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Preface

This bulletin summarizes the results of a Bureau of Labor Statistics survey of wages and 
supplementary benefits of hospital employees conducted in 19 major metropolitan areas in 
August 1975 and in 4 areas in January 1976. In three of these four areas—Los Angeles-Long 
Beach, Portland, and Seattle-Everett—no major wage changes were negotiated for hospital 
workers between August 1975 and January 1976. In San Francisco-Oakland, however, pay 
levels recorded for most nurses were higher than in August 1975, partly due to a 7(/2-percent 
general wage change that took effect in January 1976.

The 23-area survey covered private and State and local government hospitals. Federal 
G overnm ent hospitals were not surveyed; however, a description of the pay systems in 
hospitals operated by the Veterans Administration, Public Health Service, and the Navy is 
presented in appendix A of this report. The Bureau acknowledges the assistance of these 
agencies, as well as the Army and the Air Force, in developing appendix A to this report.

Separate releases for each of the areas included in the survey were issued earlier. Copies of 
these releases are available from the Bureau of Labor Statistics, Washington, D.C. 20212, or 
any of its regional offices.

This study was conducted by the Bureau’s Office of Wages and Industrial Relations. 
Sandra L. King of the Division of Occupational Wage Structures prepared the analysis in this 
bu lletin . Field w ork for the survey was directed by the Bureau’s Assistant Regional 
Commissioners for Operations.

Other reports available from the Bureau’s program of industry wage studies, as well as the 
addresses of the Bureau’s regional offices, are listed at the end of this bulletin.

Material in this publication is in the public domain and may be reproduced without the 
permission of the Federal Government. Please credit the Bureau of Labor Statistics and cite 
the name and number of the publication.
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Hospitals, August 1975-January 1976

Summary

O ccupational pay levels in private and State and local 
government hospitals usually were highest in the New 
Y o rk  an d  San Francisco-O akland m etropolitan areas 
and lowest in D allas-Fort W orth and H ouston in 1975- 
76. F o r  each  o f  th e  23 m etropolitan  areas studied , 1 
separate  earnings inform ation was developed for full- 
and part-tim e workers in occupations selected from  two 
m ajor categories: Professional and technical employees 
and nonprofessional employees.2

Average straight-tim e hourly earnings of general duty 
nurses, one of the most populous jobs, were typically 
b e tw e e n  $5 a n d  $6 . A m ong  th e  seven re g is te red  
professional nursing occupations studied, general duty 
nurses averaged the least in each area—typically 10 to 20  
percent below head nurses and nursing instructors; 15 to 
25 percent below clinical specialists; 20 to  30 percent 
b e lo w  su p e rv iso rs ; 25 to  40 p e rc e n t below  n u rse  
an es th e tis ts ; and 35 to 45 percent below directors of 
nursing.

Licensed practical nurses and nursing aids—two other 
n u m erica lly  im p o r ta n t  o ccupations involving direct 
contact with patients—typically averaged 20-30 percent 
and 35-45 percent less, respectively, than  general duty 
nurses within the same area.

W o rk e rs  in  S ta te  a n d  local governm ent hospitals 
generally enjoyed a wage advantage of 5 to 15 percent

1 See appendix B for scope and method of survey and definition of 
terms used in this report. Earnings data exclude premium pay for 
overtime and for work on weekends, holidays, and late shifts, as well as 
the value of room, board, or other perquisites, if any, provided in 
addition to cash wages. Wage changes for some San Francisco- 
Oakland hospital workers took place between August 1975 and 
January 1976. Thus, the exact ranking of San Francisco among the 23 
areas studied cannot be ascertained. However, occupational pay levels 
in the San Francisco area have traditionally been among the highest 
since hospital wage surveys were begun by the Bureau in 1960.

2See appendix C for job descriptions.

over their counterparts in private hospitals in 15 o f the 
21 areas where direct pay com parisons could be made. 
B u t th e  ad v an tag e  for governm ent hospital workers, 
especially for nonprofessionals, has continued to  decline 
in  th o s e  a r e a s  w h e re  s im ila r  su rveys have  been  
conducted by the Bureau in previous years.

Virtually all hospitals visited provided paid holidays 
an d  paid  vacations, after specified periods of service. 
L ife, hosp ita liza tion , surgical, and medical insurance 
benefits, for which employers paid at least part of the 
cost, were also widespread am ong the hospitals studied.

Industry characteristics

E m p lo y m e n t . The 1,193 hospitals covered by the August 
1 9 7 5 -Jan u ary  1976 su rvey  em ployed approxim ately 
1,087,700 w o rk e rs .3 Em ploym ent ranged from  about 
185,500 in the New York m etropolitan area to  between
14,000 an d  15,000 in  th e  M em p h is , P o rtlan d , and 
Seattle-Everett areas .4 Private hospitals employed three- 
fourths of the workers in the 23 areas com bined, ranging 
from  slightly more than one-third in A tlan ta to abou t 
nine-tenths in Philadelphia and the entire work force in 
Portland. Short-term  hospitals—those in which patients 
stay an average of less than  30 days— employed slightly 
m ore th an  nine-tenths of the w orkers covered by the 
survey.

Largely because of changes in m etropolitan area defi
nitions between the 1972 and 1975-76 surveys, only nine 
areas were fully com parable. Aggregate em ploym ent in 
these areas increased 15 percent— from abou t 329,000 to 
379,000—com pared with a 14-percent increase in hospi-

3The survey excluded all Federal Government hospitals and 
hospitals with fewer than 100 workers. A description of the pay 
systems in Federal Government hospitals, which employ about 104,000 
workers in the 23 areas combined, is included in appendix A.

4Standard Metropolitan Statistical Areas as defined through Feb. 8, 
1974, by the U.S. Office of Management and Budget.
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tal em ploym ent nationw ide .5 A m ong these nine areas, the 
em ploym ent increase ranged from  5 percent or less in 
Baltimore, Buffalo, and Philadelphia to 33 percent in San 
Francisco-O akland. T otal hospital em ploym ent in
creased 23 percent in Chicago— the largest area com 
pared. Private hospital em ploym ent in the nine areas 
increased about 20 percent between 1972 and 1975-76, 
while State and local governm ent hospital em ploym ent 
remained virtually the same.

According to  Bureau of L abor Statistics projections, 
e m p lo y m en t in  health  care occupations will increase 
d ram atically  over the next decade. Between 1974 and 
1985, em ploym ent of registered nurses, nursing aids, and 
occupational therapists is expected to  increase by abou t 
50 p e rc e n t an d  o f physical therapists by 60 percent; 
e m p lo y m en t o f licen sed  practical nurses will nearly 
double .6

P r o p r i e t o r s h i p  a n d  s e rv ic e s  p r o v id e d .  H o sp ita ls  
c h a r te re d  as n onpro fit institutions employed slightly 
m ore than nine-tenths o f the 827,871 workers in private 
hospitals covered by the study. Employees in church- 
re la te d  hosp ita ls  were outnum bered about 2  to 1 by 
th o se  in  other nonprofit hospitals. Among areas, the 
p ro p o r t io n  o f w o rk e rs  in  other than church-related 
private hospitals ranged from  one-eighth in M em phis to 
s lig h tly  m ore  than  nine-tenths in Miami. Short-term  
general hospitals, providing a variety of hospital services 
r a th e r  th a n  specializing in a particu lar type of care, 
employed slightly m ore than  nine-tenths of the private 
hospital workers.

S ta te , c o u n ty , and city governm ent hospitals each 
accounted for three-tenths of the 259,833 governm ent 
(except Federal) hospital w orkers covered by the 23-area 
s tu d y . H o sp ita l  d is tr ic ts  an d  c ity -c o u n ty  hospitals 
employed m ost of the remainder. Psychiatric hospitals 
(typically long-term  hospitals run by State governments) 
employed approxim ately one-fifth of the work force in 
g o v e rn m e n t fa c ilitie s ; s h o r t- te rm  general hospitals, 
seven-tenths; and chronic/convalescent, orthopedic, and 
tu b e rc u lo s is  hospitals, m ost of the other governm ent 
workers.

H o s p i t a l  s i z e . T h e  s u rv e y e d  h o sp ita ls  w ith  500 
employees or m ore employed slightly m ore than  four- 
fifths of the workers in private hospitals and about nine-

5T he nine areas were Baltim ore, Buffalo, Chicago, Miami, 
M ilwaukee, Philadelphia, Portland, San Francisco-Oakland, and 
Seattle-Everett. The national hospital employment increase was 
c a lc u la te d  from  fig u res  published in the Bureau’s monthly 
Employment and Earnings series.

6Occupational Projections and Training Data, Bulletin 1918 (Bureau 
of Labor Statistics, 1976), pp. 74-75.

tenths of those in State and local governm ent hospitals. 
The proportion  of workers in hospitals with at least 500 
e m p lo y e e s  v a rie d  so m ew h a t am o n g  th e  23 a rea s  
surveyed. Am ong private hospitals the proportion  
ranged from  about tw o-thirds of the workers in Dallas- 
F o rt W orth and H ouston to  slightly more than  nine- 
tenths in Baltimore and M inneapolis-St. Paul; am ong 
government hospitals it ranged from  about three-fourths 
in Boston and M em phis to  all o r virtually all workers in 
New York, Seattle-Everett, and W ashington.

O ccupations. Hospital occupations cover a wide range of 
functions and skills; some are unique to medical institu
tions while others are com m on to a variety of industries. 
Full-time registered professional nurses accounted for 
about one-eighth of the hospital em ploym ent in the 23 
areas com bined; other professional/technical employees 
(e.g., physicians, dietitians, licensed practical nurses, 
jmedical technologists, therapists, etc.) for one-fifth; and 
nonprofessional employees (including office clerical 
workers, nursing aids, and m aintenance and food service 
porkers) for two-fifths of the work force. Part-tim e 
Workers, executive and adm inistrative personnel, m em
bers of religious orders, and students m ade up the 
remainder. M ore part-tim e workers, those regularly 
scheduled to work fewer hours than  full-time workers, 
were found in the general duty nurse classification than  in 
any other hospital occupation, as illustrated in text 
table 1.

Inform ation on earnings and related benefits for stu
dent nurses and nurses belonging to religious orders was 
not collected in the Bureau’s study. However, text table 2 
provides estimates of the num ber of persons in those cate
gories in hospitals covered by the survey.

Collective bargaining agreem ents generally applied to 
greater proportions of workers in State and local govern
m ent hospitals than  in private hospitals, as illustrated in 
text table 3. However, the extent of coverage in both cate
gories varied am ong and within areas by occupational 
group.

Occupational earnings

O ccupational classifications studied separately were 
ch o sen  fro m  tw o m ajor categories— professional and 
tech n ic a l em ployees (including physicians, registered 
p ro fe ss io n a l nurses, and other professional/technical 
workers) and nonprofessional workers (including office 
c le rica l an d  other nonprofessional employees). These 
occupations, which usually accounted for between 45 
and 55 percent of the to tal hospital em ploym ent in each 
area, were selected to  represent the various pay levels 
and activities of hospital employees.

E a rn in g s  in fo rm a tio n  fo r interns and residents— 
collected for the first time in the 1975-76 study—met
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B u re a u  p u b lic a tio n  c r ite r ia  in 18 o f th e  23 a rea s  
surveyed. Among these areas, average hourly earnings 
for interns ranged from $4.28 in M emphis to $7.11 in 
New York and for residents from $5.54 in H ouston to 
$8.60 in New Y o rk  ( ta b le  1). A pproxim ately  6,700 
in te rn s  an d  19,660 residents were reported in the 23 
areas.

G eneral duty nurses, accounting for between three- 
fifths and four-fifths o f the registered professional nurses 
in each area, averaged from  $4.88 in A tlanta to  $6.96 in 
New Y ork  and $7.02 in San Francisco-O akland. The 
wage advantage held by general duty nurses over licensed 
practical nurses and over nursing aids within the 
same area has remained relatively stable since 1972. In 
both the 1972 and 1975-76 surveys, general duty nurses 
ty p ica lly  averaged about 25 to  40 percent more than 
licensed practical nurses and 50 to  75 percent more than 
nursing aids.

Am ong the other professional/technical occupations, 
medical technologists usually averaged between $5 and 
$ 6  an hour; radiologic (X-ray) technologists m ost often 
av e rag ed  betw een  $4 an d  $5. M edical technologists 
averaged more (usually 10 to  20 percent) than  their X- 
ray counterparts in all areas except New York where X- 
ray workers averaged 3 percent m ore ($7.32 com pared 
with $7.11).

Occupational therapists (who plan, organize, im ple
ment a n d /o r  direct medically oriented occupational 
therapy program s to  facilitate the rehabilitation o f per
sons m entally or physically im paired) usually averaged 
between $5 and $6.50 an hour. H ourly averages were in a 
similar range for physical therapists (who treat dis
abilities, injuries, and diseases using massage, exercise, 
and effective properties of air, water, heat, cold, radiant 
energy, and electricity). Respiratory therapists usually 
earned between $4 and $5 an hour, ranging from $3.37 in 
H ouston to $6.41 in M ilwaukee, while speech therapists

Text table 1. Number of full- and part-time workers in 
selected occupations in private and State and local govern
ment hospitals, 23 areas combined

(In thousands)

Occupation

Private
hospitals

State and local 
government 

hospitals

Full
time

Part
time

Full
time

Part
time

General duty nurses............
Licensed practical

87.3 36.7 19.0 4.4

nurses............................... 37.5 9.5 12.1 1.2
Medical technologists . . . . 12.5 3.3 2.7 .3
Cleaners ............................... 37.6 5.1 12.1 .5
Food service helpers .......... 20.8 10.8 8.8 1.3
Nursing aids ........................ 67.8 16.0 19.5 1.5
Ward c le rk s .......................... 16.7 4.5 3.3 .4

Text table 2. Number of student professional and practical
nurses and nurses belonging to religious orders in private 
and State and local government hospitals

Area
Student nurses Nurses of 

religious 
ordersProfessional Practical

Total, 23 areas 21,878 3,887 886

Atlanta .......................... 1,166 _ 1
Baltimore ..................... 514 91 21
Boston............................. 2,470 229 35
Buffalo .......................... 931 308 36
Chicago.......................... 3,858 293 166
Cleveland........................ 502 260 39
Dallas—Fort Worth . .  . 369 464 7
Denver—B o u ld er.......... 129 90 7
Detroit .......................... 403 63 52
Houston ........................ 593 347 14
Kansas C i t y ................... 719 42 4
Los Angeles-

Long Beach.............. 513 193 82
M em phis........................ 597 - 2
Miami ............................. 375 — 5
Milwaukee ................... 444 3 74
Minneapolis—

St. Paul ................... 942 75 13
New York ................... 1,030 367 121
Philadelphia ................. 3,210 496 103
Portland ........................ 913 151 —
St. L o u is ........................ 1,086 93 58
San Francisco-

Oakland ................... 525 - 15
Seattle—Everett .......... 335 32 -

Washington................... 254 142 31

NOTE: Dashes indicate no data reported.

averaged from  $5.70 an hour in Boston to  $7.25 in Los 
Angeles-Long Beach.

Pharm acists, who review prescriptions for accuracy 
an d  sa fe ty , as well as com pound , fill, and dispense 
prescribed drugs and other pharm aceutical supplies in 
hospitals, averaged more than  $6.50 an hour in each of 
the 23 areas studied, usually ranging between $7 and $9 
an hour.

Clerks who arrange for adm ission of patients to  the 
hospital—the m ost populous office clerical occupation 
studied— had average hourly earnings ranging from  
$2.81 in  D a lla s -F o r t  W o rth  to  $5.21 in New York; 
payroll clerks averaged from  $3.26 in H ouston to  $4.64 
in D etroit and $5.04 in San Francisco-O akland. Class A 
k ey p u n ch  operators and senior stenographers usually 
averaged between $4 and $5 an hour. Average hourly 
earnings between $3 and $4 were m ost often reported for 
switchboard operators and receptionists, and technical 
transcribing-m achine operators.

Chief housekeepers, responsible for the m aintenance 
of sanitary conditions in all areas of the hospital (except 
fo r en g in ee rin g  an d  dietetic areas), were am ong the 
h ig h e s t p a id  o f  th e  n o n p ro fe s s io n a l o c c u p a tio n s , 
typically averaging between $5.50 and $6.50 an hour.
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Only in Memphis ($4.03) and H ouston ($4.60) were their 
average hourly earnings below $5.

Nursing aids, numerically the most im portant non
professional job  studied, averaged from $2.67 an hour in 
D allas-Fort W orth to $5.12 in New York. Aids who assist 
mentally ill patients (psychiatric aids) averaged more per 
hour than nursing aids in 13 of the 15 areas where com 
parisons were made. The earnings edge for psychiatric 
aids was usually less than 20  percent.

M a in te n a n c e  elec tric ians and stationary engineers 
averaged more than  $5 an hour in most areas. Highest 
hourly averages for electricians were $8.46 in Chicago 
an d  $7.70 in Los Angeles-Long Beach; for engineers, 
$8.04 in San Francisco-O akland and $7.95 in New York.

T he fo reg o in g  d iscu ss io n  was limited to full-time 
em ployees in selected jobs. Regularly scheduled part- 
time workers were reported in a m ajority of occupations 
in each of the 23 areas surveyed. (See table 4 for earnings 
of these part-tim e workers.) Average hourly earnings for 
part-tim e staff were typically less than for full-time staff 
in the same job  and area, but the earnings advantage for 
fu ll-tim e  w o rk e rs  w as g en e ra lly  sm all. O f the 527

occupational com parisons made between part-tim e and 
full-time employees, 395 showed a wage spread favoring 
full-time employees; for 309 of these, the wage advantage 
was between 1 and 10 percent. The full-time earnings 
edge rarely exceeded 20 percent. Part-tim e general duty 
nurses, occupational therapists, and physical therapists 
u su a lly  av e rag ed  m ore per hour than their full-time 
co u n te rp a rts . The typical part-tim e earnings edge for 
nu rses w as sm a ll— 1 o r 2 percent; for occupational 
therapists 4 or 5 percent; and for physical therapists 7 to 
12 percent. As with full-time workers, average earnings 
for part timers tended to be highest in the New York and 
San Francisco areas and lowest in the southern areas.

Several occupations selected for separate study were 
s ta ffed  a lm o s t e n tire ly  by one sex. In  jo b s  where 
significant num bers of both sexes were employed, men 
often earned more than wom en—even when com pari
sons were limited to the same hospital proprietorship 
category and area.

Average earnings of men and women in the same area 
and  occupational classification may differ for several 
reasons, including the distribution of sexes in hospitals

Text table 3. Extent of coverage of collective bargaining agreements in private and State and local government hospitals, 
by area and occupational group

Percent of workers in hospitals with —

Majority covered Minority covered None covered

Professional/ Professional/ Professional/
Area Technical Nonprofessional Technical Nonprofessional Technical Nonprofessional

State State State State State State
Private and Private and Private and Private and Private and Private and

local local local local local local

Atlanta ..................... _ _ _ _ _ _ _ _ 95+ 95+ 95+ 95+
Baltimore ................. - 20-24 40-44 10-14 15-19 - 5-9 - 85-89 75-79 50-54 85-89
Boston ..................... 15-19 65-59 i 1 ) 85-89 15-19 25-29 25-29 5-9 65-69 i 1 ) 70-74 i 1 )
Buffalo ..................... — 95+ 45-49 95+ 30-34 - — — 70-74 — 50-54 —

Chicago...................... (M 55-59 25-29 80-84 (*) 25-29 15-19 10-14 90-94 15-19 55-59 i 1 )
Cleveland ................. 5-9 I1) 30-34 75-79 15-19 50-54 - — 75-79 45-49 65-69 25-29
Dallas-

Fort W o rth ............ - — - - - — - — 95+ 95+ 95+ 95+
Denver—Boulder . . . - — - - - - — - 95+ 95+ 95+ 95+
D etro it........................ 10-14 45-49 20-24 55-59 5-9 15-19 40-44 — 80-84 30-34 35-39 40-44
Houston..................... - - - 50-54 - 50-54 - - 95+ 45-49 95+ 45-49
Kansas C i t y .............. - - - 90-94 15-19 i 1 ) 45-49 - 80-84 95+ 50-54 5-9
Los Angeles-

Long Beach ......... 5-9 85-89 15-19 90-94 10-14 - 10-14 — 80-84 10-14 70-74 5-9
M em phis................... - - 5-9 80-84 - 95+ - 5-9 95+ I1) 95+ 10-14
Miami ........................ — — — 90-94 - 95+ - - 95+ 5-9 95+ 5-9
Milwaukee .............. - 95+ - 95+ - 5-9 40-44 — 95+ — 55-59 —
Minneapolis—

St. Paul ................. 85-89 15-19 75-79 30-34 10-14 20-24 20-24 65-69 i 1 ) 55-59 i 1 ) (X)
New York ................. 35-39 95+ 70-74 95+ 15-19 - — — 40-44 — , 30-34 —
Philadelphia.............. (M 95+ 15-19 95+ 10-14 - 5-9 - 80-84 — 75-79 —
Portland ................... 30-34 — 50-54 - 45-49 - 40-44 — 20-24 - 5-9 —
St. L o u is ................... i 1) 5-9 i 1 ) 55-59 - 25-29 - - 95+ 65-69 95+ 40-44
San Francisco .......... 65-69 55-59 80-84 70-74 15-19 10-14 - - 15-19 25-29 15-19 25-29
Seattle—Everett . . . . 95+ 95+ 45-49 90-94 - - 15-19 10-14 - - 35-39 -
Washington.............. 5-9 - 30-34 65-69 10-14 50-54 5-9 25-29 75-79 45-49 65-69 (M

^■Workers reported in category but made up less than 5 percent.
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having different pay levels and different duties for the 
occupation. Also, to the extent th a t individual pay rates 
are adjusted for length of service, longer average service 
for one sex can result in higher average pay for th a t sex.

Earnings of individual employees in the same occupa
tion, hospital group, and area often were widely dis
persed, even when extrem es in arrays were disregarded 
(tables 5-17). H ospitals generally have a series of steps to 
provide the basis for advancem ent within ranges .7 Thus, 
individual rates for incum bents can be widely dispersed 
even am ong hospitals which had the same rate range for a 
specified occupation.

As re p o rte d  in  e a r lie r  h o sp ita l  su rv ey s, average 
ea rn in g s  fo r  w o rk ers  in State and local governm ent 
hospitals usually were higher than  those of their private 
hospital counterparts. In the 1975-76 survey, earnings in 
government hospitals were higher in 17 of the 21 areas 
where direct pay com parisons could be made (tables 2 
an d  3). P ay  d iffe ren ces  fa v o rin g  governm ent (non- 
Federal) hospitals varied am ong the areas. F o r example, 
government hospital supervisors of nurses averaged 21 
percent m ore than  their private hospital counterparts in 
W a sh in g to n , 12 p e rcen t m o re  in Los Angeles and 
M emphis, but only 1 to  3 percent m ore in M ilwaukee, 
New York, and St. Louis. Similarly, the pay advantage 
for governm ent hospital adm itting clerks ranged from  1 
percent in St. Louis to 29 percent in M inneapolis-St. 
Paul.

T he go v ern m en t/p riv a te  hospital earnings gap has 
narrowed over the past 15 years. Between the m id-1960 
su rv e y — w hen th e  B u reau  f irs t  d ev e lo p ed  separate 
occupational earnings data  for private and governm ent 
(non-Federal) hospitals— and this study, earnings have 
u su a lly  risen  fa s te r  for private than  for governm ent 
hospital w orkers .8

Establishment practices and supplementary  
wage provisions

Inform ation also was obtained on minimum entrance 
salaries for general duty and licensed practical nurses; on

7See I n d u s t r y  W a g e  S u r v e y : H o s p ita ls ,  M id -1 9 6 3 , Bulletin 1409 
(Bureau of Labor Statistics, 1964). In this survey, formal rate systems 
providing a range of salaries applied to more than nine-tenths of the 
general duty and licensed practical nurses in both private and 
government hospitals. The bulletin describes in detail salary structures 
for the two jobs, including minimum and maximum salary ranges, and 
advancement within the range.

8For results of earlier surveys, see E a rn in g s  a n d  S u p p le m e n ta r y  

B e n e f i t s  in  H o s p i t a l s ,  M i d - 19 6 0 , Bulletin 1294 (Bureau of Labor 
Statistics, 1961), and the following I n d u s tr y  W age  S u r v e y s :  H o s p ita ls ,  
M id -1 9 6 3 , Bulletin 1409 (1964); H o s p ita ls ,  J u ly  1 9 6 6 , Bulletin 1553 
(1967); H o s p ita ls ,  M a rc h  1 9 6 9 , Bulletin 1688 (1971); and H o s p ita ls ,  

A u g u s t  1 9 72 , Bulletin 1829 (1974).

shift differential practices for registered nurses; and on 
work schedules and the incidence of selected supplem en
tary benefits, including paid holidays, paid vacations, and 
health, insurance, and retirem ent plans for full-time 
workers grouped into two m ajor occupational cate
gories—professional/technical (referred to as simply p ro 
fessional in the following sections) and nonprofessional.

M in im u m  entrance  salaries. M inimum  entrance salaries 
o f g en e ra l d u ty  an d  licen sed  p ra c tica l nurses were 
determ ined by formally established policies in nearly all 
of the private and State and local governm ent hospitals 
included in the Bureau’s sample (tables 18-21). In private 
hospitals, m inim um  entrance salaries for general duty 
nurses usually ranged between $4.50 and $5.50 an hour. 
The range in governm ent hospitals was sim ilar to  that 
for private hospitals. In both private and governm ent 
hospitals, about three-fifths o f the hospitals provided the 
same minimum entrance salaries to  nurses regardless of 
whether or not they had a bachelor’s degree.

M in im u m  e n tra n c e  sa la r ie s  fo r licensed practical 
nurses typically ranged between $3.40 and $4.20 an hour 
in  b o th  p r iv a te  an d  S ta te  and  lo ca l g o v e rn m e n t 
hospitals.

W o r k  schedules. Weekly work schedules of 40 hours 
were the rule for both professional and nonprofessional 
employees in m ost of the 23 areas (tables 22 and 23). 
Among the exceptions, shorter work schedules of 37'/2 
hours a week were in effect in Buffalo for all private 
hospital employees in the two groups, and in New York 
for about three-fourths o f the workers in both private 
and  governm ent hospitals. V irtually all workers were 
scheduled for 5 days a week.

O v e r t im e  p r e m iu m  p a y .  O v e rtim e  pay  p rovisions, 
typically time and one-half the regular rate after 8 hours 
a day or 40 hours a week, were in effect in m ost areas for 
a m ajority of workers in the two occupational groups. In 
a few areas, time and one-half the regular rates for work 
in excess of 80 hours in a 14-day period typically applied. 
M a jo r exceptions were Buffalo and New York where 
m ost private hospital employees were eligible for time 
and one-half the regular rates for work after 7.5 hours a 
day or 37.5 hours a week.

S h i f t  d i f f e r e n t ia l  p rac tices  f o r  reg is tered  p ro fe s s io n a l 
n u rs e s . In  S ta te  and local governm ent hospitals, the 
proportion  of registered professional nurses employed 
on second shifts ranged from  one-seventh in New York 
to one-third in D allas-Fort W orth; in private hospitals, 
between two-tenths and three-tenths of the nurses were 
on second shifts (tables 24 and 25). Between one-tenth 
an d  tw o-tenths of the nurses in both hospital groups 
were employed on third or o ther late shifts.
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Nurses typically received extra pay for late-shift work. 
T h e a m o u n t and type o f shift differential pay varied 
a m o n g  the 23 areas. F or ex a m p le , in governm ent 
h o sp ita ls  in  M ilw a u k ee , the typ ica l differential for 
second-shift work was 25 cents an hour above day-shift 
rates; in M em phis, $10 to $15 per week; in Chicago, 
a b o u t $125  per m onth, and in St. Louis, 10 percent 
above regular salaries.

Paid holidays. Paid holiday provisions were usually  
u n ifo rm  fo r  b o th  m ajor occupational groups within  
individual establishm ents and covered nearly all workers 
in the survey (tables 26 and 27). In private hospitals in 
m o st areas s tu d ie d , p r o fe ss io n a l w ork ers typically  
received 7 days annually and nonprofessionals usually 7 
or 8 days. In governm ent hospitals, professional workers 
m ost often received 9 to 11 days while nonprofessionals 
ty p ic a lly  received 11 days. H owever, such provisions 
co n tin u e  to  vary considerably am ong the areas. For 
exam ple, three-fourths o f  the nonprofessional em ployees 
in private N ew  York hospitals received 12 days annually, 
while virtually all workers in D allas-Fort W orth received 
only 5 or 6 days.

Paid vacations. A ll workers in the two occupational 
groups were in hospitals providing paid vacations after 
qualifying periods o f service (tables 28 and 29). Typical 
provisions were: At least 2 weeks o f vacation pay after 1 
year o f service, 3 weeks or more after 5 years, and at least 
4 weeks after 15 years o f  service. In private hospitals, 
m axim um  provisions for m ore than 5 weeks o f  vacation  
pay w ere rep orted  in o n ly  fiv e  a rea s— th e highest 
p r o p o r t io n  ( o n e - f i f t h )  a p p ly in g  to  w o rk er s  in  
W a sh in g to n . In governm ent hospitals, provisions for 
more than 5 weeks’ vacation pay also were rarely found. 
Exceptions were M inneapolis-St. Paul, N ew  York, and 
W ashington where a majority o f the workers were 
covered.

Health, insurance, and retirement plans . H ospitaliza
tion, surgical, and basic m edical benefits— usually 
through insurance, but in som e instances through care 
outside o f insurance— were provided to virtually all pro
fessional and nonprofessional em ployees in m ost areas 
(tables 30 and 31). Sick leave, m ost often at full pay with 
no waiting period, was also provided to nearly all workers 
in the hospitals surveyed. At least four-fifths o f the 
workers in m ost areas were also provided m ajor medical 
benefits and life insurance. Accidental death and dis
m em berm ent insurance was available to at least one-half 
of the workers in private hospitals in nearly all areas, but 
to a majority of governm ent hospital workers in about 12

areas. Em ployers typically paid the entire cost o f these 
health and insurance benefits.

H ospitalization, surgical, and basic and major m edical 
plans which provided for the extension o f benefits to em 
ployees’ dependents were considerably more com m on  
am ong governm ent than private hospitals.

D ental insurance plans were not com m on, applying to  
about one-tenth or less o f  the em ployees in m ost areas. 
However, virtually all o f the private hospital em ployees 
in San Francisco-O akland and about nine-tenths o f the 
private workers in M em phis and governm ent workers in 
Los A ngeles-Long Beach were provided dental care.

Both private and State and local governm ent hospitals 
usually provided som e form  o f maternity benefit plan for 
p r o fe ss io n a l and nonprofessional workers. A lthough  
provisions for paid maternity leave were rare, nearly all 
hospitals allowed the use o f  paid vacation for maternity 
leave; similar provisions for the use o f sick leave were 
less prevalent.

Virtually all em ployees in m ost areas surveyed were 
e lig ib le  for  b en e fits  u n d er w o rk er s’ co m p en sa tio n  
p rogram s. P r o v is io n s  for u n em p loym en t insurance 
b en efits  applied to two-thirds or m ore o f the private 
hospital em ployees in nearly all areas but to a sim ilar 
proportion o f governm ent em ployees in only about half 
the areas visited.

S o m e type o f  retirement plan applied to nearly all 
em ployees. Plans which com bined private pensions with  
F ed era l socia l security coverage were m ost com m on, 
a p p ly in g  to about nine-tenths or m ore o f the private 
h o sp ita l workers in all o f the areas studied and to a 
similar proportion of governm ent hospital workers in 13 
areas. M ost o f the other governm ent workers were under 
private pension plans with no social security coverage. 
Provisions for retirement severance pay were rare.

Perquisites. Earnings data in this report relate to cash  
salaries and do not include the value o f room , board, or 
other perquisites. D ata on the incidence o f free meals, 
lodging, free uniform s, and the laundering o f uniform s 
were obtained for six occupations: General duty nurses, 
licensed practical nurses, nursing aids, hospital cleaners, 
food  helpers, and flatwork finishers. Free meals were 
m ost often provided for kitchen helpers in both private 
and State and local governm ent hospitals but only in 
governm ent hospitals in M em phis and St. Louis was this 
perquisite frequently available to workers in the other five 
occupations. Provisions for free lodging were virtually 
nonexistent, but provisions for free uniform s, laundering 
o f uniform s, or both, or a m onetary allow ance for either 
were widespread am ong the 23 areas studied (tables 32 
and 33.).
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Table 1. All hospitals (except Federal): Occupational averages

Selected occupations2

Atlanta Baltimore Boston Buffalo Chicago Cleveland Dallas Denver

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
IN TERNS....................................................................... - - 187 $ 5 . 4 1 4 5 7 $ 5 . 9 0 127 $ 5 . 8 0 50 5 $ 4 . 9 4 2 1 4 $ 5 . 5 5 - - 184 $ 5 . 3 7
RE SID ENTS.................................................................. 4 8 8 6 . 3 9 1 , 4 5 1 6 . 6 2 4 8 7 6 . 3 6 1 , 3 5 9 5 . 6 3 9 8 6 6 . 6 3 - - -

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF NURSING.................................. 21 $ 9 . 1 1 30 1 0 . 8 3 78 1 0 .  25 17 8 . 9 7 96 1 0 . 4 9 23 8 . 1 0 4 7 $ 8 . 1 3 24 8 . 7 3
SUPERVISORS OF NURSES................................ 133 6 . 3 1 2 9 7 7 . 5 1 5 8 2 7 . 1 5 101 7 . 3 5 7 8 8 7 . 7 9 188 7 . 0 4 2 0 3 6 . 0 6 137 7 .  30
HEAD NURSES............................................................ 3 3 3 5 .  84 57 4 6 . 6 3 1 , 1 3 7 6 . 3 4 5 0 8 6 . 3 2 1 , 7 2 0 6 . 9 0 5 2 4 6 . 5 0 5 3 8 5 . 7 0 3 9 7 6 . 4 4
CLIN ICAL S P E C I A L I S T S ................................... 12 6 . 3 7 8 2 7 . 4 5 1 9 4 6 . 7 2 - - 164 7 . 0 3 27 6 .  57 - - - -

ME EICAL-S URGICAL........................................ - - 13 7 . 2 7 74 7 . 4 1 - - 44 7 . 1 6 - - 25 5 . 3 1 - -
OBSTETRICS AND GYNECOLCGY............... - - - - 8 7 . 5 4 - - - - - - - - - -
P E D IA T R I C S ......................................................... - - - - 9 7 .  38 ~ - - - - - - - - -
p s y c h t a t r i c ...................................................... - - - - - - - - - - 9 6 . 0 8 - - - _

BrtJRSE ANESTH ETISTS ........................................ 41 8 .  69 6 7 8 . 7 6 10 8 7 . 7 3 16 7 . 7 7 2 3 2 8 . 1 1 36 7 . 7 5 1 0 7 8 . 0 6 22 7 . 0 6
GENERAL DUTY NURSES..................................... 2 , 3 4 7 4 . 8 8 2 , 6 0 8 5 . 9 5 6 , 7 5 6 5 .  56 1 , 9 7 9 5 . 1 8 1 2 ,  213 5 . 7 8 3 , 2 1 7 5 . 6 1 2 , 8 3 7 4 . 9 0 2 , 8 7 6 5 . 4 2
NURSING INSTRUCTORS.....................................

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

77 5 . 3 4 117 7 . 0 1 4 1 8 6 . 9 1 94 6 . 5 2 678 6 . 5 5 82 6 . 6 5 77 5 . 4 6 46 6 . 4 8

COMPUTER OPERATORS, CLASS A............... 11 4 . 8 9 13 5 . 0 3 37 5 . 4 0 - - 29 4 . 8 9 - - - - - -
COMPUTER OPERATORS, CLASS B ............... 16 3 . 8 6 20 4 . 6 6 24 4 . 8 6 15 4 . 7 1 48 4 . 7 2 23 4 . 7 6 6 3 . 8 6 23 4 . 2 9
COMPUTER OPERATORS, CLASS C ............... 11 3 .  18 - - - - - - 7 4 . 5 3 - - 7 3 . 2 0 - -
COMPUTER PROGRAMMERS, CLASS A____ 9 6 . 0 4 7 5 . 5 8 29 7 . 5 2 - - 20 7 . 1 8 - - - - - -
COMPUTER PROGRAMMERS, CLASS B____ 7 5 . 0 3 10 5 . 4 5 27 5 . 5 8 6 6 . 4 5 44 5 . 7 4 24 5 . 6 3 9 5 . 7 7 - -
COMPUTER PROGRAMMERS, CLASS C . . . .  
COMPUTER SYSTEMS ANALYSIS,

~ “ ” " “ ~ 14 5 . 2 2 ” ~ 7 4 . 6 5 ■

CLASS A ....................................................................
COMPUTER SYSTEMS ANALYSTS,

9 7 .  75 19 7 . 7 2 12 9 . 2 2 “ “ 50 8 . 7 4 6 7 . 8 9 “ ~ ■

CLASS B....................................................................
COMPUTER SYSTEMS ANALYSTS,

■ “ 6 9 . 5 2 ~ 18 8 . 1 1 ~ ” 9 7 . 0 1

CLASS C ..................................................................... - - - - - - - - 10 6 . 7 8 - - - - - -
D I E T I T I A N S .............................................................. 48 5 . 5 1 57 6 . 8 4 1 6 4 5 . 9 9 32 5 . 5 9 2 9 6 5 . 9 1 82 5 . 9 5 61 5 . 3 1 83 5 . 6 3
LABORATORY TECHNICIANS............................. 136 4 .  09 181 4 . 8 4 7 5 9 4 . 4 4 172 4 . 7 3 1 , 0 8 7 4 . 7 6 2 8 6 4 . 4 2 86 3 . 5 5 113 4 . 0 1
LICENSED PRACTICAL NURSES.................... 1 , 2 2 8 3 . 5 8 1 , 6 3 0 4 . 8 0 1 , 9 0 8 4 . 4 3 1 , 1 7 8 3 . 9 7 4 ,  141 4 . 6 6 2 , 7 0 7 4 . 1 3 2 , 4 2 8 3 . 5 5 8 0 5 3 . 7 0
MEDICAL LIBRARIANS........................................
MEDICAL RECORD ADMINISTRATORS

8 4 . 8 5 2 5 5 . 5 3 25 5 . 9 6 11 5 . 6 0 36 6 . 7 3 19 5 . 5 3 “ 21 4 .  55

(REGISTERED) ...................................................... 19 6 . 5 1 2 8 7 . 4 2 52 7 . 0 8 10 7 . 0 5 77 7 .  38 25 6 . 1 0 31 5 . 5 7 27 6 . 2 9
MEDICAL RECORD TECHNICIANS................. 1C1 3 . 4 9 91 4 . 5 2 1 8 5 3 . 8 7 16 4 . 6 1 2 6 6 4 . 3 9 7 5 4 . 1 7 49 3 . 9 7 57 4 . 4 1

ACCREDITED......................................................... 28 4 .  31 44 4 . 5 7 40 4 . 6 7 12 4 . 6 6 66 4 . 8 0 32 4 . 3 8 20 4 .  16 46 4 .  54
NON-REGISTERED, NON-ACCEEDITED. 73 3 .  18 4 7 4 . 4 8 1 4 5 3 . 6 5 - - 200 4 . 2 6 43 4 . 0 1 29 3 . 8 5 - -

MEDICAL SOCIAL WORKERS............................. - - 112 5 . 9 7 2 8 2 6 . 3 3 33 6 .  17 38 9 6 . 4 0 103 5 . 8 6 3 5 4 . 8 0 39 6 .  47
MEDICAL TECHNOLOGISTS................................ 2 5 9 5 .  11 4 9 4 5 . 9 5 1 , 0 0 1 5 . 5 5 199 5 . 1 6 2 , 0 5 6 5 . 7 0 4 8 3 5 . 5 0 4 0 9 5 . 0 0 491 5 . 4 5
OCCUPATIONAL TH ERAPISTS.......................... 10 5 .  19 8 0 6 . 5 4 165 5 . 2 3 26 5 . 7 7 158 5 . 4 7 22 5 . 3 5 26 5 . 0 5 45 5 . 6 0
PHARMACISTS............................................................ 98 6 . 7 0 129 8 .  10 2 0 4 6 . 6 6 54 7 . 3 4 423 8 . 2 8 114 8 . 4 7 100 6 . 7 4 114 7 . 9 5
PHYSICAL THERAPISTS ..................................... 52 5 . 3 4 68 5 . 9 5 3 6 4 5 . 3 8 50 5 . 8 6 237 5 . 8 3 67 5 . 9 8 70 5 . 0 4 110 5.  46
PSYCHIATRIC SOCIAL WORKERS................. - - 8 2 7 . 7 5 161 5 .  70 50 7 . 0 4 2 0 6 6 . 5 1 20 6 . 3 8 - - - -
PURCHASING AGENTS........................................... 24 5 . 8 4 32 8 . 0 2 59 7 . 4 8 12 7 . 9 8 74 8 . 3 3 26 6 . 7 0 13 7 . 0 1 21 6 . 8 0

See footnotes at end of table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Table 1. All hospitals (except Federal): Occupational averages — Continued

Selected occupations2

Atlanta Baltimore Boston Buffalo Chicago Cleveland Dallas Denver

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

PROFESSIONAL AND
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL
EMPLOYEES— CONTINUED

RADIOLOGIC TECHNOLOGISTS
(X -R A Y ) ..................................................................... 2 2 4 $ 4 . 2 1 2 5 6 $ 4 . 9 1 5 7 0 $ 4 . 8 5 157 $ 4 . 6 3 1 , 0 8 4 $ 5 . 0 4 3 8 0 $ 4 . 6 0 2 5 8 $ 4 . 4 0 231 $ 4 . 5 3

RADIOLOGIC TECHNOLOGISTS,
CHIEF ( X - R A Y ) .................................................... 24 6 . 3 4 2 7 7 . 0 6 71 7 . 4 4 16 6 . 1 8 1 0 5 7 . 0 3 23 7 . 1 7 4 5 6 . 3 2 22 6 . 5 5

RESPIRATORY TH ER A P IS TS ............................. 177 3 . 9 1 14 8 4 . 8 9 4 7 2 4 . 5 3 1 0 6 4 . 1 9 8 0 0 4 . 5 8 2 2 3 4 . 3 4 30 1 3 . 5 2 1 4 4 4 . 1 8
REGISTERED.......................................................... 14 4 . 8 5 14 6 . 1 9 7 7 5 . 3 4 - - 71 5 . 3 2 17 4 . 7 2 19 4 . 6 7 15 5 .  15
C E R T I F I E D ............................................................. 56 4 . 1 8 5 5 5 . 0 8 1 5 0 4 . 7 6 42 4 . 5 3 300 4 . 8 4 79 4 . 6 7 144 3 . 6 4 53 4 . 5 9
NON-REGISTERED, NON-CERTIFIED.  . 107 3 . 6 5 7 9 4 . 5 3 2 45 4 . 1 4 48 4 . 1 6 42 9 4 . 2 7 127 4 . 0 7 13 8 3 . 2 4 7 6 3 . 7 0

SPEECH TH ERA P IS TS ........................................... - - - - 58 5 . 7 0 15 6 . 0 1 5 8 6 . 5 7 7 5 . 9 8 - - 20 5 . 9 9
SURGICAL TECHN IC IA NS.................................. 176 3 . 3 0 2 9 4 4 . 3 1 2 5 2 4 .  17 181 3 . 5 7 6 5 7 4 . 3 3 121 4 . 0 2 198 3 . 6 8 11 8 3 . 8 8

C E R T I F I E D ............................................................. 3 5 3 .  44 41 4 . 6 8 1 0 5 4 .  14 47 3 . 5 4 1 9 0 4 . 3 4 - - 107 3 . 6 9 60 4 . 0 4
N O N-CE RTIFIED................................................. 141 3 .  26 2 5 3 4 . 2 5 1 4 7 4 . 1 9 13 4 3 . 5 8 4 6 7 4 . 3 3 105 3 . 9 9 91 3 . 6 7 58 3 . 7 0

NONPROFESSIONAL EMPLOYEES

OF F IC E CLERICAL EMPLOYEES
CLERKS, ADMITTING........................................... 175 3 . 2 0 171 4 .  16 2 1 7 4 . 2 2 95 3 . 5 0 6 2 6 4 . 0 6 174 3 . 7 7 17 2 2 . 8 1 17 3 3 . 4 3
CLERKS, PAYROLL................................................. 23 3 . 3 4 10 4 . 3 1 1 0 6 4 . 1 8 - - 133 4 . 2 9 4 9 4 . 0 4 32 3 . 5 4 25 3 . 8 2
KEYPUNCH OPERATORS, CLASS A............... - - - - 79 4 . 0 0 14 3 . 6 9 13 3 4 . 5 4 9 4 . 2 3 27 3 . 1 9 17 3 . 8 3
KEYPUNCH OPERATORS, CLASS B ............... 45 3 . 1 8 9 0 4 . 1 5 68 3 . 8 0 29 3 .  56 2 2 7 3 . 9 9 62 3 . 5 2 45 2 . 9 1 55 3 . 4 8
STENOGRAPHERS, GENERAL............................. - - 59 4 . 4 6 - - 91 3 . 7 1 186 4 . 0 3 23 3 . 8 9 - - 44 3 . 5 6
STENOGRAPHERS, SE N IO R................................ - - 193 4 . 9 2 - - 111 4 . 2 5 180 4 . 3 4 - - - - 89 4 . 2 7
SWITCHBOARD OPERATORS................................ 128 3 . 0 7 126 3 . 9 4 2 5 0 3 . 8 2 95 3 . 4 5 5 1 7 3 . 9 3 190 3 . 5 5 139 2 . 9 3 135 3 . 3 8
SWITCHBOARD OPERATOR-

RE C E P T IO N IS T S .................................................... 39 2 . 9 2 50 3 . 7 7 93 3 . 5 6 - - 50 4 . 0 5 47 3 . 5 5 - - - -
TRANSCRIBING-MACHINE OPERATORS,

TECHNICAL................................................................ 69 3 . 8 6 182 4 .  18 181 4 . 0 9 120 3 . 6 2 4 3 0 4 . 3 8 132 3 . 8 8 1 9 6 3 . 5 3 120 3 . 8 6

OTHER NONPROFESSICNAI EMPLOYEES
CLEANERS, HOSPITAL........................................ 1 , 1 6 5 2 . 6 0 1 , 3 0 9 3 . 5 9 2 , 6 7 1 3 . 3 9 9 6 0 3 . 1 1 5 , 8 2 3 3 . 7 2 2 , 0 1 6 3 . 2 2 1 , 2 0 5 2 . 5 9 1 , 0 5 6 3 . 0 6
DISHWASHERS, MACHINE................................... 17 2 . 5 3 6 8 3 . 6 3 14 8 3 .  17 52 2 . 9 7 361 3 . 5 3 36 3 . 2 6 42 2 . 5 0 60 2 . 8 1
EL ECTR IC IA NS,  MAINTENANCE.................... 17 4 . 6 2 7 7 5 . 2 6 89 5 . 7 7 24 5 . 5 3 24 6 8 . 4 6 60 6 . 0 6 25 4 . 2 9 21 5 . 7 2
ENGINEERS, STATIONARY................................ 20 5 . 5 9 127 5 . 4 4 1 4 9 5 . 5 5 70 5 . 2 9 4 9 5 7 . 7 9 108 5 . 6 0 34 4 . 2 5 87 6 . 0 2
F I N I S H E R S ,  FLATWORK, MACHINE............ 164 2 . 6 2 - - 1 6 5 3 . 2 5 - - 27 8 3 . 6 7 136 3 . 3 0 74 2 . 6 4 130 2 . 9 4
FOOD SERVICE SU PERVISORS....................... 60 3 . 6 4 160 4 . 5 1 2 0 2 4 . 5 7 28 4 . 4 3 30 6 4 . 7 7 11 4 4 . 2 8 87 3 . 9 2 58 4 . 1 4
FOOD SERVICE HELPERS................................... 6 3 7 2 . 5 4 9 3 5 3 . 6 4 1 , 4  42 3 . 2 7 4 8 0 3 . 1 4 3 , 3 0 7 3 . 6 4 1 , 0 8 6 3 . 2 4 6 2 4 2 . 4 8 5 8 0 2 . 9 2
HOUSEKEEPERS, C H I E F ...................................... 20 5 . 5 4 2 5 6 . 4 8 56 5 . 9 7 18 5 . 5 1 70 7 . 4 8 48 5 . 2 7 26 5 . 5 3 21 6 . 3 2
NURSING A I D S .......................................................... 2 , 4 8 0 2 . 7 7 2 , 7 5 3 3 . 8 8 4 , 1 2 4 3 .  53 1 , 8 6 2 3 . 2 2 1 0 , 4 9 0 3 . 7 2 2 , 8 0 9 3 . 3 7 2 , 1 1 7 2 . 6 7 1 , 6 5 6 3 . 0 9
PSYCHIATRIC A I D S ............................................... - - 1 , 5 3 6 4 . 2 3 9 8 2 3 . 6 0 1 , 0 4 5 4 . 7 8 873 4 . 2 2 - - - - - -
WARD CLERKS............................................................. 608 2 . 9 7 7 8 7 3 . 9 6 8 8 2 3 . 5 6 2 1 8 3 .  19 2 , 4 7 1 3 . 8 5 7 3 3 3 . 4 6 7 8 4 2 . 7 9 571 3 . 4 4
WASHERS, MACHINE.............................................. 25 2 . 6 4 2 0 4 . 0 9 58 3 . 7 6 74 3 . 8 3 135 3 . 9 0 41 3 . 8 3 54 2 . 6 7 25 3 . 6 9

See footnotes at end o f table.
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(Number and average straight-time hourly earnings' of full time employees in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Table 1. All hospitals (except Federal): Occupational averages — Continued

Selected occupations2

Detroit Houston Kansas City Los Angeles- 
Long Beach

Memphis Miami Milwaukee Minneapolis- 
St. Paul

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
INTER NS........................................................................ 4 9 8 $ 6 . 2 2 100 $ 5 . 2 5 5 0 9 $ 6 . 0 1 153 $ 4 . 2 8
RESIDENTS.................................................................. 1 , 0 7 3 6 . 9 0 6 3 $ 5 . 5 4 - - 1,  197 7 .  54 - ~ - - - 84 $ 6 . 5 3

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF NURSING................................... 63 1 0 . 4 1 3 5 8 . 3 2 15 9 . 6 2 132 1 0 .  18 10 8 . 9 1 30 $ 9 . 9 8 23 $ 9 . 9 3 30 9 . 5 5
SOPERYISORS OF NORSES................................ 4 5 1 7. 43 2 4 8 6 . 5 1 157 6 . 5 2 39 4 8 .  35 88 6 . 2 5 153 7 . 3 7 19 0 7 . 3 0 178 7 . 2 8
HEAD NORSES............................................................ 8 6 7 6 . 8 4 7 0 0 5 . 6 5 3 1 2 6 . 0 7 1 , 2 4 4 7 . 2 2 15 5 5 . 8 0 4 1 7 6 . 6 1 2 7 4 6 . 5 3 3 3 9 6 . 5 4
CLINICAL S P E C I A L I S T S .................................. 3 4 6 . 6 9 - - 36 6 . 0 0 97 7 . 5 7 - - - - 38 6 . 6 0 - -

MEDICAL-SURGICAL........................................ - - - - - - 17 7 . 7 7 - - - - - _ _ _
P E D IA T R IC S ......................................................... - - - - - - 14 7 .  17 - - - - - - - -

NORSE ANESTH ETISTS ........................................ 161 8 . 4 7 44 8 . 0 5 17 7 . 0 1 60 9 . 5 5 - - 60 7 . 4 1 39 7 . 4 9 2 0 9 7 . 4 7
GENERAL DUTY NORSES..................................... 6 , 0 7 1 5 . 9 8 2 ,  173 5 . 1 0 1 , 8 0 0 5 .  13 9 , 2 6 2 6 . 2 6 901 5 . 1 2 2 , 4 4 7 5 . 4 0 2 , 2 3 6 5 . 4 6 3 , 6 0 8 5 . 5 9
HORSING INSTRUCTORS..................................... 191 7 . 0 8 6 3 6 . 0 4 93 6 .  14 2 0 5 7 . 7 5 54 5 . 7 3 - - 101 6 . 6 7 80 6 . 1 7

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

COMPUTER OPERATORS, CLASS A............... 18 4 . 5 8 8 5 . 0 1 19 5 . 8 7
COMPUTER OPERATORS, CLASS B............... 25 4 . 7 3 16 4 . 2 2 27 4 . 0 7 45 5 . 4 6 - - 6 4 . 5 6 - - 12 4 . 3 6
COMPUTER OPERATORS, CLASS C ............... 12 4 . 9 1 - - - - - - - - - - - - - -
COMPUTER PROGRAMMERS, CLASS A____ 11 7 .  44 - - - - 24 8 . 6 6 - - - - - - - -
COMPUTER PROGRAMMERS, CLASS f i . . . . 21 6 .  37 - - 10 5 . 3 9 41 6 , 2 6 - - 13 6 . 2 6 11 5 . 5 0 7 6 .  15
COMPUTER SYSTEMS ANALYSTS,

CLASS A ..................................................................... 7 8 . 1 8 _ _ 10 8 .  18 35 9 . 4 7 _ _ _ 7 8 . 1 3
COMPUTER SYSTEMS ANALYSTS,

CLASS B ............... . .................................................. _ _ 8 5 . 7 2 10 6 . 6 0 17 7 . 2 0 _ 10 8 . 5 0 . 12 6 . 3 5
D I E T I T I A N S ............................................................... 131 6 . 5 9 8 0 5 . 2 0 44 5 . 6 9 - - 34 5 . 7 6 52 5 . 7 2 68 6 . 3 5 86 5 . 9 3
LABORATORY TECHNICIANS............................. 34 1 4 . 6 1 147 4 . 0 9 98 3 .  50 66 6 . 0 2 2 3 0 3 . 7 4 133 4 . 3 1 102 4 . 0 5 89 4 .  17
LICENSED PRACTICAL NURSES.................... 3 , 2 4 0 4 .  83 2 , 3 5 7 3 . 5 5 1 , 1 9 8 3 . 6 1 4 , 6 8 3 4 . 6 7 860 4 . 0 0 1 , 1 6 2 3 . 9 6 1 , 0 2 6 4 .  13 1 , 3 8 4 4 . 1 0
MEDICAL LIBRARIANS........................................ 28 5 . 5 4 - - 13 5 . 2 6 34 6 .  93 - - - - 8 6 . 2 7 22 5 . 9 4
MEDICAL RECORD ADMINISTRATORS 

(R E G IS T E R E D ) ...................................................... 42 8 . 0 3 42 5 . 6 9 17 6 .  55 90 6 . 8 4 _ _ 2 4 6 . 8 5 23 6 . 3 1 35 6 .  34
MEDICAL RECORD TECHNICIANS.................. 107 4 . 7 4 3 2 3 . 5 1 116 3 . 6 0 2 6 4 4 . 6 0 50 3 . 5 7 1 0 4 4 . 3 6 45 4 . 4 0 52 3 . 8 4

ACCREDITED......................................................... 54 5 . 0 4 2 2 3 . 7 6 67 3 . 8 5 106 4 . 8 4 12 4 . 2 9 62 4 . 9 6 19 4 . 2 0 28 4 . 1 4
NON-REGISTERED, NON-ACCRECITED. 53 4 . 4 2 - - 49 3 . 2 5 158 4 . 4 4 38 3 . 3 4 42 3 . 4 7 2 6 4 . 5 4 24 3 . 4 9

MEDICAL SOCIAL WORKERS............................. 115 6 . 3 5 31 5 . 8 7 40 5 . 5 3 2 0 5 7 . 8 0 14 4 . 4 7 42 6 . 3 2 29 6 . 6 9 65 6 .  42
MEDICAL TECHNOLOGISTS................................ 1 , 0 6 2 6 . 2 4 55 2 5 . 0 0 3 59 5 . 4 4 1 , 3 1 4 7 . 2 9 21 7 5 . 1 8 361 5 . 3 4 5 2 8 5 . 7 8 4 2 0 5 . 9 0
OCCUPATIONAL THERAPISTS.......................... 6 4 6 . 2 7 2 8 4 . 9 3 34 4 . 8 1 166 6 . 5 4 - - - - 29 5 . 9 6 7 5 5 . 6 9
PHARMACISTS............................................................ 3 2 2 8 . 9 0 172 6 . 6 2 1 0 5 7 . 4 3 4 8 9 1 0 . 2 4 77 6 . 9 9 90 7 . 6 5 141 7 . 7 2 131 8 . 4 4
PHYSICAL TH ERA PIS TS..................................... 7 7 6 . 4 4 57 5 . 4 8 57 5 . 5 3 3 2 8 6 . 4 7 20 5 . 5 7 42 6 . 0 0 66 6 . 0 1 111 5 . 6 9
PSY CHIATRIC SOCIAL BOBKEBS.................. 1 4 0 7 . 4 3 10 7 . 7 5 - - 4 9 5 7 . 0 7 10 5 . 7 0 - - - - 21 7 . 4 2
PURCHASING AGENTS........................................... 5 5 7 .  18 18 5 . 8 1 19 6 . 7 3 86 6 . 6 5 8 6 . 3 2 24 7 . 8 5 19 6 . 5 9 21 6 . 7 3
RADIOLOGIC TECHNOLOGISTS 

(X -B A Y ) ..................................................................... 5 0 7 5 . 3 9 3 3 2 4 . 3 2 2 3 4 4 . 5 6 7 5 2 5 . 7 1 133 4 . 2 6 3 0 5 4 . 9 2 261 4 . 4 8 2 3 7 4 . 4 9
RADIOLOGIC TECHNOLCGISTS,

CHIEF (X - R A Y ) ................................................... 48 7 . 4 6 4 6 5 . 9 6 20 6 . 6 2 88 7 . 8 0 9 6 . 5 2 29 7 . 4 9 2 5 7 . 7 7 29 6 . 4 1
RESPIRATORY TH ERAPISTS............................. 4 8 2 4 . 6 1 281 3 . 3 7 2 0 2 4 . 0 0 7 9 7 5 . 0 1 115 3 . 7 6 2 2 8 4 . 5 8 151 4 . 6 2 121 4 . 3 6

See footnotes a t end o f table.
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Table 1. All hospitals (except Federal): Occupational averages — Continued
(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment and State and local government hospitals. 23 selected areas, August 1975 and January 1976)

Detroit Houston Kansas City Los Angeles- 
Long Beach

Memphis Miami Milwaukee Minneapolis- 
St. Paul

Selected occupations2
Number

of
workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINOEL 

RESPIRATORY THERAPISTS— CONTINUED 
REGISTERED.......................................................... 6 5 S 5 . 2 0 45 $ 4 . 6 8 87 $ 5 . 7 4 17 $ 4 . 5 3 52 $ 5 . 3 8 36 $ 5 . 0 9 50 $ 4 . 6 0
C E R T I F I E D ............................................................. 1 4 6 4 .  96 9 8 S 3 . 9 0 33 3 . 7 9 2 8 8 4 . 9 5 45 3 . 8 3 104 4 . 3 6 32 4 . 5 4 53 4 . 2 1
MON-REGISTERED, NON-CERTIFIED. . 271 4 . 2 8 160 3 . 0 3 12 4 3 . 8 1 4 2 2 4 . 9 0 53 3 . 4 4 72 4 . 3 3 8 3 4 . 4 5 18 4 .  11

SPBECH TH ER A P IS TS ........................................... 11 7 . 1 6 - - 15 6 . 0 1 41 7 . 2 5 - - - - 12 6 . 2 8 - -
SURGICAL TECHNIC IA NS................................... 3 4 8 4 . 5 3 2 3 5 3 . 4 7 1 1 4 3 . 6 7 4 6 2 4 . 5 3 199 3 . 3 0 181 3 . 5 3 2 2 1 4 . 0 7 140 4 . 1 0

C E R T I F I E D ............................................................. 97 4 . 5 2 9 8 3 . 6 4 57 3 . 7 8 131 4 . 5 1 196 3 . 3 1 77 3 . 6 1 83 3 . 9 5 99 4 . 1 5
N O N-CE RTIFIED................................................. 251 4 . 5 3 137 3 . 3 4 57 3 . 5 7 331 4 . 5 4 - - 10 4 3 . 4 7 1 3 8 4 .  14 41 3 . 9 7

NGNPROFESSIOHAL EMPLOYEES

OF FIC E CLERICAL EMPLOYEES
CLERKS, ADMITTING............................................ 4 2 2 3 . 8 3 188 2 . 9 4 140 3 . 0 9 8 2 0 3 . 7 2 83 3 . 0 3 2 1 7 3 . 3 4 12 4 3 . 7 8 114 3 . 6 0
CLERKS, PAYROLL................................................. 102 4 . 6 4 2 5 3 . 2 6 27 3 . 8 8 94 4 . 3 6 7 3 . 5 6 29 3 . 9 6 34 4 . 4 5 39 3 . 8 8
KEYPUNCH OPERATORS, CLASS A............... 31 4 . 2 9 - - 2 0 3 . 7 8 90 4 . 2 1 - - - - 12 3 . 9 6 - -
KEYPUNCH OPERATORS, CLASS B ............... 12 3 4 . 1 2 7 7 3 . 1 5 57 3 .  13 179 3 . 9 9 22 3 . 2 2 69 3 . 5 6 27 3 . 5 5 43 3 . 4 4
STENOGRAPHERS, GENERAL............................. 91 4 . 5 1 - - 10 3 . 5 8 133 4 . 6 5 - - - - 85 4 . 0 1 12 3 . 9 0
STENOGRAPHERS, SEN IO R................................ 7 5 5 . 1 3 - - - - 2 4 9 5 . 3 4 - - - - 78 4 . 3 7 36 4 . 3 9
SNITCHBOARD O P E R A T O R S . . . . .................... 2 8 0 3 . 9 5 163 2 . 9 2 100 3 . 0 4 3 4 6 3 . 7 7 65 3 . 2 3 107 3 . 0 8 62 3 . 6 0 1 0 3 3 . 5 0
SNITCBBOARD OPERATOR- 

RE C E P T IO N IS T S .................................................... 41 3 . 2 7 90 2 . 7 7 _ _ 79 3 . 0 7 18 3 . 0 2 _ _ 13 3 . 4 2 _ _
TRANSCRIBING-MACHINE OPERATORS, 

TECHNICAL................................................................ 2 7 5 4 . 5 9 2 1 7 3 . 5 8 99 3 . 5 5 491 4 . 4 5 - - 1 0 4 4 . 0 2 12 7 3 . 9 5 139 3 . 8 7

OTHER NONPROFESSIONAL EMPLOYEES
CLEANERS, HO SPITAL......................................... 3 , 6 3 8 3 . 6 0 1 , 5 2 1 2 . 4 3 8 8 8 2 . 8 0 4 , 3 6 4 3 . 5 9 811 2 . 8 0 1 , 1 4 2 2 . 7 4 9 1 9 3 . 3 1 1 , 2 4 6 3 . 4 6
DISHHASHERS, MACHINE................................... 56 3 . 7 9 117 2 . 4 2 68 2 . 6 1 45 2 . 7 8 21 2 . 6 8 78 2 . 7 3 11 2 . 9 7 48 3 . 2 3
ELECTRIC IA NS, MAINTENANCE.................... 85 7 . 0 7 2 5 5 . 3 0 35 6 . 0 8 89 7 . 7 0 8 5 . 1 2 31 5 . 7 9 9 6 . 6 2 8 8 . 3 5
ENGINEERS, STATIONARY................................ 199 6 . 0 5 7 8 5 . 4 2 71 5 . 9 3 3 2 7 6 . 1 2 22 5 . 4 1 19 6 . 3 2 39 5 . 4 6 182 6 . 6 4
F I N I S H E R S ,  FLATRGRK,  MACHINE............ 66 3 . 6 9 9 2 2 . 4 5 1 1 5 2 . 9 3 - - 155 2 . 8 0 - - 67 3 . 0 3 94 3 . 3 6
FOOD SERVICE SU PERV ISORS....................... 2 5 3 4 . 6 9 1 9 2 3 . 2 5 1 1 3 3 . 9 9 201 4 . 6 0 70 3 . 7 2 60 3 . 7 5 50 4 . 7 2 88 4 . 3 7
FOOD SER VICE HELPER S................................... 2 , 5 0 6 3 . 5 8 1 , 0 0 3 2 . 4 3 4 3 3 2 . 5 9 1 , 5 2 1 3 . 2 6 5 1 2 2 . 7 6 69 9 2 . 7 2 5 4 9 3 . 2 5 7 6 8 3 . 3 0
HOUSEKEEPERS, C B I E F ...................................... 56 6 . 3 6 37 4 . 6 0 13 6 . 8 5 113 5 . 8 6 25 4 . 0 3 23 6 . 4 5 13 6 . 6 5 25 6 . 2 0
NURSING AID S .......................................................... 6 , 3 5 9 3 .  64 2 , 5 0 0 2 . 7 0 1 , 6 2 7 2 . 8 2 7 , 5 2 5 3 . 5 7 1, 442 2 . 9 9 2 , 5 2 2 2 . 9 3 1 , 6 9 5 3 . 4 4 1 , 7 7 3 3 . 2 8
PSYCHIATRIC A I I S .............................................. 8 7 5 4 . 6 1 122 2 . 9 1 - - 9 4 5 4 . 4 6 84 2 . 9 4 - - 781 4 . 3 2 2 5 9 3 . 7 0
WARD CLERKS............................................................. 1 , 7 6 8 3 . 8 2 9 0 4 2 . 8 0 5 0 7 2 . 8 9 1 , 7 7 1 3 . 8 3 391 3 . 1 1 7 0 8 3 . 3 0 5 4 9 3 . 5 7 4 8 2 3 . 5 4
HASHERS, MACHINE.............................................. 23 4 .  15 2 0 2 . 7 0 14 3 . 3 7 72 4 . 1 2 17 3 . 5 1 33 3 . 6 8 28 3 . 5 1

See footnotes at  end of table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, 
August 1975 and January 1976)

Table 1. All hospitals (except Federal): Occupational averages — Continued

Selected occupations2

New York Philadelphia Portland St. Louis San Francisco- 
Oak land

Seattle
Everett

Washington

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
IN TERNS...................................................................... 1 , 3 1 3 $ 7 . 1 1 6 6 2 $ 5 . 6 2 82 $ 5 . 7 4 2 5 5 $ 5 . 3 8 151 $ 5 . 2 3 3 9 7 $ 5 . 7 6
RESIDEN TS................................................................. 5 , 4 5 4 8 . 6 0 1 , 7 3 3 6 . 2 7 231 6 . 6 9 6 3 8 6 . 0 6 47 2 6 . 4 5 ' - 9 3 5 6 . 5 6

REGISTERED PROFESSIONAL NURSES
DIRECTORS OF NURSING.................................. 142 1 2 . 3 1 79 9 . 7 8 18 9 . 6 9 42 8 . 2 3 51 1 0 . 9 5 19 $ 1 0 . 4 5 25 1 0 . 7 7
SUPERVISORS OF NURSES............................... 1 , 6 6 0 8 . 7 7 5 5 5 6 . 8 2 107 7 .  86 199 6 . 9 4 3 7 4 8 . 6 8 159 6 . 5 6 193 7 . 5 7
HEAD NURSES........................................................... 3 , 8 3 4 7 .  80 1 , 2 0 1 6 . 2 7 2 7 4 7 . 0 2 4 6 4 6 . 1 8 65 9 8 . 0 1 2 1 5 6 . 5 7 4 4 9 6 .  92
CL INICAL S P E C I A L I S T S .................................. 1 1 0 8 . 7 3 101 6 . 4 9 15 7 . 5 6 21 6 .  43 119 7 . 5 0 - - 82 6 . 8 6

MEDICAL-SURGICAL....................................... 29 8 . 8 5 - - - - - - - - - - 9 7 . 7 1
P E D IA T R IC S ........................................................ - - 8 6 . 5 0 - - - - - - - - - -
PSY CH IA TRIC...................................................... 10 8 . 3 0 10 6 . 8 7 - - - - - - - - - -

NURSE ANESTHETISTS........................................ 2 9 8 8 . 8 3 222 7 . 4 7 6 7 7 . 4 0 129 8 .  14 108 8 . 5 4 - - 50 8 . 6 7
GENERAL DUTY NURSES.................................... 1 8 , 2 0 4 6. 96 7 , 0 5 4 5 . 3 7 1 , 7 0 8 6 . 0 5 4 , 0 7 1 5 . 1 3 6 , 2 8 1 7 . 0 2 1 , 9 3 9 5 . 7 4 4 , 0 4 0 5 . 5 9
NURSING INSTRUCTORS..................................... 331. 8 .  52 4 9 3 6 . 4 3 1 0 4 7 . 2 2 174 6 . 1 2 100 8 . 3 9 - - 99 6 . 9 9

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

COMPUTER OPERATORS/ CLASS A .............. 28 6 .  39 8 5 .  15 7 5 . 2 0 12 5 . 0 1
COMPUTER OPERATORS, CLASS B.............. 5 4 5 . 8 6 31 4 . 2 8 - - 37 4 . 0 1 31 5 . 7 7 21 4 . 6 2 23 4 . 4 0
COMPUTER OPERATORS, CLASS C .............. 9 4 . 7 2 - - - - - - - - - - - -
COMPUTER PROGRAMMERS, CLASS A . . . . 31 8 . 7 7 6 7 .  17 - - - - - - - - 28 7 . 1 6
COMPUTER PROGRAMMERS, CLASS B . . . . 59 7 . 7 3 12 6 .  12 - - 22 6 . 0 5 - - 12 6 . 1 5 26 6 . 0 9
COMPUTER SYSTEMS ANALYSTS,

CLASS A ................................................................... 63 1 0 .  14 _ _ _ _ 6 6 . 5 6 _ _ _ _ 6 9 . 1 2
COMPUTER SYSTEMS ANALYSTS,

CLASS B .................................................................... _ „ 6 6 . 6 2 _ _ _ _ 9 7 . 4 2 8 8 . 2 9
D I E T I T I A N S .............................................................. 6 1 7 6 . 7 5 173 5 . 8 3 40 6 . 5 3 111 5 . 5 1 153 7 . 1 3 36 6 . 0 1 6 3 6 . 5 2
LABORATORY TECHNICIANS............................. 1 , 1 2 9 5 . 9 4 1 , 0 3 9 4 . 5 6 70 3 . 7 6 351 4 . 2 5 64 6 . 0 4 61 4 . 8 9 6 6 4 . 4 7
LICENSED PRACTICAL NURSES.................... 6 , 9 9 4 6 .  16 3 , 9 5 7 4 . 3 1 8 9 6 4 . 3 0 1 , 7 0 3 3 . 9 9 2 , 0 4 4 5 . 2 5 6 9 4 3 . 9 6 1 , 5 6 1 4 . 3 3
MEDICAL LIBRARIANS....................................... 90 6 . 9 6 41 5 . 4 9 9 5 . 4 8 22 4 . 6 4 44 6 . 8 3 8 4 . 5 8 9 5 . 5 4
MEDICAL RECORD ADMINISTRATORS 

(R EG IS TERED ) ...................................................... 177 7 . 6 1 57 7 . 0 6 15 7 . 5 7 47 6 . 2 5 4 5 7 . 0 9 7 6 . 9 7 26 7 . 3 8
MEDICAL RECORD TECHNICIANS................. 127 5 . 2 5 144 4 . 0 9 131 4 . 6 9 139 3 . 8 6 71 5 . 1 9 82 4 . 1 2 58 4 . 3 6

ACCREDITED........................................................ 3 2 5 . 9 8 22 5 . 0 5 62 5 . 0 3 54 4 . 1 8 19 5 .  19 73 4 . 1 6 38 4 . 6 1
NON-REGISTERED, NON-ACCREDITID. 9 5 5 . 0 0 122 3 . 9 1 69 4 .  40 85 3 . 6 6 52 5 . 2 0 9 3 . 8 6 - -

MEDICAL SOCIAL WORKERS............................ 9 1 9 8 . 2 9 182 5 . 7 0 11 6 . 7 4 110 5 . 7 2 97 7 . 8 1 42 7 . 2 2 90 6 . 4 9
MEDICAL TECHNOLOGISTS............................... 1 , 9 3 4 7 .  11 6 7 7 5 . 2 9 2 4 3 6 . 3 2 511 5 . 0 9 903 7 . 8 7 2 5 9 5 . 6 8 54 1 5 . 6 3
OCCUPATIONAL TH ERAPISTS.......................... 1 6 7 7 . 1 3 6 9 5 . 6 8 13 6 . 5 1 51 5 . 0 9 45 6 . 9 5 33 5 . 6 9 44 5 . 6 9
PHARMACISTS........................................................... 7 3 6 8 . 7 1 241 7 . 2 0 59 9 . 9 8 17 3 7 . 1 6 252 9 . 5 1 87 9 . 0 8 1 0 6 8 . 6 7
PHYSICAL TH ERAPISTS..................................... 3 6 7 7 . 1 4 130 5 . 9 2 74 6 . 6 4 97 4 . 8 8 107 7 . 1 3 6 5 5 . 8 1 105 5 . 9 7
PSYCHIATRIC SOCIAL WORKERS................. 3 3 4 7 . 5 1 17 5 6 . 6 6 - - 79 5 . 9 1 26 8 . 8 1 - - - -
PURCHASING AGENTS.......................................... 9 8 9 . 8 0 69 7 . 4 1 18 6 . 9 6 37 6 . 4 3 30 8 . 1 6 13 7 . 9 5 31 5 . 9 3
RADIOLOGIC TECHNOLOGISTS 

( I - f l A Y ) .................................................................... 1 , 1 7 5 7 . 3 2 79 0 4 . 4 1 186 5 . 4 5 37 9 4 .  44 5 3 0 6 . 5 2 1 6 4 5 . 2 8 3 1 0 5 . 0 6
RADIOLOGIC TECHNOLOGISTS,

CH IEF (X -RA Y)................................................... 2 1 2 8 .  53 77 6 . 5 0 21 7 . 3 2 48 5 . 6 8 87 7 . 5 3 19 7 . 7 4 29 7 . 0 8

See footnotes at end o f table.
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Table 1. All hospitals (except Federal): Occupational averages — Continued
(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment and State and local government hospitals. 23 selected areas, 
August 1975 and January 1976)

Selected occupations1

New York Philadelphia Portland St. Louis San Francisco- 
Oakland

Seattle-
Everett

Washington

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

PROFESSIONAL AND 
TECHNICAL EH PLOYEiS— CONTINUED

OTHEfi PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUE!

RESPIRATORY TH ERA P IS TS ............................. 4 7 2 $ 5 . 9 6 4 4 9 $ 4 . 4 4 12 7 $ 5 . 0 2 2 6 4 $ 3 . 8 5 3 8 4 $ 5 . 8 5 150 $ 4 . 8 1 178 $ 4 . 8 9
REGISTERED.......................................................... 38 6 . 7 9 57 5 . 0 1 48 5 . 2 2 12 4 . 6 9 58 6 . 0 0 49 5 . 2 4 58 5 . 2 7
C E R T I F I E D ............................................................ 170 5 . 7 6 146 4 . 7 7 - - 58 4 . 4 6 192 5 . 8 3 52 4 . 5 8 22 5 . 2 2
NON-REGISTERED, NO N-CEHTIFI EE. . 2 6 4 5 . 9 8 2 4 6 4 . 1 1 63 4 . 8 0 194 3 . 6 2 1 3 4 5 . 8 2 49 4 . 6 3 98 4 . 5 9

SPEECH TH E R A P IS T S ........................................... 107 7 . 2 4 21 6 . 6 9 - - 19 5 . 8 0 9 6 . 8 9 - - - -
SURGICAL TECHNIC IA NS................................... 8 1 7 5 . 4 6 3 5 7 4 . 2 2 131 4 . 3 7 2 5 6 3 . 5 8 251 5 . 4 1 90 4 . 3 3 21 1 4 . 3 8

C E R T I F I E D ............................................................. 132 5 .  18 97 4 . 5 1 19 4 . 3 9 57 3 . 8 6 - - - - 48 4 . 1 6
NC N -C E R T IF IE D ................................................. 6 8 5 5 . 5 1 2 6 0 4 . 1 1 112 4 . 3 6 199 3 . 5 0 21 7 5 . 4 2 8 4 4 . 3 5 1 6 3 4 . 4 4

NONPROFESSIONAL EMPLOIEES 

OF F IC E CLERICAL EMPLOYEES
CLERKS, ADMITTING........................................... 9 9 9 5 . 2 1 31 1 3 . 8 8 182 3 . 8 4 3 0 7 3 . 4 2 291 4 . 7 3 111 3 . 6 1 189 3 . 8 5
CLERKS, PAYROLL................................................. - - 5 0 4 . 3 8 18 4 . 3 0 53 3 . 6 3 40 5 . 0 4 2 2 3 . 9 9 - -
KEYPUNCH OPERATORS, CLASS A............... 91 5 . 2 4 2 3 4 . 3 8 19 4 . 0 1 49 3 . 7 3 39 4 . 7 4 10 4 . 0 5 13 4 . 1 5
KEYPUNCH OPERATORS, CLASS E ............... 142 4 . 9 3 107 3 . 7 7 11 3 . 5 3 60 3 . 3 5 52 4 . 4 2 31 3 . 6 2 7 2 3 . 8 1
STENOGRAPHERS, GENERAL............................. 34 6 3 . 8 6 8 4 4 . 5 0 - - 58 3 . 3 8 13 4 . 6 1 - - - -
STENOGRAPHERS, S EN IO R ............................... - - 62 4 . 9 0 - - 88 3 . 7 0 - - 2 9 4 . 3 7 - -
SWITCHBOARD OPERATORS................................ 972 4 . 9 4 3 2 7 3 . 8 6 70 3 . 7 3 175 3 . 4 2 2 4 3 4 . 6 2 69 3 . 6 1 1 3 5 3 . 6 9
SWITCHBOARD OPERATOR**

RE C E P T IO N IS T S .................................................... - - 5 2 3 . 8 4 - - 57 2 . 9 4 - - - - 21 4 . 0 9
TRANSCRIBING-MACHINE OPERATORS, 

TECHNICAL............................................................... 4 2 4 5 . 1 4 3 2 8 4 . 0 4 72 4 .  15 190 3 . 6 1 3 2 7 5 . 0 9 84 3 . 8 5 17 5 4 . 3 7

OTHER NONPROFESSIONAL EMPLOYEES
CLEANERS, HO SPITAL............... , ...................... 8 , 9 7 6 4 . 7 8 3 , 4 0 6 3 . 6 4 6 9 8 3 . 7 0 1 , 8 8 3 2 . 9 4 2 , 0 5 9 4 . 6 6 7 6 2 3 . 5 8 1 , 4 3 8 3 . 6 2
DISHWASHERS, HACHIKS.................................. 251 4 . 8 2 163 3 . 4 9 - - 51 2 . 8 6 164 4 . 5 2 10 3 . 0 8 36 3 . 2 1
ELECTRIC IA NS, MAINTENANCE.................... 281 7 . 0 2 1 4 2 5 . 4 2 15 6 . 9 8 33 5 . 8 8 - - 12 5 . 9 2 32 5 . 9 3
ENGINEERS,  STATIONARY............................... 3 9 2 7 . 9 5 2 5 1 4 . 9 6 101 6 . 9 3 111 5 . 7 8 2 8 7 8 . 0 4 80 5 . 6 1 58 6 . 6 7
F I N I S H E R S ,  FLATNORK, HACRINE............ 176 4 . 8 5 153 3 . 5 1 - - 2 6 9 3 . 0 6 117 4 . 5 5 - - 1 0 3 3 . 7 2
FCCD SER VICE SUPERV ISORS....................... 301 6 . 0 7 261 4 . 5 0 26 4 . 9 3 1 3 3 3 . 9 4 58 5 . 8 9 23 5 . 4 0 150 4 . 9 9
FOOD SERVICE HE LPER S................................... 6 , 5 1 1 4 . 7 5 2 , 4 9 4 3 . 6 6 4 3 8 3 . 4 4 1 , 0 7 1 2 . 9 5 1, 129 4 . 6 5 3 1 6 3 . 3 5 7 2 0 3 . 7 3
HOUSEKEEPERS, C H I E F ..................................... 2 7 8 6 . 0 6 6 6 6 . 4 0 16 6 . 8 3 29 5 . 7 1 49 6 . 6 6 15 6 . 6 7 2 3 5 . 9 5
NURSING A ID S .......................................................... 1 7 , 2 3 1 5 . 1 2 5 , 0 1 3 3 . 7 1 1 , 2 1 2 3 .  62 3 , 9 9 7 3 . 0 5 3 , 5 1 5 4 . 9 1 6 2 3 3 . 5 4 2 , 3 4 2 3 . 5 5
PSYCHIATRIC A I L S .............................................. 5 , 3 9 5 4 . 9 0 2 , 1 7 7 4 . 3 4 - - 1 , 0 2 3 3 . 3 3 7 6 5 . 1 0 - - 8 2 3 . 8 1
WARD CLERKS............................................................. 1 , 6 3 9 5 . 0 4 1 , 3 3 7 3 . 7 7 2 9 8 3 . 8 4 1 ,  183 3 . 2 4 5 7 6 4 . 6 1 2 3 8 3 . 4 8 8 2 0 3 . 7 4
WASHERS, MACHINE.............................................. 161 4 . 8 2 3 5 3 . 9 6 8 4 . 2 0 69 3 . 4 4 6 6 4 . 8 7 14 4 . 1 5 54 3 . 9 3

'Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board,  or other perquisites provided in addition to cash wages. 
1 See appendix C for occupational descriptions.
NOTE: Dashes indicate no data reported or data that  do not meet publication criteria.
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(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages

Atlanta Baltimore Boston

Occupation and sex All hospitals All hospitals Short-term hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 workers Mean2 I Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
INTERNS........................................................................ 57 $ 4 . 7 1 $ 4 . 6 7 $ 4 . 3 7 - $ 4 . 9 5 164 $ 5 . 3 1 $ 5 . 4 1 $ 5 . 0 5 - $ 5 . 5 3 164 $ 5 . 3 1 $ 5 . 4 1 $ 5 . 0 5 - $ 5 . 5 3 3 5 4 $ 6 . 0 4 $ 5 . 7 7 $ 5 . 6 7 - $ 6 . 3 0

MEN...................................................................... 51 4 . 7 0 4 . 6 7 4 . 3 7 - 4 . 9 5 - - - - - - - - - - 301 6 . 0 6 5 . 7 7 5 . 6 7 - 6 . 4 4
HCMEN.......................................................... - - - - - - - - - - - - - - - 53 5 . 9 6 5 . 7 5 5.  6 7 - 6 . 3 0

RESIDENTS................................................................... 51 5 . 4 1 5 . 4 7 5 . 2 4 - 5 . 8 2 4 2 5 6 . 3 1 6 . 2 5 5 . 7 6 - 6 . 8 6 4 0 2 6 . 2 9 6 . 0 7 5 . 7 6 - 6 . 8 6 1 , 1 4 1 6 . 6 7 6 . 5 1 6 . 2 1 - 7 . 0 0
MEN...................................................................... 4 5 5 . 4 4 5 . 5 3 5 . 2 4 - 5 . 8 2 - - - - - - - - - - 1 , 0 1 7 6 . 6 7 6 . 5 1 6 . 2 1 - 7 . 0 0
HCMEN.......................................................... - - - - - * - - - - - - - 124 6 . 7 0 6 . 5 8 6 . 2 5 - 7 . 0 0

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF NURSING................................ 1 0 9 . 0 2 - - - 2 1 1 0 . 3 9 1 0 . 8 2 9 . 5 8 - 1 1 . 2 4 17 1 0 . 8 0 1 0 . 8 9 1 0 . 6 1 - 1 1 . 2 4 54 1 0 . 7 0 9 . 8 6 9 . 0 0 - 1 1 . 9 6
SUPERVISORS OF NURSES............................. 62 6 . 0 0 6 . 0 5 5 . 4 8 - 6 . 5 3 17 5 7 . 5 9 7 . 7 0 6 . 9 8 - 8 . 1 3 158 7 . 6 9 7 . 7 4 7 . 1 5 - 8 . 1 3 4 4 2 7 . 2 6 7 . 0 7 6 . 6 6 - 7 . 9 4
BEAD NURSES....................................................... 139 5 . 6 7 5 . 7 7 5 . 0 7 - 6 . 0 5 37 7 6 . 6 1 6 . 5 9 6 . 2 7 - 7 . 0 3 3 5 2 6 . 6 6 6 . 6 1 6 . 2 8 - 7 . 0 3 7 3 4 6 . 6 8 6 . 5 1 6 . 0 5 - 7 . 3 1
CLINICAL SPECIALISTS................................ 1 0 6 . 4 3 - - - 69 7 . 4 1 7 . 3 2 6 . 8 8 - 7 . 9 0 69 7 . 4 1 7 . 3 2 6 . 8 8 - 7 . 9 0 174 6 . 7 6 6 . 5 9 5 . 7 5 - 7 . 8 0

MEDICAL-SURGICAL..................................... - - - - - 13 7 . 2 7 - - - 13 7 . 2 7 - - - 70 7 . 4 7 7 . 4 5 6 . 7 4 - 8 . 2 9
OBSTETRICS AND GYNECOLOGY............. - - - - - - - - - - - - - - - 8 7 . 5 4 - - -
PEDIATRICS.................................................... - - - - - - - - - - - - - - - 9 7 . 3 8 - - -

NURSE ANESTHETISTS..................................... - - - - - 67 8 . 7 6 8 . 8 2 8 . 4 1 - 9 . 4 8 67 8 . 7 6 8 . 8 2 8 . 4 1 - 9 . 4 8 95 7 . 7 5 8 . 1 2 6 . 9 0 - 8 . 7 0
MEN............................................................... - - - - - - - - - - - - - - - 16 8 .  32 8 .  50 8 . 0 4 - 8 . 8 5
WOMEN......................................................... - - - - - 52 8 . 9 3 8 . 9 4 3 . 4 1 - 9 . 6 0 52 8 . 9 3 8 . 9 4 8 . 4 1 - 9 . 6 0 79 7 . 6 3 7 . 7 7 6 . 8 1 - 8 . 6 4

GENERAL DUTY NURSES.................................. 9 9 8 4 . 7 9 4 . 7 6 4 . 5 3 - 5 . 0 1 2 ,  166 5 . 7 5 5 . 7 1 5 . 4 3 - 6 . 0 1 2 , 1 4 0 5 . 7 6 5 . 7 1 5 . 4 3 - 6 . 0 2 5 , 8 6 9 5 . 5 5 5 . 3 9 5 . 0 0 - 5 . 9 5
NURSING INSTRUCTORS.................................. 58 5 . 1 5 5 . 0 7 4 . 7 7 - 5 . 4 4 99 6 . 9 9 6 . 9 2 6 . 4 3 - 7 . 5 0 98 6 . 9 9 6 . 9 2 6 . 4 3 - 7 . 5 0 3 7 8 6 . 8 8 6 . 7 3 6 . 3 4 - 7 . 3 1

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

COMPUTER OPERATORS, CLASS A.............. - - - - - 13 5 . 0 3 - - - 13 5 . 0 3 - - - 34 5 . 4 0 5 . 2 6 4 . 8 3 - 5 . 9 8
MEN............................................................... - - - - - 1 1 5 . 0 7 - - - 1 1 5 . 0 7 - - - 30 5 . 4 3 5 . 4 3 5 . 0 1 - 5 . 9 8

COMPUTER OPERATORS, CLASS B............. 6 4 . 0 1 - - - 2 0 4 . 6 6 4 . 6 2 4 . 5 3 - 4 . 8 5 2 0 4 . 6 6 4 . 6 2 4 .  5 3 - 4 . 8 5 23 4 . 8 1 4 . 8 8 4 . 1 7 - 5 . 2 4
MEN............................................................... 6 4 . 0 1 - - - 15 4 . 5 8 4 . 5 3 4 . 3 3 - 4 . 8 4 15 4 . 5 8 4 . 5 3 4 . 3 3 - 4 . 8 4 19 4 . 8 3 4 . 8 8 4 . 3 3 - 5 . 2 4

COMPUTER PROGRAMMERS, CLASS A . . . . - - - - - 7 5 . 5 8 - - - 7 5 . 5 8 - - - 27 7 .  35 7 .  52 6 . 8 7 - 7 . 8 4
HEN............................................................... - - - - - - - - - - - - - - - 18 7 . 5 3 7 .  57 7 . 0 3 - 7 . 9 8
WOMEN.......................................................... - - - - - - - - - - - - - - - 9 7 . 0 0 - - -

COMPUTER PROGRAMMERS, CLASS E . . . . - - - - ~ 1 0 5 . 4 5 - - - 1 0 5 . 4 5 - - - 26 5 . 5 6 5 . 4 3 4 . 7 7 - 6 . 0 5
MEN............................................................... - - - - - 7 5 . 4 0 - - - 7 5 . 4 0 - - - 13 5 . 4 6 - - -
WOMEN................................................................ - - - - - - - - - - - - - - - 13 5 . 6 5 - - -

COMPUTER SYSTEMS ANALYSTS,
CLASS A...................................................................... - - - - - 19 7 . 7 2 7 . 7 9 6 . 9 7 - 8 . 3 3 19 7 . 7 2 7 . 7 9 6 . 9 7 - 8 . 3 3 1 0 8 . 3 9 - - -

MEN..................................................................... - - - - - 16 7 . 7 7 7 . 8 5 7 . 0 2 - 8 . 4 0 16 7 . 7 7 7 . 8 5 7 . 0 2 - 8 . 4 0 9 8 . 4 4 - - -
DIETITIANS.......................................................... 17 5 . 6 4 5 . 4 5 5 . 0 0 - 6 . 15 36 6 . 5 3 6 . 4 1 5 . 8 9 - 7 . 0 1 36 6 . 5 3 6 . 4 1 5 . 8 9 - 7 . 0 1 131 6 . 0 4 5 . 7 3 5 . 2 5 - 6 . 7 5
LABORATORY TECHNICIANS.......................... 42 4 . 1 3 4 . 0 1 3 . 6 7 - 4 . 6 0 116 4 .  80 4 . 7 7 4 . 3 4 - 5 .  16 116 4 . 8 0 4 . 7 7 4 . 3 4 - 5 . 1 6 579 4 . 4 7 4 . 3 8 3. 9 5 - 4 .  90

HEN............................................................... 1 2 4 . 2 9 - - - - - - - - - - - - - 113 4 . 2 4 4 . 2 0 3 . 6 5 - 4 . 5 3
WOMEN......................................................... 30 4 . 0 7 3 . 9 8 3 . 6 9 - 4 . 4 5 72 4 . 7 7 4 . 7 6 4 . 3 0 - 5 . 0 4 7 2 4 . 7 7 4 . 7 6 4 . 3 0 - 5 . 0 4 466 4 . 5 3 4 . 4 0 3 . 9 8 - 5 . 0 0

LICENSED PRACTICAL NURSES................... 2 8 6 3 . 4 8 3 . 4 5 3 . 2 3 - 3 . 7 0 9 8 9 4 . 6 9 4 . 6 8 4 . 3 8 - 5 . 0 3 9 2 7 4 . 7 0 4 . 6 9 4 .  3 4 - 5 . 0 5 1 , 3 7 8 4 . 4 5 4 . 3 1 4 . 0 0 - 4 . 8 0
MEDICAL LIBRARIANS..................................... 7 5 . 0 9 - - - 19 5 . 7 1 5 . 4 8 4 . 6 2 - 6 . 2 4 18 5 . 6 9 5 . 4 8 4 . 5 9 - 6 . 2 6 17 6 . 2 7 6 . 3 5 5 . 3 3 - 7 . 5 1

WOMEN......................................................... 6 5 . 2 4 - - - 17 5 . 6 3 5 . 4 7 4 . 5 7 - 6 . 2 0 16 5 . 6 0 5 . 3 1 4 . 5 7 - 6 . 2 2 16 6 . 2 7 6 .1 7 5 . 2 9 - 7 . 5 3
MEDICAL RECORD ADMINISTRATORS

(REGISTERED).................................................. 11 6 . 2 5 - - - 22 7 . 5 6 7 . 8 6 6 . 3 4 - 8 . 2 1 22 7 . 5 6 7 . 8 6 6 . 3 4 - 8 . 2 1 41 7 . 3 1 7 .  11 6 . 7 3 - 7 . 9 4
WOMEN......................................................... 11 6 . 2 5 - - - 16 7 . 3 3 7 . 8 3 6 . 0 1 - 8 . 0 1 16 7 . 3 3 7 . 8 3 6 . 0 1 - 8 . 0 1 40 7 . 3 0 7 . 0 3 6 . 7 0 - 8 . 0 2

MEDICAL RECORD TECHNICIANS................ 43 3 . 3 0 3 . 3 3 2 . 7 9 - 3 . 6 5 76 4 .  38 4 . 3 1 3 . 9 2 - 4 . 6 0 73 4 . 3 4 4 . 3 0 3 . 9 0 - 4 . 5 2 153 3 . 8 3 3 . 6 9 3 . 0 0 - 4 . 4 0
MEN............................................................... - - - - - - - - - - - - - - - 16 4 . 3 0 4 . 4 4 2 . 9 0 - 5 . 3 3
WOMEN................................................................ 43 3 . 3 0 3.33 2 . 7 9 - 3.  65 64 4 . 3 2 4 . 2 1 3 . 8 3 - 4 . 4 9 61 4 . 2 7 4 .  15 3 . 8 3 - 4 . 4 8 137 3 . 7 7 3 . 6 8 3 . 0 0 - 4 . 2 9

ACCREDITED.......................................................... 6 3 . 9 9 - - - 41 4 . 5 8 4 . 3 7 4 . 1 5 - 4 . 6 3 39 4 . 5 2 4 . 3 5 4 .  1 5 - 4 . 6 1 37 4 . 6 4 4 . 4 1 4 . 2 9 - 4 . 7 5
WOMEN................................................................ 6 3 . 9 9 - - - 37 4 .  57 4 .  37 4 .  1 5 - 4 . 6 2 35 4 . 5 0 4 . 3 5 4 . 1 2 - 4 . 5 6 34 4 . 5 3 4 . 4 0 4 . 2 9 - 4 . 7 5

NON-REGISTERED, NCN-ACCREDITED. 37 3 .  18 3 . 2 0 2 . 7 8 - 3 . 4 6 35 4 . 1 5 3 . 9 3 3 . 7 0 - 4 . 4 4 34 4 . 1 5 3 . 9 2 3 . 7 0 - 4 . 3 9 116 3 . 5 7 3 . 3 8 2 . 9 2 - 3 . 8 8
MEN.............................................................. - - - - - - - - - - - - - - - 13 3 . 9 5 - - -
WOMEN.......................................................... 37 3 . 1 8 3 . 2 0 2 . 7 8 - 3 . 4 6 103 3 . 5 2 3 . 3 3 2 . 9 7 - 3 . 8 7

See footnotes at end o f table.
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(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Atlanta Baltimore Boston

Occupation and sex All hospitals Ail hospitals Short-term hospitals All hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

Mean2 Median2 Middle-Range2 Mean2 Median2 |I Middle-Range2
OT

workers Mean2 II Median2 II Middle-Range2 Mean2 jj Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED

$ 6 .  1 1MEDICAL SOCIAL WORKERS.............................. - - - - - 92 $ 5 . 7 8 $ 5 . 6 7 $ 5 . 1 3 - $ 6 . 3 5 85 $ 5 . 8 5 $ 5 . 6 7 $ 5 . 2 4 - $ 6 . 3 8 2 3 6 $ 6 . 2 0 $ 5 . 3 2 - $ 6 . 9 5
HEN...................................................................... - - - - - - - - - - - - - - - 19 6 . 0 1 6 . 0 4 5 . 4 9 - 6 . 8 5
WOMEN................................................................ - - - - - 79 5 . 7 3 5 . 6 3 5 . 1 2 - 6 . 3 5 7 3 5 . 8 0 5 . 6 7 5 . 2 4 - 6 . 3 5 2 1 7 6 . 2 1 6 . 1 1 5 . 3 0 - 7 . 0 0

MEDICAL TECHNOLOGISTS................................. 1 2 2 $ 5 . 0 2 $ 4 . 9 4 $ 4 . 5 9 - $ 5 . 2 9 3 4 8 5 . 9 4 5 . 8 5 5 . 5 4 - 6 . 3 0 3 4 8 5 . 9 4 5 . 8 5 5 . 5 4 - 6 . 3 0 9 3 6 5 . 5 3 5 . 3 3 4 . 8 8 - 6 . 0 5
MEN...................................................................... 17 5 .  17 5 . 0 5 4 . 7 0 - 5 . 5 5 - - - - - - - - - - 2 0 9 5 . 5 2 5 . 3 3 4 . 7 8 - 6 . 0 8
WOMEN................................................................ 1 0 5 4 . 9 9 4 . 9 4 4 . 5 8 - 5 . 2 9 2 3 5 5 . 9 7 5 . 8 7 5 . 5 4 - 6 . 3 8 2 3 5 5 . 9 7 5 . 8 7 5 . 5 4 - 6 . 3 8 7 2 7 5 . 5 3 5 . 3 3 4 . 8 9 - 6 . 0 5

OCCUPATIONAL T H ER A P IS TS .......................... - - - - - 30 5 .  59 5 . 4 5 5 . 2 4 - 5 . 9 0 15 5 . 7 7 5 . 6 7 5 . 3 6 - 6 .  14 131 5 . 3 9 5 . 2 5 4 . 8 1 - 5 . 8 9
MEN...................................................................... - - - - - - - - - - - - - - - 1 0 5 . 5 4 - - -
WOMEN................................................................ - - - - - 2 2 5 . 5 7 5 . 5 2 5 . 2 8 - 5 . 9 0 1 1 5 . 7 2 - - - 1 2 1 5 . 3 8 5 . 2 3 4 . 7 8 - 5 . 8 8

PHARMACISTS............................................................. 42 6 . 5 7 6 . 4 8 6 . 1 9 - 6 . 8 9 104 8 . 1 1 8 . 0 5 7 . 5 5 - 8 . 5 1 103 8 . 1 2 8 . 0 7 7 . 5 6 - 8 . 5 2 172 6 . 6 6 6 . 4 8 6 . 0 9 - 7 . 2 5
MEN...................................................................... 2 0 6 . 6 9 6 . 6 7 6 . 2 7 - 6 .  99 - - - - - - - - - - 130 6 . 7 6 6 . 6 0 6 . 2 8 - 7 . 2 5
WOMEN................................................................ 2 2 6 . 4 7 6 . 3 3 6 . 1 9 - 6 . 6 3 - - - - - - - - - - 42 6 . 3 6 6 . 1 6 6 . 0 0 - 6 . 8 9

PHYSICAL TH ERA P IS TS ...................................... 19 5 . 0 1 4 . 8 2 4 . 6 8 - 5 .  14 52 5 . 6 0 5 . 4 9 5 . 2 2 - 5 . 7 0 49 5 . 6 3 5 . 4 9 5 . 2  4 - 5 . 7 0 329 5 . 3 6 5 . 1 9 4 . 9 4 - 5 . 7 8
MEN...................................................................... - - - - - - - - - - - - - - - 29 5 . 2 2 4 . 9 5 4 .  9 4 - 5 . 6 3
WOMEN................................................................ 17 4 . 9 8 4 . 8 2 4 . 6 4 - 5 . 1 2 - - - - - - - - - - 3 0 0 5 . 3 7 5 . 1 9 4 . 9 4 - 5 . 7 8

PSYCHIATRIC SOCIAL WORKERS.................. - - - - - - - - - - - - - - - 6 8 5 . 8 7 5 . 8 9 5 . 1 7 - 6 . 2 7
PURCHASING AGENTS............................................ 1 0 5 . 9 7 - - - 24 7 . 7 7 7 . 5 6 6 . 4 8 - 8 . 7 4 2 2 7 . 8 5 7 . 7 9 6 . 5 0 - 8 . 7 6 49 7 . 4 9 7 . 2 2 6 . 7 3 - 7 . 6 9

MEN...................................................................... 7 6 . 3 4 - - - 17 7 . 6 4 7 . 9 6 6 . 2 5 - 8 . 7 3 16 7 . 7 2 8 . 0 7 6 . 2 5 - 8 . 7 4 40 7 . 6 9 7 . 2 4 7 . 0 8 - 7 . 8 6
WOMEN................................................................ - - - - - 6 8 . 1 6 - - - - - - - - 9 6 . 5 8 - - -

RADIOLOGIC TECHNOLOGISTS
( X -R A Y ) ...................................................................... 74 4 . 2 3 4 . 1 1 3 . 8 5 - 4 .  59 21 4 4 . 8 8 4 . 7 4 4 . 6 3 - 5 . 0 5 2 1 3 4 . 8 8 4 . 7 4 4 . 6 3 - 5 . 0 5 4 7 3 4 . 8 2 4 . 6 3 4 . 2 1 - 5 . 2 5

MEN...................................................................... 15 4 . 3 5 4 . 4 0 3 . 9 0 - 4 . 7 4 - - - - - - - - - - 107 5 . 0 1 4 . 9 0 4 . 3 9 - 5 . 6 0
WOMEN................................................................ 59 4 . 1 9 4 . 0 6 3 . 8 5 - 4 . 5 3 - - - - - - - - - - 3 6 6 4 . 7 7 4 .  57 4 . 2 0 - 5 . 1 7

RADIOLOGIC TECHNOLOGISTS,
CH IEF ( X - R A Y ) .................................................... 9 6 . 4 5 - - - 24 6 . 9 5 6 . 8 7 6 . 3 2 - 7 . 7 4 24 6 . 9 5 6 . 8 7 6 . 3 2 - 7 . 7 4 57 7 . 6 8 7 . 4 5 6 . 6 2 - 8 . 1 9

HEN...................................................................... 7 6 . 6 4 - - - - - - - - - - - - - 49 7 . 7 2 7 . 6 0 6 . 6 2 - 8 . 1 9
WOMEN................................................................ - - - - - - - - - - - - - - - 8 7 . 4 2 - - -

RESPIRATORY TH ER A P IS TS .............................. 9 6 3 . 9 3 3 . 8 6 3 . 5 2 - 4 .  16 140 4 . 8 5 4 . 6 7 4 . 4 0 - 5 . 0 4 140 4 . 8 5 4 . 6 7 4 . 4 0 - 5 . 0 4 421 4 . 5 0 4 . 3 6 3 . 9 5 - 4 . 8 9
MEN...................................................................... 52 3 . 9 9 3 . 8 5 3 . 5 2 - 4 . 3 6 - - - - - - - - - - 2 4 2 4 . 5 8 4 . 4 6 4 . 0 6 - 4 . 9 5
WOMEN................................................................ 44 3 . 8 6 3 . 8 8 3 . 5 4 - 4 . 0 8 - - - - - - - - - - 179 4 . 3 8 4 .  24 3 . 8 2 - 4 . 7 6

REGISTERED........................................................... 1 0 4 . 7 2 - - - 14 6 . 19 - - - 14 6 . 1 9 - - - 6 6 5 . 3 0 5 . 3 1 4 . 4 8 - 6 . 0 0

MEN...................................................................... - - - - - - - - - - - - - - - 35 5 . 2 2 5 . 0 8 4 . 5 6 - 5 . 6 3
WOMEN................................................................ - - - - - - - - - - - - - - - 31 5 . 4 0 6 . 0 0 4 . 4 7 - 6 . 0 1

C E R T I F I E D ............................................................. 33 3 . 9 5 3 . 9 5 3 . 8 5 - 4 . 0 0 49 5 . 0 0 4 . 9 5 4 . 7 0 - 5 . 2 3 49 5 . 0 0 4 . 9 5 4 . 7 0 - 5 . 2 3 141 4 . 7 5 4 . 6 7 4 . 3 8 - 5 . 1 0
MEN...................................................................... 2 0 3 . 9 3 3 . 8 5 3 . 8 2 - 4 . 0 1 25 5 . 0 6 4 . 9 5 4 . 8 4 - 5 . 2 0 25 5 . 0 6 4 . 9 5 4 . 8 4 - 5 . 2 0 103 4 . 7 6 4 . 6 7 4 . 3 8 - 5 . 0 6
WOMEN................................................................ 13 3 .  97 - - - - - - - - - - - - - 38 4 . 7 1 4 . 6 0 4 . 3 2 - 5 . 1 8

NON-REGISTERED, N O N - C E R T I E I E E . . 53 3 . 7 7 3 . 6 6 3 . 2 8 - 4 . 0 6 77 4 .  50 4 .  46 4 . 2 2 - 4 . 6 8 77 4 . 5 0 4 . 4 6 4 . 2 2 - 4 . 6 8 2 1 4 4 . 0 8 3 . 9 5 3 . 7 5 - 4 . 3 5
MEN...................................................................... 27 3 . 8 5 3 . 6 2 3 . 3 2 - 4 . 5 8 - - - - - - - - - - 104 4 . 1 9 4 . 0 7 3 . 8 2 - 4 . 3 9
WOMEN.................. .............................................. 26 3 . 6 9 3 . 7 2 3 . 2 4 - 3 . 9 0 - - - - - - - - - - 1 1 0 3 . 9 8 3 . 9 0 3 . 7 0 - 4 . 2 5

SPEECH TH ERA PIS TS............................................ - - - - - - - - - - - - - - - 58 5 . 7 0 5 . 5 9 5 . 5 0 - 5 . 8 5
WOMEN................................................................ - - - - - - - - - - - - - - - 58 5 . 7 0 5 . 5 9 5*. 5 0 - 5 . 8 5

SURGICAL TECHNIC IA NS................................... 6 6 3 . 3 3 3 . 2 8 3 . 0 9 - 3 . 4 8 2 6 4 4 . 3 0 4 . 2 8 3 . 9 8 - 4 . 6 1 2 6 4 4 . 3 0 4 . 2 8 3 . 9 8 - 4 . 6 1 2 2 3 4 . 1 6 4 . 0 8 3 . 7 4 - 4 . 5 3
MEN...................................................................... 2 1 3 .  27 3 . 2 0 3 . 0 8 - 3 . 2 5 - - - - - - - - - - 58 4 . 2 3 4 . 2 2 3 . 8 1 - 4 . 4 6
WOMEN................................................................ 4 5 3 . 3 6 3 . 3 9 3 . 1 1 - 3 . 5 1 - - - - - - - - - - 165 4 . 1 4 4 . 0 4 3 . 6 5 - 4 . 5 3

C E R T I F I E D ............................................................. - - - - - 25 4 . 9 1 4 . 6 1 4 . 5 5 - 4 . 9 7 25 4 . 9 1 4 . 6 1 4 . 5 5 - 4 . 9 7 94 4 . 1 3 3 . 9 6 3 . 7 4 - 4 . 4 9
MEN...................................................................... - - - - - - - - - - - - - - - 19 4 . 1 1 3 . 8 1 3 . 7 4 - 4 . 2 0
WOMEN................................................................ - - - - - 19 4 . 6 7 4 . 6 1 4 . 5 5 - 4 . 7 1 19 4 . 6 7 4 . 6 1 4 . 5 5 - 4 . 7 1 75 4 .  13 4 . 0 8 3 . 7 5 - 4 . 4 9

NO N-CERTIFIED................................................. 44 3 . 2 8 3 . 2 6 3 . 0 8 - 3 . 4 5 2 3 9 4 . 2 3 4 . 2 3 3 . 9 8 - 4 . 5 2 2 3 9 4 . 2 3 4 . 2 3 3 . 9 8 - 4 . 5 2 129 4 . 1 9 4 .  17 3 . 6 8 - 4 . 5 6
MEN...................................................................... 16 3 . 2 0 3 . 1 4 3 . 0 1 - 3 . 2 5 - - - - - - - - - - 39 4 . 2 9 4 . 3 0 3 . 8 5 - 4 . 6 4
WOMEN................................................................ 28 3.33 3 . 3 8 3 . 1 1 - 3 . 5 1

* ' " ' 90 4 .  15 3 . 9 9 3 . 6 1 - 4 . 5 6

See footnotes at end o f table.
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(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Atlanta Baltimore Boston

Occupation and sex All hospitals All hospitals Short-term hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2
Ot

workers Mean2 Median2 1 Middle-Range2 Mean2 Median2 Middle-Range2

NONPBOFESSIONAL EMPLOYEES

OF FIC E CLEBICAL EMPLOYEES
CLERKS, ADMITTING..................... 58 $ 3 . 2 0 $ 3 . 1 9 $ 2 . 8 8 - $3 .  50 13 9 $ 3 . 9 7 $ 3 . 8 5 $ 3 . 6 0 - $ 4 . 2 7 139 $ 3 . 9 7 $ 3 . 8 5 $ 3 . 6 0 - $ 4 . 2 7 180 $ 4 . 1 1 $ 3 . 9 5 $ 3 . 5 7 - $ 4 . 5 5

HEN............................................... 8 3 . 1 4 - - - - - - - - - - - - - - - - - -
NOHEN......................................... 50 3 . 2 1 3 . 2 3 2 . 8 7 - 3 . 5 2 1 1 2 3 . 9 3 3 . 8 2 3 . 5 6 - 4 . 2 7 1 1 2 3 . 9 3 3 . 8 2 3 . 5 6 - 4 . 2 7 145 4 . 0 2 3 . 8 6 3 . 5 1 - 4 . 4 5

CLEBKS, PAYBOLL........................... - - - - - 1 0 4 . 3 1 - - - 8 4 . 1 5 - - - 7 7 4 . 2 5 4 . 3 5 3 . 8 5 - 4 . 5 8
KEYPUNCH OP2BATORS, CLASS A............... - - - - - - - - - - - - - - - 71 3 . 9 4 3 . 8 7 3 . 5 9 - 4 . 3 0
KEYPUNCH OPERATORS, CLASS B ............... 16 3 . 5 7 3 . 4 0 3 . 1 6 - 4 . 0 0 79 4 . 0 3 4 . 0 3 3 . 6 8 - 4 . 2 7 79 4 . 0 3 4 . 0 3 3 . 6 8 - 4 . 2 7 56 3 . 7 2 3 . 7 4 3 . 4 3 - 3 . 9 4

NOMEN......................................... 15 3 . 6 0 3 . 4 0 3 . 1 1 - 4 . 0 5 7 0 3 . 9 9 3 . 9 4 3 . 6 6 - 4 . 2 3 70 3 . 9 9 3 . 9 4 3 . 6 6 - 4 . 2 3 55 3 . 7 2 3 . 7 4 3 . 4 3 - 3 . 9 5
STENOGRAPHERS, SEN IC B............ - - - - - 18 4 . 4 4 4 . 4 3 4 . 3 1 - 4 . 5 8 18 4 . 4 4 4 . 4 3 4 . 3 1 - 4 . 5 8 - - - - -
SNITCHBOABD OPEBATOBS. . . . 47 3 . 1 2 3 . 0 7 2 . 8 5 - 3 . 3 0 114 3 . 9 0 3 . 9 3 3 . 5 6 - 4 . 2 5 109 3 . 9 1 3 . 9 0 3 . 5 6 - 4 . 2 8 171 3 . 6 9 3 . 6 5 3 .  3 6 - 4 . 0 0

HOMEN........................................... 47 3 . 1 2 3 . 0 7 2 . 8 5 - 3 . 3 0 1 0 5 3 . 8 7 3 . 8 9 3 . 5 6 - 4 . 1 6 1 0 0 3 . 8 8 3 . 8 6 3 . 5 6 - 4 . 1 6 164 3 . 7 0 3 . 6 5 3 . 3 6 - 4 . 0 2
SNITCHBOABD OPERATCR-

R E CEPTIO NISTS................................ 35 2 . 8 7 2 . 9 0 2 . 6 4 - 3 . 0 0 28 3 . 6 9 3 . 7 6 3 .  5 4 - 3 . 9 4 26 3 . 7 0 3 . 7 6 3 . 5 7 - 3 . 8 8 51 3 . 6 6 3 . 5 7 3 . 3 0 - 3 . 9 7
TBANSCRIBING-MACHINE OPEBATOBS, 

TECHNICAL................................................................ 23 3 . 8 0 3 . 8 5 3 . 5 0 - 3 . 9 4 162 4 .  14 4 . 1 3 3 . 7 6 - 4 . 4 6 150 4 .  14 4 . 0 8 3 . 7 6 - 4 . 4 1 148 4 . 0 2 3 . 9 5 3 . 6 1 - 4 . 4 0

OTHEB NONPROFESSIONAL EMPLOYEES 
CLEANEBS, H O SPITAL......................................... 4 2 8 2 . 6 3 2 . 6 0 2 . 4 9 - 2 . 7 2 9 0 2 3 . 6 1 3 . 6 0 3 . 3 8 - 3 . 8 3 8 0 4 3 . 6 3 3 . 6 3 3 . 4 0 - 3 . 8 5 1 , 9 6 0 3 . 4 0 3 . 3 7 2 . 9 8 - 3 . 7 7

MEN................................................. 152 2 . 6 3 2 . 5 9 2 . 4 8 - 2 . 7 6 - - - - - - - - - - 840 3 . 4 7 3 . 4 3 3 . 0 7 - 3 . 8 1
HCHEN............................................ 2 7 6 2 . 6 3 2 . 6 0 2 . 4 9 - 2 . 7 1 5 6 6 3 . 6 5 3 . 6 6 3 . 4 5 - 3 . 8 8 5 1 5 3 . 6 6 3 . 7 0 3 . 5 0 - 3 . 9 0 1 , 1 2 0 3 . 3 5 3 . 3 0 2 . 9 5 - 3 . 7 5

DISBHASHEBS, MACHINE............... - - - - - 6 8 3 . 6 3 3 . 6 8 3 .  5 0 - 3 . 9 0 61 3 . 6 9 3 . 6 8 3 . 5 4 - 3 . 9 0 146 3 . 1 7 3 . 1 3 2 . 8 5 - 3 . 4 4
MEN................................................. - - - - - - - - - - - - - - - 12 9 3 . 2 2 3.  14 2 . 8 5 - 3 . 5 1
NCMEN........................................... - - - - - - - - - - - - - - - 17 2 . 7 9 3 . 0 4 2 . 2 9 - 3 . 0 4

ELECTRICIA NS,  MAINTENANCE. 6 4 . 3 6 - - - 4 7 5 .  30 5 . 1 1 4 . 7 7 - 5 . 8 8 43 5 . 2 6 5 . 1 1 4 . 6 4 - 5 . 8 8 72 5 . 9 0 5 . 7 8 5 . 3 4 - 6 . 4 5
ENGINEERS, S T A T I O N A R Y . . . . . - - - - - 8 8 5 . 4 6 5 . 2 7 4 . 7 3 - 5 . 9 9 84 5 . 4 6 5 . 2 7 4 . 6 4 - 5 . 9 9 1 1 1 5 . 4 2 5 . 3 3 4 . 8 4 - 5 . 7 7
F I N I S H E R S ,  FLATNOBK, MACHINE............ 63 2 . 6 3 2 . 6 5 2 . 4 8 - 2 . 8 0 - - - - - - - - - - 1 0 1 3 . 0 3 3 . 0 3 2 . 8 6 - 3 . 1 5

HOMEN............................................ 56 2 . 6 4 2 . 6 9 2 . 5 0 - 2 . 8 1 - - - - - - - - - - 1 0 0 3 . 0 2 3 . 0 3 2 . 8 6 - 3 . 1 5
FCOD SERVICE S U P E R V IS O R S . . 2 9 3 . 5 8 3 . 5 2 3 . 2 8 - 3 . 7 7 127 4 . 3 0 4 . 2 3 3 . 9 2 - 4 . 6 9 117 4 . 3 0 4 . 2 3 3 . 9 2 - 4 . 7 0 155 4 . 6 9 4 . 5 8 4 . 0 8 - 5 . 1 5

MEN................................................. - - - - - - - - - - - - - - - 39 5 . 7 3 5 . 3 7 5 .  1 4 - 6 . 0 5
NOMEN............................................ 29 3 . 5 8 3 . 5 2 3 . 2 8 - 3 . 7 7 9 6 4 . 2 8 4 . 2 8 3 . 7 5 - 4 . 6 8 8 8 4 . 2 8 4 . 3 4 3 . 7 0 - 4 . 7 0 116 4 . 3 3 4 . 3 4 3 . 9 0 - 4 . 8 1

FOOD SERVICE HELPER S............... 2 2 0 2 . 5 8 2 . 5 4 2 . 3 7 - 2 . 7 1 6 2 8 3 . 6 7 3 . 7 0 3 . 4 6 - 3 . 9 9 5 6 3 3 . 7 0 3 . 7 1 3 . 5 0 - 4 . 0 1 9 4 2 3 . 2 4 3 . 1 5 2 . 8 9 - 3 . 6 5
MEN................................................. 29 2 . 5 2 2 . 4 2 2 . 3 4 - 2 . 8 2 - - - - - - - - - - 2 2 1 3 . 2 9 3 . 2 4 2 . 9 9 - 3 . 5 7
NOMEN........................................... 191 2 . 5 9 2 . 5 5 2 . 3 8 - 2 . 7 1 - - - - - - - - - - 72 1 3 . 2 2 3 . 0 8 2 . 8 5 - 3 . 6 6

HOUSEKEEPERS, C H I E F .................. 7 5 . 8 8 - - - 16 6 . 7 4 6 . 8 6 5 . 7 7 - 7 . 9 1 14 6 . 6 8 - - - 40 6 . 2 9 6 . 5 3 4 . 1 9 - 7 . 8 6
MEN................................................. - - - - - 15 6 . 8 6 7 .  10 5 . 7 7 - 8 . 0 2 14 6 . 6 8 - - - 18 7 . 8 5 7 . 4 9 7 . 1 0 - 8 . 3 8
HOMEN........................................... - - - - - - - - - - - - - - - 2 2 5 . 0 1 4 .  19 4 . 0 7 - 5 . 5 2

NURSING A I D S ...................................... 991 2 . 7 8 2 . 7 1 2 . 5 4 - 3 . 0 0 2 , 1 6 3 3 . 8 0 3 . 8 1 3 . 5 6 - 4 . 0 6 1 , 9 5 2 3 . 8 2 3 . 8 2 3 . 5 6 - 4 . 0 8 2 , 9 2 1 3 . 4 7 3 . 4 2 3 . 0 7 - 3 . 8 0
HEN................................................. 126 2 . 8 2 2 . 6 5 2 . 5 4 - 3 . 1 0 - - - - - - - - - - 35 1 3 . 4 9 3 . 3 1 3 . 0 5 - 3 . 9 2
HOMEN........................................... 8 6 5 2 . 7 7 2 . 7 1 2 . 5 4 - 2 . 9 8 1 , 8 8 4 3 . 8 1 3 . 8 2 3 . 5 6 - 4 . 0 8 1 , 6 9 7 3 . 8 3 3 . 8 2 3 . 5 6 - 4 . 1 0 2 , 5 7 0 3 . 4 6 3 . 4 3 3 . 0 7 - 3 . 7 9

PSYCHIATRIC AID S:
NOMEN............................................ - - - - - 141 4 . 0 6 4 . 1 4 3 . 8 0 - 4 . 3 1 - - - - - 81 3 . 8 4 3 . 6 6 3 . 3 6 - 4 . 3 1

HARD CLERKS......................................... 187 2 . 9 2 2 . 9 0 2 . 6 2 - 3 . 1 3 6 8 1 3 . 9 0 3 . 9 0 3 . 6 5 - 4 . 2 3 6 6 9 3 . 9 1 3 . 9 0 3 . 6 6 - 4 . 2 3 8 0 9 3 . 5 4 3 . 4 8 3 .  1 8 - 3 . 8 3
MEN............................................... . - - - - - - - - - - - - - - - 48 3 . 7 3 3 . 6 8 3 . 4 4 - 3 . 9 5
HCHEN........................................... 1 8 5 2 . 9 2 2 . 9 0 2 . 6 2 - 3 . 1 3 6 3 8 3 . 9 0 3 . 9 0 3 . 6 6 - 4 . 2 3 6 2 6 3 . 9 1 3 . 9 0 3 . 6 6 - 4 . 2 3 761 3 . 5 3 3 . 4 5 3 . 1 5 - 3 . 8 2

HASHERS, MACHINE........................ . - - - - - 15 4 .  17 3 . 9 8 3 . 8 4 - 4 . 3 9 1 2 4 . 2 7 - - - 36 3 . 8 2 3 . 7 8 3 . 5 0 - 4 . 0 7
MEN............................................... . ~ **

' ' '

27 3 . 7 7 3 . 7 6 3 . 5 0 - 4 . 0 4

See footnotes at end o f table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Boston Buffalo Chicago

Occupation and sex Short-term hospitals All hospitals Short-term hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number
A$

Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2
OT

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EHPLOTEES

PHYSICIANS
INTERNS........................................................... 3 5 4 $ 6 . 0 4 $ 5 . 7 7 $ 5 . 6 7 - $ 6 . 3 0 1 0 3 $ 5 . 8 7 $ 6 . 0 9 $ 5 . 8 4 - $ 6 . 2 0 1 0 3 $ 5 . 8 7 $ 6 . 0 9 $ 5 . 8 4 - $ 6 . 2 0 3 4 2 $ 5 . 3 5 $ 6 . 0 3 $ 4 . 6 1 - $ 6 . 0 3

HEN........................................................ 301 6 . 0 6 5 . 7 7 5 . 6 7 - 6 .  44 8 3 5 . 9 0 6 . 0 9 5 . 8 7 - 6 . 2 0 8 3 5 . 9 0 6 . 0 9 5 . 8 7 - 6 . 2 0 - - - - -
BOHEM.................................................. 5 3 5 . 9 6 5 . 7 5 5 . 6 7 - 6 . 30 2 0 5 . 7 8 6 . 0 9 5 . 7 4 - 6 . 1 4 2 0 5 . 7 8 6 . 0 9 5 . 7 4 - 6 . 1 4 - - - - -

RE SID ENTS..................................................... 1 , 1 4 1 6 . 6 7 6 . 5 1 6 . 2 1 - 7 . 0 0 3 2 8 6 . 3 9 6 . 4 9 6 . 1 4 - 6 . 7 8 3 2 8 6 . 3 9 6 . 4 9 6 . 1 4 - 6 . 7 8 891 6 . 0 8 6 . 3 1 5 . 7 1 - 6 . 5 9
HEN........................................................ 1 , 0 1 7 6 . 6 7 6 . 5 1 6 . 2 1 - 7 . 0 0 29 9 6 . 3 9 6 . 4 9 6 .  1 4 - 6 . 7 8 2 9 9 6 . 3 9 6 . 4 9 6 . 1 4 - 6 . 7 8 6 3 7 6 . 3 3 6 . 3 1 6 . 0 1 - 6 . 6 9
BCHBN........................ ......................... 1 2 4 6 . 7 0 6 . 5 8 6 . 2 5 - 7 . 0 0 29 6 . 3 8 6 . 4 9 6 . 1 4 - 6 . 7 6 29 6 . 3 8 6 . 4 9 6 .  1 4 - 6 . 7 6 “

REGISTERED PROFESSIONAL NORSES
D!SECTORS OF MOSSING..................... 4 6 1 0 . 7 6 9 . 8 6 8 . 8 0 - 1 2 . 1 4 1 0 8 . 8 0 - - - 1 0 8 . 8 0 - - - 82 1 0 . 3 9 1 0 . 1 5 9 . 4 4 - 1 0 . 8 2
SUPERVISORS OF NURSES.................. 3 7 3 7 . 2 9 7 . 0 8 6 . 6 3 - 8 . 0 4 43 6 . 9 5 7 . 0 6 6 . 4 8 - 7 . 2 7 43 6 . 9 5 7 . 0 6 6 . 4 8 - 7 . 2 7 6 5 7 7 . 6 6 7 . 5 7 7 . 1 3 - 8 . 1 8
HEAD NURSES............................................... 6 7 1 6 . 7 3 6 . 5 3 6 .  1 1 - 7 . 3 2 2 4 0 6 . 2 5 6 . 3 5 5 . 9 4 - 6 . 5 2 2 4 0 6 . 2 5 6 . 3 5 5 . 9 4 - 6 . 5 2 1 , 2 6 1 6 . 9 0 6 . 9 1 6 .  3 6 - 7 . 3 5
CLIN IC AL S P E C I A L I S T S ..................... 1 6 5 6 . 7 8 6 . 5 9 5 . 7 5 - 7 . 8 8 - - - - - - - - - - 9 5 6 . 9 2 6 . 6 8 6 . 4 0 - 7 . 3 9

MEDICAL-SURGICAL........................... .  .  .  .  . 6 6 7 . 5 7 7 . 5 8 6 . 8 0 - 8 . 3 8 - - - - - - - - - - _ " ~ ~

OBSTETRICS AND GYNECOLOGY. 8 7 . 5 4 - - - - - - - - - - - - - - - - - -
HORSE AN ESTHETISTS........................... 9 5 7 . 7 5 8 . 1 2 6 . 9 0 - 8 . 7 0 - - - - - - - - - - 2 1 7 7 . 9 9 8 . 0 8 7 . 2 1 - 8 . 4 0

HEN........................................................ 16 8 . 3 2 8 . 5 0 8 . 0 4 - 8 . 8 5 - - - - - - - - - - - - - - -
HOfiEN.................................................. 7 9 7 . 6 3 7 . 7 7 6 . 8 1 - 8 . 6 4 - - - - - - - - - - 17 3 7 . 7 2 7 . 9 3 7 . 1 0 - 8 . 2 5

GENERAL DOTY HORSES........................ 5 , 5 3 1 5 . 5 6 5 . 3 9 5 . 0 0 - 5 . 9 7 1 , 5 3 0 5 . 1 4 5 . 1 3 4 . 9 0 - 5 . 3 6 1 , 5 3 0 5 . 1 4 5 . 1 3 4 . 9 0 - 5 . 3 6 1 0 , 7 8 5 5 . 7 3 5 . 6 5 5 . 3 0 - 6 . 1 0

HORSING INSTRUCTORS........................ 3 7 2 6 . 8 6 6 . 7 0 6 . 3 3 - 7 . 3 0 70 6 . 3 5 6 . 4 8 6 . 1 6 - 6 . 8 6 70 6 . 3 5 6 . 4 8 6 . 1 6 - 6 . 8 6 6 0 4 6 . 4 0 6 . 4 0 5 . 8 3 - 6 . 6 5

OTHER PROFESSIONAL AND TECHNICAL 
EHPLOTEES

COHPOTER OPERATORS, CLASS A............... 3 4 5 . 4 0 5 . 2 6 4 . 8 3 - 5 . 9 8 25 4 . 7 7 4 . 3 5 4 . 3 5 - 4 . 9 1
HEN........................................................ 3 0 5 . 4 3 5 . 4 3 5 . 0 1 - 5 . 9 8 - - - - - - - - - - 17 4 . 9 8 4 . 4 7 4 . 3 3 - 5 . 4 7

COHPOTER OPERATORS, CLASS B . 2 3 4 . 8 1 4 . 8 8 4 .  1 7 - 5 . 2 4 1 1 4 . 4 4 - - - 1 1 4 . 4 4 - - - 40 4 . 5 9 4 . 5 0 4 . 1 1 - 4 . 8 4
HEN........................................................ 19 4 . 8 3 4 . 8 8 4 . 3 3 - 5 . 2 4 6 4 . 4 8 - - - 6 4 . 4 8 - - - 30 4 . 7 5 4 . 7 4 4 . 1 9 - 4 . 9 4
BOHEM.................................................. - - - - - - - - - - - - - - - 1 0 4 . 0 9 - - -

COHPOTER PROG&AHHERS, CLASS A . . . . 2 7 7 . 3 5 7 . 5 2 6 . 8 7 - 7 . 8 4 - - - - - - - - - - 1 2 6 . 2 8 - - -
HEN........................................................ 18 7 . 5 3 7 . 5 7 7 . 0 3 - 7 . 9 8 - - - - - - ' - - - - 8 6 . 6 0 - - -
BOHEN.................................................. 9 7 . 0 0 - - - - - - - - - - - - - - - - - -

COMPUTER PROGBAHHEBS, CLASS B« • • • 2 6 5 . 5 6 5 . 4 3 4 . 7 7 - 6 . 0 5 - - - - - - - - - - 28 5 . 7 3 5 . 2 9 5 . 2 8 - 5 . 9 4
HEN........................................................ 13 5 . 4 6 - - - - - - - - - - - - - 2 5 5 . 6 5 5 . 2 9 5 . 2 8 - 5 . 9 2
BOHEN.................................................. 13 5 . 6 5 - - - - - - - - - - - - - - - - - -

COMPUTER SYSTEMS ANALYSTS,
CLASS A ........................................................ 1 0 8 . 3 9 - - - - - - - - - - - - - 2 7 7 . 8 2 7 . 5 1 7 . 0 7 - 8 . 4 1

HEM........................................................ 9 8 .  44 - - - - - - - - - - - - - 19 7 . 5 4 7 . 2 5 7 . 0 9 - 8 . 2 2

BOHEN.................................................. - - - - - - - - - - - - - - - 8 8 . 4 7 - - -
CCHPOTER SYSTEHS ANALYSTS,

6 . 9 1CLASS B ........................................................ - - - - - - - - - - - - - - - 8 - - -
DIETITIANS .................................................. 1 2 1 6 . 0 2 5 . 7 0 5 . 2 0 - 6 . 7 5 2 1 5 . 5 5 5 . 5 3 4 . 5 8 - 6 . 3 6 2 1 5 . 5 5 5 . 5 3 4 . 5 8 - 6 . 3 6 2 3 6 5 . 7 7 5 . 6 5 5 . 3 9 - 6 . 1 2

LABORATORY TECHNICIANS................ 561 4 . 4 7 4 . 3 8 3 . 9 5 - 4 . 9 0 1 1 0 4 . 7 0 4 . 8 1 4 . 1 9 - 5 . 1 5 1 1 0 4 . 7 0 4 . 8 1 4 .  1 9 - 5 . 1 5 8 2 4 4 . 7 0 4 . 6 1 4 . 3 1 - 5 . 2 0
HEN.................................................. 1 1 3 4 . 2 4 4 . 2 0 3 . 6 5 - 4 . 5 3 - - - - - - - - - - 2 2 4 4 . 5 3 4 . 5 0 4 . 0 3 - 4 . 9 8
BOHEN.................................................. 4 4 8 4 . 5 3 4 . 4 0 3 . 9 5 - 5 . 0 0 90 4 . 6 0 4 . 6 7 4 . 1 0 - 5 . 0 3 90 4 . 6 0 4 . 6 7 4 . 1 0 - 5 . 0 3 5 8 5 4 . 7 7 4 . 6 6 4 . 4 4 - 5 . 2 2

LICENSED PRACTICAL HORSES... 1 , 2 0 3 4 . 4 2 4 . 2 6 3 . 9 8 - 4 . 6 5 9 3 7 3 . 8 8 3 . 8 9 3 . 6 8 - 4 . 1 0 9 3 7 3 . 8 8 3 . 8 9 3 . 6 8 - 4 . 1 0 3 , 2 9 6 4 . 5 9 4 . 6 0 4 . 2 0 - 4 . 9 6
HEDICAL LIBRARIANS........................... 16 6 . 2 7 6 . 1 7 5 . 2 9 - 7 . 5 3 8 5 . 3 4 - - - 8 5 . 3 4 - - - 2 0 6 . 5 9 6 . 0 5 5 . 7 4 - 7 . 0 1

BOHEN.................................................. 16 6 . 2 7 6 . 1 7 5 . 2 9 - 7 . 5 3 8 5 . 3 4 - - 8 5 . 3 4 - - 19 6 . 5 7 6 . 0 1 5 . 6 9 - 7 . 0 1

HEDICAL RECORD ADHINISTEATOR 
(REGISTERED).....................................

c
3 8 7 . 3 8 7 . 2 2 6 . 7 3 - 8 .  19 7 6 . 9 4 . . 7 6 . 9 4 _ _ _ 74 7 . 2 6 7 . 6 0 6 . 1 2 - 7 . 8 8

BOHEN............................................. 3 7 7 . 3 8 7 . 1 1 6 . 7 3 - 8 . 2 7 7 6 . 9 4 - - - 7 6 . 9 4 - - - 6 9 7 . 0 7 7 . 5 1 6 .  1 2 - 7 . 8 2
HEDICAL RECORD TECHNICIANS.. 1 4 4 3 . 8 2 3 . 6 8 2 . 9 9 - 4 .  40 11 4 . 2 9 - - - 11 4 . 2 9 - - - 2 4 5 4 . 3 3 4 . 3 1 3 . 9 4 - 4 . 6 5

HEN........................................................ 16 4 . 3 0 4 . 4 4 2 . 9 0 - 5 . 3 3 - - - - - - - - - - - ~ - ~
BOHEN.................................................. 1 2 8 3 . 7 6 3 . 6 8 3 . 0 0 - 4 .  32 11 4 . 2 9 - - - 11 4 . 2 9 - - - 2 2 3 4 . 3 6 4 . 3 9 3 . 9 6 - 4 . 6 9

ACCREDITED............................................. 3 6 4 . 6 2 4 . 4 1 4 . 2 9 - 4 . 7 5 7 4 . 1 7 - - - 7 4 . 1 7 - - - 5 7 4 . 6 8 4 . 5 4 4 . 3 2 - 4 . 7 7
BOHEM............................................. 3 3 4 . 5 1 4 . 4 0 4 . 2 9 - 4 . 7 5 7 4 .  17 - - - 7 4 . 1 7 - - - 50 4 . 7 4 4 . 6 2 4 . 5 2 - 4 . 7 9

NON*-REGISTER ED, NCM-ACCBEDITED. 10 8 3 . 5 6 3 . 2 3 2 . 9 2 - 3 . 8 8 - - - - - - - - - - 188 4 . 2 2 4 . 1 9 3 . 8 0 - 4 . 5 1
HEN.................................................. 13 3 . 9 5 - - - - - - - - - - - - - - - - - ~
BOHEN............................................. 95 3 . 5 1 3 . 2 3 2 . 9 5 - 3 . 8 7

' '

173 4 . 2 5 4 . 2 4 3 . 8 4 - 4 . 5 8

See footnotes a t end o f  table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Boston Buffalo Chicago

Occupation and sex
Short-term hospitals All hospitals Short-term hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED

$ 6 . 2 6MEDICAL SOCIAL WORKERS............................. 2 0 8 $ 6 . 3 5 $ 6 . 3 7 $ 5 . 4 9 - $ 7 .  13 2 2 $ 6 . 1 1 $ 5 . 4 9 $ 4 . 7 7 - $ 7 . 5 7 2 2 $ 6 . 1 1 $ 5 . 4 9 $ 4 . 7 7 - $ 7 . 5 7 2 7 3 $ 6 . 2 4 $ 5 . 4 3 - $ 6 . 8 2
MEN..................................................................... 19 6 . 0 1 6 . 0 4 5 . 4 9 - 6 . 8 5 - - - - - - - - - - 30 6 . 4 0 6 . 3 0 5 . 5 9 - 6 . 9 9
WOMEN................................................................ 189 6 . 3 8 6 . 3 8 5 . 5 0 - 7 . 2 0 2 1 5 . 9 9 5 . 1 8 4 . 7 5 - 7 . 4 7 2 1 5 . 9 9 5 . 1 8 4 . 7 5 - 7 . 4 7 2 4 0 6 . 2 4 6 . 2 5 5 . 4 3 - 6 . 8 2

MEDICAL TECHNOLOGISTS................................ 9 1 3 5 . 5 4 5 . 3 5 4 . 8 9 - 6 . 0 8 166 5 . 0 2 4 . 9 6 4 . 5 2 - 5 . 4 9 166 5 . 0 2 4 . 9 6 4 . 5 2 - 5 . 4 9 1 , 7 4 9 5 . 6 1 5 . 5 7 5 . 2 1 - 6 . 0 0

MEN...................................................................... 2 0 3 5 . 5 1 5 . 3 3 4 . 7 8 - 6 . 0 1 - - - - - - - - - - 3 6 5 5 . 4 6 5 . 4 9 5 . 0 8 - 5 . 7 6
WOMEN................................................................ 7 1 0 5 .  55 5 . 3 7 4 . 9 0 - 6 . 0 8 1 2 4 5 . 1 3 5 . 0 8 4 . 6 9 - 5 . 5 2 124 5 . 1 3 5 . 0 8 4 . 6 9 - 5 . 5 2 1 , 3 6 9 5 . 6 6 5 . 6 7 5 . 2 4 - 6 . 0 8

OCCUPATIONAL TH ERA EIS TS........................... 64 5 . 3 6 5 . 2 5 4 . 7 8 - 5 . 8 3 7 5 . 7 3 - - - 7 5 . 7 3 - - - 1 0 0 5 . 2 8 5 . 4 0 4. 9 7 - 5 . 8 0
MEN...................................................................... - - - - - - - - - - - - - - - 14 4 . 8 4 - - -
WOMEN................................................................ 59 5 . 3 8 5 . 2 5 4 . 7 0 - 5 .  83 6 5 . 7 6 - - - 6 5 . 7 6 - - - 8 6 5 . 3 5 5 . 4 0 5 . 0 4 - 5 . 8 0

PHARMACISTS............................................................. 156 6 . 6 9 6 . 5 6 6 . 1 0 - 7 . 2 5 38 7 . 6 2 7 . 6 4 7 . 3 6 - 7 . 9 9 38 7 . 6 2 7 . 6 4 7 . 3 6 - 7 . 9 9 378 8 . 2 6 8 . 14 7. 6 5 - 8 . 6 4
MEN............................................................... 1 2 2 6 . 7 3 6 . 5 8 6 . 2 8 - 7 . 2 5 26 7 .  58 7 . 6 4 7 . 2 6 - 7 . 9 9 26 7 . 5 8 7 . 6 4 7 . 2 6 - 7 . 9 9 2 3 9 8 . 2 5 8 . 1 0 7 . 6 0 - 8 . 7 0
WOMEN.......................................................... 34 6 . 5 4 6 . 3 4 6 . 0 0 - 7 .  14 1 2 7 . 7 1 - - - 1 2 7 . 7 1 - - - 127 8 . 2 8 8 . 1 9 7 . 8 6 - 8 . 5 3

PHYSICAL THERAPISTS.................................. 2 5 8 5 . 3 5 5 . 1 9 4 . 9 3 - 5 . 7 6 29 5 . 9 9 5 . 8 4 5 . 5 8 - 6 . 1 7 29 5 . 9 9 5 . 8 4 5 . 5 8 - 6 .  17 2 1 3 5 . 8 2 5 . 7 8 5 . 4 1 - 6 . 2 5
MEN............................................................... 2 5 5 . 2 0 4 . 9 5 4 . 9 3 - 5 .  36 7 6 . 2 9 - - - 7 6 . 2 9 - - - - - - - -
WOMEN.......................................................... 2 3 3 5 . 3 7 5 . 1 9 4 . 9 3 - 5 . 7 8 2 2 5 . 9 0 5 . 8 8 5 . 5 7 - 6 . 1 7 2 2 5 . 9 0 5 . 8 8 5 . 5 7 - 6 . 1 7 166 5 . 7 7 5 . 6 7 5 . 2 9 - 6 . 2 0

PSYCHIATRIC SOCIAL WORKERS................ - - - - - - - - - - - - - - - 71 6 . 3 3 6 . 2 5 5 . 4 5 - 6 . 9 1
MEN............................................................... - - - - - - - - - - - - - - - 14 5 . 7 1 - - -
WOMEN................................................................ 18 5 . 5 7 6 . 0 1 4 . 9 6 - 6 . 0 1 - - - - - - - - - - 57 6 . 4 8 6 . 2 8 5 . 6 7 - 6 . 9 8

PURCHASING AGENTS............................................ 42 7 . 5 3 7 . 2 1 6 . 7 3 - 7 . 6 9 1 1 8 . 1 9 - - - 1 1 8 . 1 9 - - - 65 8 . 3 2 8 .  17 6 . 7 3 - 9 . 6 0
MEN...................................................................... 33 7 . 7 9 7 . 3 4 7 . 0 8 - 8 . 3 7 1 0 8 . 3 8 - - - 1 0 8 . 3 8 - - - 51 8 . 6 3 8 . 5 0 7 . 7 6 - 9 . 6 8
WOMEN.......................................................... 9 6 . 5 8 - - - - - - - - - - - - - - - - - -

RADIOLOGIC TECHNOLOGISTS
(X-RAY)............................................................... 4 5 7 4 .  82 4 . 6 3 4 . 2 0 - 5 . 2 5 1 2 2 4 . 6 2 4 . 6 0 4 . 2 8 - 4 . 8 1 1 2 2 4 . 6 2 4 . 6 0 4 . 2 8 - 4 . 8 1 9 9 4 5 . 0 2 4 . 9 1 4 . 6 8 - 5 . 3 7

MEN............................................................... 107 5 . 0 1 4 . 9 0 4 . 3 9 - 5 . 6 0 8 5 . 0 6 - - - 8 5 . 0 6 - - - 2 9 6 5 . 0 0 4 . 8 6 4 . 5 7 - 5 . 3 8
WOMEN.......................................................... 3 5 0 4 . 7 6 4 . 5 5 4 . 2 0 - 5 .  17 114 4 . 5 9 4 . 5 7 4 . 2 7 - 4 . 8 0 114 4 . 5 9 4 . 5 7 4 . 2 7 - 4 . 8 0 677 5 . 0 6 4 . 9 8 4 . 7 0 - 5 . 3 8

RADIGLOGIC TECHNOLOGISTS,
CHIEF (X-RAY)............................................... 55 7 . 7 4 7 . 6 0 6 . 9 2 - 8 . 5 4 14 6 . 0 8 - - - 14 6 . 0 8 - - - 88 6 . 9 9 6 . 9 9 6 . 3 9 - 7 . 4 5

MEN............................................................... 49 7 . 7 2 7 . 6 0 6 . 6 2 - 8 .  19 - - - - - - - - - - 61 7 . 1 5 7 . 1 2 6 . 7 0 - 7 . 8 3
WOMEN......................................................... - - - - - 8 5 . 4 2 - - - 8 5 . 4 2 - - - 24 6 . 6 6 6 . 4 8 6 . 3 5 - 6 . 9 3

RESPIRATORY THERAPISTS.......................... 401 4 . 4 8 4 . 3 5 3 . 9 4 - 4 .  87 90 4 .  17 4 .  10 3 . 7 5 - 4 . 4 4 90 4 . 1 7 4 . 1 0 3 . 7 5 - 4 . 4 4 78 9 4 . 5 6 4 . 5 8 4 . 0 7 - 5 . 0 3
MEN............................................................... 2 3 7 4 . 5 9 4 . 4 7 4 . 0 5 - 4 . 9 5 48 4 . 3 1 4 .  10 3 . 7 8 - 4 . 6 4 48 4 . 3 1 4 .  10 3 . 7 8 - 4 . 6 4 3 1 2 4 . 5 5 4 .  54 4 . 1 5 - 5 . 0 2
WOMEN.......................................................... 164 4 . 3 2 4 . 2 4 3 . 7 5 - 4 . 6 3 42 4 . 0 1 4 . 0 1 3 . 5 9 - 4 . 3 8 42 4 . 0 1 4 . 0 1 3 . 5 9 - 4 . 3 8 4 3 5 4 . 6 1 4 . 6 6 4 .  1 3 - 5 . 1 8

REGISTERED.......................................................... 6 2 5 . 2 6 5 . 0 8 4 . 4 7 - 5 .  98 - - - - - - - - - - 63 5 . 2 3 4 . 9 8 4 . 8 5 - 5 . 7 5
MEN...................................................................... 3 5 5 . 2 2 5 . 0 8 4 . 5 6 - 5 . 6 3 - - - - - - - - - - 2 0 5 . 5 0 5 . 2 2 5 . 0 4 - 6 . 0 0

WOMEN................................................................ 27 5 . 3 1 5 . 4 5 4 . 4 4 - 6 . 0 7 - - - - - - - - - - 40 5 . 0 2 4 . 9 8 4 . 6 8 - 5 . 1 4
CERTIFIED............................................................. 136 4 . 7 3 4 . 6 0 4 . 3 8 - 5 . 0 6 42 4 .  53 4 .  38 4 . 1 0 - 5 . 0 6 42 4 . 5 3 4 .  38 4 .  1 0 - 5 . 0  6 298 4 . 8 5 4 . 7 7 4 . 4 2 - 5 . 2 0

MEN...................................................................... 103 4 . 7 6 4 . 6 7 4 . 3 8 - 5 . 0 6 28 4 .  6 6 4 . 5 2 4 . 1 0 - 5 . 4 7 28 4 . 6 6 4 . 5 2 4 .  1 0 - 5 . 4 7 134 4 . 6 8 4 . 6 8 4 . 3 7 - 5 . 0 3
WOMEN.......................................................... 33 4 . 6 1 4 . 4 5 4 . 2 4 - 4 .  99 14 4 . 2 8 - - - 14 4 . 2 8 - - - 152 5 . 0 3 4 . 9 9 4 . 5 4 - 5 . 6 0

NON-REGISTERED, NON-CERTIFLED. . 2 0 3 4 . 0 7 3 . 9 5 3 . 7 5 - 4 . 3 5 32 4 . 0 8 4 . 0 1 3 . 8 8 - 4 . 2 9 32 4 . 0 8 4 . 0 1 3 . 8 8 - 4 . 2 9 4 2 8 4 . 2 7 4 . 2 0 3 . 8 0 - 4 . 7 7
MEN............................................................... 99 4 . 1 8 4 . 0 1 3 . 7 8 - 4 . 3 9 - - - - - - - - - - 158 4 . 3 2 4 . 2 7 3 . 9 0 - 4 . 9 8
WOMEN.......................................................... 104 3 . 9 7 3 . 8 9 3 . 7 0 - 4 . 2 5 2 0 4 . 1 1 4 . 0 6 3 . 9 3 - 4 . 3 3 2 0 4 .  1 1 4 . 0 6 3 . 9 3 - 4 . 3 3 2 4 3 4 . 2 9 4 . 2 3 3 . 8 0 - 4 . 7 7

SPEECH THERAPISTS....................................... 1 0 6 . 2 3 - - - - - - - - - - - - - 43 6 . 4 9 6 . 4 7 5 . 7 9 - 7 . 0 7
WCMEN................................................................ 1 0 6 . 2 3 - - - - - - - - - - - - - 42 6 . 4 9 6 . 47 5 . 7 4 - 7 . 1 2

SURGICAL TECHNICIANS................................... 2 1 5 4 .  18 4 . 1 6 3 . 7 4 - 4 .  53 179 3 . 5 6 3 . 5 6 3 . 4 1 - 3 . 7 3 179 3 . 5 6 3 . 5 6 3 . 4 1 - 3 . 7 3 651 4 . 3 3 4 . 2 3 4 . 0 0 - 4 . 7 6
MEN...................................................................... 54 4 . 2 6 4 . 2 7 3 . 8 5 - 4 . 5 3 22 3 . 4 7 3 . 4 9 3 . 3 6 - 3 . 5 4 22 3 . 4 7 3 . 4 9 3 . 3 6 - 3 . 5 4 140 4 . 5 4 4 . 5 2 4 . 0 8 - 5 . 0 3
WOMEN................................................................ 161 4 . 1 5 4 . 0 8 3 . 6 5 - 4 . 5 3 1 5 7 3 . 5 8 3 . 5 6 3 . 4 1 - 3 . 7 5 157 3 . 5 8 3 . 5 6 3 . 4 1 - 3 . 7 5 4 8 4 4 . 3 0 4 . 2 3 4 . 0 0 - 4 . 7 0

CERTIFIED............................................................. 86 4 . 1 6 4 . 0 8 3 . 7 4 - 4 .  49 47 3 . 5 4 3 . 5 4 3 . 3 7 - 3 . 7 3 47 3 . 5 4 3 . 5 4 3 . 3 7 - 3 . 7 3 190 4 . 3 4 4 . 2 3 4 . 0 3 - 4 . 5 9
MEN............................................................... 15 4 .  19 3 . 9 6 3 . 7 4 - 4 . 3 3 - - - - - - - - - - - - - - -
WCMEN......................................................... 71 4 .  15 4 . 1 6 3 . 7 4 - 4 . 5 1 41 3 . 5 5 3 . 5 4 3 . 3 3 - 3 . 7 3 41 3 . 5 5 3 . 5 4 3 . 3 3 - 3 . 7 3 15 6 4 . 3 6 4 . 2 3 4 . 0 6 - 4 . 5 3

NON-CERTIFIED............................................. 129 4 . 1 9 4 . 1 7 3 . 6 8 - 4 . 5 6 132 3 . 5 7 3 . 5 6 3 . 4 5 - 3 . 7 3 132 3 . 5 7 3 . 5 6 3 . 4 5 - 3 . 7 3 461 4 . 3 3 4 . 3 3 3.  9 0 - 4 . 8 1
MEN............................................................... 39 4 . 2 9 4 . 3 0 3 . 8 5 - 4 . 6 4 - - - - - - - - - - 1 2 1 4 . 5 4 4 . 5 2 4 . 0 7 - 5 . 1 0
WOMEN......................................................... 90 4 .  15 3 . 9 9 3 . 6 1 - 4 . 5 6 11 6 3 . 5 9 3 . 5 6 3 . 5 5 - 3 . 7 6 116 3 . 5 9 3 . 5 6 3 . 5 5 - 3 . 7 6 3 2 8 4 . 2 8 4 . 2 8 3 .  9 2 - 4 . 7 0

See footnotes at end o f table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Occupation and sex

Boston Buffalo Chicago

Short-term hospitals All hospitals Short-term hospitals All hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

Mean2 Median2 Middle-Range2 Mean2 Median2 Middie-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

NONPROFESSIONAL EMPLOYEES

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING........................................ 173 84.  11 $3.9  5 $ 3 . 5 5 - $ 4 . 5 5 86 $ 3 . 4 5 $ 3 . 5 1 $ 3 . 3 4 - $ 3 .7 1 86 $ 3 .4 5 $3 .5 1 $ 3 . 3 4 - $ 3 .7 1 617 $ 4 . 0 5 $ 3 .9 3 $ 3 . 6 6 - $ 4 . 4 5

NOMEN.......................................................... 138 4 . 0 2 3 . 8 3 3 . 5 1 - 4 . 4 6 86 3 . 4 5 3 . 5 1 3 . 3 4 - 3 . 7 1 86 3 . 4 5 3 .5 1 3 . 3 4 - 3 . 7 1 540 4 . 0 2 3 . 9 2 3 . 6 4 - 4 .3 7
CLERKS, PAYROLL............................................. 68 4 . 2 3 4 . 3 0 3 . 7 7 - 4 . 5 8 - - - - - - - - - - 107 4 . 3 2 4 . 0 6 3 . 8 3 - 4 . 7 3
KEYPUNCH OPERATORS, CLASS A.............. 70 3 . 9 5 3 .8 7 3 . 6 0 - 4 . 3 0 - - - - - - - - - - 104 4 .6 1 4 . 4 7 4 . 2 2 - 5 . 2 2
KEYPUNCH OPERATORS, CLASS E.............. 55 3 . 7 0 3 . 7 3 3 . 4 3 - 3 . 9 3 26 3 . 5 7 3 . 5 5 3 . 4 3 - 3 . 7 8 26 3 . 5 7 3 . 5 5 3 . 4 3 - 3 . 7 8 218 4 . 0 0 3 . 9 7 3 . 6 0 - 4 . 3 0

NCMEN.......................................................... 54 3 .7 1 3 .7 4 3 . 4 3 - 3 . 9 3 25 3 . 5 8 3 . 5 5 3 . 4 3 - 3 . 8 0 25 3 . 5 8 3 . 5 5 3 . 4 3 - 3 . 8 0 199 4 . 0 2 3 . 9 7 3 . 6 0 - 4 .3 2
S1ITCHBOARD OPERATORS............................. 153 3 . 7 3 3 . 6 5 3 . 4 0 - 4 . 0 3 63 3 . 3 4 3 . 3 5 3 . 2 3 - 3 . 5 5 63 3 . 3 4 3 . 3 5 3 . 2 3 - 3 . 5 5 458 3 . 9 2 3 . 8 9 3 . 5 2 - 4 .2 2

NOMEN.......................................................... 152 3 . 7 2 3 . 6 5 3 . 3 9 - 4 . 0 3 63 3 . 3 4 3 . 3 5 3 . 2 3 - 3 . 5 5 63 3 . 3 4 3 . 3 5 3 . 2 3 - 3 . 5 5 435 3 . 9 4 3 . 8 9 3 . 5 6 - 4 . 2 3
SWITCHBOARD OPERATOR-

RECEPTIONISTS............................................... 44 3 .5 9 3 .5 3 3 . 3 0 - 3 . 7 5 - - - - - - - - - - - - - - -
TRANSCRIBING-MACHINE OPERATORS,

TECHNICAL........... ............................................. 133 4 . 0 4 3 . 9 7 3 . 6 7 - 4 . 5 0 83 3 . 6 2 3 . 5 2 3 . 3 9 - 3 . 7 0 83 3 . 6 2 3 . 5 2 3 . 3 9 - 3 . 7 0 403 4 . 4 0 4 . 3 3 4 . 0 6 - 4 . 7 6

OTHER NONPROFESSICNAI EMPLOYEES
CLEANERS, HOSPITAL..................................... 1 , 7 7 9 3 . 3 9 3 . 3 3 2 . 9 8 - 3 . 7 6 709 2 . 9 5 3 . 0 0 2 . 7 9 - 3 . 0 7 709 2 . 9 5 3 . 0 0 2 . 7 9 - 3 . 0 7 4 , 9 8 6 3 . 6 2 3 . 6 5 3 . 3 1 - 3 .8 7

MEN............................................................... 743 3 . 4 7 3 .4 1 3 . 0 7 - 3 . 8 0 188 2 . 9 5 2 . 9 3 2 . 8 3 - 3 . 0 8 188 2 . 9 5 2 . 9 3 2 . 8 3 - 3 . 0 8 1 ,7 6 1 3 . 7 2 3 . 7 5 3 . 4 2 - 4 .0 0
NOMEN.......................................................... 1 , 0 3 6 3 . 3 4 3 . 3 0 2 . 9 3 - 3 . 7 5 521 2 . 9 5 3 . 0 0 2 . 7 9 - 3 . 0 7 521 2 . 9 5 3 . 0 0 2 . 7 9 - 3 . 0 7 3 , 0 8 4 3 . 5 9 3 .6 1 3 . 3 1 - 3 . 8 5

DISHNASHERS, MACHINE................................ 141 3 .1 8 3 . 1 4 2 . 8 5 - 3 . 4 4 50 2 . 9 2 3 . 0 7 2 . 5 9 - 3 . 1 0 50 2 . 9 2 3 . 0 7 2 . 5 9 - 3 . 1 0 361 3 . 5 3 3 . 5 5 3 . 3 5 - 3 . 7 5
MEN............................................................... 124 3 . 2 4 3 . 1 4 2 . 8 5 - 3 . 5 3 37 2 . 9 3 3 . 0 7 2 . 6 3 - 3 . 3 2 37 2 . 9 3 3 . 0 7 2 . 6 3 - 3 . 3 2 254 3 . 5 5 3 . 5 3 3 . 3 5 - 3 . 7 5
NOMEN.......................................................... 17 2 . 7 9 3 . 0 4 2 . 2 9 - 3 . 0 4 13 2 . 9 0 - - - 13 2 . 9 0 - - - - - - - -

ELECTRICIANS, MAINTENANCE................... 61 5 . 9 5 5 . 7 8 5 . 3 4 - 6 . 5 0 16 5 . 5 4 5 . 5 0 5 . 3 3 - 5 . 9 3 16 5 . 5 4 5 .5 0 5 . 3 3 - 5 . 9 3 147 7 . 2 0 7 . 2 6 7 . 0 5 - 7 . 3 0
ENGINEERS, STATIONARY............................. 103 5 . 3 8 5 . 3 3 4 . 8 4 - 5 . 7 7 54 5 . 1 7 5 . 0 8 5 . 0 8 - 5 .4 4 54 5 . 1 7 5 . 0 8 5 . 0 8 - 5 . 4 4 320 6 . 9 6 6 . 8 5 6 . 0 0 - 7 . 6 4
FINISHERS, FLATHORK, MACHINE........... 85 3 .0 1 3 . 0 3 2 . 7 8 - 3 . 1 5 - - - - - - - ** - - 241 3 . 6 4 3 . 6 7 3 . 4 0 - 3 . 8 3

HOMEN.......................................................... 84 2 .9 9 3 . 0 3 2 . 7 8 - 3 .1 1 20 3 . 3 4 3 . 4 6 3 . 0 5 - 3 . 4 6 20 3 . 3 4 3 . 4 6 3 . 0 5 - 3 . 4 6 230 3 . 6 4 3 . 6 8 3 . 4 5 - 3 .8 3
FOOD SERVICE SUPERVISORS..................... 143 4 . 6 8 4 . 5 8 4 . 0 8 - 5 . 1 5 25 4 . 3 8 4 . 2 2 3 . 9 9 - 4 .8 1 25 4 . 3 8 4 . 2 2 3 . 9 9 - 4 . 8 1 232 4 . 7 0 4 .6 1 4 . 3 3 - 4 . 9 7

HEN............................................................... 34 5 . 7 7 5 . 6 9 5 . 1 4 - 6 . 0 5 11 4 .3 1 - - - 11 4 .3 1 - - - 49 4 .9 1 4 . 8 8 4 . 3 8 - 5 .2 8
NOMEN.......................................................... 109 4 . 3 4 4 . 3 5 3 . 9 5 - 4 . 8 1 14 4 . 4 3 - - - 14 4 . 4 3 - - - 183 4 . 6 4 4 . 6 0 4 . 3 2 - 4 .9 0

FOOD SERVICE HELPERS................................ 843 3 . 2 3 3 .1 3 2 . 8 8 - 3 . 6 5 323 2 . 9 2 2 . 9 4 2 . 7 5 - 3 . 0 7 323 2 . 9 2 2 . 9 4 2 . 7 5 - 3 . 0 7 2 , 6 2 8 3 . 5 9 3 . 6 6 3 . 3 0 - 3 .8 3
MEN............................................................. 172 3 .2 7 3 . 2 3 2 . 9 9 - 3 . 5 7 48 2 . 8 8 2 . 8 8 2 . 6 9 - 3 . 0 3 48 2 . 8 8 2 . 8 8 2 . 6 9 - 3 . 0 3 600 3 . 6 9 3 . 7 3 3 . 3 7 - 3 . 9 3
NCMEN.......................................................... 671 3 . 2 2 3 . 0 8 2 . 8 5 - 3 . 6 6 275 2 . 9 3 2 . 9 4 2 . 7 6 - 3 . 0 8 275 2 . 9 3 2 . 9 4 2 . 7 6 - 3 . 0 8 1 ,9 5 3 3 . 5 9 3 . 6 6 3 . 3 3 - 3 . 7 8

HOUSEKEEPERS, CHIEF.................................. 36 6 . 1 6 6 . 4 2 4 . 1 8 - 7 . 3 3 14 5 . 6 3 - - - 14 5 . 6 3 - - - 65 7 . 5 5 7 .4 1 6 . 4 9 - 8 . 5 3
HEN............................................................... 15 8 . 0 7 7 . 7 9 7 . 1 6 - 8 .4 2 - - - - - - - - - 43 7 . 8 2 7 . 4 1 6 . 9 2 - 9 .2 1
HOMEN.......................................................... 21 4 . 7 9 4 . 1 9 4 . 0 4 - 4 . 5 0 10 4 . 6 2 - - - 10 4 . 6 2 - - - 19 7 . 1 3 6 . 6 0 6 . 4 9 - 8 . 2 9

NURSING AIDS..................................................... 2 , 1 9 6 3 . 4 9 3 . 4 3 3 . 0 9 - 3 . 8 0 1 ,3 6 6 3 . 0 3 3 . 0 5 2 . 7 9 - 3 . 2 3 1 , 3 6 6 3 . 0 3 3 . 0 5 2 . 7 9 - 3 . 2 3 9 , 2 5 5 3 . 7 0 3 . 6 5 3. 32- 4 .0 0
MEN............................................................... 285 3 .  60 3 . 4 6 3 . 1 9 - 4 . 1 0 79 3 . 0 7 3 . 0 4 2 . 9 7 - 3 . 2 4 79 3 . 0 7 3 . 0 4 2 . 9 7 - 3 . 2 4 - - - - -
NCMEN.......................................................... 1 ,9 1 1 3 . 4 7 3 . 4 3 3 . 0 7 - 3 . 7 8 1 , 2 8 7 3 . 0 3 3 . 0 5 2 . 7 9 - 3 . 2 3 1 ,2 8 7 3 . 0 3 3 . 0 5 2 . 7 9 - 3 . 2 3 8 , 3 4 2 3 . 7 2 3 . 6 8 3 . 3 7 - 4 .0 4

PSYCHIATRIC AILS.......................................... 77 3 . 6 6 3 . 6 5 3 . 3 3 - 4 .  14 - - - - - - - - - - 285 3 . 6 2 3 . 5 8 3. 10- 4 . 0 0
MEN............................................................... 39 3 . 5 6 3 . 5 3 3 . 2 2 - 3 . 8 5 - - - - - - - - - - 134 3 .6 6 3 . 5 8 3 . 2 7 - 3 .9 9
NCMEN.......................................................... 38 3 . 7 6 3 . 6 6 3 . 3 6 - 4 .3 1 - - - - - - - - - - 151 3 . 5 8 3 . 4 2 3 . 1 0 - 4 . 0 0

WARD CLERKS....................................................... 762 3 . 5 3 3 . 4 5 3 . 1 5 - 3 . 8 2 206 3 .2 1 3 . 2 4 3 . 0 4 - 3 . 3 2 206 3 . 2 1 3 . 2 4 3 . 0 4 - 3 . 3 2 2 , 0 8 6 3 . 8 7 3 . 8 4 3 . 5 1 - 4 . 2 3
MEN............................................................... 44 3 .7 1 3 . 6 8 3 . 4 0 - 3 . 9 5 - - - - - - - - - - - - - - -
NOMEN.......................................................... 718 3 .5 1 3 . 3 8 3 . 1 4 - 3 .8 1 206 3 . 2 1 3 . 2 4 3 . 0 4 - 3 . 3 2 206 3 . 2 1 3 . 2 4 3 . 0 4 - 3 . 3 2 1 ,9 11 3 . 9 0 3 . 8 6 3 . 5 7 - 4 . 2 5

HASHERS, MACHINE.......................................... - - - - - 11 3 . 5 1 - - - 11 3 . 5 1 - - - 105 4 . 0 0 4 .  10 3 . 6 6 - 4 .3 1
MEN............................................................... 19 3 .6 7 3 . 7 6 3 . 3 9 - 3 .9 7 11 3 .5 1

' ' '
11 3 .5 1 94 4 . 0 0 4 . 1 0 3 . 5 5 - 4 .4 3

See footnotes at end o f table.
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Table 2. Nongovernment hospitals: Occupational averages — Continued

(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Cleveland Dallas-Fort Worth Denver-Boulder Detroit

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
INTERNS................................................................. 173 $5 .  52 $ 5 .6 7 $ 5 . 4 7 - $ 5 . 7 2 - - - - - 101 $ 5 . 3 4 $ 5 . 4 3 $ 5 . 4 3 - $ 5 . 4 4 422 $ 6 . 3 4 $ 6 .2 2 $ 5 . 7 7 - $ 6 .9 7

MEN............................................................... 139 5. 53 5 .6 7 5 . 4 7 - 5 . 7 2 - - - - - 86 5 . 3 3 5 .4 3 5 . 4 3 - 5 . 4 4 370 6 . 3 8 6 .5 8 5 . 7 7 - 7 .0 7
WOMEN.......................................................... 34 5 . 4 4 5 .7 2 5 . 5 0 - 5 . 7 2 - - - - - 15 5 . 4 3 5 . 4 3 5 . 4 3 - 5 . 4 3 52 6 . 0 2 5 .7 7 5 . 6 9 - 6 . 2 8

RESIDENTS............................................................ 941 6. 58 6 . 5 4 6 . 2 5 - 7 . 0 4 - - - - - 125 6 . 0 6 5 . 8 2 5 . 8 2 - 6 . 2 0 855 6 . 9 2 6 .6 2 6 . 2 0 - 7 . 7 4
MEN............................................................... 806 6 .6 1 6 .5 6 6 . 2 5 - 7 . 0 4 - - - - - 106 6 . 0 3 5 .8 2 5 . 8 2 - 6 . 2 0 772 6 .9 7 6 . 6 2 6 . 2 3 - 7 . 8 2
WOMEN.......................................................... 135 6 . 4 0 6 . 3 6 6 . 0 6 - 6 . 7 8 - - “ - - - - - 83 6 . 4 6 6 .2 8 6 . 0 1 - 6 .7 3

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF NORSING................................ 17 7 . 8 8 7 .2 1 6 . 3 6 - 8 .8 1 40 $ 8 . 0 3 $ 7 . 9 0 $ 7 . 0 9 - $ 9 . 2 6 20 8 . 2 5 8 .0 1 6 . 6 9 - 9 .4 1 52 1 0 .3 9 1 0 .6 4 9 . 6 2 - 11.21
SUPERVISORS OF NURSES............................. 131 7 . 0 6 7 .2 9 6 . 0 7 - 7 . 6 0 158 5 . 9 5 5 . 8 0 5 . 4 4 - 6 . 2 9 112 7 . 1 8 7 . 0 7 6 . 8 3 - 7 . 7 2 337 7 . 4 6 7 . 3 9 7 . 0 5 - 7 .9 0
HEAD NURSES....................................................... 414 6. 52 6 .7 2 5 . 8 7 - 6 . 8 8 400 5 . 6 4 5 . 5 4 5 . 1 9 - 6 . 0 6 326 6 . 2 6 6 . 2 3 5 . 8 6 - 6 . 7 5 629 6 . 8 9 6 . 9 4 6 . 6 5 - 7 .2 0
CLINICAL SPECIALISTS................................ 22 6 .8 1 6 .7 8 6 . 4 1 - 7. 13 - - - - - 12 6 . 9 8 - - - 34 6 . 6 9 6 . 4 5 5 . 5 0 - 7 .41

MEDICAL-SURGICAL..................................... - - - - - 25 5 .3 1 5 . 1 9 4 . 9 0 - 5 . 7 7 - - - - - - - - - -
NURSE ANESTHETISTS..................................... - - - - - 89 7 . 8 9 7 . 9 0 7 . 3 8 - 8 . 5 2 20 7 . 2 0 6 . 9 6 6 . 9 3 - 7 . 8 2 111 8 . 5 3 8.  56 8 . 3 1 - 8 .9 8

MEN............................................................... - - - - - - - - - - - - - - - 23 8 . 6 0 8 . 6 7 8 . 3 2 - 8 . 9 8
WOMEN.......................................................... 23 7 . 7 3 7 .6 1 7 . 4 3 - 8. 01 86 7 . 8 9 7 . 7 8 7 . 3 7 - 8 . 5 2 20 7 . 2 0 6 . 9 6 6 . 9 3 - 7 . 8 2 88 8 . 5 2 8 . 4 2 8 . 2 8 - 8 . 9 9

GENERAL DUTY NURSES.................................. 2 ,6 7 1 5 . 6 3 5 .6 0 5 . 3 6 - 5 . 9 5 2 , 2 4 7 4. 92 4 . 8 3 4 . 6 4 - 5 .1 1 2 , 3 2 7 5 . 3 7 5 . 3 2 5 . 0 7 - 5 . 6 0 5 , 0 8 4 5 . 9 5 5 . 8 9 5 . 6 1 - 6 .2 4
NURSING INSTRUCTORS.................................. 57 6 . 4 5 6 .5 0 5 . 8 7 - 6 .9 6 59 5 . 4 7 5 . 4 2 5 . 1 8 - 5 . 6 3 43 6 . 3 3 6 . 1 7 6 . 0 1 - 6 . 5 0 165 7 . 1 3 7 . 0 9 6 . 7 1 - 7 . 4 6

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

COMPUTER OPERATORS, CLASS B.............. 22 4 . 7 8 4 .8 3 4 . 4 6 - 5 . 0 7 6 3 . 8 6 - - - 21 4 . 1 8 4 . 0 4 3 . 4 4 - 4 . 6 7 22 4 . 5 9 4 . 5 9 4 . 3 0 - 4 .8 2
MEN............................................................... 16 4 . 8 0 4 .7 5 4 . 5 7 - 5 . 0 7 - - - - - 8 4 . 7 0 - - - 14 4 . 5 3 - - -
WOMEN.......................................................... 6 4 .7 1 - - - - - - - - - - - - - 8 4 . 6 9 - - -

COMPUTER PROGRAMMERS, CLASS A . . . . - - - - - - - - - - - - - - - 9 7 . 0 6 - - -
MEN............................................................... - - - - - - - - - - - - - - - 9 7 . 0 6 - - -

COMPUTER PROGRAMMERS, CLASS B . . . . 22 5 . 6 4 5 .5 9 5 . 2 9 - 5 . 8 3 - - - - - - - - - - 16 6 .2 1 5 . 8 9 5 . 6 2 - 6 .4 6
MEN............................................................... 19 5 .6 2 5 . 6 5 5 . 2 0 - 5 .8 2 - - - - - - - - - - 8 6 . 0 9 - - -
WOMEN.......................................................... - - - - - - - - - - - - - - - 8 6 . 3 4 - - -

COMPUTER SYSTEMS ANALYSTS,
CLASS A............................................................... 6 7 . 8 9 - - - - - - - - - - - - - 7 8.  18 - - -

MEN............................................................... 6 7 . 8 9 - - - - - - - - - - - - - 7 8. 18 - - -
COMPUTER SYSTEMS ANALYSIS,

CLASS B ............................................................... - - - - - - - - - - 6 6 . 4 3 - - - - - - - -
MEN............................................................... - - - - - - - - - - 6 6 . 4 3 - - - - - - - -

DIETITIANS.......................................................... 62 5 . 9 5 5 .9 8 5 . 7 0 - 6 . 2 8 46 5 . 2 6 5 . 1 3 4 . 9 0 - 5 . 7 4 68 5 . 4 7 5 . 5 9 5 . 0 4 - 5 .9 1 108 6 . 5 4 6 . 4 4 6 . 0 5 - 6 .9 7
LABORATORY TECHNICIANS.......................... 221 4 .4 1 4 .4 3 4 . 0 0 - 5 . 0 0 60 3 . 7 5 3 . 8 7 3 . 0 9 - 4 .  14 68 3 . 8 0 3 .7 7 3 . 3 8 - 4 . 1 6 308 4 .5 9 4 . 4 8 4 . 0 4 - 5 .0 8

MEN............................................................... 31 4 .3 3 4 .3 0 3 . 9 2 - 5 . 0 4 - - - - - 8 3 . 9 8 - - - 73 4 . 4 8 4 . 3 5 3 . 9 0 - 4 . 8 8
WOMEN.......................................................... 190 4. 42 4 .4 6 4 . 0 0 - 5. 00 56 3 . 7 6 3 . 8 7 3 . 1 0 - 4 . 1 8 60 3 . 7 7 3 . 7 5 3 . 3 7 - 4 . 1 3 235 4 . 6 3 4 . 5 2 4 . 0 4 - 5 . 1 5

LICENSED PRACTICAL NURSES................... 2 , 2 5 2 4 . 1 6 4 .1 6 3 . 9 3 - 4 . 4 3 2 , 0 0 4 3. 57 3 . 5 3 3 . 3 2 - 3 . 7 7 694 3 . 6 7 3 . 6 5 3 . 4 1 - 3 . 8 6 2 , 4 0 9 4 . 7 4 4 . 7 7 4 . 4 2 - 5 .0 4
MEDICAL LIBRARIANS..................................... 16 5 . 5 0 5 .6 3 4 . 2 2 - 6 .  41 - - - - - 12 5 . 0 5 - - - 22 5 . 3 3 5 . 3 0 4 . 3 7 - 5 .71

WOMEN......................................................... 16 5. 50 5 .6 3 4 . 2 2 - 6. 41 - - - - - 10 5 . 0 2 - - - 20 5 .2 9 5 . 2 4 4 . 2 7 - 5 .7 1
MEDICAL RECORD ADMINISTRATORS

(REGISTERED) .................................................. 22 5 .9 7 5 .8 5 4 . 9 2 - 6. 35 26 5 . 6 9 5 . 4 6 4 . 8 1 - 7 . 1 8 22 6 . 1 3 5 . 9 5 5 . 3 3 - 6 . 6 6 33 8 . 1 5 8 . 1 2 7 . 7 2 - 8 . 6 0
WOMEN......................................................... 21 5. 84 5 . 7 8 4 . 9 2 - 6 . 3 5 26 5 . 6 9 5 . 4 6 4 . 8 1 - 7 . 1 8 22 6 . 1 3 5 . 9 5 5 . 3 3 - 6 . 6 6 33 8 . 1 5 8 . 1 2 7 . 7 2 - 8 . 6 0

MEDICAL RECORD TECHNICIANS................ 68 4 . 1 5 4 .1 0 3 . 9 3 - 4 .2 8 46 3 .9 9 3 . 9 4 3 . 7 4 - 4 . 0 8 41 4 . 1 2 4 .0 0 3 . 6 6 - 4 . 3 0 92 4 .6 3 4 . 5 7 3 . 9 4 - 5 .2 9
WOMEN.......................................................... 67 4 . 1 4 4 .1 0 3 . 9 2 - 4. 28 46 3 .9 9 3 . 9 4 3 . 7 4 - 4 . 0 8 40 4 . 1 3 4 . 0 3 3 . 6 6 - 4 . 3 3 92 4 . 6 3 4 . 5 7 3 . 9 4 - 5 . 2 9

ACCREDITED.................................................... 28 4. 37 4 . 2 4 4 . 0 7 - 4 . 5 7 17 4 . 2 3 4 . 0 8 4 . 0 4 - 4 . 6 6 30 4 . 2 0 4 . 0 9 3 . 6 6 - 4 . 3 8 50 5 . 0 8 4 . 8 7 4. 5 4- 5 .6 7
WOMEN......................................................... 28 4 . 3 7 4 .2 4 4 . 0 7 - 4 .5 7 17 4 . 2 3 4 . 0 8 4 . 0 4 - 4 . 6 6 30 4 . 2 0 4 . 0 9 3 . 6 6 - 4 . 3 8 50 5 . 0 8 4 . 8 7 4 . 5 4 - 5 .6 7

NON-REGISTERED, NON-ACCREDITED. 40 4 .0 0 3 .9 4 3 . 7 6 - 4. 10 29 3 . 8 5 3 . 8 0 3 . 6 6 - 3 . 9 6 - - - - - 42 4 . 0 9 3 . 9 4 3. 74- 4 .6 3
WOMEN......................................................... 39 3 .9 7 3 . 9 4 3 . 7 6 - 4. 10 29 3 . 8 5 3 . 8 0 3 . 6 6 - 3 . 9 6 - - - - - 42 4 . 0 9 3 . 9 4 3 . 7 4 - 4 .6 3

MEDICAL SOCIAL WORKERS.......................... 73 6 . 0 8 5 .5 3 5 . 1 3 - 6. 98 8 4 . 4 4 - - - 26 6 . 1 6 5 . 9 2 5 . 5 7 - 6 . 7 2 87 6 . 3 4 6 . 3 0 5 . 7 4 - 6 .7 3
MEN............................................................... 11 6 . 1 4 - - - - - - - - - - - - - 13 6 . 2 9 - - -
WOMEN......................................................... 62 6 . 0 7 5 .5 2 5 .  13- 6. 98 8 4 . 4 4 24 6 . 1 7 5 . 9 2 5 . 5 8 - 6 .7 1 74 6 . 3 5 6 . 3 0 5 . 8 3 - 6 . 7 3

See footnotes at end o f table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Cleveland Dallas-Fort Worth Denver-Boulder Detroit

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLCYBES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED

$ 6 . 1 6 $ 5 . 8 1 - $ 6 . 5 8MEDICAL TECHNOLOGISTS................................ 3 8 7 $ 5 .  54 $ 5 . 5 6 $ 5 . 1 8 - $ 5 . 8 4 3 1 8 $ 5 . 0 1 $ 4 . 9 7 $ 4 . 7 1 - $ 5 . 3 4 3 8 3 $ 5 . 4 8 $ 5 . 4 2 $ 5 . 1 5 - $ 5 . 7 8 8 7 5 $ 6 . 1 8
HEN...................................................................... 10 0 5 . 5 3 5 . 5 1 5 . 2 3 - 5 . 8 3 78 5 . 0 1 4 . 9 0 4 . 6 9 - 5 . 4 3 90 5 . 3 9 5 . 3 5 5 . 0 4 - 5 . 6 4 186 5 . 9 8 6 . 0 7 5 . 5 8 - 6 . 4 6
WOMEN................................................................ 2 8 7 5 . 5 4 5 . 5 6 5 . 1 8 - 5 . 8 7 2 4 0 5 . 0 1 4 . 9 7 4 . 7 1 - 5 . 3 2 2 9 3 5 . 5 1 5 . 4 4 5 . 1 6 - 5 . 8 1 6 8 9 6 . 2 3 6 . 2 0 5 . 8 6 - 6 . 6 3

OCCUPATIONAL TH ERA PIS TS........................... 13 5 .  63 - - - 10 4 . 9 3 - - - 40 5 . 5 0 5 . 3 1 4 . 9 9 - 5 . 9 3 21 6 . 0 4 6 . 0 8 5 . 8 1 - 6 . 2 9
WOMEN................................................................ 12 5 . 5 5 - - - 10 4 .  93 - - - 39 5 . 5 1 5 . 3 6 4 . 9 9 - 5 . 9 3 19 6 . 0 1 5 . 9 5 5 . 8 1 - 6 . 2 0

PHARMACISTS............................................................. 96 8 . 5 2 8 . 4 4 8 . 2 1 - 8 . 8 7 70 6 . 8 8 6 . 8 4 6 . 4 0 - 7 . 2 8 8 7 7 . 9 0 7 . 7 0 7 . 3 9 - 8 . 4 0 260 8 . 9 7 8 . 8 6 8 . 5 0 - 9 . 3 8
HEN...................................................................... 55 8 . 6 7 8 . 5 5 8 . 2 9 - 8 . 9 5 46 6 . 9 3 6 . 9 1 6 . 4 0 - 7 . 3 0 61 8 . 0 4 7 . 7 5 7 . 4 1 - 8 . 6 2 2 0 6 8 . 9 9 8 . 8 0 8 . 5 2 - 9 . 3 0
WOMEN................................................................ 41 8 . 3 2 8 . 3 5 8 . 0 8 - 8 . 7 4 24 6 . 8 0 6 . 7 2 6 . 4 8 - 7 . 2 1 26 7 . 5 9 7 . 5 7 7 .  3 6 - 7 . 9 0 54 8 . 9 1 8 . 9 3 8 .  3 6 - 9 . 4 0

PHYSICAL T H ER A P IS TS ...................................... 44 5 . 9 7 5 . 8 1 5 . 5 1 - 6 . 3 4 55 5 . 0 4 4 . 9 3 4 . 8 2 - 5 . 0 4 10 6 5 . 4 5 5 . 4 0 5 .  1 5 - 5 . 7 0 6 4 6 . 4 5 6 . 2 9 6 . 0 7 - 6 . 7 8
MEN...................................................................... - - - - - 10 5 . 2 6 - - - - - - - - 23 6 . 6 2 6 . 2 9 6 . 0 6 - 7 . 1 5
WOMEN................................................................ 40 5 . 9 6 5 . 8 1 5 . 5 0 - 6 . 3 9 45 4 . 9 9 4 . 9 4 4 . 8 2 - 5 . 0 4 105 5 . 4 5 5 . 4 2 5 . 1 5 - 5 . 7 0 41 6 . 3 6 6 . 2 9 6 . 0 7 - 6 . 5 3

PURCHASING AGENTS............................................ 2 3 6 . 5 7 6 . 2 5 6 . 2 5 - 6 . 6 2 10 7 . 2 1 - - - 20 6 . 6 4 6 . 7 5 5 . 4 7 - 7 . 9 9 49 6 . 9 4 6 . 6 2 6 . 2 2 - 7 . 4 7
MEN...................................................................... 22 6 .  58 6 . 3 2 6 . 2 5 - 6 .  62 6 7 . 1 3 - - - 20 6 . 6 4 6 . 7 5 5 . 4 7 - 7 . 9 9 34 6 . 8 6 6 . 2 5 6 . 2 2 - 7 . 4 3
WOMEN................................................................ - - - - - - - - - - - - - - - 15 7 . 1 4 7 . 4 7 6 . 3 9 - 7 . 5 7

RADIOLOGIC TECHNOLOGISTS
(X -RA Y )...................................................................... 3 2 0 4 . 6 1 4 . 6 6 4 . 1 8 - 5 . 0 0 2 1 8 4 . 3 8 4 . 3 0 4 . 1 5 - 4 . 5 9 184 4 . 5 4 4 . 4 6 4 . 2 6 - 4 . 7 9 411 5 . 3 1 5 . 2 4 4 . 9 8 - 5 . 6 0

MEN...................................................................... 81 4 . 7 1 4 . 7 6 4 . 2 1 - 5 . 0 0 73 4 . 3 8 4 . 2 1 4 . 1 8 - 4 . 5 8 34 4 . 5 0 4 . 4 4 4 . 1 8 - 4 . 6 4 140 5 . 3 0 5 . 1 5 4 . 9 8 - 5 . 5 0
NOMEN................................................................ 2 3 9 4 . 5 8 4 . 5 5 4 . 1 8 - 4 .  95 145 4 . 3 8 4 . 3 6 4 . 1 4 - 4 . 5 9 150 4 . 5 5 4 . 4 6 4 . 2 6 - 4 . 8 3 271 5 . 3 2 5 . 2 9 4 . 9 6 - 5 . 6 9

RADIOLOGIC TECHNOLOGISTS,
CHIEF (X - R A Y ) .................................................... 17 7 . 2 4 7 . 0 6 6 . 4 8 - 7 . 6 4 38 6 . 3 5 5 . 6 3 5 . 5 8 - 7 . 4 5 20 6 . 4 8 6 . 2 1 6 .  1 5 - 6 . 6 9 41 7 . 3 2 7 . 2 1 6 . 2 0 - 8 . 2 4

MEN...................................................................... 9 7 . 6 8 - - - 21 6 . 5 1 5 . 6 7 5 . 4 7 - 7 . 6 6 14 6 . 7 1 - - - 32 7 . 6 2 7 . 6 0 6 . 5 0 - 8 . 5 2
WOMEN................................................................ 8 6 . 7 4 - - - 17 6 . 1 4 5 . 6 0 5 . 5 8 - 7 . 4 5 6 5 . 9 4 - - - - - - - -

RESPIRATORY T H ER A P IS TS ............................. 2 0 9 4 . 3 5 4 . 4 8 3 . 9 3 - 4 . 7 5 2 3 7 3 . 5 3 3 . 4 2 3 . 1 5 - 3 . 6 8 140 4 .  16 4 . 2 1 3 . 6 6 - 4 . 6 8 4 2 7 4 . 5 5 4 . 5 6 4 . 0 7 - 5 . 0 2
MEN...................................................................... 10 5 4 .  50 4 . 6 3 4 .  1 8 - 4 . 7 6 81 3 . 6 6 3 . 4 6 3 . 1 7 - 3 . 9 4 37 4 . 0 8 4 . 2 1 3 . 3 6 - 4 . 5 7 152 4 . 5 8 4 . 6 3 4 . 1 2 - 5 . 0 2
WOMEN................................................................ 10 4 4 . 1 9 4 . 3 6 3 . 8 4 - 4 . 7 5 156 3 . 4 6 3 . 3 7 3 . 1 3 - 3 . 6 4 10 3 4 . 1 9 4 . 2 1 3 . 7 4 - 4 . 7 2 2 7 5 4 . 5 3 4 . 5 0 4 . 0 7 - 5 . 0 2

REGISTERED.......................................................... 14 4 . 6 2 - - - 11 5 . 0 4 - - - 14 5 . 0 8 - - - 6 2 5 . 1 7 5 .  13 4 . 9 3 - 5 . 2 4
MEN...................................................................... 6 4 .  97 - - - 9 5 . 2 3 - - - - - - - - 20 4 . 9 7 4 . 8 6 4 . 7 7 - 5 . 1 3
WOMEN................................................................ - - - - - - - - - - 11 5 . 0 6 - - - 42 5 . 2 6 5 .  13 5 . 0 2 - 5 . 2 6

C E R T I F I E D ............................................................. 71 4 . 7 7 4 . 7 4 4 . 4 2 - 4 . 9 8 1 0 5 3 . 6 3 3 . 5 6 3 . 3 3 - 3 . 8 8 53 4 . 5 9 4 . 5 7 4 . 3 1 - 4 . 8 7 129 4 . 8 6 4 . 8 2 4 . 5 0 - 5 . 1 9
HEN...................................................................... 37 4 . 7 3 4 . 7 4 4 . 4 3 - 4 . 8 4 41 3 . 6 5 3 . 5 0 3 . 3 5 - 4 . 1 5 15 4 . 5 4 4 . 3 6 4 . 2 9 - 4 . 9 0 63 4 . 8 7 4 . 7 8 4 . 5 0 - 5 . 3 5
WOMEN................................................................ 34 4 . 8 1 4 . 7 7 4 . 3 8 - 5 .  17 64 3 . 6 2 3 . 5 7 3 . 2 6 - 3 . 8 7 38 4 . 6 1 4 . 6 0 4 . 3 1 - 4 . 8 7 66 4 . 8 5 4 . 8 3 4 .  4 9 - 5 . 1 6

NON-REGISTERED, N O N-CE RTIF IED. . 1 2 4 4 . 0 8 4 . 2 6 3 . 6 0 - 4 . 7 0 121 3 . 3 0 3 . 2 5 3 . 1 0 - 3 . 4 4 7 3 3 . 6 7 3 . 6 8 3 . 2 9 - 3 . 9 6 2 3 6 4 . 2 2 4 .  18 3 . 8 5 - 4 . 6 4
MEN...................................................................... 62 4 . 3 2 4 . 4 5 3 . 8 0 - 4 . 7 1 31 3 . 2 3 3 . 1 7 3 . 0 9 - 3 . 4 0 19 3 . 5 5 3 . 3 6 3 . 2 0 - 4 . 0 4 69 4 . 2 0 4 . 1 2 3 . 8 8 - 4 . 6 2
WOMEN................................................................ 62 3 . 8 3 4 . 0 7 2 . 7 1 - 4 . 7 0 90 3 . 3 2 3 . 2 7 3 . 1 2 - 3 . 4 4 54 3 . 7 2 3 . 7 6 3 . 4 0 - 3 . 9 5 167 4 . 2 2 4 . 2 0 3 .  8 5 - 4 .  64

SPEECH TH E R A P IS T S ........................................... - - - - - - - - - - 20 5 . 9 9 6 . 0 5 5 . 6 2 - 6 . 1 6 - - - - -
WOMEN................................................................ - - - - - - - - - - 20 5 . 9 9 6 . 0 5 5 . 6 2 - 6 . 1 6 - - - - -

SURGICAL TECHN ICIANS ................................... 8 4 4 .  17 4 . 1 0 3 . 9 7 - 4 . 4 0 1 5 9 3 . 6 6 3 . 6 5 3 . 4 0 - $ 3 . 8 6 99 3 . 8 1 3 . 8 6 3 . 4 9 - 4 . 0 0 30 5 4 . 4 0 4 . 5 2 4 . 1 2 - 4 . 7 7
MEN...................................................................... 16 4 . 2 3 4 . 1 3 3 . 9 7 - 4 .  46 40 3 . 5 1 3 . 4 0 3 . 2 4 - 3 . 7 0 24 3 . 9 3 3 . 8 6 3 . 6 0 - 4 . 2 2 5 6 4 . 2 4 4 . 2 5 3 . 8 7 - 4 . 6 8
WOMEN................................................................ 68 4 .  16 4 . 1 0 3 . 9 7 - 4 . 4 0 119 3 . 7 2 3 . 7 0 3 . 4 6 - 3 . 9 1 75 3 . 7 7 3 . 8 6 3 . 4 5 - 4 . 0 0 249 4 . 4 4 4 . 5 5 4 .  1 8 - 4 . 7 7

C E R T I F I E D ............................................................. - - - - - 76 3 . 6 5 3 . 6 5 3 . 4 1 - 3 . 8 6 55 3 . 9 2 3 . 8 7 3 . 6 0 - 4 . 2 0 84 4 . 3 7 4 . 4 0 4 . 0 6 - 4 . 7 6
MEN...................................................................... - - - - - 18 3 . 5 4 3 . 4 0 3 . 3 9 - 3 . 6 5 15 4 . 0 8 4 . 2 0 3 . 7 9 - 4 . 2 8 13 4 . 0 6 - - -
WOMEN................................................................ - - - - - 58 3 . 6 9 3 . 7 0 3 . 5 0 - 3 . 8 6 40 3 . 8 6 3 . 8 7 3 . 4 7 - 3 . 9 8 71 4 . 4 2 4 . 4 1 4 .  1 1 - 4 . 7 7

NO N-CE RTIFIED.................................................. 69 4 . 1 5 4 . 0 6 3 . 9 7 - 4 . 4 6 83 3 . 6 7 3 . 5 6 3 . 3 8 - 4 . 0 0 44 3 . 6 7 3 . 6 2 3 . 3 8 - 4 . 0 0 221 4 .  42 4 . 5 5 4 .  1 2 - 4 . 7 7
MEN...................................................................... 15 4 . 2 2 4 . 0 6 3 . 9 7 - 4 . 4 6 22 3 . 4 8 3 . 4 3 3 . 2 3 - 3 . 7 1 9 3 . 6 7 - - - 43 4 . 2 9 4 . 4 1 3 . 9 1 - 4 . 7 5
WOMEN................................................................ 54 4 . 1 4 4 . 0 6 3 . 9 7 - 4 . 4 0 61 3 . 7 4 3 . 7 0 3 . 4 6 - 4 . 1 9 35 3 . 6 7 3 . 6 5 3 . 4 0 - 4 . 0 0 178 4 . 4 5 4 . 5 5 4 . 2 4 - 4 . 7 7

NONPROFESSICNAL EMPLOYEES 

OF FIC E CLERICAL EMPLOYEES
CLERKS, ADMITTING............................................ 1 3 2 3 . 8 2 3 . 9 0 3 . 5 4 - 4 . 0 8 149 2 . 8 5 2 . 7 8 2 . 6 6 - 3 . 1 1 1 2 4 3 .  34 3 . 1 9 3 . 0 3 - 3 . 6 9 3 7 2 3 . 7 3 3 . 8 4 3 . 4 9 - 3 . 9 5

MEN...................................................................... 8 3 . 6 8 - - - - - - - - - - - - - 35 3 . 9 9 4 . 0 0 3 . 8 3 - 4 . 1 6
WOMEN................................................................ 1 2 4 3 . 8 3 3 . 9 1 3 . 5 7 - 4 .  16 14 4 2 . 8 5 2 . 7 8 2 . 6 6 - 3 . 0 7 119 3 . 3 5 3 . 1 9 3 . 0 0 - 3 . 7 0 337 3 . 7 0 3 . 8 4 3 . 4 8 - 3 . 9 4

CLERKS, PAYROLL.................................................. 43 4 . 0 7 4 . 1 0 3 . 7 9 - 4 . 4 5 26 3 . 5 5 3 . 5 9 3 . 0 8 - 3 . 7 4 24 3 . 7 9 3 . 8 5 3 . 2 0 - 4 . 1 0 75 4 . 3 2 4 . 4 8 4 . 0 0 - 4 . 6 0

See footnotes a t end o f table.
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Table 2. Nongovernment hospitals: Occupational averages — Continued

(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Cleveland Dallas-Fort Worth Denver-Boulder Detroit

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

MOHPROFBSSIOHAL EMPLOYEES—  
CONTINUED

OF F IC E CLERICAL EMPLOYEES—
COMTIROED

KEYPUNCH OPERATORS, CLASS A............... 9 $ 4 . 2 3 - - - 20 $ 3 . 2 2 $ 3 .  13 $ 2 . 9 9 - 3 . 4 4 10 $ 3 . 6 5 - - - 31 $ 4 . 2 9 $ 4 . 2 0 $ 4 . 1 4 - $ 4 . 4 3
KEYPUNCH OPERATORS, CLASS B ............... 45 3 . 5 3 •$3 .54 * 3 . 2 6 - * 3 . 8 9 33 3 . 0 6 3 . 0 0 2 . 8 7 - 3 . 3 8 43 3 . 4 0 $ 3 . 3 8 $ 3 . 1 2 - * 3 . 6 6 10 5 4 . 0 0 3 . 9 0 3 . 7 8 - 4 . 2 1

HOMEN................................................................ 45 3 . 5 3 3 . 5 4 3 . 2 6 - 3 . 8 9 33 3 . 0 6 3 . 0 0 2 . 8 7 - 3 . 3 8 43 3 . 4 0 3 . 3 8 3 .  1 2 - 3 . 6 6 105 4 . 0 0 3 . 9 0 3 . 7 8 - 4 . 2 1
STENOGRAPHERS, GENERAL.............................. 11 3 . 7 4 - - - - - - - - - - - - - - - - - -
STENOGRAPHERS, SEN IOR................................. - - - - - - - - - - 41 4 . 0 8 3 . 9 9 3 . 7 6 - 4 . 3 3 18 4 . 5 7 4 . 7 1 4 .  1 8 - 4 . 9 5
SiITCHBOARD OPERATORS................................. 152 3 . 5 6 3 . 5 8 3 . 2 4 - 3 . 9 0 99 2 . 9 6 2 . 9 0 2 . 7 5 - 3 . 1 3 110 3 . 2 5 3 . 2 8 2 . 9 2 - 3 . 4 8 2 2 2 3 . 7 5 3 . 8 1 3 . 5 5 - 4 . 0 6

HCHEH................................................................. 151 3 .  56 3 . 5 8 3 . 2 5 - 3 . 9 0 99 2 . 9 6 2 . 9 0 2 . 7 5 - 3 . 1 3 110 3 . 2 5 3 . 2 8 2 . 9 2 - 3 . 4 8 2 2 2 3 . 7 5 3 . 8 1 3 . 5 5 - 4 . 0 6
SSITCHBOARD OPERATOR-

RE CEP TIO N IS TS ..................................................... 44 3 . 5 7 3 . 5 6 3 . 2 8 - 3 . 9 4 - - - - - - - - - - - - - - -
TBANSCRIBING-HACHIBE OPERATORS,

TECHNICAL................................................................. 114 3 . 9 1 3 . 8 9 3 . 5 9 - 4 . 3 4 147 3 . 5 7 3 . 4 8 3 . 2 0 - 3 . 8 7 100 3 . 8 0 3 . 6 7 3 . 5 2 - 4 .  12 20 6 4 . 4 9 4 . 5 6 4 . 1 3 - 4 . 8 7

OTHER NCNPROFESSICBAL EMPLOYEES
CLEANERS, H O S P ITA L......................................... 1 , 5 5 1 3 . 2 5 3 . 3 1 2 . 8 8 - 3 . 5 6 966 2 . 6 0 2 . 5 7 2 . 4 7 - 2 . 7 2 7 9 8 2 . 9 3 2 . 8 3 2 . 7 4 - 3 . 0 8 2 , 9 8 2 3 . 4 4 3 . 3 8 3 . 2 0 - 3 . 7 4

MEN.......................................................... 4 5 2 3 . 3 4 3 . 3 9 3 . 0 3 - 3 . 7 3 4 8 2 2 . 6 3 2 . 6 1 2 . 4 8 - 2 . 7 5 3 1 2 2 . 9 0 2 . 8 1 2 . 7 2 - 3 . 0 3 8 1 7 3 . 6 0 3 . 6 0 3 . 3 3 - 3 . 8 4
HOMEN................................................................ 1 , 0 9 9 3 . 2 1 3 . 3 0 2 . 8 8 - 3 . 5 3 4 8 4 2 . 5 6 2 . 5 3 2 . 4 2 - 2 . 7 0 4 8 6 2 . 9 5 2 . 8 6 2 . 7 4 - 3 .  16 2 ,  165 3 . 3 8 3 . 3 3 3 . 1 6 - 3 . 6 3

DISHHASHERS, MACHIBE................................... 26 3 . 3 3 3 . 2 9 3 . 2 9 - 3 . 3 5 39 2 . 5 0 2 . 4 8 2 . 3 9 - 2 . 5 4 58 2 . 8 2 2 . 7 2 2 . 5 9 - 3 . 0 5 55 3 . 7 8 3 . 8 4 3 . 6 0 - 4 . 0 0
MEN...................................................................... - - - - - 25 2 . 5 4 2 . 4 8 2 . 4 0 - 2 . 6 7 26 2 . 8 6 2 . 7 2 2 . 6 0 - 3 . 3 8 43 3 . 8 3 3 . 8 4 3 . 6 6 - 4 . 0 0
HOMEN................................................................ - - - - - - - - - - 32 2 . 7 8 2 . 7 2 2 . 5 9 - 2 . 8 9 7 3 . 4 2 - - -

EL ECTRIC IA NS, MAINTENANCE..................... 44 5 . 9 4 6 . 0 4 5 . 5 7 - 6 . 2 4 13 4 .  17 - - - 15 5 . 4 7 5 . 5 4 4 . 5 0 - 6 . 0 4 48 6 . 6 6 6 . 6 7 5 . 7 9 - 6 . 8 7
ENGINEERS, STATIONARY................................. 7 5 5 . 5 6 5 . 6 5 5 . 4 2 - 5 . 8 0 29 4 .  34 4 .  13 3 . 8 7 - 4 . 7 6 68 5 . 9 3 6 . 0 0 5 . 6 2 - 6 . 6 1 156 5 . 9 5 5 . 8 1 5 . 6 1 - 6 . 1 5
F I N I S H E R S ,  FLATHORK, HACBIHE............ 126 3 . 3 1 3 . 3 1 3 .  1 7 - 3 . 5 5 55 2 . 6 6 2 . 6 7 2 . 5 7 - 2 . 7 9 96 2 . 8 3 2 . 8 3 2 . 7 0 - 2 . 8 9 52 3 . 5 3 3 . 2 0 2 . 9 5 - 3 . 7 4

HEN...................................................................... - - - - - - - - - - 13 2 . 8 1 - - - - - - - -
HOMEN................................................................. 123 3 . 2 9 3 . 3 1 3 . 1 6 - 3 . 5 4 55 2 . 6 6 2 . 6 7 2 . 5 7 - 2 . 7 9 83 2 . 8 3 2 . 8 3 2 . 7 1 - 2 . 8 9 42 3 . 2 5 3 . 1 9 2 . 9 5 - 3 . 3 6

FOOD SERVICE SU PE RVIS ORS........................ 83 4 . 3 0 4 . 2 6 4 . 0 2 - 4 . 5 1 71 3 . 8 5 3 . 8 9 3 . 3 3 - 4 . 3 9 52 4 . 0 7 4 .  16 3 . 5 9 - 4 . 3 9 20 9 4 . 6 2 4 . 6 6 4 . 3 8 - 4 . 8 7
MEN...................................................................... - - - - - - - - - - - - - - - 20 4 . 8 8 4 . 7 9 4 .  6 6 - 5 . 2 6
HCHEH................................................................. 78 4 . 3 0 4 . 2 6 4 . 0 2 - 4 . 5 1 64 3 . 8 0 3 .8 8 3 . 3 0 - 4 . 2 3 49 4 . 0 7 4 . 1 6 3 . 5 9 - 4 . 3 8 189 4 . 5 9 4 . 6 6 4 . 3 0 - 4 . 8 7

FOOD SERVICE HE LPERS................................... 831 3 . 2 8 3 . 2 9 3 . 0 1 - 3 . 6 0 5 0 1 2 .  50 2 . 4 8 2 . 3 0 - 2 . 6 6 501 2 . 8 3 2 . 8 1 2 . 6 4 - 3 . 0 2 1 , 9 5 6 3 . 3 7 3 . 3 9 3 .  1 4 - 3 . 5 9
MEN...................................................................... 148 3 . 2 1 3 . 2 2 2 . 8 8 - 3 .  45 142 2 . 3 9 2 . 3 0 2 . 2 3 - 2 . 5 0 97 2 . 7 6 2 . 7 3 2 . 5 9 - 2 . 9 3 198 3 . 2 8 3 . 2 0 2 . 7 0 - 3 . 7 9
HCHEN................................................................ 6 8 3 3 . 3 0 3 . 2 9 3 . 0 2 - 3 . 6 0 3 5 9 2 . 5 4 2 . 5 3 2 . 3 6 - 2 . 7 1 4 0 4 2 . 8 5 2 . 8 6 2 . 6 7 - 3 . 0 2 1 , 7 5 8 3 . 3 8 3 . 3 9 3 . 2 0 - 3 . 5 9

HOUSEKEEPERS, C H IE F ...................................... 4 5 5 . 2 5 4 . 7 2 4 . 4 4 - 6 . 0 0 23 5 . 5 1 5 . 1 1 4 . 9 0 - 5 . 6 0 19 6 . 1 4 5 .  40 5 . 3 9 - 6 . 8 2 4 5 6 . 2 3 5 . 2 9 5 . 1 6 - 7 . 1 3
HEN...................................................................... 11 5 . 8 5 - - - 14 5 . 9 9 - - - 9 6 . 5 1 - - - 13 6 . 3 0 - - -
HOMEN................................................................ 3 4 5 . 0 5 4 . 7 2 4 . 3 0 - 5 .  26 9 4 . 7 7 - - - 10 5 . 8 2 - - - 32 6 . 2 0 5 . 7 4 4 .  9 4 - 7 . 1 3

NURSING A ID S ........................................................... 2 , 1 1 3 3 . 4 3 3 . 5 5 3 . 1 7 - 3 . 8 0 1 , 4 6 4 2 . 6 4 2 . 6 2 2 . 5 0 - 2 . 7 9 1 , 4 2 8 3 . 0 6 3 . 0 0 2 . 8 6 - 3 .  19 5 , 4 2 8 3 . 5 2 3 . 4 5 3 . 3 1 - 3 . 8 3
HEN...................................................................... 4 3 0 3 . 1 0 3 . 0 4 2 . 6 1 - 3 . 5 8 134 2 . 6 4 2 . 6 0 2 . 4 7 - 2 . 8 3 198 2 . 9 8 2 . 9 7 2 . 8 9 - 3 . 0 3 45 9 3 . 4 2 3 . 3 0 3 . 1 3 - 3 . 7 8
HOMEN................................................................ 1 , 6 8 3 3 . 5 1 3 . 5 8 3 . 3 1 - 3 . 8 0 1 , 3 3 0 2 . 6 4 2 . 6 2 2 . 5 0 - 2 . 7 8 1 , 2 3 0 3 . 0 7 3 . 0 0 2 . 8 6 - 3 . 2 6 4 , 9 6 9 3 . 5 3 3 . 4 5 3 . 3 4 - 3 . 8 4

HARD CLERKS............................................................. 6 0 4 3 .  49 3 . 5 5 3 . 2 6 - 3 . 7 8 6 1 3 2 . 7 6 2 . 7 0 2 . 6 0 - 2 . 8 6 4 6 2 3 . 3 5 3 . 3 1 3 . 0 3 - 3 . 6 4 1 , 4 9 9 3 . 7 2 3 . 7 4 3 . 4 9 - 3 . 9 9
HCHEN................................................................. 5 9 5 3 . 4 9 3 . 5 5 3 . 2 7 - 3 . 7 9 6 0 8 2 .  76 2 . 7 0 2 . 6 0 - 2 . 8 6 4 6 0 3 . 3 4 3 . 3 1 3 . 0 3 - 3 . 6 4 1 , 4 8 9 3 . 7 2 3 . 7 4 3 . 4 9 - 3 . 9 9

HASHERS, MACHINE............................................... 35 3 . 8 4 3 . 8 5 3 . 5 8 - 4 . 0 7 41 2 . 6 8 2 . 6 2 2 . 5 5 - 2 . 7 7 15 3 . 7 2 3 . 6 6 3 . 4 8 - 4 . 0 7 12 4 . 0 7 - - -
HEN...................................................................... 35 3 . 8 4 3 . 8 5 3 . 5 8 - 4 . 0 7 35 2 . 7 0 2 . 6 3 2 . 5 4 - 2 . 8 0 12 3 . 7 3 ~

12 4 . 0 7
' " ~

See footnotes a t end o f  table.
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Table 2. Nongovernment hospitals: Occupational averages — Continued
(Num ber and average straight-tim e hourly earnings1 o f fu ll-tim e employees in selected occupations in nongovernment hospitals, 23  selected areas, August 1975 and January 1976)

Houston Kansas City Los Angeles- Long Beach

Occupation and sex All hospitals All hospitals All hospitals Short-term hospitals

Number
of

workers

Hourly earnings Number Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

Mean2 Median2 Middle-Range2 workers Mean2 Median2 Middle-Range2
OT

workers Mean2 j| Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
INTERNS......................................................................... _ _ _ _ . _ _ - - - 2 2 4 $ 5 . 5 9 $ 5 . 6 2 $ 5 . 6 2 - $ 5 . 8 0 2 2 4 $ 5 . 5 9 $ 5 . 6 2 $ 5 . 6 2 - $ 5 . 8 0
RE SID ENTS................................................................... - - - - - 9 2 $ 5 . 5 0 $ 5 . 4 2 $ 5 . 2 4 - $ 5 . 5 9 7 2 3 6 . 9 3 6 . 9 6 6 . 3 4 - 7 . 5 4 7 2 3 6 . 9 3 6 . 9 6 6 . 3 4 - 7 . 5 4

HEN...................................................................... - - - - - 78 5 . 5 1 5 . 4 2 5 . 2 4 - 5 . 5 3 - - - - - - - - -
WOMEN................................................................ * - - - 14 5 . 4 4 - - - “ ~ — “ *

REGISTERED PROFESSIONAL NORSES
1 1 . 2 3DIRECTORS OF NURSING................................... 31 $ 8 . 3 2 $ 8 . 6 5 $ 7 . 4 3 - $ 8 . 7 1 11 9 . 7 5 - - - 11 8 9 . 9 8 9 . 5 0 8 . 4 8 - 1 1 . 0 6 106 1 0 . 0 6 9 . 6 2 8 . 4 8 -

SUPERVISORS OF NURSES................................. 2 0 7 6 . 3 7 6 . 3 5 5 . 9 8 - 6 . 6 3 13 3 6 . 5 1 6 . 1 4 5 . 8 3 - 7 . 0 3 30 6 8 . 1 3 8 . 0 8 7 . 3 5 - 8 . 7 1 3 0 4 8 . 1 4 8 . 0 8 7 . 4 4 - 8 . 7 1
HEAD NURSES............................................................. 6 1 0 5 . 5 9 5 . 5 4 5 . 2 1 - 5 . 8 7 2 4 2 6 .  16 6 .  15 5 . 9 3 - 6 . 6 4 1 , 0 0 6 7 . 0 6 7 . 1 5 6 . 4 5 - 7 . 6 8 981 7 . 0 8 7 . 1 8 6 . 5 0 - 7 . 6 9
CLINICAL S P E C I A L I S T S ................................... - - - - - 12 5 . 9 4 - - - 46 7 . 7 8 7 . 9 7 7 . 3 1 - 8 . 4 2 46 7 . 7 8 7 . 9 7 7 . 3 1 - 8 . 4 2

MEDICAL-SURGICAL......................................... - - - - - - - - - - 12 8 . 1 0 - - - 12 8 .  10 - - -
NURSE ANESTH ETISTS ......................................... 35 7 . 5 5 7 . 3 4 6 . 4 5 - 8 . 6 4 - - - - - 28 9 . 5 7 9 . 1 4 8 . 3 7 - 1 1 . 2 3 2 8 9 . 5 7 9 . 1 4 8 . 3 7 - 1 1 . 2 3

WOMEN................................................................ 3 4 7 . 5 5 7 . 2 3 6 . 4 5 - 8 . 6 4 - - - - - 26 9 .  60 9 . 1 4 8 . 3 7 - 1 1 . 2 3 26 9 . 6 0 9 . 1 4 8 . 3 7 - 1 1 . 2 3
GENERAL DUTY NURSES...................................... 1 , 8 4 1 5 . 0 6 4 . 9 3 4 . 7 3 - 5 . 2 9 1 , 4 4 7 5 . 1 0 4 . 9 9 4 . 7 7 - 5 . 3 9 7 , 3 2 5 6 . 1 9 6 . 1 0 5 . 7 8 - 6 . 6 6 7 , 1 4 4 6 .  19 6 .  10 5 . 7 8 - 6 . 6 6
NURSING INSTRUCTORS...................................... 5 6 5 . 9 0 5 . 7 6 5 . 5 4 - 6 . 3 4 78 6 . 1 3 6 . 1 6 5 . 7 7 - 6 . 4 2 130 7 . 4 6 7 . 4 3 6 . 9 4 - 7 . 9 8 13 0 7 . 4 6 7 . 4 3 6 . 9 4 - 7 . 9 8

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

COMPUTER OPERATORS, CLASS A ............... 8 4 . 3 7 - - - 7 5 . 0 1 - - - 18 5 . 8 3 5 . 7 8 5 . 5 1 - 6 . 0 4 18 5 . 8 3 5 . 7 8 5 . 5 1 - 6 . 0 4
MEN...................................................................... 7 4 . 4 3 - - - - - - - - - - - - - - - -

COMPUTER OPERATORS, CLASS B ............... 11 4 . 2 8 - - - 15 4 . 0 1 3 . 8 7 3 . 7 6 - 4 . 0 6 39 5 . 0 2 4 . 9 3 4 . 7 7 - 5 . 0 8 30 5 . 0 5 4 . 8 5 4 . 6 8 - 5 . 4 7
MEN...................................................................... _ _ - _ _ 9 4 . 1 1 - _ - 28 5 . 0 6 4 . 9 3 4 . 8 5 - 5 . 3 1 19 5 . 1 2 4 . 8 5 4 . 6 6 - 5 . 7 1

COMPUTER PROGRAMMERS, CLASS A . . . . - - - - - - - - - - 21 8 . 7 9 8 . 9 2 7 . 7 0 - 9 . 8 4 21 8 . 7 9 8 . 9 2 7 . 7 0 - 9 . 8 4
HEN...................................................................... _ - - - _ - - - - - 14 8 . 5 1 - - - 14 8 . 5 1 - - -

COMPUTER PROGRAMMERS, CLASS B . . . . - - - - - 7 5 .  10 - - - 36 6 . 1 4 6 . 3 5 5 . 7 7 - 6 . 4 3 27 6 . 0 7 6 .  30 5 . 6 5 - 6 . 6 3
COMPUTER SYSTEMS ANALYSTS,

CLASS A...................................................................... - - - - - - - - - - 31 9 . 4 5 8 . 8 8 8 . 0 3 - 1 0 . 4 0 22 1 0 . 0 3 9 . 3 1 8 . 7 1 - 1 1 . 6 7
COMPUTER SYSTEMS ANALYSTS,

CLASS B ...................................................................... - - - - - 9 6 . 6 6 - - - 13 7 . 2 8 - - - 13 7 . 2 8 - - -
MEN...................................................................... - - - - - 8 6 . 5 6 - - - - - - - - - - - - -

D I E T I T I A N S ................................................................ 5 9 5 . 1 4 5 . 1 4 4 . 5 4 - 5 . 8 0 36 5 . 8 2 5 . 7 5 5 . 4 0 - 6 . 0 1 166 6 . 2 6 6 . 3 4 5 . 8 7 - 6 . 6 6 166 6 . 2 6 6 . 3 4 5 . 8 7 - 6 . 6 6
LABORATORY TECHN ICIANS ............................. 1 0 5 4 . 2 2 4 . 3 1 3 . 9 4 - 4 .  59 73 3 . 3 8 3 . 1 6 2 . 7 9 - 3 . 7 8 66 6 . 0 2 6 . 4 4 4 . 7 2 - 6 . 8 4 57 5 . 9 2 6 .  17 4 .  5 9 - 6 . 8 4

MEN...................................................................... 2 0 4 .  16 4 . 1 1 3 . 9 3 - 4 . 4 8 10 4 . 4 9 - - - 28 6 . 2 9 6 . 7 0 5 . 9 1 - 6 . 8 4 19 6 . 1 0 6 . 1 7 5 . 6 4 - 7 . 1 8
WOMEN................................................................ 8 5 4 . 2 3 4 . 3 1 3 . 9 4 - 4 . 6 2 63 3 . 2 0 3 . 0 7 2 . 7 0 - 3 . 5 1 38 5 . 8 2 6 . 2 1 4 . 4 1 - 6 . 8 4 38 5 . 8 2 6 . 2 1 4 . 4 1 - 6 . 8 4

LICENSED PRACTICAL NURSES..................... 1 , 9 9 5 3 . 5 1 3 . 4 5 3 . 2 4 - 3 . 7 4 8 5 6 3 . 5 9 3 . 5 1 3 . 2 4 - 3 . 8 4 3 , 7 9 1 4 . 5 7 4 . 5 5 4 . 2 1 - 4 . 9 2 3 , 5 9 8 4 .  58 4 . 5 9 4 . 2 4 - 4 . 9 4
MEDICAL L IBR ARIAN S......................................... - - - - - 12 5 . 3 2 - - - 24 6 . 4 6 6 . 0 0 5 . 8 2 - 6 . 9 1 2 4 6 . 4 6 6 . 0 0 5 . 8 2 - 6 . 9 1

WOMEN................................................................ - - - - - 12 5 .  32 - - - - - - - - -
MEDICAL RECORD ADMINISTRATORS

(REG IS T ERED )....................................................... 40 5 . 7 2 5 . 4 8 5 . 2 5 - 6 . 1 3 14 6 . 3 0 - - - 79 6 . 6 5 6 . 2 3 5 . 8 1 - 7 . 9 3 78 6 . 6 6 6 . 2 3 5 . 7 4 - 7 . 9 4
WOMEN................................................................ 40 5 . 7 2 5 . 4 8 5 . 2 5 - 6 .  13 14 6 . 3 0 - - - 64 6 . 9 7 6 . 4 2 5 . 9 9 - 7 . 9 5 63 6 . 9 9 6 . 5 0 5 . 9 9 - 7 . 9 5

MEDICAL RECORD TECHN IC IA NS.................. 2 6 3 . 4 4 3 . 3 2 2 . 8 8 - 3 . 8 9 89 3 . 5 7 3 . 4 8 3 . 1 1 - 3 . 9 2 178 4 . 5 4 4 . 5 3 4 . 2 2 - 4 . 8 3 16 7 4 . 4 7 4 . 4 8 4 .  1 9 - 4 . 7 3
WOMEN................................................................ 26 3 . 4 4 3 . 3 2 2 . 8 8 - 3 . 8 9 88 3 . 5 7 3 . 5 1 3 . 1 1 - 3 . 9 3 151 4 . 4 4 4 . 4 4 4 . 1 9 - 4 . 7 3 149 4 . 4 4 4 . 4 6 4 .  1 9 - 4 . 7 3

ACCREDITED........................................................... - - - - - 51 3 . 8 5 3 . 8 0 3 . 4 6 - 4 . 1 0 78 4 . 8 2 4 . 6 6 4 . 3 1 - 5 .  19 67 4 . 7 1 4 . 6 4 4 . 3 0 - 5 . 1 0
WOMEN................................................................ - - - - - 50 3 . 8 5 3 . 8 0 3 . 4 6 - 4 .  15 59 4 . 6 5 4 . 6 4 4 . 3 0 - 4 . 9 5 57 4 . 6 6 4 . 6 4 4 . 3 0 - 4 . 9 5

NON-REGISTERED, NON-ACCREDITED. - - - - - 38 3 . 1 9 3 . 1 0 2 . 7 9 - 3 . 4 6 1 0 0 4 . 3 2 4 . 2 8 4 .  1 0 - 4 . 5 9 100 4 .  32 4 . 2 8 4 .  1 0 - 4 . 5 9
WOMEN................................................................ - - - - - 38 3 . 1 9 3 . 1 0 2 . 7 9 - 3 . 4 6 92 4 . 3 1 4 . 2 8 4 .  1 0 - 4 . 5 5 9 2 4 . 3 1 4 . 2 8 4 . 1 0 - 4 . 5 5

MEDICAL SOCIAL W O R K E R S . . . . .................. 10 5 .  19 - - - 24 5 . 6 0 5 . 4 5 5 . 1 8 - 6 . 3 5 81 7 . 1 0 7 . 2 8 6 . 5 0 - 8 . 0 9 80 7 . 1 0 7 . 2 8 6 . 5 0 - 8 . 1 1
WOMEN................................................................ 8 5 . 0 1 - - - 22 5 . 5 9 5 . 4 5 5 . 2 5 - 6 . 3 3 - - - - - - - - - -

MEDICAL TECHNOLOGISTS................................ 4 3 0 4 . 8 9 4 . 8 2 4 . 5 8 - 5 .  18 2 9 2 5 . 5 3 5 . 5 3 5 . 1 0 - 5 . 9 5 1 , 0 0 0 7 . 2 0 7 . 2 7 6 . 5 1 - 7 . 8 4 1 , 0 0 0 7 . 2 0 7 . 2 7 6 . 5 1 - 7 . 8 4
MEN...................................................................... 7 9 4 . 8 2 4 . 8 3 4 . 6 1 - 5 . 0 0 38 5 . 3 1 5 . 3 2 4 . 8 9 - 5 . 7 5 - - - - - - - - - -
WOMEN................................................................ 3 5 1 4 . 9 1 4 . 8 0 4 . 5 8 - 5 .  19 2 5 4 5 . 5 6 5 . 5 3 5 .  1 3 - 5 . 9 7 - - - - - - - - “ -

OCCUPATIONAL TB ER A F IS TS ........................... 18 4 . 8 2 4 . 8 4 4 . 6 5 - 5 . 1 9 22 5 . 0 2 4 . 9 3 4 . 4 6 - 5 . 3 5 90 6 . 3 5 6 . 3 3 5 . 9 1 - 6 . 6 8 7 3 6 . 2 6 6 . 2 3 5. 8 5 - 6 . 6 3
WOMEN................................................................ 18 4 .  82 4 . 8 4 4 . 6 5 - 5 . 1 9 22 5 . 0 2 4 . 9 3 4 . 4 6 - 5 . 3 5 78 6 . 3 5 6 . 3 3 5 . 9 0 - 6 . 6 8 62 6 . 2 6 6 . 2 5 5 . 7 5 - 6 . 4 6

See footnotes at end o f table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Houston Kansas City Los Angeles-Long Beach

Occupation and sex All hospitals All hospitals All hospitals Short-term hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 I Middle-Range2 workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEIS--CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED

$ 7 .  50PHARMACISTS............................................................. 1 2 5 $ 6 . 5 3 $ 6 . 3 7 $ 5 . 9 0 - $ 6 . 8 8 81 $ 7 . 3 4 $ 6 . 8 8 - $ 8 . 0 5 3 7 8 $ 1 0 . 2 2 $ 1 0 . 3 1 $ 9 . 7 5 - $ 1 0 . 5 5 367 $ 1 0 . 2 5 $ 1 0 . 3 3 $ 9 . 7 5 - $ 1 0 . 5 6
MEN...................................................................... 77 6 . 6 0 6 . 3 7 5 . 9 9 - 6 . 9 7 67 7 .  58 7 . 4 8 6 . 9 6 - 8 . 1 3 - - - - - - - - - -
fiGMEN................................................................ 48 6 .  40 6 . 3 7 5 . 8 9 - 6 . 6 8 14 7 . 1 4 - - - - - - - - - - - - -

PHYSICAL TH ERA P IS TS ...................................... 4 5 5 . 5 0 5 . 2 6 4 . 6 7 - 6 . 0 6 52 5 . 5 2 5 . 4 8 5 . 0 8 - 5 . 9 8 2 6 4 6 . 4 3 6 . 3 3 6 . 0 0 - 6 . 8 8 249 6 . 3 5 6 . 3 1 6 . 0 0 - 6 . 7 7
MEN...................................................................... - - - - - 7 6 . 0 4 - - - - - - - - - - - - -
WOMEN................................................................ 38 5 . 2 7 5 . 1 1 4 . 6 4 - 5 . 6 6 45 5 . 4 4 5 . 4 8 5 . 0 0 - 5 . 9 3 - - - - - - - - - -

PURCHASING AGENTS............................................ 16 5 . 7 1 5 . 8 2 4 . 3 2 - 6 . 3 5 14 6 . 4 7 - - - 86 6 . 6 5 6 . 7 0 4 . 9 0 - 8 . 0 8 86 6 . 6 5 6 . 7 0 4 . 9 0 - 8 . 0 8
MEN...................................................................... 11 6 . 0 9 - - - 14 6 .  47 - - - 63 6 . 5 8 6 . 1 1 4 . 6 1 - 8 . 8 3 63 6 . 5 8 6 . 1 1 4 . 6 1 - 8 . 8 3

RADIOLOGIC TECHNOLOGISTS
(X -RA Y)...................................................................... 2 6 2 4 . 2 9 4 . 2 7 4 . 0 4 - 4 . 5 5 179 4 . 4 9 4 . 4 3 4 . 1 3 - 4 . 7 1 563 5 . 6 7 5 . 6 0 5 . 2 3 - 6 . 1 5 543 5 . 6 5 5 . 6 0 5 . 1 9 - 6 . 1 4

MEN...................................................................... 68 4 . 3 9 4 . 3 2 4 . 0 4 - 4 . 6 2 25 4 .  17 4 . 2 3 3 . 7 2 - 4 . 6 3 - - - - - - - - - -
WOMEN................................................................ 194 4 .  26 4 . 1 9 4 . 0 4 - 4 . 5 0 15 4 4 . 5 4 4 . 4 9 4 . 2 1 - 4 . 7 3 - - - - - - - - - -

RADIOLOGIC TECHNOLOGISTS,
CHIEF ( X - R A Y ) .................................................... 45 5 . 9 6 5 . 8 0 5 . 5 0 - 6 . 4 9 15 7. 10 7 .  14 6 . 3 8 - 7 . 4 5 81 7 . 7 4 7 . 5 0 6 . 9 1 - 8 . 5 5 72 7 . 8 0 7 . 5 0 6 . 9 1 - 8 . 6 4

MEN...................................................................... 32 6 . 0 8 5 . 8 0 5 . 5 4 - 6 . 8 3 1 1 7 .  19 - - - 34 7 . 7 8 7 . 5 0 6 . 9 1 - 8 . 5 5 34 7 . 7 8 7 . 5 0 6 .  9 1 - 8 . 5 5
WOMEN................................................................ 13 5 . 6 6 - - - - - - - - 42 7 . 5 3 7 . 5 0 7 . 2 6 - 7 . 5 8 33 7 . 6 0 7 . 5 0 6 . 1 7 - 8 . 5 0

RESPIRATORY TH ERA PIS TS.............................. 2 4 9 3 . 2 7 3 . 1 7 2 . 8 8 - 3 . 6 4 181 4 . 0 2 3 . 9 1 3 . 6 4 - 4 . 3 0 680 4 . 9 5 4 . 9 7 4 . 3 3 - 5 . 5 1 6 5 3 4 . 9 9 4 . 9 7 4 . 4 6 - 5 . 5 2
MEN...................................................................... 58 3 . 4 7 3 . 2 6 3 . 0 5 - 3 . 7 5 96 4 . 0 8 3 . 9 9 3 . 6 4 - 4 . 3 7 - - - - - - - - - -
WOMEN................................................................ 191 3 . 2 1 3 . 1 7 2 . 8 0 - 3 . 5 8 85 3 . 9 5 3 . 8 7 3 . 6 0 - 4 . 2 2 - - - - - - - - - -

REGISTERED.......................................................... - - - - - 41 4 . 7 4 4 . 7 7 4 . 0 9 - 5 . 3 4 87 5 . 7 4 5 . 6 0 5 . 3 3 - 6 .  17 87 5 . 7 4 5 . 6 0 5 . 3 3 - 6 . 1 7
MEN...................................................................... - - - - - 26 4 . 7 5 4 . 7 6 4 . 0 0 - 5 . 4 6 - - - - - - - - - *
WOMEN................................................................ - - - - - 15 4 . 7 1 4 . 7 7 4 . 3 2 - 5 . 0 3 - - - - - - - - - -

C E R T I F I E D ............................................................. 72 3 . 7 8 3 . 7 8 3 . 3 1 - 4 . 0 3 24 3 . 7 9 3 . 8 3 3 . 6 4 - 4 . 0 0 281 4 . 9 3 4 . 9 3 4 . 6 3 - 5 . 3 5 281 4 . 9 3 4 . 9 3 4 . 6 3 - 5 . 3 5
MEN...................................................................... 18 4 .  16 4 . 0 2 3 . 8 2 - 4 . 3 8 7 3 . 7 3 - - - - - - - - - - - - -
WOMEN................................................................ 54 3 . 6 6 3 . 7 4 3 . 1 7 - 3 . 9 7 17 3 . 8 2 3 . 8 5 3 . 7 8 - 4 . 0 2 - - - - - - - - - -

NON-REGISTERED, N O N - C E B T I F I E D . . 157 3 . 0 4 3 . 0 5 2 . 6 8 - 3 . 2 7 116 3 . 8 1 3 . 8 7 3 . 4 8 - 4 . 1 8 3 1 2 4 . 7 4 4 . 6 2 4 . 1 0 - 5 . 3 5 2 8 5 4 . 8 3 4 . 7 8 4 . 1 8 - 5 . 5 2
HEN...................................................................... 35 3 .  18 3 . 1 7 3 . 0 5 - 3 . 2 7 63 3 . 8 5 3 . 9 1 3 . 5 3 - 4 . 2 7 - - - - - - - - - -
WOMEN................................................................ 122 3 . 0 0 3 . 0  1 2 . 6 8 - 3 .  29 53 3 . 7 8 3 . 7 7 3 . 4 2 - 4 . 0 7 - - - - - - - - - -

SPEECH TH ER A P IS TS ............................................ - - - - - 15 6 . 0 1 5 . 9 9 5 . 3 0 - 6 . 7 9 28 6 . 6 5 6 . 7 4 6 . 5 4 - 6 . 8 7 2 5 6 . 6 6 6 . 7 4 6 . 5 4 - 6 . 8 7
WOMEN................................................................ - - - - - 13 5 . 8 9 - - - - - - - - - - - - -

SURGICAL TE CHNIC IA NS................................... 2 1 0 3 . 4 4 3 . 4 0 3 . 1 7 - 3 .  66 94 3 . 7 0 3 . 6 6 3 . 4 2 - 4 . 0 4 3 6 4 4 . 3 6 4 . 3 4 4 . 0 5 - 4 . 6 7 3 6 4 4 . 3 6 4 . 3 4 4 . 0 5 - 4 . 6 7
MEN...................................................................... 45 3 .  44 3 . 4 6 3 . 1 2 - 3 . 6 2 28 3 . 6 8 3 . 6 4 3 . 4 3 - 3 . 9 4 - - - - - - - - - -
WOMEN................................................................ 16 5 3 . 4 4 3 . 4 0 3 . 2 0 - 3 . 6 6 66 3 . 7 0 3 . 6 7 3 . 4 2 - 4 . 0 7 - - - - - - - - - -

C E R T I F I E D ............................................................. 73 3 . 6 2 3 . 6 0 3 . 3 1 - 3 . 9 0 57 3 . 7 8 3 . 7 9 3 . 5 2 - 4 . 0 7 126 4 . 4 8 4 . 4 8 4 . 0 7 - 4 . 6 7 126 4 . 4 8 4 . 4 8 4 . 0 7 - 4 . 6 7
MEN...................................................................... - - - - - 14 3 . 8 1 - - - 52 4 . 3 3 4 . 2 3 4 . 0 7 - 4 . 5 8 52 4 . 3 3 4 . 2 3 4 . 0 7 - 4 . 5 8
WOMEN................................................................ 46 3 . 6 2 3 . 6 0 3 . 3 1 - 3 . 8 9 43 3 . 7 7 3 . 7 9 3 . 5 1 - 4 . 0 7 68 4 . 6 0 4 . 5 9 4 . 4 3 - 4 . 9 0 68 4 . 6 0 4 . 5 9 4 . 4 3 - 4 . 9 0

N O N-CE BTIFIED.................................................. 137 3 . 3 4 3 . 3 0 3 . 1 1 - 3 . 5 3 37 3 . 5 7 3 . 4 8 3 . 2 8 - 3 . 6 7 2 3 8 4 . 3 0 4 . 3 2 3 . 9 0 - 4 . 6 3 2 3 8 4 . 3 0 4 . 3 2 3 . 9 0 - 4 . 6 3
MEN...................................................................... 18 3 . 1 7 3 . 0 9 3 . 0 4 - 3 . 2 9 14 3 . 5 5 - - - - - - - - - - - - -
WCMEN................................................................ 119 3 . 3 7 3 . 3 1 3 . 1 6 - 3 . 5 6 23 3 .  59 3 . 6 5 3 . 2 8 - 3 . 7 1 - - - - ~ - - - -

NCNPROFESSICNAL EMPLOYEES 

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING............................................ 1 4 0 2 . 8 9 2 . 9 0 2 . 6 5 - 3 .  15 99 3 . 0 4 2 . 9 3 2 . 7 2 - 3 . 3 0 6 5 3 3 . 6 1 3 . 6 8 3 . 1 7 - 4 . 1 4 6 4 3 3 . 6 0 3 . 6 6 3 .  1 7 - 4 . 0 9

WOMEN................................................................ 140 2 . 8 9 2 . 9 0 2 . 6 5 - 3 . 1 5 95 3 . 0 5 2 . 9 4 2 . 7 2 - 3 . 3 1 5 6 4 3 . 5 6 3 . 6 3 3 . 0 3 - 4 . 1 0 55 4 3 . 5 5 3 . 6 1 3 . 0 3 - 4 . 0 7
CLERKS, PAYROLL.................................................. 24 3 . 3 0 3 . 3 1 2 . 9 6 - 3 . 7 5 22 3 . 9 8 3 . 9 8 3 . 6 5 - 4 . 5 6 83 4 . 2 8 4 . 3 5 3 . 9 2 - 4 . 4 8 7 4 4 . 2 6 4 . 2 9 3 . 9 1 - 4 . 4 8
KEYPUNCH OPERATORS, CLASS A ............... - - - - - 17 3 . 8 7 3 . 7 3 3 . 7 1 - 4 . 0 2 82 4 . 1 7 4 . 2 6 3 . 8 5 - 4 . 5 4 82 4 . 1 7 4 . 2 6 3 . 8 5 - 4 . 5 4
KEYPUNCH OPERATORS, CLASS B ............... 60 3 . 1 8 3 . 1 6 3 . 0 0 - 3 . 4 6 35 3 .  18 3 . 3 3 2 . 8 8 - 3 . 3 5 130 3 . 9 3 3 . 8 9 3 . 6 6 - 4 . 2 1 130 3 . 9 3 3 . 8 9 3 . 6 6 - 4 . 2 1

WOMEN................................................................ 60 3 .  18 3 . 1 6 3 . 0 0 - 3 . 4 6 27 3 . 2 8 3 . 3 3 3 . 1 9 - 3 . 4 0 _ _ - - - _ . _ _ •
STENOGRAPHERS, SEN IOR................................. - - - - - - - - - - 7 5 . 1 0 _ _ _ 7 5 . 1 0 _ _
SWITCHBOARD OPERATORS................................ 126 2 . 8 4 2 . 8 2 2 . 6 5 - 2 . 9 4 71 3 . 0 4 2 . 9 4 2 . 7 8 - 3 . 3 1 3 2 8 3 . 7 6 3 . 7 4 3 . 5 2 - 4 . 0 3 291 3 . 7 9 3 . 7 6 3 . 5 5 - 4 . 0 3

WCMEN................................................................ 1 2 6 2 . 8 4 2 . 8 2 2 . 6 5 - 2 . 9 4 70 3 . 0 4 2 . 9 6 2 . 7 8 - 3 . 3 3 _ _ - _ - _ _ _ _
SWITCHBOARD OPERATOR-

R E CEP TIO N IS TS ..................................................... 81 2 . 7 1 2 . 6 5 2 . 5 5 - 2 . 8 0 - - - - - 79 3 . 0 7 3 . 2 5 2 . 4 3 - 3 . 5 0 74 3 . 0 4 3 . 2 1 2 . 4 0 - 3 . 2 6
TBANSCRIBING-MACHINE OPERATORS,

TECHNICAL................................................................ 1 5 5 3 . 6 3 3 . 5 5 3 . 2 5 - 3 . 9 9 72 3 . 6 0 3 . 5 7 3 . 3 2 - 3 . 7 3 391 4 . 3 9 4 . 3 8 4 . 1 0 - 4 . 6 4 3 7 7 4 . 3 9 4 . 3 5 4 . 0 7 - 4 . 6 4

See footnotes at end o f table.
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(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Houston Kansas City Los Angeles-Long Beach

Occupation and sex
All hospitals All hospitals All hospitals Short-term hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2
Of

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

NCNPROFESSIQ NAL EMPLOYEES—  
CONTINUED

OTHER NCNPROFESSICNAL EMELOYEES
$ 3 . 3 8 $ 3 . 1 3 - $ 3 . 1 4 - $ 3 . 6 5CLEANERS, H O SPITAL......................................... 1 , 2 3 8 $ 2 . 3 6 $ 2 . 3 0 $ 2 . 2 0 - $ 2 . 4 3 5 6 6 $ 2 . 8 3 $ 2 . 7 5 $ 2 . 5 3 - $ 3 . 0 9 3 , 2 7 0 $ 3 . 3 9 $ 3 . 6 0 2 , 9 5 1 $ 3 . 4 0 $ 3 . 3 9

MEN...................................................................... 3 1 5 2 . 3 4 2 . 3 0 2 . 2 0 - 2 . 3 6 160 2 . 8 2 2 . 7 2 2 . 5 5 - 3 . 0 9 - - - - - - - - - -
WOMEN................................................................ 9 2 3 2 . 3 6 2 . 3 0 2 . 2 1 - 2 . 4 5 4 0 6 2 . 8 4 2 . 8 0 2 . 4 9 - 3 . 0 9 - - - - - - - - - -

DISHWASHERS, MACHINE................................... 107 2 . 3 7 2 . 4 0 2 . 2 3 - 2 . 5 0 60 2 . 6 0 2 . 6 3 2 . 3 9 - 2 . 8 0 45 2 . 7 8 2 . 6 0 2 . 6 0 - 3 . 1 2 45 2 . 7 8 2 . 6 0 2 . 6 0 - 3 . 1 2
MEN...................................................................... - - - - - 38 2 . 5 0 2 . 5 3 2 . 3 8 - 2 . 6 5 45 2 . 7 8 2 . 6 0 2 . 6 0 - 3 . 1 2 4 5 2 . 7 8 2 . 6 0 2 . 6 0 - 3 . 1 2
WOMEN................................................................ 83 2 . 3 8 2 . 4 2 2 . 2 4 - 2 . 4 8 - - - - - - - - - - - - - - -

EL ECTRIC IA NS, MAINTENANCE..................... 13 4 . 9 2 - - - 27 6 .  11 6 .  17 6 . 1 7 - 6 . 2 1 39 5 . 9 5 5 . 7 7 5 . 4 2 - 6 . 4 7 39 5 . 9 5 5 . 7 7 5 . 4 2 - 6 . 4 7
ENGINEERS, STATIONARY................................ 55 5 . 4 3 5 . 4 3 4 . 7 5 - 5 . 8 5 53 6 . 0 0 5 . 9 2 5 . 7 2 - 6 . 4 2 2 8 0 6 . 1 2 6 .  14 5 . 7 1 - 6 . 3 8 2 5 3 6 . 1 0 6 . 0 6 5 . 6 9 - 6 . 4 4
F I N I S H E R S ,  FLATWORK, MACHINE............ 81 2 . 3 4 2 . 2 6 2 . 1 6 - 2 . 4 0 76 2 . 9 7 2 . 9 8 2 . 7 4 - 3 . 0 7 - - - - - - - - - -

MEN...................................................................... - - - - - 7 2 . 7 4 - - - - - - - - - - - - -
WOMEN................................................................ 76 2 . 3 2 2 . 2 0 2 . 1 6 - 2 . 3 6 69 2 . 9 9 2 . 9 8 2 . 7 4 - 3 . 0 7 - - - - - - - - - -

FOOD SERVICE SU PERVISORS........................ 165 3 . 2 1 3 . 1 8 2 . 9 3 - 3 .  46 81 4 . 1 0 3 . 8 6 3 . 4 8 - 4 . 6 5 189 4 . 5 0 4 . 8 6 3 . 3 4 - 5 . 5 7 163 4 . 4 2 4 . 5 6 3 . 1 7 - 5 . 5 4
WOMEN................................................................ 15 5 3 .  18 3 . 1 2 2 . 9 2 - 3 . 4 3 76 4 . 0 7 3 . 8 6 3 . 4 8 - 4 . 6 5 - - - - - - - - - -

FOOD SERVICE HELPERS................................... 831 2 . 3 6 2 . 3 0 2 . 2 0 - 2 . 5 0 296 2 .  58 2 . 4 8 2 . 3 2 - 2 . 7 9 1 , 3 9 6 3 . 2 2 3 . 2 0 2 . 9 6 - 3 . 4 2 1 , 1 6 7 3 . 2 5 3 . 2 3 2 . 9 7 - 3 . 4 4
MEN...................................................................... 86 2 . 5 0 2 . 4 2 2 . 2 9 - 2 . 6 5 43 2 . 4 9 2 . 4 2 2 . 3 7 - 2 . 6 3 - - - - - - - - - -
WOMEN................................................................ 7 4 5 2 . 3 4 2 . 3 0 2 . 2 0 - 2 . 4 5 2 5 3 2 . 6 0 2 . 5 0 2 . 3 2 - 2 . 8 6 - - - - - - - - - -

HOUSEKEEPERS, C H I E F ...................................... 3 5 4 . 5 0 4 . 1 9 3 . 5 9 - 5 . 2 9 9 7 .  10 - - - 99 5 . 7 1 4 . 8 5 4 . 6 1 - 7 . 3 4 89 5 . 5 5 4 . 8 5 4 . 6 1 - 6 . 8 6
MEN...................................................................... 11 4 . 8 3 - - - - - - - - - - - - - - - - - -
WOMEN................................................................ 2 4 4 . 3 6 4 . 1 9 3 . 5 3 - 4 . 9 0 - - - - - 79 5 . 5 3 4 . 8 5 4 . 6 1 - 7 . 0 3 69 5 . 2 9 4 . 8 5 4 . 6 1 - 5 . 6 7

NURSING A I D S .......................................................... 2 , 0 4 5 2 . 6 5 2 . 5 6 2 . 4 2 - 2 . 8 5 1 , 3 2 8 2 . 8 0 2 . 7 4 2 . 5 3 - 3 . 0 5 5 , 8 7 4 3 . 4 5 3 . 4 6 3 .  1 8 - 3 . 7 2 5 , 2 4 0 3 . 5 2 3 . 5 2 3 . 2 6 - 3 . 7 3
MEN...................................................................... 50 2 . 6 6 2 . 5 6 2 . 4 5 - 2 . 8 7 111 2 . 7 5 2 . 6 8 2 . 4 5 - 3 . 0 1 - - - - - - - - - -
WOMEN................................................................ 1 , 9 9  5 2 . 6 4 2 . 5 6 2 . 4 2 - 2 . 8 5 1 , 2 1 7 2 . 8 0 2 . 7 4 2 . 5 4 - 3 . 0 6 - - - - - - - - - -

PSYCHIATRIC A I L S ............................................... 9 5 2 . 9 3 2 . 8 8 2 . 7 3 - 2 . 9 5 32 2 . 8 0 2 . 6 6 2 . 5 5 - 2 . 9 4 2 6 8 3 . 3 3 3 . 0 7 2 . 9 0 - 3 . 6 0 2 6 8 3 . 3 3 3 . 0 7 2 . 9 0 - 3 . 6 0
MEN...................................................................... - - - - - 21 2 . 8 4 2 . 7 0 2 . 5 5 - 2 . 9 5 - - - - - - - - - -
WOMEN................................................................ 50 2 . 9 9 2 . 8 9 2 . 8 7 - 3 .  12 11 2 . 7 4 - - - 91 3 . 5 1 3 . 6 0 3 . 1 1 - 3 . 6 6 91 3 . 5 1 3 . 6 0 3 . 1 1 - 3 . 6 6

WARD CLERKS............................................................. 701 2 . 7 7 2 . 7 1 2 . 5 1 - 2 . 9 4 361 2 . 8 4 2 . 7 4 2 . 5 7 - 3 . 0 6 1 , 4 4 3 3 . 7 3 3 . 7 1 3 . 4 7 - 4 . 0 3 1 , 4 0 5 3 . 7 4 3 . 7 1 3 . 4 7 - 4 . 0 3
WOMEN................................................................ 7 0 0 2 . 7 7 2 . 7 1 2 . 5 1 - 2 . 9 4 35 9 2 . 8 4 2 . 7 4 2 . 5 7 - 3 . 0 5 - - - - - - - - - -

WASHERS, MACHINE............................................... 17 2 . 6 4 2 . 6 5 2 . 5 9 - 2 . 7 7 - - - - - 48 3 . 9 3 3 . 9 0 3 . 6 8 - 4 . 2 4 39 3 . 9 6 4 . 0 4 3 . 6 8 - 4 . 2 9
MEN..................................................................... 17 2 . 6 4 2 . 6 5 2 . 5 9 - 2 . 7 7

* ' — ~ — ' ' '

See footnotes at end o f table.
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(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Memphis Miami Milwaukee Minneapolis-St. Paul

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number
/\f

Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2
OT

workers Mean2 II Median2 Middle-Range2 Mean2 Median2 I Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
IN TERNS......................................................................... - - - - - 59 $ 5 . 3 8 $ 5 . 7 5 $ 4 . 6 2 - $ 6 . 1 8 - - - - - - - - - -

MSN...................................................................... - - - - - 56 5 . 3 3 5 . 7 5 4 . 5 4 - 6 . 1 8 - - - - - - - - - -
RESID ENTS................................................................... 121 $ 4 .  10 $ 3 . 1 1 $ 2 . 9 7 - $ 5 . 5 1 145 6 . 7 2 6 . 6 6 6 . 5 4 - 7 . 1 4 54 $ 5 . 3 1 $ 5 . 2 4 $ 5 . 0 5 - $ 5 . 5 0 56 $ 7 . 2 4 $ 5 . 7 7 $ 5 . 5 3 - $ 1 1 . 5 0

MEN...................................................................... 115 4 . 0 5 3 . 1 1 2 . 9 7 - 5 . 5 1 - - - - - - - - - - 54 7 . 3 0 5 . 7 7 5 . 5 3 - 1 1 . 5 0
WOMEN................................................................ 6 4 . 9 1 - - - 18 6 . 7 9 7 . 1 4 6 . 3 4 - 7 . 2 1 - - - - - - - - - -

REGISTERED PROFESSIONAL NURSES
DIRECTORS OF NURSING................................... 6 9 . 0 8 - - - 22 1 0 .  14 1 0 . 1 0 8 . 4 9 - 1 1 . 4 9 20 1 0 . 0 2 9 . 9 5 9 . 5 7 - 1 0 . 4 8 24 9 . 4 9 9 . 1 6 8 . 6 5 - 1 0 . 0 7
SUPERVISORS OF NORSES................................ 58 6 . 0 1 6 . 0 6 5 . 6 3 - 6 .  17 109 7 . 1 1 7 . 0 7 6 . 6 7 - 7 . 6 5 147 7 . 2 8 7 . 2 8 6 . 8 9 - 7 . 4 5 113 7 . 0 3 7 . 1 0 6 . 6 4 - 7 . 3 0
HEAD NURSES............................................................. 110 5 . 8 1 5 . 7 6 5 . 4 9 - 6 .  15 3 1 4 6 . 4 2 6 . 5 1 6 . 0 5 - 6 . 7 7 17 4 6 . 6 1 6 . 5 9 6 . 1 4 - 7 . 0 2 2 5 5 6 . 5 2 6 . 5 8 6 .  4 0 - 6 . 6 9
CL IN IC AL S P E C I A L I S T S ................................... - - - - - - - - - - 38 6 . 6 0 6 . 3 6 5 . 7 8 - 7 . 0 0 - - - - -
NURSE ANESTH ETISTS ......................................... - - - - - 43 7 . 4 1 7 . 2 0 6 . 8 8 - 8 . 0 6 35 7 . 5 2 7 . 7 8 6 . 8 4 - 8 . 1 0 177 7 . 3 1 7 . 3 9 6 . 9 1 - 7 . 7 9

HEN...................................................................... - - - - - - - - - - 7 7 . 9 4 - - - 2 3 7 . 2 3 7 . 4 3 6. 6 9 - 7 . 6 2
WCMEN................................................................ - - - - - 42 7 . 4 3 7 . 2 4 6 . 8 9 - 8 . 0 6 28 7 . 4 1 7 . 0 8 6 . 7 6 - 8 . 1 0 154 7 . 3 2 7 . 3 9 6 . 9 1 - 7 . 8 3

GENERAL DUTY NURSES...................................... 641 5 . 1 5 5 . 1 1 4 . 8 3 - 5 . 3 9 2 , 0 4 4 5 . 4 2 5 . 3 0 5 . 0 8 - 5 . 7 5 1 , 9 1 1 5 . 4 1 5 . 3 5 5 . 0 5 - 5 . 6 9 2 , 6 6 2 5 . 6 0 5 . 7 1 5 . 1 4 - 5 . 9 8
NURSING INSTRUCTORS...................................... 51 5 . 6 7 5 . 4 2 5 . 2 2 - 6 . 0 3 34 6 . 7 3 6 . 7 2 6 . 2 9 - 6 . 9 7 63 6 . 5 9 6 . 5 6 6 . 1 1 - 6 . 8 8 69 6 . 0 4 6. 05 5 . 6 2 - 6 . 4 4

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

COMPUTER OPERATORS, CLASS E ............... - - - - - - - - - - - - - - - 8 4 . 2 8 - - -
COMPUTER PROGRAMMERS, CLASS B . . . . - - - - - 7 6 . 1 2 - - - 11 5 . 5 0 - - - - - - - -

MEN...................................................................... - - - - - 7 6 . 1 2 - - - 9 5 . 5 3 - - - - - - - -
COMPUTER SYSTEMS ANALYSIS,

CLASS B ...................................................................... - - - - - - - - - - - - - - - 7 5 . 9 7 - - -
D I E T I T I A N S ................................................................ 25 5 .  99 6 . 0 6 5 . 4 8 - 6 .  34 41 5 . 7 1 5 . 6 5 5 . 2 8 - 6 . 0 8 48 6 . 1 6 6 . 1 3 5 . 7 2 - 6 . 5 8 59 5 . 7 7 5 . 6 5 5 . 3 0 - 6 . 2 9
LABORATORY TEC HN ICIANS.............................. - - - - - 100 4 .  30 4 .  11 3 .  9 8 - 4 . 7 0 73 3 . 9 1 3 . 8 5 3 . 6 0 - 4 . 1 7 62 4 . 1 6 4 . 1 5 3 . 8 2 - 4 . 5 2

MEN...................................................................... - - - - - 21 4 . 3 7 4 . 1 0 3 . 8 5 - 5 . 0 6 - - - - - - - - - -
WOMEN................................................................ - - - - - 79 4 . 2 8 4 . 1 1 4 . 0 0 - 4 . 6 7 69 3 . 9 1 3 . 8 5 3 . 6 3 - 4 . 1 7 61 4 . 1 7 4 . 1 5 3 . 8 4 - 4 . 5 2

LICENSED PRACTICAL NURSES..................... 532 4 . 0 4 4 . 0 5 3 . 8 5 - 4 .  15 97 1 4 . 0 0 3 . 9 0 3 . 6 5 - 4 . 3 5 8 8 6 4 . 0 2 3 . 9 9 3 . 7 5 - 4 . 2 3 1 , 0 5 8 4 . 0 4 4 . 0 1 3 . 8 4 - 4 . 2 7
MEDICAL LIBR A RIA N S ......................................... - - - - - - - - - - 7 5 . 9 9 - - - 17 5 . 7 6 5.  61 5 .  1 9 - 6 . 3 9

WOMEN................................................................ - - - - - - - - - - 6 6 . 1 4 - - - 17 5 . 7 6 5 . 6 1 5.  1 9 - 6 . 3 9
MEDICAL RECORD ADMINISTRATORS

(REG IS T ERED ) ....................................................... - - - - - 22 6 . 8 2 7 . 1 0 5 . 5 7 - 7 . 6 9 18 6 . 4 0 6 . 3 6 5 . 2 2 - 7 . 7 6 30 6 . 1 5 6 . 0 9 5 . 7 0 - 6 . 3 4
WCMEN................................................................ - - - - - 22 6 . 8 2 7 . 1 0 5 . 5 7 - 7 . 6 9 14 6 . 4 4 - - - 30 6 . 1 5 6 . 0 9 5 . 7 0 - 6 . 3 4

MEDICAL RECORD TEC HN ICIANS.................. 42 3 . 4 4 3 . 2 5 2 . 9 2 - 3 . 6 5 92 4 .  39 4 . 2 8 3 . 3 9 - 5 . 4 8 29 4 . 1 0 4 . 0 3 3 . 7 1 - 4 .  50 40 3 . 5 8 3 . 5 6 3 . 3 1 - 3 . 8 0
WOMEN................................................................ 37 3 . 4 6 3 . 3 8 2 . 9 7 - 3 . 6 6 88 4 .  31 4 . 0 8 3 . 3 5 - 5 . 2 8 29 4 . 1 0 4 . 0 3 3 . 7 1 - 4 . 5 0 40 3 . 5 8 3 . 5 6 3 . 3 1 - 3 . 8 0

ACCREDITED.......................................................... - - - - - - - - - - 18 4 . 1 9 4 . 0 6 3 . 8 4 - 4 . 6 4 17 3 . 7 6 3 . 6 1 3 .  5 4 - 3 . 9 8
WOMEN................................................................ - - - - - 48 5 . 0 1 5 . 2 3 4 . 4 5 - 5 . 5 4 18 4 . 1 9 4 . 0 6 3 . 8 4 - 4 . 6 4 17 3 . 7 6 3 . 6 1 3 . 5 4 - 3 . 9 8

NCN-REGISTERED,  NON-ACCRIBITED. 37 3 . 3 1 3 . 1 4 2 . 9 0 - 3 . 5 0 40 3 .  47 3 .3 3 3 . 2 3 - 3 . 7 7 11 3 . 9 6 - - - - - - - -
WOMEN................................................................ 32 3 . 3 2 3 . 1 9 2 . 9 0 - 3 .  50 40 3 . 4 7 3 . 3 3 3 . 2 3 - 3 . 7 7 11 3 . 9 6 - - - - - - - -

MEDICAL SOCIAL WORKERS............................. - - - - - 18 5 . 5 7 5 . 8 3 4 . 5 9 - 6 . 3 9 17 6 . 0 4 5 . 9 2 5 . 3 9 - 6 . 3 2 36 5 . 8 5 5 . 7 9 5 . 0 4 - 6 . 5 3
WCMEN................................................................ - - - - - 18 5 . 5 7 5 . 8 3 4 .  5 9 - 6 . 3 9 12 6 . 0 5 - - - 34 5 . 8 7 5 . 7 9 5 . 0 8 - 6 . 6 0

MEDICAL TECHNOLOGISTS................................ 142 5 . 3 0 5 . 1 6 4 . 8 8 - 5 . 5 4 2 7 7 5 . 2 7 5 . 2 0 4 . 8 5 - 5 . 6 7 4 7 2 5 . 7 3 5 . 7 1 5 . 3 5 - 6 . 0 6 3 1 6 5 . 6 5 5 . 6 3 5.  2 2 - 6 . 1 3
MEN..................................................................... 22 5 . 6 1 5 . 4 6 4 . 9 5 - 5 . 9 9 101 5 . 3 7 5 . 3 7 4 . 9 6 - 5 . 7 8 76 5 . 6 8 5 . 6 6 5 .  3 3 - 6 . 0 3 - - - - -
WOMEN................................................................ 120 5 . 2 4 5 . 1 4 4 . 8 8 - 5 .  48 176 5 . 2 1 5 . 1 0 4 . 8 4 - 5 . 6 0 3 9 6 5 . 7 4 5 . 7 1 5 . 3 8 - 6 . 0 6 311 5 . 6 5 5 . 6 3 5 . 2 2 - 6 . 1 3

OCCUPATIONAL TH E R A P IS T S .......................... - - - - - - - - - - 23 5 . 8 4 5 . 5 0 5 . 3 4 - 6 . 3 0 51 5 . 5 6 5 . 5 1 5 . 2 1 - 5 . 8 3
WOMEN................................................................ - - - - - - - - - - 22 5 . 8 6 5 . 5 8 5 . 3 3 - 6 .  30 51 5 . 5 6 5 . 5 1 5 . 2 1 - 5 . 8 3

PHARMACISTS............................................................. 64 7 . 1 6 6 . 9 8 6 . 3 3 - 7 . 6 8 73 7 . 5 9 7 . 4 6 7 . 1 4 - 7 . 9 8 118 7 . 7 9 7 . 8 1 7 . 3 1 - 8 . 0 9 99 8 . 3 8 8 . 4 5 8 . 2 2 - 8 . 4 5
MEN...................................................................... 40 7 . 4 3 7 . 5 9 6 . 3 6 - 8 . 1 9 46 7 . 5 5 7 . 3 8 7 . 0 5 - 7 . 9 1 86 7 . 7 5 * 7 . 7 7 7 . 3 0 - 8 . 0 8 75 8 . 4 0 8 . 4 5 8 . 3 0 - 8 . 4 5
WOMEN................................................................ 24 6 . 7 1 6 . 6 5 6 . 3 3 - 7 . 0 0 27 7 .  65 7 . 6 2 7 . 3 7 - 8 . 0 5 32 7 . 8 9 8 . 0 5 7 . 6 7 - 8 . 4 0 24 8 . 3 2 8 . 4 5 8 . 0 0 - 8 . 4 5

PHYSICAL TH ER A P IS TS ...................................... 19 5 .  59 5 . 5 5 5 .  1 9 - 5.  81 32 6 . 0 9 5 . 7 3 5 . 2 9 - 6 . 4 1 56 5 . 9 8 5 . 7 5 5 . 5 5 - 6 . 0 6 91 5 . 6 2 5 . 5 1 5 . 2 2 - 5 . 9 8
MEN...................................................................... - - - - - 6 7 . 4 2 - - - 6 8 . 0 4 - - - - - - _ _

WOMEN................................................................ 17 5 . 5 3 5 . 5 5 5 . 1 9 - 5 . 7 7 26 5 . 7 8 5 . 4 1 5 . 2 9 - 6 .  13 50 5 . 7 3 5 . 6 7 5 . 5 2 - 5 . 9 5 81 5 . 6 2 5 . 4 8 5. 2 2 - 6 . 0 0

See footnotes at end o f table.
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Table 2. Nongovernment hospitals: Occupational averages — Continued
(Num ber and average straight-time hourly earnings1 o f fu ll-tim e employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Occupation and sex

Memphis Miami Milwaukee Minneapolis-St. Paul

A ll hospitals A ll hospitals A ll hospitals A ll hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 I Middle-Range2 Mean2 Median2 j| Middle-Range2

PRO FESSIONAL AND
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL
EM PLO YEES--C O N TINUED

PURCHASING AGENTS............................................ 6 $ 6 . 7 4 - - - 22 $ 7 . 8 9 $ 7 . 6 9 $ 5 . 9 0 - $ 9 . 2 1 19 $ 6 . 5 9 $ 6 . 3 9 $ 5 . 4 1 - $ 6 . 8 3 19 $ 6 . 7 6 $ 6 . 9 9 $ 5 . 7 6 - $ 7 . 6 0
MEN...................................................................... - - - - - 16 8 .  33 7 . 8 2 6 . 5 2 - 8 . 8 1 18 6 . 5 7 6 .  16 5 . 3 3 - 6 . 7 3 16 6 . 9 7 6 . 9 9 6 . 4 5 - 7 . 7 7

RA D IO LO G IC  TECHNOLOGISTS
(X -R A Y ) ...................................................................... 97 4 .  21 $ 4 . 1 5 $ 3 . 8 7 - $ 4 .  43 2 7 4 4 . 9 1 4 . 7 8 4 . 5 5 - 5 . 2 2 2 3 0 4 . 3 8 4 . 3 0 3 . 9 9 - 4 . 5 9 176 4 . 4 4 4 . 4 2 4 . 2 0 - 4 . 6 7

MEN. .................................................................. 26 4 .  22 4 . 2 1 3 . 9 3 - 4 .  40 105 4 . 9 3 4 . 7 8 4 . 4 8 - 5 . 2 6 29 4 . 5 2 4 . 5 1 4 . 0 3 - 5 . 0 3 7 4 . 5 7 - - -
WOMEN................................................................ 71 4 . 2 1 4 . 0 4 3 . 8 7 - 4 . 4 5 169 4 . 9 0 4 . 7 6 4 . 5 8 - 5 . 1 9 201 4 . 3 6 4 . 2 9 3 . 9 9 - 4 . 5 9 169 4 . 4 4 4 . 4 1 4 .  1 9 - 4 . 6 7

RAD IO LO G IC  TECHNO LO G ISTS,
C H IE F  ( X -R A Y ) .................................................... 7 6 . 4 7 - - - 27 7 . 5 0 7 . 5 7 7 . 1 0 - 7 . 8 7 24 7 . 8 3 7 . 5 4 6 . 7 3 - 9 . 2 6 25 6 . 3 8 6 . 2 5 5 . 6 5 - 7 . 4 5

MEN...................................................................... - - - - - 6 8 . 3 0 - - - 21 8 . 1 6 8 . 2 3 6 . 9 0 - 9 . 4 8 12 7 . 0 3 - - -
WOMEN................................................................ - - - - - 21 7 . 2 7 7 . 5 4 7 . 1 0 - 7 . 8 3 - - - • - - 13 5 . 7 8 - - -

RESPIRATORY T H E R A P IS T S ............................. 101 3 . 7 3 3 . 6 6 3 . 3 2 - 4 . 0 5 2 0 8 4 .  49 4 . 6 7 3 . 9 0 - 4 . 9 6 135 4 . 6 2 4 . 5 9 4 . 0 2 - 5 . 1 3 90 4 . 2 5 4 . 1 0 3 . 8 9 - 4 . 4 1
MEN...................................................................... 43 3 . 9 9 3 . 8 5 3 . 5 0 - 4 . 3 4 145 4 .  54 4 . 7 1 4 . 2 9 - 4 . 9 6 49 5 . 0 4 4 . 9 8 4 . 5 9 - 5 . 4 1 38 4 . 2 1 4 . 2 1 3 . 9 5 - 4 . 4 9
HCMEN................................................................ 58 3 . 5 4 3 . 5 4 3 . 2 5 - 3 . 8 5 63 4 . 3 7 4 . 3 3 3 . 7 9 - 4 . 7 7 86 4 . 3 8 4 . 3 6 3 . 9 6 - 4 . 8 2 52 4 . 2 7 4 . 0 7 3 . 8 6 - 4 . 3 6

REG ISTERED........................................................... 16 4 . 4 2 4 . 2 6 3 . 9 1 - 4 . 6 8 32 5 . 2 8 5 . 2 7 4 . 8 5 - 5 . 5 3 35 5 . 0 5 4 . 9 1 4 . 7 6 - 5 . 3 4 25 4 . 6 2 4 . 2 0 3 . 8 9 - 5 . 1 3
MEN...................................................................... 11 4 .  69 - - - 23 5 . 1 9 5 . 0 3 4 . 8 5 - 5 . 5 3 - - - - - 13 4 . 3 3 - - -
HCMEN................................................................ - - - - - 9 5 . 5 1 - - - 19 4 . 9 5 4 . 8 5 4 . 7 6 - 5 . 0 7 12 4 . 9 3 - - -

C E R T IF IE D ............................................................. 44 3 . 8 0 3 . 8 5 3 . 5 5 - 4 . 0 9 104 4 .  36 4 . 4 9 3 . 9 3 - 4 . 7 6 32 4 . 5 4 4 . 5 2 4 . 1 4 - 4 . 7 7 47 4 . 1 0 4 . 0 8 3 . 9 0 - 4 . 3 6
MEN...................................................................... 17 4 . 0 7 4 . 0 6 3 . 8 5 - 4 .  16 76 4 . 4 2 4 . 6 4 4 . 2 0 - 4 . 7 6 - - - - - 15 4 . 0 8 4 . 0 8 3 . 8 3 - 4 . 3 1
HCMEN................................................................ - - - - - 28 4 . 1 9 4 . 2 6 3 . 7 9 - 4 . 7 1 19 4 . 3 8 4 . 3 3 3 . 9 6 - 4 . 5 9 32 4 . 1 1 4 . 0 8 3 . 9 2 - 4 . 3 6

N C N -R E G IS TE R E D , N O N - C IR I IF IE D . . 41 3 . 4 0 3 . 3 8 3 . 2 1 - 3 .  57 72 4 . 3 3 4 . 6 0 3 . 7 2 - 4 .  96 68 4 . 4 3 4 . 2 0 3 . 8 8 - 4 . 9 3 18 4 . 1 1 4 . 1 5 3 . 8 2 - 4 . 3 3
MEN...................................................................... 15 3 . 3 8 3 . 3 2 3 . 1 7 - 3 . 6 3 46 4 . 4 1 4 . 7 7 3 . 7 2 - 4 . 9 6 20 5 . 1 1 5 .  19 4 . 6 5 - 5 . 7 9 10 4 . 2 7 - - -
WOMEN................................................................ 26 3 .  41 3 . 3 8 3 . 2 2 - 3 . 5 4 26 4 . 1 8 3 . 8 9 3 . 7 2 - 4 . 7 7 48 4 . 1 5 4 . 0 2 3 . 8 2 - 4 . 4 1 8 3 . 9 2 - - -

SPEECH T H E R A P IS T S ............................................ - - - - - - - - - - 10 5 . 9 8 - - - - - - - -
HOMEN................................................................ - - - - - - - - - - 10 5 . 9 8 - - - - - - - -

SURGICAL TECHNIC IA NS................................... 164 3 . 3 3 3 . 3 3 3 . 1 4 - 3 . 5 7 139 3 . 5 5 3 . 4 8 3 . 3 2 - 3 . 6 8 199 3 . 9 7 3 . 9 8 3 . 7 4 - 4 . 1 3 113 4 . 0 6 3 . 9 2 3 . 7 5 - 4 . 2 2
MEN...................................................................... 10 3 . 0 6 - - - 20 3 . 5 3 3 . 3 3 3 . 2 0 - 3 . 9 6 14 3 . 6 9 - - - 32 3 . 9 4 3.  92 3 . 7 5 - 4 . 0 6
HOMEN................................................................ - - - - - 119 3 .  55 3 . 4 8 3 . 3 4 - 3 . 6 8 185 3 . 9 9 3 . 9 8 3 . 7 8 - 4 . 1 3 81 4 . 1 1 3 . 9 2 3 . 7 7 - 4 . 2 9

C E R T I F I E D ............................................................. 161 3 . 3 4 3 . 3 3 3 .  14 - 3 .  57 74 3 . 6 1 3 . 5 2 3 . 3 4 - 4 . 0 2 83 3 . 9 5 3 . 9 8 3 . 6 9 - 4 . 1 2 72 4 . 1 1 3 . 9 2 3 . 7 5 - 4 . 3 3
MEN...................................................................... 7 3 .  13 - - - 13 3 . 7 2 - - - - - - - - 23 3 . 9 7 3 . 9 2 3 . 7 5 - 4 . 0 8
HCMEN................................................................ - - - - - 61 3 .  58 3 .  49 3 . 3 4 - 3 . 8 3 80 3 . 9 5 3 . 9 7 3 . 6 9 - 4 .  12 49 4 .  18 4 . 0 1 3 . 7 5 - 4 . 6 5

N O N-CE RTIFIED.................................................. - - - - - 65 3 . 4 9 3 . 4 8 3 . 2 9 - 3 . 5 3 1 1 6 3 . 9 9 3 . 9 8 3 . 7 7 - 4 . 1 5 41 3 . 9 7 3 . 9 2 3 . 7 5 - 4 . 1 3
MEN...................................................................... - - - - - 7 3 . 1 7 - - - 11 3 . 6 2 - - - 9 3 . 8 7 - - -
HOMEN................................................................ - - 58 3 . 5 2 3 . 4 8 3 . 3 5 - 3 . 5 4 105 4 . 0 3 3 . 9 8 3 . 8 5 - 4 .  15 32 4 . 0 0 3 . 9 2 3 . 8 4 - 4 . 1 7

NONPROFESSIONAL EMPLOYEES

OF FIC E CLERICAL EMPLOYEES
CLERKS, ADMITTING............................................ 46 3 .  12 3 . 1 1 2 . 7 5 - 3 . 3 0 177 3 . 2 6 3 . 2 4 3 . 0 0 - 3 . 4 2 109 3 . 5 1 3 . 4 4 3 . 2 6 - 3 . 6 6 90 3 . 4 0 3 .  34 3 .  1 8 - 3 . 6 4

MEN...................................................................... 7 2 . 9 7 - - - - - - - - - - - - - - - - - -
HOMEN................................................................ 39 3 .  15 3 . 1 2 2 . 7 7 - 3 . 3 3 176 3 . 2 5 3 . 2 4 3 . 0 0 - 3 . 4 2 109 3 . 5 1 3 . 4 4 3 . 2 6 - 3 . 6 6 90 3 . 4 0 3 . 3 4 3 . 1 8 - 3 . 6 4

CLERKS, PAYROLL.................................................. - - - - - 19 3 . 8 5 3 . 7 9 3 . 4 7 - 4 . 3 0 22 4 . 2 2 4 . 2 8 3 . 8 9 - 4 . 4 8 29 3 . 8 1 3 . 6 5 3 . 4 5 - 4 . 2 0
KEYPUNCH OPERATORS, CLASS A............... - - - - - - - - - - 12 3 . 9 6 - - - - - - - -
KEYPUNCH OPERATORS, CLASS B............... 19 3 . 2 8 3 . 2 6 2 . 9 7 - 3 .  65 54 3 .  47 3 . 5 0 3 . 3 0 - 3 . 6 0 27 3 . 5 5 3 . 6 0 3 . 4 5 - 3 . 7 2 43 3 . 4 4 3 . 3 4 3 . 2 7 - 3 . 6 1

HOMEN................................................................ 19 3 . 2 8 3 . 2 6 2 . 9 7 - 3 .  65 51 3. 47 3 . 5 0 3 . 3 2 - 3 . 5 9 27 3 . 5 5 3 .  60 3 . 4 5 - 3 . 7 2 43 3 . 4 4 3 . 3 4 3 . 2 7 - 3 . 6 1
STENOGRAPHERS, GENERAL............................. - - - - - - - - - - 44 3 . 5 7 3 . 4 9 3 . 3 1 - 3 . 7 0 - - - - -
STENOGRAPHERS, SENIO R................................ - - - - - - - - - - 50 4 . 2 0 4 . 0 9 3 . 9 1 - 4 . 4 5 - - - - -
SWITCHBOARD OPERATORS................................. 47 3 . 2 1 3 . 3 3 3 . 0 0 - 3 . 5 6 107 3 . 0 8 2 . 9 3 2 . 8 1 - 3 . 4 2 62 3 . 6 0 3 . 5 6 3 . 2 4 - 3 . 8 2 76 3 . 3 9 3 . 3 4 3 . 2 2 - 3 . 5 7

HOMEN................................................................ 47 3 . 2 1 3 . 3 3 3 . 0 0 - 3 .  56 102 3 . 0 9 2 . 9 3 2 . 8 1 - 3 . 4 2 61 3 . 6 1 3 . 5 6 3 . 2 4 - 3 . 8 3 72 3 . 4 0 3 . 3 8 3 . 2 4 - 3 . 5 8
SKITCHBOARD OPERATCR-

F I C E P T IO N I S T S ..................................................... - - - - - - - - - - 12 3 . 4 2 - - - - - - - -
TRANSCRIBING-MACHINE OPERATORS,

TECHNICAL................................................................
' ' ' '

99 4 . 0 3 4 . 0 0 3 . 7 5 - 4 . 2 5 123 3 . 9 2 3 . 8 6 3 . 6 0 - 4 . 2 2 106 3 . 6 5 3 . 6 6 3 . 4 6 - 3 . 8 3

See footnotes at end o f table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Memphis Miami Milwaukee Minneapolis-St. Paul

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

MONPROFESSIONAL EMPLOYEES—  
CONTINUED

OTHER MONPROFESSIONAL EMPLOYEES
CLEANERS, H O SPITAL......................................... 5 6 6 * 2 . 8 1 * 2 . 8 4 $ 2 . 5 8 - $3 .  10 9 4 5 $ 2 . 7 1 $ 2 . 6 2 $ 2 . 4 3 - $ 2 . 9 2 7 5 9 $ 3 . 0 9 $ 3 . 1 0 $ 2 . 8 6 - $ 3 . 2 6 9 0 0 $ 3 . 1 9 $ 3 . 2 1 $ 3 . 1 2 - $ 3 . 2 4

HEN...................................................................... 186 2 . 7 7 2 . 8 0 2 . 5 0 - 3 .  10 3 1 6 2 . 7 1 2 . 6 0 2 . 4 3 - 2 . 9 0 1 3 2 3 . 3 4 3 . 2 4 3 . 1 2 - 3 . 5 9 2 3 3 3 . 1 8 3 . 1 8 3 . 1 2 - 3 . 2 4
WOMEN............................................................. .. 3 8 0 2 . 8 3 2 . 8 5 2 . 6 4 - 3 . 1 0 6 2 9 2 . 7 1 2 . 6 3 2 . 4 2 - 2 . 9 2 6 2 7 3 . 0 4 3 . 0 9 2 . 8 5 - 3 .  16 6 6 7 3 . 1 9 3 . 2 3 3 . 1 5 - 3 . 2 4

L1SBNASHERS, MACHINE................................... - - - - - 71 2 . 7 4 2 . 7 4 2 . 5 1 - 2 . 9 4 11 2 . 9 7 - - - 4 2 3 . 2 7 3 . 2 4 3 . 2 1 - 3 . 4 9
MEN...................................................................... - - - - - 71 2 . 7 4 2 . 7 4 2 . 5 1 - 2 . 9 4 - - - - - - - - - -
NOMEN................................................................ - - - - - - - - - - - - - - - 19 3 . 2 8 3 . 2 4 3 .  2 1 - 3 . 4 9

ELECTRIC IA NS,  MAINTENANCE..................... 7 4 . 7 2 - - - 17 5 .  28 5 . 1 5 5 . 0 0 - 5 . 5 3 9 6 . 6 2 - - - - - - - -
ENGINEERS, STATIONARY................................ 10 5 . 2 5 - - - 16 6 .  17 5 . 4 6 5 . 3 5 - 7 . 1 5 39 5 . 4 6 5 . 3 7 5 . 1 4 - 5 . 6 1 143 6 . 6 6 6 . 7 6 6 . 7 4 - 6 . 7 9
F I N I S H E R S ,  FLATHCRK, MACHINE............ 100 2 . 7 2 2 . 7 7 2 . 5 4 - 2 . 9 1 - - - - - 67 3 . 0 3 3 . 0 7 2 . 8 7 - 3 . 2 2 6 5 3 . 2 3 3 . 2 4 3 . 1 8 - 3 . 3 0

MSN...................................................................... - - - - - - - - - - - - - - - 9 3 . 3 1 - - -
WOMEN................................................................ 92 2 . 7 4 2 . 7 7 2 . 5 5 - 2 . 9 8 - - - - - 66 3 . 0 3 3 . 0 7 2 . 8 5 - 3 . 2 2 56 3 . 2 1 3 . 2 4 3 . 1 8 - 3 . 2 7

FOOD SERVICE SU PERVIS ORS........................ - - - - - 43 3 . 7 6 3 . 7 5 3 . 4 7 - 3 . 9 7 41 4 . 6 7 4 . 6 3 4 . 1 5 - 5 . 2 8 6 3 4 . 3 4 4 . 2 4 3 . 9 7 - 4 . 5 1
WOMEN................................................................ 31 3 . 5 7 3 . 4 0 3 . 3 1 - 3 . 8 2 40 3 . 6 8 3 . 7 1 3 . 4 7 - 3 . 9 5 39 4 . 5 9 4 . 4 0 4 .  1 5 - 5 .  14 60 4 . 3 7 4 . 2 5 4 . 0 0 - 4 . 5 1

FOOD SERVICE HE LPER S................................... 3 7 7 2 . 7 3 2 . 7 4 2 . 5 3 - 2 . 9 3 5 6 7 2 . 6 7 2 . 6 3 2 . 3 6 - 2 . 9 3 4 5 1 3 . 0 3 3 . 0 7 2 . 8 0 - 3 .  18 5 3 2 3 . 2 1 3 . 2 4 3 . 1 5 - 3 . 2 4
MEN...................................................................... - - - - - 93 2 . 7 2 2 . 7 6 2 . 4 3 - 2 . 9 4 42 3 . 0 5 3 . 1 1 2 . 8 5 - 3 . 2 0 7 3 3 . 1 5 3 . 1 5 3 . 1 1 - 3 . 2 4
WOMEN................................................................ 2 7 7 2 . 7 3 2 . 7 5 2 . 5 3 - 2 . 9 3 4 7 4 2 . 6 6 2 . 6 2 2 . 3 6 - 2 . 9 1 4 0 9 3 . 0 3 3 . 0 5 2 . 8 0 - 3 . 1 6 4 5 9 3 . 2 2 3 . 2 4 3 .  1 8 - 3 . 2 4

HOUSEKEEPERS, C H I E F ...................................... 7 4 . 1 0 - - - 21 6 . 5 5 5 . 9 6 5 . 4 8 - 7 . 9 5 13 6 . 6 5 - - - 19 6 . 1 5 5 . 6 7 5 . 5 9 - 6 . 6 3
MEN...................................................................... - - - - - 8 7 .  38 - - - 9 6 . 3 9 - - - - - - - -
WOMEN................................................................ - - - - - 13 6 . 0 4 - - - - - - - - 17 5 . 9 7 5 . 6 7 5 . 5 0 - 6 . 2 5

NURSING A I D S .......................................................... 1 , 1 0 4 2 . 9 8 3 . 0 5 2 . 7 3 - 3 .  14 2 ,  122 2 . 8 9 2 . 8 1 2 . 6 0 - 3 . 1 9 1 , 3 9 8 3 . 2 1 3 . 2 0 2 . 9 9 - 3 . 4 2 1 , 4 5 6 3 .  19 3 . 2 1 3.  1 5 - 3 . 2 4
MEN...................................................................... - - - - - 2 3 7 2 . 8 1 2 . 7 1 2 . 5 1 - 2 . 9 7 7 3 3 . 1 9 3 . 1 2 2 . 9 5 - 3 . 3 6 1 8 3 3 . 1 7 3 . 1 5 3 . 1 2 - 3 . 2 4
WOMEN................................................................ 1 , 0 0 7 2 . 9 9 3 . 0 5 2 . 7 7 - 3 .  14 1 , 8 8 5 2 . 9 0 2 . 8 2 2 . 6 1 - 3 . 2 0 1 , 3 2 5 3 . 2 1 3 . 2 1 3 . 0 0 - 3 . 4 2 1 , 2 7 3 3 . 1 9 3 . 2 1 3 . 1 5 - 3 . 2 4

PSYCHIATRIC A I L S ............................................... - - - - - - - - - - - - - - - 70 3 . 3 3 3 . 3 2 3 . 1 8 - 3 . 4 4
HEN...................................................................... - - - - - - - - - - - - - - - 52 3 . 3 3 3 . 3 5 3 . 1 7 - 3 . 4 2
WOMEN................................................................ - - - - - - - - - - - - - - - 18 3 . 3 3 3 . 1 8 3 . 1 8 - 3 . 4 8

HARD CLERKS.............................................................. 2 4 8 3 . 0 2 3 . 0 2 2 . 8 5 - 3 . 2 3 4 8 4 3 .  13 3 . 1 2 2 . 8 1 - 3 . 4 2 4 5 9 3 . 3 6 3 . 3 1 3 . 0 5 - 3 . 6 0 3 3 6 3 . 4 6 3 . 4 0 3 . 2 3 - 3 . 6 3
WOMEN................................................................. 2 4 3 3 . 0 3 3 . 0 2 2 . 8 6 - 3 . 2 3 4 8 4 3 .  13 3 .  12 2 . 8 1 - 3 . 4 2 4 4 2 3 . 3 7 3 . 3 4 3 . 0 6 - 3 . 6 0 3 3 5 3 . 4 6 3 . 4 0 3 . 2 3 - 3 . 6 3

WASBERS, MACHINE............................................... 10 3 . 8 5 - - - - - - - - 33 3 . 6 8 3 . 5 7 3 . 3 3 - 3 . 9 5 21 3 . 3 8 3 . 2 9 3 . 2 6 - 3 . 4 0
HEN...................................................................... 10 3 . 8 5

' ' ' ' ' '
“ 20 3 . 9 4 3 . 9 1 3 . 6 9 - 4 . 2 3 16 3 . 4 1 3 . 2 9 3 . 2 6 - 3 . 4 3

See footnotes at end o f table.
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(Number and average straight-time hourly earnings'  of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

New York Philadelphia

Occupation and sex All hospitals Short-term hospitals All hospitals Short-term hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
IN TERNS......................................................................... 9 0 8 $ 7 . 2 6 $ 7 . 4 4 $ 7 . 0 7 - $ 7 . 7 3 9 0 8 $ 7 . 2 6 $ 7 . 4 4 $ 7 . 0 7 - $ 7 . 7 3 6 1 2 $ 5 . 6 4 $ 5 . 6 7 $ 5 . 2 9 - $ 5 . 8 7 6 1 2 $ 5 . 6 4 $ 5 . 6 7 $ 5 . 2 9 - $ 5 . 8 7

HEN...................................................................... 6 8 2 7 . 2 6 7 . 4 4 7 . 0 7 - 7 . 7 3 6 8 2 7 . 2 6 7 . 4 4 7 . 0 7 - 7 . 7 3 5 0 6 5 . 6 9 5 . 6 7 5 . 2 9 - 5 . 8 7 5 0 6 5 . 6 9 5 . 6 7 5 . 2 9 - 5 . 8 7
NOHEN................................................................. 2 1 0 7 . 2 6 7 . 4 4 6 . 9 7 - 7 . 7 3 2 1 0 7 . 2 6 7 . 4 4 6 . 9 7 - 7 . 7 3 106 5 . 4 3 5 . 5 5 4 . 8 1 - 5 . 7 7 106 5 . 4 3 5 . 5 5 4 . 8 1 - 5 . 7 7

RESIDEN TS................................................................... 3 , 7 9 1 8 . 7 8 8 . 6 7 8 .  1 0 - 9 .  41 3 , 7 7 0 8 . 7 8 8 . 6 7 8 . 1 0 - 9 . 4 1 1 , 5 9 3 6 . 2 7 6 . 3 2 5 . 8 7 - 6 . 6 8 1 , 5 7 4 6 . 2 7 6 . 3 2 5 . 8 7 - 6 . 7 0
HEN...................................................................... 3 , 1 9 6 8 . 8 0 8 . 6 9 8 . 1 0 - 9 . 4 1 3 , 1 7 8 8 . 7 9 8 . 6 9 8 . 1 0 - 9 . 4 1 1 , 3 4 1 6 . 2 9 6 . 3 2 5 . 8 7 - 6 . 7 0 1 , 3 2 9 6 . 2 9 6 . 3 2 5 . 8 7 - 6 . 7 0
NOHEN................................................................ 5 3 7 8 . 6 5 8 . 6 1 8 . 0 5 - 9 . 3 5 5 3 4 8 . 6 6 8 . 6 1 8 . 0 5 - 9 . 3 5 2 5 2 6 . 1 5 6 . 2 4 5 . 8 7 - 6 . 5 9 2 4 5 6 . 1 5 6 . 2 4 5 . 8 7 - 6 . 5 9

REGISTERED PROFESSIONAL N3BSES
DIRECTORS OF NDRSING................................... 106 1 2 . 4 9 1 1 . 6 2 1 0 . 1 1 - 1 4 . 3 6 104 1 2 . 4 8 1 1 . 4 1 1 0 . 0 9 - 1 4 . 3 6 70 9 . 7 0 9 . 6 2 8 . 7 9 - 1 0 . 3 4 65 9 . 8 5 9 . 6 7 9 . 1 4 - 1 0 . 3 4
SOPERVISORS OF NORSES................................. 7 4 2 8 . 6 4 8 . 5 2 7 . 6 6 - 9 . 5 5 7 3 3 8 . 6 3 8 . 5 0 7 . 6 6 - 9 . 6 4 4 5 8 6 . 6 2 6 . 5 5 6 . 1 5 - 7 . 1 2 4 4 0 6 . 6 2 6 . 5 4 6 . 1 5 - 7 . 0 9
HEAD NORSES............................................................. 2 , 0 6 7 7 . 9 8 8 . 0 8 7 . 3 1 - 8 . 6 7 1 , 9 8 5 7 . 9 7 8 . C 6 7 . 2 9 - 8 . 6 7 1 , 0 5 5 6 . 2 0 6 . 1 2 5 . 8 2 - 6 . 5 4 1 , 0 3 8 6 . 2 1 6 . 1 5 5 . 8 3 - 6 . 5 4
CLIN IC AL S P E C I A L I S T S .................................... 61 9 . 0 1 9 . 1 9 8 . 3 5 - 9 . 9 5 60 9 . 0 3 9 . 2 0 8 . 4 3 - 9 . 9 5 96 6 . 5 0 6 . 2 9 5 . 8 9 - 6 . 9 1 9 5 6 . 4 8 6 . 2 9 5 . 8 9 - 6 . 9 1

HE DICA L-SORGIC AL......................................... 29 8 . 8 5 8 . 8 5 7 . 7 5 - 9 . 9 5 29 8 . 8 5 8 . 8 5 7 . 7 5 - 9 . 9 5 - - - - - - - - - -
P E D IA T R IC S .......................................................... - - - - - - - - - - 8 6 . 5 0 - - - 8 6 . 5 0 - - -
P S Y CH IA TRIC........................................................ 10 8 . 3 0 - - - 10 8 . 3 0 - - - - - - - - - - - - -

NORSE A N ESTH ETISTS..................... ................... 2 1 4 9 .  15 9 . 0 9 8 . 1 9 - 9 . 9 3 2 1 2 9 . 1 4 9 . 0 8 8 . 1 9 - 9 . 9 3 2 1 8 7 . 4 7 7 . 1 2 6 . 7 7 - 8 . 0 7 2 1 8 7 . 4 7 7 . 1 2 6 . 7 7 - 8 . 0 7
HEN...................................................................... 42 8 . 9 8 8 . 2 6 7 . 8 3 - 1 0 . 3 0 42 8 .  9 8 8 . 2 6 7 . 8 3 - 1 0 . 3 0 48 8 . 1 4 7 . 9 7 7 . 3 8 - 9 . 3 2 4 8 8 . 1 4 7 . 9 7 7 . 3 8 - 9 . 3 2
HOHEN................................................................ 172 9 . 1 9 9 . 1 3 8 . 4 4 - 9 . 9 2 17 0 9 .  18 9 . 1 2 8 . 4 3 - 9 . 9 2 170 7 . 2 8 7 . 0 4 6 . 6 5 - 8 . 0 0 170 7 . 2 8 7 . 0 4 6 . 6 5 - 8 . 0 0

GENERAL DOTY HORSES...................................... 1 4 , 3 6 2 7 . 0 0 7 . 0 4 6 . 5 2 - 7 . 5 8 1 4 , 1 0 8 7 . 0 0 7 . 0 4 6 . 5 2 - 7 . 5 8 6 , 7 3 4 5 . 3 5 5 . 3 3 5 . 0 9 - 5 . 5 7 6 , 6 4 4 5 . 3 6 5 . 3 3 5 . 0 9 - 5 . 5 7
HORSING IHSTROCTORS....................................... 2 9 3 8 . 5 8 8 . 4 9 7 . 8 1 - 9 . 3 0 2 8 6 8 . 5 8 8 . 4 9 7 . 8 1 - 9 . 3 5 4 6 5 6 . 3 6 6 . 2 5 5 . 8 5 - 6 . 8 0 4 6 5 6 . 3 6 6 . 2 5 5 . 8 5 - 6 . 8 0

OTHER PROFESSIOHAL AND TECHNICAL 
EHPLOYEES

COHPOTER OPERATORS, CLASS A............... 2 8 6 . 3 9 6 . 3 2 6 . 1 3 - 6 . 7 2 28 6 . 3 9 6 . 3 2 6 . 1 3 - 6 . 7 2 8 5 . 1 5 - - - 8 5 . 1 5 - - -

HEN....................................................................... 2 3 6 . 5 4 6 . 3 7 6 . 1 5 - 6 . 7 3 23 6 . 5 4 6 .  37 6 . 1 5 - 6 . 7 3 7 5 . 0 5 - - - 7 5 . 0 5 - - -

CGHPOTER OPERATORS, CLASS B ............... 46 5 . 8 7 5 . 7 5 5 . 3 9 - 6 . 0 4 46 5 . 8 7 5 . 7 5 5 . 3 9 - 6 . 0 4 31 4 . 2 8 4 . 3 1 3 . 7 5 - 4 . 6 6 31 4 . 2 8 4 . 3 1 3 . 7 5 - 4 . 6 6
HEN...................................................................... 3 6 5 . 9 1 5 . 7 5 5 . 4 2 - 6 . 0 4 36 5 . 9 1 5 . 7 5 5 . 4 2 - 6 . 0 4 20 4 . 5 1 4 . 5 4 4 . 0 0 - 4 . 8 6 20 4 . 5 1 4 . 5 4 4 . 0 0 - 4 . 8 6
HOHEN................................................................. 10 5 . 7 4 - - - 10 5 . 7 4 - - - 11 3 . 8 6 - - - 11 3 . 8 6 - - -

COHPOTER PflOGRAHHERS, CLASS A . . . . 2 8 8 . 7 2 8 . 7 9 7 . 9 6 - 9 . 2 2 28 8 . 7 2 8 . 7 9 7 . 9 6 - 9 . 2 2 6 7 . 1 7 - - - 6 7 . 1 7 - - -
HEN...................................................................... 24 8 . 5 6 8 . 5 1 7 . 9 6 - 9 . 0 1 24 8 .  56 8 . 5 1 7 . 9 6 - 9 . 0 1 - - - - - - - - - -

CCHPOTER PROGRABHERS, CLASS B . . . . 4 7 7 . 8 5 8 . 2 1 6 . 9 2 - 8 . 8 7 47 7 . 8 5 8 . 2 1 6 . 9 2 - 8 . 8 7 10 6 . 0 0 - - - 10 6 . 0 0 - -
HEN...................................................................... 3 3 8 . 2 9 8 . 4 9 7 . 1 6 - 8 . 9 7 33 8 .  29 8 . 4 9 7 . 1 6 - 8 . 9 7 - - - - - - - - - -
HOHEN................................................................ 14 6 . 8 1 - - - 14 6 . 8 1 - - - - - - - - - - - - -

CCHPOTER SYSTEHS ANALYSTS,
CLASS A...................................................................... 3 0 1 0 . 3 0 1 0 . 1 4 9 . 4 9 - 1 1 . 2 5 30 1 0 .  30 1 0 . 1 4 9 . 4 9 - 1 1 . 2 5 - - - - - - - - - -

HEN...................................................................... 2 3 1 0 . 5 8 1 0 . 8 5 9 . 6 2 - 1 1 . 3 9 23 1 0 . 5 8 1 0 . 8 5 9 . 6 2 - 1 1 . 3 9 - - - - - - - - -
NOHEH................................................................ 7 9 . 3 8 - - - 7 9 . 3 8 - - - - - - - - - - - -

CCHPOTER SYSTEHS ANALYSTS,
CLASS B ...................................................................... 2 3 8 . 3 9 8 . 4 1 7 . 0 7 - 9 . 4 6 2 3 8 . 3 9 8 . 4 1 7 . 0 7 - 9 . 4 6 6 6 . 6 2 - - - 6 6 . 6 2 - - -

HEN...................................................................... 20 8 . 5 1 8 . 5 3 7 . 2 1 - 9 . 7 0 20 8 . 5 1 8 . 5 3 7 . 2 1 - 9 . 7 0 - - - - - - - - - -
D I E T I T I A N S ................................................................ 4 1 8 7 . 0 1 6 . 9 7 6 . 1 9 - 7 . 5 6 4 0 4 6 . 9 9 6 . 9 5 6 . 2 7 - 7 . 5 4 1 5 6 5 . 7 8 5 . 5 5 5 .  1 6 - 6 . 2 6 155 5 . 7 8 5 . 5 5 5 .  1 6 - 6 . 2 6
LABORATORY TECHN ICIANS .............................. 8 9 5 6 . 0 5 6 . 1 6 5 . 2 1 - 6 . 8 8 88 1 6 . 0 3 6 . 1 6 5 . 1 7 - 6 . 8 8 9 7 2 4 . 5 1 4 . 4 7 4 . 2 0 - 4 . 8 0 9 6 6 4 . 5 1 4 . 4 7 4 . 2 0 - 4 . 8 0

HEN...................................................................... - - - - - - - - - - 11 7 4 . 6 1 4 . 6 5 4 . 1 5 - 4 . 8 4 11 7 4 . 6 1 4 . 6 5 4 . 1 5 - 4 . 8 4
HCflEH..................... ........................................... 5 3 7 5 . 8 3 6 . 0 2 4 . 8 7 - 6 . 7 0 5 3 3 5 . 8 2 6 . 0 2 4 . 8 6 - 6 . 7 0 8 5 5 4 . 4 9 4 . 4 4 4 . 2 0 - 4 . 8 0 8 4 9 4 . 4 9 4 . 4 4 4 . 2 0 - 4 . 8 0

LICENSED PRACTICAL NORSES..................... 4 , 1 2 6 6 . 6 8 5 . 5 8 5 . 1 7 - 6 . 0 0 4 , 0 1 3 6 . 6 9 5 . 4 8 5 . 1 6 - 5 . 9 9 3 , 5 9 2 4 . 2 5 4 . 2 0 3 . 9 7 - 4 . 5 2 3 , 5 6 8 4 . 2 5 4 . 2 0 3 . 9 7 - 4 . 5 2
HEDICAL LIB R A R IA N S......................................... 7 9 7 . 0 9 6 . 5 9 6 . 1 4 - 7 . 8 6 76 7 . 0 7 6 . 5 0 6 . 1 4 - 8 . 0 7 34 5 . 2 7 5 . 0 8 4 . 6 2 - 6 . 0 5 33 5 . 2 9 5 . 2 1 4 . 6 2 - 6 . 0 9

HEN...................................... ............................... - - - - _ _ _ - - _ 6 5 . 5 6 - - - 6 5 . 5 6 - - -
HOHEN................................................................ 7 4 7 . 0 0 6 . 4 G 6 . 1 4 - 7 . 7 9 71 6 . 9 7 6 . 4 0 6 .  1 4 - 7 . 8 6 28 5 . 2 0 4 . 9 0 4 . 5 6 - 5 . 8 1 27 5 . 2 3 4 . 9 0 4 . 6 2 - 5 . 8 5

HEDICAL RECORD ADHINISTBATOBS
6 . 3 8 - 7 . 2 6(REG IS T ERED ) ........................................................ 101 8 . 5 3 8 . 2 1 6 . 8 7 - 9 . 7 0 99 8 . 5 4 8 . 2 1 O' 00 1 9 . 7 0 54 6 . 9 6 6 . 8 4 6 . 3 8 - 7 . 2 6 54 6 . 9 6 6 . 8 4

HEN...................................................................... 10 8 . 9 0 - - - 10 8 . 9 0 - - - - - - - - - - - -
HOHEN................................................................ 91 8 . 4 9 8 . 2 1 6 . 8 3 - 9 . 9 1 89 8 . 4 9 8 . 2 1 6 . 8 7 - 9 . 7 0 53 6 . 9 4 6 . 8 1 6 . 3 5 - 7 . 2 6 5 3 6 . 9 4 6 . 8 1 6 . 3 5 - 7 . 2 6

HEDICAL RECORD TECHN ICIANS.................. 9 5 5 . 3 0 5 . 1 2 4 . 2 9 - 6 . 0 2 88 5 . 3 1 5 . 1 4 4 . 2 9 - 6 . 1 1 134 3 . 9 7 3 . 8 0 3 . 4 5 - 4 . 2 4 134 3 . 9 7 3 . 8 0 3 . 4 5 - 4 . 2 4
HCHEN.. ........................................................... 91 5 . 2 7 5 . 1 2 4 . 2 9 - 5 . 9 3 84 5 . 2 6 5 . 0 9 4 . 2 9 - 5 . 9 8 1 3 2 3 . 9 8 3 . 8 0 3 . 4 1 - 4 . 2 4 1 3 2 3 . 9 6 3 . 8 0 3 . 4 1 - 4 . 2 4

ACCREDITED........................................................... 2 4 6 . 3 4 6 . 6 4 4 . 9 9 - 7.77 23 6 . 3 3 6 . 7 4 4 . 9 9 - 7.77 20 4 . 9 6 5 . 3 5 4 . 1 7 - 5 . 4 6 20 4 . 9 6 5 . 3 5 4 .  1 7 - 5 . 4 6
HOHEN................................................................. 2 4 6 . 3 4 6 . 6 4 4 . 9 9 - 7.77 23 6 .  33 6 . 7 4 4 . 9 9 - 7.77 20 4 . 9 6 5 . 3 5 4 . 1 7 - 5 . 4 6 20 4 . 9 6 5 . 3 5 4 . 1 7 - 5 . 4 6

NOH-REGISTEBED, NON-ACCREDITED. 71 4 . 9 6 5 . 0 4 4 . 2 9 - 5 . 7 9 65 4 . 9 5 5 . 0 4 4 . 2 9 - 5 . 8 0 114 3 . 8 0 3 . 6 6 3 . 3 5 - 4 . 1 4 11 4 3 . 8 0 3 . 6 6 3 . 3 5 - 4 . 1 4
HCHEN................................................................ 67 4 . 8 8 5 . 0 0 4 . 2 9 - 5 . 4 4 61 4 . 8 6 4 . 4 1 4 . 2 9 - 5 . 5 2 1 1 2 3 . 8 0 3 . 6 5 3 . 3 5 - 4 .  15 1 1 2 3 . 8 0 3 . 6 5 3 . 3 5 - 4 . 1 5

See footnotes a t end o f tab le.
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Table 2. Nongovernment hospitals: Occupational averages — Continued

(Number and average straight-time hourly earnings' o f full-tim e employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

New York Philadelphia

Occupation and sex All hospitals Short-term hospitals All hospitals Short-term hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CCNTINOED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES--CONTINOEE

$ 8 . 6 2MEDICAL SOCIAL WORKERS.............................. 61 3 $ 8 . 5 6 $ 8 . 5 8 $ 7 . 6 9 - $ 9 . 6 8 5 7 8 $ 8 . 5 5 $ 7 . 6 9 - $ 9 . 6 9 169 $ 5 . 6 7 $ 5 . 5 3 $ 5 . 0 1 - $ 6 . 1 8 16 9 $ 5 . 6 7 $ 5 . 5 3 $ 5 . 0 1 - $ 6 . 1 8
MEN...................................................................... 39 8 . 5 0 8 . 1 5 7 . 9 4 - 8 . 9 1 30 8 . 6 5 8 . 5 6 8 . 0 6 - 9 . 0 2 11 6 .  46 - - - 11 6 . 4 6 - - -
WOMEN................................................................ 574 8 .  56 8 . 6 2 7 . 4 9 - 9 . 6 9 5 4 8 8 . 5 5 8 . 6 4 7 . 4 7 - 9 . 6 9 158 5 . 6 1 5 . 4 9 5 . 0 1 - 6 . 1 4 158 5 . 6 1 5 . 4 9 5 . 0 1 - 6 . 1 4

MEDICAL TECHNOLOGISTS................................ 1 , 5 9 9 7 . 1 3 7 . 1 2 6 . 6 1 - 7 .  53 1 , 5 7 5 7 .  13 7 .  10 6 . 6 1 - 7 . 5 3 6 7 0 5 . 2 8 5 . 2 3 4 . 9 0 - 5 . 6 3 6 6 8 5 . 2 8 5 . 2 4 4 . 9 0 - 5 . 6 3
MEN...................................................................... 55 0 6 . 9 8 6 . 9 0 6 . 4 0 - 7 .  49 54 1 6 . 9 5 6 . 8 9 6 . 4 0 - 7 . 4 4 97 5 . 2 5 5 . 2 3 4 . 8 4 - 5 . 5 0 97 5 . 2 5 5 . 2 3 4 . 8 4 - 5 . 5 0
WOMEN................................................................ 1 , 0 0 0 7 . 2 1 7 . 2 7 6 . 6 8 - 7 . 6 8 9 8 5 7 . 2 1 7 . 2 7 6 . 6 8 - 7 . 6 8 5 7 3 5 . 2 9 5 . 2 1 4 . 9 0 - 5 . 6 4 571 5 . 2 9 5 . 2 4 4 . 9 0 - 5 . 6 4

OCCUPATIONAL TH ERA PIS TS ........................... 102 7 . 5 3 7 . 4 2 7 . 0 8 - 7 .  91 81 7 . 6 7 7 . 5 1 7 . 1 7 - 8 . 1 4 45 5 . 4 2 5 . 3 7 4 . 8 1 - 5 . 9 6 32 5 . 7 1 5 . 5 4 5 . 1 9 - 6 . 1 5
MEN...................................................................... - - - - - - - - - - 10 4 . 5 4 - - - - - - - -
WOMEN................................................................ 98 7 . 5 4 7 . 4 3 7 . 0 5 - 7 . 9 1 80 7 . 6 7 7 . 5 1 7 . 1 7 - 8 . 1 6 35 5 .  67 5 . 5 4 5 . 1 6 - 6 . 1 7 28 5 . 7 7 5 . 6 3 5 . 2 5 - 6 . 2 1

PHARMACISTS............................................................. 4 8 0 9 . 0 3 9 . 2 1 8 . 3 7 - 9 . 7 1 4 7 4 9 . 0 3 9 . 2 1 8 . 3 6 - 9 . 7 1 2 1 7 7 . 1 8 7 . 1 6 6 . 7 0 - 7 . 6 8 2 1 4 7 . 1 6 7 . 1 0 6 . 6 9 - 7 . 6 5
MEN...................................................................... 342 9 . 1 3 9 . 2 1 8 . 4 2 - 9 . 7 1 3 3 9 9 .  13 9 . 2 1 8 . 4 2 - 9 . 7 1 137 7 .  31 7 . 2 3 6 . 8 4 - 7 . 7 8 134 7 . 2 8 7 . 2 3 6 . 8 1 - 7 . 7 0
WOMEN................................................................. - - - - - - - - - - 80 6 . 9 6 7 . 0 0 6 . 3 3 - 7 .  49 80 6 . 9 6 7 . 0 0 6 . 3 3 - 7 . 4 9

PHYSICAL T H ERA PIS TS...................................... 3 3 0 7 .  19 7 . 4 1 0 1 7 . 9 4 2 9 8 7 . 3 0 7 . 4 1 6 . 7 4 - 8 . 0 4 120 5 . 8 2 5 . 8 0 5 . 1 8 - 6 . 2 7 120 5 . 8 2 5 . 8 0 5 .  1 8 - 6 . 2 7
MEN...................................................................... - - - - - - - - - - 25 6 . 7 6 6 . 9 6 6 . 5 1 - 7 . 2 1 25 6 . 7 6 6 . 9 6 6 . 5 1 - 7 . 2 1
WOMEN................................................................ 246 7 . 0 4 7 . 1 8 6 . 0 8 - 7 . 9 4 221 7 .  18 7 . 2 0 6 . 1 4 - 8 . 0 4 95 5 . 5 8 5 . 6 2 5 . 1 4 - 5 . 9 9 95 5 . 5 8 5 . 6 2 5 . 1 4 - 5 . 9 9

PSYCHIATRIC SOCIAL WORKERS.................. 80 8 . 6 5 8 . 5 3 8 . 1 8 - 9 . 3 1 80 8 . 6 5 8 . 5 3 8 . 1 8 - 9 . 3 1 79 6 . 2 6 6 . 2 9 5 . 3 0 - 6 . 9 8 65 6 . 5 4 6 . 4 9 5 . 8 1 - 7 . 1 3
MEN...................................................................... 18 8 . 2 7 8 . 4 3 7 . 3 7 - 8 . 4 4 18 8 . 2 7 8 . 4 3 7 . 3 7 - 8 . 4 4 12 5 . 2 4 - - - 6 6 . 1 6 - - -
WOMEN................................................................ 62 8 . 7 6 8 . 8 8 8 . 3 7 - 9 .  38 62 8 . 7 6 8 . 8 8 8 . 3 7 - 9 . 3 8 67 6 . 4 4 6 . 4 7 5 . 7 7 - 7 . 0 1 59 6 . 5 8 6 . 5 1 5 . 9 4 - 7 . 1 3

PURCHASING AGENTS............................................ 7 9 9 . 6 0 8 . 9 4 7 . 6 5 - 1 2 . 0 5 78 9 . 5 7 8 . 8 7 7 . 6 3 - 1 2 . 0 5 63 7 . 4 3 7 . 3 6 6 . 6 3 - 8 . 1 5 61 7 . 4 2 7 . 2 9 6 . 6 3 - 8 . 1 7
MEN...................................................................... 70 9 . 6 1 8 . 6 9 7 . 2 1 - 1 2 . 3 2 69 9 . 5 8 8 . 6 9 7 . 2 1 - 1 2 . 4 1 47 7 . 6 2 7 . 8 5 6 . 6 3 - 8 . 1 7 47 7 . 6 2 7 . 8 5 6 . 6 3 - 8 . 1 7
WOMEN................................................................ 9 9 . 5 1 - - - 9 9 .  51 - - - 16 6 . 8 7 6 . 8 0 6 . 3 5 - 6 . 9 2 14 6 . 7 5 - - -

RADIOLOGIC TECHNOLOGISTS
(X -R A Y ) ...................................................................... 1 , 0 1 4 7 . 4 7 7 . 5 0 6 . 8 6 - 8 .  14 1 , 0 0 4 7 .  46 7 . 5 0 6 . 8 6 - 8 . 1 2 761 4 . 3 9 4 . 3 3 4 . 0 5 - 4 . 6 9 7 5 8 4 . 3 9 4 . 3 3 4 . 0 5 - 4 . 6 9

MEN...................................................................... 471 7 . 5 4 7 . 5 7 6 . 9 1 - 8 .  14 4 6 9 7 .  53 7 . 5 7 6 . 9 1 - 8 .  14 71 4 . 5 8 4 . 6 5 4 . 2 3 - 4 . 9 5 71 4 . 5 8 4 . 6 5 4 . 2 3 - 4 . 9 5
WOMEN................................................................ 4 9 5 7 . 3 6 7 . 5 0 6 . 7 8 - 8 . 0 9 4 8 7 7 . 3 4 7 . 5 0 6 . 7 7 - 8 . 0 6 6 9 0 4 . 3 7 4 . 3 3 4 . 0 5 - 4 . 6 3 6 8 7 4 . 3 7 4 . 3 3 4 . 0 5 - 4 . 6 3

RADIOLOGIC TECHNOLOGISTS,
CH IEF ( X - R A Y ) ..................................................... 135 9 . 2 0 9 . 1 5 8 . 3 0 - 1 0 . 0 3 1 3 5 9 . 2 0 9 . 1 5 8 . 3 0 - 1 0 . 0 3 72 6 . 5 8 6 . 4 8 5 . 7 5 - 7 . 1 8 72 6 . 5 8 6 . 4 8 5 . 7 5 - 7 . 1 8

MEN...................................................................... 94 9 . 2 3 9 . 1 5 8 . 2 1 - 9 . 9 9 94 9 . 2 3 9 . 1 5 8 . 2 1 - 9 . 9 9 36 7 . 2 7 7 . 0 4 6 . 8 3 - 8 . 2 6 36 7 . 2 7 7 . 0 4 6 . 8 3 - 8 . 2 6
WOMEN................................................................ 39 9 . 1 1 9 . 1 5 8 . 4 0 - 9 . 9 6 39 9 . 1 1 9 . 1 5 8 . 4 0 - 9 . 9 6 36 5 . 8 8 5 . 7 7 5 . 2 8 - 6 . 4 6 36 5 . 8 8 5 . 7 7 5 . 2 8 - 6 . 4 6

RESPIRATORY TH ERA PIS TS.............................. 451 5 . 9 6 5 . 8 4 5 . 3 3 - 6 . 4 9 4 3 6 5 . 9 1 5 . 8 4 5 . 3 3 - 6 . 4 3 4 4 9 4 . 4 4 4 . 5 0 4 . 0 2 - 4 . 7 7 4 4 9 4 . 4 4 4 . 5 0 4 . 0 2 - 4 . 7 7
MEN...................................................................... 3 6 0 5 . 9 8 5 . 8 6 5 . 4 5 - 6 . 5 0 349 5 . 9 3 5 . 8 4 5 . 4 3 - 6 . 4 7 2 1 4 4 . 6 8 4 . 5 4 4 . 1 9 - 5 . 0 7 2 1 4 4 . 6 8 4 . 5 4 4 . 1 9 - 5 . 0 7
WOMEN................................................................ 91 5 . 8 9 5 . 8 4 5 . 3 3 - 6 . 4 1 87 5 . 8 4 5 . 8 0 5 . 3 2 - 6 . 3 1 2 3 5 4 . 2 2 4 . 4 1 3 . 7 4 - 4 . 5 9 2 3 5 4 . 2 2 4 . 4 1 3 . 7 4 - 4 . 5 9

REGISTERED.......................................................... 38 6 . 7 9 6 . 4 3 5 . 9 5 - 7 . 3 9 38 6 . 7 9 6 . 4 3 5 . 9 5 - 7 . 3 9 57 5 . 0 1 4 . 7 1 4 . 2 7 - 5 . 5 4 57 5 . 0 1 4 . 7 1 4 . 2 7 - 5 . 5 4
MEN...................................................................... 32 6 . 9 3 7 . 0 5 6 . 1 3 - 7 . 4 9 32 6 . 9 3 7 . 0 5 6 . 1 3 - 7 . 4 9 34 5 . 2 2 5 . 1 5 4 . 6 3 - 5 . 6 4 34 5 . 2 2 5 . 1 5 4 . 6 3 - 5 . 6 4
WOMEN................................................................ - - - - - - - - - - 23 4 . 7 0 4 . 4 1 4 . 0 9 - 4 . 9 8 23 4 . 7 0 4 . 4 1 4 . 0 9 - 4 . 9 8

C E R T I F I E D ............................................................. 170 5 . 7 6 5 . 8 0 5 . 2 5 - 6 .  29 167 5 . 7 2 5 . 8 0 5 . 2 3 - 6 . 2 9 146 4 . 7 7 4 . 7 3 4 .  4 4 - 5 .  15 146 4 . 7 7 4 . 7 3 4 . 4 4 - 5 . 1 5
MEN...................................................................... 133 5 . 7 0 5 . 8 0 5 . 2 3 - 6 .  29 130 5 . 6 6 5 . 7 8 5 . 1 8 - 6 . 2 9 75 5 . 0 1 5 . 0 3 4 . 4 8 - 5 . 6 1 75 5 . 0 1 5 . 0 3 4 .  4 8 - 5 . 6 1
WOMEN................................................................ 37 5 . 9 5 5 . 8 0 5 . 3 3 - 6 .  43 37 5 . 9 5 5 . 8 0 5 . 3 3 - 6 . 4 3 71 4 . 5 2 4 . 5 5 4 . 2 5 - 4 . 8 0 71 4 . 5 2 4 . 5 5 4 .  2 5 - 4 . 8 0

NON-REGISTERED, M O N -C E R T IF IE D . . 243 5 . 9 8 5 . 8 6 5 . 4 5 - 6 . 5 0 231 5 . 9 1 5 . 8 4 5 . 4 5 - 6 . 4 7 24 6 4 .  1 1 4 . 2 5 3 . 6 8 - 4 . 5 4 2 4 6 4 . 1 1 4 . 2 5 3 . 6 8 - 4 . 5 4
HEN...................................................................... 195 6 . 0 2 5 . 9 2 5 . 4 5 - 6 . 5 0 187 5 . 9 6 5 . 8 6 5 . 4 5 - 6 . 4 9 105 4 . 2 7 4 . 3 8 4 . 0 8 - 4 . 5 4 105 4 . 2 7 4 . 3 8 4 . 0 8 - 4 . 5 4
WOMEN................................................................ 48 5 . 8 2 5 . 8 4 5 . 3 0 - 6 . 4 2 44 5 . 7 1 5 . 6 7 5 . 3 0 - 6 . 2 7 141 3 . 9 8 4 . 0 8 3 . 4 0 - 4 . 5 4 141 3 . 9 8 4 . 0 8 3 . 4 0 - 4 . 5 4

SPEECH TH ERA PIS TS............................................ 71 7 . 5 4 7 . 6 0 6 . 3 4 - 8 .  41 58 7 . 6 0 8 . 1 9 6 . 0 5 - 8 . 5 3 11 6 . 8 7 - - - 11 6 . 8 7 - _ _
HEN...................................................................... 6 8 . 3 2 - - - 6 8 .  32 - - - - - - - - - - _ _ _
WOMEN................................................................ 65 7 . 4 7 7 . 5 2 6 . 1 5 - 8 . 3 7 52 7 . 5 2 8 . 1 0 6 . 0 1 - 8 . 4 1 10 6 . 8 6 - - - 10 6 . 8 6 _ _ -

SURGICAL TECHN ICIANS.................................... 6 0 8 5 .  53 5 . 6 0 5 . 0 7 - 5 . 9 7 6 0 3 5 . 5 2 5 . 6 0 5 . 0 7 - 5 . 9 7 3 5 0 4 . 2 0 4 .  14 3 . 9 5 - 4 . 5 2 350 4 . 2 0 4 . 1 4 3 .  9 5 - 4 . 5 2
MEN...................................................................... 301 5 . 5 1 5 . 6 0 5 . 1 1 - 5 .  97 2 9 7 5 . 5 1 5 . 6 0 5 . 1 1 - 5 . 9 7 63 3 . 8 8 3 . 9 5 3 . 5 2 - 4 . 1 5 63 3 . 8 8 3 . 9 5 3 . 5 2 - 4 . 1 5
WOMEN................................................................ 2 8 9 5 . 4 6 5 . 5 7 5 . 0 4 - 5 . 8 7 2 8 8 5 . 4 6 5 . 5 7 5 . 0 4 - 5 . 8 7 28 7 4 . 2 6 4 . 1 6 4 . 0 2 - 4 . 5 4 2 8 7 4 . 2 6 4 .  16 4 . 0 2 - 4 . 5 4

C E R T I F I E D ............................................................. 132 5 . 1 8 5 . 1 0 4 . 6 2 - 5 . 5 5 132 5 . 1 8 5 . 1 0 4 . 6 2 - 5 . 5 5 97 4 . 5 1 4 . 5 5 4 .  1 6 - 4 . 6 4 97 4 . 5 1 4 . 5 5 4 .  1 6 - 4 . 6 4
MEN...................................................................... 56 5 . 1 5 4 . 9 4 4 . 6 2 - 5 .  55 56 5 .  15 4 . 9 4 4 . 6 2 - 5 . 5 5 14 4 . 3 5 - - - 14 4 . 3 5 - - -
WOMEN................................................................ 76 5 . 2 0 5 . 1 0 4 . 6 2 - 5 . 8 6 7 6 5 . 2 0 5 . 1 0 4 . 6 2 - 5 . 8 6 83 4 . 5 4 4 . 5 5 4 . 2 6 - 4 . 6 4 83 4 . 5 4 4 . 5 5 4 . 2 6 - 4 . 6 4

NC N-CER TIFIE D.................................................. 4 7 6 5 . 6 2 5 . 6 9 5 . 3 6 - 6 . 0 0 471 5 . 6 2 5 . 6 9 5 . 3 5 - 6 . 0 1 2 5 3 4 . 0 7 4 . 0 9 3 . 8 0 - 4 . 3 0 2 5 3 4 . 0 7 4 . 0 9 3. 8 0 - 4 . 3 0
MEN...................................................................... 2 4 5 5 . 5 9 5 . 6 9 5 . 3 8 - 5 . 9 9 241 5 . 5 9 5 . 6 9 5 . 3 6 - 5 . 9 9 49 3 . 7 5 3 . 7 7 3 . 5 0 - 4 . 0 0 49 3 . 7 5 3 . 7 7 3 . 5 0 - 4 . 0 0
WOMEN................................................................ 2 1 3 5 . 5 6 5 . 6 2 5 . 2 7 - 5 . 9 3 2 1 2 5 . 5 5 5 . 6 2 5 . 2 7 - 5 . 9 3 2 0 4 4 . 1 5 4 .  13 3 . 8 8 - 4 . 3 4 2 0 4 4 . 1 5 4 . 1 3 3 . 8 8 - 4 . 3 4

See footnotes at end o f table.
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(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Occupation and sex

New York Philadelphia

All hospitals Short-term hospitals All hospitals Short-term hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
-X.

Hourly earnings Number
of

workers

Hourly earnings

Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2
OT

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

NCNPROFESSICNAL EHPLOYEES

OF FIC E CLERICAL EBPLCYEES
CLERKS, ADMITTING............................................ 9 7 3 $ 5 .  24 $ 5 . 2 8 $ 4 . 9 6 - $ 5 . 5 6 9 6 7 $ 5 . 2 4 $ 5 . 2 7 $ 4 . 9 6 - $ 5 . 5 6 3 0 6 $ 3 . 8 8 $ 3 . 8 5 $ 3 . 5 9 - $ 4 .  11 2 9 9 $ 3 . 8 8 $ 3 . 8 5 $ 3 . 6 1 - $ 4 . 1 1

BEN...................................................................... 168 5 .  48 5 . 4 8 5 .  1 8 - 5 .  57 168 5 . 4 8 5 . 4 8 5 . 1 8 - 5 . 5 7 11 4 . 0 1 - - - 11 4 . 0 1 - - -
WOMEN................................................................ 8 0 5 5 .  19 5 . 2 5 4 . 9 4 - 5 . 5 4 7 9 9 5 . 1 9 5 . 2 5 4 . 9 4 - 5 . 5 3 2 9 5 3 . 8 7 3 . 8 5 3 . 5 9 - 4 . 1 0 2 8 8 3 . 8 8 3 .  85 3 . 6 1 - 4 . 1 1

CLERKS, PAYROLL.................................................. - - - - - - - - - - 41 4 . 3 2 4 . 2 6 3 . 9 5 - 4 . 7 4 41 4 . 3 2 4 . 2 6 3 . 9 5 - 4 . 7 4
KEYPUNCH OPERATORS, CLASS A ............... 91 5 . 2 4 5 . 1 7 4 . 8 0 - 5 . 8 6 91 5 . 2 4 5 . 1 7 4 . 8 0 - 5 . 8 6 20 4 . 3 0 4 . 3 5 4 . 1 8 - 4 . 4 3 20 4 . 3 0 4 . 3 5 4 .  1 8 - 4 . 4 3
KEYPUNCH OPERATORS, CLASS B ............... 1 0 7 4 . 9 1 5 . 0 6 4 . 6 7 - 5 . 3 2 107 4 . 9 1 5 . 0 6 4 . 6 7 - 5 . 3 2 107 3 . 7 7 3 . 7 9 3 . 4 8 - 4 . 0 5 105 3 . 7 8 3 . 8 0 3 . 5 5 - 4 . 0 5

WOMEN................................................................ 9 8 4 . 8 9 5 . 1 0 4 . 5 9 - 5 . 3 2 98 4 . 8 9 5 . 1 0 4 . 5 9 - 5 . 3 2 98 3 . 7 5 3 . 7 6 3 . 4 8 - 4 . 0 4 98 3 . 7 5 3 . 7 6 3 . 4 8 - 4 . 0 4
STENOGRAPHERS, SENIOR................................. 31 5 . 0 2 4 . 8 7 4 . 8 7 - 5 . 3 0 31 5 . 0 2 4 . 8 7 4 . 8 7 - 5 . 3 0 - - - - - - - - - -
SWITCHBOARD OPERATORS................................. 7 0 0 5 . 0 6 5 . 1 7 4 . 6 4 - 5 . 5 0 691 5 . 0 5 5 . 1 7 4 . 6 4 - 5 . 5 0 2 8 7 3 . 8 3 3 . 8 4 3 . 5 8 - 4 . 1 1 2 8 7 3 . 8 3 3 . 8 4 3 . 5 8 - 4 . 1 1

BEN...................................................................... - - - - - - - - - - 7 3 . 9 1 - - - 7 3 . 9 1 - - -
WOMEN................................................................ 6 6 4 5 . 0 9 5 . 1 7 4 . 6 9 - 5 . 5 2 6 5 5 5 . 0 8 5 .  17 4 . 6 8 - 5 . 5 1 2 8 0 3 . 8 3 3 . 8 2 3 . 5 4 - 4 .  12 280 3 . 8 3 3 . 8 2 3 . 5 4 - 4 . 1 2

SWITCHBOARD OPERATOR-
RE CEP TIO N IS TS ..................................................... - - - - - - - - - - 50 3 . 8 2 3 . 9 5 3 . 8 5 - 4 . 1 0 - - - - -

TRANSCRIBING-BACHINE OPERATORS,
TE C HN IC AL.............................................................. 3 4 9 5 . 4 2 5 . 4 3 5 . 0 7 - 5 . 7 9 3 4 4 5 . 4 1 5 . 4 3 5 . 0 7 - 5 . 7 9 3 1 8 4 . 0 3 4 . 0 0 3 .  6 6 - 4 . 3 2 3 1 8 4 . 0 3 4 . 0 0 3 . 6 6 - 4 . 3 2

OTHER NCNPROFESSICNAL EMPLOYEES
CLEANERS, HO SPITAL......................................... 6 , 0 6 5 4 . 8 8 4 . 9 6 4 . 8 0 - 5 . 2 0 5 , 8 9 1 4 . 8 8 4 . 9 6 4 . 7 7 - 5 . 2 0 2 , 9 6 2 3 . 5 9 3 . 6 0 3 . 3 4 - 3 . 8 3 2 , 8 7 3 3 . 5 9 3 . 6 0 3 . 3 6 - 3 . 8 3

BEN...................................................................... 3 , 2 3 4 4 . 9 1 4 . 9 6 4 . 7 7 - 5 . 2 1 3 ,  127 4 . 9 0 4 . 9 6 4 . 7 7 - 5 . 2 1 1 , 1 5 0 3 . 5 8 3 . 6 0 3 . 4 0 - 3 . 8 3 1, 122 3 .  58 3 . 6 0 3 . 4 0 - 3 . 8 3
WOMEN................................................................ 2 , 5 7 3 4 . 8 3 4 . 9 6 4 . 7 3 - 5 .  17 2 , 5 0 6 4 . 8 3 4 . 9 6 4 . 7 3 - 5 . 1 7 1 , 8 1 2 3 . 5 9 3 . 6 0 3 . 3 4 - 3 . 8 3 1 , 7 5 1 3 . 6 0 3 . 6 0 3 . 3 4 - 3 . 8 3

DISHWASHERS, MACHINE................................... 251 4 . 8 2 4 . 8 9 4 . 8 9 - 5 . 0 5 2 3 3 4 . 8 0 4 . 8 9 4 . 8 9 - 5 . 0 4 16 3 3 . 4 9 3 . 4 7 3 . 3 0 - 3 . 7 0 159 3 . 5 2 3 . 4 7 3 . 3 2 - 3 . 7 0
BEN...................................................................... 2 4 2 4 . 8 7 4 . 8 9 4 . 8 9 - 5 . 0 5 2 2 4 4 . 8 6 4 . 8 9 4 . 8 9 - 5 . 1 1 135 3 . 5 3 3 . 5 7 3 . 3 6 - 3 . 7 5 131 3 . 5 6 3 . 5 7 3 . 3 9 - 3 . 7 5
WCBEN................................................................ - - - - - - - - - - 28 3 . 3 0 3 . 3 4 3 . 1 4 - 3 . 6 0 28 3 . 3 0 3 . 3 4 3 . 1 4 - 3 . 6 0

ELECTRICIA NS,  MAINTENANCE..................... 190 6 . 5 4 6 . 6 4 6 . 2 2 - 6 . 9 5 189 6 . 5 4 6 . 6 4 6 . 2 2 - 6 . 9 5 109 5 . 4 4 5 . 3 6 4 . 8 6 - 5 . 8 5 10 6 5 . 4 4 5 . 3 8 4 . 8 7 - 5 . 8 5
ENGINEERS, STATIONARY................................ 179 7 . 6 1 7 . 2 8 6 . 0 8 - 8 . 6 0 173 7 . 5 8 7 . 2 8 6 . 0 8 - 8 . 6 9 2 2 0 4 . 8 6 4 . 8 0 4 . 5 0 - 5 . 0 6 2 1 7 4 . 8 6 4 . 7 8 4 . 5 0 - 5 . 0 6
F I N I S H E R S ,  FLATWORK, MACHINE............ 1 7 6 4 . 8 5 4 . 8 5 4 . 6 0 - 5 . 0 7 171 4 . 8 3 4 . 8 0 4 . 6 0 - 5 . 0 3 147 3 . 4 8 3 . 4 2 3 . 3 4 - 3 . 6 0 14 7 3 . 4 8 3 . 4 2 3 . 3 4 - 3 . 6 0

WOMEN................................................................ 11 9 4 . 8 8 4 . 9 6 4 . 8 0 - 5 . 0 8 115 4 . 8 6 4 . 9 6 4 . 8 0 - 5 . 0 8 139 3 . 4 6 3 . 4 2 3 . 3 4 - 3 . 6 0 13 9 3 . 4 6 3 . 4 2 3 . 3 4 - 3 . 6 0
FOOD SERVICE S U PERV IS ORS........................ 2 0 7 6 . 6 6 6 . 7 0 5 . 8 1 - 7 . 6 0 201 6 . 6 4 6 . 7 0 5 . 7 9 - 7 . 6 0 2 1 7 4 . 3 5 4 . 2 6 4 . 0 5 - 4 . 5 6 2 1 5 4 . 3 3 4 . 2 6 4 . 0 5 - 4 . 5 3

HEN...................................................................... 6 5 7 . 4 1 7 . 6 0 6 . 8 2 - 8 . 1 0 60 7 . 4 2 7 . 6 0 6 . 8 2 - 8 . 1 0 25 4 . 8 6 4 . 8 0 4 . 3 9 - 5 . 2 3 23 4 . 7 6 4 . 8 0 4 . 3 2 - 4 . 9 9
WOMEN................................................................. 142 6 . 3 1 6 . 2 9 5 . 6 8 - 6 . 9 3 141 6 . 3 1 6 . 2 9 5 . 6 8 - 6 . 9 5 19 2 4 . 2 8 4 . 2 4 4 . 0 3 - 4 . 5 2 19 2 4 . 2 8 4 . 2 4 4 . 0 3 - 4 . 5 2

FOOD SERVICE HELPERS.................................... 3 , 5 8 2 4 . 8 3 4 . 9 5 4 . 5 8 - 5 .  17 3 , 4 5 1 4 . 8 2 4 . 9 5 4 . 5 6 - 5 . 1 4 1 , 9 3 7 3 . 5 5 3 . 6 0 3 . 3 2 - 3 . 8 0 1 , 9 0 4 3 . 5 6 3 . 6 0 3 . 3 4 - 3 . 8 0
MEN...................................................................... 1 , 2 9 4 4 . 8 6 4 . 9 5 4 . 5 6 - 5 . 1 4 1 , 2 5 9 4 . 8 4 4 . 9 5 4 . 5 6 - 5 . 1 3 4 3 6 3 . 5 5 3 . 6 0 3 . 3 5 - 3 . 8 2 4 0 7 3 . 5 9 3 . 6 2 3 . 4 0 - 3 . 8 2
WOMEN................................................................ 2 , 2 0 4 4 . 8 0 4 . 9 5 4 . 5 8 - 5 . 1 7 2 , 1 0 8 4 . 7 9 4 . 9 5 4 . 5 6 - 5 . 1 6 1 , 5 0 1 3 . 5 5 3 . 6 0 3 . 3 1 - 3 . 7 8 1 , 4 9 7 3 . 5 6 3 . 6 0 3 . 3 2 - 3 . 7 8

HOUSEKEEPERS, C H I E f ...................................... 10 4 7 . 9 9 7 . 4 9 6 . 2 5 - 9 . 2 6 9 9 7 . 9 6 7 . 2 7 6 . 1 1 - 9 . 3 4 58 6 . 4 4 6 . 2 5 5 . 9 5 - 6 . 8 5 55 6 . 4 2 6 . 2 5 5 . 9 2 - 6 . 8 5
HEN...................................................................... 59 8 . 3 9 7 . 7 1 6 . 2 5 - 9 . 9 0 58 8 . 3 8 7 . 7 1 6 . 2 5 - 1 0 . 1 0 41 6 . 7 9 6 . 5 4 6 . 2 5 - 7 . 0 2 38 6 . 7 7 6 . 4 9 6 . 2 5 - 7 . 0 2
WOMEN................................................................ 45 7 . 4 7 6 . 9 7 5 . 9 7 - 8 . 3 9 41 7 . 3 6 6 . 9 7 5 . 9 7 - 8 . 1 1 17 5 . 6 1 6 . 0 4 5 . 0 5 - 6 . 2 5 17 5 . 6 1 6 . 0 4 5 . 0 5 - 6 . 2 5

NURSING A I D S .......................................................... 1 1 , 4 0 9 5 . 2 2 5 . 0 3 4 . 8 3 - 5 . 2 2 1 1 , 0 1 1 5 . 2 1 5 . 0 3 4 . 8 3 - 5 . 2 0 4 , 4 4 4 3 . 6 4 3 . 6 5 3 . 4 0 - 3 . 8 9 4 , 4 3 0 3 . 6 4 3 . 6 5 3 . 4 0 - 3 . 8 9
HEN...................................................................... 2 , 0 1 2 5 . 0 2 4 . 9 9 4 . 8 3 - 5 . 2 0 1 , 9 3 4 5 . 0 2 4 . 9 9 4 . 8 3 - 5 . 2 0 601 3 . 6 6 3 . 6 8 3 . 4 5 - 3 . 9 0 58 9 3 . 6 7 3 . 6 9 3 . 4 5 - 3 . 9 0
WOMEN................................................................ 9 , 0 9 7 5 . 2 6 5 . 0 3 4 . 8 3 - 5 . 2 2 8 , 7 7 7 5 . 2 5 5 . 0 0 4 . 8 3 - 5 . 2 0 3 , 8 4 3 3 . 6 4 3 . 6 5 3 . 4 0 - 3 . 8 8 3 , 8 4 1 3 . 6 4 3 . 6 5 3 . 4 0 - 3 . 8 8

PSYCHIATRIC A I L S ............................................... 3 8 3 4 . 7 0 5 . 0 3 3 . 5 7 - 5 . 3 6 3 8 3 4 . 7 0 5 . 0 3 3 . 5 7 - 5 . 3 6 3 1 5 3 . 4 8 3 . 4 1 3 . 2 0 - 3 . 7 5 2 7 3 3 . 5 3 3 . 4 1 3 . 2 0 - 3 . 7 9
HEN...................................................................... - - - - - - - - - - 177 3 . 4 3 3 . 4 0 3 . 0 9 - 3 . 7 0 141 3 . 5 2 3 . 4 0 3 . 2 0 - 3 . 8 0
WOMEN................................................................ - - - - - - - - - - 138 3 . 5 5 3 . 4 5 3 . 2 0 - 3 . 7 9 13 2 3 . 5 4 3 . 4 5 3 . 2 0 - 3 . 7 4

WARD CLERKS............................................................. 1 , 6 1 7 5 . 0 4 5 . 1 1 4 . 9 1 - 5 . 3 9 1 , 5 9 2 5 . 0 4 5 . 1 1 4 . 9 1 - 5 . 3 9 1 , 2 7 3 3 . 7 3 3 . 7 7 3 . 4 2 - 3 . 9 6 1 , 2 6 5 3 . 7 3 3 . 7 5 3 . 4 2 - 3 . 9 6
MEN...................................................................... 1 2 6 5 . 1 7 5 . 1 6 5 . 0 3 - 5 . 2 6 126 5 .  17 5 . 1 6 5 . 0 3 - 5 . 2 6 15 3 . 8 3 3 . 7 7 3 . 7 1 - 3 . 9 5 15 3 . 8 3 3 . 7 7 3 . 7 1 - 3 . 9 5
WOMEN................................................................ 1 , 4 9 1 5 . 0 3 5 . 1 1 4 . 8 8 - 5 . 3 9 1 , 4 6 6 5 . 0 3 5 . 1 1 4 . 8 8 - 5 . 3 9 1 , 2 5 8 3 . 7 3 3 . 7 7 3 . 4 2 - 3 . 9 6 1 , 2 5 0 3 . 7 3 3 . 7 5 3 . 4 2 - 3 . 9 6

WASHERS, MACHINE............................................... 99 5 .  22 5 . 3 0 4 . 8 3 - 5 . 6 2 96 5 . 2 1 5 . 2 8 4 . 8 3 - 5 . 6 2 30 3 . 9 4 3 . 9 1 3 . 6 2 - 4 . 2 0 28 3 . 9 2 3 . 9 1 3 . 6 1 - 4 . 2 2
HEN...................................................................... 8 5 5 . 2 4 5 . 4 3 4 . 6 7 - 5 . 6 4 82 5 .  22 5 . 3 5 4 . 6 7 - 5 . 6 3 29 3 . 9 2 3 . 9 1 3 . 6 2 - 4 . 1 5 27 3 . 9 1 3 . 9 1 3 . 6 0 - 4 . 1 7

See footnotes at end of table.
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(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Portland St. Louis San Francisco-Oakland Seattle-Fv.»rett

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 workers Mean2 I| Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
INTEfiNS......................................................................... 8 2 $ 5 . 7 4 $ 5 . 6 3 $ 5 . 6 3 - $ 5 . 8 5 2 1 0 $ 5 . 3 6 $ 5 . 5 3 $ 5 . 4 8 - $ 5 . 5 3 - - - - - - - - - -

HEN...................................................................... 77 5 . 7 4 5 . 6 3 5 . 6 3 - 5 . 8 5 183 5 . 3 6 5 . 5 3 5 . 4 8 - 5 . 5 3 - - - - - - - - - -
WOMEN................................................................ - - - - - 27 5 . 3 6 5 . 5 2 5 . 4 8 - 5 . 5 3 - - - - - - - - - -

RESID ENTS................................................................... 231 6 . 6 9 6 . 6 8 6 . 2 2 - 7 . 0 8 4 6 3 5 . 8 8 6 . 0 0 5 . 7 6 - 6 . 2 4 1 7 3 $ 5 . 8 1 $ 5 . 8 2 $ 5 . 2 3 - $ 6 . 2 4 38 $ 5 . 2 2 $ 5 . 1 2 $ 4 . 8 9 - $ 5 . 6 4
HEN...................................................................... 2 1 4 6 . 6 9 6 . 6 8 6 . 1 5 - 6 . 9 8 4 1 8 5 . 8 7 5 . 7 7 5 . 7 6 - 6 . 2 4 - - - - - 34 5 . 2 8 5 .  12 5 . 1 2 - 5 . 6 8
WOMEN................................................................ 17 6 . 6 6 6 . 4 8 6 . 4 2 - 7 .  18 45 6 . 0 5 6 . 0 1 5 . 7 7 - 6 . 2 4 - - - - - - - - - -

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF NORSING................................... 18 9 . 6 9 9 . 2 7 8 . 4 6 - 1 1 . 1 0 32 8 . 1 2 7 . 3 3 6 . 5 0 - 9 . 7 4 35 1 0 . 8 6 1 0 . 7 6 9 . 1 6 - 12 . 15 17 1 0 .  16 9 . 3 3 9 . 0 8 - 1 1 . 2 7
SUPERVISORS OF NURSES................................. 107 7 . 8 6 7 . 8 6 7 . 6 5 - 8 . 1 0 172 6 . 9 1 6 . 7 3 6 . 0 3 - 7 . 2 6 2 5 3 8 . 7 2 8 . 7 0 8 . 1 9 - 9 .  14 - - - - -
HEAD NURSES............................................................. 2 7 4 7 . 0 2 7 . 0 6 6 . 6 8 - 7 . 3 7 3 6 4 6 . 2 3 6 . 1 5 5 . 6 4 - 6 . 5 4 3 7 5 7 . 9 7 7 . 8 7 7 . 5 6 - 8 . 2 8 15 5 6 . 5 9 6 . 4 5 6 . 2 9 - 6 . 7 1
CLIN IC AL S P E C I A L I S T S ................................... 15 7 .  56 7 . 6 3 7 . 0 6 - 8 . 0 1 19 6 . 4 0 6 . 1 7 5 . 3 6 - 6 . 7 3 - - - - - - - - - -
NORSE AN ESTH ETISTS......................................... 67 7 .  40 7 . 5 5 7 . 0 6 - 7 . 6 7 1 0 5 8 . 2 9 7 . 9 2 7 . 5 6 - 8 . 7 1 90 8 . 6 8 8 . 2 1 7 . 7 0 - 9 . 7 4 - - - - -

HEN...................................................................... - - - - - 20 8 .  25 7 . 9 0 7 . 7 1 - 9 . 3 8 - - - - - - - - - -
WOMEN................................................................ 67 7 . 4 0 7 . 5 5 7 . 0 6 - 7 . 6 7 85 8 . 3 0 8 . 5 1 7 . 5 6 - 8 . 7 1 90 8 . 6 8 8 . 2 1 7 . 7 0 - 9 . 7 4 - - - - -

GENERAL DOTY NURSES...................................... 1 , 7 0 8 6 . 0 5 6 . 0 8 5 . 7 7 - 6 . 3 1 3 , 5 6 1 5 . 1 1 5 . 0 3 4 . 7 7 - 5 . 3 5 4 , 1 2 4 7 . 0 3 7 . 0 4 6 . 7 3 - 7 . 4 0 1 , 5 4 9 5 . 7 6 5 . 7 4 5 . 5 9 - 6 . 0 1
NURSING INSTRUCTORS...................................... 104 7 . 2 2 7 . 1 1 6 . 7 5 - 7 . 5 6 162 6 . 0 9 6 . 0 0 5 . 7 0 - 6 . 4 3 82 8 . 3 5 8 . 4 4 7 . 7 7 - 8 . 8 9 - - -

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

CCHPOTER OPERATORS, CLASS E ............... - - - - - 37 4 . 0 1 4 . 0 8 3 . 5 6 - 4 . 3 6 22 5 . 9 5 5 . 3 4 5 . 3 4 - 6 . 9 8 17 4 . 5 0 4 . 4 8 ■P O 1 4 . 5 0
HEN...................................................................... - - - - - 16 4 .  10 4 . 3 0 3 . 8 7 - 4 . 3 6 - - - - - - - - - -
WOMEN................................................................ - - - - - 21 3 . 9 4 4 . 0 0 3 . 1 6 - 4 . 3 6 - - - - - - - - - -

CCHPOTER PROGRAMMERS, CLASS B . . . . - - - - - 15 6 . 0 0 5 . 6 0 4 . 9 4 - 7 . 0 2 - - - - - - - - - -
HEN...................................................................... - - - - - 7 5 . 8 8 - - - - - - - - - - - - -
WOMEN................................................................ - - - - - 8 6 . 1 1 - - - - - - - - - - - - -

COMPUTER SYSTEMS ANALYSTS,
CLASS A ...................................................................... - - - - - 6 6 .  56 - - - - - - - - - - - - -

MEN...................................................................... - - - - - 6 6 . 5 6 - - - - - - - - - - - - -
D I E T I T I A N S ................................................................ 40 6 . 5 3 6 . 5 4 6 . 3 2 - 6 . 6 8 90 5 . 4 2 5 . 3 9 4 . 9 7 - 5 . 6 7 78 7 . 0 0 7 . 2 1 6 . 3 9 - 7 . 7 7 32 6 . 0 7 6 . 0 8 5 .  5 3 - 6 . 4 3
LABORATORY TEC HN ICIANS.............................. 70 3 . 7 6 3 . 7 5 3 . 4 8 - 3 . 9 6 2 8 9 4 .  24 4 . 2 1 3 . 6 9 - 4 .  74 55 6 . 2 2 6 . 9 1 4 . 5 6 - 7 . 9 4 47 4 . 8 2 5 . 0 1 4 . 7 0 - 5 . 2 5

MEN...................................................................... 12 4 . 1 9 - - - 70 4 . 2 7 4 . 2 3 3 . 5 7 - 4 . 7 4 41 6 . 0 0 5 . 1 2 4 . 3 5 - 7 . 6 2 21 5 . 0 6 5 . 0 1 4 . 9 8 - 5 . 2 5
WOMEN................................................................ 58 3 . 6 7 3 . 7 5 3 . 4 8 - 3 . 8 3 2 1 9 4 . 2 3 4 . 2 1 3 . 7 0 - 4 . 7 4 - - - - - 26 4 . 6 3 4 . 8 9 3 .  9 9 - 5 . 2 5

LICENSED PRACTICAL NURSES..................... 8 9 6 4 . 3 0 4 . 3 1 4 . 1 6 - 4 . 5 2 1 , 4 3 0 3 . 9 9 3 . 9 3 3 . 6 1 - 4 . 1 6 1 , 3 4 6 5 . 2 4 5 . 3 3 5 . 0 4 - 5 . 3 4 6 2 5 3 . 9 5 3 . 9 8 3 . 7 5 - 4 . 1 0
MEDICAL LIB R A R IA N S ......................................... 9 5 . 4 8 - - - 18 4 . 7 4 3 . 9 8 3 . 5 3 - 5 . 0 2 37 6 . 8 5 6 . 4 5 6 . 2 4 - 7 . 5 0 8 4 . 5 8 - - -

WOMEN................................................................ 9 5 . 4 8 - - - 18 4 . 7 4 3 . 9 8 3 . 5 3 - 5 . 0 2 33 6 . 9 0 6 . 5 9 6 . 2 6 - 7 . 6 7 8 4 . 5 8 - - -
MEDICAL RECORD ADMINISTRATORS 

(REG IS T ERED ) ....................................................... 15 7 . 5 7 7 . 0 0 6 ^ 7 - 8 . 6 3 38 6 . 2 3 5 . 9 5 5 . 0 8 - 7 . 0 1 29 6 . 8 2 7 . 5 0 7 . 1 4 - 7 . 9 0 _ _ _ _ _
WOMEN................................................................ 15 7 . 5 7 7 . 0 0 6 . 7 7 - 8 . 6 3 38 6 . 2 3 5 . 9 5 5 . 0 8 - 7 . 0 1 24 6 . 7 2 7 . 3 2 7 . 1 4 - 8 . 0 7 - - - - -

MEDICAL RECORD TEC HN ICIANS.................. 131 4 . 6 9 4 . 7 4 4 . 3 8 - 4 . 9 4 119 3 . 8 1 3 . 8 1 3 . 2 2 - 4 .  15 57 5 . 1 3 5 . 1 8 4 . 6 6 - 5 . 3 1 7 6 4 . 1 1 4 . 0 3 3 . 8 9 - 4 . 4 4
WOMEN................................................................ 130 4 . 6 9 4 . 7 4 4 . 3 8 - 4 . 9 4 111 3 . 7 5 3 . 8 1 3 . 2 8 - 4 .  15 51 5 . 1 1 5 .  18 4 . 6 6 - 5 . 3 1 76 4 . 1 1 4 . 0 3 3 . 8 9 - 4 . 4 4

ACCREDITED.......................................................... 62 5 . 0 3 5 . 1 4 4 . 8 2 - 5 . 2 4 47 4 . 1 9 4 . 1 5 3 . 9 8 - 4 . 3 6 13 5 . 0 9 - - - 67 4 . 1 4 4 . 0 7 3 . 9 0 - 4 . 4 4
WOMEN................................................................ 61 5 . 0 2 5 . 1 0 4 . 8 2 - 5 . 2 4 47 4 . 1 9 4 . 1 5 3 . 9 8 - 4 . 3 6 - - - - - 67 4 .  14 4 . 0 7 3 . 9 0 - 4 . 4 4

NON-REGISTERED, NON-ACCREDITED. 69 4 . 4 0 4 . 3 8 4 . 2 3 - 4 . 5 7 72 3 .  56 3 . 4 6 3 . 0 0 - 3 . 8 8 44 5 . 1 4 5 . 1 8 4 . 6 6 - 5 . 3 1 9 3 . 8 6 - - -
WOMEN................................................................ 69 4 . 4 0 4 . 3 8 4 . 2 3 - 4 . 5 7 64 3 . 4 2 3 . 4 3 3 . 0 0 - 3 . 7 1 41 5 . 1 2 5 . 1 8 4 . 6 6 - 5 . 3 1 9 3 . 8 6 - - -

MEDICAL SOCIAL WORKERS............................. 11 6 . 7 4 - - - 97 5 . 6 7 5 . 4 3 5 . 0 3 - 6 . 2 3 33 8 . 0 3 7 . 8 1 7 . 4 4 - 8 . 6 0 - - - - -
MEN...................................................................... « - - - - 20 5 . 4 2 5 .  16 4 . 7 6 - 5 . 9 4 - - - - - - - - - -
WOMEN................................................................ - - - - - 77 5 . 7 3 5 . 4 3 5 . 0 6 - 6 . 2 3 - - - - - 22 7 . 3 4 7 . 1 8 7 . 0 0 - 7 . 7 1

MEDICAL TECHNOLOGISTS................................ 2 4 3 6 . 3 2 6 . 4 7 6 . 1 1 - 6 . 7 7 4 6 9 5 . 0 6 5 . 0 7 4 . 7 7 - 5 . 4 5 6 6 8 7 . 8 3 7 . 9 8 7 . 2 1 - 8 . 2 8 191 5 . 7 9 5 . 8 8 5 . 5 3 - 6 . 0 8
MEN...................................................................... 57 6 . 2 7 6 . 4 3 6 . 2 1 - 6 . 6 0 109 4 . 9 6 4 . 9 2 4 . 6 5 - 5 . 3 8 2 6 9 7 . 9 9 8 . 1 7 7 . 5 6 - 8 . 3 4 5 7 5 . 6 5 5 . 6 3 5 . 3 9 - 5 . 9 9
WOMEN................................................................ 186 6 . 3 4 6 . 4 7 6 . 1 1 - 6 . 7 7 3 6 0 5 . 0 9 5 . 0 9 4 . 8 3 - 5 . 4 5 3 5 7 7 . 7 3 7 . 8 9 7 . 0 3 - 8 . 2 6 134 5 . 8 5 5 . 9 0 5 . 5 5 - 6 . 2 2

OCCUPATIONAL TH ER A P IS TS .......................... 13 6 . 5 1 - - - 39 5 . 0 4 4 . 8 9 4 . 7 6 - 5 . 2 1 2 3 6 . 8 1 6 . 9 5 6 . 5 0 - 7 . 2 4 20 5 . 8 9 5 . 9 6 5 . 5 7 - 6 . 0 7
WCHEN................................................................ 13 6 . 5 1

‘
— 37 5 . 0 5 4 . 9 2 4 . 7 2 - 5 . 2 3 18 6 . 8 5 6 . 9 5 6 . 7 4 - 7 . 2 3 19 5 . 8 6 5 . 9 6 5 . 5 7 - 6 . 0 5

\
\ See footnotes a t end o f table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Portland St. Louis San Francisco-Oakland Seattle-Everett

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL
EMPLOYEES— CONTINUED 

PHARMACISTS............................................................. 59 ■$9.98 $ 1 0 .0 0 $ 1 0 . 0 0 - $ 1 0 . 2 0 143 $ 7 .  19 $ 7 . 1 8 $ 6 . 7 1 - $ 7 . 6 6 176 $ 9 . 6 7 $ 9 . 6 8 $ 9 . 4 9 - $ 9 . 8 4 71 $ 9 . 0 9 $ 8 . 9 0 $ 8 . 4 8 - $ 9 . 5 8
MEN...................................................................... 43 9 . 9 4 1 0 . 0 0 1 0 . 0 0 - 1 0 . 2 0 10 5 7 .  18 7 . 1 8 6 . 7 0 - 7 . 7 6 92 9 . 7 0 9 . 6 8 9 . 6 4 - 9 . 8 1 42 9 . 0 6 8 . 8 8 8 . 5 5 - 9 . 5 1
WOMEN................................................................ 16 1 0 . 0 8 1 0 . 0 0 1 0 . 0 0 - 1 0 . 1 3 38 7 . 2 1 7 . 2 0 6 . 7 4 - 7 . 5 9 7 3 9 . 6 2 9 . 6 8 9 . 4 7 - 9 . 8 4 2 9 9 . 1 4 8 . 9 0 8 . 4 0 - 9 . 9 5

PHYSICAL T H E R A P I S T S . . . ............................. 7 4 6 . 6 4 6 . 6 7 6 . 4 3 - 6 . 9 9 88 4 . 8 9 4 . 9 1 4 . 7 3 - 5 . 1 4 68 7 . 1 6 6 . 9 7 6 . 8 3 - 7 . 4 8 4 9 5 . 9 1 5 . 9 4 5 . 6 6 - 6 . 1 8
MEN...................................................................... 36 6 . 7 5 6 . 7 7 6 . 5 5 - 7 . 0 1 10 5 .  19 - - - - - - - - - - - - -
WOMEN.............................................................. 38 6 . 5 4 6 . 5 4 6 . 3 0 - 6 . 9 0 78 4 . 8 5 4 . 8 5 4 . 7 2 - 5 . 1 3 44 7 . 2 0 6 . 9 7 6 . 8 6 - 7 . 5 9 41 5 . 9 1 5 . 9 4 5 . 6 6 - 6 . 2 0

PSYCHIATRIC SOCIAL WORKERS.................. - - - - - - - - - - 11 9 . 3 7 - - - - - - • -
PURCHASING AGENTS............................................ 18 6 . 9 6 6 . 9 7 6 . 3 5 - 7 . 2 7 35 6 .  42 5 . 7 7 4 . 6 0 - 7 . 8 2 21 8 . 0 4 7 . 8 1 7 . 8 1 - 8 . 6 3 12 7 . 9 2 - - -

MEN...................................................................... 10 6 . 8 9 - - - 27 6 . 7 4 6 . 0 1 5 . 0 0 - 8 . 0 0 21 8 . 0 4 7 . 8 1 7 . 8 1 - 8 . 6 3 12 7 . 9 2 - - -
WOMEN................................................................ 8 7 . 0 3 - - - 8 5 . 3 2 - - - - - - - - - - “

RADIOLOGIC TECHNOLOGISTS
(X-R A Y ) ...................................................................... 18 6 5 . 4 5 5 . 5 1 5 . 1 7 - 5 . 7 7 3 3 0 4 . 4 5 4 . 3 7 4 . 1 5 - 4 . 7 3 3 4 0 6 . 5 1 6 . 5 7 5 . 9 9 - 7 . 0 1 129 5 . 2 9 5 . 2 2 5 . 0 6 - 5 . 4 8

HEN...................................................................... 51 5 .  48 5 . 4 8 5 . 2 4 - 5 . 6 8 108 4 . 4 6 4 . 2 6 4 . 1 0 - 4 . 7 1 141 6 . 5 0 6 . 7 7 5 . 9 1 - 7 . 0 2 63 5 . 3 1 5 . 4 6 5 . 0 6 - 5 . 4 8
WOMEN................................................................ 13 5 5 . 4 4 5 . 5 3 5 . 1 6 - 5 . 8 6 2 2 2 4 . 4 5 4 . 4 0 4 . 1 7 - 4 . 7 3 1 8 3 6 . 5 4 6 . 7 3 6 . 0 1 - 7 . 0 1 66 5 . 2 8 5 . 2 2 5 . 0 6 - 5 . 4 3

RADIOLOGIC TECHNOLOGISTS,
CH IEF ( X - R A Y ) .................................................... 21 7 . 3 2 6 . 7 7 6 . 3 3 - 7 . 7 8 40 5 . 7 2 5 . 6 3 4 . 7 5 - 6 . 4 9 78 7 . 4 5 7 . 4 5 6 . 9 5 - 8 . 5 4 14 7 . 8 3 - - -

MEN...................................................................... 16 6 . 9 5 6 . 7 7 6 . 3 2 - 7 . 0 2 15 6 . 6 2 6 . 4 9 5 . 9 4 - 7 . 2 6 66 7 . 4 4 7 . 4 5 6 . 9 9 - 8 . 5 9 14 7 . 8 3 - - -
WOMEN................................................................ - - - - - 25 5 .  18 4 . 7 5 4 . 6 8 - 6 . 0 1 - - - - - - - - - -

RESPIRATORY T H ER A P IS TS .............................. 127 5 . 0 2 5 . 0 7 4 . 8 5 - 5 . 2 6 2 4 0 3 . 8 6 3 . 7 6 3 . 3 6 - 4 . 2 8 261 5 . 8 2 5 . 8 5 5 . 6 5 - 6 .  14 131 4 . 8 3 4 . 8 0 4 . 5 0 - 5 . 0 5
MEN...................................................................... 68 5 . 0 5 5 . 1 9 4 . 8 5 - 5 . 2 6 75 4 . 0 1 4 . 0 4 3 . 4 8 - 4 . 3 5 133 5 . 8 9 5 . 8 5 5 . 6 5 - 6 . 1 6 39 4 . 6 9 4 . 7 2 4 . 4 5 - 5 . 0 0
WOMEN................................................................ 59 4 . 9 9 4 . 9 7 4 . 8 2 - 5 . 2 6 165 3 .  80 3 . 7 2 3 . 3 2 - 4 . 2 3 127 5 . 7 5 5 . 8 0 5 . 3 4 - 6 .  14 9 2 4 . 8 9 4 . 8 2 4 . 6 0 - 5 . 2 3

REGISTERED........................................................... 48 5 . 2 2 5 . 2 6 5 . 1 8 - 5 . 3 8 12 4 . 6 9 - - - 44 5 . 8 8 5 . 8 0 5 . 6 4 - 6 . 1 6 3 4 5 . 4 4 5 . 6 1 4 . 9 5 - 5 . 9 5
HEN...................................................................... 32 5 .  15 5 . 2 3 4 . 9 8 - 5 . 3 8 - - - - - 11 6 . 0 7 - - - 10 5 . 0 9 - - -
WOMEN................................................................ 16 5 . 3 6 5 . 3 8 5 . 2 6 - 5 . 4 8 - - - - - 32 5 . 8 1 5 . 6 9 5 . 6 0 - 6 . 0 4 24 5 . 5 8 5 . 9 5 5 . 3 2 - 5 . 9 5

C E R T I F I E D ............................................................. - - - - - 55 4 .  47 4 . 2 8 4 . 0 9 - 4 . 7 7 1 2 4 5 . 7 9 . 5 . 8 5 5 . 2 1 - 6 . 2 5 52 4 . 5 8 4 . 6 5 4 . 3 0 - 4 . 8 2
MEN...................................................................... - - - - - 24 4 . 5 8 4 . 3 1 4 . 1 3 - 4 . 7 4 65 5 . 9 3 5 . 8 5 5 . 6 5 - 6 . 6 4 16 4 . 4 5 4 . 5 6 4 . 2 3 - 4 . 7 4
WOMEN................................................................ - - - - - 31 4 . 3 8 4 . 2 6 4 . 0 6 - 4 . 7 9 59 5 . 6 3 5 . 8 5 5 . 2 1 - 6 . 0 6 3 6 4 . 6 4 4 . 6 9 4 . 6 0 - 4 . 8 2

NON-REGISTERED, N O N-CE RTIFIED. . 6 3 4 . 8 0 4 . 8 5 4 . 5 7 - 4 . 9 7 173 3 . 6 1 3 . 5 3 3 . 2 8 - 3 . 8 2 93 5 . 8 4 5 . 8 5 5 . 6 5 - 6 .  14 4 5 4 . 6 6 4 . 6 3 4 . 1 8 - 5 . 0 5
MEN...................................................................... 26 4 . 8 5 4 . 9 0 4 . 5 7 - 5 . 0 5 46 3 . 6 7 3 . 5 4 3 . 2 8 - 3 . 7 6 57 5 . 8 2 5 . 8 5 5 . 6 5 - 6 . 1 4 13 4 . 6 8 - - -
WOMEN................................................................ 37 4 . 7 7 4 . 8 5 4 . 5 7 - 4 . 9 3 127 3 . 6 0 3 . 4 9 3 . 2 5 - 3 . 8 2 36 5 . 8 8 5 . 7 4 5 . 3 4 - 6 . 1 4 32 4 . 6 5 4 . 6 3 4 .  1 6 - 5 . 0 5

SPEECH TH ERA P IS TS ............................................ - - - - - 15 5 . 5 6 5 . 4 3 5 . 1 8 - 5 . 6 2 - - - - - - - - - -
WOMEN................................................................ - - - - - 15 5 . 5 6 5 . 4 3 5 . 1 8 - 5 . 6 2 - - - - - - - - - -

SURGICAL TECHN IC IA NS................................... 131 4 . 3 7 4 . 3 7 4 . 1 7 - 4 . 5 8 2 2 3 3 . 6 1 3 . 5 4 3 . 3 2 - 3 . 9 2 2 0 8 5 . 4 0 5 . 4 3 5 . 2 4 - 5 . 6 5 88 4 . 3 4 4 . 1 5 4 . 0 6 - 4 . 5 7
MEN...................................................................... 22 4 . 2 9 4 . 1 7 4 . 1 6 - 4 . 3 6 39 3 . 4 3 3 . 4 8 3 . 2 8 - 3 . 5 9 83 5 . 4 0 5 . 4 2 5 . 2 8 - 5 . 5 4 3 4 4 . 3 4 4 . 2 2 4 . 0 7 - 4 . 6 4
WOMEN................................................................ 109 4 . 3 8 4 . 3 8 4 . 2 2 - 4 .  58 18 4 3 . 6 4 3 . 5 7 3 . 3 3 - 4 . 0 0 1 1 4 5 . 4 1 5 . 4 2 5 . 2 4 - 5 . 6 5 54 4 . 3 4 4 . 1 5 4 . 0 5 - 4 . 5 3

C E R T I F I E D ............................................................. 19 4 . 3 9 4 . 4 7 4 . 4 0 - 4 . 5 2 57 3 . 8 6 3 . 8 3 3 . 5 0 - 4 . 0 7 - - - - - - - -
MEN...................................................................... - - - - - 10 3 . 5 1 - - - - - - - - - - ~
WOMEN................................................................ 16 4 . 4 3 4 . 5 0 4 . 4 7 - 4 .  52 47 3 . 9 3 3 . 9 4 3 . 5 7 - 4 . 0 7 - - - - - - - - - -

NO N-CERTIFIED.................................................. 11 2 4 . 3 6 4 . 3 1 4 . 1 7 - 4 . 5 8 1 6 6 3 . 5 2 3 . 4 4 3 . 2 8 - 3 . 7 9 1 8 4 5 . 4 2 5 . 4 3 5 . 2 4 - 5 . 6 5 84 4 . 3 5 4 . 1 8 4 . 0 6 - 4 . 5 8
MEN...................................................................... 19 4 . 3 0 4 . 1 7 4 . 1 6 - 4 .  34 29 3 . 4 1 3 . 3 8 3 . 1 4 - 3 . 5 8 71 5 . 4 3 5 . 4 3 5 . 3 2 - 5 . 6 5 33 4 . 3 4 4 . 1 5 4 . 0 6 - 4 . 6 4
WOMEN................................................................ 93 4 . 3 8 4 . 3 8 4 . 1 7 - 4 . 5 8 137 3 . 5 4 3 . 4 4 3 . 2 8 - 3 . 8 6 1 0 2 5 . 4 3 5 . 4 3 5 . 2 4 - 5 . 6 5 51 4 . 3 5 4 . 2 1 4 . 0 5 - 4 . 5 5

NONPROFESSIGNAL EMPLOYEES 

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING............................................ 18 2 3 . 8 4 3 . 8 3 3 . 6 4 - 3 . 9 9 2 3 7 3 . 4 1 3 . 3 6 3 . 0 7 - 3 . 8 2 196 4 . 7 4 4 . 6 6 4 . 3 8 - 5 . 0 8 103 3 . 6 0 3 . 5 4 3 . 3 1 - 3 . 8 5

WOMEN................................................................ 1 8 2 3 . 8 4 3 . 8 3 3 . 6 4 - 3 . 9 9 2 3 5 3.  42 3 . 3 6 3 . 0 7 - 3 . 8 2 176 4 . 7 3 4 . 6 4 4 . 3 8 - 5 . 0 2 103 3 . 6 0 3 . 5 4 3 . 3 1 - 3 . 8 5
CLERKS, PAYROLL.................................................. 18 4 . 3 0 4 . 3 8 3 . 9 9 - 4 .  47 46 3 . 6 1 3 . 5 0 3 . 3 2 - 3 . 9 5 26 5 . 1 3 5 . 1 4 4 . 8 9 - 5 . 4 7 20 3 . 9 8 3 . 8 9 3 . 7 2 - 4 . 2 2
KEYPUNCH OPERATORS, CLASS A............... 19 4 . 0 1 3 . 9 9 3 . 9 4 - 4 . 0 8 44 3 . 7 4 3 . 5 0 3 . 0 9 - 4 . 0 0 26 4 . 8 7 5 . 0 0 4 . 4 7 - 5 .  11 - - - - -
KEYPUNCH OPERATORS, CLASS B ............... 11 3 . 5 3 - - - 49 3 . 4 2 3 . 4 0 3 . 2 2 - 3 .  55 3 6 4 . 3 4 4 . 2 6 4 . 0 1 - 4 . 8 2 27 3 . 6 3 3 . 5 5 3 . 4 1 - 3 . 6 5

WOMEN................................................................ 11 3 . 5 3 - - - 49 3 . 4 2 3 . 4 0 3 . 2 2 - 3 . 5 5 36 4 . 3 4 4 . 2 6 4 . 0 1 - 4 . 8 2 27 3 . 6 3 3 . 5 5 3 . 4 1 - 3 , 6 5
STENOGRAPHERS, GENERAL.............................. ' ' 31 2 . 9 8 2 . 7 0 2 . 6 0 - 3 . 2 6

' '

See footnotes at end o f table.
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(Number and average straight-time hourly earnings' of full-time employees in selected occupations in nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages — Continued

Portland St. Louis San Francisco-Oak land Seattle-Everett

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2 Mean2 Median2 Middle-Range2

NONPROFESSIONAL EMPLOYEES—  
CONTINUED

STENOGRAPHERS, SEN IO R ................................ _ _ - _ _ - - - - - - - - - - 29 $ 4 . 3 7 $ 4 . 4 8 $ 4 . 1 5 - $ 4 . 7 9
SNITCHBOARD OPERATORS................................ 70 $ 3 . 7 3 $ 3 . 7 6 $ 3 . 5 6 - $ 3 . 9 7 142 $ 3 .  38 $ 3 . 3 7 $ 3 . 0 2 - $ 3 . 6 2 163 $ 4 . 6 3 $ 4 . 8 0 $ 4 . 3 2 - $ 5 . 0 2 68 3 . 6 1 3 . 5 4 3 . 4 1 - 3 . 8 6

WOMEN................................................................ 70 3 . 7 3 3 . 7 6 3 . 5 6 - 3 .  97 142 3 .  38 3 . 3 7 3 . 0 2 - 3 . 6 2 162 4 . 6 2 4 . 8 0 4 . 3 2 - 5 . 0 2 6 8 3 . 6 1 3 . 5 4 3 . 4 1 - 3 . 8 6
SWITCHBOARD OPERATOR-

R E C EP TIO N IS TS ..................................................... - - - - - 30 2 . 5 7 2 . 3 5 2 . 3 1 - 2 .  86 - - - - - - - - - -
TRANSCRIBING-MACHINE OPEFATORS,

TECHNICAL................................................................ 72 4 .  15 4 . 2 5 3 . 9 9 - 4 . 3 3 15 6 3 . 6 3 3 . 5 3 3 . 2 5 - 4 . 0 2 2 2 9 5 . 1 1 5 . 2 8 4 . 8 3 - 5 . 5 1 7 5 3 . 8 4 3 . 7 9 3 . 6 3 - 4 . 1 5

OTHER NONPROFESSIONAL EMPLOYEES
CLEANERS, HO SPITAL......................................... 6 9 8 3 . 7 0 3 . 6 9 3 . 5 7 - 3 . 8 9 1 , 4 4 7 2 . 9 2 2 . 8 2 2 . 5 5 - 3 . 2 0 1 , 2 5 0 4 . 5 3 4 . 5 3 4 . 5 2 - 4 . 5 5 581 3 . 4 9 3 . 5 4 3 . 2 0 - 3 . 7 7

MEN...................................................................... 196 3 . 8 4 3 . 7 9 3 . 6 9 - 4 . 0 5 4 2 8 2 . 9 7 2 . 8 6 2 . 6 1 - 3 . 2 3 5 1 5 4 . 5 3 4 . 5 3 4 . 5 2 - 4 . 6 6 132 3 . 5 8 3 . 6 3 3 . 3 7 - 3 . 8 1
WOMEN................................................................ 502 3 . 6 5 3 . 6 9 3 . 4 8 - 3 . 7 6 1 , 0 1 9 2 . 9 0 2 . 8 1 2 . 5 5 - 3 . 1 6 6 5 4 4 . 5 4 4 . 5 2 4 . 5 2 - 4 . 5 5 4 4 9 3 . 4 7 3 . 5 3 3 . 1 7 - 3 . 7 4

DISHWASHERS, MACHINE................................... - - - - - 44 2 . 8 8 2 . 8 0 2 . 6 8 - 3 . 2 0 148 4 . 5 3 4 . 5 3 4 . 5 2 - 4 . 5 4 - - - - -
MEN...................................................................... - - - - - 23 2 . 7 6 2 . 7 7 2 . 5 8 - 2 . 8 3 113 4 . 5 3 4 . 5 3 4 . 5 2 - 4 .  54 - - - - -
WOMEN................................................................ - - - - - 21 3 . 0 0 3 . 0 0 2 . 7 8 - 3 . 2 0 - - - - - - - - - -

EL ECTRIC IA NS, MAINTENANCE..................... 15 6 . 9 8 7 . 0 0 7 . 0 0 - 7 . 0 0 20 5 . 6 2 5 . 6 3 5 . 4 5 - 5 . 7 5 - - - - - 11 5 . 8 8 - - -
ENGINEERS, STATIONARY................................ 101 6 . 9 3 7 . 0 0 7 . 0 0 - 7 . 0 0 94 5 . 6 8 5 . 6 6 5 . 5 0 - 6 . 0 5 2 3 3 8 . 0 9 8 . 1 1 8 . 1 1 - 8 . 1 1 76 5 . 5 7 5 . 4 8 5 . 3 4 - 5 . 7 7
F I N I S H E R S ,  PLATWCRK, MACHINE............ - - - - - 191 3 . 0 4 3 . 0 1 2 . 7 2 - 3 . 3 1 53 4 . 4 3 4 . 4 4 4 . 4 4 - 4 . 4 4 - - - - -

MEN...................................................................... - - - - - 25 2 . 8 9 2 . 7 5 2 . 5 3 - 3 . 1 5 - - - - - - - - - -
WOMEN................................................................ - - - - - 166 3 . 0 6 3 . 0 5 2 . 7 9 - 3 . 3 1 - - - - - - - - - -

FOOD SER VICE SU PERVIS ORS........................ 26 4 . 9 3 4 . 6 8 4 . 4 9 - 5 . 0 1 107 3 .  90 3 . 6 9 3 . 4 4 - 4 . 2 1 30 6 . 3 4 5 . 7 6 5 . 7 5 - 7 . 3 5 20 5 . 3 4 4 . 8 3 4 . 5 5 - 5 . 9 3
MEN...................................................................... - - - - - 14 4 . 4 1 - - - 10 5 . 9 8 - - - - - - - -
WOMEN................................................................ 21 4 . 6 5 4 . 6 8 4 . 4 7 - 4 .  92 93 3 . 8 2 3 . 6 2 3 . 3 8 - 4 . 1 5 19 6 . 5 2 5 . 7 6 5 . 7 5 - 7 . 4 0 17 4 . 9 9 4 . 6 6 4 . 5 5 - 5 . 4 5

FOOD SERVICE HELPER S................................... 4 3 8 3 . 4 4 3 . 4 1 3 . 2 6 - 3 . 5 4 63 0 2 .  89 2 . 8 0 2 . 5 5 - 3 .  17 411 4 . 4 4 4 . 4 7 4 . 4 6 - 4 . 5 0 26 8 3 . 3 2 3 . 3 6 3 . 1 2 - 3 . 5 4
HEN...................................................................... 94 3 . 4 3 3 . 3 5 3 . 2 6 - 3 .  54 120 2 . 8 9 2 . 8 1 2 . 5 5 - 3 . 2 0 - - - - - 50 3 . 2 6 3 . 2 8 3 . 0 0 - 3 . 5 5
WGHEN................................................................ 3 4 4 3 .  44 3 . 4 1 3 . 2 6 - 3 . 5 4 5 1 0 2 . 8 9 2 . 7 9 2 . 5 5 - 3 . 1 7 2 7 4 4 .  43 4 . 4 7 4 . 3 2 - 4 . 5 0 2 1 8 3 . 3 3 3 . 3 6 3 . 1 4 - 3 . 5 2

HOUSEKEEPERS, C H I E F ...................................... 16 6 . 8 3 6 . 3 3 6 . 1 1 - 7 . 0 2 22 5 .  91 6 . 2 5 5 . 3 9 - 6 . 6 0 26 6 . 7 9 6 . 4 4 5 . 7 5 - 7 . 8 3 14 6 . 6 9 - - -
MEN...................................................................... 11 6 . 9 7 - - - 8 6 .  59 - - - 13 6 . 9 2 - - - 8 6 . 6 2 - - -
WOMEN................................................................ - - - - - 14 5 . 5 2 - - - 12 6 . 5 9 - - - - - - - -

NURSING A I D S .......................................................... 1 , 2 1 2 3 . 6 2 3 . 6 9 3 . 4 1 - 3 . 7 3 3 , 3 0 9 3 . 0 3 3 . 0 0 2 . 7 1 - 3 . 3 2 2 , 1 8 8 4 . 9 2 4 . 9 8 4 . 8 2 - 5 . 0 1 5 0 7 3 . 5 6 3 . 5 4 3 . 3 7 - 3 . 7 3
MEN...................................................................... 2 1 2 3 .  65 3 . 6 9 3 . 4 1 - 3 . 8 9 193 2 . 8 7 2 . 7 7 2 . 6 1 - 3 . 0 2 - - - - - 119 3 . 5 1 3 . 5 0 3 . 3 3 - 3 . 6 8
WOMEN................................................................ 1 , 0 0 0 3 . 6 1 3 . 6 9 3 . 4 1 - 3 . 7 3 3 , 1 1 6 3 . 0 5 3 . 0 0 2 . 7 4 - 3 . 3 2 1 , 7 7 1 4 . 9 5 4 . 9 8 4 . 8 3 - 5 . 1 0 3 8 8 3 . 5 7 3 . 5 8 3 . 3 7 - 3 . 7 7

PSYCHIATRIC A I L S ............................................... - - - - - 167 3 . 1 1 3 . 0 1 2 . 9 0 - 3 . 3 2 - - - - - - - - - -
MEN...................................................................... - - - - - 64 3 . 0 2 3 . 0 0 2 . 7 7 - 3 . 2 4 - - - - - - - - - -
WOMEN................................................................ - - - - - 103 3 .  17 3 . 0 1 2 . 9 1 - 3 . 3 5 - - - - - - - - - -

WARD CLERKS............................................................. 2 9 8 3 . 8 4 3 . 8 3 3 . 6 7 - 4 . 1 1 9 9 9 3 . 2 3 3 . 1 7 2 . 9 4 - 3 . 4 7 4 0 8 4 . 5 7 4 . 6 1 4 . 3 3 - 4 . 7 8 2 2 4 3 . 4 6 3 . 4 3 3 . 3 1 - 3 . 6 8
MEN...................................................................... - - - - - 10 3 . 0 9 - - - - - - - - - - - - -
WOMEN................................................................ 2 9 8 3 . 8 4 3 . 8 3 3 . 6 7 - 4 .  11 9 8 9 3 . 2 3 3 . 1 7 2 . 9 4 - 3 . 4 7 36 1 4 . 5 9 4 . 6 1 4 . 3 4 - 4 . 8 4 2 2 4 3 . 4 6 3 . 4 3 3 . 3 1 - 3 . 6 8

WASHERS, MACHINE............................................... 8 4 . 2 0 - - - 61 3 . 4 5 3 . 5 6 3 . 0 6 - 3 . 8 0 26 4 . 6 1 4 . 6 0 4 . 6 0 - 4 . 6 1 11 4 . 1 4 - - -
MEN...................................................................... 8 4 . 2 0 ' '

56 3 .  44 3 . 5 6 3 . 0 9 - 3 . 7 7 26 4 . 6 1 4 . 6 0 4 . 6 0 - 4 . 6 1 9 4 . 2 5

See footnotes at end of table.
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(Number and average straight-time hourly earnings' of full-time employees in selected occupations in 
nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages
— Continued

Washingtor

Occupation and sex All hospitals

Number
r \ i

Hourly earnings
OT

workers Mean2 Median2 Middle-Range2

PROFESSIONAL AID 
TECHNICAL EMPLOYEES

PHYSICIANS
INTERNS........................................................................ 3 1 2 $ 5 . 7 2 $ 5 . 6 1 $ 5 . 5 4 - $ 5 . 7 7

HEN..................................................................... 251 5 . 6 9 5 . 6 1 5 . 5 4 - 5 . 7 7
NOHEN............................................................... 61 5 . 8 5 5 . 7 7 5 . 6 1 - 6 .  25

RESIDENTS.................................................................. 7 2 8 6 . 4 2 6 . 4 6 6 . 1 5 - 6 . 7 7
HEN..................................................................... 611 6 . 4 2 6 . 4 6 6 . 1 5 - 6 . 7 7
WOMEN............................................................... 117 6 . 4 4 6 . 4 6 6 . 1 5 - 6 . 7 6

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF NURSING................................... 2 0 1 0 . 5 2 9 . 5 3 9 . 1 2 - 1 0 . 8 6
SUPERVISORS OF NURSES................................ 171 7 . 3 9 7 . 0 3 6 . 7 3 - 8 . 0 6
HEED NURSES............................................................ 3 7 2 6 . 7 4 6 . 7 0 6 .  1 8 - 7 . 0 4
CLINICAL S P E C I A L I S T S ................................... 74 6 . 8 2 6 . 4 3 5 . 5 7 - 7 . 8 8
NURSE ANESTHETISTS......................................... 30 8 . 5 2 8 . 8 3 7 . 9 5 - 9 . 1 3
GENERAL DUTY NURSES..................................... 3 , 6 6 4 5 . 5 4 5 . 4 3 5 . 1 7 - 5 . 8 5
NURSING INSTRUCTORS...................................... 82 6 . 9 2 6 . 8 1 6 . 2 4 - 7 . 4 0

OTHER PROFESSIONAL AND TECHNICAL 
EHPLOIEES

COMPUTER OPERATORS, CLASS A ............... 12 5 . 0 1 - - -
HEN..................................................................... 12 5 . 0 1 - - -

CCHPOTER OPERATORS, CLASS B ............... 23 4 . 4 0 4 . 4 7 4 . 1 3 - 4 . 6 5
HEN..................................................................... 18 4 . 3 4 4 . 3 0 3 . 8 2 - 4 .  54

CCHPOTER PROGRAHHERS, CLASS A . . . . 23 6 . 9 8 6 . 8 2 6 . 3 2 - 7 . 8 7
HEN..................................................................... 18 6 . 8 7 6 . 7 0 6 . 2 7 - 7 . 5 8

COMPUTER PROGRAHHERS, CLASS B . . . . 2 6 6 . 0 9 5 . 9 8 5 . 6 7 - 6 . 2 6
HEN..................................................................... 20 6 . 0 8 5 . 9 8 5 . 5 5 - 6 .  13
NCHEN............................................................... 6 6 . 1 3 - - -

CCHPUTER SYSTEMS ANALYSTS,
CLASS A.................................................................... 6 9 .  12 - - -

CCHPUTER SYSTEMS ANALYSTS,
CLASS B ..................................................................... 8 8 . 2 9 - - -

D I E T IT IA N S ............................................................... 49 6 . 4 1 6 . 2 3 5 . 6 3 - 6 . 8 4
LABORATORY TEC HN ICIANS............................. 60 4 . 4 7 4 . 3 3 4 . 1 2 - 5 . 0 1

HEN..................................................................... 2 4 4 . 3 5 4 . 2 7 3 . 8 7 - 4 . 6 9
WOMEN............................................................... 36 4 . 5 5 4 . 6 3 4 . 2 8 - 5 . 0 1

LICENSED PRACTICAL NURSES..................... 1 , 1 9 2 4 . 2 3 4 . 2 0 3 . 9 5 - 4 . 5 5
MEDICAL LIBRARIANS......................................... 7 5 . 2 2 - - -

WOMEN............................................................... 6 5 . 4 6 - - -
MEDICAL RECORD ADMINISTRATORS

(REGISTERED)....................................................... 21 7 . 3 9 7 . 3 4 6 . 0 1 - 8 .  10
WOMEN............................................................... 18 7 . 3 7 7 . 3 4 6 . 0 1 - 8 .  17

MEDICAL RECORD TECHNICIANS.................. 55 4 . 3 6 4 . 3 1 3 . 6 8 - 4 . 8 0
ACCREDITED.......................................................... 3 5 4 . 6 2 4 . 5 9 4 . 1 6 - 5 . 2 7

WOMEN............................................................... 33 4 . 6 1 4 . 5 9 4 .  1 6 - 5 .  21
MEDICAL SOCIAL WORKERS............................. 7 3 6 . 3 6 6 . 2 3 5 . 1 9 - 7 . 6 0

WOMEN............................................................... 66 6 . 3 5 6 . 1 4 5 . 1 9 - 7 . 6 0
MEDICAL TECHNOLOGISTS................................ 4 5 3 5 . 6 0 5 . 5 3 5 . 2 1 - 6 . 0 0

HEN..................................................................... 139 5 . 5 6 5 . 5 1 5 . 1 5 - 5 . 9 0
WCHEN............................................................... 3 1 4 5 . 6 2 5 .5 6 5 . 2 1 - 6 . 0 0

OCCUPATIONAL TH ER APISTS ........................... 38 5 . 6 6 5 . 5 7 5 . 2 4 - 5 . 8 9
WOMEN............................................................... 34 5 . 6 7 5 . 5 7 5 . 2 9 - 5 . 8 9

PHARMACISTS............................................................ 94 8 .  76 8 . 6 5 8 . 2 9 - 9 . 1 3
MEN..................................................................... 62 8 . 9 1 8 . 8 4 8 . 4 5 - 9 . 2 2
WOMEN............................................................... 32 8 . 4 8 8 . 5 4 8 . 2 1 - 8 . 8 4

PHYSICAL TH ERAPISTS ...................................... 9 6 5 . 9 7 5 . 7 3 5 . 4 2 - 6 . 1 7
WOMEN............................................................... 8 0 6 . 0 4 5 . 7 3 5 . 4 9 - 6 . 3 0

See footnotes at end of table.
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(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in 
nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Table 2. Nongovernment hospitals: Occupational averages
— Continued

Washington

Occupation and sex All hospitals

Number Hourly earnings

workers Mean2 Median2 I Middle-Range2

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED

PURCHASING AGENTS........................................... 29 $ 5 . 8 1 $ 5 . 3 1 $ 4 . 6 1 - $ 6 . 8 0
MEN..................................................................... 16 6 . 1 4 5 . 7 1 4 . 9 8 - 7 . 3 5
WOMEN............................................................... 11 5 . 4 2 - - -

RADIOLOGIC TECHNOLOGISTS
(X-RAY)..................................................................... 281 5 . 0 1 4 . 9 1 4 . 6 3 - 5 . 2 6

MEN..................................................................... 11 2 5 . 1 3 5 . 0 2 4 . 7 3 - 5 . 3 4
WOMEN............................................................... 149 4 . 9 7 4 . 8 7 4 . 6 3 - 5.  19

RADIOLOGIC TECHNOLOGISTS,
CHIEF (X -R A Y ) .................................................... 24 7 . 0 4 6 . 8 3 6 . 4 1 - 7 . 7 4

MEN..................................................................... 15 6 . 8 6 6 . 9 1 6 . 0 1 - 7 . 7 4
WOMEN............................................................... 9 7 . 3 5 - - -

RESPIRATORY THERAPISTS............................. 167 4 .  87 4 . 7 9 4 . 3 8 - 5 . 3 7
MEN..................................................................... 77 4 .  96 4 . 7 5 4 . 2 7 - 5 . 6 1
WOMEN............................................................... 84 4 . 8 0 4 . 7 9 4 . 4 0 - 5 .  30

REGISTERED......................................................... 53 5 . 2 2 5 . 0 7 4 . 7 2 - 5 . 7 6
MEN..................................................................... 22 5 . 4 6 5 . 3 7 4 . 7 2 - 6 .  14
WOMEN............................................................... 31 5 . 0 5 5 . 0 7 4 . 6 2 - 5 . 4 9

C E R T IF IE D ............................................................ 19 5 . 2 7 4 . 9 1 4 . 6 8 - 5 . 8 3
NON-REGISTERED, NO N- CERTIFI ED. . 9 5 4 .  60 4 . 4 5 4 . 1 0 - 5 . 0 5

MEN.................................................................... 45 4 .  59 4 . 3 9 4 . 0 9 - 5 . 0 5
WOMEN............................................................... 50 4 . 6 1 4 . 5 2 4 .  1 4 - 4 . 8 3

SURGICAL TEC HN ICIANS................................... 195 4 . 3 3 4 . 3 3 3 . 9 8 - 4 .  67
MEN..................................................................... 44 4 . 0 4 3 . 8 3 3 . 7 0 - 4 . 3 9
WOMEN............................................................... 146 4 . 4 4 4 . 3 5 4 . 1 3 - 4 . 7 5

CE R T IF IE D ............................................................ 48 4 .  16 4 . 1 5 3 . 7 8 - 4 .  67
WOMEN............................................................... 33 4 .  25 4 . 2 7 3 . 8 3 - 4 .  67

NON-CE RTIFIED................................................. 147 4 .  38 4 . 3 5 4 . 0 8 - 4 . 7 1
MEN..................................................................... 34 4 . 0 2 3 . 8 3 3 . 7 0 - 4 .  36
WOMEN............................................................... 113 4 . 4 9 4 . 3 5 4 . 2 0 - 4 .  90

NCNPROFESSICNAL EMPLOYEES 

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING........................................... 179 3 . 8 3 3 . 7 3 3 . 5 8 - 4 . 0 9

WOMEN............................................................... 153 3 . 8 7 3 . 7 4 3 . 6 0 - 4 . 0 9
KEYPUNCH OPERATORS, CLASS A............... 13 4 . 1 5 - - -
KEYPUNCH OPERATORS, CLASS B ............... 67 3 . 7 5 3 . 7 0 3 . 5 5 - 3 . 9 4

MEN..................................................................... 8 3 . 5 4 - - -
WOMEN............................................................... 59 3 . 7 8 3 . 7 2 3 . 5 7 - 4 . 0 0

SWITCHBOARD OPERATORS................................ 118 3 . 7 0 3 . 6 7 3 . 4 6 - 3 . 9 4
WOMEN............................................................... 108 3 . 7 1 3 . 6 7 3 . 4 8 - 3 . 9 7

TRANSCRIBING-MACHINE OPERATORS,
TECHNICAL............................................................... 160 ■e u> 00 4 . 2 8 4 . 1 0 - 4 .  59

OTHER NONPROFESSIONAL EMPLOYEES
CLEANERS, HO SPITAL........................................ 1 , 0 8 2 3 . 4 6 3 . 4 1 3 .  1 6 - 3 .  68

MEN..................................................................... 39 2 3 . 4 4 3 . 3 3 3 .  1 6 - 3 . 7 1
WOMEN............................................................... 6 3 7 3 . 5 0 3 . 4 6 3 . 2 4 - 3 . 7 0

DISHWASHERS, MACHINE................................... 31 3 . 1 7 3 . 1 6 3 . 0 2 - 3 . 2 7
MEN..................................................................... 23 3 .  10 3 . 0 2 3 . 0 2 - 3 .  16

ELECTRICIANS, MAINTENANCE..................... 28 6 . 0 4 5 . 9 3 5 . 7 9 - 6 . 2 7
ENGINEERS, STATIONARY................................ 56 6 . 6 7 6 . 2 1 6 . 0 6 - 7 . 4 4
F IN IS H E R S ,  FLATWORK, MACHINE............ 91 3 . 6 5 3 . 6 5 3 . 3 5 - 3 . 8 0

WOMEN............................................................... 89 3 .  66 3 . 6 5 3 . 3 5 - 3 .  80

See footnotes at end of table.
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Table 2. Nongovernment hospitals: Occupational
averages — Continued
(Number and average straight-time hourly earnings1 of full-time employees in selected occupations in 
nongovernment hospitals, 23 selected areas, August 1975 and January 1976)

Washington

Occupation and sex All hospitals

Number
AX

Hourly earnings
OT

workers Mean2 Median2 Middle-Range2

NCIiPROFESSIONAL EHPLOYEES-- 
CONTINUED

FCCD SERVICE SUPERVISORS....................... 124 $ 4 . 6 3 $ 4 . 6 3 $ 4 . 1 3 - $ 4 . 8 0
HCHEN............................................................... 10 7 4 . 6 1 4 . 5 6 4 . 1 3 - 4 . 7 8

FOOD SERVICE HELPEES.................................. 5 5 8 3 . 5 0 3 . 4 1 3 . 1 6 - 3 . 6 4
HEN.................................................................... 148 3 . 4 7 3 . 2 5 3 . 1 3 - 3 . 6 4
HCHEN............................................................... 3 8 2 3 . 5 3 3 . 4 2 3 . 2 5 - 3 . 6 9

HOUSEKEEPERS, C H I E I ..................................... 20 5 . 8 4 5 . 2 8 3 . 9 5 - 7 . 7 6
HEN.................................................................... 8 8 . 0 1 - - -

NURSING AID S ......................................................... 2 , 2 5 5 3 . 5 5 3 . 5 5 3 . 2 8 - 3 . 7 8
WOMEN............................................................... 1 , 7 2 6 3 . 5 9 3 . 5 8 3 . 3 7 - 3 . 7 9

PSYCHIATRIC A I D S .............................................. 58 3 . 8 5 3 . 8 7 3 . 7 0 - 4 . 0 2
HEN.................................................................... 46 3 . 8 3 3 . 8 7 3 . 6 9 - 4 . 0 2
HOfiEN............................................................... 12 3 . 9 5 - - -

WARD CLERKS............................................................ 6 8 8 3 . 7 0 3 . 6 4 3 . 4 3 - 3 . 9 6
HEN.................................................................... 18 3 . 6 1 3 . 6 4 3 . 3 7 - 3 . 7 2
HCHEN............................................................... 6 7 0 3 . 7 1 3 . 6 4 3 . 4 3 - 3 . 9 6

WASHERS, HACHINE.............................................. 36 3 . 8 5 3 . 7 5 3 . 3 2 - 4 . 2 8
HEN.................................................................... 33 3 . 9 0 3 . 7 5 3 . 3 7 - 4 . 2 8

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the 
value of room, board, or other perquisites provided in addition to cash wages.

7 See appendix B for method used to compute means, medians, and middle ranges of earnings. Medians 
and middle ranges are not provided for jobs with fewer than 15 workers in an area 

NOTE: Dashes indicate no data reported than do not meet publication cri teria
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Table 3. State and local government hospitals: Occupational averages
(Number and average straight-time hourly earnings1 of full-time workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Atlanta Baltimore Boston

Occupation and sex All hospitals All hospitals All hospitals Short-term hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3 Mean3 II Median3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AMD 
TECHNICAL EMPLOYEES

REGISTERED PROFESSIONAL NURSES
DIRECTORS OF NURSING................................... 11 $ 9 .  19 - - - 9 $ 1 1 . 8 7 - - - 24 $ 9 . 2 3 $ 9 . 2 1 $ 8 . 7 0 - $ 9 . 4 2 7 $ 1 0 . 0 6 - - -

WOMEN................................................................ 11 9 . 1 9 - - - 7 1 2 . 2 3 - - - 24 9 . 2 3 9 . 2 1 8 . 7 0 - 9 . 4 2 7 1 0 . 0 6 - - -
SUPERVISORS OF NURSES................................ 71 6 . 5 9 $ 6 . 6 0 $ 6 . 3 3 - $ 7 .  16 122 7 . 3 8 $ 7 . 4 3 $ 7 . 1 8 - $ 7 . 6 7 140 6 . 8 1 6 . 7 5 6 . 2 6 - 7 .  50 79 7 . 1 3 $ 7 . 1 6 $ 6 . 5 6 - $ 7 . 7 2

WOMEN................................................................ 71 6 . 5 9 6 . 6 0 6 . 3 3 - 7 . 1 6 118 7 . 3 8 7 . 4 5 7 . 2 4 - 7 . 6 7 134 6 . 8 5 6 . 7 5 6 . 2 8 - 7 . 5 5 79 7 . 1 3 7 . 1  6 6 . 5 6 - 7 . 7 2
HEAD NURSES............................................................. 19 4 5 . 9 7 5 . 9 7 5 . 5 6 - 6 . 1 9 197 6 . 6 7 6 . 7 2 6 . 3 4 - 7 . 1 2 4 0 3 5 . 7 3 5 . 6 6 5 .  1 4 - 6 .  56 153 6 . 4 2 6 . 6 4 5.  8 5 - 6 . 8 6

WOMEN................................................................ 193 5 . 9 7 5 . 9 7 5 . 6 0 - 6 . 2 0 196 6 . 6 7 6 .  72 6 . 3 4 - 7 . 1 2 3 7 7 5 . 7 8 5 . 6 6 5 .  1 4 - 6 . 5 6 149 6 . 4 5 6 . 6 4 5 . 8 5 - 6 . 8 6
GENERAL DUTY NURSES...................................... 1 , 3 4 9 4 . 9 4 4 . 8 5 4 . 6 5 - 5 . 1 8 - - - - - 8 8 7 5 . 6 7 5 . 6 6 5 . 2 1 - 6 . 1 4 7 4 5 5 . 7 8 5 . 8 7 5 . 2 7 - 6 . 1 6

MEN...................................................................... - - - - - 10 5 . 8 9 - - - - - - - - - - - - -
WOMEN................................................................ 1 , 3 4 5 4 .  94 4 . 8 5 4 . 6 5 - 5 .  18 - - - - - 8 7 9 5 . 6 7 5 . 6 6 5 . 2 7 - 6 . 1 4 7 4 4 5 . 7 8 5 . 8 7 5 . 2 7 - 6 . 1 6

NURSING INSTRUC TORS...................................... - - - - - 18 7 . 1 2 7 . 2 1 6 . 8 2 - 7 . 4 1 40 7 .  17 7 . 2 4 6 . 8 1 - 7 . 5 0 22 7 . 2 5 7 . 2 4 6 . 9 7 - 7 . 5 G
WOMEN................................................................ - - - 17 7 . 1 2 7 . 2 6 6 . 7 2 - 7 . 4 1 39 7 . 1 4 7 . 2 4 6 . 8 1 - 7 . 5 0 22 7 . 2 5 7 . 2 4 6 . 9 7 - 7 . 5 0

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

COMPUTER OPERATORS, CLASS B............... 10 3 . 7 7 - - - - - - - - - - - - - - - - - -
D I E T I T I A N S ................................................................ 31 5 . 4 4 5 . 2 9 5 . 1 0 - 6 . 0 6 21 7 . 3 7 6 . 8 8 6 . 3 5 - 8 . 3 3 33 5 . 8 0 6 . 1 0 5 . 2 9 - 6 .  13 20 5 . 7 7 6 . 0 9 5 . 5 3 - 6 . 1 3

WOMEN................................................................ 29 5 . 4 8 5 . 3 9 5 .  1 8 - 6 . 0 6 21 7 .  37 6 . 8 8 6 . 3 5 - 8 . 3 3 29 5 . 7 5 6 . 0 9 5 . 2 9 - 6 . 1 3 20 5 . 7 7 6 . 0 9 5 .  5 3 - 6 . 1 3
LABORATORY TECHNIC IA NS............................. 94 4 . 0 7 4 . 0 6 3 . 6 5 - 4.  33 - - - - - - - - - - - - - - -

MEN...................................................................... 20 4 . 4 4 4 . 4 4 4 . 0 9 - 4 . 8 2 - - - - - - - - - - - - - - -
WOMEN................................................................ 74 3 . 9 8 3 . 8 5 3 . 6 4 - 4 . 3 3 - - - - - - - - - - - - - - -

LICENSED PRACTICAL NURSES.................... 9 4 2 3 . 6 1 3 . 5 5 3 . 3 1 - 3 . 9 5 641 4 . 9 8 5 . 1 6 4 . 7 5 - 5 . 1 9 530 4 . 3 7 4 . 4 7 4 . 0 0 - 4 . 4 9 2 8 0 4 . 4 7 4 . 4 7 4 . 0 7 - 4 . 8 2
MEN...................................................................... - - - - - - - - - - 23 4 . 2 8 4 . 4 7 4 . 0 0 - 4 . 4 7 - - - - -
WOMEN................................................................ 941 3 . 6 1 3 . 5 5 3 . 3 1 - 3 . 9 5 5 6 7 4 . 9 7 5 . 1 6 4 . 7 7 - 5 .  19 5 0 7 4 . 3 8 4 . 4 7 4 . 0 0 - 4 . 6 3 2 7 6 4 . 4 8 4 . 4 7 4 . 0 7 - 4 . 9 1

MEDICAL L IBR A RIA N S ......................................... - - - - - 6 4 . 9 4 - - - 8 5 . 2 9 - - - 6 5 . 6 7 - - -
WOMEN................................................................ - - - - - 6 4 . 9 4 - - - 6 5 . 2 1 - - - - - - - -

MEDICAL RECORD ADMINISTRATORS
(REG IS T ERED ) ....................................................... 8 6 . 8 7 - - - 6 6 . 9 1 - - - 11 6 . 2 1 - - - - - - - -

WOMEN................................................................ 8 6 . 8 7 - - - 6 6 . 9 1 - - - 11 6 . 2 1 - - - - - - - -
MEDICAL RECORD TECHN ICIANS.................. 58 3 . 6 3 3 . 5 1 2 . 9 0 - 4 . 1 0 15 5 . 2 2 5 . 4 6 5 . 1 2 - 5 . 4 6 32 4 . 0 9 3 . 7 5 3 . 3 2 - 4 . 8 6 - - - - -

WOMEN................................................................ 57 3 . 6 3 3 . 5 1 2 . 9 0 - 4 .  10 14 5 .  19 - - - 31 4 . 0 6 3 . 6 1 3 . 3 2 - 4 . 6 0 - - - - -
ACCREDITED.......................................................... 22 4 . 3 9 4 . 1 0 3 . 6 2 - 4 . 8 3 - - - - - - - - - - - - - - -

WOMEN................................................................ 21 4 .  43 4 . 1 0 3 . 7 6 - 4 . 8 4 - - - - - - - - - - - - - - -
NON-REGISTERED, NON-ACCREDITED. 36 3 . 1 7 2 . 9 9 2 . 6 8 - 3 . 5 4 - - - - - 29 3 . 9 9 3 . 6 1 3 . 3 2 - 4 . 7 5 - - - - -

WOMEN................................................................ 36 3 . 1 7 2 . 9 9 2 . 6 8 - 3 . 5 4 - - - - - 28 3 . 9 5 3 . 5 2 3 . 3 2 - 4 . 5 3 - - - - -
MEDICAL SOCIAL WORKERS............................. - - - - - - - - - - 46 7 . 0 2 7 . 2 3 5 . 6 6 - 8 . 6 9 - - - - -

MEN...................................................................... - - - - - - - - - - 9 6 . 0 6 - - - - - - - -
MEDICAL TECHNOLOGISTS................................ 137 5 . 2 0 5 . 0 7 4 . 8 0 - 5 . 6 1 - - - - - 65 5 . 7 5 5 . 7 4 5 . 4 8 - 6 . 0 6 52 5 . 7 3 5 . 7 5 5 . 5 8 - 6 . 0 6

MEN...................................................................... 15 4 . 8 8 4 . 8 0 4 . 6 1 - 5 . 0 6 - - - - - 7 5 . 4 9 - - - - - - - -
WOMEN................................................................ 122 5 . 2 4 5 . 1 8 4 . 9 1 - 5 . 6 1 - - - - - 58 5 . 7 9 5 . 7 5 5 . 4 8 - 6 . 0 6 49 5 . 7 3 5 . 7 4 5 . 6 2 - 6 . 0 6

OCCUPATIONAL TH ERA P IS TS .......................... - - - - - 50 7 .  10 6 . 9 9 6 . 5 2 - 8 . 0 6 34 4 . 6 1 4 . 8 0 4 . 6 1 - 4 . 9 7 - - - - -
MEN...................................................................... - - - - - 20 7 . 2 7 7 .  12 6 . 5 5 - 8 . 0 3 - - - - - - - - - -
WOMEN................................................................ - - - - - 30 6 . 9 9 6 . 8 2 6 . 1 1 - 8 . 1 5 33 4 . 6 1 4 . 8 0 4 . 6 1 - 4 . 9 7 - - - - -

PHARMACISTS............................................................. 56 6 . 7 9 6 . 8 3 6 . 5 1 - 7 . 0 6 25 8 . 0 6 8 . 3 5 7 . 7 9 - 8 . 4 3 32 6 . 6 6 7 . 0 5 6 . 0 0 - 7 . 0 5 - - - - -
MEN...................................................................... 43 6 . 8 3 6 . 8 8 6 . 5 7 - 7 . 0 8 22 8 . 0 7 8 . 3 5 7 . 7 9 - 8 . 4 2 30 6 . 6 5 7 . 0 5 5 . 9 5 - 7 . 0 5 16 6 . 6 1 6 . 7 9 5 . 9 5 - 7 . 1 2
WCHEN................................................................ 13 6 . 6 6 - - - - - - - - - - - - - - - - - -

PHYSICAL T H ERA PIS TS ...................................... 33 5 . 5 4 5 . 1 1 4 . 9 0 - 5 . 5 9 16 7 . 0 8 6 . 7 3 5 . 7 7 - 8 . 7 3 35 5 . 5 3 5 . 2 9 4 . 8 7 - 5 . 8 6 22 5 . 6 7 5 . 4 0 4 .  9 5 - 5.98
WOMEN................................................................ 29 5 . 1 1 5 . 1 0 4 . 8 9 - 5 .  49 11 7 . 1 3 - - - 32 5 . 6 2 5 . 3 2 4 . 9 0 - 5 . 9 8 21 5 . 7 1 5 . 4 9 4 . 9 7 - 5 . 9 8

PSYCHIATRIC SOCIAL WORKERS.................. - • - - - - 60 7 . 7 4 7 . 8 2 6 . 7 7 - 8 . 6 9 93 5 . 5 8 5 . 6 6 4 . 6 4 - 6 . 2 7 - - - -
MEN...................................................................... - - - - - 16 7 . 7 4 8 . 0 2 7 . 0 5 - 8 . 4 2 23 5 . 2 6 4 . 8 0 4 . 4 7 - 5 . 6 6 - - - - -
WOMEN................................................................ - - - - - 44 7 . 7 4 7 . 6 1 6 . 7 7 - 8 . 6 9 70 5 . 6 8 5 . 7 4 4 . 8 4 - 6 . 3 0 - - - - -

PURCHASING AGENTS............................................ 14 5 . 7 4 - - - 8 8 . 8 0 - - - 10 7 . 4 7 - - - - - - - -
MEN...................................................................... 9 6 . 4 1

' '
8 8 . 8 0 8 7 . 9 2

' ' ' ' '

See footnotes at end of table.
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(Number and average straight-time hourly earnings1 of full-time workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Table 3. State and local government hospitals: Occupational averages — Continued

Atlanta Baltimore Boston

Occupation and sex All hospitals All hospitals All hospitals Short-term hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings
of

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3
OT

workers Mean3 I Median3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUE!

RADIOLOGIC TECHNOLOGISTS
(X -R A Y ) ..................................................................... 150 $ 4 . 2 1 $ 4 . 2 3 $ 3 . 9 4 - $ 4 . 4 3 42 $ 5 . 0 6 $ 4 . 9 8 $ 4 . 6 4 - $ 5 . 3 9 97 $ 5 . 0 0 $ 4 . 7 3 $ 4 . 6 7 - $ 5 . 4 8 83 $ 5 . 0 7 $ 4 . 9 4 $ 4 . 7 0 - $ 5 . 5 9

MEN...................................................................... 46 4 . 0 3 4 . 0 6 3 . 6 4 - 4 . 3 4 9 4 . 9 3 - - - - - - - - - - - - -
NOMEN................................................................ 104 4 . 2 8 4 . 3 0 4 . 0 6 - 4 . 4 5 33 5 . 1 0 5 . 0 1 4 . 7 3 - 5 . 4 2 57 4 . 9 5 4 . 7 3 4 . 6 7 - 5 . 3 7 49 5 . 0 1 4 . 7 3 4 . 6 9 - 5 . 4 8

RADIOLOGIC TECHNOLOGISTS,
CH IE F ( X - R A Y ) .................................................... 15 6 . 2 7 6 . 2 5 5 . 0 0 - 7 . 1 0 - - - - - 14 6 . 4 9 - - - 9 7 . 1 2 - -

MEN...................................................................... 10 6 . 2 7 - - - - - - - - 12 6 . 5 5 - - - - - - - -
RESPIRATORY T H ER A P IS TS ............................. 81 3 . 8 8 3 . 8 6 3 . 3 0 - 4 . 3 4 - - - - - 51 4 . 8 1 4 . 7 9 4 . 3 0 - 5 . 3 9 34 4 . 9 8 5 . 2 2 4 . 4 3 - 5 . 6 5

MEN...................................................................... 36 4 . 0 4 3 . 9 5 3 . 3 9 - 4 . 3 8 - - - - - 39 4 . 8 4 4 . 7 9 4 . 2 5 - 5 . 4 8 30 5 . 0 1 5 . 2 2 4 . 4 3 - 5 . 6 5
WOMEN................................................................ 45 3 . 7 6 3 . 5 0 3 . 3 0 - 4 . 0 5 - - - - - - - - - - - - - -

C E R T I F I E D ............................................................. 23 4 . 5 0 4 . 3 4 4 . 3 1 - 4 . 7 9 - - - - - 9 4 . 9 6 - - - - - - - -
MEN.................................................... ................. 13 4 . 6 1 - - - - - - - - - - - - - - - - - “
WOMEN................................................................ 10 4 . 3 7 - - - - - - - - - - - - - - - - - -

NON-REGISTERED, N O N - C E f iT I F IE D . - 54 3 . 5 2 3 . 3 7 3 . 1 6 - 3 . 8 9 - - - - - 31 4 . 5 1 4 . 3 8 4 . 1 4 - 4 . 7 9 - - - - -
MEN...................................................................... 21 3 . 6 0 3 . 6 0 3 . 2 0 - 3 . 9 0 - - - - - 24 4 . 5 2 4 . 3 0 4 . 0 7 - 5 . 2 2 - - - - -
WOMEN................................................................ 33 3 . 4 7 3 . 3 7 3 . 1 5 - 3 . 8 6 - - - - - - - - - - - - - - -

SURGICAL TECHNICIANS................................... 1 1 0 3 . 2 8 3 . 1 8 3 . 0 3 - 3 . 5 6 - - - - - 29 4 . 2 0 4 . 2 2 3 . 9 1 - 4 . 4 7 29 4 . 2 0 4 . 2 2 3 . 9 1 - 4 . 4 7
MEN...................................................................... 33 3 . 1 3 3 . 0 9 3 . 0 0 - 3 . 2 4 - - - - - - - - - - - - - - -
WOMEN................................................................ 7 7 3 . 3 5 3 . 3 1 3 . 0 5 - 3 . 7 2 - - - - - - - - - - - - - - “

NO N-CERTIFIED.................................................. 97 3 . 2 6 3 . 1 7 3 . 0 3 - 3 . 5 4 14 4 . 5 2 - - - - - - - - - - - - -
MEN...................................................................... 3 2 3 .  12 3 . 0 7 2 . 9 8 - 3 . 2 4 - - - - - - - - - - - - - ~

WOMEN................................................................ 65 3 . 3 2 3 . 2 6 3 . 0 5 - 3 . 7 2 9 4 . 6 3 * ~ - ” ~ ”

NONPROFESSIONAL EMPLOYEES 

OF F IC E CLERICAL EMPLOYEES
CLERKS, ADMITTING............................................ 117 3 . 2 1 3 . 0 7 2 . 9 3 - 3 . 4 1 32 4 . 9 8 5 . 0 7 4 . 7 5 - 5 . 7 1 37 4 . 7 7 4 . 7 5 4 . 3 8 - 4 . 9 7 - - - - -

WOMEN................................................................ 114 3 . 2 1 3 . 0 8 2 . 9 3 - 3 . 4 1 31 4 . 9 5 5 . 0 7 4 . 5 6 - 5 . 7 1 24 4 . 6 5 4 . 7 0 4 . 2 4 - 4 . 9 7 20 4 . 7 7 4 . 7 0 4 . 3 8 - 5 . 0 2
CLERKS, PAYROLL.................................................. 18 3 . 1 8 3 . 0 5 2 . 9 0 - 3 . 6 2 - - - - - 29 4 . 0 0 3 . 8 4 3 . 6 3 - 4 . 3 4 12 4 . 3 5 - - -
KEYPUNCH OPERATORS, CLASS A............... - - - - - - - - - - 8 4 . 4 7 - - - 7 4 . 6 2 - - -
KEYPUNCH OPERATORS, CLASS B............... 29 2 . 9 7 3 . 0 5 2 . 7 5 - 3 .  12 - - - - - - - - - - - - - - -

WOMEN................................................................ 29 2 . 9 7 3 . 0 5 2 . 7 5 - 3 . 1 2 - - - - - - - - - - - - - - -
STENOGRAPHERS, SE N IO R................................ - - - - - 175 4 . 9 7 5 . 1 0 4 . 4 4 - 5 . 4 3 - - - - - - - - - -

WOMEN................................................................ - - - - - 175 4 . 9 7 5 . 1 0 4 . 4 4 - 5 . 4 3 - - - - - - - - - -
SWITCHBOARD OPERATORS................................ 81 3 . 0 4 3 . 1 0 2 . 7 7 - 3 . 3 4 12 4 . 2 5 - - - 79 4 .  12 4 . 2 2 3 . 5 6 - 4 . 5 8 63 4 . 3 0 4 . 3 8 3 . 8 0 - 4 . 8 0

WOMEN................................................................ 80 3 . 0 4 3 . 1 1 2 . 7 6 - 3 . 3 4 11 4 . 2 7 - - - 77 4 . 1 1 4 . 2 2 3 . 5 5 - 4 . 6 1 61 4 . 3 0 4 . 3 8 3 . 6 9 - 4 . 8 4
SWITCHBOARD OPBRATCR-

BE CEPTIO NISTS..................................................... - - - - - 22 3 . 8 7 4 . 1 8 3 . 2 2 - 4 . 2 3 42 3 . 4 2 3 . 4 9 3 . 1 5 - 3 . 6 9 - - - - -
WOMEN................................................................ - - - - - 20 3 . 9 0 4 .  18 3 . 3 1 - 4 . 3 6 34 3 .  44 3 . 5 3 3 . 1 5 - 3 . 6 9 - - - - -

TRANSCRIBING-MACHINE OPERATORS,
4 . 5 9 3 . 7 9 - 5 . 5 2TECHNICAL................................................................ 46 3 . 8 9 3 . 8 7 3 . 5 9 - 4 . 0 7 20 4 . 5 6 4 . 7 7 4 . 1 7 - 5 . 0 7 33 4 . 4 1 4 . 2 2 3 . 6 3 - 5 . 3 5 2 4 4 . 6 5

WOMEN................................................................ 46 3 . 8 9 3 . 8 7 3 . 5 9 - 4 . 0 7 20 4 . 5 6 4 . 7 7 4 . 1 7 - 5 . 0 7 33 4 . 4 1 4 . 2 2 3 . 6 3 - 5 . 3 5 24 4 . 6 5 4 . 5 9 3 . 7 9 - 5 . 5 2

OTHER NCNPROFESSICNAL EMPLOYEES
3 4 5 3 . 5 9 3 . 6 9 3 . 4 3 - 3 . 6 9CLEANERS, H O SPITAL......................................... 7 3 7 2 . 5 9 2 . 5 4 2 . 3 4 - 2 . 7 3 4 0 7 3 . 5 4 3 . 6 6 3 . 1 7 - 3 . 9 5 7 1 1 3 . 3 7 3 . 4 3 3 . 0 6 - 3 . 6 9

HEN...................................................................... 211 2 . 5 7 2 . 5 2 2 . 4 2 - 2 . 6 5 120 3 . 5 5 3 . 7 3 3 . 1 9 - 3 . 9 5 3 7 4 3 . 3 4 3 . 3 3 3 . 0 4 - 3 . 6 4 168 3 . 5 9 3 . 6 4 3 . 3 4 - 3 . 7 3
WOMEN................................................................ 5 2 6 2 . 5 9 2 . 5 5 2 . 3 1 - 2 . 7 9 2 8 7 3 . 5 3 3 . 6 6 3 . 1 7 - 3 . 9 2 3 3 7 3 . 3 9 3 . 4 3 3 . 0 8 - 3 . 6 9 - - - -

ELE CTR IC IA NS,  MAINTENANCE..................... 11 4 . 7 7 - - - 30 5 . 2 0 5 . 3 3 5 . 0 1 - 5 . 5 3 17 5 . 2 0 5 . 2 9 4 . 8 0 - 5 . 3 6 6 5 . 4 6 - -
MEN...................................................................... 11 4 . 7 7 _ - - 30 5 . 2 0 5 . 3 3 5 . 0 1 - 5 . 5 3 17 5 . 2 0 5 . 2 9 4 . 8 0 - 5 . 3 6 6 5 . 4 6 - - -

ENGINEERS, STATIONARY................................ 7 6 . 5 2 - - - 39 5 . 3 8 5 . 5 3 5 . 0 5 - 5 . 5 6 38 5 . 9 4 5 . 9 1 5 . 2 9 - 6 . 2 4 21 5 . 9 7 5 . 9 5 5 . 2 9 - 6 . 2 4
MEN...................................................................... 7 6 . 5 2 - - - 39 5 .  38 5 . 5 3 5 . 0 5 - 5 . 5 6 38 5 . 9 4 5 . 9 1 5 . 2 9 - 6 . 2 4 21 5 . 9 7 5 . 9 5 5 . 2 9 - 6 . 2 4

F I N I S H E R S ,  FLATWORK, MACHINE............ 101 2 . 6 1 2 . 5 9 2 . 4 2 - 2 . 7 9 - - - - - 64 3 . 5 9 3 . 6 9 3 . 4 6 - 3 . 8 4 - - - - -
WOMEN................................................................ 101 2 . 6 1 2 . 5 9 2 . 4 2 - 2 . 7 9 64 3 . 5 9 3 . 6 9 3 . 4 6 - 3 . 8 4

See footnotes at end of table.
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Table 3. State and local government hospitals: Occupational averages — Continued
(Number and average straight-time hourly earnings1 of full-time workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Buffalo Chicago Cleveland Dallas-Fort Worth

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3
OT

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
RESID ENTS................................................................... - - - - - - - - - - 45 $ 7 . 5 0 $ 7 . 7 2 $ 6 . 7 3 - $ 8 . 4 2 - - - - -

HEN...................................................................... - - - - - - - - - - 38 7 . 4 2 7 . 7 2 6 . 4 8 - 8 .  42 - - - - -
WOMEN................................................................ - - - - - - - - - 7 7 . 9 3 " “ “ ~ ~ ~

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF NURSING................................... 7 $ 9 . 2 1 - - - - - - - - 6 8 . 7 3 - - - 7 $ 8 . 6 8 - - -

NOHEN................................................................ - - - - - 12 $ 1 0 . 9 3 - - - 6 8 . 7 3 - - - 7 8 . 6 8 - - -
SUPERVISORS OF NURSES................................ 58 7 . 6 5 $ 7 . 9 1 $ 7 . 3 2 - $ 8 .  11 131 8 . 4 7 $ 8 . 4 3 $ 7 . 9 4 - $ 9 . 1 8 57 6 . 9 8 6 . 9 8 6 . 4 6 - 7 . 2 0 4 5 6 . 4 1 $ 6 . 0 1 $ 5 . 7 8 - $ 7 . 3 6

NGHEN................................................................ - - - - - 126 8 . 4 7 8 . 4 3 7 . 9 4 - 9 . 2 9 57 6 . 9 8 6 . 9 8 6 . 4 6 - 7 . 2 0 41 6 . 3 7 6 . 0 1 5 . 7 8 - 7 . 0 3
HEAD NURSES............................................................. 2 6 8 6 . 3 8 6 . 4 6 6 . 0 6 - 6 . 6 5 4 5 9 6 . 9 2 7 . 0 7 6 . 6 1 - 7 . 4 0 1 1 0 6 . 4 1 6 . 5 5 6 . 1 1 - 6 . 5 6 13 8 5 . 8 7 6 . 0 8 5 . 2 9 - 6 . 2 8

HEN...................................................................... - - - - - 9 6 . 8 1 - - - - - - - - - - - - -
NOHEN................................................................ - - - - - 4 50 6 .  92 7 . 0 7 6 . 6 1 - 7 . 4 0 110 6 . 4 1 6 . 5 5 6 . 1 1 - 6 . 5 6 138 5 . 8 7 6 . 0 8 5 . 2 9 - 6 . 2 8

NURSE AN ESTHETISTS ......................................... 12 7 . 4 7 - - - - - - - - 9 7 . 8 0 - - - - - - - -
HOHEN................................................................ - - - - - - - - - - 9 7 . 8 0 - - - 16 8 . 8 7 9 . 1 4 8 . 0 7 - 9 . 8 7

GENERAL DUTY NURSES...................................... 5 . 3 0 5 . 2 6 5 . 0 7 - 5 . 5 3 1 , 4 2 8 6 . 1 0 6 . 1 8 5 . 6 6 - 6 . 6 4 5 4 6 5 . 4 9 5 . 5 5 5 . 1 7 - 5 . 7 7 - - - - -
NCHEN................................................................ - - - - - 1 , 3 9 3 6 . 1 0 6 . 1 8 5 . 7 1 - 6 . 6 4 5 4 3 5 . 5 0 5 . 5 5 5 .  1 7 - 5 . 7 7 - - - - -

NURSING INSTRUCTORS...................................... - - - - - 74 7 . 7 2 7 . 8 8 6 . 9 8 - 8 . 5 4 - - - - - - - - - -
NOHEN................................................................ - - 72 7 . 7 3 7 . 8 8 6 . 9 8 - 8 . 4 6 " “ - ~ " ~ ” ~

OTHER PROFESSIONAL AND TECHNICAL 
ENFLOYEES

D I E T I T I A N S ................................................................ 11 5 . 6 7 - - - 60 6 . 4 3 5 . 9 1 5 . 6 2 - 6 . 9 7 20 5 . 9 4 5 . 9 8 5 . 7 4 - 5 . 9 9 - - - - -
HOHEN................................................................ - - - - - 59 6 . 4 5 5 . 9 1 5 . 6 2 - 6 . 9 9 20 5 . 9 4 5 . 9 8 5 . 7 4 - 5 . 9 9 - - - - -

LICENSED PRACTICAL NURSES..................... 241 4 . 3 2 4 . 1 2 4 . 1 2 - 4 . 8 6 8 4 5 4 . 9 3 4 . 8 9 4 . 5 8 - 5 . 3 3 4 5 5 4 . 0 0 4 . 0 5 3 . 7 3 - 4 . 0 8 4 2 4 3 . 4 7 3 . 3 1 3 .  1 3 - 3 . 7 5
NOHEN................................................................ - - - - - 83 7 4 . 9 3 4 . 8 9 4 . 5 8 - 5 . 3 3 4 4 5 3 . 9 9 4 . 0 5 3 . 7 3 - 4 . 0 8 4 1 9 3 . 4 7 3 . 3 1 3 . 1 3 - 3 . 7 6

HEDICAL L IBR A RIA N S ............... .. ...................... - - - - - 16 6 . 9 1 6 . 6 0 5 . 8 1 - 7 . 7 8 - - - - - - - - - -
HOHEN................................................................ - - - - - 16 6 . 9 1 6 . 6 0 5 . 8 1 - 7 . 7 8 - - - - - - - - - -

HEDICAL RECORD TEC HN ICIANS.................. - - - - - 21 5 .  19 5 . 3 0 4 . 7 5 - 5 . 7 5 7 4 . 3 3 - - - - - - - -
NOHEN................................................................ - - - - - 21 5 .  19 5 . 3 0 4 . 7 5 - 5 . 7 5 7 4 . 3 3 - - - - - - - -

ACCREDITED.......................................................... - - - - - 9 5 . 5 7 - - - - - - - - - - - - -
HOHEN................................................................ - - - - - 9 5 .  57 - - - - - - - - - - - - -

NON-REGISTERED, HON-ACCREDITED. - - - - - 12 4 . 9 0 - - - - - - - - - - - - -
HOHEN................................................................ - - - - - 12 4 . 9 0 - - - - - - - - - - - - -

HEDICAL SOCIAL WORKERS:
HEN...................................................................... - - - - - 33 6 . 9 1 6 . 5 0 6 . 5 0 - 7 . 5 1 - - - - - - - - - -

HEDICAL TECHNOLOGISTS................................ - - - - - 3 0 7 6 . 2 2 5 . 6 6 5 . 2 3 - 6 . 6 5 - - - - - - - - - -
HEN...................................................................... - - - - - 91 6 . 3 8 5 . 6 6 5 . 2 3 - 6 . 9 9 14 5 . 3 4 - - - - - - - -
NOHEN................................................................ - - - - - 2 1 6 6 .  15 5 . 7 2 5 . 2 3 - 6 . 5 0 - - - - - - - - - -

OCCUPATIONAL TB E B A P IS T S .......................... 19 5 . 7 8 5 . 4 2 5 . 2 9 - 6 . 3 4 58 5 . 7 9 5 . 5 7 5 . 3 5 - 6 . 1 2 9 4 . 9 5 - - - 16 5 . 1 3 5 . 0 7 4 . 2 4 - 5 . 7 0
HEN...................................................................... - - - - - 6 5 . 8 0 - - - - - - - - - - - - -
NOHEN................................................................ - - - - - 52 5 . 7 8 5 . 6 2 5 . 3 5 - 6 . 1 3 9 4 . 9 5 - - - 14 5 . 2 6 - - -

PB ARHACISTS............................................................. - - - - - - - - - - 18 8 . 2 0 8 . 3 6 8 . 0 9 - 8 . 6 4 30 6 . 4 2 6 . 2 8 6 . 1 5 - 6 . 7 6
HEN...................................................................... - - - - - 24 8 . 5 8 8 . 6 5 8 . 0 6 - 9 . 0 9 11 8 . 1 6 - - - 27 6 . 4 6 6 . 2 8 6 . 2 1 - 6 . 8 2
HOHEN................................................................ - - - - - - - - - - 7 8 . 2 7 - - - - - - - -

PHYSICAL TH ER A P IS TS ...................................... - - - - - 2 4 5 . 9 1 5 . 8 1 5 . 4 9 - 6 . 1 9 23 6 . 0 0 5 . 9 4 5 . 7 3 - 6 . 3 0 15 5 . 0 3 5 . 1 8 4 . 9 8 - 5 . 4 1
HEN..................................................................... - - - - - 7 5 . 7 8 - - - - - - - - - - - - -
NCHEN................................................................ - - - - - 17 5 . 9 6 5 . 8 1 5 . 5 6 - 6 . 1 9 19 5 . 9 5 5 . 9 4 5 . 5 9 - 6 .  15 15 5 . 0 3 5 . 1 8 i00O'9

5 . 4 1
PSYCHIATRIC SOCIAL WORKERS.................. 4 8 7 . 0 7 7 . 0 4 6 . 4 0 - 7 . 9 1 13 5 6 . 6 0 6 . 7 6 5 . 7 2 - 7 . 4 0 - - - - - - - - - -

HEN...................................................................... - _ - - - 59 6 . 3 8 6 . 2 9 5 . 5 0 - 7 . 0 7 - - - - - - - - - -
HOHEN................................................................ - - - - - 7 6 6 . 7 8 7 . 0 1 6 . 0 4 - 7 . 4 0 - - - - - - - - - -

RADIOLOGIC TECHNOLOGISTS
(X -R A Y ) ...................................................................... - - - - - - - - - - 60 4 . 5 1 4 . 6 6 4 . 2 3 - 4 . 6 6 40 4 . 5 3 4 . 5 7 4 . 1 5 - 4 . 8 8

HEN...................................................................... - _ - - - - - - - - - - - - - 19 4 . 5 7 4 . 6 2 4 . 2 3 - 4 . 9 1
HOHEN.......................................................... ~ — — ~ ' ' '

5 0 4 . 5 1 4 . 6 5 4 . 2 3 - 4 . 6 6 21 4 . 4 9 4 . 4 1 4 .  1 5 - 4 . 8 4

See footnotes at end of table.
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(Number and average straight-time hourly earnings1 of full-time workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Table 3. State and local government hospitals: Occupational averages — Continued

Buffalo Chicago Cleveland Dallas-Fort Worth

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3
of

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range 3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES--CCNTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED 

RADIOLOGIC TECHNOLOGISTS,
$ 7 . 2 2 $ 6 . 2 9 $ 7 . 7 9 $ 6 . 9 7 $ 6 . 1 9CHIEF (X-RAY) ..................................................... - - - - - 17 $ 6 . 0 4 - 6 - - - 7 - - -

MEN...................................................................... - - - - - 7 7 . 5 3 - - - - - - - - - - - - “
HCMEN................................................................ - - - - - 10 7 . 0 1 - - - - - - - - - - - - -

RESPIRATORY TH ER A P IS TS .............................. - - - - - 11 5 . 6 9 - - - 14 4 . 1 6 - - - 6 4 3 . 5 0 $ 3 . 5 5 $ 3 . 1 1 - $ 3 . 7 9
HEN...................................................................... _ - - - - - - - - - 7 4 . 1 9 - - - 2 3 3 . 5 8 3 . 5 7 3 . 3 5 - 3 . 8 2
WOMEN................................................................ _ _ - - - - - - - - 7 4 . 1 4 - - - 41 3 . 4 5 3 . 4 7 3 . 0 5 - 3 . 7 7

C E R T I F I E D .............................................................. - - - - - - - - - - - - - - - 3 9 3 . 6 5 3 . 5 9 3 . 4 7 - 3 . 8 0
MEN...................................................................... _ _ _ _ - - - - - - - - - - - 17 3 . 5 8 3 . 5 6 3 . 3 7 - 3 . 7 6
8CMEN................................................................ - - - - - - - - - - - - - - - 2 2 3 . 7 1 3 . 6 9 3 .  4 9 - 3 . 8 5

SPEECH T H E R A P IS T S ............................................ - - - - - 15 6 . 8 1 6 . 8 0 6 . 4 0 - 7 . 1 5 - - - - - - - - - -
WOMEN................................................................ — — - — - 11 6 . 7 5 — - - - - — — - - — - — —

SURGICAL TE C HN IC IA NS................................... - - - - - - - - - - 37 3 . 6 8 $ 3 . 6 0 $ 3 . 6 0 - $ 3 . 8 0 39 3 . 7 3 3 . 6 8 3 . 3 5 - 4 . 1 4
HCMEN................................................................ - - - - - - - - - - 3 2 3 . 7 2 3 . 6 0 3 . 6 0 - 3 . 8 0 28 3 . 6 7 3 . 6 8 3 .  2 8 - 3 . 8 7

C E R T I F I E D ............................................................. - _ - - - - - - - - - - - - - 31 3 . 7 7 3 . 6 8 3 . 3 1 - 4 . 3 6
HCMEN................................................................ _ - _ - - - - - - - - - - - 20 3 . 7 0 3 . 6 8 3 . 2 6 - 4 . 2 3

NC N -C ER TIF IE D .................................................. - - - - - - - - - - 36 3 . 6 6 3 . 6 0 3 . 6 0 - 3 . 7 5 - - - - -
HOHEN................................................................. - - - - - - - 31 3 . 7 0 3 . 6 0 3 . 6 0 - 3 . 7 7 ~ - -

NONPROFESSICNAL EMPLOYEES 

O F FIC E CLERICAL EMPLOYEES
2 . 7 4CLERKS, ADMITTING............................................ - - - - - 9 4 . 4 1 - - - 42 3 . 6 4 3 . 6 2 3 . 3 7 - 3 . 8 5 2 3 2 . 5 8 2 . 4 4 2 . 3 4 -

HOHEN................................................................ - - - - - - - - - - 42 3 . 6 4 3 . 6 2 3 . 3 7 - 3 . 8 5 2 2 2 . 5 7 2 . 4 4 2 . 3 4 - 2 . 7 6
CLERKS, PAYROLL.................................................. - - - - - 26 4 . 1 6 4 . 1 9 3 . 7 5 - 4 . 5 2 6 3 . 8 6 - - - 6 3 . 5 1 - - -
KEYPUNCH OPERATORS, CLASS B ............... - - - - - 9 3 . 7 8 - - - 17 3 . 5 0 3 . 3 0 3 . 2 0 - 3 . 7 5 12 2 . 5 1 - - -

HOMEN................................................................. - - - - - 9 3 . 7 8 - - - 17 3 . 5 0 3 . 3 0 3 . 2 0 - 3 . 7 5 10 2 . 5 1 - - -
STENOGRAPHERS, GENERAL.............................. 81 $ 3 . 7 3 $ 3 . 6 2 $ 3 . 4 1 - $ 4 . 0 3 87 3 . 9 3 3 . 8 8 3 . 6 0 - 4 . 1 9 12 4 . 0 3 - - - - - - - -

HCMEN................................................................. - - - - - 87 3 . 9 3 3 . 8 8 3 . 6 0 - 4 .  19 12 4 . 0 3 - - - - - - “ ~
STENOGRAPHERS, SENIOR................................. 6 6 4 . 5 2 4 . 4 9 4 . 2 5 - 4 . 8 4 - - - - - - - - - - - - - - ”
SWITCHBOARD OPERATORS................................ 3 2 3 . 6 5 3 . 7 7 3 . 3 3 - 4 . 0 5 59 4 . 0 0 3 . 9 1 3 . 6 0 - 4 . 4 7 38 3 . 5 0 3 . 6 2 3 . 2 7 - 3 . 6 3 4 0 2 . 8 5 2 . 8 4 2 . 5 6 - 3 . 0 5

HCMEN................................................................ - - - - - 59 4 . 0 0 3 . 9 1 3 . 6 0 - 4 . 4 7 38 3 . 5 0 3 . 6 2 3 . 2 7 - 3 . 6 3 4 0 2 . 8 5 2 . 8 4 2 . 5 6 - 3 . 0 5
SHITCHBOARD OPERATOR-

RE CEP TIO N IS TS ..................................................... - - - - - 10 3 . 9 8 - - - - - - “ ~ - ~ -
HCMEN................................................................ - - - - - 10 3 . 9 8 - - - - - - - - “ - - ~

TRANSCRIBING-HACHINE OPERATORS,
3 . 0 5 - 3 . 7 7TECHNICAL................................................................ 37 3 . 6 2 3 . 8 4 3 . 2 2 - 3 . 9 8 2 7 4 . 0 3 4 . 0 0 3 . 7 2 - 4 . 3 6 18 3 . 7 1 3 . 7 7 3 . 5 3 - 3 . 9 4 4 9 3 . 4 0 3 . 4 4

HOHEN................................................................ - - - - - 27 4 . 0 3 4 . 0 0 3 . 7 2 - 4 . 3 6 18 3 . 7 1 3 . 7 7 3 . 5 3 - 3 . 9 4 4 9 3 . 4 0 3 . 4 4 3 . 0 5 - 3 . 7 7
OTHER NONPROFESSIONAL EMPLOYEES

CLEANERS, H O SPITAL......................................... 2 5 1 3 . 5 4 3 . 6 1 3 . 2 7 - 3 . 7 9 8 3 7 4 . 3 0 4 . 5 2 4 . 2 5 - 4 . 5 2 4 6 5 3 . 1 3 3 . 1 1 2 . 9 0 - 3 . 4 5 2 3 9 2 . 5 9 2 . 6 7 2 . 2 5 - 2 . 8 4
HEN...................................................................... - - - - - 3 7 0 4 . 3 1 4 . 5 2 4 . 2 7 - 4 . 5 2 1 6 2 3 . 2 4 3 . 4 2 2 . 7 7 - 3 . 4 5 1 0 7 2 . 6 8 2 . 6 7 2 . 2 7 - 2 . 8 5
HOMEN................................................................ - - - - - 4 6 7 4 . 3 0 4 . 5 2 4 . 1 4 - 4 . 5 2 3 0 3 3 . 0 7 3 . 1 1 2 . 9 0 - 3 . 2 5 1 3 2 2 . 5 2 2 . 2 7 2 . 2 4 - 2 . 8 4

ELECTRICIA NS,  MAINTENANCE..................... 8 5 . 5 1 - - - 99 1 0 . 3 4 1 0 . 2 5 1 0 . 2 5 - 1 0 . 7 5 16 6 . 3 8 6 . 5 5 6 . 5 5 - 6 . 5 5 12 4 . 4 1 - - -
HEN...................................................................... - - - - - 99 1 0 . 3 4 1 0 . 2 5 1 0 . 2 5 - 1 0 . 7 5 16 6 . 3 8 6 . 5 5 6 . 5 5 - 6 . 5 5 12 4 . 4 1 - - -

ENGINEERS, STATIONARY................................. 16 5 . 6 9 5 . 7 5 5 . 6 4 - 5 . 7 8 175 9 .  31 9 . 6 0 9 . 0 5 - 9 . 6 0 3 3 5 . 7 0 5 . 7 7 4 . 8 5 - 6 . 5 8 - - - - -
MEN...................................................................... - - - - - 1 7 5 9 . 3 1 9 . 6 0 9 . 0 5 - 9 . 6 0 33 5 . 7 0 5 . 7 7 4 . 8 5 - 6 . 5 8 - - - - -

F I N I S H E R S ,  FLATHORK, MACHINE............ - - - - - - - - - - - - - - - 19 2 . 5 6 2 . 5 3 2 . 4 5 - 2 . 7 9
HOHEN................................................................. - - - - - - - - - - - - - - - 19 2 . 5 6 2 . 5 3 2 . 4 5 - 2 . 7 9

FOOD SERYICE S U P E R V I S O R S ........................ - - - - - 7 4 4 . 9 9 5 . 2 3 4 . 5 5 - 5 . 2 5 31 4 . 2 2 4 . 1 9 4 . 0 8 - 4 . 4 2 16 4 . 2 3 4 . 0 9 3 . 5 4 - 4 . 7 9
HEN...................................................................... - - - - - 9 4 . 9 1 - - - - - - - - - - - - -
HOHEN................................................................

" — ' '
6 5 5 . 0 1 5 . 2 3 4 . 5 5 - 5 . 2 3 29 4 . 1 7 4 . 1 5 4 . 0 8 - 4 .  40 15 4 . 1 4 4 . 0 9 3 . 5 4 - 4 . 5 6

See footnotes at end of table.
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(Number and average straight-time hourly earnings1 of full-time workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Table 3. State and local government hospitals: Occupational averages — Continued

Occupation and sex

Atlanta Baltimore Boston

All hospitals All hospitals All hospitals Short-term hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

OTHER NCNPROFESSIONAL EMPLOYEES—
CONTINUED

FOOD SERVICE SU PERV IS ORS....................... 31 $ 3 . 7 0 $ 3 . 7 0 $ 2 . 8 4 - $ 4 . 2 9 33 $ 5 .  33 $ 5 . 1 6 $ 5 . 0 6 - $ 5 .  19 47 $ 4 . 1 8 $ 4 . 1 5 $ 4 . 0 3 - $ 4 . 3 5 - - - - -
MEN...................................................................... - - - - - 13 5 .  50 - - - - - - - - - - - - -
WOMEN................................................................ 29 3 . 7 7 3 . 8 5 2 . 9 0 - 4 .  30 2 0 5 . 2 2 5 . 1 6 4 . 6 1 - 5 . 1 9 36 4 . 2 5 4 .  15 4 . 0 8 - 4 . 3 6 25 $ 4 . 2 4 $ 4 . 1 5 $ 4 . 1 5 - $ 4 . 3 5

FCCD SERVICE HELPER S................................... 417 2 .  52 2 . 4 4 2 . 3 0 - 2 .  67 30 7 3 . 5 7 3 . 8 0 3 . 1 9 - 3 . 9 5 50 0 3 . 3 2 3 . 3 3 3 . 0 4 - 3 . 4 8 2 0 3 3 . 5 4 3 . 5 5 3 . 2 4 - 3 . 6 9
MEN..................................................................... 50 2 . 4 9 2 . 4 4 2 . 3 7 - 2 .  52 53 3 .  30 3 .  19 3 . 0 0 - 3 . 6 0 173 3 . 2 9 3 . 2 5 2 . 9 5 - 3 . 5 6 - - - - -
WOMEN................................................................ 3 6 7 2 . 5 2 2 . 4 5 2 . 3 C - 2 . 7 2 25 4 3 . 6 2 3 . 8 4 3 . 2 5 - 3 . 9 5 327 3 . 3 3 3 . 3 3 3 . 0 4 - 3 . 4 7 142 3 . 5 2 3 . 4 7 3 . 2 4 - 3 . 6 9

HOUSEKEEPERS, C H I E F ...................................... 13 5 . 3 6 - - - 9 6 . 0 1 - - - 16 5 . 1 6 4 . 4 7 4 . 4 4 - 5 . 6 8 6 5 . 5 7 - - -
MEN...................................................................... 6 6 . 4 9 - - - - - - - - 6 5 . 4 6 - - - - - - - -
WOMEN................................................................ 7 4 . 3 9 - - - - - - - - 1 0 4 . 9 7 - - - - - - - -

NURSING A I D S .......................................................... 1 , 4 8 9 2 . 7 7 2 . 7 7 2 . 5 8 - 2 .  96 595 4 .  17 4 . 5 0 4 . 0 8 - 4 . 5 0 1 , 2 0 3 3 . 6 9 3 . 8 1 3 . 4 1 - 3 . 9 7 7 5 9 3 . 7 8 3 . 8 4 3 . 5 6 - 3 . 9 9
MEN...................................................................... 156 2 . 8 4 2 . 7 9 2 . 6 8 - 2 .  99 146 3 .  96 4 . 3 3 3 . 4 1 - 4 . 5 0 271 3 . 6 7 3 . 8 4 3 .  3 0 - 3 . 9 9 - - - - -
WOMEN................................................................ 1 , 3 3 3 2 . 7 6 2 . 7 5 2 . 5 8 - 2 . 9 5 4 4 9 4 .  24 4 .  50 4 . 0 9 - 4 . 5 0 93 2 3 . 7 0 3 . 8 1 3 . 4 2 - 3 . 9 7 59 5 3 . 7 9 3 . 8 4 3 . 6 2 - 3 . 9 9

PSY CHIATRIC A I D S ............................................... - - - - - 1 , 2 6 4 4 . 2 9 4 . 5 0 3 . 8 7 - 4 . 5 3 72 2 3 . 5 4 3 . 4 1 3 . 3 1 - 3 . 6 8 - - - - -
MEN..................................................................... - - - - - 4 1 7 4 . 4 5 4 . 5 0 3 . 4 2 - 5 . 9 3 3 0 4 3 . 4 7 3 . 4 1 3 . 2 C - 3 . 6 3 - - - - -
WOMEN................................................................ - - - - - 8 4 7 4 .  21 4 . 5 0 4 . 3 3 - 4 . 5 3 4 1 8 3 . 5 9 3 . 5 2 3 . 4 1 - 3 . 8 4 - - - - -

WARD CLERKS............................................................. 421 2 . 9 9 2 . 9 6 2 . 8 5 - 3 . 2 1 10 6 4 .  37 4 . 5 3 4 . 0 8 - 4 . 5 9 73 3 . 7 8 3 . 8 4 3 . 7 3 - 3 . 9 7 57 3 . 9 7 3 . 9 7 3 . 7 7 - 3 . 9 7
WOMEN................................................................ 420 2 . 9 9 2 . 9 6 2 . 8 5 - 3 . 2 1 103 4 . 4 0 4 . 5 3 4 . 0 9 - 4 . 6 0 73 3 . 7 8 3 . 8 4 3 . 7 3 - 3 . 9 7 57 3 . 9 7 3 . 9 7 3 . 7 7 - 3 . 9 7

WASHERS, MACHINE.............................................. 2 0 2 . 6 3 2 . 5 8 2 . 4 2 - 2 . 7 9 - - - - - 2 2 3 . 6 8 3 . 6 9 3 .  5 0 - 3 .  69 - - - - -
MEN...................................................................... 2 0 2 . 6 3 2 . 5 8 2 . 4 2 - 2 . 7 9 “ - ~ 2 2 3 . 6 8 3 . 6 9 3 . 5 0 - 3 . 6 9 “ ~ “

Buffalo Chicago Cleveland Dallas-Fort Worth

All hospitals All hospitals All hospitals All hospitals

OTHER NONPROFESSIONAL EMPLOYEES—
CONTINUED

FOOD SERVICE HELPERS................................... 157 $ 3 . 5 9 $ 3 . 7 1 $ 3 . 4 0 - $ 3 . 8 6 67 9 $ 3 . 8 4 $ 3 . 9 2 $ 3 . 6 4 - $ 4 .  02 2 5 5 $ 3 . 0 7 $ 3 . 1 5 $ 2 . 8 2 - $ 3 . 3 4 123 $ 2 . 3 8 $ 2 . 2 7 $ 2 . 2 4 - $ 2 . 4 3
MEN..................................................................... - - - - - 148 3 . 7 7 3 . 8 7 3 . 5 5 - 4 . 0 2 - - - - - 25 2 . 2 8 2 .  24 2 . 0 6 - 2 . 3 4
WOMEN................................................................ - - - - - 531 3 . 8 5 3 . 9 2 3 . 7 1 - 3 . 9 9 2 2 0 3 . 0 6 3 . 1 5 2 . 8 2 - 3 . 2 4 9 8 2 . 4 1 2 .  29 2 . 2 5 - 2 . 4 8

NURSING A ID S .......................................................... - - - - - 1 , 2 3 5 3 .  91 4 . 0 2 3 . 8 2 - 4 . 0 5 6 9 6 3 . 2 1 3 . 2 7 3 . 0 0 - 3 . 3 6 6 5 3 2 . 7 3 2 . 6 8 2 . 5 4 - 3 . 1 1
MEN...................................................................... - - - - - 55 3 . 7 9 4 . 0 2 3 . 6 2 - 4 . 0 2 72 3 . 1 5 3 . 2 7 2 . 9 4 - 3 . 3 6 52 2 . 4 8 2 . 5 4 2 . 2 0 - 2 . 6 8
WOMEN................................................................ - - - - - 1 , 1 8 0 3 . 9 2 4 . 0 2 3 . 8 2 - 4 . 0 5 6 2 4 3 . 2 2 3 .  27 3 .  1 0 - 3 .  36 - - - - -

PSYCHIATRIC A I D S ............................................... 1 , 0 0 7 4 . 8 3 4 . 8 9 4 . 8 6 - 5 . 0 8 5 8 8 4 . 5 1 4 .  58 4 . 2 2 - 4 . 7 8 - - - - - - - - - -
MEN...................................................................... - - - - - 125 4 . 2 5 4 .  27 3 . 7 6 - 4 . 5 8 - - - - - - - - - -
WOMEN................................................................ - - - - - 4 6 3 4 . 5 8 4 . 6 8 4 . 3 6 - 4 . 8 7 - - - - - - - - - -

WARD CLERKS............................................................. - - - - - 385 3 . 7 3 3 . 7 6 3 . 6 0 - 3 . 9 2 129 3 . 3 4 3 . 4 1 3 . 1 0 - 3 .  42 - - - - -
MEN..................................................................... - - - - - 17 3 . 7 3 3 .  77 3 . 5 2 - 4 .  05 - - - - - - - - - -
WOMEN................................................................ - - - - - 368 3 . 7 3 3 . 7 6 3 . 6 0 - 3 . 9 2 128 3 . 3 4 3 . 4 1 3 .  1 0 - 3 . 4 2 - - - - -

WASHERS, MACHINE............................................... 6 3 3 . 8 9 4 . 0 7 3 . 7 7 - 4 . 2 5 - - - - - 6 3 . 7 7 - - - 13 2 . 6 4 - - -
MEN...................................................................... 2 2 4 . 0 4 4 . 2 5 3 . 8 1 - 4 .  44 - - - _ _ - - - - - 1 2 2 . 6 5 - - -
WOMEN................................................................ 41 3 . 8 1 4 . 0 5 3 . 4 2 - 4 . 1 8 ~ “ “ ~ ~ ~ ~ ~ ~ ~

See footnotes at end o f table.
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(Num ber and average straight-time hourly earnings1 o f fu ll-tim e workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Table 3. State and local government hospitals: Occupational averages — Continued

Denver-Boulder Detroit Houston Kansas City

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range 3 workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

PHYSICIANS
RE SIDENTS................................................................... - - - - - 2 1 8 $ 6 . 8 1 $ 6 . 4 8 $ 6 . 2 4 - $ 7 . 0 5 - - - - - - - - - -

MEN...................................................................... - - - - - 187 6 . 6 3 6 . 2 7 6 . 2 4 - 6 . 8 2 - - - - - - - - - -
WCMEN................................................................. - - - 31 7 . 8 7 7 .  39 6 . 4 8 - 8 . 7 6 - “ - - “ ~

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF NORSING................................... - - - - - 11 1 0 . 4 9 - - - - - - * - - “

WOMEN................................................................ - - - - - 9 1 0 . 1 4 - - - - - - - - - - - - -
SOPERVISORS OF NURSES................................. 25 $ 7 . 8 3 $ 7 . 5 4 $ 7 . 1 8 - $ 8 .  57 114 7 . 3 3 7 . 2 8 6 . 7 9 - 7 . 7 5 - - - - - 24 $ 6 . 5 8 $ 6 . 4 7 $ 6 . 0 9 - $ 7 . 1 3

WOMEN................................................................ 2 4 7 . 8 4 7 . 5 4 7 . 1 8 - 8 . 5 7 1 1 2 7 .  33 7 . 2 8 6 . 7 6 - 7 . 8 1 - - - - - 24 6 . 5 8 6 . 4 7 6 . 0 9 - 7 . 1 3
HEAD NORSES............................................................. 71 7 . 2 6 7 . 5 0 6 . 8 4 - 7 .  84 2 3 8 6 . 7 0 6 . 6 4 6 . 3 0 - 7 . 0 3 90 $ 6 . 0 5 $ 5 . 9 9 $ 5 . 5 5 - $ 6 . 5 1 70 5 . 7 5 5 . 6 9 5 . 2 6 - 6 . 2 4

WOMEN................................................................ 70 7 . 2 6 7 . 5 0 6 . 8 4 - 7 . 8 4 2 3 6 6 . 7 0 6 . 6 5 6 . 3 0 - 7 . 0 3 87 6 . 0 4 5 . 9 9 5 . 5 0 - 6 .  51 6 8 5 . 7 6 5 . 7 0 5 . 2 9 - 6 . 2 5
CL INICAL S P E C I A L I S T S .................................... - - - - - - - - - - - - - - - 24 6 . 0 4 5 . 8 4 5 . 3 0 - 6 . 5 9

WOMEN................................................................ - - - - - - - - - - - - - - - 24 6 . 0 4 5 . 8 4 5 .  3 0 - 6 . 5 9
NORSE ANEST HETIST S......................................... - - - - - 50 8 . 3 3 8 . 2 7 8 . 1 0 - 8 . 4 6 - - - - - - - - - -

WOMEN................................................................ - - - - - 47 8 . 34 8 .  34 8 .  1 0 - 8 . 4 6 - - - - - - - - - -
GENERAL DOTY NORSES...................................... 5 4 9 5 . 6 1 5 . 6 0 5 . 2 3 - 5 . 9 0 9 8 7 6 . 1 3 6 . 0 6 5 . 7 0 - 6 . 4 5 3 3 2 5 . 3 1 5 . 2 4 4 . 9 0 - 5 . 6 0 3 5 3 5 . 2 4 5 . 2 0 4 . 6 2 - 5 . 6 1

MEN...................................................................... - - - - - 2 0 6 . 1 8 6 . 3 6 5 . 4 9 - 6 . 8 0 - - - - - - - - - -
WOMEN................................................................ 5 3 6 5 . 6 2 5 . 6 0 5 . 2 3 - 5 . 9 0 9 6 7 6 . 13 6 . 0 6 5 . 7 0 - 6 . 4 5 3 2 9 5 . 3 1 5 . 2 4 4 . 9 0 - 5 . 6 0 3 4 0 5 . 2 7 5 . 2 4 4 . 6 3 - 5 . 6 2

NURSING INSTRUCTORS...................................... - - - - - 26 6 . 7 8 6 . 4 0 6 . 3 4 - 7 . 1 3 - - - - - 15 6 . 1 7 6 . 0 3 5 . 7 2 - 6 . 6 9
WOMEN................................................................ - - - - - 24 6 . 8 4 6 . 4 0 6 . 4 0 - 7 . 1 8 - - ” 15 6 .  17 6 . 0 3 5 . 7 2 - 6 . 6 9

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

COMPUTER OPERATORS, CLASS E ............... - - - - - - - - - - - - - - - 1 2 4 . 1 3 - - -
D I E T I T I A N S ................................................................ - - - - - 23 6 . 8 1 6 . 7 5 6 . 5 7 - 7 . 2 4 - - - - - 8 5 .  15 - - -

WCMEN................................................................. - - - - - 23 6 . 8 1 6 . 7 5 6 . 5 7 - 7 . 2 4 - - - - - 8 5 . 1 5 - - -
LABORATORY TECHNIC IA NS.............................. - - - - - 33 4 . 7 6 4 . 9 9 4 . 2 8 - 5 . 1 0 - - - - - 25 3 . 8 7 3 . 9 9 3 . 7 1 - 4 . 0 4

MEN...................................................................... - - - - - - - - - - - - - - - 1 1 3 . 8 9 - - -
WOMEN................................................................. - - - - - 26 4 . 6 3 4 . 7 1 4 . 2 3 - 4 . 9 9 - - - - - 14 3 . 8 5 - - -

LICENSED PRACTICAL NURSES..................... - - - - - 8 3 1 5 . 0 9 5 . 0 8 4 . 6 3 - 5 . 4 8 - - - - - 342 3 . 6 7 3 . 6 5 3 . 2 3 - 4 . 2 2
WOMEN................................................................ - - - - - 8 2 3 5 . 0 9 5 . 0 8 4 . 6 3 - 5 . 4 8 - - - - - 330 3 . 6 7 3 . 6 5 3 . 2 2 - 4 . 2 2

MEDICAL LIBR A RIA N S......................................... - - - - - 6 6 . 2 9 - - - - - - - - - - - - -
WOMEN................................................................ - - - - - 6 6 . 2 9 - - - - - - - - - - - - -

MEDICAL RECORD ADMINISTRATORS
(REG IS T ERED ) ........................................................ - - - - - 9 7 .  59 - - “ - - - - * - -

WCMEN................................................................ — — — — — 9 7 . 5 9 — - — — — — — — — — — - -
MEDICAL RECORD TECHN ICIANS.................. - - - - - 15 5 . 3 9 5 . 4 5 4 . 9 0 - 5 . 5 9 6 3 . 8 2 - - - 27 3 . 7 0 3 . 6 5 3 . 3 5 - 3 . 9 9

WCMEN................................................................ - - - - - 1 2 5 . 1 7 - - - 6 3 . 8 2 - - - 27 3 . 7 0 3 . 6 5 3 . 3 5 - 3 . 9 9
ACCREDITED........................................................... - - - - - - - - - - 6 3 . 8 2 - - - 16 3 . 8 6 3 . 8 7 3 . 7 3 - 4 . 1 1

WOMEN................................................................ - - - - - - - - - - 6 3 . 8 2 - - - 16 3 . 8 6 3 . 8 7 3 . 7 3 - 4 . 1 1
NON-REGISTERED, NON-ACCREDITED. - - - - - - - - - - - - - - - 1 1 3 .  47 - - -

WOMEN................................................................ - - - - - - - - - - - - - - - 1 1 3 . 4 7 - - -
MEDICAL SOCIAL WORKERS.............................. - - - - - 28 6 . 3 9 5 . 7 0 5 . 5 3 - 7 . 1 5 - - - - - - - - - -
MEDICAL TECHNOLOGISTS................................. - - - - - 1 8 7 6 . 5 6 6 . 4 0 6 . 0 6 - 7 . 0 6 1 2 2 5 . 4 0 5 . 3 3 4 . 9 0 - 6 . 0 4 - - - - -

MEN...................................................................... - - - - - - - - - - - - - - - 6 4 . 9 2 - - -
WOMEN................................................................ - - - - - - - - - - 108 5 . 3 9 5 . 3 3 4 . 9 0 - 6 . 0 4 - - - - -

OCCUPATIONAL TH ERA PIS TS........................... - - - - - 43 6 . 39 6 . 2 4 5 . 7 6 - 6 . 8 3 1 0 5 . 1 3 - - - - - - “
WOMEN................................................................ - - - - - 39 6 . 4 6 6 . 2 4 5 . 8 8 - 6 . 8 3 1 0 5 . 1 3 - - - - - - - -

P H A R M A C IS TS . . ...................................................... 27 8 . 1 2 8 . 1 9 7 . 1 7 - 8 . 9 5 62 8 . 6 0 8 . 4 9 8 . 1 3 - 9 . 1 7 47 6 . 8 7 6 . 9 0 6 . 3 2 - 7 . 5 3 24 7 . 1 7 7 . 0 6 6 . 6 2 - 7 . 8 7
HEN...................................................................... - - - - - 53 8 . 6 1 8 . 3 4 8 .  1 3 - 9 .  17 26 7 . 0 3 7 . 1 5 6 . 4 7 - 7 . 5 6 14 7 . 3 5 - - -
WOMEN................................................................ 7 8 . 4 5 - - - 9 8 . 5 7 - - - - - - - - 1 0 6 . 9 3 - -

P S Y C H I A T R I C  S O C I A L  WORKERS................... - - - - - 12 8 7 . 4 2 7 . 3 1 6 . 6 4 - 8 . 0 3 - - - - - - - - - -
MEN...................................................................... - - - - - 35 7 . 2 4 7 . 2 8 6 . 8 0 - 7 . 6 0 - - - - - - - - - -
WCMEN................................................................. - - - - - 8 8 7 .  49 7 . 4 5 6 . 5 8 - 8 . 4 1 - - - - - - - - “

PU RC H AS ING A G E N T S ............................................ - - - - - 6 9 . 0 8 - - - - - - - - ~ “
MEN...................................................................... ' 6 9 . 0 8

See footnotes at end o f table.
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(Num ber and average straight-tim e hourly earnings1 o f fu ll-tim e workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Table 3. State and local government hospitals: Occupational averages — Continued

Denver-Boulder Detroit Houston Kansas City

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings
of

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range 3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED 

RADIOLOGIC TECHNOLOGISTS
(X -RA Y )...................................................................... m $ 4 . 4 7 $ 4 . 3 7 $ 4 . 1 8 - $ 4 . 7 8 96 $ 5 . 7 3 $ 5 . 7 5 $ 5 . 2 1 - $ 6 . 3 5 - - - - - - - - - -

NOMEN................................................................ 28 4 . 4 8 4 . 3 1 4 . 1 8 - 4 . 8 7 - - - - - - - - - - - - - - -
RADIOLOGIC TECHNOLOGISTS,

CH IEF (X -R A Y ) .................................................... - - - - - 7 8 . 2 7 - - - - - - - - - - - - -
MEN...................................................................... - - - - - 7 8 . 2 7 - - - - - - - - - - - - -

RESPIRATORY T H ERA PIS TS............................. - - - - - 55 5 . 0 7 4 . 9 0 4 . 4 3 - 5 . 7 9 32 $ 4 . 1 8 $ 4 . 0 1 $ 3 . 7 8 - $ 4 . 7 3 - - - - -
MEN...................................................................... - - - - - 24 5 . 2 7 5 .  56 4 . 6 2 - 5 . 8 3 - - - - - - - - - -
WOMEN................................................................ - - - - - 31 4 . 9 1 4 . 9 0 4 . 3 0 - 5 . 3 5 2 2 4 . 0 6 3 . 9 3 3 . 6 4 - 4 . 7 9 - - - - -

C E R T I F I E D ............................................................. - - - - - - - - - - 26 4 . 2 3 4 . 0 1 3 . 7 8 - 4 . 4 3 - - - - -
HEN...................................................................... - - - - - 1 0 5 . 5 2 - - - - - - - - - - - - -

NON-REGISTERED, N O N -C E R T IE IE D . . - - - - - 35 4 . 6 9 4 . 7 9 4 . 2 3 - 4 . 9 0 - - - - - - - - - -
MEN...................................................................... - - - - - 1 2 4 . 9 3 - - - - - - - - - - - - -

SURGICAL TECHNIC IA NS................................... - - - - - 43 5 . 3 8 5 . 6 9 4 . 9 5 - 5 . 6 9 - - - - - 2 0 $ 3 . 5 7 $ 3 . 5 7 $ 3 . 1 3 - $ 4 . 2 2
HEN...................................................................... - - - - - 18 5 . 5 6 5 . 8 2 5 . 4 3 - 5 . 9 5 - - - - - - - - - -
WOMEN................................................................ - - - - - 25 5 . 2 6 4 . 9 5 4 . 9 5 - 5 . 6 9 - - - - - 15 3 . 6 1 3 . 5 4 3 . 2 0 - 4 . 2 2

N O N-CE RTIFIED.................................................. - - - - - 30 5 . 3 1 5 . 5 2 4 . 9 5 - 5 . 6 9 - - - - - 2 0 3 . 5 7 3 . 5 7 3 . 1 3 - 4 . 2 2
WOMEN................................................................ - - - - - 23 5 . 3 0 5 . 6 2 4 .  9 5 - 5 . 6 9 - - - - 15 3 . 6 1 3 . 5 4 3 .  2 0 - 4 . 2 2

NONPROFESSIONAL EMPLOYEES 

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING............................................ - - - - - 50 4 . 5 8 4 . 5 5 4 . 2 0 - 4 . 8 4 - - - - - 41 3 . 2 0 3 . 0 7 2 . 8 0 - 3 . 4 4

WOMEN................................................................ - - - - - 49 4 . 5 7 4 . 5 5 4 . 2 0 - 4 . 8 4 - - - - - 36 3 . 2 5 3 . 0 7 2 . 8 0 - 3 . 7 5
CLERKS, PAYROLL................................................. - - - - - 27 5 . 5 1 5 . 5 8 4 . 5 5 - 6 . 6 6 - - - - - - - - - -
KEYPUNCH OPERATORS, CLASS B ............... - - - - - - - - - - - - - - - 2 2 3 . 0 4 3 . 0 4 2 . 9 0 - 3 . 2 0

WOMEN................................................................ - - - - - - - - - - - - - - - 2 1 3 . 0 5 3 . 0 7 2 . 9 4 - 3 . 2 4
STENOGRAPHERS, GENERAL............................. - - - - - 32 4 . 7 6 4 . 7 8 4 . 5 0 - 5 . 0 1 - - - - - - - - - -

WOMEN................................................................ - - - - - 32 4 . 7 6 4 . 7 8 4 . 5 0 - 5 . 0 1 - - - - - - - - - -
STENOGRAPHERS, SE NIO R................................ - - - - - 57 5 . 3 0 5 . 6 5 4 . 7 5 - 5 . 6 5 - - - - - - - - - -

WOMEN................................................................ - - - - - 57 5 . 3 0 5 . 6 5 4 . 7 5 - 5 . 6 5 - - - - - - - - - -
SWITCHBOARD OPERATORS................................ 25 3 . 9 8 3 . 9 1 3 . 5 7 - 4 . 3 1 58 4 . 7 3 4 . 4 8 3 . 7 6 - 5 . 5 8 37 3 . 1 8 3 . 1 6 2 . 7 8 - 3 . 6 2 29 3 . 0 4 3 . 0 6 2 . 8 1 - 3 . 1 5

WOMEN................................................................ 2 5 3 . 9 8 3 . 9 1 3 . 5 7 - 4 . 3 1 58 4 . 7 3 4 . 4 8 3 . 7 6 - 5 . 5 8 37 3 . 1 8 3 . 1 6 2 . 7 8 - 3 . 6 2 29 3 . 0 4 3 . 0 6 2 . 8 1 - 3 . 1 5
TEANSCRIBING-MACHINE OPERATORS,

TECHNICAL................................................................ - - - - - 69 4 . 9 1 4 . 9 6 4 . 5 0 - 5 . 3 3 62 3 . 4 6 3 . 3 5 3 . 0 6 - 3 . 8 1 27 3 . 4 2 3 . 3 8 3 . 0 6 - 3 . 6 0
WOMEN................................................................ - - - - - 69 4 . 9 1 4 . 9 6 4 . 5 0 - 5 . 3 3 60 3 . 4 7 3 . 4 1 3 . 0 6 - 3 . 8 1 27 3 . 4 2 3 . 3 8 3 . 0 6 - 3 . 6 0

OTHER NONPROFESSIONAL EMPLOYEES
CLEANERS, H O SPITAL......................................... - - - - - 6 5 6 4 . 3 0 4 . 0 9 3 . 6 1 - 4 . 9 0 - - - - - 3 2 2 2 . 7 3 2 . 6 9 2 . 4 8 - 2 . 9 4

MEN...................................................................... - - - - - 196 4 . 6 9 4 . 3 8 4 . 0 9 - 5 . 5 7 - - - - - - - - - -
WOMEN................................................................ 106 3 . 3 6 3 . 1 9 3 . 1 9 - 3 . 4 9 460 4 .  13 4 . 0 6 3 . 4 5 - 4 . 7 3 - - - - - 184 2 . 7 4 2 . 6 9 2 . 4 8 - 3 . 0 8

DISHWASHERS, MACHINE................................... - - - - - - - - - - - - - - - 8 2 . 6 3 - - -
ELECTRICIANS, MAINTENANCE.................... - - - - - 37 7 . 5 9 6 . 5 4 6 . 1 2 - 9 . 6 0 - - - - - - - - - -

HEN...................................................................... - - - - - 37 7 . 5 9 6 . 5 4 6. 1 2 - 9 . 6 0 - - - - - - - - - -
ENGINEERS, STATIONARY................................ 19 6 . 3 4 6 . 5 1 5 . 8 6 - 6 . 9 3 43 6 . 4 1 6 . 3 0 5 . 2 9 - 6 . 7 5 2 3 5 . 3 9 5 . 4 2 4 . 8 9 - 5 . 8 1 18 5 . 7 2 5 . 9 8 4 . 8 2 - 6 . 2 9

MEN...................................................................... 19 6 . 3 4 6 . 5 1 5 . 8 6 - 6 . 9 3 43 6 . 4 1 6 . 3 0 5 . 2 9 - 6 . 7 5 23 5 . 3 9 5 . 4 2 4 . 8 9 - 5 . 8 1 18 5 . 7 2 5 . 9 8 4 . 8 2 - 6 . 2 9
F I N I S H E R S ,  FLATWORK, MACHINE:

WOMEN................................................................ - - - - - - - - - - - - - - - 2 0 2 . 7 4 2 . 5 7 2 . 2 5 - 3 . 2 1
FOOD SER VICE SU PERVIS ORS....................... - - - - - 44 5 . 0 1 4 . 7 1 4 . 6 2 - 5 . 1 5 2 7 3 . 4 9 3 . 6 2 3 . 0 1 - 4 . 0 0 3 2 3 . 7 1 3 . 6 6 3 . 4 6 - 3 . 9 9

WOMEN................................................................ - - - - - 40 4 . 9 3 4 . 6 9 4 . 6 2 - 4 . 9 5 26 3 . 4 8 3 . 6 2 2 . 9 9 - 4 . 0 0 23 3 . 6 9 3 . 6 6 3 . 4 3 - 3 . 9 9
FCOD SERVICE HELPERS................................... 79 3 . 4 9 3 . 5 7 3 . 1 9 - 3 . 8 1 5 5 0 4 . 3 2 4 . 1 7 3 . 6 7 - 5 . 0 3 - - - - - 137 2 . 6 0 2 . 5 8 2 . 2 5 - 2 . 8 2

MEN...................................................................... - - - - - 1 1 0 4 . 8 2 5 . 0 3 4 . 8 6 - 5 . 0 3 - - - - - 26 2 . 3 7 2 . 2 5 2. 2 1 - 2 . 5 3
WOMEN................................................................ 66 3 . 5 5 3 . 5 7 3 . 2 9 - 3 . 8 1 44 0 4 . 1 9 4 . 0 6 3 . 4 5 - 4 . 8 6 - - - - - 111 2 . 6 5 2 . 6 1 2 . 3 7 - 2 . 9 0

HOUSEKEEPERS, C H IE F ...................................... - - - - - 11 6 . 9 1 - - - - - - - - - - - - -
WOMEN................................................................

'
7 7 . 2 3

See footnotes at end o f table.
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Table 3. State and local government hospitals: Occupational averages — Continued
(Number and average straight-time hourly earnings* o f fu ll-tim e  workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Occupation and sex

Minneapolis-St. Paul New York Philadelphia

All hospitals All hospitals Short-term hospitals All hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3 workers Mean3 II Median3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AND
TECHNICAL EMPLOYEES

PHYSICIANS
IN TERNS........................................................................ - - - - - 4 0 5 $ 6 . 7 6 $ 6 . 6 7 $ 6 . 6 7 - $ 6 . 6 7 4 0 3 $ 6 . 7 7 $ 6 . 6 7 $ 6 . 6 7 - $ 6 . 6 7 - - - - -
RESIDEN TS................................................................... - - - - ~ 1 , 6 6 3 8 . 1 8 8 . 1 3 7 . 3 2 - 8 . 7 2 1 , 4 7 5 8 . 2 1 8 . 1 3 7 . 3 2 - 8 . 7 2 ~ ~

RFGISTERED PROFESSIONAL NURSES
DIRECTORS OF NURSING................................... 6 $ 9 . 8 1 - - - 36 1 1 . 7 8 1 2 . 0 3 9 . 7 2 - 1 3 . 6 8 18 1 3 . 5 2 1 3 . 6 7 1 2 . 5 6 - 1 4 . 3 8 9 $ 1 0 . 4 4 - - -

NOMEN................................................................ 6 9 . 8 1 - - - - - - - - - - - - - 8 1 0 . 2 6 - - -
SUPERVISORS OF NURSES................................ 65 7 . 7 1 $ 7 . 5 9 $ 7 . 2 9 - $ 7 . 9 6 9 1 8 8 . 8 8 8 . 9 3 8 . 3 6 - 9 . 4 2 7 0 0 9 . 0 1 9 . 0 6 8 . 5 1 - 9 . 4 2 97 7 . 7 6 $ 7 . 5 0 $ 7 . 0 9 - $ 8 . 5 4

WCMEN................................................................ 65 7 . 7 1 7 . 5 9 7 . 2 9 - 7 . 9 6 - - - - - - - - - - 97 7 . 7 6 7 . 5 0 7 . 0 9 - 8 . 5 4
HEAD NURSES............................................................. 84 6 . 6 1 6 . 5 1 6 . 2 5 - 7 . 0 2 1 , 7 6 7 7 . 6 0 7 . 7 3 7 . 3 2 - 8 . 0 4 1 , 2 3 9 7 . 8 4 7 . 8 4 7 . 5 8 - 8 . 2 0 146 6 . 8 1 6 . 9 9 6 . 2 2 - 7 . 4 0

WOMEN................................................................ 83 6 . 6 1 6 . 5 1 6 . 2 5 - 7 . 0 2 - - - - - - - - - - 142 6 . 8 3 6 . 9 9 6 . 2 2 - 7 . 4 0
CL INICAL S P E C I A L I S T S ................................... - - - - - 49 8 . 3 9 8 . 2 5 8 .  2 5 - 8 . 6 1 49 8 . 3 9 8 . 2 5 8 . 2 5 - 8 . 6 1 - - - - -
NURSE AN ESTHETISTS ......................................... 32 8 . 3 5 8 . 4 1 7 . 2 2 - 9 . 2 5 84 8 . 0 3 8 . 2 9 7 . 4 9 - 8 . 4 3 81 8 . 0 4 8 . 2 9 7 . 4 9 - 8 . 4 1 - - - - -
GENERAL DUTY NURSES...................................... 9 46 5.  55 5 . 5 3 5 . 1 4 - 5 . 7 9 3 , 8 4 2 6 . 7 8 6 . 8 5 6 . 6 3 - 7 . 0 1 3 , 4 0 4 6 . 8 5 6 . 8 5 6 . 6 6 - 7 . 0 9 3 2 0 5 . 6 6 5 . 5 9 5 . 2 3 - 6 . 1 6

MEN...................................................................... - _ _ - - - - - - - - - - - - 13 5 . 4 0 - - -
WOMEN................................................................ 9 4 6 5 . 5 5 5 . 5 3 5 . 1 4 - 5 . 7 9 - - - - - - - - - - 3 0 7 5 . 6 7 5 . 5 9 5 . 2 3 - 6 . 2 6

NURSING INSTRUCTORS...................................... - - - - - 38 8 . 1 1 8 . 1 8 7 . 8 6 - 8 . 7 0 27 8 . 1 8 8 . 7 0 7 . 6 4 - 8 . 7 0 - - - - -
WGMEN................................................................ - - - - * - - - - - 26 8 . 2 7 8 . 7 0 7 . 9 0 - 8 . 7 0 “ “ “ -

OTHER PROFESSIONAL AND TECHNICAL
EMPLOYEES

COMPUTER OPERATORS, CLASS B............... - - - - - 8 5 . 8 0 - - - 8 5 . 8 0 - - - - " “ -
COMPUTER PROGRAMMERS, CLASS B . . . . - - - - - 1 2 7 . 2 5 - - - 1 2 7 . 2 5 - - - - “ “
COMPUTER SYSTEMS ANALYSTS,

CLASS A ...................................................................... - - - - - 33 1 0 . 0 0 1 0 . 0 0 8 . 7 4 - 1 0 . 9 1 33 1 0 . 0 0 1 0 . 0 0 8 . 7 4 - 1 0 . 9 1 - - - - -
CCMPU1ER SYSTEMS ANALYSIS,

CLASS B ...................................................................... - - - - - 78 7 . 3 5 7 . 2 4 6 . 7 4 - 7 . 9 0 78 7 . 3 5 7 . 2 4 6 . 7 4 - 7 . 9 0 - - - - -
D I E T I T I A N S ................................................................ 27 6 . 2 8 6 . 2 5 5 . 6 5 - 6 . 9 0 199 6 . 2 0 6 . 0 1 6 . 0 1 - 6 . 0 4 163 6 . 2 5 6 . 0 1 6 . 0 1 - 6 . 0 4 17 6 . 3 0 5 . 9 1 5 . 6 1 - 7 . 4 0

WGMEN................................................................ 27 6 . 2 8 6 . 2 5 5 . 6 5 - 6 . 9 0 - - - - - - - - - 17 6 . 3 0 5 . 9 1 5 . 6 1 - 7 . 4 0
LABORATORY TEC HN ICIANS............................. - - - - - 2 3 4 5 . 5 2 5 . 6 4 5 . 6 1 - 5 . 6 4 2 0 7 5 . 6 2 5 . 6 4 5 . 6 4 - 5 . 6 4 - - - - -
LICENSED PRACTICAL NURSES..................... 3 2 6 4 . 3 2 4 . 3 7 4 . 0 8 - 4 . 6 0 2 , 8 6 8 5 . 4 2 5 . 4 8 5 . 1 8 - 5 . 6 0 2 , 3 0 5 5 . 4 4 5 . 4 8 5 . 2 3 - 5 . 8 1 3 6 5 4 . 9 4 5 . 0 4 4 . 8 9 - 5 . 0 4

WOMEN................................................................ 3 2 6 4 . 3 2 4 . 3 7 4 . 0 8 - 4 . 6 0 - - - - - - - - - - 361 4 . 9 4 5 . 0 4 4 . 8 9 - 5 . 0 4
MEDICAL LIBR A RIA N S ................................... .. . - - - - - 1 1 6 . 0 6 - - - 1 0 6 . 0 9 - - - 7 6 . 5 6 - - -

WOMEN................................................................ - - - - - - - - - - - - - - - 6 6 . 7 0 - - “
MEDICAL RECORD ADMINISTRATORS

(REG IS T ERED ) ........................................................ - - - - - 7 6 6 . 3 9 5 . 8 7 5 . 8 7 - 6 . 6 8 69 6 . 3 7 5 . 8 7 5 . 8 7 - 6 . 6 8 - - - - -
MEDICAL RECORD TECHNIC IA NS.................. 1 2 4 . 7 0 - - - 32 5 . 0 9 5 . 0 9 4 . 8 7 - 5 . 0 9 24 5 . 1 4 5 . 0 9 5 . 0 3 - 5 . 0 9 1 0 5 . 6 0 - - -

WCMEN................................................................ 1 2 4 . 7 0 - - - - - - - - 2 0 5 . 0 4 5 . 0 9 4 . 8 8 - 5 . 0 9 9 5 . 6 1 - - -
ACCREDITED........................................................... 1 1 4 . 7 3 - - - 8 4 .  92 - - - - - - - - - - - - ”

WOMEN................................................................ 1 1 4 . 7 3 - - - - - - - - - - - - - - - - - -
NON-REGISTERED, NON-ACCREDITED. - - - - - 24 5 . 1 4 5 . 0 9 5 . 0 3 - 5 . 0 9 2 4 5 . 1 4 5 . 0 9 5 . 0 3 - 5 . 0 9 - - - - -

WOMEN................................................................ - - - - - 2 0 5 . 0 4 5 . 0 9 4 . 8 8 - 5 . 0 9 2 0 5 . 0 4 5 . 0 9 4 . 8 8 - 5 . 0 9 - - - - -
MEDICAL SOCIAL WORKERS.............................. 29 7 . 1 2 6 . 7 6 6 . 5 0 - 7 .  61 3 0 6 7 . 7 7 7 . 5 8 7 . 0 4 - 8 . 4 1 2 8 6 7 . 7 9 7 . 6 5 7 . 0 4 - 8 . 4 3 - - - - -

WCMEN................................................................ 2 2 7 .  17 6 . 8 4 6 . 7 0 - 7 . 7 7 - - - - - - - - - - - - - - “
MEDICAL TECHNOLOGISTS................................ 1 0 4 6 . 6 6 6 . 8 0 6 . 0 8 - 7 . 0 4 3 3 5 7 .  00 6 . 9 5 6 . 2 6 - 7 . 4 6 3 2 6 7 . 0 1 6 . 9 5 6 . 3 2 - 7 . 4 6 7 6 . 4 2 - - -

WOMEN................................................................ 1 0 0 6 . 6 9 6 . 8 4 6 . 2 5 - 7 . 0 6 - - - - - - - - - - 7 6 . 4 2 - - ”
OCCUPATIONAL T H ER A P IS TS ........................... 2 4 5 . 9 6 6 . 0 2 5 . 6 5 - 6 . 2 5 65 6 . 5 1 6 . 6 1 5 . 7 7 - 6 . 9 5 29 6 . 8 9 6 . 8 0 6 . 8 0 - 7 . 1 2 24 6 . 1 6 6 . 1 6 5 . 5 4 - 6 . 7 8

WOMEN................................................................ - ~ ~ - - ~ - ~ — ~ —
' '

2 0 6 . 4 1 6 .  19 5 . 5 4 - 6 . 7 8

See footnotes at end o f table.
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(Num ber and average straight-tim e hourly earnings1 o f fu ll-tim e workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Table 3. State and local government hospitals: Occupational averages — Continued

Minneapolis-St. Paul New York Philadelphia

Occupation and sex All hospitals All hospitals Short-term hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3
Ot

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle Range3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED

PHARMACISTS....................................................... 32 $ 8 . 6 2 $ 8 .7 1 $ 8 . 3 6 - $ 9 . 0 3 256 $ 8 .  10 $ 8 . 1 0 $ 7 . 8 2 - $ 8 . 2 5 232 $ 8 . 1 6 $ 8 . 2 5 $ 7 . 9 0 - $ 8 . 2 5 24 $ 7 . 4 2 $ 7 . 1 6 $ 6 . 8 2 - $ 7 . 8 8
HEN............................................................... 27 8 . 7 2 8 . 8 9 8 . 4 1 - 9 . 3 6 - - - - - - - - - - 21 7 .4 1 7 . 1 6 6 . 7 4 - 7 .8 8

PHYSICAL THERAPISTS.................................. 20 6 . 0 0 5 . 9 6 5 . 7 8 - 6 . 2 0 37 6 . 7 2 6 . 8 0 6 . 7 3 - 6 . 9 5 31 6 . 7 9 6 . 8 0 6 . 7 6 - 6 . 9 5 10 7 . 0 6 - - -
HCNEN......................................................... 20 6 . 0 0 5 . 9 6 5 . 7 8 - 6 . 2 0 - - - - - - - - - - - - r- - -

PSYCHIATRIC SOCIAL HOBKEBS................ 20 7 . 4 8 7 . 5 9 6 . 4 9 - 8 . 5 3 254 7 .  15 7 .  13 6 . 8 6 - 7 . 4 7 26 8 . 3 7 8 . 2 7 7 . 8 5 - 8 . 7 1 96 7 . 0 0 7 . 0 9 6 . 4 4 - 7 . 0 9
MEN............................................................... 7 7 . 5 3 - - - - - - - - - - - - - 38 7 . 1 6 7 . 0 9 6 . 4 4 - 7 .7 6
WOMEN......................................................... 13 7 . 4 5 - - - - - - - - 26 8 . 3 7 8 . 2 7 7 . 8 5 - 8 .7 1 58 6 . 8 9 7 . 0 9 6 . 4 4 - 7 . 0 9

PURCHASING AGENTS....................................... - - - - - 19 1 0 . 6 0 1 0 . 6 6 9 . 4 4 - 1 1 . 5 9 19 1 0 . 6 0 1 0 . 6 6 9 . 4 4 - 1 1 .5 9 6 7 . 1 6 - - -
RADIOLOGIC TECHNOLOGISTS

(2-RAY)............................................................... 61 4 . 6 4 4 . 5 4 4 . 3 7 - 4 . 8 9 161 6 . 3 6 6 . 5 4 6 . 0 5 - 6 . 5 4 147 6 . 4 0 6 . 5 4 6 . 1 5 - 6 . 5 4 - - - - -
MEN............................................................... 7 4 . 9 3 - - - - - - - - - - - - - - - - - -
WOMEN.........................................................

RADIOLOGIC TECHNOLOGISTS,
54 4 . 6 0 4 . 5 4 4 . 3 7 - 4 . 8 5 • ~ " “ “ ~ — — “

CHIEF (X-RAY)............................................... - - - - - 77 7 .  35 7 . 0 6 7 . 0 6 - 7 . 9 5 68 7 . 5 2 7 . 0 6 7 . 0 6 - 7 . 9 5 - - - - -
RESPIRATORY THERAPISTS.......................... 31 4 . 6 7 4 . 7 7 4 . 2 6 - 5 . 0 0 21 5 . 9 5 6 . 1 2 5 . 6 1 - 6 . 4 7 20 6 . 0 6 6 . 1 2 5 . 9 9 - 6 . 4 7 - - - - -

HEN............................................................... 11 4 . 5 0 - - - - - - - - - - - - - - - - - -
WOMEN.......................................................... 20 4 . 7 6 4 . 7 7 4 . 5 2 - 5 . 0 2 - - - - - - - - - - - - - - -

NON-REGISTERED, NOW-CERTIFIED.. - - - - - 21 5 . 9 5 6 . 1 2 5 . 6 1 - 6 . 4 7 20 6 . 0 6 6 . 1 2 5 . 9 9 - 6 . 4 7 - - - - -
SPEECH THERAPISTS....................................... - - - - - 36 6 . 6 5 6 .5 1 6 . 4 0 - 6 . 9 5 12 7 . 0 9 - - - 10 6 . 4 8 - - -
SURGICAL TECHNICIANS................................ 27 4 . 2 5 4 . 2 2 3 . 9 7 - 4 . 6 5 209 5 . 2 6 5 . 3 9 5 . 0 9 - 5 . 5 5 203 5 . 2 7 5 . 3 9 5 . 0 9 - 5 . 5 5 - - - - -

WOMEN.......................................................... 19 4 . 2 0 4 . 2 2 3 . 9 0 - 4 . 4 9 - - - - - - - - - - - - - - -
CERTIFIED....................................................... 27 4 . 2 5 4 . 2 2 3 . 9 7 - 4 . 6 5 - - - - - - - - - - - - - - -

WOMEN......................................................... 19 4 .2 0 4 . 2 2 3 . 9 0 - 4 . 4 9 - - - - - - - - - - - - - - -
NON-CERTIFIED............................................

NONPROFESSIONAL EMPLOYEES

209 5 . 2 6 5 . 3 9 5 . 0 9 - 5 . 5 5 203 5 . 2 7 5 . 3 9 5 . 0 9 - 5 . 5 5

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING....................................... 24 4 . 3 8 4 . 6 5 3 . 6 2 - 4 . 8 9 26 3 . 8 6 3 . 8 9 3 . 4 0 - 4 . 0 9 26 3 . 8 6 3 . 8 9 3 . 4 0 - 4 . 0 9 - - - - -

WOMEN.......................................................... 24 4 . 3 8 4 . 6 5 3 . 6 2 - 4 . 8 9 - - - - - - - - - - - - - - -
CLERKS, PAYROLL............................................. 10 4 . 0 8 - - - - - - - - - - - - - - - - - -
KEYPUNCH OPERATORS, CLASS B............. - - - - - 35 4 . 9 9 4 . 4 6 4 . 4 6 - 5 . 7 5 26 4 . 5 2 4 . 4 6 4 . 4 6 - 4 . 4 6 - - - - -
STENOGRAPHERS, GENERAL.......................... - - - - - 334 3 . 7 9 3 . 6 2 3 . 3 3 - 4 .  15 72 4 . 0 8 4 .  15 3 . 4 9 - 4 . 5 4 70 4 . 5 9 4 . 6 0 4 . 3 2 - 4 . 8 9

WOMEN......................................................... - - - - - - - - - - - - - - - 70 4 . 5 9 4 . 6 0 4 . 3 2 - 4 . 8 9
STENOGRAPHERS, SENIOR............................. - - - - - 735 4 . 9 0 4 . 8 0 4 . 4 4 - 5 . 3 1 605 4 . 9 6 4 . 8 2 4 . 4 4 - 5 .4 1 - - - - -
SWITCHBOARD OPERATORS............................. 27 3 . 8 2 3 . 7 0 3 . 4 9 - 4 . 2 2 272 4 . 6 3 4 . 6 2 4 . 4 4 - 4 . 8 6 237 4 . 7 6 4 . 6 3 4 . 6 2 - 4 . 9 0 40 4 . 0 7 3 . 8 2 3 . 3 7 - 5 .1 1

WOMEN.......................................................... 27 3 . 8 2 3 . 7 0 3 . 4 9 - 4 . 2 2 - - - - - - - - - - 39 4 . 0 5 3 . 8 2 3 . 3 7 - 4 . 9 9
TRANSCRIBING-MACHINE OPERATORS,

TECHNICAL......................................................... 33 4 . 5 6 4 . 2 2 4 . 1 0 - 4 . 6 0 75 3 . 8 5 3 . 9 2 3 . 3 3 - 4 . 1 5 23 3 . 9 4 3 . 8 9 3 . 3 3 - 4 . 7 7 10 4 . 2 6 - - -
WOMEN......................................................... 33 4 . 5 6 4 . 2 2 4 . 1 0 - 4 . 6 0 - - ~ “ “ 10 4 . 2 6 -

OTHER NONPROFESSIONAL EMPLOYEES
CLEANERS, HOSPITAL..................................... 346 4 . 1 6 4 . 1 1 3 . 9 4 - 4 . 3 8 2 , 9 1 1 4 . 5 7 4 . 6 9 4 . 4 5 - 4 . 7 4 2 , 3 9 4 4 . 6 3 4 . 6 9 4 . 4 5 - 4 . 7 7 444 4 .0 1 3 . 8 2 3 . 6 7 - 4 . 4 8

MEN............................................................... 175 4 . 1 6 4 . 0 8 3 . 9 4 - 4 . 5 4 - - - - - - - - - - 268 4 . 1 0 3 . 9 8 3 . 6 7 - 4 . 7 0
WOMEN......................................................... 171 4 . 1 6 4 . 1 7 3 . 9 4 - 4 . 3 7

' '
— 176 3 . 8 8 3 . 7 8 3 . 6 7 - 4 . 1 5

See footnotes at end o f table.
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Table 3. State and local government hospitals: Occupational averages — Continued
(Number and average straight-time hourly earnings1 o f fu ll-tim e  workers in selected occupations in State and local government hospitaJs, 21 selected areas,2 August 1975 and January 1976)

Occupation and sex

Denver-Boulder D etro it Houston Kansas C ity

A ll hospitals A ll hospitals A ll hospitals A ll hospitals

Num ber
of

workers

H ourly earnings Num ber
of

workers

Hourly earnings Number
nf

Hourly earnings Num ber
of

workers

Hourly earnings

Mean3 Median3 Middle-Range3 M ean3 M edian3 M iddle-Range3
Of

workers M ean3 M edian3 M iddle-Range3 M ean3 M edian3 M iddle-Range3

NGNPROFESSIONAL EMPLOYEES—
CONTINUED

OTHER NONPROFESSIONAL EMPLOYEES—
CONTINUED

NURSING AIDS ............................................................... - - - - - 931 $ 4 . 3 1 $ 4 . 0 6 $ 3 . 7 0 - $ 5 . 0 4 455 $ 2 . 9 7 $ 3 . 0 6 $ 2 . 5 1 - $ 3 .  38 - - - - -
HEN............................................................... - - - - - 140 4 . 8 2 5 . 2 2 4 . 0 6 - 5 . 6 1 - - - - - - - - - -
WOMEN.......................................................... - - - - - 791 4 . 2 2 4 . 0 4 3 . 7 0 - 5 . 0 4 - - - - - - - - - -

PSYCHIATRIC AIDS ................................................... - - - - - 841 4 . 6 6 4 . 6 3 4 . 3 8 - 5 . 1 6 - - - - - - - - - “
MEN............................................................... - - - - - 401 4.  62 4 . 6 3 4 . 2 9 - 5 . 0 4 - - - - - - - - - -
WOMEN.......................................................... _ _ - - - 440 4 . 7 0 4 . 6 3 4 . 6 3 - 5 . 2 2 - - - - - - - - - -

HARD CLERKS....................................................... - - - - - 269 4 . 3 5 4 . 2 6 3 . 9 0 - 4 . 9 5 - - - - - 146 $ 3 . 0 1 $ 2 . 9 7 $ 2 . 6 9 - $ 3 . 3 5
WOMEN.......................................................... 105 $3.8 1 $ 3 .8 1 $ 3 . 0 6 - $ 4 .5 2 268 4 . 3 5 4 . 2 6 3 . 9 0 - 4 . 9 5 — 145 3 .0 1 2 . 9 7 2 . 6 9 - 3 . 3 5

Minineapolis-St. Paul New York Philadelphia

A ll hospitals A ll hospitals Short-term  hospitals >Ml hospital:5

NONPROFESSIONAL EMPLOYEES—
CONTINUED

OTHER NONPROFESSICNAI EMPLOYEES—
CONTINUED

ELECTRICIANS, MAINTENANCE................... - - - - - 91 $ 8 . 0 3 $ 8 . 6 3 $ 8 . 6 3 - $ 8 . 6 3 64 $ 8 . 6 3 $ 8 . 6 3 $ 8 . 6 3 - $ 8 . 6 3 33 $ 5 . 3 6 $ 5 . 3 3 $ 4 . 7 3 - $ 5 .8 0
HEN............................................................... _ _ _ _ _ _ _ - . - - - - - - 33 5 . 3 6 5 . 3 3 4 . 7 3 - 5 .8 0

ENGINEERS, STATIONARY............................. 39 $ 6 . 5 8 $ 6 . 3 4 $ 6 . 3 4 - $ 6 . 8 8 213 8 . 2 4 8 . 9 2 8 . 9 2 - 8 . 9 2 155 8 . 9 2 8 . 9 2 8 . 9 2 - 8 . 9 2 31 5 . 6 8 5 .8 1 5 . 2 7 - 6 . 0 6
HEN............................................................... 39 6 . 5 8 6 . 3 4 6 . 3 4 - 6 . 8 8 - - - - - - - - - - 31 5 . 6 8 5 .8 1 5 . 2 7 - 6 . 0 6

FINISHERS, FLATNORK, MACHINE........... 29 3 . 6 5 3 .6 1 3 . 4 1 - 3 . 7 9 - - - - - - - - - - - -
WOMEN.......................................................... 29 3 . 6 5 3 . 6 1 3 . 4 1 - 3 . 7 9 - - - - - - - - - - - - - - -

FOOD SERVICE SUPERVISORS..................... 25 4 . 4 5 4 . 2 3 4 . 1 0 - 4 . 4 3 94 4 . 7 8 4 . 7 7 4 . 4 0 - 4 . 8 9 78 4 . 7 9 4 . 7 4 4 . 4 4 - 4 . 8 9 44 5 . 2 7 5 . 1 4 5 . 0 2 - 5 .6 1
MEN............................................................... _ _ _ - _ _ _ - - _ - - - - - 16 5 . 5 2 5 . 6 8 5 . 1 1 - 6 .0 6
WOMEN.......................................................... 21 4 . 3 6 4 . 2 3 4 . 1 0 - 4 .  37 - - - - - - - - - - 28 5 . 1 3 5 .1 1 4 . 7 6 - 5 . 1 4

FOOD SERVICE HELPERS................................ 236 3 . 5 0 3 . 5 2 3 . 2 8 - 3 . 7 9 2 , 9 2 9 4 . 6 4 4 . 6 9 4 . 6 5 - 4 . 8 9 2 , 2 1 0 4 . 7 8 4 . 6 9 4 . 6 9 - 4 . 8 9 557 4 . 0 3 3 . 8 2 3 . 6 6 - 4 . 7 0
HEN............................................................... 32 3 . 5 6 3 . 2 8 3 . 1 6 - 3 . 9 8 - - - - - - - - - - 143 4 . 1 5 4 . 3 2 3 . 6 7 - 4 . 7 0
WOMEN.......................................................... 204 3 . 4 8 3 . 5 2 3 . 2 8 - 3 . 7 9 - - - - - - - - - - 414 3 . 9 9 3 . 8 2 3 . 6 6 - 4 .5 7

HOUSEKEEPERS, CHIEF.................................. 6 6 . 3 7 - - - 174 4 . 9 0 4 . 7 6 4 . 5 6 - 4 . 9 4 144 4 . 9 4 4 .7 7 4 . 5 6 - 4 . 9 7 8 6 . 0 8 - -
MEN............................................................... - - - - - - - - - - - - - - - 6 6 . 6 4 - - -

NURSING AIDS..................................................... 317 3 . 7 0 3 . 6 5 3 . 3 7 - 4 . 0 2 5 , 8 2 2 4 . 9 3 4 . 8 2 4 . 7 9 - 5 . 2 5 4 , 6 7 9 4 . 9 6 5 .0 1 4 . 7 9 - 5 . 2 5 - - - - -
MEN............................................................... 59 3 . 5 2 3 . 3 9 3 . 2 1 - 3 .8 1 - - - - - - - - - - - - - - “
WOMEN.......................................................... 258 3 . 7 5 3 . 7 6 3 . 4 7 - 4 . 0 2 - - - - - - - - - - - - - - -

PSYCHIATRIC AIDS.......................................... 189 3 . 8 4 3 . 7 9 3 . 5 1 - 4 . 2 2 5 , 0 1 2 4 . 9 1 4 . 9 8 4 . 6 8 - 5 . 1 8 212 7 . 1 7 9 . 0 7 5 . 2 1 - 9 . 0 7 1 , 8 6 2 4 . 4 8 4 . 5 0 4 . 1 5 - 4 . 8 9
MEN............................................................... 70 3 . 8 2 3 . 7 9 3 . 5 1 - 4 . 0 8 - - - - - - - - - - 571 4 . 4 6 4 . 5 0 4 . 1 5 - 4 . 5 0
WOMEN.......................................................... 119 3 . 8 6 3 . 7 9 3 . 4 6 - 4 . 2 2 - - - - - - - - - - 1 ,2 9 1 4 . 4 9 4 . 5 0 4 . 1 5 - 4 . 8 9

WARD CLERKS....................................................... 146 3 . 7 3 3 . 6 5 3 . 3 9 - 4 . 0 2 22 4 . 8 9 5 .0 9 4 . 7 0 - 5 . 0 9 22 4 . 8 9 5 . 0 9 4 . 7 0 - 5 . 0 9 - - - - -
WOMEN.......................................................... 142 3 . 7 0 3 . 6 3 3 . 3 9 - 4 . 0 2 18 4 . 8 5 5 . 0 9 4 . 6 5 - 5 . 0 9 18 4 . 8 5 5 . 0 9 4 . 6 5 - 5 . 0 9 - - - - -

WASHERS, MACHINE.......................................... ~ ~ “ * 62 4.  17 4 . 4 7 3 . 6 7 - 4 . 7 2 62 4 . 1 7 4 . 4 7 3 . 6 7 - 4 . 7 2

See footnotes at end o f table.
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(Number and average straight-time hourly earnings* of full-time workers in selected occupations in State and local government hospitals, 21 selected areas,2 August 1975 and January 1976)

Table 3. State and local government hospitals: Occupational averages — Continued

Occupation and sex

Los Angeles-Long Beach Memphis Milwaukee

All hospitals Short-term hospitals All hospitals All hospitals

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

Mean3 Median3 Middle-Range3 Mean3 I Median3 Middle-Range 3 Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AND
TECHNICAL EMPLOYEES

PHYSICIANS
RESIDENTS............................................................ 474 $ 8 .4 6 $ 8 .3 0 $ 7 . 9 3 - $ 9 . 2 6 325 $ 8 . 6 8 $ 8 . 5 9 $ 7 . 9 3 - $ 9 . 2 6 - - - - - - - - - -

MEN............................................................... 378 8 . 4 7 8 .3 0 7 . 9 3 - 9 . 2 6 - - - * - - - - * - - - - -

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF NORSING............................... 14 1 1 .94 - - - - - - - - - - - - - - - - - -

WOMEN......................................................... 11 1 1 .9 2 - - - - - - - - - - - - - - - - - -
SUPERVISORS OF NORSES............................. 88 9 . 1 2 9 .2 3 8 . 9 4 - 9 .2 3 68 9 . 2 3 9 . 2 3 9 . 2 3 - 9 . 2 3 30 $ 6 . 7 3 $ 6 . 8 0 $ 6 . 3 4 - $ 7 . 2 3 43 $ 7 . 3 8 $ 7 .6 4 $ 7 . 0 6 - $ 7 . 6 5

WOMEN.......................................................... 77 9 . 0 8 9 . 2 3 8 . 7 4 - 9 . 2 3 - - - - - 30 6 . 7 3 6 . 8 0 6 . 3 4 - 7 . 2 3 42 7 . 3 8 7 .  64 7 . 0 3 - 7 . 6 5
HEAD NORSES....................................................... 238 7 . 9 2 8 . 1 5 7 . 7 2 - 8. 15 129 8 . 0 6 8 . 1 5 8 . 1 5 - 8 . 1 5 - - - - - - - - - -

WOMEN......................................................... 217 7 . 8 9 8 .1 5 7 . 7 2 - 8 . 1 5 - - - - - - - - - - - - - - -
CLINICAL SPECIALISTS................................ 51 7 . 3 9 7 .3 3 6 . 9 9 - 7 . 9 3 26 7 . 6 9 7 . 9 3 7 . 2 3 - 8 . 3 8 - - - - - - - - - -

WOMEN......................................................... 51 7 . 3 9 7 . 3 3 6 . 9 9 - 7 . 9 3 26 7 . 6 9 7 . 9 3 7 . 2 3 - 8 . 3 8 - - - - - - - - - -
GENERAL DOTY NORSES.................................. 1 ,9 3 7 6 .5 5 6 . 6 5 6 . 0 4 - 7 .2 1 1 , 4 5 8 6 . 5 6 6 . 6 6 5 . 7 9 - 7 .2 1 - - - - - - - - - _

WOMEN......................................................... 1 ,681 6 . 5 4 6 . 6 5 6 . 0 4 - 7 .2 1 1 ,2 2 2 6. 54 6 . 6 6 5 . 7 9 - 7 .2 1 - - - - - - -

OTHER PROFESSIONAL AND TECHNICAL
EMPLOYEES

LICENSED PRACTICAL NORSES................... 892 5 . 0 9 5 .2 1 4 . 9 4 - 5 .2 1 - - - - - - - - - - - - - - _
WOMEN......................................................... 798 5 . 1 0 5 .2 1 4 . 9 4 - 5 .2 1 - - - - - - - - - - - - - - -

MEDICAL LIBRARIANS.................................... 10 8 . 0 5 - - - 6 7 . 4 8 - - - - - - - - - - _ _ _
MEDICAL RECORD ADMINISTRATORS

(REGISTERED).................................................. 11 8 . 2 3 - - - - - - - - - - - - - - - - - -
WOMEN......................................................... 8 7 . 8 6 - - - - - - - - - - - - - - - - - -

MEDICAL RECORD TECHNICIANS................ 86 4 . 7 3 4 . 7 8 4 . 3 0 - 5 .3 3 - - - - - - - - - - _ - _ _ _
WOMEN.......................................................... 70 4 . 7 7 4 . 7 8 4 . 3 0 - 5 . 3 3 - - - - - - - - - - - - - _ _

ACCREDITED.. . . .......................................... 28 4 .8 7 4 .7 8 4 . 5 3 - 5. 33 - - - - - - - - - - _ - _ _ _
NON-REGISTERED, MON-ACCREDITED. 58 4 .6 6 4 .5 3 4 . 2 9 - 5 .3 3 - - - - - - - - - - - - - - -

WOMEN......................................................... 47 4 . 7 3 4 .7 8 4 . 3 0 - 5 . 3 3 - - - - - - - - - - - - - - _
MEDICAL SOCIAL WORKERS.......................... 124 8 . 2 6 8 .7 9 8 . 0 4 - 8 . 7 9 - - - - - 1C 4 . 4 6 - - - - - - _ -

WOMEN.......................................................... - - - - - - - - - - 10 4 . 4 6 - - - - - - - -
MEDICAL TECHNOLOGISTS............................. 314 7 . 5 8 7 . 7 4 6 . 9 3 - 8 .  17 268 7 . 5 7 7 . 5 4 6 . 9 3 - 8 .  17 - - - - - - - - _ _
OCCUPATIONAL THERAPISTS........................ 76 6 . 7 6 6 . 7 4 6 . 3 7 - 7 .  12 27 6 . 8 7 7 . 1 2 6 . 3 8 - 7 . 1 2 - - - - - - - - _ _

WOMEN......................................................... 65 6 . 7 6 6 . 7 4 6 . 3 4 - 7 .  12 - - - - - - - - - - - _ - _ _
PHYSICAL THERAPISTS.................................. 64 6 . 6 5 6 . 3 8 6 . 3 8 - 7 . 1 2 20 6 . 4 4 6 . 3 8 6 . 0 4 - 6 . 7 4 - - - - - - - - - _

WOMEN.......................................................... 53 6 .7 1 6 . 7 4 6 . 3 8 - 7 .  12 - - - - - - - - - _ _ _ _ _ _
PSYCHIATRIC SOCIAL WORKERS................ 227 8 .0 1 8 . 1 3 7 . 7 4 - 8 . 2 9 89 8 .  38 8 . 7 9 8 . 0 9 - 8 . 7 9 - - - - _ _ _ _ _ _

WOMEN......................................................... 157 7 . 9 7 8 . 1 3 7 . 6 6 - 8 . 2 9 - - - - - - - - - - - - _ _ _
RADIOLOGIC TECHNOLOGISTS

(X-RAY).............................................................. 189 5 . 8 3 6 .2 7 5 . 3 2 - 6 . 2 7 169 5 . 8 2 6 . 2 7 5 . 3 2 - 6 . 2 7 - - - - - - - - _ _
RADIOLOGIC TECHNOLOGISTS,

CHIEF (X-RAY)............................................... 7 8 . 4 4 - - - - - - - - - - - - - - - - - _
RESPIRATORY THERAPISTS.......................... 117 5 .3 9 5 . 3 5 4 . 8 5 - 5 . 8 6 - - - - - - - - - - - - - _ _

HEN.............................................................. 69 5 . 3 5 5 . 2 5 4 . 8 4 - 5 .7 0 - - - - - - - - - - - - - _ -
NON-REGISTERED, MON-CERTIFIED.. 110 5 . 3 7 5 . 3 5 4 . 8 4 - 5 .7 0 - - - - - - - - - - - - - - -

MEN............................................................... 67 5 . 3 4 5 .2 5 4 . 8 4 - 5 . 7 0 - - - - - - - - - - - - - - -
SPEECH THERAPISTS:

WOMEN......................................................... 11 8 . 3 5 - - - - - - - - - - - - * - - -

NONPROFESSIONAL EMPLOYEES

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING....................................... 167 4 . 1 2 4 .3 0 3 . 8 4 - 4 . 5 3 130 4 . 0 9 4 . 2 9 3 . 8 4 - 4 . 5 3 - - - - - - - - - -

WOMEN......................................................... 150 4 .1 1 4 .3 0 3 . 8 4 - 4 . 5 3 116 4 . 0 7 4 . 2 9 3 . 8 4 - 4 . 5 3 - - - - - - - - - -
CLERKS, PAYROLL............................................ 11 4 . 9 7 ** —

' '
12 4 . 8 8 " " -

See footnotes at end o f table.
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Table 3. State and local government hospitals: Occupational averages — Continued
(Num ber and average straight-time hourly earnings' o f fu ll-tim e  workers in selected occupations in State and local government hospitals, 21 selected areas,1 August 1975 and January 1976)

Los Angeles-Long Beach Memphis Milwaukee

Occupation and sex All hospitals Short-term hospitals All hospitals All hospitals

Number Hourly earnings Number Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings
of

workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3
OT

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

NONPROFESSIONAL EMPLOYEES—  
CONTINUED

KEYPUNCH OPERATORS, CLASS A.............. 8 $ 4 . 5 3 - - - 6 $ 4 .3 1 - - - - - - - - - - - - -
KEYPUNCH OPERATORS, CLASS B.............. 49 4 . 1 6 $ 3 .9 4 $ 3 . 9 4 - $ 4 . 6 4 - - - - - ~ ~ “ ~

WOMEN.......................................................... 49 4 .  16 3 . 9 4 3 . 9 4 - 4 . 6 4 - - - - - - - - - ”
STENOGRAPHERS, GENERAL........................... 128 4 . 6 5 4 . 8 7 4 . 3 7 - 4 . 8 7 106 4 . 6 7 $ 4 . 8 7 $ 4 . 4 1 - $ 4 . 8 7 - - - ~ 41 $ 4 . 4 7 $ 4 . 6 0 $ 4 . 2 2 - $ 4 . 7 3

WOMEN.......................................................... 114 4 . 6 5 4 .8 7 4 . 4 6 - 4 . 8 7 - - - - - * ~ ~ 41 4 . 4 7 4 .  60 4 . 2 2 - 4 . 7 3
SWITCHBOARD OPERATORS............................. 18 3 . 9 5 4 . 1 0 3 . 7 2 - 4 . 2 3 - - - - - ~ ~ —

WOMEN.......................................................... 17 3 . 9 7 4 . 1 0 3 . 7 2 - 4 . 2 3 - - - - - • “ “ ~ — — ~
SWITCHBOARD OPERATOR-

12 $ 3 . 0 3RECEPTIONISTS............................................... - - - - - - - - - - - — — " ~
WOMEN..........................................................

TRANSCRIBING—MACHINE OPERATORS,
“ - - ~ —

" ~
11 3 . 0 1

TECHNICAL.......................................................... 100 4 .7 1 4 . 8 4 4 . 4 2 - 4 . 8 4 56 4 . 6 0 4 . 5 8 4 . 3 4 -
&00a

- - — “
WOMEN.......................................... ............... 83 4 . 7 3 4 . 8 4 4 . 4 5 - 4 . 8 4 - ~ *

OTHER NONPROFESSIONAL EMPLOYEES
CLEANERS, HOSPITAL.................................... 1 , 0 9 4 4 . 1 8 4 . 4 3 3 . 9 7 - 4 . 4 3 - - - - - “ - - — ~ ~

HEN............................................................... 678 4 . 1 8 4 . 4 0 3 . 9 7 - 4 . 4 3 - - - - - - - ~ — — — ~ “
WOMEN.......................................................... 359 4 . 1 5 4 . 4 3 3 . 9 7 - 4 . 4 3 - - - - - - - - - - — — - ”

FOOD SERVICE SUPERVISORS..................... 12 6 . 1 5 - - - - - - - - 29 3 . 4 9 $ 3 . 5 4 $ 3 . 4 0 - $ 3 . 5 4 ~ -
WOMEN.......................................................... 10 6 .1 1 - - - - - - - - 26 3 . 4 9 3 . 5 4 3 . 4 1 - 3 . 5 4 “ - ” -

FOOD SERVICE HELPERS................................ - - - - - - - - - 135 2 . 8 6 2 . 7 8 2 . 7 0 - 3 . 1 6 - “
MUM.............................................................. _ - - _ - - - - - 28 2 . 7 1 2 . 7 0 2 . 4 4 - 2 . 9 7 - - - - -
WOMEN.......................................................... 54 3 . 6 2 3 . 7 2 3 . 3 5 - 3 . 9 0 - - - - - 107 2 . 9 0 3 . 1 6 2 . 7 0 - 3 . 1 6 - - ~

HOUSEKEEPERS, CHIEF.................................. 14 6 . 9 0 - - - - - - - - - ” “ ~ ~ — —
MEN............................................................... 11 6 . 9 9 - - - - - - - - ~ - ~ ** — —

NURSING AIDS..................................................... 1 , 6 5 1 3 . 9 9 4 . 1 9 3 . 5 4 - 4 .4 3 - - - - - - - - - - - — ~ — —
MSN............................................................... _ _ _ - - - - - - - 38 2 . 7 5 2 . 8 8 2 . 4 5 - 3 . 0 7 - - -
WOMEN......................................................... 1 , 2 8 6 4 . 0 7 4 . 4 3 3 . 7 3 - 4 . 4 3 - - - - - - - - - - - -

PSYCHIATRIC AIDS.......................................... 677 4 .9 1 5 .0 9 4 . 5 9 - 5 . 4 0 - - - - - - - - - 752 4 . 3 5 4 . 6 0 3 . 8 3 - 4 . 6 0
MEN...............................................................
WOMEN..........................................................

_ _ _ _ _ _ _ _ _ — — — — — 164 4 . 4 6 4 . 6 0 4 . 3 4 - 4 . 6 0
41 2 5 . 0 3 5 . 2 4 4 . 5 9 - 5 .  40 - - - - - - - - - - 588 4 . 3 2 4 . 6 0 3 . 7 6 - 4 . 6 0

WASHERS, MACHINE.......................................... - - - - - - - - - - 7 3 . 0 3 - ~ ~ "
HEN............................................................... ~ - ~ — ' '

6 3 . 1 4

See footnotes at end of table.
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(Number and average straight-time hourly earnings1 o f full-tim e workers in selected occupations in State and local governm ent hospitals, 21 selected areas,2 August 1975 and January 1976)

Table 3. State and local government hospitals: Occupational averages — Continued

St. Louis San Francisco-Oakiand Seattle-Everett Washington

All hospitals All hospitals All hospitals All hospitals
Occupation and sex

Number Hourly earnings Number Hourly earnings Number Hourly earnings Number Hourly earnings
ofof

workers Mean3 Median3 Middle-Range3 workers Mean3 |I Median3 1 Middle-Range3 workers Mean3 Median3 Middle-Range3
Ol

workers Mean3 Median3 Middle-Range3

PROFESSIONAL AND
TECHNICAL BHPLOYEES

PHYSICIANS
RESIDENTS............................................................ 175 $ 6 . 5 2 $ 6 . 2 2 $ 5 . 9 6 - $ 6 . 4 9 299 $ 6 . 8 2 $ 6 . 6 6 $ 6 . 3 5 - $ 7 . 5 4 - - - - - - - - - -

HEN............................................................... - - - - - 239 6 . 8 1 6 . 6 6 6 . 3 5 - 7 . 5 4 - “ ~ ~ ~ - -

REGISTERED PROFESSIONAL NORSES
DIRECTORS OF HORSING................................ 10 8 . 5 8 - - - 16 11. 14 1 1 . 5 8 1 0 . 0 3 - 1 2 . 4 0 - - - - - - - - - -

HOHEN.......................................................... 10 8 . 5 8 - - - 16 11. 14 1 1 .5 8 1 0 . 0 3 - 1 2 . 4 0 - - - - - - - - - -
SOPERVISORS OF NORSES............................. 27 7 .1 1 7 . 0 5 6 . 6 3 - 7 . 3 9 121 8 . 6 0 8 . 6 1 8 . 2 4 - 8 . 9 8 - - - - - 22 $ 8 . 9 7 $ 9 .3 9 $ 8 . 5 0 - $ 9 . 7 6

HCBEH.......................................................... 27 7 .1 1 7 . 0 5 6 . 6 3 - 7 . 3 9 121 8 . 6 0 8 . 6 1 8 . 2 4 - 8 . 9 8 - - - - - 21 8 . 9 5 9 . 4 7 8 . 4 4 - 9 . 7 6
HEAD NORSES....................................................... 100 6 .0 1 6 . 3 2 5 . 7 3 - 6 . 4 9 284 8 . 0 6 8 . 0 9 7 . 5 4 - 8 . 4 2 60 $ 6 . 5 4 $ 6 . 4 5 $ 6 . 4 5 - $ 6 . 4 5 77 7 . 8 2 7 . 9 4 7 . 2 5 - 8 . 6 8

WOMEN.......................................................... - - - - - 282 8 . 0 7 8 . 0 9 7 . 5 4 - 8 . 4 2 60 6 . 5 4 6 . 4 5 6 . 4 5 - 6 . 4 5 76 7 . 8 1 7 . 9 4 7 . 2 5 - 8 . 6 8
HORSE ANESTHETIST S ..................................... 24 7 . 4 7 7 . 7 2 7 . 0 8 - 7 . 7 2 - - - - - - - - - - - - - - -
GENERAL DOTY HORSES.................................. 510 5 . 2 7 5 . 2 5 4 . 8 3 - 5 .7 1 2 , 1 5 7 7 . 0 1 7 . 0 1 6 . 6 7 - 7 . 3 7 390 5 . 6 7 5 . 7 2 5 . 4 4 - 5 . 8 6 376 6 . 1 7 6 . 1 7 5 . 4 2 - 6 . 5 9

HEN............................................................... - - - - - 17 7 . 0 3 7 . 1 9 6 . 8 1 - 7 . 2 1 - - - - - - - - - -
WOHEN.......................................................... - - - - - 2 , 1 4 0 7 . 0 1 7 . 0 1 6 . 6 7 - 7 . 3 7 389 5 . 6 7 5 . 7 2 5 . 4 4 - 5 . 8 6 369 6 . 1 8 6 . 1 7 5 . 4 2 - 6 . 5 9

HORSING INSTROCTORS.................................. 12 6 . 4 7 - - - 18 8 . 5 9 8 . 4 3 7 . 8 7 - 9 . 2 9 - - - - - 17 7 . 3 3 7 . 4 4 6 . 7 7 - 7 . 6 9
WOHEN.......................................................... 12 6 . 4 7 - - - 18 8 . 5 9 8 . 4 3 7 . 8 7 - 9 . 2 9 ~ - 17 7 . 3 3 7 . 4 4 6 . 7 7 - 7 . 6 9

OTHER PROFESSIONAL AND TECHNICAL
EMPLOYEES

DIETITIANS.......................................................... 21 5 . 8 8 5 . 9 4 5 .  1 2 - 6 . 4 1 75 7 . 2 7 7 . 1 8 6 . 7 5 - 7 . 9 9 - - - - - 14 6 . 9 3 - - -
HOHEN.......................................................... 21 5 . 8 8 5 . 9 4 5 . 1 2 - 6 .4 1 75 7 . 2 7 7 . 1 8 6 . 7 5 - 7 . 9 9 - - - - - 13 6 . 8 4 - - -

LABORATORY TECHNICIANS.......................... 62 4 .3 1 4 . 5 8 4 . 1 2 - 4 . 6 4 - - - - - - - - - - - - - - -
LICBNSBD PRACTICAL NORSES................... 273 4 . 0 0 4 . 0 4 3 . 6 9 - 4 . 2 9 698 5 . 2 9 5 . 3 4 5 . 2 9 - 5 . 3 8 - - - - - 369 4 . 6 4 4 .7 1 4 . 2 2 - 5 .0 1

HEN............................................................... - - - - - - - - - - - - - - - 7 4 . 2 5 - - -
WOHEN.......................................................... - - - - - 690 5 . 2 9 5 . 3 4 5 . 3 2 - 5 . 3 8 - - - - - 362 4 . 6 5 4 .7 1 4 . 2 6 - 5 .0 1

MEDICAL LIBRARIANS..................................... - - - - - 7 6 . 7 4 - - - - - - - - - - - - -
HEDICAL RECORD ADMINISTRATORS

(REGISTERED).................................................. 9 6 . 3 4 - - - 16 7 . 5 7 7 . 7 6 6 . 9 9 - 8 . 0 7 - - - - - - - - - -
WOHEN.......................................................... 7 6 . 2 2 - - - 16 7 . 5 7 7 . 7 6 6 . 9 9 - 8 . 0 7 - - - - - - - - - -

HEDICAL RECORD TECHNICIANS................ 20 4 .  17 4 . 1 2 3 . 9 4 - 4 .  14 14 5 . 4 6 - - - 6 4 . 2 9 - - - - - - - -
WOMEN.......................................................... 20 4. 17 4 .1 2 3 . 9 4 - 4. 14 13 5 . 4 4 - - - 6 4 . 2 9 - - - - - - - -

ACCREDITED.................................................... 7 4 . 1 0 - - - 6 5 . 4 2 - - - 6 4 . 2 9 - - - - - - - -
WOHEN......................................................... 7 4 . 1 0 - - - - - - - - 6 4 . 2 9 - - - - - - - -

NON-REGISTERED, NOH-ACCREDITED. 13 4 .2 0 - - - 8 5 . 4 9 - - - - - - - - - - - - -
WOHEN.......................................................... 13 4 . 2 0 - - - 8 5 . 4 9 - - - - - - - - - - - - -

HEDICAL SOCIAL WORKERS........................... 13 6 . 1 5 - - - 64 7 . 6 9 7 . 4 8 6 . 8 2 - 8 . 3 1 14 7 . 0 4 - - - 17 7 . 0 4 7 . 0 0 6 . 1 7 - 8 . 1 9
WOHEN......................................................... - - - - - 60 7 . 7 0 7 . 4 8 6 . 8 2 - 8 . 3 1 12 6 . 9 7 - - - 15 7 .  10 7 . 4 4 5 . 9 2 - 8 .3 1

HEDICAL TECHNOLOGISTS............................. 42 5 .4 2 5 .4 7 5 . 0 4 - 5 . 9 6 235 7 . 9 9 8 . 0 1 7 . 4 6 - 8 .3 1 - - - - - 88 5 . 8 0 5 . 5 6 5 . 4 2 - 5 . 9 6
HEN............................................................... - - - - - 43 8 . 2 7 8 . 2 9 7 . 9 0 - 8 . 3 5 - - - - - 26 6 . 0 3 5 . 9 0 5 . 5 6 - 6 . 5 0
WOMEN......................................................... - - - - - 192 7 . 9 3 8 . 0 1 7 . 3 3 - 8 . 3 1 - - - - - 62 5 . 7 0 5 . 4 3 5 . 2 0 - 5 . 8 6

OCCOPATIONAL THERAPISTS........................ 12 5 . 2 6 - - - 22 7 .  10 7 . 0 7 6 . 5 7 - 7 . 6 3 - - - - - - - - - -
WOHEN.......................................................... 8 5 .1 1 - - - 22 7 . 1 0 7 . 0 7 6 . 5 7 - 7 . 6 3 - - - - - - - - - -

PHARMACISTS....................................................... 30 7 . 0 3 7 . 0 5 6 . 6 6 - 7 . 3 1 76 9 . 1 5 9 . 1 0 8 . 7 0 - 9 . 4 2 16 9 . 0 3 9 . 1 1 9 . 1 1 - 9 . 1 1 12 7 . 9 3 - - -
HEN............................................................... 24 6 . 9 4 7 . 0 5 6 . 4 9 - 7 . 0 8 44 9 . 2 4 9 . 1 0 8 . 7 0 - 9 . 7 9 13 9 . 0 2 - - - 9 8 . 0 9 - - -
HOHEN.......................................................... - - - - - 32 9 . 0 1 9 . 1 0 8 . 6 6 - 9 . 3 9 - - - - - - - - - -

PHYSICAL THERAPISTS.................................. 9 4 . 7 2 - - - 39 7 . 0 9 6 . 8 9 6 . 6 4 - 7 . 5 3 16 5 . 5 0 5 . 2 9 5 . 0 4 - 5 . 8 7 9 5 . 9 2 - - -
WOHEN.......................................................... 9 4 . 7 2 • “

‘
34 7 . 0 7 6 . 8 9 6 . 6 4 - 7 . 5 3 13 5 . 5 7 8 5 . 8 9

See footnotes a t end o f table.
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(Number and average straight-time hourly earnings' o f  full-tim e workers in selected occupations in State and local governm ent hospitals, 21 selected areas,2 August 1975 and January 1976)

Table 3. State and local government hospitals: Occupational averages — Continued

St. Louis San Francisco-Oakland Seattle-Everett Washington

All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number Hourly earnings Number Hourly earnings Number Hourly earnings
of of

workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3

PROFESSIONAL AND
TECHNICAL EMPLOYEES— CONTINOED

OTHER PROFESSIONAL AND TECHNICAL
EMPLOYEES— CONTINOED

PSYCHIATRIC SOCIAL HORKERS................ 74 $ 5 . 8 2 $ 5 . 8 2 $ 5 . 0 6 - $ 6 . 4 1 - - - - - - - - - - - - - - -
HEN............................................................... 23 5 .8 1 5 . 8 2 5 . 0 6 - 6 . 4 1 - - - - - - - - - - - - - - -
WOMEN......................................................... 51 5 . 8 2 5 . 8 2 5 . 0 6 - 6 .4 1 - - - - - - - - - - - - - - -

PURCHASING AGENTS........................................ - - - - - 9 $ 8 . 4 4 - - - - - - - - - - - - -
RADIOLOGIC TECHNOLOGISTS

(X-RAY)............................................................... 49 4 . 3 6 4 . 4 6 4 . 1 2 - 4 . 6 4 190 6.  55 $ 6 . 6 1 $ 6 . 1 5 - $ 7 .1 1 35 $ 5 . 2 3 $ 5 . 2 9 $ 5 . 0 4 - $ 5 . 5 3 29 $ 5 . 5 2 $ 5 . 5 6 $ 5 . 0 8 - $ 5 . 7 3
MEN.............................................................. - - - - - 68 6 . 5 8 6 . 6 1 6 . 1 8 - 7 . 0 8 13 5 . 2 6 - - - - - - - -
WOMEN.......................................................... - - - - - 122 6 . 5 3 6 . 5 0 6 . 1 4 - 7 . 1 1 22 5 . 2 1 5 . 3 1 5 . 0 4 - 5.  53 - - - - -

RADIOLOGIC TECHNOLOGISTS,
CHIEF (X-RAY)............................................... 8 5 . 4 8 - - - 9 8 . 2 1 - - - - - - - - - - - - -

HEN............................................................... - - - - - 6 8 . 1 6 - - - - - - - - - - - - -
RESPIRATORY THERAPISTS.......................... 24 3 .7 1 3 . 7 6 3 . 4 3 - 3 . 8 2 123 5 . 9 1 5 . 9 3 5 . 5 6 - 6 . 1 6 19 4 . 7 1 4 . 6 8 4 . 4 5 - 5 . 0 4 - - - - -

HEN............................................................... - - - - - 67 5 . 9 1 5 . 8 9 5 . 6 0 - 6 . 1 6 13 4 . 6 3 - - - - - - - -
WOMEN......................................................... - - - - - 56 5 . 9 2 5 . 9 3 5 . 5 5 - 6 . 2 1 6 4 . 9 0 - - - - - - - -

REGISTERED..................................................... - - - - - 14 6 . 4 1 - - - 15 4 . 8 0 4 . 6 8 4 . 4 5 - 5 . 1 0 - - - - -
WOMEN.......................................................... - - - - - 10 6.  54 - - - - - - - - - - - - -

CERTIFIED....................................................... - - - - - 68 5 . 9 0 5 . 9 3 5 . 6 0 - 6 . 0 7 - - - - - - - - - -
MEN............................................................... - - - - - 39 5 . 9 3 5 . 9 3 5 . 6 0 - 6 . 1 0 - - - - - - - - - -
NCHEN.......................................................... - - - - - 29 5 . 8 5 5 . 9 3 5 . 5 6 - 6 . 0 7 - - - - - - - - - -

NON-REGISTEREE, NON-CERTIEIED.. 21 3 . 6 3 3 .6 9 3 . 4 3 - 3 . 8 2 - - - - - - - - - - - - - - -
WOMEN.......................................................... - - - - - 17 5 . 6 7 5 .6 1 5 . 3 4 - 5 . 6 6 - - - - - - - - - -

SPEECH THERAPISTS........................................ - - - - - 8 6 . 8 1 - - - - - - - - - - - - -
SURGICAL TECHNICIANS................................ 33 3 . 4 2 3 . 8 2 3 . 1 9 - 3 . 8 2 43 5 . 4 4 5 . 5 6 5 . 2 4 - 5 . 6 4 - - - - - - - - - -

NOMEN......................................................... - - - - - 32 5 . 4 9 5 . 6 0 5 . 3 5 - 5 . 6 4 - - - - - - - - - -
HON-CERTIFIED............................................. 33 3 .4 2 3 . 8 2 3 . 1 9 - 3 . 8 2 33 5 . 3 8 5 . 5 6 5 . 0 9 - 5 . 6 0 - - - - - - - - - -

NCHEN.......................................................... ~ - - - 22 5 . 4 2 5 . 5 6 5 . 2 4 - 5 . 6 0 ~ - “ “

NONPROFESSICNAL EMPLOYEES

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING....................................... 70 3 . 4 5 3 .5 6 3 . 3 1 - 3 . 8 2 95 4 . 7 0 4 . 8 0 4 . 4 3 - 4 . 8 8 - - - - - 10 4 . 2 2 - - -

WOMEN.......................................................... - - - - - 90 4 . 6 8 4 . 8 0 4 . 4 3 - 4 . 8 8 - - - - - - - - - -
CLERKS, PAYROLL............................................. 7 3 . 7 6 - - - 14 4 . 8 7 - - - - - - - - - - - - -
KEYPUNCH OPERATORS, CLASS B............. 11 3 .0 1 - - - - - - - - - - - - - - - - - -

NOHEN......................................................... 11 3 .0 1 - - - - - - - - - - - - - - - - -
STENOGRAPHERS, GENERAL.......................... 27 3 . 8 4 3 . 9 7 3 . 6 2 - 3 . 9 7 - - - - - - - - - - - - - - -

HOMEN.......................................................... 27 3 . 8 4 3 . 9 7 3 . 6 2 - 3 . 9 7 - - - - - - - - - - - - - - -
STENOGRAPHERS, SENIOR............................. 48 3 . 5 5 3 .6 4 3 . 1 7 - 3 . 8 3 - - - - - - - - - - - - - - -

HOMEN.......................................................... 48 3 . 5 5 3 . 6 4 3 . 1 7 - 3 . 8 3 - - - - - - - - - - - - - - -
SWITCHBOARD OPERATORS............................. 33 3 . 6 1 3 . 6 9 3 . 4 9 - 3 . 8 2 80 4 . 6 0 4 . 7 0 4 . 3 9 - 4 . 8 0 - - - - - - - - - -

WOMEN......................................................... 33 3 .6 1 3 . 6 9 3 . 4 9 - 3 . 8 2 79 4 . 6 0 4 . 7 3 4 . 4 1 - 4 . 8 0 - - - - - - - - - -
SWITCHBOARD OPERATOR-

RECEPTIONISTS............................................... 27 3 . 3 5 3.33 3 . 0 2 - 3 . 8 2 - - - - - - - - - - 11 4 . 3 4 - - -
WOMEN......................................................... 27 3 . 3 5 3.33 3 . 0 2 - 3 . 8 2

' " ' '
11 4 . 3 4

See footnotes at end o f table.
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Table 3. State and local government hospitals: Occupational averages — Continued
(Number and average straight-time hourly earnings1 o f full-time workers in selected occupations in State and local governm ent hospitals, 21 selected areas,2 August 1975 and January 1976)

St. Louis San Francisco-Oakland Seattle-Everett Washington

Occupation and sex All hospitals All hospitals All hospitals All hospitals

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

NONPROFESSIONAL EMPLOYEES —  
CONTINUED

OFFICE CLERICAL EMPLOYEES —  
CONTINUED

TRANSCRIBING-MACHINE OPERATORS,
TECHNICAL.......................................................... 34 $ 3 .5 1 $ 3 .6 9 $ 3 . 3 5 - $ 3 . 8 2 98 $ 5 . 0 2 $ 5 . 0 9 $ 4 . 7 6 - $ 5 . 2 0 - - - - - 15 $ 4 . 2 9 $ 4 .4 3 $ 4 . 1 0 - $ 4 . 6 5

NOHEN.......................................................... 34 3 .5 1 3 .6 9 3 . 3 5 - 3 . 8 2 87 5 .1 1 5 . 0 9 4 . 9 9 - 5 . 2 4 “ ~ 15 4 . 2 9 4 . 4 3 4 . 1 0 - 4 . 6 5

OTHER NCNPROFESSICNAL EMPLOYEES
CLEANERS, HOSPITAL..................................... 436 2 . 9 9 2 .9 9 2 . 6 1 - 3 . 3 1 809 4 . 8 5 4 . 7 7 4 . 5 3 - 4 . 9 9 181 $ 3 . 8 5 $ 3 . 8 7 $ 3 . 4 6 - $ 4 . 1 3 356 4 . 0 8 4 . 2 9 3 . 4 8 - 4 . 5 6

HEN............................................................... - - - - - 502 4 . 9 4 4 . 8 8 4 . 5 3 - 4 . 9 9 96 3 . 8 7 4 . 0 7 3 . 4 6 - 4 . 2 4 153 4 . 2 3 4 . 5 6 3 . 7 0 - 4 .7 3
NCMEN........................... ............................... - - - - - 307 4 . 7 0 4 . 6 8 4 . 4 4 - 4 . 8 9 85 3 . 8 4 3 . 8 4 3 . 5 1 - 4 . 1 3 203 3 .9 7 4 . 1 3 3 . 4 8 - 4 .4 5

DISHNASHERS, MACHINE................................ 7 2 . 7 5 - - - 16 4 . 4 2 4 . 4 9 4 . 4 7 - 4 . 4 9 - - - - - - - - - -
ELECTRICIANS, MAINTENANCE.................. 13 6 . 2 9 - - - - - - - - - - - - - - - - - -

MEN............................................................... 13 6 .2 9 - - - - - - - - - - - - - - - - - -
ENGINEERS, STATIONARY............................. 17 6 . 3 3 5.21 5 . 0 6 - 8 . 7 3 54 7 . 8 1 7 . 6 8 7 . 5 7 - 8 .1 1 - - - - - - - - - -

MEN............................................................... 17 6 . 3 3 5.21 5 . 0 6 - 8 . 7 3 54 7 . 8 1 7 . 6 8 7 . 5 7 - 8 .1 1 - - - - - - - - - -
FINISHERS, FLATHORK, MACHINE........... 78 3 .1 1 3 .2 0 3 . 0 2 - 3 . 2 0 64 4 . 6 5 4 . 6 0 4 . 6 0 - 4 . 8 6 - - - - - 12 4 . 2 7 - - -

NOHEN.......................................................... - - - - - - - - - - - - - - - 12 4 . 2 7 - - -
FOOD SERVICE SUPERVISORS..................... 26 4 .  12 4 .0 0 3 . 5 1 - 4 . 8 8 28 5 . 4 0 5 .  34 5 . 1 9 - 5 . 6 3 - - - - - 26 6 . 7 2 7 . 0 2 6 . 1 9 - 7 . 0 5

BEN............................................................... - - - - - 9 5 . 5 2 - - - - - - - - - - - - -
HCHEN.......................................................... 23 4 . 0 3 3 .8 2 3 . 5 0 - 4 . 8 2 19 5 . 3 5 5 . 6 0 5 . 1 7 - 5 . 6 4 - - - - - 12 6 .5 1 - - -

FOOD SERVICE HELPERS................................ 441 3 . 0 4 3 .1 7 2 . 7 4 - 3 .3 1 718 4 . 7 7 4 . 5 6 4.  4 7 - 4 . 7 3 48 3 . 5 3 3 . 4 8 3 . 3 2 - 3 . 7 4 162 4 . 5 4 4 .6 1 4 . 2 9 - 5 .0 1
MEN............................................................... - - - - - 366 5 . 0 1 4 . 7 3 4 . 4 7 - 5 . 5 5 - - - - - - - - - -
WOMEN.......................................................... - - - - - 3 50 4 .5 1 4 . 5 5 4 . 4 3 - 4 . 6 2 44 3 . 5 7 3 . 6 5 3 . 3 2 - 3 . 7 4 113 4 . 6 0 4 . 7 3 4 . 3 9 - 5 .01

HOUSEKEEPERS, CHIEf .................................. 7 5 . 0 7 - - - 23 6 . 5 3 6 .  19 5 . 6 2 - 7 . 6 2 - - - - - - - - - -
MEN............................................................... - - - - - 16 6 . 4 0 6 . 1 9 4 . 7 3 - 7 . 4 8 - - - - - - - - - -
NOMEN......................................................... - - - - - 7 6 .8 1 - - - - - - - - - - - - -

NURSING AIDS.................................................... 688 3 . 1 2 3 .31 2 . 9 4 - 3 . 3 1 1 , 3 2 7 4 . 8 9 4 . 9 9 4 . 8 5 - 4 . 9 9 116 3 . 4 6 3 . 4 1 3 . 2 7 - 3 . 6 7 - - - - -
HEN............................................................... - - - - - 260 4 . 9 1 4 . 9 9 4 . 8 5 - 4 . 9 9 32 3 . 3 3 3 . 3 5 3 . 2 3 - 3 . 4 8 15 3 . 7 2 3 .6 9 3 . 4 8 - 4 .0 1
HOHEN.......................................................... - - - - - 1 , 0 6 7 4 . 8 9 4 . 9 9 4 . 8 5 - 4 . 9 9 84 3 . 5 1 3 . 4 8 3 . 2 9 - 3 . 7 6 - - - - -

PSYCHIATRIC A IIS :
MEN............................................................... 141 3.  15 2 .8 7 2 . 7 4 - 3 . 3 3 - - - - - - - - - - - - - - -

NARC CLERKS....................................................... 184 3 .2 7 3 .3 1 2 . 8 7 - 3 . 8 2 168 4 . 7 0 4 . 5 6 4 . 5 2 - 5 .1 1 - - - - - 132 3 .9 4 3 .7 0 3 . 3 7 - 4 . 5 0
NCMEN.......................................................... - - - - - 166 4 . 7 0 4 . 5 6 4 . 5 3 - 5 .1 1 - - - - - 132 3 . 9 4 3 .7 0 3 . 3 7 - 4 . 5 0

HASHERS, MACHINE.......................................... 8 3 . 4 0 - - - 40 5 . 0 4 5.  17 4 . 8 7 - 5 . 2 4 - - - - - - - - - -
MEN............................................................... 3 3 . 4 0

' '
40 5 . 0 4 5 .  17 4 . 8 7 - 5 . 2 4 10 4 . 5 7

1 Excludes premium pay for overtim e and for work on weekends, holidays, and late shifts, as well as the value o f room, board, or other perquisites provided in addition to  cash wages.
2 Data for S tate and local governm ent hospitals did not m eet publication criteria in Miami and Portland.
3 See appendix B for m ethods used to  com pute means, medians, and middle ranges o f earnings. Medians and m iddle ranges are not provided for jobs with fewer than 15 workers in an area. 
NOTE: Dashes indicate no data reported or data that do not m eet publication criteria.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 4. Part-time employees: Occupational averages
(N um ber and average straight-tim e hourly earnings1 o f  part-tim e employees2 in selected occupations in nongovernment and State and local government hospitals, 2 3  selected areas, August 1975 and January 1976)

Atlanta Baltimore Boston Buffalo

O ccupation, hospital proprietorship  
and sex

Number Hourly earnings Number Hourly earnings Number Hourly earnings Number
o f

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 workers M ean3 M edian3 1I M iddle-Range3
OT

workers M ean3 M edian3 M iddle-Range3 Mean3 || M edian3 Middle-Range3

PR O FE SSIO N A L  AND 
TECHNICAL EMPLOYEES

PH Y SIC IA N S
R E S ID E N T S ........................................................................ - - - - - - - - - 6 0 $ 5 . 2 1 $ 5 . 1 3 $ 4 . 2 1 - $ 6 . 2 8 - - - - -

MEN............................................................................ - - - - - - - - - - 4 9 5 . 2 4 5 . 9 0 4 . 2 1 - 6 . 2 8 - - - - -
WOMEN..................................................................... - - - - - - 11 5 . 0 9 - “ “

REGISTERED PR O FESSIO N A L NURSES
SU PE R V ISO R S OF N U R S IS ................................... 7 $ 5 . 6 5 - - - 10 $ 7 . 5 3 - - - 1 2 7 6 . 7 9 6 . 6 2 6 . 0 7 - 7 . 4 7 12 $ 6 . 6 3 - - -

NONGOVERNMENT................................................... - - - - - 9 7 . 5 4 - - - 1 0 7 7 . 0 1 6 . 6 2 6 . 0 7 - 7 . 6 1 11 6 . 6 4 - - -
GOVERNMENT............................................................ - - - - - - - - - - 20 5 . 6 5 5 . 5 4 5 . 3 4 - 5 . 7 9 - - - - -

HEAD NUR SES.................................................................. - - - - - 25 6 . 3 6 $ 6 . 2 8 $ 5 . 9 8 - $ 6 . 7 2 58 5 . 1 1 4 . 9 4 4 . 8 0 - 5 . 4 5 24 5 . 9 8 $ 6 .0 1 $ 5 . 6 1 - $ 6 .3 7
WOMEN..................................................................... - - - - - 25 6 . 3 6 6 . 2 8 5 . 9 8 - 6 . 7 2 51 5 . 1 5 4 . 9 7 4 . 8 0 - 5 . 4 9 - - - - -

NONGOVERNMENT................................................... - - - - - 7 6 .  13 - - - - - - - - 8 5 . 7 7 - - -
GOVERNMENT............................................................ - - - - - - - - - - 49 4 . 9 7 4 . 8 0 4 . 8 0 - 5 . 1 4 16 6 . 0 8 6 . 0 1 5 . 9 3 - 6 . 4 2

C L IN IC A L  S P E C I A L I S T S ...................................... - - - - - - - - - - 20 5 . 8 7 5 . 6 5 5 . 4 2 - 5 . 8 8 - - - - -
GENERAL DUTY N U R SE S......................................... 709 4 . 9 3 $ 4 . 8 5 $ 4 . 6 5 - $ 5 . 1 6 1 , 5 3 0 5 . 8 7 5 . 8 5 5 . 6 1 - 6 . 1 0 3 , 1 5 5 5 . 6 1 5 . 4 3 5 . 1 1 - 5 . 9 9 1 ,0 7 1 5 . 2 7 5 . 2 9 5 . 0 2 - 5 .5 1

NONGOVERNMENT................................................... 2 36 4 . 9 5 4 . 8 7 4 . 6 8 - 5 . 2 5 1, 489 5 . 8 6 5 . 8 5 5 . 6 1 - 6 . 1 0 2 , 8 5 1 5 . 5 7 5 . 3 9 5 . 1 0 - 5 . 7 9 96 4 5 . 2 8 5 .2 9 5 . 0 3 - 5 .5 1
GOVERNMENT............................................................ 473 4 . 9 2 4 . 8 4 4 . 6 5 - 5 .  13 41 6 . 0 3 6 . 1 4 5 . 9 4 - 6 . 1 9 304 5 . 9 3 6 . 1 4 5 . 6 0 - 6 . 3 4 107 5 . 1 4 4 . 8 6 4 . 8 6 - 5 .4 1

NURSING IN STR U C T O R S......................................... - - - - - 27 6 . 9 4 6 . 7 8 6 . 3 8 - 7 . 0 2 86 6 . 7 6 6 . 6 7 6 . 1 7 - 7 . 4 4 26 5 . 9 4 5 . 9 7 5 . 5 9 - 6 . 2 5
NONGOVERNMENT................................................... * - - - - 27 6 . 9 4 6 . 7 8 6 . 3 8 - 7 . 0 2 75 6 . 6 5 6 . 5 0 6 . 1 2 - 7 . 3 1 26 5 . 9 4 5 . 9 7 5 . 5 9 - 6 . 2 5

OTHER PRO FESSIO N A L AND TECHNICAL  
EMPLOYEES

D I E T IT I A N S ..................................................................... - - - - - - - - - - 39 5 . 3 2 5 . 0 9 4 . 7 0 - 5 . 6 8 - - - - -
NONGOVERNMENT.......................................... - - - - - - - - - - 38 5. 32 5 . 0 7 4 . 7 0 - 5 . 6 9 - - - - -

LABORATORY T E C H N IC IA N S ........................... 51 4 . 0 5 4 .0 0 3 . 5 2 - 4 . 3 3 57 4 . 5 0 4 . 3 0 4 . 1 6 - 4 . 7 8 234 4 . 2 3 4 . 3 1 3 . 8 3 - 4 . 6 2 61 4 . 1 0 4 . 1 2 3 . 7 1 - 4 . 4 4
MEN............................................................... 21 3 . 8 1 3 . 6 4 3 . 5 1 - 4 .0 1 - - - - - 83 4 . 0 4 4 . 3 9 3 . 6 1 - 4 . 4 8 28 4 . 1 9 4 . 1 3 3 . 8 1 - 4 . 4 2
WOMEN...................................................................... 30 4 . 2 2 4 .0 9 3 . 6 4 - 4 . 6 7 - - - - - 151 4 . 3 4 4 . 2 8 3 . 8 6 - 4 . 6 6 33 4 . 0 2 4 . 1 2 3 . 7 1 - 4 . 4 4

NONGOVERNMENT................................................... 7 3 . 8 9 - - - 52 4 . 4 8 4 . 3 0 3 . 9 0 - 4 . 7 8 225 4 . 2 3 4 . 3 0 3 . 8 3 - 4 . 6 3 57 4 . 0 6 4 . 1 1 3 . 7 1 - 4 . 3 2
GOVERNMENT............................................................ 44 4 . 0 8 4 . 0 0 3 . 6 1 - 4 .4 1 - - - - - 9 4 . 2 7 - - - - - - - -

LIC E N SE D  PRACTICAL N U R SES....................... 153 3 . 5 0 3 . 4 5 3 . 3 1 - 3 .7 1 249 4 . 6 0 4 . 6 2 4 . 2 6 - 5 . 0 0 751 4 . 3 4 4 . 2 9 3 . 9 9 - 4 . 5 4 323 3 . 9 2 3 . 8 9 3 . 7 1 - 4 .1 1
MEN............................................................................ - - - - - - - - - - 8 4 . 0 0 - - - - - - - -
WOMEN..................................................................... 153 3 . 5 0 3 . 4 5 3 . 3 1 - 3 .7 1 233 4 . 6 0 4 . 6 4 4 . 2 6 - 5 . 0 0 743 4 . 3 4 4 . 2 9 3 . 9 9 - 4 . 5 4 292 3 . 8 9 3 . 8 9 3 . 6 8 - 4 .1 0

NONGOVERNMENT................................................... 21 3 .5 7 3 . 4 5 3 . 3 4 - 3 . 7 7 209 4 . 5 6 4 . 5 7 4 . 2 0 - 5 . 0 0 671 4 . 3 5 4 . 2 9 4 . 0 1 - 4 . 5 6 290 3 . 8 9 3 . 8 9 3 . 6 8 - 4 . 1 0
GOVERNMENT............................................................ 132 3 . 4 9 3 . 4 5 3 . 3 1 - 3 .7 1 - - - - - 80 4.  21 4 . 2 0 3 . 6 6 - 4 . 4 7 - - - - -

MEDICAL L IB R A R IA N S ..................................... - - - - - - - - - - 11 5 . 9 7 - - - - - - - -
NONGOVERNMENT.......................................... - - - - - - - - - - 11 5 . 9 7 - - - - - -

MEDICAL RECORD T E C H N IC IA N S ................... - - - - - - - - - - 22 3 . 5 3 3 . 5 4 3 . 1 1 - 3 . 7 0 - - - - -
NONGOVERNMENT................................................... - - - - - - - - - - 22 3 . 5 3 3 . 5 4 3 . 1 1 - 3 . 7 0 - - - - -

N O N -R E G IST E R E D , N O N -A C C R ED ITED . - - - - - - - - - - 21 3 . 4 7 3 . 5 4 3 . 0 3 - 3 . 6 8 - - - - -
NONGOVERNMENT.......................................... - - - - - - - - - - 21 3 . 4 7 3 . 5 4 3 . 0 3 - 3 . 6 8 - - - - -

MEDICAL SO C IA L  WORKERS........................... - - - - - 9 5 . 9 5 - - - 63 6 . 6 6 6 . 8 0 5 . 6 7 - 7 . 6 4 - - ~
MEN........................................................................... - - - - - - - - - - 9 5 . 7 7 - - - - - - - -
WOMEN...................................................................... - - - - - 9 5 . 9 5 - - - 54 6 . 8 1 6 . 9 9 5 . 7 9 - 7 . 6 5 - - - - -

NONGOVERNMENT................................................... - - - - - 9 5 . 9 5 - - - 62 6 . 6 5 6 . 7 3 5 . 6 5 - 7 . 6 4 - - - - -
MEDICAL TEC HN OLO G ISTS................................... 28 4 . 8 8 4 .8 1 4 . 5 9 - 5 . 0 3 105 5 . 8 6 5 . 7 9 5 . 5 0 - 6 . 1 9 251 5 . 1 1 4 . 9 2 4 . 6 9 - 5 . 3 8 53 5 . 1 9 5 . 2 9 4 . 5 2 - 5 .8 1

MEN............................................................................ 6 4 .8 1 - - - - - - - - 59 5 . 0 1 4 . 9 0 4 . 7 3 - 5 . 2 5 9 4 . 9 6 - - -
WOMEN.......................................................... 22 4 . 9 0 4 .8 1 4 . 5 9 - 5 . 2 4 - - - - - 192 5 . 1 4 4 . 9 3 4 . 6 8 - 5 . 4 6 44 5 . 2 4 5 . 5 9 4 . 4 1 - 5 .8 1

NONGOVERNMENT................................................... - - - - - 89 5 . 9 5 5 . 8 0 5 . 5 5 - 6 . 2 7 236 5 . 0 6 4 . 9 0 4 . 6 7 - 5 . 2 6 51 5 . 1 8 5 .2 1 4 . 5 2 - 5 .8 1
OCCUPATIONAL T H E R A E IS T S ............................. - - - - - 8 6 .  16 - - - - - - - - - - -

WOMEN.......................................................... - - - - - 8 6 .  16 - - - - - - - - - - - - -
NONGOVERNMENT.......................................... - - - - - 6 6 . 0 9 - - - - - - - - - - - - -

PHARM ACISTS....................................................... - - - - - 25 7 . 8 8 7 . 7 6 7 . 4 5 - 8 . 4 2 52 6 . 3 5 6 . 2 3 6 . 0 0 - 6 . 8 2 20 7 . 5 1 7 . 5 0 7 . 2 5 - 7 . 7 9
MEN............................................................... - - - - - - - - - - 33 6 . 3 9 6 . 5 0 6 . 0 0 - 6 . 5 0 - - - - -

WOMEN.......................................................... - - - - - 16 7 . 7 9 7 . 5 1 7 . 4 5 - 8 . 4 8 19 6 . 2 8 6 . 1 6 5 . 6 7 - 6 . 8 2 15 7 . 6 7 7 . 7 9 7 . 5 0 - 7 . 7 9
NONGOVERNMENT.......................................... 25 7 . 8 8 7 . 7 6 7 . 4 5 - 8 . 4 2 48 6 . 4 3 6 . 3 6 6 . 0 0 - 6 . 8 2 20 7 .5 1 7 . 5 0 7 . 2 5 - 7 . 7 9

See footnotes at end o f table.
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Table 4. Part-time employees: Occupational averages — Continued
(Num ber and average straight-tim e hourly earnings1 o f part-tim e employees2 in selected occupations in nongovernment and State and local government hospitals, 23  selected areas, August 1975 and January 1976)

Atlanta Baltimore Boston Buffalo

O ccupation, hospital proprietorship  
and sex

Number Hourly earnings Number
of

workers

Hourly earnings Number
o f

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 M edian3 M iddle-Range3 Mean3 M edian3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINDEE

$ 5 .2 3 $ 5 . 0 0 -PHYSICAL THERAPISTS.................................. - - - - - 7 $ 6 . 9 2 - - - 21 $ 5 . 4 5 $ 5 .9 3 - - - - -
WOMEN.......................................................... - - - - - - - - - - 20 5 . 4 2 5 . 2 3 5 . 0 0 - 5 . 9 3 - - - - -

NONGOVERNMENT.......................................... - - - - - 7 6 . 9 2 - - - 21 5 . 4 5 5 . 2 3 5 . 0 0 - 5 . 9 3 - - - - -
PSYCHIATRIC SOCIAL WORKERS................ - - - - - - - - - - 13 5 . 2 6 - - - - - - - -

WOMEN.......................................................... - - - - - - - - - - 9 5 . 1 6 - - - - - - - -
RADIOLOGIC TECHNOLOGISTS

(X-RAY)............................................................... 53 $ 4 . 0 5 $ 4 . 0 6 $ 3 . 9 4 - $ 4 . 2 9 91 4 . 8 4 $ 4 . 7 3 $ 4 . 6 1 - $ 5 .0 7 236 4 . 6 3 4 . 4 8 4 . 0 6 - 5 . 0 9 58 $ 4 .4 2 $ 4 . 4 6 $ 4 . 1 0 - $ 4 .6 9
HEN............................................................... 22 4 .0 9 4 . 0 6 3 . 9 7 - 4 . 2 8 - - - - - 82 4 . 5 7 4 . 2 5 4 . 0 5 - 5 .2 1 - - - - -
WOMEN.......................................................... 31 4 .0 1 4 .0 1 3 . 8 9 - 4 . 2 8 - - - - - 154 4 . 6 6 4 . 5 0 4 . 2 0 - 5 . 0 6 31 4 . 4 9 4 . 4 8 4 . 2 1 - 4 . 7 5

NONGOVERNMENT.......................................... 22 4 . 0 4 3 . 9 4 3 . 9 4 - 4 . 2 0 89 4 . 8 5 4 . 7 3 4 . 6 1 - 5 . 0 8 219 4 .6 1 4 . 4 5 4 . 0 6 - 5 . 0 5 52 4 .4 7 4 . 5 5 4 . 1 0 - 4 .6 9
GOVERNMENT.................................................. 31 4 . 0 5 4 . 0 6 3 . 9 9 - 4 . 3 0 - - - - - - - - - - - - - - -

RESPIRATORY THERAPISTS........................... 26 3 . 8 6 3 .7 9 3 . 4 6 - 4 .  18 19 4. 22 4 .  12 3 . 9 9 - 4 .5 1 53 4 . 3 8 4 . 3 7 3 . 9 0 - 4 . 6 0 - - - - -
MEN............................................................... 11 3 . 9 8 - - - - - - - - 36 4 . 3 5 4 . 2 9 3 . 9 0 - 4 . 5 2 - - - - -
NOMEN.......................................................... 15 3 . 7 8 3 . 7 4 3 . 5 8 - 3 . 8 5 - - - - - 17 4 . 4 5 4 . 4 5 3 . 9 8 - 4 . 7 8 - - - - -

NONGOVERNMENT.......................................... 20 3 . 9 3 3 . 8 3 3 . 4 8 - 4 . 2 9 19 4 . 2 2 4 .  12 3 . 9 9 - 4 .5 1 52 4 . 3 6 4 . 3 7 3 . 9 0 - 4 . 5 3 - - - - -
REGISTERED..................................................... - - - - - - - - - - 8 5 . 0 4 - - - - - - - -

HEN............................................................... - - - - - - - - - - 7 4 . 9 6 - - - - - - - -
NONGOVERNMENT.......................................... - - - - - - - - - - 7 4 . 9 5 - - - - - - - -

CERTIFIED....................................................... 6 4 .0 1 - - - - - - - - 20 4 . 4 1 4 . 3 9 4 . 2 6 - 4 . 5 2 - - - - -
NONGOVERNMENT........................................ - - - - - - - - - - 20 4 . 4 1 4 . 3 9 4 . 2 6 - 4 . 5 2 - - - - -

NON-REGISTERED, NON-CERTIFIED.. 16 3 . 7 0 3 . 5 8 3 . 3 7 - 3 . 8 2 17 4 .  17 4 . 0 7 3 . 9 9 - 4 . 3 4 25 4 . 1 5 3 . 9 0 3 . 8 0 - 4 . 4 8 - - - - -
MEN............................................................... 6 3 . 6 6 - - - 8 4 . 2 3 - - - 16 4 . 1 3 3 . 9 0 3 . 8 7 - 4 . 3 3 - - - - -
WOMEN.......................................................... 10 3 . 7 3 - - - - - - - - 9 4 . 1 8 - - - - - - - -

NONGOVERNMENT.......................................... 14 3 . 7 8 - - - 17 4 .  17 4 . 0 7 3 . 9 9 - 4 . 3 4 25 4 . 1 5 3 . 9 0 3 . 8 0 - 4 . 4 8 - - - - -
SPEECH THERAPISTS....................................... - - - - - - - - - - - - - - - 8 5 .8 1 - - -

WOMEN......................................................... - - - - - - - - - - - - - - - 8 5 .8 1 - - -
SURGICAL TECHNICIANS................................ 9 3 . 2 5 - - - - - - - - 53 4 . 2 2 4 . 0 5 3 . 7 8 - 4 . 5 5 34 3 . 6 2 3 . 5 9 3 . 5 9 - 3 . 7 2

MEN............................................................... - - - - - 8 4 . 4 4 - - - 12 4 . 5 0 - - - - - - - -
WOMEN.......................................................... - - - - - - - - - - 41 4 . 1 3 3 . 9 5 3 . 7 4 - 4 .5 1 28 3 . 6 6 3 . 6 7 3 . 5 9 - 3 . 7 3

NONGOVERNMENT.......................................... 7 3 . 2 2 - - - - - - - - 52 4 . 2 1 4 . 0 5 3 . 7 8 - 4 . 5 6 34 3 . 6 2 3 . 5 9 3 . 5 9 - 3 . 7 2
CERTIFIED.. . . . . . . . . . . . . . . . . . . . . - - - - - - - - - - 14 4 . 3 8 - - - - - - - -

WOMEN.......................................................... - - - - - - - - - - 11 4 . 3 6 - - - - - - - -
NON-CERTIFIED............................................. 8 3 . 2 4 - - - - - - - - 39 4 . 1 6 3 . 9 5 3 . 7 6 - 4 . 6 4 - - - - -

MEN............................................................... - - - - - 8 4 . 4 4 - - - 9 4 . 5 2 - - - - - - - -
WOMEN.......................................................... - - - - - - - - - - 30 4 . 0 5 3 . 8 4 3 . 6 5 - 4 . 3 1 25 3 . 6 7 3 . 6 7 3 . 5 9 - 3 . 7 3

NONGOVERNMENT.......................................... 6 3 .2 1 - - - - ~ - - - 39 4 . 1 6 3 . 9 5 3 . 7 6 - 4 . 6 4 - - “ - “

NOHPROFESSIONAL EMPLOYEES 

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING....................................... 22 3 . 0 0 2 . 9 6 2 . 8 8 - 3 .  13 101 3 .7 1 3 . 7 0 3 . 4 7 - 3 . 9 6 103 3 . 5 5 3 . 4 5 3 . 2 1 - 3 . 9 0 61 3 . 2 6 3 . 4 2 2 . 9 7 - 3 . 5 3

MEN............................................................... - - - - - - - - - - 11 3 . 9 3 - - - - - - - -
WOMEN.......................................................... 22 3 . 0 0 2 . 9 6 2 . 8 8 - 3 . 1 3 80 3 . 6 4 3 . 6 2 3 . 3 4 - 3 . 8 6 92 3 . 5 1 3 . 3 1 3 . 1 9 - 3 . 7 8 57 3 . 2 7 3 . 4 4 3 . 1 2 - 3 . 5 3

NONGOVERNMENT.......................................... - - - - - 100 3 . 7 1 3 . 6 9 3 . 4 7 - 3 . 9 8 103 3 . 5 5 3 . 4 5 3 . 2 1 - 3 . 9 0 61 3 . 2 6 3 . 4 2 2 . 9 7 - 3 . 5 3
GOVERNMENT................................................. 17 2 . 9 8 2 . 9 5 2 . 8 8 - 3 . 0 3 - - - - - - - - - - - - - - -

KEYPUNCH OPERATORS, CLASS A.............. - - - - - - - - - - 19 3 . 6 9 3 . 4 5 3 . 2 9 - 4 . 0 5 - - - - -
NONGOVERNMENT.......................................... - - - - - - - - - - 17 3 . 5 7 3 . 4 5 3 . 2 0 - 3 . 6 8 - - - - -

KEYPUNCH OPERATORS, CLASS B............. - - - - - 9 4 . 0 4 - - - 10 3 . 6 9 - - - - - - - -
WOMEN.......................................................... - - - - - 9 4 . 0 4 - - - 10 3 . 6 9 - - - - - - - -

NONGOVERNMENT.......................................... - - - - - 9 4 . 0 4 - - - 10 3 . 6 9 - - - - - - - -
SWITCHBOARD OPERATORS............................. 42 2 . 8 8 2 . 8 5 2 . 7 5 - 3 . 0 3 48 3 . 5 4 3 . 5 8 3 . 2 5 - 3 . 7 9 241 3 . 3 8 3 . 3 6 3 . 0 8 - 3 . 6 0 70 3 . 2 7 3 . 3 2 3 . 0 2 - 3 . 4 2

NONGOVERNMENT.......................................... 17 2 . 7 9 2 . 7 5 2 . 6 7 - 2 . 8 0 48 3 . 5 4 3 . 5 8 3 . 2 5 - 3 . 7 9 236 3 . 3 6 3 . 3 5 3 . 0 7 - 3 . 6 0 67 3 . 2 8 3 . 3 2 3 . 1 2 - 3 . 4 4
GOVERNMENT.................................................. 25 2 . 9 4 2 . 8 5 2 . 7 7 - 3 . 0 9 — “ ' ' '

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 4. Part-time employees: Occupational averages — Continued
(N um ber and average straight-tim e hourly earnings1 o f part-tim e employees2 in selected occupations in nongovernment and State and local government hospitals, 2 3  selected areas, August 1975  and January 1976)

Atlanta Baltimore Boston Buffalo

Occupation, hospital proprietorship 
and sex

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings
of

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3
Ol

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

NONPROFESSIONAL EMPLOYEES—  
CONTINUED

OFFICE CLERICAL EMPLOYEES—  
CONTINUED

SWITCHBOARD OPERATOR-
RECEPTIONISTS............................................... - - - - - 44 $ 3 .6 1 $ 3 . 6 0 $ 3 . 4 9 - $ 3 . 8 0 94 $ 3 . 3 2 $ 3 .3 0 $ 3 . 0 4 - $ 3 . 5 5 - - - - -

NONGOVERNMENT.......................................... - - - - - 44 3 . 6 1 3 . 6 0 3 . 4 9 - 3 . 8 0 80 3 . 3 6 3 . 3 0 3 . 0 4 - 3 . 7 2 - - - - -
GOVERNMENT.................................................. - - - - - - - - - - 14 3 . 0 9 - - - - - - - -

TRANSCRIBING-MACHINE OPERATORS,
TECHNICAL.......................................................... 11 $ 3 . 9 2 - - - 47 4 . 1 6 4 .  19 3 . 9 9 - 4 . 3 6 132 3 . 9 2 3 . 8 8 3 . 6 7 - 4 .2 1 17 $ 3 . 6 4 $ 3 . 6 6 $ 3 . 3 3 - $ 3 . 7 3

NONGOVERNMENT.......................................... 6 3 . 9 3 - - - 47 4. 16 4 .  19 3 . 9 9 - 4 . 3 6 130 3 . 9 3 3 . 8 9 3 . 6 9 - 4 . 2 2 17 3 . 6 4 3 . 6 6 3. 3 3- 3 . 7 3

OTHER NGNPROFESSICNAI EMPLOYEES
$ 2 . 5 3CLEANERS, HOSPITAL..................................... 115 2 . 4 4 $ 2 . 3 7 $ 2 . 3 1 - 120 3 . 3 8 3 . 3 0 3 . 3 0 - 3 . 5 4 885 3 .  16 3 .  15 2 . 8 5 - 3 . 4 8 83 2 . 8 6 2 . 9 5 2 . 6 3 - 3 . 0 0

MEN............................................................... 77 2 . 4 7 2 .3 9 2 . 3 2 - 2 .6 1 - - - - - 549 3 . 1 4 3 . 1 1 2 . 8 5 - 3 . 4 3 40 2 . 7 9 2 . 8 7 2 . 4 8 - 2 . 9 8
WOMEN.......................................................... - - - - - - - - - - 336 3 . 2 1 3 . 2 1 2 . 8 5 - 3 . 5 5 43 2 .9 1 3 . 0 0 2 . 6 3 - 3 . 1 9

NONGOVERNMENT.......................................... 29 2 . 5 2 2 . 4 8 2 . 3 5 - 2 .6 1 115 3 . 4 1 3 . 3 0 3 . 3 0 - 3 . 5 4 804 3 . 1 5 3 . 1 3 2 . 8 5 - 3. 48 83 2 . 8 6 2 . 9 5 2 . 6 3 - 3 . 0 0
GOVERNMENT.................................................. - - - - - - - - - - 81 3 . 2 5 3 . 2 0 3 . 2 0 - 3 . 4 2 - - - - -

DISHWASHERS, MACHINE................................ - - - - - - - - - - 72 2 . 8 3 2 . 9 2 2 . 7 6 - 2 . 9 9 8 2 . 9 9 - - -
MEN............................................................... - - - - - - - - - - 57 2 . 9 6 2 . 9 2 2 . 8 7 - 2 . 9 9 8 2 . 9 9 - - -
WOMEN.......................................................... - - - - - 8 3 . 2 7 - - - - - - - - - - - - -

NONGOVERNMENT.......................................... - - - - - - - - - - 7C 2 . 8 3 2 . 9 2 2 . 6 0 - 2 . 9 9 8 2 . 9 9 - - -
FOOD SERVICE SUPERVISORS..................... - - - - - - - - - - 13 4 . 1 2 - - - - - - - -

WOMEN.......................................................... - - - - - - - - - - 10 4 . 2 5 - - - - - - - -
NONGOVERNMENT.......................................... - - - - - - - - - - 12 4 . 0 8 - - - - - - - -

FOOD SERVICE HELPERS................................ 139 2 . 4 0 2 . 3 6 2 . 3 0 - 2 . 4 5 348 3. 39 3 . 4 9 3 . 1 8 - 3 . 5 6 1 ,3 7 1 2 . 7 4 2 . 7 8 2 . 2 7 - 3 . 0 4 284 2 . 7 0 2 . 7 2 2 . 4 0 - 3 . 0 0
HEN............................................................... 57 2 . 3 7 2 . 3 6 2 . 3 0 - 2. 42 - - - - - 313 2 . 7 5 2 . 8 3 2 . 2 7 - 3 . 0 7 - - - - -
WOMEN.......................................................... 82 2 . 4 2 2 . 3 7 2 . 3 3 - 2 . 4 8 - - - - - 1 , 0 5 8 2 . 7 4 2 . 7 8 2 . 2 5 - 3 . 0 3 152 2 . 7 2 2 . 7 9 2 . 4 8 - 3 . 0 0

NONGOVERNMENT.......................................... 64 2 . 4 4 2 . 4 0 2 . 3 4 - 2 . 5 0 293 3 . 4 7 3 . 5 0 3 . 3 0 - 3 .6 1 1 , 2 9 6 2 . 7 1 2 . 7 7 2 . 2 2 - 3 . 0 3 229 2 . 6 4 2 . 6 3 2. 4 0 - 3 . 0 0
GOVERNMENT.................................................. 75 2 . 3 6 2 . 3 6 2 . 3 0 - 2 . 3 6 55 3 . 0 0 2 . 8 6 2 . 8 5 - 3 . 0 2 75 3 . 2 4 3 . 4 3 2 . 9 4 - 3 . 5 5 55 2 . 9 3 2 . 7 8 2 . 5 4 - 3 . 0 9

NURSING AIDS..................................................... 394 2 . 6 0 2 . 5 8 2 . 4 2 - 2 . 7 4 481 3 . 6 3 3 . 6 5 3 . 4 5 - 3 . 7 4 1 , 2 5 9 3 . 2 8 3 . 2 2 2 . 9 2 - 3 . 6 3 352 2 . 8 3 2 . 9 7 2 . 6 0 - 3 . 1 0
MEN............................................................... 74 2 .6 1 2 . 5 8 2 . 5 0 - 2 .7 0 - - - - - 221 3 . 4 5 3 . 3 5 3 . 1 2 - 3 . 7 5 - - - - -
WOMEN.......................................................... 320 2 . 6 0 2 . 6 0 2 . 4 2 - 2 . 7 4 408 3 . 6 2 3 . 6 5 3 . 4 5 - 3 . 7 0 1 , 0 3 8 3 . 2 5 3 . 2 0 2 . 9 0 - 3 . 5 8 283 2 . 8 4 2 . 9 7 2 . 6 2 - 3 . 1 0

NONGOVERNMENT.......................................... 82 2 . 5 9 2 . 5 0 2 . 4 2 - 2 . 7 5 469 3 . 6 5 3 . 6 5 3 . 4 5 - 3 . 7 4 1 , 1 7 8 3 . 2 6 3 . 2 0 2 . 9 0 - 3 . 5 7 330 2 . 8 2 2 . 9 7 2 . 5 2 - 3 . 1 0
GOVERNMENT.................................................. 312 2 . 6 1 2 . 6 1 2 . 5 0 - 2 . 7 4 - - - - - 81 3 . 6 6 3 . 7 9 3 .  3 1- 3 . 9 7 - - - - -

PSYCHIATRIC AIDS.......................................... 24 2 . 7 9 2 . 6 7 2 . 6 7 - 3 . 0 6 29 3 . 5 9 3 . 6 8 3 . 0 2 - 3 . 9 8 98 3 . 5 2 3 . 4 1 3 . 3 7 - 3 . 5 2 28 4 . 5 4 4 . 8 9 4 . 2 7 - 4 . 9 2
MEN............................................................... 8 2 . 8 5 - - - 11 3 .4 1 - - - 52 3 . 5 8 3 . 4 1 3 . 4 1 - 3 . 7 4 - - - - -
WOMEN.......................................................... - - - - - 18 3 . 6 9 3 . 8 2 3 . 4 5 - 3 . 9 8 46 3 . 4 5 3 . 4 1 3 . 3 2 - 3 . 4 1 - - - - -

NONGOVERNMENT.......................................... - - - - - 17 3 . 7 5 3 . 8 2 3 . 5 5 - 3 . 9 8 37 3 . 7 4 3 . 7 1 3 . 3 6 - 3 . 8 0 - - - - -
GOVERNMENT.................................................. - - - - - - - - - - - - - - - 28 4 . 5 4 4 . 8 9 4 . 2 7 - 4 . 9 2

WARD CLERKS....................................................... 100 2 . 8 7 2 . 8 5 2 . 6 5 - 3 .0 1 154 3 . 6 2 3 . 6 5 3 . 4 5 - 3 . 8 0 599 3 . 4 0 3 . 3 3 3 . 0 6 - 3 . 7 3 114 3 . 1 7 3 . 1 1 3 . 0 3 - 3 . 2 4
WOMEN.......................................................... 89 2 . 8 7 2 . 8 5 2 . 6 5 - 3 .0 1 144 3 . 6 1 3 . 6 5 3 . 4 5 - 3 . 7 9 554 3 . 3 6 3 . 2 7 3 . 0 6 - 3 . 6 7 112 3 . 1 7 3 .1 1 3 . 0 3 - 3 . 2 5

NONGOVERNMENT.......................................... - - - - - 150 3 . 6 1 3 . 6 5 3 . 4 5 - 3 . 7 9 571 3 . 3 8 3 . 2 8 3 . 0 6 - 3 . 6 8 114 3 . 1 7 3 . 1 1 3 . 0 3 - 3 . 2 4
GOVERNMENT.................................................. 80 2 . 8 5 2 . 8 5 2 . 6 5 - 2 .  99 ~ 28 3 . 6 9 3 . 7 7 3 . 7 5 - 3 . 8 3

See footnotes at end of table.
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(Number and average straight-time hourly earnings1 of part-time employees2 in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Table 4. Part-time employees: Occupational averages — Continued

Chicago Cleveland Dallas-Fort Worth Denver-Boulder

Occupation,  hospital proprietorship 
and sex

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 |I Middle-Range3 Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

REGISTERED PROFESSIONAL NURSES
SUPERVISORS OF NURSES................................ 56 $ 6 . 7 0 $ 6 . 5 1 $ 6 . 2 7 - $ 6 . 7 8 71 $ 6 . 8 0 $ 6 . 9 3 $ 6 . 2 8 - $ 7 . 2 9 - - - - - 15 $ 7 . 0 2 $ 6 . 8 3 $ 6 . 5 1 - $ 7 . 5 2

NONGOVERNMENT............................................... 53 6 . 6 7 6 . 4 7 6 . 2 7 - 6 . 6 7 60 6 . 7 9 6 . 9 3 6 . 1 2 - 7 . 2 9 - - - - - 7 6 . 6 1 - - -
GOVERNMENT........................................................ - - - - - 11 6 . 8 5 - - - - - - - - - - - - -

HEAD NURSES............................................................. 14 7 . 0 4 - - - 7 5 . 8 2 - - - - - - - - - - - - -
WOMEN................................................................ 14 7 . 0 4 - - - 7 5 . 8 2 - - - - - - - - - - - - -

NONGOVERNMENT............................................... 10 7 . 1 1 - - - - - - - - - - - - - - - - - -
NURSE AN EST HETIST S......................................... 34 7 . 5 5 7 . 7 3 7 . 0 8 - 7 . 9 4 - - - - - 9 $ 7 . 0 9 - - - 12 6 . 4 0 - - -

WOMEN................................................................ 31 7 . 5 3 7 . 7 3 6 . 9 1 - 8 . 0 0 - - - - - 9 7 . 0 9 - - - 10 6 . 5 8 - - -
NONGOVERNMENT............................................... 34 7 . 5 5 7 . 7 3 7 . 0 8 - 7 . 9 4 - - - - - 9 7 . 0 9 - - - - - - - -

GENERAL DUTY NURSES...................................... 4 , 5 6 8 5 . 5 8 5 . 5 2 5 . 1 6 - 5 . 9 6 1 , 4 1 5 5 . 6 5 5 . 7 0 5 . 3 6 - 5 . 9 9 7 2 7 4 . 9 7 $ 4 . 8 7 $ 4 . 6 3 - $ 5 . 2 4 1 , 4 3 0 5 . 3 4 5 . 3 1 4 . 9 9 - 5 . 6 4
NONGOVERNMENT............................................... 4 , 4 7 9 5 . 5 8 5 . 5 2 5 . 1 6 - 5 . 9 7 1 , 1 4 0 5 . 6 9 5 . 7 0 5 . 4 5 - 6 . 0 0 6 5 4 5 . 0 3 4 . 9 9 4 . 6 9 - 5 . 3 1 1 , 3 1 9 5 . 3 0 5 . 2 5 4 . 9 7 - 5 . 6 0
GOVERNMENT........................................................ 89 5 . 5 6 5 . 4 2 5 . 1 1 - 5 . 7 9 2 7 5 5 . 5 0 5 . 5 4 5 . 3 1 - 5 . 7 7 - - - - - - - - - -

NURSING INSTRUC TORS...................................... 43 6 . 2 4 6 . 1 2 5 . 6 5 - 6 . 9 0 17 6 .  12 6 . 2 7 6 . 1 5 - 6 . 2 7 - - - - - - - - - -
NONGOVERNMENT............................................... 39 6 . 2 7 6 . 1 2 5 . 6 5 - 7 . 0 0 17 6 . 1 2 6 . 2 7 6 . 1 5 - 6 . 2 7 “ - - ~ - -

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

D I E T I T I A N S ................................................................ 42 6 .  15 5 . 9 7 5 . 3 6 - 6 . 7 7 - - - - - - - - - - 11 5 . 4 3 - - -
NONGOVERNMENT............................................... 42 6 . 1 5 5 . 9 7 5 . 3 6 - 6 . 7 7 - - - - - - - - - - 10 5 . 2 7 - - -

LABORATORY TECHNIC IA NS.............................. 2 6 6 4 . 2 6 4 . 3 8 3 . 9 0 - 4 . 6 0 119 4 . 4 2 4 . 2 0 3 . 9 2 - 5 . 2 2 37 3 . 3 1 3 . 0 5 2 . 9 2 - 3 . 7 5 21 3 . 5 2 3 . 2 9 3 . 2 7 - 3 . 7 2
MEN............................................... . ................... 134 4 .  18 4 . 3 8 3 . 7 9 - 4 . 5 4 50 4 . 5 3 4 . 3 0 4 . 0 0 - 5 . 4 3 17 3 . 4 9 3 . 6 6 3 . 0 0 - 3 . 7 5 6 3 . 9 1 - - -
WOMEN................................................................ 1 2 6 4 . 3 3 4 . 3 6 3 . 9 1 - 4 . 6 1 69 4 . 3 5 4 . 0 5 3 . 7 3 - 5 . 1 2 20 3 . 1 6 2 . 9 5 2 . 8 5 - 3 . 2 8 - - - - -

NONGOVERNMENT............................................... 2 6 4 4 . 2 6 4 . 3 8 3 . 9 0 - 4 . 5 7 1 0 4 4 .  43 4 . 2 0 3 . 8 7 - 5 . 4 3 33 3 . 3 7 3 . 1 5 2 . 9 5 - 3 . 7 5 - - - - -
GOVERNMENT........................................................ - - - - - 15 4 . 3 7 4 . 0 1 4 . 0 1 - 4 . 7 4 - - - - - - - - - -

LICENSED PRACTICAL NURSES..................... 8 2 3 4 . 3 9 4 . 3 2 4 . 0 3 - 4 . 7 5 6 8 4 4 . 1 6 4 . 2 0 3 . 8 9 - 4 . 4 3 1 9 5 3 . 4 0 3 . 3 7 3 . 2 3 - 3 . 6 5 2 9 0 3 . 5 8 3 . 5 1 3 . 2 8 - 3 . 8 1
WOMEN................................................................ 80 4 4 . 3 9 4 . 3 1 4 . 0 4 - 4 . 7 5 6 7 9 4 .  16 4 . 2 1 3 . 9 0 - 4 . 4 3 191 3 . 3 9 3 . 3 7 3 . 2 3 - 3 . 6 1 2 8 7 3 . 5 8 3 . 5 1 3 . 2 8 - 3 . 8 2

NONGOVERNMENT............................................... 7 9 2 4 . 3 9 4 . 2 9 4 . 0 3 - 4 . 7 0 59 0 4 . 2 0 4 . 2 6 3 . 9 3 - 4 . 4 3 160 3 . 4 5 3 . 4 0 3 . 2 4 - 3 . 6 6 270 3 . 5 9 3 . 5 2 3 . 3 0 - 3 . 8 2
GOVERNMENT....................................................... - - - - - 94 3 . 8 7 3 . 9 0 3 . 7 0 - 4 . 0 5 35 3 . 1 5 3 .  10 2 . 8 8 - 3 . 3 0 - - - - -

HELICAL LIB R A R IA N S ......................................... 18 5 . 0 2 4 . 8 4 4 . 6 8 - 5 . 0 5 - - - - - - - - - - - - - - -
NONGOVERNMENT............................................... 18 5 . 0 2 4 . 8 4 4 . 6 8 - 5 . 0 5 - - - - - - - - - - - - - - -

MEDICAL RECORD TECHNIC IA NS.................. 10 3 . 8 7 - - - - - - - - - - - - - - - - - -
NONGOVERNMENT............................................... 10 3 . 8 7 - - - - - - - - - - - - - - - - - -

MEDICAL SOCIAL WORKERS............................. 31 6 . 5 5 6 . 4 9 5 . 9 6 - 6 . 8 2 - - - - - - - - - - 14 6 . 0 9 - - -
WOMEN................................................................ 29 6 . 5 0 6 . 4 9 5 . 9 6 - 6 . 8 2 - - - - - - - - - - 13 5 . 9 0 - - -

NONGOVERNMENT............................................... 31 6 . 5 5 6 . 4 9 5 . 9 6 - 6 . 8 2 - - - - - - - - - - - - - - -
MEDICAL TECHNOLOGISTS................................ 26 3 5 . 6 7 5 . 6 9 5 . 2 1 - 6 .  18 17 4 5 . 4 1 5 . 3 7 5 . 1 4 - 5 . 7 0 39 5 . 1 3 5 . 1 2 4 . 9 6 - 5 . 3 6 106 5 . 4 3 5 . 4 6 5 . 0 7 - 5 . 7 1

MEN...................................................................... 54 5 . 5 9 5 . 6 9 5 . 2 0 - 5 . 9 6 84 5 .  26 5 .  14 5 . 0 6 - 5 . 4 2 9 5 . 0 4 - - - 19 5 . 4 6 5 . 5  3 5 . 0 6 - 5 . 7 0
WGMEN................................................................ 2 0 0 5 . 7 1 5 . 6 9 5 . 3 1 - 6 . 2 5 90 5 . 5 5 5 . 5 8 5 . 1 4 - 5 . 9 2 30 5 . 1 6 5 . 1 2 5 . 0 1 - 5 . 2 5 87 5 . 4 2 5 . 3 8 5 . 0 8 - 5 . 7 5

NONGOVERNMENT............................................... 2 6 3 5 .  67 5 . 6 9 5 . 2 1 - 6 . 1 8 1 3 6 5 . 4 3 5 . 4 0 5 . 1 4 - 5 . 7 0 39 5 . 1 3 5 .  12 4 . 9 6 - 5 . 3 6 97 5 . 4 3 5 . 4 4 5 . 1 0 - 5 . 7 0
GOVERNMENT....................................................... - - - - - 38 5 .  31 5 . 2 2 4 . 8 7 - 5 . 7 1 - - - - - - - - - -

OCCUPATIONAL TH ERA P IS TS ........................... - - - - - - - - - - - - - - - 20 5 . 5 6 5 . 7 0 5 . 0 2 - 5 . 9 3
WOMEN................................................................ - - - - - - - - - - - - - - - 20 5 . 5 6 5 . 7 0 5 . 0 2 - 5 . 9 3

NONGOVERNMENT..................... ......................... - - - - - - - - - - - - - - - 19 5 . 4 9 5 . 7 0 5 . 0 0 - 5 . 9 3
PHARMACISTS............................................................. 86 7 . 7 5 7 . 6 7 7 . 3 0 - 8 . 0 5 9 7 . 9 8 - - - 20 6 . 1 2 6 . 2 1 5 . 8 8 - 6 . 3 4 21 7 . 3 7 7 . 3 5 6 . 7 0 - 7 . 7 7

MEN...................................................................... 48 7 . 8 6 7 . 8 9 7 . 3 0 - 8 .  21 6 7 . 8 6 - - - - - - - - 12 7 . 1 9 - - -
WOMEN................................................................ 35 7 .  60 7 . 6 0 7 . 2 9 - 7 .  93 - - - - - - - - - - 9 7 . 6 0 - - -

NONGOVERNMENT............................................... 84 7 . 7 6 7 . 6 7 7 . 3 0 - 8 . 0 6 7 8 .  53 - - - 20 6 .  12 6 . 2 1 5 . 8 8 - 6 . 3 4 21 7 . 3 7 7 . 3 5 6 . 7 0 - 7 . 7 7
PHYSICAL TH ERA P IS TS ...................................... 21 6 . 0 5 6 . 0 7 4 . 9 5 - 7 . 0 0 17 6 . 2 3 6 . 1 7 5 . 9 9 - 6 . 6 3 21 5 .  13 4 . 9 6 4 . 8 5 - 5 . 1 1 33 5 . 5 9 5 . 6 0 5 . 2 8 - 5 . 8 5

WOMEN..................................................................... 20 6 . 0 6 6 . 2 0 4 . 9 5 - 7 . 0 0 16 6 . 2 3 6 . 0 8 5 . 8 2 - 6 . 6 9 19 5 . 0 0 4 . 9 4 4 . 8 4 - 5 .  11 33 5 .  59 5 . 6 0 5 . 2 8 - 5 . 8 5
NONGOVERNMENT................................................... 21 6 . 0 5 6 . 0 7 4 . 9 5 - 7 . 0 0 10 5 . 9 6 - - - 19 5 . 1 4 4 . 9 6 4 . 8 4 - 5 . 1 1 3 3 5 . 5 9 5 . 6 0 5 . 2 8 - 5 . 8 5
GOVERNMENT........................................................ - - - - - 7 6 . 6 1 - - - - - - * - - - - - -

PSYCHIATRIC SOCIAL WORKERS................... 14 $ 6 . 8 9 - - - - - - - - - - - - - - - - - -
WOM EN...................................................................... 11 6 . 9 2

See footnotes at end o f table.
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Table 4. Part-time employees: Occupational averages — Continued
(Number and average straight-time hourly  earnings1 o f part-tim e employees3 in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Chicago Cleveland Dallas-Fort Worth Oenver-Boulder

Occupation,  hospital proprietorship 
and sex

Number Hourly earnings Number Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 Mean3 II Median3 1I Middle-Range3

PROFESSIONAL AMD 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED 

RADIOLOGIC TECHNOLOGISTS
(X -BA Y)...................................................................... 1 2 3 $ 5 . 1 2 $ 4 . 9 5 $ 4 . 9 0 - $ 5 . 2 5 8 8 $ 4 . 4 5 $ 4 . 2 6 $ 4 . 1 0 - $ 4 . 7 9 4 5 $ 4 . 0 3 $ 4 . 0 0 $ 3 . 9 3 - $ 4 . 2 1 56 $ 4 . 2 6 $ 4 . 0 9 $ 3 . 8 3 - $ 4 . 5 9

HEN...................................................................... 4 8 5 . 1 1 5 . 0 0 4 . 9 1 - 5 . 1 8 13 4 . 3 6 - - - 21 4 . 0 9 4 . 0 0 3 . 9 6 - 4 . 3 0 16 4 . 1 0 4 . 0 1 3 . 8 3 - 4 . 1 4
NOHEN................................................................ 7 5 5 . 1 3 4 . 9 1 4 . 8 8 - 5 . 2 8 7 5 4 . 4 7 4 . 4 1 4 . 1 0 - 4 . 8 0 24 3 . 9 8 4 . 0 0 3 . 9 2 - 4 . 0 0 40 4 . 3 2 4 .  25 3 . 9 1 - 4 . 6 6

NONGOVERNMENT............................................... 121 5 . 1 1 4 . 9 2 4 . 8 9 - 5 .  25 67 4 . 5 0 4 . 5 5 4 . 1 0 - 4 . 8 9 36 4 . 0 6 4 . 0 0 4 . 0 0 - 4 . 2 3 5 6 4 . 2 6 4 . 0 9 3 . 8 3 - 4 . 5 9
GOVERNMENT........................................................ - - - - - 21 4 . 3 2 4 . 1 7 4 . 1 2 - 4 . 4 1 9 3 . 8 8 - - - - - - - -

RESPIRATORY TH ERA PIS TS.............................. 9 6 4 . 2 8 4 . 3 1 3 . 9 0 - 4 . 5 4 17 4 . 0 7 4 . 2 0 3 . 5 5 - 4 . 6 3 5 2 3 . 6 2 3 . 4 8 3 . 1 3 - 3 . 8 2 25 3 . 8 5 3 . 8 7 3 .  1 9 - 4 . 2 4
HEN...................................................................... 4 7 4 . 3 3 4 . 3 9 4 . 1 5 - 4 . 5 1 - - - - - 33 3 . 6 4 3 . 6 0 3 . 1 3 - 3 . 8 2 - - - - -
NCMSN................................................................ 49 4 . 2 3 4 . 2 0 3 . 9 0 - 4 . 5 4 12 4 . 0 7 - - - 19 3 . 5 8 3 . 4 4 3 . 2 9 - 3 . 8 2 19 4 . 0 6 3 . 9 8 3 . 8 7 - 4 . 3 2

NONGOVERNMENT............................................... 9 6 4 . 2 8 4 . 3 1 3 . 9 0 - 4 . 5 4 11 4 .  33 - - - 47 3 . 7 2 3 . 5 9 3 . 1 3 - 3 . 8 2 2 5 3 . 8 5 3 . 8 7 3 . 1 9 - 4 . 2 4
REGISTERED........................................................... 12 4 . 7 5 - - - - - - - - - - - - - - - - - -

MEN...................................................................... 7 4 . 8 8 - - - - - - - - - - - - - - - - - -
NONGOVERNMENT............................................... 12 4 . 7 5 - - - - - - - - - - - - - - - - - -

C E R T I F I E D ............................................................. 4 2 4 . 3 6 4 . 3 1 3 . 9 0 - 4 . 6 3 11 4 . 1 5 - - - 34 3 . 5 3 3 . 5 1 3 . 1 3 - 3 . 8 2 9 4 . 3 6 - - -
HEN...................................................................... 16 4 . 3 4 4 . 2 7 4 . 0 3 - 4 . 5 0 - - - - - 19 3 . 4 4 3 . 5 9 3 . 1 3 - 3 . 7 7 - - - - -
NOHEN................................................................ 26 4 . 3 6 4 . 3 1 3 . 9 0 - 4 . 6 3 10 4 . 1 3 - - - - - - - 9 4 . 3 6 - - -

NONGOVERNMENT............................................... 42 4 . 3 6 4 . 3 1 3 . 9 0 - 4 . 6 3 6 4 . 6 3 - - 33 3 . 5 3 3 . 4 4 3 . 1 3 - 3 . 8 2 9 4 . 3 6 - - -
NON-REGISTERED, N O N - C E R T I F I E D . . 42 4 . 0 8 4 . 2 0 3 . 8 0 - 4 . 3 3 6 3 . 9 4 - - - 18 3 . 7 9 3 . 4 8 3 . 1 0 - 5 . 2 5 14 3 . 3 8 - - -

MEN...................................................................... 2 4 4 .  16 4 . 2 0 4 . 1 1 - 4 . 5 1 - - - - - 14 3 . 9 3 - - - - - - - -
WOMEN................................................................ 18 3 . 9 6 3 . 8 1 3 . 8 0 - 4 .  20 - - - - - - - - - - 8 3 . 5 4 - - -

NONGOVERNMENT............................................... 42 4 . 0 8 4 . 2 0 3 . 8 0 - 4 . 3 3 - - - - - 14 4 . 1 6 - - - 14 3 . 3 8 - - -
SURGICAL TECHNIC IA NS................................... 61 4 . 4 0 4 . 4 4 3 . 9 5 - 4 . 8 9 7 3 . 8 8 - - - 14 3 . 2 1 - - - - - - - -

MEN...................................................................... 12 4 . 1 2 - - - - - - - - 6 3 . 2 2 - - - - - - - -
NOHEN................................................................ 49 4 . 4 7 4 . 7 0 3 . 9 5 - 4 . 9 4 - - - - - 8 3 . 2 1 - - - - - - - -

NONGOVERNMENT............................................... 61 4 . 4 0 4 . 4 4 3 . 9 5 - 4 . 8 9 6 3 . 8 2 - - - 14 3 . 2 1 - - - - - - - -
C E R T I F I E D ............................................................. - - - - - - - - - - 9 3 . 3 9 - - - - - - - -

NONGOVERNMENT............................................... - - - - - - - - - - 9 3 . 3 9 - - - - - - - -
NO N-CERTIFIED.................................................. 31 4 . 0 1 3 . 9 5 3 . 6 8 - 4 . 3 3 6 3 . 8 2 - - - - - - - - - - - - -

HOMEN................................................................ 2 3 4 . 0 3 3 . 8 3 3 . 6 9 - 4 . 4 2 - - - - - - - - - - - - - - -
NONGOVERNMENT............................................... 31 4 . 0 1 3 . 9 5 3 . 6 8 - 4 . 3 3 6 3 . 8 2 - - - - - - - - - - “

NONPROFESSICSAL EMPLOYEES 

OF FIC E CLERICAL EMPLOYEES
CLERKS, ADMITTING............................................ 2 7 9 3 . 7 7 3 . 6 6 3 . 3 8 - 4 . 0 6 90 3 . 4 9 3 . 4 3 3 . 2 0 - 3 . 8 2 14 2 . 6 1 - - - 47 3 . 1 4 3 . 0 1 2 . 8 0 - 3 . 4 5

HEN...................................................................... 21 3 . 7 4 3 . 6 4 3 . 5 5 - 3 . 8 3 - - - - - - - - - - - - - - -
NOMEN................................................................ 2 5 8 3 . 7 7 3 . 6 6 3 . 3 7 - 4 .  12 9 0 3 . 4 9 3 . 4 3 3 . 2 0 - 3 . 8 2 14 2 . 6 1 - - - 44 3 . 1 5 3 . 0 4 2 . 7 9 - 3 . 4 8

NONGOVERNMENT............................................... 2 7 9 3 . 7 7 3 . 6 6 3 . 3 8 - 4 . 0 6 73 3 . 5 8 3 . 4 8 3 . 2 5 - 3 . 9 0 12 2 . 6 6 - - - 47 3 . 1 4 3 . 0 1 2 . 8 0 - 3 . 4 5
GOVERNMENT........................................................ - - - - - 17 3 . 0 7 3 .  13 2 . 7 8 - 3 . 2 5 - - - - - - - - - -

KEYPUNCH OPERATORS, CLASS B ............... 3 5 3 . 9 2 3 . 9 0 3 . 6 9 - 4 .  12 9 3 . 5 0 - - - - - - - - 8 3 . 0 9 - - -
HCMEN................................................................ 3 5 3 . 9 2 3 . 9 0 3 . 6 9 - 4 . 1 2 8 3 . 5 1 - - - - - - - - 8 3 . 0 9 - - -

NONGOVERNMENT............................................... 35 3 .  92 3 . 9 0 3 . 6 9 - 4 .  12 8 3 . 5 4 - - - - - - - - 6 3 . 0 8 - - -
SWITCHBOARD OPERATORS................................ 3 2 5 3 . 5 9 3 . 5 8 3 . 2 7 - 3 . 8 5 100 3 . 4 7 3 . 4 9 3 . 2 0 - 3 . 8 6 32 2 . 5 7 2 . 5 4 2 . 3 4 - 2 . 6 6 80 3 .  11 2 . 9 7 2 .  7 8 - 3 . 3 1

NONGOVERNMENT............................................... 3 2 3 3 . 5 9 3 . 6 0 3 . 2 7 - 3 .  87 85 3 . 5 4 3 . 5 8 3 . 2 6 - 3 . 8 6 22 2 . 6 6 2 . 5 7 2 . 5 4 - 2 . 7 3 71 2 . 9 9 2 . 9 1 2 .  7 6 - 3 . 1 5
GOVERNMENT....................................................... - - - - - - - - - - 10 2 . 3 6 - - - - - - - -

TRANSCRIBING-MACHINE OPERATORS,
TECHNICAL................................................................ 1 0 3 4 . 2 1 4 . 2 2 3 . 8 9 - 4 .  44 40 3 . 9 4 4 . 0 7 3 . 4 0 - 4 . 3 2 28 3 . 6 2 3 . 7 4 3 . 0 2 - 4 . 0 0 35 3 . 8 7 3 . 7 2 3 . 6 0 - 4 . 1 1

NONGOVERNMENT............................................... 1 0 3 4 . 2 1 4 . 2 2 3 . 8 9 - 4 .  44 34 4 . 0 3 4 . 0 7 3 . 8 9 - 4 . 3 2 27 3 . 6 4 3 . 7 8 3 . 0 2 - 4 . 0 0 35 3 . 8 7 3 . 7 2 3 . 6 0 - 4 . 1 1

OTHER NONPROFESSIONAL EMPLOYEES
CLEANERS, HO SPITAL......................................... 2 5 5 3 .  16 3 . 0 9 2 . 8 5 - 3 . 4 7 106 3 . 1 1 3 . 0 4 2 . 8 1 - 3 . 3 1 1 0 9 2 . 3 7 2 . 3 3 2 . 2 0 - 2 . 4 2 149 2 . 8 2 2 . 7 8 2 . 6 7 - 2 . 9 2

MEN...................................................................... 119 3 . 3 1 3 . 2 7 3 . 0 0 - 3 . 6 5 51 3 . 2 1 3 . 1 3 2 . 7 8 - 3 . 4 3 45 2 . 4 9 2 . 4 2 2 . 3 3 - 2 . 4 8 7 3 2 . 8 5 2 . 7 6 2 . 7 0 - 2 . 9 8
WOMEN................................................................ 1 2 7 3 . 0 2 3 . 0 0 2 . 6 5 - 3 .  13 55 3 . 0 1 2 . 9 4 2 . 8 1 - 3 . 3 1 64 2 . 2 8 2 . 3 1 2 . 1 0 - 2 . 3 3 76 2 . 7 9 2 . 8 1 2 . 6 2 - 2 . 9 2

NONGOVERNMENT............................................... 2 5 4 3 .  16 3 . 0 9 2 . 8 5 - 3 .  47 100 3 .  13 3 . 0 4 2 . 8 1 - 3 . 3 1 99 2 . 3 9 2 . 3 3 2 . 2 6 - 2 . 4 2 126 2 . 7 8 2 . 7 6 2 . 6 4 - 2 . 8 9
GOVERNMENT........................................................

" "
6 2 . 7 7 - - - 10 2 . 1 6 — — - ” ” —

See footnotes at end o f table.
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(Number and average straight-time hourly earnings1 of part-time employees2 in selected occupations in nongovernment and State and local government hospitals, 23, selected areas, August 1975 and January 1976)

Table 4. Part-time employees: Occupational averages — Continued

Occupation,  hospital proprietorship 
and sex

Chicago Cleveland Dallas-Fort Worth Denver-Boulder

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
-X

Hourly earnings Number
of

workers

Hourly earnings

Mean3 Median3 Middle-Range3 Mean3 Median3 Middle Range3
OT

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

SC ^PROFESSIONAL EMPLOYEES—
CONTINUED

OTHIB NONPROFESSIONAL EMPLOYEES--
CONTINUED

DISHWASHERS, MACHINE................................... 163 $ 3 . 4 2 $ 3 . 5 0 $ 3 . 2 0 - $ 3 . 6 0 - ~ - - - 15 $ 2 . 4 3 $ 2 . 3 3 $ 2 . 3 3 - $ 2 . 4 8 34 $ 2 . 8 8 $ 2 . 7 0 $ 2 . 6 3 - $ 3 . 2 9
MEN...................................................................... 104 3 . 3 8 3 . 3 1 3 . 0 7 - 3 .  53 - - - - - 7 2 . 4 7 - - - - - - - -
WOMEN................................................................ - - - - - - - - - - - - - - - 19 2 . 6 5 2 . 7 0 2 . 5 3 - 2 . 7 0

NONGOVERNMENT............................................... 163 3 . 4 2 3 . 5 0 3 . 2 0 - 3 . 6 0 - - - - - 15 2 . 4 3 2 . 3 3 2 . 3 3 - 2 . 4 8 22 2 . 9 8 2 . 8 3 2 . 5 9 - 3 . 3 9
ENGINEERS, STATIONARY................................ 37 6 . 6 0 6 . 6 9 6 . 2 1 - 6 .  69 - - - - - - - - - - - - - - -

NONGOVERNMENT............................................... 37 6 . 6 0 6 . 6 9 6 . 2 1 - 6 . 6 9 - - - - - - - - - - - - - - -
FOOD SERVICE SU PE RVIS ORS........................ 7 4 . 0 8 - - - - - - - - - - - - - - - - - -

NONGOVERNMENT............................................... 7 4 . 0 8 - - - - - - - _ - - - _ _ _ _ _ _ -
FOOD SER VICE HELPERS................................... 1 , 4 8 9 3 . 2 2 3 . 2 3 2 . 7 9 - 3 .  45 3 7 6 $ 2 . 9 8 $ 2 . 9 1 $ 2 . 8 1 - $ 3 . 1 4 2 3 2 2 . 2 5 2 . 2 3 2 . 1 0 - 2 . 3 6 2 4 5 2 . 6 9 2 . 6 5 2 . 4 8 - 2 . 8 8

MEN...................................................................... 4 8 9 3 . 2 1 3 . 2 9 2 . 8 5 - 3 . 4 5 1 1 0 2 . 9 6 2 . 9 2 2 . 8 1 - 3 . 0 6 95 2 . 3 3 2 . 3 3 2 . 2 3 - 2 . 4 7 50 2 . 6 7 2 . 5 9 2 . 5 5 - 2 . 7 0
WOMEN................................................................ 9 4 0 3 . 2 5 3 . 2 3 2 . 9 4 - 3 . 5 0 2 6 6 2 . 9 9 2 . 8 9 2 . 8 1 - 3 .  15 137 2 . 2 0 2 . 1 0 2 . 1 0 - 2 . 2 5 195 2 . 7 0 2 . 7 0 2 . 4 8 - 2 . 8 9

NONGOVERNMENT............................................... 1 , 3 6 5 3 . 0 9 3 . 1 6 2 . 7 5 - 3 . 4 0 3 4 3 3 . 0 0 2 . 9 1 2 . 8 1 - 3 . 2 0 2 2 2 2 . 2 6 2 . 2 3 2 . 1 0 - 2 . 3 7 2 2 8 2 . 6 5 2 . 6 2 2 . 4 8 - 2 . 7 3
NURSING A I D S .......................................................... 2 , 0 8 8 3 .  48 3 . 4 8 3 . 2 3 - 3 . 6 8 6 3 2 3 . 1 8 3 . 2 6 2 . 8 4 - 3 . 5 4 18 2 2 . 4 7 2 . 5 0 2 . 2 4 - 2 . 5 6 3 9 2 3 . 0 2 3 . 0 2 2 . 8 3 - 3 . 1 7

MEN...................................................................... - - - - - 1 0 2 3 .  11 3 . 0 5 2 . 8 3 - 3 . 3 7 22 2 . 4 4 2 . 5 0 2 . 2 6 - 2 . 5 1 48 3 . 0 0 2 . 9 7 2 . 8 8 - 3 . 0 5
WOMEN................................................................ 1 , 6 5 9 3 . 5 2 3 . 5 0 3 . 2 7 - 3 . 7 5 5 3 0 3 .  19 3 . 3 2 2 . 8 4 - 3 . 5 6 160 2 . 4 8 2 . 5 0 2 . 2 4 - 2 . 5 7 3 4 4 3 . 0 3 3 . 0 2 2 . 8 0 - 3 . 1 8

NONGOVERNMENT.............................................. 2 , 0 8 4 3 .  48 3 . 4 8 3 . 2 3 - 3 . 6 8 5 3 9 3 . 2 2 3 . 3 6 2 . 9 0 - 3 . 5 6 122 2 . 5 7 2 . 5 2 2 . 5 0 - 2 . 6 0 37 1 3 . 0 1 3 . 0 2 2 . 8 1 - 3 . 1 6
GOVERNMENT....................................................... - - - - - 9 3 2 . 9 4 2 . 8 9 2 . 8 4 - 3 . 1 7 6 0 2 . 2 8 2 . 2 0 2 .  1 5 - 2 . 4 3 - - - - -

PSYCHIATRIC A I D S ............................................... 15 3 . 6 9 3 . 8 5 3 . 2 8 - 3 . 9 5 - - - - - - - - - - - - - - -
NONGOVERNMENT............................................... 15 3 . 6 9 3 . 8 5 3 . 2 8 - 3 . 9 5 - - - - - - - - - - - - _ - -

WARD CLERKS............................................................. 461 3 . 5 8 3 . 5 9 3 . 2 7 - 3 . 8 1 2 0 8 3 . 3 1 3 . 2 1 2 . 9 9 - 3 . 6 3 52 2 . 5 8 2 . 6 0 2 . 5 8 - 2 . 6 3 120 3 . 2 4 3 . 0 6 2 . 8 5 - 3 . 5 7
WOMEN................................................................ 37 0 3 . 6 5 3 . 7 0 3 . 3 5 - 3 . 8 4 2 0 0 3 . 3 2 3 . 2 1 3 . 0 0 - 3 . 6 4 51 2 . 5 8 2 . 6 0 2 . 5 8 - 2 . 6 3 119 3 . 2 4 3 . 0 6 2 . 8 5 - 3 . 5 7

NONGOVERNMENT.............................................. 45 7 3 . 5 9 3 . 5 9 3 . 2 7 - 3 . 8 1 18 9 3 . 3 2 3 . 2 1 2 . 9 7 - 3 . 6 4 3 6 2 . 6 5 2 . 6 2 2 . 5 8 - 2 . 6 3 88 3 . 1 2 3 . 0 3 2 . 7 7 - 3 . 3 7
GOVERNMENT....................................................... — * ~ — " 16 2 . 4 3 2 . 5 5 2 . 1 9 - 2 . 6 0 ~

See footnotes at  end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 4. Part-time employees: Occupational averages — Continued
(Number and average straight-time hourly earnings1 o f  part-tim e employees3 in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Occupation, hospital proprietorship 
and sex

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

REGISTERED PROFESSIONAL NORSES
SUPERVISORS 0 ?  NURSES..................

NONGOVERNMENT.................................
GOVERNMENT.........................................

HEAD NURSES...............................................
HOMEN..................................................

NONGOVERNMENT.................................
GOVERNMENT.........................................

NURSI ANESTHETISTS...........................
MEN........................................................
NOHEN..................................................

NONGOVERNMENT.................................
GENERAL DUTY NURSES........................

NONGOVERNMENT................................
GOVERNMENT.........................................

NURSING INSTRUCTORS........................
NONGOVERNMENT.................................

OTHER PROFESSIONAL AND TECHNICA L  
EMPLOYEES

D IE T IT IA N S ................................................................
NONGOVERNMENT...............................................
GOVERNMENT........................................................

LABORATORY T E C H N IC IA N S ..............................
HEN......................................................................
HOMEN................................................................

NONGOVERNMENT...............................................
L IC E N S E D  P RACTICA L NURSBS.....................

MEN......................................................................
HCMEN................................................................

NONGOVERNMENT...............................................
GOVERNMENT.......................................................

MEDICAL L IB R A R IA N S .........................................
NONGOVERNMENT...............................................

MEDICAL RECORD T E C H N IC IA N S ..................
NONGOVERNMENT...............................................

NON**REGISTERED# N O N -A C C R E D ITE D .
NONGOVERNMENT...............................................

M EDICAL S O C IA L HORKERS..............................
HOME N . . .

n o n g o v e r n m e n t ...............................................
MEDICAL TECHNO LO G ISTS.................................

MEN......................................................................
HOMEN.................................................................

NONGOVERNMENT...............................................
GOVERNMENT........................................................

OCCUPATIONAL T H E R A P IS T S ...........................
HOMEN................................................................

NONGOVERNMENT...............................................
PHARM ACISTS.............................................................

MEN......................................................................
HCMEN................................................................

NONGOVERNMENT...............................................
PHYSICA L TH E R A P IS T S ......................................

HOMEN................................................................
NONGOVERNMENT...............................................

Detroit Houston Kansas City Los Angeles-Long Beach

Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range1
of

workers Mean3 Median3 II Middle-Range3 Mean3 Median3 Middle-Range3

64 $ 7 . 3 4 $ 7 . 2 6 $ 6 . 8 3 - $ 7 . 6 6 24 $ 5 . 9 9 $ 5 . 9 0 $ 5 . 6 3 - $ 6 . 3 4 25 $ 6 . 2 3 $ 5 . 9 4 $ 5 . 8 0 - $ 6 . 7 4 26 $ 8 . 4 1 $ 8 . 4 9 $ 8 . 2 6 - $ 8 . 7 3
5 7 7 . 3 2 7 . 2 6 6 . 8 6 - 7 . 6 6 22 5 . 8 9 5 . 8 3 5 . 6 3 - 6 . 0 4 22 6 . 2 0 5 . 9 2 5 . 7 3 - 6 . 6 9 12 8 . 3 6 ~ "

7 7 . 4 6 - - - - - - - - - - - - - - - • ~

31 6 . 5 6 6 . 6 8 5 . 9 5 - 6 . 8 3 77 5 . 2 3 5 . 2 1 5 . 0 0 - 5 . 6 0 - - - - - - - - - ~

31 6 . 5 6 6 . 6 8 5 . 9 5 - 6 . 8 3 7 5 5 . 2 3 5 . 2 1 5 . 0 0 - 5 . 6 0 - - - - - - - - -
8 6 . 4 8 - - - 7 6 5 . 2 4 5 . 2 1 5 . 0 0 - 5 . 6 0 - - - - - - - ~

23 6 . 5 9 6 . 6 8 5 . 9 5 - 6 . 8 3 - - - - - - - - - - - * ” •
42 8 . 0 6 7 . 9 7 7 . 6 9 - 8 . 3 1 19 7 .  36 7 . 3 5 6 . 6 4 - 8 . 0 8 - - - - - ~ - **
13 8 . 1 6 - - - - - - - - - - - - - "
2 9 8 . 0 2 7 . 9 7 7 . 5 3 - 8 . 2 7 18 7 . 4 0 7 . 5 1 6 . 8 3 - 8 . 1 0 - - - - ~ * ~ -
3 0 8 . 1 7 7 . 9 5 7 . 7 5 - 8 . 6 7 19 7 . 3 6 7 . 3 5 6 . 6 4 - 8 . 0 8 - - - - - - - - - -

2# 2 7 3 5 . 9 9 6 . 0 1 5 . 7 2 - 6 . 3 4 9 25 5 . 1 5 5 . 1 7 4 . 8 5 - 5 . 2 5 1 # 2 3 0 5 . 1 4 5 . 0 0 4 . 8 5 - 5 . 4 6 2 , 6 2 2 6 . 2 7 6 . 3 4 5 . 9 1 - 6 . 6 6
1 # 8 9 5 6 . 0 0 6 . 0 7 5 . 7 2 - 6 . 3 5 851 5 . 1 2 5 . 1 3 4 . 8 5 - 5 . 2 5 9 2 1 5 . 1 5 5 . 0 0 4 . 8 5 - 5 . 4 7 2 / 3 6 9 6 . 2 5 6 . 3 2 5 . 9 1 - 6 . 6 3

3 7 8 5 . 9 5 5 . 9 1 5 . 7 0 - 6 . 2 6 74 5 . 4 9 5 . 4 2 5 . 0 7 - 5 . 9 1 3 0 9 5 . 1 3 5 . 1 1 4 . 8 7 - 5 . 2 7 2 5 3 6 . 5 1 6 . 4 6 6 . 0 4 - 7 . 1 7
9 7 .  17 _ _ _ _ - - - - - 24 7 . 3 6 6 . 9 3 6 . 9 0 - 7 . 9 8
7 7 . 3 1 - “ - ~ ~

*
22 7 . 4 0 6 . 9 2 6 .  9 0 - 8 . 0 5

28 6 . 4 2 6 . 3 2 6 . 2 1 - 6 . 8 4
. 4 4 6 . 3 6 6 . 3 5 6 . 0 3 - 6 . 8 4

19 6 . 5 3 6 . 3 0 6 . 2 5 - 7 . 0 4 - - - - - - - - - - 44 6 . 3 6 6 . 3 5 6 . 0 3 - 6 . 8 4
9 6 . 2 0 - - - - - - - - - - - - “ ~ *

9 5 4 . 6 6 4 . 5 8 4 . 3 0 - 5 . 0 1 58 3 . 7 5 3 . 7 1 3 . 5 0 - 3 . 9 8 - - - - - - - - - -
3 5 4 . 6 3 4 . 4 9 4 . 3 0 - 5 . 0 7 - - - - - 36 3 . 2 1 3 . 3 4 2 . 6 6 - 3 . 6 4 11 6 . 3 8 - - -
6 0 4 . 6 7 4 . 6 8 4 . 2 4 - 4 . 9 2 23 3 . 8 8 3 . 9 4 3 . 5 1 - 4 . 0 0 - - - - - - - - “ “
9 0 4 . 6 3 4 . 5 7 4 . 3 0 - 4 . 9 7 56 3 . 7 6 3 . 7 3 3 . 5 0 - 4 . 0 0 - - - - - - - - - -

7 3 5 4 . 6 4 4 . 6 1 4 . 3 8 - 4 . 9 0 3 8 3 3 . 4 6 3 . 4 6 3 . 1 7 - ■ 3 . 7 3 2 7 7 3 . 5 2 3 . 4 2 3 . 1 7 - 3 . 8 0 9 3 8 4 . 5 5 4 . 5 6 4 . 2 1 - 4 . 8 2
6 4 . 7 1 - - - - - - - - - - - - - - - - “ -

7 2 9 4 . 6 4 4 . 6 1 4 . 3 8 - 4 . 9 0 3 8 3 3 . 4 6 3 . 4 6 3 . 1 7 - 3 . 7 3 2 7 4 3 . 5 2 3 . 4 2 3 . 1 7 - 3 . 8 0 8 0 7 4 . 5 7 4 . 5 7 4 . 2 8 - 4 . 8 2
5 9 3 4 . 6 2 4 . 6 0 4 . 3 8 - 4 . 8 4 3 5 7 3 . 4 7 3 . 4 6 3 . 2 0 - 3 . 7 2 2 3 0 3 . 5 7 3 . 4 8 3 . 1 8 - 3 . 9 2 88  3 4 . 5 4 4 . 5 6 4 . 2 1 - 4 . 8 2
1 4 2 4 . 7 3 4 . 7 6 4 . 4 4 - 4 . 9 0 - - - - - 47 3 . 2 8 3 . 2 4 3 .  1 0 - 3 . 4 9 55 4 . 7 0 4 . 4 3 4 . 4 3 - 5 . 2 1

7 4 . 5 2 - - - - - - - - - - - - - 10 6 . 2 0 - - -
6 4 . 6 2 _ _ _ _ _ _ _ - - - - - 9 6 . 0 7 - - -

_ _ _ _ _ _ _ _ - - - - - 12 4 . 1 3 - - -
_ _ _ _ _ _ _ _ _ - - - - - 11 4 . 1 2 - - -
_ - _ . _ _ - - - - - - - - - 9 3 . 9 4 - - -
_ • _ _ _ _ _ _ - - - - - - - 9 3 . 9 4 - - -

- _ _ _ _ - _ - _ - - - - - 11 6 . 5 2 - - -
_ _ _ _ _ _ _ _ _ _ - - - - - 8 6 . 1 5 - - -
_ _ - _ _ _ _ - - - - - 7 5 . 8 4 - - -

2 6 6 6 . 1 9 6 . 2 7 5 . 9 1 - 6 .  58 11 3 4 . 7 7 4 . 8 0 4 . 2 6 - 5 . 0 0 8 2 5 . 4 8 5 . 3 5 5 . 1 6 - 6 . 0 5 2 6 7 7 . 2 5 7 . 2 4 6 . 5 7 - 7 . 9 7
57 5 . 8 3 5 . 9 7 5 . 4 4 - 6 . 3 5 39 4 . 5 2 4 . 2 5 4 . 2 0 - 4 . 9 2 19 5 . 3 4 5 . 3 5 5 . 2 7 - 5 . 4 3 76 7 . 1 0 7 . 1 6 6 . 5 0 - 7 . 5 8

2 0 6 6 . 2 9 6 . 3 4 5 . 9 8 - 6 . 5 9 74 4 . 9 0 4 . 9 2 4 . 4 5 - 5 . 1 3 63 5 . 5 2 5 . 3 5 5 . 1 6 - 6 . 0 8 179 7 . 3 2 7 . 3 3 6 . 7 3 - 8 . 0 5
2 3 1 6 . 1 8 6 . 2 7 5 . 8 7 - 6 . 6 0 1 0 9 4 . 7 7 4 . 8 3 4 . 2 6 - 5 . 0 0 76 5 . 5 2 5 . 3 8 5 . 1 6 - 6 . 0 8 2 2 5 7 . 1 5 7 . 1 6 6 . 5 0 - 7 . 9 0

3 5 6 . 2 7 6 . 2 2 6 . 0 6 - 6 . 4 2 - - - - - 6 5 . 0 6 - - - - - - ~
9 6 . 3 9 _ _ - _ - - - 12 5 . 0 2 - - - 30 6 . 4 4 6 . 3 4 5 . 8 7 - 6 . 9 7
9 6 . 3 9 _ - _ _ _ _ - - 12 5 . 0 2 - - - - - - - -
8 6 . 3 3 - _ _ - _ - - 12 5 . 0 2 - - - 2 7 6 . 4 0 6 . 3 2 5 . 8 3 - 6 . 9 6

2 5 8 . 7 8 8 . 6 7 8 . 2 7 - 9 . 0 7 19 6 . 1 0 6 . 0 0 6 . 0 0 - 6 . 2 7 35 7 . 4 3 7 . 3 7 7 . 1 8 - 7 . 7 5 6 9 1 0 . 0 9 1 0 . 1 4 9 . 8 0 - 1 0 . 3 5
11 8 . 5 1 - - - 7 6 . 0 4 - - - 30 7 . 4 3 7 . 4 0 7 . 1 8 - 7 . 6 3 - - - -
14 8 .  99 - - - 12 6 . 1 3 - - - - - - - - - - - - -
21 8 . 8 3 8 . 6 7 8 . 2 7 - 9 . 3 8 16 6 . 0 8 6 . 0 0 6 . 0 0 - 6 . 2 7 30 7 . 4 5 7 . 2 7 7 . 1 8 - 7 . 8 0 6 6 1 0 . 1 1 1 0 . 1 6 9 . 8 0 - 1 0 . 3 8
14 6 . 9 1 _ _ _ 10 6 . 0 0 - _ _ 18 5 . 5 0 5 . 5 3 5 . 2 5 - 5 . 7 4 6 4 6 . 5 5 6 . 9 2 6 . 0 4 - 6 . 9 7
13 6 . 9 8 _ _ 9 5 . 9 7 _ _ _ 18 5 . 5 0 5 . 5 3 5 . 2 5 - 5 . 7 4 49 6 . 5 3 6 . 9 3 6 . 0 0 - 6 . 9 7
10 6 . 9 7 — - 9 6 . 0 0 — 14 5 . 4 8 60 6 . 5 8 6 . 9 3 6 . 0 6 - 6 . 9 7

See footnotes at end o f table.
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(Number and average straight-time hourly earnings1 of part-time employees2 in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Table 4. Part-time employees: Occupational averages — Continued

Detroit Houston Kansas City Los Angeles-Long Beach

Occupation, hospital proprietorship 
and sex

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 | Median3 Middle-Range3 Mean3 II Median3 II Middle-Range3 Mean3 Median3 Middle-Range3 Mean3 jI Median3 Middle-Range3

PROFESSIONAL AMD 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED

PSYCHIATRIC SOCIAL NORKERS.................. 10 $ 7 . 2 8 - - - - - - - - - - - - - 25 $ 7 . 1 1 $ 8 . 1 3 $ 5 . 0 7 - $ 8 . 2 7
WOMEN................................................................ - - - - - - - - - - - - - - - 19 6 . 7 2 8 . 0 9 5 . 0 7 - 8 . 2 7

GOVERNMENT....................................................... - - - - - - - - - - - - - - - 13 8 . 2 9 - - -
RADIOLOGIC TECHNOLOGISTS

(X -R A Y ) ...................................................................... 152 5 . 3 2 $ 5 . 3 4 $ 4 . 9 9 - $ 5 . 6 4 47 $ 4 . 2 6 $ 4 .  10 $ 4 . 0 0 - $ 4 . 6 4 5 8 $ 4 . 3 7 $ 4 .  32 $ 4 . 0 1 - $ 4 . 7 5 135 5 . 6 8 5 . 3 4 5 . 2 0 - 6 . 0 0
MEN..................................................................... 59 5 . 3 1 5 . 3 6 5 . 0 9 - 5 . 6 0 16 4 .  18 4 . 0 0 4 . 0 0 - 4 . 2 9 16 4 . 4 4 4 . 7 5 4 . 0 2 - 4 . 7 5 - - - - -
WOMEN................................................................ 89 5 . 3 4 5 . 3 3 4 . 9 1 - 5 .  83 31 4 . 3 0 4 . 2 0 4 . 0 0 - 4 . 6 6 42 4 . 3 4 4 . 2 7 4 . 0 1 - 4 . 5 4 91 5 . 6 9 5 . 3 3 5 . 2 5 - 6 . 0 0

NONGOVERNMENT............................................... 142 5 . 3 2 5 . 3 4 4 . 9 9 - 5 . 6 2 47 4 . 2 6 4 . 1 0 4 . 0 0 - 4 . 6 4 46 4 . 4 5 4 . 3 7 4 .  1 5 - 4 . 7 5 128 5 . 7 0 5 . 3 8 5 . 2 8 - 6 . 0 4
GOVERNMENT....................................................... 10 5 . 3 9 - - - - - - - - - - - - - 7 5 . 2 4 - - -

RESPIRATORY THERAPISTS............................. 40 4 . 2 4 4 . 1 2 3 . 6 4 - 4 . 8 3 13 3 . 4 6 - - - 30 3 . 8 6 3 . 7 9 3 . 4 5 - 4 . 1 8 88 4 . 7 0 4 . 6 4 4 . 3 0 - 5 . 1 8
HEN..................................................................... 15 4 . 6 0 4 . 5 3 4 .  1 2 - 5 . 1 3 - - - - - 15 4 . 0 4 3 . 9 8 3 . 7 3 - 4 .  18 - - - - -
WOMEN................................................................ 25 4 . 0 3 3 . 9 9 3 . 5 5 - 4 . 4 4 8 3 . 4 0 - - - 15 3 . 6 9 3 . 4 1 3 . 3 2 - 3 . 8 8 - - - - -

NONGOVERNMENT............................................... 38 4 . 2 5 4 . 1 5 3 . 6 4 - 4 . 8 3 12 3 . 4 1 - - - 30 3 . 8 6 3 . 7 9 3 . 4 5 - 4 . 1 8 83 4 . 6 5 4 . 6 4 4 . 3 0 - 5 . 1 5
REGISTERED.......................................................... - - - - - - - - - - - - - - - 16 5 . 3 5 5 . 5 1 5 . 0 6 - 5 . 7 6

NONGOVERNMENT............................................... - - - - - - - - - - - - - - - 16 5 . 3 5 5 . 5 1 5 . 0 6 - 5 . 7 6
CERTIFIED............................................................. 11 4 . 7 7 - - - - - - - - - - - - - 19 5 . 1 6 5 . 0 9 4 . 7 4 - 5 . 4 8

WOMEN................................................................ 6 4 . 6 8 - - - - - - - - - - - - - - - - - -
NONGOVERNMENT............................................... 11 4 . 7 7 - - - - - - - - - - - - - 17 5 .  17 5 . 3 7 4 . 6 4 - 5 . 4 8

NON-REGISTERED, NCN-CERTIFIED. . 23 3 . 7 8 3 . 8 4 3 . 4 7 - 4 . 0 7 8 3 . 3 2 - - - 27 3 . 7 7 3 . 7 3 3 . 3 7 - 3 . 9 8 53 4 . 3 3 4 . 3 9 3 . 9 8 - 4 . 7 4
MEN...................................................................... 6 4 . 0 0 - - - - - - - - 12 3 . 8 6 - - - 24 4 . 3 4 3 . 9 9 3 . 4 7 - 4 . 9 9
WOMEN................................................................ 17 3 . 7 0 3 . 6 4 3 . 3 9 - 3 . 9 9 - - - - - 15 3 . 6 9 3 . 4 1 3 . 3 2 - 3 . 8 8 25 4 . 3 0 4 . 3 9 4 . 3 0 - 4 . 3 9

NONGOVERNMENT............................................... 21 3 . 7 6 3 . 6 4 3 . 3 9 - 4 . 0 7 8 3 . 3 2 - - - 27 3 . 7 7 3 . 7 3 3 . 3 7 - 3 . 9 8 50 4 . 2 5 4 . 3 9 3 .  8 1 - 4 . 4 0
SPEECH THERAPISTS........................................... - - - - - - - - - - - - - - - 14 6 . 6 6 - - -

NONGOVERNMENT.............................................. - - - - - - - - - - - - - - - 13 6 . 5 0 - - -
SURGICAL TECHNICIANS................................... 2 5 4 . 0 6 4 . 0 1 3 . 3 0 - 4 . 7 7 48 3 . 4 5 3 .  46 3 . 2 1 - 3 . 7 2 14 3 . 5 8 - - - 40 4 . 2 1 4 .  22 3 .  9 6 - 4 . 4 2

MEN..................................................................... 9 4 . 4 5 - - - 20 3 . 4 7 3 . 5 1 3 . 2 8 - 3 . 7 5 - - - - - - - - - -
WOMEN................................................................ 16 3 . 8 4 3 . 3 0 3 . 3 0 - 4 . 2 7 28 3 . 4 4 3 . 4 3 3 . 2 1 - 3 . 6 7 12 3 . 5 7 - - - - - - - -

NONGOVERNMENT.............................................. 22 3 . 9 4 3 . 9 9 3 . 3 0 - 4 . 4 8 44 3 .  44 3 . 4 5 3 . 2 1 - 3 . 7 2 13 3 . 6 0 - - - 36 4 .  16 4 .  22 3.  8 5 - 4 . 4 1
CERTIFIED............................................................. - - - - - 18 3 .  54 3 . 4 9 3 . 3 4 - 3 . 7 2 10 3 . 5 4 - - - - - - - -

WOMEN................................................................ - - - - - 16 3 . 5 5 3 . 4 9 3 . 3 7 - 3 . 7 3 - - - - - - - - - -
NONGOVERNMENT............................................... - - - - - 14 3 . 5 2 - - - 10 3 . 5 4 - - - - - - - -

NGN-CERTIFIED................................................. 20 3 . 9 5 3 . 9 7 3 . 3 0 - 4 . 5 6 30 3 .  40 3 . 4 2 3 . 1 8 - 3 . 7 1 - - - - - 33 4 .  18 4 . 2 2 3 . 8 4 - 4 . 4 1
MEN..................................................................... 6 4 . 2 8 - - - 18 3 . 4 7 3 . 5 1 3 . 2 3 - 3 . 7 5 - - - - - - - - - -
WOMEN................................................................ 14 3 . 8 1 - - - 12 3 . 2 9 - - - - - - - - - - - - -

NONGOVERNMENT.............................................. 17 3 . 7 7 3 . 3 0 3 . 3 0 - 4 . 0 1 30 3 . 4 0 3 . 4 2 3 . 1 8 - 3 . 7 1 - - - - 29 4 . 1 1 4 . 2 2 3 . 8 4 - 4 . 2 2

NCNPROFESSIONAL EMPLOYEES 

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING........................................... 165 3 . 7 1 3 . 8 4 3 . 5 1 - 3 . 9 4 60 2 . 7 7 2 . 6 6 2 . 6 0 - 3 . 0 0 61 2 . 8 4 2 . 7 6 2 . 6 6 - 2 . 9 7 147 3 . 8 3 3 . 7 5 3 . 4 9 - 4 . 1 4

WOMEN................................................................ 156 3 . 6 9 3 . 7 7 3 . 5 0 - 3 . 8 9 60 2 . 7 7 2 . 6 6 2 . 6 0 - 3 . 0 0 59 2 . 8 4 2 . 8 2 2 . 6 6 - 2 . 9 8 117 3 . 7 6 3 . 6 1 3 . 4 0 - 4 . 0 9
NONGOVERNMENT.............................................. 150 3 . 6 8 3 . 7 8 3 . 4 9 - 3 . 8 7 58 2 . 7 8 2 . 6 5 2 . 6 0 - 3 . 0 0 51 2 . 8 4 2 . 7 6 2 . 6 6 - 2 . 9 8 127 3 . 8 7 3 . 7 6 3 . 5 4 - 4 . 1 9
GOVERNMENT....................................................... 15 4 . 0 3 4 . 0 4 3 . 7 7 - 4 . 2 6 - - - - - - - - - - 20 3 . 6 0 3 .  64 3 . 4 5 - 3 . 8 1

KEYPUNCH OPERATORS, CLASS A ............... - - - - - - - - - - - - - - - 10 4 . 0 4 - - -
NONGOVERNMENT............................................... - - - - - - - - - - - - - - - 10 4 . 0 4 - - -

KEYPUNCH OPERATORS, CLASS B ............... 16 3 . 9 8 3 . 8 8 3 . 8 3 - 4 .  25 7 3 . 6 7 - - - - - - - - 18 4 .  16 3 . 8 7 3 . 5 4 - 4 . 0 0
WOMEN................................................................ 16 3 . 9 8 3 . 8 8 3 . 8 3 - 4 .  25 7 3 . 6 7 - - - - - - - - - - - - -

. NONGOVERNMENT.............................................. 14 3 . 9 3 - - - 7 3 . 6 7 - - - - - - - - 17 4 .  17 3 .  87 3. 5 4 - 4 . 0 0
SWITCHBOARD OPERATORS................................ 139 3 . 6 3 3 . 6 7 3 . 3 8 - 3 . 8 8 47 2 . 6 7 2 . 6 5 2 . 6 0 - 2 . 7 6 46 2 . 7 9 2 . 6 9 2 . 4 9 - 2 . 9 7 181 3 . 5 8 3 . 4 9 3 . 2 1 - 3 . 9 1

NONGOVERNMENT.............................................. 121 3 . 5 9 3 . 6 3 3 . 2 8 - 3 . 8 2 45 2 . 6 6 2 . 6 4 2 . 6 0 - 2 . 7 4 39 2 . 7 9 2 . 6 6 2 . 4 9 - 3 . 0 6 169 3 . 5 9 3 . 4 9 3 . 2 5 - 4 . 0 0
GOVERNMENT....................................................... 18 3 . 9 3 3 . 9 6 3 . 8 0 - 4 . 2 4 - - - - - - - - - - - - - - -

SWITCHBOARD OPERATOR-
RECEPTIONISTS.................................................... 7 3 . 4 7 - - - 20 2 . 8 0 2 . 8 4 2 . 5 7 - 2 . 9 6 - - - - - 17 2 . 9 5 2 . 8 8 2 . 7 5 - 3 . 1 7

NONGOVERNMENT............................................... - - - - - 20 2 . 8 0 2 . 8 4 2 . 5 7 - 2 . 9 6 - - - - - 17 2 . 9 5 2 . 8 8 2 . 7 5 - 3 . 1 7
TRANSCRIBING-MACHINE OPERATORS,

TECHNICAL................................................................ 63 4 . 2 4 4 . 3 5 3 . 7 1 - 4 . 5 0 32 4 . 3 4 4 . 1 4 3 . 6 2 - 4 . 6 6 50 3 . 5 4 3 . 5 6 3 . 4 0 - 3 . 7 3 72 4 . 4 9 4 . 5 0 4 . 2 4 - 4 . 7 2
NONGOVERNMENT.............................................. 55 4 . 2 1 4 . 3 4 3 . 5 8 - 4 . 4 7 13 3 . 8 4 — — — 46 3 . 5 4 3 . 5 6 3 . 4 0 - 3 . 7 3 66 4 . 4 8 4 . 4 9 4 . 2 1 - 4 . 7 2

See footnotes at end o f table.
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Table 4. Part-time employees: Occupational averages — Continued
(Number and average straight-time hourly  earnings1 o f part-time employees3 in selected occupations in nongovernment and State and local government hospitals* 23 selected areas, August 1975 and January 1976)

Occupation, hospital proprietorship 
and sex

NCNPBOFESSIONAL EMPLOYEES—  
CONTINUED

OTHEfi MOMPROFESSIONAL EMPLOYEES
CLEANEBS, H O S P IT A L ................................

HEN.............................................................
HCHEH........................................................

NONGOVERNMENT......................................
GOYBBNHENT...............................................

D ISHNASHBR S, MACHINE...........................
MEN.............................................................

NONGOVERNMENT......................................
PCCO S E R V IC E  SUPEB YIS O B S...............

WOMEN........................................................
NONGOVBBNHEBT......................................

FOCD S EB VIC E  HELPEBS...........................
MEN.............................................................
NOMEN.......................................................

NONGOVEBNHENT......................................
GOVEBNMEHT...............................................

MUSSING A ID S ..................................................
MEN.............................................................
NOMEN........................................................

NONGOVEBNHENT.......................................
GOVERNMENT...............................................

P S Y C H IA TB IC  A IL S ......................................
HEN.............................................................
NOMEN.......................................................

NONGOVEBNHENT......................................
NABD CLERKS.....................................................

WOMEN.......................................................
NONGOVERNMENT......................................
GOVERNMENT...............................................

Detroit Houston Kansas City Los Angeles-Long Beach

Number
of

workers

Hourly csamings Number Hourly earnings Number
nf

Hourly earnings Number Hourly earnings

Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range 3
OT

workers Mean3 Median3 Middle-Range3
OT

workers Mean3 Median3 Middle-Range3

117 $ 3 .  57 $ 3 . 4 9 $ 3 . 3 1 - $ 3 . 8 7 185 $ 2 . 2 6 $ 2 . 1 6 $ 2 . 1 2 - $ 2 . 3 0 2 1 8 $ 2 . 6 4 $ 2 . 5 7 $ 2 . 3 4 - $ 3 . 0 6 378 $ 3 . 5 2 $ 3 . 5 0 $ 3 . 0 9 - $ 3 . 8 5
6 2 3 . 7 3 3 . 8 1 3 . 3 6 - 3 . 9 2 111 2 . 2 2 2 . 1 6 2 . 1 0 - 2 . 3 0 89 2 . 5 5 2 . 5 5 2 . 3 4 - 2 . 7 0 “ ~ ~

5 5 3 . 3 8 3 . 3 1 3 . 1 9 - 3 . 6 9 7 4 2 . 3 2 2 . 1 6 2 . 1 6 - 2 . 4 0 129 2 . 7 1 2 . 7 0 2 . 3 4 - 3 . 1 3 - - - ~
0 9 -

~

86 3 . 5 8 3 . 6 9 3 . 2 5 - 3 . 8 7 177 2 . 2 6 2 . 1 6 2 . 1 2 - 2 . 3 0 199 2 . 6 8 2 . 5 7 2 . 3 4 - 3 . 1 2 3 3 5 3 . 5 1 3 . 3 4 3 . 3 . 8 5
31 3 . 5 2 3 . 3 1 3 . 3 1 - 3 . 7 9 - - - - - - - - - - “
31 3 . 2 1 3 . 1 9 2 . 7 5 - 3 . 6 6 36 2 . 2 4 2 . 1 3 2 . 1 3 - 2 . 4 1 2 5 2 . 3 0 2 . 3 2 2 . 1 8 - 2 . 4 1 - - •
31 3 . 2 1 3 . 1 9 2 . 7 5 - 3 .  66 - - - - - 18 2 . 2 6 2 . 2 4 2 . 1 8 - 2 . 3 3 - - ~

_ - - 36 2 . 2 4 2 . 1 3 2 . 1 3 - 2 . 4 1 25 2 . 3 0 2 . 3 2 2 . 1 8 - 2 . 4 1 ~ - ~
. - _ - - 10 3 . 3 4 - - - - - - - -
_ - - - - 10 3 . 3 4 - - - - - - - - ~ -
_ _ - - _ 8 3 . 2 0 - - - - - - - - - - - ~

8 3 -7 4 0 3 .  17 3 . 2 0 2 . 8 5 - 3 . 4 2 2 5 5 2 . 2 2 2 . 2 1 2 . 1 0 - 2 . 3 0 2 7 1 2 . 2 9 2 . 3 0 2 . 1 7 - 2 . 4 1 8 7 4 3 . 0 1 2 . 9 8 2 . 3 . 1 7
2 2 3 3 . 2 2 3 . 2 9 2 . 9 7 - 3 .  50 8 3 2 . 2 3 2 . 2 9 2 . 1 0 - 2 . 3 1 83 2 . 2 8 2 . 3 0 2 . 1 5 - 2 . 4 0 - - - ~
5 1 7 3 . 1 5 3 . 1 8 2 . 8 5 - 3 . 4 1 172 2 . 2 2 2 . 2 1 2 . 1 0 - 2 . 3 0 1 8 8 2 . 3 0 2 . 3 0 2 . 1 8 - 2 . 4 1 - - - “

8 3 -6 2 9 3 .  13 3 . 1 7 2 . 8 5 - 3 . 3 8 2 4 7 2 . 2 2 2 . 2 1 2 . 1 0 - 2 . 3 0 2 5 8 2 . 2 8 2 . 3 0 2 . 1 5 - 2 . 4 1 8 7 0 3 . 0 1 2 . 9 8 2 . 3 . 1 5
111 3 . 3 9 3 . 3 1 3 . 1 8 - 3 .  54 - - - - - - - - - - - ~ ”

1 7 -7 9 8 3 . 3 6 3 . 3 6 3 . 0 5 - 3 . 7 0 6 4 3 2 . 6 0 2 . 6 0 2 . 4 5 - 2 . 8 8 4 5 3 2 . 6 7 2 . 5 9 2 . 4 3 - 2 . 8 6 1 , 5 5 5 3 . 4 8 3 . 5 6 3 . 3 . 7 3
1 1 2 3 .  56 3 . 7 2 3 . 2 7 - 3 . 8 9 19 2 . 6 9 2 . 6 9 2 . 5 6 - 2 . 8 8 48 2 . 6 9 2 . 6 3 2 . 4 7 - 2 . 8 2 - - - ~

1 5 -6 8 6 3 . 3 2 3 . 2 9 2 . 9 7 - 3 . 5 7 6 2 4 2 . 6 0 2 . 6 0 2 . 4 5 - 2 . 8 8 4 0 5 2 . 6 7 2 . 5 9 2 . 4 0 - 2 . 8 6 1 , 2 1 1 3 . 4 7 3 . 5 5 3 . 3 . 7 6

7 1 8 3 . 3 3 3 . 2 9 2 . 9 7 - 3 . 6 5 6 27 2 . 6 1 2 . 6 0 2 . 4 5 - 2 . 8 8 4 1 5 2 . 6 9 2 . 6 1 2 . 4 5 - 2 . 9 0 1 , 5 0 0 3 . 4 8 3 . 5 7 3 . 1 7 - 3 . 7 3

80 3 . 6 2 3 . 5 3 3 . 4 0 - 3 . 8 1 _ _ - - - 38 2 . 5 0 2 . 5 3 2 . 2 5 - 2 . 6 6 - - - “
4 1 -9 3 . 7 2 _ _ _ - - - - - - - 17 4 . 1 5 3 . 8 6 3 . 5 . 2 0

8 3 . 7 0 _ _ _ - - - - - - - - - - 10 4 . 5 2 - “ -
_ _ 15 2 . 7 2 2 . 6 7 2 . 6 0 - 2 . 8 8 - - - - - - - - - -

_ _ _ _ _ - - - - - - 11 3 . 4 7 - - -
2 6 3 3 . 6 4 3 . 6 8 3 . 3 6 - 3 . 9 0 116 2 . 7 0 2 . 7 2 2 . 5 9 - 2 . 7 5 1 6 6 2 . 7 5 2 . 7 4 2 . 5 9 - 2 . 9 2 20 4 3 . 6 7 3 . 6 3 3 . 3 4 - 4 . 0 3
2 5 7 3 . 6 3 3 . 6 7 3 . 3 6 - 3 . 9 4 114 2 . 7 0 2 . 7 2 2 . 5 8 - 2 . 7 5 1 6 4 2 . 7 5 2 . 7 4 2 . 5 9 - 2 . 9 2 - -

3 4 -2 3 6 3 . 6 1 3 . 6 7 3 . 3 6 - 3 . 8 5 11 2 2 . 7 1 2 . 7 2 2 . 6 0 - 2 . 7 5 149 2 . 7 5 2 . 7 4 2 . 5 9 - 2 . 9 1 201 3 . 6 8 3 . 6 2 3 . 4 . 0 3

2 7 3 . 8 6 4 . 0 1 3 . 3 5 - 4 . 1 6
"

See footnotes at end of table.
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Table 4. Part-time employees: Occupational averages — Continued
(Number and average straight-time hourly earnings1 o f part-time employees3 in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Memphis Miami Milwaukee Minneapolis-St. Paul

Occupation,  hospital proprietorship 
and sex

Number Hourly earnings Number Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 workers Mean3 II Median3 Middle-Range3 Mean3 Median3 jj Middle-Range3

PROFESSIONAL AMD 
TECHNICAL EMPLOYEES

PHYSICIANS
IN TEBNS......................................................................... - - - - - 14 $ 5 . 8 4 - - - - - - - - - - - - -

NONGOVERNMENT.............................................. - - - - - 14 5 . 8 4 - - - - - - - - - - - - -
RESIDEN TS................................................................... - - - - - - - - - - - - - - - 109 $ 1 1 . 7 9 $ 1 0 . 0 0 $ 1 0 . 0 0 - $ 1 6 . 0 0

MEN...................................................................... - - - - - - - - - - - - - - - 98 1 2 . 0 3 1 0 . 0 0 1 0 . 0 0 - 1 6 . 0 0
BOMEN................................................................ - - - - - - - - - - - - - - - 11 9 . 6 4 - - -

NONGOVERNMENT.............................................. - - - - - - - - - - - - 109 1 1 . 7 9 1 0 . 0 0 1 0 . 0 0 - 1 6 . 0 0

REGISTERED PROFESSIONAL HORSES
SOPERVISORS OF HORSES................................ - - - • - - - - - - 30 $ 6 . 8 7 $ 6 . 9 1 $ 6 . 6 0 - $ 7 . 2 4 54 6 . 6 6 6 . 5 5 6 . 3 5 - 6 . 9 4

NONGOVERNMENT............................................... - - - - - - - - - - 30 6 . 8 7 6 . 9 1 6 . 6 0 - 7 . 2 4 44 6 . 6 4 6 . 6 2 6 . 3 5 - 6 . 9 4
NORSE ANEST HETIST S......................................... - - - - - - - - - - 14 7 . 1 3 - - - 51 7 . 3 3 7 . 3 9 7 . 1 4 - 7 . 6 1

flEV• * • • • • • • • • • • • • • • • • • * • • * • • - - - - - - - - - - 6 6 . 9 8 - - - 6 6 . 9 4 - - -
HOMES• • • • • • • • • • • • • • • • • • • • • • • - - - - - - - - - - 8 7 . 2 4 - - - 4 5 7 . 3 8 7 . 3 9 7 .  1 6 - 7 . 6 2

NONGOVERNMENT. . . . . . . . . . . . . . . . . - - - - - - - - - - 14 7 . 1 3 - - - 51 7 . 3 3 7 . 3 9 7 .  1 4 - 7 . 6 1
GENERAL DOTY NURSES...................................... 174 $ 5 . 1 6 $ 5 . 1 7 $ 4 . 9 6 - $ 5 . 4 2 4 5 3 5 . 2 7 $ 5 . 2 3 $ 4 . 9 9 - $ 5 . 4 6 1 , 6 5 2 5 . 6 8 5 . 7 0 5 . 3 9 - 5 . 9 4 2 , 6 2 9 5 . 6 9 5 . 8 0 5 . 4 2 - 5 . 9 8

NONGOVERNMENT............................................... 17 4 5 . 1 6 5 . 1 7 4 . 9 6 - 5 . 4 2 4 2 4 5 .  30 5 . 2 7 5 . 0 4 - 5 . 5 2 1 , 5 5 0 5 . 6 7 5 . 7 0 5 . 3 8 - 5 . 9 4 2 , 2 2 3 5 . 6 9 5 . 8 0 5 . 4 2 - 5 . 9 8
GOVERNMENT....................................................... - - - - - - - - - - - - - - - 4 0 6 5 . 7 5 5 . 7 8 5 . 4 2 - 6 . 0 8

HORSING INSTRUCTORS...................................... - - - - - - - - - 18 6 . 3 4 6 . 3 4 5 . 8 4 - 6 . 6 3 15 6 . 3 6 6 . 6 7 5 . 7 6 - 6 . 7 9
NONGOVERNMENT............................................... - - - - - “ - ~ • - 13 6 . 2 4 ~ ”

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

D I E T I T I A N S ..................... . ........................................ - - - - - 14 6 . 3 6 - - - 22 6 . 3 3 6 . 3 2 6 . 0 9 - 6 . 5 5 31 5 . 4 5 5 . 3 1 5 . 0 2 - 5 . 7 6
NONGOVERNMENT............................................... - - - - - 14 6 . 3 6 - - - 2 0 6 . 3 3 6 . 4 0 6 . 0 3 - 6 . 6 0 29 5 . 3 0 5 . 2 2 5 . 0 1 - 5 . 6 6

LABORATORY TE CHNIC IA NS............................. 15 3 . 5 6 3 . 5 4 3 . 0 3 - 3 . 7 8 - - - - - 48 3 . 8 0 3 . 6 1 3 . 2 0 - 4 . 2 9 3 6 4 . 3 1 4 . 3 8 4 . 1 7 - 4 . 6 2
BOMEN................................................................ - - - - - - - - - - 44 3 . 7 8 3 . 5 9 3 . 2 0 - 4 . 2 2 3 2 4 . 3 6 4 . 4 2 4 . 1 8 - 4 . 6 2

NCNGOVERNHENT............................................... 15 3 . 5 6 3 . 5 4 3 . 0 3 - 3 . 7 8 - - - - - 4 8 3 . 8 0 3 . 6 1 3 . 2 0 - 4 . 2 9 32 4 . 2 4 4 . 3 3 4 . 1 2 - 4 . 5 0
LICENSED PRACTICAL NURSES..................... 100 3 . 8 7 3 . 8 4 3 . 5 9 - 4 . 1 0 1 3 9 3 . 9 0 3 . 7 9 3 . 6 0 - 4 . 0 9 5 8 5 4 . 0 3 4 . 0 0 3 . 7 8 - 4 . 2 3 8 8 4 4 . 0 5 4 . 0 1 3 . 9 1 - 4 . 2 1

BOMEN................................................................ 98 3 . 8 7 3 . 8 4 3 . 5 9 - 4 . 1 0 1 3 8 3 . 8 9 3 . 7 9 3 . 5 9 - 4 . 0 7 581 4 . 0 3 4 . 0 0 3 . 7 8 - 4 . 2 3 8 8 0 4 . 0 5 4 . 0 1 3 . 9 1 - 4 . 2 1
NONGOVERNMENT............................................... 97 3 . 8 9 3 . 8 5 3 . 6 0 - 4 . 1 0 11 8 3 . 9 3 3 . 8 2 3 . 6 5 - 4 .  18 5 8 5 4 . 0 3 4 . 0 0 3 . 7 8 - 4 . 2 3 8 2 5 4 . 0 4 4 . 0 1 3 . 9 1 - 4 . 1 8
GOVERNMENT........................................................ - - - - - - - - - - - - - - - 59 4 . 2 0 4 .  14 3 . 9 4 - 4 . 4 4

MEDICAL LIB R A R IA N S ......................................... - - - - - - - - - - 8 4 . 4 7 - - - - - - - -
NONGOVERNMENT.............................................. - - - - - - - - - - 8 4 . 4 7 - - - - - - - -

MEDICAL RECORD TECHNICIA NS.................. - - - - - - - - - - 11 4 . 0 1 - - - 13 3 . 8 2 - - -
NONGOVERNMENT............................................... - - - - - - - - - - 11 4 . 0 1 - - - 13 3 . 8 2 - - -

ACCREDITED.......................................................... - - - - - - - - - - - - - - - 8 4 . 1 5 - - -
NONGOVERNMENT............................................... - - - - - - - - - - - - - - - 8 4 .  15 - - -

MBDICAL SOCIAL HORKERS............................. - - - - - - - - - - 10 6 . 0 4 - - - 9 6 . 3 0 - - -
BOMEN................................................................ - - - - - - - - - - 10 6 . 0 4 - - - 9 6 . 3 0 - - -

NONGOVERNMENT............................................... - - - - - - - - - - 10 6 . 0 4 - - - - - - - -
MEDICAL TECHNOLOGISTS................................ 3 0 5 . 2 8 5 . 1 1 4 . 8 5 - 5 .  58 34 4 . 7 7 4 . 8 3 4 . 6 5 - 5 . 0 3 2 6 2 5 . 8 5 5 . 8 6 5 . 5 0 - 6 . 1 9 19 9 5 . 8 6 5 . 9 4 5 . 6 1 - 6 . 0 9

MEN...................................................................... - - - - - 2 2 4 . 8 1 4 . 8 7 4 . 6 2 - 5 . 0 3 23 5 . 5 8 5 . 5 0 5 . 3 5 - 5 . 9 5 - - - - -
BOMEN................................................................ 2 0 5 . 3 3 5 . 1 1 4 . 9 4 - 5 . 5 7 12 4 . 7 0 - - - 2 3 9 5 . 8 8 5 . 8 8 5 . 6 2 - 6 . 2 3 197 5 . 8 6 5 * 9 4 5 . 6 1 - 6 . 0 9

NONGOVERNMENT............................................... 30 5 . 2 8 5 . 1 1 4 . 8 5 - 5 . 5 8 33 4 . 7 9 4 . 8 6 4 . 6 5 - 5 . 0 3 251 5 . 8 4 5 . 8 5 5 . 4 9 - 6 . 1 8 184 5 . 7 9 5 . 9 3 5 . 6 1 - 6 . 0 0
OCCUPATIONAL TH ERA P IS TS .......................... - - - - - - - - - - 50 6 . 2 1 6 .  13 5 . 9 6 - 6 . 5 8 3 9 5 . 5 8 5 . 4 2 5 . 3 2 - 5 . 9 4

BOMEN................................................................ - - - - - - - - - - 49 6 . 2 1 6 . 1 3 5 . 9 6 - 6 . 6 3 39 5 . 5 8 5 . 4 2 5 . 3 2 - 5 . 9 4
NONGOVERNMENT............................................... - - - - - - - - - - 20 6 . 0 1 6 . 1 3 5 . 7 9 - 6 . 2 6 3 8 5 . 5 6 5 . 4 2 5 . 3 1 - 5 . 9 3

PHARMACISTS............................................................. 14 6 . 0 9 - - - 16 7 . 6 2 7 . 7 1 7 . 1 0 - 7 . 9 6 41 7 . 4 0 7 . 3 1 7 . 0 7 - 7 . 6 7 54 8 . 2 1 8 . 4 3 8 . 0 0 - 8 . 4 5
HEN...................................................................... - • - - - 15 7 . 5 9 7 . 6 9 7 . 1 0 - 7 . 9 3 2 8 7 . 3 4 7 . 2 0 6 . 9 9 - 7 .  50 40 8 . 2 5 8 . 4 5 8 . 0 0 - 8 . 4 5
BOMEN................................................................ 11 6 . 1 9 - - - - - - - - 13 7 . 5 4 - - - 14 8 . 0 8 - - -

NONGOVERNMENT.............................................. 13 6 . 3 1 - - - 16 7 . 6 2 7 . 7 1 0 1 7 . 9 6 41 7 . 4 0 7 . 3 1 7 . 0 7 - 7 . 6 7 52 8 . 2 1 8 . 4 3 8 . 0 0 - 8 . 4 5
PHYSICAL TH ERA P IS TS ...................................... - - - - - - - - - - 4 4 5 . 9 4 5 . 7 9 5 . 6 8 - 6 . 3 2 53 5 . 5 9 5 . 5 9 5 . 2 2 - 5 . 8 3

BOMEN................................................................ - - - - - - - - - - 40 5 . 9 5 5 . 8 5 5 . 7 7 - 6 . 3 2 51 5 . 6 0 5 . 5 9 5 . 2 2 - 5 . 8 4
NONGOVERNMENT...............................................

‘ ' ' ~ 44 5 . 9 4 5 . 7 9 5 . 6 8 - 6 . 3 2 4 6 5 . 5 5 5 . 5 8 5 . 2 2 - 5 . 8 3

See footnotes at end o f table.
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Table 4. Part-time employees: Occupational averages — Continued
(N um ber and average straight-tim e hourly earnings1 o f part-tim e employees2- in selected occupations in nongovernment and State and local government hospitals, 2 3  selected areas, August 1975  and January 1976)

Memphis Miami Milwaukee Minneapolis-St. Paul

Occupation, hospital proprietorship 
and sex

Number Hourly earnings Number
of

workers

Hourly earnings Number
*%■$

Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3
O'

workers Mean3 Median3 Ij Middle-Range3 Mean3 I Median3 Middle-Range3

PROFESSIONAL AND
TECHNICAL EMPLOYEES— CONTINUED 

OTHER PROFESSIONAL AND TECHNICAL
EMPLOYEES— CONTINUE! /

RADIOLOGIC TECHNOLOGISTS
$ 4 . 0 7 -(X-RAY)............................................................... 20 $ 3 .8 2 $ 3 . 8 3 $ 3 . 6 9 - $ 3 . 8 9 44 $ 4 .7 1 $ 4 . 6 6 $ 4 . 4 6 - $ 4 . 9 9 77 $=4.30 $ 4 . 2 9 $ 4 . 5 0 147 $ 4 . 6 2 $ 4 .5 5 $ 4 . 2 4 - $ 4 .8 5

MEN............................................................... 10 3 . 6 6 - - - 25 4 . 7 4 4 . 7 6 4 . 5 9 - 4 . 9 6 9 4 . 3 8 - - - 7 4 . 3 8 - - -
WOMEN.......................................................... 10 3 . 9 7 - - - 19 4 . 6 7 4 . 5 8 4 . 4 3 - 5 . 0 3 68 4 . 2 8 4 . 2 9 4 . 0 7 - 4 . 5 0 140 4 . 6 3 4 . 5 5 4 . 2 4 - 4 . 8 5

NONGOVERNMENT.......................................... 20 3 . 8 2 3 . 8 3 3 . 6 9 - 3 .  89 40 4 . 7 8 4 . 7 6 4 . 5 8 - 5 .0 1 77 4 . 3 0 4 . 2 9 4 . 0 7 - 4 . 5 0 140 4 . 6 2 4 . 5 5 4 . 2 4 - 4 . 8 5
RESPIRATORY THERAPISTS........................... - - - - - 23 3 . 9 3 3 . 8 7 3 . 0 8 - 4 . 7 2 51 4 . 1 3 4 .  14 3 . 7 8 - 4 . 5 6 27 3 . 7 4 3 . 6 6 3 . 5 2 - 3 .8 1

HEN............................................................... - - - - - 13 4 .  18 - - - 25 4 . 1 4 4 . 0 9 3 . 6 5 - 4 . 6 0 18 3 . 7 2 3 . 6 ? 3 . 4 9 - 3 . 9 2
WOMEN......................................................... - - - - - 10 3 . 6 0 - - - 26 4 . 1 3 4 .  14 3 . 8 6 - 4 . 3 3 9 3 . 7 7 - - -

NONGOVERNMENT.......................................... - - - - - 22 3 . 9 2 3 . 8 7 3 . 0 8 - 4 . 7 8 51 4 . 1 3 4 .  14 3 . 7 8 - 4 . 5 6 24 3 . 6 5 3 . 6 5 3 . 4 4 - 3 . 6 8
CERTIFIED....................................................... - - - - - 9 4 . 4 9 - - - 22 4 . 3 7 4 . 3 5 4 . 1 8 - 4 . 6 1 - - - - -

MEN............................................................... - - - - - 9 4 . 4 9 - - - 10 4 . 5 2 - - - - - - - -
NONGOVERNMENT.......................................... - - - - - 8 4 . 5 5 - - - 22 4 . 3 7 4 . 3 5 4 .  18- 4 . 6 1 - - - - -

NON-REGISTERED, NON-CERTIFIED.. - - - - - 12 3 . 3 3 - - - 28 3 . 9 3 3 . 9 0 3 . 6 0 - 4 . 0 7 17 3 . 6 6 3 . 6 6 3 . 4 6 - 3 . 7 2
HEN............................................................... - - - - - - - - - - 14 3 . 8 3 - - - 11 3 . 6 8 - - -
WOMEN.......................................................... - - - - - 8 3 . 2 6 - - - 14 4 . 0 2 - - - 6 3 . 6 4 - - -

NONGOVERNMENT.......................................... - - - - - 12 3 . 3 3 - - - 28 3 . 9 3 3 . 9 0 3 . 6 0 - 4 . 0 7 17 3 . 6 6 3 . 6 6 3 . 4 6 - 3 .7 2
SURGICAL TECHNICIANS................................ 18 3 . 1 2 2 . 9 7 2 . 9 0 - 3 . 3 5 - - - - - 55 4 . 1 9 4 .  12 3 . 9 7 - 4 . 3 8 42 4 . 1 8 4 . 1 0 3 . 8 9 - 4 . 3 6

HEN............................................................... - - - - - - - _ - - 9 4 . 0 5 - - - 9 4 . 0 4 - - -
WOMEN.......................................................... 13 3 . 1 9 - - - - - - - - 46 4 . 2 1 4 . 1 3 3 . 9 8 - 4 . 3 8 33 4 . 2 2 4 . 2 2 3 . 8 9 - 4 .3 6

NONGOVERNMENT.......................................... 18 3 . 1 2 2 . 9 7 2 . 9 0 - 3 . 3 5 8 3 . 4 9 - - - 55 4 . 1 9 4 . 1 2 3 . 9 7 - 4 . 3 8 32 4 . 0 8 4 . 0 1 3 . 8 8 - 4 .2 9
GOVERNMENT.................................................. - - - - - - - - - - - - - - - 10 4 .5 1 - - -

CERTIFIED....................................................... 16 3 .  14 3 . 0 2 2 . 9 0 - 3 . 4 4 - - - - - 25 3 . 9 9 4 . 0 5 3 . 8 5 - 4.  12 28 4.  18 4 . 0 2 3 . 8 8 - 4 .4 0
MEN............................................................... - - - - - - - _ - _ 6 3 . 8 6 - - - 7 4 . 1 0 - - -
WOMEN.......................................................... 13 3 .  19 - - - - - - - - 19 4 . 0 3 4 . 0 8 3 . 9 6 - 4 . 1 3 21 4 . 2 1 4 . 2 2 3 . 8 9 - 4 .3 6

NONGOVERNMENT.......................................... 16 3 . 1 4 3 . 0 2 2 . 9 0 - 3 . 4 4 - - - - - 25 3 . 9 9 4 . 0 5 3 . 8 5 - 4 .  12 18 4 . 0 0 3 . 9 1 3 . 8 5 - 4 .1 9
GOVERNMENT.................................................. - - - - - - - - - - - - - - - 10 4 . 5 1 - - -

NON-CERTIFIED............................................. - - - - - - - - - - 30 4 . 3 5 4 . 3 6 4 . 0 9 - 4 . 6 2 14 4 . 1 7 - - -
WOMEN.......................................................... - - - - - - - - - - 27 4 . 3 4 4 . 3 4 4 . 0 8 - 4 . 6 7 12 4 . 2 3 - - -

NONGOVERNMENT..........................................

NONPBOFESSIO NAL EMPLOYEES

30 4 . 3 5 4 . 3 6 4 . 0 9 - 4 . 6 2 14 4 .  17

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING....................................... 15 2 . 8 5 2 . 7 3 2 . 6 5 - 3 . 0 9 25 3 . 0 7 3 . 0 0 2 . 9 3 - 3 . 0 4 167 3 . 3 6 3 . 3 5 3 . 1 6 - 3 . 5 3 194 3 . 3 5 3 . 2 7 3 . 1 2 - 3 . 5 4

WOMEN.......................................................... 15 2 . 8 5 2 . 7 3 2 . 6 5 - 3 . 0 9 25 3 . 0 7 3 . 0 0 2 . 9 3 - 3 . 0 4 167 3 . 3 6 3 . 3 5 3 . 1 6 - 3 . 5 3 193 3 . 3 5 3 . 2 7 3 . 1 2 - 3 . 5 5
NONGOVERNMENT.......................................... 15 2 . 8 5 2 . 7 3 2 . 6 5 - 3 . 0 9 25 3 . 0 7 3 . 0 0 2 . 9 3 - 3 . 0 4 167 3 . 3 6 3 . 3 5 3 .  16- 3 . 5 3 179 3 . 3 0 3 . 2 4 3 . 0 9 - 3 . 4 2

CLERKS, PAYROLL............................................. - - - - - - - - - - 7 4 . 0 0 - - - - - - - -
KEYEUNCH OPERATORS, CLASS E.............. - - - - - 7 3 . 6 1 - - - - - - - - 33 3 .  32 3 . 2 8 3 . 16- 3 . 4 9

WOMEN.......................................................... - - - - - 7 3 .6 1 - - - - - - - - 33 3 . 3 2 3 . 2 8 3 . 1 6 - 3 .4 9
NONGOVERNMENT.......................................... - - - - - 7 3 . 6 1 - - - - - - - - 27 3 . 3 4 3 . 2 9 3 . 0 9 - 3 .5 1

SWITCHBOARD OPERATORS............................. 10 3 . 0 7 - - - 41 2 . 7 6 2 . 8 1 2 . 5 0 - 3 . 0 0 88 3 . 3 6 3 . 2 6 3 . 0 6 - 3 . 5 8 190 3 . 3 0 3 . 2 6 3. 12- 3 . 4 4
NONGOVERNMENT.......................................... 10 3 . 0 7 - - - 41 2 . 7 6 2 .8 1 2 . 5 0 - 3 . 0 0 88 3 . 3 6 3 . 2 6 3 . 0 6 - 3 . 5 8 180 3 . 2 9 3 . 2 4 3 . 0 6 - 3 . 4 4
GOVERNMENT.................................................. - - - - - - - - - - - - - - - 10 3 . 4 6 - - -

SWITCHBOARD OPERATOR-
RECEPTIONISTS............................................... - - - - - - - - - - 59 3 . 1 0 3 . 0 1 2 . 8 1 - 3 . 2 6 - - - - -

NONGOVERNMENT.......................................... - - - - - - - - - - 57 3 . 1 0 3 . 0 1 2 . 8 1 - 3 . 2 6 - - - - -
TRANSCRIBING-MACHINE OPERATORS,

TECHNICAL.......................................................... 7 3 . 3 3 - - - 12 4 .1 1 - - - 116 3 . 7 5 3 . 7 0 3 . 5 0 - 4 . 0 7 49 3 . 7 2 3 . 7 4 3 . 3 7 - 4 .0 2
NONGOVERNMENT.......................................... 7 3 . 3 3 ~ “ 12 4 .1 1 ~ — 116 3 . 7 5 3 . 7 0 3 . 5 0 - 4 . 0 7 43 3 . 6 2 3 . 6 7 3 . 3 3 - 3 .8 7

See footnotes at end o f table.
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(Number and average straight-time hourly earnings1 of part-time employees3 in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Table 4. Part-time employees: Occupational averages — Continued

Memphis Miami Milwaukee Minneapolis-St. Paul

Occupation, hospital proprietorship 
and sex

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3 Mean3 Median3 Middle Range3

NCNPROFESSIONAL EMPLOYEES—  
CONTINUED

OFPICE CLERICAL EMPLOYEES —  
CONTINUED

OTHER NONPROFESSIONAL EMPLOYEES 
CLEANERS, HOSPITAL..................................... 79 $2. 25 $ 2 .2 0 $ 2 . 1 1 - $ 2 . 3 0 99 $ 2 . 5 4 $ 2 . 4 8 $ 2 . 4 3 - $ 2 . 6 6 275 $ 2 . 9 2 $ 2 .9 9 $ 2 . 6 7 - $ 3 . 1 5 592 $ 3 . 1 6 $ 3 . 1 3 $ 3 . 1 2 - $ 3 . 2 0

MEN............................................................... 46 2 . 2 6 2 .2 0 2 . 1 5 - 2 . 3 0 32 2 . 5 6 2 . 4 5 2 . 4 3 - 2 .7 1 90 3 . 1 3 3 . 1 1 2 . 9 6 - 3 . 2 2 186 3 . 1 9 3 . 1 2 3 . 0 6 - 3 . 1 8
WOMEN.......................................................... - - - - - 67 2 . 5 3 2 . 4 8 2 . 4 2 - 2 . 5 7 185 2 . 8 1 2 . 8 5 2 . 5 4 - 3 . 1 2 406 3 . 1 5 3 .  15 3 . 1 2 - 3 .2 1

NONGOVERNMENT.......................................... 79 2 . 2 5 2 .2 0 2 . 1 1 - 2 . 3 0 93 2. 53 2 . 4 7 2 . 4 3 - 2 . 5 8 275 2 . 9 2 2 . 9 9 2 . 6 7 - 3 . 1 5 561 3 . 1 3 3. 12 3. 12- 3 . 1 8
DISHNASHEBS, MACHINE............................... - - - - - - - - - - - - - - - 22 3 . 0 5 3 . 1 0 3 . 0 0 - 3 .1 2

HEN............................................................... - - - - - - - - - - - - - - - 7 3 .0 1 - - -
NONGOVERNMENT.......................................... - - - - - - - - - - - - - - - 22 3 . 0 5 3. 10 3 . 0 0 - 3 . 1 2

ENGINEERS, STATIONARY............................. - - - - - - - - - - 10 5 . 0 9 - - - - - - - -
NONGOVERNMENT.......................................... - - - - - - - - - - 10 5 . 0 9 - - - - - - - -

FINISHERS, FLATHORK, MACHINE........... - - - - - - - - - - - - - - - 21 3 . 2 4 3 .2 1 3. 12- 3 .2 6
WOMEN.......................................................... - - - - - - - - - - - - - - - 18 3 . 2 5 3 .2 1 3 . 1 2 - 3 .2 6

NONGOVERNMENT.......................................... - - - - - - - - - - - - - - - 18 3 . 1 7 3 . 1 8 3. 12- 3 . 2 4
FCOD SERVICE SUPERVISORS..................... - - - - - - - - - - - - - - - 12 3 .9 0 - - -

WOMEN.......................................................... - - - - - - - - - - - - - - - 12 3 . 9 0 - - -
NONGOVERNMENT.......................................... - - - - - - - - - - - - - - - 12 3 . 9 0 - - -

FOOD SERVICE HELPERS................................ - - - - - 121 2 . 5 4 2 . 5 4 2 . 3 0 - 2 . 7 1 442 2 . 6 5 2 . 7 7 2 . 3 6 - 2 . 9 5 955 3 .0 7 3 . 1 2 3 . 0 2 - 3 . 1 8
HEN............................................................... - - - - - 30 2 . 7 3 2 . 6 8 2 . 4 3 - 2 . 9 9 98 2 . 6 6 2 . 7 1 2 . 4 5 - 2 . 8 9 150 3.  10 3. 12 3 . 1 2 - 3 . 1 5
WOMEN.......................................................... - - - - - 91 2.  48 2 . 4 3 2 . 3 0 - 2 . 6 8 344 2 . 6 5 2 . 7 8 2 . 2 9 - 2 . 9 5 805 3 . 0 6 3 . 1 2 3 . 0 2 - 3 . 2 0

NONGOVERNMENT.......................................... - - - - - 120 2 . 5 4 2 . 5 4 2 . 3 0 - 2 . 7 1 442 2 . 6 5 2 . 7 7 2 . 3 6 - 2 . 9 5 821 3 . 0 6 3 . 1 2 3 . 0 2 - 3 . 1 8
NURSING AIDS.................................................... 70 2 . 7 4 2 . 6 6 2 . 6 3 - 2 . 7 3 342 2. 76 2 . 7 6 2 . 5 6 - 2 . 8 5 1 ,2 3 4 3 .  12 3 .  12 2 . 9 3 - 3 .3 1 1 ,6 7 0 3. 19 3.  18 3.  12- 3 . 2 4

MEN............................................................... 12 2 . 5 9 - - - 53 2 . 8 0 2 . 8 5 2 . 6 9 - 2 . 8 5 58 3 . 1 2 3 . 0 9 2 . 9 6 - 3 . 3 0 258 3 . 2 2 3 . 1 6 3 . 1 2 - 3 . 2 6
WOMEN......................................................... 58 2 . 7 7 2 . 6 8 2 . 6 5 - 2 . 7 8 289 2 . 7 5 2 . 7 6 2 . 5 6 - 2 . 8 5 1 , 1 7 6 3 .  12 3 . 1 2 2 . 9 3 - 3 . 3 1 1 ,4 1 2 3 .1 8 3 . 1 8 3 . 1 2 - 3 . 2 4

NONGOVERNMENT.......................................... 68 2 . 7 4 2 . 6 5 2 . 6 2 - 2 . 7 3 223 2 . 7 1 2 . 6 3 2 . 5 2 - 2 . 7 9 1 ,2 3 4 3.  12 3 .  12 2 . 9 3 - 3 .3 1 1 ,4 6 2 3 .  15 3. 15 3.  12- 3 .2 1
GOVERNMENT.................................................. - - - - - - - - - - - - - - - 208 3 . 4 4 3.  38 3 . 2 6 - 3 .5 4

PSYCHIATRIC AIDS.......................................... - - - - - - - - - - - - - - - 132 3 . 5 6 3 . 4 9 3 . 3 5 - 3 . 6 5
HEN............................................................... - - - - - - - - - - - - - - - 81 3 .5 8 3. 49 3 . 3 5 - 3 .6 5
NOHEN.......................................................... - - - - - - - - - - - - - - - 51 3 . 5 3 3 .5 1 3 . 3 5 - 3 . 6 6

NONGOVERNMENT.......................................... - - - - - - - - - - - - - - - 87 3 .4 1 3 . 4 9 3 . 2 1 - 3 . 4 9
GOVERNMENT.................................................. - - - - - - - - - - - - - - - 45 3 . 8 6 3 . 6 5 3 . 5 1 - 4 .1 1

WARD CLERKS....................................................... - - - - - 55 2 . 6 3 2 . 5 6 2 . 4 3 - 2 . 8 2 359 3 . 2 0 3 . 1 8 3 . 0 1 - 3 . 3 7 469 3 .3 2 3 . 2 5 3. 12- 3 . 4 9
MEN............................................................... - - - - - - - - - - 8 3 . 2 5 - - - 10 3 . 3 2 - - -
WOMEN.......................................................... - - - - - 55 2 . 6 3 2 . 5 6 2 . 4 3 - 2 . 8 2 351 3 . 2 0 3 . 1 8 3 . 0 1 - 3 . 3 7 459 3 . 3 2 3 . 2 5 3 . 1 2 - 3 . 4 7

NONGOVERNMENT.......................................... - - - - - 55 2. 63 2 . 5 6 2 . 4 3 - 2 . 8 2 358 3 . 2 0 3 . 1 8 3 . 0 1 - 3 . 3 7 346 3 .2 7 3.  18 3 . 0 9 - 3 .4 1
GOVERNMENT..................................................

' ‘ ' ' * ' '
123 3 . 4 5 3 .3 9 3 . 2 8 - 3 . 6 5

See footnotes at end of table.
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Table 4. Part-time employees: Occupational averages — Continued
(N um ber and average straight-tim e hourly earnings1 o f  p art-tim e employees3 in selected occupations in nongovernment and State and local government hospitals, 2 3  selected areas, August 1975 and January 1976)

Occupation, hospital proprietorship 
and sex

New York Philadelphia Portland St. Louis

Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

Mean3 Median3 Middle-Range3 workers Mean3 Median3 1I Middle-Range3 Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AND
TECHNICAL EMPLOYEES

PHYSICIANS
RESIDENTS............................................................ 67 $ 7 . 6 0 $ 7 . 3 6 $ 6 . 2 5 - $ 8 . 4 5 - - - - - - - - - - - - - - -

NONGOVERNMENT.......................................... 49 6 . 8 6 6 . 2 5 6 . 2 5 - 7 . 5 9 “ ” - ~ - - - "

REGISTERED PROFESSIONAL NURSES
SUPERVISORS OF NURSES............................. 35 7 . 3 0 7 . 4 3 6 . 5 5 - 7 . 6 7 43 $ 6 . 5 3 $ 6 . 3 6 $ 6 . 3 1 - $ 6 . 8 0 - - - - - 24 $ 6 . 8 2 $ 6 . 7 7 $ 6 . 2 9 - $ 6 .9 2

NONGOVERNMENT.......................................... 31 7 . 1 8 6 . 6 9 6 . 5 5 - 7 . 5 0 43 6 . 5 3 6 . 3 6 6 . 3 1 - 6 . 8 0 - - - - - 24 6 . 8 2 6 . 7 7 6 . 2 9 - 6 . 9 2
HEAD NURSES• • • •  • • • • • • • • • • • • • • • * • * .80 6 . 8 1 6 . 6 5 6 . 3 5 - 7 . 1 7 29 5 . 6 8 5 . 6 3 5 . 0 0 - 6 . 1 1 - - - - - 10 5 . 6 7 - - -

NCMEN.......................................................... - - - - - 29 5 . 6 8 5 . 6 3 5 . 0 0 - 6 . 1 1 - - - - - - - - - -
NONGOVERNMENT.......................................... 37 6 . 9 8 6 . 9 1 6 . 3 5 - 7 . 9 5 29 5 . 6 8 5 . 6 3 5 . 0 0 - 6 . 1 1 - - - - - - - - - -
GOVERNMENT.................................................. 43 6 . 6 7 6 . 5 9 6 . 3 4 - 6 . 7 5 - - - - - - - - - - - - - - -

NURSE ANESTHETISTS..................................... 31 8 . 5 0 8 . 5 5 7 . 9 0 - 9 . 0 0 30 7 . 0 1 6 . 9 8 6 . 8 4 - 7 . 4 9 - - - - - 52 7 . 0 4 6 . 9 8 6 . 3 5 - 7 . 7 2
WOMEN.......................................................... - - - - - 28 7 . 0 1 7 . 0 1 6 . 8 1 - 7 . 6 2 - - - - - 35 7 . 1 6 7 . 0 0 6 . 3 5 - 7 .9 1

NONGOVERNMENT.......................................... 24 8 . 4 1 8 . 5 5 7 . 9 9 - 8 . 5 5 30 7 . 0 1 6 . 9 8 6 . 8 4 - 7 . 4 9 - - - - - 44 7 . 0 8 6 . 6 8 6 . 3 5 - 7 .7 2
GENERAL DUTY NURSES................................... 2 , 6 9 3 6 . 9 9 6 . 9 4 6 . 3 3 - 7 . 7 0 3 , 5 1 2 5 .  26 5 . 2 3 5 . 0 0 - 5 . 4 7 1 , 1 7 4 $ 6 . 0 4 $ 6 . 0 8 $ 5 . 7 6 - $ 6 . 3 1 1 ,8 0 9 5 . 1 8 5 . 1 5 4 . 8 5 - 5 . 4 3

NONGOVERNMENT.......................................... 2 , 2 5 6 6 . 7 2 6 . 6 4 6 . 0 0 - 7 . 3 9 3 , 4 7 5 5 . 2 6 5 . 2 2 5 . 0 0 - 5 . 4 7 1 , 1 7 4 6 . 0 4 6 . 0 8 5 . 7 6 - 6 . 3 1 1 ,7 2 7 5 . 1 9 5 . 1 5 4 . 8 6 - 5 . 4 3
GOVERNMENT.................................................. - - - - - 37 5 . 9 1 6 . 1 6 5 . 2 3 - 6 . 2 5 - - - - - 82 5 . 0 6 5 . 0 6 4 . 8 3 - 5 .4 6

NURSING INSTRUCTORS................................... - - - - - 59 6 . 4 7 6 . 3 3 5 . 7 1 - 6 . 7 2 - - - - - 30 5 . 9 1 5 . 9 8 5. 39- 6 . 2 8
NONGOVERNMENT.......................................... - - - - - 58 6 . 4 3 6 . 2 8 5 . 7 1 - 6 . 6 7 - - - - - 29 5 .9 1 6 . 0 0 5 . 3 6 - 6 .3 1
GOVERNMENT.................................................. 8 7 . 3 3 “ “ ~ - - ~ ~ - ~

OTHER PROFESSIONAL AND TECHNICAL
EMPLOYEES

DIETITIANS.......................................................... 18 6 . 9 7 7 . 0 9 6 . 7 7 - 7 . 4 7 22 5 . 7 6 4 . 9 8 4 . 9 5 - 6 . 2 7 - - - - - 13 5 . 3 4 - - -
NONGOVERNMENT.......................................... 18 6 . 9 7 7 . 0 9 6 . 7 7 - 7 . 4 7 22 5 . 7 6 4 . 9 8 4 . 9 5 - 6 . 2 7 - - - - - 12 5 .3 1 - - -

LABORATORY TECHNICIANS........................... 224 6 .1 1 6 . 0 7 5 . 1 0 - 7 . 1 0 477 4 . 4 1 4 . 4 5 4 . 1 3 - 4 . 7 0 20 3 . 4 9 3 . 4 9 3 . 4 1 - 3 . 5 3 81 4 .  16 4 . 3 2 3 . 6 9 - 4 . 5 6
HEN............................................................... . - - - - - 105 4 . 4 6 4 . 4 8 4 . 2 0 - 4 . 7 3 - - - - - - - - - -
HOMEN.......................................................... 110 5 . 6 8 5 . 2 7 4 . 6 5 - 6 . 4 2 372 4 . 4 0 4 . 4 2 4 . 1 2 - 4 . 7 0 17 3 . 4 5 3 . 4 8 3 . 4 1 - 3 . 5 3 58 4 . 1 7 4 . 3 8 3 . 6 7 - 4 . 5 6

NONGOVERNMENT.......................................... 210 6 . 0 2 6 . 0 3 5 . 0 0 - 7 . 0 0 473 4 . 4 2 4 . 4 5 4 . 1 5 - 4 . 7 0 20 3 . 4 9 3 . 4 9 3 . 4 1 - 3 . 5 3 70 4 .  17 4 . 3 9 3 . 6 2 - 4 .5 6
GOVERNMENT.................................................. - - - - - - - - - - - - - - - 11 4 . 1 5 - - -

LICENSED PRACTICAL NURSES................... 834 5 . 4 7 5 . 3 7 4 . 9 2 - 5 . 9 2 876 4 . 0 9 4 . 0 2 »o00m
4 . 3 2 296 4 . 3 7 4 . 5 2 4 . 1 8 - 4 . 5 2 242 3 . 8 0 3 . 8 2 3 . 5 5 - 4 .0 7

HEN............................................................... - - - - - 7 4 . 2 8 - - - - - - - - - - - - -
HOMEN.......................................................... - - - - - 869 4 . 0 8 4 . 0 2 3 . 8 0 - 4 . 3 2 296 4 . 3 7 4 . 5 2 4 . 1 8 - 4 . 5 2 236 3 . 8 0 3 . 8 2 3 . 5 6 - 4 . 0 7

NONGOVERNMENT.......................................... 637 5 . 2 7 5 . 2 9 4 . 7 8 - 5 . 6 5 865 4 . 0 8 4 . 0 2 3 . 8 0 - 4 . 4 4 296 4 . 3 7 4 . 5 2 4 . 1 8 - 4 . 5 2 220 3 . 8 5 3 . 8 5 3 . 5 9 - 4 . 0 7
MEDICAL LIBRARIANS..................................... 7 7 .5 1 - - - 18 5 . 4 5 5 . 9 3 4 . 8 5 - 6 . 3 6 - - - - - - - - - -

NONGOVERNMENT.......................................... 7 7 . 5 1 - - - 18 5 . 4 5 5 . 9 3 4 . 8 5 - 6 . 3 6 - - - - - - - - - -
MEDICAL RECORD TECHNICIANS................ 19 5 . 9 0 5 .5 1 4 . 8 7 - 6 . 0 9 15 3 . 7 9 3 . 7 6 3 . 5 5 - 4 . 0 3 21 4 . 5 8 4 . 5 8 4 . 3 8 - 4 . 8 7 8 3 . 4 0 - - -

NONGOVERNMENT.......................................... 19 5 . 9 0 5 .5 1 4 . 8 7 - 6 . 0 9 15 3 . 7 9 3 . 7 6 3 . 5 5 - 4 . 0 3 21 4 . 5 8 4 . 5 8 4 . 3 8 - 4 . 8 7 8 3 . 4 0 - - -
ACCREDITED..................................................... - - - - - - - - - - 6 4 . 8 2 - - - - - - - -

NONGOVERNMENT.......................................... - - - - - - - - - - 6 4 . 8 2 - - - - - - - -
NON-REGISTERED, NOH-ACCREDITED. 16 5 . 2 2 5 . 3 8 4 . 8 7 - 5. 65 12 3 . 8 4 - - - 15 4 . 4 8 4 . 3 8 4 . 2 4 - 4 . 7 3 - - - - -

NONGOVERNMENT.......................................... 16 5 . 2 2 5 . 3 8 4 . 8 7 - 5 . 6 5 12 3 . 8 4 - - - 15 4 . 4 8 4 . 3 8 4 . 2 4 - 4 . 7 3 - - - - -
MEDICAL SOCIAL WORKERS........................... 57 8 . 9 2 8 . 5 3 7 . 6 9 - 1 0 . 4 0 27 5 . 6 9 5 . 7 4 4 . 3 2 - 7 . 0 3 - - - - - - - - - -

WCMEN.......................................................... - - - - - 24 5 .6 1 5 . 6 2 4 . 3 2 - 7 . 0 1 - - - - - - - - - -
NONGOVERNMENT.......................................... 38 9 . 6 7 9 .2 1 8 . 5 4 - 1 0 . 7 5 27 5 . 6 9 5 . 7 4 4 . 3 2 - 7 . 0 3 - - - - - - - - - -

MEDICAL TECHNOLOGISTS............................. 279 7 . 2 3 7 . 2 2 6 . 7 4 - 7 . 5 3 269 5 . 0 4 5 . 0 6 4 . 5 6 - 5 . 4 7 75 6 . 4 3 6 . 5 7 6 . 2 5 - 6 . 7 7 165 5 . 0 8 5 . 1 1 4 . 7 6 - 5 .4 5
HEN............................................................... 113 7 . 3 2 7 . 2 7 6 . 8 7 - 7 . 5 3 44 4 . 8 8 4 . 8 3 4 . 5 5 - 5 . 2 8 - - - - - 55 4 . 7 4 4 .9 1 4 . 2 9 - 5 .1 9
HOMEN.......................................................... 145 7 . 2 4 7 . 2 2 6 . 7 5 - 7 . 5 3 225 5 . 0 7 5 . 0 6 4 . 6 1 - 5 . 4 8 75 6 . 4 3 6 . 5 7 6 . 2 5 - 6 . 7 7 110 5 . 2 5 5 . 2 6 4 . 9 1 - 5 . 5 8

NONGOVERNMENT.......................................... 276 7 . 2 4 7 . 2 2 6 . 7 4 - 7 . 5 3 269 5 . 0  4 5 . 0 6 4 . 5 6 - 5 . 4 7 75 6 . 4 3 6 . 5 7 6 . 2 5 - 6 . 7 7 158 5 . 0 8 5 .1 1 4 . 7 6 - 5 .4 5
GOVERNMENT.................................................. - - - - - - - - - - - - - - - 7 5 . 0 4 - - -

OCCUPATIONAL THERAPISTS........................ 27 .7 .1 2 7 .2 1 6 . 5 0 - 7 . 4 6 9 5 . 9 4 - - - - - - ” ~ - “
WOMEN.......................................................... - - - - - 9 5 . 9 4 - - - - - - ” “ ” _

NONGOVERNMENT.......................................... 18 7 . 4 4 7 . 3 1 7 . 2 1 - 7 . 5 2 7 5 . 8 8 - - - - - ~ “ - ~ - “
GOVERNMENT.................................................. 9 6 . 4 8

See footnotes at end of table.
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(Number and average straight-time hourly earnings1 of part-time employees2 in selected occupations in nongovervment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Table 4. Part-time employees: Occupational averages — Continued

New York Philadelphia Portland St. Louis

Occupation, hospital proprietorship 
and sex

Number Hourly earnings Number
of

workers

Hourly earnings Number Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES— CONTINUED

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED

PHARMACISTS....................................................... 69 $8. 18 $ 7 .9 0 $ 7 . 5 0 - $ 8 .9 8 131 $ 6 . 9 1 $ 6 . 7 6 $ 6 . 3 5 - $ 7 . 5 0 22 $ 9 . 6 5 $ 9 . 8 3 $ 9 . 7 5 - $ 1 0 . 00 41 $ 7 . 4 9 $ 7 .0 0 $ 6 . 8 4 - $ 7 . 6 7
MEN............................................................... - - - - - 86 6 . 9 2 6 . 9 4 6 . 3 4 - 7 . 5 5 - - - - - 30 7 . 5 0 7 . 0 7 6 . 8 4 - 8 . 3 8
NOMEN.......................................................... - - - - - 45 6 . 8 9 6 . 7 5 6 . 5 0 - 7 . 0 5 18 9 . 7 8 9 . 8 3 9 . 7 5 - 1 0 .0 0 11 7 . 4 8 - - -

NONGOVERNMENT.......................................... 57 8 . 1 7 8 .0 0 7 . 3 1 - 9 . 2 0 129 6 . 9 2 6 . 7 6 6 . 4 2 - 7 . 5 0 22 9 . 6 5 9 . 8 3 9 . 7 5 - 1 0 .0 0 41 7 . 4 9 7 .0 0 6 . 8 4 - 7 . 6 7
PHYSICAL THERAPISTS.................................. 23 7 . 7 7 7 .4 9 7 . 2 9 - 7 . 9 3 44 6 . 4 4 6 .4 1 5 . 8 6 - 6 . 7 9 14 6 . 6 2 - - 25 5 . 4 5 5 . 2 5 5 . 1 1 - 5 . 8 2

MEN............................................................... - - - - - 14 6 . 8 7 - - - - - - - - - - - - -
WOMEN.......................................................... - - - - - 30 6 . 2 3 6 . 4 1 5 . 3 7 - 6 . 7 9 13 6 . 6 1 - - - 25 5 . 4 5 5 . 2 5 5 . 1 1 - 5 . 8 2

NONGOVERNMENT.......................................... 21 7 . 8 4 7 . 4 9 7 . 4 2 - 7 . 9 3 41 6 . 4 4 6 .4 1 5 . 8 6 - 6 . 7 9 14 6 . 6 2 - - - 22 5 . 3 9 5 .2 2 5 . 1 1 - 5 . 4 2
PSYCHIATRIC SOCIAL WORKERS................ 45 7 . 2 2 7 . 0 3 6 . 7 6 - 7 . 3 0 - - - - - - - - - - - - - - -

GOVERNMENT.................................................. 29 6 . 9 3 6 .7 6 6 . 7 6 - 7 . 0 5 - - - - - - - - - - - - - - -
RADIOLOGIC TECHNOLOGISTS

(X-RAY)............................................................... 148 7 . 5 7 8 .0 0 6 . 5 4 - 8 . 5 6 156 4 . 2 6 4 . 0 7 4 . 0 4 - 4 . 3 8 25 5 . 5 6 5 .6 8 5 . 5 1 - 5 . 8 5 94 4 . 1 2 4 .2 0 3. 85- 4 . 3 5
MEN............................................................... 84 7 . 8 8 8 .2 9 6 . 5 4 - 8 . 7 4 32 4 . 2 7 4 . 0 6 4 . 0 4 - 4 . 5 7 - - - - - - - - - -
WOMEN.......................................................... 56 7 . 1 2 7 . 6 7 5 . 6 5 - 8 . 0 0 124 4 . 2 6 4 . 0 7 4 . 0 7 - 4 . 3 3 25 5 . 5 6 5 . 6 8 5 . 5 1 - 5 . 8 5 61 4 . 2 2 4 .2 4 4 . 0 9 - 4 . 4 9

NONGOVERNMENT.......................................... 146 7 . 5 8 8 .0 0 6 . 5 4 - 8 . 5 6 155 4 . 2 6 4 . 0 7 4 . 0 4 - 4 . 3 8 25 5 . 5 6 5 .6 8 5 . 5 1 - 5 . 8 5 84 4 . 1 7 4.  23 3 . 9 2 - 4 . 3 8
RESPIRATORY THERAPISTS........................... 32 5 . 6 5 5 .6 2 4 . 4 7 - 6 . 2 6 31 4.  55 4 . 3 8 4 . 2 0 - 5 . 0 8 19 4 . 9 3 4 . 9 3 4 . 7 1 - 5 .0 1 27 3 . 9 1 4 . 2 2 3 . 4 1 - 4 . 3 8

MEN............................................................... 27 5 . 4 9 5 .6 2 4 . 4 7 - 5 . 7 8 15 5 . 0 7 5 . 5 5 4 . 5 1 - 5 . 6 8 - - - - - - - - - -
WOMEN.......................................................... - - - - - 16 4 . 0 5 4 . 2 5 3 . 8 3 - 4 . 3 3 18 4 . 9 2 4 . 9 3 4 . 6 4 - 4 . 9 8 13 3 . 9 0 - - -

NONGOVERNMENT.......................................... 32 5 . 6 5 5 . 6 2 4 . 4 7 - 6. 26 31 4 . 5 5 4 . 3 8 4 . 2 0 - 5 . 0 8 19 4 . 9 3 4 . 9 3 4 . 7 1 - 5 . 0 1 25 3 . 9 5 4 .2 8 3 . 4 9 - 4 . 3 8
CERTIFIED....................................................... 10 4 . 6 2 - - - 15 5 . 0 7 5 . 5 5 4 . 3 8 - 5 . 6 8 - - - - - - - - - -

MEN............................................................... 10 4 . 6 2 - - - - - - - - - - - - - - - - -
NONGOVERNMENT.......................................... 10 4 . 6 2 - - - 15 5 . 0 7 5 . 5 5 4 . 3 8 - 5 . 6 8 - - - - - - - - - -

NON-REGISTERED, NON-CERTIFIED.. - - - - - 16 4 . 0 6 4 . 2 4 3 . 8 2 - 4 . 3 9 14 4 . 7 6 - - - 11 3 . 3 2 - - -
WOMEN.......................................................... - - - - - 12 3 . 9 6 - - - 14 4 . 7 6 - - - - - - - -

NONGOVERNMENT.......................................... - - - - - 16 4 . 0 6 4 . 2 4 3 . 8 2 - 4. 39 14 4 . 7 6 - - - 9 3 .2 9 - - -
SPEECH THERAPISTS....................................... 25 8 . 7 5 8 .1 1 7 . 2 3 - 9 . 4 8 16 8 . 2 5 7 . 8 5 7 . 2 6 - 1 0 .0 0 - - - - - 6 4 . 7 6 - - -

WOMEN......................................................... 21 8 . 9 4 8 .1 1 7 . 2 3 - 9 . 4 8 16 8 . 2 5 7 . 8 5 7 . 2 6 - 1 0 . 0 0 - - - - - - - - - -
NONGOVERNMENT.......................................... 23 8 . 8 9 8 .1 1 7 . 2 3 - 9 . 4 8 16 8 . 2 5 7 . 8 5 7 . 2 6 - 1 0 .0 0 - - - - - 6 4 . 7 6 - - -

SURGICAL TECHNICIANS................................ - - - - - 38 4. 22 4. 39 4 . 0 0 - 4 . 5 5 - - - - - 12 3 . 3 2 - - -
WOMEN.......................................................... - - - - - 28 4 . 3 7 4 . 3 9 4 . 0 9 - 4 . 5 9 - - - - - 8 3 . 4 6 - - -

NONGOVERNMENT.......................................... - - - - - 38 4 . 2 2 4 . 3 9 4 . 0 0 - 4 . 5 5 - - - - - 12 3 . 3 2 - - -
NON-CERTIFIED............................................. - - - - - 26 4. 13 4 . 0 9 3 . 7 6 - 4 . 5 9 - - - - - 11 3 . 3 2 - - -

WOMEN.......................................................... - - - - - 18 4. 33 4 . 1 4 4 . 0 2 - 4 . 5 9 - - - - - 7 3 . 4 8 - - -
NONGOVERNMENT.......................................... - - - - - 26 4 . 1 3 4 . 0 9 3 . 7 6 - 4 . 5 9 “ ~ ~ 11 3 . 3 2 “

NONPROFESSIONAL EMPLOYEES 

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING....................................... 230 4 . 8 5 5 . 1 2 4 . 0 3 - 5. 50 277 3 . 5 9 3 . 5 9 3 . 3 5 - 3 . 8 5 84 3 . 7 9 3 . 7 6 3 . 6 3 - 3 . 9 4 94 3 . 0 7 3 .0 1 2 . 8 5 - 3 . 2 6

MEN............................................................... 41 4 . 8 5 5 . 1 4 3 . 5 9 - 5 . 2 8 8 3 . 7 6 - - - - - - - - - - - - -
WOMEN.......................................................... 189 4 . 8 4 4 .9 9 4 . 0 3 - 5 . 5 0 269 3 . 5 9 3 . 5 9 3 . 3 5 - 3 . 8 5 84 3 . 7 9 3 . 7 6 3 . 6 3 - 3 . 9 4 82 3 . 0 9 3 . 0 7 2. 8 8 - 3 .3 1

NONGOVERNMENT.......................................... 230 4 . 8 5 5 . 1 2 4 . 0 3 - 5 . 5 0 277 3 . 5 9 3 . 5 9 3 . 3 5 - 3 . 8 5 84 3 . 7 9 3 . 7 6 3 . 6 3 - 3 . 9 4 91 3 . 0 8 3 . 0 1 2 . 8 8 - 3 . 2 7
KEYPUNCH OPERATORS, CLASS A............. 8 5 . 2 8 - - - - - - - - - - - - - - - - - -

NONGOVERNMENT.......................................... 8 5 . 2 8 - - - - - - - - - - - - - - - - - -
KEYPUNCH OPERATORS, CLASS B............. 11 4 . 6 7 - - - 50 3 . 5 2 3 . 4 0 3 . 3 1 - 3 . 6 7 - - - - - 10 3 . 3 2 - - -

WOMEN......................................................... - - - - - 50 3 . 5 2 3 . 4 0 3 . 3 1 - 3 . 6 7 - - - - - 10 3 . 3 2 - - -
NONGOVERNMENT.......................................... 11 4 . 6 7 - - - 50 3 . 5 2 3 . 4 0 3 . 3 1 - 3 . 6 7 - - - - - 10 3 . 3 2 - - -

STENOGRAPHERS, GENERAL.......................... 26 3 .7 1 3 . 9 6 3 . 2 2 - 4. 19 - - - - - - - - “ - “
GOVERNMENT.................................................. 26 3 . 7 1 3 .9 6 3 . 2 2 - 4 .  19 - - - - - - - - - - - - - - -

SWITCHBOARD OPERATORS............................. 397 4 . 8 8 4 . 9 6 4 . 6 4 - 5 . 4 0 359 3 . 6 3 3 . 7 0 3 . 3 5 - 3 . 8 5 52 3 . 7 1 3 . 6 3 3 . 5 6 - 3 . 9 0 97 3 . 1 2 3 . 0 0 2 . 8 9 - 3 .3 7
NONGOVERNMENT.......................................... 395 4 . 8 9 4 . 9 6 4 . 6 6 - 5 . 4 0 357 3 . 6 3 3 . 7 0 3 . 3 5 - 3 . 8 5 52 3 . 7 1 3 . 6 3 3 . 5 6 - 3 . 9 0 97 3 . 1 2 3 . 0 0 2 . 8 9 - 3 .3 7

SWITCHBOARD OPERATOR-
RECEPTIONIST S ............................................... - - - - - 98 3 . 6 8 3 . 7 5 3 . 5 9 - 3 . 9 5 - - - “ “ - - - -

NONGOVERNMENT.......................................... - - - - - 98 3 . 6 8 3 . 7 5 3 . 5 9 - 3 . 9 5 - - - ~ “ - _ ~
TRANSCRIBING-MACHINE OPERATORS,

TECHNICAL.......................................................... 62 5 .2 1 5 . 2 7 4 . 9 9 - 5 . 9 5 109 3 . 8 7 3 . 8 9 3 . 6 2 - 4 . 0 8 22 3 . 8 8 3 . 8 7 3 . 7 8 - 4 . 0 2 59 3 . 4 8 3 . 4 3 3 . 1 8 - 3 . 7 4
NONGOVERNMENT.......................................... 56 5 . 4 2 5 . 4 0 5 . 0 3 - 6 . 0 0 109 3 . 8 7 3 . 8 9 3 . 6 2 - 4 . 0 8 22 3 . 8 8 3 . 8 7 3 . 7 8 - 4 . 0 2 59 3 . 4 8 3 . 4 3 3 . 1 8 - 3 . 7 4

See footnotes a t end o f table.
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Table 4. Part-time employees: Occupational averages — Continued
(N um ber and average straight-tim e hourly earnings* o f part-tim e employees2 in selected occupations in nongovernment and State and local government hospitals, 2 3  selected areas, August 1975 and January 1976)

San Francisco-Oakland Seattle-Everett Washington

Occupation, hospital proprietorship 
and sex

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings
of

workers Mean3 Median3 jI Middle-Range3 Mean3 Median3 Middle-Range3 Mean3 Median3 Middie-Range3

PROFESSIONAL AND 
TECHNICAL EMPLOYEES

BEGISTEBED PBOFESSIGNAL NUBSES
SUPERVISORS OF NUBSES............................. 70 $ 8 .5 0 $ 8 . 8 8 $ 8 . 1 1 - $ 8 . 8 9 24 $ 7 . 4 4 $ 7 . 4 5 $ 7 . 1 9 - $ 7 .8 1 36 $ 7 .  16 $ 7 . 2 9 $ 6 . 6 8 - $ 7 . 5 0

NONGOVERNMENT......................................... 60 8 . 4 8 8 . 8 8 8 . 1 1 - 8 . 8 9 - - - - - 36 7 . 1 6 7 . 2 9 6 . 6 8 - 7 . 5 0
HEAD NURSES....................................................... - - - - - 7 6 . 5 3 - - - - - - - -

NOMEN......................................................... - - - - - 7 6 . 5 3 - - - - - - - -
GENERAL DUTY NURSES.................................. 2 , 2 7 7 7 . 3 6 7 . 3 2 6 . 8 9 - 7 . 5 8 1 , 6 0 5 5 . 7 2 5 . 6 8 5 . 5 9 - 5 . 8 6 1 , 4 8 0 5 . 5 4 5 . 4 2 5 . 1 8 - 5 . 8 3

NONGOVERNMENT.......................................... 1 ,7 0 3 7 . 4 7 7 . 4 9 7 . 0 6 - 7 . 6 3 1 ,4 5 4 5 . 7 3 5 . 6 8 5 . 5 9 - 5 . 8 6 1 , 3 7 4 5 . 5 1 5 . 4 0 5 . 1 8 - 5 . 7 9
GOVERNMENT................................................. 574 7 . 0 4 7 . 1 0 6 . 6 9 - 7 . 3 7 151 5 . 6 9 5 . 7 8 5 . 5 9 - 5 . 8 6 - - - - -

NURSING INSTRUCTORS.................................. - - - - - - - - - - 25 6 . 9 3 6 . 7 3 6 . 4 5 - 7 . 2 4
NONGOVERNMENT.......................................... - - - - - - - - - - 23 6 . 9 7 6 . 7 3 6 . 4 3 - 7 . 2 9

OTHER PROFESSIONAL AND TECHNICAL 
EMPLOYEES

DIETITIANS......................................................... 34 6 .8 6 6 . 9 5 6 . 3 3 - 7 . 2 0 34 5 . 7 1 5 .8 1 5 . 2 4 - 6 . 1 0 9 5 . 8 0 - - -
NONGOVERNMENT.......................................... 27 6 . 8 6 6 . 9 5 6 . 5 3 - 7 . 2 0 23 5 . 7 1 5 . 9 1 5 .  19- 6 . 0 4 9 5 . 8 0 - - -
GOVERNMENT................................................. - - - - - 11 5 . 7 0 - - - - - - - -

LABORATORY TECHNICIANS.......................... 16 6 . 3 6 7 . 6 2 4 . 1 3 - 8 . 2 6 - - - - - - - - - -
NONGOVERNMENT.......................................... 16 6 . 3 6 7 . 6 2 4 . 1 3 - 8 . 2 6 - - - - - - - - - -

LICENSED PRACTICAL NURSES.................. 327 5 . 2 0 5 . 2 4 5 . 0 5 - 5 . 3 5 358 3 . 9 4 3 . 9 2 3 . 8 1 - 4 . 0 3 250 4 . 1 1 4 . 0 6 3 . 8 1 - 4 . 3 9
WOMEN......................................................... 288 5. 20 5 . 2 3 5 . 0 5 - 5 . 3 7 356 3 . 9 5 3 . 9 2 3 . 8 1 - 4 . 0 3 215 4 . 1 2 4 .1 1 3 . 8 3 - 4 . 3 8

NONGOVERNMENT.......................................... 247 5 . 2 7 5 . 2 4 5 . 0 6 - 5 . 3 4 290 3 . 9 2 3 . 8 9 3 . 7 7 - 3 . 9 8 227 4 . 1 2 4 . 1 0 3 . 7 8 - 4 . 4 0
GOVERNMENT.................................................. 80 4 . 9 9 5 . 0 6 4 . 5 5 - 5 . 3 5 - - - - - - - - - -

MEDICAL RECORD ADMINISTRATORS
(REGISTERED)................................................. - - - - - 9 5 . 8 6 - - - ~

MEDICAL RECORD TECHNICIANS................ 20 5 . 3 4 5 . 2 5 5 . 0 1 - 5 . 5 5 - - - - - - - - - -
NONGOVERNMENT.......................................... 20 5 . 3 4 5 . 2 5 5 . 0 1 - 5 . 5 5 - - - - - - - - - -

NON-REGISTERED, NON-ACCREDITED. 20 5 . 3 4 5 . 2 5 5 . 0 1 - 5 . 5 5 - - - - - - - - - -
NONGOVERNMENT.......................................... 20 5 . 3 4 5 . 2 5 5 . 0 1 - 5 . 5 5 - - - - - - - - - -

MEDICAL SOCIAL NOBKERS.......................... 21 8 . 5 2 8 . 2 9 7 . 3 0 - 9 . 8 0 13 7 .  15 - - - - - - - -
WOMEN.......................................................... - - - - - 13 7 . 1 5 - - - - - - - -

MEDICAL TECHNOLOGISTS............................. 349 7 . 8 8 7 . 9 9 7 . 2 4 - 8 . 3 4 56 5 . 6 3 5 . 4 4 5 . 2 2 - 6 . 0 6 149 5 . 2 3 5 . 2 7 4 . 9 4 - 5 . 6 3
MEN.............................................................. 116 8 . 1 5 8 . 3 4 7 . 6 4 - 8. 87 - - - - - 74 5 .2 1 5 . 2 7 4 . 7 8 - 5 . 7 4
WOMEN.......................................................... 233 7 . 7 5 7 . 7 2 7 . 0 8 - 8 . 2 6 50 5.  68. 5 . 4 6 5 . 2 4 - 6 . 0 8 75 5 . 2 5 5 . 2 7 5 . 0 3 - 5 . 4 3

NONGOVERNMENT.......................................... 311 7 . 8 6 7 . 9 6 7 . 2 2 - 8 . 3 4 50 5 . 7 0 5 . 4 7 5 . 2 8 - 6 . 0 8 142 5 . 2 1 5 . 2 5 4 . 8 6 - 5 . 6 3
OCCUPATIONAL THERAPISTS........................ 6 6 . 9 8 - - - - - - - - 13 5 . 9 2 - - -

WOMEN......................................................... - - - - - - - - - - 13 5 . 9 2 - - -
NONGOVERNMENT.......................................... - - - - - - - - - - 10 5 . 7 8 - - -

PHARMACISTS...................................................... 81 9 .8 3 9 . 8 4 9 . 3 8 - 1 0 . 4 4 34 8 . 9 3 8 . 9 0 8 . 5 5 - 9 . 1 1 49 8 . 4 4 8 . 4 7 7 . 9 1 - 8 . 6 6
MEN............................................................... 29 9 . 8 3 9 . 8 4 9 . 4 7 - 1 0 . 4 8 - - - - - 41 8 . 5 0 8 . 4 7 8 . 2 5 - 8 . 8 4
WOMEN......................................................... 52 9 . 8 4 1 0 .1 2 9 . 3 8 - 10.  44 30 8 . 9 5 8 . 9 0 8 . 5 5 - 9 . 1 9 8 8 . 1 5 -  • - -

NONGOVERNMENT......................................... 62 9 . 9 7 1 0 .1 2 9 . 5 0 - 1 0 . 4 4 31 8 . 9 3 8 . 9 0 8 . 5 5 - 9 . 0 6 48 8 . 4 8 8 . 4 7 7 . 9 1 - 8 . 7 1
GOVERNMENT.................................................. 19 9 . 3 9 9 . 3 2 8 . 8 2 - 1 0 .4 8 - - - - - - - - - -

PHYSICAL THERAPISTS.................................. 94 7 . 2 8 7 . 2 0 6 . 9 5 - 7 . 5 4 18 5 . 6 5 5 .5 1 5 . 3 5 - 6 . 0 3 13 6 . 5 8 - - -
MEM.............................................................. 26 7 . 2 8 7 . 2 0 6 . 9 5 - 7 . 5 4 - - - - - - - - - -
WOMEN.......................................................... 64 7 . 2 8 7 . 2 0 6 . 9 8 - 7 . 5 4 17 5 . 7 0 5 . 5 1 5 . 3 5 - 6 . 1 9 12 6 . 6 3 - - -

NONGOVERNMENT........................................ 76 7 . 2 7 7 . 1 7 6 . 9 5 - 7 . 7 5 17 5 .6 1 5 . 5 1 5 . 3 5 - 5 . 5 7 12 6 . 6 2 - - -
RADIOLOGIC TECHNOLOGISTS

(X-RAY).............................................................. 146 6 . 3 4 6 .2 1 5 . 8 5 - 6 . 7 5 43 5 . 0 9 5 . 0 4 4 . 8 7 - 5 . 3 5 60 4 . 7 3 4 . 6 8 4 . 4 4 - 5 . 0 1
MEN.............................................................. 70 6 . 2 0 6 . 1 4 5 . 7 4 - 6 . 4 9 16 5 . 0 5 5 . 0 4 4 . 8 7 - 5 . 3 1 34 4 . 7 4 4 . 6 8 4 . 4 0 - 5 . 0 0
WOMEN......................................................... 76 6 . 4 7 6 . 3 4 5 . 8 5 - 6 . 9 3 27 5 .  12 5 . 1 2 4 . 8 5 - 5 . 3 5 - - - - -

NONGOVERNMENT.......................................... 141 6 . 3 5 6 . 2 3 5 . 8 5 - 6 . 8 3 40 5 . 1 0 5 . 0 4 4 . 8 7 - 5 . 3 5 60 4 . 7 3 4 . 6 8 4 . 4 4 - 5 . 0 1

See footnotes at end o f table.
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(Number and average straight-time hourly earnings1 of part-time employees2 in selected occupations in nongovernment and State and local government hospitals, 23 selected areas, August 1975 and January 1976)

Table 4. Part-time employees: Occupational averages — Continued

San Francisco-Oakland Seattle-Everett Washington

Occupation, hospital proprietorship 
and sex

Number Hourly earnings Number
of

workers

Hourly earnings Number
of

workers

Hourly earnings

workers Mean3 Median3 Middle-Range3 Mean3 Median3 Middle-Range 3 Mean3 II Median3 1 Middle-Range3

PfiOFESSIOHAL AMD 
TECHNICAL EMPLCYBES— CONTINUED

OTHEfi PROFESSIONAL AND TECHNICAL 
EMPLOYEES— CONTINUED

RESPIRATORY THERAPISTS.......................... 97 $ 5 .4 1 $ 5 . 5 7 $ 5 . 2 1 - $ 5 . 6 5 12 $ 4 . 4 4 - - - 40 $ 4 . 6 7 $ 4 . 4 0 $ 3 . 9 8 - $ 5 . 1 7
HEN.............................................................. - - - - - - - - - - 37 4 . 6 6 4 . 4 0 3 . 9 8 - 5. 17
WOMEN......................................................... - - - - - 7 4 . 9 4 - - - - - - - -

NONGOVERNMENT......................................... 79 5 . 3 5 5 . 3 7 5 . 2 1 - 5 . 6 5 10 4 . 4 0 - - - 40 4 . 6 7 4 . 4 0 3 . 9 8 - 5 . 1 7
GOVERNMENT................................................. 18 5 . 6 6 5 . 6 0 5 . 4 3 - 5 . 8 2 - - - - - - - - - -

CERTIFIED...................................................... 54 5 . 1 8 5 . 2 2 5 . 1 5 - 5 . 4 3 - - - - - - - - - -
NONGOVERNMENT......................................... 48 5 . 1 3 £ .2 1 4 . 6 1 - 5 . 3 7 - - - - - - - - - -

NON-REGISTERED, MORECERTIFIED. . 42 5 . 6 8 5 . 6 5 5 . 6 1 - 5. 85 7 4 . 4 2 - - - 27 4 . 3 8 4 . 1 0 3 . 9 8 - 4 . 8 9
HEN.............................................................. - - - - - - - - - - 24 4 . 3 3 4 . 1 0 3 . 9 8 - 4 . 5 5

NONGOVERNMENT......................................... - - - - - - - - - - 27 4 . 3 8 4 . 1 0 3 . 9 8 - 4 . 8 9
SURGICAL TECHNICIANS............................... 45 5 . 4 5 5 . 6 2 5 . 1 5 - 5 . 6 5 22 4 . 0 6 $ 4 . 0 5 $ 4 . 0 0 - $ 4 . 1 9 38 3 . 8 6 3 . 8 3 3 . 6 7 - 4 . 0 9

MEN.............................................................. 17 5 . 3 0 5 . 1 5 5 . 0 6 - 5 . 5 4 6 3 . 9 9 - - - - - - - -
WOMEN......................................................... - - - -  •' - 16 4 . 0 9 4 . 1 0 4 . 0 2 - 4 . 2 4 22 3 . 9 9 3 . 9 8 3 . 7 0 - 4 . 3 5

NONGOVERNMENT......................................... 45 5 . 4 5 5 . 6 2 5 . 1 5 - 5 . 6 5 - - - - - 38 3 . 8 6 3 . 8 3 3 . 6 7 - 4 . 0 9
CERTIFIED...................................................... - - - - - - - - - - 8 3 . 8 0 - - -

NONGOVERNMENT......................................... - - - - - - - - - - 8 3 . 8 0 - - -
NOB-CERTIFIED............................................ 25 5 . 3 0 5 . 3 6 5 . 0 6 - 5 . 5 4 17 4 . 0 4 4 . 0 3 4 . 0 0 - 4 . 1 3 30 3 . 8 8 3 . 8 3 3 . 6 7 - 4 . 1 7

MBN.............................................................. 17 5 . 3 0 5 . 1 5 5 . 0 6 - 5 . 5 4 6 3 . 9 9 - - - 12 3 . 7 4 - - -
NCMEN........................................................ - - - - - 11 4 . 0 6 - - - - - - - -

NONGOVERNMENT......................................... 25 5 . 3 0 5 . 3 6 5 . 0 6 - 5 . 5 4 - - - - - 30 3 . 8 8 3 . 8 3 3 . 6 7 - 4 . 1 7

NONPROFBSSICNAL EMPLOYEES 

OFFICE CLERICAL EMPLOYEES
CLERKS, ADMITTING...................................... 52 4 .7 1 4 . 8 3 4 . 6 4 - 5 . 0 4 61 3 . 4 1 3 . 3 7 3 . 2 6 - 3 . 6 3 76 3 . 6 4 3 . 6 0 3 . 4 4 - 3 . 7 6

ROMBN........................................................ 52 4 .7 1 4 . 8 3 4 . 6 4 - 5 . 0 4 61 3 . 4 1 3 . 3 7 3 . 2 6 - 3 . 6 3 - - - - -
NONGOVERNMENT......................................... - - - - - 55 3 . 4 1 3 . 3 4 3 . 2 6 - 3 . 6 3 76 3 . 6 4 3 . 6 0 3 . 4 4 - 3 . 7 6

KEYPUNCH OPERATORS, CLASS B............. - - - - - 9 3 . 3 9 - - - 33 3 . 7 0 3 . 5 7 3 . 5 7 - 3 . 7 2
NCMEN......................................................... - - - - - 9 3 . 3 9 - - - 28 3 . 7 2 3 . 6 7 3 . 5 7 - 3 . 7 2

NONGOVERNMENT......................................... - - - - - - - - - - 33 3 . 7 0 3 . 5 7 3 . 5 7 - 3 . 7 2
SWITCHBOARD OPERATORS............................ 120 4 . 6 3 4 . 7 1 4 . 4 5 - 4 . 8 2 73 3 . 3 3 3 . 3 5 3 . 2 2 - 3 . 4 9 44 3 . 6 1 3 . 5 6 3 . 4 2 - 3 . 7 7

NONGOVERNMENT......................................... 91 4 . 6 2 4 .6 1 4 . 4 5 - 4 . 8 0 70 3 . 3 4 3 . 3 6 3 . 2 1 - 3 . 4 9 44 3 . 6 1 3 . 5 6 3 . 4 2 - 3 . 7 7
GOVERNMENT................................................. 29 4 . 6 6 4 . 7 6 4 . 3 5 - 4 . 8 8 - - - - - - - - - -

TRANSCRIBING-HACHIIE OPERATORS,
TECHNICAL........................................................ 82 5 . 2 2 5 . 3 2 5 . 1 1 - 5 .5 1 42 3 . 8 3 3 . 7 5 3 . 5 5 - 4 . 0 5 33 4 . 2 9 4 . 2 5 4 . 0 2 - 4 .6 1

NONGOVERNMENT......................................... 66 5 . 2 1 5 . 3 2 4 . 9 3 - 5 . 5 1 39 3 .8 1 3 . 7 5 3 . 5 2 - 4 .0 1 31 4 . 3 5 4 . 2 7 4 . 0 7 - 4 .6 1
GOVERNMENT................................................ 16 5 . 2 8 5 . 2 8 5 . 1 1 - 5 . 4 6 - ~ - - - ~ ~

OTHER NCNPROFASSIGNAL EMPLOYEES
CLEANERS, HOSPITAL.................................... 377 4 . 4 0 4 . 5 0 4 . 3 7 - 4 . 6 6 123 3 . 2 4 3 . 2 1 2 . 9 6 - 3 . 4 0 57 3 . 3 3 3 . 2 0 3 . 0 4 - 3 . 5 0

MEM.............................................................. 155 4 . 4 4 4 . 5 0 4 . 3 7 - 4 . 6 6 51 3. 29 3 . 3 1 3 . 1 0 - 3 . 4 0 - - - - -
NOHBN........................................................ 220 4 . 3 7 4 . 4 0 4 . 3 7 - 4. 66 72 3 . 2 1 3 . 1 0 2 . 8 7 - 3 . 4 5 - - - - -

NONGOVERNMENT......................................... 311 4 . 4 8 4 . 5 0 4 . 3 7 - 4 . 6 6 113 3 . 2 3 3 . 2 1 2 . 9 6 - 3 . 4 0 57 3 . 3 3 3 . 2 0 3 . 0 4 - 3 .5 0
DISBWASHERS, MACHINE............................... 55 4 . 5 0 4 . 5 2 4 . 3 7 - 4 . 5 4 - - - - - - - - - -

NONGOVERNMENT......................................... 54 4 . 5 1 4 . 5 2 4 . 3 7 - 4 . 5 4 - - - - - - - - - -
FOOD SERVICB HELPERS............................... 367 4 . 2 5 4 . 3 2 4 . 0 2 - 4 . 5 6 245 2 . 9 0 2 . 9 2 2 . 6 0 - 3 . 1 2 371 3 . 2 2 3 . 2 0 3 . 0 4 - 3 . 3 0

MEN.............................................................. 128 4 . 1 0 4 . 2 5 3 . 6 2 - 4. 51 69 2 . 8 8 2 . 8 4 2 . 6 0 - 3 . 0 0 - - - - -
HOMEN......................................................... 236 4 . 3 4 4 . 3 8 4 . 2 6 - 4 . 7 0 176 2 .9 1 2 . 9 6 2 . 6 0 - 3 . 1 2 215 3 . 2 5 3 . 2 0 3 . 0 5 - 3 . 3 5

NONGOVERNMENT......................................... 295 4 .3 1 4 . 3 2 4 . 0 2 - 4 . 7 0 227 2 . 8 8 2 . 9 1 2 . 6 0 - 3 . 0 6 369 3 . 2 2 3 . 2 0 3 . 0 5 - 3 . 3 0
GOVERNMENT................................................. 72 4 . 0 2 4 . 1 2 3 . 6 7 - 4 . 5 1 '

See footnotes at end o f table.
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Table 4. Part-time employees: Occupational averages — Continued
(N um ber and average straight-tim e hourly earnings1 o f part-tim e employees2 in selected occupations in nongovernment and State and local government hospitals, 23  selected areas, August 1975 and January 1976)

New York Philadelphia Portland St. Louis

Occupation, hospital proprietorship Number Hourly earnings Number Hourly earnings Number Hourly earnings Number Hourly earnings
of

workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3 workers Mean3 Median3 Middle-Range3

NONPROFESSIONAL EMPLOYEES—
CONTINUED

OTHER NONPROFESSICNAI EMPLOYEES
CLEANERS, HOSPITAL..................................... 372 $ 4 .5 2 $ 4 . 8 8 $ 3 . 5 6 - $ 5 . 0 2 484 $ 3 . 2 0 $ 3 . 2 5 $ 2 . 9 9 - $ 3 . 6 0 107 $ 3 . 4 9 $ 3 . 5 7 $ 3 . 3 9 - $ 3 . 7 2 270 $ 2 .6 8 $ 2 .6 1 $ 2 .  5 1 - $ 2 .8 0

MEN............................................................... 216 4 .5 1 4 . 8 8 3 . 5 6 - 5 . 0 2 261 3 .3 1 3 . 4 0 3 . 0 1 - 3 . 6 0 39 3 . 3 9 3 . 4 2 2 . 4 4 - 3 . 9 3 147 2 . 7 2 2 .6 1 2 . 5 1 - 2 . 8 9
WOMEN.......................................................... 134 4 . 5 8 4 . 9 5 4 . 5 6 - 4 . 9 6 223 3 . 0 6 3 . 1 0 2 . 8 5 - 3 . 3 6 68 3 . 5 5 3 . 5 7 3 . 4 1 - 3 . 6 9 123 2 . 6 4 2 . 5 9 2 . 4 6 - 2 .8 0

NONGOVERNMENT.......................................... 350 4 . 5 4 4 . 8 9 3 . 5 6 - 5 . 0 2 469 3 .  17 3 . 2 5 2 . 9 5 - 3 . 6 0 107 3 . 4 9 3 . 5 7 3 . 3 9 - 3 . 7 2 263 2 . 6 9 2 .6 1 2 . 5 1 - 2 .8 0
DISHWASHERS, MACHINE................................ 18 4 . 2 7 4 . 9 5 3 . 0 6 - 5 .3 1 90 2 . 9 6 3 . 3 6 1 . 8 0 - 3 . 6 8 - - - - - - - - - -

HEN............................................................... 18 4 . 2 7 4 . 9 5 3 . 0 6 - 5 .3 1 84 2 . 9 7 3 . 4 3 1 . 8 0 - 3 . 7 0 - - - - - - - - - -
NONGOVERNMENT.......................................... 18 4 . 2 7 4 . 9 5 3 . 0 6 - 5 .3 1 90 2 . 9 6 3 . 3 6 1 . 8 0 - 3 . 6 8 - - - - - - - - - -

ENGINEERS, STATIONARY............................. 59 8 .0 1 8 . 0 5 7 . 0 8 - 8 . 7 5 - - - - - - - - - - - - - - -
NONGOVERNMENT.......................................... 59 8 .0 1 8 . 0 5 7 . 0 8 - 8 . 7 5 - - - - - - - - - - - - - - -

FINISHERS, FLATHORK, MACHINE........... - - - - - - - - - - - - - - - 6 2 . 5 9 - - -
NONGOVERNMENT.......................................... - - - - - - - - - - - - - - - 6 2 . 5 9 - - -

FCCD SERVICE SUPERVISORS..................... - - - - - 6 3 . 9 0 - - - - - - - - - - - - -
WOMEN.......................................................... - - - - - 6 3 . 9 0 - - - - - - - - - - - - -

NONGOVERNMENT.......................................... - - - - - 6 3 . 9 0 - - - - - - -  - - - - - -
FOOD SERVICE HELPERS................................ 1 , 2 9 4 4 . 5 7 4 .7 5 4 . 4 5 - 4 . 9 6 901 3 . 0 9 3 . 2 5 2 . 7 5 - 3 . 5 0 181 3 . 3 5 3 . 3 2 3 . 2 5 - 3 . 4 1 580 2 . 6 4 2 . 6 0 2 . 4 2 - 2 .8 0

MEN............................................................... - - - - - 255 3 . 0 6 3 . 2 5 2 . 6 0 - 3 . 6 7 71 3 . 3 1 3 . 2 6 3 . 1 9 - 3 . 4 1 199 2 . 6 6 2 . 6 1 2 . 4 2 - 2 . 8 5
WOMEN.......................................................... - - - - - 646 3 . 0 9 3 . 2 5 2 . 8 5 - 3 . 5 0 110 3 . 3 7 3 . 3 2 3 . 2 5 - 3 . 5 4 381 2 . 6 3 2 . 5 6 2 . 4 6 - 2 . 7 7

NONGOVERNMENT.......................................... 869 4 . 5 6 4 . 7 8 4 . 1 3 - 4 . 9 6 884 3 . 0 8 3 . 2 5 2 . 7 4 - 3 . 5 0 181 3 . 3 5 3 . 3 2 3 . 2 5 - 3 . 4 1 563 2 . 6 5 2 . 6 0 2 . 4 6 - 2 . 8 0
GOVERNMENT.................................................. - - - - - - - - - - - - - - - 17 2 .3 1 2 . 2 5 2 . 1 0 - 2 .4 1

NURSING AIDS..................................................... 679 4 . 2 9 4 . 5 8 3 . 4 7 - 4 . 9 6 1 , 3 8 2 3 . 4 1 3 . 4 3 3 . 1 8 - 3 . 6 5 437 3 . 6 2 3 . 5 9 3 . 4 1 - 3 . 7 3 1 , 1 7 3 2 .6 7 2 . 5 6 2 . 4 6 - 2 . 8 9
MEN............................................................... - - - - - 247 3 . 4 8 3 . 4 7 3 . 2 5 - 3 . 7 0 - - - - - 100 2 . 7 9 2 . 7 1 2 . 5 1 - 3 .0 7
WOMEN.......................................................... - - - - - 1 , 1 3 5 3 . 3 9 3 .4 1 3 . 1 8 - 3 . 6 0 322 3 . 5 9 3 . 5 9 3 . 4 1 - 3 . 7 0 1 ,0 6 9 2 . 6 6 2 . 5 6 2 . 4 6 - 2 .8 3

NONGOVERNMENT.......................................... 577 4 .4 1 4 . 6 0 3 . 4 7 - 5 . 0 6 1 ,3 5 8 3. 41 3 .  41 3 .  18- 3 . 6 5 4 37 3 . 6 2 3 . 5 9 3 . 4 1 - 3 . 7 3 1 ,1 2 7 2 . 6 8 2 . 5 6 2 . 4 6- 2 . 9 0
PSYCHIATRIC AIDS......................................... 191 4 . 2 2 4 .2 3 3 . 4 5 - 4 . 8 9 84 3 . 7 1 3 . 4 8 3 . 3 4 - 4 . 1 5 - - - - - 47 2 .9 1 2 . 9 1 2 . 61- 2 . 9 9

MEN.............................................................. - - - - - 50 3 . 7 4 3 . 6 5 3 . 4 0 - 4 . 1 5 - - - - - 18 3 . 0 5 3 . 1 2 2 . 6 1 - 3 . 2 6
WOMEN.......................................................... - - - - - 34 3 . 6 6 3 . 4 0 3 . 3 4 - 4 . 1 5 - - - - - 29 2 . 8 3 2 . 9 0 2 . 6 0 - 2 .9 1

NONGOVERNMENT.......................................... 100 3 . 9 9 4 . 2 3 3 . 3 5 - 4 . 2 3 - - - - - - - - - - 47 2 .9 1 2 . 9 1 2 . 6 1 - 2 .9 9
GOVERNMENT.................................................. 91 4 .  49 4 . 6 3 4 . 1 1 - 4 . 9 8 - - - - - - - - - - - - - - -

WARD CLERKS....................................................... 186 4 . 7 8 4 . 9 3 4 . 7 0 - 5 . 0 6 460 3 . 5 3 3 . 5 9 3 . 2 9 - 3 . 7 8 106 3 . 7 3 3 . 7 6 3 . 5 9 - 3 . 9 7 243 2 . 9 0 2 . 8 3 2 . 7 9 - 2 . 9 5
MEN............................................................... 10 5 .0 1 - - - - - - - - - - - - - - - - - -
WOMEN......................................................... 176 4 . 7 7 4 .9 3 4 . 6 7 - 5 . 0 4 459 3 . 5 3 3 . 5 9 3 . 2 9 - 3 . 7 8 106 3 . 7 3 3 . 7 6 3 . 5 9 - 3 . 9 7 240 2 . 9 0 2 . 8 3 2 . 7 9 - 2 .9 4

NONGOVERNMENT.......................................... 186 4 . 7 8 4 .9 3 4 . 7 0 - 5 . 0 6 460 3 . 5 3 3 . 5 9 3 . 2 9 - 3 . 7 8 106 3 . 7 3 3 . 7 6 3 . 5 9 - 3 . 9 7 243 2 . 9 0 2 . 8 3 2 . 7 9 - 2 . 9 5

San Francisco-Oakland Seattle-Everett Washington

NONPROFESSIONAL EMPLOYEES—
CONTINUED

OTHER NONPROFESSIONAL EMPLOYEES—
CONTINUED

NURSING AIDS.......................................................... 732 $ 4 . 7 5 $ 4 . 7 0 $ 4 . 5 4 - $4.  98 243 $ 3 . 4 7 $ 3 . 4 6 $ 3 . 2 9 - $ 3 . 6 6 327 $ 3 . 3 3 $ 3 . 2 6 $ 3 . 1 3 - $ 3 .5 2
MEN.................................................................... 76 4 . 7 2 4 .8 3 4 . 5 1 - 4 . 9 7 50 3 . 3 6 3 . 3 1 3 . 2 0 - 3 . 6 0 - - - - -
WOMEN.............................................................. 644 4 . 7 5 4 . 6 9 4 . 5 4 - 4 . 9 8 193 3. 50 3 . 4 6 3 . 3 1 - 3 . 6 7 227 3 . 3 3 3 . 2 6 3 . 0 6 - 3. 53

NONGOVERNMENT............................................... 534 4 . 7 5 4 . 6 9 4 . 5 4 - 4 . 9 8 203 3 . 5 0 3 . 5 3 3 . 3 1 - 3 . 6 8 327 3 . 3 3 3 . 2 6 3 . 1 3 - 3 . 5 2
GOVERNMENT....................................................... 198 4 . 7 4 4 . 9 4 4 . 4 0 - 4 . 9 8 40 3 . 3 2 3 . 2 7 3 . 2 7 - 3 . 4 3 - - - - -

PSYCHIATRIC A I I S ............................................... - - - - - - - - - - 10 3 . 5 9 - -
NONGOVERNMENT............................................... - - - - - - - - - - 10 3 . 5 9 - - -

WARD CLERKS............................................................ 252 4. 60 4 . 6 0 4 . 3 5 - 4 . 8 8 98 3 . 5 8 3 . 4 6 3 . 2 7 - 3 . 6 3 92 3 . 4 5 3 . 4 5 3 . 2 6 - 3 . 5 6
MEN.................................................................... - - - - - - - - - - 15 3 . 3 4 3 . 3 0 3 . 0 5 - 3 . 5 3
WOMEN............................................................... 238 4 . 6 2 4 .6 1 4 . 4 5 - 4 . 8 8 94 3 . 4 9 3 . 4 5 3 . 2 6 - 3 . 6 0 77 3 . 4 7 3 . 4 5 3 . 2 6 - 3 . 5 5

NONGOVERNMENT............................................... 182 4. 59 4 . 6 0 4 . 3 2 - 4 .8 1 88 3 . 5 8 3 . 4 4 3 . 2 5 - 3 . 6 3 92 3 . 4 5 3 . 4 5 3 . 2 6 - 3 . 5 6
GOVERNMENT....................................................... 70 4 . 6 3 4 . 6 1 4 . 3 8 - 4 .  88

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites provided in addition to cash wages.
2 Employees hired to work a schedule calling regularly for fewer weekly hours than the hospital's schedule for its full-time employees in the same general type of work.
3 See appendix B for methods used to compute means, medians, and middleTranges of earnings. Medians and middle ranges are not provided for jobs with fewer than 15 workers in an area. 
NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 5. Earnings distribution: Supervisors of nurses

(D istribution o f fu ll-tim e supervisors o f nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

A ll hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS......................................... 133 297 582 101 788 188 203 137 451 248 157 394 88 153 190 178 1 ,6 6 0 555 107 199 374 159 193
AVERAGE HOURLY EARNINGS........................ $ 6 .3 1 $ 7 .5 1 $ 7 . 1 5 $ 7 . 3 5 $ 7 . 7 9 $ 7 . 0 4 $ 6 . 0 6 $ 7 . 3 0 $ 7 . 4 3 $ 6 .  51 $ 6 . 5 2 $ 8 .3 5 $ 6 . 2 5 $ 7 . 3 7 $ 7 . 3 0 $ 7 . 2 8 $ 8 .7 7 $ 6 . 8 2 $ 7 . 8 6 $ 6 . 9 4 $ 8 . 6 8 $ 6 .5 6 $7 .5 7

UNDER $ 5 . 0 0 .................................................... 2 - - - - - - - - - - - 1 - - - - - - - - - -

$ 5 . 0 0  AND UNDER $ 5 . 2 0 .............................. 15 - 2 _ - 2 15 - - - 2 - - - - - - - - - - - -
$ 5 . 2 0  AND UNDER $ 5 . 4 0 ............................. 4 1 2 - - 2 19 - - 3 11 - 3 - - - - - - - - - -
$ 5 . 4 0  AND UNDER $ 5 . 6 0 .............................. 11 2 5 - - - 29 - - 6 1 - 10 - - - - 25 - 4 - 14 -
$ 5 . 6 0  AND UNDER $ 5 . 8 0 ............................. 7 5 4 - - 23 30 - - 22 10 - 12 2 2 - 3 35 - 5 - 24 -
$ 5 . 8 0  AND UNDER $ 6 . 0 0 .............................. 1 6 22 ~ 3 2 18 3 - 28 30 - 4 1 - 1 - 24 - 23 - 6 3

$ 6 . 0 0  AND UNDER $ 6 . 2 0 ............................. 15 1 51 5 4 11 29 3 4 23 26 - 18 2 8 2 _ 40 _ 22 _ 36 6
$ 6 . 2 0  AND UNDER $ 6 . 4 0 ............................. 7 11 20 3 16 3 18 3 35 51 10 1 6 9 7 10 10 66 - 7 - - 10
$ 6 . 4 0  AND UNDER $ 6 . 6 0 ............................. 19 4 50 15 44 13 5 11 10 23 7 - 9 13 10 18 30 50 - 14 - 2 14
$ 6 . 6  Q AND UNDER $ 6 . 8 0 ............................. 16 22 76 7 18 7 17 7 32 23 12 5 4 19 5 16 11 29 - 49 - 8 30
$ 6 . 8 0  AND UNDER $ 7 . 0 0 .......................... 10 14 69 3 40 10 2 18 34 22 5 31 6 7 25 11 22 70 - 11 - 10 14

$ 7 . 0 0  AND UNDER $ 7 . 2 0 ........................... 6 21 45 5 77 28 1 21 59 15 4 13 3 17 22 23 26 81 4 9 - 13 19
$ 7 . 2 0  AND UNDER $ 7 . 4 0 ........................... 8 34 25 14 53 19 1 15 64 9 7 28 10 11 31 28 28 27 5 9 13 18 13
$ 7 . 4 0  AND UNDER $ 7 . 6 0 .......................... 8 49 38 11 95 27 - 15 44 10 6 21 1 12 18 31 39 44 17 - - 14 17
$ 7 . 6 0  AND UNDER $ 7 . 8 0 ............................. 4 17 28 6 55 8 2 5 46 3 2 22 1 17 30 3 86 1 18 6 11 3 2
$ 7 . 8 0  AND UNDER $ 8 . 0 0 .............................. * 47 30 5 65 4 14 21 22 - 11 9 13 8 15 31 22 12 12 23 7 3

$ 8 . 0 0  AND UNDER $ 8 . 2 0 ............................. - 18 29 14 73 4 _ 4 18 1 3 45 _ 5 10 5 127 6 37 1 44 2 4
$ 8 . 2 0  AND UNDER $ 8 . 4 0 ............................. - 15 39 7 45 17 2 2 48 2 2 27 - 7 3 4 144 1 12 5 16 - 12
$ 8 . 4 0  AND UNDER $ C . 6 0 ............................. - 7 7 4 59 7 1 4 15 - 6 25 - - 2 6 159 4 2 8 35 - 5
$ 8 . 6 0  AND UNDER $ 8 . 8 0 ............................. - 9 16 - 52 - - 1 12 2 2 35 - 6 5 2 112 13 - 3 66 2 3
$ 8 . 8 0  AND UNDER $ 9 . 0 0 ............................. * 3 8 2 23 - 3 3 3 - 15 - 1 1 124 13 2 69 - 15

$ 9 . 0 0  AND UNDER $ 9 . 2 0 .............................. _ 1 5 - 19 1 - 1 2 - - 22 - 11 1 - 138 - _ 2 13 _ 1
$ 9 . 2 0  AND UNDER $ 9 . 4 0 .............................. - 3 6 - 42 - - - - 1 - 58 - - 1 1 105 - - 2 47 - 3
$ 9 . 4C AND UNDER $ 9 . 6 0 .......................... - 4 2 - - - - - 3 1 - 10 - 1 - - 163 4 - 1 9 - 5
$ 9 . 6 0  AND UNDER $ 9 . 8 0 .............................. - - 1 - - - - - - - - 6 - - 1 1 98 - - 1 12 - 4
$ 9 . 8 0  AND UNDER $ 1 0 . CC........................... 3 3 “ ~ - - - 2 - - 90 - - 3 1

$ 1 0 . 0 0  AND UNDER $ 1 0 . 2 0 ........................ - _ - - 1 - _ _ - _ - 6 - _ - _ 38 - - _ 2 _ 2
$ 1 0 . 2 0  AND UNDER $ 1 0 . 4 0 ..................... - - 2 - - - - - - - - 5 - - - - 6 - - 2 5 - 6
$ 1 0 . 4 0  AND UNDER $ 1 0 . 6 0 ........................ - - - - - - - - - - - 5 - - - - 25 - - - 1 - 1
$ 1 0 . 6 0  AND UNDER $ 1 0 . 8 0 ....................... - - - - - - - - - - - 2 - - - - 11 - - 1 - - -
$ 1 0 . 8 0  AND UNDER $ 1 1 . 0 0 ........................ - * ~ - * - - - - 1 - - 6 ' - - -

$ 1 1 . 0 0  AND OVER............................................... - - - - 1 - - - - - - - ~ - - - 28 * - - - - -

See footnotes at end o f table.
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Table 5. Earnings distribution: Supervisors of nurses — Continued

(D istribution o f fu ll-tim e supervisors o f nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

Hourly earnings1

NUMBER OF WORKERS.........................................
AVERAGE HOURLY EARRINGS........................

UNDER $ 5 . 0 0 ...........

$ 5 . 0 0 AND UNDER
$ 5 . 2 0 AND UNDER
$ 5 . 4 0 AND UNDER
$ 5 . 6 0 AND UNDER
$ 5 . 8 0 AND UNDER

$ 6 . 0 0 AND UNDER
$ 6 . 2 0 AND UNDER
$ 6 . 4 0 AND UNDER
$ 6 . 6 0 AND UNDER
$ 6 . 8 0 AND UNDER

$ 7 . 0 0 AND UNDER
$7 .  20 AND UNDER
$ 7 . 4 0 AND UNDER
$ 7 . 6 0 AND UNDER
$ 7 . 8 0 AND UNDER

$ 8 . 0 0 AND UNDER
$ 8 . 2 0 AND UNDER
$ 8 . 4 0 AND UNDER
$ 8 . 6 0 AND UNDER
$ 8 . 8 0 AND UNDER

$ 9 . 0 0 AND UNDER
$ 9 . 2 0 AND UNDER
$ 9 . 4 0 AND UNDER
$ 9 . 6 0 AND UNDER
$ 9 . 8 0 AND UNDER

$ 1 0 . 0 0  AND UNDER 
$ 1 0 . 2 0  AND UNDER 
$ 1 0 . 4 0  AND UNDER 
$ 1 0 . 6 0  AND UNDER 
$ 1 0 . 8 0  AND UNDER

$ 5 . 2 0 ..........................
$ 5 . 4 0 ...........................
$ 5 . 6 0 ...........................
$ 5 . 8 0 ...........................
$ 6 . 0 0 ..........................

$ 6 . 2 0 ..........................
$ 6 . 4 0 ...........................
$ 6 . 6 0 ...........................
$ 6 . 8 0 ..........................
$ 7 . 0 0 ...........................

$ 7 . 2 0 ...........................
$ 7 . 4 0 ...........................
$ 7 . 6 0 ...........................
$ 7 . 8 0 ...........................
$ 8 . 0 0 ...........................

$ 8 . 2 0 ...........................
$ 8 . 4 0 ...........................
$ 8 . 6 0 ...........................
$ 8 . 8 0 ...........................
$ 9 . 0 0 ...........................

$ 9 . 2 0 ...........................
$ 9 . 4 0 ...........................
$ 9 . 6 0 ...........................
$ 9 . 8 0 ...........................
$ 1 0 . 0 0 ........................

$ 1 0 . 2 0 ......................
$ 1 0 . 4 0 ......................
$ 1 0 . 6 0 ......................
$ 1 0 . 8 0 .....................
$ 1 1 . 0 0 ......................

$ 1 1 . 0 0  AND OVER..........................................

Nongovernment hospitals

Atlanta Balti
more

Boston Buffalo Chicago Cleve
land

Dallas Denver Detroit Houston Kansas
City

Los
Angeles

Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Wash
ington

62 175 442 43 657 131 158 112 337 207 133 306 58 109 147 113 742 458 107 172 253 171
$6.0C $ 7 . 5 9 $ 7 . 2 6 $ 6 . 9 5 $ 7 . 6 6 $ 7 . 0 6 $ 5 . 9 5 $ 7 . 1 8 $ 7 . 4 6 $ 6 . 3 7 $ 6 .5 1 $ 8 .1 3 $ 6 .0 1 $ 7 .1 1 $ 7 . 2 8 $ 7 . 0 3 $ 8 . 6 4 $ 6 . 6 2 $ 7 . 8 6 $ 6 . 9 1 $ 8 . 7 2 $ 7 .3 9

2 - - - - - - - - - - - 1 - - - - - * - - -

7 _ _ 2 14 _ _ - 2 _ - - - - - - - - -
4 1 - - - 2 17 - - 3 11 - 3 - - - - - -
7 2 - - - - 24 - - 5 - - 9 - - - - 25 - 4 - -
7 3 - - - 21 24 - - 19 9 - 11 2 2 - 3 35 - 5 - -
1 2 12 ' 3 2 13 3 - 28 28 - 4 1 * 1 24 23 3

10 1 41 5 4 8 18 3 4 22 20 _ 16 2 8 1 - 40 - 20 - 6
c 6 11 3 15 - 17 3 10 49 9 1 2 9 5 10 10 62 - 7 - 10
5 3 24 9 42 2 4 11 8 20 5 - 4 10 9 16 30 50 - 9 - 14
9 16 63 3 18 1 17 7 29 23 9 5 1 18 5 14 11 29 - 46 - 28
3 11 64 1 39 5 2 17 19 13 4 31 2 7 17 9 19 70 ~ 8 “ 14

_ 11 36 4 75 16 _ 14 50 10 3 13 3 10 18 21 26 49 4 6 - 19
1 22 21 12 51 16 - 15 53 7 6 28 1 11 30 19 24 27 5 2 8 12
- 7 30 1 86 23 - 8 27 3 2 21 - 5 18 13 33 23 17 - - 17
1 10 16 3 52 8 2 5 42 3 1 22 1 17 7 2 63 1 18 5 10 -
- 23 19 - 41 4 3 20 21 - 11 8 * 9 4 " 18 10 12 12 6 3

_ 18 22 _ 68 2 _ 4 18 _ 3 42 _ 5 10 2 45 6 37 1 40 4
- 14 37 - 32 15 2 - 32 1 2 26 - 1 3 2 38 1 12 5 4 12
- 5 6 - 44 4 1 1 12 - 6 25 - - 2 2 70 - 2 6 19 4
- 6 16 _ 42 _ - - 4 - 2 20 - 2 5 1 58 - - 3 52 2
- 3 8 2 19 - - 1 3 1 - 11 - - 1 - 27 6 ” 1 40 13

1 5 12 _ _ _ 2 _ _ 16 _ _ 1 _ 18 - - 2 18 -
- 3 6 _ 11 _ _ - - - - 6 - - 1 - 30 - - 2 31 2_ 4 2 _ _ _ _ _ 3 _ _ 10 _ _ - - 34 - - 1 4 2
_ 1 _ _ _ _ - - 6 _ _ 1 - 42 - - 1 10 -
- 3 - 3 - * - - - - 2 - - " - 38 ~ ~ 3 1

_ _ _ _ _ _ _ _ _ _ _ _ _ 31 - - - 2 -
- - 2 - - - - - - - 5 - - - - 6 - - 2 5 4
_ _ _ _ . _ _ - - - - 5 - - - - 24 - - - 1 1
- _ _ _ _ - - - - - - 2 - - - - 11 - - 1 - -
* - - - - - - * - - 1 - - - - 6 ~ * “

- - - - - - - - - - - - - - 27 - - -

See footnotes at end o f table.
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Table 5. Earnings distribution: Supervisors of nurses — Continued

(D istribution o f fu ll-tim e supervisors o f nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

State and local government hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Kansas

City
Los

Angeles
Mem
phis

Mil
waukee

Minne
apolis

New
York

Phila
delphia

St.
Louis

San
Fran
cisco

Wash
ington

NUMBE£ OF WORKERS............................... 71 122 140 58 131 57 45 25 114 24 . 88 30 43 65 918 97 27 121 22
AVERAGE EOUBLY £ARNI NGS................ $ 6 .5 9 $ 7 .3 8 $ 6 .8 1 $ 7 . 6 5 $ 8 . 4 7 $ 6 . 9 8 $ 6 .4 1 $ 7 . 8 3 $ 7 . 3 3 $ 6 . 5 8 $ 9 . 1 2 $ 6 .7 3 $ 7 . 3 8 $ 7 .7 1 $ 8 . 8 8 $ 7 . 7 6 $ 7 .1 1 $ 8 . 6 0 $ 8 .9 7

UNDER $ 5 . 0 0 ____ - - - - - - - - - - - r - - - - - - -

$ 5 . 0 0 AND UNDER $ 5 . 2 0 ..................... 8 _ 2 _ _ _ 1 _ _ _ _ - _ _ _ - _ _ _
$ 5 . 2 0 AND UNDER $ 5 . 4 0 . . . . . .  . . . - - 2 - - - 2 - - - - - - - - - - - -
$ 5 . 4 0 AND UNDER $ 5 . 6 0 . . . . . . . . . 4 - 5 - - - 5 - - 1 - 1 - - - - - - -
$ 5 . 6 0 AND UNDER $ 5 . 8 0 ..................... - 2 4 - - 2 6 - - 1 - 1 - - - - - - -
$ 5 . 8 0 AND UNDER $ 6 . 0 0 ..................... 4 10 - - - 5 - - 2 - " - - - - - - -

$ 6 . 0 0 AND UNDER $ 6 . 2 0 . . . . . . . . . 5 _ 10 _ _ 3 11 _ _ 6 _ 2 _ 1 _ _ 2 _ _
$ 6 . 2 0 AND UNDER $ 6 . 4 0 . . . . . . . . . 2 5 9 - 1 3 1 - 25 1 - 4 2 - - 4 - - -
$ 6 . 4 0 AND UNDER $6 • 60 • . . . . . . . . 14 1 26 6 2 11 1 - 2 2 - 5 1 2 - - 5 - -
$ 6 . 6 0 AND UNDER $ 6 . 3 0 ............. 7 6 13 4 - 6 - - 3 3 - 3 - 2 - - 3 - 2
$ 6 . 8 0 AND UNDER $ 7 . 0 0 . . . . . . . . . 7 3 5 2 1 5 - 1 15 1 - 4 8 2 3 - 3 - -

$ 7 . 0 0 AND UNDER $ 7 . 2 0 . . . . . . . . . 6 10 9 1 2 12 1 7 Q 1 _ _ 4 2 _ 32 3 _ _
$ 7 . 2 0 AND UNDER $ 7 . 4 0 ..................... 7 12 4 2 2 3 1 - 11 1 - 9 1 9 4 - 7 5 1
$ 7 . 4 0 AND UNDER $ 7 . 6 0 ..................... 8 42 8 10 9 4 - 7 17 4 - 1 - 18 6 21 - - -
$ 7 . 6 0 AND UNDER $ 7 . 8 0 . . .  . . . . . . 2 7 12 3 3 - - - 4 1 - - 23 1 23 - 1 1 2
$ 7 . 8 0 AND UNDER $ 8 . 0 0 ..................... - 24 11 5 24 11 1 1 - 1 - 4 15 13 12 - 17

$ 8 . 0 0 AND UNDER $ 8 . 2 0 ..................... - _ 7 14 5 2 _ _ _ _ 3 _ _ 3 82 _ 4 _
$ 8 . 2 0 AND UNDER $ 8 . 4 0 ..................... - 1 2 7 13 2 - 2 16 - 1 - - 2 106 - - 12 -
$ 8 . 4 0 AND UNDER $8 . 6 0 ..................... - 2 1 4 15 3 - 3 3 - - - - 4 89 4 2 16 1
$ 8 . 6 0 AND UNDER $ 8 . 8 0 . . . . . . . . . - 3 - - 10 - - 1 8 - 15 - - 1 54 13 - 14 1
$ 8 . 8 0 AND UNDER $ 9 . 0 0 ..................... - - - - 4 - - 2 - - 4 * 1 97 7 1 29 2

$ 9 . 0 0 AND UNDER $ 9 . 2 0 ..................... - - - _ 7 1 _ 1 _ _ 6 _ _ _ 120 _ - _ 1
$ 9 .  20 AND UNDER $ 9 . 4 0 ..................... - - - - 31 - - - - - 52 - - 1 75 - - 16 1
$ 9 . 4 0 AND UNDER $ 9 . 6 0 ..................... - - - - - - - - - - - - - - 129 4 - 5 3
$ 9 . 6 0 AND UNDER $ 9 . 8 0 . . .  . . . . . . - - - - - - - - - - - - - 1 56 - - 2 4
$ 9 . 8 0 AND UNDER $ 1 0 . 0 0 .................. - - - - - - - - * - - - - 52 - “ - -

$ 1 0 . 0 0  AND OVER,.................................... • • - * - - 2 - - - - - 6 - - - 9 - - - 4

1 Excludes premium pay fo r overtime and fo r work on weekends, holidays, and late shifts, as well as the value o f room, board, or other perquisites provided in addition to  cash wages.
NOTE: Data fo r State and local government hospitals in Houston, Miami, Portland, and Seattle-Everett did not meet publication criteria.
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Table 6. Earnings distribution: Head nurses
(D istribution o f fu ll-tim e head nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

All hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUHBER OF NORKERS........................ 333 574 1, 137 508 1#720 524 538 397 867 700 312 1 ,2 4 4 155 417 274 339 3 , 8 3 4 1 ,2 0 1 274 464 659 215 449
AVERAGE HOURLY EARNINGS... . . . . • • $ 5 . 8 4 $ 6 . 6 3 $ 6 . 3 4 $ 6 .3 2 $ 6 . 9 0 $ 6 . 5 0 $ 5 . 7 0 $6 .  44 $ 6 . 8 4 $ 5 . 6 5 $ 6 . 0 7 $ 7 . 2 2 $ 5 . 8 0 $ 6 . 6 1 $ 6 . 5 3 $ 6 . 5 4 $ 7 .8 0 $ 6 . 2 7 $ 7 . 0 2 $ 6 . 1 8 $ 8 .0 1 $ 6 .5 7 $ 6 .9 2

UNDER $ 4 . 4 0 ------ 2 _ - - _ - _ _ 10 _ - - _ - _ - - - 6 - - -
$ 4 .  40 AND UNDER $ 4 . 6 0 .............. 2 - - - - - 3 - - 18 - - - - - - - - - 6 - - -
$ 4 . 6 0 AND UNDER $ 4 . 8 0 .............. 2 - 66 1 - - 13 - - 21 2 - - - - - - - - 6 - - -
$ 4 . 8 0 AND UNDER $ 5 . 0 0 .............. 34 - 30 1 - - 54 - - 12 4 - 2 * - - 6 “ “ “

$ 5 . 0 0 AND UNDER $ 5 . 2 0 .............. 21 9 39 4 _ _ 63 _ 2 75 12 _ 11 1 _ _ _ 30 _ 14 - - -
$ 5 . 2 0 AND UNDER $ 5 . 4 0 .............. 28 3 38 10 - 4 64 13 8 109 35 - 15 5 4 1 - 48 - 49 - - 10
$ 5 . 4 0 AND UNDER $ 5 . 6 0 .............. 13 19 57 22 2 21 75 14 1 127 17 50 27 11 1 5 88 71 - 28 - - 7
$ 5 . 6 0 AND UMDBR $ 5 . 8 0 .............. 36 15 111 38 75 75 49 34 26 117 19 42 38 45 17 4 - 124 - 51 - - 15
$ 5 . 8 0 AND UNDER $ 6 . 0 0 .............. 47 37 94 35 87 16 32 41 45 57 60 82 10 23 25 7 18 101 - 41 - 3 32

$ 6 . 0 0 AND UNDER $ 6 . 2 0 .............. 75 32 124 71 131 42 58 60 32 41 48 14 15 38 29 11 41 213 _ 25 _ 18 38
$ 6 . 2 0 AND UNDER $ 6 . 4 0 .............. 17 107 90 75 122 40 59 59 65 43 28 48 22 35 40 52 54 139 - 66 - 37 40
$ 6 . 4 0 AND UNDER $ 6 . 6 0 ............. 20 48 63 118 125 74 17 19 81 16 17 87 8 49 25 98 100 142 31 71 - 94 41
$ 6 . 6 0 AND UNDER $ 6 . 8 0 .............. 12 91 58 71 172 85 31 35 110 24 42 65 5 62 61 94 148 72 67 26 - 17 66
$ 6 . 8 0 AND UNDER $ 7 . 0 0 .............. 11 57 105 33 163 97 4 57 124 7 4 74 1 58 26 45 202 127 36 5 15 44

$ 7 . 0 0 AND UNDER $ 7 . 2 0 .............. 6 61 31 24 240 19 14 21 163 4 16 79 1 25 22 16 151 35 14 22 18 7 16
$ 7 . 2 0 AND UNDER $ 7 . 4 0 .............. 2 19 62 4 200 26 2 5 60 8 8 127 - 2 9 2 274 8 101 4 67 13 11
$ 7 . 4 0 AND UNDER $ 7 . 6 0 .............. 2 43 66 1 148 16 - 17 99 1 - 52 - 17 7 4 420 47 25 11 98 9 20
$ 7 . 6 0 AND UNDER $ 7 . 8 0 .............. 1 27 27 - 121 9 - - 23 2 - 207 - 4 4 - 373 15 - 4 52 2 23
$ 7 . 8 0 AND UNDER $ 8 . 0 0 .............. - 2 19 - 68 - - 21 17 2 - 45 - 29 4 ~ 418 5 - 14 73 - 23

$ 8 . 0 0 AND UNDER $ 8 . 2 0 .............. - 4 23 - 45 _ _ _ 11 2 _ 171 _ _ _ _ 454 3 _ 1 137 - 15
$ 8 . 2 0 AND UNDER $ 8 . 4 0 .............. 1 - 15 - 9 - - - - 2 - 55 - 13 - - 307 9 - 9 40 - 2
$ 8 . 4 0 AND UNDER $ 8 . 6 0 .............. 1 - 1 - - - - - - 1 - 14 - - - - 149 5 - 4 62 - 16
$ 8 . 6 0 AND UNDER $ 8 . 8 0 ............. . . . . . - - 4 - 7 - - 1 - 1 - 8 - - - - 227 1 - - 56 - 16
$ 8 . 8 0 AMD UNDER $ 9 . 0 0 .............. . . . • • - 14 - 5 - - - - - - 11 - - - 140 - - 1 54 - 11

$ 9 . 0 0 AND UNDER $ 9 . 2 0 .............. • .  • B m _ _ _ _ _ _ _ _ _ _ - 6 _ _ _ _ 73 _ _ - 2 - 2
$ 9 . 2 0 AND UNDER $ 9 . 4 0 .............. • . . . . - - - - - - - - - - - 6 - - - - 55 - - - - - -
$ 9 . 4 0 AND UNDER $ 9 . 6 0 .............. . . . . . - - - - - - - - - - - - - - - - 44 - - - - - 1
$ 9 . 6 0 AND UNDER $ 9 . 8 0 .............. . . . . . - - - - - - - - - - - 1 - - - - 11 - - - - - -
$ 9 . 8 0 AND UNDER $ 1 0 . 0 0 ........... . . . • • - - - ~ - - - - - - - “ - - 32 -

$ 1 0 . 0 0  AND OVER.............................. . . . . . - - - - - - - - - - - - - - - - 55 - - - - - -

See footnotes at end o f table.
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Table 6. Earnings distribution: Head nurses — Continued
(D istribution o f fu ll-tim e head nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

Nongovernment hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

HUHBER OF WORKERS..................................... 139 377 734 240 1 ,2 61 414 400 326 629 610 242 1 , 0 0 6 110 314 174 25 5 2 , 0 6 7 1 , 0 5 5 274 36 4 375 155 372
AVERAGE HOURLY EARRINGS..................... $ 5 . 6 7 $ 6 . 6 1 $ 6 . 6 8 $ 6 . 2 5 $ 6 . 9 0 $ 6 . 5 2 $ 5 . 6 4 $ 6 . 2 6 $ 6 . 8 9 $ 5 . 5 9 $ 6 . 1 6 $ 7 . 0 6 $ 5 .8 1 $ 6 . 4 2 $ 6 .6 1 $ 6 . 5 2 $ 7 . 9 8 $ 6 . 2 0 $ 7 . 0 2 $ 6 . 2 3 $ 7 .9 7 $ 6 . 5 9 $ 6 .7 4

UNDER $ 4 . 4 0 .................................................... 2 - _ _ _ - - _ - 10 _ _ _ _ _ _ _ _ _ _ _ _
$ 4 . 4 0  AND UNDER $ 4 . 6 0 .......................... 2 - - - - - - - - 18 - - - - - - _ _ _ _ _ - -
$ 4 . 6 0  AND UNDBR $ 4 . 8 0 .......................... 2 - - 1 - - 5 - - 17 - - - - - _ _ - _ _ _ - -
$ 4 . 8 0  AND UNDER $ 5 . 0 0 .......................... 20 - - 1 - - 49 - 11 1 - 1 - - * - 6 * - * - -

$ 5 . 0 0  AND UNDER $ 5 . 2 0 .......................... 13 8 _ 4 _ _ 48 _ _ 72 7 _ 6 1 _ _ _ 29 _ 14 _ _
$ 5 . 2 0  AND UNDER $ 5 . 4 0 .......................... 5 1 4 10 - 2 56 13 8 109 21 - 9 5 4 - - 46 - 45 - - 9
$ 5 . 4 0  AND UNDER $ 5 . 6 0 .......................... 9 7 34 17 2 20 60 14 - 112 11 50 23 11 1 5 88 70 _ 27 _ - 6
$ 5 . 6 0  AND UNDBR $ 5 . 8 0 .......................... 23 13 41 15 29 74 46 34 15 100 11 42 26 27 6 - - 104 _ 48 - - 14
$ 5 . 8 0  AND UNDER $ 6 . 0 0 .......................... 11 18 76 23 78 12 23 38 11 47 52 82 9 23 16 5 2 98 * 33 - - 32

$ 6 . 0 0  AND UNDER $ 6 . 2 0 .......................... 28 32 111 33 110 21 52 60 24 32 43 14 13 38 21 9 _ 205 _ 18 _ 16 35
$ 6 . 2 0  AND UNDER $ 6 . 4 0 .......................... 12 67 86 32 105 26 24 51 23 36 20 48 11 31 15 33 40 129 - 51 - 33 35
$ 6 . 4 0  AND UNDER $ 6 . 6 0 .......................... 7 48 47 56 114 25 11 15 61 13 9 82 6 41 25 83 35 126 31 41 - 54 41
$ 6 . 6 0  AND UNDER $ 6 . 8 0 .......................... 1 48 39 11 139 85 6 33 97 11 42 59 5 62 14 80 61 72 67 20 - 14 60
$ 6 . 8 0  AND UNDER $ 7 . 0 0 .......................... 2 38 48 16 100 79 4 52 107 4 2 62 - 47 26 40 133 101 36 5 - 14 44

$ 7 . 0 0  AND UNDER $ 7 . 2 0 .......................... - 46 28 21 143 19 14 11 117 3 15 79 1 18 22 _ 97 34 14 20 10 6 16
$ 7 . 2 0  AND UNDER $ 7 . 4 0 ........................... 2 13 61 - 144 26 2 5 52 7 8 103 - 2 9 - 129 8 101 4 23 12 8
$ 7 . 4 0  AND UNDER $ 7 . 6 0 .......................... - 19 57 - 80 16 - - 92 - - 52 - 4 7 - 100 4 25 6 70 6 12
$ 7 . 6 0  AND UNDER $ 7 . 8 0 .......................... - 15 27 - 95 9 - - 8 2 - 191 - 4 4 - 152 5 - 4 27 - 18
$ 7 . 8 0  AND UNDER $ 8 . 0 0 .......................... - 19 - 62 - - - 13 1 - 26 - - 4 ~ 153 5 - 13 68 " 16

$ 8 . 0 0  AND UNDER $ 8 . 2 0 .......................... - 4 22 _ 42 - _ _ 1 2 _ 45 _ _ _ _ 205 3 _ 1 64 _ 7
$ 8 . 2 0  AND UNDER $ 8 . 4 0 .......................... - - 15 - 6 - - - - 1 - 31 - - - - 164 9 _ 9 26 - 2
$ 8 . 4 0  AND UNDER $ 8 . 6 0 .......................... - - 1 - - - - - - 1 - 12 - - - - 80 1 _ 4 35 - 8
$ 8 . 6 0  AND UNDER $ 8 . 8 0 .......................... - - 4 - 7 - - - - 1 - 8 - - - _ 220 _ _ 38 _ 7
$ 8 . 8 0  AND UNDER $ 9 . 0 0 .......................... - - 14 - 5 - - - - - - 11 - - - - 138 - - 1 12 - 2

$ 9 . 0 0  AND UNDER $ 9 . 2 0 .......................... - - _ _ _ _ _ _ _ _ 6 _ _ 73 _ _ 2 _ _
$ 9 . 2 0  AND UNDER $ 9 . 4 0 .......................... - - - - - - - - - - - 2 - - - - 55 - _ _ _ _
$ 9 . 4 0  AND UNDER $ 9 . 6 0 .......................... - - - - - - - - - - - - - - _ _ 44 - _ _ . _
$ 9 . 6 0  AND UNDER $ 9 . 8 0 .......................... - - - - - - - - - - - 1 - - - _ 11 _ _ _ _ _ _
$ 9 . 8 0  AND UNDER $ 1 0 . 0 0 ........................ - - - - - - - - - - - - - 32 - - - -

$ 1 0 . 0 0  AND OVER.......................................... * - * - - - - - - - - - - - - - 55 - - - * - -

See footnotes at end o f table.
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Table 6. Earnings distribution: Head nurses — Continued
(D istribution o f fu ll-tim e head nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

Hourly earnings1

NUMBER OF WORKERS.........................................
AVERAGE HOURLY EARNINGS.....................

UNDER
$ 4 . 4 0
$ 4 . 6 0
$ 4 . 8 0

$ 4 . 4 0 ..................................
AND UNDER $ 4 . 6 0 . . . .
AND UNDER $ 4 . 8 0 ____
AND UNDER $ 5 . 0 0 . .  . .

$ 5 . 0 0 AND UNDER $ 5 . 2 0
$ 5 . 2 0 AND UNDER $ 5 . 4 0
$ 5 . 4 0 AND UNDER $ 5 . 6 0
$ 5 . 6 0 AND UNDER $ 5 . 8 0 ,
$ 5 . 8 0 AND UNDER $ 6 . 0 0

$ 6 . 0 0 AND UNDER $ 6 . 2 0
$ 6 . 2 0 AND UNDER $ 6 . 4 0 ,
$ 6 . 4 0 AND UNDER $ 6 . 6 0 ,
$ 6 . 6 0 AND UNDER $ 6 . 8 0 ,
$ 6 . 8 0 AND UNDER $ 7 . 0 0

$ 7 . 0 0 AND UNDER $ 7 . 2 0 ,
$ 7 . 2 0 AND UNDER $ 7 . 4 0 .
$ 7 . 4 0 AND UNDER $ 7 . 6 0 ,
$ 7 . 6 0 AND UNDER $ 7 . 8 0 ,
$ 7 . 8 0 AND UNDER $ 8 . 0 0 .

$ 8 . 0 0 AND UNDER $ 8 . 2 0 ,
$ 8 . 2 0 AND UNDER $ 8 . 4 0 .
$ 8 .  40 AND UNDER $ 8 . 6 0 .
$ 8 . 6 0 AND UNDER $ 8 . 8 0 .
$ 8 . 8 0 AND UNDER $ 9 . 0 0 .

$ 9 . 0 0 AND OVER.. . . . . . .

State and local government hospitals

Atlanta Balti
more

Boston Buffalo Chicago Cleve
land

Dallas Denver Detroit Houston Kansas
City

Los
Angeles

Minne
apolis

New
York

Phila
delphia

St.
Louis

San
Fran
cisco

Seattle Wash
ington

194 197 403 268 459 110 138 71 238 90 70 238 84 1 , 7 6 7 146 100 284 60 77
$ 5 . 9 7 $ 6 . 6 7 $ 5 . 7 3 $ 6 . 3 8 $ 6 . 9 2 $ 6 . 4 1 $ 5 . 8 7 $ 7 . 2 6 $ 6 . 7 0 $ 6 . 0 5 $ 5 . 7 5 $ 7 . 9 2 $ 6 .6 1 $ 7 . 6 0 $ 6 . 8 1 $ 6 . 0 1 $ 8 . 0 6 $ 6 . 5 4 $ 7 . 8 2

_ _ _ _ _ : 3 _ _ : : ~ ~ 6
6 : :

- - 66 - - - 8 - - 4 2 - - - - 6 - -
14 - 30 - - 5 - - 1 3 ~ - - - - - - -

8 1 39 - - _ 15 _ 2 3 5 _ _ _ 1 _ - _ _
23 2 34 - - 2 8 - - - 14 - 1 _ 2 4 - 1

4 12 23 5 - 1 15 - 1 15 6 - - _ 1 1 - - 1
13 2 70 23 46 1 3 - 11 17 8 - 4 - 20 3 - - 1
36 19 18 12 9 4 9 3 34 10 8 - 2 16 3 8 - 3 -

47 - 13 38 21 21 6 _ 8 9 5 _ 2 41 8 7 _ 2 3
5 40 4 43 17 14 35 8 42 7 8 - 19 14 10 15 - 4 5

13 - 16 62 11 49 6 4 20 3 8 5 15 65 16 30 - 40 -

11 43 19 60 33 - 25 2 13 13 - 6 14 87 - 6 - 3 6
9 19 57 17 63 18 - 5 17 3 2 12 5 69 26 - - 1 -

6 15 3 3 97 - _ 10 46 1 1 _ 16 54 1 2 8 1 _
- 6 1 4 56 - - - 8 1 - 24 2 145 - - 44 1 3
2 24 9 1 68 - - 17 7 1 - - 4 320 43 5 28 3 8
1 12 - - 26 - - - 15 - - 16 - 221 10 - 25 2 5
~ 2 “ ~ 6 - 21 4 1 - 19 - 265 - 1 5 - 7

- - 1 - 3 - - - 10 _ _ 126 _ 249 _ _ 73 - 8
1 - - - 3 - - - - 1 - 24 - 143 - - 14 - -
1 - - - - - - - - - - 2 - 69 4 - 27 - 8
- - * - - - - 1 - - - - - 7 1 - 18 - 9
" - ~ ~ “ ~ - - - 2 - - 42 ~ 9

- - ~ - * - * - - - - 4 - - - - - - 3

1 Excludes premium pay fo r overtime and fo r work on weekends, holidays, and late shifts, as well as the value o f room, board, or other perquisites provided in addition to  cash wages.
NOTE: Data fo r State and local government hospitals in Memphis, Miami, Milwaukee, and Portland did not meet publication criteria.
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Table 7. Earnings distribution: Clinical specialists
(D istribution o f fu ll-tim e clinical specialists in nongovernment and State and local government hospitals by straight-time hourly earnings,1 15 selected areas,2 August 1975 and January 1976)

A ll hospitals

Hourly earnings1
Atlanta Balti

more
Boston Chicago Cleve

land
Detroit Kansas

City
Los

Angeles
Mil

waukee
New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Wash
ington

NUHBEE OF WORKERS................ 12 82 194 164 27 34 36 97 38 110 101 15 21 119 82
AVERAGE HOURLY EARRINGS. $ 6 . 3 7 $ 7 . 4 5 $ 6 . 7 2 $ 7 . 0 3 $ 6 . 5 7 $ 6 . 6 9 $ 6 . 0 0 $ 7 . 5 7 $ 6 .6 0 $ 8 . 7 3 $ 6 . 4 9 $ 7 . 5 6 $ 6 . 4 3 $ 7 . 5 0 $ 6 . 8 6

UNDER $ 5 . 0 0 . . . . 1 - - - - - 1 - - - 6 - - - -

$ 5 . 0 0 AND UNDER $ 5 . 2 0 . . . .................. - _ _ 1 _ _ 2 _ _ _ _ _ 1 _ _
$ 5 . 2 0 AND UNDER $ 5 . 4 0 . . . - - 13 1 4 - 8 - 1 - - _ 4 _ 4
$ 5 . 4 0 AND UNDER $ 5 . 6 0 . . . 1 1 24 7 - 12 4 - 2 - 1 - 1 - 18
$ 5 . 6 0 AND UNDER $ 5 . 8 0 . . . - 1 30 6 - - 3 3 7 - - - 3 _ _

$ 5 . 8 0 AND UNDER $ 6 . 0 0 . . . 2 1 3 9 - 2 4 - 2 - 28 - - - 6

$ 6 . 0 0 AND UNDER $ 6 . 2 0 . . . 2 _ 11 5 _ _ 4 4 _ 13 _ 2 _ 4
$ 6 . 2 0 AND UNDER $ 6 . 4 0 . . . 1 1 9 11 7 1 2 - 4 - 7 - _ 7 _

$ 6 . 4 0 AND UNDER $ 6 . 6 0 . . . 1 7 9 19 2 5 6 1 1 - 5 - 3 7 6
$ 6 . 6 0 AND UNDER $ 6 . 8 0 . . . 1 5 9 23 3 1 1 9 2 3 10 _ 2 7 4
$ 6 . 8 0 ANY UNDER $ 7 . 0 0 . . . " 11 9 8 2 1 - 11 3 3 6 - - 14 2

$ 7 . 0 0 AND UNDER $ 7 . 2 0 . . . 1 4 8 7 6 2 1 3 _ 3 6 1 15 7
$ 7 . 2 0 AND UNDER $ 7 . 4 0 . . . 1 11 6 8 2 - - 13 1 - 6 - - 6 3
$ 7 . 4 0 AND UNDER $ 7 . 6 0 . . . - 4 7 11 - 2 1 6 - - 7 - - 8 5
$ 7 . 6 0 AND UNDER $ 7 . 8 0 . . . - 10 7 6 1 - 2 12 - 5 3 3 - 22 2
$ 7 . 8 0 AND UNDER $ 8 . 0 0 . . . ~ 5 9 18 2 - 6 3 5 - 2 - 2 5

$ 8 . 0 0 AND UNDER $ 8 . 2 0 . . . _ 6 9 13 _ _ 1 5 2 _ _ 4 _ 4 1
$ 8 . 2 0 AND UNDER $ 8 . 4 0 . . . 1 9 7 - - - - 12 2 33 3 _ 2 3 7
$ 8 . 4 0 AND UNDER $ 8 . 6 0 . . . - 4 3 2 - - - 10 1 5 - - -

$ 8 . 6 0 AND UNDER $ 8 . 8 0 . . . ........................... - - 7 2 - - - - - 15 2 _ 2 24 _

$ 8 . 8 0 AND UNDER $ 9 . 0 0 . . . .................. - - 3 2 - 6 - 2 - 8 - - - 1

$ 9 . 0 0 AND UNDER $ 9 . 2 0 . . . - _ 2 4 _ _ _ 3 _ 3 _ _ _ _ 7
$ 9 . 2 0 AND UNDER $ 9 . 4 0 . . . .......................... - - 2 - - - - - - 3 1 - - - _

$ 9 . 4 0 AND UNDER $ 9 . 6 0 . . . ............................ - - 2 - - - - - - 4 - - - _ _

$ 9 . 6 0 AND UNDER $ 9 . 8 0 . . . . . . . . . . . - - - 1 - - - - - 4 _ _ - _ _
$ 9 . 8 0 AND UNDER $ 1 0 . 0 0 . . .................. - - - - - * - - 9 - - - - -

$ 1 0 . 0 0  AMD OYER. - 2 - - - - - - - 10 - - - - -

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 7. Earnings distribution: Clinical specialists — Continued
(D istribution o f fu ll-tim e  clinical specialists in nongovernment and State and local government hospitals by straight-time hourly earnings,1 15 selected areas,2 August 1975 and January 1976)

Nongovernment hospitals

Hourly earnings'
Atlanta Balti

more
Boston Chicago Cleve

land
Denver Detroit Kansas

City
Los

Angeles
Mil

waukee
New
York

Phila
delphia

Port
land

St.
Louis

Wash
ington

NUHBER OF HORKERS................ 10 69 174 95 22 12 34 12 46 38 61 96 15 19 74
AVERAGE HOURLY EARNINGS. $ 6 .4 3 $ 7 .4 1 $ 6 . 7 6 $ 6 . 9 2 $ 6 . 8 1 $ 6 . 9 8 $ 6 . 6 9 $ 5 . 9 4 $ 7 . 7 8 $ 6 . 6 0 $ 9 . 0 1 $ 6 . 5 0 $ 7 . 5 6 $ 6 . 4 0 $ 6 . 8 2

ODDER $ 5 . 0 0 ____ 1 - - - - - - - - - - 4 - - -

$ 5 . 0 0 AND UNDER $ 5 . 2 0 . . . _ _ - - - - - - - - - - - 1 -
$ 5 . 2 0 AND UNDER $ 5 . 4 G . . . - - 13 - - - - 3 - 1 - - - 4 4
$ 5 . 4 0 AMD UNDER $ 5 . 6 0 . . . 1 1 24 3 - - 12 2 - 2 - 1 - 1 18
$ 5 . 6 0 AND UNDER $ 5 . 8 0 . . . - 1 28 2 - - - 3 3 7 - - - 3 -
$ 5 . 8 0 AND UNDER $ 6 . 0 0 . . . 1 1 6 8 - - 2 1 2 “ 28 “ 6

$ 6 . 0 0 AND UNDER $ 6 . 2 0 . . . 2 - 6 3 _ _ - - - 4 - 13 - 2 4
$ 6 . 2 0 AND UNDER $ 6 . 4 0 . . . - 1 3 8 6 1 1 1 - 4 - 7 - - -
$ 6 . 4 0 AND UNDER $ 6 . 6 0 . . . 1 6 7 19 2 3 5 - - 1 - 5 - 2 6
$ 6 . 6 0 AND UNDER $ 6 . 8 0 . . . 1 3 9 18 3 - 1 - 3 2 3 10 - 2 4
$ 6 . 8 0 AND UNDER $ 7 . 0 0 . . . - 10 8 3 2 3 1 - 4 3 3 6 - “

$ 7 . 0 0 AND UNDER $ 7 . 2 0 . . . 1 4 7 3 6 _ 2 _ _ 3 _ 3 6 - 4
$ 7 . 2 0 AND UNDER $ 7 . 4 0 . . . 1 10 5 4 2 3 - - 2 1 - 6 - - 1
$ 7 . 4 0 AND UNDER $ 7 . 6 0 . . . - 4 7 6 - 1 2 1 5 - - 4 - - 5
$ 7 . 6 0 AND UNDER $ 7 . 8 0 . . . - 8 7 3 1 1 - 1 5 - 5 3 3 - 2
$ 7 . 8 0 AND UNDER $ 8 . 0 0 . . . - 4 9 1 - 2 1 3 3 2 5

$ 8 . 0 0 AND UNDER $ 8 . 2 0 . . . - 6 9 4 _ _ _ - 5 2 - - 4 - -
$ 8 . 2 0 AND UNDER $ 8 . 4 0 . . . 1 6 7 - - - - - 3 2 2 3 - 2 7
$ 8 . 4 0 AND UNDER $ 8 . 6 0 . . . - 2 3 2 - - - - 10 1 3 - - - -
$ 8 . 6 0 AND UNDER $ 8 . 8 0 . . . - - 7 2 - - - - - - 4 2 - 2 -
$ 8 . 8 0 AND UNDER $ 9 . 0 0 . . . - - 3 2 - 6 - 2 - 5 - ~ - 1

$ 9 . 0 0 AND UNDER $ 9 . 2 0 . . . _ _ 2 3 _ _ - _ 3 _ 3 _ _ _ 7
$ 9 . 2 0 AND UNDER $ 9 . 4 0 . . . - - 2 - - - - - - ■ - 3 1 - - -
$ 9 . 4 0 AND UNDER $ 9 . 6 0 . . . - - 2 - - - - - - - 4 - - - -
$ 9 . 6 0 AID UNDER $ 9 . 8 0 . . . - - - 1 - - - - - - 4 - - - -
$ 9 . 8 0 AND UNDER $ 1 0 . 0 0 . . - - - - “ - 9 - ~

$ 1 0 . 0 0  AND OVER. - 2 - - - - - - - - 10 - - - -

Excludes premium pay fo r overtime and fo r work on weekends, holidays, and late shifts, as well as the value o f room, board, or other perquisites provided in addition to  cash wages.
Data fo r clinical specialists in Buffalo, Dallas-Fort Worth, Denver-Boulder, Houston, Memphis, Miami, Minneapolis-St. Paul, and Seattle-Everett d id not meet publication criteria.
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Table 8. Earnings distribution: General duty nurses
(D istribution o f fu ll-tim e general du ty  nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

Hourly earnings1

All hospitals

Atlanta Balti
more

Boston Buffalo Chicago Cleve
land

Dallas Denver Detroit Houston Kansas
City

Los
Angeles

Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS..................................... 2 , 3 4 7 2 , 6 0 8 6 , 7 5 6 1 ,9 7 9 12,213 3 , 2 1 7 2 , 8 3 7 2 , 8 7 6 6 ,0 7 1 2 , 1 7 3 1 , 8 0 0 9 , 2 6 2 901 2 , 4 4 7 2 , 2 3 6 3 , 6 0 8 1 8 ,2 0 4 7 , 0 5 4 1 , 7 0 8 4 , 0 7 1 6 ,2 8 1 1 ,9 3 9 4 ,0 4 0
AVERAGE HOURLY EARNINGS..................... $ 4 . 8 8 $ 5 . 9 5 $ 5 . 5 6 $ 5 . 1 8 $ 5 . 7 8 $ 5 . 6 1 $ 4 . 9 0 $ 5 . 4 2 $ 5 . 9 8 $ 5 . 1 0 $ 5 . 1 3 $ 6 . 2 6 $ 5 . 1 2 $ 5 . 4 0 $ 5 . 4 6 $ 5 . 5 9 $ 6 . 9 6 $ 5 . 3 7 $ 6 . 0 5 $ 5 .  13 $ 7 . 0 2 $ 5 .7 4 $ 5 .5 9

UNDER $ 4 . 0 0 ____ 10 - - - 4 - - - - - - - - - - - - 4 - - - - -

$ 4 . 0 0 AND UNDER $ 4 . 1 0 ........................... 8 _ _ _ _ _ 12 _ _ _ _ _ _ _ _ _ _ 2 _ 1 _
$ 4 . 1 0 AND UNDER $ 4 . 2 0 .......................... 25 - - - - - 19 _ _ _ 9 _ _ _ _ _ _ 4 _ _ _ _
$ 4 . 2 0 AND UNDER $ 4 . 3 0 .......................... 57 - - - 6 - 19 1 - - 39 _ _ 2 _ _ _ 14 _ _ _
$ 4 . 3 0 AND UNDER $ 4 . 4 0 ........................... 67 - - - 60 - 12 - 1 5 35 - 2 _ _ _ _ _ 37 _ _ 1
$ 4 . 4 0 AND UNDER $ 4 . 5 0 ........................... 233 3 20 22 44 8 218 30 2 38 66 - - * 6 3 - 76 - 49 - -

$ 4 . 5 0 AND UNDER $ 4 . 6 0 ........................... 173 - 111 _ 53 32 236 2 7 59 85 _ 2 14 _ _ _ 59 _ 120 _ 10
$ 4 . 6 0 AND UNDER $ 4 . 7 0 ........................... 280 1 277 129 47 58 425 31 - 365 123 _ 79 22 12 _ 129 61 _ 360 _ 39
$ 4 . 7 0 AND UNDER $ 4 . 8 0 .......................... 190 - 117 114 78 1 420 39 2 168 261 - 78 112 22 10 9 158 - 485 _ - 94
$ 4 . 8 0 AND UNDER $ 4 . 9 0 .......................... 312 20 506 210 302 106 237 155 2 205 128 - 174 57 105 228 114 417 - 401 _ _ 109
$ 4 . 9 0 AND UNDER $ 5 . 0 0 .......................... 198 28 470 124 283 17 292 171 25 289 172 - 68 330 150 121 1 492 - 33 6 - 12 90

$ 5 . 0 0 AND UNDER $ 5 . 1 0 .......................... 185 26 690 252 532 154 263 227 35 161 91 8 30 194 248 107 58 471 _ 460 19 275
$ 5 .  10 AND UNDER $ 5 . 2 0 ........................... 170 65 269 272 612 165 156 312 10 130 90 43 186 197 143 467 42 554 2 274 _ 29 406
$ 5 . 2 0 AND UNDER $ 5 . 3 0 ........................... 103 243 565 171 828 151 125 275 94 152 123 18 58 347 138 12 302 960 58 30 8 _ 24 509
$ 5 . 3 0 AND UNDER $ 5 . 4 0 .......................... 57 83 369 189 659 268 99 358 206 119 83 74 43 143 233 276 150 817 36 2 67 _ 29 226
$ 5 . 4 0 AND UNDER $ 5 . 5 0 ........................... 88 251 147 142 787 236 84 162 364 91 55 532 61 172 239 350 128 634 8 168 - 285 348

$ 5 . 5 0 AND UNDER $ 5 . 6 0 .......................... 33 299 350 130 937 429 30 220 481 88 51 351 25 130 142 243 67 573 113 194 _ 277 258
$ 5 . 6 0 AND UNDER $ 5 . 7 0 ........................... 74 186 425 90 833 221 69 236 717 65 107 276 14 130 149 25 279 512 138 83 _ 270 173
$ 5 . 7 0 AND UNDER $ 5 . 8 0 .......................... 35 319 281 21 757 419 56 128 421 44 39 1 ,4 1 2 21 152 127 443 59 296 116 142 - 207 289
$ 5 . 8 0 AND UNDER $ 5 . 9 0 ........................... 13 151 179 62 693 102 28 109 566 44 66 323 18 68 120 383 149 229 96 63 4 228 116
$ 5 . 9 0 AND UNDER $ 6 . 0 0 ........................... 16 189 293 16 708 332 13 109 534 26 12 201 10 76 144 210 184 259 124 108 - 37 205

$ 6 . 0 0 AND UNDER $ 6 . 1 0 ........................... 10 121 167 9 490 128 12 24 401 25 44 1 ,0 1 6 12 58 27 396 157 73 175 30 28 421 220
$ 6 . 1 0 AND UNDER $ 6 . 2 0 ................ .. 7 105 307 20 807 162 4 108 325 32 13 406 5 38 132 108 511 164 123 40 101 60 125
$ 6 . 2 0 AND UNDER $ 6 . 3 0 .......................... - 110 66 - 241 90 8 32 344 11 7 176 4 78 16 89 125 84 114 36 37 27 110
$ 6 . 3 0 AID UNDER $ 6 . 4 0 ........................... 2 48 233 3 482 100 - 50 278 22 70 800 2 58 46 101 819 31 394 10 423 8 65
$ 6 . 4 0 AND UNDER $ 6 . 5 0 ........................... 1 56 45 ~ 239 30 33 450 9 18 179 3 30 9 8 410 69 107 14 102 2 69

$ 6 . 5 0 AND UNDER $ 6 . 6 0 ........................... - 61 199 1 219 4 - 46 161 8 _ 238 4 15 17 10 1 ,1 9 1 17 7 54 413 4 117
$ 6 . 6 0 AND UNDER $ 6 . 7 0 ........................... - 56 193 1 602 - - 2 275 - - 957 - 5 _ 6 1 ,8 3 1 3 _ 10 362 _ 6
$ 6 . 7 0 AND UNDER $ 6 . 8 0 .......................... - 12 40 1 138 4 - 10 141 8 1 704 1 12 4 3 422 12 94 _ 408 _ 57
$ 6 . 8 0 AND UNDER $ 6 . 9 0 .......................... - 32 21 - 207 - - 6 23 2 - 299 - 3 3 3 1 ,3 1 1 6 3 1 846 _ 16
$ 6 . 9 0 AND UNDER $ 7 . 0 0 ........................... 2 261 112 - - - 44 - - 215 1 2 2 4 877 4 " 6 240 - 38

$ 7 . 0 0 AND UNDER $ 7 . 1 0 ........................... - 1 56 - 31 - - _ 18 1 _ 183 _ _ _ 2 1 ,3 4 7 4 _ _ 788 _ 3
$ 7 . 1 0 AND UNDER $ 7 . 2 0 ........................... - 5 43 - 95 - - - 17 2 9 154 - _ _ _ 763 4 _ _ 59 _ 13
$ 7 . 2 0 AND UNDER $ 7 . 3 0 ........................... - 4 3 - 198 - - - 84 2 - A67 _ 2 _ • 1 ,0 6 0 1 _ _ 597 _ 17
$ 7 . 3 0 AND UNDER $ 7 . 4 0 ........................... - 4 24 - 18 - - - 24 1 _ 150 _ _ _ 78 9 1 _ _ 510 _
$ 7 . 4 0 AND UNDER $ 7 . 5 0 ........................... - 3 7 - 85 - - 19 - 3 - - - - - 899 ~ - - 68 - 10

$ 7 . 5 0 AND UNDER $ 7 . 6 0 . . . . . . . . . . . - - 4 _ 14 _ _ _ _ _ _ _ _ 2 _ _ 587 1 _ _ 1 , 1 1 8 _ _
$ 7 . 6 0 AND UNDER $ 7 . 7 0 . . . . . . . . . . . - - 1 - 8 - - - - 1 30 _ _ - 7 43 _ _ 10 _ 11
$ 7 . 7 0 AND UNDER $ 7 . 8 0  . . . . . . . . . . . - - 2 - 1 - - - - - - 24 _ _ _ 507 _ _ _ 142 _
< 7 . 8 0 AND UNDER $ 7 . 9 0 ........................... - - 3 - 1 - - - _ _ _ _ _ _ _ 561 - _ _ 3 _ 1
$ 7 . 9 0 AND UNDER $ 8 . 0 0 . . . . . . . . . . . - - 1 - - - - - - - - 26 - - - - 289 1 - - 20 -

$ 8 . 0 0 AND UNDER $ 8 . 1 0 . . . . . . . . . . . _ _ 2 _ 2 _ _ _ _ _ _ _ _ _ _ 360 1 _ 2 _ 14
$ 8 . 1 0 AND UNDER $ 8 . 2 0 ........................... - - 2 - - - - - - - _ _ _ _ _ _ 29 3 _ _ _ _
$ 8 . 2 0 AND UNDER $ 8 . 3 0 ........................... - - 1 _ _ - - - _ _ _ _ _ _ _ 135 _ _ _ _ _ _
$ 8 . 3 0 AND UNDER $ 8 . 4 0 . . . . . . . . . . . - - 6 - - - - - - - _ _ _ - _ _ 131 _ _ _ _ _
$ 8 . 4 0 AND UNDER $ 8 . 5 0 . . . . . . . . . . . ~ - - - - - - - - - - - - - - * 67 - " - - - -

$ 8 . 5 0 AND UNDER $ 8 . 6 0 ........................... _ 8 _ _ _ _ _ _ _ _ _ _ _ _ _ 120 _ _
$ 8 . 6 0 AND UNDBR $ 8 . 7 0 . . . . . . . . . . . - - - - - - - - - _ _ _ _ _ _ _ 26 _ _ _ _ _ _
$ 8 . 7 0 AND UNDER $ 8 . 8 0 . . . . . . . . . . . - - _ _ _ _ - - - _ _ _ _ _ _ 31 _ _ _ _ _ _
$ 8 . 8 0 AND UNDBR $ 8 . 9 0 .......................... - - - _ _ - - - - _ _ _ _ _ _ _ 54 _ _ _ _ _ _
$ 8 . 9 0 AND UNDBR $ 9 . 0 0 . . . . . . . . . . . - - - - - * - - - - - - - - - - 6 - - - - - -

$ 9 . 0 0 AND OVER.. - 116 - - - - - - - - - - - - - - 111 - - - - - -

See footnotes at end o f table.Digitized for FRASER 
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Table 8. Earnings distribution: General duty nurses—Continued
(D istribution o f fu ll-tim e  general d u ty  nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

Nongovernment hospitals

Hourly earnings'
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS......................................... 9 9 8 2 ,  166 5 ,8 6 9 1 ,5 3 0 1 0 ,7 8 5 2 ,6 7 1 2 ,2 4 7 2 ,3 2 7 5 ,0 8 4 1 ,8 4 1 1 ,4 4 7 7 ,3 2 5 6 41 2 ,0 4 4 1 ,9 1 1 2 ,6 6 2 1 4 ,3 6 2 6 ,7 3 4 1 ,7 0 8 3 ,5 6 1 4 ,1 2 4 1 ,5 4 9 3 ,6 6 4
AVERAGE HOURLY EAR N IN G S ........................ $ 4 .7 9 $ 5 .7 5 $ 5 .5 5 $ 5 .1 4 $ 5 .7 3 $ 5 .6 3 $ 4 .9 2 $ 5 .3 7 $ 5 .9 5 $ 5 .0 6 $ 5 .1 0 $ 6 .1 9 $ 5 . 1 5 $ 5 .4 2 $ 5 .4 1 $ 5 .6 0 $ 7 .0 0 $ 5 . 3 5 $ 6 .0 5 $ 5 .1 1 $ 7 . 0 3 $ 5 .7 6 $ 5 .5 4

UNDER $ 5 . 0 0 .......................................................... 7 47 52 1 ,3 6 8 501 8 0 6 186 1 ,4 4 4 4 02 37 1 ,0 2 0 7 6 9 - 2 7 7 4 0 9 2 97 2 33 2 5 2 1 ,2 4 2 - 1 ,6 3 5 - 2 3 40

$ 5 .0 0 AND UNDER $ 5 . 1 0 .............................. 6 5 26 632 2 0 7 519 122 2 33 2 1 2 3 5 1 33 73 7 19 169 2 48 107 58 4 6 9 _ 3 9 9 _ _ 260
$ 5 .1 0 AND UNDER $ 5 . 2 0 .............................. 51 54 250 2 00 5 58 92 123 2 1 8 9 121 82 43 113 88 1 43 3 45 41 5 3 8 2 2 6 4 - 13 406
$ 5 .2 0 AND UNDER $ 5 . 3 0 .............................. 43 179 4 82 148 7 59 151 117 2 6 5 88 1 14 117 18 49 3 47 1 38 4 3 0 2 8 9 3 58 2 5 8 - 18 476
$ 5 .3 0 AND UNDER $ 5 . 4 0 .............................. 20 8 3 3 21 114 649 2 05 82 2 5 6 152 102 55 74 25 1 43 2 33 126 141 8 1 5 36 2 5 6 - 13 226
$ 5 .4 0 AND UNDER $ 5 . 5 0 .............................. 2 4 2 43 120 122 7 16 231 78 150 2 9 9 53 53 527 6 0 96 142 3 32 3 6 3 0 8 1 25 - 2 3 2 303

$ 5 . 5 0 AND UNDER $ 5 . 6 0 .............................. 20 2 1 4 3 10 112 8 99 3 4 6 20 199 4 04 85 34 351 21 130 1 42 84 54 5 1 2 113 1 68 _ 233 251
$ 5 .6 0 AND UNDER $ 5 . 7 0 .............................. 5 186 3 82 58 8 00 164 66 1 4 6 6 9 6 4 5 59 2 73 9 1 07 9 4 2 5 2 1 8 5 0 0 138 77 - 2 57 141
$ 5 .7 0 AND UNDER $ 5 . 8 0 ............................. 14 3 17 221 6 6 0 8 2 47 19 119 3 0 2 33 34 9 43 18 152 7 7 301 57 2 9 6 116 1 00 - 167 286
$ 5 .8 0 AND 0NDER $ 5 . 9 0 .............................. 1 1 26 174 52 676 97 28 93 5 45 43 57 3 23 18 68 1 15 3 6 5 111 2 2 4 9 6 43 - 1 34 116
$ 5 .9 0 AND UNDER $ 6 . 0 0 .............................. 2 141 2 4 0 3 575 3 3 2 13 75 450 19 8 1 98 8 57 1 16 188 171 2 2 8 124 52 - 29 201

$ 6 .0 0 AND UNDER $ 6 . 1 0 .............................. 3 116 167 5 4 65 110 12 24 326 10 31 8 62 8 58 27 3 2 5 1 52 73 175 30 «T 3 8 4 187
$ 6 .1 0 AND UNDER $ 6 . 2 0 .............................. 1 7 8 100 2 6 03 161 4 90 301 22 - 2 83 5 38 42 99 3 7 4 1 54 123 2 8 69 26 97
$ 6 .2 0 AND UNDER $ 6 . 3 0 .............................. - 9 4 4 8 - 201 89 8 2 2 80 11 6 171 2 61 16 69 1 04 3 5 114 3 6 31 27 101
$ 6 .3 0 A ID UNDER $ 6 . 4 0 .............................. 1 4 4 182 - 4 55 100 - 50 2 3 2 5 69 7 25 2 58 46 26 7 6 7 31 3 94 10 2 8 5 8 42
$ 6 .4 0 AND UNDER $ 6 . 5 0 .............................. 1 4 6 42 192 30 - 18 3 62 9 - 86 3 30 9 8 3 9 7 61 107 13 16 2 38

$ 6 .5 0 AND UNDER $ 6 . 6 0 .............................. - 61 198 _ 211 4 _ 3 135 5 _ 2 17 2 7 17 9 9 4 5 12 7 54 3 0 0 4 99
$ 6 .6 0 AND UNDER $ 6 . 7 0 .............................. - 53 188 - 389 - - 2 2 0 2 - - 8 89 - 5 - 6 7 5 4 3 - 6 131 - 6
$ 6 .7 0 AND UNDER $ 6 . 8 0 .............................. - 8 22 - 124 4 - 1 114 2 - 551 1 12 4 3 3 7 7 9 94 - 2 38 - 29
$ 6 .8 0 AND UNDER $ 6 . 9 0 .............................. - 3 2 21 - 159 - - 2 23 2 - 2 30 - 3 3 3 7 7 9 - 3 1 7 2 7 - 16
$ 6 .9 0 AND UNDER $ 7 . 0 0 .............................. - 261 - 110 - 24 ~ - 198 1 2 2 4 8 3 5 3 - 6 125 - 15

$ 7 .0 0 AND UNDER $ 7 . 1 0 .............................. _ 1 56 _ 2 5 _ - _ 8 1 _ 159 _ _ _ _ 8 1 0 _ _ _ 6 0 6 _ 3
$ 7 .1 0 AND UNDER $ 7 . 2 0 .............................. - 5 28 - 9 - - - 16 2 - 110 - - - - 4 14 2 - - 4 - 13
$ 7 .2 0 AND UNDER $ 7 . 3 0 .............................. - 4 3 - 197 - - - 20 2 - 14 _ 2 - _ 1 ,0 5 8 1 - - 3 9 6 - 3
$ 7 .3 0 AND UNDER $ 7 . 4 0 .............................. - - 24 - 8 - - - 24 1 - 46 - - _ _ 5 9 8 1 - - 2 4 4 - -
$ 7 .4 0 AND UNDER $ 7 . 5 0 .............................. - 3 7 53 ~ - - - - - - - - * - 6 0 6 " - * 36 - 2

$ 7 .5 0 AND UNDER $ 7 . 6 0 .............................. - _ 4 _ 9 _ _ _ _ _ _ _ _ 2 _ _ 5 7 6 _ _ _ 8 7 0 _ _
$ 7 .6 0 AND UHDER $ 7 . 7 0 . . .  . . . . . . . . - - 1 - 7 - - - - 1 - 9 _ _ _ _ 7 2 3 - - - 10 - 7
$ 7 . 7 0 AND UNDER $ 7 . 8 0 .............................. - - 2 - 1 - - - - - _ 18 - _ _ _ 5 0 5 - - - 6 - -
$ 7 .8 0 AND UNDER $ 7 . 9 0 .............................. - - 3 - 1 - - - - - - - - - _ _ 5 59 - - - 3 - -
$ 7 .9 0 AND UNDER $ 8 . 0 0 .............................. ~ 1 - - ~ - - - - - - 2 8 9 1 - - 20 - -

$ 8 .0 0 AND UNDER $ 8 . 1 0 .............................. - _ 2 _ 1 _ _ _ _ _ _ _ _ _ _ _ 3 6 0 1 _ _ 2 _ _
$ 8 .1 0 AND UNDER $ 8 . 2 0 .............................. - - 2 - - - - - - - - - _ _ _ _ 2 9 3 _ - - - - -
$ 8 . 2 0 AND UNDER $ 8 . 3 0 .............................. - - 1 - - - - - - - - - - - _ _ 134 - - - - - -
$ 8 .3 0 A ID UNDER $ 8 . 4 0 .............................. - - 6 - - - - - - - - _ _ _ _ _ 131 - - - _ - -
$ 8 . 4 0 AND UNDER $ 8 . 5 0 . ........................... - - - - - - - - - - - - - - - - 66 - - - - - -

$ 8 .5 0 AND UNDER $ 8 . 6 0 .............................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 120 _ _ _ _
$ 8 .6 0 AND UNDER $ 8 . 7 0 .............................. - - - - - - _ _ _ _ - _ _ _ _ _ 26 _ _ _ _ _ _
$ 8 . 7 0 AND UNDER $ 8 . 8 0 .............................. - - - - - - - - _ _ _ _ _ - _ _ 31 _ - - - - -

$ 8 .8 0 AND UNDER $ 8 . 9 0 .............................. - - - - - - - _ _ _ _ _ _ _ _ _ 54 _ _ - - - _

$ 8 .9 0 AND UNDER $ 9 . 0 0 .............................. - - - - - - - - - - - - - - - 6 - - - - - -

$ 9 . 0 0 AND O V E R .. . . . . . . . . . . . . . . . . - - - - - - - - - - - - - - - - 111 - - - - - -

See footnotes at end o f table.
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Table 8. Earnings distribution: General duty nurses — Continued
(D istribution o f full-tim e general duty  nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

State and local government hospitals

Hourly earnings1
Atlanta Boston Buffalo Chicago Cleve

land
Denver Detroit Houston Kansas

City
Los

Angeles
Minne
apolis

New
York

Phila
delphia

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS..................... 1 ,3 4 9 8 87 4 4 9 1 ,4 2 8 546 5 4 9 9 87 3 3 2 3 53 1 ,9 3 7 9 46 3 ,8 4 2 3 2 0 5 10 2 ,1 5 7 3 90 3 7 6
AVERAGE BOUBLY E A R N IN G S .. $ 4 .9 4 $ 5 .6 7 $ 5 .3 0 $ 6 .  10 $ 5 .4 9 $ 5 .6 1 $ 6 . 1 3 $ 5 .3 1 $ 5 .2 4 $ 6 . 5 5 $ 5 .5 5 $ 6 .7 8 $ 5 .6 6 $ 5 .2 7 $ 7 .0 1 $ 5 .6 7 $ 6 .1 7

UNDER $ 5 . 0 0 --------- 8 0 6 133 98 71 36 27 2 109 149 - 129 1 31 168 - 10 3

$ 5 . 0 0 AND UNDER $ 5 . 1 0 ____ 1 20 58 45 13 32 15 _ 28 18 1 _ _ 2 61 _ 19 15
$ 5 . 1 0 AND UNDER $ 5 . 2 0 . . . . 1 19 19 7 2 54 73 94 1 9 8 - 122 1 16 10 _ 16 -
$ 5 . 2 0 AND UNDER $ 5 . 3 0 ____ 60 83 23 69 - 10 6 3 8 6 - 8 - 67 50 _ 6 33
$ 5 . 3 0 AND UNDER $ 5 . 4 0 . . . . 37 4 8 7 5 10 63 102 54 17 28 - 150 9 2 11 - 16 _
$ 5 .4 0 AND UNDER $ 5 . 5 0 -------- 6 4 2 7 20 71 5 12 65 38 2 5 18 125 4 43 - 53 45

$ 5 .5 0 AND UNDER $ 5 . 6 0 . . . . 13 4 0 18 38 83 21 77 3 17 _ 159 13 61 26 _ 44 7
$ 5 . 6 0 AND UNDER $ 5 . 7 0 -------- 6 9 4 3 32 33 57 90 21 20 48 3 - 61 12 6 _ 13 32
$ 5 . 7 0 AND UNDER $ 5 . 8 0 ____ 21 60 15 149 172 9 119 11 5 4 69 142 2 _ 42 _ 40 3
$ 5 .8 0 AND UNDER $ 5 . 9 0 . . . . 12 5 10 17 5 16 21 1 9 - 18 38 5 20 4 94
$ 5 .9 0 AND UNDER $ 6 . 0 0 . . . . 14 53 13 133 " 34 84 7 4 3 22 13 31 56 - 8 4

$ 6 .0 0 AND UNDER $ 6 . 1 0 ____ 7 - 4 25 18 _ 75 15 13 154 71 5 _ _ 23 37 33
$ 6 . 1 0 AND UNDER $ 6 . 2 0 . . . . 6 2 0 7 18 2 04 1 18 24 10 13 123 9 137 10 12 32 34 28
$ 6 . 2 0 AND UNDER $ 6 . 3 0 ____ - 18 - 40 1 30 64 - 1 5 20 21 49 _ 6 9
$ 6 . 3 0 AND UNDER $ 6 . 4 0 . . . . 1 51 3 27 - - 46 17 1 75 75 52 _ _ 138 _ 23
$ 6 . 4 0 AND UNDER $ 6 . 5 0 ------- “ 3 ~ 47 - 15 88 - 18 93 - 13 8 1 86 - 31

$ 6 .5 0 AND UNDER $ 6 . 6 0 . . . . - 1 1 8 _ 43 26 3 _ 21 1 2 4 6 5 _ 113 _ 18
$ 6 .6 0 AND UNDER $ 6 . 7 0 ____ - 5 1 2 13 - - 73 - - 68 _ 1 ,0 7 7 4 231 _ _
$ 6 . 7 0 AND UNDER $ 6 . 8 0 ____ - 18 1 14 - 9 27 6 1 15 3 _ 4 5 3 170 _ 2 8
$ 6 . 8 0 AND UNDER $ 6 . 9 0 . . . . - - - 48 - 4 - - - 69 _ 5 3 2 6 _ 119 _
$ 6 . 9 0 AND UNDER $ 7 . 0 0 ------- - 2 - - 2 0 - - 17 - 42 1 115 - 23

$ 7 . 0 0 AND UNDER $ 7 . 1 0 ____ - - - 6 _ _ 1 0 _ 24 2 5 3 7 4 _ 182 _ _
$ 7 . 1 0 AND UNDER $ 7 . 2 0 ____ - 15 - 8 6 - - 1 - 9 44 _ 34 9 2 _ 55 _ _
$ 7 . 2 0 AND UNDER $ 7 . 3 0 ____ - - - 1 - - 64 _ _ 4 5 3 - 2 _ 2 0 1 _ 14
$ 7 . 3 0 AND UNDER $ 7 . 4 0 ------- - - - 1 0 - - - - - 104 _ 191 _ _ 266 _
$ 7 . 4 0 AND UNDER $ 7 . 5 0 . . . . - 32 19 - 3 - - 2 9 3 - - 32 - 8

$ 7 . 5 0 AND OVER.. - - - 7 - - - - - 53 - 37 1 - 3 8 4 _ 19

1 Excludes premium pay fo r overtime and fo r w ork on weekends, holidays, and late shifts, as well as the value o f room, board, or other perquisites provided in addition to  cash wages.
NOTE: Data fo r State and local government hospitals in Baltimore, Dallas-Fort Worth, Memphis,Miami, Milwaukee, Portland did not meet publication criteria.
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Table 9. Earnings distribution: Laboratory technicians
(D istribution o f fu ll-tim e  laboratory technicians in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

A ll hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

HUMBER OF WORKERS.................. 1 36 181 7 5 9 172 1 ,0 8 7 2 8 6 86 1 13 341 147 98 66 2 3 0 133 102 89 1 ,1 2 9 1 ,0 3 9 70 351 64 61 66
AVERAGE HOURLY E A R N IN G S . • • - • • • • • $ 4 .0 9 $ 4 .8 4 $ 4 .4 4 $ 4 .7 3 $ 4 .7 6 $ 4 . 4 2 $ 3 .5 5 $ 4 .0 1 $ 4 .6 1 $ 4 .0 9 $ 3 . 5 0 $ 6 .0 2 $ 3 .7 4 $ 4 .3 1 $ 4 .0 5 $ 4 .  17 $ 5 .9 4 $ 4 .5 6 $ 3 .7 6 $ 4 .2 5 $ 6 .0 4 $ 4 .8 9 $ 4 .4 7

UNDER $ 3 . 0 0 . . . . 2 - - - 7 5 21 - - 1 2 6 - 6 - 2 - - - - 11 - - -

$ 3 .0 0 AND UNDER $ 3 . 1 0 . . . - - 2 - - 2 9 2 - 3 10 - 32 - 7 - - - - 6 - - -
$ 3 . 1 0 AND UNDER $ 3 . 2 0 . . . 2 - 2 - - - 6 7 6 1 4 - - - - - - 1 3 7 - - -
$ 3 . 2 0 AND UNDER $ 3 . 3 0 . . . 4 - 6 - 1 2 2 6 2 2 5 - 23 - - - - - 5 1 - - 4
$ 3 .3 0 AND UNDER $ 3 . 4 0 . . . 3 - 7 - 4 5 3 11 8 10 2 - 2 4 6 2 - 8 - 3 - - -
$ 3 .4 0 AND UNDER $ 3 . 5 0 . . . 6 1 8 2 17 10 5 10 9 6 1 19 ~ 1 ~ ~ 11 13 8 1 1

$ 3 .5 0 AND UNDER $ 3 . 6 0 . . . 6 _ 12 2 7 8 - 2 3 1 3 - 3 4 1 4 - 17 4 20 - - -
$ 3 . 6 0 AND UNDER $ 3 . 7 0 . . . 16 7 7 2 - 15 5 3 3 5 5 4 - 18 7 14 4 - 23 5 24 - 1 2
$ 3 .7 0 AND UNDER $ 3 . 8 0 . . . 11 2 25 1 28 18 2 3 27 9 6 1 20 - 3 5 - 12 9 9 2 - 4
$ 3 .8 0 AND UNDER $ 3 . 9 0 . . . 7 3 39 8 35 - 3 7 1 7 2 1 30 12 14 3 - 38 10 16 - 3 1
$ 3 .9 0 AND UNDER $ 4 . 0 0 . . . 6 7 29 2 2 5 10 8 5 18 8 10 1 8 6 5 12 25 40 10 23 2 2 ~

$ 4 .0 0 AND UNDER $ 4 . 1 0 . . . 12 _ 60 13 57 19 3 1 30 11 3 1 16 2 6 7 5 20 57 4 18 - 2 3
$ 4 .1 0 AND UNDER $ 4 . 2 0 . . . 2 21 60 8 31 28 7 20 17 6 2 3 9 5 4 13 10 39 1 15 4 2 4
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . . 12 1 4 3 9 47 5 - 2 15 19 6 - 17 12 8 12 10 76 3 17 2 1 14
$ 4 .3 0 AND UNDER $ 4 . 4 0 . . . 15 6 37 11 49 11 - 4 2 0 8 3 4 8 6 2 4 7 111 - 19 3 2 4
$ 4 .4 0 AND UNDER $ 4 . 5 0 . . . 2 9 48 4 70 2 8 1 3 16 10 1 ~ 2 7 4 1 20 110 9 “ 1 “

$ 4 .5 0 AND UNDER $ 4 . 6 0 . . . 1 5 55 4 101 6 - 8 10 11 - 3 - 2 4 10 40 37 - 20 4 1 4
$ 4 .6 0 AND UNDER $ 4 . 7 0 . . . 5 14 4 4 5 62 16 12 3 15 15 - 2 3 7 4 7 16 88 - 40 4 1 -
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . . - 15 14 4 57 30 1 4 19 6 - - 3 7 1 2 3 6 52 - 19 1 4 2
$ 4 .8 0 AND UNDER $ 4 . 9 0 . . . 11 7 16 18 74 5 - 3 19 - - 1 2 10 10 5 22 68 1 11 2 2 5
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . 2 6 27 25 32 11 - 13 3 ~ 3 2 1 - 14 54 16 3 4 ~

$ 5 .0 0 AND UNDER $ 5 . 1 0 . . . 2 15 19 17 20 16 - - 14 1 - - 1 4 - - 31 28 - 7 1 6 9
$ 5 . 1 0 AND UNDER $ 5 . 2 0 . . . - 2 2 22 10 41 17 - - 9 - 2 - 4 - 1 - 15 22 - 5 2 4 1
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . . . 5 5 23 13 38 10 - 3 8 - - 1 1 4 - - 11 24 10 4 14 3
$ 5 .3 0 AND UNDER $ 5 . 4 0 . . . 4 1 4 2 48 8 - - 27 - 1 1 - 4 1 - 2 2 31 2 2 1 4 -
$ 5 .4 0 AND UNDER $ 5 . 5 0 . . . - 4 20 5 49 8 ~ 6 ~ ~ ~ “ 4 1 10 18 ~ 3 1 1

$ 5 .5 0 AND UNDER $ 5 . 6 0 . . . _ 3 8 2 35 2 - - - - _ - - - - - 10 15 - 5 - - 2
$ 5 .6 0 AND UNDER $ 5 . 7 0 . . . . . . . . . .  . - - 17 2 39 - - - - 1 - - - - - - 1 73 35 - 2 - 2 1
$ 5 .7 0 AND UNDER $ 5 . 8 0 . . . - 6 7 1 21 - - - 2 - 1 - - - 1 - 47 - - - - 1 1
$ 5 .8 0 AND UNDER $ 5 . 9 0 . . . - 7 8 3 7 1 - - 11 - 1 - - - - - 12 2 - - - 1 -
$ 5 .9 0 AND UNDER $ 6 . 0 0 . . . - 8 6 20 - 2 3 “ ~ 19 1 ~ 3 ~

$ 6 .0 0 AND UNDER $ 6 . 1 0 . . . - 1 _ - 15 - - - 5 - - 3 - - - - 60 5 - 1 - - -
$ 6 .1 0 AND UNDER $ 6 . 2 0 . . . - 2 8 - 5 - - - 7 - - 3 - - - - 59 - - - - - -
$ 6 .2 0 AND UNDER $ 6 . 3 0 . . . .  . . . . . . . - - 3 - - - - - 3 - - 3 - - - - 26 3 - - - - -
$ 6 .3 0 AND UNDER $ 6 . 4 0 . . . . . . . . . . . - - - - 1 - - - - - - - - - - - 15 1 - - - ~ “
$ 6 .4 0 AND UNDER $ 6 . 5 0 . . . • • • • • • • • “ ~ - “ “ - ~ ~ ~ 3 ~ " 32 11 1 1

$ 6 .5 0 AND UNDER $ 6 . 6 0 . . . - 2 - - 19 - - - 9 - - 2 - - - - 56 1 - - - - -
$ 6 .6 0 AND UNDER $ 6 . 7 0 . . . - - 6 - - - - - - - - - - - - - 9 - - - - “
$ 6 .7 0 AND UNDER $ 6 . 8 0 . . . . . . . . . . . - - - - - - - - - - - 9 - - - - 45 - - - - - "
$ 6 .8 0 AND UNDER $ 6 . 9 0 . . . - - 2 - 6 - - - - - - 6 - - - - 34 - - - - -
$ 6 .9 0 AND UNDER $ 7 . 0 0 . . . • • • • - • • • ” * ” ~ ~ 36 ~ 5 ~

$ 7 .0 0 AND UNDER $ 7 . 1 0 . . . . - - - - 1 - - - - - - - - - - - 40 - - - - - -
$ 7 .1 0 AND UNDER $ 7 . 2 0 . . . . . . . . . .  . - - - - - - - - - - - 4 - - - - 41 - - - - - -
$ 7 .2 0 AND UNDER $ 7 . 3 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 8 - - - - - -
$ 7 .3 0 AND UNDER $ 7 . 4 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 63 - - - - - -
$ 7 .4 0 AND UNDER $ 7 . 5 0 . . . • • • • • - • • - “ - - - - - - - 10 “ 3 " ~ _

$ 7 .5 0 AND OVER.. - 1 - 1 3 * - - * - - - * - - - 32 - - - 24 - -

See footnotes at end o f table.
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Table 9. Earnings distribution: Laboratory technicians — Continued
(D istribution o f fu ll-tim e  laboratory technicians in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

Nongovernment hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Miami Mil

waukee
Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS..................................... 42 116 579 110 824 221 60 68 308 105 73 66 100 73 62 895 972 70 289 55 47 60
AVERAGE HOURLY EARNINGS..................... $ 4 . 1 3 $ 4 . 8 0 $ 4 . 4 7 $ 4 . 7 0 $ 4 . 7 0 $ 4 .4 1 $ 3 . 7 5 $ 3 . 8 0 $ 4 . 5 9 $ 4 . 2 2 $ 3 . 3 8 $ 6 . 0 2 $ 4 . 3 0 $ 3 . 9 1 $ 4 . 1 6 $ 6 . 0 5 $ 4 .5 1 $ 3 . 7 6 $ 4 . 2 4 $ 6 . 2 2 $ 4 . 8 2 $ 4 .4 7

2 - - - 7 5 9 - - - 26 - - 2 - - - 7 - - -

$ 3 . 0 0  AND UNDER $ 3 . 1 0 .......................... - _ 2 - - 2 6 2 - 3 10 - _ 7 - - _ - 6 - - -
$ 3 . 1 0  AND UNDER $ 3 . 2 0 ........................... - - 2 - - - 2 4 6 - 4 - - - - - 1 3 7 - - -
$ 3 . 2 0  AND UNDER $ 3 . 3 0 .......................... - - 6 - 1 2 1 2 2 - 4 - - - - - - 5 1 - - 4
$ 3 . 3 0  AND UNDER $ 3 . 4 0 .......................... - - 7 - 4 5 1 11 8 7 1 - 4 6 2 - 8 - 3 - - -
$ 3 . 4 0  AND UNDER $ 3 . 5 0 .......................... 1 1 8 2 17 10 3 8 - 4 2 1 - 1 - - 11 13 8 - 1 1

$ 3 . 5 0  AND UNDER $ 3 . 6 0 .......................... 4 _ 10 2 2 5 _ 2 3 1 3 _ 3 1 4 _ 17 4 20 _ _ _
$ 3 . 6 0  AND UNDER $ 3 . 7 0 .......................... 5 7 55 - 4 5 3 3 5 1 4 - 7 14 4 - 23 5 24 - 1 2
$ 3 . 7 0  AND UNDER $ 3 . 8 0 .......................... 3 2 13 1 12 10 2 2 23 3 2 1 - 3 5 - 12 9 5 2 - 4
$ 3 . 8 0  AND UNDER $ 3 . 9 0 .......................... 2 3 39 7 35 - 3 7 1 3 2 1 5 7 3 - 38 10 14 - 3 1
$ 3 . 9 0  AND UNDER $ 4 . 0 0 .......................... 3 4 19 2 15 9 8 5 18 8 4 1 6 5 1 9 38 10 19 2 2 -

$ 4 . 0 0  AND UNDER $ 4 . 1 0 .......................... 4 - 28 7 52 13 3 1 30 1 _ 1 21 5 5 19 57 4 17 - 2 3
$ 4 . 1 0  AND UNDER $ 4 . 2 0 .......................... - 10 49 7 16 28 7 8 15 5 1 3 5 4 9 6 37 1 12 4 - 1
$ 4 . 2 0  AND UNDER $ 4 . 3 0 .......................... 4 1 37 5 37 5 - 1 12 15 3 - 6 5 9 10 76 3 12 2 - 14
$ 4 . 3 0  AND UNDER $ 4 . 4 0 .......................... 2 5 24 5 42 10 - - 20 7 1 4 6 - 1 6 110 - 18 3 2 2
$ 4 . 4 0  AND UNDER $ 4 . 5 0 ........................... 1 4 35 4 59 8 3 15 10 1 ~ 6 2 1 19 110 _ 5 “

$ 4 . 5 0  AND UNDER $ 4 . 6 0 .......................... - 5 19 3 100 6 - 4 10 11 _ 3 2 3 7 40 36 - 17 4 - 4
$ 4 . 6 0  AND UNDER $ 4 . 7 0 .......................... 2 8 44 4 49 15 12 3 14 15 - 2 2 - 6 15 88 - 14 - 1 -
$ 4 . 7 0  AND UNDER $ 4 . 8 0 .......................... - 14 10 1 51 14 - - 15 6 - - 7 1 2 36 51 - 19 1 4 2
$ 4 . 8 0  AND UNDER $ 4 . 9 0 .......................... 3 7 16 11 36 3 - 2 19 - - 1 4 3 3 21 65 1 10 2 2 5
$ 4 . 9 0  AND UNDER $ 5 . 0 0 .......................... 2 4 23 6 32 10 - 5 3 - “ 2 1 ~ - 53 12 3 4 -

$ 5 . 0 0  AND UNDER $ 5 . 1 0 .......................... - 11 19 9 14 13 - - 12 1 - - 2 - - 27 28 - 7 1 5 9
$ 5 . 1 0  AND UNDER $ 5 . 2 0 .......................... - 1 22 10 32 16 - - 8 - 2 - - - - 15 20 - 5 2 2 1
$ 5 . 2 0  AND UNDER $ 5 . 3 0 .......................... - 4 10 13 36 10 - - 3 - - 1 4 - - 11 17 - 10 - 14 3
$ 5 . 3 0  AND UNDER $ 5 . 4 0 .......................... 4 - 4 1 32 8 - - 27 - 1 1 4 1 - 18 27 2 2 - 4 -
$ 5 . 4 0  AND UNDER $ 5 . 5 0 .......................... - 2 17 4 44 8 - - - - - - 4 1 - 10 18 3 - - 1

$ 5 . 5 0  AND UNDER $ 5 . 6 0 .......................... _ 2 8 1 33 _ - _ _ _ _ - _ - _ 9 1 - 5 - _ 2
$ 5 . 6 0  AND UNDER $ 5 . 7 0 .......................... - - 16 2 10 - - - - 1 - - - - - 24 q - 2 - - 1
$ 5 . 7 0  AND UNDER $ 5 . 8 0 .......................... - 6 7 - 21 - - - 2 - 1 - - 1 - 41 - - - - - -
$ 5 . 8 0  AND UNDER $ 5 . 9 0 .......................... - 2 8 3 6 1 - - 11 - 1 - - - - 12 - - - - - -
$ 5 . 9 0  AND UNDER $ 6 . 0 0 .......................... - 8 5 9 - ~ “ 3 ~ “ 8 1 3 - - -

$ 6 . 0 0  AND UNDER $ 6 . 1 0 .......................... - 1 - - 14 _ _ - 5 _ _ 3 - - _ 59 5 - 1 - _ -
$ 6 . 1 0  AND UNDER $ 6 . 2 0 .......................... - 2 6 - - - - - 7 - - 3 - - - 59 - - - - - -
$ 6 . 2 0  AND UNDER $ 6 . 3 0 .......................... - - 3 - - - - - 3 - - 3 - - - 22 3 - - - - -
$ 6 . 3 0  AND UNDER $ 6 . 4 0 .......................... - - - - - - - - - - - - - - - 15 - - - - - -
$ 6 . 4 0  AND UNDER $ 6 . 5 0 .......................... - - - - - ~ - - * 3 ~ 31 11 1 - ~

$ 6 . 5 0  AND UNDER $ 6 . 6 0 .......................... - 2 - - - - - - 9 - - 2 - - - 44 1 - _ - _ _
$ 6 . 6 0  AND UNDER $ 6 . 7 0 ........................... - - 6 - - - - - - - - - - - - 9 - - - - - -
$ 6 . 7 0  AND UNDER $ 6 . 8 0 .......................... - - - - - - - - - - - 9 - - - 45 - - - - - -
$ 6 . 8 0  AND UNDER $ 6 . 9 0 .......................... - - 2 - 1 - - - - - - 6 - - - 34 - -r - - - -
$ 6 . 9 0  AND UNDER $ 7 . 0 0 .......................... - - - - - - - - - - - - 35 ~ 5 - -

$ 7 . 0 0  AND UNDER $ 7 . 1 0 .......................... _ _ _ _ 1 - _ - - _ _ - - - - 40 - - - _ _ _
$ 7 . 1 0  AND UNDER $ 7 . 2 0 .......................... - - - - - - - - - - - 4 - - - 41 - - - - - -
$ 7 . 2 0  AND UNDER $ 7 . 3 0 .......................... - - - - - - - - - - - - - - - 8 - - - - - -
$ 7 . 3 0  AND UNDER $ 7 . 4 0 .......................... - - - - - - - - - - - - - - - 63 - ~ - - - -
$ 7 . 4 0  AND UNDER $ 7 . 5 0 ........................... - - - - - “ 10 - - ~ 3 ~ - -

$ 7 . 5 0  AND OVER............................................. - - - - - - - - - - - - - * 31 - - - 24 - -

Excludes prem ium  pay fo r overtim e and fo r w ork on weekends, holidays, and late shifts, as w ell as the value o f room ,board, or other perquisites provided in addition to  cash wages.
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Table 10. Earnings distribution: Licensed practical nurses
(D istribution o f fu ll-tim e  licensed practical nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

All hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF HOfiKBRS• . «  . • * • • • • • « • • * 1 , 2 2 8 1 ,6 3 0 1 , 9 0 8 1 ,1 7 8 4 ,1 4 1 2 , 7 0 7 2 , 4 2 8 805 3 , 2 4 0 2 , 3 5 7 1, 198 4,  683 860 1 ,1 6 2 1 , 0 2 6 1 , 3 8 4 6 , 9 9 4 3 , 9 5 7 896 1 , 7 0 3 2 , 0 4 4 694 1,5 61
AVERAGE HOURLY EARNINGS...................... $ 3 . 5 8 $ 4 . 8 0 $ 4 . 4 3 $ 3 .9 7 $ 4 .6 6 $ 4 . 1 3 $ 3 . 5 5 $ 3 . 7 0 $ 4 . 8 3 $ 3 . 5 5 $ 3 . 6 1 $ 4 . 6 7 $ 4 . 0 0 $ 3 . 9 6 $ 4 . 1 3 $ 4 . 1 0 $ 6 .  16 $ 4 . 3 1 $ 4 . 3 0 $ 3 . 9 9 $ 5 . 2 5 $ 3 .9 6 $ 4 .3 3

UNDER $ 3 . 0 0 ------ 39 - - - - - 141 - - 67 65 - - 1 - - - - - 10 - - -

1 3 . 0 0 AND UNDER $3 • 10 e • • * .  * * . « « * 85 _ _ _ 8 65 17 _ 224 35 _ 3 1 _ - _ 2 - 6 - 1 -
A3. 10 AND UNDER $ 3 « 2 0 « • • • • • ■ • • • • 77 - - 6 - 16 138 47 - 232 147 - 3 19 2 - - - - 12 - - -
$ 3 . 2 0 AND UNDER 121 - - 4 - - 280 63 - 256 127 - 5 8 10 - - 17 - 26 - 4 -
$ 3 . 3 0 AND UNDER $ 3 . 4 0 .......................... 129 - - 14 - 8 280 64 3 178 66 - 4 65 16 - - 41 - 60 - 6 1
$ 3 . 4 0 AND UNDER {S aSO aaeaaaaaaaa 78 - - 43 7 61 252 62 - 279 115 - 28 126 4 4 - 6 - 168 - 9 8

$ 3 . 5 0 AND UNDER $ 3 *60  • • • . . . . . . . . 140 _ 6 77 20 109 232 88 2 163 104 6 46 82 75 _ - 89 - 104 - 10 12
$ 3 . 6 0 AND UNDER S3 . 7  0 . . . . . « * . * . « 91 18 75 104 19 120 219 84 - 183 139 4 39 45 83 4 - 180 10 142 - 70 99
$ 3 . 7 0 AND UNDER $ 3 • 8 0 • • . * .  « .*  • * • 105 3 126 117 51 217 253 78 4 121 62 30 76 163 62 215 51 146 - 155 - 90 69
$ 3 . 8 0 AND UNDER $ 3 , 9 0 . • •  . . . . . .  . . 66 70 97 132 142 107 167 127 30 152 37 74 57 112 128 142 9 250 108 124 - 90 127
$ 3 . 9 0 AND UNDER $ 4 . 0 0 .......................... 85 35 182 119 18 2 260 153 42 25 89 19 80 155 70 65 169 29 303 180 “ 166 96

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . . . . . . . . . . . 30. 6 127 129 201 503 74 42 103 207 36 485 86 75 91 231 3 435 67 75 - 74 112
$ 4 . 1 0 AND UNDER $ 4 . 2 0 ........................... 160 89 115 247 251 100 80 12 130 43 27 230 202 42 86 121 38 335 109 179 3 29 148
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . . . . . . . . . . 6 52 138 46 244 151 23 5 206 40 120 369 35 70 95 111 120 447 74 77 5 97 82
$ 4 . 3 0 AND UNDER $ 4 . 4 0 ........................... - 77 106 32 201 206 13 15 150 64 - 208 41 65 47 213 13 232 139 50 - 30 152
$ 4 .  40 AND UNDER $ 4 . 5 0 ........................... 4 100 267 34 287 413 10 8 206 32 66 357 31 43 32 45 55 187 34 47 18 13 99

$ 4 . 5 0 AND UNDER $ 4 . 6 0  • • • • • • • • • • • 10 97 125 4 298 209 42 30 205 7 _ 259 15 62 29 31 210 264 353 53 23 2 175
$ 4 . 6 0 AND UNDER $ 4 . 7 0 . . .  . . .  . . . . . - 115 48 1 290 75 3 16 308 8 28 278 19 36 27 76 78 135 - 66 31 - 92
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . . . . . . . . . . - 74 74 1 310 13 - 5 126 7 - 275 14 21 53 18 144 148 2 17 41 - 81
$ 4 . 8 0 AND UNDER $ 4 . 9 0 ........................... - 139 35 39 251 70 - - 349 2 1 130 - 13 20 - 223 195 - 9 176 - 14
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . .  . . . . . . . . - 81 46 18 303 17 3 - 309 3 4 816 1 6 14 4 164 159 - 126 23 - 54

$ 5 . 0 0 AND UNDER $ 5 . 1 0 . . . . . . . . . . . - 71 53 11 123 32 _ _ 248 _ _ 214 _ 10 85 - 337 194 - - 201 1 36
$ 5 . 1 0 AND UNDER $ 5 . 2 0 ........................... - 316 52 - 336 4 - - 217 - - 50 - 14 2 - 379 21 - - 156 - 35
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . • • • • • • • • . . - 29 70 - 143 4 - - 185 - - 530 - 4 - - 352 25 - 17 66 - 2
$ 5 . 3 0 AND UNDER $ 5 . 4 0 . . . . . . . . . . . - 55 23 - 158 4 - - 35 - - 11 - 5 - - 532 43 - - 987 - 37
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . .  . .  . . . . . . . - 64 24 - 109 - - - 121 - - 240 - 2 - - 1 , 1 2 5 35 ~ 84 - 18

$ 5 . 5 0 AND UNDER $ 5 . 6 0 . . . • • • • • • « . - 115 10 _ 83 _ _ _ 64 _ - 2 _ _ _ _ 42 4 18 - - 41 - 1
$ 5 . 6 0 AND UNDER $ 5 . 7 0 . . . . . . . . . . . - 24 69 - 24 - - - 28 - - - - 2 - - 208 13 - - 87 - 9
$ 5 . 7 0 AND UNDER $ 5 . 8 0 ........................... - - 33 - 108 - - - 2 - - 20 - - - - 29 9 6 - - 78 - 2
$ 5 . 8 0 AND UNDER $ 5 . 9 0 ........................... - - 5 - - - - - 99 - - 6 - - - - 982 23 - - 3 - -
$ 5 . 9 0 AND UNDER $ 6 . 0 0 * . .  . . . . . . . . - - 2 * - - ~ ~ 41 - - 6 - - - - 142 8 21 * -

$ 6 . 0 0 AND UNDER $ 6 . 1 0 . . . . . . . . . . . _ _ _ _ - _ - _ _ _ _ 1 _ - _ _ 127 - - - - - -
$ 6 . 1 0 AND UNDER $ 6 . 2 0 . . . . . . . . . . . - - - - - - - - 44 - - - - - - - 26 8 - - - - - -
$ 6 . 2 0 AND UNDER $ 6 . 3 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 98 - - - - - -
$ 6 . 3 0 AND UNDER $ 6 . 4 0 * * . * . • . . . . . - - - - - - - - - - - - - - - - 102 - - - - - -
$ 6 . 4 0 AND UNDER $ 6 . 5 0 . . .  . . . . . . . . - - - - - - * - - - - 1 - - - - 66 “ - - “

$ 6 . 5 0 AND UNDER $ 6 . 6 0 . . .  . . .  . . . . . - _ _ _ - _ _ _ _ _ _ 1 _ - _ - 32 - - - - - -
$ 6 . 6 0 AND UNDER $ 6 . 7 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 28 - - - - - -
$ 6 . 7 0 AND UNDER $ 6 . 8 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 19 - - - - 2 -
$ 6 . 8 0 AND UNDER $ 6 . 9 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 33 - - - - - -
$ 6 . 9 0 AND UNDER $ 7 . 0 0 . . .  . . . . . . . . - - - ~ - - - - - - - - ~ 104 - “ ~

$ 7 . 0 0 AND OVER.. ........................................ - - - - - - - - - - - - - - - - 200 - - - - - -

See footnotes at end o f table.
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Table 10. Earnings distribution: Licensed practical nurses — Continued
(D istribution o f fu ll-tim e licensed practical nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23  selected areas, August 1975 and January 1976)

N o n g o v e r n m e n t  h o s p i t a l s

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUHBER OF WORKERS• • • • • • • • • • • • • • • 28 6 9 8 9 1 , 3 7 8 9 3 7 3 , 2 9 6 2 , 2 5 2 2 , 0 0 4 6 9 4 2 , 4 0 9 1 , 9 9 5 8 5 6 3 , 7 9 1 5 3 2 971 8 8 6 1 , 0 5 8 4 , 1 2 6 3 , 5 9 2 896 1 , 4 3 0 1 , 3 4 6 6 2 5 1 , 1 9 2
AVERAGE HOURLY EARNINGS........................ $ 3 . 4 8 $ 4 . 6 9 $ 4 . 4 5 $ 3 . 8 8 $ 4 . 5 9 $ 4 . 1 6 $ 3 . 5 7 $ 3 . 6 7 $ 4 . 7 4 $ 3 . 5 1 $ 3 . 5 9 $ 4 . 5 7 $ 4 . 0 4 $ 4 . 0 0 $ 4 . 0 2 $ 4 . 0 4 $ 6 . 6 8 $ 4 . 2 5 $ 4 . 3 0 $ 3 . 9 9 $ 5 . 2 4 $ 3 . 9 5 $ 4 . 2 3

UNDER 11 - - - - 66 - - 52 44 - - 1 - - - - - - - - -

$ 3 . 0 0 AND UNDER $ 3 . 1 0 ............................. 25 - - - _ 8 37 17 _ 1 9 8 18 _ 1 _ _ _ 2 _ _ _ _ _
$ 3 . 1 0 AND 0 N D£R $ 3 . 2 0  ....................... .. 27 - - 6 - ,  16 106 3 5 - 2 1 6 124 - - 19 2 - - - - 4 - - -
$ 3 . 2 0 AND UNDER $ 3 . 3 0 .............................. 31 - - 4 - - 2 2 5 55 - 2 3 4 81 - - 8 10 - - 17 - 16 - 4 -
$ 3 . 3 0 AND UNDER $ 3 . 4 0 ............................. 30 - - 14 - 8 22 8 64 3 163 56 - - 61 16 - - 41 - 59 - 1 1
$ 3 . 4 0 AND UNDER $ 3 . 5 0 ............................. 42 - 43 7 44 224 52 - 2 4 9 93 - 8 88 4 4 - 6 - 15 8 - 7 8

$ 3 . 5 0 AND ONDEB $ 3 . 6 0 . • •  . . . . . . . . 27 _ 6 77 19 72 2 1 6 76 2 157 77 6 38 35 7 5 _ _ 89 _ 95 _ 10 12
$ 3 . 6 0 AND UNDER $ 3 . 7 0 .............................. 21 12 28 103 17 96 195 72 - 167 80 4 29 45 83 4 - 178 10 11 6 - 67 82
$ 3 . 7 0 AND UNDER $ 3 . 8 0 ............................. 2 3 - 80 110 41 154 2 4 4 76 4 107 53 30 22 111 6 2 2 0 9 51 146 - 1 5 0 - 88 66
$ 3 . 8 0 AND UNDER $ 3 . 9 0 ............................. 18 54 85 127 137 84 159 121 4 14 5 36 74 57 112 128 131 9 2 5 0 108 100 - 86 115
$ 3 . 9 0 AND UNDER $ 4 . 0 0 ............................. 8 18 152 92 176 2 3 2 130 30 15 70 15 80 76 54 65 117 22 3 0 1 - 1 6 4 - 160 96

$ 4 . 0 0 AND UNDER $ 4 . 1 0 ............................. 9 6 106 120 181 3 5 3 52 42 93 71 21 481 54 60 91 185 3 4 3 3 67 60 _ 46 89
$ 4 . 1 0 AND UNDER $ 4 . 2 0 .............................. 4 56 107 159 2 3 8 84 76 12 99 37 27 2 1 7 1 2 8 42 86 113 29 299 109 16 2 - 29 113
$ 4 . 2 0 AND UNDER $ 4 . 3 0 .............................. 5 50 10 9 17 2 4 3 141 20 5 178 27 81 360 31 56 95 83 1 19 4 4 7 74 29 3 93 75
$ 4 . 3 0 AND UNDER $ 4 . 4 0 .............................. - 67 76 29 153 20 4 10 5 114 61 - 20 8 17 65 47 184 4 2 2 9 139 41 - 19 107
$ 4 . 4 0 AND UNDER $ 4 . 5 0 ............................. 4 7 5 91 33 221 378 10 6 189 31 42 272 27 40 16 21 53 181 34 46 12 13 93

$ 4 . 5 0 AND UNDER $ 4 . 6 0 ............................. 1 97 125 1 2 1 5 17 4 _ 14 183 3 _ 24 6 15 62 29 3 191 2 5 9 3 5 3 16 12 2 148
$ 4 . 6 0 AND UNDER $ 4 . 7 0 ............................. - 80 39 - 244 71 3 7 2 6 4 6 4 21 9 19 34 11 1 56 I I S - 66 6 - 85
$ 4 . 7 0 AND UNDER $ 4 . 8 0 ............................. - 49 22 - 2 5 6 8 - 5 102 1 - 266 10 21 37 3 129 136 2 9 39 - 48
$ 4 . 8 0 AND UNDER $ 4 . 9 0 ............................. - 7 6 35 2 179 70 - - 271 - - 122 - 13 12 - 115 1 7 5 - 9 149 - 7
$ 4 . 9 0 AND UNDER $ 5 . 0 0 ............................. 60 19 - 2 3 7 11 3 - 2 3 6 - 4 741 1 6 14 - 89 10 2 - 113 12 ' 3

$ 5 . 0 0 AND UNDER $ 5 . 1 0 ............................. - 6 2 50 - 107 32 - _ 2 1 3 _ _ 2 1 0 _ 10 1 _ 76 64 _ _ 160 15
$ 5 . 1 0 AND UNDER $ 5 . 2 0 .............................. - 69 25 - 2 7 3 4 - - 182 - - 49 - 14 2 - 107 10 - - 121 - 8
$ 5 . 2 0 AND UN DER $ 5 . 3 0 . . . . . . . . . . . - 29 70 - 115 4 - - 124 - - 115 - 4 - - 2 0 5 22 - 17 54 2
$ 5 . 3 0 AND UNDER $ 5 . 4 0 ............................. - 4 0 23 - 110 4 - - 35 - - 9 _ 5 - _ 529 13 - _ 615 _ 6
$ 5 .  40 AND UNDER $ 5 . 5 0 ............................. 61 23 - 12 - - 21 - - 58 - 2 - 2 3 2 32 - - 18 - 10

$ 5 . 5 0 AND UNDER $ 5 . 6 0 ............................. 4 10 56 _ _ _ 64 _ _ _ _ _ _ 99 7 _ _ 41 _ 1
$ 5 . 6 0 AND UNDER $ 5 . 7 0 . . . . . . . . . . . - 2 4 69 - 24 - - - 12 - - - - 2 _ - 2 0 0 10 - - 2 _ 2
$ 5 . 7 0 AND UNDER $ 5 . 8 0 . . . . . . . . . . . - - 21 - 3 5 - - - - - - 9 - _ - _ 2 9 9 6 - _ 78 _ _
$ 5 . 8 0 AND UNDER $ 5 . 9 0 ............................. - - 5 - - - - - 1 - - 6 - - - _ 300 10 - - 3 - _
$ 5 . 9 0 AND UNDER $ 6 . 0 0 .............................. " - 2 - - - - - 6 - - - - 134 8 - - 21 - ~

$ 6 . 0 0 AND UNDER $ 6 . 1 0 ............................. - - _ _ _ _ _ _ _ _ _ 1 _ _ _ 127 _ _ _ _
$ 6 . 1 0 AND UNDER $ 6 . 2 0 ............................. - - - - - - - - - - - - - _ _ _ 268 - - - - _ _
$ 6 . 2 0 AND UNDER $ 6 . 3 0 ............................. - - - - - - - - - - - - - - - _ 98 - - - _ _ -
$ 6 . 3 0 AND UNDER $ 6 . 4 0 ............................. - - - - - - - - - - - - - - - - 102 - - - - _ _
$ 6 .  40 AND UNDER $ 6 . 5 0 ............................. - - - - - - - - - - 1 - - - 66 - - ' - - -

$ 6 . 5 0 AND UNDER $ 6 . 6 0 ............................. _ _ _ _ _ _ _ _ _ _ _ 1 _ _ _ 30 _ _ _ _
$ 6 . 6 0 AND UNDER $ 6 . 7 0 ............................. - - - - - - - - - - _ _ _ _ _ _ 28 - _ _ - _
$ 6 . 7 0 AND UNDER $ 6 . 8 0 . . . . . . . . . . . - - - - - - - - - - - _ _ _ _ _ 19 _ _ _ - _ _
$ 6 . 8 0 AND UNDl R $ 6 . 9 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 33 - _ - - _ _
$ 6 . 9 0 AND UNDER $ 7 . 0 0 ............................. * - - - - - - - - - - - - - 104 - - - * - -

$ 7 . 0 0 AND OVER.................................................. - - - - - - - - - - - - - - - - 20 0 - - - - - -

See footnotes at end o f table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 10. Earnings distribution: Licensed practical nurses — Continued
(D istribution o f fu ll-tim e licensed practical nurses in nongovernment and State and local government hospitals by straight-time hourly earnings,1 2 3  selected areas, August 1975 and January 1976)

Hourly earnings1

NUMBER OF WORKERS........................................
AVERAGE HOURLY EARRINGS.......................

UNDER $ 3 . 0 0 ............

$ 3 . 0 0 AND UNDER $ 3 . 1 0 .
$ 3 . 1 0 AND UNDER $ 3 . 2 0 .
$ 3 . 2 0 AND UNDER $ 3 . 3 0 .
$ 3 . 3 0 AND UNDER $ 3 . 4 0 .
$ 3 . 4 0 AND UNDER $ 3 . 5 0 .

$ 3 . 5 0 AND UNDER $ 3 . 6 0 .
$ 3 . 6 0 AND UNDER $ 3 . 7 0 .
$ 3 . 7 0 AND UNDER $ 3 . 8 0 .
$ 3 . 8 0 AND UNDER $ 3 . 9 0 .
$ 3 . 9 0 AND UNDER $ 4 . 0 0 .

$ 4 . 0 0 AND UNDER $ 4 . 1 0 .
$ 4 . 1 0 AND UNDER $ 4 . 2 0 .
$ 4 . 2 0 AND UNDER $ 4 . 3 0 .
$ 4 . 3 0 AND UNDER $ 4 . 4 0 .
$ 4 . 4 0 AND UNDER $ 4 . 5 0 .

$ 4 . 5 0 AND UNDER $ 4 . 6 0 .
$ 4 . 6 0 AND UNDER $ 4 . 7 0 .
$ 4 . 7 0 AND UNDER $ 4 . 8 0 .
$ 4 . 8 0 AND UNDER $ 4 . 9 0 .
$ 4 . 9 0 AND UNDER $ 5 . 0 0 .

$ 5 . 0 0 AND UNDER $ 5 . 1 0 .
$ 5 . 1 0 AND UNDER $ 5 . 2 0 .
$ 5 . 2 0 AND UNDER $ 5 . 3 0 .
$ 5 . 3 0 AND UNDER $ 5 . 4 0 .
$ 5 . 4 0 AND UNDER $ 5 . 5 0 .

$ 5 . 5 0 AND UNDER $ 5 . 6 0 .
$ 5 . 6 0 AND UNDER $ 5 . 7 0 .
$ 5 . 7 0 AND UNDER $ 5 . 8 0 .
$ 5 . 8 0 AND UNDER $ 5 . 9 0 .
$ 5 . 9 0 AND UNDER $ 6 . 0 0 .

$ 6 . 0 0 AND O V E R . .. . . . . . .

State and local government hospitals

Atlanta Balti
more

Boston Buffalo Chicago Cleve
land

Dallas Detroit Kansas
City

Los
Angeles

Minne
apolis

New
York

Phila
delphia

St.
Louis

San
Fran
cisco

Wash
ington

9 4 2 641 5 3 0 241 8 4 5 4 5 5 4 2 4 8 3 1 3 4 2 8 9 2 3 2 6 2 ,  86 8 3 6 5 2 7 3 6 9 8 3 6 9
8 3 . 6 1 $ 4 . 9 8 $ 4 . 3 7 $ 4 . 3 2 $ 4 . 9 3 $ 4 . 0 0 $ 3 . 4 7 $ 5 . 0 9 $ 3 . 6 7 $ 5 . 0 9 $ 4 . 3 2 $ 5 . 4 2 $ 4 . 9 4 $ 4 . 0 0 $ 5 . 2 9 $ 4 . 6 4

28 - - - - - 7 5 - 21 - - - - 10 - -

60 _ _ _ _ _ 28 - 17 - - - - 6 - -
50 - - - - - 32 - 23 - - - - 8 - -
90 - - - - - 55 - 46 - - - - 10 - -
99 - - - - - 52 - 10 - - - - 1 - -
36 - - - - 17 28 - 22 - - 10

113 _ _ _ 1 37 16 _ 27 - - - - 9 - -
70 6 47 1 2 24 24 - 59 - - - 2 26 - 17
82 3 4 6 7 10 63 9 - 9 - 6 - - 5 - 3
48 16 12 5 5 23 8 2 6 1 - 11 - - 24 - 12
77 17 30 27 6 28 23 10 4 - 52 7 2 16 ~ -

21 _ 21 9 20 150 22 10 15 4 4 6 - 2 15 - 2 3
156 3 3 8 88 13 16 4 31 - 13 8 9 36 17 3 3 5

3 2 29 29 1 10 3 28 39 9 2 8 1 - 48 2 7
_ 10 3 0 3 48 2 3 3 6 - - 29 9 3 9 - 4 5
- 2 5 17 6 1 6 6 35 - 17 2 4 85 2 4 2 6 1 6 6

9 _ _ 3 8 3 35 42 2 2 _ 13 2 8 19 5 37 11 27
3 5 9 1 46 4 - 44 2 4 59 7 5 22 16 - 2 5 7

_ 2 5 5 2 1 54 5 - 24 - 9 15 15 12 8 2 33
- 6 3 - 37 7 2 - - 7 8 1 8 - 108 20 - 2 7 7
- 21 2 7 18 6 6 6 - 73 - 75 4 7 5 57 13 11 51

_ 9 3 11 16 _ _ 3 5 _ 4 - 261 130 - 41 21
- 2 4 7 27 - 63 - - 3 5 - 1 - 2 7 2 11 - 3 5 2 7
_ _ _ _ 2 8 - - 61 - 4 1 5 - 147 3 - 12 -
_ 15 _ _ 4 8 - - - - 2 - 3 30 - 3 7 2 31
- i3 1 - 9 7 - - 10 0 - 182 - 8 9 3 3 - 6 6 8

_ 111 _ _ 27 _ _ _ _ 2 - 3 2 5 11 - - -
_ _ - - - - - 16 - - - 8 3 - 8 5 7
_ - 12 - 7 3 - - 2 - 11 - - - - - 2
- - - - - - - 98 - - - 6 8 2 13 - - -
- - - - - - - 41 8 *•

- - - - - - - 44 - - 2 - ~ - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts,as well as the value of room, board, or other perquisites provided in addition to cash wages.
NOTE: Data for licensed practical nurses in State and local government hospitals in Denver-Boulder, Houston, Memphis, Miami, Milwaukee, Portland, and Seattle-Everett did not meet 

publication criteria.
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Table 11. Earnings distribution: Medical technologists
(D istribution o f fu ll-tim e medical technologists in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23  selected areas, August 1975 and January 1976)

A ll hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS.................. 2 5 9 4 9 4 1 , 0 0 1 199 2 , 0 5 6 4 8 3 4 0 9 491 1 , 0 6 2 5 5 2 3 5 9 1 , 3 1 4 2 1 7 361 5 2 8 4 2 0 1 , 9 3 4 67 7 2 4 3 51 1 9 0 3 259 541
AVERAGE HOURLY EARNINGS. • • • . . . $ 5 . 1 1 $ 5 . 9 5 $ 5 . 5 5 $ 5 . 1 6 $ 5 . 7 0 $ 5 . 5 0 $ 5 . 0 0 $ 5 . 4 5 $ 6 . 2 4 $ 5 . 0 0 $ 5 . 4 4 $ 7 . 2 9 $ 5 .  18 $ 5 . 3 4 $ 5 . 7 8 $ 5 . 9 0 $ 7 . 1 1 S 5 . 2 9 $ 6 . 3 2 $ 5 . 0 9 $ 7 . 8 7 $ 5 . 6 8 $ 5 . 6 3

UNDER $ 4 . 0 0 . . . . 4 - - - 12 - 1 3 - 10 1 - 3 - - - - - - 41 - - -

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . . . 2 - 4 13 14 4 3 _ _ 20 _ _ _ 4 _ _ _ 10 _ 5 _ _ _
$ 4 . 1 0 AND UNDER $ 4 . 2 0 . . . 1 - 12 6 3 2 19 2 - 1 - - 1 5 - - - 6 - 6 - - -
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . . 5 - 8 8 4 - 4 1 - 12 1 10 - 2 - - - 7 - 9 - - -
$ 4 . 3 0 AND UNDER $ 4 . 4 0 . . . 4 2 12 10 - 1 5 - - 19 4 - 1 6 - - - 15 - 4 - - 7
$ 4 . 4 0 AND UNDER $ 4 . 5 0 . . . 10 _ 46 - 2 - 16 1 - 28 9 - 1 9 2 - - 14 - 5 ' - 2

$ 4 . 5 0 AND UNDER $ 4 . 6 0 . . . 12 10 21 11 27 4 26 1 _ 39 10 _ 24 7 _ _ 6 16 _ 11 - 4 6
$ 4 . 6 0 AND UNDER $ 4 . 7 0 . . . 23 - 49 15 19 10 42 16 - 4 3 15 - 5 13 - 11 - 29 4 23 - - 2
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . . 18 6 59 6 10 12 29 2 5 15 52 14 - 7 12 2 - - 26 2 28 - 10 12
$ 4 . 8 0 AND UNDER $ 4 . 9 0 . . . 14 - 54 9 62 21 36 7 6 48 40 - 37 23 4 5 - 44 2 43 - 2 14
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . 38 11 55 8 100 11 41 48 - 45 10 - 12 39 4 3 - 57 - 3 2 - 13 24

$ 5 . 0 0 AND UNDER $ 5 . 1 0 . . . 15 9 43 13 120 14 29 30 4 4 3 19 _ 8 16 6 4 8 3 50 5 56 _ 16 29
$ 5 . 1 0 AND UNDER $ 5 . 2 0 . . . 22 - 4 6 8 7 4 44 24 36 - 2 3 22 - 27 31 5 0 10 5 59 3 3 4 - 6 32
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . . . 10 53 54 14 2 0 5 25 23 3 5 27 29 21 - 19 25 21 20 - 22 4 3 5 - 9 42
$ 5 . 3 0 AND UNDER $ 5 . 4 0 . . . 14 9 57 8 88 28 24 4 6 7 12 20 - 11 10 3 2 22 6 41 - 13 - 11 31
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . . . 7 34 4 5 3 180 34 22 23 32 21 16 10 11 22 39 2 4 11 59 3 57 - 12 48

$ 5 . 5 0 AND UNDER $ 5 . 6 0 . . . 5 39 19 6 102 101 18 45 33 11 13 _ 12 11 45 20 8 31 - 20 - 21 50
$ 5 . 6 0 AND UNDER $ 5 . 7 0 . . . 22 39 38 7 182 9 13 11 43 14 18 - 13 32 36 22 8 3 5 8 6 - 23 30
$ 5 . 7 0 AND UNDER $ 5 . 8 0 . . . 7 2 0 46 8 107 40 21 38 63 16 2 5 33 5 13 49 28 4 45 1 26 - 6 29
$ 5 . 8 0 AND UNDER $ 5 . 9 0 . . . 6 33 17 6 110 31 5 20 61 2 16 - 1 5 3 8 17 8 37 2 9 - 32 9
$ 5 . 9 0 AND UNDER $ 6 . 0 0 . . . 4 2 7 4 3 3 63 30 3 11 81 19 18 4 5 21 14 9 11 13 11 15 - 25 38

$ 6 . 0 0 AND UNDER $ 6 . 1 0 . . . 2 16 36 12 67 12 1 29 103 30 7 43 2 19 36 21 24 14 3 12 _ 24 28
$ 6 . 1 0 AND UNDER $ 6 . 2 0 . . . 2 15 17 8 86 15 1 16 35 5 6 9 - - 41 8 64 4 19 4 - 7 6
$ 6 . 2 0 AND UNDER $ 6 . 3 0 . .  . - 27 10 10 71 11 3 11 88 2 8 45 - 20 15 31 117 7 23 2 - 2 12
$ 6 . 3 0 AND UNDER $ 6 . 4 0 . . . 3 2 3 43 - 58 4 - 11 70 - 5 28 2 - 59 34 82 3 11 1 2 20 8
$ 6 . 4 0 AND UNDER $ 6 . 5 0 . . . 2 5 8 6 27 16 - 9 71 1 * 51 2 4 15 7 82 9 40 - - 8 23

$ 6 . 5 0 AND UNDER $ 6 . 6 0 . . . 1 13 14 - 7 8 - - 4 33 7 29 123 _ 5 1 14 90 2 22 7 6 8 29
$ 6 . 6 0 AND UNDER $ 6 . 7 0 . . . - 2 5 11 - 20 4 - 5 6 4 - 1 19 2 - 1 4 77 4 8 - 19 - 2
$ 6 . 7 0 AND UNDER $ 6 . 6 0 . . . - 13 18 - 2 2 - - 5 78 - 10 21 1 4 6 9 118 3 60 1 63 - 11
$ 6 . 8 0 AND UNDER $ 6 . 9 0 . . . 3 3 2 10 - 54 - - - 27 - 1 60 1 1 - 4 90 1 4 - 15 - -
$ 6 . 9 0 AND UNDER $ 7 . 0 0 . . . - 7 31 1 18 - 2 18 - 60 - 1 6 - 72 1 ~ 1 23 - 7

$ 7 . 0 0 AND UNDER $ 7 . 1 0 . . . 3 5 _ _ 2 _ _ _ 7 _ _ 24 1 _ 6 24 95 2 6 _ 39 2
$ 7 .  10 AND UNDER $ 7 . 2 0 . . . - 4 6 - 17 - - - 16 - - 44 1 - - 11 6 5 1 - 2 46 - -
$ 7 . 2 0 AND UNDER $ 7 . 3 0 . . . - 2 30 - 6 - - - 34 - - 31 2 1 - _ 1 2 8 1 1 2 30 - 3
$ 7 . 3 0 AND UNDER $ 7 . 4 0 . . . . . . . . . . . - - - - 1 - - - 3 - - 69 - - - 5 55 1 - 1 29 - 1
$ 7 . 4 0 AND UNDER $ 7 . 5 0 . . . - 2 _ 1 - - 3 - - 46 - - 142 3 - - 7 - 4

$ 7 . 5 0 AND UNDER $ 7 . 6 0 . . . # • • • - _ 1 _ 14 _ _ _ 4 _ _ 38 _ _ _ _ 113 _ _ _ 45 _ _
$ 7 . 6 0 AND UNDER $ 7 . 7 0 . . . - 1 3 8 - - - - - 3 - - 3 2 - - - 6 69 1 1 - 18 _ -
$ 7 . 7 0 AND UNDER $ 7 . 8 0 . . . - 8 - - - - - - 6 - - 9 5 - _ - - 75 1 _ - 13 _ _
$ 7 . 8 0 AND UNDER $ 7 . 9 0 . . . - 2 - - 2 - - - 2 7 - - 8 0 - - - - 34 - - - 31 - -
$ 7 . 9 0 AND UNDER $ 8 . 0 0 . . . • • • . . . •  • - - * - 4 - - - - - - 7 - - - 28 - ~ - 87 - '

$ 8 . 0 0 AND UNDER $ 8 . 1 0 . . . • .  ■ _ _ _ 2 _ _ - _ _ _ 44 _ _ _ 3 38 _ _ _ 46 _
$ 8 . 1 0 AND UNDER $ 8 . 2 0 . . . . . . .  . . .  . - - - - - - - - - - - 189 - - - _ 46 2 - - 28 - _
$ 8 . 2 0 AND UNDER $ 8 . 3 0 . . . . .  . .  .  . .  . - - - - 2 - - - - - - 6 - - - - 12 - - - 134 - -
$ 8 . 3 0 AND UNDER $ 8 . 4 0 . . . . . . . .  . .  . - - - - - - - - - - - 8 - - - - 21 1 - - 81 - -
$ 8 . 4 0 AND UNDER $ 8 . 5 0 . . . • • • . . . • • - - - - - - - - 6 - * - - 20 - - - 19 - -

$ 8 . 5 0 AND 0 7 E R . • - 2 - - 20 - - - - - 79 - * - - 107 - - - 122 - -

See footnotes at end o f table.
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Table 11. Earnings distribution: Medical technologists — Continued
(D istribution o f fu ll-tim e medical technologists in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23  selected areas, August 1975 and January 1976)

Nongovernment hospitals

Hourly earnings'
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF HORKERS.................. 12 2 3 4 8 9 3 6 166 1 , 7 4 9 3 8 7 3 1 8 3 8 3 8 7 5 4 3 0 2 9 2 1 , 0 0 0 1 4 2 2 7 7 4 7 2 3 1 6 1 , 5 9 9 6 7 0 24 3 4 6 9 6 6 8 191 45 3
AVERAGE HOURLY EARNINGS. • — .  .  . $ 5 . 0 2 $ 5 . 9 4 $ 5 . 5 3 $ 5 . 0 2 $ 5 . 6 1 $ 5 . 5 4 $ 5 . 0 1 $ 5 . 4 8 $ 6 . 1 8 $ 4 . 8 9 $ 5 . 5 3 $ 7 . 2 0 $ 5 . 3 0 $ 5 . 2 7 $ 5 . 7 3 $ 5 . 6 5 $ 7 .  13 $ 5 . 2 8 $ 6 . 3 2 $ 5 . 0 6 $ 7 . 8 3 $ 5 . 7 9 $ 5 . 6 0

UNDER $ 4 . 0 0 ............ 4 - - - 12 - - 1 - 10 1 - 2 - - - - - 38 - - -

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . . . 2 - 4 13 14 _ 3 _ _ 20 - _ _ 2 - - - 10 - 5 - - -
$ 4 . 1 0 AND UNDER $ 4 . 2 0 . . . 1 - 12 6 3 - 19 2 - - - - - 5 - - - 6 - 6 - - -
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . . 5 - 8 8 4 - 3 1 - 12 1 10 - 2 - - - 7 - 9 - - -
$ 4 . 3 0 AND UNDER $ 4 . 4 0 . . . 4 - 9 10 - - 4 - - 17 3 - - 6 - - - 15 - 3 - - 7
$ 4 . 4 0 AND UNDER $ 4 . 5 0 . . . 8 - 46 - 2 - 6 1 - 28 9 - 1 8 2 - “ 14 " 3 ~ " 2

$ 4 . 5 0 AND UNDER $ 4 . 6 0 . . . 7 _ 16 11 27 2 12 1 _ 29 10 - _ 7 _ _ 6 16 - 11 - - 6
$ 4 . 6 0 AND UNDER $ 4 . 7 0 .  . . 4 - 48 15 19 5 30 15 - 41 4 - 5 13 - 11 - 29 4 23 - - 2
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . . 11 - 59 6 9 10 26 2 15 43 13 - 7 12 2 - - 26 2 27 - - 12
$ 4 . 8 0 AND UNDER $ 4 . 9 0 . . . 10 - 54 7 50 20 28 7 6 44 22 - 23 20 4 5 - 44 2 42 - 2 14
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . 10 4 51 8 88 6 35 28 - 38 5 - 10 29 4 3 57 “ 30 “ 12 24

$ 5 . 0 0 AND UNDER $ 5 . 1 0 . . . 11 3 43 13 91 14 23 23 4 36 5 _ 4 16 6 4 8 3 50 5 52 - 8 23
$ 5 .  10 AND UNDER $ 5 . 2 0 . . . 8 - 44 6 70 44 19 35 - 16 21 - 22 17 5 0 9 5 59 3 34 - 5 20
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . . . 8 35 53 13 169 20 19 24 27 17 18 - 14 24 21 19 - 22 4 29 - 2 40
$ 5 . 3 0 AND UNDER $ 5 . 4 0 . . . 1 7 57 5 84 23 21 4 6 4 12 17 - 8 10 32 21 5 41 - 13 - 10 29
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . . . 6 3 2 41 3 146 29 18 18 27 12 16 10 6 10 39 24 10 59 3 54 6 32

$ 5 . 5 0 AND UNDER $ 5 . 6 0 . . . 3 2 5 19 3 100 55 15 43 33 10 12 _ 6 10 4 5 16 6 31 - 19 - 16 42
$ 5 . 6 0 AND UNDER $ 5 . 7 0 . . . 2 3 9 33 6 160 9 13 11 33 12 13 - 12 20 3 0 22 7 3 5 8 5 - 17 30
$ 5 . 7 0 AND UNDER $ 5 . 8 0 . . . 3 2 0 35 8 105 37 13 31 59 9 2 5 33 3 13 43 18 1 43 1 2 4 - 5 18
$ 5 . 8 0 AND UNDER $ 5 . 9 0 . . . 3 21 17 5 98 30 5 12 61 2 16 - 1 5 38 15 6 36 2 9 - 15 9
$ 5 . 9 0 AND UNDER $ 6 . 0 0 . . . 4 2 5 40 3 59 30 3 11 65 10 18 4 4 15 10 9 10 13 11 6 ~ 25 29

$ 6 . 0 0 AND UNDER $ 6 . 1 0 . . . 2 16 25 6 61 4 1 27 7 8 3 7 43 2 19 36 13 22 14 3 9 - 24 28
$ 6 . 1 0 AND UNDER $ 6 . 2 0 . . . 1 15 17 4 68 14 1 12 33 - 4 7 - - 31 8 61 4 19 4 - 6 4
$ 6 . 2 0 AND UNDER $ 6 . 3 0 . . . - 15 9 5 70 11 1 11 73 2 8 45 - 2 15 27 49 6 23 2 - 2 10
$ 6 . 3 0 AND UNDER $ 6 . 4 0 . . . - 2 3 40 - 58 4 - 5 60 - 3 28 2 - 31 26 79 3 11 - - 20 8
$ 6 . 4 0 AND UNDER $ 6 . 5 0 . . . - 4 8 1 2 5 16 - 7 52 - - 51 2 4 15 7 42 9 40 ~ * 8 23

$ 6 . 5 0 AND UNDER $ 6 . 6 0 . . . 1 13 6 _ 50 _ _ 4 32 7 29 61 - 2 1 9 88 1 22 1 2 8 24
$ 6 . 6 0 AND UNDER $ 6 . 7 0 . . . - 17 11 - 17 4 - 1 56 - 1 18 2 1 4 66 4 8 - 17 - 2
$ 6 . 7 0 AND UNDER $ 6 . 8 0 . . . - 9 18 - 16 - - 2 72 - 10 21 1 4 6 1 11 7 3 60 1 63 - 8
$ 6 . 8 0 AND UNDER $ 6 . 9 0 . . . - 6 10 - 47 - - - 2 5 - 1 55 1 - - 1 66 1 4 - 2 - -

$ 6 . 9 0 AND UNDER $ 7 . 0 0 . . . - 5 31 1 17 - 2 5 - 24 - 1 4 - 58 1 “ 1 20

$ 7 . 0 0 AND UNDER $ 7 . 1 0 . . . 3 5 _ _ 2 _ _ - 5 _ _ 24 1 _ 6 _ 85 2 6 - 39 - 2
$ 7 . 1 0 AND UNDER $ 7 . 2 0 . . . - 4 6 - 4 - - - 2 - - 38 1 - - - 44 1 - 2 19 - -

$ 7 . 2 0 AND UNDER $ 7 . 3 0 . . . - 1 30 - 1 - - - 32 - - 31 2 1 - - 1 0 4 1 1 1 30 - -

$ 7 . 3 0 AND UNDER $ 7 . 4 0 . . . . . . . . .  .  • - - - - - - - - 2 - - 27 - - - - 48 1 - - 23 - 1
$ 7 . 4 0 AND UNDER $ 7 . 5 0 . . . - 2 - - 1 - - - 2 - - 46 - - - - 128 1 ” 5 4

$ 7 . 5 0 AND UNDER $ 7 . 6 0 . . . . • .  .  . . . . - _ _ _ 2 _ _ _ 4 _ _ 38 _ _ - _ 108 - - - 22 - -

$ 7 . 6 0 AND UNDER $ 7 . 7 0 . . . . • . . . . .  . - - 36 - - - - - 2 - - 32 - - - - 6 5 1 1 - 16 - -

$ 7 . 7 0 AND UNDER $ 7 . 8 0 . . . . .  • . . . .  • - - - - - - - - 6 - - 70 - - - - 70 1 - - 11 - -

$ 7 . 8 0 AND UNDER $ 7 . 9 0 . . . - 2 - - - - - - - - - 80 - - - - 24 - - - 22 - -

$ 7 . 9 0 AND UNDER $ 8 . 0 0 . . . - — . . . - ~ - - - - * - ~ 7 - - - - 24 - • 78

$ 8 . 0 0 AND UNDER $ 8 . 1 0 . . . • .  . . •  •  . - _ _ _ _ _ _ • _ _ - 44 _ _ _ _ 31 - - - 22 - -

$ 8 . 1 0 AND UNDER $ 8 . 2 0 . . . . . .  • . .  •  • - - - - - - - - - - - 96 - - - - 37 2 - - 28 - -

$ 8 . 2 0 AND UNDER $ 8 . 3 0 . . . . . . . . . . . - - - - - - - - - - - 6 - - - - 7 - - - 90 - -

$ 8 . 3 0 AND UNDER $ 8 . 4 0 . . . . •  .  . . .  . . - - - - - - - - - - - 6 - - - - 17 1 - - 67 - -

$ 8 . 4 0 AND UNDER $ 8 . 5 0 . . . • — . . . ~ - - - - - - - 6 - - 4 - - 5 - ~

$ 8 . 5 0 AND OVER.. ..................... • . . . . . . . - - - - - - ~ - - - - 39 - - - - 96 - - - 87 - -

See footnotes at end o f table.
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Table 11. Earnings distribution: Medical technologists — Continued
(Distribution o f full-tim e medical technologists in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23  selected areas,
August 1975 and January 1976)

State and local government hospitals
Hourly earnings1

Atlanta Boston Chicago Detroit Houston Los
Angeles

Minne
apolis

New
York

Phila
delphia

St.
Louis

San
Fran
cisco

Wash
ington

RUBBER OF HORKERS........................................ 137 6 5 3 0 7 187 122 3 1 4 10 4 3 3 5 7 4 2 2 3 5 88
AVERAGE HOURLY EARHIHGS........................ $ 5 . 2 0 $ 5 . 7 5 $ 6 . 2 2 $ 6 . 5 6 $ 5 . 4 0 $ 7 . 5 8 $ 6 . 6 6 $ 7 . 0 0 $ 6 . 4 2 $ 5 . 4 2 $ 7 . 9 9 $ 5 . 8 0

UNDER $ 4 . 0 0 ......................................................... - - - - - - - - - 3 - -

$ 4 . 0 0 AND UNDER $ 4 . 1 0 ............................. _ _ - _ - _ _ _ _ _ _ _
$ 4 . 1 0 AND UNDER $ 4 . 2 0 ............................. - - - - 1 - - - - - - -
$ 4 .  20 AND UNDER $ 4 . 3 0 ............................. - - - - - - - - - - - -
$ 4 . 3 0 AND UNDER $ 4 . 4 0 ............................. - 3 - - 2 - - - - 1 - -
$ 4 . 4 0 AND UNDER $ 4 . 5 0 ............................. 2 ~ - - - - - - * 2 - -

$ 4 . 5 0 AND UNDER $ 4 . 6 0 ............................. 5 5 _ _ 10 - _ - _ _ _ _
$ 4 . 6 0 AND UNDER $ 4 . 7 0 ............................. 19 1 - - 2 - - - - - - -
$ 4 . 7 0 AND UNDER $ 4 . 8 0 ............................. 7 - 1 - 9 - - - - 1 - -
$ 4 . 8 0 AND UNDER $ 4 . 9 0 ............................. 4 - 12 - 4 - - - - 1 - -
$ 4 . 9 0 AND UNDER $ 5 * 0 0 * • • • • • • • • • • 28 4 12 - 7 - - - - 2 - -

$ 5 . 0 0 AND UNDER $ 5 . 1 0 ............................. 4 _ 29 _ 7 _ _ _ 4 _ 6
$ 5 . 1 0 AND UNDER $ 5 . 2 0 ............................. 14 2 4 - 7 - 1 - - - - 12
$ 5 . 2 0 AND UNDER $ 5 . 3 0 ............................. 2 1 3 6 - 12 - 1 - - 6 _ 2
$ 5 . 3 0 AND UNDER $ 5 . 4 0 ............................. 13 - 4 3 - - 1 1 - - - 2
$ 5 . 4 0 AND UNDER $ 5 . 5 0 ............................. 1 4 34 5 9 - - 1 - 3 - 16

$ 5 . 5 0 AND 0 NDER $ 5 . 6 0  . . . .  . ............ * 2 _ 2 _ 1 _ 4 2 _ 1 _ 8
$ 5 . 6 0 AND UNDER $ 5 . 7 0 ............................. 2 0 5 2 2 10 2 - - 1 - 1 - -
$ 5 . 7 0 AND UNDER $ 5 . 8 0 ......................... . 4 11 2 4 7 - 10 3 2 2 _ 11
$ 5 . 8 0 AND UNDER $ 5 . 9 0 . . . « .................. 3 - 12 - - - 2 2 1 - - -
$ 5 . 9 0 AND UNDER $ 6 . 0 0 . . . * « « . . * * * - 3 4 16 9 - - 1 - 9 - 9

$ 6 . 0 0 AND UNDER $ 6 . 1 0 . . • • • • « • . .  « _ 11 6 25 27 _ 8 2 _ 3 _ _
$ 6 .  10 AND UNDER $ 6 . 2 0 .................. • • • • 1 - 18 2 5 2 - 3 - - - 2
$ 6 . 2 0 AND UNDER $ 6 . 3 0 ............ .. - 1 1 15 - - 4 68 1 - - 2
$ 6 . 3 0 AND UNDER $ 6 . 4 0 ............................. 3 3 - 10 - - 8 3 - 1 2 -
$ 6 . 4 0 AND UNDER $ 6 . 5 0 ............................. 2 - 2 19 1 - - 40 - - - -

$ 6 . 5 0 AND U NDER $ 6 . 6 0 *  • • • ............ • • - 8 2 8 1 _ 62 5 2 1 _ 4 5
$ 6 . 6 0 AND UNDER $ 6 . 7 0 * . * * * * * . * * . - - 3 8 - 1 - 11 - - 2 -
$ 6 . 7 0 AND 0 NDER $ 6 . 8 0 . . . * . . . « * « . - - 6 6 - - 8 1 - - _ 3
$ 6 . 8 0 AND UNDER $ 6 . 9 0 ............................. 3 - 7 2 - 5 3 24 - - 13 -
$ 6 . 9 0 AND UNDER $ 7 . 0 0 ............................. - - 1 13 36 - 14 - - 3 7

$ 7 . 0 0 AND UNDER $ 7 . 1 0 ....................  .  .  . _ - _ 2 _ _ 24 10 _ _ _ _
$ 7 . 1 0 AND UNDER $ 7 . 2 0 ............................. - - 13 14 - 6 11 21 - - 27 -
$ 7 . 2 0 AND UN DER $ 7 . 3 0 .  .  .  .................... - - 5 2 - - - 24 - 1 _ 3
$ 7 . 3 0 AND UNDER $ 7 . 4 0 . . ............... .. - - 1 1 - 42 5 7 - 1 6 -
$ 7 . 4 0 AND UNDER $ 7 . 5 0 ............................. - - - 1 - - - 14 2 - 2 -

$ 7 . 5 0 AND UNDER $ 7 . 6 0 . . . . . . . . . . . _ 1 12 _ _ _ _ 5 _ _ 23
$ 7 . 6 0 AND UNEER $ 7 . 7 0 . . . # . « * . * * • - 2 - 1 - - 6 4 - - 2 -
$ 7 . 7 0 AND UNDER $ 7 . 8 0 ............................. - - - - - 25 - 5 - - 2 -
$ 7 . 8 0 AND UNDER $ 7 . 9 0 ............................. - - 2 27 - - - 10 - - 9 -
$ 7 . 9 0 AND UNDER $ 8 . 0 0 . . . . . . . . . . . - 4 - ~ - - 4 - - 9 -

$ 8 . 0 0 AND UNDER $ 8 . 1 0 . . . . . . . . . . . _ _ 2 _ - _ 3 7 _ _ 2 4
$ 8 . 1 0 AND UNDER $ 8 . 2 0 ............................. - - - - - 9 3 - 9 - - - -
$ 8 . 2 0 AND UNDER $ 8 . 3 0 . . . .  . . . . .  . . - - 2 - - - - 5 - - 44 _
$ 8 . 3 0 AND UNDER $ 8 . 4 0 ............ .. .............. - - - - - 2 - 4 - - 14 -
$ 8 . 4 0 AND UNDER $ 8 . 5 0 . . . .  . . . . . . . - - - ~ 16 - - 14 ~

$ 8 . 5 0 AND OVER................................................. * - 20 - - 40 - 11 - - 35 -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites provided 
in addition to cash wages.

NO TE: Data fo r medical technologists in State and local government hospitals in Baltim ore, Buffalo, Cleveland, Dallas-Fort W orth , Denver-Boulder,
Kansas C ity, Memphis, Miami, M ilwaukee, Portland, and Seattle-Everett did not meet publication criteria.
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Table 12. Earnings distribution: Physical therapists
(D istribution o f fu ll-tim e physical therapists in nongovernment and State and local government hospitals by straight-time hourly earnings,1 2 3  selected areas, August 1975 and January 1976)

All hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS......................................... 52 6 8 3 6 4 50 237 67 70 11 0 77 57 57 3 2 8 20 42 6 6 111 3 6 7 13 0 74 97 10 7 6 5 105
AVERAGE HOURLY EARNINGS........................ $ 5 . 3 4 $ 5 . 9 5 $ 5 . 3 8 $ 5 . 8 6 $ 5 . 8 3 $ 5 . 9 8 $ 5 . 0 4 $ 5 . 4 6 $ 6 . 4 4 $ 5 . 4 8 $ 5 . 5 3 $ 6 . 4 7 $ 5 . 5 7 $ 6 . 0 0 $ 6 . 0 1 $ 5 . 6 9 $ 7 .  14 $ 5 . 9 2 $ 6 . 6 4 $ 4 . 8 8 $ 7 . 1 3 $ 5 . 8 1 $ 5 . 9 7

UNDER $ 4 . 0 0 .......................................................... - - - - - - 3 - - - - - - - - - 9 - - 9 - - -

$ 4 . 0 0  AND UNDER $ 4 . 1 0 .............................. - - _ _ - _ _ _ - _ 1 - _ - - - - - - - - - -
$ 4 . 1 0  AND UNDER $ 4 . 2 0 .............................. - - - - - - - - - - - - - - - - - - - - - - -
$ 4 . 2 0  AND UNDER $ 4 . 3 0 .............................. - - 2 - 2 - - - - - - - - - - - - - - 2 - - -
$ 4 . 3 0  AND UNDER $ 4 . 4 0 .............................. - - - - 2 - - - - 1 2 - - - - - - - - 1 - - -
$ 4 . 4 0  AND UNDER $ 4 . 5 0 .............................. 1 1 2 - - - 1 “ 2 “ - ~ 4 ~

$ 4 . 5 0  AND UNDER $ 4 . 6 0 .............................. 5 _ 11 - 6 _ 1 _ _ 2 _ - _ _ - _ - 4 - 2 - - -
$ 4 . 6 0  AND UNDER $ 4 . 7 0 .............................. 4 - 20 - - - 4 - - 11 3 - - - - - - - - 9 - 2 -
$ 4 . 7 0  AND UNDER $ 4 . 8 0 .............................. 5 - 22 3 - - 1 - - - 1 - - 1 - - - - - 15 - - -
$ 4 . 8 0  ASD UNDER $ 4 . 9 0 .............................. 5 - 20 1 1 - 21 5 - - 2 - - - - - - - - 10 - - -
$ 4 . 9 0  AND UNDER $ 5 . 0 0 .............................. 5 5 4 8 - 14 “ 5 11 - 8 1 " - - 2 6 16 “ 1

$ 5 . 0 0  AND UNDER $ 5 . 1 0 .............................. 2 1 15 3 5 _ 14 5 _ 2 2 - _ 2 3 19 - 6 - 6 - 4 12
$ 5 . 1 0  AND UNDER $ 5 . 2 0 .............................. 5 - 5 5 - 11 3 3 8 - 4 3 - 7 4 2 2 - 17 - 11 - 5 4
$ 5 . 2 0  AND UNDER $ 5 . 3 0 .............................. - 14 26 1 7 5 4 13 - 7 4 - - 6 - 7 - 3 - - - 3 5
$ 5 . 3 0  AND UNDER $ 5 . 4 0 .............................. 1 - 14 - 8 1 - 11 - - 4 - 2 - 1 6 24 3 - 2 - 4 1
$ 5 . 4 0  AND UNDER $ 5 . 5 0 .............................. 8 16 11 2 11 4 6 13 - 5 - 5 4 9 1 3 1 7

$ 5 . 5 0  AND UNDER $ 5 . 6 0 .............................. 5 3 3 8 30 4 1 5 _ 1 4 - 4 1 9 10 5 7 - - - 1 6
$ 5 . 6 0  AND UNDER $ 5 . 7 0 .............................. - 2 8 1 12 3 1 7 3 - 1 8 - 4 8 10 5 5 - 4 - 4 4
$ 5 . 7 0  AND UNDER $ 5 . 8 0 ............................. - 3 19 7 9 7 2 7 2 5 4 38 2 2 6 7 10 5 - 4 2 6 14
$ 5 . 8 0  AND UNDER $ 5 . 9 0 .............................. - 2 8 1 17 7 - 2 3 - 1 9 1 - 8 3 1 12 - 1 1 3 9
$ 5 . 9 0  AND UNDER $ 6 . 0 0 .............................. - 2 15 2 13 10 1 10 6 - 4 11 2 2 2 3 2 6 4 ~ “ 5 4

$ 6 . 0 0  AND UNDER $ 6 . 1 0 .............................. 1 3 18 4 12 4 - 7 8 2 4 55 1 1 4 6 19 6 5 - 2 5 3
$ 6 . 1 0  AND UNDER $ 6 . 2 0 .............................. - - 3 3 9 - - - 4 2 2 9 - - 5 4 3 4 - - - 7 8
$ 6 . 2 0  AND UNDER $ 6 . 3 0 .............................. - 5 8 3 24 2 - 2 14 - 1 5 - 4 - 7 4 5 3 1 - 3 4
$ 6 . 3 0  AND UNDER $ 6 . 4 0 .............................. - - 7 5 10 1 2 2 3 - - 47 - 1 1 1 3 3 4 - 1 3 -
$ 6 . 4 0  AND UNDER $ 6 . 5 0 .............................. 1 - 7 - 4 1 - - 4 - 1 11 - 1 6 - 3 8 - 1 2 4

$ 6 . 5 0  AND UNDER $ 6 . 6 0 .............................. _ _ _ 1 4 1 _ 1 8 _ _ _ _ 2 1 5 _ 4 12 - 2 4 4
$ 6 . 6 0  AND UNDER $ 6 . 7 0 .............................. - - 3 1 4 - - - 1 1 1 25 - - 5 - 8 1 1 1 4 - -
$ 6 . 7 0  AND UNDER $ 6 . 8 0 ............................. - - - - 2 8 - - 4 3 - 17 - - 1 - 42 3 8 - 14 2 1
$ 6 . 8 0  AND UNDER $ 6 . 9 0 ............................. - - 6 - 3 - 1 - 6 - 1 6 - - - 1 9 1 5 - 14 - -
$ 6 . 9 0  AND UNDER $ 7 . 0 0 .............................. - - 2 2 6 - - - 7 2 6 - - * 15 7 5 18 1

$ 7 . 0 0  AND UNDER $ 7 . 1 0 .............................. _ _ 3 _ _ 6 - _ _ _ _ 10 - _ _ 3 3 - 14 - - - 4
$ 7 . 1 0  AND UNDER $ 7 . 2 0 .............................. - 1 5 1 - - - - - - 3 33 - - 2 - 29 - 5 - 3 - -
$ 7 . 2 0  AND UNDER $ 7 . 3 0 .............................. - - - 1 - - - - 4 1 - - 1 2 - - 2 3 - - 5 - -
$ 7 . 3 0  AND UNDER $ 7 . 4 0 .............................. - - - - 4 - - - - - - 4 - - - - 4 - - - 9 - -
$ 7 . 4 0  AND UNDER $ 7 . 5 0 .............................. - “ - - 4 - - - - 16 3 - 2 ~

$ 7 . 5 0  AND UNDER $ 7 . 6 0 .............................. _ _ _ _ - _ _ - 1 _ _ 2 _ _ _ _ 2 4 - - - 8 - -
$ 7 . 6 0  AND UNDER $ 7 . 7 0 .............................. - 2 3 - 3 - - - - - - - - 1 - - 5 3 - - 1 - “
$ 7 . 7 0  AND UNDER $ 7 . 8 0 .............................. - - - - 2 - - - - - - - - - - - 7 - - - 8 - 3
$ 7 . 8 0  AND UNDER $ 7 . 9 0 .............................. - - - - - - - - - - - - - - - - 17 2 - - 7 - -
$ 7 . 9 0  AND UNDER $ 8 . 0 0 .............................. - - " - - 2 - 2 - - - - 2 2 ” - - 5

$ 8 . 0 0  AND UNDER $ 8 . 1 0 .............................. _ _ _ _ 1 _ - _ _ _ _ - _ 1 - _ 6 _ - _ - - -
$ 8 . 1 0  AND UNDER $ 8 . 2 0 .............................. - - - - - - - - - - - 1 - 2 - - 19 1 - - 1 - 2
$ 8 . 2 0  AND UNDER $ 8 . 3 0 .............................. - 2 - - 1 - - - - - - - - - - - 6 1 - - 3 - -
$ 8 . 3 0  AND UNDER $ 8 . 4 0 .............................. - 1 - - - - - - - - - 9 - - - - 4 - - - - - -
$ 8 . 4 0  AND UNDER $ 8 . 5 0 .............................. - ~ - - - - - - - - - 2 “ “ ~ ~

$ 8 . 5 0  AND OVER.................................................. 4 5 - * - - - - - - - - 1 3 - 4 2 1 - - 1 - -

See footnotes at end o f table.
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Table 12. Earnings distribution: Physical therapists — Continued
(D istribution o f fu ll-tim e physical therapists in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23  selected areas, August 1975 and January 1976)

Nongovernment hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port- 
, land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

HUMBER OF RORKERS......................................... 19 52 3 2 9 29 2 1 3 44 55 1 0 6 64 45 52 264 19 32 56 91 3 3 0 12 0 74 88 68 49 96
AVERAGE HOURLY EARNINGS........................ $ 5 . 0 1 $ 5 . 6 0 $ 5 . 3 6 $ 5 . 9 9 $ 5 . 8 2 $ 5 . 9 7 $ 5 . 0 4 $ 5 . 4 5 $ 6 . 4 5 $ 5 . 5 0 $ 5 . 5 2 $ 6 . 4 3 $ 5 . 5 9 $ 6 . 0 9 $ 5 . 9 8 $ 5 . 6 2 $ 7 . 1 9 $ 5 . 8 2 $ 6 .  64 $ 4 . 8 9 $ 7 . 1 6 $ 5 . 9 1 $ 5 . 9 7

UNDER $ 4 . 0 0 .......................................................... - - - - - - - - - - - - - - - - 9 - - 8 - - -

$ 4 . 0 0  AND UNDER $ 4 . 1 0 ............................. _ _ _ _ _ _ - _ _ _ 1 _ _ _ _ _ _ _ _ _ _ _
$ 4 . 1 0  AND UNDER $ 4 . 2 0 ............................. - - - - - - - - - - - - - - - _ - - _ - _ _ _
$ 4 . 2 0  AND UNDER $ 4 . 3 0 ............................. - - 2 - 2 - - - - - - - - - - - - - - 2 - - _
$ 4 . 3 0  AND UNDER $ 4 . 4 0 ............................. - - - - 2 - - - - 1 2 - - - - _ - - _ - - -
$ 4 . 4 0  AND UNDER $ 4 . 5 0 ............................. - 1 2 - “ 1 - - 1 - - - - * - 4 - - - - -

$ 4 . 5 0  AND UNDER $ 4 . 6 0 ............................. 2 _ 11 _ 6 _ 1 _ _ _ _ _ _ _ _ _ 4 _ _ _ _ _
$ 4 . 6 0  AND UNDER $ 4 . 7 0 ............................. 3 - 17 - - - 4 - - 11 3 - - - - - - - - 9 - - -
$ 4 . 7 0  AND UNDER $ 4 . 8 0 ............................. 3 - iis - - - 1 - - - 1 - - 1 - _ - - - 14 - - -
$ 4 . 8 0  AND UNDER $ 4 . 9 0 ............................. 4 - 20 - 1 - 21 5 - - 2 - - - - - - - - 9 - - -
$ 4 . 9 0  AND UNDER $ 5 . 0 0 ............................. - 5 46 14 - 4 11 3 1 - - * - - - 6 - 15 - " 1

$ 5 . 0 0  AND UNDER $ 5 . 1 0 ............................. - 1 15 _ 5 _ 11 5 _ 2 2 _ _ 2 3 19 _ 6 _ 5 _ _ 10
$ 5 . 1 0  AND UNDER $ 5 . 2 0 ............................. 3 - 54 - 1 1 3 1 8 - 4 3 - 6 3 2 2 - 16 - 11 - 4 4
$ 5 . 2 0  AND UNDER $ 5 . 3 0 ............................. - 11 20 - 7 3 3 12 - 6 3 - - 6 - 7 - 3 - - - 1 5
$ 5 . 3 0  AND UNDER $ 5 . 4 0 ............................. 1 - 12 - 4 1 - 11 - - 4 - 2 - 1 6 24 3 - 2 - 4 -
$ 5 . 4 0  AND UNDER $ 5 . 5 0 ............................. 1 15 10 2 8 3 3 12 - - 5 - - 2 4 9 - 1 3 - 1 1
$ 5 . 5 0  AND UNDER $ 5 . 6 0 ............................. _ 3 3 6 2 8 2 1 5 _ 1 4 _ 4 1 9 8 3 6 _ _ _ _ 6
$ 5 . 6 0  AND UNDER $ 5 . 7 0 ............................. - 2 5 - 10 2 1 7 3 - - 8 - 1 8 10 3 5 - 4 - 3 4
$ 5 . 7 0  AND UNDER $ 5 . 8 0 ............................. - 3 17 6 9 4 1 7 2 4 4 36 2 2 2 2 10 5 - 3 - 6 14
$ 5 . 8 0  AND UNDER $ 5 . 9 0 ............................. - 1 8 1 13 7 - 2 1 - 1 9 1 - 8 3 - 12 - 1 1 2 9
$ 5 . 9 0  AND UNDER $ 6 . 0 0 ............................. 1 12 2 13 7 1 9 6 - 4 11 2 1 2 2 - 6 4 - - 4 4

$ 6 . 0 0  AND UNDER $ 6 . 1 0 ............................. 1 3 18 2 10 _ - 7 6 2 4 44 1 1 4 3 18 6 5 _ _ 5 3
$ 6 . 1 0  AND UNDER $ 6 . 2 0 ............................. - - 3 3 6 - - - 4 1 1 9 - - 4 2 3 3 - - 7 6
$ 6 . 2 0  AND UNDER $ 6 . 3 0 ............................. - 3 7 1 2 4 1 - 2 13 - 1 5 - 3 - 5 4 5 3 1 _ 2
$ 6 . 3 0  AND UNDER $ 6 . 4 0 ............................. - - 7 2 8 - 2 2 2 - - 26 - 1 _ 1 3 3 4 _ _ 3 -
$ 6 . 4 0  AND UNDER $ 6 . 5 0 ............................. 1 - 7 - 4 - - - - - - 11 - ~ 1 6 - 2 8 * - 1 2

$ 6 . 5 0  AND UNDER $ 6 . 6 0 ............................. _ _ - _ 4 1 - _ 7 _ _ _ _ 1 1 5 _ 4 12 _ _ 4 4
$ 6 . 6 0  AND UNDER $ 6 . 7 0 ............................. - - 3 1 4 - - - - 1 1 25 - - 1 - 8 - 1 1 1 _ _
$ 6 . 7 0  AND UNDER $ 6 . 8 0 ............................. - - - - 2 4 - - 4 2 - 9 - - 1 - 26 3 8 - 14 2 1
$ 6 . 8 0  AND UNDER $ 6 . 9 0 ............................. - - 6 - 2 - - - 6 - 1 6 - - - 1 8 1 5 - 4 - -
$ 6 . 9 0  AND UNDER $ 7 . 0 0 ............................. - 2 2 6 - - - 6 - 26 - - - 7 7 5 - 18 -

$ 7 . 0 0  AND UNDER $ 7 . 1 0 ............................. - _ 1 _ _ 6 _ _ _ _ _ 9 _ _ _ 3 _ 14 _ _ _ 4
$ 7 . 1 0  AND UNDER $ 7 . 2 0 ............................. - - 5 - - - - - - - 3 17 - - 2 - 29 - 5 - _ _ _
$ 7 . 2 0  AND UNDER $ 7 . 3 0 ............................. - - - 1 - - - - 4 1 - _ 1 2 _ _ 2 3 - - 5 _ _
$ 7 . 3 0  AND UNDER $ 7 . 4 0 ............................. - - - - 4 - - - - - - 4 - - - - 4 - - - 7 - -
$ 7 . 4 0  AND UNDER $ 7 . 5 0 ............................. - - - - 4 - - - - - - - 16 1 - 2 - -

$ 7 . 5 0  AND UNDER $ 7 . 6 0 ............................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 24 _ _ _ 2 _ _
$ 7 . 6 0  AND UNDER $ 7 . 7 0 ............................. - 1 - - 3 - - - - - - - - 1 - - 5 3 - - - - -
$ 7 . 7 0  AND UNDER $ 7 . 8 0 ............................. - - - - 2 - - - - - - - - - - - 7 - - - 8 _ 3
$ 7 . 8 0  AND UNDER $ 7 . 9 0 ............................. - - - - - - - - - - - - - - - - 13 2 - - 6 _ _
$ 7 . 9 0  AND UNDER $ 8 . 0 0 ............................. - - - - - - 2 - - - - - - 22 - * - - 5

$ 8 . 0 0  AND UNDER $ 8 . 1 0 .............................. _ _ _ _ _ _ _ _ _ _ _ _ _ 1 - _ 6 _ _ _ _ _ _
$ 8 . 1 0  AND UNDER $ 8 . 2 0 ............................. - - - - - - - - - - - - _ 2 - - 19 - - - _ _ 2
$ 8 . 2 0  AND UNDER $ 8 . 3 0 ............................. - 2 - - 1 - - - - - - - _ - - _ 6 - - _ _ _ _
$ 8 . 3 0  AND UNDER $ 8 . 4 0 ............................. - - - - - - - - - - - 9 - - - - 4 - - _ _ _ _
$ 8 . 4 0  AND UNDER $ 8 . 5 0 ............................. - - - - - - - - - - - - - 2 - - - - -

$ 8 . 5 0  AND OVER.................................................. - - - - - * - - - - - - - 1 3 - 42 - - - - - -

See footnotes at end o f table.
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Table 12. Earnings distribution: Physical therapists — Continued
(Distribution o f full-time physical therapists in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and
January 1976)

State and local government hospitals

Hourly earnings1
Atlanta Balti

more
Boston Chicago Cleve

land
Dallas Los

Angeles
Minne
apolis

New
York

Phila- , 
delphia

St.
Louis

San
Fran
cisco

Seattle Wash
ington

HUMBER OF RORKERS................ 33 16 35 24 23 15 64 20 37 10 9 39 16 9
AVERAGE HOURLY EARNINGS. $ 5 . 5 4 $ 7 . 0 8 $ 5 . 5 8 $ 5 .9 1 $ 6 . 0 0 $ 5 . 0 3 $ 6 . 6 5 $ 6 . 0 0 $ 6 . 7 2 $ 7 . 0 6 $ 4 . 7 2 $ 7 .0 9 $ 5 . 5 0 $ 5 . 9 2

UNDER

©ow

- - - - - 3 - - - - 1 - - -

$ 4 . 0 0 AND UNDBR $ 4 . 1 0 . . . - _ _ _ _ - _ - - _ _ _ _
$ 4 . 1 0 AND UNDER $ 4 . 2 0 . . . - - - - - - - - - - - - - -
$ 4 . 2 0 AND UNDBR $ 4 . 3 0 . . . - - - - - - - - - - - - - -
$ 4 . 3 0 AND UNDER $ 4 . 4 0 . . . - - - - - - - - - - 1 - - -
$ 4 . 4 0 AND UNDBR $ 4 . 5 0 . . . 1 - - - - - - - - - - - -

$ 4 . 5 0 AND UNDER $ 4 . 6 0 . . . 3 - - _ _ _ _ _ _ _ 2 _ _ _
$ 4 . 6 0 AND UNDBR $ 4 . 7 0 . . . 1 - 3 - - - - - - - - - 2 -
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . . 2 - 6 - - - - - - - 1 - - -
$ 4 . 8 0 AND UNDBR $ 4 . 9 0 . . . 1 - - - - - - - - - 1 - - -
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . 5 • 2 - - 1 2 - - 1 - - -

$ 5 . 0 0 AND UNDER $ 5 . 1 0 . . . 2 _ _ _ _ 3 _ _ _ _ 1 _ 4 2
$ 5 . 1 0 AND UNDER $ 5 . 2 0 . . . 2 - 1 - - 2 - - - 1 - - 1 -
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . . . - 3 6 - 2 1 - - - - - - 2 -
$ 5 . 3 0 AND UNDBR $ 5 . 4 0 . . . - - 2 4 - - - - - - - - - 1
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . . . 7 1 1 3 1 3 - - - - - - - -

$ 5 . 5 0 AND UNDER $ 5 . 6 0 . . . 5 _ _ 2 2 _ _ 2 2 1 _ 1 _

$ 5 . 6 0 AND UNDER $ 5 . 7 0 . . . - - 3 2 1 - - - 2 - - - 1 -
$ 5 . 7 0 AND UNDER $ 5 . 8 0 . . . - - 2 - 3 1 2 5 - - 1 2 - -
$ 5 . 8 0 AND UNDER $ 5 . 9 0 . . . - 1 - 4 - - - - 1 - - - 1 -
$ 5 . 9 0 AND UNDER $ 6 . 0 0 . . . - 1 3 - 3 - - 1 2 - - - 1 -

$ 6 . 0 0 AND UNDER $ 6 . 1 0 . . . _ _ _ 2 4 _ 11 3 1 _ 2 - _

$ 6 . 1 0 AND UNDER $ 6 . 2 0 . . . - - - 3 - - - 2 - 1 - - - 2
$ 6 . 2 0 AND UNDER $ 6 . 3 0 . . . - 2 1 - 1 - - 2 - - - - 1 2
$ 6 . 3 0 AND UNDER $ 6 . 4 0 . . . - - - 2 1 - 21 - - - - 1 - -
$ 6 . 4 0 AND UNDER $ 6 . 5 0 . . . - - 1 - - - 1 - 1 1 2

$ 6 . 5 0 AND UNDER $ 6 . 6 0 . . . - - _ _ _ _ _ _ _ _ 2 _ _

$ 6 . 6 0 AND UNDER $ 6 . 7 0 . . . - - - - - - - - 1 - 3 - -
$ 6 . 7 0 AND UNDER $ 6 . 8 0 . . . - - - - 4 - 8 - 16 - - - - -
$ 6 . 8 0 AND UNDER $ 6 . 9 0 . . . - - - 1 - 1 - - 1 - - 10 - -
$ 6 . 9 0 AND UNDER $ 7 . 0 0 . . . - - - - - - - - 8 - - - 1 -

$ 7 . 0 0 AND UNDER $ 7 . 1 0 . . . - 2 _ _ _ 1 3 _ _ _ _ _ _
$ 7 . 1 0 AND UNDER $ 7 . 2 0 . . . - 1 - - - - 16 - - - - 3 - -
$ 7 . 2 0 AND UNDER $ 7 . 3 0 . . . - - - - - - - - - - - - - _
$ 7 . 3 0 AND UNDER $ 7 . 4 0 . . . - - - - - - - - - - - 2 - -
$ 7 . 4 0 AND UNDBR $ 7 . 5 0 . . . - - - - - - - “ - 2 - - - -

$ 7 . 5 0 AND UNDER $ 7 . 6 0 . . . _ - _ _ _ 2 _ _ _ _ 6 _
$ 7 . 6 0 AND UNDER $ 7 . 7 0 . . . - 1 3 - - - - - - - - 1 - -
$ 7 . 7 0 AND UNDER $ 7 . 8 0 . . . - - - - - - - - - - - - - -
$ 7 . 8 0 AND UNDER $ 7 . 9 0 . . . - - - - - - - - 4 - - 1 - -
$ 7 . 9 0 AND UNDBR $ 8 . 0 0 . . . - - - - - - 2 - - - - - - -

$ 8 . 0 0 AND UNDER $ 8 . 1 0 . . . _ - 1 • _ _ _ _ _ _ _ _ _

$ 8 . 1 0 AND UNDBR $ 8 . 2 0 . . . - - - - - - 1 - - 1 - 1 - -
$ 8 . 2 0 AND UNDER $ 8 . 3 0 . . . - - - - - - - - - 1 - 3 - -
$ 8 . 3 0 AND UNDER $ 8 . 4 0 . . . - 1 - - - - - - - - - - - -
$ 8 . 4 0 AND UNDBR $ 8 . 5 0 . . . - - - - - - - - - - - - -

$ 8 . 5 0 AND OVER.. 4 5 - - - - - - " 1 - 1 - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites provided in addition to 
cash wages.

NOTE: Data for physical therapists in State and local government hospitals in Buffalo, Denver-Boulder, Detroit, Houston, Kansas City, Memphis, Miami, Milwaukee, and
Portland did not meet publication criteria.
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Table 13. Earnings distribution: Radiologic technologists (X-ray)
(Distribution o f full-time radiologic (X-ray) technologists in nongovernment and State and local government hospitals by straight-time hourly earnings,123 selected areas, August 1975 and January 1976)

All hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

BOBBER OF WOBKERS.e a e e e e e e e e e e e e 224 256 570 157 1 , 0 8 4 380 258 231 507 332 234 752 133 305 261 237 1 ,1 7 5 790 186 37 9 530 164 310
AVERAGE HOURLY EARNINGS.............................. $ 4 . 2 1 $ 4 .9 1 $ 4 . 8 5 $ 4 . 6 3 $ 5 . 0 4 $ 4 . 6 0 $ 4 . 4 0 $ 4 . 5 3 $ 5 . 3 9 $ 4 . 3 2 $4 .  56 $ 5 .7 1 $ 4 . 2 6 $ 4 . 9 2 $ 4 . 4 8 $ 4 . 4 9 $ 7 . 3 2 $ 4 . 4 1 $ 5 . 4 5 $ 4 . 4 4 $ 6 . 5 2 $ 5 . 2 8 $ 5 .0 6

UNDER $ 3 . 5 0 ____ 2 - - - - - 3 - - 3 - - 2 - - - - 21 - 6 - - -

1 3 . 5 0 AND UNDER $3 e 60 a e a e e e e e e e e 17 - 2 _ _ 8 _ 2 _ _ 9 _ _ _ _ _ _ 4 10 _ _ _
$ 3 . 6 0 AND UNDER $3e70a  • a « * * . . . * . 5 - - - - 12 5 - - 2 1 - 8 - 8 2 - 22 - 8 - - -
$ 3 . 7 0 AND UNDER $ 3 . 8 0 .................................... 1C - 22 - - 18 7 4 - 19 8 - 14 - 10 1 _ 43 - 1 - _ -
$ 3 . 8 0 AND UNDER $ 3 • 90 a e •  • e a a e • « . 18 1 5 1 - 7 11 5 - 14 8 - 16 - 17 2 - 38 - 16 - - -
$ 3 . 9 0 AID UNDER $4a00e • • see  e e s • * 17 17 - 51 10 15 15 - 20 14 - 8 - 23 11 - 31 - 2 - - -

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . ........................ 26 - 24 2 6 11 17 3 _ 68 8 _ 11 4 14 11 3 55 _ 34 _ _ _
$ 4 . 1 0 AND UNDER $ 4 . 2 0 .......................... 14 4 39 22 23 40 42 26 - 29 11 - 8 3 16 21 3 48 2 34 - _ 11
$ 4 . 2 0 AND UNDER $4 . 3 0 .  e e • • • « « e ■ e 16 5 40 17 23 20 24 23 - 16 29 - 16 13 28 24 _ 92 _ 47 _ _ 1
$ 4 . 3 0 A AD UNDER $ 4 . 4 0 ........... .............. 31 5 39 3 29 7 11 15 - 40 16 - 6 16 23 34 - 63 2 33 - - 14
$ 4 . 4 0 AND UNDER $ 4 . 5 0 . . . . . . . . . . . 15 21 26 17 35 32 28 35 8 15 7 - 7 32 16 17 3 89 - 27 - - 14

$ 4 . 5 0 AND UNDER $4* 6 0 « • • • # # • # • # • 10 16 28 13 74 22 24 16 6 21 12 4 35 25 33 3 22 1 22 _ 3 21
$ 4 . 6 0 AND UNDER $4 «70 • a e e e e a e e a e 12 49 49 21 59 24 18 18 13 32 25 14 6 26 11 13 - 56 4 36 - 4 34
$ 4 . 7 0 AND UNDER $4 #80 tee  • # • * # • • • 10 35 33 7 89 29 9 13 36 7 22 - 7 27 8 12 - 16 4 32 - 6 26
$ 4 . 8 0 AND UNDER $ 4 . 9 0 . . . . . . . . . . . 5 15 13 19 100 18 14 10 27 12 7 16 5 17 10 23 7 33 3 13 - 1 18
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . . . . . . . . . 6 16 33 13 93 22 7 9 44 6 4 35 - 15 3 5 4 74 5 15 3 16 23

$ 5 . 0 0 AND UNDER $5# 10# e • • • • • • • • • 6 22 21 11 50 29 3 10 24 19 19 98 4 17 5 20 4 16 15 14 _ 25 20
$ 5 .  10 AND UNDER $ 5 . 2 0 . . . . . . . . . . . 3 9 9 2 72 12 4 6 61 5 3 18 1 18 2 4 5 4 12 3 5 15 26
$ 5 . 2 0 AND UNDER $ 5 . 3 0 • - 11 26 2 60 11 3 5 35 2 5 28 8 12 2 3 4 13 13 5 - 18 27
$ 5 . 3 0 AND UNDER Jl5# 4 0 # # # # # # # # # e# - 6 20 1 54 12 7 6 42 - 6 81 - 10 18 1 21 15 17 12 12 15 11
$ 5 . 4 0 AND UNDER $ 5 # 5 0 # • • • • • • • • # • 1 16 14 ~ 30 8 5 8 35 ** 6 25 1 11 9 * 12 7 14 2 22 21 2

$ 5 . 5 0 AND UNDER $5# 6 0 • • • • • • • • • . . - 7 15 - 26 11 - _ 19 2 - 18 - 9 _ _ 8 12 23 2 6 14 11
$ 5 . 6 0 AND UNDER $ 5 # 7 0 « • •  • • • • • • • • - 1 9 - 48 4 1 1 19 - 8 72 - 4 4 - 2 3 18 - 12 13 5
$ 5 . 7 0 AND UNDER $ 5 # 8 0 # # # # # # # # # « # - 4 12 1 25 10 - 1 14 - - 16 - 13 3 - 11 - 7 - 21 6 10
$ 5 . 8 0 AND UNDER $ 5 . 9 0 .................................... - 2 11 5 14 2 - - 29 - 1 23 1 6 3 - 9 3 21 1 15 2 2
$ 5 . 9 0 AND UNDER $ 6 . 0 0 . * • . • • . . . S # 1 7 - 40 - - - 11 - 1 43 - 11 1 - - 3 19 2 47 ~ 10

$ 6 . 0 0 AND UNDER $ 6 # 1 0 # • • • • • • • • • # - 1 7 - 32 _ _ _ 27 _ 1 9 _ 2 2 _ 10 2 3 1 10 4 4
$ 6 . 1 0 AND UNDER $ 6 # 2 0 # # # # # # . # # e # - 2 5 - 6 1 - - 2 - 1 65 - 2 - - 27 1 - - 42 - 10
$ 6 . 2 0 AND UNDER $6 #30 • • •  . . . . . . . . - 4 1 - 9 - - - 9 - - 129 - 2 - - 37 - - - 15 - 1
$ 6 . 3 0 AND UNDER $ 6 . 4 0 . . .  . . . . . . . . - - 31 - 7 - - - 23 - - 14 - - - - 24 _ 3 _ 20 _ 1
$ 6 . 4 0 AND UNDER $ 6 . 5 0 . . . . . . . . . . . - - 1 ~ 23 - - - - - - 4 - - - - 18 1 - - 24 - 1

$ 6 . 5 0 AND UNDER $ 6 . 6 0 . . . . . . . . . . . _ _ 5 - _ _ _ 23 _ _ 9 _ _ _ _ 92 1 _ _ 10 _ 2
$ 6 . 6 0 AND UNDER $ 6 . 7 0 . . .  . . . . . . . . - 2 - - 4 - - - - - 2 2 - - - - 5 - - _ 21 1 -
$ 6 . 7 0 AND UNDER $ 6 . 3 0 . . . . . . . . . « • - - 1 - 1 - - - - - - 16 - - - _ 38 . - - 29 - 1
$ 6 . 8 0 AND UNDER $ 6 . 9 0  . . . . . . . . . . . - 1 2 - 1 - - - - - - 5 - - - - 41 - - - 52 - -
$ 6 . 9 0 AND UNDER $ 7 . 0 0 . . . . . . . . . . . - - - - - - - - 1 - - - - 51 1 - 1 13 - 2

$ 7 . 0 0 AND UNDER $ 7 . 1 0 . . . . . . . . . . . _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 57 _ _ 34 _ 1
$ 7 . 1 0 AND UNDER $ 7 . 2 0 ........... .. - - - - - - - - - - - 4 - - - - 23 - - _ 29 _ _
$ 7 . 2 0 AND UNDER $ 7 . 3 0 . . . . . .  . . . . . - - 1 - - - - - - - - 2 - - - - 20 - _ _ 16 - _
$ 7 . 3 0 AMD UNDER $ 7 . 4 0 . . .  . . . . . . . . - - - - - - - - - - - 1 - - - - 23 - - - - -
$ 7 . 4 0 AND UNDER $ 7 . 5 0 . . . . . . . . . . . - - 1 - - ~ - - - - - - - - - 69 - - - 47 -

$ 7 . 5 0 AND UNDER $ 7 . 6 0 * * . . . . .  . . . . _ _ - _ _ _ - _ _ _ _ - _ _ _ _ 97 _ _ _ 17 _ _
$ 7 . 6 0 AND UNDER $ 7 . 7 0 . . .  . . . . . . . . - - 1 - - - - - - - - - - - - - 21 1 - _ 3 - _
$ 7 . 7 0 AND UNDER $ 7 . 8 0 . . .  . . . . . . . . - - - - - - - - - - - - - - - - 45 - - - 1 - -
$ 7 . 8 0 AND UNDER $ 7 . 9 0 . . .  . . . . . . . . - - - - - - - - - - - - - - - - 61 - - _ 1 - 1
$ 7 . 9 0 AND UNDER $ 8 . 0 0 . . . . . . . . . . . - - - - * - - - - - - - - 28 - - - 3 - -

$ 8 . 0 0 AND UNDER $ 8 . 1 0 . . .  . . . . . . . . _ _ _ _ _ _ _ _ _ - _ _ _ _ _ 18 _ _ _ _ _ _
$ 8 . 1 0 AMD UNDER $ 8 . 2 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 49 - - - - - -
$ 8 . 2 0 AND UNDER $ 8 . 3 0 . . .  . . . . . . . . - - - - - - - - - - - - - - - - 22 _ _ _ _ _
$ 8 . 3 0 AND UNDER $8«4C*«* . . . . . . . . - - - - - - - - - - - 2 - - - - 33 - _ _ - _ -
$ 8 . 4 0 AMD UNDER $ 8 . 5 0 * . . . . . . . . . . - • - - - - - - - - - - - - 8 - - - - - -

$ 8 . 5 0 AND OVER.. - - - - - - - - - - - 2 - - - - 159 - - - - - -

See footnotes at end of table.Digitized for FRASER 
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Table 13. Earnings distribution: Radiologic technologists (X-ray)— Continued
(Distribution o f full-time radiologic (X-ray) technologists in nongovernment and State and local government hospitals by straight-time hourly earnings,123 selected areas, August 1975 and January 1976)

Nongovernment hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

BOMBER OF WORKERS......................................... 7 4 2 1 4 4 7 3 122 9 9 4 3 2 0 218 18 4 4 1 1 2 6 2 1 7 9 5 6 3 9 7 2 7 4 2 3 0 17 6 1 , 0 1 4 7 6 1 186 3 3 0 3 4 0 129 281
AVERAGE HOURLY EARNINGS........................ $ 4 . 2 3 $ 4 . 8 8 $ 4 . 8 2 $ 4 . 6 2 $ 5 . 0 2 $ 4 . 6 1 $ 4 . 3 8 $ 4 . 5 4 $ 5 . 3 1 $ 4 . 2 9 $ 4 . 4 9 $ 5 . 6 7 $ 4 . 2 1 $ 4 . 9 1 $ 4 . 3 8 $ 4 . 4 4 $ 7 . 4 7 $ 4 . 3 9 $ 5 . 4 5 $ 4 . 4 5 $ 6 . 5 1 $ 5 . 2 9 $ 5 . 0 1

UNEER $ 3 . 5 0 ............ . . . . . . . . . . . . . . . . - - - - - - 3 - - 1 - - 1 - - - - 19 - 4 - - -

$ 3 - 5 0 AND UNDER $3 e O O e e e e t e e e e s e 4 - 2 - - 8 - - - - 9 - - - - - - 4 - 8 - - -
$ 3 . 6 0 AND UNDER $ 3 . 7 0 . . .  a .  . . . . . . 1 - - - - 12 5 - - 1 1 - 8 - 8 2 - 22 - 8 - - -
$ 3 . 7 0 AND UNDER $ 3 e 8 0 e  e • • # • • • #  e • 4 - 22 - - 18 6 - - 15 5 - 4 - 10 1 - 43 - - - - -
$ 3 . 8 0 AND UNDER $ 3 . 9 0 .............................. 12 1 5 - - 4 9 5 - 7 6 . - 16 - 17 2 - 3 8 - 14 - - -
$ 3 . 9 0 AND UNDER $ 4 . 0 0 ............................. 9 - 17 - 51 10 13 12 - 17 11 “ 7 _ 23 10 30 2 ~

$ 4 . 0 0 AND UNDER $ 4  e 1 0 •  • • • e e e e e e e 6 _ 24 2 6 8 15 3 _ 59 7 - 11 4 14 10 3 53 - 29 - - -
$ 4 . 1 0 AND UNDER S 4 « 2 0 e  « • • e • • • « e . 6 4 3 5 20 23 32 38 16 - 25 10 - 5 3 16 19 3 48 2 30 - - 11
$ 4 . 2 0 AND UNDER $ 4 . 3 0  . . . . . . . . . . . 3 4 40 11 23 11 20 23 - 15 2 5 - 14 11 27 2 2 - 92 - 43 - - -
$ 4 . 3 0 AND UNDER $ 4 . 4 0 ............................. 4 4 3 2 1 23 6 11 9 - 36 13 - 3 14 2 3 20 - 63 2 31 - - 14
$ 4 . 4 0 AND UNDER $ 4  « 5 0 e  • .  e e • • • • a « 2 15 20 14 24 28 26 34 8 10 6 6 32 16 17 3 89 24 “ “ 14

$ 4 . 5 0 AND UNDER $ 4 . 6 0 . . . . . . . . . . . 5 16 2 3 13 63 2 2 20 10 6 14 12 - 2 28 2 5 20 3 20 1 20 - 2 21
$ 4 . 6 0 AND UNDER $ 4 e 7 0 *  e« . « • • . . « . 5 4 6 35 21 59 4 13 18 11 29 15 14 6 25 11 12 - 56 4 18 - - 34
$ 4 . 7 0 AND UNDER $ 4  #80  • • • . . « * * «  • • 6 28 14 6 82 26 8 8 28 6 22 - 3 23 3 7 - 16 4 31 - 5 26
$ 4 . 8 0 ABD UNDER $ 4 . 9 0 .  * e .  • • • • « e • 1 15 13 7 99 18 10 10 26 10 4 16 5 16 9 13 7 3 3 3 13 - - 18
$ 4 . 9 0 AND UNEER $5# 0 0 #  • e • e e • e e e . 2 13 28 8 90 18 4 7 3 9 5 4 35 - 12 3 4 3 68 5 14 3 15 20

$ 5 . 0 0 AND UNDER $ 5 # 1 0 a * # e « a « e e # e - 19 20 11 48 2 9 1 10 24 6 7 54 2 17 3 14 4 15 15 13 - 18 16
$ 5 .  10 AND UNDER $ 5 # 2 0 #  • e • • # • • • • • 3 7 9 2 70 12 1 6 56 4 3 18 1 16 - 1 3 2 12 3 - 15 26
$ 5 . 2 0 AND U N D E R $ 5 . 3 0 . e • .  «« « « « « e - 11 26 - 52 9 3 1 21 1 5 28 1 12 2 1 - 12 13 4 - 15 24
$ 5 . 3 0 ABD UNDER $ 5 * 4 0 • • • • • • • • • • • - 1 10 1 54 9 6 6 3 9 - 4 69 - 10 6 1 1 14 17 12 12 9 10
$ 5 . 4 0 AND UNDER $ 5 # 5 0 #  • * .  .  . • • a • • 1 12 11 - 27 8 5 4 32 6 25 1 10 7 “ 10 7 14 2 13 20 2

$ 5 . 5 0 AND UNDER $ 5 # 6 0 « • « • • • • * • • • - 5 9 - 23 11 - - 16 1 - 18 - 9 - - 8 3 23 2 6 5 5
$ 5 . 6 0 AND UNDER $ 5  e 7 0  a • e a a a a a a a a - 1 8 - 43 4 1 1 16 - - 52 - 4 - - - 3 18 - 12 13 4
$ 5 . 7 0 AND UNDER $ 5 . 8 0 .  .  a a a a a * a a a - 3 5 - 17 10 - 1 11 - - 16 - 6 2 - 4 - 7 - 9 6 7
$ 5 . 8 0 AKD UNDER $ 5 . 9 0 ............................. - 2 4 5 11 2 - - 26 - - 23 1 6 3 - 8 3 21 1 6 2 2
$ 5 . 9 0 AND UNDER $ 6 . 0 0 * .  .  • • • • • •  a a - 1 7 - 40 * _ _ 8 1 29 10 “ " “ 3 19 2 39 " 7

$ 6 . 0 0 AND UNDER $ 6 . 1 0 # . . . . . . . . . . - 1 6 - 17 - - - 15 - 1 9 - 2 2 - 7 1 3 1 8 4 1
$ 6 . 1 0 AND UNDER $ 6 . 2 0 ............... .............. - 1 5 - 6 1 - - 2 - - 65 - 2 - - 22 1 - - 29 - 10
$ 6 . 2 0 AND UNDER $ 6 . 3 0 . . . . . . . . . . . - 1 1 - 9 - - - 9 - - 33 - 2 - - 33 - - - 13 - 1
$ 6 . 3 0 ABD UNDER $ 6 . 4 0 . . .  . . . . . . . . - - 31 - 7 - - - 18 - - 13 - - - - 12 - 3 - 4 - 1
$ 6 . 4 0 AND UNDER $ 6 . 5 0 . . . .  . . . . . . . - - 1 - 23 - - - - 4 - - ~ 10 1 ~ " 16 1

$ 6 . 5 0 AND UNDER $ 6 . 6 0 . . .  . . . . . . . . _ _ 4 - - - - _ - - - 7 - - - - 34 1 - - - - 2
$ 6 . 6 0 AND UNDER $ 6 . 7 0 . . .  . . . . . . . . - 2 - - 4 - - - - - 2 2 - - - - 5 - - - 5 - -
$ 6 . 7 0 ANC UNDER $ 6 . 8 0 . . . . . . . . . . . - - 1 - - - - - - - - 16 - - - - 33 - - - 29 - 1
$ 6 . 8 0 ABD UNDER $ 6 . 9 0 ............................. - 1 2 - - - - - - - - 5 - - - - 4 0 - - - 33 - -
$ 6 . 9 0 AND UNDER $ 7 . 0 0 ............................. - - - _ - ~ 1 " ~ - 48 1 ~ 1 4 2

$ 7 . 0 0 AND UNDBR $ 7 . 1 0 . . . . .................. _ _ _ _ - _ - - - - - - - - - - 55 - - - 32 - 1
$ 7 . 1 0 AND UNDER $ 7 . 2 0 .............................. - - - - - - - - - - - 4 - - - - 12 - - - 11 - -
$ 7 . 2 0 AND UNDER $ 7 . 3 0 . . . . . . . . . . . - - 1 - - - - - - - - 2 - - - - 17 - - - - - -
$ 7 . 3 0 AND UNDER $ 7 . 4 0 . . .  . . . . . . . . - - - - - - - - - - - 1 - - - - 21 - - - - -
$ 7 . 4 0 AND UNDER $ 7 . 5 0 . . . . . . . . . . . - 1 - - - _ ~ ” ~ 69 ~ 35 ~

$ 7 . 5 0 AND UNDER $ 7 . 6 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 97 - - - 15 - -
$ 7 . 6 0 AND UNDER $ 7 . 7 0 . . .  . . . . . . . . - - 1 - - - - - - - - - - - - - 20 - - - 3 - -
$ 7 . 7 0 ANE UNDER $ 7 . 8 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 4 5 - - - - - -
$ 7 . 8 0 AND UNDER $ 7 . 9 0 . . .  . . . . . . . . - - - - - - - - - - - - - - - - 61 - - - - - -
$ 7 . 9 0 AND UNDER $ 8 . 0 0 . . . . . . . . . . . - - - “ - - - - - _ ~ ~ 28 “ ~ 3

$ 8 . 0 0 AND UNDER $ 8 . 7 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 18 - - - - - -
$ 8 . 1 0 AND UNDER $ 8 . 2 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 47 - - - - - -
$ 8 . 2 0 AND UNDER $ 8 . 3 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 22 - - - -
$ 8 . 3 0 ABD UNDER $ 8 . 4 0 ............... - - - - - - - - - - - 2 - - - - 31 - - - - - -
$ 8 . 4 0 AND UNDBR $ 8 . 5 0 . . .  . . . . . . . . “ _ - * ~ “ _ - " - * " 8 ~ ~ ~

$ 8 . 5 0 AND OVER.. ............................................ - - - - - - - - - - - 2 - - - - 15 9 - - - - -

See footnotes at end o f  table.Digitized for FRASER 
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Table 13. Earnings distribution: Radiologic technologists (X-ray) — Continued
(Distribution of full-time radiologic (X-ray) technologists in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas,
August 1975 and January 1976)

State and local government hospitals

Hourly earnings'
Atlanta Balti

more
Boston Cleve

land
Dallas Denver Detroit Los

Angeles
Minne
apolis

New
York

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS........................................ 150 42 97 60 40 47 96 189 61 161 49 190 35 29
AVERAGE HODRLY EARNINGS........................ $ 4 . 2 1 $ 5 . 0 6 $ 5 . 0 0 $ 4 . 5 1 $ 4 . 5 3 $ 4 . 4 7 $ 5 . 7 3 $ 5 . 8 3 $ 4 . 6 4 $ 6 . 3 6 $ 4 . 3 6 $ 6 . 5 5 $ 5 . 2 3 $ 5 . 5 2

UNDER $ 3 . 5 0 ........... 2 - - - - - - - - - 2 - - -

$ 3 . 5 0 AND UNDER $ 3 • 6 0 • • • • • • • # • •  • 13 - - - - 2 - - - - 2 - - -
$ 3 . 6 0 AND UNDER $ 3 . 7 0 . * . *  « . • • . • * 4 - - - - - - - - - - - - -
$ 3 . 7 0 AND UNDER $ 3 . 8 0 . . 6 - - - 1 4 - - - - 1 - - -
$ 3 . 8 0 AND UNDER $ 3 . 9 0 . . . «  * 6 - - 3 2 - - - - - 2 - - -
$ 3 . 9 0 AND UNDER $ 4 . 0 0 . . . * • • * • * * . 8 ~ _ • 2 3 ” " 1 “ “

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . 20 - - 3 2 - - - 1 - 5 - - -
$ 4 . 1 0 AND UNDER $ 4 * 2 0 . . . . . . . . . . . 8 - 4 8 4 10 - - 2 - 4 - - -
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . . . . . . . . . . 13 1 - 9 4 - - - 2 - 4 - - 1
$ 4 . 3 0 AND UNDER $ 4 . 4 0 ............................. 27 1 7 1 - 6 - - 14 - 2 - - -
$ 4 . 4 0 AND UNDER $ 4 . 5 0 ............................. 13 6 6 4 2 1 3 “ "

$ 4 . 5 0 AND UNDER $ 4 . 6 0 ............................. 5 - 5 - 4 6 - - 13 - 2 - 1 -
$ 4 . 6 0 AND UNDER $ 4 . 7 0 . . .  . . . . . . . . 7 3 14 20 5 - 2 - 1 - 18 - 4 -
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . * . . . . . . . . 4 7 19 3 1 5 8 - 5 - 1 - 1 -
$ 4 . 8 0 AND UNDER $ 4 . 9 0 . . . . . . . . . . . 4 - - - 4 - 1 - 10 - - - 1 -
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . . . . . . . . . 4 3 5 4 3 2 5 1 1 1 1 3

$ 5 . 0 0 AND UNDER $ 5 . 1 0 . . . . . . . . . . . 6 3 1 - 2 - - 44 6 - 1 - 7 4
$ 5 . 1 0 AND UNDER $ 5 . 2 0 * . * . . . . . . • • - 2 - - 3 - 5 - 3 2 - 5 - -
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . - - - 2 - 4 14 - 2 4 1 - 3 3
$ 5 . 3 0 AND UNDER $ 5 . 4 0 ............................. - 5 10 3 1 - 3 12 - 20 - - 6 1
$ 5 . 4 0 AND UNDER $ 5 . 5 0 * . . . . . . . . . . - 4 3 4 3 2 9 1 "

$ 5 . 5 0 AND UNDER $ 5 . 6 0 . . • . . . . . . . . - 2 6 - - - 3 - - - - - 9 6
$ 5 . 6 0 AND UNDER $ 5 . 7 0 . . • . . . . . . . . - - 1 - - - 3 20 - 2 - - - 1
$ 5 . 7 0 AND UNDER $ 5 . 8 0 . . . - 1 7 - - - 3 - - 7 - 12 - 3
$ 5 . 8 0 AND UNDER $ 5 . 9 0 . . . . . . . . . . . - - 7 - - - 3 - - 1 - 9 - -
$ 5 . 9 0 AND UNDER $ 6 . 0 0 . . . . . . . . . . . ~ - “ ~ " 3 14 ~ ~ 8 “ 3

$ 6 . 0 0 AND UNDER $ 6 . 1 0 . . . . . . . . . . . _ - 1 - - - 12 - - 3 - 2 - 3
$ 6 . 1 0 AND UNDER $ 6 . 2 0 . . . . . . . . . . . - 1 - - - - - - - 5 - 13 - -
$ 6 . 2 0 AND UNDER $ 8 . 3 0 . . . . . • . . . . . - 3 - - - - - 9 6 - 4 - 2 - -
$ 6 . 3 0 AND UNDER $ 6 . 4 0 . . . . . . . . . . . - - - - - - 5 1 - 12 - 16 - -
$ 6 . 4 0 AND UNDER $ 8 . 5 0 * . . . . . . .  . . . * ~ 8 ~ 8

$ 6 . 5 0 AND UNDER $ 6 . 6 0 . . . . . . . . . . . - - 1 - - - 23 2 - 58 - 10 - -
$ 6 . 6 0 AND UNDER $ 6 . 7 0 . . .  . . . . . . . . - - - - - - - - - - - 16 1 -
$ 6 . 7 0 AND UNDER $ 6 . 8 0 . . . . . . . . . . . - - - - - - - - - 5 - - - -
$ 6 . 8 0 AND UNDER $ 6 . 9 0 . . . . . . . . . . . - - - - - - - - - 1 - 19 - -
$ 6 . 9 0 AND UNDER $ 7 . 0 0 . . . . . . . . . . . - “ ” ~ 3 9 “

$ 7 . 0 0 AND UNDER $ 7 . 1 0 . . . . . . . . . . . - - - - - - - - - 2 - 2 - -
$ 7 . 1 0 AND UNDER $ 7 . 2 0 . . . . . . . . . . . - - - - - - - - - 11 - 18 - -
$ 7 . 2 0 AND UNDER $ 7 . 3 0 . . . . . . . . . . . - - - - - - - - - 3 - 16 - -
$ 7 . 3 0 AND UNDER $ 7 . 4 0 ............................. - - - - - - - - - 2 - - - -
$ 7 . 4 0 AND UNDER $ 7 . 5 0 . . . . . . . . . . . ~ “ ** “ “ 12 ~

$ 7 . 5 0 AND UNDER $ 7 . 6 0 . . . . . . . . . . . - - - - - - - - - - - 2 - -

$ 7 . 6 0 AND UNDER $ 7 . 7 0 . . . . . . . . . . . - - - - - - - - - 1 - - - -
$ 7 . 7 0 AND UNDER $ 7 . 8 0 . . . . . . . . . . . - - - - - - - - - - - 1 - -
$ 7 . 8 0 AND UNDER $ 7 . 9 0 . . . . . . . . . . . - - - - - - - - - - - 1 - 1
$ 7 . 9 0 AND UNDER $ 8 . 0 0 . . . . . . . . . . . - “ ~ ~ “ ” “

$ 8 . 0 0 AND OVER., ............................................. - - - - - ~ - - - 4 * - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites provided in addition 
to cash wages.

NOTE: Data for radiologic technologists in State and local government hospitals in Buffalo, Chicago, Houston, Kansas City, Memphis, Miami, Milwaukee, Philadelphia,
and Portland did not meet publication criteria.
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Table 14. Earnings distribution: Surgical technicians
(Distribution o f full-time surgical technicians in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

All hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS........................ 17 6 2 9 4 2 5 2 181 657 121 198 118 3 4 8 2 3 5 114 4 6 2 199 181 221 140 8 1 7 3 5 7 131 2 5 6 251 90 211
AVERAGE HOURLY E A R N I N G S . . . — • • $ 3 . 3 0 $ 4 . 3 1 $ 4 .  17 $ 3 . 5 7 $ 4 . 3 3 $ 4 . 0 2 $ 3 . 6 8 $ 3 . 8 8 $ 4 . 5 3 $ 3 . 4 7 $ 3 . 6 7 $ 4 . 5 3 $ 3 . 3 0 $ 3 . 5 3 $ 4 . 0 7 $ 4 . 1 0 $ 5 . 4 6 $ 4 . 2 2 $ 4 . 3 7 $ 3 . 5 8 $ 5 . 4 1 $ 4 . 3 3 $ 4 . 3 8

UNDER $ 2 . 5 0 ........... ........................... — . . - - - - - - - - - 2 - - 1 - - - - - - 4 - - -

$ 2 . 5 0 AND UNDER $ 2 . 6 0 ............ - - - - - - - - - 1 - - 2 - - - - - - 4 - - -
$ 2 . 6 0 AND UNDER $ 2 . 7 0 ............ 4 - - - - - - - - - - - 1 - - - “ “ ~ ~

$ 2 . 7 0 AND UNDER $ 2 . 8 0 ............ 4 - - - - 2 - - - 4 2 - 1 - - - - - “ 4
$ 2 . 8 0 AND UNDER $ 2 . 9 0 ............ 10 - - - - - 2 - - 4 3 - 2 - - - ~ ~ 2 “
$ 2 . 9 0 AND UNDER $ 3 . 0 0 ............ 7 - - - 7 3 “ 6 1 " 17 2 ~ — ' 5 1

$ 3 . 0 0 AND UNDER $ 3 . 1 0 ............ 32 _ _ _ _ 2 7 _ 2 20 1 - 20 11 2 - - - - 15 - - -
$ 3 . 1 0 AND UNDER $ 3 . 2 0 ............ 20 - - - 4 - 6 6 - 24 4 - 14 14 - - - 2 - 12 “
$ 3 . 2 0 AND UNDER $ 3 . 3 0 ............ 21 2 2 22 7 3 14 12 - 21 10 - 19 22 - - - 2 13 - “
$ 3 . 3 0 AND UNDER $ 3 . 4 0 ............ 13 - 6 22 12 - 17 5 16 23 11 2 54 20 2 - - 9 30
$ 3 . 4 0 AND UNDER $ 3 . 5 0 ............. 16 2 8 13 5 - 27 9 2 31 10 1 24 38 ~ 1 “ 2 ~ 29 ' 9

$ 3 . 5 0 AND UNDER $ 3 . 6 0 ............. 12 21 19 59 15 7 19 11 4 16 5 2 31 18 14 4 1 15 - 20 - - -
$ 3 . 6 0 AND UNDER $ 3 . 7 0 ............. 4 6 20 10 35 18 15 5 - 26 19 6 4 13 19 7 1 15 - 18 ~ 4
$ 3 . 7 0 AND UNDER $ 3 . 8 0 ............ 19 7 20 26 14 3 22 7 6 12 7 3 2 2 17 2 3 9 13 3 10 - 10 13
$ 3 . 8 0 AND UNDER $ 3 . 9 0 ............ 6 12 29 20 21 5 15 10 14 6 2 4 5 5 4 20 2 2 3 27 - 25 “ 1 11
$ 3 . 9 0 AND UNDER $ 4 . 0 0 ............. 3 17 11 5 37 2 2 13 16 20 14 8 2 7 2 10 4 0 15 3 14 3 16 ” 8 16

$ 4 . 0 0 AND UNDER $ 4 . 1 0 ............. 1 14 7 2 78 13 3 12 12 17 9 30 _ 10 2 3 12 - 47 14 15 - 9 11
$ 4 . 1 0 AND UNDER $ 4 . 2 0 ............. 4 39 13 - 51 5 11 - 10 1 5 23 - 8 2 6 11 1 60 19 16 - 19 16
$ 4 . 2 0 AND UNDER $ 4 . 3 0 ............ - 4 2 12 - 54 5 4 9 24 3 12 24 - 3 14 11 7 10 16 10 - 6 14
$ 4 . 3 0 AND UNDER $ 4 . 4 0 ............ - 2 2 13 - 43 9 3 2 16 2 3 29 - 4 8 5 - 2 5 18 1 4 30
$ 4 . 4 0 AND UNDER $ 4 . 5 0 ............. - 19 2 8 2 44 12 15 ~ 21 1 2 39 ~ “ 2 3 18 10 5 3 — 8 2

$ 4 . 5 0 AND UNDER $ 4 . 6 0 ............ _ 20 19 - 28 - 2 4 34 1 - 43 - 1 8 4 5 39 41 - - 4 16
$ 4 . 6 0 AND UNDER $ 4 . 7 0 ............. - 2 4 12 - 21 - - - 30 - - 62 - - 6 8 32 31 6 - - 2 11
$ 4 . 7 0 AND UNDER $ 4 . 8 0 ............ - 5 2 - 24 15 - 1 47 - - 8 - - 6 4 37 9 3 - 12 6 7
$ 4 . 8 0 AND UNDER $ 4 . 9 0 ............. - 14 6 - 30 - - - 3 2 - - 8 - - 1 - 31 4 - - 1 4 7
$ 4 . 9 0 AND UNDER $ 5 . 0 0 ............. - 14 5 - 30 - - “ 16 - 9 1 “ 5 21 2 4 13 1 3

$ 5 . 0 0 AND UNDER $ 5 . 1 0 ............ - 5 2 _ 26 _ - 1 4 - - 14 - - 11 - 46 - 3 - 13 - 25
$ 5 . 1 0 AND UNDER $ 5 . 2 0 ............. • .  .  . .  . - - 8 - 50 - - 1 8 - - 5 - - - 5 41 - - - 16 1 6
$ 5 . 2 0 AND UNDER $ 5 . 3 0 ............ .  .  .  . .  . - - 3 - 8 - - 1 - - - 21 - - - - 2 5 2 - 28 ~ ~

$ 5 . 3 0 AND UNDER $ 5 . 4 0 ............. - 2 1 - 5 - - 2 - - - 4 - - - - 54 1 - 12 2 5
$ 5 . 4 0 AND UNDER $ 5 . 5 0 ............. - - ~ - 3 - - 1 6 - 57 _ “ “ 61 12 — 64 " 1

$ 5 . 5 0 AND UNDER $ 5 . 6 0 ............ ____ . . - - 1 - 5 - - 2 - - - - - - - - 9 8 6 - - 19 2 -
$ 5 . 6 0 AND UNDER $ 5 . 7 0 ............. - - 2 - - - - 1 15 - - - - - - - 5 5 49 2 3
$ 5 . 7 0 AND UNDER $ 5 . 8 0 ............ - 4 3 - - - - - - - - - - - - - 43 ~ ~ 12 “
$ 5 . 8 0 AND UNDER $ 5 . 9 0 ............ - - - - - - - - - - - - - - - - 5 2 “ ~ ~ ~

$ 5 . 9 0 AND UNDER $ 6 . 0 0 ............. ~ 1 - - - 9 ” ~ * ~ " 2 “ 40 “ “ ~ 3 1 "

$ 6 . 0 0 AND UNDER $ 6 . 1 0 ............ .  • • • - - - - - - _ - - - - - - - - - 7 - - - - - -
$ 6 . 1 0 AND UNDER $ 6 . 2 0 ............. .  . .  . .  . - - - - - - - - - - - - - - - - 7 9 ~ 9 ~
$ 6 . 2 0 AND UNDER $ 6 . 3 0 ............ .  .  .  . .  . - - - - - - - - - - - - - - - - 9 - “ ~

$ 6 . 3 0 AND 0NDBR $ 6 . 4 0 ............. .  .  .  . .  . - - - - - - - - - - - - - - - - - ~ ~

$ 6 . 4 0 AND UNDER $ 6 . 5 0 ............. — • • ~ “ ~ ~ ~ ~ ~ ~ ~ 10 ~ '

$ 6 . 5 0 AND OVER.. - 2 - - - - - - - - - - - - - 28 - ~ “ “

See footnotes at end o f table.
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Table 14. Earnings distribution: Surgical technicians — Continued
(Distribution o f full-time surgical technicians in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

N o n g o v e r n m e n t  h o s p i t a l s

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMEER OF HOfiKEHS*• • • • • • • • • • • • • • 66 26 4 2 2 3 179 651 84 159 99 3 0 5 210 94 364 164 139 199 113 6 0 8 3 5 0 131 2 2 3 2 0 8 88 195
AVERAGE HOURLY BARKINGS........................ $ 3 . 3 3 $ 4 . 3 0 $ 4 . 1 6 $ 3 . 5 6 $ 4 . 3 3 $ 4 . 1 7 $ 3 . 6 6 $ 3 . 8 1 $ 4 . 4 0 $ 3 . 4 4 $ 3 . 7 0 $ 4 . 3 6 $ 3 . 3 3 $ 3 . 5 5 $ 3 . 9 7 $ 4 . 0 6 $ 5 . 5 3 $ 4 . 2 0 $ 4 . 3 7 $ 3 .  61 $ 5 . 4 0 $ 4 . 3 4 $ 4 . 3 3

ONDEfi $ 3 . 0 0 ------- 7 - - 7 2 3 - - 17 2 - 20 2 - - - - - 11 - - 1

$ 3 . 0 0 AND UNDER $ 3 ■ 1 0 • • •  • • • . .  * « « 12 - - - - 2 4 - 2 18 - - 15 10 2 - - - - 15 - - -
$ 3 . 1 0 ANE UNDER $ 3 « 2 0 « • • • • • • • • • • 2 - - - 4 - 4 5 - 21 3 - 14 6 - - - 2 - 11 - - -
$ 3 . 2 0 ANE UNDER $ 3 . 3 0 * . . . .................. 14 2 2 22 6 - 12 10 - 21 8 - 12 14 - - - 2 - 13 - - -
$ 3 . 3 0 AND UNDER $ 3 . 4 0 . . . .  . .  .  .  • •* 5 - 6 22 12 - 13 5 16 23 10 2 37 20 2 - - 9 - 27 - - -
$ 3 . 4 0 AND UNDER $ 3 . 5 0 . . .  . . . . . . . . 9 2 8 13 4 - 26 5 2 26 10 1 2 3 31 " 1 - 2 ~ 28 ~ “ 9

$ 3 . 5 0 AND UNDER $ 3 . 6 0 . . .  .  . . . . . . . 5 21 19 59 15 3 16 10 4 16 4 2 30 14 14 4 _ 15 - 20 - - -
$ 3 . 6 0 AND UNDER $ 3 . 7 0 . . *  .  . . . . . . . 4 6 17 10 35 - 11 4 - 24 17 6 4 8 19 7 - 15 - 18 - - 4
$ 3 . 7 0 AND UNDER $ 3 . 3 0 . . .  . . . . . . . . 2 7 19 26 14 1 21 7 6 8 7 3 2 2 17 23 9 13 3 9 - 10 13
$ 3 . 8 0 AND UNDER $ 3 . 3 0 . . . . . . . . . . . 3 12 28 20 21 2 11 8 14 5 1 45 5 2 20 16 3 27 - 8 - 1 11
$ 3 . 9 0 ANE UNDER $ 4 . 0 0 ............................. 2 17 7 5 37 22 12 16 20 13 8 27 2 3 40 13 3 14 3 16 “ 7 16

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . . • • • • • • • • . 1 14 6 2 7 8 7 3 12 11 14 8 30 _ 10 23 9 _ 47 14 15 - 9 10
$ 4 . 1 0 AND UNDER $ 4 . 2 0 . . . . . . . . . . . - 37 10 - 51 5 8 - 10 1 5 21 - 8 26 11 - 60 19 16 - 18 15
$ 4 . 2 0 AND UNDER $ 4 . 3 0 ............................. - 3 2 9 - 54 4 4 9 2 4 1 6 24 - 3 14 5 3 10 16 9 - 6 14
$ 4 . 3 0 AND UNDER $ 4 . 4 0 ............................. - 14 11 - 4 3 9 1 1 16 2 3 29 - 4 8 5 - 2 5 18 - - 4 29
$ 4 . 4 0 AND UNDER $ 4 . 5 0 . . . . . . . . . . . - 15 24 - 40 12 8 - 21 - 2 25 ~ - - 2 15 10 5 3 - 8 2

$ 4 . 5 0 AND UNDER $ 4 . 6 0 . . .  .  . . . . . . . _ 17 12 _ 2 8 _ 2 4 3 3 _ _ 43 _ 1 8 3 4 39 41 - _ 4 15
$ 4 . 6 0 ANE UNDER $ 4 . 7 0 .  • .  .  . .  . . . . . - 2 4 12 - 21 - - - 28 - - 51 - - - 2 31 31 6 - - 2 10
$ 4 . 7 0 ANE UNDER $ 4 . 8 0 . ........................... - 5 2 - 2 4 15 - 1 4 5 - - 8 - - 6 2 26 9 3 - 12 6 7
$ 4 . 8 0 AND UNDER $ 4 . 9 0 ............................. - 12 6 - 30 - - - 31 - - 8 - - - - 30 4 - - - 4 6
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . . . . . . . . . - 14 5 - 30 - - - 6 - - 5 " 1 - 5 13 2 - 4 12 1 3

$ 5 . 0 0 ANE UNDER ............................. _ 5 2 _ 2 6 _ - _ 4 - _ 14 _ - _ 16 _ 3 - 6 _ 25
$ 5 .  10 ANE UNDER $ 5 . 2 0 . . .  . . . . . . . . - - 8 - 50 - - - 8 - - 3 - - - 5 23 - - - 16 1 1
$ 5 . 2 0 ANE UNDER $ 5 . 3 0 . . .  . . . . . . . . - - 3 - 8 - - - - - - 13 - - - - 12 2 - - 25 - -
$ 5 . 3 0 AND UNDER $ 5 . 4 0 ............................. - 2 1 - 5 - - 1 - - - 4 - - - - 34 - - - 9 2 2
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . . . . . . . . . . . - - - 3 4 - - - - - 38 12 - 63 ~ 1

$ 5 . 5 0 AND UNDER $ 5 . 6 0 . . . . . . . . . . . _ _ 1 _ 5 - - _ - _ _ - _ _ _ _ 32 _ _ _ 12 2 _
$ 5 . 6 0 ANE UNDER $ 5 * 7 0 . - - 2 - - - - 1 - - - - - - - - 54 - - - 29 2 1
$ 5 . 7 0 ANE UNDER $ 5 . 8 0 . . .  . . . . . . . . - 4 3 - - - - - - - - - - - - - 37 - - - 12 - -
$ 5 . 8 0 AND UNDER $ 5 . 9 0 . .  . . . .  . . . . . - - - - - - - - - - - - - - - - 52 - - - - - -
$ 5 . 9 0 ANE UNDER $ 6 - ° ° .............................. - 1 - - - - - - - * - - 40 - - - 3 1 -

$ 6 . 0 0 ANE UNDER $ 6 . 1 0 . . . . . . . . . . . _ _ _ - - - - _ - _ _ - - - - - 7 - _ _ _ _ _
$ 6 . 1 0 AND UNDER $ 6 . 2 0 .  . . . . . . . . . . - - - - - - - - - - - - - - - - 79 - - - 9 - -
$ 6 . 2 0 ANE UNDER $ 6 . 3 0 . . .  . . . . . . . . - - - - - - - - - - - - - - - - 9 - - - - - -
$ 6 . 3 0 AND UNDER $ 6 . 4 0 .  • . . . . . . . . . - - - - - - - - - - - - - - - - - - - - - - -
$ 6 . 4 0 AND UNDER $ 6 . 5 0 . . . . . . . . . . . - - - - “ - - - - - “ - 10 - - - - -

$ 6 . 5 0 AND OVER.. - 1 - - * - - - - - - - - - - - 28 - - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room,board,  or other perquisites provided in addition to cash wages.
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Table 15. Earnings distribution: Cleaners, hospital
(Distribution o f full-time hospital cleaners in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

All hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS.................. 1 , 1 6 5 1 , 3 0 9 2 , 6 7 1 9 6 0 5 , 8 2 3 2 , 0 1 6 1 , 2 0 5 1 , 0 5 6 3 , 6 3 8 1 , 5 2 1 8 8 8 4 , 3 6 4 811 1 , 1 4 2 9 1 9 1 , 2 4 6 8 , 9 7 6 3 , 4 0 6 69 8 1 , 8 8 3 2 , 0 5 9 7 6 2 1 , 4 3 8
AVERAGE HOURLY EARNINGS. $ 2 . 6 0 $ 3 . 5 9 $ 3 . 3 9 $ 3 . 1 1 $ 3 . 7 2 $ 3 . 2 2 $ 2 . 5 9 $ 3 . 0 6 $ 3 . 6 0 $ 2 . 4 3 $ 2 . 8 0 $ 3 . 5 9 $ 2 . 8 0 $ 2 . 7 4 $ 3 . 3 1 $ 3 . 4 6 $ 4 . 7 8 $ 3 . 6 4 $ 3 . 7 0 $ 2 . 9 4 $ 4 . 6 6 $ 3 . 5 8 $ 3 . 6 2

UNDER $ 2 . 2 0 ____ 3 5 - - 4 _ 8 59 _ _ 2 8 8 7 _ 28 6 _ - - - - 3 - - -
$ 2 . 2 0 AND UNDER $ 2 . 3 0 . . . 5 7 2 9 - - 16 115 - - 182 5 5 5 0 31 30 - - - - - 27 - - -
$ 2 . 3 0 AND UNDER $ 2 . 4 0 . . . 179 - 17 - - 3 2 86 - - 4 6 3 82 - 64 136 - - - 4 - 8 5 - - -
$ 2 . 4 0 AND UNDER $ 2 . 5 0 . . . 147 3 2 3 16 - 29 209 2 7 1 136 7 4 3 35 193 5 - 3 8 - 181 -

$ 2 . 5 0 AND UNDER $ 2 . 6 0 . . . 2 0 8 _ 8 7 13 49 64 177 55 61 111 59 69 98 102 34 _ _ 2 _ 1 6 5 _ 1 -
$ 2 . 6 0 AND UNDER $ 2 . 7 0 . . . 170 38 60 54 48 125 186 86 83 71 1 5 4 16 47 78 27 - 3 2 - 2 1 7 - 4 -
$ 2 . 7 0 AND UNDER $ 2 . 8 0 . . . 120 3 1 1 8 117 71 1 2 3 153 13 7 65 82 52 14 70 111 38 - 2 25 - 117 - 5 -
$ 2 . 8 0 AND UNDER $ 2 . 9 0 . . . 4 9 3 0 114 84 111 104 71 168 113 34 8 8 106 99 107 116 2 1 29 - 191 - 36 16
$ 2 . 9 0 AND UNDER $ 3 . 0 0 . . . 4 8 13 2 3 7 58 82 124 44 107 108 39 40 159 2 9 11 6 56 6 0 1 34 9 1 3 6 - 19 30

$ 3 . 0 0 AND UNDER $ 3 . 1 0 . . . 102 4 3 180 2 7 4 2 0 2 113 28 82 161 28 81 3 7 9 48 84 65 55 41 10 6 _ 1 2 7 _ 40 29
$ 3 . 1 0 AND UNDER $ 3 . 2 0 . . . 3 2 93 133 56 171 118 4 5 92 176 62 3 5 176 2 1 2 7 2 2 0 8 27 9 91 10 2 9 1 1 3 - 48 221
$ 3 . 2 0 AND UNDER $ 3 . 3 0 . . . 9 8 5 187 27 3 8 0 149 11 44 5 0 7 9 55 4 6 7 50 36 46 471 48 2 1 4 37 8 5 - 7 2 182
$ 3 . 3 0 AND UNDER $ 3 . 4 0 . . . 4 7 0 18 6 96 400 186 21 41 3 9 8 15 22 3 2 3 - 8 61 2C 75 2 9 4 61 180 - 60 136
$ 3 .  40 AND UNDER $ 3 . 5 0 . . . 3 48 2 0 2 13 490 2 3 5 - 37 2 1 6 - 48 1 5 8 - 14 30 8 91 3 3 3 30 18 40 158

$ 3 . 5 0 AND UNDER $ 3 . 6 0 . . . _ 2 1 2 162 1 329 181 30 231 _ 9 601 _ 35 28 5 111 3 2 9 99 1 0 5 - 39 42
$ 3 . 6 0 AND UNDER $ 3 . 7 0 . . . 2 80 2 3 3 66 537 99 - 31 1 7 5 1 13 198 - - 39 23 60 4 0 8 132 24 15 60 107
$ 3 . 7 0 AND UNDER $ 3 . 8 0 . . . - 11 5 156 24 47 5 161 - 1 2 1 3 - 14 3 3 7 - 3 3 27 38 4 8 3 113 39 3 78 117
$ 3 . 8 0 AND UNDER $ 3 . 9 0 . . . - 168 2 3 2 16 507 97 - 63 2 5 0 - - 64 - 6 16 9 79 4 5 0 68 19 10 80 66
$ 3 . 9 0 AND UNDER $ 4 . 0 0 . . . - 1 6 6 71 8 3 4 6 27 - 55 66 - - 2 6 5 - 2 9 8 0 42 1 8 7 22 15 42 48 34

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . . . _ 7 5 4 7 25 2 8 3 20 _ _ 3 0 3 - _ 140 _ 2 8 28 94 60 86 18 57 7 27
$ 4 . 1 0 AND UNDER $ 4 . 2 0 . . . - 2 3 37 4 183 4 - - 90 - - 144 - - 2 21 26 49 13 12 6 94 15
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . . - 2 2 3 7 2 3 0 4 1 - - 17 - - 18 - - 2 27 49 12 7 15 6 23 1 49
$ 4 . 3 0 AND UNDER $ 4 . 4 0 . . . - 6 37 1 50 - - - 68 - - 2 - - 90 4 5 49 10 - - 1 3 4 6 47
$ 4 . 4 0 AND UNDER $ 4 . 5 0 . . . “ 6 1 171 - - - 19 - - 6 6 9 - - 5 - 5 4 9 28 4 113 24 50

$ 4 . 5 0 AND UNDER $ 4 . 6 0 . . . _ _ 53 _ 509 _ _ _ 92 _ 3 _ _ _ 86 4 4 3 6 _ _ 8 5 0 _ 51
$ 4 . 6 0 AND UNDER $ 4 . 7 0 . . . - 14 1 - 88 - - - 5 - - - - - 2 - 1 , 5 6 4 8 - - 14 7 - -
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . . - - 4 2 - 4 - - - 22 - - - - 1 2 - 4 0 4 80 - - 24 - 61
$ 4 . 8 0 AND UNDER $ 4 . 9 0 . . . - - 2 - 19 - - - - - - - - - 27 - 1 , 0 1 5 18 - - 3 3 4 - -
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . - 1 ~ 10 - - - 70 - 3 - - - 1 , 7 9 1 4 - 121 _

$ 5 . 0 0 AND UNDER $ 5 . 1 0 . . . _ _ _ - 2 _ - _ 1 _ _ _ _ _ _ _ 4 0 6 - - - 45 - -
$ 5 . 1 0 AND UNDER $ 5 . 2 0 . . . - - 1 - - - - - - - - - - - - - 3 2 3 - - - - - -
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . . . - - - - - - - - - - - - - - - - 8 4 0 - - - 13 - -
$ 5 . 3 0 AND UNDER $ 5 . 4 0 . . . - - - - 2 - - - 4 - - - - - - - 4 1 7 - - - 11 - -
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . . . - - - - - - - 17 - - - - - - - 159 2 - - -

$ 5 . 5 0 AND UNDER $ 5 . 6 0 . . . - _ _ _ - _ _ _ 1 0 6 _ _ _ _ _ _ _ 58 4 _ _ - - -
$ 5 . 6 0 AND UNDER $ 5 . 7 0 . . . - - - - - - - - - - - - - - - - 35 - - - - - -
$ 5 . 7 0 AND UNDER $ 5 . 8 0 . . . - - - - - - - - - - - - - - - - 11 - - - - - -
$ 5 . 8 0 AND UNDER $ 5 . 9 0 . . . - - - - - - - - - - - - - - - - 11 - - - 111 - -
$ 5 . 9 0 AND UNDER $ 6 . 0 0 . . . “ - - ** - - - - - 41 - “

$ 6 . 0 0 AND OV ER. . ..................... .  .  . ............ - * - ~ - - - - - - - - - - - - 5 - - - - - -

See footnotes at end of table.
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Table 15. Earnings distribution: Cleaners, hospital — Continued
(D istribution o f fu ll-tim e  hospital cleaners in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

Nongovernment hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

HUHBER OF WORKERS.................. 4 2 8 9 0 2 1 , 9 6 0 7 0 9 4 , 9 8 6 1 , 5 5 1 9 6 6 7 9 8 2 , 9 8 2 1 , 2 3 8 5 6 6 3 , 2 7 0 5 6 6 9 4 5 7 5 9 9 0 0 6 , 0 6 5 2 , 9 6 2 698 1 , 4 4 7 1 , 2 5 0 581 1 , 0 8 2
AVERAGE HOURLY EARNING S. . . . ........... $ 2 . 6 3 $ 3 . 6 1 $ 3 . 4 0 $ 2 . 9 5 $ 3 . 6 2 $ 3 . 2 5 $ 2 . 6 0 $ 2 . 9 3 $ 3 . 4 4 $ 2 . 3 6 $ 2 . 8 3 $ 3 . 3 9 $ 2 . 8 1 $ 2 . 7 1 $ 3 . 0 9 $ 3 . 1 9 $ 4 . 8 8 $ 3 . 5 9 $ 3 . 7 0 $ 2 . 9 2 $ 4 . 5 3 $ 3 . 4 9 $ 3 . 4 6

UNDER $ 2 . 2 0 -------- 6 - _ 4 _ 8 27 _ _ 2 5 0 6 _ 19 6 _ _ - - - - - _ _
$ 2 . 2 0 AND UNDER $ 2 . 3 0 . . . 1 2 9 - - 16 47 - - 178 4 50 21 30 - - - - - 13 - - -
$ 2 . 3 0 AND UNDER $ 2 . 4 0 . . . 60 - 17 - - 32 72 - - 4 2 7 7 2 - 18 136 - - - 4 - 56 - - -
$ 2 . 4 0 AND UNDER $ 2 . 5 0 . . . 54 3 23 16 - 16 2 06 27 1 125 53 3 31 178 5 - 3 2 “ 1 58 - - -

$ 2 . 5 0 AND UNDER $ 2 . 6 0 . . . 92 _ 87 8 49 56 176 55 61 95 43 69 66 102 3 4 _ - 2 - 159 _ _ _
$ 2 . 6 0 AND UNDER $ 2 . 7 0 . . . 71 - 56 51 44 98 148 86 83 30 70 16 32 78 2 7 - - 2 - 176 - 4 -
$ 2 . 7 0 AND UNDER $ 2 . 8 0 . . . 63 3 100 1 13 7 0 69 134 128 65 68 43 14 44 89 38 - - 23 - 89 - 5 -
$ 2 . 8 0 AND UNDER $ 2 . 9 0 . . . 19 9 83 84 111 97 59 1 6 6 113 21 4 5 106 9 5 67 1 16 2 - 29 - 1 33 - 36 16
$ 2 . 9 0 AND UNDER $ 3 . 0 0 . . . 21 9 139 52 7 5 51 36 79 108 19 31 159 2 9 60 56 60 34 9 108 19 30

$ 3 . 0 0 AND UNDER $ 3 . 1 0 . . . 20 22 118 2 5 4 201 82 19 59 151 12 69 367 42 56 65 55 20 106 - 109 - 40 29
$ 3 . 1 0 AND UNDER $ 3 . 2 0 . . . 14 6 4 110 44 167 41 39 48 156 7 35 176 134 44 2 0 8 279 40 102 9 7 9 - 46 221
$ 3 . 2 0 AND UNDER $ 3 . 3 0 . . . 2 82 129 12 3 7 8 132 3 39 5 07 6 1 431 3 5 28 46 471 47 2 1 2 37 84 - 42 127
$ 3 . 3 0 AND UNDER $ 3 . 4 0 . . . 1 35 138 70 3 9 6 183 - 3 3 3 63 - 10 3 1 5 - 8 61 20 36 2 5 9 61 66 - 54 106
$ 3 .  40 AND UNDER $ 3 . 5 0 . . . 2 48 132 1 4 7 9 133 - 15 129 - 48 158 - 14 30 5 70 3 3 3 30 14 - 28 136

$ 3 . 5 0 AND UNDER $ 3 . 6 0 . . . - 167 80 _ 3 2 6 1 70 - 30 2 2 0 _ 9 5 65 _ 35 28 _ 95 2 7 3 99 1 04 - 37 42
$ 3 . 6 0 AND UNDER $ 3 . 7 0 . . . 2 7 2 104 - 531 94 - 23 162 - 13 188 - - 15 1 40 373 132 24 12 55 107
$ 3 . 7 0 AND UNDER $ 3 . 8 0 . . . - 108 149 - 4 59 161 - - 199 - 14 276 - 3 3 5 31 4 1 7 113 24 - 78 109
$ 3 . 8 0 AND UNDER $ 3 . 9 0 . . . - 84 166 - 4 7 2 60 - 9 2 3 5 - - 36 - 6 16 - 10 4 22 68 11 6 47 54
$ 3 . 9 0 AND UNDER $ 4 . 0 0 . . . - 61 71 - 3 0 0 27 - 1 50 - - 94 - 2 2 1 ~ 146 22 15 39 44 21

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . . . _ 68 41 _ 2 5 6 2 0 _ _ 164 _ _ 129 _ 2 4 1 56 60 86 8 57 2 21
$ 4 . 1 0 AND UNDER $ 4 . 2 0 . . . - 23 37 - 144 4 - - 8 0 - - 52 - - - - 21 21 13 12 - 44 3
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . . - 2 2 28 - 184 1 - - 10 - - 7 - - - - 33 127 15 5 6 - 16
$ 4 . 3 0 AND UNDER $ 4 . 4 0 . . . - 6 37 - 28 - - - 14 - - 2 - - 5 - 26 3 - - 100 - 25
$ 4 . 4 0 AND UNDER $ 4 . 5 0 . . . . . . ........... - - 6 - 138 - - - 19 - - 51 - - - * 95 4 ~ 6 1

$ 4 . 5 0 AND UNDER $ 4 . 6 0 . . . . . . ........... - _ 53 _ 5 5 _ _ 92 _ _ 3 _ _ _ _ 4 0 4 1 - - 7 2 7 _ 18
$ 4 . 6 0 AND UNDER $ 4 . 7 0 . . . - 14 1 - 87 - - - - - - - - - - - 2 7 2 - - - 63 - -
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . . .  . . .  • . . . - - 42 - 4 - - - - - - - - 1 - - 231 2 - - 1 - -
$ 4 . 8 0 AND UNDER $ 4 . 9 0 . . . • . . .  . .  • . - - 2 - 19 - - - - - - - - - - - 6 3 5 3 - - 188 - -
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . . . . ........... " - 1 - 9 - - - - - 3 - - ~ - 1 , 6 9 4 - - - - - -

$ 5 . 0 0 AND UNDER $ 5 . 1 0 . . . . . . ........... - _ _ _ 2 _ _ _ _ _ - _ _ _ _ _ 3 1 9 - _ - 45 _ _
$ 5 . 1 0 AND UNDER $ 5 . 2 0 . . . . . . ........... - - 1 - - - - - - - - - - - - - 3 1 2 - - - - - -
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . . . • . . ........... - - - - - - - - - - - - - - - - 8 4 0 - - - - - -
$ 5 . 3 0 AND UNDER $ 5 . 4 0 . . . . . . ........... - - - - 2 - - - - - - - - - - - 4 1 6 - - - - - -
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . . . . . . ........... - - ~ - - - - - - - - - - 159 2 - " -

$ 5 . 5 0 AND OVER....................... . . . ........... - - - - - - - - - - - - - - - - 1 60 4 - - - - -

See footnotes at end o f table.
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Table 15. Earnings distribution: Cleaners, hospital — Continued
(D istribution o f fu ll-tim e  hospital cleaners in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

State and local governm ent hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Detroit Kansas

City
Los

Angeles
Minne
apolis

New
York

Phila
delphia

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF HO BKEBS.• • • • « • • • • • • « • • 7 37 4 0 7 711 251 8 37 4 6 5 239 6 5 6 3 2 2 1 , 0 9 4 3 4 6 2 , 9 1 1 4 4 4 4 3 6 8 09 181 3 5 6
AVERAGE HOURLY E A RNING S ....................... $ 2 . 5 9 $ 3 . 5 4 $ 3 . 3 7 $ 3 . 5 4 $ 4 . 3 0 $ 3 . 1 3 $ 2 . 5 9 $ 4 . 3 0 $ 2 . 7 3 $ 4 . 1 8 $ 4 . 1 6 $ 4 . 5 7 $ 4 . 0 1 $ 2 . 9 9 $ 4 . 8 5 $ 3 . 8 5 $ 4 . 0 8

ONCER $ 2 . 2 0 . . . . 29 - - - - - 32 - 1 - - - - 3 - - -
$ 2 . 2 0 ARC UNDER S 2 « 3 0 » « t f l « e e e e f « 56 - - - - - 68 - 51 - - - - 14 - - -
$ 2 . 3 0 AND UNDER $ 2 « 4 0 e e e « « e e « * « e 119 - - - - - 14 - 10 - - - - 29 - - -
$ 2 . 4 0 AND UNDER $ 2 • 5 0 • • • • • e e t e e e 93 - - * - 13 3 “ 21 ~ “ 6 23 ~

$ 2 . 5 0 AND UNDER $ 2 . 6 0 . . . . . . . . . . . 116 _ - 5 _ 8 1 - 16 - - - - 6 - 1 -
$ 2 . 6 0 AND UNDER $ 2 • 7 0  • «* « * * « « *  • • 99 38 4 3 4 27 38 - 84 - - 3 - 41 - - -
$ 2 . 7 0 AND UNDER $ 2 • 8 0  • • •  • • • « « * « « 57 - 18 4 1 54 19 - 9 - - 2 2 28 - - -
$ 2 . 8 0 AND UNDER $ 2 . 9 0 ............................. 3C 21 31 - - 7 12 - 43 - - 1 - 58 - - -
$ 2 . 9 0 AND UNDER $ 3 . 0 0 ............................. 27 4 98 6 7 73 8 9 - - 1 * 28 *

$ 3 . 0 0 AND UNDER $ 3 . 1 0 . ............ • • • • . 82 21 62 20 1 31 9 10 12 12 _ 21 - 18 - - -
$ 3 . 1 0 AND UNDER $ 3 . 2 0 . . . 18 29 23 12 4 77 6 20 - - - 51 - 34 - 2 -
$ 3 . 2 0 AND UNDER $ 3 . 3 0 * . . . . . . . . . . 7 3 58 15 2 17 8 - 54 36 - 1 2 1 - 30 55
$ 3 . 3 0 AND UNDER $ 3 . 4 0 . . .  .  . . . . . . . 3 3 5 48 26 4 3 21 3 5 12 8 - 39 35 114 - 6 30
$ 3 . 4 0 AND UNDER $ 3 . 5 0 . . .  . . . . . . . . 1 - 7 0 12 11 102 - 87 - - 3 21 - 4 * 12 22

$ 3 . 5 0 AND UNDER $ 3 . 6 0 .  . .  . . . . . . . . _ 45 8 2 1 3 11 _ 11 - 36 5 16 56 1 - 2 -
$ 3 . 6 0 AND UNDER $ 3 . 7 0 .  . .  . . . . . . . . - 8 1 29 66 6 5 - 13 - 10 22 20 35 - 3 5 -
$ 3 . 7 0 AND UNDER $ 3 . 8 0 . • . • • • • • • . . - 7 7 24 16 - - 14 - 61 22 7 66 15 3 - 8
$ 3 . 8 0 AND UNDER $ 3 . 9 0 . . . . . . . . • . . - 84 66 16 35 37 - 15 - 28 9 69 28 8 4 33 12
$ 3 . 9 0 AND UNDER $ 4 . 0 0 ............................. - 105 - 8 4 6 - - 16 - 171 79 42 41 3 4 13

$ 4 . 0 0 AND UNDER $ 4 . 1 0 ............ ............... _ 7 6 25 27 _ _ 1 39 _ 11 27 38 - 10 - 5 6
$ 4 . 1 0 AND UNDER $ 4 . 2 0 . . . . . . . . . . . - - - 4 39 - - 10 - 92 21 5 28 - 6 50 12
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . .  . . . .  . . . . - - 9 2 1 20 - - 7 - 11 27 16 - 1 17 1 33
$ 4 . 3 0 AND UNDER $ 4 . 4 0 . . .  . . . . . . . . - - - 1 22 - - 54 - - 45 23 7 - 34 6 22
$ 4 .  40 AND UNDER $ 4 . 5 0 . . . . . . . . . . . - - 1 3 3 - - - - 6 1 8 - 4 54 2 8 - 107 24 49

$ 4 . 5 0 AND UNDER $ 4 . 6 0 ............................. - - _ _ 454 _ _ _ _ _ 86 39 5 - 123 - 33
$ 4 . 6 0 AND UNDER $ 4 . 7 0 ............................. - - - - 1 - - 5 - - - 1 , 2 9 2 8 - 84 - -
$ 4 . 7 0 AND UNDER $ 4 . 8 0 ............................. - - - - - - - 22 - - - 173 78 - 23 - 61
$ 4 . 8 0 AND UNDER $ 4 . 9 0 . . . . . . . . . . . - - - - - - - - - - - 380 15 - 146 - -
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . .  . . . . . . . . - - - 1 - 70 - - - 97 4 121 " -

$ 5 . 0 0 AND UNDER $ 5 . 1 0 ............................. - - - - - - - 1 - - - 87 - - - - -
$ 5 . 1 0 AND UNDER $ 5 . 2 0 ............................. - - - - - - - - - - - 11 - - - - -
$ 5 . 2 0 AND UNDER $ 5 . 3 0 ............................. - - - - - - - - - - - - - - 13 - -
$ 5 . 3 0 AND UNDER $ 5 . 4 0 ............................. - - - - - - - 4 - - - 1 - - 11 - -
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . . . . . . . . . . . - ~ - - - - 17 - - - - - -

$ 5 . 5 0 AND OVER.. - - - - - * - 1 06 - - - 1 - - 111 -

‘ Excludes prem ium  pay for overtime and for w ork on weekends, holidays, and late shifts, as well as the value o f room, board, or other perquisites provided in addition to cash wages. 
N O TE : Data fo r hospital cleaners in State and local government hospitals in Denver-Boulder, Houston, Memphis, M iam i, M ilwaukee, and Portland did not meet publication criteria.
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Table 16. Earnings distribution: Food service helpers
(D istribution o f fu ll-tim e  food service helpers in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

All hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

MUHBER 0? WORKERS.................. 6 37 9 35 1 , 4 4 2 4 8 0 3 ,  3 0 7 1 , 0 8 6 6 2 4 5 8 0 2 , 5 0 6 1 , 0 0 3 4 3 3 1 , 521 5 1 2 6 9 9 5 4 9 76 8 6 , 5 1 1 2 , 4 9 4 4 38 1 , 0 7 1 1 , 1 2 9 3 1 6 720
AVERAGE HOURLY E ARNIN GS. . . . ............ $ 2 . 5 4 $ 3 . 6 4 $ 3 . 2 7 $ 3 . 1 4 $ 3 . 6 4 $ 3 . 2 4 $ 2 . 4 8 $ 2 . 9 2 $ 3 . 5 8 $ 2 . 4 3 $ 2 . 5 9 $ 3 . 2 6 $ 2 . 7 6 $ 2 . 7 2 $ 3 . 2 5 $ 3 . 3 0 $ 4 . 7 5 $ 3 . 6 6 $ 3 . 4 4 $ 2 . 9 5 $ 4 . 6 5 $ 3 . 3 5 $ 3 . 7 3

UNDER $ 2 . 2 0 . . . . 64 _ 29 - _ - 43 2 - 192 12 _ 19 51 _ - _ _ - 16 _ _
$ 2 . 2 0 ANC UNDER $ 2 . 3 0 . . . 32 - 10 - 6 - 153 2 - 153 54 - 24 30 2 - - 8 - 24 - - -
$ 2 .  30 AND UNDER $ 2 . 4 0 . . . 124 - 16 - - 12 76 13 - 217 82 12 3 6 81 7 - - 2 - 44 - - -
$ 2 . 4 0 AND UNDER $ 2 . 5 0 . . . 119 - 21 24 11 6 102 21 - 107 58 20 26 77 5 3 - 4 - 1 08 * - 1

$ 2 . 5 0 AND UNDER $ 2 . 6 0 . . . 65 - 49 14 11 14 71 58 20 104 51 4 33 34 2 0 1 _ _ _ 64 _ 10 _
$ 2 . 6 0 AND UNDER $ 2 . 7 0 . . . 61 - 20 37 3 6 75 55 76 97 87 44 9 70 38 3 0 - - - - 89 - 3 -
$ 2 . 7 0 AND UNDER $ 2 . 8 0 . . . 36 10 67 44 3 9 65 67 54 67 41 2 4 54 68 65 32 - - 23 - 97 - 6 -
$ 2 . 8 0 AND UNDER $ 2 . 9 0 . . . 38 73 111 45 6 9 76 15 98 63 22 23 144 6 5 70 51 - - 14 - 96 - 7 24
$ 2 . 9 0 AND UNDER $ 3 . 0 0 . . . 24 _ 96 47 7 3 52 16 49 73 15 18 174 44 64 3 7 36 - 49 12 53 22 29

$ 3 . 0 0 AND UNDER $ 3 . 1 0 . . . 50 36 187 74 1 35 64 12 65 138 10 41 175 20 72 60 50 15 90 4 71 _ 20 48
$ 3 . 1 0 AND UNDER $ 3 . 2 0 . . . 7 59 68 46 103 1 00 6 28 116 44 6 107 89 43 1 04 159 , 83 71 46 80 - 26 69
$ 3 . 2 0 AND UNDER $ 3 . 3 0 . . . 14 23 96 5 197 160 6 39 2 0 3 - 7 144 8 20 3 3 291 29 117 65 22 - 33 66
$ 3 . 3 0 AND UNDER $ 3 . 4 0 . . . 1 63 87 13 2 1 5 30 2 16 3 7 3 4 8 182 6 34 23 46 98 2 78 59 169 - 51 41
$ 3 . 4 0 AND UNDER $ 3 . 5 0 . . . 2 23 143 2 180 100 - 17 83 5 4 139 1 5 24 38 78 2 0 7 82 13 " 33 85

$ 3 . 5 0 AND UNDER $ 3 . 6 0 . . . _ 95 72 14 2 8 9 98 _ 7 4 03 1 1 75 1 12 5 50 63 2 1 8 81 43 _ 43 40
$ 3 . 6 0 AND UNDER $ 3 . 7 0 . . . - 59 122 7 2 6 8 109 - 3 65 - - 65 - 3 13 19 26 2 7 0 6 1 - - 33
$ 3 . 7 0 AND UNDER $ 3 . 8 0 . . . - 93 68 61 4 7 7 67 - - 198 - - 28 1 - 2 46 5 2 8 2 70 33 - 44 24
$ 3 . 8 0 AND UNDER $ 3 . 9 0 . . . - 107 36 17 2 5 0 35 - 17 139 1 - 36 - - 9 15 97 4 3 4 7 33 32 6 39
$ 3 . 9 0 AND UNDER $ 4 . 0 0 . . . - 123 34 15 421 4 - 14 16 - - 80 - - 13 7 53 114 - 3 8 2 8

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . . . _ 6 4 24 13 187 17 - _ 149 - _ 44 1 _ 1 3 93 24 6 9 32 _ 5
$ 4 . 1 0 AND UNDER $ 4 . 2 0 . . . - 6 2 27 1 7 2 2 - 1 55 - - 17 - - 3 4 54 50 - 3 26 10 8
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . . - 2 7 2 1 7 3 - - - 31 - - 6 - - 6 - 63 8 - - 14 - 34
$ 4 . 3 0 AND UNDER $ 4 . 4 0 . . . - 12 39 - 30 - - - 11 - - 3 - - 64 - 65 35 - - 86 - 22
$ 4 . 4 0 AND UNDER $ 4 . 5 0 . . . 4 3 - 8 8 - - - 3 - - 3 - - 1 * 3 0 8 6 - - 388 - 15

$ 4 . 5 0 AND UNDER $ 4 . 6 0 . . . - 2 15 - 18 - - - - - _ - - _ _ _ 4 2 7 9 _ _ 199 _ 10
$ 4 . 6 0 AND UNDER $ 4 . 7 0 . . . .  .  . ............ - - - - 10 - - - - - - - - - 1 - 1 , 3 4 5 14 - - 104 - 12
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . . .  .  . •  •  •  .  . - - - - 40 - - - - - - - - - 3 - 122 148 - - 32 - 25
$ 4 . 8 0 AND UNDER $ 4 . 9 0 . . . .  .  . ............ - - - - - - - - 19 - - - - - - - 8 5 7 2 - - 1 - 16
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . . . . ............ - - - 9 - - - 6 - - - - - - 1 , 0 0 1 7 - - - -

$ 5 . 0 0 AND UNDER $ 5 . 1 0 . . . • .  • ........... _ _ _ _ _ _ _ _ 93 - _ _ - _ _ _ 4 8 2 _ _ _ 30 _ 64
$ 5 . 1 0 AND UNDER $ 5 . 2 0 . . . .  •  • .  .  . .  . - - - - - - - - - - - - - - - - 301 10 - - - - -
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . . . .  .  . ........... - - - - - - - - - - - - - - - - 3 1 5 - - - - - -
$ 5 . 3 0 AND UNDER $ 5 . 4 0 . . . • .  . .  .  .  .  . - - - - - - - - - - - - - - - - 3 4 6 - - - - - 2
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . . . . . . ............ - - - - - - - 11 - - - - - - - 1 08 - - - - - -

$ 5 . 5 0 AND OVER......................... . . . ............ - - - - - - - - 74 - - - - - - - 77 - - - 177 - -

See footnotes at end o f table.
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Table 16. Earnings distribution: Food service helpers — Continued
(D istribution o f fu ll-tim e  food service helpers in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

Hourly earnings1

NUMBER OF WORKERS.....................................
AVERAGE HOURLY EARNINGS......................

UNDER $ 2 . 2 0 ....................................................
$ 2 . 2 0 AND UNDER
$ 2 . 3 0 AND UNDER
$ 2 . 4 0 AND UNDER

$ 2 . 5 0 AND UNDER
$ 2 . 6 0 AND UNDER
$ 2 . 7 0 AND UNDER
$ 2 . 8 0 AND UNDER
$ 2 . 9 0 AND UNDER

$ 3 . 0 0 AND UNDER
$ 3 . 1 0 AND UNDER
$ 3 . 2 0 AND UNDER
$ 3 . 3 0 AND UNDER
$ 3 . 4 0 AND UNDER

$ 3 . 5 0 AND UNDER
$ 3 . 6 0 AND UNDER
$ 3 . 7 0 AND UNDER
$ 3 . 8 0 AND UNDER
$ 3 . 9 0 AND UNDER

$ 4 . 0 0 AND UNDER
$ 4 . 1 0 AND UNDER
$ 4 . 2 0 AND UNDER
$ 4 . 3 0 AND UNDER
$ 4 . 4 0 AND UNDER

$ 4 . 5 0 AND UNDER
$ 4 . 6 0 AND UNDER
$ 4 . 7 0 AND UNDER
$ 4 . 8 0 AND UNDER
$ 4 . 9 0 AND UNDER

$ 5 . 0 0 AND UNDER
$ 5 . 1 0 AND UNDER
$ 5 . 2 0 AND UNDER
$ 5 . 3 0 AND UNDER
$ 5 . 4 0 AND UNDER

$ 5 . 5 0 AND OVER.

$ 2 . 3 0 ...........................
$ 2 . 4 0 ...........................
$ 2 . 5 0 ...........................

$ 2 . 6 0 ..........................
$ 2 . 7 0 ...........................
$ 2 . 8 0 ...........................
$ 2 . 9 0 ...........................
$ 3 . 0 0 ..........................

$ 3 . 1 0 ..........................
$ 3 . 2 0 ...........................
$ 3 . 3 0 ...........................
$ 3 . 4 0 ...........................
$ 3 . 5 0 ..........................

$ 3 . 6 0 ..........................
$ 3 . 7 0 ...........................
$ 3 . 8 0 ...........................
$ 3 . 9 0 ...........................
$ 4 . 0 0 ..........................

$ 4 . 1 0 ..........................
$ 4 . 2 0 ...........................
$ 4 . 3 0 ..........................
$ 4 . 4 0 ...........................
$ 4 . 5 0 ..........................

$ 4 . 6 0 ..........................
$ 4 . 7 0 ...........................
$ 4 . 8 0 ..........................
$ 4 . 9 0 ..........................
$ 5 . 0 0 ..........................

$ 5 . 1 0 ..........................
$ 5 . 2 0 ...........................
$ 5 . 3 0 ..........................
$ 5 . 4 0 ...........................
$ 5 . 5 0 ...........................

Nongovernment hospitals

Atlanta Balti
more

Boston Buffalo Chicago Cleve
land

Dallas Denver Detroit Houston Kansas
City

Los
Angeles

Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

220 628 942 323 2 ,6 2 8 831 501 501 1 ,9 5 6 831 296 1 ,3 9 6 377 567 451 532 3 , 5 8 2 1 , 9 3 7 438 63 0 411 268 558
$ 2 . 5 8 $ 3 . 6 7 $ 3 . 2 4 $ 2 . 9 2 $ 3 .5 9 $ 3 . 2 8 $ 2 . 5 0 $ 2 . 8 3 $ 3 .3 7 $ 2 . 3 6 $ 2 . 5 8 $ 3 .2 2 $ 2 . 7 3 $ 2 . 6 7 $ 3 . 0 3 $ 3 . 2 1 $ 4 . 8 3 $ 3 . 5 5 $ 3 . 4 4 $ 2 . 8 9 $ 4 . 4 4 $ 3 .3 2 $ 3 .5 0

12 _ 29 _ _ - 31 2 _ 181 10 _ 19 51 - - - - - - - - -
10 - 10 - - - 98 2 - 153 15 - 9 30 2 - - 8 - 5 - - “
41 - 16 - - 12 60 13 - 187 71 12 28 76 7 - - 2 - 28 - - ~
38 - 21 24 - - 87 20 - 98 55 20 25 77 5 “ ~ ~ 90 ~ ” '

22 _ 49 14 9 4 65 57 20 95 26 4 30 34 20 1 - - - 62 - 10 -
28 - 20 34 20 46 54 73 97 63 28 9 45 38 30 - - - - 80 - 2 *
24 10 57 42 38 57 59 52 67 29 18 54 51 55 32 - - 23 - 48 - 6
22 32 43 41 64 40 12 96 63 16 17 144 65 52 51 - - 12 - 53 - 6 21

8 - 52 30 62 39 11 47 73 4 15 172 42 31 37 36 47 12 35 16 28

2 11 162 72 127 59 10 62 136 _ 26 171 20 39 60 32 14 86 4 45 - 18 48
2 42 36 42 99 66 6 21 70 - 4 104 36 16 104 128 38 71 46 39 - 26 69
8 14 43 4 183 113 6 36 202 - 4 142 2 17 33 265 29 113 65 21 - 33 65
1 29 53 1 202 19 2 12 348 - 3 165 3 31 23 27 45 221 59 33 - 41 41
2 23 33 1 177 56 - 7 32 5 4 139 1 5 24 36 56 207 82 13 28 85

_ 84 54 6 219 87 _ 1 399 _ _ 52 _ 12 5 7 56 167 81 42 - 42 40
- 54 50 - 24 6 108 - - 50 - - 65 - 3 4 - 26 214 6 1 - - 33
_ 70 64 12 457 67 - - 187 - - 8 1 - 2 - 5 282 70 10 - 32 24
- 57 25 - 209 35 - - 129 - - 34 - - 9 - 6 331 7 16 30 6 35
- 52 34 - 166 4 - 7 - - 47 - - 1 - 10 69 ” 3 2 5

_ 53 21 _ 134 17 _ _ 54 _ _ 42 - _ 1 - 47 24 6 3 18 - 3
- 60 25 - 34 2 - - 18 - - - - - - - 13 26 - 3 -
- 20 2 - 59 - - - - - - 6 - - - - 40 8 - - 6 - 12
. 12 36 _ 21 - _ - - - - 3 - - 1 - 65 9 - - 44 - -
- 4 3 - 80 * " * 3 - - 3 - - - - 123 1 ~ " 245 " 11

_ 1 4 _ 13 _ _ _ _ _ _ _ _ _ _ _ 353 - - - 26 - -
- - 6 - - - - - - - - - - - 128 4 - - 2 - 10
_ _ _ _ 3 _ _ _ _ - - - - - - - 18 - - - 9 - -
_ _ _ _ - - - 1 - - - - - - - 336 2 - - 1 - 5
- - - - - - - - - " - - - - - 862 "

_ _ _ _ _ _ _ _ _ _ _ _ _ _ 232 _ _ - 30 - 21
_ _ - _ _ _ - - - - - - - - - - 249 10 - - - - -
- - - - - - - - - - - - - - - - 301 - - - - - -
_ . _ _ _ _ - _ - - - - - - - - 346 - - - - - 2
- - - - - - ~ - - - - - - - 108 * - - “

- * - - - - - - - - - - - - - - 76 - - - -

See footnotes at end o f table.
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Table 16. Earnings distribution: Food service helpers — Continued
(D istribution o f full-tim e food service helpers in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

State and local government hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Kansas

City
Mem
phis

Minne
apolis

New
York

Phila
delphia

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF HOBKERS................ 417 307 500 157 679 255 123 79 550 137 135 236 2 , 9 2 9 557 441 718 48 162
AVERAGE HOURLY EARNINGS. $ 2 .5 2 $ 3 . 5 7 $ 3 . 3 2 $ 3 . 5 9 $ 3 . 8 4 $ 3 . 0 7 $ 2 . 3 8 $ 3 . 4 9 $ 4 . 3 2 $ 2 . 6 0 $ 2 . 8 6 $ 3 . 5 0 $ 4 . 6 4 $ 4 . 0 3 $ 3 . 0 4 $ 4 . 7 7 $ 3 . 5 3 $ 4 . 5 4

UNDER $ 2 . 2 0 . . . . 52 _ _ _ _ - 12 _ _ 2 - _ _ _ 16 _ _ _
$ 2 . 2 0 AND UNDER $ 2 . 3 0 . . . 22 - - - 6 - 55 - - 39 15 - - - 19 - - -
$ 2 . 3 0 ANC UNDER $ 2 . 4 0 . . . 83 - - - - - 16 - - 11 8 - - - 16 - - -
$ 2 . 4 0 AND UNDER $ 2 . 5 0 . . . 81 * - - 11 6 15 1 - 3 1 3 - 4 18 - - 1

$ 2 . 5 0 AND UNDER $ 2 . 6 0 . . . 43 _ _ _ 2 10 6 1 _ 25 3 _ _ _ 2 _ - _
$ 2 . 6 0 AND UNDER $ 2 . 7 0 . . . 33 - - 3 16 29 1 3 - 16 25 - - - 9 - 1 -
$ 2 . 7 0 AND UNDER $ 2 . 8 0 . . . 12 - 10 2 1 8 8 2 - 6 17 - - - 49 - - -
$ 2 . 8 0 AND UNDER $ 2 . 9 0 . . . 16 41 68 4 5 36 3 2 - 6 - - - 2 43 - 1 3
$ 2 . 9 0 AND UNDER $ 3 . 0 0 . . . 16 ~ 44 17 11 13 5 2 - 3 2 - - 2 18 - 6 1

$ 3 . 0 0 AND UNDER $ 3 . 1 0 . . . 48 25 25 2 8 5 2 3 2 15 _ 18 1 4 26 _ 2 -
$ 3 . 1 0 AND UNDER $ 3 . 2 0 . . . 5 17 32 4 4 34 - 7 46 2 53 31 45 - 41 - - -
$ 3 . 2 0 AND UNDER $ 3 . 3 0 . . . 6 9 53 1 14 47 - 3 1 3 6 26 - 4 1 - - 1
$ 3 . 3 0 AND UNDER $ 3 . 4 0 . . . - 34 34 12 13 11 - 4 25 5 3 19 53 57 136 - 10 -
$ 3 . 4 0 AND UNDER $ 3 . 5 0 . . . - - 110 1 3 44 - 10 51 - - 2 22 * - - 5 -

$ 3 . 5 0 AND UNDER $ 3 . 6 0 . . . _ 11 18 8 70 11 _ 6 4 1 1 43 7 51 1 _ 1 _
$ 3 . 6 0 AND UNDER $ 3 . 7 0 . . . - 5 72 7 22 1 - 3 15 - - 19 - 56 - - - -
$ 3 . 7 0 AND UNDER $ 3 . 8 0 . . . - 23 4 49 20 - - - 11 - - 46 - - 23 - 12 -
$ 3 . 8 0 AND UNDER $ 3 . 9 0 . . . - 50 11 17 41 - - 17 10 - - 15 91 103 17 2 - 4
$ 3 . 9 0 AND UNDER $ 4 . 0 0 . . . 71 - 15 255 - - 14 9 - - 7 43 45 - 8 - 3

$ 4 . 0 0 AND UNDER $ 4 . 1 0 . . . _ 11 3 13 53 - _ _ 95 _ 1 3 46 _ 6 14 _ 2
$ 4 . 1 0 AND UNDER $ 4 . 2 0 . . . - 2 2 1 38 - - 1 37 - - 4 41 24 - 26 10 8
$ 4 . 2 0 AND UNDER $ 4 . 3 0 . . . - 7 - 1 14 - - - 31 - - - 23 - - 8 - 22
$ 4 . 3 0 AND UNDER $ 4 . 4 0 . . . - - 3 - 9 - - - 11 - - - - 26 - 42 - 22
$ 4 . 4 0 AND UNDER $ 4 . 5 0 . . . - - - 8 - - - - - - - 185 5 * 143 - 4

$ 4 . 5 0 AND UNDER $ 4 . 6 0 . . . - 1 11 - 5 _ _ - _ _ - 74 9 _ 173 - 10
$ 4 . 6 0 AND UNDER $ 4 . 7 0 . . . - - - - 4 - - - - - - - 1 ,2 1 7 10 - 102 - 2
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . . . - - - - 37 - - - - - - - 104 148 - 23 - 25
$ 4 . 8 0 AND UNDER $ 4 . 9 0 . . . - - - - - - - - 18 - - - 521 - - - - 11
$ 4 . 9 0 AND UNDER $ 5 . 0 0 . . . - - - - 9 - - 6 - - - 139 7 - - - ”

$ 5 . 0 0 ANC UNDER $ 5 . 1 0 . . . _ - _ _ _ _ _ _ 93 _ _ _ 250 _ _ _ _ 43
$ 5 . 1 0 AND UNDER $ 5 . 2 0 . . . - - - - - - - - - - - - 52 - - - - -
$ 5 . 2 0 AND UNDER $ 5 . 3 0 . . . - - - - - - - - - - - - 14 - - - - -
$ 5 . 3 0 AND UNDBR $ 5 . 4 0 . . . - - - - - - - - - - - - - - - - - -
$ 5 . 4 0 ANC UNDER $ 5 . 5 0 . . . - - - - - - - - 11 - - - * - - * -

$ 5 . 5 0 AND OVER... . . . . . . . . . . . . . . . . - - - - - - - - 74 - - - 1 - - 177 - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts as well as the value of room, board or other perquisites provided in addition to cash wages. 
NOTE: Data for food service helpers in State and local government hospitals in Houston, Los Angeles- Long Beach, Miami, Milwaukee, and Portland did not meet publication criteria.
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Table 17. Earnings distribution: Nursing aids
(D istribution o f fu ll-tim e nursing aids in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

All hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

NUMBER OF WORKERS..................................... 2 , 4 8 0 2 , 7 5 8 4 , 1 2 4 1 ,8 6 2 10 ,4 9 0 2 , 8 0 9 2 , 1 1 7 1 , 6 5 6 6 , 3 5 9 2 , 5 0 0 1 , 6 2 7 7 , 5 2 5 1 , 4 4 2 2 , 5 2 2 1 , 6 9 5 1 , 7 7 3 1 7 ,2 31 5 , 0 1 3 1 ,2 1 2 3 , 9 9 7 3 , 5 1 5 623 2 ,3 4 2
AVERAGE BOORLT EARHI MGS...................... $ 2 . 7 7 $ 3 . 8 8 $ 3 . 5 3 $ 3 . 2 2 $ 3 . 7 2 $ 3 . 3 7 $ 2 . 6 7 $ 3 . 0 9 $ 3 . 6 4 $ 2 . 7 0 $ 2 . 8 2 $ 3 . 5 7 $ 2 . 9 9 $ 2 . 9 3 $ 3 . 4 4 $ 3 . 2 8 $ 5 . 1 2 $ 3 .7 1 $ 3 . 6 2 $ 3 . 0 5 $ 4 . 9 1 $ 3 . 5 4 $ 3 .5 5

UMBER $ 2 . 2 0 .................................................... 52 - 6 6 _ 79 _ - 191 33 - 5 42 - - - - - 22 - - -
$ 2 . 2 0 ABC ORDER $ 2 . 3 0 ........................... 75 - 6 4 8 122 - - 80 17 - 21 23 - - - - - 46 - - -
$ 2 . 3 0 AMD UNDER $ 2 . 4 0 ........................... 84 - 6 9 90 115 1 - 246 150 - 40 72 2 - - - - 27 - - -
$ 2 . 4 0 AMD UNDER $ 2 . 5 0 ........................... 152 * 12 24 68 203 15 352 122 - 54 152 10 - - “ 189 - ~

$ 2 . 5 0 -AHE UNDER $ 2 . 6 0 ........................... 385 _ 44 26 22 325 76 57 335 240 - 44 264 6 _ - 18 - 249 _ - -
$ 2 . 6 0 ABC UNDER $ 2 . 7 0 ........................... 416 3 18 55 9 56 429 82 12 235 139 113 136 352 22 - - - - 35 0 - - -
$ 2 . 7 0 AMO UNDER $ 2 . 8 0 ........................... 327 - 52 255 77 92 232 79 15 181 189 245 129 198 55 - - 6 - 2 5 5 - 4 -
$ 2 . 8 0 AMD UNDER $ 2 . 9 0 ........................... 213 15 219 86 141 117 217 341 140 196 137 156 131 188 77 - - 12 - 296 - - -
$ 2 . 9 0 AMO UNDER $ 3 . 0 0 ........................... 177 32 206 106 293 111 133 205 195 160 112 96 72 180 183 115 - 19 - 382 - 9 44

$ 3 . 0 0 AMD UNDER $ 3 . 1 0 ........................... 151 24 224 274 277 107 65 277 166 110 85 443 111 196 189 43 19 214 19 42 3 _ 9 129
$ 3 . 1 0 AMD UMDBR $ 3 . 2 0 ........................... 146 26 241 135 497 137 50 120 307 67 58 656 375 139 133 523 37 159 15 310 - 15 208
$ 3 . 2 0 AMD UNDER $ 3 . 3 0 ........................... 195 147 333 288 675 357 137 73 414 66 107 498 107 206 132 748 17 168 79 160 - 71 252
$ 3 . 3 0 AMD UNDER $ 3 . 4 0 ........................... 54 124 315 97 669 146 2 65 827 154 120 892 100 120 198 87 31 442 74 692 - 103 158
$ 3 . 4 0 AMD UNDER $ 3 . 5 0 ........................... 32 133 327 71 1 ,0 4 5 129 1 92 847 28 59 356 55 167 216 56 49 633 266 131 - 61 253

$ 3 . 5 0 AMD UNDER $ 3 . 6 0 ........................... 14 227 268 59 655 474 4 45 559 58 25 676 32 84 43 4 28 291 109 80 - 96 259
$ 3 . 6 0 AMD UNDER $ 3 . 7 0 ........................... 3 205 186 55 696 253 2 69 335 18 3 701 29 38 49 38 47 67 0 72 47 - 74 230
$ 3 . 7 0 AMD UNDER $ 3 . 8 0 ........................... 1 159 314 19 626 104 - 15 445 15 10 669 1 36 50 24 58 540 322 178 19 56 275
$ 3 . 8 0 AMD UNDER $ 3 . 9 0 ........................... - 366 417 101 662 280 1 36 796 5 21 389 - 60 40 23 79 414 147 60 15 79 211
$ 3 . 9 0 AMD UNDER $ 4 . 0 0 .......................... - 198 402 65 893 130 - 49 202 3 - 451 - - 7 9 70 452 28 40 7 29 138

$ 4 . 0 0 AND UNDER $ 4 . 1 0 ........................... _ 258 99 39 1 ,4 4 6 123 _ _ 124 _ _ 63 _ 3 17 50 91 215 81 36 33 - 79
$ 4 . 1 0 AMD UNDER $ 4 . 2 0 ........................... 2 242 71 30 252 4 - 16 229 - - 176 - 2 1 12 86 124 - 12 18 14 70
$ 4 . 2 0 AND UNDER $ 4 . 3 0 ........................... - 88 80 8 461 1 - - 223 - - 84 - - 10 30 98 107 - 12 86 - 9
$ 4 . 3 0 AMD UNDER $ 4 . 4 0 ........................... - 82 73 8 193 - - - 151 - - 26 - - 5 5 27 129 - - 41 - 5
$ 4 . 4 0 AMD UNDER $ 4 . 5 0 ........................... - 90 84 41 272 - - - 9 - 798 - - 9 - 90 36 - 85 9

$ 4 . 5 0 AMD UNDER $ 4 . 6 0 ........................... _ 313 87 _ 257 - _ _ 1 _ - 26 _ _ _ 6 1 , 4 5 3 28 _ _ 21 8 - 4
$ 4 . 6 0 AMD UNDER $ 4 . 7 0 ........................... - 23 34 - 191 - - - - - - - - - 241 - 604 10 - - 175 3 5
$ 4 . 7 0 AMD UNDER $ 4 . 8 0 ........................... - - - - 170 - - - - - - - - - - - 1 ,9 0 4 280 - - 76 - 2
$ 4 . 8 0 AHE UNDER $ 4 . 9 0 ........................... - 3 - 1 3 - - - 4 - - - - - - - 1 ,7 7 6 38 - - 622 - -
$ 4 . 9 0 AMD UNDER $ 5 . 0 0 .......................... - - 18 ~ - - - - - 2 , 3 0 0 6 - - 1 , 3 1 2 - 1

$ 5 . 0 0 AMD UNDER $ 5 . 1 0 ........................... - - - _ 6 - _ - 104 _ - - - _ - - 1 ,4 1 7 - - - 404 - 1
$ 5 . 1 0 AMD UNDER $ 5 . 2 0 ........................... - - - - 2 - - - - - - - - - - - 1 , 5 6 5 2 - - 60 - -
$ 5 . 2 0 AMD UNDER $ 5 . 3 0 ........................... - - - - - - - - 49 - - - - - - - 2 , 3 6 0 - - - 1 - -
$ 5 . 3 0 AMD UNDER $ 5 . 4 0 ........................... - - - - - - - - - - - - - - - - 1 ,0 8 4 - - - 106 - -
$ 5 . 4 0 AMD UNDER $ 5 . 5 0 ........................... - - - - 20 - - “ - - - 986 ~ ~ **

$ 5 . 5 0 AND UNDER $ 5 . 6 0 .......................... 1 - - - - _ - _ 3 - _ 4 - - - - 221 - - - 237 - -
$ 5 . 6 0 AMD UNDER $ 5 . 7 0 ........................... - - - - - - - - 125 - - - - - - - 149 - - - - - -
$ 5 . 7 0 AMD UNDER $ 5 . 8 0 ........................... - - - - - - - - - - - - - - - - 127 - - - - - -
$ 5 . 8 0 AMD UNDER $ 5 . 9 0 ........................... - - - - - - - - - - - - - - - - 65 - - - - - -
$ 5 . 9 0 AMD UNDER $ 6 . 0 0 ........................... - - - - - - - - - - - - - 332 “ - * - “ “

$ 6 . 0 0 AMD OVER........... .. * - - - 4 - - - - - - 7 - - - - 61 - - - - - -

See footnotes at end o f table.
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Table 17. Earnings distribution: Nursing aids — Continued
(D istribution o f fu ll-tim e nursing aids in nongovernment and State and local government hospitals by straight-time hourly earnings,1 23 selected areas, August 1975 and January 1976)

Nongovernment hospitals

Hourly earnings1
Atlanta Balti

more
Boston Buffalo Chicago Cleve

land
Dallas Denver Detroit Houston Kansas

City
Los

Angeles
Mem
phis

Miami Mil
waukee

Minne
apolis

New
York

Phila
delphia

Port
land

St.
Louis

San
Fran
cisco

Seattle Wash
ington

BUHBER OF WORKERS..................................... 991 2 , 1 6 3 2 ,9 2 1 1 ,3 6 6 9 , 2 5 5 2 , 1 1 3 1 , 4 6 4 1 , 4 2 8 5 ,4 2 8 2 , 0 4 5 1 , 3 2 8 5 ,8 7 4 1 , 1 0 4 2 ,  122 1 ,3 9 8 1 ,4 5 6 1 1 ,409 4 , 4 4 4 1 ,2 1 2 3 , 3 0 9 2 ,  188 507 2 ,2 5 5
17ERAGE HOURLY EARNINGS...................... $ 2 . 7 8 $ 3 . 8 0 $ 3 . 4 7 $ 3 . 0 3 $ 3 . 7 0 $ 3 . 4 3 $ 2 . 6 4 $ 3 . 0 6 $ 3 . 5 2 $ 2 . 6 5 $ 2 . 8 0 $ 3 . 4 5 $ 2 . 9 8 $ 2 . 8 9 $ 3 .2 1 $ 3 . 1 9 $ 5 . 2 2 $ 3 . 6 4 $ 3 . 6 2 $ 3 . 0 3 $ 4 . 9 2 $ 3 .5 6 $ 3 .5 5

UNDER $ 2 . 2 0 ........... • ■ . . . . . . . . . . • . a . - - 6 6 _ _ 6 _ _ 170 33 _ 1 42 _ _ _ _ _ _ _ _ -
$ 2 . 2 0 ANE UNDER $ 2 . 3 0 ........................... 24 - 6 4 - 8 62 - - 69 7 - 2 23 - _ - - - 25 - - -
$ 2 . 3 0 ANE UNDER $ 2 . 4 0 ........................... 30 - 6 8 - 90 96 1 - 186 140 - 39 72 2 - - - - 23 - - -
$ 2 .  <10 ANE UNDER $ 2 . 5 0 • 113 - 12 24 - 68 195 15 - 335 118 - 36 152 10 - - - - 168 - -

$ 2 . 5 0 AND UNDER $ 2 . 6 0 . . .  ■ . . .  . . . . 162 - 44 18 _ 22 284 72 57 316 173 _ 42 253 6 _ 18 _ 241 _ _ _
$ 2 . 6 0 AND UNDER $2 135 - 18 43 - 16 292 82 12 221 102 78 135 317 22 - - - - 340 - - -
$ 2 . 7 0 AND UNDER $ 2 . 8 0 . . . . . . . . . . . 134 - 52 247 70 60 177 61 15 165 182 245 119 182 55 - - 6 - 243 - - -
$ 2 . 8 0 AND UNDER $ 2 . 9 0 .......................... 82 - 219 74 137 89 174 281 140 151 98 156 78 169 77 - - 12 - 23 3 - - -
$ 2 . 9 0 AND UNDER $ 3 . 0 0 .......................... 61 32 206 100 291 52 96 201 195 155 94 96 58 155 183 115 - 19 - 346 - - 40

$ 3 . 0 0 AND UNDER $3* 10e • • • • • • • # • « 66 8 224 268 275 79 50 265 166 77 74 443 75 128 189 30 4 214 19 390 _ 4 129
$ 3 . 1 0 AND UNDER $ 3 « 2 0 * • •  • • * • • • • • 61 23 149 132 487 106 17 94 307 53 55 572 272 109 133 511 8 159 15 260 - 13 208
$ 3 . 2 0 ANE UNDER $ 3 « 3 0 « • •  • • • « « • • • 47 127 209 261 674 89 5 55 372 53 92 490 84 155 132 72 4 12 168 79 158 - 50 232
$ 3 . 3 0 ANE UNDER $ 3 * 4 0 ........................... 28 118 255 81 668 86 2 59 791 24 75 666 52 108 198 45 12 442 74 32 5 - 86 133
$ 3 . 4 0 ANE UNDER $3 # 5 0 • • • •  * « • • § • • 29 113 264 17 1 ,0 2 3 75 1 76 844 19 59 356 49 67 216 24 47 489 266 130 - 48 247

$ 3 . 5 0 AND UNDER $3«60«  # • •  • • • * • « • 12 221 169 30 648 449 4 45 516 22 16 535 32 58 43 1 19 291 109 44 _ 90 245
$ 3 . 6 0 AND UNDER J 3 « 7 0 « • • • • • • • • • • 3 196 126 51 614 191 2 43 287 6 - 701 29 31 49 5 39 61 2 72 47 - 64 228
$ 3 . 7 0 AND UNEER $ 3 . 8 0 . • • • • • • • • • • 1 153 231 2 513 98 - 15 293 15 10 555 1 36 50 - 58 540 322 178 18 50 275
$ 3 . 8 0 AND UNDER $ 3 . 9 0 .......................... - 332 117 - 559 277 1 24 745 5 - 389 - 60 19 1 28 414 147 58 12 72 201
$ 3 . 9 0 ANE UNDER $ 4 . 0 0 .......................... - 190 124 869 130 - 39 156 3 - 313 - - 7 - 53 452 28 40 - 14 137

$ 4 . 0 0 AND UNDER $ 4 . 1 0 •  • . - 187 97 _ 629 123 _ _ 76 _ _ 63 _ 3 2 _ 62 215 81 36 12 _ 77
$ 4 . 1 0 AND UNDER $ 4 . 2 0 .......................... 2 215 68 - 225 4 - - 134 - - 25 - 2 1 - 59 124 - 12 18 14 68
$ 4 . 2 0 AND UNDER $ 4 . 3 0 .......................... - 81 80 - 457 1 - - 219 - - 48 - - 2 - 96 107 - 12 84 - 8
$ 4 . 3 0 AND UNDER $ 4 . 4 0 .......................... - 66 57 - 193 - - - 94 - - 24 - - - - 11 125 - - 30 - 5
$ 4 . 4 0 AND UNDER $4 . 5 0 * . .  • - 63 84 - 272 - - 9 - - 84 - - 2 - 86 5 - - 24 - 9

$ 4 . 5 0 AND UNDER $4 .6 0  . . .  . . « • « « * • - 21 64 _ 257 _ _ _ _ _ _ 24 _ _ _ _ 877 16 _ _ 182 4
$ 4 . 6 0 AND UNDER $ 4 • 7 0  • • •  .  • • • • • • • - 14 34 - 191 - - - - - - - - - - - 592 10 - - 134 2 5
$ 4 . 7 0 AND UNDER $ 4 . 8 0 . • •  . . . . . . . . - - - - 170 - - - - - - - - - - _ 321 - - - - - 2
$ 4 . 8 0 AND UNDER $ 4 . 9 0 .......................... - 3 - - 3 - - - - - - - - - - - 1 , 0 5 3 4 - - 303 - -
$ 4 . 9 0 AND UNDER $ 5 . 0 0 * . . . . . . . . . . - - - - 18 - - - - - - - - - - - 2 , 0 7 7 * - - 761 - 1

$ 5 . 0 0 AND UNDER $ 5 . 1 0 .......................... - _ _ _ 6 _ _ _ _ _ _ _ _ _ 1 ,1 51 - _ _ 273 _ 1
$ 5 . 1 0 AND UNDER $ 5 . 2 0 . • . . . . . . . . . - - - - 2 - - - - - - - - - - - 1 ,4 3 2 2 - - 60 - -
$ 5 . 2 0 AND UNEER $ S . 3 0 . . . . . . . . . . . - - - - - - - - - - - - - - - - 924 - - - 1 - -
$ 5 . 3 0 AND UNDER $ 5 . 4 0 . . . . . . . . . . . - - - - - - - - - - - - - - _ _ 93 2 - - - 39 - -
$ 5 . 4 0 AND UNDER $ 5 . 5 0 . . . . . . . . . . . - - - - - - - - - - - - - - 531 - - - - -

$ 5 . 5 0 AND UNDER $ 5 . 6 0 . . . . . . . . . . < 1 _ _ - _ _ _ _ - _ _ 4 _ _ _ 194 _ _ _ 237 _ _
$ 5 . 6 0 AND UNDER $ 5 . 7 0 . . .  . .  . . . . . . - - - - - - - - - - - - _ - - _ 146 - - - - - -
$ 5 . 7 0 AND UNDER $ 5 . 8 0 . . .  . . . . . . . . - - - - - - - - - - - - - - - - 127 - - - - - -
$ 5 . 8 0 AND UNDER $ 5 . 9 0 . . . . .  . . . . . . - - - - - - - - - - - - - - - - 65 - - - - - _
$ 5 . 9 0 ANE UNDER $ 6 . 0 0 . . .  . . . . . . . . - - ~ - - - - - - - - - - 332 ~ - - - - -

$ 6 . 0 0 AND OVER.. - - - - 4 - - - - - - 7 - - - - 61 - - - - - -

See footnotes at end o f table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



104

(D istribution o f full-tim e nursing aids in nongovernment and State and local government hospitals by straight-time hourly earnings,1 2 3  selected areas, 

August 1975 and January 1976)

Table 17. Earnings distribution: Nursing aids — Continued

State and local government hospitals

Hourly earnings1
Atlanta Balti

more
Boston Chicago Cleve

land
Dallas Detroit Houston Los

Angeles
Minne
apolis

New
York

St.
Louis

San
Fran
cisco

Seattle

NUMBER OF WORKERS........................................ 1 , 4 8 9 5 9 5 1 , 2 0 3 1 , 2 3 5 6 9 6 6 5 3 931 4 5 5 1 , 6 5 1 317 5 , 8 2 2 688 1 , 3 2 7 116
AVERAGE HOURLY EARRINGS..................... $ 2 . 7 7 $ 4 . 1 7 $ 3 . 6 9 $ 3 . 9 1 $ 3 . 2 1 $ 2 . 7 3 $ 4 . 3 1 $ 2 . 9 7 $ 3 . 9 9 $ 3 . 7 0 $ 4 . 9 3 $ 3 . 1 2 $ 4 . 8 9 $ 3 . 4 6

UNDER $ 2 . 2 0 ------- 52 - - - - 73 - 21 - - - 22 - -
S 2 . 2 0 AND UNDER $ 2 . 3 0 ............................. 51 - - - - 60 - 11 - - - 21 -
$ 2 . 3 0 AND UNDER $ 2 . 4 0 ............................. 54 - - - - 19 - 60 - - - 4
$ 2 . 4 0 AND UMEER $ 2 . 5 0 ............................. 39 “ " ~ ~ 8 " 17 ~ 21 —

$ 2 . 5 0 AMD UNDER $ 2 . 6 0 ............................. 2 2 3 - - - - 41 - 19 - - - 8 - -

$ 2 . 6 0 AMD UNDER $ 2 . 7 0 ............................. 281 3 - 9 40 1 37 - 14 3 5 - - 10 - -
$ 2 . 7 0 AND UNDER $ 2 . 8 0 ............................. 193 - - 7 3 2 55 - 16 - - - 12 - 4
$ 2 . 8 0 AMD UNDER $ 2 . 9 0 ............................. 131 15 - 4 28 43 - 45 - - - 6 3 ~ “
$ 2 . 9 0 AND UMEER $ 3 . 0 0 ............................. 116 - - 2 59 37 ~ 5 ~ 36 9

$ 3 . 0 0 AMD UNDER $ 3 . 1 0 ............................. 85 16 - 2 2 8 15 - 3 3 - 13 15 3 3 - 5
$ 3 . 1 0 AMD UNDER $ 3 . 2 0 ............................. 85 3 9 2 10 31 33 - 14 84 12 2 9 50 - 2
$ 3 . 2 0 AND UNDER $ 3 . 3 0 ............................. 148 20 1 24 1 2 6 8 1 32 42 13 8 24 5 2 - 21
$ 3 . 3 0 AMC UNDER $ 3 . 4 0 ............................. 26 6 6 0 1 60 - 36 130 2 26 42 19 3 6 7 - 17
$ 3 .  40 AME UNDER $ 3 . 5 0 ............................. 3 20 63 22 54 ~ 3 9 ~ 32 2 1 - 13

$ 3 . 5 0 AMD UNDER $ 3 . 6 0 ............................. 2 6 99 7 2 5 - 43 36 141 3 9 36 - 6
$ 3 . 6 0 AME UNDER $ 3 . 7 0 ............................. - 9 60 82 6 2 - 48 12 - 33 8 - - 10
$ 3 . 7 0 AME UNDER $ 3 . 8 0 ............................. - 6 83 113 6 - 152 - 114 24 - - 1 6
$ 3 . 8 0 AMD UNDER $ 3 . 9 0 ............................. - 34 30C 103 3 - 51 - - 22 51 2 3 7
$ 3 . 9 0 AME UNDER $ 4 . 0 0 ............................. - 8 2 7 8 2 4 ~ 46 ~ 138 9 17 7 15

$ 4 . 0 0 AME UNDER $ 4 . 1 0 ............................. _ 71 2 8 1 7 - - 48 - - 50 29 - 21 -
$ 4 . 1 0 AMD UNDER $ 4 . 2 0 ............................. - 27 3 27 - - 95 - 151 12 27 - - -
$ 4 . 2 0 AMD UNDER $ 4 . 3 0 ............................. - 7 - 4 - - 4 - 36 30 2 - 2 -
$ 4 . 3 0 AMD UNDER $ 4 . 4 0 ............................. - 16 16 - - - 57 - 2 5 16 - 11
$ 4 . 4 0 ANE UNDER $ 4 . 5 0 ............................. - 2 7 - “ ~ “ 7 1 4 ~ 4 ~ 61

$ 4 . 5 0 AND UNDER $ 4 . 6 0 ............................. _ 2 9 2 23 - - - 1 - 2 6 5 76 - 36 -
$ 4 . 6 0 AMD UNDER $ 4 . 7 0 ............................. - 9 - - - - - - - - 12 - 41 1
$ 4 . 7 0 AMD UNDER $ 4 . 8 0 ............................. - - - - - - - - - - 1 , 5 8 3 - 76 ~
$ 4 . 8 0 AND UNDER $ 4 . 9 0 ............................. - - - - - - 4 - - - 7 2 3 - 3 1 9 -
$ 4 . 9 0 AME UNDER $ 5 . 0 0 ............................. - ~ ~ 2 2 3 “ 551

$ 5 . 0 0 ANE UNDER $ 5 . 1 0 ............................. _ _ - - - - 104 - - - 2 6 6 - 131 -
$ 5 . 1 0 AME UNDER $ 5 . 2 0 ............................. - - - - - - - - ~ - 1 33 -
$ 5 . 2 0 AND UNDER $ 5 . 3 0 ............................. - - - - - - 49 - - - 1 , 4 3 6 - -
$ 5 . 3 0 AMD UNDER $ 5 . 4 0 ............................. - - - - - - - - - - 152 - 67
$ 5 . 4 0 AND UNDER $ 5 . 5 0 ............................. - - - - - - 20 ~ 4 5 5 ~

$ 5 . 5 0 AMD OVER.. - - - - - - 128 - * 30 - -

1 Excludes premium pay for overtime and for w ork on weekends, holidays, and late shifts, as well as the value o f room, board, or other perquisites provided in addition to  
cash wages. ■

N O T E : Data fo r nursing aids in State and local government hospitals in Buffalo, Denver-Boulder, Kansas C ity , Memphis, M iam i, M ilwaukee, Philadelphia, Portland, and 
Washington did not meet publication criteria.
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(Distribution of hospitals studied by minimum hourly entrance salaries1 for general duty nurses, 23 selected areas, August 1975 and January 1976)

Table 18. Nongovernment hospitals: Minimum hourly entrance salaries for general duty nurses

O
CJl

See footnotes at end of table.
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Table 18. Nongovernment hospitals: Minimum hourly entrance salaries for general duty nurses—Continued
(Distribution of hospitals studied by minimum hourly entrance salaries' for general duty nurses, 23 selected areas, August 1975 and January 1976)
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Table 19. State and local government hospitals: Minimum hourly entrance salaries for general duty nurses
(Distribution of hospitals studied by minimum hourly entrance salaries' for general duty nurses, 23 selected areas, August 1975 and January 1976)

See footnotes at end of table.
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(Distribution of hospitals studied by minimum hourly entrance salaries1 for general duty nurses, 23 selected areas, August 1975 and January 1976)

Table 19. State and local government hospitals: Minimum hourly entrance salaries for general duty
nurses—Continued

O00

2 Duplicated total.
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Table 20. Nongovernment hospitals: Minimum hourly entrance salaries for licensed practical nurses
(Distribution of hospitals studied by minimum hourly entrance salaries1 for licensed practical nurses, 23 selected areas, August 1975 and January 1976)

Minimum hourly straight-time salary Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas-
Fort

Worth
Denver-
Boulder Detroit Hous

ton
Kansas

City

Los
Angeles

Long
Beach

Mem
phis Miami Milwau

kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

Port
land

St.
Louis

San
Francis-

co-
Oak-
land

S*
attle-

Evenett
Wash
ington

Hospitals studied................................................. 8 21 26 11 38 13 15 17 24 15 13 43 7 16 17 17 42 40 10 18 15 10 16

Hospitals having specified minimum
hourly entrance salaries.................................... 8 19 26 11 35 13 15 17 22 15 13 43 5 16 17 17 41 38 10 18 15 10 16

Hospitals having no specified minimum
hourly entrance salary....................................... - 1 - - - - - - 2 - - - - - - - - 1 - - - - -

Hospitals that did not employ
workers in the occupation............................... - 1 - - 3 - - - - - - - 2 - - - 1 1 - - - - -

Specified minimum entrance salaries

Under $ 2 .4 0 ...................................................... _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
$2.40 and under $ 2 .6 0 ................................. - - - - - - - - - - 1 - - - - - - - - - _ - _
$2.60 and under $ 2 .8 0 ................................. - - - - - - - - - 1 2 - - - - - - - - - _ _ _
$2.80 and under $ 3 .0 0 ................................. 2 - - - - - 5 1 - 4 5 - - 1 - - - - - 1 - - -

$3.00 and under $ 3 .2 0 ................................. 3 _ _ _ _ 1 3 9 _ 7 4 _ _ 4 1 _ _ 1 _ 2 _ _ 1
$3.20 and under $ 3 .4 0 ................................. 3 _ - 2 2 - 5 5 - 3 1 1 1 2 1 - - 4 _ 6 _ _ 1
$3.40 and under $ 3 .6 0 ................................. _ _ 3 5 2 2 2 1 - - - - 3 6 7 2 _ 6 - 8 _ 1 1
$3.60 and under $3 .8 0 ................................. _ 2 7 3 5 5 - 1 1 - - 4 - 2 6 15 1 10 1 1 _ 6 10
$3.80 and under $ 4 .0 0 ................................. - 2 11 1 11 2 - - 4 - - 7 1 - 2 - - 7 9 - - 3 2

$4.00 and under $ 4 .2 0 ................................. _ 5 5 _ 8 3 _ _ 10 _ _ 28 _ 1 _ _ _ 5 _ _ _ _ 1
$4.20 and under $ 4 .4 0 ................................. _ 5 - - 6 - - - 4 - - 1 - - - - 1 3 _ _ 1 _ _
$4.40 and under 4 .6 0 .................................... _ 3 - - 1 - - - 3 - - 2 - - - - 2 1 - _ _ _ _
$4.60 and under 4 .8 0 .................................... - 2 - - - - - - - - - - - - - - 4 1 - _ 1 _ _
$4.80 and under $ 5 .0 0 ................................. - - - - - - - - - - - - - - - - 7 - - - 10 - -

$5.00 and under $ 5 .2 0 ................................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 4 _ _ _ 2 _ _
$5.20 and under $ 5 .4 0 ................................. - - - - - - - - - - - - - - - - 6 - - _ 1 _ _
$5.40 and under $ 5 .6 0 ................................. - - - - - - - - - - - - - - - - 4 - - _ _ _ _
$5.60 and under $ 5 .8 0 ................................. - - - - - - - - - - - - - - - - 6 - - - _ _ _
$5.80 and under $ 6 .0 0 ................................. - - - - - - - - - - - - - - - - 2 - - - - - -

$6.00 and under $ 6 .2 0 ................................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 2 _ _ _ _ _
$6.20 and under $ 6 .4 0 ................................. - - - - - - - - - - - - - - - - - - - _ _ _ _
$6.40 and under $ 6 .6 0 ................................. - - - - - - - - - - - - - - - - - - - - _ _ _
$6.60 and under $ 6 .8 0 ................................. - - - - - - - - - - - - - - - - 1 - _ _ _ _ _
$6.80 and under $ 7 .0 0 ................................. - - — — - — ~ ~ — — — ~ ~ ~ ~ — 1 - - - - - -

1 D ata relate to cash salaries excluding perquisites. Minimum entrance (hiring) rates are the  lowest rates form ally established for licensed practical nurses.
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(Distribution of hospitals studied by minimum hourly entrance salaries' for licensed practical nurses, 23 selected areas, August 1975 and January 1976)

Table 21. State and local government hospitals: Minimum hourly entrance salaries for licensed practical
nurses

Minimum hourly straight-time salary Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran-

cisco-
Oak-
land

Se-
attle-
Everett

Wash
ington

Hospitals studied.................................................. 8 9 14 7 12 8 6 4 10 4 6 10 4 4 6 12 8 9 12 3 5

Hospitals having specified minimum
hourly entrance salaries.................................... 7 8 14 7 12 8 5 3 9 4 6 10 3 4 6 12 8 9 11 3 5

Hospitals having no specified minimum 
hourly entrance salary........................................ - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1 _ _

Hospitals that did not employ
workers in the occupation................................ 1 1 - - - - 1 1 1 - - - 1 - - - - - - - -

Specified minimum entrance salaries

$2.40 and under $ 2 .6 0 .................................. _ _

$2.60 and under $ 2 .8 0 .................................. _ _ 1 _ _ _ 1 _ _ 1 _ _ _ _ _ _ _ 1 _ _ _

$2.80 and under $ 3 .0 0 .................................. 1 - - - - - 2 - - - 3 - 1 - - - - 3 - - -

$3.00 and under $ 3 .2 0 .................................. 3 _ _ 1 2 1 2 2 1 2
$3.20 and under $ 3 .4 0 .................................. 3 _ _ _ _ _ 1 _ 1 1 _ _ _ _ _ _ _ _ _ _

$3.40 and under $ 3 .6 0 .................................. _ _ _ 1 1 7 _ 1 _ 1 _ _ _ _ _ _ _ 1 _ _ 1
$3.60 and under $ 3 .8 0 .................................. _ 7 9 2 2 1 _ _ _ _ _ _ _ 1 2 _ _ 4 _ _ 3
$3.80 and under $ 4 .0 0 .................................. - - 1 4 - - - - - - - - - - 3 9 - - - 1 1

$4.00 and under $ 4 .2 0 .................................. _ 1 _ 3 _ _ _ 4 _ 3 1 3
$4.20 and under $ 4 .4 0 .................................. _ 1 1 _ 4 _ _ _ 1 _ _ _ _ _ _ _ 5 _ 1 _ _

$4.40 and under 4 .6 0 .................................... _ _ _ _ 2 _ _ _ 1 _ _ 7 _ 3 1 1 1 _ _ _ _

$4.60 and under 4 .8 0 .................................... _ _ 1 _ _ _ _ _ - _ _ _ _ _ _ _ _ _ 2 _ _

$4.80 and under $ 5 .0 0 .................................. - - - - - - - - - - - - - - - 2 - - 5 - -

$5.00 and under $ 5 .2 0 .................................. _ _ _ _ _ _ _ _ 2 _ _ _ _

$5.20 and under $ 5 .4 0 .................................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ __ _

$5.40 and under $ 5 .6 0 .................................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

$5.60 and under $ 5 .8 0 .................................. - - - - - - - - 1 - - - - - - - - - - - -

1 Data relate to cash salaries excluding perquisites. Minimum entrance (hiring) rates are the lowest rates formally established for licensed practical nurses.
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Table 22. Nongovernment hospitals: Scheduled weekly hours
(Percent of fu ll-tim e professional and nonprofessional employees by scheduled weekly hours,1 23 selected areas, August 1975 and January 1976)

Weekly schedule Atlanta B a lt i
more

Boston Buffalo Chi
cago

Cleve
land

Dallas—
Fort

Worth

Denver-
Boulder

Detroit Hous
ton

Kansas
City

Los
Angeles

Long
Beach

M em
phis

Miami Milwau
kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

Port
land

St.
Louis

San
Francis-

c o -
Oak-
land

Se-
attle-

Everett

Wash
ington

Professional and technical workers

All w o rk e rs ............................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

35  h o u rs ........................................................................... 13
3 7.5  hours ........................................................................ 7 1 5 100 10 - - - 5 - - - 14 - - 72 6 - - - - 8
Over 37 .5  and under 4 0  h o u rs ............................. - - 8 - - - - - - - - - - - - - 7 - - - - - -

4 0  h o u rs ........................................................................... 93 99 87 - 90 100 100 100 95 100 100 100 100 86 100 100 8 94 100 100 100 100 92

Nonprofessional workers

All w o rk e rs ............................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

35  h ours ........................................................................... 17 4
37 .5  hours ........................................................................ 6 2 4 100 8 - - - - - - - - 14 - - 73 6 - - - - 5
Over 37 .5  and under 40  h o u rs ............................. _ - 4 - - - - - - - - - - - - - 4 - - - - - -
4 0  hours ............................. :............................................ 94 98 92 - 92 100 100 100 100 100 100 100 100 86 100 100 6 91 100 100 100 100 95

1 Data relate to the predominant work schedule of full-time day-shift employees in the respective occupational categories in each hospital.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table 23. State and local government hospitals: Scheduled weekly hours
(Percent of full-time professional and nonprofessional employees by scheduled weekly hours,1 23 selected areas, August 1975 and January 1976)

Weekly schedule Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis-

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran

cisco-
Oak-
land

Se-
attle—
Everett

Wash
ington

Professional and technical workers

All workers.......................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Over 35 and under 37.5 hours.......................... 64
37.5 hours.................................................................. _ _ _ _ 50 _ _ _ _ _ _ _ _ _ _ 74 28 _ _ _ _

40 hours ...................................................................... 100 36 100 100 50 100 100 100 100 100 100 100 100 100 100 26 72 100 100 100 100

Nonprofessional workers

All workers.......................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

35 hours...................................................................... 3
Over 35 and under 37.5 hours.......................... _ 14 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

37.5 hours.................................................................. 10 _ _ _ 21 - - - - - _ _ _ _ _ 77 9 _ 13 _ _

40 hours..................................................................... 90 86 100 97 79 100 100 100 100 100 100 100 100 100 100 23 91 100 87 100 100

1 Data relate to the predominant work schedule of full-time day-shift employees in the respective occupational categories in each hospital. 

NOTE: Because of rounding, sums of individual items may not equal totals.
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( P e r c e n t  o f  f u l l - t i m e  r e g i s t e r e d  n u r s e s  em ployed  on l a t e  s h i f t s  by amount o f  pay  d i f f e r e n t i a l #  23 s e l e c t e d  a r e a s #  August 1975 and  J a n u a r y  1976)

Table 24. Nongovernment hospitals: Shift differential practices for registered nurses

S h i f t  d i f f e r e n t i a l
At

l a n t a
B al

t i 
more

Bos
to n

Buf
f a l o

C hi
ca g o

C le 
v e 

l a n d

D a l -
l a s -
F o r t
Worth

D enver-
Boul—

d e r

De
t r o i t

Hous
t o n

Kan
s a s

C i t y

Los An
g e l  e s -  

Long 
Beach

Mem
p h i s Miami

Mil
wau

kee

H in n e-
a p o l i s -

S t .
P a u l

Mew
York

P h i l a 
d e l 
p h i a

P o r t 
l a n d

S t .
L o u i s

San
F r a n -
c i s c o -

Oak-
l a n d

Se-
a t t l e -
E v e r e t t

Wash
in g 

to n

Second s h i f t
Workers  em p lo y ed  on s e c o n d  s h i f t . . . . . . . 2 3 .7 25 .3 2 1 .7 2 5 .7 2 7 .4 2 6 .8 2 8 . 6 2 2 .5 2 5 .6 2 8 .8 2 5 .8 29 .6 22.8 2 7 .1 2 1 .3 25 .1 2 0 .9 2 5 . 2 2 4 .7 2 3 .0 2 8 .7 29 .6 2 5 .2

R e c e iv i n g  s h i f t  d i f f e r e n t i a l . . . . . . . . . 2 3 . 7 25.3 2 1 .7 2 5 .7 27.3 2 6 .8 2 8 . 6 2 2 .5 2 5 .6 2 8 .3 2 5 .8 2 9 .0 2 2 .7 2 7 .1 2 1 .3 25 .1 2 0 . 9 2 5 . 2 2 4 .7 20.8 2 8 .7 29.6 2 5 .2
U niform c e n t s  p e r  h o u r . . ......................... 2 3 .7 17.3 15 .8 23 .3 20.5 2 2 .3 12.2 2 2 .4 21.8 7 . 3 2 3 .5 16 .7 3 . 7 6 . 9 2 1 .3 - 11 .3 1 8 .5 21.6 1 9 .6 1 3 .3 6.8 13 .0

Under 15 c e n t s . . . . . . . . . . . . . . . . . . . - - - - - - - .1 - - - - - - 1 .3 ~ ~ ” ~ '
15 cgh^ s • • • • • • • • • • • • • • • • • • ■ • • • • • • 1 .7 .1 - - - 2.2 - - - - - - - - . 7 ~ . 3 ~ ~ ~ ~
Over 15 and u n d e r  20 c e n t s . . . . . . . - - - - - 1.6 - - - - - - - — ~ ~ — ~ ~ ~ “
20 cGn^Se• • • • • • • • • • • • * • • • • • • • • • • • - - 1.6 2.4 2 .4 . 7 9 .6 - - - .1 - - 1 .7 - ~ . 6 ~ ~
Over 20 and u n d e r  25 c e n t s . ............. - - - - - 2.0 - - - - - - - - - - ~ 1.6 ~ ~ ~ ~ “
25 2.1 - - 3 .5 .9 2.2 2 .3 9 .0 . 1 - - - - - 9 . 6 - - 2 . 3 2.2 ~
Over 25 and u n d e r  30 c e n t s . . .......... - 3 . 8 - 4 .9 .9 - - 2 .3 - 3 .4 - 1.8 - - . 7 - — ~ ~ “ ~ 6.8 ”

3 .4 - - - 1.8 - 1 .4 1.0 - - - 1.0 - - 3 . 6 - - 1.8 - 5 .0 - “ ~
Over 30 and u n d e r  35 c e n t s . . . . . . . 4 . 6 - - - .7 - .8 - - - - . 9 2 .3 - - - - 2 . 9 21.6 2 . 7 ~ “ ~
35 CGfltS • t s a a a v v v a* * * * * * * * * * * * * * * - - - - 1.0 - - . 4 - - - 1 .4 - - 3 . 6 - - 1.6 “ 7 . 4 ”
Over 35 and u n d e r  40 c e n t s . . . . . . . 5 .1 - - 2 .4 1.9 2.2 .8 - .7 - 2 .9 2 .5 - - - ~ — .8 “ 1.*5 ~ “

- .9 - 2 .3 . 5 5 .3 - - - - - - - - - - - .1 ~ ~ ~ ~
Over 40 and u n d e r  45 c e n t s ............... 3 . 6 - - - — 1.4 - - - - 11.0 . 9 - - - - — 1.1 ~ ~ ~ 7 .6
45 c e n t s  . . . . . . . . . . . « . • • •  • • • . « • • • • - - - - - - - - - - 2 .4 . 3 - 3 . 2 - - - ~ ~ “ ~
Over 45 and u n d e r  49 c e n t s ............... - - - - 1 .7 - - - - - 3 . 7 . 5 - — - - — ~ - ~ ~

— 2.1 12.9 - 1.1 - - - 1.8 - 3 . 5 1.2 1 .4 - - - - 2 . 7 - . 3 ~ “ 3 .8
Over 50 and u n d er  75 c e n t s . . . . . . . 3 .1 6.2 2 . 9 8 .5 5 .6 3 . 0 4 .1 - 10.6 3 .9 - 4 .2 - 3 . 6 - - 2 . 3 3 . 5 ~ 1 3 .3 ~ 1.6

- 1 .7 - - - - - - 7 . 7 - - - - - - - “ “ “ ~
Over 75 c e n t s  and u n d e r  $ 1 . . . . . . . - .4 - - 2.0 - - - 1.0 - - 2.0 - - ~ ~ 8 . 7 ” ~ ~ ~
$ 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2.1 - - - - 2.2 - - - - - - - - - - - ~ -

Uniform  p e r c e n t a g e . . . . . . . . . . . . . . . . . - 7 .9 5 .7 2 .3 4 .9 1.4 8.2 - 3 .8 5 .8 2 .3 8 . 7 12.2 1 3 .0 - _ 3 . 6 5 . 0 - 1.1 ~ 10.9
5 p e r  c e n t . . . • . . . . . . . . • • • . . . . . . . . . - - - 2 .3 - - - - - ~ - 1.0 ~ “ - ~ ~ ~ ~ ” ~

Over 5 and u n d e r  10 p e r c e n t . . . . . . - - - - 2.2 - - - 1.6 1 .7 - 2 .3 10.5 .9 - ~ — ~ 1.1 ~ ~ 2.6
10 p e r c e n t . . . . . . . . . . . . . . . . . . . . . . . - 3 .8 - - 1.7 1.4 1 .4 - 2.  1 1 .7 2 .3 5 .4 - 5 .6 - - 2 .9 5 .0 ~ 8 .3
Over 10 and u n d er  15 p e r c e n t . . . . . - 1.0 2 .7 - .9 - 2.0 - - 2 .4 - - - - - - ~ ~ ~ ~ ~ “
15 p e r c e n t . . . . . . . . . . . . . . . ............... - 1 .4 3 .0 - - - 4 . 8 - - - - - 1 .7 - ~ . 5 ~ “ ~ ~
Over 15 and u n d e r  20 p e r c e n t . . . . . - 1.1 - - - - - - - - - - ~ ~ - ~ ~ ~ ~ ~ ~
20 p e r c e n t . . . . . . . . . . . . . . . . . . . . . . . - .5 - - - - - - - - - - - 6 . 5 - ~ . 1 ~ ~ ~ ~

U niform d o l l a r s  p e r  w e e k . . . . . . . . . . . - .1 .2 - - - - - - - - 1 .4 - 4 .3 - - 4 . 8 .3 3 .1 “ ~ ~ 1.3
$10 and u n d e r  $ 1 5 . . . . . . . . . . . .......... - - - - - - - - - - - - - - - ~ 3.  1 ”
$15 an d  u n d e r  $ 2 0 . . . . . . . .................... - - - - - - - - - - - - - — — - - . 3 ~ ~ ~ ~ ~

- .1 .2 - - - - - - - - 1 .4 - - - - .2 - - ” “ ~ 1 .3
$25 a n d  u n d e r  $ 3 0 . ............. - - - - - - - - - - - - - - - - (D ~ ~ ~ ~ ~
$30 and o v e r ............. ................................. _ _ _ - — — - — — — — - — 4 .3 - - 4 . 5 — — — - ~ -

Uniform  d o l l a r s  p e r  m o n t h . . ............... .. - - - - 2.0 - 8.2 .  1 - 15 .2 - 2 .3 6 . 7 2.8 - 2 5 .1 . 4 1 .4 - - 1 5 .4 22.8
$20 and u n d e r  $ 4 0 . . . . . . . . . . . . . . . . - - - - - - 5 . 8 .  1 - - - - - - - - ~ ~ “ ~ ~

$40 an d  u n d er  $ 6 0 . . . . . . . . . . . . . . . . - - - - - - 1.1 - - - - (D 6 . 7 - - 2 5 .1 - - “ ~ 22.8 ~

$60 and  u n d e r  $ 8 0 . . . . . ............... .. - - - - .3 - 1 .3 - - 2.0 - - - - — - ~ 1 .4 ~ ~ ~ ~

$80 and  u n d er  $ 1 0 0 . .............................. .. - - - - 1.0 - - - - 1.6 - - - - - - - ~ 5 . 4 ~

$ 100 an d  under  $ 1 2 0 . . . . . . .  . . . .  . . . - - - - - - - - - 2.8 - 1 .4 - 1 .7 - - . 4 ~ ~ 10.  1 ~ ~
$120 an d  o v e r . . . . . . . . . . . . . . . . . . . . - - - - .7 - - - - 8 .7 - . 9 - 1.2 - — ~ ~

O th e r  f o r m a l  p a id  d i f f e r e n t i a l . . . . . - - - ~ 3 .0 - ~ ~ ~ ~ ~ ~ “ ~ ~ . 9 — ~ “ "

T h i r d  o r  o t h e r  l a t e  s h i f t
Workers  em plo yed  on t h i r d  s h i f t . . . . . . . . 16 .4 18.1 15.4 2 0 .4 18.9 2 8 .3 2 1 . 7 17.  1 1 8 .7 1 9 .5 17.4 21.2 16 .3 1 5 .5 1 3 .5 14 .7 16 .1 18 .1 18.1 15 .4 1 7 .8 19.8 18.0

R e c e iv in g  s h i f t  d i f f e r e n t i a l ............... 16 .4 18.1 15.4 2 0 .4 18 .8 2 8 .3 2 1 - 7 17.1 18.7 19.3 17.4 21.1 16 .3 1 5 .5 1 3 .5 14.7 16.1 18 .0 18.1 1 4 .0 1 7 .8 19 .8 18 .0
U niform c e n t s  p e r  h o u r . . . . .................... 1 6 .4 11.7 11.2 16.5 14.1 2 5 .3 9 . 3 1 6 .9 15 .4 3 . 8 15 .5 11.0 2 . 5 1.6 1 3 .5 - 8 .7 12.8 1 5 .9 13 .5 7 . 5 5 .7 8 .5

Over 10 and u n d e r  15 c e n t s . . .......... - - - - - 1.8 - (D - - - - - - .6 - - - ~
~ (D ~ “ ~ 1.1 ~ ' ' '

. 4 .2

See f o o t n o t e s  a t  end o f  t a b l e .
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Table 24. Nongovernment hospitals: Shift differential practices for registered nurses—Continued

( P e r c e n t  o f  f u l l - t i m e  r e g i s t e r e d  n u r s e s  employed on l a t e  s h i f t s  by amount o f  pay  d i f f e r e n t i a l ,  23 s e l e c t e d  a r e a s ,  August 1975 and J a n u a r y  1976)

S h i f t  d i f f e r e n t i a l
At

l a n t a
Bal

t i 
more

Bos
to n

Buf
f a l o

C h i 
cago

C le
v e 

l a n d

D a l -  
l a  s -  
F o r t  
N o r th

D enver-
Bo u l-

d e r

De
t r o i t

Hous
to n

Kan
s a s

C i ty

Los An
g e l e s -  

Long 
Beach

Mem
p h i s Miami

Mil
wau

k ee

H inne-
a p o l i s -

S t .
P a u l

New
York

P h i l a 
d e l 
p h i a

P o r t 
l a n d

S t .
L o u i s

San
F can -
c i s c o -

Oak-
l a n d

Se
a t  t l e -  
E v e r e t t

Wash
i n g 

to n

T h i r d  o r  o t h e r  l a t e  s h i f t  
Over 15 and u n d e r  20 c e n t s . . . . . . . 5-6 0 .42 0 ceil t s «  • • • • • • •  • • • - - - - - 4 . 0 0 . 4 6 .4 - - - - - - 0 . 9 - _ .6 - _ _ _ _
Over 20 and u n d e r  25 c e n t s . . . . . . . - - - - - - - - - - - - - - - - - 1.1 - — _ _ _
25 c e n t s 1.9 - - 1.1 0.2 1.8 2.1 7 . 0 0.  1 - - - - - 5 . 4 - - 1 .5 - 1.3 _ _ _
Over 25 and u n d e r  30 c e n t s . . . . . . . - 3 .6 - 1.6 . 7 - - 1-7 - 1.7 - 1.2 - - . 7 - — .3 - _ 5 .7 _
30 C 6 n t s « • • • • • • • • • • • • • • • • • ■ • ■ • • • • 4 .6 - - 1 .4 . 9 — 1.2 1.4 - - - . 5 - - - - - 1.0 — 2.8 - _ -
Over 30 and u n d e r  35 c e n t s . . . . . . . 2 .9 - - - 1.0 - .8 - - - - .7 2.  1 - - - - 1 .4 1 5 .9 2 .3 — _ _
35 c e n t s . . . . . . . . . . . . . . . . . . . . . . . . . - - - - .6 - - . 4 - - - 1.0 - - 4 . 8 - - 1 .4 - 4 .8 _ - -
Over 30 and u n d e r  35 c e n t s . . . . . . . 2 .9 - - - 1.0 - .8 - - - - .7 2.1 - - - - 1 .4 1 5 .9 2 .3 — _ _
35 c e n t s . . . . . . . . . . . . . . . . . . . . . .  . . . - - - - .6 - - . 4 - - - 1.0 - - 4 . 8 - - 1 .4 - 4 .8 _ - -
Over 35  and u n d e r  40 c e n t s . . . . . . . 2.8 - - - 1.1 2.2 . 4 - . 4 - 1 .5 1 .5 — - - - - .1 — _ _ _
40 c e n t s . . . . . . . . . . . . . . . . . . . . . . . . . - .5 - 7 . 5 1 .4 5 .0 - - - - - (1) - - - - _ . 3 -• - _ _ _
Over 40 and u n d e r  45 c e n t s . . . . . . . 1.8 - - 2.2 - .8 - - - - 6 . 7 .7 - - - — _ .5 _ _ _ _ 4 .4
45 c e n t s . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - - 1 .4 . 3 - - - - _ - _ 1.2 _ _
Over 45 and u n d e r  49 c e n t s . . . . . . . - - - - .4 - - - - - 2 .4 .7 - - - - _ _ _ _ _ _
50 c e n t s . . . . . . . . . . . . . . . . . . . . . . . . . - 1.2 8.3 - (D - - - 1. 5 - 2 .3 - . 4 - . 7 - - 1 .5 _ . 3 _ _ 2.6
Over 50 and u n d e r  75 c e n t s . . . . . . . 2 .4 3 .6 2.3 2.8 4 -9 3 .0 3 .2 - 7 . 2 2.0 1.2 2.6 - 1.6 - - 1 .9 2 . 4 - .9 7 . 5 - 1.6
75 c e n t s . . . . . . . . . . . . . . . . . . . . . . . . . - .9 - - 1.0 - - - 5 .8 - - - - - - - _ _ _ _ _ _ _
Over 75 c e n t s  and  u n d e r  $ 1 . . . . . . . - .5 .6 - 1-9 - - - . 5 - - 1.8 - - - - 6 . 5 .4 - - - - -
$ 1 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . — 1.3 — — — — 1.2 — — — — — — — — — — — — — _ _ _

U niform p e r c e n t a g e . . . . . . . ...................... - 6 .3 3.7 2 .3 3 .3 .8 6 . 5 - 3 .3 4 . 7 1 .9 5 .9 8 . 5 6.2 - - 2 .4 3 . 9 - . 5 _ _ 8.6
5 p e r c e n t . . . . . . . .  . . . . . . . . . . . . .  . . . - - - 2 . 3 - - - - - - - . 9 - - - - - - _ _ _ _ _
Over 5 and  u n d e r  10 p e r c e n t ............ - 1.1 - - 1.2 - - - 1.6 1 .7 - 1 .4 6 . 9 - - - _ _ - .5 _ _ _
10 p e r c e n t . . .......... ...................................... - 1.5 - - . 5 .8 1 .3 - 1 .7 - 1 .9 2 .3 - 2 .3 — - 1 .9 3 .9 _ _ _ 8.6
Over 10 and under  15 p e r c e n t . . . . . - - 2.4 - . 9 - 1 .5 - - 1 .7 - 1 .4 - - - - _ _ _ _ _ _
15 p e r c e n t . . . . . . . . . . . . . . . . . . . . . . . - 1.4 1.3 - .8 - 3 .7 - - 1 .4 - - - .7 - - . 5 - - - _ _ _
Over 15 and u n d e r  20 p e r c e n t . . . . . - 1.0 - - - - - - - - - - - - — _ - — _ _ _ _ _20 p e r c e n t . . . . . . . . . . . . . . . . . . . . . . . - 1.3 - - - - - - - - - - - 3 .3 - - (1) - - - _ _ _
Over 25 p e r c e n t . . . . . . . . . . . . . . . . . . - - - - - - - - - - - - 1.6 - — - — _ _ _ _ _

U niform  d o l l a r s  p e r  w e e k . . . . . . . . . . . - .1 . 5 - - - - - - - _ . 7 - 5-6 - - 4 . 0 .3 2.2 _ _ _ . 9$10 a n d  u n d e r  $ 1 5 . . . . . . . . . . . . . . . . - - - - - - - - - - - - - - — - - _ 2.2 _ _ _
$15 and  u nde r  $ 2 0 . . . . . . .  . . . . . . . . . - .1 - - - - - - - _ _ _ _ _ _ _ _ -3 _ _ _ _
$20 and  under  $ 2 5 . . . .  . . .  . . . . . . . . . - - .1 - - - - _ - _ _ . 7 _ _ _ _ .2 _ _ _ _ .9
$25 and  u n d e r  $ 3 0 ..................................... - - - - - - - - - - - - - _ - - ( 1 ) _ _ _ _ _
$30 an d  o v e r  . . . . . . . . . . . . . . . . . . . . - - .4 - - - - - - - - - - 5 .6 — - 3 . 8 _ _ _ _ _ _

Uni form d o l l a r s  p e r  m o n t h . . . . . . . . . . - - - - 1 .4 - 5 .9 . 1 - 10.8 - 1 .9 5 .3 2.2 - 14 .7 . 3 1.0 _ - 10 .3 14.1 _
$20 and u n d e r  $ 4 0 . . . .............................. - - - - - - 3 . 9 . 1 - - - - - - - - _ - _ _ _ _ _
$40 and  u n d e r  $ 6 0 . . . . . . . .................... - - - - - - 1.0 - - - _ (1) _ _ _ 1 3 .9 _ _ _ _ _ 14.1 _
$60 and  u n d e r  $ 8 0 ............. .. - - - - -2 - 1.0 - - 1 .7 _ _ _ _ _ _ _ _ _ _ _
$80 an d  u n d e r  $ 1 0 0 .................................. - - - - - - - - - . 4 _ _ 5 .3 _ _ _ _ _ _ _ 3 .9 _ _
$100 and u n d er  $ 1 2 0 . . . . . .................... - - - - .6 - - - - 2 .3 - 1.4 - - - - . 3 1.0 - _ 6 . 5 _ _
$120 and  o v e r . . . . . . . . . . . ................. .. - - - - . 5 - - - - 6 .3 - .4 - 2.2 - .8 - - _ _ _ _

O th e r  f o r m a l  p a i d  d i f f e r e n t i a l ..........
"

~ ~ 1.6 2.2 ” — ~
- .  1' 7

~ . 7 - - - '  I - -

1 /  L ess  t h a n  0 .0 5  p e r c e n t .

NOTE: B ec au s e  o f  r o u n d i n g ,  sums o f  i n d i v i d u a l  i t e m s  may n o t  e q u a l  t o t a l s .
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Table 25. State and local government hospitals: Shift differential practices for registered nurses
(Percent of fu ll-tim e registered nurses employed on late shifts by amount of pay differential, 23 selected areas, August 1975 and January 1976)

Shift differential Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran-

cisco-
Oak-
land

Se-
attle—
Everett

Wash
ington

Second shift
Workers employed on second s h if t .................... 31.6 25.5 15.8 21.3 27.4 23.6 32.7 24.7 24.1 23.9 25.1 25.8 24.0 15.7 25.3 13.7 26.1 22.2 22.6 27.4 29.4

Receiving shift d ifferen tia l............................... 31.6 25.5 15.8 14.5 27.4 22.9 31.2 24.7 24.1 23.1 15.0 25.8 24.0 14.7 25.3 13.5 26.1 20.6 22.6 27.4 29.4
Uniform cents per h o u r................................ 17.0 3.1 15.1 14.5 .4 22.9 8.8 9.1 18.2 1.4 12.1 22.1 _ 14.7 15.6 3.1 13.7 - 12.7 4.5 13.8

Under 15 cents............................................ _ _ _ _ _ _ _ _ _ _ _ 1.3 _ - _ - 1.5 - - - -
15 cen ts ........................................................ 1.2 15.6
Over 15 and under 20 cen ts................. _ - 4.1 _ _ 2.2 - - - - - - - - - - - - - -
20 cen ts ........................................................ _ _ _ .1 _ 1.3 _ _ _ _ - _ - - - - - - - - -
Over 20 and under 25 cen ts ................. 5.6
25 cen ts ......................................................... _ _ _ 1.5 _ 3.8 1.0 9.1 .2 _ _ _ - 14.7 _ - 12.2 - - - -
Over 25 and under 30 cen ts................. 3.6 _ _ _ .4 _ _ _ _ 1.4 - - - - - - - - - 4.5 -
30 cen ts ........................................................ 5.7 8.8 -
Over 30 and under 35 cen ts ................. _ _ _ _ _ _ _ _ _ _ _ - - - - .3 - - - - -
35 cen ts ........................................................ 3.5 _ _ _ _ _ _ _ 7.4 _ _ _ - - - - - - - - -
Over 35 and under 40 cen ts .................

3.1
4.9

1X6
Over 40 and under 45 cen ts................. _ _ _ _ 4.2 _ _ _ _ 6.0 _ _ _ _ _ _ _ .4 _ _
45 cen ts......................................................... - - - - - - - - - - - 1.4

19 4
- - - - - - 3.9 - -

50 cen ts ......................................................... _ _ 6.4 _ _ _ _ 4.9 _ 6.2 _ _ _ _ _ _ _ _ 13.8
Over 50 and under 75 cen ts ................. _ 3.1 3.7 _ _ _ _ - - - - - - - - 2.8 - - 8.3 - -

75 cen ts ........................................................ 2.4
Over 75 cents and under $ 1 ................. _ _ _ _ _ _ _ - 3.2 _ - - - - - - - - - - -

Uniform percentage........................................ 3.2 - - - 4.1 - 21.2 15.6 6.0 - 2.9 - 1.9 - - - 12.5 20.6 .7 - 15.6
5 percent ....................................................... _ _ - - - - - 15.6 1.6 - - - - - - - - - .7 - -

Over 5 and under 10 percent................ 3.2 _ _ _ 4.1 _ _ - 4.4 - - - 1.9 - - - - - - - -

10 percent..................................................... _ _ _ _ _ _ 21.2 - - - 2.9 - - - - - 12.5 20.6 - - 15.6.
Uniform dollars per w e e k ............................ _ .1 .7 - - - - - - - - - 19.2 - - 9.7 - - - - -

Uniform dollars per w e e k ............................
t i n  and under t lS

- .1 .7 - - - - - - - - - 19.2
19 2

- - 9.7 - - - - -
f  iu  dim uiiuci j  ..................................
$15 and under $ 2 0 .................................. _ .1 .7
$25 and under $ 3 0 .................................. 9.7

Uniform dollars per m o nth .......................... 11.4 _ - - 22.9 - 1.1 - - 21.7 - 3.7 1.7 - 9.7 .7 - - 8.8 22.9 -

Under $20 ..................................................... _ _ - _ .6 - 1.1 - - - - - - - - - - - - - -

$40 and under $ 6 0 .................................. 9.9 _ - - - - - - - - - - 1.7 - 9.7 - - - .2 22.9 -
$60 and under $80 .................................. 1.5
$80 and under $100 ................................ - - - - - - - - - - - 3.7 - - - - - - 5.3 - -
$100 and under $120 ............................. - - - - - - - - - 11.9 - - - - - .7 - - 3.4 - -
$120 and over............................................. - - - - 22.3 - - - - 9.9 - - - - - - - - - - -

Other formal paid d ifferentia l....................

Third or other late shift

22.2 1.1 .4

Workers employed on third s h ift ......................... 20.8 15.6 11.9 18.8 18.4 18.1 22.7 15.7 17.0 13.4 21.2 18.9 20.1 12.8 13.3 10.3 15.9 15.5 16.2 17.8 15.4
Receiving shift d iffe ren tia l............................... 20.8 15.6 11.9 12.3 18.3 17.5 22.7 15.7 17.0 12.8 11.1 18.9 20.1 12.4 13.3 10.2 15.9 14.8 16.2 17.8 15.4

Uniform cents per h o u r................................ 13.4 1.7 11.6 12.3 .2 17.5 6.5 4.8 12.5 1.0 8.2 16.8 - 12.4 6.9 2.9 7.5 - 8.9 1.7 6.5
15 cen ts ........................................................ .8 6.9
Over 15 and under 20 cen ts ................. _ _ - 2.7 - - - - - - - .7 - - - - - - - - -

20 cents......................................................... - 1.1
Over 20 and under 25 cen ts ................. _ 4.5
25 cen ts ........................................................ _ _ _ 1.7 - 1.3 .7 4.8 .1 - - - - 12.4 - - 6.6 - - - -

Over 25 and under 30 cen ts................. _ _ - - .2 - - - - 1.0 - - - - - - - - - 1.7 -

30 cen ts ........................................................ 5.7 7.9
Over 30 and under 35 cents ................. - - - - - 3.5 - - - - - - - - - .3 - - - - -
35 cents......................................................... 2.3 _ - - - - - - 4.9 - - - - - - - - - - - -

Over 30 and under 35 cen ts ................. - - - - - 3.5 - - - - ~ ~ .3 ~ - ~

See footnotes at end of table.
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Table 25. State and local government hospitals: Shift differential practices for registered nurses—Continued
(Percent of full-tim e registered nurses employed on late shifts by amount of pay differential, 23 selected areas, August 1975 and January 1976)

Shift differential Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran-

cisco-
Oak-
land

Se-
attle-
Everett

Wash
ington

Third or other late shift 
35 cents........................................................ 2.3 4.9
Over 35 and under 40 cents................ _ _ 4.8 _ _ _ 1.2 _ _ _ _ _
40 cen ts ........................................................ 2.2 _ _ _ _ 11.6 _ _ _ _ _ _
Over 40 and under 45 cents................ _ _ _ _ _ _ _ _ _ _ 4.5 _ _ _ _ _ _ _ 0.3
45 cen ts ........................................................ _ _ _ _ _ _ _ _ _ _ _ 1.1 _ 3.0
Over 45 and under 49 cents................ _ _ _ _ _ _ _ _ _ _ _ 14.9 _
50 cen ts........................................................ _ _ 4.2 _ _ _ _ _ 2.7 _ 3.7 _ _ _ _ _ _ _ _ 6.5
Over 50 and under 75 cents ................ 2.4 1.7 2.5 _ _ _ _ _ _ _ _ _ _ _ _ 2.6 _ _ 5.7
75 cen ts ........................................................ _ _ _ _ _ _ _ _ 1.7 _ _ _ _ _ _ _ _ _
Over 75 cents and under $ 1 ................ _ _ _ _ _ _ _ _ 3.1 _ _ _ _ _ _ _ _ _ _

Uniform percentage....................................... 1.9 - _ _ 3.3 _ 14.2 11.0 4.5 _ 2.9 _ 1.9 _ _ _ 8.4 14.0 1.2 _ 9.0
5 percent....................................................... - - - ~ _ _ _ 11.0 1.0 _ _ _ _ _ _ _ _ _ 1.2 _ _
Over 5 and under 10 percent............... 1.9 _ _ - 3.3 _ _ _ 3.6 _ _ _ 1.9 _ _ _ .9 _ _ _ _
10 percent.................................................... - _ _ - _ _ 14.2 _ _ _ 2.9 _ _ _ _ _ 7.5 14.0 _ _ 9.0

Uniform dollars per w e e k ............................ - .1 .4 _ _ _ _ _ _ _ _ _ 15.3 _ _ 6.9 _ .9 _ _
$15 and under $20 ................................. _ .1 .4 _ _ _ _ _ _ _ _ _ _ _ _ _ .9
$20 and under $ 2 5 ................................. _ _ _ _ _ _ _ _ _ _ _ _ 15.3 _ _ _ _
$25 and under $30 ................................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ 6.9 _ _ _

Uniform dollars per m o nth......................... 5.5 _ _ _ 14.9 _ 2.1 _ _ 11.9 _ 2.1 1.7 _ 6.3 .4 _ _ 6.1 16.1
Under $ 2 0 .................................................... _ _ _ _ .5 _ 1.0 _ _ _ _ _ _ _ _ _ _ _
$20 and under $40 ................................. _ _ _ _ _ _ 1.1 _ _ _ _ _ _ _ _
$40 and under $ 6 0 ................................. 4.9 _ _ _ _ _ _ _ _ _ _ _ _ _ 6.3 _ _ _ .1 16.1
$60 and under $80 ................................. .6 _ _ _ _ _ _ _ _ _ _ _ 1.7 _ _ _ _ _
$80 and under $100 ............................... _ _ _ _ _ _ _ _ _ _ _ 2.1 _ _ _ _ _ _ 3.7
$100 and under $120 ............................ _ - - _ _ _ _ _ _ 11.9 _ _ _ _ _ .4 _ _ 2.2 _ _
$120 and over............................................ - - - _ 14.4 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Other formal paid d ifferentia l.................... - 13.8 - - - - - - - - - - 1.1 - - - - - - - -

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 26. Nongovernment hospitals: Paid holidays

( P e r c e n t  o f  f u l l - t i m e  p r o f e s s i o n a l  and  n o n p r o f e s s i o n a l  em ployees  i n  h o s p i t a l s  w i th  f o r m a l  p r o v i s i o n s  f o r  p a i d  h o l i d a y s  23 s e l e c t e d  areas^ A ugust 1975 an d  J a n u a r y  1976)

Number o f  
p a i d  h o l i d a y s

At
l a n t a

Bal
t i 

more

Bos
t o n

Buf
f a l o

C h i 
cago

C le 
ve

l a n d

D al-
l a s -
F o r t
Worth

D enver-
Boul-

d e r

De
t r o i t

Hous
to n

Kan
s a s

C i t y

Los An
g e l e s -  

Long 
Beach

Hem-
p h i s Miami

Mil
wau

kee

Minne-
a p o l i s -

S t .
P a u l

New
f o r k

P h i l a 
d e l 
p h i a

P o r t 
l a n d

S t .
L o u i s

San
F r a n -
c i s c o -

Oak-
l a n d

Se-
a t t l e -
E v e r e t t

Wash
i n g 

to n

P ro f 'e s s i o n a l  and  t<ec h n ic a l  w o rk er s

A l l  w o r k e r s .................................. ........................ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers  i n  e s t a b l i s h m e n t s  p r o v i d i n g

p a i d  h o l i d a y s . • . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
- - — - — - 17 - - - — - - 3 — - - — - — — — —
32 - - - - 11 78 - 8 50 12 - 1 6 23 - - - - - - - —

7 d a y s .  . . . . . . . . . . . . . . . . . .  ...................... 39 (D - - 31 - 5 65 36 31 81 12 94 46 39 — - 4 100 26 — 3 8
7 d a y s  p l u s  1 ,  2 ,  o r  3 h a l f  d a y s . . . . . - - - - - - - - - - - - - - - - 4 - - - - -

16 7 - - 35 22 - 30 35 19 7 49 - 30 37 100 - 18 - 74- 3 97 278 d a y s  p l u s  1 , 2 ,  o r  3 h a l f  d a y s .......... - - - - 4 - - - 4 - - - - - - - - - - - - - -
13 77 - 25 30 49 - - 16 - - 23 5 11 — - 2 15 - — 12 - 48

9 d ay s  p l u s  1,  2 ,  o r  3 h a l f  d a y s . . . . . - - - - - - - - - - - - - - - - 4 - - - - - -
10 d a y s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 15 45 70 - 8 - 5 - - - 5 - - - - 3 37 - - 85 — 1711 dd ys • • • • • • • • • • • • • •  • • • • • • • • • • - - 47 5 - 10 - - - - - - - - - - 11 18 - - — - -
12 d d y s ■ • • • • • • • « • • • • • • • • • • • • • • • • • • • • • - - 7 - - - - - - - - 10 - 4 - - 68 2 - - - - -

13 d a y s ........................................................................ ' " ' " " ~ ~ — ~ — ~ ~ ~ 12 2 ~ — ~ ~

H o n p r o f e s s i o n a l  w o r k e r s

A l l  w o r k e r s . . ...................................................... 100 100 - 0 4 ° 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers  i n  e s t a b l i s h m e n t s  p r o v i d i n g 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

5 d d y s • • • • • • • • • • • • • • • • • • • • • • • • • « • • • • • - - — - - — 20 — — - - — — 4 — — — — — — — — —
36 - - - - 8 76 - 7 45 11 - (1) 8 23 - - - - - - - -
39 1 - - 31 - 4 66 38 39 83 13 94 40 35 - - 3 100 35 - - 11

7 d a y s  p l u s  1 ,  2 ,  o r  3 h a l f  d a y s .......... - - - - (D - - - - - - - - - - - - 6 - - - - -
19 7 - - 42 20 - 31 39 16 7 48 - 33 42 100 - 18 - 65 4 100 208 d a y s  p l u s  1 ,  2 ,  o r  3 h a l f  d a y s . . . . . - - - - 3 - - - 4 - - - - - - - - - - - - - -
6 83 - 34 25 55 - - 10 - - 25 5 12 - - 1 18 - - 13 - 53

9 d ay s  p l u s  1, 2 ,  o r  3 h a l f  d a y s . . . . . - - - - - - - - - - - - - - - - 4 - - - - - -
10 d a y s . .................................................... .. - 9 38 58 - 2 - 3 3 - - 5 - - - - 2 38 - - 84 - 1611 d d y s « • • • • • • • • • • • • • • • • • • • • • • • • • • • • ■ - - 56 8 - 15 - - - - - - - - - - 10 14 - - - - -
1 2 ddys - - 7 - - - - - - - - 8 - 4 - - 76 1 - - - - -
13 d d y s » • • • • • • • • • • • • • • • • • • • • • • • • • • • • • " * " ' 7 3 ' ~ " ’
± /r L e ss  t h a n  0 . 5  p e r c e n t .

NOTE: Because  o f  r o u n d i n g ,  sums o f  i n d i v i d u a l  i t e m s  may n o t  e g u a l  t o t a l s .
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Table 27. State and local government hospitals: Paid holidays
(Percent of full-tim e professional and nonprofessional employees in hospitals w ith formal provisions for paid holidays 23 selected areas, August 1975 and January 1976)

Number of 
paid holidays Atlanta Balti

more
Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

St.
Louis

San 
Fran- 

c is co- 
Oak
land

Se-
attle-
Everett

Wash
ington

Professional and technical workers

All workers.......................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing
paid holidays.......................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

5 days ..................................................................... - - - _ - _ 32 _ _ _ _ _ _ _ _ _ _ _ _ _ _
6 days ..................................................................... 52 _ _ _ _ _ 58 _ _ 3 _ _ _ _ _ _ _ _ _ _ _
7 days ..................................................................... 18 _ _ - _ 21 _ _ _ _ 15 4 _ _ _ _ _ _ _ _ _
8 days ..................................................................... - _ - _ _ - _ 24 _ 36 52 _ _ 95 _ _ _ 10 2 9 _
9 days ..................................................................... 25 - - - 19 21 _ _ 37 53 23 _ _ _ 62 _ _ _ 11 _ 58
10 days .................................................................. - 21 12 - - 52 _ _ 13 _ _ _ 96 5 23 _ _ 17 44 _ _
10 days plus 1, 2, or 3 half days.............. - - - - - - - _ 12
11 days .................................................................. - - 31 53 46 6 _ 62 2 - _ 6 4 _ 14 94 _ 27 26 91 42
11 days plus 1, 2, or 3 half days.............. - - - - - - _ _ 14 _ _ _ _ _ _ _ _ _ _ _ _
12 days .................................................................. 5 - 9 47 (') - - 14 _ 8 _ 90 _ _ _ 6 _ 45 4 _ _
12 days plus 1, 2, or 3 half days.............. - - - - 20
13 days .................................................................. - _ 47 - 3 _ 10 _ _ _ _ _ _ _ _ _ 2 _ 13 _ _
13 days plus 1 half d a y ................................. - - - - 12 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
14 days .................................................................. - 79 - - - - - - 23 - _ _ _ _ _ _ 7 _ _ _ _
15 days .................................................................. - - - - - - _ - _ _ 11 _ _ _ _ _ 47 _ _ _ _
Over 16 days ........................................................ - - - - - - - - - - - - - - - - 45 - - - -

Non professional workers

All workers .......................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing
paid holidays.......................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

5 days ..................................................................... - - - - - - 26 - _ - _ _ _ _ _ _ _ _ _ _ _
6 days ..................................................................... 46 - - - - - 45 _ - 2 _ _ _ _ _ _ _ _ _ _ _
7 days ..................................................................... 15 - - - - 14 - - - - 9 4 _ _ _ _ _ _ _ _ _
8 days ..................................................................... - - - - - - - 36 - 41 66 - - 90 _ _ _ 10 1 10 _
9 days ..................................................................... 27 - - - 16 20 - - 26 52 16 - - _ 58 _ _ _ 14 _ 32
10 days .................................................................. - - 7 - - 59 - - 6 - - - 89 10 24 _ _ 18 47 _ _
10 days plus 1, 2, or 3 half days.............. - - - - - - - - 27
11 days .................................................................. - 14 35 74 63 7 - 64 2 - - 9 11 _ 18 97 _ 39 27 90 68
11 days plus 1, 2, or 3 half days.............. - - - - - - - - 11
12 days .................................................................. 12 - 5 26 1 - - - - 4 - 87 - - - 3 _ 33 3 _ _
12 days plus 1, 2, or 3 half days.............. - - - - 6
13 days .................................................................. - - 53 - 2 - 29 - - - _ _ _ _ _ _ 3 _ 7 _ _
13 days plus 1 half d a y ................................. - - - - 13 - - - - - - - _ _ _ _ _ _ _ _ _
14 days .................................................................. - 86 - - - - - - 28 - - - - - - _ 5 _ _ _ _
15 days .................................................................. - - - - - - - - - - 9 _ _ _ _ _ 72 _ _ _ _
Over 16 days ........................................................ - - - - - ~ - - - - - - - - - - 20 - - - -

1 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Tab le  28. N ongovernm ent hospitals: Paid vacations
(Percent of full-time professional and nonprofessional employees in hospitals with formal provisions for paid vacations after selected periods of service, 23 selected areas, August 1975 and January 1976)

Vacation policy Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth
Denver-
Boulder Detroit Hous

ton
Kansas

City

Los
Angeles

Long
Beach

Mem
phis Miami Milwau

kee

Minne-
apolis-

St.
Paul

New
York

Phila
delphia

Port
land

St.
Louis

San
Francis-

co-
Oak-
land

Se
attle-

Everett
Wash
ington

Professional and technical workers

All workers...................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment

Workers in establishments
providing paid vacations.................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Length-of-time payment................................... 100 100 100 100 97 100 100 100 100 100 100 97 100 100 100 100 100 100 100 100 100 78 100
Percentage payment........................................ 3
Other................................................................... 3 23 -

Amount of vacation pay1 

After 1 year of sendee:
1 week................................................................ — _ — _ 3 _ 5 — — — — — — — — — — — 7 — _
2 weeks.............................................................. 100 51 10 100 63 33 95 93 87 100 100 91 95 89 95 97 2 57 100 73 100 100 56
Over 2 and under 3 weeks......................... _ _ _ _ _ 11 - - 6 - - - - - - - - - - 4 - _ 30
3 weeks.............................................................. _ 42 90 - 30 56 - 7 7 - - 9 5 11 5 3 5 35 - 16 - - -
Over 3 and under 4 weeks........................... (2) 4 - - - - 10
4 weeks.............................................................. _ 7 _ - 4 - - - - - - - - - - - 83 4 - - - - -
Over 4 and under 5 weeks........................... - - - - (*) - - - - - - - - - - - 8 - - - - - 4
5 weeks.............................................................. 2

After 2 years of service:
71 week................................................................ — — — — 3 — — — — — — — — — — — — — — — — —

2 weeks.............................................................. 100 49 7 67 58 22 100 48 76 100 100 89 95 68 95 70 2 53 100 69 7 100 37
Over 2 and under 3 weeks......................... _ _ _ - - 17 - 10 12 - - 2 - 21 - - - 1 - 4 - _ 49
3 weeks.............................................................. _ 30 91 33 34 61 - 42 12 - - 9 5 11 5 30 4 34 - 20 93 - -
Over 3 and under 4 weeks ........................... - 12 (2) 6 - - - - 10
4 weeks.............................................................. - 10 2 - 4 84 6 - - - - -
Over 4 and under 5 weeks........................... - - - - (*) - - - - - - - - - - - 8 - - - - - 4
5 weeks.............................................................. 2

After 3 years of service:
1 week................................................................ — — — — 3 — — — — — — — — — — — — — — 7 — — —
2 weeks.............................................................. 95 49 5 39 32 22 81 24 76 79 100 82 95 47 95 2 2 49 100 69 _ 100 26
Over 2 and under 3 weeks......................... _ _ - - - 17 - 17 12 21 - 2 - 21 - - - 3 - 4 - _ 30
3 weeks.............................................................. 5 30 84 28 61 61 19 59 12 - - 16 5 32 5 98 - 37 - 20 100 - 25
Over 3 and under 4 weeks........................... - 12 - 33 - - - - - - - - - - - - (2) 2 - - - _ 10
4 weeks.............................................................. - 10 10 - 4 88 6 - - - - 5
Over 4 and under 5 weeks........................... (2) 8 4 - - - - _
5 weeks .............................................................. 2 -
Over 5 and under 6 weeks........................... 4

After 5 years of service:
Aimr 1 anH iinrior 9 uiaaLc 3UVCI 1 ailU UllUd L VvtXAo ...........................
2 weeks.............................................................. 13 (*) _ _ 2 17 25 5 _ 16 8 (2) 54 13 3 _ _ 18 _ 15 _ 9 _
Over 2 and under 3 weeks......................... _ - - - - 16 8 - 7 31 - - 11 13 - - - 6 _ 5 _ 3 4
3 weeks.............................................................. 82 63 48 39 81 60 66 85 87 53 92 95 30 52 92 2 - 62 100 80 _ 11 70
Over 3 and under 4 weeks........................... - - 2 - - 7 - 5 - - - 2 - 11 - - - 2 - _ _ 77 17
4 weeks.............................................................. 5 25 50 61 14 - - 5 6 - - 2 5 12 5 98 63 9 - _ 100 _ 5
Over 4 and under 5 weeks........................... - 12 - - (2) - - - - - - - - - - - 7 4 - - - - -
5 weeks.............................................................. - - - - - - - - - - - - - - - - 30 - - _ _ _ _
Over 5 and under 6 weeks........................... 4

After 10 years of service:
2 weeks.............................................................. 13 (2) - - 4 '' - - - - 7 - (2) - 7 - - - - - _ - _ _
Over 2 and under 3 weeks......................... - - - - - 11 - - - - - - - - - - - 2 - _ _ _ _
3 weeks.............................................................. 66 2 11 8 3 26 81 69 49 71 90 4 95 59 80 - - 47 12 71 - 14 17

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



T ab le  28. N ongovernm ent hospitals: Paid  vacations— C ontinued
(Percent of full-time professional and nonprofessional employees in hospitals with formal provisions for paid vacations after selected periods of service, 23 selected areas, August 1975 and January 1976)

Vacation policy Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth
Denver-
Boulder Detroit Hous

ton
Kansas

City

Los
Angeles

Long
Beach

Mem
phis Miami Milwau

kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

Port
land

St.
Louis

San
Francis^

co-
Oak
land

Se-
attle-

Everett
Wash
ington

Professional and technical workers

Amount of vacation pay1— Continued

After 10 years of service:
Over 3 and under 4 weeks........................... 16 - - - - 6 8 - 7 - - 9 - - - - - 4 - 4 - 9 23
4 weeks.............................................................. 5 81 83 92 88 57 10 26 44 22 10 87 5 22 20 100 59 43 88 25 20 - 39
Over 4 and under 5 weeks ........................... _ 12 _ - 4 - - 5 - - - - - - - - 5 (*) - - - 77 7
5 weeks.............................................................. - 4 6 36 80
Over 5 and under 6 weeks........................... 4 14
6 weeks ............................................................. 12

After IS years of service-.
2 weeks ............................................................. 13 (*) - - 4 - - - - 7 - (*) - 3 - - - - - - - - -
3 weeks............................................................. 48 2 4 - 3 17 81 42 27 38 38 4 84 63 12 - - 22 - 35 - - 4
Over 3 and under 4 weeks........................... 16 _ - - - 17 - - - - - - - - - - - 2 - - - - 4
4 weeks ............................................................. 23 81 86 100 86 67 19 53 73 55 62 76 16 15 88 100 59 69 96 60 - 23 51
Over 4 and under 5 weeks........................... _ 12 _ _ 4 - - 5 - - - 9 - - - - 1 (2) - 4 - 77 22
5 weeks.............................................................. - 4 10 - 2 - - - - - - 11 - 7 - - 40 3 4 - 100 - -
Over 5 and under 6 weeks........................... 4 19
6 weeks............................................................. 12

After 20 years of service:3
2 weeks............................................................. 13 (*) _ - 4 - - - - 7 - (*) - 3 - - - - - - - - -
3 weeks............................................................. 48 2 4 _ 1 10 75 27 27 37 24 2 84 59 4 - - 16 - 5 - - 4
Over 3 and under 4 weeks........................... 17 2
4 weeks ............................................................. 23 42 65 100 75 74 25 68 73 56 76 78 5 19 96 100 54 68 96 80 - 23 51
Over 4 and under 5 weeks........................... 16 1 - - 4 - - 5 - - - 9 11 - - - 1 (2) - 4 - 77 26
5 weeks ............................................................. - 43 31 - 16 - - - - - - 11 - 7 - - 45 9 4 11 100 - -
Over 5 and under 6 weeks........................... - 11 4 19
6 weeks ............................................................. 12

Nonprofessional workers

All workers...................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Mettled of payment

Workers in establishments
providing paid vacations................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Length-of-time payment.................................. 100 100 100 100 96 100 100 100 100 100 100 98 100 100 100 100 100 100 100 100 100 72 100
Percentage payment........................................ - - - - 4 - - - - - - - - - - - - _ _ _
Other ................................................................... - - - - - - - - - - - 2 - - - - _ _ _ _ _ 28 _

Amount of vacation pay1
After 1 year of service:

1 week............................................................... - 1 - - 4 - 7 - - - _ _ _ _ _ _ _ _ _ 7
2 weeks ............................... 81 99 55 100 73 86 93 100 97 100 100 94 95 100 100 100 100 94 100 86 100 89 57
Over 2 and under 3 weeks 19 - 1 - - 14 - - 3 - - - - _ _ _ _ _ _ 7 11 32
3 weeks.............................. - - 44 - 23 - - - - - - 6 5 - _ _ (2) 3 _ _ _

Over 3 and under 4 weeks 7
4 weeks............................................................. - - - - - - - - - - - - - _ _ _ _ _ _ _ _ _ 3

After 2 y ea n  of service:
1 week............................................................... - 1 - - 4 - - - - - _ _ _ _ _ _ _ _ _ 7
2 weeks............................................................. 81 83 55 100 67 81 100 75 91 100 100 93 95 75 100 89 100 82 100 83 8 89 35
Over 2 and under 3 weeks......................... 19 11 1 - - 19 - 10 8 - - 2 _ 25 _ _ _ 5 _ 7 11 54
3 weeks ............................................................. - 4 44 - 29 - - 15 1 - _ 6 5 _ _ 11 (2) 7 _ 3 92
Over 3 and under 4 weeks........................... - - - - - - - - - - - - _ _ _ _ _ 6 _ 7
4 weeks ............................................................. - - - - - - - - - - - - - - - - - - - - - - 3

See footnotes at end of table.
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Tab le  28. N ongovernm ent hospitals: Paid vacations— C ontinued
(Percent of full-time professional and nonprofessional employees in hospitals with formal provisions for paid vacations after selected periods of service, 23 selected areas, August 1975 and January 1976)

Vacation policy Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth
Oenver-
Boulder Detroit Hous

ton
Kansas

City

Los
Angeles

Long
Beach

Mem
phis Miami Milwau

kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

Port
land

St.
Louis

San
Francis-

co-
Oak
land

Se-
attle-

Everetl
Wash
ington

Nonprofessional workers
Amount of vacation pay1

After 3 years of service:
1 4 7

2 weeks .............................................................. 76 83 50 100 45 81 83 45 91 91 100 87 95 56 100 82 98 76 100 83 _ 89 14
Over 2 and under 3 weeks......................... 19 11 1 2 19 29 8 9 2 25 7 7 11 41
3 weeks .............................................................. 5 4 47 50 17 26 1 12 5 20 _ 18 2 11 _ 3 100 26
Over 3 and under 4 weeks ........................... 6 7
4 weeks .............................................................. 1 8
Over 5 and under 6 weeks ........................... 3

After 5 years of service:
1 week................................................................ 1

4
2 weeks .............................................................. 6 3 11 2 56 31 6 18 6 1 59 14 2 63 38 23 26
Over 2 and under 3 weeks......................... 2 6 2 19 4 15 5 24 8 30 2 10 _ 7 _ 2 8
3 weeks.............................................................. 70 92 71 83 88 25 65 79 87 58 94 98 28 44 98 18 34 46 100 70 26 68
Over 3 and under 4 weeks ........................... 19 2 3 45 12
4 weeks .............................................................. 5 4 26 4 8 5 12 18 64 _ 100 8
Over 4 and under 5 weeks........................... 2
Over 5 and under 6 weeks........................... 3

After 10 years of service:
1 week................................................................ 1
2 weeks.............................................................. 6 6 8 1 _ 7 _ _ 2 _
Over 2 and under 3 weeks......................... 8 2 _ _
3 weeks .............................................................. 70 5 21 19 5 81 82 69 45 68 90 10 95 73 73 67 7 70 9 73 31 13
Over 3 and under 4 weeks........................... 19 1 6 5 12 4 5 15 7 4 2 7 12 30
4 weeks .............................................................. 5 82 79 75 84 14 26 41 24 10 81 5 8 27 33 90 22 91 20 61 12 42
Over 4 and under 5 weeks........................... 10 ’ (2) 2 45 5
5 weeks.............................................................. 39
Over 5 and under 6 weeks........................... 11
6 weeks .............................................................. 12

After IS  years of service:
1 wpek ....................................................... 1

12 weeks ............................................................. 6 _ _ 6 _ _ - - 8 - - 4 - - - 2 - - - - -
3 weeks.............................................................. 51 5 12 11 5 39 82 40 22 34 41 8 87 64 11 - 4 29 - 42 - - 3
Over 3 and under 4 weeks........................... 19 _ _ _ 3 19 _ - - - - - - - - - - 2 - - - - 8
4 weeks ....................................................... 24 82 88 89 84 42 18 55 78 58 59 73 13 16 89 100 87 64 95 52 - 42 54
Over 4 and under 5 weeks........................... 11 _ _ _ _ _ 5 - - - 7 - - - - (2) 2 - 7 - 58 15
5 weeks ............................................................ _ _ _ 2 _ - - - - - 11 - 4 - - 8 - 5 - 100 -

19Over 5 and under 6 weeks........................... -
6 weeks ............................................................. _

After 20 years of service:3
1 week ........................................................... 1

12 weeks ....................................................... 6 _ _ _ 6 _ _ - - 8 - - 4 - - - 2 - - - - -
3 wepks .............................................. 51 5 9 _ 4 9 73 26 22 32 30 3 87 61 5 - 4 16 - 9 - - 3
Over 3 and under 4 weeks........................... _ _ _ 19 _ - - - - - - - - - - 2 - - - - -
4 weeks ............................................................. 24 49 72 100 77 72 27 68 78 60 70 78 5 19 95 89 84 71 95 74 - 42 54

24Over 4 and under 5 weeks........................... 19 1 _ _ 3 _ - 5 - - - 7 8 - - - (2) 3 - 7 - 58
5 week* ....................................................... 33 19 _ 11 _ _ - - - - 11 - 4 - 11 12 5 5 10 100 -

19Over 5 and under 6 weeks .......................... 10 _
§ week^ .......................................................

■ Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis. Periods of service were chosen arbitrarily and do not necessarily reflect individual hospital provisions for progression. 
For example, changes indicated at 10 years may include changes that occurred between 5 and 10 years.

2 Less than 0.5 percent.
3 Vacation provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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T ab le  29. S ta te  and local governm ent hospitals: Paid vacations

(Percent of full-time professional and nonprofessional employees in hospitals with formal provisions for paid vacations after selected periods of service, 23 selected areas, August 1975 and January 1976)

Vacation policy Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas-
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne
apolis-

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran-

cisco-
Oak-
land

Se-
attle-
Everett

Wash
ington

Professional and technical workers

All workers...................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Method of payment

Workers in establishments
providing paid vacations................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Length-of-time payment.................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 1G0 100 97 100 100
Other ................................................................... - - - - - - - - - - - - - - - - - - 3 - -

Amount of vacation pay1 

After 1 year of service:
Over 1 and under 2 weeks.......................... - _ - _ _ _ _ _ _ _ _ _ _ _ 23 _ _ _ _ _ _
2 weeks............................................................. 95 47 67 51 31 42 90 _ 66 64 38 93 86 100 _ _ 91 73 79 9 _
Over 2 and under 3 weeks ........................ _ 21 _ 49 24 _ 10 76 34 _ 52 _ 14 _ 24 26 9 _ 1 91 100
3 weeks ............................................................. 5 _ 33 _ 44 58 _ 24 _ 36 11 7 _ _ _ 6 27 17 _ _
4 weeks............................................................. _ _ _ _ 2 _ _ _ _ _ _ _ _ _ 53 68 _ _ _ _ _
Over 4 and under 5 weeks.......................... _ 32 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 3 _ _

After 2 years of service:
Over 1 and under 2 weeks.......................... - _ _ - _ _ _ _ _ _ _ _ _ _ 23 _ _ _ _ _ _
2 weeks............................................................. 95 47 67 47 30 42 90 _ 64 64 38 93 86 100 _ _ 45 73 40 9 _
Over 2 and under 3 weeks ......................... _ 21 _ 4 24 _ 10 76 36 _ 52 _ 14 _ 24 _ 9 _ 1 91 100
3 weeks............................................................. 5 - 33 49 44 58 - 24 _ 36 11 7 _ _ _ 32 47 27 57 _ _
4 weeks............................................................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ 53 68 _ _ _ _ _
Over 4 and under 5 weeks.......................... _ 32 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 3 _ _
5 weeks ............................................................. _ _ _ _ 2 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

After 3 years of service:
Over 1 and under 2 weeks.......................... _ _ _ _ _ _ _ _ _ _ _ _ _ _ 23 _ _ _ _ _ _
2 weeks ............................................................. 84 47 54 1 30 26 90 _ 64 56 38 89 86 100 _ _ 45 55 26 9 _
Over 2 and under 3 weeks ......................... 12 21 _ _ 8 16 10 76 36 8 52 _ 14 _ 24 _ 9 _ 1 91 42
3 weeks............................................................. 5 - 46 50 60 58 _ 24 _ 36 11 11 _ _ _ 6 47 45 59 _ _
Over 3 and under 4 weeks........................... _ _ _ 49 - _ _ _ _ _ _ _ _ _ _ 26 _ _ _ _ _
4 weeks............................................................. - - - _ - - - _ _ _ _ _ _ _ 53 68 _ _ 11 _ 58
Over 4 and under 5 weeks.......................... _ 32 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 3 _ _
5 weeks............................................................. _ _ _ _ 2 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

After 5 years of service:
2 weeks............................................................. 8 47 - - 30 26 5 - 14 3 _ _ 86 5 _ _ 45 6 _ _
Over 2 and under 3 weeks ......................... _ 21 _ _ 5 16 10 _ _ 61 74 _ _ _ _ _ 9 _ _ _ 4
3 weeks.......................................... ................... 92 - 54 47 19 52 85 100 86 - 26 100 _ 95 38 6 47 94 43 100 38
Over 3 and under 4 weeks .......................... _ _ _ 49 _ 6 - _ _ _ _ _ 14 _ 10 26 _ _ 1 _ _
4 weeks............................................................. - - 46 - 44 - - - - 36 - - - _ 53 68 _ - 53 _ 58
Over 4 and under 5 weeks........................... _ 32 - _ _ _ - _ _ _ _ _ _ _ _ _ _ _ 3 _ _
5 weeks ............................................................. _ _ - 4 2 - - - - - _ _ _ _ _ _ _ _ _ _ _

After 11 years of service:
2 weeks............................................................. 8 _ - - - - 5 - - - - - - - - _ _ _ _ _ _
Over 2 and under 3 weeks ........................ _ _ - - - - - - 14 - - - - _ - _ 7 _ _ _ _
3 weeks............................................................. 78 68 _ 46 30 42 86 - 11 89 _ 86 5 _ 6 93 73 26 _ 4
Over 3 and under 4 weeks........................... 5 _ - 1 5 - - 100 36 53 _ 96 _ _ 38 _ _ 27 18 91 38
4 weeks ............................................................. 9 _ 100 49 4 58 9 - 50 36 11 4 - 95 - 26 _ _ 53 9 58
Over 4 and under 5 weeks..........................
5 weckt

- 32 -
4

16
45

- - - - - - - 14 - 62 - - - 3 - -

Over 5 and under 6 weeks.......................... - - - - - - - - - - - - - 68 - - - - -

See footnotes at end of table.
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Table  29. S tate  and local governm ent hospitals: Paid vacations— Continued
(Percent of full time professional and nonprofessional employees in hospitals with formal provisions for paid vacations after selected periods of service, 23 selected areas, August 1975 and January 1976)

Vacation policy Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Oetroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis-

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran

cisco-
Oak-
land

Se-
attle—
Everett

Wash
ington

Professional and technical workers

Amount of vacation pay1— Continued

After 15 years of service:

3 weeks .............................................................. 53 _ _ _ ( * r ~ 6 57 _ 3 38 9 3
Over 3 and under 4 weeks........................... _ _ _ _ _ 16 10 38 12 8 52 _ _ _ _ _ _ _ _ _ 42
4 weeks .............................................................. 34 47 100 96 31 79 33 _ 66 89 11 93 86 100 23 32 91 69 37 9 _
Over 4 and under 5 weeks........................... 5 53 _ _ 8 _ _ 62 23 _ _ 7 14 _ 24 _ _ 27 21 91 _
5 weeks.............................................................. _ _ _ 4 61 _ _ _ _ _ _ _ _ _ _ _ _ _ 42 _ _
Over 5 and under 6 weeks........................... _ _ _ _ _ _ _ _ _ _ _ _ _ _ 53 68 _ _ _ _ 58

After 20 years of service:3

3 weeks..............................................................
o

53 I I I 57 3 15 3
Over 3 and under 4 weeks........................... _ _ _ _ _ _ _ 24 _ _ 52 _ _ _ _ _ _ _ _ _ 42
4 weeks.............................................................. 34 47 67 1 31 98 33 _ 64 53 23 93 3 5 23 6 65 24 37 9 _
Over 4 and under 5 weeks........................... 5 53 - 49 5 _ 10 76 36 8 _ 7 97 _ 24 26 _ 27 21 91 _
5 weeks.............................................................. _ _ 33 50 61 2 _ _ 36 11 _ _ 95 _ _ 35 45 42 _ _
Over 5 and under 6 weeks........................... - - - - 4 - - - - - - - - - 53 68 - - - - 58

Nonprofessional workers

All workers....................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Method of payment

Workers in establishments
providing paid vacations.................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Length-of-time payment...................................
Afkor 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 98 100 100
u in er....................................................................

Amount of vacation pay1
2

After 1 year of service:
Over 1 and under 2 weeks........................... _ _ _ - _ _ _ _ _ _ _ _ _ _ 24 _ _ _ _ _ _
2 weeks.............................................................. 88 86 100 30 19 100 71 _ 44 59 25 94 81 100 _ _ 92 61 87 10 _
Over 2 and under 3 weeks......................... _ 14 _ 70 19 _ 29 64 56 _ 66 _ 19 _ 76 23 8 _ 1 90 100
3 weeks.............................................................. 12 _ _ _ 62 _ _ 36 _ 41 9 6 _ _ _ 3 _ 39 12 _ _
4 weeks.............................................................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 73 _ _ _ _ _

After 2 years of service:
Over 1 and under 2 weeks........................... _ _ _ _ _ _ _ _ _ _ _ _ _ _ 24 _ _ _ _ _ _
2 weeks.............................................................. 88 86 100 26 18 100 71 _ 42 59 25 94 81 100 _ _ 20 61 51 10 _
Over 2 and under 3 weeks......................... _ 14 _ 5 19 _ 29 64 58 _ 66 _ 19 _ 76 _ 8 _ 1 90 100
3 weeks.............................................................. 12 _ _ 70 63 _ _ 36 _ 41 9 6 _ _ _ 27 72 39 47 _ _
4 weeks.............................................................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 73 _ _ _ _ _

After 3 years of service:
Over 1 and under 2 weeks........................... _ _ _ _ _ _ _ _ _ _ - _ _ _ _ 24 _ _ _ _ _ _
2 weeks.............................................................. 78 86 100 3 18 89 71 _ 42 54 25 87 81 100 _ _ 20 46 41 10 _
Over 2 and under 3 weeks......................... 10 14 _ _ 5 11 29 64 58 4 66 _ 19 _ 76 _ 8 _ 1 90 68
3 weeks.............................................................. 12 _ _ 27 77 _ _ 36 _ 41 9 13 _ _ _ 3 72 54 43 _ _
Over 3 and under 4 weeks........................... _ _ _ 70 _ _ _ _ _ _ _ _ _ _ _ 23 _ _ _ _ _
4 weeks.............................................................. _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 73 _ _ 14 _ 32

After 5 years of service:
2 weeks.............................................................. 7 86 _ _ 18 89 3 _ 11 2 _ 1 81 10 _ _ 20 9 _ _ _
Over 2 and under 3 weeks ......................... - 14 - - 3 11 29 - - 57 82 - - - 43 - 8 - - - 4

See footnotes at end of table.
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Table 29. State and local government hospitals: Paid vacations—Continued
(Percent of full time professional and nonprofessional employees in hospitals with formal provisions for paid vacations after selected periods of service, 23 selected areas, August 1975 and January 1976)

Vacation policy Atlanta Balti
more

Boston Buffalo Chi
cago

Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis-

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran-

cisco-
Oak-
land

Se-
attle-
Everett

Wash
ington

Non professional workers
Amount of vacation pay1 

After 5 years of service-.
3 weeks............................................................. 93 - 100 26 16 - 68 100 89 _ 18 99 _ 90 42 3 72 91 53 100 64
Over 3 and under 4 weeks.......................... - - - 70 - - - _ _ _ _ _ 19 _ 15 23 _ _ 1 _ _
4 weeks............................................................. - - - - 63 _ _ _ _ 41 _ _ _ _ _ 73 _ _ 46 _ 32
5 weeks............................................................. - - - 5 _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

After 11 years of service.-
2 weeks............................................................. 7 - - _ _ _ 3 _ _ _ _ _ _ _ _ _ _ _ _ _ _
Over 2 and under 3 weeks ........................ - - - - - _ _ _ 11 _ _ _ _ _ _ _ 5 _ _ _ _
3 weeks............................................................. 78 100 - 23 18 100 89 - _ 7 91 _ 81 10 _ 3 95 61 41 _ 4
Over 3 and under 4 weeks.......................... 12 - - 3 3 - - 100 58 52 - 96 - - 85 _ _ 39 13 90 64
4 weeks............................................................. 4 - 100 70 3 - 7 - 31 41 9 4 _ 90 _ 23 _ _ 46 10 32
Over 4 and under 5 weeks.......................... - - - - 14 _ - _ _ _ _ _ 19 _ 15 _ _ _ _ _ _
5 weeks............................................................. - - - 5 62 - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Over 5 and under 6 weeks..........................

After 15 years of service:
- - - - - - - - - - - - - - - 73 - - - - -

2 weeks............................................................. 7 - - _ _ - _ _ _ _ _ _ _ _ _ _ _ _ _

3 weeks............................................................. 51 - - - 1 10 46 _ _ 2 25 _ _ _ _ _ 8 4 _ _ _

Over 3 and under 4 weeks.......................... - - - - - 11 29 44 27 4 66 _ _ _ _ _ _ _ _ _ 68
4 weeks............................................................. 30 86 100 95 18 79 26 - 44 93 9 94 81 100 67 27 92 58 55 10 _
Over 4 and under 5 weeks.......................... 12 14 - - 5 - - 56 28 _ _ 6 19 _ 33 _ _ 39 13 90 _
5 weeks............................................................. - - - 5 76 - - - - _ _ _ _ _ _ _ _ 31 _ _

Over 5 and under 6 weeks.......................... - - - _ - - - - _ _ _ _ _ 73 _ _ _ _ 32
After 20 years of service-.

2 weeks............................................................. 7 - - - - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

3 weeks............................................................. 51 - - - - _ 46 _ _ 2 9 _ _ _ _ _ _ 4 _ _ _

Over 3 and under 4 weeks.......................... - - - - - - - 36 _ - 66 _ _ _ _ _ _ _ _ 68
4 weeks ............................................................. 30 86 74 3 19 95 26 - 42 52 16 94 9 10 24 3 56 25 55 10 _

Over 4 and under 5 weeks.......................... 12 14 - 70 3 - 29 64 58 4 _ 6 91 _ 76 23 _ 39 13 90 _

5 weeks............................................................. - - 26 27 76 5 - - _ 41 9 _ _ 90 _ _ 44 33 31 _ _

Over 5 and under 6 weeks.......................... _ _ _ _ 2 - _ _ _ _ _ _ _ _ _ 73 _ _ _ 32
After 25 years of service-.3

2 weeks............................................................. 7 - - _ - - _ - _ _ _ _ _ _ _ _ _ _ _ _

3 weeks............................................................. 51 _ _ _ _ - 46 _ - 2 9 _ _ _ _ _ _ 4 _ _

Over 3 and under 4 weeks.......................... - - - - - - - 36 - - 66 _ _ _ _ _ _ _ _ _ 68
4 weeks............................................................. 4 - 68 3 19 84 26 - 42 52 16 94 _ _ 24 3 48 25 55 10 _

Over 4 and under 5 weeks.......................... 39 14 - 70 3 - 29 64 58 4 _ 6 19 _ 61 23 _ 39 13 90 _

5 weeks ............................................................. - 86 32 27 76 16 - - - 41 9 _ 81 100 _ _ 52 33 31 _ _

Over 5 and under 6 weeks.......................... - - - - 2 - - - - - - - - - 15 73 - - - - 32

1 Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis. Periods of service were chosen arbitrarily and do not necessarily reflect individual hospital provisions 
for progression. For example, changes indicated at 10 years may include changes that occurred between 5 and 10 years.

3 Less than 0.5 percent.
3 Vacation provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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T ab le  30. N ongovernm ent hospitals: Health , insurance, and retirem ent p lans
(Percent of full-time professional and nonprofessional employees in hospitals with specified health, insurance, and retirement plans,1 23 selected areas, August 1975 and January 1976)

Type of benefit Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas-
Fort

Worth
Denver-
Boulder Detroit Hous

ton
Kansas

City

Los
Angeles

Long
Beach

Mem
phis Miami Milwau

kee

Minne-
apotis—

St.
Paul

New
York

Phila
delphia

Port
land

St.
Louis

San
Francis

co-
Oak-
land

Sfr
attle*

Everett
Wash
ington

All workers......................................................

Professional and technical workers

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing:
Life insurance................................................... 63 95 88 100 96 94 100 62 100 97 86 90 100 100 97 14 97 95 100 83 100 97 85

Noncontributory plans.................................. 50 92 87 100 96 94 47 57 76 79 85 90 62 87 97 14 97 86 88 68 95 86 81
Accidental death and dismemberment

insurance......................................................... 63 62 41 77 80 94 92 53 78 59 62 83 65 97 83 11 75 88 100 68 100 97 71
Noncontributory plans.................................. 50 60 39 77 76 94 40 48 54 42 62 76 57 87 83 11 72 84 85 52 95 86 71

Sickness and accident insurance
or sick leave or both.................................... 100 100 100 100 97 100 95 100 100 100 100 98 100 100 100 100 100 100 100 100 100 100 100
Sickness and accident

insurance..................................................... 23 44 _ 14 42 30 6 - 61 21 9 10 - 13 22 12 35 32 14 7 2 - 12
Noncontributory plans............................. 10 37 - 14 38 30 6 - 49 - 9 7 - 6 22 12 29 24 5 7 2 - 12

Sick leave (full pay
no waiting period)..................................... 100 100 100 89 77 86 80 93 96 98 39 83 55 84 77 100 100 100 100 74 100 89 100

Sick leave (partial pay
or waiting period)...................................... - - - 11 15 14 16 7 4 2 61 16 45 16 20 - - 6 - 26 - 11 -

Long-term disability insurance....................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 91 100 100
Noncontributory plans.................................. 65 46 68 100 48 53 90 71 100 68 85 73 14 90 60 100 95 67 32 76 69 100 49

Hospitalization................................................... 100 100 100 100 99 100 100 99 100 100 100 100 100 100 100 98 100 100 100 100 100 100 100
Insurance....................................................... 79 82 96 82 77 9 71 99 77 38 100 100 100 4 75 98 65 85 10 66 100 100 100

Noncontributory plans............................. 15 82 77 41 51 9 20 20 77 28 57 68 14 - 43 98 65 82 10 36 100 100 68
Care provided outside of insurance......... - - - - - - - - - 3 - - - - - - - - - 9 - - -
Combination of insurance and care

provided outside of insurance................ 21 18 4 18 22 91 29 - 23 59 - - - 96 25 - 35 15 90 25 - - -
Surgical.............................................................. 100 100 100 100 99 100 100 99 100 100 100 100 100 100 100 98 100 100 100 100 100 100 100

Insurance....................................................... 79 82 100 85 78 9 71 99 77 38 100 100 100 4 75 98 79 85 95 72 100 100 100
Noncontributory plans........................... 15 82 81 44 52 9 20 20 77 28 57 68 14 - 43 98 78 82 10 42 100 100 68

Care provided outside of insurance......... - - - - - - - - - 3 - - - - - - 1 - - 9 - - -
Combination of insurance and care

provided outside of insurance................ 21 18 - 15 22 91 29 - 23 59 - - - 96 25 - 20 15 5 20 - - -
Medical............................................................... 100 100 100 100 99 100 100 99 100 100 100 100 100 100 100 98 100 100 100 100 100 100 100

Insurance ....................................................... 79 82 100 62 74 9 71 99 77 38 100 100 100 4 75 98 67 82 100 72 100 100 100
Noncontributory plans............................. 15 82 81 21 51 9 20 20 77 28 57 68 14 - 43 98 67 79 14 42 100 100 68

Care provided outside of insurance......... - - - - - - - - - 3 - - - - - - 1 - - 9 - - -
Combination of insurance and care

provided outside of insurance................ 21 18 - 38 25 91 29 - 23 59 - - - 96 25 - 32 18 - 20 - - -
Major medical................................................... 100 96 100 86 74 35 100 89 63 97 100 94 100 100 100 98 95 89 100 77 100 100 71

Insurance ....................................................... 79 78 100 48 51 9 71 89 44 38 100 94 100 4 75 98 71 76 10 72 100 100 71
Noncontributory plans............................. 15 78 80 7 35 9 20 20 44 28 67 63 14 - 43 98 71 75 10 42 100 100 62

Care provided outside of insurance......... - - - - - - - 14 - - - - - - - 1 - - - - - -
Combination of insurance and care

provided outside of insurance................ 21 18 - 38 22 26 29 - 5 59 - - 96 25 - 22 13 90 5 - - -
Retirement plans.*

Retirement pension, social security
or both ........................................................ 100 100 100 100 96 100 100 100 98 100 100 91 100 100 100 100 100 100 100 100 95 91 100

Pension (other than social
security)..............................................* - - 41 - 4 29 - - 29 - - 31 - - - - - - - - 88 88 4

Noncontributory plans......................... - - 24 - - 29 - - 25 - - 14 - - - - - - - - 71 44 4
Combination of pension and social

security ........................................................ 77 95 57 100 86 71 84 83 54 66 95 58 99 78 97 100 93 100 100 98 7 _ 96
Noncontributory pension plans.......... 35 90 57 100 57 52 21 83 50 51 89 53 35 78 85 2 93 95 85 52 7 - 57

Lump-sum retirement pay.......................... - (2) - 3 — 10 1 6 - 14 2 _ - 4 - 4 - - - 32 - -

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 30. Nongovernment hospitals: Health, insurance, and retirement plans—Continued
(Percent of full-time professional and nonprofessional employees in hospitals with specified health, insurance, and retirement plans,1 23 selected areas, August 1975 and January 1976)

Type of benefit Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas-
Fort

Worth
Denver-
Boulder Detroit Hous

ton
Kansas

City

Los
Angeles

Long
Beach

Mem
phis Miami Milwau

kee

Minne-
apolis-

St.
Paul

New
York

Phila
delphia

Port
land

St.
Louis

San
Francis-

co-
Oak-
land

Se
attle-

Everett
Wash
ington

Professional and technical workers

Workers in establishments providing:
Workers’ compensation.................................... 100 100 100 100 100 100 100 100 100 100 100 43 100 100 100 100 100 100 100 100 91 100 100
Dental insurance............................................... - 27 8 7 4 _ - - 12 - 10 28 94 5 5 4 77 2 68 10 97 5 _

Noncontributory plans.................................. - 27 5 7 4 - - - 12 - 10 21 53 5 - 4 77 2 - 10 92 5 _
Unemployment insurance................................ 66 80 100 100 100 100 90 100 100 21 85 20 100 100 86 91 100 100 100 93 80 100 100

Nonprofessional workers

All workers...................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing:
Life insurance................................................... 59 95 94 100 93 94 100 65 100 96 90 88 100 100 98 100 97 100 100 85 100 98 91

Noncontibutory plans................................... 52 92 91 100 93 94 54 59 70 77 88 88 66 86 98 100 97 95 91 74 97 91 83
Accidental death and dismemberment

insurance......................................................... 59 80 50 77 76 94 93 57 78 66 68 79 67 96 94 24 82 97 100 65 100 98 75
Noncontributory plans................................. 52 77 48 77 76 94 48 52 48 52 68 74 61 86 94 24 81 93 86 53 97 91 75

Sickness and accident insurance
or sick leave or both.................................... 100 100 100 100 100 100 93 100 100 100 100 99 100 100 100 100 100 100 100 100 100 100 100
Sickness and accident

insurance..................................................... 13 56 - 24 44 33 4 - 65 9 5 10 - 13 32 23 45 32 18 5 3 _ 11
Noncontributory plans............................. 6 50 - 24 40 33 4 - 49 - 5 6 - 7 32 23 41 24 7 5 3 _ 11

Sick leave (full pay
no waiting period)..................................... 100 100 100 82 71 87 79 93 97 98 42 79 48 82 71 100 100 100 100 77 100 93 100

Sick leave (partial pay
or waiting period)...................................... - - - 18 25 13 15 7 3 2 58 20 52 18 24 - - 6 _ 23 _ 7 _

Long-term disability insurance....................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 96 100 100
Noncontributory plans................................. 65 71 66 100 42 66 89 67 100 76 87 74 11 90 64 100 98 65 30 75 56 100 49

Hospitalization.................... 100 100 100 100 100 100 100 99 100 100 100 99 100 100 100 100 97 100 100 100 100 100 100
Insurance ......................... 77 85 94 82 75 11 76 99 69 39 100 99 100 4 81 100 65 85 11 76 100 100 100

Noncontributory plans 11 85 70 54 50 11 19 24 69 29 52 69 11 - 45 100 65 83 11 44 100 100 58
Care provided outside of insurance........ - - - - - - - - - 4 - - - - - - - - - 4 _ _ _
Combination of insurance and care

provided outside of insurance................ 23 15 6 18 25 89 24 - 31 57 - - - 96 19 _ 32 15 89 20 _ _ _
Surgical.............................................................. 100 100 100 100 100 100 100 99 100 100 100 99 100 100 100 100 97 100 100 100 100 100 100

Insurance ....................................................... 77 85 100 89 76 11 76 99 69 39 100 99 100 4 81 100 81 85 93 79 100 100 100
Noncontnbutory plans............................. 11 85 76 61 51 11 19 24 69 29 52 69 11 - 45 100 81 83 11 47 100 100 58

Care provided outside of insurance........ - - - - - - - - - 4 - - - - - - 2 - _ 4 _ _ _
Combination of insurance and care

provided outside of insurance................ 23 15 - 11 24 89 24 - 31 57 - - - 96 19 - 14 15 7 17 _ _ _
Medical................................ 100 100 100 100 100 100 100 99 100 100 100 99 100 100 100 100 97 100 100 100 100 100 100

Insurance ......................... 77 85 100 52 73 11 76 99 69 39 100 99 100 4 81 100 72 81 100 79 100 100 100
Noncontributory plans 11 85 76 25 50 11 19 24 69 29 52 69 11 - 45 100 72 79 17 47 100 100 58

Care provided outside of insurance........ - - - - - - - - - 4 - - - - - - 2 - _ 4 _ _ _
Combination of insurance and care

provided outside of insurance................ 23 15 - 48 27 89 24 - 31 57 - - - 96 19 - 23 19 _ 17 _ _ _
Major medical................................................... 100 97 100 88 79 49 100 88 71 96 100 94 100 100 100 100 93 91 100 81 100 100 56

Insurance ....................................................... 77 81 100 40 54 18 76 88 43 39 100 94 100 4 81 100 74 78 11 79 100 100 56
Noncontributory plans............................. 11 81 75 13 37 18 19 24 43 29 61 64 11 - 45 100 74 78 11 47 100 100 44

Care provided outside of insurance........ - - - - - - - - 22 - - - - - - - 2 - - _ _ _ _
Combination of insurance and care

provided outside of insurance................ 23 15 - 48 25 31 24 - 6 57 - - - 96 19 - 17 13 89 2 _ _ _
Retirement plans:

Retirement pension, social security
or both ........................................................ 100 100 100 100 98 100 100 100 98 100 100 89 100 100 100 100 100 100 100 100 100 88 100

See footnotes at end of table.
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Table 30. Nongovernment hospitals: Health, insurance, and retirement plans—Continued
(Percent of full-time professional and nonprofessional employees in hospitals with specified health, insurance, and retirement plans,' 23 selected areas, August 1975 and January 1976)

Type of benefit Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth
Denver-
Boulder Detroit Hous

ton
Kansas

City

Los
Angeles

Long
Beach

Mem
phis Miami Milwau

kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

Port
land

St.
Louis

San
Francis-

co-
Oak
land

Se
attle*

Everett
Wash
ington

Nonprofessional workers

Workers in establishments providing—  
Retirement plans*.

Pension (other than social
security)............................................... 46 3 29 21 34 92

76
86
48

3
3Noncontributory plans......................... _ _ 32 _ _ 29 _ _ 18 - - 17 - - - - - - - -

Combination of pension and social 
security 87 93 53 100 86 71 86 82 61 66 95 52 100 77 95 100 98 100 100 99 8 - 97

55Noncontributory pension plans..........
Lump-sum retirement pay.........................

41 80
1

53 100 57
3

46 22
11

82
1

53
3

45 88
15

46
1

33 77 76
4

4 98 94 86 56 8
38 -

Workers' compensation.................................... 100 100 100 100 100 100 100 100 100 100 100 49 100 100 100 100 100 100 100 100 96 100 100
Dental insurance.............................................. 44 5 9 7 _ _ _ 14 _ 10 27 94 8 6 5 85 11 70 6 96 7 -

Noncontributory plans.................................. 44 1 9 7 _ _ _ 14 _ 10 19 58 8 - 5 85 11 - 6 93 7 -

Unemployment insurance................................. 66 84 100 100 100 100 89 100 100 24 88 24 100 100 89 87 100 100 100 93 92 100 100

' Includes those plans for which the employer pays at least part of the cost. "Noncontributory plans” include only those plans financed entirely by the employer. 
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.

Table  31. S tate  and local governm ent hospitals: H ealth , insurance, and retirem ent plans
(Percent of full-time professional and nonprofessional employees in hospitals with specified health, insurance, and retirement plans,' 23 selected areas, August 1975 and January 1976)

Type of benefit Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran-

cisco-
Oak-
land

Se-
attle-
Everett

Wash
ington

Professional and technical workers

All workers...................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing:
Life insurance................................................... 100 21 91 99 92 85 100 38 87 100 98 93 100 100 100 100 100 86 83 91 100

Noncontributory plans.................................. 70 21 99 91 69 61 38 40 64 98 90 3 100 100 100 100 79 83 _ 38
Accidental death and dismemberment 

insurance ......................................................... 69 21 80 23 54 69 100 24 44 47 65 86 17 5 96 74 95 7 54 96
Noncontributory plans.................................. 44 21 23 50 69 61 24 23 11 65 _ 3 5 96 74 95 _ 54 _ 38

Sickness and accident insurance 
or sick leave or both.................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Sickness and accident 
insurance..................................................... 15 42 34 26 5 3 91 38
Noncontributory plans............................. 10 42 24 14 _ _ _ _ _ _ _ 5 _ 3 _ 38

Sick leave (full pay
no waiting period)..................................... 100 100 100 100 100 100 92 100 100 100 87 100 100 100 100 94 100 93 100 100 100

Sick leave (partial pay 
or waiting period)...................................... 8 13 6 7

Long-term disability insurance....................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Noncontributory plans.................................. 45 68 100 51 86 37 100 86 87 64 35 4 100 100 20 74 57 55 99 100 96

See footnotes at end of table.
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Table 31. State and local government hospitals: Health, insurance, and retirement plans—Continued
(Percent of full-time professional and nonprofessional employees in hospitals with specified health, insurance, and retirement plans,1 23 selected areas, August 1975 and January 1976)

Type of benefit Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis-

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran-

cisco-
Oak-
land

Se-
attle-
Everett

Wash
ington

Professional and technical workers

Workers in establishments providing:
Hospitalization.................................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Insurance.............. ........................................ 100 79 100 100 100 74 67 100 87 64 100 100 100 100 100 100 100 93 100 100 100
Noncontributory plans............................ 32 - - 100 100 57 62 _ 61 64 74 89 _ 100 100 100 100 62 84 9 42

Combination of insurance and care
provided outside of insurance................ - 21 - _ _ 26 33 _ 13 36 _ _ _ _ _ _ _ 7 _ _ _

Surgical........................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Insurance .................................... 100 79 100 100 100 74 67 100 87 64 100 100 100 100 100 100 100 93 100 100 100

Non contributory plans........ 32 - - 100 100 57 62 _ 61 64 74 89 _ 100 100 100 100 62 84 9 42
Combination of insurance and care

provided outside of insurance................ - 21 - - - 26 33 _ 13 36 _ _ _ _ _ _ _ 7 _ _
Medical............................................ 100 100 100 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Insurance .................................... 100 79 100 99 100 74 67 100 87 64 100 100 100 100 100 94 100 90 100 100 100
Noncontributory plans.......... 32 - _ 99 100 57 62 _ 61 64 74 89 _ 100 100 94 100 62 84 9 42

Combination of insurance and care
provided outside of insurance................ - 21 - _ - 26 33 _ 13 36 _ _ _ _ _ 6 _ 10 _

Major medical.................................................. 100 100 100 99 93 22 100 100 86 100 100 100 100 100 100 100 100 100 100 100 100
Insurance ...................................................... 100 79 100 99 93 11 67 100 73 64 100 100 100 100 100 100 100 82 100 100 100

Noncontributory plans............................ 32 - - 99 92 9 62 _ 61 64 74 89 _ 100 100 100 100 51 84 9 42
Combination of insurance and care

provided outside of insurance................ _ 21 _ _ _ 11 33 _ 13 36 _ _ _ _ 18
Retirement plans:

Retirement pension, social security
or both ....................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Pension (other than social
security).............................................. _ - 100 - 69 100 _ 76 _ _ _ 7 86 _ _ _ _ _ 85 100 58

Noncontributory plans........................ - - 19 - _ 9 _ _ _ _ _ _ _ _ _ _ _ _ 51
Combination of pension and social

security....................................................... 82 100 - 100 31 - 100 24 100 100 98 93 14 100 100 100 100 97 15 _ 42
Noncontributory pension plans.......... 69 - - 100 _ _ 13 _ 44 _ 47 _ _ 95 _ 32 50 34 2 38

Lump-sum retirement pay - - _ - _ _ 3 _ _ _ _ _ 5 4 _ 11 _ 14
Workers’ compensation..... 70 100 97 100 100 100 100 100 100 100 100 89 97 100 100 100 100 100 89 .9 100
Dental insurance................ - _ _ 49 4 58 _ _ _ _ _ 89 _ _ 14 32 9 _ 54

Non contributory plans.... - - - 49 - 17 _ - - _ - 83 _ _ 14 32 9 _ 54 _ _
Unemployment insurance................................ 13 79 62 100 54 100 92 76 78 - 75 86 14 100 96 32 100 90 58 9 62

Nonprofessional workers

All workers..................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing:
Life insurance.................................................. 100 14 95 97 89 88 100 44 94 100 99 89 100 100 100 100 100 87 76 90 100

Noncontibutory plans.................................. 61 14 - 97 88 77 50 44 39 59 99 87 9 100 100 100 100 81 76 _ 64
Accidental death and dismemberment

insurance ......................................................... 55 14 69 21 68 77 100 36 45 48 74 83 28 10 95 77 89 6 47 _ 96
Noncontributory plans................................. 28 14 - 21 65 77 50 36 28 7 74 _ 9 10 95 77 89 _ 47 _ 64

Sickness and accident insurance
or sick leave or both................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Sickness and accident
insurance.................................................... - - - - 13 43 47 _ 35 _ _ _ _ - _ - 11 - 2 90 64
Noncontributory plans............................ - - - - 11 43 18 - 8 - - - - - - - 11 - 2 - 64

See footnotes at end of table.
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Table 31. State and local government hospitals: Health, insurance, and retirement plans—Continued
(Percent of fulltime professional and non professional employees in hospitals with specified health, insurance, and retirement plans,1 23 selected areas, August 1975 and January 1976)

Type of benefit Atlanta Balti
more Boston Buffalo Chi

cago
Cleve
land

Dallas—
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis-

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Francis-

co-
Oak
land

Se-
attle—
Everett

Wash
ington

Nonprofessional workers

Workers in establishments providing:
Sick leave (full pay

no waiting period)..................................... 100 100 100 100 100 100 92 100 100 100 92 100 100 100 100 97 100 94 100 100 100
Sick leave (partial pay

or waiting period)...................................... - - - - - - 8 - - - 8 - - - - 3 - 6 - - -
Long-term disability insurance....................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Noncontributory plans.................................. 48 81 100 30 87 39 100 92 71 59 26 4 100 100 26 77 36 67 99 100 96
Hospitalization................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Insurance....................................................... 100 86 100 100 100 73 74 100 94 59 100 100 100 100 100 100 100 94 100 100 100
Noncontributory plans............................. 18 - - 100 100 57 71 - 56 59 82 87 - 100 100 100 100 51 71 10 68

Combination of insurance and care
provided outside of insurance................ - 14 - _ - 27 26 - 6 41 - - - - - - - 6 - - -

Surgical.............................................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Insurance ....................................................... 100 86 100 100 100 73 74 100 94 59 100 100 100 100 100 100 100 94 100 100 100

Noncontributory plans............................. 18 - - 100 100 57 71 - 56 59 82 87 - 100 100 100 100 51 71 10 68
Combination of insurance and care

provided outside of insurance................ _ 14 _ _ _ 27 26 - 6 41 - - - - - - - 6 - - -
Medical............................................................... 100 100 100 74 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Insurance ....................................................... 100 86 100 74 100 73 74 100 94 59 100 100 100 100 100 97 100 90 100 100 100
Noncontributory plans............................. 18 - - 74 100 57 71 - 56 59 82 87 - 100 100 97 100 51 71 10 68

Combination of insurance and care
provided outside of insurance................ - 14 - - - 27 26 - 6 41 - - - - - 3 - 10 - - -

Major medical................................................... 100 100 100 74 90 32 100 100 89 100 100 100 100 100 100 100 100 100 100 100 100
Insurance ....................................................... 100 86 100 74 90 16 74 100 83 59 100 100 100 100 100 100 100 85 100 100 100

Noncontributory plans............................. 18 - - 74 89 12 71 - 56 59 82 87 - 100 100 100 100 43 71 10 68
Combination of insurance and care

provided outside of insurance................ - 14 - - - 16 26 - 6 41 - - - - - - - 15 - - -
Retirement plans:

Retirement pension, social security
or both ........................................................ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Pension (other than social
security)............................................... - _ 100 _ 81 100 - 64 - - - 6 72 - - - - - 80 100 32

Noncontributory plans......................... - - 19 - - 12 - - - - - - - - - - - - 44 - -
Combination of pension and social

security........................................................ 90 100 _ 100 19 - 100 36 100 100 99 94 19 100 100 100 100 96 20 - 68
Noncontributory pension plans.......... 66 - - 100 - - 33 - 66 - 33 - - 90 - 27 31 45 1 - 64

Lump-sum retirement pay.......................... - - - - - - 5 - - - - - - 10 7 - 23 - 11 - -
Workers' compensation.................................... 61 100 96 100 100 100 100 100 100 100 100 87 91 100 100 100 100 100 92 10 100
Oental insurance............................................... _ _ _ 70 2 66 - _ - - - 91 _ - 18 27 8 - 45 - -

Noncontributory plans.................................. - - - 70 - 23 - - - - - 80 - - 18 27 8 - 45 - -
Unemployment insurance................................. 19 86 68 100 36 100 92 64 83 - 83 83 19 100 93 27 100 90 51 10 36

1 Includes those plans for which the employer pays at least part of the cost. “Noncontributory plans” include only those plans financed entirely by the employer.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 32. Nongovernment hospitals: Uniform allowances
(Percent of full-time professional and nonprofessional employees in hospitals with provisions for furnishing and cleaning uniforms to workers in selected occupational groups, 23 selected areas, August 1975 and January 1976)

Em player provisions for 
furnishing and cleaning uniforms Atlanta Balti

more Boston Buffalo Chi
cago

Cleve
land

Dallas—
Fort

Worth
Denver-
Boulder Detroit Hous

ton
Kansas

City

Los
Angeles

Long
Beach

Mem
phis Miami Milwau

kee

Minne-
apolis—

St.
Paul

New
York

Phila
delphia

Port
land

St.
Louis

San
Francis*

co-
Oak
land

Se
attle-

Everett
Wash
ington

All workers............................................................ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Employer provides the following for: 

General duty nurses:
1 Inifnmic Afikf 0

Laundering only.................................................... 8 17 _ _ 10 18 _ _ _ _ 15 2 7 _ _ 15 6 _ _ 6 _ _
Both uniforms and laundering.......................... - 3 - 11 4 - - - - - - - - - 3 - - 1 - - - - -
Monetary allowance for either........................... - 4 11 53 3 - - - 6 5

Licensed practical anises:
Uniforms only........................................................ - - - 7 2 - - - - - - 2 - - - - - - - - - - -
Laundering only................................................... 8 17 - - 10 18 - - - - 15 2 7 - - - 15 6 - - 6 - -
Both uniforms and laundering.......................... - 4 - 11 4 3 - 4 1 - - - - 10
Monetary allowance for either........................... - 4 11 55 8 - - - 6 18

Nursing aids:
Uniforms only........................................................ - 5 25 7 5 8 8 - 6 - 6 - - 23 - 10 8 11 - - - - -
Laundering only................................................... 8 - - - 6 - - - - - - 2 7 - - - 5 2 - - 6 - -
Both uniforms and laundering.......................... - 45 39 25 18 57 - - - 5 15 7 - - 3 - 67 15 - - - - 24
Monetary allowance for either........................... - 14 - - 4 - 22 - 13 - - - - - 12 78 15 5 - - - 6 23

Cleaners:
Uniforms only........................................................ 13 5 21 18 5 8 - 22 9 20 6 7 78 32 - 10 9 32 - - 8 - 12
Laundering only................................................... 8 _ _ - 6 - 6 6 - - - 2 - - 7 - - 2 - _ - - 11
Both uniforms and laundering.......................... 36 51 59 25 37 86 7 26 14 5 15 41 21 - - - 70 37 - 12 36 6 40
Monetary allowance for either........................... 4 14 - - 7 - 28 - 2 3 - - - - 12 78 11 - - - 6 13

Food service helpers:
Uniforms only........................................................ 13 - 21 11 5 8 8 - 6 17 6 8 32 32 - 10 9 28 - - 12 - 12
Laundering only................................................... 8 - - - 6 - 6 - - - 9 2 - 4 7 - - 2 - - - - 4
Both uniforms and laundering.......................... 36 59 62 36 37 80 5 21 13 13 21 34 67 - - - 73 33 - 12 33 6 49
Monetary allowance for either........................... 4 14 - - 5 - 28 - 2 3 - - - - 12 78 9 4 - - - 6 23

Flatwork finishers:
Uniforms only........................................................ 13 - 5 - 4 8 - - - - - 5 28 12 - 10 6 10 - - - _ 8
Laundering only................................................... 8 _ _ - 3 _ - - - - - - - - 7 8 - 2 _ _ _ _ 4
Both uniforms and laundering.......................... 19 5 10 - 20 72 5 - 11 9 15 5 62 - - - 51 15 - 16 18 _ 34
Monetary allowance for either........................... - 6 - - - ~ 15 ~ 2 3 — ~ — ~ 12 29 5 - - - - 6 5

NOTE: Because of rounding, sums of individual items may not equal totals.
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Ta b le  33. State and local gove rnm ent hospita ls: Uniform  allow ances

(Percent of full time professional and nonprofessional employees in hospitals with provisions for furnishing and cleaning uniforms to workers in selected occupational groups, 23 selected areas, August 1975 and 
January 1976)

Employer provisions for 
furnishing and cleaning uniforms Atlanta Balti

more Boston Buffalo Chi
cago

Cleve
land

Dallas-
Fort

Worth

Den-
ver-

Boulder
Detroit Hous

ton
Kansas

City

Los
An

geles-
Long

Beach

Mem
phis

Milwau
kee

Minne-
apolis-

St.
Paul

New
York

Phila
delphia

St.
Louis

San
Fran

cisco-
Oak.
land

Se
attle-
Everett

Wash
ington

All workers............................................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Employer provides the following for: 

General duty nurses:
Uniforms only........................................................ - - - _ _ _ _ _ 6 _ _ _ _ _ _ _ _ _ _ _ _
Laundering only.................................................... 23 63 17 59 1 12 22 _ 21 _ _ 7 6 _ 2 22 _ 11 _ _ _
Both uniforms and laundering.......................... 16 17 _ _ _ _ _ _ 23 _ _ _ _ _ 23 _ _ _ 14 _ _
Monetary allowance for either........................... _ _ _ _ 1 _ _ _ 12 4 _ _ _ 90 _ 78 6 _ _ _ 61

Licensed practical nurses:
Uniforms only........................................................ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 10 _ _ _
Laundering only.................................................... 23 63 17 59 _ 12 22 _ 21 _ _ 7 6 _ 2 22 _ 11 - - -
Both uniforms and laundering.......................... 16 18 _ - 1 6 _ _ 23 _ _ _ _ _ 23 _ _ - 14 83 -
Monetary allowance for either...........................

Nursing aids:
- - - - 1 - - - 12 4 - - - 90 - 78 6 - - - -

Uniforms only........................................................ - _ 12 - - - - _ _ _ _ _ _ _ 42 _ 30 10 _ _ 3
Laundering only.................................................... 23 25 17 59 - - 22 _ 21 _ _ 1 6 _ 26 22 _ 11 - _ -
Both uniforms and laundering.......................... 16 38 6 - 19 74 _ _ 23 _ 59 _ 8 _ _ _ _ _ 14 83 _
Monetary allowance for either........................... - -  . _ 6 1 _ _ _ 12 4 _ _ _ 90 22 78 6 _ _ _ _

Cleaners:
Uniforms only........................................................ 8 - 12 _ - - - _ _ - 31 _ _ _ _ _ 30 10 21 _ _
Laundering only.................................................... 23 _ 17 59 _ _ 22 _ 21 _ _ _ _ _ 26 22 _ 11 _ _ _
Both uniforms and laundering.......................... 16 98 32 2 19 74 _ _ 43 _ 67 88 100 _ _ _ _ _ 40 83 _
Monetary allowance for either........................... _ _ _ 6 1 _ _ _ 12 _ _ _ _ 90 22 78 _ _ _ _ _

Food service helpers:
Uniforms only........................................................ 8 - 12 - _ - - - - - 12 5 _ _ 42 _ 30 10 21 _ 3
Laundering only.................................................... 23 _ 17 59 _ _ 22 - 21 _ _ _ _ _ 26 22 _ 11 _ _ _
Both uniforms and laundering.......................... 16 100 26 2 19 92 _ _ 41 - 67 83 100 _ _ _ _ _ 47 83 _
Monetary allowance for either........................... _ _ _ 6 _ _ _ _ 12 4 _ _ _ 90 22 78 6 _ 12 _ _

Flatworfc finishers:
Uniforms only........................................................ _ _ _ _ _ _ _ - _ _ _ _ _ _ _ _ 27 10 21 _ _
Laundering only.................................................... 23 - 11 37 - - - - 14 - _ - - - 23 19 _ - 12 _ _
Both uniforms and laundering.......................... 16 28 - - 17 52 - - 23 - 59 82 91 _ _ _ _ 26 _ _
Monetary allowance for either........................... - - - - - - - - - - - - - - - 74 - - - - -

NOTE: Because of rounding, sums of individual items may not equal totals.
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Appendix A. Federal Government Hospitals

Inform ation presented in the m ain body of this bulle
tin is limited to private and State and local governm ent 
hospitals. The Federal G overnm ent operated one or more 
hospitals in each of the 23 areas studied (table A -l). 
Among these areas, the Veterans A dm inistration (VA) 
was the largest Federal em ployer of hospital personnel 
and operated at least one hospital in each of the survey 
areas. The Public Health Service operated hospitals in six 
of the survey areas. The D epartm ent of the Army oper
ated hospitals in eight areas, the Navy in nine areas, and 
the Air Force in five areas.

Inform ation on the various pay systems used by the 
VA, th e  P u b lic  Health Service, the Navy, and other 
F e d e ra l agencies is presented in this appendix. Also 
provided is inform ation on supplem entary wage benefits 
of Federal hospital employees. Specific data for Army 
and Air Force hospitals are not discussed in the text. 
T hese hospitals serve alm ost exclusively the needs of 
m ilita ry  p e rso n n e l and their dependents, are largely 
s ta ffed  by m em bers o f th e  A rm ed Forces, and pay 
according to the rates authorized for members of the 
uniform ed services by section 203a of title 37 of the

Table A-1. Number and estimated employment1 of Federal Government hospitals by agency, 23 areas, 1975 and 19762

Area3

All Federal Govern
ment hospitals4

Veterans
Administration

U.S. Public Health 
Service Navy

Army and 
Air Force

Number
Employ

ment Number
Employ

ment Number

!
Employ

ment Number Employ
ment Number

Employ
ment

Total, 23 are?" . 75 103,882 39 67,922 6 8,385 10 10,250 15 15,286

Atlanta ..................... 3 1,679 1 1,332 _ _ _ _ 1 327
Baltimore ................. 6 3,383 2 1,323 1 762 1 276 2 1,022
Boston ..................... 4 4,395 3 4,044 1 351 — — — —
Buffalo ..................... 1 1,790 1 1,790 — - - - - -
Chicago..................... 6 9,725 4 8,283 - - 1 1,267 1 175
Cleveland................... 1 2,769 1 2,769 — — — — — —
Dallas—

Fort W o rth ............ 2 2,402 1 1,829 _ _ 1 573
Denver—Boulder . . . 3 3,987 1 1,279 — — — — 1 2,693
Detroit ..................... 1 1,579 1 1,579 - - - - - -
Houston ................... 1 2,773 1 2,773 — — — — — —
Kansas C i t y .............. 1 1,177 1 1,177 - - - - - -
Los Angeles- 

Long Beach .......... 7 11,335 4 9,545 _ 1 1,133 1 617
M em phis................... 2 2,643 1 1,976 - - 1 667 - -
Miami ........................ 2 2,458 1 2,053 — — — — 1 405
Milwaukee................. 1 2,513 1 2,513 - - - - - -
Minneapolis—

St. Paul ................. 1 2,478 1 2,478 _ _ _ _
New Y o r k ................. 5 9,416 4 8,142 1 1,274 - - - -
Philadelphia.............. 4 5,359 2 2,864 - - 1 1,362 1 1,133
Portland ................... 2 1,900 2 1,900 - - - - - -
St. L o u is ................... 3 3,042 1 2,270 - - - - 2 772
San Francisco— 

O ak lan d ................. 6 7,820 3 2,901 1 864 1 2,162 1 1,893
Seattle—Everett 3 2,354 1 1,136 1 606 1 612 - -
Washington.............. 10 16,905 1 1,966 1 4,528 3 2,771 3 5,676

1 Includes military personnel. 3 For definition of areas, see appendix B.
2Data for Los Angeles—Long Beach, Portland, San Francisco— includes data for hospitals in addition to those operated by the

Oakland, and Seattle—Everett are for January 1976; data for all other Federal agencies shown separately, 
areas are for August 1975.
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United States Code (37 U.S.C. 203 (a).)
P ay  ra te s  fo r c iv ilian  b lue-collar w orkers—trade, 

m aintenance, and service w orkers— in Federal hospitals 
(as well as in other U.S. G overnm ent agencies) are set in 
accordance with provisions of the Federal Wage System 
(5 U.S.C. 5341-5349). This system provides for com m on 
jo b  g ra d in g  s ta n d a rd s  and pay policies am ong U.S. 
G overnm ent agencies. Pay rates are adjusted annually 
by geographic area in line with prevailing pay am ong 
private employers in each area. There are five longevity 
pay steps in each grade.

Veterans Administration

Salaries

Salaries of regular VA employees (excluding trainees, 
consultants and “attendings,” and other special em 
ployees) are determ ined by one of three pay systems. 
Registered professional nurses are paid according to  the 
VA N urse Schedule, which is nationwide and has rate 
ranges prescribed by law (38 U.S.C. 4107). O ther profes
sional and technical employees covered by the Bureau’s 
study, office clerical employees, chief housekeepers, 
nursing aids, practical nurses, and psychiatric aids are 
paid nationwide rates under the General Schedule (5 
U.S.C. 5332). In some localities, salaries for nurses and 
hospital employees under the General Schedule have been 
adjusted upw ard to  reflect rates paid in the com m unity 
when the lower statutory rates significantly handicapped 
the VA’s recruitm ent and retention of both groups. Wage 
rates of blue-collar employees are set on an area-by-area 
basis under the Federal Wage System.

Stipends for residents and interns are based on rates 
paid a t an appropriate “index hospital,” with am ounts 
ad d ed  in lieu of actual fringe benefits—such as food, 
housing, and family allowances— provided by the index 
h o sp ita l  w hich  th e  VA c a n n o t provide. (An “index 
hospital” is typically the local teaching hospital for the 
university with which the VA is affiliated.)

Table A-2 indicates the occupation, salary system, and 
g rad e  d e s ig n a tio n  o f  VA em p lo y ees an d  the VA’s 
determ ination of how these occupations correspond to  
those studied by the Bureau of L abor Statistics. Salary 
schedules for registered professional nurses, physicians, 
and dentists are shown in table A-3, and schedules for 
w orkers covered by the General Schedule in table A-4.

Table A-5 lists area wage scales for selected trades and 
service occupations covered by the Federal Wage Sys
tem. In each area, workers have a single wage schedule 
covering a series of grades, including provisions for 
w ithin-grade advancem ent.

Supplementary wage benefits

P ro v is io n s  fo r su p p le m e n ta ry  w age b en e fits , as 
summarized, are limited to those items covered by the 
Bureau’s study of private and non-Federal governm ent 
hospitals. Employees paid under the General Schedule 
and those paid under the Federal Wage System receive 
th e  sam e frin g e  b e n e f i ts .1 Provisions are som ewhat 
d iffe re n t fo r  p h y sic ian s  and  registered professional 
nurses in the VA nursing service.

P a id  h o lid a y s . Employees o f VA hospitals receive 9 paid 
h o lid ay s  an n u a lly : New Y ear’s D ay , W ashington’s 
Birthday, M em orial Day, Fourth  of July, L abor Day, 
Colum bus Day, Veterans D ay, Thanksgiving Day, and 
C hristm as Day.

A n n u a l leave. A nnual leave provisions2 for all full-time 
em ployees ex cep t registered professional nurses and 
physicians of VA hospitals are as follows: 13 working 
days a year for employees with fewer than 3 years, 20 
working days a year for employees with 3 but fewer than  
15 years of service, and 26 working days fo r employees 
with 15 years or more of service. U pon em ploym ent, full
time physicians accrue 30 calendar days of annual leave 
a y ea r, w hile fu ll- tim e  re g is te re d  nurses accrue 26 
working days a year. A nnual leave accrued for residents 
an d  in te rn s  is d e p e n d e n t u p o n  accrual rates at the 
a p p ro p r ia te  in d ex  hospital. M axim um  accrual is 30 
calendar days per leave year.

H e a l t h , in s u ra n c e , a n d  p e n s io n  p la n s .  E x ce p t for 
physicians, full-time VA hospital employees, including 
registered nurses, annually accrue 13 working days of 
sick leave which may be used in hourly units. Full-tim e 
physicians and residents and interns annually accrue 15 
calendar days which may be used in daily units.

The Federal G overnm ent pays part of the cost of a 
group term  life insurance plan, including provisions for 
accidental death and dism em berm ent benefits, and any 
one o f several types of group health insurance plans, 
p ro v id in g  h o s p ita l iz a t io n , su rg ica l, an d  ex ten d e d  
medical benefits, th a t may be selected by the employees. 
Eligible employees injured in the perform ance of duty 
may elect to receive benefits (sim ilar to  those provided

'For a description of supplementary wage benefits provided Federal 
employees under the General Schedule, see Wage Chronology: Federal 
Employees Under the General Schedule Pay System, July 1924 — 
October 1974, Bulletin 1870 (Bureau of Labor Statistics, 1975), and its 
supplement covering 1975 published in 1976.

2Annual leave is granted for vacations and also for other personal 
reasons, such as time off to attend funerals of family members.
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Table A-2. Occupational title, salary system, and grade designation of hospital employees of the Veterans Administration 
in positions comparable with occupations surveyed by the Bureau of Labor Statistics, August 1975 and January 1976

BLS occupational title
Veterans Administration

Occupational title% Salary system and grade designation

PHYSICIANS DEPARTMENT OF MEDICINE AND SURGERY -  
INTERNS AND RESIDENTS

Interns .................................................. I Interns Pay for interns and residents is based on rates paid at local
Residents ............................................. Residents index hospitals (See appendix A).

REGISTERED PROFESSIONAL NURSES DEPARTMENT OF MEDICINE AND SURGERY -  
NURSING SERVICE

(See table A-3 for salary schedule)

Directors of Nursing ........................ Chiefs, Nursing Service Pay grade of VA nurses is determined on the basis of an in
Supervisors of Nurses ...................... Supervisory Nurses, Clinical Service dividual's qualifications and, at certain levels of administra
Head Nurses ......................................... Head Nurses tion, the complexity of assignment. Salary advancement is
Clinical Specialists .............................
Nurse Anesthetists .............................
General Duty Nurses ........................
Nursing Instructors ..........................

Clinical Specialists 
Nurse Anesthetists 
Staff Nurses 
Nursing Instructors

based on demonstrated ability.

OTHER PROFESSIONAL AND TECHNICAL OCCUPATIONS GENERAL SCHEDULE/FEDERAL WAGE SYSTEM
(See tables A-4 and A-5 for salary schedule)

Computer Operators, Class A .......... Computer Operators GS-7
Computer Operators, Class B .......... Computer Operators GS-5/GS-6
Computer Operators, Class C .......... Computer Operators GS-4
Computer Programmers, Class A Computer Programmers GS-9/GS-11
Computer Programmers, Class B Computer Programmers GS-9
Computer Programmers, Class C Computer Programmers GS-7
Computer Systems Analysts, Class A Computer Systems Analysts GS-11/GS-12
Computer Systems Analysts, Class B Computer Systems Analysts GS-9/GS-11
Computer Systems Analysts, Class C Computer Systems Analysts GS-7
Dietitians ............................................. Dietitians GS-7/GS-9
Laboratory Technicians ................... Medical Technicians GS-5/GS-6
Licensed Practical Nurses ................. Licensed Practical/Vocational Nurses GS-4
Medical Librarians ............................. Medical Librarians GS-9/GS-10
Medical Record Administrators . . . . Medical Record Librarians GS-9/GS-11
Medical Record Technicians ............ Medical Record Technicians GS-4/GS-5
Medical Social W orkers..................... Social Workers GS-9/GS-11
Medical Technologists........................ Medical Technologists GS-7
Occupational Therapists................... Occupational Therapists GS-7
Pharmacists........................................... Pharmacists GS-9
Physical Therapists ............................. Physical Therapists GS-7
Psychiatric Social Workers .............. Social Workers GS-9/GS-11
Purchasing A gents............................... Supervisory Purchasing Agents GS-9
Radiologic Technologists (X -ray). . . Medical Radiology Technicians GS-5/GS-6
Respiratory Therapists1 ................... Inhalation Therapists GS-5/GS-6
Speech Therapists............................... Speech Therapists GS-9/GS-11
Surgical Technicians ..........................

O F F IC E  CLERI

Operating Room Nursing Assistants 

IC A L  EM PLO YEES

GS-5

Clerks, Admitting ............................... Claims Clerks GS-4
Clerks, P ayro ll...................................... Payroll Clerks GS-4
Keypunch Operators, ^ !ass A .......... Data Transcribers GS-3
Keypunch Operators, Class B .......... Data Transcribers GS-1/GS-2
Stenographers, General ..................... Clerk-Stenographers GS-3
Stenographers, S e n io r........................ Clerk-Stenographers GS-4
Switchboard O perators..................... Telephone Operators GS-3/GS-4
Switchboard Operators-Receptionists* 
Transcribing Machine Operators,

Telephone Operators-Receptionists GS-3/GS-4

Technical ...................................... Dictating Machine Transcribers GS-4
Ward Clerks........................................... Clerks (Typing) GS-3/GS-4

See footnote at end of table.
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Table A-2. Occupational title, salary system, and grade designation of hospital employees of the Veterans Administration 
in positions comparable with occupations surveyed by the Bureau of Labor Statistics, August 1975 and January 1976—  
Continued

BLS occupational title
Veterans Administration

Occupational title Salary system and grade designation

O T H E R  N O N P R O FE S S IO N A L EM PLO YEES

Cleaners, Hospital ............................. Housekeeping Aids WG-1
Dishwashers, M ach ine........................ Food Service Workers WG-1
Electricians, Maintenance ................. Electricians WG-10
Engineers, Stationary ........................ Utility Systems Operators WG-9/WG-10
Finishers, Flatwork, Machine .......... Laundry Workers WG-1
Food Service Supervisors ................. Food Service Worker Foremen GS-1/GS-5
Food Service Helpers ........................ Food Service Workers WG-1
Housekeepers, Chief .......................... Hospital Housekeeping Officers GS-8/GS-11
Nursing A id s ........................................ Nursing Assistants GS-3
Psychiatric Aids ................................. Psychiatric Nursing Assistants GS-3
Washers, Machine ............................... Laundry Machine Operators WG-5

1 Formerly Inhalation Therapists.

Table A-3. Veterans Administration salary schedule for nurses, physicians, and dentists, August 1975 and January 1976

Per annum rates-1 and salary steps

1 2 3 4 5 6 7 8 9 10

Junior nurse ......................................... $ 9,473 $ 9,789 $10,105 $10,421 $10,737 $11,503 $11,369 $11,685 $12,001 $12,317
9,946 10,278 10,610 10,942 11,274 11,606 11,938 12,270 12,602 12,934

Associate n u rse .................................... 11,070 11,439 11,808 12,177 12,546 12,915 13,284 13,653 14,022 14,391
11,623 12,010 12,397 12,784 13,171 13,558 13,945 14,332 14,719 15,106

Full nurse .............................................. 12,841 13,269 13,697 14,125 14,553 14,981 15,409 15,837 16,265 16,693

Intermediate nurse or associate
13,482 13,931 14,380 14,829 15,278 15,727 16,176 16,625 17,074 17,523

physician or d e n tis t...................... 15,481 15,997 16,513 17,029 17,545 18,061 18,577 19,093 19,609 20,125

Senior nurse or full physician
16,255 16,797 17,339 17,881 18,423 18,965 19,507 20,049 20,591 21,133

or d en tis t......................................... 18,463 19,078 19,693 20,308 20,923 21,538 22,153 22,768 23,383 23,998

Chief nurse or intermediate
19,386 20,032 20,678 21,324 21,970 22,616 23,262 23,908 24,554 25,200

physician or dentist . . ................. 21,816 22,543 23,270 23,997 24,724 25,451 26,178 26,905 27,632 28,359

Assistant director of nursing or
22,906 23,670 24,434 25,198 25,962 26,726 27,490 28,254 29,018 29,782

senior physician or d en tis t.......... 25,581 26,434 27,287 28,140 28,993 29,846 30,699 31,552 32,405 33,258

Director of nursing or chief
26,861 27,756 28,651 29,546 30,441 31,336 32,231 33,126 34,021 34,916

physician or d e n tis t ..................... 29,818 30,812 31,806 32,800 33,794 34,788 35,782 36,776* 37,770* 38,764
31,309 32,353 33,397 34,441 35,485 36,529 37,573 38,617* 39,661 * 40,705

Executive physician or dentist.......... 32,129 33,200 34,271 35,342 36,413* 37,484* 38,555* 39,626* 40,697* 41,768
33,736 34,861 35,986 37,111 38,236* 39,361 * 40,486* 41,611 * 42,736* 43,861

Director of physicians or dentists. . . 34,607
36,338

35,761
37,549

36,915* 
38,760*

38,069*
39,971*

39,223*
41,182*

40,377*
42,393*

41,531*
43,604*

42,685*
44,815*

43,839*
46,026*

1 First line — salary rates which were in effect in August 1975; 
second line — salary rates which became effective October 12, 1975, 
and were in effect January 1976. At approximately 50 VA hospitals 
throughout the country, the nurses' salary schedule has been adjusted 
upward to reflect rates paid in the community when lower statutory 
rates significantly handicapped the VA's recruitment and retention 
of qualified registered nurses. These adjustments authorized an in
hiring rate in certain grades at a step rate above step 1 (e.g., step 5 
for junior grade and step 3 for associate grade at a particular hospi
tal), but did not extend the step rates within a grade beyond step 
10 as shown.

2Within-grade increases in salary are based on an employee's 
length of service and on determination that the work is of an accept
able level of competence. The normal length-of-service requirement 
between salary steps is 104 weeks, except for a 52-week requirement 
in steps 1 and 2 of the junior and asociate grades. There are no pro
visions for increases beyond the maximum scheduled salary for a 
given grade.

*The salary for employees at these rates was limited by 5 U.S.C. 
5308 to the rate for level V of the Executive Schedule ($36,000 in 
August 1975 and $37,800 in January 1976). ’
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u n d e r  w o rk e rs ’ c o m p e n sa tio n )  u n d e r th e  F e d e ra l 
Employees Com pensation Act.

A ll full-time (perm anent) employees of the Federal 
G overnm ent (except m ilitary personnel) are entitled to 
re tire m e n t p en sio n  b en e fits  prescribed by the Civil

S erv ice  R e tire m e n t A ct. U n d e r this act, employees 
contribute 7 percent o f their earnings to  a fund to  which 
th e  G o v e r n m e n t  a lso  c o n tr ib u te s . A n n u itie s  a re  
determ ined according to  the individual’s salary level and 
length of service.

Table A-4. General Schedule Pay System, August 1975 and January 1976

Per annum rates,1 salary steps,2 and waiting period for next step increase

Grade 52 weeks 104 weeks 156 weeks

1 2 3 4 5 6 7 8 9 10

GS-1 $ 5,294 
5,559

$ 5,470 
5,744

$ 5,646 
5,929

$ 5,822 
6,114

$ 5,998 
6,299

$ 6,174 
6,484

$ 6,350 
6,669

$ 6,526 
6,854

$ 6,702 
7,039

$ 6,878 
7,224

GS-2 5,996
6,296

6,196
6,506

6,396
6,716

6,596
6,926

6,796
7,136

6,996
7,346

7,196
7,556

7,396
7,766

7,596
7,976

7,796
8,186

GS-3 6,764
7,102

6,989
7,339

7,214
7,576

7,439
7,813

7,664
8,050

7,889
8,287

8,114
8,524

8,339
8,761

8,564
8,998

8,789
9,235

GS-4 7,596
7,976

7,849
8,242

8,102
8,508

8,355
8,774

8,608
9,040

8,861
9,306

9,114
9,572

9,367
9,838

9,620
10,104

9,873
10,370

GS-5 8,500
8,925

8,783
9,223

9,066
9,521

9,349
9,819

9,632
10,117

9,915
10,415

10,198
10,713

10,481
11,011

10,764
11,309

11,047
11,607

GS-6 9,473
9,946

9,789
10,278

10,105
10,610

10,421
10,942

10,737 
11,274

11,053 
11,606

11,369 
11,938

11,685
12,270

12,001
12,602

12,317
12,934

GS-7 10,520 
11,046

10,871
11,414

11,222 
11,782

11,573 
12,150

11,924 
12,518

12,275
12,886

12,626
13,254

12,977
13,622

13,328
13,990

13,679
14,358

GS-8 11,640 
12,222

12,028
12,629

12,416
13,036

12,804
13,443

13,192
13,850

13,580
14,257

13,968
14,664

14,356
15,071

14,744
15,478

15,132
15,885

GS-9 12,841
13,482

13,269 
13,931

13,697
14,380

14,125
14,829

14,553
15,278

14,981
15,727

15,409
16,176

15,837
16,625

16,265
17,074

16,693
17,523

GS-10 14,117
14,824

14,588
15,318

15,059
15,812

15,530
16,306

16,001
16,800

16,472
17,294

16,943
17,788

17,414
18,282

17,885
18,776

18,356
19,270

GS-11 15,481
16,255

15,997
16,797

16,513
17,339

17,029
17,881

17,545
18,423

18,061
18,965

18,577
19,507

19,093
20,049

19,609
20,591

20,125
21,133

GS-12 18,463
19,386

19,078
20,032

19,693
20,678

20,308 
21,324

20,923
21,970

21,538 
22,616

22,153
23,262

22,768
23,908

23,383
24,544

23,998
25,200

GS-13 21,816
22,906

22,543
23,670

23,270
24,434

23,997
25,198

24,724
25,962

25,451
26,726

26,178 
27,490

26,905
28,254

27,632
29,018

28,359
29,782

GS-14 25,581
26,861

26,434
27,756

27,287
28,651

28,140
29,546

28,993
30,441

29,846
31,336

30,699
32,231

31,552
33,126

32,405
34,021

33,258
34,916

GS-15 29,818 
31,309

30,812
32,353

31,806
33,397

32,800
34,441

33,794
35,485

34,788
36,529

35,782
37,573

336,776
338,617

337,770
339,661

338,764
340,705

1 First line — salary rates which were in effect in August 1975; 
second line — salary rates which became effective October 12, 1975, 
and were in effect January 1976.

2Within-grade increases are based on an employee's length of 
service and on the determination that the work is of an acceptable 
level of competence.

3The rate of basic pay for employees at these rates was limited 
by 5 U.S.C. 5308 to the rate for level V of the Executive Schedule 
($36,000 in August 1975 and $37,800 in January 1976).
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Table A-5. Federal Wage System hourly wage rates1 for hospital employees in selected trades and service occupations, 23 
areas, August 1975 and January 19762

Flatwork finishers, machine; dish
washers; food service helpers3; and Washers, machine Maintenance electricians

hospital cleaners4 (WG-5) and stationary engineers 
(WG-10)

Wage steps

1 2 3 4 5 1 2 3 4 5 1 2 3 4 5

Atlanta ...................... $3.54 $3.69 $3.84 $3.99 $4.13 $4.75 $4.95 $5.15 $5.35 $5.54 $6.27 $6.53 $6.79 $7.05 $7.31
Baltimore................... 3.73 3.89 4.05 4.20 4.36 4.55 4.74 4.93 5.12 5.31 5.58 5.81 6.04 6.27 6.51
Boston ..................... 3.92 4.08 4.24 4.41 4.57 4.63 4.82 5.01 5.21 5.40 5.52 5.75 5.98 6.21 6.44
Buffalo ..................... 4.26 4.44 4.62 4.80 4.97 4.95 5.16 5.37 5.57 5.78 5.88 6.12 6.36 6.61 6.85
Chicago...................... 3.98 4.15 4.32 4.48 4.65 4.94 5.15 5.36 5.56 5.77 6.13 6.39 6.65 6.90 7.16
Cleveland ................. 4.13 4.30 4.47 4.64 4.82 5.12 5.33 5.54 5.76 5.97 6.35 6.61 6.87 7.14 7.40
Dallas—

Fort Worth .......... 3.27 3.41 3.55 3.68 3.82 4.33 4.51 4.69 4.87 5.05 5.64 5.88 6.12 6.35 6.59
Denver—Boulder . . . 4.19 4.36 4.53 4.71 4.88 4.95 5.16 5.37 5.57 5.78 5.91 6.16 6.41 6.65 6.90
Detroit ...................... 4.83 5.03 5.23 5.43 5.63 5.62 5.85 6.08 6.32 6.55 6.60 6.88 7.16 7.43 7.71
Houston ................... 3.68 3.83 3.98 4.14 4.29 4.73 4.93 5.13 5.32 5.52 6.05 6.30 6.55 6.80 7.06
Kansas C i t y .............. 4.55 4.74 4.93 5.12 5.31 5.28 5.50 5.72 5.94 6.16 6.19 6.45 6.71 6.97 7.22
Los Angeles- 

Long Beach .......... 4.39 4.57 4.75 4.94 5.12 5.34 5.56 5.78 6.00 6.23 6.53 6.80 7.07 7.34 7.62
M em phis............ 2.83 2.95 3.07 3.19 3.30 4.07 4.24 4.41 4.58 4.75 5.61 5.84 6.07 6.31 6.54
Miami ........................ 3.05 3.18 3.31 3.43 3.56 4.38 4.56 4.74 4.92 5.11 6.12 6.37 6.62 6.88 7.13
M ilwaukee................. 3.87 4.03 4.19 4.35 4.51 4.77 4.97 5.17 5.37 5.57 5.89 6.14 6.39 6.63 6.88
Minneapolis—

St. Paul ................. 4.28 4.46 4.64 4.82 5.00 5.18 5.40 5.62 5.83 6.05 6.33 6.59 6.85 7.12 7.38
New Y o r k ................. 4.13 4.30 4.47 4.64 4.82 4.98 5.19 5.40 5.61 5.81 6.06 6.31 6.56 6.81 7.07
Philadelphia ............ 4.33 4.51 4.69 4.87 5.05 4.90 5.10 5.30 5.51 5.71 5.59 5.82 6.05 6.29 6.52
Portland ................... 4.52 4.71 4.90 5.09 5.28 5.43 5.66 5.89 6.11 6.34 6.59 6.86 7.13 7.41 7.68
St. L o u is ................... 4.07 4.24 4.41 4.58 4.75 4.92 5.13 5.34 5.54 5.75 6.00 6.25 6.50 6.75 7.00
San Francisco— 

Oakland .............. 4.70 4.90 5.10 5.29 5.49 5.80 6.04 6.28 6.52 6.76 7.17 7.47 7.77 8.07 8.37
Seattle-Everett . . . . 4.92 5.13 5.34 5.54 5.75 5.69 5.93 6.17 6.40 6.64 6.66 6.94 7.22 7.50 7.77
W ashington.............. 3.56 3.71 3.86 4.01 4.16 4.54 4.73 4.92 5.11 5.30 5.76 6.00 6.24 6.48 6.72

1 Employees are normally hired at Step 1 of the 5-step rate range 
for the grade and advanced to Step 2 after 26 weeks of satisfactory 
service; advancement to Step 3 requires 78 weeks of satisfactory ser
vice in Step 2; and advancement to steps 4 and 5 requires 104 weeks 
of satisfactory service in each of steps 3 and 4. Each step is sepa
rated by 4-percent increments.

2Data for Los Angeles—Long Beach, Portland, San Francisco 
Oakland, and Seattle—Everett are for January 1976.

3 Formerly kitchen helpers.
4 Formerly maids and porters.

Department of Health, Education, and Welfare: 
U.S. Public Health Service Administration3

Registered professional nurses and other professional 
and technical employees of Public H ealth Service (PH S) 
hospitals may be paid according to either the Career 
C om pensation Act o r the G eneral Schedule. Employees 
u n d e r th e  C a re e r C om pensation Act (Com m issioned 
Corps) constitute a highly mobile staff of professional 
employees who may be transferred from one hospital to 
ano ther to  meet changing requirem ents. Like those of 
th e  m ili ta ry  services, salaries of these employees are

3In July 1973, the U.S. Public Health Service was reorganized into 
six component agencies. Each agency reports to the Office of the 
Assistant of Health, Department of Health, Education, and Welfare. 
Data in this appendix relate to U.S. Public Health Service hospitals 
operated by the Health Services Administration.

su p p lem en ted  by m o n e ta ry  allowances for rent and 
subsistence. Salary schedules fo r these employees are not 
provided in this report.

General duty nurses and head nurses, paid according 
to the General Schedule, were usually classified in GS-7 
to GS-9, respectively, in the six survey areas having PH S 
hospitals. Grade designations for supervisors of nurses 
varied (ranging from  GS-9 to  G S-11) by area, depending 
on the nature of the duties and responsibilities for the 
o c c u p a t io n .  D i r e c t o r s  o f  n u r s in g  w ere u su a lly  
Com missioned Corps personnel, but some were General 
Schedule employees a t a GS-13 or GS-14 level. N ursing 
instructors may be either Com m ission Corps o r General 
S ch ed u le  em plo y ees. G ra d e  d es ig n a tio n s  for other 
professional and technical occupations covered by the 
study, as well as for selected office clerical occupations 
and for chief housekeepers, nursing aids, and practical 
n u rse s, g en e ra lly  w ere s im ila r  to  th o se  previously
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d esc rib ed  fo r  th e  Veterans A dm inistration, although 
some area variation existed. F o r example, in the survey 
areas, grades for dietitians ranged from  GS-5 to  GS-9; 
for medical record adm inistrators from  GS-8 to GS-12; 
and for nursing aids from GS-2 to  GS-5.

In the six PH S hospitals surveyed, pay rates of service 
and maintenance employees are under the Federal Wage 
System and are identical to those paid at VA hospitals. 
(See table A-5.)

Navy

Registered professional nurses and other professional 
and technical occupations in Navy hospitals in the areas 
surveyed separately were staffed largely by members of 
the Armed Forces. However, civilian general duty nurses, 
paid according to the General Schedule, were usually

classified in grades GS-6 to GS-8; most were classified in 
GS-7. Civilian medical librarians were classified in grade 
GS-9 and purchasing agents in grades GS-5 to GS-7, 
depending upon the area. Civilian employees in selected 
office clerical jobs generally were classified as follows: 
Payroll clerks and senior stenographers, GS-5; technical 
transcribing-m achine operators and general stenog
raphers, GS-4; and switchboard operators, GS-3. Civilian 
nursing aids were classified in grade GS-4. Food service 
supervisors and psychiatric aids usually were staffed by 
m ilitary personnel. Navy hospitals in the selected areas 
did not employ chief housekeepers.

Like wages in VA and PH S hospitals, wages of Navy 
civilian employees in selected m aintenance, food service, 
and laundry occupations are fixed and adjusted in 
accordance with prevailing com m unity rates (Federal 
Wage System). Area rates for Navy jobs correspond to 
those presented for VA hospitals.
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Appendix B. Scope and Method of Survey

Scope of survey

T he su rvey  in c lu d ed  p ro p r ie ta ry  an d  n o n p ro f it  
hospitals, and State and local (e.g., m unicipal, county, 
hospital district) governm ent hospitals in 23 S tandard  
M etropolitan Statistical Areas. Excluded from the sur
vey were Federal Governm ent hospitals, sanitoria, rest 
homes, convalescent homes or curative baths, spas, 
and other institutions which do not adm it persons for the 
express purpose of providing medical, psychiatric, or 
surgical care.

D a ta  fo r  F e d e ra l G overnm ent hospitals were not 
obtained by direct collection and are not included in the 
m ain body of this report. A description o f the various 
pay systems in Federal G overnm ent hospitals is included 
in appendix A.

Hospitals studied were selected from  those employing 
100 w o rk e rs  or more at the time of reference of the 
u n iv e rse  d a ta . T he u n iverse  was prepared from  the 
M aster Facility Inventory m aintained by the N ational 
C enter of Health Statistics, U.S. Public Health Service, 
D e p a r tm e n t of H e a lth , E d u ca tio n , and Welfare. A 
listing of the hospitals within the scope of the survey is 
co n ta in ed  in the G uide  Issue o f  H o s p ita ls , A u g u s t 1, 
1 9 7 4 , published by the A m erican Hospital Association.

The num ber o f establishm ents and workers studied by 
the Bureau, and the num ber estim ated to be within the 
scope of the survey during the payroll period studied, are 
shown in table B-l.

Method of study

D ata were obtained by personal visits of the Bureau’s 
field staff to a representative sample of hospitals within 
the scope of the survey. To obtain appropriate accuracy 
a t minim um  cost, a greater p roportion  of large than  of 
small establishm ents were studied. In com bining data, 
however, all hospitals were given an appropriate weight. 
U n less o th erw ise  indicated, estim ates in this bulletin 
relate to all hospitals within the definition of the study 
rather than  to those actually visited. Excluded are only 
those below the m inim um  size at the time of reference of 
the universe data.

Hospital definition

A hospital, for the purposes of this study, is defined as 
a single physical location where medical, psychiatric, or 
surgical services are provided. Short-term  hospitals are 
those in which patients stay an average of less than 30 
days.

Employment

E stim a te s  o f the  num ber of employees within the 
scope of the study are intended as a general guide to the 
size and com position of the industry’s labor force rather 
than as precise measures of employment. Estimates of 
total hospital em ploym ent include full-time, part-tim e, 
executive, and adm inistrative employees, as well as m em 
bers of religious orders. S tudents were not considered as 
employees.

Occupations selected for study

The occupations selected for study were in two m ajor 
e m p lo y m en t c a te g o r ie s — p ro fess io n a l and non
professional. O ccupational classification was based on a 
uniform  set of job  descriptions designed to take account 
of interhospital and interarea variations in duties within 
the same job. (See appendix C for these descriptions.) The 
criteria for selection of the occupations were: The num ber 
of workers in the occupation; the usefulness of the data in 
collective bargaining; and appropriate representation of 
the entire job  scale in the industry. Apprentices, learners, 
beginners, trainees, and handicapped, tem porary, and 
probationary workers were no t included in the selected 
occupations. Regularly employed part-tim e workers were 
included in the selected occupations and wage data are 
presented separately for such workers. Supervisors and 
working supervisors, who spend less than 20 percent of 
their time perform ing functions similar to  those per
formed by employees under their supervision, were 
included only in those occupations in which the occupa
tional description was specifically designed to include 
such workers.
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Table B-1. Estim ated num ber of hospitals and hospitals stud ied , 2 3  selected areas, A ugust 1975 and 
January 1976

Number of hospitals ____________Employees in hospitals
Type of hospital and area Within 

scope of 
study

Studied Within scope of study Studied

Totaljy
Profession

a l and 
technical

Nonprofes
sional

Total, 23 areas.................................................. 1,193 615 1,087,704 357,129 455,013 760,006
Nongovernment hospitals
A tlanta............................................. .......... ............ 10 8 7,606 2,836 3,313 6,947
Baltimore............................. ................................ 28 21 27,025 7,557 8,542 23,069
Boston........................................................ 58 26 59,926 18,556 20,874 40,397
Buffalo....................................................................... 17 11 15,757 5,948 5,695 12,324
Chicago.................................................... ................. 103 38 99,414 33,081 41,491 48,695
Cleveland........ ...................... ................. 30 13 28,609 9,436 12,867 20,288
Dal las-For t  North. .................................... 38 15 20,751 9,005 7,408 15,C63
Denver-Boulder . ................................................... 23 17 18,211 6,57 5 6,740 15,897
Detroit....................................................................... 61 24 54,066 13,762 26,€52 28,623
Houston................................. 38 15 26,067 7,120 11,633 18,831
Kansas City......................... ........................... .. 19 13 16,138 4,735 6,552 12,802
Los Angeles-Lonq Beach.................................. . 125 43 7 2, 135 24,058 29,498 39, 516
Memphis ..................................................................... 8 7 9,724 3,595 5, C15 9,369
Miami........................................................................... 27 16 18,929 6,825 8,771 13,210
Milwaukee....................................................... . 26 17 21,695 4,973 6,547 16,879
Minneapolis-St. P a u l . . . . . ........ .. 26 17 23,433 8,855 8,230 19,053
New York..................................................................... 122 42 118,309 43,110 46,425 66, 149
Philadelphia .................................. ......................... 84 40 68,724 23,248 24,160 41,350
Portland..................................................................... 18 10 15,317 5,845 4, 149 9,808
St. L ouis....................................................... .. 39 18 33,719 10,456 13,C95 20,944
San Francisco-Oakland........ .................................... 41 15 30,032 11, 288 10, 149 12,778
Seat tie-E verett. ....................... ............................. 21 10 11,937 3,440 4,325 6,203
Washington..................... ..................................... 31 16 30,347 9,383 8,424 21,915
Government hospitals2/
Atlanta.................................................................... .. 15 8 14,272 3,773 6,706 10,252
Baltimore................................................................. .. 9 9 8,828 2,816 5, 184 8, 828
Boston............................................... 19 14 12,3 07 4,283 6,075 1 0,96 1
Buffalo. ....................................... 7 7 7,649 2,639 4,277 7,649
Chicago. .................................................................... 14 12 17,422 6,670 8,638 17,C74
Cleveland.................................................................. 8 8 7,155 2, 059 3, 835 7,155
Dallas-Fort North.................................................... 7 6 7,605 3,292 3,370 7,209
Denver-Boulder................. ...................... ................ 4 4 5,289 1,996 2, 190 5, 289
Detroit............................................................... 13 10 12,390 4,090 6, 596 10,467
Houston....................................................................... 4 4 6,990 2, 514 3,251 6,990
Kansas City................... ........................................... 6 6 7,368 2,177 4, 167 7,368
Los Angeles-Lonq B e a c h .. . . . . . ......................... . 13 10 23,431 9,908 11, 183 21,941
Memphis....................................................................... 4 4 4,300 1,9 10 1, 947 4, 300
Milwaukee.................................................................. 4 4 4,473 878 2, 814 4,473
Minneapolis-St. P a u l . . . . . . . . . . . . ....................... 7 6 8,550 3, 121 3,924 8,290
New York..................................................................... 18 12 67,041 16, 943 39,832 6 1,742
Philadelphia.......................................... .................. 11 8 8,777 2,229 5, 626 7,904
St. Louis.............................. ........................... . 10 9 7,252 2,144 4, 154 7,08 4
San Francisco-Oakland................. .......................... 17 12 15,476 5,175 6, 191 11,666
Seattle-Ever e t t ......................... ............................ 3 3 3,0 20 1, 131 1, 171 3, C2 0
Washing ton. ............................. ................................ 5 5 5,366 1,543 1,732 5,366

y/  Includes part-tim e, executive and administrative 
employees and members of religious orders who were 
excluded from separate occupational categories.

Students were not considered as employees.
2/ Data for government (non-Federal) hospitals did 

not meet publication c r ite r ia  in Miami and Portland.
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Professional/technical workers Selected areas

The term  “professional/ technical w orkers” or “ profes
sional w orkers”, as used in this bulletin, includes physi
cians, registered professional nurses, and other p ro 
fessional/technical employees such as dietitians, thera 
pists, licensed practical nurses, medical and radiologic 
technologists, and medical record adm inistrators.

Nonprofessional workers

As used  in this bulletin, the term “nonprofessional 
w o r k e r s ”  inc lu d es o ffice  c le r ica l an d  o th e r  n o n 
p ro fe ss io n a l employees. Office clerical employees are 
n o n su p e rv iso ry  w o rk e rs  p e rfo rm in g  c le r ica l w ork 
th ro u g h o u t the hospital. These employees are usually 
found in the medical records section, the business office, 
and the laboratory  of the hospital. O ther nonprofes
sional employees include nursing aids, orderlies, cleaners, 
kitchen help, housekeepers, and unskilled laboratory  help 
(including bottle washers) and m aintenance employees. 
M embers of religious orders were excluded.

Earnings data

Inform ation on wages relates to  straight-tim e hourly 
earnings, excluding prem ium  pay for overtime and for 
work on weekends, holidays, and late or other shifts as 
well as the value of room , board, or other perquisites 
provided in addition to cash payments. Cost-of-living 
bonuses were included as part of the w orker’s regular 
pay , b u t p ay m en ts  su ch  as C h ris tm a s  o r year-end 
bonuses were excluded.

A v e r a g e  (m e a n )  h o u r ly  ra tes  o r  earn ings  fo r each 
occupation were calculated by weighting each rate (or 
hourly earnings) by the num ber o f employees receiving 
th e  ra te , to ta lin g , an d  d iv id in g  by th e  n u m b er of 
in d iv id u a ls . The hourly earnings of salaried workers 
were obtained by dividing their straight-tim e salary by 
norm al (or standard) ra ther than actual hours to  which 
the salary corresponds.

Minimum hourly entrance salaries of nurses

Tabulations relate to formally established policies for 
m inim um  hourly hiring salaries of general duty nurses 
and licensed practical nurses of the hospitals included in 
the Bureau’s sample.

Scheduled weekly hours

D ata on weekly hours refer to the predom inant work 
schedule for full-time employees on the day shift in each 
of the two m ajor occupational categories.

The survey developed separate data for 23 S tandard  
M etropolitan Areas, defined by the U.S. Office of 
M anagem ent and Budget through February 8, 1974, as 
follows:

Atlanta, Ga.

Baltimore, Md.

Boston, Mass.

Buffalo, N .Y .................
Chicago, 111....................

Dallas—Fort Worth, 
Tex................................

Denver—Boulder, 
Colo.....................

Detroit, Mich

Houston, Tex.

Los A ngeles- 
Long Beach,
Calif.....................

Memphis, T en n .-  
Ark.—Miss. . . .

Miami, Fla.....................
M inneapolis-St. Paul, 

Minn.—Wis...................

New York, N .Y .-  
N.J.......................

Philadelphia, 
Pa.—N.J. . .

Portland, O reg.- 
Wash....................

Butts, Cherokee, Clayton, Cobb, 
DeKalb, Douglas, Fayette, For
syth, Fulton, Gwinnett, Henry, 
Newton, Paulding, Rockdale, 
and Walton Counties.

Baltimore City and Anne Arundel, 
Baltimore, Carroll, Harford, and 
Howard Counties.

Suffolk County, 16 communities in 
Essex County, 34 in Middlesex 
County, 26 in Norfolk County, 
and 12 in Plymouth County.

Erie and Niagara Counties.
C o o k , Du Page, Kane, Lake, 

McHenry, and Will Counties.

Collin, Dallas, Denton, Ellis, Hood, 
J o h n so n , Kaufman, Parker, 
Rockwall, Tarrant, and Wise 
Counties.

Adams, Arapahoe, Boulder, Denver, 
Douglas, Gilpin, and Jefferson 
Counties.

Lapeer, Livingston, Macomb, Oak
land, St. Clair, and Wayne Coun
ties.

Brazoria, Fort Bend, Harris, Lib
erty, Montgomery, and Waller 
Counties.

Los Angeles County.

Shelby and Tipton Counties, Tenn.; 
Crittenden County, Ark.; and De 
Soto County, Miss.

Dade County.

Anoka, Carver, Chisago, Dakota, 
Hennepin, Ramsey, Scott, and 
Washington Counties, Minn.; and 
St. Croix County, Wis.

Bronx, Kings, New York, Putnam, 
Queens, Richmond, Rockland, 
and Westchester Counties, N.Y., 
and Bergen County, N.J.

Bucks, Chester, Delaware, Mont
gomery, and Philadelphia Coun
ties, Pa.; and Burlington, Cam
den, and Gloucester Counties, 
N.J.

Clackamas, Multnomah, and Wash
ington Counties, Oreg.; and 
Clark County, Wash.
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St. Louis, Mo.—
Ill................................... St. Louis City, Franklin, Jefferson,

St. Charles, and St. Louis Coun
ties, Mo.; and Clinton, Madison, 
Monroe, and St. Clair Counties,
111.

San Francisco—
Oakland, Calif............Alameda, Contra Costa, Marin, San

Francisco, and San Mateo Coun
ties.

Seattle-Everett,
Wash..............................King and Snohomish Counties.

Washington, D .C .-
Md.—Va....................... District of Columbia; Charles,

M o n tg o m e r y , and P rince  
Georges Counties, Md.; and 
Alexandria, Fairfax, and Falls 
Church Cities and Arlington, 
Fairfax, Loudoun, and Prince Wil
liam Counties, Va.

Shift practices for registered professional nurses

D ata refer to the practices in those hospitals operating 
extra shifts during the payroll period studied.

Supplementary wage provisions

Supplem entary benefits in a hospital were considered 
applicable to all workers in a m ajor em ploym ent group 
(professional and technical employees, and nonprofes
sional employees) if they applied to half or more of such 
workers in the hospital. Similarly, if fewer than one-half 
of the workers in the group were covered, the practice or 
benefit was considered nonexistent for that specific group 
in the hospital. Because of length-of-service and other 
eligibility requirem ents, the proportion  of workers receiv
ing the benefits m ay be sm aller than  estimated.

P a id  h o lidays . Paid holiday provisions relate to  full- and 
half-day holidays provided annually.

P a id  vacations. The sum m ary of vacation plans is limited 
to form al arrangem ents and excludes inform al plans 
whereby time off with pay is granted at the discretion of 
the employer or the supervisor. Paym ents not on a time 
basis were converted; for example, a paym ent of 2 percent 
of annual earnings was considered the equivalent of 1 
week’s pay. The periods of service for which data  are 
presented represent the m ost com m on practices but they 
do not necessarily reflect individual hospital provisions 
for progression. For example, changes in proportions in
dicated at 10 years of service may include changes which 
occurred between 5 and 10 years.

H e a lth , insurance , a n d  re tire m e n t p la n s . D ata  are 
presented for health, insurance, and retirem ent plans for

which the employer pays all or part of the cost. Among 
plans included are those underw ritten by a commercial in
surance company; those paid directly by the employer 
from current operating funds or from a fund set aside for 
this purpose; and plans which provide certain types of 
care at the hospital free or at reduced rates.

D eath benefits are included as a form of life insurance. 
Sickness and accident insurance is limited to that type of 
insurance under which predeterm ined cash paym ents are 
made directly to the insured on a weekly or m onthly basis 
during illness or accident disability. Inform ation is 
presented for all such plans to which the em ployer con
tributes at least a part of the cost. However, in New York 
and New Jersey, where tem porary disability insurance 
laws require employer contribu tions,1 plans are included 
only if the em ployer (1) contributes m ore than is legally 
required or (2) provides the employees with benefits 
which exceed the requirem ents of the law.

Tabulations of paid sick leave plans are limited to fo r
mal plans which provide full paym ent or a portion of the 
w orker’s pay during absence from  work because of illness; 
inform al arrangem ents have been omitted. Separate 
tabulations are provided for (1) plans which provide full 
pay and no waiting period, and (2) plans providing either 
partial pay or a waiting period.

Long-term disability insurance plans provide payments 
to totally disabled employees upon the expiration of sick 
leave, sickness and accident insurance, or both, or after a 
predeterm ined period of disability (typically 6 months). 
Paym ents are made until the end of disability, a m ax
imum age, or eligibility for retirem ent benefits. Payments 
may be full or partial, but are alm ost always reduced by 
social security, workers’ com pensation, and private pen
sion benefits payable to the disabled employee.

Tabulations of hospitalization, surgical, medical, and 
m ajor medical insurance plans are presented separately 
for (1) plans providing benefits through insurance, (2) 
plans providing service in the hospital free or at reduced 
rates, and (3) com bination plans which provide benefits 
through insurance as well as service in the hospital free or 
at reduced rates.

M ajor medical insurance, sometimes referred to as ex
tended medical or catastrophe insurance, includes those 
plans designed to cover employees for sickness or injury 
involving an expense which exceeds the norm al coverage 
of hospitalization, medical, and surgical plans.

D ental insurance plans provide norm al dental service 
benefits, usually for fillings, extractions, and X-rays. 
Plans which provide benefits only for oral surgery or 
repairing accidental damage are excluded.

Tabulations of retirem ent pension plans are limited to

■Temporary disability insurance laws in California and Rhode Island 
do not require employer contributions.
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plans which provide regular paym ents for the rem ainder 
of the retiree’s life. D ata on the extent to which hospital 
employees are covered by Federal social security are also 
included, since some hospitals are not autom atically 
covered by the Federal system. D ata are presented 
separately for retirem ent severance pay (one paym ent or a 
specified num ber over a period of time) made to 
employees on retirem ent. Hospitals providing retirem ent 
severance paym ents and retirem ent pensions to 
employees were considered as having both retirem ent

pension and retirem ent severance plans; however, 
hospitals having optional plans providing employees a 
choice of either retirem ent severance paym ents or pen
sions were considered as having only retirem ent pension 
benefits.

Tabulations on w orkers’ com pensation and unem ploy
ment insurance refer to the percent of employees in the 
two m ajor occupational groups in hospitals providing 
these benefits.
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Appendix C. Occupational Descriptions

The prim ary purpose of preparing job  descriptions for the Bureau’s wage surveys is to assist 
its field staff in classifying into appropriate occupations workers who are employed under a 
variety of payroll titles and different work arrangem ents from  hospital to hospital and from 
area to area. This permits the grouping of occupational wage rates representing com parable job  
content. Because of this emphasis on interhospital and interarea com parability of occu
pational content, the Bureau’s job  descriptions may differ significantly from those in use in 
individual hospitals or those prepared for other purposes. In applying these job  descriptions, 
the Bureau’s field staff were instructed to exclude students and members of religious orders. 
Supervisors and working supervisors were om itted unless job  descriptions provided contrary 
instructions.

P ro fess io n a l E m ployees

Physicians

Intern

A physician who perform s medical duties while serv
ing in a hospital fo r a specified length of time, typically 
1 year, to gain practical experience immediately follow
ing graduation from  medical school; in a m ajority of 
States, a 1-year internship is a requirem ent for a license to 
practice general medicine.

N O T E : Interns considered to be students ra ther than 
employees of a hospital are excluded.

Resident

A physician who perform s medical duties in a hospital 
while acquiring training b e y o n d  com pletion of the 1-year 
internship. May specialize in treating a specific area of the 
body, or a particular disease, sex, or age group. D epend
ing on the speciality, residents may be required to spend 2 
to 4 years or m ore in advanced hospital training to qualify 
for board exam inations.

N O T E :  Physicians in their first year of residency aftei 
graduation from medical school should be classified as in
terns. Residents considered to  be students ra ther than 
employees of a hospital are excluded.

R eg is te red  P ro fess io n a l N u rses

Director of nursing

A registered professional nurse who directs and super
vises all nursing services concerned with care of patients 
in the hospital: Plans the nursing services needed to 
achieve the objective of the hospital. Is responsible for 
m aintaining such nursing service in accordance with 
accepted standards. Analyzes and evaluates nursing and 
related services to improve quality of patient care and to 
plan better utilization of staff time and abilities. Plans and 
directs the orientation and in-service educational p ro 
gram for nursing personnel. Interprets hospital personnel 
policies. Adm inisters the budget for the nursing depart
m ent and may assist in its preparation. May participate in
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com m unity health education program s. May be responsi
ble for the adm inistration of a school of nursing if such a 
school is operated by the hospital. May delegate any of 
these responsibilities to an assistant. May assume the 
functions of a supervisor in a small hospital. May select 
and recommend appointm ent of nursing personnel.

E xcludes  nurses whose prim ary responsibility is ad 
m inistration of the hospital and assistant directors who 
may be delegated the responsibility for either nursing ser
vice or the school of nursing.

Supervisor of nurses

A registered professional nurse who directs and super
vises the nursing service in one or m ore organized nursing 
units: Evaluates the nursing service in assigned unit or 
units and relates these activities to other hospital depart
ments and to the total nursing service. Interprets 
responsibilities and hospital policy to  nursing personnel. 
Assists in the evaluation of nursing personnel. Partici
pates in the orientation and in-service education 
program s for nursing personnel. May direct the procure
m ent of supplies and equipm ent for assigned unit or units. 
May spend part of time instructing student nurses or aux 
iliary nursing personnel or planning instruction for these 
groups. May perform  the functions of the head nurse 
when there is no head nurse. May be in charge of more 
than one medical, surgical, psychiatric, or other unit, or 
more than  one operating room , or may be in charge of a 
com bination of these units such as a medical ward and a 
surgical ward.

E xcludes  evening or night supervisors, nurses who 
spend more than half their time in instruction in the class
room or in the organized nursing unit, nurses assigned to 
central supply more than half of the time, and assistant 
directors who are responsible for certain types of func
tions (e.g., personnel, budget, nursing education, nursing 
service) as distinguished from certain services (e.g., sur
gical, medical, etc.) and who perform  functions of direc
tor as delegated (such as coordinating nursing service 
with that of other services).

N O T E .  Where there is a question as to whether a nurse 
is a head nurse or supervisor (e.g., in hospitals where there 
is only one level of supervision between the d irector of 
nurses and general duty nurses), ask the following
que. f;ons:

(a) Does this nurse direct and supervise the nursing ser
vice of m o re  than  one organized nursing unit?

(b) Does this nurse consult with the director on the to ta l  
n urs in g  service o f  the h o s p ita l rather than on just the 
assigned nursing unit? (If there is only one nursing unit in 
the hospital, the answer to this question would be “no.”)

If the answer to either or both of these questions is

“yes,” consider this nurse a supervisor.
If the answer to both questions is “no,” consider this 

nurse a “head nurse.”

Head nurse

A registered professional nurse who is responsible for 
the n u rs in g  service a n d  p a t ie n t  care  in one organized nurs
ing unit: Assigns patient care duties to (professional and 
nonprofessional) nursing personnel and supervises and 
evaluates work perform ance. Periodically visits patients 
to insure optim al care and to ascertain need for additional 
or modified services. Supervises the execution of doctors’ 
orders and related treatm ents and the m aintenance of 
nursing records. Assists in the orientation of new person
nel to the unit. Insures the availability of supplies or 
equipm ent. Identifies nursing service problem s and 
assists in their solution. May give direct nursing care in 
selected situations (i.e., perform s duties of general duty 
nurse). May assist in the in-service education and 
guidance of nursing personnel. May spend part of time 
supervising or instructing student nurses. May be respon
sible for ward 24 hours a day in the sense that evening and 
night nurses report to this nurse and this nurse is responsi
ble for assigning duties on o ther shifts.

E xcludes  nurses who spend more than  half their time in 
the central supply unit o r in instruction in the classroom  
or in an organized nursing unit, and those who are given 
the title of assistant head nurse or who receive extra pay as 
assistant supervisor.

N O T E  Where there is a question as to whether a nurse 
is a general duty nurse or a head nurse (e.g., where there is 
only one professional nurse in a nursing unit who super
vises nonprofessional personnel giving d irec t p a t ie n t  
care), ask the following questions:

(a) Is this nurse considered to be responsible for 
evaluating the nursing needs of the patients and for super
vising and coordinating the execution of doctor’s orders?

(b) Is this nurse responsible not only for patient care 
but for nursing service in the unit (e.g., evaluating quality 
of this care, assigning personnel to duties, orienting per
sonnel and evaluating their work)?

If the answer to these questions is “yes,” consider this 
nurse a “head nurse.”

Clinical specialist

A registered professional nurse responsible for highly 
specialized patient care in an area of speciality such as car
diology, pediatrics, or psychiatry. Serves as consultant to 
the nursing staff in area of speciality. Assists in the 
developm ent, evaluation, and adjustm ent of health care 
plans. W orks with physicians and other m embers of the 
health care team in the im provem ent of patient services.
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May conduct in-service training program s for other 
members of the nursing staff in assigned clinical area. 
Normally requires form al training in addition to that 
given registered professional nurses, norm ally including a 
masters degree in nursing science. For purposes of the 
survey, clinical specialists are to be classified as follows:

C lin ic a l specialists, g eria tr ics  

C lin ic a l specialists, m e d ic a l-s u rg ic a l 
C lin ic a l specialists, obstetrics a n d  g yn eco lo gy  

C lin ic a l specialists, p ed ia tr ic s  

C lin ic a l specialists, p sy c h ia tr ic  

C lin ic a l specialists, o th e r

Nurse anesthetist

A registered professional nurse who adm inisters in
travenous, spinal, and other anesthetics to patients during 
surgical procedures, deliveries, or other medical and den
tal procedures. Prepares necessary supplies and equip
m ent for adm inistration of prescribed anesthetic. A d
ministers anesthetics in accordance with standardized 
p ro c ed u re s . O bserves patient’s condition during 
anesthesia, m onitoring blood pressure, respiration, and 
pulse; watches for significant physical changes, including 
skin color and dilation of pupils. Keeps physician in
formed of patient’s condition and takes remedial action as 
required. Records, on clinical chart, patient’s condition 
prior to, during, and after adm inistration of anesthetic, 
type of anesthetics used, other m edications adm inistered, 
and related data. M ay give postoperative" care to relieve 
effect of anesthesia as directed. M inimum  requirem ents 
for this position are training as registered professional 
nurse and certification by an accredited school of nursing 
anesthesia.

General duty nurse

A registered professional nurse who gives nursing care 
to patients within an organized nursing unit: Utilizes 
special skill, knowledge, and judgm ent in observing and 
reporting symptoms and condition of patient. A d
ministers highly specialized therapy with complicated 
equipm ent. Gives m edication and notes reactions. M ain
tains records on patient’s condition, m edication, and 
treatm ent. Assists the physician with treatm ent. May set 
up equipm ent, prepare the patient, etc. May supervise 
professional and other nursing personnel who are w ork
ing as members of a nursing team  in caring for a group of 
patients. May spend part of the time instructing, super
vising, or assigning duties to  student nurses, practical

nurses, and nursing aids. May instruct patients and fami
ly. May assume some or all of the functions of the head 
nurse in absence. May bathe and feed acutely ill patients. 
May take and record tem peratures, respiration, and 
pulse.

E xc ludes  nurse anesthetists, those who are given extra 
com pensation as assistant head nurses, those who spend 
more than half their time in the central supply departm ent 
or in classroom  and organized nursing unit instruction.

N O T E : Where there is a question as to whether a nurse 
is a general duty nurse o ra  head nurse (e.g., where there is 
only one professional nurse in a nursing unit who super
vises nonprofessional personnel giving direct patient 
care), ask the following questions:

(a) Is this nurse considered to be responsible for 
evaluating the nursing needs of the patients and for super
vising the execution of doctors’ orders?

(b) Is this nurse responsible not only for patient care 
but for nursing service in the unit?

If the answer to these questions is “ no,” consider this 
nurse a “general duty nurse.”

Nursing instructor

A registered professional nurse who instructs student, 
professional, or practical nurses in theory and practical 
aspects of nursing art and science: Assists in planning and 
preparing curriculum  and outline for course. Lectures to 
students and dem onstrates accepted m ethods of nursing 
service, such as carrying out medical and surgical 
treatm ents, observing and recording sym ptoms, and 
ap p ly in g  p rin c ip le s  o f a sep sis  and antisepsis. 
Collaborates with nursing supervisors to supplem ent 
classroom training with practical experience in various 
departm ents. Renders individual training assistance 
wherever needed, and observes perform ance of students 
in actual nursing situations. M ay prepare, adm inister, 
and grade exam ination to determ ine student progress and 
achievement. May make recom m endations relative to  im
proved teaching and nursing techniques. M ay assist in 
carrying out hospital in-service training program  by 
initiating new procedures and practices and training 
graduate nurses in their application. M ay conduct 
refresher training courses for graduate nurses in theory 
and practice of general nursing care or clinical 
specialities. May train auxiliary workers in adm ini
stration of nonprofessional aspects of nursing care. M ay 
teach practical nursing techniques to classes of lay per
sons.

E xc ludes  nurses who spend less than half of their time 
on such duties.
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O th er P ro fess io n a l a n d  
T ech n ica l E m p lo y ees

Computer operator

M onitors and operates the control console of a digital 
com puter to process data  according to operating instruc
tions, usually prepared by a program m er. W ork includes 
m o st o f  the fo l lo w in g : Studies instructions to determ ine 
equipm ent setup and operations; loads equipm ent with 
required items (tape reels, cards, etc.); switches necessary 
auxiliary equipm ent into circuit, and starts and operates 
com puter; makes adjustm ents to com puter to correct 
operating problems and meet special conditions; reviews 
errors made during operation and determ ines cause or 
refers problem  to supervisor or program m er; and m ain
tains operating records. May test and assist in correcting 
program .

For wage study purposes, com puter operators are 
classified as follows:

Class A —O perates independently, or under only general 
direction, a com puter running program s with m ost of the 
following characteristics: New program s are frequently 
tested and introduced; scheduling requirem ents are of 
critical im portance to minimize downtim e; the program s 
are of complex design so that identification of error 
source often requires a working knowledge of the to tal 
program , and alternate program s may not be available. 
M ay give direction and guidance to  lower level operators.

Class B —Operates independently or under only general 
direction a com puter running program s with m ost of the 
following characteristics: M ost of the program s are es
tablished production runs, typically run on a regularly 
recurring basis; there is little or no testing of new 
program s required; alternate program s are provided in 
case original program  needs m ajor change or cannot be 
corrected within a reasonable time. In com m on error 
situations, diagnoses cause and takes corrective action. 
This usually involves applying previously program m ed 
corrective steps, or using standard correction techniques.

O R

O perates under direct supervision a com puter running 
p ro g ra m s  o r segm en ts  of program s with the 
characteristics described for Class A. M ay assist a higher 
level operator by independently perform ing less difficult 
tasks following detailed instructions and with frequent 
review of operations perform ed.

Class C —W orks on routine program s under close super
vision. Is expected to develop working knowledge of the

com puter equipm ent used and ability to  detect problem s 
involved in running routine program s. Usually has receiv
ed some form al training in com puter operation. M ay 
assist higher level operator on complex program s.

Computer programmer, business

(D ig ita l  c o m p u te r p ro g ra m m e r )

Converts statem ents of business problem s, typically 
prepared by a systems analyst, into a sequence of detailed 
instructions which are required to  solve the problem s by 
autom atic data  processing equipm ent. W orking from  
charts or diagram s, the program m er develops the precise 
instructions which, when entered into the com puter 
system in coded language, cause the m anipulation of data  
to achieve desired results. W ork involves m ost of the 
following: Applies knowledge of com puter capabilities, 
m athem atics, logic employed by com puters, and p ar
ticular subject m atter involved to  analyze charts and 
diagram s of the problem  to  be program ed; develops se
quence of program  steps; writes detailed flow charts to 
show order in which data  will be processed; converts these 
charts to coded instructions for machine to follow; tests 
and corrects program s; prepares instructions for 
operating personnel during production run; analyzes, 
reviews and alters program s to increase operating ef
ficiency or adapt to new requirem ents; m aintains records 
of program  developm ent and revisions. (NOTE: W orkers 
perform ing both systems analysis and program m ing 
should be classified as systems analysts if this is the skill 
used to determ ine their pay.)

Does not include employees prim arily responsible for 
the m anagem ent or supervision of other electronic data  
processing employees, or program m ers prim arily con
cerned with scientific a n d /o r  engineering problem s.

For wage study purposes, program m ers are classified 
as follows:

Class A — W orks independently or under only general 
direction on com plex problem s which require com 
petence in all phases of program m ing concepts and prac
tices. W orking from  diagram s and charts which identify 
the nature of desired results, m ajor processing steps to be 
accomplished, and the relationships between various 
steps of the problem  solving routine, plans the full range 
of program m ing actions needed to  efficiently utilize the 
com puter system in achieving desired end products.

At this level, program m  ing is difficult because com puter 
equipm ent m ust be organized to  produce several in
terrelated but diverse products from  num erous and 
diverse data  elements. A wide variety and extensive 
num ber of internal processing actions m ust occur. This
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requires such actions as developm ent of com m on 
operations which can be reused, establishm ent of linkage 
points between operations, adjustm ents to data when 
program  requirem ents exceed com puter storage capacity, 
and substantial m anipulation and resequencing of data 
elements to form a highly integrated program .

May provide functional direction to lower level 
program m ers who are assigned to assist.

Class B —W orks independently or under only general 
direction on relatively simple program s, or on simple 
segments of com plex program s. Program s (or segments) 
usually process inform ation to  produce data in two or 
three varied sequences or form ats. R eports and listings 
are produced by refining, adapting, arraying, or making 
m inor additions to or deletions from input data which are 
readily available. While num erous records may be 
processed, the data have been refined in prior actions so 
that the accuracy and sequencing of data can be tested by 
using a few routine checks. Typically, the program  deals 
with routine record-keeping type operations.

O R

W orks on com plex program s (as described for Class A) 
under close direction of a higher level program m er or 
supervisor. May assist higher level program m er by in
dependently perform ing less difficult tasks assigned, and 
perform ing more difficult tasks under fairly close direc
tion.

May guide or instruct lower level program m ers.

Class C — M akes practical applications of program m ing 
practices and concepts usually learned in formal training 
courses. Assignments are designed to develop com 
petence in the application of standard procedures to  rou 
tine problems. Receives close supervision on new aspects 
of assignments, and work is reviewed to  verify its ac
curacy and conform ance with required procedures.

Computer systems analyst, business

Analyzes business problem s to  form ulate procedures 
for solving them by use of electronic data processing 
equipm ent. Develops a complete description of all 
specifications needed to enable program m ers to prepare 
required digital com puter program s. W ork involvesm asf 
o f  the fo llo w in g :  Analyzes subject-m atter operations to 
be autom ated and identifies conditions and criteria re
quired to achieve satisfactory results; specifies num ber 
and types of records, files, and docum ents to be used; ou t
lines actions to be perform ed by personnel and com puters 
in sufficient detail for presentation to m anagem ent and

for program m ing (typically this involves preparation of 
work and data flow charts); coordinates the development 
of test problems and participates in trial runs of new and 
revised systems; and recommends equipm ent changes to 
obtain more effective overall operations. (NOTE: 
W orkers perform ing both systems analysis and program 
ming should be classified as systems analysts if this is the 
skill used to determine their pay.)

Does not include employees prim arily responsible for 
the m anagem ent or supervision of other electronic data 
processing employees, or systems analysts prim arily con
cerned with scientific or engineering problems.

For wage study purposes, systems analysts are 
classified as follows:

Class A —W orks independently or under only general 
direction on complex problems involving all phases of 
systems analysis. Problems are complex because of 
diverse sources of input data and multiple-use require
ments of output data. (F or example, develops an in
tegrated production scheduling, inventory control, cost 
analysis, and sales analysis record in which every item of 
each type is autom atically processed through the full 
system of records and appropriate followup actions are 
initiated by the com puter.) Confers with persons con
cerned to determ ine the data  processing problem s and 
advises subject-m atter personnel on the im plications of 
new or revised systems of data processing operations. 
M akes recom m endations, if needed, for approval of 
m ajor systems installations or changes and for obtaining 
equipment.

May provide functional direction to lower level systems 
analysts who are assigned to assist.

Class B—W orks independently or under only general 
direction on problems tha t are relatively uncom plicated 
to analyze, plan, program , and operate..Problem s are of 
limited com plexity because sources of input data are 
homogeneous and the output data are closely related. 
(F or example, develops systems for m aintaining 
depositor accounts in a bank, m aintaining accounts 
receivable in a retail establishm ent, or m aintaining inven
tory accounts in a m anufacturing or wholesale establish
ment.) Confers with persons concerned to determ ine the 
data processing problems and advises subject-m atter per
sonnel on the implications of the data  processing systems 
to be applied.

O R

W orks on a segment of a complex data processing scheme 
or system, as described for class A. W orks independently 
on routine assignments and receives instruction and 
guidance on complex assignments. W ork is reviewed for
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accuracy of judgm ent, compliance with instructions, and 
to insure proper alignm ent with the overall system.

Class C —W orks under im mediate supervision, carrying 
out analysis as assigned, usually of a single activity. 
Assignments are designed to develop and expand prac
tical experience in the application of procedures and skills 
required for systems analysis work. For example, may 
assist a higher level systems analyst by preparing the 
detailed specifications required by program m ers from  in
form ation developed by the higher level analyst.

Dietitian

A professionally educated person who has a bac
calaureate degree with a m ajor in foods, nutrition  or 
institutional m anagem ent or qualifying experience in 
nutrition  and m anagem ent of food p repara tion  and ser
vice. Does at least one  of the following: (a) Organizes, 
plans, and directs food service program ; (b) applies p rin
ciples of nutrition  and m anagem ent to m enu planning 
and food preparation  and service; (c) instructs individuals 
and groups in application of principles of nutrition; (d) in
structs patients and their families on the requirem ents and 
im portance of their modified diet and how to  plan and 
prepare the food; and (e) consults medical, nursing, and 
social service staffs concerning problem s affecting 
patients’ food habits and needs. In addition, usually per
forms several or all of the following duties:

Develops standards of sanitation and for selecting, 
inspecting, and purchasing food equipm ent and supplies; 
makes final selection in the em ploym ent of food service 
personnel; prepares reports of financial m anagem ent, 
safety practices, and program  efficiency; evaluates 
physical layout and equipm ent, employee utilization, and 
work procedures; coordinates services with those of other 
departm ents to increase effectiveness of program ; plans 
and organizes, • and conducts educational program s in 
dietetics, nutrition, and institution m anagem ent; and 
evaluates nutritive value of foods and relates them  to 
costs and acceptability.

E xc lu des  food service supervisors who are concerned 
with the day-to-day operations of preparing and serving 
meals bu t who do not apply the principles of nutrition  to 
meal planning. In those hospitals which employ staff 
dietitians, chief and assistant chief dietitians are excluded.

Laboratory technician

Perform s routine tests in medical laboratory  for use in 
diagnosis and treatm ent o f disease, such as urinalyses and 
blood counts. M ay prepare tissue samples for study by 
medical technologist or pathologist; prepare chemical 
reagent stains and solutions; tend autom atic equipm ent

to prepare specimens and perform  analytic tests; m ake 
prelim inary identification of com m on types of bacterial 
cultures for confirm ation by supervisor; and collect 
specimens from  patients. M aintains laboratory  stock of 
chemicals and glassware.

Licensed practical nurse

(L icen sed  v o c a tio n a l n urse)
Under supervision of a professional nurse, perform s 

selected and delegated nursing tasks in care of patients. 
Perform s three or more of the following duties: M easures 
and adm inisters simple m edications as directed; applies 
simple dressings; adm inisters enemas, douches, perineal 
care, and other treatm ents as directed; reports general 
observations of patients’ condition; sets up treatm ent 
trays; keeps under constant surveillance patients recover
ing from  anesthesia or receiving prolonged intraveneous 
or subcutaneous injections, notifying professional nurse 
of unusual reactions; takes and records tem perature, 
pulse, and respiration. M ay also perform  duties of a nurs
ing aid. Those re g u la r ly  sup erv is ing  o th e r p ra c tic a l nurses  

o r n u rs in g  aids a n d  those su p erv is ing  u n its  to  w h ich  no  

p ro fe s s io n a l nurses are  assigned are  exc lu d ed . A ls o  

exc lu d e  em ployees w o rk in g  w ith  m e n ta l p a t ie n ts . See 
P sych ia tric  A id .

Medical librarian

Adm inisters and m aintains a hospital library con
taining medical books, journals, and bibliographic tools. 
W ork involves m o st o f  the fo l lo w in g : Selecting, or 
assisting in selecting, books for purchase and subscribing 
to pertinent periodicals; classifying, cataloging, and in
dexing m aterials; issuing books and journals to qualified 
borrowers; reviewing books and journals; preparing 
reading lists and bibliographies; and assisting users in ob
taining desired reading m atters. M ay m aintain liaison 
with larger libraries to  borrow  m aterials not available in 
hospital library.

E x c lu d e  from  this classification w orkers who, in addi
tion to the duties described above, are also responsible for 
activities in the hospital's medical record library. See 
description for medical record adm inistrator or tech
nician.

Medical record administrator (registered)

Administers, plans and develops medical record 
systems of hospital. Duties involve m o st o f  the fo llo w in g :  

Develops, analyzes, and technically evaluates medical 
records; assists m edical staff in evaluating quality of 
patient care; collects and analyzes patient and institu
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tional data for health care and health related program s; 
develops in-service education m aterials and conducts 
instructional program s; engages in basic and applied 
research in the health care field; develops and implements 
policies and procedures for processing docum ents, in
surance and correspondence requests in accordance with 
professional ethics and in conform ity with Federal, State, 
and local statutes. M ust be registered with the Am erican 
Medical Record Association.

Medical record technician

Duties involve m ost o f  the fo l lo w in g : Reviews medical 
records for completeness and accuracy; codes diseases, 
operations, and other data for retrieval uses; compiles 
medical care and census data for statistical reports; tran 
scribes medical reports; files or supervises filing of patient 
records; may assist medical staff in special studies or 
research; maintains and uses indexes such as patient, dis
ease, operation, physician, etc.; supervises day-to-day 
operations within medical record departm ent; takes 
medical records to court; m aintains flow of medical 
records and reports to all departm ents of the hospital or 
health facility. May be accredited by the Am erican 
M edical Record Association.

For wage study purposes, medical record technicians 
are classified as follows:

A c c re d ite d
N o nreg is tered , n o n ac c red ited

Medical social worker

Provides direct service to patients by helping them 
resolve personal and environm ental difficulties that in
terfere with obtaining m axim um  benefits from medical 
care or that predispose tow ard illness. Perform s a variety 
of services such as counseling on social problem s and 
arranging for posthospital care a t home or in institu
tions, fo r placem ent of children in foster homes or adults 
in nursing homes, and for financial assistance during 
illness; utilizes resources such as family and com m unity 
agencies to assist patient to  resume life in com m unity or 
to learn to live within disability. Prepares and keeps cur
rent a social case record. Provides attending physician 
and others with pertinent inform ation to add to  under
standing of patient. M ay supervise social work students 
and beginning case workers.

E xc lu des  social w orkers assigned prim arily to psy
chiatric wards and clinics; workers engaged prim arily in 
financial screening of patients and rate setting; those 
workers classified as case aids; and in hospitals where 
m ore than  one social w orker is employed, the head of the 
social service departm ent and other supervisors of

medical social workers unless they spend at least 80 per
cent of their time in direct service to patients (including 
related clerical and other duties).

Medical technologist

Perform s various chemical, m icroscopic, a n d /o r  
bacteriologic tests to obtain data used in diagnosis and 
treatm ent of patients. Applies techniques used infields of 
b ac te rio lo g y  or m yco logy , parasitology, histo- 
pathology, hemotology, serology, allergy, a n d /o r  chem 
ical radioactive, or m orphological exam inations. Is 
responsible for carrying procedures to com pletion (and a 
numerical answer). Records laboratory  test results (but 
does not prepare diagnostic reports). May prepare tissues 
for microscopic pathological study. May, under super
vision of a pathologist, engage in research and teaching 
activities. May supervise laboratory assistants, or where 
no laboratory assistants are employed, perform  their 
duties. May also perform  some duties of radiologic 
technologists, take electrocardiogram s and determ ine 
basal m etabolic rates. In large hospitals and those en
gaged in research, medical technologists may be respon
sible for testing and exam ination in only one of several 
fields of clinical pathology. In small hospitals, they may 
perform  clinical tests in any one or a com bination of these 
fields. Perform s duties normally requiring 12 m onths’ 
training in an approved school for medical technologists 
following at least 3 years of college. M ay be registered as 
“ M T” by registering agency.

E xc ludes  chief technologists where more than one 
medical technologist is employed; tissue technicians who 
merely do routine preparation  of tissue for study; those 
who perform  only routine (qualitative rather than 
quantitative) tests such as urinalysis for PH factor or 
sugar by noting color change, testing hemoglobin by 
color, doing rough screening or who perform only a 
limited range of tests within one field; and workers 
holding specialist certificates from  the Registry of the 
American Society of Clinical Pathologists, such as 
Limited Certificate in Histologic Technic and Certificates 
in Exfoliative Cytology, Chemistry, M icrobiology, and 
Blood Banking.

Occupational therapist

Plans, organizes, implements, a n d /o r  directs medically 
oriented occupational therapy program  to facilitate 
rehabilitation of persons mentally or physically impaired. 
Identifies and selects activities— utilizing creative and 
m anual arts, recreational and social aids, suited to in
dividual’s physical capacity, intelligence level, and 
interests—to assist the patient in developing m axim um  
independence in activities of daily living. Teaches skills
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and techniques including interpersonal and group process 
skills, to facilitate and influence patient’s participation in 
program  activities and goals. Evaluates progress, a t
titude, and behavior as related to patien t’s potential. C on
sults with other members of rehabilitation team to co
ordinate therapeutic activities of individual patients. May 
direct activities of one of more assistants or volunteer 
workers. May lecture interns, medical, and nursing 
students on phases of occupational therapy. Norm ally re
quires training in an approved school of occupational 
therapy and registration by the American Occupational 
Therapy Association.

In hospitals with more than one occupational therapist, 
the chief occupational therapist and those who spend 
m ore than 20 percent of their time supervising o ther oc
cupational therapists are excluded.

Pharmacist

A professionally educated person, graduated from  an 
accredited school of pharm acy a n d /o r  licensed as a 
registered pharm acist by the Board of Pharm acy of the 
State in which practicing. Reviews for accuracy and safe
ty the prescriptions and m edication orders written by 
physicians, dentists, and other qualified prescribers; com 
pounds, fills, and dispenses the prescribed drugs and 
other pharm aceutical supplies to  the appropriate in
patients and outpatients; explains directions for use of 
dispensed drugs and related items to outpatients a n d / or 
family members. Is responsible for bulk com pounding 
and packaging of various pharm aceutical products used 
in hospital. Consults with, and provides inform ation to, 
other professional staffs in hospital concerning drugs, 
related pharm aceuticals, and other activities requiring 
professional judgm ent of a qualified pharm acist. M ain
tains issue records of all prescriptions filled for inpatient 
and outpatient use, as well as of all controlled drugs as 
required by Federal and State laws.

In small hospitals or those with a small pharm acy staff, 
where there is no D irector of Pharm acy Services, the staff 
pharm acist may perform  some adm inistrative and super
visory duties. W here m ore than  one pharm acist is 
employed, exclude  the D irector of Pharm acy Services 
and those who spend more than  20 percent of their time 
supervising other pharm acists.

Physical therapist

Treats disabilities, injuries, and diseases through the 
use of massage, exercise, and effective properties of air, 
water, heat, cold, radiant energy, and electricity, ac
cording to prescription of a physician. May instruct 
students, interns, and nurses in m ethods and objectives of 
physical therapy and may supervise physical therapy aids.

M ay consult with other therapists to coordinate thera 
peutic program s for individual patients. N orm ally 
requires training in approved school of physical therapy. 
M ust be licensed in the State in which practicing.

In hospitals with more than  one physical therapist, the 
chief physical therapist and those who spend over 20 per
cent of their time supervising other physical therapists are 
excluded.

Psychiatric social worker

Provides psychiatric case work service to patients hav
ing problem s of social and personal m aladjustm ent. 
W ork involves the following: Studying patient’s personal, 
social, and em otional situation to  assist psychiatrists in 
diagnosis and treatm ent; assisting patient and family in 
m aking m ental and em otional adjustm ent to illness and in 
developing post-hospital plans; and aiding in planning 
hospital policies related to selection and referral of 
patients. May also aid in developing com m unity health 
and welfare program s, engage in research and teaching 
activities, and perform  duties related to the occupation.

E xc lu des  supervisions of psychiatric social w orkers in 
hospitals where more than one psychiatric social w orker 
is employed, unless they spend a t least 80 percent of their 
time in direct service to patients (including related clerical 
and other duties).

Purchasing agent

(P u rc h a s in g  o ff ic e r )

Adm inisters and directs program  to  purchase supplies, 
equipm ent, and services at m ost favorable prices consis
tent with quality, quantity , and efficiency. W ork involves: 
Assisting in establishing requirem ents for items or ser
vices to be procured and developing standard specifica
tions; determ ining best m ethod of purchase and directing 
procedure for procurem ent, inspection, and paym ent; 
supervising storage, control, and issuance of m aterials; 
and m aintaining contacts with sources of supply, or their 
representatives, to keep inform ed of price trends, 
availability of supplies, new items, and reliability of 
supplies.

E x c lu d e  assistant purchasing agents, who are super
vised by the purchasing agent and direct routine procure
m ent procedures, and w orkers who only make direct 
purchases for specific departm ents such as dietary, 
housekeeping, and laundry departm ents.

Radiologic technologist

(X - r a y  te c h n ic ia n )
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Takes radiographs (X-ray pictures) of various por
tions of body to assist physician in detection of foreign 
bodies and diagnoses of diseases and injuries, a n d /o r  
assists in treating diseased or affected areas under super
vision of radiologist. Prepares patient for roent- 
genographic exam ination, fluoroscopy or therapy re
quested by the physician, perform ing such duties as 
positioning patients, and adm inistering chemical m ix
tures to increase opaqueness of organs. Sets up and 
operates stationary and mobile X-ray equipm ent. 
Develops exposed film or supervises its developm ent by 
darkroom  helper. Prepares and m aintains records or 
supervises their preparation  by clerical helpers. May 
m aintain equipm ent in efficient operating condition, in
cluding correction of m inor faults, and may clean ap 
paratus. May perform  duties in other departm ents, such 
as physical therapy, basal m etabolism , and electro
cardiography. May, under radiologist’s direction, in
struct nurses, interns, and students in X-ray techniques.

For wage study purposes, chief radiologic tech
nologists, in hospitals having more than one radiologic 
technologist, are classified separately:

R a d io lo g ic  techno log ist 
R a d io lo g ic  techno log ist, c h ie f

Respiratory therapist

Sets up and operates various types of oxygen and other 
therapeutic gas and mist inhalation equipm ent such as 
iron lungs, tents, masks, catheters, and incubators, to ad 
m inister p re s c rib e d  doses o f m edicinal gases to  patients. 
Confers with patient, explaining treatm ent and breathing 
procedure. Operates equipm ent controls to regulate 
pressure of inhalants, breathing cycle, and ratio  of in
halant to air, according to prescription. Relays to a ttend
ing nurse the physicians’ prognosis and instructions for 
procedures in the event o f adverse symptoms. M ay in
struct students, interns, and nurses in m ethods and 
procedures of inhalation therapy. M ay consult with other 
therapists to coordinate program s for individual patients. 
Normally requires extensive on-the-job training or com 
pletion of form al training program , and certification or 
registration by the A m erican Registry of Respiratory 
Therapists.

In hospitals with more than  one respiratory therapist, 
the chief therapist and those who spend more than 20 per
cent of their time supervising other respiratory therapists 
are excluded.

For wage study purposes, respiratory therapists, are 
classified as follows:

R egis tered
C e rtif ie d
N o nreg is tered , n o n c e rtif ie d

Speech therapist

Provides remedial services for speech disorders, in
cluding stuttering, voice disorders, and articulatory and 
speech problems associated with im pairm ents, such as 
cleft palate, cerebral palsy, and aphasia. Instructs speech 
handicapped patients in developm ent of desirable speech 
habits by training in control of articulation and voice. 
May dem onstrate position of lips, jaws, and tongue for 
forming sounds to produce words. May devise vocal exer
cises to aid patients in overcoming stuttering and nasal, 
harsh, or hoarse tones. May teach larygectomies tech
niques of speaking with esophageal voice. Prepares 
patient’s progress reports, describing therapy used and 
progress made. M ay participate in research to develop 
diagnostic and remedial techniques. May counsel 
patients, their families, or teachers concerning social and 
psychological problems associated with speech dis
abilities.

In hospitals with more than  one speech therapist, the 
chief therapist and those who spend more than 20 percent 
of their time supervising other speech therapists are ex
cluded.

Surgical technician

(O p e ra tin g  ro o m  tech n ic ian )

Assists surgical team during operative procedure. 
W ork involves most of the following: A rranging sterile 
setup for operation; assisting in the preparation  of patient 
for surgery, by washing, shaving, and disinfecting parts of 
the body; passing instrum ents, sponges, and sutures to 
surgeon and surgical assistants; assisting circulating nurse 
recording num ber o f sponges, needles, instrum ents, etc. 
used and accounting for them following operation; ad
justing lights and other equipm ent as directed; assisting in 
cleanup of operating room following operation, dis
posing of used materials. M ay assist anesthesiologist d u r
ing adm inistration of anesthetic. M ay prepare operative 
specimens, place in preservative solution, and deliver to 
laboratory for analysis.

F or wage study purposes, surgical technicians are to be 
classified as follows:

C e rtif ie d
O th e r
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N o n p ro fess io n a l E m p loyees

O ffice C lerical E m ployees

Clerk, admitting

A rranges for adm ission of patients to hospital. W ork 
involves m ost o f  the fo l lo w in g : Interviewing patient or 
relative to obtain necessary personal and, at times, finan
cial data and assigns patient to room ; explaining hospital 
regulations, such as visiting hours, paym ent of accounts, 
and schedule of charges; preparing admission records and 
routing to designated departm ent; obtaining patien t’s 
signature on required forms; escorting patient to assigned 
room or arranging for escort. M ay store patient’s 
valuables in hospital safe; receive paym ents on account; 
file records; answer telephone inquiries regarding patient 
dismissal and availability of beds; and compile data for 
occupancy and census records.

Clerk, payroll

Com putes wages of com pany employees and enters the 
necessary data  on the payroll sheets. Duties involve: 
Calculating w orker’s earnings based on time or p ro 
duction records; posting calculated data on payroll sheet, 
showing inform ation such as w orker’s name, working 
days, time, rate, deductions for insurance, and to tal wages 
due. May m ake out pay checks and assist paym aster in 
m aking up and distributing pay envelopes. M ay use a 
calculating machine.

Keypunch operator

Operates a keypunch machine to  record or verify 
alphabetical a n d /o r  numeric data on tabulating cards or 
on tape.

Positions are classified into levels on the basis of the 
following definitions.

Class A —W ork requires the application of experience 
and judgm ent in selecting procedures to be followed and 
in searching for, interpreting, selecting, or coding items to 
be keypunched from a variety of source docum ents. On 
occasion may also perform  some routine keypunch work. 
May train  inexperienced keypunch operators.

Class B —W ork is routine and repetitive. Under close 
supervision or following specific procedures or instruc
tio n s , w o rk s from various standardized source 
docum ents which have been coded, follows specified 
procedures which have been prescribed in detail and re
quire little or no selecting, coding, or interpreting of data

to be recorded. Refers to supervisor problem s arising 
from erroneous items or codes or missing inform ation.

Stenographer, general

Prim ary duty is to  take and transcribe dictation from  
one or m ore persons, either in shorthand or by S tenotype 
or similar machine, involving a norm al routine 
vocabulary. May also type from  written copy. May m ain
tain files, keep simple records or perform  other relatively 
routine clerical tasks. M ay operate from a stenographic 
pool. D oes n o t inc lude  tra n s c rib in g -m a c h in e  w o rk . (See 
transcribing-m achine operator, technical.)

Stenographer, senior

Prim ary duty is to  take and transcribe dictation from  
one or m ore persons, either in shorthand or by Stenotype 
or similar machine, involving a varied technical or 
specialized vocabulary such as in legal briefs or reports on 
scientific research. M ay also type from  written copy. M ay 
also set up and m aintain files, keep records, etc.

O R

Perform s stenographic duties requiring signicantly 
g re a te r  in d ep en d e n ce  an d  re sp o n s ib ili ty  than 
stenographer, general, as evidenced by the following: 
W ork requires high degree of stenographic speed and ac
curacy; a thorough w orking knowledge of general 
business and office procedure and of the specific business 
operation, organization, policies, procedures, files, 
workflow, etc. Uses this knowledge in perform ing 
stenographic duties and responsible clerical tasks such as 
m aintaining followup files; assembling m aterial for 
reports, m em orandum s, and letters; com posing simple 
letters from general instructions; reading and routing in
coming mail; answering routine questions, etc. D o es  n o t  

inc lude  tra n s c rib in g -m a c h in e  w o rk .

N O T E : This jo b  is distinguished from  that of a 
secretary in that the secretary norm ally works in a con
fidential relationship to  only one m anager or executive 
and perform s more responsible and discretionary tasks.

Switchboard operator

Operates a single- or m ultiple-position telephone 
switchboard. Duties involve handling incoming, ou t
going, intrahospital or office calls. May record toll calls
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and take messages. M ay give inform ation to persons who 
call in. F or workers who also act as receptionists, see 
switchboard operator-receptionist.

Switchboard operator-receptionist

In addition  to  perform ing duties of operator, on a 
single-position or m onitor-type switchboard, acts as 
receptionist and may also type o r perform  routine clerical 
work as part of regular duties. This typing or clerical work 
may take the m ajor part of this w orker’s time while at 
switchboard.

Transcribing-machine operator, technical

Prim ary duty is to transcribe dictation involving a 
technical vocabulary from  transcribing-m achine records. 
May also type from written copy and do simple clerical 
work. A w orker who takes d ictation in shorthand or by 
Stenotype or sim ilar m achine is classified as a 
stenographer.

O th er N o n p ro fessio n a l E m ployees

Cleaner, hospital

Cleans and services hospital premises. Perform s one or 
more of the following duties: Cleans, mops, and waxes 
floors. Dusts furniture and equipm ent. Cleans window 
sills, empties trash baskets, and arranges furniture and 
equipm ent in an orderly fashion. Scours and polishes 
bathtubs, sinks, m irrors, and similar equipm ent, 
replenishing supplies of soap and towels. Polishes brass 
and cleans and polishes glass panels in doors and p ar
titions. Keeps utility storage room s in good order by 
cleaning lockers and equipm ent, arranging supplies, and 
sweeping and m opping floor. Perform s a variety of 
related duties. May be assigned to specific areas, such as 
wards, offices, or surgery. Those w o rk e rs  w h o  w o rk  w ith  

p a tie n ts  in  m e n ta l h osp ita ls  a re  exc lu d ed .

Dishwasher, machine

Operates a dishwashing m achine and perform s m o st o f  

the fo l lo w in g  duties: Cleans dishes, glassware, and silver
ware by machine. Receives tableware from dining room  
a n d /o r  patients’ room s, or stacks tableware for trans
porting to dishwasher. Scrapes food from dishes. T rans
ports cleaned and dried ware to  proper places. May also 
clean working areas, steam tables, and kitchen equip
ment, arrange dining tables and chairs, polish fixtures, 
and perform  other duties. May remove garbage from

dishwashing area.

Electrician, maintenance

Performs a variety of electrical trade functions such as 
the installation, m aintenance, or repair of equipm ent for 
the generation, distribution, or utilization of electric 
energy in an establishment. W ork involves m ost o f  the  

fo l lo w in g : Installing or repairing any of a variety of elec
trical equipm ent such as generators, transform ers, 
switchboards, controllers, circuit breakers, m otors, 
heating units, conduit systems, o r other transm ission 
equipm ent; working from  blueprints, drawings, lay-out, 
or other specifications; locating and diagnosing trouble in 
the electrical system or equipm ent; working standard 
com putations relating to load requirem ents of wiring or 
electrical equipm ent; using a variety of electrician’s hand 
tools and m easuring and testing instrum ents. In general, 
the work of the m aintenance electrician requires rounded 
training and experience usually acquired through a for
mal apprenticeship or equivalent training and experience.

Engineer, stationary

Operates and m aintains and may also supervise the 
operations of stationary engines and equipm ent 
(mechanical or electrical) to  supply the establishm ent in 
which employed with power, heat, refrigeration, or air 
conditioning. W ork involves: Operating and m aintaining 
equipm ent such as steam engines, air compressors, 
g e n e ra to rs , m o to rs , tu rb in e s , v e n tila tin g  and 
refrigerating equipm ent, steam boilers and boiler-fed 
water pumps; m aking equipm ent repairs; keeping a 
record of operation of machinery, tem perature, and fuel 
consum ption. M ay also  supervise these operations. H e a d  

o r c h ie f  engineers in  estab lishm ents  e m p lo y in g  m o re  th an  
one eng ineer are exc luded .

Finisher, flatwork, machine

Perform s flatwork finishing operations by machine. 
W ork involves one or more of the following: Shaking out 
the creases in semidry washing to prepare it for flatwork 
ironing machine; feeding clean, dam p flatwork pieces into 
the flatwork ironing machine by placing the articles on 
the feeder rollers; catching or receiving articles as they 
emerge from the machine and partially folding them.

Food service supervisor

Supervises and trains employees engaged in preparing 
a n d /o r  serving food and in m aintaining cleanliness of 
food service areas and equipm ent. Instructs workers in
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m ethods of perform ing duties and assigns and co
ordinates work of employees to prom ote efficiency of 
operations. May keep records (such as am ount and cost 
of meals served and hours worked by employees), requisi
tion supplies and equipm ent, and assist in planning 
menus.

Food service helper

Perform s one or more of the following unskilled food 
serv ice duties: Cleans worktables, m eat blocks, 
refrigerator, and grease trays; sweeps and m ops kitchen 
floors, obtains, and distributes supplies and utensils; 
watches and stirs cooking foods to prevent burning. 
Carries dirty utensils to  be washed and returns cleaned 
utensils and polished silver to  proper place in kitchen. 
Cleans pots and kitchen utensils. Carries out garbage. 
Delivers food trays to  floor diet-kitchens and collects d ir
ty dishes from trays. Delivers trays of food to patient 
rooms. Retrieves used trays. Assists in setting up trays. 
Dishes up food. Cuts, peels, and washes fruits and 
vegetables. M akes toast and beverages. W o rkers  w ho  

w o rk  w ith  p a tie n ts  in  m e n ta l hosp ita ls ; w ho  p e r fo rm  

tasks such as m a k in g  s a la d  dressing o r  soup s to c k ;p re p a r
in g  spec ia l beverages such as eggnogs o r  m ilk  shakes; 
c o o k in g  o r  f r y in g  eggs; w e igh ing , m easu rin g , a n d  m ix in g  

ing red ients  f o r  b a k e ry  p ro d u c ts , etc., a re  exc lu d ed .

Housekeeper, chief

Responsible for housekeeping activities, which include 
m aintenance of clean and sanitary conditions in all areas 
of the hospital except for engineering and dietetic areas; 
conducts studies for better housekeeping products and 
equipm ent. In this capacity, the housekeeper form ulates 
and implements procedures for effective utilization of 
housekeeping personnel, supplies and equipm ent; sets 
standards for cleaning, sanitation, and preservation of 
floor and wall surfaces; conducts continuing program  to 
improve housekeeping techniques and practices; makes 
budget estimates; schedules activities and m akes inspec
tion to determine w hether established standards of sani
tation and cleanliness are being met. Supervises house
keeping personnel, including conduct of in-service tra in 
ing, interviewing, and final selection of personnel; 
recom m ending prom otions and discharge of employees. 
M ay give advice to m anagem ent on selection of color 
scheme, type of draperies, rugs, upholstery, and furni
ture to be used when needed for replacement.

Nursing aid

Assists the nursing staff by perform ing routine duties in 
the care of hospital patients. Perform s several of the

following patient care services: Bathes bed patients or 
assists them in bathing. Cares for patients’ hair and nails. 
Feeds or assists patients to  eat and brings patients 
between-meal nourishm ent. Assists patients with bed- 
pans and urinals. Keeps records of patients’ food intake 
and output when ordered. Assists patients in undressing 
and provides hospital clothing, storing patients’ clothing 
and valuables. Assists patients in walking and transports 
patients to various hospital room s by m eans of wheel
chair or stretcher. Cleans and sterilizes instrum ents and 
equipm ent. May clean room s or equipm ent upon dis
charge of patients. M akes occupied beds. M ay take and 
record tem perature, pulse, and respiration rate. M ay es
cort newly adm itted patients from adm itting office to 
hospital room  or ward. M ay o r may not be licensed. M ay 
be called orderly and may transport and arrange portable 
X-ray, oxygen, or heavy equipm ent. E x c lu d e  employees 
who perform  the above duties prim arily for m ental 
patients. See PSY C H IA TR IC  AID.

Psychiatric aid

(C h a rg e  a tte n d a n t; w a rd  a tte n d a n t;p s y c h ia tr ic  tech 
n ic ia n ; p sy c h ia tr ic  n u rs in g  assistant)

Assists mentally ill patients, working under the direc
tion of nursing and medical staff. Perform s several of the 
following patient care services: Accompanies patients to 
shower room s and assists them  in bathing, dressing, and 
grooming; accom panies patients to and from wards for 
exam ination and treatm ent and adm inisters prescribed 
medications; assists patients in becoming accustom ed to 
hospital routine and encourages them to participate in 
various activities to prom ote rehabilitation; observes 
patients to insure that none wander from the grounds; 
feeds patients or attem pts to  persuade them to eat noting 
reasons for rejection of food; observes patients to detect 
unusual behavior; and aids or restrains them to prevent 
injury to themselves or other patients. M ay escort 
patients off the grounds when necessary. E x c lu d e  w a rd  

supervisors w ho  are  responsib le  f o r  p a t ie n t  care a n d  o th e r  

services o f  a single w ard .

Ward clerk

Perform s general clerical duties in a hospital nursing 
unit such as obstetrics, pediatrics, or surgery. W ork in
volves m ost of the following: Recording name of patient, 
address, and name of attending physician on medical 
record forms; copying inform ation such as patient’s 
tem perature, pulse rate, and blood pressure from  nurses’ 
records onto patients’ medical records; m aintaining file of 
medical records on patients in unit; recording absences 
and hours worked by nursing unit personnel; answering
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telephone, relaying messages to patients, directing 
visitors to patients’ room s, distributing mail to  patients; 
requisitioning supplies designated by nursing staff. May 
record diet instructions on medical forms; compile census 
of patients.

Washer, machine
Operates one or m ore washing machines to wash 

hospital linens, garm ents, curtains, draperies, and other

articles. W ork involves the following: M anipulating 
valves, switches, and levers to  start and stop the machine 
and to control the am ount and tem perature of water for 
the sudsing and rinsing of each batch; mixing and adding 
soap, bluing and bleaching solutions; loading and un
loading the washing machine, if not done by loaders or 
unloaders (pullers). May make m inor repairs to washing 
machine.
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Industry Wage Studies

The most recent reports providing occupational wage 
data  for industries included in the Bureau’s program  of 
industry wage surveys since 1960 are listed below. Copies 
are for sale from the Superintendent of Docum ents, U.S. 
G overnm ent Printing Office, W ashington, D.C. 20402, or 
from  any of its regional sales offices, and from the

M a n u fa c tu r in g

Basic Iron and Steel, 1972. BLS Bulletin 1839 
Candy and O ther Confectionery Products, 1975. BLS 

Bulletin 1939.
Cigar M anufacturing, 1972. BLS Bulletin 1796 
Cigarette Manufacturing, 1976. BLS Bulletin 1944 
Corrugated and Solid Fiber Boxes, 1976. BLS Bulletin 

1921
Fabricated S tructural Steel, 1974. BLS Bulletin 1935 
Fertilizer M anufacturing, 1971. BLS Bulletin 1763 
F lour and O ther G rain Mill Products, 1972. BLS Bulletin 

1803
Fluid M ilk Industry, 1973. BLS Bulletin 1871 
Footw ear, 1975. BLS Bulletin 1946 
Hosiery, 1973. BLS Bulletin 1863 
Industrial Chemicals, 1971. BLS Bulletin 1768 
Iron  and Steel Foundries, 1973. BLS Bulletin 1894 
Leather Tanning and Finishing, 1973. BLS Bulletin 1835 
M achinery M anufacturing, 1974-75. BLS Bulletin 1929 
M eat Products, 1974. BLS Bulletin 1896 
M en’s and Boys’ Separate Trousers, 1974. BLS Bulletin 

1906
M en’s and Boys’ Shirts (Except W ork Shirts) and N ight

wear, 1974. BLS Bulletin 1901 
M en’s and Boys’ Suits and Coats, 1973. BLS Bulletin

1843
M iscellaneous Plastics Products, 1974. BLS Bulletin 1914 
M otor Vehicles and Parts. 1973-74. BLS Bulletin 1912 
N onferrous Foundries, 1975. BLS Bulletin 1952 
Paints and Varnishes, 1970. BLS Bulletin 1739 
Paperboard Containers and Boxes, 1970. BLS Bulletin 

1719
Petroleum  Refining, 1976. BLS Bulletin 1948 
Pressed or Blown Glass and Glassware, 1975. BLS 

Bulletin 1923
Pulp, Paper, and Paperboard Mills, 1972. BLS Bulletin

1844
Southern Sawmills and Planing Mills, 1969. BLS Bulletin 
1694
S tructural Clay Products, 1975. BLS Bulletin 1942 
Synthetic Fibers, 1970. BLS Bulletin 1740

regional offices of the Bureau of Labor Statistics shown 
on the inside back cover. Copies th a t are out of stock are 
available for reference purposes at leading public, college, 
or university libraries, or a t the Bureau’s W ashington or 
regional offices.

M anufacturing— Con tim ed

Textile Dyeing and Finishing, 1970. BLS Bulletin 1757 
Textiles, 1975. BLS Bulletin 1945 
Wages and Dem ographic Characteristics in W ork 

Clothing M anufacturing, 1972. BLS Bulletin 1858 
West Coast Sawmilling, 1969. BLS Bulletin 1704 
W om en’s and Misses’ C oats and Suits, 1970. BLS 

Bulletin 1728
W om en’s and Misses’ Dresses, 1974. BLS Bulletin 1908 
W ood Household Furniture, Except Upholstered, 1974. 

BLS Bulletin 1930

N o n m a n u fa c tu r in g

Appliance R epair Shops, 1975. BLS Bulletin 1936 
Auto D ealer R epair Shops, 1973. BLS Bulletin 1876 
Banking, 1973. BLS Bulletin 1862 
Bituminous Coal M ining, 1967. BLS Bulletin 1583 
Com m unications, 1975. BLS Bulletin 1954 
C ontract Cleaning Services, 1974. BLS Bulletin 1916 
C ontract Construction, 1973. BLS Bulletin 1911 
Crude Petroleum  and N atural Gas P roduction, 1972. 

BLS Bulletin 1797
D epartm ent Stores, 1973. BLS Bulletin 1869 
Educational Institutions: N on teaching, Employees, 1968- 

69. BLS Bulletin 1671
Electric and Gas Utilities, 1972. BLS Bulletin 1834 
Hospitals, 1975-76. BLS Bulletin 1949 
Hotels and M otels, 1973. BLS Bulletin 1883 
Laundry and Cleaning Services, 1968. BLS Bulletin 1645* 
Life Insurance, 1971. BLS Bulletin 1791 
M etal M ining, 1972. BLS Bulletin 1820 
M otion Picture Theaters, 1966. BLS Bulletin 1542* 
Nursing Homes and Related Facilities, 1973. BLS 

Bulletin 1855
Scheduled Airlines, 1975. BLS Bulletin 1951 
Wages and Tips in R estaurants and Hotels, 1970. BLS 

Bulletin 1712

‘Bulletin out of stock.
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K eep  u p  to  d a te  w ith:

MAJOR
COLLECTIVE

BARGAMNG
AGREEMENTS

The Bureau of Labor Statistics has published a series of 16 bulletins dealing with key 
issues in collective bargaining. The bulletins are based on analysis of about 1800 major 
agreements and show how negotiators in different industries handle specific problems. 
The studies are complete with illustrative clauses identified by the company and union 

signatories, and detailed tabulations on the prevalence of clauses.

ORDER FORM

Title (Check Publication Desired)
Bulletin Date of
Number Publication Price

Major Collective Bargaining Agreements:
__ Grievance Procedures.......................................................................................  1425-1. .
_  Severance Pay and Layoff Benefit Plans........................................................  1425-2. .
_  Supplemental Unemployment Benefit Plans and

Wage-Employment Guarantees....................................................................  1425-3. .
_  Deferred Wage Increase and Escalator Clauses...........................................  1425-4. .
_  Management Rights and Union-Management Cooperation....................... 1425-5. .
— Arbitration Procedures.......................................................................................  1425-6. .
_  Training and Retraining Provisions.................................................................. 1425-7. .
_  Subcontracting....................................................................................................  1425-8. .
_  Paid Vacation and Holiday Provisions............................................................. 1425-9. .
_  Plant Movement, Transfer, and Relocation Allowances............................... 1425-10.
_  Seniority in Promotion and Transfer Provisions............................................ 1425-11.
__ Administration of Negotiated Pension, Health, and

Insurance Plans................................................................................................  1425-12.
_  Layoff, Recall, and Worksharing Procedures................................................  1425-13.
_ Administration of Seniority................................................................................  1425-14.
_  Hours, Overtime and Weekend Work............................................................. 1425-15.
_  Safety and Health Provisions............................................................................. 1425-16.

1964.
1965.

1965.
1966. 
1966. 
1966. 
1969. 
1969.
1969.
1969
1970.

1970 
1972 
1972. 
1974. 
1976.

$ 1.45 
1.80

1.80
1 . 1 0

1.35
2.40
1.05
1 . 1 0
1.90
1.55
1.25

1 . 0 0

1.75
1.25 
1.45 
1.30

Total for all 16 Bulletins $23.50

To order, check the bulletins wanted
above, and mail the list with payment, to
your nearest Bureau of Labor Statistics regional office.
MAKE CHECK PAYABLE TO
SUPERINTENDENT OF
DOCUMENTS.

Regional Office 
Bureau of Labor Statistics 
U.S. Department of Labor
1603 Federal Building, Boston, Mass. 02203 
1515 Broadway, New York, N Y. 10036 
3535 Market Street, Philadelphia, Pa. 19101 
1371 Peachtree Street, N.E., Atlanta, Ga. 30309 
230 S. Dearborn Street, Chicago, III. 60604 
911 Walnut Street, Kansas City, Mo. 64106 
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Bureau of Labor Statistics 
Regional Offices

Region I
1603 JFK Federal Building 
Government Center 
Boston, Mass. 02203 
Phone:(617)223-6761

Region II
Suite 3400 
1515 Broadway 
New York, N.Y. 10036 
Phone:(212)399-5405

Region III
3535 Market Street 
P.O. Box 13309 
Philadelphia, Pa. 19101 
Phone: (215) 596-1154

Region IV
1371 Peachtree Street, NE. 
Atlanta, Ga. 30309 
Phone:(404)881-4418

Region V
9th Floor
Federal Office Building 
230 S. Dearborn Street 
Chicago, III. 60604 
Phone: (312)353-1880

Region VI
Second Floor
555 Griffin Square Building 
Dallas, Tex. 75202 
Phone: (214) 749-3516

Regions VII and VIII*
911 Walnut Street 
Kansas City, Mo. 64106 
Phone: (816)374-2481

Regions IX and X**
450 Golden Gate Avenue 
Box 36017
San Francisco, Calif. 94102 
Phone: (415) 556-4678

*Regions VII and VIII are serviced 
by Kansas City

* * Regions IX and X are serviced 
by San Francisco
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