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Preface

The Bureau o f L a b o r  S ta tis tic s ' annual a rea  wage su rvey  p ro g ram  
prov ides  in form ation  on occupational earn ings, estab lishm ent p ra c t ice s , and 
supplem entary wage benefits  fo r  ind ividual m etropo litan  a reas , in addition 
to national and reg ion a l es tim ates  fo r  a ll Standard M etropo litan  S ta tis tica l 
A reas  o f the United States (excluding A laska  and H aw a ii). Th is  bu lletin  
sum m arizes occupational earn ings data fo r  77 m etropo litan  areas surveyed  
during ca lendar y ea r  1976, as w e ll as estab lishm ent p ra ctices  and benefits  
fo r  15 o f these a reas . A  second bu lletin  w il l  p rov ide  national and reg ion a l 
estim ates fro m  the 1976 su rveys.

In each area , occupational earn ings data are  co llec ted  annually. 
In form ation  on estab lishm ent p ra c t ices  and supplem entary benefits  is obtained 
e v e ry  th ird  y ea r. Individual a rea  bu lletins p rov ide  su rvey  resu lts  in g rea te r  
deta il than is  shown in th is sum m ary bu lletin .

A  m a jo r  con sideration  in the a rea  wage su rvey  p rogram  is the need 
to d escr ib e  the le v e l and m ovem ent o f w ages in a v a r ie ty  o f labor m arkets , 
through the analysis o f (1) the le v e l and d istribu tion  o f wages by occupation, 
and (2) the m ovem ent o f  wages by occupational ca tegory. The p rogram

develops in fo rm ation  that m ay be used fo r  m any purposes, including wage and 
sa la ry  adm in istration , co lle c t iv e  barga in ing , and ass istance in determ in ing 
plant location . The U.S. Departm ent o f Lab or  uses su rvey  resu lts to make 
wage determ inations under the S e rv ice  Contract A ct o f 1965.

The p rogram  covers  s ix  industry d iv is ion s : Manufacturing; tra n s ­
portation , com m unication, and other public u tilit ie s ; w h olesa le  trade ; re ta il 
trade ; finance, insurance, and rea l estate ; and se lec ted  s e rv ic e s . M a jo r  
exclusions are the m ining and construction  industries and governm ents.

The a rea  wage su rveys could not have been accom plished  without 
the cooperation  o f the many firm s  whose wage and sa la ry  data p rov ided  the 
basis fo r  the s ta tis tica l in form ation  in th is bu lletin . The Bureau w ishes to 
exp ress  s in cere  apprec ia tion  fo r  the cooperation  rece ived .

M a te r ia l in th is publication  is  in the public domain and m ay be 
reproduced  without p e rm iss io n  o f the F ed e ra l Governm ent. P lea se  c red it 
the Bureau o f Lab or  S tatistics  and c ite  the name and number o f this 
publication.
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Introduction

In form ation  on occupational earnings fo r  77 m etropo litan  areas is 
p rov ided  in tab les A - l  through A - 11. The tab les p resen t a ve ra ge  (m ean) 
s tra igh t-tim e  earn ings o f se lec ted  o ffic e  c le r ic a l,  p ro fess ion a l and techn ica l, 
m aintenance and pow erp lant, and custod ial and m a te r ia l m ovem ent occupa­
tions. Earn ings data a re  rep o rted  by occupation fo r : (1 ) A l l  industries
com bined; (2 ) m anufacturing; (3 ) nonmanufacturing; and (4 ) public u tilit ie s , 
except fo r  p ro fess ion a l and techn ica l occupations fo r  which data w ere  insu f­
fic ien t to w arran t presentation .

Tab le  A - 12 shows on e-yea r percen t in creases  in a ve ra ge  earnings 
fo r  fiv e  occupational groups— o ffic e  c le r ic a l,  e lec tron ic  data p rocess in g , 
industria l nurses, sk illed  m aintenance, and unskilled  plant w o rk ers .

The B -s e r ie s  tab les p rov ide  in fo rm ation  on estab lishm ent p ractices  
and supplem entary wage p rov is ion s  fo r  o ffic e  and plant w orkers . Tab le  B - l

shows the percen t o f plant w o rk ers  in m anufacturing w ork ing on la te  shifts 
by type o f sh ift pay d iffe ren tia l. T ab les  B -2  through B-17 show data fo r  
scheduled w eek ly  hours and days; paid ho lidays; paid vacations; and health, 
insurance, and pension plans.

T h e re  a re  two appendixes to this bu lletin . Appendix A  d escrib es  
the m ethods and concepts used in the a rea  wage su rvey  p rogram  and 
prov ides  in fo rm ation  on the scope o f the ind ividual studies. The four tables 
in appendix A  show (1 ) number o f w o rk ers  em ployed  in the s ix  m a jor 
industry d iv is ions  studied, (2 ) im portant m anufacturing industries in the 
a rea , (3 ) percen t o f w o rk ers  in key nonmanufacturing industries , and (4 ) 
extent of labor-m anagem en t ag reem en t cove ra ge . Appendix B p rov ides  job 
descrip tion s  used by Bureau fie ld  rep resen ta tives  to c la s s ify  w o rk ers  in 
occupations fo r  which s tra igh t-tim e  earn ings in fo rm ation  is presented.
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A. Earnings
Table A-1. Weekly earnings of office workers, January through December 1976—all industries

NORTHEAST

OCCUPATION ANO GRADE

ALL WORKERS

SECRETARIES----------------------
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------
CLASS 0-----------------------

STENOGRAPHERS* GENERAL---------
STENOGRAPHERS* s e n i o r ----------
TRANSCRIBING-HACHINE t y p i s t s —  
TYPISTS

CLASS A-----------------------
CLASS B-----------------------

FILE CLERKS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

MESSENGERS-----------------------
SWITCHBOARD OPERATORS----------

CLASS A-----------------------
CLASS B-----------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

OROER CLERKS--------------------
CLASS A-----------------------
CLASS B-----------------------

ACCOUNTING CLERKS
CLASS A-----------------------
CLASS B-----------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------

MACHINE BILLERS
BILLING MACHINE-------------
BOOKKEEPING MACHINE---------

PAYROLL CLERKS------------------
KEYPUNCH OPERATORS

CLASS A-----------------------
CLASS B-----------------------

TABULATING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

ALBANY- BINGHAM- NASSAU- NORTHEAST PATERSON- PHILA-
SCHENECTADY- TON 2 BOSTON 2 BUFFALO2 HARTFORD SUFFOLK NEWARK NEW 2YORK PENNSYL- CLIFTON- DELPHI A PITTSBURGH p o r t l a n o

TROY2 VANIA PASSAIC

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY DECEMBER

$207.00 $202.50 $191.00 $194.50 $175.00 $182.00 $191.50 $207.00 $156.50 *188.50 $195.00 $2 0 0 .0 0 $163.50
227.50 218.50 227.50 228.50 223.00 218.50 231.50 260.50 160.00 215.00 234.50 233.50 197.50

- 227.00 2 1 0 .0 0 210.50 199.50 195.50 2 1 1 . 0 0 228.50 166.50 209.00 2 1 0 . 0 0 2 2 2 . 0 0 177.00
205.00 209.00 192.00 204.00 174.00 190.50 2 0 1 . 0 0 208.00 159.00 194.00 195.50 204.50 163.50
182.00 152.00 175.00 168.00 152.00 159.50 1 7 2 .0 0 183.50 144.00 168.50 173.00 175.50 150.50
164.00 170.00 170.00 158.50 167.50 143.50 161.50 161.50 135.50 165.00 162.5° 156.00 133.50
182.50 174.00 173.00 177.50 173.50 169.50 1 8 2 .0 0 182.50 156.00 170.50 173.50 165.50 2 0 0 .0 0
154.50 - 153.00 150.50 138.50 143.50 1 4 6 .0 0 156.00 1 2 0 .0 0 147.50 151.50 126.50 141.00

185.50 - 151.00 154.00 149.00 148.50 141.50 162.00 - 152.50 153.00 154.50 _
126.50 126.50 128.50 130.50 133.50 124.00 132.50 141.50 116.00 124.50 1 2 7 . 0 0 119.50 108.00

_ - 139.50 - - - 150.50 161.50 - - 1 5 4 . 0 0 158.00 _
138.00 - 118.50 - 121 .0 0 131.50 133.00 137.50 117.00 125.50 130.50 -
115.50 - 1 2 0 .0 0 108.00 1 1 1 .0 0 113.00 113.00 124.00 98.50 126.00 1 1 1 . 0 0 1 1 0 .0 0 97.00
163.00 108.50 125.00 127.50 122.50 126.00 134.50 133.00 107.50 130.00 1 3 2 . 0 0 136.00 133.50
158.50 146.50 150.00 156.00 140.00 145.50 156.00 163.00 124.50 140.00 157.00 162.00 141.50

- - - - ~ — - - - - -

- - * * - “ - - - -

139.00 116.00 147.50 141.50 142.00 134.50 147.50 155.50 128.50 136.50 147.50 133.00 126.00
167.00 - 157.00 163.00 157.50 135.00 1 6 1.50 160.50 154.50 138.00 - -

- - - - - 2 0 5 . 0 0 210.50 -
- ~ 158.50 147.00 -

197.50 147.00 184.50 210.50 164.00 175.00 1 8 4 .0 0 195.50 139.50 186.50 I7 9 .OO 213.00 184.50
161.50 123.50 145.50 152.50 126.50 141.50 155.50 160.50 120.50 162.50 156.50 142.50 161.50

_ _ 172.00 _ 174.50 - - 189.50 - - 1 6 6 . 0 0 _ _
144.50 134.50 _ 139.50 135.50 151.50 116.50 129.50 128.50 117.50

_ _ _ 211.50 153.50 170.00 . 0 0 168.50 - 156.50 1 5 1 .0 0 160.00 120.50
- - 163.00 - - - - 147.50 98.50 ~ 142.00 -
* 128.00 166.50 223.50 159.00 138.00 166.50 186.50 131.00 169.50 178.50 160.50

184.00 169.50 162.50 192.50 151.50 167.50 177.50 171.00 135.00 167.50 173.00 173.00 155.00
153.50 132.00 141.00 139.00 130.00 141.50 153.50 155.00 127.00 141.50 143.50 150.50 124.00

_ _ _ _ - - - 196.50 - - 266.00 _ _
- - - - 173.00 195.50 - _

140.00 152.50

See footnotes at end of B -s e r ie s  tables.
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Table A-1. W eekly earnings' of office w orkers, January through Decem ber 1976—all industries— Continued
N0RTHEAS1— CONTINUE!) SOUTH

OCCUPATION AND GRAOE

ALL HONKERS—  
CONTINUED

SECRETARIES----------------------
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------
CLASS D-----------------------

STENOGRAPHERSf GENERAL---------
s t e n o g r a p h e r s * SENIOR----------
t r a n s c r i b i n g - h a c h i n e t y p i s t s —  
TYPISTS

CLASS A-----------------------
CLASS B-----------------------

FILE CLERKS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

MESSENGERS-----------------------
SHITCHBOARD OPERATORS----------

CLASS A-----------------------
CLASS B-----------------------

SHITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS---------------------
CLASS A-----------------------
CLASS B-----------------------

A C C O U N T I N G  C L E R K S
CLASS A-----------------------
CLASS B-----------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------

MACHINE BILLERS
BILLING MACHINE-------------
BOOKKEEPING MACHINE---------

PAYROLL CLERKS------------------
KEYPUNCH OPERATORS

CLASS A-----------------------
CLASS B-----------------------

TABULATING-MACHINE o p e r a t o r s
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

POUGH­
KEEPSIE

PROVIDENCE—
UARUICK-

PAUTUCKET
STAMFORO SYRACUSE TRENTON WORCESTER YORK ATLANTA BALTIMORE

2
BIRMINGHAM

2

CHATTA­
NOOGA

2

CORPUS
CHRISTI

2

OALLAS- 
FORT 

WORTH 2

JUNE JUNE HAY JULY SEPTEMBER AFRIL FEBRUARY HAY AU6 UST MARCH SEPTEMBER JULY OCTOBER

$158.50 *209.00 *191.00 *193.00 *178.50 *165.50 SI9 I.OO $187.50 *175.50 * 1 6 2 . 0 0 *172.00 $183.50
- 187.00 249.50 2 1 2 .0 0 218.00 2 O3 . 0 0 221.50 204.50 194.00 I9 O.5 O - 212.50
- 171.00 221.50 199.00 210.50 189.50 I7 9 .OO 206.00 196.50 180.50 I7 2 .5 O 168.50 191.00
- 158.00 2 0 2 . 0 0 194.00 193.50 180.50 1 6 2 . 5 0 1 9 2 . 0 0 184.00 183.50 1 7 2 .0 0 178.00 185.50
- 146.00 183.50 182.50 181.00 158.50 1 4 6 . 0 0 176.50 173.00 161.50 146.5° 164.50 168.50
- 126.50 168.00 155.50 165.00 151.00 135.00 176.50 190.50 155.50 134.5° 157.00 162.00
- 153.50 - 176.50 168.00 166.50 1 4 8 . 0 0 193.00 159.50 172.00 156.0° 174.50 203.50
- - 161.50 * 141.50 149.00 139.00 124.00 116.5° 134.50

_ 137.50 159.50 149.50 152.00 149.50 137.5 0 161.50 168.50 140.50 I4 I.OO - 142.00
$150.50 123.50 138.50 121.50 129.00 129.50 1 2 2 . 5 0 137.50 129.50 110.50 117.5° 139.50 121.50

_ _ _ _ - _ - 168.50 170.50 141.00 - - 153.00
- 111.50 133.50 - 125.50 - 133.50 140.50 112.50 - - 120.50
- 96.50 117.50 109.00 117.00 1 1 0 .0 0 1 1 2 . 0 0 116.00 114.00 96 .00 1 1 1 . 0 0 101.50 106.00
- 1 2 0 . 0 0 128.50 114.00 130.00 115.00 1 1 8 . 5 0 138.00 134.00 1 2 1 .0 0 116.50 119.00
- * 160.00 162.00 154.50 160.00 - 141.50 143.00 1 2 2 .0 0 124.5° 1 1 0 .0 0 136.50

- 120.50 - - - - - - - - - - ~

140.00 127.50 160.00 136.50 145.00 131.00 129.50 150.00 139.50 135.50 130.50 120.50 139.00
- 140.50 - 140.50 199.00 152.00 146.00 158.50 157.00 158.5° 162.00

- - “ “ 199.50 - - -
- 145.50 “ ~ “ 134.50

225.50 163.50 186.50 164.50 184.00 180.50 160.00 186.50 202.50 179.50 162.5° I6 9 .50 184.00
117.00 133.00 150.00 130.00 168.50 136.00 126.50 154.00 154.50 130.50 135.5° 122.50 135.00

_ 140.00 _ - - - 183.50 163.00 157.00 141.50 - - 150.00
- 119.50 - 126.00 138.50 148.50 137.50 114.00 124.00 “ 122.50

_ 135.00 _ - - 155.50 I4 I.5 O 128.00 - 143.50 - - 136.00
- - - - - - - 108.50 - - - - 150.50
- 136.50 175.00 - 177.50 162.00 136.5 0 167.00 201.50 160.50 155.5° 145.00 172.50

179.00 138.50 185.50 177 .50 169.50 159.00 159.00 168.50 185.00 139.50 I4 O.OO 158.00 166.00
160.50 124.00 153.00 141.00 141.50 128.50 112.00 156.50 149.50 130.00 125.00 127.00 137.00

_ _ _ _ _ _ _ _ - _ 233.50
- - - - 175.50 - - - - -

See foo tn otes  at end o f B - s e r ie s  ta b le s .
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Table A-1. W eekly earnings1 of office workers, January through Decem ber 1976—all industries— Continued
SOUTH— CONTINUED

OCCUPATION AND GRADE

ALL WORKERS—  
CONTINUED

SECRETARIES----------------------
CLASS A-----------------------
CLASS 8-----------------------
CLASS C-----------------------
CLASS D-----------------------

STE nog r a p HE RSt GENERAL---------
STENOGRAPHERS, s e n i o r ----------
TRANSCRIBIN6-NACHINE TYPISTS—  
TYPISTS

CLASS A-----------------------
CLASS B-----------------------

FILE CLERKS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

MESSENGERS-----------------------
SUITCHBOARO OPERATORS----------

CLASS A-----------------------
CLASS B-----------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS--------------------
CLASS A-----------------------
CLASS B-----------------------

ACCOUNTING CLERKS
CLASS A-----------------------
CLASS B-----------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------

MACHINE BILLERS
BILLING MACHINE-------------
BOOKKEEPING MACHINE---------

PAYROLL CLERKS------------------
KEYPUNCH OPERATORS

CLASS A-----------------------
CLASS B-----------------------

TABULATING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

O A Y T O N A F O R T  L A U D E R D A L E - G A I N E S - G R E E N S B O R O - G R E E N V I L L E - H U N T S - J A C K S O N - L O U I S -

B E A C H H O L L YW O O D  AND V I L L E  2 W I N S T O N - S A L E M - S P A R T A N B U R G H O U S T O N V I L L E 2 J A C K S O N V I L L E 2 V I L L E M E M P H I S 2 M I A M I  2
WEST  P A L M  B E A C H - H I G H  P O I N T 2

BO CA  R A T O N

A U G U S T A P R I L S E P T E M B E R AU G US T J U N E A P R I L F E B R U A R Y F E B R U A R Y o e c e m b e r N O V E M B ER NOVE MBER O CT O B E R

$ 1 6 9 . 5 0 $ 1 6 7 . 0 0 $ 1 5 9 . 0 0 $ 1 7 0 . 5 0 $ 1 5 6 . 0 0 $ 1 9 2 . 0 0 $ 1 8 7 . 0 0 $ 1 5 5 . 0 0 * 1 7 7 . 0 0 $ 1 8 2 . 0 0 $ 1 6 5 . 5 0 $ 1 8 6 . 0 0
- 1 8 8 . 0 0 - 1 9 2 . 0 0 1 9 5 . 5 0 2 2 7 . 5 0 - 1 8 0 . 0 0 1 9 8 . 0 0 I 9 I . O O I 9 7 . O O 2 1 5 . 0 0

1 6 7 . 5 0 1 8 3 . 5 0 1 5 5 . 5 0 1 7 8 . 0 0 1 7 2 . 0 0 20<( . 5 0 1 8 8 . 5 0 1 7 7 . 5 0 1 8 6 . 0 0 1 8 7 . 0 0 1 8 1 . 5 0 1 9 6 . 5 0

1 8 1 . 5 0 1 7 6 . 5 0 1 6 5 . 5 0 1 7 0 . 5 0 1 5 5 . 5 0 1 9 6 . 5 0 2 0 4 . 5 0 1 6 9 . 0 0 1 8 0 . 0 0 1 8 6 . 0 0 1 7 1 . 0 0 1 8 3 . 5 0

1 6 2 . 5 0 1 4 5 . 5 0 1 5 7 . 0 0 1 5 0 . 0 0 1 4 4 . 0 0 1 7 5  . 5 0 1 4 a . 5 0 1 3 5 . 0 0 1 6 0 . 0 0 1 7 2 . 5 0 1 4 * . 5 0 1 6 5 . 0 0
- 1 6 5 . 5 0 1 4 7 . 5 0 1 8 1  . 0 0 1 5 0  . 0 0 1 6 3  . 5 0 1 4 6 . 5 0 1 4 9 . 0 0 1 9 1 . 5 0 I 7 4 . 0 0 1 7 0 . 5 0 1 6 6 . 5 0
- 1 7 1 . 5 0 - 1 5 9 . 0 0 1 5 9 . 5 0 1 9 2 . 0 0 1 6 5 . 5 0 1 4 6 . 0 0 1 8 6 . 0 0 1 8 1 . 5 0 1 6 7 . 0 0 1 8 1 . 0 0

- - 1 3 0 . 0 0 1 2 0 . 5 0 13 1 . 5 0 “ “ 1 4 8 . 5 0 - 1 3 2 . 5 0 1 7 5 . 5 0

_ 1 5 6 . 5 0 _ 1 5 2 . 5 0 1 5 9 . 0 0 1 5 1 . 0 0 1 2 9 . 0 0 1 5 3 . 0 0 1 5 6  . 0 0 17 1 . 0 0 1 6 7 . 5 0 1 7 0 . 0 0

- 1 3 3 . 5 0 - 1 4 2 . 0 0 1 1 6 . 0 0 12 7 . 0 0 1 2 5 . 5 0 1 1 1 . 0 0 1 2 1 . 5 0 1 2 0 . 5 0 1 4 2 . 0 0 1 3 1 . 5 0

- - _ 1 3 8 . 5 0 - 1 8 3 . 5 0 - - - 2 0 0 . 0 0 - -

- 1 3 2 . 0 0 - 1 2 3 . 0 0 1 2 2 . 5 0 - 1 1 2 . 0 0 1 3 1 . 0 0 1 3 2 . 0 0 1 5 4 . 5 0 1 2 8 . 0 0
- - - 1 1 3 . 0 0 1 0 3 . 0 0 1 0 5 . 5 0 9 4 . 0 0 1 0 2 . 0 0 I O 5 . O O 1 0 5 . 0 0 1 0 7 . 5 0
- 1 2 8 . 5 0 - 1 2 2 . 0 0 1 2 4 . 0 0 I 2 O . 5 O - 1 1 4 . 5 0 1 2 3 . 5 0 1 3 2 . 0 0 1 1 7 . 0 0 1 3 6 . 5 0

1 1 6 . 0 0 1 2 0 . 0 0 - 1 3 5 . 5 0 1 3 2 . 0 0 - - 1 2 4 . 5 0 1 2 3 . 5 0 1 4 1 . 5 0 1 1 6 . 5 0
- - - - - 1 7 3 . 0 0 - - - - -

- - - - - 1 2 6 . 5 0 1 1 8 . 5 0 - - - -

1 1 6 . 5 0 1 2 6 . 5 0 1 1 7 . 0 0 1 2 7 . 0 0 1 2 5 . 5 0 U 0 . 0 0 1 2 7 . 0 0 1 2 1 . 0 0 1 2 4 . 5 0 1 2 9 . 0 0 1 3 9 . 5 0 1 3 3 . 5 0
- - - 1 5 1 . 5 0 - 1 5 5 . 5 0 - 1 6 3 . 5 0 1 4 0 . 5 0

- - - - - - - - 1 7 2 . 0 0 -

- - - - 1 2 2 . 5 0 * 1 3 8 . 5 0 1 4 5 . 0 0

1 7 8 . 5 0 1 6 7 . 5 0 1 5 4 . 0 0 1 7 5 . 5 0 1 5 5 . 5 0 1 8 3 . 5 0 1 8 8 . 5 0 1 5 8 . 0 0 1 7 5 . 0 0 2 0 4 . 5 0 1 7 5 . 5 0 1 8 6 . 0 0

1 3 1 . 0 0 1 3 0 . 0 0 1 3 4 . 0 0 1 3 9 . 5 0 1 2 4 . 0 0 14 2 . 0 0 1 2 6 . 5 0 1 3 3 . 5 0 1 3 4 . 0 0 1 6 1 . 5 0 1 4 0 . 5 0 1 5 6 . 0 0

- 1 7 8 . 5 0 _ 1 7 2 . 0 0 - 1 5 2 . 5 0 - - - 1 7 5 . 0 0 - 1 7 0 . 0 0

- 1 4 1 . 0 0 - 1 3 7 . 0 0 1 1 0 . 5 0 1 3 6 . 5 0 * 1 2 2 . 5 0 1 4 8 . 5 0 1 3 7 . 5 0 1 4 8 . 5 0

- - _ _ _ 1 2 9 . 0 0 - _ _ 1 6 4 . 0 0 1 3 2 . 5 0 1 6 9 . 5 0
- - - - - - - - 1 1 6 . 5 0 -

1 5 8 . 0 0 - 1 5 7 . 0 0 1 3 9 . 0 0 1 8 5 . 0 0 - 1 5 7 . 0 0 1 5 5 . 5 0 1 6 4 . 5 0 1 6 8 . 0 0 1 5 6 . 0 0

- 1 8 1 . 5 0 _ 1 7 1 . 5 0 1 3 6 . 0 0 1 6 4  . 5 0 1 3 1 . 0 0 1 3 7 . 5 0 1 5 6 . 5 0 1 6 3 . 0 0 1 4 8 . 5 0 1 6 8 . 5 0

1 3 9 . 5 0 1 3 7 . 5 0 1 3 3 . 5 0 1 2 7 . 0 0 1 4 5 . 0 0 1 1 7 . 5 0 1 2 0 . 0 0 1 4 2 . 5 0 1 4 7 . 0 0 1 4 0 . 0 0 1 4 6 . 0 0

_ _ “
_ 2 0 9 . 5 0

~

See foo tn o tes  at end o f B - s e r ie s  tab les .
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Table A-1. W eekly earnings1 of office w orkers, January through Decem ber 1976—all industries— Continued
SOUTH— CONTINUED NORTH CENTRAL

OCCUPATION AND 6RADE

ALL UORKERS—  
CONTINUED

SECRETARIES----------------------
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------
CLASS 0-----------------------

STENOGRAPHERS. GENERAL---------
STENOGRAPHERS, s e n i o r ----------
TRANSCRIBING-NACHINE TYPISTS—  
TYPISTS

CLASS A-----------------------
CLASS B-----------------------

FILE CLERKS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

MESSENGERS-----------------------
SWITCHBOARD OPERATORS----------

CLASS A-----------------------
CLASS B-----------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS---------------------
CLASS A-----------------------
CLASS B-----------------------

ACCOUNTING CLERKS
CLASS A-----------------------
CLASS B-----------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------

MACHINE BILLERS
BILLING MACHINE--------------
BOOKKEEPING MACHINE---------

PAYROLL CLERKS------------------
KEYPUNCH OPERATORS

CLASS A-----------------------
CLASS B-----------------------

TABULATIN6-HACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

N E W N O R F O L K - V I R - O K L A H O M A R A L E I G H - S A N w a s h i n g -

O R L E A N S 6 I N I A  B E A C H - C I T Y 2 O U R H A H R I C H M O N D A N T O N I O  2 T O N  2 A K R O N 2 C A N T O N 2 C H I C A G O C I N C I N N A T I C L E V E L A N D C O L U M B U S
P O R T S M O U T H

J A N U A R Y M A Y A U G U S T F E B R U A R Y J U N E M A Y M A R C H D E C E M B E R M A Y M A Y M A R C H S E P T E M B E R O C T O B E R

$ 1 6 3 . 5 0 $ 1 6 5 . 0 0 $ 1 6 9 . 5 0 $ 1 6 7 . 0 0 $ 1 7 2 . 0 0 * 1 5 2 . 0 0 $ 1 9 8 . 0 0 $ 2 0 0 .0 0 $ 1 7 3 . 0 0 * 1 9 6 . 0 0 * 1 8 4 . 5 0 $ 192 .00 $ 1 8 2 . 0 0
1 8 7 . 5 0 - 1 9 5 . 5 0 1 9 4 . 0 0 2 0 2 . 5 0 1 6 4 . 0 0 2 3 2 .0 0 2 4 8 . 5 0 1 8 4 . 0 0 2 4 0 . 5 0 2 2 0 .5 0 2 4 0 . 5 0 211 .00
1 6 9 . 5 0 1 6 6 . 0 0 1 7 8 . 0 0 1 8 9 . 5 0 1 8 6 . 0 0 1 6 0 . 5 0 2 1 8 .0 0 2 1 5 . 0 0 1 7 5 . 0 0 210 .00 1 9 4 .0 0 2O9 . 5 0 1 9 7 . 0 0
1 6 7 . 5 0 1 6 6 . 5 0 1 6 9 . 0 0 1 7 1 . 0 0 1 6 8 . 0 0 1 5 2 . 5 0 2 00.5 0 192 .0 0 1 9 0 . 0 0 1 9 3 . 5 0 1 8 7 . 5 0 1 8 7 . 0 0 1 8 4 . 0 0
1 5 1 . 5 0 1 5 6 . 0 0 1 5 8 . 0 0 1 5 0 . 5 0 1 6 3 . 5 0 1 4 4 . 5 0 f 8 5 . 5  0 1 6 8 . 0 0 1 5 4 . 0 0 1 7 5 . 0 0 171 .0 0 1 6 8 . 5 0 1 6 2 . 5 0
1 3 9 . 0 0 1 4 9 . 5 0 1 4 3 . 5 0 1 4 3 . 5 0 1 5 3 . 0 0 1 2 8 . 0 0 1 7 3  .5 0 1 5 3 . 5 0 1 5 9 . 0 0 1 7 1 . 5 0 15 2 . 5 0 1 6 8 . 0 0 1 5 2 . 5 0
1 6 7 . 5 0 1 5 8 . 5 0 1 7 5 . 5 0 1 6 5 . 5 0 1 6 4 . 5 0 1 6 3 . 0 0 1 9 4 .0 0 189 .00 1 5 7 . 0 0 1 8 4 . 5 0 I7 O. 00 1 9 1 . 5 0 1 7 9 . 5 0
1 2 6 . 5 0 " 1 3 1 . 0 0 1 1 8 . 0 0 1 3 6 . 5 0 1 2 3 . 5 0 17 5 .0 0 1 5 6 . 0 0 ” 1 5 6  . 0 0 1 4 8 . 5 0 1 4 4 . 5 0 1 2 4 . 0 0

1 3 3 . 5 0 1 3 8 . 5 0 1 4 5 . 0 0 1 3 5 . 0 0 1 3 8 . 0 0 1 2 2 . 5 0 1 6 2 .0 0 1 6 4 . 0 0 1 7 5 . 0 0 1 6 1 . 0 0 1 4 7 . 0 0 1 5 5 . 5 0 1 5 2 . 5 0
1 1 6 . 0 0 1 1 3 . 5 0 1 1 2 . 5 0 1 0 9 . 0 0 121 .00 1 0 4 . 5 0 1* 0 .0 0 1 3 7 . 0 0 1 3 1 . 0 0 1 4 2 . 0 0 122 .50 1 3 4 . 5 0 1 2 3 . 0 0

_ _ 121 .00 - 1 5 9 . 5 0 - 1* 1 .00 1 6 8 . 5 0 - 1 4 8 . 5 0 _ 1 5 0 . 0 0 1 6 3 . 5 0
102 .00 - 1 0 8 . 5 0 1 1 7 . 5 0 1 1 8 . 0 0 1 0 7 . 0 0 1 3 3 .0 0 1 4 1 . 5 0 1 4 0 . 0 0 1 3 4 . 0 0 1 1 5 . 5 0 1 3 5 . 0 0 1 2 7 . 5 0
9 9 . 0 0 9 9 . 0 0 9 8 . 0 0 1 0 3 . 0 0 111 .00 1 0 0 . 5 0 1 2 5 . 5 0 1 1 7 . 5 0 - 1 1 9 . 5 0 110 .5 0 1 1 2 . 5 0 102 .00

112 .00 1 0 1 . 5 0 1 1 6 . 0 0 120 .00 1 3 4 . 5 0 1 0 8 . 5 0 1* 9 .0 0 1 2 8 . 5 0 1 3 2 . 5 0 1 2 4 . 5 0 1 4 2 . 0 0 1 1 8 . 5 0
- 1 1 4 . 0 0 1 2 7 . 5 0 - 1 3 1 . 5 0 1 5 6 . 0 0 1 5 4 . 0 0 1 4 2 . 5 0

1 3 9 . 0 0 - - 1 5 9 . 0 0 1 4 1 . 5 0 1 6 6 . 5 0 1 6 5 . 5 0 - -

1 0 7 . 0 0 - - 1 1 8 . 5 0 1 2 7 . 0 0 1 0 1 . 5 0 ~ 1 2 9 . 5 0 1 3 8 . 5 0 139 .0 0 - -

1 2 0 . 5 0 1 2 5 . 0 0 1 3 0 . 0 0 1 2 3 . 5 0 1 2 7 . 5 0 111 .00 1 * 8 . 5 0 1 4 7 . 0 0 1 3 8 . 5 0 1 5 3 . 5 0 138 .0 0 1 4 2 . 0 0 1 3 1 . 5 0
1 3 9 . 0 0 - 1 4 1 . 5 0 1 5 6 . 0 0 1 2 4 . 5 0 1 6 9 . 5 0 1 3 1  . 0 0 1 6 2 . 5 0 1 6 3 . 0 0 1 5 9 . 0 0 1 4 7 . 0 0_ _ _ - - - ~ 1 9 4 . 0 0 - - - - _

- 1 1 9 . 0 0 - - - - “ 180 .00 - - - - -

1 6 3 . 5 0 1 5 7 . 0 0 1 8 5 . 5 0 1 5 8 * 0 0 1 7 0 . 5 0 1 4 7 . 0 0 1 8 2 .0 0 2 0 8 . 0 0 1 8 0 . 5 0 1 9 0 . 0 0 1 7 8 . 0 0 191 .0 0 1 8 0 . 0 0
1 3 3 . 5 0 122*00 1 3 4 . 0 0 1 3 2 . 5 0 1 3 7 . 0 0 1 2 5 . 5 0 1 4 6 . 5 0 1 6 3 . 5 0 1 4 6 . 0 0 1 5 6 . 5 0 137 .5 0 1 5 2 . 5 0 1 3 7 . 0 0

1 4 3 . 0 0 _ _ - 1 4 3 . 0 0 - 1 8 9 . 5 0 - - 1 6 5 . 5 0 - 1 5 3 . 0 0 1 3 6 . 5 0
1 1 9 . 5 0 1 1 8 . 0 0 1 2 5 . 5 0 1 2 7 . 5 0 1 1 6 . 0 0 1 4 2 . 5 0 1 2 0 . 5 0 1 5 7 . 5 0 145 .50 1 3 8 . 5 0 1 3 7 . 5 0

1 2 6 . 0 0 _ _ - _ 1 1 1 . 5 0 - - 122 .00 1 9 6 . 0 0 156 .0 0 1 5 4 . 5 0 _

- - 1 2 1 . 5 0 * 1 4 8 . 5 0 - - 1 4 5 . 5 0 -

1 5 0 . 0 0 1 3 1 . 5 0 1 6 1 . 5 0 1 4 0 . 5 0 1 5 7 . 5 0 1 3 1 . 5 0 1 5 2 . 5 0 1 9 2 . 5 0 1 8 7 . 5 0 1 8 1 . 0 0 1 6 5 . 5 0 1 8 3 . 5 0 1 6 5 . 0 0

1 6 4 . 5 0 1 1 7 . 5 0 1 5 2 . 0 0 1 4 5 . 0 0 1 4 7 . 0 0 1 4 0 . 0 0 1 6 6  .5 0 1 9 2 . 5 0 1 6 9 . 5 0 1 7 3 . 5 0 1 5 2 . 0 0 1 7 0 . 5 0 16 0 .  50
122 .0 0 - 1 3 3 . 5 0 1 2 7 . 0 0 1 3 6 . 5 0 1 1 7 . 5 0 1 4 0 . 0 0 1 5 2 . 5 0 1 3 5 . 0 0 1 5 8 . 5 0 1* 1 .0 0 1 5 6 . 5 0 1 3 3 . 0 0

_ _ _ _ - - - - - 2 3 9 . 5 0 _ - _
- - - - - * - 2 0 6 . 0 0 1 9 2 . 0 0 -

1 7 3 . 0 0

See footnotes at end of B-series tables.
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Table A-1. W eekly earnings' of office workers, January through Decem ber 1976—all industries— Continued
NORTH CENTRAL— CONTINUED

O C C U P A T I O N  A N D  G R A D E
D A V E N P O R T -  

R O C K  i s l a n d -  
M O L I N E  3

O A Y T O N
2

D E T R O I T2

G R E E N  
B A Y  s

I N D I A N ­
A P O L I S  2

K A N S A S  
C I T Y  2 M I L W A U K E E

2

M I N N E ­
A P O L I S —  
S T  P A U L

O M A H A
2

SAGINAW
2

ST LOUIS
SOUTH
BEND

z
TOLEDO WICHITA

F E B R U A R Y O E C E M B E R M A R C H J U L Y O C T O B E R S E P T E M B E R A P R I L J A N U A R Y O C T O B E R NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—  
CONTINUED

S E C R E T A R I E S ----------------------------- $ 2 2 5 . 0 0 $ 202 .00 $ 2 3 5 . 5 0 $ 1 6 8 . 0 0 * 1 9 7 . 5 0 * 1 8 2 . 5 0 * 1 8 8  .5 ° *17 3 . 0 0 * 1 7 9 . 5 0 $ 2 3 3 . 0 0 $ 1 8 1 . 0 0 $ 1 6 6 . 0 0 $ 1 9 9 . 0 0 * 1 7 7 . 5 0

C L A S S  A ------------------------------ _ 2 5 3 . 0 0 2 7 3 . 0 0 - 2 3 6  .00 2 0 6 . 5 0 2 2 4  . 0 0 2 1 4 . 5 0 2 1 5 . 5 0 2 1 4 . 0 0 1 9 2 . 0 0 2 4 0 . 5 0 2 0 5 . 5 0

C L A S S  B------------------------------ 2 4 0 . 5 0 201 .00 2 5 4 . 5 0 1 9 5 . 0 0 212 .00 1 9 0 . 5 0 2 03 .5 0 18 5 . 0 0 1 8 8 . 0 0 2 2 8 . 0 0 1 8 9 . 0 0 1 6 5 . 5 0 2 0 5 . 0 0 1 7 7 . 5 0

C L A S S  C ------------------------------- 2 3 9 . 0 0 2 0 2 . 5 0 2 3 9 . 5 0 1 9 1 . 5 0 2 0 4 . 0 0 1 8 2 . 5 0 1 8 1 . 5 0 166 .00 1 6 8 . 5 0 2 2 4 . 0 0 1 8 1 . 0 0 1 5 9 . 0 0 1 9 8 . 0 0 1 8 4 . 0 0

C L A S S  0 ------------------------------ 1 9 3 . 0 0 1 7 6 . 0 0 2 0 3 . 5 0 1 4 6 . 5 0 1 7 0 . 5 0 1 6 5 . 5 0 1 6 4 . 0 0 1 5 7 . 5 0 1 6 8 . 0 0 2 1 0 . 5 0 1 5 6 . 5 0 1 6 7 . 5 0 1 8 3 . 0 0 1 5 7 . 5 0

S T E N 0 6  R A P H E  R S .  G E N E R A L ------------------- 1 7 7 . 5 0 1 5 7 . 0 0 1 7 4 . 0 0 1 6 7 . 5 0 1 5 5 . 5 0 1 6 8 . 0 0 1 5 3 . 0 0 1 5 6 . 5 0 1 5 2 . 0 0 1 6 1 . 5 0 1 5 6 . 0 0 1 7 5 . 5 0 1 5 5 . 0 0

S T E N O G R A P H E R S ,  s e n i o r --------------------- 1 7 3 . 5 0 1 9 0 . 5 0 2 1 4 . 0 0 1 7 6 . 5 0 1 9 2 . 5 0 1 8 8 . 0 0 1 6 3  . 5 ° 1 5 5 . 5 0 1 9 9 . 5 0 1 9 1 . 0 0 1 7 5 . 0 0 1 7 2 . 0 0 1 6 9 . 5 0 1 6 8 . 5 0

T R A N S C R I B I N 6 - H A C H I N E  t y p i s t s — 1 2 4 . 0 0 1 4 6 . 0 0 * 1 2 7 . 5 0 1 3 1 . 5 0 1 3 6  . 5 ° 1 3 0 . 0 0 1 3 8 . 5 0 * 1 4 5 . 5 0 1 5 1 . 0 0

T Y P I S T S
1 3 1 . 5 0 1 3 7 . 0 0c l a s s  a------------------------------------------------ 1 8 5 . 5 0 1 6 9 . 5 0 1 8 4 . 5 0 1 6 0 . 0 0 1 4 3 . 5 0 1 4 6 . 0 0 1 4 9  . 5 ° 1 7 9 . 0 0 160.00 1 4 8 . 5 0 1 5 6 . 0 0 1 5 2 . 0 0

C L A S S  B ------------------------------------------------
F I L E  C L E R K S

1 4 4 . 5 0 1 2 1 . 5 0 1 4 1 . 0 0 1 1 7 . 5 0 1 2 1 . 5 0 1 2 9 . 0 0 1 1 7 . 5 0 121 .00 1 3 5 . 5 0 1 2 8 . 0 0 1 2 7 . 5 0 1 4 5 . 0 0 1 1 5 . 0 0

C L A S S  A ------------------------------------------------ - - 1 9 5 . 5 0 - 1 3 6 . 0 0 1 8 0 . 5 0 1 5 9 . 0 0 1 5 2 . 0 0 1 8 5 . 0 0 1 4 7 . 5 0

C L A S S  B------------------------------ 1 2 5 . 5 0 1 4 6 . 5 0 1 2 4 . 0 0 1 3 9 . 0 0 1 1 8 . 0 0 1 2 6 . 0 0 1 3 1 . 5 0 122 .00 1 2 1 . 5 0 122.00 1 2 4 . 5 0 1 4 5 . 5 0 1 2 1 . 5 0 -

C L A S S  C------------------------------ - 1 0 8 . 0 0 122 .00 1 0 8 . 0 0 1 0 4 . 0 0 1 1 5 . 0 0 1 0 3 . 5 0 9 8 . 0 0 1 1 3 . 5 0 1 0 9 . 5 0 100.00 121.00 -

M E S S E N G E R S ------------------------------ 1 4 0 . 0 0 1 1 6 . 0 0 1 4 1 . 0 0 1 3 5 . 0 0 1 2 3 . 5 0 1 2 9  . 0 0 1 1 6 . 0 0 1 1 7 . 0 0 1 2 2 . 5 0 120 .00 1 3 2 . 5 0 1 2 4 . 0 0
S U I T C H B 0 A R D  O P E R A T O R S ------------- - 1 4 4 . 5 0 1 8 1 . 0 0 - 1 3 8 . 5 0 1 4 1 . 0 0 1 5 2 . 0 0 1 3 5 . 0 0 1 2 8 . 0 0 1 5 7 . 0 0 1 4 2 . 5 0 - 1 4 3 . 0 0 -

C L A S S  A ------------------------------ - - - - * - * - 1 5 8 . 0 0 - 1 6 8 . 0 0

C L A S S  B ------------------------------ 1 0 6 . 5 0 - * ~ “ “
S U I T C H B O A R O  O P E R A T O R -

R E C E P T I O N I S T S ----------------------- 1 3 8 . 5 0 1 3 0 . 5 0 1 5 2 . 0 0 1 3 5 . 5 0 1 3 9 . 5 0 1 4 3 . 5 0 160 .00 1 3 1 . 0 0 1 3 1 . 0 0 1 4 5 . 0 0 1 4 2 . 0 0 1 1 7 . 5 0 1 4 4 . 5 0 1 3 9 . 5 0
O R D E R  C L E R K S --------------------------- 1 4 9 . 5 0 1 4 0 . 5 0 - 1 7 3 . 5 0 1 5 1 . 5 0 1 5 4 . 5 0 1 6 9 . 5 0 1 5 6 . 0 0 - ~ 1 2 8 . 5 0 1 5 7 . 5 0 1 5 8 . 0 0

C L A S S  A------------------------------ - - 2 3 3 . 5 0 1 7 5 . 5 0 - 1 9 9 . 0 0

C L A S S  B ------------------------------ - 1 4 6 . 0 0 * 1 6 6 . 0 0 1 2 3 . 5 0 1 6 7 . 0 0 " - *

A C C O U N T I N G  C L E R K S
1 8 5 . 5 0 1 9 4 . 0 0C L A S S  A ------------------------------ 2 1 5 . 5 0 2 0 6 . 0 0 2 1 7 . 5 0 2 0 7 . 5 0 1 6 5 . 5 0 200 .00 1 8 6 . 0 0 1 7 8 . 5 0 2 1 6 . 5 0 1 6 1 . 5 0 1 9 2 . 5 0 1 8 0 . 0 0

C L A S S  B ------------------------------ 1 4 1 . 0 0 1 3 5 . 5 0 1 5 9 . 5 0 1 3 4 . 5 0 1 3 4 . 5 0 1 4 1 . 5 0 1 4 8 . 0 0 1 3 7 . 5 0 1 4 4 . 0 0 1 3 8 . 0 0 1 3 8 . 5 0 1 3 8 . 0 0 1 5 2 . 5 0 1 4 5 . 0 0

b o o k k e e p i n g - m a c h i n e  o p e r a t o r s
1 4 7 . 0 0 1 6 6 . 5 0C L A S S  A------------------------------ - - 1 9 1 . 5 0 1 7 3 . 5 0 1 6 1 . 0 0 1 5 0 . 0 0 1 7 1 . 0 0

C L A S S  B ------------------------------ 1 3 3 . 0 0 1 2 7 . 5 0 1 5 3 . 0 0 - 1 3 6 . 0 0 1 3 1 . 5 0 1 3 3 . 0 0 1 2 3 . 5 0 1 3 6 . 0 0 1 4 1 . 0 0 1 3 8 . 0 0

M A C H I N E  B I L L E R S
1 4 6 . 0 0 17 4 . 5 0B I L L I N G  M A C H I N E ------------------ - - 1 8 7 . 5 0 2 3 3 . 5 0 211 .00 ~ 1 3 6 . 0 0 - 189.00 -

B O O K K E E P I N G  M A C H I N E ------------ - 1 3 6 . 0 0 - - - 1 3 9 . 0 0 ~ -

P A Y R O L L  C L E R K S ------------------------ 1 7 4 . 0 0 1 6 0 . 0 0 1 9 1 . 0 0 1 9 2 . 0 0 1 7 0 . 5 0 1 8 5 . 5 0 1 7 1  .5 0 1 6 7 . 5 0 1 9 5 . 5 0 1 7 2 . 0 0 1 6 3 . 5 0 1 5 6 . 5 0 1 7 1 . 0 0 1 5 2 . 0 0
K E Y P U N C H  O P E R A T O R S

1 6 0 . 0 0C L A S S  A ------------------------------------------------ 2 0 7 . 5 0 1 5 8 . 0 0 1 8 6 . 0 0 1 4 7 . 0 0 1 7 4  .50 1 7 9 . 0 0 1 6 3 . 0 0 1 5 1 . 5 0 1 7 2 . 0 0 1 6 9 . 0 0 1 8 6 . 0 0 1 7 2 . 5 0
C L A S S  B ------------------------------------------------ 1 3 3 . 0 0 1 4 4 . 5 0 1 5 8 . 0 0 1 1 9 . 0 0 1 3 9 . 5 0 1 4 9 . 0 0 1 4 5 . 5 0 1 3 2 . 0 0 1 4 3 . 0 0 1 6 5 . 0 0 1 4 9 . 0 0 1 3 4 . 5 0 1 4 8 . 0 0 1 4 1 . 5 0

T A B U L A T I N G - M A C H I N E  O P E R A T O R S
C L A S S  A ------------------------------------------------ * 2 9 8 . 0 0 ~ - -

C L A S S  8 ------------------------------------------------ - - 2 4 3 . 5 0 ~ ~ ~ - -

C L A S S  C ------------------------------------------------ 1 8 6 . 5 0

See footnotes  at end o f  B - s e r i e s  tab les .
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Table A-1. W eekly earnings1 of office workers, January through Decem ber 1976—all industries— Continued
WEST

OCCUPATION ANO GRADE

ALL WORKERS—  
CONTINUED

SECRETARIES----------------------
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------
CLASS D-----------------------

s t e n o g r a p h e r s * GENERAL---------
STENOGRAPHERS* SENIOR----------
TRANSCRIBING-HACHINE TYPISTS-- 
TYPISTS

CLASS A-----------------------
CLASS B-----------------------

FILE CLERKS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

MESSENGERS-----------------------
SWITCHBOARD OPERATORS----------

CLASS A-----------------------
CLASS B-----------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

OROER CLERKS---------------------
CLASS A-----------------------
CLASS B-----------------------

ACCOUNTING CLERKS
CLASS A-----------------------
CLASS B-----------------------

B OOKKEE PIN6-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------

MACHINE BILLERS
BILLING MACHINE-------------
BOOKKEEPING MACHINE---------

PAYROLL CLERKS------------------
KEYPUNCH OPERATORS

CLASS A-----------------------
CLASS B-----------------------

TABULATING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

A N A H E I M - D E N V E R - L O S  A N G E L E S - s a l t  l a k e S A N S A N  F R A N - S E A T T L E -
S A N T A  A N A - B I L L I N G S B O U L D E R F R E S N O L O N G  B E A C H P O R T L A N D S A C R A M E N T O C I T Y - O G D E N O I E G O C I S C O - S A N  J O S E E V E R E T T

G A R O E N  G R O V E
2 2

O A K L A N D 2 2

O C T O B E R J U L Y D E C E M B E R JUNE O C T O B E R M A Y D E C E M B E R N O V E M B E R N O V E M B E R M A R C H M A R C H J A N U A R Y

$ 2 0 4 . 0 0 $ 1 6 0 . 0 0 $ 2 0 2 . 5 0 * 1 8 0 . 0 0 * 212 .00 * 1 8 7 . 0 0 * 2 0 3 . 5 0 * 1 8 3 . 0 0 * 1 9 9 . 5 0 * 2 0 3 . 5 ° $ 2 0 4 . 0 0 $ 1 9 3 . 0 0
2 3 8 . 0 0 2 1 1 . 5 0 2 2 3 . 0 0 2 5 2  .00 2 2 8 . 0 0 1 9 9 . 0 0 2 2 0 . 5 0 24 O . 5 O 2 4 3 . 5 0 2 3 0 . 5 0
2 2 4 . 0 0 1 7 0 . 0 0 2 1 4 . 5 0 1 8 7 . 5 0 2 3 5  .00 2 2 0 .0 0 208 .00 1 9 4 . 5 0 2 1 7 . 5 0 2 1 8 . 5 0 2 3 1 . 0 0 2 1 2 . 5 0
2 1 1 . 5 0 1 6 2 . 0 0 202 .00 1 8 7 . 5 0 2 1 2 . 5 0 1 8 7 .50 2 1 4 . 0 0 1 9 3 . 0 0 200 .00 1 9 7 . 0 0 2 0 3 . 5 0 1 8 9 . 0 0
1 8 1 . 0 0 1 3 7 . 0 0 1 8 8  .50 1 6 8 . 0 0 1 9 2 . 0 0 1 6 5 . 5 0 18 0 .00 1 6 3 . 5 0 1 9 0 . 5 0 191 .00 1 8 7 . 5 0 1 6 0 . 0 0
1 6 8 . 0 0 1 6 8 . 0 0 1 7 2  .00 1 3 8 - 5 0 1 8 6 . 5 0 1 6 4 . 0 0 1 6 9 . 0 0 1 5 7 . 0 0 1 8 4 . 5 0 1 7 9 . 0 0 18 0 . 5 0 1 7 3 . 0 0
1 9 3 . 0 0 1 8 9 . 5 0 1 8 6 . 0 0 1 6 3 . 5 0 1 9 5 . 0 0 1 9 1  . 5 0 1 5 8 . 5 0 1 6 3 . 5 0 1 7 8 . 5 0 1 7 7 . 0 0 1 9 7 . 5 0 1 6 1 . 0 0
1 2 4 . 0 0 - 1 4 0 . 5 0 1 5 7 . 5 0 1 4 3 . 5 ° 1 3 5 . 0 0 - 1 5 0 . 5 0 - 1 3 9 . 5 0

1 4 5 . 0 0 _ 1 4 9 . 5 0 1 3 9 . 5 0 1 6 7 . 5 0 1 5 8 . 0 0 1 4 6 . 0 0 1 5 0 . 0 0 1 5 5 . 0 0 1 5 3 . 5 ° 18 2 .00 1 4 7 . 0 0
1 2 5 . 5 0 1 2 3 . 0 0 1 2 1 . 5 0 1 4 0 . 5 0 1 1 8 . 0 0 1 3 2 . 5 0 1 2 4 . 0 0 - 1 3 5 . 5 0 1 4 5 . 5 0 1 3 1 . 0 0

1 3 3 . 5 0 - 1 6 3 . 5 0 - 1 5 7 . 0 0 - - - _ 1 6 5 . 5 0 _ 1 4 7 . 0 0
1 3 4 . 5 0 1 0 8 . 5 0 122 .00 1 2 7  .00 1 4 5 . 0 0 1 2 8 . 0 0 127 .00 1 1 8 . 5 0 - 1 4 6 . 5 ° 1 3 7 . 5 0 1 4 3 . 5 0
1 1 7 . 5 0 9 5 . 0 0 ~ 1 2 0 . 5 0 1 0 2 . 5 0 101 .00 101 .00 114 .50 121 .00 1 0 8 . 0 0
1 4 0 . 5 0 - 1 2 4 . 5 0 ~ 1 3 5 . 0 0 120 .00 112 .00 1 3 0 . 5 0 138 .00 1 5 9 . 0 0 1 3 5 . 0 0
1 6 4 . 5 0 1 2 2 . 5 0 1 4 5  .50 1 4 3 . 5 0 1 5 9 . 0 0 - 1 3 8 . 5 0 1 3 3 . 0 0 1 2 6 . 5 0 1 5 8 . 5 0 1 5 7 . 0 0 _

- - - - 1 7 6 . 5 0 - - -

- “ - 1 4 4 . 5 0 ~ - - - 1 4 5 . 0 0

1 4 4 . 5 0 1 1 8 . 5 0 1 4 5 . 5 0 1 3 9 . 5 0 1 5 5  . 5 0 1 4 2 . 5 0 1 4 8 . 5 0 1 3 7 . 0 0 1 5 0 . 5 0 1 5 8 . 5 0 1 4 6 . 0 0 1 3 8 . 0 0
1 7 4 . 5 0

-
1 5 8  .50

-
1 8 5 . 5 0 1 8 2 . 5 0 17 2 . 0 0 1 7 2 . 0 0 1 4 7 . 0 0 1 9 8 . 0 0 1 9 3 . 0 0 2 0 2 . 5 0

1 8 3 . 0 0 1 6 7 . 0 0 1 7 9 . 0 0 1 6 1 . 0 0 1 8 8 . 5 0 1 9 7 . 5 0 1 8 9 . 0 0 1 7 0 . 0 0 1 6 5 . 0 0 1 9 9 . 0 0 180 .00 1 8 2 . 5 0
1 5 6 . 5 0 1 2 6 . 0 0 1 5 5 . 0 0 1 3 2 . 0 0 1 5 9 . 5 0 1 5 2 . 0 0 1 5 7 . 5 0 1 3 1 . 5 0 1 4 0 . 5 0 1 7 0 . 5 0 1 5 5 . 5 0 1 4 1 . 5 0

- 1 2 8 . 0 0 - - 1 9 7 . 5 0 - - - _ 1 7 3 . 5 0 _ _

- 1 7 4 . 0 0 1 5 7 . 5 0 ~ - 1 6 1 . 5 0 - 1 6 8 . 0 0

- - 1 7 9 . 5 0 - 2 3 5 . 5 0 1 7 0 . 5 0 - 1 3 4 . 5 0 _ I9 O . 5 O _ 1 5 9 . 5 0
- - - 1 7 2 . 5 0 - _ _ _

1 8 0 . 5 0 1 4 4 . 5 0 1 8 2 . 5 0 1 4 3 . 5 0 2 0 3 . 5 0 1 8 3 . 5 0 1 9 9 . 5 0 1 6 2 . 5 0 1 6 7 . 5 0 1 9 2 . 5 0 1 9 6 . 5 0 1 7 2 . 5 0

1 9 3 . 5 0 1 3 8 . 5 0 1 7 7 . 5 0 1 5 5 . 5 0 1 8 2  . 5 0 1 6 7 . 0 0 1 8 9 . 5 0 1 7 0 . 5 0 1 7 2 . 5 0 1 9 6 . 5 0 1 8 3 . 0 0 1 6 1 . 0 0
1 6 5 . 0 0 122 .00 1 4 5 . 0 0 1 3 8 . 5 0 1 6 6 . 5 0 1 4 3 . 5 0 1 4 6 . 0 0 1 3 8 . 5 0 1 5 5 . 5 0 1 8 1 . 0 0 1 6 7 . 5 0 1 4 5 . 0 0

~
- 2 2 5 . 0 0 - - -

- - -

See footnotes at end of B-series tables.
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Table A -2 . W eekly earnings of office w orkers, January through Decem ber 1976 —m anufacturing
NORTHEAST

OCCUPATION ANO GRAOE

ALL WORKERS

SECRETARIES------------------------------------
CLASS A--------------------------------------
CLASS B--------------------------------------
CLASS C--------------------------------------
CLASS 0--------------------------------------

STENOGRAPHERS. GENERAL---------------
STENOGRAPHERS. SENIOR-----------------
TRA NSCRIBING-BACHINE TYP ISTS—  
TYPISTS

CLASS A--------------------------------------
CLASS B--------------------------------------

F ILE  CLERKS
CLASS A--------------------------------------
CLASS B--------------------------------------
CLASS C--------------------------------------

MESSENGERS--------------------------------------
SWITCHBOARD OPERATORS-----------------

CLASS A--------------------------------------
CLASS B--------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS----------------------------------
CLASS A--------------------------------------
CLASS B--------------------------------------

ACCOUNTING CLERKS
CLASS A--------------------------------------
CLASS B--------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A--------------------------------------
CLASS B--------------------------------------

MACHINE BILLERS
B IL L IN 6  MACHINE-----------------------
BOOKKEEPING MACHINE---------------

PAYROLL CLERKS-------------------------------
KEYPUNCH OPERATORS

CLASS A--------------------------------------
CLASS B--------------------------------------

TABULATING-HACHINE OPERATORS
CLASS A--------------------------------------
CLASS B--------------------------------------
CLASS C--------------------------------------

ALBANY- BINGHAM- NASSAU- NORTHEAST PATERSON- P H IL A -
SCHENECTADY- TON BOSTON BUFFALO HARTFORD SUFFOLK NEWARK NEW YORK p e n n s y l - CL IFTON- DELPHI A PITTSBURGH p o r t l a n o

TROY VANIA PASSAIC

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY DECEMBER

* 2 0 6 .5 0 * 1 9 8 .5 0 * 2 0 1 .0 0 *1 7 8 .0 0 *1 8 6 .5 0 * 1 8 9 .0 0 * 2 1 1 .0 0 *1 6 2 .5 0 * 1 9 6 .0 0 * 2 0 6 .5 0 *2 0 8 .5 0 *1 7 6 .0 0
- 223 .00 228 .5 0 2 6 3 .5 0 210 .00 221 .00 22 8 .0 0 2 6 2 .5 0 157 .0 0 218 .50 2 3 5 .0 0 267 .00

230 .50 216 .00 218 .5 0 216 .50 198 .00 2 2 2 . 5 0 2 2 8 .5 0 166 .50 215 .00 2 1 3 .5 0 230 .5 0 -
198 .00 209 .0 0 18 2 .5 0 190.00 197 .00 2 1 0 .5 0 165 .50 193 .50 2 0 8 .0  0 210 .50 186 .50

*1 7 6 .5 0 182 .50 176 .00 151 .50 158.50 172 .00 180 .00 159 .00 176 .50 182 .5 0 182 .00 162 .50
162 .50 173 .50 167 .50 158 .00 165 .00 132 .00 166 .50 169 .5 0 156 .50 -

- 171 .00 197 .50 179 .50 163.00 185 .00 193 .00 155 .50 175 .50 178 .00 168.00 -
- - - - 161 .5 0 - 160 .0 0 *

- - 166 .50 176 .00 _ - 166 .50 167 .50 _ 159 .50 159 .0 0 160 .50 -
136 .00 123 .50 131 .50 16 2 .0 0 126.00 136 .00 133 .00 119 .50 133 .00 I 6 O . 5 O 127 .50

_ _ 130 .00 _ _ _ _ _ _ _ 188 .0 0 - -

137 .00 166 .50 - - 166 .5 0 168 .00 -
- - 118 .50 111.50 119 .5 0 12 2 .0 0 - 123 .50 13 3 .0 0 -

159 .50 111 .50 137 .00 165 .50 166 .00 119.50 139 .5 0 13 2 .0 0 - - 1 3 0 . 0 0 166 .00 -
176 .50 159 .50 166 .00

- - -
16 6 .0 0 169 .50

: -
175 .0 0 193 .00

-

163 .50 126 .00 166 .50 16 9 .5 0 163 .50 130.00 1<»9.00 150 .50 131 .00 136 .00 169 .0 0 138 .00 133 .50
182 .50 - 158 .50 186 .00 162 .00 132.50 166 .5 0 148 .5 0 152 .00 -

- - - - - - - - 20 8 .5 0 225 .00 -

- - - - - - - - - 163 .00 166 .00 -

187 .50 166 .50 185 .50 236 .50 176 .00 169.00 175 .5 0 187 .00 165 .50 185 .50 195 .0 0 235 .5 0 173 .50
155 .50 121 .00 165 .50 165 .50 138 .50 161.50 1 5 1 . 0 0 155 .5 0 126 .00 151 .50 175 .00 162 .00 "

- - _ - - - - - _ - 17 1 .5 0 - -

- - - - - - - 151 .5 0 - 166 .50 137 .50 -

- - - - 163 .00 - - - - - 167 .5 0 129 .50 -

- 129 .50 168 .00 230 .0 0 166 .00 127 .50 163 .50 I 9 6 .50 129 .00 - 1 7 5 .5 0 178 .50 137 .50

- 170 .50 161 .00 200 .0 0 158 .00 173.00 168 .50 176 .0 0 _ 170 .00 173 .5 0 183 .50 169 .00
159 .00 136 .50 161 .00 159 .0 0 136 .00 136.00 156 .00 15 2 .0 0 122 .50 161 .00 167 .0 0 176 .50 125 .00

_ : _ ~ _ “ _ : : _
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Table A -2 . W eekly earnings of office workers, January through Decem ber 1976—m anufacturing— Continued
NORTHEAST— CONTINUED SOUTH

OCCUPATION AND 6RA0E

ALL WORKERS—  
CONTINUED

SECRETARIES---------------------------------------
CLASS A-----------------------------------------
CLASS B-----------------------------------------
CLASS C-----------------------------------------
CLASS D-----------------------------------------

STENOGRAPHERS* GENERAL--------------
STENOGRAPHERS. SENIOR-----------------
TRANSCRIBING-HACHINE TYPISTS-  
TYPISTS

CLASS A-----------------------------------------
CLASS B-----------------------------------------

FILE CLERKS
CLASS A-----------------------------------------
CLASS B------------------------------------------
CLASS C------------------------------------------

MESSENGERS------------------------------------------
SWITCHBOARD OPERATORS------------------

CLASS A------------------------------------------
CLASS B------------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS-------------------------------------
CLASS A------------------------------------------
CLASS B------------------------------------------

ACCOUNTING CLERKS
CLASS A------------------------------------------
CLASS B------------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A------------------------------------------
CLASS B------------------------------------------

MACHINE BILLERS
BILLING MACHINE------------------------
BOOKKEEPING MACHINE---------------

PAYROLL CLERKS---------------------------------
KEYPUNCH OPERATORS

CLASS A------------------------------------------
CLASS B------------------------------------------

TABULATING-HACHINE o p e r a t o r s
CLASS A------------------------------------------
CLASS B------------------------------------------
CLASS C------------------------------------------

POUGH­
KEEPSIE

PROVIDENCE- 
WAR WI CK- 

PAWTUCKET
STAMFORD SYRACUSE TRENTON WORCESTER YORK ATLANTA b a l t i m o r e BIRMINGHAM

CHATTA­
NOOGA

CORPUS
CHRISTI

OALLAS-
FORT

WORTH

JUNE JUNE NAY JULY SEPTEMBER APRIL FEBRUARY MAY au g u s t MARCH SEPTEMBER JULY OCTOBER

* 1 6 0 . 0 0 *2 1 5 .0 0 *1 9 0 .0 0 *1 8 9 .5 0 *1 8 3 .5 0 *1 6 9 .5 0 *1 9 1 .0 0 * 2 0 4 .5 0 *1 9 0 .0 0 * 1 6 8 .5 0 *1 9 7 .0 0 *1 9 0 .5 0
252 .0 0 194 .50 2 1 1 . 5 0 215 .5 0 214 .00 196 .50 181 .00 207 .50

1 7 0 .0 0 224 .5 0 202 .00 216 .00 193 .00 181 .5 0 1 9 9 . 0 0 217 .00 196 .00 182 .00 195 .00
1 6 1 .5 0 2 0 5 .5 0 180 .50 193 .50 177 .50 166 .5 0 181 .00 214 .50 189 .00 176 .00 21 9 .5 0 189 .50
1 * 5 . 0 0 187 .00 184 .50 172 .50 164 .00 150 .5 0 190 .00 187 .50 178 .50 153 .0 0 187 .00 182 .50
125 .5 0 159 .00 150 .00 129 .0 0 156 .50 200 .00 156 .00 144 .50 - 177 .00

- - 170 .50 177 .00 169 .00 147 .0 0 220 .0 0 174 .00 170 .50 174 .50 235 .00
- - 158 .0 0 - - - - - - 146 .00 “ 127 .50

_ 1 3 8 .0 0 _ 152 .00 162 .00 - 1 3 7 .0 0 159 .0 0 175 .50 - - - 148 .50
“ 1 2 2 .5 0 136 .0 0 140 .50 130.50 136 .50 1 1 9 .5 0 ~ 160 .50 117 .50 135 .00 ~ 132 .00

_ ~
136 .00 _ 146 .50 _

~
_ 120 .50

- - - - - - - - 125 .00 108 .00 104 .50
- - 129 .00 122 .50 - - 141 .00 - 136 .50

- -
167 .5 0

- - - - -
171 .00

- - -
160 .50

129 .50 155 .50 140 .50 145 .50 129 .00 13 2 .5 0 154 .50 144 .50 147.00 133 .00 140 .50 135 .50
- 1 * 3 . 5 0 - 146 .50 199 .00 152 .50 1 4 6 .5 0 168 .50 160 .50 * “ 144 .50

- - - - - - - - - 124 .00 - - -

- 162 .5 0 191 .00 190 .50 185 .00 174 .50 1 6 8 .0 0 20 4 .5 0 21 8 .0 0 209 .00 1 7 1 .5 0 185 .50 178 .50
1 3 1 .5 0 157 .50 151 .50 151 .50 142 .50 1 4 0 .5 0 164 .00 169 .00 141 .00 143 .5 0 127 .00 139 .00

- - _ - - - 183 .5 0 - - - - - -
* 15 4 .0 0 - ~

- 132 .5 0 - - - 166 .50 - - - - - - -

- 138 .5 0 19 1 .0 0 - 180 .50 157 .50 1 3 5 .5 0 155 .00 219 .5 0 163 .00 167 .5 0 - 157 .00

*1 7 7 .0 0 1 3 8 .5 0 213 .5 0 168 .50 170 .00 152 .50 186 .0 0 176 .50 205 .50 164 .50 155 .0 0 - 177 .00
1 2 8 .5 0 155 .00 152 .00 1 * 2 . 5 0 129 .00 1 2 2 . 5 0 159 .00 156 .50 162.00 1T > • 5 0 134 .50

_ _ _ - _ _ _ _ -
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Table A -2 . W eekly earnings of office workers, January through Decem ber 1976—m anufacturing— Continued
S O U T H — C O N T I N U E O

OCCUPATION ANO GRADE
DAYTONA

BEACH
FORT LAUDERDALE- 

HOLLYUOOD AND 
WEST PALM BEACH- 

BOCA RATON

GAINES­
VILLE

g r e e n s r o r o -
WINSTON-SALEM- 

HIGH POINT

GREENVILLE-
s p a r t a n b u r g HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LOUIS­
VILLE MEMPHIS MI AMI

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER OCTOBER

ALL WORKERS—  
CONTINUEO

SECRETARIES------------------------------------ $183*00 * 1 7 7 .0 0 *1 8 7 .5 0 * 1 7 4 .0 0 * 1 5 5 .5 0 * 1 9 2 .5 0 *2 0 3 .0 0 *1 5 3 .0 0 *1 8 0 .0 0 * 1 9 8 .0 0 *1 7 9 .5 0 *1 8 2 .5 0
CLASS A-------------------------------------- - 188 .00 198 .00 2 1 3 . 0 0 - - 2 0 2 . 5 0 180 .00
CLASS B-------------------------------------- 198 .50 173 .50 176 .00 188 .50 - - 2 0 5 . 0 0 200 .50 206 .00
CLASS C-------------------------------------- 185 .50 180.50 153 .00 211 .50 154 .00 179 .00 198 .00 187 .50 180 .00
CLASS 0-------------------------------------- 163 .50 146 .50 - 150 .50 145 .5 0 181 .00 - - 182 .50 1 9 0 . 0 0 156 .00 173.00

STENOGRAPHERS# GENERAL--------------- - - 177 .00 128 .50 185 .00 - 153 .50 - 160 .00 164 .50 164 .00
STENOGRAPHERS. SENIOR----------------- 182 .00 - 163 .50 - 197 .00 - - - 196 .50 185 .00 _
TRANSCRIBIN6-MACHINE TYP ISTS— - - _ 137 .50 - - - _ 136 .50 _
TYPISTS

CLASS A-------------------------------------- - 178 .50 - 1 5 7 . 0 0 - - - 177 .00 -

CLASS B-------------------------------------- - - 156 .00 119 .50 129 .00 127 .50 - - 1 3 0 . 5 0 125 .00 134 .00
F ILE  CLERKS

CLASS A-------------------------------------- - - - - - - - - - - -
CLASS B-------------------------------------- - - - - - - - - - - - -
CLASS C-------------------------------------- - - - - - - - - - - - -

MESSENGERS-------------------------------------- - - 132 .50 - 143 .50 - - - 132 .00 - -
SWITCHBOARD OPERATORS----------------- 150 .50 - 153 .50 139 .50 - - - - - _

CLASS A-------------------------------------- - - - - - - - - - -

CLASS B-------------------------------------- - - - - 148 .00 - - - - - _
SWITCHBOARO OPERATOR-

RECEPTIONISTS---------------------------- 129 .50 - 124 .50 127 .00 153 .50 1 3 9 . 0 0 137 .00 131.50 131 .00 153 .00 133 .00
or de r  c l e r k s ---------------------------------- - - - - 1 7 8 .5 ° - 178 .00 - 129 .50 - -

CLASS A-------------------------------------- - - - - - - - - - - - -
CLASS B-------------------------------------- - - - - - - - - 138 .50 - 143 .50 -

ACCOUNTING CLERKS
CLASS A-------------------------------------- 165 .50 - 177 .00 156 .50 193 .50 1 9 6 . 5 0 169.  00 169 .50 213 .50 1 9 2 . 0 0 164 .50
CLASS B-------------------------------------- 147 .50 137 .50 - 138 .00 129 .50 145 .00 123 .00 133 .00 144.00 153 .00 150 .50 141 .50

BOOKKEEPING-MACHINE OPERATORS
CLASS A-------------------------------------- - - - - - - 171 .50 - _

CLASS B-------------------------------------- - - - - - - - - - - - -
MACHINE BILLERS

BILL ING MACHINE----------------------- - - - - - - _ - - - _

BOOKKEEPING MACHINE--------------- - - - - - - - _ - - _ -
PAYROLL CLERKS------------------------------ 151 .00 - 153 .00 138 .00 190 .00 - - 158 .00 164 .50 182 .50 153 .50
KEYPUNCH OPERATORS

CLASS A-------------------------------------- - 159 .50 145 .50 169 .50 - - 1 8 0 . 0 0 1 7 * #50 -
CLASS B-------------------------------------- - 139 .00 - 132 .00 127 .00 147 .00 149 .50 - 141 .00 159 .50 140 .50 145 .50

TABULATING-MACHINE OPERATORS
CLASS A-------------------------------------- - - - - - - - - - - - _
CLASS B-------------------------------------- - - - - - - - - - -

CLASS C--------------------------------------
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Table A -2 . W eekly earnings of office w orkers, January through Decem ber 1976—m anufacturing— Continued

O C C U P A T I O N  A N D  G R A O E

A L L  U O R K E R S —  
C O N T I N U E D

S E C R E T A R I E S -----------------------------
C L A S S  A -------------------------------
C L A S S  B -------------------------------
C L A S S  C -------------------------------
C L A S S  D -------------------------------

S T E N O G R A P H E R S .  G E N E R A L ------------
S T E N O G R A P H E R S .  S E N I O R -------------
T R A N S C R I B I N G - H A C H I N E  T Y P I S T S —  
T Y P I S T S

C L A S S  A-------------------------------
C L A S S  B -------------------------------

F I L E  C L E R K S
C L A S S  A -------------------------------
C L A S S  B -------------------------------
C L A S S  C -------------------------------

M E S S E N G E R S -------------------------------
S U I T C H B O A R O  O P E R A T O R S -------------

C L A S S  A -------------------------------
C L A S S  B -------------------------------

S U I T C H B O A R O  O P E R A T O R -
R E C E P T I O N I S T S —

O R D E R  C L E R K S ----------------------------
C L A S S  A-------------------------------
C L A S S  B -------------------------------

A C C O U N T I N G  C L E R K S
C L A S S  A -------------------------------
C L A S S  B -------------------------------

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S
C L A S S  A-------------------------------
C L A S S  B -------------------------------

M A C H I N E  B I L L E R S
B I L L I N G  M A C H I N E ------------------
B O O K K E E P I N G  M A C H I N E ------------

P A Y R O L L  C L E R K S ------------------------
K E Y P U N C H  O P E R A T O R S

C L A S S  A-------------------------------
C L A S S  B -------------------------------

T A B U L A T I N G - M A C H I N E  O P E R A T O R S
C L A S S  A -------------------------------
C L A S S  B -------------------------------
C L A S S  C -------------------------------

SOUTH— CONTINUED NORTH CENTRAL

NEU NORFOLK-VIR- OKLAHOMA RALEIGH- SAN HASHING-
ORLEANS 6 IN I  A BEACH- 

PORTSHOUTH
CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND COLUHBUS

JANUARY NAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER HAY MAY MARCH SEPTEMBER OCTOBER

$184*00 $ 1 7 0 .5 0 $17 5 .0 0 $ 182 .00 $179 .50 $153 .00 $2 0 9 . 0 0 $ 205 .50 $ 181 .50 $196 .00 $ 1 8 9 .0 0 $20 2 .0 0 $191 .00
- - 204 .0 0 168 .50 - 254 .00 182 .50 245 .50 2 1 6 . 5 0 2 4 1 .5 0 217 .00
- 177 .0 0 189 .50 220 .50 197 .50 167 .00 2 24 .5  0 2 2 1 . 0 0 183 .50 210 .50 2 0 0 . 5 0 2 2 0 . 0 0 206 .50

189 .50 1 7 5 .5 0 170 .0 0 179 .50 175 .50 154 .00 2 0 8 .5 0 191 .50 199 .50 193.00 192 .50 194 .50 189 .00
165 .50 1 5 7 .0 0 160 .00 161 .00 164 .50 129 .00 17 7 .0 0 171 .00 161 .00 174 .00 1 8 0 . 5 0 182 .0 0 160 .50
151 .50 - 144 .50 147 .00 150 .50 - 152 .50 152 .50 165 .00 1 5 0 . 5 0 171 .5 0 144 .00
176 .50 175 .00 165 .00 176 .00 193 .50 149 .50 193 .00 178 .0 0 186 .00 179 .50

“ “ * 158 .00 159 .00 146 .50 -

- - 146 .5 0 - 141.00 - - 164 .00 - 166.50 I 5 O . 5 O 154 .50 160 .50
123 .50 127.00 148 .0 0 137 .50 124 .50 148 .00 127 .50 136 .00 142 .50

- - - - - - - - 151 .00 _ - -

- - * 145 .50 129 .00 127 .50 140 .0 0 127 .00
- - - 115 .00 - - 125 .50 1 0 0 . 0 0 -
- 116 .50 ~ - - 124 .00 - 140.00 138 .00 140 .50 -

- - 1 8 1 . 0 0 177 .00 -
- - - 164 .50 -

- * - 170 .50 -

_ 134 .00 131 .50 136 .50 141 .00 116 .50 1 4 5 . 0 0 151 .50 142 .00 154.50 137 .00 144 .0 0 131 .50
- - 160 .50 144.50 143 .00 * - 163 .00 159 .5 0 163 .50 145 .50
- - — - — — — — - - — — -

- - - - - - 1 8 8 . 0 0 - - - - -

182 .00 170 .5 0 18 1 .5 0 170 .50 202 .50 145 .00 2 0 7 .0 0 2 1 1 . 0 0 192 .50 193.00 1 8 6 . 5 0 1 9 6 . 0 0 173 .00
135 .00 114 .5 0 139 .50 130 .50 148 .00 1 2 0 . 0 0 1 6 7 .5 0 165 .00 161 .50 160 .50 144 .5 0 154 .5 0 144 .50

- - - - - - - - - 164.00 - 159 .0 0 _

156 .50 - 14 8 .5 0 -

- - - - - - - - - 171 .00 - - _
- - — ~ — — — - - — — _

157 .00 133 .50 176 .00 140 .00 163 .00 132 .50 - 18 2 .5 0 195 .50 181.50 168 .5 0 189 .5 0 167 .50

- - 160 .00 145 .50 154 .00 - 1 7 7 . 0 0 187 .00 167 .50 174 .50 1 6 0 .5 0 171 .50 164 .50
134 .50 133 .0 0 135 .00 142 .00 133 .00 15 7 .5 0 158 .00 149 .00 164 .00 1 3 8 . 0 0 164 .50 137 .50

- _ _ - - - - - - - - _ _

- - - - - * - - - -

'
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Table A -2 . W eekly earnings of office workers, January through December 1976—m anufacturing— Continued

OCCUPATION ANO GRADE

ALL WORKERS—  
CONTINUED

SECRETARIES-----------------------------------------
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------
CLASS D-------------------------------------------

STENOGRAPHERS# GENERAL----------------
STENOGRAPHERS. SENIOR-------------------
TRANSCRIBING-MACHINE TTPISTS—  
TYPISTS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

FILE CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

MESSENGERS-------------------------------------------
SWITCHBOARD OPERATORS-------------------

CLASS A-------------------------------------------
CLASS B-------------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS--------------------------------------
CLASS A-------------------------------------------
CLASS B-------------------------------------------

ACCOUNTING CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-------------------------------------------
CLASS B-------------------------------------------

MACHINE BILLERS
BILLING nACHINE-------------------------
BOOKKEEPING MACHINE----------------

PAYROLL CLERKS----------------------------------
KEYPUNCH OPERATORS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

TABULATIN6-HACHINE OPERATORS
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

NORTH CENTRAL— CONTINUED

OAVENPORT- 
ROCK ISLAND- 

MOLINE
OAYTON DETROIT

GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE­
APOLIS— 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO UICHITA

FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

$234.50 $214.50 $261.00 $188.00 $223.00 $187.00 $191.50 $171 .0 0 $174.00 $189.00 $189.50 $207.50 $183.00
252.50 292.50 248.00 197.00 231.50 209.50 197.00 - 219.00 203.50 239.50 206.50

264.00 218.00 285.00 195.50 241.00 203.50 2 03.5 0 187.00 164.00 - 204.50 182.50 217.00 186.00
2 1 1 .0 0 265.00 192.00 231.00 192.00 185.00 164.00 177.00 - 190.50 192.00 200.50 189.50

194.00 184.00 219.00 177.50 190.50 164.50 158.00 157.50 174.00 - 162.00 188.00 195.00 158.50
181.50 160.00 186.50 142.50 166.50 140.50 133.00 153.00 - 172.50 143.50 171.50 -
224.50 197.50 218.00 170.50 204.50 184.00 162.50 147.00 189.50 - 177.00 165.00 167.00 175.00

145.50 136.50 129.50 139.00 - - -

201.50 174.00 218.00 - 151.00 145.50 151.50 135.00 145.50 - 176.50 157.00 177.50 150.00
148.00 1 2 2 .0 0 170.00 120.50 129.00 127.50 113.00 143.00 124.00 166.00 145.50

_ _ _ _ _ _ - _ - _ _ _ _ _
- - 132.50 114.00 - - 136.00 - - -
- 108.00 - - - - 99.50 - - - - - -
- 119.00 168.00 - 119.00 134.50 107.50 - 128.00 - 128.00 144.50
- 169.00 229.00 - - - 165.00 136.50 - - 171.50 - 168.50 -

: _ _ _ _ ~ 170.50 “ 184.50

147.50 141.00 161.50 133.50 141.00 138.50 145.50 133.50 138.50 $175.50 143.00 119.00 151.00 144.50
152.50 143.00 - - 142.00 165.00 152.00 148.50 1 38.00 172.50 152.00

- - 219.00 - - - - - 183.00
- 171.50 - 148.50 144.00 ”

227.00 218.50 252.50 195.50 181.50 183.50 193.50 159.50 181.00 238.00 197.00 171.50 208.00 171.50
155.50 147.00 179.00 155.00 142.00 138.50 1 5 0 . 0 0 130.50 158.50 131.50 146.00 133.50 171.50 149.00

- - - : - - - - - - 129.00 141.00 147.00 -

- - - - - - - 142.50 - - - - - -

184.00 165.00 208.00 184.00 180.50 180.00 174 .00 16 1.50 181.50 162.00 163.00 1 5 6 . 0 0 180.00 160.50

213.00 169.00 231.50 167.50 183.00 163.00 158.50 143.50 158.50 - 170.50 159.00 191.00 172.50
141.00 148.00 212.50 127.50 162.50 148.00 148.00 131.00 137.00 194.00 149.50 149.00 150.50 146.00

- - 293.00 _ - - - - - - - - - -
257.50 - *

'
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Table A -2 . W eekly earnings of office workers, January through Decem ber 1976—m anufacturing— Continued
WEST

OCCUPATION AND GRAOE

ALL WORKERS—  
CONTINUED

SECRETARIES----------------------
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------
CLASS D-----------------------

STENOGRAPHERS. GENERAL---------
STENOGRAPHERS, s e n i o r ----------
TRANSCRIBING-MACHINE t y p i s t s —  
TYPISTS

CLASS A-----------------------
CLASS B-----------------------

FILE CLERKS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

MESSENGERS-----------------------
SWITCHBOARD OPERATORS----------

CLASS A-----------------------
CLASS B-----------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS---------------------
CLASS A-----------------------
CLASS B-----------------------

A C C O U N T I N G  C L E R K S
CLASS A-----------------------
CLASS B-----------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------

MACHINE BILLERS
BILLING MACHINE-------------
BOOKKEEPING MACHINE---------

PAYROLL CLERKS------------------
KEYPUNCH OPERATORS

CLASS A-----------------------
CLASS B-----------------------

TABULATING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

ANAHEIM- DENVER- LOS ANGELES- SALT LAKE SAN SAN FRAN- SEATTLE-
SANTA ANA- BILLINGS BOULDER FRESNO LONG BEACH PORTLAND S a c r a m e n t o c i t y - og oe n DIEGO CISCO- SAN JOSE EVERETT

GARDEN GROVE OAKLANO

OCTOBER JULY DECEMBER JUNE OCTOBER NAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

S215.00 *178.00 *207.00 *179.50 *219.50 *183.00 *212.50 *175.50 *219.50 *2 1 0 . 0 0 *213.50
251.00 - 223.50 - 253.00 - - 248.50 244.50 261.00
235.50 - 226.50 193.00 242.50 207.50 181.50 236.50 2 3 0 . 0 0 242.00
2 2 0 .0 0 179.50 206.00 180.50 2 2 0 .0 0 183.50 2 1 7 .0 0 204.50 2 1 2 . 0 0 213.50 210.50
187.00 - 191 .00 168.50 196.00 164 .50 198.00 160.00 219.50 185.50 197.50 *178.50
167.50 - - - 193.00 204.00 146.50 196.00 182.50 1 8 6 .0 0 -

203.50 196.00 _ 219.50 ~ 180.00 183.50 207.00 2 1 2 .0 0 177.00

159.50 _ 177.50 160.50 _ 166.00 195.50 1 7 7 .0 0 2 0 9 . 0 0 _
151.50 - - - 160.00 127.50 ” 138.00 151.50 "

- - - - - - - - - 1 9 1 .0 0 - -

_ _ _ - 141.50 - - - - - - -

150.00 - - - 141.50 - - 148.00 ~ ~
190.00 - - 188.50 137.50 183.00 1 8 3 .0 0 176.00 -

- - - - -
- - - * * * -

145.00 _ 144.00 _ 152.50 142.00 _ 140.50 148.50 1 6 8 .0 0 147.50 137.00
166.50 166.50

-
170.50 170.50

-
159.50 132.50 1 9 2 .0 0 187.00 158.00

184.00 175.50 176.50 186.50 187 .50 2 2 8 . 0 0 166.00 171.50 208.50 178.50 198.50
153.50

-

150.50 134.50 154.00 147.00 159.50 135.50 142.50 174.50 145.50 151.50

175.50
-

178 .50 144.00 196.00 174.50

-

149.00 205.00 195.50 192.00 163.50

2 1 0 .0 0 _ 174.00 - 190.00 154.50 - 148.50 199.50 191.50 186.50 _
158.50 - 162.00 129.00 173.00 148 .50 134.00 149.50 167.50 174.00 141.00

_ _ _ - - - - - - - - -

- - - - -
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Table A -3 . W eekly earnings of office w orkers, January through Decem ber 1976—nonm anufacturing
NORTHEAST

OCCUPATION ANO GRADE

ALL WORKERS

SECRETARIES--------------------------------------
CLASS A-----------------------------------------
CLASS B-----------------------------------------
CLASS C-----------------------------------------
CLASS 0-----------------------------------------

STENOGRAPHERS. GENERAL--------------
STENOGRAPHERS, s e n i o r -----------------
TRANSCRIBING-MACHINE t y p i s t s -  
TYPISTS

CLASS A-----------------------------------------
CLASS B-----------------------------------------

FILE CLERKS
CLASS A-----------------------------------------
CLASS B-----------------------------------------
CLASS C-----------------------------------------

HESSEN6ERS-----------------------------------------
SWITCHBOARD OPERATORS-----------------

CLASS A------------------------------------------
CLASS B------------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS-------------------------------------
CLASS A------------------------------------------
CLASS B------------------------------------------

ACCOUNTING CLERKS
CLASS A-----------------------------------------
CLASS B-----------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A------------------------------------------
CLASS B------------------------------------------

MACHINE BILLERS
BILLING MACHINE------------------------
BOOKKEEPING MACHINE---------------

PAYROLL CLERKS---------------------------------
KEYPUNCH OPERATORS

CLASS A------------------------------------------
CLASS B------------------------------------------

TABULATING-HACHINE OPERATORS
CLASS A------------------------------------------
CLASS B------------------------------------------
CLASS C------------------------------------------

a l b a n y - 
SCHENECT AOY- 

TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON- 
CL IF TON-
PA SS A IC

PHILA- 
OELPHIA PITTSBURGH PORTLAND

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY DECEMBER

*207.00 *188.50 *186.00 *181.00 *174.00 *179.50 *195.00 *205.50 *150.00 *174.00 *164.00 *189.50 *160.00
221.50 - 227.00 229.50 216.00 234.50 258.50 233.00 205.00 -

234.50 198.00 205.50 199.50 196.50 193.00 2 0 2 . 5 0 228.50 168.50 192.50 2 06 .5 0 213.00 177.50
207.50 * 188.00 193.00 171.00 191.50 207.50 206.50 150.00 198.50 178.00 197.00 153.50
186.00 168.50 171.00 148.00 152.00 160.00 171.50 185.00 132.50 155.00 163.50 I6 9 .50 144.00
164.50 - 168.00 150.50 136.00 140.50 163.00 160.50 137.50 163.50 158.5 0 157.00 133.50
177.50 172.00 173.50 162.50 153.50 175.00 180.50 180.00 164.50 166.00 162.50 200.00

- - 153.50 139.00 150.50 I4 I.5O 161.50 I5O.5 O 120.50 140.00

176.50 _ 152.00 132.50 131.00 144.50 I4 O.5 O 161 .50 - - I4 9 . 0 0 150.00 _
125.00 - 127.50 120.50 117.50 123.00 131.50 142.50 113.50 118.50 1 2 2 .0 0 114.00 108.00

_ _ 141.00 - - - 140.50 160.00 - _ 136.50 141.00 _
1 2 2 .0 0 - 116.00 121.50 130.00 132.50 136.50 114.00 1 2 0 . 5 0 119.50 -

113.50 - 1 2 1 .0 0 106.50 1 1 0 .0 0 113.50 1 1 2 .0 0 124.50 98.00 127.00 1 0 9 .0 0 107.00 96.50
164.00 - 1 2 1 .0 0 117.00 119.00 130.00 1 3 2 .0 0 133.00 117.00 129.50 133.00 128.50 134.00
146.00 134.00 146.00 139.00 135.50 142.00 152.50 162.00 114.00 124.50 147.50 151.50 135.50

133.50 149.00 134.00 141.00 141.00 146.00 158.00 125.00 137.00 146.50 130.00 123.00
159.50 156.00 145.50 156.00 135.50 157.00 170.50 - 136.00 - -

- - - - - 1 8 6 .0 0 193.50 -

- - - 152.50 147.50 -

204.00 _ 184.50 176.50 159.00 180.50 195.00 198.50 - 188.50 168.00 195.00 186.00
164.00 128.00 145.50 144.50 122.50 141.50 158.50 162.00 118.00 174.50 147.50 134.50 163.50

_ _ 175.50 _ _ - _ 192.50 _ - 1 6 1 . 0 0 _ _

- - 129.50 1 3 0 .0 0 151.00 114.50 1 1 6 .5 0 122.50 117.50

_ _ _ 233.00 - - - 172.00 _ - 152.50 _ _
- - 160.00 - ~ - - - _

- - 164.00 153.50 1 7 1 .0 0 179.00 - 1 6 0 .5 0 178.00 182.00

186.00 _ 164.00 176.50 149.00 165.50 1 8 2 .0 0 170.50 129.00 166.00 1 7 2 . 0 0 167.00 157.00
151.50 - 141.00 130.00 128.50 142.50 152.50 156.00 128.50 141.50 142.00 132.50 123.50

_ _ - - - - _ 193.00 - - - _ _
- - - - ~ - - 172.50 - 1 8 2 . 5 0 - _

139.50 153.50
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Table A -3 . W eekly  earnings of office w orkers, January through Decem ber 1976—nonm anufacturing— Continued
NORTHEAGT- CONTINUEO SOUTH

OCCUPATION AND 6RA0E

ALL WORKERS—  
CONTINUED

SECRETARIES-----------------------------------------
CLASS A-------------------------------------------
CLASS 6-------------------------------------------
CLASS C-------------------------------------------
CLASS 0-------------------------------------------

STENOGRAPHERS* GENERAL-----------------
STENOGRAPHERS. SENIOR-------------------
TRANSCRIBING-HACHINE t t p i s t s —  
TYPISTS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

FILE CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

MESSENGERS-------------------------------------------
SWITCHBOARD OPERATORS-------------------

CLASS A-------------------------------------------
CLASS B-------------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS---------------------------------------
CLASS A-------------------------------------------
CLASS B-------------------------------------------

ACCOUNTING CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-------------------------------------------
CLASS B-------------------------------------------

MACHINE BILLERS
BILLING MACHINE-------------------------
BOOKKEEPING MACHINE-----------------

PAYROLL CLERKS----------------------------------
KEYPUNCH OPERATORS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

TABULATING-MACHINE OPERATORS
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

POUGH­
KEEPSIE

PROVIDENCE—
WARWICK-

PAWTUCKET
STAMFORD SYRACUSE TRENTON WORCESTER YORK ATLANTA BALTIMORE BIRMINGHAM

CHATTA­
NOOGA

CORPUS
CHRISTI

OALLAS-
FORT

WORTH

JUNE JUNE MAY JULY SEPTEMBER APRIL FEBRUARY MAY AUGUST MARCH SEPTEMBER JULY OCTOBER

$2 0 0 . 0 0 $157.00 $194.50 $192.00 $198.50 $172.50 $154.00 $1 9 1 . 0 0 $180.00 $172.00 $154.50 $161.00 $180.00
230.50 225.50 225.00 2 0 0 .0 0 193.00 - 214.50

172.50 212.50 193.50 184.50 1 6 7 . 0 0 208.00 189.50 176.50 1 6 5 .0 0 171.50 189.00
- 155.00 195.00 204.50 193.00 186.50 154.00 195.50 171.00 182.50 - 162.00 183.50
- 147.50 179.00 181.00 155.00 172.50 165.00 158.00 I4 I.OO 145.50 163.00
- 126.50 - 155.50 154.50 144 .5 0 179.00 184.00 155.00 1 3 2 .0 0 158.50 154.50

- - 185.50 166.50 149.50 181.50 155.50 173.50 - 189.00
- 171.50 “ 150.00 142.00 116.00 * * 136.00

_ 137.00 154.00 149.00 - - - 162.00 165.00 140.50 I4 I.5 O - 139.50
123.50 143.00 115.00 128.00 1 2 8 . 0 0 136.50 123.00 108.50 IO7 .5 O 1 2 0 . 0 0

- _ - - _ - - 166.50 170.00 140.00 - - 144.50
- 1 1 1 . 0 0 133.00 - 131.50 133.00 1 1 2 . 0 0 - 120.50
- - - 107.00 - 105.50 - 116.00 1 1 2 . 0 0 94.50 1 1 1 . 0 0 106.00
- 118.00 128.00 1 1 1 . 0 0 111.50 - 139.50 131.50 1 2 0 . 0 0 1 0 2 .5 0 114.00

* 150.00 158.50 * 158.50 * 139.50 139.00 119.50 118.00 1 1 0 . 0 0 131.50

- 1 2 1 . 0 0 - - - - - - - - - - -

- 124.50 169.50 134.00 - 136.00 1 2 1 . 0 0 149.00 135.50 131.00 1 2 7 . 0 0 103.00 140.50
- - 134.00 157.50 156.50 - 166.50
- - 204.50 -

- - - - 136.50 - -
_ 164.00 181.00 150.50 178.50 183.50 149.50 189.00 196.00 168.00 1 5 1 . 0 0 156.00 186.50

113.50 135.00 147.50 125.50 187.50 132.50 117.50 153.00 149.50 128.50 129.00 121.50 134.00

_ _ _ _ _ _ _ 163.00 _ 137.50 - - 145.00
- - - - - - - 139.50 135.50 112.50 1 1 2 .5 0 “ 120.50

_ _ _ _ _ _ - 126.50 _ 149.50 - - 129.00
- - - - - - - - - - - - 152.50
- 131.50 146.50 * 170.00 174.50 158.50 158.00 143.00 133.50 184.50

_ 138.50 163.50 180.00 169.00 165.00 - 167.50 170.00 135.50 132.50 - 164.00
119.50 148.50 130.50 141.00 127.50 ~ 156.00 147.00 125.00 1 1 6 . 5 0 1 2 1 . 0 0 137.50

_ _ ~ ~
_ _ 175.00 _ _ _
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Table A -3 . W eekly earnings of office workers, January through Decem ber 1976—nonm anufacturing— Continued
s o u t h — c o n t i n u e d

OCCUPATION AND GRADE

ALL WORKERS—  
CONTINUED

SECRETARIES-----------------------
CLASS A-------------------------
CLASS B-------------------------
CLASS C-------------------------
CLASS 0-------------------------

STENOGRAPHERS* GENERAL---------
s t e n o g r a p h e r s * s e n i o r -----------
TRANSCRIBING-NACHINE t y p i s t s —  
TYPISTS

CLASS A-------------------------
CLASS B-------------------------

FILE CLERKS
CLASS A-------------------------
CLASS B-------------------------
CLASS C-------------------------

MESSENGERS-------------------------
SUITCHBOARO OPERATORS-----------

CLASS A-------------------------
CLASS B-------------------------

SUITCHBOARO OPERATOR-
RECEPTIONISTS—

OROER CLERKS----------------------
CLASS A-------------------------
CLASS B-------------------------

ACCOUNTING CLERKS
CLASS A-------------------------
CLASS B-------------------------

BOOKKEEPING-MACHINE OPERATORS
C L A S S  A------------------------------
CLASS B-------------------------

MACHINE BILLERS
BILLIN6 MACHINE--------------
BOOKKEEPING MACHINE---------

PAYROLL CLERKS--------------------
KEYPUNCH OPERATORS

CLASS A-------------------------
CLASS B-------------------------

T AB ULA TING-MACHINE OPERATORS
CLASS A-------------------------
CLASS B-------------------------
CLASS C-------------------------

DAYTONA FORT LAUDERDALE- GAINES- GREENSBORO- GREENVILLE- HUNTS- JACKSON- LOUIS -
BEACH HOLLYWOOD AND VILLE UINSTON-SALEN- SPARTANBURG HOUSTON VILLE JACKSON VILLE VILLE MEMPHIS MIAMI

UEST PALM BEACH- HIGH POINT
BOCA RATON

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER OCTOBER

$148 .50 $16 3 .0 0 $ 155 .50 $166 .50 *1 5 6 .5 0 $ 191 .50 $178 .00 $155 .50 *1 7 6 .5 0 * 1 6 6 .5 0 $1 6 2 .0 0 $186 .50
- 177 .00 - 23 1 .5 0 179 .00 2 0 0 . 0 0 179 .00 188 .00 2 2 1 . 0 0
- 177 .00 155 .50 184 .50 168 .00 2 0 9 . 0 0 177 .50 187 .00 169 .00 177 .0 0 196 .00
- 172 .50 - 158 .00 163 .00 192 .50 18B.50 171 .00 180.00 167 .50 166 .00 184 .50
- 145 .50 - 150.00 139 .50 I 7 4 . 0 0 157 .00 134 .50 155.50 1 6 2 . 0 0 141 .00 164 .00
- - 147 .50 185.50 164 .50 1 5 6 . 0 0 148 .00 193 .50 1 8 2 . 5 0 175 .00 167 .00
- 154 .00 - - 156 .00 I 9 O.OO 165 .00 146 .50 191.50 165 .50 159 .50 183 .00

- 123 .00 118 .50 I 3 I .OO 148 .00 - 130 .50 182 .00

_ 161 .00 - 144 .50 - 148 .50 146 .00 - 156 .00 167 .50 173 .50 173 .00
- 118 .50 - 138 .00 1 1 2 . 0 0 126 .00 “ 111 .50 121.50 117 .50 151 .50 130 .50

_ _ _ _ - 1 7 7 . 0 0 _ - _ _ _ _
121 .50 - 116 .50 1 2 2 . 0 0 1 1 2 . 0 0 131.00 133 .00 157 .5 0 128 .50

- 113 .50 102 .50 1 0 5 . 5 0 - 9 4 .0 0 1 0 2 . 0 0 1 0 5 . 0 0 104 .00 106 .50
- 129 .00 - 1 1 2 . 0 0 * 1 1 5 . 0 0 - 114 .00 124.00 1 3 2 . 0 0 117 .5 0 137 .00

1 1 1 . 0 0 116 .50 - 1 2 1  . 0 0 123 .00 124.00 110 .50 134 .50 116 .00
- - - - - 174 .00 - - - - -

- - - - 124 .00 - 1 2 0 . 0 0 - - - -

- 124 .50 109 .00 130 .50 123 .50 134 .50 - 117 .00 1 2 2 . 0 0 1 2 6 . 5 0 135 .00 134 .00
- - - - 144 .00 - 167 .50 - 140 .00
- - - - - - 172 .00 -
- - - - 138 .00 - 146 .50 -

175 .50 168 .50 152.00 170.00 154 .00 179 .50 - 155 .50 177 .00 197 .50 168 .50 189 .50
122 .00 129 .50 129 .00 141 .00 118 .5 0 140 .50 134 .00 133 .50 132.50 165 .00 136 .50 159 .00

_ _ _ _ - 152 .50 - - - _ - 164 .00
141 .00 10 8 .5 0 137 .00 122 .00 143 .50 - - 143 .50

- - - - - 129 .00 - - - - - -

- 163 .00 : 172 .00 142 .00 180 .50 - 164 .50 154.00 164 .50 159 .00 156 .50

- - - 178 .50 130 .50 163 .00 130 .00 137 .50 156 .00 156 .50 144 .00 169 .50
140 .00 135 .00 127 .00 145 .00 108 .50 120 .00 143.00 140 .50 140 .00 146 .00

: - : - * - - -
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Table A -3 . W eekly earnings of o ffice w orkers, January through Decem ber 1976—nonm anufacturing— Continued
SOUTH— CONTINUED NORTH CENTRAL

OCCUPATION ANO 6RADE

ALL WORKERS—
CONTINUED

SECRETARIES------------------------
CLASS A-------------------------
CLASS B-------------------------
CLASS C-------------------------
CLASS 0-------------------------

STENOGRAPHERS* GENERAL----------
STENOGRAPHERS* s e n i o r -----------
TRANSCRIBING-MACHINE t y p i s t s —  
TYPISTS

CLASS A-------------------------
CLASS B-------------------------

FILE CLERKS
CLASS A-------------------------
CLASS B-------------------------
CLASS C-------------------------

MESSENGERS-------------------------
SWITCHBOARD OPERATORS-----------

CLASS A-------------------------
CLASS B-------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS----------------------
CLASS A-------------------------
CLASS B-------------------------

ACCOUNTING CLERKS
CLASS A-------------------------
CLASS B-------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-------------------------
CLASS B-------------------------

MACHINE BILLERS
BILLING MACHINE---------------
BOOKKEEPING MACHINE----------

PAYROLL CLERKS--------------------
KEYPUNCH OPERATORS

CLASS A-------------------------
CLASS B-------------------------

TABULATING-HACHINE OPERATORS
CLASS A-------------------------
CLASS B-------------------------
CLASS C-------------------------

NEW
ORLEANS

NORFOLK-VIR­
G IN IA  BEACH- 

PORTSMOUTH

OKLAHOMA
CITY

RALEI6 H-
OURHAM RICHMOND

SAN
ANTONIO

WASHING­
TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND COLUMBUS

JANUARY NAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY MARCH SEPTEMBER OCTOBER

$160*00 $ 1 6 1 .5 0 $1 6 6 .5 0 $ 159 .00 $ 167 .00 $152 .00 $19 7 .5 0 $ 1 8 2 .5 0 $16 1 .0 0 $196 .00 $ 1 7 9 .5 0 $180 .00 $ 177 .00
178 .00 - 188 .5 0 201 .50 162 .50 2 3 1 . 0 0 “ 236 .50 2 2 4 . 0 0 237 .50 205 .50
168 .00 160 .5 0 174 .0 0 175 .00 176 .00 158 .00 2 1 8 . 0 0 193 .00 2 1 0 . 0 0 189 .50 I 9 9 . 0 0 191 .00
162 .5 0 1 5 9 .5 0 168 .50 164 .00 162 .50 152 .00 2 0 0 . 0 0 I 9 6 .OO 179 .00 194.00 1 8 1 . 0 0 179 .50 179 .50
149 .00 1 5 5 .5 0 15 7 .5 0 147 .00 163 .00 146 .50 185 .5 0 164 .5 0 147 .00 175 .50 I 5 4 .OO 150 .00 163 .00
138 .50 1 4 8 .0 0 143 .00 141 .00 153 .50 127 .00 I 7 4  . 0 0 156 .00 164 .00 175.00 156 .50 166 .00 157 .50
165 .00 1 5 7 .5 0 176 .00 166 .00 158 .50 165 .00 I 9 5 . 0 0 171 .00 172 .00 179 .50 I 6 O . 5 O I 9 8 .OO 180 .00
126 .50 - 123 .0 0 118 .00 135 .50 * 1 7 5 . 5 0 - 155 .00 139 .50 142 .50

132 .0 0 125 .5 0 144 .50 137 .50 137 .00 121 .50 1 6 2 . 0 0 163 .50 - 157 .00 I 4 4 . 0 0 156 .0 0 150 .50
1 1 5 .5 0 1 1 3 .0 0 11 0 .5 0 106 .00 1 2 0 . 0 0 105 .00 I 4 O.OO 136 .50 “ 139 .00 1 2 0 . 5 0 133 .5 0 1 2 0 . 0 0

_ _ 118 .00 - 150 .50 - 1 4 1 .5 0 - _ 147 .50 _ 146 .0 0 163 .50
101 .5 0 108 .00 118 .5 0 117 .00 106 .50 1 3 3 .5 0 140 .00 135 .50 113 .0 0 134 .0 0 127 .50

9 9 .0 0 9 9 .5 0 9 8 .0 0 103 .00 109 .50 100 .50 1 2 5 . 0 0 115 .00 - 118 .50 1 1 4 . 0 0 1 1 2 . 0 0 1 0 2 . 0 0

1 1 2 . 0 0 - 115 .50 1 2 1 . 0 0 135 .50 108 .50 1 4 9 .5 0 - - 129 .50 119 .50 143 .00 116 .50
- 1 1 0 . 0 0 123 .00 - 1 2 9 .5 0 144 .00 - 142 .0 0 136 .50

136 .00 - 161.00 - - - 168 .00 - -
107 .0 0 - “ 122 .50 1 0 1 . 0 0 - 125 .00 135 .00 131 .5 0 -

116 .50 1 2 2 . 0 0 129 .5 0 117 .50 122 .50 108 .50 I 4 9 . 0 0 144 .00 _ 152.50 138 .50 140 .0 0 132 .00
138 .0 0 13 5 .0 0 161 .50 1 2 0 . 0 0 1 6 7 .0 0 162 .00 170 .5 0 154 .0 0 148 .50

- - - 189 .50 - - - - -

- 1 1 6 .5 0 - ~ ~ “ -

16 0 .0 0 148 .5 0 187 .50 152 .50 159 .00 147 .50 1 7 9 .0 0 204 .00 149 .00 188 .00 1 7 0 . 0 0 185 .5 0 184 .00
133 .00 1 2 5 .0 0 133 .00 133 .00 133 .00 127 .00 1 4 5 .0 0 16 2 .5 0 125 .50 154 .50 133 .50 150 .5 0 134 .00

_ _ _ - 138 .00 - 1 8 9 .5 0 - - 166 .50 _ - _

117 .00 126 .50 123 .50 1 1 1 . 0 0 ~ 1 1 0 . 0 0 158 .50 - 126 .50 142 .50

126 .5 0 - - - - - - - - 203 .50 1 6 1 • 0 0 162 .5 0 -

145 .5 0 - 152 .50 142 .00 151 .00 130 .50 1 5 2 .5 0 209 .5 0 - 180 .50 153 .5 0 1 6 8 .0 0 163 .00

164 .00 1 1 2 .5 0 149 .50 144 .50 145 .00 139 .50 1 6 6 . 0 0 205 .0 0 - 172 .50 147 .50 168 .0 0 159 .00
1 2 1 . 0 0 134 .0 0 126 .00 135 .50 115 .50 1 3 9 .5 0 148 .5 0 122 .50 155 .50 143 .50 152 .0 0 132 .00

- - _ - - - - - - 236 .00 _ _ _

- 207 .50
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Table A -3 . W eekly earnings of office w orkers, January through Decem ber 1976 —nonm anufacturing— Continued
NORTH CENTRAL— CONTINUED

OCCUPATION ANO GRADE

ALL WORKERS—
CONTINUED

SECRETARIES----------------------
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------
CLASS D-----------------------

STENOGRAPHERS* GENERAL---------
STENOGRAPHERS* SENIOR----------
TRANSCRIBING-MACHINE TYPISTS—  
TYPISTS

CLASS A-----------------------
CLASS B-----------------------

FILE CLERKS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

MESSENGERS-----------------------
SUITCHBOARO OPERATORS----------

CLASS A-----------------------
CLASS B-----------------------

SUITCHBOARO OPERATOR-
RECEPTIONISTS—

ORDER CLERKS---------------------
CLASS A-----------------------
CLASS B-----------------------

ACCOUNTING CLERKS
CLASS A-----------------------
CLASS B-----------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------

MACHINE BILLERS
BILLING MACHINE-------------
BOOKKEEPING MACHINE---------

PAYROLL CLERKS------------------
KEYPUNCH OPERATORS

CLASS A-----------------------
CLASS B-----------------------

TABULATING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

DAVENPORT- 
ROCK i s l a n d -  

MOLINE
OAYTON DETROIT

GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE- 
APOLIS - 
ST PAUL

OMAHA SAGINAU ST LOUIS
SOUTH
BEND TOLEOO UICHITA

FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER march MARCH MAY APRIL

$204 *00 $17 6 .5 0 $208 .50 $154 .00 $172 .50 $18 0 .5 0 $18 4 .0 0 *1 7 5 .5 0 $ 181 .50 *1 7 9 .5 0 *1 7 3 .0 0 *1 4 4 .0 0 *1 7 3 .5 0 $16 5 .5 0
- - 247 .00 2 2 1 . 0 0 20 9 .5 0 2 0 5 . 0 0 2 1 8 . 0 0 227 .0 0 2 0 8 . 5 0 184 .50 - -

199 .50 170 .50 222 .50 188 .50 187 .00 2 0 3 .5 0 18 3 .00 199 .00 ~ 177 .5 0 - 165.50 158 .50
217 .0 0 179 .00 208 .50 191 .50 169 .50 178 .50 1 7 5 .5 0 1 7 0 . 0 0 165 .50 167 .0 0 1 7 2 .0 0 13 2 .5 0 186.50 171 .50
191 .00 170 .00 191 .50 138.00 155 .00 166 .00 1 7 0 .5 0 157 .50 165 .00 14 9 .5 0 131 .00 156 .50
168 .00 153 .50 170.50 158 .00 163 .50 168 .00 167 .50 168 .50 151 .50 1 5 2 .5 0 - 182 .50 166 .50
139 .00 168 .00 207 .00 179 .50 189 .00 1 6 5 . 5 ° 16 5 .50 203 .0 0 146 .50 17 3 .5 0 - 187 .50 155 .50
124 .50 - 143-50 126 .00 129 .00 1 3 6 .5 0 130 .00 138 .50 * 148 .5 0 - - -

141 .00 155 .00 167 .00 - 138 .00 146 .00 1 4 6 . 5 ° 129 .50 136 .00 - 146 .0 0 - 132.00 _

137 .00 1 2 0 . 0 0 135 .50 ~ 116 .50 1 2 0 . 0 0 1 3 0 .5 0 1 1 9 . 0 0 1 2 0 . 0 0 1 2 1 . 5 0 1 3 1 .0 0 130.00 -

_ _ 176 .00 - 135 .50 181 .50 1 6 3 .5 0 153 .50 185 .00 - 138 .0 0 - _ _
119 .50 150 .00 123 .50 116 .50 126 .0 0 13 1 .0 0 123 .50 1 2 1 . 0 0 120 .50 155 .50 114 .00 -

- 108 .0 0 121 .50 107 .00 104 .00 10 9 .5 0 104 .00 9 8 .0 0 1 1 0 . 0 0 - 1 2 1 .0 0 -

1 2 0 . 0 0 112 .50 134 .50 127 .50 125 .00 1 2 6 .0 0 120 .50 117 .00 119 .5 0 - 135.00 106 .50
- 131 .00 155 .50 129 .00 136 .50 140 .50 134 .50 127 .50 134 .00 - 128 .50

106 .50 - - - - - - - - - - - - -

130 .50 1 2 0 .0 0 146 .50 139 .00 139 .00 146 .50 1 3 5 .0 0 130 .00 128 .50 118 .50 141 .50 1 16 .50 135.00 133 .50
147 .50 136 .00 156 .00 1 4 2 .0 0 174 .00 159 .00 - - - - _

- 241 .00 - ~ 207 .00 -

- 136 .50 169 .50 “ ~ 179 .50 - - -

198 .5 0 194 .00 188 .00 214 .50 159 .00 203 .50 178 .0 0 185 .50 186 .50 194 .5 0 192 .0 0 15 1 .5 0 159 .00 185 .50
134 .00 128 .00 151 .50 126 .00 131 .00 142 .0 0 1 4 6 .5 0 140 .00 141 .00 140 .0 0 1 3 5 .0 0 1 4 2 .5 0 136 .00 143 .50

_ - 188 .50 - - 181 .50 - 1 4 7 . 0 0 - - - _ _ _
- - 151 .50 137 .50 127 .50 1 2 1 . 0 0 134 .00 - -

_ _ 188 .00 - 254 .00 235 .00 - - - - 138 .50 _ _ _
- 133 .50 - - - 139 .50 - - - - - -

156 .50 148 .50 175 .00 161 .50 190 .00 1 6 6 .0 0 171 .50 201 .50 18 4 .5 0 164 .50 - 152 .50 141 .00

185 .50 146 .00 174 .00 136 .50 172 .00 182 .5 0 1 6 7 .0 0 155 .50 160 .00 _ 173 .0 0 1 7 6 . 0 0 168.00 172 .50
130 .00 139 .50 146 .00 110 .50 128 .00 149 .00 1 4 2 .5 0 132 .00 144 .50 143 .0 0 148 .5 0 1 2 2 . 0 0 144.00 137 .00

_ 229 .00 - - - - - : _
“

_ :
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Table A -3 . W eekly earnings of office workers, January through Decem ber 1976—nonm anufacturing— Continued
WEST

OCCUPATION ANO GRADE

ALL WORKERS—  
CONTINUED

SECRETARIES---------------------------------------
CLASS A-----------------------------------------
CLASS B-----------------------------------------
CLASS C-----------------------------------------
CLASS D-----------------------------------------

STENOGRAPHERS* GENERAL---------------
STENOGRAPHERS* s e n i o r -----------------
TRANSCRIBING-MACHINE t y p i s t s -  
TYP1ST S

CLASS A------------------------------------------
CLASS B------------------------------------------

FILE CLERKS
CLASS A------------------------------------------
CLASS B------------------------------------------
CLASS C------------------------------------------

MESSENGERS------------------------------------------
SWITCHBOARD OPERATORS------------------

CLASS A------------------------------------------
CLASS B ------------------------------------------

SWITCHBOARO OPERATOR-
RECEPTIONISTS—

ORDER CLERKS-------------------------------------
CLASS A------------------------------------------
CLASS B------------------------------------------

A C C O U N T I N G  C L E R K S
ctASS A ------------------------------------------
CLASS B ------------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A------------------------------------------
CLASS B------------------------------------------

MACHINE BILLERS
BILLING MACHINE-------------------------
BOOKKEEPING MACHINE----------------

p a y r o l l  c l e r k s ---------------------------------
KEYPUNCH OPERATORS

CLASS A------------------------------------------
CLASS B------------------------------------------

TABULATING-HACHINE OPERATORS
CLASS A------------------------------------------
CLASS B------------------------------------------
CLASS C------------------------------------------

A N A H E I M - O E N V E R - L O S  A N G E L E S - s a l t  l a k e S A N S A N  F R A N - S E A T T L E -
S A N T A  A N A - B I L L I N G S B O U L D E R F R E S N O L O N G  B E A C H P O R T L A N D S a c r a m e n t o c i t y - o g d e n O I E G O C I S C O - S A N  J O S E E V E R E T T

G A R D E N  G R O V E O A K L A N O

O C T O B E R J U L Y D E C E M B E R J U N E O C T O B E R M A Y o e c e m b e r N O V E M B E R N O V E M B E R M A R C H M A R C H J A N U A R Y

S 1 9 0 * 0 0 $ 1 5 6 . 0 0 $ 1 9 9 . 5 0 $ 1 8 1 . 0 0 $ 2 0 7 . 0 0 $ 1 8 8 . 5 0 $ 1 9 9 . 5 0 $ 1 8 6 . 5 0 $ 1 8 5 . 0 0 * 2 0 1 .5 0 * 189 .00 * 1 7 7 . 5 0

222 .00 2 1 1 . 5 0 2 2 2  .50 2 5 1  .50 2 3 2 . 0 0 - 2 0 5 . 5 0 2 0 9 . 0 0 2 3 9 . 0 0 2 2 2 . 5 0 2 1 0 . 5 0

2 0 7 . 5 0 1 6 3 . 5 0 210 .00 1 7 7 . 5 0 2 2 8 . 5 0 2 2 6 . 0 0 2 0 5 . 5 0 1 9 7 . 0 0 2 0 7 . 5 0 2 1 4 . 5 ° 2 1 1 . 5 0 2 0 2 . 5 0

1 9 3 . 5 0 1 5 6 . 5 0 1 9 8 . 5 0 1 9 0 . 0 0 2 0 7 . 0 0 1 8 9 . 0 0 212 .00 1 8 9 . 5 0 1 8 7 . 0 0 1 9 1 . 5 0 1 9 3 . 0 0 1 8 1 . 5 0

1 7 3 . 5 0 1 3 2 . 0 0 1 8 7 . 5 0 1 6 7 . 5 0 1 8 9 . 5 0 1 6 6 . 0 0 1 6 8 . 5 0 1 6 7 . 0 0 1 7 0 . 5 0 1 9 3 . 0 0 1 6 8 . 0 0 1 5 8 . 0 0

1 6 9 . 5 0 1 8 2 . 5 0 1 7 0  .00 1 3 7 . 5 0 1 8 4 . 0 0 1 6 1 .5 0 16 0 . 5 0 1 5 8 . 5 0 1 6 6 . 0 0 1 7 8 .0 0 1 6 4 . 5 0

1 7 9 . 5 0 - 1 8 2  .00 1 6 1 . 0 0 1 8 0 . 5 0 1 9 1  . 5 0 16 3 . 0 0 1 5 9 . 5 0 1 7 6 . 0 0 1 7 2 . 5 0 1 7 2 . 0 0 1 5 9 . 5 0

1 2 4 . 0 0 - 1 5 5 . 5 0 1 4 8 . 5 0 1 3 2 . 0 0 - I5 I . O O - 1 3 9 . 5 0

1 4 1 . 5 0 _ 1 4 8  .50 _ 1 6 4 . 0 0 1 5 7 . 0 0 1 4 6 . 0 0 1 3 9 . 5 0 _ 1 4 9 . 0 0 1 5 5 . 0 0 1 4 6 . 0 0

1 1 5 . 0 0 - 1 2 1 . 5 0 1 2 0 . 5 0 1 3 3 . 5 0 1 1 6 . 0 0 1 2 1 . 5 0 122 .00 I 3 5 . O O 1 4 0 . 0 0 1 3 0 . 5 0

1 2 2 . 5 0 _ - 1 5 3 . 0 0 - - - - 1 5 5 . 5 0 - 1 1 7 . 0 0
1 3 4 . 5 0 1 0 8 . 5 0 120.00 1 2 7 . 0 0 1 4 4 . 5 0 1 2 8 .5 0 1 2 5 . 5 0 1 1 9 . 0 0 - 1 4 5 .00 1 2 8 . 0 0 1 4 2 . 5 0

1 1 6 . 0 0 9 5 . 0 0 - - 1 1 8 . 5 0 102 .0 0 - 1 1 4 . 5 0 1 2 3 . 0 0 1 0 7 . 5 0

1 3 4 . 0 0 - 1 2 4 . 0 0 1 3 3 . 5 0 1 1 7 . 0 0 - 1 1 1 . 5 0 1 2 1 . 5 0 1 3 6 . 0 0 1 3 3 . 0 0
1 4 9 . 5 0 1 2 4 . 0 0 1 3 9 . 0 0 1 3 7 . 5 0 1 5 0 . 5 0 1 2 8 . 5 0 1 3 1 . 5 0 1 1 4 . 5 0 1 5 4 . 5 0 1 4 5 . 0 0

- - - - - 1 4 6 . 0 0 - - - - - 1 4 3 . 0 0

1 4 4 . 0 0 1 0 6 . 5 0 1 4 5 . 5 0 _ 1 5 7 . 5 0 1 4 3 . 0 0 1 4 3 . 5 0 1 3 6 . 0 0 1 5 2 . 0 0 1 5 5 . 5 0 1 4 3 . 5 0 1 3 8 . 5 0
1 8 6 . 5 0 1 5 8 . 0 0

-
1 9 2 . 5 0 1 8 7 . 0 0

-
1 7 5 . 0 0

-

200 .0 0
-

2 0 9 . 5 0

1 8 1 * 5 0 1 7 1 . 0 0 1 8 0 . 0 0 1 4 5 . 0 0 1 9 0 . 0 0 2 0 3 . 0 0 177 .00 1 7 1 . 0 0 1 6 1 . 5 0 1 9 4 . 5 0 1 8 4 . 0 0 1 7 9 . 5 0

1 5 8 . 5 0 1 2 6 . 0 0 1 6 6 . 0 0 1 3 2 . 0 0 1 6 3 . 0 0 1 5 4 . 0 0 1 5 7 . 5 0 1 3 0 . 5 0 1 4 0 . 0 0 1 6 9 . 0 0 1 6 4 . 0 0 1 3 9 . 0 0

_ 1 2 7 . 0 0 _ - 1 9 2 . 0 0 - - - _ 1 7 1 . 5 0 - -

* 1 8 6 . 0 0 “ ~ - “ 1 6 0 . 5 0

- - 1 9 4 . 5 0 - 2 6 4 . 0 0 1 8 0 . 5 0 - - - 1 9 3 . 5 0 - 1 6 1 . 5 0

1 8 9 . 0 0 1 3 7 . 0 0 1 8 4 . 5 0 - 2 0 8  .50 1 9 0 . 5 0 19 3 . 0 0 1 7 1 . 0 0 1 5 6 . 0 0 1 9 0 . 5 0 2 0 1 . 5 0 1 7 8 . 0 0

1 8 0 . 0 0 _ 1 7 8 . 5 0 1 5 3 . 5 0 1 7 8 . 0 0 1 7 1 . 5 0 1 8 5 . 5 0 1 7 6 . 0 0 1 5 8 . 0 0 1 9 8 . 0 0 1 7 8 . 5 0 1 5 7 . 5 0
1 6 8 . 0 0 1 1 8 . 0 0 1 4 3 . 5 0 1 6 4 . 0 0 1 4 1 . 5 0 1 4 6 . 5 0 1 3 9 . 5 0 1 5 6 . 5 0 182 .50 1 6 4 . 5 0 1 4 5 . 5 0

_ - - 2 2 2 . 5 0 : - : _ _ _
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Table A -4 . W eekly earnings of office workers, January through Decem ber 1976—public utilities

OCCUPATION AND GRADE

ALL WORKERS

SECRETARIES-----------------------------------------
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------
CLASS D-------------------------------------------

STENOGRAPHERS. GENERAL----------------
STENOGRAPHERS. SENIOR-------------------
TRANSCRIBIN6-HACHINE TYPISTS—  
TYPISTS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

FILE CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

MESSENGERS-------------------------------------------
SWITCHBOARD OPERATORS-------------------

CLASS A-------------------------------------------
CLASS B-------------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS--------------------------------------
CLASS A-------------------------------------------
CLASS B-------------------------------------------

ACCOUNTING CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-------------------------------------------
C L A S S  B ------------------------------

MACHINE BILLERS
BILLING MACHINE-------------------------
BOOKKEEPING MACHINE-----------------

PAYROLL CLERKS----------------------------------
KEYPUNCH OPERATORS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

TABULATING-HACHINE OPERATORS
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

NORTHEAST

a l b a n y -
S C H E N E C T  A O Y -  

T R O Y

B I N G H A M ­
T O N B O S T O N B U F F A L O H A R T F O R D

N A S S A U -
S U F F O L K N E W A R K N E W  Y O R K

N O R T H E A S T
P E N N S Y L ­
V A N I A

p a t e r s o n -
C L I F  T O N -  
P A  S S A  IC

P H I L A ­
D E L P H I A P I T T S B U R G H P O R T L A N D

S E P T E M B E R J U L Y A U G U S T O C T O B E R M A R C H J U N E J A N U A R Y M A Y A U G U S T J U N E N O V E M B E R J A N U A R Y D E C E M B E R

$ 2 5 4 • 0 0 $ 2 3 2 . 5 0 $ 2 4 4 . 5 0 $ 2 1 4 . 5 0 $ 2 3 6 . 5 0 $ 2 2 8 . 0 0 $ 2 2 5 . 0 0 $ 1 5 9 . 5 0 $ 2 5 3 . 5 0 $ 2 1 4 . 5 0 $ 2 0 7 . 0 0
_ _ _ - - 2 4 5 . 0 0 2 8 4 . 0 0 - - -
_ _ 2 6 2 . 0 0 2 4 0 . 0 0 - 2 4 2 . 0 0 2 5 2 . 0 0 2 9 4 . 5 0 2 4 3 . 5 0

2 4 8 . 0 0 - 2 3 3 . 5 0 2 4 9 . 5 0 1 9 9 . 0 0 2 2 6 . 0 0 2 1 9 . 0 0 219 .0 0 - 2 4 9 . 0 0 2 2 4 . 0 0

2 3 9 . 5 0 _ 2 1 3 . 5 0 - 2 0 8 . 5 0 1 9 9 . 5 0 1 4 1 . 5 0 * 1 9 7 . 5 0 1 7 9 . 0 0

2 3 1 . 5 0 - 2 0 8 . 5 0 - - 1 8 8 . 5 0 202 .0 0 - 212 .0 0 1 8 0 . 5 0
- - 2 2 9 . 0 0 * 2 0 6 . 5 0 - - 1 9 1 . 5 0 *

- - - “ ~ “

_ _ 211 .00 _ - 1 7 6 . 0 0 2 2 0 .0 0 2 0 4 . 0 0 - - 2 0 2 .5 0 1 6 7 . 5 0 _

- - 2 1 9 . 5 0 1 6 8 . 0 0 “ 1 7 0 . 5 0 1 5 9 . 0 0 2 1 0 .0 0 1 4 6 . 5 0

_ _ _ _ _ - - - - - - - -

_ _ _ - - 191 .00 - 1 8 4 . 5 0 - -
_ _ 1 5 3 . 5 0 - - 1 4 7 . 5 0 1 7 7 . 5 0 - - 166 .0 0 -_ _ _ - - - 1 7 5 . 0 0 - - 1 7 8 . 0 0 -
- _ 1 9 0 . 0 0 - - - 190 .00 * 2 2 5 . 0 0 1 9 3 . 0 0 -
- - - - -

- - - - - * ~ “ - -

_ _ _ _ - - - - 1 3 8 . 5 0 - 1 5 3 . 0 0 1 6 1 . 5 0 -

_ - - - - ~ - - -
- - - - * -

- - * - - - ~ *

_ _ 220 .0 0 2 7 4 . 0 0 _ - 239 .00 2 3 9 . 5 0 - _ 2 3 0 . 0 0 2 6 9 . 5 0 _

- - 1 9 4 . 0 0 2 3 6 . 5 0 1 9 3 . 5 0 1 9 9 . 0 0 1 8 7  . 0 0 1 4 8 . 0 0 ~ 2 1 7 . 5 0 2 2 2 . 5 0 2 1 7 . 0 0

_ _ _ - _ - - - - _ - - _

* - - - - - ~ -

_ - - 2 6 3 . 0 0 - - - - - - - - -
_ — — — — — — — — — — — —

- - - - 1 7 4 . 0 0 - - - - 1 9 5 . 5 0 221 .0 0 -

_ _ _ 2 1 9 . 0 0 - - - 2 1 7 . 0 0 - - - 2 2 6 . 5 0 _

- - 1 7 5 . 0 0 1 8 3 . 5 0 - 1 7 8 . 0 0 1 8 5 . 5 0 1 5 5 . 5 0 ~ 185 .0 0 1 7 2 . 0 0

_ _ _ - _ - - - - - - - -

_ - - - ~
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Table A -4 . W eekly earnings of office workers, January through December 1976—public utilities— Continued

OCCUPATION ANO GRADE

N O R T H E A S T — C O N T I N U E D S O U T H

P O U G H - P R O V I D E N C E - c h a t t  a - C O R P U S D A L L A S -
K E E P S I E W A R W I C K -

P A U T U C K E T
S T A N F O R D S Y R A C U S E T R E N T O N W O R C E S T E R Y O R K A T L A N T A B A L T I B O R E B I R M I N G H A M N O O G A c h r i s t i F O R T

W O R T H

J U N E J U N E M A Y J U L Y S E P T E M B E R A P R I L F E B R U A R Y M A Y A U G U S T M A R C H S E P T E M B E R J U L Y O C T O B E R

$ 1 8 8 . 5 0 $ 2 9 0 . 0 0 $ 2 9 8 . 0 0 $ 2 1 5 . 0 0 $ 2 1 7 . 5 0
- - - - - - 2 8 2 .0 0 - -
- _ _ - - - - 2 9 6 . 0 0 2 3 9 . 0 0 2 2 1 . 5 0 - 2 3 0 . 0 0
- - _ - - - - 2 3 9 . 0 0 1 9 9 . 5 0 2 2 8 . 5 0 $ 1 9 8  . 5 0 2 3 2 . 5 0
_ _ _ - - - - 2 0 9 . 5 0 - - - - 1 8 9 . 0 0
- _ _ $ 1 9 3 . 0 0 - - - 196 .0 0 2 3 5 . 0 0 - - 1 6 7 . 5 0 1 6 9 . 5 0

- - - - - 201 .0 0 - - - 2 0 9 . 5 0

- - - - ~

_ _ _ - - - - 1 8 7 . 5 0 1 9 2 . 5 0 - - - 1 7 3 . 0 0

* ~ * 1 8 1 . 5 0 1 2 6 . 5 0

_ _ _ - _ _ _ _ _ _ _ - -

- - - - - - - 2 0 6 . 5 0 - 1 9 0 . 5 0 - - 2 0 8 . 0 0
- - - - - - - - 1 7 8 . 0 0 - - -

- - - - - - - 1 7 0 . 0 0 1 8 1 . 5 0 - - - 1 1 5 . 0 0

- - - 2 0 9 . 5 0 - 1 9 9 . 5 0 2 0 7 . 5 0 - 1 7 3 . 0 0
- - ~ ~ - - -

- - - - - - - - - - -

_ _ _ _ - - - 2 9 3 . 5 0 1 9 6 . 5 0 1 6 3 . 5 0 - - 2 0 7 . 0 0
- - - - - - - - - ~
- - - - - - - - - -
- - - - - ~ - - - -

_ _ _ _ _ _ _ 2 1 9 . 0 0 2 5 0 . 0 0 2 0 2 . 5 0 - - 2 9 2 . 5 0

- 1 8 1 . 5 0 - - 1 8 1 . 5 0 1 9 9 . 5 0 1 5 9 . 5 0 1 8 3 . 0 0

_ _ _ - _ _ _ _ _ - - - -

- - - - - - - - - - “

_ - _ - _ _ _ - _ - - - -
_ _ _ _ _ _ _ _ _ — — — —

- - - - - - - 2 0 6 . 5 0 - 1 7 8 . 5 0 - - 2 3 1 . 5 0

_ _ _ _ _ _ _ 1 8 2 . 5 0 - - - 2 0 8 . 5 0

- - * - 189 .0 0 202 .00 1 6 2 . 5 0 1 9 5 . 0 0

_ _ _ - _ - _ _ _ - - - -

- - - - -

ALL W O R K E R S —
C O N T I N U E D

SECRETARIES---------------------------------------
CLASS A-----------------------------------------
CLASS B-----------------------------------------
CLASS C-----------------------------------------
CLASS D-----------------------------------------

STENOGRAPHERS# GENERAL--------------
STENOGRAPHERS# s e n i o r -----------------
t r a n s c r i b i n g - m a c h i n e  t y p i s t s -  
TYPISTS

CLASS A-----------------------------------------
CLASS b-----------------------------------------

FILE CLERKS
CLASS A-----------------------------------------
CLASS B------------------------------------------
CLASS C------------------------------------------

MESSENGERS------------------------------------------
SUITCHBOARO OPERATORS-----------------

CLASS A-----------------------------------------
CLASS B-----------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS-------------------------------------
CLASS A------------------------------------------
CLASS B------------------------------------------

ACCOUNTING CLERKS
CLASS A------------------------------------------
CLASS B------------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A------------------------------------------
CLASS B------------------------------------------

MACHINE BILLERS
BILLING MACHINE------------------------
BOOKKEEPING MACHINE----------------

PAYROLL CLERKS---------------------------------
KEYPUNCH OPERATORS

CLASS A------------------------------------------
CLASS B------------------------------------------

TABULATING-NACHINE OPERATORS
CLASS A------------------------------------------
CLASS B------------------------------------------
CLASS C------------------------------------------
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Table A -4 . W eekly earnings of office workers, January through Decem ber 1976 —public u tilities— Continued
SOUTH— CONTINUED

OCCUPATION AND GRADE

ALL WORKERS—  
CONTINUED

SECRETARIES-----------------------------------------
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------
CLASS D-------------------------------------------

STENOGRAPHERS, g e n e r a l -----------------
STENOGRAPHERS. SENIOR-------------------
TRANSCRIBING-NACHINE t y p i s t s —  
TYPISTS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

FILE CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

MESSENGERS-------------------------------------------
SUITCHBOARD OPERATORS-------------------

CLASS A-------------------------------------------
CLASS B-------------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS---------------------------------------
CLASS A-------------------------------------------
CLASS B-------------------------------------------

ACCOUNTING CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-------------------------------------------
CLASS B-------------------------------------------

MACHINE BILLERS
BILLING MACHINE-------------------------
BOOKKEEPING MACHINE----------------

PAYROLL CLERKS----------------------------------
KEYPUNCH OPERATORS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

t a b u l a t i n g - m a c h i n e  o p e r a t o r s
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

D A Y T O N A
B E A C H

F O R T  L A U O E R D A L E -  
H O L L Y W O O O  A N D  

W E S T  P A L M  B E A C H -  
8 0 C A  R A T O N

G A I N E S ­
V I L L E

G R E E N S B O R O -  
W I N S T O N - S A L E M -  

H I G H  P O I N T

G R E E N V I L L E -  
S P A R T A N B U R G H O U S T O N

H U N T S ­
V I L L E J A C K S O N

J A C K S O N ­
V I L L E

L O U I S ­
V I L L E M E M P H I S M I A M I

A U G U S T A P R I L S E P T E M B E R A U G U S T J U N E A P R I L F E B R U A R Y F E B R U A R Y D E C E M B E R N O V E M B E R N O V E M B E R O C T O B E R

* 2 2 9 . 5 0 * 1 8 8 . 5 0 * 2 0 7 . 5 0 * 2 1 4 . 5 0 * 2 0 6 . 5 0 * 2 3 9 . 0 0 * 2 4 6 . 5 0 * 22 1 .0 0 * 2 2 1 . 5 0
- - - - - 2 7 4 . 5 0 - - 2 5 0 . 0 0
_ - - - - 2 3 8 . 5 0 2 4 1 . 5 0 - 2 2 5 . 5 0
- 2 1 3 . 0 0 - 1 8 1 . 5 0 - 205 .0 0 2 0 9 . 0 0 - 2 3 6 . 5 0 * 2 0 5 . 5 0
- - - 1 8 9 . 0 0 - 198 .0 0 - 2 5 1 . 5 0 2 2 4 . 0 0
- - _ 1 9 3 . 0 0 - 166 .00 1 5 9 . 5 0 - - 2 2 5 . 5 0 1 9 6 . 5 0
- - - - - 182 .00 * 1 6 3 . 0 0 - 2 0 9 . 5 0

- - - - - - -

_ _ _ _ _ 1 6 5 . 0 0 _ _ _ _ - 200 .00

- - - 1 4 8 . 5 0 - - - 2 7 0 . 0 0 1 7 0 . 0 0

_ _ _ _ - - _ - _ _ - -

- - - - - 160 .50 - - 212 .00 - - -
— - — — - — — — — — — —

- - - - - 1 1 7 . 0 0 - - - 172 .00 - 1 5 4 . 5 0

- - - * “ - ”

- - - - - 1 6 0 .0 0 - - - - - -

- - - - - 1 5 8 . 0 0 - - - - 1 9 1 . 5 0 1 2 8 . 0 0

_ _ _ _ - - - - _ - - -

- - - - - - - -

_ _ _ _ _ 2 1 3 . 0 0 _ 1 9 7 . 0 0 _ 2 2 8 . 5 0 - 22 2 .0 0

- - - - - 160 .50 - 2 1 8 . 0 0 1 9 9 . 5 0

_ _ _ - - - - - _ - - -

- - ~ ~

“ ~
_

~ _ _ ~~

- - - - - 2 4 5 . 5 0 - 1 7 0 . 0 0 - - - 2 0 5 . 5 0

_ _ _ 1 9 1 . 5 0 - 2 0 0 . 5 0 - - 2 3 4 . 0 0 _ - 1 9 3 . 0 0

- - - 1 6 4 . 0 0 “ 1 7 2 . 5 0 * 219 .0 0 1 8 4 . 5 0

_ _ _ - - - - - - - - -
- - - ~ ~ - - r

' |
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Table A -4 . W eekly earnings of office workers, January through December 1976—public utilities— Continued
SOUTH— CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA RALEIGH- SAN WASHING-
ORLEANS GINIA BEACH- 

POR T SHOUTH
CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICA60 CINCINNATI CLEVELAND COLUMBUS

JANUARY HAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY MARCH SEPTEMBER OCTOBER

$180.00 $202.00 $219.00 $178.00 $202.00 $199.50 $2 26.00 $231.00 $223.50 $240.00 $205.00 $230.50 $209.50
- - - 262.50 - 271.50 299.50 -

17 A • 50 - 262.50 - - 255.50 253.50 203.50 250.00 255.00
204.00 - 225.50 187.00 176.00 - 230.50 228.00 244.50 220.00 221.50 201.00
169.50 - 196.50 166.50 221.50 - 196.00 202.00 177.50 186.50
153.50 186.50 162.50 160.50 193.50 178.50 - 232.00 192.50 206.50
151.50 - - 185.50 - - - * 242.00 184.50

- - - * * “ “ “

_ _ - - - 172.50 - - - - _ 162.50
145.00 126.50 - 146.00 ” 207.00 ~ 184.00 - -

_ _ _ _ _ - - - - - _ _ _
- - - - - 1 4 9 . 0 0 * - - - -
_ - _ - - - - - - - -

131.50 - 126.00 - * 178.50 - 195.00 -

- - - - 187.50 210.50 -
- - - - - -

- - - ~ - * * -

123.50 _ _ - - - - 170.50 - - 147.50 - _

- - - - - - - -
- - - - - - - - - - - -

- - - - - “ “ - -

182.00 _ 238.50 _ 188.50 176.00 2 0 4 . 0  0 - - 253.00 - 228.50 210.50
150.00 - 178.00 168.50 172.50 205.50 215.50 221.50 170.50

_ _ _ - _ - - - - - - - _

- - - - - -

_ _ _ - - - - - - 266.00 229.00 _ _
_ _ - - - - — - - - - _

- - - - * 227.00 233.00 - 204.50 -

217.50 _ 199.50 160.50 - 197.00 - - - 209.50 186.00 199.00
143.50 - - 187.50 1 9 0 . 0 0 ~ 200.00 146-50 201.00 162.50

_ _ - - - - - - - - - -

- - - - - - - -

OCCUPATION AND 6RADE

ALL WORKERS—  
CONTINUED

SECRETARIES--------------------------------------
CLASS A-----------------------------------------
CLASS B------------------------------------------
CLASS C-----------------------------------------
CLASS 0-----------------------------------------

STENOGRAPHERS! GENERAL---------------
STENOGRAPHERS! SENIOR-----------------
TRANSCRIBING-HACHINE TYPISTS-  
TYPISTS

CLASS A-----------------------------------------
CLASS B-----------------------------------------

FILE CLERKS
CLASS A-----------------------------------------
CLASS B-----------------------------------------
CLASS C-----------------------------------------

MESSENGERS-----------------------------------------
SWITCHBOARD OPERATORS-----------------

CLASS A-----------------------------------------
CLASS B-----------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS------------------------------------
CLASS A-----------------------------------------
CLASS B-----------------------------------------

ACCOUNTING CLERKS
'CLASS A-----------------------------------------
CLASS B------------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A------------------------------------------
CLASS B-----------------------------------------

MACHINE BILLERS
BILLING MACHINE------------------------
BOOKKEEPIN6 MACHINE---------------

PAYROLL CLERKS---------------------------------
KEYPUNCH OPERATORS

CLASS A------------------------------------------
CLASS B-----------------------------------------

TABULATING-MACHINE OPERATORS
CLASS A-----------------------------------------
CLASS B-----------------------------------------
CLASS C-----------------------------------------
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Table A -4 . W eekly earnings of office workers, January through Decem ber 1976—public u tilities— Continued
NORTH CENTRAL— CONTINUED

OCCUPATION ANO GRADE

A L L  W O R K E R S —  
c o n t i n u e d

SECRETARIES-----------------------------------------
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------
CLASS D-------------------------------------------

STENOGRAPHERS* GENERAL-----------------
STENOGRAPHERS* s e n i o r -------------------
TRANSCRIBING-HACHINE t y p i s t s —  
TYPISTS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

FILE CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

MESSENGERS-------------------------------------------
SWITCHBOARD OPERATORS-------------------

CLASS A-------------------------------------------
CLASS B-------------------------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS--------------------------------------
CLASS A-------------------------------------------
CLASS 8-------------------------------------------

ACCOUNTING CLERKS
CLASS A-------------------------------------------
CLASS B-------------------------------------------

BOOKKEEPING-MACHINE OPERATORS
CLASS A-------------------------------------------
CLASS B-------------------------------------------

MACHINE BILLERS
BILLING MACHINE-------------------------
BOOKKEEPING MACHINE----------------

PAYROLL CLERKS----------------------------------
KEYPUNCH OPERATORS

CLASS A-------------------------------------------
CLASS B-------------------------------------------

TABULATING-HACHINE OPERATORS
CLASS A-------------------------------------------
CLASS B-------------------------------------------
CLASS C-------------------------------------------

DAVENPORT- GREEN INDIAN- KANSAS HINNE- SOUTH
ROCK ISLAND- DAYTON DETROIT BAY APOLIS CITY MILWAUKEE APOLIS- OMAHA SAGINAW ST LOUIS BEND TOLEDO w i c h i t a

MOLINE ST PAUL

FEBRUARY OECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

$209.50 $202.50 $230.00 $235.50 $230.00 $219.50 $224.00 $213.50 $232.00 $214.50 $180.00 $215.00
_ - - - - - 258.00 266.50 - -
- - 267.50 - 235.00 237.00 238.50 251.00 247.00 236.00 - -
_ 218.00 234.00 - 229.50 213.00 199.50 204.50 * 221.50 - 203.00
_ - - - - 214.00 190.50 206.00 - - -
- - 222.00 215.50 210.50 - 218.50 175.00 195.00 - 230.50 -
- - - 216.50 209.50 197 .00 210.00 202.50 -
- - - - “ “ “ 240.00 ” ~

_ _ _ _ 165.50 194.00 - 169.00 - - 172.50 - - -

- - 163.50 * 167.50 “ 183.50 166.50 178.50

_ _ _ - _ 224.00 - 220.00 - _ - - - _
- - - - - 191.00 170.00 1 7 2 . 5 0 - 241.00 171.50 - -
- - - - - - - - - 186.00 - - -
- - - - 150.50 174.50 1 7 7 . 0 0 216.50 168.00 - -
- - - 204.50 * 203.50 - 214.00 - -
- - - - - * - - *
- - - - - - - - - - -

_ - _ - 194.50 - 159.00 - - 208.50 - - _

- - * “ ~

- - - - - - - - - - ' - - - -

252.00 224.00 237.00 _ - 237.50 218 .5° 223.00 226.50 _ 227.00 - - 228.00
158.00 - 203.00 153.50 184.00 165.00 187.50 198.00 185.50

_ _ _ - - - - - - - - - - -

- - - - - “ - - - -

_ - - - - 251.50 - - - - - - _ _
— — - — - — — — — — — — — _

- - - - 237.50 264.00 2 O9 .00 208.00 241.00 - 221.00 - - -

_ _ 238.50 - 232.50 - 192.50 193.00 - - 222.50 - - _

- - - 196.00 187.00 163.50 “ 213.50 -

_ _ _ - - - - - - - - - - -
- - - - - -

‘
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Table A -4 . W eekly  earnings of office w orkers, January through Decem ber 1976—public u tilities— Continued
UEST

OCCUPATION AND GRADE

ALL WORKERS—  
CONTINUED

SECRETARIES------------------------
CLASS A-------------------------
CLASS B-------------------------
CLASS C-------------------------
CLASS D-------------------------

STENOGRAPHERS* GENERAL----------
STENOGRAPHERS* SENIOR-----------
TRANSCRIBING-MACHINE TYPISTS—  
TYPISTS

CLASS A-------------------------
CLASS B-------------------------

FILE CLERKS
CLASS A-------------------------
CLASS B-------------------------
CLASS C-------------------------

MESSENGERS---------------------------------------
SWITCHBOARD OPERATORS-----------

CLASS A-------------------------
CLASS B-------------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—

ORDER CLERKS----------------------
CLASS A-------------------------
CLASS B-------------------------

ACCOUNTING CLERKS
CLASS A-------------------------
CLASS B-------------------------

BOOKKEEPING-HACHINE OPERATORS
CLASS A-------------------------
CLASS B-------------------------

MACHINE BILLERS
BILLING MACHINE---------------
BOOKKEEPING MACHINE----------

PAYROLL CLERKS--------------------
KEYPUNCH OPERATORS

CLASS A-------------------------
CLASS B-------------------------

T AB ULA TING-MACHINE OPERATORS
CLASS A-------------------------
CLASS B-------------------------
CLASS C-------------------------

ANAHEIM— 
SANTA ANA-

GARDEN GROVE
BILLINGS

OENVER-
BOULDER FRESNO

LOS ANGELES- 
LONG BEACH PORTLANO SACRAMENTO

s a l t  l a k e
CITY-OGDEN

SAN
DIEGO

SAN FRAN-
CISCO-
OAKLANO

SAN JOSE
SEATTLE-

e v e r e t t

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

$23 3 .5 0 $1 9 7 .5 0 $ 2 3 3 .0 0 $ 2 4 2 .0 0 $2 3 2 .5 0 $237 .00 $258 .50 $218 .00 $218 .00 $ 234 .50 $ 211 .50
_ _ _ - 293 .5 0 - ~ 274 .50 -
_ _ 255 .00 - 261 .0 0 2 9 5 .5 0 - 234 .5 0 - 234 .5 0 - 223 .0 0
_ 17 3 .0 0 235 .50 224 .0 0 2 2 7 .0 0 2 4 6 .0 0 256 .0 0 215 .50 2 0 1 . 0 0 228 .0 0 220 .5 0
_ _ 196 .50 - 211 .5 0 - - - 228 .0 0 178 .00
_ - 208 .50 215 .00 2 3 7 .5 0 188 .50 198 .50 206 .5 0 223 .50
- - 253 .50 - - 20 4 .0 0 - -

- - - - ~ ~ ”

_ _ 209 .00 _ _ - - - - 197 .00 - -

- - - - - - - 193 .00 “

_ _ _ _ _ - 2 0 6 . 0 0 - -
- - - - 207 .5 0 - - 238 .0 0 -_ _ _ - - - ~ - - - -
_ - 144 .00 - - - - 188 .50 *
- - - - 204 .5 0 227 .5 0
_ - - * “
- - - - * “

_ _ 213 .00 _ 217 .5 0 - - 192 .50 173 .50 2 1 6 . 0 0 - -
- - - - - - ~
_ _ - - - -

- - - - - * - -

191 .00 _ 229 .50 _ 224 .50 - 219 .5 0 213 .0 0 - 240 .50 - -

- - 217 .50 - 209 .00 214 .0 0 140 .00 209 .5 0
~

155 .00

_ _ _ _ - - - - _ - - -

- - - - - “ - -

_ _ 219 .50 - - - - - - 269 .0 0 - -
_ _ _ — — — — — - - — -

- - 229 .00 - 258 .00 2 3 2 .0 0 - - - 2 3 3 .0 0 195 .00

_ 221 .50 _ 207 .50 2 3 2 .0 0 _ 21 3 .0 0 - 248 .5 0 - 202 .50

- - 189 .00 - 20 7 .5 0 185 .50 2 2 3 .5 0 “ 162 .50

_ _ _ - - - - - - - - -

- - - - - “ - -
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Table A -5 . W eekly earnings of professional and technical w orkers, January through
Decem ber 1976—all industries

NORTHEAST

ALBANY- BINGHAM- NASSAU- NORTHEAST PATERSON- PHILA-
OCCUPATION ANO GRAOE SCHENECT AOY- 

TROY
TON BOSTON BUFFALO HARTFORD SUFFOLK NEUARK NEU YORK PENNSYL­

VANIA
CLIFTON-
PASSAIC

DELPHI A PITTSBURGH PORTLAND

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY DECEMBER

ALL UORKERS

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)

*372.00 *382.50CLASS A----------------------- - - *370.00 *361.00 *300.50 *398.00 *389.00 *015.50 *380.00
CLASS B----------------------- - *311.00 316.50 310.00 289.50 342.00 3 3 I.OO 380.50 - 300.50 3 O8 .5 O 310.00 “
CLASS C----------------------- - - 228.00 253.00 - 299.50 312.00 251 . 0  0 302.50

c o m p u t e r  p r o g r a m m e r s
(BUSINESS)

320.50 277.00 *281.50CLASS A----------------------- *294.50 _ 291.00 310.50 293.00 320.00 318.00 330.50 - 298.00
CLASS B----------------------- 200.50 228.50 250.00 201.50 230.50 260.00 2 6 7 . 0 0 287.00 *2 1 0 .0 0 208.00 270.50 223.50 206.00
CLASS C----------------------- - - 195.50 196.00 219.00 216.50 239.00 232.50 176.50 “

c o m p u t e r  o p e r a t o r s
230.00 226.50CLASS A----------------------- 233.00 223.50 208.00 211.50 235.00 2 2 6 . 0 0 250.50 225.50

CLASS B----------------------- 203.50 180.50 186.50 2 0 0 . 0 0 182.00 2 0 0 .0 0 2 0 8 . 0 0 2 1 1 . 0 0 173.00 190.50 199.50 181.00
CLASS C----------------------- 156.00 - 160.00 - 156.00 160.50 1 8 7 . 0 0 176 .50 123.00 153.50 163.50 168.50 167.00

DRAFTERS
296 .00 255.50CLASS A----------------------- - 261.00 282.00 311.50 - 272.50 273.50 280.00 202.50 271.50 287.50

CLASS B----------------------- - 235.50 238.50 256.50 226.00 233.00 2 3 6 . 0 0 235.50 189.50 197.50 239.00 208.50 2 0 0 .0 0

CLASS C----------------------- 207.50 - 181.50 205.00 207 .00 190.50 209.50 166.50 2 0 5 . 0 0 1 9 1 .0 0 “
DRAFTER-TRACERS----------------- - - 133.00 - - ~ 172.00 - 193.50 150.00 “
ELECTRONICS TECHNICIANS-------- 280.50 257.00 244.00 311.00 236.00 228.00 2 1 0 . 5 0 300.00 237.50 205.00 269.00 290.50 "

CLASS A----------------------- - 271.00 277.50 - 250.50 258.50 239.50 311.00 - 253.00 “
CLASS B----------------------- - 202.50 220.50 302.50 227.50 227.00 210.50 300.00 2 0 0 .0 0 253.00 270.00 ~
CLASS C----------------------- ~ 170.00 202.50 171.00 187.50 186.50

REGISTERED INDUSTRIAL NURSES— 203.50 2 2 0 .0 0 233.50 252.00 210.50 2 1 2 .0 0 2 2 8 . 0 0 239.50 187.50 227.50 235.50 226.00
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Table A -5 . W eekly earnings of professional and technical w orkers, January through
Decem ber 1976—all industries— Continued

NORTHEAST— CONTINUED SOUTH

POUGH- PROVIDENCE- CHATTA- CORPUS DALLAS-
OCCUPATION ANO GRADE KEEPSIE WARWICK-

PAWTUCKET
STAMFORD SYRACUSE TRENTON WORCESTER YORK ATLANTA BALTIMORE BIRMINGHAM NOOGA CHRISTI FORT

WORTH

JUNE JUNE MAY JULY SEPTEMBER APRIL FEBRUARY NAY au g u s t MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—  
CONTINUED

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)

$370.50CLASS A----------------------- - - $426.50 $344.50 $392.50 $332.00 $383.00 *343.00 *375.50 - *365.50
CLASS B----------------------- - - 360.50 303.00 361.50 279.00 $300.50 316.50 314 .50 290.00 3 0 0 . 0 0 - 312.00
CLASS C----------------------- - 270.00 273.00 * * 301.50 253.50 251.50

COMPUTER PROGRAMMERS 
(BUSINESS)

298.50 316.00CLASS A----------------------- - $252.50 357.00 290.00 328.00 324.00 283.00 *295.50 303.00
CLASS B----------------------- - 242.50 310.00 209.50 247.50 256.50 214.5 0 266.50 268.00 235.50 213.00 235.00 242.00
CLASS C----------------------- 229.00 - * 247.00 193.00 184.50 185.50 - 197.00

COMPUTER OPERATORS
245.00CLASS A----------------------- - 194.00 216.00 232.00 235.50 213.00 - 245.00 205.00 223.00 - 225.00

CLASS B----------------------- - 163.50 193.50 192.00 198.00 159.00 159.00 208.00 193.50 174.00 160.00 175.50 185.50
CLASS C----------------------- 140.00 165.50 144.50 * 136.50 143.00 180.50 170.50 135.50 139.00 - 158.50

ORAFTERS
CLASS A----------------------- - 251.00 283.50 234.50 291.00 242.50 242.50 264.00 286.00 257.50 269.00 269.50
CLASS B----------------------- $233.00 218.50 228.50 227.50 207.50 211.50 211.50 222.50 191.00 188.50 195.50 220.50
CLASS C----------------------- - 175.50 200.00 209.00 176.50 170.00 174.00 175.50 202.00 150.00 142.00 140.50 181.00

DRAFTER-TRACERS----------------- - - - - 168.50 156.50 - - 150.00
ELECTRONICS TECHNICIANS-------- - * - - 290.50 273.50 225.00 251.50

CLASS A----------------------- - - 249.50 308.50 - 285.50
CLASS B----------------------- - - - - - 271.00 196.00 - 250.50
CLASS C----------------------- - - - - - 222.50 ~ 198.00

RE6ISTERE0 INDUSTRIAL NURSES— 190.50 231.50 222.50 221.50 220.50 210.00 245.50 259.50 210.00 236.00
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Table A -5 . W eekly earnings of professional and technical w orkers, January through
Decem ber 1976—all industries— Continued

S O U T H — C O N T I N U E D

OCCUPATION AND GRADE

DAYTONA
BEACH

FORT LAUDEROALE- 
HOLLYUOOO AND 

WEST PALM BEACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO-
w i n s t o n - s a l e m -

HIGH POINT

GREENVILLE—
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LOUIS­
VILLE MEMPHIS MIAMI

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER OCTOBER

ALL WORKERS—
' CONTINUED

COMPUTER SYSTEMS ANALYSTS 
< 8USINESS >
CLASS A----------------------- - - *357.00 *355.00 *386.50 - - - *4 0 5 . 5 0 - -
CLASS B----------------------- $289,00 - 296.50 286.50 318.00 1276.50 *315.00 334.00 1302.50 1308.50
CLASS C----------------------- * - 264.00 - 266.00 289.50

COMPUTER PROGRAMMERS 
< BUSI NESS)
CLASS A----------------------- - - - 320.00 288.50 299.5° 1290.50 262.50 287.50 256.00 283.50 325.50
CLASS B----------------------- - 235.00 - 230.50 242.00 263.°° 2 1 0 .0 0 241.00 238.50 261.50 269.50
CLASS C----------------------- - - - 190.00 201.50 1 9 1 .0 0 193.00 1 9 5 .0 0 - 233.00

COMPUTER OPERATORS
CLASS A----------------------- - - - 220.50 159.50 245.0° 212.50 222.00 249.5° 238.50 237.00
CLASS 6----------------------- - 167.00 *199.00 170.50 172.50 188.50 1*8.50 180.00 181.00 189.00 167.50 193.50
CLASS C----------------------- - 164.50 - 163.50 136.50 168.50 113.50 146.50 173.50 159.50 170.50 179.00

DRAFTERS
CLASS A----------------------- 1251.50 258.50 274.50 257.50 292.00 213.50 245.50 269.00 254.00 -
CLASS B----------------------- - 215.00 - 235.00 212.50 222.5° 176.00 191.00 198.50 2 2 2 .5 0 2 0 9 . 0 0 212.50
CLASS C----------------------- 165.50 - 167.00 184.50 174.50 146.00 156.00 174.50 166.00 170.50

d r a f t e r - t r a c e r s ----------------- - - - ~ - 148.50 - - - -
ELECTRONICS TECHNICIANS------- 249.00 - 258.50 238.50 224 .00 - - - 260.00 275.00

CLASS A----------------------- - 302.00 248.00 262.00 - - - -
CLASS B----------------------- 251.00 - 255.50 237.00 218.50 - - - - 275.00 282.00
CLASS C----------------------- - - - - - - - - - - -

REGISTERED INDUSTRIAL NURSES— 224.50 181.50 227.00 222.00 230.50 231.00
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Table A -5 . W eekly earnings of professional and technical workers, January through
Decem ber 1976—all industries— Continued

OCCUPATION ANO GRADE

ALL WORKERS—
CONTINUED

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

COMPUTER PROGRAMMERS 
(BUSINESS)
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

COMPUTER OPERATORS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

ORAFTERS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

DRAFTER-TRACERS-----------------
ELECTRONICS TECHNICIANS--------

CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

REGISTERED INDUSTRIAL NURSES—

SOUTH— CONTINUED NORTH CENTRAL

NEU NORFOLK-WIR- OKLAHOMA RALEIGH- SAN h a s h i n g -
ORLEANS GINIA BEACH- 

PORTSHOUTH
CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND COLUMBUS

JANUARY NAY AU6UST FEBRUARY JUNE NAY MARCH DECEMBER MAY MAY MARCH SEPTEMBER OCTOBER

*321.50 *341.00 *336.50 *344.00 *384.00 *383.50 *372.00 *366.00 *386.50 *342.00
- - 278.50 285.50 304.00 321.50 339.50 *311.50 330.50 314.50 324.00 287.00

~ ~ 249.00 254.50 ~

*265.00 302.00 _ 284.00 *274.00 3 0 1 . 0 0 333.00 289.50 318.00 290.50 324.00 273.50
206.00 218.50 230.00 229.00 235.50 212.50 260.00 278.50 221.50 274.00 253.00 267.50 246.50
202.50 - 160.00 - 202.00 154.50 197.00 224.50 230.00 ~ 238 .00 215.00

214.50 214.00 198.00 194.00 181.50 224.5 0 248.00 223.00 239.50 2 4 1 . 0 0 250.50 247.50
164.50 178.50 177.00 172.50 172.50 139.50 190.50 218.50 186.50 205.50 192.00 211.00 181.50
134.50 137.50 133.50 141.00 155.50 132.50 164.00 175.00 145.50 176.50 152.50 171.00 157.00

272.50 245.50 253.00 _ 274.00 215.50 268.50 295.50 270.50 281.00 264.00 287.00 267.50
221.50 217.50 204.50 214.50 211.00 167.50 230.50 232.00 239.50 231.00 213.50 230.00 211.00
160.50 155.00 156.50 170.50 182.50 147.50 1 7 2 . 0 0 204.50 193.00 199.50 173.50 191.00 189.00_ - - - - 170.50 167.00 - -
241.50 249.50 _ 225.50 - 173.50 263.50 246.00 - 290.00 217.50 312.00

_ _ _ 251.00 276.00 269.00 329.00 245.50 323.50
241.00 250.50 _ 220.50 252.00 256.50 - 264.50 209.00 -_ _ - - - 250.00 195.50 - - 187.00 -

214.50 220.00 234.50 257.00 229.00 231.00 229.50 255.00 219.00
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Table A -5 . W eekly earnings of professional and technical w orkers, January through
Decem ber 1976 —all industries— Continued

N O R T H  C E N T R A L — C O N T I N U E D

OCCUPATION AND 6RADE
DAVENPORT- 

ROCK ISLAND- 
MOLINE

DAYTON DETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE­
APOLIS— 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—  
CONTINUED

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)
CLASS A----------------------- $421*50 $355.50 $417.00 *362.50 *372.00 *363.00 *347.00 ~ - *366.00 *359.50 *339.50 $357.00
CLASS B----------------------- 351.00 289.50 354.50 331.00 304.50 314.00 302.00 *287.50 - 309.50 3 06.5 0 309.50 284.00
CLASS C----------------------- - 338.00 - 281.00 298.50 287 .50 249.50 242.50 - 282.50 -

COMPUTER PROGRAMMERS 
(BUSINESS)
CLASS A----------------------- - 283.00 349.00 284.50 322.00 298.00 300.00 282.00 - 285.00 317.50 261.50 ~
CLASS B----------------------- 267.50 238.00 282.00 <240.00 230.00 252.50 241.00 258.50 258.50 - 239.5° 239.00 245.50 242.00
CLASS C----------------------- 239.50 185.50 236.50 201.50 218.00 182.50 - 208.00

COMPUTER OPERATORS
CLASS A----------------------- 291.50 222.50 274.50 229.50 254.50 2 09 .5 0 202.50 242.50 - 237.00 223.50 211.50 217.00
CLASS B----------------------- 233.00 187.00 236.50 179.50 197.50 188.50 193 .00 185.50 202.50 *261.00 190.50 182.00 200.50 176.00
CLASS C----------------------- ~ 160.50 209.50 160.00 164.00 166.00 150.00 168.00 153.50 153.50

DRAFTERS
237.50CLASS A----------------------- 269.50 323.50 404.50 249.00 336.00 277.50 257.50 275.00 257.00 290.00 240.00 295.00

CLASS B----------------------- 226.50 237.00 299.00 214.00 228.00 222.50 216.00 223.00 201.50 274.00 231.50 205.50 223.00 213.50
CLASS C----------------------- 216.00 191.00 250.50 - 190.00 163.00 173.50 178.00 165.00 184.50 188.00 171.00 178.00 163.50

DRAFTER-TRACERS----------------- - 176.00 195.00 144.00 - 151.00 141.00
ELECTRONICS TECHNICIANS-------- - 280.00 - 266.00 301.00 205.50 2 7 2 .0 0 269.00 267.50 - *

CLASS A----------------------- - 289.00 - - 295.00 - 317.00
CLASS B----------------------- - - - 250.50 271.50 191.00 262.50
CLASS C----------------------- - - - - 223.50 - - -

REGISTERED INDUSTRIAL NURSES— 245.50 269.50 286.00 259.00 248.50 234.00 228.00 239.00 204.50 240.50 211.50
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Table A -5 . W eekly earnings of professional and technical workers, January through
Decem ber 1976—all industries— Continued

WEST

OCCUPATION AND GRADE
ANAHEIH- 

SANTA ANA-
GARDEN 6R0VE

BILLINGS
DENVER-
BOULDER FRESNO

LOS ANGELES- 
LONG BEACH PORTLANO SACRAMENTO

s a l t l a k e
CITY-OGOEN

SAN
DIEGO

SAN FRAN-
CISCO-
OAKLAND

SAN JOSE
SEATTLE-
e v e r e t t

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS—  
CONTINUED

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)
CLASS A----------------------- *397.50 - *394.50 *393.50 *364.00 *368.50 *377.00 *353.00 *400.50 *320.50
CLASS B----------------------- 346.50 - 323.50 329.00 311.00 * 325.00 297.50 307.50 342.00 307.50
CLASS C----------------------- - - 294.50 276.50 - 253.00 -

COMPUTER PROGRAMMERS 
(BUSINESS)
CLASS A----------------------- 339.00 - 314.00 341.50 277.50 307.50 330.00 337.00 323.50 336.50
CLASS B----------------------- 300.50 278.00 278.00 231.50 249.50 258.00 286.00 278.50 277.50
CLASS C----------------------- 257.50 236.50 190.00 222.50 229.50 242.50 242.00

COMPUTER OPERATORS
CLASS A----------------------- 254.00 - 264.50 246.00 261.50 230.00 238.50 248.00 252.50 233.00
CLASS B----------------------- 234.00 *149.50 202.00 214.50 192.00 *179.00 181.50 190.00 230.50 227.50 186.50
CLASS C----------------------- 183.00 * 150.00 178.00 157.50 160.50 185.00 199.50 215.50

DRAFTERS
CLASS A----------------------- 255.50 - 283.50 308.00 251.00 306.50 258.00 314.00 283.00 282.50 277.00
CLASS B----------------------- 223.00 - 243.50 - 234.50 215.50 265.50 212.50 234.50 236.50 220.00 228.50
CLASS C----------------------- 174.50 193.50 *173.50 188.50 169.50 * 160.50 185.50 196.00 189.50 188.00

DRAFTER-TRACERS----------------- - - - - - - - -
ELECTRONICS TECHNICIANS-------- 247.50 313.50 300.50 298.00 273.50 261.00 27 9.50 247.00 223.00 248.00 264.00 247.50

CLASS A----------------------- 291.50 - 320.50 ~ 296.00 295.00 279.00 259.00 266.00 289.50 265.00
CLASS B----------------------- 234.00 309.50 287.50 264.50 - 249.50 214.00 248.00 245.00 -
CLASS C----------------------- 176.00 ~ 196.00 - 185.00 205.00 201.00

REGISTERED INDUSTRIAL NURSES— 244.00 236.00 257.50 243.00 248.50 259.50 253.00
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Table A -6 . W eekly earnings of professional and technical w orkers, January through
Decem ber 1976—m anufacturing

N O R T H E A S T

OCCUPATION ANO GRADE
ALBANY-

s c h e n e c t a d y -
TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA PITTSBURGH p o r t l a n o

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY DECEMBER

ALL WORKERS

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)
CLASS A----------------------- - - $373.50 - ~ $381.00 $431.00 - *369.5° $393.00 -

CLASS B----------------------- - - 307.50 $316.50 - - 3 2 1 . 0 0 365.50 $376.00 3 2 2 . 0 0 322.50 -
CLASS C----------------------- - - - - 2 8 2 . 5 0 337.00 - * 310.00 -

COMPUTER PROGRAMMERS 
(BUSINESS)
CLASS A----------------------- $308•00 - 296.00 331.00 $301.50 - 342.50 338.00 - 336.50 3 2 2 . 0 0 283.50 -
CLASS B----------------------- - $228.50 267.00 - 243.50 *257.50 275.00 277.00 $228.50 * 276.50 235.50 -
CLASS C----------------------- - - ~ 240.00 “ *

COMPUTER OPERATORS
CLASS A----------------------- - - 240.00 268.50 - 219.5° 247.50 241.00 245.50 -
CLASS B----------------------- - 182.50 193.50 231.50 190.50 197.50 2 0 1 . 0 0 218.00 182.00 185.00 2°3.5° 1 9 2 .0 0
CLASS C----------------------- - 164.00 - 169.5° 164.00 - * 1 6 5 . 0 0 - *

DRAFTERS
CLASS A----------------------- - - 283.00 322.50 275.00 258.00 282.00 245.00 272.00 288.0° 300.50 $258.50
CLASS B----------------------- - - 236.00 264.00 226.00 230.00 216.50 216.00 189.00 192.50 241.00 259.00 209.00
CLASS C----------------------- - - 182.00 197.00 - - 1 8 1 . 0 0 182.50 166.50 195.50 200.50

DRAFTER-TRACERS----------------- - - - ~ - - - 175.0° 180.50
e l e c t r o n i c s  t e c h n i c i a n s ------- - - 223.50 261.00 230.00 218.00 2 0 5 . 0 0 226.50 219.00 245.00 232.5° *

CLASS A----------------------- - - 257.50 285.00 247.50 259.00 228.5° - 2 5 0 . 0 0

CLASS B----------------------- - - 209.50 240.50 2 2 2 . 0 0 215.00 2 1 1 . 0 0 - 207.50 - 223.50
CLASS C----------------------- - - 174.50 171.00 1 8 6 . 0 0 - “ 186.00 -

REGISTERED INDUSTRIAL NURSES— 242.00 2 2 0 . 0 0 234.00 254.50 208.00 2 1 0 . 0 0 224.5° 247.00 227.00 235.50 226.00
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Table A-6. Weekly earnings of professional and technical workers, January through
December 1976—manufacturing— Continued

N O R T H E A S T — C O N T I N U E D S O U T H

P O U G H - P R O V I D E N C E - C H A T T A - C O R P U S D A L L A S -
O C C U P A T I O N  A N O  6 R A 0 E K E E P S I E W A R W I C K -

P A U T U C K E T
S T A M F O R D S Y R A C U S E T R E N T O N W O R C E S T E R Y O R K A T L A N T A B A L T I M O R E B I R M I N G H A M N O O G A C H R I S T I F O R T

W O R T H

J U N E J U N E M A Y J U L Y S E P T E M B E R A P R I L F E B R U A R Y N A Y A U G U S T M A R C H S E P T E M B E R J U L Y O C T O B E R

A L L  W O R K E R S —  
C O N T I N U E O

C O M P U T E R  S Y S T E M S  A N A L Y S T S  
( B U S I N E S S !
C L A S S  A ------------------------------- - - * 4 1 4 . 0 0 * 3 5 5 . 0 0 - - - * 3 4 1 . 5 0 * 3 7 4 . 5 0 * 3 9 3 . 5 0
C L A S S  B ------------------------------- - - - 3 0 0 . 5 0 - - - - 3 3 2 . 0 0 * 3 3 1 . 0 0
C L A S S  C ------------------------------- - - 2 7 0 . 0 0 - - - - - - ~ - 2 6 5 . 0 0

C O M P U T E R  P R O G R A M M E R S  
( B U S I N E S S )
C L A S S  A ------------------------------- - - 3 5 0 . 5 0 2 7 8 . 0 0 - - 2 9 4 . 5 0 - 2 8 4 . 5 0
C L A S S  B------------------------------- - - 2 8 8 . 0 0 2 4 1 . 0 0 - - - - - - - 2 6 2 . 0 0
C L A S S  C ------------------------------- - - - - - - - - _ 2 2 4 . 5 0

C O M P U T E R  O P E R A T O R S
C L A S S  A ------------------------------- - 2 2 4 . 0 0 2 3 9 . 5 0 * 2 5 4 . 0 0 - 2 4 0 . 5 0 2 3 8 . 0 0 2 3 9 . 0 0
C L A S S  B ------------------------------- - * 1 6 4 . 5 0 1 9 5 . 0 0 1 9 3 . 5 0 * 1 6 4 . 0 0 - 2 1 2 . 5 0 2 0 5 . 5 0 * 1 5 5 . 5 0 * 1 7 4 . 0 0 1 8 7 . 5 0
C L A S S  C ------------------------------- - - - - - - - - - 1 7 5 . 5 0

D R A F T E R S
C L A S S  A ------------------------------- - - 2 6 4 . 0 0 2 3 6 . 5 0 2 9 1 . 0 0 2 4 1 . 5 0 * 2 3 9 . 5  0 2 7 9 . 0 0 2 9 9 . 0 0 2 7 6 . 5 0 2 6 6 . 0 0
C L A S S  B ------------------------------- 2 1 8 . 5 0 2 2 3 . 5 0 2 3 2 . 5 0 - 2 0 6 . 5 0 2 1 1 . 0 0 1 9 4 . 5 0 2 2 3 . 5 0 1 9 8 . 5 0 1 8 9 . 5 0 * 2 0 5 . 5 0 2 2 0 . 0 0
C L A S S  C ------------------------------- 1 7 7 . 5 0 - 1 9 5 . 0 0 1 7 6 . 5 0 1 6 1 . 5 0 1 7 2 . 5 0 1 8 5 . 0 0 1 9 7 . 0 0 1 7 6 . 0 0 1 4 2 . 5 0 1 8 2 . 5 0

d r a f t e r - t r a c e r s ----------------------- - - - - - - - - - 1 5 0 . 0 0

E L E C T R O N I C S  T E C H N I C I A N S ---------- - - - - - - 2 4 4 . 5 0
C L A S S  A------------------------------- - - - - - - - - 3 1 2 . 0 0 - - - 2 8 0 . 5 0
C L A S S  B ------------------------------- - - - - - - - - - - 2 3 7 . 5 0

C L A S S  C ------------------------------- - - - - - -

R E G I S T E R E D  I N D U S T R I A L  N U R S E S — 1 8 8 . 0 0 2 3 5 . 5 0 2 1 8 . 0 0 2 2 1 . 5 0 2 1 1 . 0 0 2 6 2 . 5 0 2 0 8 . 0 0 2 4 0 . 0 0
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Table A -6 . W eekly earnings of professional and technical w orkers, January through
Decem ber 1976—m anufacturing— Continued

SOUTH— CONTINUED

O C C U P A T I O N  A N D  G R A D E

D A Y T O N A
B E A C H

F O R T  L A U D E R D A L E -  
H O L L Y U O O O  A N D  

W E S T  P A L M  B E A C H -  
8 0 C A  R A T O N

G A I N E S ­
V I L L E

6 R E E N S B 0 R 0 -  
U I N S T O N - S A L E M -  

H I G H  P O I N T

G R E E N V I L L E -  
S P A R T A N B U R G H O U S T O N

H U N T S ­

V I L L E J A C K S O N
J A C K S O N ­
V I L L E

L O U I S ­
V I L L E M E M P H I S M I A M I

A U 6 U S T A P R I L S E P T E M B E R A U G U S T J U N E A P R I L F E B R U A R Y F E B R U A R Y D E C E M B E R N O V E M B E R N O V E M B E R O C T O B E R

A L L  W O R K E R S —  
C O N T I N U E D

C O M P U T E R  S Y S T E M S  A N A L Y S T S  
< B U S I N E S S )
C L A S S  A ------------------------------- - - $ 3 9 0 . 0 0 $ 3 4 2 . 0 0 -
C L A S S  B ------------------------------ - - - 3 4 0 . 5 0 $ 3 3 1 . 5 0 - - $ 3 6 9 . 5 0
C L A S S  C ------------------------------- - - - ~ -

C O M P U T E R  P R O G R A M M E R S  
( B U S I N E S S )
C L A S S  A------------------------------- - - - 3 2 4 . 0 0 2 9 5 . 0 0 -
C L A S S  B ------------------------------- - - - 2 3 8 . 5 0 2 4 2 . 5 0 2 6 8 . 0 0 - ~ 2 8 8 . 5 0
C L A S S  C ------------------------------- - - - - - - - -

C O M P U T E R  O P E R A T O R S
C L A S S  A------------------------------- - - 2 2 0 . 5 0 - 2 6 1 . 0 0
C L A S S  B ------------------------------ $ 1 7 2 * 5 0 - 1 6 4 . 5 0 1 7 6 . 5 0 1 9 4 . 0 0 $ 1 7 8 . 5 0 2 1 6 . 0 0 $ 1 8 7 . 0 0
C L A S S  C ------------------------------- - - 1 4 3 . 0 0 1 3 9 . 0 0 - -

D R A F T E R S
C L A S S  A------------------------------ 2 5 7 . 0 0 - 2 7 5 . 0 0 2 2 3 . 0 0 2 9 3 . 5 0 - ~ 2 8 7 . 5 0 ~

C L A S S  B ------------------------------ - 2 0 6 . 5 0 - 2 3 8 . 5 0 1 9 1 . 0 0 2 1 8 . 0 0 - $ 1 9 3 . 5 0 2 4 2 . 0 0 2 1 1 . 5 0 $ 1 8 8 . 0 0
C L A S S  C ------------------------------ 1 5 2 . 0 0 - 1 6 2 . 0 0 1 5 6 . 0 0 1 7 8 . 0 0 - - * 1 8 7 . 0 0 1 7 9 . 0 0

D R A F T E R - T R A C E R S ----------------------- - - - - - - - - - * -

E L E C T R O N I C S  T E C H N I C I A N S ---------- - - 2 8 8 . 5 0 2 2 8 . 5 0 2 1 0 . 5 0 - - -
C L A S S  A ------------------------------- - - 3 0 4 . 0 0 2 4 1 . 0 0 2 6 5 . 0 0 ~ - - -
C L A S S  B ------------------------------ - - 2 6 7 . 5 0 2 2 4 . 0 0 - *
C L A S S  C ------------------------------ - - - - - - - - -

R E G I S T E R E D  I N D U S T R I A L  N U R S E S — 2 2 5 . 5 0 1 8 1 . 5 0 2 2 9 . 5 0 2 3 0 . 5 0
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Table A-6. Weekly earnings of professional and technical workers, January through
December 1976—manufacturing— Continued

S O U T H — C O N T I N U E D N O R T H C E N T R A L

N E U N O R F O L K - V I R - O K L A H O M A R A L E I G H - S A N H A S H I N G -

O C C U P A T I O N  A N O  G R A D E O R L E A N S 6 I N I A B E A C H -  
P O R T S M O U T H

C I T Y O U R H A M R I C H M O N D A N T O N I O T O N A K R O N C A N T O N C H I C A 6 0 C I N C I N N A T I C L E V E L A N D C O L U M B U S

J A N U A R Y M A Y A U G U S T F E B R U A R Y J U N E M A Y M A R C H D E C E M B E R M A Y M A Y M A R C H S E P T E M B E R O C T O B E R

A L L  H 0 R K E R S - -  
C O N T I N U E D

C O M P U T E R  S Y S T E M S  A N A L Y S T S  
( B U S I N E S S )
C L A S S  A ------------------------------- - - - - - * 3 9 3 . 0 0 * 3 8 5 . 5 0 - * 3 9 * . 5 0 -

C L A S S  B ------------------------------- - - - * 2 9 0 . 5 0 * 3 3 8 . 0 0 3 4 2 . 0 0 3 3 7 . 5 0 - 3 4 * . 5 0 -

C L A S S  C ------------------------------ - - * “ - -
C O M P U T E R  P R O G R A M M E R S  

( B U S I N E S S )
C L A S S  A ------------------------------- - - - 3 0 6 . 0 0 - 3 4 0 . 5 0 3 0 7 . 0 0 3 1 6 . 0 0 -

C L A S S  B ------------------------------ - - * 2 2 4 . 0 0 2 5 7 . 5 0 - 2 a 4 . 0 0 2 8 5 . 0 0 * 2 5 6 . 5 0 2 7 0 . 5 0

C L A S S  C ------------------------------- - - - * 2 3 3 . 5 0 2 2 6 . 0 0

C O M P U T E R  O P E R A T O R S
2 * 9 . 5 0C L A S S  A ------------------------------- - - - 2 0 7 . 5 0 2 2 4 . 0 0 2 4 1 . 5 0 2 2 9 . 5 0 2 4 4 . 5 0 * 2 4 3 . 0 0

C L A S S  B ------------------------------- - - 1 8 1 . 5 0 1 8 5 . 5 0 * 2 1 6 . ° ° 2 2 2 . 0 0 2 0 9 . 5 0 2 0 7 . 5 0 2 2 7 . 0 0 1 8 6 . 0 0

C L A S S  C ------------------------------ - - - - 1 6 7 . 5 0 * 1 8 8 . 0 0 1 6 3 . 5 0 *

D R A F T E R S
C L A S S  A ------------------------------- - - 2 1 2 . 0 0 - 2 7 6 . 0 0 * 2 1 4 . 0 0 - 298 .00 $ 2 7 0 . 0 0 2 8 0 . 5 0 2 6 4 . 0 0 2 9 0 . 0 0 2 5 6 . 0 0

C L A S S  B ------------------------------- - - 1 8 8 . 0 0 2 1 0 . 5 0 2 1 8 . 5 0 1 6 6 . 5 0 2 2 8 . 5 0 2 3 8 . 0 0 2 2 6 . 5 0 2 1 2 .5 0 2 2 9 . 5 0 2 0 9 . 0 0

C L A S S  C ------------------------------ - - 1 4 8 . 0 0 1 6 4 . 0 0 1 8 2 . 5 0 1 4 8 . 5 0 - 1 7 3 . 5 0 1 9 1 . 5 0 1 9 3 . 0 0 1 7 1 . 5 0 1 8 0 . 5 0 1 7 9 . 5 0

D R A F T E R - T R A C E R S ----------------------- - - - - - ~ -

E L E C T R O N I C S  T E C H N I C I A N S ---------- - - - 2 2 9 . 5 0 2 3 0 . 5 0 2 5 3 . 0 0 2 4 7 . 0 0 2 2 3 . 0 0

C L A S S  A ------------------------------ - - - - - - 2 4 4 . 0 0 -

C L A S S  B ------------------------------- - - - 2 5 6 . 5 0 2 4 4 . 0 0 2 1 6 . 0 0

C L A S S  C ------------------------------ - - - - - * ~

R E G I S T E R E D  I N D U S T R I A L  N U R S E S — 2 2 2 . 5 0 2 5 6 . 5 0 2 2 7 . 5 0 2 2 9 . 0 0 230 .0 0 2 5 6  . 5 0 2 1 8 . 0 0
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Table A -6 . W eekly earnings of professional and technical w orkers, January through
December 1976—m anufacturing— Continued

NORTH CENTRAL— CONTINUED

O C C U P A T I O N  A N D  6 R A 0 E
D A V E N P O R T -  

R O C K  i s l a n o - 
H O L I N E

O A Y T O N D E T R O I T
G R E E N
B A Y

I N D I A N ­
A P O L I S

K A N S A S
C I T Y M I L W A U K E E

M I N N E -  
A P O L I S -  
ST  P A U L

O M A H A S A G I N A W S T  L O U I S
S O U T H
B E N D T O L E O O W I C H I T A

F E B R U A R Y D E C E M B E R M A R C H J U L Y O C T O B E R S E P T E M B E R A P R I L J A N U A R Y O C T O B E R N O V E M B E R M A R C H M A R C H H A Y A P R I L

A L L  W O R K E R S —  
C O N T I N U E D

C O M P U T E R  S Y S T E M S  A N A L Y S T S  
( B U S I N E S S  t
C L A S S  A ------------------------------- - $ 3 6 7 . 0 0 $ 4 2 0 . 5 0 - $ 3 8 5 . 5 0 - $ 3 6 0 . 5 0 $ 3 5 4 . 5 0 - $ 3 3 5 . 5 0 ~ $ 3 4 4 . 0 0 -

C L A S S  B ------------------------------- 3 0 6 . 0 0 3 6 3 . 5 0 3 4 7 . 0 0 $ 3 1 3 . 0 0 3 0 9 . 0 0 3 0 3 . 5 0 - 2 9 0 . 5 0 - 3 1 7 . 0 0 $ 2 6 4 . 0 0
C L A S S  C ------------------------------- - - - - 2 9 0 . 0 0 “ - ~ -

C O M P U T E R  P R O G R A M M E R S  
( B U S I N E S S  t
C L A S S  A ------------------------------- - 2 7 8 . 0 0 3 7 3 . 5 0 2 9 6 . 0 0 3 3 2 . 5 0 2 8 7 . 0 0 2 6 6 . 0 0

C L A S S  B ------------------------------- S 2 8 6 . 0 0 2 5 0 . 0 0 2 9 2 . 0 0 2 7 1 . 0 0 2 4 3 . 5 0 276 .00 $ 2 4 8 . 5 0 * 2 4 6 . 5 0 - 2 5 3 . 5 0 -

C L A S S  C ------------------------------ - - 2 4 4 . 5 0 ~ - -
C O M P U T E R  O P E R A T O R S

C L A S S  A ------------------------------ - 2 1 5 . 5 0 3 0 4 . 0 0 2 4 5 . 5 0 - 2 2 3 . 0 0 207 .00 2 4 7 . 0 0 $ 2 2 1 . 5 0 2 1 2 . 5 0 2 1 1 . 0 0
C L A S S  B ------------------------------ 2 4 6 * 0 0 2 1 0 . 0 0 2 6 9 . 5 0 $ 1 7 6 . 5 0 2 3 5 . 5 0 2 0 9 . 5 0 1 8 5 . 5 0 1 7 8 . 5 0 1 9 5 . 0 0 - 2 0 9 . 0 0 1 7 8 . 0 0
C L A S S  C ------------------------------ - - 2 3 0 . 0 0 1 6 6 . 0 0 1 6 3 . 0 0 1 5 6 . 5 0 1 6 0 . 0 0 - - -

D R A F T E R S
C L A S S  A ------------------------------ 2 7 5 . 0 0 3 3 1 . 5 0 4 1 4 . 0 0 2 4 5 . 0 0 3 5 0 . 5 0 2 6 9 . 0 0 2 5 3 . 0 0 27 3 . 5 0 - 3 0 1 . 5 0 2 4 1 . 5 0 3 1 5 . 0 0 2 3 4 . 5 0

C L A S S  B ------------------------------ 2 2 6 . 5 0 2 4 5 . 0 0 3 2 0 . 5 0 1 9 8 . 0 0 2 2 9 . 5 0 2 1 3 . 0 0 2 09 . 5 ° 219 .00 2 0 9 . 0 0 $ 2 7 4 . 0 0 2 3 9 . 0 0 2 0 6 . 0 0 2 2 3 . 5 0 2 0 8 . 5 0
C L A S S  C ------------------------------ 2 1 6 . 0 0 1 8 8 . 5 0 2 6 2 . 0 0 - 1 9 2 . 0 0 1 7 2 . 0 0 1 7 5 . 5 0 17 1 . 5 0 1 8 4 . 5 0 1 9 5 . 0 0 179 .0 0 1 6 9 . 0 0 1 5 8 . 5 0

d r a f t e r - t r a c e r s ----------------------- - - 2 0 4 . 5 0 - - - 1 4 5  . 0 0 - - - -

E L E C T R O N I C S  T E C H N I C I A N S ---------- - 2 6 2 . 0 0 3 1 8 . 5 0 2 6 1 . 5 0 2 7 1 . 0 0 2 0 5  . 5 0 - 2 4 8 . 5 0
C L A S S  A ------------------------------ - 2 7 7 . 0 0 - - * - - 2 9 7 . 0 0 -
C L A S S  B ------------------------------ - - - - - 1 9 1 . 0 0 - - 2 5 6 . 0 0 “ -
C L A S S  C ------------------------------ - - - - ~ - - - - - - -

r e g i s t e r e d  i n d u s t r i a l  N U R S E S — 2 4 5 . 5 0 2 6 9 . 5 0 2 8 7 . 5 0 2 6 1 . 5 0 2 5 2 . 0 0 2 3 3 . 5 0 2 2 9 . 5 0 2 4 0 . 5 0 2 0 5 . 5 0 2 4 1 . 0 0 2 1 0 . 5 0
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Table A -6 . W eekly earnings of professional and technical w orkers, January through
Decem ber 1976 —m anufacturing— Continued

U E S T

O C C U P A T I O N  A N D  G R A D E
A N A H E I M -  

S A N T A  A N A -
G A R D E N  G R O V E

B I L L I N G S
O E N V E R -
B O U L D E R F R E S N O

L O S  A N G E L E S -  
L O N G  B E A C H P O R T L A N D S A C R A M E N T O

s a l t  l a k e  
C I T Y - O G O E N

S A N
O I E G O

S A N  F R A N -
C I S C O -
O A K L A N D

S A N  J O S E
s e a t t l e -
E V E R E T T

O C T O B E R J U L Y D E C E M B E R J U N E O C T O B E R m a y D E C E M B E R N O V E M B E R N O V E M B E R M A R C H M A R C H J A N U A R Y

A L L  J 0 R K E R S - -  
C O N T I N U E D

c o m p u t e r  s y s t e m s  a n a l y s t s

( B U S I N E S S )
C L A S S  A ------------------------------- $ 4 0 7  * 5 0 - * 3 6 6  .00 - * 4 0 2 . 5 0 - * 3 8 3 . 5 0 * 3 9 6 . 5 ° $ 4 1 8 . 5 0

C L A S S  B ------------------------------- 3 4 8 . 5 0 - 3 0 9 . 5 0 3 3 3 . 5 0 - * 3 3 6 . 5 0 3 5 2 . 0 0

C L A S S  C ------------------------------- - - - - * -

c o m p u t e r  p r o g r a m m e r s

( B U S I N E S S )
C L A S S  A------------------------------- - - - - 3 4 4 . 5 0 - - 3 4 2 . 5 0 3 2 4 . 5 0 ~

C L A S S  B ------------------------------- - - 2 4 9 . 5 0 - 2 9 2  .5 0 - 2 7 6 . 5 0 2 8 3 . 0 ° 2 8 2 . 5 0

C L A S S  C ------------------------------- - - - 2 2 5 . 5 0 - ~ ” 2 4 9 . 0 0

C O M P U T E R  O P E R A T O R S
C L A S S  A------------------------------- 2 6 4 . 0 0 - 2 5 2 . 5 0 - 2 5 0 . 0 0 - - - 2 5 3 . 0 0 2 7 4 . 0 0 2 5 4 . 5 0 ~
C L A S S  B ------------------------------- 2 3 5 . 0 0 - 2 0 4 . 5 0 - 2 1 6 . 5 0 * 1 8 1 . 5 0 - - 2 1 0 . 0 0 2 3 0 . 5 0 2 3 0 . 0 0

C L A S S  C ------------------------------- - - - - 1 6 7 . 5 0 - * 2 0 6 . 0 0 -

D R A F T E R S
C L A S S  A ------------------------------- 2 5 1 . 0 0 - 2 7 5 . 5 0 - 2 5 5 . 5 0 2 5 2 . 5 0 - $ 2 5 1 . 5 0 3 0 3 . 0 0 2 7 5 . 0 0 2 8 2 . 0 0 ~

C L A S S  B ------------------------------- 2 0 5 . 5 0 - 2 4 2 . 5 0 - 2 1 8 . 0 0 2 1 4 . 5 0 2 1 0 . 5 0 2 1 5 . 5 0 2 1 3 . 0 0 2 1 9 . 5 0 * 2 2 8 . 5 0

C L A S S  C ------------------------------- 1 7 1 . 0 0 - - $ 1 7 3 . 5 0 1 7 5 . 5 0 1 7 4 . 0 0 1 4 8 . 5 0 1 6 1 . 0 0 1 7 2 . 5 0 1 9 0 . 0 0 -

d r a f t e r - t r a c e r s ----------------------- - - - ~ - - -
e l e c t r o n i c s  t e c h n i c i a n s ---------- 2 2 5 . 5 0 $ 3 0 9 . 0 0 2 8 4 . 5 0 2 6 3 . 0 0 - 2 1 9 . 5 0 2 2 9 . 0 0 2 6 2 . 5 0 2 1 9 . 0 0

c l a s s  a ------------------------------- 2 7 4 . 0 0 - 3 1 2 . 0 0 - 2 8 8 . 0 0 - ~ 2 7 2 . 0 0 2 5 3 . 5 0 2 5 6 . 0 0 2 8 8 . 5 0 -
C L A S S  B ------------------------------- 2 1 5 . 0 0 3 0 9 . 5 0 2 6 3 . 5 0 - 2 3 5 . 0 0 - - 2 4 0 . 0 0 2 1 4 . 0 0 2 * 0 . 5 0

C L A S S  C ------------------------------- 1 7 5 . 5 0 - - - 1 9 4 . 5 0 - - 1 8 5 . 5 0 - 201 .00
R E G I S T E R E D  I N D U S T R I A L  n u r s e s — 2 2 8 . 5 0 2 5 7 . 0 0 24O .00 2 5 4 . 0 0 2 5 9 . 5 0
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Table A-7. W eekly earnings of professional and technical workers, January through
December 1976—nonmanufacturing

NORTHEAST

O C C U P A T I O N  A N D  6 R A 0 E
A L 8 A N Y -

S C H E N E C T  A O Y -  
T R O Y

B I N G H A M ­
T O N B O S T O N B U F F A L O H A R T F O R D

N A S S A U -
S U F F O L K N E W A R K N E W  Y O R K

N O R T H E A S T
P E N N S Y L ­
V A N I A

p a t e r s o n -
C L I F T O N -
P A S S A I C

P H I L A ­
D E L P H I A P I T T S B U R G H P O R T L A N D

S E P T E M B E R J U L Y A U G U S T O C T O B E R M A R C H J U N E J A N U A R Y H A Y A U G U S T J U N E N O V E M B E R J A N U A R Y D E C E M B E R

A L L  W O R K E R S

C O M P U T E R  S Y S T E M S  A N A L Y S T S  
( B U S I N E S S )
C L A S S  A ------------------------------ - * 3 7 4 . 0 0 * 3 3 0 . 5 0 * 3 9 7 . 0 0 * 3 9 3 . 5 0 * 4 0 8 . 0 0 * 3 3 8 . 5 0 * 3 7 5  . 5 0 * 3 4 7 . 0 0 -

C L A S S  B ------------------------------- - 3 1 8 . 0 0 * 3 0 4 . 0 0 2 8 9 . 0 0 3 5 2 . 0 0 3 3 4 . 5 ° 3 8 4 . 5 0 3 0 2 . 5 0 2 9 1 .0 0 2 9 8 . 5 0 _

C L A S S  C ------------------------------ - - 2 2 4 . 0 0 - 2 5 3 . 0 0 “ 3 U . 0 0 3 0 4 . 5 0 * 2 3 6 . 5 0 -

C O M P U T E R  P R O G R A M M E R S  
( B U S I N E S S  >
C L A S S  A ------------------------------ - - 2 8 B . O O 3 1 9 . 0 0 3O 9 .0 0 3 3 4 . 0 0 - 2 7 8 . 0 0 3 2 6 . 5 0 269 . 5 0 * 2 9 1 . 0 0
C L A S S  B ------------------------------- - _ 2 4 7 . 0 0 2 3 2 . 5 0 2 3 3 . 0 0 2 6 7 . 0 0 2 6 4 . 5 0 2 8 9 .0 0 * 2 0 6 . 5 0 2 7 2 . 5 0 2 1 6 . 0 0 2 4 4 . 0 0
C L A S S  C ------------------------------- - - 1 9 2 . 0 0 1 9 7 . 5 0 * 2 2 9 . 5 0 2 1 6 .0 0 2 3 9 . 0 0 ~ 2 3 0 . 5 0 1 7 3 . 0 0 -

C O M P U T E R  O P E R A T O R S
2 2 8 .5 0 2 5 1 . 5 0C L A S S  A ------------------------------ - - 2 1 5 . 0 0 2 0 2 . 5 0 2 3 0 . 0 0 2 2 4 . 5 0 2 2 7 . 0 0 211 .00 -

C L A S S  B------------------------------ * 1 9 7 . 0 0 - 1 8 3 . 0 0 1 8 7 . 0 0 1 8 1 . 0 0 2 0 0 . 5 0 2 0 9 . 5 O 2 O 9 . O O 1 6 8 . 0 0 1 9 3 . 5 0 1 9 5 . 5 0 1 7 1 . 0 0 1 8 4 . 0 0
C L A S S  C ------------------------------ - - 1 5 9 . 0 0 1 5 6 . 5 0 1 6 4  .00 I9 I . O O 1 7 8  . 5 0 1 2 0 . 5 0 1 5 2 . 5 0 1 6 3 .0 0 1 6 6 . 5 0 -

D R A F T E R S
C L A S S  A------------------------------ - - 2 8 1 . 0 0 * 2 6 6 . 5 0 3O 4 . O O 2 8 5 . 0 0 - 2 8 6 . 0 0 2 8 4 . 5 0 -
C L A S S  B ------------------------------ 2 4 6 . 5 0 - 2 4 0 . 5 0 2 3 7 . 5 0 2 4 6 . 5 0 2 4 5 .0 0 2 4 7 . 0 0 ~ - 2 3 3 . 5 0 2 3 9 . 0 0 -

C L A S S  C ------------------------------ 2 1 5 . 0 0 - 1 8 1 . 5 0 2 1 9 . 0 0 1 9 6 . 0 0 2 2 1 .0 0 - 2 2 1 .0 0 1 6 8 . 5 0 -
D R A F T E R - T R A C E R S ----------------------- - * “ 1 7 3 . 5 0 1 3 3 . 0 0 -

e l e c t r o n i c s  t e c h n i c i a n s ---------- - 2 8 6 . 0 0 2 7 4 . 5 0 3 0 8 . 0 0 3 0 5 . 0 0 -
C L A S S  A------------------------------- - - 2 9 9 . 0 0 - ~ - _

C L A S S  B ------------------------------ - 2 6 0 . 5 0 - “ 2 8 3 . 0 0 -

C L A S S  C ------------------------------- - - - - - -

R E G I S T E R E D  I N D U S T R I A L  N U R S E S — 2 3 3 . 0 0 2 3 3 . 0 0 2 3 5 . 0 0
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Table A-7. W eekly earnings of professional and technical workers, January through
December 1976—nonm anufacturing— Continued

N0RTHEAS1— CONTINUED SOUTH

POUGH- PROVIOENCE- CHATTA- CORPUS DALLAS-
OCCUPATION ANO GRADE KEEPSIE WARWICK-

PAUTUCKET
STAMFORD SYRACUSE TRENTON WORCESTER YORK ATLANTA BALTIMORE BIRMINGHAM NOOGA CHRISTI FORT

WORTH

JUNE JUNE NAY JULY SEPTEMBER APRIL FEBRUARY MAY AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—  
CONTINUED

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)
CLASS A------------------------- - - - ~ *323.00 *403.50 *369.00 *349.00
CLASS B------------------------- - - *383.50 *305.00 - 324.50 308.50 *290.50 - 295.00
CLASS C------------------------- - - - * “ 301.50 240.50 - - - 232.00

COMPUTER PROGRAMMERS 
(BUSINESS)
CLASS A------------------------- - - - ~ 329.50 - 300.00 312.00 282.50 - - 308.50
CLASS B------------------------- - - 327.00 198.50 261.50 2 6 9 . 0 0 265.00 233.50 *221.00 *236.00 236.50
CLASS C------------------------- - - 250.50 194.00 168.50 188.50 - 183.50

COMPUTER OPERATORS
CLASS A------------------------- - - 227.50 *211.00 221.50 - 246.50 247.50 2 0 0 . 0 0 1 8 9 . 0 0 219.50
CLASS B------------------------- - *163.00 191.50 191.50 199.00 154.50 *156.50 207.00 186.00 176.50 1 5 1 .0 0 162.50 185.00
CLASS C------------------------- - 1 8 1 . 0 0 169.00 130.00 139.50 * 151.50

DRAFTERS
CLASS A------------------------- - - - - - 263.50 243.00 279.50
CLASS B------------------------- - - - - 218.50 2 2 0 . 0 0 186.50 - 221.50
CLASS C------------------------- - - - - 171.00 * 175.00

ORAFTER-TRACERS------------------ - - “ 175.00 “
ELECTRONICS TECHNICIANS-------- - - 274.00 270.00

CLASS A------------------------- - - - - 306.00 - 316.00
CLASS B------------------------- - - - - 275.50 - 267.00
CLASS C------------------------- - - - -

REGISTERED INDUSTRIAL NURSES—
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Table A-7. W eekly earnings of professional and technical workers, January through
Decem ber 1976—nonm anufacturing— Continued

s o u t h — c o n t i n u e d

OCCUPATION AND GRADE
OAYTONA
BEACH

FORT LAUOERD ALE— 
HOLLYWOOD AND 

WEST PALM BEACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
WINSTON-SALEM- 

HIGH POINT

GREENVILLE-
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LOUIS­
VILLE MEMPHIS MIAMI

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER OCTOBER

ALL WORKERS—  
CONTINUED

COMPUTER s y s t e m s  a n a l y s t s  
(BUSINESS >
CLASS A----------------------- - - - $320.50 $387.50 - - ~
CLASS B----------------------- - - - 258.00 - 315.50 - $276.50 *318.50 *281.50 *319.50 $309.00
CLASS C----------------------- - - * 258.00 266.00 *

COMPUTER PROGRAMMERS 
(BUSINESS)
CLASS A----------------------- - - - - - 299.00 295.00 295.50 2 8 9 . 0 0 328.00
CLASS B----------------------- - $231.00 - 221.50 - 2 6 2 . 0 0 196.50 293.00 215.50 259.50 267.50
CLASS C----------------------- - - - 182.50 1 9 0 . 5 0 - 193.00 198.00 233.50

COMPUTER OPERATORS
CLASS A----------------------- - - - 2 2 1 . 0 0 ~ 299.50 212.50 219.00 2 3 6 . 0 0 229.50 238.50
CLASS B----------------------- - 163.00 - 179.50 *169.50 187.00 178.50 181.00 1 7 2 . 0 0 169.00 193.50
CLASS C----------------------- - - - - 165.50 196.00 179.50 159.00 170.00 179.00

DRAFTERS
CLASS A----------------------- - - - - - 291.50 -
CLASS B----------------------- - 2 2 2 . 0 0 - - 233.50 228.50 $180.00 235.00
CLASS C----------------------- - - - 1 7 0 . 5 0 *

d r a f t e r - t r a c e r s ----------------- - - - - -
ELECTRONICS TECHNICIANS-------- - * 235.00 * 313.50

CLASS A----------------------- - - -
CLASS B----------------------- - 2 2 2 . 0 0 - - *
CLASS C----------------------- “

REGISTERED INDUSTRIAL NURSES—
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Table A-7. W eekly earnings of professional and technical w orkers, January through
Decem ber 1976—nonm anufacturing— Continued

SOUTH— CONTINUED NORTH CENTRAL

NEU NORFOLK-VIR- OKLAHOMA RALEIGH- SAN HASHING-
OCCUPATION ANO GRADE ORLEANS 6 INIA BEACH- CITY DURHAM RICHMONO ANTONIO TON AKRON c a n t o n CHICAGO CINCINNATI CLEVELAND COLUMBUS

PORTSMOUTH

JANUARY HAY AU6UST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY MARCH SEPTEMBER OCTOBER

ALL UORKERS—
CONTINUED

COHPUTER SYSTEMS ANALYSTS
(BUSINESS)
CLASS A----------------------- - - *327.00 *385.50 *363.50 *360.50 *376.00 *337.00
CLASS B----------------------- *280.00 293.00 323.00 326.50 312.50 315.00 281.00
CLASS C----------------------- * - 2*9.00 2*1.50 -

COHPUTER PROGRAHNERS
(BUSINESS)
CLASS A----------------------- *26*.50 - - 268.50 *277.00 293.00 328.00 286.50 335.00 275.00
CLASS B----------------------- 209.00 - *232.50 228.50 230.00 2 1 * . 0 0 2 6 0 . 0 0 *251.50 *211.00 268.50 251.50 266.00 2*7.50
CLASS C----------------------- 202.50 - 176.50 151.50 198.00 231.50 216.50 21*.50

COHPUTER OPERATORS
CLASS A----------------------- 2 1 * . 0 0 - 2 1 1 . 0 0 ~ 179.00 18*.00 2 2 * . 0 0 * 238.00 2*8.50 257.50 251.50
CLASS B----------------------- 161.50 *168.50 175.50 170.00 168.50 138.00 187.50 209.50 203.50 179.00 191.50 180.00
CLASS C----------------------- 133.00 131.00 130.00 1*6.00 132.50 163.50 170.00 172.50 1 5 0 . 0 0 17*.00 155.50

DRAFTERS
CLASS A----------------------- 256.5° ~ 281.50 28*.50
CLASS B----------------------- 226.50 223.50 227.50 - 236.50 232.00 213.50
CLASS C----------------------- 160.50 1 7 * . 0 0 209.00 - 206.50

DRAFTER-TRACERS----------------- -
ELECTRONICS TECHNICIANS-------- - - 269.00 ~ ~ ~ -

CLASS A----------------------- - - - - 291.00 ~ -
CLASS B----------------------- - - - - 252.50 - ~ -
C L A S S  C----------------------- - 2 5 0 . 0 0 “ - -

REGISTERED INDUSTRIAL NURSES— 238.00
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Table A-7. W eekly earnings of professional and technical workers, January through
Decem ber 1976—nonm anufacturing— Continued

NORTH CENTRAL— CONTINUE!)

OCCUPATION AND 6RA0E
DAVENPORT- 

ROCK ISLAND- 
MOLINE

DAYTON DETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE­
APOLIS— 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

FEBRUARY DECEMBER MARCH Ju ly OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—  
CONTINUED

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)
CLASS A----------------------- - - $414.50 - *340.00 *371.50 *366.00 *341.00 *401.00
CLASS B----------------------- - - 334.50 - 318.00 301.50 319.00 300.50 $284.50 - 331.00
CLASS C----------------------- - - - - 258.00 301.50 * 252.50 * - ~

COMPUTER PROGRAMMERS 
(BUSINESS)

278.50 281.00CLASS A----------------------- - - 323.00 - 267.00 317.50 299 .5° 284.00
CLASS B----------------------- _ $227-00 274.00 - 222.50 244.00 239.00 243.00 259.50 - 231.00
CLASS C----------------------- - - 237.00 - 187.00 231.00 “ 203.00 180.00 - 202.50 -

COMPUTER OPERATORS
2 0 0 . 0 0 231.50 $223.00CLASS A----------------------- _ _ 250.50 - 215.00 251.00 198 .50 223.00 *207.50

CLASS B----------------------- - 168.00 205.00 - 182.00 180.00 2 0 0 . 5 0 189.00 209.00 - 186.00 *177.50 185.50 175.50
CLASS C----------------------- - 142.50 180.50 - 153.50 162.50 169.00 146.00 177.50 150.00 * 147.50

DRAFTERS
259.50CLASS A----------------------- - - 290.00 - ~ - 280.50 272.00 -

CLASS B----------------------- - - 258.50 - 229.00 * 230.00 199.00 216.50
CLASS C----------------------- - 224.50 - 186.50 175.50 - - *

DRAFTER-TRACERS----------------- - * - ~ * ~ -
ELECTRONICS TECHNICIANS------- - 313.00 289.50 “

CLASS A----------------------- * - 310.00 -
CLASS B----------------------- - “ * ~ ”
CLASS C----------------------- - - “ * “

REGISTERED INDUSTRIAL NURSES—
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Table A-7. W eekly earnings of professional and technical workers, January through
Decem ber 1976 —nonm anufacturing— Continued

WEST

OCCUPATION ANO GRADE
ANAHEIM- 

SANTA ANA- 
GARDEN GROVE

BILLINGS
OENVER-
BOULOER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND Sa c r a m e n t o

s a l t l a k e 
CITY-060EN

SAN
OIE60

SAN FRAN- 
CISCO- 
OAKLANO

SAN JOSE
s e a t t l e -
EVERETT

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS—  
CONTINUED

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)
CLASS A----------------------- $385.50 - $406.50 $386.00 $371.50 - $370.50 $342.00 $370.50 $319.50
CLASS B----------------------- 343.00 328.50 324.00 320.00 - 295.50 296.00 327.50 306.50
CLASS C----------------------- - 274.50 - 237.50 ~

COMPUTER PROGRAMMERS 
(BUSINESS)
CLASS A----------------------- 306.00 339.50 2 8 0 . 0 0 - $304.00 292.50 336.50 338.00
CLASS B----------------------- 294.50 285.00 269.50 240.50 - 249.50 236.50 287.00 266.00 279.00
CLASS C----------------------- - 243.50 - 186.50 226.50 248.50

COMPUTER OPERATORS
CLASS A----------------------- 224.50 - 269.50 243.50 - 228.00 231.50 239.00 233.50
CLASS B----------------------- 233.00 - 201.50 * 213.50 195.00 - 183.50 175.00 231.00 182.00
CLASS C----------------------- - 143.50 - 181.50 * - 158.50 156.50 177.50 214.50

DRAFTERS
CLASS A----------------------- - 351.00 - 333.00 304.50
CLASS B----------------------- 248.50 266.00 - - 265.00 258.00 228.50
CLASS C----------------------- - - - - 2 1 3 . 0 0 -

DRAFTER-TRACERS----------------- - -
ELECTRONICS TECHNICIANS-------- 307 .50 - 287.50 - 260.50 2 9 1 . 0 0

CLASS A----------------------- 324.50 315.50 - - - 291.50
CLASS B----------------------- - - - - - - - - ~ - -
CLASS C----------------------- - - - - - - - - - - -

REGISTERED INDUSTRIAL NURSES— 258.00
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Table A -8 . Hourly earnings3 of plant workers, January through December 1976—all industries

OCCUPATION

ALL UORKERS

MAINTENANCE* TOOLROOM. ANO 
POUERPLANT

CARPENTERS--------------------
ELECTRICIANS------------------
PAINTERS-----------------------
MACHINISTS--------------------
MECHANICS (MACHINERY)--------
MECHANICS (MOTOR VEHICLES)—  
p i p e f i t t e r s -------------------
SHEET-METAL UORKERS----------
HILLURIGHTS-------------------
TRAOES HELPERS----------------
MACHINE-TOOL OPERATORS

(TOOLROOM)------------------
TOOL AND DIE MAKERS----------
STATIONARY ENGINEERS---------
BOILER TENDERS----------------

MATERIAL MOVEMENT ANO 
CUSTOOIAL

TRUCKORIVERS------------------
LIGHT TRUCK-----------------
MEDIUM TRUCK----------------
HEAVY TRUCK (TRAILER)-----
HEA VY TRUCK ( O T H E R  THAN

TRAILER)------------------
SHIPPING CLERKS---------------
RECEIVING CLERKS--------------
SHIPPING ANO RECEIVING

CLERKS-----------------------
WAREHOUSEMEN------------------
ORDER FILLERS-----------------
SHIPPING PACKERS--------------
MATERIAL HANOLING LABORERS—
FORKLIFT OPERATORS-----------
POUER TRUCK OPERATORS

(OTHER THAN FORKLIFT)------
GUARDS ANO WATCHMEN----------
JANITORS. PORTERS. ANO

CLEANERS---------------------

NORTHEAST

ALBANY- 
SCHENECT AOY- 

TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

p a t e r s o n -
CL IFTON- 
PASSAIC

p h i l a -
OELPHIA PITTSBURGH PORTLAND

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY DECEMBER

*6.64 *5 .30 *6.30 *7.29 *6.17 *6.06 *6.7 1 *6.65 *5.09 *6.34 *7.26 *6.83 *4.97
6.54 5 .05 6.52 7.47 6 . 1 2 6.26 6.49 6.67 5.51 6.36 7 . 0 0 6.63 5.53
6.08 - 6 . 0 0 7.12 5-77 5.81 6 .50 5.94 6.54 6.41 -

6.55 6 .24 6.33 7.04 5.39 6.13 6.3 3 7.39 5.43 6.49 7.18 7.19 5.07
6.31 4 .75 6.15 7.79 5.74 5.94 6 . 2 0 6.33 4.86 5.92 6 .48 6.55 4.85
6 . 8 6 5.80 6.98 6.87 6.34 6.30 6 .8* 7.20 6.49 6.33 7.32 6.80 5.93
6.60 - 6.46 7.49 6.76 6.53 ~ 6.50 6.97 6.55 -
6.53 6.46 7.62 6 . 6  1 6.94 - 6.78 6 . 1 0 -

6.45 ~ 5.90 7.63 - 6.7 3 6 . 6 8 - 7.19 - -

- - 4.73 6.34 4.94 4.92 5.66 3.71 - 5.60 5.96 4.33

- 6 .39 5.76 7.87 5.62 6.48 6 . 6  0 - - _ 6 . 0 8 6.50 _
7.06 6.62 8.03 6.06 6.25 6 . 6  7 6.45 6 . 0 0 6.61 6 . 8 1 6.69 5.20

5.82 * 6.94 6.64 6.03 7.34 7.12 7.09 5.54 6.28 6.57 6.77 -

5.56 5.53 6.71 5.12 5.59 6.26 3.77 5.85 5.86 5.88

6.52 4 .83 6.59 6.59 5.30 6.53 6 . 8 2 6.44 6.17 5.46 7.24 6.28 5.69
3.49 4.87 5.73 3.81 4.60 5.16 5.48 4.59 4 .47 5.28 3.56

5.80 4 . 2 0 6.04 5.85 5.00 6.63 6 . 6  3 6.25 5.43 4.32 7 . 0 2 5.73 4.00
7.11 7.13 7.29 5.93 7.12 6.96 6.97 6.52 7.11 7.75 6.57 5.96

- 6.64 6.53 5.26 6.18 6.25 6.39 4 .58 5.03 7.64 6.65 6.89
5.21 4.53 4.99 5.16 5.04 5.24 5.50 4.57 5.03 5.44 4.89 4.33
5.20 4.4 1 5.24 4.62 4.28 4.81 5.14 4.05 4.90 5.39 4.72 4.19

4.93 5.17 5.91 4.20 4.55 5.03 5.26 4.01 5.00 5 . 2 0 5.12 3.55
5.27 3 .58 4.87 5.45 4.44 5.19 5.53 4.95 4 .26 4.39 5.50 5.23 3.31
4.04 4 . 2 0 4.95 4.71 4.66 4.68 5 .09 5.14 3.74 4.57 5.43 4.63 4.39
3.91 3 .94 4.29 5.24 3.89 3.46 4.17 4. 19 3.72 3.53 4.24 4.56 3.35
4.96 3 .23 4.59 6 . 0 0 4.23 4.52 4.87 5.49 4 .47 4.22 5.13 5.11 4.88
5.39 4 .42 5.38 6 . 1 0 4.88 5.43 5.36 5.50 4 .55 5.38 5.73 5.45 4.49

5.30 - 6.16 - - 4.36 - - _ 6.37 6.03 _
3.07 4.59 2.94 3.36 3.20 2.83 3.04 3.61 2.85 3.06 3.08 3.28 -

3.89 3 .34 3.41 3.78 3.02 3.78 3.39 4.68 3.29 3.75 4 . 0 1 3.58 3.99

See  footnote  at  end o f  B - s e r i e s  tab les .
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Table A -8 . Hourly earnings3 of plant workers, January through Decem ber 1976—all industries— Continued

OCCUPATION

ALL WORKERS—  
CONTINUED

M A I N T E N A N C E *  TO O LR O O M . ANO 
P O U E R P L A N T

CARPENTERS----------------------
ELECTRICIANS-------------------
PAINTERS------------------------
MACHINISTS----------------------
MECHANICS (MACHINERY)---------
MECHANICS (MOTOR VEHICLES)---
PIPEFITTERS--------------------
SHEET-METAL WORKERS-----------
MILLWRIGHTS---------------------
TRADES HELPERS-----------------
MACHINE-TOOL OPERATORS

(TOOLROOM)-------------------
TOOL AND OIE MAKERS-----------
STATIONARY ENGINEERS----------
BOILER Te NOe RS-----------------

M A T E R I A L  MOVEMENT AND 
C U S T O O I A L

TRUCKORIVERS-------------------
LIGHT TRUCK------------------
MEDIUM TRUCK-----------------
HEAVY TRUCK (TRAILER)------
HEAVY TRUCK (OTHER THAN

TRAILER)-------------------
SHIPPING CLERKS----------------
RECEIVING CLERKS---------------
SHIPPING ANO RECEIVING

CLERKS------------------------
WAREHOUSEMEN-------------------
ORDER FILLERS------------------
SHIPPIN6 PACKERS---------------
MATERIAL HANDLING LABORERS---
FORKLIFT OPERATORS------------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT)------
GUARDS AND WATCHMEN-----------
JANITORS. PORTERS. ANO

CLEANERS----------------------

NORTHEAST— CONTINUED

POUGH­
KEEPSIE

PROVIOENCE- 
WARWICK— 

PAWTUCKET
STAMFORD SYRACUSE TRENTON WORCESTER YORK

JUNE JUNE NAY JULY SEPTEMBER APRIL FEBRUARY

$4.76 *5.64 *5.97 *6.14 *5.30 *5.30
$6.48 5.72 6.69 6.71 6.75 5.89 5.96

- - 5.98
6.18 5.88 5.55 6 . 0 2 6.15 6.09 5.58

5.15 5.91 6.58 6.37 5.59 5.68
5.97 6.99 6.08 6.92 5.94 5.89
4.87 - 6 . 6 8 6.77 5.71 6.29

7.06 ~
4.98 - 6.80 7.42 5.83

~ 4.03 ~ * 4.56

- - - 5.79 - - 6.46
6.49 6.06 6.55 7.49 4.97 6.38

- 5.81 - 6.33 6.04 5.69 6 . 6 6
3.98 5.03 5.19 4 .6 1

5.43 6 . 2 0 6.06 6.25 6.25 5.49 5.75
3.47 - 5.53 3.65 3.46
5.50 4.80 4.43 4.10 5.62

- 7.16 - 7.02 6.40 6.03

- 5.59 - 5.18 - 4.95 4.41
- 3.84 5.28 4.89 4.35 4.81

4.21 4.80 5.24 4.64 4.41 4.16

- 3.82 - 4.81 - 4.05 4.48
3.89 4.49 4.64 5.50 4.52 3.27 -

- 4.08 3.49 5.83 4.45 4.62 4.74
3.12 3.69 4.80 3.47 4.26 3.46

4.20 3.58 4.98 4.54 4.35 3.93 4.80
4.92 4.26 4.24 5.85 5.17 5.24 4.82

3.06 2.52 - 2.97 3.31 3.42 3.58

3.69 3.35 3.25 3.76 3.24 3.83 3.72

SOUTH

ATLANTA BALTIMORE BIRMINGHAM
CHATTA­
NOOGA

CORPUS 
CHRI ST I

OALLAS-
FORT

WORTH

HAY AUGUST MARCH SEPTEMBER JULY OCTOBER

$6.81 $6.48 *6.35 *5.44 $7.19 $5.89
6.94 7.05 6.77 5.89 7.36 6.50
7.28 5.78 5.87 5.56 7.23 5.72
6.65 7.24 6 . 6 6 5.84 7.63 6.60
6.27 7.13 6.52 5.94 7.32 5.94
6.74 6.78 5.34 5.41 5.83 6.25
7.38 7.43 7.45

- 7.36 ~
7.61 7.30 6.17
4.7 3 - 5.35 4.66 4.88

_ 6.84 5.85 - - 6 . 12
7.07 7.53 6 . 1 1 5.56 - 7.00
6.80 6 . 2 0 6 . 6 6 6.13 6.90 6.15
4.07 6.73 4.45 4.00

5.54 6 . 17 4.31 4.51 4.61 5.49
3.49 4.88 3.62 3.39 3.53
5.15 5.78 4.23 4.40 5.16 6.09
6.82 7.11 4.41 4.13 4.74 6.28

4.83 5.22 - - - 4.07
5.52 5.43 4.84 3.90 4.39
4.73 4.87 4.00 3.88 4.15 4.67

4 .98 4.90 6.18 3.43 - 4.58
5.10 4.88 4.02 4.68 4.53 4.66
4.42 5.26 3.23 3.77 4.60
3.90 4.41 4.33 3.35 3.55
4.58 4.82 3.44 4.22 3.10 3.90
4.9 4 5.84 4.08 3.93 4.25 4.86

_ 7.10 - 3.75 - 6.49
2.85 2.93 2 . 6 6 2.95 3.01

2.89 3.07 2.65 3.26 2.65 2.93

See footnote  at end o f  B - s e r i e s  tab les .
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Table A -8 . Hourly earnings3 of plant w orkers, January through Decem ber 1976—all industries— Continued

OCCUPATION

ALL WORKERS—  
CONTINUED

INTENANCE* TOOLROOM* ANO 
POUERPLANT

CARPENTERS----------------------
ELECTRICIANS-------------------
PAINTERS------------------------
MACHINISTS----------------------
MECHANICS (MACHINERY!---------
MECHANICS (MOTOR VEHICLES!---
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
MILLWRIGHTS----------------------
TRADES HELPERS-----------------
MACHINE-TOOL OPERATORS

(TOOLROOM!-------------------
TOOL AND OIE MAKERS-----------
STATIONARY ENGINEERS----------
BOILER TENOERS-----------------

MATERIAL MOVEMENT AND 
CUSTODIAL

TRUCKDRIVERS-------------------
LIGHT TRUCK------------------
MEDIUM TRUCK-----------------
HEAVY TRUCK (TRAILER!------
HEAVY TRUCK (OTHER THAN

TRAILER!-------------------
SHIPPING CLERKS----------------
RECEIVING CLERKS---------------
SHIPPING ANO RECEIVING

CLERKS------------------------
WAREHOUSE MEN-------------------
ORDER FILLERS------------------
SHIPPING PACKERS--------------
MATERIAL HANDLING LABORERS---
FORKLIFT OPERATORS------------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT!------
GUARDS AND WATCHMEN-----------
JANITORS* PORTERS* ANO

CLEANERS----------------------

SOUTH— CONTINUED

DAYTONA
BEACH

FORT LAUDERDALE- 
HOLLYWOOO ANO 

WEST PALM BEACH- 
80C A RATON

GAINES- 
VILLE

GREENSBORO- 
WINSTON—SALEM- 

HIGH POINT

GREENVILLE-
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LOUIS­
VILLE MEMPHIS MIAMI

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER OCTOBER

* 5 .7 4 * 5 -0 7 * 4 . 3 3 *7 .09 *6 .72 * 6 . 5 3 * 6 . 1 6 * 6 . 3 9
- 6 .2 9 - 6 .2 3 4 .9 0 7 .05 * 5 . 6 3 * 5 . 0 3 7 .0 3 7 .6 5 7 .19 6 .41

- - 5 .3 5 - 6 .1 3 - 6 .9 4 6 .4 1 6 .9 3 4 .55
- - - 4 .8 7 7 .2 3 5 .0 2 6 .8 9 7 .3 3 7 .0 3 7 .48
- 6 .4 9 - 6 .3 1 4 .7 6 6 .8 0 5 .5 0 4 .64 6 .07 6 *6^ 6 .57 5 .79

* * . 8 4 6 .0 2 * 5 . 5 8 5 .4 4 5 .26 6 .49 4 .8 0 6 .0 6 5 .9 3 6 .5 3 7 .2 0 6 .09
- 6 .0 4 - - 7 .4 8 7 .7 5 7 .9 0 7 .3 3

- - - 6 .9 4 - - 7 .97 -
- - - 7 .3 3 - 8 .2 4 8 .1 4 -

“ 4 .3 1 4 .7 5 ” 4 .48 4 .9 0 5 .3 1 5 .1 6

- - - 7 .0 9 - 6 .30 - - - _ - -

- 5 .5 2 7 .0 5 5 .1 2 6 .61 5 .51 - 7 .6 0 6 .7 0 6 .0 0
- - 6 .4 9 4 .6 9 5 .6 2 - 6 .86 6 .9 8 6 .3 9 4 .14

4 .0 5 3 .6 3 5 .8 0 5 .61 4 .9 2

3 .38 4 .5 4 4 .13 4 .7 2 4 .7 1 4 .85 3 .71 4 .4 9 4 .2 5 6 .3 0 5 .58 4 .82
3 .35 - * 2 .94 3 .65 2 .61 3 .27 3 .57 3 .12 3 .48

- 3 .70 4 .7 6 4 .4 6 5 .2 0 3 .67 5 .0 0 3 .7 6 5 .9 5 5 .02 3 .95
- 5 .8 5 - 4 .8 9 5 .3 2 5 .2 8 4 .1 2 5 .2 5 5 .1 4 7 .3 0 6 .4 8 6 .1 2

- 4 .91 _ _ 4 .1 8 4 .1 9 - 3 .09 - 6 .2 3 5 .57 5 .64
- 5 .0 2 3 .9 5 4 .54 - 5 .4 5 5 .8 5 -

3 .85 3 .88 - 3 .9 3 3 .7 5 4 .52 - 3 .31 4 .6 3 5 .9 5 5 .1 2 4 .30

- - _ 4 .2 0 4 .0 0 4 .57 _ _ 5 .0 5 5 .4 0 5 .4 8 4 .87
3 .7 3 4 .49 4 .3 8 3 .7 8 4 .40 4 .68 3 .46 3 .98 4 .7 9 4 .3 3 4 .65

- 4 .0 7 - 3 .2 8 3 .2 3 4 .1 2 - 2 .8  1 3 .72 5 .1 5 4 .3 3 3 .70
3 .3 2 - 3 .73 3 .2 4 3 .71 3 .24 3 .48 3 .31 - 4 .69 3 .21

3 .1 2 3 .2 2 3 .85 4 .6 8 3 .4 9 3 .7 0 3 .08 3 .2 3 3 .79 5 .2 0 3 .98 3 .57
“ 4 .11 3 .25 5 .0 3 3 .5 7 4 .63 3 .67 3 .53 4 .8 8 5 .5 4 5 .0 6 4 .19

- - _ - 3 .4 4 - _ _ - - - -

2 .77 3 .14 2 .9 5 2 .5 8 2 .84 - 2 .59 3 .5 6 2 .9 5 2 .78

3 .04 2 .7 6 2 .92 3 .14 2 .77 2 . 6 6 2 .56 2 .46 2 .72 3 .3 8 2 .9 4 2 .73

See  footnote  at  end ol B - s e r i e s  tab les .
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Table A -8 . Hourly earnings3 of plant workers, January through Decem ber 1976—all industries— Continued

O C C U P A T I O N

A L L  WORKERS—  
C O N T I N U E D

I N T E N A N C E r  T O O L R O O M ,  A N D  
P O U E R P L A N T

C A R P E N T E R S -----------------------------
E L E C T R I C I A N S --------------------------
P A I N T E R S --------------------------------
M A C H I N I S T S -----------------------------
M E C H A N I C S  ( M A C H I N E R Y ! ------------
M E C H A N I C S  ( M O T O R  V E H I C L E S ) ----
P I P E F I T T E R S ---------------------------
S H E E T - M E T A L  W O R K E R S ---------------
M I L L W R I G H T S ---------------------------
T R A D E S  H E L P E R S -----------------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M ) --------------------------
T O O L  A N O  D I E  M A K E R S ---------------
S T A T I O N A R Y  E N G I N E E R S -------------
B O I L E R  T E N D E R S -----------------------

M A T E R I A L  M O V E M E N T  A N O  
C U S T O D I A L

T R U C K O R I V E R S --------------------------
L I G H T  T R U C K ------------------------
M E D I U M  T R U C K -----------------------
H E A V Y  T R U C K  ( T R A I L E R ) ---------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ) --------------------------
S H I P P I N G  C L E R K S ---------------------
R E C E I V I N G  C L E R K S --------------------
S H I P P I N G  A N O  R E C E I V I N G

C L E R K S --------------------------------
W A R E H O U S E M E N --------------------------
O R D E R  F I L L E R S ------------------------

S H I P P I N G  P A C K E R S -------------------
M A T E R I A L  H A N D L I N G  L A B O R E R S ----
F O R K L I F T  O P E R A T O R S ----------------
P O W E R  T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) ---------
G U A R D S  A N O  W A T C H M E N ---------------
J A N I T O R S ,  P O R T E R S ,  A N O

C L E A N E R S -----------------------------

S O U T H — C O N T I N U E D N O R T H C E N T R A L

N E W
O R L E A N S

N O R F O L K - V I R ­
G I N I A  B E A C H -  
P O R T S M O U T H

O K L A H O M A
C I T Y

R A L E I G H —
D U R H A M R I C H M O N O

S A N
A N T O N I O

W A S H I N G ­
T O N A K R O N C A N T O N C H I C A G O C I N C I N N A T I C L E V E L A N D C O L U M B U S

J A N U A R Y M A Y A U G U S T F E B R U A R Y J U N E H A Y M A R C H D E C E M B E R M A Y M A Y M A R C H Se p t e m b e r O C T O B E R

* 5 . 9 8 * 5 . 4 6 * 6 . 0 1 * 6 . 6 6 * 4 . 5 7 * 7 . 1 2 * 6 . 7 2 * 6 . 8 7 * 7 . 5 5 * 6 . 7 “ * 7 . 3 2 * 6 . 2 0
6 . 0 6 * 6 . 3 9 5 . 5 3 6 . 1 5 7 . 0 4 5 . 0 6 7 . 2 4 7 . 0 2 6 . 7 3 7 . 4 4 6 . 6 ° 7 . 2 5 6 . 8 0
5 . 4 8 - 5 . 4 2 3 . 6 3 5 . 7 3 6 . 7 2 7 . 8 3 6 . 2 1 7 . 1 * 6 . 6 8
6 . 1 8 5 . 7 7 5 . 7 6 6 . 7 7 7 .00 7 . 8 4 6 . 8 7 6 . 8 8 7 . 1 9 6 . 1 9 6 . 6 8 6 . 6 1
5 . 7 1 5 . 4 9 6 . 1 9 5 . 1 4 6 . 9 0 4 . 7 5 6 . ° 9 6 . 9 2 6 . 6 5 6 . 8 9 6 . 2 7 7 . 2 5 6 . 3 2
5 . 5 8 5 . 5 7 6 . 7 7 5 . 5 5 6 . 5 2 5 . 0 7 6 . 6 3 7 . 4 7 5 . 9 9 7 . 8 3 6 . 7 2 7 . 2 6 6 . 9 9
6 . 2 5 7 . 0 0 - 7 . 0 2 7 . 0 9 7 . 4 3 6 . 8 5 7 . 3 4 7 . 6 2

- - - 7 . 1 2 7 . 1 1 - 7 . 2 1 6 . 6 8 7 . 1 8 7 . 5 5
6 . 1 1 - - - 7 . 9 4 6 . 5 9 6 . 9 9 7 . 2 1 7 . 6 0 7 . 4 3
4 . 6 5 4 . 0 5 4 . 8 3 “ 5 . 8 6 3 . 2 7 4 . 4 1 5 . 7 3 5 . 5 9 5 . 8 6 6 . 0 2 -

- - - 5 . 4 4 - - _ 6 . 8 8 - 7 . 1 4 6 . 3 4 7 . 3 0 7 . 3 1
6 . 8 3 6 . 6 2 - 6 . 5 8 7 . 7 2 6 . 8 2 7 . 1 8 7 . 6 1

5 . 3 2 - 6 . 0 9 6 . 2 1 4 . 9 5 6 . 8 5 7 . 0 3 7 . 1 9 7 . 7 7 6 . 9 3 7 . 2 0 6 . 7 9
5 . 0 2 4 . 4 8 5 . 0 4 6 . 5 9 5 . 7 3 6 . 8 9 6 . 4 5 6 . 0 6 5 . 1 6

4 . 1 5 4 . 3 7 5 . 7 2 4 . 4 9 4 . 8 9 4 . 0 3 5 . 7 4 6 . 8 8 5 . 9 3 7 . 6 1 6 . 4 7 6 . 8 1 6 . 1 1
2 . 7 7 2 . 5 8 3 . 8 2 2 . 6 2 3 . 5 9 2 . 4 7 4 . 0 3 5 . 1 7 4 . 4 8 5 .49 - 5 . 4 5 4 . 3 3
4 . 2 4 3 . 5 5 5 . 3 5 3 . 7 0 3 . 7 6 4 . 3 0 4 . 7 8 6 . 4 9 6 . 1 1 7 . 5 3 5 . 9 6 6 . 6 6 4 . 5 1
5 . 3 6 5 . 6 3 6 . 7 5 5 . 5 0 5 . 3 8 4 . 3 2 6 . 5 5 7 . 2 6 6 . 2 2 7 .7 9 6 . 7 5 7 . 6 0 7 . 0 8

3 . 6 7 4 . 3 5 - 5 . 1 9 4 . 7 9 3 . 3 7 5 . 8 5 6 . 4 7 5 . 1 7 7 . 6 4 6 . 0 6 6 . 1 6 6 . 0 9
4 . 6 4 3 . 9 9 4 . 2 7 3 . 7 6 3 . 5 1 4 .7 3 5 . 5 9 5 . 3 6 5 . 5 2 4 . 9 2 5 . 2 8 4 . 9 8
3 . 8 0 4 . 5 0 4 . 6 5 4. 10 4 . 2 3 3 . 4 3 4 . 5 3 5 . 5 8 4 . 5 1 5 . 2 3 4 . 8 2 5 . 2 1 4 . 3 9

3 . 9 2 3 . 8 5 3 . 8 8 3 . 6 6 4 . 9 6 3 . 2 9 4 . 2 5 5 . 0 6 4 . 4 9 5 . 3 1 4 . 3 8 5 . 1 9 4 . 5 5
4 . 0 3 4 . 4 8 3 . 6 1 3 . 8 4 4 .76 2 . 9 4 5 . 2 8 5 . 2 0 5 . 0 8 5 . 0 3 4 . 9 2 5 . 1 2 5 . 1 2
3 . 3 3 4 . 0 1 5 . 6 8 4 . 4 0 3 . 9 1 2 . 9 8 5 . 5 7 5 . 4 4 5 . 2 2 5 . 4 0 5 . 0 7 4 . 9 7 4 . 1 4
3 . 1 3 - 4 . 2 3 3 . 5 7 4 .47 2 . 6 8 3 . 8 9 4 . 4 8 4 . 8 6 4 . 8 0 4 . 2 0 4 . 8 2 5 . 4 4
3 . 2 7 3 . 3 1 3 . 6 1 3 . 5 9 3 . 8 2 2 . 9 8 3 . 9 1 6 . 6 6 5 . 1 9 5 . 6 0 5 . 0 8 5 . 4 7 4 . 9 4
4 . 3 2 3 . 8 3 5 . 1 8 4 . 1 8 4 . 3 6 3 . 1 9 5 . 5 8 6 . 2 4 5. 15 5 . 5 9 5 . 2 9 5 . 9 9 5 . 2 8

4 . 6 3 _ _ - - - - 6 . 1 1 5 . 8 7 5 . 6 8 - 6 . 7 2 _
2 . 4 7 3 . 0 1 2 . 7 3 3 . 9 9 3 . 4 9 2 . 5 7 2 . 9 2 3 . 9 4 3 . 7 6 3 . 4 3 3 . 1 6 3 . 2 7 2 . 9 9

2 . 6 2 2 . 7 0 2 . 6 1 2 . 7 4 3 . 2 2 2 . 5 6 2 . 8 2 4 . 3 7 4 . 0 4 4 . 2 3 3 . 4 8 4 . 0 0 3 . 1 8

S ee footnote at end o f B - s e r ie s  tab les .
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Table A -8 . Hourly earnings3 of plant workers, January through December 1976—all industries— Continued
N O R T H  C E N T R A L - - C O N T I N U E D

O A V E N P O R T - G R E E N I N D I A N - K A N S A S M I N N E - S O U T H
O C C U P A T I O N R O C K  I S L A N D - D A Y T O N O E T R O I T B A Y A P O L I S C I T Y M I L W A U K E E A P O L I S - O M A H A S A G I N A W S T  L O U I S B E N O T O L E O O w i c h i t a

M O L I N E ST  P A U L

F E B R U A R Y O E C E M B E R M A R C H J U L Y O C T O B E R S E P T E M B E R A P R I L J A N U A R Y O C T O B E R N O V E M B E R M A R C H M A R C H M A Y A P R I L

A L L  W O R K E R S —
C O N T I N U E D

M A I N T E N A N C E *  T O O L R O O M *  A N D
P O U E R P L A N T

C A R P E N T E R S ----------------------------- < 7 . 2 0 $ 7 . 3 3 < 7 . 5 2 _
< 7 . 2 2 * 8 . 3 0 * 6 . 7 0 * 6 . 8 * < 6 . 8 7 _

* 6 . 5 3 * 6 . 4 0 < 7 . 1 6 $ 5 . 7 6
E L E C T R I C I A N S -------------------------- 7 . 5 5 7 . 5 2 7 . 8 3 * 6 . 5 8 7 . 4 0 7 . 5 0 7 . 5 5 7 . 7 0 7 . 0 3 7 . 0 ? 6 . 6 7 7 . 0 5 5 . 8 0
P A I N T E R S -------------------------------- 6 . 7 9 7 . 5 6 7 . 4 7 7 . 1 1 8 . 1 3 7 . 1 5 6 . 7 8 6 . 0 7 6 . 6 1 - 6 . 5 6 5 . 5 4
M A C H I N I S T S ----------------------------- 7 . 2 7 6 . 5 8 7 . 6 1 6 . 0 4 6 . 9 7 7 . 4 4 7 . 7 0 6 . 8 7 7 . 0 4 6 . 9 5 5 . 0 6 7 . 0 6 5 . 8 4
M E C H A N I C S  ( M A C H I N E R Y ) ------------ 7 . 1 3 7 . 3 2 7 . 6 6 6 . 4 2 7 . 1 8 6 . 7 7 6 . 5 5 6 . 2 4 6 . 0 7 - 6 . 1 9 6 . 3 3 6 . 7 5 5 . 7 3
M E C H A N I C S  ( M O T O R  V E H I C L E S ) ---- 6 . 9 9 6 . 7 2 7 . 4 1 7 . 3 3 7 - 3 3 7 . 1 2 7 . 0 6 7 . ° 8 6 . 7 9 6 . 7 2 6 .65 6 . 7 3 6 . 0 6
P I P E F I T T E R S --------------------------- 7 . 4 5 7 . 8 7 7 . 6 4 6 . 5 2 7 . 5 8 7 . 4 1 7 . 2 7 7 . 5 3 7 . 3 6 7 . 1 1 6 . 8 1 7 . 2 1 -
s h e e t - m e t a l  w o r k e r s --------------- - 8 . 1 1 7 . 6 4 7 . 7 3 7 . 5 0 6 . 9 7 - 6 . 8 9 7 . 3 7
M I L L W R I G H T S --------------------------- 7 . 6 2 7 . 6 9 7 . 6 3 7 . 8 1 7 . 3 5 7 . 3 5 6 . 7 5 - - 6 . 9 0 6 . 6 7 6 . 9 9 -

T R A D E S  H E L P E R S ----------------------- 5 . 9 9 - 6 . 1 0 - 5 . 1 6 6 . 3 0 5 . 5 5 5 . 1 8 5 . 4 0 - 5 . 3 7 - 5 . 5 3 4 . 9 5
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M ) -------------------------- 7 . 3 3 8 . 1 1 7 . 8 9 7 . 4 8 6 . 6 0 6 . 9 3 6 . 1 8 - 6 . 9 3 - 7 . 6 8 -

T O O L  A N D  D I E  M A K E R S --------------- 8 . 0 9 8 . 0 2 7 . 8 8 7 . 5 4 7 . 2 7 7 . 5 1 6 . 9 5 - 7 . 5 8 6 . 5 0 7 . 6 5 5 . 8 7
S T A T I O N A R Y  E N G I N E E R S ------------- 7 . 5 2 7 . 2 5 7 . 6 0 6 . 5 6 6 . 3 0 7 . 1 7 6 .62 6 . 9 3 5 . 7 6 - 6 . 7 3 - 6 . 6 2 5 . 5 3
B O I L E R  T E N D E R S ---------------------- 6 . 8 9 5 . 7 4 7 . 4 8 6 . 0 7 5 . 3 7 5 . 5 1 5 . 7 8 6 . 3 8

'
6 . 3 7 6 . 4 7 6 . 1 3 ”

M A T E R I A L  M O V E M E N T  A N D
C U S T O D I A L

T R U C K O R I V E R S -------------------------- 6 . 1 9 6 . 1 5 6 . 5 7 6 . 8 2 6 . 7 2 7 . 0 8 6 . 3 6 6 . 7 0 6 . 2 9 * 6 . 5 7 6 . 5 2 5 . 6 2 6 . 4 4 5 . 0 9
L I G H T  T R U C K ------------------------ 4 . 6 2 3 . 6 4 5 . 3 6 5 . 4 8 5 . 9 0 4 . 3 4 6 . 1 5 3 . 7 5 - 5 . 0 3 4 . 6 8 4 . 8 2 2 . 9 2
M E D I U M  T R U C K ----------------------- 5 . 2 8 5 . 1 0 6 . 2 3 6 . 7 6 6 . 4 4 6 . 2 9 5 . 6 1 6.<>8 6 . 7 3 6 . 3 5 6 . 2 8 5 . 2 0 6 . 1 7 4 . 8 2
H E A V Y  T R U C K  ( T R A I L E R ) --------- 6 . 2 5 7 . 1 1 6 . 8 3 7 . 2 2 7 . 3 3 7 . 3 9 7 . 2 8 6 . 5 6 7 . 0 4 - 7 . 0 2 5 . 3 0 6 . 8 5 6 . 1 1
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ) -------------------------- 5 . 5 4 6 . 9 1 6 . 5 6 7 . 7 5 6 . 4 1 6 . 3 * - 6 . 2 1 4 . 8 1 6 . 4 9 -

S H I P P I N G  C L E R K S --------------------- 5 . 1 9 4 . 8 9 6 . 5 0 - 5 - 1 7 4 . 6 3 5 . 5 0 5 . 6 8 * . 1 6 - 5 . 2 0 4 . 9 7 5 . 4 7 3 . 8 5
R E C E I V I N G  C L E R K S ------------------- 5 . 2 0 4 . 8 5 5 . 4 9 4 . 6 8 5 . 3 4 4 . 9 7 5 . 6 6 5 . 0 0 6 . 0 0 5 . 2 9 4 . 8 5 5 . 3 7 4 . 2 2
S H I P P I N G  A N D  R E C E I V I N G

C L E R K S -------------------------------- 4 . 6 6 5 . 2 8 6 . 2 2 5 . 3 3 4 . 7 8 5 . 1 4 5 . 4 2 5 . * 7 5. 12 5 . 1 5 4 . 0 2 5 . 6 8 4 . 2 9
W A R E H O U S E  M E N -------------------------- 5 . 4 1 5 . 6 6 5 . 9 2 6 . 6 7 5 . 6 4 5 . 5 3 5 . 7 9 5 . 3 4 6 . 4 0 5 . 3 6 5 . 5 5 5 . 5 8 5 . 4 7 3 . 7 8
O R D E R  F I L L E R S ------------------------ 5 . 4 0 4 . 8 5 6 . 0 6 5 . 0 8 4 . 4 5 5 . 1 9 4 . 7 6 6 . U 5. 15 5 . 4 2 4 . 7 2 4 . 4 9 3 . 9 8
S H I P P I N G  P A C K E R S ------------------- 5 . 9 7 5 . 8 7 5 . 7 4 3 . 8 6 4 . 2 9 4 . 5 5 5 . 0 4 4 . 7 7 4 . 4 6 6 . 3 3 4 . 7 9 * . 4 6 5 . 3 2 3. 34
M A T E R I A L  H A N D L I N G  L A B O R E R S ---- 5 . 5 7 5 . 3 4 5 . 9 4 5 . 0 4 5 . 3 5 5 . 9 5 5 . 5 3 5 . 8 0 4 . 8 9 6 . 1 8 5 . 4 1 4 . 5 5 5 . 7 9 4 . 1 0
F O R K L I F T  O P E R A T O R S ---------------- 6 . 1 6 5 . 7 1 6 . 3 2 5 . 3 9 5 . 6 0 6 . 0 4 5 . 8 5 5 . 8 9 5 . 9 1 5 . 5 2 4 . 9 7 5 . 4 6 5 . 1 0
P O W E R  T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) -------- 6 . 7 7 - 6 . 4 2 5 . 2 9 5 . 5 1 6 . 3 2 5 . 9 4 5 . 8 5 - 4 . 9 9 -

G U A R D S  A N D  W A T C H M E N --------------- 3 . 6 1 4 . 3 5 3 . 5 9 3 . 3 1 3 . 2 6 3 . 1 8 2 . 6 6 5 . 2 7 3 . 1 7 5 . 0 8 3 . 2 2 3 . 4 9
J A N I T O R S *  P O R T E R S *  A N O

C L E A N E R S ----------------------------- 4 . 5 7 4 . 3 1 4 . 6 9 3 . 5 8 3 . 7 4 3 . 9 9 3 . 6 7 3 . 8 0 2 . 9 9 5 . 8 5 3 . 6 3 3 . 4 6 4 . 4 0 3 . 2 7

See foo tn o te  at end o f B - s e r ie s  tab les .
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Table A -8 . Hourly earnings3 of plant workers, January through Decem ber 1976—all industries— Continued
WEST

OCCUPATION

ALL WORKERS--
C o n t i n u e d

MAINTENANCE* TOOLROOM* AND 
POUERPLANT

CARPENTERS-----------------------------------------
ELECTRICIANS------------------------------------
PAINTERS---------------------------------------------
MACHINISTS-----------------------------------------
HECH*NICS (MACHINERY!-----------------
MECHANICS (MOTOR VEHICLES!-----
PIPEFITTERS---------------------------------------
SHEET-METAL WORKERS---------------------
MILLWRIGHTS--------------------------------------
t r a d e s  h e l p e r s --------------------------------
MACHINE-TOOL OPERATORS

( TOOLROOM)------------------------------------
TOOL AND 01E MAKERS---------------------
STATIONARY ENGINEERS-------------------
BOILER TENDERS--------------------------------

MATERIAL MOVEMENT AND 
CUSTODIAL

TRUCKDRIVERS------------------------------------
LIGHT TRUCK----------------------------------
MEDIUM TRUCK--------------------------------
HEAVY TRUCK (TRAILER! ------------
HEAVY TRUCK (OTHER THAN

TRAILER ) ------------------------------------
SHIPPING CLERKS------------------------------
RECEIVING CLERKS---------------------------
SHIPPING AND RECEIVING

CLERKS---------------------------------------------
wa re ho u s e me n ------------------------------------
ORDER FILLERS----------------------------------
SHIPPIN6 PACKERS----------------------------
MATERIAL HANDLING LABORERS------
FORKLIFT OPERATORS-----------------------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT! ------------
GUAROS AND WATCHMEN---------------------
JANITORS.  PORTERS. ANO

CLEANERS-----------------------------------------

A N A H E I M -  
S A N T A  A N A -

G A R D E N  G R O V E
B I L L I N G S

D E N V E  R- 
B O U L O E R F R E S N O

L O S  A N G E L E S -  
L O N G  B E A C H P O R T L A N D S a c r a m e n t o

s a l t  l a k e  
C I T Y - 0 6 0 E N

S A N
O I E G O

s a n  f r a n -
C I S C O -
O A K L A N D

S A N  J O S E
S E A T T L E -
E V E R E T T

O C T O B E R J U L Y D E C E M B E R J U N E O C T O B E R M A Y D E C E M B E R N O V E M B E R N O V E M B E R M A R C H M A R C H J A N U A R Y

* 6 . 8 0 * 6 . 4 5 * 6 . 7 9 * 6  • 68 * 7 . 0 8 * 6 . 8  1 * 6 . 8 3 * 6 . 7 9 * 7 . 7 0 * 7 . 0 4 * 6 . 8 9
7 . 4 6 $ 7 . 6 0 7 . 1 5 7 . 2 6 7 . 2 7 7 .48 7 . 3 0 6 . 9 8 7 . 5 6 7 . 7 6 7 . 6 2 7 . 3 2
5 . 3 7 - 6 . 7 8 7 . 0 1 5 . 8 0 6 . 5 8 6 . 2 2 8 . 2 5 7 . 2 6 7 . 1 1
6 . 7 4 6 . 7 9 7 . 0 9 6 . 9 9 7 .41 7 . 3 2 6 . 8 3 6 . 9 8 7 . 8 2 7 . 3 2 7 . 3 2
6 . 6 2 6 . 4 7 6 - 7 1 6 * 1 1 6 . 6 7 7 . 2 5 7 . 16 6 . 7 5 7 . 1 8 7 . 0 5 7 . 1 8 6 . 9 5
6 . 8 1 7 . 3 2 7 . 5 3 6 . 6 6 7 . 4 4 7 . 5 2 7 .88 7 . 7 5 7 . 1 2 8 .08 7 . 5 6 7 . 4 5

7 . 7 9 6 . 6 9 7 . 8 2 - * 7 . 7 8 - 7 . 3 8
- ~ 7 . 1 1 ~ 7 . 6 6 “

- - 5 . 9 0 5 . 4 0 4 . 4 9 - - 5 . 2 5 - 5 . 9 7 5 . 7 6 5 . 7 7

7 . 0 5 _ 6 . 5 4 - 6 . 9 5 6 .6 0 - - - - 7 . 6 4 _

6 . 9 5 7 . 2 4 7 . 1 5 7 . 3 9 6 . 1 7 7 . 4 1 8 . 8 7 8 . 1 6 -

7 . 3 2 7 . 2 1 6 . 7 9 6 . 1 6 7 . 8 5 6 . 9 0 7 . 7 5 6 . 1 6 6 . 7 1 7 .99 6 . 8 9 6 .97
5 . 4 8 6. 16 6 . 1 7

6 . 5 5 6 . 3 1 6 . 3 8 5 . 4 0 6 . 5 8 7 . 1 9 7 . 8 1 5 . 6 6 6 . 8 0 7 .3 1 7 . 2 0 7 . 3 0
4 . 4 2 3 . 5 6 3 . 9 6 5 . 3 3 4 .93 3 . 8 3 6 . 2 5 6 .26 5 . 9 4
6 . 7 4 6 . 5 9 6 . 6 5 5 . 7 2 6 . 1 8 7 . 0 5 6 . 0 2 5 . 7 1 6 . 8 8 7 .26
7 . 2 1 6 . 1 9 7 . 1 4 5 . 6 5 7 . 2 1 7 . 3 9 8 . 4 0 6 . 0 3 6 . 7 3 7 . 5 5 7 . 3 3 7 . 4 9

5 . 9 5 - 6 . 5 0 - 6 . 9 2 7 . 1 2 - 6 . 0 5 8 . 8 6 7 . 4 3 7 . 5 2 7 . 7 3
5 . 1 3 - 5 . 0 1 - 5 . 0 3 6 . 2 1 6 . 9 9 4 . 5 9 5 .84 5 . 3 5 5 . 8 6
5 . 3 3 4 . 6 5 4 . 6 9 5 . 0 3 5 . 6 8 6 . 7 2 4 . 4 8 5 . 2 5 6 . 1 8 6 . 1 5 6 . 0 0

4 . 7 9 - 5 . 2 0 5 . 0 6 5 . 5 7 6 . 1 2 6 . 0 6 4 . 5 6 5 . 2 6 5 .96 4 . 6 3 6 .5 4
5 . 2 5 - 6 . 0 5 5 . 3 9 5 . 8 2 6 .  *9 4 . 5 9 5 . 1 1 6 .44 6 . 0 9 6 . 0 5
6 . 4 1 5 . 1 3 4 . 7 8 5 . 7 8 - 4 . 1 1 4 . 8 3 6 .44 4 . 2 4 5 . 9 3
3 . 5 6 3 . 9 1 4 . 5 2 3 . 9 0 4 .68 3 . 1 8 - 5 . 1 7 4 . 1 8 5 . 7 2
4 . 6 0 4 . 8 5 5 . 5 5 3 . 9 1 5 . 2 6 6 . 2 9 6 . 1 0 5 . 6 7 5 . 2 2 6 . 3 7 5 . 4 5 6 . 3 1
5 . 6 4 - 5 . 9 6 4 . 9 2 5 . 9 0 5 . 9 1 5 . 9 2 5 . 1 9 5 . 7 8 6 .28 5 . 8 8 6 . 2 6

- - - - 6 . 6 0 5 . 6 8 - - - 6 . 9 6 - 6 . 0 2
3 . 2 0 ~ 2 . 8 8 - 3 . 0 8 2 . 6 4 3 . 9 0 3 . 1 5 3 . 0 6 3 . 3 7 3 . 6 6 -

3 . 3 3 3 . 1 6 3 . 3 5 3 . 7 5 3 . 8 9 4 . 0 2 4 . 1 5 3 . 1 1 3 . 9 3 4 . 9 1 4 . 3 7 4 . 2 6

See foo tn ote  a t end o f B - s e r ie s  tab les .
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Table A -9 . Hourly earnings of plant workers, January through December 1976 —m anufacturing

OCCUPATION

ALL WORKERS

MAINTENANCE. TOOLROOM. ANO 
POUERPLANT

CARPENTERS-------------------------------------
ELECTRICIANS---------------------------------
PAINTERS------------------------------------------
MACHINISTS-------------------------------------
MECHANICS <HACHINERY»-------------
MECHANICS (MOTOR VEHICLES) -  
PIPEFITTERS-----------------------------------
s h e e t - me t al  workers ------------------
m i l l w r i g h t s -----------------------------------
TRAOES HELPERS-----------------------------
MACHINE-TOOL OPERATORS

< TOOLROOM)---------------------------------
TOOL ANO DIE MAKERS------------------
STATIONARY ENGINEERS---------------
BOILER TENOERS----------------------------

MATERIAL MOVEMENT ANO 
CUSTODIAL

TRUCKORIVERS---------------------------------
LIGHT TRUCK------------------------------
M E D IU M  TR U C K ----------------------------------
HEA VY  TRUCK ( T R A I L E R ) -----------
HEA VY TRUCK (O T H E R  THAN

TRAILER) ---------------------------------
SHIPPING CLERKS--------------------------
RECEIVING CLERKS------------------------
SHIPPING ANO RECEIVING

CLERKS------------------------------------------
WAREHOUSEMEN---------------------------------
ORDER FILLERS-------------------------------
SHIPPING PACKERS------------------------
MATERIAL HANDLING LABORERS-
FORKLIFT OPERATORS--------------------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT) ---------
GUARDS AND WATCHMEN------------------
JANITORS.  PORTERS. ANO

CLEANERS-------------------------------------

NORTHEAST

A L B A N Y -
S C H E N E C T A O Y -

T R O Y

B I N G H A M ­
T O N B O S T O N B U F F A L O H A R T F O R D

N A S S A U -
S U F F O L K N E W A R K N E W  Y O R K

N O R T H E A S T
P E N N S Y L ­
V A N I A

p a t e r s o n -
C L I F T  O N -  
P A  S S A  IC

P H I L A -  
O E L P H I A P I T T S B U R G H P O R T L A N D

S E P T E M B E R J U L Y A U G U S T O C T O B E R M A R C H J U N E J A N U A R Y M A Y A U G U S T J U N E N O V E M B E R J A N U A R Y D E C E M B E R

* 6 . 2 8 $ 4 . 5 5 $ 6 . 2 0 $ 7 . 2 7 $ 5 . 7 8 * 6 . 6  3 * 6 . 1 7 * 5 . 0 0 * 6 . 2 9 * 6 . 8 5 * 6 . 7 0 * 4 . 7 4

6 . 5 0 4 . 9 6 6 . 4 4 7 . 4 8 $ 6 . 1 4 6 . 0 9 6 . 3 9 6 . 5 1 5 . 2 3 6 . 2 8 6 . 8 6 6 . 5 9 5 . 2 9

6 . 0 9 _ 6 . 0 5 7 . 2 1 - - 6 . 3 1 6 . 1 8 6 . 7 7 6 . 4 5

6 . 4 6 6 . 0 6 6 . 3 1 7 . 0 1 5 . 3 8 6 . 0 8 6 . 3 2 6 . 9 1 5 . 4 1 6 . 4 9 7 . 1 0 7 . 2 2 5 . 0 7

6 . 3 1 4 . 7 8 6 . 0 9 7 . 8 0 5 . 7 4 5 . 4 0 6 . 1 4 6 . 1 0 4 . 8 5 5 . 8 5 6 . 4 6 6 . 5 5 4 . 8 2

6 . 1 2 _ 6 . 3 4 6 . 7 0 6 . 3 5 - 6 . 4  1 6 . 7 3 4 . 7 0 6 . 3 6 7 . 3 4 6 . 7 8 5 . 4 8

6 . 6 1 - 6 . 4 5 7 . 5 0 - 6 . 7 3 6 . 5 1 6 . 4 4 6 . 8 9 6 . 5 6

6 . 4 8 - 6 . 4 9 7 . 7 1 - - 6 . 5 9 6 . 7 5 6 . 7 4 6 . 0 0

6 . 4 7 _ 5 . 9 2 7 . 6 3 - - 6 . 7 0 6 . 6 8 - * 7 . 1 9

- - 4 . 5 6 - 4 . 9 4 - 4 . 6 6 5 . 5 3 3 . 9 5 5 . 5 0 4 . 4 4

_ _ 5 . 7 6 7 . 8 7 5 . 6 1 6 . 4 8 6 . 6  0 - - - 6 . 0 8 6 . 5 0 -
_ _ 6 . 6 2 8 . 0 3 6 . 0 6 6 . 2 5 6 . 5 9 6 . 4 5 6 . 0 0 6 . 6 1 6 . 8 1 6 . 6 9 5 . 2 0

5 . 6 0 _ 7 . 0 9 6 . 8 2 5 . 9 4 - 7 . 1 3 7 . 4 8 6 . 1 3 6 . 7 9 6 . 6 0 *

5 . 5 1 5 . 5 5 6 . 7 1 4 . 7 9 5 . 7  6 5 . 6 3 3 . 7 8 5 . 7 9 5 . 8 6 5 . 8 8

5 . 4 4 6 . 1 0 6 . 0 4 4 . 7 5 5 . 9 1 6 . 5 3 6 . 2 6 5 . 5 6 4 . 8 9 6 . 8 9 6 . 2 6 4 . 6 0

- - 5 . 8 3 5 . 8 8 4 . 0 6 - 4 . 7 5 - 5 . 3 1 -

5 . 4 2 4 . 4 6 6 . 2 9 5 . 5 2 5 . 0 3 5 . 3 1 7 . 5 5 6 . 0 9 - 4 . 5 2 6 . 7 5 5 . 7 2 4 . 1 9

- - 6 . 1 3 6 . 5 2 4 . 9 3 6 . 8 0 6 . 3 6 6 . 7 5 5 . 1 0 ~ 7 . 2 1 6 . 2 5 5 . 0 6

6 . 1 4 _ 5 . 2 9 6 . 0 9 4 . 8 4 4 . 6 5 6 . 3 1 5 . 7 6 - 4 . 9 6 7 . 4 3 6 . 2 1 -

4 . 6 ^ _ 4 . 3 8 5 . 1 1 4 . 3 3 4 . 9 7 5 . 2 5 4 . 6 2 4 . 5 0 5 . 0 4 5 . 2 3 4 . 9 1 4 . 7 4

4 . 7 8 - 4 . 5 7 5 . 4 4 4 . 7 6 4 . 0 7 5 . 1 7 4 . 9 8 3 . 9 8 5 . 0 4 5 . 3 8 5 . 2 1

4 . 9 9 _ 4 . 9 1 5 . 4 9 4 . 2 0 4 . 3 9 4 .86 4 . 9 6 4 . 1 7 4 . 8 9 4 . 8 0 5 . 1 9 *. 16

5 . 0 5 3 . 5 7 4 . 6 7 5 . 2 6 4 . 1 0 4 . 6 1 5 . 8 6 4 . 1 8 3 . 5 7 4 . 9 1 5 . 2 5 4 . 8 6

4 . 7 9 4 . 1 3 4 . 6 7 5 . 1 4 3 . 9 9 5 . 0 3 4 . 3 4 3 . 5 5 3 . 9 1 4 . 8 7 4 . 4 6

4 . 5 4 3 . 9 4 4 . 4 5 5 . 6 0 3 . 8 8 3 . 4 2 4 . 4 8 4 . 0 9 3 . 8 2 3 . 4 1 4 . 3 5 4 . 6 5 3 . 6 7

5 . 1 6 3 . 4 0 4 . 2 0 5 . 5 0 4 . 5 7 4 . 1 0 4 . 4 4 4 . 9 9 3 . 6 3 4 . 1 9 5 . 0 0 5 . 3 4 3 . 6 1

5 . 1 0 4 . 4 2 4 . 6 8 6 . 0 5 4 . 6 2 5 . 1 4 5 . 0 7 5 . 0 7 4 . 4 2 5 . 2 7 5 . 6  2 5 . 3 6 4 . 0 9

5 . 3 0 _ _ 6 . 1 5 - - 4 . 4 * - - - 6 . 2 6 6 . 0 3 -

5 . 0 6 4 . 6 1 4 . 5 1 5 . 9 4 * 4 . 4 2 5 . 0 2 3 . 3 6 * 5 . 2 1 5 . 4 1 4 . 1 0

4 . 5 2 3 . 5 6 4 . 3 1 5 . 3 0 3 . 9 7 3 . 8 4 4 . 6  3 4 . 2 9 3 . 5 3

_______
4 . 3 5 4 . 8 6 4 . 6 7 4 . 0 6
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Table A -9 . Hourly earnings of plant w orkers, January through Decem ber 1976—m anufacturing— Continued

O C C U P A T I O N

A L L  W O R K E R S —  
C O N T I N U E D

I N T E N A N C E .  T O O L R O O M ,  A N O  
P O U E R P L A N T

C A R P E N T E R S -----------------------------
E L E C T R I C I A N S --------------------------
P A I N T E R S --------------------------------
M A C H I N I S T S -----------------------------
M E C H A N I C S  ( M A C H I N E R Y  I------------
M E C H A N I C S  ( M O T O R  V E H I C L E S ) ----
P I P E F I T T E R S ---------------------------
S H E E T - M E T A L  W O R K E R S ---------------
M I L L W R I G H T S ---------------------------
T R A D E S  H E L P E R S -----------------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M ) --------------------------
T O O L  A N D  D I E  M A K E R S ---------------
S T A  T I O N A R V  E N G I N E E R S -------------
B O I L E R  T E N D E R S -----------------------

M A T E R I A L  M OVEM ENT ANO  
C U S T O D I A L

T R U C K D R I V E R S --------------------------
L I 6 H T  T R U C K ------------------------
M E D I U M  T R U C K -----------------------
H E A V Y  T R U C K  ( T R A I L E R ) ---------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ) --------------------------
S H I P P I N G  C L E R K S ---------------------
R E C E I V I N G  C L E R K S -------------------
S H I P P I N G  A N D  R E C E I V I N G

C L E R K S --------------------------------
W A R E H O U S E M E N --------------------------
O R D E R  F I L L E R S ------------------------
S H I P P I N G  P A C K E R S -------------------
M A T E R I A L  H A N D L I N G  L A B O R E R S ----
F O R K L I F T  O P E R A T O R S ----------------
P O W E R  T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) ---------
G UA RO S A N O  W A T C H M E N ---------------
J A N I T O R S ,  P O R T E R S ,  A N D

C L E A N E R S -----------------------------

NORTHEAST— CONTINUED SOUTH

P O U G H ­
K E E P S I E

P R O V I D E N C E -  
W A R W IC K — 

P A W T U C K E T
S T A M F O R D S Y R A C U S E T R E N T O N W O R C E S T E R YO R K A T L A N T A B A L T I M O R E B I R M I N G H A M

C H A T T A ­
NOOGA

C O R P U S  
C H R I  S T  I

O A L L A S -
F O R T

WORTH

J U N E J U N E MAY J U L Y S E P T E M B E R A P R I L F E B R U A R Y H A Y AU G U S T MARCH S e p t e m b e r J U L Y O C T O B E R

$ 4 . 7 8 $ 5 . 6 4 $ 5 . 9 0 $ 6 . 1 6 $ 5 . 2 3 $ 5 . 1 6 * 6 . 7 7 * 6 . 3 2 $ 7 . 2 7 $ 6 . 5 1

$ 6 . 1 3 5 . 6 9 6 . 6 0 6 . 7 6 6 . 6 4 5 . 8 9 5 . 8 3 $ 6 . 8 7 7 . 1 0 6 . 7 9 * 5 . 8 9 7 . 4 0 6 . 6 2

- - - 5 . 9 8 7 . 1 9 6 . 6 8 5 . 9 0 5 . 5 6 6 . 5 5

6 . 1 8 5 . 9 0 5 . 5 5 6 . 0 2 6 . 1 5 6 . 0 8 5 . 5 6 6 . 2 1 7 . 2 6 6 . 6 6 5 . 8 4 7 . 6 4 6 . 6 1
- 4 . 5 8 5 . 8 3 6 . 6 1 6 . 2 3 5 . 5 5 5 . 4 2 6 . 1 5 7 . 1 1 6 . 5 1 5 . 9 6 7 . 4 1 5 . 8 9
- 5 . 0 3 - 6 . 4 2 5 . 7 9 4 . 7 9 5 . 9 7 5 . 9 9 5 . 6 1 5 . 2 8 6 . 0 9 5 . 6 7

- 4 . 8 7 - 6 . 6 8 6 . 7 3 5 . 7 1 6 . 2 9 7 . 3 8 7 . 5 0 - - -
- - - 7 . 0 6 - - 7 . 4 8 - - -
- 4 . 9 8 6 . 8 0 7 . 4 2 5 . 8 3 ~ 7 . 6 1 7 . 3 0 6 . 1 7 - -

3 . 7 2 - 4 . 4 8 5 . 4 9 4 . 6 6 5 . 0 7

- - - 5 . 7 9 - - 6 . 4 6 - 6 . 8 4 5 . 8 5 _ - 6 . 0 7

6 . 4 9 6 . 0 6 - 6 . 5 5 7 . 4 9 4 . 9 7 6 . 3 8 7 . 0 7 7 . 5 8 6 . 1 3 5 . 5 6 7 . 0 0
- - 6 . 4 2 6 . 1 7 5 . 6 8 6 . 6 6 7 . 0 3 6 47 - 6 . 1 7 7 . 3 3 6 . 9 5

3 . 9 5 5 * 0  3 5 . 2 1 4 . 6 1 6 . 8 7 4 . 4 5

4 . 6 6 4 . 4 8 5 . 7 0 5 . 2 9 5 . 3 5 4 . 0 3 4 . 3 3 5 46 4 . 3 4 4 . 4 7 3 . 5 5 4 . 9 1
- 3 . 4 5 - - ~ 4 . 1 1 5 37 4 . 3 3 4 . 1 9
- 5 . 1 2 - 4 . 6 4 4 . 6 0 4 . 8 4 3 . 8 8 4 . 3 5 5 7 0 4 . 2 3 3 . 9 9 - 5 . 1 7

- 5 . 1 0 - 6 . 2 3 4 . 3 1 5 . 1 7 5 . 6 9 4 .  15 4 . 0 7 ~ 4 . 7 7

_ 5 . 2 2 - 5 . 5 6 - 5 . 0 5 3 . 9 2 - 5 . 15 3 . 7 3 - - 4 . 8 7
- 3 . 7 4 - 4 . 6 4 - 4 . 3 4 4 . 7 8 4 . 8 5 5 . 16 5 . 7 7 3 . 8 2 3 . 9 4

- 4 . 0 1 4 . 7 8 4 . 7 5 4 . 1 8 4 . 2 2 4 . 9 8 4 , 6 3 4 . 8 5 3 . 9 6 5 . 0 0

_ 3 . 8 2 _ 4 . 8 0 _ 4 . 1 8 4 . 7 3 5 . 4 6 5 . 4 0 6 . 2 6 - - 4 . 5 0
- 3 . 6 9 - 5 . 1 6 4 . 5 6 4 . 2 6 5 . 08 4 . 3 6 4 . 7 8 4 . 7 4 4 . 3 6
- 3 . 1 4 - 4 . 5 6 4 . 4 6 3 . 7 7 4 . 6 3 3 . 9 2 4 7 2 3 . 7 0 3 . 9 2 - 3 . 8 5
- 3 . 1 1 - 4 . 9 4 3 . 9 6 4 . 2 6 4 . 0 9 3 . 6 7 4 , 01 5 . 6 0 3 . 3 5 - 3 . 7 5

4 . 2 1 3 . 4 4 4 . 3 6 4 . 5 8 4 . 0 8 3 . 7 8 4 . 2 5 3 . 9 7 4 . 9 0 4 . 0 5 4 . 2 7 3 . 2 8 3 . 7 3

4 . 8 9 4 . 1 6 4 . 2 8 5 . 7 0 5 . 1 5 5 . 0 5 4 . 6 6 4 . 7 1 5 . 7 8 4 . 3 2 3 . 9 4 4 . 9 9 4 . 8 7

_ _ _ _ _ _ _ _ 7 . 24 3 . 7 4 - 6 . 4 9

- 3 . 5 0 4 . 3 6 5 . 0 6 4 . 7 8 4 . 1 3 3 . 8 0 4 . 7 1 5 . 31 4 . 0 6 3 . 7 4 5 . 7 0 5 . 3 2

3 . 9 4 3 . 3 2 4 . 1 1 4 . 9 3 4 . 3 8 4 . 0 0 3 . 9 5 4 . 3 3 4 , 8 1 3 . 7 5 3 . 7 2 4 . 4 8 4 . 2 3

52
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A -9 . Hourly earnings of plant workers, January through Decem ber 1976—m anufacturing— Continued
S O U T H — C O N T I N U E D

O C C U P A T I O N

A L L  W O R K E R S —  
C O N T I N U E D

M A I N T E N A N C E *  T O O L R O O M .  A N O  
P O U E R P L A N T

C A R P E N T E R S -----------------------------
E L E C T R I C I A N S --------------------------
P A I N T E R S --------------------------------
M A C H I N I S T S -----------------------------
M E C H A N I C S  ( M A C H I N E R Y ! ------------
M E C H A N I C S  ( M O T O R  V E H I C L E S ) ----
P I P E F I T T E R S ---------------------------
S H E E T - M E T A L  U O R K E R S ---------------
M I L L W R I G H T S ---------------------------
T R A O E S  H E L P E R S -----------------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M ) --------------------------
T O O L  A N O  D I E  M A K E R S ---------------
S T A T I O N A R Y  E N G I N E E R S -------------
B O I L E R  T E N D E R S ----------------------

M A T E R I A L  M O V E M E N T  A N D  
C U S T O D I A L

T R U C K D R I V E R S -------------------------
L I G H T  T R U C K ------------------------
M E D I U M  T R U C K ----------------------
H E A V Y  T R U C K  ( T R A I L E R ) ---------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ) --------------------------
S H I P P I N G  C L E R K S ------------------- -
R E C E I V I N G  C L E R K S -------------------
S H I P P I N G  A N O  R E C E I V I N G

C L E R K S --------------------------------
W A R E H O U S E M E N --------------------------
O R D E R  F I L L E R S ------------------------
S H I P P I N G  P A C K E R S -------------------
M A T E R I A L  H A N D L I N G  L A B O R E R S ----
F O R K L I F T  O P E R A T O R S ----------------
P O W E R  T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) --------
G U A R D S  A N D  W A T C H M E N ---------------
J A N I T O R S *  P O R T E R S *  A N O

C L E A N E R S -----------------------------

O A Y T O N A

B E A C H

F O R T  L A U D E R O A L E -  
H O L L Y W O O O  ANO 

W ES T  P A L M  8 E A C H -  
B O C A  R A T O N

G A I N E S ­
V I L L E

G R E E N S B O R O -  
W I N S T O N - S A L E M -  

H I G H  P O I N T

G R E E N V I L L E -  
S P A R T A N B U R G H O U S T O N

H U N T S ­

V I L L E J A C K S O N
J A C K S O N ­

V I L L E

L O U I S ­

V I L L E M E M P H I S M I A M I

AU G U S T A P R I L S E P T E M B E R A U G U S T J U N E A P R I L F E B R U A R Y F E B R U A R Y D E CE M BE R NO V E M B ER NOVE MBER O C T O B E R

* 5 . 1 3 * 4 . 3 8 * 7 . 3 4 * 7 . 3 2 * 6 . 4 0
- S 6 . I 6 - 6 . 2 4 4 . 9 1 7 - O n * 5 . 6 6 * 4 . 9 4 * 7  . 0 4 7 . 7 4 7 . 2 1 *
- - - 5 . 6 7 - 6 . 7 9 - 7 . 4 1 -
- - - 4 . 8 7 7 . 2 6 5 . 0 2 6 . 8 8 7 . 3 3 7 . 0 3 * 6 . 3 9
- 5 . 6 4 - 6 . 3 2 4 . 7 6 6 . 7 8 5 . 5 0 4 . 5 7 6 . 1 0 6 . 5 9 6 . 5 7 5 . 3 0
- - S 5 . 0 1 4 . 3 1 4 . 9 3 5 . 9 5 4 . 9 4 4 . 1 3 5 . 6 1 6 . 4 9 6 . 2 1 5 . 4 7
- 5 . 9 8 - 7 . 4 8 - - - 7 . 9 0 7 . 3 3 -
- - - - 6 . 9 4 - 7 . 9 7 - -
- - - - 7 . 3 3 - 8 . 2 4 8 . 1 4

- - - 4 . 7 5 “ 4 . 7 4 ~ 4 . 9 3 5 . 7 4 5 . 0 9 ~

_ _ _ 7 . 0 9 6 . 3 0 - - _ - - -

- 5 . 5 2 7 . 0 5 5 . 1 2 6 . 6 1 5 . 5 1 - 7 . 6 0 6 . 7 0 6 . 0 0
- - - 6 . 4 9 4 . 5 4 6 . 8 0 7 . 4 4 7 . 3 2 7 . 2 2

4 . 0 5 3 . 6 3

L

6 . 0 5 6 . 1 9 4 . 9 4

4 . 9 0 4 . 1 3 3 . 8 7 4 . 1 4 4 . 3 1 3 . 4 6 3 . 1 7 4 . 3 6 5 . 9 0 4 . 4 5 4 . 9 0

- - - - 3 . 0 9 4 . 7 3 4 . 0 9 3 . 7 5

- 3 . 9 8 - 4 . 2 2 3 . 3 7 4 . 2 2 3 . 0 5 4 . 1 0 6 . 1 1 3 . 9 1 3 . 7 4

- - - - 4 . 6 7 4 . 3 8 ~ 3 . 2 3 4 . 6 7 5 . 9 3 3 . 7 9 4 . 2 5

- _ _ _ - 4 . 1 9 - 3 . 0 9 4 . 2 6 6 . 2 3 5 . 5 5 -

- - - 5 . 7 2 4 . 0 3 5 . 1 9 ~ * - 5 . 3 2 4 . 7 3 -

- 3 . 4 9 - 3 . 7 0 3 . 8 5 5 . 3 3 ~ 6 . 2 8 4 . 9 1 4 . 0 1

_ _ _ 4 . 2 7 4 . 0 0 5 . 2 6 - - _ 5 . 2 5 - 4 . 9 8
- - - 3 . 4 3 3 . 6 7 4 . 5 4 4 . 8 4 4 . 3 1 5 . 2 7 5 . 1 5 3 . 7 9
- - - 3 . 6 8 3 . 4 1 4 . 2 4 - - 4 . 9 9 3 . 9 9 2 . 9 2
- 3 . 3 2 - 3 . 6 5 3 . 2 6 4 . 6 5 3 . 2 4 3 . 6 6 3 . 3 8 3 . 9 1 2 . 9 6
- 3 . 3 7 - 3 . 1 1 4 . 3 8 3 . 0 4 3 . 3 3 3 . 8 5 5 . 2 1 4 . 0 9 3 . 4 1

- 4 . 1 2 3 . 2 5 4 . 9 9 3 . 5 5 4 . 9 2 3 . 6 9 3 . 5 3 5 . 0 0 5 . 5 7 5 . 2 2 4 . 0 5

_ _ _ _ 3 . 4 4 - - - _ _ _ -

- 4 . 2 5 3 . 5 9 3 . 1 9 4 . 9 6 3 . 0 7 3 . 1 9 3 . 8 6 5 . 3 4 4 . 2 9 3 . 3 1

S 3 . 2 7 3 . 5 3 3 . 3 8 2 . 9 5 3 . 6 8 2 . 7 8 3 . 1 1 4 . 1 9 5 . 2 2 4 . 5 0 3 . 3 2
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Table A -9 . Hourly earnings of p lant w orkers, January through December 1976—m anufacturing— Continued

O C C U P A T I O N

A L L  W O R K E R S —  
C O N T I N U E D

M A I N T E N A N C E *  T O O L R O O M *  AND 
P O U E R P L A N T

C A R P E N T E R S ----------------------------------------------
E L E C T R I C I A N S -----------------------------------------
P A I N T E R S ---------------------------------------------------
M A C H I N I S T S ----------------------------------------------
M E C H A N I C S  ( M A C H I N E R Y ) -------------------
M E C H A N I C S  ( M O T O R  V E H I C L E S ) ------
P I P E F I T T E R S --------------------------------------------
S H E E T - M E T A L  W O R K E R S ------------------------
M I L L W R I G H T S --------------------------------------------
T R A D E S  H E L P E R S ------------------------------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M ) -----------------------------------------
T O O L  A N O  D I E  M A K E R S ------------------------

S T A T I O N A R Y  E N G I N E E R S ----------------------

B O I L E R  T E N D E R S ------------------------------------

M A T E R I A L  MOVEM ENT  AND
C U S T O D I A L

T R U C K D R I V E R S -----------------------------------------

L I G H T  T R U C K ---------------------------------------
M E D IU M  T R U C K ------------------------------------
H E A V Y  T R U C K  ( T R A I L E R ) --------------

H E A V Y  T R U C K  ( O T H E R  T H AN
T R A I L E R ) -----------------------------------------

S H I P P I N G  C L E R K S ----------------------------------
R E C E I V I N G  C L E R K S -------------------------------
S H I P P I N G  ANO R E C E I V I N G

C L E R K S ---------------------------------------------------
W AR E H O U S E M E N -----------------------------------------

OR D ER  F I L L E R S ---------------------------------------

S H I P P I N G  P A C K E R S -------------------------------
M A T E R I A L  H A N 0 L I N 6  L A B O R E R S -------
F O R K L I F T  O P E R A T O R S --------------------------
POWE R T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) --------------
GUARDS and  w atc h m e n -------------------
J A N I T O R S *  P O R T E R S *  AND

C L E A N E R S ----------------------------------------------

S O U T H — C O N T I N U E D N O R T H  c e n t r a l

NEW
O R L E A N S

N O R F O L K - V I R ­
G I N I A  B E A C H -  

P O R T S H O U T H

O K L A H O M A
C I T Y

R A L E I G H -
O U R H A H R IC H M O N O

S A N
A N T O N I O

W A S H I N G ­
TON A K R O N C A N T O N C H I C A G O C I N C I N N A T I C L E V E L A N D C O L U M B U S

J A N U A R Y N A Y AU G U S T F E B R U A R Y JU N E H A Y MARCH D E CEM BE R R AY H AY MARCH S E P T E M B E R O C T O B E R

$ 6 . 7 4 $ 6 . 7 4 $ 7 . 1 0 $ 6 . 6 2 $ 6 . 5 3 $ 6 . 7 9

$ 6 . 1 7 $ 6 . 0 9 $ 5 . 4 4 $ 6 . 1 0 7 . 0 2 $ 5 . 0 0 $ 7 . 7 4 7 . 0 3 6 . 7 3 7 . 2 0 6 . 5 5 7 . 2 5 $ 6 . 6 3

_ - _ - 6 . 1 2 - - 6 . 7 8 - 6 . 7 1 6 . 5 2 7 . 1 8 ~

6 . 1 9 5 . 6 2 5 . 3 2 6 . 7 7 7 . 0 0 - 7 . 9 2 6 . 8 7 6 . 8 8 7 . 1 8 6 . 1 9 6 . 6 8 6 . 5 6

5 . 7 8 5 . 1 2 6 . 1 6 5 . 1 4 6 . 9 2 4 . 7 2 5 . 7 0 6 . 9 5 6 . 6 5 6 . 7 9 6 . 2 8 7 . 3 2 6 . 1 *

5 . 2 3 5 . 0 9 5 • * 9 4 . 9 8 5 . 3 8 4 . 3 9 6 . 4 6 6 . 8 3 6 . 0 0 7 . 1 9 6 . 6 1 7 . 1 9

6 . 3 2 - - - 7 . 0 0 - 7 . 0 2 7 . 1 4 7 . 2 4 6 . 8 5 7 . 3 4 7 . 6 9

- - - - 7 . 1 2 - - 7 . 1 1 - 7 . 1 9 - 7 . 6 8 7 . 5 9

- - - - - - - 7 . 9 4 6 . 5 9 6  . 9 8 7 . 2 1 7 . 6 0 7 . 4 3

5 . 6 1 - - - 4 . 1 9 - 5 . 7 3 - 5 . 5 7 6 . 0 4 6 . 0 6 ~

_ _ _ 5 . 4 4 _ _ __ 6 . 8 8 _ 7 . 1 5 6 . 3 4 7 . 3 0 7 . 4 2

- 6 . 8 3 6 . 6 2 - - - 6 . 5 8 7 . 7 2 6 . 8 2 7 . 1 9 7 . 6 1

6 . 1 8 - - - 6 . 2 1 4 . 9 9 - 7 . 0 3 7 . 2 2 7 . 2 2 7 . 1 3 7 . 3 2 6 . 8 5

5 . 0 2 4 . 4 8 5 . 2 4 6 . 7 1 5 . 7 3 6 . 4 9 6 . 4 8 6 . 0 7 * . 9 5

A . 3 9 4 . 1 2 4 . 8 6 4 . 0 0 4 . 2 0 3 . 3 0 6 . 4 8 6 . 1 1 5 . 8 1 7 . 3 3 5 . 6 4 6 . 1 1 5 . 1 3

3 . 5 2 - - - - 3 . 0 0 ~ 5 . 3 0 5 . 1 8 4 . 5 3 5 . 7 3

A . 3 8 A . 2 5 3 . 7 0 3 . 7 9 3 . 5 3 3 . 2 0 6 . 1 4 6 . 1 2 7 . 3 6 5 . 9 6 6 . 0 6 *  .  5 6

3 . 8 1 A . 11 - 4 . 6 4 3 . 5 5 5 . 8 4 6 . 5 1 5 . 6 7 7 . 5 3 5 . 0 9 6 . 7 6 5 .  39

_ _ _ _ 3 . 3 7 _ _ _ 7 . 6 4 6 . 4 3 5 . 5 2 5 . 2 6

- - - - 3 . 0 3 - - 5 . 4 1 4 . 9 8 4 . 7 1 5 . 4 3 5 . 0 0

3 . 9 3 - A . 2 8 3 . 7 3 4 . 9 5 3 . 2 8 5 . 4 5 5 . 0 9 5 . 0 8 4 . 7 0 5 . 4 8

_ _ _ 4 . 6 1 3 . 3 6 - 5 . 1 0 4 . 4 1 5 . 1 9 4 . 5 8 5 . 1 3 -

- 4 . 1 4 A . 0 6 3 . 8 1 5 . 7 1 - 4 . 8 7 5 . 0 4 4 . 5 0 * . 7 8

- 3 . 5 6 3 . 9 6 4 . 2 6 3 . 7 5 3 . 3 4 5 . 0 5 4 . 6 9 4 . 7 5 5 . 1 4 * . 7 5

3 . 5 2 - A . 1 0 3 . 6 7 4 . 6  3 2 . 8 3 4 . 5 0 5 . 0 3 4 . 9 8 4 . 0 3 4 . 9 7 5 . 1 2

3 . 8 A 3 . 3 0 3 . 7 1 3 . 3 0 3 . 8 9 3 . 3 0 4 . 6 1 5 . 9 3 5 . 1 3 4 . 8 2 5 . 0 9 5 . 5 8 *  .  8 6

A . 3 9 3 . 9 0 A . 7 7 3 . 9 8 4 . 4 4 2 . 9 8 4 . 7 4 6 . 0 8 5 .  0 6 5 . 3 3 5 . 3 1 5 . 9 *

_ _ _ _ _ _ 6 . 1 1 5 . 8 7 5 . 2 9 - 6 . 7 8 5 . 1 9

3 . A 8 3 . 7 2 3 . 8 6 4 . 1 6 5 . 0 3 3 . 0 8 3 . 4 6 5 . 9 5 5 . 2 8 5 . 1 0 5 . 2 5 ! 5 . 8 0 4 . 0 1

* o o 3 . 6 2 3 . 2 4 4 . 0 5 4 . 4 1 3 . 1 5 4 . 2 6 5 . 4 9 4 . 6 3 4 . 5 6 4 . 5 7 5 . 0 8 4 . 5 5
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Table A -9 . Hourly earnings of plant w orkers, January through Decem ber 1976—m anufacturing— Continued

OCCUPATION

NORTH CENTRAL— CONTINUED

DAVENPORT- 
ROCK ISLANO- 

NOLINE

GREEN
B A T

INDIAN­
APOLIS

KANSAS
CITY

MINNE- 
APOLIS- 
ST PAUL

Off AHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER NOVEMBER MARCH MARCH MAY APRIL

*6.34 *6 .40 *7.58 *5.72
*6.68 - 7 .00 6.67 7.05 5.71

_ - 6.80 6.54 5.54
6.99 - 6.90 5.06 7.07 5.70
6.00 - 6.16 6.36 6.76 5.68
6.11 - 6.82 6.*1 6.55 5.69

_ - 7.06 6.81 7.22
- - 6.89 - 7.39 *
_ - 6.90 6 .67 6.99 *

5.26 - 5.33 5.56 “

_ _ 6.93 _ 7.68 -
_ - 7.58 6.50 7.65 5.87

5.82 - 6 .94 - 6.68 5.69
6.14 6.62 6.35

5.44 *7.03 4.62 6.13 4.88
- - 4.44 - 5.28

4.41 - 6.08 4.54 5.98 4.39
- - - 4.55 6.29 “

_ _ 5.09 _ 6.38 _

_ - 5.03 - 5.47 3.88
- - 5.23 4.58 5.12 4.37

4.57 _ 5.07 - 5.80 4.35
4.79 - 5.20 5.67 5.53
5.50 - 4.51 4.91 5.08 -
4.58 - 4.46 5.52 -
5.20 - 4.99 4.44 5.22 4.25
5.63 - 5.43 4.97 5.42 5.28

_ _ 5.82 - 4.97 -
4.23 - 5.77 5.28 5.43 4.66

4 . 4 1 4.92 4 . 4 5 5.20 4.52

ALL UORKERS—  
CONTINUED

MAINTENANCE* TOOLROOM* AND 
POUERPLANT

CARPENTERS--------------------
ELECTRICIANS-----------------
PAINTERS----------------------
MACHINISTS--------------------
MECHANICS (MACHINERY!------
MECHANICS (MOTOR VEHICLESI-
PIPEFITTERS------------------
SHEET-METAL UORKERS---------
MILLWRIGHTS------------------
TRADES HELPERS---------------
MACHINE-TOOL OPERATORS

(TOOLROOMI-----------------
TOOL ANO DIE MAKERS---------
STATIONARY ENGINEERS--------
BOILER TENOERS---------------

MATERIAL MOVEMENT ANO 
CUSTODIAL

TRUCKDRIVERS-----------------
LIGHT TRUCK----------------
MEDIUM TRUCK--------------
HEAVY TRUCK (TRAILER!----
HEAVY TRUCK (OTHER THAN

TRAILER!-----------------
SHIPPING CLERKS-------------
RECEIVING CLERKS------------
SHIPPING AND RECEIVING

CLERKS----------------------
WAREHOUSEMEN-----------------
ORDER FILLERS----------------
SHIPPING PACKERS------------
MATERIAL HANOLING LABORERS-
FORKLIF T OPERATORS----------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT)----
GUAROS ANO WATCHMEN---------
JANITORS* PORTERS* ANO

CLEANERS--------------------

$7.23
7.57
6.89 
7.28 
7.13 
6.86  
7.45

7.62
5.89

7.33
8.09
7.63
6.89

5.50
5.A9

4.86
5.71
6.06
6.12
5.49
6.17

6.77
6.04

$7.61
7.62
7.73
6.54
7.40
6 . 8 8
7.88
8.11
7.69

8.11
8.02
7.26
5.96

5.15
6.09

5.57
4.82
5.27

5.24

4.69 
6.13
5.59
5.69

6.15

5.27

$7.41
7.85
7.38
7.64
7.66 
7.60
7.64
7.66 
7.62 
6.07

7.89
7.88
8 .0 1

6.65
5.80
5.94
6.99

6.25
5.98
5.91
5.79
6 . 0 0
6.30

6.47

5.85

$6.42

6 .0 2
6.38
5.87
6.52

5.41

5.29

5.70
5.29

4.85
5.29

$7.31
7.47
7.18 
6.96
7.18 
6.74 
7.63 
7.73 
7.85 
5.14

7.48 
7.54 
7.04 
5.37

6.28
4.70
6.07

5.28
4.80

4.69
4.46
3.84 
4.51 
5.20 
5.62

5.85

$ 6 .6 8
7.34
6.94 
7.44 
6.64
6.94
7.39
7.39
7.35 
6.50

6.60
7.27
7.20
5.29

7.13
5.35 
5.92 
6.23

8.68
5.05
5.47

4.35 
5.49 
4.81
4 .56 
5.28 
5.83

6.38
5.62

$ 6 .8 0
7.49
6.96 
7.71 
6.54 
7.14 
7.47
6.97 
7.34 
5.53

6.93
7.51
6.68
5.90

4.74
6.09

6 .1 1
5.66
5.09

5.35

4 .94 
5.18 
5.45 
5.85

4.96

4.94

* 6 . 4 3
7 . 3 5

6.57
6.85
6.14
6.23
7 . 3 4

.74 

. 13

6 . 1 8
6.95
6.99
6.46

6.09
6.56
5.75
5.66

5.08
5.57

5.18
4.16
4.98
4.56
5.00
5.28

5.88
4.82

4.55
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Table A -9 . Hourly earnings of plant w orkers, January through Decem ber 1976—m anufacturing— Continued
WE ST

OCCUPATION

ALL WORKERS—  
CONTINUED

M A I N T E N A N C E *  TOO LROOM * AND 
P O W E R P L A N T

CARPENTERS----------------------
ELECTRICIANS-------------------
PAINTERS------------------------
MACHINISTS----------------------
MECHANICS (MACHINERY---------
MECHANICS (MOTOR VEHICLES)---
PIPEFITTERS--------------------
SHEET-METAL WORKERS-----------
MILLWRIGHTS--------------------
TRADES HELPERS-----------------
MACHINE-TOOL OPERATORS

< TOOLROOM)-------------------
TOOL AND DIE MAKERS-----------
STATIONARY ENGINEERS----------
BOILER TENDERS-----------------

M A T E R I A L  MOVEMENT AND 
C U S T O D I A L

TRUCKORIVERS-------------------
LI6HT TRUCK------------------
MEDIUM TRUCK-----------------
HEAVY TRUCK (TRAILER)------
HEAVY TRUCK (OTHER THAN

TRAILER)-------------------
SHIPPING CLERKS----------------
RECEIVING CLERKS---------------
SHIPPING AND RECEIVING

CLERKS------------------------
WAREHOUSEMEN-------------------
ORDER FILLERS------------------
SHIPPING PACKERS---------------
MATERIAL HANDLING LABORERS---
FORKLIFT OPERATORS------------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT)------
GUAROS AND WATCHMEN-----------
JANITORS* PORTERS* AND

CLEANERS----------------------

ANAHEIM- 
SANTA ANA-

GARDEN GROVE
BILLINGS

OENVE R- 
BOULOER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

s a l t l a k e 
CITY-OGDEN

SAN
DIEGO

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLE-
e v e r e t t

OCTOBER JULY OECEMBER JUNE OCTOBER HAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

$6.96 $6.12 $6.57 $6.58 $7.05 $6.96 *6.71 $7.33 $7.07 $6 .96
7.55 $7.60 7.04 6.54 7.17 $7.62 7.24 6.99 7.15 7.72 7.62 7 .20

_ _ - 6.99 - - 7.64 ~ 7.09
6.73 _ 6.74 6.84 6.89 7.42 7.32 6.83 * 7.82 7.32 7.37
6.60 6.47 6.71 6.10 6.64 7.23 7.17 6.71 7.14 6.96 7.21 6.98
6.85 - 6.95 6.26 6.77 7.20 7.82 6.29 7.91 8 .04 7.54 7.31

- 7.79 - 7.82 - “ 7 .78
- - - 7.14 - ~_ _ - - - ~ - ~ - ~
- - - 5.40 4.38 - 5.47 * 6.21 * 5.77

6.54 _ 7.11 6.60 - - - - 7.64 -
6.95 _ 7.2 4 - 7.15 7.39 6.17 7.41 8.92 8.16

7.82 6.88 - 7.71 6.99 7.89 - * 7.94 6.76 7.01
5.48 6.33 6.17

6.67 6.11 6.48 6.17 6.37 7.17 7.02 5.48 7.13 7 .04 7.33 7.17
9.56 _ 6.20 - 4.68 - - 5.06 ~ - ~
6.04 _ 5.16 - 5.96 6.97 - 4.84 6.80 7.05
7.28 - 6.22 - 6.73 7.37 7.42 5.12 7.36 7.11 7.29 7.47

_ 6.94 _ 7.16 6.67 - 6.09 - 7 .58 8.21 8.15
4.61 _ 4.79 - 4.89 6.19 - 5.63 5.24 ~
4.42 - 5.02 - 4.75 5.61 5.14 5.26 5.63

4.41 _ 5.44 _ 5.57 6.10 - 4.89 5.12 5.86 4.50 6.40
4.63 _ 4.68 4.65 4.76 5.12 4.56 4.84 5 .67 4.57 6.36
4.22 - 4.67 3.60 4 .87 6.33 - 4 .89
3.29 _ 4.10 3.77 4.42 3.17 - 4.24 5.36
4.54 - 5.06 4.95 4.09 6.27 5.70 4.88 - 6.29 5.67 6.05
5.12 - 5.34 4.84 5.31 5.46 5.51 5. 12 ~ 5.91 5.76 5.96

_ _ _ 6.02 5.66 - - - 7.01 - 5.87
5.53 - 5.40 - 5.05 * 5.16 5.05 4.87 5 .66 5.32 -

4.32 4.63 4.69 4.26 4.53 4.61 5.10 3.97 4.98 5.22 4.60 5.18
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Table A-10. Hourly earnings of plant w orkers, January through Decem ber 1976—nonm anufacturing
NORTHEAST

OCCUPATION

ALL WORKERS

MAINTENANCE* TOOLROOM. AND 
POUERPLANT

CARPENTERS----------------------
ELECTRICIANS-------------------
PAINTERS------------------------
MACHINISTS----------------------
MECHANICS (MACHINERY!---------
MECHANICS (MOTOR VEHICLES!---
PIPEFITTERS--------------------
SHEET-METAL WORKERS-----------
MILLWRIGHTS--------------------
TRADES HELPERS-----------------
MACHINE-TOOL OPERATORS

(TOOLROOM!-------------------
TOOL AND DIE MAKERS-----------
STATIONARY ENGINEERS----------
b o i l e r  t e n d e r s -----------------

MATERIAL MOVEMENT AND 
CUSTODIAL

TRUCKDRIVERS-------------------
LIGHT TRUCK------------------
MEDIUM TRUCK-----------------
HEAVY TRUCK (TRAILER!------
HEAVY TRUCK (OTHER THAN

TRAILER!-------------------
SHIPPING CLERKS----------------
RECEIVING CLERKS--------------
SHIPPING ANO RECEIVING

CLERKS------------------------
WAREHOUSEMEN-------------------
ORDER FILLERS------------------
SHIPPING PACKERS--------------
MATERIAL HANDLING LABORERS---
FORKLIFT OPERATORS------------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT!------
6UAR0S AND WATCHMEN-----------
JANITORS. PORTERS. ANO

CLEANERS----------------------

ALBANY- 
SCHENECT AOY- 

TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

p a t e r s o n -
CLIF T ON- 
PA SS A IC

PHILA­
DELPHIA PITTSBURGH PORTLAND

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY OECEMBER

*7.31 *6.41 *5.72 *6.8 7 *6.79 *8.05 *7.20
- - 6.80 6.06 *6.90 7.19 6.90 7.79 7.09
- - 5.97 - - - 5.88 6.08 6.28 *
- _ _ - - - - ~ - - - 6.62
- _ 6.41 - - - 6.52 7.03 - - 7.03

7.15 *7.24 7.11 *7 .02 6.34 6.30 6.9 3 7.28 *7.09 *6.9 3 7.31 6.83 *6.18
- - - - - 7.09 - - - 6.40
- - - - - - -
_ - - - - - - - - - -

- 4.94 6 .08 - - 5.19 5.72 - - 6.11 5.42 -

_ _ _ - - - - - - - - -
_ _ _ - - - - - ~ - - -

_ _ 6.64 - - 7.41 7.10 6.99 - 6.21 6.90
5.45 5.18 6.61

'

6.69 5.05 6.72 6.72 5.47 6.79 6 .9 1 6.50 6.44 5.88 7.32 6.29 6.05
- 3.33 4.48 - 3-58 4.84 5.38 3.28 4.61 4.28 5.61
5.85 - 5.87 5.96 4.99 - 6.34 6.28 6.27 - 7.09 5.73 -

7.16 - 7.30 7.38 6.18 7.27 7.12 7.03 7.18 - 7.81 6.64 6.16

_ _ 6.86 6 .64 - 6.48 6.22 6.78 - - 7.87 - -

- - 4.83 - 5.43 - - 6.25 4.70 - 5.59 4.85 4.10
5.59 - 4.25 5.02 4.55 4.46 4.04 5.22 4.18 4.60 5.40 4.41 4.22

_ _ 5.30 6.32 4.20 4.91 5.42 3.59 - 5.69 4.99 -

5.31 3.60 4.91 5.52 4.47 5.57 5.38 5.31 4.87 4.24 5.61 5.34 -
- - 5.01 4.53 4.72 5.17 5.12 5.53 3.98 4.84 5.74 4.72 4.24
- - 3.58 - - 3.63 3.6 1 4.45 - 4.10 3.97 4.34 3.02

4.69 - 5.30 6.98 3.71 4.90 5.27 5.83 5.22 4.34 5.23 4.72 5.46
5.82 - 6.52 6.43 5.82 6.09 6.01 5.44 6.04 6.27 5.14

_ _ _ _ _ _ - - - _ - - _

2.60 - 2.80 2.59 2.68 2.60 2.84 3.54 2.76 2.64 2.57 *

3.26 3.14 2.87 2.82 3.73 3.03 4.70 2.96 3.11 3.56 3.14 3.90
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Table A-10. Hourly earnings of plant workers, January through Decem ber 1976—nonm anufacturing— Continued
NORTHEAST— CONTINUED SOUTH

OCCUPATION

ALL WORKERS—  
CONTINUED

M A I N T E N A N C E *  TO O LR O O M . AND 
P O U E R P L A N T

CARPENTERS----------------------
ELECTRICIANS-------------------
PAINTERS------------------------
MACHINISTS----------------------
MECHANICS (MACHINERY)---------
MECHANICS (MOTOR VEHICLES)---
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
MILLWRIGHTS---------------------
TRADES HELPERS-----------------
MACHINE-TOOL OPERATORS

(TOOLROOM)-------------------
TOOL AND DIE MAKERS-----------
STATIONARY ENGINEERS----------
BOILER TENOERS-----------------

M A T E R I A L  MOVEMENT AND 
C U S T O D I A L

TRUCKORIVERS-------------------
LIGHT TRUCK------------------
MEDIUM TRUCK-----------------
HEAVY TRUCK (TRAILER)------
HEAVY TRUCK (OTHER THAN

TRAILER)-------------------
SHIPPING CLERKS----------------
RECEIVING CLERKS---------------
SHIPPING AND RECEIVING

CLERKS------------------------
WAREHOUSEMEN-------------------
ORDER FILLERS------------------
SHIPPING PACKERS---------------
MATERIAL HANDLING LABORERS---
FORKLIFT OPERATORS------------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT)------
GUARDS AND WATCHMEN-----------
JANITORS. PORTERS. AND

CLEANERS----------------------

POUGH­
KEEPSIE

PROVIOENCE- 
WARWICK— 

PAWTUCKET
STAMFORD SYRACUSE TRENTON WORCESTER YORK ATLANTA BALTIMORE BIRMINGHAM

CHATTA­
NOOGA

CORPUS
CHRISTI

o a l l a s -
FORT

WORTH

JUNE JUNE HAY JULY SEPTEMBER APRIL FEBRUARY m a y AUGUST MARCH SEPTEMBER JULY OCTOBER

$4.75 $7.04 $6 . 17 $5.44
- 5.84 - - - 7.13 6.74 *6.39 - * 6 .1 1
- - - ~ ~ - - - - - ~ 5.12
_ _ _ - - - - - - _ - - -_ _ _ - - - - 6 . 9 6 7.34 - - - 6.91
- 6.40 $6.99 $7.20 $6 .0 1 *6.38 6.84 7.09 5.21 * 6. 39
- - - - - - - - ~ -
_ - - - - - - - - - - - ~_ _ _ _ - - - - - - ~ -

- - - - - - - - - - - 4.49

_ _ _ _ _ _ - - - - - - -_ _ _ - - - - - - -

- - - - - - 5.71 * - 4.97

$4.62 6.79 6.33 $6.46 5.58 6.36 5.73 6 .37 4.30 *4.55 $5.02 5.59
_ _ - 5.67 - - 3.45 4.72 3.46 - 3.51_ 5.64 _ - - 3.63 - 5.33 5.80 4.24 4.63 5.08 6 . 2 0

- 7.29 - 7.35 - 6.46 “ 6.91 7.31 4.45 - 5.01 6.64

_ _ _ 4.89 - - - - 5.31 - - - -_ _ _ _ - - - - 5.92 3.35 - “.77
- 4.42 - 5.71 - 4.64 - 4.63 5.05 3.45 4.56

_ _ _ _ _ _ _ 4.50 4.70 _ - - 4.62
_ _ _ - - - - 5.50 4.81 3.94 4.51 - 4.76
- 4.48 - - 4.56 5.39 3 . 2 0 * - 4.82
_ 3.24 - - - - - 4.64 4.70 3.14 - 3.35
_ 4.15 - 4.48 - - 5.90 4.87 4.70 3.15 * 2.73 4.02

- 4.71 - - - - 5.26 6.09 3.32 4.85

_ _ _ _ _ _ - - _ - - -

- 2.42 - 2.47 - - - 2.61 2.56 - 2.68

3.55 3.39 2.75 2.96 2.73 3.53 3.04 2.63 2.71 2.46 2.67 2.61
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Table A-10. Hourly earnings of plant w orkers, January through Decem ber 1976 —nonm anufacturing— Continued
SOUTH— CONTINUED

O C C U P A T I O N

A L L  W O R K E R S —  
C O N T I N U E D

M A I N T E N A N C E *  T O O L R O O M *  ANO 
P O U E R P L A N T

C A R P E N T E R S ----------------------------------------------
E L E C T R I C I A N S -----------------------------------------

P A I N T E R S ---------------------------------------------------
M A C H I N I S T S ----------------------------------------------
M E C H A N I C S  ( M A C H I N E R Y ) -------------------
M E C H A N I C S  ( M O T O R  V E H I C L E S ) -------
P I P E F I T T E R S -------------------------------------------
S H E E T - M E T A L  W O R K E R S ------------------------
M I L L W R I G H T S -------------------------------------------
T R A D E S  H E L P E R S ------------------------------------

M A C H I N E - T O O L  O P E R A T O R S
( T O O L R O O M ) -----------------------------------------

T O O L  A N O  O I E  M A K E R S ------------------------
S T A T I O N A R Y  E N G I N E E R S ---------------------
B O I L E R  T E N D E R S ------------------------------------

M A T E R I A L  MOVEMENT AND 
C U S T O D I A L

T R U C K O R I V E R S -----------------------------------------
L I G H T  T R U C K ---------------------------------------
M E D IU M  T R U C K ------------------------------------
H E A V Y  T R U C K  ( T R A I L E R ) --------------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ) -----------------------------------------
S H I P P I N G  C L E R K S ----------------------------------

R E C E I V I N G  C L E R K S -------------------------------
S H I P P I N G  ANO R E C E I V I N G

C L E R K S ---------------------------------------------------
W A R E H O U S E M E N -----------------------------------------
O RD ER  F I L L E R S --------------------------------------
S H I P P I N 6  P A C K E R S -------------------------------
M A T E R I A L  H A N 0 L I N 6  L A B O R E R S ------
F O R K L I F T  O P E R A T O R S --------------------------
POWER T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) --------------

G U A R D S  AN O W A T C H M E N ------------------------

J A N I T O R S *  P O R T E R S *  AND
C L E A N E R S ----------------------------------------------

OAVTONA
8EACH

FORT LAUDEROALE- 
HOLLYWOOO ANO 

WEST PALM BEACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
WINSTON-SALEM- 

HIGH POINT

GREENVILLE- 
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LOUIS­
VILLE MEMPHIS MIAMI

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY OECEMBER NOVEMBER NOVEMBER OCTOBER

*5.74 *5.92 S6.45
- *6.52 - ~ ~ 6.57
- - - - - *4.71 4.46

_ _ _ _ _ _ _ _ - _ - _

- 5.98 - *5-56 *5.59 6 .6 3 - *6.50 6.10 *6.55 7.35 6. 19

: : : : : - - - _

_ _ _ _ - - - - _ _ - -

- - - - -
4.92

- -
6.16

-
4.29

-

*3.33 4.98 5.21 5.12 5.01 *3.88 5.05 4.22 6.39 5.70 4.81
- 3.35 - 2.89 3.39 - 2.51 3.18 3.55 2.93 3.43
- 3.67 - 5.04 4.84 5 .44 3.67 5.47 3.65 5.90 5.10 3.97
- 6.13 - 5.68 5.77 5.43 * 6.03 5.30 7.42 6.62 6.54

- 4.44 - - - - - - - - - -
- - 4.22 - - - - - -

- 3.97 - 4.09 3.64 4 .02 3.28 4.65 5.45 5.17 4.43

. . _ _ _ - - _ - 5.49 - - -

- - - 5.31 4.23 3.33 3.95 - - 4.76
- - - 3.17 4.11 2.67 3.73 5.31 4.41 3.80
- - - - 2.72 - 3.27 - 5.08 3.42

3.19 - 5.20 4.29 3 .40 - 2.85 3.74 5.16 3.85 3.64
4.IO 3.71 4.31 ~ 4.63 5.27 4.59 4.23

- 2.51 *3.48 - 2.38 2.58 - - 2.55 2.54 2.67 2.75

2.89 2.61 2.56 2.74 2.53 2.45 ~ 2.35 2.45 2.60 2.50 2.67
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Table A-10. Hourly earnings of plant workers, January through Decem ber 1976—nonm anufacturing— Continued
SOUTH— CONTINUED NORTH CENTRAL

OCCUPATION

ALL WORKERS—  
CONTINUED

I N T E N A N C E *  T O O L R O O M .  A N O  
P O U E R P L A N T

CARPENTERS--------------------
ELECTRICIANS------------------
PAINTERS-----------------------
MACHINISTS---------------------
MECHANICS (MACHINERY)--------
MECHANICS (MOTOR VEHICLES) —
PIPEFITTERS-------------------
SHEET-METAL WORKERS----------
MILLWRIGHTS--------------------
TRAOES HELPERS----------------
MACHINE-TOOL OPERATORS

(TOOLROOM)-------------------
TOOL AND DIE MAKERS----------
STATIONARY ENGINEERS---------
BOILER TENDERS----------------

M A T E R I A L  M O V E M E N T  A N O  
C U S T O D I A L

TRUCKORIVERS-------------------
LIGHT TRUCK-----------------
MEOIUM TRUCK----------------
HEAVY TRUCK (TRAILER)------
HEAVY TRUCK (OTHER THAN

TRAILER)-------------------
SHIPPING CLERKS---------------
RECEIVING CLERKS--------------
SHIPPING AND RECEIVING

CLERKS-----------------------
WAREHOUSEMEN-------------------
ORDER FILLERS-----------------
SHIPPING PACKERS--------------
m a t e r i a l  h a n o l i n g  l a b o r e r s —
FORKLIFT OPERATORS------------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT)------
GUARDS AND WATCHMEN----------
JANITORS. PORTERS. ANO

CLEANERS---------------------

NEW
ORLEANS

NORFOLK-VIR­
GINIA 8EACH- 
PORTSMOUTH

OKLAHOMA
CITY

RALE IGH- 
OURHAM RICHMOND

SAN
ANTONIO

WASHING­
TON AKRON CANTON CHICA60 CINCINNATI CLEVELAND COLUMBUS

JANUARY HAY AUGUST FEBRUARY JUNE HAY MARCH OECEMBER MAY HAY MARCH SEPTEMBER OCTOBER

*4 .67 *7.14 *8.60 *7.11 *8.43
*5.75 - 5.23 6.87 - 8.27 - 7.30
4.83 3.56 5.73 8.52 - 7.09
- ~ - 7.46 - - -

5.30 *7.03 - ~ *6.36 - 7.53 - 6.87 *7.10
5.66 5.72 *7.00 *5.67 6.74 5 .28 6 .6 8 *7 .67 *5.98 7.97 6 . 8 2 7.31 7. 18

_ : _ - - _ - - -
9.42 —

_ _

3.78 - - - 5.89 - 4 .40 - - 5.65 - :

4.79 : : _ -
4 .90 6 . 8 2

- _ 8.54 _

7.76

4.10 4 .42 5.89 4.61 5.08 4 .23 5.64 7.34 6 . 1 0 7 .64 6.72 6.99 6.35
2.73 2.53 3.81 2.46 3.45 2 .37 3.96 5.60 5.18 3.70
4.22 3.46 5.55 3.69 4*07 4 .53 4.74 6 . 9 8 7.57 5.95 6.82
5.64 5.83 6.78 5.67 5.49 4 .45 6.58 7.51 6.62 7 .80 7 . 0 1 7.77 7.19

_ _ - - 4.93 5.04 - - 7 .64 - - -
4.65 3.99 - - 3.71 3.67 4.63 5.43 6 .07 5.24 4.87 4.96
3.75 4.06 4.78 4.29 3.76 3.47 4.47 5.96 5.38 5.13 4.82 4.30

3.88 3.69 3.69 - 5.13 4.15 - - 5.42 - 5.27 -
3.54 4.87 3.50 3.87 - 5.28 5.03 5.11 4.82 5.69 5.26
3.30 6.24 4.42 2.94 5.54 5.50 - 5.63 5.28 4.83 3.78
2.92 ~ - - - 3.84 4.42 4.57 4.56 4.30 5.68
3.05 3.33 3.55 3.73 3.73 2 .85 3.69 7.32 5.33 6.24 5.05 5.30 4.99
4.19 3.73 5.76 4.46 4.18 3.26 5.91 7.00 “ 6.29 5.13 6.34 6.15

- - - - - - - - 6.75 _ - -
2.39 - 2.50 - 2.98 2.44 2.91 2.58 3.20 2.51 2.61 2.68

2.46 2.52 2.56 2.41 2.70 2.51 2.80 2.89 2.95 4.06 2.76 3.45 2.87

6 0
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Table A-10. Hourly earnings of plant workers, January through December 1976—nonm anufacturing— Continued
n o r t h  c e n t r a l — c o n t i n u e d

OCCUPATION

ALL WORKERS—  
CONTINUED

M A I N T E N A N C E *  TOOLROOM * AND 
P O U E R P L A N T

CARPENTERS----------------------
ELECTRICIANS-------------------
PAINTERS------------------------
MACHINISTS----------------------
MECHANICS (MACHINERY)---------
MECHANICS (MOTOR VEHICLES)---
PIPEFITTERS--------------------
SHEET-METAL WORKERS-----------
HILLURI6HTS--------------------
TRADES HELPERS-----------------
MACHINE-TOOL OPERATORS

(TOOLROOM)-------------------
TOOL AND DIE MAKERS-----------
STATIONARY ENGINEERS----------
BOILER TENDERS-----------------

MATERIAL MOVEMENT AND 
CUSTOOIAL

TRUCKDRIVERS-------------------
LI6HT TRUCK------------------
MEDIUM TRUCK-----------------
HEAVY TRUCK (TRAILER)------
HEAVY TRUCK (OTHER THAN

TRAILER)-------------------
SHIPPING CLERKS----------------
RECEIVING CLERKS---------------
SHIPPING AND RECEIVING

CLERKS------------------------
WAREHOUSEMEN-------------------
ORDER FILLERS------------------
SHIPPING PACKERS---------------
MATERIAL HANDLIN6 LABORERS---
FORKLIFT OPERATORS------------
POWER TRUCK OPERATORS

(OTHER THAN FORKLIFT)------
6 UARDS ANO WATCHMEN-----------
JANITORS* PORTERS* AND

CLEANERS----------------------

DAVENPORT- 
ROCK i s l a n o - 

NOLINE
DAYTON DETROIT

6 REEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

NINNE- 
APOLIS— 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

$8.01 *6.55 *7.17 $6.98
- - 7.55 *6.84 *8.06 8.50 8.06 - - “
- - 7.96 - 6 . 8 8 -
- - - - - - - -
_ - - - - - 6 *68 6.98 _ *6.51 -

S7.ll $6.47 7.18 *7.64 7.50 7.17 7.04 7.18 6.91 - 6.70 *6.75 $6.90 $6.36
- - - - - - - - - - -

- - - “ - - -

- - - - - - - - - - -

- ~ 6.30 “ “ “ ~ - " “

_ _ _ _ _ _ - - - _ _ - - -
- - _ - - - - - ~ _ - - -
- - 6.67 - - 7.16 - 6 . 8 8 5.71 - 5.83 - - -

6.07

6.35 6.30 6.54 7.57 6.80 7.07 6.79 6 . 8 2 6 . 6 8 *5.75 6.59 6.04 6.59 5.17
- 3.44 5.23 - 5.62 5.98 4.11 5.63 3.73 5.13 - - 2.80
- 5.06 6.31 6.51 6.37 - 6.84 7.04 _ 6.36 5.52 6 . 2 1 4.89

6.31 7.23 6.77 - 7.43 7.49 7.72 7 . 0 0 7.41 - 7.03 7.06 6.98

_ _ - - - - 6-49 5.94 - 6.56 _ _ _

- - 6.32 - 4.36 5.11 6.41 - _ 5.54 - - -
5.01 4.24 4.67 4.58 5.24 4.76 5.70 4.92 - 5.42

_ 5.43 6.18 _ 4.94 5.75 5.77 5.81 5.36 _ 5.26 _ 5.55 -

A.68 5.64 5.90 6.49 5.55 6 . 2 2 - - 5.84 5.43 4.54
- 4.91 6.08 - 4.64 5.35 4.59 6.23 4.98 _ 5.67 - 4.24 -
- 3.77 5.65 - 3.33 4.54 4.37 5.20 4.28 _ 5.40 - -
- 4.60 5.84 6.45 5.47 6.32 5.78 6 . 2 1 4.21 _ 6 . 0 1 4.70 6.54 3.98
- - 6.44 5.47 6.51 5.80 6.55 6.31 - 6.15 5.94 ~

_ _ _ _ _ _ _ _ _ _ _ _ -

- 2.54 3.23 " 2.73 2.70 2.64 2.75 2.53 - 2.58 - 2.70 -

3.53 2.85 3.72 ” 3.09 3.44 2.80 3.51 2.82 3.72 2 . 8 6 3.40 2.69

6 1
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Table A-10. Hourly earnings of plant w orkers, January through Decem ber 1976—nonm anufacturing— Continued
W E S T

O C C U P A T I O N

A L L  W O R K E R S —  
C O N T I N U E D

M A I N T E N A N C E ^  T O O L R O O M .  A N D  
P O U E R P L A N T

C A R P E N T E R S ----------------
E L E C T R I C I A N S -------------
P A I N T E R S --------------------
M A C H I N I S T S ----------------
M E C H A N I C S  { M A C H I N E R Y  I 
M E C H A N I C S  ( M O T O R  V E H I C L E S )  —
P I P E F I T T E R S -----------------
S H E E T - M E T A L  W O R K E R S ----

M I L L W R I G H T S -----------------
T R A D E S  H E L P E R S ------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M ) ----------------
T O O L  A N O  D I E  M A K E R S -----
S T A T I O N A R Y  E N G I N E E R S ---
B O I L E R  T E N D E R S -------------

M A T E R I A L  M O V E M E N T  A N D  
C U S T O D I A L

T R U C K D R I V E R S -------------------------
L I G H T  T R U C K -----------------------
M E D I U M  T R U C K ----------------------
H E A V Y  T R U C K  ( T R A I L E R ) --------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R )-------------------------
S H I P P I N G  C L E R K S --------------------
R E C E I V I N G  C L E R K S ------------------
S H I P P I N G  A N O  R E C E I V I N G

C L E R K S -------------------------------
W A R E H O U S E M E N -------------------------
O R D E R  F I L L E R S -----------------------
S H I P P I N G  P A C K E R S -------------------
M A T E R I A L  H A N O L I N G  L A B O R E R S ---
F O R K L I F T  O P E R A T O R S ---------------
P O W E R  T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) --------
G U A R D S  A N O  W A T C H M E N --------------
J A N I T O R S .  P O R T E R S .  A N D

C L E A N E R S ----------------------------

A N A H E I M -
s a n t a  a n a -

g a r d e n  6 R O V E
B I L L I N G S

D E N V E R -
B O U L O E R F R E S N O

L O S  A N G E L E S -  
L O N G  B E A C H P O R T L A N D S A C R A M E N T O

S A L T  L A K E
c i t y - o g d e n

S A N
D I E G O

S A N  F R A N -
C I S C O -
O A K L A N O

S A N  J O S E
S E A T T L E -
e v e r e t t

O C T O B E R J U L Y O E C E M B E R J U N E O C T O B E R N A Y D E C E M B E R N O V E M B E R N O V E M B E R M A R C H m a r c h J A N U A R Y

* 6 . 8 8 * 7 . 9 A
* 7 . 2 1 * 7 . 7 3 7 . 7  A * 6 . 7 1 - - 7 .87 - -

A . 96 7 . 0 A * - - 8 .61 - -

- ~ 7 . 7 0 - 7 . 8 3 - -
6 . 7 8 ~ 7 . 1 0 - * 6 . 9 3 _ _ - _

6 . 7 9 * 7 .  A O 7 . 6 9 * 7 . 1 0 7 . 6 7 7 . 5 7 * 8 . 1A 8 . 0 8 * 6 . 6 3 8 .09 * 7 . 5 9 *7  . 5 0
“ ~ ~ _ - - - -

- - - - - - _ _ _ _ _ _
5 . 9 3 " 5 . 7 2 ~

- -

6 . 6 7 8 . 1 2 6 .6 6 - - 6 . 6 3 8 . 0 1

-

6 . 9 3

6 . 4 8 6 . 4 6 6 . 3 6 5 . 1 5 6 . 6 6 7 .19 7 . 9 9 5 . 7 0 6 .  A3 7 . 3 9 7 . 1 2 7 . 3 3
A . 35 3 . 0 8 3 . 7 2 5 . A 2 A . 9 0 - 3 . A 8 6 .  AO 5 . H - -

7 . 3 6 6 . 7 2 5 . 3 2 6 . 2 9 7 . 0 7 - 6 . 0 9 6 . A 6 6 . 9  A - 7 . 2 8
7 . 1 9 * 7 . 2 7 5 . 5 8 7 . 3 6 7 . 3 9 8 . 6 5 6 . 1 8 6 . A 8 7 .66 7 . 3  A 7 . A9

- - 5 . 6 9 - 6 . 6 1 - - - _ 7 . 3 9 _ _

5 . 1 5 * 5 . 3 2 6 . 2 2 - 6 . 1 5 - 5 . 6 6
6 . A 6 A . 6 5 A . 5 1 ~ 5 . 3 5 5 . 7 1 6 . 7 3 4 . 2 4 5 . 2 5 6 . 2 7 6 .OA

5 . 3 5 - 5 . 0 7 - 5 . 5 7 6 . 1 3 - - 5.  A 2 6 . 0 3 _ 6 . 6 8
5 . 8 0 - 6 . 7 3 5 . 8 2 6 . 1 3 6 . 5 9 4 . 6 0 5 . 2 0 6 . A 8 6 . 5 2 5 . 9 7
- 5 . 3 3 4 . 9 6 6 . 0 6 A. 07 - 6 . A 7 - 6 . 0 5

3 . 9 1 A . 6 1 A . 2 0 5 . 5 7 - 3 . 2 0 - 5 . 2 7 - 5 . 8  A
A . 6 7 5 . 6 0 6 . 3 2 6 . 3 1 6 . 7 5 5 . 9 1 - 6 . A 5 A . 0 7 6 . 3 6
6 . 3 1 " 6 . 3 9 6 . 7 6 6 . 8 A 7 . 2 1 5 . 2 5 - 7 . 0 1 - 7 . 1 0

- _ - - - _ _ _ _ _ _ _

2 . 8 9 2 . 6 1 2 . 8 0 2 . 6 0 - 2 . 7 5 2 . 8 0 3 . 2 2 2 . 9 3 -

3 . 0 6 2 . 9 0 3 . 1 8 ~ 3 . 7 2 3 . 8 2 3 . 9 A 2 . 8 1 3 . 6 6 A . 8 7 A . 17 3 . 8 9

6 2
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Table A -11. Hourly earnings of plant w orkers, January through Decem ber 1976—public utilities

O C C U P A T I O N

A L L  W O R K E R S

I N T E N A N C E *  T O O L R O O M *  A N D  
P O U E R P L A N T

C A R P E N T E R S ---------------------------
E L E C T R I C I A N S ------------------------
P A I N T E R S -------------------------------
M A C H I N I S T S ---------------------------
M E C H A N I C S  ( M A C H I N E R Y ! ----------
M E C H A N I C S  ( M O T O R  V E H I C L E S ! —
P I P E F I T T E R S --------------------------
S H E E T - M E T A L  W O R K E R S -------------
M I L L W R I G H T S --------------------------
T R A O E S  H E L P E R S ---------------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M ! -------------------------
T O O L  A N O  D I E  M A K E R S --------------
S T A T I O N A R Y  E N G I N E E R S ------------
B O I L E R  T E N D E R S ----------------------

M A T E R I A L  MOVEM ENT  ANO  
C U S T O D I A L

T R U C K D R I V E R S -------------------------
L I G H T  T R U C K -----------------------
M E D I U M  T R U C K ----------------------
H E A V Y  T R U C K  ( T R A I L E R ! --------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ! -------------------------
S H I P P I N G  C L E R K S --------------------
R E C E I V I N G  C L E R K S ------------------
S H I P P I N G  A N O  R E C E I V I N G

C L E R K S -------------------------------
W A R E H O U S E M E N -------------------------
O R D E R  F I L L E R S -----------------------
S H I P P I N G  P A C K E R S -------------------
M A T E R I A L  H A N D L I N G  L A B O R E R S —
f o r k l i f t  o p e r a t o r s ----------------
p o w e r  t r u c k  o p e r a t o r s

( O T H E R  T H A N  F O R K L I F T ! --------
G U A R D S  A N O  W A T C H M E N --------------
J A N I T O R S *  P O R T E R S *  A N O

C L E A N E R S ----------------------------

NORTHEAST

A L B A N Y -  
S C H E N E C T A O Y -  

T R O Y

B I N G H A M ­
T O N B O S T O N B U F F A L O H A R T F O R O

N A S S A U -
S U F F O L K N E W A R K N E W  Y O R K

N O R T H E A S T
P E N N S Y L ­
V A N I A

p a t e r s o n -
C L I F T O N -
P A S S A I C

P H I L A ­
D E L P H I A P I T T S B U R G H P O R T L A N D

S E P T E M B E R J U L Y A U G U S T O C T O B E R M A R C H J U N E J A N U A R Y M A Y A U G U S T J U N E N O V E M B E R J A N U A R Y D E C E M B E R

* 6 . 2 3 * 6 . 8 4 S 6 . 5 3
- - - - - 7 . 3 0 7 . 5 6 - - - 6 . 8 3 -

- - * * 6 . 7 7 * * 7 . 4 4 - *
* 8 . 0 7 -

— - — — — — ~ 7 . 3 4 - — — — —

* 7 . 3 4 * 7 . 2 4 * 7 . 4 1 * 7 . 2 9 * 6 . 7 3 * 6 . 1 2 7 . 0 6 7 . 4 1 * 7 . 2 1 * 7 . 1 1 7 . 7 8 6 . 9 3 * 6 . 5 2

~ —
_

~
: :

~ 6 . 6 9
:

- - 5 . 5 0 6 . 2 9 - - - 5 . 8 8 - - - 5 . 4 1 -

- - - - - -
-

7 . 3 5

-
-

-
- -

7 . 5 2 6 . 3 7 7 . 4 9 7 . 2 6 7 . 3 0 6 . 9 4 6 . 9 5 7 . 5 3 7 . 3 3 7 . 7 6 6 . 9 7 6 . 3 9
- _ _ — — — — — - - — — -
- - - 7 . 0 4 - - - 6 . 6 9 - - - 6 . 8 3 -

7 . 3 8 - 7 . 7 2 7 . 7 6 ~ 7 . 1 1 7 . 4 9 7 . 7 9 7 . 0 7 6 . 2 7

- - 7 . 3 0 7 . 5 7 - - 7 . 0 3 - - - 7 . 8 3 - -

- - : - - - - - - - - - -

-
- -

6 . 4 7
- - -

- 5 . 1 8 - 6 . 4 8
- -

_ _ _ _ _ _ - - _ _ _ _ _
- - _ - - 7 . 0 9 6 . 3 6 6 . 6 0 - - 7 . 2 3 6 . 1 3 -

- - - 7 . 7 6 - 6 . 3 8 6 . 9 6 7 . 8 0 7 . 1 7 -

_ _ _ _ _ _ _ - - - - - -

- - 5 . 6 1 - - 4 . 2 2 - 5 . 1 6 -

5 . 2 3 5 . 0 3 ~ 5 . 0 0 5 . 2 2 4 . 7 7 5 . 3 2 5 . 2 6 4 . 7 5 5 . 2 4
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Table A-11. Hourly earnings of plant w orkers, January through Decem ber 1976—public u tilities— Continued

O C C U P A T I O N

A L L  W O R K E R S - -  
C O N T I N U E D

M A I N T E N A N C E .  T O O L R O O M *  A N O  
P O U E R P L A N T

C A R P E N T E R S -----------------------------
E L E C T R I C I A N S --------------------------
P A I N T E R S --------------------------------
M A C H I N I S T S -----------------------------
M E C H A N I C S  ( M A C H I N E R Y ) ------------
M E C H A N I C S  I M O T O R  V E H I C L E S ) ----
P I P E F I T T E R S ---------------------------
S H E E T - M E T A L  W O R K E R S ---------------
M I L L W R I G H T S ---------------------------
T R A O E S  H E L P E R S -----------------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M  I--------------------------
T O O L  A N D  O I E  M A K E R S ---------------
S T A T I O N A R Y  E N G I N E E R S -------------
B O I L E R  T E N D E R S -----------------------

M A T E R I A L  MO VE MENT AND  
C U S T O D I A L

T R U C K D R I V E R S --------------------------
L I G H T  T R U C K ------------------------
M E D I U M  T R U C K -----------------------
H E A V Y  T R U C K  ( T R A I L E R ) ---------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ) --------------------------
S H I P P I N G  C L E R K S ---------------------
R E C E I V I N G  C L E R K S --------------------
S H I P P I N G  A N O  R E C E I V I N G

C L E R K S --------------------------------
W A R E H O U S E M E N --------------------------
O R O E R  F I L L E R S ------------------------
S H I P P I N G  P A C K E R S -------------------
M A T E R I A L  H A N D L I N G  L A B O R E R S ----
F O R K L I F T  O P E R A T O R S ----------------
P O W E R  T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) ---------
6 U A R 0 S  A N O  W A T C H M E N ---------------
J A N I T O R S .  P O R T E R S .  A N O

C L E A N E R S -----------------------------

N O R T H E A S T — C O N T I N U E D S O U T H

P O U G H - P R O V I D E N C E - c h a t t * - C O R P U S O A L L A S -
K E E P S I E W A R W I C K —

P A W T U C K E T
S T A M F O R D S Y R A C U S E T R E N T O N W O R C E S T E R Y O R K A T L A N T A B A L T I M O R E B I R M I N G H A M N O O G A C H R I S T I F O R T

w o r t h

J U N E J U N E M A Y J U L Y S E P T E M B E R A P R I L F E B R U A R Y H A Y A U G U S T M A R C H S E P T E M B E R J U L Y 0 C T 0 8 E R

$ 6 . 3 0
- - - - 6 . 9 5 ~ $ 7 . 2 7 $ 7 . 1 7

- - -

6 . 9 1 - - -
- - - - - - - - - 7 . 0 3 -

$ 6 . 3 8 $ 6 . 9 0 $ 7 . 1 7 $ 7 . 6 0 $ 6 . 1 2 $ 6 . 5 5 $ 7  . 0 2 7 . 5 2 $ 5 . 3 2 * * 6 . 7 8
- ~ ~ -

- - - * - - -
- - - - - - - -

- - - - - - - - -

- _ - - - - _ - - _ _ - -

- - - - - - - -
- - - - - -

7 . 6 6 7 . 6 6 7 . 1 7 7 . 0 % 7 . 6 6 6 . 8 0 5 . 6 2 7 . 1 1
- - — — — ~ — — — — -
- - - - - 6 . 9 6 7 . 6 6 _ - 6 . 3 9 7 . 6 6

7 . 6 6 - 7 . 3 1 7 . 6 5 6 . 1 0 5 . 0 7 7 . 2 3

- - - - - - - - - _ _ - -

- - - - - - -

- - - - - - -

_ _ _ _ _ _ _ _ _ _ _ _ _
- - - - - - - 5 . 8 2 6 . 9 6 - - - 5 . 2 6
- - - ~ - - - ~
_ _ _ - - - - - - _ - - -

- - - - 7 • 0*4 - 6 . 5 3 6 . 5 9 - - 6 . 5 2

- - - 5 . 7 6 * - - - 5 . 2 6

_ _ _ _ _ _ _ _ _ _ _ _ _
- - - - - - - - 6 . 3 3 - - - 6 . 0 0

- - - 5 . 3 6 “ 6 . 9 8 6 . 1 0 3 . 5 1 6 . 6 8
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Table A-11. Hourly earnings of plant workers, January through December 1976—public u tilities— Continued
SOUTH— CONTINUED

O C C U P A T I O N

A L L  W O R K E R S —  
C O N T I N U E D

M A I N T E N A N C E *  T O O L R O O M *  A N D  
P O U E R P L A N T

C A R P E N T E R S -----------------------------
E L E C T R I C I A N S --------------------------
P A I N T E R S --------------------------------
M A C H I N I S T S -----------------------------
M E C H A N I C S  ( M A C H I N E R Y ! ------------
M E C H A N I C S  ( M O T O R  V E H I C L E S ) ----
P I P E F I T T E R S ---------------------------
S H E E T - M E T A L  W O R K E R S ---------------
M I L L W R I G H T S ---------------------------
T R A D E S  H E L P E R S -----------------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M ) --------------------------
T O O L  A N D  O I E  M A K E R S ---------------
S T A T I O N A R Y  E N G I N E E R S -------------
B O I L E R  T E N D E R S -----------------------

M A T E R I A L  M O V E M E N T  A N D  
C U S T O D I A L

T R U C K O R I V E R S --------------------------
L I G H T  T R U C K ------------------------
M E D I U M  T R U C K -----------------------
H E A V Y  T R U C K  ( T R A I L E R ) ---------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ) --------------------------
S H I P P I N G  C L E R K S ---------------------
R E C E I V I N G  C L E R K S -------------------
S H I P P I N G  A N D  R E C E I V I N G

C L E R K S --------------------------------
W A R E H O U S E M E N --------------------------
O R D E R  F I L L E R S ------------------------
S H I P P I N G  P A C K E R S -------------------
M A T E R I A L  H A N O L I N 6  L A B O R E R S ----
F O R K L I F T  o p e r a t o r s ----------------
P O W E R  t r u c k  o p e r a t o r s

( o t h e r  t h a n  f o r k l i f t )--------
G U A R D S  a n d  w a t c h m e n ---------------
J A N I T O R S *  p o r t e r s * a n o

c l e a n e r s -----------------------------

O A Y T O N A
B E A C H

F O R T  L A U O E R O A L E -  
H O L L Y W O O O  A N D  

W E S T  P A L M  B E A C H -  
B O C A  R A T O N

6 A I N E S -  
V I L L E

g r e e n s b o r o -
w i n s t o n - s a l e m -

H I G H  P O I N T

G R E E N V I L L E -  
S P A R T A N B U R G H O U S T O N

H U N T S ­
V I L L E J A C K S O N

J A C K S O N ­
V I L L E

L O U I S ­

V I L L E M E M P H I S M I A M I

A U G U S T A P R I L S E P T E M B E R A U 6 U S T J U N E A P R I L F E B R U A R Y F E B R U A R Y O E C E H B E R N O V E M B E R N O V E M B E R O C T O B E R

$ 7 . 9 4
- * * * 7 . 9 1
— — — — — — — — - — — —

- - - - * - - - - 7 . 9 4
- - - - - $ 7 . 0 1 -
- $ 6 . 6 3 - $ 5 . 5 6 $ 5 . 6 9 $ 6 . 7 9 * $ 7 . 3 7 7 . 3 3 $ 7 . 7 1 6 . 4 4
- - ~ ~ - - - - -
- - - * - - - -
- - - * * - - - -

- - - * - - - -

- - - - - - - - - - -

- - - - - - - - -

6 . 1 0 5 . 5 1 5 . 8 8 6 . 3 2 7 . 2 6 7 . 7 8 6 . 6 6
- - - - - - - — - - - -
- - - 5 . 2 3 - 6 .68 - 7 . 8 2 -

- - - 5 . 7 2 5 . 8 2 5 . 5 2 - 7 . 7 8 -

_ - _ - - - - - - - - -

- - - - - - - - - -

- - - - - * * * - - - -

_ _ _ _ _ _ _ _ _ _ _

- - - - 4 . 4 0 * - - - - 6 . 2 2
- - ~ -
- - _ - - - - - - - - -
- - - 5 . 2 0 - 3 . 3 3 - - - 3 . 3 9

- - - 4 . 6 2 * 4 . 5 9 5 . 6 4

_ _ _ - - - - - - _ - -

- - - ~ - - - -

- - - A . 42 * 3 .86 ~ - 5 . 0 8 4 . 1 0 5 . 0 4
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Table A-11. Hourly earnings of plant workers, January through Decem ber 1976—public u tilities— Continued
SOUTH— CONTINUED NORTH CENTRAL

O C C U P A T I O N

A L L  U O R K E R S —  
C O N T I N U E O

M A I N T E N A N C E *  T O O L R O O M *  A N D  
P O U E R P L A N T

C A R P E N T E R S -----------------------------
E L E C T R I C I A N S --------------------------
P A I N T E R S --------------------------------
M A C H I N I S T S -----------------------------
M E C H A N I C S  ( M A C H I N E R Y * ------------
M E C H A N I C S  ( M O T O R  V E H I C L E S ! ----
P I P E F I T T E R S ---------------------------
S H E E T - M E T A L  U O R K E R S ---------------
M I L L W R I G H T S ---------------------------
t r a o e s  h e l p e r s -----------------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M * --------------------------
T O O L  A N D  D I E  M A K E R S ---------------
S T A T I O N A R Y  E N G I N E E R S -------------
B O I L E R  T E N D E R S -----------------------

M A T E R I A L  M O V E M E N T  A N O
C U S T O O I A L

T R U C K D R I V E R S --------------------------
L I G H T  T R U C K ------------------------
M E D I U M  T R U C K -----------------------
H E A V Y  T R U C K  ( T R A I L E R * ---------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R * --------------------------
S H I P P I N 6  C L E R K S ---------------------
R E C E I V I N G  C L E R K S -------------------
S H I P P I N G  A N D  R E C E I V I N G

C L E R K S --------------------------------
W A R E H O U S E M E N --------------------------
O R D E R  F I L L E R S ------------------------
S H I P P I N G  P A C K E R S --------------------
M A T E R I A L  H A N D L I N G  L A B O R E R S ----
f o r k l i f t  o p e r a t o r s -----------------
P O W E R  T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T * ---------
G U A R D S  a n d  W A T C H M E N ---------------
J A N I T O R S *  P O R T E R S *  A N D

C L E A N E R S -----------------------------

N E W
O R L E A N S

N O R F O L K - V I R ­
G I N I A  B E A C H -  
P O R T S M O U T H

O K L A H O M A
C I T Y

R A L E I 6 H -
D U R H A H R I C H M O N D

S A N
A N T O N I O

W A S H I N G ­
T O N A K R O N C A N T O N C H I C A G O C I N C I N N A T I C L E V E L A N D C O L U M B U S

J A N U A R Y M A Y A U G U S T F E B R U A R Y J U N E N A Y M A R C H D E C E M B E R M A Y H A Y M A R C H S E P T E M B E R O C T O B E R

- * 6 . 9 1 * 5 . 9 6
* 5 . 8 9 - * - * - 6 . 9 2 -

- - - - - - -
- - - 7 . 8 5 - - -

5 . 6 2 * 7 . 0 4 - ~ - - - - - -

5 . 9 9 5 . 7 1 * 7 . 0 8 * 5 . 5 9 * 6 . 9 3 * 6 . 0 0 * 6 . 6 7 *7 . 8 0 * 6 . 0 0 7 . 9 6 7 . 0 5 * 7 . 5 6 * 7 . 3 4
- 9 . 4 3 * -

- - -
- - - - - - - - - - - - _

3 . 8 2 - - 6 . 1 5 - - - - - -

- - - - - - _ - - _ _ _

- - - - - - -

- - - * * * 8 . 0 1 -

5 . 9 4 6 . 1 2 7 . 2 5 6 . 1 2 5 . 4 5 5 . 8 6 6 . 4 2 7 . 7 4 7 . 8 2 7 . 1 4 7 . 7 9 7 . 2 7
~ — — ~ — — — - — — _

6 . 1 7 7 . 0 8 - 5 . 7 0 5 . 9 9 - - - _ _ _ _

6 . 1 1 5 . 9 6 7 . 2 9 6 . 1 6 5 . 4 7 5 . 5 5 7 . 7 5 - 7 .8 6 7 . 1 5 - 7 . 7 5

- - - - 7 . 0 1 - - - - 7 . 5 2 - _ _
- - - - - - - - -

6 . 2 0

- - -

5 . 5 5 6 . 9 3 - - 5 . 7 7

- * * -
4 . 0 1

- -
7 . 8 0

-
7 . 2 8 7 . 0 3

-
6 . 9 7

5 . 4 2 4 . 4 0 ~ ~ ~ 7 . 7 8 6 . 7 0 - - -

- 3 . 7 7 - - - 5 - 0 8
- -

5 . 8 4
-

-
-

3 . 7 1 3 . 9 9 3 . 4 3 3 . 9 2 3 . 1 3 4 . 5 5 4 . 8 6 4 . 5 5 5 . 3 3 4 . 0 1 5 . 1 3 4 . 2 0
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Table A-11. Hourly earnings of plant w orkers, January through Decem ber 1976—public u tilities— Continued
NORTH CENTRAL— CONTINUED

O C C U P A T I O N

A L L  U O R K E R S —  
C O N T I N U E D

M A I N T E N A N C E *  T O O L R O O M • A N O  
P O U E R P L A N T

C A R P E N T E R S -----------------------------
E L E C T R I C I A N S --------------------------
P A I N T E R S --------------------------------
M A C H I N I S T S -----------------------------
M E C H A N I C S  ( M A C H I N E R Y  I------------
M E C H A N I C S  ( M O T O R  V E H I C L E S ) ----
P I P E F I T T E R S ---------------------------
S H E E T - M E T A L  U O R K E R S ---------------
M I L L W R I G H T S ---------------------------
T R A D E S  H E L P E R S -----------------------
m a c h i n e - t o o l  O P E R A T O R S

( T O O L R O O M ) --------------------------
T O O L  A N O  D I E  M A K E R S ---------------
S T A T I O N A R Y  E N G I N E E R S -------------
B O I L E R  T E N D E R S -----------------------

M A T E R I A L  M O V E M E N T  A N O  
C U S T O D I A L

T R U C K O R I V E R S --------------------------
L I G H T  T R U C K ------------------------
M E D I U M  T R U C K ----------------------
H E A V Y  T R U C K  ( T R A I L E R ) --------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ) --------------------------
S H I P P I N G  C L E R K S ---------------------
R E C E I V I N G  C L E R K S -------------------
S H I P P I N G  A N O  R E C E I V I N G

C L E R K S --------------------------------
W A R E H O U S E M E N --------------------------
O R D E R  F I L L E R S ------------------------
S H I P P I N G  P A C K E R S -------------------
M A T E R I A L  H A N D L I N G  L A B O R E R S ----
F O R K L I F T  O P E R A T O R S ----------------
P O W E R  T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) ---------
G U A R O S  A N O  W A T C H M E N ---------------
J A N I T O R S *  P O R T E R S *  A N O

C L E A N E R S -----------------------------

D A V E N P O R T -  
R O C K  I S L A N O -  

H O L I N E
O A Y T O N o e t r o i t

G R E E N
B A Y

I N D I A N ­
A P O L I S

K A N S A S
C I T Y M I L W A U K E E

M I N N E -  
A P O L I S —  
S T  P A U L

O M A H A S A G I N A W S T  L O U I S
S O U T H
B E N D T O L E D O w i c h i t a

F E B R U A R Y O E C E M B E R M A R C H J U L Y O C T O B E R S E P T E M B E R A P R I L J A N U A R Y O C T O B E R N O V E M B E R m a r c h M A R C H M A Y A P R I L

* 6 . 4 3 * 6 . 3 3

i

- - - - - - -
7 . 5 1

- -
* 7 . 2 9

-
_

-

* 7 . 2 0 * 6 . 4 9 * 7 . 1 6 * 7 . 6 6 * 7 . 5 3 * 7 . 1 7 7 . 0 3 7 . 2 2 * 6 . 8 9

-
6 . 6 2

*
* 7 . 0 3 $ 7 . 0 2 * 6 . 3 7

-
-

-

-

-
6 . 2 3

-
7 . 0 3

-
-

-
- - -

7 . 1 0 6 . 9 8 7 . 1 5 7 . 7 1 7 . 8 4 7 . 5 6 7 . 2 5 7 . 0 7 7 . 7 3 6 . 9 7 7 . 2 1 7 . 0 2

- - - - - 6 . 8 9 - 7 . 0 9 7 . 6 5 _ - _ _ _
“ 7 . 1 2 “ 7 . 8 7 7 . 7 3 7 . 8 6 7 . 1 4 7 . 7 9 - 7 . 1 1 - 7 . 2 4 -

- - - - 7 . 8 6 - 6 . 6 0
- - -

6 . 7 3
-

- -

_ _ .
~ ~ - - - 5 . 2 0 -

- _ _ - _ - - - _ _ _ _ _
7 . 0 1 - 7 . 0 7 7 . 3 9 7 . 3 2 6 . 8 8 7 . 6 4 7 . 0 8 - - 6 . 9 2 - 6 . 9 9 -

~ " 6 . 3 3 " ” “

- - - - 6 . 0 8 5 . 2 7 : 6 . 0 2 - - 4 . 3 8 - - -

4 . 7 6 4 . 2 9 5 . 3 9 ~ 4 . 6 8 5 . 6 1 4 . 4 8 5 . 2 2 4 . 8 8 - 4 . 8 5 - 4 . 9 1 4 . 2 1
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Table A-11. Hourly earnings of plant w orkers, January through Decem ber 1976—public u tilities— Continued
W E S T

O C C U P A T I O N

A L L  W O R K E R S —  
C O M  I N U E O

M A I N T E N A N C E *  T O O L R O O M .  A N D  
P O U E R P L A N T

C A R P E N T E R S -----------------------------
E L E C T R I C I A N S --------------------------
P A I N T E R S --------------------------------
M A C H I N I S T S -----------------------------
M E C H A N I C S  ( M A C H I N E R Y ! ------------
M E C H A N I C S  ( M O T O R  V E H I C L E S ) ----
P I P E F I T T E R S ---------------------------
S H E E T - M E T A L  W O R K E R S ---------------
M I L L W R I G H T S ---------------------------
T R A O E S  H E L P E R S -----------------------
M A C H I N E - T O O L  O P E R A T O R S

( T O O L R O O M ) --------------------------
T O O L  A N D  O I E  M A K E R S ---------------
S T A T I O N A R Y  E N G I N E E R S -------------
B O I L E R  T E N D E R S -----------------------

M A T E R I A L  M O V E M E N T  A N D  
C U S T O D I A L

T R U C K O R I V E R S --------------------------
L I G H T  T R U C K ------------------------
M E D I U M  T R U C K -----------------------
H E A V Y  T R U C K  ( T R A I L E R ) ---------
H E A V Y  T R U C K  ( O T H E R  T H A N

T R A I L E R ) --------------------------
S H I P P I N G  C L E R K S ---------------------
R E C E I V I N G  C L E R K S -------------------
S H I P P I N G  A N D  R E C E I V I N G

C L E R K S --------------------------------
W A R E H O U S E M E N --------------------------
O R D E R  F I L L E R S ------------------------
S H I P P I N 6  P A C K E R S --------------------
M A T E R I A L  H A N O L I N G  L A B O R E R S ----
F O R K L I F T  O P E R A T O R S ----------------
P O W E R  T R U C K  O P E R A T O R S

( O T H E R  T H A N  F O R K L I F T ) ---------
G U A R D S  A N D  W A T C H M E N ---------------
J A N I T O R S .  P O R T E R S .  A N D

C L E A N E R S -----------------------------

A N A H E I H -  
S A N T A  A N A -

G A R D E N  G R O V E
B I L L I N G S

D E N V E R -
B O U L O E R F R E S N O

L O S  A N G E L E S -  
L O N G  B E A C H P O R T L A N D S A C R A M E N T O

s a l t  l a k e  
C I T Y — 0 6 0 E N

S A N
D I E G O

S A N  F R A N -
C I S C O -
O A K L A N O

S A N  J O S E
S E A T T L E -
e v e r e t t

O C T O B E R J U L Y D E C E M B E R J U N E O C T O B E R H A Y D E C E M B E R N O V E M B E R N O V E M B E R M A R C H M A R C H J A N U A R Y

*7 .6 9
* 7 . 9 7 -

~ - * - - -

- 7 .85 - -
- * 7 . 2 0 ~ - - - - _

* 6 . 1 5 * 7 . 5 1 7 . 9 6 * 7 . 2 2 * 7 . 9 0 * 7 . 5 9 * 8 . 0 2 * 8 . 1 6 * 6 . 6 1 8 . U * 7 . 6 6 * 7 . 6 7
~ - - - - - - -

_ _ _ : _ _ - -

6 . 1 0 ~ 6 . 0 7 - -

_ _ _ _ _ - _ _ - - - -

- - - - - - _

5 . 8 8 7 . 6 6 5 . 6 1 7 . 6 2 7 . 5 0 6 . 8 6 7 . 6 6 7 .66 7 . 3 1
- — — — ~ — — — - - — _
- 7 . 5 0 7 . 7 2 6 . 5 6 - - _ 7 . 2 8
~ 7 . 6 2 7 . 7 0 7 . 3 6 8 . 1 8 7 . 7 3 - 7 . 6 7 7 . 5 5 7 . 3 8

- - - - 7 . 5 0 7 . 3 6 - - - _ _ _

- - - - - -

- - - * - - - -

_ - - - - - - - _ _ _
- 7 . 6 2 * * - - - - -

: _ : _ _ _ _ _ * -

- - - 7 . 5 6 6 . 9 3 - 6 . 9 3 7 . 3 7 - 7 . 1 3
7 . 6 7 “ 7 . 9 1 7 . 2 9 6 . 8 5 - -

- - _ - - - - _ - _ _ _
■ 5 . 6 5 ~ - 5 . 5 6 - -

■

5 . 6 8 5 . 9 8 6 . 7 7 6 . 6 6 5 . 1 7 * 5 . 2 6
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Table A-12. Percent increases in average hourly earnings for men and wom en in selected occupational groups in all industries, 
m anufacturing, and nonm anufacturing, adjusted for em ploym ent shifts, January—December 19764

M e t r o p o l i t a n  a r e a

A l l  i n d u s t r i e s M a n u fa c t u r i n g N o n m a n u f a c t u r in g

O f f i c e
c l e r i c a l

E l e c t r o n i c

d a t a
p r o c e s s i n g

I n d u s t r i a l
n u r s e s

S k i l l e d

m a in t e n a n c e
t r a d e s

U n s k i l l e d
p la n t

w o r k e r s

O f f i c e
c l e r i c a l

E l e  c t r o n i c  

d a t a
p r o c e s s i n g

I n d u s t r i a l
n u r s e s

S k i l l e d
m a i n t e n a n c e

t r a d e s

U n s k i l l e d  
p la n t  

w o  r k e r s

O f f i c e
c l e r i c a l

E l e c t r o n i c

d a ta
p r o c e s s i n g

I n d u s t r i a l
n u r s e s

U n s k i l l e d  
p la n t  

w o r k e  r s

N o r t h e a s t

A lb a n y —S c h e n e c t a d y —T r o y _ _  ___ 1 0 .4 _ 9 .1 1 1 .7 9 .7 _ _ 9 .2 1 2 .2 1 0 .8 8 .6 8 .3
B i n g h a m t o n 5 .6 - 6 .0 7 .6 5 .0 - - 6 .0 7 .4 8 .9 - _ - _
B o s t o n  _ __ ___ _______ 6 .9 6 .1 7 .4 8 .6 8 .0 8 .2 6 .9 7 .8 9 .1 8 .5 6 .3 5 .8 6 .7 7 .7
B  u f f a l o _____________ __________________ ____ _______ 7 .0 6 .9 8 .2 1 0 .0 8 .9 7 .2 8 .5 7 .8 1 0 .1 9 .9 6 .7 _ _ 7 .6
H a r t f o r d . .  . . .  . . .  . 6 .4 5 .7 6 .7 7 .9 5 .7 6 .4 - 6 .0 8 .2 1 0 .1 6 .4 5 .8 _ 2 .6
N a s s a u —S u f f o l k _________________________________ 6 .0 6 .2 4 .8 6 .2 6 .5 6 .1 _ 3 .2 5 .5 7 .1 5 .9 6 .4 _ 6 .0
N e w a r k  „  _ _ 7 .5 7 .0 7 .9 8 .7 6 .8 6 .4 4 .0 7 .1 7 .7 9 .2 8 .6 8 .2 _ 5 .5
N e w  Y o r k  - 6 .3 6 .8 6 .7 7 .9 1 0 .6 7 .3 6 .4 8 .2 7 .8 7 .2 6 .0 6 .9 5 .4 1 1 .0
N o r t h e a s t  P e n n s y l v a n i a 1 0 .0 - 7 .6 6 .4 7 .4 7 .3 _ 8 .0 6 .1 6 .6 1 1 .9 _ _ 8 .0
P a t e r s o n —C l i f t o n - P a s s a i c ________________ 8 .7 8 .0 7 .4 7 .9 8 .5 9 .7 _ 7 .4 8 .2 8 .6 7 .5 6 .5 _ 8 .2
P h i l a d e l p h i a _____________________________________ _ 7 .1 6 .7 8 .3 8 .8 6 .8 7 .4 8 .0 8 .5 8 .7 8 .7 6 .9 6 .0 7 .5 5 .5
P i t t s b u r g h __ _ __ _ _ 9 .7 6 .7 9 .5 9 .3 9 .2 1 0 .0 5 .7 9 .6 9 .4 1 0 .3 9 .4 8 .3 - 7 .9
P o r t l a n d l  . . . . 7 . 0 - - 8 . 3 5 . 3 - - - 6 . 9 5 . 8 6 . 8 _ _ 4 . 6
P o u g h k e e p s i e .  .  ______  ____ - - - - 5 .3 - _ - - 3 .7 - - _

P r o v i d e n c e —W a r w i c k —
P a w t u c k e t 6 .8 6 .6 5 .5 8 .2 8 .2 7 .3 _ 5 .3 7 .4 8 .2 6 .4 8 .1

S t a m f o r d __________________________________________ ( 5 ) ( 5 ) ( 5 ) (S ) ( 5 ) ( ' ) ( 5 ) ( 5 ) ( 5 ) ( 5 ) ( 5 ) ( 5 ) ( 5 ) ( 5 )
S y r a c u s e  __ _  ___ ___ 8 .5 6 .3 8 .8 7 .8 8 .3 9 .1 7 .3 9 .3 8 .0 1 0 .9 8 .1 5 .5
T r e n t o n . .  .  .  . . . . . 7 . 5 5 . 9 7 . 4 6 . 5 6 . 8 7 . 3 _ 7 . 4 6 . 4 8 . 3 _ _ _ _

W o r c e s t e r  . .  . . . . 8 . 3 6 . 1 1 0 .5 6 .8 8 .9 8 .5 - . 6 .6 7 .2 8 .1 4 .9 _ 1 2 .3
Y o r k __________________ __________ _________ __________ 7 .5 - 9 .7 8 .8 8 .5 7 .1 - - 8 .7 9 .0 - - - 7 .6

S o u th

A t l a n t a ______________________________________________ 7 .2 8 .2 7 .9 8 .7 7 .8 6 .6 _ _ 8 .0 7 .8 7 .3 8 .7 . 7 .9
B a l t i m o r e —  ______  ____  —  ... 7 .8 8 .1 6 .4 8 .8 9 .0 8 .3 8 .9 6 .9 9 .0 9 .4 7 .6 7 .8 _ 8 .8
B i r m i n g h a m ___  ___  .  .  ____________ 9 .3 9 .6 7 .4 8 .1 9 .2 1 0 .1 _ 7 .4 8 .2 9 .9 9 .0 9 .9 _ 9 .0
C h a t t a n o o g a .  — ____  . . . . . 6 . 3 6 . 8 - 9 . 1 1 0 .8 7 .4 - - 9 .1 1 0 .5 5 .4 8 .9 - -

C o r p u s  C h r i s t i _________________________________ 5 .8 - - 9 .3 8 .0 - - - 9 .2 7 .0 - - - -
D a l l a s —F o r t  W o r t h ----------------------------------- 6 .8 6 .6 9 .0 7 .6 9 .6 7 .1 7 .0 9 .1 7 .9 8 .5 6 .7 6 .5 _ 1 0 .2
D a y t o n a  B e a c h ______.___________ __________ ____ - - - - 1 0 .6 - - - - - - - - -
F o r t  L a u d e r d a l e —H o l l y w o o d  a n d

W e s t  P a l m  B e a c h —B o c a  R a t o n ______ 6 .2 - - 8 .7 4 .4 - _ _ 6 .9 7 .6 6 .8 _ _ 3 .6
G a i n e s v i l l e ______________________________________ - • - _ 1 2 .9 _ - - _ - _ _ 8 .0
G r e e n s b o r o —W i n s t o n - S a l e m —

H i g h  P o i n t _____________________________________ 7 .8 5 .5 7 .9 9 .5 9 .1 7 .5 7 .4 7 .8 1 0 .5 7 .0 8 .3 3 .2 _ 1 2 .0
G r e e n v i l l e —S p a r t a n b u r g ______________ ____ 7 .9 7 .6 9 .3 1 0 .3 8 .6 8 .8 7 .4 9 .3 1 0 .4 9 .4 6 .7 - - 6 .6
H o u s t o n ___________ _________________________________ 7 .8 6 .3 8 .4 1 1 .5 8 .6 8 .1 - 8 .1 1 1 .6 8 .8 7 .7 5 .9 - 8 .5
H u n t s v i l l e ________________________ ____ ___________ 7 .6 - - 6 .3 8 .1 - - - - 7 .9 - _ _ -

J  a e k s o n _______ ____ __________ ____ ________________ 8 .2 - - 6 .7 1 1 .4 - - - 6 .2 1 3 .2 8 .4 - - 9 .6
J a c k s o n v i l l e . .  _ ___  _____ 7 .3 6 .1 9 .0 8 .6 9 .6 . - _ 9 .5 7 .1 7 .5 6 .1 - 1 0 .5
L o u i s v i l l e ________________________________________ 7 .6 8 .3 6 .8 9 .1 8 .7 8 .0 - 6 .8 9 .5 1 0 .1 7 .3 7 .7 - 6 .6
M e m p h i  s __ __ __ ____ 7 .1 9 .5 8 .5 1 0 .9 1 0 .0 7 .5 - - 1 1 .6 1 1 .9 7 .0 1 0 .0 - 8 .1
M i a m i  _ _ ___  _ ____ 5 .9 6 .0 - 5 .9 6 .9 - - - 4 .4 4 .3 5 .9 6 .0 - 7 .5
N e w  O r l e a n s ________________________ ___________ 7 .8 7 .5 - 8 .5 1 0 .6 - - - 8 .6 1 0 .1 7 .9 7 .6 - 1 0 .7
N o r f o l k —V i r g i n i a  B e a c h —

P o r t s m o u t h ___  ____ 6 .4 - - 7 .5 7 .0 - - - 8 .3 1 0 .4 6 .0 - - 5 .5
O k l a h o m a  C i t y -  —  -  —  ___ 7 .3 8 .7 - 9 .1 6 .0 7 .5 - - 8 .9 5 .2 7 .2 - - 6 .2
R a l e i g h —D u r h a m .  . . . . . 8 .2 2 .4 9 .4 8 .0 8 .1 6 .4 - - 8 .2 9 .0 9 .0 - - 7 .8
R i c h m o n d .  . . . . . 6 .5 4 .7 6 .9 8.8 7 .9 5 .4 4 .8 6 .4 8 .1 9 .3 6 .9 4 .7 - 6 .7
S a n  A n t o n i o  _  _ 8 .3 3 .0 - 8 .3 9 .2 - - - 1 0 .4 8 .5 2 .4 - 8 .9
W a s h i n g t o n . .  . . . 7 .0 6 .3 8 .1 7 .8 1 0 .2 - - - 6 .5 3 .9 7 .0 6 .4 - 1 0 .6

N o r t h  C e n t r a l

A k r o n  - 1 0 .8 1 0 .4 1 1 .4 1 3 .7 1 1 .4 1 1 .8 1 0 .6 1 1 .7 1 4 .2 1 3 .2 9 .0 _ 8.8
C a n t o n  _____  . .  . .  . 9 .7 8.8 9 .0 11.1 8 .9 1 0 .3 - 8.8 1 1 .3 9 .2 - - - 8 .1

C h i c a g o ------------------------------------------------- -------- 7 .8 7.7 6 .5 8 .2 9 .5 7 .6 7 .6 6 .5 8 .1 8.8 7 .9 7.7 6 .7 9.9

See foo tn otes  at end o f B - s e r ie s  ta b le s .
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Table A-12. Percent increases in average hourly earnings for men and w om en in selected occupational groups in all industries, 
m anufacturing , and nonm anufacturing, adjusted for em ploym ent shifts, January—Decem ber 19764— Continued

A l l  i n d u s t r i e s M a n u fa c t u r i n g N o n m a n u f a c t u r i n g

M e t r o p o l i t a n  a r e a
O f f i c e

c l e r i c a l

E l e c t r o n i c
d a t a

p r o c e s s i n g

I n d u s t r i a l
n u r s e s

S k i l l e d
m a i n t e n a n c e

t r a d e s

U n s k i l l e d
p la n t

w o r k e r s

O f f i c e
c l e r i c a l

E l e c t r o n i c
d a t a

p r o c e s s i n g

I n d u s t r i a l
n u r s e s

S k i l l e d
m a i n t e n a n c e

t r a d e s

U n s k i l l e d  
p l a n t  

w o r k e  r s

O f f i c e
c l e r i c a l

E l e c t  r o n i c  
d a t a

p r o c e s s i n g

I n d u s t r i a l
n u r s e s

U n s k i l l e d  

p la n t  
w o r k e  r s

N o r t h  C e n t r a l — C o n t in u e d

C i n c i n n a t i _________________________________________ 8 .1 6 .8 9 .8 8 .0 9 .6 8 .6 6 .6 1 0 .3 8 .2 9 .1 7 .7 7 .0 _ 1 0 .5
C l e v e l a n d .  _ -----  --------- --------------  _ 7 .1 6 .8 8 .0 6 .8 6 .9 7 .7 7 .9 8 .3 6 .5 7 .7 6 .6 5 .8 - 6 .0

C o l u m b u s ___ ________________ 6 .6 6 .2 7 .2 7 .3 8 .0 7 .2 - 6 .6 7 .5 9 .0 6 .3 6 .2 - 7 .5
D a v e n p o r t ^ R o c k  I s l a n d —M o l i n e ________ 9 .7 7 .8 1 5 .3 9 .3 1 0 .1 1 0 .7 - 1 5 .3 9 .4 1 0 .3 8 .3 - - -

D a y t o n  ____  _____________ —  _  ___ 6 .2 3 .9 4 .4 7 .2 6 .5 7 .0 4 .8 4 .0 7 .5 7 .1 4 .7 - - 4 .8
D e t  r o i t _________ - __________________________________ 7 .7 7 .0 7 .9 7 .2 8 .6 7 .4 6 .7 7 .9 7 .1 8 .3 8 .0 7 .5 - 9 .0

G r e e n  B a y  - _________  —  -  _ _  — 8 .8 - - 8 .5 8 .2 - - - 8 .2 8 .4 - - - -

I n d i a n a p o l i s _____________________________ ___ ,____ 6 .4 5 .6 5 .2 8 .0 8 .2 6 .4 4 .3 5 .4 7 .6 8 .0 6 .5 6 .4 - 8 .3

K a n s a s  C i t y —  _____ _________  ____________ 8 .1 6 .5 7 .2 7 .4 1 0 .3 7 .0 - 7 .4 6 .5 8 .4 8 .4 6 .2 - 1 1 .7
M i l w a u k e e ________________________________________ 8 .3 8 .0 8 .2 8 .6 9 .3 7 .7 7 .9 7 .6 8 .3 9 .3 9 .1 8 .2 - 9 .4

M i n n e a p o l i s —S t .  P a u l _______________________ 7 .7 6 .5 9 .9 8 .1 7 .7 7 .9 5 .0 9 .8 8 .9 1 0 .1 7 .6 7 .8 - 6 .7

O m a h a  — _______ ___  ____  ____ 6 .8 6 .3 - 7 .6 9 .4 - - - 8 .3 1 1 .9 6 .9 6 .4 - 8 .1
S  a g  i n a w _______________ _____________________ ____ 7 .2 - - - 1 0 .2 - - - - - - - - -

S t .  L o u i s ___________ ______________________________ 8 .0 6 .5 8 .8 7 .8 6 .7 7 .9 6 .2 8 .8 7 .8 8 .2 8 .2 6 .9 - 5 .3

S o u t h  B e n d ________________________________________ 7 .6 7 .3 8 .1 7 .3 9 .3 7 .6 - 8 .0 7 .4 7 .8 7 .6 - - -

T o l e d o  _ _____________ _____  _ _ 7 .1 7 .1 7 .7 7 .8 8 .3 6 .9 7 .3 7 .8 7 .6 8 .1 7 .8 - - 8 .6

W e s t

8 .3 7 .1 9 .9 1 1 .6 1 0 .1 8 .8 9 .9 1 2 .5 1 3 .4 7 .9 6 .9

A n a h e i m —S a n t a  A n a —
G a r d e n  G r o v e _________________________________ 6 .6 5 .9 - 8 .0 1 0 .6 6 .2 - - 8 .3 - 7 .1 - - 1 2 .3

B  i l l i n g  s _______________________ _____________________ 9 .1 - - 8 .5 9 .5 - - - - - 9 .4 - -

D e n v e r — B o u l d e r _________  ____  _____  _ - 7 .0 6 .5 8 .0 8 .0 9 .2 6 .8 - 8 .7 8 .1 9 .4 7 .1 5 .9 - 9 .2

F  r e  s n o  _ ____ —  _____  _  _ —  — 7 .8 - - 1 0 .1 8 .4 - - - 1 0 .4 8 .2 7 .1 - - -

L o s  A n g e l e s — L o n g  B e a c h _________________ 7 .3 7 .0 7 .8 7 .4 1 2 .4 7 .7 6 .4 8 .0 7 .1 7 .8 7 .2 7 .4 7 .3 1 4 .4

P o r t l a n d - -  _____ ___  _______ —  _  — 8 .3 7 .7 - 1 0 .3 9 .1 8 .7 - - 1 1 .6 1 0 .0 8 .1 - - 8 .6

S a c r a m e n t o -------------------------------------------------- 6 .6 - - 9 .7 9 .0 - - - 1 0 .1 9 .1 7 .3 - - 8 .9
S a l t  L a k e  C i t y - O g d e n _______________________ 8 .1 6 .7 - 8 .6 9 . 9 8 .9 - - 9 .3 1 0 .3 7 .9 6 .4 - 9 . 9
S a n  D i e g o _________________  _______________ ____ 6 .7 9 .8 - 9 .0 8 .8 7 .6 9 .6 - 9 .1 - 6 .0 1 0 .1 -

S a n  F r a n c i s c o —O a k l a n d ____________________ 8 .0 7 .5 7 .9 9 .2 7 .6 7 .6 7 .8 9 .0 1 0 .2 9 .1 8 .1 7 .4 - 7 .1

S a n  J o s e _________  _______________  __________  - 8 .1 7 .0 1 0 .6 9 .8 7 .9 8 .4 7 .0 1 1 .6 9 . 9 8 .1 7 .6 - - -

S e a t t l e —E v e r e t t ------------------------------------------- 9 .1 8 .0 1 0 .1 1 1 .0 8 .5 1 1 .5 1 2 .0 8 .7 7 .9 7 .0

See footnotes  at end o f  B - s e r i e s  tab les .

N O T E :  Data a re  c om pa rab le  to  the t r en d  es t im a te s  published  in the 1975 edit ion o f  this bu l le t in ,  but a re  not com pa rab le  to those  publ ished p r i o r  to that bullet in .
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B. Establishment practices and supplementary wage provisions
Table B-1. Late-sh ift pay differentials for fu ll-tim e  m anufacturing plant w orkers, January through Decem ber 1976
( A l l  fu l l- t im e  m anu factu ring  plant w o rk e rs  in  each  a rea=100 p e rcen t)

R T H E A S T S O U T H N O R T H  c e n t r a l

G R E E N - N O R F O L K - V I R -
IT T S — 
U R G H

P O R T L A N D S T A M F O R D B I R M I N G ­
H A M

V I L L E -
S P A R -

T A N B U R G

J A C K S O N ­

V I L L E

M E M P H I S g i n i a  b e a c h - 
P O R T S H O U T H

A K R O N D E T R O I T K A N S A S
C I T Y

S A G I N A U ST
L O U I S

2 3 . 8 1 5 . 5 1 3 . 0 1 9 . 7 21 .8 1 5 . 5 1 7 . 0 1 1 . 8 2 3 . 7 31 .9 2 0 . 5 2 8 . 8 2 1 . 6

2 3 . 8 1 4 . 9 1 2 . 7 1 8  .8 8 . 6 1 3 .9 1 6 . 3 1 0 . 9 2 2 . 7 3 1 . 9 2 0 . 4 2 8 . 8 2 1 . 6

2 0 . 6 1 0 . 3 5 . 5 1 7 . 9 7 .7' 1 3 .9 1 4 . 1 8 . 5 1 6 . 6 6 . 6 1 2 . 0 1 . 9 1 1 . 8

1 . 0 1 . 2 .8 1 .2 .6 2 . 0 .6 1 . 2 .6 .2 . 3

1 . 0 3 . 7 1 .9 .8 1. 8 1 . 5 1 . 9 .1 .6 . 4

.3 - .8 - 3 . 2 .2 3 . 2 2 . 2 .4 “ (6)

.4 1 .6 - 3 . 0 2 . 5 1 . 0 2 . 2 1 . 2 2 . 1 1 . 3 3 . 1 .4 .9

(6) .2 - .2 .8 .4 - • 6 * .6

1 . 7 1 . 0 1 . 7 • 4 1.1 .9 .6 • 4 .9 1 . 1
- - - .3 - - .9 .9 .3 -
- - - - - 1.9 .8 - • 4 .1 .2 .8

2 . 8 2 . 5 1 .7 .1 1 .7 2 . 3 8 . 1 - 4 . 6 .9 2 . 6 .3 1 . 3
- - - 1 . 4 - .9 - - .7 .5 . 2 1 . 9

.7 - - - - - - .7 3 . 2 .3 . 1

1 2 . 3 - 1 .1 7 . 1 .4 - .4 - • 4 2 . 3 2 . 5 .4 2. 1

• 4 2 . 7 .7 .4 .6 .7 - • 4 • 4 .9 .7 1 . 9

3 . 3 4 . 6 7 . 2 1 .0 .9 .1 1 . 7 2 . 3 5 . 9 2 5 . 3 8 . 3 2 6 . 9 1 0 . 0

• 1 ~ 1 . 0 - - . 1 .1 .  4

1.1 .8 - - .5 5 . 0 2 4 . 8 6 . 7 2 6 . 9 8 . 9

. 2 - 1 .2 .1 .1 .9 1 . 3 - .1 .9 - 3 . 8
1 . 9 4 . 6 3 . 9 * .8 - .8 .6 .5 .3 .7 * .9

.3
- 1 .4 — — — — — — — — —
- - * - .5 .1 . 2 - . 1 - . 2

• 6 . 2 .9 1 3 . 2 1.5 .7 .8 1 . 0 .1 . 1

1 7 . 0 1 0 . 2 2 3 . 4 14 .8 11 .6 1 1 . 9 1 2 . 3 9 . 8 1 3 . 7 1 6 . 7 1 5 . 5 1 8 . 1 16. 1
7 . 8 1 0 . 0 9 . 7 3 . 0 9 .7 8 . 0 8 . 0 7 . 8 5 . 7 5 . 1 5 . 7 5 . 0 6 . 2

1 3 . 5 8 . 7 4 . 0 8 . 3 1 6 . 8 8 . 9 8 . 2 8 . 0 1 4 . 3 1 0 . 8 4 . 8 1 2 . 9 7 . 3
1 3 . 5 7 . 2 3 . 3 7 . 6 1 4  .4 8 .8 7 . 6 3 . 1 1 8 . 3 1 0 . 8 8 . 7 1 2 . 9 7 . 3
1 2 . 7 5 * 6 1 *8 7 . 2 1 3 . 9 7 .9 6 . 8 2 . 5 1 0 . 4 3 . 1 3 . 7 .5 5 . 3
- - • 1 9 .4 .2 .2 <6 > -
.6 .6 - .5 - .1 • 4 -
. 1 .5 - .3 .1 .6 .i 2 . 5 . 2 .2 . 3
.3 - .6 .5 .4 .7 1 . 8 • 6 .1 .3 . 4

- - - . 1 .3 1.1 .1 .i (6 ) .3 -

. 3 - .9 3 . 0 .2 (6 ) (6> 46) . i
46) • 6 - .7 1 .4 1 . 0 1 . 9 - 3 . 3 .1 1 . 3 .8 . 2

. 2 - - . 2 - - .3 .3
- - - - . 2 . 2 - - - . 1

. 2 3 . 7 - - 1 . 2 . 2 1 . 9 .1 - - .9
1 . 5 - - 1 . 1 1 . 2 . 2 1 . 5 .3 .5 .7 .5 l . o
.6 • 4 (6) - .9 * .6 .5 .1 (6) . 6

* - - .4 .4 - - - - . 1
8 . 8 . 2 1 . 4 4 . 1 .1 . 2 - .4 1 .6 1. 0 - 1 . 3
. 8 1 . 6 1 .5 - .5 .7 .8 3 . 4 7.7 .8 1 1 . 8 .8
. 2 - . 2 .1 - .1 - (6) . 2

(6) .6 - 46) .6 .6 .1 (6) . 2
.6 1 . 1 - - .2 * .4 * 2 . 6 7 . 7 .8 1 1 . 8 .4

~ * “ .2 .1 ,i
- .6 .9 - - - -
- ~ — - - - - — — - - —

- - .3 - .9 .1 - • 4 - .2 .5 i . i
1 . 4 .7 .7 2 . 4 .1 . 5 .8 .i .1

2 5 . 9 1 6 . 4 2 8 . 8 2 3 . 6 8 . 2 1 5 . 5 1 6 . 8 1 5 . 3 1 5 . 7 2 5 . 7 2 0 . 5 1 3 . 6 2 1 . 5

8 . 8 1 1 . 8 1 2 . 6 - 7 . 5 - 1 0 . 1 7 . 0 9 . 4 1 0 . 0 1 0 . 0 1 0 . 0 8 . 2

S H I F T  O P E R A T I O N  A N D  S H I F T  
P A Y  D I F F E R E N T I A L

B I N G H A M ­
T O N

P H I L A ­
D E L P H I A

P E R C E N T  O F  U O R K E R S  O N  L A T E  S H I F T S :

s e c o n d  s h i f t -----------------------------------
u i t h  s h i f t  p a y  d i f f e r e n t i a l --------

U N I F O R M  C E N T S  < P E R  H O U R ! ----------
U N D E R  8 C E N T S ------------------------
8 A N D  U N D E R  9 C E N T S --------------
9 A N D  U N O E R  1 0  C E N T S -------------
1 0  A N O  U N D E R  11  C E N T S ------------
1 1  A N O  U N O E R  1 2  C E N T S ------------
1 2  a n d  U N O E R  1 3  C E N T S ------------
1 3  a n d  U N O E R  14  C E N T S ------------
1 4  A N O  U N O E R  1 5  C E N T S ------------
1 5  A N D  U N O E R  1 6  C E N T S ------------
1 6  A N D  U N D E R  1 8  C E N T S ------------
1 8  A N O  U N O E R  2 0  C E N T S ------------
2 0  A N D  U N O E R  21  C E N T S ------------
21  C E N T S  A N D  O V E R ------------------

U N I F O R M  P E R C E N T A G E -------------------
U N D E R  5 P E R C E N T ---------------------
5 P E R C E N T ------------------------------
O V E R  5 A N D  u n d e r  1 0  P E R C E N T -
1 0  P E R C E N T -----------------------------
O V E R  1 0  A N D  U N D E R  1 5  P E R C E N T -
1 5  P E R C E N T  A N O  O V E R ---------------

O T H E R 7 --------------------------------------
U I T H  N O  S H I F T  P A Y  D I F F E R E N T I A L ----

A V E R A 6 E  P A Y  D I F F E R E N T I A L :  
U N I F O R M  C E N T S  { P E R  H O U R i -  
U N I F O R M  P E R C E N T A G E ----------

T H I R D  S H I F T -------------------------------------
U I T H  S H I F T  P A Y  D I F F E R E N T I A L ---------

U N I F O R M  C E N T S  ( P E R  HO  U R )-----------
U N D E R  7 C E N T S -------------------------
7 A N D  U N O E R  9 C E N T S ----------------
9 A N O  U N O E R  11 C E N T S --------------
1 1  A N D  U N D E R  1 3  C E N T S -------------
1 3  A N O  U N D E R  14  C E N T S -------------
1 4  A N D  U N O E R  1 5  C E N T S -------------
1 5  A N D  U N O E R  1 6  C E N T S -------------
1 6  A N O  U N O E R  17  C E N T S -------------
1 7  A N D  U N D E R  1 8  C E N T S -------------

A N O  U N D E R  2 0  C E N T S -------------
A N D  U N O E R  2 2  C E N T S -------------
A N D  U N D E R  2 6  C E N T S -------------
A N D  U N D E R  3 0  C E N T S -------------

3 0  C E N T S  A N D  O V E R  ------------------
U N I F O R M  P E R C E N T A G E ---------------------

U N O E R  7 P E R C E N T ----------------------
7 A N O  U N O E R  1 0  P E R C E N T -----------
1 0  P E R C E N T ------------------------------
O V E R  1 0  A N O  U N O E R  1 5  P E R C E N T -
1 5  P E R C E N T ------------------------------
O V E R  1 5  P E R C E N T ----------------------

O T H E R 7 ----------------------------------------
U I T H  N O  S H I F T  P A Y  D I F F E R E N T I A L -----

A V E R A G E  P A Y  D I F F E R E N T I A L :  
U N I F O R M  C E N T S  ( P E R  H O U R ) -  
U N I F O R H  P E R C E N T A G E ----------

1 8
20
22
2 6

1 1 . 4
1 1 . 3
5 . 0
.7

.7
1 . 4
6 . 3

.5
5 . 8

1 6 . 0
9 . 8

3 . 2
3 . 0
1 . 4

46)
.7
. 2

. 1
1 . 5

.1

2 1 . 9
12.6

1 7 . 1
1 0 . 3

1 . 7
.5

1.6
.3
.4

2 . 9
1 . 5
5 . 3

.2
1 . 4

. 1

8 . 1
8.1
6.2

.1  
1 . 2
.3

1.1
.3
.4

1.8
1 . 7

. 2

. 1

.7

. 2

.5

.3

2 1 . 9
1 0 . 9

See foo tn o tes  a t end o f B - s e r ie s  tab les .
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Table B -2 . Scheduled w eekly hours and days8 of fu ll-tim e firs t-sh ift workers,
January through Decem ber 1976—all industries

_(A11 fu l l - t im e  w o r k e r s —100 p e rcen t )

W E E K L Y  H O U R S  A N D  D A Y S

NORTHEAST SOUTH
GREEN- NORFOLK-VIR-

BINGHAN­
TON

PHILA­
DELPHIA

P IT T S ­
BURGH

PORTLANO STANFORD BIRNING-
HAH

V IL L E -
SPAR-

t a n b u r g

JACKSON­
VILLE

NENPHIS G IN IA  8EACH-
p o r t s n o u t h

1 1 3 1 4 3 1 1 1 4
1 1 2 1 <9 1 1

- 1 2 1 2 2 1 1 1 1
- - - - * - <9 1 - 3

3 3 3 3 <■9 1 1 1 2 2 4
<91 2 <91 - 2 - <91 1

<91 2 <91 - 2 - * <91 1

6 10 2 2 15 2 2 3 A 3
- 1 1 <9) ~ <91 1 1 <91
87 80 89 72 7A 87 60 79 85 76

<91 - 1 1 1 1 1
- - - ~ 3 - -

87 79 87 72 7A 85 56 7<> 8A 75
- - 1 - 1 - — - -
- <91 - - 1 <9> <91 -

<9 ) 1 <91 15 2 1 1 8 2 5
<9 ) 1 - 13 2 <9> <9 1 8 2 4

- <91 <91 2 <9 1 1 < 9 1 <91 1
<91 - <91 <91 - 1 -

1 <91 <91 <91 3 6 3 <91 3
<91 <91 <91 3 6 2 <91 3

- - ~ <91 * - -

1 - - - - - - 1 _

1 <91 - 1 2 <9 1 1 1 2 1
- <91 - 1 1 - 2 <91
— - — — — — 1 — —

1 - - * <91 <91 1 - 1 1
- 1 1 3 1 2 26 2 1 3
- - — — — - 4 — — 2
- 1 1 3 1 2 23 2 1 1

<9 1 <91 - 2 ~ ( 9 ) ( 9 ) 1 1 -

<91 ' ' 1 (9  ) (9> 1 1

3 9 .7 3 9 .7 3 9 .5 A O .6 39 .0 39 .8 A 2 .A AO. A AO ,0 3 9 . 9

1 1 <9> 2 _ <9 1 _ <91 <91
- 1 1 <91 2 ~ * <91 <91
- — — — — 3 — — —

3 11 A 1 32 1 1 2 1 2
- - - 1 -

7 8 2 8 19 5 5 B <91 -
- - - - ~ - 2 -

12 38 31 35 28 17 7 29 15 15
3 6 2 12 2 7 1 6 7 5
3 6 2 12 2 7 1 6 7 5

75 38 59 A2 17 70 82 53 75 78
- - - - - - 2 <9 1 -
75 36 59 A2 17 70 79 52 75 78
- <91 <91 1 <91 <91 2 2 <91
- <91 - 1 <91 - 1 2 <91
- <91 - - 1 - <91

<91 <91 <91 <91 <9 1

3 9 .3 3 8 .1 38 .8 3 8 .5 3 6 .9 3 9 .3 39 .5 38.9 3 9 .  A 39 .5

P E R C E N T  O F  P L A N T  W O R K E R S

U N D E R  3 5  H O U R S -------------------------------------
A D A Y S -----------------------------------------------
5 D A Y S -----------------------------------------------
6 D A Y S -----------------------------------------------

3 5  H O U R S — 5 D A Y S ----------------------------------
O V E R  3 5  A N D  U N D E R  3 7  1 / 2  H O U R S ------------

5 D A Y S ----------------------------------------------
3 7  1 / 2  H O U R S — 5 O A Y S ----------------------------
O V E R  37 1 / 2  A N D  U N D E R  AO H O U R S — 5 D A YS -
A O  H O U R S -----------------------------------------------

A 0 * Y S -----------------------------------------------
• A 1 / 2  O A Y S -----------------------------------------

5 D A Y S ----------------------------------------------
5 1 / 2  D A Y S -----------------------------------------
6 D A Y S -----------------------------------------------

O V E R  A O  A N D  U N D E R  A 5  H O U R S -------------------
5 D A Y S -----------------------------------------------
5 1 / 2  O A Y S -----------------------------------------
6 D A Y S -----------------------------------------------

A 5 H O U R S -----------------------------------------------
5 D A Y S ----------------------------------------------
5 1 / 2  D A Y S ----------------------------------------
b O A Y S -----------------------------------------------

O V E R  A 5 A N D  U N D E R  A 8  H O U R S -------------------
5 D A Y S ----------------------------------------------
5 1 / 2  O A Y S -----------------------------------------
6 D A Y S -----------------------------------------------

A 8  H O U R S -----------------------------------------------
5 D A Y S -----------------------------------------------
6 D A Y S -----------------------------------------------

O V E R  A 8  H O U R S ---------------------------------------
5 O A Y S ----------------------------------------------

A V E R A G E  S C H E D U L E D  W E E K L Y  H O U R S

A L L  W E E K L Y  W O R K  S C H E D U L E S -------------

P E R C E N T  O F  O F F I C E  W O R K E R S

U N D E R  3 5  H O U R S -------------------------------------
5 D A Y S ----------------------------------------------

3 5  H O U R S — A 1 / 2  D A Y S ----------------------------
3 5  H O U R S — 5 O A Y S ----------------------------------
O V E R  3 5  A N D  U N D E R  3 7  1 / 2  H O U R S — A D A Y S -  
O V E R  3 5  A N D  U N O E R  3 7  1 / 2  H O U R S — 5 O A Y S -
3 7  1 / 2  H O U R S — A 1 / 2  D A Y S ----------------------
3 7  1 / 2  H O U R S — 5 O A Y S ----------------------------
O V E R  37 1 / 2  A N O  U N D E R  A O  H O U R S -------------

5 D A Y S ----------------------------------------------
A O  H O U R S -----------------------------------------------

A 1 / 2  O A Y S -----------------------------------------
5 O A Y S -----------------------------------------------

O V E R  A O  H O U R S ---------------------------------------
5 D A Y S -----------------------------------------------
5 1 / 2  O A Y S -----------------------------------------
b D A Y S -----------------------------------------------

A V E R A G E  S C H E D U L E D  W E E K L Y  H O U R S  

A L L  W E E K L Y  W O R K  S C H E D U L E S -------------

NORTH CENTRAL

A K R O N D E T R O I T K A N S A S
C I T Y

S A G I N A W S T
L O U I S

2 1 1 1 1

<91 - -

1 1 1 1 1
- - - <91 -

1 1 4 1 <91

13 1 - 1
12 * 1 - 1
2 2 1 1 6

- 1 - - <91
7 3
1

9 3 90 9 2 9 0

7 2 9 2 9 0 92 9 0

- <9 1 - - _

2 1 1 2 1

1 <9 » 1 2 1
<9 1 -

1 <9 1 - -

1 1 1 1 -

1 <9 1 - 1 -
1 1 - ~

2 1 1 2 -

- - <91 1 _

2 1 1 - -

1 1 1 1
- <9 1 - - -

1 1 1 - 1
2
1 - -

<91

-

3 9 . 7 A O . O 39 .8 A 0. 1 3 9 . 7

<91 <91

<91 - - - <91

1 3 2 1 5

5 3 <91 2 3

3 1 3 11 25 16
4 1 0 A 6 9
A 9 4 6 9

8 8 71 8 2 6 5 6 7

88 71 8 2 6 5 67
<91 <91 -

<91 <91 - - -

<91

3 9 . 7 3 9 .3 3 9 . 5 3 9 . 1 3 9 . 1

N O T E : See foo tn ote  at end o f B - s e r ie s  ta b le s .
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Table B -3. Scheduled w eekly hours and days8 of fu ll-tim e firs t-sh ift workers,
January through December 1976 —m anufacturing
(A l l  fu l l- t im e  w o rk e rs —100 pe rcen t)

W E E K L Y  H O U R S  A N O  D A Y S

P E R C E N T  O F  P L A N T  W O R K E R S

U N D E R  3 5  H O U R S --------------------------------------
A D A Y S ------------------------------------------------
5 D A Y S ------------------------------------------------

3 5  H O U R S ------------------------------------------------
5 O A Y S ----------------------------------------------

O V E R  3 5  A N O  U N D E R  37  1 / 2  H O U R S -------------
5 D A Y S ------------------------------------------------
6 D A Y S ------------------------------------------------

3 7  1 / 2  H O U R S — 5 D A Y S -----------------------------
O V E R  37 1 / 2  A N D  U N D E R  A O  H O U R S — 5 O A Y S -  
A O  H O U R S ------------------------------------------------

A O A Y S ------------------------------------------------
A 1 / 2  D A Y S -----------------------------------------
5 D A Y S ----------------------------------------------
5 1 / 2  D A Y S ----------------------------------------

O V E R  A O  A N O  U N D E R  A 5  H O U R S -------------------
5 DAYS-?----------------------------------------------
5 1 / 2  D A Y S -----------------------------------------
6 D A Y S ------------------------------------------------

A 5  H O U R S -----------------------------------------------
5 O A Y S -----------------------------------------------
5 1 / 2  D A Y S -----------------------------------------

O V E R  A 5 A N O  U N D E R  A 8  H O U R S -------------------
5 D A Y S -----------------------------------------------
5 1 / 2  D A Y S -----------------------------------------
6 D * V S - ----------------------------------------------

A 8  H O U R S -----------------------------------------------
5 D A Y S -----------------------------------------------
6 D A Y S -----------------------------------------------

O V E R  A 8  H O U R S ----------------------------------------
5 O A Y S ----- -----------------------------------------
5 1 / 2  D A Y S -----------------------------------------
6 D A Y S -----------------------------------------------

A V E R A G E  S C H E D U L E D  W E E K L Y  H O U R S

A L L  W E E K L Y  W O R K  S C H E D U L E S ---------------------

P E R C E N T  O F  O F F I C E  W O R K E R S

U N D E R  3 5  H O U R S --------------------------------------
A D A Y S ------------------------------------------------
5 D A Y S ------------------------------------------------

3 5  H O U R S — 5 O A Y S -----------------------------------
O V E R  3 5  A N D  U N D E R  3 7  1 / 2  H O U R S — 5 O A Y S -
3 7  1 / 2  H O U R S -----------------------------------------

5 D A Y S ------------------------------------------------
O V E R  37 1 / 2  A N D  U N D E R  A O  H O U R S — 5 O A Y S -
A O  H O U R S ------------------------------------------------

A D A Y S ------------------------------------------------
A 1 / 2  D A Y S -----------------------------------------
5 D A Y S ------------------------------------------------

O V E R  A O  H O U R S ----------------------------------------
5 O A Y S ------------------------------------------------
5 1 / 2  D A Y S -----------------------------------------

a v e r a g e  s c h e d u l e d  w e e k l y  h o u r s

A L L  W E E K L Y  W O R K  S C H E D U L E S ---------------------

N O R T H E A S T S O U T H n o r t h  c e n t r a l

G R E E N - N O R F O L K - V I R -
B I N G H A M ­

T O N
P H I L A ­

D E L P H I A
P I T T S ­
B U R G H

P O R T L A N O S T A M F O R D B I R M I N G ­
H A M

V I L L E -
S P A R -

T A N B U R G

J A C K S O N ­
V I L L E

M E M P H I S G I N I A  B E A C H -  
P O R T S M O U T H

A K R O N D E T R O I T K A N S A S
C I T Y

S A G I N A W ST
L O U I S

1 T9 1 1 <91 3 <9 •
- - 1 - - 1 <9 1 - - 3 *
- - - - < 9 ) - - - - <9 )
- 3 2 - - - 1 - - 7 1
- 3 2 - - - 1 - - 7 1
- 2 < 9 » - 3 - - - - 19 1 - 1

2 <91 3 - - 17 1 1
- - - - - - - _ - 2 - ~ -

4 6 1 3 10 2 2 3 1 3 3 1 2 <9 l 3
i - - - - - - 1 <91 ~ -

9 6 8 A 9 5 6 9 84 9 5 6 0 8 1 9 5 88 7 2 9 6 88 9 5 9 A
<91 - - <91 1 3 1 1 1 -

- - — — — - 4 — - ~ ~ — - — —

9 6 8 A 9 2 6 9 8 4 9A 56 7 8 9 4 87 71 9 6 88 9 5 9A
— - 2 — — - - — - — — — —
- 2 - 2 0 - - 1 11 i 3 2 <9> 1 3 1

1 - 1 9 - - - 1 1 i 3 2 1 3 1
- 1 - 1 - - 1 - - <9 1 - ~
- <9) - - - - <9> - - - - ~
- 1 - <9> - 2 3 5 - 3 <91 1 1 1
- 1 - <9» - 2 3 5 - 3 <9 1 <9 ) - 1 ~
- - — — — - — — - ~ ~ 1 1 — —
- - - 2 - - 1 - - <9> 1 -
- - - 2 - - - <9> - -
- - - - - - - - - 1 -
- - - - - - 1 - - ~ - -
- 1 - 3 2 - 3 1 - - 1 * 1
— - — — — - 4 — - — — — — —
- 1 - 3 2 - 27 - - - 1 * I

(9) <9> - 2 - i ~ 3 - -
(9) 2 - 1 2 - -
~ <91 - ~ - - - - - ~ -

2
' "

~

3 9 . 9 3 9 . 7 3 9 . 7 A O . 9 3 9 . 8 A O  .0 A 2 .7 A O . 6 A O  . 1 3 9 . 9 3 9 . 5 A 0 • 1 3 9 . 7 A O . 2 A O . O

. 1 . 3 . C9> . i _

- - 1 (9) - - -
- - 1 - 3 - - - - 1 - - - -

1 4 1 4 16 - i - 3 * * 3
5 2 - 2 6 - - - - ~ -

2 24 8 12 A 3 3 i 1 5 17 1 2 4 9 A
2 2 A 8 12 A3 3 i 1 5 17 1 2 A 9 A

- 7 3 1 3 - - - - 21 1 A 5
98 5 9 8 A 8 1 9 97 9 8 9 9 95 59 99 97 9 2 9 1 89
- - ~ - - - - <91 — - - -
- - - - - - 4 3 - - - _

9 8 5 9 84 81 9 97 9A 9 7 9 A 59 99 9 7 9 2 9 1 89
< 9 ) - 2 - <9 » <9> - <9 1 -
<9) - 2 - - - - < 9 ) ~ -

<91

'
<9 > <91

"

3 9 . 9 3 8 . 9 3 9 . 5 3 9 . 6 3 6 . 9 3 9 . 9 3 9  .9 A O . O  j 3 9 . 9 3 9 . 1 A O . O 3 9 . 9 39 .8 3 9 . 8 3 9 . 7

See foo tn otes  a t end o f B - s e r ie s  tab les .
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Table B -4 . Scheduled w eekly hours and days8 of fu ll-tim e firs t-sh ift w orkers,
January through Decem ber 1976—nonm anufacturing
^A l l^ fu l l - t im e  w o r k e r s  i lOO percen t )  

W E E K L Y  H O U R S  A N D  D A Y S

P E R C E N T  O F  P L A N T  W O R K E R S

U N D E R  3 5  H O U R S ---------------------------------------
<» O A Y S ------------------------------------------------
5 D A Y S ------------------------------------------------
6 D A Y S ------------------------------------------------

3 5  H O U R S — 5 D A Y S -----------------------------------
O V E R  3 5  A N D  U N D E R  37  1 / 2  H O U R S — 5 D A Y S -
3 7  1 / 2  H O U R S — 5 D A Y S -----------------------------
O V E R  3 7  1 / 2  A N D  U N O E R  A O  H O U R S — 5 O A Y S -  
4 0  H O U R S ------------------------------------------------

4 D A Y S ------------------------------------------------
5 D A Y S ------------------------------------------------
5 1 / 2  D A Y S ------------------------------------------
6 O A Y S ------------------------------------------------

O V E R  4 0  A N D  U N O E R  4 5  H O U R S --------------------
5 D A Y S ------------------------------------------------
5 1 / 2  D A Y S ------------------------------------------
6 D A Y S ------------------------------------------------

4 5  H O U R S ------------------------------------------------
5 D A Y S ------------------------------------------------
5 1 / 2  D A Y S ------------------------------------------
6 D A Y S ------------------------------------------------

O V E R  4 5  A N D  U N D E R  4 8  H O U R S --------------------
5 O A Y S ------------------------------------------------
5 1 / 2  D A Y S ------------------------------------------
6 O A Y S ------------------------------------------------

4 8  H O U R S ------------------------------------------------
5 D A Y S ------------------------------------------------
6 D A Y S ------------------------------------------------

O V E R  4 8  H O U R S ----------------------------------------
5 D A Y S ------------------------------------------------
5 1 / 2  D A Y S ------------------------------------------
6 O A Y S ------------------------------------------------

A V E R A 6 E  S C H E D U L E D  W E E K L Y  H O U R S

A L L  W E E K L Y  W O R K  S C H E D U L E S ---------------------

P E R C E N T  O F  O F F I C E  W O R K E R S

U N O E R  3 5  H O U R S — 5 O A Y S --------------------------
3 5  H O U R S — 4 1 / 2  D A Y S -----------------------------
3 5  H O U R S — 5 D A Y S ------------------------------------
O V E R  35  A N D  U N D E R  3 7  1 / 2  H O U R S — 4 O A Y S -  
O V E R  35  A N D  U N D E R  3 7  1 / 2  H O U R S — 5 O A Y S -
37  1 / 2  H O U R S — 4 1 / 2  D A Y S -----------------------
3 7  1 / 2  H O U R S — 5 O A Y S -----------------------------
O V E R  37 1 / 2  A N D  U N O E R  4 0  H O U R S -------------

5 D A Y S ------------------------------------------------
5 1 / 2  D A Y S ------------------------------------------

4 0  H O U R S ------------------------------------------------
5 D A Y S ------------------------------------------------
6 D A Y S ------------------------------------------------

O V E R  4 0  H O U R S ----------------------------------------
5 O A Y S ------------------------------------------------
5 1 / 2  O A Y S ------------------------------------------
b D A Y S ------------------------------------------------

A V E R A 6 E  S C H E D U L E D  W E E K L Y  H O U R S  

A L L  W E E K L Y  W O R K  S C H E D U L E S ---------------------

N O R T H E A S T S O U T H N O R T H  C E N T R A L

G R E E N - N O R F O L K - V I R -

B I N G H A M ­
T O N

P H I L A ­
D E L P H I A

P I T T S ­
B U R G H

P O R T L A N D S T A M F O R D B I R M I N G ­
H A M

V I L L E -
S P a R -

t a n b u r g

J A C K S O N ­
V I L L E

M E M P H I S G I N I A  B E A C H -  
P O R T S M O U T H

A K R O N D E T R O I T K A N S A S
C I T Y

S A G I N A W S T
L O U I S

4 3 5 3 1 1 6 3 2 2 5 5 1 2 6 3
4 7 (91 - -

- 3 5 3 5 6 3 1 2 1 4 1 2 4 3
~ - - ~ ~ - 1 - 4 - - - i -

1 3 2 5 8 (91 3 1 3 3 7 4 2 1 9 -
1 2 C 9 » ~ 1 1 2 - - - (91

11 1 5 4 1 23 2 (91 3 7 4 (91 3 1 6 12
(91 3 (91 ~ 1 3 - - 2 - 1

6 1 7 3 8 0 7 6 5 4 76 6 0 7 7 7 6 69 74 8 6 92 7 3 8 3
— — — — 1 — — - (91 ~ — ~ — —

6 1 7 2 8 0 7 6 5 4 72 59 7 6 7 5 69 74 8 6 92 7 3 8 3
- - — — — 1 — — — ~ — ~ — — —

1 - - - 1 1 - 1 - (91 - -

2 1 (9 1 7 6 3 2 7 4 6 4 1 1
2 1 - 4 6 1 2 6 2 4 ~ 1 1 -

- ~ (91 3 - 1 1 1 (91 i ~ ~ ~
(9) ~ - 1 - 1 - 4 (9 1 -

3 C 9 > 1 (9) - 5 24 1 1 2 4 - - -
(91 1 (91 - 4 24 1 2 4 - - -
- - 1 - ~ - - ~

3 - - - - - - 1 - - - - - - _

5 <9» - 5 1 1 2 5 2 5 1 2 3 -
- (91 4 - - 4 - 3 ~
— — — — - - — 2 — — — — 1 - —

5 - - - 1 1 1 1 2 5 1 2 - -

- 2 2 2 (91 4 3 2 2 4 3 2 2 - 1
— - - — — - — - — 3 — 1 - - —
- 2 2 2 (9 1 4 3 2 2 1 3 1 2 - 1
- 1 - 2 - (91 3 2 - - * - - 2
- - - - (91 1 2 - ~ -
- - - 2 - - 1 - - - -

"
1 “ <9> 2

3 9 . 0 3 9 . 5 3 9 . 2 4 0 . 0 3 7 . 7 3 9 . 7 4 1 . 3 4 0 . 4 4 0 . 0 3 9 . 9 4 0 . 0 3 9 . 9 4 0  .0 3 9 . 6 3 9 . 2

_ 1 1 (91 _ _ _ _ (71 _ (91 _ _ _ (91
- - - - - - 7 - - ~ - - - - -

8 14 5 (91 5 0 1 1 3 1 1 1 5 3 2 6
- - — 1 — - — - — — — — 1 - —

2 2 10 2 1 0 1 2 6 10 9 (91 - 13 5 (91 4 5
- - — - — - ~ - 3 — — — - - —

3 3 47 4 7 41 11 20 14 3 2 18 15 7 2 0 13 4 3 24
8 5 2 14 (9 1 8 3 6 9 3 10 15 5 13 11
8 5 2 14 (91 8 3 6 9 3 10 14 5 13 11

- — — - ~ — ~ - - — — 1 — - —

29 2 3 4 3 3 3 27 64 6 2 4 9 69 81 6 9 5 5 79 38 54
2 9 2 3 4 3 3 3 27 64 61 4 9 69 81 6 9 5 5 79 38 54

— — — ~ - (9 1 — — - — - - —
- (91 (9) 1 (9 1 (91 3 2 1 - (91 (91 - - -

- ~ - 1 (91 2 2 1 ~ - - -
- - - “ - 1 - (91 (91 (91 - -

(9) < 9 > (91 (91 (91 (91

3 8 . 0 3 7 . 6 3 8 . 4 3 8 . 3 3 6 . 8 3 9 . 1 38 .9 3 8 . 8 3 9 . 3 3 9 . 5 3 9 . 2 3 8 . 9 3 9 . 4 3 8 . 5 3 8 . 7

See foo tn otes  at end o f  B - s e r ie s  ta b le s .
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Table B -5 . Scheduled w eekly hours and days8 of fu ll-tim e firs t-sh ift workers,
January through Decem ber 1976 —public utilities
(A l l  fu l l- t im e  w o rk e rs r lO O  p e rcen t)

W E E K L Y  H O U R S  A N D  D A Y S

P E R C E N T  O F  P L A N T  W O R K E R S

O V E R  3 5  A N D  U N D E R  3 7  1 / 2  H O U R S — 5 D A Y S -
3 7  1 / 2  H O U R S — 5 D A Y S -----------------------------
O V E R  37 1 / 2  A N D  U N D E R  4 0  H O U R S — 5 O A Y S -
4 0  H O U R S — 5 D A Y S -----------------------------------
O V E R  4 0  A N D  U N D E R  4 5  H O U R S -------------------

5 D A Y S ------------------------------------------------
5 1 / 2  D A Y S -----------------------------------------

4 5  H O U R S — 5 D A Y S -----------------------------------
O V E R  4 5  A N O  U N D E R  4 8  H O U R S — 5 D A Y S -------
4 8  H O U R S ------------------------------------------------

5 D A Y S ------------------------------------------------
6 D A Y S ------------------------------------------------

O V E R  4 8  H O U R S ----------------------------------------
5 D A Y S ------------------------------------------------
5 1 / 2  D A Y S -----------------------------------------
6 D A Y S ------------------------------------------------

A V E R A G E  S C H E D U L E D  W E E K L Y  H O U R S

A L L  W E E K L Y  W O R K  S C H E D U L E S ---------------------

P E R C E N T  O F  O F F I C E  W O R K E R S

3 5  H O U R S — 5 D A Y S -----------------------------------
O V E R  3 5  A N O  U N O E R  3 7  1 / 2  H O U R S — 5 O A Y S -
3 7  1 / 2  H O U R S — 5 D A Y S -----------------------------
O V E R  37 1 / 2  A N O  U N D E R  4 0  H O U R S — 5 O A Y S -
4 0  H O U R S — 5 D A Y S -----------------------------------
O V E R  4 0  H O U R S ----------------------------------------

5 1 / 2  D A Y S -----------------------------------------
6 D A Y S ------------------------------------------------

A V E R A G E  S C H E D U L E D  W E E K L Y  H O U R S  

A L L  W E E K L Y  W O R K  S C H E D U L E S ---------------------

N O R T H E A S T S O U T H n o r t h  c e n t r a l

G R E E N - N O R F O L K - V I R -
B I N G H A M ­

T O N
P H I L A ­

D E L P H I A
P I T T S ­
B U R G H

P O R T L A N D S T A N F O R D B I R M I N 6 -
H A N

V I L L E -
s p a r -

t a n b u r g

J A C K S O N ­
V I L L E

M E H P H I S G I N I A  B E A C H -  
P O R T S N O U T H

A K R O N D E T R O I T K A N S A S
c i t y

S A G I N A W S T
L O U I S

(91
- - 8 - - - - - - - - - 1
- - - - - - - - - - - - - - 2

1 0 0 9 6 9 0 9 2 1 0 0 83 74 1 0 0 1 0 0 86 88 9 6 10 0 99 9 6
- - - 2 8 - - 8 - - - (9 )
- - - - 8 - - - - - (9) -
- - - - - 2 - - - 8 - -
- 2 2 1 - 4 6 - - 6 - - - - -
- 2 - - - — - - - — — — - - -
- * * - 9 - - - 12 4 - - -
- ~ - - - - - - 4 - -
- - - - 9 - - - - 12 - - -
- - - 7 - i 13 - - - - - - - -
~ ~ - i 6 - - - - - ~ ~
- - - 7 - - 7 - - - - - - - -

(9) “ ~

4 3 . 0 4 0 . 2 3 9 . 9 4 1 . 2 4 0 . 0 4 1 . 1 4 1 . 8 4 0 . 0 4 0 . 0 4 0 . 6 4 0 . 9 4 0 . 3 4 0 . 0 4 0 . 0 3 9 . 9

_ 9 7 _ 4 0 .
7 4 4 . 1 _ _ 4

- - - - - - - - - - ~ ~ (9)
19 35 4 3 2 6 1 8 4 3 34 4 2 43 26 - 3 6 (9) 6 5 2
— ~ - — — 4 — — — — — — - — —
8 1 5 6 5 0 74 4 2 5 3 58 5 0 53 70 9 9 6 3 99 35 94

~ <9> - - 8 - - 1 -
- - - 8 - - - ~

C 9 1
"

“ ~ ~ ~ i ~ “ “ ~

3 9 . 5 3 8 . 7 3 8 . 6 3 9 . 4 3 7 . 5 3 8 . 9 3 9 . 3 3 8 . 6 3 8 . 7 3 9 . 2 4 0 . 1 3 9 . 1 4 0 . 0 3 8 . 4 3 9 . 8

See foo tnotes  at end o f  B - s e r i e s  tab les .
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Table B -6 . Annual paid holidays for fu ll-tim e w orkers, January through Decem ber 1976—all industries
(A l l  fu l l- t im e  w o rk e rs = I0 0  p e rcen t)

NUMBER OF PAID HOLIDAYS

NORTHEAST SOUTH NORTH CENTRAL

GREEN- NORFOLK-VIR-
BINGHAM­

TON
PHILA­

DELPHIA
PITTS­
BURGH

PORTLAND STAMFORD BIRMING­
HAM

VILLE-
SPAR—

TANBURG

JACKSON­
VILLE

MEMPHIS GINIA BEACH- 
PORTSMOUTH

AKRON DETROIT KANSAS
CITY

SAGINAW ST
LOUIS

99 98 96 97 97 94 98 85 95 92 97 99 99 98 99
2 1 1 3 3 2 11 1 3 7 1 1 2 - -
1 1 16 29 18 7 2 (9) <9 ) -

- — — — ~ 1 — 2 1 — — — — — —
20 4 7 6 11 16 12 18 21 8 5 19 3 4
11 < 9 1 3 2 1 19) (9) 1 (9) 1 i
4 9 11 11 6 8 12 10 13 18 7 4 10 2 6

19) 1 (9) 5 1 <91 3 <91 3 <91 1 (9)
2 10 8 16 10 9 6 7 7 5 12 8 19 2 21
5 2 1 - 1 - (9) 1 i 2
7 19 36 18 4 27 15 7 18 28 11 10 19 4 15

- 9 1 3 6 - 1 <9 > - - (9)
18 27 22 28 36 15 7 23 17 6 44 1 1 19 5 26
- 1 (9) 3 1 1 - - (9 > - (9)
25 11 6 3 15 2 1 1 4 < 9 ) 6 3 3 2 5
1 1 - - t9 > - ~ - - - ~ -
2 6 2 1 5 1 <9 1 1 i 1 * 6 1 3 1

— 1 — — 6 ~ — — — — — — ~ — —
- 3 <9 ) *9) - - 1 3 1 i 3 6 9_ _ _ — — — — — — — — — — — —
1 3 1 - ♦ 9) - - - 2 - 7 96 9 70 7

1 2 9 3 3 6 2 15 5 8 3 19 1 i 2 1

8.8 9.6 8.8 8.7 9.4 7 .7 6 .4 7.6 8.0 7.3 9.4 11.3 8 .9 12.8 9.6

99 99 99 100 97 99 99 99 99 99 100 99 99 99 99
i - (9) <9> <9 1 <91 4 (9 > <9> 2 (9) - (9) (9 )

19 ) - - (9) - 22 25 10 12 2 - (9 ) -
- 1 (9 ) (9) 19) - ~ - -

7 2 4 <9> 1 9 22 19 9 21 9 5 12 10 2
5 1 i 1 1 - - i (9) 1 3 (9) 1 1
3 5 7 8 »9> 7 7 20 16 10 5 3 19 3 7
2 1 1 1 <9 ) 1 (9 > 1 3 2 (9 > 1 3 3 2
1 6 7 8 2 30 10 6 6 7 10 4 12 *9) 19
3 9 1 19) ~ 4 ii (9) 1 1 3 1 2 2
5 10 97 13 19 17 22 9 28 95 30 8 27 3 28

- 7 1 9 3 4 2 9 1 1 1 - 1
21 29 23 92 30 7 8 13 16 6 92 31 22 27 25
- 2 (9) 1 5 - * - (9) - 19) 1 2
93 10 9 16 21 1 2 ( 9  ) 1 <91 1 9 3 4 5
1 2 - f9 ) - 2 -
8 17 3 1 11 1 <9 ) <9 ) (9) 1 1 8 1 10 2

- (9) - 4 - ~ 1 - <9 ) -
- 7 1 i - 12 2 - 3 2 3 3 8
* - (9) - * - - - <9 1 • 9)
1 2 (9) 4 ~ 2 - 1 27 1 32 1

(9) (9) <91 3 <9 ) 1 (9 > 1 (9) - (9) 1 (9 ) < 9)

o o 10.3 9.1 9.6 10.6 7.9 7.0 8.3 8.1 8.0 9.3 11.0 8 .7 11.3 9.5

PERCENT OF PLANT WORKERS

IN ESTABLISHMENTS PROVIDING
PAID HOLIOAYS------------------------

LESS THAN 5 HOLIOAYS-----------------
5 HOLIOAYS----------------------------
5 HOLIOAYS PLUS 1 HALF OAY OR MORE-
6 HOLIOAYS-----------------------------
6 HOLIOAYS PLUS 1 HALF OAY OR MORE-
7 HOLIDAYS-----------------------------
7 HOLIDAYS PLUS I HALF DAY OR HORE-
8 HOLIDAYS-----------------------------
8 HOLIDAYS PLUS 1 HALF OAY OR MORE-
9 HOLIDAYS-----------------------------
9 HOLIOAYS PLUS 1 HALF DAY OR MORE-
10 HOLIDAYS----------------------------
10 HOLIDAYS PLUS 1 HALF OAY OR MORE
11 HOLIOAYS----------------------------
11 HOLIDAYS PLUS 1 HALF DAY OR MORE
12 HOLIDAYS----------------------------
12 HOLIOAYS PLUS 1 HALF DAY OR MORE
13 HOLIDAYS----------------------------
13 HOLIDAYS PLUS 1 HALF DAY OR MORE 
19 HOLIOAYS OR MORE-------------------

IN ESTABLISHMENTS PROVIDING
NO PAID HOLIDAYS---------------------

AVERAGE NUMBER OF PAID HOLIDAYS

FOR PLANT WORKERS IN ESTABLISHMENTS 
PROVIDING PAID HOLIDAYS-------------

PERCENT OF OFFICE WORKERS

IN ESTABLISHMENTS PROVIDING
PA 10 HOLIDAYS------------------------

LESS THAN 5 HOLIDAYS------------------
5 HOLIDAYS-----------------------------
5 HOLIOAYS PLUS 1 HALF OAY OR MORE-
6 HOLIOAYS-----------------------------
6 HOLIDAYS PLUS 1 HALF OAY OR MORE—
7 HOLIDAYS-----------------------------
7 HOLIDAYS PLUS 1 HALF OAY OR MORE —
8 HOLIDAYS-----------------------------
8 HOLIOAYS PLUS 1 HALF OAY OR MORE-
9 HOLIDAYS-----------------------------
9 HOLIOAYS PLUS 1 HALF OAY OR MORE—
10 HOLIDAYS----------------------------
10 HOLIOAYS PLUS 1 HALF DAY OR MORE
11 HOLIDAYS----------------------------
11 HOLIOAYS PLUS 1 HALF DAY OR MORE
12 HOLIOAYS----------------------------
12 HOLIOAYS PLUS 1 HALF OAY OR MORE-
13 HOLIDAYS----------------------------
13 HOLIOAYS PLUS 1 HALF DAY OR MORE 
1A HOLIOAYS OR MORE-------------------

IN ESTABLISHMENTS PROVIDING
NO PAID HOLIOAYS---------------------

AVERAGE NUMBER OF PAID HOLIOAYS

FOR OFFICE WORKERS IN ESTABLISHMENTS 
PROVIDING PA 10 HOLIOAYS-------------

See foo tn ote  at end o f B - s e r ie s  tab les
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Table B-7. Annual paid holidays for fu ll-tim e workers, January through Decem ber 1976—m anufacturing
(A l l  fu l l- t im e  w ork ers=1 0 0  p e rcen t)

NU MBE R  O F P A I D  H O L I D A Y S

PERCENT OF PLANT WORKERS

IN ESTABLISHMENTS PROVIDING
PAID HOLIDAYS-----------------------------

LESS THAN 5 HOLIDAYS---------------------
5 HOLIDAYS---------------------------------
5 HOLIDAYS PLUS 1 HALF DAY OR MORE---
6 H O L 10 AYS----------------------------------
6 HOLIOAYS PLUS I HALF OAY OR MORE---
7 HOLIOAYS----------------------------------
7 HOLIDAYS PLUS 1 HALF OAY OR MORE---
8 HOLIDAYS----------------------------------
8 HOLIOAYS PLUS 1 HALF DAY OR MORE---
9 HOLIDAYS----------------------------------
9 HOLIDAYS PLUS I HALF OAY OR MORE---
10 HOLIOAYS--------------------------------
10 HOLIDAYS PLUS 1 HALF DAY OR MORE —
11 HOLIDAYS--------------------------------
11 HOLIOAYS PLUS 1 HALF OAY OR M O R E -
12 HOLIOAYS--------------------------------
12 HOLIOAYS PLUS 1 HALF OAY OR MORE—
13 HOLIOAYS--------------------------------
13 HOLIDAYS PLUS 1 HALF OAY OR MORE—  
19 HOLIOAYS OR MORE----------------------

IN ESTABLISHMENTS PR0VI0IN6
NO PAID HOLIOAYS-------------------------

AVERAGE NUMBER OF PAID HOLIDAYS

FOR PLANT WORKERS IN ESTABLISHMENTS
PROVIDING PAIO HOLIOAYS----------------

P E R C E N T  OF O F F I C E  W O RK ERS

I N  E S T A B L I S H M E N T S  P R O V I D I N G
P A I O  H O L I O A Y S -----------------------------------

L E S S  T H A N  5 H O L I D A Y S --------------------------
5 H O L I D A Y S ----------------------------------------
5 H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E ----
6  H O L I D A Y S -----------------------------------------
6 H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E ----
7 H O L I O A Y S -----------------------------------------
7 H O L I O A Y S  P L U S  1 H A L F  D A Y  O R  M O R E ----
8 H O L I O A Y S -----------------------------------------
8 H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E ----
9 H O L I O A Y S -----------------------------------------
9 H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E ----
1 0  H O L I O A Y S ----------------------------------------
1 0  H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E -
11 H O L I O A Y S ----------------------------------------
11 H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E -
1 2  H O L I D A Y S ----------------------------------------
1 2  H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E —
1 3  H O L I O A Y S ----------------------------------------
1 3  H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E —  
19 H O L I O A Y S  O R  M O R E ---------------------------

I N  E S T A B L I S H M E N T S  P R O V I D I N G
N O  P A I O  H O L I O A Y S ------------------------------

A V E R A 6 E  NU MBE R OF P A I O  H O L I O A Y S

F O R  O F F I C E  W O R K E R S  I N  E S T A B L I S H M E N T S  
P R 0 V I 0 I N 6  P A I O  H O L I O A Y S -------------------------

NORTHEAST SOUTH NORTH CENTRAL
GREEN- NORFOLK-VIR-

BINGHAM­
TON

PHILA­
DELPHIA

PITTS­
BURGH

PORTLAND STAMFORD BIRMING­
HAM

VILLE-
SPAR-

TANBURG

JACKSON­
VILLE

MEMPHIS GINIA BEACH- 
PORTSMOUTH

AKRON DETROIT KANSAS
CITY

Sa g i n a w ST
LOUIS

100 100 100 100 100 100 99 96 100 100 100 100 99 100 100
- - - — - 1 9 2 - 9 - — - - —
1 - - - 9 29 7 2 - - - - -

— - — — — — — — — — — — - — —
9 3 - - 2 11 16 10 9 10 6 1 2 <91 -

19 <91 - 5 - 3 - - - <91 1 2
3 9 4 3 - 9 19 17 19 23 9 1 8 - 2

— 1 — 8 — — — — — — — — — — —
(91 8 7 21 5 8 7 11 8 5 6 1 11 - 11

7 3 1 - - - 2 1 2 3
9 16 59 23 1 38 17 4 29 98 7 7 26 2 13

- 4 2 9 9 - - - - ~ <91
23 26 19 29 97 22 6 38 25 11 60 10 20 3 33
- 1 <91 6 (91 - - 2 - -
32 16 8 2 19 3 1 7 5 2 4 2 8
— — — — — - — — — — — — — — —
- 6 3 - 8 1 - 2 2 - - 7 2 2 2
— 1 — — 9 - — — — — — — — — —
- 9 <91 - - - - 3 5 - 1 2 6 8 15
— - — — — - — — — — — — — — —

2 5 1 - »9 1 - - - 1 - 10 68 18 83 11

~ - ~ <91 4 “ - - < 9 1 - -

9.3 10.0 9.9 8.9 10.3 8.3 6.5 8.9 9.0 8.1 9.9 12.8 10.2 13.5 10.5

100 100 1O0 100 95 100 99 100 100 100 100 100 99 100 100
- - - - - <91 5 19 1 <91 - - - - -
(9 1 - - - - 8 19 8 1 - - -
— — — — — - — 1 — — — — - — —
2 <91 2 - <91 ii 16 13 6 18 1 2 5 11 <91
8 1 1 3 - 7 - - 1 <91 <9 1 - - <91 2
i 3 2 3 9 11 28 13 20 9 i 8 - 3
3 1 <91 5 - 1 - - - - - <91

3 5 15 3 5 8 7 12 2 3 <91 9 - 9
4 8 7 - 1 - - <9 * 4 - 5
7 13 59 29 9 36 33 4 29 53 25 5 31 3 17

- 6 3 8 6 - ~ - - <9 1 - - <91
30 35 19 13 36 22 9 31 29 6 61 11 19 1 28

4 <91 6 8 - 2 - - - - 3 -

93 12 4 18 16 1 2 4 - 1 3 7 7 9
- 1 - “ - - - - - - -

- 5 5 * 6 1 - 3 <91 <91 19 2 6 3
- - - - 7 - - - - - - — -

- 5 - - - - - 2 6 - 9 2 11 6 21
~ - - - - - - ~ — - — - — —

2 9 1 - 3 - - 2 - 1 63 5 63 4

- 5 <91 - <91

10.0 10.1 9.3 9.3 10.5 8.3 7.5 8.0 9.1 8.1 9.7 13.3 9.7 13.0 10.9

See foo tnote  at end o f B - s e r ie s  tab les .
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Table B -8 . Annual paid holidays for fu ll-tim e w orkers, January through Decem ber 1976—nonm anufacturing
( A l l  fu l l- t im e  w o rk e rs  = 100 percen t)

NUMBER OF PAID HOLIDAYS

NORTHEAST SOUTH NORTH CENTRAL

GREEN- NORFOLK-VIR-
BINGHAM­

TON
PHILA­

DELPHIA
P IT T S ­
BURGH

PORTLAND STAMFORD BIRMING­
HAM

V IL L E -
SPAR-

TANBURG

JACKSON­
VILLE

MEMPHIS G IN IA  BEACH- 
PORTSMOUTH

AKRON DETROIT KANSAS
CITY

s a g i n a w ST
LOUIS

97 95 91 92 90 85 89 78 90 88 90 99 97 89 96
7 3 2 7 10 4 20 1 6 9 2 2 3 - -

- 3 - 26 31 25 12 4 1 (9  1 - - _
- - 1 ~ 3 2 _ _ - _ _ _

55 6 16 - 12 11 13 12 26 27 19 13 29 19 9
(9> 1 “ - 1 - (91 3 (91 2 -

6 17 22 23 16 13 4 7 12 16 12 11 12 12 12
(9  1 ( 9 ) ( 9 ) “ “ 2 1 5 1 8 1 4 (91

5 13 9 9 18 10 2 5 5 5 23 21 25 i i 37
( 9 ) 1 - (9  1 ~ - (91 2 - - 1

2 12 10 12 9 11 8 9 12 17 18 15 12 19 18
“ 2 ~ 1 “ “ ~ ” - 2 1 - - 1

3 27 25 28 19 5 10 19 10 3 12 12 17 16 16
(9  1 1 ~ ~ “ - - (9  1 - - (91

5 4 2 6 7 1 1 1 2 1 6 3 2 - 1
6 2 - ~ 1 - - - - - - _

7 6 1 3 1 2 1 2 - 3 1 7 "

1 (91 - 1 (9  1 (91 - - - - - 1
- - - - - - - - - - - - - - -

( 9  > (91 ( 9 ) - - - - 2 - - 5 - -

3 5 9 8 10 15 11 22 10 12 10 (9  1 3 16 4

7 .1 8 .7 8 . 0 8 .2 7 .7 6 .8 5 .9 7 .0 7 .0 6 .8 8 .1 8*4 7 .8 8 .3 8 .3

99 99 99 100 99 99 99 99 98 99 100 99 99 99 99
2 - (91 (91 (91 (91 3 (9  1 (91 2 <9> - (91 (91 _

- (91 25 37 10 15 2 _ (9  1 _ _ _
- - 1 (9  1 1 ( 9 ) _ _ _ _
18 3 6 (9  > 1 9 30 14 10 21 8 7 14 10 3
- ( 9 ) i (91 (91 1 - 1 6 (91 1 (91

5 6 11 9 1 7 1 19 17 9 7 5 15 6 9
(9  ) (91 i ~ (9  1 1 (91 i 9 2 (91 2 4 6 3

2 8 8 6 2 36 12 6 4 7 23 7 13 1 17
- 2 2 (91 - 3 ~ 1 1 (91 1 2 5 - 9 1

1 8 38 10 19 13 7 10 28 44 39 10 25 3 39
7 (91 9 - ~ 4 3 4 2 1 1 - 2

2 18 25 99 23 3 7 11 19 6 11 44 23 59 22
- ( 9 ) - 2 - - ~ - - i - - 3
93 9 4 15 27 (91 1 (9  1 1 (91 4 2 - 3

3 4 - - ~ ~ - 5 - - - -

23 29 1 1 17 1 (91 - 1 2 3 (91 19 1
- ( 9 ) - - 1 - ~ - 1 - (9  1 - - -

- 9 1 - 1 - * 12 1 - 1 1 - - (91
(91 - - (91 - 1 -

1 1 (91 ” 4 “ ~ 1
- - 4 - - -

( 9 ) ( 9 ) 1 “ (9  1 (91 1 (9  1 2 (91 - (9  1 1 1 (91

9 .9 1 0 .3 8 . 9 9 .6 10 .6 7 .2 6 .9 8 . 3 7 .9 8 .0 8 .7 9 .5 8 .3 *>.5 8 .9

P E R C E N T  O F  P L A N T  W O R K E R S

I N  E S T A B L I S H M E N T S  P R O V I D I N G
P A I D  H O L I D A Y S ----------------------------------

L E S S  T H A N  5 H O L I D A Y S ------------------------
5 H O L I D A Y S ---------------------------------------
5 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E —
6 H O L I D A Y S ----------------------------------------
6 H O L I O A Y S  P L U S  1 H A L F  D A Y  O R  M O R E —
7 H O L I D A Y S ----------------------------------------
7 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E —
8 H O L I D A Y S ----------------------------------------
8 H O L I D A Y S  P L U S  I H A L F  D A Y  O R  M O R E —
9 H O L I D A Y S ----------------------------------------
9 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E —
1 0  H O L I D A Y S --------------------------------------
10  H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E -
11 H O L I O A Y S --------------------------------------
11 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E -
12  H O L I D A Y S --------------------------------------
12  H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E -
13  H O L I O A Y S --------------------------------------
13  H O L I O A Y S  P L U S  1 H A L F  D A Y  O R  M O R E -  
19 H O L I D A Y S  O R  M O R E --------------------------

I N  E S T A B L I S H M E N T S  P R O V I D I N G
N O  P A I D  H O L I D A Y S -----------------------------

A V E R A G E  N U M B E R  O F  P A I D  H O L I D A Y S

F O R  P L A N T  W O R K E R S  I N  E S T A B L I S H M E N T S
P R O V I D I N G  P A I D  H O L I O A Y S ------------------

P E R C E N T  O F  O F F I C E  W O R K E R S

I N  E S T A B L I S H M E N T S  P R O V I D I N G
P A I D  H O L I D A Y S ----------------------------------

L E S S  T H A N  5 H O L I D A Y S ------------------------
5 H O L I D A Y S ----------------------------------------
5 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E —
6 H O L I D A Y S ----------------------------------------
6 H O L I D A Y S  P L U S  1 H A L F  G A Y  O R  M O R E —
7 H O L I D A Y S ----------------------------------------
7 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E —
8 H O L I D A Y S ----------------------------------------
8 H O L I D A Y S  P L U S  1 H A L F  O A Y  O R  M O R E  —
9 H O L I D A Y S ----------------------------------------
9 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E  —
1 0  H O L I O A Y S --------------------------------------
1 0  H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E -
11 H O L I D A Y S --------------------------------------
11 H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E -
12 H O L I D A Y S --------------------------------------
12 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E -
1 3  H O L I D A Y S --------------------------------------
13  H O L I D A Y S  P L U S  1 H A L F  O A Y  O R  M O R E -  
19 H O L I D A Y S  O R  M O R E --------------------------

I N  E S T A B L I S H M E N T S  P R O V I D I N G
N O  P A I D  H O L I O A Y S -----------------------------

A V E R A G E  N U M B E R  O F  P A I O  H O L I O A Y S

F O R  O F F I C E  W O R K E R S  I N  E S T A B L I S H M E N T S  
P R O V I D I N G  P A I D  H O L I D A Y S ------------------

See footnote at end o f B - s e r ie s  tab les .
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Table B -9. Annual paid holidays for fu ll-tim e  workers, January through December 1976—public utilities
(A l l  fu ll- t im e  w o r k e r s=100 p e rc e n t )

N U M B E R  O F  P A I D  H O L I D A Y S

P E R C E N T  O F  P L A N T  W O R K E R S

I N  E S T A B L I S H M E N T S  P R O V I D I N G
P A I D  H O L I D A Y S -----------------------------------

L E S S  T H A N  5 H O L I D A Y S --------------------------
5 H O L I D A Y S -----------------------------------------
5 H O L 1 0 A Y S  P L U S  1 H A L F  D A Y  O R  M O R E ----
6 H O L I D A Y S -----------------------------------------
6 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E ----
7 H O L I D A Y S -----------------------------------------
7 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E ----
8 H O L I D A Y S -----------------------------------------
8 H O L I D A Y S  P L U S  1 H A L F  O A Y  O R  M O R E ----
9 H O L I D A Y S -----------------------------------------
9 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E ----
1 0  H O L I O A Y S ----------------------------------------
1 0  H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E —
11 H O L I D A Y S ----------------------------------------
11 H O L I O A Y S  P L U S  1 H A L F  D A Y  O R  M O R E —
12  H O L I D A Y S ----------------------------------------
12  H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E —
13  H O L I O A Y S ----------------------------------------
1 3  H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E —
14 H O L I O A Y S  O R  M O R E ---------------------------

I N  E S T A B L I S H M E N T S  P R O V I D I N G
N O  P A I D  H O L I O A Y S -------------------------------

A V E R A 6 E  N U M B E R  O F  P A I D  H O L I O A Y S

F O R  P L A N T  U O R K E R S  I N  E S T A B L I S H M E N T S
P R O V I D I N G  P A I D  H O L I D A Y S --------------------

P E R C E N T  O F  O F F I C E  U O R K E R S

I N  E S T A B L I S H M E N T S  P R O V I D I N G
P A I D  H O L I O A Y S -----------------------------------

L E S S  T H A N  5 H O L I D A Y S --------------------------
5 H O L I D A Y S -----------------------------------------
5 H O L I D A Y S  P L U S  1 H A L F  O A Y  O R  M O R E ----
6 H O L I D A Y S -----------------------------------------
6 H O L I O A Y S  P L U S  1 H A L F  D A Y  O R  M O R E ----
7 H O L I D A Y S -----------------------------------------
7 H O L I D A Y S  P L U S  1 H A L F  O A Y  O R  M O R E ----
8  H O L I D A Y S -----------------------------------------
8 H O L I D A Y S  P L U S  1 H A L F  O A Y  O R  M O R E ----
9 H O L I O A Y S -----------------------------------------
9 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E ----
10  H O L I O A Y S ----------------------------------------
1 0  H O L I O A Y S  P L U S  1 H A L F  D A Y  O R  M O R E  —
11 H O L I D A Y S ----------------------------------------
11 H O L I D A Y S  P L U S  1 H A L F  D A Y  O R  M O R E -
12  H O L I O A Y S ----------------------------------------
12  H O L I O A Y S  P L U S  1 H A L F  O A Y  O R  M O R E  —
1 3  H O L I D A Y S ----------------------------------------
13  H O L I O A Y S  P L U S  1 H A L F  D A Y  O R  M O R E -
1 4  H O L I D A Y S  O R  M O R E ---------------------------

I N  E S T A B L I S H M E N T S  P R O V I D I N G
N O  P A I D  H O L I O A Y S ------------------------------

A V E R A G E  N U M B E R  O F  P A I D  H O L I D A Y S

F O R  O F F I C E  U O R K E R S  I N  E S T A B L I S H M E N T S
P R O V 1 0 I N 6  P A I D  H O L I D A Y S -------------------

NORTHEAST SOUTH NORTH CENTRAL
GREEN- NORFOLK-VIR-

BINGHAM­
TON

PHILA­
DELPHIA

P IT T S -  
BURGH

PORTLAND STAMFORD BIRMING­
HAM

V IL L E -
SP a R-

TANBURG

JACKSON­
VILLE

MEMPHIS g i n i a  b e a c h -
PORTSMOUTH

AKRON o e t r o i t KANSAS
c i t y

s a g i n a u ST
LOUIS

100 100 100 100 100 100 100 100 100 100 100 100 100 100 99
- - - - - - 7 - - - - - -

- - 12 - ( 9 ) - - - - -
- - — — — — — — - — — — - - —

2 - 4 - 8 2 5 19 2 3 2 3
- - — — — — — — - - — — - - —

1 (9 » 6 10 - 4 13 2 - 15 2 (9  ) 1 - 4
- — — — — - — — - ~ — - - —

3 1 - - - 29 5 3 20 4 7 3 - 2
- - - - - - - 2 - - -

11 1 8 - 35 16 15 36 46 37 21 25 31

17 68 78 77 50 20 50 76 33 12 38 51 61 67 54

- 3 3 13 39 - - - 5 4 23 3 7 4

32 4 - - 8 - - - - ~ ~ ~ ~ -
34 20

3 2
-

4

’

- -
: - -

16
~

31

-

- - - - - - - - - “ ” “ - i

10 .9 1 0 .5 9 .7 9 .8 1 0 .6 8 .3 8 .6 9 .7 9 .0 8 .3 9 .8 9 .9 9 .6 10 .5 9 .4

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
- - - - - 8 ~ - - - - -

- - - - - 13 - 2 ~ - - -
_ _ _ _ _ - _ - _ - - - - -

2 - 5 - - 2 11 1 6 14 <9> 3 2 2
_ ( 9 ) _ - - - - - - - - 1 -

7 2 < 9 > 3 - i 6 2 i 7 6 1 1 2

- 5 - - 1 48 10 6 19 2 23 1 1 4
- i - - - - - 1 - ~ 7 -

7 6 10 - ~ 25 23 10 14 43 20 7 19 - 16
— 4 1 — — — — - — ~ — 2 - — —

13 55 81 35 25 11 42 80 58 28 27 69 69 65 73
- - - - 14 - - - - - - - -

<9> 1 62 28 - <9 ) 2 - - 7 - 2
17 5 - - - - 17 -

55 22 - - * - 17 33 -
~ - 5 - 4 1 ~ -
- 2 - - - -

- - - - - - -

- - - 27 “ “ - - “ - -

- - " - - - - - “ -

1 1 .0 1U.3 9 .8 1 0 .5 1 1 .9 8 .1 8 .5 9 .7 9 .1 8 .9 9 .4 10 .2 9 .7 10 .6 9 .6

See foo tn o te  a t end o f B - s e r ie s  tab les.
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Table B-10. Paid vacation provisions 0 for fu ll-tim e w orkers, January through December 1976—all industries
(A l l  fu l l- t im e  w o rk ers= 1 0 0  p e rcen t)

A M O U N T  O F  V A C A T I O N  P A Y 11 
A N O  S E R V I C E  P E R I O D

P E R C E N T  O F  P L A N T  W O R K E R S

2 W E E K S  O R  M O R E -------------------------
1 y e a r ------------------------------------------------
3 Y E A R S ---------------------------------
5 Y E A R S --------------------------------

3 W E E K S  O R  M O R E -------------------------
5 Y E A R S --------------------------------
1 0  Y E A R S -------------------------------
1 5  Y E A R S ------------------------------
2 0  Y E A R S -------------------------------

A W E E K S  O R  M O R E -------------------------
1 0  Y E A R S -------------------------------
1 5  Y E A R S ------------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S ----- --------------------------

5 W E E K S  O R  M O R E -------------------------
15  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------
3 0  Y E A R S -------------------------------

6 W E E K S  O R  M O R E -------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------
3 0  Y E A R S -------------------------------

P E R C E N T  O F  O F F I C E  W O R K E R S

2 W E E K S  O R  M O R E -------------------------
1 Y E A R ---------------------------------
5 Y E A R S ---------------------------------
5 Y E A R S ---------------------------------

3 W E E K S  O R  M u R E -------------------------
5 Y E A R S ---------------------------------
1 0  Y E A R S -------------------------------
1 5  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------

A W E E K S  O R  M O R E -------------------------
1 0  Y E A R S -------------------------------
15  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------

5 W E E K S  O R  M O R E -------------------------
1 5  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------
3 0  Y E A R S -------------------------------

6 W E E K S  O R  M O R E -------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------
3 0  Y E A R S -------------------------------

N O R T H E A S T S O U T H N O R T H  c e n t r a l

B I N 6 H A M -
T O N

P H I L A ­
D E L P H I A

P I T T S ­
B U R G H

P O R T L A N D S T A M F O R O B I R M I N G ­
H A M

G R E E N -
V I L L E -
S P A R -

t a n b u r g

J A C K S O N ­
V I L L E

M E M P H I S
N O R F O L K - V I R -  
6 I N I A  8 E A C H -  
P O R T S M O U T H

A K R O N O E T R O I T K A N S A S
C I T Y

S A G I N A W S T
L O U I S

9 6 9 7 9 8 9 6 98 91 9A 9 3 9 7 92 99 9 9 99 9 8 99
39 38 2 0 3 3 6 0 19 1A 25 31 2A A 1 6 0 37 7 8 27
8 1 8 9 8 7 8 5 96 7 8 A 3 87 8 6 79 8 9 9 6 9 5 9 2 9 A
9 6 9 7 97 9 6 98 9 0 9 A 9 1 9 6 90 96 9 9 99 9 7 9 9
81 9 2 9 5 8 7 8A 8 1 6 7 79 8 9 81 97 9 8 94 9 7 9 5
2 A 28 1 5 1 6 2A 11 l l 15 2 2 19 A 6 6 1 2A 7 5 2A
6 7 8 7 8 7 77 77 7 3 3 A 7 5 7 5 6 9 8 9 9 0 8 3 8 9 9 0
8 1 9 2 9 5 8A 8A 8 1 6 7 77 8 7 81 9 6 9 7 9 4 9 7 9 5
8 1 9 2 9 5 85 8A 8 1 6 7 77 8 9 81 97 9 7 9 4 9 7 95
6 9 77 9 2 6 3 78 6 A 2 6 51 6 3 60 8 6 9 1 7 0 9 A 8 6
21 9 10 12 5 7 8 6 4 2 A 9 5 1 8
2 6 A 3 37 3 9 A1 19 15 3A 3 5 26 7 0 7 3 A7 8 3 A 7

5 6 7 3 77 6 3 69 6 3 2 1 50 61 55 8 6 8 9 66 9 1 8 5

6 9 77 9 2 6 3 78 6 A 26 51 6 3 6 0 86 9 1 7 0 9 3 8 6

A 7 A 2 A 3 31 A O 28 1 0 28 29 25 6 9 6 9 A5 8 A 51
- 1 3 - 4 3 1 4 1 - 1 1 < 9 » 1 3

21 1 5 1 7 8 ii 10 6 12 17 A 51 5 8 28 7 A 25

3 7 39 3 8 2 8 30 26 1 0 27 28 2A 6 7 6 9 A5 8 A 49

37 A 2 A 2 31 A O 2 8 1 0 28 29 2 5 6 9 6 9 A 5 8 A 51

<9) 11 10 11 16 8 3 7 10 2 35 5 8 3 10
- 1 2 - 3 1 2 1 - 1 (9) (9 ) 2

(9) 3 7 6 3 1 3 4 < 9 » A 3 5 (9) 5
(9) 8 9 11 6 8 3 6 9 2 35 4 6 <9> 10

9 9 9 9 9 9 99 1 0 0 9 9 98 98 9 9 99 99 9 9 99 9 9 99
8 1 88 8 3 79 97 6 8 73 8 1 7 7 67 8 2 8 7 78 8 2 79
9 3 9 9 9 8 98 9 9 96 92 98 9 9 9 8 99 9 9 9 9 9 8 9 7
9 9 9 9 99 9 9 1 0 0 98 98 98 9 9 99 99 9 9 99 99 98

9 3 97 9 8 9 7 97 8 9 8 2 9 3 9 0 91 9 9 9 7 95 99 9 7
3 7 32 2 3 2 6 39 12 21 25 2 0 16 5 6 A 9 30 A A 25
8 7 9 4 94 86 94 7 8 69 8 9 81 87 97 9 6 9 0 9 2 91
9 3 97 9 8 9 3 97 8 9 8 1 9 2 9 0 9 0 9 9 9 7 95 9 9 97

9 3 9 7 98 9 3 97 8 9 8 2 9 2 9 0 91 99 9 7 9 5 9 9 97

8 8 9 0 9 2 8A 91 7 0 55 61 7 2 78 8 9 8 9 7 3 9 2 8 8
28 9 11 11 10 2 10 7 8 6 3 17 8 9 9

3 9 A 7 A1 3 9 55 19 28 31 3 8 37 6 5 5 9 A3 7 1 AA

8 3 8 8 91 8A 81 6 4 5 3 6 0 71 77 87 8 9 68 8 9 85

8 8 90 9 2 8 A 91 7 0 55 6 1 7 2 78 89 8 9 7 3 9 2 87

59 A 2 A 1 28 A7 2 A 19 30 2 0 23 6 8 5 2 A5 6 6 37
- 1 A - - - - <9> 1 - 1 1 (9) 1 2

28 13 1A 8 16 3 6 4 8 5 5 6 3 5 15 3A 15

5 0 3A 3 7 2 5 A6 17 17 18 19 22 6 5 A 9 A 3 6 6 35

5 1 39 A O 28 A7 2 3 19 30 20 23 6 8 5 2 A5 6 6 37
1 11 8 4 13 1 2 12 3 2 A 3 5 7 1 7

- <9» 3 - (9 ) - <9» 1 - <91 1 ~ »9> 1
(9) 2 5 3 10 (9 » (9 » 1 2 1 19 1 2 A <9) 3
(9 > 6 7 4 11 1 £ 1 2 2 A 2 A 6 (9) 7

See footnotes  at end of  B - s e r i e s  tab les .
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Table B-11. Paid vacation provisions10 for fu ll-tim e workers, January through Decem ber 1976—manufacturing
(A l l  fu ll- t im e  w ork ers=1 0 0  p e rcen t)

A M O U N T  O F  V A C A T I O N  P A Y 1 
A N O  S E R V I C E  P E R I O D

N O R T H E A S T S O U T H N O R T H  c e n t r a l

G R E E N - N O R F O L K - V I R -
B I N G H A M ­

T O N
P H I L A ­

D E L P H I A
P I T T S ­
B U R G H

P O R T L A N D S T A M F O R O B I R M I N G ­
H A M

V I L L E -
S P A R —

T A N B U R G

J A C K S O N ­
V I L L E

M E M P H I S G I N I A  B E A C H -  
P O R T S M O U T H

A K R O N D E T R O I T K A N S A S
C I T Y

S A G I N A W S T
L O U I S

9 9 99 1 0 0 99 1 0 0 99 9 5 9 5 1 0 0 93 10 0 1 0 0 1 0 0 1 0 0 1 0 0
9 9 37 1 2 2 4 75 10 1 0 8 21 19 5 5 75 39 8 5 3 0
8 1 8 9 86 77 99 7 9 3 5 87 89 6 8 9 0 9 6 99 9 9 9 9
9 9 98 1 0 0 99 1 0 0 93 9 5 9 3 9 9 93 97 9 9 1 0 0 9 9 9 9
9 1 9 4 1 0 0 87 92 91 73 86 9 5 8 9 99 9 9 99 9 9 98
3 0 31 1 5 12 20 12 13 10 2 5 17 6 0 7 7 33 8 5 25
7 2 8 9 92 78 82 8 0 3 3 8 2 7 5 6 5 89 9 1 88 9 2 9 9
9 1 99 1 0 0 87 92 9 1 72 8*» 9 2 8 9 97 9 9 99 9 9 98
9 1 9 9 1 0 0 8 7 92 91 7 3 8 9 9 5 89 99 9 9 99 9 9 9 8
8 2 7 8 1 0 0 6 7 90 8 0 2 5 71 7 6 69 92 9 6 78 9 7 9 2
2 6 12 1 3 1 3 7 1 0 9 7 6 6 5 10 1 10
3 1 9 2 3 6 9 2 51 20 15 "7 3 9 39 8 0 8 2 55 8 8 9 2

6 6 75 7 6 6 7 87 7 8 2 0 6 9 7 2 61 9 2 9 9 78 95 9 0
8 2 78 1 0 0 67 90 8 0 25 71 7 6 6 9 9 2 9 6 78 9 7 9 2
5 9 4 4 9 3 39 51 3 0 9 31 3 5 2 9 8 2 7 8 99 9 0 56
- 2 4 ~ 7 5 1 3 1 1 2 - 1 3
2 7 19 1 6 1 0 15 11 6 21 29 8 6 9 7 9 31 8 5 3 0
9 1 9 0 3 7 3 0 36 3 0 9 31 39 29 81 77 99 9 0 59
9 1 44 9 3 3 9 51 3 0 9 31 3 5 2 9 8 2 78 49 9 0 56

19 11 1 9 29 13 9 10 18 9 9 6 5 7 3 10
- 2 3 - - 5 1 3 1 2 <9» 1 3
- 3 8 9 5 1 3 6 3 3 1 5

11 11 1 9 9 13 4 10 17 4 96 5 5 1 10

1 0 0 9 9 1 0 0 95 1 0 0 9 4 9 9 1 0 0 1 0 0 99 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
8 9 88 8 7 71 9 9 5 9 71 5 5 7 9 79 9 3 9 3 75 9 5 8 9
9 2 98 9 9 8 8 1 0 0 8 9 9 0 99 9 8 98 9 9 9 9 9 9 9 8 9 9

1 0 0 99 1 0 0 9 5 1 0 0 9 9 9 9 1 0 0 99 99 9 9 9 9 1 0 0 1 0 0 9 5
9 8 9 8 9 9 91 98 9 3 8 5 88 9 5 9 3 9 9 9 9 98 9 9 98
4 3 34 2 7 3 8 38 5 39 9 37 33 7 3 7 6 32 7 5 3 0
8 9 9 6 9 5 8 7 9 2 81 68 8 6 8 2 85 9 8 9 7 89 8 9 9 3
9 8 98 9 9 91 98 9 3 8 4 88 9 9 9 3 9 9 9 8 98 9 9 98
9 8 9 8 9 9 91 9 8 9 3 8 5 88 9 5 9 3 9 9 9 8 98 9 9 9 8
9 5 91 96 76 97 8 2 59 6*> 7 3 76 97 9 3 7 3 9 9 9 0
9 1 10 1 6 5 17 3 15 2 1 3 12 2 2 5 11 9 19
4 9 58 9 8 9 9 71 9 8 37 9 0 99 32 81 7 9 57 8 3 9 2
8 7 8 8 9 3 76 97 8 1 5 1 6 1 7 2 79 97 9 3 72 8 9 9 0
9 5 9 1 9 6 76 97 8 2 59 6 9 7 3 76 97 9 3 73 9 9 9 0
6 8 49 9 9 51 67 2 5 2 1 29 3 6 32 92 7 2 98 7 3 9 0

i 8 ~ - - 2 5 ~ 1 2 - <9 » 9
9 1 2 3 22 3 2 2 9 3 9 20 2 5 19 8 2 7 0 20 6 2 29
6 1 9 6 9 5 3 5 6 5 29 21 29 3 5 28 91 7 2 93 7 3 39
6 1 99 9 9 51 6 7 2 5 2 1 29 3 5 32 91 7 2 *8 7 3 9 0

17 16 29 2 2 7 4 8 10 2 6 5 7 11 <9» 13
1 7 ~ «9 > - 2 2 - 1 - f 9 ) 9

- 4 1 0 18 19 1 - 6 7 - - 3 9 « 9 » 9
1 3 16 29 2 0 7 9 8 9 2 6 3 7 9 € 9 > 13

P E R C E N T  O F  P L A N T  W O R K E R S

W E E K S  O R  M O R E -
1 Y E A R ---------
3 Y E A R S --------
5 Y E A R S --------

W E E K S  O R  H O R E -
5 Y E A R S --------
1 0  Y E A R S -------
1 5  Y E A R S -------
2 0  Y E A R S -------

W E E K S  O R  M O R E -
1 0  Y E A R S -------
15  Y E A R S -------
2 0  Y E A R S -------
2 5  Y E A R S -------

W E E K S  O R  M O R E -
1 5  Y E A R S -------
2 0  Y E A R S -------
2 5  Y E A R S -------
3 0  Y E A R S -------

W E E K S  O R  H O R E -
2 0  Y E A R S -------
2 5  Y E A R S -------
3 0  Y E A R S -------

P E R C E N T  O F  O F F I C E  W O R K E R S

W E E K S  O R  M O R E -------------------------
1 Y E A R -----------------------------------
3 Y E A R S ---------------------------------
5 Y E A R S ---------------------------------

W E E K S  O R  M O R E --------------------------
5 y e a r s ------------------------------------------
10 y e a r s ----------------------------------------
1 5  Y E A R S --------------------------------
2 0  Y E A R S --------------------------------

W E E K S  O R  M O R E --------------------------
1 0  Y E A R S --------------------------------
1 5  Y E A R S --------------------------------
2 0  Y E A R S --------------------------------
2 5  Y E A R S --------------------------------

W E E K S  O R  M O R E --------------------------
1 5  Y E A R S --------------------------------
2 0  Y E A R S --------------------------------

2 5  Y E A R S --------------------------------
3 0  Y E A R S --------------------------------

W E E K S  O R  M O R E --------------------------
2 0  Y E A R S --------------------------------
2 5  Y E A R S --------------------------------
3 0  Y E A R S --------------------------------

S e e  footnotes at e n d  of B - s e r i e s  tables.
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Table B-12. Paid vacation provisions10 for fu ll-tim e w orkers, January through Decem ber 1976—nonm anufacturing
^ A lW u U - t im e ^ o r k e r s s ^ O ^ g e r c e n t ^ ^

MOUNT OF VACATION P A Y 1 
ANO SERVICE PERIOD

NORTHEAST SOUTH NORTH c e n t r a l

GREEN- NORFOLK-VIR-
BIN6HAB-

TON
PHILA­

DELPHIA
P IT T S ­
BURGH

PORTLAND STANFORD BIRRING—
HAB

V IL L E -
SPAR-

TANBURG

JACKSON­
VILLE

b e b p h i s g i n i k  b e a c h -
PORTSBOUTH

AKRON OETROIT KANSAS
CITY

SAGINAW ST
LOUIS

88 95 95 99 94 87 88 91 94 92 96 99 97 89 99
24 40 33 45 33 30 30 36 40 27 14 32 35 39 23
81 8 8 90 95 90 77 82 88 8 8 85 88 97 96 85 94
8 8 94 93 99 94 86 86 90 92 89 96 99 97 8 6 98
51 88 8 8 87 68 69 43 75 83 77 93 94 89 89 91

5 24 16 22 31 8 4 18 19 19 17 32 15 17 23
49 83 80 76 68 62 35 71 74 71 89 88 78 76 83
51 87 87 81 68 6 8 43 73 83 76 93 93 89 8 6 90
51 88 87 82 68 69 43 73 83 77 93 94 89 89 91
28 76 79 57 54 44 28 39 52 54 74 8 1 63 74 77

5 3 6 12 1 4 1 5 3 3 <9 1 15 1 3 4
11 44 39 36 24 17 18 26 32 22 52 58 39 59 55
28 71 79 57 35 42 28 39 51 52 74 8 0 56 72 76
28 76 79 57 54 44 28 39 52 54 74 8 1 63 72 77
24 39 43 28 19 26 18 25 24 23 43 53 42 48 43
- <91 2 ~ ~ 1 4 1 - - 1 1 2 3

3 9 17 6 3 9 4 7 10 2 25 28 24 11 18
24 38 40 27 19 19 15 25 23 21 38 52 42 48 42
24 38 41 28 19 26 18 25 24 23 43 53 42 48 43

<91 7 7 2 ~ 1 5 2 <91 11 3 8 - 10
- <91 1 - ~ 2 1 - - - - - 1

<91 2 6 - 1 4 2 <91 11 1 7 7
<9> 3 6 1 4 2 <91 11 2 7 10

98 99 99 1 0 0 10 0 99 98 98 99 99 99 99 99 99 99
75 88 80 81 95 70 75 83 77 65 64 83 79 68 76
94 99 98 99 99 98 95 98 99 98 99 99 99 99 99
98 99 99 1 0 0 1 0 0 99 97 98 99 99 99 99 99 99 99
83 96 97 98 96 88 78 93 89 91 98 97 94 99 96
25 31 20 23 41 13 6 26 15 14 25 32 29 12 21
82 92 93 86 96 77 70 89 81 87 97 95 91 95 89
83 96 97 94 96 88 78 92 89 89 98 96 94 99 96
83 96 97 94 96 88 78 93 89 91 98 97 94 99 96
74 89 90 86 84 67 55 6 0 72 79 76 87 73 90 87

3 8 8 13 3 2 3 7 6 5 3 1 1 8 10 3
18 39 36 36 35 12 17 31 36 38 38 47 39 59 45
74 87 90 86 62 60 55 6 0 71 78 69 8 6 67 90 83
74 89 90 86 84 67 55 6 0 72 79 76 87 73 90 85
42 37 35 23 23 23 16 30 16 22 26 39 43 59 36

1 2 - - <91 <91 - 1 <91 1 1 <91
1 7 9 3 1 3 2 2 4 3 12 12 13 5 10

30 28 32 22 23 15 13 17 15 21 20 34 42 58 33
32 33 34 23 23 23 16 30 16 22 26 39 43 59 35

3 7 3 1 <9 1 12 1 1 6 3 6 1 4
< 9 ) - - <’ ! 1 <91 - -

<9> 1 2 - <91 <91 <91 1 1 2 4 3
<91 2 2 <91 <91 <91 1 5 2 5 3

PERCENT OF PLANT WORKERS

WEEKS OR BORE-------------------------------
1 YEAR-------------------------------------------
3 YEARS-----------------------------------------
5 YEARS-----------------------------------------

WEEKS OR BORE-------------------------------
5 YEARS-----------------------------------------
10 YEARS---------------------------------------
15 YEARS---------------------------------------
20 YEARS---------------------------------------

WEEKS OR BORE-------------------------------
10 YEARS---------------------------------------
15 YEARS---------------------------------------
20 YEARS---------------------------------------
25 YEARS---------------------------------------

WEEKS OR BORE-------------------------------
15 YEARS---------------------------------------
20 YEARS---------------------------------------
25 YEARS---------------------------------------
30 YEARS---------------------------------------

WEEKS OR BORE-------------------------------
20 YEARS---------------------------------------
25 YEARS---------------------------------------
30 YEARS---------------------------------------

PERCENT OF OFFICE WORKERS

WEEKS OR BORE-------------------------------
1 YEAR-------------------------------------------
3 YEARS-----------------------------------------
5 YEARS-----------------------------------------

WEEKS OR BORE-------------------------------
5 YEARS-----------------------------------------
10 YEARS---------------------------------------
15 YEARS---------------------------------------
20 YEARS---------------------------------------

WEEKS OR BORE--------------------------------
10 YEARS----------------------------------------
15 YEARS----------------------------------------
20 YEARS----------------------------------------
25 YEARS---------------------------------------

WEEKS OR BORE-------------------------------
15 YEARS---------------------------------------
20 YEARS----------------------------------------
25 YEARS----------------------------------------
30 YEARS----------------------------------------

WEEKS OR BORE--------------------------------
20 YEARS----------------------------------------
25 YEARS----------------------------------------
30 YEARS---------------------------------------

See  footnotes  at end o f  B - s e r i e s  tab les .
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Table B-13. Paid vacation provisions10 for fu ll-tim e workers, January through December 1976—public utilities
^ k l^ u ll^ tim e^ *ro rk e rs^ = 2 j)0 jj> e rc e i^

A M O U N T  O F  V A C A T I O N  P A Y
A N D  S E R V I C E  P E R I O O

P E R C E N T  O F  P L A N T  U O R K E R S

2 U E E K S  O R  M O R E -------------------------
1 Y E A R ---------------------------------
3 Y E A R S --------------------------------
5 Y E A R S ---------------------------------

3 U E E K S  O R  M O R E -------------------------
5 Y E A R S ---------------------------------
1 0  Y E A R S ------------------------------
1 5  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------

A U E E K S  O R  M O R E -------------------------
1 0  Y E A R S ------------------------------
1 5  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------

5 U E E K S  O R  M O R E -------------------------

1 5  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------
3 0  Y E A R S -------------------------------

6 U E E K S  O R  M O R E -------------------------

2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------
3 0  Y E A R S -------------------------------

P E R C E N T  O F  O F F I C E  U O R K E R S

2 U E E K S  O R  M O R E -------------------------
1 Y E A R ---------------------------------
3 Y E A R S -------------------------------
5 Y E A R S ---------------------------------

3 U E E K S  O R  M O R E -----------------------—
5 Y E A R S ---------------------------------
1 0  Y E A R S -------------------------------
1 5  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------

A U E E K S  O R  M O R E -------------------------
1 0  y e a r s -------------------------------
1 5  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------

5 U E E K S  O R  M O R E -------------------------
1 5  Y E A R S -------------------------------
2 0  Y E A R S -------------------------------
2 5  Y E A R S -------------------------------
3 0  Y E A R S --------------------------------

6 U E E K S  O R  M O R E -------------------------
2 0  Y E A R S --------------------------------
2 5  Y E A R S --------------------------------
3 0  Y E A R S --------------------------------

N O R T H E A S T S O U T H N O R T H  C E N T R A L

BINGHAM­
TON

PHILA­
DELPHIA

PITTS­
BURGH

PORTLANO STAMFORO BIRMING­
HAM

GREEN-
VILLE-
SPAR-

TANBURG

JACKSON­
VILLE

MEMPHIS
NORFOLK-VIR- 
GINIA BEACH- 
PORTSNOUTH

AKRON DETROIT KANSAS
CITY

s a g i n a u ST
LOUIS

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
72 55 A7 63 73 A 9 55 62 5A 12 29 67 56 69 31

100 100 99 97 100 91 9 A 99 100 93 100 98 100 100 97
100 100 100 100 100 99 100 100 100 100 100 100 100 100 100
98 99 99 99 100 96 82 100 100 97 100 98 99 100 100

1 4 20 20 3A 2 5 10 16 10 - 12 31 20
98 99 99 99 100 96 7A 99 100 97 100 98 96 99 97
98 99 99 99 100 96 82 100 100 97 100 98 99 100 100
98 99 99 99 100 96 82 100 100 97 100 98 99 100 100
98 99 99 89 100 83 7A 99 100 93 98 98 96 98 100

2 8 6 ~ 2 ~ 2 8 6 - 3 A - 10
11 59 61 67 79 13 50 67 80 11 72 62 69 98 56
98 99 99 89 100 80 7A 99 100 93 98 98 96 98 100
98 99 99 89 100 83 7 A 99 100 93 98 98 96 98 100
97 9 A 93 82 96 79 68 88 81 69 90 89 86 98 97
- - 5 - - 2 ~ 3 - _ - 4 - 9
5 21 28 18 1A 15 17 10 38 2 A2 2 A «9 - 35

97 99 92 81 96 5 A 55 87 77 57 70 85 86 98 92
97 9A 93 82 96 79 68 88 81 69 90 89 86 98 95

29 18 13 5 9 9 2 7 28 12
_ - 5 - - - - - 3 - - - -
- 9 15 - 5 8 8 2 - 7 28 5

ii 15 5 9 8 2
'

7 28 12

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
86 81 78 38 92 71 68 58 62 A3 69 76 70 66 57

100 99 99 100 100 99 95 99 100 97 100 99 100 99 99
100 100 100 100 100 100 100 100 100 100 100 100 100 100 99
98 99 99 99 100 87 86 100 100 95 100 99 99 100 100

2 12 20 10 69 4 2 7 5 1A 7 9 22 - 13
98 97 98 99 100 87 82 99 100 95 100 99 97 99 99
98 99 99 99 100 87 86 100 100 95 100 99 99 100 100
98 99 99 99 100 87 86 100 100 95 100 99 99 100 100
95 97 99 95 99 85 82 99 100 95 94 99 95 98 98
- <9J 5 5 1A 2 1 2 2 - 1 3 - 3
15 A5 58 38 92 13 AA 58 75 36 A7 5A 67 98 55
95 97 99 95 99 8 A 82 99 100 95 9 A 99 95 98 98
95 97 99 95 99 85 82 99 100 95 9A 99 95 98 98
88 89 91 9A 57 77 71 92 77 78 5A 93 89 98 95
- - 1 — - - - - 2 — - — 3 - 1
- 9 19 11 7 7 7 11 12 10 11 33 - 20
88 89 91 92 52 60 51 92 72 7A 3A 92 89 98 9 A
88 89 91 9A 57 77 71 92 77 76 5A 93 89 98 95
~ 2 A 7 9 2 2 7 8 * 7 23 13

_ 3 3 _ - - 2 1 2 8 _ 7 19 - 9
3 3 2 2 2 8 7 23 13

S e e  fo otnotes at e n d  of B - s e r i e s  tables.
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Table B-14. Health, insurance, and pension plans12 for full-tim e workers, January through December 1976—all industries
^ A lW u l l^ t i m e _ w o r k e r S î O O _ £ e r c e n t^ _ _ _ _

t y p e of b e n e f i t  a n d f i n a n c i n g

NORTHEAST SOUTH NORTH CENTRAL
6REEN- NORFOLK-VIR-

BINGHAM­
TON

PHILA­
DELPHIA

PI TTS— 
BURGH

PORTLANO STAMFORD BIRMING­
HAM

VILLE-
SPAR-

TANBURG

JACKSON­
VILLE

MEMPHIS GINIA 8EACH- 
PORTSROUTH

AKRON DETROIT KANSAS
CITY

SAGINAW ST
LOUIS

98 99 95 98 94 95 99 95 96 99 99 99 98 99 99
94 98 94 92 87 93 98 94 91 95 96 99 92 97 98
59 86 87 76 75 70 52 62 61 61 87 93 77 94 83

73 65 54 79 72 55 68 76 77 80 83 87 75 93 82
48 58 50 62 60 40 4 1 *7 52 51 74 84 66 91 72

67 89 88 80 89 84 73 76 79 76 94 97 87 98 96
31 77 82 59 78 63 63 43 56 56 87 88 66 91 77
28 69 79 55 59 49 28 29 43 36 80 86 56 90 69

46 24 16 32 57 16 7 25 16 34 8 7 6 22 3 23

12 9 4 3 1 12 6 18 16 8 4 7 10 5 14
32 25 19 22 24 21 12 15 17 30 18 55 24 72 23
21 18 17 10 21 15 4 9 11 20 16 53 20 70 20
97 97 94 97 91 92 97 95 93 99 97 99 95 99 97
66 86 85 66 56 62 50 54 55 51 84 94 76 94 80
97 97 94 97 91 92 97 95 93 99 97 99 95 99 97
66 86 85 66 56 62 50 54 55 51 84 94 76 94 80
97 95 85 95 91 87 87 92 91 97 96 98 94 98 96
66 85 77 66 56 60 41 53 55 51 84 93 76 94 79
94 77 85 91 92 85 9 1 93 86 91 83 34 79 23 79
65 64 76 63 55 56 45 52 48 44 71 30 60 18 58
33 32 42 9 38 25 5 22 27 12 24 66 32 82 48
28 28 40 9 28 21 4 17 23 7 24 64 29 81 39
77 88 88 75 78 68 70 59 75 72 85 91 78 94 89
60 83 84 70 61 61 65 53 66 50 83 89 74 93 84

99 99 99 99 99 99 99 99 99 99 99 99 99 99 99
98 97 97 93 99 98 99 98 98 97 99 97 96 98 99
67 78 78 70 83 64 53 63 54 64 88 86 64 93 65

79 71 52 68 73 63 71 84 78 87 86 77 70 86 76
55 57 46 54 56 42 43 56 41 56 77 69 46 79 55

88 92 77 88 96 86 71 88 86 89 89 96 92 98 86
33 56 52 46 45 25 32 25 21 54 74 62 45 55 41
31 47 50 43 40 18 20 18 15 36 69 58 29 52 23

78 67 61 68 74 58 47 60 65 49 67 81 60 75 63

4 5 2 2 10 14 13 27 12 9 4 7 14 20 13
54 56 54 54 67 37 42 45 41 42 63 60 50 53 41
35 33 47 45 44 24 17 30 20 27 50 50 30 49 27
99 99 98 99 99 97 99 99 99 96 99 99 98 99 99
64 70 84 61 64 49 50 56 45 53 83 82 56 89 58
99 98 98 99 99 97 99 99 99 96 99 99 98 99 99
64 70 84 61 64 49 50 56 45 53 83 82 56 89 57
99 97 94 99 99 92 96 96 96 96 99 99 96 99 98
64 70 80 61 64 49 48 54 45 53 83 82 55 89 57
98 95 97 98 99 96 99 99 95 96 99 88 96 93 97
64 65 82 6 V 64 49 49 54 41 52 80 56 52 51 54
42 25 35 21 34 ii 8 29 25 12 16 45 20 66 37
35 20 32 15 30 9 5 15 16 7 14 43 17 62 23
92 89 91 83 81 72 84 75 81 78 94 90 84 92 83
81 82 86 80 65 63 76 72 70 59 82 85 74 89 73

PERCENT OF PLANT WORKERS

IN ESTABLISHMENTS PROVIDING AT LEAST
1 OF THE BENEFITS SHOWN BELOW----------
LIFE INSURANCE--------------------------

NONCONTRIBUTORY PLANS----------------
ACCIDENTAL OEATH a nd 0 1 SMEMBERHEN T
INSURANCE-------------------------------
NONCONTRIBUTORY PLANS----------------

SICKNESS ANO ACCIDENT INSURANCE OR
SICK LEAVE OR BOTH‘5 ------------------
SICKNESS ANO ACCIDENT INSURANCE----

NONCONTRIBUTORY PLANS-------------
SICK LEAVE (FULL PAY AND NO
WAITING PERIOD)----------------------

SICK LEAVE (PARTIAL PAY OR 
WAITING PERIOD)----------------------

l o n g -t e r m  Di s a b i l i t y  i n s u r a n c e -------
n o n c o n t r i b u t o r y  p l »n s ----------------

HOSPITALIZATION INSURANCE--------------
NONCONTRIBUTORY PLANS----------------

SURGICAL INSURANCE----------------------
NONCONTRIBUTORY PLANS----------------

HE0 ICAL INSURANCE-----------------------
NONCONTRIBUTORY PLANS----------------

MAJOR HEOICAL INSURANCE----------------
NONCONTRIBUTORY PLANS----------------

DENTAL INSURANCE------------------------
NONCONTRIBUTORY PLANS----------------

RETIREMENT PENSION----------------------
NONCONTRIBUTORY PLANS----------------

PERCENT OF OFFICE WORKERS

IN ESTABLISHMENTS PROVIDING AT LEAST
1 OF THE BENEFITS SHOWN BELOW----------
LIFE INSURANCE--------------------------

NONCONTRIBUTORY PLANS----------------
ACCIDENTAL OEATH ANO DISMEMBERMENT
INSURANCE-------------------------------
NONCONTRIBUTORY PLANS----------------

SICKNESS AND ACCIDENT INSURANCE OR
s i c k  l e a v e  o r b o t h 13------------------
SICKNESS ANO ACCIDENT INSURANCE----

NONCONTRIBUTORY PLANS-------------
SICK LEAVE (FULL PAY ANO NO
WAITING PERIOO)----------------------

SICK LEAVE (PARTIAL PAY OR
WAITING PERIOD)----------------------

LONG-TERM DISABILITY INSURANCE--------
NONCONTRIBUTORY PLANS----------------

HOSPITALIZATION INSURANCE-------------
NONCONTRIBUTORY PLANS----------------

SURGICAL INSURANCE----------------------
NONCONTRIBUTORY PLANS----------------

MEDICAL INSURANCE-----------------------
NONCONTRIBUTORY PLANS----------------

MAJOR MEDICAL INSURANCE----------------
NONCONTRIBUTORY PLANS----------------

DENTAL INSURANCE------------------------
NONCONTRIBUTORY PLANS----------------

RETIREMENT PENSION----------------------
NONCONTRIBUTORY PLANS----------------

See foo tn o tes  at end o f B - s e r ie s  ta b le s .
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Table B-15. Health, insurance, and pension plans12 for fu ll-tim e workers, January through December 1976—manufacturing
(A l l  fu l l- t im e  w ork ers=1 0 0  p e rc en t )

TYPE OF BENEFIT AND FINANCING

PERCENT OF PLANT UORKERS

IN ESTABLISHMENTS PROVIDING AT LEAST
I OF THE BENEFITS SHOUN BELOU-------
LIFE INSURANCE------------------------

NONCONTRIBUTORY PLANS--------------
ACCIDENTAL OEATH AND DISMEMBERMENT
INSURANCE-----------------------------
NONCONTRIBUTORY PLANS--------------

SICKNESS AND ACCIOENT INSURANCE OS
SICK LEAVE OR BOTH13 ----------------
SICKNESS ANO ACCIDENT INSURANCE--

NONCONTRIBUTORY PLANS------------
SICK LEAVE (FULL PAY ANO NO
WAITING PERIOD)--------------------

SICK LEAVE (PARTIAL PAY OR
WAITING PERIOD)--------------------

LONG-TERM DISABILITY INSURANCE------
NONCONTRIBUTORY PLANS--------------

HOSPITALIZATION INSURANCE------------
NONCONTRIBUTORY PLANS--------------

SURGICAL INSURANCE--------------------
NONCONTRIBUTORY PLANS--------------

MEDICAL INSURANCE---------------------
NONCONTRIBUTORY PLANS--------------

MAJOR HEOICAL INSURANCE--------------
NONCONTRIBUTORY PLANS--------------

OENTAL INSURANCE----------------------
NONCONTRIBUTORY PLANS--------------

RETIREMENT PENSION--------------------
NONCONTRIBUTORY PLANS--------------

PERCENT OF OFFICE WORKERS

IN ESTABLISHMENTS PROVIDING AT LEAST
1 OF THE  B E N E F I T S  SHOUN  B E L O U --------------

LIFE INSURANCE-------------------------
NONCONTRIBUTORY PLANS--------------

ACCIDENTAL OEATH ANO 01SHENBERMENT
INSURANCE------------------------------
NONCONTRIBUTORY PLANS--------------

SICKNESS ANO ACCIOENT INSURANCE OR
SICK LEAVE OR BOTH13-----------------
SICKNESS AND ACCIOENT INSURANCE---

NONCONTRIBUTORY PLANS------------
SICK LEAVE (FULL PAY ANO NO
WAITING PERIOD)--------------------

SICK LEAVE (PARTIAL PAY OR
WAITING PERIOO)--------------------

LONG-TERM DISABILITY INSURANCE------
NONCONTRIBUTORY PLANS---------------

HOSPITALIZATION INSURANCE------------
NONCONTRIBUTORY PLANS---------------

SURGICAL INSURANCE--------------------
NONCONTRIBUTORY PLANS--------------

MEDICAL INSURANCE---------------------
NONCONTRIBUTORY PLANS---------------

MAJOR HEOICAL INSURANCE--------------
NONCONTRIBUTORY PLANS---------------

OENTAL INSURANCE-----------------------
NONCONTRIBUTORY PLANS---------------

RETIREMENT PENSION--------------------
NONCONTRIBUTORY PLANS---------------

NORTHEAST SOUTH NORTH CENTRAL
GREEN- NORFOLK-VIR-

BINGHAM- PHILA- PITTS- PORTLAND STAMFORD BIRHIN6- VILLE- JACKSON- MEMPHIS GINIA BEACH- AKRON DETROIT KANSAS SAGINAW ST
TON DELPHI A BUR6H HAH SPAR- VILLE PORTSMOUTH CITY LOUIS

TANBURG

99 99 100 98 100 97 99 100 100 100 100 100 99 100 100
95 98 96 99 90 100 100

8 6 52 72 82 95 98 77 84

73 63 92 87 81 56 67 76 89 80 90 94 75 99 90
48 58 90 72 70 97 91 98 57 67 89 93 *7 99 77

7 A 95 99 79 97 91 79 85 89 86 99 100 91 100 98
39 91 99 79 91 79 69 69 76 86 97 100 77 99 93
31 82 96 72 68 67 32 59 55 59 92 99 68 99 80

98 18 10 19 56 6 2 19 9 31 1 6 12 - 20

15 5 _ 2 - 10 4 9 9 _ 2 1 7 1 6
90 27 20 30 35 17 9 8 12 36 29 72 30 83 27
26 19 20 15 31 12 2 2 9 28 22 72 27 82 23
98 98 100 98 95 97 98 100 99 100 99 100 95 100 99
70 89 92 78 97 75 51 67 68 72 95 98 82 99 82
98 98 100 98 95 97 98 100 99 100 99 100 95 100 99
70 89 92 78 97 75 51 67 68 72 95 98 82 99 82
98 97 91 98 95 92 86 98 99 96 99 100 95 100 99
70 87 83 78 97 79 91 65 68 72 95 98 82 99 81
96 77 93 89 100 88 91 97 89 76 89 22 68 15 77
71 65 86 75 52 69 95 69 59 51 80 19 57 14 60
28 30 58 8 95 39 4 10 19 10 19 77 34 91 48
28 27 56 8 29 30 4 8 18 6 18 76 33 91 36
85 99 100 78 88 80 76 8 1 82 88 94 99 87 99 91
66 86 98 79 63 73 69 78 76 66 93 98 85 99 88

100 99 100 97 100 96 99 100 100 100 100 100 99 100 100
99 98 99 97 100 99 99 99 98 98 99 99 95 99 99
69 82 91 58 88 75 66 59 97 63 98 94 73 97 56

82 77 49 93 90 63 65 81 83 91 90 93 66 99 85
59 69 96 69 66 99 96 96 93 60 86 89 <•7 97 48

91 99 92 89 95 75 80 77 76 87 90 98 93 98 84
30 71 78 79 66 56 95 21 39 79 87 93 60 82 65
27 69 78 63 59 99 27 9 29 60 86 90 42 82 31

88 68 77 29 72 29 50 60 51 61 69 86 75 94 67

1 (9) - - - 4 15 11 10 5 - 2 1 3 6
67 99 50 59 71 33 33 90 91 53 79 73 60 79 46
91 30 95 39 95 19 12 16 19 27 60 70 46 76 25
99 99 100 97 99 95 99 100 99 97 99 100 98 100 99
71 89 91 69 59 65 59 59 60 60 97 91 75 95 54
99 99 100 97 99 95 99 100 99 97 99 100 98 100 99
71 89 91 69 59 65 59 59 60 60 98 91 75 95 51
99 99 95 97 99 95 97 100 99 97 99 100 98 100 99
71 89 85 69 59 65 50 59 60 60 98 91 75 95 51
99 93 98 93 100 92 99 99 92 97 99 93 94 97 96
71 77 88 71 60 59 50 58 51 52 92 45 63 31 47
96 39 66 11 99 33 6 11 29 10 13 68 27 81 44
99 30 69 8 44 31 6 6 23 8 11 68 23 81 20
95 96 98 86 97 76 89 81 90 89 98 99 9 1 91 91
80 86 93 79 79 72 77 67 76 65 89 97 82 91 79

See foo tn otes  at end o f B - s e r ie s  tab les .
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Table B-16. Health, insurance, and pension plans12 for fu ll-tim e  workers,
January through December 1976—nonm anufacturing
^A l^ fu ll-tim e_ jvo rkers= l_00_ j> ercen t2 i

TYPE OF BENEFIT ANO FINANCING

PERCENT OF PLANT UORKERS

IN ESTABLISHMENTS PROVIDING AT LEAST
I OF THE BENEFITS SHOUN BELOW-------
LIFE INSURANCE------------------------

NONCONTRIBUTORY PLANS--------------
ACCIDENTAL OEATH ANO DISMEMBERMENT
INSURANCE-----------------------------
NONCONTRIBUTORY PLANS--------------

SICKNESS AND ACCIDENT INSURANCE OR
SICK LEAVE OR BOTH13----------------
SICKNESS ANO ACCIOENT INSURANCE--

NONCONTRIBUTORY PLANS------------
SICK LEAVE (FULL PAY ANO NO
UAITIN6 PERIOD)--------------------

SICK LEAVE (PARTIAL PAY OR
WAITING PERIOD)--------------------

LONG-TERM DISABILITY INSURANCE------
NONCONTRIBUTORY PLANS--------------

HOSPITALIZATION INSURANCE------------
NONCONTRIBUTORY PLANS--------------

SUR6ICAL INSURANCE--------------------
NONCONTRIBUTORY PLANS--------------

MEDICAL INSURANCE---------------------
NONCONTRIBUTORY PLANS--------------

MAJOR MEDICAL INSURANCE--------------
NONCONTRIBUTORY PLANS--------------

DENTAL INSURANCE----------------------
N O N C O N T R I B U T O R Y  P L A N S -------------------

RETIREMENT p e n s i o n --------------------
NONCONTRIBUTORY PLANS--------------

PERCENT OF OFFICE UORKERS

IN ESTABLISHMENTS PROVIDING AT l e a s t
1 OF THE BENEFITS SHOUN BELOU-------
LIFE INSURANCE-------------------------

NONCONTRIBUTORY PLANS--------------
ACCIDENTAL DEATH AND 0 1SMEMBERMENT
INSURANCE------------------------------
NONCONTRIBUTORY PLANS--------------

SICKNESS AND ACCIOENT INSURANCE OR
SICK LEAVE OR BOTH13-----------------
SICKNESS ANO ACCIOENT INSURANCE---

NONCONTRIBUTORY p l a n s ------------
SICK LEAVE (FULL PAY ANO NO
WAITING PERIOO)--------------------

SICK LEAVE (PARTIAL PAY OR
UAITIN6 PERIOO)--------------------

LONG-TERM DISABILITY INSURANCE------
NONCONTRIBUTORY PLANS--------------

HOSPITALIZATION INSURANCE------------
NONCONTRIBUTORY PLANS--------------

SUR6ICAL INSURANCE--------------------
NONCONTRIBUTORY PLANS--------------

MEDICAL INSURANCE---------------------
NONCONTRIBUTORY PLANS--------------

MAJOR MEDICAL INSURANCE--------------
NONCONTRIBUTORY PLANS--------------

DENTAL INSURANCE-----------------------
NONCONTRIBUTORY PLANS--------------

RETIREMENT PENSION--------------------
NONCONTRIBUTORY PLANS--------------

NORTHEAST SOUTH NORTH CENTRAL

BINGHAM­
TON

PHILA­
DELPHIA

PITTS­
BURGH

PORTLAND STARFORO BIRMING­
HAM

GREEN-
VILLE-
SPAR-

TANBURG

JACKSON­
VILLE

MEMPHIS
NORFOLK-VIR- 
GINIA BEACH- 
PORTSMOUTH

AKRON OETROIT KANSAS
CITY

SAGINAU ST
LOUIS

93 99 88 98 84 92 98 93 93 99 96 99 98 90 98
78 97 84 84 63 89 94 91 87 94 89 97 94 79 96
57 86 76 58 48 55 48 56 59 50 71 83 77 70 81

73 69 72 68 55 54 72 76 71 81 68 73 74 59 70
45 58 67 48 42 31 40 <7 48 42 53 67 64 47 64

46 80 71 80 75 74 68 70 75 71 84 93 83 86 93
23 52 56 32 53 40 36 28 38 40 68 66 56 44 55
19 48 53 30 43 24 9 15 32 23 57 62 46 39 54

42 33 23 59 57 30 29 29 22 36 23 35 32 22 27

2 16 9 3 3 16 12 23 23 12 9 18 13 31 26
8 23 18 10 4 26 27 20 22 27 8 22 18 14 17
4 16 12 3 < 9> 19 n 13 14 16 3 18 13 2 14

93 95 85 96 84 86 95 93 88 98 95 97 9 6 90 94
52 81 75 49 73 43 45 46 43 40 64 87 71 68 76
93 95 85 96 84 86 95 93 88 98 94 97 96 90 94
52 81 75 49 73 43 45 46 43 40 62 87 71 68 76
93 92 77 91 84 81 89 89 84 98 90 94 94 87 93
52 81 69 49 73 41 43 46 43 40 62 85 71 68 76
86 78 71 92 78 81 93 91 84 98 79 57 89 65 81
47 61 62 47 60 39 43 45 38 40 52 50 64 43 56
48 34 18 12 26 14 11 29 35 13 35 45 30 32 47
31 28 16 12 26 9 7 22 27 8 35 43 26 26 42
51 79 70 71 59 53 46 47 68 63 68 78 70 68 85
42 77 63 65 55 45 42 39 58 42 64 72 64 62 79

99 99 98 99 99 99 99 99 99 99 99 99 100 99 99
93 97 96 92 97 99 97 98 98 97 99 95 96 95 98
74 76 70 73 78 61 37 64 56 65 72 81 61 88 71

72 67 54 63 53 63 78 84 76 87 79 67 71 71 71
58 49 45 51 45 42 39 57 40 55 60 57 45 59 58

82 91 67 89 98 89 60 88 88 89 87 95 91 97 88
39 47 35 39 21 18 15 26 16 50 50 43 40 26 27
39 37 32 38 17 11 11 19 12 32 40 37 25 20 18

60 67 50 78 77 66 44 60 69 47 64 78 56 55 60

11 8 4 3 21 17 10 29 13 9 10 10 19 38 17
27 59 57 53 62 38 52 45 41 40 34 52 47 26 38
24 34 49 46 43 25 22 31 20 27 31 36 24 19 27
99 98 97 99 99 97 99 99 99 95 99 99 98 99 99
52 62 79 60 70 46 45 56 41 52 59 77 50 83 60
99 98 97 99 99 97 99 99 99 95 99 99 98 99 99
52 62 79 60 70 46 45 56 41 52 59 77 50 83 61
99 96 94 99 99 92 96 96 96 95 99 99 95 99 98
52 62 77 60 70 45 44 54 41 52 59 76 49 83 61
96 95 96 99 99 97 99 99 96 95 99 85 97 88 97
51 58 77 69 69 46 47 54 38 52 59 64 49 72 58
35 20 14 23 17 5 11 31 25 13 21 29 18 51 33
19 13 11 17 15 4 3 15 14 7 18 27 15 43 24
B8 a s 86 83 62 71 79 75 79 76 89 84 82 94 78
83 80 81 80 49 61 72 68 58 80 77 71 88 70

See foo tn o tes  at end o f B - s e r ie s  ta b le s .
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Table B-17. H ealth, insurance, and pension plans12 for fu ll-tim e w orkers, January through Decem ber 1976—public u tilities
(A l l  fu l l- t im e  w o r k e r s -100 p e l'cen t)

TYPE OF BENEFIT ANO FINANCING

PERCENT OF PLANT WORKERS

IN ESTABLISHMENTS PROVIDING AT LEAST
1 OF THE BENEFITS SHOWN BELOW--------
LIFE INSURANCE------------------------

NONCONTRIBUTORY PLANS--------------
ACCIDENTAL DEATH ANO DISMEMBERMENT
INSURANCE-----------------------------
NONCOn TRIBUTORY PLANS--------------

SICKNESS AND ACCIDENT INSURANCE OR
SICK LEAVE OR BOTH13-----------------
SICKNESS AND ACCIDENT INSURANCE--

NONCONTRIBUTORY PLANS------------
SICK LEAVE (FULL PAY AND NO
WAITING PERIOO)--------------------

SICK LEAVE (PARTIAL PAY OR
WAITING PERIOO)--------------------

LONG-TERM DISABILITY INSURANCE------
NONCONTRIBUTORY PLANS--------------

HOSPITALIZATION INSURANCE------------
NONCONTRIBUTORY PLANS--------------

SURGICAL INSURANCE--------------------
NONCONTRIBUTORY PLANS--------------

MEDICAL INSURANCE---------------------
NONCONTRIBUTORY PLANS--------------

MAJOR MEDICAL INSURANCE--------------
NONCONTRIBUTORY PLANS--------------

DENTAL INSURANCE----------------------
NONCONTRIBUTORY PLANS--------------

RETIREMENT PENSION--------------------
NONCONTRIBUTORY PLANS--------------

PERCENT OF OFFICE WORKERS

IN ESTABLISHMENTS PROVIDING AT LEAST
1 OF THE BENEFITS SHOWN BELOW--------
LIFE INSURANCE-------------------------

NONCONTRIBUTORY PLANS--------------
ACCIDENTAL DEATH AND DISMEMBERMENT
INSURANCE------------------------------
NONCONTRIBUTORY PLANS--------------

SICKNESS AND ACCIDENT INSURANCE OR
SICK LEAVE OR BOTH13-----------------
SICKNESS AND ACCIDENT INSURANCE---

NONCONTRIBUTORY PLANS------------
SICK LEAVE (FULL PAY AND NO
WAITING PERIOD)--------------------

SICK LEAVE (PARTIAL PAY OR
WAITING PERIOD)--------------------

LONG-TERM DISABILITY INSURANCE------
NONCONTRIBUTORY PLANS---------------

HOSPITALIZATION INSURANCE------------
NONCONTRIBUTORY PLANS--------------

SURGICAL INSURANCE--------------------
NONCONTRIBUTORY PLANS--------------

MEDICAL INSURANCE----------------------
NONCONTRIBUTORY PL*NS--------------

MAJOR MEDICAL INSURANCE--------------
NONCONTRIBUTORY PLANS---------------

DENTAL INSURANCE-----------------------
NONCONTRIBUTORY PLANS--------------

RETIREMENT PENSION--------------------
NONCONTRIBUTORY PLANS--------------

NORTHEAST SOUTH NORTH c e n t r a l

BINGHAM­
TON

PHILA­
DELPHIA

PITTS­
BURGH

PORTLANO STAMFORD BIRMING­
HAM

6REEN-
VILLE-
SPAR—

TANBURG

JACKSON­
VILLE

MEMPHIS
NORF OLK— VIR­
GINIA BEACH- 
PORTSMOUTH

AKRON DETROIT KANSAS
CITY

s a g i n a w ST
LOUIS

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
100 100 100 97 100 91 100 99 100 100 100 100 100 100 97
100 78 86 89 80 82 78 99 97 79 100 93 99 100 93

100 90 77 83 100 62 80 99 96 81 73 99 93 69 84
68 71 73 83 80 59 78 99 93 72 73 92 92 67 79

98 83 80 100 79 87 80 96 87 88 92 89 92 100 97
86 97 98 37 39 29 25 55 63 66 70 39 69 (9) 47
86 39 95 37 39 21 17 59 60 59 70 39 61 (9) 45

83 30 32 65 73 33 23 26 10 55 92 38 96 33 15

_ 29 20 _ - 33 37 37 27 6 9 28 12 67 44
5 23 18 - - 96 92 52 50 96 6 21 11 (9) 21
5 23 18 - 28 90 98 98 92 6 15 9 (9) 21

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
100 93 99 88 100 63 9 1 95 86 71 98 98 94 98 77
100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
100 93 99 88 100 63 91 95 86 71 98 98 99 98 77
100 100 98 100 100 100 98 100 100 100 100 100 100 100 99
100 93 97 88 100 63 91 95 86 71 98 98 99 98 76
100 94 98 93 100 95 100 100 100 100 100 95 100 100 97
100 87 97 80 100 58 91 95 86 71 98 93 94 98 74
91 71 46 27 76 27 30 88 93 36 68 84 96 98 60
91 71 96 27 76 27 30 88 93 27 68 89 96 98 60
77 79 81 85 83 61 87 67 85 69 94 90 80 98 80
77 79 71 83 83 61 87 67 82 48 99 85 80 98 73

100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
100 99 100 99 100 99 100 99 100 100 100 100 99 100 100
98 70 72 92 67 83 73 99 92 76 100 88 97 100 95

98 97 62 90 100 69 87 98 96 71 79 96 80 67 93
81 69 57 90 67 63 89 99 90 68 69 99 76 66 88

98 97 90 100 100 95 67 98 92 90 99 99 98 100 97
99 35 31 65 18 8 n 12 27 31 63 13 43 1 18
99 15 30 65 18 8 7 6 21 28 63 12 92 1 18

90 88 85 91 100 36 29 98 32 88 89 60 69 35 46- 6 (9) - - 53 36 93 99 - 9 37 26 65 45
8 8 13 4 19 57 98 51 59 99 26 7 22 1 8
8 8 13 - 5 95 96 96 50 91 26 6 21 1 8

100 100 100 100 100 100 100 100 100 100 100 100 99 100 99
98 99 99 93 85 65 93 95 83 73 99 98 91 99 81

100 100 100 100 100 100 100 100 100 100 100 100 99 100 99
98 99 99 93 85 65 93 95 83 73 99 98 91 99 81
100 100 100 100 100 100 97 100 100 100 100 100 99 100 98
98 94 99 93 85 65 93 95 83 73 99 98 91 99 80

100 99 100 98 100 100 lOO 100 100 100 100 98 99 100 99
98 93 99 90 85 65 93 95 83 73 94 96 9 1 99 81
80 61 30 59 83 17 17 89 75 53 56 82 90 98 70
80 59 30 59 69 16 17 89 75 33 56 82 90 98 70
90 83 83 93 93 70 89 59 82 79 96 85 99 72
90 83 70 91 92 70 89 59 82 52 96 78 _iLi 99 68

See foo tn otes  at end o f B - s e r ie s  ta b le s .
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Footnotes

1 Earn ings re la te  to regu la r a ve ra ge  (m ean) s tra igh t-tim e  sa la r ies  
that a re  paid fo r  standard w orkw eeks.

2 Exceptions to the standard industry lim ita tion s  a re  shown in 
footnote 3 to tab le 1 o f appendix A .

3 R egu la r a ve ra ge  (m ean) s tra igh t-tim e  earn ings, excluding prem ium  
pay fo r  o ve r tim e  and fo r  w ork  oft w eekends, ho lidays, and la te  shifts.

4 P e rcen t changes re fle c t  12-month p eriods  ending at various tim es 
fro m  January to D ecem ber 1976.

5 A  com parable  su rvey  was not conducted in th is a rea  in the prev iou s
yea r.

6 L ess  than 0.05 percen t.
7 P ay  at regu la r ra te  fo r  hours exceeding those w orked , a paid lunch 

period  not g iven  f ir s t -s h ift  w o rk e rs , a fla t sum p er sh ift, and other p r o ­
v is ion s . M ost "o th e r "  w o rk e rs , h ow ever, w e re  in estab lishm ents which p r o ­
vided  one such p ro v is io n  in com bination w ith a cents o r percen tage d if fe r e n ­
t ia l fo r  hours actua lly  w orked .

8 Hours which a m a jo r ity  o f the fu ll- t im e  w o rk ers  w ere  expected to 
w ork , whether paid at s tra igh t-tim e  or o ve r tim e  ra tes . Not a ll p rov is ion s  
fo r  days w orked  a re  shown under scheduled hours.

9 L ess  than 0.5 percen t.
10 Includes basic  plans on ly. Excludes plans such as vacation  bonus, 

vaca tion -sav in gs , and those plans which o ffe r  "ex ten ded " o r "sab b a tica l" 
benefits  beyond basic  plans to w o rk ers  w ith qua lify ing lengths o f s e rv ic e . 
Such p rov is ion s  a re  typ ica l in the s tee l, alum inum, and can industries .

11 Includes paym ents other than "length  o f t im e , "  such as percen tage 
o f annual earn ings o r fla t-su m  paym ents, con verted  to an equivalent tim e 
basis— fo r  exam ple, 2  p ercen t o f annual earn ings was considered  as 1 w eek 's  
pay. P e r io d s  o f s e rv ic e  w e re  chosen a rb it ra r ily  and do not n ecessa r ily  
r e fle c t  individual p rov is ion s  fo r  p ro g ress io n . F o r  exam ple, changes in 
p roportion s at 10 y e a r s ' s e rv ic e  include changes in p rov is ion s  between 5 
and 10 y ea rs . E stim ates a re  cum ulative. Thus, the proportion  e lig ib le  
fo r  3 w eek s ' pay or m ore  a fte r  10 yea rs  includes those e lig ib le  fo r  3 w eek s ' 
pay or m ore  a fte r  few e r  yea rs  o f s e rv ic e .

12 E stim ates lis ted  a fte r  type o f benefit include only plans fo r  which 
the em p loyer pays at least som e part o f  the cost. "N oncontribu tory p lans" 
include on ly those plans fo r  which the em p loyer pays a ll o f the cost. Excluded 
are  le g a lly  requ ired  plans such as w o rk e rs ' d isab ility  com pensation, soc ia l 
secu rity , and ra ilro a d  re tirem en t.

13 Unduplicated to ta ls  o f w o rk ers  rec e iv in g  s ick  lea ve  or sickness 
and accident insurance shown separa te ly . S ick lea ve  plans estab lish  the 
m inim um  number o f d ays ' pay that each em ployee can expect and exclude 
in fo rm a l s ick  lea ve  a llow ances determ ined  on an individual basis.

N O TE : In the A - s e r ie s  tab les , dashes ind icate no data reported  or
data that do not m eet publication  c r ite r ia ;  in the B -s e r ie s  tab les , dashes 
indicate no data reported .
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Appendix A

Data on a rea  wages and re la ted  benefits  a re  obtained by person a l 
v is its  o f Bureau fie ld  rep resen ta tives  at 3 -y ea r  in terva ls . In each o f the 
in terven ing y ea rs , in form ation  on em ploym ent and occupational earn ings is 
co llec ted  by a com bination o f person a l v is it ,  m a il questionnaire, and telephone 
in terv iew  fro m  establishm ents partic ipa ting  in the prev iou s survey.

In each o f the 77 areas cu rren tly  su rveyed , data are obtained 
fro m  rep resen ta tive  estab lishm ents with in six  broad  industry d iv isions: 
M anufacturing; transportation , com m unication, and other public u tilit ies ; 
w h olesa le  trade ; re ta il trade; finance, insurance, and rea l estate; and 
s e rv ic e s . Industry d iv is ions excluded fro m  these studies are  agricu ltu re , 
m in ing, construction , and governm ent. The exclusion  o f governm ent has a 
s ign ificant e ffe c t on the public u tilit ies  d iv is ion , because m un icipa lly  operated 
u tilit ies  are excluded, although p r iva te ly  operated  u tilit ies  are not. 1

W ithin each o f the s ix  m a jo r  industry d iv is ion s , establishm ents 
having few er  than 50 w o rk ers  are om itted  because o f in su ffic ien t em p loy­
ment in the occupations studied. In the 13 la rg es t a reas , the m inim um  
establishm ent s ize  fo r  inclusion in the su rvey  is  1 0 0  em p loyees in manu­
facturing, public u tilit ie s , and re ta il trade. These areas are Boston, Chicago, 
C leveland, D allas—F o rt W orth , D etro it, Los A n ge les—Long B each , New ark , 
New Y o rk , Ph iladelph ia , P ittsburgh , St. Lou is , San F ran c isco , and Washington.

Sampling methods

The sam pling plan can be describ ed  as a tw o -stage  design consisting 
o f an area  sam ple and an estab lishm ent sam p le . The a rea  sam ple consisting 
o f 70 a re a s , 2 is”  designed to p erm it p resentation  o f data fo r  a ll SM SA 's o f 
the United States; the estab lishm ent sam ple is designed to p resent data fo r  
individual areas. As indicated e a r l ie r ,  this bu lletin  is  concerned p r im a r ily  
w ith data fo r  ind ividual areas. Data fo r  a ll m etropo litan  areas com bined w ill  
be published in a forthcom ing sum m ary bulletin  (B u lletin  1900-82).

The 70-area  sam ple is based on the se lection  o f one a rea  from  a 
stratum  o f s im ila r  areas. The c r it e r ia  o f s tra tifica tion  are s ize  o f a rea , 
reg ion , and type o f industria l activ ity . T h ir ty -th ree  o f the areas represen t 
th em selves  in the sam ple, e ith er because o f population s ize  o r  the unusual 
nature o f th e ir  industria l com position . Each o f the 37 other areas represen ts 
it s e l f  and one o r  m ore  s im ila r  a reas . F o r  estim ates o f a ll areas com bined, 
data fro m  each a rea  are w eighted  by the ra tio  o f the total nonagricu ltu ra l 
em ploym ent in the stratum  to that in the sam ple area.

In 1976, about 14,100 estab lishm en ts, em ploying 9.5 m illio n  w o rk e rs , 
w e re  included in the B ureau 's sam ple se lec ted  to represen t 68,300 estab­
lishm ents, em ploying about 17.7 m illio n  w o rk ers  with in the scope o f the 
studies in the 77 areas.

1 See footnote 3, table 1 of appendix A , for areas in which public utilities are municipally operated and 
have been excluded.

2 Seven studies conducted under contract are not included in the sample. These areas are Akron, Ohio; 
Binghamton, N .Y . — Pa .; Birmingham, A la .; Fort Lauderdale—Hollywood and West Palm Beach—Boca Raton, 
Fla.; Raleigh—Durham, N. C . ; Stamford, Conn.; and Syracuse, N .Y .

The estab lishm ent sam pling procedures invo lve  deta iled  s tra tifica tion  
o f a ll estab lishm ents with in the scope o f an individual a rea  survey by industry 
and number o f em p loyees . F ro m  this s tra tified  un iverse a p robab ility  sam ple 
is  se lec ted , w ith each estab lishm ent having a p redeterm ined  chance o f 
se lection . To  obtain optim um  accuracy at m inim um  cost, a g re a te r  p ro ­
portion  o f la rge  than sm a ll estab lishm ents is se lected . When data are 
com bined, each estab lishm ent is  w eighted accord ing to its p robab ility  o f 
se lection , so that unbiased estim ates are  generated . F o r  exam ple, i f  one 
out o f four estab lishm ents is se lec ted , it is  g iven  a w eight o f 4 to rep resen t 
its e l f  plus th ree  o thers. An alternate o f the same o r ig in a l p robab ility  is 
chosen in the sam e in d u s try -s ize  c la ss ifica t io n  i f  data are not ava ilab le  from  
the o r ig in a l sam ple m em ber. I f  no suitable substitute is  ava ilab le , additional 
weight is assigned to a sam ple m em ber that is s im ila r  to the m iss in g  unit.

Occupations and earn ings

Occupations se lected  fo r  study are  common to a va r ie ty  o f m anufac­
turing and nonmanufacturing in du stries , and are o f the fo llow ing types: ( 1 )
O ffic e  c le r ic a l;  (2 ) p ro fess ion a l and techn ica l; (3 ) m aintenance, too lroom , 
and powerplant; and (4) m a te r ia l m ovem ent and custodial. Occupational 
c la ss ifica t io n  is  based on a un iform  set o f job descrip tions designed to 
take account o f in terestab lishm en t va ria tion  in duties within the same job. 
Occupations se lected  fo r  study are  lis ted  and describ ed  in appendix B. The 
earn ings data fo r  each a rea , in tab les A - l  through A - 11, m ay not be p re ­
sented fo r  an industry d iv is ion , o r  fo r  som e o f the occupations lis ted  and 
describ ed , because e ith er ( 1 ) em ploym ent in the occupation is too sm a ll to 
p rov ide  enough data to m er it  p resentation , o r  ( 2 ) th ere  is p oss ib ility  
o f d isc losu re  o f individual estab lishm ent data. Earnings data not shown 
separa te ly  fo r  industry d iv is ions are  included in data fo r  a ll industries 
com bined. L ik ew ise , fo r  occupations w ith m ore  than one le v e l,  data are 
included in the o v e ra ll c la ss ifica t ion  when a subclassifica tion  is not shown 
o r  in fo rm ation  to su bc lass ify  is not ava ilab le .

Occupational em ploym ent and earnings data are shown fo r  fu ll- t im e  
w o rk e rs , i .e . ,  those h ired  to w ork  a regu la r w eek ly  schedule. Earnings 
data exclude prem ium  pay fo r  o ve rtim e  and fo r  w ork on weekends, holidays, 
and late sh ifts. Nonproduction bonuses are excluded, but c o s t-o f- liv in g  
allowances and incentive bonuses are included. W eek ly  hours fo r  o ffic e  
c le r ic a l and p ro fess ion a l and techn ica l occupations r e fe r  to the standard 
w orkw eek (rounded to the nearest ha lf hour) fo r  which em ployees re ce iv e  
regu la r s tra igh t-tim e  sa la r ies  (exc lu s ive  o f pay fo r  o vertim e  at regu lar 
and/or prem ium  ra tes ). A ve ra ge  w eek ly  earn ings fo r  these occupations are 
rounded to the nearest half d o lla r.

A ve ra ge  earn ings re fle c t  com posite , areaw ide estim ates. Since 
industries and estab lishm ents d iffe r  in pay le v e l and occupational staffing, 
thereby contributing d iffe ren tly  to the estim ates fo r  each occupation, pay a v e r ­
ages m ay fa il  to  re fle c t  accu rate ly  the wage d iffe ren tia l among occupations 
in ind ividual estab lishm ents.

These su rveys m easu re the le v e l o f occupational earnings in an area 
at a pa rticu la r t im e . Com parisons o f ind ividual occupational averages  o v e r  
tim e m ay not re fle c t  expected  wage changes. The averages fo r  individual
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jobs are  a ffected  by changes in wages and em ploym ent patterns. F o r  
exam p le, p roportions o f w o rk ers  em ployed  by high- o r  low -w age firm s  m ay 
change, o r  h igh-w age w o rk ers  m ay advance to b e tte r  jobs and be rep laced  
by new w ork ers  at low er  ra tes. Such shifts in em ploym ent could d ecrease  
an occupational average  even though m ost estab lishm ents in an a rea  in crease  
wages during the y ea r. Changes in earn ings o f occupational groups, shown 
in table A - 12, a re  b e tte r  ind icators  o f wage trends than are earn ings changes 
fo r  ind ividual jobs w ith in the groups.

W age trends fo r  se lec ted  occupational groups

The percen t in creases  p resen ted  in table A - 12 are  based on changes 
in average  hourly earn ings o f m en and wom en in estab lishm ents reportin g  
the trend jobs in both the current and p rev iou s y ea r  (m atched estab lishm en ts). 
The data are  adjusted to rem ove the e ffe c ts  on average  earn ings o f em p loy ­
ment shifts among estab lishm ents and tu rn over o f estab lishm ents included in 
su rvey  sam ples. The percen t in c rea s es , h ow ever, are  s t i l l  a ffected  by 
fa c to rs  other than wage in c rea ses . H ir in gs , la y o ffs , and tu rn over m ay 
a ffec t an estab lishm ent average  fo r  an occupation when w o rk ers  are  paid 
under plans p rov id in g  a range o f wage rates fo r  ind ividual jobs . In periods 
o f in creased  h ir in g , fo r  exam p le, new em p loyees m ay en ter at the bottom  
o f the range, d ep ress in g  the average  without a change in wage ra tes.

The percen t changes re la te  to wage changes fo r  a 12-month period . 
When the tim e span between su rveys is other than 12 months, annual rates 
a re  shown. (It is  assum ed that wages in c rease  at a constant rate between 
su rvey s .)

Occupations used to com pute w age trends are :

O ffic e  c le r ic a l 

S e c re ta r ie s
Stenographers, gen era l 
S tenographers, sen ior 
T yp is ts , c lasses  A  and B 
F ile  c le rk s , c lasses  A ,

B , and C 
M essen gers  
Sw itchboard opera tors  
O rder c lerk s  
Accounting c le rk s , 

c lasses  A  and B 
Bookkeeping-m achine 

op e ra to rs , c lass B 
P a y ro ll  c lerk s  
Keypunch op era to rs , 

c lasses  A  and B 
Tabu lating-m ach ine 

op era to rs , c lass B

E lec tro n ic  data p rocess in g

E lec tro n ic  data 
p ro cess in g— Continued

Com puter op era to rs , 
c lasses  A , B , and C

Industria l nurses

R eg is te red  industria l 
nurses

S k illed  maintenance

Carpenters
E lec tr ic ian s
Pa in ters
M achin ists
M echanics (m ach inery) 
M echanics (m otor v eh ic le s ) 
P ip e fit te r s  
T o o l and die m akers

Com puter system s 
analysts, c lasses  
A , B , and C

Com puter p ro g ra m m ers , 
c lasses  A , B, and C

U n sk illed  plant

Jan itors , p o r te rs , and 
c leaners

M a te r ia l handling lab orers

P e rcen t changes fo r  ind ividual areas in the p rogram  are computed 
as fo llow s :

1. A ve ra ge  earn ings are  computed fo r  each occupation fo r  the 2 
yea rs  being com pared. The averages  are  d e rived  from  earnings 
in those estab lishm ents which are  in the su rvey  both y ea rs ; it is 
assum ed that em ploym ent rem ains unchanged.

2. Each occupation is assigned a w eight based on its proportionate 
em ploym ent in the occupational group in the base yea r.

3. These w eights are  used to compute group avera ges . Each occu ­
pation ’ s average  earnings (com puted in step 1) is  m u ltip lied  by 
its w eight. The products are to ta led  to obtain a group average .

4. The ra tio  o f group averages  fo r  2 consecutive yea rs  is computed 
by d iv id ing the average  fo r  the current y ea r  by the average  fo r  
the e a r l ie r  y ea r . The resu lt— exp ressed  as a percent and less  
1 0 0 — is the percen t change.

F o r  a m ore  deta iled  descrip tion  o f the m ethod used to compute these 
wage tren d s , see "Im p rov in g  A re a  W age Survey In d e x e s ,"  Monthly Labor 
R e v ie w , January 1973, pp. 52-57.

Estab lishm ent p ra c t ices  and supplem entary wage p rov is ion s

The B -s e r ie s  tab les  p rov ide  in fo rm ation  on the incidence o f  se lec ted  
estab lishm ent p ra ctices  and supplem entary wage p rov is ion s  fo r  plant w o rk ers  
and o ff ic e  w o rk e rs . P lan t w o rk ers  include n on su perv isory  w o rk ers  and 
w ork ing  su perv isors  engaged in nonoffice functions. (C a fe te r ia  w o rk ers  and 
sa les  route w o rk ers  are  excluded in m anufacturing in du stries , but included in 
nonm anufacturing in d u s tr ies .) O ffic e  w o rk ers  include nonsu perv isory  w o rk ers  
and w ork ing su p erv iso rs  p e rfo rm in g  c le r ic a l o r  re la ted  functions. Lead  w o rk ­
e rs  and tra in ees  are  included among n onsu perv isory  w o rk e rs . A d m in is tra tive , 
execu tive , and p ro fess ion a l em p loyees  and construction  w o rk ers  u tilized  as 
separate w ork  fo rc es  are excluded fro m  both the plant and o ffic e  w o rk er  
ca tego r ies .

Shift d iffe ren tia ls— m anufacturing (table B - l ). Data are presented  
on p ra ctices  o f m anufacturing estab lishm ents regard in g  pay d iffe ren tia ls  fo r  
plant w o rk ers  on late sh ifts . When estab lishm ents have s e ve ra l d iffe ren tia ls  
which va ry  by job , the d iffe ren tia l applying to the m a jo r ity  o f the plant 
w o rk ers  is  reco rded . When estab lishm ents have d iffe ren tia ls  which apply 
only to certa in  hours o f w ork , the d iffe ren tia l applying to the m a jo r ity  o f the 
shift hours is  reco rded . An estab lish m en t’ s d iffe ren tia ls  are  weighted  by 
plant w o rk ers  em ployed  on the sp ec ified  shift at the tim e o f the survey.

F o r  purposes o f this study, a late shift is e ith er a second (even ing) 
shift w hich ends at o r  near m idnight o r  a th ird  (night) sh ift which starts at 
o r  n ea r m idnight.

Scheduled w eek ly  hours; paid holidays; paid vacations; and health, 
insurance, and pension p lans. P ro v is io n s  which apply to a m a jo r ity  o f the 
plant o r  o ff ic e  w o rk ers  in an estab lishm ent are  con sidered  to apply to a ll 
plant o r  o ff ic e  w o rk ers  in the estab lishm ent; a p ra c t ice  o r  p rov is ion  is 
con sidered  nonexistent when it applies to le s s  than a m a jo r ity . H olidays; 
vacations; and health, insurance, and pension plans are con sidered  applicable 
to em p loyees  cu rren tly  e lig ib le  fo r  the benefits  as w e ll as to em p loyees who 
w il l  even tually  becom e e lig ib le .

Scheduled w eek ly  hours and days (tab les B -2  through B -5 ). Scheduled 
w eek ly  hours and days r e fe r  to the num ber o f hours and days p er week which 
fu ll- t im e  f ir s t  (day) sh ift w o rk ers  are  expected  to w ork , whether paid fo r  at 
s tra igh t-tim e  o r  o ve r tim e  ra tes.
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P a id  holidays (tab les B -6  through B -9 ). H olidays are  included only 
i f  they are  gran ted annually on a fo rm a l basis (p rov ided  fo r  in w ritten  fo rm  
o r  estab lished  by custom ) and em ployees are  paid fo r  the tim e o ff. They 
are  included even though in a p a rticu la r  y ea r  they fa ll  on a nonworkday and 
em p loyees are  not gran ted another day off.

Data are tabulated to show the percen t o f w o rk ers  who are granted 
sp ec ific  numbers o f whole and half holidays and the average  num ber o f paid 
holidays granted annually.

P a id  vacations (tables B -10  through B - 13). Establishm ents report 
th e ir  m ethod o f calcu lating vacation  pay (tim e bas is , p ercen t o f annual 
earn ings, fla t-su m  paym ent, e tc .) and the amount o f vacation  pay granted. 
Only bas ic  fo rm a l plans are reported . Vacation  bonuses, vaca tion -sav in gs  
plans, and "exten ded " o r  "sab b a tica l" benefits  beyond bas ic  plans are  
excluded.

F o r  tabulating vacation  pay gran ted , a ll p rov is ions  are  exp ressed  
on a tim e  basis . Vacation  pay calcu lated on other than tim e basis is 
converted  to its equivalent tim e p eriod . Tw o percen t o f annual earn ings, 
fo r  exam ple, is tabulated as 1 w eek 's  vacation  pay.

A ls o , p rov is ion s  a fte r  each sp ec ified  length o f s e rv ic e  are re la ted  
to a ll plant o r  o ff ic e  w o rk ers  in an estab lishm ent rega rd less  o f length o f 
s e rv ic e . V acation  plans com m only p rov ide  fo r  la r g e r  amounts of vacation  
pay as s e rv ic e  lengthens. Counts o f plant o r  o ff ic e  w o rk ers  by length o f 
s e rv ic e  w e re  not obtained. The tabulations o f vacation  pay gran ted p resen ts , 
th e re fo re , s ta tis tica l m easures o f these p rov is ion s  ra ther than p roportions o f 
w o rk ers  actua lly  rece iv in g  sp ec ific  benefits .

H ealth , insurance, and pension plans (tables B -14 through B -1 7 ). 
Health, insu rance, and pension plans include plans fo r  which the em p loyer 
pays e ith er a ll o r  part o f the cost. The cost m ay be (1) underw ritten  by a 
com m erc ia l insurance company o r  nonprofit organ iza tion , (2) cove red  by a 
union fund to which the em p loyer has contributed, o r  (3) borne d ire c t ly  by 
the em p lo yer  out o f operating funds o r  a fund set aside to c o ve r  the cost. A  
plan is included even though a m a jo r ity  o f the em p loyees in an estab lishm ent 
do not choose to partic ipa te  in it because they are  requ ired  to b ear part 
o f its cost (p rov ided  the choice to partic ipa te  is  ava ilab le  o r  w il l  even tually  
becom e ava ilab le  to a m a jo r ity ). L e ga lly  requ ired  plans such as soc ia l secu ­
r ity , ra ilro a d  re t irem en t, w o rk e rs ' d isab ility  com pensation, and tem pora ry  
d isab ility  in su ran ce3 are  excluded.

3 Temporary disability insurance which provides benefits to covered workers disabled by injury or illness 
which is not work-connected is mandatory under State laws in California, New Jersey, New York, and Rhode 
Island. Establishment plans which meet only the legal requirements are excluded from these data, but those 
under which (1) employers contribute more than is legally required or (2) benefits exceed those specified in 
the State law are included. In Rhode Island, benefits are paid out of a State fund to which only employees 
contribute. In each of the other three States, benefits are paid either from a State fund or through a 
private plan;

State fund financing: In California, only employees contribute to the State fund; in New Jersey, employees
and employers contribute; in New York, employees contribute up to a specified maximum and employers 
pay the difference between the employees' share and the total contribution required.

Private plan financing: In California and New Jersey, employees cannot be required to contribute more
than they would if they were covered by the State fund; in New York, employees can agree to contribute 
more if the State rules that the additional contribution is commensurate with the benefit provided.

Federal legislation (Railroad Unemployment Insurance Act) provides temporary disability insurance benefits 
to railroad woricers for illness or injury, whether work-connected or not. The legislation requires that employers 
bear the entire cost of the insurance.

91

L ife  insurance includes fo rm a l plans p rovid in g  indem nity (usually 
through an insurance p o lic y ) in case o f death o f the cove red  w o rk er.

A cc id en ta l death and d ism em berm en t is  lim ited  to plans which 
p rov ide  benefit payments in case o f death o r  loss o f lim b o r  sight as a 
d irec t resu lt o f an accident.

S ickness and accident insurance includes only those plans which 
p rov ide  that p redeterm in ed  cash payments be made d ire c tly  to em p loyees 
who lose  tim e fro m  w ork  because o f illn ess  o r  in ju ry , e .g ., $ 50 a w eek fo r  
up to 26 w eeks o f d isab ility .

Sick leave  plans are  lim ited  to fo rm a l p lan s4 which p rov ide  fo r  
continuing an em p lo yee 's  pay during absence fro m  w ork because o f illn ess . 
Data co lle c ted  d istinguish between (1) plans which p rov ide  fu ll pay with no 
w aiting p eriod , and (2) plans which e ith er p rov ide  p a rtia l pay o r requ ire  a 
w aiting p eriod .

L o n g -te rm  d isab ility  insurance plans p rov ide  payments to to ta lly  
d isab led  em ployees upon the exp ira tion  o f th e ir  paid sick  leave and/or s ick ­
ness and accident insurance, o r  a fte r  a p redeterm in ed  p eriod  o f d isab ility  
(typ ica lly  6 m onths). Paym ents a re  made until the end o f the d isab ility , a 
m axim um  age, o r  e lig ib il ity  fo r  re t irem en t benefits . F u ll o r  p a rtia l pay­
m ents are  a lm ost always reduced by soc ia l s ecu rity , w o rk e rs ' d isab ility  
com pensation , and p riva te  pension benefits  payable to the disabled em ployee.

H osp ita liza tion , su rg ica l, and m ed ica l insurance plans reported  in 
these su rveys prov ide  fu ll o r  p a r tia l payment fo r  basic  s e rv ic es  rendered . 
H osp ita liza tion  insurance cove rs  hospita l room  and board and, in many 
instances, other hospita l expenses. S u rg ica l insurance covers  su rgeons ' 
fe es . M ed ica l insurance cove rs  d oc to rs ' fees  fo r  hom e, o ff ic e , o r  hospita l 
ca lls . P lans re s tr ic ted  to p os t-o p era tive  m ed ica l care o r  a d oc to r 's  care  
fo r  m in or ailm ents at a w o rk e r 's  p lace o f em ploym ent are not con sidered  
to be m ed ica l insurance.

M a jo r  m ed ica l insurance coverage  applies to s e rv ic es  which go 
beyond the bas ic  s e rv ic e s  cove red  under hosp ita liza tion , su rg ica l, and m ed ica l 
insurance. M a jo r  m ed ica l insurance typ ica lly  (1) requ ires that a "d edu ctib le" 
(e .g ., $50)  be m et b e fo re  benefits  begin , (2) has a coinsurance feature that 
requ ires  the insured  to pay a portion  (e .g ., 20 percen t) o f certa in  expenses, 
and (3) has a sp ec ified  d o lla r  m axim um  o f benefits  (e .g ., $ 10,000 a y ea r).

Dental insurance plans p rov ide  norm al dental s e rv ic e  benefits , 
usually fo r  f i l l in g s , ex trac tion s , and X -ra y s . P lans which p rov ide  benefits 
fo r  only o ra l su rgery  o r  repa ir in g  accident damage are not reported .

R etirem en t pension plans p rov ide  fo r  regu la r payments to the re t ire e  
fo r  life . Included a re  d e fe r red  p ro fit-sh a r in g  plans which p rov ide  the 
option o f purchasing a life t im e  annuity.

Labor-m anagem en t agreem en t c o v e ra g e . An estab lishm ent is con­
s id ered  to have a con tract coverin g  a ll plant o r  o ff ic e  w o rk ers  i f  a m a jo r ity  
o f such w o rk ers  is covered  by a labor-m anagem en t agreem ent. T h e re fo re , 
a ll o ther plant o r  o ffic e  w o rk ers  are em ployed  in estab lishm ents that e ither 
do not have labor-m anagem en t contracts in e ffe c t , o r  have contracts that 
apply to few e r  than ha lf o f th e ir  plant o r  o ff ic e  w o rk ers . Estim ates a re  not 
n ec e s sa r ily  rep resen ta tive  o f the extent to which a ll w o rk ers  in the a rea  m ay 
be covered  by the p rov is ion s  o f labor-m anagem en t agreem en ts , because sm a ll 
estab lishm ents are excluded and the industria l scope o f the su rvey  is lim ited .

4 An establishment is considered as having a formal plan if it specifies at least the minimum number of 
days of sick leave available to each employee. Such a plan need not be written, but informal sick leave 
allowances determined on an individual basis are excluded.
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Appendix table 1. Number of workers within scope of surveys in 77 metropolitan areas.
January 1976 through December 1976

M in i-
N u m ber o f  w o rk e rs  in es tab lish m en ts  w ith in  scope o f  stud ies 2 

(in  thousands)

M e tro p o lita n  a rea  1
P a y r o l l

m um
estab - M anu factu ring

Nonm anuf actur ing

p e r iod lis  li­
m e nt

T o ta l F*ublic u t il it ie s  3 W h o lesa le  tra d e R e ta i l  tra d e F in an ce  4 S e rv ic e s 5

s iz e T o ta l P lan t O ff ic e T o ta l P lan t O ff ic e T o ta l P lan t O ff ic e T o ta l P lan t O ff ic e T o ta l P lan t O ff ic e T o ta l Plant O ffic e T o ta l O ffic e T o ta l P lan t O ff ic e

N orth eas t

A lbany—Schenectady—T r o y ,  N .Y  6 „ Sept. 50 111.0 - - 53.9 - - 57.1 - - 11.3 - - 5.6 ( ! ) ( I ) 20.5 ( ! ) ( ! ) 8.3 ( ! ) 11.5 ( ! ) ( ! )
B ingham ton , N .Y .—P a ______  _______ July 50 47.6 26.8 6.3 35.5 20.2 4.2 12.1 6.6 2.1 2.3 1.3 .4 .4 ( 7) ( 7) 5.7 ( 7) ( 7) 2.2 ( 7) 1.6 ( 7) ( 7)
B oston , M a ss  6 ___________ Aug. ( 8) 495.5 - - 197.1 - - 298.4 - 42.7 ~ 30.2 - 83.5 - - 65.2 - 76.8 - -
B u ffa lo , N .Y  6 ................ —..................... 50 222.3 _ . 126.8 - _ 95.5 - - 19.2 - - 8.9 ( 7) ( ! )

( 7)
39.3 - - 12.2 ( 7)

( 7)
15.9

!■ !
( ! )
( 7)50 148.7 _ _ 69-9 _ - 78.8 _ - 5.8 _ - 6.7 ( 7) 17.9 ( 7) ( 7) 41.4 7.1

Nas sau -S u ffo lk , N .Y  6 ________________ June 50 267.4 - - 109.2 - - 158.1 - - 23.0 - - 16.0 63.5 25.9 29.8
N ew a rk , N .J  6 _________________________ Jan. ( 8) 352.9 - - 156.2 - - 196.8 - - 39.4 - - 27.8 - - 42.3 - - 45.0 - 42.3 - -
N ew  Y o rk ,  N .Y . -N .J  6 ________________ ( 8)

50
1,470.1 - - 367.2 - , 102.8 - - 212.9 - - 128.6 - - 167.1 - - 349.6 - 244.5 - _

Aug. 99.5 _ _ 65.1 _ _ 34.4 - - 8.2 - _ 2.7 ( ! )
( 7)

( 7) 13.1 ( 7)
( 7)

( I )
( 7)

4.1 ( 7) 6.3 ( ! )
( 7)

( 7>
( 7)P a te rson —C lifton —P a s s a ic ,  N .J  6 __ June 50 77.8 - - 47.1 - - 30.7 - - 4.3 - - 3.8 ( 7) 13.0 4.8 ( 7) 4.8

( 8)
( 8)

792.4 425.6 146.6 410.5 266.4 55.1 381.9 159.1 91.6 64.0 37.5 11.5 42.6 22.2 10.1 116.2 68.6 11.7 81.1 46.4 77.9 28.8 11.9
P ittsb u rgh , P a ________________________ Jan. 392.4 227.9 59.1 200.9 136.6 23.8 191.5 91.3 35.2 40.5 19.7 6.6 17.4 8.S 4.1 64.0 39.3 5.1 27.4 15.1 42.1 20.8 4.3

50 30.6 17.2 13.3 10.1 .9 17.3 7.1 3.8 3.3 1.9 .5 2.0 ( 7) ( 7) 6.1 ( 7) ( ! )
( 7)

4.0 ( ! )
( 7)

1.9 ( 7)
( 7)

( 7)
P ou gh k eep s ie , N .Y  6 __________________ June 50 34.6 25.3 9.3 - 1.3 - 1.1 ( 7) M 4.8 ( 7) .9 1.3 ( 7)
P ro v id e n c e -W a rw ic k —Paw tucket ■

( 7) ( 7)R . I . -M a s s  6 ___________________________ June 50 151.4 - - 96.6 - - 54.8 - 7.2 - - 4.8 ( 7) 22.6 - 12.9 7.2 ( 7) ( 7)
50 40.7 14.4 9.7 23.6 9.4 5.2 17.1 5.0 4.5 2.2 .9 .7 1.6 ( 7) ( ! )

( ! )

6.1 ( ! )  
( )

( 7)
( ! )

3.9
( ! )

3.3 ( ’ ) ( ! )
( ! )S y ra c u s e , N .Y  6 _______________________ July 50 96.2 49.8 46.4 9.0 6.5 TJ 14.3 9.1 7.5 ( ! )

T ren ton , N .J  6 _________________________ Sept. 50 52.3 - - 33.1 - - 19.2 - 3.4 - 1.3 ( ) ( >
6.4 ( ) ( 7) 2.7 ( 7) 5.4 ( 7) ( 7)

W o r c e s te r ,  M ass  6 ___________________ A p r . 50 52.7 - - 30.9 - - 21.9 - 4.1 - 1.6 ( 7) ( 7) 9.9 ( 7) ( 7) 5.2 ( 7) 1.0 ( 7) ( 7)
Y o rk , P a 6 ______________________________ Feb . 50 69.2 - 50.5 “ 18.7 - 4.5 * 1.8 ( 7) ( 7) 8.8 ( 7) ( 7) 1.7 ( 7) 1.8 ( 7) ( 7)

South

A tlan ta , Ga 6 ___________________________ M ay 50 340.3 - - 101.5 - - 238.7 - - 59.5 - - 34.1 - - 72.3 . 37.1 . 35.7 - -
B a lt im o re , M d 6_______________________ Aug. 50 346.4 - 154.4 - - 192.0 - - 35.5 " - 20.8 - 69.3 - - 34.4 - 32.0 - -

M a r . 50 134.3 78.4 23.0 57.5 45.3 4.5 76.8 33.0 18.5 18.7 7.4 4.1 9.3 5 1.6 26.6 15.2 3.4 11.8 7.5 10.3 ( ! )
( ! )

( ! )
( 7)C hattanooga, Tenn.—Ga 6 ____________ Sept. 50 78.7 - 55.4 - 23.3 - - 3.9 - 1.6 ( !) ( ! ) 8.6 ( ! ) ( !) 5.4 (!) 3.7

C orpus C h r is t i,  T e x 6 ________________ July 50 27.0 - - 10.7 - 16.3 - - 3.6 - - 1.0 ( ) ( 7) 7.9 (7; ( 7) 1.4 (7) 2.5 (7) (7)
D a lla s—F o r t  W orth , T e x 6 ------------- O ct. (") 486.9 183.2 - 303.6 - - 56.3 - 46.9 - - 100.8 52.4 47.4
D aytona B each , F la  6 _________________ Aug. 50 13.9 " - 3.6 - 10.3 - * 1.3 - .1 (7: ( 7) 5.3 ( 7: ( ' ) 1.3 ( ' ) 2.3 ( ' ) (7)
F o r t  L au d erd a le—H o llyw ood  

and W est P a lm  Beach—
B oca  Raton, F l a 6___________________ A p r . 50 125.6 - - 30.5 " * 95.1 - 12.7 - - 2.7 (7: ( ! ) 48.2 ( 7) (7) 11.8 (7) 19.6 ( 7) ( 7)

G a in e s v il le ,  F la  6 -------------------------- Sept. 50 7.8 - - 2.6 " 5.2 - - .7 (7) (7) .1 (7: ( 7) 2.9 (7: (7) .7 (7> .7 (7) ( 7)
G reen sb o ro—W in ston -S a lem —

H igh  P o in t, N .C  6 ____________________ Aug. 50 175.9 - " 120.4 - - 55.5 - - 16.6 5.8 ( 7: ( 7) 19.0 (7) (7) 9.3 (7) 4.8 (7) ( 7)
G re e n v il le —Spartanburg , S .C --------- June 50 127.7 95.6 11.5 97.2 78.3 6.3 30.5 17.3 5.1 5.5 3.5 .8 2.7 (7: ( 7) 14.7 (7: (7) 3.1 (7) 4.4 (7) ( 7)
H ouston , T e x 6 ________________________ A p r . 50 450.2 - - 159.1 - - 291.1 - 54.6 45.9 - - 97.8 - 36.2 - 56.7
H u n ts v ille , A la  6 ----------------------------- F eb . 50 31.7 - - 18.8 - * 12.9 - - .8 ( 7) (7) .2 ( !) ( 7) 4.2 ( ': (7) 1.0 (7)

(7)
6.7 f1) (7)

Jackson , M is s  6 _______________________ Feb . 50 39.3 14.2 - 25.1 - - 6.8 - - 2.5 ( 7: ( !)
( 7)

7.0 d (7) 6.1 2.6 (7) ( 7)
J a ck so n v ille , F l a _____________________ D ec. 50 94.2 51.1 22.0 24.4 18.8 1.7 69.8 32.3 20.3 11.5 5.8 2.8 8.6 ( 7: 23.8 (7) (7) 16.5 (7) 9.5 (7) (7)
L o u is v i l le ,  K y I n d  6 ________________ N ov. 50 172.5 - 99.1 - 73.4 - - 18.9 - 7.8 ( : ( 7) 25.3 ( 7) ( 7) 11.0 ( 7) 10.4 ( 7) ( 7)
M em p h is , Tenn.—A rk .—M is s  - ---- N ov . 50 132.1 81.0 21.0 51.0 39.0 4.3 81.1 42.0 16.7 15.1 8.6 1.9 14.2 ( : ( 7) 29.6 <7i ( 7) 9.6 ( 7) 12.6 ( 7) ( 7)
M ia m i, F la  6 __________________________ Oct. 50 249.5 - - 65.6 - - 183.9 - - 46.2 - - 17.6 ( 7: ( 7) 56.7 28.3 ( 7> 35.1
N ew  O r le a n s , L a  6 __________________ Jan. 50 157.8 - - 43.3 - - 114.5 - 27.5 - ~ 14.6 ( 7: ( 7) 38.8 - 13.2 (7) 20.4 ( 7) ( 7)
N o r fo lk —V ir g in ia  Beach—

9.6 16.0 ( 7) ( 7) ( 7)P o rtsm ou th , Va .—N . C ______________ M ay 50 70.6 45.2 21.1 1.3 49.4 29.2 8.3 9.3 5.1 1.5 5.1 (I: 23.6 ( 7: 5.3 6.2 ( 7) ( 7)
O klahom a C ity , O kla  6-------------------- Aug. 50 108.0 - - 34.2 - - 73.7 - - 16.5 - 7.7 ( : ( 7)

( ! )
31.1 ( : (7) 11.4 ( 7) 7.1 ( 7) ( ! )

( 7)R a le igh —D urham , N .C  6 ------------------ F eb . 50 65.5 30.0 35.5 - - 7.2 2.8 (!: 13.7 (!: ( ! ) 8.3 0 3.6 (7)
R ichm ond , Va  6 _______________________ June 50 109.9 - - 44.6 - - 65-2 ~ 13.3 - ~ 7.0 (7! ( 7) 24.1 ( i ( ! )

(7)
13.2 (7) 7.7 (7) (7)

San An ton io , T e x 6 __________________ M ay 50 114.6 - 33.7 - - 80.9 - 10.2 - - 9.6 ( 7: ( 7) 33.9 (7) 13.6 ( 7) 13.6 (7) (7)
(8) 334.3 - - 25.0 - - 309.3 - - 45.7 - - 20.8 - 111.6 38.8 92.4

N orth  C en tra l

50 123.6 63.2 20.1 73.8 42.2 12.8 49.8 21.0 7.4 11.5 4.5 2.1 3.1 ( 7) (7) 24.7 ( ! )
(7)

O
(7)

4.8 (!)
(7)

5.7 ( ! )
(7)

( ! )
(7)Canton, O h io 6 _________________________ M ay 50 61 7 41.1 20.7 - 5.0 - - 1.8 (7) ( 7) 9.2 2.8 1.9

C h ic a g o , 111 6 __________________________ M ay ( 8) 1,361.3 “
'

646.1
' '

715.2
'

131.3 110.4
*

208.4
■

129.7 135.5

See footnotes at end of table.
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Appendix table 1. Number of workers w ith in  scope of surveys in 77 metropolitan areas,
January 1976 through December 1976— Continued

N u m ber o f w o rk e rs  in estab lish m en ts  w ith in  scope o f studies

M e tro p o lita n  a r e a 1 P a yro ll
m um

estab - M anu factu ring
Nonm anuf actur ing

p e r io d lis  li­
m e nt T o ta l P u b lic  u t il it ie s  3 W h o lesa le  t rade R e ta i l  tra d e F in an ce  4 S e rv ic e s  5

s iz e
T o ta l P lan t O ff ic e T o ta l P lant O ff ic e T o ta l P lan t O ff ic e T o ta l P lan t O ff ic e T o ta l P lan t O ff ic e T o ta l P lan t O ffic e T o ta l O ffic e T o ta l P lant O ffic e

N o rth  C en tra l— Continued

C in c in n a ti, Ohio— K y —Ind 4 __________ M a r . 50 250.4 - - 132.0 - - 118.4 - - 26.0 - - 15.0 ( 7) ( 7) 48.4 - . 14.8 0 14.1 0 0
C leve la n d , O h io 6 _____________________ Sept. ( 8) 372.5 - - 206.9 - - 165.6 - - 32.8 - - 23.8 - - 56.9 - - 27.4 24.7
C olum bus, O h io 4 _____________________
D avenport—R ock  Is la n d -M o lin e ,

O ct. 50 211.6 “ “ 90.6 “ “ 121.0 " 17.4 _ _ 9.2 ( 7) ( 7)

( 7)

47.7 ' ” 19.5 0 27.3 0 0

Iowa—HI 4 ______________________________ Feb . 50 68.0 - - 43.7 - - 24.3 - - 5.1 - - 3.0 0
( 7)

11.3 0 0 2.7 0 2.2 0 ( ! )
0C )

50
156.3 _ _ 96.6 _ _ 59.7 _ - 9.7 _ _ 4.1 ( 7) 30.6 0

77.8
0 5.7 0 9.5 0

24.9749.0 435.5 127.2 417.8 281.8 50.0 331.2 153.7 77.2 62.7 28.5 14.6 38.9 20.4 8.5 117.9 10.8 54.8 32.8 56.8 10.5
G reen  B ay , W i s 4 _____________________ July 50 28.3 16.7 11.7 3.5 - - 1.1 ( I ) ( ! ) 5.3 0 0 .5 ( ! ) 1.4 0 ( ! )
Ind ianapolis  , Ind 4 ____________________ O ct. 50 232.2 - - 112.6 - 119.7 - - 24.2 - - 15.3 ( 7)

( 7)
( 7) 44.1 - 23.7 ( ! )

0
12.4 ( ! ) 0

Kansas C ity , Mo<—Kans ____________ Sept. 50 261.2 144.8 49.6 99.5 69.1 12.1 161.7 75.8 37.5 42.1 20.0 8.6 22.2 ( ! ) 48.9 31.3 3.8 24.0 24.5 0 0
M ilw au k ee , W is  4 _____________________
M in n eapo lis—St. P au l, M inn .—

A p r . 50 311.4 " 180.3 131.1 “ 23.0 12.7 ( 7) ( 7) 54.7 “ 19.4 0 21.3

W is  4 ........................................ ............... Jan. 50 418.3 - - 180.2 - - 238.2 - - 46.9 - 36.6 ~ - 85.3 ~ 34.8 - 34.6 - -
O m aha, N eb r .—Iow a 4 _________________ O ct. 50 95.9 - - 28.7 - - 67.2 - - 17.6 - - 5.6 ( 7) ( ! )  

( )
22.3 0 0 12.4 0 9.2 0 0

50 42.8 29.2 5.2 31.3 24.8 2.7 11.5 4.4 2.5 2.7 1.0 1.1 .8 ( 7) 5.7 0
39.1

0
6.3

1.4 0
18.4

.8 ( 7 ) 0
St. L ou is , M o.—I l l ____________________ M a r . ( 8) 395.2 221.7 71.0 201.6 131.9 26.2 193.7 89.8 44.8 45.9 22.1 9.0 26.7 12.8 6.6 61.4 29.2 30.5 15.6 4.5

50 44.1 _ - 27.9 - _ 16.2 _ _ 3.0 - _ 1.8 ( 7) ( 7) 5.7 ( ! )
0 0

3.5 ( ! )  
( )

2.2 0 ( ! )
050 133.0 _ _ 76.0 _ _ 57.0 _ _ 13.5 _ _ 6.1 ( ! )

( 7)
H
( 7)

23.6 4.8 8.9 0
0W ich ita , Kans 4 _________________ ____

W est

A p r . 50 70.0 44.0 26.0 4.7 2.6 12.6 0 0 3.1 H 3.1 0

Anaheim —Santa Ana—G arden
G ro ve , C a li f  6 _______________________ O ct. 50 258.5 - - 123.2 - - 135.2 - - 13.1 - - 9.7 ( 7) ( ?) 68.4 - - 22.0 0 22.1 0 0

B ill in g s , M ont 4 _______________________ Ju ly 50 8.2 - - 2.5 - 5.7 - - 1.7 - - .6 0 ( ! ) 2.0 0 0 .5 ( ! ) .8 ( ! ) ( ! )
D en ve i^ B o u ld e r , C o lo  4 _____________ D ec. 50 238.2 - - 75.4 - ~ 162.8 - 36.5 - - 18.0 0 ( 7) 55.7 - - 25.0 0 27.7 0 0
F re sn o , C a li f  4 ________________________ June 50 40.2 - " 15.6 " * 24.7 - 4.9 - - 3.4 ( 7) ( 7) 9.0 0 0 3.6 0 3.8 0 0
Los A n g e le s —Lon g  B each , C a l i f 4 . . O ct. ( 8) 1,373.5 - - 556.4 - - 817.1 - - 132.3 - - 114.8 251.7 132.4 185.9

50 171.5 - - 69.0 - - 102.4 - - 18.7 - - 15.5 ( 7) ( ! )
0
( ! )
0

34.8 - - 17.8 0 15.6 ( ! )
0

0
050 72.7_ _ 21.1 _ _ 51.6 _ _ 10.8 _ _ 3.4 (!)

(7)
25.6 (!)

(!)
(!)
(!)

5.5 0 6.3
Salt L a k e  C ity -O gd en , Utah 4 _____ N ov . 50 110.7 - 38.0 - - 72.7 - - 17.8 - - 7.3 31.2 9.2 7.3 H 0

5 0 168.7 - 56.5 - - 112.2 - - 15.3 - - 7.0 (7) 45.8 0 0 22.8 ( ) 21.3 0 0
San F ra n c is c o —O akland , C a lif  4 ___ M a r. (8) 460.7 - - 119.0 - - 341.7 - - 89.5 - - 33.3 76.6 77.5 64.8
San J o s e , C a li f  6 ______________________ M a r . 50 213.1 - - 122.8 - - 90.3 - -• 13.4 - - 6.6 (7) 0 36.4 - - 9.1 0 24.9 0 0
Seattle—E v e r e t t ,  W a s h 4 _____________ Jan. 50 237.2

‘
97.5

'
139.7

' '
27.7

' "
12.4 (7) 0 50.7

' ” 31.0 0 17.9 0 0

1 C on s is ts  o f  S tandard M e tro p o lita n  S ta t is t ic a l A re a s  (S M S A 's ) as de fin ed  by the O ff ic e  o f  M anagem ent and Budget th rough  F e b ru a ry  1974. Th e  F o r t  L au derda le—H o llyw ood  and W est P a lm  B each— 
B oca  Raton study re la te s  to  2 S M S A 1 s com bined .

2 T o ta ls  in clude e x e cu t iv e , p ro fe s s io n a l,  p a r t - t im e , and o th er w o rk e rs  excluded  fr o m  the sep a ra te  plant and o f f ic e  c a te g o r ie s .  T h e  es tim a tes  shown in th is  tab le  p ro v id e  a reason ab ly  accu ra te  
d escr ip tion  o f  th e  s iz e  and com p os ition  o f  th e  lab o r fo r c e  included  in the su rvey . The e s tim a tes  a r e  not in tended , h o w eve r , to  s e r v e  as a b as is  o f  com p a rison  w ith  o th er em p loym en t indexes fo r  the a rea  
to  m easu re  em p loym en t tren d s  o r  le v e ls  s in ce  (1 ) planning o f  w age  su rvey s  re q u ire s  the use o f  es tab lishm en t data com p iled  c o n s id e ra b ly  in advance o f the p a y ro ll p e r io d  studied, and (2 ) sm a ll es tab lish m en ts  
a re  excluded fr o m  the scope o f  the su rvey .

3 T ra n sp o rta t io n , com m u n ica tion , and o th er pub lic  u t il it ie s .  E xc ludes  ta x icab s  and s e r v ic e s  in c iden ta l to  w a te r  tra n sp o rta tion . M u n ic ip a lly  op e ra ted  estab lish m en ts  a re  exc lu ded  by d e fin ition  fr o m  
the scope o f  the study. A l l  o r  m a jo r  lo c a l- t r a n s it  s ys tem s  w e r e  m u n ic ip a lly  op e ra ted  in A k ro n , A lb a n y -S c h e n e c ta d y -T ro y , A tlan ta , B a lt im o re , B ingham ton , B oston , B u ffa lo , Canton, Chattanooga, C h icago , 
C incinnati, C le v e la n d , Colum bus, Corpus C h r is t i,  D a lla s -F o r t  W o rth , D avenport—R ock  Is la n d -M o lin e , D ayton , D e tro it ,  G a in e s v il le ,  G reen  B ay , G re en sb o ro -W in s to n -S a lem -H igh  P o in t, In d ian apo lis , 
J a ckson v ille , K ansas  C ity , L o s  A n ge le s—Lon g  B each , M em p h is , M ia m i, M ilw au k ee , N ew  Y o rk , O klahom a C ity , O m aha, P h ila d e lp h ia , P ittsb u rgh , P o r t la n d  (O re g .—W a sh .), S acram en to , Saginaw , San An ton io , 
San D iego , San F ra n c is c o —O ak land , S e a t t le -E v e re t t ,  South Bend, T o le d o , W ash ington , and W ich ita . M u n ic ip a lly  op e ra ted  e le c t r ic  u t il ity  s y s tem s  w e r e  a lso  excluded  in B irm in gh am , Chattanooga, C le ve la n d , 
G a in esv ille , G re en sb o ro —W in ston -S a lem —H igh  P o in t , J a ck son v ille , L o s  A n ge le s—Lon g  B each , and S eattle—E v e re t t .  Both the e le c t r ic  and gas sys tem s  w e re  m u n ic ip a lly  op e ra ted  in H u n tsv ille , M em p h is , 
O m aha, and San A n ton io . Gas sys tem s  w e r e  m u n ic ip a lly  op e ra ted  in Ind ianapolis  and R ichm ond .

4 F inance, in su ran ce , and r e a l es ta te . W o rk e rs  fr o m  the e n t ire  d iv is ion  a re  rep re s en ted  in the A  ta b le s . P lan t w o rk e rs  in fin an ce  and in su rance a re  not included in es tim a tes  fo r  plant w o rk e rs
in the scope ta b le  n o r in  the B ta b le s . Data fo r  plant w o rk e rs  in r e a l e s ta te , h o w e v e r , a re  included  in " a l l  in d u s tr ie s "  and "n on m an u factu rin g " e s tim a te s .

5 Hotels and m o te ls ; lau n d ries  and o th e r p e rs o n a l s e r v ic e s ;  business s e r v ic e s ;  au tom ob ile  r e p a ir ,  ren ta l, and p a rk in g ; m otion  p ic tu re s ; n on p ro fit m em b ersh ip  o rgan iza tion s  (exc lu d in g  re lig io u s  and 
ch a ritab le  o rg a n iza t io n s ); and en g in eer in g  and a rch ite c tu ra l s e r v ic e s .

4 Survey l im ite d  to  occu pa tion a l ea rn in gs ; s ep a ra te  plant and o ff ic e  em p loym en t to ta ls  w e re  not co m p iled . T h e  m ost re cen t plant and o f f ic e  em p loym en t data can be found in appendix A ,  tab le  1, 
o f B LS  Bulletin  1850-88 o r  1795-28. D ashes in d ica te  that c o v e ra g e  was su ffic ien t to  ju s t ify  s ep a ra te  p resen ta tion  o f  data in the A  tab le s  o f  th is  bu lle tin  and/or the ind iv idua l a rea  bu lletin .

7 This in du stry  d iv is io n  is  rep re s en ted  in e s tim a te s  fo r  " a l l  in d u s tr ie s " and ''n on m an u factu rin g " in the A  tab le s  and the B ta b le s . (S om e su rvey s  a re  l im ite d  to  occu pa tion a l ea rn in gs . See foo tnote
6.) Separate p re s en ta tio n  o f  data fo r  th is  d iv is io n  is  not m ade fo r  one o r  m o re  o f  the fo llo w in g  rea son s ; (1 ) E m p loym en t in the d iv is io n  is too  sm a ll to  p ro v id e  enough data to  m e r it  separa te  study, (2)
the sam ple was not d es ign ed  in it ia lly  to  p e rm it  sep a ra te  p resen ta tion , (3 ) resp on se  was in su ffic ien t o r  inadequate to  p e rm it  s ep a ra te  p resen ta tion , and (4 ) th e re  is p o s s ib il ity  o f  d is c lo su re  o f  ind iv idual
estab lishm ent data.

* M in im um  es tab lish m en t s iz e  w as 50 w o rk e rs  in the w h o lesa le  tra d e , fin a n ce , and s e r v ic e  indu stry  g rou ps; and 100 w o rk e rs  in the m anu factu ring , pub lic  u t i l i t ie s ,  and r e ta il tra d e  groups.

N O TE : The 1967 ed ition  o f  the Standard In d u str ia l C la s s if ic a t io n  M anual w as used to  c la s s i fy  es tab lish m en ts  by  indu stry  d iv is io n .

93
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Appendix tab le  2 . Employment w ith in  scope of surveys1 by m ajor manufacturing activity,
January 1974 through Decem ber 1976

M etro p o lita n  a rea

M anu factu ring 
em p loym en t 
as p e rc en t o f 
em p loym en t 
w ith in  scope 

o f su rveys

SIC  codes   ̂ o f m anu factu ring industry  grou ps by  p e rcen t 
o f a l l  m anu facturing em p loym en t

M e tro p o lita n  a rea

M anu facturing 
em p loym en t 
as p e rcen t o f 
em p loym en t 
w ith in  scope 

o f su rveys

SIC  codes  2 o f m anu factu ring  indu stry  groups by p ercen t 
o f a l l  m anu factu ring  em p loym en t

10
and under 

20
p e rcen t

20
and under 

30
p e rcen t

30
and under 

40
p e rcen t

40
and under 

50
percen t

50
p ercen t

and
o v e r

10
and under 

20
p e rcen t

20
and under 

30
p e rcen t

30
and under 

40
p ercen t

40
and under 

50

50
p ercen t

and

N o rth ea s t South— Continued

A lbany—SchenectadY—T r o y 54 35 35 20, 35, 37 36
B ingham ton 73 31 ,38 35, 36 41 20 21 22 36
B oston  _ __  __ 38 35, 38 36 41 33 21 28
B u ffa lo 58 3 3 ,34 ,37 29 23 20
H a rt fo rd 46 34, 35 37 9 20, 36 27
N assau—S u ffo lk 40 - 36, 37 _ _ _
N e w a r k _____  _ 48 35 28 ,36 - _ -
N ew  Y o rk  __ 27 2 0 ,2 3 ,2 7 ,2 8 - - - _ N orth  C en tra l
N o rth ea s t P en n sy lvan ia 66 36 23 - - -
P a te rs o n —C lifton —P a s s a ic  __ 61 2 2 ,28 , 36 _ _ _ _ A k ron  ________________ 63 34, 35 30
Ph ilad e lp h ia 52 36 71 34 35 33
P ittsb u rgh  __ 55 36 33 49 2 0 ,3 4 ,3 5 ]3 6
P o rtla n d  __ 45 2 0 ,2 6 ,3 1 ,3 4 56 2 0 ,2 8 , 3 5 , 37

36, 37 - _ _ - C leve lan d 55 33, 34] 35 ’, 36] 37 _ _
P ou gh keeps ie 74 36 35 44 20, 32 ,34 , 35, 36
P ro v id e n c e —W arw ick —Paw tu cket __ 66 22 ,36 39 _ D aven port—R ock  Is land—M o l in e __ 67 ’ 33 _ _ _ 35
S tam fo rd  __ 39 28 34 ,3 5 ,3 6 66 35, 36
S yracu se 52 35,37 36 58 3 3 ,3 4 ,3 5 37
T  ren to n ___ 61 2 8 ,3 0 ,3 4 ,3 5 36 57 35 20 26
W o rc e s te r 57 32 ,33 , 34, 35 51 35 36, 37
Y o r k ___________________________ 71 35 _ 38 2 0 ,2 7 ,3 6 ,3 7

M ilw a u k e e ____________________________ 58 ’ 34 ]36 35 _ _ _
M in n eapo lis—St. Pau l . ___ 44 20, 26, 36 35 _ _ _

Atlanta 30 20 37 34 36 20
B a lt im o re  __ _ ___ 44 36 33 70 37 33
B irm in g h a m ____  ____  _________ 47 20, 34 33 51 33 37
Chattanooga ..... 69 28, 34 22 59 30 35 37
Corpus C h r is t i 38 20, 29, 33 28 61 32,34 37

39 35 36, 37 _ 63 34 37
Daytona B each 28 20, 23, 27 ,38 36 _ - -

F o r t  L a u d e rd a le—H o llyw ood  and
W est P a lm  B each—B oca  Raton 26 27,35 36, 37 - - - W est

G a in e s v il le 38 24 20 _ - 36
G re en sb o ro —W in ston -S a lem — Anaheim —Santa Ana—

69 21 ,25 , 36 _ 22 _ 49 35 36
77 23, 28 22 31 27 29 20
34 2 8 ,2 9 ,3 4 ,3 5 35 19, 20, 35
44 20,22 36 35 35] 37 20

Jackson 38 20 ,2 5 , 32 ,36 38 35, 36 37
24 26, 37 20 42 2 0 ,2 4 ,3 6 ,3 7
59 2 0 ,2 1 ,3 5 36 _ 23 24, 27 37 20

M em ph is __ 42 20 ,28 _ _ _ 34 2 0 ,3 7 35
25 20, 34 23 36 19, 35 36,37
28 20 37 26 20

N o r fo lk —V irg in ia  B each— San Jose 59 1 9 ,3 5 _ _ 36
P ortsm ou th 32 20, 37 36 “ “ “ S ea tt le—E v e re t t  __ ___________ 44 " - - 37

1 B ased  on es t im a te s  o f em p loym en t d e r iv e d  fr o m  u n iv e rs e  m a te r ia ls  c om p iled  b e fo re  the actual su rvey . P ro p o r t io n s  in  v a r io u s  groups m ay  d if fe r  fr o m  p rop o rtion s  based  on the resu lts  o f the su rvey . 
F o r  e s tim a tes  based  on the re su lts  o f the su rvey  and fo r  scope  o f  the su rvey , see  tab le  1 o f appendix A .

2 M a jo r  indu stry  g rou p s , shown w ith  th e ir  r e s p e c t iv e  2 -d ig it  S tandard In d u str ia l C la s s if ic a t io n s , a re :

19 -  O rdnance 26
20 - F ood 27
21 -  T o b a cco 28
22 - T e x t i le s 29
23 - A p p a re l 30
24 - Lu m b er 31
25 - F u rn itu re 32

P a p e r
P r in tin g
C h em ica ls
P e tro le u m  re fin in g
R ubber and p la s tic s
L ea th e r
S tone, c la y , and g la ss

33 - P r im a r y  m eta ls
34 - F a b r ic a te d  m e ta ls
35 - M a ch in e ry , excep t e le c t r ic a l
36 - E le c t r ic a l  m ach in e ry
37 - T ra n sp o r ta t io n  equ ipm ent
38 - S c ie n t if ic  in strum en ts
39 - M is c e lla n eo u s  m anu factu ring
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Appendix table 3. Employment w ith in  scope of surveys1 by major nonm anufacturing activity,
January 1974 through December 1976

Nonmanufacturing
employment Percen t distribution o f nonmanufacturing workers by m ajor industry groups and in selected industries 2

M etropolitan area as percent of 
employment Public u tilities 3 Wholesale Retail Finance 4 Services

within scope 
of surveys Total Railroads T rucking Commun­

ication U tilities trade trade Total B anking Insurance Total Hotels Personal
services

Busines s 
services

No rtheast

Albany^S chene ctady—T roy___________ 46 24 5 4 9 5 n 29 15 8 5 21 2 i 12
Binghamton _  _______________  _____ 27 20 3 4 5 8 6 40 13 7 5 20 5 (6 ) 4
Boston________________________________ 62 15 1 2 8 2 14 29 21 7 9 22 2 i 11
Buffalo. ______  ___  ___  __ _ _ 42 22 5 5 5 5 9 41 13 7 4 16 2 i 8
Hartford. __ __ ___ ___________ _ 54 10 (6 ) 2 3 3 8 24 45 5 38 13 1 i 8
Nassau—Suffolk____________________  _ 60 16 1 1 7 3 10 42 15 7 4 17 (‘ ) i 9
Newark __________________ ________ _ 52 24 3 4 8 4 13 19 21 6 11 22 1 i 15
New Y o rk __ ____________ . . . .  _ 73 20 1 2 8 2 12 17 29 11 7 22 2 i 12
Northeast Pennsylvania.. _____ _ _ 34 20 - 6 7 6 8 43 13 7 4 16 8 2 2
Pate rson—Clifton—Pas saic. 39 14 1 4 4 3 15 39 14 6 6 18 2 2 12
Philadelphia__________________________ 48 18 3 3 6 4 11 32 20 8 7 19 3 1 9
Pittsburgh____ ______  ____ 45 24 6 3 6 6 11 29 15 7 4 20 3 1 9
Portland __ __  __ ______ __ 55 19 3 4 9 2 13 35 21 7 13 11 4 1 3
Poughkeepsie______________ _ ________
Providence—W arwick—

26 20 - - 11 8 14 42 10 9 1 14 2 1 8

Pawtucket. _____ 34 16 - 3 7 5 9 41 20 10 8 15 2 2 8
Stamford _ _ ______ __ _ 61 5 (6) (6) 2 1 7 28 50 17 29 10 1 1 6
Syracuse__ __ _ __ __  _ __  _ 48 22 4 3 7 6 14 28 18 6 10 18 3 1 6
T renton_ . . .  ____ 39 17 1 2 9 4 8 26 13 8 4 37 2 1 19
Wnrrpstpp ---- 43 24 1 2 9 11 12 35 24 8 14 5 1 1 1
Y o rk --------------------------------------------- 29 21 1 8 5 6 9 49 7 6 1 13 4 2 2

South

Atlanta_„  _____ . .  __ _____ 70 23 2 6 6 2 14 31 15 4 5 17 3 1 7
B altim ore .. .  _ .  . 56 20 3 4 6 4 11 38 15 5 5 17 1 1 10
Birmingham__ ____ 53 24 4 6 8 5 16 29 15 6 7 15 2 1 5
Chattanooga - - 31 19 7 4 6 2 8 35 22 7 13 17 3 6 6
Corpus Christi — 62 23 3 2 7 9 8 48 9 5 (6) 12 2 3 4
Dallas—F ort W orth__________________ 61 18 2 5 4 2 16 31 17 4 8 18 3 1 10
Daytona Beach— _________
Fort Lauderdale—Hollywood and

72 13 1 10 2 1 53 14 6 1 20 14 2 1

West Pa lm  Beach—Boca Raton____ 74 15 (6) 1 9 3 3 51 12 5 1 19 11 2 5
G a in esv ille .. _ . . .  __ ..
Greensboro—Winston-Salem—

62 13 12 1 3 57 14 6 5 12 5 - 5

High Point . 31 30 1 16 5 4 10 35 14 5 6 11 2 2 5
G reenville—Spartanburg- 23 21 2 9 7 3 10 40 12 5 3 17 3 2 6
Houston________________________________ 66 19 2 4 4 5 17 32 12 3 4 20 3 1 9
Huntsville________ __________ .________ 56 5 - - 4 - 1 29 5 4 - 60 2 48
Jackson— ____ 62 25 2 6 11 4 11 29 22 6 9 13 2 3 3
Jacksonville.. _ __  __  .  __ 76 16 5 1 7 1 12 34 24 5 14 14 4 (‘ ) 7
Lou isv ille . . — ______ ___ — 41 23 6 4 5 5 11 37 14 6 5 15 4 2 7
M em ph is_____________________________ 58 20 4 8 5 (6) 17 34 12 6 3 17 6 2 7
M iam i. .  ___ 75 26 1 2 6 3 9 31 14 4 2 20 9 1 7
New Orleans _ __  _  .
Norfolk—V irg in ia  Beach—

72 25 2 4 5 4 14 32 11 4 4 19 5 1 8

Portsmouth__________________________ 68 18 3 3 6 3 12 45 1 1 6 2 14 3 2 5
Oklahoma C ity________________________ 65 23 2 9 6 4 10 38 15 5 6 14 3 2 4
Raleigh—Durham. . . .  . . 59 21 2 3 9 5 9 34 22 7 11 14 3 1 5
Richmond . _ — _ . . 59 20 3 6 7 3 13 33 21 9 8 13 2 1 6
San Antonio . _ __ 71 13 2 3 6 (6 ) 11 4 4 16 4 7 17 4 3 6
W ashington _ 91 17 1 1 7 3 8 29 14 4 3 32 5 2 12

North Central

Akron ------  ---------------------- 37 25 2 13 5 5 8 45 10 5 2 12 3 1 5
C an ton ___ .  ____ 29 25 7 4 6 8 8 46 12 6 2 9 1 1 5

See footnotes at end of table.
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Appendix table 3 . Em ploym ent w ith in  scope of surveys1 by m ajor nonm anufacturing activ ity ,
January 1974 through December 1976— Continued

Nonmanufacturing
employment Percen t distribution of nonmanufacturing w orkers by m ajor industry groups and in selected  industries2

M etropolitan area as percent o f 
employment Public u tilities 3 Wholesale Retail Finance 4 5 Services

within scope 
o f surveys Total Railroads T rucking Commun­

ication U tilities trade trade Total Banking Insurance Total Hotels Personal
services

Business
services

North Central— Continued

Chicago 51 21 5 4 6 3 17 26 17 6 7 19 3 2 3
Cincinnati. 44 26 5 7 7 4 13 34 14 4 7 14 3 1 6
Cleveland _ . . . . 45 21 4 4 7 3 16 32 15 6 4 16 3 2 8
Columbus 56 16 3 4 5 3 9 38 17 4 8 20 3 1 10
Davenport—Rock Island—M olin e_____ 33 24 8 4 6 6 13 40 12 6 6 11 3 2 4
Dayton 34 17 1 3 6 5 9 48 9 4 1 18 3 3 10
Detroit 42 19 2 5 6 5 13 33 17 7 6 18 2 2 9
Green Bay 43 34 6 13 6 8 11 41 4 4 1 10 2 1 6
Indianapolis . 49 21 3 7 6 3 12 36 19 5 10 13 3 2 5
Kansas City 62 27 6 6 4 3 14 30 14 4 6 14 3 1 6
M ilw aukee. .  ---- . . . 42 18 2 5 5 4 10 41 15 5 7 16 2 2 8
Minneapolis—St. Paul 56 21 4 5 4 3 14 35 14 4 6 15 3 1 6
Omaha. 66 28 11 5 9 1 10 33 17 4 10 13 3 1

(‘ )
6

Saginaw 30 21 5 (‘ ) 12 3 11 47 14 8 3 7 2 3
St. L ou is ______________________________ 49 24 6 5 5 5 15 30 14 6 5 16 3 1 8
South Bend 41 21 2 7 6 5 14 33 19 7 3 14 3 2 4
Toledo 39 25 8 6 6 6 12 41 8 5 2 14 4 1 6
W ichita 37 19 2 4 7 5 10 45 11 6 2 15 2 2 6

West

Anaheim—Santa Ana—
Garden G rove. 51 10 (6 ) 1 5 2 8 46 16 5 5 19 2 1 11

B illin gs . 69 31 10 9 6 3 17 31 10 7 1 11 7 - 1
Denve r—B oulde r 65 22 3 4 7 3 12 35 15 5 5 17 3 1 8
F resno________________________________ 65 20 3 3 7 5 12 39 14 7 4 15 4 2 3
Los Angeles—Long Beach. 62 15 1 3 5 2 13 26 25 6 15 17 2 1 9
Portland.. 58 19 4 6 7 3 15 30 17 8 5 15 4 1 6
Sacramento 77 25 9 1 11 3 10 41 11 5 4 14 5 2 3
Salt Lake City—Ogden 66 25 6 7 6 4 11 41 12 6 3 11 3 1 4
San Diego 64 15 (6) (6 ) 9 5 7 43 15 7 2 21 7 2 6
San Francisco—Oakland. 74 27 3 3 8 4 13 21 21 9 7 18 4 1 7
San Jose... __  .. .  ___ 41 16 1 3 9 3 10 37 11 5 2 26 1 1 19
Seattle—Everett 56 17 2 3 7 1 11 34 18 8 6 6 3 1 5

1 Based on estim ates o f employment derived  from  universe m ateria ls compiled p r io r to actual survey. Proportions in various groups may d iffe r  from  proportions based on the results o f the survey. 
F o r estim ates based on the results o f the survey, and fo r scope o f the survey, see table 1 o f appendix A.

2 The 2-digit Standard Industrial C lassification  codes and m ore complete titles fo r the selected industries are:

40 - Railroad transportation 
42 - M otor freight transportation and 

warehousing
48 - Communication
49 - E lec tr ic , gas, and sanitary serv ices

60 - Banking
63 - Insurance ca rr ie rs
70 - Hotels, rooming houses, camps, and other lodging places
72 - Persona l serv ices
73 - M iscellaneous business serv ices

3 Transportation, communication, and other public utilities.
4 Finance, insurance, and rea l estate.
5 Includes industries in addition to those shown separately.
6 Less than 0.5 percent.
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Appendix table 4. Labor-management agreement coverage,1 all industries and 2 industry divisions.
January 1974 through December 1976

M etro p o lita n  a rea

P e rc e n t  o f p lant w o rk e rs  
em p loyed  in—

P e rc e n t  o f o f f ic e  w o rk e rs  
em p lo yed  in—

M e tro p o lita n  a rea

P e rc e n t  o f p lant w o rk e rs  
em p loved  in—

P e rc e n t  o f o f f ic e  w o rk e rs  
em p loved  in—

A l l
in d u str ies  2

M anu­
fa c tu rin g

Pu b lic  
u t il it ie s  3

AH
in d u str ies  2

M anu­
fac tu rin g

Pu b lic  
u t il it ie s  3

A l l
in d u str ies  2

M anu­
fac tu rin g

Pu b lic  
u til it ie s  3

A l l
in d u str ies  2

M anu­
factu ring

Pu b lic  
u t ilit ie s  3

N o rth ea s t South— Continued

68 85 99 25 15 95 34 50 69 5 39
B ingham ton 32 34 99 5 80 R a le igh —Durham 21 24 50 3 24

50 52 91 10 8 76 50 76 87 14 7 90
80 90 100 17 14 78 20 40 74 7 6 68
60 71 82 2 39 52 65 99 19 22 68

N assau -S u ffo lk  _ 59 55 74 11 1 77
N ew ark 74 78 100 15 7 89
N ew  Y o rk 81 89 99 14 10 57 N o rth  C en tra l
N o rth ea s t P en n sy lvan ia  __ 73 82 89 7 3 45
P a te rs o n —C lifton —P a ssa ic 85 91 96 7 2 78 78 84 98 7 1 53

72 80 86 12 15 61 81 93 98 5 1 57
82 97 99 27 42 64 72 74 97 13 12 68
40 50 82 9 83 67 78 90 11 7 67
34 36 81 12 10 88 80 88 99 11 7 62
42 43 96 8 6 66 58 78 94 5 49

S tam fo rd 30 30 91 4 50 D aven port—R ock  Is land—M o l in e ________ 76 89 88 12 14 49
71 82 90 9 2 85 76 85 98 12 9 77

T ren ton 76 79 99 14 6 95 89 98 98 17 18 59
42 41 100 15 3 98 77 90 99 6 1 31

Y o rk 56 63 94 11 16 23 Ind ianapolis  _ _____  ___  __ _ _ 66 86 99 8 2 72
Kansas C ity  . 71 82 99 13 1 61

South M ilw au kee _ _ _ 75 90 92 22 14 92
M in n eap o lis—St. Pau l _ 71 72 97 1 1 1 51

45 68 66 12 26 49 58 77 99 20 7 79
63 82 79 18 23 52 89 98 98 14 65
57 72 93 13 21 53 82 91 99 15 7 83
44 52 88 11 11 81 South B en d .  _______________________________ 72 82 96 16 14 87
30 52 49 6 39 T o le d o 86 96 100 20 16 79

D a lla s—F o r t  W o r th ________________________ 40 56 86 8 11 45 W ich ita  _____________________________________ 63 80 100 5 - -54
Daytona B each 23 25 95 14 - 55
F o r t  L a u d e rd a le -H o llyw o o d  and

W est P a lm  B each—B oca  Raton 18 21 93 10 _ 69 W est
G a in e s v i l l e _______ 44 68 ( 4) 7 _ ( 4)
G re en sb o ro —W in ston -S a lem — A n ah e im —Santa Ana—G arden  G r o v e ___ 41 41 92 13 15 68

17 14 81 3 23 B ill in g s  __________  __  __ _ ______ 57 83 76 20 4 72
11 11 65 3 45 D en ve r—B o u ld e r .............. 53 61 93 9 5 23
40 63 82 6 3 31 F re s n o  . 61 71 98 7 48
29 38 ( 4) 12 22 ( 4) L o s  A n g e le s —Lon g  B e a c h _______________ 56 62 95 16 18 69
42 59 85 9 61 P o rt la n d  . .. 67 70 95 14 3 73
37 64 87 11 86 S acram en to  _ _ _ 66 82 94 28 24 96
75 89 100 13 4 82 Sa lt L ak e  C ity—Ogden 33 39 82 7 1 31
58 83 86 9 10 74 San D iego 57 69 88 10 27 4
30 18 85 8 2 39 San F ra n c is c o —Oakland 82 84 98 20 9 50
31 48 77 13 15 44 San J o s e ___ 46 45 97 16 28 20

N o r fo lk —V ir g in ia  B each—P o r tsm o u th __ 37 66 90 11 69 S ea tt le—F v e r e t t 91 92 100 22 4 77

1 A l l  p lant o r  o f f ic e  w o rk e rs  in  estab lish m en ts  w e re  c o n s id e red  to  be c o v e r e d  by  a union con tra c t i f  a m a jo r ity  o f such w o rk e rs  in that es tab lish m en t w e re  c o v e red . A l l  o th er plant and o ff ic e
w o rk e rs  w e r e  em p lo yed  in  estab lish m en ts  that e ith e r  did not have la b o r-m a n a gem en t c on tra c ts , o r  had con tra c ts  that app lied  to  fe w e r  than h a lf o f th e ir  p lant w o rk e rs  o r  o f f ic e  w o rk e rs . E s tim a tes  do 
not n e c e s s a r i ly  r e p re s e n t  the exten t to  wh ich  a ll w o rk e rs  in  the a rea  m ay  be c o v e r e d  by lab o r-m an agem en t a g reem en ts  becau se  o f the ex c lu s ion  o f sm a ll es tab lish m en ts . Data a r e  lim ite d  to  estab lish m en ts
w ith  50 em p lo y e e s  o r m o re  excep t in  the 13 la r g e s t  a rea s  w h ere  the m in im um  s iz e  adopted was 100 em p lo yees  in  m anu factu rin g , public u t i l i t ie s ,  and r e ta i l  trad e . See appendix A , tab le  1, fo r  fu rth er
exp lanation  o f the scope o f the su rveys .

2 " A l l  in d u s tr ie s "  includes data fo r  d iv is io n s  not shown sep a ra te ly .
3 T ra n sp o r ta t io n , com m u n ica tion , and o ther pub lic u t il it ie s .  E xc lu des  ta x ic a b s , s e r v ic e s  in c id en ta l to  w a te r  tra n sp o rta tion , and m u n ic ip a lly  op era ted  estab lish m en ts .
4 Data fo r  th is  d iv is io n  a re  not p resen ted  s e p a ra te ly  becau se  o f one o r  m o re  o f the rea son s  m entioned  in footnote 7 to  tab le  1 o f append ix A . H o w eve r , data fo r  th is d iv is io n  a r e  included  in " a l l  in d u s tr ie s ."

N O T E : D ashes in d ica te  no data rep o rted .
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Appendix B. Occupational Descriptions

The p rim a ry  purpose o f p reparing  job descrip tion s fo r  the B ureau 's wage surveys is to a ss is t its 
f ie ld  rep resen ta tives  in c la ss ify in g  into appropria te  occupations w o rk ers  who a re  em ployed  under a v a r ie ty  
of p ay ro ll t it le s  and d iffe ren t w ork  arrangem ents fro m  establishm ent to estab lishm ent and fro m  a rea  to 
area . Th is p erm its  the grouping of occupational wage rates rep resen tin g  com parab le  job content. Because 
of this emphasis on in terestab lishm en t and in tera rea  com parab ility  o f occupational content, the B ureau 's 
job descrip tion s  m ay d iffe r  s ign ifican tly  fro m  those in use in ind ividual estab lishm ents or those prepared  
fo r  other purposes. In applying these job descrip tion s , the Bureau 's f ie ld  econom ists a re  instructed  to 
exclude w ork ing su p erv isors ; appren tices; le a rn e rs ; beg in ners; tra in ees ; and handicapped, p a r t-t im e , 
tem pora ry , and probationary  w o rk ers .

OFFICE
S E C R E T A R Y

A ss ign ed  as person a l s e c re ta ry , no rm a lly  to one individual. M a in ­
tains a c lo se  and h igh ly respon s ive  re la tion sh ip  to the d ay-to -day  w ork  of 
the su perv isor. W orks fa ir ly  independently rec e iv in g  a m inim um  of deta iled  
su perv is ion  and guidance. P e r fo rm s  va r ied  c le r ic a l and s e c re ta r ia l duties, 
usually including m ost of the fo llow in g ;

a. R ece ives  telephone ca lls , p erson a l c a lle rs , and incom ing m a il, an­
sw ers routine inqu iries , and routes techn ica l inqu iries  to the p roper person s;

b. E stab lish es , m ainta ins, and r e v is e s  the su p e rv iso r 's  f i le s ;

c. Maintains the su p e rv iso r 's  ca lendar and m akes appointments as 
instructed;

S E C R E T A R Y — Continued

d. R e lays  m essages  fro m  su p erv isor to subordinates;

e. R eview s  correspon den ce , m em orandum s, and rep o rts  p repared  by 
others fo r  the su p e rv iso r 's  signature to assu re p rocedu ra l and typograph ic 
accu racy;

f. P e r fo rm s  stenographic and typing w ork.

M ay a lso  p e r fo rm  other c le r ic a l and s e c re ta r ia l tasks of com parable 
nature and d ifficu lty . The w ork  typ ica lly  req u ires  knowledge of o ffic e  routine 
and understanding o f the organ iza tion , p ro g ram s , and p rocedures re la ted  to 
the w ork  o f the su perv isor.

Beginning w ith ca lendar y ea r  1976 su rveys , the Bureau has grouped occupations studied in its 
a rea  w age su rveys into job fa m ilie s  in o rd e r  to p resen t in fo rm ation  on re la ted  occupations in sequence. 
Job fa m ilie s  have not been tit led , how ever, since doing so m ight have added extraneous elem ents to the 
job m atching p rocess .

The Bureau has a lso  rev is ed  s e ve ra l occupational tit le s . The r e v is e d  tit le s  m ore  n ea r ly  r e f le c t  
usual w ord  ord er  and a re  m ore  d esc r ip tiv e  of the su rvey  jobs.

R ev ised  occupational descrip tion s w e re  introduced in January 197 6 fo r  ord er c le rk  and pay­
r o l l  c le rk , and in July 1974 fo r  sw itchboard opera tor, sw itchboard op e ra to r-recep tion is t, m ach in e-too l 
op era to r , to o lroom , and too l and d ie m aker. The new descrip tion s  are  being phased in ove r  a th ree  
y ea r  period . T h ey  a re  the resu lt o f the B ureau 's p o licy  o f p e r io d ic a lly  rev iew in g  a rea  w age su rvey  
occupational descrip tion s in o rd e r  to take into account tech n o log ica l developm ents and to c la r i fy  d e s c r ip ­
tions so that they a re  m ore  rea d ily  understood and u n ifo rm ly  in terp reted .

The re v is ed  descrip tion s r e f le c t  b a s ica lly  the sam e occupations as p rev iou s ly  defined, but som e 
reportin g  changes m ay occur because o f the rev is ion s . The r e v is ed  sing le  le v e l descr ip tion  fo r  sw itch ­
board  opera tor and the rev is ed  two le v e l d escr ip tion  fo r  o rd er c le rk  a re  not the equ ivalent to the old 
job descrip tion s. Both the old and new job descrip tion s  a re  presen ted  in this appendix.
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S E C R E T A R Y — Continued

Exclusions

Not a ll positions that a re  tit led  "s e c re ta r y "  possess the above 
ch a ra c te r is t ics . Exam ples of positions which a re  excluded fro m  the defin ition  
a re  as fo llow s :

a. Positions which do not m eet the "p e rso n a l" s e c re ta ry  concept 
descr ib ed  above;

b. S tenographers not fu lly  tra ined  in s e c re ta r ia l- ty p e  duties;

c. S tenographers serv in g  as o ffic e  assistants to a group of p ro ­
fess io n a l, techn ica l, or m anageria l persons;

d. S e c re ta ry  positions in which the duties a re  e ither substantially 
m ore  routine or substantia lly  m ore  com plex and respon sib le  than those 
ch a ra c te r ized  in the defin ition ;

e. A ss is tan t-type  positions which invo lve  m ore  d ifficu lt or m ore  
respon sib le  techn ica l, adm in is tra tive , su p erv iso ry , or sp ec ia liz ed  c le r ic a l 
duties which a re  not typ ica l of s e c re ta r ia l work.

N O TE : The te rm  "c o rp o ra te  o f f i c e r , "  used in the le v e l defin itions
fo llow in g , r e fe r s  to those o ffic ia ls  who have a s ign ifican t corpora tew ide  
policym aking ro le  w ith rega rd  to m a jo r  company a c tiv it ie s . The tit le  "v ic e  
p re s id en t,"  though n orm ally  ind icative  of this ro le , does not in a ll cases 
iden tify  such positions. V ice  presidents whose p rim a ry  resp on s ib ility  is to 
act p erson a lly  on individual cases or transactions (e .g . , approve or deny 
individual loan or c red it actions; adm in ister ind ividual trust accounts; d ire c t ly  
su perv ise  a c le r ic a l sta ff) a re  not con sidered  to be "c o rp o ra te  o f f ic e rs "  fo r  
purposes of applying the fo llow in g  le v e l d e fin ition s .

C lass A

1. S ec re ta ry  to the chairm an of the board or p res iden t of a company 
that em p loys, in a ll,  over 100 but few e r  than 5, 000 persons; or

2. S e c re ta ry  to a corpora te  o ff ic e r  (o ther than the chairm an of the 
board or p res id en t) o f a company that em p loys, in a ll,  over 5,000 but few er  
than 25, 000 persons; or

3. S e c re ta ry  to the head, im m ed ia te ly  below  the corpora te  o f f ic e r  
le v e l,  o f a m a jor segm ent or subsid iary  of a com pany that em p loys, in a ll,  
over 25,000 persons.

C lass B

1. S e c re ta ry  to the chairm an of the board or p res iden t of a company 
that em p loys , in a ll,  few e r  than 100 persons; or

2. S e c re ta ry  to a corpora te  o ff ic e r  (o ther than the chairm an of the 
board or p res id en t) o f a company that em p loys, in a ll,  over 100 but few e r  
than 5,000 person s; or

3. S e c re ta ry  to the head, im m ed ia te ly  be low  the o f f ic e r  le v e l,  o ve r  
e ith er a m a jo r corpora tew ide  functional a c tiv ity  (e .g . ,  m arketing, resea rch , 
operations, industria l re la tion s , e tc .) or a m a jor geograph ic or organ iza tion a l 
segm ent (e .g . ,  a reg ion a l headquarters; a m a jor d iv is ion ) o f a com pany that 
em p loys, in a ll,  o ve r  5, 000 but few e r  than 25, 000 em ployees; or

S E C R E T A R Y — Continued

4. S ec re ta ry  to the head of an individual plant, fa c to ry , etc. (o r  
other equ ivalent le v e l of o ff ic ia l)  that em p loys, in a ll, over 5,000 p erson s ; or

5. S ec re ta ry  to the head of a la rg e  and im portant organ iza tional 
segm ent (e .g . ,  a m idd le m anagem ent su perv isor of an organ iza tiona l segm ent 
often invo lving as many as s e ve ra l hundred p erson s) or a company that 
em p loys, in a ll,  over 25,000 persons.

C lass C

1. S ec re ta ry  to an execu tive  or m anageria l person  whose respon ­
s ib ility  is not equivalent to one o f the sp ec ific  le v e l situations in the defin ition  
fo r  c lass  B , but whose organ iza tion a l unit n o rm a lly  numbers at lea s t s eve ra l 
dozen em ployees and is usually d iv ided  into organ iza tiona l segm ents which 
a re  often, in turn, fu rther subdivided. In som e com panies, this le v e l in ­
cludes a w ide range of organ iza tion a l echelons; in o thers, only one or two; or

2. S ec re ta ry  to the head o f an individual plant, fa c to ry , etc. (o r  other 
equ ivalent le v e l o f o f f ic ia l)  that em p loys, in a ll,  few e r  than 5,000 persons.

C lass D

1. S ec re ta ry  to the su perv isor or head of a sm a ll organ izational unit 
(e .g ., few e r  than about 25 or 30 person s ); or

2. S ec re ta ry  to a nonsu perv isory  s ta ff sp ec ia lis t, p ro fess ion a l em ­
p loyee, ad m in is tra tive  o f f ic e r ,  or assistan t, sk illed  technician, or expert. 
(N O TE : Many com panies ass ign  stenographers, ra ther than s e c re ta r ie s  as
describ ed  above, to this le v e l o f su p erv iso ry  or nonsupervisory w o rk e r .)

STE N O G R A PH E R

P r im a ry  duty is to take d ictation  using shorthand, and to tran scribe  
the d ictation. M ay a lso  type fro m  w ritten  copy. M ay operate fro m  a steno­
graph ic pool. M ay occas ion a lly  tran scrib e  fro m  vo ice  record ings  ( i f  p r im ary  
duty is tran scrib in g  fro m  reco rd in gs , see T ran scrib in g-M ach in e  T yp is t).

N O TE : Th is job is d istinguished fro m  that of a s e c re ta ry  in that a
se c re ta ry  n orm a lly  w orks in a con fidentia l rela tionsh ip  with only one m anager 
or execu tive  and p erfo rm s  m ore  respon s ib le  and d iscre tion a ry  tasks as 
d escr ib ed  in the s e c re ta ry  job defin ition .

S tenographer, G en era l

D ictation  in vo lves  a norm al routine vocabu lary. M ay m aintain f i le s ,  
keep s im ple reco rd s , or p e r fo rm  other re la t iv e ly  routine c le r ic a l tasks.

Stenographer, Sen ior

D ictation  invo lves a v a r ied  techn ica l or sp ec ia lized  vocabu lary  such 
as in le ga l b r ie fs  or reports  on sc ien tific  resea rch . M ay a lso  set up and 
m aintain f i le s ,  keep reco rd s , etc.

OR

P e r fo rm s  stenographic duties requ irin g  s ign ifican tly  g rea te r  in ­
dependence and resp on s ib ility  than stenographer, g en era l, as evidenced  by 
the fo llow in g : W ork  req u ires  a high d egree  of stenographic speed and
accuracy; a thorough w orking knowledge of g en era l business and o ffic e
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S TE N O G R A PH E R — Continued

procedu re ; and o f the sp ec ific  business operation s, organ iza tion , p o lic ie s , p ro ­
cedu res, f i le s ,  w o rk flow , etc. Uses this knowledge in perfo rm in g  stenographic 
duties and respon sib le  c le r ic a l tasks such as m aintaining fo llow up f i le s ;  
assem b ling  m a te r ia l fo r  rep o rts , m em orandum s, and le tte rs ; com posing 
sim p le  le tte rs  fro m  gen era l instructions; reading and routing incom ing m a il; 
and answ ering routine questions, etc.

TR A N S C R IB IN G -M A C H IN E  T Y P IS T

P r im a ry  duty is  to  type copy of vo ic e  reco rd ed  d ictation  which does 
not in vo lve  v a r ied  techn ica l or sp ec ia lized  vocabu lary  such as that used in 
le ga l b r ie fs  or reports  on sc ien tific  resea rch . M ay a lso  type fro m  w ritten  
copy. M ay m aintain f i le s ,  keep sim p le  reco rd s , or p e r fo rm  other r e la t iv e ly  
routine c le r ic a l tasks. (See Stenographer defin ition  fo r  w o rk ers  invo lved  
w ith shorthand d ictation .)

T Y P IS T

Uses a typ ew rite r  to m ake cop ies o f variou s m a te ria ls  or to make 
out b ills  a fte r  calcu lations have been made by another person. M ay in ­
clude typing o f s ten c ils , m ats, or s im ila r  m a te r ia ls  fo r  use in duplicating 
p rocesses . M ay do c le r ic a l w ork  invo lving lit t le  sp ec ia l tra in ing, such as 
keeping sim p le  re c o rd s , filin g  reco rd s  and rep o rts , or sorting and d istributing 
incom ing m ail.

C lass A . P e r fo rm s  one or m ore  of the fo llo w in g : Typ ing m a te r ia l
in fina l fo rm  when it in vo lves  com bining m a te r ia l fro m  s e ve ra l sou rces; or 
resp on s ib ility  fo r  c o r re c t  spellin g, sy llab ica tion , punctuation, e tc ., o f tech ­
n ica l or unusual w ords or fo re ign  language m a te r ia l; or planning layout and 
typing o f com p lica ted  s ta tis tica l tab les to m aintain un ifo rm ity  and balance in 
spacing. M ay type routine fo rm  le tte r s , vary in g  deta ils  to suit c ircum stan ces.

C lass B . P e r fo rm s  one or m ore  o f the fo llo w in g ; Copy typing fro m  
rough or c le a r  d ra fts ; or routine typing o f fo rm s , insurance p o lic ie s , etc.; 
or setting up s im p le  standard tabulations; or copying m ore  com plex tables 
a lread y  set up and spaced p roperly .

F IL E  C L E R K

F ile s ,  c la s s if ie s ,  and r e t r ie v e s  m a te r ia l in an estab lished  filin g  
system . M ay p e r fo rm  c le r ic a l and manual tasks requ ired  to m aintain f i le s . 
Pos ition s  a re  c la s s ifie d  into le v e ls  on the basis of the fo llow in g  defin itions.

C lass A . C la s s if ie s  and indexes f i le  m a te r ia l such as co rresp on d ­
ence, rep o rts , techn ica l docum ents, e tc ., in an estab lished  filin g  system  
containing a number o f v a r ied  subject m atter f i le s .  M ay a lso  f i le  this 
m a te r ia l. M ay keep reco rd s  of various types in conjunction w ith the f i le s .  
M ay lead  a sm a ll group o f low er  le v e l f i le  c le rk s .

C lass B. S orts , codes, and f i le s  u n cla ss ified  m a te r ia l by s im ple 
(sub ject m a tte r ) headings or pa rtly  c la s s ifie d  m a te r ia l by fin e r  subheadings. 
P rep a re s  s im p le  re la ted  index and c ro s s - r e fe r e n c e  aids. A s  requested , 
locates c le a r ly  id en tified  m a te r ia l in f i le s  and fo rw a rd s  m a teria l. M ay p e r ­
fo rm  re la ted  c le r ic a l tasks requ ired  to m aintain and s e rv ic e  f ile s .

C lass C. P e r fo rm s  routine filin g  of m a te r ia l that has a lread y  been 
c la s s ifie d  or which is e a s ily  c la s s ifie d  in a s im p le  s e r ia l c la ss ific a t io n  
system  (e .g . ,  a lphabetica l, ch ron o log ica l, o r  nu m erica l). A s  requested , 
loca tes  rea d ily  ava ilab le  m a te r ia l in f i le s  and fo rw ard s  m a te r ia l; and m ay 
f i l l  out w ithdraw al charge. M ay p e r fo rm  sim p le  c le r ic a l and manual tasks 
requ ired  to m aintain and s e rv ic e  f ile s .

M ESSENGER

P e r fo rm s  various routine duties such as running erran ds, operating 
m inor o ffic e  m achines such as s ea le rs  or m a ile rs ,  opening and d istributing 
m a il, and other m inor c le r ic a l work. Exclude positions that req u ire  operation  
o f a m otor veh ic le  as a s ign ifican t duty.

SW ITCH BO ARD  O P E R A TO R

O perates a telephone sw itchboard or console used with a p riva te  
branch exchange (P B X ) system  to re la y  incom ing, outgoing, and in tra -sys tem  
ca lls . M ay p rov ide  in fo rm ation  to c a lle rs ,  r e c o rd  and transm it m essages , 
keep reco rd  o f ca lls  p laced  and to ll charges. B esides operating a telephone 
sw itchboard or con so le , m ay a lso  type or p e r fo rm  routine c le r ic a l w ork  
(typing or routine c le r ic a l w ork  m ay occupy the m a jor portion  o f the 
w o rk e r 's  tim e , and is usually p erfo rm ed  w h ile  at the sw itchboard or conso le). 
Ch ief or lead  opera tors  in estab lishm ents em ploying m ore  than one opera tor 
a re  excluded. F o r  an opera tor who a lso  acts as a recep tion is t, see Sw itch­
board O p era tor-R ecep tion is t.

OR

C lass A . O perates a s in g le - or m u ltip le -pos ition  telephone sw itch ­
board  handling incom ing, outgoing, intraplant or o ffic e  ca lls . P e r fo rm s  fu ll 
telephone in fo rm ation  s e rv ic e  or handles com p lex c a lls , such as con ference , 
c o lle c t, o ve rsea s , o r  s im ila r  ca lls , e ith er in addition  to doing routine w ork  
as d escr ib ed  fo r  sw itchboard opera tor, c lass  B , or as a fu ll- t im e  assignm ent. 
( "F u l l "  telephone in fo rm ation  s e rv ic e  occurs when the estab lishm ent has 
v a r ied  functions that a re  not rea d ily  understandable fo r  telephone in form ation  
purposes, e .g ., because o f overlapping or in terre la ted  functions, and con­
sequently p resen t frequen t p rob lem s as to which extensions a re  appropria te  
fo r  c a lls .)

C lass B. O perates a s in g le -  or m u ltip le -pos ition  telephone sw itch ­
board  handling incom ing, outgoing, in trap lant or o ffic e  ca lls . M ay handle 
routine long distance ca lls  and reco rd  to lls . M ay p e r fo rm  lim ited  telephone 
in fo rm ation  s e rv ic e . ( "L im ite d "  telephone in fo rm ation  s e rv ic e  occurs i f  the 
functions o f the estab lishm ent s e rv ic ed  a re  rea d ily  understandable fo r  t e le ­
phone in fo rm ation  purposes, or i f  the requests a re  routine, e .g ., g iving 
extension numbers when sp ec ific  names a re  furn ished, or i f  com plex ca lls  
a re  r e fe r r e d  to another op era to r .)

Th ese  c la ss ifica t ion s  do not include sw itchboard opera tors  in t e le ­
phone com panies who a ss is t custom ers in p lacing ca lls .

SW ITC H BO ARD  O P E R A T O R -R E C E P T IO N IS T

A t a s in g le -pos ition  telephone sw itchboard or con so le , acts both as 
an opera tor— see Sw itchboard O perator and as a recep tion is t. R ecep tion is t's  
w ork  in vo lves  such duties as g reetin g  v is ito r s ;  determ in ing nature of v is ito r 's  
business and p rovid in g  appropria te  in form ation ; r e fe r r in g  v is ito r  to  appro­
pria te  p erson  in the o rgan iza tion  o r contacting that person  by telephone and 
arrang ing  an appointment; keeping a log  of v is ito rs .

ORDER C L E R K

R ece iv es  w ritten  or v e rb a l cu s tom ers ' purchase ord ers  fo r  m a te r ia l 
or m erchandise fro m  custom ers or sa les  people. W ork  typ ica lly  in vo lves 
som e com bination of the fo llow in g  duties: Quoting p r ic es ; determ in ing a v a ila ­
b ility  of o rd ered  item s and suggesting substitutes when n ecessa ry ; advis ing 
expected  d e liv e ry  date and m ethod of d e liv e ry ; reco rd in g  o rd er and custom er 
in fo rm ation  on o rd er sheets; checking ord er  sheets fo r  accu racy  and adequacy 
of in fo rm ation  reco rd ed ; ascerta in in g  c red it  rating o f custom er; furnishing
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custom er w ith  acknow ledgem ent o f rece ip t o f o rd er; fo llow ing-up  to see that 
o rd er  is d e liv e red  by the spec ified  date or to le t  custom er know of a 
delay in d e liv e ry ; m aintaining o rd er f i le ;  checking shipping in vo ice  against 
o r ig in a l o rd er.

Exclude w o rk ers  paid on a com m iss ion  basis or whose duties include 
any of the fo llow in g ; R ece iv in g  o rd ers  fo r  s e rv ic e s  rather than fo r  m a te r ia l 
or m erchandise; prov id ing custom ers with consu ltative advice using knowledge 
gained fro m  engineering or ex ten sive  techn ica l tra in ing; em phasizing se lling  
sk ills ; handling m a te r ia l or m erchand ise as an in tegra l part of the job.

Pos ition s  a re  c la s s ifie d  into le v e ls  accord ing to the fo llow ing  
d e fin ition s ;

C lass A . Handles o rd ers  that in vo lve  making judgments such as 
choosing which sp ec ific  product or m a te r ia l fro m  the estab lishm en t's  product 
lines w il l  sa tis fy  the cu stom er's  needs, or determ in ing the p ric e  to be quoted 
when p ric in g  in vo lves  m ore  than m e re ly  r e fe r r in g  to a p r ice  l is t  or making 
som e s im p le  m athem atica l calcu lations.

C lass B . Handles o rd ers  invo lving item s which have rea d ily  iden­
t ifie d  uses and applications. M ay r e fe r  to a cata log, m anu factu rer's  manual, 
or s im ila r  document to insure that p roper item  is supplied or to v e r i fy  
p r ic e  o f o rd ered  item .

OR

R ece iv es  cu stom ers ' o rd ers  fo r  m a te r ia l or m erchandise by m a il, 
phone, or p erson a lly . Duties invo lve  any com bination of the fo llow in g : Quot­
ing p rices  to custom ers; making out an o rd er sheet lis tin g  the item s to make 
up the o rd er; checking p rices  and quantities o f item s on o rd er sheet; and d is ­
tributing o rd er sheets to resp ec tive  departm ents to be filled . M ay check with 
c red it  departm ent to determ ine c red it rating of cu stom er, acknow ledge rece ip t 
of o rd ers  fro m  custom ers, fo llo w  up ord ers  to see that they have been fi l le d , 
keep f i le  of o rd ers  rece iv ed , and check shipping in vo ices  w ith o r ig in a l ord ers .

A C C O U N TIN G  C L E R K

P e r fo rm s  one o r  m ore  accounting c le r ic a l tasks such as posting to 
reg is te rs  and led g e rs ; recon c ilin g  bank accounts; v e r ify in g  the in terna l con­
s is tency, com p leten ess , and m athem atical accu racy  o f accounting documents; 
assign ing p resc r ib ed  accounting d istribu tion  codes; exam ining and v e r ify in g  
fo r  c le r ic a l accu racy  various types of rep o rts , lis ts ,  ca lcu lations, posting, 
e tc .; or p reparing  s im ple o r ass is tin g  in p reparing m ore  com plica ted  journal 
vouchers. M ay w ork  in e ith er a manual or automated accounting system .

The w ork  requ ires  a knowledge o f c le r ic a l methods and o ffic e  
p ra ctices  and p rocedures which re la tes  to the c le r ic a l p rocess in g  and r e ­
cord ing o f transactions and accounting in form ation . With exp erien ce , the 
w o rk er  typ ica lly  becom es fa m ilia r  w ith the bookkeeping and accounting term s 
and p rocedu res  used in the assigned  w ork , but is not requ ired  to have a 
knowledge o f the fo rm a l p rin c ip les  of bookkeeping and accounting.

Pos ition s  a re  c la ss ified  into le v e ls  on the basis of the fo llow in g  
defin ition s:

C lass A . Under gen era l superv is ion , p e rfo rm s  accounting c le r ic a l 
op era tion ! which req u ire  the app lication  o f experien ce  and judgment, fo r  
exam ple, c le r ic a l ly  p rocess in g  com plica ted  o r nonrepetitive accounting tran s­
actions, se lectin g  among a substantial v a r ie ty  of p resc r ib ed  accounting 
codes and c la ss ific a t io n s , o r  trac in g  transactions through previous accounting 
actions to determ ine source of d iscrepancies . M ay be ass is ted  by one or 
m ore  c lass B accounting c le rk s .

ORDER C LE R K — Continued

C lass B. Under c lose  superv is ion , fo llow ing  deta iled  instructions 
and standardized p rocedu res , p e rfo rm s  one or m ore  routine accounting 
c le r ic a l operations, such as posting to le d ge rs , cards, or w orksheets where 
id en tifica tion  o f item s and locations o f postings a re  c le a r ly  indicated; check­
ing accu racy  and com pleteness of standardized and rep e titiv e  reco rd s  or 
accounting documents; and coding documents using a few  p resc r ib ed  account­
ing codes.

B O O K K E E PIN G -M A C H IN E  O P E R A TO R

O perates a bookkeeping m achine (w ith or without a typ ew rite r  key­
board ) to keep a rec o rd  of business transactions.

C lass A . Keeps a set of reco rd s  requ irin g  a knowledge o f and 
experien ce  in basic bookkeeping p rin c ip les , and fa m ilia r ity  with the structure 
o f the particu lar accounting system  used. D eterm ines proper reco rd s  and 
d istribu tion  o f debit and c red it item s to be used in each phase o f the work. 
M ay p repare  consolidated rep o rts , balance sheets, and other reco rd s  by hand.

C lass B. Keeps a reco rd  of one or m ore  phases or sections of a 
set o f reco rd s  usually requ irin g  l it t le  knowledge of basic bookkeeping. Phases 
or sections include accounts payable, p ay ro ll, cu stom ers ' accounts (not in ­
cluding a s im p le  type o f b illin g  d escr ib ed  under m achine b i l le r ) ,  cost d is ­
tribu tion , expense d istribu tion , inven tory  con tro l, etc. M ay check or a ss is t 
in p reparation  o f t r ia l  balances and p repare  con tro l sheets fo r  the accounting 
departm ent.

M AC H IN E  B IL L E R

P rep a res  statem ents, b ills , and invo ices on a machine other than 
an ord in ary  or e lec trom a tic  typ ew rite r . M ay a lso  keep reco rds  as to b illin gs  
or shipping charges or p e r fo rm  other c le r ic a l w ork  incidental to b illin g  
operations. F o r  wage study pu rposes , m achine b il le rs  a re  c la ss ified  by type 
o f m achine, as fo llow s :

B illin g-m ach in e  b i l le r . Uses a spec ia l b illin g  machine (com bination 
typing and adding m achine) to p repare  b ills  and invo ices fro m  cu stom ers ' 
purchase o rd e rs , in tern a lly  p repared  o rd e rs , shipping m em orandum s, etc. 
U sually  in vo lves  app lication  o f p redeterm in ed  discounts and shipping charges 
and entry of n ecessa ry  extensions, which m ay or m ay not be computed on 
the b illin g  m achine, and totals which a re  au tom atica lly  accum ulated by 
m achine. The operation  usually in vo lves  a la rge  number of carbon cop ies of 
the b il l  being p repared  and is often  done on a fanfold machine.

B ookkeeping-m achine b il le r .  U ses a bookkeeping m achine (w ith  or 
without a typ ew rite r  keyboard ) to p repare  cu stom ers ' b ills  as part o f the 
accounts rece iva b le  operation . G en era lly  in vo lves  the simultaneous en try  of 
figu res  on cu stom ers ' led ger  reco rd . The m achine au tom atica lly  accum ulates 
figu res  on a number o f v e r t ic a l columns and computes and usually prints 
au tom atica lly  the debit or c red it balances. Does not invo lve  a knowledge 
o f bookkeeping. W orks fro m  un iform  and standard types of sales and 
c red it  slips.

P A Y R O L L  C L E R K

P e r fo rm s  the c le r ic a l tasks n ecessa ry  to p rocess  payro lls  and to 
m aintain p a yro ll reco rd s . W ork  in vo lves  m ost of the fo llow in g : P ro cess in g
w o rk e rs ' tim e or production reco rd s ; adjusting w o rk e rs ' reco rds  fo r  changes 
in w age ra tes , supplem entary benefits , or tax deductions; editing p a yro ll 
lis tin gs  against source reco rd s ; trac ing  and co rrec tin g  e r ro rs  in lis tin gs ;

AC C O U N TIN G  C L E R K — Continued
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and ass is tin g  in. p repara tion  o f p e riod ic  sum m ary p a y ro ll reports . In a non- 
autom ated p a y ro ll system , com putes w ages. W ork  m ay req u ire  a p ractica l 
knowledge o f govern m enta l regu la tions , com pany p a y ro ll p o licy , or the 
com puter system  fo r  p rocess in g  payro lls .

K E Y P U N C H  O P E R A TO R

O perates a keypunch m achine to reco rd  or v e r i fy  alphabetic and/or 
num eric data on tabulating cards or on tape.

Pos ition s  a re  c la s s ifie d  into le v e ls  on the basis o f the fo llow ing  
d e fin ition s :

C lass A . W ork  requ ires  the app lication  o f experien ce  and judgment 
in se lectin g  p rocedu res to be fo llow ed  and in search ing fo r , in terp re tin g , 
se lec tin g , or coding item s to be keypunched fro m  a v a r ie ty  o f source 
documents. On occas ion  m ay a lso  p e r fo rm  som e routine keypunch work. 
M ay tra in  inexperienced  keypunch opera tors .

C lass B. W ork  is routine and rep e tit iv e . Under c lose  superv is ion  
or fo llow in g  sp ec ific  p rocedu res or instructions, w orks fro m  various stand­
a rd ized  source documents which have been coded, and fo llow s spec ified  
p rocedu res which have been p resc r ib ed  in deta il and req u ire  l it t le  or no 
se lec tin g , cod ing, or in terp re tin g  o f data to be reco rded . R e fe rs  to su p erv i­
sor p rob lem s a r is in g  fro m  erroneous item s or codes or m iss in g  in form ation .

T A B U L A T IN G -M A C H IN E  O P E R A TO R

O perates one or a v a r ie ty  of m achines such as the tabu lator, c a l­
cu la tor, c o lla to r , in te rp re te r , s o r te r , reproducing punch, etc. Excluded

PROFESSIONAL
C O M PU TE R  SYSTEM S A N A L Y S T , BUSINESS

An a lyzes  business p rob lem s to form u la te  p rocedures fo r  solv ing 
them  by use o f e le c tro n ic  data p rocess in g  equipment. Develops a com plete 
descrip tion  o f a ll spec ifica tion s  needed to enable p ro g ram m ers  to p rep are 
requ ired  d ig ita l com puter p rogram s . W ork  in vo lves  m ost o f the fo llo w in g : 
An a lyzes  su b ject-m atter operations to be automated and id en tifies  conditions 
and c r it e r ia  requ ired  to ach ieve sa tis fa c to ry  resu lts ; sp ec ifies  number and 
types o f r eco rd s , f i le s ,  and documents to be used; outlines actions to be 
p e rfo rm ed  by person nel and com puters in su fficien t deta il fo r  presentation  
to m anagem ent and fo r  p rogram m in g  (typ ica lly  this in vo lves  p reparation  o f 
w ork  and data flow  charts ); coord inates the developm ent o f tes t p rob lem s and 
partic ipa tes  in t r ia l  runs o f new and re v is ed  system s; and recom m ends 
equipment changes to obtain m ore  e ffe c t iv e  o v e ra ll operations. (N O TE : 
W ork ers  p e rfo rm in g  both system s analysis and p rogram m in g should be c la s ­
s ified  as system s analysts i f  th is is the sk ill used to determ ine th e ir  pay.)

P A Y R O L L  C L E R K — Continued

Does not include em ployees p r im a r ily  respon sib le  fo r  the m an­
agem ent o r  superv is ion  o f o ther e le c tro n ic  data p rocess in g  em p loyees , 
o r  system s analysts p r im a r ily  concerned with sc ien tific  o r  engineering 
p rob lem s.

fro m  this defin ition  are  w ork ing su p erv iso rs . A lso  excluded are opera tors  
o f e le c tro n ic  d ig ita l com puters, even though they m ay also operate  e le c tr ic  
accounting m achine equipment.

Pos ition s  are  c la s s ifie d  into le v e ls  on the basis o f the fo llow ing  
d e fin ition s :

C lass A . P e r fo rm s  com plete reportin g  and tabulating assignm ents 
including devis ing d ifficu lt con tro l panel w ir in g  under gen era l supervis ion . 
Assignm ents typ ica lly  in vo lve  a v a r ie ty  o f long and com plex reports  which 
often  are  ir re g u la r  o r  n onrecu rring , requ irin g  som e planning o f the nature 
and sequencing o f opera tion s , and the use o f a v a r ie ty  o f m achines. Is 
typ ica lly  in vo lved  in tra in in g  new opera tors  in m achine operations or tra in ing 
low er  le v e l op era tors  in w ir in g  fro m  d iagram s and in the operating sequences 
o f long and com plex rep o rts . Does not include positions in which w ir in g  
respon s ib ility  is  lim ited  to se lection  and in sertion  o f p rew ired  boards.

C lass B . P e r fo rm s  w ork accord ing to estab lished  p rocedures and 
under sp ec ific  instructions. Assignm ents typ ica lly  in vo lve  com plete but 
routine and recu rr in g  reports  o r  parts o f la r g e r  and m ore  com plex rep o rts . 
O perates m ore  d ifficu lt tabulating o r  e le c t r ic a l accounting m achines such as 
the tabu lator and ca lcu la to r, in addition to the s im p le r  m achines used by 
c lass C op era to rs . M ay be requ ired  to do som e w ir in g  fro m  d iagram s. 
M ay tra in  new em p loyees in bas ic  m achine operation s.

C lass C . Under sp ec ific  in s tru ction s , opera tes  s im p le  tabulating or 
e le c t r ic a l accounting m achines such as the s o r te r , in te rp re te r , reproducing 
punch, co lla to r , e tc. A ssignm ents ty p ica lly  in vo lve  portions o f a w ork unit, 
fo r  exam ple, ind ividual sorting  o r  co lla ting  runs, o r  rep e tit iv e  operations. 
M ay p e r fo rm  s im p le  w ir in g  fro m  d iag ram s, and do som e filin g  w ork .

T A B U L A T IN G -M A C H IN E  O P E R A T O R — Continued

AND TECHNICAL
C O M P U T E R  SYSTEM S A N A L Y S T , BUSINESS— Continued

F o r  wage study purposes, system s analysts are  c la ss ified  as fo llow s:

C lass A . W orks independently o r  under only gen era l d irection  on 
com plex p rob lem s invo lv in g  a ll phases o f sys tem  an a lys is . P ro b lem s  are 
com plex because o f d iv e rse  sources o f input data and m u ltip le -u se  r eq u ire ­
m ents o f output data. (F o r  exam p le, develops an in tegra ted  production 
scheduling, in ven tory  con tro l, cost an a lys is , and sa les  analysis reco rd  in 
which e v e ry  item  o f each type is  au tom atica lly  p ro cessed  through the fu ll 
system  o f reco rd s  and appropriate fo llow up actions are in itia ted  by the 
com puter.) C on fers w ith persons concerned to determ ine the data p rocess in g  
p rob lem s and advises su b ject-m atter person nel on the im p lications o f new o r 
rev is ed  system s o f data p rocess in g  operation s. M akes recom m endations, i f  
needed, fo r  approval o f m a jo r  system s insta lla tion s o r  changes and fo r  
obtaining equipment.

M ay p rov ide  functional d irec tion  to lo w er  le v e l  system s analysts 
who are  assigned  to ass is t.

C lass B . W orks independently o r  under only g en era l d irection  on 
p rob lem s that are  re la t iv e ly  uncom plicated to ana lyze, plan, p rogram , and 
operate . P ro b lem s  are  o f lim ited  com p lex ity  because sources of input data 
are  homogeneous and the output data are  c lo s e ly  re la ted . (F o r  exam ple,

102
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



C O M P U T E R  SYSTEM S A N A L Y S T , BUSINESS— Continued

develops system s fo r  m aintaining depos itor accounts in a bank, m aintaining 
accounts rece iva b le  in a re ta il estab lishm ent, o r  m aintaining inven tory 
accounts in a m anufacturing o r  w h olesa le  estab lishm en t.) Con fers w ith 
persons concerned to determ ine the data p rocess in g  p rob lem s and advises 
su b ject-m atter personnel on the im plications o f the data p rocess in g  system s 
to be applied.

OR

W orks on a segm ent o f a com plex data p rocess in g  schem e o r  system , 
as descr ib ed  fo r  c lass A . W orks independently on routine assignm ents and 
rece iv es  instruction  and guidance on com plex assignm ents. W ork  is  rev iew ed  
fo r  accu racy  o f judgm ent, com pliance w ith instructions, and to insure 
p ro p er  alignm ent w ith the o v e ra ll system .

C lass C . W orks under im m ed iate  su perv is ion , ca rry in g  out analyses 
as assigned, usually o f a s ingle activ ity . A ssignm ents are designed to develop  
and expand p ra c tica l experien ce  in the application  o f p rocedures and sk ills  
requ ired  fo r  system s analysis w ork . F o r  exam ple, m ay ass is t a h igher le v e l 
system s analyst by preparing  the deta iled  specifica tions requ ired  by p ro ­
gram m ers  fro m  in form ation  developed  by the h igher le v e l analyst.

C O M P U T E R  P R O G R A M M E R , BUSINESS

Converts statem ents o f business p rob lem s, typ ica lly  p repared  by a 
system s analyst, into a sequence o f deta iled  instructions which are r e ­
qu ired  to so lve  the p rob lem s by autom atic data p rocess in g  equipment. 
W orking fro m  charts o r  d iagram s, the p ro g ra m m er develops the p r e ­
c ise  instructions which, when en tered  into the com puter system  in coded 
language, cause the m anipulation o f data to ach ieve d es ired  resu lts . W ork 
in vo lves  m ost o f the fo llo w in g : App lies  know ledge o f com puter capa­
b il it ie s ,  m athem atics , lo g ic  em ployed  by com puters, and p a rticu la r  sub­
je c t m atter  invo lved  to analyze charts and d iagram s o f the p rob lem  to 
be p rogram m ed ; develops sequence o f p rogram  steps; w r ites  deta iled  flow  
charts to show o rd e r  in which data w il l  be p rocessed ; converts these 
charts to coded instructions fo r  m achine to fo llow ; tests  and co rrec ts  
p rogram s ; p repares  instructions fo r  operating personnel during production 
run; an a lyzes , rev iew s , and a lte rs  p rogram s to in crease  operating e f f i ­
c iency o r  adapt to new requ irem ents; m aintains reco rds  o f p rogram  de­
velopm ent and rev is ion s . (N O TE : W orkers  p erfo rm in g  both system s anal­
y s is  and p rogram m in g should be c la ss ified  as system s analysts i f  this is 
the sk ill used to determ ine th e ir  pay.)

Does not include em ployees p r im a r ily  responsib le  fo r  the m an­
agem ent o r  superv is ion  o f other e lec tro n ic  data p rocess in g  em p loyees , 
o r  p ro g ram m ers  p r im a r ily  concerned w ith sc ien tific  and/or engineering 
p rob lem s.

F o r  wage study purposes, p ro g ram m ers  are  c la ss ified  as fo llow s :

C lass A . W orks independently o r  under only gen era l d irection  
on com plex prob lem s which requ ire  com petence in a ll phases o f p ro ­
gram m ing concepts and p ra c tices . W orking fro m  diagram s and charts 
which id en tify  the nature o f d es ired  resu lts , m a jo r  p rocess in g  steps to 
be accom plished , and the relationsh ips between various steps o f the p rob ­
lem  so lv ing  routine; plans the fu ll range o f p rogram m in g actions needed 
to e ffic ien t ly  u tilize  the com puter system  in ach ieving d es ired  end products.

C O M P U T E R  PR O G R A M M E R , BUSINESS— Continued

At this le v e l,  p rogram m in g is  d ifficu lt because com puter equip­
m ent must be o rgan ized  to produce s e ve ra l in terre la ted  but d iv e rse  p ro ­
ducts fro m  numerous and d iv erse  data e lem en ts. A  w ide v a r ie ty  and e x ­
ten s ive  number o f in terna l p rocess in g  actions must occur. This requ ires  
such actions as developm ent o f common operations which can be r e ­
used, estab lishm ent o f linkage points between operations, adjustments to 
data when p ro g ram  requ irem en ts exceed  com puter storage capacity, and 
substantial m anipulation and resequencing o f data elem ents to fo rm  a 
h ighly in tegra ted  p rogram .

M ay p rov ide  functional d irec tion  to low er  le v e l p rogram m ers  who 
are  assigned  to ass is t.

C lass B . W orks independently o r  under only gen era l d irection  on 
re la t iv e ly  s im p le  p ro g ram s , o r  on sim p le  segm ents o f com plex p rogram s. 
P ro g ra m s  (o r  segm ents ) usually p ro cess  in fo rm ation  to produce data in two 
o r  th ree  v a r ied  sequences o r  fo rm a ts . Reports and lis tings  are  produced by 
re fin in g , adapting, a rra y in g , o r  m aking m inor additions to or deletions fro m  
input data which are rea d ily  ava ilab le . W h ile numerous reco rds  m ay be 
p ro cessed , the data have been re fin ed  in p r io r  actions so that the accuracy 
and sequencing o f data can be tested  by using a few  routine checks. T yp ic a lly , 
the p ro g ra m  deals w ith routine recordkeep in g  operations.

OR

W orks on com plex p rogram s (as descr ib ed  fo r  c lass A ) under 
c lose  d irec tion  o f a h igher le v e l p ro g ra m m er o r  su perv isor. M ay ass ist 
h igh er le v e l p ro g ra m m er by independently p erfo rm in g  less  d ifficu lt tasks 
assigned, and p erfo rm in g  m ore  d ifficu lt tasks under fa ir ly  c lose  d irection .

M ay guide o r  instruct lo w er  le v e l p ro g ram m ers .

C lass C . M akes p ra c t ica l applications o f program m in g p ractices  
and concepts usually learned  in fo rm a l tra in ing  cou rses. Assignm ents 
are designed to deve lop  com petence in the application o f standard p ro ­
cedures to routine p rob lem s. R ece iv es  c lose  superv is ion  on new aspects 
o f assignm ents; and w ork is  rev iew ed  to v e r i fy  its accuracy and con form ance 
w ith  requ ired  p rocedu res .

C O M P U T E R  O P E R A T O R

M on itors and operates the con tro l console o f a d ig ita l com puter to 
p rocess  data accord ing to operating instructions, usually p repared  by a 
p ro g ra m m er. W ork  includes m ost o f the fo llo w in g : Studies instructions to
determ ine equipment setup and operation s; loads equipment w ith requ ired  
item s (tape re e ls ,  cards, e tc .); sw itches n ecessa ry  au x ilia ry  equipment into 
c ircu it, and starts and opera tes  com puter; m akes adjustments to com puter to 
c o r re c t operating  p rob lem s and m eet sp ec ia l conditions; rev iew s  e r ro rs  
made during operation  and determ ines cause o r  re fe r s  p rob lem  to super­
v is o r  o r  p ro g ra m m er; and m aintains operating reco rd s . May test and ass is t 
in co rrec tin g  p rogram .

F o r  wage study purposes, com puter opera tors  are c la ss ified  as
fo llow s:

C lass A . O perates independently, o r  under only gen era l d irec tion , a 
com puter running p rogram s w ith m ost o f the fo llow in g  ch a rac te r is t ics : New
p rogram s are frequ en tly  tested  and introduced; scheduling requ irem ents are
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C O M PU TE R  O P E R A T O R — Continued

of critical importance to minimize downtime; the programs are of complex 
design so that identification of error source often requires a working know­
ledge of the total program, and alternate programs may not be available. 
May give direction and guidance to lower level operators.

Class B . Operates independently, or under only general direction, a 
computer running programs with most of the following characteristics; Most 
of the programs are established production runs, typically run on a regularly 
recurring basis; there is little or no testing of new programs required; 
alternate programs are provided in case original program needs major change 
or cannot be corrected within a reasonably short time. In common error 
situations, diagnoses cause and takes corrective action. This usually in­
volves applying previously programmed corrective steps, or using standard 
correction techniques.

OR

Operates under direct supervision a computer running programs or 
segments of programs with the characteristics described for class A. May 
assist a higher level operator by independently performing less difficult tasks 
assigned, and performing difficult tasks following detailed instructions and 
with frequent review of operations performed.

Class C. Works on routine programs under close supervision. Is 
expected to develop working knowledge of the computer equipment used and 
ability to detect problems involved in running routine programs. Usually has 
received some formal training in computer operation. May assist higher level 
operator on complex programs.

DRAFTER

Class A . Plans the graphic presentation of complex items having 
distinctive design features that differ significantly from established drafting 
precedents. Works in close support with the design originator, and may 
recommend minor design changes. Analyzes the effect of each change on the 
details of form, function, and positional relationships of components and 
parts. Works with a minimum of supervisory assistance. Completed work 
is reviewed by design originator for consistency with prior engineering 
determinations. May either prepare drawings or direct their preparation by 
lower level drafters.

Class B . Performs nonroutine and complex drafting assignments 
that require the application of most of the standardized drawing techniques 
regularly used. Duties typically involve such work as: Prepares working
drawings of subassemblies with irregular shapes, multiple functions, and 
precise positional relationships between components; prepares architectural 
drawings for construction of a building including detail drawings of founda­
tions, wall sections, floor plans, and roof. Uses accepted formulas and 
manuals in making necessary computations to determine quantities of

D R A F T E R — Continued

materials to be used, load capacities, strengths, stresses, etc. Receives 
initial instructions, requirements, and advice from supervisor. Completed 
work is checked for technical adequacy.

Class C. Prepares detail drawings of single units or parts for 
engineering, construction, manufacturing, or repair purposes. Types of 
drawings prepared include isometric projections (depicting three dimensions 
in accurate scale) and sectional views to clarify positioning of components 
and convey needed information. Consolidates details from a number of 
sources and adjusts or transposes scale as required. Suggested methods of 
approach, applicable precedents, and advice on source materials are given 
with initial assignments. Instructions are less complete when assignments 
recur. Work may be spot-checked during progress.
DRAFTER-TRACER

Copies plans and drawings prepared by others by placing tracing 
cloth or paper over drawings and tracing with pen or pencil. (Does not 
include tracing limited to plans primarily consisting of straight lines and a 
large scale not requiring close delineation.)

AND/OR

Prepares simple or repetitive drawings of easily visualized items. 
Work is closely supervised during progress.

ELECTRONICS TECHNICIAN

Works on various types of electronic equipment and related devices 
by performing one or a combination of the following: Installing, maintaining,
repairing, overhauling, troubleshooting, modifying, constructing, and testing. 
Work requires practical application of technical knowledge of electronics 
principles, ability to determine malfunctions, and skill to put equipment in 
required operating condition.

The equipment--- consisting of either many different kinds of circuits
or multiple repetition of the same kind of circuit— includes, but is not limited 
to, the following: (a) Electronic transmitting and receiving equipment (e.g.,
radar, radio, television, telephone, sonar, navigational aids), (b) digital 
and analog computers, and (c) industrial and medical measuring and con­
trolling equipment.

This classification excludes repairers of such standard electronic 
equipment as common office machines and household radio and television 
sets; production assemblers and testers; workers whose primary duty is 
servicing electronic test instruments; technicians who have administrative 
or supervisory responsibility; and drafters, designers, and professional 
engineers.

Positions are classified into levels on the basis of the following 
definitions.

Class A . Applies advanced technical knowledge to solve unusually 
complex problems (i.e., those that typically cannot be solved solely by 
reference to manufacturers' manuals or similar documents) in working on
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electronic equipment. Examples of such problems include location and 
density of circuitry, electromagnetic radiation, isolating malfunctions, and 
frequent engineering changes. Work involves: A detailed understanding of
the interrelationships of circuits; exercising independent judgment in per­
forming such tasks as making circuit analyses, calculating wave forms, 
tracing relationships in signal flow; and regularly using complex test in­
struments (e.g., dual trace oscilloscopes, Q-meters, deviation meters, 
pulse generators).

Work may be reviewed by supervisor (frequently an engineer or 
designer) for general compliance with accepted practices. May provide 
technical guidance to lower level technicians.

Class B . Applies comprehensive technical knowledge to solve com­
plex problems (i.e., those that typically can be solved solely by properly 
interpreting manufacturers' manuals or similar documents) in working on 
electronic equipment. Work involves: A familiarity with the interrelation­
ships of circuits; and judgment in determining work sequence and in selecting 
tools and testing instruments, usually less complex than those used by the 
class A technician.

E LE C TR O N IC S  T E C H N IC IA N — Continued

Receives technical guidance, as required, from supervisor or higher 
level technician, and work is reviewed for specific compliance with accepted 
practices and work assignments. May provide technical guidance to lower 
level technicians.

MAINTENANCE CARPENTER

Performs the carpentry duties necessary to construct and maintain 
in good repair building woodwork and equipment such as bins, cribs, counters, 
benches, partitions, doors, floors, stairs, casings, and trim made of wood 
in an establishment. Work involves most of the following: Planning and
laying out of work from blueprints, drawings, models, or verbal instructions; 
using a variety of carpenter's handtools, portable power tools, and standard 
measuring instruments; making standard shop computations relating to 
dimensions of work; and selecting materials necessary for the work. In 
general, the work of the maintenance carpenter requires rounded training 
and experience usually acquired through a formal apprenticeship or equivalent 
training and experience.

MAINTENANCE ELECTRICIAN

Performs a variety of electrical trade functions such as the in­
stallation, maintenance, or repair of equipment for the generation, distri­
bution, or utilization of electric energy in an establishment. Work involves 
most of the following: Installing or repairing any of a variety of electrical
equipment such as generators, transformers, switchboards, controllers, 
circuit breakers, motors, heating units, conduit systems, or other trans­
mission equipment; working from blueprints, drawings, layouts, or other 
specifications; locating and diagnosing trouble in the electrical system or 
equipment; working standard computations relating to load requirements of

Class C. Applies working technical knowledge to perform simple or 
routine tasks in working on electronic equipment, following detailed in­
structions which cover virtually all procedures. Work typically involves such 
tasks as: Assisting higher level technicians by performing such activities as
replacing components, wiring circuits, and taking test readings; repairing 
simple electronic equipment; and using tools and common test instruments 
(e.g., multimeters, audio signal generators, tube testers, oscilloscopes). Is 
not required to be familiar with the interrelationships of circuits. This 
knowledge, however, may be acquired through assignments designed to in­
crease competence (including classroom training) so that worker can advance 
to higher level technician.

Receives technical guidance, as required, from supervisor or higher 
level technician. Work is typically spot checked, but is given detailed 
review when new or advanced assignments are involved.
REGISTERED INDUSTRIAL NURSE

A registered nurse who gives nursing service under general medical 
direction to ill or injured employees or other persons who become ill or 
suffer an accident on the premises of a factory or other establishment. 
Duties involve a combination of the following: Giving first aid to the ill or
injured; attending to subsequent dressing of employees' injuries; keeping 
records of patients treated; preparing accident reports for compensation or 
other purposes; assisting in physical examinations and health evaluations of 
applicants and employees; and planning and carrying out programs involving 
health education, accident prevention, evaluation of plant environment, or 
other activities affecting the health, welfare, and safety of all personnel. 
Nursing supervisors or head nurses in establishments employing more than 
one nurse are excluded.

E LE C TR O N IC S  T E C H N IC IA N — Continued

wiring or electrical equipment; and using a variety of electrician's handtools 
and measuring and testing instruments. In general, the work of the main­
tenance electrician requires rounded training and experience usually acquired 
through a formal apprenticeship or equivalent training and experience.

MAINTENANCE PAINTER

Paints and redecorates walls, woodwork, and fixtures of an estab­
lishment. Work involves the following: Knowledge of surface peculiarities
and types of paint required for different applications; preparing surface for 
painting by removing old finish or by placing putty or filler in nail holes 
and interstices; and applying paint with spray gun or brush. May mix colors, 
oils, white lead, and other paint ingredients to obtain proper color or con­
sistency. In general, the work of the maintenance painter requires rounded 
training and experience usually acquired through a formal apprenticeship or 
equivalent training and experience.

MAINTENANCE MACHINIST

Produces replacement parts and new parts in making repairs of 
metal parts of mechanical equipment operated in an establishment. Work in­
volves most of the following: Interpreting written instructions and specifica­
tions; planning and laying out of work; using a variety of machinist's handtools

MAINTENANCE, TOOLROOM, AND POWERPLANT
MAINTENANCE ELECTRICIAN— Continued
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M A IN T E N A N C E  M AC H IN IS T— Continued

and precision measuring instruments; setting up and operating standard 
machine tools; shaping of metal parts to close tolerances; making standard 
shop computations relating to dimensions of work, tooling, feeds, and speeds 
of machining; knowledge of the working properties of the common metals; 
selecting standard materials, parts, and equipment required for this work; 
and fitting and assembling parts into mechanical equipment. In general, the 
machinist's work normally requires a rounded training in machine-shop 
practice usually acquired through a formal apprenticeship or equivalent 
training and experience.

MAINTENANCE MECHANIC (MACHINERY)

Repairs machinery or mechanical equipment of an establishment. 
Work involves most of the following: Examining machines and mechanical
equipment to diagnose source of trouble; dismantling or partly dismantling 
machines and performing repairs that mainly involve the use of handtools in 
scraping and fitting parts; replacing broken or defective parts with items 
obtained from stock; ordering the production of a replacement part by a 
machine shop or sending the machine to a machine shop for major repairs; 
preparing written specifications for major repairs or for the production of 
parts ordered from machine shops; reassembling machines; and making all 
necessary adjustments for operation. In general, the work of a machinery 
maintenance mechanic requires rounded training and experience usually 
acquired through a formal apprenticeship or equivalent training and ex­
perience. Excluded from this classification are workers whose primary 
duties involve setting up or adjusting machines.

MAINTENANCE MECHANIC (MOTOR VEHICLE)

Repairs automobiles, buses, motortrucks, and tractors of an estab­
lishment. Work involves most of the following: Examining automotive
equipment to diagnose source of trouble; disassembling equipment and per­
forming repairs that involve the use of such handtools as wrenches, gauges, 
drills, or specialized equipment in disassembling or fitting parts; replacing 
broken or defective parts from stock; grinding and adjusting valves; re ­
assembling and installing the various assemblies in the vehicle and making 
necessary adjustments; and aligning wheels, adjusting brakes and lights, or 
tightening body bolts. In general, the work of the motor vehicle maintenance 
mechanic requires rounded training and experience usually acquired through 
a formal apprenticeship or equivalent training and experience.

This classification does not include mechanics who repair customers' 
vehicles in automobile repair shops.

MAINTENANCE PIPEFITTER

Installs or repairs water, steam, gas, or other types of pipe and 
pipefittings in an establishment. Work involves most of the following; Laying 
out work and measuring to locate position of pipe from drawings or other 
written specifications; cutting various sizes of pipe to correct lengths with 
chisel and hammer or oxyacetylene torch or pipe-cutting machines; threading 
pipe with stocks and dies; bending pipe by hand-driven or power-driven 
machines; assembling pipe with couplings and fastening pipe to hangers; 
making standard shop computations relating to pressures, flow, and size of 
pipe required; and making standard tests to determine whether finished pipes

M A IN T E N A N C E  P IP E F IT T E R — Continued

meet specifications. In general, the work of the maintenance pipefitter 
requires rounded training and experience usually acquired through a formal 
apprenticeship or equivalent training and experience. Workers primarily 
engaged in installing and repairing building sanitation or heating systems 
are excluded.

MAINTENANCE SHEET-M ETAL WORKER

Fabricates, installs, and maintains in good repair the sheet-metal 
equipment and fixtures (such as machine guards, grease pans, shelves, 
lockers, tanks, ventilators, chutes, ducts, metal roofing) of an establishment. 
Work involves most of the following: Planning and laying out all types of
sheet-metal maintenance work from blueprints, models, or other specifica­
tions; setting up and operating all available types of sheet-metal working 
machines; using a variety of handtools in cutting, bending, forming, shaping, 
fitting, and assembling; and installing sheet-metal articles as required. In 
general, the work of the maintenance sheet-metal worker requires rounded 
training and experience usually acquired through a formal apprenticeship or 
equivalent training and experience.

MILLWRIGHT

Installs new machines or heavy equipment, and dismantles and 
installs machines or heavy equipment when changes in the plant layout are 
required. Work involves most of the following: Planning and laying out work;
interpreting blueprints or other specifications; using a variety of handtools 
and rigging; making standard shop computations relating to stresses, strength 
of materials, and centers of gravity; aligning and balancing equipment; 
selecting standard tools, equipment, and parts to be used; and installing and 
maintaining in good order power transmission equipment such as drives and 
speed reducers. In general, the millwright's work normally requires a 
rounded training and experience in the trade acquired through a formal 
apprenticeship or equivalent training and experience.

MAINTENANCE TRADES HELPER

Assists one or more workers in.the skilled maintenance trades, by 
performing specific or general duties of lesser skill, such as keeping a 
worker supplied with materials and tools; cleaning working area, machine, 
and equipment; assisting journeyman by holding materials or tools; and 
performing other unskilled tasks as directed by journeyman. The kind of 
work the helper is permitted to perform varies from trade to trade: In 
some trades the helper is confined to supplying, lifting, and holding materials 
and tools, and cleaning working areas; and in others he is permitted to 
perform specialized machine operations, or parts of a trade that are also 
performed by workers on a full-time basis.

MACHINE-TOOL OPERATOR (TOOLROOM)

Specializes in operating one or more than one type of machine 
tool (e.g., jig borer, grinding machine, engine lathe, milling machine) to 
machine metal for use in making or maintaining jigs, fixtures, cutting tools, 
gauges, or metal dies or molds used in shaping or forming metal or 
nonmetallic material (e.g., plastic, plaster, rubber, glass). Work typically 
involves: Planning and performing difficult machining operations which
require complicated setups or a high degree of accuracy; setting up machine
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tool or tools (e.g., install cutting tools and adjust guides, stops, working 
tables, and other controls to handle the size of stock to be machined; 
determine proper feeds, speeds, tooling, and operation sequence or select 
those prescribed in drawings, blueprints, or layouts); using a variety of 
precision measuring instruments; making necessary adjustments during 
machining operation to achieve requisite dimensions to very close tolerances. 
May be required to select proper coolants and cutting and lubricating oils, 
to recognize when tools need dressing, and to dress tools. In general, the 
work of a machine-tool operator (toolroom) at the skill level called for in 
this classification requires extensive knowledge of machine-shop and tool­
room practice usually acquired through considerable on-the-job training and 
experience.

M A C H IN E -T O O L  O P E R A T O R  (TO O LR O O M )— Continued

For cross-industry wage study purposes, this classification does not 
include machine-tool operators (toolroom) employed in tool and die jobbing 
shops.

TOOL AND DIE MAKER

Constructs and repairs jigs, fixtures, cutting tools, gauges, or 
metal dies or molds used in shaping or forming metal or nonmetallic 
material (e.g., plastic, plaster, rubber, glass). Work typically involves: 
Planning and laying out work according to models, blueprints, drawings, or 
other written or oral specifications; understanding the working properties of 
common metals and alloys; selecting appropriate materials, tools, and 
processes required to complete task; making necessary shop computations; 
setting up and operating various machine tools and related equipment; using 
various tool and die maker's handtools and precision measuring instruments;

working to very close tolerances; heat-treating metal parts and finished tools 
and dies to achieve required qualities; fitting and assembling parts to pre­
scribed tolerances and allowances. In general, the tool and die maker's 
work requires rounded training in machine-shop and toolroom practice 
usually acquired through formal apprenticeship or equivalent training and 
experience.

For cross-industry wage study purposes, this classification does not 
include tool and die makers who (1) are employed in tool and die jobbing 
shops or (2) produce forging dies (die sinkers).

STATIONARY ENGINEER

Operates and maintains and may also supervise the operation of 
stationary engines and equipment (mechanical or electrical) to supply the 
establishment in which employed with power, heat, refrigeration, or air- 
conditioning. Work involves: Operating and maintaining equipment such as
steam engines, air compressors, generators, motors, turbines, ventilating 
and refrigerating equipment, steam boilers and boiler-fed water pumps; 
making equipment repairs; and keeping a record of operation of machinery, 
temperature, and fuel consumption. May also supervise these operations. 
Head or chief engineers in establishments employing more than one engineer 
are excluded.

BOILER TENDER

Fires stationary boilers to furnish the establishment in which em­
ployed with heat, power, or steam. Feeds fuels to fire by hand or 
operates a mechanical stoker, gas, or oil burner; and checks water and 
safety valves. May clean, oil, or assist in repairing boilerroom equipment.

T O O L  AND DIE M A K E R — Continued

MATERIAL MOVEMENT AND CUSTODIAL
TRUCKDRIVER

Drives a truck within a city or industrial area to transport materials, 
merchandise, equipment, or workers between various types of establishments 
such as: Manufacturing plants, freight depots, warehouses, wholesale and
retail establishments, or between retail establishments and customers' houses 
or places of business. May also load or unload truck with or without 
helpers, make minor mechanical repairs, and keep truck in good working 
order. Sales-route and over-the-road drivers are excluded.

For wage study purposes, truckdrivers are classified by size and 
type of equipment, as follows: (Tractor-trailer should be rated on the basis
of trailer capacity.)

Truckdriver, light truck (under IV2 tons)
Truckdriver, medium truck (IV2 to and including 4 tons)
Truckdriver, heavy truck (trailer) (over 4 tons)
Truckdriver, heavy truck (other than trailer) (over 4 tons)

SHIPPING AND RECEIVING CLERK
Prepares merchandise for shipment, or receives and is responsible 

for incoming shipments of merchandise or other materials. Shipping work

SHIPPING AND RECEIVING CLERK— Continued

involves: A knowledge of shipping procedures, practices, routes, available
means of transportation, and rates; and preparing records of the goods 
shipped, making up bills of lading, posting weight and shipping charges, and 
keeping a file of shipping records. May direct or assist in preparing the 
merchandise for shipment. Receiving work involves: Verifying or directing
others in verifying the correctness of shipments against bills of lading, in­
voices, or other records; checking for shortages and rejecting damaged goods; 
routing merchandise or materials to proper departments; and maintaining 
necessary records and files.

For wage study purposes, workers are classified as follows:

Shipping clerk
Receiving clerk
Shipping and receiving clerk

WAREHOUSEMAN
As directed, performs a variety of warehousing duties which require 

an understanding of the establishment's storage plan. Work involves most
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W AREH O U SEM AN— Continued

of the following: Verifying materials (or merchandise) against receiving
documents, noting and reporting discrepancies and obvious damages; routing 
materials to prescribed storage locations; storing, stacking, or palletizing 
materials in accordance with prescribed storage methods; rearranging and 
taking inventory of stored materials; examining stored materials and re­
porting deterioration and damage; removing material from storage and 
preparing it for shipment. May operate hand or power trucks in performing 
warehousing duties.

Exclude workers whose primary duties involve shipping and receiving 
work (see Shipping and Receiving Clerk and Shipping Packer), order filling 
(see Order Filler), or operating power trucks (see Power-Truck Operator).

ORDER FILLER

Fills shipping or transfer orders for finished goods from stored 
merchandise in accordance with specifications on sales slips, customers' 
orders, or other instructions. May, in addition to filling orders and indicating 
items filled or omitted, keep records of outgoing orders, requisition addi­
tional stock or report short supplies to supervisor, and perform other related 
duties.

SHIPPING PACKER

Prepares finished products for shipment or storage by placing them 
in shipping containers, the specific operations performed being dependent 
upon the type, size, and number of units to be packed, the type of container 
employed, and method of shipment. Work requires the placing of items in 
shipping containers and may involve one or more of the following: Knowledge
of various items of stock in order to verify content; selection of appropriate 
type and size of container; inserting enclosures in container; using excelsior 
or other material to prevent breakage or damage; closing and sealing 
container; and applying labels or entering identifying data on container. 
Packers who also make wooden boxes or crates are excluded.
MATERIAL HANDLING LABORER

A worker employed in a warehouse, manufacturing plant, store, or 
other establishment whose duties involve one or more of the following: 
Loading and unloading various materials and merchandise on or from freight

M A T E R IA L  H A N D LIN G  LA B O R E R — Continued

cars, trucks, or other transporting devices; unpacking, shelving, or placing 
materials or merchandise in proper storage location; and transporting 
materials or merchandise by handtruck, car, or wheelbarrow. Longshore 
workers, who load and unload ships, are excluded.

POWER-TRUCK OPERATOR

Operates a manually controlled gasoline- or electric-powered truck 
or tractor to transport goods and materials of all kinds about a warehouse, 
manufacturing plant, or other establishment.

For wage study purposes, workers are classified by type of power- 
truck, as follows:

Forklift-operator
Power-truck operator (other than forklift)

GUARD AND WATCHMAN

Guard. Performs routine police duties, either at fixed post or on 
tour, maintaining order, using arms or force where necessary. Includes 
guards who are stationed at gate and check on identity of employees and 
other persons entering.

Watchman. Makes rounds of premises periodically in protecting 
property against fire, theft, and illegal entry.

JANITOR, PORTER, OR CLEANER

Cleans and keeps in an orderly condition factory working areas and 
washrooms, or premises of an office, apartment house, or commercial or 
other establishment. Duties involve a combination of the following: Sweeping,
mopping or scrubbing, and polishing floors; removing chips, trash, and other 
refuse; dusting equipment, furniture, or fixtures; polishing metal fixtures or 
trimmings; providing supplies and minor maintenance services; and cleaning 
lavatories, showers, and restrooms. Workers who specialize in window 
washing are excluded.
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