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Preface
T h is  b u lle tin  p r o v id e s  re s u lts  o f  an O cto b e r  197 6 s u r ­

v ey  o f  o ccu p a t io n a l ea rn in gs  in the B u ffa lo , N ew  Y o rk , Standard 
M etrop o lita n  S ta tis tica l A r e a  (E r ie  and N ia ga ra  C o u n tie s ). The 
su rv e y  w as m ad e as p a r t  o f  the B u reau  o f  L a b o r  S ta t is t ic s ' annual 
a rea  w a ge  s u rv e y  p r o g r a m , w h ich  is d es ig n ed  to y ie ld  data fo r  
in d iv id u a l m e tro p o lita n  a rea s  as w e ll  as national and re g io n a l 
e s tim a te s  f o r  all Standard M e tro p o lita n  S ta tis tica l A r e a s  in the 
U nited S tates, exclu d in g  A la sk a  and H aw aii.

A  m a jo r  c o n s id e ra tio n  in  the a re a  w age s u rv e y  p r o g ra m  
is the need to d e s c r ib e  the le v e l  and m o v em en t o f  w ages  in a 
v a r ie ty  o f  la b o r  m a rk e ts , through  the a n a ly sis  o f  (1) the le v e l  
and d is tr ib u t io n  o f  w a ges  by  o ccu p a t io n , and (2) the m ov em en t 
o f  w a ges  by  o ccu p a t io n a l c a te g o r y  and s k ill le v e l .  T he p r o g ra m  
d e v e lo p s  in fo rm a tio n  that m a y  be u sed  fo r  m an y p u rp o s e s , in­
clu d in g  w age  and s a la r y  a d m in istra tion , c o l le c t iv e  ba rga in in g , 
and a ss is ta n ce  in d e term in in g  plant lo c a t io n . S u rvey  re s u lts  a lso  
a re  u se d  by  the U .S . d e p a r tm e n t o f  L a b o r  to m ak e w age d e te r ­
m in a tion s  u nder the S e r v ic e  C on tra ct A c t  o f  1965.

C u rre n t ly , 84 a rea s  are  in clu d ed  in the p r o g r a m . (See 
l i s t  o f  a rea s  on  in sid e  b a ck  c o v e r .)  In each  a rea , o ccu p a tion a l 
ea rn in gs data  are  c o l le c t e d  annually . In form a tion  on  e s ta b lish ­
m en t p r a c t ic e s  and su p p lem en ta ry  w age b en e fits  is obta in ed  e v e ry  
th ird  y e a r .

E ach  y ea r a fter  a ll in d iv id ual a re a  w age  su rv e y s  have 
been  co m p le te d , two su m m a ry  b u lle tin s  a re  is s u e d . The f ir s t  
b r in g s  tog e th er  data  fo r  each  m e tro p o lita n  a re a  su rv e y e d ; the 
se co n d  p r e se n ts  national and r e g io n a l e s t im a te s , p r o je c te d  fro m  
in d iv id ual m e tro p o lita n  a rea  data.

The B u ffa lo  s u rv e y  w as con d u cted  by  the B u re a u 's  r e ­
g ion a l o f f ic e  in New Y o rk , N .Y ., u nder the g e n e ra l d ir e c t io n  o f  
A nthony J . F e r r a r a , A s s is ta n t  R e g io n a l C o m m is s io n e r  fo r  O p era ­
t io n s . The s u rv e y  cou ld  not have been  a cco m p lis h e d  w ithout the 
c o o p e ra tio n  o f  the m an y f ir m s  w h ose  w age  and s a la r y  data p r o ­
v id ed  the b a s is  fo r  the s ta t is t ica l in fo rm a tio n  in this bu lletin . 
The B u reau  w ish e s  to e x p r e s s  s in c e r e  a p p re c ia tio n  fo r  the c o o p ­
e ra tion  r e c e iv e d .

Note:

R e p o r ts  on  o ccu p a t io n a l ea rn in gs  and su p p lem en ta ry  w age 
p r o v is io n s  in the B u ffa lo  a re a  a re  a v a ila b le  f o r  m a ch in e ry  (January 
1975), h o sp ita ls  (A ugust 1975), and a p p lia n ce  re p a ir  (N ovem b er 
1975) in d u s tr ie s . A ls o  a v a ila b le  are  lis t in g s  o f  union w age rates 
fo r  bu ild in g  t r a d e s , prin tin g  t r a d e s , lo c a l- t r a n s it  op e ra tin g  e m p lo y ­
e e s , lo c a l  tr u c k d r iv e r s  and h e lp e r s , and g r o c e r y  s to re  e m p lo y e e s . 
F r e e  co p ie s  o f  th ese  are  a v a ila b le  fr o m  the B u re a u 's  reg ion a l 
o f f i c e s .  (See b a ck  c o v e r  fo r  a d d r e s s e s .)
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Introduction
T his a re a  is  .1 o f  84 in w hich  the U.S. 

D epartm en t o f  L a b o r 's  B ureau  o f L a b or S ta tis tics  
con d u cts  su rv e y s  o f  occu p a tion a l ea rn in gs  and r e ­
la ted  b en e fits . In th is a re a , data w e re  obta in ed  by 
a com bin a tion  of p e r so n a l v is it , m a il q u estion n a ire , 
and telephon e in te rv ie w . R ep resen ta tiv e  e s ta b lis h ­
m en ts w ith in  s ix  b ro a d  in d u stry  d iv is io n s  w e re  co n ­
ta cted : M an u factu rin g ; tran sp orta tion , c o m m u n ica ­
tion , and o th er pu b lic  u tilit ie s ; w h o le sa le  tra d e ; 
r e t a i l  trad e ; fin a n ce , in su ra n ce , and re a l e s ta te ; 
and s e r v ic e s .  M a jo r  in d u stry  groups e x c lu d ed  f r o m  
th ese  stu d ies  a re  g ov ern m en t op era tion s  and the 
c o n s tru c t io n  and e x tra c tiv e  in d u str ie s . E s ta b lish ­
m en ts having fe w e r  than a p r e s c r ib e d  n um ber of 
w o r k e r s  a r e  om itted  b e ca u se  o f  in su ffic ie n t  e m p lo y ­
m en t in  the occu p a tion s  studied . S ep arate  tabu la ­
tion s  a r e  p ro v id e d  f o r  ea ch  of the b ro a d  in d u stry  
d iv is io n s  w hich  m eet p u b lica tion  c r it e r ia .

A - s e r i e s  ta b les

T a b les  A - 1 th rou gh  A -6  p ro v id e  e stim a tes  
o f  s tra ig h t-t im e  w eek ly  o r  h ou rly  ea rn in gs fo r  w o r k ­
e r s  in  o ccu p a tion s  co m m o n  to a v a r ie ty  of m anu­
fa c tu r in g  and n onm anufacturing  in d u str ie s . O ccu p a ­
tion s  w e re  s e le c te d  f r o m  the fo llow in g  c a te g o r ie s : 
(a) O ffic e  c le r ic a l ,  (b) p r o fe s s io n a l  and te ch n ica l,

(c )  m a in ten a n ce , to o lr o o m , and p ow erp la n t, and (d) 
m a te r ia l m ov em en t and cu sto d ia l. In the 31 la r g e s t  
s u rv e y  a r e a s , ta b les  A - l a  th rou gh  A -6 a  p ro v id e  
s im ila r  data fo r  esta b lish m en ts  em p loy in g  500 w o r k ­
e r s  o r  m o r e .

T ab le  A -7  p r o v id e s  p e r c e n t  changes in a v ­
e ra g e  h ou rly  ea rn in gs  o f o f f ic e  c le r i c a l  w o r k e r s , 
e le c t r o n ic  data p r o c e s s i n g  w o r k e r s ,  in d u stria l 
n u rs e s , sk ille d  m a in ten an ce  tra d e s  w o r k e r s , and 
u n sk illed  plant w o r k e r s . W h ere  p o s s ib le ,  data a re  
p r e se n te d  fo r  a ll in d u str ie s , m a n u factu rin g , and 
n onm an ufacturin g . This tab le  p r o v id e s  a m e a su re  of 
w age tren d s a fte r  e lim in a tion  o f ch an ges  in a v e ra g e  
ea rn in g s  ca u sed  by em p loy m en t sh ifts  am ong e s ta b ­
lish m e n ts  as w e ll  as tu rn o v e r  of e s ta b lish m en ts  in ­
c lu d ed  in  s u rv e y  sa m p le s . F o r  fu rth e r  d e ta ils , see  
a p p e n d i x  A .

A pp en d ixes

A p p en d ix  A  d e s c r ib e s  the m ethods and c o n ­
ce p ts  u sed  in the a rea  w age s u rv e y  p r o g r a m  and 
p r o v id e s  in fo rm a tio n  on the s co p e  o f  the su rv ey .

A pp en d ix  B p r o v id e s  job  d e s c r ip t io n s  u sed  
by  B ureau  f ie ld  e c o n o m is ts  to  c la s s i fy  w o r k e r s  by  
occu p a tion .
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A. Earnings
Table A-1. W eekly earnings of office workers in Buffalo, N .Y ., October 1976

W eekly earnings 1 
(standard)

N um ber o f  w ork ers  rece iv in g stra igh t-tim e  we ekly earning s o f---
% * S $ $ $ s 1 S S $ S $ s S $ S S S S t

weekly 80 90 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300 320
workers hours1

(standard] M edian * M iddle ranged and and
under

90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300 320 ov er

$ $ $ $
1 ,3 8 9 3 9 .0 1 9 4 .5 0 1 8 4 .0 0 1 5 6 .0 0 -2 2 5 .0 0 - - 10 22 39 64 116 131 154 122 94 74 77 78 85 65 127 53 26 22 30

944 3 9 .5 2 0 1 .0 0 1 9 3 .0 0 1 6 2 .0 0 -2 3 0 .0 0 • - - 3 17 33 75 81 100 86 62 50 6 1 68 71 47 91 37 13 21 28
445 3 8 .0 1 8 1 .0 0 1 6 8 .5 0 1 4 6 .0 0 -2 0 8 .5 0 - - 10 19 22 31 41 50 54 36 32 24 16 10 14 18 36 16 13 1 2

84 3 8 .5 2 4 4 .5 0 2 5 3 .5 0 2 2 3 .0 0 -2 6 6 .0 0 - - - - - - - - 2 3 - 4 6 4 7 7 27 13 9 - 2
57 3 8 .5 1 6 5 .0 0 1 6 1 .5 0 1 5 2 .0 0 -1 7 5 .0 0 - - - 2 3 1 7 6 20 5 6 4 * 1 * 1 * 1 “ * *

85 3 9 .0 2 2 8 .5 0 2 2 8 .0 0 1 9 9 .5 0 -2 5 9 .0 0 « . 1 3 9 4 5 9 5 9 8 11 10 5 3 3
58 3 9 .5 2 4 3 .5 0 2 3 7 .5 0 2 1 7 .5 0 -2 6 3 .0 0 - - * “ - * 1 * - 3 1 7 4 7 6 11 9 4 3 2

290 3 8 .5 2 1 0 .5 0 2 0 1 .5 0 1 7 9 .5 0 -2 3 2 .5 0 • 1 7 3 9 18 11 26 30 33 27 16 29 13 27 13 13 2 12
171 3 9 .5 2 1 8 .5 0 2 1 1 .5 0 1 8 7 .0 0 -2 3 7 .5 0 - - - - 7 - - 5 3 15 18 17 20 8 24 12 18 10 1 1 12
119 3 7 .5 1 9 9 .5 0 1 9 2 .5 0 1 6 5 .5 0 -2 2 1 .5 0 - - - 1 - 3 9 13 8 11 12 16 7 8 5 1 9 3 12 1 -

25 3 8 .5 2 4 0 .0 0 2 2 5 .5 0 2 1 3 .5 0 - 2 8 9 .SO * * - * * * * * * 1 * 4 1 4 5 - - 1 9 * -

534 3 9 .5 2 0 4 .0 0 1 9 0 .0 0 1 6 7 .0 0 -2 4 4 .5 0 • 2 3 17 35 33 57 75 40 28 27 24 20 30 78 23 5 17 15
377 4 0 .0 2 0 9 .0 0 1 9 7 .5 0 1 7 2 .0 0 -2 5 2 .5 0 - - - - - 4 24 23 4 i 54 28 25 21 23 13 15 58 12 5 17 14
157 3 8 .0 1 9 3 .0 0 1 7 8 .0 0 1 5 8 .5 0 -2 3 3 .0 0 - - - 2 3 13 11 15 16 21 12 3 6 1 7 15 20 11 - - 1
45 3 8 .5 2 4 9 .5 0 2 5 7 .0 0 2 3 7 .5 0 -2 6 6 .0 0 - - - * * - * * 2 * * 2 “ 2 7 20 11 - * 1

475 3 9 .5 1 6 8 .0 0 1 5 9 .0 0 1 4 3 .0 0 -1 8 8 .5 0 10 19 29 44 71 71 75 21 19 7 14 33 27 14 11 7 3 - -

338 3 9 .5 1 7 6 .0 0 1 6 4 .0 0 1 4 7 .0 0 -2 1 1 .0 0 - - • 3 10 29 51 52 56 17 13 7 13 33 27 14 4 6 3 - -
137 3 8 .5 1 4 8 .0 0 1 4 2 .5 0 1 2 7 .5 0 -1 6 1 .5 0 - - 10 16 19 15 20 19 19 4 6 1 ” - - 7 1 - * -

519 3 8 .5 1 5 8 .5 0 1 4 6 .5 0 1 2 9 ,0 0 -1 8 3 .0 0 6 21 37 81 53 77 48 30 27 29 17 8 8 61 3 3 9 1 • •

248 3 9 .0 1 6 7 .5 0 1 5 9 .5 0 1 3 8 .0 0 -1 8 9 .0 0 - - 10 14 17 25 37 26 10 21 26 13 6 6 22 3 3 8 1 - -
271 3 8 .0 1 5 0 .5 0 1 4 0 .0 0 1 2 1 .5 0 -1 6 1 .0 0 * 6 11 23 64 28 40 22 20 6 3 4 2 2 39 - * 1 * * *

479 3 9 .0 1 7 7 .5 0 1 7 4 .5 0 1 5 4 .0 0 -2 0 0 .0 0 . 1 3 9 23 26 42 b4 51 67 56 24 S6 4 12 12 30 2 3 4 •
209 3 9 .5 1 9 7 .5 0 1 8 9 .5 0 1 7 0 .5 0 -2 2 3 .5 0 - - - - 6 6 9 i 13 40 30 6 38 3 10 12 29 1 2 3 -
270 3 8 .5 1 6 2 .5 0 1 5 9 .5 0 1 4 5 .5 0 -1 8 0 .0 0 - 1 3 9 17 20 33 53 38 27 26 18 18 1 2 - 1 1 1 1 -

51 3 9 .0 1 5 0 .5 0 1 4 4 .0 0 1 2 6 .0 0 -1 8 1 .0 0 - 1 - 4 12 6 11 - 3 - 7 - 7 - - - - - - - -

190 3 9 .0 1 5 4 .0 0 1 4 0 .0 0 1 1 7 .0 0 -1 7 9 .5 0 • 11 14 28 18 19 17 13 6 18 6 14 - . 16 1 7 2 •
97 3 9 .5 1 7 4 .0 0 1 7 0 .5 0 1 3 9 .0 0 -1 9 5 .0 0 - - - - a 17 6 10 5 14 5 14 - - 6 1 7 - 2 - -
93 3 8 .0 1 3 2 .5 0 1 1 7 .0 0 1 0 9 .0 0 -1 4 0 .0 0 - 11 14 28 10 2 9 3 1 4 1 * - 10 - - - - * -

454 3 8 .5 1 3 0 .5 0 1 2 3 .0 0 1 1 0 .5 0 -1 4 9 .0 0 20 55 32 78 52 55 57 42 23 17 5 3 11 1 3 _

213 3 9 .5 1 4 2 .0 0 1 3 9 .0 0 1 2 1 .0 0 -1 5 6 .5 0 - - 3 49 17 43 26 34 13 17 5 1 4 - - 1 - - - - -
241 3 7 .5 1 2 0 .5 0 1 1 7 .0 0 9 7 .5 0 -1 4 0 .0 0 20 55 29 29 35 12 31 8 10 - - 2 7 1 - 2 • - - - -

2S 3 8 .5 1 6 8 .0 0 1 6 6 .5 0 1 1 7 .0 0 -2 0 4 .0 0 - 1 - 7 * - 2 * 3 - * 2 7 1 - 2 - - - * -

95 3 7 .0 1 0 8 .0 0 1 0 3 .5 0 8 S .0 0 -1 1 8 .0 0 30 13 20 9 9 5 2 2 3 • - 1 . - 1 • •

90 3 7 .0 1 0 6 .5 0 1 0 3 .0 0 8 4 .5 0 -1 1 6 .5 0 30 13 20 7 9 4 2 1 2 - - 1 * " - - 1 - - * -

153 3 8 .0 1 2 7 .5 0 1 1 4 .0 0 9 8 .0 0 -1 5 2 .0 0 2 40 31 14 7 10 10 6 15 2 5 2 - 6 • 2 1 -

S7 3 9 .0 1 4 5 .5 0 1 4 5 .0 0 1 1 7 .5 0 -1 6 3 .0 0 - 1 10 6 5 3 6 4 12 2 5 - - - 2 1 - - - -
96 3 8 .0 1 1 7 .0 0 1 0 2 .5 0 9 5 .0 0 -1 2 9 .5 3 2 39 21 8 2 7 4 2 3 - - 2 - 6 - - - - - - -

113 3 8 .5 1 5 6 .0 0 1 4 6 .5 0 1 2 1 .0 0 -1 8 2 .5 0 6 6 9 7 2 9 22 5 4 14 4 3 4 3 9 3 1 2 • .

71 3 8 .0 1 3 9 .0 0 1 4 0 .0 0 1 0 0 .0 0 -1 5 6 .5 0 6 6 9 6 1 7 17 2 2 1 4 2 8

O cc u p a t io n  an d  in d u s t r y  d iv is io n

ALL WORKERS

SECRETARIES -------
MANUFACTURING —  
NONMANUFACTURING —

PUBLIC UTILITIES ----
RETAIL TRADE -----------

SECRETARIES, CLASS 
MANUFACTURING —

SECRETARIES. CLASS B
MANUFACTURING -----
NONMANUFACTURING -----

PUBLIC UTILITIES

SECRETARIES. CLASS C
MANUFACTURING ---—
NONMANUFACTURING —  

PUBLIC UTILITIES

SECRETARIES. CLASS D 
MANUFACTURING 
NONMANUFACTURING —

STENOGRAPHERS. GENERAL
MANUFACTURING-----------
NONMANUFACTURING —

STENOGRAPHERS. SENIOR ---
MANUFACTURING -----
NONMANUF ACTURING> —

TRANSCRIBING-MACHINE TYPISTS

TYPISTS. CLASS A ---- -
MANUFACTURING -----
NONMANUFACTURING —

TYPISTS. CLASS B
m a n u f a c t u r i n g  -----
n o n m a n u f a c t u r i n g  —  

p u b l i c  u t i l i t i e s

FILE CLERKS, CLASS C 
NONMANUFACTURING —

MESSENGERS ------------
MANUFACTURING — —  
NONMANUFACTURING —

SWITCHBOARD OPERATORS 
NONMANUFACTURING —

See footn otes at end o f  tab les .
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Table A-1. W eekly earnings of office workers in Buffalo, N .Y ., October 1976— Continued
N u m b e r  o f  w o r k e r s  r e c e iv in g  s t r a ig h t - t im e  w e e k ly  e a r n in g s  o f—

O ccupation and industry  d iv ision
Number

of
workers

Average
w eekly

standard M edian * M iddle range *

s
80

and
under

S
90

S
100

$
n o

$
120

$
130

*
140

S
150

s
160

s
170

%
180

s
190

s
200

S
210

s
220

S
2 3 0

s
240

s
260

s
28o ©O

 
1

n s
32o

and

90 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300 320 over

ALL WORKERS—
CONTINUED

SWITCHBOARD OPERATOR-RECEPTIONISTS- 247 3 9 .0 1 4 1 .5 0
$
1 3 0 .0 3
1 3 7 .0 0

$  $
1 2 5 .0 0 -  1 5 1 .0 0
1 2 9 .0 0 -  1 7 0 .0 0

21 13 13 38 67 24 20 4 14
11

13 4 9 6 1
1, „

1 1
* * * * * -

16

6

w n U L H  L L L K n  j  • ■ • • • * " "  "  " "  ■'«■■■

19Q .00
21

8
— 2 5 2 * * **

2 5 2 * -

22

1

31 18 36
31

38
31

*59
49
10
10

MLwUUn 1 INv ULtKiVuV LLA 3D A 3
1

24
24

13
13

221
33

3 9 .0
3 9 .5

1 7 6 .5 0
2 7 4 .0 0

1 6 0 .0 0 1 3 8 .0 0 -2 0 0 .0 0 2 26 16 25 20 20 16 16 12 16
3

i

27

2
1

17
14

— • 5 7

20 12
11

16

5

101 3 7 .0 0 6 - *
X J

65
1 J 3 9

10
10

— *
12 8 .5  0 1

i
i

3 7 — *

140 3 9 .0 1 2 1 .0 0 114*00 1 0 2 .0 0 -1 3 2 .5 0 21 41 14 21 n 10
3 — —

j

15
15
15

12

29
29
29

J 2 • — —
46 4 0 .0 2 6 3 .0 0

2 5 9 .0 0  
2 6 9 .5 0

c.O o
2 5 9 .0 0 -2 6 9 .5 0

2 — — *

1

2

*2839 • 0 bbJ*3u 6
• u J

14 54
491 9 8 .0 0 1 6 6 .5 0 -2 4 5 .5 0

1 J
13 10

5 5 2 *

10
10

*

28 3 9 .0 2 1 9 .0 0 1 8 5 .0 0 -2 3 4 .0 0
• — *

a
3

2

m *j  j
i
i

* — 3 — *
29 3 9 .0 1 8 3 .5 0 2 1 1 .0 0 1 4 8 .0 0 -2 1 1 .0 0

do
1

1J
14

2 — * — — *
2 — — — * *

*  W o r k e r s  w e r e  at $ 3 2 0  to  $ 3 4 0 .  

S ee  fo o tn o te s  at end o f  t a b le s .

4
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-1a. W eekly earnings of office w orkers—large establishments in Buffalo, N .Y ., October 1976

O ccupation and in du stry  d iv ision

ALL WORKERS

SECRETARIES ---------------------
m a n u f a c t u r i n g  --------------
NONMANUFACTURING ----------

PUBLIC UTILITIES --------
RETAIL TRAOE -------------

SECRETARIES. CLASS A -------
MANUFACTURING --------------

SECRETARIES. CLASS B — — *
MANUFACTURING --------------
NONMANUFACTURING ----------

SECRETARIES. CLASS C —  
M A N U F A C T U R I N G --- -------
n o n m a n u f a c t u r i n g  -------

PUBLIC UTILITIES ----

SECRETARIES. CLASS 0 —  
M A N U F A C T U R I N G ---- -----
n o n m a n u f a c t u r i n g  — — <

STENOGRAPHERS. GENERAL — ~
MANUFACTURING -------------
NON M A N U F A C T U R I N G --------

STENOGRAPHERS. SENIOR --- —
MANUFACTURING ---   —
N O N M A N U F A C T U R I N G -----— — ■

TYPISTS. CLASS A ---------
MANUFACTURING ---------
NONMANUFACTURING -----

TYPISTS. CLASS B ---------
MANUFACTURING ---- --- -
NONMANUFACTURING — —

MESSENGERS -------- --- ----
MANUFACTURING ---------
NONMANUFACTURING — —

SWITCHBOARD OPERATORS --------

ORDER CLERKS — ---- — ----------
MANUFACTURING ---- ---------

ACCOUNTING CLERKS. CLASS A --------
M A N U F A C T U R I N G --------------------
NONMANUFACTURING ----------------

ACCOUNTING CLERKS. CLASS B --------
MANUFACTURING — ----------- ------
n o n m a n u f a c t u r i n g  ----------------

PUBLIC UTILITIES --------------
RETAIL T R A D E --- ---------------

N u m b er
o f w e e k ly

h o u rs1
(stan d a rd '

W e e k ly  earn in gs  1 
(s ta n d a rd )

N u m b e r  o f  w o r k e r s r e c e iv in g  s t r a ig h t -t im e  w e e k ly  e a rn in g s o f--

M e a n  i M e d ia n  2 M id d le  r a n g e 2

s s s %
8 0  9 0  1 0 0  1 1 0

and
u n d er

9 0  1 0 0  H O  1 2 0

s s * s
1 2 0  1 3 0  1 4 0  1 5 0  1 6 0  

1 3 0  1 4 0  1 5 0  1 6 0  1 7 0

S S S S S 1
1 7 0  1 8 0  1 9 0  2 0 0  2 1 0  2 2 0

1 8 0  1 9 0  2 0 0  2 1 0  2 2 0  2 3 0

2 3 0

2 4 0

S S s I
2 4 0  2 6 0  2 8 0  3 0 0

2 6 0  2 8 0  3 0 0  3 2 0

1
3 2 0

and

o v e r

$ $ $ $
1 . 0 6 1 3 9 . 0 1 9 9 . 5 0 1 9 0 . 0 0 1 6 1 . 0 0 - 2 3 1 . 5 0 - - 1 1 3 1 7 4 8 8 5 86 1 1 4 9 8 7 1 5 7 6 0 6 7 6 3 5 5 1 1 7 4 1 21 1 7 3 0

7 3 6 4 0 . 0 2 0 8 . 0 0 2 0 3 . 0 0 1 6 8 . 0 0 - 2 3 5 . 5 0 - - - 3 4 17 4 9 4 8 7 5 6 7 4 7 4 2 4 9 6 2 5 4 4 4 8 7 3 2 11 1 7 2 8
3 2 5 3 8 . 0 1 8 1 . 0 0 1 6 8 . 0 0 1 4 6 . 0 0 - 2 0 6 . 0 0 - - 1 10 1 3 31 3 6 3 8 3 9 3 1 2 4 1 5 11 5 9 11 3 0 9 10 - 2
se 3 8 . 5 2 5 4 . 5 0 2 5 7 . 0 0 2 4 0 . 0 0 - 2 6 6 . 0 0 - - - - - - - - - 1 - 1 4 1 3 5 2 5 7 9 - 2
5 0 3 9 . 0 1 6 3 . 0 0 1 6 1 . 5 0 1 4 9 . 5 0 - 1 7 4 . 0 0 - - - 2 3 1 7 6 1 6 5 4 4 ” 1 * - * 1 * * *

6 3 3 9 . 5 2 4 3 . 0 0 2 4 1 . 5 0 2 1 7 . 5 0 - 2 6 8 . 0 0 - • - - - • 1 2 _ • 1 5 4 5 6 7 11 10 5 3 3
SO 4 0 . 0 2 4 9 . 5 0 2 4 2 . 5 0 2 2 5 . 5 0 - 2 6 8 . 0 0 - * “ * - * 1 - 1 1 4 4 4 6 11 9 4 3 2

1 9 9 3 8 . 5 2 1 7 . 0 0 2 0 6 . 0 0 1 8 0 . 0 0 - 2 4 1 . 5 0 . - . 1 - 3 9 8 8 21 1 9 1 6 21 12 12 1 3 21 12 10 1 12
1 1 5 3 9 . 5 2 3 3 . 0 0 2 2 4 . 0 0 1 9 6 . 0 0 - 2 4 7 . 0 0 - - - - - - 1 1 11 8 9 1 4 8 11 12 1 6 10 1 1 *12

8 4 3 7 . 5 1 9 4 . 5 0 1 8 5 . 5 0 1 6 0 . 0 0 - 2 1 2 . 5 0 - - - 1 * 3 9 7 7 10 11 7 7 4 1 1 5 2 9 *

4 4 9 3 9 . 5 2 0 5 . 0 0 1 9 2 . 5 0 1 6 7 . 0 0 - 2 5 2 . 5 0 • 2 3 1 3 3 5 3 3 4 2 5 6 3 4 2 8 2 3 1 9 1 8 21 7 4 15 5 1 3 1 5
3 2 3 4 0 . 0 2 1 1 . 5 0 1 9 9 . 0 0 1 7 3 . 5 0 - 2 5 4 . 5 0 • - - - - - 2 4 1 9 2 9 3 9 2 7 2 5 20 1 9 12 12 5 6 9 5 1 3 1 4
1 2 6 3 8 . 0 1 8 8 . 5 0 1 7 5 . 0 0 1 5 3 . 0 0 - 2 3 3 . 5 0 - - - 2 3 1 3 11 1 4 1 3 1 7 7 3 3 - 6 9 1 8 6 - - 1

3 4 3 8 . 5 2 5 3 . 0 0 2 5 7 . 0 0 2 4 4 . 0 0 - 2 5 7 . 0 0 2 2 5 1 8 6 * * 1
3 4 5 3 9 . 5 1 7 5 . 0 0 1 6 7 . 0 0 1 4 7 . 5 0 - 2 1 1 . 0 0 _ • 1 10 1 4 3 2 4 0 4 2 6 2 21 1 6 7 12 3 1 2 7 1 4 11 4 1 - -

2 4 8 3 9 . 5 1 8 3 . 0 0 1 7 1 . 0 0 1 5 5 . 0 0 - 2 1 6 . 5 0 - - - 3 4 1 7 2 5 2 7 4 5 1 7 11 7 11 3 1 2 7 1 4 4 4 1 - -

9 7 3 8 . 5 1 5 4 . 5 0 1 5 0 . 0 0 1 3 3 . 5 0 - 1 6 1 . 5 0 - - 1 7 1« 1 5 1 5 1 5 17 4 5 * 1 * * - 7 - * * *

3 2 6 3 8 . 5 1 6 5 . 0 0 1 5 5 . 5 0 1 3 0 . 0 0 - 1 9 6 . 0 0 • 6 12 2 9 3 4 3 4 3 4 2 9 2 5 21 12 1 3 2 8 5 1 3 3 9 1 - .

1 6 6 3 9 . 5 1 7 3 . 5 0 1 6 5 . 0 0 1 4 4 . 0 0 - 1 9 6 . 0 0 - - 1 7 8 22 1 8 2 3 10 1 7 12 1 3 2 6 12 3 3 8 1 - -

1 6 0 3 8 . 0 1 5 6 . 5 0 1 4 1 . 5 0 1 2 1 . 5 0 - 2 1 4 . 5 0 - 6 11 22 2 6 12 1 6 6 1 5 4 * - 2 3 9 - - 1 - * *

2 4 9 3 9 . 0 1 8 7 . 0 0 1 8 5 . 0 0 1 5 5 . 5 0 - 2 0 5 . 0 0 • - 2 6 12 12 1 7 2 4 1 8 1 7 2 6 21 3 6 3 10 12 2 4 2 3 4 •

1 1 3 4 0 . 0 2 1 3 . 5 0 2 0 5 . 0 0 1 9 0 . 0 0 - 2 4 2 . 0 0 - - - - - 3 3 1 2 7 12 6 2 6 2 10 12 2 3 1 2 3 -

1 3 6 3 8 . 5 1 6 4 . 5 0 1 6 0 . 5 0 1 4 2 . 0 0 - 1 8 6 . 0 0 - - 2 6 12 9 1 4 2 3 1 6 10 1 4 1 5 10 1 “ - 1 1 1 1 *

1 6 3 3 8 . 5 1 5 5 . 5 0 1 4 4 . 0 0 1 1 9 . 5 0 - 1 8 2 . 0 0 11 1 4 16 1 8 1 9 11 10 6 1 6 6 12 • - 1 4 1 7 2 • •

88 3 9 . 5 1 7 3 . 0 0 1 6 9 . 5 0 1 3 8 . 0 0 - 1 9 5 . 0 0 - - - - 8 17 8 7 5 12 5 12 - - 4 1 7 - 2 — •

7 5 3 7 . 5 1 3 4 . 5 0 1 1 6 . 0 0 1 0 7 . 5 0 - 1 4 8 . 0 0 - 11 1 4 16 10 2 3 3 1 4 1 * 10 - * *

2 7 1 3 8 . 5 1 3 8 . 5 0 1 4 2 . 0 0 1 1 4 . 5 0 - 1 5 6 . 5 0 20 12 1 3 3 5 12 3 3 5 4 3 7 2 3 1 7 5 1 7 1 • 1 • • - - •

1 4 7 3 9 . 5 1 4 6 . 5 0 1 4 9 . 0 0 1 3 0 . 5 0 - 1 6 0 . 0 0 - - 3 2 6 5 21 2 6 2 9 1 3 1 7 5 1 - - - 1 - - - - -
1 2 4 3 8 . 0 1 2 9 . 5 0 1 3 0 . 5 0 1 0 0 . 0 0 - 1 4 7 . 0 0 20 12 10 9 7 12 2 8 8 10 “ “ " 7 1 - - “ - - * *

1 0 7 3 8 . 0 1 3 5 . 5 0 120.00 1 0 5 . 0 0 - 1 6 3 . 0 0 2 20 17 1 3 6 3 10 3 1 5 2 5 2 - 6 - 2 1 - - - .

5 3 3 9 . 0 1 4 6 . 5 0 1 4 5 . 0 0 1 1 6 . 5 0 - 1 6 3 . 0 0 - 1 10 5 4 3 6 2 12 2 5 - - - 2 1 - - - -

5 4 3 7 . 5 1 2 5 . 0 0 1 0 6 . 5 0 9 4 . 0 0 - 1 4 9 . 0 0 2 1 9 7 8 2 * 4 1 3 * * 2 * 6 * - * “ * " *

68 3 8 . 5 1 6 7 . 0 0 1 5 9 . 0 0 1 3 4 . 5 0 - 2 0 5 . 0 0 - 6 1 7 1 8 6 5 4 4 3 3 4 3 9 1 - 1 2 - -

6 1 3 8 . 5 1 8 8 . 5 0 1 9 6 . 5 0 1 7 5 . 0 0 - 2 0 5 . 0 0 5 - • - 1 3 1 1 3 2 5 1 9 8 4 - 2 5 2 _ • .

55 3 9 . 0 1 9 8 . 5 0 1 9 6 . 5 0 1 8 7 . 5 0 - 2 0 7 . 0 0 - - - * 1 3 1 * 3 2 5 1 9 8 4 - 2 5 2 - * *

3 6 9 3 9 . 5 2 2 1 . 5 0 1 9 3 . 0 0 1 5 7 . 5 0 - 3 0 3 . 5 0 2 4 9 11 1 3 22 3 8 3 0 2 6 21 17 11 5 4 3 9 13 3 6 3 6 * 5 9
2 4 1 4 0 . 0 2 4 4 . 5 0 2 6 2 . 0 0 1 7 9 . 0 0 - 3 1 0 . 0 0 - - - - - 1 5 20 20 1 7 1 9 10 10 4 3 1 9 13 3 1 2 9 4 9
1 2 8 3 9 . 0 1 7 8 . 0 0 1 5 5 . 0 0 1 3 2 . 5 0 - 1 9 2 . 5 0 - 2 4 9 11 12 1 7 1 8 10 9 2 7 1 1 1 2 - * 5 7 10
3 3 7 3 8 . 5 1 6 1 . 5 0 1 5 0 . 0 0 1 1 9 . 0 0 - 2 0 3 . 5 0 8 20 3 7 2 6 4 0 2 6 10 2 5 10 2 3 22 4 6 2 3 12 1 3 6 16 10 - -

9 9 3 9 . 5 1 8 5 . 0 0 1 7 5 . 5 0 1 4 4 . 5 0 - 2 2 5 . 5 0 - - - 5 7 12 4 12 7 4 5 4 5 1 11 10 3 9 - - -

2 3 8 3 8 . 5 1 5 2 . 0 0 1 3 0 . 0 0 1 0 7 . 0 0 - 1 8 2 . 5 0 8 20 3 7 21 33 1 4 6 1 3 3 19 1 7 1 22 1 3 3 7 10 - -

4 7 3 9 . 0 2 4 3 . 5 0 2 2 4 . 5 0 2 1 8 . 5 0 - 2 7 2 . 0 0 1 22 1 3 3 7 10 - -

101 3 8 . 5 1 1 9 . 0 0 1 1 4 . 0 0 1 0 0 . 0 0 - 1 2 5 . 5 0 3 17 3 0 10 17 4 4 9 1 1 5

*  W o r k e r s  w e r e  at $ 3 2 0  to  $ 3 4 0 . 

S ee  fo o t n o t e s  at en d  o f  t a b le s .
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Table A-1a. W eekly earnings of office w orkers—large establishm ents in Buffalo, N .Y ., October 1976— Continued
W eekly earnings 1 

(standard)
N um ber o f w ork ers rece iv in g  stra igh t-tim e  w eek ly  earn in gs o f—

O ccupation and industry  d iv ision
Number

of
workeis

w eekly 
hours1 

standard Mean i M edian * M iddle ranged

£
80

and
under

oO
 

1

w

$
l o o

£
n o

$
120

£ $
130 140

$  £
150 160

£
170

£
180

$
190

£
200

£
210

s
220

£
230

£
240

£
260

S
280

£
300

£
320

and

90 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300 320 over

ALL WORKERS—  
CONTINUED

$ $
1 9 8 .CO

$  $  
I6 6 .5 C -2 4 A .5 0 12

11
1

12
12

17 14
34

10• bo

16
12

10

1 5 7 .0 0 1 3 9 .0 0 -1 7 6 .5 0 1
2

8 20 3

See footn otes at end o f  tab les.
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Table A -2 . W eekly earnings of professional and technical workers in Buffalo, N .Y ., October 1976

O ccu p a t io n  an d  in d u s t r y  d iv is io n

ALL WORKERS

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)« CLASS A -------------

COMPUTER SYSTEMS ANALYSTS
(BUSINESS)♦ CLASS B ------------

MANUFACTURING ----- ------------
NONMANUFACTURING ----- --------

COMPUTER PROGRAMMERS (BUSINESS).
CLASS A ---------------------------

MANUFACTURING -----------------

COMPUTER PROGRAMMERS (BUSINESS).
CLASS 8 ---------------------------

NONMANUFACTURING --------------

COMPUTER PROGRAMMERS (BUSINESS).

NONMANUFACTURING ---- ---------

COMPUTER OPERATORS. CLASS A 
MANUFACTURING ------------

c o m p u t e r  o p e r a t o r s , c l a s s  b
MANUFACTURING ---- --- ---
NONMANUFACTURING --------

ORAFTERS. CLASS A — — — • 
MANUFACTURING ------------

d r a f t e r s ,  c l a s s  b  ---------------------
m a n u f a c t u r i n g  ------------
NONMANUFACTURING --------

DRAFTERS. CLASS C — -  
MANUFACTURING — —  
NONMANUFACTURING --

ELECTRONICS TECHNICIANS ---
MANUFACTURING ------------

ELECTRONICS TECHNICIANS. CLASS At 
MANUFACTURING ----------------- ---

ELECTRONICS TECHNICIANS. CLASS B- 
MANUFACTURING ---------------------

REGISTERED INDUSTRIAL NURSES 
MANUFACTURING ------------

W eekly earnings 1 
(standard)

N um ber o f  w o rk e rs  re ce iv in g  straight -tim e  w eek ly  earnings o f ----

Number
of

workeis

Average 
weekly 
hours * 

[standard Mean * M edian * M iddle range*
Under
S
1*0

1*0
and

under

150

S
150

160

S
160

170

s
170

180

S
180

190

S
190

200

s
200

220

S
220

2*0

S
2*0

260

$ $ 
260

280

280

300

S
300

320

S
320

3*0

S
3*0

360

s
360

380

S
380

*00

S
*00

*20

S
*20

**0

S
* * o

*60

S
*6 0

and

ov er

89 3 9 .5
$
3 6 1 .0 0

$
3 6 6 .0 0

$ $
3 * 5 .5 0 -3 8 1 .5 0 1 5 5 1 10 15 22 13 8 5 2 2

1*1 3 9 .5 3 1 0 .0 0 3 1 7 .5 0 2 8 6 .0 0 -3 3 0 .0 0 1 * 12 16 16 31 29 2* 6 - - • 2
68 3 9 .5 3 1 6 .5 0 3 1 5 .0 0 2 8 7 .5 0 -3 3 0 .5 0 - - - • - • - • - 3 7 12 17 15 6 6 - - - - 2
73 3 9 .0 3 0 * .0 0 3 1 7 .5 0 2 6 9 .0 0 -3 2 7 .5 0 • * * * * * 1 * 9 9 * 1* 1* 18 * * * * *

95 3 9 .0 3 1 0 .5 0 2 9 6 .0 0 2 7 5 .5 0 -3 * 0 .5 0 1 1 5 3 5 23 1* 6 13 * 5 * 2 2 7
57 3 9 .5 3 3 1 .0 0 3 1 * .0 0 2 7 8 .0 0 -3 9 1 .0 0 • • * * * * 2 5 9 8 6 7 1 * * 2 2 7

182 3 9 .0 2 * 1 .5 0 2 3 * .0 0 2 1 5 .0 0 -2 5 8 .5 0 2 5 9 37 52 33 17 8 13 2 3 * 1 • - _

135 3 9 .0 2 3 2 .5 0 2 3 2 .5 0 2 1 5 .0 0 -2 * 7 .5 0 • * * 2 5 9 27 *5 25 1* * 3 1 * * * * *

10* 3 9 .0 1 9 6 .0 0 1 8 2 .5 0 1 7 3 .0 0 -2 0 1 .5 0 A 8 37 9 13 15 * 2 6 * 2 •

90 3 9 .0 1 9 7 .5 0 1 8 1 .0 0 1 7 3 .0 0 -2 0 3 .5 0 - - 3 6 35 9 7 12 * 2 6 * 2 “ - - - - * *

122 3 9 .5 2 * 8 .0 0 2 3 9 .0 0 1 9 * .0 0 -3 0 3 .0 0 • • 3 5 6 9 10 17 13 13 5 5 8 2* 1 2 • 1 _ .
?1 * 0 .0 2 6 8 .5 0 2 6 0 .0 0 2 2 9 .5 0 -3 2 2 .0 0 - - - * 6 5 11 11 12 5 5 8 2* 1 - 2 - 1 * -

178 3 9 .0 2 0 * .0 0 1 8 9 .5 0 1 6 6 .5 0 -2 1 8 .5 0 7 6 10 25 25 20 16 30 9 6 2 3 6 * 5 3 1 . _ . .
68 3 9 .5 2 3 1 .5 0 2 0 1 .5 0 1 8 9 .5 0 -2 7 7 .0 0 - 1 1 2 11 7 9 12 5 2 2 3 3 1 5 3 1 - - - -

110 3 9 .0 1 8 7 .0 0 1 7 5 .5 0 1 6 0 .0 0 -2 0 * .0 0 7 5 9 23 1* 13 7 18 * * * * 3 3 - - - - - * *

360 3 9 .5 3 1 1 .5 0 2 9 0 .5 0 2 5 9 .0 0 -3 5 5 .0 0 - • • - • 1 1 37 52 56 *6 30 32 23 18 20 11 3 8 22
266 3 9 .5 3 2 2 .5 0 3 1 8 .5 0 2 5 9 .0 0 -3 7 8 ,0 0 - - - - - - * - 30 * * *2 13 * 28 23 18 20 11 3 8 22

332 3 9 .5 2 5 6 .5 0 2 5 0 .0 0 2 2 0 .0 9 -3 0 1 .0 0 - - - 2 * 11 21 * * 58 51 38 18 58 9 15 3 - • • • -
2*1 3 9 .5 2 6 * .0 0 2 5 7 .0 0 2 2 5 .5 0 -3 1 3 .5 0 - - - 2 - 11 17 25 35 3* 30 10 50 9 15 3 - - - - -

. 91 * 0 .0 2 3 7 .5 0 2 2 * .0 0 2 1 2 .0 9 -2 6 0 .0 0 - - - - A - A 19 23 17 8 8 8

1*6 3 9 .5 2 0 5 .0 0 2 0 0 .0 0 1 7 * .0 0 -2 * 3 ,5 0 9 9 5 10 22 3 11 2* 13 23 3 10 3 1 _ • - . . . -

93 3 9 .5 1 9 7 .0 0 1 9 * .0 0 1 6 7 .0 0 -2 1 9 .5 0 8 8 3 5 20 - 10 18 * 7 2 * 3 1 - • - - - - -
S3 * 0 .0 2 1 9 .0 0 2 2 0 .0 0 1 8 * .0 0 -2 5 0 .0 0 1 1 2 5 2 3 1 6 9 16 1 6

*6 3 * 0 .0 3 1 1 .0 0 3 2 5 .5 0 3 2 0 .0 0 -3 2 5 .5 0 A - 8 5 1* 18 13 20 12 22 272 72 3 • • . .

107 * 0 .0 2 6 1 .0 0 2 5 3 .0 0 2 2 5 .0 0 -3 0 8 .5 0 * * 8 * 10 17 13 9 5 17 16 3 1 * * “ * *

51 * 0 .0 2 8 5 .0 0 2 7 9 .5 0 2 3 9 .5 0 -3 3 3 .0 0 - - - - - - - 2 12 * 9 2 7 11 3 1 - - - - -

155 * 0 .0 3 0 2 .5 0 3 2 5 .5 0 2 7 0 .5 0 -3 5 0 .0 0 • . . * . 8 * 9 1 9 8 5 11 3* 60 2 • _ • - -

51 * 0 .0 2 * 0 .5 0 2 * 3 .0 0 1 9 0 .5 0 -3 0 0 .5 0 - * * • 8 A 8 * 9 * 3 10 5 * - - - - * -

132 3 9 .5 2 5 2 .0 0 2 * 8 .5 0 2 1 8 .5 0 -2 8 3 .5 0 • . • . * 3 * 29 18 21 1* 21 8 8 2 • • . • •

121 * 0 .0 2 5 * .5 0 2 * 9 .5 0 2 1 9 .5 0 - 2 8 * .5 0 * 2 3 2* 17 21 11 21 8 8 2

See footn otes  at end o f  ta b les .
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Table A -2a. W eekly earnings of professional and technical w orkers—large establishments in Buffalo, N .Y ., October 1976
W eekly earnings 1 Numbe r o f w ork ers rece iv in g stra ig h t-tim e  w eek ly  earnings o f ----

(standard)

rkers

A verage
w eekly

S
140

S
150

S
160

s
170

% $ 
180 190

S S
200 220

S
240

$
260

S
280

S
300

S
320

s
340

s
360

S
380

S
400

s
420

S
440

1 ------
460

hours1 
[standard) M" n i M edian * M iddle range *

Under
S
140

and
under - and

150 160 170 180 190 200 220 240 260 280 300 320 340 360 380 400 420 440 460 o v er

$ $ $ $
71 3 9 .5 3 5 9 .0 0 3 6 5 .0 0 3 3 6 .0 0 -3 9 3 .0 0 * * * * 1 5 5 * 1 10 12 10 10 8 5 2 2

80 3 9 .5 3 0 6 .0 0 3 0 5 .5 0 2 7 5 .5 0 -3 2 7 .5 0 1 3 7 14 10 17 14 6 6 2
56 4 0 .0 3 2 0 .5 0 3 1 7 .5 0 2 9 6 .0 0 -3 3 9 ,0 0 3 7 6 14 12 6 6 * * * * 2

77 3 9 .0 3 1 7 .0 0 3 0 8 .5 0 2 6 9 .0 0 -3 6 0 .5 0 • 1 1 5 3 5 9 12 6 12 3 5 4 2 2 7
53 3 9 .5 3 3 5 .0 0 3 2 3 .0 0 2 7 8 .5 0 -3 9 1 .0 0 * * * * * * 2 5 7 6 6 7 1 4 4 2 2 7

67 3 9 .0 2 5 1 .0 0 2 4 9 .0 0 2 1 3 .0 0 -2 8 1 .5 0 - - - - 2 5 - 13 7 17 6 7 4 2 3 - 1 - - - -

53 3 8 .0 2 1 1 .0 0 1 9 5 .0 0 1 7 3 .0 0 -2 4 0 .0 0 - - 4 3 10 3 7 8 4 2 6 4 2 - - - - - - - -

109 3 9 .5 2 5 5 .5 0 2 4 2 .0 0 2 0 6 .0 0 -3 2 2 .0 0 . • 3 2 3 4 10 16 13 13 4 5 8 24 1 2 1 .
88 4 0 .0 2 7 0 .5 0 2 6 5 .5 0 2 3 2 .5 0 -3 2 2 .0 0 * * * • 4 5 11 11 12 4 5 8 24 1 - 2 - 1 -

108 3 9 .0 2 1 8 .0 0 2 0 0 .0 0 1 7 3 .0 0 -2 3 2 .5 0 5 3 7 5 14 11 7 27 3 2 2 3 6 4 5 3 1 • •
61 3 8 .0 1 9 5 .5 0 1 8 5 .0 0 1 6 6 .0 0 -2 1 6 .5 0 5 2 6 3 6 11 4 18 * - - - 3 3 - - - - - - -

192 4 0 .0 3 5 2 .0 0 3 5 5 .0 0 2 9 3 .0 0 -3 9 7 .0 0 - • - - _ - _ 8 10 21 12 5 31 23 18 20 11 3 8 *22
186 4 0 .0 3 5 3 .5 0 3 5 5 .0 0 2 9 3 .0 0 -3 9 7 .0 0 * * * * 8 10 21 11 4 27 23 18 20 11 3 8 22

166 4 0 .0 2 8 8 .0 0 3 0 1 .5 0 2 5 3 .0 0 -3 2 0 .0 0 • • • - 1 4 15 10 15 18 18 58 9 15 3 • • . •
145 4C .0 2 8 9 .0 0 3 0 2 .5 0 2 5 2 .0 0 -3 2 0 .0 0 * * * * * 1 4 12 10 14 17 10 50 9 15 3 - - - - -

79 4 0 .0 2 3 4 .0 0 2 4 1 .5 0 2 1 0 .0 0 -2 5 0 .0 0 . 3 2 4 7 18 5 23 3 10 3 1 -
55 4 0 .0 2 2 3 .5 0 2 1 0 .0 0 1 9 5 .0 0 -2 4 7 .0 0 - - 3 2 4 - 7 18 4 7 2 4 3 1 - - - - - - -

143 4 0 .0 2 8 9 .5 0 3 0 0 .5 0 2 5 3 .5 0 -3 2 5 .5 0 • • - — • • 1 6 18 13 20 12 17 48 7 1
78 4 0 .0 2 8 0 .0 0 2 7 7 .5 0 2 4 0 .0 0 -3 1 8 .5 0 * * * * - * 2 17 13 9 5 12 16 3 1 - - - - -

65 4 0 .0 2 8 9 .5 0 2 9 3 .0 0 2 5 4 .0 0 -3 3 3 .0 0 - - - - - - - 2 12 4 12 7 6 14 7 1 - - - - -

69 4 0 .0 2 9 9 .0 0 3 0 8 .5 0 2 7 0 .5 0 -3 2 5 .5 0 - - - - - - - 1 1 9 8 5 11 34 - - - - - - -

104 3 9 .5 2 5 7 .5 0 2 5 2 .5 0 2 1 9 .5 0 -2 9 5 .5 0 - _ - - - 2 4 22 16 14 9 19 8 8 2
96 4 0 .0 2 6 0 .0 0 2 5 3 .0 0 2 2 0 .5 0 -2 9 6 .5 0 1 3 20 15 14 6 19 8 8 2

O cc u p a t io n  an d  in d u s t r y  d iv is io n

ALL WORKERS

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS). CLASS A -------

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS). CLASS 8

MANUFACTURING ------- ----------

COMPUTER PROGRAMMERS (BUSINESS). 
CLASS A

MANUFACTURING --------

COMPUTER PROGRAMMERS (BUSINESS).

COMPUTER PROGRAMMERS (BUSINESS).

COMPUTER OPERATORS. CLASS A 
MANUFACTURING ----- ------

COMPUTER OPERATORS, CLASS B 
NONMANUFACTUPING ---------

DRAFTERS, CLASS A — —  
MANUFACTURING ------

DRAFTERS, CLASS B -------
MANUFACTURING — ----

DRAFTERS. CLASS C ---- --------
m a n u f a c t u r i n g  ----- --------

ELECTRONICS TECHNICIANS
MANUFACTURING --------- ---

ELECTRONICS TECHNICIANS. CLASS A-

ELECTRONICS t e c h n i c i a n s , c l a s s  B-

REGISTERED INDUSTRIAL NURSES 
MANUFACTURING -—  ---- — —

* W ork ers w ere  d istribu ted  as fo llo w s : 17 at $460 to $480 ; 3 at $480 to $500; and 2 at $500 to $520 .

See footn otes at end o f  tab les .
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Table A -3 . Average weekly earnings of office, professional, and technical workers, by sex,
in Buffalo, N .Y ., October 1976

Average 
(m ean2 )

Average ! 
(mean2 )

Ave
(m e i

rage
n 2 )

Sex, 3 occu pation , and industry  d iv ision
Number

of
woricers

W eekly 
hours * 

(standard'

W eekly 
earnings 1 
(standard)

Sex, 3 occupation , and industry d iv ision
Number

of
w oikea

W eekly 
hour* 1 

standard)

W eekly 
earnings1 
(standard)

Sex, 3 occupation , and industry  d iv ision
Number

of
workers

Weekly

standard)

W eekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  HEN
$

OFFICE OCCUPATIONS -  
WOMEN—CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN

$
COMPUTER SYSTEMS ANALYSTS $

81 39.5 364.SO(DUbincbdi «

COMPUTER SYSTEMS ANALYSTS
m 39.5 265.00 39.5 

40.0
39.5

316.50
322.50
311.50

4B.0 (BUSINESS) t CLASS B •■ ■ ■ —«■ ■  •
53
6338 a 5 157.00

1*305 39*5 198.00 COMPUTER PROGRAMMERS (BUSINESS)*
87
52

39.0
39.5

314.50
336.50361

84
38.0

39.0 141.50 C L A b b  A  ----------------—--- -----
" A N U t  A v I U K I N b
NONMANUFACTURING 134.00

85
58

39.0 228.50 * "manufacturing---------------------------- —
39.5

178.00
132.53

282 38eS 212.00 200.0039.5

25

506
377

W U N IW N U r AV* 1 U K  I N O 39.0
40.0

39.0

270.00

151.00
162.00

39.5
40.0

207.50
209.00

ACCOUNTING CLERKS* CLASS B --------------------------- 606 J 3 3

NONMANUFACTURING1
45 231.50

119.50
306

N L  1 A I L  1 K m I / L  ttt 39.0
w L v n L  1 A l ' i L w f  L L n - b b  LI ■ * ■  ■  ■  * * *

338
J 7  a b 172•50

B l L L l N b * P 1 A L M i l N t  b l L L t K b  • • • • • • • • • • •

262.00

187.50
190.50

manufacturing -----------------------------—----- 247 39.0 167.00
r A T H U L L  L L L K *  o — 38.0

STENOGRAPHERS* SENIOR --------------------------------------------- 470
209

39.0
39.5

178.00
38.0

ELECTRONICS TECHNICIANS* CLASS At
40.0

191.00
200.0030. j

TRANSCRIBING-MACHINE TYPISTS -------------------- 51 39.0 150.50
38. 0 170.50

ELECTRONICS TECHNICIANS. CLASS 6- 147 40.0 309.50

171
97

, , 159.00 PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  WOMENN U N n A N U r A v IU K & N u

428
213
215

25

38.5
39.5
37.5
38.5

133.00
142.00
124.00
166.00

187.50
MANUFACTURING --------------------------------------------------------------

REGISTERED INDUSTRIAL NURSES — — 130

S ee  fo o tn o te s  at en d  o f  t a b le s .
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Table A -3a . Average w eekly  earnings of office, professional, and technical w orkers, by s e x -
large establishm ents in Buffalo, N .Y ., October 1976

A verage
(m ean2 )

Average 
(m ean2 )

Average
(m ean2 )

Sex, 3 occu pation , and industry d iv ision
Number

of
workers

W eekly 
hours 1 

(standard)

W eekly 
earnings1 
(standard)

Sex, 3 occupation , and industry d iv ision
Number

o f
workers

W eekly 
hours 1 

[standard)

W eekly 
earnings1 
(standard)

Sex, 3 occu pation , and industry d iv ision
Number

o f
workers

Weekly
hours 1 

standard)

W eekly 
earnings * 
(standard)

OFFICE OCCUPATIONS -  MEN 

ACCOUNTING CLERKS. CLASS A — — -------- 1 1 4
9 0

3 9 . 5 2 5 8 . 5 0

OFFICE OCCUPATIONS -  
WOMEN—CONTINUED

$

P R O F E S S IO N A L  AND TEC HN IC AL 
O C C U PA TI O N S -  MEN— CONTIN UED

1 T r 1 b 1 b t  w L A b b  A
1 7 3 . 0 0

vv***  U I w*. J T  j l  L. r" A N A l ^ v T v
3 9  • 5

COMPUTER PROGRAMMERS (BUSINESS).
OFFICE OCCUPATIONS -  WOMEN 1 4 7 3 9 . 5 1 4 6 . 5 0

1 2 7 . 0 0 6 7j o  • u

7 3 6 4 0 . 0 2 0 8 . 0 0 -  n n  r\ . _

NONMANUFACTURINGt
3 8  • 5 1 6 9 * 0 0

5 8
5 0

3 8 . 5
3 9 . 0

2 5 4 . 5 0
1 6 3 . 0 0

212.00

6 3 3 8  • 5

3 8  • 0 1 5 2 * 0 0
j C L m L 1 A K l C v t  v L A j b  C "

1 1 5 3 9 . 5 2 3 3 . 0 0
3 8 *  5 2 3 9 * 5 0

1 1 9 * 0 03 8  • 5
S31 9 8 * 0 0

b t C ' t 1 A K I L j t  L L A b b  C

NONMANUFACTURING:
PUBLIC UTILITIES ----------------- ----------- --------

J b  J

3 4 3 8 * 5 2 5 3 * 0 0 KEYPUNCH OPERATORS. CLASS B: ELECTRONICS TECHNICIANS. CLASS A- 6 5 4 0 . 0 2 8 9 . 5 0

SECRETARIES. CLASS 0  ------------ -------------------- 3 2 4 3 9 . 5 1 7 7 . 5 0 ELECTRONICS TECHNICIANS. CLASS B- 6 9 4 0 . 0 2 9 9 . 0 0

STENOGRAPHERS. GENERAL ----------------------
MANUFACTURING---------------————-----

3 0 1
1 6 5

3 9 . 0
3 9 . 5

1 6 8 . 5 0
1 7 2 . 5 0

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN PROFESSIONAL AND TECHNICAL

STENOGRAPHERS. SENIOR ------------------------ 2 4 9 3 9 . 0
4 0 . 0  
3 8 . 5

1 8 7 . 0 0
2 1 3 . 5 0
1 6 4 . 5 0

COMPUTER SYSTEMS ANALYSTS
6 3 3 9 . 5 3 6 3 . 0 0l U

1 3 6NU NM AN U r A t  1 UK I N b

See footn otes at end o f  tab les.
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Table A -4 . Hourly earnings of m aintenance, toolroom, and pow erplant workers in B uffalo, N .Y ., October 1976
Hourly earnings 4 N um ber o f  w ork e rs  re ce iv in g  stra igh t-tim e  h ourly  earnings o f----

S ~ i------- 1 ------- T ------- S S S S s S S S % S s S s S s S S S s
O ccupation and industry d iv ision of *.00 *.20 *.*0 *.60 *.80 5.00 5.20 5.*0 5.60 5. 80 6. 00 6.20 6.*0 6.60 6 • Bo 7.00 7.20 7, 60 7.60 7.80 8.00 8.A0 8 .8 0

workers Mean 2 Median2 Middle range 2 and
under
*.20 *.*0 *.6o * .8 0 5.00 5.20 5.*0 5.60 5.80 6. 00 6. 20 6• A0 6.60 6.80 7.00 7.20 7.A0 7« 6Q 7*80. 8.00 o•CO 8.80 o v e r

ALL WORKERS
$ $ $ $

MAINTENANCE CARPENTERS ------------------------- 17* 7.29 7.20 6.86- 7.99 - - - • — - 1 * 1 1* 7 7 - 7 21 25 16 11 6 12 28 10 *
MANUFACTURING ---------------------------------- 158 7.27 7.21 6.89- 7.99 - - - - - - 1 A 1 9 3 7 - 7 21 25 15 11 5 12 27 10 •

MAINTENANCE ELECTRICIANS ------------------- 1 .17 1 7.*7 7.22 6.75- 8.6* • • 2 2 • 9 10 98 7 26 33 *7 87 16* 80 73 69 7 * a *29 16
m anu facturing  ------------ ----------------------- 1.126 7.*8 7.28 6.75- 8.6* - - - 2 2 - 9 10 97 5 22 33 *7 85 139 80 73 67 6 A - *29 16

MAINTENANCE PAINTERS -------—--------------- 1*7 7.12 6.93 6.28- 6. *2 1 2 6 9 5 1 21 7 15 16 8 3 1 3 * *5 •
MANUFACTURING----- ------- —-------- ------- 138 7.21 6.96 6.32- 8.*2 * - - - - 1 6 3 5 1 21 7 15 16 8 - 3 - 3 A *5 -

MAINTENANCE MACHINISTS ----------------------- **7 7.0* 6.91 6.*8- 7.*7 • • * 21 • 18 *8 28 18 97 9 83 57 1* 13 22 9 6
MANUFACTURING ------------------------------ — *27 7.01 6.91 6.*8- 7.*J - - - - - - - * 21 - 18 *8 28 18 97 * 83 56 IA 13 12 9 6

MAINTENANCE MECHANICS (MACHINERY) - l.*93 7.79 8.5* 6.89- 8.6* • 15 21 13 35 79 1* 18 37 8 80 79 7 91 67 3A 30 79 779 7
MANUFACTURING-------------------— ------— — 1 »*57 7.80 8.5* 6.89- 8.6* - - 15 - - 21 13 35 79 1* 18 37 8 76 79 7 6* 62 3* 30 79 779 7

MAINTENANCE MECHANICS
(MOTOR VEHICLES) ----- ------ -------- --------------- 55* 6.87 6.80 5.59- 8.1* • 1 17 7 8 - 38 76 - * 36 37 9 A* 11 19 21 20 2* 5 ilA 58 5

MANUFACTURING -------------------------------------- 250 6.70 6.71 5.*5- 8.23 - • 1 • - - 18 76 - 2 A 10 9 32 10 15 6 3 - - 6 58 -
NONMANUFACTURING ------------------------------- 30* 7.02 7.59 6 .12 - 8.1* - 1 16 7 8 - 20 - - 2 32 27 - 12 1 * 15 17 2* 5 108 - 5

PUBLIC UTILITIES --------------------------- 25* 7.29 7.67 6.33- 8.1* - - 12 3 - - - * 2 32 27 “ 12 1 * 15 17 15 5 108 * 5

MAINTENANCE PIPEFITTERS ----------------------- 671 7.*9 7.30 6.89- 8.*6 • « • _ • 8 15 2 28 20 7 71 5* 100 53 56 6 15 2 23* •
MANUFACTURING ——------------ ----------------- 665 7.50 7.30 6.89- 8.*6 - - - - - - - 8 15 2 2S 20 7 68 5* 100 53 56 6 15 2 23* -

MAINTENANCE SHEET-METAL WORKERS ------ 228 7.62 7.*i) 6.89- e.*6 - • • - • - 1 3 - 1 6 11 3* 9 *2 • 2* 1 2 9A •
MANUFACTURING---------------- -------------- ------ 208 7.71 7.58 7.19 - 8.*9 * - - - * * 1 3 * 1 6 11 15 9 *2 - 23 “ 1 2 9A *

MILLWRIGHTS ------------------------------------------------ 1.16* 7.63 8.0* 6.82- 8.*6 - • - 1 . 5 3 62 15 27 16 2 158 69 93 *2 30 37 17 136 A51 .
m a n u fa c t u r in g ---------------- --— -------------- 1.16* 7.63 8.0* 6.82- 8.*6 - - - - 1 - 5 3 62 15 27 16 2 158 69 93 *2 30 37 17 136 *51 -

MAINTENANCE trades h e l p e r s ------— — 2*5 6.3* 6.*7 5.96- 7.16 2 20 11 • * * * - 19 22 25 27 80 26 1NONMANUFACTURING------------ . . . . . . . . . 52 6.08 6.03 5.96- 6.22 2 2 - - - - 3 2 - 10 1* 10 - - - - 9 - - - - -
PUBLIC UTILITIES --------------------------- *5 6.29 6.03 5.96- 6.22 - - - * - - * 2 * 10 1* 10 * - - - 9 - - - - - -

MACHINE-TOOL OPERATORS (TOOLROOM) - 593 7.87 8.5* 7.20- 8.5* - • - - - 1 - 7 . 21 10 13 11 * 50 7 108 5 1 11 332 12
MANUFACTURING ---------------- ------------------- 593 7.87 8.5* 7.20- 8.5* * * “ 1 * 7 “ 21 10 13 11 * 50 7 108 5 - 1 11 332 12

TOOL AND DIE MAKERS-------------- ----------------- 897 8.03 6.66 7.37- 8.71 • . . . - _ 8 • 9 31 22 29 2* 13 26 3 75 *8 16 22 2 569
MANUFACTURING--------------------------------- — 897 8.03 6 • 66 7.37- 8.71 - - - - * 8 - 9 3l 22 29 2* 13 26 3 75 *8 16 22 2 569 -

STATIONARY ENGINEERS ----------------------------- 386 6.8* 6.91 5.88- 7.72 • • . - 8 - 75 12 - 3 19 6 9 29 *9 20 52 6 20 13 18 A1 6
MANUFACTURING-----------------------— ---------- 352 6.82 6.91 5.53- 7.58 * * * * 8 “ 7* 12 * 2 11 6 9 23 *8 16 52 6 10 13 ' 15 *1 6

BOILER TENOERS ----------------------------------- ------ 86 6.71 6.67 6 .3 1- 7.17 . • . • * - - • * 8 _ 25 - 10 8 9 a 10
MANUFACTURING ------------------------------------- 86 6.71 6.67 6 .3 1- 7.17 * * 8 25 10 8 9 8 10

See footn otes at end o f  tab les .
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Table A -4 a . Hourly earnings of m aintenance, toolroom , and pow erplant w orkers—large establishm ents
in B uffalo, N .Y ., October 1976

H ou rly  ea 4■mngs dum ber o f w ork ers rece iv in g stra ig h t-tim e  hourly earnings o f—
S i s % S $ i i T T % 3 $ S $ s s $ i S S

N u m b er
o f 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.60 6.80 7. 00 7.20 7. 40 7. 60 7. 80 8.00 8.40 8.80

w orkers M e a n  2 M e d ia n 2 M id d le  ra n ge  2 and
under
4,60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.60 6.80 7.00 7. 20 7.40 7. 60 7,M . M . 81 * 0_8.80 over

$ $ $  $
133 7,36 7.30 6.86- 8.12 - - - - 1 • 1 13 7 3 - 7 13 16 16 3 6 5 28 10 4
117 7.35 7.30 6.89- 8.12 - - - - 1 - 1 8 3 3 - 7 13 16 15 3 5 5 27 10 *

926 7.76 7.65 6.86- 8.64 • • • 1 1 23 3 20 33 19 87 109 32 73 61 7 4 8 429 16
906 7.77 7.65 6.86- 8.64 - - - - 1 1 22 1 16 33 19 85 109 32 73 59 6 4 - 429 16

119 7.33 7.15 6.60- 8.42 • • 1 - 2 2 3 5 1 9 7 11 16 8 _ 3 1 1 4 45 .
115 7.38 7.15 6.64- 8.42 - - - - 1 2 2 5 1 9 7 11 16 8 * 3 1 4 45 *

323 7.07 6.89 6.48- 7.49 • . - 3 • 18 44 28 18 53 9 59 33 14 7 22 9 6
303 7.03 6.89 6.48- 7.40 - - - - - - 3 - 18 44 28 18 53 * 59 32 14 7 12 9 6

1,299 8.10 8.64 7.53- 8.64 . • . - - • 7 14 18 17 2 80 79 7 79 67 34 30 79 779 7
1,263 8.13 8.64 7.58- 8.64 * * * * * 7 14 18 17 2 76 79 7 52 62 34 30 79 779 7

208 7.56 7.59 6.75- 8.46 1 _ 1 4 10 9 32 9 19 11 20 3 26 58 5
153 7.46 7.19 6 .7 1- 8.46 1 - - - - - - 1 4 10 9 32 8 15 6 3 - - 6 58 -
55 7.83 7.69 7.59- 8.14 1 4 5 17 3 - 20 - 5
51 7.90 7.69 7.59- 8.14 1 * 5 17 3 - 20 5

560 7.57 7.30 6.89- 8.46 • - - - 2 13 2 26 10 7 71 52 48 53 28 6 6 2 234
554 7.59 7.30 6 . 89-  8 .4 6 * “ 2 13 2 23 10 7 68 52 48 53 28 6 6 2 234 *
226 7.64 7.49 6.89- 8.46 . • . • - 1 1 - 1 6 11 34 9 42 - 24 1 2 94 _

206 7.73 7.58 7 .19 - 8.49 - - - * * 1 1 * 1 6 11 15 9 42 “ 23 - 1 2 94 *
1,070 7.71 8.30 6.82- 8.46 - - 1 - 5 3 38 11 27 16 2 158 57 39 42 30 37 17 136 451 •

1,070 7.71 8.30 6.82- 8.46
' '

1
'

S 3 38 11 27 16 2 158 57 39 42 30 37 17 136 451

36 6.02 6.03 5.96- 6.22 - - - - - 2 - 10 14 10

571 7.95 8.54 7.2C- 8.54 - _ _ 1 - 1 - 5 10 13 11 4 50 7 108 5 • 1 11 332 12
571 7.95 8.54 7.2C- 8.54 * “ * 1 • 1 * 5 10 13 11 4 50 7 108 5 - 1 11 332 12
819 8.22 8.66 7.48- 8.71 • . - - . • 3 - 14 15 13 13 26 3 75 48 16 22 2 569
819 8.22 8.66 7.48- 8.71 - * * * * * 3 * 14 15 13 13 26 3 75 48 16 22 2 569 -
205 7.33 7.20 6.75- 8.20 • - - _ 4 3 - 1 15 6 9 27 17 17 22 6 17 9 5 41 6
186 7.37 7.24 6.79- 8.38 - - * 4 3 * 1 11 6 9 21 16 16 22 6 10 9 5 41 6

57 6.83 6.86 5.87- 7.17 - - 4 _ - 4 8 - • • 10 8 9 4 10
57 6.83 6.86 5.87- 7 .17 4 4 8 10 8 9 4 10

O ccupation and industry d iv ision

ALL WORKERS

MAINTENANCE CARPENTERS 
MANUFACTURING —----- -

maintenance electricians
MANUFACTURING —---- —-

MAINTENANCE PAINTERS — 
MANUFACTURING —

MAINTENANCE MACHINISTS 
MANUFACTURING ----- -----

MAINTENANCE MECHANICS (MACHINERY) 
MANUFACTURING -------------------------------

MAINTENANCE MECHANICS
(MOTOR VEHICLES) -----------------------------

MANUFACTURING -----—-
NONMANUFACTUPING —

PUBLIC UTILITIES ------------------

MAINTENANCE PIPEFITTERS --------------
MANUFACTURING ----------------------------

maintenance sheet- metal workers 
manufacturing -----------

MILLWRIGHTS -----------------------------
MANUFACTURING -----------------—

MAINTENANCE TRADES HELPERS» 
NONMANUF ACJURING t

PUBLIC UTILITIES ----- ----

MACHINE-TOOL OPERATORS 
MANUFACTURING

(TOOLROOM) -

TOOL ANO OIE MAKERS
MANUFACTURING ----- -----

STATIONARY ENGINEERS 
MANUFACTURING — -

BOILER TENOERS — 
MANUFACTURING —

See footnotes at end of tables.
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Table A -5 . Hourly earnings of m aterial movement and custodial workers in Buffalo, N .Y ., October 1976
Hourly earnings 4 Numbe r o f w ork ers  rece iv in g  stra igh t-tim e  hou rly  earnings of-----

O ccupation and industry d iv ision
Number

of
Mean 2 M edian 2 M iddle range 2

S
2.30
and

under

$
2.40

S
2.50

S
2.60

" 5 "
2. 80

$
3.00

“ 5 -----------
3.20 U

 M
 

•
1 

^ O

s
3.60

i
3.80 oO

 
1 

*
 >*

$
4.20

S
4.40

T
4.60

1
4.80

s
5.00

s
5.40

s
5.80

s
6.20

s
6.60

s
7.00

s
7.40

i
7.80

and

2.40 2.50 2.60 2.80 3. 00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.4U 5.8U 6.20 6.6U 7.00 7.40 7.80 over

ALL WORKERS
2*732

$ $
6.71

$
5.90-

$
20 18 37 55 21 23 6U 161 575 171 581 4 4 852 57

— 4 J J

1*088 *

HC 1 R 1 M w L ® m m

1
1

i
i

L 211
X J

i  J
66

TRUCKORIVERS# HEAVY TRUCK
995 1

1
50 33 205

*

8
TRUCKDRIVERS. HEAVY TRUCK

l U 1 nL H  1 it AIN 1 K A l L t K  1 m m *  *
5 .19 -

231
18 31

o « 0 * j ;

X J * l j

5*02 21

21

3 *  3 ( i *

36

13

O • 0 3 * 1 JU 382 13

1H L 1 A I L  1KMUL j  i

JL
1

JO
30_

692 6.87 38 31 86 <►0 13 21 15 c  j

1 * *

1 1

* W ork ers  w ere  at $ 7 .8 0  to $ 8 .2 0 .

See footn otes at end o f  tab les .
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Table A -5 . Hourly earnings of m ateria l movement and custodial workers in Buffalo, N .Y ., October 1976— Continued
H ou rly  earn in gs N um ber o f  w ork ers  receiv in g  stra igh t-tim e  h ou rly  earn ings o f—

O ccupation and industry d iv ision
N u m b er

of
workers M e a n  2 M e d ia n 2 M id d le  ran ge 2

s
2 .3 0
and 

unde r

1 --------
2 .4 0

4
2 .5 0

S S 
2 .6 0  2 .8 0

--------- 1--------
.0 0  3 .2 0

1 --------
3 .4 0

S
3 .6 0

~5--------
3 .8 0

1
4 .0 0

S
4 .2 0

T --------
4 .4 0

S
4 .6 0

S
4 » 8 q

S
5 .0 0

s
5 .4 0

s
5 .8 0

S
6 .2 0

S
6* 60

■5-------
7 .0 0

S S 
7 .4 0  7 .8 o

-  and

2 .4 0 2 . 5 ? 2 .6 o 2 .8 0  3 .0 0 .2 0  3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 .8 0 5.0Q 5 .4 0 5 .8 0 6 .2 0 6 .6 0 7 .0 0 7 ,4 0 7 .8 0  over

ALL WORKERS—  
CONTINUED

$ $ $  $
I f o

HANUr Av » UKlriu " "  " " "  "
20 60 56—

POWER-TRUCK OPERATORS (OTHER 
THAN FORK L I F T ) ---------------- ------ ----------------- * 1 7 6 .1 6 6 .4 2 5 .6 7 -  6 .8 6 - - - - - - - - - - 5 - 63 - 33 14 11 87 195 9 -

“ A n U r  A w  1 U K  1 It j  "  "

U U  A l f  U - AIMU VIA 9 v l  ii iteFv ® ®

1 45 13  J O

•UARDS*

JANITORS, PORTERS, AND CLEANERS --------- 3 ,0 3 5
1 ,1 3 5

3 .7 8 2 .9 3 2 . 4 0 -  5 .1 6 703 172 102 93 474 72 24
13
11

55
25
30

47
32
15

1

66
32
34
19

47
24
23

75
43
32

63
51
12

53 112
87
25

211 364 114 17 171 -

2 .8 7 703 94 89 468 
1

62 11 91
J

11

H L 1 A I L  1 H A U L

S e e  fo o tn o te s  a t end o f  ta b le s -
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Table A -5a . Hourly earnings of m aterial m ovem ent and custodial w orkers—large establishm ents
in Buffalo, N .Y ., October 1976

Hourly earnings 4 N um ber o f  w ork ers  re ce iv in g  stra igh t-tim e  hourly  earnings o f -

O ccupation and industry d iv ision
N u m b er

o f
w orkers M ean2 Median2 Middle range 2

s $
2.30 2.40
and

under

$
2.50

S
2.60

S
2.80

S
3.00

i —  
3.20

i—  
3.40

"5
3.60

S
3.80

s ---------

4.00
s— -  

4.20
"5---------

4.40
S
4.60

S
4.80

S S 
5.00 5.40

s
5.80

s
6.20

$
6.60

" 5 ---------
7.00

" 5 ---------
7.40

2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.40 5.80 6,2(1 6,60 7.00 7.40 7.80

ALL WORKERS
475

$ $ $  $  
6.11- 6.78 1 58 16886

197
84

73

6*33 6.71 6.12- 6.71 -  -  2 2 1 36 18 27 104 5

7.05 6.31- 7.05 i 10 36
r- ^

TRUCKDRIVERS. HEAVY TRUCK
)  5 8

J

5.20- 5.97
Q 1 J

- ^3

6.26 5.44- 6.26

3

12 18 40 288 13
r *  o • u £

3 1JO
1

4MATERIAL HANDLING laborers ---------------- 739 6.05 6.21 5.73- 6.93 11 6 2 7 i 4 2 5 23 15 6 18 3 13 126 111 82 295 i

1.323

5.7 3— 6.53 

5.77- 6.93 6? 155 1
5.77— 6.93 J 1

POWER-TRUCK OPERATORS (OTHER
1 10 21 195

6 ^ 2 6 #0C

1.524 3.50 2.38 2.35- 5.26 923 116 18 10 11 48 55 44 155 1 114
j *84™ r .  1 £

9''3 116 £
i

GUARDSl
376

1*115

1

12

1

91

1

171JANITORS# PORTERS. AND CLEANERS — 5.19 5.31 4*79- 6.04 13 9 2 18 22 n 9 20
1

12 43 35 51 40 177 255 109 15 -

135 * 1 19

13

24
24

* W ork ers  w ere  at $ 7.80 to $ 8.20. 

See footn otes at end o f  tab les .
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Table A -6 . Average hourly earnings of m aintenance, toolroom , pow erplant, m ateria l m ovem ent, 
and custodial workers, by sex, in Buffalo, N .Y ., October 1976

Sex, 3 occu pation , and industry  d iv ision
Number

o f
workers

A verage 
(m ean2 ) 

hourly 
earnings4

Sex, 3 occupation , and industry d iv ision
Number

o f
workers

A verage 
( m ean2 ) 

hourly 
earnings4

Sex, 3 occupation , and industry  d iv ision
Number

of
workers

Average 
(m ean2 ) 

hourly 
earnings4

MAINTENANCE. TOOLROOM, AND 
POWERPLANT OCCUPATIONS - MEN

$

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN

$

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS -  MEN— CONTINUED

HAINTl N A N C u  CAHrl N T L h j  "
158 7.27MANUFACTURING

1.171MAINTENANCE L L t t TKICIANo " " " " "  " " " "
MANUFACTURING m m m iT t 1 W A »  1 1 * A l . « J i  J J

151

It 644
H A N U r A C  * U K IWO * " • • ■ * * *  "  "  "

267 56 7.76

1 I n W •% .»"* 9

NUNMANUr ACTUKlNv?

t r u c k d r i v e r s , h e a v y  t r u c k

665 7.SO
i t r m i . i l  1 1IMIt II t A  X L. L A r

167 6.09MANUFACTURING ■ ■  ■ ■ M ANU r AC 1 U K X N O

911
7 5 1

5*32
_

1.10*
a  c  i a  x »  i * * a  u  l.

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - WOMEN52 6.06 5llA

149
3*45

897 8.03 r- , ^

y a

306 oy wL/AKU j  AMU NA 1 V.r1HtN
j  I A  I 1 U N Al< T L N v  1 r iH C ■*w. *

352 265 JANITORS. PORTERS. AND CLEANERS -------- 1,330 3.13H xrl A X C  1 n A U u  ® * *

86

A C 1 A X C 1K A U u  * " *  ®

See footn otes at end o f  tab les.
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Table A-6a. Average hourly earnings of maintenance, toolroom.
powerplant, material movement, and custodial workers, by sex- 
large establishments in Buffalo, N.Y., October 1976

Sex, 3 occupation , and industry d iv ision
Number

of
workers

Average 
(m ean2 ) 

hourly 
earnings4

Sex, 3 occupation , and industry  d iv ision
Number

o f
woikers

Average 
(m e a n t)  

hourly 
earnings 4

MAINTENANCE« TOOLROOM. AND 
POWERPLANT OCCUPATIONS -  MEN

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS -  MEN— CONTINUED

$
TRUCKDRIVERS -  CONTINUED

MANUFACTURING----------------------- -------------------- --------
X
117 7 .3 5 $

MAINTENANCE ELECTRICIANS — ----------- ---------- 926 7 .7 6

MAINTENANCE PAINTERS ---------------------------------------- 119 7 .3 3

TKUCf'UK 1VEK51 MtUlUM THUVmK 

TRUCKDRIVERS. HEAVY TRUCK

MAINTENANCE MACHINISTS ----------------------------------- 323 7 .0 7

1 .2 9 9
1 .2 6 3MANUFACTURING--------------— -------------------------------- 8 .1 3

i**» I L n w f i v U  f i t . v i i ^ r r t v ^
(MOTOR VE H IC LE S)---------------------------------------- -------- 208 7 .5 6

55
51PUBLIC UTILITIES — ------------------------------- 7 .9 0

f  J  J
l*IM X P* | * X* Li  X l f  L n  j

MANUFACTURING---------------------------- -----------------------
j O v

554 7 .5 9
f U J

1 .3 1 8

MANUFACTURING--------------------- -- -------------------------- 206 7 .7 3
POWER-TRUCK OPERATORS (OTHER

NONMANUFACTUPING t
J t  j !

36 1 .0 8 8

MACHINE-TOOL OPERATORS (TOOLROOM) - 571 7 .9 5 GUARDS*

TOOL AND DIE MAKERS------------------------------------------- 819 8 .2 2 JANITORS. PORTERS. AND CLEANERS — 795 5 .4 2

NONMANUFACTUPING:
O 1 A 1 l u N A n T  5

MANUFACTURING-------------------------— ----------- -------- 186 7 .3 7

BOILER TENDtRS ------------------------------------------
MANUFACTURING --------------------------------------

57
57

6 .8 3
6 .8 3 MATERIAL MOVEMENT AND CUSTODIAL 

OCCUPATIONS -  WOMEN

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS -  MEN

TRUCKORIVERS ------------------------— ----------------- 474 6 .4 7 JANITORS. PORTERS. AND CLEANERS ------ 279 4 .7 5

NONMANUFACTURING -------— — -------------- 197 6 .3 3 NONMANUFACTURINGJ

See footn otes at end o f tab les.
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Table A-7. Percent increases in average hourly earnings for selected 
occupational groups, adjusted for employment shifts.
in Buffalo, N.Y., for selected periods

Industry and occupational group 
(m en and w om en com bined)

O ctober 1972 
to

O ctober 1973

O ctober 1973 
to

O ctober 1974

O ctober 1974 
to

O ctober 1975

O ctober 1975 
to

O ctober 1976

A ll in du stries :
O ffice  c le r i c a l .  _ _ _____  _ . ____ _ _____ ____ 6.4 8.2 8.1 7.0
E lectron ic  data p r o c e s s in g _______  ___ _ _ _ _ _ * 8.8 7.7 6.9
Industrial n u r s e s ____ ________ _____________ _____ __ 6.7 10.0 10.6 8.2
Skilled m aintenance trad es  ** _ __ __ 8.1 9.5 9.9 10.0
U nskilled plant w ork ers  * * ___ _______ _ _ _______ 7.4 9.1 8.9 8.9

M anufacturing:
O ffice  c le r ic a l  _ ____ _ _ _ _ _ _ _ _  _ _ __ _ __ 6.6 9.0 9.2 7.2
E lectron ic  data p r o c e s s in g _____ _ _______ _________ * 9.5 9.0 8.5
Industrial n u rses _ _______ _ _ _______  _ ________ __ 6.5 10.0 12.0 7.8
Skilled m aintenance trades * * ______________________ 8.1 9.8 10.1 10.1
U nskilled plant w ork ers  * * _________________________ 7.7 9.6 9.9 9.9

N onm anufacturing:
O ffice  c l e r i c a l ___________________________ _____________ 6.2 7.2 6.5 6.7
E lectron ic  data p r o c e s s in g _________  _ ________  _ * *** * * *

Industrial n u r s e s ___________ _____ ________ _ _ *** ***
Skilled m aintenance trades ** _____________________ * * * ***
U nskilled plant w ork ers  * * ____ ____________________ 6.4 7.7 6.4 7.6

* Data not availab le.
**  P ercen t in cre a se s  fo r  p eriods ending p r io r  to 1976 rela te to m en only. 
*** Data do not m eet publication c r ite r ia .

Footnotes
1 Standard hours re fle c t  the w orkw eek fo r  which em ployees  r e ce iv e  their regu lar stra igh t-tim e sa la r ies  (exc lu sive  o f pay fo r  ov ertim e  at regu lar a n d /o r  prem iu m  ra te s ), and the earnings corres'pond 

to these w eekly hours.
2 The m ean is  com puted fo r  each  jo b  by totaling the earnings o f a ll w ork ers  and dividing by the num ber o f  w o rk e rs . The m edian design ates position — half o f the em p loyees  surveyed rece iv e  m ore  

and half re ce iv e  le s s  than the rate shown. The m iddle range is  defined by 2 rates o f  pay; a fourth o f the w ork ers  earn le s s  than the low er o f  these rates and a fourth earn  m ore  than the higher rate.
3 Earnings data re la te  only to w ork ers  w hose sex iden tification  was provided  by the establishm ent.
4 E xcludes prem iu m  pay fo r  overtim e  and fo r  w ork on w eekends, holidays, and late sh ifts .
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Appendix A
A r e a  w age and re la te d  b e n e fits  data a re  ob ta in ed  by p e r s o n a l v is it s  

o f  B u rea u  f ie ld  r e p re se n ta t iv e s  at 3 -y e a r  in te r v a ls . 1 In ea ch  o f  the in te r ­
ven in g  y e a r s ,  in fo rm a tio n  on  em p loy m en t and o ccu p a t io n a l ea rn in g s  is  c o l ­
le c te d  by a com b in a tion  o f  p e r so n a l v is i t ,  m a il  q u e s t io n n a ire , and te lep h on e  
in te rv ie w  fr o m  e s ta b lish m e n ts  p a rtic ip a tin g  in  the p r e v io u s  su rv e y .

In ea ch  o f  the 84 1 2 a re a s  c u r r e n t ly  s u rv e y e d , data are  ob ta in ed  f r o m  
r e p re se n ta t iv e  e s ta b lish m e n ts  w ith in  s ix  b ro a d  in d u stry  d iv is io n s : M an u fac­
tu rin g ; tr a n s p o r ta tio n , co m m u n ica t io n , and o th er p u b lic  u t il it ie s ; w h o le sa le  
tr a d e ; r e t a i l  tr a d e ; fin a n ce , in su ra n c e , and r e a l  e s ta te ; and s e r v ic e s .  M a jo r  
in d u stry  g rou p s  e x c lu d e d  fr o m  th ese  stu d ies a re  g overn m en t o p e ra t io n s  and 
the c o n s tru c t io n  and e x tra c t iv e  in d u s tr ie s . E sta b lish m en ts  having fe w e r  than 
a p r e s c r ib e d  n u m ber o f  w o r k e r s  a re  om itted  b e ca u s e  o f  in su ffic ie n t  e m p lo y ­
m en t in the o ccu p a t io n s  stu d ied . S ep arate  tabu la tion s  a re  p ro v id e d  f o r  each  
o f  the b ro a d  in d u stry  d iv is io n s  w h ich  m e e t p u b lica tion  c r it e r ia .

T h e se  su rv e y s  a re  con d u cted  on a sa m p le  b a s is . The sam p ling  
p r o c e d u r e s  in v o lv e  d e ta iled  s tra t ifica tio n  o f  a ll e s ta b lish m e n ts  w ithin the 
s c o p e  o f  an in d iv id u a l a re a  su rv e y  by  in d u stry  and n u m ber o f  e m p lo y e e s . 
F r o m  th is  s tra t ifie d  u n iv e rs e  a p r o b a b ility  sam p le  is  s e le c t e d , w ith  ea ch  
e s ta b lish m e n t having a p r e d e te r m in e d  ch a n ce  o f  s e le c t io n . T o obta in  optim u m  
a c c u r a c y  at m in im u m  c o s t ,  a g r e a te r  p ro p o r t io n  o f  la rg e  than sm a ll e s ta b ­
lish m e n ts  is  s e le c t e d . W hen data a re  co m b in e d , ea ch  es ta b lish m en t is  
w e igh ted  a c c o r d in g  to  its  p r o b a b ility  o f  s e le c t io n , so that u nbiased  e s t im a te s  
a re  g e n e ra te d . F o r  e x a m p le , i f  one out o f  fo u r  e s ta b lish m en ts  is  s e le c t e d , 
it i s  g iv en  a w eigh t o f  fou r  to  r e p re se n t  i t s e l f  p lu s  th re e  o th e rs . An a ltern a te  
o f  the sa m e o r ig in a l  p r o b a b ility  is  ch o se n  in the sam e in d u s t r y -s iz e  c la s s i ­
fica t io n  i f  data a re  not a va ila b le  fr o m  the o r ig in a l  sa m p le  m e m b e r . If no 
su ita b le  substitu te  is  a v a ila b le , add ition a l w eigh t is  a ss ig n e d  to  a sam p le  
m e m b e r  that is  s im ila r  to  the m is s in g  unit.
O ccu p a tio n s  and ea rn in g s

O ccu p a tion s  s e le c te d  fo r  study a re  co m m o n  to a v a r ie ty  o f  m a n u fa c ­
tu rin g  and n onm an ufacturin g  in d u s tr ie s , and a re  o f  the fo llo w in g  ty p e s : 
(1) O ffic e  c le r i c a l ;  (2) p r o fe s s io n a l  and te c h n ica l; (3) m a in ten a n ce , t o o lr o o m , 
and p o w erp la n t; and (4) m a te r ia l m ov em en t and cu s to d ia l. O ccu p a tion a l 
c la s s i f i c a t io n  is  b a se d  on a u n ifo rm  set o f  jo b  d e s c r ip t io n s  d e s ig n e d  to  take 
a ccou n t o f  in te re s ta b lish m e n t v a r ia t io n  in  d u ties w ith in  the sam e jo b .  O c c u ­
p ation s  s e le c t e d  f o r  study a re  lis te d  and d e s c r ib e d  in  append ix  B . U n less  
o th e rw is e  in d ica te d , the ea rn in g s  data fo llo w in g  the jo b  t i t le s  a re  fo r  a ll 
in d u s tr ie s  co m b in e d . E a rn in gs data fo r  som e  o f  the o ccu p a t io n s  lis te d  and

1 Personal visits w ere  o n  a 2 -y e a r  c y c le  b e fore  July 1972.
2 In clu d ed  in  the 84 areas are 14 studies co n d u cted  by  the Bureau under con tra ct. These areas are 

A k ron , O h io ; A u stin , T e x . ;  B ingham ton , N .Y .  — P a . ; B irm ingham , A l a . ;  Fort L auderdale—H o lly w o o d  and W est 
Pa lm  B ea ch—B oca  R a ton , F la . ;  L exington—F a yette , K y . ; M elb ourne—T itu sv ille—C o c o a , F la . ;  N orfo lk—V irg in ia  
B each—Portsm outh and N ew port N ew s—H am pton , V a . —N. C . ; Poughkeepsie— K ingston—N ewburgh, N . Y . ; R a le ig h — 
D urham , N . C . ; S tam ford , C o n n .; S yracuse, N . Y . ; U tica —R o m e , N . Y . ; and W estchester C ou nty , N .Y . In 
ad d ition , the Bureau conducts m ore  l im ite d  area studies in  ap p rox im a te ly  100 areas at the request o f  the 
E m ploym ent Standards A d m in istra tion  o f  the U. S. D epartm en t o f  Labor.

d e s c r ib e d , o r  fo r  s o m e  in d u stry  d iv is io n s  w ith in  the s co p e  o f  the su rv e y , a re  
n ot p r e se n te d  in the A - s e r i e s  ta b le s , b e ca u s e  e ith e r  (1) em p loy m en t in the 
o ccu p a t io n  is  too  s m a ll to  p r o v id e  enough data to  m e r it  p re se n ta tio n , o r  
(2) th e re  is  p o s s ib i l i t y  o f  d is c lo s u r e  o f  in d iv id u a l es ta b lish m en t data. S epa­
ra te  m e n 's  and w o m e n 's  ea rn in g s  data a re  not p r e se n te d  when the n um ber o f  
w o r k e r s  not id e n tifie d  by  s e x  is  20 p e r c e n t  o r  m o r e  o f  the m en  o r  w om en  
id e n tifie d  in an o ccu p a t io n . E a rn in g s  data not show n se p a ra te ly  fo r  in d u stry  
d iv is io n s  a r e  in c lu d e d  in  data fo r  a ll in d u str ie s  com bin ed . L ik e w is e , 
data a re  in c lu d ed  in  the o v e r a l l  c la s s i f i c a t io n  when a s u b c la s s if ic a t io n  o f  
e le c t r o n ic s  te c h n ic ia n s , s e c r e t a r ie s ,  o r  t r u c k d r iv e r s  is  not shown o r  in fo r ­
m a tion  to  s u b c la s s ify  is  not a v a ila b le .

O ccu p a tion a l em p loy m en t and ea rn in g s  data a re  shown fo r  fu ll - t im e  
w o r k e r s ,  i . e . ,  th ose  h ire d  to  w ork  a re g u la r  w eek ly  s ch ed u le . E a rn in gs data 
ex c lu d e  p re m iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eek en d s , h o lid a y s , and 
la te  sh ifts . N on p rod u ction  b on u ses  a re  e x c lu d e d , but c o s t - o f - l iv in g  a llow a n ces  
and in ce n tiv e  b on u ses  a re  in c lu d e d . W eek ly  h ou rs  fo r  o f f ic e  c l e r i c a l  and 
p r o fe s s io n a l  and te c h n ic a l o ccu p a t io n s  r e fe r  to the standard w ork w eek  
(rou n d ed  to the n e a r e s t  h a lf h our) f o r  w h ich  e m p lo y e e s  r e c e iv e  reg u la r  
s tr a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay fo r  o v e r t im e  at re g u la r  a n d /o r  
p re m iu m  r a te s ) .  A v e ra g e  w eek ly  ea rn in g s  fo r  th ese  o ccu p a tion s  a re  rounded 
to the n e a r e s t  h a lf d o lla r .

T h e se  su rv e y s  m e a s u r e  the le v e l  o f  o ccu p a t io n a l ea rn in g s  in an a rea  
at a p a r t icu la r  t im e . C o m p a r is o n s  o f  in d iv id u a l o ccu p a t io n a l a v e ra g e s  o v e r  
t im e  m a y  not r e f le c t  e x p e c te d  w age ch a n g e s . The a v e ra g e s  fo r  in d iv id u a l jo b s  
a re  a ffe c te d  by  ch a n ges  in  w a g es  and em p loy m en t p a tte rn s . F o r  e x a m p le , 
p r o p o r t io n s  o f  w o r k e r s  e m p lo y e d  by  h ig h - o r  lo w -w a g e  f ir m s  m ay ch a n ge , o r  
h ig h -w a g e  w o r k e r s  m a y  advan ce  to  b e tte r  jo b s  and be r e p la c e d  by  new 
w o r k e r s  at lo w e r  r a te s . Such sh ifts  in  em p loy m en t cou ld  d e c r e a s e  an o c c u ­
p a tion a l a v e ra g e  even  though m o s t  e s ta b lish m e n ts  in  an a rea  in c r e a s e  w a ges  
d u rin g  the y e a r . C h an ges in  ea rn in g s  o f  o ccu p a t io n a l g ro u p s , shown in tab le  
A -7 ,  a re  b e tte r  in d ic a to r s  o f  w age tren d s  than a re  ea rn in g s  ch a n ges  fo r  
in d iv id u a l jo b s  w ith in  the g ro u p s .

A v e r a g e  ea rn in g s  r e f le c t  c o m p o s ite ,  a rea w id e  e s t im a te s . In d u strie s  
and es ta b lish m e n ts  d if fe r  in pay le v e l  and jo b  s ta ffin g , and thus con trib u te  
d if fe r e n t ly  to  the e s t im a te s  f o r  ea ch  jo b .  P a y  a v e ra g e s  m a y  fa i l  to  r e f le c t  
a c c u r a te ly  the w age  d if fe r e n t ia l  am on g jo b s  in  in d iv id u a l e s ta b lish m e n ts .

A v e ra g e  pay le v e ls  f o r  m en  and w om en  in s e le c te d  o ccu p a tion s  should 
n ot be a ssu m ed  to r e f le c t  d if fe r e n c e s  in  pay o f  the se x e s  w ithin in d iv id u a l 
e s ta b lish m e n ts . F a c t o r s  w h ich  m a y  co n tr ib u te  to d if fe r e n c e s  in clu d e  p r o ­
g r e s s io n  w ith in  e s ta b lis h e d  ra te  ra n g es  (on ly  the ra te s  paid in cum bents  a re  
c o l le c t e d )  and p e r fo r m a n c e  o f  s p e c i f ic  d u ties  w ith in  the g e n e ra l su rv ey  jo b  
d e s c r ip t io n s .  Job d e s c r ip t io n s  u sed  to  c la s s i fy  e m p lo y e e s  in th ese  su rv e y s  
u su a lly  a re  m o r e  g e n e r a liz e d  than th ose  u sed  in in d iv id u a l e s ta b lish m en ts  
and a llo w  fo r  m in o r  d i f fe r e n c e s  am ong es ta b lish m e n ts  in s p e c if ic  d u ties 
p e r fo r m e d .
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O ccu p a tion a l e m p loy m en t e s t im a te s  re p r e s e n t  the to ta l in  a ll  e s ta b ­
lish m e n ts  w ith in  the s co p e  o f  the study and not the n u m ber a ctu a lly  su rv e y e d . 
B e ca u se  o c cu p a t io n a l s tru c tu re s  am on g  es ta b lish m e n ts  d i f fe r ,  e s t im a te s  o f  
o c cu p a t io n a l em p lo y m e n t ob ta in ed  fr o m  the sa m p le  o f  e s ta b lish m e n ts  studied 
s e r v e  on ly  to  in d ica te  the re la t iv e  im p o r ta n ce  o f  the jo b s  stu d ied . T h ese  
d i f fe r e n c e s  in  o c cu p a t io n a l s tru ctu re  do not a ffe c t  m a te r ia lly  the a c c u r a c y  o f  
the ea rn in g s  data.

W age tre n d s  fo r  s e le c te d  o ccu p a t io n a l g rou p s

T he p e r c e n t  in c r e a s e s  p re se n te d  in  ta b le  A -7  a re  b a se d  on  ch a n ges  
in  a v e ra g e  h o u r ly  e a rn in g s  fo r  e s ta b lish m e n ts  re p o r tin g  the tren d  jo b s  in both  
the cu r r e n t  and p r e v io u s  y e a r  (m a tch ed  e s ta b lis h m e n ts ). The data a re  
ad ju sted  to  r e m o v e  the e f fe c t s  on a v e ra g e  ea rn in g s  o f  em p loy m en t sh ifts  
am on g  e s ta b lish m e n ts  and tu rn o v e r  o f  e s ta b lish m e n ts  in c lu d ed  in su rv e y  
s a m p le s . The p e r ce n t  in c r e a s e s ,  h o w e v e r , a re  s t i l l  a ffe c te d  by  fa c to r s  
o th er  than w age in c r e a s e s .  H ir in g s , la y o f fs ,  and tu rn o v e r  m a y  a ffe c t  an 
es ta b lish m e n t a v e ra g e  f o r  an o ccu p a t io n  when w o r k e r s  a re  pa id  u nder p lan s 
p ro v id in g  a ran ge  o f  w age ra te s  f o r  in d iv id u a l jo b s .  In p e r io d s  o f  in c r e a s e d  
h ir in g , fo r  e x a m p le , new  e m p lo y e e s  en ter  at the b o ttom  o f  the ra n g e , 
d e p r e s s in g  the a v e ra g e  w ithout a change in  w age r a te s .

The p e r c e n t  ch a n ges  re la te  to  w age ch a n ges  betw een  the in d ica ted  
d a te s . W hen the t im e  span betw een  su rv e y s  is  o th er  than 12 m on th s , annual 
ra te s  a re  show n. (It i s  a ssu m e d  that w a g es  in c r e a s e  at a con sta n t ra te  
betw een  s u r v e y s .)

O ccu p a tion s  u sed  to  com p u te  w age tre n d s  a r e :

O ffic e  c l e r i c a l  (m en  and 
w o m e n ):

S e c r e t a r ie s
S te n o g ra p h e rs , g e n e ra l 
S te n o g ra p h e rs , s e n io r  
T y p is ts , c la s s e s  A  and B 
F ile  c le r k s ,  c la s s e s  A , 

B , and C 
M e s s e n g e r s  
S w itch b oa rd  o p e r a to r s  
O rd e r  c le r k s

O ffice  c l e r i c a l  (m en  and 
w o m e n )---- C ontinued

A cco u n tin g  c le r k s ,  
c la s s e s  A  and B 

B o o k k e e p in g -m a ch in e  
o p e r a t o r s ,  c la s s  B 

P a y r o l l  c le r k s  
K eypu n ch  o p e r a t o r s ,  

c la s s e s  A  and B 
T a b u la tin g -m a ch in e  

o p e r a t o r s ,  c la s s  B

E le c t r o n ic  data p r o c e s s in g  
(m en  and w o m e n ):

S k illed  m a in ten a n ce  (m en  
and w o m e n ):

C om p u ter  sy s te m s  
a n a ly s ts , c la s s e s  
A , B , and C

C om p u ter  p r o g r a m m e r s ,  
c la s s e s  A , B , and C 

C om p u ter  o p e r a t o r s ,  
c la s s e s  A , B , and C

In d u str ia l n u rs e s  (m en  and 
w o m e n ):

R e g is t e r e d  in d u str ia l 
n u rs e s

P e r c e n t  ch a n g es  fo r  indiv: 
as fo l lo w s :

C a rp e n te r s
E le c t r ic ia n s
P a in te rs
M a ch in is ts
M e ch a n ics  (m a ch in ery )
M e ch a n ics  (m o to r  v e h ic le )
P ip e fi t te r s
T o o l  and d ie  m a k e rs
U n sk illed  plant (m en  and 

w o m e n ):
J a n ito r s , p o r t e r s ,  and 

c le a n e r s
M a te r ia l handling la b o r e r s  

a re a s  in the p r o g r a m  a re  com p u ted

1. E ach  o c cu p a t io n  is  a s s ig n e d  a w eigh t b a se d  on its  p r o ­
p o r tio n a te  e m p lo y m e n t in the o c cu p a t io n a l g rou p  in the 
b a se  y e a r .

2 . T h e se  w e ig h ts  a r e  u se d  to  com p u te  grou p  a v e ra g e s .
E a ch  o c c u p a t io n 's  a v e ra g e  (m ean ) e a rn in g s  is  m u ltip lied  
by  its  w eigh t. The p r o d u c ts  a re  to ta led  to  obta in  a 
g rou p  a v e r a g e .

3. T he ra tio  o f  g rou p  a v e ra g e s  fo r  2 c o n s e c u t iv e  y e a r s  is  
com p u ted  by  d iv id in g  the a v e ra g e  fo r  the cu rre n t y ea r  
b y  the a v e ra g e  fo r  the e a r l ie r  y e a r . The re su lt—  
e x p r e s s e d  as a p e r c e n t— le s s  100 is  the p e r ce n t  ch an ge .

F o r  a m o r e  d e ta ile d  d e s c r ip t io n  o f  the m eth od  u sed  to  com pu te  th ese  
w age  tr e n d s , s e e  "Im p r o v in g  A r e a  W age S u rvey  In d e x e s , " M onth ly L a b or 
R e v ie w , January 1973, pp . 5 2 -5 7 .
E s ta b lish m e n t p r a c t ic e s  and su p p lem en ta ry  w age p r o v is io n s

T a b u la tion s  on s e le c t e d  es ta b lish m e n t p r a c t ic e s  and su p p lem en tary  
w age p r o v is io n s  ( B - s e r i e s  ta b le s )  a re  not p r e se n te d  in  th is  b u lle tin . In fo r ­
m a tion  f o r  th e se  ta b u la tion s  is  c o l le c t e d  at 3 -y e a r  in te r v a ls . 1 T h ese  tabu ­
la tion s  on m in im u m  e n tra n ce  s a la r ie s  fo r  in e x p e r ie n c e d  o f f ic e  w o r k e r s ; sh ift 
d if fe r e n t ia ls ; sch ed u led  w e e k ly  h ou rs  and d a y s ; pa id  h o lid a y s ; paid v a ca t io n s ; 
and health , in su ra n c e , and p en s ion  p lans a re  p r e se n te d  (in  the B - s e r i e s  ta b le s ) 
in  p r e v io u s  b u lle tin s  fo r  th is  a re a .

* Personal visits w ere  o n  a 2 -y e a r  c y c le  b efore  July 1972.
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Appendix table 1. Establishments and workers within scope of survey and number studied 
in Buffalo, N Y .,1 October 1976

M inim um N um ber of establishm ents W ork ers in establishm ents

Industry d iv ision  2
em ploym ent 
in e sta b lish - Within scope 

o f study 3

Within scop e  o f study 4
m ents in scope 

of study
Studied

N um ber P ercen t
Studied

ALL ESTABLISHMENTS

ALL DIVISIONS ----------------------------------------------------------- _ 838 219 2 2 2 ,3 0 4 loo 1 4 9 ,0 5 3

MANUFACTURING----------------------------- -------- ----------------------------- 50 335 96 1 2 6 ,8 2 6 57 9 2 ,8 7 7
NONMANUFACTURING-------------- ---------- ------------ ----------------------- - 503 123 9 5 ,4 7 8 43 5 6 ,1 7 6

TRANSPORTATION* COMMUNICATION, AND
OTHER PUBLIC U TILITIE S5 ---------------- ----------------------- 50 61 24 1 9 ,2 0 8 9 16t 054

WHOLESALE TRADE 6 ------------------ — ---------- ----------------------- 50 104 18 8 ,9 4 1 4 2 ,6 7 2
RETAIL TRADE --------------------------------------------------------------- 50 189 33 3 9 ,2 9 9 18 2 0 ,4 0 5
FINANCE, INSURANCE, AND REAL ESTATE 6 -------------- 50 42 14 1 2 ,1 6 7 5 9 ,0 7 2
SERVICES6 7--------------------------------- ---------- --------------------------- 50 107 34 1 5 ,8 6 3 7 7 ,9 7 3

LARGE ESTABLISHMENTS

ALL D IV IS IO N S -------------------- -------------------------------------- 79 69 1 3 2 ,0 5 9 100 1 2 3 ,4 3 7

MANUFACTURING -------------------------— ------ ------------------------------- 500 46 41 8 6 ,1 3 9 65 8 2 ,3 3 1
NONMANUFACTURING ---------------- --— -------- ----------------------------- - 33 28 4 5 ,9 2 0 35 4 1 ,1 0 6

TRANSPORTATION, COMMUNICATION, AND
OTHER PUBLIC U T IL IT IE S5 ---------------------------------------- 500 6 6 1 2 ,8 2 2 10 1 2 ,8 2 2

WHOLESALE TRADE6 — ----------------------------- ----------------------- 500 1 1 710 1 710
RETAIL TRADE --------------------------------------- ----------------------- 500 14 10 2 0 ,9 1 3 16 1 6 ,7 7 1
FINANCE, INSURANCE, AND REAL ESTATE6 -------------- 500 6 6 7 ,5 5 2 6 7 ,5 5 2

:>ERVICES ................... . 500 6 5 3 ,9 2 3 3 3 ,2 5 1

1 The B uffalo  Standard M etropolitan  Statistical A rea , as defined by the O ffice  o f M anagem ent and Budget through F eb ru a ry  1974, con s ists  o f E r ie  and N iagara 
C ou nties. The "w o rk e rs  within scop e  o f study" estim ates shown in this table p rov id e  a reason ab ly  accurate d escr ip tion  o f  the s ize  and com p osition  o f the labor fo rce  
included in the su rvey . E stim ates are not intended, how ever, fo r  com p a rison  with other em ploym ent indexes to m ea su re  em ploym ent trends o r  lev e ls  s in ce  (1) planning 
o f  w age su rveys req u ires  establishm ent data com piled  con sid era b ly  in advance o f  the p a yro ll period  studied, and (2) sm all estab lishm ents are excluded from  the scope 
o f  the su rvey .

2 The 1967 edition o f  the Standard Industrial C la ss ifica tion  Manual was used in c la ss ify in g  estab lishm ents by industry d iv ision .
3 Includes all establishm ents with total em ploym ent at o r  above the m in im um  lim itation . A ll outlets (within the area) o f  com panies in industries such as trade, 

finance, auto rep a ir  s e rv ice , and m otion  p ictu re  theaters are con sid ered  as 1 establishm ent.
4 Includes all w ork ers  in all estab lish m en ts with total em ploym ent (within the area) at o r  above the m in im um  lim itation .
5 A bbrevia ted  to "pu b lic  u tilit ie s "  in the A -s e r ie s  tab les. T a x icabs and s e rv ice s  incidental to w ater transportation  are excluded . The m unicipa lly  operated portion  

o f  B u ffa lo 's  transit system  is excluded by defin ition  from  the scop e  o f  the study.
6 This d iv ision  is rep resen ted  in estim ates fo r  "alL in d u stries" and "nonm anu facturing" in the A -s e r ie s  tab les. Separate presentation  o f data is not m ade for  

one o r  m o re  o f  the follow ing reason s : (1) E m ploym ent is too sm all to p rov ide  enough data to m e r it  separate  study, (2) the sam ple was not designed in itia lly  to perm it 
separate presentation , (3) resp on se  was in su ffic ien t o r  inadequate to perm it separate presentation , and (4) there is p o ss ib ility  o f  d is c lo s u re  o f  individual establishm ent data.

7 H otels and m o te ls ; laundries and other person a l s e r v ic e s ; b u sin ess s e r v ic e s ;  autom obile rep a ir , rental, and parking; m otion  p ictu res ; nonprofit m em bersh ip  
organ ization s (exclud ing re lig iou s and charitab le organ iza tion s); and engineering and arch itectu ra l s e r v ic e s .
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Appendix B. Occupational Descriptions

The p r im a r y  p u rp o se  o f  p re p a r in g  jo b  d e s c r ip t io n s  fo r  the B u re a u 's  w age s u rv e y s  is  to  a s s is t  
its  f ie ld  s ta ff in  c la s s ify in g  in to a p p ro p r ia te  o ccu p a t io n s  w o r k e r s  w ho a re  e m p lo y e d  u nder a v a r ie ty  o f  
p a y r o ll  t it le s  and d iffe re n t  w ork  a rra n g e m e n ts  fr o m  es ta b lish m e n t to  e s ta b lish m e n t and fr o m  a re a  to 
a r e a . T h is  p e r m its  the grou p in g  o f  o ccu p a t io n a l w age ra te s  re p re se n t in g  c o m p a r a b le  jo b  con ten t. 
B e ca u se  o f  th is  e m p h a s is  on  in te re s ta b lish m e n t and in te r a r e a  c o m p a r a b ility  o f  o c cu p a t io n a l con ten t, the 
B u re a u 's  jo b  d e s c r ip t io n s  m a y  d if fe r  s ig n ifica n tly  fr o m  th o se  in  u se  in  in d iv id u a l e s ta b lish m e n ts  o r  th ose  
p r e p a re d  fo r  o th er  p u r p o s e s . In app ly in g  th ese  jo b  d e s c r ip t io n s ,  the B u re a u 's  f ie ld  e c o n o m is ts  a re  
in s tru c te d  to  e x c lu d e  w ork in g  s u p e r v is o r s ;  a p p r e n t ic e s ; le a r n e r s ;  b e g in n e r s ; t r a in e e s ; and h an d icap p ed , 
p a r t -t im e , te m p o r a r y , and p r o b a t io n a ry  w o r k e r s .

OFFICE
S E C R E T A R Y S E C R E T A R  Y— C ontinued

A s s ig n e d  as p e r s o n a l s e c r e t a r y ,  n o r m a lly  to one in d iv id u a l. M a in ­
ta in s  a c lo s e  and h igh ly  r e s p o n s iv e  re la t io n sh ip  to  the d a y - t o -d a y  w o rk  o f  the 
s u p e r v is o r . W ork s fa ir ly  in d ep en d en tly  r e c e iv in g  a m in im u m  o f  d e ta iled  
s u p e rv is io n  and g u id a n ce . P e r fo r m s  v a r ie d  c l e r i c a l  and s e c r e t a r ia l  d u tie s , 
u su a lly  in clu d in g  m o s t  o f  the fo llo w in g :

a . R e c e iv e s  te lep h on e  c a l l s ,  p e r s o n a l c a l l e r s ,  and in co m in g  m a il ,  
a n sw e rs  rou tin e  in q u ir ie s , and ro u te s  te c h n ic a l in q u ir ie s  to  the p r o p e r  
p e r so n s ;

b. E s ta b lis h e s , m a in ta in s , and r e v is e s  the s u p e r v is o r 's  f i le s ;

c .  M ain tains the s u p e r v is o r 's  ca le n d a r  and m a k es  app oin tm en ts  as 
in stru cte d ;

d . R e la y s  m e s s a g e s  fr o m  s u p e r v is o r  to su b ord in a tes ;
e . R e v ie w s  c o r r e s p o n d e n c e ,  m e m o ra n d u m s , and r e p o r ts  p r e p a re d  by 

o th e rs  fo r  the s u p e r v is o r 's  s ig n atu re  to a s su re  p r o c e d u r a l and ty p og ra p h ic  
a c c u r a c y ;

f. P e r fo r m s  s te n o g ra p h ic  and typ in g w o rk .

M ay a ls o  p e r fo r m  o th er c l e r i c a l  and s e c r e t a r ia l  ta sk s  o f  c o m p a ra b le  
n ature  and d if f ic u lty . T he w ork  ty p ic a lly  r e q u ir e s  k n ow led ge  o f  o f f ic e  rou tin e  
and u n d erstan d in g  o f  the o rg a n iz a t io n , p r o g r a m s , and p r o c e d u r e s  re la te d  to 
the w o rk  o f  the s u p e r v is o r .

E x c lu s io n s

Not a ll  p o s it io n s  that a re  tit le d  " s e c r e t a r y "  p o s s e s s  the above  c h a r ­
a c t e r i s t i c s .  E x a m p le s  o f  p o s it io n s  w hich  a re  e x c lu d e d  fr o m  the d e fin ition  are  
as fo l lo w s :

a. P o s it io n s  w h ich  do not m e e t  the "p e r s o n a l"  s e c r e t a r y  co n ce p t 
d e s c r ib e d  a b ov e ;

b . S te n o g ra p h e rs  not fu lly  tra in e d  in s e c r e t a r ia l - t y p e  d u ties ;
c .  S te n o g ra p h e rs  s e rv in g  as o f f i c e  a s s is ta n ts  to a grou p  o f  p r o fe s ­

s io n a l, te c h n ic a l, o r  m a n a g e r ia l p e r s o n s ;
d . S e c r e ta r y  p o s it io n s  in  w h ich  the d u ties  a re  e ith er  su b sta n tia lly  

m o r e  rou tin e  o r  su b sta n tia lly  m o r e  c o m p le x  and r e s p o n s ib le  than th ose  c h a r ­
a c te r iz e d  in the d e fin itio n ;

B eginn ing w ith ca le n d a r  y e a r  1976 s u rv e y s , the B u reau  has g rou p ed  o c cu p a t io n s  stu d ied  in  its  
a re a  w age su rv e y s  in to jo b  fa m ilie s  in  o r d e r  to  p re se n t in fo rm a tio n  on re la te d  o c cu p a t io n s  in se q u e n ce . 
Job  fa m ilie s  have not been  t it le d , h o w e v e r , s in ce  do in g  so  m igh t have added e x tra n e o u s  e le m e n ts  to  the 
jo b  m a tch in g  p r o c e s s .

The B u reau  has a ls o  r e v is e d  s e v e r a l  o c cu p a t io n a l t i t le s .  The t i t le s  m o r e  n e a r ly  r e f le c t  usual 
w o rd  o r d e r  and are  m o r e  d e s c r ip t iv e  o f  the su rv e y  jo b s .
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SEC RETAR Y— Continued

E xc lu s i o n s — C ontinue d

e .  A s s is t a n t - t y p e  p o s i t io n s  which  in v o lv e  m o r e  d i f f i cu l t  o r  m o r e  
r e s p o n s ib le  t e c h n ic a l ,  a d m in is t ra t iv e ,  s u p e r v i s o r y ,  o r  s p e c ia l i z e d  c l e r i c a l  
duties  w hich  a re  not ty p ic a l  o f  s e c r e t a r i a l  w o rk .

N O T E : The t e r m  " c o r p o r a t e  o f f i c e r ,  " u sed  in the l e v e l  d e f in it ion s
fo l lo w in g ,  r e f e r s  to  th ose  o f f i c i a l s  who have a s ign ifican t c o r p o r a t e w id e  
p o l i cy m a k in g  r o le  with r e g a r d  to m a j o r  co m p a n y  a c t iv i t ie s .  The t it le  " v i c e  
p r e s id e n t ,  " though n o r m a l ly  in d ica t ive  o f  th is  r o l e ,  d o e s  not in a l l  c a s e s  
iden ti fy  such p o s i t io n s .  V ice  p r e s id e n ts  w h ose  p r im a r y  r e s p o n s ib i l i ty  i s  to 
act p e r s o n a l ly  on in div idual c a s e s  o r  t r a n s a c t io n s  ( e .g . ,  a p p rov e  o r  deny 
in d iv id ua l loan o r  c r e d i t  a c t io n s ;  a d m in is te r  in d iv id ua l t ru s t  a c co u n ts ;  d i r e c t ly  
s u p e r v is e  a c l e r i c a l  staff)  a re  not c o n s i d e r e d  to be  " c o r p o r a t e  o f f i c e r s "  f o r  
p u r p o s e s  o f  applying the fo l low in g  le v e l  d e f in i t io n s .

C la s s  A

1. S e c r e t a r y  to the ch a irm a n  o f  the b oa rd  o r  p r e s id e n t  o f  a c o m p a n y  
that e m p lo y s ,  in a l l ,  o v e r  100 but f e w e r  than 5 ,0 0 0  p e r s o n s ; o r

2. S e c r e t a r y  to  a c o r p o r a t e  o f f i c e r  (oth er  than the c h a ir m a n  o f  the 
b o a rd  o r  p r e s id e n t )  o f  a c o m p a n y  that e m p lo y s ,  in a l l ,  o v e r  5, 000 but f e w e r  
than 2 5 ,0 0 0  p e r s o n s ; o r

3. S e c r e t a r y  to the head, im m e d ia t e ly  b e lo w  the c o r p o r a t e  o f f i c e r  
l e v e l ,  o f  a m a j o r  segm en t  o r  s u b s id ia r y  o f  a co m p a n y  that e m p lo y s ,  in a l l ,  
o v e r  2 5 ,0 0 0  p e r s o n s . * 1

C la s s  B

1. S e c r e t a r y  to  the ch a irm a n  o f  the b o a r d  o r  p r e s id e n t  o f  a c o m p a n y  
that e m p lo y s ,  in a l l ,  f e w e r  than 100 p e r s o n s ; o r

2. S e c r e t a r y  to  a c o r p o r a t e  o f f i c e r  (oth er  than the ch a irm a n  o f  the 
b o a r d  o r  p r e s id e n t )  o f  a com p a n y  that e m p lo y s ,  in a l l ,  o v e r  100 but fe w e r  
than 5 ,0 0 0  p e r s o n s ; o r

3. S e c r e t a r y  to the head, im m e d ia t e ly  b e lo w  the o f f i c e r  l e v e l ,  o v e r  
e ith er  a m a j o r  c o rp o ra t io n w id e  fun ction a l  ac t iv ity  ( e .g . ,  m a rk et in g ,  r e s e a r c h ,  
o p e r a t io n s ,  in d u str ia l  r e la t io n s ,  e tc . )  o r  a m a j o r  ge o g r a p h ic  o r  o rg a n iz a t io n a l  
se g m e n t  ( e .g . ,  a r e g io n a l  h ead q u a r te rs ;  a m a j o r  d iv is ion )  o f  a c o m p a n y  that 
e m p lo y s ,  in a l l ,  o v e r  5 ,0 0 0  but f e w e r  than 2 5 ,0 0 0  e m p l o y e e s ; o r

4.  S e c r e t a r y  to the head o f  an indiv idual plant, f a c t o r y ,  e t c .  (or  
o th er  equ iva lent  l e v e l  o f  o f f i c ia l )  that e m p lo y s ,  in a l l ,  o v e r  5 ,0 0 0  p e r s o n s ; o r

5. S e c r e t a r y  to the head o f  a la rg e  and im p ortan t  o rg a n iz a t io n a l  
s eg m en t  ( e .g . ,  a m id d le  m a n a g e m e n t  s u p e r v i s o r  of  an o rg a n iz a t io n a l  segm en t  
often  in vo lv in g  as m a n y  as s e v e r a l  hundred p e r s o n s )  o r  a co m p a n y  that 
e m p lo y s ,  in a l l ,  o v e r  25, 000 p e r s o n s .

SECRETARY— Continued

C la s s  C

1. S e c r e t a r y  to an e x e cu t iv e  o r  m a n a g e r ia l  p e r s o n  w h ose  r e s p o n ­
s ib i l i ty  is  not equiva lent  to  one o f  the s p e c i f i c  l e v e l  s ituations in the def in ition  
f o r  c la s s  B ,  but w h ose  o rg a n iz a t io n a l  unit n o r m a l ly  n u m ber s  at lea s t  s e v e r a l  
d o z e n  e m p lo y e e s  and is  u su a l ly  d iv ided  into o rg a n iz a t io n a l  segm en ts  which  a re  
o f ten ,  in turn , fu r th er  subd iv ided .  In s o m e  c o m p a n ie s ,  th is  l e v e l  in c lu d es  a 
w ide  range o f  o r g a n iz a t io n a l  e c h e lo n s ;  in o th e r s ,  on ly  one o r  two; cjr

2. S e c r e t a r y  to the head o f  an in div idual plant, fa c t o r y ,  e tc .  (or  
o th e r  equiva lent  l e v e l  o f  o f f i c ia l )  that e m p lo y s ,  in a l l ,  fe w e r  than 5, 000 
p e r s o n s .

C la s s  D
1. S e c r e t a r y  to the s u p e r v i s o r  o r  head o f  a s m a l l  o rg a n iza t ion a l  unit 

( e .g . ,  f e w e r  than about 25 o r  30 p e r s o n s ) ;  ccr
2. S e c r e t a r y  to a n o n s u p e r v is o r y  s t a f f  sp e c ia l is t ,  p r o fe s s i o n a l

e m p lo y e e ,  a d m in is t ra t iv e  o f f i c e r ,  o r  a ss is ta n t ,  sk i l led  techn ic ian ,  o r  e xp ert .  
(N O T E : Many c o m p a n ie s  a ss ig n  s te n o g r a p h e r s ,  ra th er  than s e c r e t a r i e s  as
d e s c r i b e d  a b o v e ,  to th is  l e v e l  o f  s u p e r v i s o r y  o r  n o n s u p e r v is o r y  w o r k e r . )

S T E N O G R A P H E R

P r i m a r y  duty is  to take d ic tation  using  shorthand, and to t r a n s c r ib e  
the d ic ta t ion .  M ay a ls o  type  f r o m  w rit ten  co p y .  M ay op era te  f r o m  a s te n o ­
gra p h ic  p o o l .  M ay o c c a s i o n a l ly  t r a n s c r ib e  f r o m  v o i c e  r e c o r d in g s  ( if  p r im a r y  
duty is  t r a n s c r ib in g  f r o m  r e c o r d i n g s ,  see  T r a n s c r ib in g -M a c h in e  T y p is t ) .

N O T E : T h is  jo b  is  d is t in g u ish ed  f r o m  that o f  a s e c r e t a r y  in that a
s e c r e t a r y  n o r m a l ly  w o r k s  in a con f id e n t ia l  r e la t ion sh ip  with only one m a n a g e r  
o r  ex e cu t iv e  and p e r f o r m s  m o r e  r e s p o n s ib le  and d i s c r e t i o n a r y  tasks  as 
d e s c r i b e d  in the s e c r e t a r y  jo b  de f in it ion .

S ten og rap h er ,  G e n e r a l

Dictat ion  in v o lv e s  a n o r m a l  rou tin e  v o c a b u la r y .  May m aintain  f i l e s ,  
k eep  s im p le  r e c o r d s ,  o r  p e r f o r m  othdr r e la t iv e ly  routine c l e r i c a l  ta sk s .

S ten og rap h er ,  Sen ior

D ictat ion  in v o lv e s  a v a r ie d  te c h n ic a l  o r  s p e c ia l i z e d  v o c a b u la r y  such 
as  in l e g a l  b r i e f s  o r  r e p o r t s  on s c ie n t i f i c  r e s e a r c h .  May a ls o  set up and 
m ain ta in  f i l e s ,  k eep  r e c o r d s ,  e tc .

OR
P e r f o r m s  s te n o g ra p h ic  du ties  r e q u ir in g  s ign if ican t ly  g r e a t e r  in d e ­

pen d en ce  and r e s p o n s ib i l i t y  than s te n o g r a p h e r ,  g e n e r a l ,  as ev id e n ce d  by  the
fo l lo w in g :  W ork  r e q u i r e s  a high d e g r e e  o f  s ten og ra p h ic  speed  and a c c u r a c y ;
a th orou gh  w ork in g  k n ow led ge  o f  g e n e r a l  b u s in e s s  and o f f i c e  p r o c e d u r e ;  and 
o f  the s p e c i f i c  b u s in e s s  o p e r a t io n s ,  o r g a n iz a t io n ,  p o l i c i e s ,  p r o c e d u r e s ,  f i l e s ,  
w o r k f lo w ,  e tc .  U ses  th is  kn ow led ge  in p e r fo r m in g  s ten ograph ic  duties  and 
r e s p o n s ib le  c l e r i c a l  tasks  such  as m ain ta in in g  fo l low u p  f i l e s ;  a s se m b l in g  
m a t e r ia l  f o r  r e p o r t s ,  m e m o r a n d u m s ,  and le t te r s ;  c o m p o s in g  s im p le  le t te rs  
f r o m  g e n e r a l  in s t r u c t io n s ;  rea d in g  and routing  in c o m in g  m a i l ;  and an sw er in g  
routine q u e s t io n s ,  e tc .
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TRANSCRIBING-M ACHINE TYPIST

P r i m a r y  duty is  to t r a n s c r ib e  d ictation  involv ing  a n o r m a l  routine 
v o c a b u la r y  f r o m  tr an sc  r ib in g -m a c h in e  r e c o r d s .  May a lso  type f r o m  w ritten  
c o p y  and do s im p le  c l e r i c a l  w ork .  W o r k e r s  t r a n s c r ib in g  d ic tation  in volv in g  
a v a r ie d  te c h n ic a l  o r  s p e c ia l i z e d  v o c a b u la r y  such  as lega l  b r ie f s  o r  r e p o r ts  
on s c ie n t i f i c  r e s e a r c h  a re  not in c lud ed .  A w o r k e r  who takes  d ic tation  in 
shorthand o r  by Stenotype o r  s im i la r  m ach in e  is  c la s s i f i e d  as a s ten og ra p h er .

T Y P IS T

U ses  a ty p e w r it e r  to m ake c o p ie s  o f  v a r io u s  m a t e r ia ls  o r  to m ake 
out b i l ls  a fte r  ca lcu la t io n s  have been m ad e  by another p e r so n .  May in c lud e  
typing o f  s te n c i l s ,  m a ts ,  o r  s im i la r  m a t e r ia ls  f o r  use in duplicating  p r o ­
c e s s e s .  M ay do c l e r i c a l  w ork  in vo lv in g  little  s p e c ia l  tra in in g ,  such as 
keeping s im p le  r e c o r d s ,  f i l ing  r e c o r d s  and r e p o r t s ,  o r  sort ing  and d istr ibut ing  
in co m in g  m a i l .

C la s s  A . P e r f o r m s  one o r  m o r e  o f  the f o l l o w in g : Typing m a t e r ia l
in f ina l  f o r m  when it in v o lv e s  co m bin in g  m a t e r ia l  f r o m  s e v e r a l  s o u r c e s ;  or  
re s p o n s ib i l i ty  fo r  c o r r e c t  sp e l l in g ,  sy l la b ica t io n ,  punctuation, e t c . ,  o f  t e c h ­
n ica l  o r  unusual w o r d s  o r  f o r e ig n  language m a t e r ia l ;  o r  planning layout and 
typing o f  c o m p l i c a t e d  s ta t is t ica l  tab les  to m ain ta in  u n ifo rm ity  and ba lance  in 
spac in g .  May type routine f o r m  l e t te r s ,  vary in g  de ta i ls  to  suit c i r c u m s t a n c e s .

C la s s  B . P e r f o r m s  one o r  m o r e  o f  the f o l l o w in g : C opy  typing f r o m
rough o r  c l e a r  d r a f ts ;  o r  routine typing o f  f o r m s ,  in su ra n c e  p o l i c i e s ,  e t c . ;  
o r  setting up s im p le  s tandard tabu la tion s ;  o r  cop y in g  m o r e  c o m p le x  tab les  
a lre a d y  set up and sp a ce d  p r o p e r ly .

F IL E  C L E R K
F i l e s ,  c l a s s i f i e s ,  and r e t r i e v e s  m a t e r ia l  in an e s ta b l ish ed  fi l ing 

s y s te m .  May p e r f o r m  c l e r i c a l  and m anual tasks  req u ire d  to m aintain  f i l e s .  
P o s i t io n s  a re  c l a s s i f i e d  into le v e ls  on the b a s is  o f  the fo l low ing  d e f in it ion s .

C la s s  A . C l a s s i f i e s  and in d ex es  f i le  m a t e r ia l  such as c o r r e s p o n d ­
e n ce ,  r e p o r t s ,  te c h n ic a l  d o c u m e n ts ,  e tc . ,  in an e s ta b l ish ed  fi l ing  sy s tem  
contain ing  a n um ber  o f  v a r ie d  su b je c t  m a t ter  f i l e s .  May a ls o  f i le  this  
m a t e r ia l .  May k eep  r e c o r d s  o f  v a r io u s  ty pes  in con ju n ct ion  with the f i l e s .  
May lead a s m a l l  grou p  o f  l o w e r  le v e l  f i le  c l e r k s .

C la s s  B . S o r ts ,  c o d e s ,  and f i l e s  u n c la s s i f i e d  m a t e r ia l  by s im p le  
( su b je c t  m a t te r )  headings o r  part ly  c la s s i f i e d  m a t e r ia l  by f in er  subheadings.  
P r e p a r e s  s im p le  re la ted  in dex  and c r o s s - r e f e r e n c e  a ids .  A s  req u e ste d ,  
l o c a t e s  c l e a r l y  iden ti f ied  m a t e r ia l  in f i le s  and f o r w a r d s  m a t e r ia l .  May 
p e r fo r m  re la ted  c l e r i c a l  tasks  r e q u ire d  to  m ain ta in  and s e r v i c e  f i l e s .

C la s s  C. P e r f o r m s  routine f i l ing  o f  m a t e r ia l  that has a lrea d y  been  
c la s s i f i e d  o r  which  is  e a s i ly  c la s s i f i e d  in a s im p le  s e r ia l  c la s s i f i c a t io n  
s y s te m  ( e .g . ,  a lph abet ica l ,  c h r o n o lo g i c a l ,  o r  n u m e r ic a l ) .  A s  req u e ste d ,  
l o c a t e s  r e a d i ly  ava i la b le  m a t e r ia l  in f i le s  and f o r w a r d s  m a t e r ia l ;  and m a y  
f i l l  out w ith draw al c h a r g e .  M ay p e r f o r m  s im p le  c l e r i c a l  and m an ual tasks  
r e q u ire d  to m ain ta in  and s e r v i c e  f i le s .

M ESSENGER

P e r f o r m s  v a r io u s  routine  duties  such as running e r r a n d s ,  operat ing  
m in o r  o f f i c e  m a c h in e s  such as s e a le r s  o r  m a i l e r s ,  opening and d istr ibut ing  
m a i l ,  and o th er  m in o r  c l e r i c a l  w o r k .  E xc lu d e  p o s i t io n s  that r e q u ire  o p era t ion  
o f  a m o t o r  v e h ic le  as a s ign i f ican t  duty.

SWITCHBOARD OPERATOR

O p e ra te s  a te leph on e  s w itch b oa rd  o r  c o n s o l e  used with a p r iva te  
b ra n c h  e x ch a n g e  (P B X )  s y s t e m  to  r e la y  in c o m in g ,  outgoing , and in t r a s y s te m  
c a l l s .  M ay p r o v id e  in fo rm a t io n  to c a l l e r s ,  r e c o r d  and tr an sm it  m e s s a g e s ,  
k eep  r e c o r d  o f  c a l l s  p la ce d  and to l l  c h a r g e s .  B e s id e s  operat in g  a te leph on e  
sw itch b o a rd  o r  c o n s o l e ,  m a y  a lso  type o r  p e r f o r m  routine c l e r i c a l  w ork  
(typing o r  routine c l e r i c a l  w ork  m a y  o c c u p y  the m a j o r  p or t ion  of  the w o r k e r ' s  
t i m e ,  and is  u su a l ly  p e r f o r m e d  while  at the s w itch b o a rd  o r  c o n s o le ) .  C h ie f  
o r  lead o p e r a t o r s  in e s ta b l ish m e n ts  em p lo y in g  m o r e  than one o p e r a t o r  are  
e x c lu d e d .  F o r  an o p e r a t o r  who a lso  acts  as a r e c e p t io n is t ,  see Sw itchboard  
O p e r a t o r -R e c e p t i o n i s t .

S W IT C H B O A R D  O P E R A T O R -R E C E P T I O N I S T
At a s in g le -p o s i t io n  te lep h on e  sw itch b o a rd  o r  c o n s o l e ,  acts  both as 

an o p e r a t o r — see  Sw itch board  O p e ra to r— and as a re c e p t io n is t .  R e c e p t io n is t ' s  
w o rk  in v o lv e s  such duties  as g re e t in g  v i s i t o r s ;  d e te rm in in g  nature o f  v i s i t o r 's  
b u s in e s s  and p r o v id in g  a p p ro p r ia te  in fo r m a t io n ;  r e f e r r in g  v is i t o r  to a p p r o ­
p r ia te  p e r s o n  in the o rg a n iza t io n  o r  con tact in g  that p e r s o n  by te lephone and 
a rra n g in g  an appointm ent;  keep in g  a log  o f  v i s i t o r s .

O R D E R  C L E R K
R e c e i v e s  c u s t o m e r s '  o r d e r s  fo r  m a t e r ia l  o r  m e r c h a n d is e  by m a i l ,  

phone, o r  p e r s o n a l ly .  Duties in v o lv e  any co m bin a t io n  o f  the f o l l o w in g : 
Quoting p r i c e s  to c u s t o m e r s ;  m aking out an o r d e r  sheet  l isting  the i t e m s  to 
m a k e  up the o r d e r ;  ch e ck in g  p r i c e s  and quantit ies  o f  i t e m s  on o r d e r  sheet ; 
and d is tr ibu t in g  o r d e r  sh eets  to  r e s p e c t iv e  d ep a rtm en ts  to be f i l le d .  May 
ch e c k  with c r e d i t  d e p a rtm en t  to d e t e r m in e  c r e d i t  rating o f  c u s t o m e r ,  a ck n o w l­
edge  r e c e ip t  o f  o r d e r s  f r o m  c u s t o m e r s ,  f o l lo w  up o r d e r s  to see  that they 
have been  f i l l e d ,  keep  f i le  o f  o r d e r s  r e c e i v e d ,  and ch e ck  shipping in v o ic e s  
with o r ig in a l  o r d e r s .

AC C O U N T IN G  C L E R K
P e r f o r m s  one o r  m o r e  accou nting  c l e r i c a l  ta sk s  such  as posting  to 

r e g i s t e r s  and l e d g e r s ;  r e c o n c i l in g  bank a cco u n t s ;  v e r i fy in g  the in tern a l  c o n ­
s i s te n c y ,  c o m p le t e n e s s ,  and m a t h e m a t ic a l  a c c u r a c y  o f  a ccou nting  d ocu m en ts ;  
a s s ig n in g  p r e s c r i b e d  accou n t in g  d is t r ib u t io n  c o d e s ;  exam in in g  and v er i fy in g  
f o r  c l e r i c a l  a c c u r a c y  v a r io u s  ty pes  o f  r e p o r t s ,  l i s t s ,  c a lcu la t io n s ,  post ing , 
e t c . ;  o r  p r e p a r in g  s im p le  o r  a s s i s t in g  in 'p r e p a r in g  m o r e  c o m p l i c a t e d  jou rn a l  
v o u c h e r s .  M ay w o rk  in e ith er  a m an u a l  o r  autom ated  accou nting  s y s te m .

The w ork  r e q u i r e s  a know led ge  o f  c l e r i c a l  m e th o d s  and o f f i c e  p r a c ­
t i c e s  and p r o c e d u r e s  w hich  re la t e s  to the c l e r i c a l  p r o c e s s i n g  and r e co rd in g  
o f  t r a n s a c t io n s  and accou n t in g  in fo rm a t io n .  With e x p e r ie n c e ,  the w o r k e r  
ty p ic a l ly  b e c o m e s  f a m i l ia r  with the b o ok k eep in g  and accou nting  t e r m s  and 
p r o c e d u r e s  u sed  in the a s s ig n e d  w o r k ,  but i s  not r e q u ir e d  to have a knowledge 
o f  the f o r m a l  p r in c ip le s  o f  bookkeep in g  and accou n t in g .

P o s i t io n s  a re  c la s s i f i e d  into l e v e l s  on the b a s is  o f  the fo l low in g  
d e f in i t io n s .

C la s s  A . Under g e n e r a l  s u p e r v is io n ,  p e r f o r m s  accounting  c l e r i c a l  
o p e r a t io n s  w hich  r e q u ir e  the a pp lica tion  o f  e x p e r i e n c e  and ju dgm en t,  fo r  
e x a m p le ,  c l e r i c a l l y  p r o c e s s i n g  c o m p l i c a t e d  o r  n o n rep et it iv e  accou nting  t r a n s ­
act ions ,  s e le c t in g  am ong a substantia l v a r ie ty  o f  p r e s c r i b e d  accounting  c o d e s  
and c la s s i f i c a t i o n s ,  o r  trac in g  tra n sa c t io n s  through p r e v io u s  accounting  
act ions  to d e t e r m in e  s o u r c e  o f  d i s c r e p a n c i e s .  M ay be a s s is ted  by one  o r  
m o r e  c la s s  B accou nting  c l e r k s .
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ACCOUNTING CLERK----Continued

C la s s  B . Under c l o s e  s u p e r v is io n ,  f o l lo w in g  deta i led  in s t ru c t io n s  
and s tan d ard ized  p r o c e d u r e s ,  p e r f o r m s  one o r  m o r e  routine accou n t in g  c l e r ­
i c a l  o p e r a t io n s ,  such  as post ing  to l e d g e r s ,  c a r d s ,  o r  w o r k s h e e t s  w h ere  
id e n t i f ica t ion  o f  i t e m s  and lo ca t io n s  o f  p os t in gs  a re  c l e a r l y  in d ica ted ;  ch eck in g  
a c c u r a c y  and c o m p le t e n e s s  o f  s tan dard ized  and rep e t it iv e  r e c o r d s  o r  
a ccou n t in g  d o c u m e n t s ;  and c o d i n g  d o c u m e n ts  u sin g  a few  p r e s c r i b e d  
accou n t in g  c o d e s .
B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e ra te s  a b ook k eep in g  m a ch in e  (with o r  without a ty p e w r it e r  k e y ­
b o a rd )  to  k eep  a r e c o r d  o f  b u s in e s s  t r a n s a c t io n s .

C la s s  A . K e e p s  a set o f  r e c o r d s  re q u ir in g  a k n ow ledge  o f  and 
e x p e r i e n c e  in b a s i c  book k eep in g  p r in c ip le s ,  and f a m i l ia r i t y  with the s tru ctu re  
o f  the p a r t i c u la r  a ccou n t in g  s y s te m  u sed .  D e te r m in e s  p r o p e r  r e c o r d s  and 
d is t r ib u t io n  o f  d eb it  and c r e d it  i t e m s  to be  u se d  in ea ch  phase  o f  the w o rk .  
May p r e p a r e  c o n s o l id a te d  r e p o r t s ,  ba lance  s h e e ts ,  and oth er  r e c o r d s  by hand.

C la s s  B . K e e p s  a r e c o r d  o f  one o r  m o r e  p h a ses  o r  s e c t io n s  o f  a 
set  o f  r e c o r d s  u su a l ly  re q u ir in g  l ittle  kn owledge  o f  b a s i c  b ook k eep in g .  P h a se s  
o r  s e c t io n s  in c lud e  a cco u n ts  payab le ,  p a y r o l l ,  c u s t o m e r s '  a ccou n ts  (not 
in c lud ing  a s im p le  type o f  b i l l in g  d e s c r i b e d  under m a ch in e  b i l l e r ) ,  c o s t  d i s ­
t r ib u t ion ,  e x p e n se  d is t r ib u t ion ,  in v en tory  c o n tr o l ,  e tc .  May ch e c k  o r  a s s i s t  
in p r e p a r a t io n  o f  t r ia l  b a la n c e s  and p r e p a r e  c o n t r o l  sheets  f o r  the accou nting  
d ep a rtm en t .

M ACH IN E B I L L E R
P r e p a r e s  s ta tem en ts ,  b i l l s ,  and in v o ic e s  on a m ach in e  o th er  than an 

o r d in a r y  o r  e l e c t r o m a t i c  ty p e w r i t e r .  M ay a ls o  k eep  r e c o r d s  as to b i l l in gs  
o r  shipping c h a r g e s  o r  p e r f o r m  oth er  c l e r i c a l  w o r k  in c id en ta l  to b i l l in g  
o p e r a t io n s .  F o r  w age  study p u r p o s e s ,  m a ch in e  b i l l e r s  a re  c l a s s i f i e d  by  type 
o f  m a c h in e ,  as f o l l o w s :

B i l l in g -m a c h in e  b i l l e r . U ses  a s p e c ia l  b i l l in g  m a ch in e  (com b in a t ion  
typing and adding m a ch in e )  to p r e p a r e  b i l l s  and i n v o i c e s  f r o m  c u s t o m e r s '  
p u r c h a se  o r d e r s ,  in tern a l ly  p r e p a r e d  o r d e r s ,  shipping m e m o r a n d u m s ,  e tc .  
U sually  in v o lv e s  a p p l ica t ion  o f  p r e d e te r m in e d  d is cou n ts  and shipping c h a r g e s  
and e n try  o f  n e c e s s a r y  e x te n s io n s ,  w hich  m a y  o r  m a y  not be co m p u ted  on 
the b i l l in g  m a ch in e ,  and tota ls  which  are  a u to m a t ica l ly  a ccu m u la ted  by 
m a c h in e .  The  op e r a t io n  u su a lly  in v o lv e s  a la r g e  n u m ber  o f  c a r b o n  c o p ie s  
o f  the b i l l  be in g  p r e p a r e d  and i s  o ften  done on a fan fo ld  m a ch in e .

B o o k k e e p in g -m a c h in e  b i l l e r . U ses  a b ook k eep in g  m a ch in e  (with o r  
without a ty p e w r i t e r  k ey b oa rd )  to p r e p a r e  c u s t o m e r s '  b i l l s  as part  o f  the 
a cco u n ts  r e c e iv a b le  op e r a t io n .  G e n e r a l ly  in v o lv e s  the s im u ltan eous  en try  o f  
f i g u r e s  on  c u s t o m e r s '  l e d g e r  r e c o r d .  The m a ch in e  a u tom a t ica l ly  a c cu m u la te s  
f ig u r e s  on a n u m be r  o f  v e r t i c a l  co lu m n s  and co m p u te s  and u su a lly  p r ints  auto­
m a t i c a l l y  the d eb it  o r  c r e d i t  b a la n c e s .  D oes  not in v o lv e  a kn owledge  o f  b o o k ­
k eep in g .  W ork s  f r o m  u n i fo r m  and standard ty p es  o f  sa le s  and c r e d i t  s l ip s .

P A Y R O L L  C L E R K
C o m p u te s  w a g es  o f  c o m p a n y  e m p lo y e e s  and en ters  the n e c e s s a r y  

data on the p a y r o l l  sh ee ts .  Duties in v o lv e :  C a lcu la t in g  w o r k e r s '  earn in gs
b a s e d  on t im e  o r  p ro d u c t io n  r e c o r d s ;  and p ost ing  ca lcu la te d  data on p a y r o l l  
sheet ,  show in g  in fo r m a t io n  such  as w o r k e r ' s  n am e ,  w ork in g  d a y s ,  t im e ,  ra te ,  
d ed u ct ion s  f o r  in s u r a n c e ,  and to ta l  w a g es  due. M ay m a k e  out p a y c h e ck s  and 
a s s i s t  p a y m a s t e r  in m aking up and d istr ibut ing  pay  e n v e lo p e s .  May u se  a 
ca lcu la t in g  m a c h in e .

KEYPUNCH OPERATOR

O p e ra te s  a keypunch m a ch in e  to r e c o r d  o r  v e r i f y  a lphabetic  a n d /o r  
n u m e r ic  data on tabulating c a r d s  o r  on tape.

P o s i t io n s  a re  c la s s i f i e d  into l e v e ls  on the b a s is  o f  the fo l lo w in g  
d e f in it io n s .

C la s s  A .  W ork  r e q u i r e s  the app l ica t ion  o f  e x p e r ie n c e  and judgm ent 
in  s e le c t in g  p r o c e d u r e s  to be f o l lo w e d  and in se a rch in g  f o r ,  in terp re t in g ,  
s e le c t in g ,  o r  co d in g  i t e m s  to be keypun ched  f r o m  a v a r ie t y  o f  s o u r c e  d o c u ­
m e n ts .  On o c c a s i o n  m a y  a lso  p e r f o r m  so m e  routine  keypunch w o rk .  May 
tr a in  in e x p e r ie n c e d  keypunch  o p e r a t o r s .

C la s s  B. W ork  i s  routine and re p e t i t iv e .  Under c l o s e  s u p e rv is io n  
o r  f o l lo w in g  s p e c i f i c  p r o c e d u r e s  o r  in s t r u c t io n s ,  w o r k s  f r o m  v a r io u s  stan­
d a r d iz e d  s o u r c e  d o c u m e n ts  w hich  have been  c o d e d ,  and f o l lo w s  s p e c i f ie d  
p r o c e d u r e s  w hich  have been  p r e s c r i b e d  in de ta i l  and r e q u ire  little  o r  no 
s e le c t in g ,  c o d in g ,  o r  in te rp re t in g  o f  data to be r e c o r d e d .  R e f e r s  to s u p e r v is o r  
p r o b le m s  a r is in g  f r o m  e r r o n e o u s  i t e m s  o r  c o d e s  o r  m i s s in g  in fo rm a t io n .

T A B U L A T IN G -M A C H IN E  O P E R A T O R

O p e ra te s  one o r  a v a r ie t y  o f  m a c h in e s  such  as the tabu lator ,  c a l c u ­
la to r ,  c o l l a t o r ,  in t e r p r e t e r ,  s o r t e r ,  r e p r o d u c in g  punch, e tc .  E xc lu ded  f r o m  
th is  def in it ion  a re  w ork in g  s u p e r v i s o r s .  A l s o  e x c lu d e d  are  o p e r a t o r s  o f  
e l e c t r o n i c  d ig ita l  c o m p u t e r s ,  even  though they m a y  a lso  op er a te  e l e c t r i c  
a ccou nting  m a ch in e  equipm ent.

P o s i t io n s  are  c l a s s i f i e d  into le v e ls  on the b a s is  o f  the fo l low in g  
d e f in it ion s .

C la s s  A . P e r f o r m s  c o m p le t e  r e p o r t in g  and tabulating a ss ig n m e n ts  
in c lu d in g  d e v is in g  d i f f icu l t  c o n t r o l  pan e l  w ir in g  u nder g e n e ra l  su p e r v is io n .  
A s s ig n m e n ts  ty p ic a l ly  in v o lv e  a v a r ie t y  o f  long and c o m p le x  r e p o r t s  w hich  
o ften  a re  i r r e g u la r  o r  n o n r e c u r r in g ,  r e q u ir in g  s o m e  planning o f  the nature 
and sequ en c in g  o f  o p e r a t io n s ,  and the u se  o f  a v a r ie ty  o f  m a c h in e s .  Is 
ty p ic a l ly  in v o lv e d  in tra in in g  n ew  o p e r a t o r s  in  m a ch in e  op e r a t io n s  o r  tra in in g  
l o w e r  l e v e l  o p e r a t o r s  in w ir in g  f r o m  d ia g r a m s  and in the operat in g  se q u e n c e s  
o f  long and c o m p le x  r e p o r t s .  D oes  not in c lu d e  p os i t io n s  in w hich  w ir in g  
r e s p o n s ib i l i t y  is  l im ite d  to  s e le c t io n  and in se r t io n  o f  p r e w ir e d  b o a r d s .

C la s s  B . P e r f o r m s  w o r k  a c c o r d in g  to  e s ta b l ish e d  p r o c e d u r e s  and 
u n der  s p e c i f i c  in s t r u c t io n s .  A s s ig n m e n ts  ty p ic a l ly  in v o lv e  c o m p le te  but r o u ­
tine and r e c u r r in g  r e p o r t s  o r  p arts  o f  l a r g e r  and m o r e  c o m p le x  r e p o r t s .  
O p e ra te s  m o r e  d i f f icu l t  tabu lating  o r  e l e c t r i c a l  accou n t in g  m a ch in e s  such  as 
the tab u la tor  and c a l c u la t o r ,  in addition  to the s im p le r  m a ch in e s  u sed  by 
c l a s s  C o p e r a t o r s .  M ay be re q u ir e d  to do s o m e  w ir in g  f r o m  d ia g r a m s .

C la s s  C . Under s p e c i f i c  in s t r u c t io n s ,  o p e r a t e s  s im p le  tabulating 
o r  e l e c t r i c a l  a ccou nting  m a c h in e s  such  as the s o r t e r ,  in t e r p r e t e r ,  r e p ro d u c in g  
punch, c o l la t o r ,  e tc .  A s s ig n m e n ts  t y p ic a l ly  in v o lv e  p o r t io n s  o f  a w o rk  unit, 
f o r  e x a m p le ,  in d iv idual so r t in g  o r  co l la t in g  ru ns ,  o r  rep e t it ive  o p e r a t io n s .  
M ay  p e r f o r m  s im p le  w ir in g  f r o m  d ia g r a m s ,  and do som e  f i l in g  w ork .
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C O M P U T E R  SYSTEM S A N A L Y S T ,  BUSINESS

A n a ly z e s  b u s in e s s  p r o b le m s  to  f o rm u la te  p r o c e d u r e s  f o r  so lv in g  
them  by use o f  e l e c t r o n i c  data p r o c e s s i n g  equ ipm en t.  D e v e lo p s  a c o m p le t e  
d e s c r i p t i o n  o f  a l l  s p e c i f i c a t io n s  needed  to en ab le  p r o g r a m m e r s  to  p r e p a r e  
r e q u ir e d  d ig ita l  c o m p u te r  p r o g r a m s .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : 
A n a ly z e s  s u b je c t -m a t t e r  o p e r a t io n s  to be autom ated  and id e n t i f ie s  con d it ion s  
and c r i t e r i a  r e q u ir e d  to a c h ie v e  s a t i s fa c t o r y  r e s u l t s ;  s p e c i f i e s  n u m b e r  and 
ty pes  o f  r e c o r d s ,  f i l e s ,  and d o c u m e n ts  to be u sed ; outl ines  a c t ion s  to be 
p e r f o r m e d  by  p e r s o n n e l  and c o m p u t e r s  in su f f ic ien t  deta i l  f o r  p r esen ta t ion  
to m a n a g e m e n t  and f o r  p r o g r a m m in g  ( ty p ica l ly  th is  in v o lv e s  p r e p a r a t io n  of  
w o r k  and data f low  c h a r ts ) ;  c o o r d in a t e s  the d e v e lo p m e n t  of  te s t  p r o b le m s  and 
p a r t ic ip a te s  in t r ia l  runs o f  n ew  and r e v i s e d  s y s t e m s ;  and r e c o m m e n d s  eq u ip ­
m en t ch a n ges  to  obtain m o r e  e f fe c t iv e  o v e r a l l  o p e r a t io n s .  (N O T E : W o r k e r s
p e r fo r m in g  both s y s t e m s  a n a ly s is  and p r o g r a m m in g  should be c la s s i f i e d  as 
s y s t e m s  analysts  i f  th is  i s  the sk i l l  u se d  to d e t e r m in e  th e ir  pay.)

D oes  not in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m a n a g e ­
m en t  o r  s u p e r v is io n  o f  o th e r  e l e c t r o n i c  data p r o c e s s i n g  e m p lo y e e s ,  o r  s y s ­
t e m s  an a ly sts  p r im a r i l y  c o n c e r n e d  with s c ie n t i f i c  o r  en g in eer in g  p r o b le m s .

F o r  w age  study p u r p o s e s ,  s y s te m s  analysts  a re  c la s s i f i e d  as f o l l o w s :
C la s s  A .  W ork s  independently  o r  under only g e n e r a l  d i r e c t io n  on 

c o m p l e x  p r o b le m s  in v o lv in g  a l l  p h a ses  o f  s y s te m  a n a ly s is .  P r o b l e m s  are  
c o m p le x  b e c a u s e  o f  d iv e r s e  s o u r c e s  o f  input data and m u lt ip le -u s e  r e q u i r e ­
m en ts  o f  output data. ( F o r  ex a m p le ,  d e v e lo p s  an in tegra ted  p r o d u c t io n  s c h e d ­
u ling , in v e n to ry  c o n t r o l ,  c o s t  a n a ly s is ,  and sa le s  a n a ly s is  r e c o r d  in w hich  
e v e r y  i tem  of  each  type i s  a u to m a t ica l ly  p r o c e s s e d  through the fu ll  s y s te m  
o f  r e c o r d s  and a p p ro p r ia te  fo l low u p  act ion s  a re  initiated by the co m p u te r . )  
C o n fe r s  with p e r s o n s  c o n c e r n e d  to d e te rm in e  the data p r o c e s s in g  p r o b le m s  
and a d v i se s  s u b je c t -m a t t e r  p e r s o n n e l  on the im p l ic a t io n s  o f  new o r  r e v is e d  
s y s t e m s  o f  data p r o c e s s i n g  o p e r a t io n s .  M akes  r e c o m m e n d a t i o n s ,  i f  n e e d e d ,  
f o r  a p p ro v a l  o f  m a j o r  s y s t e m s  in sta lla t ion s  o r  ch an ges  and f o r  obtaining 
equipm ent.

May p r o v id e  fu n ct ion a l  d i r e c t io n  to l o w e r  le v e l  s y s te m s  analysts  
who a r e  a s s ig n e d  to a s s i s t .

C la s s  B. W ork s  in depen den tly  o r  under on ly  g e n e r a l  d i r e c t io n  on 
p r o b le m s  that a re  r e la t iv e ly  u n co m p l ic a t e d  to  a n a ly ze ,  plan, p r o g r a m ,  and 
o p e r a t e .  P r o b l e m s  a re  o f  l im i te d  c o m p le x i t y  b e c a u s e  s o u r c e s  o f  input data 
are  h o m o g e n e o u s  and the output data are  c l o s e l y  re la ted .  ( F o r  e x a m p le ,  
d e v e lo p s  s y s te m s  f o r  m ain ta in in g  d e p o s i t o r  a c co u n ts  in a bank, m aintain ing  
a ccou n ts  r e c e iv a b le  in a r e t a i l  e s ta b l ish m e n t ,  o r  m aintain ing  in v en tory  
a cco u n ts  in a m an u fa ctu r in g  o r  w h o le sa le  e s ta b l is h m e n t . )  C o n fe r s  with p e r ­
sons  c o n c e r n e d  to d e t e r m in e  the data p r o c e s s i n g  p r o b le m s  and a d v ise s  
s u b je c t -m a t t e r  p e r s o n n e l  on t h e - im p l i c a t io n s  o f  the data p r o c e s s in g  s y s te m s  
to be app lied .

OR
W o rk s  on a se g m e n t  o f  a c o m p le x  data p r o c e s s i n g  s c h e m e  o r  s y s te m ,  

as d e s c r i b e d  f o r  c l a s s  A .  W ork s  in depen den tly  on routine a ss ig n m e n ts  and 
r e c e i v e s  in s t r u c t io n  and gu idan ce  on c o m p le x  a s s ig n m e n t s .  W ork  is  r e v ie w e d  
f o r  a c c u r a c y  o f  ju d g m en t ,  c o m p l ia n c e  with in s t r u c t io n s ,  and to  in su re  p r o p e r  
a l ign m en t with the o v e r a l l  s y s te m .

C O M P U T E R  SY STE M S A N A L Y S T ,  BUSINESS---- Continued

C la s s  C .  W ork s  under im m e d ia t e  s u p e r v is io n ,  c a r r y in g  out a n a ly ­
s e s  as a s s ig n e d ,  u su a lly  o f  a s ing le  a c t iv ity .  A s s ig n m e n ts  are  d es ig n ed  to 
d e v e lo p  and expand p r a c t i c a l  e x p e r ie n c e  in the app l ica t ion  o f  p r o c e d u r e s  and 
sk i l ls  r e q u ir e d  f o r  s y s t e m s  a n a ly s is  w o r k .  F o r  e x a m p le ,  m a y  a s s i s t  a h igher  
l e v e l  s y s t e m s  analyst  by  p r e p a r in g  the d e ta i le d  s p e c i f i c a t io n s  r e q u ir e d  by 
p r o g r a m m e r s  f r o m  in fo r m a t io n  d e v e lo p e d  by  the h igher  l e v e l  ana lyst .

C O M P U T E R  P R O G R A M M E R ,  BUSINESS

C o n v e r ts  s ta tem en ts  o f  b u s in e s s  p r o b l e m s ,  ty p ic a l ly  p r e p a r e d  by  a 
s y s t e m s  an a ly st ,  into a s e q u en ce  o f  d e ta i le d  in s t ru c t io n s  which  a re  r e q u ir e d  
to s o lv e  the p r o b le m s  by  autom atic  data p r o c e s s i n g  equ ipm en t.  W orking f r o m  
c h a r ts  o r  d ia g r a m s ,  the p r o g r a m m e r  d e v e lo p s  the p r e c i s e  in stru ct ion s  which , 
when e n te re d  into the c o m p u t e r  s y s te m  in c o d e d  language , ca u se  the m a n ip u ­
lation  o f  data to  a c h ie v e  d e s i r e d  r e s u l t s .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : 
A p p l ie s  k n ow led ge  o f  c o m p u t e r  c a p a b i l i t i e s ,  m a t h e m a t ic s ,  lo g ic  e m p lo y e d  by 
c o m p u t e r s ,  and p a r t i c u la r  s u b je c t  m a t te r  in v o lv e d  to analyze ch a rts  and 
d ia g r a m s  o f  the p r o b le m  to be p r o g r a m m e d ;  d e v e lo p s  sequ en ce  o f  p r o g r a m  
s te p s ;  w r i t e s  d e ta i led  f lo w  ch a r ts  to show  o r d e r  in w hich  data w i l l  be 
p r o c e s s e d ;  c o n v e r t s  th ese  ch a r ts  to  c o d e d  in s t r u c t io n s  fo r  m a ch in e  to f o l low ;  
t e s t s  and c o r r e c t s  p r o g r a m s ;  p r e p a r e s  in s t r u c t io n s  f o r  op erat in g  p e r s o n n e l  
du rin g  p r o d u c t io n  run; a n a ly z e s ,  r e v i e w s ,  and a l te r s  p r o g r a m s  to in c r e a s e  
o p e r a t in g  e f f i c i e n c y  o r  adapt to  new r e q u i r e m e n t s ;  m a in ta in s  r e c o r d s  o f  
p r o g r a m  d e v e lo p m e n t  and r e v i s i o n s .  (N O T E : W o r k e r s  p e r fo r m in g  both
s y s t e m s  a n a ly s is  and p r o g r a m m in g  should be c l a s s i f i e d  as s y s te m s  analysts  
Lf this is the sk i l l  u sed  to d e t e r m in e  th e ir  pay.)

D oes  not in c lu d e  e m p lo y e e s  p r i m a r i l y  r e s p o n s ib l e  f o r  the m a n a g e ­
m en t  o r  s u p e r v is io n  o f  o th e r  e l e c t r o n i c  data p r o c e s s i n g  e m p lo y e e s ,  o r  p r o ­
g r a m m e r s  p r i m a r i l y  c o n c e r n e d  with s c ie n t i f i c  a n d /o r  e n g in eer in g  p r o b le m s .

F o r  w age  study p u r p o s e s ,  p r o g r a m m e r s  a re  c la s s i f i e d  as f o l l o w s :

C la s s  A . W o r k s  in depen den tly  o r  under on ly  g e n e ra l  d i r e c t io n  on 
c o m p l e x  p r o b le m s  w hich  r e q u ir e  c o m p e t e n c e  in  a l l  p h ases  o f  p r o g r a m m in g  
c o n c e p t s  and p r a c t i c e s .  W ork ing  f r o m  d ia g r a m s  and ch a r ts  w hich  identi fy  
the nature o f  d e s i r e d  r e s u l t s ,  m a j o r  p r o c e s s i n g  step s  to  be a c c o m p l is h e d ,  
and the re la t io n s h ip s  be tw een  v a r io u s  s tep s  o f  the p r o b le m  so lv in g  routine;  
p lans the fu ll  range o f  p r o g r a m m in g  a c t io n s  n e ed ed  to e f f i c ie n t ly  u ti l ize  the 
c o m p u t e r  s y s te m  in a ch ie v in g  d e s i r e d  end p r o d u c ts .

At th is  l e v e l ,  p r o g r a m m in g  is  d i f f icu l t  b e c a u s e  co m p u te r  equipm ent 
m u st  be o r g a n iz e d  to  p r o d u c e  s e v e r a l  in t e r r e la t e d  but d iv e r s e  prod u c ts  f r o m  
n u m e r o u s  and d iv e r s e  data e le m e n t s .  A w ide  v a r ie t y  and e x ten s ive  n u m ber  
o f  in te rn a l  p r o c e s s i n g  a c t io n s  m u st  o c c u r .  T h is  r e q u i r e s  such act ion s  as 
d e v e lo p m e n t  o f  c o m m o n  o p e r a t io n s  w hich  can  be r e u s e d ,  e s ta b l ish m e n t  of  
l inkage po ints  betw een  o p e r a t io n s ,  a d ju s tm en ts  to data when p r o g r a m  r e q u i r e ­
m e n ts  e x c e e d  c o m p u t e r  s to r a g e  c a p a c i t y ,  and substantia l m anipulation  and 
r e s e q u e n c in g  o f  data e le m e n t s  to  f o r m  a h ighly in teg ra ted  p r o g r a m .

M ay p r o v id e  fu n ct ion a l  d i r e c t io n  to l o w e r  le v e l  p r o g r a m m e r s  who are  
a s s ig n e d  to a s s i s t .
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C la s s  B . W o rk s  in depen den tly  o r  under on ly  g e n e r a l  d i r e c t io n  on 
re la t iv e ly  s im p le  p r o g r a m s ,  o r  on s im p le  se g m e n ts  o f  c o m p le x  p r o g r a m s .  
P r o g r a m s  (or  s e g m e n ts )  u su a lly  p r o c e s s  in fo r m a t io n  to  p r o d u c e  data in two 
o r  th re e  v a r i e d  se q u e n c e s  o r  f o r m a t s .  R e p o r ts  and l is t in g s  a re  p r o d u c e d  by  
re f in in g ,  adapting, a r r a y in g ,  o r  m aking m i n o r  additions to  o r  d e le t ion s  f r o m  
input data w h ich  a re  r e a d i ly  av a i la b le .  While n u m e ro u s  r e c o r d s  m a y  be 
p r o c e s s e d ,  the data have been  re f in ed  in p r i o r  a c t ion s  so that the a c c u r a c y  
and s eq u en c in g  of  data can  be tes ted  by  using  a fe w  rou tin e  c h e c k s .  T y p ic a l ly ,  
the p r o g r a m  d ea ls  with  routine r e c o r d k e e p in g  o p e r a t io n s .

OR

W ork s  on c o m p le x  p r o g r a m s  (as d e s c r i b e d  f o r  c la s s  A) under c l o s e  
d i r e c t i o n  o f  a h igh er  l e v e l  p r o g r a m m e r  o r  s u p e r v i s o r .  M ay a s s i s t  h igh er  
l e v e l  p r o g r a m m e r  by  in depen den tly  p e r fo r m in g  l e s s  d if f icu l t  tasks  a ss ig n e d ,  
and p e r fo r m in g  m o r e  d i f f icu l t  task s  under f a i r ly  c l o s e  d i r e c t io n .

M ay guide o r  in s t ru ct  l o w e r  le v e l  p r o g r a m m e r s .

C la s s  C . M akes  p r a c t i c a l  app l ica t ion s  o f  p r o g r a m m in g  p r a c t i c e s  
and c o n c e p t s  u su a l ly  le a rn e d  in f o r m a l  tra in in g  c o u r s e s .  A s s ig n m e n ts  are  
d e s ig n e d  to d e v e lo p  c o m p e t e n c e  in the app l ica t ion  o f  standard p r o c e d u r e s  to 
routine  p r o b l e m s .  R e c e i v e s  c l o s e  s u p e rv is io n  on n ew  a s p e c t s  o f  a s s ig n m e n t s ;  
and w o r k  i s  r e v ie w e d  to v e r i f y  its  a c c u r a c y  and c o n fo r m a n c e  with re q u ir e d  
p r o c e d u r e s .

C O M P U T E R  O P E R A T O R

M o n ito r s  and o p e r a t e s  the c o n t r o l  c o n s o l e  o f  a d ig ita l  c o m p u te r  to 
p r o c e s s  data a c c o r d in g  to  op erat in g  in s t r u c t io n s ,  u su a lly  p r e p a r e d  by a p r o ­
g r a m m e r .  W ork  in c lu d es  m o s t  o f  the f o l l o w in g ; Studies in s t ru c t io n s  to 
d e t e r m in e  equ ip m en t  setup and o p e r a t io n s ;  loads  equipm ent with re q u ir e d  
i t e m s  (tape r e e l s ,  c a r d s ,  e tc . ) ;  sw itch es  n e c e s s a r y  au x i l ia ry  equ ip m en t into 
c i r c u i t ,  and starts  and o p e r a t e s  c o m p u te r ;  m a k e s  ad justm ents  to c o m p u te r  to 
c o r r e c t  op e r a t in g  p r o b le m s  and m e e t  s p e c ia l  c on d it ion s ;  r e v ie w s  e r r o r s  m ad e  
du rin g  o p e r a t io n  and d e t e r m in e s  ca u se  o r  r e f e r s  p r o b le m  to s u p e r v i s o r  o r  
p r o g r a m m e r ;  and m ain ta in s  operat in g  r e c o r d s .  M ay te s t  and a s s i s t  in 
c o r r e c t i n g  p r o g r a m .

F o r  w age  study p u r p o s e s ,  c o m p u te r  o p e r a t o r s  a re  c la s s i f i e d  as
fo l l o w s :

C la s s  A . O p e ra te s  independently ,  o r  under on ly  g e n e r a l  d i r e c t io n ,  
a c o m p u te r  running p r o g r a m s  with m o s t  o f  the fo l low in g  c h a r a c t e r i s t i c s :  
New p r o g r a m s  a re  f req u en tly  tes ted  and in trod u ced ;  scheduling  r e q u ir e m e n ts  
are  o f  c r i t i c a l  im p o r t a n c e  to m in im iz e  dow n tim e ;  the p r o g r a m s  are  o f  
c o m p l e x  d es ig n  so  that id en t i f ica t ion  o f  e r r o r  s o u r c e  often  r e q u ir e s  a w ork in g  
kn ow led ge  o f  the to ta l  p r o g r a m ,  and a lternate  p r o g r a m s  m a y  not be a va i lab le .  
M ay g ive  d i r e c t io n  and gu idance  to lo w e r  l e v e l  o p e r a t o r s .

C la s s  B . O p e ra te s  indepen den tly ,  o r  under on ly  g e n e r a l  d i r e c t io n ,  
a c o m p u t e r  running p r o g r a m s  with m o s t  o f  the fo l low in g  c h a r a c t e r i s t i c s :  
M ost  o f  the p r o g r a m s  are  es ta b l ish e d  p r od u c t ion  ru n s ,  ty p ic a l ly  run on a 
r e g u la r ly  r e c u r r in g  b a s i s ;  th ere  is  little  o r  no tes t in g  o f  new p r o g r a m s  
r e q u ir e d ;  a ltern ate  p r o g r a m s  are  p r o v id e d  in c a s e  o r ig in a l  p r o g r a m  n eed s

COMPUTER OPERATOR---- Continued

m a j o r  change  o r  cannot be c o r r e c t e d  within a r e a s o n a b ly  short  t im e .  In 
c o m m o n  e r r o r  s i tu at ion s ,  d ia g n o se s  ca u se  and takes  c o r r e c t i v e  act ion .  This  
u su a l ly  in v o lv e s  applying p r e v io u s ly  p r o g r a m m e d  c o r r e c t i v e  s tep s ,  o r  using 
standard c o r r e c t i o n  te c h n iq u e s .

OR

O p e ra te s  u nder d i r e c t  s u p e r v is io n  a c o m p u te r  running p r o g r a m s  o r  
s e g m e n ts  o f  p r o g r a m s  with the c h a r a c t e r i s t i c s  d e s c r i b e d  f o r  c la s s  A .  May 
a s s i s t  a h igh er  l e v e l  o p e r a t o r  by in depen den tly  p e r fo r m in g  l e s s  d if f icu l t  tasks  
a s s ig n e d ,  and p e r fo r m in g  d i f f icu l t  ta sk s  fo l lo w in g  deta iled  in s t ru c t io n s  and 
with f requ en t  r e v ie w  o f  o p e r a t io n s  p e r f o r m e d .

C la s s  C .  W ork s  on rou tin e  p r o g r a m s  under c l o s e  su p e rv is io n .  Is 
e x p e c te d  to  d e v e lo p  w ork in g  k n ow led ge  o f  the c o m p u te r  equipm ent u sed  and 
a b i l i ty  to d e te c t  p r o b le m s  in v o lv e d  in running rou tin e  p r o g r a m s .  U sually  has 
r e c e iv e d  so m e  f o r m a l  tra in in g  in c o m p u te r  o p e r a t io n .  M ay a s s is t  h igher  l e v e l  
o p e r a t o r  on c o m p l e x  p r o g r a m s .

D R A F T E R

C la s s  A . P lan s  the g ra p h ic  p r esen ta t ion  o f  c o m p le x  i t e m s  having 
d is t in c t iv e  d e s ig n  fe a t u r e s  that d i f f e r  s ign i f ican t ly  f r o m  es ta b l ish ed  draft ing  
p r e c e d e n t s .  W ork s  in c l o s e  support  with the d es ig n  o r ig in a to r ,  and m a y  
r e c o m m e n d  m i n o r  d e s ig n  ch a n g e s .  A n a ly z e s  the e f fe c t  o f  each  change on the 
d e ta i ls  o f  f o r m ,  fun ction ,  and p o s i t io n a l  re la t io n sh ip s  o f  com pon en ts  and p a rts .  
W o rk s  with a m in im u m  o f  s u p e r v i s o r y  a s s i s t a n c e .  C om p le ted  w o rk  is  
r e v ie w e d  by  d es ign  o r ig in a to r  f o r  c o n s i s t e n c y  with p r i o r  en g in eer in g  d e t e r ­
m in a t io n s .  M ay e ith er  p r e p a r e  d r aw in g s  o r  d i r e c t  th e ir  p r e p a ra t ion  by lo w e r  
l e v e l  d r a f t e r s .

C la s s  B . P e r f o r m s  nonrou tin e  and c o m p le x  drafting a ss ig n m en ts  
that r e q u ir e  the a p p l ica t ion  o f  m o s t  o f  the s tan dard ized  draw in g  te ch n iqu es  
r e g u la r ly  u sed .  D uties  t y p ic a l ly  in vo lve  such w o rk  as :  P r e p a r e s  w ork in g
d r aw in g s  o f  s u b a s s e m b l ie s  with i r r e g u l a r  sh a p es ,  m u lt ip le  fu n ct ion s ,  and 
p r e c i s e  p o s i t io n a l  re la t io n s h ip s  betw een  co m p o n e n t s ;  p r e p a r e s  a r c h i te c t u r a l  
d r a w in g s  f o r  c o n s t r u c t io n  o f  a build ing including deta i l  draw in gs  o f  foun ­
d a t ion s ,  w a l l  s e c t i o n s ,  f l o o r  p lan s ,  and r o o f .  U ses  acce p te d  f o r m u la s  and 
m a n u a ls  in m a k i n g  n e c e s s a r y  co m p u ta t ion s  to d e te rm in e  quantit ies  o f  
m a t e r ia l s  to be u se d ,  load  c a p a c i t i e s ,  s tren g th s ,  s t r e s s e s ,  e t c .  R e c e iv e s  
in i t ia l  in s t r u c t io n s ,  r e q u ir e m e n t s ,  and a d v ice  f r o m  s u p e r v is o r .  C o m p le te d  
w o r k  i s  ch e ck e d  f o r  t e c h n ic a l  adequ acy .

C la s s  C . P r e p a r e s  de ta i l  d raw in gs  o f  s ing le  units o r  parts  fo r  
en g in e e r in g ,  c o n s t r u c t io n ,  m a n u fa ctu r in g ,  o r  r e p a ir  p u rp o s e s .  T y p e s  o f  
d raw in g s  p r e p a r e d  in c lud e  i s o m e t r i c  p r o je c t i o n s  (depic t in g  th ree  d im e n s io n s  
in a c c u r a te  s c a le )  and s e c t i o n a l  v iew s  to c la r i f y  pos it ion in g  o f  com p on en ts  
and co n v e y  n eed ed  in fo r m a t io n .  C o n so l id a te s  d e ta i ls  f r o m  a n u m ber  o f  
s o u r c e s  and ad justs  o r  t r a n s p o s e s  s c a le  as r e q u ir e d .  Suggested m eth od s  o f  
a p p r o a c h ,  a p p l ica b le  p r e c e d e n t s ,  and a d v ice  on s o u r c e  m a t e r ia ls  a re  given  
with in it ia l  a s s ig n m e n t s .  In stru c t ion s  a re  l e s s  c o m p le t e  when a ss ig n m en ts  
r e c u r .  W ork  m a y  be s p o t - c h e c k e d  du rin g  p r o g r e s s .
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C o p ie s  p lans and d raw in gs  p r e p a r e d  by  o th ers  by p lac in g  tr a c in g  
c lo th  o r  p ap er  o v e r  draw in gs  and t r a c in g  with pen o r  p e n c i l .  (D oes  not 
in clude  t r a c in g  l im ited  to plans p r im a r i l y  co n s is t in g  o f  stra ight l in es  and a 
la rg e  s c a le  not req u ir in g  c l o s e  d e lineation .)

A N D /O R

P r e p a r e s  s im p le  o r  rep e t it ive  d raw in gs  o f  e a s i ly  v is u a l iz e d  i t e m s .  
W ork  is  c l o s e l y  s u p e r v is e d  during  p r o g r e s s .

E L E C T R O N IC S  TECHNICIAN

W orks  on v a r io u s  ty pes  o f  e l e c t r o n i c  equ ip m en t and re la te d  d e v i c e s  
b y  p e r fo r m in g  one o r  a co m bin a t io n  o f  the fo l lo w in g :  Insta ll ing , m ain ta in in g ,
r e p a ir in g ,  ov erh a u lin g ,  t r o u b le s h o o t in g ,  m o d i fy in g ,  c o n stru c t in g ,  and test ing .  
W ork  r e q u ir e s  p r a c t i c a l  app lication  o f  te c h n ic a l  know led ge  o f  e l e c t r o n i c s  
p r in c ip l e s ,  ab il ity  to d e t e r m in e  m a l fu n c t io n s ,  and sk il l  to put equ ipm en t in 
r e q u ir e d  op er a t in g  con d it ion .

The equ ipm en t— c o n s i s t in g  o f  e i th er  m an y  d i f fe re n t  kinds o f  c i r c u i t s  
o r  m u lt ip le  rep e t it ion  o f  the sa m e  kind o f  c i r c u i t — in c lu d e s ,  but is  not l im ited  
to ,  the fo l lo w in g :  (a) E le c t r o n i c  t ran sm itt in g  and r e c e iv in g  equ ip m en t ( e .g . ,
r a d a r ,  r a d io ,  t e l e v is io n ,  t e lep h on e ,  so n a r ,  n av iga t ion a l  a id s ) ,  (b) d ig ita l  and 
analog  c o m p u t e r s ,  and (c)  in d u str ia l  and m e d ic a l  m e a su r in g  and co n tro l l in g  
equ ipm en t.

T h is  c la s s i f i c a t i o n  e x c lu d e s  r e p a i r e r s  o f  such  standard e le c t r o n ic  
equ ip m en t as c o m m o n  o f f i c e  m a c h in e s  and h ou seh o ld  rad io  and te l e v is io n  
se ts ;  p r o d u c t io n  a s s e m b l e r s  and t e s t e r s ;  w o r k e r s  w h ose  p r im a r y  duty is  
s e r v i c in g  e l e c t r o n i c  t e s t  in s t ru m e n ts ;  te c h n ic ia n s  who have a d m in is t ra t iv e  
o r  s u p e r v i s o r y  r e s p o n s ib i l i t y ;  and d r a f t e r s ,  d e s ig n e r s ,  and p r o fe s s i o n a l  
e n g in e e r s .

P o s i t io n s  a re  c l a s s i f i e d  into l e v e ls  on the b a s is  o f  the fo l lo w in g  
d e f in it ion s .

C la s s  A .  A p p l ie s  advan ced  te c h n ic a l  k n ow led ge  to so lve  unusually  
c o m p le x  p r o b le m s  ( i . e . ,  th o se  that ty p ic a l ly  cannot be so lved  s o l e ly  by  r e f e r ­
e n ce  to  m a n u fa c t u r e r s '  m an u a ls  o r  s im i l a r  d o c u m e n ts )  in w ork in g  on e l e c ­
t r o n ic  equ ipm en t.  E x a m p le s  o f  such  p r o b le m s  in c lud e  lo ca t io n  and d en s ity  o f  
c i r c u i t r y ,  e le c t r o m a g n e t i c  rad ia t ion ,  is o la t in g  m a l fu n c t io n s ,  and frequen t 
e n g in eer in g  ch a n g e s .  W ork  in v o lv e s :  A  deta i led  understand ing o f  the in t e r ­
re la t io n s h ip s  o f  c i r c u i t s ;  e x e r c i s i n g  in dependent ju d g m en t  in p e r fo r m in g  such 
ta sk s  as m akin g  c i r c u i t  a n a ly se s ,  c a lcu la t in g  w ave  f o r m s ,  t r a c in g  r e la t io n ­
ships in s ign al  f low ;  and r e g u la r ly  u sing  c o m p le x  te s t  in stru m en ts  ( e .g . ,  dual 
t r a c e  o s c i l l o s c o p e s ,  Q - m e t e r s ,  dev ia t ion  m e t e r s ,  pu lse  g e n e r a to r s ) .

D R AFTER -TR A CE R

W ork  m a y  be re v ie w e d  by s u p e r v is o r  ( freq u en t ly  an en g in e e r  o r  
d e s ig n e r )  f o r  g e n e r a l  c o m p l ia n c e  with a c c e p te d  p r a c t i c e s .  May p r o v id e  
te c h n ic a l  gu idance  to l o w e r  l e v e l  t e c h n ic ia n s .

C la s s  B . A p p l ie s  c o m p r e h e n s iv e  t e c h n ic a l  knowledge  to s o lv e  c o m ­
p le x  p r o b le m s  ( i . e . ,  th ose  that ty p ic a l ly  can  be s o lv e d  s o le ly  by p r o p e r ly  
in te rp re t in g  m a n u fa c t u r e r s '  m an ua ls  o r  s im i l a r  d oc u m en ts )  in w ork in g  on 
e l e c t r o n i c  equ ip m en t.  W ork  in v o lv e s :  A  fa m i l ia r i t y  with the in t e r r e la t io n ­
ships  o f  c i r c u i t s ;  and ju d g m en t  in d e term in in g  w o r k  s e q u en ce  and in se le c t in g  
t o o l s  and tes t in g  in s t r u m e n ts ,  u su a lly  l e s s  c o m p l e x  than th ose  u sed  by  the 
c l a s s  A te ch n ic ia n .

R e c e i v e s  te c h n ic a l  gu id an ce ,  as r e q u ir e d ,  f r o m  s u p e r v is o r  o r  h igher  
l e v e l  t e c h n ic ia n ,  and w o r k  is  r e v ie w e d  f o r  s p e c i f i c  c o m p l ia n c e  with a cce p te d  
p r a c t i c e s  and w ork  a s s ig n m e n t s .  M ay p r o v id e  t e c h n ic a l  gu idance to l o w e r  
le v e l  t e c h n ic ia n s .

C la s s  C . A p p l ie s  w ork in g  te c h n ic a l  kn ow led ge  to p e r f o r m  s im p le  o r  
rou tin e  ta sk s  in w o rk in g  on e l e c t r o n i c  eq u ip m en t ,  fo l lo w in g  deta iled  i n s t r u c ­
t ions  w hich  c o v e r  v ir t u a l ly  a ll  p r o c e d u r e s .  W ork  ty p ic a l ly  in v o lv es  such  
ta sk s  as :  A s s is t in g  h igh er  l e v e l  te c h n ic ia n s  by p e r fo r m in g  such a c t iv i t ie s  as
r e p la c in g  c o m p o n e n t s ,  w ir in g  c i r c u i t s ,  and taking te s t  rea d in g s ;  r ep a ir in g  
s im p le  e l e c t r o n i c  equ ip m en t;  and using  t o o l s  and c o m m o n  test  in stru m en ts  
( e .g . ,  m u l t im e t e r s ,  audio s ign a l  g e n e r a t o r s ,  tube t e s t e r s ,  o s c i l l o s c o p e s ) .  
Is not r e q u ir e d  to be  f a m i l ia r  with the in te r r e la t io n s h ip s  o f  c i r c u i t s .  Th is  
k n ow led g e ,  h o w e v e r ,  m a y  be a c q u ir e d  through  a ss ig n m e n ts  d e s ig n e d  to 
i n c r e a s e  c o m p e t e n c e  ( including c l a s s r o o m  tra in in g)  so  that w o r k e r  can  
advance  to  h ig h er  l e v e l  te c h n ic ia n .

R e c e i v e s  t e c h n ic a l  gu id an ce ,  as r e q u ir e d ,  f r o m  s u p e r v is o r  o r  h igher  
l e v e l  t e c h n ic ia n .  W ork  i s  ty p ic a l ly  spot c h e c k e d ,  but i s  g iven  deta iled  r e v ie w  
when n ew  o r  advan ced  a s s ig n m e n ts  a re  in v o lv e d .
R E G IS T E R E D  IN D U S T R IA L  NURSE „

A  r e g i s t e r e d  n u rs e  who g iv e s  n u rs in g  s e r v i c e  under g e n e ra l  m e d i c a l  
d i r e c t io n  to  i l l  o r  in ju red  e m p lo y e e s  o r  o th e r  p e r s o n s  who b e co m e -  i l l  o r  
s u f fe r  an a cc id e n t  on  the p r e m i s e s  o f  a f a c t o r y  o r  o th e r  e s ta b l ish m en t .  
Duties in v o lv e  a c o m b in a t io n  o f  the f o l l o w in g : G iv ing  f i r s t  aid to  the i l l  o r
in ju re d ;  attending to  subsequen t d r e s s in g  o f  e m p l o y e e s '  in ju r ie s ;  keepin g  
r e c o r d s  o f  patients  tr e a t e d ;  p r e p a r in g  a c c id e n t  r e p o r t s  f o r  co m p e n sa t io n  o r  
o th er  p u r p o s e s ;  a s s i s t in g  in p h y s ic a l  e x a m in a t io n s  and health eva lu ation s  o f  
app licants  and e m p lo y e e s ;  and planning and c a r r y i n g  out p r o g r a m s  in vo lv in g  
health edu cat ion ,  a c c id e n t  p r e v e n t io n ,  eva lu at ion  o f  plant e n v iron m en t ,  o r  
o th e r  a c t iv i t ie s  a f fe c t in g  the health , w e l f a r e ,  and sa fe ty  o f  a l l  p e r so n n e l .  
N u rs ing  s u p e r v i s o r s  o r  head n u r s e s  in e s t a b l is h m e n ts  e m p loy in g  m o r e  than 
one n u rs e  a re  exc lu d e d .

ELECTRONICS TECHNICIAN— Continued

MAINTENANCE, TOOLROOM, AND POWERPLANT

M A IN T E N A N C E  C A R P E N T E R

P e r f o r m s  the c a r p e n t r y  duties  n e c e s s a r y  to  c o n s t r u c t  and m ain ta in  
in good  r e p a i r  build ing  w o o d w o r k  and equipm ent such  as b in s ,  c r i b s ,  c o u n t e r s ,  
b e n c h e s ,  p a r t i t i o n s ,  d o o r s ,  f l o o r s ,  s ta i r s ,  c a s in g s ,  and t r im  m a d e  o f  w ood  
in an es ta b l ish m e n t .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : Planning and
laying out o f  w o rk  f r o m  b lu ep r in ts ,  d r a w in g s ,  m o d e l s ,  o r  v e r b a l  in s t ru c t io n s ;

M A IN T E N A N C E  C A R P E N T E R — Continued

using a v a r ie t y  o f  c a r p e n t e r 's  h an d too ls ,  p o r ta b le  p o w e r  t o o l s ,  and standard 
m e a s u r in g  in s t ru m e n ts ;  m ak in g  standard  shop com p u ta t ion s  re la t in g  to d im e n ­
s ion s  o f  w o r k ;  and s e le c t in g  m a t e r ia l s  n e c e s s a r y  f o r  the w o r k .  In g e n e r a l ,  
the w o rk  o f  the m a in ten a n ce  c a r p e n t e r  r e q u i r e s  rou n d ed  tra in in g  and e x p e r i ­
en ce  u su a l ly  a c q u ir e d  th rou gh  a f o r m a l  a p p r e n t ic e s h ip  o r  equivalent tra in in g  
and e x p e r i e n c e .
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P e r f o r m s  a v a r ie t y  o f  e l e c t r i c a l  trad e  fun ction s  such as the in s t a l ­
lation , m a in te n a n ce ,  o r  r e p a ir  o f  equipm ent f o r  the gen era t ion ,  d is tr ibu t ion ,  
o r  u t i l izat ion  o f  e l e c t r i c  e n e r g y  in an e s ta b l ish m e n t .  W ork  in v o lv e s  m o s t  
o f  the f o l l o w in g : Insta ll ing  o r  re p a ir in g  any o f  a v a r ie t y  o f  e l e c t r i c a l  e q u ip ­
m en t such  as  g e n e r a t o r s ,  t r a n s f o r m e r s ,  s w it c h b o a r d s ,  c o n t r o l l e r s ,  c i r c u i t  
b r e a k e r s ,  m o t o r s ,  heating units, conduit s y s t e m s ,  o r  o th er  t r a n s m is s i o n  
equ ip m en t;  w o rk in g  f r o m  b lu ep r in ts ,  d r a w in g s ,  layou ts ,  o r  o th er  s p e c i f i ­
ca t io n s ;  lo ca t in g  and d iag n os in g  tr o u b le  in the e l e c t r i c a l  s y s t e m  o r  e q u ip ­
m en t ;  w o rk in g  standard  com pu tat ion s  re la t in g  to  load  r e q u ir e m e n ts  o f  w ir in g  
o r  e l e c t r i c a l  equ ip m en t;  and using  a v a r ie t y  o f  e l e c t r i c i a n 's  handtools  and 
m e a s u r in g  and tes t in g  in s t ru m e n ts .  In g e n e r a l ,  the w o r k  o f  the m ain ten ance  
e l e c t r i c ia n  r e q u i r e s  rou nded  train ing  and e x p e r ie n c e  u su a lly  a c q u ir e d  through 
a f o r m a l  a p p re n t ice s h ip  o r  equivalent tra in in g  and e x p e r ie n c e .
M A IN T E N A N C E  P A IN T E R

P ain ts  and r e d e c o r a t e s  w a l ls ,  w o o d w o r k ,  and f ix tu re s  o f  an e s t a b ­
l ish m en t .  W ork  in v o lv e s  the f o l l o w in g ; K n ow led ge  o f  s u r fa ce  p e c u l ia r i t ie s  
and ty p e s  o f  paint r e q u ir e d  f o r  d i f fe ren t  a p p l ica t io n s ;  p r e p a r in g  su r fa c e  fo r  
painting by  r e m o v in g  o ld  f in ish  o r  by p lac in g  putty o r  f i l l e r  in n a il  h o les  and 
i n t e r s t i c e s ;  and apply ing  paint with sp ra y  gun o r  b ru sh .  M ay m i x  c o l o r s ,  
o i l s ,  white  lead ,  and o th er  paint in g re d ie n ts  to obtain p r o p e r  c o l o r  o r  
c o n s i s t e n c y .  In g e n e r a l ,  the w o rk  o f  the m ain ten an ce  pa inter  r e q u ir e s  rounded 
tra in in g  and e x p e r i e n c e  u su a lly  a cq u ir e d  through  a f o r m a l  a p p re n t ice sh ip  o r  
equ iva lent  tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  MACHINIST
P r o d u c e s  r e p la c e m e n t  parts  and new p arts  in m aking r e p a i r s  o f  

m e t a l  p arts  o f  m e c h a n ic a l  equ ipm en t o p e r a te d  in an es ta b l ish m e n t .  W ork  
in v o lv e s  m o s t  o f  the f o l l o w in g ; In terp retin g  w r it ten  in st ru c t io n s  and s p e c i ­
f i c a t io n s ;  planning and laying  out o f  w o rk ;  using  a v a r ie ty  o f  m a c h in is t ' s  
h an dtoo ls  and p r e c i s i o n  m e a s u r in g  in s t ru m e n ts ;  setting up and op erat in g  
standard m a ch in e  t o o l s ;  shaping o f  m e t a l  p arts  to  c l o s e  t o l e r a n c e s ;  m aking 
standard  shop com p u ta t ion s  re la t ing  to  d im e n s io n s  o f  w ork ,  to o l in g ,  f e e d s ,  
and sp e e d s  o f  m a ch in in g ;  k n ow ledge  o f  the w ork in g  p r o p e r t i e s  o f  the c o m m o n  
m e t a ls ;  s e le c t in g  standard m a t e r ia ls ,  p a r t s ,  and equ ipm en t r e q u ir e d  f o r  th is 
w o r k ;  and fitt ing and a s se m b l in g  parts  into m e c h a n i c a l  equipm ent.  In g e n e r a l ,  
the m a c h in i s t ' s  w o rk  n o r m a l ly  r e q u ir e s  a rou nded  train ing  in m a c h in e -s h o p  
p r a c t i c e  u su a l ly  a cq u ir e d  through a f o r m a l  a p p re n t ice sh ip  o r  equivalent 
tra in in g  and e x p e r i e n c e .

M A IN T E N A N C E  M ECHANIC (M achin ery )
R e p a ir s  m a c h in e r y  o r  m e c h a n ic a l  equ ipm en t o f  an e s ta b l ish m en t .  

W ork  in v o lv e s  m o s t  o f  the f o l l o w in g ; Exam inin g  m a ch in e s  and m e c h a n ic a l  
equ ip m en t  to  d ia g n ose  s o u r c e  o f  t r ou b le ;  d ism an t l in g  o r  p a rt ly  d ism an t l in g  
m a c h in e s  and p e r fo r m in g  r e p a i r s  that m a in ly  in v o lv e  the use o f  h andtools  in 
s c ra p in g  and f itting p a r t s ;  r e p la c in g  b rok en  o r  d e fe c t iv e  p a rts  with i t e m s  
obta in ed  f r o m  s tock ;  o r d e r in g  the p r od u c t ion  o f  a r e p la c e m e n t  part by a 
m a ch in e  shop o r  sending the m ach in e  to a m ach in e  shop fo r  m a j o r  r e p a i r s ;  
p r e p a r in g  w ritten  s p e c i f i c a t io n s  f o r  m a j o r  r e p a i r s  o r  f o r  the p r o d u c t io n  o f  
p arts  o r d e r e d  f r o m  m a ch in e  shops;  r e a s s e m b l in g  m a c h in e s ;  and m aking a ll  
n e c e s s a r y  ad ju stm en ts  f o r  o p era t ion .  In g e n e r a l ,  the w o rk  o f  a m a c h in e r y  
m a in ten a n ce  m e c h a n ic  r e q u ir e s  rounded  tra in ing  and e x p e r ie n c e  u su a lly  
a c q u ir e d  th rou gh  a f o r m a l  a p p ren t icesh ip  o r  equivalent tra in in g  and e x p e r i ­
e n c e .  E x c lu d ed  f r o m  this  c la s s i f i c a t io n  a re  w o r k e r s  w h ose  p r im a r y  duties  
in v o lv e  sett ing  up o r  adjusting  m a ch in e s .

M AINTENANCE ELECTRICIAN

R e p a ir s  a u t o m o b i le s ,  b u s e s ,  m o t o r t r u c k s ,  and t r a c t o r s  o f  an e s t a b ­
l ish m e n t .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : Exam inin g  au tom ot ive  eq u ip ­
m en t  to d ia g n ose  s o u r c e  o f  t r o u b le ;  d is a s s e m b l in g  equipm ent and p e r fo r m in g  
r e p a i r s  that in v o lv e  the u se  o f  such  handtools  as w r e n c h e s ,  gau ges ,  d r i l l s ,  
o r  s p e c ia l i z e d  equ ipm en t in  d i s a s s e m b l in g  o r  fitting p a rts ;  r e p lac in g  b rok en  
o r  d e fe c t iv e  p a rts  f r o m  s tock ;  gr in din g  and adjusting  v a lv e s ;  r e a s s e m b l in g  and 
in sta l l in g  the v a r io u s  a s s e m b l i e s  in the v e h ic le  and m akin g  n e c e s s a r y  a d ju s t ­
m e n ts ;  and a ligning w h e e l s ,  adjusting  b r a k e s  and l igh ts ,  o r  t ightening body 
b o l t s .  In g e n e r a l ,  the w o r k  o f  the m o t o r  v e h ic le  m a in ten an ce  m e c h a n ic  
r e q u i r e s  rou nd ed  tra in in g  and e x p e r i e n c e  u su a l ly  a cq u ir e d  through a f o r m a l  
a p p re n t ice s h ip  o r  equiva lent  tra in in g  and e x p e r ie n c e .

T h is  c la s s i f i c a t i o n  d o e s  not in c lud e  m e c h a n ic s  who r e p a ir  c u s t o m e r s '  
v e h i c l e s  in a u tom ob ile  r e p a ir  sh op s .
M A IN T E N A N C E  P IP E F IT T E R

In sta lls  o r  r e p a i r s  w a te r ,  s te a m , g a s ,  o r  o th e r  ty pes  o f  pipe and 
p ip e f i tt in gs  in an e s ta b l ish m en t .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : Laying
out w o r k  and m e a s u r in g  to  lo ca te  p o s i t io n  o f  pipe f r o m  draw in gs  o r  oth er  
w r it ten  s p e c i f i c a t io n s ;  cutting v a r io u s  s i z e s  o f  pipe to  c o r r e c t  lengths with 
c h i s e l  and h a m m e r  o r  o x y a c e t y le n e  t o r c h  o r  p ip e -c u t t in g  m a c h in e s ;  th readin g  
pipe with s to ck s  and d ie s ;  bending pipe  by  h a n d -d r iv e n  o r  p o w e r - d r iv e n  
m a c h in e s ;  a s s e m b l in g  pipe with c ou p l in g s  and fastenin g  pipe to h an g e rs ;  
m ak in g  standard shop com p u ta t ion s  re la t in g  to p r e s s u r e s ,  f low ,  and s iz e  o f  
pipe r e q u ir e d ;  and m akin g  standard te s t s  to  d e t e r m in e  w hether f in ish ed  p ip es  
m e e t  s p e c i f i c a t io n s .  In g e n e r a l ,  the w o r k  o f  the m ain ten ance  p ip e f i t ter  
r e q u i r e s  rou nded  tra in in g  and e x p e r ie n c e  u su a l ly  a c q u ir e d  through a f o r m a l  
a p p re n t ice s h ip  o r  equiva lent  tra in in g  and e x p e r ie n c e .  W o r k e r s  p r im a r i ly  
en gaged  in in sta l l in g  and r e p a ir in g  building sanitation o r  heating s y s te m s  
a re  e x c lu d e d .
M A IN T E N A N C E  S H E E T - M E T A L  W O R K E R

F a b r i c a t e s ,  in s t a l ls ,  and m ain ta in s  in good  r e p a ir  the s h e e t -m e t a l  
equ ip m en t and f ix tu re s  ( su ch  as m a ch in e  g u a rd s ,  g r e a s e  pans, s h e lv e s ,  
l o c k e r s ,  tanks, v e n t i la t o r s ,  ch u tes ,  d u c ts ,  m e t a l  roo f in g )  o f  an es ta b l ish m e n t .  
W ork  in v o lv e s  m o s t  o f  the f o l l o w in g ; P lanning and laying out a ll  ty p es  o f  
s h e e t -m e t a l  m a in ten a n ce  w o r k  f r o m  b lu e p r in ts ,  m o d e l s ,  o r  oth er  s p e c i f i ­
ca t io n s ;  sett ing up and op er a t in g  a l l  ava i la b le  ty p es  o f  s h e e t -m e ta l  w ork in g  
m a c h in e s ;  using  a v a r ie t y  o f  h an dtools  in cutt ing , bending, f o r m in g ,  shaping, 
f itt ing , and a s s e m b l in g ;  and in sta ll in g  s h e e t -m e t a l  a r t i c le s  as r e q u ir e d .  In 
g e n e r a l ,  the w o r k  o f  the m ain ten an ce  s h e e t -m e t a l  w o r k e r  r e q u ir e s  rounded 
tra in in g  and e x p e r i e n c e  u su a l ly  a c q u ir e d  through  a f o r m a l  a p p re n t ice s h ip  o r  
equ iva lent  tra in in g  and e x p e r ie n c e .

M IL L W R IG H T
In sta lls  new m a c h in e s  o r  h eavy equ ipm en t,  and d ism a n t les  and 

in sta l ls  m a c h in e s  o r  h eavy  equ ip m en t when ch an ges  in the plant layout are  
r e q u ir e d .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g ; Planning and laying out 
w o r k ;  in te rp re t in g  b lu ep r in ts  o r  o th e r  s p e c i f i c a t io n s ;  using  a v a r ie ty  o f  hand- 
t o o l s  and r ig g in g ;  m akin g  standard shop com p u tat ion s  re la t ing  to  s t r e s s e s ,  
stren gth  o f  m a t e r i a l s ,  and c e n t e r s  o f  g r a v ity ;  a lign ing and balancing  eq u ip ­
m en t ;  s e le c t in g  stan dard  t o o l s ,  eq u ip m en t ,  and p arts  to be used ; and in sta ll in g  
and m ain ta in in g  in go o d  o r d e r  p o w e r  t r a n s m is s i o n  equipm ent such  as d r iv e s  
and speed  r e d u c e r s .  In g e n e r a l ,  the m i l lw r ig h t 's  w ork  n o rm a l ly  r e q u i r e s  a 
rou nded  tra in in g  and e x p e r i e n c e  in the trad e  a cq u ir e d  through a f o r m a l  
a p p re n t ice s h ip  o r  equ iva lent  tra in in g  and e x p e r i e n c e .

MAINTENANCE MECHANIC (Motor vehicle)
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A s s i s t s  one o r  m o r e  w o r k e r s  in the sk il led  m ain ten an ce  t r a d e s ,  by 
p e r fo r m in g  s p e c i f i c  o r  g e n e r a l  duties  o f  l e s s e r  sk il l ,  such as keeping a 
w o r k e r  supplied  with m a t e r ia ls  and to o l s ;  c lean in g  w ork in g  a r e a ,  m a c h in e ,  
and equipm ent;  a s s is t in g  jo u rn e y m a n  by  holding m a t e r ia ls  o r  t o o l s ;  and p e r ­
fo r m in g  o th er  u nsk il led  tasks  as d i r e c t e d  by jo u rn e y m a n .  The kind o f  w ork  
the h e lp e r  is  p e r m it te d  to p e r f o r m  v a r ie s  f r o m  trad e  to t r a d e :  In so m e
tr a d e s  the h e lp e r  i s  con fin ed  to supplying, l i f t ing , and holding m a t e r ia ls  and 
t o o l s ,  and c lean in g  w ork in g  a r e a s ;  and in o th e rs  he is  p er m it te d  to p e r fo r m  
s p e c ia l i z e d  m a ch in e  o p e r a t io n s ,  o r  parts  o f  a trad e  that a re  a lso  p e r fo r m e d  
by w o r k e r s  on a f u l l - t i m e  b a s is .

M AINTENANCE TRADES HELPER

M A C H IN E -T O O L  O P E R A T O R  ( T o o l r o o m )

S p e c ia l i z e s  in op erat in g  one o r  m o r e  than one type o f  m a ch in e  t o o l  
( e .g . ,  j i g  b o r e r ,  gr in d in g  m a c h in e ,  engine lathe, m i l l in g  m a ch in e )  to m a ch in e  
m e ta l  fo r  use in m akin g  o r  m aintain ing  j i g s ,  f ix tu r e s ,  cutting t o o l s ,  g a u ges ,  
o r  m e t a l  d ies  o r  m o l d s  u sed  in shaping o r  f o r m in g  m e ta l  o r  n on m eta l l ic  
m a t e r ia l  ( e .g . ,  p la s t i c ,  p la s t e r ,  ru b b e r ,  g la s s ) .  W ork  ty p ic a l ly  in v o lv e s :  
Planning and p e r fo r m in g  d i f f icu l t  m ach in in g  o p e r a t io n s  which  r e q u ire  c o m ­
p l i ca ted  setups o r  a high d e g r e e  o f  a c c u r a c y ;  setting up m a ch in e  t o o l  o r  
t o o l s  ( e .g . ,  in sta l l  cutting to o l s  and adjust g u id es ,  s top s ,  w ork in g  ta b le s ,  
and o th er  c o n t r o l s  to handle the s iz e  o f  s to ck  to be m a ch in ed ;  d e te rm in e  
p r o p e r  f e e d s ,  s p e e d s ,  to o l in g ,  and op e r a t io n  seq u en ce  o r  s e le c t  th ose  p r e ­
s c r ib e d  in d r a w in g s ,  b lu e p r in ts ,  o r  layou ts ) ;  using a v a r ie ty  o f  p r e c i s i o n  
m e a s u r in g  in s t ru m e n ts ;  m ak in g  n e c e s s a r y  ad ju stm en ts  du rin g  m ach in in g  
op e r a t io n  to a ch ie v e  r e q u is i te  d im e n s io n s  to v e r y  c l o s e  t o l e r a n c e s .  M ay be 
r e q u ir e d  to s e l e c t  p r o p e r  co o la n ts  and cutting and lu br ica t in g  o i l s ,  to 
r e c o g n iz e  when t o o l s  n eed  d r e s s in g ,  and to d r e s s  t o o l s .  In g e n e r a l ,  the w ork  
o f  a m a c h i n e - t o o l  o p e r a t o r  ( t o o l r o o m )  at the sk i l l  le v e l  ca l le d  f o r  in this  
c la s s i f i c a t i o n  r e q u ir e s  e x te n s iv e  k n ow ledge  o f  m a c h in e -s h o p  and t o o l r o o m  
p r a c t i c e  u su a lly  a cq u ir e d  through  c o n s i d e r a b le  o n - t h e - j o b  tra in in g  a n d  
e x p e r i e n c e .

F o r  c r o s s - i n d u s t r y  w age  study p u r p o s e s ,  th is  c la s s i f i c a t i o n  d o e s  not 
in c lud e  m a c h in e - t o o l  o p e r a t o r s  ( t o o l r o o m )  e m p lo y e d  in to o l  and die  jobb in g  
s h o p s .

C o n s t r u c ts  and r e p a i r s  j i g s ,  f ix tu r e s ,  cutt ing to o l s ,  g a u g es ,  o r  m e t a l  
d ie s  o r  m o l d s  u sed  in shaping o r  f o r m in g  m e t a l  o r  n on m eta l l ic  m a t e r ia l  ( e .g . ,  
p la s t i c ,  p la s t e r ,  r u b b e r ,  g la s s ) .  W o rk  ty p ic a l ly  i n v o lv e s : Planning and laying
out w o rk  a c c o r d in g  to m o d e l s ,  b lu ep r in ts ,  d r a w in g s ,  o r  o th er  w ritten  o r  o r a l  
s p e c i f i c a t io n s ;  u nderstand ing  the w ork in g  p r o p e r t i e s  o f  c o m m o n  m e t a ls  and 
a l lo y s ;  s e le c t in g  a p p ro p r ia te  m a t e r ia l s ,  t o o l s ,  and p r o c e s s e s  r e q u ire d  to 
c o m p le t e  ta sk s ;  m akin g  n e c e s s a r y  shop com p u ta t io n s ;  setting up and op erat in g  
v a r io u s  m a ch in e  to o l s  and re la ted  equ ip m en t;  using v a r iou s  to o l  and die  
m a k e r ' s  handtools  and p r e c i s i o n  m e a s u r in g  in s t ru m e n ts ;  work ing to v e r y  
c l o s e  t o l e r a n c e s ;  h ea t -t re a t in g  m e t a l  p arts  and fin ish ed  to o ls  and d ies  to 
a ch ie v e  r e q u ir e d  q u a l i t ie s ;  f itt ing and a s s e m b l in g  p arts  to p r e s c r ib e d  t o l e r ­
a n c e s  and a l lo w a n c e s .  In g e n e r a l ,  the to o l  and d ie  m a k e r ' s  w ork  r e q u ir e s  
rou nded  tra in in g  in m a c h in e -s h o p  and t o o l r o o m  p r a c t i c e  usually  a c q u ir e  
through  f o r m a l  a p p re n t ice s h ip  o r  equ iva lent  tra in in g  and e x p e r ie n c e .

F o r  c r o s s - i n d u s t r y  w age  study p u r p o s e s ,  th is  c la s s i f i c a t io n  does  not 
in clude  t o o l  and d ie  m a k e r s  who (1) are  e m p lo y e d  in t o o l  and die  jobb in g  
shops o r  (Z) p r o d u c e  f o r g in g  d ies  (die s in k e r s ) .

S T A T IO N A R Y  EN GIN EER

O p e ra te s  and m ain ta in s  and m a y  a lso  s u p e r v is e  the op erat ion  o f  
s ta t ion a ry  en g in es  and equ ip m en t ( m e c h a n ic a l  o r  e l e c t r i c a l )  to supply the 
e s ta b l ish m e n t  in w hich  e m p lo y e d  with p o w e r ,  heat, r e f r ig e r a t io n ,  o r  a i r -  
con d it ion in g .  W ork  in v o lv e s :  O perat ing  and m ain ta in in g  equipm ent such as
steam  e n g in e s ,  a ir  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o t o r s ,  tu rb in es ,  ventilating 
and r e f r ig e r a t in g  eq u ip m en t ,  s team  b o i l e r s  and b o i l e r - f e d  w ater  pum ps; 
m akin g  equ ip m en t r e p a i r s ;  and keep in g  a r e c o r d  o f  op e r a t io n  o f  m a c h in e r y ,  
te m p e r a t u r e ,  and fu e l  con su m p t io n .  May a ls o  s u p e r v is e  these  op e r a t io n s .  
Head o r  c h ie f  e n g in e e r s  in e s ta b l is h m e n ts  e m p lo y in g  m o r e  than one en g in eer  
are  e x c lu d e d .

B O IL E R  T E N D E R

F i r e s  s ta t ion a ry  b o i l e r s  to  fu rn ish  the e s ta b l ish m e n t  in which  
e m p lo y e d  with heat, p o w e r ,  o r  s tea m . F e e d s  fu e ls  to f i r e  by hand or 
o p e r a t e s  a m e c h a n i c a l  s to k e r ,  ga s ,  o r  o i l  b u r n e r ;  and c h e ck s  w a te r  and 
sa fe ty  v a lv e s .  M ay c le a n ,  o i l ,  o r  a s s i s t  in r e p a ir in g  b o i l e r r o o m  equipm ent.

TO OL AND DIE MAKER

MATERIAL MOVEMENT AND CUSTODIAL
T R U C K D R IV E R

D r iv e s  a t ru ck  within a c i ty  o r  in d u str ia l  a re a  to t r a n s p o r t  m a t e ­
r ia ls ,  m e r c h a n d is e ,  equ ip m en t,  o r  w o r k e r s  betw een  v a r io u s  ty pes  o f  e s t a b ­
l ish m en ts  such a s :  M an ufactu ring  plan ts ,  f r e ig h t  d e p o ts ,  w a r e h o u s e s ,  w h o l e ­
sa le  and re ta i l  e s ta b l is h m e n ts ,  o r  b etw een  r e t a i l  e s ta b l ish m en ts  and 
c u s t o m e r s '  h o u se s  o r  p la c e s  of  b u s in e s s .  M ay a l s o  load  o r  unload tru ck  with 
o r  without h e lp e r s ,  m a k e  m i n o r  m e c h a n ic a l  r e p a i r s ,  and k eep  tr u ck  in good  
w o r k i n g  o r d e r .  S a le s - r o u t e  and o v e r - t h e - r o a d  d r iv e r s  are  e x c lu d e d .

F o r  w age  study p u r p o s e s ,  t r u c k d r iv e r s  a re  c la s s i f i e d  by s iz e  and 
type o f  equ ip m en t,  as f o l l o w s :  ( T r a c t o r - t r a i l e r  should be rated  on the b a s is
o f  t r a i l e r  ca p a c i ty . )

T R U C K D R IV E R — C ontinued

T r u c k d r iv e r ,  light t r u c k  (under 1V2 ton s)
T r u c k d r i v e r ,  m e d iu m  tr u ck  ( 1V2 to  and in c lud ing  4 tons)
T r u c k d r i v e r ,  h eavy  tr u ck  ( t r a i le r )  ( o v e r  4 tons)
T r u c k d r iv e r ,  heavy tr u c k  (o th er  than t r a i l e r )  ( o v e r  4 tons)

SHIPPING A N D  RE C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  f o r  sh ip m en t ,  o r  r e c e i v e s  and i s  r e s p o n s ib le  
f o r  in c o m in g  sh ip m en ts  o f  m e r c h a n d is e  o r  o th er  m a t e r ia l s .  Shipping w ork  
i n v o l v e s : A  k n ow led ge  o f  shipping p r o c e d u r e s ,  p r a c t i c e s ,  r o u te s ,  ava ilab le
m e a n s  o f  t r a n s p o r ta t io n ,  and ra te s ;  and p r e p a r in g  r e c o r d s  o f  the g ood s
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SHIPPING AN D  R E C E IV IN G  C L E R K — C ontinued

shipped, making up b ills  o f lading, posting weight and shipping ch a rg es , and 
keeping a file  of shipping re co rd s . May d irect or  a ss ist in preparing the 
m erchandise fo r  shipm ent. R eceiving w ork in v o lv e s ; V erifying or  d irecting  
others in verify in g  the co rre ctn e ss  o f shipm ents against b ills  o f lading, 
in v o ices , or  other re co rd s ; checking for  shortages and re jectin g  damaged 
goods; routing m erchandise o r  m ateria ls  to proper  departm ents; and m ain ­
taining n e ce ssa ry  re co rd s  and file s .

F or  wage study pu rposes, w ork ers are c la ss ifie d  as fo llow s :

Shipping c le rk
R eceiv in g  c lerk
Shipping and rece iv in g  c le rk

WAREHOUSEMAN

As d irected , p er form s a variety  of warehousing duties which requ ire 
an under standing of the estab lishm ent's  storage plan. Work in volves m ost 
of the fo llow in g : V erify ing  m ateria ls (or m erchandise) against receiv in g
docum ents, noting and reporting  d iscrep a n cies  and obvious dam ages; routing 
m ateria ls  to p re scr ib e d  storage locations; storing, stacking, or  palletizing 
m ateria ls  in accordan ce  with p re scr ib e d  storage m ethods; rearranging  and 
t a k i n g  inventory o f  stored  m a teria ls ; exam ining stored m ateria ls  and 
reporting  deterioration  and dam age; rem oving m a teria l from  storage and 
preparing  it fo r  shipm ent. May operate hand o r  pow er trucks in perform ing 
w arehousing duties.

Exclude w ork ers whose p rim ary  duties involve shipping and r e c e iv ­
ing w ork (see Shipping and R eceiving Clerk and Shipping P ack er), ord er  filling 
(see O rder F il le r ) ,  o r  operating pow er trucks (see P o w er-T ru ck  O perator).

ORDER FILLE R

F ills  shipping or tran sfer o rd e rs  for  fin ished goods from  stored 
m erchandise in accordan ce  with sp ecifica tion s on sa les s lip s, cu sto m e rs ' 
o r d e rs , o r  other in stru ction s. May, in addition to filling o rd e rs  and indi­
cating item s filled  or  om itted, keep re co rd s  o f  outgoing o rd e rs , requ isition  
additional stock  or  report short supplies to su p erv isor , and p er form  other 
related duties.

SHIPPING PACKER

P rep a res  fin ished products fo r  shipment or  storage by placing them 
in shipping con ta in ers , the sp ecific  operations perform ed  being dependent 
upon the type, s ize , and num ber o f units to be packed, the type o f container 
em ployed , and m ethod o f shipm ent. Work requ ires the placing o f item s in
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SH IPPIN G P A C K E R ---- C ontinued

shipping containers and m ay involve one or  m ore  o f the fo llow in g : Knowledge
o f various item s o f stock  in ord er  to v erify  content; se lection  of appropriate 
type and size  o f container; inserting en closu res in container; using e x ce ls io r  
o r  other m a teria l to prevent breakage or  dam age; c losin g  and sealing con ­
ta iner; and applying labels or entering identifying data on container. P ack ers 
who also m ake wooden boxes or  cra tes are excluded.

M ATER IAL HANDLING LABORER

A w orker em ployed in a w arehouse, m anufacturing plant, s tore , or 
other establishm ent w hose duties involve one or  m ore  o f the fo llow in g : 
Loading and unloading various m ateria ls  and m erchandise on or  from  freight 
c a r s , tru ck s , o r  other transporting d e v ice s ; unpacking, shelving, or  placing 
m ateria ls  or  m erchandise in proper  storage location ; and transporting 
m ateria ls  or  m erchandise by handtruck, ca r , or w heelbarrow . Longshore 
w ork ers , who load and unload ships, are excluded.

PO W ER-TRU CK  OPERATOR
O perates a m anually con tro lled  g aso lin e - o r  e le c tr ic -p o w e re d  truck 

or  tra ctor  to tran sport goods and m ateria ls  o f  a ll kinds about a w arehouse, 
m anufacturing plant, or  other establishm ent.

F or  wage study p u rposes, w ork ers are c la ss ified  by type o f p ow er- 
tru ck , as fo llow s :

F ork lift operator
P ow er-tru ck  operator (other than fork lift)

GUARD AND WATCHMAN
G uard. P e r fo rm s routine po lice  duties, either at fixed post o r  on 

tou r, maintaining o rd e r , using arm s or fo r ce  w here n ecessa ry . Includes 
guards who are stationed at gate and check  on identity o f em ployees and 
other person s en tering .

W atchm an. M akes rounds o f p rem ises  p er iod ica lly  in protecting 
property  against f ir e , theft, and ille g a l entry.

JANITOR, PO RTER, OR CLEANER
Cleans and keeps in an o rd erly  condition  fa ctory  working areas and 

w ash room s, or  p rem ises  o f an o ff ic e , apartm ent house, or com m ercia l 
or  other establishm ent. Duties involve a com bination o f the fo llow in g : 
Sweeping, m opping or  scrubbing, and polishing f lo o r s ; rem oving ch ips, trash, 
and other re fu se ; dusting equipm ent, furn iture, o r  fix tu res; polishing m etal 
fix tu res or  tr im m in gs; providing supplies and m inor maintenance se rv ice s ; 
and cleaning la va tories , sh ow ers, and r e s tro o m s . W orkers who sp ecia lize  
in window washing are exclu ded .
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Available On Request
The follow ing a rea s  are  su rveyed  p e r io d ica lly  fo r  use in adm inistering the S erv ice  Contr; 

available at no c o s t  fro m  any o f the BLS regional o f fic e s  shown on the back co v e r .

A laska 
A lbany, Ga.
A lbuquerque, N. M ex.
A lexan dria , La.
A lpena , Standish, and Taw as C ity , M ich.
Ann A rb o r , M ich.
A sh ev ille , N.C.
Atlantic C ity, N.J.
Augusta, Ga.—S.C.
B a k ers fie ld , C a lif.
Baton Rouge, La.
Battle C reek , M ich.
Beaum ont—P ort A rth u i^ O ran ge , T ex.
B ilox i—G ulfport and P a scagou la , M iss .
B o ise  C ity, Idaho 
B rem erton , Wash.
B rid g ep ort , N orw alk , and Stam ford , Conn.
B run sw ick , Ga.
B urlington , Vt.—N .Y.
Cape C od , M ass.
C edar R apids, Iowa 
Champaign— Urbana—Rantoul, 111.
C h arleston , S.C.
C harlotte—G aston ia, N .C .
Cheyenne, Wyo.
C la rk sv ille—H opkinsville , Tenn.—Ky.
C olorad o  Springs, C o lo .
C olum bia , S.C.
C olum bus, Ga.—A la.
C olum bus, M iss .
C ran e, Ind.
D ecatu r, 111.
D es M oin es, Iowa 
Dothan, A la .
Duluth—S u p erio r , Minn.—W is.
E l P a so , T e x ., and A lam ogordo—Las C ru ce s , N. M ex. 
Eugene—S pringfield , O reg.
F a y ettev ille , N.C.
F itchburg—L eo m in ste r , M ass.
F ort Smith, A rk .—Okla.
F ort W ayne, Ind.
F re d e r ick —H agerstow n , M d.—C h am bersbu rg , P a .— 

M artin sb u rg , W. Va.
G adsden and A n niston , A la .
G o ld sb oro , N .C .
Grand Island—H astings, N ebr.
G reat F a lls , Mont.
Guam, T e r r ito r y  o f 
H arrisbu rg—Lebanon, Pa.
Huntington—A shland, W. Va.—Ky.—Ohio 
K n oxville , Tenn.
La C r o s s e , W is.
L a red o , T ex .
Las V egas, Nev.
Lawton, Okla.
L im a, Ohio
Little R ock—North Little R ock , A rk .

A ct of 1965. Survey resu lts  are published in r e le a se s  w hich , w hile supplies last, are or w ill be

Logan sport—P eru , Ind.
Lorain—E ly r ia , Ohio
L ow er E a stern  Shore, Md.—Va.—D el.
Lynchburg, Va.
M acon, Ga.
M adison , W is.
M ansfield , Ohio
M arquette, E scan aba, Sault Ste. M arie , M ich. 
M cA llen— Phari^-Edinburg and B row n sv ille— 

H arlingen—San B en ito, T ex .
M edford—K lam ath F a lls—G rants P a ss , O reg. 
M erid ian , M iss .
M id d lesex , M onm outh, and Ocean C o s ., N.J. 
M obile  and P en sa co la , A la .—F la .
M on tgom ery , Ala.
N ashville—D avidson , Tenn.
New Bern—Ja ck son v ille , N.C.
New London—N orw ich , Conn.—R.I.
N orth D akota, State o f 
O rlando, Fla.
O x n a rd — S im i V a lle y —V e n tu r a , C a l i f .
Panam a C ity , F la .
P a rk er sburg—M arietta , W. Va.—Ohio 
P e o r ia , 111.
P h oen ix , A r iz .
Pine B luff, A rk .
P o ca te llo —Idaho F a lls , Idaho 
P ortsm outh , N.H.—Maine—M ass.
P u eblo , C o lo .
Puerto R ico  
R eno, Nev.
Richland—Kennewicfc—W alla Walla—

Pendleton , W ash.—O reg.
R iv ers id e—San B ernard ino—O ntario, C a lif. 
Salina, K ans.
Salinas—Seaside—M onterey , C a lif.
Sandusky, Ohio
Santa B arbara—Santa M aria—L om p oc, C a lif. 
Savannah, Ga.
Selm a, Ala.
Sherm an—D enison , T ex.
S h revep ort, La.
Sioux F a lls , S. Dak.
Spokane, W ash.
S pringfie ld , 111.
Springfield—C h icopee—H olyoke, M a ss .—Conn. 
Stockton, C a lif.
T a com a , W ash.
Tampa—St. P e tersb u rg , F la .
Topeka, Kans.
T u cson , A r iz .
T u lsa , Okla.
V a lle jo—F a ir fie ld —Napa, C a lif.
W aco and K illeen—T em p le , T ex.
W aterloo—C ed ar F a lls ,  Iowa 
W est T exa s P lains 
W ilm ington, D el.—N.J.—Md.

An annual rep ort on sa la r ie s  fo r  accountants, a u d itors , ch ie f a ccountants, a ttorn eys , job  an a lysts , d ir e c to r s  o f p erson n e l, b u y ers , ch em ists , en g in eers , eng ineering  tech n ician s, d ra fte rs , and 
c le r ic a l  em p loyees  is ava ilab le . O rd er as BLS B ulletin  1891, N ational Survey o f  P ro fe s s io n a l, A d m in istra tive , T e ch n ica l, and C le r ica l  Pay, M arch  1975. $1 .3 0  a cop y , fro m  any o f  the BLS reg ion a l sa les 
o f fic e s  shown on the back c o v e r , o r  from  the Superintendent o f D ocum ents, U.S. G overnm ent Printing O ffice , W ashington, D .C . 20402.
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Area Wage Surveys
A list o f the latest available bulletins is presented below. A d irectory of area wage studies including m ore lim ited studies conducted at the request of the 

Employment Standards Adm inistration of the U.S. Department of Labor is available on request. Bulletins may be purchased from  any of the BLS regional o ffices shown 
on the back cover o r  from  the Superintendent of Documents, U.S. Government Printing O ffice, Washington, D.C. 20402

Bulletin number
A rea and p r ice*

Akron, Ohio, Dec.  1975____________________________________________  1850-80, 45 cents
Albany—Schenectady—Troy, N.Y., Sept. 1976______________________ 1900-59, 55 cents
Anaheim—Santa Ana—Garden Grove, Calif. , Oct. 1976____________ 1900-67, 75 cents
Atlanta, Ga., May 1976____________________________________________  1900-30, 85 cents
Austin, Tex.,  Dec. 19751 ______________________ __________________  1850-83, 75 cents
Balt imore, Md., Aug. 1976________________________________________  1900-52, 85 cents
Billings, Mont., July 1976_________________________________________ 1900-39, 55 cents
Binghamton, N.Y.—Pa., July 1 976 1_______________________________  1900-49, 85 cents
Birmingham, Ala., Mar. 19761____________________________________ 1900-11, 95 cents
Boston, Mass., Aug. 1976__________________________________________ 1900-53, 85 cents
Buffalo, N.Y., Oct. 19751_________________________________________  1850-69, 95 cents
Canton, Ohio, May 1976___________________________________________  1900-28, 55 cents
Chattanooga, Tenn.—Ga., Sept. 1976_______________________________  1900-57, 55 cents
Chicago, III., May 1976____________________________________________  1900-32, $1.05
Cincinnati, Ohio—Ky.—Ind., Mar. 1976____________________________  1900-7, 75 cents
Cleveland, Ohio, Sept. 1976_______________________________________  1900-62, 95 cents
Columbus, Ohio, Oct. 1976________________________________________ 1900-68, 75 cents
Corpus Christi, Tex.,  July 1976__________________________________  1900-41, 55 cents
Dallas—Fort Worth, Tex.,  Oct. 1976______________________________  1900-63, 85 cents
Davenport—Rock Island—Moline, Iowa-Ill., Feb. 1976____________ 1900-25, 55 cents
Dayton, Ohio, Dec.  1975___________________________________________  1850-73, 45 cents
Daytona Beach, Fla ., Aug. 1976___________________________________ 1900-45, 45 cents
Denver—Boulder, Colo.,  Dec. 1975_______________________________  1850-82, 75 cents
Detroit, Mich., Mar. 19761________________________________________ 1900-15, $1.25
Fort Lauderdale—Hollywood and West Palm Beach—

Boca Raton, Fla., Apr. 1976______________________ ______________  1900-20, 55 cents
Fresno, Calif.,  June 1976_________________________________________ 1900-29, 55 cents
Gainesville, Fla., Sept. 1976______________________________________  1900-54, 45 cents
Green Bay, Wis., July 1976_______________________________________  1900-37, 55 cents
Greensboro—Winston-Salem—High Point, N.C., Aug. 1976_______  1900-47, 65 cents
Greenville—Spartanburg, S.C., June 1976 1_______________________  1900-36, 85 cents
Hartford, Conn., Mar. 1976_______________________________________  1900- 14, 55 cents
Houston, Tex.,  Apr. 1976_________________________________________  1900-26, 85 cents
Huntsville, Ala., Feb. 1976 _______________________________________  1900-17, 55 cents
Indianapolis, Ind., Oct. 1976______________________________________  1900-58, 75 cents
Jackson, M iss.,  Feb. 1976_________________________________________ 1900-8, 55 cents
Jacksonvil le , Fla ., Dec. 1975_____________________________________  1850-81, 45 cents
Kansas City, Mo.—Kans., Sept. 1976 1_____________________________  1900-60, $1.05
Lexington—Fayette, Ky., Nov. 19751______________________________  1850-84, 75 cents
Los Angeles—Long Beach, Calif.,  Oct. 1975 1 ____________________  1850-86, $1.15
Louisville , Ky.—Ind., Nov. 1976___________________________________  1900-69. 55 cents
Melbourne—Titusville—Cocoa, Fla.,  Aug. 1975___________________  1850-54, 65 cents
Memphis, Tenn,—Ark,—Miss.,  Nov. 1975__________________________ 1850-85, 45 cents

Bulletin number
A rea  and p r ice*

M i a m i ,  F l a . ,  O c t .  1 9 7 6 ________________________________________________________________________________________  1 9 0 0 - 6 6 ,  7 5  c e n t s

M i l w a u k e e ,  W i s . ,  A p r .  1 9 7 6 ______________________________________________ _____ ______________ _______ _ 1 9 0 0 - 2 2 ,  8 5  c e n t s

M i n n e a p o l i s — S t .  P a u l ,  M i n n . — W i s . ,  J a n .  1 9 7 6 _____________________________ ____ ______  1 9 0 0 - 3 ,  9 5  c e n t s

N a s s a u - S u f f o l k ,  N . Y . ,  J u n e  1 9 7 6 ___________________________________________________________________  1 9 0 0 - 3 5 ,  8 5  c e n t s

N e w a r k ,  N . J . ,  J a n .  1 9 7 6 ____________________________________________________________________________ ________  1 9 0 0 - 1 0 ,  8 5  c e n t s

N e w  O r l e a n s ,  L a . ,  J a n .  1 9 7 6 ___________________________________________________________________________  1 9 0 0 - 2 ,  7 5  c e n t s

N e w  Y o r k ,  N . Y . - N . J . ,  M a y  1 9 7 6 _____________________________________________________________________ 1 9 0 0 - 4 8 ,  $ 1 . 0 5

N o r f o l k — V i r g i n i a  B e a c h — P o r t s m o u t h ,  V a ^ N . C . ,  M a y  1 9 7 6 1 _________  1 9 0 0 - 2 7 ,  8 5  c e n t s

N o r f o l k — V i r g i n i a  B e a c h — P o r t s m o u t h  a n d  N e w p o r t  N e w s —

H a m p t o n ,  V a . — N . C . ,  M a y  1 9 7 6 1  ___________________________ _____ _______________________________  1 9 0 0 - 3 3 ,  8 5  c e n t s

N o r t h e a s t  P e n n s y l v a n i a ,  A u g .  1 9 7 6 ______________________________________________________________  1 9 0 0 - 4 3 ,  6 5  c e n t s

O k l a h o m a  C i t y ,  O k l a . ,  A u g .  1 9 7 6  _________________________________________________________________  1 9 0 0 - 4 2 ,  5 5  c e n t s

O m a h a ,  N e b r . — I o w a ,  O c t .  1 9 7 6 ________________________________________________________________________  1 9 0 0 - 6 1 ,  5 5  c e n t s

P a t e r s o n — C l i f t o n — P a s s a i c ,  N . J . ,  J u n e  1 9 7 6 ____________________________________________  1 9 0 0 - 3 8 ,  5 5  c e n t s

P h i l a d e l p h i a ,  P a ^ N . J . ,  N o v .  1 9 7 6  * ______________________________________________________________ 1 9 0 0 - 6 4 ,  $ 1 . 1 0

P i t t s b u r g h ,  P a . ,  J a n .  1 9 7 6 1  _____________________________________________________________________________ 1 9 0 0 - 1 ,  $ 1 . 1 5

P o r t l a n d ,  M a i n e ,  N o v .  1 9 7 5 ______________________________________________________________________________  1 8 5 0 - 7 2 ,  4 5  c e n t s

P o r t l a n d ,  O r e g . — W a s h . ,  M a y  1 9 7 6 ________________________________________________________________ 1 9 0 0 - 5 1 ,  7 5  c e n t s

P o u g h k e e p s i e ,  N . Y . ,  J u n e  1 9 7 6 _______________________________________ - _____________________ ________ 1 9 0 0 - 5 0 ,  4 5  c e n t s

P o u g h k e e p s i e — K i n g s t o n — N e w b u r g h ,  N . Y . ,  J u n e  1 9 7 6 __________________________  1 9 0 0 - 5 5 ,  5 5  c e n t s

P r o v i d e n c e — W a r w i c k — P a w t u c k e t ,  R . I . — M a s s . ,  J u n e  1 9 7 6 ________________  1 9 0 0 - 3 1 ,  7 5  c e n t s

R a l e i g h — D u r h a m ,  N . C . ,  F e b .  1 9 7 6 _______________________________________________________________  1 9 0 0 - 1 8 ,  5 5  c e n t s

R i c h m o n d ,  V a . ,  J u n e  1 9 7 6 _________________________________________________ _ _ ____________________________ 1 9 0 0 - 3 4 ,  6 5  c e n t s

S t .  L o u i s ,  M o  . — 1 1 1 . ,  M a r .  1 9 7 6 1  _____________________________________________________________________ 1 9 0 0 -  1 9 ,  $ 1 . 2 5

S a c r a m e n t o ,  C a l i f . ,  D e c .  1 9 7 5 ________________________________________________________________________  1 8 5 0 - 8 7 ,  4 5  c e n t s

S a g i n a w ,  M i c h . ,  N o v .  1 9 7 5 _____________________________ __________________________________________ _______  1 8 5 0 - 7 1 ,  3 5  c e n t s

S a l t  L a k e  C i t y — O g d e n ,  U t a h ,  N o v .  1 9 7 6 ______________________________________________________ 1 9 0 0 - 6 5 ,  5 5  c e n t s

S a n  A n t o n i o ,  T e x . ,  M a y  1 9 7 6 ___________________________________________________________________________  1 9 0 0 - 2 3 ,  6 5  c e n t s

S a n  D i e g o ,  C a l i f . ,  N o v .  1 9 7 5 _____________________________________________________________________________  1 8 5 0 - 7 7 ,  4 5  c e n t s

S a n  F r a n c i s c o — O a k l a n d ,  C a l i f . ,  M a r .  1 9 7 6 _____________________________________________  1 9 0 0 - 9 ,  9 5  c e n t s

S a n  J o s e ,  C a l i f . ,  M a r .  1 9 7 6 ______________________________________________________________________________  1 9 0 0 - 1 3 ,  7 5  c e n t s

S e a t t l e — E v e r e t t ,  W a s h . ,  J a n .  1 9 7 6 ________________________________________________________________ 1 9 0 0 - 6 ,  6 5  c e n t s

S o u t h  B e n d ,  I n d . ,  M a r .  1 9 7 6 _____________________________________________________________________________ 1 9 0 0 - 5 ,  5 5  c e n t s

S t a m f o r d ,  C o n n . ,  M a y  1  9 7 6  1 _____________________________________________________________________________ 1 9 0 0 - 4 0 ,  8 5  c e n t s

S y r a c u s e ,  N . Y . ,  J u l y  1 9 7 6 __________________________________________________________________________________ 1 9 0 0 - 4 4 ,  5 5  c e n t s

T o l e d o ,  O h i o - M i c h . ,  M a y  1 9 7 6 ________________________________________________________________________ 1 9 0 0 - 2 4 ,  5 5  c e n t s

T r e n t o n ,  N . J . ,  S e p t .  1 9 7 6 ______ ____________________________________________________________________________  1 9 0 0 - 5 6 ,  5 5  c e n t s

U  t i c  a — R  o m e ,  N . Y . ,  J u l y  1 9 7 5 1 ________________________________________________________________________ 1 8 5 0 - 4 8 ,  8 0  c e n t s

W a s h i n g t o n ,  D , C . — M d . — V a . ,  M a r .  1 9 7 6 ______________________________________________________  1 9 0 0 - 1 2 ,  8 5  c e n t s

W e s t c h e s t e r  G o u n t y ,  N . Y . ,  M a y  1 9 7 6 _________________________________________________________  1 9 0 0 - 4 6 ,  5 5  c e n t s

W i c h i t a ,  K a n s . ,  A p r .  1 9 7 6 _________________________________________________________________________________  1 9 0 0 - 2 1 ,  5 5  c e n t s

W o r c e s t e r ,  M a s s . ,  A p r .  1 9 7 6 _________________________________________________________________________  1 9 0 0 -  1 6 ,  5 5  c e n t s

Y o r k ,  P a . ,  F e b .  1 9 7 6 ____________________________________________________________________________________________ 1 9 0 0 - 4 ,  5 5  c e n t s

* Prices are determined by the Government Printing Office and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
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3535 Market Street,
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Philadelphia, Pa. 19101
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Delaware
District of Columbia
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Suite 540
1371 Peachtree St., N.E.
Atlanta Ga. 30309
Phone: 8ei-4418 (Area Code 404)

Alabama 
Florida 
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Kentucky 
Mississippi 
North Carolina 
South Carolina 
Tennessee
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9th Floor, 230 S. Dearborn St.
Chicago, III. 60604
Phone: 353-1880 (Area Code 312)

Illinois
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Michigan
Minnesota
Ohio
Wisconsin

.Region VI 
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)

Arkansas 
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New Mexico 
Oklahoma 
Texas

Regions VII and VIII 
Federal Office Buildina 
911 Walnut St., 15th floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816)
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Iowa Colorado
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Missouri North Dakota
Nebraska South Dakota

Utah
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450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (Area Code 415)

IX X
Arizona Alaska
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Nevada Washington
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