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Preface
T h is  b u lle tin  p r o v id e s  re su lts  o f  an O cto b e r  1976 s u rv e y  

o f  o ccu p a t io n a l ea rn in g s  in  the M ia m i, F lo r id a , S tandard M e t r o ­
po lita n  S ta tis t ic a l A r e a  (D ade C ou nty ). T he s u rv e y  w as m ad e as 
p a rt  o f  the B u reau  o f  L a b o r  S ta t is t ic s ' annual a re a  w age su rv e y  
p r o g r a m , w h ich  is  d es ig n ed  to y ie ld  data fo r  in d iv id u a l m e t r o ­
po lita n  a re a s  as w e ll  as n a tion a l and re g io n a l e s t im a te s  f o r  a ll 
S tandard M e tro p o lita n  S ta tis t ic a l A r e a s  in  the U nited S ta tes , 
ex c lu d in g  A la sk a  and H aw aii.

A  m a jo r  c o n s id e ra t io n  in  the a re a  w age s u rv e y  p r o g r a m  
is  the n eed  to d e s c r ib e  the le v e l  and m o v e m e n t o f  w a ges  in  a 
v a r ie ty  o f  la b o r  m a rk e ts , th rou gh  the a n a ly sis  o f  (1) the le v e l  
and d is tr ib u t io n  o f  w a g es  b y  o ccu p a t io n , and (2) the m ov em en t 
o f  w a g es  b y  o ccu p a t io n a l c a te g o r y  and sk ill  le v e l .  T he p r o g r a m  
d e v e lo p s  in fo rm a tio n  that m a y  be u se d  f o r  m a n y  p u r p o s e s , in ­
clu d in g  w age and s a la r y  a d m in is tra tio n , c o l le c t iv e  b a rga in in g , 
and a s s is ta n c e  in  d e term in in g  plant lo c a t io n . S u rv ey  re su lts  a ls o  
a re  u se d  b y  the U .S . D ep a rtm en t o f  L a b o r  to m ak e w age d e t e r ­
m in a tion s  u nder the S e r v ic e  C o n tra ct  A c t  o f  1965.

C u rre n t ly , 84 a re a s  a re  in c lu d ed  in the p r o g r a m . (See 
l is t  o f  a r e a s  on in s id e  back  c o v e r . )  In each  a re a , o ccu p a t io n a l 
ea rn in g s  data a re  c o l le c t e d  annually . In fo rm a tion  on e s ta b lis h ­
m en t p r a c t ic e s  and su p p lem en ta ry  w age b en e fits  is  ob ta in ed  e v e r y  
th ird  y e a r .

E a ch  y e a r  a fte r  a ll in d iv id u a l a re a  w age s u rv e y s  have 
been  co m p le te d , two su m m a ry  b u lle tin s  a re  is s u e d . The f i r s t

b r in g s  to g e th e r  data fo r  ea ch  m e tro p o lita n  a re a  su rv e y e d ; t^ie 
se co n d  p r e se n ts  n a tion a l and r e g io n a l e s t im a te s , p r o je c t e d  fr o m  
in d iv id u a l m e tro p o lita n  a re a  data.

The M i a m i  s u rv e y  w as con d u cted  b y  the B u rea u 's  
r e g io n a l o f f ic e  in  A tlanta , G a ., u nder the g e n e ra l d ir e c t io n  o f  
J e r r y  G . A d a m s, A s s is ta n t  R e g io n a l C o m m is s io n e r  f o r  O p e r ­
a tio n s . The s u rv e y  co u ld  n ot h ave been  a c c o m p lis h e d  w ithout the 
c o o p e r a t io n  o f  the m a n y  f ir m s  w h ose  w age and s a la r y  data 
p ro v id e d  the b a s is  fo r  the s ta t is t ic a l in fo rm a tio n  in  th is  b u lletin . 
T he B ureau  w ish e s  to e x p r e s s  s in c e r e  a p p re c ia tio n  fo r  the 
co o p e r a t io n  r e c e iv e d .

Note:

A  re p o r t  on  o ccu p a tion a l ea rn in gs  and su p p lem en ta ry  
w age p r o v is io n s  in  the M ia m i a re a  is  a v a ila b le  fo r  the e le c t r ic a l  
a p p lia n ce  re p a ir  in d u stry  (N o v e m b e r  1975). A ls o ,  a r e p o r t  on 
o ccu p a tio n a l ea rn in gs  on ly  in  the M iam i—K ey W est a re a  is  a v a ila ­
b le  fo r  the m ov in g  and s to ra g e  in d u stry  (O c to b e r  1976). L is t in g s  
o f  union  w age ra tes  in the M ia m i a re a  a re  a v a ila b le  fo r  build ing 
tr a d e s , prin tin g  t r a d e s , lo c a l - t r a n s i t  op era tin g  e m p lo y e e s , lo c a l 
tr u c k d r iv e r s  and h e lp e r s , and g r o c e r y  s to r e  e m p lo y e e s . F r e e  
c o p ie s  o f  th ese  a re  a v a ila b le  f r o m  the B u re a u 's  re g io n a l o f f ic e s .  
(S ee b a ck  c o v e r  fo r  a d d r e s s e s .)
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Introduction
This a re a  is  1 o f  84 in which  the U.S. 

D epartm en t of  L a b o r ' s  Bureau of  L a b or  S tatistics  
con du cts  su rv e y s  of  occu pat ion a l  earn ings  and r e ­
lated benef its .  In this a re a ,  data w e r e  obta ined by 
a com bin at ion  of p e r so n a l  v is it ,  m a i l  q u est ion n a ire ,  
and te lephone in terv iew . R ep resen ta t ive  e s ta b l i s h ­
m en ts  within s ix  b roa d  industry  d iv is ion s  w e r e  c o n ­
tacted : M anufacturing ; tran sportation ,  c o m m u n ic a ­
tion, and oth er  public  uti l it ies ;  w h o le sa le  trad e ;  
r e ta i l  trad e ;  f inance ,  in su ran ce ,  and rea l  estate ;  
and s e r v i c e s .  M a jo r  industry  groups e x c lu d ed  f r o m  
th ese  studies  a re  g ov ern m en t  op erat ion s  and the 
c o n s t r u c t io n  and ex tra c t iv e  in du str ies .  E s ta b l is h ­
m en ts  having fe w e r  than a p r e s c r i b e d  n u m ber  of 
w o r k e r s  a r e  om itted  b e ca u s e  of  in su f f ic ien t  e m p lo y ­
m en t in the o ccu pat ion s  studied. Separate  tabula­
tions a r e  p r ov id ed  f o r  e a ch  of the b ro a d  in du stry  
d iv is io n s  which  m eet  p u b lica tion  c r i t e r ia .

A - s e r i e s  tables

T ab les  A - 1 through A - 6  p rov id e  es t im ates  
of  s t r a ig h t -t im e  w eek ly  o r  h ou r ly  earn ings  f o r  w o r k ­
e r s  in occu pat ion s  c o m m o n  to a v a r ie t y  of m anu­
fac tu r in g  and nonm anufacturing  in du str ies .  O c c u p a ­
tions w e r e  s e le c t e d  f r o m  the fo l low ing  c a t e g o r ie s :  
(a) O f f i ce  c l e r i c a l ,  (b) p r o fe s s io n a l  and te ch n ica l ,

(c )  m a in ten ance ,  t o o l r o o m ,  and pow erp lan t ,  and (d) 
m a t e r ia l  m o v e m e n t  and cu stod ia l .  In the 31 la r g e s t  
s u rv e y  a r e a s ,  tab les  A - l a  through A - 6 a  p r o v id e  
s im i la r  data f o r  e s tab l ish m en ts  e m p loy in g  500 w o r k ­
e r s  o r  m o r e .

Table  A -7  p r o v id e s  p e r c e n t  changes in a v ­
e r a g e  h ourly  earn in gs  of o f f i c e  c l e r i c a l  w o r k e r s ,  
e l e c t r o n i c  data p r o c e s s i n g  w o r k e r s ,  in du str ia l  
n u rse s ,  sk i l led  m ain ten ance  trad es  w o r k e r s ,  and 
u n sk i l led  plant w o r k e r s .  W h ere  p o s s ib le ,  data are  
p r e se n te d  f o r  all  in d u str ies ,  m an ufactu r in g ,  and 
nonm an ufacturin g . This table p r o v id e s  a m e a s u r e  of 
w age  trends a fte r  e l im in at ion  of ch anges  in a v e ra g e  
earn ings  c a u s e d  by e m p loy m en t  shifts  am on g  e s t a b ­
l ish m en ts  as w e l l  as tu rn ov er  of e s ta b l ish m en ts  in ­
c lu ded  in s u r v e y  s a m p le s .  F o r  fu rth er  deta ils ,  see  
appendix  A .

A pp en d ixes

A pp en d ix  A  d e s c r i b e s  the m ethods and c o n ­
cep ts  u sed  in the area  wage s u rv e y  p r o g r a m  and 
p r o v id e s  in fo rm a t io n  on the s c o p e  o f  the su rv ey .

A pp end ix  B p r o v id e s  job  d e s c r ip t i o n s  u sed  
by B ureau  f ie ld  e c o n o m is t s  to c la s s i f y  w o r k e r s  by 
o c  cupation.
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A. Earnings
Table A-1. Weekly earnings of office workers in Miami, Fla., October 1976

W eekly earnings 1 
(standard) N u m b e r  o f  w o r k e r s  r e c e iv in g s t r a ig h t - t im e  w e e k ly  ea rn in g s  o f---

Number
of

workers

Average 
weekly 
hours1 

(standard Mean ^ M edian ^ M iddle range *

S
80

and
u n d er

90

S
90

100

S
100

110

S
n o

120

$
120

130

S
130

140

s
140

150

S
150

160

S
160

170

S
170

180

s
180

190

$
190

200

$
200

210

S
210

220

$
220

230

s
230

240

S
240

250

S
250

260

$
260

280

S
280

300

f -----
300
and

o v e r

2,939 39.0
$
186.00 179.50

$ $ 
157.00-207.00 3 6 4 97 111 225 338 353 337 304 276 177 141 157 72 69 78 134 44 13377 40.0 182.50 182.00 160.00-195.50 — - — — 7 10 22 38 51 40 52 74 25 10 35 3 2 2 4 22,562 39.0 186.50 178.50 156.00-210.00 - 3 6 4 90 101 203 300 302 297 252 202 152 131 122 69 67 76 130 42 13652 38.5 221.50 228.50 197.50-250.00 - - - - - 2 2 26 44 26 38 85 33 33 92 49 45 49 94 26 8

338 39.0 169.50 165.00 151.00-185.00 - 1 - 1 7 34 21 63 63 49 21 26 26 12 7 4 2 1 • «.

272 39.0 174.00 175.00 150.00-184.50 - 2 6 1 26 14 14 23 22 56 43 20 17 4 10 5 1 2 1 - 5
335 39.0 215.00 200.00 179.50-260.00 - • • • 7 1 - _ 42 40 33 34 26 24 7 7 19 11 50 27 751 40.0 180.00 160.00 160.00-195.00 - - 7 - - - 19 - • 14 4 1 2 1 1 2 -
284 39.0 221.00 210.00 184.00-264.00 - - - - 1 - - 23 40 33 20 22 23 5 6 19 11 49 25 7

93 39.0 250.00 264.00 200.00-282.00 12 - 15 1 1 4 5 28 25 252 39.5 179.00 175.00 160.00-185.00 * * - * - * * 21 17 1 7 1 2 1 1 - 1 -
938 38.5 196.50 185.00 169.00-225.00 - . _ _ 8 14 57 74 95 118 112 32 96 56 112 26 24 53 42 17 268 40.0 206.00 206.00 190.00-225.00 - - — - - - — 1 2 5 7 10 10 4 27 - 1 - 1 - •
870 38.5 196.00 185.00 169.00-228.50 - - - - a 14 57 73 93 113 105 22 86 52 85 26 23 53 A1 17 2
231 38.5 225.50 228.50 212.50-250.00 - - - • - - - 12 9 9 9 4 lo 11 67 18 19 34 26 1 2

92 39.5 176.00 180.00 151.00-200.00 - - - - - 14 - 15 8 8 11 fc 23 2 3 - - 2 - - -
801 38.5 183.50 180.00 163.00-197.50 - 1 - 2 u 37 38 87 107 103 103 153 32 36 9 20 20 13 25 - 4
144 39.5 180.00 180.50 165.00-191.00 - - - - - 3 8 12 22 23 29 32 5 3 3 1 - 2 1 - -
657 38.5 184.50 180.00 161.00-197.50 - 1 — 2 l i 34 30 75 85 80 74 121 27 33 6 19 20 11 24 - 4
237 36.0 205.50 197.50 180.00-239.50 - - — - - 2 2 11 26 17 17 81 4 7 2 14 17 9 24 - 4
103 39.0 160.50 156.00 150.00-175.00 — 1 — 1 3 7 11 34 13 18 6 7 - - - 2 - - - - -
97 38.5 174.50 180.00 161.00-182.50 - - - 1 2 11 - 9 10 15 28 3 14 2 2 - - - - - -

851 39.5 165.00 158.00 144.00-180.00 _ 2 6 2 71 59 130 176 106 76 56 54 22 23 26 18 6 1 17 . -

114 40.0 173.00 171.00 150.50-192.00 - - - — - 7 XA 25 8 12 16 18 6 2 3 1 1 - 1 - -
737 39.0 164.00 156.50 140.50-177.00 - 2 6 2 71 52 116 151 98 64 40 36 16 21 23 17 5 1 16 - -

91 39.0 224.00 228.00 216.00-238.00 - - - - - - - 3 9 - - - 4 14 22 17 5 1 16 - -
77 38.0 161.00 156.50 143.50-168.50 - - - - 4 13 10 13 18 6 3 3 1 6 - • - - - - -

115 38.5 156.00 156.00 130.00-175.00 - 2 6 - 23 2 13 12 11 22 15 6 1 1 1 - - - - - -
338 39.0 166.50 160.00 149.50-189.00 - - _ 5 12 15 57 77 51 11 41 10 39 8 2 4 1 4 1 - -

58 40.0 164.00 160.00 150.00-184.00 - - - - - - 19 23 - 16
280 38.5 167.00 155.50 144.50-190.00 - - - 5 12 15 57 58 28 11 25 10 39 8 2 4 1 4 1 - -

105 39.0 196.50 205.50 190.00-206.50 - - - - 2 - 13 2 - 1 20 9 38 8 2 4 1 4 1 - -
83 38.5 150.50 150.00 143.00-155.50 - - - 5 13 10 36 11 5 2 - 1 - - - - - - - -

345 39.5 181.00 182.00 160.00-201.50 • . 20 3 • 40 19 65 18 44 41 28 21 11 19 9 7 _ - .
300 39.5 183.00 184.00 160.00-201.50 - - - 20 3 - 38 8 45 14 40 41 28 21 7 19 9 7 - - -

68 39.0 209.50 213.50 194.50-234.00 - - - - - - 6 3 5 - - 4 5 15 1 19 9 1

62 39.5 175.50 185.00 151.50-190.00 - 4 6 5 2 5 2 15 15 - 4 4 - - - . -

51 39.5 182.00 185.00 182.00-190.00 - - - - 4 3 1 * 3 2 15 15 * 4 4 - - - - *
441 39.0 170.00 165.50 140.00-206.50 • . 20 55 34 27 49 54 25 22 26 75 7 46 1 • • - - -

404 39.0 173.00 169.50 146.00-206.50 - - - 12 40 32 26 42 51 25 22 26 75 7 46 - - - - -
139 38.5 200.00 206.50 188.00-217.00 - - - - * 1 3 9 19 4 12 13 75 7 46 - - “ * *

772 39.0 131.50 125.50 119.50-142.00 1 32 59 127 234 115 46 67 37 23 18 10 3 - _ - - - _ -
119 40.0 134.00 141.00 120.00-151.00 - - 27 2 19 11 15 32 9 1 2 1 - - - - - - - -
653 38.5 130.50 125.50 119.50-136.00 1 32 32 125 215 104 31 35 28 22 16 9 3 “ - - - - - - -

52 39.0 170.00 175.00 159.50-188.50 2 3 5 6 1 21 2 9 3

Occupation and industry div ision

ALL WORKERS

SECRETARIES -----------------------------------
MANUFACTURING -------------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES --------------
RETAIL TRADE----------------------
SERVICES -------------------------------

SECRETARIES. CLASS A ------------
MANUFACTURING---------------------
NONMANUFACTURING------------ -----

PUBLIC UTILITIES --------------
RETAIL TRADE ----------------------

SECRETARIES. CLASS B -----------
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES --------------
RETAIL TRADE ----------------------

SECRETARIES, CLASS C ------------
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES --------------
RETAIL TRADE ----------------------
SERVICES -------------------------------

SECRETARIES, CLASS 0 ------------
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES --------------
RETAIL TRADE ----------------------
SERVICES -------------------------------

STENOGRAPHERS, GENERAL ------------
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES --------------
SERVICES -------------------------------

STENOGRAPHERS, SENIOR --------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES --------------

TRANSCRIBING-MACHINF t y p i s t s  
NONMANUFACTURING ------------------

TYPISTS, CLASS A -------------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES --------------

TYPISTS, CLASS B -------------------------
MANUFACTURING -------------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES --------------

S ee  fo o tn o te s  at en d  o f t a b le s .
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Table A-1. Weekly earnings of office workers in M iam i, Fla., October 1976 —  Continued

Occupation and industry d iv ision
Number

of
workere

weekly 
h o u n1 

(standard)

W eekly earnings 1 
(standard)

Number of w ork ers rece iv ing  s traight-t ime weekly  earnings of—

M ean>^" M edian * M iddle range*

s s s
80 90 100

and
under

9o loo no

s
110

120

t
120

130

s s s s
130 140 ISO 160

140 150 160 170

% 1 
170

180

$
180

190

s
190

200

S
200

210

s
210

220

S
220

230

230

24 q

S
240

250

S
250

260

I
260

280

S
280

300

s
300
and

over

ALL WORKERS--
CONTINUED

$ $ $ $
FILE CLERKS, CLASS 8 ----------------------- 264 39.0 128.00 130.00 113.00-140.00 - 18 21 56 33 61 45 8 6 14 2 - - - • • - - - - -

NONMANUFACTURING ------------------------- 256 39.0 128.50 131.00 113.00-140.00 *

*

14 21 56 29 61 45 8 6 14 2
"

* *
"

*

* AO 9
MESSENGERS ------------------------------------------------------------------------- 254 39.0 136.50 136.00 119.00-146.50 2 4 17 45 46 23 58 15 11 20 9 - 4 - • • _

NONMANUFACTURING ----------------------------------------- — - 231 39.0 137.00 138.00 119.00-149.50 2 3 17 44 36 19 52 15 10 20 9 - 4 • - - - - - -
PUBLIC UTILITIES --------------------- 52 38.0 154.50 158.50 126.00-175.00 * * 1 1 13 7 2 2 8 5 9 * 4 * - * * •

SWITCHBOARD OPERATORS ------------------ -- 490 39.0 116.50 110.00 100.00-115.00 2 84 154 133 31 13 17 3 25 1 15 5 2 2 1 2 •

nonmanufac tur ing  ------------------------- — 479 39.0 116.00 110.00 100.00-115.00 2 84 153 133 30 11 16 1 22 1 15 5 - 2 - 2 - - - 2 -
8

sw it c hb oa rd  o p e r a t o r - r e c e p t i o n i s t s - 497 39.5 133.50 127.00 120.00-149.50 55 56 151 48 67 40 42 34 1 1 2
37 24 27 8

nonmanufac tur ing  ------------------------- 366 39.5 134.00 125.00 120.00-150.00 - - 48 37 114 24 40 32 42 25 - 1 1 - - - - - - 2 -
114.00

r e t a i l  trade  ----------------------------- 99 40.0 125.50 120.00 120.00-129.50 - - 8 15 51 11 6 3 1 3 • 1 - - - - - - - - -
148.00 24

ORDEP CLERKS ------------------------------------ 358 40.0 140.50 136.00 120.00-154.00 • 15 8 25 95 47 54 45 4 38 8 2 1 15 1 - - . - - .
NONMANUFACTURING ---------------------- 310 40.0 140.00 136.00 120.00-155.00 * 15 7 24 91 32 38 41 * 37 7 1 1 15 1 * * * * * •

ACCOUNTING c l e r k s , CLASS a --------- 1,332 38.5 186.00 182.50 160.00-209.00 - - 1 3 58 35 63 163 150 139 160 105 132 46 149 30 54 4 29 11 -

MANUFACTURING — ---------------------- 200 40.0 164.50 165.00 150.00-180.00 - - - - 19 5 20 48 22 20 41 8 9 3 5 - - - - - -
non ma nufacturing ------------------------- — 1,132 38.5 189.50 185.00 165.00-214.00 - - 1 3 39 30 43 l is 128 119 119 97 123 43 144 30 54 4 29 11 -

PUBLIC UTILITIES --------------------- 352 38.0 222.00 227.00 212.00-242.50 - - - — - 6 3 18 14 3 13 5 16 21 134 27 51 2 28 11 -
r e t a i l  trade  ------------------------------— 151 39.5 176.00 176.00 155.50-194.00 - - - — 7 5 4 30 14 18 29 19 4 15 3 3 - • - - -
SERVICES -------------------------------------- 162 39.0 168.00 166.50 143.00-190.00 * * 1 2 20 14 14 IS 20 14 12 23 9 7 7 - 3 1 - - -

ACCOUNTING CLERKS, CLASS B --------- ____ 1,587 39.5 156.00 145.00 130.00-175.00 • 14 65 99 172 300 206 119 143 120 51 43 74 74 4 43 60
MANUFACTURING ------------------- ------- 303 40.0 141.50 140.00 125.50-160.00 - - 24 25 39 61 45 31 40 20 14 - 2 2 • • - - • -

non ma nufacturing --------------------- 1,284 39.5 159.00 147.00 132.00-181.00 - 14 41 74 133 239 161 88 103 100 37 43 72 72 4 43 60 - • - -

PUBLIC UTILITIES ---------------------------------- — 350 38.5 199.50 206.50 179.50-217.50 - - - - 3 20 17 9 21 21 18 39 67 56 4 15 60 - - - -

RETAIL TRADE ------------------------------------------------ 369 39.0 137.50 135.00 116.00-158.00 - 8 32 63 53 49 36 44 50 21 4 3 5 1 - - • - • - -

SERVICES -------------------------------------------------------------- — 140 40.0 139.50 140.00 129.50-156.00 * 6 7 11 11 34 25 20 20 4 1 1 - - - - - - - - -
BOOKKEEPING-MACHINE OPERATORS,

CLASS A -------------------------------------------------------------------------------- — 126 39.0 170.00 166.00 160.00-183.50 - - - - 7 14 3 2 38 18 15 1 10 18 - • - - - - -
NONMANUFACTURING ---------------------- — 87 38.5 164.00 160.00 160.00-172.50 - - * 7 7 3 2 31 18 8 1 10 - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS,
CLASS B -------------------------------------------- 145 40.0 148.50 147.00 126.50-165.00 - - - 21 16 19 29 22 16 a - 7 - - • - 7 - - -

NONMANUFACTURING ---------------------- — 122 40.0 143.50 147.00 121.00-157.50 - * * 21 16 17 15 22 16 8 * - 7 - - - - - - - -

BILLING-MACHINE BILLERS --------------- 65 40.0 169.50 140.00 140.00-195.50 - - - - - 7 28 2 - - 9 3 2 11 - - - 1 - 2 -

PAYROLL CLERKS ---------------------------------------------------------- 330 39.5 156.00 155.00 134.50-171.00 _ 22 12 6 26 32 23 54 54 44 27 7 2 8 2 2 1 • 4 4 .

MANUFACTURING ---------------------------------------------------- 79 39.5 153.50 155.00 141.00-170.50 - • - 2 12 5 14 11 11 15 8 1 - - - • - - - - -

NONMANUFACTURING ----------------------------------------- 251 39.5 156.50 158.50 130.50-175.50 - 22 12 4 14 27 9 43 43 29 19 6 2 8 2 2 1 - 4 4 -

PUBLIC UTILITIES ------------------ — 41 39.5 205,50 190.00 170.00-230.50 - - - - - - 1 8 3 12 4 1 - 1 2 1 - 4 4 -
RETAIL TRADE -------------------------- 108 39.0 138.00 145.00 100.00-158.50 22 9 1 12 10 29 6 9 6 2 1 1

S e e  fo o t n o t e s  at end  o f  t a b le s .
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Table A-1. Weekly earnings of office workers in M iam i, Fla., October 1976— Continued
W eekly earnings * N u m b e r of workers receiving straight-time weekly earnings of--

(standard)
S S S $ $ s $ s s S s S $ $ $ s S $ S S S

Occupation and industry divi sion
Number

of weekly 80 9 0 100 110 120 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 180 1 9 0 200 210 220 2 3 o 2 4 0 2 5 0 2 6 0 2 8 0 3 0 0
work ere

(standard) Mean ^ M edian ^ M iddle ranged and
under

9 0 100 110 120 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 200 210 220 2 3 0 2 4 0 2 6 0 280 3 0 0 over

ALL WORKERS—
CONTINUED

KEYPUNCH OPERATORS, CLASS A ------------------ 4 3 8 3 9 . 5 " 1 6 8 . 5 0 1 6 5 . 0 0 1 4 5 . 0 0 - 1 9 0 . 0 0 1 1 5 2 4 4 0 6 1 5 7 6 3 3 8 3 8 5 0 10 3 6 1 2 5 2 • 4 .

NONMANUFACTURING --------------------------------------- 3 9 4 3 9 . 5 1 6 9 . 5 0 1 6 7 . 5 0 1 4 5 . 0 0 - 1 9 3 . 5 0 1 1 5 2 4 3 6 5 2 4 2 5 3 3 8 3 7 4 5 10 3 6 1 2 5 2 - 4 -

PUBLIC UTILITIES -------------------------------------------- 1 5 7 3 9 . 0 1 9 3 . 0 0 1 9 2 . 5 0 1 7 1 . 5 0 - 2 0 9 . 5 0 - - - - - • 4 7 2 5 20 1 9 3 7 10 21 1 2 5 2 - 4 -

RETAIL TRADE ---------------------------------------------------------- 68 3 9 . 5 1 5 6 . 0 0 1 4 5 . 0 0 1 2 6 . 5 0 - 1 9 2 . 5 0 - 1 1 2 20 8 7 1 7 1 2 3 * 1 5 * * * * * * -

keypunch OPERATORS, CLASS 6 ----------------------- 7 3 3 3 9 . 5 1 4 6 . 0 0 1 4 4 . 0 0 1 2 8 . 0 0 - 1 6 5 . 0 0 - 3 0 21 6 2 7 9 1 2 4 1 2 6 7 0 7 8 6 2 1 9 2 4 1 7 - 2 19 - - - - -

nonmanufacturing  --------------------------------------------------- 6 0 6 3 9 . 5 1 4 6 . 0 0 1 4 4 . 0 0 1 2 5 . 0 0 - 1 6 5 . 0 0 - 3 0 21 6 1 7 4 7 3 88 55 7 7 55 1 8 16 17 2 19 - - - -

PUBLIC UTILITIES -------------------------------------------- 9 7 3 8 . 5 1 8 4 . 5 0 1 8 4 . 0 0 1 4 9 . 5 0 - 2 0 6 . 5 0 - - - • 5 3 22 4 2 6 1 7 1 16 2 19 - - - -

RETAIL trade ---------------------------------------------------------- 186 3 9 . 5 1 2 9 . 5 0 1 3 0 . 0 0 1 0 5 . 0 0 - 1 5 0 . 0 0 3 0 21 21 1 5 1 8 3 3 16 2 6 4 1 1

S ee  fo o tn o te s  at end o f ta b le s .
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Table A-1a. Weekly earnings of office workers—large establishments in M iam i, Fla., October 1976

Occupation and industry  div ision

Weekly earnings 1 Number of w ork ers receiv ing straight- t im e weekly  earnings of---
(standard)

Number $ i S $ s S S S S S $ $ $ $ S s S s S $ $
weekly 80 90 100 n o 120 130 1*0 150 160 170 180 190 200 210 220 230 2*0 250 260 280 300
hours1 

(standard) M ™ ' Median * Middle range * and
under - - - - - - - - - - - - - - - - - - - and

90 100 n o 120 130 1*0 150 160 170 180 190 200 210 220 230 2*0 -2 5 0 260 28Q 300 over

$ $ $ $
1 , 2 * 7 3 9 .0 1 9 9 .0 0 19 5 .0 0 1 6 8 .0 0 * 2 2 8 . 5 0 - 3 3 * 15 36 53 110 108 118 117 169 60 *8 117 *8 *9 55 102 23 9

2*0 * 0 . 0 18 1 .5 0 1 8 0 .0 0 1 6 0 .0 0 * 1 9 5 . 0 0 - - - • - 6 18 33 31 29 36 35 18 10 13 3 2 2 * • -
1 ,0 0 7 3 8 . 5 2 0 3 .5 0 19 7 .5 0 1 7 0 . 0 0 - 2 3 6 . 5 0 - 3 3 * 15 30 35 77 77 89 81 13* *2 38 10* *5 *7 53 98 23 9

526 3 8 .0 2 2 8 .0 0 2 2 8 .5 0 1 9 7 . 5 0 - 2 5 3 . 5 0 - - - - - 2 2 8 17 22 21 85 13 15 8* *2 *5 *9 9* 23 A
211 3 8 . 5 17 0 .0 0 1 6 8 .0 0 1 5 0 . 0 0 - 1 8 5 . 5 0 - 1 - 1 7 20 18 38 27 32 18 26 5 6 7 2 - 2 1 - *

105 3 9 .0 2 5 2 .0 0 2 6 * . 0 0 2 1 5 . 0 0 - 2 8 2 . 0 0 - • • - . 1 . - 1 8 1 7 6 4 * 2 A 5 33 22 7
98 3 9 .0 2 5 * . 5 0 2 6 * . 0 0 2 2 2 . 0 0 - 2 8 3 . 5 0 - - - - - 1 - - 1 8 1 7 2 3 4 1 * 5 32 22 7
6* 3 8 . 5 2 7 0 .5 0 2 6 A . 00 2 6 * . 0 0 - 2 8 7 . 5 0 1 1 i - * 5 28 22 2

302 3 9 . 0 2 2 1 .5 0 2 2 8 .5 0 2 0 0 . 0 0 - 2 * 7 . 0 0 - - - _ 1 • 1 8 8 16 20 19 20 2* 78 18 21 38 27 1 2
272 3 8 . 5 2 2 3 .0 0 2 2 8 .5 0 2 0 0 . 0 0 - 2 5 0 . 0 0 - - 1 - 1 7 6 1* 18 1* 15 20 71 18 20 38 26 1 2
191 3 8 . 5 2 3 5 .0 0 2 3 * . 0 0 2 2 8 . 5 0 - 2 5 0 . 0 0 * • * ~ * * * 3 5 * * 6 9 61 17 19 3* £6 1 2

* 9 * 3 8 . 5 1 87 .50 1 8 6 .0 0 1 6 7 . 5 0 - 1 9 7 , 5 0 • 1 • 2 5 17 22 39 5* 66 66 123 19 11 6 9 18 11 25 .
123 3 9 . 5 18 0 .5 0 1 8 0 .0 0 1 6 5 . 0 0 - 1 9 2 . 0 0 - - - - - 3 7 9 21 18 25 25 5 3 3 1 2 1 - -
371 3 8 . 5 19 0 .0 0 1 8 9 .5 0 1 6 8 . 5 0 - 1 9 7 . 5 0 - 1 - 2 5 1* 15 30 33 *8 *1 98 1* 8 3 8 18 9 2* - •
202 3 7 . 5 2 0 5 .5 0 19 7 .5 0 1 8 3 . 0 0 - 2 * 0 . 0 0 - - - - - 2 2 8 1* 17 17 61 2 1 _ 8 17 9 2* - .

82 3 8 . 5 1 6 0 .0 0 15 9 .0 0 1 * 8 . 5 0 - 1 7 5 . 5 0 - 1 - 1 3 7 11 19 10 17 6 7 - - - - - - -

332 3 9 .0 1 7 9 .5 0 1 6 3 .5 0 1 5 2 . 5 0 - 2 0 * . 0 0 - 2 3 2 9 18 30 62 *2 28 30 17 1* 7 26 18 6 1 17
80 * 0 . 0 1 7 1 .0 0 1 6 2 .5 0 1 5 0 . 0 0 - 1 8 5 . 0 0 - - - - - 3 11 23 8 9 9 5 * 2 3 1 1 . I . .

252 3 9 .0 1 8 2 .0 0 17 1 .0 0 1 5 3 .5 0 - 2 1 * . 5 0 - 2 3 2 9 15 19 39 3* 19 21 12 10 5 23 17 5 1 16 - -

136 3 9 . 5 1 89 .50 19 0 .0 0 1 7 2 . 0 0 - 2 0 6 . 5 0 • • • - _ 5 5 13 10 6 31 9 39 8 * 1 * 1
121 J 9 .0 1 9 1 .5 0 19 5 .0 0 1 7 6 . 0 0 - 2 0 6 . 5 0 - - - - - 5 5 12 5 6 22 9 39 8 - A 1 4 1 - -

86 3 9 .0 2 0 * . 5 0 2 0 6 .5 0 1 9 1 . 0 0 - 2 0 7 . 0 0 '
1 2 1 17 9 38 8

' 4 1 * 1 ' “

*3 3 9 . 5 2 2 6 .0 0 2 3 * . 0 0 2 1 3 . 5 0 - 2 3 * . 0 0 * 2 10 1 19 6 i - - -

2** 3 9 .0 190 .50 2 0 * . 0 0 1 6 * . 5 0 - 2 0 6 . 5 0 - . - 1 5 5 * 2* 38 12 16 13 72 7 *6 1 - •
232 3 9 . 0 1 9 2 .5 0 2 0 6 .5 0 1 6 8 . 0 0 - 2 0 6 . 5 0 - - - - * 3 3 21 35 12 16 13 72 7 *6 - - - - - -
177 3 8 . 5 2 0 2 .5 0 2 0 6 .5 0 1 9 5 . 0 0 - 2 2 3 . 5 0 “ * * * * 1 * 3 19 * 12 13 72 7 *6 - - - - - -

17b 3 9 . 5 1 * 1 .0 0 1 36 .50 1 2 8 . 0 0 - 1 5 0 . 0 0 1 - 9 19 3* 35 33 18 8 5 * 10 - _ • •
153 3 9 . 5 1 * 1 .0 0 13 6 .0 0 1 2 8 . 0 0 - 1 5 0 . 0 0 1 3 17 33 32 28 18 6 * 2 9 - - - - - - -

10* 3 8 . 5 1 * 0 .5 0 13 5 .0 0 1 2 2 . 0 0 - 1 6 3 . 0 0 2 * 8 6 2* 13 13 5 11 5 9 . * - - - • •
85 3 8 . 5 1 * 2 .5 0 13 7 .5 0 1 2 0 . 0 0 - 1 6 3 . 5 0 2 3 8 5 16 11 7 5 10 5 9 * * * “ - - - - -

111 3 7 . 5 12 0 .0 0 1 0 * .5 0 9 5 , 0 0 - 1 3 / . 0 0 2 *6 20 6 3 7 7 3 5 1 2 5 - 2 - 1 1 . • . -
100 3 7 . 5 1 1 7 .0 0 1 0 3 .0 0 9 5 . 0 0 - 1 2 7 . 0 0 2 *6 19 6 2 5 6 1 2 1 2 5 • 2 * 1 - - * -

57 3 9 . 5 1 3 5 .0 0 1 3 6 .5 0 1 1 8 . 0 0 - 1 * 7 . 0 0 - 2 8 5 5 10 16 * * 1 1 1 - - - - - - - - -

*63 3 8 . 5 2 0 9 .0 0 2 2 3 .0 0 1 7 9 . 5 0 - 2 2 8 . 5 0 . - 1 2 6 11 15 22 22 39 32 21 2* 19 139 15 53 3 28 11 -
53 3 9 . 5 16 5 .5 0 16 2 .5 0 1 * 6 . 0 0 - 1 7 6 . 0 0 - - - - 1 * 9 7 10 13 2 1 2 * - - - - -

*10 38*0 2 1 * . 5 0 2 2 * . 0 0 1 8 9 . 5 0 - 2 3 8 . 5 0 - - 1 2 5 7 6 15 12 26 30 20 22 19 135 15 53 3 28 11 -
52 3 9 . 0 16 9 .0 0 17 1 .0 0 1 * 0 . 0 0 - 1 9 * . 0 0 1 2 5 5 3 6 3 5 7 7 3 1 1 2 1

ALL WORKERS

SECRETARIES ------------------------------
MANUFACTURING --------------------
NONMANUFACTURING -------------

PUBLIC UTILITIES ---------
RETAIL TRADE -----------------

SECRETARIES, CLASS A -------
NONMANUFACTURING -------------

PUBLIC UTILITIES ---------

SECRETARIES, CLASS B ------
NONMANUFACTURING -------------

PUBLIC UTILITIES ---------

SECRETARIES, CLASS C -------
MANUFACTURING -------------------
NONMANUFACTURING -------—

PUBLIC UTILITIES ---------
RETAIL TRADE -----------------

SECRETARIES, CLASS 0 ------
MANUFACTURING -------------------
NONMANUFACTURING -------------

STENOGRAPHERS, GENERAL ------
NONMANUFACTURING -------------

PUBLIC UTILITIES --------

STENOGRAPHERS, SENIOR:
NONMANUF ACTUR ING:

PUBLIC UTILITIES --------

TYPISTS, CLASS A -------------------
NONMANUFACTURING ------------

PUBLIC UTILITIES --------

TYPISTS, CLASS B -------------------
NONMANUFACTURING -------------

MESSENGERS -------------------------------
NONMANUFACTURING ------------

SWITCHBOARD OPERATORS --------
NONMANUFACTURING ------------

ORDER CLERKS ---------------------------

ACCOUNTING CLERKS, CLASS A
MANUFACTURING ------------------
NONMANUFACTURING ------------

SERVICES -------------------------

S e e  fo o tn o te s  at end o f t a b le s .
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Table A-1a. W eekly earnings of office w o rkers -la rg e  establishm ents in M iam i, Fla., October 1976— Continued

O c c u p a t io n  and  i n d u s t r y  d i v i s i o n
N u m b er

o f
w ork  ere

w e e k ly  
houre * 

(s tan d a rd )

W e e k ly  earn in gs 1 
(s ta n d a rd )

N um ber o f w ork ers  rece iv in g stra igh t-tim e  w eekly  earnings o f---

M e a n  i M e d ia n M id d le  ra n g e d

S
80

and
under

90

S
90

100

100

n o

S
110 120 

120 130

S
130

140

s s s
140 150 160 170

150 160 170 180

i
180 190 

190 200

$
200

210

S S
210

220

220

230

23o

240

$
240

250

250

260

S
260

280

s
280

300

1 -------
300

and

over

ALL WORKERS—
CONTINUED

ACCOUNTING C L E R K S , C L A SS B ---------------- 613 3 9 .0 1 7 1 .0 0 1 6 7 .0 0 1 3 5 . 0 0 - 2 0 6 . 5 0 - 14 37 18 59 47 56 51 30 41 24 28 72 57 4 15 60 • •

1 1 21 11
NONMANUFACTUSING ------------------------------- 529 3 8 . 5 1 7 6 .0 0 1 7 9 .0 0 1 4 0 . 0 0 - 2 1 1 . 0 0 - 14 36 17 39 27 35 40 27 35 23 88 72 57 4 15 60 - - - -

P U B L IC  U T I L I T I E S  ------------------------------------------ 282 3 8 .0 2 0 9 .5 0 2 0 3 .0 0 1 9 7 .0 0 - 2 3 0 .5 0 - - - - 3 1 2 2 9 21 18 24 67 56 4 15 60 - - - -
R E T A I L  TRADE ------------------------------------------------------- 167 3 9 . 0 1 35 .00 1 3 2 .0 0 1 1 1 . 0 0 - 1 5 2 . 0 0 - 6 32 14 25 24 20 18 5 8 4 3 5 1 * - - - - -

PAYR OLL CLERKS ------------------------------------------------------------------ 103 3 9 .0 1 57 .50 1 5 1 .0 0 1 3 0 . 0 0 - 1 7 6 . 5 0 1 3 5 18 12 6 18 10 5 9 5 2 1 1 2 1 4 •

NONMANUFACTURING ------------------------------------------------- 71 3 9 .0 1 5 9 .0 0 1 5 0 .5 0 1 3 0 . 0 0 - 1 8 0 . 0 0 - 1 3 4 13 10 * 12 6 4 3 4 2 1 1 2 1 - 4 * -

KEYPUNCH O P E R A T O R S , C L A SS A ---------------------- 169 3 9 .0 1 7 9 . 5u 1 8 1 .5 0 1 6 9 . 5 0 - 1 9 7 . 5 0 1 1 2 7 7 3 9 36 17 20 43 4 9 1 2 5 2 • - •

NONMANUFACTUKING ------------------------------------------------- 197 3 8 . 5 18 2 .5 0 186.00 1 6 9 . 0 0 - 1 9 8 . 5 0 - 1 1 2 7 3 1 5 26 17 19 42 4 9 1 2 5 2 - - -

P U B L IC  U T I L I T I E S  ------------------------------------------ 116 3 8 . 5 19 1 .0 0 19 2 .0 0 1 7 1 . 5 0 - 1 9 8 . 5 0 - - - - - - 3 22 15 16 37 4 9 1 2 5 2 - - -

KEYPUNCH O P E R A T O R S , C L A S S  B  ---------------------- 238 3 9 .0 15 8 .5 0 15 0 .0 0 1 3 4 . 0 0 - 1 7 8 . 5 0 - 2 7 15 21 26 45 30 22 11 19 2 17 - 2 19 - - • - •

NONMANUFACTURING ------------------------------------------------- 190 3 9 .0 162 .00 15 5 .0 0 1 3 7 . 5 0 - 1 8 4 . 0 0 - 2 7 14 16 13 34 21 21 11 18 1 17 - 2 19 - - -
P U B L IC  U T I L I T I E S  ------------------------------------------ 79 3 3 . 5 19 8 .0 0 2 0 1 .5 0 1 7 9 . 0 0 - 2 3 6 . 0 0 - - - - - - 7 4 2 6 17 1 1 6 “ 2 19 - - - - -

RETAIL TRADE -------------------------------------------------------- 116 3 9 . 5 14 0 .0 0 1 4 0 .0 0 1 2 4 . 0 0 - 1 5 6 . 5 0 2 7 14 15 11 26 16 19 4 1 1

S ee  fo o t n o t e s  at end o f  ta b le s .
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Table A -2 . W eekly earnings of professional and technical workers in M iam i, Fla., October 1976
W e e k ly  earn in gs  1 

(s ta n d a rd )
Number o f w ork ers rece iving stra igh t-tim e  w eek ly  earnings o f—

O c c u p a t i o n  and  i n d u s t r y  d i v i s i o n
N u m b e r

o f
w orkers

A v e r a g e  
w e e k ly  
h o u rs1 

(s ta n d a rd ) M e d ia n  ^ M id d le  ran ge £

$
n o
and

under

s
120

S
130

S
140

S
150

s
160

s
170

i  S
180 190

s
200

l
210

$
220

S
240

$
260

$
280

s
300

S
320

$
340

s
360

$
380

i
400

120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340 360 380 400 420

ALL WORKERS

COMPUTER SY ST EM S AN ALY STS
61

$ $ $ $
11 14 1 1d i O * j 0

COMPUTER PROGRAMMERS ( B U S I N E S S ) .
vL « j j  A

195 3 . -0 .00
COMPUTER PROGRAMMERS ( B U S I N E S S ) .

2 7 4 .5 0 2 4 1 . 5 0 - 3 0 0 . 0 0 10 40 20
^ 7 1 i j 0 J  J

COMPUTER PROGRAMMERS ( B U S I N E S S ) .
2 3 8 .0 0 1

74 1 6 9 . 0 0 - 2 9 5 . 0 0 1 J 8

2 4 1 .0 0
2 6 5 .0 0

2 1 1 . 0 0 - 2 6 6 . 5 0
2 4 9 . 5 0 - 2 7 5 . 0 0

8
30* ' ' 1 14

1
1

39 • 5
103*""? 186 .00

1Oj i u v bL1jov0
1 6 5 . 0 0 - 2 1 5 . 0 0 33 21

8
J  f

183 .00
1 83 .00

1 4 5 . 0 0 -  2 1 5 .n o
1 4 5 . 0 0 -  2 1 5 . no38*5

370
177

13 50
25
25

25
22

29 68 35 122 0 4 .0 0
l a a . o o
2 3 5 .0 0

20
-31-

' n n 2 1 7 . 0 0 - 2 5 6 . 0 0 18 27 63 34 120*0

170 50 1 7 0 .0 0 22UK Ar 1 L K j  f vL A u u v " " "

2 1 8 . 5 0 - 3 0 9 . 5 0 1 8 23 10 204 30 393 0 2 .0 0 18

3 0 7 .5 0 3 0 3 . 5 0 - 3 0 9 . 5 0 c.04

E L E C T R O N IC S  T E C H N I C I A N S .  C L A SS 
NONMANUFACTURING:

B - 348 4 0 . 0 2 8 2 .0 0 3 0 7 .5 0 2 2 0 . 0 0 - 3 0 9 . 5 0 - - - - - - 13 15 23 21 13 5 - 2 4 204 22 26 - - -

S ee  fo o t n o t e s  at end o f  t a b le s .
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Table A -2a. W eekly earnings of professional and technical w orkers—large establishments in M iam i, Fla., October 1976

Occupation and industry  div ision

ALL WORKERS

COMPUTER PROGRAMMERS (BUSINESS)* 
CLASS A -------------------------------------------------------

COMPUTER PROGRAMMERS (BUSINESS).
CLASS B -------------------------------------------------------

NONMANUFACTURING -------------------------------

COMPUTER OPERATORS, CLASS A --------------
NONMANUFACTURINGt

PUBLIC UTILITIES ---------------------------

COMPUTER OPERATORS, CLASS B --------------
NONMANUFACTURING -------------------------------

COMPUTER OPERATORS, CLASS C --------------
NONMANUFACTURING -------------------------------

ELECTRONICS TECHNICIANS -----------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES ---------------------------

ELECTRONICS TECHNICIANS, CLASS B: 
NONMANUFACTURING:

PUBLIC UTILITIES ---------------------------

W eekly earnings 1 
(standard)

Number  o f  w ork ers  rece iv ing stra ight-t ime weekly  earnings o f ---

Number
S S S S S s S S S S s $ S s J i 5 $ S $ 1 ------

weekly 110 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340 360 380 400
hours * 

(standard' M edian * M iddle ranged and
under

120 130 140 150 160 170 180 190 200 210 22o 240 260 260 300 321L 34jL 360 380 400 420

$ $ $ $
141 3 8 .0 3 4 3 .0 0 3 3 9 .5 0 3 1 8 . 5 0 - 3 6 7 . 0 0 1 3 6 29 33 26 21 17 5

171 3 8 . 5 2 8 9 .5 0 2 8 9 .0 0 2 6 6 . 0 0 - 3 1 5 . 5 0 • . 1 1 4 9 19 32 45 23 20 15 2
152 3 8 . 5 2 9 0 .0 0 2 8 9 .5 0 2 6 9 . 5 0 - 3 1 6 . 5 0 - - - * * - * * 1 1 4 7 14 32 38 21 19 13 2 * *

61 3 9 .0 2 4 6 .5 0 2 5 2 .0 0 2 3 4 . 0 0 - 2 7 0 . 5 0 - - - - - - - 1 1 9 3 6 19 20 2 - - - - - -

38 3 8 . 5 2 6 1 .0 0 2 6 5 .5 0 2 4 9 . 0 0 - 2 7 5 . 0 0 1 4 12 19 2 - - - - - -

102 3 9 .0 2 1 4 .5 0 2 1 5 .5 0 1 9 4 . 0 0 - 2 3 0 . 5 0 • • - - 2 5 7 8 8 13 14 30 7 3 4 1 - . • - .
84 3 9 . 0 2 2 0 .0 0 2 2 0 .0 0 2 0 2 . 0 0 - 2 3 3 . 0 0 * * * 1 2 2 S 8 12 10 30 6 3 4 1 * * * * *

78 3 8 .0 1 9 4 .5 0 2 1 5 .0 0 1 8 1 . 5 0 - 2 1 5 . 0 0 1 3 2 4 1 2 5 11 4 4 34 7
77 3 8 .0 19 5 .0 0 2 1 5 .0 0 1 8 1 . 5 0 - 2 1 5 . 0 0 1 3 2 4 1 2 4 11 4 4 34 7

393 4 0 . 0 2 7 3 .5 0 3 0 1 .5 0 2 1 5 . 5 0 - 3 0 9 . 5 0 • . _ 1 7 4 17 17 24 21 12 23 10 4 4 201 9 39 - .
255 4 0 . 0 3 1 2 .5 0 307450 3 0 1 . 5 0 - 3 0 9 . 5 0 - - - - - - - - - - - - - 2 4 201 9 39 - - -
254 4 0 . 0 3 1 2 .5 0 3 0 7 .5 0 3 0 1 . 5 0 - 3 0 9 . 5 0 2 4 201 8 39

234 4 0 . 0 3 1 0 .0 0 3 0 7 .5 0 3 0 1 . 5 0 - 3 0 9 . 5 0 2 A 201 1 26 - - -

See footnotes  at end of  tables.
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Table A -3 . Average w eekly earnings of office, professional, and technical workers, by sex,
in M iam i, Fla., O ctober 1976

Number
of

worken

Average 
(m ean2 )

Average
(m ean2 )

Average
(m ean2 )

Sex, 3 occupation,  and industry  div ision W eekly 
heun 1 

[standard)

W eekly 
earnings * 
(standard)

Sex, 3 occupat ion,  and industry division
Number

of
workers

W eekly 
hours * 

standard)

W eekly 
earnings * 
(standard)

Sex, 3 occupat ion,  and industry division
Number

of
worken

Weekly

standard)

W eekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  MEN 

MESSENGERS --------------------------------------------------- 212
198

38

3 9 . 0
$
13 6 .0 0

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

$

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

$_ _

117
646

134 .50
13 0 .5 0

Tr UN vil Ur LKfl I UKi f LL Ao J D •

3 8 . 5
231

FILE CLERKS, CLASS B ----------------------------- 249 3 9 .0 1 28 .00
H L 1 AIL 1KAUu 1 1 " " 186

1 7 9 .0 0
3 9 .0

OCCUPATIONS -  MEN

OFFICE OCCUPATIONS -  WOMEN

39*5
FILE CLERKS, CLASS C ----------------------------- 234 3 8 . 5 1 0 7 .5 0

1 0 6 .5 0

2*939 3 9 . 0 18 6 .0 0

v U U 1 LK j T j  1 L n j MN A
(BUSINESS), CLASS B ----------------------------- 53 3 9 .5 3 0 8 .0 0

COMPUTER PROGRAMMERS (BUSINESS),
2 . 5 6 2

652
3 9 . 0
3 8 . 5

18 6 .5 0
2 2 1 .5 0

51
278

4 0 . 0
3 9 .0

12 3 .5 0
1 05 .00

SERVICES -------------------------------------------- 272 3 9 .0 1 7 4 .0 0 SWITCHBOARD OPERATOR-RECEPTIONISTS- 497
131
36b

3 9 . 5
3 9 . 5
3 9 . 5

1 33 .50
1 3 3 .0 0
1 34 .00

COMPUTER PROGRAMMERS (BUSINESS),
2 7 3 .0 0

335
51 

28*.
93
52

3 9 . 0
4 0 . 0
3 9 . 0
3 9 .0  
3 9 . 5

2 1 5 .0 0
18 0 .0 0  
2 2 1 .0 0
2 5 0 .0 0
17 9 .0 0

2 7 1 ,5 0

COMPUTER PROGRAMMERS (BUSINESS),
PUBLIC UTILITIFS — — — — — — 60 4 0 . 0 1 3 6 .0 0

314 4 0 . 0 13 9 .5 0
nonmanufacturing 3 9 .5 2 2 6 .5 0

938
68

870
231

92

3 8 . 5  
4 0 . 0
3 8 . 5
3 8 . 5
3 9 . 5

1 9 6 .5 0  
2 0 6 .0 0
1 9 6 .0 0
2 2 5 .5 0
17 6 .0 0

l ,1 0 1
170

3 8 . 5
4 0 . 0

18 1 .0 0
16 0 .5 0

COMPUTER OPERATORS, CLASS A -------------- 78 3 9 .0 2 3 5 .3 0
PUBLIC UTILITIFS — — — — — 67 3 9 .0 2 3 8 .0 0

2 6 2 .0 0

222
147

3 8 . 5  
3 8 .0
3 9 . 5

2 1 8 .5 0
17 5 .5 0

1 95 .50
801
144
657
237
103

97

851
114
737

3 8 . 5
3 9 . 5
3 8 . 5
3 8 . 0
3 9 .0
3 8 . 5

3 9 . 5
4 0 . 0
3 9 . 0

1 8 3 .5 0  
18 0 .0 0
1 8 4 .5 0
2 0 5 .5 0
16 0 .5 0
17 4 .5 0

16 5 .0 0
17 3 .0 0
164 .00
2 2 4 .0 0
1 6 1 .0 0  
1 5 6 .0 0

COMPUTER OPERATORS* CLASS 6 ———————
267

non ma nufacturing -------------------------------
ACCOUNTING CLERKS, CLASS 8 ---------------- l , 3 9 6 3 9 . 5 153 .00 COMPUTER OPERATORS, CLASS C -------------- 55

54
3 9 .0
39 .0

176 .00
176 .00RETAIL TRAOE - - - ----------------------------- MANUFACTURING --------------------------------------

NONMANUFACTURING ------------------------------- l
293

, 1 0 3
4 0 . 0
3 9 . 5

14 1 .0 0
15 6 .0 0

nunmanufacturing  ——————————— ———

PUBLIC UTILITIES ---------------------------
RETAIL TRADE -----------------------------------

303
352

3 8 . 5
3 9 . 0

19 9 .0 0
13 7 .5 0

d r a f t e r s * Cl a s s  b —— —— — — —
MANUFACTURING --------------------------------------

332
170
162

4 0 .0
4 0 . 0
4 0 . 0

2 1 2 .0 0
188 .50
2 3 6 .5 0MANUFACTURING -------------------------------------- SERVICES -------------------------------------------- 128 4 0 . 0 139 .50

BOOKKEEPING-MACHINE OPERATORS, d r a f t e r s * c l a s s  c — — ———— —— — 165 .50

77
115

3 8 .0
3 8 . 5

123
84

3 9 .0
3 9 .0

17 0 .0 0
16 3 .5 0nonmanufacturing  -------------------------------

ELECTRONICS TECHNICIANS — — — — — 421 4 0 . 0 2 7 5 .0 0

275

345

J 1J . J U
3 1 3 .5 0

28 1 .5 0
STENOGRAPHERS. GENERAL ------------------------- 337 3 9 .0 16 6 .5 0 BOOKKEEPING-MACHINE OPERATORS,

CLASS B -------------------- — —— — — — — 141 ELECTRONICS TECHNICIANS, CLASS 8 -  
NONMANUFACTUfiING!

4 0 .058
279
104

83

4 0 . 0 16 4 .0 0
1 6 7 .0 0
19 7 .0 0  
15 0 .5 0

NON MANUFACTURING — — — — — — L18 141*50NONMANUFACTURING ------------------------------- 3 8 . 5
255

3 8 .5 BILLING-MACHINE 8ILLE=S ----------------------- 63 4 0 . 0 16 8 .0 0
306 3 9 . 5

4 0 . 0
15 5 .5 0
15 3 .0 0
156 .00
2 0 1 .0 0  
13 8 .0 0

PROFESSIONAL AND TECHNICAL
345
300

68

3 9 . 5
3 9 . 5  
3 9 . 0

1 8 1 .0 0
1 8 3 .0 0
2 0 9 .5 0

OCCUPATIONS -  WOMEN
COMPUTER PROGRAMMERS (BUSINESS),

39
104

3 9 . 5
3 9 . 5  
3 9 . 0

75
67

3 8 .5
3 8 .5

2 6 0 .5 0
2 5 7 .0 0' ’ L. 1 H i  w 1 H MUu —

1 K M11 o v  ' * i  U 11 * vj 'Mv1 ■ X itL 1 T » A 1 ® " 17 3•50
434 3 9 . 5 16 8 .5 0 3 9 .5 183 .00

437
400
185

3 9 .0
3 9 . 0
3 9 .0

1 7 0 .0 0
17 3 .0 0  
2 0 0 .5 0

UUMrU T tK U rt ' '  A 1 UK j  i LL A O
3 9 . 5 169 .50

1 9 3 .5 0  
15 6 .0 0

38 5 182 .50
183 .50PUBLIC IJTI1 IT IFS — — —

154
68

3 9 .0
3 9 . 5

COMPUTER OPERATORS* CLASS C — — ——
50 3 8 .5

S e e  fo o tn o te s  at end o f  t a b le s .
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Table A -3a . Average w eekly  earnings of office, professional, and technical workers, by s e x -
large establishm ents in M iam i, Fla., October 1976

Average
(m ean2 )

Sex, 3 occupation , and industry div is ion
Number

of W eekly 
hours 1 

(standard)

W eekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  MEN
$
13 8 .5 0MESSENGERS -------------------------------------------------- 71 3 8 . 5

NONMANUFACTURING ------------------------------- 61 3 8 . 5 14 0 .0 0
PUBLIC UTILITIES --------------------------- 33 3 8 .0 15 1 .5 0

ACCOUNTING CLERKS, CLASS B ---------------- 68 3 8 . 5 1 8 3 .5 0

OFFICE OCCUPATIONS -  WOMEN

SECRETARIES ------------------------------------------------ 1 ,2 4 7 3 9 . 0 1 9 9 .0 0
MANUFACTURING----------------------------- •------- 240 4 0 . 0 18 1 .5 0
NONMANUFACTURING ------------------------------- 1 ,0 0 7 3 8 . 5 2 0 3 .5 0

PUBLIC UTILITIES --------------------------- 526 3 8 . 0 2 2 8 .0 0
RETAIL TRADE ----------------------------------- 211 3 8 . 5 1 7 0 .0 0

SECRETARIES, CLASS A ------------------------- 105 3 9 .0 2 5 2 .0 0
NONMANUFACTURING ------------------------------- 98 3 9 . 0 2 5 4 .5 0

PUBLIC UTILITIES --------------------------- 64 3 8 . 5 2 7 0 .5 0

SECRETARIES, CLASS B ------------------------ - 302 3 9 .0 2 2 1 .5 0
NONMANUFACTURING ------------------------------- 272 3 8 . 5 2 2 3 .0 0

PUBLIC UTILITIES --------------------------- 191 3 8 . 5 2 3 5 .0 0

SECRETARIES, CLASS C ------------------------- 494 3 8 . 5 18 7 .5 0
MANUFACTURING ------------------------------------- 123 3 9 . 5 18 0 .5 0
NONMANUFACTURING ------------------------------- 371 3 8 . 5 1 9 0 .0 0

PUBLIC UTILITIES --------------------------- 202 3 7 . 5 2 0 5 .5 0
RETAIL TRADE ----------------------------------- 82! 3 8 . 5 1 6 0 .0 0

SECRETARIES, CLASS D ------------------------- 332 3 9 .0 17 9 .5 0
MANUFACTURING ------------------------------------- 80 4 0 . 0 1 7 1 .0 0
NONMANUFACTURING ------------------------------- 252 3 9 .0 18 2 .0 0

STENOGRAPHERS, GENERAL ------------------------- 135 3 9 . 5 1 90 .00
NONMANUFACTURING ------------------------------- 120 3 9 . 0 1 9 1 .5 0

PUBLIC UTILITIES ------------------------------------- — 85 3 9 . 0 2 0 5 .0 0

Sex, 3 occupat ion,  and industry div is ion

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

STENOGRAPHERS. SENIOR: 
NONMANUFACTURING:

PUBLIC UTILITIES ---------------------------

TYPISTS. CLASS A -------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES ---------------------------

TYPISTS. CLASS B --------------------------------------------------------------
NONMANUFACTURING -------------------------------

SWITCHBOARD OPERATORS ---------------------------
NONMANUFACTURING -------------------------------

ORDER CLERKS ----------------------------------------------

ACCOUNTING CLERKS. CLASS A — ----------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES ---------------------------

ACCOUNTING CLERKS. CLASS B ----------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES ---------------------------
RETAIL TRADE -----------------------------------

PAYROLL CLERKS ------------------------------------------
NONMANUFACTURING -------------------------------

KEYPUNCH OPERATORS, CLASS A --------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------------------

Average Average
(m ean2 ) (m ean2 )

Number Number
of W eekly W eekly Sex, 3 occupat ion,  and industry division of Weekly Weekly

workers hours 1 earnings * workers hours * earnings 1
[standard) (standard) (standard) (standard)

OFFICE OCCUPATIONS -
WOMEN— CONTINUED

KEYPUNCH OPERATORS, CLYiSS B -------------- 234 3 9 .0 1 58 .50
$ NONMANUFACTURING ------------------------------- 192 3 9 .0 1 62 .00

43 3 9 . 5 2 2 6 .0 0 PUBLIC UTILITIES --------------------------- 71 3 8 . 5 19 9 .5 0
RETAIL TRADE ----------------------------------- 116 3 9 . 5 14 0 .0 0

240 3 9 .0 1 9 1 .0 0
228 3 9 .  C 1 93 .00
173 3 8 . 5 2 0 3 .5 0

PROFESSIONAL AND TECHNICAL
175 3 9 . 5 14 1 .0 0 OCCUPATIONS -  MEN
152 3 9 . 5 14 1 .5 0

110 3 7 .5 12 0 .0 0 COMPUTER PROGRAMMERS (BUSINESS),
100 3 7 . 5 11 7 .0 0 CLASS A ------------------------------------------------------ 118 3 8 .0 3 4 0 .5 0

52 3 9 . 5 13 4 .0 0 COMPUTER PROGRAMMERS (BUSINESS),
CLASS B ------------------------------------------------------ 131 3 8 . 5 2 9 2 .0 0

325 3 8 . 5 2 0 2 .5 0 NONMANUFACTURING ------------------------------- 113 3 8 . 5 2 9 3 .0 0
285 3 8 . 5 2 0 8 .5 0
177 3 8 .0 2 3 2 .5 0 COMPUTER PROGRAMMERS (BUSINESS),

CLASS C:
545 3 9 .0 16 9 .5 0 NONMANUFACTURING:

80 3 9 . 5 14 0 .0 0 PUBLIC UTILITIES --------------------------- 29 3 9 .0 2 7 8 .5 0
465 3 8 . 5 17 4 .5 0
235 3 8 . 5 2 1 1 .0 0 COMPUTER OPERATORS, CLASS A -------------- 57 3 9 .0 2 4 6 .0 0
164 3 8 . 5 1 3 5 .0 0 NONMANUFACTURING:

PUBLIC UTILITIES --------------------------- 35 3 8 . 5 2 6 2 .0 0
98 3 9 . 0 1 5 8 .5 0
68 3 9 .0 1 6 0 .0 0 COMPUTER OPERATORS, CLASS B -------------- 87 3 9 .0 2 1 6 .0 0

NONMANUFACTURING ------------------------------- 73 3 8 .5 2 2 0 .5 0
165 3 8 . 5 17 9 .5 0
143 3 8 . 5 18 2 .5 0 ELECTRONICS TECHNICIANS ----------------------- 390 4 0 . 0 2 7 3 .5 0
113 3 8 . 5 19 1 .0 0 NONMANUFACTURING ------------------------------- 2 52! 4 0 . 0 3 1 2 .5 0

PUBLIC UTILITIES --------------------------- 251 4 0 . 0 3 1 2 .5 0

S ee  fo o tn o te s  at end o f  t a b le s .
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Table A -4 . Hourly earnings of m aintenance, toolroom, and pow erplant workers in M iam i, Fla., October 1976

Occupation and industry div is ion

ALL WORKERS

MAINTENANCE CARPENTERS -------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES ---------------------------

MAINTENANCE ELECTRICIANS ---------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES ---------------------------

MAINTENANCE p a i n t e r s  -----------------------------
NONMANUFACTURING -------------------------------

MAINTENANCE m a c h i n i s t s  -------------------------
ma nuf act uri ng  --------------------------------------
n on ma n u f ac tu r in g :

PUBLIC UTILITIES ---------------------------

MAINTENANCE MECHANICS (MACHINERY) -  
MANUFACTURING --------------------------------------

MAINTENANCE MECHANICS
(MOTOR VEHICLES) ------------------------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES ---------------------------

TOOL AND DIE MAKERS -------------------------------
MANUFACTURING --------------------------------------

STATIONARY ENGINEERS -----------------------------

Hourly earnings 4 Number of w o rk e rs  receiv ing stra ight-t ime hour ly  earnings o f ----
S 1 -------- 1 -------- T -------- S $ $ S S ~i-------- S $ 3 S 1 1 -------- S 5 T  J T ------

of 2 .6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3*60 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 2 0  5 . 6 0 6 . 0 0 6 . 4 0  « . 8 0 7 . 2 0 7 . 60 8 . 0 0 8 . 4 0  a .8 0 9 .2 0
workers Mean 2 M edian2 M iddle range 2 and

under
2 .8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 2 0 5 . 6 0 b.00 6 . 4 0 6 . 8 0 .2 0 7 .6 0 8 . 00 8 . 4 0 8 . 8 0  8 .2 0 9 .6 0

$ $ $ $
-

126 6 . 3 9 6 . 3 0 5 . 6 9 -  7 . 6 6 - 1 — 18 1 - 1 - 1 - 2 5 13 22 11 • 16 14 6 15 - -
119 6 . 4 5 6 . 5 0 5 . 8 8 -  7 . 6 7 - - 1 - 18 1 - 1 - 1 - 1 2 10 22 11 • 16 14 6 15 - -

51 7 . 9 4 7 . 6 9 7 . 5 0 -  8 . 5 2 16 14 6 15 * -

133 6 .4 1 7 . 3 9 5 . 0 0 -  7 .9 0 1 1 2 • 4 15 1 8 • 3 21 2 1 4 1 12 36 8 13 •
97 6 . 5 7 7 .6 1 4 . 5 0 -  7 . 9 6 1 1 2 - - - 4 15 1 8 - - 1 - • 3 - 12 30 7 12 - -
54 7 .9 1 7 . 8 0 7 . 6 2 -  7 . 9 6 - - - * * - * * * “ * * * 12 30 - 12 *

106 4 . 5 5 3 . 7 0 3 . 0 0 -  5 . 9 2 1 30 1 17 13 1 5 . 2 - • 8 1 8 - - 9 6 1 3 - .

96 4 . 4 6 3 . 5 3 3 . 0 0 -  6 . 0 6 * 1 30 1 17 13 * 5 * * * - 4 * 8 * * 7 6 1 3 * “

221 7 .4 8 7 . 6 8 7 . 4 0 -  8 . 3 7 • • • • . • • • 2 1 1 19 4 3 3 3 1 52 66 31 35 - -

65 6 . 3 9 6 . 2 5 5 . 1 0 -  7 . 7 5 * - - - - * - 2 1 1 19 4 3 3 3 1 1 27 * * *

156 7 . 9 4 7 . 6 9 7 . 5 0 -  8 . 3 7 51 39 31 35 - -

333 5 . 7 9 5 . 8 6 4 . 6 0 -  6 .4 1 - 3 4 2 2 1 - 16 42 7 20 26 23 84 19 6 4 - 63 10 1 - •

228 5 . 3 0 5 . 2 8 4 . 5 5 -  5 . 8 6 * * * * * * * 15 40 7 20 26 19 81 6 4 * 9 1 —

551 6 . 0 9 6 . 4 2 4 . 9 5 -  6 .8 1 3 8 19 27 17 12 28 39 42 33 41 144 15 62 34 8 7 • 12
79 5 . 4 7 4 . 8 5 4 . 2 5 -  7 .4 1 - - - - - — 13 4 13 - 5 14 4 - - 3 7 16 - - - -

472 6 . 1 9 6 . 6 3 5 . 3 0 -  6 . 6 4 - - - 3 8 6 23 4 12 23 25 38 33 41 144 12 55 18 8 7 - 12
315 6 . 4 4 6 . 6 3 5 . 7 5 -  7 .2 1 - * - - 3 6 6 17 2 3 IS 8 11 13 7 129 I 52 15 8 7 * 12

87 6 .0 0 6 . 2 5 5 . 5 0 -  6 . 9 8 - . • • • _ 7 - 7 - 14 9 22 5 20 3 - • - . -
87 6 .0 0 6 . 2 5 5 . 5 0 -  6 . 9 8 * - - — * * — — 7 * 7 * 14 9 22 5 20 3 * * * * *

238 4 . 1 4 3 . 2 5 3 . 0 0 -  4 . 4 6 “ 113 14 — 14 — 11 26 20 1 5 * 2 * * 7 1 12 12 * *

S e e  fo o tn o te s  a t end o f ta b le s .
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Table A -4 a . Hourly earnings of m aintenance, toolroom, and pow erplant w orkers—large establishments
in M iam i, Fla., October 1976

Occupation and industry division

Hourly earnings 4 Numbe r of w ork ers  rece iv ing  straight- t ime hour ly  earnings o f—

N L S S S % S $ s s S S S S S $ S $ J S i s $ S ”5------
of 2 .6 0 2 . 8 0 3 . 00 3 .2 0 3 . 40 3 . 60 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 20 5 .6 0 6 . 0 0 6 . 4 0 6 .80 7 .2 0  7 .6 0 8 .0 0  8 . 4 0  8 . 8 0 9 .2 0

workers Mean 2 Median 2 M iddle range 2 and
under

2 . 8 0 3 . 0 0 3 , 20 3 .4 0 3 , 60 1, 80 4 . 0 0 4*20 4 . 4 0 4 . 6 0 4 . 8 0 5 t 20 5 . 60 6 .0 0 6 . 4 0 6 .8 0 7 .2(j 7 .6 0  8 .0 0 8 .4 0  8 .8 0 >.20 9 .6 0

77 7 .0 8 1 . 4 6
$ $ 
6 . 5 0 -  7 . 6 9 1 1 1 1 1 2 5 5 11 16 14 4 15

70 7 . 2 4 7 . 5 3 6 . 5 1 -  8 . 3 7 * * 1 1 1 * 1 * 1 * 1 2 2 - *- 11 - 16 14 4 15 - -

73 7 .2 1 7 . 6 8 7 . 3 5 -  7 . 9 6 1 1 2 . . _ - 1 1 - - 3 3 2 1 1 1 12 30 1 13
b l 7 . 4 3 7 .7 4 7 . 5 5 -  7 . 9 6 1 1 2 - - - - 1 1 - - - 1 - - - - 12 30 - 12 - •
54 7 .9 1 7 .8 0 7 . 6 2 -  7 . 9 6 12 30 - 12 - -

176 7 . 6 8 7 .6 7 7 . 4 0 -  8 . 3 7 - - - - - - - - 2 1 1 1 4 3 3 3 1 52 39 31 35 - -

156 7 . 9 4 7 . 6 9 7 . 5 0 -  8 . 3 7 51 39 31 35 - -

125 6 . 6 7 7 . 7 4 5 . 2 8 -  7 . 9 6 - 3 4 2 2 - - 1 1 - 4 12 7 6 1 5 4 - 60 10 1 - -

161 6 . 9 4 7 .2 1 6 . 2 5 -  7 . 4 4 2 1 1 2 2 3 11 32 18 4 54 12 7 12
158 6 . 9 7 7 .2 1 6 . 2 5 -  7 . 4 6 - - - - - 2 - 1 - 1 - 2 3 11 32 18 4 53 12 - 7 • 12

92 7 . 5 6 7 .2 1 7 . 2 1 -  7 . 6 e 1 3 4 3 1 52 9 7 12

ALL WORKERS

MAINTENANCE CARPENTERS ----------------------
NONMANUFACTURING -----------------------------

MAINTENANCE ELECTRICIANS ------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES ------------------------

MAINTENANCE MACHINISTS ----------------------
NONMANUFACTURINGS

PUBLIC UTILITIES ------------------------

MAINTENANCE MECHANICS (MACHINERY)

MAINTENANCE MECHANICS
(MOTOR VEHICLES) -------------------- — --------

NONMANUFACTURING -----------------------------
PUBLIC UTILITIES ------------------------

See footnotes at end of tables.
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Table A -5 . Hourly earnings of m aterial movement and custodial workers in M iam i, Fla., October 1976
Hourly earnings 4 Number o f  w ork ers  receiv ing  stra ight-t ime hourly earnings of----

S T T $ S $ $ 5 S S S S $ S 4 S S $ t i 3 -------- $
Occupation and industry div ision 2 .0 0 2 . 2 0 2 .4 0 2 .6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4*60 4 . 8 0 5 . 0 0 5 . 2 0 5« 60 6 .0 0 6 .4 0 6 . 8 0 7 .2 0 7 .6 0

workers Mean 2 Median2 Middle range ^ and
unde r

2 .2 0 2 . 4 0 2 .60 2 .8 0 3 .0 0 3 . 2 0 3 . 4 0 3 .6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 .0 0 5 . 2 0 5 . 6 0 6 . 0 0 6 . 4 0 6 .8 0 7 .2 0 7 . 6 0 8 .0 0

ALL. WORKERS

$ $ $ $
TRUCKDRIVERS ---------------------------------------------- 3 , 9 3 4 4 . 8 2 4 . 3 0 3 . 7 3 -  5 . 8 5 - 2 28 65 1 264 233 205 283 311 505 357 225 100 103 113 104 115 157 15 14 158 576

MANUFACTURING -------------------------------------- 644 4 . 9 0 4 . 1 5 3 . 7 5 -  6 .9 1 - - - 2 - 11 27 27 104 45 142 53 19 2 9 24 1 7 - /  4 9 158 -
nonmanu fac tur ing  ------------------------------- 3 ,2 9 0 4 . 8 1 4 . 3 8 3 . 7 0 -  5 . 8 5 - 2 28 63 1 253 206 178 179 266 363 304 206 98 94 89 103 108 157 11 5 - 576

PUBLIC UTILITIES --------------------------- 874 6 . 6 6 7 . 7 8 4 . 3 9 -  7 . 7 8 - - • - - - - 6 - - - 237 - 27 6 - 10 1 4 7 - - 576
RETAIL TRADE ------------------------------------ 543 4 . 8 2 5 . 0 0 3 . 4 3 -  6 . 0 0 - - 28 3 - 44 44 43 17 3 3 20 1 4 3 65 12 99 153 - i - -
SERVICES -------------------------------------------- 259 4 . 3 1 4 . 3 0 4 . 0 0 -  4 . 8 0 * 2 - - - 16 18 2 - 88 26 - 38 43 8 10 8 - - - - -

TRUCKDRIVERS. LIGHT TRUCK -------------- 459 3 . 4 8 3 . 2 5 3 . 0 5 -  4 . 0 0 • 2 28 15 . 119 120 15 6 15 116 6 _ - . - 4 9 4 • • - •
MANUFACTURING -------------------------------------- 71 3 . 7 5 4 . 0 0 3 . 2 5 -  4 . 1 9 - - - - - 7 17 - 6 3 32 6 - - - - - - - - - - -
nonmanu fac tur ing  ------------------------------- 388 3 . 4 3 3 . 2 5 3 . 0 5 -  4 . 0 0 - 2 28 15 - 112 103 15 - 12 84 • - - - 4 9 4 - - - -

RETAIL TRADE ------------------------------------ 76 3 . 3 5 3 . 2 5 2 . 5 0 -  3 . 2 5 * - 28 - - 7 28 - * * * - - * 4 9 - - - -

TRUCKDRIVERS. MEDIUM TRUCK ------------ 1 ,6 7 2 3 . 9 5 3 . 8 5 3 . 5 0 -  4 . 5 1 • 48 1 141 111 159 234 269 251 25 203 68 33 68 23 24 1 11 2
MANUFACTURING -------------------------------------- 148 3 .7 4 3 .7 0 3 . 6 5 -  3 . 8 5 • - - - - - 8 26 76 27 1 - 8 - 1 - 1 - - - - - -
NONMANUFACTURING ------------------------------- 1 ,5 2 4 3 . 9 7 3 . 8 5 3 . 5 0 -  4 . 5 1 - - - 48 1 141 103 133 158 242 250 25 195 68 32 68 22 24 1 11 2 - -

RETAIL TRADE ------------------------------------ 237 4 . 1 7 3 .9 0 3 . 4 C -  5 . 0 0 * - - 3 - 37 16 43 17 3 3 18 - 4 2 64 3 23 1 - - - -

TRUCKDRIVERS. HEAVY TRUCK
(TRAILER) ---------------------------------------------- 1 ,2 8 4 6 . 1 2 6 .0 0 4 . 7 5 -  7 . 7 8 - - - 2 - 4 2 31 43 12 125 69 22 32 57 45 74 75 152 4 3 - 532
MANUFACTURING -------------------------------------- 236 4 . 2 5 4 . 1 5 4 . 0 0 ”  4 . 3 5 - - - 2 - 4 2 1 22 - 109 47 11 2 8 24 - • - 4 • • •
NONMANUFACTURING---------------------— ------ 1 ,0 4 8 6 . 5 4 7 . 7 8 5 . 3 8 -  7 . 7 8 - - - - - - - 30 21 12 16 22 11 30 49 21 74 75 152 - 3 • 532

230 6 . 0 0 67 152 1I'Ll nlL 1 W n U L D# VV *
TRUCKORIVERSt HEAVY TRUCK

(OTHER THAN TRAILER) ----------------------- 519 5 . 6 4 4 . 3 8 4 . 3 8 -  7 .4 1 * * * * * * * 15 13 257 13 “ 3 7 - 9 158 44

RECEIVING CLERKS -------------------------------------- 316 4 . 3 0 4 . 0 5 3 . 6 5 -  5 . 0 5 • • . 10 7 27 20 12 34 38 13 3 40 21 2 12 53 9 17 1
MANUFACTURING -------------------------------------- 101 4 . 0 1 3 . 7 5 3 . 0 0 -  5 . 0 0 - - - 7 1 18 1 1 30 10 - - - 7 - 7 18 • 1 - - - •
NONMANUFACTURING ------------------------------- 215 4 . 4 3 4 . 5 0 3 . 8 0 -  5 . 2 5 - - - 3 6 9 19 11 4 28 13 3 40 14 2 5 32 9 16 1 - - -

RETAIL TRADE ------------------------------------ 87 4 . 5 3 4 . 4 0 3 . 8 8 -  5 . 5 5 * * - - 6 * 7 1 3 15 7 3 17 2 - 3 3 9 10 1 - - -

SHIPPING ANO RECEIVING CLERKS ---------- 124 4 . 8 7 4 . 8 3 4 . 0 5 -  5 . 7 4 . . - . - 7 1 8 1 8 19 16 . - 15 8 18 18 1 4
MANUFACTURING -------------------------------------- 83 4 .9 8 5 .1 7 4 . 0 5 -  5 . 7 4 * * - * * 7 1 1 1 8 19 1 * - - 8 - 18 - 18 1 - -

WAREHOUSEMEN ---------------------------------------------- 1 ,3 1 4 65 4 . 1 1 3 . 0 3 -  6 . 6 6 • 7 137 104 43 101 86 99 15 52 14 18 4 33 14 20 34 42 99 315 22 55
MANUFACTURING -------------------------------------- 155 3 . 7 9 3 . 5 4 3 . 4 0 -  4 . 2 5 - - 1 6 7 15 9 43 14 7 12 4 3 11 9 14 - - - -
NONMANUFACTURING ------------------------------- 1 ,1 5 9 4 . 7 6 4 . 7 9 3 . 0 0 -  6 . 6 6 - 7 136 98 36 86 77 56 1 45 2 14 1 22 5 6 34 42 99 315 22 55 -

PUBLIC UTILITIES --------------------------- 551 6 . 2 2 6 . 6 6 6 . 2 3 -  6 . 6 6 - - - - - - - 48 - 3 - - - 13 2 6 18 25 71 304 6 55 .
RETAIL TRADE ------------------------------------ 418 2 . 8 9 2 . 7 0 2 . 5 0 -  3 . 1 5 * 7 136 98 35 56 29 7 1 27 2 14 1 2 3 - - - - - - - -

ORDER FILLERS -------------------------------------------- 1 ,1 5 5 3 . 7 0 3 . 3 5 3 . 0 0 -  3 . 9 6 14 7 17 93 105 272 120 149 43 49 28 14 12 21 18 34 10 52 91 4 2
MANUFACTURING -------------------------------------- 138 2 . 9 2 2 . 6 0 2 . 6 0 -  3 . 1 3 - - 2 78 2 27 8 9 3 3 4 • - 2 - - - • - • • - •
non ma nufacturing ------------------------------- 1 ,0 1 7 3 .8 0 3 . 3 8 3 . 0 0 -  4 . 2 5 14 7 15 15 103 245 112 140 40 46 24 14 12 19 18 34 10 52 91 4 - 2 -

r e t a i l  trade  ------------------------------------ 198 5 . 3 2 5 . 7 5 5 . 1 0 -  6 . 0 4 14 7 * * 1 * 1 1 * * 2 • 5 32 3 50 82 - - - -

SHIPPING PACKERS -------------------------------------- 529 3 .2 1 2 . 9 0 2 . 6 0 -  3 .7 1 • 89 43 86 60 32 53 6 35 19 53 1 7 _ 30 - - 15 • *
MANUFACTURING -------------------------------------- 245 2 . 9 6 2 .6 0 2 . 5 9 -  3 . 3 5 - 40 35 63 14 10 23 6 20 18 8 1 7 - - - - • - - - - •
non ma nufacturing ------------------------------- 284 3 . 4 2 3 . 1 3 2 . 7 5 -  4 . 1 3 - 49 8 23 46 22 30 - IS 1 45 - - - 30 - - - 15 - - - -

MATERIAL HANDLING LABORERS ---------------- 1 ,5 4 6 3 . 5 7 3 . 4 5 3 . 1 5 -  3 . 7 5 • 53 141 60 26 126 207 510 64 5 72 14 29 n o 6 17 59 47
MANUFACTURING -------------------------------------- 494 3 .4 1 3 . 4 5 2 . 7 0 -  4 . 0 5 - 45 74 37 14 26 6 134 - - 56 • 12 90 - - - - • - - - -
NONMANUFACTURING ------------------------------- 1 .0 5 2 3 . 6 4 3 . 4 8 3 . 2 5 -  3 .6 1 - 8 67 23 12 100 201 376 64 5 16 14 17 20 6 17 59 47 - - - - -

PUBLIC UTILITIES --------------------------- 207 3 . 3 9 3 . 2 5 2 . 5 0 -  3 . 6 5 - - 60 - - 32 42 18 24 - - - - - - - 31 - - - - •
RETAIL TRADE ----------------------------------- 258 4 . 3 4 4 . 5 0 3 . 2 5 -  5 . 4 0 8 7 16 5 24 8 8 14 5 16 12 17 20 6 17 28 47

S ee  fo o t n o t e s  a t en d  o f  ta b le s .
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Table A -5 . Hourly earnings of m ateria l movem ent and custodial workers in M iam i, Fla., October 1976— Continued
Hourly earnings 4 N u m b e r  o f  w o r k e r s  r e c e iv in g  s t r a ig h t - t im e  h o u r ly  earn in g* o f—

O ccu p a tio n  and in d u s try  d iv is io n
Number

of
Mean 2 M edian2 M iddle range 2

S
2.00
and

u n d er

S
2.20

S
2.A0

s
2.60

s
2.80

S
3.00

s
3.20

i
3.A0

S
3.60

S
3.80

s
A.00

s
A.20

$
A.Ao

$
A.60

%
A.80

s
5.00

s
5.20

S
5.60

s
6.00

S
6.A0

S
6 .8 0

oCM 
1 

•
1 ---
7.60

2. 20 2.A0 2.60 2.80 3.00 3.20 3.A0 3.60 3.80 A.00 A.20 A.A0 A.60 A.80 5.00 5.20 5.60 6.00 6.A0 6.80 7.20 7.60 8.00

ALL WORKERS—  
CONTINUEO

7 3 1
$ $ $ $

1 57
7 201 Uiti'A 1 UK j

J3

125 1 8 1 8 1 20 12 44KL 1 A I L  1 K  A L/C. ■

v UM H U J RnU " A  1 v Ml ILIt
25 ii 18

3 7
3 1 1K l  1 A I L  1 K A L / C  " " "  " "

GUARDS!

t  • Jv- U  I • «

JANITORS. PORTERS. AND CLEANERS ----- 4*691 2.73 2.50 2.30- 2.75 - 1968 867 773 244 162 87 128 51 38 48 27 37 70 25 92 29 3 A0 2 - - -

1939 196 75 53 38 3 2
7

35 14 25
15

89 29
1

12 3 7H L 1 A  X L  I H A U L

2.30 2.30- 2.AO

See footn otes at end of tables.
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Table A -5 a . Hourly earnings of m aterial m ovem ent and custodial w orkers—large establishments
in M ia m i, F la ., October 1976

Hourly earnings N um ber o f w ork ers  rece iv in g  stra igh t-tim e  hourly  earnings o f—

S s $ S s ! $ $ $ S S ! S s S $ $ s s $ s $ 1 ------
O cc u p a t io n  and  in d u s tr y  d iv is io n of 2 .2 0 2 . 4 0 2 . 6 0 2 . 8 0 3 . 00 .2 0 3 . 4 0 3 . 6 0 3 . 80 4 . 00 4 . 2 0  <>•40 4 . 6 0 4 . 8 0 5 . 00 5 . 2 0  5 . 4 0  5 . 6 0  5 . 80 6 . 0 0 6 . 4 0 6 . 8 0 7 .2 0

workers M ean 2 M edian2 M id d le  ra n ge  2 and
u n d er

2 . 4 0 2 . 6 0 2 . 8 0 3 .0 0 3 . 20 .4 0 3 . 6 0 3 . 8 0 4 . 00 4 . 20 4 . 4 0  4 . 6 0 4 . 8 0 5 . 0 0 5 . 20 5 . 4 0  5 . 6 0  5 . 8 0  6 . JUL 6 .4 0 6 . 8 0 7 . 2 0 7 .6 0

ALL WORKERS
$ $ $ $TRUCKORIVERS ---------------------------------------------- 491 5 . 2 7 5 . 8 3 4 .05-“ 6 . 0 0 - - • - 5 4 12 15 11 79 8 2 34 4 5 19 13 22 93 157 7 1 -

NONMANUFACTURING ------------------------------- 454 5 . 3 5 5 . 8 5 4 . 7 5 -  6 . 0 0 - - - - 5 3 10 5 3 78 2 1 34 3 '5 19 13 22 86 157 7 1 -
RETAIL TRADE --------------------------------------- 309 5 . 6 8 5 . 9 3 5 . 7 9 -  6 . 0 8 - - ' - - 5 3 10 5 3 3 2 1 4 3 5 10 2 22 77 153 - 1 *

TRUCKORIVERS. MEDIUM TRUCK ------------- 210 A . 51 4 . 0 0 4 . 0 0 -  5 . 1 6 - - _ 5 4 11 9 8 79 1 34 3 4 7 13 11 13 1 7 _ .
NONMANUFACTURING ---------------------------------- 196 4 . 5 6 4 . 0 0 4 . 0 0 -  5 . 2 3 - - - - 5 3 10 5 3 78 - 34 2 4 7 13 11 13 1 7 - -

RETAIL TRADE --------------------------------------- 66 4 . 6 4 4 . 8 0 3 . 5 7 -  5 . 7 8 - - - - 5 3 10 5 3 3 - - 4 2 4 1 2 11 12 1 * * *

TRUCKORIVERS. HEAVY TRUCK
(TRAILER) ---------------------------------------------- 239 5 . 9 7 6 . 0 0 5 . 8 5 -  6 . 0 8 - - • - - - 1 - - - 2 1 - 1 1 5 - 2 73 152 - 1 -

1 73 152 1NUrmArrUr Ac 1 UKImu
1 1 1 65 152 xn t i  AIL 1KAUt

RECEIVING CLERKS -------------------------------------- 51 4 . 9 1 5 . 0 5 3 . 8 4 -  5 . 9 5 - - 3 - 1 2 2 4 4 - 3 3 2 - 3 3 2 7 11 1 - -

WAREHOUSEMEN ---------------------------------------------- 628 6 .1 1 6 . 6 6 6 . 1 2 -  6 . 6 6 - - 5 6 9 8 3 6 30 5 14 1 3 6 6 20 16 11 93 309 22 55
NONMANUFACTURING ------------------------------- 586 6 .3 1 6 . 6 6 6 . 2 3 -  6 . 6 6 * * - “ * 1 * 1 27 2 14 1 3 5 6 20 16 11 93 309 22 55

ORDER FILLERS ------------------------------------------------ 216 5 .2 1 5 . 7 5 4 . 9 0 -  6 . 0 4 . 2 8 2 8 8 10 4 2 4 . 2 1 5 25 3 - 4 5 5 82 - - -
NONMANUFACTURING --------------------------------- 170 5 . 7 2 5 . 8 6 5 . 7 5 -  6 . 0 8 - - - 1 - - 1 1 - - - 2 - 5 25 3 - 4 5 5 82 - - -

RETAIL TRADE --------------------------------------- 170 5 . 7 2 5 . 8 6 5 . 7 5 -  6 . 0 8 - - - 1 - - 1 1 * * * 2 - 5 25 3 - 4 5 5 82 * * *

MATERIAL HANDLING LABORERS ------------- ---- 280 4 . 5 3 4 . 6 1 3 . 7 3 -  5 . 4 0 1 5 11 12 15 14 9 14 5 16 12 17 20 6 17 59 24 23 - . . _
NONMANUFACTURING ---------------------------------- 241 4 . 7 9 5 .1 0 4 . 1 0 -  5 . 4 0 1 - 3 5 3 8 8 14 5 16 12 17 20 6 17 59 2A 23 - - - -

RETAIL TRADE --------------------------------------- 210 4 . 7 0 4 . 7 3 4 . 0 0 -  5 . 4 0 1 * 3 5 3 8 8 14 5 16 12 17 20 6 17 28 24 23 * * * *

f o r k l i f t  OPERATORS ------------------------------------- 118 5 . 2 1 5 . 6 3 4 . 4 0 -  6 . 1 3 - 1 3 2 2 3 2 9 2 2 1 4 . - 20 4 4 12 2 45 - - -

NONMANUFACTURING ---------------------------------- 105 5 . 3 7 5 . 7 5 5 . 1 0 -  6 . 1 3 • - - 1 2 1 1 8 2 2 1 4 - 20 4 3 12 - 4 4 - - -
RETAIL TRADE --------------------------------------- 103 5 .3 7 5 . 7 5 5 . 1 0 -  6 . 1 6 * * * 1 2 1 1 8 2 2 1 4 * 20 4 1 12 * 4 4 * * *

GUARDS AND̂ WATCHMEN:
3 . 0 0 -  3 . 4 4

NONMANUFACTURING:
RETAIL TRADE --------------------------------------- 51 3 .3 0 3 . 2 0 2 . 9 0 -  3 . 6 0 * * 8 12 5 7 3 7 2 3 2 * 1 1 * * * *

GUARDS:
3 . 1 6 3 . 0 0 -  3 . 4 4 2 *6 1

JANITORS. PORTERS. AND CLEANERS ------ 609 3 . 8 4 3 . 4 0 2 . 8 1 -  5 . 1 8 21 74 52 69 60 27 13 28 10 11 6 37 16 2 3 92 17 12 1 • 40 . -
MANUFACTURING ---------------------------------- 152 3 . 3 7 3 . 0 4 2 . 7 5 -  4 . 3 5 11 10 21 23 21 10 1 7 6 1 3 33 2 - 3 -  -  - - - - - -
NONMANUFACTURING ---------------------------- 457 4 . 0 0 3 . 6 5 2 . 8 1 -  5 . 1 8 10 64 31 46 39 17 12 21 4 10 3 4 14 2 3 89 17 12 1 - 40 - • -

RETAIL TRADE -------------------------------- 184 3 . 6 0 3 . 1 5 2 . 8 1 -  4 . 4 1 3 9 27 31 30 7 6 12 3 7 2 4 2 8 5 17 11 - - - - -

S ee  fo o tn o te s  at end o f  t a b le s .
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Table A -6 . Average hourly earnings of m aintenance, toolroom , powerplant, m ateria l m ovem ent, 
and custodial w orkers, by sex, in M iam i, Fla., October 1976

Sex,  3 occupat ion,  and industry div ision
Number

of
workers

Average 
(mean2 ) 

hourly 
earnings

Sex,  3 occupat ion, and industry  div ision
Number

of
woikers

Average 
(m ean2 ) 

hourly 
earnings4

Sex, 3 occupat ion,  and industry div is ion
Number

of
workers

Average
(mean2 )

hourly
earnings4

MAINTENANCE, TOOLROOM, AND 
POWERPLANT OCCUPATIONS -  MEN

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS -  MEN— CONTINUED

MATERIAL MOVEMENT AND CUSTODIAL
OCCUPATIONS -  MEN— CONTINUED

$
1 . 1 9T R U C K D R I V E R j CCNTINUED

51 7 . 9 4 1 ,671
$

4 . 2 3
5 .1 53*7^, , , H L. 1 A I L  1 K A U C  1 " 1 " a * B B

MA IN 1 t lN A r iC C  l L L L  1 “ i L l A N o  _L_I i  J J
97 6 . 5 7

1  t  Jt J
237 4 . 1 7 2 .7 8

TRUCKDRIVERS* HEAVY TRUCK 2 .7 5
3 .0 3
2 . 5 41 ,6 0 6u J O

221 GUARDS Xn M  • 1, | C_r(Am V#t. 1 1MV# 1 * 1 A 1 o , , ,
3 .3 0

NONMANUFACTURING: TRUCKDRIVERS, HEAVY TRUCK
JANITORS, PORTERS, AND CLEANERS — 3 ,2 2 8 2 .8 5

3 .47
MAINTENANCE MECHANICS (MACHINERY) - 333 313

100
213

86

4 . 3 0
4 . 0 2
4 . 4 3
4 . 5 2

2 ,8 9 1 2 .7 8
168

3 .1 1
MAINTENANCE MECHANICS 

(MOTOR VEHICLES) -----------------------

h C 1 A I L  1K A Ut """ 1 * ® ® ■■■■

551 6 . 0 9

I t  244 a OCCUPATIONS -  WOMEN
87 6 .0 0

§49
355

980

6 . 2 2
2 . 9 64 . 1 4 116

2 .9 7
3 .1 4

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS -  MEN

3 ,9 3 3
644

4 . 8 3
4 . 9 0

172 5 . 6 9 2 .7 0

6 • 66
j r u r r  i n u  k a ^  —

JANITORS, PORTERS, AN0 CLEANERS -------- 1 ,4 5 3
106

2 .46
2 .8 7
2 . 4 3
4 . 8 6

b t K V 1 v l J  ”
r-

3 . 4 8
" - a . 7 5

MA 1 C.H 1 ML H AN UL  i N u  L A o U K t H  j
459

71 1 1051 94t 2 . 3 2

RETAIL TRADE

S ee  fo o t n o t e s  at end o f  ta b le s .
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Table A -6a . Average hourly earnings of m aintenance, toolroom, 
powerplant, m ateria l m ovem ent, and custodial workers, by s e x -  
large establishm ents in M iam i, Fla., October 1976

Sex,  3 occupat ion,  and industry  div ision

MAINTENANCE * TOOLROOM, ANO 
POWERPLANT OCCUPATIONS -  MEN

MAINTENANCE CARPENTERS -------------------------
NONMANUFACTURING -------------------------------

MAINTENANCE e l e c t r i c i a n s  --------------------
NONMANUFACTURING -------------------------------

PUBLIC u t i l i t i e s  ---------------------------

MAINTENANCE MACHINISTS--------- — — —
NONMANUFACTURINGS

PUBLIC UTILITIES ---------------------------

MAINTENANCE MECHANICS (MACHINERY) -

MAINTENANCE MECHANICS
(MOTOR V E H IC LE S)------------------------------- —

NONMANUFACTURING ---------- --------------------
PUBLIC UTILITIES ---------------------------

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS -  MEN

TRUCKORIVERS ----------------------------------------------
NONMANUFACTURING -------------------------------

RETAIL TRADE -----------------------------------

TRUCKORIVERS, MEDIUM TRUCK ------—
NONMANUFACTURING -------------------------------

RETAIL TRADE-------------------- — ----------

TRUCKDRIVERS, HEAVY TRUCK
(TRAILER) ----------------------------------------------
NONMANUFACTURING -------------------------------

RETAIL TRADE -------------- ---------------------

Number
of

workers

Average 
(m ean2 ) 

hourly 
earnings4

Sex, 3 occupat ion, and industry div ision
Number

of
workers

Average 
(m ean2 ) 

hourly 
earnings 4

MATERIAL MOVEMENT AND CUSTODIAL
OCCUPATIONS -  MEN— CONTINUED

$ $
77 7 . 0 8 WAREHOUSEMEN ---------------------------------------------------------------------------- 625 6 . 1 2
70 7 . 2 4 NONMANUFACTURING----------------------------------------- ---------- 584 6 . 3 1

73 7 .2 1 ORDER F IL L E R S ----------------------- --------------------------------------- 208 5 . 2 2
61 7 . 4 3 NONMANUFACTURING ------------------------------- 165 5 . 7 2
54 7 .9 1 RETAIL TRADE ------------------------------------ 165 5 . 7 2

176 7 . 6 8 MATERIAL HANDLING LABORERS ---------------- 279 4 . 5 3
NONMANUFACTURING -------------------------------------------------- 240 4 . 7 9

156 7 . 9 4 RETAIL TRADE ---------------------------------------------------------- 209 4 . 7 0

125 6 . 6 7 FORKLIFT OPERATORS ------------------------------------------------------- 118 5 .2 1
NONMANUFACTURING ---------------------------— — ---------- 105 5 . 3 7

RETAIL TRADE ---------------------------------------------------------- 103 5 . 3 7
161 6 . 9 4
158 6 . 9 7 GUARDS AND WATCHMEN:

92 7 . 5 6 MANUFACTURING -------------------------------------------------------------- 58 3 . 2 4

g u a r d s :
m a n u f a c t u r i n g -------------------------------------------------------------- 58 3 . 2 4

JANITORS, PORTERS. AND CLEANERS ---------- 503 3 . 9 2
MANUFACTURING -------------------------------------------------------------- 121 3 . 4 2

491 5 . 2 7 NONMANUFACTURING ---------------------------------------------------- 382 4 . 0 8
454 5 . 3 5 RETAIL TRADE ----------------------------------------------------------- 147 3 . 7 3
309 5 . 6 8 SERVICES -------------------------------------------- 66 2 . 6 7

210 4 . 5 1
196 4 . 5 6

66 4 . 6 4 MATERIAL MOVEMENT AND CUSTODIAL
OCCUPATIONS -  WOMEN

239 5 . 9 7
238 5 . 9 8 JANITORS, PORTERS, ANO CLEANERS ------ 96 3 . 4 9
230 5 . 9 9 NONMANUFACTURING ------------------------------- 75 3 . 5 8

See footnotes at end of tables.
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Table A-7. Percent increases in average hourly earnings for selected 
occupational groups, adjusted for em ploym ent shifts.
in M iam i, Fla., for selected periods

In d u s try  and o c c u p a t io n a l g ro u p  
(m e n  and w o m e n  co m b in e d )

N o v e m b e r  1972 
to

N o v e m b e r  1973

N o v e m b e r  1973 to  O c t o b e r  1974 O c t o b e r  1974 
to

O c t o b e r  1975

O c t o b e r  1975 
to

O c t o b e r  197611 -m o n th  
in c r e a s e

A n n u a l ra te  
o f  in c r e a s e

A l l  in d u s t r ie s :
O ff ic e  c l e r i c a l .  _ ________ ____ _ 7.6 8.6 9 .4 6 .8 5.9
E le c t r o n i c  data  p r o c e s s i n g ___  ________ ____ _ _ ❖ 8 .8 9 .6 3 .5 6 .0
In d u s tr ia l n u r s e s _______________ __ __ _ _ ___ 11.9 sjesjc s[c * ** * *

S k ille d  m a in te n a n ce  t r a d e s  * * * 7 .8 8.7 9 .5 7.3 5.9
U n sk ille d  p lan t w o r k e r s  * * * _____  _ _ _ 8.0 11.5 12.6 6 .5 6 .9

M a n u fa c tu r in g :
O ff i c e  c l e r i c a l . . _______________________  ______________ 8.2 * * * * 7.1 **
E le c t r o n i c  data  p r o c e s s in g  __ ____  __ __ ------ ❖ ** * * **
In d u s tr ia l n u r s e s  __ _____________ _ _ _ * * * * * * * * **
S k ille d  m a in te n a n ce  t r a d e s  * * *  _ _ _ 6 .9 * * ** * * 4 .4
U n sk ille d  p la n t w o r k e r s  * * * _____ __ _ 6 .7 13.0 14.3 6 .0 4 .3

N o n m a n u fa c tu r in g :
O ff ic e  c l e r i c a l _______________________________ ____ _______ 7 .5 8.7 9 .5 6 .8 5.9
E le c t r o n i c  data  p r o c e s s in g  _ _______  _____ ______ 8.3 9.1 3 .3 6 .0
In d u s tr ia l n u r s e s ____ _____ __ _ _ 11.9 * * ** * * * *

S k ille d  m a in te n a n ce  t r a d e s  * * *  _ ----- * * ** ** **
U n sk ille d  p lant w o r k e r s  * * *  . - - 8 .2 10.8 11.8 6 .5 7 .5

* D ata  not a v a ila b le .
* *  D ata  do  n ot m e e t  p u b lica t io n  c r i t e r ia .
* * *  P e r c e n t  in c r e a s e s  f o r  p e r io d s  end ing  p r io r  to  1976 r e la t e  to  m e n  on ly .

Footnotes
1 S ta n da rd  h o u rs  r e f le c t  the w o rk w e e k  fo r  w h ich  e m p lo y e e s  r e c e iv e  th e ir  r e g u la r  s t r a ig h t - t im e  s a la r i e s  ( e x c lu s iv e  o f  pa y  f o r  o v e r t im e  at r e g u la r  a n d /o r  p r e m iu m  r a t e s ) ,  and the e a rn in g s  c o r r e s p o n d  

to  th e se  w e e k ly  h o u r s .
2 T h e  m e a n  is  C om p u ted  fo r  e a ch  jo b  b y  to ta lin g  the e a r n in g s  o f  a l l  w o r k e r s  and d iv id in g  b y  the n u m b e r  o f  w o r k e r s .  T h e  m e d ia n  d e s ig n a te s  p o s it io n — h a lf o f  the e m p lo y e e s  su r v e y e d  r e c e iv e  m o r e  

and h a lf r e c e iv e  le s s  than the ra te  sh ow n . T h e  m id d le  ra n g e  is  d e f in e d  by  2 ra te s  o f  p a y ; a fo u r th  o f  the w o r k e r s  e a rn  l e s s  than th e  lo w e r  o f  th e s e  r a t e s  and a fo u r th  e a rn  m o r e  than the h ig h e r  ra te .
3 E a rn in g s  data  re la te  o n ly  to  w o r k e r s  w h o se  s e x  id e n t if ic a t io n  w as p r o v id e d  by the e s ta b l is h m e n t .
4 E x c lu d e s  p r e m iu m  pay fo r  o v e r t im e  and fo r  w o rk  on w e e k e n d s , h o l id a y s , and la te  s h i ft s .
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Appendix A
A r e a  w age  and re la ted  b en e f its  data a re  obta ined  by p e r s o n a l  v is i t s  

o f  B u reau  f ie ld  r e p r e s e n ta t iv e s  at 3 -y e a r  in te r v a ls .  1 In each  o f  the in t e r ­
ven ing y e a r s ,  in fo rm a t io n  on e m p lo y m e n t  and occu p a t io n a l  ea rn in gs  is  c o l ­
l e c te d  by a co m bin a t ion  o f  p e r s o n a l  v i s i t ,  m a i l  q u e s t io n n a ire ,  and te lephon e 
in terv iew  f r o m  e s ta b l ish m e n ts  p a rt ic ip a t in g  in the p r e v io u s  su rv ey .

In each  o f  the 84 1 2 a r e a s  c u r r e n t ly  s u rv e y e d ,  data are  obta ined f r o m  
re p r e se n ta t iv e  e s ta b l ish m e n ts  within s ix  b r o a d  in d u stry  d iv is io n s :  M a n u fa c ­
turing ; t r a n sp o r ta t io n ,  c o m m u n ic a t io n ,  and o th er  pu blic  u t i l i t ies ;  w h o lesa le  
tr ad e ;  re ta i l  t r a d e ;  f in a n ce ,  in su r a n c e ,  and r e a l  e s ta te ;  and s e r v i c e s .  M a jo r  
in d u stry  gro u p s  ex c lu d e d  f r o m  th ese  studies  a re  go v e r n m e n t  op e r a t io n s  and 
the c o n stru c t io n  and e x t r a c t iv e  in du str ies .-  E s ta b l ish m e n ts  having f e w e r  than 
a p r e s c r i b e d  n u m ber  o f  w o r k e r s  are  om itted  b e c a u s e  o f  in su f f ic ien t  e m p l o y ­
m ent in the o c cu p a t io n s  studied. Separate  tabu lation s  are  p r o v id e d  f o r  each  
o f  the b ro a d  in du stry  d iv is io n s  w hich  m e e t  pu b l ica t ion  c r i t e r ia .

T h e s e  s u rv e y s  a re  c o n d u c t e d  on a sa m p le  b a s is .  The s a m p l i n g  

p r o c e d u r e s  in vo lve  deta i led  s tra t i f i ca t ion  o f  all  e s ta b l ish m e n ts  within the 
s c o p e  o f  an in d iv id ua l a r e a  s u rv e y  by  in d u stry  and n u m b e r  o f  e m p lo y e e s .  
F r o m  this s tra t i f ied  u n iv e r s e  a p r o b a b i l i t y  sam p le  is  s e le c t e d ,  with each  
e s ta b l ish m en t  having a p r e d e te r m in e d  ch a n ce  o f  s e le c t io n .  To  obtain opt im u m  
a c c u r a c y  at m in im u m  c o s t ,  a g r e a t e r  p r o p o r t io n  o f  la rg e  than s m a l l  e s t a b ­
l ish m en ts  i s  s e le c t e d .  When data a re  co m b in e d ,  ea ch  e s ta b l ish m en t  is  
w eighted  a c c o r d in g  to  its p r o b a b i l i t y  o f  s e le c t io n ,  so that u nbiased e s t im a te s  
a re  gen e ra te d .  F o r  e x a m p le ,  i f  one out o f  fou r  e s ta b l ish m e n ts  is  s e le c t e d ,  
it is  g iven  a weight o f  fou r  to r e p r e s e n t  i t s e l f  plus th ree  o th e r s .  An a lternate  
o f  the sa m e  o r ig in a l  p r o b a b i l i t y  is  ch o se n  in the sam e i n d u s t r y - s i z e  c l a s s i ­
f ica tion  i f  data a re  not a va i lab le  f r o m  the o r ig in a l  sam p le  m e m b e r .  If no 
suitable  substitute i s  a va i la b le ,  add it ion a l  w eigh t is  a ss ig n ed  to a sam p le  
m e m b e r  that is  s im i la r  to  the m i s s in g  unit.
O ccu p a t ion s  and e a r n ings

O ccu p a t ion s  s e le c t e d  f o r  study a re  c o m m o n  to a v a r ie t y  of  m a n u fa c ­
turing  and n onm an ufactur in g  in d u s t r ie s ,  and a r e  o f  the fo l lo w in g  ty p e s :  
(1) O f f i ce  c l e r i c a l ;  (2) p r o f e s s i o n a l  and te c h n ic a l ;  (3) m a in ten a n ce ,  t o o l r o o m ,  
and p ow erp la n t ;  and (4) m a t e r ia l  m o v e m e n t  and cu sto d ia l .  O ccu p a t ion a l  
c la s s i f i c a t i o n  is  b a s e d  on a u n i fo r m  set o f  j o b  d e s c r i p t i o n s  d es ig n ed  to  take 
a ccou n t  o f  in te r e s t a b l is h m e n t  v a r ia t io n  in duties  within the sam e jo b .  O c c u ­
pat ions s e le c t e d  f o r  study a re  l is ted  and d e s c r i b e d  in append ix  B. U n less  
o th e r w is e  in d ica ted ,  the e a rn in g s  data fo l lo w in g  the jo b  t i t le s  a re  f o r  a l l  
in d u str ie s  c o m b in e d .  E a rn in g s  data f o r  s o m e  o f  the o ccu p a t io n s  l is ted  and

1 Personal visits were on a 2-year cycle before July 1972.
2 Included in the 84 areas are 14 studies conducted by the Bureau under contract. These areas are 

Akron, Ohio; Austin, Tex.; Binghamton, N.Y. —Pa.; Birmingham, A la .; Fort Lauderdale—Hollywood and West 
Palm Beach-Boca Raton, Fla.; Lexington-Fayette, K y .; Melboume-Titusville—Cocoa, Fla.; Norfolk-Virginia 
Beach—Portsmouth and Newport News—Hampton, Va. —N. C .; Poughkeepsie—Kingston—Newburgh, N .Y .; Raleigh— 
Durham, N. C .; Stamford, Conn.; Syracuse, N .Y .; Utica—Rome, N .Y. ; and Westchester County, N .Y. In 
addition, the Bureau conducts more limited area studies in approximately 100 areas at the request of the 
Employment Standards Administration of the U. S. Department o f Labor.

d e s c r i b e d ,  o r  f o r  s o m e  in d u stry  d iv is io n s  within the s c o p e  o f  the s u rv e y ,  are  
not p r e se n te d  in the A - s e r i e s  ta b le s ,  b e c a u s e  e ith er  (1) e m p lo y m e n t  in the 
o c cu p a t io n  is  too  s m a l l  to p r o v id e  enough data to  m e r i t  p r esen ta t ion ,  o r  
(2) th ere  is  p o s s ib i l i t y  o f  d i s c l o s u r e  o f  in d iv id u a l  e s ta b l ish m e n t  data. S ep a ­
rate  m e n 's  and w o m e n 's  e a rn in g s  data a re  not p r e se n te d  when the n u m ber  o f  
w o r k e r s  not iden t i f ied  by  se x  is  20 p e r c e n t  o r  m o r e  o f  the m en  o r  w om en  
id en t i f ied  in an o c cu p a t io n .  E a rn in gs  data not shown s e p a r a t e ly  fo r  in du stry  
d iv is io n s  a r e  in c lu d ed  in data f o r  all  in d u str ie s  co m b in e d .  L ik e w is e ,  
data a re  in c lu d ed  in the o v e r a l l  c la s s i f i c a t i o n  when a s u b c la s s i f i c a t io n  o f  
e l e c t r o n i c s  t e c h n ic ia n s ,  s e c r e t a r i e s ,  o r  t r u c k d r iv e r s  is  not shown o r  i n f o r ­
m at ion  to  s u b c la s s i f y  i s  not a v a i la b le .

O ccu p a t ion a l  e m p lo y m e n t  and ea rn in g s  data a r e  shown fo r  fu l l - t i m e  
w o r k e r s ,  i . e . ,  th o se  h ire d  to w o r k  a re g u la r  w e e k ly  s ch e d u le .  E arn ings  data 
e x c lu d e  p r e m iu m  pay f o r  o v e r t im e  and f o r  w o r k  on w e e k e n d s ,  h o l id ays ,  and 
late sh ifts .  N on prod u ct ion  b o n u se s  a re  e x c lu d e d ,  but c o s t - o f - l i v i n g  a l lo w a n ce s  
and in cen t ive  b on u ses  a re  in c lu d ed .  W eek ly  h ou rs  f o r  o f f i c e  c l e r i c a l  and 
p r o f e s s i o n a l  and te c h n ic a l  o c cu p a t io n s  r e f e r  to the standard w o rk w e e k  
(roun ded  to the n e a r e s t  h alf  hour) f o r  w hich  e m p lo y e e s  r e c e iv e  re g u la r  
s t r a ig h t - t im e  s a la r i e s  (e x c lu s iv e  o f  pay f o r  o v e r t im e  at re g u la r  a n d /o r  
p r e m iu m  r a te s ) .  A v e r a g e  w e e k ly  ea rn in gs  f o r  th ese  o c cu p a t io n s  are rounded 
to the n e a r e s t  half  d o l la r .

T h e s e  su r v e y s  m e a s u r e  the l e v e l  o f  o c cu p a t io n a l  ea rn in gs  in an a re a  
at a p a r t ic u la r  t im e .  C o m p a r i s o n s  o f  in d iv id u a l  o c cu p a t io n a l  a v e r a g e s  o v e r  
t im e  m a y  not r e f l e c t  e x p e c te d  w age  ch a n g e s .  The a v e r a g e s  fo r  indiv idual j o b s  
a r e  a f fe c te d  by  ch an ges  in w a g es  and e m p lo y m e n t  p a ttern s .  F o r  e x a m p le ,  
p r o p o r t io n s  o f  w o r k e r s  e m p lo y e d  by  h ig h -  o r  l o w -w a g e  f i r m s  m a y  ch ange ,  o r  
h ig h -w a g e  w o r k e r s  m a y  advan ce  to  be tte r  j o b s  and be  r e p la c e d  by  new 
w o r k e r s  at l o w e r  ra te s .  Such shifts  in e m p lo y m e n t  co u ld  d e c r e a s e  an o c c u ­
pat iona l  a v e r a g e  even  though m o s t  e s ta b l is h m e n ts  in  an a re a  in c r e a s e  w a g es  
during  the y e a r .  C h an ges  in ea rn in gs  o f  o c c u p a t io n a l  g r o u p s ,  shown in table  
A - 7 ,  a re  b e t te r  in d ic a t o r s  o f  w age  tr e n d s  than are  ea rn in g s  ch an ges  f o r  
in d iv id ua l j o b s  within the g ro u p s .

A v e r a g e  ea rn in gs  r e f l e c t  c o m p o s i t e ,  a re a w id e  e s t im a t e s .  In du str ies  
and e s ta b l is h m e n ts  d i f f e r  in pay l e v e l  and jo b  sta ffing , and thus con tr ibu te  
d i f f e r e n t ly  to  the e s t im a te s  f o r  ea ch  j o b .  P a y  a v e r a g e s  m a y  fa i l  to  r e f l e c t  
a c c u r a t e ly  the w age  d i f f e r e n t ia l  am on g  jo b s  in in div idual e s ta b l is h m e n ts .

A v e r a g e  pay l e v e l s  f o r  m e n  and w o m e n  in s e le c t e d  o c cu p a t io n s  should 
not be  a s su m e d  to r e f l e c t  d i f f e r e n c e s  in pay o f  the s e x e s  within indiv idual 
e s ta b l is h m e n ts .  F a c t o r s  w hich  m a y  con tr ib u te  to d i f f e r e n c e s  include p r o ­
g r e s s i o n  within e s ta b l is h e d  rate  ra n g e s  (only  the ra te s  paid  in cu m ben ts  are  
c o l le c t e d )  and p e r f o r m a n c e  o f  s p e c i f i c  duties  with in  the g e n e r a l  su rv ey  jo b  
d e s c r i p t i o n s .  Job d e s c r i p t i o n s  u sed  to  c l a s s i f y  e m p lo y e e s  in th ese  su r v e y s  
u su a l ly  a re  m o r e  g e n e r a l i z e d  than th o se  u sed  in in d iv id ua l e s ta b l ish m e n ts  
and a l low  f o r  m i n o r  d i f f e r e n c e s  am on g  e s ta b l is h m e n ts  in s p e c i f i c  duties  
p e r f o r m e d .
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O ccu p a t io n a l  e m p lo y m e n t  e s t im a te s  r e p r e s e n t  the to ta l  in a l l  e s t a b ­
l ish m en ts  within the s c o p e  o f  the study and not the n u m ber  ac tu a l ly  s u rv e y e d .  
B e c a u s e  o c c u p a t io n a l  s t r u c t u r e s  am on g  e s ta b l is h m e n ts  d i f f e r ,  e s t im a te s  o f  
o c c u p a t io n a l  e m p lo y m e n t  obta ined  f r o m  the sa m p le  o f  e s ta b l ish m e n ts  studied 
s e r v e  on ly  to in d ica te  the re la t iv e  im p o r t a n c e  o f  the j o b s  studied. T h ese  
d i f f e r e n c e s  in o c c u p a t io n a l  s tru ctu re  do not a f fe c t  m a t e r ia l ly  the a c c u r a c y  o f  
the ea rn in gs  data.

Wage tren d s  f o r  s e le c t e d  o c c u p a t io n a l  g rou ps

The p e r c e n t  in c r e a s e s  p r e se n te d  in table  A - 7  are  b a s e d  on ch a n ges  
in a v e r a g e  h o u r ly  ea rn in gs  f o r  e s ta b l is h m e n ts  re p o r t in g  the tren d  j o b s  in both 
the c u r r e n t  and p r e v io u s  y e a r  (m atch ed  e s ta b l is h m e n ts ) .  The data are  
ad justed  to r e m o v e  the e f fe c t s  on a v e ra g e  ea rn in gs  o f  e m p lo y m e n t  shifts 
am on g  e s ta b l is h m e n ts  and tu rn o v e r  o f  e s ta b l ish m e n ts  in c lu d ed  in s u rv ey  
s a m p le s .  The  p e r c e n t  i n c r e a s e s ,  h o w e v e r ,  a re  s t i l l  a f fe c te d  by  f a c t o r s  
oth er  than w age  i n c r e a s e s .  H ir in g s ,  la y o f fs ,  and tu rn o v e r  m a y  a f fe c t  an 
e s ta b l is h m e n t  a v e r a g e  f o r  an o ccu p a t ion  when w o r k e r s  are  paid  u nder plans 
p r o v id in g  a ran ge  o f  w age  ra tes  f o r  in d iv idual j o b s .  In p e r io d s  o f  in c r e a s e d  
h ir in g ,  f o r  e x a m p le ,  new e m p lo y e e s  en ter  at the b ottom  o f  the ran ge ,  
d e p r e s s in g  the a v e r a g e  without a change in wage ra te s .

The p e r c e n t  ch anges  re la te  to w age  ch an ges  betw een  the in d ica ted  
d a tes .  When the t im e  span betw een  s u rv e y s  is  o th er  than 12 m on th s ,  annual 
ra tes  a re  shown. (It i s  a s su m e d  that w a g e s  i n c r e a s e  at a constant rate 
betw een  s u r v e y s . )

O ccu p a t ion s  u sed  to com pu te  wage tren d s  a r e :

O f f i ce  c l e r i c a l  (m en  and 
w o m e n ) :

S e c r e t a r i e s
S t e n o g r a p h e rs ,  g e n e ra l  
S t e n o g r a p h e rs ,  s e n io r  
T y p i s t s ,  c l a s s e s  A and B 
F i l e  c l e r k s ,  c l a s s e s  A ,  

B ,  and C 
M e s s e n g e r s  
Sw itch board  o p e r a t o r s  
O r d e r  c l e r k s

O ff ice  c l e r i c a l  (m en  and 
w o m e n )— C ontinued

A ccou n t in g  c l e r k s ,  
c l a s s e s  A  and B 

B o o k k e e p in g -m a c h in e  
o p e r a t o r s ,  c la s s  B 

P a y r o l l  c l e r k s  
K eypunch  o p e r a t o r s ,  

c l a s s e s  A  and B 
T a b u la t in g -m a ch in e  

o p e r a t o r s ,  c la s s  B
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E le c t r o n i c  data p r o c e s s in g  
(m en  and w o m e n ) :

C o m p u t e r  s y s te m s  
an a ly sts ,  c l a s s e s  
A ,  B, and C

C om p u te r  p r o g r a m m e r s ,  
c l a s s e s  A ,  B, and C

C o m p u te r  o p e r a t o r s ,  
c l a s s e s  A ,  B , and C

In dustr ia l  n u rs e s  (m en  and 
w o m e n ) :

R e g i s t e r e d  in d u str ia l  
n u r s e s

P e r c e n t  ch an ges  fo r  
as f o l l o w s :

Skilled m aintenance  (men 
and w o m e n ) :

C a rp e n te r s
E le c t r i c ia n s
P a in ters
M a ch in is ts
M e c h a n ic s  (m ach in ery )
M e ch a n ics  (m o to r  veh ic le )
P ip e f i t t e r s
T o o l  and die  m a k e rs
U n skil led  plant (men and 

w o m e n ):
J a n ito rs ,  p o r t e r s ,  and 

c le a n e r s
M a te r ia l  handling la b o r e r s

in the p r o g r a m  a re  com pu tedindiv idual a re a s

1. E ach  o ccu p a t io n  is  a ss ig n e d  a weight b a s e d  on its p r o ­
p or t ion ate  e m p lo y m e n t  in the o ccu p a t io n a l  grou p  in the 
ba se  y e a r .

2. T h e s e  w eigh ts  a re  u sed  to com p u te  grou p  a v e r a g e s .
E ach  o c c u p a t io n 's  a v e ra g e  (m ean) earn in gs  is  m u lt ip l ied  
by  its  w eight.  The p rod u c ts  a re  to ta led  to  obtain a 
grou p  a v e r a g e .

3. The ra t io  o f  g rou p  a v e r a g e s  f o r  2 c o n se c u t iv e  y e a r s  is  
com p u te d  by d iv iding  the a v e ra g e  f o r  the cu rre n t  year  
by  the a v e r a g e  fo r  the e a r l i e r  y e a r .  The resu lt—  
e x p r e s s e d  as a p e r c e n t— l e s s  100 is  the p e r ce n t  change .

F o r  a m o r e  deta i led  d e s c r ip t i o n  o f  the m ethod  u sed  to com pu te  th ese  
w age  t r e n d s ,  se e  " Im p r o v in g  A r e a  Wage Su rvey  In d ex es ,  " Monthly L a b or  
R e v ie w , January  1973, pp. 5 2 -5 7 .
E sta b l ish m e n t  p r a c t i c e s  and s u p p lem en ta ry  w age  p r o v is io n s

T abu la tion s  on s e le c t e d  es ta b l ish m e n t  p r a c t i c e s  and su p p lem en tary  
w age  p r o v i s i o n s  ( B - s e r i e s  ta b le s )  a re  not p r e se n te d  in th is  bulletin .  I n fo r ­
m at ion  f o r  th ese  tabulations is  c o l l e c t e d  at 3 -y e a r  in te rv a ls .  1 T h e se  tabu­
la tions  on m in im u m  en tran ce  s a la r ie s  f o r  in e x p e r ie n c e d  o f f i c e  w o r k e r s ;  shift 
d i f f e r e n t ia ls ;  sch ed u led  w e e k ly  h ou rs  and d a y s ;  paid h o l id a y s ;  paid va ca t io n s ;  
and health, in su r a n c e ,  and pen s ion  plans are  p r e se n te d  (in the B - s e r i e s  tab les )  
in p r e v io u s  bullet in s  f o r  th is  a rea .

1 Personal visits were on a 2-year cycle before July 1972.
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Appendix table 1. Establishments and workers w ith in  scope of survey and number studied 
in M iam i, F la .,1 October 1976

M in im u m N u m b e r o f  e s ta b l is h m e n ts W o r k e r s  in  e s ta b l is h m e n ts

In d u s try  d iv is io n  2
e m p lo y m e n t  
in  e s t a b l is h - W ith in  s c o p e  

o f  stu d y  1 2 3

W ith in  s c o p e  o f  stu d y  4

m e n ts  in  s c o p e  
o f  stu d y

S tu d ied
N u m b e r P e r c e n t

S tu d ied

ALL ESTABLISHMENTS

ALL DIVISIONS ----------------------------------------------------------------- 1 ,4 3 5 228 2 4 9 ,4 8 9 .........loo 1 1 4 ,5 6 2

MANUFACTURING -------------------------------------------------------------------------- 50 454 63 26 2 1 , 2 4 6NONMANUFACTUPING ------------------------------------------------------------- - 981 165 1 8 3 ,8 5 9 74 9 3 , 3 1 6TRANSPORTATION, COMMUNICATION, AND 
OTHER PUBLIC U TILITIE S5 ---------------------------------------- 50 99 27 4 6 ,1 6 1 19 3 8 ,3 2 7

WHOLESALE TRADE 5 --------------------------------------------------------- 50 161 21 1 7 ,6 3 9 7 3 , 6 6 2
RETAIL TRADE --------------------------------------------------------------------- 50 289 46 5 6 , 7 3 2 23 3 2 , 4 6 4
FINANCE, INSURANCE, AND REAL ESTATE 6 --------------- 50 191 25 2 8 , 2 7 6 11 5 , 7 4 7SERVICES7 ------------------------------------------------------------------------------- 50 241 46 3 5 ,0 5 1 14 1 3 ,1 1 6

LARGE ESTABLISHMENTS

ALL DIVISIONS ---------------------------------------------------------------- - 52 46 8 9 , 2 9 9 100 8 5 , 1 2 0

MANUFACTURING -------------------------------------------------------------------------- 500 16 13 1 6 ,541 19 1 4 ,1 9 2
NONMANUFACTURING ------------------------------------------------------------------- - 36 33 7 2 ,7 5 8 81 7 0 ,9 2 8

TRANSPORTATION, C O M M U N I C A T I O N ,  AND 
OTHER PUBLIC U TILITIE S5 ------------------------------------------- 500 8 8 3 4 , 9 6 3 39 3 4 , 9 6 3

WHOLESALE TRADE 6 -------------------------------------------------------------- 500 1 1 567 1 567
RETAIL TRADE --------------------------------------------------------------------- 500 17 15 2 9 ,0 9 8 33 2 7 ,9 3 8
FINANCE, INSURANCE, AND REAL ESTATE 6 -------------- 500 3 2 2 ,2 5 7 3 1 ,5 8 7
SERVICES7 ------------------------------------------------------------------------ 500 7 7 5 , 8 7 3 7 5 , 8 7 3

1 T h e  M ia m i S ta n d a rd  M e tr o p o l ita n  S t a t is t ic a l  A r e a ,  a s  d e f in e d  b y  th e  O f f i c e  o f  M a n a g e m e n t and B u d get th ro u g h  F e b r u a r y  1 97 4 , c o n s is t s  o f  D ad e C ou n ty . 
T h e  " w o r k e r s  w ith in  s c o p e  o f  s tu d y "  e s t im a t e s  sh ow n  in th is  ta b le  p r o v id e  a r e a s o n a b ly  a c c u r a t e  d e s c r ip t i o n  o f  th e  s iz e  and c o m p o s i t io n  o f  th e  la b o r  f o r c e  in c lu d e d  
in th e  s u r v e y .  E s t im a t e s  a re  not in te n d e d , h o w e v e r ,  f o r  c o m p a r is o n  w ith  o th e r  e m p lo y m e n t  in d e x e s  to  m e a s u r e  e m p lo y m e n t  tr e n d s  o r  le v e l s  s in c e  (1) p la n n in g  o f  
w a g e  s u r v e y s  r e q u ir e s  e s ta b lis h m e n t  da ta  c o m p ile d  c o n s id e r a b ly  in a d v a n c e  o f  th e  p a y r o l l  p e r io d  s tu d ie d , and (2) s m a ll  e s ta b l is h m e n ts  a r e  e x c lu d e d  f r o m  th e  s c o p e  o f  
th e  s u r v e y .

2 T h e  1967 e d it io n  o f  th e  S ta n d a rd  In d u s tr ia l C la s s i f ic a t io n  M a n u a l w as u se d  in c la s s i fy in g  e s t a b l is h m e n t s  b y  in d u s tr y  d iv is io n .
3 I n c lu d e s  a ll  e s ta b l is h m e n ts  w ith  t o ta l  e m p lo y m e n t  at o r  a b o v e  the m in im u m  lim it a t io n .  A l l  o u t le ts  (w ith in  th e  a re a ) o f  c o m p a n ie s  in in d u s tr ie s  su ch  as t r a d e ,  

f in a n c e ,  auto r e p a ir  s e r v i c e ,  and m o t io n  p ic t u r e  t h e a te r s  a re  c o n s id e r e d  a s  1 e s ta b l is h m e n t .
4 In c lu d e s  a ll  w o r k e r s  in a ll  e s ta b l is h m e n ts  w ith  to ta l e m p lo y m e n t  (w ith in  th e  a re a ) at o r  a b o v e  th e  m in im u m  lim ita t io n .
5 A b b r e v ia t e d  to  " p u b l ic  u t i l i t i e s "  in th e  A - s e r i e s  t a b le s .  T a x ic a b s  and s e r v i c e s  in c id e n ta l to  w a te r  t r a n s p o r t a t io n  a re  e x c lu d e d . M ia m i 's  t r a n s it  s y s te m  is 

m u n ic ip a l ly  o p e r a t e d  and is  e x c lu d e d  b y  d e f in it io n  f r o m  the s c o p e  o f  th e  stu d y .
6 T h is  d iv is io n  is  r e p r e s e n te d  in e s t im a t e s  fo r  " a l l  in d u s t r ie s "  and "n o n m a n u fa c tu r in g "  in th e  A - s e r i e s  t a b le s .  S e p a ra te  p r e s e n ta t io n  o f  data  is not m a d e  f o r  on e

o r  m o r e  o f  th e  fo l lo w in g  r e a s o n s :  (1) E m p lo y m e n t  is  t o o  s m a ll  to  p r o v id e  en ou g h  data  to  m e r i t  s e p a r a te  s tu d y , (2 } th e  sa m p le  w a s not d e s ig n e d  in it ia l ly  to  p e r m it
s e p a r a te  p r e s e n t a t io n , (3 ) r e s p o n s e  w as in s u ff ic ie n t  o r  in ad equ a te  to  p e r m it  s e p a r a te  p r e s e n t a t io n , and (4) t h e r e  is  p o s s ib i l i t y  o f  d i s c lo s u r e  o f  in d iv id u a l e s ta b l is h m e n t  data .

7 H o te ls  and m o t e ls ;  la u n d r ie s  and o th e r  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u to m o b ile  r e p a i r ,  r e n t a l ,  and p a rk in g ; m o t io n  p ic t u r e s ;  n o n p r o fi t  m e m b e r s h ip
o r g a n iz a t io n s  (e x c lu d in g  r e l ig i o u s  and c h a r it a b le  o r g a n iz a t io n s ) ;  and e n g in e e r in g  and a r c h i t e c t u r a l  s e r v i c e s .
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Appendix B. Occupational Descriptions

The p r im a r y  p u rp o se  of  p r e p a r in g  jo b  d e s c r i p t i o n s  f o r  the B u r e a u 's  w age  s u rv e y s  is  to a s s i s t  
its  f ie ld  sta ff  in c la s s i fy in g  into a p p rop r ia te  o c cu p a t io n s  w o r k e r s  who a re  e m p lo y e d  under a v a r ie ty  o f  
p a y r o l l  t i t le s  and d i f fe re n t  w ork  a r r a n g e m e n ts  f r o m  es ta b l ish m e n t  to e s ta b l ish m e n t  and f r o m  a re a  to 
a r e a .  Th is  p e r m it s  the grou pin g  o f  o c c u p a t io n a l  wage ra tes  r e p r e se n t in g  c o m p a r a b le  jo b  content.  
B e ca u se  o f  this e m p h a s is  on in te re s ta b l is h m e n t  and in te r a r e a  c o m p a r a b i l i t y  o f  o c c u p a t io n a l  con ten t,  the 
B u r e a u 's  jo b  d e s c r ip t i o n s  m a y  d i f fe r  s ign i f ican t ly  f r o m  th ose  in use in in d iv idual e s ta b l ish m e n ts  o r  th ose  
p r e p a r e d  fo r  oth er  p u r p o s e s .  In applying th ese  jo b  d e s c r i p t i o n s ,  the B u r e a u 's  f ie ld  e c o n o m is t s  a re  
in s t ru c te d  to ex c lu d e  w ork in g  s u p e r v i s o r s ;  a p p r e n t ic e s ;  l e a r n e r s ;  b e g in n e r s ;  t r a i n e e s ;  and h an dicapped , 
p a r t - t im e ,  t e m p o r a r y ,  and p r o b a t io n a ry  w o r k e r s .

OFFICE
S E C R E T A R Y SEC R E T A R  Y— Continued

A s s ig n e d  as p e r s o n a l  s e c r e t a r y ,  n o r m a l ly  to one in div idual.  M a in ­
ta ins  a c l o s e  and highly r e s p o n s iv e  re la t ion sh ip  to the d a y - t o -d a y  w o rk  o f  the 
s u p e r v is o r .  W ork s  f a i r ly  independently  r e c e iv in g  a m in im u m  o f  d eta iled  
su p e rv is io n  and gu idan ce .  P e r f o r m s  v a r ie d  c l e r i c a l  and s e c r e t a r i a l  du t ies ,  
u su a lly  in c lud ing  m o s t  o f  the f o l l o w in g :

a. R e c e iv e s  te lephon e c a l l s ,  p e r s o n a l  c a l l e r s ,  and in c o m in g  m a i l ,  
a n s w e r s  routine in q u ir ie s ,  and rou tes  t e c h n ic a l  in qu ir ie s  to the p r o p e r  
p e r s o n s ;

b. E s t a b l is h e s ,  m a in ta in s ,  and r e v i s e s  the s u p e r v i s o r ' s  f i l e s ;

c .  M aintains the s u p e r v i s o r ' s  ca le n d a r  and m a k e s  appointm en ts  as 
in s t ru cted ;

d. R e la y s  m e s s a g e s  f r o m  s u p e r v is o r  to su b ord in a tes ;
e. R e v ie w s  c o r r e s p o n d e n c e ,  m e m o r a n d u m s ,  and r e p o r t s  p r e p a r e d  by 

o th ers  f o r  the s u p e r v i s o r ' s  s ign ature  to a s s u r e  p r o c e d u r a l  and ty p og ra p h ic  
a c c u r a c y ;

f. P e r f o r m s  sten ogra p h ic  and typing w o rk .

M ay a ls o  p e r f o r m  oth er  c l e r i c a l  and s e c r e t a r i a l  tasks o f  c o m p a r a b le  
n ature  and d i f f icu l ty .  The  w ork  ty p ic a l ly  r e q u i r e s  know led ge  o f  o f f i c e  routine 
and u nderstand ing  o f  the o r g a n iz a t io n ,  p r o g r a m s ,  and p r o c e d u r e s  re la te d  to 
the w o r k  o f  the s u p e r v i s o r .

E x c lu s io n s

Not a l l  p o s i t io n s  that a re  ti t led  " s e c r e t a r y "  p o s s e s s  the above  c h a r ­
a c t e r i s t i c s .  E x a m p le s  o f  p o s i t io n s  which  a re  e x c lu d ed  f r o m  the d e f in it ion  are  
as f o l l o w s :

a. P o s i t io n s  w hich  do not m e e t  the " p e r s o n a l "  s e c r e t a r y  co n ce p t  
d e s c r i b e d  a bove ;

b. S ten og r ap h ers  not fu lly  t r a in ed  in s e c r e t a r ia l - t y p e  duties ;
c .  S ten og r ap h ers  s e r v in g  as o f f i c e  a ss is ta n ts  to a group o f  p r o f e s ­

s io n a l ,  t e c h n ic a l ,  o r  m a n a g e r ia l  p e r s o n s ;
d. S e c r e t a r y  p o s i t io n s  in w hich  the du ties  a re  e ither  substantia lly  

m o r e  routine o r  su bstan tia lly  m o r e  c o m p l e x  and r e s p o n s ib le  than th ose  c h a r ­
a c t e r i z e d  in the def in it ion ;

Beginning with ca len d ar  y e a r  1976 s u r v e y s ,  the B u reau  has g rou p ed  o c c u p a t io n s  studied in its 
a re a  w age  s u rv e y s  into j o b  fa m i l ie s  in  o r d e r  to  p r e se n t  in fo rm a t io n  on re la ted  o c c u p a t io n s  in se q u e n ce .  
Job fa m i l ie s  have not been  ti t led ,  h o w e v e r ,  s in c e  do in g  so m ight have added ex tra n e o u s  e le m e n t s  to the 
jo b  m atch in g  p r o c e s s .

The B u reau  has a lso  r e v is e d  s e v e r a l  o c cu p a t io n a l  t i t le s .  The t i t le s  m o r e  n e a r ly  r e f l e c t  usual 
w o r d  o r d e r  and are  m o r e  d e s c r ip t iv e  o f  the su rv e y  j o b s .
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SECRETARY— Continued

E x c l u s io n s — Continued

e. A s s is ta n t - ty p e  p o s i t io n s  w hich  in v o lv e  m o r e  d i f f icu l t  o r  m o r e  
r e s p o n s ib le  te c h n ic a l ,  a d m in is t ra t iv e ,  s u p e r v i s o r y ,  o r  s p e c ia l i z e d  c l e r i c a l  
duties  w hich  a re  not ty p ic a l  o f  s e c r e t a r i a l  w o rk .

N O T E : The t e r m  " c o r p o r a t e  o f f i c e r ,  " u sed  in the l e v e l  def in it ion s
fo l lo w in g ,  r e f e r s  to th ose  o f f i c i a l s  who have a s ign if ican t c o r p o r a t e w id e  
p o l i cy m a k in g  ro le  with r e g a r d  to m a j o r  c o m p a n y  a c t iv i t ie s .  The title  "v i c e  
p r e s id e n t ,  " though n o r m a l ly  in d ica t iv e  o f  this r o l e ,  d oes  not in a l l  c a s e s  
identify  such p o s i t io n s .  V ic e  p r e s id e n t s  w h ose  p r im a r y  r e s p o n s ib i l i ty  is  to 
act p e r s o n a l ly  on in d iv id ua l c a s e s  o r  t r a n s a c t io n s  ( e .g . ,  a p p ro v e  o r  deny 
indiv idual loan o r  c r e d i t  a c t io n s ;  a d m in is t e r  ind iv idual tru st  a c co u n ts ;  d i r e c t ly  
s u p e r v is e  a c l e r i c a l  staff)  a re  not c o n s i d e r e d  to be " c o r p o r a t e  o f f i c e r s "  f o r  
p u r p o s e s  o f  applying the fo l low in g  le v e l  d e f in i t io n s .

C la s s  A

1. S e c r e t a r y  to the ch a irm a n  o f  the b oa rd  o r  p r es id en t  o f  a co m p a n y  
that e m p lo y s ,  in all ,  o v e r  100 but f e w e r  than 5 ,0 0 0  p e r s o n s ; o r

2. S e c r e t a r y  to a c o r p o r a t e  o f f i c e r  (oth er  than the c h a ir m a n  o f  the 
b oa rd  o r  p r es id en t )  o f  a co m p a n y  that e m p lo y s ,  in a l l ,  o v e r  5, 000 but f e w e r  
than 2 5 ,0 0 0  p e r s o n s ; or

3. S e c r e t a r y  to the head , im m e d i a t e ly  b e lo w  the c o r p o r a t e  o f f i c e r  
l e v e l ,  o f  a m a j o r  s eg m en t  o r  s u b s id ia r y  o f  a c o m p a n y  that e m p lo y s ,  in all ,  
o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  B

1. S e c r e t a r y  to  the ch a irm a n  o f  the b o a rd  o r  p r e s id e n t  o f  a co m p a n y  
that e m p lo y s ,  in a l l ,  f e w e r  than 100 p e r s o n s ; o r

2. S e c r e t a r y  to a c o r p o r a t e  o f f i c e r  (oth er  than the ch a irm a n  o f  the 
b oa rd  o r  p res id en t )  o f  a co m p a n y  that e m p lo y s ,  in a l l ,  o v e r  100 but fe w e r  
than 5 ,0 0 0  p e r s o n s ; o r

3. S e c r e t a r y  to the head , im m e d ia t e ly  b e lo w  the o f f i c e r  l e v e l ,  o v e r  
e ith er  a m a j o r  c o r p o ra t io n w id e  fun ction a l  a c t iv ity  ( e .g . ,  m a rk e t in g ,  r e s e a r c h ,  
o p e r a t io n s ,  in d u str ia l  r e la t io n s ,  e tc . )  cnr a m a j o r  ge o g r a p h ic  o r  o r g a n iz a t io n a l  
s eg m en t  ( e .g . ,  a r e g io n a l  h e a d q u a r te rs ;  a m a j o r  d iv is ion )  o f  a co m p a n y  that 
e m p lo y s ,  in a l l ,  o v e r  5 ,0 0 0  but f e w e r  than 2 5 ,0 0 0  e m p l o y e e s ; o r

4. S e c r e t a r y  to the head o f  an indiv idual plant, f a c t o r y ,  e t c .  (or  
o th er  equiva lent  l e v e l  o f  o f f i c ia l )  that e m p lo y s ,  in all ,  o v e r  5 ,0 0 0  p e r s o n s ; o r

5. S e c r e t a r y  to the head o f  a la rg e  and im portan t  o rg a n iz a t io n a l  
segm en t  ( e .g . ,  a m id d le  m a n a g e m e n t  s u p e r v i s o r  o f  an o rga n iza t io n a l  segm en t  
often  in vo lv in g  as m an y  as s e v e r a l  hundred p e r s o n s )  o r  a co m p a n y  that 
e m p lo y s ,  in a l l ,  o v e r  2 5 ,0 0 0  p e r s o n s .

SECRETARY— Continued

C la s s  C

1. S e c r e t a r y  to an e x e cu t iv e  o r  m a n a g e r ia l  p e r s o n  w h ose  r e s p o n ­
s ib i l i ty  is  not equiva lent  to one o f  the s p e c i f i c  l e v e l  s ituations in the def in it ion  
f o r  c la s s  B , but w h ose  o rg a n iz a t io n a l  unit n o r m a l ly  n u m b e r s  at lea s t  s e v e r a l  
d o z e n  e m p lo y e e s  and is  u su a l ly  d iv ided  in to  o rg a n iz a t io n a l  s eg m en ts  w hich  are  
o f ten ,  in turn , fu r th e r  subd iv ided .  In s o m e  c o m p a n ie s ,  th is  le v e l  in c lu d e s  a 
w ide  range  o f  o rg a n iz a t io n a l  e c h e lo n s ;  in o th e r s ,  on ly  one o r  two; ojr

2. S e c r e t a r y  to the head o f  an in d iv id ua l plant, fa c to r y ,  e t c .  (o r  
o th e r  equiva lent  l e v e l  o f  o f f i c ia l )  that e m p lo y s ,  in all ,  fe w e r  than 5, 000 
p e r s o n s .

C la s s  D
1. S e c r e t a r y  to the s u p e r v i s o r  o r  head o f  a s m a l l  o rg a n iza t ion a l  unit 

( e .g . ,  f e w e r  than about 25 o r  30 p e r s o n s ) ;  o r
2. S e c r e t a r y  to a n o n s u p e r v i s o r y  s t a f f  s p e c ia l i s t ,  p r o fe s s i o n a l

e m p lo y e e ,  a d m in is t ra t iv e  o f f i c e r ,  o r  a ss is ta n t ,  sk i l led  techn ic ian ,  o r  ex p ert .  
(N O T E : Many c o m p a n ie s  a ss ig n  s t e n o g r a p h e r s ,  ra th er  than s e c r e t a r i e s  as
d e s c r i b e d  a b o v e ,  to this l e v e l  o f  s u p e r v i s o r y  o r  n o n s u p e r v is o r y  w o r k e r . )

S T E N O G R A P H E R

P r i m a r y  duty is  to take d ic ta tion  using  shorthan d ,  and to t r a n s c r ib e  
the d ic ta t ion .  M ay a ls o  type f r o m  w rit ten  c o p y .  M ay o p e r a te  f r o m  a s te n o ­
gra p h ic  p o o l .  M ay o c c a s i o n a l ly  t r a n s c r ib e  f r o m  v o i c e  r e c o r d in g s  ( if  p r i m a r y  
duty is  t r a n s c r ib in g  f r o m  r e c o r d i n g s ,  see  T r a n s c  r ib in g -M a c h in e  T y p is t ) .

N O T E : T h is  jo b  is  d is t in g u ish ed  f r o m  that o f  a s e c r e t a r y  in that a
s e c r e t a r y  n o r m a l ly  w o r k s  in a con f id e n t ia l  r e la t io n s h ip  with on ly  one m a n a g e r  
o r  e x e cu t iv e  and p e r f o r m s  m o r e  r e s p o n s ib le  and d i s c r e t i o n a r y  task s  as 
d e s c r i b e d  in the s e c r e t a r y  jo b  d e f in it ion .

S te n o g r a p h e r ,  G e n e r a l

D ictat ion  in v o lv e s  a n o r m a l  rou tin e  v o c a b u la r y .  M ay m aintain  f i l e s ,  
k eep  s im p le  r e c o r d s ,  o r  p e r f o r m  othdr r e la t iv e ly  routine  c l e r i c a l  ta sk s .

S t e n o g r a p h e r ,  S en ior

D ictat ion  in v o lv e s  a v a r ie d  te c h n ic a l  o r  s p e c ia l i z e d  v o c a b u la r y  such 
as in l e g a l  b r i e f s  o r  r e p o r t s  on s c ie n t i f i c  r e s e a r c h .  M ay a lso  set up and 
m ain ta in  f i l e s ,  k eep  r e c o r d s ,  e tc .

OR
P e r f o r m s  s te n o g ra p h ic  du ties  r e q u ir in g  s ig n if ic an t ly  g r e a t e r  in d e ­

pen d en ce  and r e s p o n s ib i l i t y  than s te n o g r a p h e r ,  g e n e r a l ,  as ev id e n ce d  by  the 
f o l lo w in g :  W ork  r e q u i r e s  a high d e g r e e  o f  s te n o g ra p h ic  speed  and a c c u r a c y ;
a th orou gh  w ork in g  k n ow led ge  o f  g e n e r a l  b u s in e s s  and o f f i c e  p r o c e d u r e ;  and 
o f  the s p e c i f i c  b u s in e s s  o p e r a t io n s ,  o r g a n iz a t io n ,  p o l i c i e s ,  p r o c e d u r e s ,  f i l e s ,  
w o r k f lo w ,  e tc .  U ses  this k n ow led ge  in p e r f o r m in g  s ten og ra p h ic  du ties  and 
r e s p o n s ib l e  c l e r i c a l  tasks  such  as m a in ta in in g  f o l low u p  f i l e s ;  a s s e m b l in g  
m a t e r ia l  f o r  r e p o r t s ,  m e m o r a n d u m s ,  and le t t e r s ;  c o m p o s in g  s im p le  l e t te rs  
f r o m  g e n e r a l  in s t r u c t io n s ;  rea d in g  and rou tin g  in c o m in g  m a i l ;  and a n sw er in g  
routine q u e s t io n s ,  e tc .
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TRANSCRIBING-M ACHINE TYPIST

P r i m a r y  duty is  to t r a n s c r ib e  d ictation  in volv in g  a n o r m a l  routine 
v o c a b u la r y  f r o m  t r a n s c r ib in g -m a c h i n e  r e c o r d s .  May a lso  type f r o m  w ritten  
c o p y  and do s im p le  c l e r i c a l  w ork .  W o r k e r s  t r a n s c r ib in g  d ic tation  involv ing  
a va r ie d  te c h n ic a l  o r  s p e c ia l i z e d  v o c a b u la r y  such as lega l  b r ie f s  o r  re p o r ts  
on s c ie n t i f i c  r e s e a r c h  are  not in c lud ed .  A w o r k e r  who takes  d ic ta tion  in 
shorthand o r  by Stenotype o r  s im i la r  m ach in e  is  c la s s i f i e d  as a s ten og ra p h er .

TY P IS T

U ses a ty p e w r it e r  to m ake c o p ie s  o f  v a r io u s  m a t e r ia ls  o r  to m ake 
out b i l ls  a fter  ca lcu la t io n s  have been m ade by another p e r so n .  May include  
typing of  s te n c i l s ,  m a ts ,  o r  s im i la r  m a t e r ia ls  f o r  use in duplicating  p r o ­
c e s s e s .  M ay do c l e r i c a l  w ork  in vo lv in g  little  s p e c ia l  tra in in g ,  such as 
keeping s im p le  r e c o r d s ,  f i l ing  r e c o r d s  and r e p o r t s ,  o r  sort ing  and d istr ibut ing  
in com in g  m a il .

C la s s  A . P e r f o r m s  one o r  m o r e  o f  the fo l l o w in g : Typing m a t e r ia l
in f inal f o r m  when it in v o lv e s  com bin in g  m a t e r ia l  f r o m  s e v e r a l  s o u r c e s ;  o r  
re s p o n s ib i l i ty  for  c o r r e c t  spe l l in g ,  s y l la b ica t ion ,  punctuation, e t c . ,  o f  t e c h ­
n ica l  o r  unusual w o r d s  o r  fo r e ig n  language m a t e r ia l ;  o r  planning layout and 
typing o f  c o m p l i c a t e d  s ta t is t ica l  tab les  to m aintain  u n ifo rm ity  and ba lance  in 
spac in g .  May type routine fo r m  le t te rs ,  vary in g  d e ta i ls  to suit c i r c u m s t a n c e s .

C la s s  B . P e r f o r m s  one o r  m o r e  o f  the f o l l o w in g : C opy  typing f r o m
rough o r  c l e a r  d r a f ts ;  o r  routine typing o f  f o r m s ,  in su ra n c e  p o l i c i e s ,  e tc . ;  
o r  setting up s im p le  standard tabu lation s ;  o r  cop y in g  m o r e  c o m p le x  tab les  
a lre a d y  set up and sp a ced  p r o p e r ly .

F IL E  C L E R K
F i l e s ,  c l a s s i f i e s ,  and r e t r ie v e s  m a t e r ia l  in an e s ta b l ish ed  fi l ing 

s y s te m .  May p e r fo r m  c l e r i c a l  and m anual tasks req u ire d  to m aintain  f i l e s .  
P o s i t io n s  are  c la s s i f i e d  into le v e ls  on the b a s is  o f  the fo l low ing  d e f in it ion s .

C la s s  A . C la s s i f i e s  and in d ex es  f i le  m a t e r ia l  such as c o r r e s p o n d ­
e n ce ,  r e p o r t s ,  t e c h n ica l  d ocu m en ts ,  e tc . ,  in an e s ta b l ish ed  fi l ing  s y s te m  
conta in ing  a n u m ber  o f  v a r ied  su b je c t  m a tter  f i l e s .  May a lso  f i le  th is 
m a t e r ia l .  May keep  r e c o r d s  o f  v a r io u s  types  in con ju n ct ion  with the f i l e s .  
May lead a s m a l l  grou p  o f  low er  le v e l  f i le  c l e r k s .

C la s s  B . S orts ,  c o d e s ,  and f i le s  u n c la s s i f i e d  m a t e r ia l  by s im p le  
( su b je c t  m a t te r )  headings o r  part ly  c la s s i f i e d  m a t e r ia l  by f in er  subheadings.  
P r e p a r e s  s im p le  re la ted  index and c r o s s - r e f e r e n c e  a ids .  A s  req u e ste d ,  
lo c a t e s  c l e a r l y  iden ti f ied  m a t e r ia l  in f i le s  and f o r w a r d s  m a t e r ia l .  May 
p e r f o r m  re la ted  c l e r i c a l  tasks  re q u ire d  to  m aintain  and s e r v i c e  f i l e s .

C la s s  C. P e r f o r m s  routine f i l ing o f  m a t e r ia l  that has a lre a d y  been 
c la s s i f i e d  o r  w hich  i'S e a s i ly  c la s s i f i e d  in a s im p le  s e r ia l  c la s s i f i c a t io n  
s y s te m  ( e .g . ,  a lph abetica l ,  c h r o n o lo g ic a l ,  o r  n u m e r ic a l ) .  A s  req u e ste d ,  
l o c a t e s  r e a d i ly  ava i lab le  m a t e r ia l  in f i le s  and f o r w a r d s  m a t e r ia l ;  and m a y  
f i l l  out w ith draw al  ch a r g e .  May p e r fo r m  s im p le  c l e r i c a l  and m an ual tasks 
r e q u ir e d  to m ain ta in  and s e r v i c e  f i le s .

MESSENGER

P e r f o r m s  v a r io u s  routine duties  such as running e r r a n d s ,  operat ing  
m in o r  o f f i c e  m a ch in e s  such as s e a le r s  o r  m a i l e r s ,  opening and d istr ibut ing  
m a i l ,  and o th er  m in o r  c l e r i c a l  w o rk .  E xclu de  p os i t io n s  that r e q u ire  op era t ion  
o f  a m o t o r  v e h ic le  as a s ign ifican t duty.

SWITCHBOARD OPERATOR

O p e ra te s  a te lephon e  sw itch b oa rd  o r  c o n so le  used with a pr ivate  
b ra n c h  exch ange  (P B X )  s y s t e m  to  r e la y  in co m in g ,  outgoing , and in tra sy s te m  
c a l l s .  M ay p r o v id e  in fo rm a t io n  to c a l l e r s ,  r e c o r d  and tran sm it  m e s s a g e s ,  
k eep  r e c o r d  o f  c a l l s  p la ced  and to l l  c h a r g e s .  B e s id e s  operat ing  a te lephone 
sw itch b o a rd  o r  c o n s o l e ,  m a y  a lso  type o r  p e r fo r m  routine c l e r i c a l  w ork  
(typing o r  routine c l e r i c a l  w ork  m a y  o c c u p y  the m a j o r  p ort ion  of the w o r k e r ' s  
t i m e ,  and is  u su a lly  p e r fo r m e d  while  at the sw itch board  o r  co n so le ) .  C h ie f  
o r  lead o p e r a t o r s  in e s ta b l ish m en ts  em p loy in g  m o r e  than one o p e r a t o r  are 
exc lu d e d .  F o r  an o p e r a t o r  who a lso  acts  as a re c e p t io n is t ,  see Sw itchboard 
Ope rat o r - R e c e p t i o n i s t .

S W IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T
At a s in g le -p o s i t io n  te lephon e sw itch b oa rd  o r  c o n s o l e ,  a cts  both as 

an o p e r a t o r — see  Sw itchboard  O p e ra to r— and as a r e ce p t io n is t .  R e c e p t io n is t ' s  
w ork  in v o lv e s  such duties as g ree t in g  v i s i t o r s ;  d e term in in g  nature o f  v i s i t o r 's  
b u s in e s s  and p rov id in g  a p p rop r ia te  in fo rm a t io n ;  r e f e r r in g  v is i t o r  to a p p r o ­
pr iate  p e r s o n  in the o rg a n iza t ion  o r  con tact ing  that p e r so n  by te lephone and 
a rra n g in g  an appointm ent;  keepin g  a log o f  v i s i t o r s .

O R D E R  C L E R K
R e c e i v e s  c u s t o m e r s '  o r d e r s  fo r  m a t e r ia l  o r  m e r ch a n d is e  by m a i l ,  

phone, o r  p e r s o n a l ly .  Duties in vo lve  any com bin at ion  o f  the f o l l o w in g : 
Quoting p r i c e s  to c u s t o m e r s ;  m aking out an o r d e r  sheet listing the i t e m s  to 
m a k e  up the o r d e r ;  ch eck in g  p r i c e s  and quantities o f  i t e m s  on o r d e r  sheet; 
and d is tr ibu t in g  o r d e r  sheets  to r e s p e c t iv e  dep artm en ts  to be f i l led .  May 
ch e c k  with c r e d i t  d ep artm en t to d e t e rm in e  c r e d it  rating o f  c u s t o m e r ,  a ck n o w l­
edge r e c e ip t  o f  o r d e r s  f r o m  c u s t o m e r s ,  fo l lo w  up o r d e r s  to see  that they 
have been f i l le d ,  keep fi le  o f  o r d e r s  r e c e iv e d ,  and ch eck  shipping in v o ic e s  
with o r ig in a l  o r d e r s .

A C C O U N T IN G  C L E R K
P e r f o r m s  one o r  m o r e  accou nting  c l e r i c a l  tasks such as post ing  to 

r e g i s t e r s  and l e d g e r s ;  r e c o n c i l in g  bank a ccou n ts ;  v e r i fy in g  the in tern a l  c o n ­
s i s te n c y ,  c o m p le t e n e s s ,  and m a t h e m a t ic a l  a c c u r a c y  o f  accou nting  d o c u m e n ts ;  
a s s ig n in g  p r e s c r i b e d  a ccou nting  d is tr ib u t ion  c o d e s ;  exam in in g  and ve r i fy in g  
f o r  c l e r i c a l  a c c u r a c y  v a r io u s  ty pes  o f  r e p o r t s ,  l i s t s ,  ca lcu la t io n s ,  p ost ing ,  
e t c . ;  o r  p r e p a r in g  s im p le  o r  a s s is t in g  in 'p r e p a r in g  m o r e  c o m p l ic a t e d  jo u rn a l  
v o u c h e r s .  May w ork  in e ither  a m anual o r  autom ated accounting  s y s te m .

The w ork  re q u ir e s  a knowledge  o f  c l e r i c a l  m eth od s  and o f f i c e  p r a c ­
t i c e s  and p r o c e d u r e s  w hich  r e la te s  to the c l e r i c a l  p r o c e s s in g  and re c o r d in g  
o f  t r a n s a c t io n s  and a ccou nting  in fo rm a t ion .  With e x p e r ie n c e ,  the w o r k e r  
ty p ic a l ly  b e c o m e s  fa m i l ia r  with the bookkeepin g  and accou nting  t e r m s  and 
p r o c e d u r e s  u sed  in the a ss ig n e d  w o rk ,  but is  not re q u ir e d  to have a knowledge 
o f  the f o r m a l  p r in c ip le s  o f  bookkeepin g  and accou nting .

P o s i t io n s  are  c la s s i f i e d  into le v e ls  on the b a s is  o f  the fo l low in g  
d e f in i t io n s .

C la s s  A . Under g e n e r a l  su p e r v is io n ,  p e r f o r m s  accounting  c l e r i c a l  
o p e r a t io n s  which  re q u ir e  the a p p lica tion  o f  e x p e r ie n c e  and ju dgm en t,  fo r  
e x a m p le ,  c l e r i c a l l y  p r o c e s s i n g  c o m p l i c a t e d  o r  n on rep et it ive  a ccounting  t r a n s ­
act ion s ,  s e le c t in g  among a substantia l v a r ie ty  of  p r e s c r ib e d  accounting co d e s  
and c la s s i f i c a t i o n s ,  o r  trac in g  tra n sa c t io n s  through p rev iou s  accounting  
act ions  to d e t e r m in e  s o u r c e  o f  d i s c r e p a n c i e s .  May be ass is ted  by one or  
m o r e  c la s s  B accounting  c l e r k s .
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ACCOUNTING CLERK----Continued

C la s s  B. Under c l o s e  s u p e r v is io n ,  f o l lo w in g  deta i led  in s t ru c t io n s  
and s ta n d a rd ized  p r o c e d u r e s ,  p e r f o r m s  one o r  m o r e  routine accou n t in g  c l e r ­
i c a l  o p e r a t io n s ,  such  as post in g  to l e d g e r s ,  c a r d s ,  o r  w o r k s h e e t s  w h ere  
id en t i f ica t ion  o f  i t e m s  and lo c a t io n s  o f  p os t in gs  are  c l e a r l y  in d ica ted ;  ch eck in g  
a c c u r a c y  and c o m p le t e n e s s  o f  s ta n d a rd ized  and rep e t it iv e  r e c o r d s  o r  
accou nting  d o c u m e n ts ;  and c o d i n g  d o c u m e n ts  u sing  a few  p r e s c r i b e d  
a ccou nting  c o d e s .
B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e ra te s  a book k eep in g  m a ch in e  (with o r  without a t y p e w r it e r  k e y ­
b oa rd )  to k eep  a r e c o r d  o f  b u s in e s s  t r a n s a c t io n s .

C la s s  A . K e e p s  a set o f  r e c o r d s  req u ir in g  a kn ow led ge  o f  and 
e x p e r ie n c e  in b a s ic  book k eep in g  p r in c ip l e s ,  and fa m i l ia r i t y  with the s tru ctu re  
o f  the p a r t icu la r  accou n t in g  s y s te m  u sed .  D e te r m in e s  p r o p e r  r e c o r d s  and 
d is tr ibu t ion  o f  deb it  and c r e d it  i t e m s  to be  u sed  in each  phase o f  the w ork .  
May p r e p a r e  c o n so l id a te d  r e p o r t s ,  ba lan ce  sh e e ts ,  and oth er  r e c o r d s  by hand.

C la s s  B. K e e p s  a r e c o r d  o f  one o r  m o r e  ph ases  o r  s e c t io n s  o f  a 
set o f  r e c o r d s  u su a lly  r e q u ir in g  little  k n ow ledge  o f  b a s ic  book k eep in g .  P h a se s  
o r  s e c t io n s  in c lud e  a cco u n ts  p ayab le ,  p a y r o l l ,  c u s t o m e r s '  a ccou n ts  (not 
in c lud ing  a s im p le  type o f  b i l l in g  d e s c r i b e d  under m a ch in e  b i l l e r ) ,  c o s t  d i s ­
tr ibu t ion ,  e x p e n se  d is t r ib u t ion ,  in v e n to ry  c o n t r o l ,  e tc .  May ch e c k  o r  a s s i s t  
in p r e p a ra t io n  o f  t r ia l  b a la n c e s  and p r e p a r e  c o n t r o l  sh eets  f o r  the a ccou nting  
d ep a rtm en t .
M ACH INE B IL L E R

P r e p a r e s  s ta tem en ts ,  b i l l s ,  and in v o ic e s  on a m a ch in e  o th er  than an 
o r d in a r y  o r  e l e c t r o m a t i c  ty p e w r i t e r .  M ay a ls o  keep  r e c o r d s  as to b i l l in gs  
o r  shipping c h a r g e s  o r  p e r f o r m  oth er  c l e r i c a l  w o rk  in c id en ta l  to b i l l in g  
o p e r a t io n s .  F o r  w age  study p u r p o s e s ,  m a ch in e  b i l l e r s  a re  c l a s s i f i e d  by  type 
of  m a c h in e ,  as f o l l o w s :

B i l l in g -m a c h in e  b i l l e r . U ses  a s p e c ia l  b i l l in g  m ach in e  ( com b in a t ion  
typing and adding m a ch in e )  to p r e p a r e  b i l l s  and in v o i c e s  f r o m  c u s t o m e r s '  
p u rch a se  o r d e r s ,  in te rn a l ly  p r e p a r e d  o r d e r s ,  shipping m e m o r a n d u m s ,  e tc .  
U sually  in v o lv e s  app l ica t ion  o f  p r e d e t e r m in e d  d is cou n ts  and shipping c h a r g e s  
and en try  o f  n e c e s s a r y  e x t e n s io n s ,  w hich  m a y  o r  m a y  not be com p u ted  on 
the b i l l in g  m a ch in e ,  and to ta ls  w hich  are  a u tom a t ica l ly  a c cu m u la ted  by 
m a c h in e .  The op e r a t io n  u su a l ly  in v o lv e s  a la rg e  n u m ber  o f  c a r b o n  c o p ie s  
o f  the b i l l  be ing  p r e p a r e d  and i s  o ften  done on a fan fo ld  m a c h in e .

B o o k k e e p in g -m a c h in e  b i l l e r . U ses  a bookkeep in g  m a ch in e  (with o r  
without a t y p e w r it e r  k ey b o a rd )  to p r e p a r e  c u s t o m e r s '  b i l l s  as part  o f  the 
a ccou n ts  r e c e iv a b le  o p e r a t io n .  G e n e r a l ly  in v o lv e s  the s im u ltan eou s  en try  o f  
f ig u r e s  on c u s t o m e r s '  le d g e r  r e c o r d .  The  m a ch in e  a u tom a t ica l ly  a c cu m u la te s  
f ig u r e s  on a n u m ber  o f  v e r t i c a l  c o lu m n s  and co m p u te s  and u su a l ly  p r ints  auto ­
m a t i c a l ly  the deb it  o r  c r e d i t  b a la n c e s .  D oes  not in v o lv e  a kn owledge  o f  b o o k ­
keep in g .  W ork s  f r o m  u n i fo r m  and standard ty p es  o f  sa les  and c r e d i t  s l ip s .

P A Y R O L L  C L E R K
C om p u tes  w a g es  o f  co m p a n y  e m p lo y e e s  and en ters  the n e c e s s a r y  

data on the p a y r o l l  sh ee ts .  Duties in v o lv e :  C a lcu la t in g  w o r k e r s '  earn in gs
b a se d  on t im e  o r  prbd u ct ion  r e c o r d s ;  and p ost ing  ca lcu la ted  data on p a y r o l l  
sheet ,  showing in fo r m a t io n  such  as w o r k e r ' s  n am e , w ork in g  d a y s ,  t im e ,  ra te ,  
ded u ct ion s  fo r  in s u r a n c e ,  and to ta l  w a g e s  due. M ay m ak e  out p a y c h e c k s  and 
a s s i s t  p a y m a s te r  in m aking up and d is tr ibu t in g  pay e n v e lo p e s .  M ay u se  a 
ca lcu la t in g  m a c h in e .

\

KEYPUNCH OPERATOR

O p e ra te s  a keypunch m a ch in e  to r e c o r d  o r  v e r i f y  a lphabetic  a n d /o r  
n u m e r ic  data on  tabulating c a r d s  o r  on tape.

P o s i t io n s  a re  c la s s i f i e d  into l e v e ls  on the b a s is  o f  the fo l lo w in g  
d e f in i t io n s .

C la s s  A .  W ork  r e q u i r e s  the app l ica t ion  o f  e x p e r i e n c e  and ju dgm en t 
in  s e le c t in g  p r o c e d u r e s  to be f o l lo w e d  and in se a rch in g  f o r ,  in te rp re t in g ,  
s e le c t in g ,  o r  co d in g  i t e m s  to be keyp un ched  f r o m  a v a r ie t y  o f  s o u r c e  d o c u ­
m e n ts .  On o c c a s i o n  m a y  a ls o  p e r f o r m  so m e  rou tin e  keypunch  w o r k .  May 
tra in  in e x p e r ie n c e d  keypunch  o p e r a t o r s .

C la s s  B. W ork  i s  routine and r e p e t i t iv e .  Under c l o s e  s u p e r v is io n  
o r  fo l lo w in g  s p e c i f i c  p r o c e d u r e s  o r  in s t r u c t io n s ,  w o r k s  f r o m  v a r io u s  s tan ­
d a r d iz e d  s o u r c e  d o c u m e n ts  w hich  have b e e n  c o d e d ,  and fo l lo w s  s p e c i f i e d  
p r o c e d u r e s  w hich  have b e e n  p r e s c r i b e d  in d e ta i l  and r e q u ir e  l ittle  o r  no 
s e le c t in g ,  c o d in g ,  o r  in te rp re t in g  o f  data to  be r e c o r d e d .  R e f e r s  to s u p e r v is o r  
p r o b le m s  a r is in g  f r o m  e r r o n e o u s  i t e m s  o r  c o d e s  o r  m i s s in g  in fo rm a t io n .

T A B U L A T IN G -M A C H IN E  O P E R A T O R

O p e ra te s  one o r  a v a r ie t y  o f  m a c h in e s  such  as the tabu la tor ,  c a l c u ­
la to r ,  c o l l a t o r ,  in t e r p r e t e r ,  s o r t e r ,  r e p r o d u c in g  punch, e tc .  E xc lu d ed  f r o m  
th is  d e f in it ion  a re  w ork in g  s u p e r v i s o r s .  A l s o  e x c lu d e d  a re  o p e r a t o r s  o f  
e l e c t r o n i c  d ig ita l  c o m p u t e r s ,  even  though they  m a y  a ls o  op er a te  e l e c t r i c  
a ccou nting  m a ch in e  equipm ent.

P o s i t io n s  a re  c l a s s i f i e d  into l e v e ls  on the b a s is  o f  the fo l lo w in g  
d e f in it ion s .

C la s s  A . P e r f o r m s  c o m p le t e  r e p o r t in g  and tabulating a ss ig n m e n ts  
in c lud ing  d e v is in g  d i f f i cu l t  c o n t r o l  pan e l  w ir in g  u nder g e n e r a l  su p e r v is io n .  
A s s ig n m e n ts  ty p ic a l ly  in v o lv e  a v a r ie t y  o f  long and c o m p le x  r e p o r ts  w hich  
often  a re  i r r e g u la r  o r  n o n r e c u r r in g ,  r e q u ir in g  s o m e  planning o f  the nature 
and seq u en c in g  o f  o p e r a t io n s ,  and the use o f  a v a r ie t y  o f  m a c h in e s .  Is 
ty p ic a l ly  in v o lv e d  in  tra in in g  n ew  o p e r a t o r s  in  m a ch in e  o p e r a t io n s  o r  tra in in g  
l o w e r  l e v e l  o p e r a t o r s  in w ir in g  f r o m  d ia g r a m s  and in the op era t in g  s e q u e n ce s  
o f  long  and c o m p l e x  r e p o r t s .  D oes  not in c lu d e  p o s i t io n s  in w hich  w ir in g  
r e s p o n s ib i l i t y  is  l im ite d  to  s e le c t io n  and in s e r t io n  o f  p r e w ir e d  b o a r d s .

C la s s  B . P e r f o r m s  w o r k  a c c o r d in g  to e s ta b l is h e d  p r o c e d u r e s  and 
u nder  s p e c i f i c  in s t r u c t io n s .  A s s ig n m e n ts  t y p ic a l ly  in v o lv e  c o m p le t e  but r o u ­
tine and r e c u r r in g  r e p o r t s  o r  p arts  o f  l a r g e r  and m o r e  c o m p le x  r e p o r t s .  
O p e ra te s  m o r e  d i f f icu l t  tabu lating  o r  e l e c t r i c a l  a ccou n t in g  m a ch in e s  such  as 
the ta b u la tor  and c a l c u la t o r ,  in add ition  to the s im p le r  m a ch in e s  u sed  by 
c la s s  C o p e r a t o r s .  M ay  be r e q u ir e d  to do s o m e  w ir in g  f r o m  d ia g r a m s .

C la s s  C . Under s p e c i f i c  in s t r u c t io n s ,  o p e r a t e s  s im p le  tabulating 
o r  e l e c t r i c a l  a ccou n t in g  m a c h in e s  such  as the s o r t e r ,  in t e r p r e t e r ,  r e p r o d u c in g  
punch, c o l la t o r ,  e tc .  A s s ig n m e n ts  t y p ic a l ly  in v o lv e  p o r t io n s  o f  a w o rk  unit, 
f o r  e x a m p le ,  in d iv id u a l so r t in g  o r  co l la t in g  ru n s ,  o r  rep e t it iv e  o p e r a t io n s .  
M ay p e r f o r m  s im p le  w ir in g  f r o m  d ia g r a m s ,  and do  s o m e  f i l in g  w ork .
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C O M P U T E R  SYSTEM S A N A L Y S T ,  BUSINESS

A n a ly z e s  b u s in ess  p r o b le m s  to f o rm u la te  p r o c e d u r e s  f o r  solv in g  
them by use o f  e l e c t r o n ic  data p r o c e s s in g  equipm ent.  D ev e lop s  a c o m p le t e  
d e s c r ip t i o n  of  a ll  s p e c i f i c a t io n s  needed  to enable  p r o g r a m m e r s  to  p r e p a re  
r e q u ire d  d ig ita l  c o m p u te r  p r o g r a m s .  W ork in v o lv e s  m o s t  o f  the f o l l o w in g : 
A n a ly z e s  s u b je c t -m a t t e r  op e r a t io n s  to be autom ated and id e n t i f ie s  con d it ion s  
and c r i t e r i a  re q u ir e d  to a ch ie v e  s a t i s fa c to r y  r e s u l t s ;  s p e c i f i e s  n u m ber  and 
types  o f  r e c o r d s ,  f i l e s ,  and d ocu m en ts  to be u sed ;  outlines  act ion s  to be 
p e r fo r m e d  by p e r s o n n e l  and c o m p u te r s  in su f f ic ien t  deta il  f o r  presen ta t ion  
to m a n a g em en t  and f o r  p r o g r a m m in g  ( typ ica l ly  th is  in v o lv e s  p r e p a ra t io n  of  
w ork  and data f low  c h a r ts ) ;  c o o r d in a t e s  the d e v e lo p m e n t  of test  p r o b le m s  and 
p a rt ic ip a te s  in t r ia l  runs o f  new and r e v is e d  s y s t e m s ;  and r e c o m m e n d s  eq u ip ­
m ent ch anges  to obtain m o r e  e f fe c t iv e  o v e r a l l  o p e r a t io n s .  (N O T E : W o r k e r s
p e r fo r m in g  both s y s te m s  a n a ly s is  and p r o g r a m m in g  should be c la s s i f i e d  as 
s y s te m s  analysts  if  this is  the sk il l  u sed  to d e t e rm in e  th eir  pay.)

D oes  not in c lude  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m a n a g e ­
m en t o r  su p e rv is io n  o f  o th er  e l e c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  s y s ­
te m s  analysts  p r im a r i ly  c o n c e r n e d  with s c ie n t i f i c  o r  en g in eer in g  p r o b le m s .

F o r  wage study p u r p o s e s ,  s y s te m s  analysts  are  c la s s i f i e d  as f o l l o w s :
C la s s  A .  W ork s  independently  o r  under only g e n e r a l  d i r e c t io n  on 

c o m p le x  p r o b le m s  in volv in g  a l l  p h ases  o f  s y s te m  a n a ly s is .  P r o b le m s  are  
c o m p le x  b e c a u s e  o f  d iv e r s e  s o u r c e s  o f  input data and m u lt ip le -u s e  r e q u i r e ­
m en ts  o f  output data. ( F o r  exa m p le ,  d e v e lop s  an in tegrated  prod u c t ion  s c h e d ­
uling, in v en tory  c o n tr o l ,  c o s t  a n a ly s is ,  and sa le s  a n a ly s is  r e c o r d  in which  
e v e r y  i tem  of  each  type is  au tom a t ica l ly  p r o c e s s e d  through the full  sy s tem  
o f  r e c o r d s  and app rop r ia te  fo l low up actions  are  initiated by the c o m p u te r . )  
C o n fe r s  with p e r so n s  c o n c e r n e d  to d e te rm in e  the data p r o c e s s in g  p r o b le m s  
and a d v ise s  s u b je c t -m a t t e r  p e r so n n e l  on the im p l ica t io n s  o f  new o r  r e v is e d  
s y s te m s  o f  data p r o c e s s in g  o p e r a t io n s .  M akes r e c o m m e n d a t i o n s ,  i f  n eed ed ,  
fo r  a p p ro v a l  o f  m a j o r  s y s te m s  in sta lla t ion s  o r  ch anges  and f o r  obtaining 
equipm ent.

May p r o v id e  fun ction a l  d i r e c t io n  to l o w e r  le v e l  s y s te m s  analysts  
who a re  a ss ig n e d  to a s s is t .

C la s s  B. W ork s  independently  o r  under on ly  g e n e ra l  d i r e c t io n  on 
p r o b le m s  that are  re la t iv e ly  u n co m p l ica te d  to a n a ly ze ,  plan, p r o g r a m ,  and 
o p e r a t e .  P r o b l e m s  are  o f  l im ite d  c o m p le x i t y  b e ca u se  s o u r c e s  o f  input data 
are  h o m o g e n e o u s  and the output data are  c l o s e l y  re la ted .  (F o r  e x a m p le ,  
d e v e lo p s  s y s te m s  fo r  m aintain ing d e p o s i to r  a ccou n ts  in a bank, m aintain ing  
accou n ts  r e c e iv a b le  in a re ta i l  e s ta b l ish m e n t ,  o r  m aintain ing  in ven tory  
a ccou n ts  in a m an ufactu r in g  o r  w h o le sa le  e s ta b l ish m e n t . )  C o n fe r s  with p e r ­
sons c o n c e r n e d  to d e te rm in e  the data p r o c e s s in g  p r o b le m s  and a d v ise s  
s u b je c t -m a t t e r  p e r so n n e l  on the im p l ic a t io n s  o f  the data p r o c e s s in g  s y s te m s  
to be applied .

OR
W ork s  on a segm en t  o f  a c o m p le x  data p r o c e s s i n g  s ch e m e  o r  s y s te m ,  

as d e s c r i b e d  f o r  c la s s  A . W ork s  independently  on routine a ss ig n m e n ts  and 
r e c e i v e s  in s t ru ct ion  and gu idance on c o m p le x  a s s ig n m e n t s .  W ork  is  r e v ie w e d  
f o r  a c c u r a c y  o f  ju dgm en t,  c o m p l ia n c e  with in s t r u c t io n s ,  and to in su re  p r o p e r  
a lignm ent with the o v e r a l l  sy s te m .

C O M P U T E R  SYSTEM S A N A L Y S T ,  BUSINESS— Continued

C la s s  C . W ork s  under im m e d ia te  su p e r v is io n ,  ca r r y in g  out a n a ly ­
s e s  as a s s ig n e d ,  u su ally  o f  a s ing le  a c t iv ity .  A s s ig n m e n ts  a re  des ign ed  to 
d e v e lo p  and expand p r a c t i c a l  e x p e r ie n c e  in the a pp lica tion  of  p r o c e d u r e s  and 
s k i l ls  r e q u ir e d  f o r  s y s te m s  a n a ly s is  w o rk .  F o r  e x a m p le ,  m ay  a s s i s t  a h igher 
l e v e l  s y s te m s  analyst  by p r e p a r in g  the deta i led  sp e c i f i c a t io n s  re q u ir e d  by 
p r o g r a m m e r s  f r o m  in fo rm a t io n  d e v e lo p e d  by the h igher  l e v e l  analyst .

C O M P U T E R  P R O G R A M M E R , BUSINESS

C o n v e r ts  s tatem en ts  o f  b u s in e ss  p r o b le m s ,  ty p ica l ly  p r e p a r e d  by a 
s y s t e m s  analyst ,  into a seq u en ce  o f  deta i led  in stru ct ion s  which are  req u ire d  
to s o lv e  the p r o b le m s  by autom atic  data p r o c e s s i n g  equipm ent.  W orking f r o m  
ch a r ts  o r  d ia g r a m s ,  the p r o g r a m m e r  d e v e lo p s  the p r e c i s e  in stru ct ion s  w hich, 
when en te re d  into the c o m p u te r  s y s te m  in c o d e d  language , ca u se  the m a n ip u ­
lation  o f  data to  a ch ie v e  d e s i r e d  r e s u l t s .  W ork  in v o lv e s  m o s t  o f  the fo l l o w in g : 
A p p l ie s  kn ow led ge  o f  c o m p u te r  c a p a b i l i t ie s ,  m a t h e m a t ic s ,  log ic  e m p lo y e d  by 
c o m p u t e r s ,  and p a r t ic u la r  su b je c t  m a t te r  in v o lv e d  to analyze ch a rts  and 
d ia g r a m s  o f  the p r o b le m  to be p r o g r a m m e d ;  d e v e lo p s  sequen ce  o f  p r o g r a m  
step s ;  w r i t e s  d eta iled  f low  ch a rts  to show o r d e r  in which data w i l l  be 
p r o c e s s e d ;  c o n v e r t s  th ese  ch a rts  to co d e d  in st ru ct ion s  fo r  m ach in e  to f o l low ;  
te s t s  and c o r r e c t s  p r o g r a m s ;  p r e p a r e s  in s t ru c t io n s  f o r  operat ing  p e r so n n e l  
du rin g  p r od u c t ion  run; a n a ly z e s ,  r e v i e w s ,  and a lte r s  p r o g r a m s  to in c r e a s e  
o p e r a t in g  e f f i c i e n c y  o r  adapt to  new r e q u ir e m e n t s ;  m ainta ins  r e c o r d s  o f  
p r o g r a m  d e v e lo p m e n t  and r e v i s i o n s .  (N O T E : W o r k e r s  p e r fo r m in g  both
s y s t e m s  a n a ly s is  and p r o g r a m m in g  should be c la s s i f i e d  as s y s te m s  analysts  
if th is is the sk i l l  u sed  to d e t e r m in e  th e ir  pay.)

D oes  not in clude  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m a n a g e ­
m en t o r  s u p e r v is io n  o f  o th er  e l e c t r o n i c  data p r o c e s s in g  e m p lo y e e s ,  o r  p r o ­
g r a m m e r s  p r im a r i l y  c o n c e r n e d  with s c ie n t i f i c  a n d /o r  en g in eer in g  p r o b le m s .

F o r  wage study p u r p o s e s ,  p r o g r a m m e r s  a re  c la s s i f i e d  as f o l l o w s :

C la s s  A . W o rk s  independently  o r  under on ly  gen e ra l  d i r e c t io n  on 
c o m p l e x  p r o b le m s  which  r e q u ir e  c o m p e t e n c e  in a l l  ph ases  o f  p r o g r a m m in g  
c o n c e p t s  and p r a c t i c e s .  W orking  f r o m  d ia g r a m s  and ch a rts  which identify  
the nature o f  d e s i r e d  r e s u l t s ,  m a j o r  p r o c e s s i n g  steps  to be a c c o m p l is h e d ,  
and the r e la t io n sh ip s  betw een  v a r io u s  s teps  o f  the p r o b le m  solv in g  routine;  
p lans the fu l l  range of  p r o g r a m m in g  a ct ion s  n eed ed  to e f f i c ie n t ly  uti l ize  the 
c o m p u te r  s y s te m  in ach iev in g  d e s i r e d  end p r o d u c ts .

At th is  l e v e l ,  p r o g r a m m in g  is  d i f f icu l t  b e c a u s e  co m p u te r  equipm ent 
m u st be o r g a n iz e d  to p r o d u c e  s e v e r a l  in te r r e la t e d  but d iv e r s e  p rod u c ts  f r o m  
n u m e ro u s  and d iv e r s e  data e l e m e n t s .  A  wide v a r ie ty  and ex ten s ive  n um ber  
o f  in tern a l  p r o c e s s i n g  a c t io n s  m u st  o c c u r .  T h is  r e q u ir e s  such act ion s  as 
d e v e lo p m e n t  o f  c o m m o n  op e r a t io n s  w hich  can  be r e u se d ,  e s ta b l ish m en t  of 
l inkage po ints  betw een  o p e r a t io n s ,  ad ju stm en ts  to data when p r o g r a m  r e q u i r e ­
m en ts  e x c e e d  c o m p u te r  s to ra g e  ca p a c i t y ,  and substantia l m anipulation  and 
re s e q u e n c in g  o f  data e le m e n t s  to  f o r m  a h ighly in tegra ted  p r o g r a m .

M ay p r o v id e  fun ction a l  d i r e c t io n  to l o w e r  l e v e l  p r o g r a m m e r s  who are  
a s s ig n e d  to a s s i s t .Digitized for FRASER 
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C la s s  B. W ork s  in depen den tly  o r  under on ly  g e n e r a l  d i r e c t io n  on 
r e la t iv e ly  s im p le  p r o g r a m s ,  o r  on s im p le  seg m en ts  o f  c o m p le x  p r o g r a m s .  
P r o g r a m s  (or  se g m e n ts )  u su a lly  p r o c e s s  in fo rm a t io n  to  p r o d u c e  data in two 
o r  th ree  v a r ie d  s e q u e n ce s  o r  f o r m a t s .  R e p o r ts  and l is t in gs  a re  p r o d u c e d  by 
re f in in g ,  adapting, a r r a y in g ,  o r  m akin g  m in o r  additions to o r  d e le t ion s  f r o m  
input data w hich  a re  r e a d i ly  a v a i la b le .  While n u m erou s  r e c o r d s  m a y  be 
p r o c e s s e d ,  the data have been  re f in e d  in p r i o r  act ion s  so  that the a c c u r a c y  
and sequ en cin g  of  data can be tes ted  by  using a few  routine c h e c k s .  T y p ic a l ly ,  
the p r o g r a m  dea ls  with routine r e c o r d k e e p in g  o p e r a t io n s .

OR

W ork s  on c o m p le x  p r o g r a m s  (as d e s c r i b e d  f o r  c la s s  A) under c l o s e  
d i r e c t io n  o f  a h igher l e v e l  p r o g r a m m e r  o r  s u p e r v i s o r .  M ay a s s i s t  h igher  
l e v e l  p r o g r a m m e r  by in depen den tly  p e r fo r m in g  l e s s  d if f icu l t  tasks  a ss ig n ed ,  
and p e r fo r m in g  m o r e  d i f f icu l t  task s  under f a i r ly  c l o s e  d ir e c t io n .

May guide o r  in s t ru ct  lo w e r  le v e l  p r o g r a m m e r s .

C la s s  C . M akes  p r a c t i c a l  a p p l ica t ion s  o f  p r o g r a m m in g  p r a c t i c e s  
and c o n c e p t s  u su a l ly  le a rn e d  in f o r m a l  tra in in g  c o u r s e s .  A s s ig n m e n ts  are  
d e s ig n e d  to d e v e lo p  c o m p e t e n c e  in the app l ica t ion  o f  standard p r o c e d u r e s  to 
routine p r o b l e m s .  R e c e i v e s  c l o s e  s u p e r v is io n  on new a sp e c ts  o f  a s s ig n m e n t s ;  
and w ork  is  r e v ie w e d  to v e r i f y  its  a c c u r a c y  and c o n fo r m a n c e  with re q u ir e d  
p r o c e d u r e s .

C O M P U T E R  O P E R A T O R

M o n ito rs  and o p e r a t e s  the c o n t r o l  c o n s o l e  o f  a d ig ita l  c o m p u te r  to 
p r o c e s s  data a c c o r d in g  to op er a t in g  in s t r u c t io n s ,  u su a lly  p r e p a r e d  by a p r o ­
g r a m m e r .  W ork  in c lu d es  m o s t  o f  the f o l l o w in g : Studies in s t ru c t io n s  to
d e t e rm in e  equ ipm en t setup and o p e r a t io n s ;  loads  equipm ent with r e q u ire d  
i t e m s  (tape r e e l s ,  c a r d s ,  e t c . ) ;  sw itch es  n e c e s s a r y  au x i l ia ry  equ ipm en t into 
c i r c u i t ,  and starts  and o p e r a t e s  c o m p u te r ;  m a k e s  ad justm ents  to c o m p u te r  to 
c o r r e c t  op era t in g  p r o b le m s  and m e e t  s p e c ia l  c on d it ion s ;  r e v ie w s  e r r o r s  m ad e  
during  o p er a t ion  and d e t e r m in e s  ca u se  o r  r e f e r s  p r o b le m  to s u p e r v i s o r  o r  
p r o g r a m m e r ;  and m ain ta in s  op era t in g  r e c o r d s .  M ay tes t  and a s s i s t  in 
c o r r e c t i n g  p r o g r a m .

F o r  w age  study p u r p o s e s ,  c o m p u te r  o p e r a t o r s  a re  c la s s i f i e d  as
f o l l o w s :

C la s s  A . O p e ra te s  in depen den tly ,  o r  under only g e n e r a l  d i r e c t io n ,  
a co m p u te r  running p r o g r a m s  with m o s t  o f  the fo l low in g  c h a r a c t e r i s t i c s :  
New p r o g r a m s  are  freq u en tly  tes te d  and in trod u ced ;  sched uling  re q u ir e m e n ts  
are  o f  c r i t i c a l  im p o r t a n c e  to m i n im iz e  dow n tim e ;  the p r o g r a m s  are  of  
c o m p le x  des ign  so  that id en t i f ica t ion  o f  e r r o r  s o u r c e  often  r e q u ir e s  a w ork in g  
kn ow led ge  o f  the to ta l  p r o g r a m ,  and a lternate  p r o g r a m s  m a y  not be av a i la b le .  
M ay g ive  d i r e c t io n  and gu idan ce  to lo w e r  l e v e l  o p e r a t o r s .

C la s s  B. O p e ra te s  in depen den tly ,  o r  under on ly  g e n e r a l  d i r e c t io n ,  
a c o m p u te r  running p r o g r a m s  with m o s t  o f  the fo l low in g  c h a r a c t e r i s t i c s :  
M ost  o f  the p r o g r a m s  a re  e s ta b l is h e d  p r od u c t ion  ru ns ,  ty p ica l ly  run on a 
r e g u la r ly  r e c u r r in g  b a s i s ;  th e re  is  l ittle  o r  no test ing  o f  new p r o g r a m s  
r e q u ire d ;  a ltern ate  p r o g r a m s  a re  p r o v id e d  in c a s e  o r ig in a l  p r o g r a m  n eeds

COM PUTER OPERATOR----Continued

m a j o r  change  o r  cannot be c o r r e c t e d  within a r e a s o n a b ly  short  t im e .  In 
c o m m o n  e r r o r  s i tu at ion s ,  d ia g n o se s  ca u se  and takes  c o r r e c t i v e  act ion .  Th is  
u su a l ly  in v o lv e s  applying p r e v io u s ly  p r o g r a m m e d  c o r r e c t i v e  s tep s ,  o r  using 
standard  c o r r e c t i o n  te ch n iq u es .

OR

O p e ra te s  u nder d i r e c t  s u p e r v is io n  a c o m p u te r  running p r o g r a m s  o r  
s e g m e n ts  o f  p r o g r a m s  with the c h a r a c t e r i s t i c s  d e s c r i b e d  f o r  c la s s  A .  May 
a s s i s t  a h igh er  l e v e l  o p e r a t o r  by in depen den tly  p e r fo r m in g  l e s s  d i f f icu l t  tasks  
a s s ig n e d ,  and p e r fo r m in g  d i f f icu l t  ta sk s  fo l lo w in g  deta i led  in s t ru c t io n s  and 
with frequen t r e v ie w  o f  o p e r a t io n s  p e r f o r m e d .

C la s s  C . W ork s  on rou tin e  p r o g r a m s  under c l o s e  s u p e rv is io n .  Is 
e x p e c te d  to d e v e lo p  w ork in g  kn ow led ge  o f  the c o m p u t e r  equipm ent used  and 
ab i l i ty  to d e te c t  p r o b le m s  in v o lv e d  in running routine  p r o g r a m s .  U sually  has 
r e c e iv e d  s o m e  f o r m a l  tra in in g  in c o m p u te r  o p e r a t io n .  M ay a s s i s t  h igher  l e v e l  
o p e r a t o r  on c o m p l e x  p r o g r a m s .

D R A F T E R

C la s s  A . P lan s  the gra p h ic  p r e se n ta t io n  o f  c o m p le x  i t e m s  having 
d is t in c t iv e  d es ig n  fe a t u r e s  that d i f f e r  s ig n i f ic an t ly  f r o m  esta b l ish e d  draft ing  
p r e c e d e n t s .  W o rk s  in c l o s e  support  with the d e s ig n  o r ig in a t o r ,  and m a y  
r e c o m m e n d  m i n o r  d e s ig n  ch a n g e s .  A n a ly z e s  the e f f e c t  o f  each  change on the 
de ta i ls  o f  f o r m ,  fu n ct ion ,  and p o s i t io n a l  r e la t io n s h ip s  o f  c om p on en ts  and p a r ts .  
W o rk s  with a m in im u m  o f  s u p e r v i s o r y  a s s i s t a n c e .  C o m p le te d  w o rk  is  
r e v ie w e d  by  d e s ig n  o r ig in a t o r  f o r  c o n s i s t e n c y  with p r i o r  e n g in eer in g  d e t e r ­
m in a t io n s .  M ay e ith er  p r e p a r e  d raw in g s  o r  d i r e c t  th e ir  p r e p a ra t io n  by lo w e r  
l e v e l  d r a f t e r s .

C la s s  B . P e r f o r m s  nonrou tin e  and c o m p l e x  d ra ft ing  a ss ig n m e n ts  
that r e q u ir e  the a p p l ica t ion  o f  m o s t  o f  the s ta n d a rd ized  draw in g  tech n iqu es  
r e g u la r ly  u sed .  D uties  ty p ic a l ly  in v o lv e  such  w o r k  a s :  P r e p a r e s  w ork in g
d raw in g s  o f  s u b a s s e m b l ie s  with i r r e g u l a r  s h a p e s ,  m u lt ip le  fu n ct ion s ,  and 
p r e c i s e  p o s i t io n a l  re la t io n s h ip s  b etw een  c o m p o n e n t s ;  p r e p a r e s  a r c h i te c t u r a l  
d r aw in g s  f o r  c o n s t r u c t io n  o f  a build ing  in c lud ing  d e ta i l  draw in gs  o f  fou n ­
d a t ion s ,  w a l l  s e c t i o n s ,  f l o o r  p lan s ,  and r o o f .  U ses  a c c e p te d  f o r m u la s  and 
m an u a ls  in m a k i n g  n e c e s s a r y  co m p u ta t ion s  to d e t e rm in e  quantit ies o f  
m a t e r ia l s  to be u se d ,  load  c a p a c i t i e s ,  s t re n g th s ,  s t r e s s e s ,  e tc .  R e c e iv e s  
in it ia l  in s t r u c t io n s ,  r e q u ir e m e n t s ,  and a d v ic e  f r o m  s u p e r v i s o r .  C o m p le te d  
w o r k  is  ch eck ed  f o r  t e c h n ic a l  a d equ acy .

C la s s  C . P r e p a r e s  deta i l  d raw in g s  o f  s ing le  emits o r  p arts  fo r  
e n g in e e r in g ,  c o n s t r u c t io n ,  m a n u fa ctu r in g ,  o r  r e p a ir  p u r p o s e s .  T y p e s  o f  
d raw in gs  p r e p a r e d  in c lu d e  i s o m e t r i c  p r o je c t i o n s  (dep ic t in g  th ree  d im e n s io n s  
in a c c u r a te  s c a le )  and se c t io n a l  v ie w s  to c l a r i f y  p os it ion in g  o f  com p o n e n ts  
and c o n v e y  n eed ed  in fo r m a t io n .  C o n so l id a te s  d e ta i ls  f r o m  a n u m ber  o f  
s o u r c e s  and ad justs  o r  t r a n s p o s e s  s c a le  as r e q u ir e d .  Suggested  m e th o d s  o f  
a p p ro a ch ,  a p p l ica b le  p r e c e d e n t s ,  and a d v ice  on s o u r c e  m a t e r ia ls  a re  given  
with in it ia l  a s s ig n m e n t s .  In stru c t ion s  a re  l e s s  c o m p le t e  when a ss ig n m e n ts  
r e c u r .  W ork  m a y  be s p o t - c h e c k e d  du rin g  p r o g r e s s .
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C o p ie s  p lans and d raw in gs  p r e p a r e d  by  o th ers  by p lac in g  tr a c in g  
c lo th  o r  p a p er  o v e r  d raw in gs  and t r a c in g  with pen o r  p e n c i l .  (D oes  not 
in c lud e  t r a c in g  l im ite d  to p lans p r im a r i l y  co n s is t in g  o f  stra ight  l in es  and a 
la rg e  s c a le  not r e q u ir in g  c l o s e  de lin eation .)

A N D /O R

P r e p a r e s  s im p le  o r  rep e t it iv e  d raw in gs  o f  e a s i ly  v is u a l iz e d  i t e m s .  
W ork  is  c l o s e l y  s u p e r v is e d  du rin g  p r o g r e s s .

E L E C T R O N IC S  TECHNICIAN

W ork s  on v a r io u s  ty pes  o f  e l e c t r o n i c  equ ip m en t and re la te d  d e v i c e s  
by  p e r fo r m in g  one o r  a com b in a t io n  o f  the f o l lo w in g :  Insta ll ing , m ainta in ing ,
r e p a ir in g ,  o v e rh a u lin g ,  t r o u b le s h o o t in g ,  m o d i fy in g ,  c o n stru c t in g ,  and test ing .  
W ork  r e q u ir e s  p r a c t i c a l  a pp lica tion  o f  t e c h n ic a l  k n ow ledge  o f  e l e c t r o n i c s  
p r in c ip l e s ,  a b il ity  to d e t e rm in e  m a l fu n c t io n s ,  and sk i l l  to put equ ipm en t in 
r e q u ir e d  op era t in g  con d it ion .

The equipm ent— co n s is t in g  of  e i th er  m a n y  d i f fe re n t  kinds o f  c i r c u i t s  
o r  m u lt ip le  rep e t it ion  o f  the sa m e  kind o f  c i r c u i t — in c lu d e s ,  but is  not l im ited  
to ,  the fo l lo w in g :  (a) E le c t r o n i c  tran sm itt in g  and r e c e iv in g  equ ip m en t ( e .g . ,
r a d a r ,  r a d io ,  t e l e v is io n ,  te lep h on e ,  son a r ,  n av iga t ion a l  a id s ) ,  (b) d ig ita l  and 
analog  c o m p u t e r s ,  and (c)  in d u str ia l  and m e d ic a l  m e a su r in g  and co n tro l l in g  
equ ipm en t.

T h is  c la s s i f i c a t i o n  e x c lu d e s  r e p a i r e r s  o f  such  standard e le c t r o n ic  
equipm ent as c o m m o n  o f f i c e  m a ch in e s  and h ou seh o ld  rad io  and te le v is io n  
se ts ;  p r o d u c t io n  a s s e m b l e r s  and t e s t e r s ;  w o r k e r s  w hose  p r im a r y  duty is  
s e r v i c in g  e l e c t r o n i c  tes t  in st ru m e n ts ;  te c h n ic ia n s  who have a d m in is t ra t iv e  
o r  s u p e r v i s o r y  re s p o n s ib i l i ty ;  and d r a f t e r s ,  d e s ig n e r s ,  and p r o fe s s i o n a l  
e n g in e e rs .

P o s i t io n s  a re  c la s s i f i e d  into le v e ls  on the b a s is  o f  the fo l low in g  
d e f in it ion s .

C la s s  A .  A p p l ie s  advanced  te c h n ic a l  kn ow led ge  to  s o lv e  unusually  
c o m p le x  p r o b le m s  ( i . e . ,  th ose  that ty p ica l ly  cannot be so lved  s o l e ly  by  r e f e r ­
en ce  to  m a n u fa c t u r e r s '  m an ua ls  o r  s im i la r  d oc u m en ts )  in w ork in g  on e l e c ­
t r o n ic  equ ip m en t.  E x a m p le s  o f  such p r o b le m s  in clude  lo ca t ion  and d en s ity  o f  
c i r c u i t r y ,  e le c t r o m a g n e t i c  rad ia t ion ,  is o la t in g  m a l fu n c t io n s ,  and frequen t 
en g in e e r in g  ch a n g e s .  W ork  in v o lv e s :  A d eta iled  understand ing o f  the in t e r ­
re la t io n s h ip s  o f  c i r c u i t s ;  e x e r c i s in g  independent ju dg m en t in p e r fo r m in g  such 
ta sk s  as m akin g  c i r c u i t  a n a ly se s ,  ca lcu la t in g  w ave  f o r m s ,  t r a c in g  r e la t io n ­
ships in s ign al  f low ;  and r e g u la r ly  using  c o m p le x  tes t  in stru m en ts  ( e .g . ,  dual 
t r a c e  o s c i l l o s c o p e s ,  Q - m e t e r s ,  dev iation  m e t e r s ,  pu lse  g e n e r a t o r s ) .

D R A FTE R -TR A CE R

W ork  m a y  be re v ie w e d  by  s u p e r v is o r  ( frequ ently  an e n g in eer  o r  
d e s ig n e r )  f o r  g e n e r a l  c o m p l ia n c e  with a c ce p te d  p r a c t i c e s .  May p r ov id e  
t e c h n ic a l  gu idance  to l o w e r  le v e l  t e c h n ic ia n s .

C la s s  B . A p p l ie s  c o m p r e h e n s iv e  te c h n ic a l  kn owledge to s o lv e  c o m ­
p le x  p r o b le m s  ( i . e . ,  th o se  that ty p ic a l ly  can be s o lv ed  s o le ly  by  p r o p e r ly  
in te rp re t in g  m a n u fa c t u r e r s '  m an ua ls  o r  s im i la r  d ocu m en ts )  in w ork in g  on 
e l e c t r o n i c  equ ip m en t.  W ork  in v o lv e s :  A  fa m i l ia r i t y  with the in t e r r e la t io n ­
ships  o f  c i r c u i t s ;  and ju dg m en t  in d e term in in g  w o rk  seq u en ce  and in se le c t in g  
t o o l s  and tes t in g  in s t ru m e n ts ,  u su a lly  l e s s  c o m p le x  than th ose  u sed  b y  the 
c l a s s  A  tech n ic ian .

R e c e i v e s  te c h n ic a l  gu id an ce ,  as r e q u ir e d ,  f r o m  s u p e r v is o r  o r  h igher 
l e v e l  t e c h n ic ia n ,  and w o rk  is  r e v ie w e d  f o r  s p e c i f i c  c o m p l ia n c e  with a c c e p te d  
p r a c t i c e s  and w o rk  a s s ig n m e n t s .  M ay p r o v id e  te c h n ic a l  gu idance to l o w e r  
l e v e l  t e c h n ic ia n s .

C la s s  C . A p p l ie s  w ork in g  te c h n ic a l  kn ow led ge  to p e r f o r m  s im p le  o r  
rou tin e  ta sk s  in w ork in g  on e l e c t r o n i c  equ ip m en t ,  fo l lo w in g  deta iled  in s t r u c ­
t ions  w hich  c o v e r  v ir t u a l ly  all  p r o c e d u r e s .  W ork  ty p ica l ly  in v o lv es  such  
ta sk s  as :  A s s is t in g  h igh er  l e v e l  t e c h n ic ia n s  by  p e r fo r m in g  such a c t iv i t ie s  as
r e p la c in g  co m p o n e n t s ,  w ir in g  c i r c u i t s ,  and taking te s t  rea d in g s ;  r e p a ir in g  
s im p le  e l e c t r o n i c  equ ip m en t;  and using to o l s  and c o m m o n  test  in stru m en ts  
( e .g . ,  m u l t im e t e r s ,  audio s ign a l  g e n e r a t o r s ,  tube t e s t e r s ,  o s c i l l o s c o p e s ) .  
Is not r e q u ir e d  to be  f a m i l ia r  with the in te r r e la t io n s h ip s  o f  c i r c u i t s .  Th is  
k n o w le d g e ,  h o w e v e r ,  m a y  be a cq u ir e d  through  a ss ig n m en ts  d es ig n ed  to 
i n c r e a s e  c o m p e te n c e  ( including c l a s s r o o m  train ing)  so  that w o r k e r  can 
advance  to  h ig h er  l e v e l  te ch n ic ia n .

R e c e i v e s  te c h n ic a l  gu idan ce ,  as r e q u ir e d ,  f r o m  s u p e r v is o r  o r  h igher  
l e v e l  te c h n ic ia n .  W ork  is  ty p ic a l ly  spot c h e c k e d ,  but is  g iven  deta i led  r e v ie w  
when n ew  o r  advan ced  a ss ig n m e n ts  a re  in v o lv ed .
R E G IS T E R E D  IN D U ST R IA L  NURSE

A r e g i s t e r e d  n u rse  who g iv e s  n u rs in g  s e r v i c e  under g e n e r a l  m e d i c a l  
d i r e c t io n  to  i l l  o r  in ju red  e m p lo y e e s  o r  o th er  p e r s o n s  who b e c o m e -  i l l  o r  
s u f fe r  an a cc id e n t  on the p r e m i s e s  o f  a f a c t o r y  o r  oth er  e s ta b l ish m en t .  
Duties in vo lve  a com b in a t io n  o f  the f o l l o w in g : G iv ing  f i r s t  aid to the i l l  o r
in ju re d ;  attending to  subsequent d r e s s in g  o f  e m p l o y e e s '  in ju r ie s ;  keeping 
r e c o r d s  o f  patients  tre a te d ;  p r e p a r in g  a cc id e n t  r e p o r t s  f o r  co m p e n sa t io n  o r  
o th er  p u r p o s e s ;  a s s i s t in g  in p h y s ic a l  e x a m in a t ion s  and health eva lu ation s  o f  
app lican ts  and e m p lo y e e s ;  and planning and c a r r y i n g  out p r o g r a m s  in vo lv in g  
health edu cat ion ,  a c c id en t  p r e v e n t io n ,  eva lu ation  o f  plant e n v iron m en t ,  o r  
o th er  a c t iv i t ie s  a f fec t in g  the health, w e l fa r e ,  and sa fe ty  o f  a l l  p e r so n n e l .  
N u rs ing  s u p e r v i s o r s  o r  head n u r s e s  in e s ta b l is h m e n ts  em p lo y in g  m o r e  than 
one n u rs e  a re  e x c lu d ed .

ELECTRONICS TECHNICIAN— Continued

MAINTENANCE, TOOLROOM, AND POWERPLANT

M A IN T E N A N C E  C A R P E N T E R

P e r f o r m s  the ca r p e n t r y  duties  n e c e s s a r y  to  c o n s t r u c t  and m aintain  
in good  r e p a ir  build ing w o o d w o rk  and equipm ent such  as b in s ,  c r i b s ,  c o u n t e r s ,  
b e n c h e s ,  p a r t i t i o n s ,  d o o r s ,  f l o o r s ,  s ta i r s ,  c a s in g s ,  and t r im  m a d e  o f  w ood  
in an e s ta b l ish m en t .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : Planning and
laying out o f  w o rk  f r o m  b lu ep r in ts ,  d r aw in g s ,  m o d e l s ,  o r  v e r b a l  in s t ru c t io n s ;

M A IN T E N A N C E  C A R P E N T E R — C ontinued

using a v a r ie t y  o f  c a r p e n t e r 's  h an d too ls ,  p or ta b le  p o w e r  to o l s ,  and standard 
m e a s u r in g  in s t ru m e n ts ;  m ak in g  standard  shop com p u ta t ion s  re la t ing  to d im e n ­
s ion s  o f  w o r k ;  and s e le c t in g  m a t e r ia l s  n e c e s s a r y  f o r  the w o rk .  In g e n e ra l ,  
the w o rk  o f  the m ain ten a n ce  c a r p e n t e r  r e q u i r e s  rou nd ed  train ing  and e x p e r i ­
en ce  u su a l ly  a c q u ir e d  through  a f o r m a l  a p p re n t ice s h ip  o r  equivalent train ing  
and e x p e r ie n c e .
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P e r f o r m s  a v a r ie t y  o f  e l e c t r i c a l  tr ad e  fun ction s  such as the in s t a l ­
lation , m a in te n a n ce ,  o r  r e p a ir  o f  equ ipm en t f o r  the gen era t ion ,  d is tr ibu t ion ,  
o r  u t i l izat ion  o f  e l e c t r i c  e n e r g y  in an es ta b l ish m e n t .  W ork  in v o lv e s  m o s t  
o f  the f o l l o w in g : Insta ll ing  o r  r e p a ir in g  any o f  a v a r ie t y  o f  e l e c t r i c a l  eq u ip ­
m ent such as g e n e r a t o r s ,  t r a n s f o r m e r s ,  s w it c h b o a r d s ,  c o n t r o l l e r s ,  c i r c u i t  
b r e a k e r s ,  m o t o r s ,  heating units,  con du it  s y s t e m s ,  o r  o th er  t r a n s m is s i o n  
equipm ent;  w ork in g  f r o m  b lu e p r in ts ,  d r a w in g s ,  layou ts ,  o r  o th er  s p e c i f i ­
ca t io n s ;  lo ca t in g  and d ia g n os in g  tr o u b le  in the e l e c t r i c a l  s y s te m  o r  eq u ip ­
m en t;  w ork in g  standard com p u ta t ion s  re la t in g  to load r e q u ir e m e n ts  o f  w ir in g  
o r  e l e c t r i c a l  equipm ent;  and using  a v a r ie t y  o f  e l e c t r i c i a n 's  handtools  and 
m e a s u r in g  and test ing  in s t ru m e n ts .  In g e n e r a l ,  the w o rk  o f  the m ain ten an ce  
e l e c t r i c ia n  r e q u ir e s  rounded  tra in in g  and e x p e r i e n c e  usu ally  a c q u ir e d  through 
a f o r m a l  a p p re n t ice s h ip  o r  equ iva lent  tra in in g  and e x p e r ie n c e .
M A IN T E N A N C E  P A IN T E R

Paints  and r e d e c o r a t e s  w a l ls ,  w o o d w o r k ,  and f ix tu res  o f  an e s t a b ­
l ish m en t .  W ork  in v o lv e s  the f o l l o w in g : K now led ge  of  s u r fa ce  p e c u l ia r i t ie s
and ty pes  o f  paint r e q u ir e d  f o r  d i f fe re n t  a p p l ica t ion s ;  p r e p a r in g  su r fa c e  f o r  
painting by r e m o v in g  o ld  f in ish  o r  by p la c in g  putty o r  f i l l e r  in nail  h o les  and 
i n t e r s t i c e s ;  and apply ing  paint with s p r a y  gun o r  b ru sh .  M ay m i x  c o l o r s ,  
o i l s ,  white lead ,  and o th er  paint in g red ien ts  to obtain p r o p e r  c o l o r  or  
c o n s i s t e n c y .  In g e n e r a l ,  the w o r k  o f  the m ain ten an ce  painter  r e q u ir e s  rounded 
tra in in g  and e x p e r i e n c e  u su a lly  a cq u ir e d  th rou gh  a f o r m a l  a p p re n t ice s h ip  o r  
equ iva lent  tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  MACHINIST
P r o d u c e s  r e p la c e m e n t  p arts  and new  p arts  in m akin g  r e p a i r s  o f  

m e t a l  parts  o f  m e c h a n i c a l  equ ip m en t o p e r a te d  in an es ta b l ish m e n t .  W ork  
in v o lv e s  m o s t  o f  the f o l l o w in g : In terp ret in g  w r it ten  in st ru c t io n s  and s p e c i ­
f i c a t io n s ;  planning and laying  out o f  w o rk ;  using  a v a r ie ty  o f  m a c h in i s t ' s  
h andtools  and p r e c i s i o n  m e a s u r in g  in s t ru m e n ts ;  setting up and op erat in g  
standard m a ch in e  t o o l s ;  shaping o f  m e t a l  p arts  to c l o s e  t o l e r a n c e s ;  m aking 
standard shop com p u ta t ion s  re la t in g  to  d im e n s io n s  o f  w ork ,  to o l in g ,  fe e d s ,  
and sp eed s  o f  m a ch in in g ;  kn ow led ge  of  the w ork in g  p r o p e r t i e s  o f  the c o m m o n  
m e t a ls ;  se le c t in g  standard m a t e r ia l s ,  p a r ts ,  and equipm ent r e q u ir e d  f o r  this  
w o rk ;  and fitting and a s s e m b l in g  parts  into m e c h a n ic a l  equipm ent.  In g e n e r a l ,  
the m a c h in is t ' s  w o rk  n o r m a l ly  r e q u ir e s  a rou nd ed  tra in ing  in m a c h in e -s h o p  
p r a c t i c e  u su a l ly  a cq u ir e d  th rou gh  a f o r m a l  a p p re n t ice sh ip  o r  equivalent 
tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  MECHANIC (M a ch in ery )
R e p a ir s  m a c h in e r y  o r  m e c h a n ic a l  equ ipm en t of an e s ta b l ish m en t .  

W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : E xam inin g  m a ch in e s  and m e c h a n ic a l
equ ip m en t to d ia g n ose  s o u r c e  o f  tr o u b le ;  d ism an t l in g  o r  p a r t ly  d ism an t l in g  
m a c h in e s  and p e r fo r m in g  r e p a i r s  that m a in ly  in v o lv e  the use o f  handtools  in 
sc ra p in g  and fitt ing p a r t s ;  r e p la c in g  b rok en  o r  d e fe c t iv e  p a rts  with i t e m s  
obta ined  f r o m  s tock ;  o r d e r in g  the p r o d u c t io n  o f  a re p la c e m e n t  part  by a 
m a ch in e  shop o r  sending the m a ch in e  to a m ach in e  shop f o r  m a j o r  r e p a i r s ;  
p r e p a r in g  w ritten  s p e c i f i c a t io n s  f o r  m a j o r  r e p a i r s  o r  for  the p r o d u c t io n  o f  
parts  o r d e r e d  f r o m  m a ch in e  shops ;  r e a s s e m b l in g  m a c h in e s ;  and m akin g  a ll  
n e c e s s a r y  ad ju stm en ts  f o r  op e r a t io n .  In g e n e r a l ,  the w o rk  of  a m a c h in e r y  
m ain ten a n ce  m e c h a n ic  r e q u ir e s  rou nded  tra in ing  and e x p e r i e n c e  u su a l ly  
a cq u ir e d  through  a f o r m a l  a p p re n t ice sh ip  o r  equ iva lent  tra in in g  and e x p e r i ­
e n c e .  E x c lu d ed  f r o m  this c la s s i f i c a t i o n  are  w o r k e r s  w hose  p r im a r y  duties  
in v o lv e  sett ing up o r  adjusting  m a c h in e s .

MAINTENANCE ELECTRICIAN

R e p a ir s  a u t o m o b i le s ,  b u s e s ,  m o t o r t r u c k s ,  and t r a c t o r s  o f  an e s t a b ­
l ish m en t .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : Exam inin g  au tom ot ive  eq u ip ­
m en t  to d ia g n ose  s o u r c e  o f  t r ou b le ;  d i s a s s e m b l in g  equipm ent and p e r fo r m in g  
r e p a i r s  that in v o lv e  the u se  o f  such handtools  as w r e n c h e s ,  gau ges ,  d r i l l s ,  
o r  s p e c ia l i z e d  equ ipm en t in d is a s s e m b l in g  o r  fitting p a rts ;  r e p lac in g  brok en  
o r  d e fe c t iv e  p a rts  f r o m  s tock ;  gr inding and adjusting v a lv e s ;  r e a s s e m b l in g  and 
in sta l l in g  the v a r io u s  a s s e m b l i e s  in the v e h ic le  and m aking n e c e s s a r y  a d ju s t ­
m e n ts ;  and align ing w h e e l s ,  adjusting b r a k e s  and l igh ts ,  o r  t ightening body 
b o l ts .  In g e n e r a l ,  the w ork  o f  the m o t o r  v e h ic le  m a in ten an ce  m e c h a n ic  
r e q u i r e s  rou nd ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  through a f o r m a l  
a p p re n t ice s h ip  o r  equiva lent  tra in in g  and e x p e r ie n c e .

T h is  c la s s i f i c a t i o n  d o e s  not in clude  m e c h a n ic s  who r e p a ir  c u s t o m e r s '  
v e h i c l e s  in a u tom ob ile  r e p a ir  shop s .
M A IN T E N A N C E  P IP E F IT T E R

In sta lls  o r  r e p a i r s  w a te r ,  s te a m , ga s ,  o r  o th e r  ty pes  o f  pipe and 
p ip e f i t t in gs  in an es ta b l ish m e n t .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : Laying
out w o r k  and m e a s u r in g  to lo ca te  p o s i t io n  o f  pipe f r o m  draw in gs  o r  other  
w r it ten  s p e c i f i c a t io n s ;  cutting v a r io u s  s i z e s  o f  pipe to c o r r e c t  lengths with 
c h i s e l  and h a m m e r  o r  o x y a c e t y le n e  t o r c h  o r  p ip e -c u t t in g  m a c h in e s ;  th read in g  
pipe  with s to ck s  and d ie s ;  bending pipe by  h a n d -d r iv e n  o r  p o w e r - d r i v e n  
m a c h in e s ;  a s s e m b l in g  pipe with c ou p l in g s  and fasten in g  pipe to h an g e rs ;  
m ak in g  standard shop com p u ta t ion s  re la t in g  to  p r e s s u r e s ,  f low ,  and s iz e  o f  
p ipe r e q u ir e d ;  and m akin g  standard te s t s  to  d e t e r m in e  w hether  f in ish ed  p ip es  
m e e t  s p e c i f i c a t i o n s .  In g e n e r a l ,  the w o r k  o f  the m ain ten an ce  p ip e f i t te r  
r e q u i r e s  rou nd ed  tra in in g  and e x p e r i e n c e  u su a l ly  a c q u ir e d  through  a f o r m a l  
a p p re n t ice s h ip  o r  equ iva lent  tra in in g  and e x p e r i e n c e .  W o r k e r s  p r im a r i ly  
en gaged  in in s ta l l in g  and r e p a ir in g  build ing sanitation  o r  heating s y s te m s  
a re  e x c lu d e d .
M A IN T E N A N C E  S H E E T - M E T A L  W O R K E R

F a b r i c a t e s ,  in s t a l l s ,  and m ain ta in s  in g ood  r e p a ir  the s h e e t -m e t a l  
equ ip m en t  and f ix tu re s  (su ch  as m a ch in e  g u a r d s ,  g r e a s e  pans, sh e lv e s ,  
l o c k e r s ,  tanks, v e n t i la t o r s ,  ch u tes ,  d u c t s ,  m e t a l  roo f in g )  o f  an e s ta b l ish m en t .  
W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : P lanning and laying out a ll  ty pes  o f
s h e e t -m e t a l  m a in ten a n ce  w o r k  f r o m  b lu e p r in ts ,  m o d e l s ,  o r  o th er  s p e c i f i ­
c a t i o n s ;  sett ing up and op er a t in g  a l l  a v a i la b le  ty p e s  o f  s h e e t -m e ta l  w ork in g  
m a c h in e s ;  usin g  a v a r ie t y  o f  handtools  in cutt ing , bending , f o r m in g ,  shaping, 
f itt ing , and a s s e m b l in g ;  and in sta ll in g  s h e e t -m e t a l  a r t i c le s  as r e q u ir e d .  In 
g e n e r a l ,  the w o rk  o f  the m ain ten an ce  s h e e t -m e t a l  w o r k e r  r e q u ir e s  rounded 
tra in in g  and e x p e r i e n c e  u su a l ly  a c q u ir e d  th rou gh  a f o r m a l  a p p re n t ice sh ip  o r  
equ iva lent  tra in in g  and e x p e r ie n c e .

M IL L W R IG H T
In sta lls  new m a c h in e s  o r  h eav y  equ ip m en t,  and d ism a n t les  and 

in s ta l ls  m a c h in e s  o r  h eavy  equ ip m en t when  ch a n ges  in  the plant layout are  
r e q u ir e d .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g ; Planning and laying out 
w o r k ;  in te rp re t in g  b lu ep rin ts  o r  o th er  s p e c i f i c a t io n s ;  using a v a r ie ty  o f  hand- 
t o o l s  and r ig g in g ;  m akin g  standard shop co m p u ta t ion s  re la t ing  to  s t r e s s e s ,  
s tren gth  o f  m a t e r i a l s ,  and c e n te r s  o f  g ra v ity ;  a lign ing and ba lancing  e q u ip ­
m e n t ;  s e le c t in g  stan dard  t o o l s ,  equ ip m en t ,  and p a rts  to be u sed ;  and in sta ll in g  
and m ain ta in in g  in  go o d  o r d e r  p o w e r  t r a n s m is s i o n  equ ipm en t such as d r iv e s  
and speed  r e d u c e r s .  In g e n e r a l ,  the m i l lw r ig h t 's  w o rk  n o r m a l ly  r e q u ir e s  a 
rou nd ed  tra in in g  and e x p e r i e n c e  in the trad e  a cq u ir e d  through  a f o r m a l  
a p p re n t ice s h ip  o r  equ iva lent  tra in in g  and e x p e r ie n c e .

MAINTENANCE MECHANIC (Motor vehicle)

30Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



A s s i s t s  one o r  m o r e  w o r k e r s  in the sk i l led  m ain ten an ce  t r a d e s ,  by- 
p e r fo r m in g  s p e c i f i c  o r  g e n e r a l  duties  o f  l e s s e r  sk il l ,  such as keeping a 
w o r k e r  supplied  with m a t e r ia ls  and to o l s ;  c lean in g  w ork in g  a re a ,  m a ch in e ,  
and equipm ent;  a ss is t in g  jo u rn e y m a n  by holding m a t e r ia ls  o r  t o o l s ;  and p e r ­
fo r m in g  o th er  unskil led  tasks as d i r e c te d  by jo u rn e y m a n .  The kind o f  w ork  
the h e lp er  is p e r m it te d  to p e r fo r m  v a r i e s  f r o m  trad e  to t r a d e :  In so m e
tr ad e s  the h e lp e r  i s  con fin ed  to supplying, l i f t ing , and holding m a t e r ia ls  and 
to o l s ,  and c lean in g  w ork in g  a r e a s ;  and in o th ers  he is  p er m it te d  to p e r fo r m  
s p e c ia l i z e d  m a ch in e  o p e r a t io n s ,  o r  parts  o f  a trad e  that a re  a ls o  p e r fo r m e d  
by w o r k e r s  on a f u l l - t i m e  b a s is .

M A C H IN E -T O O L  O P E R A T O R  ( T o o l r o o m )

S p e c ia l i z e s  in operat in g  one o r  m o r e  than one type o f  m a ch in e  t o o l  
( e .g . ,  j ig  b o r e r ,  gr inding m a c h in e ,  engine lathe, m i l l in g  m a ch in e )  to m a ch in e  
m e ta l  for  use in m akin g  o r  m aintain ing j i g s ,  f ix tu r e s ,  cutting t o o l s ,  g a u ges ,  
o r  m e ta l  d ies  o r  m o ld s  used in shaping o r  f o rm in g  m e ta l  o r  n on m eta l l ic  
m a t e r ia l  ( e .g . ,  p la s t i c ,  p la s t e r ,  ru b ber ,  g la s s ) .  W ork  ty p ic a l ly  in v o lv e s :  
Planning and p e r fo r m in g  d if f icu l t  m ach in ing  op e r a t io n s  which  r e q u ire  c o m ­
p l ica ted  setups o r  a high d e g r e e  o f  a c c u r a c y ;  setting up m a ch in e  t o o l  o r  
t o o ls  ( e .g . ,  in sta l l  cutting to o ls  and adjust gu id es ,  s top s ,  w ork in g  ta b le s ,  
and o th er  c o n tr o ls  to handle the s ize  o f  s tock  to be m a ch in ed ;  d e te rm in e  
p r o p e r  f e e d s ,  s p e e d s ,  too l in g ,  and o p era t ion  seq u en ce  o r  s e le c t  th ose  p r e ­
s c r ib e d  in d r aw in g s ,  b lu ep rin ts ,  o r  layou ts ) ;  using  a v a r ie ty  o f  p r e c i s i o n  
m e a s u r in g  in s tru m en ts ;  m aking n e c e s s a r y  a d justm ents  during  m ach in ing  
op era t ion  to a ch ieve  requ is i te  d im e n s io n s  to v e r y  c l o s e  t o l e r a n c e s .  May be 
req u ire d  to s e le c t  p r o p e r  coo la n ts  and cutting and lu br ica tin g  o i l s ,  to 
r e c o g n iz e  when to o ls  need d r e s s in g ,  and to d r e s s  t o o l s .  In g e n e ra l ,  the w ork  
o f  a m a c h in e - t o o l  o p e r a t o r  ( t o o lr o o m )  at the sk i l l  le v e l  ca l le d  f o r  in this 
c la s s i f i c a t i o n  r e q u ir e s  ex ten s iv e  knowledge  o f  m a c h in e -s h o p  and t o o l r o o m  
p r a c t i c e  u su a lly  a cq u ired  through  c o n s id e r a b le  o n - t h e - j o b  train ing  a n d  
e x p e r ie n c e .

F o r  c r o s s - i n d u s t r y  wage study p u r p o s e s ,  this c la s s i f i c a t i o n  d o e s  not 
in c lud e  m a c h in e - t o o l  o p e r a t o r s  ( t o o l r o o m )  e m p lo y e d  in to o l  and die jobb in g  
s h o p s .

MAINTENANCE TRADES HELPER

C o n st r u c ts  and r e p a ir s  j i g s ,  f ix tu r e s ,  cutting to o l s ,  gau ges ,  o r  m e ta l  
d ie s  o r  m o ld s  u sed  in shaping o r  fo rm in g  m e t a l  o r  n on m eta l l ic  m a t e r ia l  (e .g . ,  
p la s t i c ,  p la s t e r ,  r u b b e r ,  g la s s ) .  W ork  ty p ica l ly  in v o lv e s : Planning and laying
out w o rk  a c c o r d in g  to m o d e l s ,  b lu ep r in ts ,  d raw in g s ,  o r  o th er  written  o r  o r a l  
s p e c i f i c a t io n s ;  understand ing the w ork in g  p r o p e r t ie s  o f  c o m m o n  m e ta ls  and 
a l lo y s ;  se le c t in g  a p p rop r ia te  m a t e r ia ls ,  t o o l s ,  and p r o c e s s e s  req u ire d  to 
c o m p le t e  ta sk s ;  m akin g  n e c e s s a r y  shop com p u ta t ion s ;  setting up and operat ing  
v a r io u s  m a ch in e  to o l s  and re la ted  equipm ent;  using v a r iou s  to o l  and die  
m a k e r ' s  h andtools  and p r e c i s i o n  m e a s u r in g  in s t ru m en ts ;  w ork in g  to v e r y  
c l o s e  t o l e r a n c e s ;  h e a t -t re a t in g  m e t a l  parts  and f in ish ed  to o ls  and d ie s  to 
a ch ie v e  r e q u ir e d  q u a l it ie s ;  f itt ing and a s se m b l in g  p arts  to  p r e s c r i b e d  t o l e r ­
a n c e s  and a l lo w a n c e s .  In gen e ra l ,  the to o l  and die m a k e r ' s  w ork  r e q u ir e s  
rou nded  tra in in g  in m a c h in e -s h o p  and t o o l r o o m  p r a c t i c e  usually  a cq u ired  
through  f o r m a l  a p p re n t ice sh ip  o r  equivalent train ing  and e x p e r ie n c e .

F o r  c r o s s - i n d u s t r y  w age  study p u r p o s e s ,  this c la s s i f i c a t io n  d o e s  not 
in c lud e  t o o l  and die m a k e r s  who (1) are  e m p lo y e d  in t o o l  and die  jobb in g  
shops o r  (2) p r o d u c e  f o r g in g  d ies  (die s in k e r s ) .

S T A T IO N A R Y  EN GINEER

O p e ra te s  and m ain ta in s  and m a y  a lso  s u p e rv is e  the op era t ion  o f  
s ta t ion a ry  en g ines  and equ ip m en t (m e c h a n ic a l  o r  e l e c t r i c a l )  to supply the 
es ta b l ish m e n t  in w hich  e m p lo y e d  with p o w e r ,  heat, r e f r ig e r a t io n ,  o r  a i r -  
con d it ion in g .  W ork  in v o lv e s :  O perat ing  and m aintain ing equipm ent such as
steam  en g in e s ,  a ir  c o m p r e s s o r s ,  g e n e r a to r s ,  m o t o r s ,  tu rb in es ,  ventilating 
and r e f r ig e r a t in g  equ ip m en t ,  s team  b o i l e r s  and b o i l e r - f e d  w ater  pum ps; 
m akin g  equ ipm en t r e p a i r s ;  and keeping a r e c o r d  o f  o p era t ion  of  m a c h in e r y ,  
t e m p e r a t u r e ,  and fu e l  c on su m p tion .  May a ls o  s u p e rv is e  these  o p e r a t io n s .  
Head o r  c h ie f  e n g in e e r s  in e s ta b l ish m e n ts  e m p loy in g  m o r e  than one en g in eer  
are  exc lu ded .

B O IL E R  TE N D E R

F i r e s  s ta t ion ary  b o i l e r s  to  fu rn ish  the e s ta b l ish m en t  in w hich  
e m p lo y e d  with heat, p o w e r ,  o r  s tea m . F e e d s  fue ls  to f i r e  by hand or 
o p e r a t e s  a m e c h a n ic a l  s to k e r ,  gas ,  o r  o i l  b u rn er ;  and ch e ck s  w a te r  and 
sa fe ty  v a lv e s .  M ay c le a n ,  o i l ,  o r  a s s i s t  in r e p a ir in g  b o i l e r r o o m  equipm ent.

TO OL AND DIE MAKER

MATERIAL MOVEMENT AND CUSTODIAL
T R U C K D R IV E R

D r iv e s  a tru ck  within a c ity  o r  in d u str ia l  a re a  to t r a n s p o r t  m a t e ­
r ia l s ,  m e r c h a n d is e ,  equipm ent,  o r  w o r k e r s  between  v a r iou s  ty p es  o f  e s t a b ­
l ish m en ts  such as :  M anufacturing  plants ,  f re ig h t  d ep ots ,  w a r e h o u s e s ,  w h o le ­
sa le  and re ta i l  e s ta b l ish m e n ts ,  o r  betw een  r e t a i l  e s ta b l ish m en ts  and 
c u s t o m e r s '  h ou ses  o r  p la c e s  of  b u s in e ss .  M ay a l s o  load  o r  unload tru ck  with 
o r  without h e lp e r s ,  m ake m in o r  m e c h a n ic a l  r e p a i r s ,  and keep  tru ck  in good 
w o r k i n g  o r d e r .  S a le s - r o u t e  and o v e r - t h e - r o a d  d r iv e r s  a re  e x c lu d e d .

F o r  w age  study p u r p o s e s ,  t r u c k d r iv e r s  are  c la s s i f i e d  by s ize  and 
type o f  equ ip m en t,  as f o l l o w s :  ( T r a c t o r - t r a i l e r  should be rated  on the b a s is
o f  t r a i l e r  ca p a c i ty . )

T R U C K D R IV E R — Continued

T r u c k d r iv e r ,  light t r u ck  (under 1 ‘/2 tons)
T r u c k d r i v e r ,  m e d iu m  tr u ck  (1 V2 to  and includ ing 4 tons)
T r u c k d r i v e r ,  heavy tr u ck  ( t r a i le r )  (o v e r  4 tons)
T r u c k d r iv e r ,  heavy tr u ck  (o th er  than t r a i l e r )  (o v e r  4 tons)

SHIPPING AND R ECEIV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  f o r  sh ip m en t,  o r  r e c e i v e s  and i s  r e s p o n s ib le  
f o r  in co m in g  sh ipm en ts  o f  m e r c h a n d is e  o r  o th er  m a t e r ia l s .  Shipping w ork  
i n v o l v e s : A k n ow ledge  o f  shipping p r o c e d u r e s ,  p r a c t i c e s ,  rou tes ,  ava ilab le
m e a n s  o f  tran sp o r ta t io n ,  and r a te s ;  and p r e p a r in g  r e c o r d s  o f  the good s
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SHIPPING AND RECEIVING CLERK— Continued

shipped , m akin g  up b i l ls  o f  lading , pos t in g  weight and shipping c h a r g e s ,  and 
keepin g  a f i le  o f  shipping r e c o r d s .  M ay d ir e c t  o r  a s s i s t  in p r e p a r in g  the 
m e r c h a n d is e  f o r  sh ipm ent.  R e c e iv in g  w o rk  i n v o l v e s : V e r i fy in g  o r  d ir e c t in g
o th ers  in v e r i fy in g  the c o r r e c t n e s s  o f  sh ip m en ts  against b i l l s  o f  lading , 
in v o i c e s ,  o r  o th er  r e c o r d s ;  ch eck in g  f o r  sh o r ta g e s  and r e j e c t in g  d am aged  
g o o d s ;  routing m e r c h a n d is e  o r  m a t e r ia l s  to p r o p e r  d ep a r tm e n ts ;  and m a in ­
taining n e c e s s a r y  r e c o r d s  and f i l e s .

F o r  wage study p u r p o s e s ,  w o r k e r s  are  c la s s i f i e d  as f o l l o w s :

Shipping c l e r k
R e ce iv in g  c l e r k
Shipping and r e c e iv in g  c l e r k

W AR EHOU SE M AN

A s d i r e c t e d ,  p e r f o r m s  a v a r ie ty  of  w a reh ou s in g  duties  w hich  r e q u ire  
an understand ing o f  the e s ta b l i s h m e n t 's  s to ra g e  p la n . W ork in v o lv e s  m o s t  
o f  the f o l l o w in g : V e r i fy in g  m a t e r ia l s  (or  m e r c h a n d is e )  against r e c e iv in g
d o c u m e n t s ,  noting and r e p o r t in g  d i s c r e p a n c i e s  and o b v iou s  d a m a g e s ;  routing 
m a t e r ia ls  to p r e s c r i b e d  s to ra g e  lo c a t io n s ;  s to r in g ,  stack ing, o r  pa l le t iz in g  
m a t e r ia l s  in a c c o r d a n c e  with p r e s c r i b e d  s to ra g e  m eth od s ;  r e a r r a n g in g  and 
t a k i n g  in v e n to ry  o f  s to r e d  m a t e r ia l s ;  exam in in g  s to red  m a t e r ia ls  and 
re p o r t in g  d e t e r io r a t io n  and d a m a g e ;  r e m o v in g  m a t e r ia l  f r o m  s tora g e  and 
p r e p a r in g  it f o r  sh ipm en t.  M ay o p e r a te  hand o r  p o w e r  tru ck s  in p e r fo r m in g  
w a re h o u s in g  d u ties .

E xc lu d e  w o r k e r s  w h ose  p r im a r y  duties in vo lve  shipping and r e c e i v ­
ing w o rk  (see  Shipping and R e c e iv in g  C lerk  and Shipping P a c k e r ) ,  o r d e r  f i l l ing  
(see  O r d e r  F i l l e r ) ,  o r  op er a t in g  p o w e r  t r u ck s  (see  P o w e r - T r u c k  O p e ra to r ) .

O RD ER F IL L E R

F il ls  shipping o r  t r a n s fe r  o r d e r s  f o r  f in ish ed  good s  f r o m  s tored  
m e r c h a n d is e  in a c c o r d a n c e  with s p e c i f i c a t io n s  on sa le s  s l ip s ,  c u s t o m e r s '  
o r d e r s ,  o r  o th er  in s t ru c t io n s .  M ay ,  in addition to f i l l ing  o r d e r s  and in d i ­
cating i t e m s  f i l le d  o r  o m itted ,  keep r e c o r d s  o f  outgoing  o r d e r s ,  r e q u is i t ion  
additional s tock  o r  r e p o r t  sh ort  sup p lies  to  s u p e r v i s o r ,  and p e r f o r m  other  
re la ted  du ties .

SHIPPING P A C K E R

P r e p a r e s  f in ish ed  p r o d u c ts  f o r  sh ipm ent o r  s to ra g e  by p la c in g  them  
in shipping c o n ta in e r s ,  the s p e c i f i c  o p e r a t io n s  p e r fo r m e d  being dependent 
upon the ty pe ,  s i z e ,  and n u m b e r  o f  units to be pack ed ,  the type o f  con ta in er  
e m p lo y e d ,  and m eth od  o f  sh ip m en t.  W ork  r e q u ir e s  the p lac in g  o f  i t e m s  in

SHIPPING PACKER— Continued

shipping co n ta in e r s  and m a y  in vo lve  one o r  m o r e  o f  the f o l l o w in g : K n ow led ge
o f  v a r io u s  i t e m s  o f  s to ck  in o r d e r  to v e r i f y  content;  s e le c t io n  of  a p p ro p r ia te  
type and s iz e  o f  con ta in e r ;  in se r t in g  e n c l o s u r e s  in c o n ta in e r ;  using e x c e l s i o r  
o r  o th e r  m a t e r ia l  to  p reven t  b rea k a ge  o r  d a m a g e ;  c lo s in g  and sea ling  c o n ­
ta in e r ;  and applying la b e ls  o r  en ter in g  iden ti fy in g  data on co n ta in er .  P a c k e r s  
who a lso  m a k e  w ood en  b o x e s  o r  c r a t e s  a re  exc lu d e d .

M A T E R I A L  HANDLING L A B O R E R

A w o r k e r  e m p lo y e d  in a w a r e h o u s e ,  m an u factu r in g  plant, s t o r e ,  o r  
o th er  e s ta b l is h m e n t  w h ose  duties  in v o lv e  one o r  m o r e  o f  the f o l l o w in g : 
Load ing  and unloading v a r io u s  m a t e r ia l s  and m e r c h a n d is e  on o r  f r o m  fre igh t  
c a r s ,  t r u c k s ,  o r  o th er  tr a n sp o r t in g  d e v i c e s ;  unpacking, she lv ing ,  o r  p lac in g  
m a t e r ia l s  o r  m e r c h a n d is e  in p r o p e r  s to r a g e  lo ca t io n ;  and tr a n sp o r t in g  
m a t e r ia l s  o r  m e r c h a n d is e  by  h andtruck , c a r ,  o r  w h e e lb a r r o w .  L o n g sh o r e  
w o r k e r s ,  who load  and unload sh ip s ,  a r e  e x c lu d e d .

P O W E R -T R U C K  O P E R A T O R
O p e ra te s  a m an u a lly  c o n t r o l le d  g a s o l in e -  o r  e l e c t r i c - p o w e r e d  truck  

o r  t r a c t o r  to t r a n s p o r t  g o o d s  and m a t e r ia l s  o f  a l l  kinds about a w a r e h o u s e ,  
m an u fa ctu r in g  plant, o r  o th er  e s ta b l is h m e n t .

F o r  w age  study p u r p o s e s ,  w o r k e r s  a re  c l a s s i f i e d  by type o f  p o w e r -  
t r u ck ,  as f o l l o w s :

F o r k l i f t  o p e r a t o r
P o w e r - t r u c k  o p e r a t o r  (o th er  than fo rk l i f t )

G U A R D  A N D  W A T C H M A N
G u a r d . P e r f o r m s  rou tin e  p o l i c e  d u t ie s ,  e i th er  at f ixed  post  o r  on 

to u r ,  m ain ta in in g  o r d e r ,  using a r m s  o r  f o r c e  w h e r e  n e c e s s a r y .  In c ludes  
gu ards  who a re  stationed  at gate and c h e c k  on iden tity  o f  e m p lo y e e s  and 
o th er  p e r s o n s  e n te r in g .

W a tch m a n . M akes  rounds o f  p r e m i s e s  p e r i o d i c a l l y  in p r o te c t in g  
p r o p e r t y  against f i r e ,  theft ,  and i l l e g a l  en try .

JA N ITO R , P O R T E R ,  OR C L E A N E R
C lean s  and k e e p s  in an o r d e r l y  co n d it ion  f a c t o r y  w ork in g  a r e a s  and 

w a s h r o o m s ,  o r  p r e m i s e s  o f  an o f f i c e ,  ap a rtm en t  h o u s e ,  o r  c o m m e r c i a l  
o r  o th er  e s ta b l is h m e n t .  Duties in v o lv e  a com bin a t io n  o f  the f o l l o w in g : 
Sw eeping , m op p in g  o r  s cru b b in g ,  and p o l i sh in g  f l o o r s ;  r e m o v in g  ch ip s ,  t r a s h ,  
and o th er  r e fu s e ;  dusting equ ip m en t,  fu r n itu r e ,  o r  f ix tu r e s ;  p o lish in g  m e ta l  
f ix tu r e s  o r  t r im m in g s ;  p r o v id in g  su p p l ie s  and m i n o r  m ain ten an ce  s e r v i c e s ;  
and c lean in g  la v a t o r ie s ,  s h o w e r s ,  and r e s t r o o m s .  W o r k e r s  who s p e c ia l i z e  
in w in dow  w ashing  are  e x c lu d ed .
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Area Wage Surveys
A list of the latest available bulletins is presented below. A directory of area wage studies including m ore limited studies conducted at the request of the 

Employment Standards Administration of the U.S. Department of Labor is available on request. Bulletins may be purchased from any of the BLS regional offices shown 
on the back cover o r  from  the Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 20402

Bulletin number
Area  and pr ice*

A k r o n ,  O h i o ,  D e c .  1 9 7 5 _________________________________________________________________________________________  1 8 5 0 - 8 0 ,  4 5  c e n t s

A l b a n y ^ S c h e n e c t a d y — T r o y ,  N . Y . ,  S e p t .  1 9 7 6 ____________________________________________  1 9 0 0 - 5 9 ,  5 5  c e n t s

A n a h e i m — S a n t a  A n a — G a r d e n  G r o v e ,  C a l i f . ,  O c t .  1 9 7 5 1 ______________________ 1 8 5 0 - 7 5 ,  8 5  c e n t s

A t l a n t a ,  G a . ,  M a y  1 9 7 6 _________________________________________________________________________________________ 1 9 0 0 - 3 0 ,  8 5  c e n t s

A u s t i n ,  T e x . ,  D e c .  1 9 7 5 1  ____________________________________________________________________________________ 1 8 5 0 - 8 3 ,  7 5  c e n t s

B a l t i m o r e ,  M d . ,  A u g .  1 9 7 6 ________________________________________________________________________________  1 9 0 0 - 5 2 ,  8 5  c e n t s

B i l l i n g s ,  M o n t . ,  J u l y  1 9 7 6 __________________________________________________________________________________  1 9 0 0 - 3 9 ,  5 5  c e n t s

B i n g h a m t o n ,  N . Y ^ P a . ,  J u l y l 9 7 6  1 ________________________________________________________________ 1 9 0 0 - 4 9 ,  8 5  c e n t s

B i r m i n g h a m ,  A l a . ,  M a r .  1 9 7 6 1 ________________________________________________________________________  1 9 0 0 -  1 1 ,  9 5  c e n t s

B o s t o n ,  M a s s . ,  A u g .  1 9 7 6 ___________________________ ________________________________________________________  1 9 0 0 - 5 3 ,  8 5  c e n t s

B u f f a l o ,  N . Y . ,  O c t .  1 9 7 5 1 ____________________________________________________________________________________ 1 8 5 0 - 6 9 ,  9 5  c e n t s

C a n t o n ,  O h i o ,  M a y  1 9 7 6 _______________________________________________________________________________________  1 9 0 0 - 2 8 ,  5 5  c e n t s

C h a t t a n o o g a ,  T e n n . - G a . ,  S e p t .  1 9 7 6 ______________________________________________________________  1 9 0 0 - 5 7 ,  5 5  c e n t s

C h i c a g o ,  I I I . ,  M a y  1 9 7 6 _________________________________________________________________________________________ 1 9 0 0 - 3 2 ,  $ 1 . 0 5

C i n c i n n a t i ,  O h i o — K y . — I n d . ,  M a r .  1 9 7 6 _________________________________________________________  1 9 0 0 - 7 ,  7 5  c e n t s

C l e v e l a n d ,  O h i o ,  S e p t .  1 9 7 6 _____________________________________ ________________________________________  1 9 0 0 - 6 2 ,  9 5  c e n t s

C o l u m b u s ,  O h i o ,  O c t .  1 9 7 5 1  _____________________________________________________________________________  1 8 5 0 - 7 8 ,  9 5  c e n t s

C o r p u s  C h r i s t i ,  T e x . ,  J u l y  1 9 7 6 _____________________________________________________________________  1 9 0 0 - 4 1 ,  5 5  c e n t s

D a l l a s — F o r t  W o r t h ,  T e x . ,  O c t .  1 9 7  6 _____________________________________________________________ 1 9 0 0 - 6 3 ,  8 5  c e n t s

D a v e n p o r t — R o c k  I s l a n d — M o l i n e ,  I o w a — 1 1 1 . ,  F e b .  1 9 7 6 ________________________  1 9 0 0 - 2 5 ,  5 5  c e n t s

D a y t o n ,  O h i o ,  D e c .  1 9 7 5 _______________________________________________________________________________________  1 8 5 0 - 7 3 ,  4 5  c e n t s

D a y t o n a  B e a c h ,  F l a . ,  A u g .  1 9 7 6 ______________________________________________________________________  1 9 0 0 - 4 5 ,  4 5  c e n t s

D e n v e r — B o u l d e r ,  C o l o . ,  D e c .  1 9 7 5 ________________________________________________________________  1 8 5 0 - 8 2 ,  7 5  c e n t s

D e t r o i t ,  M i c h . ,  M a r .  1 9 7 6 1 ________________________________________________________________________________  1 9 0 0 -  1 5 ,  $ 1 . 2 5

F o r t  L a u d e r d a l e — H o l l y w o o d  a n d  W e s t  P a l m  B e a c h —

B o c a  R a t o n ,  F l a . ,  A p r .  1 9 7 6 ____________________________________________ _____________________________  1 9 0 0 - 2 0 ,  5 5  c e n t s

F r e s n o ,  C a l i f . ,  J u n e  1 9 7 6 __________________________________________________________________________________  1 9 0 0 - 2 9 ,  5 5  c e n t s

G a i n e s v i l l e ,  F l a . ,  S e p t .  1 9 7 6 _____________________________________________________________________________  1 9 0 0 - 5 4 ,  4 5  c e n t s

G r e e n  B a y ,  W i s . ,  J u l y  1 9 7 6 _______________________________________________________________________________  1 9 0 0 - 3 7 ,  5 5  c e n t s

G r e e n s b o r o — W i n s t o n - S a l e m — H i g h  P o i n t ,  N . C . ,  A u g .  1 9 7 6 ______________  1 9 0 0 - 4 7 ,  6 5  c e n t s

G r e e n v i l l e — S p a r t a n b u r g ,  S . C . ,  J u n e  1 9 7 6  1 _______________________________________________  1 9 0 0 - 3 6 ,  8 5  c e n t s

H a r t f o r d ,  C o n n . ,  M a r .  1 9 7 6 ___ ___________________________________________________________________________  1 9 0 0 - 1 4 ,  5 5  c e n t s

H o u s t o n ,  T e x . ,  A p r .  1 9 7 6 ____________________________________________________________________________________ 1 9 0 0 - 2 6 ,  8 5  c e n t s

H u n t s v i l l e ,  A l a . ,  F e b .  1 9 7 6  _______________________________________________________________________________ 1 9 0 0 - 1 7 ,  5 5  c e n t s

I n d i a n a p o l i s ,  I n d . ,  O c t .  1 9 7 6 ____________________________________________________________________________  1 9 0 0 - 5 8 ,  7 5  c e n t s

J a c k s o n ,  M i s s . ,  F e b .  1 9 7 6 __________________________________________________________________________________  1 9 0 0 - 8 ,  5 5  c e n t s

J a c k s o n v i l l e ,  F l a . ,  D e c .  1 9 7 5 ____________________________________________________________________________ 1 8 5 0 - 8 1 ,  4 5  c e n t s

K a n s a s  C i t y ,  M o . — K a n s . ,  S e p t .  1 9 7 6  1  _________________________________________________________  1 9 0 0 - 6 0 ,  $ 1 . 0 5

L e x i n g t o n — F a y e t t e ,  K y . ,  N o v .  1 9 7 5 1 _____________________________________________________________ 1 8 5 0 - 8 4 ,  7 5  c e n t s

L o s  A n g e l e s — L o n g  B e a c h ,  C a l i f . ,  O c t .  1 9 7 5  1  _________________________________________  1 8 5 0 - 8 6 ,  $ 1 . 1 5

L o u i s v i l l e ,  K y . — I n d . ,  N o v .  1 9 7 5 ______________________________________________________________________  1 8 5 0 - 7 9 ,  4 5  c e n t s

M e l b o u r n e — T i t u s v i l l e — C o c o a ,  F l a . ,  A u g .  1 9 7 5 _______________________________________  1 8 5 0 - 5 4 ,  6 5  c e n t s

M e m p h i s ,  T e n n . — A r k . — M i s s . ,  N o v .  1 9 7 5 ____________________________________________________  1 8 5 0 - 8 5 ,  4 5  c e n t s

Bulletin number
Area and pr ice*

M i a m i ,  F l a . ,  O c t .  1 9 7 6 ________________________________________________________________________________________  1 9 0 0 - 6 6 ,  7 5  c e n t s

M i l w a u k e e ,  W i s . ,  A p r .  1 9 7 6 ___________________________________________________________________ _______ _ 1 9 0 0 - 2 2 ,  8 5  c e n t s

M i n n e a p o l i s — S t .  P a u l ,  M i n n . — W i s . ,  J a n .  1 9 7 6 _________________________________________ 1 9 0 0 - 3 ,  9 5  c e n t s

N a s s a u - S u f f o l k ,  N . Y . ,  J u n e  1 9 7 6 ___________________________________________________________________  1 9 0 0 - 3 5 ,  8 5  c e n t s

N e w a r k ,  N . J . ,  J a n .  1 9 7 6 _____________________________________________________________________________________  1 9 0 0 -  1 0 ,  8  5  c e n t s

N e w  O r l e a n s ,  L a . ,  J a n .  1 9 7 6 ___________________________________________________________________________  1 9 0 0 - 2 ,  7 5  c e n t s

N e w  Y o r k ,  N . Y . - N . J . ,  M a y  1 9 7 6 _____________________________________________________________________  1 9 0 0 - 4 8 ,  $ 1 . 0 5

N o r f o l k — V i r g i n i a  B e a c h — P o r t s m o u t h ,  V a — N . C . ,  M a y  1 9 7 6 1 _________  1 9 0 0 - 2 7 ,  8 5  c e n t s

N o r f o l k — V i r g i n i a  B e a c h — P o r t s m o u t h  a n d  N e w p o r t  N e w s —

H a m p t o n ,  V a . — N . C . ,  M a y  1 9 7 6  1  ___________________________ _____________________________________ 1 9 0 0 - 3 3 ,  8 5  c e n t s

N o r t h e a s t  P e n n s y l v a n i a ,  A u g .  1 9 7 6 ______________________________________________________________  1 9 0 0 - 4 3 ,  6 5  c e n t s

O k l a h o m a  C i t y ,  O k l a . ,  A u g .  1 9 7 6 ___________________________________________________________________  1 9 0 0 - 4 2 ,  5 5  c e n t s

O m a h a ,  N e b r . — I o w a ,  O c t .  1 9 7 6 ________________________________________________________________________  1 9 0 0 - 6 1 ,  5 5  c e n t s

P a t e r s o n — C l i f t o n — P a s s a i c ,  N . J . ,  J u n e  1 9 7 6 ____________________________________________  1 9 0 0 - 3 8 ,  5 5  c e n t s

P h i l a d e l p h i a ,  P a — N . J . ,  N o v .  1 9 7 6  ' ______________________________________________________________ 1 9 0 0 - 6 4 ,  $ 1 . 1 0

P i t t s b u r g h ,  P a . ,  J a n .  1 9 7 6 1  _____________________________________________________________________________  1 9 0 0 - 1 ,  $ 1 . 1 5

P o r t l a n d ,  M a i n e ,  N o v .  1 9 7 5 _______________________________________________________________________________ 1 8 5 0 - 7 2 ,  4 5  c e n t s

P o r t l a n d ,  O r e g . — W a s h . ,  M a y  1 9 7 6 ________________________________________________________________ 1 9 0 0 - 5 1 ,  7 5  c e n t s

P o u g h k e e p s i e ,  N . Y . ,  J u n e  1 9 7 6 _______________________________________________________________________ 1 9 0 0 - 5 0 ,  4 5  c e n t s

P o u g h k e e p s i e — K i n g s t o n — N e w b u r g h ,  N . Y . ,  J u n e  1 9 7 6 _____________________________ 1 9 0 0 - 5 5 ,  5 5  c e n t s

P r o v i d e n c e — W a r w i c k — P a w t u c k e t ,  R . I . — M a s s . ,  J u n e  1 9 7 6 ________________  1 9 0 0 - 3 1 ,  7 5  c e n t s

R a l e i g h — D u r h a m ,  N . C . ,  F e b .  1 9 7 6 ________________________________________________________________ 1 9 0 0 - 1 8 ,  5 5  c e n t s

R i c h m o n d ,  V a . ,  J u n e  1 9 7 6 ___________________________________________________ _______________ _______________ 1 9 0 0 - 3 4 ,  6 5  c e n t s

S t .  L o u i s ,  M o . — 1 1 1 . ,  M a r .  1 9 7 6 1  _____________________________________________________________________  1 9 0 0 -  1 9 ,  $ 1 . 2 5

S a c r a m e n t o ,  C a l i f . ,  D e c .  1 9 7 5 ________________________________________________________________________  1 8 5 0 - 8 7 ,  4 5  c e n t s

S a g i n a w ,  M i c h . ,  N o v .  1 9 7 5 ________________________________________________________________________________  1 8 5 0 - 7 1 ,  3 5  c e n t s

S a l t  L a k e  C i t y — O g d e n ,  U t a h ,  N o v .  1 9 7 6 ______________________________________________________ 1 9 0 0 - 6 5 ,  5 5  c e n t s

S a n  A n t o n i o ,  T e x . ,  M a y  1 9 7 6 _______________________________________ __________________ _________________  1 9 0 0 - 2 3 ,  6 5  c e n t s

S a n  D i e g o ,  C a l i f . ,  N o v .  1 9 7 5 _____________________________________________________________________________  1 8 5 0 - 7 7 ,  4 5  c e n t s

S a n  F r a n c i s c o — O a k l a n d ,  C a l i f . ,  M a r .  1 9 7 6 ______________________________________________ 1 9 0 0 - 9 ,  9 5  c e n t s

S a n  J o s e ,  C a l i f . ,  M a r .  1 9 7 6 _______________________________________________________________________________ 1 9 0 0 - 1 3 ,  7 5  c e n t s

S e a t t l e — E v e r e t t ,  W a s h . ,  J a n .  1 9 7 6 ________________________________________________________________  1 9 0 0 - 6 ,  6 5  c e n t s

S o u t h  B e n d ,  I n d . ,  M a r .  1 9 7 6 _____________________________________________________________________________  1 9 0 0 -  5 ,  5 5  c e n t s

S t a m f o r d ,  C o n n . ,  M a y  1  9 7 6  1 _____________________________________________________________________________  1 9 0 0 - 4 0 ,  8 5  c e n t s

S y r a c u s e ,  N . Y . ,  J u l y  1 9 7 6 __________________________________________________________________________________  1 9 0 0 - 4 4 ,  5 5  c e n t s

T o l e d o ,  O h i o — M i c h . ,  M a y  1 9 7 6 ________________________________________________________________________  1 9 0 0 - 2 4 ,  5 5  c e n t s

T r e n t o n ,  N . J . ,  S e p t .  1 9 7 6 ___________________________________________________________________________________  1 9 0 0 - 5 6 ,  5 5  c e n t s

U t i c a — R o m e ,  N . Y . ,  J u l y  1 9 7 5 1 ________________________________________________________________________  1 8 5 0 - 4 8 ,  8 0  c e n t s

W a s h i n g t o n ,  D . C . - M d ^ V a . ,  M a r .  1 9 7 6 _______________________________________________________ 1 9 0 0 -  1 2 ,  8 5  c e n t s

W e s t c h e s t e r  C o u n t y ,  N . Y . ,  M a y  1 9 7 6 _________________________________________________________  1 9 0 0 - 4 6 ,  5 5  c e n t s

W i c h i t a ,  K a n s . ,  A p r .  1 9 7 6 __________________________________________________________________________________  1 9 0 0 - 2 1 ,  5 5  c e n t s

W o r c e s t e r ,  M a s s . ,  A p r .  1 9 7 6 __________________________________________________________________________ 1 9 0 0 -  1 6 ,  5 5  c e n t s

Y o r k ,  P a . ,  F e b .  1 9 7 6 ____________________________________________________________________________________________  1 9 0 0 - 4 ,  5 5  c e n t s

* Prices are determined by the Government Printing Office and are subject to change.
* Data on establishment practices and supplementary wage provisions are also presented.
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