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Preface

This bulletin summarizes the results of a Bureau of Labor Statistics survey of wages 
and related benefits in the cigarette manufacturing industry in May 1976. The study was 
conducted in the Bureau’s Office of Wages and Industrial Relations. The analysis was 
prepared by Mary Kay Rieg in the Division o f Occupational Wage Structures. Field work 
for the survey was directed by the Assistant Regional Commissioners for Operations.

Other reports available from the Bureau’s program of industry wage studies, as well as 
the addresses of the Bureau’s regional offices, are listed at the end o f this bulletin.

Material in this publication is in the public domain and may be reproduced without 
permission of the Federal Government. Please credit the Bureau of Labor Statistics and 
cite the name and number o f the publication.

h i
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Contents

Summary ..........................................................................................................................................................................................  1
Industry characteristics ...........................   1

Location and employment ...................................................................................................................................................... 1
Occupational staffing ............................................................................................................................................................... 1
Products and processes ............................................................................................................................................................  1
Unionization ...........................................................................   2
Method of wage payment ........................................................................................................................................................ 2

Average hourly earnings .................................................................................................................................................................  2
Occupational earnings ...................................................................................................................................................................  3
Establishment practices and supplementary wage provisions ................................................................................................. 3

Scheduled weekly hours ..........................................................................................................................................................  3
Shift provisions and p rac tices ...................................................................................................................................................  3
Paid holidays ...............................................................................................................................................................................  4
Paid vacations ..........................................................................................................................................................................  4
Health, insurance, and retirement plans .................................................................................................................................  4
Other selected benefits ............................................................................................................................................................  4

Text tables:
1. Distribution o f production workers by department, 1971 and 1976.....................................................................  2
2. Distribution of all production workers, by average hourly earnings .....................................................................  3
3. Distribution o f establishments by average hourly earnings, selected occupations ..............................................  3

Reference tables:
1. Occupational staffing pattern .....................................................................................................................................  5
2. Occupational earnings ...................................................................................................................................................  6

Establishment practices and supplementary wage provisions:
3. Shift differentials ..........................................................................................................................................................  7
4. Paid holidays .................................................................................................................................................................... 8
5. Paid vacations .................................................................................................................................................................   8
6 . Health, insurance, and retirement plans ...................................................................................................................  9
7. Other selected benefits .................................................................................................................................................  9

Appendixes:
A. Scope and method of survey ........................................................................................................................................  10
B. Occupational descriptions ............................................................................................................................................. 13

IVDigitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Cigarette Manufacturing, May 1976

Summary

Straight-time earnings o f production and related workers 
in the cigarette manufacturing industry averaged $5.71 an 
hour in May 1976. The middle range of the 32,826 workers 
covered by the study1 earned from $5.07 to $6.20 an h o u r-  
a relatively narrow band compared with the relative disper­
sion of individual earnings in other industries.

Men, approximately two-thirds of the workers, averaged 
$5.89 an hour, compared with $5.32 for women, who were 
employed primarily as inspectors, packers, and catchers on 
cigarette machines.

Among the occupations studied separately in this survey, 
average hourly earnings ranged from $4.92 for janitors 
and catchers who inspect only, to $7.49 for maintenance 
machinists. Cigarette-making machine operators, the largest 
group, averaged $5.93 an hour—23 cents more than cigarette 
machine packers, 55 cents more than catchers on cigarette 
machines who inspect and stack, and $1 more than catchers 
who inspect only.

Paid holidays (usually 9 or 10 annually) and paid vaca­
tions after qualifying periods of service were provided to 
all employees. Virtually all workers were covered by life, 
hospitalization, surgical, basic and major medical and sick­
ness and accident insurance, each usually financed entirely 
by their employers. Virtually all employers also financed 
retirement pension plans for workers. Profit-sharing plans 
and cost-of-living pay adjustments applied to nearly three- 
fourths of the workers.

Industry characteristics

Location  an d  em ploym ent. Of the 12 establishments 
covered by the survey, 11 (operated by 6 companies) were 
located in 3 States. North Carolina accounted for approxi­
mately 46 percent of the production workers; Virginia, 28 
percent; and Kentucky, 25 percent. More than one-half of 
the workers in North Carolina were employed in one 
establishment; in Virginia and Kentucky, two establishments 
dominated the employment in each of these States. 
Because of the Bureau’s policy of avoiding possible disclosure 
of information provided by individual companies, separate 
State data in this report are limited to employment and aver­
age earnings for all production workers and for men and 
women.

The number of production workers in May 1976 was 
about 4 percent higher than that reported in May-June 
1971, when a similar study of the industry was conducted.2 
From 1972 through 1975, the average number of produc­
tion workers in cigarette manufacturing per year ranged 
from 3 to 12 percent above the 1971 level, according to  the 
Bureau’s monthly employment series.3

Cigarette manufacturing plants typically employ more 
than 1,000 workers per plant. Six of the 12 establishments 
in the 1976 survey employed over 2,500 workers, and four 
employed between 1,000 and 2,500. The remaining two 
establishments together employed fewer than 1,000 workers.

Ninety-six percent o f the production workers and all 
but one of the establishments studied were located in metro­
politan areas.4

O ccupational staffing. Employment of production workers 
increased slightly between May-June 1971 and May 1976 
(31,474 to 32,826), and the composition o f the labor 
force remained relatively constant. There has been a shift 
in employment towards jobs involving maintenance and the 
actual production of cigarettes (leaf processing, prefabrica­
tion, fabrication, and inspection) and away from the peri­
pheral positions—jobs involving custodial work and material 
movement, and other indirect plant jobs, as shown in text 
table 1.

A slightly larger percentage (58 percent) of the produc­
tion workers were involved in cigarette fabrication in May 
1976 than in May-June 1971 (56 percent). Within this 
category, workers have moved out of the cigarette machine 
catcher positions and into other fabrication and related 
jobs. This reduction in the number of catchers continued 
a trend observed since July-August 1965, when a similar 
study was conducted. At that time, cigarette machine

S e e  a p p e n d ix  A  f o r  s c o p e  a n d  m e t h o d  o f  s u r v e y .  W a g e  d a t a  

in  t h is  r e p o r t  e x c lu d e  p r e m iu m  p a y  f o r  o v e r t im e  a n d  f o r  w o r k  o n  

w e e k e n d s ,  h o l id a y s ,  a n d  la te  s h i f ts .
2

S e e  In d u s t r y  W a g e  S u r v e y :  C ig a r e t t e  M a n u f a c t u r in g ,  M a y -

J u n e ,  1 9 7 1 ,  B u l le t in  1 7 4 8  ( B u r e a u  o f  L a b o r  S t a t is t ic s ,  1 9 7 2 ) .

3 E m p l o y m e n t  a n d  E a rn in g s , U n i t e d  S ta te s ,  1 9 0 9 - 7 5 ,  B u l le t in  

1 3 1 2 - 1 0  ( B u re a u  o f  L a b o r  S ta t is t ic s ,  1 9 7 6 ) ,  p . 4 2 7 ;  E m p l o y m e n t  

a n d  E a rn in g s , M a r c h  1 9 7 6 .

4  S t a n d a r d  M e t r o p o l i t a n  A r e a s  as d e f in e d  b y  t h e  O f f ic e  o f  

M a n a g e m e n t  a n d  B u d g e t  t h r o u g h  F e b . 8 ,  1 9 7 4 .
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Text table 1. Distribution of production workers, 
by department, 1971 and 1976

(percent)

Department 1971 1976

Total .................................... 100.0 100.0

Maintenance ............................. 7.3 8.7
Leaf processing ........................ .8 3.3
Prefabrication .......................... 6.1 7.0
Fabrication ............................... 55.6 58.0
Inspection .................................. 5.3 5.9
Material movement ................. 9.5 8.1
Custodial .................................... 5.2 3.9
Powerplant ............................... .6 .6
Other ........................................... 9.4 4.5

NOTE: Because of rounding, sums of individual items may not 
equal totals.

catchers accounted for 15 percent of the industry’s work 
force. This proportion dropped to 8.9 percent in May-June 
1971, and 3.5 percent in May 1976 (table 1). Automation 
of the cigarette packaging and inspection processes, result­
ing in feeding cigarettes directly from cigarette-making to 
cigarette-packing machines, is a major reason for this change.

Products and processes. Filter cigarettes were the primary 
product manufactured in 10 establishments employing 98 
percent of the industry’s production workers. Nonfilter 
cigarettes were the primary product in the two remaining 
establishments. Secondary products such as chewing to­
bacco, smoking tobacco, and little cigars were produced in 
five establishments.

Cigarette manufacturing consists largely of automatic 
processes. The tobacco generally moves through the pre­
fabrication stage (mixing, bulking, and cutting) on con­
veyors. The cigarette-making machine, attended by an 
operator and sometimes a catcher, produces finished ciga­
rettes from a hopper of shredded tobacco and a roll of 
paper. The paper is filled automatically with the proper 
amount of tobacco, and then sealed, labeled, and cut into 
specified cigarette lengths. The making machine also 
incorporates the filter into filter cigarettes. Packaging 
cigarettes in aluminum foil, paper, and cellophane is also 
accomplished automatically.

U nion ization . About three-fourths of the industry’s workers 
were in establishments having collective bargaining agree­
ments covering a majority o f their employees. The principal 
union in the industry is the Tobacco Workers International 
Union (AFL-CIO).

M e th o d  o f  wage paym ent. All of the industry’s workers 
were paid on a time basis. Formal plans providing a single

rate for a specific occupation covered 63 percent o f the 
workers; those providing a range of rates applied to 37 
percent of the workers.

Average hourly earnings

Straight-time earnings of the 32,826 production workers 
covered by this study averaged $5.71 an hour5 an hour in May
1976-up 55 percent since May-June 1971.6 This increase was 
higher than that recorded for all manufacturing of non­
durable products during the same period (42 percent.)7 
The effect of the previously mentioned changes in the 
industry’s occupational staffing pattern on the average 
pay for all production workers was minimal—only 2 cents 
an hour. That is, had the staffing patterns remained constant 
since 1971, straight-time hourly earnings of production 
workers in 1976 would have averaged $5.69 instead of 
$5.71.

Men, who constituted two-thirds of the industry’s labor 
force in 1976, averaged $5.89 an hour, 11 percent more than 
the $5.32 an hour earned by women (table 2). In 1971, 
men had an 8-percent advantage over women, $3.77 an 
hour compared to $3.50-

Differences in pay for men and women may be the result 
of several factors, but they primarily reflect the distribution 
of men and women in the industry among jobs with disparate 
pay levels. For example, 12 percent of the women, but 
less than 4 percent of the men, were employed as catchers on 
cigarette-making machines or as janitors, both low-paying 
jobs compared with the industry average. On the other hand, 
24 percent of the men and only a few women were employed 
as machine adjusters or as skilled maintenance workers 
whose averages were about $2 an hour more than those for 
catchers and janitors.

The relative dispersion of overall earnings (computed 
by dividing the range between the first and third quartile 
in the earnings array by the median) was 21 percent—one 
of the lowest recorded among the industries studied by 
the Bureau. Women’s earnings fell within a narrower 
range than men’s largely because women were concentrated 
in a few jobs which had similar pay levels; they were often 
employed as catchers, inspectors, and packers, and were 
rarely found in the higher paying skilled maintenance crafts.

5 T h e  s t r a ig h t - t im e  h o u r l y  e a r n in g s  p r e s e n te d  in  t h is  b u l le t in  

d i f f e r  in  c o n c e p t  f r o m  t h e  g ro s s  a v e ra g e  h o u r ly  e a r n in g s  p u b lis h e d  

in  t h e  B u r e a u 's  m o n t h l y  h o u r s  a n d  e a r n in g s  s e r ie s  ( $ 5 . 8 9  in  M a y  

1 9 7 6 ) .  U n l i k e  t h e  l a t t e r ,  t h e  e s t im a te s  p r e s e n te d  h e r e  e x c lu d e  p r e ­

m iu m  p a y  f o r  o v e r t im e  a n d  f o r  w o r k  o n  w e e k e n d s ,  h o l id a y s ,  a n d  

la te  s h i f ts .  A v e r a g e  e a r n in g s  w e r e  c a lc u la t e d  b y  s u m m in g  i n d iv id ­

u a l h o u r ly  e a r n in g s  a n d  d iv id in g  b y  t h e  n u m b e r  o f  in d iv id u a ls ;  

in  t h e  m o n t h l y  s e r ie s , t h e  s u m  o f  w o r k -h o u r s  t o t a ls  r e p o r t e d  b y  

e s ta b l is h m e n ts  in  t h e  in d u s t r y  w a s  d iv id e d  in t o  t h e  r e p o r t e d  p a y ­

r o l l  to ta ls .

6  O p .  c i t . ,  B L S  B u l le t in  1 7 4 8 .

7
B a s e d  o n  t h e  M a y - J u n e  1 9 7 1  in d e x e s  f r o m  t h e  H o u r ly  E a r n ­

in g s  In d e x ,  1 9 6 4 - A u g u s t  1 9 7 5 ,  B u l le t in  1 8 9 7  ( B u r e a u  o f  L a b o r  

S ta t is t ic s ,  1 9 7 6 )  a n d  u n p u b l is h e d  I n d e x  f o r  M a y  1 9 7 6 .
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The dispersion factor for women was only 11 percent com­
pared to 25 percent for men (text table 2).

Text table 2. Distribution of all production workers, 
by average hourly earnings

(percent)

Average hourly earnings

All
produc­

tion
workers

Men Women

Total ........................................... 100.0 100.0 100.0

Under $4.60 .................................... 2.6 2.1 3.9
$4.60 and under $ 5 .0 0 ................... 15.3 14.6 16.9
$5.00 and under $ 5 .4 0 ................... 29.1 23.7 40.6
$5.40 and under $5.80...................... 19.2 15.9 26.4
$5.80 and under $ 6 .2 0 ................... 8.7 9.4 7.3
$6.20 and under $ 6 .6 0 ................... 8.4 10.1 4.6
$6.60 and under $ 7 .0 0 ................... 2.7 3.9 .2
$7.00 and under $ 7 .4 0 ................... 10.1 14.7 .1
$7.40 and under $ 7 .8 0 ................... .6 .9 -
$7.80 and under $ 8 .2 0 ................... 3.0 4.4 ( M
$8.20 and over ............................... .2 .2

Less th a n  0 . 0 5  p e r c e n t .

N O T E :  B e c a u s e  o f  r o u n d in g ,  s u m s  o f  in d iv id u a l  i te m s  m a y  n o t  

e q u a l 1 0 0 .

Workers in North Carolina (nearly half of the total work 
force) averaged $5.84 an hour, compared with $5.71 in 
Kentucky and $5.50 in Virginia. Men and women in North 
Carolina averaged $5.97 and $5.49, respectively; in Ken­
tucky, $5.95 and $5.32; and in Virginia, $5.71 and 
$5.11. Women made up about one-fourth of the industry’s 
force in North Carolina, one-third in Virginia, and nearly 
two-fifths in Kentucky.

Occupational earnings

A number of occupations representing various activities 
and wage levels in the industry were studied separately 
(table 2). Among these occupations, accounting for 
nearly half of the production workers, average hourly earn­
ings ranged from $4.92 for janitors to $7.49 for maintenance 
machinists. Cigarette-making machine operators, numeri­
cally the most important, averaged $5.93 an hour—$5.97 
for filter cigarettes and $5.59 for nonfilter. Machine 
packers of cigarettes averaged $5.70, and catchers on 
making machines averaged $5.38 when inspecting and 
stacking, and $4.93 when inspecting only.

Earnings of individual workers in most of the occupations 
studied were narrowly distributed. In 11 of the 13 occupa­
tions, one-half or more of the workers had earnings that 
varied by no more than 40 cents an hour. For example,

nearly two-thirds o f the machine packers and about three- 
fifths of the power-truck operators in the industry earned 
between $5.40 and $5.80 an hour.

Such concentrations o f earnings largely reflect the un­
iversality of time rates in the industry. As mentioned pre­
viously, all o f the workers were paid on a time basis and 
slightly more than three-fifths o f the workers were paid 
under systems providing a single rate for a specific job. Even 
when differences existed in the earnings of workers in the 
same establishment and occupation, the spreads were usually 
less than 15 percent. Comparatively little variation was 
usually found among plant averages for specific jobs (text 
table 3).

Text table 3. Distribution of establishments by average 
hourly earnings, selected occupations

Average hourly earnings Making-machine
operators

Machine
packers

All establishments reporting 
the occupation ...................... 11 11

Establishment average for the 
job:

Under $5.20 .......................... 1 1
$5.20 and under $5.40 . . . . — —
$5.40 and under $5.60 . . . . 1 5
$5.60 and under $5.80 . . . . 3 4
$5.80 and under $6.00 . . . . 3 —

$6.00 and under $6.20 . . . . 2 —

Over $6.20 ............................. 1 1

Establishment practices and supplementary 
wage provisions

Data also were obtained on certain establishment prac­
tices, including work schedules, shift differentials, and 
selected supplementary benefits such as paid holidays, 
paid vacations, and various health, insurance, and retirement 
plans.

Scheduled w eekly  hours. Virtually all o f the industry’s 
production workers were in plants scheduling day-shift 
workers for 3 7 ^  hours a week.

S h ift provision and practices. Nearly all of the workers 
were employed in plants having provisions for second and 
third shifts (table 3). About one-third of the production 
workers in the industry were actually employed on second 
shifts in May 1976. They received either 8 percent or 
between 25 and 28 cents an hour more than day-shift 
rates. One-sixth of the workers were on third shifts and 
received premiums of 10 percent or 35 cents an hour for 
]ate-shift work.

3
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P aid  holidays. All production workers covered by the 
survey were provided paid holidays (table 4). Slightly 
more than three-fifths of the workers received 10 paid 
holidays a year, one-fourth received 9 paid holidays, and 
virtually all of the remainder were provided with 11 paid 
holidays. All or nearly all o f the workers received, as 
major holidays, New Year’s Day, Memorial Day, the Fourth 
o f July, Labor Day, Thanksgiving, Christmas Day, and 
Good Friday. Christmas Eve, the day after Thanksgiving, 
and Easter Monday also were provided to substantial pro­
portions of the work force.

Paid  vacations. Paid vacations, after qualifying periods 
o f service, were also provided to all production workers 
(table 5). Three-fourths of the workers’ vacation payments 
were determined by the employee’s regular pay for a 
specified length of time. For the remaining one-fourth, 
vacation payments were based on a stipulated percent of 
the employee’s annual earnings, which was converted to an 
equivalent period of time for this study (i.e., 2 percent 
equals 1 week, etc.).

Typical vacation provisions in the industry were 2 weeks’ 
pay after 1 year of service, 3 weeks’ after 8 years, 4 weeks’ 
after 15 years, and 5 weeks’ after 25 years. Approximately 
three-fifths of the workers received 6 weeks of vacation pay 
after 30 years o f service, which was the maximum provided.

H e a lth , insurance, and  re tirem ent plans. Virtually all 
establishments paid the full cost of life, sickness and 
accident, hospitalization, surgical, and basic and major 
medical insurance plans (table 6). Other insurance plans 
available to  employees and financed entirely by their 
employers included: Accidental death and dismemberment 
insurance for slightly under two-thirds of the work force, 
long-term disability insurance for one-half, and fully paid 
sick leave with no waiting period for one-fourth.

Retirement pension plans (in addition to Federal social 
security) covered virtually all workers and were financed 
entirely by the employers. Retirement severance pay was 
nonexistant in the industry.

O ther selected benefits . Provisions for paid leave while 
attending the funeral of a family member or while serving 
as a juror covered virtually all of the production workers 
in the industry (table 7). Nearly three-fourths of the 
workers were covered by cost-of-living pay adjustments 
based on the Bureau’s Consumer Price Index, and the same 
proportion of workers could take advantage of formal pro­
fit-sharing plans,8 independent of retirement pension plans.

8 C o n s id e r e d  a f o r m a l  p r o f i t - s h a r in g  p la n  in  t h is  s t u d y  i f  

t h e  p la n  m e t  c e r t a in  c r i t e r i a  w h ic h  a re  e x p la in e d  in  a p p e n d ix  A .

4
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Tablet Occupational staffing pattern

(P e rc e n t  d istr ib u tion  o f  p ro d u ctio n  w o rk e r s  in c ig a re tte  m anufacturing  es ta b lish m e n ts , by dep artm en t and o ccu p a tion a l
c la s s if ic a t io n , M ay 1976)

D e p a r tm e n t  a n d  o c c u p a t io n A l l
w o r k e r s M e n W o m e n

T o t a l ------------------------------------------------------------------------- 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

M a in te n a n c e  --------------------------------------------------------------------- 8 . 7 12. 7 . 2
C a r p e n t e r s ------------------------------------------------------------------ .3 . 4 _
E l e c t r i c i a n s ----------------------------------------------------------------- 1 . 1 1 . 6 -
M a c h i n i s t s ------------------------------------------------------------------- 1 . 6 2 .3 _
O th e r  ---------------------------------------------------------------------------- 5 . 8 8 .4 . 2

L e a f  p r o c e s s i n g  ( s t e m m i n g ,  t h r a s h i n g ,  p ic k in g
o r  s e a r c h i n g ,  e t c . )  ------------------------------------------------------ 3 .3 3 . 5 2 . 7

P r e f a b r i c a t i o n  (m ix in g ,  c u t t i n g ,  e t c . ) ------------------------ 7 . 0 8 . 7 3 . 3
F a b r i c a t i o n  ( o r  m a n u f a c t u r i n g ) ------------------------------------ 5 8 . 0 5 1 . 9 7 1 . 2

C ig a r e t t e s  ------------------------------------------------------------------- 5 6 . 8 5 0 . 9 6 9 . 4
A d j u s t e r s ,  m a c h in e ----------------------------------------------- 7 . 7 1 1 . 2 . 2
C a t c h e r s ,  c i g a r e t t e  m a c h in e  ( i n s p e c t  a n d

s t a c k  c i g a r e t t e s ) ------------------------------------------------- 2 . 0 . 6 4 . 8
F i l t e r  c i g a r e t t e s  --------------------------------------------- 1. 7 . 4 4 . 5
N o n f i l t e r  c i g a r e t t e s ------------------------------------------ . 2 . 2 .3

C a t c h e r s ,  c i g a r e t t e  m a c h in e  ( i n s p e c t  o n ly )----- 1. 5 . 4 3 . 9
F i l t e r  c i g a r e t t e s  --------------------------------------------- . 9 . 2 2 . 3
N o n f i l t e r  c i g a r e t t e s ---------------------------------------- . 6 . 2 1. 7

M a k in g - m a c h in e  o p e r a t o r s ,  c i g a r e t t e -------------- 1 3 .3 15. 7 8 . 3
F i l t e r  c i g a r e t t e s  -------------------------------------------- 11. 9 14. 2 7 .1
N o n f i l t e r  c i g a r e t t e s ---------------------------------------- 1 .4 1. 5 1 . 2

P a c k e r s ,  c i g a r e t t e ,  m a c h i n e ---------------------------- 10. 7 7 .2 18. 3
O t h e r 1 --------------- ----------------  -  ----------  ~  -  - 2 1 . 5 15. 8 3 3 . 9

O th e r  t o b a c c o  p r o d u c t s  ------------------------------------------ 1 . 2 1 . 0 1 . 8
I n s p e c t i o n -------------------------------------------------------------------------- 5 . 9 1 .9 1 4 .4

I n s p e c t o r s ,  c i g a r e t t e  m a k i n g ---------------------------------- 2 . 2 . 4 5. 9
I n s p e c t o r s ,  c i g a r e t t e  p a c k i n g ---------------------------------- 2 . 7 1 . 0 6 .3
O th e r  ---------------------------------------------------------------------------- 1 . 1 . 5 2 . 2

M a t e r i a l  m o v e m e n t --------------------------------------------------------- 8 . 1 10. 5 2 . 9
L a b o r e r s ,  m a t e r i a l  h a n d l i n g ----------------------------------- 5 . 5 6 . 8 2 . 8
T r u c k e r s ,  f o r k l i f t ------------------------------------------------------ 1. 9 2 . 8 ( 2)
T r u c k e r s ,  o th e r  th a n  f o r k l i f t ---------------------------------- . 2 . 2 ( 2)
O t h e r ----------------------------------------------------------------------------- . 4 . 6 . 1

C u s t o d i a l ---------------------------------------------------------------------------- 3 . 9 4 .  1 3 . 5
J a n i t o r s  --------------------------------------------------------------------- 2 . 6 2 . 4 3 . 0
W a tc h m e n  ------------------------------------------------------------------- . 6 . 8 ( 2)
O th e r  ---------------------------------------------------------------------------- . 8 . 9 . 5

P o w e r p la n t  ---------------------------------------------------------------------- . 6 . 9 _
O th e  r  --------------------------------------------------------------------------------- 4 . 5 5 . 8 1. 7

N u m b e r  o f  w o r k e r s  --------------------------------------------------------- 3 2 ,8 2 6 2 2 ,4 1 5 1 0 ,4 1 1

1 A m o n g  th e  m i s c e l l a n e o u s  j o b s  in c lu d e d  a r e  c e l l o -  N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f  i n d iv id u a l  i t e m s
p h a n e - m a c h in e  o p e r a t o r s , c a r t o n  p a c k e r s ,  a n d  b o x - m a c h in e  m a y  n o t  e q u a l  1 0 0 .
o p e r a t o r s .

2 L e s s  th a n  0 . 05 p e r c e n t .
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Table 2. Occupational earnings

(N u m ber and a v e ra g e  s tr a ig h t -t im e  h o u r ly  e a r n in g s 1 o f  p rod u ction  w o rk e rs  in  se le c te d  o ccu p a tio n s  in  c ig a r e tte  m anufacturing  e s ta b lish m e n ts , May 1976)

O c c u p a t io n  a n d  s e x 2
N u m b e r

o f
w o r k e r s

A v e r a g e  
h o u r l y  

e a r n i n g s 1

NUMBER OF WORKERS RECEIVIN G STRA IG H T -T IM E  HOURLY !EARNINGS (IN  DOLLARS) O F -

UNDER
4 . 4 0

4 .  40 
AND 

JNDER 
4 . 5 0

4 .5 0

4 .6 0

4 .6 0

4 .7 0

4 . 7 0  

4 . 8 0

4 . 8 0

4 . 9 0

4 . 9 0

5 . 0 0

5 . 0 0

5 . 1 0

5 .  10 

5 . 2 0

5 .2 0

5 .3 0

5 .  30 

5 .4 0

5 .4 0

5 . 5 0

5 . 5 0

5 . 6 0

5 . 6 0

5 . 8 0

5 . 8 0

6 . 0 0

6 . 0 0

6 . 2 0

6 . 2 0

6 . 4 0

6 . 4 0

6 . 6 0

6 . 6 0

6 . 8 0

6 . 8 0

7 . 0 0

7 . 0 0

7 . 2 0

7 . 2 0

7 . 4 0

7 . 4 0

7 . 6 0

7 . 6 0

7 . 8 0

7 . 8 0

8 . 0 0

8 . 0 0

8 . 2 0

8 . 2 0
AND
OVER

ALL PRODUCTION WORKERS.................................... 3 2 , 8 2 6 $ 5 .7 1 2 7 7 2 5 8 8 99 1 1 6 4 814 2 9 5 0 325 1 2 8 3 1 2 3 7 4 1 0 8 0 1 9 3 2 1 3 2 2 3 0 6 5 1 4 4 2 1 4 2 7 2 4 0 1 3 4 9 7 4 3 1 5 3 9 21 2 391 63 143 4 0 3 5 8 7 54
MEN............................................................................. 2 2 , 4 1 5 5 .8 9 129 1 3 32 79 6 6 7 6 1 2 1 9 0 5 1 9 2 1 1 4 3 5 1 5 9 5 3 5 3 1 0 9 7 7 4 7 1 7 2 9 9 8 1 1 1 3 2 1 9 2 6 3 4 6 7 2 6 1 5 3 9 1 8 2 3 8 5 63 1 43 4 0 2 5 8 4 54
WCMEN....................................................................... 1 C ,4 1  1 5 . 3 2 148 1 2 5 6 20 4 9 7 2 0 2 1 0 4 5 133 0 1 3 9 6 7 7 9 7 2 7 8 3 5 57 5 1 3 3 6 4 6 1 2 9 5 4 7 5 3 17 - 3 6 - - 1 3 -

SELECTED OCCUPATIONS

MAINTENANCE:

r'APD'FNTFRA M A T M rP P M A N P *n 88 7 .3 1 38 16
?T p rT R T rT iN C ; MATN'TTrNANPP 3 5 4 7 . 3 6

~ 2 2

M ifH TN T Q*r c MATNTFNA wr 1? 5 1 0 7 . 4 9
40 ~ ~

3 2 4 52 43 83

F A B R IC A T IO N , C IG A R E T T E S:

APiiriC'PPPQ M1PHTMW 2 5 2 9 7 . 2 3 3 5 3 9 6 4 83 7 4 8 2 6 7 3 2 7
CATCHERS, CIGARETTE MACHINE

17 8
(IN SP E C T  AND STACK C IG A R E T T E S )_____ 6 4 1 5 .3 8 3 - - - - - - 1 4 7 8 7 89 - 39 - 2 7 6 - - - - - - - - - - - - -

U DM h!N 5 01 5 .3 4 1 4 3 7 6 87
F T t t  p p 5 6 2 5 . 3 7 1 39 8 7 89 A

4 6 7 5 .3 2 1 3 5 76 87 3 6
2 08 
1 o ?

CATCHERS^ CIGARETTE MACHINE
1 J  J

5 0 3
92

4 . 9 3 2 4 5  
5 1

22  4 8 26 ̂7 p c:p ppq1 n p r y j
4 . 9 0 41

r N 4 1 1 4 .9 4 194 1 8 3 8 26
MAKING-MACHINE OPERATORS,

C IG A R E T T E S .................................................................... 4 , 3 7 4 5 . 9 3 3 - - - - - 2 2 - 3 6 0 31 - 2 1 6 301 4 4 5 6 8 5 1 2 1 1 109 9 - 1 - - - - - - - -
MEN............................................................................. 5 . 9 5 2 1 2 3 0 0 15 179 2 5 0 2 9 2 47 3 9 6 4 1 0 2 3 1
wr en ..................................................... 8 6 3 5 .8 4 1 10 60 16

F IL T E R  C IG A R E T T E S .......................................... 3 , 9 1 3 5 .9 7 - - - - - - 3 60 2 - 1 2 2 9 0 3 4 2 6 5 4 1 2 0 5 1 0 4 7 _ 1 - - _ - _ _ _ _
MEN............................................................................. 3 , 1 7 9 5 . 9 9 - - - - - - - - 3 0 0 2 - 10 24 1 2 3 4 4 6 2 9 5 8 971 - 1 - - - - - - - -
WOMEN-  ...... ................................... ....................... 7 3 4 5 .8 9 60

NflNPTI.T RR r  7R A R F.TT F F .............................. 461 5 .5 9 3 2 2 29 2 0 4
4 j  1 1 1 0 3

58
^ a L o

MPM _ ............ .............................................. 3 3 2 5 .6 2 2 1 2 13 169 g 11
WPMEN................................................T.................... 1 29 5 .5 0 1 10 16 35 o 45 20

6 52

p a n t  F R q  r  t n a r f t t  k m a r  h t n f . 3 , 5 1 6 5 .7 0 2 2 1 37 1 9 64 7 4 2 5 9 6 9 3 5 7 0 9
MF:N.................................... .. ...................................... 1 , 6 1 5 5 .6 5 2 2 3 6 2 1 35 a q
WOMEN.  .  , ................................................., ......................... 1 ,9 0 1 5 .7 3 1 9 8 29 4 4 0 4 2 2

D D\J 
c a A 36 371

IN S P E C T IO N :

DO D

I  N S t E O T f l R f ;  t O T f i i R R T T F  M A K T N f i .................. 7 07 5 .  59 1 1 3 3 5 27 23 2 7 2 130 12 1 1
11 4112 99

26WOMEN ..................... ................................................. 6 1 2 5 . 4 9 1 12 3 5 27 22 2 6 6 124 “1

IN SP E C T O R S, CIGARETTE PACKING:
2

UO M F N .  , , .............................. - ............................. 6 5 8 5 . 5 3 7 2 3
3 3

7 2 3 5 45 2 9 9 9 i n  94  6 4 1 U 4

S e e  f o o tn o te s  a t  e n d  o f  t a b l e .
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Table 2. Occupational earnings —Continued

(N um ber and a v e ra g e  s tr a ig h t -t im e  h o u r ly  e a rn in g s 1 o f  p rodu ction  w o rk e rs  in  s e le c te d  occu p a tio n s  in  c ig a re tte  m anufacturing  esta b lish m e n ts , M ay 1976)

O c c u p a t io n  a n d  s e x 2
N u m b e r

o f
w o r k e  r s

A v e r a g e
h o u r l y

e a r n i n g s 1

SELECTED OCCUPATIONS— CONTINUED

MATERIAL MOVEMENT:

POWER-TRUCK OPERATORS....................................... 6 9 2 $ 5 .4 3
FO R K L IF T ................................... ...................................
OTHER THAN F O R K L IF T ....................................... ^ 5 8 5 * 5 4

CUSTODIAL:

JA N IT O R S .............................................................................
M E N ......................................................................... a* qt
WOMEN....................................................................... a *q i

WATCHMEN............................................................................. 1 86 5 * 1 8

NUMBER OF WORKERS RECEIVING STRA IG H T-TIM E HOURLY EARNINGS (IN  DOLLARS) OF—

UNDER
4 . 4 0

AND
4 .5 0 4 . 6 0 4 .  70 4 . 8 0 4 . 9 0 5 . 0 0 5 . 1 0 5 . 2 0 5 . 3 0 5 . 4 0 5 . 5 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 6 . 8 0 7 . 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 0 0 8 . 2 0

4 . 40 UNDER 
4 . 50 4 . 6 0 4 . 7 0 4 . 8 0 4 . 9 0 5 . 0 0 5 . 1 0 5 . 2 0 5 .3 0 5 . 4 0 5 . 5 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 6 . 8 0 7 . 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 0 0 8 . 2 0

AND
OVER

6 63 64 139 5 1 0 8 8 2 8 7 4 8
- - - - - - - 59 64 131 5 91 3 2 7 6

6 4 8 17 ” 1 1 ~ 4 8
‘

~ “ ' ' ‘
~

5 1 13 4 71 2 2 0 4 5 0 4 44 35
5 1 2 4 54 119 311 3 5 34
- - 1 1 - 17 1 0 1 1 39 1 39 1
1 2 2 24 25 25

'
37 56 1 4

1 E x c lu d e s  p r e m i u m  p a y  f o r  o v e r t i m e  an d  f o r  w o r k  on  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  
a l l  o f  th e  p r o d u c t i o n  w o r k e r s  c o v e r e d  b y  th e  s tu d y  w e r e  p a id  on  a t im e  b a s i s .

s h i f t s .  V i r t u a l l y  2 U n le s s  o t h e r  w is e  i n d i c a t e d ,  a l l  o r  v i r t u a l l y  a l l  o f  th e  w o r k e r s  in  th e  s e p a r a t e  o c c u p a t io n a l
c a t e g o r i e s  w e r e  m e n .

Table 3. Shift differentials

d i f f e r e n t i a  1 ̂ a y S 19 7̂■j?jro d u c *'1'on  w o r k e r s  in  c i g a r e t t e  m a n u f a c t u r i n g  e s t a b l i s h m e n t s ,  by  ty p e  a n d  a m o u n t  o f

P e r c e n t  o f p r o d u c t io n  w o r k e r s  in  e s t a b l i s h m e n t s  h a v in g  
f o r m a l  p r o v i s i o n s 1 f o r  s h i f t  d i f f e r e n t i a l s

P e r c e n t  o f  p r o d u c t i o n  w o r k e r s  a c t u a l l y

S h if t  d i f f e r e n t i a l P e r c e n t S h if t  d i f f e r e n t i a l

1 0 0 . 0 A ll  p r o d u c t i o n  w o r k e r s _______ __________

1 S e c o n d  s h i f t

W o r k e r s  e m p lo y e d  on  s e c o n d  s h i f t ------------ ------
9 9 .9
9 9 .9 R e c e iv in g  s h i f t  d i f f e r e n t i a l  ------  -----------------

5 9 .2 U n i f o r m  c e n t s  p e r  h o u r -----------------------------------
2 1 .7 2 5 c e n t s  ---------------------------------------------------------
2 5 .7 27 c e n t s  ------------------------------------  _
1 1 . 8 2 8 c e n t s  -------------------------------------------

4 0 .7 U n i f o r m  p e r c e n t a g e  ----------------------------  __
4 0 .7 8 p e r c e n t  --------------------------------------------

T h i r d  s h i f t

W o r k e r s  e m p lo y e d  o n  t h i r d  s h i f t  ---------------- -----
9 9 .9
9 9 .9 R e c e iv in g  s h i f t  d i f f e r e n t i a l  ----------------------------

5 9 .2 U n i f o r m  c e n t s  p e r  h o u r ---------------------  --------
5 9 .2 3 5 c e n t s -------- -------------------------------

4 0 .  7 U n i f o r m  p e r c e n t a g e  ______ _____________
4 0 .7 10  p e r c e n t  ------------------------------------------------------

A ll  p r o d u c t io n  w o r k e r s  --------------------------

S e c o n d  s h i f t

W o r k e r s  in  e s t a b l i s h m e n t s  h a v in g  p r o v i s i o n s  
f o r  s e c o n d  s h i f t  ------------------------------------------------

W ith  s h i f t  d i f f e r e n t i a l  -

U n i f o r m  c e n t s  p e r  h o u r  -
25  c e n t s  ---------------------
27 c e n t s  -------------------
2 8 c e n t s  -------------------

U n i f o r m  p e r c e n t a g e  
8 p e r c e n t  -------------

T h i r d  o r  o th e r  l a t e  s h i f t

W o r k e r s  in  e s t a b l i s h m e n t s  h a v in g  p r o v i s i o n s  
f o r  t h i r d  s h i f t  -----------------------------------------------------

W ith  s h i f t  d i f f e r e n t i a l  -

U n ifo r m  c e n t s  p e r  h o u r  - 
35 c e n t s  ----------------------

U n i fo r m  p e r c e n t a g e  
10  p e r c e n t  ----------

1 0 0 . 0

3 2 .9

3 2 .9

2 0 . 1
6.6
8 .7
4 . 8

1 2 .8  
1 2 . 8

1 6 .5

1 6 .5

8 .6
8 . 6

7 .9
7 .9

R e f e r s  to  p o l i c i e s  o f  e s t a b l i s h m e n t s  e i t h e r  c u r r e n t l y  
o p e r a t i n g  l a t e  s h i f t s  o r  h a v in g  p r o v i s i o n s  c o v e r i n g  l a t e  
s h i f t s ,  e v e n  th o u g h  th e y  w e r e  n o t  c u r r e n t l y  o p e r a t i n g  l a t e

N O T E : B e c a u s e  o f  r o u n d in g ,  s u m s  o f i n d iv id u a l  i t e m s  
m a y  n o t  e q u a l  t o t a l s .
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T able 4. Paid holidays
( P e r c e n t  o f  p r o d u c t i o n  w o r k e r s  in  c i g a r e t t e  m a n u f a c t u r i n g  e s t a b l i s h m e n t !  
w i t h  f o r m a l  p r o v i s i o n s  f o r  p a id  h o l i d a y s ,  M ay  1 9 7 6 )

N u m b e r  o f  p a id  h o l id a y s  
a n d  h o l id a y s  p r o v id e d

A l l  p r o d u c t i o n  w o r k e r s  -----------

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g :
9 d a y s  --------------------------------------------------
10  d a y s  -----------------------------------------------
10  d a y s  p l u s  2 h a l f  d a y s ------------------
1 1  d a y s  -----------------------------------------------

100

26
62
n
12

H o l id a y s  p r o v i d e d :
N e w  Y e a r ' s  D a y  ----------------------------------------------------
W a s h in g t o n 's  B i r t h d a y  -----------------------------------------
G o o d  F r i d a y  -----------------------------------------------------------
M e m o r i a l  D a y ---------------------------------------------------------
J u l y  4 th  ------------------------------------------------------------------
L a b o r  D a y  -------------------------------------------------------------
T h a n k s g iv in g  D a y ---------------------------------------------------
D a y  a f t e r  T h a n k s g iv in g  -------------------------------------
C h r i s t m a s  E v e

F u l l  d a y  --------------------------------------------------------------
H a lf  d a y  --------------------------------------------------------------

C h r i s t m a s  D a y  ------------------------------------------------------
N e w  Y e a r 's  E v e

H a lf  d a y  -------------------------------------------------------------
E a s t e r  M o n d a y  ----------------------------------------------------

100
H

100
100
100
100
100
74

74
( l )

100

i 1)
85

L e s s  t h a n  0 . 5  p e r c e n t ,

Table 5. Paid vacations
( P e r c e n t  o f  p r o d u c t i o n  w o r k e r s  in  c i g a r e t t e  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  
w i th  f o r m a l  p r o v i s i o n s  f o r  p a i d  v a c a t i o n s ,  M a y  197 6 )

V a c a t io n  p o l i c y P e r c e n t

A l l  p r o d u c t i o n  w o r k e r s  --------

M e th o d  o f  p a y m e n t

100

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g  p a id  
v a c a t i o n s 1 -------------------------------------------------------

L e n g t h - o f - t i m e  p a y m e n t  - 
P e r c e n t a g e  p a y m e n t --------

100
74
2 6

A m o u n t  o f  v a c a t i o n  p a y 2

A f te r  6 m o n th s  o f  s e r v i c e :
1 w e e k -------------------------------

A f t e r  1 y e a r  o f  s e r v i c e ;
2 w e e k s  ---------------------------

A f te r  5 y e a r s  o f  s e r v i c e :
2 w e e k s  -------------------------

A f te r  10 y e a r s  o f  s e r v i c e :
2 w e e k s  ---------------------------
3 w e e k s  ---------------------------

A f te r  15 y e a r s  o f  s e r v i c e :
2 w e e k s  ---------------------------
4  w e e k s  -------------------------

A f te r  20  y e a r s  o f  s e r v i c e :
2 w e e k s  ---------------------------
4  w e e k s  ---------------------------

A f te r  2 5  y e a r s  o f  s e r v i c e :
2 w e e k s ----------------------------
5 w e e k s  ---------------------------

A f te r  30  y e a r s  o f  s e r v i c e :
2 w e e k s  ---------------------------
5 w e e k s  .................................
6 w e e k s  ---------------------------

M a x im u m  v a c a t io n :
2 w e e k s  ---------------------------
5 w e e k s ----------------------------
6 w e e k s  ---------------------------

89

100

100

( 3)
100

( 3 )
100

(3 )
100

(3 )
100

(3 )
41
59

59

1 S e r v i c e  p a y m e n ts  e i t h e r  d u r ­
in g  th e  s u m m e r  o r  a t  th e  e n d  o f  th e  
y e a r  to  w o r k e r s  w i th  s p e c i f i e d  p e ­
r i o d s  o f  s e r v i c e  w e r e  c l a s s i f i e d  a s  
v a c a t i o n  p a y  r e g a r d l e s s  o f w h e th e r  
w o r k e r s  to o k  t im e  o ff  f r o m  w o r k .

2 V a c a t io n  p a y m e n ts  s u c h  a s

p e r c e n t  o f  a n n u a l  e a r n i n g s  w e r e  c o n ­
v e r t e d  to  a n  e q u i v a le n t  t i m e  b a s i s .

3 L e s s  th a n  0 .5  p e r c e n t .
4 M o s t  o f  th e  w o r k e r s  w e r e  in  

e s t a b l i s h m e n t s  p r o v id in g  3 w e e k s  v a ­
c a t io n  p a y  a f t e r  8 y e a r s  o f  s e r v i c e .
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Table 6. Health, insurance, and retirement plans Table 7. Other selected benefits

( P e r c e n t  o f p r o d u c t i o n  w o r k e r s  in  c i g a r e t t e  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  
w i th  s p e c i f i e d  h e a l th ,  i n s u r a n c e ,  an d  r e t i r e m e n t  p l a n s ,  M a y  1976)

T y p e  o f  p l a n 1 P e r c e n t

A l l  p r o d u c t i o n  w o r k e r s  ----------------------------------- 100

W o r k e r s  in  e s t a b l i s h m e n t s  p r o v id in g :
L i f e  i n s u r a n c e  -------------------------------------------------------- 100

N o n c o n t r ib u to r y  p l a n s --------------------------------------- 10 0
A c c i d e n t a l  d e a th  a n d  d i s m e m b e r m e n t  

i n s u r a n c e --------------------------------------------------------------- 63
N o n c o n t r ib u to r y  p l a n s --------------------------------------- 63

S ic k n e s s  a n d  a c c i d e n t  i n s u r a n c e  o r
s i c k  le a v e  o r  b o th 2 ----------------------------------------------- 10 0

S ic k n e s s  a n d  a c c i d e n t  i n s u r a n c e -------------------- 100
N o n c o n t r ib u to r y  p l a n s -------------------------------- 10 0

S ic k  l e a v e  ( fu l l  p a y ,  n o  w a it in g
p e r i o d ) ------------- ------------------------------------------------ 2 6

L o n g - t e r m  d i s a b i l i t y  i n s u r a n c e ------------------------- 50
N o n c o n t r ib u to r y  p l a n s  ------------------------------------ 50

H o s p i t a l i z a t i o n  i n s u r a n c e  ------------------------------------ 100
N o n c o n t r ib u to r y  p l a n s --------------------------------------- 95

S u r g i c a l  i n s u r a n c e  -------------------- ---------------------------- 100
N o n c o n tr ib u to r y  p l a n s --------------------------------------- 95

M e d i c a l  i n s u r a n c e  ------------------------------------------------ 100
N o n c o n tr ib u to r y  p l a n s ---------------------------------------- 95

M a j o r  m e d i c a l  in s u r a n c e  -------------------------------------- 100
N o n c o n tr ib u to r y  p l a n s --------------------------------------- 95

R e t i r e m e n t  p l a n s ---------------------------------------------------- 100
P e n s i o n s -------------------------------------------------------------- 100

N o n c o n tr ib u to r y  p l a n s  -------------------------------- 100

( P e r c e n t  o f  p r o d u c t i o n  w o r k e r s  in  c i g a r e t t e  m a n u f a c t u r i n g  e s t a b l i s h m e n t s  
p r o v i d i n g  f u n e r a l  l e a v e  p a y ,  j u r y - d u ty  p a y ,  c o s t - o f - l i v i n g  a d j u s t m e n t s ,  
a n d  p r o f i t - s h a r i n g  p l a n s , M a y  197 6 )

I t e m 1 P e r c e n t

A l l  p r o d u c t i o n  w o r k e r s  ----------------------------------- 10 0

W o r k e r s  in  e s t a b l i s h m e n t s  w i th  p r o v i s i o n s  f o r :  
F u n e r a l  l e a v e  p a y ---------------------------------------------------- 10 0
J u r y - d u t y  p a y ---------------------------------------------------------- 100
C o s t - o f - l i v i n g  a d j u s t m e n t s  ---------------------------------- 74

B a s e d  o n  C P I ------------------------------------------------------ 74
P r o f i t - s h a r i n g  p l a n s  ---------------------------------------------- 74

1 F o r  d e f in i t i o n  o f  i t e m s ,  s e e  a p p e n d ix  A .

1 I n c lu d e s  o n ly  t h o s e  p la n s  
f o r  w h ic h  th e  e m p lo y e r  p a y s  a t  
l e a s t  p a r t  o f th e  c o s t .  L e g a l ly  r e ­
q u i r e d  p l a n s  s u c h  a s  w o r k e r 's  c o m ­
p e n s a t i o n  w e r e  e x c lu d e d ;  h o w e v e r ,  
p l a n s  r e q u i r e d  b y  s t a t e  t e m p o r a r y  
d i s a b i l i t y  la w s  a r e  in c lu d e d  i f  t h e
e m p l o y e r  c o n t r i b u t e s  m o r e  th a n  i s  
l e g a l l y  r e q u i r e d  o r  th e  e m p lo y e e s

r e c e i v e  b e n e f i t s  in  e x c e s s  o f  th e  
l e g a l  r e q u i r e m e n t s .  " N o n c o n t r ib ­
u t o r y  p l a n s " i n c lu d e  o n ly  t h o s e  
p l a n s  f in a n c e d  e n t i r e l y  b y  th e  e m ­
p l o y e r .

2 U n d u p l ic a te d  t o t a l  o f  w o r k ­
e r s  r e c e i v i n g  s i c k  l e a v e  o r  s i c k ­
n e s s  a n d  a c c i d e n t  i n s u r a n c e  s h o w n  
s e p a r a t e l y .
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Appendix A. Scope and Method of Survey

Scope of survey

The survey included establishments engaged primarily 
in manufacturing cigarettes (SIC 2111 as defined in the 
1967 edition o f the Standard Industrial Classification 
Manual, prepared by the U.S. Office o f Management and 
Budget). Separate auxiliary units such as central offices 
and research laboratories were excluded.

Table A-l shows the number o f establishments and 
workers within scope o f the survey during the payroll 
period.

Table A-1. Number of establishments and workers within 
scope of survey, cigarette manufacturing establishments, 
May 1976

State Establish­
ments

All
workers1

Produc­
tion

workers

United States2 .................................. 12 40,210 32,826

Kentucky .................................... 3 9,321 8,352
North Carolina .......................... 5 18,032 15,140
Virginia ...................................... 3 12,836 9,314

Includes executive, professional, o ffice  and o ther w orkers  
excluded fro m  the production  w o rker category shown.

Includes in fo rm atio n  in add ition  to  S tate data shown sep­
arately.

Method of study

Data were obtained by personal visits o f the Bureau’s 
field staff under the direction o f the Bureau’s Assistant 
Regional Commissioners for Labor Statistics.

Establishment definition

An establishment is defined for this study as a single 
physical location where manufacturing operations are per­
formed. An establishment is not necessarily identical with 
a company, which may consist o f one establishment or 
more.

Employment

Estimates o f the number o f  workers within the scope of 
this study are intended as a general guide to the size and

composition o f  the industry’s labor force, rather than as 
precise measures o f employment.

Production workers

The term “ production workers” includes working super­
visors and all nonsupervisory workers engaged in nonoffice 
activities. Administrative, executive, professional, and tech­
nical personnel, and force-account construction employees, 
who are used as a separate work force on the firm’s own 
properties, are excluded.

Occupations selected for study

Occupational classification was based on a uniform set 
o f job descriptions designed to take account o f inter­
establishment and interarea variations in duties within the 
same jobs. (See appendix B for these descriptions). The 
criteria for selection o f  the occupations were: The number 
o f workers in the occupation; the usefulness of the data in 
collective bargaining; and appropriate representation o f  the 
entire job scale in the industry. Working supervisors, 
apprentices, learners, beginners, trainees, and handicapped, 
part-time, temporary, and probationary workers were not 
reported in the data for selected occupations but were 
included in the data for all production workers.

Wage data

Information on wages relates to straight-time hourly 
earnings, excluding premium pay for overtime and for work 
on weekends, holidays, and late shifts. Incentive payments, 
such as those resulting from piecework or production bonus 
systems, and cost-of-living bonuses were included as part o f 
the workers’ regular pay. Nonproduction bonus payments, 
such as Christmas or yearend bonuses, were excluded.

A vera g e  (m e a n ) h o u r ly  ra tes  o r  earnings for each occupa­
tion or category o f workers, such as production workers, 
were calculated by weighting each rate (or hourly earnings) 
by the number o f workers receiving the rate, totaling, and 
dividing by the number o f individuals. The hourly earnings 
of salaried workers were obtained by dividing their straight- 
time salary by normal rather than actual hours.

The m edian  designates position; that is, one-half o f the 
employees surveyed received more than this rate and one- 
half received less. The m id d le  range is defined by two 
rates o f pay such that one-fourth o f  the employees 
earned less than the lowest o f these rates and one-fourth 
earned more than the higher rate.
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Method of wage payment

Information by method o f wage payment relates to the 
number o f  workers paid under the various time and in­
centive wage systems. Formal rate structures for time­
rated workers provide single rates or a range o f rates for 
individual job categories. In the absence o f a formal rate 
structure, pay rates are determined by the qualifications o f  
the individual worker. A single rate structure is one in 
which the same rate is paid to all experienced workers in 
the same job classification. (Learners, apprentices, or pro­
bationary workers may be paid according to rate schedules 
which start below the single rate and permit the workers 
to achieve the full job rate over a period o f time). An 
experienced worker occasionally may be paid above or 
below the single rate for special’reasons, but such payments 
are exceptions. Range-of-rate plans are those in which the 
minimum, maximum, or both o f these rates paid experienced 
workers for the same job are specified. Specific rates o f  
individual workers within the range may be determined by 
merit, length o f  service, or a combination of these.

Scheduled weekly hours

Data on weekly hours refer to the predominant work 
schedule for full-time production workers employed on the 
day shift.

Shift provisions and practices

Shift provisions relate to the policies o f establishments 
either currently operating late shifts or having formal provi­
sions covering late-shift work. Practices relate to workers 
employed on late shifts at the time o f  the survey.

Supplementary benefits

Supplementary benefits in an establishment were con­
sidered applicable to all production workers if  they applied 
to half or more o f such workers in the establishment. 
Similarly, if  fewer than half o f the workers were covered, 
the benefit was considered nonexistent in the establishment. 
Because o f  length-of-service and other eligibility require­
ments, the proportion o f  workers receiving the benefits may 
be smaller than estimated.

P a id  h o lid a y s . Paid holiday provisions relate to full-day 
and half-day holidays provided annually.

P a id  va ca tio n s. The summaries of vacation plans are 
limited to formal arrangements and exclude informal plans 
whereby time o ff with pay is granted at the .discretion 
o f the employer or supervisor. Payments not on a time 
basis were converted; for example, a payment o f  2 per­
cent o f  annual earnings was considered the equivalent of 
1 week’s pay. The periods o f  service for which data are 
presented represent the most common practices, but they 
do not necessarily reflect individual establishment provi­

sions for progression. For example, changes in propor­
tions indicated at 10 years o f service may include changes 
which occurred between 5 and 10 years.

H ea lth , in surance , a n d  re t ir e m e n t p lans. Data are pre­
sented for health, insurance, pension, and retirement 
severance plans for which the employer pays all or a part 
o f the cost, excluding programs required by law such as 
worker’s compensation and social security. Among plans 
included are those underwritten by a commercial insurance 
company and those paid directly by the employer from 
a fund set aside for this purpose.

Death benefits are included as a form o f life insurance. 
Sickness and accident insurance is limited to that type of 
insurance under which predetermined cash payments are 
made directly to the insured on a weekly or monthly basis 
during illness or accident disability. Information is presented 
for all such plans to which the employer contributes at 
least a part of the cost. However, in New York and New 
Jersey, where temporary disability insurance laws require 
employer contributions,1 plans are included only if  the em­
ployer (1) contributes more than is legally required, or (2) 
provides the employees with benefits which exceed the 
requirement o f  the law.

Tabulations of paid sick leave plans are limited to 
formal plans which provide full pay or a proportion o f  
the worker’s pay during absence from work because o f  ill­
ness; informal arrangements have been omitted. Separate 
tabulations are provided for (1) plans which provide full 
pay and no waiting period, and (2) plans providing either 
partial pay or a waiting period.

Medical insurance refers to plans providing for complete 
or partial payment o f doctors’ fees. Such plans may be under­
written by a commercial insurance company or a non­
profit organization, or they may be a form o f self-insurance.

Major medical insurance, sometimes referred to as ex­
tended medical or catastrophe insurance, includes plans 
designed to cover employees for sickness or injury involving 
an expense which exceeds the normal coverage o f hospitali­
zation, medical, and surgical plans.

Tabulations o f retirement pensions are limited to plans 
which provide regular payments for the remainder o f the 
retiree’s life. The incidence o f retirement severance pay 
(one payment or several over a specified period o f time) 
was also studied. Establishments having optional plans pro­
viding employees a choice o f either retirement severance 
payments or pensions were considered as having only retire­
ment pension benefits.

C o s t- o f  liv in g  a d ju s tm en ts . Data relate to formal plans 
providing adjustments in wage rates in keeping with 
changes in the BLS Consumer Price Index.

1 The temporary disability insurance laws in California and 
Rhode Island do not require employer contributions.

11
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Paid funeral and ju ry -d u ty  leave. Data for paid funeral 
and jury duty leave relate to formal plans which provide 
at least partial payment for time lost as a result of attending 
funerals of specified family members or serving as a juror.

Profit-sharing plans. To be considered a formal profit- 
sharing plans for purposes of this study, there must be a 
definite formula for computing employee shares which is 
announced in advance, and there must be a fixed commit­

ment to make payments, either current or deferred, which 
bears a direct relationship to company profits or declared 
dividends. Therefore, such payments as Christmas or 
yearend bonuses, which are not fixed commitments on the 
part of management, are excluded even though they are 
determined on some basis in relation to the year’s profit. 
Payments need not be shared equally by employees; they 
may be shared according to an employee’s length of service, 
pay level, or annual income.
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Appendix B. Occupational Descriptions

The primary purpose of preparing job descriptions for the B ureau’s wage sur­
veys is to- assist its field staff in classifying into appropriate occupations workers 
who are employed under a variety of payroll titles and different work arrange­
ments from establishment to establishment and from area to area. This permits 
the grouping of occupational wage rates representing comparable job content. 
Because of this emphasis on interestablishm ent and interarea comparability of 
occupational content, the B ureau’s job descriptions may differ significantly from 
those in use in individual establishments or those prepared for other purposes. In 
applying these job descriptions, the B ureau’s field staff is instructed to exclude 
working supervisors, apprentices, learners, beginners, trainees, and handicapped, 
part-time, tem porary, and probationary workers.

Adjuster, machine

(F ixer)

Sets up, regulates, and/or repairs tobacco pro­
cessing machines such as cigarette-making, ciga­
rette-packing, and cellophaning machines. Work 
involves m o s t  o f  th e  fo l lo w in g :  Setting up machines 
to produce the desired product; regulating and ad­
justing the machines for efficient operation; attach­
ing fixtures or special devices to the machines; 
examining machines faulty in operation to deter­
mine whether adjustm ents or repairs are necessary ; 
dismantling or partly dismantling the machines, re­
placing broken, damaged, or worn parts, or per­
forming other repairs and reassembling the ma­
chines. Uses a variety of handtools in adjusting, fit­
ting, or replacing parts, fixtures, or attachm ents.

Carpenter, maintenance

Performs the carpentry duties necessary to con­
struct and maintain in good repair building wood­
work and equipment such as bins, cribs, counters, 
benches, partitions, doors, floors, stairs, casings, 
and trim made of wood in an establishm ent. Work 
involves m o s t  o f  the  fo l lo w in g :  Planning and laying 
out of work from blueprints, drawings, models, or 
verbal instructions; using a variety of carpenter’s 
handtools, portable powertools, and standard mea­
suring instruments; making standard shop com puta­
tions relating to dimensions of work; and selecting 
materials necessary for the work. In general, the

work of the maintenance carpenter requires round­
ed training and experience usually acquired through 
a formal apprenticeship or equivalent training and 
experience.

Catcher, cigarette machine

Gathers up double handfuls of cigarettes at the 
discharge end of the making machine and glances at 
both ends to check on condition, discarding imper­
fect ones and placing perfect cigarettes in trays for 
packaging; and informs the making-machine opera­
tor of defects such as open seams and improper fill­
ing. Where conveyors connect the making machine 
(s) and packaging machine (referred to as combina­
tion units), or, where high speed making machines 
use automatic stacking devices to place cigarettes in 
trays for transporting to packaging machine, the 
employee examines the cigarettes for visual flaws 
as they are discharged from the making machine but 
does not stack the cigarettes in trays. W orkers per­
forming detailed inspection of cigarettes, including 
the use of scales and gages are classified as Inspector, 
cigarette-making.

For wage study purposes, catchers are classified by 
type of cigarette and whether or not catching and 
stacking duties are performed by the employee, as 
follows:

Catcher, cigarette machine (inspect and stack 
cigarettes)

Filter cigarettes 
Nonfilter cigarettes
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Catcher, cigarette machine (inspect only)
Filter cigarettes
Nonfilter cigarettes

Electrician, maintenance

Performs a variety of electrical trade functions 
such as the installation, m aintenance, or repair of 
equipment for the generation, distribution, or utili­
zation of electric energy in an establishment. Work 
involves m o s t  o f  th e  fo l lo w in g :  Installing or repair­
ing any of a variety of electrical equipment such as 
generators, transform ers, switchboards, control­
lers, circuit breakers, motors, heating units, conduit 
systems, or other transmission equipment; working 
from blueprints, drawings, layout, or other specifi­
cations; locating and diagnosing trouble in the 
electrical system or equipment; working standard 
computations relating to load requirements of wir­
ing or electrical equipment; and using a variety of 
electrician’s handtools and measuring and testing 
instrum ents. In general, the work of the m ainte­
nance electrician requires rounded training and 
experience usually acquired through a formal ap­
prenticeship or equivalent training and experience.

Inspector, cigarette making

Inspects the output of cigarette-making machine 
to see that quality of cigarettes is up to standard; 
and may supervise the cigarette machine catchers. 
Work involves: Examining handfuls of cigarettes 
for proper filling, printing, and gluing; checking 
weight of a prescribed sample on small scales and 
length in a small gage; and notifying cigarette-m ak­
ing machine operator of irregularities so that ma­
chine can be properly adjusted.

Inspector, cigarette packing

Inspects a random sample of packages of cigarettes 
coming from the packing machine to check that the 
printed and/or cellophane or glassine wrapper is sealed, 
that the printed wrapper is centered, and that the labels 
are affixed in the correct position in accordance with 
specifications; and notifies packing-machine operator of 
any defects in packaging so that the machine can be pro­
perly adjusted.

Janitor

(S w e e p e r ; c h a r w o m a n ;  ja n i t r e s s ;  c le a n e r )

Cleans and keeps in an orderly condition factory

working areas and washroom s, or premises of an 
office or other establishment. Duties involve a c o m ­
bin a tion  o f  the  f o l lo w in g :  Sweeping, mopping or 
scrubbing, and polishing floors; removing chips, 
trash, and other refuse; dusting equipment, furni­
ture, or fixtures; polishing metal fixtures or trim ­
mings; and providing supplies and minor m ainte­
nance services, cleaning lavatories, showers, and 
restrooms. Workers who specialize in window 
washing are excluded.

Laborer, material handling

( L o a d e r  a n d  u n lo a d er;  h a n d le r  a n d  s ta c k e r ;  sh e lv -  
er; tru ck er;  s tockw orker  or  s to ck  helper; warehouse- 
worker or  warehouse helper)

A worker employed in a warehouse, m anufactur­
ing plant, store, or other establishm ent whose du­
ties involve o n e  or m o r e  o f  th e  f o l lo w in g :  Loading 
and unloading various materials and merchandise 
on or from freight cars, trucks, or other transport­
ing devices; unpacking, shelving, or placing materi­
als or merchandise in proper storage location; trans­
porting materials or merchandise by handtruck, car, 
or wheelbarrow. L o n g s h o r e m e n , w h o  lo a d  a n d  u n ­
load  sh ip s  are e x c l u d e d .

Machinist, maintenance

Produces replacement parts and new parts in 
making repairs of metal parts of mechanical equip­
ment operated in an establishment. Work involves 
m o s t  o f  th e  f o l lo w in g :  Interpreting written instruc­
tions and specifications; planning and laying out of 
work; using a variety of m achinist’s handtools and 
precision measuring instrum ents; setting up and 
operating standard machine tools; shaping of metal 
parts to close tolerances; making standard shop 
computations relating to dimensions of work, tool­
ing, and feeds and speeds of machining; having 
knowledge of the working properties of the com ­
mon metals; selecting standard materials, parts, and 
equipment required for his work; fitting and assem ­
bling parts into mechanical equipment. In general, 
the m achinist’s work normally requires a rounded 
training in machine-shop practice usually acquired 
through a formal apprenticeship or equivalent train­
ing and experience.

Making-machine operator, cigarette
Operates one automatic cigarette-making ma­

chine or more. Work involves: Loading or regulat­
ing the loading of tobacco into the feed hopper of

1 4

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



machine (also filter plugs or rods into hopper for 
filter cigarettes); may adjust the mechanism regulat­
ing the flow of tobacco; placing rolls of cigarette 
paper and tipping material (for the making of cork, 
straw, or ivory tipped cigarettes) on holding spin­
dles; threading paper and tipping material between 
guide rolls and adjusting for friction tension; setting 
the monogram printing device; observing operation 
of machine to see that it is functioning properly; 
and making any necessary adjustm ent or reporting 
mechanical faults to cigarette-making machine ad­
juster.

For wage study purposes, workers are classified 
as follows:

M aking-m achine o p era to r, filter ciga­
re ttes
M aking-m achine o p e ra to r,n o n filte r cig­
arettes

Packer, cigarette machine

Tends machine that automatically groups and 
wraps cigarettes into packages and affixes labels to 
each package. Work involves: Filling appropriate 
hoppers with labels, and paste; placing spools of

paper on spindles and threading through rollers; 
inspecting packages coming from machine for 
proper centering, folding, and gluing of labels; 
cleaning machine; and making minor adjustm ents to 
machine, such as setting guides and adjusting ten­
sion on rollers. When cigarettes are not autom ati­
cally fed into the machine, worker may also fill ciga­
rette hopper by sliding tray of cigarettes over hop­
per and allowing cigarettes to fall into hopper.

Trucker, power

Operates a manually controlled gasoline- or elec­
tric-powered truck or tractor to transport goods and 
materials of all kinds about a warehouse, manufac­
turing plant, or other establishment.

For wage study purposes, workers are classified 
by type of truck, as follows:

Trucker, power (forklift)
Trucker, power (other than forklift)

Watchman

Makes rounds of premises periodically in protect­
ing property against fire, theft, and illegal entry.
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Industry Wage Studies

The most recent reports providing occupational wage offices of the Bureau of Labor Statistics shown on the 
data for industries included in the Bureau’s program of inside back cover. Copies that are out of stock are available 
industry wage surveys since 1960 are listed below. Copies for reference purposes at leading public, college, or univer- 
are for sale from the Superintendent of Documents, U.S. sity libraries, or at the Bureau’s Washington or regional 
Government Printing Office, Washington, D.C. 20402, or offices, 
from any of its regional sales offices, and from the regional

M an u fa ctu rin g

Basic Iron and Steel, 1972. BLS Bulletin 1839 
Candy and Other Confectionery Products, 1975. BLS 

Bulletin 1939
Cigar Manufacturing, 1973. BLS Bulletin 1796 
Cigarette Manufacturing, 1976, BLS Bulletin 1944 
Fabricated Structural Steel, 1974. BLS Bulletin 1935 
Fertilizer Manufacturing, 1971. BLS Bulletin 1763 
Flour and Other Grain Mill Products, 1972. BLS Bulletin 

1803
Fluid Milk Industry, 1973. BLS Bulletin 1871 
Footwear, 1975. BLS Bulletin 1946 
Hosiery, 1973. BLS Bulletin 1863 
Industrial Chemicals, 1971. BLS Bulletin 1768 
Iron and Steel Foundries, 1967. BLS Bulletin 16261 
Leather Tanning and Finishing, 1973. BLS Bulletin 1835 
Machinery Manufacturing, 1974-75. BLS Bulletin 1929 
Meat Products, 1974, BLS Bulletin 1896 
Men’s and Boys’ Separate Trousers, 1971. BLS Bulletin 

1752
Men’s and Boys’ Shirts (Except Work Shirts) and Night­

wear, 1971. BLS Bulletin 1794 
Men’s and Boys’ Suits and Coats, 1973. BLS Bulletin 1843 
Miscellaneous Plastics Products, 1974. BLS Bulletin 1914 
Motor Vehicles and Parts, 1973-74. BLS Bulletin 1912 
Nonferrous Foundries, 1970. BLS Bulletin 1726 
Paints and Varnishes, 1970. BLS Bulletin 1739 
Paperboard Containers and Boxes, 1970. BLS Bulletin 1719 
Petroleum Refining, 1971. BLS Bulletin 1741 
Pressed or Blown Glass and Glassware, 1975. BLS Bulletin 

1923
Pulp, Paper, and Paperboard Mills, 1972. BLS Bulletin 1844 
Southern Sawmills and Planing Mills, 1969. BLS Bulletin 

1694
Structural Clay Products, 1975. BLS Bulletin 1942
Synthetic Fibers, 1970. BLS Bulletin 1740
Textile Dyeing and Finishing, 1970. BLS Bulletin 1757

M a n u fa ctu rin g — C o n tin u ed

Textiles, 1975. BLS Bulletin 1945 
Wages and Demographic Characteristics in Work Clothing 

Manufacturing, 1972. BLS Bulletin 1858 
West Coast Sawmilling, 1969. BLS Bulletin 1704 
Women’s and Misses’ Coats and Suits, 1970. BLS Bulletin 

1728
Women’s and Misses’ Dresses, 1974. BLS Bulletin 1908 
Wood Household Furniture, Except Upholstered, 1974. BLS 

Bulletin 1930

N o n m a n u fa c tu rin g

Appliance Repair Shops, 1975. BLS Bulletin 1936 
Auto Dealer Repair Shops, 1973. BLS Bulletin 1876 
Banking, 1973. BLS Bulletin 1862 
Bituminous Coal Mining, 1967. BLS Bulletin 1583 
Communications, 1974. BLS Bulletin 1909 
Contract Cleaning Services, 1974. BLS Bulletin 1916 
Contract Construction, 1973. BLS Bulletin 1911 
Crude Petroleum and Natural Gas Production, 1972. BLS 

Bulletin 1797
Department Stores, 1973. BLS Bulletin 1869 
Educational Institutions: Nonteaching Employees, 1968-69. 

BLS Bulletin 1671
Electric and Gas Utilities, 1972. BLS Bulletin 1834 
Hospitals, 1972. BLS Bulletin 1829 
Hotels and Motels, 1973. BLS Bulletin 1883 
Laundry and Cleaning Services, 1968. BLS Bulletin 16451 
Life Insurance, 1971. BLS Bulletin 1791 
Metal Mining, 1972. BLS Bulletin 1820 
Motion Picture Theaters, 1966. BLS Bulletin 15421 
Nursing Homes and Related Facilities 1973. BLS Bulletin 

1855
Scheduled Airlines, 1970. BLS Bulletin 1734

1 Bulletin out of stock.

☆  U.  S. GOVERNMENT PRINTING O FFI CE : 1977 O - 2 4 1 -0 1 6  (19)
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



BUREAU OF LABOR STATISTICS 
REGIONAL OFFICES

Region I
1603 JFK Federal Building 
Government Center 
Boston, Mass. 02203 
Phone: (617) 223-6761

Region II
Suite 3400 
1515 Broadway 
New York, N.Y. 10036 
Phone: (212) 399-5405

Region III
3535 Market Street 
P.O. Box 13309 
Philadelphia, Pa. 19101 
Phone: (215)596-1154

Region IV
1371 Peachtree Street, NE. 
Atlanta, Ga. 30309 
Phone: (404)881-4418

Region V
9th Floor
Federal Office Building 
230 S. Dearborn Street 
Chicago, III. 60604 
Phone: (312)353-1880

Region VI
Second Floor
555 Griffin Square Building 
Dallas, Tex. 75202 
Phone: (214) 749-3516

Regions VII and VIII*
911 Walnut Street 
Kansas City, Mo. 64106 
Phone: (816)374-2481

Regions IX and X **
450 Golden Gate Avenue 
Box 36017
San Francisco, Calif. 94102 
Phone: (415)556-4678

Regions VII and VIII are serviced by Kansas City 
Regions IX and X are serviced by San Francisco

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



U. S. Department of Labor 
Bureau of Labor Statistics 
Washington, D.C. 20212

Official Business 
Penalty for private use, $300

Postage and Fees Paid 
U.S. Department of Labor

Third Class Mail

Lab-441

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis




