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Preface
This bulletin provides results of an October 1976 sur

vey  of occupational earnings in the Los  Ange les—Long Beach, 
Californ ia , Standard Metropolitan Statistical A r e a  (L os  Ange les  
County). The survey was made as part o f  the Bureau of Labor  
Statistics ' annual area wage survey program , which is designed 
to y ield data fo r  individual m etropo litan areas as w e l l  as national 
and reg ional estimates fo r  all Standard Metropolitan Statistical 
A reas  in the United States, excluding A laska and Hawaii.

A  m a jo r  consideration in the a rea  wage survey program  
is the need to descr ibe  the le v e l  and m ovem ent of wages in a 
va r ie ty  o f  labor m arkets , through the analysis of (1) the le ve l  
and distribution of wages by occupation, and (2) the m ovem ent 
of wages by occupational ca tegory  and skil l  leve l .  The program  
develops information that m ay be used fo r  many purposes, in
cluding wage and sa lary  administration, co l lec t ive  bargaining, 
and assistance in determ ining plant location. Survey results also 
are used by the U.S. Department o f  Labor  to make wage de te r 
minations under the Serv ice  Contract A c t  of 1965.

Currently , 84 areas are included in the p rogram . (See 
l is t  o f  areas on inside back cove r . )  In each area, occupational 
earnings data are co l lected  annually. Information on establish
ment pract ices  and supplementary wage benefits is obtained eve ry  
third year.

Each yea r  after all  individual area wage surveys have 
been completed, two sum mary bulletins are issued. The f i r s t

brings together data fo r  each m etropo litan area surveyed; the 
second presents national and reg ional estimates, pro jected  from  
individual metropo litan area data.

The Los  Ange les—Long Beach survey  was conducted by 
the Bureau 's reg ional o f f ice  in San F ran c isco ,  Calif. ,  under 
the genera l d irect ion  of Milton Keenan, Ass is tant Regional Com
m iss ion er  fo r  Operations. The survey  could not have been 
accomplished without the cooperation of the many f i rm s  whose 
wage and sa la ry  data provided the basis for  the s tatistical infor
mation in this bulletin. The Bureau wishes to express  s incere 
appreciation f o r  the cooperation rece ived .

Note:

A ls o  available for  the Los  Angeles—Long Beach and 
Anaheim—Santa Ana—Garden Grove areas a re  reports  on occupa
tional earnings and supplementary benefits fo r  the machinery 
(January 1975), women 's  footwear  (A p r i l  1975), nonferrous found
r ies  (M ay 1975), candy (August 1975), and hospitals (January 1976) 
industries. Reports  on occupational earnings only are available 
fo r  refuse hauling (October 1976). L is t ings  of union wage rates 
are also available fo r  building trades, printing trades, local- 
transit operating employees , loca l truckdr ivers  and helpers, and 
g ro c e ry  store employees. F r e e  copies of  these a re  available f r o m  
the Bureau 's reg ional o f f ic es .  (See back cove r  fo r  addresses.)
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Introduction
This area is  1 of 84 in which the U.S. 

Department of Labor 's  Bureau of Labor Statistics 
conducts surveys of occupational earnings and r e 
lated benefits. In this area, data w e re  obtained by 
a combination of personal v is it ,  m ail  questionnaire, 
and telephone interview. Representative  estab lish
ments within six broad industry d iv isions w ere  con
tacted: Manufacturing; transportation, communica
tion, and other public utilit ies; wholesale  trade; 
r e ta i l  trade; finance, insurance, and rea l estate; 
and se rv ices .  M ajor  industry groups excluded f ro m  
these studies are  government operations and the 
construction and extract ive  industries. Estab lish
ments having few er  than a p resc r ib ed  number of 
w o rke rs  a re  omitted because of insuffic ient em p loy
ment in the occupations studied. Separate tabula
tions are  provided fo r  each of the broad industry 
d iv isions which meet publication cr iter ia .

A - s e r i e s  tables

Tables A - 1 through A -6  provide estimates 
of s tra ight-tim e weekly  or  hourly earnings for  w o rk 
e rs  in occupations common to a va r ie ty  of manu
facturing and nonmanufacturing industries. Occupa
tions w e re  se lected  f r o m  the fo llow ing categor ies : 
(a) O ff ice  c le r ica l ,  (b) p ro fess iona l and technical,

(c ) maintenance, too lroom , and powerplant, and (d) 
m ate r ia l  m ovement and custodial. In the 31 la rges t  
survey  areas, tables A - l a  through A -6 a  provide 
s im i la r  data fo r  establishments employing 500 w o rk 
ers  or  more.

Table A -7  provides percent changes in av 
erage  hourly earnings of o ff ice  c le r ic a l  w orkers ,  
e lectron ic  data p r o c e s s i n g  w o rk e rs ,  industrial 
nurses, skil led maintenance trades w orkers ,  and 
unskilled plant w orkers .  Where poss ib le , data are 
presented fo r  a l l  industries, manufacturing, and 
nonmanufacturing. This table provides a m easure  of 
wage trends a fte r  elimination of changes in average  
earnings caused by employment shifts among estab
lishments as w e l l  as turnover of establishments in 
cluded in survey  samples. F o r  further details, see 
appendix A .

Appendixes

Appendix A  d escr ibes  the methods and con
cepts used in the area wage survey  p ro g ram  and 
provides in formation on the scope of the survey.

Appendix B prov ides  job descr iptions used 
by Bureau f ie ld  economists to c lass i fy  w o rke rs  by 
occupation.
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A. Earnings
Table A-1. Weekly earnings of office workers in Los Angeles—Long Beach, Calif., October 1976

Weekly earnings 1 
(standard)

N u m b e r  of w o r k e r s  re ce iv in g s t r a i g h t - t i m e  w e e k l y  ea rn in gs of---

Number Average
weekly

S $ s S S s % S S S s $ S S $ $ S $ S % ----
90 100 no 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340 360

(standard Mean a Median ^ Middle range * an d
u n d e r - and

100 no 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340 360 o v e r

2 0 ,840 3 9 .5 I l 2 . 0 0 I 0 7 .C 0 1 8 4 .0 0 -1 3 8 .0 0 23 83 210 496 771 1494 1641 1774 2009 2315 1883 3066 2509 1469 614 256 140 65 22
8 ,4 7 2 3 9 .5 2 1 9 .5 0 2 1 7 .0 0 1 9 3 .0 0 -2 4 7 .5 0 - - - 9 53 no 181 sio 471 627 708 946 884 1415 1173 859 322 114 77 9 4

1 2 ,368 39 .0 2 0 7 .0 0 20 1 .5 0 1 7 8 .0 0 -2 3 0 .0 0 - - 23 74 157 386 590 984 1170 1147 1301 1369 999 1651 1336 610 292 142 63 56 18
1,501 39 .0 2 3 2 .5 0 23 5 .5 0 1 9 0 .5 0 -2 6 2 .5 0 - - - - - 6 32 i 4 i 89 103 81 84 87 171 306 152 124 65 48 11 1
1 , 546 4 0 .0 2 0 1 .5 0 195 .50 1 7 6 .0 0 -2 2 5 .0 0 - - - - - 35 122 122 194 136 280 141 82 226 97 66 24 11 5 3 2

841 4 0 .0 198 .00 196 .00 1 7 4 .0 0 -2 1 9 .0 0 - - 18 41 18 31 34 56 48 127 66 111 97 69 30 34 25 32 4 - •

A , 120 3 9 .0 190 .50 190 .00 1 6 7 .0 0 -2 0 9 .5 0 - - 5 27 113 249 296 426 502 470 539 474 340 370 221 63 24 1 - - -
3 ,5 5 8 3 9 .0 2 0 9 .00 20 7 .5 0 1 8 4 .0 0 -2 2 9 .5 0 - - - 6 26 65 105 231 326 300 329 481 351 705 389 171 49 23 - 1 -

802 3 9 .5 2 5 2 .50 25 0 .0 0 2 2 9 .5 0 -2 7 0 .0 0 - * - * - 1 8 11 11 6 78 42 n o 293 124 46 10 6 41 15

1 .30A 3 9 .5 2 5 2 .0 0 25 5 .0 0 2 1 8 .5 0 -2 8 7 .0 0 . - - - - • . 70 31 29 94 65 67 127 232 215 153 121 64 15 21
563 4 0 .0 2 5 3 .0 0 2 5 9 .0C 2 2 5 .5 0 -2 8 5 .0 0 - - - - - - - 58 - 16 - 9 40 49 123 114 77 53 19 2 3
741 3 9 .5 2 5 1 .5 0 2 5 0 .0 0 2 0 0 .5 0 -2 8 7 .5 0 - - - - - 12 31 13 94 56 27 78 109 101 76 68 45 13 18
111 3 9 .0 2 9 3 .5 0 30 7 .0 0 2 7 0 .5 0 -3 2 3 .0 0 1 - 6 5 10 24 5 15 35 9 1
129 3 9 .5 2 1 9 .5 0 196 .00 1 8 5 .0 0 -2 4 5 .5 0 - - - - - - - 12 15 10 30 10 - 6 22 17 - 2 1 2 2
201 3 9 ,0 2 2 5 .5 0 2 3 0 .00 1 9 5 .5 0 -2 5 3 .0 0 - - - - - - - - 16 - 59 6 5 40 34 36 5 - - - •
145 3 9 .5 2 5 7 .00 27 1 .5 0 2 3 0 .0 0 -2 9 4 .0 0 - * * * * * * * 2 4 25 1 25 13 8 44 22 - 1 -

4 ,1 9 1 3 9 .5 2 3 5 .00 23 3 .0 0 2 1 2 .0 0 -2 5 7 .0 0 - . - - - 1 47 96 88 210 231 286 376 1090 797 547 257 80 55 29 1
1 ,910 3 9 .5 24 2 .5 0 2 4 2 .00 2 2 3 .0 0 -2 6 5 .0 0 - - - - - - - 56 40 36 60 80 154 480 424 334 152 44 42 7 1
2 ,281 3 9 .0 22 8 .5 0 2 2 6 .50 2 0 5 .5 0 -2 5 1 .0 0 - - - - - 1 47 40 48 174 171 206 22 2 610 373 213 105 36 13 22 -

247 3 9 .5 2 6 1 .00 26 6 .0 0 2 3 7 .0 0 -2 9 2 .5 0 - - - - - 1 2 3 8 3 6 4 10 31 47 32 71 19 9 1 -

370 4 0 .0 2 2 1 .5 0 22 6 .0 0 1 8 7 .0 0 -2 4 1 .5 0 - - - - - • 44 - - 54 33 19 17 100 31 41 19 7 4 1 -

889 3 8 .5 2 1 6 .0G 21 8 .0 0 1 9 6 .5 0 -2 3 0 .0 0 - - - - - - - 29 36 92 104 112 118 237 152 8 - 1 - - -

612 3 9 .5 2 3 5 .5 0 2 3 2 .50 2 2 1 .5 0 -2 5 2 .0 0 - - - - - - - 1 - 12 11 55 66 216 126 121 3 1 - - -

71 40.0 2 7 9 .0 0 27 4 .5 0 2 3 0 .0 0 -3 5 0 .0 0 " - * 1 “ * “ 4 3 14 13 2 9 5 - 20 -

7 ,6 8 6 3 9 .5 21 2 .5 0 20 9 .5 0 1 8 9 .5 0 -2 3 5 .0 0 - . - - 70 46 179 436 677 656 751 1066 882 1207 971 524 158 24 19 20
3 ,2 5 1 3 9 .5 2 2 0 .0 0 2 1 7 .0 0 1 9 6 .5 0 -2 4 3 .0 0 - - - - 29 2 11 106 150 245 331 454 439 595 419 358 81 15 16 • -

4 ,4 3 5 3 9 .0 2 0 7 .0 0 205.501 1 8 0 .0 0 -2 2 9 .0 0 - - - - 41 44 168 330 527 411 420 612 443 612 552 166 77 9 3 20 -

6 6 8 3 9 .0 2 2 7 .0 0 2 2 8 .5 c 1 9 5 .5 0 -2 5 9 .0 0 - - - - - 1 72 29 43 44 48 57 92 169 67 38 6 2 • -

482 4 0 .0 194 .50 191 .50 1 7 2 .5 0 -2 0 9 .0 0 - - - - - - 38 34 115 42 71 67 36 40 26 6 5 2 _ • -

212 4 0 .0 200.00 2 0 0 .0 0 1 8 2 .0 0 -2 1 2 .0 0 - - - - - 3 11 15 18 31 21 49 29 12 10 10 3 - •
1 ,427 3 9 .0 189 .00 190 .00 1 7 2 .5 0 -2 0 7 .0 0 - - - - 36 35 106 128 236 218 189 231 138 91 19 • • -

1 ,400 3 9 .0 2 1 3 .5 0 2 1 7 .5 0 1 9 1 .0 0 -2 3 5 .0 0 - - - - 5 6 12 80 126 77 94 189 175 349 243 42 2 . - - •
246 3 9 .5 2 5 4 .0 0 2 5 0 .0 0 2 3 5 .5 0 -2 6 4 .0 0 - • * “ “ * 1 3 * 1 28 8 28 104 41 10 1 1 20 -

7 ,5 5 5 3 9 .5 192 .00 189 .50 1 6 5 .5 0 -2 1 0 .0 0 - _ 23 83 140 445 541 884 841 875 921 878 532 628 503 181 46 31 2 1
2 ,6 4 4 3 9 .5 1 9 6 .CO 195 .00 1 7 2 .5 0 -2 1 3 .0 0 - - - 9 24 104 166 282 277 326 305 383 225 277 201 51 12 2 - • -

4 ,9 1 1 3 9 .0 189 .50 186 .50 1 6 2 .0 0 -2 0 7 .0 0 - - 23 74 116 341 375 602 564 549 616 495 307 351 302 130 34 29 2 1 •

475 3 9 .0 2 1 1 .5 0 199 .50 1 7 2 .0 0 -2 5 3 .0 0 - - - - - 5 29 66 52 57 30 32 14 43 80 29 10 25 2 1 -

565 4 0 .0 190 .00 195 .50 1 6 6 .0 0 -2 0 7 .0 0 - - - - - 35 40 76 64 30 146 45 29 80 18 2 •

1 ,6 0 3 39 .0 174 .00 170 .50 1 5 5 .5 0 -1 9 2 .0 0 - - 5 27 77 214 190 269 214 160 187 125 79 2 35 19 - • - - •

1,401 39 .0 187 .00 188 .00 1 7 2 .5 0 -2 0 4 .0 0 - - - 6 21 59 93 150 200 209 220 21 2 109 115 7 • • - - -

419 3 9 .5 2 4 1 .0 0 2 4 5 .0 0 2 2 0 .0 0 -2 5 9 .5 0 - - - * * - * 7 8 10 5 43 30 68 152 71 21 4 - - -

1 ,239 3 9 .5 186 .50 182 .00 1 5 3 .5 0 -2 1 7 .0 0 - 5 1 20 82 153 144 127 75 80 77 123 62 185 74 15 13 3
368 4 0 .C 193 .00 195 .50 1 6 5 .0 0 -2 1 7 .5 0 - - - 4 3 29 32 35 33 35 27 56 28 54 32 . - •

871 3 9 .5 184 .00 172 .00 1 4 8 .5 0 -2 1 7 .0 0 - 5 1 16 79 124 112 92 42 45 50 67 34 131 42 15 13 3 • - •

338 3 9 .5 2 1 5 .0 0 2 1 1 .5 0 1 9 0 .0 0 -2 3 9 .0 0 - - - - - 17 11 8 26 31 12 63 19 93 27 15 13 3 - •
161 3 9 .0 1 4 3 .SC 144 .00 1 3 4 .0 0 -1 5 5 .5 0 - 5 1 13 52 29 46 12 3 - . • •

34 4 0 .0 2 1 4 .5 0 2 1 6 .0 0 2 0 5 .0 0 -2 2 9 .5 0 6 4 11 12 1

Occupation and industry division

ALL WORKERS

SECRETARIES -----------------------------
MANUFACTURING ----------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------
FINANCE ---------------------------
SERVICES --------------------------
MOTION PICTURES -----------------

SECRETARIES. CLASS A ---------------
MANUFACTURING ----------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -------- — ------
FINANCE ----------------------------
SERVICES --------------------------

SECRETARIES. CLASS e ---------------
MANUFACTURING ----------------------
NO NMANUFACTURING -------------------

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------
FINANCE ---------------------------
SERVICES --------------------------
MOTION PICTURES -----------------

SECRETARIES. CLASS C ---------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------
FINANCE ---------------------------
S E R V I C E S ------------------------~
MOTION PICTURES -----------------

SECRETARIES, CLASS D ---------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------
FINANCE ---------------------------
SERVICES --------------------------
MOTION PICTURES -----------------

STENOGRAPHERS, GENERAL ---------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
FINANCE ---------------------------
MOTION PICTURES --------- -------

See fo o tn o tes  at end o f tab les .
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Table A-1. W eekly earnings of office workers in Los Angeles—Long Beach, C alif., October 1976— Continued

Occupation and industry division
Number
of

workers

Average
weekly

(standard)

Weekly earnings 1 
(standard) N u m ber o f w o rk e rs rece ving  s tra ig h t- t im e  w eek ly  ea rn in gs o f----

Mean ̂ Median ̂ Middle ranged

$
90

and
under

100

S
100

no

$
no

120

$
120

130

s
130

140

S
140

150

$
150

160

160

170

i
170

180

i
180 190 

190 200

s
200 210 

210 220

$
220

240

s
240

260

260

280

s
280

300

S
300

320

S
320

340

s
340

360

S
360

and

o v e r

ALL WORKERS—
CONTINUED

$ $ $ $
STENOGRAPHERS. SENIOR ---------------------------- 2,169 39.5 195.00 191.00 168.00-218.50 • • - 17 65 138 152 224 312 165 190 190 184 214 239 48 31 - - - -

MANUFACTURING --------------------------------------- 794 40.0 219.50 216.50 199.0C-244.00 - - - - 6 2 8 30 41 24 102 98 no 140 197 6 30 • - • —
NONMANUFACTURING ----------------- 1,375 39.5 180.50 172.50 158.50-197.50 - - - 17 59 136 144 194 271 141 88 92 74 74 42 42 1 - - — —

WHOLESALE TRADE ---------------- 276 40.0 182.00 170.00 168.00-193.00 - - - - 2 9 34 36 82 42 13 22 10 14 6 6 - - - - -
FINANCE ------------------------- 543 39.5 163.00 163.00 147.50-175.00 - - - 8 42 no 85 110 97 50 21 8 5 7 - - - - - - -
SERVICES ------------------------ 359 39.0 180.00 175.00 166.00-195.50 - - - 9 15 17 25 48 91 37 37 30 30 20 - - - - - - —
MOTION PICTURES ---------------- 123 40.0 223.00 221.00 204.00-244.00 - - - - “ - “ - - 10 9 32 6 32 28 5 1 - - - -

TRANSCRIBING-MACHINE TYPISTS ------ 490 38.0 157.50 150.00 138.00-172.50 . 5 30 37 85 98 47 60 33 30 2 45 - _ 18 • • - •
NONMANUFACTURING ----------------- 460 38.0 155.50 150.00 138.00-167.00 - 5 30 37 79 98 39 60 27 30 - 43 - 12 - - - - - -

FINANCE ------------------------- 380 38.0 152.50 149.50 138.00-167.00 - 5 30 32 59 98 31 33 27 30 - 35 * “ - * - - * -

TYPISTS. CLASS A --------------------- 2,394 39.0 167.50 157.00 144.00-188.00 _ 29 164 258 444 354 164 252 185 167 105 61 83 109 6 11 2 • • •
MANUFACTURING --------------------- 617 39.5 177.50 175.00 144.00-198.00 - - 2 63 51 97 40 28 47 103 48 24 7 13 92 - - 2 - - —
NONMANUFACTURING ----------------- 1,777 39.0 164.00 155.50 144.00-177.50 - - 27 101 207 347 314 136 205 82 119 81 54 70 17 6 11 - - - -

FINANCE ------------------------- 907 39.0 146.00 145.00 138.00-155.50 - - 27 98 186 224 226 73 59 11 3 - - - - • - - - - -
SERVICES ------------------------ 517 39.0 172.50 174.50 148.00-190.00 - - - 3 18 12 2 57 12 99 58 70 29 44 5 - - - * -

TYPISTS. CLASS B --------------------- 3,506 39.5 140.50 135.50 121.00-153.00 - 228 507 594 750 465 310 101 221 134 65 48 37 23 21 2
MANUFACTURING --------------------- 948 39.5 160.00 156.00 138.00-181.00 - 8 88 50 136 106 127 59 98 116 58 39 26 17 20 • - - - • •
NONMANUFACTURING ----------------- 2,558 39.0 133.50 132.50 120.00-142.00 - 220 419 544 614 359 183 42 123 18 7 9 11 6 1 2 - - • - -

39.5 112 11
1,704 492 24

349 39.5 39 73 571 U • V 1 U
FILE CLERKS, CLASS A ---------------- 480 39.0 157.00 141.50 138.00-158.00 - - - 79 158 69 59 14 15 23 4 . 4 14 28 7 5 1 *

NONMANUFACTURING ----------------- 457 39.0 153.00 138.00 137.00-158.00 - - - 79 158 69 59 14 15 23 1 - 4 13 10 6 5 • 1 - -

FILE CLERKS, CLASS 9 ---------------- 753 39.0 145.00 126.50 115.00-150.00 105 127 168 105 59 18 38 17 7 16 17 24 13 36 2 1
NONMANUFACTURING ----------------- 725 39.0 144.50 126.50 114.00-148.50 - 105 127 156 103 59 15 34 15 - 7 13 17 22 13 36 • 2 1 • •

PUBLIC UTILITIES --------------- 114 40.0 207.50 239.00 138.00-271.00 - - 10 10 15 - 9 2 • • 5 1 3 7 13 36 - 2 1 - -
FINANCE ------------------------- 422 38.5 128.50 126.00 119.50-138.00 - 53 62 135 85 57 6 24 - - * - “ - - - - “ - -

FILE CLERKS, CLASS C ---------------- 1,941 39.0 120.50 110.00 100.00-122.00 506 425 415 296 71 38 15 9 12 8 13 6 8 8 I l l *
MANUFACTURING --------------------- 203 40.0 141.50 126.00 119.0C-156.50 - 55 58 15 16 12 7 10 6 12 4 1 7 - - - • • • •
NONMANUFACTURING ----------------- 1,738 38.5 118.50 108.00 99.00-120.00 506 425 360 238 56 22 3 2 2 2 1 2 7 1 I l l - - - - - -

FINANCE ------------------------- 970 38.0 106.50 105.00 98.00-112.00 359 279 217 99 16 - * - * - - * * - - - - - - -

MESSENGERS ---------------------------- 1,308 39.0 135.00 127.00 117.00-144.00 38 106 212 390 155 173 30 58 27 27 18 29 28 17 -
MANUFACTURING-------------------- 251 39.5 141.50 123.50 122.00-160.00 • 12 41 88 19 19 9 11 12 6 7 12 9 6 - • - • - - •
NONMANUFACTURING ----------------- 1,057 39.0 133.50 127.50 115.50-141.50 38 94 171 302 136 154 21 47 15 21 11 17 19 11 - • - • - - •

SERVICES ------------------------ 145 39.0 140.00 135.00 129.00-144.00 3 6 4 41 43 24 4 6 1 • 5 8 • - . _ •
MOTION PICTURES ---------------- 135 40.0 143.00 125.00 125.00-164.00 - 3 27 42 - 21 4 9 10 - 4 6 7 2 - - - - - - -

SWITCHBOARD OPERATORS --------------- 2,003 39.5 159.00 152.00 127.00-186.50 32 no 236 152 246 199 183 118 160 88 85 138 73 125 36 20 2
MANUFACTURING --------------------- 449 39.5 188.50 191.50 158.00-209.00 - - • 2 35 41 41 20 47 22 40 94 34 50 21 2 • • • -
NONMANUFACTURING ----------------- 1,554 39.5 150.50 142.00 120.00-1T2.00 32 no 236 150 211 158 142 98 113 66 45 44 39 75 15 20 • - - •

PUBLIC UTILITIES --------------- 143 39.0 204.50 210.50 167.50-234.50 - - - - 1 6 24 6 4 17 5 8 5 49 12 6 - • - - —
WHOLESALE TRADE ---------------- 191 40.0 152.50 158.00 127.00-172,50 32 - - 31 21 9 3 27 24 4 20 11 2 5 2 • • • • - •
RETAIL TRADE ------------------- 206 40.0 142.50 142.00 120.00-159,50 - 26 14 43 7 30 34 18 13 12 - - 8 - - 1 - . - • •

SERVICES ------------------- ---- 559 39.0 136.00 133.00 112.50-152.00 • 44 182 19 126 47 30 23 51 10 15 8 4 . • •
MOTION PICTURES --------------- 101 39.5 210.50 214.00 198.50-221.50

'
2 3 1 8 10 5 17 20 21 1 13

"

See foo tn otes  at end o f tab les .
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Table A-1. W eekly earnings of office workers in Los Angeles—Long Beach, C alif., October 1976 —  Continued

O ccupation  and in d u stry  d iv is io n
Number
of weekly 

houre * 
(standard)

Weekly earnings 1 
(standard) N u m ber o f  w o rk e rs  r e c e iv in g  s tra ig h t- t im e  w e e k ly  ea rn in gs o f--

Mean * Median * Middle range ̂

s
90

and
under

100

S
100

n o

$
110

120

S
120

130

S
130

140

1
140

150

S
150

160

5
160

170

l

170

180

S
180

190

s
190

200

$
200

210

$
210

220

$
220

240

s s
240

260

260

289

S
280

300

%

300

320

S
320

340

s
340

360

T
360

and

o v e r

ALL WORKERS—
CONTINUED

SWITCHBOARD OPERATOR-RECEPTIONISTS- 2,291 39.5 155.50 149.50 132.50-165.50 • 55 75 285 374 451 289 249 72 125 73 82 7 69 28 39 18 • - _ .
MANUFACTURING-------- ----- — --- 803 40.0 152.50 148.00 139.00-160.00 - - 12 104 108 210 173 51 44 52 - 11 3 25 12 1 - - - - -
NONMANUFACTURING ----------------- 1,488 39.5 157.50 149.50 132.50-169.50 - 55 63 181 269 241 116 198 28 73 73 71 4 44 16 38 18 - - - —

PUBLIC UTILITIES --------------- 132 39.0 217.50 234.00 20C.00-264.50 - - - 19 3 - 5 4 - 1 - 18 2 44 - 18 18 - - - -
WHOLESALE t r a d e  ---------------- 474 40.0 161.00 149.50 131.50-182.00 - - 20 73 83 77 14 31 24 45 28 53 1 - 12 13 - - - - -
RETAIL TRADE ----------- — ----- 203 40.0 150.50 146.50 136.00-160.00 - 12 12 15 44 57 - 33 - 3 15 - 1 - 4 7 - - - - -

138.00 77
92 25td3 1 J7*(lO"'iOt • Jw

ORDER CLERKS ------------------------- 3,582 40.0 185.50 184.00 149.50-213.50 32 74 64 185 357 231 269 247 260 211 301 311 270 256 316 106 44 - 24 24 -
MANUFACTURING---------- ----- -— - 1,175 40.0 170.50 161.00 149.50-186.50 - - - 115 65 141 200 198 95 75 86 24 67 28 53 28 - - - - -
NONMANUFACTURING ----------------- 2,407 40.0 192.50 195.50 149.50-228.00 32 74 64 70 292 90 69 49 165 136 215 287 203 226 263 78 44 - 24 24 -

WHOLESALE TRADE ---------------- 2,336 40.0 194.SC 195.50 152.00-230.00 32 64 38 66 290 73 69 49 151 136 215 287 203 228 263 78 44 - 24 24 •

ACCOUNTING CLERKS. CLASS A --------- 5,847 39.5 188.50 183.00 164.00-207.00 . - 15 141 208 236 470 906 692 937 491 416 363 399 212 253 90 14 4 • —
MANUFACTURING --------------------- 2,508 39.5 186.50 180.00 164.00-201.00 - - - 12 103 50 257 494 331 401 182 186 158 71 124 113 14 12 - - -
NONMANUFACTURING ----------------- 3,339 39.5 190.00 185.00 164.00-210.00 - - 15 129 105 186 213 412 361 536 309 230 205 328 88 140 76 2 4 - -

PUBLIC UTILITIES --------------- 455 39.5 224.50 227.50 195.50-238.50 - - 2 4 1 27 28 42 16 22 61 155 31 18 44 1 3 - -
WHOLESALE TRAOE ---------------- 946 40.0 194.50 184.5c 172.50-210.00 - - - 6 44 55 92 166 154 99 81 50 106 27 63 1 1 1 - -
RETAIL TRADE ------------------- 558 40.0 179.5C 186.00 15C.0C-189.5O - - - 60 48 27 76 17 32 167 11 35 12 17 3 27 26 • • - -
FINANCE ------------------------- 804 38.0 165.50 167.00 148.50-185.00 - - 15 69 49 103 70 164 82 119 64 59 a 2 - • - • - - -
SERVICES -— -— ---- - 461 39.0 189.50 190.00 169.00-209.00 - - - - - 7 10 107 53 53 110 30 56 26 - 9 - • - - -
MOTION PICTURES ---------------- 115 39.5 235.00 235.50 216.00-259.50 * * “ 1 1 5 * 1 9 3 18 22 27 23 5 - - * -

ACCOUNTING CLERKS. CLASS 9 --------- 5,627 39.5 159.50 150.00 136.00-175.00 164 236 185 371 936 808 598 705 418 253 153 132 46 286 124 159 51 • _
MANUFACTURING --------------------- 1,954 39.5 154.00 149.50 137.00-166.00 - 2 41 125 545 292 240 343 70 170 36 47 14 4 21 - 4 - - - -
NONMANUFACTURING ----------------------------- 3,673 39.5 163.00 153.00 136.00-179.50 164 234 144 246 391 516 358 362 348 83 117 85 32 284 103 159 47 - - — —

PUBLIC UTILITIES ------------------------- 621 39.5 209.00 211.50 179.50-229.50 - 1 4 2 3 52 26 32 54 28 79 26 10 209 10 41 44 - - - -
WHOLESALE TRAOE --------------------------- 1,399 40.0 144.00 144.90 129.0C-161.00 160 128 6 68 251 215 191 124 149 17 30 17 7 8 2 26 - - - - -
RETAIL TRADE -------------------------------- 626 40.0 174.50 160.50 124.50-241.50 4 52 91 29 19 63 47 28 95 6 5 6 1 23 64 91 2 - - - -

53 43 75 67
39*0

MOTION PICTURES ---------------- 13o 40.0 218.50 225.00 204.00~237.50 - - - 3 2 22 1 15 14 44 27 1 1 - - - -

BOOKKEEPING-MACHINE OPERATORS*
CLASS A ------------------------- ---- 242 39.5 197.50 190.00 170.00-218.00 - - - - - i 20 23 61 9 41 5 32 18 1 20 11 - - - -

NONMANUFACTURING ---------------— 170 39.5 192.00 170.50 16S.0C-205.00 - * “ “ i 20 23 61 9 12 4 * 16 * 13 11 - - • •

BOOKKEEPING-MACHINE OPERATORS.
CLASS B — — — — — — — — — — 236 39.5 174.00 160.00 150.00-168.00 - - - 1 21 21 73 62 11 - 11 - - - 36 - - - - -

NONMANUFACTURING ----------------- 135 39.0 186.00 156.00 140.00-271.50 * * * 21 19 38 10 * * * 11 - “ - 36 - - - * -

BILLING-MACHINE BILLERS ------------ 516 38.5 235.50 271.50 156.00-271.50 - _ 22 2 18 88 32 12 - - - 12 - 15 201 102 12 - • .
NONMANUFACTURING----------- — --- 363 37.5 264.00 271.50 271.50-299.50 * 18 * 18 * 3 5 * * * 4 201 102 12 - * -

BOOKKEEPING-MACHINE BILLERS -------- 267 39.0 172.50 156.00 141.50-202.00 - 13 ' - - - 59 70 15 16 - - 39 - 33 22 - - - - - -

PAYROLL CLERKS ----------------------- 1,462 39.5 203.50 197.00 169.50-235.50 8 - 35 45 52 63 166 129 110 137 220 80 78 117 151 14 57 ' _ • •
MANUFACTURING --------------------- 557 39.5 196.00 200.00 172.50-213.00 - - “ 4 21 13 82 83 28 48 135 59 29 52 3 - - - - -
NONMANUFACTURING ----------------- 905 39.0 208.50 196.00 165.00-259.50 - 8 - 35 41 31 50 84 46 82 8 9 85 21 49 65 148 14 5 7 - - -

PUBLIC UTILITIES ----------------------------------- 201 38.0 258.00 278.50 220.00-278.50 - - - 2 7 - 1 1 4 1 2 25 5 12 4 94 6 37 - - —

W HOLESALE TRADE ------------------------------------- 164 39.5 202.00 190.00 167.50-243.00 - - - - - 16 6 23 4 30 21 4 10 2 2 2 26 - - - - -

RETAIL TRADE ---------------------------------------------- 130 40.0 182.00 168.00 150.00-201.50 - - - 28 - 3 20 1 5 7 9 6 19 - 1 - 21 1 - - - -

F I N A N C E ----------------------------------------------------------- 169 38.5 169.50 165.00 140.50-195.50 - 8 - 5 29 7 18 23 3 12 35 20 5 - 4 - • - - -
SERVICES — — — — — — — — 153 39.5 186.00 186.00 170.00-196.00 - - - - 5 5 5 21 25 29 25 13 - 25 - • - - - - —
MOTION PICTURES ------- ------------------- 88 40.C 258.50 259.50 244.50-290.00 1 3 1 4 1 9 35 7 7 20

See foo tn o tes  at end o f  tab les .
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Table A-1. W eekly earnings of office workers in Los Angeles—Long Beach, C alif., October 1976— Continued
Weekly earnings * Number of workers receiv ing stra ight-tim e weekly earnings o f---(standard)

Avera S $ i $ S $ S S S S S S i i S i $ $ S * S

Occupation and industry division
Number
of weekly 90 100 110 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 3<»0 360

workers
(standard) Mean ^ Median * Middle range * and and

under

100 110 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340 360 over

ALL WORKERS—
CONTINUED

KEYPUNCH OPERATORS, CLASS A -------- 3,083 39.5 182.50
$
177.00 157.50-202.50 . - . 60 134 255 387 359 489 360 174 221 183 297 103 49 9 3 - _ -

M A N U F A C T U R I N G -------------------- — 1,082 39.5 190.00 182.00 164.50-218.00 - - - - 33 56 144 105 171 115 52 60 130 117 79 13 4 3 - - -
NONMANUFACTUPING ----------------- 2,001 39.0 178.00 173.50 155.50-195.00 - - - 60 101 199 243 254 318 245 122 161 53 180 24 36 5 - - - —

PUBLIC UTILITIES --------------- 140 40.0 207.50 211.00 200.00-228.00 - - - - - 19 - 5 1 4 6 35 9 51 2 8 - - - - -
WHOLESALE t r a d e  ---------------- 607 39.5 186.50 182.00 168.00-194.00 - - - - - 24 4 4 96 93 156 55 41 16 7 4 4 - 4 - - - -
RETAIL TRADE ------------------- 304 40.0 180.50 171.00 149.00-200.00 - - - 30 30 16 39 27 38 7 18 27 3 29 11 28 1 - - - -
FINANCE ------------------------- 590 38.0 166.50 165.50 152.00-178.50 - - - - 71 56 112 102 128 32 29 43 16 1 - • - • - - -
SERVICES ------------------------ 315 39.5 163.00 157.50 148.00-179.00 - - - 30 - 84 48 23 54 46 12 12 6 - - - - • . • -
MOTION PICTURES ---------------- 45 39.5 219.00 223.00 216.00-228.00 “ - - “ “ - * 1 4 - 2 3 3 25 7 - - - - - -

KEYPUNCH OPERATORS, CLASS B -------- 3,900 39.5 166.50 159.00 143.50-184.50 6 68 132 281 340 492 687 453 344 238 230 90 62 335 56 84 2
MANUFACTURING --------------------- 945 40.0 173.00 160.00 150.00-182.00 - - - 3 52 135 234 185 99 29 13 9 5 145 32 2 2 . • - -
NONMANUFACTURING ----------------- 2,955 39.5 164.00 156.50 138.00-188.00 6 68 132 278 288 357 453 268 245 209 217 81 57 190 24 82 • - - - •

PUBLIC UTILITIES --------------- 363 40.0 207.50 214.00 183.50-231.00 - - - - 6 3 18 19 42 20 19 46 22 151 1 16 - - • • -
WHOLESALE TRADE ----------------- 915 40.0 166.00 159.00 144.00-175.00 - - 30 102 71 113 143 160 81 47 40 26 2 2 - 15 65 - - - - •
RETAIL TRADE --------------------- 562 39.5 147.50 142.50 126.50-170.00 6 33 15 118 55 107 62 23 79 47 - 2 - 9 6 • - • . - -
FINANCE — — — — — — — — 695 39.0 162.00 160.00 138.00-188.50 - 5 34 45 115 114 44 46 36 94 157 2 3 - - • - - • - -

40.0 223.00 223.50 219.00-229.50 10 30 1HV

TA6ULATING-MACHINE OPERATORS,
CLASS 8 -------------------------------- 139 40.0 225.00 236.00 212.50-243.00 - - - 3 - - - 8 - 6 13 3 22 44 34 4 2 - - - •

NONMANUFACTURING ------------------- 111 40.0 222.50 236.00 213.50-236.00 3 8 1 8 3 22 44 20 2

See foo tn o tes  at end o f tab les .
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Table A-1a. W eekly earnings of office w orkers—large establishments in Los A n g e le s -
Long Beach, C alif., October 1976

Occupation and industry division

Weekly earnings 1 
(standard)

N u m ber o f  w o rk e rs  re c e iv in g s tra ig h t- t im e  w e e k ly  ea rn in gs  o f—

Average s s $ S $ S $ S s $ $ $ S $ $ $ S S S $ S
weekly 90 1 0 0 n o 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0

workers hours1 
(standard) Mean * Median £ Middle range * and and

under

1 0 0 110 1 2 0 13 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 o v e r

$ $ $ $

1 3 , 5 7 0 3 9 . 5 2 1 6 . 0 0 2 1 2 . ac 1 8 5 . 0 0 - 2 4 5 . 5 0 - - 18 35 8 2 3 4 5 4 9 8 7 6 1 1 0 1 3 1 1 1 6 1 1 6 0 1 3 3 9 1 2 5 3 2 0 2 4 1 8 8 7 1 1 8 4 5 2 9 161 1 1 8 2 5 2 2
5 , 9 3 7 4 0 . 0 2 2 6 . 0 0 2 2 5 . 0 0 1 9 6 . 0 0 - 2 5 5 . 0 0 - - - - 13 8 2 1 5 1 2 3 8 3 5 6 3 9 6 3 9 4 5 3 9 5 2 1 1 0 1 6 9 5 1 7 6 6 3 1 0 1 1 4 77 9 4
7 , 6 3 3 3 9 . 5 2 0 9 . 0 0 2 0 4 . 5 0 1 8 0 . 0 0 - 2 3 4 . 0 0 - - 18 3 5 6 9 2 6 3 3 4 7 5 2 3 6 5 7 7 2 0 7 6 6 8 0 0 7 3 2 1 0 0 8 9 3 6 4 1 8 2 1 9 47 41 16 18
1 , 2 7 A 3 9 . 0 2 3 5 . 5 0 2 4 0 . 5 0 1 9 9 . 5 0 - 2 6 2 . 5 0 - - - - - 6 2 7 6 9 6 4 8 8 66- 6 4 8 7 1 6 2 3 0 2 1 5 2 1 2 2 23 3 0 11 1

4 3 2 4 0 . 0 2 2 0 . 5 0 2 1 2 . 0 0 1 9 1 . 5 0 - 2 4 2 . 0 0 - - - - - 11 4 10 3 2 30 61 5 4 3 9 7 4 51 2 5 2 2 9 5 3 2
7 5 2 4 0 . 0 1 9 5 . 5 0 1 9 6 . 0 0 1 7 4 . 0 0 - 2 1 7 . 0 0 - - 18 21 18 31 34 5 6 4 8 1 1 5 6 6 8 7 9 7 6 9 30 34 2 5 3 - - -

2 , 7 2 2 3 9 . 0 1 8 9 . 5 0 1 8 8 . 0 0 1 6 7 . 0 0 - 2 0 8 . 0 0 - - - 8 3 4 1 5 8 2 2 8 2 9 9 3 8 7 3 0 0 3 5 5 3 1 3 2 7 1 2 4 1 78 4 4 5 1 - - -

1 . 9 6 1 3 9 . 5 2 1 1 . 5 0 2 1 C . 0 O 1 8 9 . 0 0 - 2 3 4 . 5 0 - - - 6 17 5 7 5 4 8 2 1 1 5 1 7 7 2 1 2 2 5 2 2 0 0 3 7 9 2 5 7 1 2 2 2 9 1 - 1 -
4 9 2 3 9 . 5 2 4 6 . 0 0 2 4 6 . 5 0 2 2 6 . 5 0 - 2 5 9 . 5 0 - - - - - 7 11 10 6 3 0 3 8 8 3 2 1 8 4 1 16 10 6 1 15

5 9 3 3 9 . 5 2 7 7 . 5 0 2 7 5 . 0 0 2 5 3 . 0 0 - 2 9 9 . 0 0 - - - - _ • - _ . 3 2 1 3 8 4 7 101 1 3 2 121 70 4 2 15 21
2 2 9 4 0 . 0 2 8 4 . 5 0 2 8 7 . 5 0 2 6 5 . 0 0 - 3 0 2 . 0 0 - - - - - - - - 1 - - 11 8 19 4 8 6 5 53 19 2 3
3 6 4 3 9 . 5 2 7 3 . 0 0 2 6 9 . 0 0 2 4 5 . 0 0 - 2 9 4 . 5 0 - - - - - - - - - 2 2 1 2 7 3 9 8 2 8 4 5 6 17 2 3 13 18
1 0 3 3 9 . 0 2 5 2 . 0 0 2 5 3 . 0 0 2 3 8 . 0 0 - 2 6 4 . 5 0 1 5 2 2 3 4 3 6 5 - - *

2 , 5 8 1 3 9 . 5 2 4 5 . 0 0 2 4 4 . 0 0 2 2 3 . 0 0 - 2 6 9 . 0 0 _ . . - 1 2 17 2 9 73 1 2 0 1 3 7 1 8 7 6 0 8 5 4 2 4 8 5 2 5 3 62 5 5 9 1
1 , 3 9 7 4 0 . 0 2 5 3 . 5 0 2 5 0 . 0 0 2 3 3 . 0 0 - 2 7 1 . 5 0 - - — - - - - - 5 14 2 5 31 6 3 3 4 2 3 4 9 3 2 2 1 5 2 4 4 4 2 7 1
1 , 1 8 4 3 9 . 5 2 3 5 . 5 0 2 3 0 . 0 0 2 0 3 . 0 0 - 2 6 0 . 0 0 - - - - - 1 2 17 2 4 5 9 9 5 1 0 6 12 4 2 6 6 1 9 3 1 6 3 1 0 1 18 13 2 -

2 1 8 3 9 . 5 2 5 9 . 5 0 2 6 2 . 5 0 2 3 8 . 0 0 - 2 9 2 . 5 0 - - - - 1 2 3 3 3 6 4 10 2 7 4 7 3 2 6 9 1 9 1 -

4 8 0 3 9 . 0 2 1 5 . 0 0 2 1 7 . 5 0 1 9 3 . 0 0 - 2 2 9 . 5 0 - - - - - - - 6 17 40 6 2 7 2 8 4 1 4 6 4 * 8 - l - - -
2 4 7 4 0 . 0 2 4 8 . 5 0 2 5 2 . 0 0 2 3 1 . 5 0 - 2 6 8 . 0 0 - - - - - - 1 - 3 * 7 19 4 5 70 9 4 3 1 - - -
4 8 4 0 . 0 2 5 2 . 0 0 2 5 0 . 0 0 2 3 0 . 0 0 - 2 7 7 . 0 0 4 3 14 13 2 7 5 - • *

5 , 0 3 8 3 9 . 5 2 1 3 . 5 0 2 1 5 . 5 0 1 9 2 . 5 0 - 2 4 4 . 0 0 - - - - - 2 9 6 8 2 1 6 3 9 3 4 3 1 4 4 7 5 6 7 5 6 9 8 7 9 8 1 4 4 5 7 1 2 9 20 19 _ .

2 , 2 7 8 4 0 * 0 2 2 6 . 5 0 2 2 5 . 0 ° 2 0 ~ . 0 0 - 2 5 4 . 5 0 - - - - 2 11 51 1 2 9 181 1 8 7 2 5 2 2 2 1 4 1 2 3 7 6 3 4 4 81 15 16 - -
2 . 7 6 0 3 9 . 5 2 1 2 . 5 0 2 1 0 . 5 ? 1 8 6 . 5 0 - 2 3 5 . 5 0 - - - - 2 7 5 7 1 6 5 2 6 4 2 5 0 2 6 0 3 1 5 3 4 8 4 6  7 4 3 8 1 1 3 4 8 5 3 - -

6 0 9 3 9 . 0 J 2 .  6 \) 2 3 5 . 5 0 2 0 5 . 0 0 - 2 5 9 . op - - - - 1 1 5 2 9 4 3 4 4 4 8 5 7 9 2 1 6 9 6 7 38 4 2 - -

2 0 0 4 0 . 0 2 0 0 . 0 0 2 0 0 . 0 0 1 8 2 . 0 0 - 2 1 2 . 0 0 - - - - 3 11 15 1 8 31 21 3 7 2 9 12 10 10 3 . • - -
8 9 b 3 9 . 5 1 8 9 . 5 0 1 8 3 . 0 0 1 7 2 . 5 3 - 2 0 9 . 0 0 - - - - - 2 3 4 2 1 0 9 1 7 8 1 1 6 1 0 6 1 1 5 13 8 71 - - - • - -
1 0 8 3 9 . 0 2 4 6 . 0 0 2 5 1 . 0 0 2 3 4 . 0 0 - 2 5 9 . 5 0 - * * " * 3 “ 1 5 8 14 6 2 n 2 1 ) - -

5 , 2 5 4 3 9 . 5 1 9 3 . 0u 1 9 0 . 0 0 1 6 7 . 0 0 - 2 1 3 . 0 0 _ 18 35 8 2 31 1 4 2 4 5 2 0 5 8 7 6 0 5 5 7 9 6 1 4 4 3 3 4 7 6 4 2 4 1 0 8 2 6 9 2 1 -

1 , 9 2 9 3 9 . 5 1 9 9 . 5 0 1 9 3 . 5 0 1 7 2 . 5 0 - 2 2 1 . 0 0 - - - - 13 7 6 1 3 6 1 7 9 2 1 8 1 9 6 170 2 3 6 2 0 0 2 4 0 2 0 1 50 12 2 - - -

3 , 3 2 b 3 9 . 5 1 8 9 . 5 0 1 3 8 . CO 1 6 6 . 0 0 - 2 0 7 . 0 0 - - 18 35 6 9 2 3 5 2 8 8 3 4 1 3 6 9 4 0 9 4 0 9 3 7 8 2 3 3 2 3 6 2 2 3 5 8 14 7 2 1 -

3 b 8 3 8 . S 2 1 3 . 0 0 2 0 6 . 0 0 1 7 2 . 0 0 - 2 5 3 . 0 0 - - - - - 5 2 4 51 3 2 4 2 15 12 14 3 8 80 2 9 10 3 2 1 -
1 , 2 4 1 3 9 . ) 1 7 4 . 0 0 1 7 3 . 0 0 1 5 7 . 5 0 - 1 9 2 . 0 0 - - - 8 3 4 1 3 5 1 8 6 1 8 4 1 9 2 1 4 4 1 8 7 1 2 5 4 4 2 - - - • - - -

9 0 6 3 9 . 5 1 8 9 . U 0 1 9 1 . 5 0 1 7 3 . 5 0 - 2 0 5 . 0 0 - - - 6 17 5 6 51 6 5 9 2 1 3 4 1 5 2 1 5 9 6 9 78 7 • - - - - -
2 7 4 3 9 . 5 2 3 4 . 0 0 2 4 0 . 5 0 2 1 8 . 5 0 - 2 5 3 . 0 0 - - - * * - * 7 8 10 5 21 2 6 5 5 1 1 9 18 1 4 - * -

9 A 9 3 9 . 5 1 9 4 . 0 0 1 9 6 . 0 0 1 6 0 . 0 0 - 2 2 4 . 5 0 - - 1 20 6 9 70 77 6 6 6 4 6 2 5 9 1 2 3 60 18 0 7 4 15 6 3 - - _

3 0 8 *♦0 • o 2 0 0 . 5  0 2 0 2 . 0 0 1 8 1 . 0 0 - 2 2 4 . 0 0 - - - 4 3 3 20 2 4 2 2 3 5 2 7 5 6 28 5 4 3 2 - - - - - -
6 * 1 3 9 . 5 1 9 0 . 5 0 1 9 2 . 0 0 1 5 1 . 0 S - 2 2 5 . n o - - 1 16 6 6 6 7 5 7 4 2 4 2 27 3 2 6 7 3 2 1 2 6 4 2 15 6 3 - - -
3t>8 3 9 . 5 2 1 4 . 5 0 2 1 7 . 0 0 1 9 5 . 5 0 - 2 3 9 . n o - - - * * 17 11 8 2 6 13 12 6 3 19 8 d 2 7 15 6 3 - - -

1 , 5 7 1 4 0 . 0 1 9 5 . 5 o 1 3 9 . 0 0 1 6 5 . 0 0 - 2 2 7 . 5 0 - - - 4 5 5 1 2 9 n o 1 8 3 1 8 9 121 8 3 11 3 1 2 8 1 8 4 2 3 9 30 3 - - .

6 4 7 4 0 . 0 2 2 0 . 5 0 2 2 3 . 0 0 2 0 6 . 0 0 - 2 4 5 . 5 0 - - - - 6 2 a 3 0 4 1 2 4 2 2 60 1 0 9 1 4 0 1 9 7 6 2 - - - -
9 2 4 3 9 . 5 1 7 8 . 0 0 1 7 1 . 5 ° 1 5 5 . 0 0 - 1 9 3 . n o - - - 4 4 9 1 2 7 1 0 2 1 5 3 1 4 8 9 7 61 5 3 19 4 4 4 2 2 4 1 - - - -
1 2 3 4 0 . 0 2 2 3 . 0 0 2 2 1 . 0 0 2 0 4 . 0 0 - 2 4 4 . 0 0 - - - * * * * “ 10 9 32 6 3 2 2 8 5 1 - - - -

1 3 5 3 8 . 0 1 6 6 . 0 0 1 5 3 . 5 0 1 4 5 . 0 0 - 1 7 4 . 5 0 - - - 12 4 3 8 3 4 10 15 _ 2 2 _ - 18 «. -

111 3 7 . 5 1 0 0 . 5 0 1 5 1 . 0 0 1 4 4 . 0 0 - 1 6 0 . 0 0 12 4 3 8 2 6 10 9 12

ALL WORKERS

SECRETARIES -----------------------------
MANUFACTURING ----------------------
NC NM AN UF a CTU h ING -------------------

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------
FINANCE ---------------------------
SERVICES --------------------------
MOTION PICTURES ---------------- -

SECRETARIES, CLASS A ---------------
MANUFACTURING ----------------------
n o n m a n u f a c t u r i n g  ------------------

FINANCE ---------------------------

SECRETARIES, c l a s s  « ---------------
m a n u f a c t u r i n g  ----------------------
n o n m a n u f a c t u r i n g  ------------------

PUBLIC UTILITIES ----------------
FINANCE ---------------------------
SERVICES --------------------------
MOTION p i c t u r e s  -----------------

SECRETARIES, c l a s s  c ---------------
m a n u f a c t u r i n g  ----------------------
n o n m a n u f a c t u r i n g  ------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------
FINANCE ---------------------------
MOTION p i c t u r e s  -----------------

SECRETARIES, CLASS h --------------
MANUFACTURING ----------------------
n o n m a n u f a c t u r i n g  ------------------

PUBLIC UTILITIES ----------------
FINANCE ---------------------------
SERVICES --------------------------
MOTION PICTURES -----------------

STENOGRAPHERS, o ENFEAL ---------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTIL U I - S ----------------

STENOGRAPHERS, SENIOR ----------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

MOTION PICTURES -----------------

TRANSCRIdlNG-MACHlNF TYPISTS -------
NONMANUFACTURING ------------------

See foo tn o tes  at end o f  ta b le s .
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Table A-1a. W eekly earnings of office w orkers—large establishm ents in Los A n g e les -
Long Beach, C alif., October 1976— Continued

O ccupation  and in d u s try  d iv is io n

Weekly earnings 1 
(standard) Num be r o f  w o rk e rs r e c e iv in g s tra ig h t- t im e  w e e k ly  ea rn in gs o f—

Number S S S $ s s s S ! S $ S $ S S $ S $ S S 5
weekly 90 1 0 0 n o 1 2 0 130 140 150 1 6 0 170 1 8 0 190 2 0 0 2 1 0 2 2 0 240 2 6 0 280 300 320 340 360

workeis hours1
(standard' Mean 2 Median 2 Middle range2 and

under - and

1 0 0 n o 1 2 0 130 140 150 160 170 180 190 2 0 0 2 1 0 2 2 0 240 260 2 8 0 300 320 340 360 o v e r

$ $ $ $
1 ,071 3 9 .5 167 .50 152 .00 1 4 1 .0 0 -1 8 4 .5 0 - - 8 87 141 243 169 69 56 48 32 31 2 2 53 104 6 - 2 - ~ -

338 3 9 .5 184 .00 163 .00 1 4 4 .0 0 -2 5 0 .0 0 - - 2 24 25 84 28 16 16 9 8 1 2 7 13 92 - - 2 - • -
733 3 9 .0 160 .00 151 .00 1 3 9 .0 0 -1 7 2 .0 0 - - 6 63 116 159 141 53 40 39 24 19 15 40 1 2 6 - - - - -
546 3 9 .0 146 .00 144 .50 1 3 7 .0 0 -1 5 4 .0 0 - - 6 63 113 155 130 41 24 11 3 - - - - - - - - -

1 ,6 7 8 3 9 .5 150 .00 140 .50 1 2 9 .0 0 -1 7 1 .5 0 . 45 137 251 390 176 160 79 184 63 62 48 37 23 21 2 _
522 4 0 .0 174 .00 173 .00 1 5 2 .0 0 -1 9 5 .0 0 - 8 10 14 40 37 76 47 70 60 58 39 26 17 2 0 - - • • - -

1 ,1 5 6 3 9 .5 139 .50 133 .00 1 2 3 .0 0 -1 4 8 .0 0 - 37 127 237 350 139 84 32 114 3 4 9 11 6 1 2 - - - - -
799 3 9 .5 131 .50 132 .50 1 2 1 .0 0 -1 3 9 .0 0 - 34 8 6 197 306 1 0 1 58 17

135 3 9 .0 188 .00 159 .00 1 4 6 .5 0 -2 5 0 .0 0 . - . 4 14 24 29 8 3 4 - 4 4 28 7 5 _ 1 •
1 1 2 3 9 .0 177 .00 153 .00 1 4 4 .0 0 -2 2 0 .0 0 • * “ 4 14 24 29 8 3 - 1 4 3 10 6 5 - 1 - -

419 3 9 .0 151 .00 134.00 1 2 1 .5 0 -1 6 3 .5 0 _ 53 47 81 72 34 14 17 13 7 16 17 24 13 8 2 1
402 3 8 .5 150 .00 133 .00 1 2 0 .5 0 -1 6 0 .0 0 - 53 47 80 70 34 11 13 11 - 7 13 17 2 2 13 8 - 2 1 - -
287 3 8 .5 125 .50 126 .00 1 1 4 .0 0 -1 3 5 .0 0 - 53 44 80 67 34 6 3

483 3 9 .0 126 .50 116 .00 1 0 6 .5 0 -1 2 7 .5 0 79 55 161 73 10 23 15 9 1 2 8 13 6 8 8 3 _
116 4 0 .0 158 .00 151.50 1 2 6 .0 0 -1 8 2 .0 0 - - 9 30 2 16 12 7 10 6 1 2 4 1 7 - - - - - - -
367 3 9 .0 116 .50 1 1 1 . 0 0 1 0 0 .0 0 -1 1 8 .0 0 79 55 152 43 8 7 3 2 2 2 1 2 7 1 3 - - - - - -
260 3 9 .0 110 .50 1 1 1 . 0 0 1 0 0 .0 0 -1 1 7 .5 0 63 29 128 39 1

641 3 9 .5 142 .50 130 .00 1 1 7 .5 0 -1 6 4 .0 0 35 78 65 142 61 55 26 33 27 27 18 29 28 17 * •
162 3 9 .0 153 .50 140 .00 1 2 2 .0 0 -1 7 8 .5 0 - 12 4 42 13 19 9 11 1 2 6 7 12 9 b - - - - - - -
479 3 9 .5 138 .50 1 2 7 .0C 1 1 1 .5 0 -1 5 7 .0 8 35 6 6 61 1 0 0 48 36 17 2 2 15 2 1 11 17 19 n - - - - - - -
287 3 9 .5 121 .50 1 2 1 . 0 0 1 0 9 .0 0 -1 3 0 .0 0 35 44 52 82 29 27 8 6 4

1 ,268 3 9 .5 166 .50 158 .00 1 3 6 .0 0 -1 9 7 .5 0 - 18 163 71 132 151 1 2 0 76 81 87 6 8 6 8 57 124 36 14 2 _ .
366 4 0 .0 186 .50 190 .00 1 5 3 .0 0 -2 1 u .5 0 - - - 2 35 41 41 2 o 2 2 2 1 40 38 34 49 2 1 - 2 - - - -
902 3 9 .5 158 .50 149 .50 1 2 6 .0 0 -1 8 3 .0 0 - 18 163 69 97 n o 79 56 59 6 6 28 30 23 75 15 14 - - - - -
117 39 .0 2 0 8 .5 0 2 2 5 .0 0 1 8 0 .0 0 -2 3 4 .5 0 - - - - 1 6 4 6 4 17 5 8 5 49 12 - - - - - -
233 3 9 .5 142 .50 140 .50 1 2 6 .5 0 -1 5 6 .5 0 - 5 30 31 42 46 30 23 13 13
241 3 9 .5 133 .00 123 .00 1 1 2 .5 0 -1 4 2 .5 0 - - 119 16 33 24 7 8 16 10 - 4 4 - - - - - - - -

77 3 9 .5 2 1 0 . 0 0 2 1 3 .5 0 1 8 6 .5 0 -2 2 7 .5 0 - - - “ 2 3 1 8 10 5 9 4 2 1 1 13 - - - - -

29o 4 0 .0 174 .00 154 .00 1 3 6 .0 0 -2 2 7 .5 0 _ 12 15 2 1 39 48 23 15 1 2 0 3 - 7 58 16 8 4 .
192 4 0 .0 172 .50 145 .50 1 3 1 .5 0 -2 3 4 .0 0 - 1 2 12 2 1 30 25 8 7 1 8 3 * 4 44 6 7 4 - - - -

348 3 9 .5 173 .00 167 .50 1 5 2 ,0 0 -1 9 6 .0 0 10 32 8 1 2 2 0 79 15 54 9 30 12 9 30 28 _
209 3 9 .5 180 .00 1 6 0 . 0 0 1 5 4 .0 0 -1 9 8 .0 0 - - - 2 4 18 75 15 23 8 12 - 6 28 18 - - - - - -

2 ,4 7 3 3 9 .5 194 .50 187 .50 1 6 5 .0 0 -2 2 0 .0 0 - - - 14 96 140 2 0 6 291 285 389 196 152 8 6 235 180 129 56 14 4 .
995 4 0 .0 194 .00 187 .00 1 6 8 . 0 0 - 2 0 6 .50 - - - 6 17 44 85 125 142 144 116 80 2 2 39 92 57 14 12 - - -

1 ,478 3 9 .5 194 .50 187 .50 1 6 2 .0 0 -2 2 7 .5 0 - - 8 79 96 1 2 1 166 143 245 80 72 64 196 8 8 72 42 2 4 - -
347 4 0 .0 2 2 1 .50 2 2 7 .50 1 9 / .0 0 -2 3 8 .5 0 - - - 2 4 1 27 23 18 16 2 2 25 15o 31 13 11 1 3 - -
434 4 0 .0 186 .50 187 .50 1 5 8 .0 0 -1 8 9 .5 0 - - - 4 48 27 48 17 32 159 11 15 - 17 3 27 26 - - - -
367 3 9 .0 166 .00 1 6 6 . 0 0 1 4 9 .5 0 -1 8 0 .0 0 - - - 4 29 61 54 70 56 45 24 14 8 2 - - - - - - -
104 4 0 .0 178 .50 172 .50 1 6 1 .0 0 -1 9 2 .5 0 - - - - - 3 7 27 27 9 16 5 7 3 - - - - - - -
107 3 9 .5 2 3 8 .0 0 2 4 0 .0 0 2 1 7 .5 0 -2 6 0 .op - - - * “ 1 1 5 * 1 1 3 18 2 2 27 23 5 - - - -

2 ,3 7 9 4 0 .0 171 .50 160 .50 1 3 8 .5 0 -1 9 5 .5 0 4 55 75 171 313 302 209 276 2 0 2 97 99 38 24 284 1 2 2 97 11
_

711 3 9 .5 158 .00 153 .00 1 3 8 .0 0 -1 6 8 .0 0 - 2 2 34 167 1 2 0 71 162 36 55 24 6 3 4 2 1 - 4 - - - -
1 , 6 6 8 4 0 .0 1 7 7 .5u 1 6 7 .00 1 4 0 .0 0 -2 2 5 .0 0 4 53 73 137 146 182 138 114 166 42 75 32 2 1 280 1 0 1 97 7 - - - -

430 4 0 .0 2 0 6 .0 0 2 2 3 .SC 1 8 1 .5 0 -2 2 9 .5 0 - 1 4 2 3 14 1 2 27 36 24 61 8 l u 209 1 C 5 4 - - - -
537 4 0 .0 1 8 0 . 0 0 172 .50 1 2 5 .0 0 -2 5 2 .OP 4 52 63 29 19 26 47 24 75 6 5 6 1 23 64 91 2 - - - -

190 3 8 .5 144 .00 141 .00 1 3 1 .0 0 -1 5 0 .0 0 - - 6 35 46 49 18 10 16 7 2 1 - - - - - - - - -
96 4 0 .0 2 2 9 .0 0 2 3 1 .5 0 2 1 6 .0 0 -2 4 3 .0 0 * * * 1 * * 1 15 8 44 25 1 1 * “

ALL WORKERS—
CONTINUED

TYPISTS, CLASS A -------------------------------------
m a n u f a c t u r i n g ---------------------------— —
n o n m a n u f a c t u r i n g  ------------------------------

FINANCE ---------------------------------------------

TYPISTS, CLASS 6 -------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

FINANCE ----------------------------------------------

FILE CLERKS, CLASS A ----------------------------
NONMANUFACTURING ------------------------------

FILE CLERKS, CLASS B ----------------------------
NONMANUFACTURING ------------------------------

FINANCE ----------------------------------------------

FILE CLERKS, CLASS C ----------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

FINANCE ----------------------------------------------

MESSENGERS --------------------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

FINANCE ----------------------------------------------

SWITCHBOARD OPERATORS --------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UT IL IT IFS  --------------------------
FINANCE ----------------------------------------------
SERVICES --------------------------------------------
MOTION PICTURES ----------------------------

SWITCH80ARD OPERATOR-RECEPTION ISTS 
NONMANUFACTURING -------------------------------

ORDER CLERKS ----------------------------------------------
MANUFACTURING -------------------------------------

ACCOUNTING CLERKS, CLASS A ---------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC U T IL IT IES  --------------------------
RETAIL TRADE -----------------------------------
FINANCE ----------------------------------------------
SERVICES -------------------------------------------
MOTION PICTURES ----------------------------

ACCOUNTING CLERKS, CLASS B ---------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

PUBLIC U T IL IT IES  --------------------------
RETAIL TRADE ----------------------------------
FINANCE ---------------------------------------------
MOTION PICTURES ----------------------------

S ee  foo tn o tes  at end o f  ta b le s .
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Table A-1a. Weekly earnings of office w orkers—large establishments in Los A n g e les -
Long Beach, C alif., October 1976— Continued

Weekly earnings 1 N u m ber o f w o rk e rs  r e c e iv in g s tra ig h t- t im e  w e e k ly  earn ings o f---
(standard)

Average $ S S $ S $ S S 1 ------- f ------ s $ $ $ S $ $ s S $ 1 ----

O ccupation  and in d u stry  d iv is io n of weekly 90 1 0 0 no 1 2 0 130 140 150 1 6 0 170 180 190 2 0 0 2 1 0 2 2 0 240 2 6 0 280 300 320 340 360

workers
(standard) Mean * M edian* Middle range* and and

under

1 0 0 1 1 0 1 2 0 130 140 150 160 170 180 190 2 0 0 2 1 0 2 2 0 240 260 2 8 0 300 320 340 360 o v e r

ALL WORKERS—
CONTINUED

$ $ $ $
PAYROLL CLERKS -------------------------------------- 563 3 9 .S 2 0 2 .5 0 194 .50 1 6 8 .0 0 -2 3 6 .0 0 - • - 7 1 2 27 45 60 57 44 49 6 8 24 33 80 35 10 12 - • .

MANUFACTURING ---------------------------------- 2 1 2 4 0 .0 2 0 4 .0 0 20 0 .5 0 1 7 5 .0 0 -2 3 6 .5 0 - - - - 1 1 0 13 14 33 4 31 34 3 17 49 3 - - - -
NONMANUFACTURING ----------------------------- 351 3 9 .5 2 0 1 .5 0 189 .50 1 6 3 .5 0 -2 3 6 .0 0 - - - 7 11 17 32 46 24 40 18 34 2 1 16 31 3? 10 12 - - -

MOTION PICTURES --------------------------- <,6 3 9 .5 2 5 0 .5 0 2 5 9 .50 2 3 6 .0 0 -2 6 9 .5 0 - - * - * 1 1 1 * 2 1 7 19 7 7 - - - -

KEYPUNCH OPERATORS, CLASS A ------------- 1 ,7 9 8 3 9 .5 187 .00 178 .00 1 6 2 .0 0 -2 1 1 .0 0 - _ - 30 55 1 0 2 216 217 330 145 113 106 1 0 0 228 99 49 5 3
MANUFACTURING ----------------------------------- 699 4 0 .0 192 .50 182 .00 1 6 3 .5 0 -2 2 6 .5 0 - - - - 2 2 S6 79 61 109 6 6 25 28 62 92 79 13 4 3 - - -
NONMANUFACTURING ----------------------------- 1 ,0 9 9 39 .0 164 .00 175 .00 1 6 1 .0 0 -2 0 6 .5 0 - - - 30 33 46 137 156 2 2 1 79 8 8 78 38 136 2 0 36 1 - - - -

RETA IL TRADE --------------------------------- 277 4 0 .0 178 .50 164 .00 1 4 2 .0 0 -2 1 7 .n 0 - - - 30 30 16 39 27 38 7 18 - 3 29 11 28 1 - - - -
FINANCE ------------------------------------------ 417 38 .0 174 .50 170 .50 1 6 1 .0 0 -1 8 2 .0 0 - - - - 3 13 84 98 1 0 8 2 2 29 43 16 1 - - - - - - -
SERVICES ---------------------------------------- 156 39 .0 175 .00 173 .50 1 6 5 .0 0 -1 8 3 .5 0 - - - - - 16 14 23 52 2 1 12 1 2 6 - - - - - - -
MOTION PICTURES --------------------------- 45 3 9 .5 21 9 .0 0 2 2 3 .0 0 2 1 6 . 0 0 - 2 2 8 .no - - - - * - * 1 4 - 2 3 3 25 7 - - - - - -

KEYPUNCH OPERATORS, CLASS B ------------- 1 ,980 3 9 .5 179 .50 174 .50 1 5 0 .0 0 -2 0 6 .5 0 6 34 2 0 107 124 191 160 2 1 2 185 179 214 90 62 335 40 19 2
MANUFACTURING ----------------------------------- 510 4 0 .0 188 .00 172 .00 1 6 0 .0 0 -2 2 9 .5 0 - - - 3 2 1 41 57 1 2 0 50 11 13 9 5 145 31 2 2 - - - •
NONMANUFACTURING ----------------------------- 1 ,470 3 9 .5 176 .50 177 .50 1 4 5 .0 0 -1 9 9 .5 0 6 34 20 104 103 150 103 92 135 168 2 0 1 81 57 190 9 17 - - - - -

PUBLIC U T IL IT IE S  ------------------------- 348 4 0 .0 2 1 0 . 0 0 2 1 5 .0 0 1 8 7 .5 0 -2 3 1 .0 0 - - - - 1 3 8 19 42 2 0 19 46 2 2 151 1 16 - - - - .

RETAIL TRADE --------------------------------- 468 3 9 .5 146 .50 142 .00 1 2 8 .0 0 -1 5 9 .5 0 6 33 15 78 55 107 62 23 25 47 * 2 “ 9 6 - - - - - -

TABULATING-MACHINE OPERATORS,
CLASS B 131 4 0 .0 22 7 .0 0 2 3 6 .0 0 2 1 4 .5 0 -2 5 4 .0 0 3 8 6 5 3 2 2 44 34 4 2

See fo o tn o tes  at end o f ta b le s .
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108
510
598

52
231

28

720
370
350

52

152
127

671
298
373

65
27

903
329
574

89
185
186

246
95

151

839
328
511

81
123
121
103

.397
466
931
331

72
156
131

w s :

professional and technical workers in Los Angeles—

Weekly earnings 1 
(standard) N u m ber o f  w o rk e rs r e c e iv in g  s tra ig h t- t im e  w eek ly  ea rn in gs o f—

Average 
weekly 
hours1 

(standard) Mean ^ Median * Middle ranged
Under
S
150

$
150

and
under

160

$
160

170

$
170

180

s
180

2 0 0

S
2 0 0

2 2 0

$
2 2 0

240

S S
240

260

260

280

280

300

S
300

320

$
320

340

1
340

360

S
360

380

S
380

400

$
400

420

S
420

440

S
440

460

s
460

480

1 ---------
480

500

1 -------

500

and

o v e r

3 9 .5 3 9 3 .5 0 3 8 7 .5 0
$ $ 
3 5 0 .0 0 -4 3 5 .0 0 2 53 33 85 217 134 98 105 141 97 41 33 69

3 9 .5 4 0 2 .5 0 3 9 9 .0 0 3 5 0 .0 0 -4 3 6 .0 0 - - - - - - - - 1 3 44 104 61 43 43 1 0 1 38 2 2 24 26
3 9 .5 3 8 6 .0 0 37 5 .0 0 3 4 5 .0 0 -4 3 0 .5 0 - - - - • * * 2 52 30 41 113 73 55 62 40 59 19 9 4 3
4 0 .C 4 2 4 ,0 0 4 2 3 .0 0 3 7 2 .0 0 -4 6 0 .5 0 - - - - - - * - - - - 3 8 4 7 3 7 7 2 2 *9
4 0 .0 4 1 2 .0 0 4 2 0 .0 0 3 6 2 .5 0 -4 5 0 .0 0 - - - - - - 2 1 2 19 2 2 16 23 24 23 41 16 - **3 3
3 9 .5 4 3 4 .0 0 4 3 3 .0 0 4 0 3 .0 0 -4 9 1 .0 0 * - * * * * * * * 4 * 2 5 4 4 1 7 1

3 9 .5 3 2 9 .0 0 3 2 2 .0 0 2 8 8 .0 0 -3 6 2 .0 0 _ • 14 18 87 133 90 98 89 71 55 2 1 2 1 12 6 5
3 9 .5 3 3 3 .5 0 3 3 0 .0 0 2 8 8 .0 0 -3 6 5 .5 0 - - - - - - - 2 57 59 41 48 59 28 37 18 13 5 2 1 -
3 9 .0 3 2 4 .00 3 1 8 .5 0 2 8 7 .0 0 -3 5 9 .5 0 - - - - - - 14 16 30 74 49 50 30 43 18 3 8 7 4 4 -

3 9 .5 3 8 4 .5 0 3 7 1 .00 3 3 5 .5 0 -4 3 3 .0 0 * * * “ * '* * “ 2 2 11 7 6 3 2 7 6 4 2 -

3 9 .5 2 7 6 .5 0 2 8 3 .0 0 2 5 3 .0 0 -2 9 9 .0 0 10 1 2 19 31 60 13 7 _ _ _

3 9 .5 2 7 4 .5 0 2 8 4 .0 0 2 4 9 .0 0 -2 9 9 .0 0 * * * * 10 1 2 16 2 1 55 10 3 * * - - - - * -

3 9 .0 34 1 .5 0 33 8 .5 0 3 0 9 .5 0 -3 6 8 .5 0 14 4 58 40 1 2 1 114 1 1 1 69 30 56 24 19 5 4 2
3 9 .5 34 4 .5 0 34 1 .0 0 3 0 3 .5 0 -3 6 8 .5 0 - - - - - - 6 - 38 13 45 39 59 31 2 1 9 13 14 5 3 2
3 8 .5 3 3 9 .5 0 33 3 .5 0 3 1 0 .0 0 -3 6 8 .0 0 - - - - - - 8 k 2 0 27 76 75 52 38 9 47 11 5 - 1 -
4 0 .0 3 6 8 .5 0 35 8 .5 0 3 3 0 .0 0 -4 1 0 .5 0 - - - - - - - - 4 5 3 9 12 3 4 1 2 7 5 - 1 •
4 0 .0 33 6 .5 0 3 3 4 .0 0 3 1 6 .0 0 -3 6 4 .0 0 * * * * * • * * 3 1 5 6 4 6 * 2 * * * * *

3 9 .5 2 7 8 .0 0 27 0 .5 0 2 4 1 .5 0 -3 0 7 .5 0 4 47 141 190 156 1 1 2 99 70 29 25 16 1 2 2
4 0 .0 2 9 2 .5 0 29 5 .0 0 2 5 3 .0 0 -3 2 2 .0 0 - - - - 2 0 29 53 25 55 58 50 2 0 5 8 4 2 • • - -

3 9 .C 2 6 9 .5 0 2 6 1 .0 0 2 4 1 .5 0 -2 8 7 .5 0 - - - 4 27 1 1 2 137 131 57 41 2 0 9 2 0 8 8 • • - • -

4 0 .0 3 3 0 .50 3 4 0 .5 0 2 8 8 .0 0 -3 7 4 .0 0 - - - - - 5 7 9 9 8 6 9 2 0 8 8 • - • • -

4 0 .0 2 5 1 .0 0 2 4 1 .50 2 3 0 .0 0 -2 6 7 .5 0 - - - - 13 71 47 2 1 9 22 2 - - - • - - - • -
3 8 .0 2 5 8 .0 0 2 5 3 .0 0 2 5 3 .0 0 -2 7 1 .5 0 * * 1 14 15 75 61 14 6

3 9 .5 2 3 6 .5 0 23 0 .0 0 2 0 9 .5 0 -2 6 4 .5 0 1 •31 17 43 49 35 26 25 16 3 _

4 0 .0 2 2 5 .5 0 2 1 7 .5 0 1 7 a .0 0 -2 5 6 .0 0 - - - 31 2 17 4 2 0 13 2 4 2 - - - - - • • «
3 9 .5 2 4 3 .5 0 23 5 .0 0 2 1 9 .0 0 -2 6 4 .5 0 - 1 - - 15 26 45 15 13 23 1 2 1 - - - - - - - - -

3 9 .5 2 4 6 .0 0 2 4 6 .0 0 2 1 8 .0 0 -2 7 3 .0 0 • . 3 3 73 144 173 113 179 81 50 13 5 - 1 1
3 9 .5 2 5 0 .0 0 2 5 2 .5 0 2 2 0 .0 0 -2 7 6 .C0 - - - 2 10 70 72 27 79 25 33 7 1 - 1 • 1 - • - -
3 9 .5 2 4 3 .5 0 2 4 5 .5 0 2 1 7 .0 0 -2 6 8 .5 0 - 3 1 63 74 1 0 1 86 1 0 0 56 17 6 4 - - • • - • - -
4 0 .0 2 7 5 .5 0 2 6 4 .5 0 2 6 4 .5 0 -3 0 2 .0 0 - - — - “ 5 4 7 33 11 14 5 2 • - • - - • - -
3 9 .5 2 3 9 .0 0 2 4 8 .0 0 1 9 5 .0 0 -2 6 6 .5 0 - - 1 - 34 3 1 2 34 23 15 - 1 - - - - - - - - -

3 8 .5 23 4 .0 0 2 3 0 .0 0 2 1 8 .0 0 -2 5 4 .5 0 - - 1 1 14 26 34 18 14 1 2 - - 1 - - - • • • - -

3 9 .5 2 2 6 .0 0 2 2 9 .0 0 2 0 9 .5 0 -2 3 6 .0 0 * * 1 * 15 2 1 43 1 2 8 3

4 0 .0 21 4 .5 0 2 0 8 .50 1 8 5 .0 0 -2 3 8 .0 0 2 11 49 208 272 215 298 243 37 39 5 2 6 6 4 _ •

4 0 .0 2 1 6 .5 0 2 1 4 .0 0 1 7 8 .5 0 -2 3 8 .0 0 - - 13 107 76 51 127 36 25 15 4 2 4 2 4 • - - - - •

3 9 .5 2 1 3 .5 0 2 0 7 .0 0 1 8 5 .0 0 -2 4 0 .0 0 2 11 36 1 0 1 196 164 171 207 1 2 24 1 - 2 4 - • - • - - -

4 0 .0 2 1 4 .0 0 2 0 7 .0 0 1 8 8 .0 0 -2 3 0 .0 0 1 3 2 34 66 97 55 54 - 13 - - 2 4 - • • - - - -

4 0 .0 2 1 2 .5 0 1 9 4 .00 1 8 4 .0 0 -2 2 4 .5 0 - 12 - 26 7 11 5 2 9
3 9 .0 199 .00 1 9 4 .00 1 7 4 .0 0 -2 2 5 .5 0 - 7 1 47 40 18 27 13 3
3 9 .5 189 .50 189 .50 1 7 3 .0 0 -1 9 5 .0 0 1 1 2 1 2 0 61 9 1 2 3 3

4 a t  $  5 0 0  t o  $ 5 2 0 ;  a n d  5 a t  $ 5 2 0  t o  $ 5 4 0 .
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Table A -2 . W eekly earnings of professional and technical workers in Los A n g e le s -
Long Beach, C alif., October 1976— Continued

Weekly earnings 1 
(standard)

N u m ber o f  w o rk e rs  r e c e iv in g  s t ra ig h t- t im e  w e ek ly  ea rn in gs o f—

Average S S S s S S S S S s - 5 S S S S S S S ’ r
Number

weekly 1 5 0 16 0 17 0 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0 4 4 0 4 6 o 4 8 0 5 0 0

worken houre1
(standard) Mean 2 Median £ Middle range2

U nder
;S

and m and
f l 5 0

under

1 6 0 17 0 16 0 .2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 30Q 3 2 9 3 4 0 3 6 0 3 8 0 4 0 0 4 2 fl 4 4 0 4 6 0 4 8 0 59 0 o v e i

$ $ $ $
4 4 1 3 9 , 5 1 7 8 . 0 0 1 7 3 . 0 0 1 5 0 . 0 0 - 1 9 9 . 5 0 * 5 0 13 1 3 3 ?5 9 3 6 6 2 6 8 4. 3 2 - •* * — •* * •
1 0 2 4 0 . 0 1 6 7 . 5 0 1 5 2 . 0 0 1 4 9 . 5 0 - 1 8 6 . 5 0 4 2 12 7 11 12 16 I 1 • - • — - - - - — — * •
3 3 9 3 9 . 5 1 8 1 . 5 0 1 8 0 . 0 0 1 5 0 . 0 0 - 2 0 2 . 5 0 8 1 1 9 2 6 14 81 5 0 2 5 7 4 3 - 2

1 . 7 0 4 4 0 . 0 3 0 8 . 0 0 2 8 6 . 0 0 2 5 5 . 0 0 - 3 7 0 . 0 0 • . . . . 1 8 7 1 8 3 2 3 0 1 5 8 3 0 0 1 6 3 8 2 3 9 1 0 1 18 0 - - 1 0 8 7 2 - -

7 7 0 4 0 . 0 2 5 5 . 5 0 2 5 3 . 0 0 2 3 0 . 0 0 - 2 7 9 . 0 0 • -■ - - 1 8 6 1 7 1 1 9 7 1 2 7 1 1 7 17 4 6 8
9 3 4 4 0 . 0 3 5 1 . 0 0 3 5 0 . 0 0 2 9 0 . 0 0 - 3 9 4 . 0 0 - - - — - 1 12 3 3 31 1 8 3 1 4 6 3 6 31 10 1 18 0 • 1 0 8 7 2 • •

5 5 4 0 . 0 3 1 9 . 0 0 3 2 3 . 5 0 2 7 4 . 0 0 - 3 4 9 . 0 0 - - - - - - - - 18 4 3 10 11 9 * * * •

1 , 6 4 4 4 0 . 0 2 3 4 . 5 0 2 2 0 . 0 0 2 0 0 . 0 0 - 2 5 3 . 0 0 . . . . 4 1 0 7 2 7 1 4 0 0 2 9 1 1 8 0 1 2 0 6 4 70 5 8 41 3 8 - . - - - - -

1 , 0 8 2 4 0 . 0 2 1 8 . 0 0 2 1 5 . 0 0 1 9 6 . 5 0 - 2 3 6 . 0 0 - - - 1 0 5 1 7 5 3 5 9 1 8 6 1 5 3 61 16 2 7
5 6 2 4 0 . 0 2 6 6 . 0 0 2 6 0 . 0 0 2 1 9 . 5 0 - 3 1 8 . 0 0 • - - 4 2 9 6 41 1 0 5 2 7 5 9 4 8 4 3 5 8 4 1 3 8 - - — * * •

18 1 4 0 . 0 2 4 8 . 5 0 2 3 6 . 0 0 2 2 2 . 5 0 - 2 6 9 . 0 0 - - - — 18 2 6 8 2 3 1 3 11 5 18 5

7 5 8 4 0 . 0 1 8 8 . 5 0 1 8 0 . 0 0 1 6 4 . 0 0 - 2 1 0 . 0 0 * * 9 2 8 2 6 4 91 2 0 1 6 8 6 8 3 8 4 0 . 14
5 0 9 4 0 . 0 1 7 5 .5 0 1 7 5 . 0 0 1 5 9 . 0 0 - 1 8 7 . 5 0 8 6 8 2 6 3 7 5 1 1 7 2 3 61 2

3 , 4 7 8 4 0 . 0 2 7 3 . 5 0 2 8 3 . 0 0 2 4 1 . 5 0 - 3 1 3 . 5 0 2 10 2 6 9 5 18 1 2 5 3 2 8 8 3 9 7 4 0 5 5 7 5 7 7 2 3 6 2 4 6 3 3 8 2 5 - ~ - - -

1 , 9 9 3 4 0 . 0 2 6 3 . 0 0 2 7 3 . 0 0 2 3 2 . 0 0 - 2 9 9 . 5 0 2 7 2 2 6 5 15 8 1 4 9 2 1 4 2 2 1 2 4 3 4 1 6 3 7 9 81 1 6 12 8 — — - * —
1 , 4 8 5 4 0 . 0 2 8 7 . 5 0 3 0 2 . 0 0 2 5 0 . 0 0 - 3 1 6 . 0 0 - 3 4 30 2 3 1 0 4 7 4 1 7 6 1 6 2 1 5 9 3 9 3 2 8 1 30 2 1 2 5 • •

1 , 8 0 5 4 0 . 0 2 9 6 . 0 0 2 9 8 . 0 0 2 7 9 . 0 0 - 3 1 7 . 5 0 . . . . . 2 17 80 1 5 7 2 0 4 4 6 7 4 3 8 3 6 2 3 7 3 3 8 . - - - - -

1 , 2 8 0 4 0 . 0 2 8 8 . 0 0 2 9 5 . 0 0 2 7 0 . 0 0 - 3 0 5 . 5 0 - - - - 1 17 7 4 1 4 6 1 5 4 3 9 5 3 7 6 81 16 12 8 - - • -• - * •

5 2 5 4 0 . 0 3 1 5 . 5 0 3 3 1 . 5 0 2 9 7 . 0 0 - 3 3 1 . 5 0 - - - - 1 - 6 11 50 7 2 6 2 2 8 1 21 21 * * * * *

1 , 2 2 7 4 0 . 0 2 6 4 . 5 0 2 6 3 . 5 0 2 3 3 . 5 0 - 3 1 3 . 5 0 . - - - 6 9 1 2 3 1 6 7 2 2 5 1 9 3 1 0 7 3 3 4 _ 9
4 2 9 4 0 . 0 2 3 5 . 0 0 2 3 4 . 5 0 2 0 7 . 0 0 - 2 6 0 . 0 0 * * - * 6 7 7 6 1 0 9 6 8 8 5 21 3

4 1 7 4 0 . 0 1 9 6 . 0 0 1 9 5 . 5 0 1 7 7 . 0 0 - 2 1 0 . 0 0 2 10 26 9 5 1 1 0 1 1 3 41 15 5
2 8 4 4 0 . 0 1 9 4 . 5 0 1 9 3 . 5 0 1 7 7 . 0 0 - 2 0 8 . 0 0 2 7 22 6 5 90 5 6 31 7 4

3 8 6 4 0 . 0 2 5 7 . 5 0 2 5 9 . 0 0 2 3 4 . 0 0 - 2 7 5 . 0 0 • • . 8 6 2 0 7 7 1 0 5 9 5 4 1 2 3 3 6 2 - . - - - - -

2 9 2 4 0 . 0 2 5 7 . 0 0 2 5 9 . 0 0 2 3 4 . 0 0 - 2 7 2 . 0 0 - - - 6 6 12 58 8 2 7 8 2 4 15 3 6 2 - - - - * —
9 4 3 9 . 5 2 5 8 . 0 0 2 5 8 . 0 0 2 3 5 . 0 0 - 2 8 3 . 0 0 2 8 19 2 3 17 17 8

O ccupation  and in d u s try  d iv is io n

ALL WORKERS—  
CONTINUED

COMPUTER OPERATORS, CLASS C
MANUFACTURING -------
NONMANUFACTURING ---------

DRAFTERS, CLASS A
MANUFACTURING --- ---------
NONMANUFACTURING

PUBLIC UTILITIES ---

DRAFTERS, CLASS B ------- ------
MANUFACTURING --------- --- -
NONMANUFACTURING —

PUBLIC UTILITIES

DRAFTERS, CLASS C
MANUFACTURING -------

ELECTRONICS TECHNICIANS 
MANUFACTURING -----------
n o n m a n u f a c t u r i n g  —

ELECTRONICS TECHNICIANS, CLASS A-
MANUFACTURING ----------------------
NONMANUFACTURING ------- -----------

e l e c t r o n ic s  t e c h n i c i a n s ,  c l a s s  b - 
m a n u f a c t u r in g  --------------------- — ---------

ELECTRONICS TECHNICIANS, CLASS C- 
M A N U F A C T U R I N G --- ---- --- --- ------

REGISTERED INDUSTRIAL NURSES -------
MANUFACTURING ----------------------
NONMANUFACTURING ---

*  W o rk e rs  w e r e  d is tr ib u ted  as fo llo w s : 
* *  W o rk e rs  w e r e  d is tr ib u ted  as fo llo w s :

1 at $120 to  $130 ; 4 at $130 to  $140 ; and 45 at $140 to  $150. 
50 at $130 to  $140; and 42 at $140 to  $150.

See foo tn o tes  at end o f  ta b le s .

11Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A -2a. W eekly earnings of professional and technical w orkers—large establishments
in Los Angeles—Long Beach, C alif., October 1976

O ccupation  and in d u s try  d iv is io n

W eekly earnings 1 
(standard) N u m ber o f  w o rk e rs  re c e iv in g s tra ig h t- t im e  w e e k ly  earn ing o f—

U1UL- Average S S S S S S S S S S S s S S S S $ S S 1 -------
weekly 1 5 0 1 6 0 1 7 0 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0 4 4 0 4 6 0 4 8 0 5 0 0

orken hours1
(standard Mean 2 M ed ian1 Middle range2

(Under
S

and and
j 1 5 0

under

1 6 0 1 7 0 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0 4 4 0 4 6 0 4 8 0 5 0 0

$ $ $  $
3 98 6 3 3 9 . 5 1 9 8 .0 0 3 9 3 . 0 0 3 5 2 . 0 0 - 4 3 5 . 0 0 2 1 2 2 5 8 1 1 3 5 1 1 5 8 9 8 9 1 2 9 7 3 4 1 3 3

4 3 9 3 9 . 5 4 0 7 . 0 0 4 0 5 . 0 0 3 5 8 . 0 0 - 4 4 0 . 0 0 1 3 4 4 6 8 5 0 3 7 3 7 8 9 3 8 2 2 2 4 2 6
4 2 4 3 9 . 5 3 8 9 . 0 0 3 8 4 . 5 0 3 5 0 . 0 0 - 4 2 3 . 5 0 2 11 2 2 3 7 6 7 6 5 5 2 5 2 4 0 3 5 1 9 9 1 3

5 2 4 0 . 0 4 2 4 . 0 0 4 2 3 . 0 0 3 7 2 . 0 0 - 4 6 0 . 5 0 3 8 4 7 3 7 7 2 2 * 9
2 8 3 9 . 5 4 3 4 . 0 0 4 3 3 . 0 0 4 0 3 . 0 0 - 4 9 1 . 0 0 4 * 2 5 4 4 1 7 1

6 2 1 3 9 . 5 3 3 2 . 5 0 3 2 5 . 0 0 2 9 1 . 5 0 - 3 6 3 . 0 0 1 2 1 5 6 1 1 1 0 7 7 8 6 8 2 6 5 4 8 2 1 2 1 12 6 5
3 2 4 3 9 . 5 3 3 6 . 0 0 3 2 8 . 0 0 2 9 2 . 0 0 - 3 6 7 . 5 0 - - - - - - - 2 3 7 5 9 4 1 3 6 5 2 2 8 3 0 1 8 1 3 5 2 1 -

2 9 7 3 9 . 0 3 2 9 . 0 0 3 2 4 . 0 0 2 9 0 . 0 0 - 3 6 2 . 0 0 - - — - - • 1 2 1 3 2 4 5 1 3 6 5 0 3 0 3 7 1 8 3 8 7 4 4
5 2 3 9 . 5 3 8 4 . 5 0 3 7 1 . 0 0 3 3 5 . 5 0 - 4 3 3 . 0 0 * * * * * • * * 2 2 11 7 6 3 2 7 6 4 2 *

8 7 3 9 . 5 2 6 7 . 5 0 2 6 8 . 0 0 2 4 2 . 0 0 - 2 9 0 . 5 0 - - - - - 9 10 1 7 2 0 1 7 7 7

5 3 6 3 9 . 0 3 4 2 . 0 0 3 3 6 . 0 0 3 1 0 . 0 0 - 3 6 6 . 0 0 1 4 4 3 0 4 0 1 0 7 1 0 1 8 4 4 8 2 9 2 6 2 3 19 5 4 2
2 2 3 4 0 . 0 3 5 4 . 0 0 3 4 5 . 0 0 3 1 5 . 0 0 - 3 8 9 . 0 0 - - - - - • 6 • 1 0 1 3 4 3 2 7 3 8 1 9 2 1 9 1 3 14 5 3 2
3 1 3 3 8 . 5 3 3 3 . 5 0 3 2 9 . 0 0 3 0 9 . 5 0 - 3 5 5 . 0 0 - - - - - • 8 4 2 0 2 7 6 4 7 4 4 6 2 9 8 1 7 10 5 - 1 -

6 5 4 0 . 0 3 6 8 . 5 0 3 5 8 . 5 0 3 3 0 . 0 0 - 4 1 0 . 5 0 - - - - - • - - 4 5 3 9 1 2 3 4 1 2 7 5 • 1 -

2 7 4 0 . 0 3 3 6 . 5 0 3 3 4 . 0 0 3 1 6 . 0 0 - 3 6 4 . 0 0 • “ * “ * * * * 3 1 5 6 4 6 * 2 * * * * * •

5 5 9 3 9 . 5 2 9 5 . 0 0 2 9 4 . 0 0 2 6 1 . 0 0 - 3 2 2 . 0 0 4 1 6 3 9 7 3 9 5 9 9 7 9 7 0 2 9 2 5 1 6 1 2 2
2 7 3 4 0 . 0 3 0 3 . 5 0 3 0 6 . 5 0 2 7 8 . 5 0 - 3 2 2 . 0 0 - - - — - 2 1 8 2 8 2 4 5 4 5 8 5 0 2 0 5 8 4 2 • - - •
2 8 6 3 9 . 5 2 8 6 . 5 0 2 7 6 . 0 0 2 5 4 . 0 0 - 3 0 6 . 5 0 - - - - 4 1 4 2 1 4 5 7 1 4 5 2 1 2 0 9 2 0 8 8 - - - - •-

8 4 4 0 . 0 3 3 6 . 0 0 3 4 7 . 5 0 2 9 3 . 5 0 - 3 7 5 . SO * * * * * * 7 9 9 8 6 9 2 0 8 8 * * *

1 4 0 3 9 . 5 2 4 9 . 0 0 2 4 1 . 5 0 2 1 8 . 0 0 - 2 7 2 . 5 0 3 3 9 2 6 2 6 1 4 1 3 1 6 3
5 5 4 0 . 0 2 4 8 . 0 0 2 5 0 . 0 0 2 1 0 . 0 0 - 2 7 2 . 5 0 - - - - 2 1 7 A 11 1 3 2 4 2
8 5 3 9 . 5 2 4 9 . 5 0 2 3 6 . 5 0 2 1 9 . 5 0 - 2 8 4 . 0 0 — — - * 1 22 22 1 5 1 11 1 2 1

6 7 9 3 9 . 5 2 5 2 . 0 0 2 5 4 . 0 0 2 2 6 . 0 0 - 2 7 5 . 0 0 . - 2 3 4 1 8 6 1 4 6 8 7 1 7 7 6 7 5 0 1 3 5 - 1 • 1 - . .

2 9 2 3 9 . 5 2 5 6 . 0 0 2 6 0 . 0 0 2 3 0 . 5 0 - 2 7 7 , 5 0 • - - 2 10 3 4 7 2 2 7 7 9 2 5 3 3 7 1 - 1 - 1 - • • -

3 8 7 3 9 . 5 2 4 8 . 5 0 2 5 2 . 0 0 2 2 2 . 0 0 - 2 7 4 . 0 0 - - 2 1 3 1 5 2 7 4 6 0 9 8 4 2 1 7 6 4
7 6 4 0 . 0 2 7 9 . 5 0 2 6 4 . 5 0 2 6 4 . 5 0 - 3 0 6 . 5 0 - - - ' - * - 4 7 3 3 11 1 4 5 2

8 6 4 4 0 . 0 2 2 2 . 0 0 2 3 0 . 0 0 1 9 2 . 0 0 - 2 4 0 . 5 0 1 8 4 6 6 3 1 6 4 9 3 1 9 5 2 1 4 3 7 2 6 5 2 4 2 4 • _ - . - . .

3 2 5 4 0 . 0 2 2 4 . 0 0 2 2 4 . 0 0 1 8 6 . 0 0 - 2 4 4 . 0 0 - - 1 2 4 0 6 2 4 5 77 3 3 2 5 1 5 4 2 4 2 4 - - - - - —
5 3 9 4 0 . 0 2 2 0 . 5 0 2 3 1 . 0 0 1 9 4 . 0 0 - 2 4 0 . 5 0 1 8 3 4 2 3 1 0 2 4 8 1 1 8 1 8 1 1 2 11 1

7 2 4 0 . 0 2 1 2 . 5 0 1 9 4 . 0 0 1 8 4 , 0 0 - 2 2 4 . 5 0 - - 1 2 - 2 6 7 11 5 2 9 * * * * * - * w - * —

2 5 1 3 9 . 0 1 9 1 . 5 0 1 9 0 . 5 0 1 6 8 . 0 0 - 2 1 0 . 5 0 2 0 1 4 3 1 2 5 5 8 6 6 2 4 8 4 1
6 0 3 9 . 5 1 7 9 . 5 0 1 8 0 . 0 0 1 6 2 . 0 0 - 2 0 0 . 0 0 * * 1 2 • 7 11 1 2 1 6 1 1

1 9 1 3 9 . 0 1 9 5 . 0 0 1 9 3 . 5 0 1 7 3 . 0 0 - 2 1 2 . 5 0 8 1 4 2 4 1 4 4 6 5 0 2 3 7 4 1

3 9 5 4 0 . 0 2 7 1 . 0 0 2 6 9 . 0 0 2 4 3 . 0 0 - 2 8 7 . 0 0 _ • • 1 2 9 5 8 6 8 8 2 9 0 2 1 1 8 1 9 9 • •

3 2 4 4 0 . 0 2 6 4 . 0 0 2 6 6 . 0 0 2 4 2 . 0 0 - 2 8 5 . 5 0 - — - - 1 2 8 5 1 6 1 7 3 77 1 7 8 8

7 1 4 0 . 0 3 0 2 . 5 0 2 9 6 . 5 0 2 6 3 . 0 0 - 3 4 9 . 0 0 1 7 7 9 1 3 4 10 1 1 9

ALL WORKERS

COMPUTER SYSTEMS ANALYSTS 
(B US INESS ) ,  CLASS A --------

m a n u f a c t u r i n g  ----------------
NONMANUFACTURING ----------

PUBLIC UT IL IT IES  
MOTION PICTURES ----------

COMPUTER SYSTEMS ANALYSTS
(BUSINESS ) ,  CLASS B ----------

MANUFACTURING ------------
n o n m a n u f a c t u r i n g  -----

PUBLIC U T IL IT IES

COMPUTER SYSTEMS ANALYSTS 
(B US INESS ) ,  CLASS C —

COMPUTER PROGRAMMERS (BUS INESS ) ,

MANUFACTURING ---------- -----------------------
N O N M A N U F A C T U R I N G  ------------- --— -------------

PUBLIC U T IL IT IE S  -----
MOTION PICTURES --------

COMPUTER PROGRAMMERS (BUS INESS ) ,
CLASS B ---------------------------------------------------

MANUFACTURING ----------------------------------
NONMANUFACTURING ---------------------------

PUBLIC UT IL IT IE S  -----------------------

COMPUTER PROGRAMMERS (BU S IN E SS ) ,
CLASS C --------------

MANUFACTURING -------------------------
NONMANUFACTURING -----

COMPUTER OPERATORS, CLASS A
MANUFACTURING ----------
NONMANUFACTURING -----

PUBLIC U T IL IT IES  -----

COMPUTER OPERATORS, CLASS B 
MANUFACTURING
NONMANUFACTURING -----

RETAIL TRAOE

COMPUTER OPERATORS, CLASS C 
MANUFACTURING 
NONMANUFACTURING -----

DRAFTERS. CLASS A ----------
MANUFACTURING —  
NONMANUFACTURING * **

*  W o rk e r s  w e re  distributed as fo l lows: 4 at $500 to $520; and 5 at $520 to $540.
* *  W o rk e r s  w e re  distributed as fo l lows: 4 at $130 to $140; and 8 at $140 to $150.

See fo o tn o tes  at end o f ta b le s .
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Table A -2a . W eekly earnings of professional and technical w orkers—large establishments
in Los Angeles—Long Beach, C alif., October 1976— Continued

Occupation and industry division

Weekly earnings 1 
(standard)

N u m ber o f  w o rk e rs  re c e iv in g s tra ig h t- t im e  w eek ly  earn ing s o f--

Number Average
weekly

S
15 0

S
16 0

S
1 7 0

S
18 0

1
2 0 0

1
2 2 0

S
2 4 0

*
2 6 0

1
2 8 0

S
3 0 0

S
3 2 0

S
3 4 0

S
3 6 0

S

3 8 0
s

4 0 0
S

4 2 0
S

4 4 0
S

4 6 0
S

4 8 0
s

5 0 0

workers hours1 
(standard] Mean * Median * Middle range £

Under
$

.and - and
15 0

16 0 17 0 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 34 fl 3 6 0 3 8 0 * 0 0 * 2 0 4 4 0 * 6 0 4 8 0 5 0 0 o v e r

$ $ $ $
3 9 0 4 0 . 0 2 4 5 . 5 0 2 3 4 . 0 0 2 1 8 . 0 0 - 2 7 2 . 5 0 - - - 14 2 4 6 4 1 0 5 6 2 3 8 2 8 3 2 18 5
2 4 2 4 0 . 0 2 3 7 . 0 0 2 3 1 . 0 0 2 1 2 . 5 0 - 2 6 1 . 0 0 - - - 14 2 2 5 7 50 3 7 19 16 2 7
1 4 8 4 0 . 0 2 6 0 . 0 0 2 4 0 . 0 0 2 3 3 . 0 0 - 2 8 8 . 0 0 - - - - 2 7 5 5 2 5 19 12 5 18 5
1 0 5 4 0 . 0 2 6 8 . 5 0 2 5 4 . 5 0 2 3 3 . 0 0 - 3 1 5 . 0 0 - - - - - 4 4 6 3 1 3 11 5 18 5

19 1 4 0 . 0 1 9 5 . 5 0 1 8 2 . 0 0 1 7 0 . 0 0 - 2 0 6 . 5 0 2 3 4 10 39 3 8 3 2 16 2 4 14
14 0 4 0 . 0 1 8 1 . 5 0 1 7 8 . 0 0 1 5 9 . 0 0 - 1 9 6 . 0 0 2 3 4 9 35 26 2 3 9 2

51 4 0 . 0 2 3 4 . 5 0 2 0 7 . 0 0 1 9 2 . 0 0 - 3 0 3 . 5 0 - * 1 4 12 9 7 4 — 14

2 , 8 8 2 4 0 . 0 2 8 0 . 0 0 2 8 9 . 5 0 2 5 1 . 0 0 - 3 1 3 . 5 0 2 10 2 6 44 14 1 1 5 3 2 0 0 2 6 3 3 0 8 5 5 0 7 6 7 3 0 6 4 6 3 3 8 25 • - _

1 , 8 0 2 4 0 . 0 2 6 6 . 5 0 2 7 8 . 0 0 2 3 7 . 0 0 - 3 0 0 . 5 0 2 7 2 2 3 6 1 1 8 12 7 17 0 2 1 0 2 3 6 4 0 5 3 7 9 5 4 16 12 8 _ • . - - -
1 , 0 6 0 4 0 . 0 3 0 3 . 0 0 3 1 3 . 5 0 2 8 3 . 0 0 - 3 3 1 . 5 0 - 3 4 8 2 3 2 6 30 5 3 72 14 5 3 8 8 2 5 2 3 0 21 - 25 - - - - -

1 , 6 6 3 4 0 . 0 2 9 7 . 0 0 2 9 8 . 0 0 2 8 0 . 5 0 - 3 1 5 . 0 0 _ - . 2 17 5 3 14 0 1 9 2 4 4 2 4 3 3 3 0 6 37 33 8 • •

1 , 2 0 9 4 0 . 0 2 8 8 . 5 0 2 9 5 . 0 0 2 7 2 . 0 0 - 3 0 5 . 5 0 - - - - 1 17 52 1 3 5 1 5 4 3 8 4 3 7 6 5 4 16 12 8 - - - - * •

8 6 3 4 0 . 0 2 7 6 . 0 0 2 8 3 . 0 0 2 4 5 . 5 0 - 3 1 3 . 5 0 - - - • 2 9 62 1 0 6 1 0 8 1 0 8 1 0 7 3 3 4 9
3 3 8 4 0 . 0 2 4 2 . 0 0 2 4 1 . 5 0 2 2 2 . 0 0 - 2 6 4 . 0 0 - - - - 2 7 5 4 87 6 8 7 8 21 3

3 2 7 4 0 . 0 1 9 8 . 0 0 1 9 6 . 5 0 1 8 0 . 0 0 - 2 1 4 . 0 0 2 10 26 44 11 0 74 41 15 5
2 5 5 4 0 . 0 1 9 6 . 5 0 1 9 5 . 5 0 1 7 8 . 5 0 - 2 1 2 . 0 0 2 7 2 2 36 90 5 6 31 7 4

2 9 9 4 0 . 0 2 6 1 . 0 0 2 5 8 . 0 0 2 3 6 . 0 0 - 2 8 0 . 5 0 - - - 2 • 20 5 9 7 3 70 41 2 3 3 6 2
2 0 6 4 0 . 0 2 6 2 . 5 0 2 6 0 . 5 0 2 3 7 . 0 0 - 2 7 9 . 5 0 - - - - - 12 40 50 5 4 2 4 15 3 6 2 • . • • p* —

9 3 3 9 . 5 2 5 8 . 0 0 2 5 8 . 0 0 2 3 4 . 5 0 - 2 8 3 . 0 0 2 8 19 2 3 16 17 8

ALL WORKERS- 
CONTINUED

DRAFTERS, CLASS B -------
MANUFACTURING ----------
NONMANUFACTURING —

PUBLIC UT IL IT IE S  ----------------------------

DRAFTERS, CLASS C ------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

ELECTRONICS TECHNICIANS -------- -------- ------
MANUFACTURING ----------------------------------—
NONMANUFACTURING ---------- ---------------------

ELECTRONICS TECHNICIANS, CLASS A -  
MANUFACTURING --------------------------------------

ELECTRONICS TECHNICIANS, CLASS 8 -  
MANUFACTURING --------------------------------------

ELECTRONICS TECHNICIANS, CLASS C -  
MANUFACTURING --------------------------------------

REGISTERED INDUSTRIAL NURSES ------------
MANUFACTURING ---------------------------------------
NONMANUFACTURING

See foo tn o tes  at end o f ta b le s .
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Table A -3 . Average w eekly earnings of office, professional, and technical workers, by sex.
in Los Angeles—Long Beach, Calif., October 1976

Average
(mean2 )

Average
(mean2 )

Average
(m ean2 )

Sex, 3 occu pation , and in du stry  d iv is io n
Number

of
woricen

W eekly 
hours * 

(standard)

Weekly 
earnings 1 
(standard)

Sex , 3 occupation , and in du stry  d iv is io n
Number

of
workers

Weekly 
hours * 

[standard)

Weekly 
earnings * 
(standard)

Sex, 3 occupation , and in d u stry  d iv is io n
Number

of
workers

Weekly

[standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  MEN
$  ____ .

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

1 3 7  a CO1 ________ r $

5 8 0
w L U K f I .A H L t w  ~  Wv''* • 1 N U tU

S E C N tT A * '  1 * C L A S S  U 3 9 . 0 1 4 8 . 0 0

, -
M ANU r A L  1 U K iN O

2 1 6 1 7 1 , 0 0 4 5 9 3 9 . 0 2 1 0 . 0 0
J O a  D 1 3 4 . 0 0

ACCOUNTING CLERKS. CLASS a : SWITCHBOARD OPERATOR-RECEPTIONISTS- 2 * 2 4 8 3 9 . 5 1 5 4 . 0 0

____
M AN U r A t  1U H IN u  "

rw w r> ^ . . «-n i/ r
1 4 5 3 9 . 0 2 3 3 . 5 0  

2 3 5 . 0 0
2 7 3 . 5 0

H L 1 A l t  1W A U t

5 3 4 0 . 0

OFFICE OCCUPATIONS -

N O N M AN U r A L  1 UK 1 N o

1 * 2 5 1

1 9 ,2 8 8 3 9 . 5 2 1 1 .0 0 1
2 2 0 . 0 0 '
2 0 4 . 5 0
23 0 .0 0 1
2 0 1 . 5 0 ;

2 * 2 6 5 19-5
1 0 * 9 4 6 3 9 .0

3 9 . 0
4 0 . 0
4 0 . 0

i n nF IN A N C E 3 0 7 a -*

1 * 5 4 5 1 6 8 . 0 0T Y r  1 S T  j  f  v H  j  j  A " " "
■ 'L l  A  X L  v KM U l  "

2 5 0 .5 0 1

1 , 2 1 0 2 4 9 .5 0 1
2 5 3 .5 0 1
2 4 6 . 0 0
2 9 1 . 5 0
2 1 9 . 5 0
2 2 5 . 0 0

SERVICCj
3 9  • 5
4 0 . 0
3 9 . 0
3 9 . 0

1 4 1  00
6 5 1
1 0 8

1 6 0 . 5 0
1 3 3 . 0 0PUBLIC U T IL IT IES  —

n A N U t At 1 U K IN o

J 7  a D
3 9  •  0

3 , 9 3 7
1 , 8 7 8

3 9 . 5 2 3 4 . ooj

2 2 6 . 5 0 |
2 5 7 . 5 0
2 2 1 .5 0 1

4 1 4 BOOKKEEPING-MACHINE o p e r a t o r s ,
2 3 1
3 7 0

3 9 . 5
4 0 . 0 1 , 6 8 5

1 7 4
1 , 5 1 1

1 1 7 . 0 0n H v l»C  J  A L L  I K A U t  "  ® * FILE CLERKj ? CLASS C 3 9  a 0

BOOKKEEPING-MACHINE OPERATORS,3 0 3  a 001
4 0 . 0 1 1 4 . 0 0

2 1 1 . 5 07 * 0 9 6 FINANCE

2 0 4 , 0 0
J 7 5

4 8 1
3 9  a 0
4 0  a 0 1 9 4 , 5 0 4 0 3 3 9 . 5 1 3 1 . 5 0 131 3 8 . 0 2 8 3 . 0 0

1 * J  1 c.

S ee foo tn o tes  a t end o f tab les .
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Table A -3 . Average weekly earnings of office, professional, and technical workers, by sex.
in Los Angeles—Long Beach, Calif., October 1976— Continued

Average
(mean2 )

Average
(mean2 )

Average
(m ean2 )

Sex, 3 occu pation , and in du stry  d iv is ion
Number

of
woikers

Weekly 
h«un 1 

(standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occupation , and in du stry  d iv is ion
Number

of
woiken

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occupation , and industry  d iv is io n
Number

of
worker*

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

$

PROFESSIONAL an d  t e c h n ic a l  
OCCUPATIONS - MEN— CONTINUED

COMPUTER PROGRAMMERS (BUSINESS), $

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

ELECTRONICS TECHNICIANS!
527
761

39.5 195.00 CLASS A — — — — — —— —  • •  —
352.00

w n v L tw M U L  1 V*nl/w * J 4*00

COMPUTER PROGRAMMERS (BUSINESS), ELECTRONICS TECHNICIANS, CLASS
140 39.5 185.50

242
470

295.00
268.502,866

1,003
1,863

39.5 182.00 39.0
PROFESSIONAL AND TECHNICAL 

OCCUPATIONS -  WOMEN39.0
40.0

177.50
204.00

j?
I 6 o 37.5

COMPUTER PROGRAMMERS (BUSINESS),htTw v A L w  1 HML/t. "  ® ®
304
529
273

3,527
910

2,617
872
540
650

175
S3

122

^4 '  50 COMPUTER SYSTEMS ANALYSTS 
(BUSINESS) ,  CLASS A:38.0

39.5

39.5
40.0
39.5
40.0
39.5
39.0

167.00
159.00

164.50
173.00
161.50
167.00
148.50

241.00
243.5039.5 83 39.5 370.00NONMANUFACTUkING

COMPUTER SYSTEMS ANALYSTSCOMPUTER OPERATORS* CLASS A — — —
285
430

39.5
39.5

249.50
242.00

m anu f  a c t u r in g  —— ——— —— —— — —
309.00NONMANUFACTURING

WHOLESALE TRADE ---------------------------------
234 «  00 COMPUTER PROGRAMMERS (BUSINESS),FINANCE 38.5

i  i n -
r x w is

COMPUTER OPERATORS, CLASS 8: 6 0C.C J  .  o \j

213.50

218.00
209.00
202.00

189.00
167.00
197.00

NONMANUFACTURING:
258
66
123

205

40.0
40.0 
38.5

39.0

COMPUTER PROGRAMMERS (BUSINESS),

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

COMPUTER SYSTEMS ANALYSTS
COMPUTER OPERATORS, CLASS C ---------------- COMPUTER PROGRAMMERS (BUSINESS)*

844 39*5 400.00
MANUFACTURING — — ----------- ----------------------
NONMANUFACTURING — — — — —— —

427 39.5 389.50 1,577
697

40.0
40.0

310.00
254.50

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS). CLASS ri ----------------------------------

o r a f t e r s * c l a s s  a
MANUFACTURING -------------------------- -----------------

533
294
239

39.5
39.5
39.5

336.00
341.00 
330.50

1,488 40.CDRAFTERS* CLASS 6
m a n u f a c t u r in g

/.A A

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS) .  CLASS C ----------------------------------

* * 2 ? 7 0 0
92 40.0 282.50

40. C 
40.0

35?
175.00MANUFACTURING

See foo tn o tes  at end o f tab les .
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Table A -3a . Average w eekly  earnings of office, professional, and technical w orkers, by s e x -
large establishments in Los Angeles—Long Beach, Calif., October 1976

Average
(m ean2 )

Average
(mean2 )

Average
(mean2 )

Sex, 3 occupation , and in du stry  d iv is io n
Number

of
workers

Weekly 
haurs 1 

(standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occupation , and industry  d iv is io n
Number

of
workers

Weekly

[standard)

Weekly 
earnings1 
(standard)

Sex, 3 occupation , and indu stry  d iv is io n
Number

of Weekly 
hours 1 

standard)

Weekly 
earnings 1 
[standard)

OFFICE OCCUPATIONS -  MEN

m e s s e n g e r s : $

OFFICE OCCUPATIONS -  
WOMEN— CONTINUEO

$

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

COMPUTER PROGRAMMERS (B U S IN E S S ), $
913
199
219

69

3 9 . 5
9 0 .0
3 9 .5

297 .00
308 .00  
2 8 6 .50
391 .00

1 5 9 I 5 0
CLASS B ———————— ———————

OFFICE OCCUPATIONS -  WOMEN

1 2 ,028 3 9 .5
9 0 .0

39 .0
9 0 .0

2 1 5 .5 0
2 2 6 .50

2 3 2 .50
220 .50
195 .50
190.50
2 9 0 .50

SWITCHBOARD OPERATOR-RECEPTIONISTS- 297 9 0 .0 163 .50 COMPUTER PROGRAMMERS (B U S IN E S S ),
92
59

3 9 .5
3 9 .5

2 5 2 .50
2 9 8 .00

2 5 1 .50
257 .00
2 9 7 .50

' ' l l 39 5
NONMANUFACTURING:

1 ,186
<♦31

MANUFACTURING--------------------------------- 178 3 9 .5 179 .00

9 0 .0 195 .00 269 3 9 .5
19 .5

h nUL uO ALtl 1 K AUu ® *

9 0 .0 186 .00 221 .00
9 9 NONMANUFACTURINGS

225 9 0 .0 285 .50 ACCOUNTING CLERKS. CLASS 8 : 66 209 .00
1**Q *" Ci

2 , 327 
1 ,3 6 5

202
<♦<*1

3 9 .5  
9 0 . C

3 9 .5  
3 9 .0

299 .50
253 .50

2 5 5 .50
2 1 6 .50

NONMANUFACTUk ING :
0 «0 1 .b U

183
192

318
257

61

3 9 . 0
3 9 . 0

189.00
199.00

270 .50
2 6 3 .00
302 .50

< 67 9 0 .0

3 9 .5
9 0 .0

191 .00

2 0 0 .0 0  
2 0 2 .0 0

NONMANUFACTURING:
978P a YRQLL j UWAr | t f 'J  r A j  j  M

'  '  '  ft 30 *'
2 6 3 9 .5 1 9 8 .j 0

9 0 .0
■̂ 17 "0  
2 2 6 .50 1 F. 1 ^ r- 188 .00

195 .00
183 .00  
178 .50

279
178
96

<♦0.0
9 0 .0

2 9 6 .50
2 3 7 .00
2 7 0 .00
2 8 9 .50

1 *

556
200

3 9 .0
9 0 .0

229 .50
2 0 0 .00

9G7 3 9 .0
mO.C277 56 60*0

UA3
2 6 6 .50

3 8 .0
r- 126 195 .00

18 0 .0 01 9 666 3 9 .5 176 .50  
1 0 0 . j O738 192 .50

1 ,9 2 3
Z l *  *

188 .00
2 1 0 .50
175.50  
232 .00

193 .50  
2C0.50
189.50
2 1 0 .50

U 7  j-
1 f  .O y )

PROFESSIONAL and  t e c h n ic a l  
OCCUPATIONS -  WOMEN1 ,157

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  Ml n COMPUTER SYSTEMS ANALYSTS 

(B U S IN E S S ) ,  CLASS 8 :9 0 .0
3 9 .5

308
56* 56 3 9 . 0 318 .50

COMPUTER SYSTEMS ANALYSTS<.63 r. COMPUTER PROGRAMMERS (B U S IN E S S ), 
CLASS A:1 ,9 9 5

636
9 0 .0
9 0 .0

196 .00  
2 2 0 .50
177.00

1 D U  j  1 1, 1. / • LLA j j  A *

61 315 .50

COMPUTER SYSTEMS ANALYSTS809
46G COMPUTER PROGRAMMERS (B U S IN E S S ),

119 3 8 .0 168 .00 268 3 9 .5
3 9 .5

3 9 0 .0 0
3 3 6 .0 0

1 2 :
6t

3 9 . 5

3 9 . 5
2 8 9 .00
288 .00

f • T
_ ,

169 .00
189.00 COMPUTER PROGRAMMERS (B U S IN E S S ), COMRlJTER OPERATORS, CLASS B:J37

<♦21 3 9 .0 3 9 9 .0 0 S 2 3 3 .00
l ,5 a 3

9 0 . C 17S.00
139.50

296 3 8 .5
9 0 .0

33 7 .5 0
3 7 9 .0 01 .360

See foo tn otes  at end o f tab les .
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Table A -4 . Hourly earnings of m aintenance, toolroom, and pow erplant workers in Los A n g e le s -
Long Beach, Calif., October 1976

Hourly earnings N u m ber o f w o rk e rs  r e c e iv in g  s t ra ig h t- t im e  h ou rly  ea rn in gs  o f—

O ccupation and industry d iv is ion

ALL WORKERS

MAINTENANCE CARPENTERS -------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

MAINTENANCE ELECTRICIANS -----------
MANUFACTURING -------- -----------
NONMANUFACTURING -----------------

SERVICES ------------------------
MOTION PICTURES ----------------

MAINTENANCE PAINTERS ----------------
MANUFACTURING------------ — -----
NONMANUFACTURING -----------------

SERVICES ------------------------
MOTION PICTURES ----------------

MAINTENANCE MACHINISTS -------------
MANUFACTURING ---------------------
NONMANUFACTURING ---------- ------

MAINTENANCE MECHANICS (MACHINERY) -
MANUFACTURING ---------------------
NONMANUFACTUPING -----------------

MAINTENANCE MECHANICS
(MOTOR VEHICLES) -------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

MAINTENANCE PIPEFITTERS ------------
MANUFACTURING --------------------

MAINTENANCE SHEET-METAL WORKERS ---
MANUFACTURING ---------------------

MAINTENANCE TRADES HELPERS ---------
MANUFACTURING----- — -------- — -

MACHINE-TOOL OPERATORS (TOOLROOM) - 
MANUFACTURING ---------------------

TOOL AND DIE MAKERS -----------------
MANUFACTURING ---------------------

STATIONARY ENGINEERS ----------------
MANUFACTURING------------ --------
NONMANUFACTUPING------------- ---

Number s $ I $ $ s S $ T S S s $ S S 5 S s $ s 1 ------- $
4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .80 6 .0 0 6 .2 0 6 .4 0 6 .6 0 6 .8 0 7 .0 0 7 .2 0 7 .4 0 7 .6 0 7 .8 0 8 .0 0 8 .4 0 8 .8 0 9 .2 0

workers Mean 2 Median * ** Middle range *
U nder
$

an d
and

4 .4 0
4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .8 0 6 .0 0 6 .2 0 6 .4 0 6 .6 0 6 .8 0 7 .0 0 7 , 2fl 7 .4 0 7 .6 0 7 .8 0 8 .0 0 8 .4 0 8 .8 0 9 .2 0 ove  r

$ $ $ $
39725 6 .6 8 6 .8 7 5 .9 1 -  7 .6 0 23 36 6 39 15 19 6 32 24 62 22 15 69 29 75 18 33 73 31 26 33 -

489 6 .5 8 6 .8 7 5 .9 7 -  7 .4 7 - 36 - 37 12 17 3 9 18 38 42 12 13 58 17 53 8 17 73 5 20 1 -
236 6 .8 8 7 .0 6 5 .7 3 -  8 .2 2 23 - 6 2 3 2 3 23 6 1 20 10 2 11 12 22 10 16 - 26 6 32 -

78 6 .4 2 7 .0 6 4 .1 4 -  7 .5 7 * 23 - - 1 1 3 3 1 1 1 * 2 9 6 8 - * 13 6 * -

2 .0 0 1 7 .2 7 7 .3 8 6 .5 5 -  8 .0 3 • 2 - 60 61 24 46 66 124 144 204 85 128 75 122 240 io a 283 193 _ 36
1 ,640 7 .1 7 7 .0 7 6 .4 8 -  7 .8 5 - - - - - 60 60 23 45 62 121 137 201 81 42 58 101 229 102 106 177 - 35

361 7 .7 4 8 .2 0 7 .0 4 -  8 .2 6 - - - 2 - - 1 1 1 4 3 7 3 4 86 17 21 11 6 177 16 - 1
68 7 .6 4 7 .7 9 7 .5 7 -  8 .2 7 - - - - - - - 1 1 3 2 4 2 1 - 15 11 6 18 3 - 1
75 7 .1 0 7 .0 3 7 .0 3 -  7 .0 4 68 * 5 - * 2 * *

530 7 .0 ) 6 .9 9 6 .3 4 -  7 .5 9 • 2 2 1 27 24 16 12 34 18 18 30 98 38 27 52 2 16 59 53 1 •
331 6 .9 9 6 .9 9 6 .3 6 -  7 .4 5 - 1 - - - 4 18 8 6 34 12 9 15 91 26 14 13 2 15 30 32 1 —
199 7 .0 4 7 .2 0 6 .3 4 -  8 .0 3 - 1 - 2 1 23 6 8 6 - 6 9 15 7 12 13 39 - 1 29 21 - -
102 7 .20 7 .5 7 5 .9 1 -  8 .2 7 - - - - - 23 - 2 2 - 1 1 15 - 4 1 7 - - 25 21 - -
25 7 .5 4 7 .5 9 7 .5 9 -  7 .5 9 - - - * “ “ - “ * * - * 6 15 - - 4 * * *

1 ,051 6 .9 9 6 .7 1 6 .2 C -  7 .8 2 6 - • 93 47 72 45 58 99 131 54 69 4 61 17 94 102 7 44 48
915 6 .8 9 6 . 6 0 6 .0 0 -  7 .5 3 - - 6 - - - 92 47 53 45 55 99 131 54 54 4 53 17 89 12 7 44 48
136 7 .7 0 8 .2 6 7 .0 4 -  8 .2 6 - - - - - - 1 - 19 * 3 - * * 15 ” 3 - 5 90 * * *

3 ,7 0 0 6 .6 7 6 .6 0 6 .0 1 -  7 .3 0 • 15 27 40 2 261 189 229 100 171 245 477 203 311 369 407 150 52 111 299 20 22 -
3 ,4 4 8 6 .6 4 6 .6 0 6 .0 0 -  7 .2 8 - 15 15 40 - 255 185 224 96 169 242 459 197 297 343 351 146 • 111 268 13 22 -

252 7 .1 0 7 .2 0 6 .9 0 -  7 .7 0 • * 12 * 2 6 4 5 4 2 3 18 6 14 26 56 4 52 * 31 7 * *

2 ,4 2 8 7 .4 4 7 .4 8 6 .7 5 -  8 .6 3 44 1 2 . 100 44 16 80 63 24 96 217 359 44 87 115 122 100 188 538 112 76
616 6 .7 7 6 .6 6 5 .4 9 -  7 .6 6 36 - - - - 95 33 • 37 6 14 38 115 44 12 6 24 44 - - 27 9 * *  76

1 ,812 7 .6 7 7 .7 2 6 .9 3 -  8 .7 1 8 1 - 2 - 5 11 16 43 57 10 58 102 315 32 81 91 78 100 188 511 103 -
1,241 7 .9 0 8 .1 3 6 .9 3 -  8 .7 1 8 1 - - - - - - 18 - 53 18 30 7 14 - 74 39 24 99 483 103 -

423 7 .1 5 7 .2 3 6 .7 5 -  7 .8 5 - - - - - 2 10 - 38 38 10 * 84 8 * 65 14 - 54 72 28 * *

480 7 .8 2 7 .8 5 7 .4 7 -  8 .4 9 . - - . - 2 - - 7 6 3 - 63 - 21 42 173 19 144 _ •
476 7 .8 2 7 .8 5 7 .4 7 -  8 .4 9 - - - - - - 1 - 7 6 3 * 63 * 21 39 - 173 19 144

89 7.11 7 .2 2 6 .9 4 -  7 .2 8 • . - • _ 3 1 - 3 - - 25 12 36 5 _ - 4 -
78 7 .1 4 7 .2 7 6 .9 4 -  7 .3 0 - - - * “ 3 * * 3 * * 25 2 36 5 - - •- 4 * *

993 4 .4 9 4 .0 8 3 .7 C -  5 .0 6 t590 60 75 10 32 2 4 12 2 122 1 77 - - . - 6 • . • _ -
842 4 .3 8 4 .0 3 3 .7 0 -  4 .6 4 533 59 75 1 24 2 1 9 2 58 1 77

305 6 .9 5 7 .2 3 6 .0 0 -  7 .6 4 . . • - - 15 6 - 21 40 - - 28 3 8 82 8 94 - • _ - -

269 7 .11 7 .2 3 6 .7 5 -  7 .6 4 - - - - - 3 6 - 9 28 * * 28 3 8 82 8 94 * * * *

1 ,985 7 .1 5 7 .1 6 6 .7 5 -  7 .5 7 • • 2 2 . 3 - 42 115 133 330 94 490 181 125 211 107 33 9 9 - -

1 ,9 8 4 7 .1 5 7 .1 6 6 .7 5 -  7 .5 7 - - - - - 2 2 3 * 42 115 133 330 94 490 180 125 211 10 T 33 9 9 * *

859 7 .8 5 8 .1 4 7 .2 5 -  8 .3 6 - • • 1 • 1 8 3 25 2 2 12 17 77 39 34 53 14 . 396 107 - 50
561 7 .7 1 8 .1 4 7 . f l -  8 .1 8 - • - - - - - - - 2 2 13 11 17 77 31 21 25 8 - 276 60 - -

298 8 .1 2 8 .2 7 7 .6 C -  8 .6 7 • • • - 1 - 1 8 3 3 9 1 - - 8 13 28 6 - 120 47 - **50
210 8 .3 3 8 .2 7 8 .1 5 -  8 .6 7 1 2 2 1 1 3 28 105 21 46

*  W o rk e rs  w e r e  at $4 to $4 .20 .
* *  W o rk e rs  w e r e  at $9.20 to $9 .60 .
T W o rk e rs  w e r e  d is tr ib u ted  as fo llo w s : 11 at $2 .80  to $3 ; 108 at $3.20 to $3 .40 ; 93 at $3.40 to $3 .60 ; 119 at $3 .60  to $3 .80 ; 23 at $3.80 to $4 ; 170 at $4 to $4 .20 ; and 66 at $4 .20  to $4 .40 .

See foo tn o tes  at end o f tab les .
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Table A-4a. Hourly earnings of maintenance, toolroom, and powerplant workers—large establishments
in Los Angeles—Long Beach, Calif., October 1976

Hourly earnings 4 N u m b e r of workers receiving straight-time hourly earnings of----

$ $ s $ % $ S * $ s $ s % * S i * S S i $ ■s

Occupation and industry division
Number

of 4.40 4.60 4.80 5.00 5.20 5.40 5 . 6 0 5.80 6.00 6 .20 6.40 6*60 6.80 7 .00 7 .20 7 .4 0 7.60 7.80 8.00 8.40 8. 80 9.20
workers Mean 2 Median2 Middle range 2

$ and
4.40 under

4.60 4.8g 5.00 5.20 5.40 5.60 5 .80 6.00 6.20 6 .40 6.60 6.80 7.00 7 .25 7 7 » 6 0 _ 7.80 a ,(U L 8 .R Q 8.80 9. 20 over

ALL  WORKERS
$ $ $ $

M AINTENANCE C ARPENTER? ------------------------- 457 6.99 7.07 6.43- 7.60 - 6 3 4 19 6 6 24 10 33 22 15 66 29 71 16 33 46 28 20 *  *
M ANUFACTURING  --------------------------------------- 313 7.03 7.07 6.60- 7.60 - - 1 1 17 3 2 18 9 13 12 13 58 17 53 8 17 46 5 20 -
N0NMANUF ACTOR I N G ------------------- 144 6.90 7.06 6.34- 7.70 - 6 2 3 2 3 4 6 1 20 10 2 8 12 18 8 16 - 23 * *

MAINTENANCE ELECTRICIANS ------------ 1,393 7.51 7.57 6.75- 8.20 - 2 6 1 6 10 24 22 138 152 d5 106 43 102 211 10« 180 174 23
MANUFACTURING ---------------------- 1,071 7.45 7.57 6.7?- 7.85 - - - - 6 - 5 9 20 19 131 149 81 30 28 89 200 102 19 161 22
NONMANUFACTURING ------------------ 322 7.73 8.23 7.04- 8.26 - - 2 - - 1 1 1 4 3 7 3 4 76 15 13 11 6 161 13 1

MAINTENANCE PAINTERS ----------------- 420 6.99 6.99 6.57- 7.44 2 2 1 4 19 9 12 28 18 15 30 95 38 23 45 2 16 29 32 -
MANUFACTURING ---------------------- 284 6.93 6.96 6.40- 7.28 1 - - - 4 18 1 6 28 12 9 15 91 26 1*, 7 2 15 3 32 *
NONMANUFACTURING ------------------- 136 7.12 7.31 6.69- 7.59 1 - 2 1 - 1 8 6 - 6 6 15 4 12 9 38 - 1 26 - *

MOTION PICTURES ----------------- 2b 7.54 7.59 7.59- 7.59 - - - - - - - - - - - - “ 6 - 15 - * 4 * * “

MAINTENANCE MACHINISTS --------------- 512 7.64 7.56 7.00- 8.26 • 6 5 2 9 47 5 25 28 69 4 61 5 67 90 - 44 45
MANUFACTURING ---------------------- 395 7.54 7.47 6.89- 7.82 - 6 • - • 4 • 2 9 44 5 25 28 54 4 58 5 62 - - 44 '^45
NONMANUFACTURING ------------------- 117 7.99 8.26 8.05- 8.26 - - - - - 1 - - - 3 - - - 15 3 * 5 90 * *

MAINTENANCE MECHANICS (MACHINERY) - 1,778 6.84 6.93 6.53- 7.30 12 2 29 13 71 45 118 63 372 43 2o9 l o o 373 135 10 75 28 20 -
MANUFACTURING ---------------------- 1,632 6.84 6.93 6.53- 7.30 - - - - 23 9 66 41 116 60 372 43 255 74 340 135 - 75 10 13 “
n o n m a n u f a c t u r i n g  ------------------- 146 6.89 7.04 6.29- 7.32 - 12 - 2 6 4 5 4 2 3 - - 14 26 33 “ 10 * 18 7

MAINTENANCE MECHANICS
(MOTOR VEHICLES) --------------------- 1,415 7.65 7.69 6.93- 8.50 1 - 2 - 3 1 - 9 7 14 27 103 351 34 48 89 122 94 136 333 41

MANUFACTURING ---------------------- 278 7.14 6.88 6.64- 7.66 - - - - - - - 4 6 14 2 99 44 12 6 12 44 - 27 8
N O N M A N U F A C T U R I N G ------ ----------------- ------------ 1,137 7.77 7.81 6.93- 8.71 1 - 2 - 3 1 - 5 1 - 25 4 30 7 22 42 77 78 94 136 306 33

PUBLIC UTILITIES ------------------------------- 907 7.83 7.84 6.93- 8.71 1 - -■ - - - - - - - 20 - 30 7 4 “ 74 39 24 99 306 33

MAINTENANCE PIPEFITTERS --------------------------- 472 7.84 7.85 7.47- 8.49 _  _ _ 2 6 3 63 21 42 173 19 143 -

MANUFACTURING -------------------------------------------- 468 7.85 7.85 7.47- 8.49 - - - - - 1 - - - 6 3 - 63 - 21 39 - 173 19 143

MAINTENANCE SHEFT-METAL WORKERS ------ 88 7.11 7.17 6.94- 7.28 - _ 3 1 3 25 12 36 4 - - - 4 -

MANUFACTURING --------------------------------------- 77 7.13 7.27 6.94- 7.28 - - - - - - 3 - - 3 - - 25 2 36 4 - * * 4

MAINTENANCE TRADES HELPERS ----------------- 280 5.63 6.04 5.04- 6.13 **41 11 1 10 20 2 4 12 2 122 1 48 . - - 6 - - - - -

MANUFACTURING --------------------------------------- 175 5.62 6.04 5.09- 6.44 30 10 1 1 12 2 1 9 2 58 1 48 “ - - * - * * *  “

TOOL AND DIE MAKERS -------------------------------- 912 7.31 7.34 6.73- 7.73 . 22 • 3 49 e i 136 57 50 89 69 147 83 27 99 -

MANUFACTURING --------------------------------------- 911 7.31 7.34 6.73- 7.73 - - - - 22 - 3 - - 49 81 136 57 50 88 69 147 83 27 99 ”  *

STATIONARY ENGINEERS ------------------------------ 459 7.42 7.36 6.93- 8.15 • 1 1 8 3 25 22 12 17 77 39 34 49 14 - 81 72 -  4
MANUFACTURING --------------------------------------- 3 0 3 7.30 7.01 6.93- 8.14 - - • - - - • • 22 13 11 17 77 31 21 25 8 - 32 46 *
NONMANUFACTURING -------------------------------- 156 7.64 8.09 7.20- 8.27 1 1 8 3 3 9 1 8 13 24 6 49 26 4

* W orkers w ere  distributed as fo llow s: 33 at $9.20 to $9.60; 6 at $9.60 to $10; and 6 at $10 to $10.40.
* *  W orkers w ere distributed as fo llow s: 11 at $2.80 to $3; 2 at $3.40 to $3.60; 6 at $3.60 to $3.80; 7 at $3.80 to $4; 3 at $ 4 to $4.20; and 12 at $4.20 to $4.40.

See footnotes at end o f tables.
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Table A -5 . Hourly earnings of m aterial movement and custodial workers in Los A n g e le s -
Long Beach, C a lif., October 1976

Hourly earnings N u m ber o f  w o rk e rs  re c e iv in g  s tra ig h t- t im e  h ou rly  ea rn in gs o f—

Occupation  and industry  d iv is io n

A LL  WORKERS

TRU C K D R IVE R S  -------------------------------------
M A N U F A C T U R IN G ----------------------- — •
NONM ANUFACTURING  ------------ ---------

P U B L IC  U T I L I T I E S  ------------------
w h o l e s a l e  t r a d e  --------------------
R E T A IL  TRADE --------------------------
M OTION P IC T U R E S  --------------------

T R U C K D R IV E R S . L IG H T  TRUCK -----
M ANUFACTURING  -----------------------------
NONM ANUFACTURING  ----------------------

T R U C K D R IV E R S , MEDIUM TRUCK —
M ANU FACTU RING  ----------------------- -----
NONM ANUFACTURING  --------- — -------

P U B L IC  U T I L I T I E S  ------------------
WHOLESALE TRADE --------------------

T R U C K D R IV E R S , HEAVY TRUCK
(T R A IL E R )  -------------------------------
M ANUFACTURING  ----------------------
NONM ANUFACTURING  ---------------

P U B L IC  U T I L I T I E S  -----------
WHOLESALE TRADE -------------
R E T A IL  TRADE ------------ -------

T R U C K D R IV E R S , HEAVY TRUCK 
(OTHER THAN T R A IL E R ) — —
M ANUFACTURING  ---------------- -------
NONM ANUFACTURING ------------------

P U B L IC  U T I L I T I E S  -------------

S H IP P IN G  CLERKS -------------
M ANU FACTU RING  -----------
NONM ANUFACTURING  —

R E C E IV IN G  CLERKS ------------------------
M ANU FACTU RING  ------------------------
NONM ANUFACTURING  ------------------

WHOLESALE TRADE ---------------

S H IP P IN G  ANO R E C E IV IN G  CLERKS
M ANU FACTU RING  --------------------------
NONM ANUFACTURING  --------------------

WHOLESALE T R A D E -------- — —

WAREHOUSEMEN ---------------------------------
M ANU FACTU RING  ------------------------
NONM ANUFACTURING  ---------- --—

WHOLESALE TRADE ---------------

ORDER F IL L E R S  -------------------------------
M ANU FACTU RING  ------------------------
NONM ANUFACTURING  ------------------

WHOLESALE TRADE ---------------

s $ l $ I $ S $ S i S s $ $ 5 1 $ S $ S % *
2 . 6 0 2 . 8 0 3 .0 0 3 .2 0 3 .4 0 3 .6 0 3 • 80 4 .0 0 4 .2 o 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 6 . 0 0 6 .4 0 6 .8 0 7 .2 0 7 .6 0 8 . 0 0

M ein 2 Median 2 Middle range 2
U n d e r

$
a n d

u n d e r
an d

2 .6 0

2 ,8 0 3 .0 0 3 .2 0 3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 Q 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 6 . 0 0 6 .4 0 6 .8 0 7 .2 0 7 .6 0 8 . 0 0 o v e r

$ $ $ $
1 6 ,5 4 1 6 .5 8 6 .9 5 5 . 4 6 - 7 .7 6 92 - 60 189 128 166 2 6 8 177 2 3 8 267 84 29 4 79 47 7 1 459 39 9 4 1 4 1050 1784 2 674 1 553 2 9 5 4 1735

4 ,6 0 7 6 .3 7 6 .5 9 5 . 2 3 - 7 .0 3 - - - 27 29 134 1 0 8 31 91 75 21 8 6 63 361 261 100 160 389 1007 606 285 - 753
1 1 ,9 3 4 6 . 6 6 7 .1 6 5 . 6 1 - 7 .7 6 92 - 60 162 99 32 160 146 147 192 63 2 0 8 16 116 1178 29 9 2 5 4 661 777 2 068 1268 2 9 5 4 982

4 ,7 8 0 7 .6 2 7 .9 1 7 . 1 6 - 7 .9 2 - - - - - - - - - - 1 1 1 - 16 48 7 1 0 8 1 2 1 2 4 5 3 1963 970
4 ,9 5 2 5 .9 0 5 .5 5 5 . 3 0 - 7 .1 9 32 - - 101 96 32 93 I l l 131 164 27 197 13 80 1 174 240 181 30 6 5 9 640 42 8 523 -

1 ,4 5 4 6 .5 8 7 .2 6 5 . 9 0 - 7 .6 3 - - 60 61 - - 67 - 16 28 35 10 1 36 3 39 15 • - 216 387 4 6 8 12
20 6 6 .0 4 6 .0 4 6 * 0 4 - 6 .0 5 - - - - - - - - - - - - - * - - 206 - - - - -

2 ,5 8 7 5 .3 3 5 .4 5 3 . 8 5 - 7 .1 6 60 60 161 128 1 180 147 153 176 22 50 9 27 103 28 12 41 9 21 794 36 • .

33 5 4 .6 8 5 .0 0 3 . 8 5 - 5 .2 0 - - - 27 29 1 27 1 33 12 10 11 6 26 1 0 2 19 - 8 17 6 - - -

2 ,2 5 2 5 .4 2 6 .1 5 3 . 8 5 - 7 .1 6 60 - 60 134 99 - 153 146 12 0 164 12 39 3 1 1 9 12 411 4 788 36 - -

4 ,6 8 2 6 .1 8 6 .1 8 5 . 3 5 - 7 .1 6 32 . • 28 - 165 36 - 85 17 62 34 24 34 2 970 2 7 8 123 21 9 709 428 152 760 219
1 ,5 2 8 5 .9 6 6 .0 6 5 . 0 8 - 6 .9 1 - - - - - 133 29 - 58 16 11 30 11 306 24 21 79 17? 96 322 4 - 21 9
3 ,1 5 4 6 .2 9 6 .5 8 5 . 3 5 - 7 .2 8 32 - • 28 - 32 7 - 27 1 51 4 13 36 94 6 2 5 7 44 47 61 2 106 151 760 -

89 4 7 .7 2 7 .9 1 7 . 9 1 - 7 .9 2 1 1 - - - 3 42 1 4 82 760 -

2 , 0 2 0 5 .7 5 5 .3 5 5 . 3 5 - 6 .6 0 32 * * * * 32 * * 27 * 15 2 12 94 6 2 2 4 2 30 59 8 24 76 * *

6 ,4 6 2 7 .2 1 7 .2 6 6 . 9 0 - 7 .7 6 9 20 362 77 159 154 795 1208 1282 1311 1085
1 ,5 3 6 6 .7 3 6 .5 9 6 . 5 9 - 7 .2 2 150 50 64 54 693 134 264 - 127
4 ,9 2 6 7 .3 6 7 .4 8 7 . 1 ) - 7 .7 6 9 - 20 2 1 2 27 95 10 0 10 2 1074 1018 1311 95 8
2 ,1 0 7 7 .7 0 7 .9 2 7 . 4 3 - 8 .0 4 - - - - - - - - - - - - - - - 10 - • 41 332 390 388 946
1 ,6 8 7 6 .9 9 7 .1 9 7 . 1 1 - 7 .6 6 - - - - - - - - - - - • - 20 209 8 80 • 61 538 31 6 4 5 5 -

1 ,0 3 2 7 .4 0 7 .5 9 7 . 2 2 - 7 .7 6 * “ * * * * 9 * ”* 3 9 15 * * 204 312 46 8 12

1 , 6 6 6 6 .9 2 6 .9 5 6 . 1 0 - 7 .9 2 52 73 174 4 6 40 - 10 140 196 190 63 27 5 4 0 7
9 4 5 7 .1 6 6 .8 4 6 . 2 8 - 9 .0 2 - - • - - - 52 - - 46 - 18 46 - - - 6 140 140 90 • - 4 0 7
721 6 .6 1 6 .9 5 4 . 6 1 - 7 .9 2 - - - - - - - - - 27 156 - 40 - 4 - 56 100 63 27 5 —

4 9 4 7 .5 0 7 .9 2 56 100 63 2 7 5 -

5 7 3 5 .0 3 4 .7 4 4 . 1 5 - 5 .8 9 • . - • - 17 105 72 42 4 3 32 19 29 21 3o 37 59 12 4 46 5 .

391 4 .8 9 4 .5 7 4 . 1 8 - 5 .5 3 - - - - - - 2 73 40 42 4 3 20 19 29 21 6 37 36 12 - 6 5 -

182 5 .3 2 5 .5 5 3 . 8 5 - 6 .2 5 * - - “ “ - 15 32 32 * * 12 * - 24 - 23 - 4 40 -

1 , 0 6 8 5 .0 3 5 .1 5 4 . 0 6 - 5 .8 5 29 - 15 64 15 45 21 36 57 67 32 57 56 61 89 111 85 103 4 55 59 7 •

57 3 4 .7 5 4 .7 6 3 . 8 5 - 5 .5 1 29 - - 28 11 41 17 32 41 37 32 26 36 60 37 39 12 32 4 52 - 7 -

49 5 5 .3 5 5 .5 5 4 . 7 6 - 6 . 2 2 - - 15 36 4 4 4 4 16 30 - 31 20 1 52 72 73 71 - 3 59 - -

291 5 .4 1 5 .3 5 4 . 7 7 - 5 .5 5 - - - 32 - - - 15 6 * 30 12 - 52 72 - 11 - 2 59 - -

1 ,9 7 1 5 .5 7 5 .7 7 4 . 6 3 - 6 .5 8 • - 4 82 85 84 50 59 80 92 186 86 99 4 3 117 38 81 8 36 12
1 ,0 8 8 5 .5 7 5 .9 0 4 . 7 5 - 6 .5 6 - - - - 4 38 4 5 37 30 45 16 60 87 64 54 43 51 25 4 8 9 • - - -

88 3 5 .5 7 5 .7 7 4 . 5 0 - 6 .7 5 - - - - - 44 40 47 20 14 64 32 99 22 45 - 6 6 13 3 2 9 36 12 -

34 4 5 .2 3 4 .9 2 4 . 6 2 - 5 .7 7 - - - - - - 11 - * * 50 31 97 19 32 - 6 6 6 - - 20 12 -

6 , 8 6 8 5 .3 9 5 .6 9 4 . 2 0 - 6 .6 0 32 7 143 2 0 1 107 170 30 8 4 1 9 32 5 2 8 3 11 4 231 133 130 6 7 4 108 5 9 8 95 7 1171 6 0 8 89 60
2 ,8 0 1 4 .7 6 4 .6 4 3 . 8 5 - 5 .7 8 - - 30 108 - 147 25 7 37 2 2 0 9 187 89 193 94 l l )3 87 57 306 4 7 4 4 2 26 20 - -

4 ,0 6 7 5 .8 2 6 .3 6 5 . 2 5 - 6 .7 2 32 7 113 93 107 23 51 47 116 96 25 38 39 27 587 51 2 9 2 4 8 3 1 129 582 69 60 -

2 ,4 5 9 5 .4 2 5 .2 5 4 . 5 0 - 6 .3 6 32 7 113 93 106 22 50 44 71 6 6 16 32 35 12 57 6 38 87 481 2 2 6 29 2 - 60 -

4 ,8 3 8 4 .7 8 4 .1 5 3 . 2 5 - 6 .7 5 96 2 5 6 130 2 8 4 1013 2 2 4 126 47 301 13 83 1 0 0 20 33 2 0 2 4 3 8 4 64 9 0 2 213 34 3 •

6 3 9 3 .6 0 3 .3 6 3 . 0 3 - 4 .1 0 - 132 15 64 1 2 2 88 33 11 36 13 53 - 6 6 - - 60 • - • • - -

4 ,1 9 9 4 .9 6 4 .7 9 3 . 2 5 - 6 .7 5 96 124 115 2 2 0 891 136 93 36 2 6 5 - 30 1 0 0 14 27 2 0 2 4 32 4 64 902 213 3 4 3 • -

3 ,4 0 8 4 .9 6 4 .6 0 3 . 2 5 - 6 .7 5 96 124 115 2 2 0 87 3 132 79 12 27 12 10 0 96 64 9 0 2 213 3 4 3
"

*  W o rk e rs  w e r e  d is tr ib u ted  as fo llo w s : 1, 181 at $ 8  to  $ 8 .4 0 ;  130 at $ 8 .4 0  to $ 8 .8 0 ;  and 424 at $ 8 .8 0  to  $ 9 .2 0 .

See foo tn o tes  at end o f tab les .
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Table A -5 . Hourly earnings of m ateria l movement and custodial workers in Los A n g e le s -
Long Beach, C alif., October 1976— Continued

Hourly earnings 4

Occupation and industry division
Number

of
workers Mean 2 Median2 Middle range 2

ALL WORKERS—  
CONTINUED

$ $ $ $

3 . 0 0  5 . 3 5

1 * 8 0 3 6 . 7 6 f * 3 r  7

POWER-TRUCK OPERATORS (OTHER

1 . 2 9 0
2 * 5 0

SERVICES -------------------------- 8 , 3 1 7 2 . 6 5 2 . 5 0 2 , 5 0 -  2 . 5 5

GUARCS:

JANITORS* PORTERS. AND CLEANEPS --- 1 9 , 3 4 6 3 . 8 9 4 . 0 4 3 . PC”  4 . 2 4

N u m b e r  of workers receiving straight-time hourly earnings o

1  I  I  $ $ s s  $ 1 5 S i  $ I  5
2 . 6 0  2 . 8 0  3 . 0 0  3 . 2 0  3 . 4 0  3 . 6 0  3 . 8 0  4 . 0 0  4 . 2 0  4 . 4 0  4 . 6 0  4 . 8 0  5 . 0 0  5 . 2 0  5 . 4 0

U  n d  e r , 
an d

® u n d e r  —  —  —
2 .60

2 .8 0  3 . 0 0  3 .2 0  3.4Q 3 .6 0  3 .8 0  4.QQ 4 .2 0  4 .4Q  4 .6 0  4 . 8 0  5 .0 0  5 .2 0  5 .4 0  5 .6 0

S  I  S---------S---------5---------5------
5 . 6 0  6 . 0 0  6 . 4 0  6 . 8 0  7 . 2 0  7 . 6 0  8 . 0 0

6 . 0 ft 6 . 4 0  6 . 8 0  7 . 2 0  7 . 6 0  8 . 0 0  o v e r

* 6 8 3 3 6 3 1 7 6 2 1 0 3 9 9 2 7 7 9 0 2 6 9 9 5 9 3 1 9 0 8 7 5 4 1 0 8 7 1 1 2 6 4 5 9 7 2 2 6 . • - .

6 1 9 3 6 3 3 0 8 2 2 5 9 2 1 3 4 5 2 3 3 9 5 2 2 3 0 4 7 5 4 1 0 8 9 9 0 4 0 9 7 7 0 - - - -
6 4 - 1 4 6 1 2 8 1 4 0 6 4 4 5 3 6 * 7 1 1 6 0 4 0 * - 6 2 3 6 5 0 - 1 5 6 - - - -

4 1 5 2 1 5 1 5 0 3 0 3 2 4 9 2 2 1 9 3 1 1 9 5 4 1 8 1 7 3 3 3 9 Ill 1 6 0 3 1 8 2 3 0 3 9 6 1 5 5 1 3 5 1 0 1 2 4 4 1 1 8 1
1 3 4 3 1 1 4 1 3 6 1 8 7 2 2 5 1 6 0 5 2 1 0 6 4 3 1 8 1 7 3 2 4 1 9 3 1 2 0 2 4 1 2 0 2 2 3 1 2 5 3 6 3 4 - -

7 2 1 0 1 1 4 1 1 6 2 4 6 1 4 1 1 3 11 - - 9 8 1 8 6 0 2 9 4 1 1 0 1 7 3 3 0 1 3 2 3 8 2 4 0 1 1 8 1 -

5 1 - 4 2 18 8 8 5 3 - - 3 - - - 2 . - - 2 4 0 1 1 8 1 -

3 2 30 1 4 3 9 6 3 2 3 3 8 7 * * " * - - 1 6 3 3 0 1 3 1 3 8 - -

. _ 3 5 3 2 3 7 1 8 5 0 5 8 2 7 1 4 5 6 2 2 9 8 1 6 4 2 3 5 3 8 8 1 0U 5 1 5 1 6 6 1 8 2 6 5 1 5 5 9 3 5 9
- - 3 - 5 1 8 5 0 5 8 5 1 1 3 5 4 2 9 8 1 6 4 2 1 5 3 0 5 1 0 0 4 1 7 1 1 2 1 7 9 2 1 9 3 5 - -
- - 3 2 3 2 3 2 - - - 2 2 3 2 8 0 - 2 0 8 3 - 9 8 5 4 3 4 3 2 5 2 4 3 5 9 —
- - - - - - - - - - - - • • - • 15 - • • 3 2 9 -

* 3 2 3 2 3 2 * ” 2 2 3 2 8 0 * * 2 0 6 0 • 1 4 3 9 3 2 3 2 4 2 9 2 6 *

2 7 7 6 4 8 1 8 4 3 8 7 2 5 2 4
7 7 * * * - 6 - 4 8 1 1 8 4 - 2 5 -

1 6 3 4 5 1 2 1 5 2 8 1 3 5 7 3 9 9 1 2 9 6 1 1 7 8 Ill 1 2 3 4 5 5 2 1 7 1 4 7 8 9 9 1 3 2 2 1 7 7 2 6 5 6 7 1 2 1
• - 2 0 4 8 8 5 1 2 7 2 7 4 5 3 9 1 4 3 2 7 2 11 1 9 3 4 1 5 1 1 7 4 2 3 1 6 7 1 2 1

6 3 4 5 1 2 1 5 2 8 1 1 5 3 3 1 1 7 8 3 4 1 5 1 6 6 8 4 3 1 2 0 9 9 3 6 7 0 5 7 1 7 1 3 3 4 - - • -
- - - - 19 1 1 4 6 3 3 4 - - - •

6 3 4 5 1 2 1 3 2 8 1 1 1 2 10 3 10 S 3 8 2 2 2 4 4 8 9 3 5 9 1 2 3 • - - • - -

* “ * * * * 1 * * 1 6 7 3 2 4 5 2 - * ~ - * *

- - - 2 0 4 8 8 5 1 2 7 2 7 3 4 3 9 1 4 3 2 7 2 11 1 9 3 4 1 0 4 1 7 4 2 3 0 6 7 1 2 1

1 2 8 4 0 6 2 8 5 0 1 1 4 0 9 5 4 4 7 1 6 2 5 7 8 3 5 6 4 5 2 2 1 2 7 3 2 0 4 7 7 1 1 1 2 9 2 1 5 8 2 2 0 5 9 5 3 4 5 4 0 4 4 4 7 1
1 5 3 7 4 1 0 4 2 1 3 2 4 4 2 6 9 2 0 2 1 2 0 3 2 7 5 3 0 8 4 4 6 5 6 6 6 6 77 1 3 5 4 0 0 2 8 4 3 0 6 1 8 • - •

2 6 8 7 5 5 4 3 9 7 1 1 9 6 3 0 0 4 4 7 55 7 1 5 6 1 2 5 1 5 9 7 2 3 6 1 2 4 5 2 2 6 8 1 8 5 1 9 5 6 1 9 8 2 6 7 1 - -
- - - - 1 4 - - - - - 3 - - 2 1 8 1 1 3 0 4 5 1 8 • 7 1 - •
- 4 3 3 4 3 9 - 4 1 2 0 - 7 1 1 2 - 4 2 4 3 6 • - 6 5 1 6 8 0 2 6 - • •

4 3 9 6 5 9 8 4 1 0 1 1 1 3 1 4 7 8 8 3 6 1 2 10 - 1 2 3 6 0 4 • _ - • • -
2 6 4 4 4 1 3 2 8 4 1 0 6 5 1 9 0 2 3 8 1 8 3 7 5 9 6 0 9 7 0 2 2 6 5 3 3 5

- * 1 7 - - - * - * * * * * 1 5 2 - - - - - - - - -

* Workers were distributed as follows: 216 at $2.20 to $2.40; 467 at $2.40 to $2.60.
t Workers were at $2.40 to $2.60.

See footnotes at end of tables.
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Table A -5a . Hourly earnings of m aterial movem ent and custodial w orkers—large establishments
in Los Angeles—Long Beach, C alif., October 1976

Hourly earnings N u m ber  o f  w o r k e r s  r e c e i v in g  s t r a ig h t - t im e  hour ly  earn ings  o f—

Occupation and indust ry d iv is ion
Number

of
workers M ean2 Median2 Middle range 2

$
2 . 5 0

and
under

S
2 . 6 0

$
2 . 8 0

s
3 . 0 0

$
3 . 2 0

$
3 . 4 0

$
3 . 6 0

s

3 . 8 0

$
4 . 0 0

$
4 . 2 0

S
4 . 4 0

3 ---------

4 . 6 0

oCO 
1 

>* **

5
5 . 0 0

$
5 . 2 0

S
5 . 4 0

$
5 . 6 0

$
6 . 0 0

s
6 . 4 0

5

6 . 8 0

3

7 . 2 0
$
7 . 6 0

S
8 . 0 0

and

2 . 6 0 2 ,8 (1 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 , 6 f t 6 . 0 0 6 . 4 0 6 . 8 0 7 . 2 0 7 . 6 0 8 . 0 0 ov e r

ALL WORKERS

5 , 4 5 3
1 , 6 7 5

$ $ $ $
1 1

1

1 1 1 3 3 5 5
1 2 2
2 3 3

9 1 7

8 0 5

1 1 2
5 3

1 8 0 2
2 6 6

1 5 3 6
9 6 2

8 6 8
21

8 4 7

4 2 0

5 5 8 4 7 1

1 5 3
3 1 8

* 3 0 6

C * " 3 _
1 8

1
7 7
4 8

5 5 8

2 1 01 1

2 0 6 *

TRUCK0RIVERS, LIGHT TRUCK!
5 . 0 0 ~  5 . 2 0 1 1 1 2 8 17

1
^6 4 9

19

10 3
5 7 4 8

8 2
1 5 3

1 8

1
1

6

3 4 4 1

3  3
7 . 1 6  7 . 9 2 4 2 *

TRUCKDRIVERS. HEAVY TRUCK
6 . 5 9 -  7 . 5 9  
7 . 1 1 -  7 . 7 6

1 5 0
1 0 0

5 8 8
5 8

8 1 2
7 4 4

7 4 2
7 4 2

* 3 1 8

3 1 81 5 3 4 8

SHIPPING" C L E R K S ------------------------------------- 1 8 3 5 , 3 3 5 . 2 2 4 . 5 7 -  6 . 0 0 - - - - - - 2 4 10 4 4 3 2 0 7 1
1

21 3 16 2 7 12 2 6 5

3 2
8

2 3
2 3

3 2 1
1

5 3“♦•JO* O mCC.
1 2 0

6 23 . 9 0 -  6 . 2 2 1 11 J J 4 , 9 0 *

SHIPPING ANO RECEIVING CLERKS --------- 7 9 3 5 . 6 7 6 . 4 7 4 . 4 6 -  6 . 7 5 - - - - 4 3 3 11 5 5 4 0 45
3 1

1 3 8

2 3 2 0 28
2 7

7 5

6 0 3 9 15 - 19 3 7 3 - 1 6 1 2 -

WAREHOUSEMEN --------------------------- 3 , 0 2 5 5 . 7 9 6 . 4 0 4 . 6 9 — 6 . 7 8 - 7 77 4 2 71 i 5 7 1 5 8 8 4 71 8 3 31 33 3 4 3 3 6 2 1 4 9 3 6 4 8 8 8 9 - -

8 t i

1
1

8 4
8 4 10 70

1 01
6 3

2 4 4
? , 099 5 2 3 7

6

1 2 4 2 4 1 10 1
*

1 2 4 0
2 4 0 3 9 4

1 * 7 9 3 33
33

i
i

1 5 7 1 3 3 1 7 9 6 3 1 1 3 0 72

1
1

wUwnU j RnU Wr  1 vl"Hunl " — *
29
5 4

1
1 , 8 0 2 4 4

5 . 9 3 -  6 . 5 8  
5 . 5 6 -  5 . 5 6

1 1
4 5MOTION PICTURES ----------------- 55 5 . 4 9 5 . 5 6 . - . - • • _ - 1 - - - - 7 2

*  W o r k e r s  w e r e  at $ 8 to $8.40.
* *  W o r k e r s  w e r e  d is tr ibuted  as fo l l ow s :  133 at $ 8 to  $8.40;  and 20 at $8.40 to $8.80.

See foo tn otes  at end o f  ta b le s .
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Table A-5a. Hourly earnings of material movement and custodial workers—large establishments
in Los Angeles—Long Beach, Calif., October 1976— Continued

Hourly earnings 4 Numb er  o f  w o r k e r s  r e c e i v in g s t r a ig h t - t im e  hou r l y  earn ings of—

$ $ S S $ i $ s $ $ $ S S 3 $ i S S 4 S S 4

Occupat ion and indust ry d iv is ion of 2 .50 2 . 6 0 2 . 8 0 3 .00 3 .20 3 .40 3 .60 3 .8 o 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 6 .0 0 6 .4 0 6 .8 0 7 .20 7 .6 0 8 .00
workers Mean 2 Median 2 Middle range 2 and

under

2 .60 2 .80 3 .00 3 .20 3 .40 3 .60 3 .80 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 6 .0 0 6 .4 0 6 .8 0 7*2fl 7 .60 8 .00 ov e r

ALL WORKERS—
c o n t i n u e :!

GUARDS ANO WATCHMEN— CONTINUED

GUARDS? $ $ $ $
m a n u f a c t u r i n g  --------------------------------------- 916 5 .5 6 6 .0 0 4 . 8 5 -  6 .41 * - * 48 43 6 12 13 27 29 11 32 72 11 19 26 104 162 230 67 1 2 i

JANITORS. PORTERS. ANO CLEANERS ----- 9 ,641 4 .3 5 4 .1 4 4 . 0 4 -  4 .2 7 51 232 139 159 139 225 142 269 5134 1113 73 1 5 0 60 153 146 164 530 345 326 26 6 5 - -

MANUFACTURING ----------------------------------- 2 ,0 7 7 5 .1 8 5 .5 3 4 . 2 9 -  6 .0 5 8 17 17 38 52 83 112 67 5 8 178 63 142 53 43 77 79 400 284 306 - -
n o n m a n u f a c t u r i n g  --------- ------------------ 7 ,5 6 4 4 .1 3 4 .0 4 4 . 0 4 -  4 .1 9 43 215 122 121 87 142 30 202 5076 935 10 8 7 no 69 85 130 61 20 26 6 5 - -

PUBLIC U T IL I T IE S  ------------------------- 363 5 .9 9 5 .6 5 5 . 5 9 -  6 .0 6 - - - • - - - - - - - 3 - - 21 81 130 45 18 - 6 5 - -

RETAIL TRADE ----------------------------------------- 1 ,198 3 .8 2 4 .1 3 3 . 3 4 -  4 . 2 7 43 96 39 84 73 113 14 78 83 510 10 “ * 3 48 4 - - - - * * •

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e s .
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Table A-6. Average hourly earnings of maintenance, toolroom, powerplant, material movement.
and custodial workers, by sex, in Los Angeles—Long Beach, Calif., October 1976

Sex, 3 occupation, and industry division
N um ber

o f
workers

A ve ra g e  
(m ean2 ) 

hourly 
earnings

Sex, 3 occupation, and industry division
Num ber

o f
workers

A ve ra g e
(m e a n 2 )

hourly
earnin gs4

Sex, 3 occupation, and industry division
Num ber

of
workers

A verag e  
(m ea n2) 

hourly 
earnin gs4

m a i n t e n a n c e , t o o l r o o m , ano  
p o w e r p l a n t  OCCUPATIONS - MEN

$

MATERIAL MOVEMENT ANO CUSTODIAL 
OCCUPATIONS - MEN

$

MATERIAL m o v e m e n t  a n d  c u s t o d i a l  
OCCUPATIONS - MEN— CONTINUED

$

1 ,947
1 ,608 7 .1 6

3 .9 6

335
2 ,2 4 5

w-

75

____
l l s i 4

A21

86 7 .2 9 883 7 .7 4 / / 1 o

1*790i

133 7 .70 1 ,536 6 .7 3
1 t V ' J

3 ,6 7 4

1 ,031 7 .40
6 . 0 t

HwlAXte 1 KMUC. 1 " 1 "

TRuCKDRI VERS* HEAVY TRUCK
1 ,666

1 ,7 9 3
1 ,2 2 3

7 .6 7
4 9 4

GiJAfiOS •
. „ _ T t 551 5 .0 5 1 1 flc; 5 .01

7
7 R P JANITORS, PORTERS, AND CLEANERS ~ 3 .8 4

MAINTENANCE SHEET-METAL WORKERS --- 5 .1 0
78

Kt vt 1 V irlU LLl Kh J *"•"•*”** """"

Q ̂ inf ?•??

i
1A J

MATERIAL MOVEMENT AND CUSTODIAL
1 ,960 OCCUPATIONS - WOMEN

wnULLbALL 1 KAl/t """"" —

561 7 .71 t- j %
0 f  j  I J

J A N 1 I U K o i  “ UK 1l Kj ? AN U L L L M H L h j 1

4 6

See foo tn otes  at end o f tab les .
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Table A-6a. Average hourly earnings of maintenance, toolroom, 
powerplant, material movement, and custodial workers, 
by sex—large establishments in Los A ngeles-
Long Beach, Calif., October 1976

Sex, 3 occupat ion,  and industry  d iv is ion
Number

of
workers

Average 
(m ean2 ) 

hourly 
earnings4

Sex, 3 occupation, and industry  d iv is ion
Number

of
workers

Average 
(m ean^) 
hourly 

earnings 4

m a i n t e n a n c e , TOOLROOM, AND 
p o w e r p l a n t  OCCUPATIONS -  MEN

m a t e r i a l  MOVEMENT an d  c u s t o d i a l
OCCUPATIONS -  MEN— CONTINUED

1 ,339
1 ,039

300

(TRA ILER )  ------------------------------------------------------ 3 ,0 4 3 7 .1 5

7 .5 4

j n i r r  lliu vLC.''i' J 11 a

120

7 6 '
5 .2 7

■” 09
395 7^54 r-

( J J

MAINTENANCE MECHANICS (MACHINERY) - 1 , 752 
1 ,632

6 .8 4
6 .8 4

ru fA X 1, I l  H  W 1, ̂  1— * l L. v l 1 mi
1 ,396

278
1 ,116

009

7 *1 ' 3

NONMANUFACTURING ------------------------------------ 7 .7 7
7 .U 3

, ^

* 9 Q y r

1 ,353
7 .1 3

G. 36

1 ,7 6 4
1 ,127

C T 7
271
175

888
887

444

5 .6 5

7 .3 0
7 .3 0

7 .4 2
NOKMANUFACTUk ING:

«j 1 M  1 X u  ", W >, 1 l  *, v  X 1, L ■— ,, 3 3 J

GUARDS(
MANUFACTURING --------------------------------------------

JANITORS, PORTERS, AND CLEANERS:

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS -  MEN

5 ,3 1 4 7 .0 2

870

1 ,820

5 .5 8

n o n k a n u f a c t u r i n g :
3 ,6 3 9
1 ,9 9 6

993

7 .2 4
7 .3 8
7.«_1

TRUCKDRIVERS, LIGHT TRUCK: 
MANUEACTURIvG ------------------------------------------- 190 5 .2 9 MATERIAL MOVEMENT AND CUSTODIAL 

OCCUPATIONS -  WOMEN

See foo tn otes  at end o f tab les .
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Table A-7. Percent increases in average hourly earnings for selected
occupational groups, adjusted for em ploym ent shifts, in
Los Angeles—Long Beach, Calif., for selected periods

Indust ry  and occupat ional  group 
(m en  and w o m en  combined )

O c tobe r  1973 
to

O c tobe r  1974

O c tobe r  1974 
to

O c tobe r  1975

October  19^5 
to

O ctober  1976

A l l  industr ies :
O f f i c e  c l e r i c a l  _ , ..................................... . 7.0 8 .6 7.3
E le c t ron ic  data p r o c e s s in g  .. ................... ............... .... 7.2 8 .2 7.0
Industria l nurses  ___  . ... 9.3 9.2 7.8
Sk il le d  maintenance  t rades  * _________________________ _ 7.9 8 .2 7.4
Unsk il led  plant w o r k e r s *  .....  ................. 5.6 6.4 12.4

Manufacturing:
O f f ic e  c l e r i c a l 6.7 8.7 7.7
E le c t ron ic  data p ro c e s s in g 7.5 1 0 .0 6.4
Indust r ia l  nurses  .................... 9.5 9.3 8 .0
Skil led  ma in tenance  t rades  *  ........... ................. 8.1 8.5 7.1
Unski ll ed  plant, w o r k e r s *  ..... . _ -....... 7.4 7.2 7.8

N onma nuf a c tu r i n g :
O f f i c e  c l e r i c a l  , _____  _ ................ 7.2 8 .6 7.2
E lec t ron ic  data p r o c e s s in g  ............. . . . .... 7.1 7.1 7.4
Indust r ia l nurses  „ ...... .............................. 8.5 8 .8 7.3
Skil led  main tenance t rades  *  ____ ___ _ ___ jje* * *
Unsk i l l ed  plant w o r k e r s * __________________ __________ 4.8 6 .0 14.4

*  P e r c e n t  in c r ea s e s  f o r  per iods  ending p r i o r  to 197 6 r e la te  to m en  only. 
* *  Data do not m ee t  publica t ion c r i t e r ia .

Footnotes
Standard hours  r e f l e c t  the w o rkw eek  fo r  which  e m p lo y e e s  r e c e i v e  thei r r e gu la r  s t ra igh t - t im e  sa la r i e s  (e x c lu s iv e  o f  pay f o r  o v e r t im e  at r egu la r  and/or p rem iu m  ra t e s ) ,  and the ea rn ings  co r r espon d  

to these  w eek ly  hours.
2 The  m ean  is  computed fo r  each job  by to ta l ing  the earn ings  o f  a l l  w o r k e r s  and d iv id ing  by the number  o f  w o r k e r s .  The  med ian  d es igna tes  pos i ti on— hal f  o f  the e m p lo y e e s  surveyed  r e c e i v e  m o r e  

and hal f r e c e i v e  l e s s  than the ra te  shown. The m idd le  range  is  defined  by 2 ra tes  o f  pay;  a fourth o f  the w o r k e r s  earn  l e s s  than the l o w e r  o f  these  ra tes  and a fourth  e a rn  m o r e  than the h igher  rate .
3 Earn ings  data r e l a t e  o n l y  to  w o rk e r s  whose  sex  iden t if ica t ion  was p rov ided  by the estab li shment .

Exc ludes  p rem iu m  pay fo r  o v e r t im e  and fo r  work  on weekends ,  ho l idays , and late shifts .
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Appendix A
A re a  wage and related benefits data are  obtained by personal v is its  

o f  Bureau f ie ld  representatives at 3 -year  interva ls .  1 In each o f  the in ter 
vening y ea rs ,  information on employment and occupational earnings is c o l 
lected by a combination of personal v is it ,  m a i l  questionnaire, and telephone 
in terv iew  from  establishments participating in the previous survey.

In each of the 84 2 areas currently  surveyed, data are obtained from  
represen tative  establishments within six broad industry div isions: Manufac
turing; transportation, communication, and other public utilit ies; wholesale 
trade; re ta i l  trade; finance, insurance, and r ea l  estate; and se rv ices .  Major 
industry groups excluded from  these studies are government operations and 
the construction and extract ive  industries. Establishments having few er  than 
a p resc r ibed  number of w orkers  are omitted because of insufficient em p loy
ment in the occupations studied. Separate tabulations are provided fo r  each 
o f  the broad industry d iv isions which m eet publication c r i te r ia .

These surveys are conducted on a sample basis. The sampling 
procedures involve  detailed stratification o f  all establishments within the 
scope of an individual a rea  survey by industry and number of employees. 
F ro m  this s tratif ied  universe a probability  sample is  selected, with each 
establishment having a predeterm ined chance of selection. To obtain optimum 
accuracy  at minimum cost, a g rea te r  proportion of large  than small estab
lishments is  selected. When data are combined, each establishment is 
weighted according to its probability of selection, so that unbiased estimates 
are  generated. F o r  example, i f  one out of  four establishments is  selected, 
it is  g iven a weight of  four to represent i t s e l f  plus three others. An alternate 
of the same or ig ina l  probability is chosen in the same industry-s ize  c la s s i 
fication i f  data are  not available from  the o r ig ina l sample m em ber.  I f  no 
suitable substitute is  available, additional weight is assigned to a sample 
m em ber  that is s im ila r  to the m iss ing  unit.

Occupations and earnings

Occupations selected fo r  study are common to a var ie ty  of manufac
turing and nonmanufacturing industries, and are of the following types: 
(1) O ff ice  c le r ica l ;  (2) pro fess ional and technical; (3) maintenance, too lroom , 
and powerplant; and (4) m ate r ia l  m ovement and custodial. Occupational 
c lass if ica t ion  is  based on a uniform set of job descriptions designed to take 
account of interestablishment var iation in duties within the same job. Occu
pations selected  fo r  study are listed and descr ibed in appendix B. Unless 
otherw ise indicated, the earnings data fo llowing the job tit les  are for  a l l  
industries combined. Earnings data for  some of the occupations l isted and

1 Personal visits were on a 2-year cycle before July 1972.
 ̂ Included in the 84 areas are 14 studies conducted by the Bureau under contract. These areas are 

Akron, Ohio; Austin, T ex .; Binghamton, N .Y . —Pa.; Birmingham, A la .; Fort Lauderdale—Hollywood and West 
Palm Beach—Boca Raton, Fla.; Lexington—Fayette, K y .; Melbourne—Titusville—Cocoa, F la.; Norfolk-Virginia 
Beach—Portsmouth and Newport News—Hampton, Va. -N . C . ; Poughkeepsie—Kingston—Newburgh, N .Y . ; Raleigh— 
Durham, N .C .; Stamford, Conn.; Syracuse, N .Y . ;  Utica—Rome, N .Y . ; and Westchester County, N .Y . In 
addition, the Bureau conducts more limited area studies in approximately 100 areas at the request of the 
Employment Standards Administration of the U. S. Department o f Labor.

described , or  for  some industry d iv isions within the scope of the survey, are 
not presented in the A - s e r i e s  tables, because either (1) employment in the 
occupation is  too small to provide enough data to m er i t  presentation, or 
(2) there is  poss ib i l i ty  of d isclosure o f  individual establishment data. Sepa
rate m en 's  and women 's  earnings data are not presented when the number of 
w orkers  not identified by sex is  20 percent or m ore  of the men or women 
identif ied in an occupation. Earnings data not shown separately for  industry 
d iv isions are  included in data for  all industries combined. L ikew ise, 
data are  included in the o ve ra l l  c lass if icat ion  when a subclassification of 
e lec tron ics  technicians, s ecre ta r ies ,  or  truckdr ivers  is not shown or in fo r 
mation to subclassify  is  not available.

Occupational employment and earnings data are  shown for  fu l l- t im e 
w orkers ,  i .e . ,  those hired to work a regu lar weekly  schedule. Earnings data 
exclude premium pay for  over t im e  and fo r  work on weekends, holidays, and 
late shifts. Nonproduction bonuses are  excluded, but cos t-o f- l iv ing  allowances 
and incentive bonuses are included. Weekly  hours for  of f ice  c le r ic a l  and 
p ro fess iona l and technical occupations r e fe r  to the standard workweek 
(rounded to the nearest half hour) fo r  which employees rece ive  regular 
stra igh t-t im e sa lar ies  (exc lusive  of pay for  over t im e  at regular and/or 
prem ium  rates ).  A ve ra ge  weekly  earnings for  these occupations are rounded 
to the nearest half dollar.

These surveys measure the le v e l  of occupational earnings in an area 
at a particular t im e. Comparisons of individual occupational averages over  
time may not re f le c t  expected wage changes. The averages  for individual jobs 
are  affected by changes in wages and employment patterns. F o r  example, 
proportions o f  w orkers  employed by high- or  low-wage f irm s  may change, or 
high-wage w orkers  may advance to better jobs and be replaced by new 
w orkers  at low er  rates. Such shifts in employment could decrease  an occu
pational average  even though most establishments in an area increase wages 
during the year.  Changes in earnings of occupational groups, shown in table 
A -7 ,  are better indicators of wage trends than are earnings changes for 
individual jobs within the groups.

A ve ra ge  earnings re f le c t  composite, areawide estimates. Industries 
and establishments d i f fe r  in pay le v e l  and job staffing, and thus contribute 
d if ferently  to the estimates fo r  each job. Pay  averages m ay fa i l  to re f lec t  
accurately  the wage d i f ferentia l  among jobs in individual establishments.

A ve ra ge  pay leve ls  fo r  men and women in selected occupations should 
not be assumed to re f le c t  d if ferences  in pay of the sexes within individual 
establishments. Fac tors  which may contribute to d if ferences  include p ro 
gress ion  within established rate ranges (only the rates paid incumbents are 
collected ) and perform ance of specif ic  duties within the genera l survey job 
descriptions. Job descriptions used to c lass i fy  employees in these surveys 
usually are  m ore  genera lized  than those used in individual establishments 
and allow fo r  m inor d if fe rences  among establishments in specif ic  duties 
perform ed .
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Occupational employment estimates represen t the total in a l l  estab
lishments within the scope of the study and not the number actually surveyed. 
Because occupational structures among establishments d i f fe r ,  estimates of 
occupational employment obtained from  the sample o f  establishments studied 
serve  only to indicate the re la t ive  importance o f  the jobs studied. These 
d i f fe rences  in occupational structure do not affect m ate r ia l ly  the accuracy of 
the earnings data.

Wage trends fo r  selected  occupational groups

The percent increases  presented in table A -7  are based on changes 
in average  hourly earnings fo r  establishments reporting the trend jobs in both 
the current and previous year  (matched establishments). The data are 
adjusted to rem ove  the effects  on average earnings of employment shifts 
among establishments and turnover of establishments included in survey 
samples. The percent increases ,  however, are s t i l l  affected by factors  
other than wage in creases .  H irings, layoffs ,  and turnover m ay affect an 
establishment average  fo r  an occupation when w orkers  are paid under plans 
providing a range o f  wage rates for  individual jobs. In periods of increased 
hir ing, for  example, new em ployees enter at the bottom of the range, 
depressing  the average  without a change in wage rates.

The percent changes relate  to wage changes between the indicated 
dates. When the tim e span between surveys is other than 12 months, annual 
rates are shown. (It is  assumed that wages increase  at a constant rate 
between surveys.)

Occupations used to compute wage trends are:

Off ice  c le r ic a l  (men and 
wom en):

Secretar ies
Stenographers, genera l 
Stenographers, senior 
Typ is ts ,  c lasses  A  and B 
F i le  c le rk s ,  c lasses  A, 

B, and C 
M essengers  
Switchboard operators  
O rder  c le rks

Off ice  c l e r i c a l  (men and 
wom en)— Continued

Accounting c lerks , 
c lasses  A  and B 

Bookkeeping-machine 
operators , class B 

P a y ro l l  c lerks  
Keypunch operators , 

c lasses  A  and B 
Tabulating-machine 

opera tors ,  c lass B

E lectron ic  data processing 
(men and w om en ):

Skilled maintenance (men 
and w om en ):

Computer systems 
analysts, c lasses  
A ,  B, and C

Computer p rog ram m ers ,  
c lasses  A ,  B, and C

Computer opera tors ,  
c lasses  A ,  B, and C

Industrial nurses (men and 
wom en):

R eg is te red  industrial 
nurses

Percen t changes for  indiv: 
as fo llows:

Carpenters
E lectr ic ians
Pa in ters
Machinists
Mechanics (machinery)
Mechanics (m otor vehicle )
P ip e f i t t e rs
T o o l  and die m akers

Unskilled plant (men and 
wom en):

Janitors, por te rs ,  and 
c leaners

M ate r ia l  handling laborers 

areas in the p rogram  are computed

1. Each occupation is  assigned a weight based on its p ro 
portionate employment in the occupational group in the 
base yea r .

2. These weights a re  used to compute group averages .
Each occupation's average  (mean) earnings is multiplied 
by its weight. The products are totaled to obtain a 
group average .

3. The ratio o f  group averages  fo r  2 consecutive years  is 
computed by dividing the average  fo r  the current year 
by the average  for  the e a r l ie r  year.  The result—  
expressed  as a percent— less 100 is  the percent change.

F o r  a m ore  detailed descr iption of the method used to compute these 
wage trends, see " Im prov ing  A re a  Wage Survey Indexes, " Monthly Labor 
R e v ie w , January 1973, pp. 52-57.

Establishment p ract ices  and supplementary wage provis ions

Tabulations on selected  establishment pract ices  and supplementary 
wage provis ions (B - s e r ie s  tables) are  not presented in this bulletin. In fo r 
mation fo r  these tabulations is  co l lec ted  at 3 -yea r  in terva ls .  1 These tabu
lations on minimum entrance sa lar ies  fo r  inexper ienced  o ff ice  w orkers ;  shift 
d if fe ren t ia ls ;  scheduled week ly  hours and days; paid holidays; paid vacations; 
and health, insurance, and pension plans are presented (in the B - s e r ie s  tables) 
in previous bulletins foy this area.

* Personal visits were on a 2-year cycle before July 1972.
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Appendix table 1. Establishments and workers within scope of survey and number studied
in Los Angeles—Long Beach, C a lif.,1 October 1976

M in im um N u m ber o f es tab lish m en ts W o rk e rs  in  estab lish m en ts

In du stry  d iv is io n  2
em p loym en t 
in e s ta b lish - W ith in  scope 

o f  study *

W ith in  scope o f study 1 2 3 4

m ents in scope 
o f study

Studied
N um ber P e rc e n t

Studied

A LL  ES TA B L IS H M EN TS

A LL  O I V I S I O N S  ------------------------------------------------------------ A , lbQ 425 1 .3 7 3 .5 0 1 10 J 5 5 4 .6 3 8

MANUFACTURIN G --------------------------------------------------------------------- 100 1 .424 130 5 5 6 ,3 7 4 Ml 190 ,001
n o n m a n u f a c t u r i n g  --------------------------------------------------------------- - 2 ,7 3 6 295 8 1 7 ,1 2 7 59 3 6 4 ,6 3 7

t r a n s p o r t a t i o n ,  c o m m u n i c a t i o n ,  a n d

OTHER P U B L IC  U T I L I T I E S 5 ----------------------------------------- 100 lo 2 41 132 ,293 1 0 111 ,347
WHOLESALE TRADE ---------------------------------------------------------- 50 763 61 1 1 4 ,752 d 2 0 .4 9 9
R E T A I L  TRADE ----------------------------------------------------------------- ICO 39 7 44 2 5 1 .7 2 9 18 100 .837
f i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e 6 -------------- 50 482 47 1 3 2 .409 10 6 3 ,081
S E R V IC E S  (E X C LU D IN G  MOTION P I C T U R E S ) 7 -------------- s o 334 81 155 ,910 11 4 6 .8 3 3
T E L E V I S I O N  AND MOTION P I C T U R E S 8 ---------------------------- 50 78 21 3 0 .0 2 9 2 22 .0 4 0

LARGE ESTA B L IS H M E N TS

A L L  O I V I S I O N S  ------------------------------------------------------------ - 431 180 7 5 5 ,3 2 7 100 5 0 1 ,7 6 9

M A N U F A C T U R I N G ------------------------------— ---------------------------------- 500 193 66 2 8 7 .890 3 b 172 .918
NONMANUFACTURING ------------------- ------------------------------------------- - 233 114 4 6 7 .4 3 7 62 328 .851

T R A N S P O R T A T IO N .  C OM M UN IC ATIO N , AND
OTHER P U B L I C  U T I L I T I E S  5 ----------------------------------------- 500 30 25 111 .2 0 9 15 107 .883

WHOLESALE TRADE ---------------------------------- ----------------------- 500 23 10 2 2 .3 9 9 3 11 .550
R E T A I L  TRADE ----------------------------------------------------------------- 500 94 29 192.491 2b 9 7 .6 2 0
F I N A N C E .  IN S U R A N C E ,  AND REAL ESTATE  6 -------------- 500 42 18 7 6 .6 7 4 10 5 8 .1 7 0
S E R V IC E S  (E X C L U D IN G  MOTION P I C T U R E S ) 7 --------------- 500 30 19 4 3 .6 2 4 6 3 3 .1 3 3
T E L E V I S I O N  AND MOTION P I C T U R E S 8 --------------------------- 500 14 13 2 1 .0 4 0 3 20 ,4 9 0

1 Th e  L o s  A n g e le s —Lon g  B each  S tandard M e tro p o lita n  S ta t is t ic a l A re a , as d e fin ed  by  the O ff ic e  o f M anagem en t and Budget through F eb ru a ry  1974, con s is ts  of 
L o s  A n g e le s  County. T h e  "w o rk e rs  w ith in  scope o f study" es tim a tes  shown in  th is tab le  p ro v id e  a rea son a b ly  accu ra te  d e s c r ip t io n  o f the s iz e  and com p os ition  o f the 
la b o r  fo r c e  included  in  the su rvey . E s tim a tes  a r e  not in tended , h o w eve r , fo r  com p a r ison  w ith  oth er em p loym en t indexes  to  m ea su re  em p loym en t tren ds o r  le v e ls  
s in ce  (1 ) planning o f  w age  su rveys  r e q u ire s  e s tab lish m en t data com p iled  c o n s id e ra b ly  in  advance o f the p a y ro ll p e r io d  stud ied , and (2 ) sm a ll es tab lish m en ts  a r e  excluded  
fr o m  the scope  o f the su rvey .

2 Th e 1967 ed ition  o f  the S tandard In d u str ia l C la s s if ic a t io n  M anual w as used in  c la s s ify in g  es tab lish m en ts  by in du stry  d iv is ion .
3 Includes a l l  es tab lish m en ts  w ith  to ta l em p loym en t a t o r  above  the m in im u m  lim ita tion . A l l  ou tlets  (w ith in  the a r e a ) o f com pan ies  in in d u str ies  such as trad e , 

f in an ce , auto r e p a ir  s e r v ic e ,  and m o tion  p ic tu re  th ea te rs  a r e  c o n s id e red  as 1 estab lish m en t.
4 Includes a ll w o rk e rs  in  a l l  e s tab lish m en ts  w ith  to ta l em p loym en t (w ith in  the a r e a ) at o r  above  the m in im u m  lim ita tion .
5 A b b r e v i a t e d  to "public utilities" in the A - s e r i e s  tables. T a x i c a b s  a n d  s e r v i c e s  incidental to w a t e r  tr an sp or ta ti on a r e  ex cluded. Electric utilities a n d  m o s t  of 

the local transit for the city of L o s  A n g e l e s  a r e  m u n i c i p a l l y  o p e r a t e d  a n d  a r e  e x c l u d e d  b y  definition f r o m  the s c o p e  of the study.
6 A b b r e v i a t e d  to "finance" in the A - s e r i e s  tables.
7 H o te ls  and m o te ls ; lau n d ries  and oth er p erson a l s e r v ic e s ;  busin ess s e r v ic e s ;  au tom ob ile  r e p a ir ,  ren ta l, and p a rk in g ; m otion  p ic tu res ; n on p ro fit m em b ersh ip  

o rga n iza tion s  (exc lu d in g  re lig io u s  and ch a r ita b le  o rga n iza t io n s ); and en g in ee r in g  and a rc h ite c tu ra l s e r v ic e s .
8 M otion  p ic tu re  p rodu ction , tape p rodu ction  fo r  t e le v is io n , and a ll ie d  s e r v ic e s .
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Appendix B. Occupational Descriptions

The p r im ary  purpose of preparing job descr iptions fo r  the Bureau 's wage surveys is to assist 
its f ie ld  staff in c lass ify ing  into appropriate occupations w orkers  who are employed under a var ie ty  of  
payro l l  t it les  and d if ferent work arrangements from  establishment to establishment and from  area to 
area. This perm its  the grouping of occupational wage rates representing comparable job content. 
Because of this emphasis on interestablishment and in terarea  com parabil i ty  of occupational content, the 
Bureau's job descriptions m ay d if fer  s ignificantly from  those in use in individual establishments or those 
prepared for  other purposes. In applying these job descr iptions, the Bureau's f ie ld  economists are 
instructed to exclude working superv isors; apprentices; learners ;  beginners; tra inees ; and handicapped, 
par t- t im e, tem porary , and probationary workers .

OFFICE
S E C R E T A R Y SE C R E TA R  Y— Continued

Assigned  as personal secre tary ,  norm ally  to one individual. Main
tains a c lose and highly responsive relationship to the day-to-day  work o f  the 
supervisor. Works fa ir ly  independently rece iv ing  a minimum of detailed 
supervision and guidance. P e r fo rm s  var ied  c le r ic a l  and secre ta r ia l  duties, 
usually including most o f  the fo l low ing :

a. Rece ives  telephone ca l ls ,  personal c a l le rs ,  and incoming m ail ,  
answers routine inquiries ,  and routes technical inquiries to the proper 
persons;

b. Establishes, maintains, and r ev ises  the superv isor 's  f i les ;

c. Maintains the superv isor 's  calendar and makes appointments as 
instructed;

d. Relays m essages  from  superv isor to subordinates;

e. Reviews correspondence, memorandums, and reports  prepared by 
others for  the superv isor 's  signature to assure procedural and typographic 
accuracy;

f. P e r fo rm s  stenographic and typing work.

May also p e r fo rm  other c l e r i c a l  and s ec re ta r ia l  tasks of comparable 
nature and difficulty. The work typ ica l ly  requ ires  knowledge of o ff ice routine 
and understanding of the organization, p rogram s , and procedures related to 
the work of the superv isor .

Exclusions

Not a l l  positions that are  titled " s e c r e ta r y "  possess the above char
ac te r is t ics .  Examples of positions which are excluded fro m  the definition are 
as fo llows:

a. Posit ions which do not m eet the "p e rson a l"  secre ta ry  concept 
descr ibed above;

b. Stenographers not fully trained in secre ta r ia l- type  duties;

c. Stenographers serv ing  as off ice  assistants to a group of p ro fes 
sional, technical, or  m anager ia l  persons;

d. Secretary  positions in which the duties are  e ither substantially 
m ore  routine or  substantially m ore  com plex and responsible  than those char
ac ter ized  in the definit ion;

Beginning with calendar year 1976 surveys, the Bureau has grouped occupations studied in its 
area wage surveys into job fam il ies  in order  to present information on rela ted  occupations in sequence. 
Job fam il ies  have not been titled, however, since doing so might have added extraneous elements to the 
job matching process .

The Bureau has also rev ised  s eve ra l  occupational t it les .  The t it les  m ore  near ly  re f le c t  usual 
word  order  and are m ore  descr ip t ive  of the survey jobs.

30
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



S E C R E T A R Y--- Continued

Exclusions— Continued

e. Assistant-type positions which invo lve  m ore  difficult or  m ore  
responsible  technical, administrative, superv isory , or  specia lized  c le r ic a l  
duties which are not typica l of s ecre ta r ia l  work.

N O T E : The term  "corporate  o f f ic e r ,  " used in the le v e l  definitions
fol low ing , r e fe r s  to those o f f ic ia ls  who have a significant corporatew ide 
policymaking ro le  with regard to m a jor  company activ it ies .  The title  "v ice  
pres ident, " though norm ally  indicative of this ro le ,  does not in a ll cases 
identify  such posit ions. Vice presidents whose p r im ary  responsibi l i ty  is  to 
act persona lly  on individual cases or transactions [e .g . ,  approve or deny 
individual loan or cred it  actions; administer individual trust accounts; d irec t ly  
supervise a c le r ic a l  staff) are not considered to be "corporate  o f f i c e r s "  for  
purposes o f  applying the following leve l  definitions.

Class A

1. Secretary  to the chairman of the board or president of  a company 
that employs, in all, over  100 but few er  than 5, 000 persons ; or

2. Secretary  to a corporate  o f f ic e r  (other than the chairman of the 
board or president) o f  a company that employs, in all, over  5,000 but few er  
than 25,000 person s ; or

3. S ecretary  to the head, im m ediate ly  below the corporate  o f f ic e r  
le v e l ,  of a m a jo r  segment or  subsidiary o f  a company that employs, in all, 
o ve r  25,000 person s .

C lass B

1. S ecretary  to the chairman of the board or  president of a company 
that em ploys , in all ,  few er  than 100 persons; or

2. S ecretary  to a corporate o f f ic e r  (other than the chairman of the 
board or president) o f  a company that employs, in all, over  100 but few er  
than 5,000 person s ; or

3. Secretary  to the head, im m ediate ly  be low the o f f ic e r  le v e l ,  o ver  
e ither a m a jo r  c orporationwide functional activ ity  (e .g . ,  marketing, research , 
operations, industria l relations, etc.) ojr a m a jor  geographic or organizational 
segment (e .g . ,  a reg iona l headquarters; a m a jor  d iv ision) of a company that 
em ploys , in a l l ,  o ve r  5,000 but fewer  than 25,000 em p loyees ; or

4. S ecretary  to the head of an individual plant, fac tory ,  etc. (or 
other equivalent le v e l  o f  o f f ic ia l )  that employs, in all, ove r  5,000 persons; or

5. Secretary  to the head of a large  and important organizational 
segment (e .g . ,  a m iddle management superv isor of an organizational segment 
often involving as many as seve ra l  hundred persons) or a company that 
employs, in a ll ,  o v e r  25, 000 person s .
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SE C R E T A R Y — Continued

Class C

1. Secretary  to an executive or  m anageria l  person whose respon
s ib il ity  is not equivalent to one of the specific le v e l  situations in the definition 
fo r  c lass B, but whose organizational unit norm ally  numbers at least seve ra l  
dozen employees and is usually divided into organizational segments which are 
often, in turn, further subdivided. In some companies, this le ve l  includes a 
wide range of organizational echelons; in others, only one or two; or

2. Secretary  to the head of an individual plant, factory , etc. (or 
other equivalent le v e l  of o f f ic ia l )  that employs, in all,  fewer than 5, 000 
person s .

Class D

1. Secretary  to the superv isor or  head o f  a small organizational unit 
(e .g . ,  few er  than about 25 or 30 persons); o£

2. Secretary  to a nonsupervisory  s t a f f  specia list, pro fess ional
em ployee , administrative o f f ic e r ,  or assistant, skilled technician, or  expert. 
(N O TE : Many companies assign stenographers, rather than secre tar ies  as
descr ibed  above, to this le v e l  o f  superv isory  or nonsupervisory w orker . )

STEN O G RA PH ER

P r im a r y  duty is  to take dictation using shorthand, and to transcribe 
the dictation. May also type from  written copy. May operate from  a steno
graphic pool. May occasionally  transcr ibe  from  voice  record ings ( i f  p r im ary  
duty is  transcrib ing  from  record ings , see Transcrib ing-M achine  Typist).

N O T E : This job is distinguished from  that of a secre tary  in that a
secre ta ry  norm ally  works in a confidential relationship with only one manager 
o r  executive and p e r fo rm s  m ore  responsible and d iscret ionary  tasks as 
descr ibed  in the secre ta ry  job definition.

Stenographer, general

Dictation invo lves a norm al routine vocabulary. May maintain f i le s ,  
keep simple reco rds ,  or p e r fo rm  other re la t ive ly  routine c le r ic a l  tasks.

Stenographer, senior

Dictation invo lves a va r ied  technica l or  specia lized  vocabulary such 
as in lega l  b r ie fs  or  reports  on sc ientif ic  research . May also set up and 
maintain f i le s ,  keep records , etc.

OR

P e r fo r m s  stenographic duties requiring significantly g rea te r  inde
pendence and respons ib i l i ty  than stenographer, general, as evidenced by the 
fo llow ing: Work requ ires  a high degree  of stenographic speed and accuracy;
a thorough working knowledge of genera l  business and o ff ice  procedure; and 
o f  the specif ic  business operations, organization, po l ic ies ,  procedures, f i les ,  
work flow , etc. Uses this knowledge in per fo rm ing  stenographic duties and 
responsible  c l e r i c a l  tasks such as maintaining followup f i les ;  assembling 
m a te r ia l  fo r  reports ,  memorandums, and le tters ;  composing simple letters  
f rom  genera l instructions; reading and routing incoming m ail;  and answering 
routine questions, etc.
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TRANSCRIBING-MACHINE TYPIST

P r im a ry  duty is to transcribe dictation involving a norm al routine 
vocabulary from  transcrib ing-machine records . May also type from  written 
copy and do simple c le r ic a l  work. W orkers  transcribing dictation involving 
a var ied  technical or  specia lized  vocabulary such as legal br ie fs  or  reports 
on scientif ic  research are not included. A worker  who takes dictation in 
shorthand or by Stenotype or s im ila r  machine is c lass if ied  as a stenographer.

T Y P IS T

Uses a typew rite r  to make copies o f  var ious m ater ia ls  or  to make 
out bills a fter  calculations have been made by another person. May include 
typiqg of stencils, mats, or  s im ila r  m ater ia ls  for  use in duplicating p ro 
cesses .  May do c le r ic a l  work involving little special training, such as 
keeping simple records , fil ing records  and reports ,  or sorting and distributing 
incoming mail.

C lass A . P e r fo rm s  one or m ore  of the fo l low ing : Typing m ate r ia l
in final form  when it invo lves combining m ate r ia l  from  seve ra l  sources; or 
responsibil ity  for co r re c t  spell ing, syllabication, punctuation, etc., of tech
nical or  unusual words or fore ign  language m ater ia l ;  or planning layout and 
typing of complicated statistical tables to maintain uniformity and balance in 
spacing. May type routine form letters ,  varying details to suit circumstances.

Class B . P e r fo rm s  one or m ore  of the fo l low ing : Copy typing from
rough or c lear  drafts; or  routine’ typing of fo rm s , insurance polic ies ,  etc.; 
or setting up simple standard tabulations; or copying m ore complex tables 
a lready set up and spaced properly .

F IL E  C LERK

F i les ,  c lass i f ie s ,  and re t r ieves  m ate r ia l  in an established filing 
system. May per form  c le r ic a l  and manual tasks required to maintain f i les .  
Posit ions are c lass if ied  into leve ls  on the basis of the following definitions.

Class A. C lass i f ie s  and indexes f i le  m ate r ia l  such as correspond
ence, reports , technical documents, etc., in an established filing system 
containing a number of var ied  subject matter f i le s .  May also f i le  this 
m ater ia l .  May keep records  of various types in conjunction with the f i les .  
May lead a small group of lower le ve l  f i le  c lerks.

Class B. Sorts, codes, and f i les  unclassified m ater ia l  by simple 
(subject m atter )  headings or partly c lass if ied  m ate r ia l  by f iner subheadings. 
P repares  simple related index and c ro s s - r e fe r en ce  aids. As  requested, 
locates c lea r ly  identified m ate r ia l  in f i les  and forwards m ater ia l .  May 
p er fo rm  related c le r ic a l  tasks required to maintain and serv ice  f i le s .

C lass C. P e r fo rm s  routine f i ling o f  m ate r ia l  that has already been 
c lass if ied  or which is eas i ly  c lass if ied  in a simple se r ia l  c lass if icat ion  
system (e.g., alphabetical, chronological, or  numerica l).  As  requested, 
locates readily  available m ate r ia l  in f i les  and forwards m ater ia l ;  and may 
f i l l  out withdrawal charge. May p er fo rm  simple c le r ic a l  and manual tasks 
required to maintain and se rv ice  f i les.

MESSENGER

P e r fo rm s  various routine duties such as running errands, operating 
m inor o ff ice  machines such as sea lers  or m a i le rs ,  opening and distributing 
mail', and other m inor c le r ic a l  work. Exclude posit ions that require  operation 
o f  a motor veh ic le  as a significant duty.

SWITCHBOARD OPERATOR

Operates a telephone switchboard or console used with a private 
branch exchange (PB X )  s y s t e m  t o  re la y  i n c o m i n g ,  o u t g o i n g ,  and intrasystem 
ca l ls .  May provide information to ca l le rs ,  r eco rd  and transmit m essages, 
keep reco rd  o f  ca lls  placed and to l l  charges. Besides operating a telephone 
switchboard or console, may also type or  p e r fo rm  routine c le r ica l  work 
(typing or  routine c le r ic a l  work may occupy the m a jor  portion of the w orker 's  
t im e, and is usually per fo rm ed  while at the switchboard or  console).  Chief 
or  lead operators in establishments employing m ore  than one operator are 
excluded. F o r  an operator who also acts as a reception ist, see Switchboard 
Operator-Reception ist .

SW ITCHBOARD O P E R A T O R -R E C E P T IO N IS T

At a s ingle-posit ion telephone switchboard or  console, acts both as 
an operator— see Switchboard Operator— and as a receptionist. Receptionist 's 
work involves such tluties as greet ing  v is i to rs ;  determining nature of v is i to r 's  
business and providing appropriate information; re fe r r in g  v is itor  to appro
priate person in the organization or contacting that person by telephone and 
arranging an appointment; keeping a log of v is i to rs .

ORDER C L E R K

R ece ives  custom ers ' o rd ers  for  m ate r ia l  or merchandise by m ail,  
phone, or personally .  Duties involve  any combination of the fo l low ing ; 
Quoting pr ices  to customers; making out an order  sheet listing the items to 
make up the o rder ;  checking p r ices  and quantities o f  i tem s on order sheet; 
and distributing order  sheets to respective  departments to be f i l led . May 
check with cred it  department to determ ine cred it  rating of customer, acknowl
edge rece ip t o f  o rders  from  custom ers, fo llow  up orders  to see that they 
have been f i l led , keep f i le  o f  o rders  rece ived ,  and check shipping invoices 
with or ig ina l orders .

AC CO U N TIN G  C L E R K

P e r fo rm s  one-or m ore  accounting c le r ic a l  tasks such as posting to 
r eg is te rs  and ledgers; reconcil ing bank accounts; ver i fy ing  the interned con
sistency, com pleteness, and mathematical accuracy of accounting documents; 
assigning prescr ibed  accounting distribution codes; examining and veri fy ing  
for  c l e r ic a l  accuracy various types of reports ,  l is ts ,  calculations, posting, 
etc,; or  preparing simple or  assisting in 'prepar ing  m ore  complicated journal 
vouchers. May work in either a manual or  automated accounting system.

The work requ ires  a knowledge of c l e r ic a l  methods and off ice  p rac
t ices and procedures which relates to the c le r ic a l  process ing  and recording 
of transactions and accounting information. With experience, the worker 
typ ica l ly  becomes fam il ia r  with the bookkeeping and accounting te rm s and 
procedures used in the assigned work, but is  not requ ired  to have a knowledge 
of the fo rm a l pr incip les  o f  bookkeeping and accounting.

Posit ions are c lass if ied  into le ve ls  on the basis of  the following 
defin it ions.

Class A . Under genera l supervision, p e r fo rm s  accounting c le r ica l  
operations which requ ire  the application of experience  and judgment, for  
example, c le r ic a l ly  p rocess ing  complicated or nonrepetit ive accounting trans
actions, selecting among a substantial var iety  of p rescr ibed  accounting codes 
and c lass if icat ions, or  tracing transactions through previous accounting 
actions to determ ine source of d iscrepanc ies . May be assisted by one or 
m ore  class B accounting c lerks.
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ACCOUNTING CLERK— Continued

Class B . Under c lose supervision, fo llowing detailed instructions 
and standardized procedures, per fo rm s one or m ore  routine accounting c l e r 
ic a l  operations, such as posting to ledgers ,  cards, or  worksheets where 
identif ication of items and locations of postings are c le a r ly  indicated; checking 
accuracy  and completeness of standardized and repetit ive  r e c o r d s  or 
accounting documents; and c o d i n g  documents using a few  p rescr ibed  
accounting codes.

B O O KK E E P IN G -M A C H IN E  O PE R A TO R

Operates a bookkeeping machine (with or  without a typew rite r  k ey 
board) to keep a reco rd  of business transactions.

C lass A . Keeps a set o f  records  requiring a knowledge of and 
experience  in basic bookkeeping princip les , and fam i l ia r i ty  with the structure 
o f  the particu lar accounting system used. Determ ines proper  reco rds  and 
distribution of debit and cred it item s to be used in each phase of the work. 
May prepare  consolidated reports ,  balance sheets, and other reco rds  by hand.

Class B . Keeps a reco rd  of one or  m ore  phases or sections o f  a 
set of reco rds  usually requiring l itt le  knowledge of basic bookkeeping. Phases 
or  sections include accounts payable, payro l l ,  custom ers ' accounts (not 
including a simple type o f  b illing descr ibed tinder machine b i l l e r ) ,  cost d is 
tribution, expense distribution, inventory control, etc. May check or  assist 
in preparation o f  t r ia l  balances and prepare contro l sheets fo r  the accounting 
department.

M AC H IN E  B IL L E R

P rep a res  statements, b il ls , and invoices on a machine other than an 
ord inary  or  e lec trom at ic  typew riter .  May also keep records  as to b illings 
o r  shipping charges or  p er fo rm  other c le r ic a l  work incidental to b illing 
operations. F o r  wage study purposes, machine b i l le rs  are c lass i f ied  by type 
of machine, as fo l lows:

B il ling-m achine b i l l e r . Uses a specia l b il l ing machine (combination 
typing and adding machine) to prepare b il ls  and invo ices f rom  custom ers ' 
purchase o rde rs ,  internally  prepared orders ,  shipping memorandums, etc. 
Usually invo lves  application of predeterm ined discounts and shipping charges 
and entry o f  necessary  extensions, which m ay or  may not be computed on 
the bil l ing machine, and totals which are automatically accumulated by 
machine. The operation usually involves a large  number o f  carbon copies 
o f  the b i l l  being prepared and is often done on a fanfold machine.

Bookkeeping-machine b i l l e r . Uses a bookkeeping machine (with or  
without a typew r ite r  keyboard) to prepare custom ers ' bil ls  as part o f  the 
accounts rece ivab le  operation. Genera lly  invo lves the simultaneous entry of  
f igu res  on custom ers ' ledger  record .  The machine automatically accumulates 
f igu res  on a number o f  v e r t ic a l  columns and computes and usually prints auto
m atica l ly  the debit or  cred it  balances. Does not invo lve  a knowledge of book
keeping. Works f rom  uniform and standard types of sales and cred it  slips.

P A Y R O L L  C L E R K

Computes wages of company employees and enters the necessary  
data on the pay ro l l  sheets. Duties invo lve : Calculating w o rke rs '  earnings
based on tim e or  production records ;  and posting calculated data on payro l l  
sheet, showing in formation such as w o rker 's  name, working days, t im e, rate, 
deductions fo r  insurance, and total wages due. May make out paychecks and 
assist paym aster in making up and distributing pay envelopes. May use a 
calculating machine.

KEYPUNCH OPERATOR

Operates a keypunch machine to reco rd  or  v e r i f y  alphabetic and/or 
numeric data on tabulating cards o r  on tape.

Posit ions are  c lass i f ied  into le ve ls  on the basis of the fo llowing 
definitions.

Class A , Work requ ires  the application of experience  and judgment 
in selecting procedures to be fq llowed and in searching fo r ,  interpreting, 
selecting, or  coding items to be keypunched from  a va r ie ty  of source docu
ments. On occasion m ay also p e r fo rm  some routine keypunch work. May 
tra in  inexperienced keypunch operators.

C lass B. Work is  routine and repetit ive .  Under c lose supervision 
o r  following specif ic  procedures or  instructions, works from  various stan
dardized source documents which have been coded, and follows specif ied 
procedures which have been prescr ibed  in detail and requ ire  litt le  or  no 
selecting, coding, or  interpreting of data to be recorded . R e fe rs  to superv isor 
prob lem s ar is ing  from  erroneous item s or codes or  m iss ing  information.

T A B U L A T IN G -M A C H IN E  O P E R A TO R

Operates one or  a va r ie ty  of  machines such as the tabulator, ca lcu
lator,  co l la tor ,  in terp re te r ,  sor te r ,  reproducing punch, etc. Excluded from  
this definition are working superv isors. A lso  excluded are operators of 
e lectron ic  d ig ita l  computers, even though they may also operate e lec t r ic  
accounting machine equipment.

Posit ions are  c lass i f ied  into leve ls  on the basis o f  the following 
definitions.

C lass A . P e r fo rm s  complete reporting and tabulating assignments 
including devis ing d ifficult contro l panel w ir ing  under genera l supervision. 
Assignments typ ica l ly  invo lve  a va r ie ty  o f  long and com plex reports  which 
often are i r re gu la r  or  nonrecurr ing, requiring some planning of the nature 
and sequencing of operations, and the use of a va r ie ty  o f  machines. Is 
typ ica l ly  invo lved in training new operators in machine operations or  training 
low er  le v e l  operators  in w ir ing  f rom  d iagrams and in the operating sequences 
o f  long and com plex reports .  Does not include positions in which w ir ing 
responsibil ity  is  l im ited  to selection and insertion o f  prew ired  boards.

C lass B . P e r fo rm s  work according to established procedures and 
under specif ic  instructions. Assignments typ ica l ly  invo lve  complete but rou
tine and recu rr ing  reports  or  parts o f  la r g e r  and m ore  com plex reports .  
Operates m ore  d ifficult tabulating o r  e le c t r ic a l  accounting machines such as 
the tabulator and calcu lator, in addition to the s im p ler  machines used by 
c lass C operators . May be requ ired  to do some w ir ing  from  d iagram s.

Class C . Under specif ic  instructions, operates s imple tabulating 
o r  e le c t r ica l  accounting machines such as the sor te r ,  in terp re ter ,  reproducing 
punch, co l la tor ,  etc. Assignments typ ica l ly  invo lve  portions o f  a work unit, 
fo r  example, individual sorting o r  collating runs, or  repetit ive  operations. 
May per fo rm  simple w ir ing  f rom  d iagram s, and do some f i l ing  work.
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PROFESSIONAL AND TECHNICAL
C O M PU TE R  SYSTEM S A N A L Y S T , BUSINESS

A n a lyzes  business prob lem s to form u late procedures fo r  solving 
them by use o f e lectron ic  data process ing  equipment. D evelops a com plete 
descrip tion  o f a ll specifications needed to enable p rogram m ers  to prepare 
requ ired  d ig ita l com puter p rogram s. W ork invo lves  m ost o f  the fo llow in g : 
A n a lyzes  sub ject-m atter operations to be automated and iden tifies  conditions 
and c r ite r ia  requ ired  to ach ieve sa tis factory  resu lts; spec ifies  number and 
types o f reco rd s , f i le s ,  and documents to be used; outlines actions to be 
p erform ed  by personnel and com puters in su fficien t deta il fo r  presentation 
to management and fo r  program m ing (typ ica lly  this in vo lves preparation  of 
w ork and data flow  charts ); coord inates the developm ent of test p rob lem s and 
partic ipa tes in t r ia l  runs o f new and rev ised  system s; and recom m ends equip
ment changes to obtain m ore  e ffe c tive  o v e ra ll operations. (N O TE : W orkers
perfo rm in g  both system s analysis and program m ing should be c la ss ified  as 
system s analysts i f  this is  the sk ill used to determ ine their pay.)

Does not include em ployees p rim a r ily  responsib le fo r  the m anage
ment o r supervision  o f other e lectron ic  data p rocessing  em ployees, o r  sys 
tem s analysts p r im a r ily  concerned with Scien tific  or engineering prob lem s.

F or wage study purposes, system s analysts are c la ss ified  as fo llow s :

C lass A . W orks independently or under only gen era l d irection  on 
com plex prob lem s invo lving a ll phases o f system  analysis. P rob lem s are 
com plex because o f d iverse  sources o f input data and m u ltip le-use req u ire 
ments o f output data. (F o r  exam ple, develops an integrated production sched
uling, inventory con tro l, cost analysis, and sales analysis reco rd  in which 
e v e ry  item  of each type is  autom atically  p rocessed  through the fu ll system  
of reco rd s  and appropriate followup actions are in itiated by the com puter.) 
C on fers with persons concerned to determ ine the data p rocessing  problem s 
and advises sub ject-m atter personnel on the im plications of new or rev ised  
system s o f data p rocess in g  operations. Makes recom m endations, i f  needed, 
for approval o f m a jor system s insta llations or changes and fo r  obtaining 
equipment.

May provide functional d irection  to low er le v e l system s analysts 
who are assigned to ass ist.

C lass B. W orks independently or under only gen era l d irection  on 
prob lem s that are r e la t iv e ly  uncom plicated to analyze, plan, p rogram , and 
operate. P rob lem s are o f lim ited  com plex ity  because sources o f input data 
are homogeneous and the output data are c lo se ly  rela ted. (F o r  exam ple, 
develops system s fo r  m aintaining depositor accounts in a bank, m aintaining 
accounts rece ivab le  in a re ta il establishm ent, or maintaining inventory 
accounts in a m anufacturing o r w holesale estab lishm ent.) Con fers with p e r 
sons concerned to determ ine the data p rocess ing  problem s and advises 
sub ject-m atter personnel on the im plications o f the data p rocessing  system s 
to be applied.

OR

W orks on a segm ent o f a com plex data processing  scheme or system , 
as described  fo r  c lass  A . W orks independently on routine assignm ents and 
rec e iv e s  instruction and guidance on com plex assignm ents. W ork is  rev iew ed  
fo r  accuracy o f judgment, com pliance with instructions, and to insure p roper 
alignm ent with the o v e ra ll system .

C O M PU TE R  SYSTEM S A N A L Y S T , BUSINESS— Continued

C lass C , W orks under im m ediate superv is ion , carry in g  out analy
ses as assigned, usually o f a single activ ity . A ssignm ents are designed to 
develop  and expand p ra c tica l experien ce in the application o f procedures and 
sk ills  requ ired  fo r  system s analysis w ork. F o r  exam ple, m ay ass ist a higher 
le v e l system s analyst by preparing the deta iled  specifications requ ired  by 
p rogram m ers  from  in form ation  developed  by the higher le v e l analyst.

C O M PU TE R  PR O G RA M M E R , BUSINESS

C onverts  statem ents o f business p rob lem s, typ ica lly  prepared by a 
system s analyst, into a sequence o f deta iled  instructions which are requ ired  
to solve the prob lem s by automatic data p rocess in g  equipment. W orking from  
charts or d iagram s, the p rogram m er develops the p rec is e  instructions which, 
when entered into the com puter system  in coded language, cause the manipu
lation o f data to ach ieve d es ired  resu lts . W ork in vo lves  m ost o f the fo llow in g : 
A pp lies  knowledge o f com puter capab ilit ies , m athem atics, log ic  em ployed by 
com puters, and particu lar subject m atter in vo lved  to analyze charts and 
d iagram s o f the prob lem  to be p rogram m ed; develops sequence o f program  
steps; w r ites  deta iled  flow  charts to show ord er  in which data w ill  be 
p rocessed ; converts  these charts to coded instructions fo r  machine to fo llow ; 
tests  and co r re c ts  p rogram s; p repares instructions fo r  operating personnel 
during production run; analyzes, rev iew s , and a lte rs  p rogram s to increase 
operating e ffic ien cy  or adapt to new requ irem en ts ; maintains reco rds  o f 
p rogram  developm ent and rev is ion s . (N O TE : W orkers perform ing both
system s analysis and program m ing should be c la ss ified  as system s analysts 
If this is the sk ill used to determ ine th e ir  pay.)

Does not include em ployees p r im a r ily  responsib le  fo r  the m anage
m ent o r supervis ion  o f other e lec tron ic  data p rocess in g  em ployees, or p ro 
gram m ers  p r im a r ily  concerned with sc ien tific  and/or engineering prob lem s.

F o r  wage study purposes, p rogram m ers  are c la ss ified  as fo llow s :

C lass A . W orks independently o r  under only gen era l d irection  on 
com plex prob lem s which requ ire  com petence in a ll phases o f program m ing 
concepts and p ra ctices . W orking from  d iagram s and charts which identify  
the nature o f d es ired  resu lts , m a jor p rocess in g  steps to be accom plished, 
and the rela tionsh ips between various steps o f the p rob lem  solving routine; 
plans the fu ll range of program m ing actions needed to e ffic ien tly  u tilize  the 
com puter system  in ach ieving desired  end products.

A t th is le v e l, program m ing is  d ifficu lt because com puter equipment 
must be organ ized  to produce s eve ra l in te rre la ted  but d iv erse  products from  
numerous and d iverse  data e lem ents. A  w ide v a r ie ty  and extensive number 
o f in terna l p rocess in g  actions must occur. Th is  requ ires  such actions as 
developm ent o f com mon operations which can be reused, establishm ent of 
linkage points between operations, adjustments to data when program  req u ire 
m ents exceed  com puter storage capacity , and substantial manipulation and 
re  sequencing o f data e lem ents to fo rm  a highly in tegrated  program .

May provide functional d irection  to low er le v e l p rogram m ers  who are 
assigned to ass ist.
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C O M PU TE R  PR O G RA M M E R , BUSINESS— Continued

C lass B . W orks independently o r  under only gen era l d irection  on 
re la t iv e ly  sim ple p rogram s, or on sim ple segm ents o f com plex p rogram s. 
P ro g ra m s  (o r  segm ents) usually p rocess  in form ation  to produce data in two 
or th ree va r ied  sequences or form ats . R eports  and lis tings are  produced by 
re fin in g , adapting, array in g , or making m inor additions to o r deletions from  
input data which are  rea d ily  ava ilab le . W hile numerous reco rd s  m ay be 
p rocessed , the data have been refin ed  in p r io r  actions so that the accuracy 
and sequencing of data can be tested by using a few  routine checks. T yp ica lly , 
the p rogram  deals w ith routine recordkeep ing operations.

OR

W orks on com plex program s (as d escribed  fo r  c lass A ) under c lose 
d irec tion  o f a h igher le v e l p rogram m er or su perv isor. May ass is t higher 
le v e l p rogram m er by independently p erform in g  less  d ifficu lt tasks assigned, 
and p erfo rm in g  m ore  d ifficu lt tasks under fa ir ly  c lose  d irection .

M ay guide o r instruct low er le v e l p rogram m ers .

C lass C. Makes p ra c t ica l applications o f program m ing p ractices  
and concepts usually learned  in fo rm a l tra in ing cou rses. Assignm ents are 
designed to deve lop  com petence in the application o f standard procedures to 
routine p rob lem s. R ece ives  c lose  supervision  on new aspects o f assignm ents; 
and w ork  is  rev iew ed  to v e r ify  its  accuracy and con form ance with requ ired  
procedu res .

C O M PU TE R  O PE R A TO R

M on itors and operates the con tro l console o f a d ig ita l com puter to 
p rocess  data accord ing to operating instructions, usually prepared  by a p ro 
g ra m m er. W ork includes m ost o f the fo llo w in g : Studies instructions to
determ ine equipment setup and operations; loads equipment with requ ired  
item s (tape r e e ls ,  cards, e tc .); sw itches n ecessa ry  aux iliary  equipment into 
c ircu it , and starts and operates com puter; m akes adjustments to com puter to 
c o r re c t  operating prob lem s and m eet spec ia l conditions; rev iew s  e r r o r s  made 
during operation  and determ ines cause o r r e fe r s  prob lem  to superv isor or 
p ro gram m er; and maintains operating reco rd s . May test and ass is t in 
co rrec tin g  p rogram .

F o r  wage study purposes, com puter opera tors  a re  c la ss ified  as
fo llo w s :

C lass A . Operates independently, or under only gen era l d irection , 
a com puter running program s with m ost o f the fo llow ing  ch a rac te r is t ics : 
N ew  p rogram s are frequen tly  tested  and introduced; scheduling requ irem ents 
are  o f c r it ic a l im portance to m in im ize  downtim e; thh program s are o f 
com p lex design so that iden tification  o f e r r o r  source often requ ires  a w orking 
knowledge o f the to ta l p rogram , and alternate p rogram s m ay not be ava ilab le . 
M ay g ive  d irec tion  and guidance to low er  le v e l operators .

C lass B . Operates independently, o r  under on ly g en era l d irection , 
a com puter running program s with m ost o f the fo llow ing  ch a ra c te r is t ics : 
M ost o f the p rogram s are estab lished production runs, typ ica lly  run on a 
regu la r ly  recu rr in g  basis ; th ere  is  litt le  o r  no testing o f new program s 
requ ired ; a lternate p rogram s are  p rovided  in case o r ig in a l p rogram  needs

C O M PU TE R  O PE R A TO R — Continued

m a jor change or cannot be co rrec ted  within a reasonab ly short tim e. In 
com mon e r r o r  situations, d iagnoses cause and takes c o r re c t iv e  action. This 
usually in vo lves  applying p rev iou sly  program m ed co r re c t iv e  steps, or using 
standard co rrec tio n  techniques.

OR

Operates under d ire c t supervis ion  a com puter running program s or 
segm ents o f p rogram s with the ch a rac te r is t ics  described  fo r  c lass A . May 
ass is t a h igher le v e l opera tor by independently p erform in g  less  d ifficu lt tasks 
assigned, and p erfo rm in g  d ifficu lt tasks fo llow ing  deta iled  instructions and 
with frequent rev iew  o f operations perfo rm ed .

C lass C . W orks on routine program s under c lose  supervision . Is 
expected to develop  work ing knowledge o f the com puter equipment used and 
ab ility  to detect prob lem s invo lved  in running routine p rogram s. Usually has 
rece ived  some fo rm a l tra in ing in com puter operation . May ass ist h igher le v e l 
op era tor on com plex p rogram s.

D R A F TE R

C lass A . P lans the graph ic presentation  o f com plex item s having 
d is tin ctive  design features that d iffe r  s ign ifican tly  from  established drafting 
preceden ts. W orks in c lose  support with the design or ig in a to r, and m ay 
recom m end m inor design  changes. A n a lyzes  the e ffe c t o f each change on the 
deta ils  o f fo rm , function, and positional relationsh ips o f components and parts. 
W orks with a m inim um  o f su perv isory  assistance. Com pleted w ork is  
rev iew ed  by design o r ig in a to r fo r  consistency with p r io r  engineering d e te r 
m inations. May e ither p repare draw ings or d irec t th e ir  preparation  by low er  
le v e l d ra fte rs .

C lass B . P e r fo rm s  nonroutine and com plex dra fting assignm ents 
that requ ire  the application  o f m ost o f the standardized drawing techniques 
regu la r ly  used. Duties typ ica lly  invo lve  such w ork  as: P rep a res  work ing
draw ings o f subassem blies with ir re g u la r  shapes, m ultip le functions, and 
p rec is e  ppsitional re la tionsh ips between components; p repares  a rch itectu ra l 
draw ings fo r  construction  o f a building including de ta il draw ings o f foun
dations, w a ll sections, f lo o r  plans, and roo f. Uses accepted form u las and 
manuals in m a k i n g  n ecessa ry  computations to determ ine quantities o f 
m a te r ia ls  to be used, load capac ities , strengths, s tresses , etc. R ece ives  
in it ia l instructions, requ irem ents, and advice from  su perv isor. Com pleted 
w ork  is  checked fo r  techn ica l adequacy.

C lass C . P rep a res  de ta il draw ings o f single units or parts fo r  
engineering, construction, m anufacturing, o r  rep a ir  purposes. Types o f 
draw ings p repared  include is o m e tr ic  p ro jection s  (depicting th ree d im ensions 
in accurate sca le ) and sectiona l v iew s to c la r ify  positioning o f components 
and convey needed in form ation . Consolidates deta ils  from  a number o f 
sources and adjusts o r  transposes sca le as requ ired . Suggested methods o f 
approach, applicab le p receden ts, and advice  on source m ateria ls  a re  given 
w ith in it ia l assignm ents. Instructions are  le s s  com plete when assignm ents 
recu r. W ork m ay be spot-checked during p ro g ress .
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Copies plans and draw ings prepared  by others by p lacing trac ing  
cloth or paper ove r  drawings and trac in g  with pen or pencil. (Does not 
include trac in g  lim ited  to plans p r im a r ily  consisting o f stra igh t lines and a 
la rge  sca le not requ irin g  c lose  delineation .)

AND/OR

P rep a res  sim ple o r rep e titive  draw ings o f eas ily  v isu a lized  item s. 
W ork is  c lo s e ly  supervised  during p ro g ress .

E LE C TR O N IC S  TE C H N IC IA N

W orks on various types o f e lec tron ic  equipment and rela ted  d evices  
by p erfo rm in g  one o r  a com bination o f the fo llow in g : Insta lling, m aintaining,
rep a ir in g , overhau ling, troubleshooting, m od ify ing, constructing, and testing. 
W ork requ ires  p ra c t ica l application o f techn ica l knowledge o f e lec tron ics  
p r in c ip les , ab ility  to determ ine m alfunctions, and sk ill to put equipment in 
requ ired  operating condition.

The equipment— consisting o f e ither many d iffe ren t kinds o f c ircu its  
o r  m u ltip le repetition  o f the same kind o f c ircu it—-includes, but is  not lim ited  
to , the fo llow in g : (a ) E lectron ic  transm itting and rece iv in g  equipment (e .g .,
radar, rad io , te le v is io n , telephone, sonar, navigational a ids), (b ) d ig ita l and 
analog com puters, and (c ) industria l and m ed ica l m easuring and con tro lling 
equipment.

Th is c la ss ifica t io n  excludes rep a ire rs  o f such standard e lectron ic  
equipment as com m on o ffic e  m achines and household rad io and te lev is ion  
sets; production assem b lers  and te s te rs ; w o rk ers  whose p rim ary  duty is  
se rv ic in g  e lec tron ic  test instrum ents; techn icians who have adm in istra tive  
o r su p erv isory  respon s ib ility ; and d ra fte rs , d es ign ers , and p ro fess ion a l 
eng ineers .

Positions are  c la ss ified  into le v e ls  on the basis o f the fo llow ing  
defin itions.

C lass A . A pp lies  advanced techn ica l knowledge to solve unusually 
com plex p rob lem s ( i .e . ,  those that typ ica lly  cannot be solved so le ly  by r e fe r 
ence to m anu factu rers ' manuals or s im ila r  docum ents) in w ork ing on e le c 
tron ic  equipment. Exam ples o f such prob lem s include location  and density o f 
c irc u itry , e lectrom agn etic  radiation , iso la ting  m alfunctions, and frequent 
engineering changes. W ork in vo lves : A  deta iled  understanding o f the in te r 
rela tionsh ips o f c ircu its ; e xe rc is in g  independent judgment in p erfo rm in g  such 
tasks as m aking c ircu it  analyses, calcu lating w ave fo rm s , trac in g  re la tion 
ships in signal flow ; and regu la r ly  using com plex tes t instrum ents (e .g ., dual 
tra c e  o sc illo scop es , Q -m e te rs , deviation  m ete rs , pulse g en era to rs ).

DRAFTER-TRACER

W ork m ay be rev iew ed  by superv isor (frequ en tly  an engineer or 
d es ign er) fo r  g en era l com pliance with accepted p ra c t ices . May provide 
techn ica l guidance to low er  le v e l techn icians.

C lass B . App lies  com prehensive techn ica l knowledge to solve com 
p lex  p rob lem s (i .e .,  those that typ ica lly  can be so lved  so le ly  by p rop erly  
in terp re tin g  m anu factu rers ' manuals o r  s im ila r  docum ents) in working on 
e lectron ic  equipment. W ork in vo lves : A  fa m ilia r ity  w ith the in terre la tion 
ships o f c ircu its ; and judgm ent in determ in ing w ork  sequence and in selecting 
too ls  and testing instrum ents, usually le ss  com p lex  than those used by the 
c lass  A  technician.

R ece iv es  techn ica l guidance, as requ ired , from  superv isor o r  higher 
le v e l  techn ician, and w ork is  rev iew ed  fo r  sp ec ific  com pliance with accepted 
p ractices  and w ork assignm ents. May p rov ide  techn ica l guidance to low er 
le v e l techn icians.

C lass C . App lies  w ork ing techn ica l knowledge to p erfo rm  sim ple or 
routine tasks in w ork ing on e lectron ic  equipm ent, fo llow in g  detailed  instruc
tions which co v e r  v ir tu a lly  a ll p rocedu res . W ork typ ica lly  in vo lves such 
tasks as: A ss is tin g  higher le v e l techn icians by p erfo rm in g  such a c tiv it ie s  as
rep lac in g  com ponents, w ir in g  c ircu its , and taking tes t readings; repa iring  
s im ple e lec tron ic  equipment; and using too ls  and com mon test instrum ents 
(e .g ., m u ltim eters , audio s ignal gen era to rs , tube te s te rs , osc illo scop es ). 
Is  not. requ ired  to be fa m ilia r  w ith the in terre la tion sh ip s  o f c ircu its . This 
know ledge, h ow ever, m ay be acqu ired through assignm ents designed to 
in c rease  com petence (including c lassroom  tra in in g) so that w orker can 
advance to h igher le v e l technician.

R ece iv es  techn ica l guidance, as requ ired , from  superv isor o r  h igher 
le v e l techn ician. W ork is  typ ica lly  spot checked, but is  g iven  detailed  rev iew  
when new  o r  advanced assignm ents a re  invo lved .

RE G ISTE R E D  IN D U S T R IA L  NURSE

A  reg is te red  nurse who g ives  nursing s e rv ic e  under gen era l m ed ica l 
d irec tion  to i l l  o r  in ju red  em p loyees o r  other persons who become- i l l  o r  
su ffer  an accident on the p rem ises  o f a fa c to ry  o r  other establishm ent. 
Duties in vo lve  a com bination o f the fo llo w in g : G iving f ir s t  aid to the i l l  or
in ju red ; attending to subsequent d ress in g  o f em p lo yees ' in ju ries ; keeping 
reco rd s  o f patients trea ted ; p reparing  acciden t rep o rts  fo r  com pensation or 
other purposes; ass is ting  in physica l exam inations and health evaluations o f 
applicants and em p loyees ; and planning and ca rry in g  out p rogram s involving 
health education, accident p revention , evaluation  o f plant environm ent, or 
other a c tiv it ie s  a ffecting  the health, w e lfa re , and sa fety  o f a ll personnel. 
Nursing su perv isors  o r head nurses in estab lishm ents em ploying m ore  than 
one nurse are  excluded.

ELECTRONICS TECHNICIAN— Continued

MAINTENANCE, TOOLROOM, AND POWERPLANT
M A IN T E N A N C E  C A R P E N T E R

P e r fo rm s  the carpen try  duties n ecessa ry  to construct and m aintain 
in good rep a ir  building woodwork and equipment such as bins, c r ib s , counters, 
benches, partition s, d oo rs , f lo o rs , s ta irs , casings, and tr im  made o f wood 
in  an estab lishm ent. W ork in vo lves  m ost o f the fo llow in g : Planning and
laying out o f w ork  fro m  blueprin ts, draw ings, m odels, o r  v e rb a l instructions;

M A IN TE N A N C E  C A R P E N T E R — Continued

using a v a r ie ty  o f ca rp en te r 's  handtools, portab le pow er too ls , and standard 
m easu ring instrum ents; m aking standard shop com putations rela ting  to d im en
sions o f w ork ; and se lectin g  m a te r ia ls  n ecessa ry  fo r  the w ork. In gen era l, 
the w ork  o f the m aintenance carpen ter req u ires  rounded tra in ing and e x p e r i
ence usually acqu ired through a fo rm a l appren ticesh ip  o r equivalent tra in ing 
and experien ce .
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P e r fo rm s  a va r ie ty  o f e le c t r ic a l trade functions such as the in s ta l
lation , m aintenance, or rep a ir  o f equipment fo r  the generation, d istribution, 
or u tiliza tion  o f e le c tr ic  energy  in an establishm ent. W ork invo lves  m ost 
o f the fo llo w in g : Installing o r repa ir in g  any o f a va r ie ty  o f e le c t r ic a l equipr
ment such as gen era tors , tran s fo rm ers , sw itchboards, con tro lle rs , c ircu it 
b reakers , m oto rs , heating units, conduit system s, o r  other transm ission  
equipment; w orking from  blueprints, draw ings, layouts, or other sp ec ifi
cations; locating and diagnosing trouble in the e le c t r ic a l system  or equip
ment; work ing standard computations rela ting  to load requ irem ents o f w iring  
o r e le c t r ic a l equipment; and using a va r ie ty  o f e le c tr ic ia n 's  handtools and 
m easuring and testing instrum ents. In gen era l, the w ork of the maintenance 
e le c tr ic ia n  requ ires  rounded train ing and experien ce usually acquired through 
a fo rm a l apprenticesh ip or equivalent tra in ing and experience.

M A IN T E N A N C E  P A IN T E R

Paints and redecora tes  w a lls , woodwork, and fix tu res o f an estab
lishm ent. W ork invo lves  the fo llo w in g : Knowledge of surface pecu lia rit ies
and types o f paint requ ired  fo r  d ifferen t applications; preparing surface fo r  
painting by rem oving old finish or by placing putty or f i l le r  in nail holes and 
in te rs tic e s ; and applying paint with spray gun or brush. May m ix  c o lo rs , 
o ils , white lead, and other paint ingred ients to obtain proper co lo r or 
consistency. In gen era l, the work o f the maintenance painter requ ires  rounded 
tra in ing and experien ce usually acquired through a fo rm a l apprenticesh ip or 
equ ivalent tra in ing and experience.

M A IN T E N A N C E  M ACH IN IST

Produces rep lacem ent parts and new parts in making rep a irs  o f 
m eta l parts o f m echanical equipment operated in an establishm ent. Work 
in vo lves  m ost o f the fo llo w in g ; In terpreting w ritten  instructions and sp ec i
fica tion s ; planning and laying out o f work; using a va r ie ty  o f m ach in ist's  
handtools and p rec is ion  m easuring instrum ents; setting up and operating 
standard machine too ls ; shaping o f m eta l parts to c lose  to leran ces ; making 
standard shop computations rela ting  to dim ensions o f work, too ling, feeds, 
and speeds o f machining; knowledge of the work ing p roperties  o f the common 
m eta ls ; se lectin g  standard m ateria ls , parts , and equipment requ ired  fo r  this 
w ork ; and fittin g  and assem bling parts into m echan ical equipment. In gen era l, 
the m ach in is t's  work norm ally  requ ires  a rounded train ing in m achine-shop 
p ractice  usually acquired through a fo rm a l apprenticesh ip o r  equivalent 
tra in ing  and experien ce.

M A IN T E N A N C E  M ECHANIC  (M achinery)

R epa irs  m ach inery o r m echanical equipment o f an establishm ent. 
W ork in vo lves  m ost o f the fo llow in g : Exam ining m achines and m echanical
equipm ent to diagnose source o f trouble; d ism antling or partly  dism antling 
m achines and perfo rm in g  rep a irs  that m ain ly invo lve  the use o f handtools in 
scraping and fitting parts; rep lacing broken or d e fective  parts with item s 
obtained from  stock; orderin g  the production o f a rep lacem ent part by a 
m achine shop or sending the machine to a machine shop for m a jor rep a irs ; 
p reparing  w ritten  specifications fo r  m a jor rep a irs  or fo r  the production o f 
parts o rd ered  from  machine shops; reassem blin g  m achines; and making a ll 
n ecessa ry  adjustments fo r  operation . In gen era l, the work of a m ach inery 
m aintenance m echanic requ ires  rounded train ing and experience usually 
acqu ired through a fo rm a l apprenticesh ip o r equivalent train ing and e x p e r i
ence. Excluded fro m  this c lass ifica tion  are w o rk ers  whose p rim ary  duties 
in vo lve  setting up or adjusting m achines.

MAINTENANCE ELECTRICIAN

R epa irs  autom obiles, buses, m otortrucks, and tra c to rs  of an estab
lishm ent. W ork in vo lves  m ost o f the fo llo w in g : Exam ining autom otive equip
m ent to diagnose source o f trouble; d isassem bling equipment and perform ing 
rep a irs  that in vo lve  the use o f such handtools as w renches, gauges, d r il ls ,  
o r  sp ec ia lized  equipment in d isassem bling or fitting parts; rep lacing broken 
o r d e fec tive  parts from  stock; grinding and adjusting va lves ; reassem bling and 
insta lling  the various assem b lies  in the veh ic le  and making n ecessa ry  adjust
m ents; and aligning w heels , adjusting brakes and ligh ts, o r  tightening body 
bolts.. In gen era l, the work o f the m otor veh ic le  maintenance m echanic 
requ ires  rounded train ing and experien ce usually acquired through a fo rm a l 
apprenticesh ip  o r equivalent tra in ing and experien ce.

This c lass ifica tion  does not include m echanics who repa ir custom ers ' 
v eh ic les  in autom obile rep a ir  shops.

M A IN TE N A N C E  P IP E F IT T E R

Insta lls  o r  rep a irs  w ater, steam , gas, o r  other types o f pipe and 
p ipefittings in an establishm ent. W ork in vo lves  m ost o f the fo llow in g : Laying
out w ork  and m easuring to locate position  o f pipe fro m  drawings or other 
w ritten  specifica tions; cutting various s izes  o f pipe to c o r re c t lengths with 
ch ise l and ham m er or oxyacety lene to rch  or p ipe-cutting m achines; threading 
pipe with stocks and d ies; bending pipe by hand-driven o r pow er-d riven  
m achines; assem bling pipe with couplings and fastening pipe to hangers; 
making standard shop computations re la ting  to p ressu res , flow , and s ize  o f 
pipe requ ired ; and making standard tests  to determ ine whether finished pipes 
m eet spec ifica tions . In gen era l, the w ork o f the maintenance p ipefitter 
req u ires  rounded tra in ing and experien ce usually acquired through a fo rm a l 
apprenticesh ip  o r  equivalent tra in ing and experien ce. W orkers p r im arily  
engaged in insta lling  and repa ir in g  building sanitation or heating system s 
are  excluded .

M A IN T E N A N C E  S H E E T -M E T A L  W ORKER

F ab rica tes , in s ta lls , and m aintains in good rep a ir  the sheet-m eta l 
equipment and fix tu res  (such as machine guards, grease  pans, shelves, 
lo ck ers , tanks, ven tila to rs , chutes, ducts, m eta l roofing) o f an establishm ent. 
W ork in vo lves  m ost o f the fo llo w in g : Planning and laying out a ll types o f
sh ee t-m eta l m aintenance w ork from  blueprin ts, m odels, or other sp ec if i
cations; setting up and operating a ll ava ilab le  types o f sheet-m eta l working 
m achines; using a va r ie ty  o f handtools in cutting, bending, form in g, shaping, 
fittin g, and assem bling; and insta lling sheet-m eta l a r tic le s  as requ ired . In 
gen era l, the work o f the maintenance sh eet-m eta l w orker requ ires rounded 
tra in ing and experien ce  usually acquired through a fo rm a l apprenticesh ip or 
equivalent tra in ing and experien ce.

M ILLW R IG H T

Insta lls  new m achines or heavy equipment, and d ism antles and 
in sta lls  m achines o r  heavy equipment when changes in the plant layout are 
requ ired . W ork in vo lves  m ost of the fo llo w in g ; Planning and laying out 
w ork ; in terp retin g  blueprints or other specifica tions; using a va r ie ty  o f hand- 
too ls  and rigg in g ; m aking standard shop computations rela ting to s tresses , 
strength o f m a te r ia ls , and centers o f g ra v ity ; aligning and balancing equip
ment; se lecting  standard to o ls , equipment, and parts to be used; and insta lling 
and m aintaining in good o rd er power tran sm ission  equipment such as d rives  
and speed redu cers. In gen era l, the m illw r ig h t 's  work norm ally  requ ires  a 
rounded tra in ing and experien ce in the trade acquired through a fo rm a l 
apprenticesh ip  o r equivalent tra in ing and experien ce .

MAINTENANCE MECHANIC (Motor vehicle)
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A ss is ts  one or m ore  w orkers  in the sk illed  maintenance trades, by 
p erform in g  spec ific  o r  gen era l duties o f le s se r  sk ill, such as keeping a 
w orker supplied with m a te ria ls  and too ls ; cleaning working area, m achine, 
and equipment; ass isting  journeym an by holding m ateria ls  or tpols; and p e r 
form in g other unskilled tasks as d irected  by journeym an. The kind o f work 
the helper is perm itted  to p erfo rm  va r ies  from  trade to trade: In some
trades the helper is  confined to supplying, liftin g , and holding m a te ria ls  and 
too ls , and cleaning w orking areas; and in others he is perm itted  to p erfo rm  
spec ia lized  machine operations, o r  parts o f a trade that are  a lso p erform ed  
by w orkers  on a fu ll- t im e  basis.

M A C H IN E -TO O L  O PE R A TO R  (T oo lro om )

S pec ia lizes  in operating one or m ore  than one type o f machine too l 
(e .g ., j ig  b o re r, grinding m achine, engine lathe, m illin g  m achine) to machine 
m eta l fo r  use in m aking or m aintaining j ig s ,  fix tu res , cutting too ls , gauges, 
or m eta l d ies or m olds used in shaping or form ing m eta l or nonm etallic 
m a te r ia l (e .g ., p lastic , p la s ter, rubber, g lass ). W ork typ ica lly  in vo lves : 
Planning and perfo rm in g  d ifficu lt m achining operations which requ ire  com 
p licated  setups o r a high degree  o f accuracy; setting up m achine to o l or 
too ls  (e .g ., in sta ll cutting tools and adjust guides, stops, working tab les, 
and other con tro ls  to handle the s ize  o f stock to be m achined; determ ine 
p roper feeds , speeds, tooling, and operation  sequence or se lect those p re 
scribed  in draw ings, b lueprints, or layouts); using a va r ie ty  o f p rec is ion  
m easuring instrum ents; making n ecessa ry  adjustments during machining 
operation  to ach ieve requ is ite  dim ensions to v e ry  c lose  to leran ces . May be 
requ ired  to se lec t p roper coolants and cutting and lubricating o ils , to 
recogn ize  when too ls  need d ress in g , and to d ress too ls . In gen era l, the work 
o f a m ach ine-too l opera tor (to o lroom ) at the sk ill le v e l ca lled  fo r  in this 
c lass ifica tion  req u ires  extensive knowledge o f m achine-shop and too lroom  
practice  usually acquired through considerab le on -the-job  tra in ing an d  
exp e r ien ce .

F or c ro ss-in d u s try  wage study purposes, this c lass ifica tion  does not 
include m ach ine-too l opera tors  (too lroom ) em ployed in too l and die jobbing 
shops.

MAINTENANCE TRADES HELPER

Constructs and repa irs  jig s , fix tu res , cutting too ls , gauges, or m eta l 
d ies or m olds used in shaping or form ing m eta l o r  nonm etallic m ateria l (e .g ., 
p lastic , p las ter, rubber, g la ss ). W ork typ ica lly  in vo lv e s : Planning and laying
out w ork accord ing to m odels, b lueprin ts, draw ings, o r  other w ritten  or o ra l 
specifica tions; understanding the work ing p rop erties  o f common m etals and 
a llo ys ; se lecting appropriate m a te r ia ls , too ls , and p rocesses  requ ired  to 
com plete tasks; making n ecessa ry  shop com putations; setting up and operating 
various machine too ls  and rela ted  equipment; using various too l and die 
m ak er 's  handtools and p rec is ion  m easuring instrum ents; working to ve ry  
c lose  to leran ces ; heat-treating  m eta l parts and fin ished tools and dies to 
ach ieve requ ired  qua lities; fitting and assem bling parts to p rescrib ed  to le r 
ances and allow ances. In gen era l, the too l and die m ak er 's  work requ ires 
rounded tra in ing in m achine-shop and too lroom  practice  usually acquired 
through fo rm a l apprenticesh ip  or equivalent tra in ing and experien ce.

F o r  c ro ss-in d u s try  wage study purposes, this c lass ifica tion  does not 
include too l and die m akers who (1) are em ployed in too l and die jobbing 
shops or (2) produce fo rg in g  dies (d ie s inkers ).

S T A T IO N A R Y  ENG INEER

O perates and m aintains and m ay also supervise the operation of 
stationary engines and equipment (m echan ica l o r  e le c tr ic a l) to supply the 
estab lishm ent in which em ployed with pow er, heat, r e fr ig e ra t io n , or a ir -  
conditioning. W ork in vo lves : Operating and m aintaining equipment such as
steam engines, a ir  com p resso rs , g en era tors , m oto rs , turbines, ventilating 
and re fr ig e ra t in g  equipment, steam b o ile rs  and" b o ile r - fe d  w ater pumps; 
making equipment rep a irs ; and keeping a reco rd  o f operation  of m achinery, 
tem peratu re, and fu e l consumption. May also supervise these operations. 
Head or ch ie f eng ineers in estab lishm ents em ploying m ore  than one engineer 
are excluded .

B O ILE R  TEND ER

F ire s  stationary b o ile rs  to furnish the establishm ent in which 
em ployed with heat, pow er, o r  steam . Feeds fuels to f ire  by hand or 
operates a m echan ica l stoker, gas, or o il  burner; and checks w ater and 
safety  va lves . May clean, o il,  or a ss is t in repa ir in g  b o ile rroom  equipment.

TOOL AND DIE MAKER

MATERIAL MOVEMENT AND CUSTODIAL
TR U CK D R IVER

D rives  a truck within a c ity  or industria l area to transport m ate 
r ia ls , m erchandise, equipment, or w o rk ers  between various types of estab
lishm ents such as: Manufacturing plants, fre igh t depots, w arehouses, w hole
sale and re ta il estab lishm ents, or between r e t a i l  establishm ents and 
custom ers ' houses o r p laces of business. M ay a lso  load or unload truck with 
or without h e lp ers , make m inor m echanical rep a irs , and keep truck in good 
w o r k i n g  o rd er. Sa les-rou te  and ove r-th e -roa d  d r iv e rs  are excluded .

F o r  wage study purposes, tru ck drivers  are c la ss ified  by s ize  and 
type o f equipment, as fo llow s : (T ra c to r - t r a i le r  should be rated on the basis
o f t r a i le r  capacity .)

TR U C K D R IV ER — Continued

T ru ck d r ive r , light truck (under 1V2 tons)
T ru ck d r ive r , m edium truck ( 1 V2 to and including 4 tons)
T ru ck d r ive r , heavy truck (t r a i le r )  (o v e r  4 tons)
T ru ck d r ive r , heavy truck (other than t r a i le r )  (o v e r  4 tons)

SH IPPIN G  AND  RE C E IV IN G  C LE R K

P rep a res  m erchandise fo r  shipment, or rec e iv e s  and is  responsib le 
fo r  incom ing shipments o f m erchandise or other m a te r ia ls . Shipping work 
in vo lves : A knowledge o f shipping procedu res , p ra ct ices , routes, ava ilab le
m eans o f transportation , and rates; and preparing reco rds  o f the goods
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SH IPPIN G  A N D  RE CE IV IN G  C LE R K — Continued

shipped, making up b ills  o f lading, posting w eight and shipping ch arges , and 
keeping a f i le  o f shipping reco rd s . May d irec t o r  ass is t in p reparing the 
m erchandise fo r  shipment. R ece iv in g  work in v o lv e s : V erify in g  or d irectin g
others in v e r ify in g  the co rrec tn ess  o f shipments against b ills  o f lading, 
in vo ices , o r  other reco rd s ; checking fo r  shortages and re jec tin g  damaged 
goods; routing m erchandise o r m a te ria ls  to p roper departm ents; and m ain 
tain ing n ecessa ry  reco rd s  and file s .

F o r  wage study purposes, w o rk ers  are  c la ss ified  as fo llo w s :

Shipping c le rk
R ece iv in g  c le rk
Shipping and rece iv in g  c le rk

W AREH O USEM AN

A s d irec ted , p erfo rm s a va r ie ty  o f warehousing duties which requ ire  
an understanding o f the estab lishm en t's  storage plan. W ork in vo lves  m ost 
o f the fo llo w in g : V erify in g  m a te r ia ls  (o r  m erchandise) against rece iv in g
docum ents, noting and reportin g  d iscrepancies  and obvious dam ages; routing 
m a te r ia ls  to p rescrib ed  storage locations; storing, stacking, or pa lle tiz in g  
m a te r ia ls  in accordance with p resc r ib ed  storage m ethods; rea rran g in g  and 
t a k i n g  inven tory  o f stored  m a te r ia ls ; exam ining stored m a te r ia ls  and 
reportin g  de terio ra tion  and dam age; rem oving m a te r ia l from  storage and 
p reparin g  it  fo r  shipment. May operate hand or power trucks in p erfo rm in g  
warehousing duties.

Exclude w orkers  whose p rim ary  duties in vo lve  shipping and r e c e iv 
ing w ork  (see Shipping and R ece iv in g  C lerk  and Shipping P a ck er ), o rd e r  fillin g  
(see  O rder F i l le r ) ,  o r  operating pow er trucks (see P o w er-T ru ck  O pera tor).

ORDER F IL L E R

F il ls  shipping o r tran s fer  o rd ers  fo r  fin ished goods from  stored 
m erchandise in accordance with specifica tions on sa les s lips, cu stom ers ' 
o rd e rs , o r  other instructions. M ay, in addition to fillin g  o rd ers  and ind i
cating item s fi l le d  o r om itted , keep reco rds  o f outgoing o rd e rs , requ is ition  
additional stock or rep o rt short supplies to su perv isor, and p erfo rm  other 
re la ted  duties.

SH IPP IN G  P A C K E R

P rep a re s  fin ished products fo r  shipment o r storage by placing them 
in shipping con ta iners, the specific  operations p erfo rm ed  being dependent 
upon the type, s ize , and number o f units to be packed, the type o f container 
em ployed , and method o f shipment. W ork requ ires  the placing o f item s in

SH IPPIN G  PA C K E R — Continued

shipping con tainers and m ay invo lve  one or m ore  o f the fo llow in g : Knowledge
o f various item s o f stock in o rd er to v e r ify  content; se lection  of appropriate 
type and s ize  o f container; in serting  enclosures in container; using ex ce ls io r  
o r  other m a te r ia l to prevent breakage or dam age; c losing and sealing con
ta in er; and applying labels or entering identify ing data on container. Packers  
who also m ake wooden boxes or c ra tes  are  excluded.

M A T E R IA L  H AN D LIN G  LAB O R ER

A  w ork er em ployed in a w arehouse, manufacturing plant, s tore , or 
other estab lishm ent whose duties in vo lve  one o r m ore  o f the fo llo w in g : 
Loading and unloading various m a te ria ls  and m erchandise on o r  from  fre igh t 
ca rs , trucks, o r  other transporting d ev ices ; unpacking, shelving, or placing 
m a te r ia ls  o r  m erchandise in p roper storage location ; and transporting 
m a te r ia ls  o r  m erchandise by handtruck, car, or w heelbarrow . Longshore 
w o rk e rs , who load and unload ships, are  excluded.

PO W E R -T R U C K  O PE R A TO R

O perates a m anually con tro lled  gaso line- o r  e le c tr ic -p ow ered  truck 
o r  tra c to r  to transport goods and m a te r ia ls  o f a ll kinds about a w arehouse, 
m anufacturing plant, o r  other establishm ent.

F o r  wage study purposes, w o rk ers  are  c la ss ified  by type o f pow er- 
truck , as fo llow s :

F o rk lift  op era tor
P ow er-tru ck  opera tor (other than fo rk lift )

GUARD AN D  W A TC H M A N

Guard. P e r fo rm s  routine po lice  duties, e ither at fixed  post or on 
tour, m aintain ing o rd e r , using arm s o r  fo rc e  w here necessa ry . Includes 
guards who are  stationed at gate and check on identity o f em ployees and 
other persons en ter in g .

Watchman. Makes rounds o f p rem ises  p e r io d ica lly  in protecting 
p rop erty  against f ir e ,  theft, and i l le g a l en try .

JAN ITO R , P O R TE R , OR C L E A N E R

C leans and keeps in an o rd e r ly  condition fa c to ry  working areas and 
w ash room s, o r  p rem ises  o f an o ff ic e , apartm ent house, or com m erc ia l 
o r  other estab lishm ent. Duties invo lve  a com bination o f the fo llo w in g : 
Sweeping, mopping o r  scrubbing, and polish ing flo o rs ; rem ovin g  chips, trash , 
and other refu se; dusting equipment, fu rn itu re, o r  fix tu res ; polishing m eta l 
fix tu res  o r tr im m in gs ; prov id ing supplies and m inor maintenance s e rv ic es ; 
and cleaning la va to r ie s , show ers, and res troo m s . W orkers who sp ec ia lize  
in w indow washing are excluded .
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Available On Request-
The fo llow in g  a rea s  a r e  su rveyed  p e r io d ic a l ly  fo r  use in ad m in is te r in g  the S e r v ic e  C on tract A c t  o f 1965. S u rvey  re su lts  a re  pub lished  in r e le a s e s  w h ich , w h ile  supp lies la s t , a re  

a va ila b le  at no cos t fro m  any o f the B LS  re g io n a l o f f ic e s  shown on the back  c o v e r .

w il l  be

A la sk a  
A lb an y , Ga.
A lbu qu erqu e , N. M ex .
A le x a n d r ia , La.
A lp en a , S tandish , and T aw as  C ity , M ich .
Ann A r b o r ,  M ich .
A s h e v i l le ,  N .C .
A tla n tic  C ity , N .J.
A ugusta , Ga.—S.C .
B a k e rs f ie ld ,  C a lif .
Baton R ouge, La .
B a ttle  C re e k , M ich .
Beaum ont—P o r t  A rth u i^ -O ran ge , T ex .
B ilo x i—G u lfpo rt and P a sca gou la , M is s .
B o is e  C ity , Idaho 
B rem e r to n , W ash.
B r id g e p o r t ,  N o rw a lk , and S tam fo rd , Conn.
B ru n sw ick , Ga.
B u rlin g ton , V t.—N. Y.
C ape Cod , M ass .
C ed a r  R ap id s , Iow a 
Cham paign— Urbana—Rantou l, 111.
C h a r le s ton , S .C .
C h a r lo tte—G aston ia , N .C .
C heyenne, W yo.
C la r k s v i l le —H o p k in s v il le , Tenn .—K y.
C o lo ra d o  S p rin gs , C o lo .
C o lu m b ia , S.C.
Colum bus, Ga.—A la .
Colum bus, M is s .
C r a n e ,  Ind .
D eca tu r, 111.
D es M o in es , Iow a 
Dothan, A la .
Duluth—S u p e r io r , M inn .—W is.
E l P a so , T e x .,  and A la m o g o rd o —Las C ru c e s , N. M ex . 
Eugene—S p r in g fie ld , O re g .
F a y e t t e v i l le ,  N .C .
F itch b u rg—L e o m in s te r , M ass .
F o r t  Sm ith, A rk .— O kla .
F o r t  W ayne, Ind.
F r e d e r ic k —H agers tow n  , M d .—C h a m b e rsb u rg , P a .— 

M a r t in sb u rg , W. V a .
G adsden  and A n n is ton , A la .
G o ld sb o ro , N .C .
G rand Is lan d—H astin gs , N eb r .
G rea t  F a l ls ,  M ont.
Guam , T e r r i t o r y  o f 
H a r r is b u rg —Lebanon, Pa .
Huntington—A sh lan d , W. Va.—K y .—Ohio 
K n o x v il le ,  Tenn.
L a  C r o s s e ,  W is.
L a r e d o , T e x .
Las  V ega s , N ev .
Law ton , O k la .
L im a , Ohio
L it t le  R ock—N orth  L it t le  R ock , A rk .

Logan sport—P e ru , Ind.
L o ra in —E ly r ia ,  Ohio
L o w e r  E as te rn  S h ore , M d.—Va.—D el.
Lyn ch bu rg , Va.
M acon , Ga.
M ad ison , W is.
M a n s fie ld , Ohio
M arqu ette , E scanaba , Sault Ste. M a r ie ,  M ich . 
M cA llen — P h a r i^ E d in b u rg  and B ro w n s v il le — 

H a r lin g en —San B en ito , T e x .
M ed fo rd —K lam ath  F a l ls —G rants P a s s , O reg . 
M er id ia n , M is s .
M id d le s ex , M onm outh, and Ocean C o s ., N .J . 
M o b ile  and P en sa co la , A la .—F la .
M o n tgo m ery , A la .
N a sh v il le —D avidson , Tenn.
N ew  B ern—J a ck so n v ille , N .C .
N ew  London—N orw ich , Conn.—R .I.
N orth  D akota, State o f 
O rlan d o , F la .
O xnard—S im i V a lle y —V en tu ra , C a lif .
P anam a C ity ,  F la .
P a rk e rs b u rg — M a r ie tta , W . Va .—Ohio 
P e o r ia ,  111.
Ph oen ix , A r iz .
P in e  B lu ff, A rk .
P o c a te llo —Idaho F a l ls ,  Idaho 
P o rtsm ou th , N .H .—M aine—M ass .
P u eb lo , C o lo .
P u e rto  R ico  
R e n o ,  N e v .
R ich land—K ennew ick—W a lla  W a lla—

P en d le ton , W ash.—O reg .
R iv e r  s ide—San Be rn ard in o—O n ta r io , C a lif .  
Sa lina , K ans.
Sa linas—S eas id e—M o n te re y , C a li f .
Sandusky, Ohio
Santa B a rb a ra —Santa Mari^.—L o m p o c , C a lif .  
Savannah, Ga.
S e lm a , A la .
Sherm an—D en ison , T ex .
S h re v ep o rt, La .
S ioux F a l ls ,  S. Dak.
Spokane, W ash.
S p r in g fie ld , 111.
S p r in g fie ld —C h icopee—H o lyok e , M ass .—Conn. 
S tockton , C a lif .
T a co m a , W ash.
Tam pa—St. P e te r s b u rg , F la .
T op ek a , Kans.
T u cson , A r iz .
T u ls a , O k la .
V a lle jo —F a ir f ie ld —Napa, C a lif .
W aco and K ille e n —T e m p le , T ex .
W a te r lo o —C ed a r  F a l ls ,  Iow a  
W est T ex a s  P la in s  
W ilm in g ton , D e l.—N .J .—Md.

An annual re p o r t  on s a la r ie s  fo r  accou n tan ts , a u d ito rs , ch ie f a ccoun tan ts, a tto rn ey s , job  a n a ly s ts , d ir e c to r s  o f p e rs o n n e l, b u y e rs , ch em is ts , en g in e e rs , en g in e e r in g  tech n ic ian s , d r a fte r s ,  and 
c le r ic a l  em p lo y e e s  is  a v a ila b le . O rd e r  as B L S  B u lle tin  1891, N a tion a l S u rvey  o f  P r o fe s s io n a l,  A d m in is tra t iv e ,  T e ch n ica l; and C le r ic a l  P a y , M a rch  1975. $1 .30  a cop y , fr o m  any o f  the B LS  re g io n a l sa les  
o f f ic e s  shown on the back c o v e r ,  o r  fro m  the Superin tenden t o f D ocum ents, U.S. G overn m en t P r in t in g  O ff ic e ,  W ash ington , D .C . 20402.
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Area Wage Surveys
A  lis t  o f  the la te s t a va ila b le  bu lle tin s  is  p re sen ted  b e low . A  d ir e c to r y  o f  a re a  w age  stud ies includ ing  m o re  l im ite d  stud ies conducted at the requ es t o f the 

E m p loym en t S tandards A d m in is tra t io n  o f  the U .S. D epartm en t o f  L a b o r  is a va ila b le  on requ es t. B u lle tin s  m ay be pu rchased  fr o m  any o f  the B LS  r e g io n a l o f f ic e s  shown 
on the back  c o v e r  o r  fr o m  the Superin tendent o f  D ocum ents, U .S. G overn m en t P r in t in g  O ff ic e ,  W ash ington , D .C . 20402

B u lle t in  num ber
A r e a  and p r ic e *

A k ron , O h io , D ec . 1976 1________________________________________________  1900-76, 85 cents
A lb an y-S ch en ec tady—T ro y ,  N .Y . ,  Sept. 1976_________________________  1900-59, 55 cents
A n ah e im —Santa A n a -G a rd en  G ro v e , C a li f . ,  O ct. 1976_____________  1900-67, 75 cents
A tlan ta , G a., M a y  1976___________________________________________________  1900-30, 85 cents
A u stin , T e x ., D ec . 19751 _____________________________________________  1850-83, 75 cents
B a lt im o re , M d ., A u g . 1976____ __________________________________________  1900-52, 85 cents
B il l in g s , M on t., Ju ly  1976_______________________________________________  1900-39, 55 cents
B ingham ton , N .Y ^ P a . ,  Ju ly  1976 1_____________________________________ 1900-49, 85 cents
B irm in gh a m , A la . ,  M a r . 1976*_________________________________________  1900-11, 95 cents
B oston , M a ss ., A u g. 1976_______________________________________________  1900-53, 85 cents
B u ffa lo , N .Y .,  O ct. 1976_____ ______________________________________________  1900-70, 75 cents
Canton, O h io, M ay  1976___________________________________________________  1900-28, 55 cents
C hattanooga, Tenn.—G a., Sept. 1976____ ,______________________________  1900-57, 55 cents
C h icago , 111., M ay  1976___________________________________________________  1900-32, $1.05
C in c in n a ti, O h io -K y .—Ind., M a r . 1976_________________________________  1900-7, 75 cents
C leve la n d , O h io, Sept. 1976______________________ ______________________ 1900-62, 95 cents
Colum bus, O hio, O ct. 1976____ __________________________________________ 1900-68, 75 cents
C orpu s C h r is t i, T e x .,  Ju ly  1976________________________________________ 1900-41, 55 cents
D a lla s—F o r t  W orth , T e x .,  O ct. 1976___________________________________ 1900-63, 85 cents
D aven p ort—R ock  Is land—M o lin e , Io w a - I l l . ,  F e b . 1976___ ___________ 1900-25, 55 cents
D ayton , O h io , D ec . 1975__________________________________________________  1850-73, 45 cents
D aytona B each , F la . ,  A u g. 1976____ _____________________________________ 1900-45, 45 cents
D en ver—B ou ld er, C o lo ., D ec . 1976____ ,___________________ ____________  1900-73, 85 cents
D e tro it , M ich ., M a r . 19761______________________________________________  1900-15, $1 .25
F o r t  L a u d erd a le—H o llyw ood  and W es t P a lm  Beach—

B oca  R aton , F la . ,  A p r .  1976__________________________________________  1900-20, 55 cents
F re s n o , C a li f . ,  June 1976_______________________________________________  1900-29, 55 cents
G a in e s v il le ,  F la . ,  Sept. 1976____ -_______________________________________  1900-54, 45 cents
G re en  B ay , W is ., Ju ly  1976_____________________________________________  1900-37, 55 cents
G re en sb o ro —W in s ton -S a lem -H igh  P o in t , N .C ., A u g. 1976__________ 1900-47, 65 cents
G re en v ille -S p a r ta n b u rg , S .C ., June 1976 1___________________________ 1900-36, 85 cents
H a r t fo rd , Conn., M a r . 1976_____________________________________________  1900-14, 55 cents
Houston , T e x .,  A p r .  1976________________________________________________  1900-26, 85 cents
H u n ts v ille , A la . ,  F e b . 1976 _____________________________________________  1900-17, 55 cents
In d ian apo lis , Ind., O c t. 1976____ ,_______________________________________  1900-58, 75 cents
Jackson , M is s . ,  F e b . 1976_______________________________________________  1900-8, 55 cents
J a c k so n v ille , F la . ,  D ec . 1975___________________________________________  1850-81, 45 cents
K an sas  C ity , M o r-K a n s ., Sept. 19761_________________________________  1900-60, $1.05
L ex in g to n -F a y e t te ,  K y . ,  N ov . 1975*___________________________________  1850-84, 75 cents
L o s  A n g e le s —Lon g  B each , C a li f . ,  O c t. 1976____ _____________________ 1900-77, 85 cents
L o u is v i l le ,  K y .—Ind., N o v . 1976_________________________________________ 1900-69, 55 cents
M e lb o u rn e -T itu s v i l le -C o c o a , F la . ,  A u g . 1975________________________ 1850-54, 65 cents
M em p h is , Tenn .—A rk .—M is s . ,  N o v . 19761____________________________  1900-75, 85 cents

B u lle tin  num ber
A r e a  and p r ic e *

M i a m i ,  F l a . ,  O c t .  1 9 7 6 ________________________________________________________________  1 9 0 0 - 6 6 ,  7 5  c e n t s
M i l w a u k e e ,  W i s . ,  A p r .  1 9 7 6 ________________________________________________ ______  1 9 0 0 - 2 2 ,  8 5  c e n t s
M i n n e a p o l i s —S t .  P a u l ,  M in n .—W i s . ,  J a n .  1 9 7 6 _______________________________  1 9 0 0 - 3 ,  95  c e n t s
N a s s a u - S u f f o l k ,  N . Y . ,  J u n e  1 9 7 6 ________________________________________________  1 9 0 0 - 3 5 ,  8 5  c e n t s

N e w a r k ,  N . J . ,  J a n .  1 9 7 6 ______________________________________________________________ 1 9 0 0 - 1 0 ,  8 5  c e n t s
N e w  O r l e a n s ,  L a . ,  J a n .  1 9 7 6 ____________ ________________________________________ 1 9 0 0 - 2 ,  7 5  c e n t s
N e w  Y o r k ,  N . Y ^ - N . J . ,  M a y  1 9 7 6 _________________________________________________  1 9 0 0 - 4 8 ,  $ 1 .0 5
N o r f o l k —V i r g i n i a  B e a c h —P o r t s m o u t h ,  V a ^ N . C . ,  M a y  1 9 7 6  1_______ 1 9 0 0 - 2 7 ,  8 5  c e n t s
N o r f o l k —V i r g i n i a  B e a c h —P o r t s m o u t h  a n d  N e w p o r t  N e w s —

H a m p t o n ,  V a . —N . C . ,  M a y  1 9 7 6 1 _______________________________________________  1 9 0 0 - 3 3 ,  8 5  c e n t s
N o r t h e a s t  P e n n s y l v a n i a ,  A u g .  1 9 7 6 _____________________________________________  1 9 0 0 - 4 3 ,  6 5  c e n t s
O k l a h o m a  C i t y ,  O k l a . ,  A u g .  1 9 7 6 _______________________________________________  1 9 0 0 - 4 2 ,  5 5  c e n t s
O m a h a ,  N e b r . — I o w a ,  O c t .  1 9 7 6 ____________________________________________________ 1 9 0 0 - 6 1 ,  5 5  c e n t s
P a t e r s o n - C l i f t o n - P a s s a i c ,  N . J . ,  J u n e  1 9 7 6 _________________________________ 1 9 0 0 - 3 8 ,  5 5  c e n t s
P h i l a d e l p h i a ,  P a , —N . J . ,  N o v .  1 9 7 6 1 ____________________________________________ 1 9 0 0 - 6 4 ,  $ 1 .1 0
P i t t s b u r g h ,  P a . ,  J a n .  1 9 7 6 1 _______________________________________________________  1 9 0 0 - 1 ,  $ 1 .1 5

P o r t l a n d ,  M a i n e ,  D e c .  1 9 7 6 1______________________________________________________  1 9 0 0 - 7 2 ,  8 5  c e n t s
P o r t l a n d ,  O r e g — W a s h . ,  M a y  1 9 7 6 ______________________________________________  1 9 0 0 - 5 1 ,  7 5  c e n t s
P o u g h k e e p s i e ,  N . Y . ,  J u n e  1 9 7 6 ___________________________________________________ 1 9 0 0 - 5 0 ,  4 5  c e n t s
P o u g h k e e p s i e —K i n g s t o n —N e w b u r g h ,  N . Y . ,  J u n e  1 9 7 6 _____________ ______ 1 9 0 0 - 5 5 ,  55  c e n t s
P r o v i d e n c e - W a r w i c k —P a w t u c k e t ,  R . I . —M a s s . ,  J u n e  1 9 7 6 ___________  1 9 0 0 - 3 1 ,  7 5  c e n t s
R a l e i g h —D u r h a m ,  N . C . ,  F e b .  1 9 7 6 _____________________________________ ________ 1 9 0 0 - 1 8 ,  5 5  c e n t s
R i c h m o n d ,  V a . ,  J u n e  1 9 7 6 ___________________________________________________________  1 9 0 0 - 3 4 ,  6 5  c e n t s
S t .  L o u i s ,  M o . - U l . ,  M a r .  1 9 7 6 * _________________________________________________  1 9 0 0 - 1 9 ,  $ 1 .2 5
S a c r a m e n t o ,  C a l i f . ,  D e c .  1 9 7 6 ____________________________________________________ 1 9 0 0 - 7 1 ,  5 5  c e n t s
S a g in a w ,  M i c h . ,  N o v .  I 9 7 6 1 ________________________________________________________ 1 9 0 0 - 7 4 ,  7 5  c e n t s
S a l t  L a k e  C i t y —O g d e n ,  U t a h ,  N o v .  1 9 7 6 _______________________________________ 1 9 0 0 - 6 5 ,  5 5  c e n t s
S a n  A n t o n i o ,  T e x . ,  M a y  1 9 7 6 ______________________________________________________  1 9 0 0 - 2 3 ,  6 5  c e n t s
S a n  D i e g o ,  C a l i f . ,  N o v .  1 9 7 5 ________________________________________________________ 1 8 5 0 - 7 7 ,  4 5  c e n t s
S a n  F r a n c i s c o —O a k la n d ,  C a l i f . ,  M a r .  1 9 7 6 _________________________________ 1 9 0 0 - 9 ,  9 5  c e n t s
S a n  J o s e ,  C a l i f . ,  M a r .  1 9 7 6 _________________________________________________________ 1 9 0 0 - 1 3 ,  7 5  c e n t s
S e a t t l e —E v e r e t t ,  W a s h . ,  J a n .  1 9 7 6 ______________________________________________  1 9 0 0 - 6 ,  6 5  c e n t s
S o u th  B e n d ,  I n d . ,  M a r .  1 9 7 6 _______________________________________________________  1 9 0 0 - 5 ,  5 5  c e n t s
S t a m f o r d ,  C o n n . ,  M a y  1 9 7 6 1_______________________________________________________  1 9 0 0 - 4 0 ,  8 5  c e n t s
S y r a c u s e ,  N . Y . ,  J u l y  1 9 7 6 ___________________________________________________________  1 9 0 0 - 4 4 ,  5 5  c e n t s
T o l e d o ,  O h io —M i c h . ,  M a y  1 9 7 6 ____________________________________________________  1 9 0 0 - 2 4 ,  5 5  c e n t s

T r e n t o n ,  N . J . ,  S e p t .  1 9 7 6 ____________________________________________________________  1 9 0 0 - 5 6 ,  5 5  c e n t s
U t i c a - R o m e ,  N . Y . ,  J u l y l 9 7 5 1 ____________________________________________________  1 8 5 0 - 4 8 ,  8 0  c e n t s

W a s h i n g t o n ,  D .C < —M d , —V a . ,  M a r .  1 9 7 6 _______________________________________  1 9 0 0 - 1 2 ,  8 5  c e n t s

W e s t c h e s t e r  C o u n t y ,  N . Y . ,  M a y  1 9 7 6 _________________________________________  1 9 0 0 - 4 6 ,  5 5  c e n t s
W i c h i t a ,  K a n s . ,  A p r .  1 9 7 6 ___________________________________________________________  1 9 0 0 - 2 1 ,  5 5  c e n t s

W o r c e s t e r ,  M a s s . ,  A p r .  1 9 7 6 _____________________________________________________  1 9 0 0 -  1 6 , 5 5  c e n t s
Y o r k ,  P a . ,  F e b .  1 9 7 6 _______________________________________________________________,___ 1 9 0 0 - 4 ,  5 5  c e n t s

*  Prices are determined by the Government Printing O ffice and are subject to change.
* Data on establishment practices and supplementary wage provisions are also presented.
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