
L 3 . 3 :
/ 9S o  -/ o

Area St. Louis, Missouri—Illinois,
Wage Metropolitan Area, March 1977
Survey
Bulletin 1950-10

U.S. Department of Labor 
Bureau of Labor Statistics A #

# . & 3

< /

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Preface

This bulletin p rov ides  resu lts  o f  a M arch  1977 survey  of occupa­
tional earnings in the St. Lou is ,  M isso u r i—I l l in o is , Standard M etropo litan  
Statist ica l A r e a .  The su rvey  was made as part o f  the Bureau of Labor  
S ta t is t ics '  annual a rea  wage  survey  p ro gram . It was conducted by the 
Bureau 's  reg iona l o f f i c e  in Kansas C ity, M o .,  under the g en era l  d irec t ion  of 
Edward Chaiken, A ss is tan t  Reg iona l C om m iss ion er  fo r  Operat ions. The 
survey  could not have been accom plished  without the cooperation  of the 
many f i rm s  whose wage  and sa la ry  data p rov ided  the basis fo r  the s ta t is t ica l 
in form ation in t h i s  bulletin. The Bureau w ishes  to exp ress  s ince re  
apprec ia t ion  fo r  the cooperation rec e iv ed .

M a te r ia l  in this publication is in the public domain and m ay be 
reproduced without p e rm iss io n  of the F ed e ra l  Governm ent. P le a s e  cred it

the Bureau o f  Labor  S tatistics  and c ite  the name and number of this 
publication.

Note:
R eports  on occupational earnings and supplementary wage  p r o ­

v is ions  in the St. Lou is  a rea  are  ava i lab le  fo r  the m ach inery  (January 1975), 
hospitals (August 1975), e le c t r i c a l  appliance repa ir  (N ovem b er  1975), and 
corrugated  and solid  f ib e r  boxes (M a rch  1976) industr ies ,  and on occupa­
tional earnings only fo r  the m oving  and storage  (M a rch  1977) and laundry 
and d ry  c leaning (M a rch  1977) industr ies .  A ls o  ava ilab le  a re  l is t ings  of 
union wage  rates fo r  building t rades ,  printing t rad es ,  lo ca l  trans it  operating 
em p loyees ,  lo ca l  t ru ck d r iv e rs  and he lp e rs ,  and g r o c e r y  store  em p loyees .  
F r e e  cop ies of  these  a re  ava i lab le  f r o m  the Bureau 's  reg iona l o f f ic es .  
(See back cove r  fo r  addresses . )

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Area
Wage
Survey

St. Louis, Missouri—Illinois, 
Metropolitan Area, March 1977

U.S. Department of Labor 
Ray Marshall, Secretary
Bureau of Labor Statistics 
Julius Shiskin, Commissioner
June 1977
Bulletin 1950-10

Contents Page

Introduction-------------------------------------------------------- 2

Tables:

A. Earnings, all establishments:
A - l .  Weekly  earnings of o ff ice

w o rk e rs --------------------------------------- 3
A -2 .  W eek ly  earnings of p ro fe s ­

sional and technical w o rk e rs ------------ 8
A -3 .  A ve ra ge  w eek ly  earnings of 

o ff ice , pro fess ional,  and
technical w orkers ,  by s ex ------------ 10

A -4 .  Hourly  earnings of m ainte­
nance, toolroom, and
powerplant w o r k e r s ----------------------13

A-5 . Hourly  earnings of m ater ia l  
movement and custodial 
w o rk e rs ---------------------------------------- 14

A-6 . A ve rage  hourly earnings of 
maintenance, toolroom, 
powerplant, m ater ia l  m o ve ­
ment, and custodial workers ,

A - l .  Percent increases  in average
hourly earnings, adjusted for 
employment shifts, for  se ­
lected occupational g rou ps----------- 18

Earnings, la rg e  establishments:
A-8 . W eek ly  earnings of o ff ice

A -9 .  Weekly  earnings of p ro fe s ­
sional and technical w o rk e rs ------- 22

A - 10. A verage  weekly  earnings of 
off ice, pro fess ional,  and
technical w orkers ,  by s ex ------------ 24

A - l l .  Hourly earnings of m ainte­
nance, toolroom, and 
powerplant w o r k e r s --------------------- 26

A-12 . Hourly  earnings of m ateria l 
movement and custodial

A-13 . A verage  hourly earnings of 
maintenance, toolroom, 
powerplant, m ateria l  m ove ­
ment, and custodial workers, 
by s e x -----------------------------------

Appendix A. Scope and method o f  s u rv e y ----
Appendix B. Occupational descr ip t ions--------

For sale by the Superintendent of Documents, U.S. 
Government Printing Office, Washington, D.C. 20402, GPO 
Bookstores, or BLS Regional Offices listed on back cover. 
Make checks payable to Superintendent of Documents.

Page

-----27

----29

----31
---- 34

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Introduction

This  a rea  is 1 o f  74 in which the U.S. Department of L a b o r ’ s Bureau 
o f  Lab o r  Statistics  conducts surveys  o f  occupational earnings and rela ted  
benefits .  (See l is t  o f areas on inside back c o v e r . )  In each area ,  occupational 
earn ings data (A - s e r i e s  tab les )  are  co l le c ted  annually. In form ation on es tab­
l ishm ent p ra c t ice s  and supplementary wage  benefits  (B - s e r i e s  tab les )  is 
obtained e v e r y  th ird  y ea r .  This report has no B - s e r i e s  tables.

Each y ea r  a fte r  a l l  individual a rea  wage surveys  have been c o m ­
p le ted ,  two sum m ary  bulletins are  issued. The f i r s t  brings toge ther  data 
fo r  each m etropo l i tan  a rea  surveyed; the second presents national and 
reg ion a l  e s t im a tes ,  p ro je c ted  f r o m  individual m etropo litan  a rea  data, fo r  
a l l  Standard M etropo l i tan  S tatis t ica l A reas  in the United States, excluding 
A laska  and Hawaii.

A  m a jo r  consideration  in the a rea  wage  su rvey  p ro g ra m  is the need 
to d esc r ib e  the l e v e l  and m ovem ent o f  wages  in a v a r ie ty  o f  labor  m arke ts ,  
through the analysis o f  (1) the le v e l  and d istribution o f  wages by occupation, 
and (2) the m ovem ent o f  wages  by occupational ca tego ry  and sk i l l  l e v e l .  The 
p ro g ra m  deve lops  in fo rm ation  that m ay be used fo r  many purposes ,  including 
wage and sa la ry  adm in is tra t ion , c o l le c t iv e  barga in ing , and ass is tance  in 
determ in ing  plant location. Survey  results also are  used by the U.S. D epart­
ment of L a b o r  to make wage determ inat ions  under the S e rv ic e  Contract Act 
o f  1965.

A - s e r i e s  tables

Tab les  A - 1 through A -6  p rov ide  es t im ates  o f  s tra igh t- t im e  week ly  
o r  hourly earnings fo r  w o rk e rs  in occupations common to a v a r ie t y  of 
manufacturing and nonmanufacturing industr ies .  F o r  the 31 la r g e s t  survey  
a reas ,  tables A -8  through A - 13 prov ide  s im i la r  data fo r  estab lishm ents 
em ploying  500 w o rk e rs  o r  m ore .

Tab le  A -7  p rov ides  percent changes in ave rage  hourly  earnings 
o f  o f f ic e  c l e r ic a l  w o rk e rs ,  e le c t ro n ic  data p rocess ing  w o rk e rs ,  industr ia l 
nurses , sk il led  maintenance trades  w o rk e rs ,  and unskilled plant w o rk e rs .  
W here  poss ib le ,  data are  presen ted  fo r  a l l  industr ies and f o r  m anufac­
turing and nonmanufacturing separate ly .  Data are  not presen ted  fo r  sk il led  
maintenance w o rk e rs  in nonmanufacturing because the number of w o rke rs  
em p loyed  in this occupational group in nonmanufacturing is too sm a ll  to 
w arran t separate  presentation. This table p rov ides  a m easu re  of wage 
trends a fte r  e l in im ation  o f  changes in ave rage  earnings caused by em p lo y ­
ment shifts among estab lishm ents as w e l l  as tu rnover  of estab lishm ents 
included in survey  sam ples . F o r  further  deta i ls ,  see appendix A.

Appendixes

Appendix A  desc r ibes  the methods and concepts used in the a rea  
wage  survey  p ro g ra m  and p rov ides  in fo rm ation  on the scope of the survey.

Appendix B p rov ides  job descr ip t ions  used by Bureau f ie ld  econo­
m ists  to c la s s i fy  w o rk e rs  by occupation.
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A. Earnings
Table A-1. W eekly earnings of office workers in S t. Louis, M o .—III., March 1977

Weekly earnings 1 
(standard)

N u m be i o f w o rk e rs  re c e iv in g s t ra ig h t - t im e  we e k ly  ea rn ing s o f--

Number
of

workers

Average
weekly

(standard Median 2 Middle range2

s
85

and
under

90

S
90

100

S
100

110

$
110

120

S
120

130

S
130

140

S
IA 0

150

S
150

160

s
160

170

s
170

180

t
180

190

$
190

200

S
200

210

S
210

220

S
220

240

$
240

260

$
260

280

$
280

300

S
300

320

$
320

34Q

S
34o

and

over

5 , 3 4 6 39 .5 19 4. 00
$
18 6. 00

$ $ 
1 5 8 . 0 0 - 2 2 5 . 0 0 46 5 83 102 268 4 0 4 4 9 7 48 5 530 393 431 318 29 5 511 429 24 6 157 98 31 17

2 , 7 4 2 40 .0 20 2. 50 19 6.50 1 7 2 . 0 0 - 2 3 0 . 0 0 - - - 1 34 55 131 20 3 211 297 231 30 9 230 189 325 223 170 85 30 11 7
2 , 6 0 4 39.0 1 8 5. 50 17 2.00 1 4 9 . 5 0 - 2 1 9 . 5 0 - 46 5 82 68 213 27 3 2 9 4 2 7 4 23 3 162 122 88 106 186 206 76 72 68 20 10

491 39 .5 24 7 . 5 0 2 5 3 . 0 0 2 1 7 . 0 0 - 2 8 0 . 5 0 - - - - - 1 3 9 33 12 14 11 17 33 60 106 64 45 60 19 4
45 2 39 . 5 1 9 0. 50 17 6.50 1 5 6 . 5 0 - 2 2 3 . 5 0 - - - 8 - 33 34 62 26 71 25 33 18 16 48 53 8 8 5 1 3
385 39 .5 1 6 1. 50 15 8.00 1 4 0 . 5 0 - 1 7 4 . 0 0 - 6 5 6 30 34 59 58 50 65 23 10 7 4 14 12 2 - - - -
86 7 37 . 5 15 9. 50 15 5 . 5 0 1 4 0 . 5 0 - 1 7 7 . 5 0 - 40 - 48 23 102 149 133 96 72 4 4 45 37 24 40 13 1 • - - -
40 9 39.0 1 8 1. 50 16 9 . 5 c 1 4 9 . 5 0 - 2 0 7 . 0 0 - - - 20 15 43 28 32 69 13 56 23 9 29 24 22 1 19 3 - 3

59 2 39 . 5 2 3 4 . 5 0 2 2 8 . 5 0 L 9 0 . 0 0 - 2 8 0 . 5 0 - - . - 3 6 2 26 35 48 29 37 53 14 73 58 53 79 47 18 11
321 40 . 0 2 3 7 . 0 0 2 3 5 . 0 0 1 9 6 . 0 0 - 2 7 9 . 5C - - - - 1 - 1 24 15 13 9 22 20 12 48 26 51 61 14 3 1
271 39 .0 23 1 . 5 0 2 1 5 . 0 0 1 8 1 . 5 0 - 2 9 0 . 0 0 - - - - 2 6 1 2 20 35 20 15 33 2 25 32 2 18 33 15 10
86 40 .0 2 9 3 . 5 0 3 0 1 . 0 0 2 8 9 . 0 0 - 3 1 3 . 0 0 - - - - - - - “ 5 - - - - - 2 8 2 17 33 15 4
60 39.0 18 5.00 17 4. 00 1 7 2 . 5 0 - 1 9 3 . 5 0 - - - - - - 1 2 8 29 4 3 3 1 7 2 - - - - -

62 37 .0 2 0 6 . 5 0 2 0 1 . 5 0 1 9 5 . 0 0 - 2 2 0 . 0 0 - - - - - * * 4 6 1 12 22 1 4 12 - - - - -

1, 50 8 39 . 5 2 0 4 . 5 0 1 9 7. 00 1 6 7 . 0 0 - 2 3 8 . 5 0 • 16 1 6 6 33 88 108 143 115 111 146 82 114 174 151 118 64 24 3 5
681 40 .0 2 2 0 . 5 0 2 1 8 . 0 0 1 9 4 . 0 0 - 2 4 8 . 5 0 • - - - - 2 4 11 37 53 43 78 55 63 116 107 86 15 4 2 5
827 39 .0 19 1. 00 18 0. 00 1 5 5 . 5 0 - 2 1 8 . 5 0 - 16 1 6 6 31 84 97 106 62 68 68 27 51 58 44 32 49 20 1 .

126 39 .5 £ 4 8 . 0 0 25 9 . 0 0 2 2 2 . 0 0 - 2 8 0 . 5 0 - - - - - - - 4 11 - 2 - 6 8 12 21 27 23 12 - _

150 40 . 0 18 2. 00 16 8. 50 1 5 2 . 0 0 - 1 9 2 . 0 0 - - - - - 2 32 23 18 22 2 31 - - 1 3 2 8 5 1 -
82 39.0 165.00 165.00 1 4 6 . 5 0 - 1 7 9 . 0 0 - - 1 - 4 6 11 12 12 16 11 5 1 2 - - 1 - - - -

29 8 38.0 17 0. 00 16 1. 00 1 5 0 . 0 0 - 1 9 2 . 0 0 - 16 - - 2 13 38 56 4 4 20 27 22 14 22 22 1 1 - - - -
171 39 . 5 2 0 6 . 0 0 2 0 7 . 0 0 1 7 1 . 5 0 - 2 3 7 . 0 0 * - - 6 * 10 3 2 21 4 26 10 6 19 23 19 1 18 3 - -

1, 89 8 39 . 5 19 1. 50 18 6. 00 1 6 0 . 5 0 - 2 2 1 . 0 0 - 8 1 36 21 86 169 142 21 9 185 147 150 123 124 198 179 64 14 24 7 1
97 7 40 .0 2 0 0 . 0 0 19 7. 00 1 7 1 . 5 0 - 2 2 1 . 0 0 - - - - - 7 61 50 106 97 86 118 102 82 137 78 25 9 12 6 1
921 39 .0 182.50 17 0. 00 1 4 7 . 5 0 - 2 1 9 . 5 0 - 8 1 36 21 79 108 92 113 88 61 32 21 42 61 101 39 5 12 1 -
24 2 39 . 5 2 3 5 . 0 0 2 4 4 . 5 0 2 1 5 . 0 0 - 2 5 7 . 5 0 - - - - - 1 1 5 13 5 11 10 6 21 43 73 33 5 12 1 -
15* 40 .0 193.00 1 8 2. 00 1 5 9 . 0 0 - 2 3 3 . 0 0 - - - - - 23 2 16 8 24 15 10 11 11 28 6 - - - -
82 3 9 . 5 155.50 1 5 8. 00 1 4 1 . 0 0 - 1 6 8 . 0 0 - - 1 3 5 6 21 11 16 13 2 - - - 4 - - - - - -

27 5 38# Q 15 2. 00 15 0. 50 1 4 0 . 5 0 - 1 6 7 . 0 0 - 8 - 19 6 35 62 47 37 37 10 11 1 - 2 - - - - -
168 38.0 16 1.00 16 1. 00 1 4 0 . 5 0 - 1 8 4 . 0 0 - - - 14 10 14 22 13 39 9 23 11 2 10 1 - - - - - -

1,340 39 .0 16 8.50 1 6 1. 00 1 4 5 . 0 0 - 1 8 7 . 5C . 22 3 41 72 143 145 221 88 180 105 97 60 42 65 49 10 3 3
763 39 . 5 175.00 17 7. 00 1 5 2 . 0 0 - 1 9 2 . 0 0 - - - 1 33 46 65 116 53 134 93 91 53 32 24 1? 8 - - - -

577 38 . 5 15 9.00 15 0. 00 1 3 4 . 5 0 - 1 7 2 . 0 0 - 22 3 40 39 97 80 103 35 46 12 6 7 10 41 28 2 - 3 3 -

37 38 .5 2 2 0 . 5 0 2 1 1 . 0 0 1 7 6 . 0 0 - 2 5 1 . 0 0 - - - - 2 - 4 7 1 1 3 4 3 4 2 - 3 3 -
n o 39.0 18 7.00 172.00 1 5 6 . 5 0 - 2 2 3 . 5 0 - - - 8 8 23 - 25 - 2 - 5 24 15 - - - - -

153 39 . 5 15 1.00 1 4 6. 00 1 3 1 . 0 0 - 1 6 0 . 0 0 - 6 3 3 21 22 26 33 14 5 5 1 3 - 2 9 . . - - -

232 37.0 14 3.00 1 4 1. 00 1 2 9 . 5 0 - 1 5 4 . 0 0 * 16 29 15 54 49 30 11 9 6 - - 1 12 - - - - - -

1, 98 9 39 . 5 17 8. 50 17 1. 50 1 4 5 . 0 0 - 2 1 5 . 0 0 _ 22 53 69 112 161 161 175 197 152 178 79 78 98 228 187 33 6
907 40 . 0 18 3.00 180.00 1 5 4 . 0 0 - 2 1 3 . 0 0 - 2 17 34 72 66 97 94 71 106 53 45 62 94 87 5 2 - - -

1,082 39 . 5 17 4. 50 16 5. 50 1 3 7 . 0 0 - 2 1 6 . 5 0 - 22 51 52 78 89 95 78 103 81 72 26 33 36 134 100 28 4 - - -

357 40 . 0 20 7 . 0 0 2 1 0 . 5 0 1 7 3 . 0 0 - 2 3 4 . 0 0 - • 1 3 27 22 19 24 45 9 18 32 74 5? 27 4 - - -

149 40 .0 2 0 3 . 5 0 22 1 . 0 0 1 6 0 . 0 0 - 2 2 2 . 5 0 - - - - 16 - - 26 5 3 8 12 - 44 35 - - - - -

75 39 . 5 14 2.50 1 4 5. 00 1 1 7 . 5 0 - 1 6 0 . 0 0 - 9 6 5 3 9 6 13 13 3 1 6 - - - - 1 - - - -

315 38.0 131.00 12 9. 00 1 1 5 . 0 0 - 1 4 7 . 5 0 - 12 4 4 43 69 49 39 33 13 13
186 40 .0 17 5. 00 17 1. 00 1 5 3 . 5 0 - 1 8 4 . 0C - 1 1 4 5 12 23 10 32 36 23 3 3 4 16 13 - - - - -

1,042 39 .5 17 0. 00 16 2. 00 1 3 4 . 5 0 - 2 0 3 . 5 0 _ 22 53 52 88 112 98 62 87 64 104 30 38 45 65 100 18 4
4 6 4 39 . 5 17 8. 00 17 5. 00 1 4 3 . 5 0 - 2 0 8 . 5 0 - - 2 5 27 61 4 4 27 48 30 55 23 31 38 31 41 1 - - - -

578 39.0 1 6 4. 00 15 0. 00 1 2 4 . 0 0 - 1 8 9 . 5 0 - 22 51 47 61 51 54 35 39 34 49 7 7 7 34 59 17 4 - - -

161 40 . 0 2 0 0 . 0 0 18 9. 50 1 6 5 . 5 0 - 2 2 7 . 5 0 - - - - 1 1 20 14 9 12 35 2 4 7 18 18 16 4 - - -

51 39 . 5 13 5. 50 13 5. 00 1 0 3 . 0 0 - 1 6 0 . 0 0 • 9 6 5 3 5 2 3 13 1 1 2 - - - - 1 - - - -
207 38.0 1 2 2. 50 12 3. 00 1 0 8 . 5 0 - 1 3 2 . 5 0 - 12 44 41 52 33 13 8 4
120 40 . 0 1 7 7. 00 17 0. 50 1 4 4 . 0 0 - 2 0 4 . 0 0 “ 1 1 1 5 12 19 10 10 16 10 3 3 ” 16 13 *

Occupation and industry division

ALL WORKERS

SECRETARIES ----
MANUFACTURING 
NONMANUFACTURING — - 

PUBLIC UTILITIES 
WHOLESALE TRADE —
RETAIL TRADE ----
FINANCE ----------
SERVICES ----

SECRETARIES, CLASS A 
MANUFACTURING
n o n m a n u f a c t u r i n g —

PUBLIC UTILITIES
RETAIL TRADE -------
FINANCE —

SECRETARIES, CLASS B 
MANUFACTURING - 
NONMANUFACTURING - 

PUBLIC UTILITIES 
WHOLESALE TRADE -
RETAIL TRADE ----
FINANCE 
SERVICES ---------

SECRETARIES, CLASS C
MANUFACTURING ----
NONMANUFACTURING --

PUBLIC UTILITIES - 
WHOLESALE TRADE —
RETAIL TRADE ----
FINANCE ------
SERVICES ---

SECRETARIES, CLASS 0
MANUFACTURING ------
NONMANUFACTURING —  

PUBLIC UTILITIES 
WHOLESALE TRADE —
RETAIL TRADE -----
FINANCE

STENOGRAPHERS -------- ---
MANUFACTURING --------
NONMANUFACTURING —  

PUBLIC UTILITIES
who l e s a l e tra de ---
RETAIL TRADE -------
FINANCE -----
SERVICES ---------

STENOGRAPHERS, GENERAL
MANUFACTURING -------
NONMANUFACTURING — —  

PUBLIC UTILITIES —
RETAIL TRADE ------
FINANCE -----------
SERVICES

See footnotes at end of tables.
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Table A-1. W eekly earnings of office workers in St. Louis, M o .- I I I . ,  March 1977— Continued

O ccupa tion  and in d u s try  d iv is io n

ALL WORKERS—  
CONTINUED

STENOGRAPHERS -  CONTINUED

STENOGRAPHERS, SENIOR -----------
MANUFACTURING -----------------------
NONMANUFACTURING ------------------

PUBLIC UTIL ITIES --------------
WHOLESALE TRADE ----------------
FINANCE ------------------------------

TRANSCRIBING-MACHINE TYPISTS -----
MANUFACTURING ---------------------------
NONMANUFACTURING ---------------------

PUBLIC UTIL ITIES ------------------
w h o l e s a l e  t r a d e  ------------------------------

TYPISTS -------------------------------------------
m a n u f a c t u r i n g  -----------------------------------------
n o n m a n u f a c t u r i n g  ---------------------------------

PUBLIC UTIL ITIES ------------------
WHOLESALE TRADE -------------------
RETAIL TRADE -------------------------

SERVICES --------------------------------

TYPISTS, CLASS A -----------------------
MANUFACTURING --------------------------
NONMANUFACTURING ---------------------

FINANCE--------------------------------
SERVICES --------------------------------

TYPISTS, CLASS B —
MANUFACTURING ------
NONMANUFACTURING -  

PUBLIC UTIL ITIES
w h o le s a le  tr a d e
RETAIL TRADE ----
FINANCE -------------

FILE CLERKS ----------------------------
m a nu fa ctu ring  --------------------
NONMANUFACTURING --------------

PUBLIC UTIL ITIES -----------
WHOLESALE TRADE ------------
FINANCE --------------------
SERVICES -------------------

FILE CLERKS, CLASS A —
MANUFACTURING -------------
NONMANUFACTURING --------

FINANCE --------------------

FILE CLERKS, CLASS a —
MANUFACTURING -------------
NONMANUFACTURING --------

PUBLIC UTIL ITIES -----
FINANCE ---------------------
SERVICES -------------------

Number
of

workerc

Average
weekly
houi*1

(standard

Weekly earnings 1 
(standard) N um ber o f  w o rk e rs  r e c e iv in g  s tra ig h t- t im e  w eek ly  ea rn in gs  o f—

Mean l Median ^ Middle ranged

s
85

and
under

90

S
90

100

s
l o o

n o

S
n o

120

S
120

130

S S
130 140

140 150

s s s s 
150 160 170 180 190

160 170 180 190 200

S
200 210 

210 220

s s s $ 
220 240 260

240 260 280

280

300

S
300

320

S
320

340

"5 -------
340

and

ove r

% $ $ $
947 3 9 .5 187 .50 180 .00 1 5 7 .5 0 -2 2 1 .0 0 - - - 17 24 49 63 113 n o 88 74 49 40 53 163 87 15 2
443 4 0 .0 1 8 8 .50 180 .50 1 5 8 .0 0 -2 2 4 .0C - - - 12 7 11 22 70 46 41 51 30 14 24 63 46 4 2 •
504 3 9 .5 1 8 6 .50 177 .00 1 5 5 .0 0 -2 2 1 .0 0 - - — 5 17 38 41 43 64 47 23 19 26 29 100 41 11
196 4 0 .0 2 1 3 .00 22 3 .5 0 1 9 1 .0 0 -2 3 7 .5 0 - - - - - 2 7 8 10 12 10 7 14 25 56 34 11 - - - -

110 4 0 .0 194 .00 20 4 .5 0 1 6 0 .0 0 -2 2 1 .0 0 - - - - - 16 - - 23 - - 8 12 - 44 7 _ _

108 3 7 .0 148 .00 147 .50 1 3 7 .0 0 -1 5 6 .0 0 * - - 2 17 16 26 25 9 13

545 3 9 .0 155 .50 141 .50 1 2 9 .5 0 -1 6 5 .5 0 - 1 8 29 100 118 65 53 43 48 14 5 3 9 2 34 13
178 4 0 .0 149 .50 144 .00 1 3 0 .0 0 -1 6 5 .5 0 - 1 8 2 18 54 25 7 20 27 5 5 3 1 2
367 3 8 .5 1 5 8 .50 140 .50 1 2 8 .0 0 -1 6 5 .5 0 - - 27 82 64 40 46 23 21 9 8 34 13

41 3 8 .0 2 5 7 .5 0 2 5 5 .5 0 2 4 8 .0 0 -2 8 7 .0 0 8 _ 20 13
59 3 9 .5 174 .50 159 .00 1 4 0 .0 0 -1 7 2 .5 0 - - - - 15 - - 17 9 4 - - - - - 14 _

113 3 7 .5 139 .00 136 .50 1 2 7 .0 C -1 5 2 .0 0 - 16 28 16 22 12 12 7

2 ,9 2 4 3 9 .0 1 4 6 .50 135 .00 1 1 6 .5 0 -1 6 5 .0 0 - Ill 255 528 359 364 315 149 166 104 104 92 63 80 150 66 12 4 1 1
1 ,0 8 6 4 0 .0 164 .00 1 5 8 .5C 1 3 2 .5 0 -1 9 5 .0 0 - 1 70 54 100 154 100 67 91 79 63 60 52 74 114 3 2 1 1
1 ,8 3 8 3 8 .5 136 .00 124 .50 1 1 4 .0 0 -1 4 7 .0 0 - n o 185 474 259 210 215 82 75 25 41 32 n 6 36 63 10 4

129 3 9 .5 191 .00 1 8 0 .0C 1 5 8 .5 0 -2 2 2 .5 0 - l -  - 1 1 3 13 20 14 7 13 5 4 4 27 2 10 4 - •
324 3 9 .5 164 .00 1 4 7 .0C 1 2 6 .5 0 -1 9 5 .CO - - 60 24 15 76 - 45 10 9 14 7 2 1 61 - _
141 3 9 .0 134 .50 130 .00 1 0 9 .5 0 -1 5 0 .0 0 - 21 16 11 15 19 23 7 4 6 6 13 - - - - • .
780 3 7 .5 119 .00 118 .00 1 1 0 .0 0 -1 2 5 .5 0 86 n o 277 152 100 29 19 2 2 3
464 3 9 .5 130 .00 125 .50 1 1 5 .0 0 -1 4 1 .5 0 - 2 59 125 67 73 74 36 10 - 10 - - - 8 - - - - - -

903 3 9 .0 172 .00 159 .00 1 3 2 .0 0 -2 1 7 .5 0 - 30 62 116 82 104 61 44 29 31 33 37 66 137 58 11 1 1
413 4 0 .0 188 .50 198 .00 1 4 9 .5 0 -2 2 1 .0 0 - 5 6 17 31 46 16 28 18 16 29 27 61 107 2 2 - 1 1 .
490 3 8 .5 158 .00 140 .50 1 2 3 .0 0 -1 8 6 .5 0 - - 25 56 99 51 58 45 16 11 15 4 10 5 30 56 9 - - - .
180 3 7 .5 128 .00 124 .00 1 1 8 .5 0 -1 3 3 .5 0 - • 9 46 61 32 15 10 2 2 3

99 3 7 .5 141 .50 1 3 8 .0C 1 2 1 .0 0 -1 5 1 .5 0 ~ - 8 10 22 n 19 17 4 - - - - - 8 - - - - - -

2 ,0 2 1 3 9 .0 135 .00 127.50 i 14 . 00- i 4 e . 0e - Ill 225 466 243 282 211 88 122 75 73 59 26 14 13 0 1 4
673 4 0 .0 149 .00 143 .00 1 2 4 .5 0 -1 7 4 .5 0 - 1 65 48 83 123 54 51 63 61 47 31 25 13 7 1 • _

1 ,348 3 6 .5 128 .00 1 1 9 .5C 1 1 2 .0 0 -1 4 0 .0 0 - n o 160 418 160 159 157 37 59 14 26 28 1 1 6 7 1 4 -
42 4 0 .0 192 .00 180 .00 1 6 3 .5 0 -2 2 2 .5 0 - l - 1 1 2 3 2 A 2 10 1 1 1 6 2 1 4 .

216 4 0 .0 145 .50 147 .00 1 1 8 .0 0 -1 6 2 .5 0 - - - 60 8 8 68 - 45 8 - 14 - - - 5
125 3 9 .0 135 .50 130.00 1 1 0 .0 0 -1 5 5 .0 0 - 21 6 11 15 19 17 7 4 4 6 13 - - - _

600 3 7 .5 116»5C 116 .00 1 0 9 .0 0 -1 2 4 .0 0 86 101 231 91 68 14 9

1,491 3 8 .5 130 .50 119 .00 1 0 3 .0 0 -1 3 7 .5 0 - 226 33A 198 258 130 58 51 26 29 28 26 22 7 52 13 27 3 3 _

330 39 .0 149 .50 140 .00 1 0 6 .0 0 -1 8 0 .0 0 19 66 21 17 38 28 22 12 17 24 19 14 7 26
1,161 3 8 .5 125 .50 115 .00 1 0 2 .0 0 -1 2 9 .0 0 - 207 268 177 241 92 30 29 14 12 4 7 8 - 26 13 27 3 3 -

83 3 9 .5 24 1 .0 0 2 4 8 .0 0 2 2 5 .0 0 -2 7 9 .5 0 - - - 1 - - - 5 2 2 1 - 8 - 10 13 27 3 3 -

72 4 0 .0 136 .00 124 .00 1 2 1 .5 0 -1 2 5 .0 0 - - - 10 45 7 - - - - - 2 - - 8 - _ _ •
804 38 .0 1 1 2 .5C 109 .00 1 0 1 .5 0 -1 2 3 .0 0 - 184 242 133 146 56 18 20 2 2 - 1 - - - _ _

130 4 0 .0 130 .50 124 .50 1 1 2 .0 0 -1 3 6 .0 0 ~ 6 13 20 38 21 7 4 10 4 3 4 - - - - - - - - -

207 3 8 .5 160 .50 148 .50 1 2 4 .0 0 -1 9 4 .0 0 - 6 3 24 30 24 19 26 6 6 6 9 7 7 24 4 3 1 2
SO 4 0 .0 1 9 6 .5c 206 .5C 1 7 3 .0 0 -224 .S C - - - - - 1 4 4 4 - 3 4 7 7 16 -

1S7 38 .0 148 .50 133 .00 1 2 1 .0 0 -1 5 4 .0C 6 3 24 30 23 15 22 2 6 3 5 - - 8 4 3 1 2 .

n o 3 7 .5 133 .00 131 .00 1 2 1 .0 0 -1 4 5 .0 0 - - 1 21 29 23 13 20 - 2 - 1 - - - - - - -

924 3 8 .5 130 .50 120 .00 1 0 4 .5 0 -1 3 7 .5 0 - 105 224 129 167 103 39 20 19 21 21 17 7 _ 19 7 23 2 1
2S1 3 9 .0 144 .50 139.00 1 1 1 .0 0 -1 7 5 .0C 12 47 18 17 37 24 18 8 17 21 15 7 - 10 -

673 3 8 .5 125 .00 115 .00 1 0 3 .5 0 -1 2 6 .5 0 93 177 111 150 66 15 2 11 4 - 2 - - 9 7 23 2 1 •
44 4 0 .0 2 5 9 .5 0 2 7 6 .5 0 2 4 1 .0 0 -2 7 9 .SO - - - 1 - - - - 1 - - - - - 9 7 23 2 1 _ _

448 3 8 .0 112 .50 109 .50 1 0 2 .5 0 -1 2 3 . IC - 79 157 72 10 1 32 5 - 2
112 4 0 .0 1 2 4 .0C 120 .50 1 1 1 .0 0 -1 3 3 .0 0 6 13 19 38 19 7 2 6

See foo tnotes  at end o f tab les .
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Table A-1. Weekly earnings of office workers in St. Louis, Mo.—III., March 1977— Continued
N u m be r o f w o rk e rs  re c e iv in g  s tra ig h t - t im e  w e e k ly  ea rn in g s  o f—

O c c u p a tio n  a nd  in d u s t r y  d iv is io n
Number

of

Average 
weekly 
hours1 

(standard

s
8 5

$
90

$
loo

S
n o

$
120

S
130

S
140

S
1 5 0

S
160

$
170

$
180

$
190

s
2 00

i
2 1 0

$
220

$
240

S
260

%
280

$
3 0 0

$
3 2 0

3 ------
3 4 0

workere M ein  i Median ^ Middle range ̂ and
under - and

90 100 n o 120 130 140 150 160 170 180 190 2 0 0 2 1 0 220 240 260 280 300 320 3 4 0 ove r

ALL WORKERS—  
CONTINUED

F IL E  CLERKS -  CONTINUED
$ ? $ $

r I L L  v L L ''Ia «> f C LASS t
1
1

1
1

1 0 2 . 0 0 9 7 . 0 0 - 1 0 9 . 0 0 84 1

585 4 1 7 9 95 8 4 6 8 4 4 161 OJ*Ull
1L-JCm UU

27

6
1 1 2 . 0 0 1 0 7 . 0 0 9 9 . 0 0 - 1 2 2 . 5 0

4 3 3 4
12 8

34 LA 5
1 2 8 . 0 0 1 1 6 . 0 0 - 1 3 4 . 0 0

r4
H L 1 A i L 1 HAUL ■■■■••

25 13 1
1 3 8 3 9 . 5 1 1 2 . 5 0 1 0 5 . 5 0 - 1 0 9 . 0 0 15 94 1 1

SWITCHBOARD O P E R A TO R -R E C E P T IO N IS TS - 6 9 9 3 9 . 5 1 5 2 . 5 0 1 4 0 . 0 0 1 1 8 . 0 0 - 1 7 5 . 5 0 - 21 5 4 1 0 6 8 8 80 60 5 2
12

3 5 31 5 7 29 7 8 21 29 8 12 - 1
1

-

4 3 2 6

8
12
12

iH L 1 A1L 1NA U L

6 5

1 , 1 4 9

3 9 . 0

4 0 . 0

1 4 7 . 0 0

1 8 7 . 0 0

1 3 8 . 0 0 1 2 3 . 0 0 -  1 8 4 . 0 0

1 4 2 . 0 0 -  2 2 4 . 0 0

13

6 8
17
51
31

13

972 6 7 4 7 6
41
3 5
2 4

3 2
14
18

8

84
3 9
4 5
4 5

2 8 3 7
2 7
10

151 17UKUtH C L u i 'i ' j  "  — ■
1

2 5
236 7 6 1 8 4 . 0 0 - 2 3 3 . 0 0 2 3 15 160

/ « „ 17 19 13
13

2 8
21

1
1

n 10 nr-
13

13U K U tn  CLLKrv j  f CLASS D
17
4 7

3 5
2 4

2 6
4 5 3HAnUr Av  1 U K iN u  ■*•••• “

8 3

4 5 7 2 9 7
1 2 8
1 6 9

19
8

4 3  
5 5
4 4

3 ( ) 4ACCUUn 1 1 Plv C L c n r\S *
1 3 7
2 9 4

1 3 0
1 7 4
21
5 2
50
3 7
14

1 5 6
1 5 4

7 8
1 6 28 1 5 7 3 2 3

22
4 3

1 4 3
8 3
32

WHOLESALE TRADE ------------------------ 5 2 8 3 9 . 5 1 6 7 . 0 0 1 5 3 . 0 0 1 2 7 . 5 0 - 1 8 8 . 0 0 4 8 8 7 79 17 68
25
3 2
30

38 4 4 23
*- J 
28 16 5 7 1

20K t r  A X L 1 A
5 4
353 8 4 2 3 51 *

See footnotes at end of tables.
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Table A-1. Weekly earnings of office workers in St. Louis, Mo. —III., March 1977— Continued
W eekly earnings 

(standard) N u m be r o f w o rk e rs  re c e iv in g s t ra ig h t - t im e  we e k ly  ea rn ings of—

O ccupa tion  and in d u s try  d iv is io n
Number

of
workers

Average 
weekly 
hours * 

(standard) M ean2 Median 2 Middle range 2

$
8 5

a n d
u n d e r

S
90

S
lo o

$
110

$
120

s
1 3 0

s
140

S
1 5 0

s
160

i i
170 1 8 0

$
190

S
2 0 0

$
2 1 0

s
2 2 0

$
2 4 0

S
2 6 0

S
2 8 0

i
3 0 0

$
3 2 0

$
3 4 0

and

90 100 110 120 130 140 150 1 6 0 170 180 190 2 0 0 2 1 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 o ve r

ALL W O R K E R S—  
C O N T I N U E D

A C C O U N T I N G  C L E R K S  -  C O N T I N U E D
$ $

1 9 7 . 0 0
1 9 9 . 0 0  
1 9 5 . 5 0  
2 6 5 . 5 c

$ $
1 6 5 . 0 0 - 2 4 8 . 5C 8 8 1 4 8

50
9 8

2 4 1
100
141

9 6
2 3

1 2 7
90

1 6 8 148 3 6
20

17
16

12
12

1 5 9 . 0 0 -  2 6 2 . 5 0
2 2 0 . 5 0 -  2 8 0 . = 0
1 6 7 . 5 0 -  2 3 8 . 5 0
1 4 3 . 0 0 -  1 7 8 . 0 0
1 5 6 . 5 0 -  2 0 0 . 0 0
1 5 5 . 5 0 -  1 9 5 . 5 0

71

20

5 8
14
14
12

8 5
2 6

62
1

30
1

11
19

6 2 11
44 4

4 0 . 0 2 4 2 . DC 14
37 1 2 4 1 4 4 16 1

2 4
21
18
30

6 2 n 111 1 3 9 - * *

1 5 6 . 0 0
1 8 0 . 0 0  
1 7 8 . 5 0

1 2 3
8

41 20 2 0
*

1
18 13 5 7 1 *

5 5
13

8 ” - * *

1 6 2 . 5 0
*

32 18
— — — * *

A C C O U N T I N G  C L E R K S .  C L A S S  B ---------------- 2 t 8 5 4 3 9 . 5 8 6 2 2 0 2 4 5 0
1 0 8

3 8 1
1 0 6

3 8 1 3 4 3
1 0 4

1 4 9 2 1 1 6 6 1 2 4
39

4 2 16
13

34

9

1 4 8 . 5 0 1 3 8 . 0 0
1 4 7 . 5 0

1 1 9 . 5 0 -  1 6 7 . 0 0
1 2 7 . 5 0 -  1 7 6 . 5 0
1 1 8 . 5 0 -  1 6 0 . 0 0
1 6 7 . 0 0 -  2 2 2 . 5 0
1 2 6 . 5 0 -  1 6 8 . 0 0
1 1 7 . 0 0 -  1 4 4 . 0 0
1 1 0 . 0 0 -  1 4 4 . 0 0
1 1 9 . 5 0 -  1 6 5 . 0 0

1 4 7
78
6 9

8
17
28

92 95 51 * * *

1 , 9 0 4
1 5 6 * 0 0 ,  ^

1 1 6 6 4
7

3 5
12
10

2
32
32

- *
°

10
— — *

1 3 8 . 0 0
1 2 6 . 0 0
1 2 6 . 5 0
1 3 3 . 5 0

6 3
91

3 8
38

4 4
— *

68 S
4 5 5

3 0 * 0 20 1 8 7 1 0 2 1
* — — —

3 8 . 0 1 2 8 . 5 0
1 4 6 . 0 0

8
— — *

35 20 21 4 7 15 12 30 13 *

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S  ------------- 2 5 6 3 9 . 0 1 4 7 . 0 0 1 4 4 . 0 0 1 2 3 . 0 0 - 1 6 8 . 0 0 - 2 6 8 2 3 30 20 4 8 2 2 2 4
1

2 3

15 7 2 13 9 9 - - - - - -

N O N M A N U F A C T U R I N G  ---------------------------------------- 1 7 4 3 8 . 5 1 3 9 . 5 0 1 4 3 . 5 0 1 1 8 . 0 0 - 1 6 2 * 5 0 - 2 6 8 19 10 7 4 7 9 15 8 2 - - - - - -
1 4 4 . 0 0 — —

B O O K K E E P I N G - M A C H I N E  o p e r a t o r s ,
1 7 1 . 0C 1 6 1 . 0 0 - 1 9 1 . 0 0 i 18 15

15
* er * * — * *

* * — — * *

B O O K K E E P I N G - M A C H I N E  o p e r a t o r s ,
1 3 0 . 0 0 1 1 6 . 5 0 - 1 4 5 . 0 0 8 30 30 — — — — *

n o n m a n u f a c t u r i n g  ---------------------------------------- 1 2 2 3 8 . 5 1 3 0 . 0 0 1 2 6 . 0 0 1 0 8 . 0 0 - 1 4 5 . 0 0 - 2 6 8 19 10 7 30 9 5 -

1 1

8 - - - - - - -

15 3 4
7 — 6 *

1 3 9 . 0 0

* c J * U U ™ A 4 » * j O 1 J

1 ”

1 7 8 . 0 0 1 7 0 . 0 0 1 3 7 . 0 0 - 2 1 3 . 0 0 6 9 5 8 7 2 79 31 3 3 27 1 1
1

3
i I * u u j  j J J

18 24
1 i

— —

7 2 1 7 5 . 0 0
£. £- C- • —> V 4 1 i  |Uw
1 5 6 . 5 0 - 1 9 8 . 5 0 16

— —

1
2 — — * —

K t i  A i  L  1 1'^ — — — — -
1 J o . j Q J

180
23

3 5

11
2 4

27
1 5 8 . 5 0 1 3 7 . 0 0 - 1 9 8 . 5 0 1

10C
7 7 5 5 4 3 5 4

— •
4

23
7 — —68 — * —

—
mn U L L J A L L  1K A U L — ** — •
n t l  A 1 w 1 MA

8
J  L

* — —
J j

See footnotes at end of tables.
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Table A-1. Weekly earnings of office workers in St. Louis, Mo.—III., March 1977— Continued
^^^Weekl^^arnings^^™ 

( standard) Numl ser o f w o rk e rs  re c e iv in g s t ra ig h t - t im e  we e k ly  e a rn ings of—

O ccupation  and in d u s t ry  d iv is io n
Number

of
woikers

Average
weekly
hotirs1

(standard) Mean 2 Median 2 Middle range 2

T --------
as

and
under

1

9 0
s

1 0 0
s

1 1 0

S S
1 2 0 1 3 0

S
1 4 0

S
1 5 0

S
1 6 0

S S
1 7 0 1 8 0

S

1 9 0

%

2 0 0

S
2 1 0

S
2 2 0

S
2 4 0

S
2 6 0

i

2 8 0

s
3 0 0

S
3 2 0

%
3 4 0

and

9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 -O .Y€T

ALL WORKERS—  
CONTINUED

KEYPUNCH OPERATORS - CONTINUEO
$ $ $

7 7 4 7

2 ?
4 1 5 2 3 6

1
3 1

3 9 * 0
1 5 2 . 0 0 1 5 1 . 0 0 1 3 8 . 0 0 - 1 6 2 . 5 0

1 4 7

1 3 0 . 0C 
1 3 5 . 0 0

2 6K tr  A IL  1 MAUt IQ  • # j 0 " 1 3 '  • j Q *

1 0 9 1 4 3 . 5 0 1 3 0 . 0 0 - 1 5 6 . 5 0 8 1 2 2 4 3 0 1 8

-

See footnotes a t end o f tab le s .
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Table A-2. Weekly earnings of professional and technical workers in St. Louis, Mo.—III., March 1977

O ccupa tion  and in d u s try  d iv is io n

ALL WORKERS

COMPUTER SYSTEMS ANALYSTS
(BUSINESS) -------------------------

MANUFACTURING -------------------
NONMANUFACTURING ---------------

PUBLIC UTILITIES -------------
FINANCE ------------------ -----

COMPUTER SYSTEMS ANALYSTS
(BUSINESS), CLASS A ---------
MANUFACTURING -----------------
NONMANUFACTURING -------------

COMPUTER SYSTEMS ANALYSTS
(BUSINESS). CLASS B ---------
MANUFACTURING -----------------
NONMANUFACTURING -------------

F I N A N C E ------------------ ---

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS). CLASS C ---------

COMPUTER PROGRAMMERS (BUSINESS) —
MANUFACTURING --- --- --------------
NONMANUFACTURING — — ---- -------

FINANCE --------------------------
SERVICES -------------------------

COMPUTER PROGRAMMERS (BUSINESS).
CLASS A -----------------------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

COMPUTER PROGRAMMERS
CLASS B -------------
MANUFACTURING ------
NONMANUFACTURING ~  

PUBLIC UTILITIES 
FINANCE -----------

(BUSINESS).

COMPUTER PROGRAMMERS (BUSINESS).
CLASS C -----------------------------
N O N M A N U F A C T U R I N G -----------------

FINANCE --------------------------

COMPUTER OPERATORS -------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
F I N A N C E ---------------------- ---

^^^Veekl^Tarning^^™
(standard) Num b e r  o f w o rk e r s  r e c e iv in g s t r a i g h t - t im e  w e e k ly  e a r n in g s o f—

N L Average i $ $ $ $ $ % s S $ s 4 4 $ 4 4 * 4 4 $ S

of weekly 9 0 1 0 0 1 2 0 1 4 0 1 6 0 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0 4 6 0 5 0 0 5 4 0

workers standard) Mean 2 Median 2 Middle range 2 and
u n d e r

1 0 0 1 2 0 1 4 0 1 6 0 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 b 0 3 8 0 4 0 0 4 2 0 4 6 0 5 0 0 5 4 0 5 8 0

$ $ $  $
6 7 2 3 9 . 5 3 4 8 . 5 0 3 3 6 . 0 0 3 0 0 . 0 0 - 3 9 0 . 0 0 - - - - 4 7 1 5 2 5 5 5 6 0 1 0 6 7 7 9 1 4 4 4 3 3 2 4 9 12 4 7 5
3 6 6 4 0 . 0 3 2 6 . 0 0 3 1 7 . 5 0 2 9 2 . 0 0 - 3 5 4 . 5 0 - - - - - 5 6 1 7 4 0 4 4 7 5 4 7 5 0 2 2 18 1 7 2 4 - 1 -
3 0 6 3 9 . 5 3 7 5 . 5 0 3 5 4 . 5 o 3 1 3 . 0 0 - 4 2 8 . 0 0 - - - - 4 2 9 8 1 5 1 6 3 1 3 0 4 1 2 2 2 5 1 5 2 5 1 2 4 6 5
1 1 4 4 0 .  C 4 5 4 . 5 0 4 8 1 . 0 0 4 0 4 . 0 0 - 5 1 4 . 0 0 - - - - - - “ 2 - 1 - 5 6 8 5 1 2 15 9 4 6 5
1 2 3 3 9 . 0 3 2 0 . 5 0 3 2 2 . 0 0 2 9 3 . 5 0 - 3 4 8 . 5 0 • * * * 4 2 6 4 9 10 19 1 5 3 1 10 10 1 * 2 ” *

3 1 5 4 0 . 0 3 9 0 . 5 0 3 7 1 . 0 0 3 3 1 . 5 0 - 4 3 6 . 0 0 10 1 2 3 7 3 3 4 8 2 9 2 6 18 3 8 1 2 4 7 5
1 7 1 4 0 . 0 3 5 5 . 0 0 3 5 0 . 0 0 3 1 4 . 0 0 - 3 8 8 . 5 0 7 10 2 9 2 3 3 4 1 7 15 1 2 2 3 - 1 -
1 4 4 3 9 . 5 4 3 2 . 0 0 4 2 9 . 5 0 3 5 4 . 0 0 - 5 1 4 . 0 0 3 2 8 10 1 4 1 2 11 6 IS 1 2 4 6 5

2 9 5 3 9 . 5 3 2 0 . 5 0 3 1 3 . 0 0 2 8 3 . 5 0 - 3 4 6 . 5 0 • 2 11 1 4 3 3 4 0 5 9 4 0 4 1 1 3 17 1 4 11
1 7 0 4 0 . 0 3 0 6 . 5 0 3 0 5 . 0 0 2 8 2 . 5 0 - 3 2 5 . 0 0 - - - - - - - 5 11 2 6 3 1 2 3 1 6 5 3 5 1 - - -
1 2 5 3 9 . 0 3 3 9 . 0 0 3 4 5 . 0 0 3 0 3 . 5 0 - 3 8 5 . 5 0 - - - - - 2 6 3 7 9 15 17 2 5 8 1 4 9 10 - - •

6 8 3 8 . 0 3 1 6 . 5 0 3 2 2 . 0 0 2 9 5 . 5 0 - 3 4 5 . 0 0 • * * * 2 3 2 3 8 15 1 0 2 0 * 5 “ “ * *

6 2 3 9 . 5 2 7 1 . 0 0 2 7 0 . 5 0 2 4 6 . 0 0 - 3 0 9 . 5 0 - - - - - 4 5 4 11 1 2 8 10 4 2 2 - - - - - -

1 . 0 5 6 3 9 . 5 2 6 5 . 5 0 2 6 5 . 0 0 2 3 6 . 0 0 - 2 9 1 . 0 0 1 9 12 4 8 7 0 1 6 0 1 8 4 2 0 4 1 4 1 66 5 3 3 2 3 1 10 3 2 1
5 2 4 4 0 . 0 2 6 6 . 5 0 2 6 3 . 5 0 2 4 0 . 0 0 - 2 8 9 . 5 0 - - - 11 - 12 1 9 8 9 1 1 3 1 0 5 7 5 4 2 2 8 1 6 6 2 3 2 1 - •
5 3 2 3 9 .  U 2 6 5 . 0 0 2 6 9 . 5 0 2 2 6 . 0 0 - 2 9 4 . 5 0 • - - 8 12 3 6 5 1 7 1 7 1 9 9 6 6 4 4 2 5 1 6 2 5 8 - • - - -

2 8 1 3 8 . 5 2 5 0 . 5 0 2 5 3 . 0 0 2 1 8 . 5 0 - 2 7 8 . 5 0 - - - 4 6 3 4 3 0 4 3 4 2 5 4 2 8 2 9 8 3 - - - - - - -

5 1 4 0 . 0 2 6 4 . 0 0 2 6 9 . 5 0 2 4 1 . 5 0 - 2 7 8 . 5 0 • * “ 1 1 “ 2 9 4 2 4 3 3 3 1 * * “ *

3 2 9 3 9 . 5 3 0 0 . 0 0 2 9 5 . 5 0 2 7 6 . 0 0 - 3 2 1 . 5 0 5 _ 6 2 2 6 7 7 8 6 2 3 6 2 4 1 6 8 3 1 1
1 7 8 4 0 . 0 2 9 7 . 5 0 2 9 2 . 0 0 2 7 9 . 5 0 - 3 1 9 . 0 0 - - - 5 - • - 5 7 2 9 5 7 3 0 2 0 1 3 6 1 3 1 1 - -

1 5 1 3 9 . 0 3 0 3 . 0 0 3 0 0 . 0 0 2 7 2 . 5 0 - 3 2 8 . 5 0 - - - - - - 1 1 5 3 8 2 1 3 2 16 11 10 7 - - - - -

9 6 3 8 . 5 2 9 0 . 5 0 2 9 6 . 0 0 2 7 0 . S O - 3 0 6 . 0 0 • * * 1 11 2 7 1 8 2 8 8 3 * * * “ *

5 4 4 3 9 . 5 2 5 9 . 5 0 2 5 5 . 0 0 2 3 5 . 5 0 - 2 7 8 . 5 0 6 1 9 5 1 8 4 1 3 6 1 2 2 6 3 2 0 1 7 8 1 5 2 1
_

2 7 2 4 0 . 0 2 5 6 . 5 0 2 5 4 . 0 0 2 4 1 . 0 0 - 2 6 9 . 5 0 - - - - - 11 1 5 3 1 1 0 1 7 5 1 8 8 8 3 - 1 - 1 . • -

2 7 2 3 9 . 5 2 6 2 . 5 0 2 5 9 . 5 0 2 3 0 . 0 0 - 2 8 7 . 5 0 - - - 6 8 3 6 5 3 3 5 4 7 4 5 12 9 5 1 5 1 - - •

6 4 4 0 . 0 3 2 1 . 5 0 3 1 7 . 5 0 2 9 1 . 0 0 - 3 6 0 . 5 0 - - - - - 1 1 2 2 1 9 9 9 5 1 5 1 - • - - -
1 1 4 3 8 . 5 2 4 7 . 5 0 2 4 9 . 5 0 2 3 0 . 0 0 - 2 7 2 . 0 0 • * “ * * 6 1 5 2 6 2 9 2 7 10 1

1 8 3 3 9 . 5 2 2 2 . 5 0 2 2 9 . 0 0 1 9 9 . 0 0 - 2 3 8 . 5 0 1 4 6 2 9 1 9 7 0 2 6 1 5 • 4
1 0 9 3 9 . 0 2 1 7 . 0 0 2 1 6 . 5 0 1 9 0 . 0 0 - 2 4 9 . 5 0 - - 8 6 2 8 1 5 1 7 2 1 1 4

7 1 3 8 . 5 2 0 1 . 0 0 1 9 9 . 0 0 1 9 0 . 0 0 - 2 2 1 . 0 0 - - - 4 6 2 8 1 5 1 6 2

1 , 1 3 5 3 9 . 5 2 0 4 . 5 0 1 9 8 . 0 0 1 6 9 . 0 0 - 2 3 4 . 5 0 3 2 7 8 1 1 1 4 1 8 6 1 7 6 n o 1 8 4 1 2 2 2 5 4 2 3 5 5 4 1 2 8 1
5 5 5 4 0 . 0 2 1 1 . 5 0 2 0 7 . 0 0 1 7 4 . 0 0 - 2 3 8 . 0 0 - 2 2 7 6 5 7 5 7 6 7 8 9 7 6 7 2 1 1 5 7 4 4 8 8 - 1 - - •

5 8 0 3 9 . 0 1 9 8 . 0 0 1 8 8 . 5 0 1 6 7 . 0 0 - 2 2 8 . 0 0 3 2 5 5 4 4 9 1 1 1 1 0 0 3 2 6 7 5 5 4 2 7 2 8 1 - 4 • - - - - •
1 2 2 4 0 . 0 2 5 9 . 5 0 2 3 9 . 5 0 2 2 8 . 0 0 - 2 9 9 . 0 0 - — 2 — 2 5 5 2 1 2 • 1 9 2 6 - - 4 • • - • • -

1 5 8 3 9 . 5 2 1 3 . 5 0 1 9 2 . 0 0 1 8 6 . 0 0 - 2 5 8 . 0 0 - • - 6 2 4 6 2 - 1 4 4 0 3 7 1 1 - - • - - - - -

1 7 2 3 7 . 5 1 7 1 . 0 0 1 7 3 . 0 0 1 5 3 . 5 0 - 1 8 2 . 5 0 1 3 15 2 3 6 9 2 0 1 5 1 5 2

See foo tn o te s  at end o f ta b le s .
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Table A-2. Weekly earnings of professional and technical workers in St. Louis, Mo.—III., March 1977— Continued

O ccupa tion  and in d u s t ry  d iv is io n

^ ^ ^ ^eek l^Tarn in g^^™
( standard) N u m be r o f w o rk e rs  re c e iv in g  s t ra ig h t - t im e  w e e k ly  ea rn ing s of—

Number
s S $ $ S s $ S S S S S S $ $ $ s $ 4 I i

weekly 9 0 1 0 0 1 2 0 1 4 0 1 6 0 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0 4 6 0 5 0 0 5 4 0

workers
hours1

(standard) M ean2 Median 2 Middle range 2 and
under

1 0 0 1 2 0 1 4 0 1 6 0 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 C 4 0 0 4 2 0 4 6 0 5 0 0 5 4 0 5 8 0

$ $ $ $
1 8 9 3 9 . 5 2 5 2 . 0 0 2 4 4 . 0 0 2 1 0 . 0 0 - 2 9 7 . 0 0 - • - 1 1 4 2 1 17 3 4 3 2 9 1 5 2 7 5 2 6 5 - 1 - -

9 3 4 0 . 0 2 6 8 . 0 0 2 5 1 . 0 0 2 2 8 . 0 0 - 2 9 7 . 0 0 - • - - - 5 2 2 3 2 7 6 8 6 4 2 4 5 - 1 -
9 6 3 9 . 0 2 3 6 . 5 0 2 2 5 . 0 0 1 9 0 . 0 0 - 2 9 8 . 0 0 - - - 1 1 4 1 6 1 5 11 5 3 7 2 1 1 - 2 - - - - -
2 8 4 0 . 0 2 9 1 . 5 0 3 0 4 . 5 0 2 9 1 . 0 0 - 3 0 7 . 5 0 - - - - - 1 2 1 3 - - 19 - - 2 - - - - * *

6 5 4 3 9 . 5 2 0 3 . 0 0 1 9 2 . 0 0 1 6 8 . 5 0 - 2 3 5 . 0 0 1 2 5 2 6 3 1 3 8 9 4 5 7 1 0 4 8 1 1 6 2 7 8 2 6 3 _ _ - -
2 5 7 4 0 . 0 2 0 6 . 0 0 2 0 1 . 0 0 1 6 1 . 0 0 - 2 3 8 . 5 0 - • 2 6 2 5 4 3 2 6 4 0 3 4 3 1 15 7 1 - 2 4 3 - - - - -
3 9 7 3 9 . 0 2 0 1 . 0 0 1 9 0 . 0 0 1 7 0 . 0 0 - 2 2 8 . 0 0 1 2 2 6 3 8 9 5 6 8 1 7 7 0 5 0 1 2 0 7 - - 2 • - - - - -

9 4 4 0 . 0 2 5 0 . 0 0 2 2 8 . 0 0 2 2 8 . 0 0 - 2 9 3 . 5 0 - - - 2 - 1 3 5 1 9 - 1 9 7 - - 2 - - - - - -
1 1 9 4 0 . 0 2 1 1 . 5 0 1 9 2 . 0 0 1 8 6 . 0 0 - 2 5 7 . 0 0 - - - - 2 4 4 6 - 8 4 0 - 1

5 6 3 9 . 5 1 5 7 . 0 0 1 5 0 . 0 0 1 3 0 . 0 0 - 1 8 0 . 0 0 1 2 19 8 7 11 6 2

n o 3 7 . 5 1 7 4 . 0 0 1 7 3 . 0 0 1 6 4 . 5 0 - 1 7 5 . 0 0 • - 5 2 1 6 0 8 7 8 1

2 9 2 3 9 . 5 1 7 7 . 5 0 1 8 2 . 0 0 1 4 6 . 0 0 - 2 1 1 . 5 0 2 2 5 2 9 5 0 3 4 6 1 3 6 4 6 9 -
8 7 3 9 . 0 1 4 3 . 5 0 1 3 5 . 0 0 1 1 5 . 0 0 - 1 8 0 . 5 0 2 2 3 2 8 10 2 1 6 * 6

1 . 4 4 1 3 9 . 5 2 5 6 . 5 0 2 5 3 . 5 0 2 0 7 . 0 0 - 2 9 9 . 0 0 - 6 3 8 8 2 8 5 1 0 9 1 3 0 1 5 6 1 6 2 1 7 8 1 4 3 9 9 1 0 2 3 8 1 9 2 6 5 4 12 2 _ _

9 5 5 3 9 . 5 2 6 5 . 0 0 2 6 0 . 5 0 2 2 1 . 0 0 - 3 1 1 . 0 0 - • 11 4 6 6 7 5 2 6 2 n o 1 1 3 1 2 8 9 5 7 4 80 3 7 1 6 2 5 2 5 12 2 - -
4 8 6 3 9 . 5 2 4 0 . 5 0 2 3 7 . 0 0 1 8 6 . 5 0 - 2 8 5 . 0 0 - 6 2 7 3 6 1 8 5 7 6 8 4 6 4 9 5 0 4 6 2 5 2 2 1 3 1 2 9 - - -
2 5 0 4 0 . 0 2 2 0 . 0 0 2 2 4 . 5 0 1 6 3 . 0 0 - 2 7 0 . 5 0 * 6 2 7 2 7 1 6 2 0 2 6 2 5 1 9 3 3 3 4 1 4 " - - - 3 - * *

4 9 3 3 9 . 5 3 1 5 . 0 0 3 1 0 . 5 0 2 7 4 . 0 0 - 3 5 0 . 0 0 . • • 1 3 1 9 2 8 3 4 5 3 7 6 6 9 7 2 3 6 1 5 2 1 5 2 12 2 - -
3 2 2 3 9 . 5 3 2 5 . 0 0 3 3 0 . 0 0 2 9 0 . 0 0 - 3 5 2 . 5 0 - - - - 1 3 11 6 2 1 1 7 3 7 5 5 6 7 3 5 1 2 2 0 2 3 12 2 -
1 7 1 4 0 . 0 2 9 6 . 5 0 2 8 5 . 0 0 2 5 9 . 5 0 - 3 1 5 . 0 0 - - - - - - 8 2 2 1 3 3 6 3 9 14 5 1 3 1 2 9 - - - -
1 2 4 4 0 . 0 2 7 0 . 0 0 2 6 9 . 0 0 2 4 3 . 5 0 - 2 9 0 . 0 0 * - - — * - 8 2 2 1 3 3 0 3 4 1 4 - - - - 3 - * • *

5 5 4 3 9 . 5 2 4 6 . 5 0 2 5 4 . 5 0 2 0 8 . 0 0 - 2 7 9 . 0 0 • 2 1 9 4 3 5 3 7 4 3 1 8 6 1 1 5 6 1 3 0 2 7 2 4 5 2 • - _ _

3 7 1 3 9 . 5 2 5 5 . 0 0 2 6 0 . 5 0 2 2 5 . 5 0 - 2 8 0 . 0 0 - • - 6 2 6 2 5 3 0 2 7 5 6 1 0 5 5 4 19 10 2 4 5 2 - - - -
1 8 3 4 0 . 0 2 3 0 . 0 0 2 1 5 . 5 0 1 9 3 . 5 0 - 2 S 9 . 5 0 * - 2 1 3 1 7 2 8 4 4 4 3 0 10 7 11 1 7 - - - - - - * *

3 4 1 3 9 . 5 2 0 0 . 5 0 2 0 6 . 0 0 1 6 1 . 0 0 - 2 3 0 . 5 0 _ - 2 9 5 4 4 1 4 0 2 3 9 6 4 0 9 6 3
2 5 1 3 9 . 0 2 0 6 . 5 0 2 2 0 . 0 0 1 7 1 . 0 0 - 2 3 2 . 0 0 - - 7 3 8 4 0 2 0 2 0 7 7 3 6 6 4 - 3 - - • - - - - -

9 0 3 9 . 5 1 8 3 . 5 0 1 8 4 . 5 0 1 4 0 . 5 0 - 2 2 4 . 5 0 * - 2 2 1 6 1 2 0 3 1 9 4 3 2

5 3 3 9 . 0 1 7 6 . 5 0 1 8 6 . 5 0 1 4 9 . 5 0 - 2 0 1 . 5 0 - 6 7 9 - 1 3 1 4 1 2 1

3 4 3 4 0 . 0 2 8 8 . 0 0 2 9 5 . 0 0 2 5 2 . 0 0 - 3 3 4 . 0 0 • • - 1 3 2 7 1 5 2 5 9 5 0 8 7 2 3 2 2 2 4 1 4 7 - • _ .

2 5 6 4 0 . 0 2 6 9 . 5 0 2 7 1 . 5 0 2 2 8 . 0 0 - 2 9 5 . 0 0 - - - - 1 3 2 7 1 5 2 5 9 5 0 7 6 8 2 3 - 2 8 - - - - -

8 7 3 9 . 5 3 4 1 . 5 0 3 3 4 . 0 0 3 0 7 . 5 0 - 3 5 8 . 5 0 - - — - - - - - - 11 1 5 2 0 2 1 1 1 9 - - - -
7 2 4 0 . 0 3 4 8 . 5 0 3 4 7 . 5 0 3 3 4 . 0 0 - 3 8 3 . 5 0 * - - - * - * * • - n - 2 0 2 1 1 1 9 - - - * *

1 1 5 4 0 . 0 3 4 0 . 5 0 3 5 5 . 0 0 2 9 7 . 0 0 - 3 8 6 . 0 0 - - - - - 1 1 8 3 - 1 8 1 2 0 1 5 1 4 7 - - - - -

6 3 4 0 . 0 3 4 9 . 0 0 3 5 5 . 0 0 3 3 4 . 0 0 - 3 8 9 . 5 0 11 - 2 0 1 2 1 1 9 - - - - -

1 4 7 3 9 . 5 2 8 3 . 5 0 2 9 5 . 0 0 2 6 8 . 5 0 - 2 9 5 . 0 0 . • • m — 1 3 4 4 8 5 1 2 2 9 _ • • - - -

1 2 3 4 0 . 0 2 7 6 . 5 0 2 7 4 . 5 0 2 6 2 . 5 0 - 2 9 5 . 0 0 * - - - - - * 1 3 4 4 8 5 1 7

1 7 0 4 0 . 0 2 5 8 . 0 0 2 6 0 . 0 0 2 3 3 . 5 0 - 2 8 6 . 5 0 - • • — 2 1 2 11 3 2 2 6 3 7 3 2 9 4 4 1 _ - - -

1 5 6 4 0 . 0 2 6 0 . 0 0 2 6 2 . 0 0 2 3 3 . 5 0 - 2 8 7 . 0 0 2 10 9 3 0 2 4 3 3 3 0 9 4 4 1

ALL WORKERS—  
CONTINUED

COMPUTER OPERATORS - CONTINUED

COMPUTER OPERATORS# CLASS A -
M A N U F A C T U R I N G -----------------
NONMANUFACTURING —

PUBLIC UTILITIES -

COMPUTER OPERATORS. CLASS B
MANUFACTURING ---
NONMANUFACTURING -----------

PUBLIC UTILITIES
WHOLESALE TRADE ----
RETAIL TRADE -----
F I N A N C E --------— -

COMPUTER OPERATORS. CLASS C 
NONMANUFACTURING ------------

DRAFTERS ----------------
MANUFACTURING —  
NONMANUFACTURING —  

SERVICES -----

DRAFTERS. CLASS A 
MANUFACTURING —  
NONMANUFACTURING • 

SERVICES --------

DRAFTERS. CLASS B -
MANUFACTURING ----
NONMANUFACTURING -

DRAFTERS. CLASS C ------
MANUFACTURING 
NONMANUFACTURING ------

DRAFTER-TRACERS -----

ELECTRONICS TECHNICIANS 
MANUFACTURING
NONMANUFACTURING ------

PUBLIC UTILITIES

ELECTRONICS TECHNICIANS. CLASS A- 
NONMANUFACTURING:

PUBLIC UTILITIES ----------------

ELECTRONICS TECHNICIANS. CLASS B- 
MANUFACTURING

REGISTERED INDUSTRIAL NURSES 
MANUFACTURING —

See footnotes at end of tables.
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Table A -3 . Average weekly earnings of office, professional, and technical workers, by sex,
in St. Louis, M o .—III., March 1977

Average
(m ean2 )

Average 
(mean2 )

Average
(m ean2 )

Sex, 3 o ccup a tion , and in d u s try  d iv is io n
Number

of
workers

Weekly 
h«urs 1 

(standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of
workers

Weekly 
hours 1 

standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of
workers

Weekly 
hours 1 

standard)

Weekly 
earnings 1 
(standard)

O F F I C E  O C C U P A T I O N S  - MEN
$

O F F I C E  O C C U P A T I O N S  -  
W O M E N — C O N T I N U E D

O F F I C E  O C C U P A T I O N S  - 
W O M E N— C O N T I N U E D

16c., j O
~ .  r , -  r  r- ...................... 2 , 8 6 7

1,060
14 6. 00
16 5. 00$

2 5 6* 00
j L C H l  1 AKlL-> f  L L A c

119
310

3 9 . 5 19 2. 50
1 6 0. 50025 39 lo 19 0 . 5 0

135.00 n t i  A I L  1 n A L> L

131.00 82 39 .G 16 5. 00

r r n w  T r r s ; " " ' 171 39 . 5 2 0 6 . 0 0SL 1 L
18 9. 50

40 . 0 22 6. 00v K l/ L H  v L t i ' l N j  ■ ■ ■ "  "  "  “ j t t  N L  1 A * ' 1 L  ̂  t C L  A ^  j

921 1 8 2. 50 179 12 8 . 0 0r • j U
SERVICE--

20 8 40 . 0 2 2 6 . 0 0 A L I A  A L  I I .  A L. L 1 T r  1 J  1 C L n O  J LI "

c r o u T r r r 1* 34 2S E R V I C E D

40 . 0 1, 33 9
762
57 7
37

39 .0
39 . 5

16 6. 50
17 5 . 0 0
15 9 . 0 0
2 2 0 . 5 0

216
125

1 4 5. 50
13 5. 50

3  L  C n L  1 AK  1 v C L  A j
39 .0

A C C O U N T I N G  C L E R K S •
y *  „ 38 .5

.r\ * i _

232 37 .0 14 3 . 0 0 1*111 3 8 . 5 12 2 . 0 0

79 / y% * 2 5 8 . 5 0 _  ̂  r. .  n t  r* e~

131
67

A H .U U n  I 1 1'Vj L L l K iV j  f  L L A  j  j  D

39 .0 14 5. 50 356 2 0 7 . 0 0
2 0 3 . 5 0

40 . 0

.*ft- r-
15 5* 00

52 2 1 6 . 5 0
108 37 .5 13 3.00

^ 0*0

O F F I C E  O C C U P A T I O N S  - W O M E N 17 0 . 0 0
F I L E  C L E R K S ,  C L A S S  6 ----------------------------- 084 38 .5 12 7.50

S T E N O G R A P H E R S *  G E N E R A L  — ■— — ~

39.0
40 . 0

16 3. 50
2 0 G . 0 0

27 2 5 4 . 5 0
161

2 , 7 4 1
2 , 6 0 1

48 8

4 0 . 0
39.0 
3 9 . 5

2 0 2 . 5 0
18 5. 00
2 4 7 . 0 0

38 5
867
40 9

39 . 5
3 7 . 5  
39 .0

16 1.50
15 9.50
16 1.50

94 6
44 3

39 . 5
40 . 0

18 7 . 5 0
18 8 . 5 0

H L I  A I L  1 riM UL S T E N O G R A P H E R S *  S E N I O R  — • • • • • • • • •

96
L  1 * X L_ t v  L  A  J  n

321
270
85
60
62

4 0 . 0
39 . 0
4 0 . 0
39 .0
37 . 0

2 3 7 . 0 0
2 3 1 . 0 0
2 9 2 . 0 0
18 5. 00 
2 0 6 , 5 0

14 8. 00
56 38.0 1 0 9. 00

172
367

1 4 8. 00
15 8 . 5 038 . 5N O N M A N U F A C T U R I N G

17 4 . 5 0
13 9. 00113 37 . 5

See footnotes at end of tables.
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in St. Louis, Mo.—III., March 1977— Continued

Average
(mean2 )

Average
(mean2)

Average
(mean2 )

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of
workeri

Weekly 
heun * 

(standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings1 
(standard)

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

526
121
405
61
83

39.0 
39.5
39.0

151.00
178.50
142.50

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

BOOKKEEPING-MACHINE OPERATORS ------ 256
82

174

39.0
40.0 
38.5

147.00
163.00 
139.50

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

COMPUTER SYSTEMS ANALYSTS $
351.50
330.50

590
323

39.5
40.0

38*5 126.50
Htl AIL 1 KAUL m 377.50

459.50

52r
152.00 / a a

BOOKKEEPING-MACHINE o p e r a t o r s ,
(d U v INl u j /f LLAjb A —

' 0 0
441
40

39.0
38.5,

152.00
229.50

. M An Ur AL 1 UH i (tu

m a n u f a c t u r i n g  ---------------------- 56 40.0 143.50

»oft*?? LUnr U 1 tH 3T j 1 A>y ALT 3 1 3
M C I AIL 1 Nn U L. *

126 37.5 123.00 ,, _ ,_ „
rr n w i r r c ' " NOKnANUr AL 1 UK ll»u  1

759 rft. . . . ft. , , » , , r~ ^ ... . FINANCE

COMPUTER PROGRAMMERS (BUSINESS) --- r.
_, _

358 MANUFACTURING 350

/ - . FINANCC

155 40.0 197.00 109 39.5 149.50 260 304.00n L 1A1L 1 KAUl

502 150.50 166.50 74 293.00

1,387
198
410
219
440
120

107.3(1

253 40.0 169.00 39.5
39.5
39.0
38.0
38.5

234.50 
181.00 
135.00
139.50
142.50

375
200
175
48
89

39.5 265.00
260.50

4,141
1,484
2,657

39.5
40.0
39.0

163.50
174.00

KL 1 AIL 1 nAUL

H L 1 A 1 HAUL "
530
3j 0

37.5 137.50 342
430

40.0
38.5

182.00
185.50

103 39.5 223.50
39.0 3  J 39.0

ACCOUNTING CLERKS, CLASS A ------- 1,440
613

115
145

39.0
38.0

205.50
152.00FINANCE

1,412
455
957

157 39.5 162.00
171.00

40.0
39.0

160.50
155.50

89 39.5 218.00n t l  A 1 L  1 M AU L

30.0

295
163
295

39.5 
39.0
37.5

171.00
132.00 
133.50

148.00 
155.50
144.00

87
87

267.00
239.00871

j ' y  « 3
40.0

Hu 1 A IL 1 HAUL

39.0^ ̂  p p ̂  g." * ̂
SLRVICL 100

Nu 1 AIL m

147.00
WHOLESALE TRADE ---------------------------------------- 59 39.5 212.00

■
FINANCE

See footnotes at end of tables.
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Table A -3 . Average w eekly earnings of office, professional, and technical workers, by sex.
in St. Louis, M o .—III., M arch 1977— Continued

Average
(mean2 )

Average
(mean2 )

Average
(mean2 )

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of
woikers

Weeklv 
hours 1 

[standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of
workers

Weekly 
hours * 

(standard)

Weekly 
earnings1 
(standard)

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  HEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  WOMEN— CONTINUED

COMPUTER" OPERATORS -  CONTINUED ELECTRONICS TECHNICIANS -  CONTINUED
$

COMPUTER PROGRAMMERS (BUSINESS)-  
CONTINUED

v U H r  v  I uK  U* LH A 1 U K j  y LL,h  j j  V# "  "
5 3

L L t L  • 1 t v H r i l C l A N » > *  j  A ^

$
6 3 3 4 9 . 0 0

v U n r U 1t K  r K U w K A n H t K 5  \ o u j I N L w b l ?

1 . 3 7 1
0 * 0

2 8 9 . 5 0
2 8 2 . 5 04 4 9 4 0 . 0

2 2 2 . 0 0
2 4 1
6 9

3 9 . 0 1 8 9 . 5 0
2 0 7 . 5 03 1 5 . 5 0 PROFESSIONAL AND TECHNICAL3 9  •  b

J t J * 0 V

1 2 2 2 7 0 . 5 0 COMPUTER SYSTEMS ANALYSTS COMPUTER OPERATORS. CLASS B ------------- 2 6 1 3 9 . 5 1 9 6 * 0 09 0 * 0

-w _
3 2 6 * 5 0

U KAt  1 L n j ♦ v L A J J  U ■ ■ ■ ■ ■ ■ ■ ■  a a a r
2 4 8 . 5 0

2 3 0 . 5 0
FINANCC

UK A r 1 l K j  i  L L  A j o  U " " * • * * * ' • " • U U H r U  1 t K  U> t K A  1 w K b f  w

2 8 5 . 5 0
h A N U r A t  1 UK i N u  * " * ” " * —

100.^0 LLAdo M *
DRAFTtKi

2 4 0
8 7
7 2

3 4 1 . 5 0
3 4 8 . 5 0

7 2 1 5 4 4 0 . 0 2 5 9 . 0 0
4 0 . 0 2 4 9 . 0 0 __

See foo tno tes  a t end o f ta b le s .
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Table A -4 . Hourly earnings of m aintenance, toolroom, and powerplant workers in St. Louis, M o .—III., March 1977

Occupation and industry division

ALL WORKERS

MAINTENANCE CARPENTERS ---------
MANUFACTURING -----------------

MAINTENANCE ELECTRICIANS --- —
MANUFACTURING -----

MAINTENANCE PAINTERS —  
MANUFACTURING

MAINTENANCE MACHINISTS -------------
MANUFACTURING --------------------

MAINTENANCE MECHANICS (MACHINERY)
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------

MAINTENANCE MECHANICS 
(MOTOR VEHICLES)

MANUFACTURING --------------
NONMANUFACTURING ----------

PUBLIC UTILITIES ---

MAINTENANCE PIPEFITTERS ----------
MANUFACTURING -------------------

MAINTENANCE SHEET-METAL WORKERS - 
MANUFACTURING ----

MILLWRIGHTS ------------------
MANUFACTURING ----

MAINTENANCE TRADES HELPERS -------
m a n u f a c t u r i n g  -------------------

m a c h i n e - t o o l  o p e r a t o r s  
m a n u f a c t u r i n g  -------

(TOOLROOM) -

TOOL ANO DIE MAKERS - 
MANUFACTURING ----

STATIONARY ENGINEERS
MANUFACTURING ----
NONMANUFACTURING -

BOILER TENDERS -------
MANUFACTURING ----

Hourly earnings * N u m be r o f w o rk e rs  re c e iv in g  s t ra ig h t - t im e  h o u r ly  ea rn ings  o f—

i S S S $ $ S S s S S S $ % I % $ S S 3 ~s---------ro(VI*

4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 • ̂ 0 5 .6 0 5 .8 0 6 .0 0 6 .2 0 6 .4 0 6 .6 0 6 . 8 0 7 .2 0 7 .6 0 8 .0 0 8 .4 0

OCOQO 9 .2 0 9 .6 0 1 0 . 00
Mean 2 Median2 Middle range 2

U nder , ^ and
4 .2 0  under

4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .8 0 6 .0 0 6 .20 6 .4 0 6 .6 0 6 .8 0 7 .2 0 7 .6 0 8 .0 0 8 .4 0 8 .8 0 9 .2 0 ^ *6 0 l0 » 0 0  ove r

$ $ $ $
380 7 .1 1 7 .0 5 6 .4 5 -  8 .3 9 11 - • - - - 11 12 35 2 8 35 14 9u 63 1 46 39 3 - 10 -
318 6 .9 9 6 .9 6 6 .4 5 -  7 .2 2 6 - - — - - 11 12 35 2 - 33 14 90 63 - 39 3 - 10

1 .9 9 0 7 .6 4 7 .8 5 6 .7 8 -  8 .3 6 - 16 12 • 12 133 78 43 28 178 200 184 366 251 241 106 18 124 -

1 .7 1 7 7 .5 6 7 .5 6 6 .7 6 -  8 .2 3 - 6 - - 12 - - 12 133 78 40 28 178 193 181 366 85 158 105 18 124 *

260 7 .2 0 6 .9 9 6 .3 3 -  8 .4 3 11 - 6 - 1 - 11 24 1 - 11 4 7 77 16 6 58 4 _ 21 -
217 7 .4 0 6 .9 9 6 .8 7 -  8 .5 2 - - - - 8 23 - - 11 4 7 77 16 * - 46 4 * 21

1 .7 3 9 7 .5 4 7 .8 2 6 .5 2 -  8 .2 4 - 54 a 9 127 76 63 138 26 167 127 404 259 57 . - 224 -

1 ,5 8 9 7 .4 8 7 .7 3 6 .4 9 -  8 .0 7 - 54 - - - 8 - 9 127 76 63 138 26 166 120 401 123 54 - 224

2 .2 5  A 6 .7 5 6 .8 8 6 . 2 2 -  7 .3 9 18 4 2 - 83 46 65 209 130 6 125 119 77 505 632 64 142 27 - - -

2 ,0 5 0 6 .7 2 6 .8 8 6 . 1 0 -  7 .3 9 12 4 2 • - 83 46 25 209 130 6 115 119 68 476 600 56 72 27 - -
204 7 .0 6 7 .2 6 6 .3 0 -  8 .2 4 6 - • - - - 40 - - - 10 - 9 29 32 8 70 - - * - *

98 7 .9 0 8 .2 4 7 .2 6 -  8 .2 4 9 4 15 “ 70 “ * -
"

*

2 ,0 1 2 7 .1 2 7 .3 8 5 . 8 8 -  7 .9 7 10 16 104 48 18 478 21 11 8 17 301 572 304 72 30 1 - 1
281 7 .4 3 7 .9 2 6 .8 6 -  8 .3 0 - - - - 12 - 24 6 6 - - 11 8 17 44 69 16 68 * *

1 ,7 3 1 7 .0 7 7 .3 3 5 . 8 8 -  7 .9 7 10 - - - 4 104 24 12 472 - 21 - - - 257 50 3 288 4 30 1 1
1 .2 4 8 6 .8 2 7 .2 3 5 . 8 8 -  7 .9 2 10 * - - - 104 - * 472 6 * * 237 205 162 2 29 1 *

1 ,1 8 9 7 .7 7 7 .4 7 6 . 8 7 -  8 .4 0 - 1 . 73 4 24 136 106 266 5 126 342 11 3 87 5
1 ,0 8 1 7 .7 3 7 .4 2 6 . 8 7 -  8 .5 0 - - - - - 1 - - 73 - 4 24 136 103 266 5 21 342 11 3 87 5

195 7 .4 6 7 .2 6 6 . 5 9 -  8 .5 5 30 2 7 12 12 16 60 - - 25 . 5 26 -

191 7 .4 7 7 .2 6 6 .5 9 -  8 .6 0 30 2 7 12 12 13 59 25 5 26 “

704 7 .6 4 7 .3 1 6 . 8 7 -  8 .6 0 4 • 65 87 80 159 52 6 203 40 8 - -

704 7 .6 4 7 .3 1 6 .8 7 -  8 .6 0 - - - - - * - * 4 * - 65 87 60 159 52 6 203 40 8

340 6 .1 1 5 .9 9 5 .4 9 -  7 .3 0 14 32 2 3 6 36 - 105 3 33 11 _ 1 59 35 - - - - - -
322 6 .0 9 5 .9 9 5 .4 9 -  7 .3 0 14 32 - - 2 3 6 36 * 102 3 28 3 " 1 59 33 * * * * -

700 7 .4 1 7 .2 6 7 .2 6 -  7 .4 4 2 2 4 77 - 1 445 95 10 28 36 - - -
700 7 .4 1 7 .2 6 7 .2 6 -  7 .4 4 - - - - - 2 2 4 - - 77 ” 1 445 95 10 28 36 ” ” *

967 8 .1 5 8 .4 9 7 .9 6 -  8 .6 0 _ 12 12 10 10 20 22 35 15 120 219 235 206 51 - -

967 8 .1 5 8 .4 9 7 .9 6 -  8 .8 0 - - - - 12 - 12 10 10 20 - 22 35 15 120 219 235 206 51

358 7 .2 8 7 .3 3 6 .7 1 -  7 .8 9 2 4 1 16 4 12 14 6 10 28 31 84 67 6 55 12 6 - -

286 7 .5 5 7 .4 7 7 .0 5 -  8 .1 5 13 6 • 10 27 22 6ti 67 2 53 12 6 * *
72 6 .1 9 5 .7 7 4 . 9 5 -  7 .4 3 2 4 1 16 4 * - 12 1 - " 1 9 16 ” 4 2 “ *

243 6 .7 9 6 .7 1 5 .7 3 -  7 .7 6 1 - 48 • 3 12 5 5 5 50 21 3o 4 21 38 - - - -
210 6 .6 0 6 .7 1 5 .6 6 -  7 .4 3 48 3 12 5 5 5 50 2 1 29 4 28

See foo tno tes  at end o f ta b le s .
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Table A -5 . Hourly earnings of m aterial movement and custodial workers in St. Louis, M o .—III., M arch 1977
Hourly rarrings 4

O ccupation  and in d u s try  d iv is io n
Number

of
Mean 2 Median2 Middle range 2

ALL W O R K E R S

T R U C K D R I V E R S  ------------------------------ 5 ,1 1 7
$
7 .0 9

$
7 .4 8

$ $ 
6 . 8 4 -  7 .7 6

M A N U F A C T U R I N G  -------------------- ---- 1 ,0 5 8 6 .6 9 7 .0 7 6 .3 6 -  7 .3 4
N O N M A N U F A C T U R I N G  --------------------- 4 ,0 5 9 7 .2 0 7 .6 6 6 . 8 5 -  7 .7 6

P U B L I C  U T I L I T I E S  ------------------ 1 ,7 9 4 7 .6 1 7 .7 6 7 . 7 6 -  7 .7 6
W H O L E S A L E  T R A D E  ------------------- 1 ,5 4 6 7 .0 7 , 7 .3 0 6 . 8 4 -  7 .5 8
R E T A I L  T R A D E  ----------------------- 668 6 .5 4 6 .8 4 6 . 0 0 -  7 .6 8

T R U C K D R I V E R S ,  L I G H T  T R U C K  --------- 372 5 .5 2 5 .5 0 5 . 0 7 -  5 .9 3
N O N M A N U F A C T U R I N G  --------------------- 326 5 .5 6 5 .9 3 5 .1 3 -  5 .9 3

R E T A I L  T R A D E  ----------------------- 78 4 .4 5 4 .0 2 3 .5 4 -  5 .3 9

T R U C K D R I V E R S .  M E D I U M  T R U C K  -------- 2 ,1 2 2 6 .9 1 7 . 3o 6 .3 6 -  7 .5 8
M A N U F A C T U R I N G  ------------------------- 633 6 .7 5 7 .0 7 6 . 4 2 -  7 .1 1
N O N M A N U F A C T U R I N G  --------------------- 1 ,4 8 9 6 .9 9 7 .3 0 7 *6 8

W H O L E S A L E  T R A D E  ------------------- 948 7 .2 5 7 .3 0 6 .8 5 -  7 .5 8

T R U C K D R I V E R S .  H E A V Y  TR U C K
(TRAILER) ------------------------------ 1 ,9 5 2 7 .5 6 7 .7 6 7 .7 3 -  7 .7 6
M A N U F A C T U R I N G  ------------------------- 199 6 .7 6 6 .6 6 6 .6 6 -  7 .3 7
N O N M A N U F A C T U R I N G  -------------------- 1 ,7 5 3 7 .6 5 7 .7 6 7 .7 6 -  7 .7 6

P U B L I C  U T I L I T I E S  ------------------ 1 ,3 2 0 7 .7 5 7 .7 6 7 .7 6 -  7 .7 6
W H O L E S A L E  TR AD E --------- --------- 265 7 .1 7 7 .1 8 6 . 8 4 -  7 .4 5

T R U C K D R I V E R S ,  H E A V Y  T R U C K
(O TH ER Than  TR AI L E D )  --------------- 213 6 .7 5 7 .3 4 6 . 5 5 -  7 .4 6
M A N U F A C T U R I N G  ------------------------- 52 5 .5 5 5 .5 3 4 . 9 8 -  5 .6 0
N O N M A N U F A C T U R I N G  --------------------- 161 7 .1 4 7 .4 6 6 . 8 4 -  7 .4 6

P U B L I C  U T I L I T I E S  ------------------ 55 7 .3 4 7 .7 6 6 . 6 2 -  7 .7 6

S H I P P I N G  C L E R K S  -------------------------- 431 5 .5 1 5 .3 9 4 . 8 3 -  5 .9 6
M A N U F A C T U R I N G  ------------------------- 261 5 .3 0 5 .2 8 4 . 6 1 -  5 .7 1
N O N M A N U F A C T U R I N G  --------------------- 170 5 .8 4 5 .6 1 5 .2 5 -  6 .2 2

W H O L E S A L E  T R A D E  ------------------- 145 5 .9 2 5 .6 1 5 . 2 9 -  6 .2 2

R E C E I V I N G  C L E R K S  ------------------------- 710 5 .7 6 5 .5 6 5 .2 9 -  6 .5 5
M A N U F A C T U R I N G  ------------------------- 481 5 .7 5 5 .5 8 5 .1 3 -  6 .5 5
N O N M A N U F A C T U R I N G  --------------------- 229 5 .7 7 5 .5 2 5 .2 9 -  7 .0 4

W H O L E S A L E  T R A D E  ------------------- 145 5 .7 9 5 .5 2 5 .2 9 -  6 .1 1
R E T A I L  T R A D E  ----------------------- 61 6 .0 1 6 .1 0 4 .4 5 -  7 .4 1

S H I P P I N G  AN D  R E C E I V I N G  C L E R K S  ------ 553 5 .6 1 5 .8 3 4 .6 7 -  6 .5 2
M A N U F A C T U R I N G  ------------------------- 320 5 .5 0 5 .8 3 4 . 6 7 -  6 .1 2
N O N M A N U F A C T U R I N G  --------------------- 233 5 .7 5 5 .7 7 4 . 9 y -  6 .8 5

W H O L E S A L E  tr a d e  ------------------- 103 6 .2 1 6 .5 5 5 .7 5 -  7 .1 3
R E T A I L  tr a d e  ----------------------- 82 5 .1 9 4 .9 0 4 . 6 5 -  6 .8 5

W A R E H O U S E M E N ---------------------— ------- 1 ,6 0 5 6 .0 7 6 .2 9 5 . 2 4 -  7 .0 6
m a n u f a c t u r in g  -------------------------------------- 759 5 .6 6 5 .8 3 5 . 0 1 -  6 .2 9
N O N M A N U F A C T U R I N G  ------------------ - 846 6 .4 5 7 .0 6 5 .6 8 -  7 .3 5

w h o le sa le  t « ade  ----------------------------- 535 6 .4 4 6 .9 6 5 . 6 3 -  7 .0 6
R E T A I L  T R A D E  ----------------------- 264 6 .6 3 7 .4 1 7 .3 5 -  7 .4 1

Number of workers receiving straight-time hourly earnings of—
$-----IT------- 5---- 1------ S------ $------ 5----- 1------ 5------ 5----- "T
2 .3 0  2 .4 0  2 .6 0  2 .6 0  3 .0 0  3 .2 0  3 .4 0  3 .6 0  3 .8 0  4 .0 0  4 .2 0

and

2*40 2 .6 0  2 .8 0  3 .0 0  3 .2 0  3.4Q  3 .6 0  3 .8 0  4 .0 0  4 ,2 0  4 .4 0

30
13
17

18

18

25
19
6

13

13

13

17
17
8

13
13

10
5
5

5

4

4

4

5

5

5

47
14
33

14
14
14

28
4

24
15

28
12
16
15

18
13

5

14
14

20
16
4

55

55
45

10
10
8

45

27
13
14
14

15
7
8

14 
13
1

1

17

17
15

30
27

3
2

21
5

16
14

2

1

1

1

45
45

T------ S-------1---- 3------$ I I------3------3------ 5------5------5-----
4 .4 0  4 .8 0  5 .2 0  5 .6 0  6 .0 0  6 .4 0  6 .8 0  7 .2 0  7 .6 0  6 .0 0  8 .4 0  8 .8 0

and

4 .8 0  5 .2 0  5 .6 0  6 .0 0  6 .4 0  6 .8 0  7 .2 0  7 .6 0  8 .0 0  8 .4 0  8 .8 0  ove r

76 58 127 269 320 211 794 759 2313 49 - -
44 26 38 49 80 163 318 173 135 - - -
32 32 89 220 240 48 476 586 2178 49 - -

- - - - 32 40 6 - 1671 - - -
15 - 54 218 - - 330 586 294 49 - -

8 12 34 - 206 8 140 - 209 - * *

25 34 71 129 11 . _ _ 45 _ - -
13 28 62 112 11 - - - 45 - - -

4 8 14 - 10 - - - - - * -

31 6 33 128 289 59 422 557 472 49 •
27 2 12 22 65 37 287 79 76 - - -

4 4 21 106 224 22 135 478 396 49 - -
- - - 104 - - 135 478 182 49 - -

- - 6 2 20 114 252 69 1485 - - -
- - 6 - 15 108 15 33 18 - - —
- - - 2 5 6 237 36 1467 - - -
- - - 1 6 6 - 1307 - - -
— " - 2 - - 171 36 56 • • -

5 18 17 6 _ 32 24 72 35 _

5 18 11 6 - 12 - - - - - -
- - 6 - - 20 24 72 35 - - -
- - - - “ 20 - - 35 - - -

32 64 94 62 40 2 17 32 6 5 1 3
25 46 52 46 10 1 9 3 4 5 1 3

7 18 42 16 30 1 8 29 2 - - -
- 15 33 15 30 - 8 28 - - - -

49 63 195 70 76 95 53 38 7 1 2
44 56 121 51 50 94 35 - 5 - - 2

5 7 74 19 26 1 18 38 2 1 - -
- - 69 17 23 - 8 14 - - - -
5 3 5 2 1 - 4 23 2 1 - -

71 61 43 35 123 50 57 22 13
55 24 30 22 102 41 8 - - • • -
16 37 13 13 21 9 49 22 13 - • •
- 2 7 9 18 2 25 12 13 - - -

16 26 - - - - 24 - - - - -

29 197 142 138 187 78 371 296 3 •

12 179 78 92 178 56 93 - - - - •
17 18 64 46 9 22 278 296 3 - - •
15 18 64 32 8 22 262 84 - - - -

- - - - - - 16 212 3 - - -

See foo tno tes  a t end o f tab le s .
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Table A -5 . Hourly earnings of m aterial movement and custodial workers in St. Louis, Mo. —III., M arch 1977— Continued

Occupation and indu stry  d iv is io n

Hourly earr ings 4 N u m be r o f w o rk e rs  re c e iv in g  s t ra ig h t - t im e  h o u r ly  ea rn ings of----

$ $ % $ $ $ $ $ % $ s i S S S S $ 5 $ S S S >
Nu„,b" 2 .3 0 2 . AO 2 .6 0 2 . 8 0 3 . 00 3 .2 0 3 . A0 3 .6 0 3 .8 0 A . 00 A . 20 A . A0 A . 80 5 .2 0 5 .6 0 6 .0 0 6 .  A0 6 . 8 0 7 .2 0 7*60 8 .0 0 8 . A0 8 . 8 0
workers Mean 2 Median2 Middle range ^ and

under and

2 . AO 2 .6 0 2 .8 0 3 .0 0 3 . 20 3 . A0 3 .6 0 3 .8 0 A . 00 A . 20 A .A0 A . 80 5 .2 0 5 .6 0 6 .0 0 6 . A0 6 .8 0 7 ,2 0 7,<j0 e . o o 8 f AQ 8 .8 0 o ve r

$ $ $ $
2 .8 2 A 5 .7 9 6 .0 3 5 .2 A -  6 .6 5 - 2A 26 A A 12 16 33 106 A5 22 1A0 198 A62 270 616 500 1A5 181 - - - -

620 A . 91 5 .1 7 3 .9 6 -  5 . AS - 2A - - - - - 33 10A 12 - 100 99 120 - 128 • • - - •
2 ,2 0 a 6 .0 3 6 .1 7 5 .A 7 -  6 .7 1 - - 26 A A 12 16 - 2 33 22 A0 99 362 270 A88 500 1A5 181 - - • -

1 ,5 6 7 5 .9 6 6 .1 3 5 .3 A -  6 .1 7 - - - - - - - - 28 1A 28 73 357 256 4 8 j 116 75 1A0 - - - -

600 6 .3 3 6 .6 5 6 .6 5 -  6 .7 1 * - 8 4 A 12 12 - 2 5 8 12 26 4 8 - 38A 70 A1 - - - -

i . 6 1 7 5 .1 9 5 .1 7 A . 6 5 -  6 .1 9 - A2 3 76 - 1 3 27 11 159 33 322 1A7 136 193 227 8 228 l
1 ,0 9 2 A . 91 A .  70 A . 3 8 - 5 . AO - - 75 - - - 26 8 1A8 26 30A 119 11A 36 227 8 1 - - - - •

52b 5 .7 6 5 .8 2 5 . A j -  6 .6 5 - A2 3 1 - 1 3 1 3 11 7 18 28 22 157 - - 227 - l - - -
266 5 .6 6 5 .8 2 5 . 7 3 -  6 .8 5 * 30 12 - 152 - - 72 - - - - -

3 , 6SA 5 .7 1 5 .9 0 A . 6 3 -  6 .9 1 16 l o l A8 50 AA 70 37 12 A9 27 59 376 552 299 329 355 90 385 90 6A9 16
2 ,2 7 1 5 .3 5 5 .1 9 A .6 o — 5 .9 A - - - 2A 25 5A 2A 6 38 1A 37 367 5A9 285 298 199 A3 276 16 - 16 • •
1 ,3 8 3 6 .2 9 7 . A 1 5 .9 A -  7 .6 6 16 l o l A8 26 19 16 13 6 11 13 22 9 3 1A 31 156 A7 109 7A 6A9 - • .

67A 7 .5 9 7 .6 6 7 .6 1 -  7 .6 6 - - - - - - - - - - - - 1A 3 6 1 1 6A9 - • -
395 5 .8 3 6 .2 A 5 . 9 3 -  6 .9 5 - A5 15 - - - - - - - 1A - - 1A 16 153 - 96 A2 - - - •
303 A .1A 3 .2 5 2 .6 0 “  6 .A 6 16 56 22 26 19 16 13 6 11 13 8 9 3 - 1 - A 1 12 31 - - - -

J . l o l 6 .1 9 6 .1 9 5 .2 7 -  6 .9 6 - 6 A 2 - 12 - - _ 3A 37 2A6 36A 617 15(j 275 537 375 128 A3 350 i
2 , 8 0 2 6 .1 3 6 .1 7 5 .2 7 -  6 .7 3 - 2 - 2 - 12 - - - 12 25 2A6 36A o i l 1A3 267 519 289 1 18 - 350 i

319 6 .7 8 7 .1 6 6 . 7 0 -  7 .5 1 - 4 4 - - - - - - 22 12 6 7 8 18 86 127 25 - -
189 6 .5 7 7 .0 5 6 .7 o -  7 . S i - - - - - - - - - 22 12 - - 6 7 - 8 78 56 - - - -

10A 7.0A 7 .5 1 7 .2 8 -  7 .5 1 — A A 10 8 71 7 * •

172 6 .2 1 6 .1 1 5 . 6 2 -  7 .0 0 12 31 A2 20 21 15 26 5
131 6 .0 3 5 .9 A 5 .5 2 -  6 .A 5 12 - 31 27 20 21 15 - - - 5 -

A , 102 3 .2 1 2 .A 5 2 . 3 0 -  3 .0 0 1736 99A 2A9 70 93 33 AA 23 AA 27 18 36 70 59 73 71 219 118 125 _ - • •

723 6 .2 7 6 .5 2 5 .8 1 -  6 .9 3 - - - 6 - 2 - 3 - 17 5 2 2 53 50 63 A9 211 118 12A - - - •
3 ,3 7 9 2 .5 5 2 .3 6 2 .3 0 -  2 .5 'j 1736 9SA 2A9 64 93 . 31 AA 20 4 4 10 13 1A 17 9 10 22 8 - 1 - - - -

8A A . 92 3 .8 1 3 . 8 1 -  6 .2 2 - - - • - A - - A0 - - - - - 9 2 2 3 - 1 - - - -

129 3 .0 9 3 .0 3 2 .5 3 -  3 . S'* 8 50 2 2 7 11 23 6 2 A 10 A
1S5 3 .5 8 3 .2 3 2 .8 8 -  A . 21 - 16 16 21 2 2 9 12 12 2 6 2 10 17 9 1 - - - - - - - -

3 ,0 0 3 2 .A 1 2 .3 0 2 . 3 0 -  2 .5 0 1728 928 231 A1 6A 5 5 - * * 1

6 , 5 7 g 3 .8 0 2 .8 5 2 . 5 0 -  5 .1 1 1179 599 1167 662 96 77 26 71 27 1A6 75 508 3A5 A10 389 3A2 277 161 13 • _ •

2 ,3 9 2 5 .3 9 5 .5 6 A . 7 3 -  6 . 1 A - 2 30 52 13 19 3 17 8 70 65 A71 305 385 230 332 2A2 1A6 2 - • - •

A , 178 2 .8 9 2 .7 3 2 .3 0 -  2 .8 5 1179 597 1137 610 83 58 23 5A 19 76 10 37 A0 25 159 lo 35 15 11 - - - -

260 5 .2 3 5 .7 2 A . 7 0 -  5 . 6 J 3 - 4 8 - - A 15 5 - 1 28 18 21 1A2 7 • - - - - -

105 5 .5 1 5 .7 3 A . 1 8 - 6 .7 2 - - - - - - - 15 16 - - 15 2 16 6 20 15 - • • - •

3A8 3 .3 9 2 .9 8 2 .6 0 “  A . op 36 A3 36 60 36 18 7 8 A 5A 8 9 7 2 1 - 8 • 11 - - - -

2A3 3 .0 2 2 .9 5 2 .5 5 -  3 .2 3 - 68 12 58 A0 30 6 12 10 6 1
3 ,2 2 2 2 .5 5 2 .5 5 2 . 3 0 -  2 .7 0 11A0 A86 1085 A8A 7 10 6 A

ALL WO RK E R S *  
C O N T I N U E D

O R D E R  F I L L E R S  ---------
M A N U F A C T U R I N G  -----
N O N M A N U F A C T U R I N G  -

w h o l e s a l e  t r a d e

R E T A I L  TR A D E

S H I P P I N G  P A C K E R S  -------------
M A N U F A C T U R I N G  -------------
N O N M A N U F A C T U R I N G  ---------

W H O L E S A L E  T R A D E  --------

M A T E R I A L  H A N D L I N G  L A B O R E R S
M A N U F A C T U R I N G  -------------
N O N M A N U F A C T U R I N G  — ------

P U B L I C  U T I L I T I E S  ------
W H O L E S A L E  TR A D E  -------
RE T A I L  TRADE ------------

F O R K L I F T  O P E R A T O R S  ----------
M A N U F A C T U R I N G  -------------
n o n m a n u f a c t u r i n g  ---------

W H O L E S A L E  T r c A D C -------
RE T A I L  T R A D E  ------------

P O W E R - T R U C K  O P E R A T O R S  (OTHER
TH A N  F O RK LI FT ) -----------------

M A N U F A C T U R I N G  ----------------

G U A R D S  AND W A T C H M E N -----------------
MANUFACTURING -------------------
N O N M A N U F A C T U R I N G  — --------- -----

P U B L I C  U T I L I T I E S  ---------------
R E T A I L  TR A D E  --------------------

S E R V I C E S  --------------------------

J A N I T O R S .  P O R T E R S .  AND C l E A n E R S  ■
M A N U F A C T U R I N G  ---------------------
N O N M A N U F A C T U R I N G  -----------------

P U B L I C  U T I L I T I E S  --------------
W H O L E S A L E  TR A D E  ---------------
R E T A I L  TR AD E --------------------
F I N A N C E  ---------------------------
S E R V I C E S  -------------------------

See foo tno tes a t end o f ta b le s .
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Table A -6 . Average hourly earnings of m aintenance, toolroom  
powerplant, m aterial m ovem ent, and custodial workers, 
by sex, in St. Louis, M o .—III., M arch 1977

Sex, 3 occup a tion , and in d u s try  d iv is io n

M A I N T E N A N C E ,  T O O L R O O M ,  AND 
P O W E R P L A N T  O C C U P A T I O N S  - ME N

M A I N T E N A N C E  C A R P E N T E R S  ----------------
M A N U F A C T U R I N G  -------------------------

M A I N T E N A N C E  E L E C T R I C I A N S  -------------
M A N U F A C T U R I N G  -------------------------

M A I N T E N A N C E  P A I N T E R S  -------------------
M A N U F A C T U R I N G  -------------------------

M A I N T E N A N C E  M A C H I N I S T S  ----------------
M A N U F A C T U R I N G  -------------------------

M A I N T E N A N C E  M E C H A N I C S  ( M A C H I N E R Y ) -
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

M A I N T E N A N C E  M E C H A N I C S
(M OTOR V E H I C L E S )  -----------------------

M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

MAINTENANCE PIPEFITTERS -------------
M A N U F A C T U R I N G  -------------------------

M A I N T E N A N C E  S H E E T - M E T A L  W O R K E R S  ---
M A N U F A C T U R I N G  -------------------------

M I L L W R I G H T S  --------------------------------
M A N U F A C T U R I N G  -------------------------

M A I N T E N A N C E  T R A O E S  H E L P E R S  -----------
M A N U F A C T U R I N G  -------------------------

M A C H I N E - T O O L  O P E R A T O R S  (TOO LR OO M) - 
M A N U F A C T U R I N G  -------------------------

TO O L  AN D  DI E M A K E R S  
M A N U F A C T U R I N G  —

S T A T I O N A R Y  E N G I N E E R S  ----------------
M A N U F A C T U R I N G  ---------------------
N O N M A N U F A C T U R I N G  -----------------

B O I L E R  T E N D E R S  ------------------------
M A N U F A C T U R I N G  ------ --------------

M A T E R I A L  M O V E M E N T  AND C U S T O D I A L  
O C C U P A T I O N S  - ME N

T R U C K C R I V E R S  ------------------------------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G --------------------

P U B L I C  U T I L I T I E S --------— ----—
W H O L E S A L E  T R A D E  -------------------
R E T A I L  T R A D E ------------------- ----

Number
of

Average
(m e in 5 )

hourly
earnings4

Sex, 3 o ccup a tion , and in d u s try  d iv is io n
Number

of
workers

Average
(m ean *)

earnings 4

M A T E R I A L  M O V E M E N T  AN D  C U S T O D I A L

$
O C C U P A T I O N S  - M E N — C O N T I N U E D

360 7.11 T R U C K C R I V E R S  - C O N T I N U E D
318 6. 9 9 $

T R U C K D R I V E R S ,  L I G H T  T R U C K  --------- 371 5. 5 2
1,988 7. 64 N O N M A N U F A C T U R I N G  --------------------- 326 5. 56
1* 71 5 7.57 R E T A I L  TR A D E  ----------------------- 78 4.<»5

260 7.20 T R U C K D R I V E R S ,  M E D I U M  T R U C K  -------- 2,112 6.91
217 7.40 M A N U F A C T U R I N G  ------------------------- 633 6. 7 5

N O N M A N U F a C T L R I N G  --------------------- 1,479 6. 9 8
1,739 7. 54 W H O L E S A L E  T R A D E  ------------------- 948 7.25
1, 58 9 7.46

T R U C K D R I V E R S ,  H E A V Y  T R U C K
2, 143 6. 72 (TRAILER) 1, 86 5 7.60
1, 93 9 6.68 N O N M A N U F A C T U R I N u  --------------------- 1, 75 3 7. 65

20 4 7.06 P U B L I C  U T I L I T I E S  ------------------ 1,320 7.75
98 7.9J W H O L E S A L E  T R A D E  ------------------- 26 5 7. 17

T R U C K D R I V E R S ,  H E A V Y  T R U C K
1, 9 7 4 7.11 (o t h e r  t h a n  t r a i l e r ) --------------- 21 3 6. 7 5

2 57 7.39 m a n u f a c t u r i n g  ------------------------- 52 5. 5 5
1,717 7. 06 n o n m a n u f a c t u r i n g  --------------------- 161 7. 14
1, 23 4 6.80 P U B L I C  U T I L I T I E S  ------------------ 55 7.34

1,189 7.77 S H I P P I N G  C L E R K S  ------------ ------------- 381 5. 57
1,081 7.73 m a n u f a c t u r i n g  — ---------------------- 211 5. 3 6

N O N M A N U F A C T U R I N u  --------------------- 170 5. 8 4
195 7. 46 W H O L E S A L E  t r a d e  ------------------- 145 5. 9 2
191 7.47

R E C E I V I N G  C L E R K S  ------------------------- 670 5. 77
70 4 7. 64 M A N U F A C T U R I N G  ------------------------- 448 5. 7 5
70 4 7.64 N O N M A N U F A C T U R I N U  --------------------- 222 5. 80

W H O L E S A L E  T R A D E  ------------------- 139 5.81
339 6.11 R E T A I L  T R A D E  ----------------------- 60 6 . 0 5
32 2 6. 09

S H I P P I N G  AND R E C E I V I N G  C L E R K S  ------ 510 5. 6 3
700 7.41 M A N U F A C T U R I N G  ---------------- -------- 291 5. 5 4
700 7.41 N O N M A N U F A C T U R I N G  --------------------- 21 9 5. 7 5

W H O L E S A L E  T R A D E  ------------------- 103 6.21
967 8. 1 5 R E T A I L  T R A D E  ------------------------ 76 5 . 3 4
967 8. 1 5

W A R E H O U S E M E N  ------------------------------- 1,578 6. 08
358 7.28 M A N U F A C T U R I N G ---------------------— 740 5. 6 5
286 7. 5 5 N O N M A N U F A C T U R I N G  --------------------- 838 6. 4 6
72 6. 19 W H O L E S A L E  T R A D E  ------------------- 531 6. 4 4

R E T A I L  T R A D E  ------------------------ 260 6.88
243 6. 7 9
210 6.63 O R D E R  F I L L E R S  ----------------------------- 2 , 3 3 2 5. 9 6

M A N U F A C T U R I N G --------------- — — ---- 471 5. 2 6
N O N M A N U F A C T U R I N G ------------------— 1,861 6. 1 3

W H O L E S A L E  T R A D E  ------------------- 1, 26 2 6. 0 3
R E T A I L  T R A D E  ------------------------ 56 6 6. 4 7

5 , 0 1 9 7.10
970 6. 6 9 S H I P P I N G  P A C K E R S  ------------------------- 1, 0 3 3 5. 69

4 , 0 4 9 7. 1 9 M A N U F A C T U R I N G --------- -— -----— — 571 5. 4 8
1, 78 4 7.61 N O N M A N U F A C T U R I N G  -------------------- 4b 2 5. 9 6
1, 5 4 6 7.07 W H O L E S A L E  T R A D E ----------- ------ 22 8 5. 8 9

668 6 . 5 4

See footnotes at end of tables.
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Table A -6 . Average hourly earnings of m aintenance, toolroom, 
powerplant, m aterial movement, and custodial workers,
by sex, in St. Louis, M o .—III., March 1977— Continued

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of
workers

Average 
(m ean2) 

hourly 
earnings4

Sex, 3 occup a tion , and in d u s try  d iv is io n
Number

of
workers

Average 
(m ean2) 
hourly 

earnings 4

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

$

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

$

1,893 
2,32 81« 360 6.31 3.11

39^
A I L  1 KAUE. * " ""*** H t  1 A t w 1 itAUL

117
1,630

3.05

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - WOMENWHOLESALE.TRADE ----------------- 189 6.57

50

131 6.03 492
343

4.97
5.48
5.68

ORDER FILLERS - ■
N O N M A N U F A C T U R I N G ----------— ------

3,117
64

2.55
4.92

4.30
4.28
4.47

SHIPPING PACKERS
521

NONMANUFACTURING —  ■ ■" 1__

2,777 2.40 264 2.59
2.57
2.46

GUARDS AND WATCHMEN — — — —— — —
NONMANUFACTURING

226

JANITORS, PORTERS, AND CLEANERS --- 2t214 2.99
NONMANUFACTURING

RETAIL TRADE --------------------- 79 2.63
2.99
2.52SERVICES -------------------------- 1,592

See foo tn o te s  at end o f ta b le s .
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Table A-7. Percent increases in average hourly earnings, adjusted 
for employment shifts, for selected occupational groups 
in St. Louis, Mo.—III., for selected periods

In d u s try  and o ccup a tiona l g roup  5
M a rc h  1972 

to
M a rc h  1973

M a rc h  1973 
to

M a rc h  1974

M a rc h  1974 
to

M a rc h  1975

M a rc h  1975 
to

M a rc h  1976

M a rc h  1976 
to

M a rc h  1977

A l l  in d u s tr ie s :
O ffice  c le r ic a l 7.4 6.2 9.0 8.0 6.9
E le c tro n ic  data p ro ce ss in g (6 ) (6 ) 9.2 6.5 7.0
In d u s tr ia l nu rse s  _ _ _ _ 7.7 6.8 11.1 8.8 8.3
S k ille d  m a in tena nce  tra d e s  _ _ _ __ 7.3 6.3 9.7 7.8 7.9
U n s k ille d  p lan t w o rk e rs 8.0 7.3 9.2 6.7 8.4

M a n u fa c tu rin g :
O ffice  c le r i c a l____________________________________ 8.3 6.6 10.0 7.9 6.7
E le c tro n ic  data p ro ce ss in g  _ (6 ) (6 ) 8.8 6.2 7.0
In d u s tr ia l nu rse s  _ _ _ _ _ ___  . 7.7 6.8 11.4 8.8 8.5
S k ille d  m a in tenance  tra d e s  _ 7.1 6.6 10.1 7.8 8.3
U n s k ille d  p lan t w o rk e rs  _ _ .... . _ 7.1 8.3 10.5 8.2 9.0

N o nm a n u fa c tu rin g :
O ffice  c le r i c a l__ 6.6 6.0 8.1 8.2 7.1
E le c tro n ic  data p ro c e s s in g  _ _ __ _ _ (6) (6 ) 9.5 6.9 7.0
In d u s tr ia l nu rse s  _ __ (6 ) (6 ) (6 ) (6 ) (6 )
U n s k ille d  p la n t w o rk e rs 9.0 6.1 7.0 5.3 7.8
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Table A -8 . W eekly earnings of office w orkers—large establishm ents in St. Louis, Mo. —III., March 1977
Weekly earnings 1 

(standard)
N u m be r o f w o rk e rs  re c e iv in g s t ra ig h t - t im e  w e e k ly  e a rn ings  o f—

Number Average i i * S $ S S S S s $ i % $ $ S $ $ S 1 -----
weekly 85 90 100 n o 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340

workers hours1 
(standard Mean * Median £ Middle ranged and

under - - - - - - - - - - - - - - - - - - - and

90 100 110 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340 ove r

$ $ $ $
3,244 39.5 204.50 199.00 167 .50-239.00 - 6 5 13 72 125 209 202 232 285 249 263 226 199 361 338 226 132 63 25 13
2,086 40.0 209.00 203.00 178 .50-238.00 - - - 1 18 39 90 98 136 202 183 216 186 149 270 208 161 81 30 11 7
1,158 39.0 196.00 182.00 150.00-242.50 - 6 5 12 54 86 119 104 96 83 66 47 40 50 91 130 65 51 33 14 6

338 40.0 252.50 257.50 224 .50-280.50 - - - - “ - 3 5 3 7 10 10 11 28 33 88 54 42 28 13 3
336 39.0 159.00 155.00 140.00-172.00 - 6 5 6 30 34 55 54 50 37 18 10 7 4 6 12 2 - - - -

302 38.0 165.50 160.50 142.50-185.50 - - - 6 18 41 49 37 31 30 25 22 15 12 12 4 - - - - -

310 39.5 260.00 273.50 230 .00-293.50 _ - - - _ 2 4 10 14 11 8 11 8 27 32 50 74 37 15 7
204 40,0 261.00 272.00 238 ,00-283.00 - - - - 1 2 2 5 3 4 7 6 22 26 50 58 14 3 1
106 39.5 257.50 289.50 187 .50-306.00 - - - - - - 1 2 8 9 8 4 4 2 5 6 - 16 23 12 6
53 40.0 311.50 306.00 295.50-321.00 15 23 12 3

803 39.5 223.00 225.50 191 .00-253.00 - • 1 . 6 14 20 20 31 47 50 54 63 70 124 131 107 46 11 3 5
476 40.0 233.50 235.50 212.50-254.50 - - - - - 2 4 - 2 19 19 29 43 46 99 106 81 15 4 2 5
327 39.0 207.50 197.00 168 .50-247.50 - 1 - b 1? 16 20 29 28 31 25 20 24 25 25 26 31 7 1 -

87 40.0 259.50 264.50 243.00-280.50 1 - 2 7 9 21 22 23 2 - -
74 38.5 165.50 165.00 151.00-180.00 - - 1 - 4 6 7 12 12 12 11 5 1 2 - - 1 - - - -

106 38.5 187.00 189.00 168 .50-205.00 - - - - 2 2 6 7 11 12 14 17 13 11 10 1 - - - - -

1,276 39.5 199.50 195.50 166 .00-229.00 - 1 3 14 36 107 72 126 111 108 118 96 84 158 146 61 12 15 7 1
633 40.0 202.00 199.00 173.00-225.50 - - - - - 5 52 31 84 76 83 103 86 66 126 69 25 8 12 6 1
443 39.0 194.00 179.50 151 .50-245.00 - - 1 3 14 31 55 41 42 35 25 15 10 18 32 77 36 4 3 1 -

179 40.0 236.50 246.00 217.50-257.50 - - - - - • 1 5 3 4 8 9 6 17 22 66 30 4 3 1 -
74 39.5 151.00 150.00 140 .00-163.00 - - 1 3 5 6 21 11 16 9 2

122 38.0 157.00 154.50 143.00-170.00 * - - - 6 19 24 24 17 17 10 4 1 “ - - - - - -

847 39.5 174.00 173.50 149.00-195.00 • 6 3 10 52 75 80 106 65 111 79 82 56 36 51 28 7 -

573 40.0 179.50 178.501 159.00-196.50 - - - 1 18 32 33 65 48 102 78 80 50 31 23 7 5 - - - -
274 38.5 162.00 149.50 134.00-173.50 - 6 3 9 34 43 47 41 17 9 1 2 6 5 28 21 2 - - - -

144 39.5 149.50 144.50 130.00-157.00 “ 6 3 3 21 22 26 29 14 5 “ 1 3 “ 2 9 - - - - -

1,227 40.0 181.00 174.50 149.50-215.00 - 10 9 32 60 96 114 106 125 95 118 46 57 88 150 97 19 5 • - .

699 40.0 183.50 179.50 154.00-215.00 - - 2 17 31 52 58 52 81 57 73 31 42 59 80 57 5 2 - • -
528 39.5 L78.50 170.50 144 .50-216.50 - 10 7 15 29 44 56 54 44 38 45 15 15 29 70 40 14 3 - - -

310 40.0 203.50 210.00 171.50-228.00 - - - - 1 3 27 18 19 20 43 9 15 29 70 40 13 3 - - -

65 39.5 140.00 140.00 110.00-157.00 - 9 6 5 3 9 6 13 3 3 1 6 * * “ - 1 - - ” -

640 40.0 171.00 165.50 140 .00-196.50 . 10 9 20 52 69 77 48 62 48 68 24 32 40 39 25 14 3 - _ •

353 40.0 173.50 170.00 143 .00-203.50 - - 2 5 24 41 42 25 37 30 31 20 28 35 21 11 1 - - - -
287 39.5 167.50 160 .0C 134.00-189.50 - 10 7 15 28 28 35 23 25 18 37 4 4 5 18 14 13 3 - - -

142 40.0 198.00 187.50 165 .50-227.00 - - - - 1 1 20 10 9 8 35 2 4 5 18 14 12 3 *

587 40.0 192.50 187.00 161.00-228.00 - - _ 12 8 27 37 58 63 47 50 22 25 48 111 72 5 2 - _ •

346 40.0 L93.00 185.00 162 .00-231.00 - - - 12 7 11 16 27 44 27 42 11 14 24 59 46 4 2 - - -

241 40.0 191.50 191.50 156 .50-228.00 - - - - 1 16 21 31 19 20 8 11 11 24 52 26 1 - - “ -

165 39.5 155.00 147.00 136 .00-172.50 - 1 2 1 19 44 24 18 13 21 6 5 3 - - 8 • • _ - .

89 39.5 156.50 156.50 137 .00-172.50 1 2 - 3 22 12 7 11 18 5 5 3 - - - - - - - -

76 40.0 153.00 139.00 130 .00-154.50 - - - 1 16 22 12 11 2 3 1 • - 8 - - - - -

1,224 39.5 161.00 151.00 125 .50-196.00 • 18 62 138 122 144 114 70 72 66 73 74 60 80 122 4 3 1 1 -

533 38.5 L40.50 129.00 116 .00-154.00 - 17 55 112 85 62 51 31 17 15 23 18 11 6 28 1 1 - - - -
111 39.0 138.50 135.00 110 .00-162.50 - 11 16 11 15 9 13 7 4 6 6 13 - - - - - -
220 37.5 122.00 118.50 111 .50-130.50 6 38 76 43 36 13 1 2 2 3

O ccupation  and in d u s t ry  d iv is io n

ALL WORKERS

SECRETARIES -----------------
MANUFACTURING --------
NONMANUFACTURING ----

PUBLIC U TIL IT IE S  
RETAIL TRADE 
FINANCE -----------------

SECRETARIES, CLASS A
m a nu factu ring  ---------
NONMANUFACTURING ----

PUBLIC U TIL IT IE S  -

SECRETARIES, CLASS B
MANUFACTURING ----------
NONMANUFACTURING —  

PUBLIC U TIL IT IE S  
RETAIL TRADE 
FINANCE ----

SECRETARIES, CLASS C
MANUFACTURING — ------
NONMANUFACTURING —  

PUBLIC U TIL IT IE S  
RETAIL TRADE 
FINANCE ----------

SECRETARIES, CLASS 
MANUFACTURING —  
NONMANUFACTURING 

RETAIL TRADE —

STENOGRAPHERS ------ --------
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC U TILIT IE S  - 
RETAIL TRADE

STENOGRAPHERS, GENERAL ----
MANUFACTURING
NONMANUFACTURING --------

PUBLIC U TILIT IE S

STENOGRAPHERS, SENIOR
MANUFACTURING -----------
NONHANUFACTURING —

TRANSCRIBING-MACHINE TYPISTS 
MANUFACTURING —  
NONMANUFACTURING -------------

NONMANUFACTURING ----
RETAIL TRAOE 
FINANCE —

See footnotes at end of tables.
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Table A -8 . W eekly earnings of office w orkers—large establishm ents in St. Louis, M o .—III., March 1977— Continued
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Table A-8. Weekly earnings of office workers—large establishments in St. Louis, Mo.—III., March 1977—Cfontinued
Weekly earnings 1 

(standard)
N u m ber o f w o rk e rs  r e c e iv in g s tra ig h t- t im e  w eek ly  earn ings o f---

Number
Avoragf s $ $ S S s S $ S s s S S s S S % $ S S 1 ------
weekly 85 90 100 n o 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340

workers hours * 
(standard Median * Middle range * and

under
and

90 100 n o 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340 o v e r

954
$ $ $ $

4 0 .0 2 1 8 .5 0 2 2 8 .0 0 1 6 8 .0 0 -2 7 2 .0 0 - - i 8 30 58 66 46 48 60 31 35 23 28 142 89 122 116 22 17 12
437 4 0 .0 2 1 8 .5 0 2 2 5 .5 0 1 7 9 .0 0 -2 4 9 .5 0 - - - 8 27 15 11 16 17 17 20 28 16 25 92 74 25 3 15 16 12
517 3 9 .5 2 1 8 .5 0 2 2 8 .0 0 1 5 8 .0 0 -2 7 7 .5 0 - - i - 3 43 55 30 31 43 11 7 7 3 50 15 97 113 7 1 -
337 4 0 .0 2 4 0 .5 0 2 7 2 .0 0 2 1 0 .5 0 -2 8 0 .5 0 - - - 20 14 9 10 26 5 - - 1 45 11 88 108 - - -

1 ,2 0 7 3 9 .5 1 5 2 .0 0 1 3 9 .0 0 1 1 9 .5 0 -1 7 3 .0 0 . 17 58 252 138 145 112 72 87 77 20 44 21 22 100 24 16 2 - -
361 4 0 .0 1 6 7 .5 0 1 6 7 .0 0 1 3 6 .5 0 -1 9 2 .0 0 - - 9 50 13 32 20 33 46 49 15 20 21 16 15 7 13 2 - - -
846 3 9 .0 1 4 5 .0 0 1 3 2 .0 0 1 1 9 .0 0 -1 5 8 .n o - 17 49 202 125 113 92 39 41 28 5 24 - 6 85 17 3 - - - -
576 3 9 .0 1 3 2 .5 0 1 2 5 .0 0 1 1 8 .0 0 - lA 4 .n o - 16 42 183 82 72 73 23 28 28 4 24 - 1 - - - - - - -

280 3 9 .5 1 9 1 .0 0 1 8 2 .0 0 1 4 4 .5 0 -2 3 2 .5 0 _ 1 15 15 29 20 21 19 14 17 6 12 17 43 25 4 17 1 1 3
152 4 0 .0 2 0 1 .5 0 2 0 5 .5 0 1 6 2 .5 0 -2 3 9 .0 0 - - - 2 9 17 5 8 8 10 5 9 17 31 15 4 3 1 1 3
128 3 9 .0 1 7 9 .0 0 1 5 9 .5 0 1 4 0 .0 0 -2 2 2 .5 0 - - 1 13 b 12 15 17 11 6 7 1 3 - 12 10 - 14 - - -
43 4 0 .0 2 4 4 .0 0 2 4 0 .5 0 2 2 2 .5 0 -2 9 4 .0 0 - - - - i - 1 - 1 1 2 - 1 - 12 10 - 14 - - -
56 3 9 .3 1 4 6 .5 0 1 4 7 .0 0 1 3 2 .0 0 -1 5 9 .0 0 - 1 6 6 13 12 7 2 4 1 - - - - - - * -

1 ,1 3 3 3 9 .5 1 7 2 .5 0 1 6 2 .5 0 1 3 6 .5 0 -2 0 8 .0 0 15 16 20 58 78 127 109 114 81 75 60 43 69 73 84 78 17 7 7 - -
559 4 0 .0 1 8 0 .5 0 1 7 3 .5 0 1 4 4 .C 0 -2 1 5 .n o - - 1 20 31 61 50 59 41 43 31 26 35 64 52 23 11 4 7 - -

574 3 9 .0 1 6 4 .5 0 1 5 5 .5 0 1 3 1 .0 0 -1 9 6 .5 0 15 18 19 38 47 66 59 55 40 32 29 17 34 9 32 55 6 3 - - -
121 4 0 .0 2 2 8 .0 0 2 4 7 .0 0 2 0 8 .0 0 -2 4 9 .5 0 - - - 3 - - 3 1 10 - 11 4 1 24 55 6 3 - - -
201 3 9 .0 1 3 6 .5 0 1 3 8 .0 0 1 1 0 .0 0 -1 5 9 .0 0 15 16 15 12 11 36 28 28 16 9 9 5 1 - - - - - - - -

149 3 9 .0 1 3 8 .0 0 1 3 6 .0 0 1 2 2 .5 0 -1 5 3 .5 0 - - 4 24 28 28 24 19 16 6

428 3 9 .5 1 7 9 .0 0 1 6 7 .0 0 1 4 6 .0 0 -2 1 1 .5 0 . - . 1 17 49 62 52 43 40 21 16 19 37 34 17 10 3 7 • -

261 4 0 .0 1 9 1 .9 0 1 8 5 .0 0 1 5 6 .5 0 -2 1 5 .0 0 - - - - 5 7 29 32 25 22 20 14 17 37 24 15 7 - 7 - -

167 3 9 .0 1 6 0 .0 0 1 4 9 .0 0 1 3 5 .5 0 -1 6 9 .5 0 - - - 1 12 42 33 20 18 18 1 2 2 - 10 2 3 3 - - -

83 3 9 .0 1 4 7 .5 0 1 4 7 .5 0 1 3 7 .0 0 -1 5 6 .5 0 - - - - 8 19 21 17 12 6

705 3 9 .5 1 6 6 .0 0 1 5 9 .0 0 1 3 0 .0 0 -2 0 6 .5 0 15 18 29 57 61 7 8 47 6 2 38 35 39 27 50 36 50 61 7 4 _ .

298 4 0 .0 1 7 0 .5 0 1 6 0 .0 0 1 3 5 .0 0 -2 0 7 .9 0 - - 1 20 26 5 4 21 27 16 21 n 12 18 27 28 8 4 4 - - -
407 3 9 .0 1 6 6 .5 0 1 5 9 .0 9 1 2 2 .5 0 -2 0 6 .5 0 15 18 19 37 3 5 24 26 35 22 14 28 15 32 9 22 53 3 - - - -

100 4 0 .0 2 3 0 .0 0 2 4 8 .0 0 2 2 2 .5 0 -2 4 9 .5 0 - - - - 3 - - 2 - 2 - 10 4 1 22 53 3 - • - -
151 3 8 .5 1 3 3 .0 0 1 3 5 .0 0 1 0 5 .0 0 -1 5 9 .9 0 15 16 15 11 10 13 16 26 11 6 8 4 - - - - - - - - -
66 3 9 .5 1 2 6 .0 0 121.00 1 1 7 .5 0 -1 3 2 .0 0 4 24 20 9 3 2 4

Occupation and industry division

ALL WORKERS—  
CONTINUED

ACCOUNTING CLERKS -  CONTINOED

ACCOUNTING CLERKS. CLASS A -
MANUFACTURING --------
NONMANUFACTURING —

PUBLIC UTILITIES

ACCOUNTING CLERKS, CLASS B
MANUFACTURING --------------------
NONMANUFACTURING ---------------

RETAIL TRADE

PAYROLL CLERKS ------
MANUFACTURING —  
NONMANUFACTURING —

PUBLIC U TILITIE S 
RETAIL TRADE --------

KEYPUNCH OPERATORS ------
MANUFACTURING --------------------
NONMANUFACTURING —

PUBLIC U TILIT IE S  ----
RETAIL TRADE ----------------------
FINANCE -------------------------------

KEYPUNCH OPERATORS, CLASS A -
MANUFACTURING ------------------------
NONMANUFACTURING --------

FINANCE --------

KEYPUNCH OPERATORS, CLASS t
MANUFACTURING --------------------
NONMANUFACTURING ------------- -

PU8LIC U TIL IT IE S  -----------
RETAIL TRADE ------------------
FINANCE -----------------

See footnotes at end of tables.
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Table A-9. Weekly earnings of professional and technical workers—large establishments
in St. Louis, Mo. —III., March 1977

Occupation and industry d ivis ion

ALL WORKERS

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS) ------------------------

m an u fa c tu rin g  --------
NONMANUFACTURING —

PUBLIC U TIL IT IE S  ---------------
FINANCE -------------------------------

COMPUTER SYSTEMS ANALYSTS
(BUSINESS). CLASS A — ----------
MANUFACTURING 
NONMANUFACTURING -------- -----

COMPUTER SYSTEMS ANALYSTS
(BUSINESS). CLASS 8 ----------
MANUFACTURING 
NONMANUFACTURING —

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS). CLASS C --------------

COMPUTER PROGRAMMERS (BUSINESS)
NONMANUFACTURING — — -------------

FINANCE --------------------------------

COMPUTER PROGRAMMERS (BUSINESS),
CLASS A ----------------------------------------
MANUFACTURING -----------------------------
NONMANUFACTURING -----------------------

COMPUTER PROGRAMMERS (BUSINESS),
CLASS B ---------------------------------------
MANUFACTURING -----------------------------
NONMANUFACTURING -----------------------

PUBLIC U TILIT IE S  
FINANCE ----------

COMPUTER PROGRAMMERS (BUSINESS).
CLASS C -----------------------------------------
NONMANUFACTURING ----

COMPUTER OPERATORS
MANUFACTURING ---------
NONMANUFACTURING —

PUBLIC U TIL IT IE S  ----
FINANCE ----------

COMPUTER OPERATORS. CLASS A
MANUFACTURING -------- -------------
NONMANUFACTURING ------------- --

PUBLIC U TIL IT IE S  ------------

Weekly earnings 
(standard) N u m ber o f w o rk e rs  re c e iv in g s tra ig h t- t im e  w eek ly  ea rn in gs o f----

Number
of

workers

Average
weekly

(standard) M ean2 Median 2 Middle range 2 Under
S

1 2 0

$

1 2 0

and
under

1 4 0

$
1 4 0

1 6 0

S
1 6 0

1 8 0

$
1 8 0

2 0 0

S

2 0 0

2 2 0

$
2 2 0

2 4 0

$
2 4 0

2 6 0

s
2 6 0

2 8 0

s  $ 

2 8 0

3 0 0

3 0 0

3 2 0

S

3 2 0

3 4 0

S

3 4 0

3 6 0

$

3 6 0

3 8 0

$

3 8 0

4 0 0

S

* 0 0

4 2 0

$

4 2 0

4 4 0

$

4 4 0

4 6 0

I

4 6 0

5 0 0

I

5 0 0

5 4 0

S

5 4 o

5 8 0

5 8 5 4 0 . 0 3 3 2 . 5 0
$  $ 
2 9 7 . 0 0 - 3 9 4 . 5 0 4 7 15 2 4 5 0 5 6 9 0 71 5 9 3 7 3 1 3 2 3 5 1 2 1 0 4 7 5

3 4 5 4 0 . 0 3 2 4 . 5 0 3 1 6 . 5 0 2 9 1 . 0 0 - 3 5 2 . 0 0 - - - - « 5 6 1 7 4 0 4 1 7 3 4 6 4 2 1 9 1 6 1 7 1 4 8 - 1 -

2 * 0 3 9 . 5 3 8 5 . 0 0 3 7 4 . 5 0 3 1 8 . 0 0 - 4 6 1 . 5 0 • - - A 2 9 7 10 1 5 1 7 2 5 17 1 8 1 5 1 5 2 1 4 10 4 6 5
1 1 4 4 0 . 0 4 5 4 . 5 0 4 8 1 . 0 3 4 0 4 . 0 0 - 5 1 4 . 0 0 - - - - - - - 2 “ 1 - 5 6 8 5 12 1 2 3 9 4 6 5

7 6 3 9 . 5 3 0 4 . 5 0 3 0 7 . 0 0 2 7 6 . 0 0 - 3 4 3 . 0 0 * * * * 4 2 6 3 8 9 1 3 10 9 6 5 1 - * *

2 8 8 4 0 . 0 3 9 2 . 0 0 3 7 4 . 5 0 3 2 4 . 0 0 - 4 4 0 . 0 0
_ _ 10 1 2 3 6 3 3 3 5 2 2 2 4 1 8 2 6 10 10 4 7 5

1 5 7 4 0 . 0 3 5 4 . 0 0 3 4 5 . 5 0 3 1 2 . 0 0 - 3 9 0 . 0 0 - - - - - - - 7 10 2 8 2 3 2 8 1 4 1 3 1 2 1 3 8 1 -

1 3 1 3 9 . 5 4 3 8 . 0 0 4 3 3 . 5 0 3 7 0 . 0 0 - 5 l A . n o * “ * * “ * 3 2 8 10 7 8 11 6 1 3 2 10 4 6 5

2 4 4 4 0 . 0 3 1 7 . 5 0 3 0 9 . 5 0 2 8 7 . 0 C - 3 4 5 . n o - . 2 11 1 3 2 8 3 7 5 2 3 4 2 2 1 3 7 1 4 9 2
.

1 6 4 4 0 . 0 3 0 6 . 5 0 3 0 5 . 0 0 2 7 8 . 5 0 - 3 2 5 . 0 0 - - - - - 5 11 2 6 2 9 4 3 2 2 1 4 5 3 5 1 - - - .

8 0 3 9 . 5 3 3 9 . 5 0 3 3 6 . 0 0 2 9 9 . 0 0 - 3 9 7 . 0 0 * * “ 2 6 2 2 8 9 12 8 8 4 9 8 2 - - -

5 3 3 9 . 5 2 6 5 . 0 0 2 6 7 . 0 0 2 4 0 . 5 0 - 2 8 6 . 5 0 - - - - 4 5 4 11 1 2 7 2 4 2 2 - - - - - - - -

7 3 3 4 0 . 0 2 7 4 . 5 0 2 7 0 . 0 0 2 4 0 . 0 0 - 3 0 0 . 0 0 _ A 5 10 4 5 1 1 3 1 2 2 1 3 9 1 0 8 6 5 4 8 2 7 3 1 10 3 1 1 1
2 8 2 3 9 . 5 2 7 8 . 0 0 2 7 3 . 5 0 2 3 6 . 0 0 - 3 1 4 . 0 0 - - 4 5 9 3 3 2 5 3 6 4 2 3 6 2 5 2 0 1 4 2 5 8 • • _

1 4 2 3 9 . 5 2 5 1 . 5 0 2 5 8 . 0 0 2 1 8 . 5 0 - 2 7 8 . 0 0 “ ” 4 7 2 9 2 1 1 5 3 5 16 1 2 3 1 * - - - - - - -

2 6 3 4 0 . 0 3 0 5 . 0 0 2 9 6 . 0 0 2 7 9 . 5 0 - 3 2 5 . 0 0 5 1 3 5 2 6 9 4 5 3 1 1 9 1 6 8 3 1 1
_

1 6 7 4 0 . 0 3 0 2 . 0 0 2 9 3 . 5 0 2 8 0 . 0 0 - 3 1 8 . 0 0 - - - - - - 4 6 2 9 5 6 3 0 2 0 1 0 6 1 3 • 1 1 - -

9 6 3 9 . 5 3 1 0 . 0 0 3 0 2 . 0 0 2 7 6 . 5 0 - 3 4 1 . 5 0 - - - - - - 1 7 2 3 1 3 1 5 11 9 10 7 . • •
5 4 3 9 . 5 2 8 4 . 0 0 2 8 0 . 0 0 2 6 4 . 0 0 - 3 0 0 . 5 0 * * * * 1 7 2 0 11 11 3 1 * - - - - - -

3 4 3 4 0 . 0 2 6 8 . 5 0 2 6 4 . 0 0 2 4 0 . 0 0 - 2 8 5 . 5 0 1 2 2 6 4 6 8 3 8 5 3 9 1 6 17 8 1 5 2 1
2 1 6 4 0 . 0 2 6 1 . 0 0 2 5 5 . 0 0 2 4 3 . 0 0 - 2 7 0 . 0 0 - - - - - 8 3 1 7 5 6 7 1 6 6 8 3 - 1 - 1 • - - -

1 2 7 3 9 . 5 2 8 1 . 0 0 2 7 7 . 5 0 2 3 0 . 5 C - 3 1 4 . n o - - - 1 2 18 17 6 1 8 2 3 10 9 5 1 5 1 - - • . - -

6 1 4 0 . 0 3 2 2 . 5 0 3 1 6 . 5 0 2 9 1 . 0 0 - 3 6 7 . 5 0 - - - - - 1 1 2 2 1 8 7 9 5 1 5 1 • - • • - .

54 3 9 . 5 2 4 7 . 0 0 2 4 0 . 5 0 2 2 1 . 0 0 - 2 7 1 . 0 0 * * * 1 3 1 4 6 1 5 5 1

1 2 7 4 0 . 0 2 2 8 . 5 0 2 3 1 . 0 0 2 1 6 . 5 0 - 2 3 9 . 5 0 4 4 8 19 6 0 2 6 2 4
5 9 3 9 . 5 2 1 9 . 0 0 2 1 8 . 5 0 1 9 8 . 0 0 - 2 4 9 . 0 0 - 4 4 7 15 7 2 1 1

6 8 2 3 9 . 5 2 1 9 . 0 0 2 1 8 . 0 0 1 8 3 . 5 0 - 2 4 5 . 5 0 1 5 ^ 0 3 7 6 4 9 2 1 0 2 1 4 4 6 8 2 5 3 1 3 4 5 4 1 2 8 1
4 0 0 4 0 . 0 2 2 7 . 0 0 2 2 0 . 0 0 1 9 5 . 5 0 - 2 4 6 . 0 0 - 5 16 3 5 6 8 7 5 7 9 55 2 1 1 5 6 4 4 8 8 - 1 . • - •

2 8 2 3 9 . 5 2 0 7 . 5 0 2 1 0 . 0 0 1 5 7 . 5 0 - 2 3 6 . 0 0 1 5 3 5 2 1 2 9 2 4 2 7 6 5 1 3 4 1 6 2 8 1 • 4 - • • - • - -

1 0 1 4 0 . 0 2 5 7 . 5 0 2 2 8 . 0 0 2 2 8 . 0 0 - 3 0 3 . 5 0 - - 2 - 2 5 5 1 3 - 8 2 6 • - 4 . • - - - • •

5 3 3 9 . 0 1 8 2 . 5 0 1 7 9 . 0 0 1 6 1 . 0 0 - 2 0 2 . 5 0 * 4 9 14 10 11 3 2

1 3 5 3 9 . 5 2 6 7 . 0 0 2 6 2 . 5 0 2 2 4 . 5 0 - 3 0 3 . 5 0 _ • 1 7 9 1 3 1 6 2 0 9 1 5 2 6 5 2 6 5 1
6 5 4 0 . 0 2 8 2 . 5 0 2 6 9 . 0 0 2 4 5 . 0 0 - 3 0 3 . 5 0 - - - 3 1 11 1 5 6 8 5 4 2 4 5 • 1 - • - •

7 0 3 9 . 5 2 5 2 . 5 0 2 5 5 . 0 0 2 0 5 . 0 0 - 3 0 3 . 5 0 - ' - 1 7 6 12 5 5 3 7 2 1 1 - 2 - - • • .

2 8 4 0 . 0 2 9 1 . 5 0 3 0 4 . 5 0 2 9 1 . 0 0 - 3 0 7 . 5 0 1 2 1 3 19 2

See footnotes at end of tables.
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Table A-9. Weekly earnings of professional and technical workers—large establishments
in St. Louis, Mo.—III., March 1977—Continued

Occupation and industry d ivis ion
Average
weekly
hours1

(standard)

W eekly earnings1 
(standard)

Number of workers receiving straight-tim e weekly earnings of—

Under
$
120

1  $ I  1 $ I $ s
120 1*0 160 180 200 220 240 260

and
under

280
i $ S $ I  $ S $
300 320 340 360 380 400 420 440

14Q 16Q 180 2QQ 220 240 2bp 280 3QQ 32q 34Q 36Q 38Q 4QQ 42Q 440 460

S $ $
460 500 540

500 54Q 580

ALL WORKERS—  
CONTINUED

COMPUTER OPERATORS -  CONTINUED

COMPUTER OPERATORS. CLASS B -
MANUFACTURING-------- -
NONMANUFACTURING-------- ----

RETAIL TRADE

DRAFTERS ------------------------
MANUFACTURING
NONMANUFACTURING ---------------

DRAFTERS. CLASS A —  
MANUFACTURING --------------------

DRAFTERS. CLASS 8 —
MANUFACTURING -------- ------------
NONMANUFACTURING ----

DRAFTERS. CLASS C ----
m anu factu ring  ----------

ELECTRONICS TECHNICIANS 
MANUFACTURING —
NONMANUFACTURING — - 

PUBLIC U TIL IT IE S  ----

ELECTRONICS TECHNICIANS. CLASS A- 
NONMANUFACTURING S

PUBLIC U TILIT IE S  ----------------------

ELECTRONICS TECHNICIANS. CLASS B-

REGISTERED INDUSTRIAL NURSES ----------
MANUFACTURING -------- — -------------------

344
169
175
52

774
518
256

313
203

239
162
77

185
142

237
150
87
72

115

63

95

139
127

39.5
40.0
39.5
39.5

39.5
40.0
39.5

40.0
40.0

40.0
40.0
40.0

39.5
39.5

40.0
40.0
39.5
40.0

40.0

40.0

39.5

39.5
40.0

216.50
230.50
203.50
155.00

269.00
270.00
267.00

319.00
324.00

259.50
261.00
255.00

2 1 1 . 0 0
210.50

315.50
300.50
341.50
348.50

340.50

349.00

298.00

261.00 
263.00

219.50
225.00
205.00
143.00

265.00
265.00
264.00

311.50
330.00

263.00
262.50
270.00

220.00
215.00

297.00
295.00
334.00
347.50

355.00

355.00

295.00

261.00
262.50

182.00*243.00
20 0 .0 0 - 253.50
160 .50- 228.00
1 2 9 .0 0 - 181.00

2 1 3 .5 0 - 319.00
21 5 .0 0 - 323.00
2 1 3 .0 0 - 311.00

2 7 7 .5 0 - 358.00
2 8 9 .0 0 - 355.50

2 0 3 .0 0 - 316.50
2 1 5 .0 0 - 301.50
1 93 .50 - 318.00

1 75 .00 - 239.00
1 76 .50 - 239.00

2 9 1 .0 0 - 355.00
2 8 2 .5 0 - 306.50
30 7 .5 0 - 358.50
3 34 .00 - 383.50

2 9 7 .0 0 - 3 8 6 .Op

3 3 4 . 0 0 -  3 8 9 . 5 0

2 9 5 .0 0 - 307.50

23 3 .5 0 - 284.00
2 3 5 .0 0 - 285.00

24
4

20
19

16
10
6

20
2

18
8

33
22
11

10
6
4

21
14

33
13
20

7

42
31
11

1
1

19
9

10

22
21

39
21
18

7

57
39
18

3
3

22
13
9

19
19

1
1

53
38
15

6

64
40
24

10
5

21
18
3

19
16

2
2

82
28
54
2

79
50
29

14
6

51
32

12
12

25
23

39
31

8

72
48
24

24
13

25
21

26
24

16
15
1

72
44
28

31
14

13 21 31
12 14 34

1 7 7

31
29

16
7
9

44
21

87
76
11
11

18

11

51

22
20

80 70
49 47
31 23

79 23 19 18 41
59 22 16 17 15
20 1 3 1 26

40
28

49
46

21
20

30 30
24 19
6 11

6
4

27 2
10 2
17

3
3

15
12

39
13

23
8

15

20

20
20

20

20

24
3

21
21

15

12

9

4 
4

47
28
19
19

47

19

See footnotes at end of tables.
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Table A-10. Average weekly earnings of office, professional, and technical workers, by sex-
large establishments in St. Louis, Mo.—III., March 1977

Average
(mean2 )

Average
(mean2 )

Average
(mean2)

Sex, 3 occupation, and industry division
Number

'of
workers

Weeklv 
hours ‘ 

standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occupation, and industry division
Number

of
woiken

Weekly 
hours 1 

standard)

Weekly
earnings1
(standard)

Sex, 3 occupation, and industry division
Number

of
worken

Weekly 
hours 1 

standard)

Weekly 
earnings1 
standard)

O F F I C E  O C C U P A T I O N S  -  M E N

150 39.5
$
150.00

O F F I C E  O C C U P A T I O N S  -  
W O M E N— C O N T I N U E D

$

O F F I C E  O C C U P A T I O N S  -  
W O M E N — C O N T I N U E D

________  _________  ___

A C C O U N T I N G  C L E R K S ,  C L A S S  A! 76 40.0 153.00 A C C O U N T I N G  C L E R K S ,  C L A S S  B — — 1,155 39.5 150.50
A A0 .0 M ANUr AvIUnilNU m m m

' '  ..f. r!.. . . .r . 522
111

38.5
39.0

140.00
138.50

570 39.0 132.50N O N M A N U F  A C T U R  I N O Kwi A 11. 1 * 1

r ATKULL CLuKf\ j  " "  ■ ■ j ■ ■
112 198.50

3*242 39.5 204.50 303 40.0 42 40.0 243.00JUvKt I An i t  J * m j. m. •
nCT« A lit A U C—

PC. 1 A IL 1 KAUC m " t y p i s t s * c l a s s  b
N O N M A N U F A C T U R I N G  "

115 40 a0 226.50
j tt'HL 1 AM ? vL.

7 0 0
F INANCE

105
52

39.5 256.00 515 39.0 136.00
F I N A N C C

WANUr Av 1 U“  Ihu jwui ■■ "
F I N A N C E

326 39.0 207.50

106 38.5 187.00 1 AiT I N A N C C F ILE C L E R K S *  C L A S S  B / A A

1,276 199.50
M A N U F A C T U R I N G  — 1 ~ 1

J u L  1 AW 1 v vL • •  1 1 , W w W
66 39.5 126.00

443 39.0 194.00 f i l e  c l e r k s * C L A S S  C J■ ■ " " ’  ̂ T _"
P R O F E S S I O N A L  A N D  T E C H N I C A L  

O C C U P A T I O N S  -  M E Nh L 1 A1L 1K AUL l
122 38.0 157.00

39.5 174.00 504
303

40.0
40.0

353.00
329.00

274 38*5 162.00

1,225 40.0 181.00
F I N A N C C

J 1 LN(j v ”  Ar IILiw ™ *
S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T S - ■X ..... ,„ .Tr

/. /V o
64 138.00

353
286
142

40.0

167.00
198.00

1,141
676

39.0
39.0

155.00
137.00586

346
192.50
193.00

279.50
276.0040.0

L U M rU  T tK rKUuKAnnLKb ( uUo lIN tj " " "
34( 40.0

A C C O U N T I N G  C L E R K S *  C L A S S  A* N O N M A N U F A C T U R I N G

See footnotes at end of tables.
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Table A-10. Average w eekly earnings of office, professional, and technical workers, by s e x -
large establishments in St. Louis, Mo.—III., March 1977—Continued

Average 
(m ean2)

Average
(mean2)

Average
(m ean2 )

Sex, 3 occupation, and industry division
Number

of
workers

Weekly 
hours 1 

(standard]

Weekly 
earnings 1 
(standard)

Sex, 3 occupation, and industry division of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings * 
(standard)

Sex, 3 occupation, and industry division
Number

of Weekly

(standard)

Weekly 
earnings 1 
(standard)

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  - M E N — C O N T I N U E D

P R O F E S S I O N A L  AND T E C H N I C A L  
O C C U P A T I O N S  - M E N — C O N T I N U E D

p r o f e s s io n a l  and t e c h n ic a l
OCCUPATIONS - MEN— CONTINUED

C O M P U T E R  P R O G R A M M E R S  (BUSINESS) - 
C O N T I N U E D

C O M P U T E R  O P E R A T O R S  - C O N T I N U E D
$

E L E C T R O N I C S  T E C H N I C I A N S  - C O N T I N U E D
$

LUHr U 1 L.K U' th A 1 U H p  > D L L t v  1 HulilLo 1 1 v 1 AN j  t v L m w j  D"

307*50
A J J 304#50

312#00
734 272.00U H A i 1 c h u  — 1

163
89

4 0 .0 262.50
288.50
330.50

310 320.00 C O M P U T E R  P R O G R A M M E R S  ( B U SINESS) ---- 191 40.0 260.50UKAi ILnuv L L A j j  A

CLA->-> C 233# 50 CLA'*"' *

39 5 C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S ) .
J iiU C L A —  D

40.0 283.00

271.00

258.50
291.0040.0

E L E C T R O N I C S  T E C H N I C I A N S .  C L A S S  A- 115 40.0 340.50

349 00

See footnotes at end of tables.
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Table A-11. Hourly earnings of maintenance, toolroom, and powerplant workers—large establishments
in St. Louis, Mo. —III., March 1977

Occupation and industry division

Hourly earnings 4 Number of workers receiving straight-tim e hourly earnings of----
$ S T $ S 3 s $ ^ $ J i S S S $ S S $ S S $
5.40 5.60 5 .80 6.00 6.20 6.40 6.60 6.80 .00 7.20 7.40 7.60 7.80 8.00 8.20 8.40 8*60 8.80 9.00 9.20 9

oo>c 00
vorkers M ean2 Median2 Middle range 2

Under and

5.40 unde r

5.60 5.80 6 .00 6.20 6.40 6.60 6.80 7.00 .20 7.40 7.60 7.80 8.00 a .2Q 8.40 8.00 8.80 9.00 9.20 9.6010 .0010.40

$ $ $ $
335 7.31 7.17 6 .8 7 - 8.39 - - 12 29 2 - 26 14 58 32 53 10 - 1 - 46 28 11 3 - 10 -
286 7.14 7.05 6 .7 1 - 7.29 * - 12 29 2 24 14 58 32 53 10 * - - - 28 11 3 - - 10 -

1,619 7.86 7.93 7 .0 5 - 8.45 - - - 91 32 5 26 178 52 50 62 72 68 272 25 201 108 129 97 9 18 124
1,358 7.78 7.93 6 .0 7 - 8.76 “ 91 32 4 26 178 52 43 62 69 68 272 22 38 37 117 96 9 18 124 -

246 7.34 6.99 6 .7 5 - 8*45 8 11 24 1 - 10 4 7 60 17 5 10 . 6 58 4 21
215 7.40 6.99 6 .8 7 - 8.52 * 8 23 - - 10 4 7 60 17 5 10 * - - - 46 - 4 - - 21 -

1.314 7.80 7.83 6 .8 7 - 8.24 . . _ 127 4 63 23 26 129 26 53 68 34 320 11 149 54 3 224 _
1,167 7.75 7.82 6 .8 7 - 8.08 * - “ 127 4 63 23 26 128 26 46 68 34 320 11 13 54 - - - 224 -

302 7.15 7.39 6 .7 5 - 7.55 - . 143 22 . 12 _ 55 60 22 145 156 18 83 59 19 8
725 7.04 7.39 6 .6 0 - 7.55 - - 143 22 - 12 55 60 18 142 156 18 - 72 - 19 8 - - - - -

77 8.14 8.24 8 .2 4 - 8.27 - - - - - - - - - 4 3 - - - 11 59 - - - _ - • •
77 8.14 8.24 8 .2 4 - 8.27 * * * *" 4 3 * ** 11 59 * * *

524 7.69 7.33 7 .2 5 - 8.35 2 6 6 2 8 • 13 241 16 • 45 41 57 23 47 13 2 1 1
158 7.79 7.92 7 .2 8 - 8.60 - 2 6 6 - - 2 8 - 13 14 6 - 27 1 5 23 45 - - - - •
366 7.65 7.33 7 .2 5 - 8.12 - - - - - - - - - 227 10 - 18 40 52 - 2 13 2 1 - 1
346 7.62 7.33 7 .2 5 - 8.12 * ~ " * ” * * 227 10 * 14 27 51 - 2 13 1 1 - -

1,179 7.76 7.47 6 .8 7 - 8.40 1 - • 73 . 4 24 136 86 15 177 89 . 5 12 114 189 153 11 3 87
1,071 7.72 7.42 6 .8 7 - 8.50 1 - * 73 - 4 24 136 86 12 177 89 * 5 12 9 189 153 11 - 3 87 -

193 7.47 7.26 6 .5 9 - 8.60 _ - - 30 2 7 12 10 11 5 60 . - • - - 7 18 _ 5 26
189 7.48 7.26 6 .5 9 - 8.60 * - 30 2 7 12 10 11 2 59 * * - - - 7 18 - - 5 26 -

694 7.65 7.31 6 .8 7 - 8.60 . . 4 - - 65 77 43 37 134 25 51 1 6 43 160 35 5 8
694 7.65 7.31 6 .8 7 - 8.60 * * * 4 * * 65 77 43 37 134 25 51 1 6 - 43 160 35 5 8 - -

287 6.43 5.99 5 .9 4 - 7.30 15 25 - 105 3 33 11 - 1 - 48 11 26 9
269 6.42 5.99 5 .9 4 - 7.37 15 25 * 102 3 28 3 1 * 48 11 25 8

596 8.11 8.10 7 .9 6 - 8.80 • _ . 10 10 . - 22 13 14 15 • 50 18 219 - 48 177 *

596 8.11 8.10 7 .9 6 - 8.80 * * * 10 10 * * 22 13 14 15 * 50 18 219 - 48 - 177 - - - -
1 5 9 7.82 7.87 7 .0 5 - 8.47 1 • - 9 1 - 10 10 7 5 7 5 12 13 5 1 43 12 12 6
145 7.87 8.09 7 .1 2 - 8.56 - - * 8 1 * 10 9 4 5 5 5 12 13 2 - 41 12 - 12 6 - -

109 7.49 8.06 6 .3 9 - 8.46 - 3 12 3 5 5 - - 9 4 5 _ 4 - 21 - 34 4
77 7.22 7.11 6 .0 8 - 8.56 3 12 3 5 5 9 4 4 4 24 4

ALL WORKERS

MAINTENANCE CARPENTERS - 
MANUFACTURING

MAINTENANCE ELECTRICIANS 
MANUFACTURING -------------

MAINTENANCE PAINTERS ------
MANUFACTURING -------------

MAINTENANCE MACHINISTS --------
MANUFACTURING

MAINTENANCE MECHANICS (MACHINERY)
MANUFACTURING -------------
NONMANUFACTURING —

PUBLIC U TIL IT IE S  —

MAINTENANCE MECHANICS
(MOTOR VEHICLES) ----------

MANUFACTURING 
NONMANUFACTURING — ■

PUBLIC U TIL IT IE S  -

MAINTENANCE PIPEFITTERS 
MANUFACTURING ---------

m a in te n a n c e  sh e et - m etal  workers 
m a nu factu ring  -------------------------

MILLWRIGHTS ----------------------------------
MANUFACTURING ---------

MAINTENANCE TRADES HELPERS 
MANUFACTURING ----------------

TOOL AND DIE MAKERS - 
MANUFACTURING ------

STATIONARY ENGINEERS 
MANUFACTURING

BOILER TENDERS ------
MANUFACTURING —

See footnotes at end of tables.
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Table A-12. Hourly earnings of material movement and custodial workers—large establishments
in St. Louis, Mo. —III., March 1977

Hourly earnings 4 Number of workers receiving straight-tim e hourly earnings of—

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n

Num ber
o f

workers M e a n 2 M ed ia n 2 M id d le  range 2

r * —
2.30

a n d

u n d e r

1-------
2.40

S
2.60

S
2.80

S
3.00

$
3.20

I
3.40

$
3.60

T
3.80

1 
© o

S
4.20

i 
V o ^

 *
 

•
1 

CD o 5 .20
i —  
5.60

i —  
6.00

S
6.40

$
6* 80

1 -------
7.20

S
7.60

1 -------
8.00

1 -------
8.40

1 -----
8.80

an d

2.40 2.60 2.60 3.00 3.20 3.40 3.60 3.80 4 .00 4.20 4.40 4.80 5.20 5.60 6.00 6.40 6.80 7.20 7.60 8.00 8 .4 0 , 8.80 over

ALL WORKERS

$ $ $ $

6 .6 6 - 15 34 15
i t  J

1
1 JU

K—i  R IL  1 KPUC

7 .2 1 - 11 34 2901 rtUCKUW X * J V MLIJlUn | KULm _i ■ ■«

TRUCKDRIVERS, HEAVY TRUCK
21
15

33
33

336
18

318

l T H A 1LLK ) m 6 . 85—
72

*

1
1

289 1 1 19 13 2nA W U r A L 1 UK iN O  ■ ! • • • •  ■ ■ C J
i
i

1
1

6
1 ifP U *.

16 32 13
13

5*0 1'*’
1 1

1 3 2 24 66

3

62 34 161 212j  •  8 ̂ 7 . 3 j * ”

1
24

68
16

212
2121HL 1 A I L  1K P U t *  — ' •  J  j

8
8H t 1 A I L  1K A U L

1
4 .9 0 -

5 .0 4 -
5 .06—

*
1

289
276

2*132
1*575

5.67 6.84 16 56 22 26 19 16 13 11 13 12 216 422 193
178

52
35

48
16

260 16
165.29 260 164

8

8
260

13 11 13 3 1

123
123

5 .5 3 -
5 .5 3 -

101
101

502
502

271
271

72
1

43
18

350
350

i
i1,957 6^52 6.42 7.07 4 5 317

POWER-TRUCK OPERATORS (OTHER
16 15 26

67 6^29 6.11 5 .7 4 - 7.00 13 18

See footnotes at end of tables.
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Table A-12. Hourly earnings of material movement and custodial workers—large establishments
in St. Louis, Mo.—III., March 1977—Continued

Hourly earnings 4 Num ber o f w o rk e rs  rec e iv in g  s t ra ig h t - t im e  h o u r ly  ea rn ings of—

s 3 $ $ s 3 5 $ s s $ s S S S $ S $ i S 5-----

O ccupation  and in d u s try  d iv is io n of 2.30 2.40 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.80 5.20 5.60 6.00 6.40 6.80 7.20 7.60 8.00

O•00 8.80
workers M ean2 Median2 Middle range 2 and

under

2.40 2.60 2.80 3.00 3.20 3.40 3.60 3« 8Q

oo

4.20 4.40 4.80 5.20 5.60 6.00 6.40 6.80 7.20 7.60 05 o o 8.40 8.80 over

ALL WORKERS—
CONTINUED

$ $ $ $
GUARDS AND WATCHMEN -------------------------- 1.968 4.01 2.75 2 .4 0 - 6.22 482 423 108 50 55 16 15 21 4 22 16 34 70 57 67 66 219 118 125 - - • -

MANUFACTURING ------------------------------- 698 6.32 6.52 5 .8 2 - 6.93 - - - - - - 3 17 3 20 53 48 57 44 211 118 124 - - -
n o n m a n u fa c t u r in g  ------------------------------- 1.270 2.73 2.45 2 .3 0 - 2.65 482 423 108 50 55 16 15 18 4 5 13 14 17 9 10 22 8 * 1 • “ •

JANITORS. PORTERS. AND CLEANERS ----- 3,553 4.13 3.90 2 .4 5 - 5.76 772 203 523 148 62 33 12 16 19 94 27 255 144 236 271 336 243 146 13 - - - -
MANUFACTURING ------------------------------------- 1« 474 5.79 5.88 4 .9 9 - 6.41 - - - - - - 2 8 36 18 226 124 213 139 332 228 146 2 - - -
NONMANUFACTURING:

PUBLIC U TILIT IE S  --------------------------- 202 5.52 5.72 5 .3 6 - 5.80 3 - - - 2 * 1 20 13 21 131 4 7 - - - “ ~

RETAIL TRADE ----------------------------------- 232 3.73 3.50 2 .8 6 - 4 .05 10 20 19 34 22 8 7 8 4 54 8 9 7 2 1 * 8 * 11 • * ■
3*11* J • J3

S ee foo tn otes  at end o f tab les .
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Table A-13. Average hourly earnings of m aintenance, toolroom, powerplant, m aterial m ovement, 
and custodial workers, by sex—large establishm ents in St. Louis, Mo. —III., M arch 1977

Sex,  3 occupat ion, and industry  d iv is ion
N um ber

o f
w orkers

A v e rag e  
(m e a n 2 ) 

h ourly 
earn in gs 4

Sex, 3 occupation, and industry  d iv is ion
N um ber

of
A v e rag e  
(m e a n 2 ) 

hourly 
e arn in gs4

Sex, 3 occupat ion,  and industry  d iv is ion
N um ber

of
w orkers

A v e rag e  
( m e a n 2 ) 

hourly 
e arn in gs4

MAINTENANCE. TOOLROOM, AND 
POWERPLANT OCCUPATIONS - MEN

$

MAlNTEwANCt, T O J L k OO-1, a ,n O 
POWERPLANT OCCUPATIONS -  

MEN— CONTINUED

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

1  99$

I ' L l  A I L  1 H A U L  m

Mm I N  i L l , A N t C .  C.LC.L 1 AN 3"^*^
1 .3 5 6 7 .7 8 j  n  X ■ r  1 n  U I n  L ̂  L 1, J  !■ ■ ■ ■

MATERIAL MOVEMENT AND CUSTODIAL

1 3 1 '
j # b 3

1 ,1 6 7
7 80 
7 .7 5 -r , i m A

MAINTENANCE MECHANICS (MACHINERY) - 691 7 .1 1
1 ,9 4 4

1 KUv^UKl V t i ' j  i  L I  b n  1 1 K U L "

MAINTENANCE MECHANICS 162

(TRAILER)S 696
j  J c

1 ,0 7 1
NONMANUFACTURING:_ _  _____ _  ________

m u  1 AIL 1K A U L  " " 3 .8 3

694
694

286
269

7 .6 5
MATERIAL MOVEMENT AND CUSTODIAL 

OCCUPATIONS -  WOMEN
MANUFACTURING *  —- » » —— ~ ~

6 .4 3
6 .4 2 85 6.00 _

100
596
596

8.11
8.11

WARCIIQUSCMENTOOL AND DIE MAKERS
JANITORS, PORTERS, AND CLEANERS: 

NONMANUFACTURING:
MANUFACTURING

159
145

7 .8 2 244 7 .1 2STATIONARY ENGINEERS 4 .8 8  
3 .2 7

See foo tno tes a t end o f tab le s .
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Footnotes

1 Standard hours r e f le c t  the w orkw eek  f o r  which em p loyees  r e c e iv e  
th e ir  regu la r  s tra igh t- t im e  sa la r ies  (exc lus ive  o f  pay fo r  o v e r t im e  at 
regu la r  and/or p rem iu m  ra tes ) ,  and the earn ings correspond  to these 
w eek ly  hours.

2 The mean is computed fo r  each job by totaling the earnings o f  a l l
w o rk e rs  and d ividing by the number of w o rk e rs .  The median designates 
posit ion— half o f  the w o rk e rs  r e c e iv e  the same o r  m ore  and ha lf  r e c e iv e  
the sam e o r  le ss  than the rate shown. The m idd le  range is defined by two 
rates of  pay: a fourth o f  the w o rk e rs  earn the same o r  less  than the low er
o f  these rates and a fourth earn the same o r  m o r e  than the h igher  rate.

3 Earnings data re la te  only to w o rk e rs  whose sex identif ication  was 
p rov ided  by the establishment.

4 Excludes p rem iu m  pay fo r  o v e r t im e  and fo r  work  on weekends, 
ho lidays , and late shifts.

5 Es t im ates  fo r  per iods  ending p r io r  to 1976 re la te  to m en only fo r  
sk il led  maintenance and unskilled plant w o rk e rs .  A l l  o ther es t im ates  re la te  
to men and women.

6 Data do not m eet  publication c r i t e r ia  o r  data not availab le .
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Appendix A. 
Scope and Method 
of Survey

Data on a rea  wages and rela ted  benefits  a re  obtained by personal 
v is i ts  o f  Bureau f ie ld  rep resen ta t ives  at 3 -yea r  in terva ls .  In each o f  the 
intervening yea rs ,  in form ation  on em ploym ent and occupational earnings is 
co l lec ted  by a combination of persona l v is it ,  m a i l  questionnaire , and t e l e ­
phone in terv iew  f ro m  establishments partic ipating in the prev ious  survey.

In each of the 74 * 1 areas  curren t ly  surveyed, data are  obtained f ro m  
rep resen ta t ive  establishments within s ix broad industry d iv is ions : Manufac­
turing; transportation, communication, and other public u ti l i t ies ;  wholesa le  
trade; r e ta i l  trade; finance, insurance, and r ea l  estate ; and s e rv ic e s .  M a jo r  
industry groups excluded f ro m  these studies are  governm ent operations and 
the construction and ex trac t ive  industr ies . Estab lishm ents having f ew e r  than 
a p resc r ib ed  number o f  w o rk e rs  a re  om itted  because o f  insuffic ient em p lo y ­
ment in the occupations studied. Separate tabulations are  p rov ided  fo r  each 
o f  the broad industry d iv is ions which m ee t  publication c r i t e r ia .

These  surveys are  conducted on a sample bas is .  The sampling 
procedures  invo lve  detailed s tra t i f ica t ion  o f  a l l  estab lishments within the 
scope o f  an individual a rea  survey  by industry and number o f  em p loyees .  
F r o m  this s tra t i f ied  un iverse  a p robab i l i ty  sample is se lected , with each 
establishment having a p redeterm ined  chance o f  se lec t ion . To obtain optimum 
accuracy  at m in im um  cost, a g rea te r  p roport ion  o f  la rg e  than sm a ll  e s tab ­
l ishments is se lected . When data a re  combined, each estab lishm ent is 
weighted accord ing  to its p robab i l i ty  o f  se lection, so that unbiased es t im ates  
a re  generated . F o r  example, i f  one out o f  four establishments is se lected , 
it is  g iven a we ight of  4 to rep resen t i t s e l f  plus three others. An alternate 
o f  the same o r ig in a l  p robab i l i ty  is  chosen in the same indus try -s ize  c la s s i ­
f ica t ion  i f  data a re  not ava ilab le  f r o m  the o r ig in a l  sample m em b er .  I f  no 
suitable substitute is  ava ilab le ,  additional weight is assigned to a sample 
m em b er  that is  s im i la r  to the m iss ing  unit.

Occupations and earnings

Occupations se lected  fo r  study are  com mon to a v a r ie t y  o f  m anufac­
turing and nonmanufacturing industries, and a re  of  the fo l low ing  types: (1)
O ff ice  c l e r ic a l ;  (2) p ro fess ion a l  and technica l; (3) maintenance, too lroom , 
and powerplant; and (4) m a te r ia l  m ovem ent and custodial. Occupational 
c lass i f ica t ion  is  based on a un ifo rm  set of  job  descr ip t ions  designed to take 
a c c ount of in terestab lishm ent var ia t ion  in duties within the same job. 
Occupations se lec ted  fo r  study are  l is ted  and descr ibed  in appendix B.

1 Included in the 74 areas are 4 studies conducted by the Bureau under contract. These areas are Akron, 
Ohio; Birmingham, A la .; Norfolk—Virginia Beach—Portsmouth and Newport News—Hampton, Va. —N. C . ; and 
Syracuse, N .Y . In addition, the Bureau conducts more limited area studies in approximately 100 areas at the 
request of the Employment Standards Administration of the U. S. Department of Labor.

Unless otherw ise  indicated, the earnings data fo l low ing  the job 
t i t les  a re  fo r  a l l  industr ies combined. Earnings data fo r  some o f  the 
occupations l is ted  and descr ibed ,  o r  fo r  some industry d iv is ions within the 
scope of the survey, a re  not p resented  in the A - s e r i e s  tables because 
e ither  (1) em ploym ent in the occupation is too sm a ll  to prov ide  enough data 
to m e r i t  presentation, o r  (2) there is poss ib i l i ty  of  d isc losure  of individual 
estab lishm ent data. Separate m en 's  and w om en 's  earnings data a re  not 
presented  when the number o f  w o rk e rs  not identif ied  by sex is 20 percent 
o r  m o re  of the men or  women identif ied in an occupation. Earnings data 
not shown sepa ra te ly  fo r  industry d iv is ions  are included in data fo r  a l l  
industr ies combined. L ik ew is e ,  fo r  occupations with m ore  than one leve l ,  
data a re  included in the o v e ra l l  c lass i f ica t ion  when a subclassif ication  is 
not shown o r  in form ation  to subc lass i fy  is not ava ilab le .

Occupational em ploym ent and earnings data a re  shown fo r  fu l l - t im e  
w o rk e rs ,  i .e .,  those h ired  to w o rk  a regu lar  w eek ly  schedule. Earnings 
data exclude p rem ium  pay fo r  o ve r t im e  and fo r  work  on weekends, holidays, 
and late shifts. Nonproduction bonuses a re  excluded, but cos t -o f - l i v in g  
a l lowances and incentive  bonuses a re  included. W eek ly  hours fo r  o f f ice  
c l e r i c a l  and p ro fess ion a l  and techn ica l occupations r e fe r  to the standard 
workw eek  (rounded to the n eares t  ha lf  hour) fo r  which em ployees  rece iv e  
regu lar  s tra igh t- t im e  sa la r ies  (exc lus ive  o f  pay fo r  ove r t im e  at regu lar  
and/or p rem iu m  ra tes ) .  A v e ra g e  w eek ly  earnings fo r  these occupations are 
rounded to the n eares t  ha l f  d o l la r .  V e r t ic a l  l ines within the distribution of 
w o rk e rs  on some A - ta b le s  indicate a change in the s ize  o f  the c lass in terva ls .

These  surveys  m easu re  the l e v e l  o f  occupational earnings in an area  
at a par t icu lar  t im e . C om parisons o f  individual occupational ave rages  o ve r  
t im e  m ay  not r e f le c t  expected wage changes. The a ve rages  fo r  individual jobs 
a re  a ffected  by changes in wages  and employm ent patterns. F o r  example, 
proport ions  o f  w o rk e rs  em ployed  by h igh -  o r  low -w age  f i rm s  m ay change, or  
h igh-w age  w o rk e rs  m a y  advance to better  jobs and be rep laced  by new 
w o rk e rs  at low er  ra tes . Such shifts in em ploym ent could decrease  an occu ­
pational a ve ra ge  even though m ost  establishments in an area  increase  wages 
during the yea r .  Changes in earnings o f  occupational groups, shown in table 
A -7 ,  a re  better  ind icators o f  wage trends than a re  earnings changes fo r  
individual jobs within the groups.

A v e r a g e  earn ings r e f le c t  com pos ite ,  a reaw ide  est im ates. Industries 
and estab lishments d i f fe r  in pay le v e l  and job staffing, and thus contribute 
d i f fe r en t ly  to the es t im ates  f o r  each job. Pay  ave ra ges  m ay  fa i l  to re f le c t  
accu ra te ly  the wage  d i f fe ren t ia l  among jobs in individual establishments.
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A v e ra g e  pay le v e ls  fo r  m en and women in se lec ted  occupations should 
not be assumed to r e f le c t  d i f fe ren ces  in pay of the sexes within individual 
estab lishm ents . F ac to rs  which m ay  contribute to d i f fe ren ces  include p r o ­
g re s s ion  within estab lished  rate ranges (on ly  the rates paid incumbents are  
co l le c ted )  and pe r fo rm an ce  of spec i f ic  duties within the gen e ra l  survey  job 
d escr ip t ion s .  Job descr ip t ions  used to c la s s i fy  em p loyees  in these surveys 
usually  a re  m o re  g en e ra l iz ed  than those used in individual establishments 
and a l low  fo r  m inor  d i f fe ren ces  among estab lishm ents in spec i f ic  duties 
p e r fo  rmed.

Occupational em p loym ent est im ates  rep resen t  the to ta l in a l l  e s tab ­
l ishm ents within the scope o f  the study and not the number actua lly  surveyed. 
Because occupational structures among estab lishm ents d i f fe r ,  es t im ates  of 
occupational em p loym ent obtained f r o m  the sample o f  estab lishments studied 
s e rv e  on ly to indicate the re la t ive  im portance  of the jobs studied. These  
d i f fe r en ces  in occupational structure do not a f fe c t  m a te r ia l ly  the accu racy  of 
the earn ings data.

W age trends fo r  se lec ted  occupational groups

The p ercen t  in c reases  p resented  in table A -7  are  based on changes 
in a ve ra ge  hour ly  earn ings o f  men and wom en in estab lishments report ing  the 
trend jobs in both the current and prev ious  yea r  (matched estab lishm ents ).  
The data a re  adjusted to r em ove  the e f fec ts  on a ve ra ge  earnings of em p lo y ­
ment shifts among estab lishments and turnover  of estab lishm ents included 
in su rvey  sam ples . The percen t  in c reases ,  how ever ,  are  s t i l l  a f fected  by 
fac to rs  other than wage in c reases .  H ir ings ,  layo f fs ,  and turnover  m ay  a f fec t  
an estab lishm ent a ve ra ge  fo r  an occupation when w o rk e rs  are  paid under plans 
p rov id ing  a range o f  wage rates f o r  individual jobs. In per iods  o f  increased  
h ir ing , fo r  exam ple , new em ployees  m a y  enter  at the bottom o f  the range, 
depress ing  the a ve ra ge  without a change in wage  ra tes .

The percen t  changes re la te  to wage  changes between the indicated 
dates. When the t im e  span between surveys  is other than 12 months, annual 
rates are  shown. ( i t  is assumed that wages  in c rease  at a constant rate 
between su rveys . )

Occupations used to compute wage trends a re :

O f f ic e  c l e r i c a l  

S e c r e ta r ie s
Stenographers , gen e ra l  
S tenographers , sen ior  
T yp is ts ,  c lasses  

A  and B
F i l e  c le rk s ,  c lasses  A ,  

B, and C 
M essen g e rs  
Sw itchboard opera tors

O f f ic e  c l e r i c a l— Continued

O rd e r  c le rk s ,  c lasses  
A  and B

Accounting c le rks ,  
c la sses  A  and B 

Bookkeeping-m achine 
opera to rs ,  c lass  B 

P a y r o l l  c le rk s  
Keypunch opera tors ,  

c lasses  A  and B

E le c t ro n ic  data p rocess ing

Com puter system s 
analysts, c lasses  
A ,  B, and C

Com puter p ro g ra m m e rs ,  
c la sses  A ,  B, and C

Com puter  opera tors ,  
c la sses  A ,  B, and C

Industr ia l nurses

R e g is te r ed  industr ia l 
nurses

P e rc en t  changes f o r  indivi 
as fo l low s :

Skilled maintenance

C arpenters  
E le c t r ic ian s  
Painte r s 
Machin ists
M echanics (m ach inery )
M echanics (m oto r  v eh ic le )
P ip e f i t t e r s
T o o l  and die m akers

Unsk il led  plant

Janitors, p o r te rs ,  and 
c leaners

M a te r ia l  handling lab o re rs  

a reas  in the p ro g ra m  are  computed

1. A v e ra g e  earn ings a re  computed fo r  each occupation fo r  
the 2 yea rs  being com pared .  The a ve ra ges  a re  d e r ived  
f r o m  earn ings in those estab lishm ents which a re  in 
the su rvey  both yea rs ;  i t  is assumed that em p loym ent 
rem ains  unchanged.

2. Each occupation is ass igned  a weight based on its p r o ­
portionate em p loym ent in the occupational group in the 
base yea r .

3. These  weights a re  used to compute group ave ra ges .
Each occupation 's  a ve ra ge  earn ings (computed in step 1) 
is  m u lt ip l ied  by its weight.  The products a re  totaled to 
obtain a group a ve ra ge .

4. The rat io  o f  group ave ra ge s  fo r  2 consecutive  yea rs  is 
computed by d iv iding the a ve ra ge  f o r  the current yea r  by 
the a ve ra ge  fo r  the e a r l i e r  y ea r .  The resu lt— expressed  
as a p ercen t— less  100 is  the p ercen t  change.

F o r  a m o re  deta i led  desc r ip t ion  o f  the method used to compute these 
wage trends, see " Im p rov in g  A r e a  W age  Su rvey  Indexes, "  Monthly Lab o r  
R e v i e w , January 1973, pp. 52-57.

Estab lishm en t p ra c t ice s  and supplem entary  wage  p rov is ions

Tabulations on se lec ted  estab lishm ent p ra c t ice s  and supplem entary  
wage  p rov is ion s  (B - s e r i e s  tab les ) a re  not p resen ted  in this bulletin. I n fo r ­
m ation  f o r  these tabulations is co l le c ted  at 3 -y ea r  in terva ls .  These  tabu­
lations on m in im um  entrance sa la r ies  f o r  inexper ienced  o f f ic e  w o rk e rs ;  shift 
d i f fe ren t ia ls ;  scheduled w eek ly  hours and days; paid ho lidays ; paid vacations ; 
and health, insurance, and pension plans a re  presen ted  (in the B -s e r ie s  tab les ) 
in p rev iou s  bulletins f o r  this a rea .
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Appendix table 1. Establishments and workers w ith in  scope of survey and number studied 
in St. Louis, M o . - I I I . , 1 March 1977

In d u s try  d iv is io n  2

M in im u m  
em p lo ym en t 
in  e s ta b lis h ­

m ents  in  scope 
o f s tudy

N u m be r o f e s ta b lish m e n ts W o rk e rs  in  e s ta b lish m e n ts

W ith in  scope 
o f s tudy 3 S tudied

W ith in  scope o f study 4

S tudied
N u m be r P e rce n t

ALL ESTABLISHMENTS

ALL DIVISIONS ----------------------------------- _ 1*279 . . 276 403*427 100 232,634

MANUFACTURING ---------------------------------------- 100 413 103 206,033 51 129,120
NONMANUFACTURING ------------- --------- ------------ - 866 173 197,394 49 103.514

TRANSPORTATION, COMMUNICATION, a n d
OTHER PUBLIC UTILITIES5 ------- — -------------- 100 93 35 45,689 11 34,442

WHOLESALE TRADE ---------------------------------- 50 244 30 27.710 7 6,740
RETAIL TRADE -------------------------------------- 100 123 27 64,031 16 38,293
FINANCE, INSURANCE, AND REAL E S T A T E 6 -,-v:---- 50 179 31 28,697 7 11,846
SERVICES7 -------  "  ~ ~ ------------ 50 227 50 31,267 8 12.193

LARGE ESTABLISHMENTS

ALL D I V I S I O N S ------------ --------- ------------ 127 93 224,832 100 196,016

MANUFACTURING ---------------------------------------- 500 72 49 132,532 59 115,659
N O N M A N U F A C T U R I N G ------------- ---------------------- - 55 44 92.300 41 80,357

TRANSPORTATION, COMMUNICATION, AND
OTHER PUBLIC UTILITIES5 ------------------------ 500 14 14 29,177 13 29,177

WHOLESALE TRADE ------------------- ------------- 500 2 2 2.933 1 2,933
RETAIL TRADE -------------------------------------- 500 21 14 45.031 20 35.438
FINANCE, -INSURANCE, AND REAL ESTA TE6 -------- 500 7 7 7.460 3 7,460
SE R V I C E S 7 ------------------------------------------- 500 11 7 7.699 3 5.349

1 The St. L o u is  S tanda rd  M e tro p o lita n  S ta t is t ic a l A re a , as de fin ed  by  the 
O ffic e  o f M anagem ent and Budget th ro u g h  F e b ru a ry  1974, co n s is ts  o f S t. L o u is  
c ity ;  F ra n k lin ,  J e ffe rs o n , S t. C h a rle s , and S t. L o u is  C o un ties , M o .; and C lin to n , 
M ad iso n , M on ro e , and S t. C la ir  C o un ties , 111. The "w o rk e rs  w ith in  scope o f s tu d y " 
e s tim a te s  shown in  th is  tab le  p ro v id e  a re a so n a b ly  a ccu ra te  d e s c r ip tio n  o f the s ize  
and co m p o s itio n  o f the la b o r  fo rc e  in c lu d e d  in  the su rve y . E s t im a te s  a re  no t 
in tended , how e ve r, fo r  c o m p a riso n  w ith  o th e r e m p lo ym e n t indexes to  m easu re  
e m p lo ym e n t tre n d s  o r  le v e ls  s ince (1) p lann ing  o f wage su rveys  re q u ire s  e s ta b ­
lis h m e n t data c o m p ile d  c o n s id e ra b ly  in  advance o f the p a y ro l l p e r io d  s tud ied , and 
(2) s m a ll e s ta b lish m e n ts  a re  exc luded  f ro m  the scope o f the s u rve y .

2 The 1972 e d itio n  o f the S tanda rd  In d u s t r ia l C la s s if ic a tio n  M anua l was used 
in  c la s s ify in g  e s ta b lish m e n ts  by  in d u s try  d iv is io n .  H o w eve r, a l l  gove rn m e n t o p e r­
a tio n s  a re  exc luded  f ro m  the scope o f the su rve y .

3 In c lu d e s  a l l  e s ta b lish m e n ts  w ith  to ta l e m p lo ym e n t a t o r  above the m in im u m  
l im ita t io n .  A l l  o u tle ts  (w ith in  the a re a ) o f com pan ies in  in d u s tr ie s  such as tra d e , 
fin a n ce , auto  re p a ir  s e rv ic e , and m o tio n  p ic tu re  th e a te rs  a re  co n s id e re d  as 1 
establishment.

4 In c lu d e s  a l l  w o rk e rs  in  a l l  e s ta b lish m e n ts  w ith  to ta l e m p lo ym en t (w ith in  
the a re a ) a t o r  above the m in im u m  lim ita t io n .

5 A b b re v ia te d  to  "p u b lic  u t i l i t ie s "  in  the A - s e r ie s  ta b le s . T a x ica b s  and s e r ­
v ice s  in c id e n ta l to  w a te r  tra n s p o r ta t io n  a re  exc luded .

6 A b b re v ia te d  to  " f in a n c e "  in  the A - s e r ie s  ta b le s .
7 H o te ls  and m o te ls ;  la u n d r ie s  and o th e r p e rs o n a l s e rv ic e s ; bus iness  s e r ­

v ic e s ; a u to m o b ile  re p a ir ,  re n ta l,  and p a rk in g ; m o tio n  p ic tu re s ;  n o n p ro fit  m e m b e r­
sh ip  o rg a n iz a tio n s  (e xc lu d in g  re lig io u s  and c h a r ita b le  o rg a n iz a tio n s ); and e n g inee ring  
and a r c h ite c tu ra l s e rv ic e s .

33Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Appendix B.
Occupational
Descriptions

The p r im a r y  purpose o f  p repar ing  job descr ip t ions  fo r  the Bu­
reau 's  wage  surveys  is to ass is t  its f ie ld  sta ff  in c lass i fy in g  into ap p ro ­
p r ia te  occupations w o rk e rs  who a re  employed under a v a r ie ty  o f  p ay ro l l  
t i t le s  and d i f fe ren t  w o rk  arrangem ents  f r o m  estab lishment to e s tab l ish ­
ment and f r o m  a rea  to a rea .  This pe rm its  the grouping o f  occupational 
wage  rates represen t ing  com parab le  job content. Because o f  this em pha­
sis on inter establishment and inter a rea  com parab i l i ty  o f  occupational 
content, the Bureau 's  job  descr ip t ions  m ay  d i f fe r  s ign if icantly  f r o m  those 
in use in individual estab lishments o r  those p rep a red  fo r  other purposes. 
In applying these job d escr ip t ion s ,  the Bureau 's  f ie ld  economists  a re  
instructed to exclude w ork ing  superv iso rs ;  appren tices ; l e a rn e rs ;  b e g in ­
ners ;  and p a r t - t im e ,  t e m p o ra ry ,  and p robationary  w o rk e rs .  Handicapped 
w o rk e rs  whose earnings are  reduced because o f  th e ir  handicap are  a lso 
excluded. T ra in e e s  a re  excluded f r o m  the survey  except fo r  those r e ­
ce iv in g  on -the - job  tra in ing  in some o f  the lo w er  l e v e l  p ro fess ion a l  and 
techn ica l occupations.

Office
S E C R E T A R Y

A ss ign ed  as p e rson a l  s e c r e ta r y ,  n o rm a l ly  to one individual. M a in ­
tains a c lose  and highly  r espon s ive  re la t ionsh ip  to the d ay - to -day  w o rk  o f  the 
su pe rv iso r .  W orks  fa i r l y  independently r e c e iv in g  a m in im um  o f  detailed  
superv is ion  and guidance. P e r f o r m s  va r ied  c l e r i c a l  and s e c r e ta r ia l  duties, 
usually  including m ost  o f  the fo l lo w in g ;

a. R e c e iv e s  te lephone ca l ls ,  p ersona l c a l l e r s ,  and incoming m a il ,  
answ ers  routine inqu ir ies ,  and routes techn ica l inqu ir ies  to the p roper  
persons;

b. E s tab l ishes ,  mainta ins, and r e v is e s  the su p e rv is o r 's  f i le s ;

c. Maintains the su p e rv is o r 's  ca lendar and makes appointments as 
instructed;

d. R e lays  m essa g e s  f r o m  su perv iso r  to subordinates;

e. R e v iew s  co r respon den ce ,  m em oranda , and repo rts  p repared  by 
others fo r  the su p e rv is o r 's  s ignature to assure  p rocedu ra l  and typographic  
accuracy;

f. P e r f o r m s  stenographic  and typing work .

M ay  also p e r f o r m  other c l e r i c a l  and s e c r e ta r ia l  tasks o f  com parable  
nature and d i f f icu lty .  The  w o rk  typ ica l ly  req u ires  knowledge o f  o f f ic e  routine 
and understanding o f  the organ iza t ion ,  p ro g ra m s ,  and p rocedures  re la ted  to 
the w o rk  o f  the su pe rv iso r .

S E C R E T A R Y — Continued 

Exclusions

Not a l l  posit ions that a re  t i t led  " s e c r e t a r y "  possess  the above c h a r ­
a c te r is t ic s .  Exam ples  o f  posit ions which a re  excluded f ro m  the defin it ion are  
as fo l low s :

a. Pos it ions  which do not m ee t  the "p e rs o n a l "  s e c r e ta r y  concept 
d esc r ibed  above;

b. Stenographers not fu l ly  tra ined  in s e c r e ta r ia l - ty p e  duties;

c. Stenographers se rv in g  as o f f i c e  ass istants to a group o f  p r o f e s ­
sional, techn ica l,  or  m an ager ia l  persons;

d. S ec re ta ry  posit ions in which the duties a re  either substantially  
m o re  routine o r  substantia lly  m ore  com p lex  and respons ib le  than those c h a r ­
a c te r iz ed  in the defin ition;

e. A ss is tan t - type  posit ions which invo lve  m ore  difficult or  m ore  
respons ib le  techn ica l,  adm in is tra t ive ,  su pe rv iso ry ,  or  spec ia l iz ed  c l e r i c a l  
duties which a re  not typ ica l  o f  s e c r e ta r ia l  work .

N O T E :  The t e r m  "c o rp o ra te  o f f i c e r , "  used in the le v e l  defin itions
fo l low ing ,  r e f e r s  to those o f f i c ia ls  who have a s ign if icant co rpora tew ide  
policym aking  ro le  with r eg a rd  to m a jo r  company ac t iv i t ie s .  The t i t le  " v i c e  
p r e s id e n t , "  though n o rm a l ly  ind icative  o f  this r o le ,  does not in a l l  cases
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SECRETARY— Continued
Exclusions— Continue d
identify  such posit ions. V ic e  pres idents  whose p r im a r y  respons ib i l i ty  is to 
act pe rson a l ly  on individual cases or  transactions (e .g . ,  approve o r  deny 
individual loan o r  c red it  actions; adm in is ter  individual trust accounts; d ire c t ly  
superv ise  a c l e r i c a l  staff) a re  not considered  to be "c o rp o ra te  o f f i c e r s "  fo r  
purposes o f  applying the fo l low ing  le v e l  de f in it ion s .

Class A

1. S e c re ta ry  to the chairm an o f  the board or  pres ident o f  a company 
that em ploys , in a l l ,  o ve r  100 but f ew e r  than 5,000 pe rson s ; or

2. S ec re ta ry  to a co rpora te  o f f i c e r  (o ther  than the chairman o f  the
board or  pres ident) o f  a company that em p loys ,  in a l l ,  o v e r  5,000 but few e r
than 25,000 p e rs o n s ; or

3. Sec re ta ry  to the head, im m ed ia te ly  be low  the corpora te  o f f i c e r  
l e v e l ,  o f  a m a jo r  segment o r  subs id iary  of a company that em p loys ,  in a ll ,  
o v e r  25,000 p e rson s . * 1 2 3 4 5

Class B

1. S ec re ta ry  to the chairm an o f  the board o r  president of  a company 
that em ploys , in a l l ,  f ew e r  than 100 p e rso n s ; or

2. S ec re ta ry  to a corpora te  o f f i c e r  (o ther  than the chairman o f  the
board o r  pres ident) o f  a company that em p loys ,  in a ll ,  ove r  100-but f ew e r
than 5,000 p e rson s ; or

3. Sec re ta ry  to the head, im m ed ia te ly  be low  the o f f i c e r  l e v e l ,  o v e r  
e ither a m a jo r  corporationw ide  functional a c t iv i ty  (e .g . ,  m arketing, resea rch ,  
operations , industrial re la t ions ,  etc.) or  a m a jo r  geograph ic  or  o rgan iza tiona l 
segment (e .g . ,  a reg iona l  headquarters ; a m a jo r  d iv is ion ) o f  a company that 
em p loys ,  in a ll ,  o v e r  5,000 but fe w e r  than 25,000 em p lo ye e s ; or

4. Sec re ta ry  to the head o f  an individual plant, fa c to ry ,  etc. (or  
other equivalent l e v e l  o f  o f f ic ia l )  that em p loys ,  in a l l ,  o v e r  5,000 p e rson s ; or

5. S ec re ta ry  to the head o f  a la r g e  and important o rgan iza tiona l 
segment (e .g . ,  a m idd le  management superv iso r  o f  an organ iza t iona l segment 
often involving as many as s e v e ra l  hundred persons ) or  a company that 
em p loys ,  in a l l ,  o v e r  25,000 p e rso n s .

Class C

1. S ec re ta ry  to an executive  or  m anager ia l  person  whose r e sp on ­
s ib i l i ty  is not equivalent to one o f  the spec if ic  l e v e l  situations in the defin ition 
fo r  c lass B, but whose organ iza t iona l  unit n o rm a l ly  numbers at least s e ve ra l  
dozen em ployees  and is usually  d iv ided into organ iza t iona l  segments which are 
often, in turn, fu rther  subdivided. In some com panies , this le v e l  includes a 
w ide range o f  o rgan iza t iona l  echelons; in o thers ,  only one o r  two; or_

2. S ec re ta ry  to the head o f  an individual plant, fa c to ry ,  etc. (or other 
equivalent le v e l  o f  o f f ic ia l )  that em p loys , in a l l ,  f ew e r  than 5,000 p e rs o n s .

Class D

1 . S ec re ta ry  to the superv isor  or  head o f  a sm a ll  o rgan iza t iona l unit 
( e .g . ,  f e w e r  than about 25 or  30 persons ) ;  o_r

2. S ec re ta ry  to a nonsuperv isory  staff spec ia l is t ,  p ro fess ion a l
em ployee ,  adm in is tra t ive  o f f i c e r ,  or  ass istant, sk il led  technician, or  expert. 
(N O TE : Many companies ass ign s tenographers,  rather than s e c r e ta r ie s  as
descr ibed  above, to this l e v e l  o f  su pe rv iso ry  or  nonsuperv isory  w o rk e r . )

S T E N O G R A PH E R

P r im a r y  duty is to take dictation using shorthand, and to transcr ibe  
the dictation. M ay  also type f r o m  w r it ten  copy. M ay  operate  f r o m  a s teno­
graphic pool.  M ay  occas ion a l ly  t ran sc r ibe  f r o m  vo ic e  record ings  ( i f  p r im a ry  
duty is transcr ib in g  f r o m  reco rd in gs ,  see T ranscr ib ing -M ach in e  Typ is t ) .

N O T E : This job is distinguished f ro m  that o f  a s e c re ta ry  in that a
s e c r e ta r y  n o rm a l ly  works  in a confidentia l re la tionsh ip  with only one manager 
or  executive  and p e r fo rm s  m ore  respons ib le  and d iscre t ion ary  tasks as 
desc r ibed  in the s e c r e ta r y  job definition.

Stenographer, Genera l

Dictation invo lves  a norm al routine vocabulary. M ay  maintain f i le s ,  
keep s im p le  r e c o rd s ,  o r  p e r fo r m  other r e la t iv e ly  routine c l e r i c a l  tasks.

Stenographer, Senior

Dictation invo lves  a va r ied  techn ica l or  spec ia l iz ed  vocabulary such 
as in lega l  b r ie fs  o r  reports  on sc ien t i f ic  resea rch .  M ay also set up and 
maintain f i l e s ,  keep r e co rd s ,  etc.

OR

P e r fo r m s  stenographic duties requ ir ing  s ign if icantly  g rea te r  inde­
pendence and respon s ib i l i ty  than stenographer, gen era l ,  as ev idenced by the 
fo l low ing : W o rk  requ ires  a high d egree  o f  stenographic speed and accuracy;
a thorough work ing  knowledge o f  genera l  business and o f f ic e  p rocedure ;  and 
o f  the spec if ic  business operations ,  o rgan iza tion , p o l ic ie s ,  procedures ,  f i le s ,  
w o rk f low ,  etc. Uses this knowledge in p e r fo rm in g  stenographic duties and 
respons ib le  c l e r i c a l  tasks such as maintaining followup f i le s ;  assembling 
m a te r ia l  fo r  r ep o r ts ,  m em oranda , and le t te rs ;  composing s imple  le t te rs  
f r o m  gen era l  instructions; reading and routing incoming m ail;  and answering 
routine questions, etc.

T R A N S C R IB IN G -M A C H IN E  T Y P IS T

P r im a r y  duty is to t ran scr ibe  dictation involving a norm al routine 
vocabu lary  f r o m  t ran scr ib in g -m ach in e  r eco rd s .  M ay also type f r o m  written  
copy and do s im p le  c l e r i c a l  work .  W o rk e rs  transcr ib ing  dictation involving 
a va r ied  techn ica l or  spec ia l iz ed  vocabu lary  such as le ga l  b r ie fs  or reports  
on sc ien ti f ic  re s ea rch  are  not included. A  w o rk e r  who takes dictation in 
shorthand or  by Stenotype o r  s im i la r  machine is c la ss i f ied  as a stenographer.

T Y P IS T

Uses a ty p ew r i te r  to make copies of var ious m ate r ia ls  or to make 
out b i l ls  a fte r  calculations have been made by another person. M ay include 
typing of s tenc ils ,  m ats, or  s im i la r  m a te r ia ls  fo r  use in duplicating p ro c ­
esses .  M ay do c le r i c a l  w o rk  involving l i t t le  spec ia l tra in ing, such as 
keeping s im p le  rec o rd s ,  f i l ing  reco rds  and rep o rts ,  or  sorting and distributing 
incoming m ail.

C lass A . P e r f o r m s  one or  m ore  of the fo l lo w in g : Typing m a te r ia l
in f ina l f o r m  when it invo lves  combining m a te r ia l  f r o m  s eve ra l  sources; or  
respons ib i l i ty  fo r  c o r re c t  spel l ing, sy l lab icat ion, punctuation, etc . ,  o f t e c h ­
n ica l or  unusual words  or  fo re ign  language m ate r ia l ;  or  planning layout and 
typing of com plica ted  s ta t is t ica l  tab les  to maintain un ifo rm ity  and balance in 
spacing. M ay  type routine fo rm  le t te r s ,  vary ing  details  to suit c ircum stances .
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Class B . P e r fo r m s  one o r  m ore  o f  the fo l low in g : Copy typing f r o m
rough o r  c lea r  d ra fts ;  o r  routine typing o f  f o r m s ,  insurance p o l ic ie s ,  etc.; 
o r  setting up s im p le  standard tabulations; or  copying m ore  com p lex  tables 
a lready  set up and spaced p ro p er ly .

F IL E  C L E R K

F i le s ,  c la s s i f i e s ,  and r e t r ie v e s  m a te r ia l  in an established . f i l ing  
system . M ay p e r fo rm  c l e r i c a l  and manual tasks requ ired  to maintain f i le s .  
Pos it ions  are  c la ss i f ied  into le v e ls  on the basis o f  the fo l low ing  defin itions.

Class A . C lass i f ie s  and indexes f i l e  m a te r ia l  such as co r re sp on d ­
ence, repo r ts ,  techn ica l documents, etc . ,  in an established f i l ing  system  
containing a number o f  va r ied  subject m atter  f i l e s .  M ay  also f i l e  this 
m ate r ia l .  M ay keep reco rds  o f  var ious  types in conjunction with the f i le s .  
M ay  lead a sm a ll  group o f  low er  l e v e l  f i l e  c le rk s .

Class B. Sorts, codes, and f i le s  unclass if ied  m a te r ia l  by s imple  
(subject m atter ) headings or par t ly  c la ss i f ied  m a te r ia l  by f iner  subheadings. 
P rep a re s  s im ple  re la ted  index and c r o s s - r e f e r e n c e  aids. As  requested, 
locates  c le a r ly  identif ied m a te r ia l  in f i le s  and fo rw ards  m ate r ia l .  M ay 
p e r fo r m  rela ted  c le r i c a l  tasks requ ired  to maintain and s e rv ic e  f i le s .

C lass C . P e r fo r m s  routine f i l ing  of m a te r ia l  that has a lready  been 
c la ss i f ied  or  which is eas i ly  c la ss i f ied  in a s im p le  s e r ia l  c lass if ica t ion  
sys tem  (e.g.,*  alphabetical, chrono log ica l,  or  num er ica l ) .  A s  requested, 
locates  read i ly  ava ilab le  m a te r ia l  in f i l e s  and fo rw ards  m ate r ia l ;  and may 
f i l l  out w ithdrawal charge. M ay p e r fo r m  s im ple  c l e r ic a l  and manual tasks 
requ ired  to maintain and s e rv ic e  f i le s .

MESSENGER

P e r fo r m s  var ious  routine duties such as running errands,  operating 
m inor  o f f ic e  machines such as s ea le rs  or  m a i l e r s ,  opening and distributing 
m a il ,  and other m inor  c l e r i c a l  work . Exclude posit ions that requ ire  operation 
o f  a m oto r  veh ic le  as a s ign if icant duty.

S W ITC H B O A RD  O P E R A T O R

Operates  a te lephone switchboard or  console  used with a p r iva te  
branch exchange (P B X )  system  to r e la y  incoming, outgoing, and in trasystem  
ca l ls .  M ay p rov ide  in form ation to c a l le r s ,  r eco rd  and transm it m essages ,  
keep r eco rd  of ca l ls  p laced and to l l  charges . Bes ides  operating a telephone 
switchboard or  conso le ,  m ay also type or  p e r fo r m  routine c le r ic a l  work  
(typing or  routine c le r i c a l  w ork  m ay occupy the m a jo r  portion o f  the w o rk e r 's  
t im e ,  and is usually  p e r fo rm ed  while  at the switchboard or  conso le ) .  Chie f  
or  lead opera tors  in estab lishments employing m ore  than one opera tor  are  
excluded. F o r  an opera to r  who also acts as a recep t ion is t ,  see Switchboard 
O perator  -Reception is t .

SW ITC H B O A RD  O P E R A T O R -R E C E P T IO N IS T

At a s ing le -pos it ion  te lephone switchboard o r  conso le ,  acts both as 
an ope ra to r— see Switchboard O pera to r— and as a reception is t .  R ecep t ion is t 's  
w o rk  invo lves  such duties as g ree t ing  v is i to rs ;  determ in ing  nature o f  v i s i t o r 's  
business and prov id ing  appropriate  in form ation; r e f e r r in g  v is i to r  to ap p ro ­
pr ia te  person  in the organ iza tion  o r  contacting that person  by te lephone and 
arrang ing  an appointment; keeping a log  o f  v is i to r s .

TY PIST— Continued

R ece iv e s  wr itten  or  v e rba l  cu s tom ers '  purchase o rd e rs  f o r  m a te r ia l  
or  m erchand ise  f r o m  custom ers  or  sales people. W o rk  typ ica l ly-  invo lves 
som e combination o f  the fo l low ing  duties: Quoting p r ic e s ;  determ in ing  a v a i la ­
b i l i ty  o f  o rd e red  i tem s and suggesting substitutes when necessa ry ;  advis ing 
expected d e l iv e r y  date and method of d e l iv e ry ;  reco rd ing  o rd e r  and custom er 
in form ation on o rd e r  sheets; checking o rd e r  sheets fo r  accu racy  and 
adequacy o f  in form ation reco rded ;  ascerta in ing  cred it  rating o f  custom er; 
furnishing custom er w ith acknowledgement o f  rece ip t  o f  o rd e r ;  fo l low ing-up  
to see that o rd e r  is d e l iv e red  by the spec if ied  date or  to let custom er know 
o f  a de lay  in d e l iv e r y ;  maintaining o rder  f i le ;  checking shipping invoice  
against o r ig in a l  o rd e r .

Exclude w o rk e rs  paid on a com m iss ion  basis  o r  whose duties include 
any o f  the fo l lo w in g : R e ce iv in g  o rd e rs  fo r  s e rv ic e s  rather than fo r  m a te r ia l
or  m erchandise ; p rov id ing  custom ers  with consultative adv ice  using knowledge 
gained f ro m  eng ineering  or  extensive  techn ica l tra in ing; emphasiz ing  se l l ing  
sk il ls ;  handling m a te r ia l  or  m erchandise  as an in tegra l part o f  the job.

Pos it ions  a re  c la ss i f ied  into l e v e ls  accord ing to the fo l low ing  
defin itions:

C lass A . Handles o rd e rs  that invo lve  making judgments such as 
choosing which spec i f ic  product o r  m a te r ia l  f r o m  the estab lishm ent 's  product 
l ines w i l l  sa t is fy  the cu s tom er 's  needs, o r  determ in ing  the p r ic e  to be quoted 
when p r ic in g  invo lves  m ore  than m e r e ly  r e f e r r in g  to a p r ic e  l is t  o r  making 
some s im p le  m athem atica l calculations.

Class B . Handles o rd e rs  invo lv ing  items which have rea d i ly  id en ­
t i f ied  uses and applications. M ay r e f e r  to a cata log, m anu fac tu rer 's  manual, 
or  s im i la r  document to insure that p roper  i tem  is supplied or  to v e r i f y  
p r ic e  o f  o rd e red  item.

A C C O U N T IN G  C L E R K

P e r fo r m s  one or m o re  accounting c l e r i c a l  tasks such as posting to 
r eg is t e rs  and led ge rs ;  r econc i l ing  bank accounts; ve r i fy in g  the internal con ­
s is tency, com p leten ess ,  and m athem atica l accuracy  o f  accounting documents; 
assigning p re s c r ib ed  accounting distribution codes; examining and ve r i fy ing  
fo r  c l e r i c a l  accu racy  var ious  types o f  r epo r ts ,  l is ts ,  calculations, posting, 
etc.; or  p repar ing  s im p le  or  ass ist ing  in p repar ing  m ore  com plica ted  journal 
vouchers. M ay  w o rk  in e ither a manual o r  automated accounting system .

The w o rk  requ ires  a knowledge o f  c l e r i c a l  methods and o f f ic e  p r a c ­
t ic e s  and procedures  which re la tes  to the c le r i c a l  p rocess ing  and reco rd ing  
o f  transactions and accounting in form ation. With exper ience ,  the w o rk e r  
typ ica l ly  becom es  fa m i l ia r  with the bookkeeping and accounting te rm s  and 
p rocedures  used in the ass igned  work ,  but is not requ ired  to have a knowledge 
o f  the fo rm a l  p r in c ip les  of bookkeeping and accounting.

Pos it ions  a re  c la ss i f ied  into le v e ls  on the basis of the fo l low ing  
defin it ions:

C lass A .  Under g en era l  superv is ion , p e r fo rm s  accounting c l e r i c a l  
operations which requ ire  the application o f  exper ien ce  and judgment, for  
exam ple, c l e r i c a l l y  p rocess in g  com plica ted  o r  nonrepetit ive  accounting t r a n s ­
actions, se lec t ing  among a substantial v a r ie ty  o f  p re s c r ib ed  accounting codes
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and c lass i f ica t ions ,  or trac ing  transactions through prev ious accounting 
actions to de term ine  source  o f  d iscrepanc ies .  M ay  be ass is ted  by one or 
m ore  class B accounting c le rks .

Class B . Under c lose  superv is ion , fo l low ing  detailed  instructions 
and standardized p ro ced u res ,  p e r fo rm s  one o r  m o re  routine accounting c l e r ­
ica l  operations , such as posting to l e d g e r s ,  ca rds ,  o r  worksheets  where  
identif ication o f  i tem s and locations of postings a re  c l e a r ly  indicated; checking 
accuracy  and com pleteness  o f  standard ized a n d  repet i t ive  r eco rd s  or  
accounting documents; and coding documents u s i n g  a few  p re s c r ib ed  
accounting codes.

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

Operates a bookkeeping m achine (with or  without a ty p ew r i t e r  k e y ­
board) to keep a r e c o rd  o f  business transactions.

Class A .  Keeps a set o f  r eco rds  requ ir ing  a knowledge o f  and 
experience  in basic bookkeeping p r in c ip le s ,  and fa m i l ia r i t y  with the structure 
o f  the part icu lar  accounting sys tem  used. D e te rm in es  p roper  reco rds  and 
distribution of debit and c red it  i tem s to be used in each phase o f  the work . 
M ay  p repare  consolidated rep o rts ,  balance sheets, and other reco rds  by hand.

Class B . Keeps a r eco rd  o f  one or  m o re  phases or  sect ions o f  a 
set o f  r eco rds  usually  requ ir ing  l i t t le  knowledge o f  basic  bookkeeping. Phases 
o r  sections include accounts payable,  p ay ro l l ,  cu s tom ers '  accounts (not 
including a s im p le  type o f  b i l l ing  d esc r ibed  under machine b i l l e r ) ,  cost d i s ­
tr ibution, expense distribution, inventory  contro l,  etc. M ay  check o r  ass is t  
in preparation  o f  t r ia l  balances and p rep a re  con tro l sheets fo r  the accounting 
departm ent.

M A C H IN E  B IL L E R

P rep a re s  statements, b i l ls ,  and invo ices  on a machine other than an 
ord inary  or  e lec t rom at ic  typ ew r i te r .  M ay  also keep reco rds  as to b i l l ings 
o r  shipping charges  o r  p e r fo r m  other c l e r i c a l  w o rk  incidental to b i l l ing  
operations. F o r  wage  study purposes ,  machine b i l l e r s  a re  c la ss i f ied  by type 
o f  machine, as fo l lows :

B il l in g -m ach in e  b i l l e r . Uses a spec ia l b i l l ing  machine (combination 
typing and adding machine) to p rep a re  b i l ls  and invo ices  f r o m  cu s tom ers '  
purchase o r d e rs ,  in terna lly  p repared  o r d e r s ,  shipping m em oranda , etc. 
Usually  invo lves  application o f  p rede te rm ined  discounts and shipping charges  
and entry o f  n ec e s sa ry  extensions, which m ay or  m ay not be computed on 
the b i l l ing  m achine, and totals which are  autpm atically  accumulated by 
machine. The operation  usually  invo lves  a la r ge  number o f  carbon copies 
o f  the b i l l  being p repared  and is often done on a fanfold machine.

Bookkeeping-m achine  b i l l e r . Uses a bookkeeping machine (with or 
without a ty p ew r i te r  keyboard ) to p rep a re  c u s to m e rs ' b i l ls  as part o f  the 
accounts r e c e iv a b le  operation . G en era l ly  invo lves  the simultaneous entry of 
f igu res  on cu s tom ers '  l e d ge r  reco rd .  The machine autom atica l ly  accumulates 
f igu res  on a number o f  v e r t ic a l  columns and computes and usually prin ts  auto­
m at ica l ly  the debit o r  cred it  balances. Does not invo lve  a knowledge o f  b ook ­
keeping. W orks  f r o m  un ifo rm  and standard types of sales and c red it  slips.

P A Y R O L L  C L E R K

P e r fo r m s  the c le r i c a l  tasks n e c e s sa ry  to p ro cess  p ay ro l ls  and to 
maintain p a y ro l l  r eco rd s .  W ork  invo lves m ost o f  the fo l low ing :  P ro c es s in g
w o r k e r s '  t im e  o r  production records ;,  adjusting w o rk e rs  ' r eco rds  fo r  changes 
in wage ra tes ,  supplementary bene f i ts ,  o r  tax deductions; editing p a y ro l l

ACCOUNTING CLERK— Continued PAYROLL CLERK— Continued
l is t ings  against source r eco rd s ;  trac ing  and co r rec t in g  e r r o r s  in l is t ings; 
and ass is t ing  in p repara t ion  o f  p e r io d ic  sum m ary  p a y ro l l  reports .  In a non- 
automated pay ro l l  sys tem , computes wages . W ork  m ay requ ire  a p rac t ica l  
knowledge o f  governm enta l  regu la t ions , company p a y ro l l  po l icy ,  or  the 
computer sys tem  fo r  p rocess in g  payro l ls .

K E Y P U N C H  O P E R A T O R

Operates  a keypunch machine to reco rd  o r  v e r i f y  alphabetic and/or 
num eric  data on tabulating cards or  on tape.

Pos it ions  a re  c la ss i f ied  into le v e ls  on the basis of the fo l low ing  
definit ions:

C lass  A . W o rk  req u ires  the application o f  exper ien ce  and judgment 
in se lec t ing  p rocedures  to be fo l low ed  and in search ing fo r ,  in terpret ing ,  
se lec t ing ,  o r  coding item s to be keypunched f r o m  a va r ie ty  of  source docu­
ments. On occas ion  m ay  also p e r fo r m  some routine keypunch work . May 
tra in  inexper ienced  keypunch opera tors .

C lass B . W o rk  is routine and repe t i t iv e .  Under c lose  superv is ion  
or  fo l low ing  spec i f ic  p rocedures  o r  instructions, works  f r o m  var ious stan­
dard ized  source  documents which have been coded, and fo l low s  spec if ied  
p rocedures  which have been p re s c r ib ed  in deta i l  and requ ire  l i t t le  or  no 
se lec t ing ,  coding, or  in terpre t ing  o f  data to be reco rded .  R e fe r s  to superv isor  
p rob lem s  a r is ing  f r o m  erroneous item s o r  codes or  m iss ing  in formation.

T A B U L A T IN G -M A C H IN E  O P E R A T O R

O perates  one o r  a v a r ie t y  of  machines such as the tabulator, ca lcu ­
la to r ,  c o l la to r ,  in te rp re te r ,  s o r te r ,  reproducing punch, etc. Excluded f ro m  
this defin it ion a re  work ing  superv iso rs .  A ls o  excluded are  opera tors  o f  
e lec tron ic  d ig ita l  com puters ,  even though they m ay also operate  e le c t r ic  
accounting machine equipment.

Pos it ions  are  c la ss i f ied  into le v e ls  on the basis of  the fo l low ing  
defin it ions:

C lass A . P e r f o r m s  com plete  report ing  and tabulating assignments 
including devis ing  d i f f icu lt  con tro l panel w ir ing  under genera l superv is ion. 
Ass ignm en ts  typ ica l ly  invo lve  a v a r ie ty  o f  long and com p lex  reports  which 
often a re  i r r e g u la r  o r  nonrecu rr ing ,  requ ir ing  some pieinning o f  the nature 
and sequencing o f  operations ,  and the use of a va r ie ty  o f  machines. Is 
typ ica l ly  invo lved in tra in ing  new opera to rs  in machine operations o r  tra in ing 
lo w er  l e v e l  opera to rs  in w ir in g  f r o m  d iagram s and in the operating sequences 
o f  long and com p lex  repo rts .  Does not include positions in which w ir ing  
respon s ib i l i ty  is l im ited  to se lec t ion  and insert ion  o f  p rew ired  boards.

C lass B . P e r f o r m s  w ork  accord ing  to established procedures  and 
under spec i f ic  instructions. Ass ignm en ts  typ ica l ly  invo lve  com plete  but rou ­
tine and recu r r in g  repo rts  o r  parts  o f  l a r g e r  and m ore  com p lex  reports .  
Operates  m ore  d if f icu lt  tabulating or  e l e c t r ic a l  accounting machines such as 
the tabulator and ca lcu la to r ,  in addition to the s im p le r  machines used by 
c lass C ope ra to rs .  M ay  be requ ired  to do som e w ir in g  f r o m  d iagram s.

C lass C . Under spec i f ic  instructions, operates  s im p le  tabulating 
o r  e l e c t r ic a l  accounting m achines such as the s o r te r ,  in te rp re te r ,  reproducing  
punch, co l la to r ,  etc. Ass ignm en ts  typ ica l ly  invo lve  portions o f  a w o rk  unit, 
fo r  exam ple , individual sorting o r  co l la t ing  runs, o r  repe t i t iv e  operations. 
M ay  p e r f o r m  s im p le  w ir in g  f r o m  d iag ram s ,  and do som e f i l ing  work.
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Professional and Technical

C O M P U T E R  SYSTE M S A N A L Y S T ,  BUSINESS

A n a lyzes  business p rob lem s to form u late  p rocedures  f o r  solv ing 
them by use o f  e lec t ron ic  data p rocess ing  equipment. Develops  a com plete  
descr ip t ion  o f  a l l  spec if icat ions  needed to enable p ro g ra m m e rs  to p repare  
requ ired  d ig ita l  com puter p rog ram s .  Work invo lves  m ost o f  the fo l lo w in g ; 
An a lyzes  sub ject -m atter  operations to be automated and identi f ies  conditions 
and c r i t e r ia  requ ired  to ach ieve  sa t is fac tory  resu lts ;  spec i f ies  number and 
types o f  r e c o rd s ,  f i l e s ,  and documents to be used; outlines actions to be 
p e r fo rm ed  by personne l and computers in sufficient deta i l  fo r  presentation 
to m anagement and fo r  p rogram m in g  ( typ ica l ly  this invo lves  preparation  of 
w o rk  and data f low  charts ) ;  coord inates the deve lopm ent o f  tes t p rob lem s  and 
part ic ipa tes  in t r ia l  runs o f  new and r ev is ed  sys tem s; and recom m ends  equip­
ment changes to obtain m o re  e f fe c t iv e  o v e r a l l  operations . (N O TE :  W orke rs
p e r fo rm in g  both system s analys is  and p rogram m in g  should be c la s s i f ie d  as 
sys tem s analysts i f  this is  the sk il l  used to d e term ine  their  pay.)

Does not include em p loyees  p r im a r i ly  respons ib le  fo r  the m anage ­
m ent o r  superv is ion o f  other  e lec t ron ic  data p rocess in g  em p loyees ,  o r  s y s ­
tem s  analysts p r im a r i l y  concerned with sc ien t i f ic  o r  eng ineer ing  p rob lem s .

F o r  wage study purposes , system s analysts a re  c la ss i f ied  as fo l low s :

C lass  A . W orks independently or  under only g en e ra l  d irec t ion  on 
com p lex  prob lem s invo lv ing  a l l  phases of system  analys is .  P ro b lem s  are 
com p lex  because o f  d iv e rs e  sources o f  input data and m ult ip le -use  r e q u ir e ­
ments o f  output data. ( F o r  exam ple, develops an integrated  production sched­
uling, inven tory  con tro l,  cost analys is ,  and sa les  analys is  r e c o rd  in which 
e v e r y  i tem  of each type is  autom atica l ly  p ro cessed  through the fu l l  system  
o f  r e c o rd s  and appropria te  fo llowup actions a re  in it iated by the com puter. )  
C on fe rs  with persons concerned to de term ine  the data p rocess ing  prob lem s 
and adv ises  sub jec t -m at te r  personnel on the im plica t ions  of new or  r ev is ed  
sys tem s o f  data p ro cess in g  operations . Makes recom m endations ,  i f  needed, 
fo r  approva l o f  m a jo r  system s insta llations o r  changes and fo r  obtaining 
equipment.

M ay p rov ide  functional d irec t ion  to low er  le v e l  system s analysts 
who a re  ass igned  to ass is t .

C lass  B. W orks  independently o r  under on ly gen e ra l  d irec t ion  on 
p rob lem s  that are  r e la t i v e ly  uncomplicated to ana lyze,  plan, p rog ram , and 
opera te .  P ro b lem s  a re  o f  l im ited  com p lex ity  because sources o f  input data 
are  homogeneous and the output data are  c lo s e ly  re la ted . (F o r  exam ple , 
deve lops  sys tem s f o r  maintaining depos itor  accounts in a bank, maintaining 
accounts r e c e iv a b le  in a r e ta i l  estab lishm ent, o r  maintaining inventory  
accounts in a manufacturing o r  wholesa le  estab lishm ent. )  C on fers  with p e r ­
sons concerned  to d e term ine  the data p rocess in g  prob lem s and adv ises  
sub ject -m atte r  personne l on the im plica t ions  o f  the data p rocess ing  system s 
to be applied.

OR

W orks on a segm ent o f  a com p lex  data p rocess ing  scheme o r  system , 
as d esc r ib ed  fo r  c lass  A .  W orks independently on routine ass ignments and 
r e c e iv e s  instruction and guidance on com p lex  ass ignm ents. W ork  is  rev iew ed  
f o r  accu racy  o f  judgment, com pliance  with instructions , and to insure p roper  
a lignment with the o v e r a l l  system .

C O M P U T E R  SY STE M S A N A L Y S T ,  BUSINESS— Continued

C lass  C. W orks under im m ed iate  superv is ion , ca r ry in g  out analy­
ses as ass igned, usually  o f  a single act iv i ty .  Ass ignm en ts  a re  designed  to 
deve lop  and expand p ra c t ica l  exper ien ce  in the application o f  p rocedu res  and 
sk il ls  requ ired  fo r  system s analys is  work . F o r  exam ple , m ay a ss is t  a higher 
l e v e l  system s analyst by p repar ing  the deta i led  spec if ica t ions  requ ired  by 
p ro g r a m m e r s  f ro m  in fo rm ation  deve loped  by the higher l e v e l  analyst.

C O M P U T E R  P R O G R A M M E R ,  BUSINESS

C onver ts  statements o f  business p rob lem s ,  typ ica l ly  p repared  by a 
sys tem s analyst, into a sequence o f  deta i led  instructions which are  requ ired  
to solve  the p rob lem s  by automatic data p rocess in g  equipment. Work ing  f ro m  
charts  o r  d ia g ram s ,  the p ro g ra m m e r  deve lops  the p re c is e  instructions which, 
when entered  into the com puter system  in coded language, cause the manipu­
lation o f  data to ach ieve  d es ired  resu lts .  Work invo lves  m ost  of  the fo l lo w in g : 
App l ie s  knowledge o f  com puter capab i l i t ies ,  m athem atics ,  log ic  em p loyed  by 
com puters ,  and par t icu la r  subject m a tte r  invo lved  to analyze charts  and 
d iag ram s  o f  the p rob lem  to be p rogram m ed ;  deve lops  sequence o f  p ro g ram  
steps; w r i te s  deta i led  f low  charts  to show o rd e r  in which data w i l l  be 
p rocessed ;  con ver ts  these charts  to coded instructions fo r  machine to fo l low ; 
tes ts  and c o r r e c t s  p ro g ra m s ;  p repa res  instructions f o r  operating  personne l  
during production run; ana lyzes ,  r e v ie w s ,  and a l te rs  p ro g ram s  to in c rease  
operat ing  e f f i c ien cy  o r  adapt to new req u irem en ts ;  maintains r eco rd s  o f  
p ro g ra m  deve lopm ent and rev is ion s .  (N O T E :  W o rk e rs  p e r fo rm in g  both
sys tem s  analys is  and p ro gram m in g  should be c la s s i f i e d  as system s analysts 
if  this is the sk il l  used to d e te rm ine  th e ir  pay.)

Does not include em p loyees  p r im a r i l y  respons ib le  fo r  the m anage­
m ent o r  superv is ion  o f  other e lec t ron ic  data p rocess in g  em p loyees ,  or  p ro ­
g ra m m e r s  p r im a r i l y  concerned  with sc ien ti f ic  and/or eng ineering  prob lem s.

F o r  wage study purposes ,  p ro g r a m m e r s  a re  c la ss i f ied  as fo l low s :

C lass  A . W orks  independently or  under only gen era l  d irec t ion  on 
com p lex  p rob lem s  which req u ire  com petence  in a l l  phases o f  p rogram m in g  
concepts and p ra c t ice s .  Working  f r o m  d iag ram s  and charts which identify  
the nature o f  d e s i r ed  resu lts ,  m a jo r  p ro c es s in g  steps to be accom plished, 
and the rela t ionsh ips  between var ious  steps o f  the p rob lem  solv ing  routine; 
plans the fu l l  range of p ro g ram m in g  actions needed to e f f ic ien t ly  u t i l iz e  the 
com puter  system  in ach iev ing  des ired  end products.

A t  this le v e l ,  p ro g ram m in g  is  d i f f icu lt  because computer equipment 
must be o rgan ized  to produce s e ve ra l  in te r re la ted  but d iv e rs e  products f r o m  
numerous and d iv e r s e  data e lem en ts .  A  w ide v a r ie t y  and ex tensive  number 
o f  in terna l  p ro cess in g  actions must occu r .  Th is  r eq u ire s  such actions as 
deve lopm ent o f  com m on operations which can be reused , estab lishm ent of 
linkage points between opera t ions ,  adjustments to data when p ro g ram  r e q u i r e ­
m ents exceed  com puter  s torage  capacity ,  and substantial manipulation and 
re  sequencing o f  data e lem en ts  to fo rm  a highly in tegra ted  p ro gram .

M ay p rov ide  functional d irec t ion  to low er  l e v e l  p ro g ra m m e rs  who are 
ass igned  to ass is t .
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COMPUTER PROGRAMMER, BUSINESS— Continued

Class B . Works independently or  under only g en era l  d irec t ion  on 
r e la t iv e ly  s im p le< p ro g ra m s ,  or  on s imple segments o f  com plex  p rogram s .  
P ro g ra m s  (or  segm ents ) usually p rocess  in fo rm ation  to produce data in two 
or  three va r ied  sequentes or  fo rm a ts .  Reports  and l is t ings  are  produced by 
ref in ing, adapting,, a r ra y in g ,  or  making m inor  additions to or  deletions f rom  
input data which are  r ea d i ly  ava ilab le .  While numerous re co rd s  m ay be 
p rocessed ,  the data have been re f ined  in p r io r  actions so that the accuracy  
and sequencing of data can be tested  by using a few  routine checks. Typ ica l ly ,  
the p rogram  deals with routine reco rdkeep ing  operations.

OR

Works on com p lex  p ro g ra m s  (as descr ibed  fo r  c lass A) under c lose  
d irec t ion  of a h igher l e v e l  p ro g ra m m e r  or  superv isor .  May ass is t  h igher 
l e v e l  p ro g ra m m er  by independently p e r fo rm in g  less  d ifficult tasks assigned, 
and per fo rm in g  m ore  d if f icu lt  tasks under fa i r ly  c lose  d irect ion .

May guide o r  instruct low er  le v e l  p ro g ra m m ers .

C lass  C . Makes p ra c t ica l  applications o f  p rogram m in g  p ract ices  
and concepts usually learned  in fo r m a l  tra ining courses. Ass ignm ents  are  
designed to deve lop  com petence in the application of standard procedures  to 
routine p rob lem s. R ece iv e s  c lose  superv is ion on new aspects of  assignments; 
and work  is  rev iew ed  to v e r i f y  its accuracy  and con form ance with requ ired  
procedures .

C O M P U T E R  O P E R A T O R

Monitors  and operates  the con tro l console o f  a d ig ita l  computer to 
p rocess  data accord ing  to operating instructions, usually p repared  by a p ro ­
g ra m m er .  Work includes m ost o f  the fo l lo w in g : Studies instructions to
de term ine  equipment setup and operations; loads equipment with requ ired  
i tem s  (tape r e e ls ,  cards ,  etc . ) ;  switches n ecessa ry  aux il iary  equipment into 
c ircu it ,  and starts and operates  computer; m akes adjustments to computer to 
c o r r e c t  operating  p rob lem s  and m ee t  spec ia l conditions; r ev iew s  e r r o r s  made 
during operation and de term ines  cause or  r e f e r s  p rob lem  to superv isor  or  
p ro g ra m m er ;  and maintains operating r eco rd s .  M ay test and ass is t  in 
co r re c t in g  p rogram .

F o r  wage study purposes, computer opera tors  are c la ss i f ied  as
fo l low s :

C lass A . Operates  independently, or  under only gen era l  d irect ion , 
a computer running p ro gram s  with most o f  the fo l low ing  ch a rac te r is t ic s :  
N ew  p rogram s  are  frequently  tested and introduced; scheduling requ irem ents  
are  o f  c r i t ic a l  im portance  to m in im ize  downtime; the p rogram s  are  of 
com plex  design so that identi f icat ion  of e r r o r  source often req u ires  a work ing 
knowledge o f  the to ta l p ro g ram , and alternate p rog ram s  m ay not be ava ilab le .  
May g ive  d irec t ion  and guidance to low er  le v e l  operators .

C lass  B . Operates independently, o r  under only gen era l  d irec t ion ,  
a computer running p rogram s  with m ost of  the fo l low ing  ch a rac te r is t ic s :  
Most of the p ro gram s  are  established production runs, typ ica l ly  run on a 
regu la r ly  r ecu rr in g  bas is ;  there is l i t t le  o r  no testing of new p rogram s  
required; a lte rnate ,  p rog ram s  a re  p rov ided  in case o r ig in a l  p ro g ram  needs

COMPUTER OPERATOR----Continued

m a jo r  change or  cannot be c o r re c ted  within a reasonably  short t im e. In 
common e r r o r  situations, d iagnoses cause and takes c o r re c t iv e  action. This 
usually  invo lves  applying p rev iou s ly  p rogram m ed  c o r re c t iv e  steps, or using 
standard co r rec t io n  techniques.

OR

Operates  under d ire c t  superv is ion a computer running p ro gram s  or 
segm ents o f  p ro g ram s  with the charac te r is t ic s  descr ibed  fo r  c lass A .  May 
ass is t  a h igher l e v e l  opera tor  by independently pe r fo rm in g  less  d ifficu lt tasks 
assigned, and p e r fo rm in g  d if f icu lt  tasks fo l low ing  detailed instructions and 
with frequent r e v ie w  o f  operations p e r fo rm ed .

C lass  C . Works on routine p ro gram s  under c lose  supervis ion. Is 
expected to deve lop  work ing  knowledge o f  the computer equipment used and 
ab il i ty  to detect p rob lem s  invo lved  in running routine p rogram s .  Usually  has 
rec e iv ed  some fo r m a l  tra in ing in computer operation. May assist h igher l e v e l  
opera tor  on com p lex  p ro gram s .

D R A F T E R

Class  A . P lans the graphic  presentation of com plex  item s having 
d is t inct ive  design features  that d i f fe r  s ign if icantly  f rom  established draft ing 
p receden ts .  W orks  in c lose  support with the design or ig ina to r ,  and may 
recom m end m inor  design changes. An a lyzes  the e f fe c t  o f  each change on the 
deta i ls  o f  fo rm ,  function, and posit ional re la tionships o f  components and parts. 
W orks  with a m in im um  o f  su pe rv iso ry  ass istance. Completed work is 
rev iew ed  by design o r ig ina to r  fo r  consistency  with p r io r  engineering d e te r ­
minations. May e ither  p repare  drawings or  d irec t  th e ir  preparation by low er  
l e v e l  d ra fte rs .

C lass  B . P e r f o r m s  nonroutine and com p lex  draft ing assignments 
that requ ire  the application o f  m ost o f  the standardized drawing techniques 
r eg u la r ly  used. Duties typ ica l ly  invo lve  such work  as: P rep a re s  work ing
draw ings of subassem blies  . with i r r e g u la r  shapes, m ultip le  functions, and 
p re c is e  pos it iona l re la t ionsh ips  between components; p repares  a rch itec tura l 
draw ings fo r  construction o f  a building including de ta i l  drawings of foun­
dations, w a l l  sect ions, f lo o r  plans, and roof.  Uses accepted form u las  and 
manuals in m a k i n g  n e c e s sa ry  computations to determ ine quantities of 
m a te r ia ls  to be used, load capac it ies ,  strengths, s tresses ,  etc. R ece iv es  
in it ia l  instructions, requ irem ents ,  and advice  f ro m  superv isor .  Com pleted 
w ork  is  checked fo r  techn ica l adequacy.

C lass  C . P re p a re s  de ta i l  drawings o f  s ingle units or  parts fo r  
eng ineering, construction, manufacturing, or  repa ir  purposes. Types  o f  
drawings p repared  include is o m e t r ic  p ro ject ions  (depicting three dimensions 
in accurate  sca le )  and sect iona l v iew s  to c la r i fy  positioning of components 
and convey  needed in fo rm ation . Consolidates deta ils  from  a number of 
sources and adjusts o r  transposes  sca le  as requ ired .  Suggested methods of 
approach, applicable p receden ts ,  and advice  on source m ate r ia ls  are  g iven 
with in it ia l  ass ignments. Instructions are  less  com plete  when assignments 
recu r .  W ork m ay  be spot-checked during p ro g r e s s .
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DRAFTER-TRACER

Copies plans and draw ings prepared  by others by placing trac ing  
cloth or  paper o ve r  drawings and trac ing  with pen or  pencil.  (Does not 
include trac ing  l im ited  to plans p r im a r i l y  consisting o f  s tra ight l ines and a 
la rge  scale not requ ir in g  c lose  delineation.)

AND/OR

P re p a re s  s im ple  o r  repe t i t ive  drawings o f  eas i ly  v isua l ized  i tem s. 
W ork is  c lo s e ly  superv ised  during p ro g re s s .

E L E C T R O N IC S  T E C H N IC IA N

Works on var ious  types of e lec tron ic  equipment and re la ted  d ev ices  
by p e r fo rm in g  one o r  a combination of the fo l low ing :  Install ing, maintaining,
repa ir in g ,  overhauling, troubleshooting, m od ify ing ,  constructing, and testing. 
Work requ ires  p ra c t ica l  application o f  techn ica l knowledge o f  e lec t ron ics  
p r in c ip les ,  ab il i ty  to de term ine  malfunctions, and sk il l  to put equipment in 
requ ired  operating condit ion.

The equipment— consisting o f  e ither many d i f fe ren t  kinds o f  c ircu its  
o r  m ultip le  repetit ion  o f  the same kind o f  c ircu it— includes, but is  not l im ited  
to , the fo l low ing :  (a) E lectron ic  transm itt ing  and rece iv in g  equipment (e .g . ,
radar ,  rad io, te lev is ion ,  telephone, sonar, navigational a ids ),  (b) d ig ita l  and 
analog com puters , and (c ) industr ia l  and m ed ica l  measuring and contro ll ing 
equipment.

Th is  c lass i f ica t ion  excludes r ep a ir e r s  o f  such standard e lec tron ic  
equipment as com mon o f f ic e  machines and household rad io and te lev is ion  
sets; production a s s em b le rs  and te s te rs ;  w o rk e rs  whose p r im a r y  duty is  
se rv ic in g  e lec t ron ic  tes t instrum ents; technicians who have adm in is tra t ive  
o r  su pe rv iso ry  respon s ib i l i ty ;  and d ra ft e rs ,  des igners ,  and p ro fess ion a l  
eng ineers .

Pos it ions  a re  c la ss i f ied  into le v e ls  on the basis of  the fo l low ing  
defin it ions.

C lass  A .  App l ies  advanced techn ica l knowledge to solve unusually 
com p lex  p rob lem s  ( i . e . ,  those that typ ica l ly  cannot be solved so le ly  by r e f e r ­
ence to m anu fac tu rers '  manuals o r  s im i la r  documents) in work ing  on e l e c ­
tron ic  equipment. Exam ples  o f  such p rob lem s include location and density  o f  
c i rcu i t ry ,  e lec t rom agne t ic  radiation, iso la t ing  m alfunctions, and frequent 
eng ineer ing  changes. W ork  invo lves :  A  deta iled  understanding o f  the in t e r ­
re la tionsh ips o f  c ircu its ;  e x e rc is in g  independent judgment in p e r fo rm in g  such 
tasks as making c ircu it  analyses , calculating wave  fo rm s ,  trac ing  r e la t ion ­
ships in signal f low ; and reg u la r ly  using com p lex  test instruments (e .g . ,  dual 
t ra ce  o sc i l lo s cop es ,  Q -m e t e r s ,  deviation m e te r s ,  pulse gen era to rs ) .

Maintenance, Toolroom, and Powerplant

M A IN T E N A N C E  C A R P E N T E R

P e r fo r m s  the carpen try  duties n e c e s sa ry  to construct and maintain 
in good r ep a ir  building woodwork and equipment such as bins, c r ib s ,  counters, 
benches, part it ions, doo rs ,  f lo o rs ,  s ta irs ,  cas ings ,  and t r im  made o f  wood 
in an estab lishment. W ork invo lves  m ost o f  the fo l lo w in g : Planning and
laying out of  work  f ro m  blueprints, draw ings, m ode ls ,  or  v e rb a l  instructions;

ELECTRONICS TECHNICIAN— Continued

W ork m ay  be rev iew ed  by superv isor  ( frequently  an eng ineer  or  
des ign e r )  fo r  g en e ra l  com pliance  with accepted p rac t ices .  M ay prov ide  
techn ica l guidance to low er  l e v e l  technicians.

C lass  B . A pp l ies  com prehen s ive  techn ica l knowledge to so lve  c o m ­
p lex  p rob lem s  ( i . e . ,  those that typ ica l ly  can be solved so le ly  by p ro p er ly  
in terp re t in g  m anu fac tu rers '  manuals o r  s im i la r  documents) in work ing  on 
e lec t ron ic  equipment. W ork  in vo lves :  A  fa m i l ia r i t y  with the in t e r r e la t io n ­
ships of c ircu its ;  and judgment in determ in ing  work  sequence and in se lect ing  
too ls  and testing instrum ents , usually  less  com plex  than those used by the 
c lass  A  technician.

R e c e iv e s  techn ica l  guidance, as requ ired ,  f rom  superv isor  o r  h igher 
l e v e l  technician, and w o rk  is  r e v iew ed  f o r  spec if ic  com pliance with accepted 
p ra c t ice s  and w ork  assignm ents. M ay prov ide  techn ica l guidance to low er  
l e v e l  technicians.

C lass  C . App l ies  work ing  techn ica l knowledge to p e r fo rm  s im p le  or  
routine tasks in w ork ing  on e lec t ron ic  equipment, fo l low ing  deta iled  ins tru c ­
tions which c o v e r  v ir tu a l ly  a l l  p rocedures .  W ork  typ ica l ly  in vo lves  such 
tasks as: A ss is t in g  h igher l e v e l  technicians by p e r fo rm in g  such a c t iv i t ie s  as
rep lac in g  components, w ir in g  c ircu its ,  and taking tes t  readings; repa ir ing  
s im ple  e lec t ron ic  equipment; and using too ls  and com m on tes t  instruments 
(e .g . ,  m u lt im ete rs ,  audio s ignal g en e ra to rs ,  tube t e s te rs ,  o s c i l lo s co p es ) .  
Is not requ ired  to be f a m i l ia r  with the in terre la t ion sh ips  of c ircu its .  This 
knowledge, how ever ,  m ay  be acqu ired  through assignments designed to 
in c rease  com petence (including c la s s ro o m  tra in ing) so that w o rk e r  can 
advance to h igher  l e v e l  technician.

R e c e iv e s  techn ica l  guidance, as requ ired ,  f r o m  superv isor  or  h igher 
l e v e l  technician. W ork  is  typ ica l ly  spot checked, but is  g iven deta iled  r e v ie w  
when new  o r  advanced assignments a re  invo lved .

R E G IS TE R E D  IN D U S T R IA L  NURSE

A  r e g is t e re d  nurse who g ives  nursing s e rv ic e  under g en era l  m ed ica l  
d irec t ion  to i l l  o r  in jured em p loyees  o r  other persons who becom e  i l l  o r  
su ffer  an accident on the p rem is es  o f  a fa c to ry  o r  other estab lishment. 
Duties invo lve  a combination o f  the fo l l o w in g : G iv ing f i r s t  aid to the i l l  o r
in jured ; attending to subsequent d ress in g  o f  em p lo ye e s '  in ju ries ;  keeping 
re co rd s  of patients trea ted ;  p repar ing  acc ident repo rts  f o r  compensation or 
other purposes; ass is t ing  in phys ica l exam inations and health evaluations of 
applicants and em p loyees ;  and planning and c a r ry in g  out p rog ram s  involving 
health education, accident prevention , evaluation of plant environm ent, or  
other ac t iv i t ie s  a ffect ing  the health, w e l fa r e ,  and safety  o f  a l l  personnel.  
Nursing su perv iso rs  o r  head nurses in estab lishm ents  employing  m o r e  than 
one nurse are  excluded.

M A IN T E N A N C E  C A R P E N T E R — Continued

using a v a r ie t y  o f  ca rpen te r 's  handtools, portab le  power  too ls ,  and standard 
m easur ing  instrum ents; making standard shop computations re la t ing  to d im en ­
sions o f  work ;  and se lec t ing  m a te r ia ls  n e c e s sa ry  fo r  the work . In genera l ,  
the work  of the maintenance carpen ter  req u ire s  rounded train ing and e x p e r i ­
ence usually acqu ired  through a fo rm a l  appren ticesh ip  or  equivalent tra in ing 
and exper ien ce .
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P e r fo r m s  a v a r ie t y  of  e l e c t r i c a l  trade  functions such as the ins ta l­
lation, maintenance, or  r ep a ir  o f  equipment fo r  the generation, distribution, 
o r  util ization o f  e l e c t r ic  en e rgy  in an estab lishm ent. Work invo lves  m ost 
o f  the fo l lo w in g : Insta ll ing o r  repa ir ing  any of a v a r ie ty  o f  e l e c t r i c a l  equ ip­
ment such as g en e ra to rs ,  t ra n s fo rm e rs ,  sw itchboards, c on tro l le rs ,  c ircu it  
b reakers ,  m o to rs ,  heating units, conduit sys tem s ,  o r  other t ransm iss ion  
equipment; work ing  f ro m  blueprints, draw ings , layouts, or  other sp ec i f i ­
cations; locating and diagnosing trouble  in the e le c t r i c a l  system  or equip­
ment; work ing standard computations re la t ing  to load requ irem ents  of w ir in g  
o r  e l e c t r ic a l  equipment; and using a va r ie t y  o f  e le c t r ic ia n 's  handtools and 
m easuring  and test ing  instrum ents. In genera l ,  the work  of the maintenance 
e le c t r ic ia n  req u ires  rounded tra in ing and exper ien ce  usually  acquired  through 
a fo rm a l  apprenticesh ip  or  equivalent tra in ing and exper ien ce .

M A IN T E N A N C E  P A IN T E R

Paints and redecora te s  w a l ls ,  woodwork, and f ix tu res  of an es tab ­
lishment. W ork invo lves  the fo l lo w in g : Knowledge of surface pecu l ia r i t ies
and types o f  paint requ ired  fo r  d i f fe ren t  applications; p repar ing  surface fo r  
painting by rem ov in g  old f inish or  by placing putty o r  f i l l e r  in na il  holes and 
in te rs t ic e s ;  and applying paint with spray gun or  brush. May m ix  c o lo rs ,  
o i ls ,  white lead, and other paint ingred ients  to obtain p roper  co lo r  or 
consistency. In gen era l ,  the work  o f  the maintenance painter requ ires  rounded 
tra in ing  and exper ien ce  usually acquired through a fo rm a l  apprenticesh ip  or 
equivalent tra in ing and experience .

M A IN T E N A N C E  M AC H IN IST

Produces  rep lacem en t parts and new parts  in making r ep a ir s  o f  
m eta l  parts o f  m echan ica l equipment operated  in an estab lishm ent. Work 
invo lves  m ost o f  the fo l lo w in g : In terpret ing  w r it ten  instructions and sp ec i­
f ica t ions ; planning and lay ing out o f  work; using a va r ie ty  o f  m ach in is t 's  
handtools and p rec is ion  m easuring  instruments; setting up and operating 
standard machine too ls ;  shaping of m eta l  parts to c lose  to leran ces ;  making 
standard shop computations re la t ing  to d imensions o f  work, too l ing , feeds ,  
and speeds o f  machining; knowledge of the work ing  p ro p er t ie s  o f  the common 
m eta ls ;  se lec t ing  standard m a te r ia ls ,  par ts ,  and equipment requ ired  fo r  this 
w ork ;  and fitt ing and assem bling  parts into m echan ica l  equipment. In gen era l ,  
the m ach in is t 's  work  n o rm a l ly  requ ires  a rounded training in m ach ine-shop  
p ra c t ice  usually  acquired through a fo rm a l  apprenticesh ip  o r  equivalent 
tra in ing  and exper ien ce .

M A IN T E N A N C E  M E C H A N IC  (M ach inery )

R epa irs  m ach inery  o r  m echan ica l equipment of an establishment. 
W ork  invo lves  m ost  o f  the fo l lo w in g ; Examining m achines and m echan ica l 
equipment to d iagnose source o f  trouble; d ismantling or  part ly  d ismantling 
m achines and p e r fo rm in g  repairs-that m a in ly  invo lve  the use o f  handtools in 
scraping and fitt ing parts ;  rep lac ing  broken o r  de fec t ive  parts  with item s 
obtained f ro m  stock; o rd e r in g  the production o f  a rep lacem ent part by a 
machine shop or  sending the machine to a machine shop for  m a jo r  r ep a ir s ;  
p repar ing  wr it ten  spec if ica t ions  fo r  m a jo r  rep a ir s  or  fo r  the production of 
parts  o rd e red  f ro m  machine shops; reassem b lin g  m achines; and making a l l  
n ec e s sa ry  adjustments fo r  operation. In genera l ,  the work  of a m ach inery  
maintenance mechanic  req u ires  rounded train ing and exper ien ce  usually 
acqu ired  through a fo r m a l  apprenticesh ip  o r  equivalent tra in ing and e x p e r i ­
ence. Excluded f r o m  this c lass i f ica t ion  a re  w o rk e rs  whose p r im a ry  duties 
invo lve  setting up o r  adjusting m achines.

MAINTENANCE ELECTRICIAN

R epa irs  autom obiles, buses, m oto rtrucks ,  and tra c to rs  of an es tab­
l ishm ent. Work invo lves  m ost o f  the fo l lo w in g : Examining automotive equip­
ment to d iagnose source of trouble; d isassem bling  equipment and per fo rm in g  
r ep a ir s  that invo lve  the use of such handtools as w renches , gauges, d r i l l s ,  
o r  sp ec ia l iz ed  equipment in d isassem bling  o r  fitting parts; rep lac ing  broken 
o r  d e fec t ive  parts  f ro m  stock; grinding and adjusting va lves ;  reassem blin g  and 
insta l l ing  the var ious  a ssem b l ies  in the veh ic le  and making n ecessa ry  adjust­
ments; and aligning w hee ls ,  adjusting b rakes and lights, or  tightening body 
bolts. In gen era l ,  the work  of the m oto r  veh ic le  maintenance m echanic 
req u ire s  rounded tra in ing and exper ien ce  usually acquired through a fo rm a l  
apprenticesh ip  o r  equivalent tra in ing and experience .

This  c lass i f ica t ion  does not include m echanics who repa ir  cus tom ers '  
v eh ic le s  in automobile r ep a ir  shops.

M A IN T E N A N C E  P IP E F IT T E R

Insta lls  or  r ep a ir s  w a ter ,  steam, gas, o r  other types o f  pipe and 
p ipef itt ings in an estab lishm ent. Work invo lves  m ost o f  the fo l lo w in g : Laying
out work  and m easuring  to locate posit ion of pipe f r o m  drawings or  other 
w r it ten  spec if ica t ions ;  cutting var ious  s izes  o f  pipe to c o r re c t  lengths with 
ch is e l  and ham m er o r  oxyace ty lene  to rch  o r  p ipe-cutting m achines; threading 
pipe with stocks and dies; bending pipe by hand-driven or  pow er -d r iv en  
machines; assem bling  pipe with couplings and fastening pipe to hangers; 
making standard shop computations re la t ing  to p ressu res ,  f low , and s ize  of  
pipe requ ired ;  and making standard tests  to d e term ine  whether finished pipes 
m ee t  spec if ica t ions .  In gen era l ,  the work  o f  the maintenance p ipef itter  
r eq u ire s  rounded tra in ing  and exper ien ce  usually acquired through a fo r m a l  
apprenticesh ip  o r  equivalent tra in ing  and exper ience .  W orkers  p r im a r i ly  
engaged in insta l l ing  and rep a ir in g  building sanitation or heating system s 
a re  exc luded .

M A IN T E N A N C E  S H E E T - M E T A L  W O RKER

F ab r ic a te s ,  ins ta l ls ,  and maintains in good repa ir  the shee t-m eta l  
equipment and f ix tu res  (such as machine guards, g rease  pans, she lves, 
lo ck e rs ,  tanks, ven t i la to rs ,  chutes, ducts, m eta l  roof ing ) o f  an establishment. 
W ork  invo lves  m ost  o f  the fo l lo w in g : P lanning and laying out a l l  types of
sh ee t-m eta l  maintenance work  f ro m  b lueprints, m ode ls ,  or  other s p e c i f i ­
cations; setting up and operating  a l l  ava ilab le  types o f  shee t-m eta l  work ing  
m achines; using a v a r ie t y  o f  handtools in cutting, bending, form ing,  shaping, 
f itt ing, and assem b ling ;  and insta ll ing shee t-m eta l  a r t ic le s  as requ ired .  In 
gen era l ,  the w ork  of the maintenance shee t-m eta l  w o rk e r  requ ires  rounded 
tra in ing  and exper ien ce  usually  acqu ired  through a fo rm a l  apprenticesh ip  or  
equivalent tra in ing and exper ien ce .

M IL L W R IG H T

Insta lls  new m achines or  heavy equipment, and d ismantles  and 
insta l ls  m achines o r  heavy equipment when changes in the plant layout are  
requ ired .  W ork invo lves  m os t  of the fo l lo w in g ; Planning and laying out 
work ; in terp re t ing  blueprints or  other spec if ica t ions ; using a va r ie ty  of hand- 
too ls  and r igg ing ;  making standard shop computations re la t ing  to s t r esses ,  
strength o f  m a te r ia ls ,  and centers  of  g ra v i ty ;  a ligning and balancing equ ip­
ment; se lec t ing  standard too ls ,  equipment, and parts  to be used; and insta ll ing 
and maintaining in good o rd e r  power transm iss ion  equipment such as d r iv e s  
and speed reducers .  In gen era l ,  the m i l lw r ig h t 's  work  n orm ally  req u ire s  a 
rounded tra in ing  and exper ien ce  in the trade acquired through a fo rm a l  
apprenticesh ip  o r  equiva lent tra in ing  and exper ien ce .

MAINTENANCE MECHANIC (Motor vehicle)
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MAINTENANCE TRADES HELPER

A s s is ts  one o r  m o re  w o rk e rs  in the sk il led  maintenance t rades ,  by 
p e r fo rm in g  spec i f ic  o r  gen e ra l  duties o f  l e s s e r  skill,  such as keeping a 
w o rk e r  supplied with m a te r ia ls  and too ls ;  c leaning work ing area , machine, 
and equipment; ass is t ing  journeym an by holding m ate r ia ls  or  too ls ;  and p e r ­
fo rm in g  other unskilled tasks as d irec ted  by journeyman. The kind o f  work  
the he lper  is  perm itted  to p e r fo rm  v a r ie s  f r o m  trade to trade :  In some
trades  the he lper  is  confined to supplying, l i f t ing , and holding m a te r ia ls  and 
too ls ,  and cleaning work ing  areas ;  and in others he is perm itted  to p e r fo rm  
spec ia l iz ed  machine operations , o r  parts  o f  a trade  that a re  a lso p e r fo rm ed  
by w o rk e rs  on a fu l l - t im e  basis.

M A C H IN E -T O O L  O P E R A T O R  (T o o lro o m )

S pec ia l izes  in operating one o r  m ore  than one type o f  machine too l 
(e .g . ,  j ig  b o re r ,  grinding m achine, engine lathe, m il l in g  machine) to machine 
m eta l  for  use in making or maintaining j ig s ,  f ix tu res ,  cutting too ls ,  gauges, 
or  m eta l  d ies  or  m olds  used in shaping or fo rm in g  m eta l  o r  nonm etall ic  
m a te r ia l  (e .g . ,  p las t ic ,  p las te r ,  rubber, g lass ) .  Work typ ica l ly  in vo lves :  
P lanning and p e r fo rm in g  d i f f icu lt  machining operations which requ ire  c o m ­
p lica ted  setups o r  a high d egree  o f  accuracy ;  setting up machine too l  or  
too ls  (e .g . ,  ins ta l l  cutting too ls  and adjust guides, stops, work ing  tab les, 
and other con tro ls  to handle the s ize  o f  stock to be machined; de term ine  
p ro p er  feeds ,  speeds, too l ing, and operation sequence o r  se lec t  those p r e ­
scr ibed  in d raw ings ,  b lueprints, or  layouts); using a v a r ie t y  o f  p rec is ion  
m easu r ing  instrum ents; making n ec e s sa ry  adjustments during machining 
operation  to ach ieve  requ is ite  d imensions to v e r y  c lose  to le ran ces .  May be 
requ ired  to s e lec t  p roper  coolants and cutting and lubricating o i ls ,  to 
reco gn ize  when too ls  need d ress ing ,  and to d ress  too ls .  In genera l ,  the work  
o f  a m ach in e - to o l  ope ra to r  ( to o lroom ) at the sk i l l  le v e l  ca l led  fo r  in this 
c la ss i f ic a t io n  r eq u ire s  extens ive  knowledge o f  m ach ine-shop  and too lroom  
p ra c t ice  usually  acqu ired  through cons iderab le  on -the- job  tra in ing  a n d  
exper ien ce .

F o r  c ro s s - in d u s try  wage study purposes , this c lass i f ica t ion  does not 
include m ach in e - too l  opera to rs  ( to o lroom ) em p loyed  in too l and die jobbing 
shops.

Material Movement and Custodial
T R U C K D R IV E R

D r ives  a truck within a c ity  or  industr ia l  a rea  to transport m a te ­
r ia ls ,  m erchan d ise ,  equipment, or  w o rk e rs  between var ious  types of es tab ­
l ishm ents such as: Manufacturing plants, f re igh t  depots, warehouses ,  w h o le ­
sale and r e ta i l  •establishments, or between r e t a i l  establishments and 
cu s tom ers '  houses o r  p laces  of business. M ay  a lso  load or  unload truck with 
o r  without h e lp e rs ,  m ake m inor  m echan ica l r ep a ir s ,  and keep truck in good 
w ork ing  o rde r .  Sa lesrou te  and o v e r - th e - r o a d  d r iv e r s  a re  exc luded .

F o r  wage  study purposes , t ru ck d r iv e rs  are  c la ss i f ied  by s ize  and 
type o f  equipment, as fo l lo w s :  ( T r a c t o r - t r a i l e r  should be rated on the basis
o f  t r a i l e r  capac ity .)

TOOL AND DIE MAKER

Constructs  and repa irs  j ig s ,  f ix tu res ,  cutting too ls ,  gauges, or  m eta l  
d ies  or  m olds  used in shaping o r  fo rm ing  m eta l  or  nonmetall ic  m a te r ia l  (e .g . ,  
p las t ic ,  p las te r ,  rubber, g lass ) .  W ork  typ ica l ly  in vo lv e s : P lanning and laying
out work  accord ing  to m ode ls ,  b lueprints , drawings, o r  other w r it ten  or  o ra l  
spec if ica t ions ;  understanding the work ing  p roper t ies  o f  com mon m eta ls  and 
a l loys ;  se lec t ing  appropriate  m a te r ia ls ,  too ls ,  and p ro c es s e s  requ ired  to 
com p lete  tasks; making n ec e s sa ry  shop computations; setting up and operating 
var ious  machine too ls  and re la ted  equipment; using var ious  too l  and die 
m a k e r 's  handtools and p rec is ion  m easuring  instruments; work ing  to v e ry  
c lose  to le ran ces ;  hea t-trea t ing  m eta l  parts and fin ished too ls  and d ies  to 
ach ieve  requ ired  qua lit ies ;  f itting and assem bling  parts  to p re s c r ib ed  t o l e r ­
ances and a l lowances . In genera l,  the too l and die m a k er 's  w ork  requ ires  
rounded tra in ing  in m ach ine-shop  and to o lroom  p rac t ice  usually  acquired 
through fo r m a l  apprenticesh ip  or  equivalent tra in ing and exper ien ce .

F o r  c ro s s - in d u s try  wage study purposes, this c lass i f ica t ion  does not 
include too l  and die m akers  who (1) are  em p loyed  in too l  and die jobbing 
shops or  (2) produce fo rg in g  d ies  (d ie s inkers ).

S T A T IO N A R Y  E N G IN E E R

O perates  and maintains and m ay  also superv ise  the operation  of 
s tationary engines and equipment (m echan ica l o r  e l e c t r ic a l )  to supply the 
estab lishm ent in which em ployed  with pow er ,  heat, r e f r ig e ra t io n ,  o r  a i r -  
conditioning. W ork  in vo lves :  Operating and maintaining equipment such as
steam engines, a ir  c o m p re s s o r s ,  gen era to rs ,  m oto rs ,  turbines, ventila t ing 
and r e f r ig e r a t in g  equipment, steam bo i le r s  and b o i l e r - fe d  w a ter  pumps; 
making equipment r ep a ir s ;  and keeping a r e co rd  o f  operation of m ach inery ,  
tem pera tu re ,  and fuel consumption. May also superv ise  these operations. 
Head o r  ch ie f  eng ineers  in estab lishm ents em p loy ing  m o re  than one engineer 
a re  exc luded .

B O IL E R  T E N D E R

F i r e s  stat ionary  b o i le r s  to furnish the estab lishm ent in which 
em ployed  with heat, pow er ,  o r  steam. Feeds  fuels to f i r e  by hand or 
opera tes  a m ech an ica l  stoker , gas, o r  o i l  burner; and checks w a ter  and 
safety  v a lv e s .  M ay c lean, o i l ,  o r  a ss is t  in r epa ir ing  b o i le r ro o m  equipment.

T R U C K D R IV E R — Continued

T ru ck d r iv e r ,  light truck  (under 1 V2 tons)
T ru ck d r iv e r ,  m ed ium  truck (1 V2 to and including 4 tons)
T r u c k d r iv e r ,  heavy truck ( t r a i l e r )  (o v e r  4 tons)
T ru ck d r iv e r ,  heavy truck (other than t r a i l e r )  (o v e r  4 tons)

S H IP P IN G  A N D  R E C E IV IN G  C L E R K

P re p a r e s  m erchand ise  fo r  shipment, or  r e c e iv e s  and is  respons ib le  
f o r  incom ing shipments o f  m erchand ise  o r  other  m a te r ia ls .  Shipping work  
in v o l v e s : A  knowledge o f  shipping p rocedu res ,  p ra c t ice s ,  routes, ava ilab le
m eans o f  transporta t ion , and ra tes ; and p repar ing  reco rds  o f  the goods
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SHIPPING AND RECEIVING CLERK— Continued

shipped, making up b il ls  o f  lading, posting weight and shipping charges ,  and 
keeping a f i le  o f  shipping r eco rd s .  M ay d ire c t  o r  ass is t  in prepar ing  the 
m erchandise  fo r  shipment. R ece iv in g  work  in v o lv e s : V e r i fy in g  or  d irec t ing
others in v e r i fy in g  the co r re c tn ess  of shipments against b i l ls  o f lading, 
in vo ices ,  or  other r e c o rd s ;  checking fo r  shortages and re jec t in g  damaged 
goods; routing m erchand ise  o r  m a te r ia ls  to p roper  departments; and m a in ­
taining necessa ry  r e co rd s  and f i l e s .

F o r  wage study purposes ,  w o rk e rs  are  c la ss i f ied  as fo l low s :

Shipping c le rk
R ece iv in g  c le rk
Shipping and r e c e iv in g  c le rk

W AREH O U SEM AN

As d irec ted ,  p e r fo r m s  a va r ie t y  of  warehousing duties which requ ire  
an under standing o f  the estab l ishm en t 's  storage plan. Work invo lves  m ost 
of  the fo l lo w in g : V e r i fy in g  m a te r ia ls  (or  m erchand ise ) against rece iv in g
documents, noting and report in g  d iscrepanc ies  and obvious dam ages; routing 
m a te r ia ls  to p re s c r ib ed  s torage  locations; storing, stacking, or  pa lle t iz ing  
m a te r ia ls  in accordance with p re s c r ib e d  s torage methods; rea rran g in g  and 
t a k i n g  inventory  o f  s tored  m a te r ia ls ;  examining stored m a te r ia ls  and 
report ing  d e te r io ra t ion  and dam age; rem ov ing  m a te r ia l  f rom  storage  and 
p repar ing  it fo r  shipment. May operate  hand o r  power trucks in p e r fo rm in g  
warehousing duties.

Exclude w o rk e rs  whose p r im a r y  duties invo lve  shipping and r e c e i v ­
ing w ork  (see Shipping and Rece iv ing  C lerk  and Shipping P a c k e r ) ,  o rd e r  f i l l in g  
(see O rde r  F i l l e r ) ,  o r  operating pow er  trucks (see P o w e r -T r u c k  Opera tor ) .

O R D E R  F IL L E R

F i l l s  shipping o r  t ran s fe r  o rd e rs  fo r  f in ished goods f r o m  stored 
m erchand ise  in accordance  with spec if ica t ions  on sa les  s lips, cu s tom ers '  
o r d e rs ,  or  other instructions. May, in addition to f i l l in g  o rd e rs  and ind i­
cating i tem s  f i l l ed  o r  om itted , keep r eco rd s  o f  outgoing o rd e rs ,  requis it ion  
additional stock or  r ep o r t  short supplies to superv isor ,  and p e r fo rm  other 
re la ted  duties.

SH IPP IN G  P A C K E R

P re p a r e s  f in ished products fo r  shipment o r  storage by placing them 
in shipping con ta iners , the spec if ic  operations p e r fo rm ed  being dependent 
upon the type, s ize ,  and number o f  units to be packed, the type of container 
em ployed , and method o f  shipment. Work req u ires  the placing o f  i tem s  in

SHIPPING PACKER----Continued

shipping conta iners and m ay  invo lve  one o r  m ore  of the fo l low in g : Knowledge
o f  var ious  item s o f  stock in o rd e r  to v e r i f y  content; se lec t ion  of appropriate  
type and s ize  o f  container; inser t ing  enc losures  in container; using e x c e ls io r  
o r  other m a te r ia l  to prevent breakage or  damage; c los ing  and sealing con­
ta iner;  and applying labels  or enter ing identify ing data on container. Pack ers  
who also m ake wooden boxes or  c ra tes  are  excluded.

M A T E R I A L  H A N D L IN G  L A B O R E R

A  w o rk e r  em p loyed  in a warehouse, manufacturing plant, s to re ,  or  
other estab lishm ent whose duties invo lve  one o r  m ore  o f  the fo l lo w in g : 
Loading and unloading var ious  m a te r ia ls  and m erchand ise  on or  f ro m  fre igh t  
c a r s ,  trucks, o r  other transport ing  d ev ices ;  unpacking, shelv ing, o r  placing 
m a te r ia ls  o r  m erchand ise  in p roper  s torage  location; and transport ing  
m a te r ia ls  o r  m erchand ise  by handtruck, ca r ,  or  whee lbarrow . Longshore  
w o rk e rs ,  who load and unload ships, a re  excluded.

P O W E R -T R U C K  O P E R A T O R

O perates  a manually  con tro l led  gaso l ine -  o r  e le c t r ic -p o w e re d  truck 
o r  t ra c to r  to transport  goods and m a te r ia ls  o f  a l l  kinds about a w arehouse, 
manufacturing plant, or  other estab lishm ent.

F o r  wage  study purposes , w o rk e rs  a re  c la ss i f ied  by type o f  p ow er -  
truck, as fo l low s :

F o rk l i f t  opera tor
P o w e r - t ru ck  opera to r  (other than fo rk l i f t )

G U ARD  A N D  W A T C H M A N

Guard . P e r f o r m s  routine po l ice  duties, e i ther  at f ixed  post o r  on 
tour, mainta ining o rd e r ,  using a rm s  o r  fo rc e  where  necessa ry .  Includes 
guards who a re  stationed at gate and check on identity  o f  em p loyees  and 
other persons en te r in g .

Watchm an. Makes rounds o f  p rem is es  p e r io d ica l ly  in protect ing  
p roper ty  against f i r e ,  theft, and i l l e g a l  entry .

JA N IT O R , P O R T E R ,  OR C L E A N E R

Cleans and keeps in an o r d e r ly  condition fac to ry  work ing a reas  and 
w ash room s,  or  p rem is es  o f  an o f f i c e ,  apartment house, or  c o m m erc ia l  
or  other estab lishm ent. Duties invo lve  a combination o f  the fo l lo w in g : 
Sweeping, mopping o r  scrubbing, and polishing f lo o rs ;  rem ov ing  chips, trash , 
and other re fuse ;  dusting equipment, furn iture , o r  f ix tu res ;  polishing m eta l  
f ix tu res  or  t r im m in g s ;  p rov id ing  supplies and m inor  maintenance s e rv ic e s ;  
and cleaning la va to r ie s ,  showers , and r e s t r o o m s .  W o rk e rs  who sp ec ia l iz e  
in w indow washing are exc luded .
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Service Contract 
Act Surveys

The fo l low ing  areas  a re  s u r ­
veyed  p e r io d ic a l ly  fo r  use in adm in ­
is te r in g  the S e r v ic e  Contract Ac t  
o f  1965. Survey  resu lts  a re  pub­
l ished in r e le a s e s  which are ava i la ­
ble, at no cost, w h ile  supplies last 
f r o m  any o f  the B L S  reg ion a l  o f f ic e s  
shown on the back co v e r .

A laska  (s tatew ide)
A lbany, Ga.
A lexa n d r ia ,  La.
A lpena , Standish, and 

Tawas City, M ich.
A s h e v i l l e ,  N .C .
At lan t ic  C ity ,  N.J.
Augusta, G a ^ S .C .
Austin , Tex .
B a k ers f ie ld ,  Calif .
Baton Rouge, La.
Batt le  C reek ,  M ich.
Beaumont—P o r t  A r th u r -  

O range ,  T ex .
B i lox i—Gulfport and 

Pascagou la ,  M iss .
B rem er to n ,  Wash.
B r id g ep o r t ,  N orw a lk ,  and 

Stam ford ,  Conn.
Brunsw ick, Ga.
Cedar Rap ids, Iowa 
Champaign— Urbana—Rantoul, 111. 
Char leston, S.C.
Cheyenne, W yo.
C la rk s v i l l e—H opk insv i l le ,  Tenn^-Ky. 
Colorado Springs, Colo.
Columbia, S.C.
Columbus, M is s .
Crane, Ind.
Decatur, 111.
Des M o in es ,  Iowa 
Dothan, A la .
Duluth-Superior , Minn.—W is .
E l P aso ,  T e x . ,  and A la m og o rd o—Las 

C ru ces ,  N. M ex .
Eugene—Spr ing f ie ld  and M ed fo rd— 

K lam ath F a l ls—Grants P a s s -  
R oseburg ,  O reg .

F a y e t t e v i l l e ,  N .C .
F itchburg—L e o m in s t e r , M ass .

F or t  R i ley— Junction C ity ,  Kans.
F o r t  Smith, A rk .—Okla.
F o r t  W ayne, Ind.
F re d e r ic k —Hagers town— 

C ham bersburg ,  Md.—Pa.
Gadsden and Anniston, A la .  
G o ldsboro ,  N .C .
Grand Island—H as t in gs , Nebr .
Guam, T e r r i t o r y  o f  
H a r r isb u rg —Lebanon, Pa.
Johnson City—Kingsport—B r is to l ,

T  enn.—Va.
La  C ro ss e ,  W is .
L a redo ,  T ex .
Lawton, Okla.
Lexington—F aye t te ,  Ky.
L im a ,  Ohio 
Logansport—P e ru ,  Ind.
L o w e r  E astern  Shore, Md.—Va.—Del. 
Macon , Ga.
M adison , W is .
M aine  (statew ide )
M cA l len —P h arr—Edinburg and 

B ro w n sv i l l e—H ar l in g en -  
San Ben ito , T ex .

M er id ian ,  M is s .
M id d le sex ,  Monmouth, and 

Ocean Cos . ,  N.J.
M ob i le  and Pensaco la ,  A la ^ -F la .  
Montana (s ta tew ide )
N ew  B e rn -J a ck s o n v i l l e , N .C .
N ew  H am psh ire  (s tatew ide)
N ew  London—N orw ich ,  Conn.—R.I.  
N or th  Dakota (s ta tew ide )
N orthern  N ew  Y o r k  
Orlando, F la .
O xn ard-S im i V a l l e y -  

Ventura, Cali f .
Phoen ix , A r i z .
P ine  B lu ff,  A rk .
Pueb lo , Colo.
Puerto  R ico  
R a le igh—Durham, N .C .
Reno, N ev .
R iv e rs id e -S a n  Bernard ino—

Ontario ,  Cali f .
Salina, Kans.
Salinas—Seaside—M o n te r e y , Ca li f .  
Sandusky, Ohio

Santa B arbara-Santa  M a r ia -  
Lom poc ,  Calif .

Savannah, Ga.
Selm a, A la .
Sherman—Denison, Tex. 
S h reveport ,  La .
South Dakota (statew ide )
Southern Idaho 
Southwestern V irg in ia  
Spr ing f ie ld ,  111.
Spr ing fie ld—Chicopee—H o ly o k e , 

M ass .—Conn.
Stockton, C a li f .
T acom a ,  Wash.
Topeka, Kans.
Tu lsa ,  Okla.
Upper Pen insu la , M ich . 
V a l l e j o - F a i r f i e ld —Napa, C a li f .  
V e rm on t  (s ta tew ide )
V ir g in  Islands o f  the U.S.
W aco  and K i l l e e n - T e m p le , T ex .  
W a te r lo o—Cedar F a l ls ,  Iowa 
W est  Texas  P la ins  
W est  V ir g in ia  (s ta tew ide ) 
W ilm ington , Del.—N.J.—Md. 
Y ak im a ,  R ichland—Kennew ick , and 

W a l la  W a lla—Pendleton, 
W ash r-O reg .

A LS O  A V A I L A B L E —

An annual report  on sa la r ie s  f o r  
accountants, auditors , ch ie f  account­
ants, attorneys , job analysts ,  d i r e c ­
to rs  o f  personnel,  buyers , ch em is ts ,  
eng ineers ,  eng ineer ing  techn ic ians ,  
d ra f t e rs ,  a n d  c le r i c a l  em p loyees  
is ava ilab le .  O rde r  as B LS  B u l l e ­
tin 1931, National Survey o f  P r o ­
fess iona l ,  A d m in is tra t iv e ,  Tech n ica l  
and C le r ic a l  Pay ,  M arch  1976, $1.35 
a copy, f r o m  any o f  the B LS  r e ­
g iona l sales o f f ic e s  shown on the 
back c o v e r ,  or f r o m  the Su per in ­
tendent o f  Documents, U.S. G o v e r n ­
ment P r in t ing  O f f ic e ,  Washington, 
D.C. 20402.
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Area Wage 
Surveys

A  l is t  o f  the latest bulletins ava ilab le  is presented  below. Bulletins 
m ay be purchased f ro m  any o f  the BLS  reg ion a l  o f f ic e s  shown on the back 
cove r ,  or  f r o m  the Superintendent o f  Documents, U.S. Government P r in t ing  
O f f ic e ,  Washington, D.C. 20402. A  d i r e c to ry  o f  occupational wage  surveys ,  
cover ing  the yea rs  1950 through 1975, is ava ilab le  on request.

Bulletin number
A r e a  and p r ic e  *

Akron , Ohio, Dec. 19761________________________________________  1900-76, 85 cents
Albany—Schenectady—T r o y , N .Y . ,  Sept. 1976 ________________  1900-59, 55 cents
Anaheim—Santa Ana—Garden G rove ,

C a l i f . ,  Oct. 1976_________________________________________________ 1900-67, 75 cents
Atlanta, Ga., M ay 1976__________________________________________  1900-30, 85 cents
B a lt im ore ,  Md., Aug. 1976______________________________________ 1900-52, 85 cents
B il l ings ,  Mont., July 1976______________________________________  1900-39, 55 cents
B irm ingham , A la . ,  M ar .  1977__________________________________  1950-8, 85 cents
Boston, M ass . ,  Aug. 1976 ______________________________________  1900-53, 85 cents
Buffalo, N .Y . ,  Oct. 1976 ________________________________________  1900-70, 75 cents
Canton, Ohio, M ay 1976_________________________________________  1900-28, 55 cents
Chattanooga, Tenn.—Ga., Sept. 1976 __________________________  1900-57, 55 cents
Chicago, 111., M ay 1976 _________________________________________  1900-32, $1.05
Cincinnati, Ohio—Ky.—Ind ., M ar .  1976________________________  1900-7, 75 cents
C leve land, Ohio, Sept. 1976____________________________________  1900-62, 95 cents
Columbus, Ohio, Oct. 1976_____________________________________  1900-68, 75 cents
Corpus Christ i ,  T ex . ,  July 1976_______________________________  1 900-^1, 55 cents
Dallas—F ort  W orth , T ex . ,  Oct. 1976__________________________  1900-63, 85 cents
Davenport—Rock Island—M olin e ,  Iowa—111., Feb. 1976______  190Q-25, 55 cents
Dayton, Ohio, Dec. 1976 ________________________________________  1900-78, 85 cents
Daytona Beach, F la . ,  Aug. 1976 _______________________________  1900-45, 45 cents
Denver—B ou ld e r , Co lo .,  Dec. 1976____________________________  1900-73, 85 cents
Detro it ,  M ich . ,  M ar .  19761 _____________________________________ 1900-15, $1.25
F resno ,  C a l i f . ,  June 1976 ______________________________________  1900-29, 55 cents
G a in esv i l le ,  F la . ,  Sept. 1976 ___________________________________ 1900-54, 45 cents
Green Bay, W is . ,  July 1976____________________________________  1900-37, 55 cents
Greensboro—W inston-Sa lem —High P o in t ,

N .C . ,  Aug. 1976__________________________________________________ 1900-47, 65 cents
G reen v i l le— Spartanburg, S.C., June 1976 1___________________ 1900-36, 85 cents
H ar t fo rd ,  Conn., M ar .  1977 _____________________________________ 1950-9, 80 cents
Houston, T ex . ,  Ap r .  1976_______________________________________  1900-26, 85 cents
Huntsvi l le ,  A la . ,  Feb. 1977 1 ___________________________________  1950-4, $1.40
Indianapolis, Ind., Oct. 1976____________________________________ 1900-58, 75 cents
Jackson, M iss . ,  Feb . 1977*____________________________________  1950-2, $1.50
Jacksonv il le ,  F la . ,  Dec. 1976*_________________________________  1900-80, 85 cents
Kansas City, M o . -K a n s . ,  Sept. 1976 1 ________________________  1900-60, $1.05
Los Ange les—Long Beach, C a l i f . ,  Oct. 1976_________________  1900-77, 85 cents
L ou isv i l le ,  Ky.—Ind., Nov. 1976________________________________  1900-69, 55 cents

Bulletin number
A r e a  and p r ic e  *

M em phis ,  Tenn.—A rk .—M is s ., Nov . 1976 1_____________________ 1900-75, 85 cents
M ia m i,  F la . ,  Oct. 1976___________________________________________  1900-66, 75 cents
M ilwaukee ,  W is . ,  A p r .  1976 ____________________________________  1900-22, 85 cents
M inneapolis—St. Paul, Minn.—W is . ,  Jan. 1977 ________________  1950-3, $1.60
Nassau-Suffo lk , N .Y . ,  June 1976 _______________________________  1900-35. 85 cents
N ew ark ,  N .J . ,  Jan. 1977 _________________________________________  1950-7, $1.60
New  O r leans ,  L a . ,  Jan. 1977 1___________________________________ 1950-5, $1.60
New  Y o rk ,  N .Y . -N .J . ,  M ay  1976________________________________ 1900-48, $1.05
N or fo lk—V irg in ia  Beach—P or tsm o u th , V a .—

N .C . ,  M ay  1976 1_________________________________________________  1900-27, 85 cents'
N or fo lk—V irg in ia  Beach—Portsm outh  and

N ew port  News—Ham pton , Va.—N .C . ,  M ay 19761 _____________  1900-33, 85 cents
Northeast Pennsy lvan ia , Aug. 1976 ____________________________  1900-43, 65 cents
Oklahoma C ity, Okla., Aug. 1976_______________________________  1900-42, 55 cents
Omaha, N eb r . - Io w a ,  Oct. 1976__________________________________ 1900-61, 55 cents
P a te r  son—Clifton—Passa ic  , N .J . ,  June 1976 ___________________  1900-38, 55 cents
Philadelphia , Pa.—N.J . ,  Nov . 1976 1____________________________  1900-64, $1.10
P ittsburgh , Pa . ,  Jan. 1977_______________________________________  1950-1, $1.50
Port land , M aine , Dec. 1976 1 ___________________________________  1900-72, 85 cents
Port land , O reg . -W a sh . ,  M ay  1976 _____________________________  1900-51, 75 cents
Poughkeepsie ,  N .Y . ,  June 1976 _________________________________ 1900-50, 45 cents
Poughkeepsie—Kingston—Newburgh, N .Y . ,  June 1976________ 1900-55, 55 cents
P ro v id en ce—W arw ick—Paw tu cket , R .1.—

M ass . ,  June 1976________________________________________________  1900-31, 75 cents
R ichmond, Va . ,  June 1976_______________________________________  1900-34, 65 cents
St. Lou is ,  MO.-I11., M ar .  1977___________________________________ 1950-10, $1.20
Sacram ento , C a l i f . ,  Dec. 1976 __________________________________ 1900-71, 55 cents
Saginaw, M ich .,  Nov. 1976 1_____________________________________  1900-74, 75 cents
Salt Lake  City—Ogden, Utah, Nov. 1976_______________________  1900-65, 55 cents
San Antonio, T e x . ,  M ay  1976 ___________________________________  1900-23, 65 cents
San D iego, C a l i f . ,  Nov . 1976____________________________________  1900-79, 55 cents
San F ran c isco—Oakland, C a l i f . ,  M ar .  1976 ____________________  1900-9, 95 cents
San Jose, C a l i f . ,  M ar .  1976_____________________________________  1900-13, 75 cents
Seattle—E v e r e t t , W ash .,  Jan. 1976 _____________________________  1900-6, 65 cents
South Bend, Ind., M ar .  1976 ____________________________________  1900-5, 55 cents
Syracuse, N .Y . ,  July 1976_______________________________________  1900-44, 55 cents
To ledo ,  Ohio—M ich .,  M ay 1976__________________________________  1900-24, 55 cents
Tren ton , N .J .,  Sept. 1976________________________________________  1900-56, 55 cents
Washington, D.C.—Md.—V a . , M ar .  1976 _______________________  1900-12, 85 cents
W ich ita ,  Kans., A p r .  1976_______________________________________  1900-21, 55 cents
W o rc e s t e r ,  M ass . ,  A p r .  1976 ___________________________________ 1900-16, 55 cents
Y o rk ,  Pa . ,  Feb. 1977 _____________________________________________  1950-6, $1.10

Prices are determined by the Government Printing O ffice and are subject to change.
* Data on establishment practices and supplementary wage provisions are also presented.
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U.S. Department of Labor 
Bureau of Labor Statistics 
Washington, D.C. 20212

Official Business 
Penalty for private use, $300

Bureau off Labor Statistics Regional Offices

Region I

1603 JFK Federal Building 
Government Center 
Boston, Mass. 02203 
Phone: 223-6761 (AreaCode617)

Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
9th Floor, 230 S. Dearborn St.
Chicago, III. 60604
Phone: 353-1880 (AreaCode312)

Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Region II
Suite 3400
1515 Broadway
New York, N Y. 10036
Phone: 399-5406 (AreaCode212)

New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region VI
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: 749-3516 (AreaCode214)

Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas

Region lit
3535 Market Street,
P.O. Box 13309
Philadelphia, Pa. 19101
Phone: 596-1154 (AreaCode215)

Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Regions VII and VIII
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo 64106 
Phone: 374-2481 (AreaCode816)

VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Postage and Fees Paid 
U.S. Department of Labor

Third Class Mail

Lab-441

Region IV
Suite 540
>371 Peachtree St., N.E.
Atlanta, Ga. 30309
Phone: 881-4418 (Area Code 404)

Alabama 
Florida 
Georgia 
Kentucky 
Mississippi 
North Carolina 
South Carolina 
Tennessee

Regions IX and X
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone:556-4678 (Area Code 415)

IX X
Arizona Alaska
California Idaho
Hawaii Oregon
Nevada Washington
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