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Preface
T h is  b u lle t in  p r o v id e s  r e s u l t s  o f  an A p r i l  

1976 s u r v e y  o f  o c c u p a t io n a l  ea rn in gs  in the H ou ston ,  
T e x a s ,  Standard M e t r o p o l i t a n  S t a t i s t i c a l  A r e a  
( B r a z o r i a ,  F o r t  B en d ,  H a r r i s ,  L ib e r t y ,  M o n t g o m e r y ,  
and W a l l e r  C ou n t ies ) .  The  s u r v e y  w a s  m a d e  as p a rt  
o f  the B u reau  o f  L a b o r  S t a t i s t i c s '  annual a r e a  w age  
s u r v e y  p r o g r a m ,  w h ich  is  d e s ig n e d  to  y ie ld  data f o r  
ind iv idual m e t r o p o l i ta n  a r e a s  as w e l l  as n at iona l  and 
r e g io n a l  e s t im a te s  f o r  a l l  Standard M e tro p o l i ta n  
S ta t is t ic a l  A r e a s  in the United S ta tes ,  exc lu d in g  
A la s k a  and H aw aii .

A  m a j o r  c o n s id e r a t i o n  in the  a r e a  w a g e  
s u r v e y  p r o g r a m  is  the n eed  to  d e s c r i b e  the l e v e l  and 
m o v e m e n t  o f  w a g e s  in a v a r ie t y  o f  la b o r  m a r k e t s ,  
th rou g h  the a n a ly s is  o f  ( 1) the l e v e l  and d is t r ib u t io n  
o f  w a g e s  by  o c c u p a t io n ,  and (2) the m o v e m e n t  o f  
w a g e s  by  o c cu p a t io n a l  c a t e g o r y  and sk i l l  l e v e l .  The  
p r o g r a m  d e v e lo p s  in fo r m a t io n  that m a y  be  u se d  f o r  
m an y  p u r p o s e s ,  in c lud ing  w a g e  and s a la r y  a d m in ­
i s t r a t io n ,  c o l l e c t i v e  b a rg a in in g ,  and a s s i s t a n c e  in 
d e t e r m in in g  plant lo c a t io n .  S u rv e y  r e s u l t s  a l s o  a re  
u sed  by  the U.S. D ep artm en t  o f  L a b o r  to  m ake  w a g e  
d e te r m in a t io n s  u nder  the S e r v i c e  C o n tra c t  A c t  
o f  1965.

C u r r e n t ly ,  84 a r e a s  a r e  in c lud ed  in the p r o ­
g r a m .  (See l i s t  o f  a r e a s  on in s id e  b a c k  c o v e r . )  In 
each  a r e a ,  o c c u p a t io n a l  earn in gs  data a r e  c o l l e c t e d  
annually . In fo rm a t io n  on es ta b l ish m e n t  p r a c t i c e s  
and s u p p le m e n ta ry  w a g e  b en e f i t s  is obta in ed  e v e r y  
th ird  y e a r .

E a ch  y e a r  a fte r  a l l  ind iv idual a re a  w age  
s u r v e y s  h ave  b e e n  c o m p le t e d ,  tw o s u m m a r y  bu lle t in s  
a r e  i s s u e d .  The  f i r s t  b r in g s  t o g e th e r  data f o r  each  
m e t r o p o l i ta n  a r e a  s u r v e y e d ;  the s e c o n d  p r e s e n t s  
n at iona l  and r e g io n a l  e s t im a t e s ,  p r o je c t e d  f r o m  
indiv idual m e t r o p o l i ta n  a r e a  data.

T h e  H ou ston  s u r v e y  w a s  con d u cte d  b y  the 
B u r e a u 's  r e g io n a l  o f f i c e  in D a l la s ,  T e x . ,  u nder  the 
g e n e r a l  d i r e c t io n  o f  B o y d  B . O 'N e a l ,  A s s is ta n t  R e ­
g ion a l  C o m m i s s i o n e r  f o r  O p e r a t io n s .  The  s u rv e y  
co u ld  not h ave  b e e n  a c c o m p l i s h e d  without the c o o p ­
era t io n  o f  the m an y  f i r m s  w h o s e  w a g e  and s a la r y  
data p r o v id e d  the b a s i s  f o r  the s ta t i s t i c a l  in fo rm a t io n  
in th is  b u lle t in .  T h e  B u re a u  w is h e s  to e x p r e s s  
s i n c e r e  a p p r e c ia t io n  f o r  the c o o p e r a t io n  r e c e iv e d .

Note:

R e p o r t s  on o c c u p a t io n a l  ea rn in gs  and s u p ­
p le m e n t a r y  w a g e  p r o v i s i o n s  in the H ouston  a r e a  a r e  
a v a i la b le  fo r  th e  c o n tr a c t  c lea n in g  s e r v i c e s  (Ju ly  
1974),  fa b r i c a t e d  s t r u c t u r a l  s te e l  ( N o v e m b e r  1974), 
and m a c h in e r y  (Jan u ary  1975) in d u s t r ie s .  C u rren t  
r e p o r t s  on o c c u p a t io n a l  ea rn in g s  on ly  a re  a va i lab le  
f o r  the lau n dry  and d r y  c lea n in g  and m ov in g  and 
s t o r a g e  in d u s t r ie s .  A l s o  a v a i la b le  a r e  l i s t in g s  o f  
union w a g e  ra te s  f o r  b u ild in g  t r a d e s ,  pr int ing  t r a d e s ,  
l o c a l - t r a n s i t  o p e r a t in g  e m p l o y e e s ,  l o c a l  t r u c k d r iv e r s  
and h e l p e r s ,  and g r o c e r y  s t o r e  e m p lo y e e s .  F r e e  
c o p ie s  o f  th e s e  a r e  a v a i la b le  f r o m  the B u r e a u 's  
r e g io n a l  o f f i c e s .  (See b a c k  c o v e r  f o r  a d d r e s s e s . )
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Introduction
This  a r e a  is  1 o f  84 in w hich  the U.S. 

D e p a r tm e n t  o f  L a b o r ' s  B u reau  of L a b o r  S ta tis t ics  
co n d u cts  su r v e y s  o f  o c c u p a t io n a l  ea rn in gs  and r e ­
la ted  b en e f its .  In this a r e a ,  data w e r e  obta in ed  by  
a com b in a t io n  of p e r s o n a l  v i s i t ,  m a i l  q u e s t io n n a ire ,  
and te leph on e  in terv iew .  R e p r e se n ta t iv e  e s t a b l i s h ­
m e n ts  w ith in  s ix  b r o a d  in d u stry  d iv is io n s  w e r e  c o n ­
ta c te d :  M an u factu r in g ;  t r an sp orta t ion ,  c o m m u n ic a ­
tion, and o th er  pu blic  u t i l i t ie s ;  w h o le s a le  t r a d e ;  
r e t a i l  tr ad e ;  f in an ce ,  in su r a n c e ,  and re a l  estate ;  
and s e r v i c e s .  M a jo r  in d u stry  grou ps  e x c lu d e d  f r o m  
th e se  s tu dies  a re  g o v e r n m e n t  o p er a t ion s  and the 
c o n s t r u c t i o n  and e x t r a c t iv e  in d u str ie s .  E s t a b l i s h ­
m e n ts  having f e w e r  than a p r e s c r i b e d  n u m b e r  of  
w o r k e r s  a r e  om itted  b e c a u s e  o f  in su f f i c ie n t  e m p l o y ­
m en t  in the o ccu p a t io n s  s tudied . S ep arate  tabu la ­
t ion s  a r e  p r o v id e d  f o r  e a c h  of the b r o a d  in d u stry  
d iv is io n s  w h ich  m e e t  p u b l ica t io n  c r i t e r ia .

A - s e r i e s  tab les

T a b le s  A - 1 th rou gh  A -6 p r o v id e  e s t im a te s  
o f  s t r a ig h t - t im e  w e e k ly  o r  h o u r ly  earn ings  f o r  w o r k ­
e r s  in  o ccu p a t io n s  c o m m o n  to a v a r ie t y  of m a n u ­
fa c tu r in g  and n onm an ufactur in g  in d u str ies .  O c c u p a ­
t ions  w e r e  s e l e c t e d  f r o m  the fo l low in g  c a t e g o r i e s :  
(a) O f f i c e  c l e r i c a l ,  (b) p r o f e s s i o n a l  and te c h n ica l ,

( c )  m a in ten a n ce ,  t o o l r o o m ,  and p ow erp la n t ,  and (d) 
m a t e r ia l  m o v e m e n t  and c u sto d ia l .  In the 31 la r g e s t  
s u r v e y  a r e a s ,  tab les  A - l a  th rou gh  A - 6a p r o v id e  
s im i l a r  data f o r  e s ta b l is h m e n ts  em p lo y in g  500 w o r k ­
e r s  o r  m o r e .

T ab le  A - 7  p r o v id e s  p e r c e n t  ch anges  in a v ­
e r a g e  h o u r ly  ea rn in g s  o f  o f f i c e  c l e r i c a l  w o r k e r s ,  
e l e c t r o n i c  data p r o c e s s i n g  w o r k e r s ,  in d u str ia l  
n u r s e s ,  s k i l le d  m a in ten a n ce  tr ad es  w o r k e r s ,  and 
u n sk i l le d  plant w o r k e r s .  Wh&re p o s s ib l e ,  data are  
p r e s e n t e d  f o r  a ll  in d u s t r ie s ,  m a n u fa ctu r in g ,  and 
n on m an u fa ctu r in g .  This tab le  p r o v id e s  a m e a s u r e  of  
w age  tren d s  a f t e r  e l im in a t io n  of  ch an ges  in a v e r a g e  
ea rn in g s  c a u se d  by  e m p lo y m e n t  shifts  am on g  e s t a b ­
l is h m e n ts  as  w e l l  as  tu r n o v e r  of  e s ta b l is h m e n ts  in ­
c lu d ed  in s u r v e y  s a m p le s .  F o r  fu r t h e r  d e ta i ls ,  see  
app end ix  A .

A p p e n d ix e s

A p p e n d ix  A  d e s c r i b e s  the m eth od s  and c o n ­
ce p ts  u s e d  in the a re a  w age  s u r v e y  p r o g r a m  and 
p r o v id e s  in fo r m a t io n  on the s c o p e  o f  the s u rv e y .

A p p e n d ix  B p r o v id e s  job  d e s c r i p t i o n s  u se d  
by  B u rea u  f i e ld  e c o n o m is t s  to c l a s s i f y  w o r k e r s  by  
o c cu p a t ion .
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454
2 4 1
2 1 7
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6 8 9
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1 3 7

9 8

>383
4 1 6
9 6 7
4 0 6
3 7 7

91
68

office workers in Houston, Tex., April 1976
Weekly earnings 1 

(standard)
Numbe of workers receiving straight-time weekly earnings of—

Average
weekly

S s s $ s $  * 5 S 5 I S % S $ $ S S S i 1 ---------
8 0 9 0 1 0 0 n o 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0

Ho u r 1
[standard) Mean * Median * Middle range* and

under - - - - - - - - - - - - - - - - - - - and

9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 over

$ $ $ $
6 7 53 9 . 5 1 9 2 . 0 0 1 8 0 . 5 0 1 6 0 . 0 0 - 2 1 ^ . 5 0 - - 2 7 1 2 1 0 4 2 5 7 5 6 5 8 9 1 8 0 6 6 2 9 4 7 5 4 0 8 3 3 9 5 5 9 3 4 2 2 1 4 1 7 8 1 2 9 5 0 3 5

4 0 . 0 1 9 2 . 5 0 1 8 0 . 5 0 1 5 7 . 5 0 - 2 2 1 . 0 0 - - - 4 1 0 4 1 3 1 1 4 3 1 6 4 1 7 7 1 2 7 9 2 7 7 6 8 1 4 3 9 5 5 5 3 9 1 8 1 3 4
3 9 . 5 1 9 1 . 5 0 1 8 0 . 5 0 1 6 1 . 0 0 - 2 1 3 . 0 0 - - 2 7 1 2 1 0 0 1 5 3 4 3 4 5 3 2 7 2 7 6 2 9 5 0 2 3 8 3 3 3 1 2 7 1 4 1 6 2 4 7 1 5 9 1 3 9 1 1 1 3 7 3 1
4 0 . 0 2 1 4 . 5 0 2 0 5 . 0 0 1 7 5 . 0 0 - 2 4 3 . 0 0 - - - - 5 1 0 4 0 6 2 1 1 0 1 4 3 1 0 8 5 5 9 5 1 0 0 1 7 6 1 0 4 7 3 5 8 4 5 1 3 2 0
4 0 . 0 2 0 0 . 5 0 1 8 8 . 0 0 1 6 2 . 0 0 - 2 2 5 . 5 0 - - - • 2 1 3 9 1 1 5 1 6 4 1 8 7 1 9 6 1 3 1 1 3 4 1 4 1 7 7 1 0 9 1 0 2 7 7 6 8 6 3 2 0 1 0
4 0 . 0 1 6 5 . 5 0 1 6 2 . 0 0 1 3 8 . 5 0 - 1 9 1 . 0 0 - - 2 6 8 1 9 2 3 2 3 3 3 4 3 2 7 1 8 1 5 2 1 11 1 9 2 7 - • - -
3 9 . 5 1 7 3 . 0 0 1 6 9 . 0 0 1 5 5 . 5 0 - 1 8 8 . 0 0 - - 1 4 2 2 3 6 1 6 7 1 5 9 2 7 6 1 9 0 1 4 1 1 3 o 4 4 3 7 6 4 1 4 • 4 - - -
3 9 . 0 1 7 7 . 5 0 1 7 0 . 5 0 1 5 2 . 0 0 - 1 9 2 . 5 0 - - “ * 3 3 4 5 8 9 1 1 4 1 1 1 7 3 1 0 4 4 9 3 0 4 6 4 8 2 5 2 9 3 4 1

4 0 . 0 2 2 7 . 5 0 2 1 8 . 5 0 1 9 1 . 0 0 - 2 5 7 . 0 0 • . - - . 11 - 7 2 1 5 7 4 1 3 8 7 3 6 3 7 9 4 5 4 7 2 4 4 1 I S 1 4
4 0 . 0 2 1 3 . 0 0 2 1 8 . 5 0 1 8 0 . 5 0 - 2 3 6 . 5 0 - - - - - 11 - - - 7 1 4 1 5 5 1 4 2 2 1 0 1 4 3 1 - -
4 0 . 0 2 3 1 . 5 0 2 1 8 . 5 0 1 9 1 . 5 0 - 2 6 8 . 5 0 - - - - - - - 7 2 1 5 0 2 7 2 3 6 8 4 9 5 7 3 5 3 3 2 1 4 0 1 5 1 4
4 0 . 0 2 7 4 . 5 0 2 6 9 . 0 0 2 3 8 . 0 0 - 3 1 8 . 5 0 - - - - - - - 6 - 1 1 2 3 7 5 1 8 2 2 5 4 3
4 0 . 0 2 2 2 . 0 0 2 0 2 . 0 0 1 7 9 . 5 0 - 2 5 4 . 0 0 - - • - - - 2 10 4 8 1 6 1 6 3 6 2 5 4 1 0 8 1 2 1 5 7 10
4 0 . 0 2 0 7 . 5 0 2 0 3 . 5 0 1 8 8 . 0 0 - 2 2 4 . 5 0 - - - - - - - 5 5 2 2 5 9 5 1 1 2 7 - - - -
3 9 . 0 2 2 9 . 0 0 2 3 0 . 5 0 2 1 8 . 5 0 - 2 3 2 . 0 0 i 11 4 3 5 5 • 4 - - -
3 9 . 5 2 3 3 . 0 0 2 1 8 . 5 0 2 0 0 . 0 0 - 2 4 5 . 5 0 8 - 1 0 1 2 - 1 3 - 3 - 4 1

3 9 . 5 2 0 4 . 5 0 1 9 6 . 0 0 1 7 2 . 0 0 - 2 3 6 . 0 0 . . 2 1 3 1 2 7 0 4 3 1 0 4 1 3 0 1 3 9 1 2 0 1 7 1 9 0 1 0 7 2 2 0 1 4 8 5 8 5 9 3 0 1 4 1 2
3 9 . 5 1 8 8 . 5 0 1 8 0 . 5 0 1 6 1 . 0 0 - 2 2 0 . 0 0 - - - - 5 4 - 1 6 4 9 4 2 2 9 2 3 2 5 7 3 9 3 1 11 1 - - 1
3 9 . 5 2 0 9 . 0 0 2 0 2 . 0 0 1 7 2 . 5 0 - 2 3 8 . 0 0 - - 2 1 3 1 2 1 6 4 3 8 8 8 1 9 7 9 1 1 4 6 6 5 1 0 0 1 8 1 1 1 7 4 7 5 8 3 0 1 4 11
4 0 . 0 2 3 8 . 5 0 2 3 4 . 0 0 2 1 3 . 0 0 - 2 5 9 . 0 0 - - - - - - 2 6 8 1 5 8 11 1 9 3 5 6 1 6 5 1 7 3 1 8 3 11
3 9 . 5 2 1 6 . 0 0 2 1 0 . 5 0 1 7 2 . 5 0 - 2 5 2 . 0 0 - - - • 10 2 3 5 4 1 10 2 7 5 5 2 3 1 2 1 6 1 4 4 3 0 2 7 2 0 11 -
3 9 . 5 1 6 0 . 5 0 1 6 5 . 0 0 1 1 0 . 5 0 - 1 9 1 . 5 0 - - 2 1 1 - 6 - 8 8 8 9 1 0 3 5 5 • - • • • -
3 9 . 5 1 9 1 . 0 0 1 9 2 . 0 0 1 7 2 . 5 0 - 2 0 2 . 0 0 - - 2 2 4 6 1 9 2 2 2 3 4 4 6 7 8 2 5 2 9 8 • • • -
3 8 . 5 1 6 7 . 0 0 1 8 4 . 0 0 1 6 7 . 0 0 - 2 1 5 . 0 0 * * 4 1 4 3 3 2 4 2 5 6 4 1 4 2 5 - - - 2 - -

4 0 . 0 1 9 6 . 5 0 1 8 5 . 5 0 1 6 1 . 5 0 - 2 1 7 . 0 0 . . 5 5 2 1 2 0 1 1 4 1 5 1 2 0 3 1 9 7 1 6 8 1 1 4 1 2 7 9 2 1 1 4 8 1 5 0 6 0 4 5 1 4 9
4 0 . 0 2 1 1 . 5 0 2 0 0 . 0 0 1 7 1 . 5 0 - 2 4 6 . 0 0 - - “ 1 2 3 2 1 5 3 4 3 3 3 5 2 1 2 6 1 7 3 8 3 5 1 7 2 2 10 8 3
3 9 . 5 1 9 2 . 5 0 1 8 4 . 0 0 1 6 1 . 0 0 - 2 1 0 . 5 0 - - 5 5 2 0 1 8 8 2 1 3 6 1 6 9 1 6 4 1 3 3 9 3 1 0 1 7 5 7 6 4 6 3 3 3 8 3 5 6 6
3 9 . 5 2 0 5 . 0 0 1 9 5 . 5 0 1 6 8 . 5 0 - 2 2 0 . 5 0 - - - - - 2 6 2 0 3 0 3 1 2 2 1 8 2 6 3 6 2 6 11 - 1 1 10 6 6
4 0 . 0 2 1 0 . 5 0 2 0 3 . 0 0 1 7 4 . 0 0 - 2 4 5 . 5 0 - - - - 2 1 0 2 4 3 5 11 3 1 3 5 2 b 4 5 1 6 3 0 2 5 3 1 2 1 2 4 - -
4 0 . 0 1 5 9 . 5 0 1 6 1 . 0 0 1 4 0 . 5 0 - 1 7 4 . 0 0 - - 5 5 7 4 10 1 2 1 8 8 6 - 9 1 3 • - - W - -
3 9 . 5 1 7 1 . 0 0 1 7 2 . 5 0 1 6 1 . 0 0 - 1 8 2 . 0 0 - - - 11 2 2 0 2 0 1 0 2 9 4 4 0 3 6 1 0 4 1 • - - - -
4 0 . 0 1 9 3 . 0 0 1 8 8 . 5 0 1 5 9 . 0 0 - 2 1 6 . 0 0 * “ * 2 2 4 9 8 * 3 0 1 4 11 1 8 1 7 9 2 6 1 - -

3 9 . 5 1 7 5 . 5 0 1 6 8 . 0 0 1 5 2 . 0 0 - 1 8 5 . 5 0 . . 1 4 7 1 1 5 6 4 0 6 4 0 5 5 1 9 4 0 3 2 9 0 1 4 4 1 1 2 7 3 1 4 6 6 8 5 9 3 5 1 3 7 .

3 9 . 5 1 8 1 . 0 0 1 6 9 . 5 0 1 5 2 . 5 0 - 1 9 5 . 5 0 - - - 3 3 7 9 9 1 1 2 8 1 9 5 4 9 3 3 2 1 3 0 4 4 1 9 1 3 1 3 7 5 -
3 9 . 5 1 7 4 . 0 0 1 6 7 . 0 0 1 5 2 , 0 0 - 1 8 4 . 0 0 - - 1 4 6 8 1 1 9 3 0 7 2 9 3 4 3 8 3 0 8 2 4 1 1 1 1 9 1 4 3 1 0 2 4 9 4 6 2 2 6 2 -

4 0 . 0 1 9 8 . 0 0 1 8 4 . 5 0 1 7 0 . 5 0 - 2 2 8 . 0 0 - - - - 5 10 1 2 3 6 6 6 9 7 7 7 2 5 4 8 2 6 8 2 2 3 3 8 1 4 2 - -

4 0 . 0 1 7 7 . 5 0 1 6 9 . 0 0 1 5 8 . 0 0 - 1 8 6 . 0 0 - - - , 9 2 7 5 6 8 6 1 5 6 9 0 7 5 4 1 2 9 1 5 1 4 2 3 8 8 4 2 -
4 0 . 0 1 4 7 . 0 0 1 4 8 . 0 0 1 3 0 . 5 0 - 1 6 1 . 0 0 - - - 2 1 2 1 3 1 3 8 1 2 9 1
3 9 . 5 1 6 0 . 0 0 1 5 5 . 5 0 1 4 9 . 5 C - 1 6 9 . 0 0 - • 1 2 9 3 0 1 3 9 1 1 2 1 3 4 6 3 4 7 1 8 9
3 9 . 0 1 6 0 . 5 0 1 5 9 . 0 0 1 4 9 . 5 0 - 1 7 3 . 0 0 - - * * 3 3 3 9 8 7 5 1 7 0 4 9 4 1 2 7 5 2 6 3 - - " - -

3 9 . 5 1 6 3 . 5 0 1 5 7 . 0 0 1 3 8 . 0 0 - 1 7 8 . 0 0 - • - 3 3 8 3 1 2 9 1 5 0 1 0 1 1 4 0 8 4 2 4 3 8 5 4 3 4 2 5 2 5 1 3 2 - - .

4 0 . 0 1 8 5 . 0 0 1 8 2 . 5 0 1 6 1 . 0 0 - 2 0 7 . 0 0 - - - 4 1 1 2 1 8 1 7 4 7 1 6 1 4 2 * 4 3 2 0 2 0 10 - - - - -

3 9 . 0 1 5 6 . 0 0 1 4 9 . 5 0 1 3 8 . 0 0 - 1 6 7 . 0 0 - - - 2 9 8 2 1 1 7 1 3 2 8 4 9 3 6 8 10 1H 11 1 4 5 1 5 1 3 2 - - -

3 9 . 0 1 6 6 . 0 0 1 5 3 . 5 0 1 3 8 . 0 0 - 1 7 6 . 0 0 - - - 6 2 7 5 6 4 6 4 4 2 9 2 7 8 11 10 1 2 2 1 5 1 3 2 - - -
3 9 . 5 1 5 1 . 0 0 1 4 2 . 5 0 1 3 3 . 5 0 - 1 6 7 . 0 0 - - - 10 2 2 2 5 1 9 9 2 4 1 8 1 3 1 2 3 - - - - - -
3 8 . 5 1 4 9 . 0 0 1 4 9 . 5 0 1 3 8 . 0 0 - 1 6 0 . 0 0 - - - - 4 2 4 4 4 “ 1 6 10

3 9 . 5 1 9 2 . 0 0 1 8 2 . 0 0 1 6 3 . 0 0 - 2 1 5 . 0 0 _ - - 2 1 2 4 9 9 9 1 0 8 1 9 4 2 0 2 1 2 7 9 8 1 2 2 5 9 1 0 5 7 4 1 0 9 2 2 1 .
4 0 . 0 1 9 7 . 0 0 1 8 2 . 5 0 1 5 5 . 5 0 - 2 3 8 . 5 0 - - - - 8 3 0 5 1 3 8 3 9 3 3 1 9 1 4 1 8 2 3 <►0 3 6 5 3 1 3 1 • -
3 9 . 5 1 9 0 . 0 0 1 6 2 . 0 0 1 6 6 . 5 0 - 2 0 5 . 5 0 - - - 2 4 1 9 4 8 7 0 1 5 5 1 6 9 1 0 8 84 1 0 4 3 6 6 5 3 8 5 6 9 • • .
4 0 . 0 1 8 2 . 0 0 1 7 8 . 5 0 1 6 5 . 5 0 - 2 0 3 . 5 0 - - - - - 8 2 8 3 1 8 3 6 4 5 0 3 6 7 6 6 1 0 1 2 - . - - .
3 9 . 5 2 1 0 . 5 0 2 0 3 . 0 0 1 8 0 . 5 0 - 2 3 7 . 0 0 - - - - 2 - 6 4 3 2 4 8 4 8 3 9 2 6 2 9 5 4 2 5 55 9 - - .
3 9 . 0 1 5 9 . 0 0 1 6 1 . 0 0 1 5 0 . 5 0 - 1 6 7 . 0 0 - - - 2 - 9 1 2 2 1 2 5 1 8 3 1
3 9 . 5 1 7 2 . 5 0 1 7 0 . 0 0 1 6 1 . 0 0 - 1 7 2 . 5 0 “ * * 2 2 2 9 10 2 9 2 b 2 1 1 1 1 * * * *
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Table A-1. W eekly earnings of office workers in Houston, Tex., April 1976— Continued
Weekly earnings 1 

(standard) Number of workers receiving straight-time weekly earnings of—

umber Average S S S S S s S S S S s S s $ S S S S S S T ---
weekly 8 0 90 100 n o 120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340

orken hours*
(standard) Mean 2 Median 2 Middle range2 and

under and

90 100 n o n o 130 140 150 160 170 180 190 200 210 220 24Q 260 280 300 320 340 over

$ $ $ $
157 38.5 131.50 126.50 121.00-140.00 - - - 30 68 19 22 6 4 8
141 38.5 131.00 126.50 121.00-138.00 - - - 30 63 14 16 6 4 8 - - - • • • • • - • _
60 38.0 131.00 129.00 115.00-144.00 " * ” 24 8 7 11 6 4 - - -

517 40.0 151.00 141.50 135.00-156.00 . - - 5 94 107 131 69 27 18 18 Id 7 6 10 1 6 T
145 40.0 157.00 140.00 140.00-159.50 - • - 3 11 21 52 22 3 - 1 15 - 6 10 1 • - • •
372 39.5 148.50 142.00 133.50-156.00 - - - 2 83 86 79 47 24 18 17 3 7 - • • 6 n • -
93 40.0 165.00 156.00 140.50-167,00 - - - 4 19 17 15 18 5 2 1 6 - - • • 6 - •
79 38.5 142.00 140.50 135.00-148,00 - - - 2 5 31 24 16 1

182 40.0 143.50 136.00 129.00-149.50 - - * ” 70 33 34 15 1 13 13 2 1

803 39.5 127.00 120.00 112.00-130.00 - 12 178 211 199 58 44 30 14 11 5 2 15 14 10 m

206 40.0 129.00 124.00 115.00-144.50 - 4 29 47 50 15 31 8 10 10 2
597 39.5 126.00 118.00 109.50-126,50 - 8 149 164 149 43 13 22 4 1 3 2 15 14 10 • • • • •
162 40.0 144.00 121.00 115.00-155.00 - 3 18 42 44 3 - 12 - “ - 2 14 14 10 • • • - • -
177 38.5 115.50 112.50 105.00-124.50 - 5 73 38 30 29 1 1
84 40.0 116.00 114.50 109.00-120.00 - - 28 29 21 3 3

123 39.5 183.50 172.50 150.00-202.50 - - - 3 12 6 10 9 17 16 1 . 25 3 6 5 3 3 2 2
100 39.5 177.00 167.00 146.00-200.00 - - 2 12 6 9 6 16 13 1 - 21 1 4 4 1 2 2 - -
50 39.0 153.50 160.50 138.00-167.00 * “ 2 8 4 5 6 13 12

444 39.0 122.50 111.00 104.00-129.00 • 57 137 69 55 33 36 7 3 1 _ 11 4 3 6 1 1 _
398 39.0 122.00 111.00 104.00-127.50 - 54 135 82 38 20 34 5 3 1 - - 11 4 3 6 1 1 -r - •
34 39.0 160.50 150.50 105.00-223.00 - 7 4 2 1 - 3 4 3 - - - - 1 3 4 1 1 - • -
90 39.5 134.50 124.00 104.00-149.50 - 16 2 4 3 7 3 20 i - - - - 11 3 • 2 - • - _

200 38.5 109.50 109.50 103.50-113.00 - 31 80 72 8 7 2 - - -

586 39.0 105.50 100.00 98.00-110.00 - 236 200 69 43 12 7 16 1 2
563 39.0 105.50 100.00 98.00-110.00 - 236 186 62 41 12 7 16 1 2 - - - - - - . - - .
94 39.5 116.00 105.00 92.00-129.00 - 36 11 6 17 2 3 16 1 2 - - - - • • - * • •

353 39.0 102.00 100.00 98.00-104.50 - 143 161 29 20

397 39.5 120.50 112.00 100.00-131.00 . 83 107 65 38 29 12 6 36 3 3 J 2 2 8
80 40.0 143.50 151.50 110.00-168.00 - 4 15 8 10 2 1 - 28 3 3 i 2 1 2 . • . - • -

317 39.5 115.00 109.50 100.00-122.00 - 79 92 57 28 27 11 6 8 - - 2 - 1 6 • . - w* • .
52 40.0 117.00 111.00 104.50-115.00 - 2 23 19 2 3 - - - - - - 1 2 • _ • - - .
78 39.5 135.50 127.50 115.00-148.50 - - 14 12 21 8 4 5 8 - - c • - 4 • • .

162 39.0 103.50 100.00 92.00-113.50 - 77 43 24 1 11 6

136 39.5 173.00 167.50 144.00-189.00 - - - 5 5 17 16 12 14 22 12 7 8 3 4 1 8 2
95 39.5 174.00 170.50 141.50-193.50 * * 5 5 12 7 6 12 14 8 6 5 3 4 - 8 - - -

650 40.0 126.50 121.00 106.00-136.00 - 71 130 85 127 90 50 40 20 6 8 i 3 _ 11 6 2 • - •
67 40.0 148.00 137.00 126.00-173,00 - - 1 7 18 13 2 3 4 6 8 - 3 - 2 - • • .

583 40.0 124.00 120.00 106.00-135.00 - 71 129 78 109 77 48 37 16 - 1 - - 11 4 2 - T • .
46 40.0 160.00 152.00 132.50-159.00 - - 3 6 9 4 13 - - - - - - 11 - • • -
74 39.5 141.50 130.50 126.50-140.50 - - 8 9 16 13 14 3 5 - - - - . 4 2 - . • .

117 39.5 121.50 120.00 106.00-135.00 - 11 24 13 30 23 2 in 3 - - i
80 39.5 132.50 130.50 125.50-141.50 - - 2 4 25 24 16 9

266 41.0 1 1 1 . 0 0 106.00 100.00-118.00 - 60 95 49 32 8 12 2 8

896 39.5 140.00 135.00 125.00-152.00 53 49 64 187 186 131 74 34 33 49 7 1 6 16 6 _
260 40.0 153.50 144.00 126.50-164.50 - - - 20 49 44 38 17 32 18 14 - 5 1 6 16 • • -r • -
636 39.5 134.50 132.50 120.00-149.50 - 53 49 44 138 142 93 57 2 15 35 - 2 - 6 - - -
48 38.0 158.00 132.50 126.50-189.00 - - 11 - 6 14 1 - - 1 8 - 1 - • • • 6 - - -

226 40.0 141.50 135.00 126.50-154.50 - - 4 26 54 44 41 16 2 13 25 - 1 . • - - - -
135 40.5 118.50 120.00 103.50-135.00 - 33 25 - 32 25 17 2 - 1
100 39.0 128.00 127.50 110.00-149.50 - 20 - 18 20 11 20 9 - - 2
127 39.5 135.50 135.00 122.00-149.50 * * 9 * 26 48 14 30

Occupation and industry division

ALL WORKERS—
CONTINUED

TRANSCRIBING-MACHINE t y p i s t s  -------
n o n m a n u f a c t u r i n g  -----------------

FINANCE --------------------------

TYPISTS. CLASS A ---------------------
m a n u f a c t u r i n g  ---------------------
n o n m a n u f a c t u r i n g  -----------------

p u b l i c  u t i l i t i e s  ---------------
f i n a n c e  --------------------------
SERVICES -------------------------

TYPISTS. CLASS B ---------------------
MANUFACTURING ---------------------
NONMANUFACTURING — ----------- ---

WHOLESALE T R A D E --------- 1------
f i n a n c e  --------------------------

FILE CLERKS, CLASS A ----------------
NOWMANUFACTURING -----------------

FINANCE --------------------------

FILE CLERKS, CLASS B ----------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

FILE CLERKS, CLASS C ----------------
NONMANUFACTURING -----------------

WHOLESALE TRADE — — -----------
F I N A N C E --------------- ----------

m e s s e n g e r s  ----------------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

SWITCHBOARD OPERATORS, CLASS A ----
NONMANUFACTURING -----------------

SWITCHBOARD OPERATORS, CLASS B ----
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

SERVICES -------------------------

SWITCHBOARD OPERATOR-RECEPTIONISTS-
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
RETAIL TRADE --------------------
FINANCE --------------------------
SERVICES -------------------------

See fo o tn otes  at end o f ta b le s .
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Table A-1. W eekly earnings of office workers in Houston, Tex., April 1976— Continued

Occupation and industry division
Number

of
workeis

Average
weekly
hours1

(standard)

Weekly
(stan

earnings 1 
lard) N u mb er of workers receiving straight-time weekly earnings of--

Mean i Median * Middle range ̂

s
8 0

and
under

90

%
90

100

S
100

n o

t
n o

120

$
120

130

S
130

140

S
140

150

s s s
ISO 160 170 

160 170 180

180

190

190

200

1
200

210

S
210

220

$
220

240

s
240

260

s
260

280

S
280

300

S
300

320-

T ----
320

340

1 ----
340

and

ALL WORKERS—
CONTINUED

$ $ $ $
ORDER CLERKS ----------------------------- 1.025 39.5 151.50 158.00 116.00-177.00 18 113 67 81 82 70 6 128 98 125 33 53 92 32 18 9

MANUFACTURING ----------------------- 224 40.0 178.50 179.50 155.50-203.50 - - - 3 13 23 2 18 8 45 15 21 44 32 •
NONMANUFACTURING ----------------------------------------- 801 39.5 144.00 154.00 110.00-170.00 18 113 67 78 69 47 4 110 90 80 18 32 48 18 9

WHOLESALE TRADE -------------------------------------- 571 39.5 156.50 158.00 128.00-172.50 - 52 26 38 40 34 2 108 81 65 18 32 48 - 18 9 - - -■ - -

ACCOUNTING CLERKS. CLASS A --------------------- 2,221 39.5 183.50 172.50 149.50-200.50 - • - 49 84 148 282 195 237 270 202 187 104 78 107 86 68 39 46 19 22
MANUFACTURING ------------------------------------------------- 662 40.0 193.50 179.50 155.50-218.00 - - - 6 4 30 89 49 66 88 49 67 30 28 38 49 19 14 9 8 19
n o n m a n u f a c t u r i n g  ----------------------------------------- 1,559 39.5 179.50 172.50 149.50-195.50 - - 43 80 118 193 146 171 182 153 120 74 50 69 37 49 25 35 11 3

PUBLIC UTILITIES ----------------------------------- 273 39.5 213.00 193.50 172.50-239.50 - - - - - 11 26 15 29 47 30 10 10 27 3 18 8 30 6 3
WHOLESALE TRADE -------------------------------------- 629 40.0 179.50 172.00 140.00-207,00 - - - 40 49 66 41 36 74 71 34 42 47 22 25 24 31 17 5 5
RETAIL TRADE ---------- ------------------ ---------------- 127 40.0 159.50 158.50 140.00-174.00 - - 1 24 4 31 4 16 19 6 8 2 12
FINANCE — — — — — — — 263 39.0 166.00 167.00 148.50-182.00 - - - 2 7 23 45 33 41 35 43 11 10 11 2
SERVICES --------------------------------------------------------- 267 39.5 167.00 157.00 147.50-184.00 - “ * * - 25 65 47 25 28 23 29 5 7 3 10 - - - - -

ACCOUNTING CLERKS. CLASS B --------------------- 3,314 39.5 142.00 138.50 123.00-155.50 - 115 158 327 580 497 598 287 323 127 122 47 60 34 27 7 5
MANUFACTURING ------------------------------------------------- 910 40.0 145.00 138.00 124.00-156.00 - - 19 137 131 174 139 95 79 19 45 13 13 22 21 1 2
NONMANUFACTURING ------------------------— ---------- 2,404 39.5 140.50 138.50 122.00-155.50 - 115 139 190 449 323 459 192 244 108 77 34 47 12 6 6 3

PUBLIC UTILITIES --------------- 613 39.0 160.50 157.50 144.00-176.50 - - 2 27 92 122 88 84 64 53 27 43 5 1 4 1 •
w h o l e s a l e  t r a d e  ---------------- 536 40.0 137.50 138.00 114.00-155.50 - 54 56 61 68 70 58 45 44 36 17 7 4 7 5 2 2 _

516 129.00 125.50 46 48 68 123 60 74 29 59 6
17

256 39.0 133.50 132.50 121.00-144.00 15 19 75 57 51 13 22

b o o k k e e p i n g - m a c h i n e  o p e r a t o r s .
63 32 11 11
58 38.5 152.50 145^00 142.50-159.00 32 7 ii

BOOKKEEPING-MACHINE OPERATORS.

79 135.50-146.00 12 20

WHOLESALE TRADE ---------------- 80 40.0 137.50 120.00 120.00-167.00 - - - 18 28 - 8 - 26 - - - - - - - - - - - -

PAYROLL CLERKS ----------------------- 490 39.5 185.00 170.50 153.00-208.00 - - 6 12 15 31 36 94 44 49 50 a 29 12 15 16 43 28 2 - .
MANUFACTURING --------------------- 217 40.0 190.00 180.50 155.00-208.50 - - 1 6 11 10 36 17 26 27 d 27 8 14 10 11 9 2 - -
NONMANUFACTURING ----------------- 273 39.5 180.50 161.00 146.0C-195.50 - - 6 11 9 20 26 58 27 23 23 6 2 4 1 6 32 19 - - -

PUBLIC UTILITIES --------------- 76 40.0 245.50 262.00 235.50-268.00 - - - 2 2 - - 1 4 2 3 2 1 2 - 6 32 19 * - -
WHOLESALE TRADE ---------------- 59 40.0 162.00 157.50 154.00-161.00 - - - - - - 3 40 6 2 4 2 2 - - - - - -
FINANCE -------------------------- 59 38.5 154.00 156.50 140.50-173.00 - - 4 4 2 4 8 12 7 12 3 2 * “ 1 * * * * * *

KEYPUNCH OPERATORS, CLASS A -------- 746 39.5 164.50 159.00 144.00-177.00 - - 2 13 48 92 120 109 113 74 38 36 24 14 33 23 - 7 - - -

MANUFACTURING ------------------------------------------------- 178 40.0 169.50 160.00 149.50-176.00 - - - - 20 29 25 44 25 4 7 5 2 10 - 7 - - -
NONMANUFACTURING ----------------------------------------- 568 39.5 163.00 154.00 142.00-179.00 2 13 48 72 91 84 69 49 34 29 19 12 23 23 - - - - —

PUBLIC UTILITIES ----------------------------------- 74 40.0 200.50 210.00 161.00-245.50 - - - - “ 3 7 5 9 10 1 1 1 2 16 19 - - * - -
WHOLESALE TRADE -------------------------------------- 143 40.0 170.00 163.00 147.00-193.00 “ * “ 4 14 29 14 20 15 10 14 11 1 7 4 “ * * “

f i n a n c e  -------------------------------- ------------- ------------ 138 39.5 154.00 147.50 132.50-171.50 - 2 7 17 27 25 14 10 5 13 9 “ 9 * * * * * * *

KEYPUNCH OPERATORS, CLASS B ------------------ 1.445 39.5 145.00 141.00 127.00-155.50 • - 42 109 237 281 302 207 68 93 22 13 30 5 3 25 8 - - - -

MANUFACTURING ------------------------------------------------- 203 40.0 147.00 144.00 128.50-156.50 - - - 16 41 29 42 36 3 21 5 2 1 4 2 1 - - - -

n o n m a n u f a c t u r i n g  ---------------------------------------- 1.242 39.5 145.00 141.00 126.50-155.50 - - 42 93 196 252 260 171 65 72 17 11 29 1 1 24 8 - * - -
PUBLIC UTILITIES ------------------------------- 105 39.5 172.50 164.50 149.50-190.00 - - - 3 9 17 12 13 10 9 8 16 1 1 6 - - - -
WHOLESALE TRADE ------------------- --------- — 404 40.0 151.00 142.00 130.00-163.50 - - 10 19 56 98 74 36 20 43 6 3 13 ” 18 8 * " “

10 118f i n a n c e  - 13 3 . 5 o

See foo tn otes  at end o f ta b les .
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Table A-1a. W eekly earnings of office w orkers—large establishments in Houston, Tex., April 1976

Occupation and industry division
Number
of

worken

Average
weekly
hours1
[standard)

Weekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of--

Mean 2 Median 2 Middle range2 Under
I
100

i
1 00

and
under

110

110

120

120

130

s> $ s s
130 140 150 160 170

140 150 160 170 180

s s s
180 19o 200 210 

190 200 210 220

S
220

240

S
2*0

260

s
260

280

S
280

300

S
300

320

320

340

1 ----
340

360

? ---
360

and

over

a l l w o r k e r s
$ $ $ $

s e c r e t a r i e s ---------- ----------------- 2,815 40.0 201.50 191.00 167.00-232.00 - 5 8 38 70 166 201 310 308 282 206 175 171 310 219 136 106 67 27 6 4
MANUFACTURING --------------------- 825 39.5 199.50 184.00 165.50-227.00 - - - 4 17 52 77 93 128 88 55 38 36 71 60 44 31 14 13 3 1
NONMANUFACTURING ----------------- 1.990 40.0 202.00 194.50 167.00-232.50 - 5 8 34 53 114 124 217 180 194 151 137 135 239 159 92 75 53 14 3 3

PUBLIC UTILITIES --------------- 643 40.0 213.00 213.00 182.00-238.00 - - - 5 10 26 27 39 48 48 46 48 62 140 61 41 23 13 4 1 1
RETAIL TRADE -------------------- 264 40.0 170.00 166.50 145.50-192.00 - 5 8 19 23 23 28 43 27 18 15 16 11 19 2 7 - - * • -
FINANCE -------------------------- 298 39.5 175.00 169.00 159.00-188.50 - * * 1 9 36 30 77 42 39 23 15 9 7 8 - 2 - - -

SECRETARIES. CLASS A -------------- 179 40.0 252.00 252.00 216.00-284.00 . . - - - • - 5 9 3 7 13 14 26 25 22 19 21 11 2 2
NONMANUFACTURING ----------------- 148 40.0 257.00 256.00 220.00-295.50 - - - - - - - 5 2 3 6 11 10 23 18 19 16 20 11 2 2

UWJ,VU <--'7. VV

SECRETARIES. CLASS B -------------- 599 39.5 220.00 216.00 184.00-250.00 • 1 . 8 6 10 42 57 48 53 3b 45 103 82 51 29 22 1 2 1
MANUFACTURING --------------------- 148 39.5 201.00 184.00 172.50-231.50 - - - - 2 - 2 26 32 22 8 5 3 18 17 11 1 - -r 1 -
n o n m a n u f a c t u r i n g  ----------------- 451 40.0 226.00 223.00 195.00-254.50 - - 1 - 6 6 8 16 25 26 45 33 42 85 65 40 28 22 i 1 1

PUBLIC UTILITIES --------------- 151 40.0 226.00 225.00 198.00-248.00 - - - - • 2 - 6 12 8 11 5 18 41 25 14 5 2 - 1 1
RETAIL TRADE -------------------- 63 39.5 179.00 180.00 160.50-194.50 - * 1 - 6 “ 8 8 8 9 10 3 5 5 - - - - - - -

SECRETARIES. CLASS C -------------- 773 40.0 201.00 194.50 173.50-218.50 _ 5 5 8 9 41 40 60 71 121 77 77 7a 62 48 19 30 15 6 2 1
MANUFACTURING --------------------- 206 40.0 225.00 212.50 184.00-265.50 - - - 1 2 9 5 4 17 28 18 18 11 16 21 17 18 10 a 2 1
n o n m a n u f a c t u r i n g  ------------------ 567 40.0 192.00 190.00 169.00-212.00 - 5 5 7 7 32 35 56 54 93 59 59 63 46 27 2 12 5 - - •

PUBLIC UTILITIES --------------- 200 40.0 199.50 199.00 174.50-216.50 - - - - - 12 14 16 19 22 18 26 30 26 a - 5 4 - - -
RETAIL TRADE -------------------- 83 40.0 157.00 156.00 139.50-170.00 - 5 5 7 4 10 12 18 8 6 - 4 1 3 • - - - - - -
f i n a n c e  -------------------------- 106 39.5 179.50 182.00 165.50-191.00 - * * 1 8 6 19 15 27 16 y 4 “ l - - ~ - - -

SECRETARIES. CLASS D -------------- 1,264 40.0 186.00 172.50 157.00-207.00 • - 2 30 53 119 151 203 171 n o 69 47 38 119 64 44 28 9 7 - _
MANUFACTURING --------------------- 440 39.5 185.00 172.50 157.00-200.00 • • - 3 13 43 70 63 72 38 28 13 18 34 15 13 9 3 5 - -
NONMANUFACTURING ----------------- 824 40.0 186.50 172.50 158.50-213.00 - - 2 27 40 76 81 140 99 72 41 34 20 85 49 31 19 6 2 - -

PUBLIC UTILITIES --------------- 261 40.0 210.00 216.00 172.50-238.00 - - - 5 10 12 13 17 17 17 16 17 11 67 23 23 11 2 - - -
WHOLESALE TRADE ---------------- 258 40.0 190.00 175.00 159.00-208.00 - - - 7 5 21 34 37 35 30 13 12 7 12 23 8 8 4 2 - -

STENOGRAPHERS. GENERAL -------------- 476 40.0 175.5° 167.00 147.50-201.00 8 24 52 55 43 68 54 16 29 41 22 25 22 13 2
MANUFACTURING --------------------- 192 40.0 190.00 193.50 167.00-210.50 - - 4 1 12 4 7 27 16 14 24 33 20 20 10 - • - - - -
NONMANUFACTURING ------------------ 284 39.5 166.00 157.50 140.50-172.00 - - 4 23 40 51 36 41 38 4 5 8 2 5 12 13 2 - - -

PUBLIC UTILITIES --------------- 192 40.0 168.00 153.00 140.50-171.50 - - 3 13 28 46 29 15 18 2 2 7 - 2 12 13 2 - * - -

STENOGRAPHERS, SENIOR --------------- 811 40.0 190.00 183.00 161.00-207.00 • . - 10 33 73 77 97 96 91 44 100 31 47 46 51 14 1 • .
MANUFACTURING --------------------- 308 40.0 199.50 189.50 156.50-244.00 - - - 8 16 34 29 33 19 16 8 18 19 25 32 37 13 1 - -
NONMANUFACTURING ----------------- 503 39.5 184.50 182.00 164.00-205.50 - - - 2 17 39 48 64 77 75 36 82 12 22 14 14 1 - - - -

PUBLIC UTILITIES --------------- 297 40.0 180.00 179.50 164.00-205.00
■ '

8 25 25

2
51 41 44 24 70 1 4 4 *

'
39,5 133.50 h3 12

TYPISTS. CLASS A --------------------- 137 40.0 158.50 150.00 137.00-178.50 - . 5 15 24 22 23 7 12 9 6 1 6 6 1 • _ . .
MANUFACTURING --------------------- 55 40.0 161.50 144.00 137.00-197.00 - - 3 7 13 8 7 - - 1 3 - 6 6 1 - - - • • •
n o n m a n u f a c t u r i n g  ----------------- 82 39.5 156.00 156.00 139.50-174.00 - - 2 8 11 14 16 7 12 8 3 1 - - * - - - - -

381 / A A 121.00 92 44 37 11
/ A A 18 8 10
39.5 122.50 120.00 47 74 29 1

FILE CLERKS, CLASS A ---------------- 51 39.5 202.50 202.50 144.50-250.00 i 8 2 4 2 4 2 1 - 4 3 5 5 3 3 2 - 2 -

FILE CLERKS, CLASS B ---------------- 133 39.5 131.00 117.50 110.00-140.50 12 21 45 10 9 19 4 - 1 - • i 2 3 4 1 1 • _ - .
n o n m a n u f a c t u r i n g  ----------------- 116 39.5 132.50 116.00 110.00-141.50 9 19 42 8 6 17 2 1 - - i 2 3 4 1 1 - - - -

PUBLIC UTILITIES --------------- 28 40.0 161-00 136.00 102.50-235.50 * 7 4 2 1 - 3 1 - - - - - 1 3 4 1 1 - - • -
37J .u IIO.UU C C

* Workers were at $90 to $100.

See foo tn o te s  at end o f tab les.
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Table A-1a. Weekly earnings of office w orkers—large establishments in Houston, Tex., April 1976— Continued

Occupation and industry division
Number

of
workers

Average 
weekly 
hours1 

(standard

Weekly earnings 1 
(standard) Number of workers receiving straight-time we ekly earnings of--

Mean * ** Median * Middle range* Under
S
100

$ s
loo n o
and _ 

under 
110 120

120

130

130

140

s s s
140 150 160 170

150 160 170 180

s
180 190 

190 200

5
200 210 

210 220

s
220

240

240

260

s
260

280

S
280

300

$
300

320

t
329

3*0

J
340

360

s
360

a»d.

ovej;

ALL WORKERS—
CONTINUED

$ $ $ $

^2

MESSENGERS ------------------------------- 187 39.5 119.50 109.50 101.00-122.00 *27 75 26 20 10 5 6 3 3 3 1 2 2 4
MANUFACTURING ----------------------- 52 40.0 132.00 117.50 108.00-139.50 4 15 8 10 2 1 - 3 3 1 2 1 2 - - - - W - -
NONMANUFACTURING ------------------- 135 39.5 115.00 107.00 100.00-120.00 23 60 18 10 a 4 6 3 - - - “ 1 2 • - • - W - •

PUBLIC UTILITIES --------------------- A0 40.0 118.00 106.50 103.50-115.50 2 20 10 2 3 - * * * * * 1 2 - - - - - - -
SWITCHBOARD OPERATORS, CLASS A ------ 88 39.5 173.50 171.50 146.00-193.50 - - 1 3 8 14 10 6 14 7 7 8 3 4 1 - 2 - - - -
SWITCHBOARD OPERATORS, CLASS B ------ 278 39.5 132.50 126.00 108.50-140.50 11 59 24 58 54 15 16 10 6 8 1 3 • 11 2 . •

MANUFACTURING ----------------------------- 63 40.0 149.00 134.50 126.00-173.50 - 1 7 18 9 2 3 4 6 8 - 3 - - 2 • - • • • •
NONMANUFACTURING ----------------- 215 39.5 12B.00 120.00 106.00-135.50 11 58 17 40 45 13 13 6 - - 1 - - 11 • - - - • • -

PUBLIC UTILITIES --------------- 33 40.0 163.50 134.50 131.00-226.00 - - 3 5 9 4 1 - - - • - - 11 - • - - - -
RETAIL TRA0E -------------------- 117 39.5 121.50 120.00 106.00-135.00 11 24 13 30 23 2 10 3 * * 1 * - - - - - - - “ -

SWITCHBOARD OPERATOR-RECEPTIONISTS- 73 40.0 161.00 146.00 128.50-185.00 - 4 - 17 12 4 7 5 2 7 - 4 1 6 4 - - - - - -

39.0 122.50 **89 43
57 178.50 160.00-194.00 8

ACCOUNTING CLERKS, CLASS A --------- 826 40.0 203.00 193.50 166.00-228.00 3 7 32 52 77 66 83 73 74 59 45 84 44 59 26 12 11 18 i
MANUFACTURING --------------------- 318 39.5 209.50 195.50 164.00-243.00 - - 2 4 17 26 20 30 27 20 22 22 15 31 19 18 9 9 8 18 i
NONMANUFACTURING ----- ----------- 508 40.0 199.00 192.00 167.00-226.30 • - 1 3 15 26 57 36 56 53 52 37 30 53 25 41 17 3 3 - -

PUBLIC UTILITIES ----------------------------------- 161 40.0 194.00 192.00 167.00-218.50 - - - - - 11 26 9 18 13 27 8 10 24 1 12 2 - - • -
FINANCE ------------------------------------------------------------ 80 39.0 164.50 161.00 150.00-182.00 - - 3 11 5 21 11 8 11 - 7 1 2 - - - - “ -

ACCOUNTING CLERKS, CLASS B --------------------- 1,392 40.0 147.50 143.00 125.00-165.50 22 79 155 190 186 171 133 143 94 76 47 56 20 12 5 3 _ _ . •

m a n u f a c t u r i n g  ------------------------------------------------- 364 39.5 146.50 140.00 122.50-162.50 - 19 57 50 54 36 40 43 12 14 13 9 8 6 1 2 • • • • •
NONMANUFACTURING ------------------- 1,028 40.0 147.50 144.00 126.00-168.00 22

22.
60 98 H O 132 135 93 100 82 62 34 47 12 6 4 1 - - - - -

I AIL I HAUL *
^9

PAYROLL CLERKS -------------------------- 217 39.5 197.00 179.00 152.00-262.00 6 6 9 17 14 6 24 27 14 4 7 7 6 13 39 16 2
MANUFA CT UR IN G--- ------------------- 94 40.0 202.50 188.00 166.0C-246.50 - - 1 6 9 2 2 5 14 10 2 5 5 5 10 7 9 2 - • -
n o n m a n u f a c t u r i n g  ------------------- 123 39.5 192.50 170.50 146.50-262.00 - 6 5 3 8 12 4 19 13 4 2 2 2 1 3 32 7 - - - -

KEYPUNCH OPERATORS, CLASS A -------- 371 39.5 168.00 160.00 145.50-177.00 - . 7 24 40 70 47 54 44 9 13 9 5 23 19 7 . .
MANUFACTURING --------------------- 117 39.5 174.50 164.50 152.00-176.00 - - - - 2 20 21 28 22 4 4 1 2 6 - - 7 - - - -
n o n m a n u f a c t u r i n g  ----------------- 254 39.5 165.00 154.00 136.00-177.00 - - 7 24 38 50 26 26 22 5 9 8 3 17 19 - - - - - -

PUBLIC UTILITIES --------------- 71 40.0 202.50 218.50 162.00-248.00 - - - 3 7 5 6 10 1 1 1 2 16 19 - - - - • •
WHOLESALE TRADE -------------------------------------- 54 40.0 155.50 148.50 142.00-168.00 - - “ 4 8 19 4 6 8 - 3 1 1 - - - - - - -

11 0.00

KEYPUNCH OPERATORS, CLASS B ------------------ 465 40.0 151.50 149.50 133.50-161.50 _ 13 24 56 74 79 80 41 32 18 13 20 5 3 7 _ • . • •

MANUFACTURING ------------------------------------------------- 120 39.5 153.50 149.50 138.00-159.30 - - 1 7 29 25 33 3 11 1 2 1 4 2 1 - - • - • -
n o n m a n u f a c t u r i n g  ---------------------------------------- 345 40.0 151.00 147.50 130.00-163.50 - 13 23 49 45 54 47 38 21 17 11 19 1 1 6 - • - T - •

PUBLIC UTILITIES --------------- 93 40.0 174.50 170.00 150.50-201.00 - - - 3 9 11 9 13 7 9 8 16 1 I 6 - - - T - -
WHOLESALE TRADE ---------------- 83 40.0 148.50 147.50 125.50-160.50 - 2 3 18 12 11 16 5

20
4 6 3 3 - - - - - - T “ -

i

* Workers were at $ 90 to $ 100.
** Workers were distributed as follows: 18 at $80 to $90; and 71 at $ 90 to $ 100.

See fo o tn otes  at end o f ta b les.
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Table A -2 . W eekly earnings of professional and technical workers in Houston, Tex., April 1976
Weekly earnings 1 

(standard) Number of workers receiving straight-time weekly earnings of--

Occupation and industry division
Number

of
workers

Average
weekly
hours1

(standard) Mean 2 Median 2 Middle range2

$
100

and
under

s
n o

S
120

S
130

$
140

s i
150 160

s
170

r
180

s
200

s
220

S S
240 260

S
280

s
300

s
320

S
340

S
360

S
380

s
400

"5----
420

and

110 120 130 140 150 160 170 180 200 220 240 260 280 300 320 340 360 380 400 420 over

a l l  WO RK ER S

COMP UT ER SY ST EM S AN ALYSTS $ $ $
11 10 24

40.0
40.0

387.50
384.00
360.50

318.00
331.50
315.50
306.50
333.00
302.50

394*50 41
7P U BL IC U T IL IT IE S ----------------- 28 367.00 33 2.50-410.00 - - - - - - - - - - - - - 1 5

g

2 5 2
J r 
6 
1

COMP UT ER SYSTEMS AN ALYSTS
40.0
40.0
40.0
40.0
40.0 
39.5

314.00 35 16(BUSINESS) 9 CLASS B ******
30 7. 00 - 338.00
2 9 7. 00 - 330,50
2 8 5. 50 - 313.00
31 6. 00 - 352.50
2 8 6. 00 - 318.50

2 3 0. 00 - 278.50
2 3 0. 00 - 276.00
2 2 4. 50 - 278.00

53
u
83
31
15
22

25
313.00
310.50
332.00
301.50

33 12
80 18 *

15
12

20
20 1

COMP UT ER SY ST EM S AN ALYSTS
26
23
8

n o n m a n u f a c t u r i n g  --------------------
p u b l i c  u t i l i t i e s  -----------------

81
25

39.5
40.0

258.00
260.50

251.00
254.50 - -

*
-

- *
-

4 4 18
5

16
6

6
4

1
1

6 3
1 - -

C O MP UT ER P R OG RA MM ER S (BUSINESS),
39.0 299.50 

299.00
333.50

291.00 14 27 60 n
a

11CLASS A — ■**•” — —* " "* "* ** "
2 5 9. 00 - 327,50
272.00- 419.504 0*0 314.00 1 ** 9

COMP UT ER P R OG RA MM ER S (BUSINESS),
338 39.5

40.0
39.5
40.0

263.00
268.00 
262.00
293.00
231.00

259.00 23 0.00-280.50 47 1CLASS B •
1

2
259.00 2 3 0. 00 - 276.00

25 3. 00 - 328.00
2 1 5. 50 - 254.50

1 7 2. 50 - 195.50
1 7 2. 50 - 19S.50

-
Zl

1
2

26

9

21 25 2

COMP UT ER P R OG RA MM ER S (BUSINESS),
27
23

25
21

t • * “ "* ** ** • ■ " *
190.50 8 i

2 0 7. 50 - 283.00
2 1 1. 50 - 283.00

164.50- 208.50 
169.00-220.50
164.50- 203.50

3 31 
24

183
35

148
21
32 
24 
61

35
32

92
12
80
8

21
19

34
33

22

18
17

22
1

21

95
8

87
8

55
112 11 19

2549

16 9. 00 - 194.50
1 6 0. 00 - 177.00
186.00- 213.50

19
21

1
11 48

10199.00 69 13

8
6

14 47 132 27 39CwMrU 1 tK Ur tK A • uKbt l L A j j  * *J ICO "0
165.50

292.00
293.50
231.50
311.50
288.50

1<041 40.0
40.0
40.0
40.0
40.0

290.00
283.50

26 0. 00 - 32G.00
25 9. 00 - 328.00
26 0. 00 - 311.00 
28 2.50-361.50
26 0. 00 - 310.00

2
123

J?

*' Workers were distributed as follows: 23 at $420 to $440; 11 at $440 to $460; 2 at $460 to $480; 3 at $480 to $ 500; 2 at $ 500 to $ 520; 2 at $520 to $540; and 1 at $540 to $ 560. 
** Workers were distributed as follows: 4 at $420 to $440; and 5 at $440 to $460.

See fo o tn o te s  at end o f ta b les.
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Table A -2 . W eekly earnings of professional and technical workers in Houston, Tex., April 1976— Continued

Occupation and industry division

ALL WORKERS—
CONTINUED

DRAFTERS, CLASS B -------
MANUFACTURING --------
NONMANUFACTURING -----

PUBLIC UTILITIES —
WHOLESALE TRADE ---
SERVICES -------------------------

DRAFTERS, CLASS C --------------------
MANUFACTURING ---------------------
n o n m a n u f a c t u r i n g  -----------------

PUBLIC U T I L I T I E S --------— ----
SERVICES ------------------------

DRAFTER-TRACERS ----------------------

ELECTRONICS TECHNICIANS -------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

e l e c t r o n i c s  t e c h n i c i a n s , CLASS A- 
m a n u f a c t u r i n g  ---------------------

ELECTRONICS TECHNICIANS, CLASS B- 
NONMANUFACTURING -----------------

REGISTERED INDUSTRIAL NURSES -------
MANUFACTURING ---------------------

Weekly earnings 1 Number of workers receiving straight-time wee kly earnings of—
(standard)

S s s S S s S i S S $ S S s S ; S S S S S
weekly 100 n o 120 130 140 150 160 170 180 200 220 240 26o 280 300 320 340 360 380 400 420

orkers hours1
(standard) Mean * Median * Middle range £ and

under

n o 120 130 140 150 160 170 180 200 220 240 260 280 300 320 340 360 380 400 420 over

s $ $ $
043 4 0 .0 2 2 2 .5 0 2 1 8 .5 0 1 9 9 .5 0 -2 4 4 .5 0 - - - - 14 19 23 43 171 257 221 126 78 47 30 11 - 3 - - -
510 4 0 .0 2 1 8 .0 0 2 1 6 .0 0 1 9 8 .0 0 -2 3 3 .5 0 - - - - 10 15 16 16 101 143 143 63 31 22 8 2 - - - - -
4 73 4 0 .0 2 2 8 .5 0 2 2 2 .0 0 2 0 0 .0 0 -2 5 7 ,5 0 - • - - 4 4 7 27 70 114 78 63 47 25 22 9 - 3 - -
169 4 0 .0 2 3 8 .5 0 2 3 2 .5 0 1 9 0 .0 0 -2 7 9 .5 0 - - - - 4 4 5 17 22 15 22 23 16 16 13 9 - 3 - - -

92 3 9 .5 2 3 4 .0 0 2 3 0 .0 0 2 0 0 .0 0 -2 6 1 .0 0 - - - - - - - 2 16 2 3 1 3 4 20 6 8 - • - - -
209 4 0 .0 2 1 7 .0 0 2 1 0 .0 0 2 0 0 .0 0 -2 3 9 .0 0 - - “ - - - 2 8 32 76 43 35 10 2 1 * - * * -

623 4 0 .0 1 7 4 .5 0 1 7 2 .5 0 1 6 0 .0 0 -1 9 0 .0 0 . 1 2 30 50 55 111 100 214 53 4 1 2
340 4 0 .0 1 7 8 .0 0 1 8 0 .0 0 1 6 7 .0 0 -1 9 0 .0 0 - - - 14 22 23 50 56 140 30 3 1 1 - • - - • - -
283 4 0 .0 1 7 0 .5 0 1 7 0 .0 0 1 5 5 .5 0 -1 8 8 .5 0 - 1 2 16 28 32 61 44 74 23 1 - 1

49 4 0 .0 1 6 8 .5 0 1 6 4 .5 0 1 5 4 .0 0 -1 8 2 .0 0 - - - 1 8 12 9 4 9 6 - - • - - • - • • •
152 4 0 .0 1 6 7 .5 0 1 6 1 .0 0 1 5 4 .0 0 -1 8 0 .5 0 - 1 2 9 20 17 38 22 29 14 - -

61 4 0 .0 1 4 8 .5 0 1 4 9 .5 0 1 3 7 .0 0 -1 5 7 .5 0 - - 4 19 10 17 8 - 3

>001 4 0 .0 2 2 4 .0 0 2 1 9 .0 0 1 9 1 .0 0 -2 5 9 .5 0 • - • • 12 72 75 159 189 134 116 130 98 14 • 1 1 - . •
45 7 4 0 .0 2 1 0 .5 0 2 0 2 .5 0 1 7 9 .0 0 -2 2 8 .0 0 - - - • • 12 46 59 95 90 66 30 36 7 14 - 1 1 - • •
544 4 0 .0 2 3 5 .0 0 2 3 6 .5 0 2 0 0 .0 0 -2 7 7 .0 0 - - * - - - 26 16 64 99 68 86 94 91 - - - - - - -

309 40.0 2 6 2 .0 0 2 6 6 .0 0 2 4 2 .5 0 -2 8 2 .5 0 4 68 74 80 67 14 • 1 1 ▼ •
96 4 0 .0 2 6 5 .0 0 2 6 1 .0 0 2 3 9 .5 0 -2 7 8 .0 0 4 20 23 26 7 14 - 1 1 - - -

501 4 0 .0 2 1 8 .5 0 2 0 8 .5 0 1 9 9 .0 0 -2 3 9 .5 0 - • . . 12 12 105 183 66 42 50 31 . . . .
309 4 0 .0 2 2 2 .0 0 2 0 0 .0 0 1 9 4 .0 0 -2 5 9 ,5 0 - - * - - 12 12 60 99 20 35 40 31 - - - - - -

139 4 0 .0 2 2 7 .0 0 2 2 4 .5 0 2 0 0 .5 0 -2 5 1 .0 0 • - - 4 1 5 25 27 33 16 11 13 2 1 1 . • . .
112 4 0 .0 2 2 9 .5 0 2 2 4 .5 0 2 0 7 . 00 -2 53 .So 4 3 15 24 28 13 11 11 2 1

See footnotes at end of tables.
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Table A -2a. W eekly earnings of professional and technical w orkers—large establishments
in Houston, Tex., April 1976

Occupation and industry division

Weekly earnings 1 
(standard) N um b »r of worker s receiving straight-time weekly earnings of—

Number
S s s S S s s S s S s S $ $ S s S $ $ 1 ----------1 --------

weekly 100 110 120 130 1 40 1 50 1 60 1 70 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0
worken Ho u r1

(standard) Mean * Median * Middle range* and
under and

n o 120 130 1 40 1 50 1 60 1 7 0 180 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0 over

$ $ $  $
1 3 9 3 9 . 5 3 8 5 .5 0 3 8 8 . 0 0 3 4 9 . 0 0 - 4 1 0 . 0 0 2 10 7 30 18 19 2 7 * 2 6
1 0 3 4 0 . 0 3 8 7 .0 0 3 9 3 . 0 0 3 5 1 . 5 0 - 4 1 1 . 0 0 1 6 6 19 13 15 2 4 19

2 8 4 0 . 0 3 8 4 . 0 0 3 6 7 . 0 0 3 3 2 . 5 0 - 4 1 0 . 0 0 * " ** * * * 1 5 2 5 2 7 6

2 2 0 4 0 . 0 3 1 9 . 5 0 3 1 6 . 5 0 2 9 3 . 0 0 - 3 4 4 . 0 0 7 2 6 4 3 4 2 4 2 2 9 16 9 4 2
1 8 7 4 0 . 0 3 1 6 . 0 0 3 1 3 . 5 0 2 9 0 . 5 0 - 3 4 1 . 0 0 7 2 3 3 8 3 7 3 4 2 7 12 5 4 -

4 3 4 0 . 0 3 0 4 . 0 0 2 8 7 . 5 0 2 6 8 . 5 0 - 3 3 1 . 0 0 7 9 12 3 2 1 4 3 2

71 3 9 . 5 2 7 1 . 5 0 2 6 4 . SO 2 3 3 . 5 0 - 2 9 3 . 5 0 1 4 17 12 1 3 8 2 7 2 3 2
5 2 3 9 . 5 2 6 5 . 0 0 2 5 0 . 5 0 2 2 6 . 5 0 - 2 8 8 . 0 0 1 4 14 10 7 6 1 6 - 3 - -
2 5 4 0 . 0 2 6 0 .5 0 2 5 4 . 5 0 2 2 4 . 5 0 - 2 7 8 . 0 0 8 5 6 4 1 * 1 * “

1 2 5 3 9 . 5 3 0 2 . 0 0 2 8 2 . 0 0 2 5 3 . 0 0 - 3 3 1 . 5 0 2 8 2 6 2 4 17 7 11 9 3 5 2 11
91 3 9 . 5 3 0 1 . 0 0 2 7 8 . 0 0 2 5 3 . 0 0 - 3 3 6 . 0 0 - - - - - - - • 2 6 21 2 0 11 5 3 6 3 3 2 9
2 9 4 0 . 0 3 3 7 . 0 0 2 9 6 . 5 0 2 7 0 . 5 0 - 4 2 9 . 0 0 7 6 2 2 * * 1 2 * * 9

1 6 9 3 9 . 5 2 7 2 . 0 0 2 5 6 . 5 0 2 2 3 . 0 0 - 3 1 0 . 5 0 3 3 3 2 3 2 6 21 12 1 4 15 6 8 5 1 2
1 2 2 3 9 . 5 2 7 0 . 0 0 2 5 2 . 5 0 2 2 0 . 0 0 - 3 1 7 . 5 0 1 31 18 15 1 5 6 6 1 3 4 6 4 1 2

1 3 5 4 0 . 0 2 5 7 . 0 0 2 5 9 . 0 0 2 2 5 . 5 0 - 2 8 8 . 5 0 . - - - _ - - 3 9 18 16 2 2 18 3 3 7 4 5 • - • -
1 1 6 4 0 . 0 2 5 6 . 5 0 2 6 0 . 0 0 2 2 7 . 0 0 - 2 8 4 . 0 0 “ * * * * “ 1 6 15 14 21 17 3 3 7 2 - - * - -

2 6 8 4 0 . 0 1 9 7 .5 0 1 9 3 .0 0 1 6 8 . 5 0 - 2 1 8 . 0 0 . - - 9 13 12 3 5 21 6 2 5 5 2 8 16 9 6 2 • . - .
5 6 4 0 . 0 2 0 2 . 0 0 1 8 8 .0 0 1 7 9 . 5 0 - 2 1 7 . 0 0 - - - 1 1 2 4 6 17 12 4 3 4 - 2 - • - - - -

2 1 2 3 9 . 5 1 9 6 .5 0 1 9 3 .5 0 1 6 7 . 0 0 - 2 1 8 . 0 0 - - 8 12 10 31 15 4 5 4 3 2 4 13 5 6 - - - - - - -
5 5 4 0 . 0 2 0 6 . 5 0 1 9 4 .5 0 1 7 8 . 0 0 - 2 3 5 . 5 0 - * ” * 3 8 5 15 8 3 7 4 2 - - - - - - -

1 6 6 4 0 . 0 1 7 1 .5 0 1 6 5 .5 0 1 4 4 . 0 0 - 2 0 5 . 5 0 i 10 4 8 3 2 20 15 17 1 3 3 8 2 1 3 2 • _ • .
1 5 2 4 0 . 0 1 6 7 .5 0 1 6 4 .5 0 1 4 4 . 0 0 - 1 9 7 , 0 0 i 10 4 6 30 20 15 17 11 3 7 1

2 8 7 4 0 . 0 2 8 6 . 0 0 2 8 0 . 0 0 2 5 8 . 0 0 - 3 1 1 . 5 0 2 9 24 49 5 4 5 2 41 11 13 30 2 - .
2 0 7 4 0 . 0 2 8 6 . 5 0 2 8 0 . 0 0 2 5 8 . 0 0 - 3 1 0 . 0 0 7 13 37 4 6 3 7 2 7 6 10 2 4 - - -

80 4 0 . 0 2 8 5 . 5 0 2 8 2 . 0 0 2 5 3 . 0 0 - 3 1 3 . 0 0 2 2 11 12 8 15 14 5 3 6 2 - -
6 3 4 0 . 0 2 8 3 . 5 0 2 8 3 . 5 0 2 4 7 . 5 0 - 3 1 3 . 0 0 2 2 10 7 6 11 14 3 3 5 - - -

3 0 7 4 0 . 0 2 3 2 . 0 0 2 2 8 . 0 0 2 0 0 . 0 0 - 2 5 8 . 5 0 . - - - 1 4 5 1 3 5 2 5 0 5 6 5 2 2 6 3 2 14 2 4 • .
2 0 2 4 0 . 0 2 3 4 . 5 0 2 2 8 . 0 0 2 0 9 . 5 0 - 2 5 6 . 5 0 - - - - « 2 2 9 4 2 41 44 2 2 16 4 2 - • - - •
1 0 5 4 0 . 0 2 2 7 . 0 0 2 2 4 . 5 0 1 8 2 . 0 0 - 2 7 8 . 5 0 - - - 1 4 5 11 2 3 8 15 8 4 16 10 - - - - - -

61 4 0 . 0 2 0 3 . 5 0 1 8 7 .5 0 1 7 6 . 0 0 - 2 1 4 . 0 0 - - * * 1 4 5 11 19 6 4 2 1 7 1 - - - - -

2 1 2 4 0 . 0 1 7 7 .0 0 1 7 8 .5 0 1 6 0 . 0 0 - 1 9 0 . 0 0 . - - 5 20 2 2 3 5 3 7 5 7 2 9 4 1 2
1 6 3 4 0 . 0 1 8 0 .0 0 1 7 9 . 5 0 1 6 7 . 0 0 - 1 9 0 . 0 0 * • “ * 12 9 2 8 3 3 5 3 2 3 3 1 1

6 1 7 4 0 . 0 2 2 2 . 0 0 2 1 1 . 0 0 1 8 8 . 5 0 - 2 6 0 . 0 0 • - - - _ 12 60 6 3 99 1 0 5 70 50 7 4 6 8 1 4 - 1 1 _ - -
4 4 9 4 0 . 0 2 1 0 . 0 0 2 0 1 . 5 0 1 7 8 . 5 0 - 2 2 7 . 0 0 • ” 12 4 6 5 9 9 5 90 6 2 30 3 2 7 1 4 - 1 1 * *

2 0 5 3 9 . 5 2 7 2 . 5 0 2 8 0 . 0 0 2 5 7 . 5 0 - 2 8 3 . 0 0 4 16 38 64 6 7 14 - 1 1 - - -

2 2 1 4 0 . 0 2 1 4 . 5 0 2 1 0 . 5 0 2 0 1 . 5 0 - 2 2 3 . 5 0 45 99 54 12 10 1 - - - - - - -

1 0 7 4 0 . 0 2 2 6 . 0 0 2 2 1 . 0 0 1 9 2 . 5 0 - 2 5 6 . 0 0 . . - - 4 - 1 5 2 5 17 19 12 11 9 2 - 1 1 _ •
8 2 4 0 . 0 2 2 9 .5 0 2 3 0 . 0 0 1 9 8 . 5 0 - 2 5 9 . 0 0 - “ “ • 4 * * 3 15 14 16 9 11 7 2 1 * * * -

ALL WORKERS

COMPUTER SYSTEMS ANALYSTS
(BUSINESS). CLASS A --------------

NONMANUFACTURING ---------------
PUBLIC UTILITIES ------------

COMPUTER SYSTEMS ANALYSTS
(BUSINESS), CLASS B -------------

NONMANUFACTURING-------------—
PUBLIC UTILITIES ------------

COMPUTER SYSTEMS ANALYSTS
(BUSINESS). CLASS C -------------

NONMANUFACTURING ---------------
PUBLIC UTILITIES ------------

COMPUTER PROGRAMMERS (BUSINESS),
CLASS A ----------------------------

NONMANUFACTURING ---------------
PUBLIC UTILITIES ------------

COMPUTER PROGRAMMERS (BUSINESS),
CLASS B ----------------------------

NONMANUFACTURING ---------------

COMPUTER OPERATORS, CLASS A -----
NONMANUFACTURING ---------------

COMPUTER OPERATORS. CLASS B -----
MANUFACTURING ------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ------------

COMPUTER OPERATORS, CLASS C -----
NONMANUFACTURING --------------

DRAFTERS, CLASS A -----------------
MANUFACTURING ------------------
n o n m a n u f a c t u r i n g  --------------

PUBLIC UTILITIES ------------

DRAFTERS, CLASS B ----------- — —
MANUFACTURING ------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ------------

DRAFTERS, CLASS C 
MANUFACTURING -

ELECTRONICS TECHNICIANS ----------
m a n u f a c t u r i n g  -------------------

e l e c t r o n i c s  t e c h n i c i a n s , c l a s s  a-

ELECTRONICS TECHNICIANS. CLASS B-

REGISTERED INDUSTRIAL NURSES ----
MANUFACTURING ------------------

* Workers were distributed as follows: 9 at $420 to $440; 9 at $440 to $460; 2 at $460 to $480; 1 at $480 to 
** Workers were distributed as follows: 4 at $420 to $440; and 5 at $440 to $460.

$500; 2 at $500 to $520; 2 at $520 to $540; and 1 at $540 to $560.

See fo o tn otes  at end o f  ta b le s .
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Table A -3 . Average weekly earnings of office, professional, and technical workers, by sex,
in Houston, Tex., April 1976

Number
of

workers

A ven ge
(mean2 )

A venge
(mean2 )

Aver»|e
(mean*)

Sex, 3 occupation, and industry division Weekly 
hours 1 

(standard)

Weekly

(standard)

Sex, 3 occupation, and industry division
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly
earnings1
(standard)

Sex, 3 occupation, and industry division
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

O FFICE OCCUPATIONS -  MEN
$

O FFICE OCCUPATIONS -  
WOMEN— CONTINUED

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

$
2 1 2 1 1 7 .0 0

5 9 1 0 9 .0 03 9 * 5
2 * 8 9 9 1 7 5 .5 0

4 0 . 0
4 0 . 0
4 0 . 0
4 0 . 0

1 8 7 .0 0
1 9 5 .5 0
1 8 1 .0 0
1 8 1 .5 0

f i n a n c e

t iA&nir  i n T n n v i 1 2 7 2 . 2 4 4
5 5 4

3 9 . 5 1 7 4 .0 0
1 9 7 .0 0

_ a v a3 9 . 5

1 80 nnl/L Lw M LC i 1 KMUL
7 0

5 6 4
4 1 3

4 0 . 0  
3 9 . 5
3 9 . 0

1 4 7 .0 0
1 6 0 .0 0  
1 6 0 .5 0

_  , ,  „

2 3 0 . 0 0
2 3 8 . 0 0
2 2 5 . 5 0
2 3 8 . 5 0
2 2 8 . 0 0

K t  1 A I L  1 KMU t  ” w
6 73 C 3

1 2 7 4 0 . 0
74

1 1 6
7 9

2 5 3

3 8 . 5 9 3 0
2 4 6
6 8 4

3 9 . 5
4 0 . 0
3 9 . 0

1 6 3 .5 0
1 8 5 .0 0
1 5 6 .0 0

"M U L t v  ALw 1 rSaUL
39.5 122.00b 1t N v v K A r n L n i f  v t n L K A L

4 0 . 0 nMNUr Av> 1 UK 1 >’ u  “  ■“  ^
4 1 . 0

s w i t c h b o a r d  o p e r a t o r - r e c e p t i o n i s t s - 1 4 0 .0 0_ _____________ ___________ . . . .  _______ 9 8 3 8 . 5 1 4 9 .0 0
3 9 . 5
4 0 . 0• J tH V l v t  j  * " * ■ * ”**  ■*"

1 .3 8 0
4 1 6
9 6 4

1? ~  00 4 8 3 8 .0
3 9 . 5 1 9 1 .5 0

1 9 2 .5 0
1 9 1 .5 0  
2 1 6 . 0 0

1 9 7 .0 0
1 9 0 .0 0

MANUr AL 1 UK 1 i>U

J 9 ? 4 0 . 0 3 7 7 3 9 . 5 2 1 0 . 5 0

1 6 5 .5 0
1 7 3 .0 0

6 8 3 9 ! 5 1 7 2 .5 0
1 .2 8 9 1 5 6 .0 0, ,  _ _ ,  ^ .

NONMANUFACTURING: WHOLESALE TRADE -------------------------------------- 3 9 1 3 9 . 5 1 4 4 .5 0
FINANCE

1 7 4  5  r
4 4 9 / f t  * A /  A A 1 4 9  5 0 1 8 3 .0 0

1 7 1 .0 0
1 9 7 .0 0

2 8 3 . 0 0
2 2 2 . 0 0

1 4 5 y ft 1! 157 I 00 1 * 3 1 0

81 157 I 00

2 3 3 . 0 03 • 4 0 . 0

-%n r- 1 2 9 .0 0t - -  f t - 4 0 . 0 1 4 0  5 0MANUr A v  1 UK I  r»u
1 .2 0 7 NONMANUFACTURINGI 1 4 5 .0 0

1 3 9 .0 04 0 . 0 2 4 0 . 0 0
2 1 6 . 0 0  
1 6 0 .5 0

1 A AL ft 1

W1 lO L f^A L C  TRADE m
4 0 . 0 1 3 7 .0 0

1 8 7 .0 0 1 0 9 1 7 9 .5 0 1 3 4 .5 0j t H V I v t j 3 0 .-^

SE C R E T A R IE S. CLASS C -------------------------------- 1 * 5 4 5 4 0 . 0 1 9 7 .5 0
BOOKKEEPING-MACHINE OPERATORS*

1 . 1 9 / 3 9 * ^ - -  ft , f t -  - -

2 1 3 . 0 0» UBL IU  UT 1 L I I l b S  " * * *  ™
1 0 9 .0 0

1 7 1 .0 0
1 9 3 .0 0

- f t  ft
^  ^ F I L t  vLtHI\ b  t u t » j  j  L *
4 0 . 0

f i n a n c e  ------------------------------------------------------------ 3 5 3 3 9 . 0 1 0 2 .0 0

See foo tn otes  at end o f  ta b le s .
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Table A -3 . Average weekly earnings of office, professional, and technical workers, by sex,
in Houston, Tex., April 1976— Continued

Number
of

workers

Average
(mean2 )

Average
(mean2 )

Sex, 3 occupation, and industry division Weekly 
hours 1 

[standard)

Weekly 
earnings1 
(standard)

Sex, 3 occupation, and industry division
Number

of
workers

Weekly 
hours1 

[standard)

Weekly
earnings1
(standard)

Sex, 3 occupation, and industry division
Number

of
worker*

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

$

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

$
t  a  , *P ____

/  A A 40*0
80 196

65
51

318.00
313.00

40.0
125

39 5 182.50
L/KAr 1 t H “  1K A v t K j

. . .

59 i f * '  n n 453 /  A «
i * 2 a AA AFINANCC 1 * 0 0 0 . 0

164.50
169.50
163.00
200.00
170.00
145.00

ELECTRONICS TECHNICIANS. CLASS A- 40.0 261.50739
40 >Q

39.0 304.-r0
26u.00

40.0
40.0

t u n r u  1 r n v w w n n c n j  /  t
ELECTRONICS TECHNICIANS. CLASS B-

,
218.50

1 1 3.W H U L t j ALC. 1 K A U L  1 1 " “ m
65 39.0

C.C.C..00
Kfc. 1 A I L  1 K M L It * j 0

142 38.5 153150 179
PROFESSIONAL AND TECHNICAL 

OCCUPATIONS - WOMEN1 " * ' l
* 2 0 0
1.224

88
404
136
334

40.0
39.5
39.5
40.0
40.0
39.5

145 0C 
146^50
145.00
178.00
151.00
144.50
135.50

486 39.5

421
76

123

COMPUTER SYSTEMS ANALYSTS
40.0 188.50

FINANCE

165
155

978
402
576
94

455

3 9 . 5
3 9 . 5

40.0

161.00
159.00

294.00
294.00
294.00 
326.50

COMPUTER PROGRAMMERS (BUSINESS) .

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

j
UKAr 1 LKbf >*LAiO A • "

'"0 * 0
« rt, .

COMPUTER SYSTEMS ANALYSTS
180 39.5 389.00

PUBLIC UTILITIES ----------------------------------- 40 • 0
L/KAr 1 l K3 1  L L A j j  L  " "  "

391.j 0
902
523

224.50
218.50

UKAr1LKjf v L A U

”’3?*^0
SERVICES --------------------------------------------------------- 175 40.0 217150

See footnotes at end of tables.
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Table A -3a . Average w eekly earnings of office, professional, and technical workers, by s e x -
large establishments in Houston, Tex., April 1976

Average
(mean2 )

Average
(mean2 )

Sex, 3 occupation, and industry division
Number

of
woiken

Weekly 
hours * 

(standard

Weekly 
earnings * 
(standard)

Sex, 3 occupation, and industry division
Number

of
woiken

Weekly 
hours 1 

(standard)

Weekly 
earnings1 
(standard)

Sex, 3 occupation, and industry division
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings 1
(standard)

OFFICE OCCUPATIONS -  HEN

m e s s e n g e r s ------------- ------------- -------— ------------------------- 81
54

39.5
39.5

$
123.50
119.001

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

$ _

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

124
89

*P

204 40.0 233.00
251.00 
218.50

65 2 2 * 2 ( O U b ir i t b b *  9 tL M b b  A
3 9 2 ) 5 0J v . O

112 40.0 % . . .
1 t k  bT b 1 L ''b  AN A L T b ib

158
134
31

324.00 
320.50
315.00

OFFICE OCCUPATIONS - WOMEN

731
819
912

xi0 0 72j L v K t 1
MANUFACTURING ------------------------------------------------- 3 9 ) 5 199.501 

202.50
COMPUTER PROGRAMMERS (BUSINESS).

89
57

39.5 313.00■ V ?*? 88 c l a s s  a — *

264
298

170.001 SWITCHBOARD OPERATORS* CLASS B •

128.00
122.00

C O n r V 1t K  r K U o K A n n tK b  i D U b i N t b b f 9
118
83

283.00
168
137

t 0 0 254.00
259.50

v K t  1 A K 1 tw  T vL Mob A
n o n m a n u f a c t u r i n g ------------------ ---------------------- 40.0

r e t a i l  t r a d e  "”*-*—*

2 2 * 2

148
435

39.5 201.00
226.50

ORDER CLERKS
NONMANUFACTURING t03

163 195.00
63 39.5 179.00 609

192.50 11? 161 50
729
206
523
83

. - „ 203 00
' 0 t

A K l t b j  t L A b j  L
225.00
194.50

2 2 * 2 1 O''” nft
i x . « X"??1 J .Q Q

40.0
179.50 1 * 238FINANCE />. * ft- r* / A A

.251
434
817
254
258
70

' 0 0
MANUFACTURING —

1 / /.A  Al A K l t b f  L L A b b  U
3 9 ) 5 184.50

185.50
22*2 *

n / A A

^ 0 " 0
FINANCE J .0

40.0
40.0

190.00
147.00

1 1.00

189.00
e l e c t r o n i c s  t e c h n i c i a n .̂

445 ??
471
192
279
187

/ Q Q nArilJr Av 1 UK 1 1'U ” ” ” * * " * * *

40.0
39.5

190.00 
165.50
167.00

_ *>. a , ̂

117 174.5°
t J J

i 2 2 * ^ 2

1Q0 00
308 1 9 9 ) 5 0

3 9 . 0
40.0

55
76

161.50
158.00

nArlUr A v 1 UKlr»U m m *- ™

57
1 '1 ̂  " 5°

l uUb 1 ll". b b  * 9 vLW J J  IJ m

TYPISTS. CLASS 81 3 9 . 0 1 2 7 ) 5 0 /  A A
1 *5/ _  ,

O .U

See footnotes at end of tables.
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Table A -4 . Hourly earnings of m aintenance, toolroom, and powerplant workers in Houston, Tex., April 1976
Hourly ta n lings 4 N u m b e r  o f  w o r k e r s r e c e i v i n g  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  o f —

N L S s i S S S i S T s S S S S S S  1 t s 1 % S 1 ---------

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n of 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4 .80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.80 7.20 7.60 8.00 8.40
workers Mean 2 M edian2 Middle range 2

u n d e r a n d

3.20 3.4Q 3.60 3.80 4*00 4.20 4.40 4.60 4.80 5 .00 5.20 5.40 5.60 5,80 6.00 6.20 6.40 6.80 7.20 7.60 8,00 8.40 o v e r

ALL WORKERS
$ $ $  $

MAINTENANCE CARPENTERS ------------------------------------- 268 7.09 7.75 6.37- 7.79 - “ - - “ * - - 4 4 10 4 9 7
4

12 14 4 20 8 35 116 19 2
7.19 7.79

m a i n t e n a n c e  e l e c t r i c i a n s  ------------------------------ 1*488 7.05 7.05 6.62- 7.84 . _ . . - - • • 5 20 54 12 31 11 27 62 78 187 392 117 307 163 22
MANUFACTURING ------------------------------------------------- 1*226 7.04 7.05 6.42- 7.84 * * - - * * - - 3 20 54 12 29 11 12 62 78 180 189 105 307 148 16

MAINTENANCE PAINTERS -------------------------------------- 280 6.13 6.50 4.60- 7.35 • • 8 14 6 15 9 8 20 10 2 1 5 12 22 4 9 44 31 60
MANUFACTURING ------------------------------------------------- 191 6.79 7.02 6.15- 7.78 - - - - - - - - 20 10 - 1 • 4 - 20 2 6 44 24 60 - -
n o n m a n u f a c t u r i n g  ----------------------------------------- 89 4.71 4.25 3.87- 5.86 8 14 6 15 9 8 2 * i 12 2 2 3 7

353
* "

MAINTENANCE MECHANICS (MACHINERY) - 2*362 6.80 6.66 6.08- 7.78 58 15 48 100 135 70 112 117 44 518 231 317 228 369
MANUFACTURING --------------------- 2*128 6.78 6.66 6.02- 7.78 - * - “ - - 58 15 48 94 133 66 108 117 43 509 61 315 192 369 *

m a i n t e n a n c e  m e c h a n i c s
(MOTOR VEHICLES) -------------------- 1.226 6.49 6.60 5.53- 7.78 - - - 1 22 2 - 49 85 48 71 106 93 8 57 29 128 29 169 323 • 6

MANUFACTURING --------------------- 249 5.95 5.46 5.05- 6.65 - - - - - - - - 23 22 36 38 12 6 5 2 18 31 8 7 41 - -
NONMANUFACTURING ----------------------------------------- 977 6.63 6.60 5.55- 7.97 - - - - 1 22 2 - 26 63 12 33 94 87 3 55 11 97 21 162 282 - 6

PU9LIC UTILITIES ----------------------------------- 852 6.79 7.31 5.68- 7.97 * * 11 - - 26 54 12 30 39 8b 2 14 11 97 21 162 282 - 6

MAINTENANCE PIPEFITTERS ------------------------------ 868 7.48 7.75 7.02- 7.78 • - • - . - • • . - 6 - 1 2 1 32 200 137 485 4 .
2 1 485MMNUr A v  1 UK 1 It v  m m m m 0 1

m a i n t e n a n c e  s h e e t -m e t a l  w o r k e r s  ------- 76 6.94 7.02 6.30- 7.78 - - - - - - - - - - 10 - - - - 10 15 5 12 20 - 4

30
7.20172 7*33 4 JU

MAINTENANCE TRADES HELPERS --------------------- 418 4.48 4.23 3.85- 4.78 10 - 32 58 23 80 32 43 42 8 8 • 4 11 30 16 21 _ , • .

MANUFACTURING ------------------------------------------------- 304 4.74 4.53 4.05- 5.69 10 * 10 - 23 80 - 43 42 8 8 * 2 11 30 16 21 - * • - -

MACHINE-TOOL OPERATORS (TOOLROOM) - 286 6.30 6.41 6.17- 6.42 7 17 27 22 25 184 4 - - - -
G. 30 6.17 G.4t 2«- c5 104

1J A C

STATIONARY ENGINEERS -------------------------------------- 483 5.62 5.18 4.70- 6.34 . 1 6 6 31 17 19 26 27 22 95 23 38 23 8 2 20 5 11 9 62 32
MANUFACTURING --------------------- 181 6.80 7.65 5.45- 7.80 • 1 1 - 1 2 10 2 - - 2 11 19 10 - 9 4 10 5 62 32 -
NUNMANUFACTURING ----------------- 302 4.92 5.01 4.50- 5.18 - - 5 6 30 15 9 24 27 22 93 12 19 13 8 2 11 1 1 4 - - -

FINANCE -------------------------- 113 4.77 4.63 4.18- 5.18 4 5 9 13 4 9 23 10 9 3 3 11 2 1 6 1

* Workers were at $8.40 to $8.80.

See footnotes at end of tables.
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Table A -4a . Hourly earnings of m aintenance, toolroom, and powerplant w orkers—large establishments
in Houston, Tex., April 1976

Occupation and industry division

Hourly earnings * N u m b e r  o f  w o r k e r s  r e c e i v i n g 3 t r a i g h t - t i m e  h o u r l y  e a r n i n g s o f -----

$ S-------- S S S s $ $ $ s $ $ $ S S S s S $ I $ s 1 -------
3 .2 0 3 . 4 q 3 .6 0 3 .8 0 4 .0 0 4 .2 0 * * o O' o 4 . 8 0  5 .0 0 5 .2 0 5 .4 0 5 . 6 o  5 . 8 0 6 . 0 0 6 .2 0 6 .4 0 6 .6 0 6 . 8 0 7 .2 0 7 .6 0 8 .0 0 8 .4 0

workers Mean2 Median* Middle range 2 a n d
u n d e r

3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 . 6 0  4 . 8 0 5 .0 0  5 .2 0 5 .4 0 5 .6 0 5 .8 0  6 .Q 0 6 , 2 0 6 .4 0 6 .6 0 6 .8 0 7 .2 0 7 .6 0 8 .0 0 8 .4 p 8 .8 0

$ $ $ $
2 1 2 7 . 4 5 7 .7 8 7 . 2 8 -  7 .7 9 4 - 3 2 14 - 10 - 8 3 4 116 19 2
1 80 7 . 6 4 7 . 7 8 7 . 7 5 -  7 .7 9 * * * - 4 * ~ 1 - - 6 - 6 2 6 1 1 6 19 2

1 .0 5 0 7 . 2 9 7 . 0 5 7 . 0 5 -  7 .8 4 . . - . - - 2 - 12 1 1 14 12 4 0 2 7 130 2 9 9 9 3 2 9 1 1 2 8 -
8 3 6 7 . 3 6 7 . 7 5 6 . 7 6 -  7 . 9 5 12 1 1 12 12 4 0 2 5 1 2 5 9 6 9 3 2 9 1 1 2 8 *

1 61 7 . 0 4 7 .2 0 7 . 0 2 -  7 .7 8 • - 2 • 6 - _ 2 1 . 1 12 2 2 1 4 4 4 2 4 60 •
1 2 9 7 .4 1 7 . 3 5 7 . 0 2 -  7 .7 8 1 - * - 2 1 1 4 4 20 6 0 “ -

5 7 0 7 .4 0 7 . 7 5 7 . 0 2 -  7 .7 9 10 - - 3 2 3 60 11 6 6 4 2 3 5 3 -
5 5 9 7 . 4 2 7 . 7 5 7 . 0 2 -  7 .7 9 10 * - * 3 2 3 60 - 6 6 4 2 3 5 3 - -

1 * 4 2 7 7 .2 0 7 .3 0 6 . 6 5 -  7 .9 7 - - • • _ - -  5 2  12 3 4 5 9 2 4 6 16 4 0 12 2 1 2 2 1 7 2 4 5 2 0 4 3 3 9
1 .2 3 8 7 . 2 2 7 . 3 5 6 . 6 5 -  8 .0 5 * “ * * 5 2 12 3 4 5 7 2 0 2 16 3 9 12 2 1 2 5 3 2 4 3 192 3 3 9 *

4 0 6 6 . 2 5 6 . 2 5 5 . 6 8 -  6 .6 5 1 6 4 2 9 16 8 9 b 2 7 10 12 1 1 6 2 5 m 41 _ 6
1 5 3 6 . 2 9 6 . 2 5 5 . 0 5 -  7 .7 5 4  3 6 8 12 2 5 2 8 12 19 4 • 41 - •
2 5 3 6 . 2 2 6 . 1 8 5 . 6 8 -  6 .6 0 - - 1 - - 2 6 1 4 8 7 1 2 5 2 9 7 21 • - - 6
2 2 2 6 . 2 6 6 . 6 0 5 . 6 8 -  6 .6 0 - - - “ - - 2 6 - 3 0 5 - - 2 - 9 7 21 - - - 6

8 6 0 7 .4 8 7.77 7 . 0 2 -  7 .7 9 _ - - - _ - - 6 - 1 1 8 2 4 2 0 0 131 4 8 5 4
8 6 0 7 .4 8 7.77 7 . 0 2 -  7 . 7 9 6 * - 1 - 1 8 2 4 2 0 0 131 4 8 5 4 -

1 1 8 7 .1 8 7 .2 0 7 . 0 5 -  7 .2 0 4 2 30 8 2 • _
1 1 6 7 .1 8 7 .2 0 7 . 0 5 -  7 .2 0 4 2 30 8 2 * *

6 9 5 . 5 3 5 . 0 3 4 . 6 1 -  6 .8 0 - - - - - - 17 2 8  8 - 2 11 - - - - 21 - - - - -

191 6 . 6 7 6 . 6 5 6 . 4 7 -  6 .6 5 1 2 10 2 10 3 8 1 0 6 2 20
191 6 .6 7 6 . 6 5 1 2 10 2 10 3 8 1 0 6 2 - 20 - -

2 2 0 5 .9 0 5 .5 0 4 . 7 5 -  7 .5 1 1 2 4 7 7 9 8 19 10 10 2 3 12 15 3 2 11 5 11 9 4 8 4 _
1 0 5 6 .8 5 7 .5 1 6 . 2 3 -  7 .8 0 1 1 - 1 2 2 2 11 1 4 - - 9 4 - 10 5 4 8 4 -
1 1 5 5 . 0 3 4 . 9 5 4 . 4 8 -  5 .4 9 1 4 6 5 9 6 19 10 8 12 11 11 3 2 2 1 1 4

ALL WORKERS

MAINTENANCE C A R P E N T E R S -----------— —
MANUFACTURING ----------------------------------------

m a i n t e n a n c e  e l e c t r i c i a n s  — — --------
M ANU FACTU RING----------------------------------------

MAINTENANCE PAIN TERS ------------------------------
MANUFACTURING ----------------------------------------

m a i n t e n a n c e  m a c h i n i s t s  -------------------------
m a n u f a c t u r in g  ----------------------------------------

MAINTENANCE m e c h a n i c s  (MACHINERY) 
MANUFACTURING ----------------------------------------

MAINTENANCE MECHANICS
(MOTOR VEH IC LE S) --------------------------------------

MANUFACTURING ----------------------------------------
NONMANUFACTURING ---------------------------------

p u b l i c  u t i l i t i e s  ----------------------------

m a i n t e n a n c e  p i p e f i t t e r s  -----------------------
m a n u f a c t u r i n g  ----------------------------------------

MILLWRIGHTS -----------------------------------------------------
MANUFACTURING ---------------------------------------

MAINTENANCE TRADES HELPERS)
MANUFACTURING ----------------------------------------

TOOL AND D IE MAKERS ---------------------------------
MANUFACTURING ----------------------------------------

STATION ARY ENGINEERS ------------------------------
MANUFACTURING ----------------------------------------
n o n m a n u f a c t u r i n g  ---------------------------------

See footnotes at end of tables.
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Table A -5 . Hourly earnings of m ateria l movement and custodial workers in Houston, Tex., April 1976

Occupation and industry division

Hourly earnings 4 Numb er of workers receiving straight-time hourly earnings of—
S T ----f ----1 ----1 ---- $ 1 ----------1 ----1 ----1 ----------1 ----"5----1 ---- S 1 ----1 --- 1 -----T t -----r 1 ---- 7 ---- S ---

of 2.20 2.40 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4»6o 4 .80 5.00 5.20 5.40 5 .80 6.20 6 .60 7.00 7.40 7.80
workers Mean 2 M edian2 Middle range 2 and

|under ““
2.40 2 . 6 0 2.80 3.00 3.20 3.40 3.60 3# 80 4.00 4.20 4.40 4.60 4.80 5 tQ0 5.2Q 5,40 5.80 6.20 6.60 7.00 7.40 7,80 over

$ $ $ $
6.097 4.85 4.25 3.71- 6.33 94 122 55 62 668 156 228 426 379 714 429 179 168 102 82 67 429 50 216 67 1074 330 •
1.389 4.31 4.20 3.99- 4.55 - • 14 - 228 32 23 24 51 300 318 57 85 58 34 6 18 46 4 67 24 • •
4.708 5.01 4.40 3.70- 7.03 94 12 2 41 62 440 124 205 402 328 414 111 122 83 44 48 61 411 4 212 • 1050 330 -
2.167 6.32 7.13 4.76- 7.13 - • - - 78 24 18 64 - 163 60 94 52 - 10 6 8 • 210 - 1050 330 -
1.453 3.93 3.75 3.45- 4.19 36 36 4 62 125 73 143 332 186 126 30 26 4 16 2 10 242 • •
1.023 3.95 3.95 3.00- 4.85 58 33 33 - 229 27 44 6 142 125 21 2 27 28 36 45 161 4 2 - - - -

1.027 3.65 3.71 2.98- 3.89 82 98 51 26 83 51 41 309 50 26 2 30 37 67 19 4 8 11 4 22 6 *
201 4.73 4.75 3.70- 5.05 - — 14 • - 12 14 14 - 11 - 14 23 4 4 10 2 • 11 4 22 6 • •
826 3.39 3.71 2.65- 3.75 82 98 37 26 83 39 27 295 50 15 2 16 14 23 9 2 8 • • • • -
560 3.52 3.71 3.17- 3.75 24 12 -• 26 79 39 24 278 50 6 2 16 2 2
192 3.25 2.65 2.35- 4.70 58 33 33 - - 3 4 - 9 - - 1 2 21 9 2 8 - - - - - -

3.192 5.20 4.50 3.85- 7.13 12 24 4 2 0 475 45 144 40 287 188 275 131 57 1 2 43 45 36 20 200 45 885 204
622 4.22 4.27 3.10- 4.47 - — • • 2 2 8 - 8 • 9 30 184 37 3 2 20 • 18 20 45 18 _

2.570 5.44 5.40 3.85- 7.13 12 24 4 20 24 1 45 136 40 278 158 91 94 54 10 23 45 18 200 • 867 204 •
1.511 6.68 7.13 6.33- 7.13 - • - • - • — • — 30 60 94 42 - • 6 8 • 200 • 867 204 •

398 3.57 3.70 3.40- 3.85 12 24 4 2 0 14 18 95 38 136 12 12 • • 8 - _ 5 • • • _ •
657 3.73 3.95 3.00- 4.00 * * * * 229 27 41 2 142 116 19 * 1 2 2 23 39 5 - - - - - -

1.351 5.28 5.59 4.05- 5.89 78 4 4 19 61 30 2 2 1 53 12 56 18 20 18 383 17 12 . 183 126
187 4.38 4.20 3.99- 4.78 - - - - - 20 1 1 0 30 4 51 - 41 7 4 4 • 15 - • •

1.164 5.43 5.59 4.11- 7.13 - - - - 7 8 24 18 51 - 217 2 12 15 11 16 14 383 2 12 - 183 126 •
643 5.52 5.00 3.70- 7.13 - - - - 7 8 24 1 8 51 - 133 - — 10 - 10 - • • 10 • 183 126
351 5.19 5.59 4.42- 5.59 * ” • “ 8 4 * 10 2 6 2 10 237 * * * - -

374 4.19 4.18 4.13- 4.20 1 2 255 83 6 18
374 4.19 4.18 4.13- 4.20 12 255 83 6 18 - - - - - - - - -

221 4.54 4.55 4.21- 4.70 - . 8 _ 1 • - 9 32 51 40 34 14 5 15 6 6 —.
73 5.19 4.80 4.74- 5.56 3 4 20 14 — 5 15 6 _ 6 - - •

148 4.22 4.28 4.05- 4.55 - - 8 - 1 - - - 9 32 48 36 14 - - - • • • _ • _
104 4.09 4.21 4.05- 4.35 * * 8 * “ * - - 8 32 48 8 * - - - - - - - r - -

698 4.52 4.45 3.60- 5.28 24 12 - 23 47 17 47 46 26 54 38 51 92 28 4 20 62 24 25 34 2 10 12
267 5.33 4.96 4.38- 6.25 - - — - 6 - 17 1 4 17 - 14 14 28 28 2 5 18 21 25 34 2 10 12
431 4.02 4.05 3.31- 4.63 24 12 - 23 41 17 30 32 9 54 24 37 64 - 2 15 4 4 3 •
207 3.92 4.21 3.10- 4.60 24 12 - - 24 - 14 20 - 8 16 32 36 - 2 19 - - . - - •
191 4.14 4.05 3.45- 4.63 * * * 23 8 12 15 12 9 46 4 5 14 - - 15 25 3 - - - -

151 4.57 4.61 3.60- 5.60 - . - 15 15 8 14 1 2 1 18 23 3 2 26 17 1 5 .. .
86 5.26 5.59 4.45- 5.79 * • - * “ * - 1 1 2 1 18 1 0 3 2 - 26 17 1 - 4 - -

700 4.40 4.07 3.50- 5.09 • - • 2 2 96 38 2 2 91 73 16 14 39 2 2 42 54 41 59 29 20 2 2
385 4.54 4.52 3.50- 5.26 - - - - 8 8 - 9 35 19 6 14 30 12 4 2 32 40 • 20 16 2 2 _ •
315 4.23 3.98 3.50- 5.07 - - - 2 2 8 38 13 56 54 10 - 9 10 - 2 2 1 59 9 4 • •
110 4.40 4.60 3.20- 5.48 - • - 2 2 - 2 2 • - 5 - - • 8 • 9 40 • 4 •
199 4.12 3.85 3.75- 4.00 - * - - 8 16 13 56 49 8 - 7 - - 13 1 19 9 - - ■» - -

2.291 4.12 3.89 3.48- 5.09 48 96 103 82 54 148 249 283 264 31 121 123 9 2 2 1 65 238 111 10 152 *
188 4.24 3.64 3.64- 5.18 - - - - 9 9 3 93 - 3 • 6 3 - 26 - 26 10 • - • -

2.103 4.11 3.89 3.40- 4.90 48 96 103 82 45 139 246 190 264 28 121 117 89 21 39 238 85 152 • - • -
1.631 4.11 3.89 3.35- 5.11 48 96 99 48 26 131 76 184 264 28 79 35 75 21 39 194 36 152

ALL WORKERS

t r u c k d r i v e r s
m a n u f a c t u r i n g  ------
n o n m a n u f a c t u r i n g  -----

PUBLIC UTILITIES --------
w h o l e s a l e  t r a d e  ---------
RETAIL TRADE ---

TRUCKDRIVERS. LIGHT TRUCK
MANUFACTURING ------------
NONMANUFACTURING ---

WHOLESALE TRADE ---
RETAIL TRADE ------------

TRUCKDRIVERS. MEDIUM TRUCK
MANUFACTURING ---------
NONMANUFACTURING ---~

PUBLIC UTILITIES -------
WHOLESALE TRADE -------
RETAIL TRADE ------------

TRUCKDRIVERS. HEAVY TRUCK
(TRAILER) ---
MANUFACTURING ----------------
NONMANUFACTURING ------------

PUBLIC UTILITIES ----------
WHOLESALE TRADE -----------

TRUCKDRIVERS. HEAVY TRUCK
(OTHER THAN TRAILER) --------
MANUFACTURING ----

SHIPPING CLERKS --------
MANUFACTURING -----
NONMANUFACTURING ---

WHOLESALE TRADE

RECEIVING CLERKS —
MA NU FA CT UR IN G---------- ---
NONMANUFACTURING ----------

WHOLESALE TRADE ---------
RETAIL TRADE

SHIPPING AND RECEIVING CLERKS 
MANUFACTURING ---------------

WAREHOUSEMEN ----------
MANUFACTURING •
n o n m a n u f a c t u r i n g  —  

p u b l i c  u t i l i t i e s
WHOLESALE TRAOE -

ORDER F I L L E R S -------—
MANUFACTURING —  
NONMANUFACTURING —  

WHOLESALE TRADE -

S ee fo o tn otes  at end o f  ta b le s .
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fab le  A -5 . Hourly earnings of m aterial movement and custodial workers in Houston, Tex., April 1976— Continued
Hourly earnings 4 N u mb er of workers receiving straight-time hourly earnings of—

Occupation and industry division
Number

of
workers Mean 2 M edian2 Middle range 2

s
2.20
and

under

S

2.40
i
2.60

i
2.80

s
3.00

S

3.20
*
3.40 3.60

i
3.80

*
4.00

i
4.20

s
4.40

S

4.60
s
4.80

s
5.00

i
5.20

s
5.40

*
5.80

s
6.20

s
6.60

S

7.00
s
7.40

1 ------
7.80

and

2.40 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.80 6.20 6.60 7.00 7,40 7.80 over

A L L  WORKERS—
c o n t i n u e d

$ * $ $

30 32 f  n
39

69

152 113 253
54

165 132
59
73

44
48

85 32

86 *

84 70

21125 65 12 5 28 1

72 32

G U A R D S !

j a n i t o r s ,  p o r t e r s ,  a n d  c l e a n e r s  ------- 10*392 2.66 2.30 2.30- 2.65 5911 1680 611 280 566 143 100 278 39
33

263
253
10

64
26
38

97
93

51 24 30 82 43 38 86 6 -

1647 51 ,

16
156

34
37

t4

507 2.64 126 100 44 12 8 5 i

1175

See footnotes at end of tables.
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Table A -5a . Hourly earnings of m aterial m ovem ent and custodial workers—large establishments
in Houston, Tex., April 1976

Hourly earnings Number of workers receiving straight-time hourly earnings of—
S-----5---- S ---- S $ $ T 1 ---- S S T S $ “5 s 1 T 1 T ---- S---- 1 ---- f ---- 1 —

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n of 2.20 2.40 2.60 2.80 3.00 3 .20 3 .40 3.60 3.80 4.00 4 .20 4 .40 4.60 4.80 5.00 5.40 5. 80 6.20 6 .60 7.00 7.40 7.80 8.20
workers Mean 2 M edian2 Middle range 2 a n d  m

u n d e r

2.40 2.60 2.80 3.00 3.20 3.40 3 .60 3.80 4.00 4.20 4 .40 4 .60 4.80 5.00 5.40 5.80 6. 20 6.60 7 ,00 7.40 7.80 8.20 8.60

ALL WORKERS

$ $ $ $
TRUCKDRIVERS -------------------------- 1.534 5.46 5.59 4.18- 6.33 1 2 - 4 5 11 10 142 210 55 15 71 41 93 323 5 216 63 267 - -

MANUFACTURING --------------------- 370 5.00 4.31 4.13- 5.62 - - - - 2 - 8 4 - 142 32 13 42 11 12 12 1 4 63 24 - — -
NONMANUFACTURING ----------------- 1.164 5.61 5.59 4.85- 6.33 1 2 - 2 5 3 6 142 68 23 2 29 30 81 311 4 212 - 243 - -

PUBLIC UTILITIES --------------- 459 6.69 7.03 6.33- 7.03 - - - - - - - - - - - - - - - 6 - 210 - 243 - - •
RETAIL TRADE -------------------- 544 4.75 4.85 3.95- 5.59 - - - * 5 3 6 142 62 21 2 27 28 81 161 4 2 - * * *

TRUCKDRIVERS. LIGHT TRUCK -------- 122 5.10 4.85 4.16- 5.75 1 2 2 - 3 8 17 2 • 14 23 13 8 1 4 18 6 - - _
NONMANUFACTURING ----------------- 85 4.58 4.78 4.15- 4.85 1 2 - 2 - 3 4 - 15 2 • 14 23 11 8 - - - - • - -

RETAIL TRADE -------------------- 68 4.74 4.85 4.70- 5.00 - - - - - 3 4 - 9 - - 12 21 11 8 - - - * *

TRUCKDRIVERS. MEDIUM TRUCK ------- 876 5.73 6.33 4.15- 7.03 - - - 2 5 8 2 142 68 21 7 15 4 68 28 - 200 45 261 - - -
MANUFACTURING --------------------- 120 5.78 6.65 4.45- 6.97 - - - - 2 - 8 - - 15 2 7 3 2 6 12 - - 45 18 - -
n o n m a n u f a c t u r i n g  ----------------- 756 5.73 6.33 4.10- 7.03 - - - - “ 5 - 2 142 S3 19 - 12 2 92 16 - 200 - 243 - - *

PUBLIC UTILITIES --------------- 449 6.70 7.03 6.33- 7.03 - - - - - - - - - - - “ - 6 200 - 243 * “

TRUCKDRIVERS. HEAVY TRUCK
12

□•39 3*59

RECEIVING CLERKS --------------------- 261 4.99 4.63 3.80- 5.74 • - 2 16 13 16 14 12 25 12 5 18 . 18 46 21 5 14 2 10 10 2
MANUFACTURING --------------------- 90 6.22 6.16 5.67- 7.33 - - - 3 - - - 3 • 4 • 4 - 3 12 18 5 14 2 10 10 2
NONMANUFACTURING ----------------- 171 4.35 4.16 3.54- 5.25 - - - 2 13 13 16 14 9 25 8 5 14 - 15 34 3 - - - - - -

RETAIL TRADE -------------------- 149 4.33 4.16 3.60- 5.25 “ - 2 8 12 15 12 9 25 4 5 14 “ 15 25 3 * • • *

WAREHOUSEMEN -------------------------- 189 5.50 5.48 5.05- 5.73 . - _ 5 2 10 9 10 4 51 59 1 • 16 22 - _ -
28cm xo «.

ORDER FILLERS ------------------------- 448 4.64 4.96 4.34- 5.34 - 4 34 4 8 29 9 - 3 58 71 - 6 149 73 - - - - - -

SHIPPING PACKERS --------------------- 198 5.72 6.10 5.81- 6.22 - 3 - - 6 2 - 2 - - - - 26 - - - 69 90 - - - -

m a t e r i a l  h a n d l i n g  l a b o r e r s  --------- 1.352 3.91 3.98 3.00- 4.85 31 83 119 79 98 85 55 74 57 217 43 30 39 41 202 74 14 11 • • - -
MANUFACTURING --------------------- 339 4.50 4.85 3.81- 5.20 10 30 10 8 - - 26 20 26 • 15 18 31 68 63 4 10 -  - - - -
NONMANUFACTURING ----------------- 1.013 3.72 3.65 2.86- 4.16 31 73 89 69 90 85 55 40 37 191 43 15 21 10 134 11 10 1 - - - -

RETAIL TRADE -------------------- 828 3.47 3.35 2.85- 4.08 31 73 89 69 90 85 53 46 32 155 24 12 17 3 36 2 10 1 - - - -

FORKLIFT OPERATORS ------------------- 784 5.26 5.34 4.63- 5.57 • . 10 25 • 7 25 13 27 2 1 141 40 261 69 50 70 33 • 10 •
MA NU FA CT UR IN G---- — -— ---------- 588 5.32 5.17 4.63- 6.40 - - - 10 25 - 3 21 6 27 2 1 96 34 146 54 - 50 70 33 - 10 -
NONMANUFACTURING ----------------- 196 5.06 5.34 4.63- 5.34 - - - * - 4 4 7 - - - 45 6 115 15 - - - - - -

GUARDS AND WATCHMEN — --------------- 489 4.69 4.35 3.39- 5.80 8 17 11 8 55 30 18 29 34 24 17 19 30 6 31 36 3 7 72 10 22 1 1
MANUFACTURING --------------------- 247 5.89 5.80 4.72- 6.94 - - - - - - 3 17 12 8 14 11 1 30 35 3 7 72 10 22 1 1
NONMANUFACTURING ----------------- 242 3.47 3.39 3.00- 3.91 8 17 11 8 55 30 18 26 17 12 9 5 19 5 1 1 - - -  - T - -

RETAIL TRADE -------------------- 82 3.49 3.39 3.00- 3.75 4 9 4 1 5 19 3 17 1 5 - - 14 * - - - - - - -

GUARDS*
MANUFACTURING --------------------- 226 5.96 6.15 4.62- 6.94 ~ - “ * - 3 17 12 8 14 11 1 9 35 3 7 72 10 22 1 1

JANITORS. PORTERS. AND CLEANERS --- 5.857 2.59 2.30 2.30- 2.40 3738 1062 247 98 133 62 15 144 11 24 36 79 33 4 86 11 30 54 . , - -

MA NU FA CT UR IN G-------------------- 606 4.16 3.71 3.21- 4.74 17 29 25 21 58 18 2 135 7 14 26 75 32 2 61 - 30 54 -  - f - -

n o n m a n u f a c t u r i n g  ----------------- 5.251 2.41 2.30 2.30- 2.40 3721 1023 222 77 75 44 13 9 4 10 10 4 1 2 25 11 - - - - -

PUBLIC UTILITIES --------------- 69 4.02 3.91 3.26- 5.36 1 3 2 6 19 3 - 1 5 8 2 - *■ 8 11 - - —  - * - -
RETAIL TRADE -------------------- 375 2.72 2.60 2.40- 2.86 69 102 79 44 37 12 8 9 3 5 2 2 1 £ “ * - * - • *

4.130

See footn otes at end o f  ta b le s .
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Table A -6 . Average hourly earnings of m aintenance, toolroom , powerplant, m aterial movement.
and custodial workers, by sex, in Houston, Tex., April 1976

S e x , 3 o c c u p a t io n ,  an d  in d u s t r y  d iv i s i o n
Number

of
workers

Average I 
(mean2 ) 

hourly 
earnings 4

S e x , 3 o c c u p a t io n ,  a n d  in d u s t r y  d iv i s i o n
Number

of
Average
(m ean2 )

hourly
earnings4

S e x , 3 o c c u p a t io n ,  a n d  in d u s t r y  d iv i s i o n
Number

of
woiken

Average
(mean2 )

hourly
earnings4

m a i n t e n a n c e ,  t o o l r o o m ,  a n d  
POWERPLANT OCCUPATIONS -  MEN

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS -  MEN— CONTINUED

m a t e r i a l  m o v e m e n t  a n d  c u s t o d i a l
OCCUPATIONS -  MEN— CONTINUED

$

3 , 1 7 2
4>
5 . 1 9

1 ,2 8 5
1 ,2 2 6

2 6 8
191

7 7

_ TRUCKDRIVERS* MEDIUM TRUCK • • • • • •
6 . 6 6
6 .6 0

2 . 8 8

MAIN 1 LNANV/t 1 K l V l  ANw "  ~1 *
7 0 ^

m a i n t e n a n c e  p a i n t e r s  -------------------------------------- 6 .1 6
6 .7 9
6 . 5 3

PU BLIC U T IL IT IE S  ---------- ------------------------
WHOLESALE TRADE --------------------------------------

1 ,6 9 1
3 9 8

6 . 6 8
3 . 5 7 GUARDS AND WATCHMEN ----------------------------------------- 3 ,0 6 8

n o n m a n u f a c t u r in g  ----------------------------------------- RETAIL TRADE ---------------------------------------------- 6 5 7 3 . 7 3 MANUFACTURING — --------— ------------------------------
n o n m a n u f a c t u r in g  --------— ---------------------------

3 7 7
2 ,6 9 1

6 . 9 6
2 .6 0

m a i n t e n a n c e  m a c h i n i s t s  --------------------------------- 7 6 9 7 .2 3 1 ,3 6 7 5 .2 8 f i n a n c e  ------------------------------------------------------------ 182 3 .5 6MANUFACTURING 7 3 0 7 * 2 6
1 M ANU FACTU RING -------------------------------------- ---------- 1 8 7 6 . 3 8 S E R V IC E S --------------------------------------------------------- 2 ,2 9 9 2 . 6 7

MAIN 1 LNANvu ML»I IAN 1 IMAwniNLKT J
^ *6A 0 GUARDS*

m a i n t e n a n c e  m e c h a n i c s
JA N ITO R S* PORTERS* AND CLEANERS -------

3 7 6
3 7 6

6 . 1 9
6 . 1 9

l e f t
8 9 2 6 .6 3

1 (OTHER THAN T R A IL E R ) • • • • • • • • ■ • ■

3 . 5 6
2 . 6 6
2 . 5 2
2 . 3 8

m a i n t e n a n c e  p i p e f i t t e r s  --------------------------- 8 6 8 7 .6 8 SH IP PIN G  C L E R K S --------------------- * — ----------------- 2 1 3
6 5

1 6 8
1 0 6

6 . 6 9
5 . 1 2
6 . 2 2

RE TA IL TRADE — ------------------------------------ 3 8 7
9 1 3

2 .8 2 7m a n u f a c t u r in g  -------------------------------------------- 8 6 8 7 .6 8
NONMANUFACTURING -------------- ----------------------

m a i n t e n a n c e  s h e e t - m e t a l  w o r k e r s  — 7 6 6 * 9 4 * iiU LL3mLL 1 fiAUu

, ,_

1 7 2
1 7 2

7 .3 3
7 .3 3

K t L t  l  V IN u v L tK r» i J
M ANU FACTU RING--------------------- ---------------------- 2 5 6 5 . 3 5 MATERIAL MOVEMENT AND CUSTODIAL

m a n u f a c t u r in g  --------------------- ---------------------- n o n m a n u f a c t u r i n g ----------------------------- ------- 3 7 9 6 . 0 6 OCCUPATIONS -  WOMEN

m a i n t e n a n c e  t r a d e s  h e l p e r s *
/ T /

130 6 . 7 5 3 .7 2
MACHINE-TOOL OPERATORS (TOOLROOM) - 2 8 6

2 8 6

3 1 2

80

TOOL AND D IE MAKERS ------------------------------------ 6 .6 1 w a r e h o u s e m e n  ----------------------------- ------------------------ 5 6 6 6 .6 1 NONMANUFACTURING ------------------------------------ 50 3 .8 9
m a n u f a c t u r i n g --------------— - — — -------— 3 1 2

6 8 3
181
3 0 2

6 .6 1

5 .6 2
6 .8 0
6 . 9 2

MANUFACTURING — — ----------------------------------
NONMANUFACTURING:

w h o l e s a l e  t r a d e  ----------------------------------

3 7 4

140

6 . 5 5

6 . 1 6
ORDER F IL L E R S  ---------------------------------------------------

NONMANUFACTURING ------------------------------------
6 3 7
6 3 7

3 . 1 2
3 . 1 2

MANUFACTURING --------------------------------------------
NONMANUFACTURING ------------------------------------ ORDER F I L L E R S -------------- -------------- ----------------- — 1 ,8 5 6

1 8 8
1 , 6 6 6

6 . 3 5
6 . 2 6
6 . 3 7

WHOLESALE TRADE ---------------------------------- 3 2 7

5 1 5
3 3 6

2 .9 1

3 .0 1
2 . 6 5

MATERIAL m o v e m e n t  a n d  c u s t o d i a l  
OCCUPATIONS -  MEN

T R U C K D R IV E R S ------------------------------------ -----------------

1 1 3 6 . 7 7
n o n m a n u f a c t u r in g  ------------------------------------ n o n m a n u f a c t u r in g  ------------------------------------

6 * 0 1 2 6 .8 7 SH IP PIN G  PACKERS -------------------------------------------- 6 0 9 4 * 5 9 MATERIAL HANDLING LABORERS ------------------- 161 5 * 0 2
MANUFACTURING -------------------------------------------- 1 ,3 8 9

6 , 6 2 3
6 .3 1
5 .0 6

MANUFACTURING -------------------------------------------- 2 9 5
L 14

5 . 2 4 M ANU FACTU RING----------------— — ----------------- 8 3 6 . 0 0

n o n m a n u f a c t u r in g  — — — — — —
PUBLIC U T IL IT IE S  ------------------------------- 2 , 1 6 6

1 .6 2 7
9 9 7

5 5

6 .3 2
n o n m a n u f a c t u r in g  - ___—— — — — — 4 2 2WHOLESALE t r a d e  — ----------- ------- — — 3 .9 5

3 .9 6  
2 .6 0

3 .5 1 1 4 0 4Re t a i l  t r a d e  — — — — — — ——
MANUFACTURING --------------------- ---------------------- 1 ,0 3 7 6 . 2 5
n o n m a n u f a c t u r in g  ----------------------------------- 2 , 6 7 6 3 . 3 9 JA N IT O R S* PORTERS* AND CLEANERS — 6 , 6 9 6 2 . 6 3

2 0 1
7 6 5

3 . 2 2
WHOLESALE TRADE t ■ j —

3 * 5 5
2 .4 4

J  * J 3 o

See foo tn otes  at end o f  ta b le s .
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Table A -6a . Average hourly earnings of m aintenance, toolroom ,
powerplant, m ateria l movem ent, and custodial workers, by s e x -
large establishments in Houston, Tex., April 1976

S e x , 3 o c c u p a t io n ,  a n d  in d u s t r y  d iv i s i o n
Number (m ean ^)

Se?c, 3 o c c u p a t io n ,  a n d  in d u s t r y  d iv i s i o n
Number

of
woikers

hourly
earnings4

of
workers earnings4

m a i n t e n a n c e , TOOLROOM, AND MATE RI AL MOVE ME NT AND CUSTODIAL
PO WE RP LA NT O C CU PA TI ON S - MEN

$
OC CU PA TI ON S - ME N — CONT IN UE D

TRUCKDFCI VERS CONTINUED
MAN U r Aw 1 UK i  f iu

TRUCKDRIVERS, ME DI UM TRUCK ------- 856
$
5.72

r lA l l i  1 LN^Nvl- LL^v 1 K 1LI A N b ^
836 5.71

6.71p u b l i c  u t i l i t i e s  ----------------- 429

MAN Ur 1 U K l i»u

570
348 5.53

H A 1 N 1 CN A flvC. 3 ■*-“ "" mm j.60

M A I N TE NA NC E MECH AN IC S (MACHINERY) - 1,263
1,238

7.21
7.22

M A N U F A C T U R I N G ----------------------- 85 6.31

m a i n t e n a n c e  m e c h a n i c s
T A I L  INAUfc. *

(MOTOR V E H I C L E S ) !
153

860
860

6.29

7.48
7.48

WAREHOUSEMEN!
MMNUr A v  1 U K l™ u  L ■■■■■ ■

MATE RI AL H A ND LI NG L A BO RE RS ---------- 1,273 3.89
118 MANUr Av » U NINU JJU

NUNWANUr A t  I UN LN o
RE TA IL TRADE ---------------------- 806 3.48

M A IN TE NA NC E TRADES H E L P E R S !
69 5.53

577

220
105
115

5.90
6.85
5.03

GUARDS AND WATC HM EN ------------------- 455 4.77

ht I A 1*. IN A U t. ""

GUARDS!
21fl

MA TERIAL MOVE ME NT AND CUSTODIAL
_..9G

O C CU PA TI ON S - MEN JANITORS, PORTERS, AND CLEA NE RS --- 2,700 2.83
m a n u f a c t u r i n g  ------------------------
n o n m a n u f a c t u r i n g  -------------------

544
2,156

4.26
2.47

370
“ t  1 A I L  1 K A U t

1,586SCRVICES

OC CU PA TI ON S - WOMEN 

JANITORS, p o r t e r s , AND C L EA NE RS ---
4.57 3.24NO NM A N U F A C T O R I N G  •• •• •• •• •• ■• •• "

f l TN E T A I L  TK AU L ** * OT

S e e  f o o t n o t e s  a t e n d  o f  t a b le s .
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Table A -7. Percent increases in average hourly earnings for selected 
occupational groups, adjusted for em ploym ent shifts, 
in Houston, Tex., for selected periods

Industry and occupational group 
(men and women combined)

April 1972 
to

April 1973

April 1973 
to

April 1974

April 1974 
to

April 1975

April 1975 
to

April 1976

A ll industries:
Office c le r ic a l__________________________________________ 4.9 6.5 11.9 7.8
Electronic data p ro ce ssin g _______________ __________ * * 10.6 6.3
Industrial n u r s e s __________________  _________________ 3.1 9.2 12.4 8.4
Skilled maintenance trades * * _____ - _______________ 5.1 7.0 13.1 11.5
Unskilled plant workers * * __________________________ 5 . 2 4.9 12.5 8.6

Manufacturing:
Office c le r ic a l__________________________________________ 4 .9 4.9 12.7 8.1
Electronic data p ro ce ssin g __________________________ * * * * * * * *
Industrial n u r s e s ______________________________________ 3.5 9.9 12.2 8.1
Skilled maintenance trades * * _______________  _____ 4 .7 7.2 14.4 11.6
Unskilled plant workers ** __________________________ 5.3 6 .7 12.6 8.8

Nonmanufacturing:
Office c le ric a l__________________________________________ 5.0 7.0 11.6 7.7
Electronic data p ro ce ssin g __________________________ * * 10.0 5.9
Industrial n u r s e s _________________ ___________________ * * * * * * * * * * * *
Skilled maintenance trades * * _______________________ * * * * * * * * * * * *
Unskilled plant workers * * __________________________ 4 .9 4 .7 12.5 8.5

* Data not available.
** Percent increases for periods ending prior to 1976 relate to m e n  only. 
*** Data do not meet publication criteria.

Footnotes
1 S ta n d a r d  h o u r s  r e f l e c t  th e  w o r k w e e k  f o r  w h ic h  e m p lo y e e s  r e c e i v e  t h e ir  r e g u l a r  s t r a ig h t - t i m e  s a l a r i e s  ( e x c l u s i v e  o f  p a y  f o r  o v e r t i m e  at r e g u l a r  a n d /o r  p r e m iu m  r a t e s ) ,  an d  th e  e a r n in g s  c o r r e s p o n d  

t o  t h e s e  w e e k l y  h o u r s .
2 T h e  m e a n  i s  c o m p u t e d  f o r  e a c h  j o b  b y  t o t a lin g  th e  e a r n in g s  o f  a l l  w o r k e r s  an d  d iv id in g  b y  th e  n u m b e r  o f  w o r k e r s .  T h e  m e d ia n  d e s i g n a t e s  p o s i t io n — h a lf  o f  th e  e m p lo y e e s  s u r v e y e d  r e c e i v e  m o r e  

and  h a lf  r e c e i v e  l e s s  th an  th e  r a te  s h o w n . T h e  m id d le  r a n g e  i s  d e f in e d  b y  2 r a t e s  o f  p a y ; a  fo u r t h  o f  th e  w o r k e r s  e a r n  l e s s  th a n  th e  lo w e r  o f  t h e s e  r a t e s  a n d  a fo u r t h  e a r n  m o r e  th a n  th e  h ig h e r  r a te .
E a r n in g s  d a ta  r e la t e  o n ly  t o  w o r k e r s  w h o s e  s e x  id e n t i f i c a t io n  w a s  p r o v id e d  b y  th e  e s t a b l is h m e n t .

4 E x c lu d e s  p r e m iu m  p a y  f o r  o v e r t i m e  an d  f o r  w o r k  o n  w e e k e n d s ,  h o l i d a y s ,  and  la te  s h i f t s .
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Appendix A
A r e a  w age  and re la te d  b e n e fits  data a re  ob ta in ed  by p e r s o n a l v is it s  

o f  B u rea u  f ie ld  r e p r e s e n ta t iv e s  at 3 -y e a r  in te r v a ls .  * 1 In ea ch  o f  the in t e r ­
ven in g  y e a r s ,  in fo rm a tio n  on e m p lo y m e n t and o c cu p a t io n a l e a rn in g s  is  c o l ­
le c te d  by  a co m b in a tio n  o f  p e r s o n a l v is i t ,  m a il  q u e s t io n n a ire , and te lep h on e  
in te rv ie w  fr o m  e s ta b lis h m e n ts  p a rt ic ip a t in g  in  the p r e v io u s  su rv e y .

In ea ch  o f  the 84 2 a re a s  c u r r e n t ly  s u rv e y e d , data a re  ob ta in ed  fr o m  
r e p r e se n ta t iv e  e s ta b lis h m e n ts  w ith in  s ix  b ro a d  in d u stry  d iv is io n s :  M a n u fa c­
tu r in g ; t r a n s p o r ta t io n , co m m u n ica t io n , and o th e r  p u b lic  u t il it ie s ; w h o le sa le  
tr a d e ; r e t a i l  tr a d e ; f in a n ce , in su r a n c e , and r e a l  e s ta te ; and s e r v i c e s .  M a jo r  
in d u stry  g ro u p s  e x c lu d e d  f r o m  th e s e  stu d ies  a re  g ov ern m en t o p e r a t io n s  and 
the c o n s tr u c t io n  and e x t r a c t iv e  in d u s tr ie s . E s ta b lish m e n ts  having fe w e r  than 
a p r e s c r ib e d  n u m b e r  o f  w o r k e r s  a re  om itted  b e ca u s e  o f  in su ffic ie n t  e m p lo y ­
m en t in  the o c cu p a t io n s  stu d ied . S ep arate  ta b u la tion s  a re  p r o v id e d  f o r  ea ch  
o f  the b ro a d  in d u stry  d iv is io n s  w h ich  m e e t  p u b lica tio n  c r i t e r ia .

T h e se  s u rv e y s  a re  co n d u cte d  on a sa m p le  b a s is .  The sa m p lin g  
p r o c e d u r e s  in v o lv e  d e ta ile d  s tr a t if ic a t io n  o f  a ll  e s ta b lish m e n ts  w ith in  the 
s co p e  o f  an in d iv id u a l a re a  s u rv e y  by in d u stry  and n u m ber o f  e m p lo y e e s . 
F r o m  th is  s tr a t if ie d  u n iv e rs e  a p r o b a b ility  sa m p le  is  s e le c te d , w ith ea ch  
es ta b lish m e n t having a p r e d e te r m in e d  ch a n ce  o f  s e le c t io n . T o  obta in  op tim u m  
a c c u r a c y  at m in im u m  c o s t ,  a g r e a te r  p r o p o r t io n  o f  la rg e  than s m a ll e s ta b ­
lish m e n ts  is  s e le c t e d . W hen data a re  c o m b in e d , ea ch  es ta b lish m e n t is  
w e igh ted  a c c o r d in g  to  its  p r o b a b ility  o f  s e le c t io n , so  that u nb iased  e s t im a te s  
a re  g e n e ra te d . F o r  e x a m p le , i f  one out o f  fo u r  e s ta b lish m e n ts  is  s e le c t e d , 
it  is  g iv en  a w eigh t o f  fo u r  to  r e p r e s e n t  i t s e l f  p lus th re e  o th e r s . An a lte rn a te  
o f  the sa m e o r ig in a l  p r o b a b ility  is  c h o se n  in the sam e in d u s t r y -s iz e  c l a s s i ­
f ic a t io n  i f  data a re  not a v a ila b le  fr o m  the o r ig in a l  sa m p le  m e m b e r . If no 
su itab le  substitu te  is  a v a ila b le , a d d ition a l w eigh t is  a ss ig n e d  to  a sa m p le  
m e m b e r  that is  s im ila r  to the m is s in g  unit.

O ccu p a tion s  and ea rn in g s
O ccu p a tion s  s e le c t e d  fo r  study a re  co m m o n  to a v a r ie ty  o f  m a n u fa c ­

tu rin g  and n on m an u fa ctu rin g  in d u s t r ie s , and a re  o f  the fo llo w in g  ty p e s : 
(1) O ffic e  c l e r i c a l ;  (2) p r o fe s s io n a l  and te c h n ic a l; (3) m a in te n a n ce , t o o lr o o m , 
and p ow erp la n t; and (4) m a t e r ia l  m o v e m e n t and c u s to d ia l. O ccu p a tio n a l 
c la s s i f i c a t io n  is  b a sed  on  a u n ifo rm  set o f  jo b  d e s c r ip t io n s  d e s ig n e d  to  take 
a ccou n t o f  in te re s ta b lis h m e n t  v a r ia t io n  in d u ties  w ith in  the sam e jo b .  O c c u ­
p ation s  s e le c te d  fo r  study a re  lis te d  and d e s c r ib e d  in  app end ix  B . U n less  
o th e rw is e  in d ica te d , the ea rn in g s  data fo llo w in g  the jo b  t i t le s  a re  fo r  a ll 
in d u s tr ie s  co m b in e d . E a rn in g s  data fo r  so m e  o f  the o ccu p a t io n s  lis te d  and

1 Personal visits were on a 2-year cycle before July 1972.
2 Included in the 84 areas are 14 studies conducted by the Bureau under contract. These areas are 

Akron, Ohio; Austin, T ex.; Binghamton, N .Y. —Pa.; Birmingham, A la .; Fort Lauderdale—Hollywood and West 
Palm Beach—Boca Raton, Fla.; Lexington—Fayette, K y .; Melbourne—Titusville—Cocoa, Fla.; Norfolk—Virginia 
Beach—Portsmouth and Newport News-Hampton, Va. -N . C .; Poughkeepsie-Kingston—Newburgh, N. Y . ; Raleigh— 
Durham, N. C . ; Stamford, Conn.; Syracuse, N. Y . ; Utica—Rome, N .Y .; and Westchester County, N .Y. In 
addition, the Bureau conducts more limited area studies in approximately 70 areas at the request of the 
Employment Standards Administration of the U. S. Department o f Labor.

d e s c r ib e d ,  o r  fo r  so m e  in d u stry  d iv is io n s  w ith in  the s c o p e  o f  the su rv e y , a re  
not p r e se n te d  in the A - s e r i e s  ta b le s , b e ca u s e  e ith e r  (1) em p loy m en t in  the 
o ccu p a t io n  is  too  s m a ll to p r o v id e  enough  data to  m e r it  p re se n ta t io n , o r  
(2) th e re  is  p o s s ib i l i t y  o f  d is c lo s u r e  o f  in d iv id u a l e s ta b lish m e n t data . S ep a­
ra te  m e n 's  and w o m e n 's  e a rn in g s  data a re  not p r e se n te d  w hen the n u m ber o f  
w o r k e r s  not id e n tifie d  b y  s e x  is  20 p e r c e n t  o r  m o r e  o f  the m en  o r  w om en  
id e n tifie d  in an o c cu p a t io n . E a rn in g s  data not show n se p a ra te ly  fo r  in d u stry  
d iv is io n s  a re  in c lu d e d  in  data f o r  a ll in d u s tr ie s  co m b in e d . L ik e w is e , 
data a re  in c lu d e d  in  the o v e r a l l  c la s s i f i c a t io n  w hen a s u b c la s s if ic a t io n  o f  
e le c t r o n ic s  te c h n ic ia n s , s e c r e t a r ie s ,  o r  t r u c k d r iv e r s  is  not show n o r  in fo r ­
m a tio n  to  s u b c la s s ify  is  n o t a v a ila b le .

O ccu p a tio n a l e m p lo y m e n t and ea rn in g s  data a re  show n fo r  fu l l - t im e  
w o r k e r s ,  i . e . ,  th o se  h ire d  to  w ork  a r e g u la r  w e e k ly  s ch e d u le . E a rn in g s  data 
e x c lu d e  p re m iu m  pay  fo r  o v e r t im e  and f o r  w o rk  on  w e e k e n d s , h o lid a y s , and 
la te  sh ifts . N on p rod u ction  b o n u se s  a re  e x c lu d e d , but c o s t - o f - l i v in g  a llo w a n ce s  
and in ce n t iv e  b o n u se s  a re  . in c lu d e d . W eek ly  h o u rs  fo r  o f f i c e  c l e r i c a l  and 
p r o fe s s io n a l  and te c h n ic a l ' o c cu p a t io n s  r e f e r  to  the stan dard  w ork w eek  
(rou n d ed  to the n e a r e s t  h a lf h ou r) fo r  w h ich  e m p lo y e e s  r e c e iv e  re g u la r  
s tr a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay  fo r  o v e r t im e  at re g u la r  a n d /o r  
p r e m iu m  r a te s ) .  A v e r a g e  w e e k ly  ea rn in g s  f o r  th e s e  o c cu p a t io n s  a re  rou nd ed  
to  the n e a r e s t  h a lf  d o l la r .

T h e s e  s u r v e y s  m e a s u r e  the le v e l  o f  o c c u p a t io n a l e a rn in g s  in  an a rea  
at a p a r t ic u la r  t im e . C o m p a r is o n s  o f  in d iv id u a l o c cu p a t io n a l a v e r a g e s  o v e r  
t im e  m a y  not r e f le c t  e x p e c te d  w age ch a n g e s . T h e a v e r a g e s  fo r  in d iv id u a l jo b s  
a r e  a ffe c te d  by  ch a n g es  in  w a g e s  and e m p lo y m e n t p a tte rn s . F o r  e x a m p le , 
p r o p o r t io n s  o f  w o r k e r s  e m p lo y e d  by  h ig h - o r  lo w -w a g e  f ir m s  m ay  ch a n g e , o r  
h ig h -w a g e  w o r k e r s  m a y  ad van ce  to b e tte r  jo b s  and be  re p la c e d  by  new  
w o r k e r s  at lo w e r  r a te s . Such sh ifts  in e m p lo y m e n t co u ld  d e c r e a s e  an o c c u ­
p a tio n a l a v e ra g e  ev en  though  m o s t  e s ta b lis h m e n ts  in  an a re a  in c r e a s e  w a g es  
d u rin g  the y e a r . C h an ges in  e a rn in g s  o f  o c c u p a t io n a l g r o u p s , shown in  ta b le  
A - 7 ,  a re  b e tte r  in d ic a t o r s  o f  w age  tre n d s  than a re  e a rn in g s  ch a n g es  fo r  
in d iv id u a l jo b s  w ith in  the g ro u p s .

A v e r a g e  e a rn in g s  r e f le c t  c o m p o s it e ,  a re a w id e  e s t im a te s . In d u str ie s  
and e s ta b lish m e n ts  d if fe r  in  pay le v e l  and jo b  s ta ffin g , and thus con tr ib u te  
d if fe r e n t ly  to the e s t im a te s  f o r  ea ch  jo b .  P a y  a v e r a g e s  m a y  fa i l to  r e f le c t  
a c c u r a te ly  the w age  d if fe r e n t ia l  am on g  jo b s  in  in d iv id u a l e s ta b lish m e n ts .

A v e r a g e  pay le v e ls  fo r  m en  and w o m e n  in  s e le c t e d  o c cu p a t io n s  shou ld  
not be a ssu m e d  to  r e f le c t  d i f fe r e n c e s  in  pay o f  the s e x e s  w ith in  in d iv id u a l 
e s ta b lis h m e n ts . F a c t o r s  w h ich  m a y  co n tr ib u te  to  d i f fe r e n c e s  in clu d e  p r o ­
g r e s s io n  w ith in  e s ta b lis h e d  ra te  ra n g e s  (o n ly  the r a te s  pa id  in cu m b en ts  a re  
c o l le c t e d )  and p e r fo r m a n c e  o f  s p e c i f ic  d u ties  w ith in  the g e n e r a l s u rv e y  jo b  
d e s c r ip t io n s .  Job d e s c r ip t io n s  u sed  to  c la s s i fy  e m p lo y e e s  in  th ese  s u rv e y s  
u su a lly  a re  m o r e  g e n e r a liz e d  than  th o s e  u se d  in  in d iv id u a l e s ta b lish m e n ts  
and a llo w  fo r  m in o r  d i f fe r e n c e s  am on g  e s ta b lis h m e n ts  in s p e c i f ic  d u ties  
p e r fo r m e d .
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O ccu p a tio n a l e m p lo y m e n t e s t im a te s  r e p r e s e n t  the to ta l in  a ll  e s ta b ­
lish m e n ts  w ith in  the s c o p e  o f  the study and not the n u m ber a ctu a lly  su rv e y e d . 
B e ca u se  o c cu p a t io n a l s tr u c tu r e s  am on g  e s ta b lish m e n ts  d i f f e r ,  e s t im a te s  o f  
o c cu p a t io n a l e m p lo y m e n t ob ta in ed  fr o m  the sa m p le  o f  e s ta b lish m e n ts  studied  
s e r v e  on ly  to in d ica te  the r e la t iv e  im p o r ta n c e  o f  the jo b s  s tu d ied . T h e se  
d i f fe r e n c e s  in o c cu p a t io n a l s tru ctu re  do not a ffe c t  m a t e r ia lly  the a c c u r a c y  o f  
the ea rn in g s  data .

W age tr e n d s  f o r  s e le c te d  o ccu p a t io n a l g ro u p s

T he p e r c e n t  in c r e a s e s  p r e se n te d  in ta b le  A -7  a re  b a se d  on  ch a n g es  
in a v e ra g e  h o u r ly  e a rn in g s  fo r  e s ta b lis h m e n ts  r e p o r t in g  the tren d  jo b s  in  both  
the c u r r e n t  and p r e v io u s  y e a r  (m a tch ed  e s ta b lis h m e n ts ). The data a re  
a d ju sted  to  r e m o v e  the e f fe c t s  on a v e ra g e  e a rn in g s  o f  e m p loy m en t sh ifts  
am on g  e s ta b lis h m e n ts  and tu rn o v e r  o f  e s ta b lish m e n ts  in c lu d ed  in  su rv e y  
s a m p le s . The p e r c e n t  in c r e a s e s ,  h o w e v e r , a re  s t i l l  a ffe c te d  by  fa c t o r s  
o th e r  than w age in c r e a s e s .  H irin g , la y o f fs ,  and tu rn o v e r  m a y  a ffe c t  an 
e s ta b lish m e n t a v e ra g e  fo r  an o ccu p a t io n  w hen  w o r k e r s  a re  paid  under p lan s 
p r o v id in g  a ran ge  o f  w age ra te s  f o r  in d iv id u a l jo b s .  In p e r io d s  o f  in c r e a s e d  
h ir in g , fo r  e x a m p le , new  e m p lo y e e s  en ter  at the b ottom  o f  the ra n g e , 
d e p r e s s in g  the a v e ra g e  w ithout a ch ange in w age ra te s .

T he p e r c e n t  ch a n ges  re la te  to  w age  ch a n ges  betw een  the in d ica te d  
d a te s . When the t im e  span betw een  su rv e y s  is  o th er  than 12 m on th s , annual 
ra te s  a re  show n. (It is  a ssu m e d  that w a g e s  in c r e a s e  at a con sta n t ra te  
betw een  s u r v e y s .)

O ccu p a tion s  u sed  to  com p u te  w age tre n d s  a r e :

O f f i c e  c l e r i c a l  (m en  and 
w om en ) :

S e c r e t a r ie s
S te n o g r a p h e rs , g e n e ra l 
S te n o g r a p h e rs , s e n io r  
T y p is ts ,  c la s s e s  

A  and B
F ile  c le r k s ,  c la s s e s  A , 

B , and C 
M e s s e n g e r s  
S w itch b oa rd  o p e r a t o r s ,  

c la s s e s  A  and B

O ffic e  c l e r i c a l  (m en  and 
w om en )---- C ontinued

O rd e r  c le r k s  
A cco u n tin g  c le r k s ,  

c la s s e s  A  and B 
B o o k k e e p in g -m a ch in e  

o p e r a t o r s ,  c la s s  B 
P a y r o l l  c le r k s  
K eypu n ch  o p e r a t o r s ,  

c la s s e s  A  and B 
T a b u la tin g -m a ch in e  

o p e r a t o r s ,  c la s s  B

E le c t r o n ic  data p r o c e s s in g  
(m en  and w o m e n ):

C om p u ter  s y s te m s  
a n a ly s ts , c la s s e s  
A , B , and C

C om p u ter  p r o g r a m m e r s ,  
c la s s e s  A , B , and C

C o m p u te r  o p e r a t o r s ,  
c la s s e s  A , B , and C

In d u str ia l n u rs e s  (m en  and 
w o m e n ):

R e g is t e r e d  in d u str ia l 
n u rs e s

P e r c e n t  ch a n g es  fo r  in d iv id u a l 
as fo l lo w s :

S k illed  m a in ten a n ce  (m en 
and w o m e n ):

C a rp e n te r s
E le c t r ic ia n s
P a in te rs
M a ch in is ts
M e ch a n ics  (m a ch in ery )
M e ch a n ics  (m o to r  v e h ic le )
P ip e fi t te r s
T o o l  and d ie  m a k e rs
U n sk illed  plant (m en  and 

w o m e n ):
J a n ito r s , p o r t e r s ,  and 

c le a n e r s
M a te r ia l handling la b o r e r s  

a r e a s  in  the p r o g r a m  a re  com p u ted

1. E ach  o ccu p a t io n  is  a s s ig n e d  a w eigh t b a se d  on  its  p r o ­
p o r tio n a te  e m p lo y m e n t in  the o c cu p a t io n a l grou p  in  the 
b a se  y e a r .

2 . T h e se  w e ig h ts  a re  u sed  to  com p u te  g rou p  a v e r a g e s .
E a ch  o c c u p a t io n 's  a v e ra g e  (m ean) e a rn in g s  is  m u ltip lied  
by  its  w e igh t. The p r o d u c ts  a re  to ta le d  to  obta in  a 
g rou p  a v e r a g e .

3. The ra tio  o f  g rou p  a v e ra g e s  fo r  2 c o n se c u t iv e  y e a r s  is  
com p u ted  by d iv id in g  the a v e ra g e  fo r  the cu rre n t y ea r  
by  the a v e ra g e  fo r  the e a r l ie r  y e a r . The re su lt—  
e x p r e s s e d  as a p e r c e n t— le s s  100 is  the p e rce n t ch ange.

F o r  a m o r e  d e ta ile d  d e s c r ip t io n  o f  the m eth od  u sed  to  com p u te  th ese  
w age tr e n d s , s e e  "Im p r o v in g  A r e a  W age S u rvey  I n d e x e s ,"  M onth ly L a b or  
R e v ie w , Janu ary  1973, pp . 5 2 -5 7 .

E s ta b lish m e n t p r a c t ic e s  and su p p le m e n ta ry  w age p r o v is io n s
T a b u la tion s  on  s e le c te d  es ta b lish m e n t p r a c t ic e s  and su p p lem en ta ry  

w age  p r o v is io n s  ( B - s e r i e s  ta b le s )  a re  not p r e se n te d  in th is  b u lle tin . In fo r ­
m a tion  fo r  th ese  ta b u la tion s  is  c o l le c t e d  at 3 -y e a r  in te r v a ls . 1 T h e se  ta b u ­
la tio n s  on  m in im u m  e n tra n ce  s a la r ie s  fo r  in e x p e r ie n c e d  o f f ic e  w o r k e r s ;  sh ift 
d if fe r e n t ia ls ;  s ch ed u led  w e e k ly  h ou rs  and d a y s ; pa id  h o lid a y s ; pa id  v a ca t io n s ; 
and h ea lth , in s u r a n c e , and p en sion  p lan s a re  p r e se n te d  (in  the B - s e r i e s  ta b le s )  
in  p r e v io u s  b u lle t in s  f o r  th is  a re a .

l Personal visits were on a 2-year cycle before July 1972.
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Appendix table 1. Establishments and workers w ith in  scope of survey and number studied 
in Houston, T e x .,1 April 1976

M in im u m N u m b e r  o f  e s t a b l is h m e n t s W o r k e r s  in  e s t a b l is h m e n t s

I n d u s t r y  d iv i s i o n  2
e m p lo y m e n t  
in  e s t a b l i s h - W ith in  s c o p e  

o f  s tu d y  3

W ith in  s c o p e  o f  s tu d y  4

m e n t s  in  s c o p e  
o f  s tu d y

S tu d ie d
N u m b e r P e r c e n t

S tu d ie d

ALL ESTABLISHMENTS

ALL D IV IS IO N S  --------------------------------------------------------------------- 1 ,9 7 2 3 1 6 4 5 0 , 1 8 5 1 0 0 2 0 0 , 8 6 8

m a n u f a c t u r i n g -------------- ------------------------------------------- ------------------- 5 0 5 2 1 9 8 1 5 9 , 0 9 8 3 5 7 3 , 1 9 4
NONMANUFACTURING --------- ------------------- ----------------- ------------------------ • 1 * 4 5 1 2 1 8 2 9 1 , 0 8 7 6 5 1 2 7 , 6 7 4

TRAN SPORTATION , COMMUNICATION, AND
o t h e r  PU BLIC U T I L IT I E S 5 ----------------------------------:->4------- 5 0 1 9 0 4 1 5 4 , 5 6 5 1 2 3 8 , 0 0 0

WHOLESALE TRADE ---------------------------------- --------------------------— 5 0 2 9 8 4 4 4 5 , 9 0 8 1 0 1 6 , 1 6 7
R E T A IL  TRADE m m m m m m m m m m t m m m m » 5 0 4 0 4 4 7 9 7 , 7 8 0 2 2 4 2 , 0 1 0
FIN A N C E , INSU RAN CE. AND REAL E ST A T E 5 — — - 5 0 2 2 7 2 9 3 6 ,  1 6 8 8 1 1 , 9 5 8
SE R V IC E S 7 -------------------------------------------------------- --------------------------- 5 0 3 3 2 5 7 5 6 , 6 6 6 1 3 1 9 , 5 3 9

LARGE ESTABLISHMENTS

ALL D I V I S I O N S -------------- ------------------------------------------------------ . 1 5 9 1 0 5 2 0 5 , 2 9 b 1 0 0 1 6 1 , 8 8 0

MANUFACTURING -------------- ---------------------------------------------------------------- s o o 6 8 4 0 7 9 , 7 0 6 3 9 6 0 , 2 4 5
NONMANUFACTURING --------------------- ------------------------------------------------- - 91 6 5 1 2 5 ,5 9 0 6 1 1 0 1 , 6 3 5

TRAN SPO RTATION , COMMUNICATION, AND
OTHER PU BLIC U T I L IT I E S 5 ----------------------------------------------- 5 0 0 17 1 7 3 3 , 7 3 8 1 6 3 3 , 7 3 8

WHOLESALE TRADE — -------------------------------------------------------------- 5 0 0 1 0 8 1 1 , 7 1 2 6 1 0 , 4 5 7
R E T A IL  TRADE -------------------------------------------------------------------------- 5 0 0 4 4 2 3 5 8 , 3 1 4 2 8 3 8 , 6 0 3
FIN A N C E , i n s u r a n c e ,  a n o  r e a l  e s t a t e 5 ----------------- 5 0 0 7 6 8 , 7 7 4 4 7 , 2 5 6
SE R V IC E S7 ------------------------------------------------------------------------------------ 5 0 0 1 3 1 1 1 3 , 0 5 2 6 1 1 ,5 8 1

1 T h e  H o u s to n  S ta n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a ,  a s  d e f in e d  b y  th e  O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  t h r o u g h  F e b r u a r y  1 9 74 , c o n s i s t s  o f  B r a z o r i a ,  F o r t  
B e n d , H a r r i s ,  L i b e r t y ,  M o n t g o m e r y ,  a n d  W a l le r  C o u n t ie s .  T h e  " w o r k e r s  w ith in  s c o p e  o f  s t u d y "  e s t im a t e s  s h o w n  in  t h is  t a b le  p r o v id e  a  r e a s o n a b ly  a c c u r a t e  d e s c r i p t i o n  
o f  th e  s i z e  an d  c o m p o s i t i o n  o f  th e  l a b o r  f o r c e  in c l u d e d  in  th e  s u r v e y .  E s t im a t e s  a r e  n o t  in te n d e d , h o w e v e r ,  f o r  c o m p a r i s o n  w ith  o t h e r  e m p lo y m e n t  in d e x e s  t o  m e a s u r e  
e m p lo y m e n t  t r e n d s  o r  l e v e l s  s in c e  (1 ) p la n n in g  o f  w a g e  s u r v e y s  r e q u ir e s  e s t a b l is h m e n t  d a ta  c o m p i l e d  c o n s i d e r a b l y  in  a d v a n c e  o f  th e  p a y r o l l  p e r i o d  s t u d ie d , a n d  (2 )  s m a l l  
e s t a b l is h m e n t s  a r e  e x c l u d e d  f r o m  th e  s c o p e  o f  th e  s u r v e y .

2 T h e  1967 e d it io n  o f  th e  S ta n d a r d  I n d u s t r ia l  C la s s i f i c a t i o n  M a n u a l w a s  u s e d  in  c l a s s i f y i n g  e s t a b l i s h m e n t s  b y  in d u s t r y  d iv i s i o n .
3 I n c lu d e s  a l l  e s t a b l is h m e n t s  w ith  t o t a l  e m p lo y m e n t  a t o r  a b o v e  th e  m in im u m  l im it a t i o n .  A l l  o u t le t s  (w ith in  th e  a r e a )  o f  c o m p a n ie s  in  in d u s t r ie s  s u c h  a s  t r a d e ,  

f in a n c e ,  a u to  r e p a ir  s e r v i c e ,  a n d  m o t io n  p i c t u r e  t h e a t e r s  a r e  c o n s i d e r e d  a s  1 e s t a b l is h m e n t .
4 I n c lu d e s  a l l  w o r k e r s  in  a l l  e s t a b l is h m e n t s  w ith  t o t a l  e m p lo y m e n t  (w ith in  th e  a r e a )  a t o r  a b o v e  th e  m in im u m  l i m it a t i o n .
5 A b b r e v i a t e d  to  " p u b l i c  u t i l i t i e s "  in  th e  A - s e r i e s  t a b le s .  T a x i c a b s  a n d  s e r v i c e s  in c i d e n t a l  t o  w a t e r  t r a n s p o r t a t i o n  a r e  e x c l u d e d .
6 A b b r e v i a t e d  t o  " f i n a n c e "  in  th e  A - s e r i e s  t a b le s .
7 H o t e ls  a n d  m o t e l s ;  la u n d r ie s  a n d  o t h e r  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u t o m o b i le  r e p a i r ,  r e n t a l ,  a n d  p a r k in g ;  m o t io n  p i c t u r e s ;  n o n p r o f i t  m e m b e r s h ip  

o r g a n i z a t io n s  ( e x c lu d in g  r e l i g i o u s  a n d  c h a r i t a b l e  o r g a n i z a t io n s ) ;  a n d  e n g in e e r in g  an d  a r c h i t e c t u r a l  s e r v i c e s .

2 4
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Appendix B. Occupational Descriptions

T he p r im a r y  p u rp o se  o f  p r e p a r in g  jo b  d e s c r ip t io n s  f o r  the B u re a u 's  w age s u rv e y s  is  to  a s s is t  
its  f ie ld  s ta ff  in c la s s i fy in g  in to a p p ro p r ia te  o c cu p a t io n s  w o r k e r s  w ho a re  e m p lo y e d  u nder a v a r ie t y  o f  
p a y r o ll  t i t le s  and d if fe r e n t  w o rk  a rra n g e m e n ts  fr o m  e s ta b lish m e n t to  e s ta b lish m e n t and f r o m  a re a  to 
a r e a . T h is  p e r m its  the grou p in g  o f  o c cu p a t io n a l w age ra te s  re p r e s e n t in g  c o m p a r a b le  jo b  con ten t. 
B e ca u se  o f  th is  e m p h a s is  on  in te re s ta b lis h m e n t and in te r a r e a  c o m p a r a b il ity  o f  o c cu p a t io n a l con ten t, the 
B u re a u 's  jo b  d e s c r ip t io n s  m a y  d i f fe r  s ig n ific a n tly  f r o m  th o se  in  u se  in  in d iv id u a l e s ta b lis h m e n ts  o r  th ose  
p r e p a r e d  f o r  o th e r  p u r p o s e s . In app ly in g  th e se  jo b  d e s c r ip t io n s ,  the B u re a u 's  f ie ld  e c o n o m is ts  a re  
in s tru c te d  to  e x c lu d e  w ork in g  s u p e r v is o r s ;  a p p r e n t ic e s ; le a r n e r s ;  b e g in n e r s ; t r a in e e s ; and h an d icap p ed , 
p a r t - t im e , t e m p o r a r y , and p r o b a t io n a ry  w o r k e r s .

OFFICE
S E C R E T A R Y S E C R E T A R  Y— C on tin ued

A s s ig n e d  as p e r s o n a l s e c r e t a r y ,  n o r m a lly  to  one in d iv id u a l. M a in ­
ta in s  a c lo s e  and h igh ly  r e s p o n s iv e  r e la t io n s h ip  to  the d a y - t o -d a y  w o rk  o f  the 
s u p e r v is o r .  W ork s fa i r ly  in d ep en d en tly  r e c e iv in g  a m in im u m  o f  d e ta ile d  
su p e rv is io n  and g u id a n ce . P e r fo r m s  v a r ie d  c l e r i c a l  and s e c r e t a r ia l  d u tie s , 
u su a lly  in clu d in g  m o s t  o f  the fo l lo w in g :

a . R e c e iv e s  te lep h on e  c a l ls ,  p e r s o n a l c a l l e r s ,  and in co m in g  m a il ,  
a n sw e rs  rou tin e  in q u ir ie s , and ro u te s  te c h n ic a l  in q u ir ie s  to  the p r o p e r  
p e r s o n s ;

b . E s ta b lis h e s , m a in ta in s , and r e v is e s  the s u p e r v is o r 's  f i l e s ;

c .  M ain ta in s the s u p e r v is o r 's  c a le n d a r  and m a k es  a p p oin tm en ts  as 
in s tru c te d ;

d . R e la y s  m e s s a g e s  f r o m  s u p e r v is o r  to  su b o rd in a te s ;

e . R e v ie w s  c o r r e s p o n d e n c e ,  m e m o ra n d u m s , and r e p o r ts  p r e p a r e d  by  
o th e r s  f o r  the s u p e r v is o r 's  s ign atu re  to  a s s u r e  p r o c e d u r a l  and ty p o g ra p h ic  
a c c u r a c y ;

f .  P e r fo r m s  s te n o g ra p h ic  and typ in g w o rk .

M ay a ls o  p e r fo r m  o th e r  c l e r i c a l  and s e c r e t a r ia l  ta sk s  o f  c o m p a ra b le  
n ature  and d i f f ic u lty . T he w o rk  ty p ic a lly  r e q u ir e s  kn ow led ge  o f  o f f ic e  rou tin e  
and u n d ersta n d in g  o f  the o r g a n iz a t io n , p r o g r a m s , and p r o c e d u r e s  re la te d  to  
the w o rk  o f  the s u p e r v is o r .

E x c lu s io n s

Not a ll  p o s it io n s  that a re  tit le d  " s e c r e t a r y "  p o s s e s s  the ab ove  - c h a r ­
a c t e r i s t i c s .  E x a m p le s  o f  p o s it io n s  w h ich  a re  e x c lu d ed  fr o m  the d e fin itio n  a re  
as fo l lo w s :

a. P o s it io n s  w h ich  do not m e e t  the "p e r s o n a l"  s e c r e t a r y  co n ce p t  
d e s c r ib e d  a b o v e ;

b . S te n o g ra p h e rs  not fu lly  tra in e d  in  s e c r e t a r ia l - t y p e  d u tie s ;
c .  S te n o g ra p h e rs  s e r v in g  as o f f ic e  a ss is ta n ts  to  a g rou p  o f  p r o fe s ­

s io n a l, te c h n ic a l , o r  m a n a g e r ia l p e r s o n s ;

d . S e c r e t a r y  p o s it io n s  in  w h ich  the d u ties  a re  e ith e r  su b sta n tia lly  
m o r e  rou tin e  o r  su b sta n tia lly  m o r e  c o m p le x  and r e s p o n s ib le  than th ose  c h a r ­
a c te r iz e d  in  the d e fin it io n ;

B egin n in g  w ith  ca le n d a r  y e a r  1976 s u r v e y s , the B u rea u  has g ro u p e d  o c cu p a t io n s  s tu d ied  in  its  
a r e a  w age  su rv e y s  in to jo b  fa m ilie s  in  o r d e r  to p r e se n t  in fo r m a tio n  on re la te d  o c cu p a t io n s  in  se q u e n ce . 
Job  fa m il ie s  have not been  t it le d , h o w e v e r , s in c e  d o in g  so m igh t have add ed  e x tra n e o u s  e le m e n ts  to  the 
jo b  m a tch in g  p r o c e s s .

T h e B u rea u  has a ls o  r e v is e d  s e v e r a l  o c cu p a t io n a l t i t le s .  T h e t i t le s  m o r e  n e a r ly  r e f le c t  u su a l 
w o rd  o r d e r  and a re  m o r e  d e s c r ip t iv e  o f  the s u rv e y  jo b s .
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S E C R E T A R Y — C ontinued

E x c lu s io n s — C ontinued

e . A s s is ta n t -ty p e  p o s it io n s  w hich  in v o lv e  m o r e  d if f ic u lt  o r  m o r e  
r e s p o n s ib le  te c h n ic a l, a d m in is tra t iv e , s u p e r v is o r y ,  o r  s p e c ia liz e d  c l e r i c a l  
d u ties  w h ich  a re  not ty p ic a l  o f  s e c r e t a r ia l  w o rk .

N O T E : T he te r m  " c o r p o r a t e  o f f i c e r ,  " u sed  in the le v e l  d e fin it io n s
fo llo w in g , r e f e r s  to th o s e  o f f i c ia l s  who have a s ig n ifica n t c o r p o r a te w id e  
p o licy m a k in g  r o le  w ith r e g a r d  to m a jo r  com p a n y  a c t iv it ie s .  The t it le  "v ic e  
p r e s id e n t , "  though n o r m a lly  in d ica t iv e  o f  th is  r o le ,  d o e s  not in a ll c a s e s  
id e n tify  such  p o s it io n s . V ice  p r e s id e n ts  w h ose  p r im a r y  r e s p o n s ib il ity  is  to  
a ct p e r s o n a lly  on in d iv id u a l c a s e s  o r  tr a n s a c t io n s  ( e .g . ,  a p p rov e  o r  den y 
in d iv id u a l loan  o r  c r e d it  a c t io n s ; a d m in is te r  in d iv id u a l tr u s t  a c co u n ts ; d ir e c t ly  
s u p e rv is e  a c l e r i c a l  sta ff) a re  not c o n s id e r e d  to be " c o r p o r a t e  o f f i c e r s "  fo r  
p u rp o s e s  o f  app ly in g  the fo llo w in g  le v e l  d e f in it io n s .

C la s s  A

1. S e c r e t a r y  to the ch a irm a n  o f  the b o a rd  o r  p re s id e n t  o f  a com p a n y  
that e m p lo y s , in a ll , o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ; o r

2. S e c r e t a r y  to  a c o r p o r a te  o f f i c e r  (o th er  than the ch a irm a n  o f  the 
b o a rd  o r  p r e s id e n t )  o f  a co m p a n y  that e m p lo y s , in  a ll , o v e r  5, 000 but fe w e r  
than 2 5 ,0 0 0  p e r s o n s ; o r

3. S e c r e t a r y  to  the h ead , im m e d ia te ly  b e lo w  the c o r p o r a te  o f f i c e r  
le v e l ,  o f  a m a jo r  seg m en t o r  s u b s id ia r y  o f  a com p a n y  that e m p lo y s , in a ll, 
o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  B

1. S e c r e t a r y  to  the ch a irm a n  o f  the b o a rd  o r  p r e s id e n t o f  a com p a n y  
that e m p lo y s , in  a l l ,  fe w e r  than 100 p e r s o n s ; o r

2 . S e c r e ta r y  to a c o r p o r a te  o f f i c e r  (o th er  than the ch a irm a n  o f  the 
b o a rd  o r  p r e s id e n t )  o f  a co m p a n y  that e m p lo y s , in  a ll, o v e r  100 but fe w e r  
than 5 ,0 0 0  p e r s o n s ; o r

3. S e c r e t a r y  to  the h ead , im m e d ia te ly  b e lo w  the o f f i c e r  le v e l ,  o v e r  
e ith er  a m a jo r  c o r p o r a t io n w id e  fu n ctio n a l a c t iv ity  ( e .g . ,  m a rk e t in g , r e s e a r c h , 
o p e r a t io n s , in d u s tr ia l r e la t io n s , e t c .)  o r  a m a jo r  g e o g r a p h ic  o r  o rg a n iz a t io n a l 
segm en t ( e .g . ,  a r e g io n a l h e a d q u a rte rs ; a m a jo r  d iv is io n )  o f a com p a n y  that 
e m p lo y s , in  a ll , o v e r  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  e m p lo y e e s ; o r

4 . S e c r e ta r y  to  the head o f  an in d iv id u a l p lan t, fa c to r y ,  e tc . (o r  
o th er  eq u iv a len t le v e l  o f  o f f ic ia l )  that e m p lo y s , in a l l ,  o v e r  5 ,0 0 0  p e r s o n s ; o r

5. S e c r e t a r y  to  the head o f  a la rg e  and im p ortan t o rg a n iz a t io n a l 
segm en t (e .g . ,  a m id d le  m a n a gem en t s u p e r v is o r  o f  an o rg a n iz a tio n a l segm en t 
o ften  in v o lv in g  as m an y as s e v e r a l  hundred p e r s o n s )  o r  a com p a n y  that 
e m p lo y s , in  a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

S E C R E T A R Y — C ontinued

C la s s  C

1. S e c r e ta r y  to  an e x e cu tiv e  o r  m a n a g e r ia l p e r s o n  w h ose  r e s p o n ­
s ib il ity  is  not eq u iv a len t to  one o f  the s p e c if ic  le v e l  s itu a tion s  in the d e fin ition  
fo r  c la s s  B , but w h ose  o rg a n iz a t io n a l unit n o r m a lly  n u m b ers  at lea s t s e v e r a l  
d o z e n  e m p lo y e e s  and is  u su a lly  d iv id ed  in to  o rg a n iz a t io n a l seg m en ts  w h ich  a re  
o fte n , in  tu rn , fu rth e r  su b d iv id ed . In som e  co m p a n ie s , th is  le v e l  in c lu d e s  a 
w id e  ran ge  o f  o rg a n iz a t io n a l e c h e lo n s ; in  o th e r s ,  on ly  one o r  tw o; o r

2. S e c r e t a r y  to the head o f  an in d iv id u a l p lan t, fa c to r y ,  e tc . (o r  
o th e r  eq u iv a len t le v e l  o f  o f f ic ia l )  that e m p lo y s , in a ll , fe w e r  than 5 ,0 0 0  
p e r s o n s .

C la s s  D
1. S e c r e t a r y  to  the s u p e r v is o r  o r  head o f  a s m a ll o rg a n iz a t io n a l unit 

( e .g . ,  fe w e r  than about 25 o r  30 p e r s o n s ) ;  cnr

2 . S e c r e t a r y  to a n o n s u p e r v is o r y  s t a f f  s p e c ia l is t ,  p r o fe s s io n a l
e m p lo y e e , a d m in is tra tiv e  o f f i c e r ,  o r  a s s is ta n t , sk ille d  te ch n ic ia n , o r  e x p e r t . 
(N O T E : M any co m p a n ie s  a s s ig n  s te n o g r a p h e r s , ra th e r  than s e c r e t a r ie s  as
d e s c r ib e d  a b o v e , to  th is  le v e l  o f  s u p e r v is o r y  o r  n o n s u p e r v is o r y  w o r k e r .)

S T E N O G R A P H E R

P r im a r y  duty is  to  take d ic ta tion  u sin g  sh orth a n d , and to t r a n s c r ib e  
the d ic ta tio n . M ay a ls o  type fr o m  w ritten  c o p y . M ay o p e ra te  fr o m  a s te n o ­
g ra p h ic  p o o l. M ay o c c a s io n a l ly  t r a n s c r ib e  f r o m  v o ic e  r e c o r d in g s  ( i f  p r im a r y  
duty is  t r a n s c r ib in g  fr o m  r e c o r d in g s ,  se e  T r a n s c r ib in g -M a c h in e  T y p is t ) .

N O T E : T h is  jo b  is  d is t in g u ish e d  fr o m  that o f  a s e c r e t a r y  in that a
s e c r e t a r y  n o r m a lly  w o rk s  in  a c o n fid e n t ia l re la t io n s h ip  w ith  on ly  one m a n a g er  
o r  e x e cu tiv e  and p e r fo r m s  m o r e  r e s p o n s ib le  and d is c r e t io n a r y  ta sk s as 
d e s c r ib e d  in  the s e c r e t a r y  jo b  d e fin itio n .

S ten og ra p h er , G e n e ra l

D icta tio n  in v o lv e s  a n o r m a l rou tin e  v o c a b u la r y . M ay m ain ta in  f i l e s ,  
k eep  s im p le  r e c o r d s ,  o r  p e r fo r m  o th e r  r e la t iv e ly  rou tin e  c l e r i c a l  ta sk s .

S ten og ra p h er , S e n io r

D icta tion  in v o lv e s  a v a r ie d  te c h n ic a l  o r  s p e c ia l iz e d  v o ca b u la ry  such  
as in  le g a l  b r ie fs  o r  r e p o r ts  on s c ie n t if ic  r e s e a r c h .  M ay a lso  set up and 
m a in ta in  f i l e s ,  k eep  r e c o r d s ,  e tc .

OR

P e r fo r m s  s te n o g ra p h ic  d u ties  re q u ir in g  s ig n ific a n t ly  g re a te r  in d e ­
p en d en ce  and r e s p o n s ib i l i ty  than s te n o g ra p h e r , g e n e ra l as e v id e n ce d  by  the 
fo llo w in g : W ork  r e q u ir e s  a h igh d e g r e e  o f  s te n o g ra p h ic  sp e e d  and a c c u r a c y ;
a th orou gh  w ork in g  k n ow led ge  o f  g e n e r a l b u s in e s s  and o f f i c e  p r o c e d u r e ; and 
o f  the s p e c i f ic  b u s in e s s  o p e r a t io n s , o r g a n iz a t io n , p o l i c ie s ,  p r o c e d u r e s ,  f i l e s ,  
w o r k flo w , e tc . U ses  th is  k n ow led ge  in p e r fo r m in g  s te n o g ra p h ic  d u ties  and 
r e s p o n s ib le  c l e r i c a l  ta sk s  such  as m a in ta in in g  fo llo w u p  f i le s ;  a s se m b lin g  
m a t e r ia l  f o r  r e p o r t s ,  m e m o ra n d u m s , and le t t e r s ;  c o m p o s in g  s im p le  le t te r s  
f r o m  g e n e r a l in s t r u c t io n s ; rea d in g  and rou tin g  in co m in g  m a il ;  and a n sw erin g  
rou tin e  q u e s t io n s , e tc .
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P r im a r y  duty is  to  t r a n s c r ib e  d ic ta tio n  in v o lv in g  a n o r m a l rou tin e  
v o c a b u la r y  fr o m  t r a n s c r ib in g -m a c h in e  r e c o r d s .  M ay a ls o  ty p e  fr o m  w ritten  
c o p y  and do s im p le  c l e r i c a l  w o rk . W o rk e r s  t r a n s c r ib in g  d ic ta tio n  in v o lv in g  
a v a r ie d  t e c h n ic a l  o r  s p e c ia liz e d  v o c a b u la r y  su ch  as le g a l  b r ie fs  o r  r e p o r ts  
oh s c ie n t i f ic  r e s e a r c h  a re  not in c lu d e d . A  w o r k e r  w ho ta k es  d ic ta tio n  in  
shorthan d  o r  by  Stenotype o r  s im ila r  m a ch in e  is  c la s s i f i e d  as a s te n o g ra p h e r .

T Y PIST
U se s  a ty p e w r ite r  to m ak e c o p ie s  o f  v a r io u s  m a te r ia ls  o r  to m ak e 

out b i l ls  a fte r  c a lc u la t io n s  have been  m a d e  b y  a n oth er p e r s o n . M ay in c lu d e  
typ ing o f  s t e n c i ls ,  m a ts , o r  s im ila r  m a te r ia ls  fo r  u se  in  d u p lica tin g  p r o ­
c e s s e s .  M ay d o  c l e r i c a l  w o rk  in v o lv in g  lit t le  s p e c ia l  tr a in in g , such  as 
k eep in g  s im p le  r e c o r d s ,  f i lin g  r e c o r d s  and r e p o r ts ,  o r  s o r tin g  and d is tr ib u t in g  
in co m in g  m a il .

C la s s  A . P e r fo r m s  one o r  m o r e  o f  the fo llo w in g : T y p in g  m a t e r ia l
in  f in a l fo r m  w hen it  in v o lv es  com b in in g  m a t e r ia l  f r o m  s e v e r a l  s o u r c e s ;  o r  
r e s p o n s ib il ity  f o r  c o r r e c t  s p e llin g , s y lla b ic a t io n , pu nctuation , e t c . ,  o f  t e c h ­
n ic a l  o r  u nu su al w o rd s  o r  fo r e ig n  language m a te r ia l ;  o r  p lanning layou t and 
typ in g  o f  c o m p lic a te d  s ta t is t ic a l ta b le s  to  m a in ta in  u n ifo rm ity  and b a la n ce  in 
sp a cin g . M ay ty p e  rou tin e  fo r m  le t t e r s ,  v a ry in g  d e ta ils  to  su it c ir c u m s t a n c e s .

C la s s  B . P e r fo r m s  one o r  m o r e  o f  the fo llo w in g : C op y  typ in g fr o m
rou gh  o r  c le a r  d r a fts ; o r  rou tin e  typing o f  f o r m s ,  in su ra n ce  p o l i c ie s ,  e t c . ;  
o r  setting  up s im p le  stan dard  ta b u la tion s ; o r  c o p y in g  m o r e  c o m p le x  ta b le s  
a lr e a d y  set up and sp a ce d  p r o p e r ly .

F IL E  C L E R K
F i l e s ,  c la s s i f i e s ,  and r e t r ie v e s  m a t e r ia l  in  an e s ta b lish e d  f ilin g  

s y s te m . M ay p e r fo r m  c l e r i c a l  and m an ual ta sk s  re q u ire d  to  m a in ta in  f i l e s .  
P o s it io n s  a re  c la s s i f i e d  in to le v e ls  on the b a s is  o f  the fo llo w in g  d e f in it io n s .

C la s s  A . C la s s i f ie s  and in d e x e s  f i le  m a t e r ia l  such  as c o r r e s p o n d ­
e n c e ,  r e p o r t s ,  te c h n ic a l  d o cu m e n ts , e t c . ,  in  an e s ta b lish e d  f ilin g  sy s te m  
con ta in in g  a n u m ber o f  v a r ie d  su b je c t m a tte r  f i l e s .  M ay a ls o  f i le  th is  
m a t e r ia l .  M ay k eep  r e c o r d s  o f  v a r io u s  ty p e s  in co n ju n ctio n  w ith  the f i l e s .  
M ay lea d  a s m a ll g rou p  o f  lo w e r  le v e l  f i le  c le r k s .

C la s s  B . S o r ts , c o d e s ,  and f i le s  u n c la s s if ie d  m a t e r ia l  by  s im p le  
(s u b je c t  m a tte r )  h ead in g s o r  p a rt ly  c la s s i f i e d  m a te r ia l  by  f in e r  su bh ead in gs. 
P r e p a r e s  s im p le  re la te d  in d ex  and c r o s s - r e f e r e n c e  a id s . A s  r e q u e s te d , 
lo c a t e s  c le a r ly  id e n tifie d  m a te r ia l  in  f i le s  and fo r w a r d s  m a te r ia l .  M ay 
p e r fo r m  re la te d  c l e r i c a l  ta sk s  r e q u ir e d  to  m a in ta in  and s e r v ic e  f i l e s .

C la s s  C . P e r fo r m s  rou tin e  filin g  o f  m a t e r ia l  that has a lre a d y  b een  
c la s s i f i e d  o r  w h ich  is  e a s ily  c la s s i f i e d  in  a s im p le  s e r ia l  c la s s i f i c a t io n  
s y s te m  ( e .g . ,  a lp h a b e tica l, c h r o n o lo g ic a l ,  o r  n u m e r ic a l) .  A s  r e q u e s te d , 
lo c a t e s  r e a d ily  a v a ila b le  m a te r ia l  in  f i le s  and fo r w a r d s  m a te r ia l ;  and m a y  
f i l l  out w ith d ra w a l c h a r g e . M ay p e r fo r m  s im p le  c l e r i c a l  and m an u a l ta sk s  
r e q u ir e d  to m a in ta in  and s e r v ic e  f i le s .

M E SSE N G E R

P e r fo r m s  v a r io u s  rou tin e  d u ties  such  as running e r r a n d s , op e ra tin g  
m in o r  o f f i c e  m a ch in e s  such  as s e a le r s  o r  m a i l e r s ,  open in g and d is tr ib u t in g  
m a il ,  and o th er  m in o r  c l e r i c a l  w o rk . E x clu d e  p o s it io n s  that r e q u ir e  o p e r a t io n  
o f  a m o t o r  v e h ic le  as a s ig n ifica n t duty.

T R A N S C R IB IN G -M A C H IN E  T Y P IS T

C la s s  A . O p era tes  a s in g le -  o r  m u lt ip le -p o s it io n  te lep h on e  sw itch ­
b o a rd  handling  in co m in g , ou tg o in g , in trap lan t o r  o f f i c e  c a l ls .  P e r fo r m s  fu ll 
te le p h o n e  in fo rm a tio n  s e r v ic e  o r  h an d les  c o m p le x  c a l l s ,  such  as c o n fe r e n c e , 
c o l l e c t ,  o v e r s e a s ,  o r  s im ila r  c a l ls ,  e ith e r  in  a d d ition  to do in g  rou tin e  w ork  
a s  d e s c r ib e d  fo r  sw itch b o a rd  o p e r a t o r ,  c la s s  B , o r  as a fu ll - t im e  a ssign m en t. 
( " F u l l "  te lep h on e  in fo rm a tio n  s e r v ic e  o c c u r s  when the e s ta b lish m en t has 
v a r ie d  fu n ction s  that a re  not r e a d ily  u n d ersta n d ab le  fo r  te lep h on e  in fo rm a tio n  
p u r p o s e s ,  e .g . ,  b e ca u s e  o f  o v e r la p p in g  o r  in te r r e la te d  fu n ctio n s , and c o n s e ­
qu en tly  p r e se n t  freq u en t p r o b le m s  as to  w h ich  e x te n s io n s  a re  a p p ro p r ia te  
f o r  c a l ls . )

C la s s  B . O p e ra te s  a s in g le -  o r  m u lt ip le -p o s it io n  te lep h on e  s w itch ­
b o a rd  handling in co m in g ,' ou tg o in g , in trap lan t o r  o f f i c e  c a l ls .  M ay handle 
rou tin e  lon g  d is ta n ce  c a l ls  and r e c o r d  t o l ls .  M ay p e r fo r m  lim ite d  te lep h on e  
in fo rm a tio n  s e r v ic e .  ( " L im it e d "  te lep h on e  in fo rm a tio n  s e r v ic e  o c c u r s  i f  the 
fu n ctio n s  o f  the e s ta b lish m e n t s e r v ic e d  a re  r e a d ily  u n d ersta n d ab le  fo r  t e l e ­
phone in fo rm a tio n  p u r p o s e s , o r  i f  the re q u e sts  a re  ro u tin e , e .g . ,  g iv in g  
e x te n s io n  n u m b e rs  w hen s p e c i f ic  n a m es  a re  fu rn ish e d , o r  i f  c o m p le x  c a lls  
a r e  r e fe r r e d  to a n oth er o p e r a t o r .)

T h e s e  c la s s i f i c a t io n s  do not in c lu d e  sw itch b o a rd  o p e r a t o r s  in  t e l e ­
phone co m p a n ie s  w ho a s s is t  c u s t o m e r s  in  p la c in g  c a l ls .
S W IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

In add ition  to  p e r fo r m in g  d u ties  o f  o p e r a t o r  on a s in g le -p o s it io n  o r  
m o n it o r -t y p e  s w itch b o a rd , a c ts  as r e c e p t io n is t  and m a y  a ls o  type o r  p e r fo r m  
rou tin e  c l e r i c a l  w o rk  as p a rt o f  r e g u la r  d u tie s . T h is  typ in g  o r  c l e r i c a l  w ork  
m a y  take the m a jo r  p a rt o f  th is  w o r k e r 's  t im e  w hile  at sw itch b o a rd .
O R D E R  C L E R K

R e c e iv e s  c u s t o m e r s ' o r d e r s  fo r  m a t e r ia l  o r  m e r ch a n d is e  by  m a il ,  
p h on e , o r  p e r s o n a lly .  D u ties  in v o lv e  any co m b in a tio n  o f  the fo l lo w in g : 
Q uoting p r ic e s  to  c u s t o m e r s ;  m ak in g  out an o r d e r  sheet lis tin g  the ite m s  to  
m a k e  up the o r d e r ;  ch e ck in g  p r ic e s  and qu a n tities  o f  ite m s  on  o r d e r  sh eet; 
and d is tr ib u t in g  o r d e r  sh e e ts  to  r e s p e c t iv e  d ep a rtm en ts  to be f i l le d .  M ay 
ch e ck  w ith  c r e d it  d ep a rtm en t to  d e te rm in e  c r e d it  ra tin g  o f  c u s t o m e r , a ck n o w l­
ed g e  r e c e ip t  o f  o r d e r s  f r o m  c u s t o m e r s ,  fo l lo w  up o r d e r s  to  see  that th ey  
have b een  f i l le d ,  k eep  f i le  o f  o r d e r s  r e c e iv e d ,  and ch e ck  sh ipping in v o ic e s  
w ith  o r ig in a l  o r d e r s .
A C C O U N T IN G  C L E R K

P e r fo r m s  on e o r  m o r e  a ccou n tin g  c l e r i c a l  ta sk s  such  as p os tin g  to 
r e g is t e r s  and le d g e r s ;  r e c o n c i l in g  bank a cco u n ts ; v e r ify in g  the in te rn a l c o n ­
s is te n c y , c o m p le t e n e s s ,  and m a th e m a tica l a c c u r a c y  o f  a ccou n tin g  d o cu m e n ts ; 
a ss ig n in g  p r e s c r ib e d  a ccou n tin g  d is tr ib u t io n  c o d e s ;  exa m in in g  and v e r ify in g  
f o r  c l e r i c a l  a c c u r a c y  v a r io u s  ty p e s  o f  r e p o r t s ,  l i s t s ,  ca lc u la t io n s , p o s t in g , 
e t c . ;  o r  p r e p a r in g  s im p le  o r  a s s is t in g  in  p r e p a r in g  m o r e  c o m p lic a te d  jo u r n a l 
v o u c h e r s .  M ay w o rk  in  e ith e r  a m a n u a l o r  au tom ated  a ccou n tin g  s y s te m .

T h e w o rk  r e q u ir e s  a k n ow led ge  o f  c l e r i c a l  m eth od s  and o f f i c e  p r a c ­
t i c e s  and p r o c e d u r e s  w h ich  r e la t e s  to  the c l e r i c a l  p r o c e s s in g  and r e c o r d in g  
o f  tr a n s a c t io n s  and a ccou n tin g  in fo rm a tio n . W ith e x p e r ie n c e , the w o r k e r  
t y p ic a lly  b e c o m e s  fa m ilia r  w ith  the b ook k eep in g  and a ccou n tin g  te r m s  and 
p r o c e d u r e s  u sed  in  the a s s ig n e d  w o rk , but is  not r e q u ir e d  to  have a kn ow led ge  
o f  the f o r m a l  p r in c ip le s  o f  b ook k eep in g  and a ccou n tin g .

P o s it io n s  a re  c la s s i f i e d  in to le v e ls  on  the b a s is  o f  the fo llo w in g  
d e f in it io n s .

S W IT C H B O A R D  O P E R A T O R
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A C C O U N T IN G  C L E R K — C ontinued

C la s s  A . U nder g e n e r a l s u p e r v is io n , p e r fo r m s  a ccou n tin g  c l e r i c a l  
o p e r a t io n s  w h ich  r e q u ir e  the a p p lica tio n  o f  e x p e r ie n c e  and ju d g m en t, fo r  
e x a m p le , c l e r i c a l l y  p r o c e s s in g  c o m p lic a te d  o r  n o n re p e tit iv e  a ccou n tin g  t r a n s ­
a c t io n s , s e le c t in g  am on g a su b sta n tia l v a r ie ty  o f  p r e s c r ib e d  a ccou n tin g  c o d e s  
and c la s s i f i c a t io n s ,  o r  tr a c in g  tr a n s a c tio n s  th rou gh  p r e v io u s  accou n tin g  
a ct io n s  to d e te rm in e  s o u r c e  o f  d is c r e p a n c ie s .  M ay be  a s s is t e d  b y  one o r  
m o r e  c la s s  B a ccou n tin g  c le r k s .

C la s s  B . U nder c lo s e  s u p e r v is io n , fo llo w in g  d e ta ile d  in s tru c t io n s  
and s ta n d a rd ized  p r o c e d u r e s ,  p e r fo r m s  one o r  m o r e  rou tin e  a ccou n tin g  c l e r ­
i c a l  o p e r a t io n s , such  as p ostin g  to  le d g e r s ,  c a r d s ,  o r  w o rk s h e e ts  w h ere  
id e n t ifica t io n  o f  ite m s  and lo c a t io n s  o f  p o s t in g s  a re  c le a r ly  in d ica te d ; ch e ck in g  
a c c u r a c y  and c o m p le te n e s s  o f  s ta n d a rd ized  and re p e t it iv e  r e c o r d s  o r  
a ccou n tin g  d o c u m e n ts ; and c o d i n g  d ocu m en ts  u sin g  a few  p r e s c r ib e d  
a ccou n tin g  c o d e s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e ra te s  a b ook k eep in g  m a ch in e  (w ith  o r  w ithout a ty p e w r ite r  k e y ­
b o a rd ) to  k eep  a r e c o r d  o f  b u s in e s s  t r a n s a c t io n s .

C la s s  A . K e e p s  a set o f  r e c o r d s  re q u ir in g  a kn ow led ge  o f  and 
e x p e r ie n c e  in  b a s ic  b ook k eep in g  p r in c ip le s ,  and fa m ilia r it y  w ith the s tru ctu re  
o f  the p a r t ic u la r  a ccou n tin g  s y s te m  u se d . D e te r m in e s  p r o p e r  r e c o r d s  and 
d is tr ib u t io n  o f  d eb it  and c r e d it  it e m s  to be u sed  in  e a ch  p h ase o f  the w o rk . 
M ay p r e p a r e  co n s o l id a te d  r e p o r t s ,  b a la n ce  s h e e ts , and o th e r  r e c o r d s  by  hand.

C la s s  B . K e e p s  a r e c o r d  o f  one o r  m o r e  p h a se s  o r  s e c t io n s  o f  a 
se t o f  r e c o r d s  u su a lly  re q u ir in g  lit t le  k n ow led ge  o f  b a s ic  b o ok k eep in g . P h a se s  
o r  s e c t io n s  in c lu d e  a cco u n ts  p a y a b le , p a y r o ll ,  c u s t o m e r s ' a cco u n ts  (not 
in c lu d in g  a s im p le  ty p e  o f  b ill in g  d e s c r ib e d  under m a ch in e  b i l l e r ) ,  c o s t  d i s ­
tr ib u t io n , e x p e n se  d is tr ib u t io n , in v e n to ry  c o n tr o l ,  e tc . M ay ch e ck  o r  a s s is t  
in p r e p a ra tio n  o f  t r ia l  b a la n ce s  and p r e p a r e  c o n tr o l  sh ee ts  fo r  the a ccou n tin g  
d ep a rtm en t.

M ACH IN E B IL L E R

P r e p a r e s  s ta te m e n ts , b i l l s ,  and in v o ic e s  on a m a ch in e  o th e r  than an 
o r d in a r y  o r  e le c t r o m a t ic  t y p e w r it e r . M ay a ls o  k eep  r e c o r d s  as to  b illin g s  
o r  sh ipping c h a r g e s  o r  p e r fo r m  o th e r  c l e r i c a l  w o rk  in c id en ta l to  b illin g  
o p e r a t io n s . F o r  w age study p u r p o s e s , m a ch in e  b i l le r s  a re  c la s s i f i e d  by  type  
o f  m a ch in e , as fo l lo w s :

B il l in g -m a c h in e  b i l l e r . U ses  a s p e c ia l  b ill in g  m a ch in e  (co m b in a tio n  
typ in g  and add ing m a ch in e ) to  p r e p a r e  b i l ls  and in v o ic e s  fr o m  c u s t o m e r s ' 
p u rch a se  o r d e r s ,  in te rn a lly  p r e p a r e d  o r d e r s ,  sh ipping m e m o ra n d u m s , e tc . 
U su a lly  in v o lv e s  a p p lica tio n  o f  p r e d e te r m in e d  d is co u n ts  and sh ip p in g  c h a r g e s  
and e n try  o f  n e c e s s a r y  e x te n s io n s , w h ich  m a y  o r  m a y  not be com p u ted  on 
the b ill in g  m a ch in e , and to ta ls  w h ich  a re  a u to m a tica lly  a ccu m u la ted  by  
m a ch in e . T he o p e r a t io n  u su a lly  in v o lv e s  a la rg e  n u m ber o f  ca rb o n  c o p ie s  
o f  the b i l l  b e in g  p r e p a r e d  and is  o ften  done on  a fa n fo ld  m a ch in e .

M A C H IN E  B IL L E R — C on tin ued

B o o k k e e p in g -m a ch in e  b i l l e r . U se s  a b o o k k e e p in g  m a ch in e  (w ith  o r  
w ithout a ty p e w r ite r  k e y b o a rd ) to  p r e p a r e  c u s t o m e r s ' b i l ls  as p a rt o f  the 
a cco u n ts  r e c e iv a b le  o p e r a t io n . G e n e r a lly  in v o lv e s  the s im u lta n eou s  en try  o f  
f ig u r e s  on c u s t o m e r s ' le d g e r  r e c o r d .  T he m a ch in e  a u to m a tica lly  a ccu m u la te s  
f ig u r e s  on a n u m b er  o f  v e r t ic a l  co lu m n s  and co m p u te s  and u su a lly  p r in ts  
a u to m a t ica lly  the d e b it  o r  c r e d it  b a la n c e s . D oes  not in v o lv e  a k n ow led ge  
o f  b o o k k e e p in g . W ork s  fr o m  u n ifo rm  and stan d ard  ty p e s  o f  sa le s  and 
c r e d it  s l ip s .

P A Y R O L L  C L E R K

C om p u tes  w a g e s  o f  com p a n y  e m p lo y e e s  and e n te rs  the n e c e s s a r y  
data  on  the p a y r o l l  s h e e ts . D uties in v o lv e : C a lcu la tin g  w o r k e r s ' ea rn in g s
b a se d  on  t im e  o r  p r o d u c tio n  r e c o r d s ;  and p o s t in g  c a lc u la te d  data on  p a y r o ll  
s h e e t , show in g  in fo r m a tio n  such  as w o r k e r 's  n a m e , w o rk in g  d a y s , t im e , ra te , 
d ed u ct io n s  f o r  in su ran ce^  and to ta l w a g es  du e . M ay m ak e out p a y ch e ck s  and 
a s s is t  p a y m a s te r  in m ak in g  up and d is tr ib u t in g  p a y  e n v e lo p e s . M ay u se  a 
ca lcu la tin g  m a ch in e .

K E Y P U N C H  O P E R A T O R

O p e ra te s  a keyp un ch  m a ch in e  to  r e c o r d  o r  v e r i fy  a lp h a b etic  a n d /o r  
n u m e r ic  data on  tabu la tin g  c a r d s  o r  on  ta p e .

P o s it io n s  a re  c la s s i f i e d  in to  le v e ls  on the b a s is  o f  the fo llo w in g  
d e f in it io n s .

C la s s  A . W ork  r e q u ir e s  the a p p lica tio n  o f  e x p e r ie n c e  and ju d g m en t 
in s e le c t in g  p r o c e d u r e s  to  be fo l lo w e d  and in  s e a rch in g  f o r ,  in te rp re t in g , 
s e le c t in g , o r  co d in g  it e m s  to  be k eyp u n ch ed  f r o m  a v a r ie t y  o f  s o u rc e  d o c u ­
m e n ts . On o c c a s io n  m a y  a ls o  p e r fo r m  so m e  rou tin e  keyp un ch  w o rk . M ay 
tr a in  in e x p e r ie n c e d  k eyp un ch  o p e r a t o r s .

C la s s  B . W ork  is  rou tin e  and r e p e t it iv e . U nder c lo s e  s u p e rv is io n  
o r  fo llo w in g  s p e c i f i c  p r o c e d u r e s  o r  in s t r u c t io n s , w o rk s  fr o m  variou s- s ta n ­
d a rd iz e d  s o u r c e  d o cu m e n ts  w h ich  have been  c o d e d , and fo llo w s  s p e c if ie d  
p r o c e d u r e s  w h ich  have been  p r e s c r ib e d  in  d e ta il and r e q u ir e  lit t le  o r  no 
s e le c t in g , co d in g , o r  in te r p r e t in g  o f  data  to  be r e c o r d e d .  R e fe r s  to s u p e r v is o r  
p r o b le m s  a r is in g  f r o m  e r r o n e o u s  ite m s  o r  c o d e s  o r  m is s in g  in fo rm a tio n .

T A B U  LA T IN G -M A C H IN E  O P E R A T O R

O p e ra te s  one o r  a v a r ie ty  o f  m a ch in e s  su ch  as the ta b u la tor , c a lc u ­
la to r ,  c o l la t o r ,  in t e r p r e t e r ,  s o r t e r ,  r e p r o d u c in g  p u nch , e tc . E xclu d ed  fr o m  
th is  d e fin ition  a re  w o rk in g  s u p e r v is o r s .  A ls o  e x c lu d e d  a re  o p e r a to r s  o f  
e le c t r o n ic  d ig ita l c o m p u te r s , even  though th ey  m a y  a ls o  op e ra te  e le c t r ic  
a ccou n tin g  m a ch in e  eq u ip m en t.

P o s it io n s  a re  c la s s i f i e d  in to le v e ls  on  the b a s is  o f  the fo llo w in g  
d e f in it io n s .

C la s s  A . P e r fo r m s  c o m p le te  r e p o r t in g  and tabu latin g  a ss ig n m e n ts  
in c lu d in g  d e v is in g  d if f ic u lt  c o n t r o l  p a n e l w ir in g  u n der g e n e r a l s u p e r v is io n . 
A s s ig n m e n ts  ty p ic a lly  in v o lv e  a v a r ie ty  o f  lon g  and c o m p le x  r e p o r ts  w hich  
o ften  a re  i r r e g u la r  o r  n o n r e c u r r in g , r e q u ir in g  so m e  p lanning o f  the nature 
and seq u en cin g  o f  o p e r a t io n s , and the u se  o f  a v a r ie ty  o f  m a c h in e s . Is
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ty p ic a lly  in v o lv e d  in  tra in in g  new  o p e r a t o r s  in m a ch in e  o p e r a t io n s  o r  tra in in g  
lo w e r  le v e l  o p e r a t o r s  in  w ir in g  fr o m  d ia g ra m s  and in the o p e ra t in g  se q u e n ce s  
o f  lon g  and c o m p le x  r e p o r ts .  D oes  not in c lu d e  p o s it io n s  in  w h ich  w ir in g  
r e s p o n s ib i l i ty  is  l im ite d  to  s e le c t io n  and in s e r t io n  o f  p r e w ir e d  b o a r d s .

C la s s  B . P e r fo r m s  w ork  a c c o r d in g  to  e s ta b lis h e d  p r o c e d u r e s  and 
under s p e c i f i c  in s t r u c t io n s . A s s ig n m e n ts  ty p ic a lly  in v o lv e  co m p le te  but r o u ­
tine and r e c u r r in g  r e p o r ts  o r  p a rts  o f  la r g e r  and m o r e  c o m p le x  r e p o r ts .  
O p e ra te s  m o r e  d if f ic u lt  tabu latin g  o r  e le c t r i c a l  a ccou n tin g  m a c h in e s . such  as

PROFESSIONAL

T A B U L A T IN G -M A C H IN E  O P E R A T O R — C ontinued

C O M P U T E R  S Y S T E M S  A N A L Y S T , BUSINESS

A n a ly z e s  b u s in e s s  p r o b le m s  to  fo rm u la te  p r o c e d u r e s  fo r  so lv in g  
th em  b y  u se  o f  e le c t r o n ic  data p r o c e s s in g  eq u ip m en t. D ev e lop s  a co m p le te  
d e s c r ip t io n  o f  a ll  s p e c if ic a t io n s  n eed ed  to  en ab le  .p r o g r a m m e r s  to  p r e p a r e  
r e q u ir e d  d ig ita l co m p u te r  p r o g r a m s . W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : 
A n a ly z e s  s u b je c t -m a t te r  o p e r a t io n s  to  be au tom ated  and id e n t if ie s  con d it io n s  
and c r i t e r ia  r e q u ir e d  to  a ch ie v e  s a t is fa c to r y  r e s u lt s ;  s p e c i f ie s  n u m b er  and 
ty p es  o f  r e c o r d s ,  f i l e s ,  and d ocu m en ts  to  be u se d ; o u tlin es  a c t io n s  to be 
p e r fo r m e d  by  p e r so n n e l and co m p u te rs  in s u ffic ie n t  d e ta il f o r  p re se n ta t io n  
to  m a n a g em en t and fo r  p r o g ra m m in g  (ty p ic a lly  th is  in v o lv e s  p r e p a ra tio n  o f  
w o rk  and data f lo w  c h a r ts ) ;  c o o r d in a te s  the d e v e lo p m e n t o f  te s t  p r o b le m s  and 
p a r t ic ip a te s  in t r ia l  runs o f  new  and r e v is e d  s y s te m s ; and r e c o m m e n d s  e q u ip ­
m en t ch a n g es  to  obta in  m o r e  e f fe c t iv e  o v e r a l l  o p e r a t io n s . (N O T E : W o rk e r s
p e r fo r m in g  both  s y s te m s  a n a ly s is  and p r o g ra m m in g  shou ld  be  c la s s i f i e d  as 
s y s te m s  a n a ly sts  i f  th is  is  the s k ill  u sed  to d e te rm in e  th e ir  p a y .)

D oes  not in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m a n a g e ­
m en t o r  s u p e r v is io n  o f  o th er  e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  s y s ­
te m s  a n a ly sts  p r im a r i ly  co n c e r n e d  w ith  s c ie n t if ic  o r  e n g in e e r in g  p r o b le m s .

F o r  w age  study p u r p o s e s , s y s te m s  a n a ly sts  a re  c la s s i f i e d  as fo l lo w s :
C la s s  A . W ork s  in d ep en d en tly  o r  u nder o n ly  g e n e r a l d ir e c t io n  on 

c o m p le x  p r o b le m s  in v o lv in g  a ll  p h a se s  o f  s y s te m  a n a ly s is . P r o b le m s  a re  
c o m p le x  b e ca u s e  o f  d iv e r s e  s o u r c e s  o f  input data and m u lt ip le -u s e  r e q u ir e ­
m e n ts  o f  output data . (F o r  e x a m p le , d e v e lo p s  an in te g ra te d  p ro d u c tio n  s c h e d ­
u lin g , in v e n to ry  c o n tr o l ,  c o s t  a n a ly s is , and s a le s  a n a ly s is  r e c o r d  in  w h ich  
e v e r y  ite m  o f  e a ch  ty p e  is  a u to m a t ica lly  p r o c e s s e d  th rou gh  the fu ll  sy s te m  
o f  r e c o r d s  and a p p ro p r ia te  fo llo w u p  a c tio n s  a re  in itia ted  by  the c o m p u te r .)  
C o n fe r s  w ith  p e r s o n s  c o n c e r n e d  to  d e te rm in e  the data p r o c e s s in g  p r o b le m s  
and a d v is e s  s u b je c t -m a t te r  p e r s o n n e l on  the im p lic a t io n s  o f  new  o r  r e v is e d  
s y s te m s  o f  data p r o c e s s in g  o p e r a t io n s . M ak es re c o m m e n d a tio n s , i f  n e e d e d , 
f o r  a p p ro v a l o f  m a jo r  s y s te m s  in s ta lla t io n s  o r  ch a n g es  and fo r  ob ta in in g  
eq u ip m en t.

M ay p r o v id e  fu n ctio n a l d ir e c t io n  to  lo w e r  le v e l  s y s te m s  a n a ly sts  
w ho a re  a s s ig n e d  to  a s s i s t .

C la s s  B . W ork s  in d ep en d en tly  o r  u nder on ly  g e n e r a l d ir e c t io n  on 
p r o b le m s  that a re  r e la t iv e ly  u n co m p lica te d  to  a n a ly z e , p lan , p r o g r a m , and 
o p e r a te . P r o b le m s  a re  o f  l im ite d  c o m p le x ity  b e c a u s e  s o u r c e s  o f  input data 
a re  h o m o g e n e o u s  and the output data a re  c lo s e ly  r e la te d . (F o r  e x a m p le ,

the ta b u la tor  and c a lc u la t o r ,  in a d d ition  to  the s im p le r  m a ch in e s  u sed  by 
c la s s  C o p e r a t o r s .  M ay be r e q u ir e d  to  do so m e  w ir in g  fr o m  d ia g ra m s . 
M ay tr a in  new  e m p lo y e e s  in  b a s ic  m a ch in e  o p e r a t io n s .

C la s s  C . U nder s p e c i f ic  in s t r u c t io n s , o p e r a te s  s im p le  tabu lating 
o r  e l e c t r i c a l  a ccou n tin g  m a ch in e s  such  as the s o r t e r ,  in te r p r e te r , re p ro d u c in g  
punch , c o l la t o r ,  e tc . A s s ig n m e n ts  ty p ic a lly  in v o lv e  p o r tio n s  o f  a w ork  unit, 
f o r  e x a m p le , in d iv id u a l s o r t in g  o r  co lla t in g  ru n s , o r  re p e tit iv e  o p e r a t io n s . 
M ay p e r fo r m  s im p le  w ir in g  fr o m  d ia g r a m s , and do som e  f ilin g  w ork .

AND TECHNICAL

T A B  U LA T IN G - M AC HINE O P E R A T O R — C ontinued

C O M P U T E R  SY STE M S A N A L Y S T , BUSINESS— C ontinued

d e v e lo p s  s y s te m s  fo r  m a in ta in in g  d e p o s ito r  a cco u n ts  in a bank, m a in ta in in g  
a cco u n ts  r e c e iv a b le  in  a r e t a i l  e s ta b lish m e n t, o r  m a in ta in in g  in v e n to ry  
a cco u n ts  in  a m a n u fa ctu r in g  o r  w h o le sa le  e s ta b lish m e n t.)  C o n fe rs  w ith  p e r ­
son s  c o n c e r n e d  to  d e te rm in e  the data p r o c e s s in g  p r o b le m s  and a d v ise s  
s u b je c t -m a t te r  p e r s o n n e l  on the im p lic a t io n s  o f  the data p r o c e s s in g  s y s te m s  
to  be a p p lied .

OR
W ork s  on  a seg m en t o f  a c o m p le x  data p r o c e s s in g  sch e m e  o r  sy s te m , 

as d e s c r ib e d  fo r  c la s s  A . W ork s  in d ep en d en tly  on  rou tin e  a ss ig n m e n ts  and 
r e c e iv e s  in s t r u c t io n  and gu id an ce  on  c o m p le x  a ss ig n m e n ts . W ork  is  re v ie w e d  
fo r  a c c u r a c y  o f  ju d g m en t, c o m p lia n c e  w ith  in s t r u c t io n s , and to  in su re  p r o p e r  
a lig n m en t w ith  the o v e r a l l  s y s te m .

C la s s  C . W ork s u nder im m e d ia te  s u p e r v is io n , c a r r y in g  out a n a ly ­
s e s  a s  a s s ig n e d , u su a lly  o f  a s in g le  a c t iv ity . A ss ig n m e n ts  a re  d e s ig n e d  to 
d e v e lo p  and expand p r a c t ic a l  e x p e r ie n c e  in  the a p p lica tio n  o f  p r o c e d u r e s  and 
s k ills  r e q u ir e d  fo r  s y s te m s  a n a ly s is  w o rk . F o r  e x a m p le , m ay  a s s is t  a*higher 
le v e l  s y s te m s  a n a ly st by  p r e p a r in g  the d e ta ile d  s p e c if ic a t io n s  r e q u ir e d  by  
p r o g r a m m e r s  f r o m  in fo rm a tio n  d e v e lo p e d  by the h igh er le v e l  a n a ly st.

C O M P U T E R  P R O G R A M M E R , BUSINESS

C o n v e r ts  s ta tem en ts  o f  b u s in e s s  p r o b le m s , ty p ic a lly  p r e p a r e d  by a 
s y s te m s  a n a ly st , in to  a seq u en ce  o f  d e ta ile d  in s tru c t io n s  w h ich  a re  re q u ire d  
to  s o lv e  the p r o b le m s  by  a u tom a tic  data p r o c e s s in g  equ ip m en t. W ork in g  fr o m  
ch a r ts  o r  d ia g r a m s , the p r o g r a m m e r  d e v e lo p s  the p r e c is e  in s tru c t io n s  w h ich , 
w hen e n te re d  in to  the c o m p u te r  sy s te m  in  co d e d  la n g u a ge , ca u se  the m a n ip u ­
la tion  o f  data to a ch ie v e  d e s ir e d  r e s u lt s .  W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : 
A p p lie s  k n ow led ge  o f  c o m p u te r  c a p a b il it ie s ,  m a th e m a tic s , lo g ic  e m p lo y e d  by 
c o m p u te r s , and p a r t ic u la r  su b je c t  m a tte r  in v o lv e d  to  an a ly ze  ch a r ts  and 
d ia g r a m s  o f  the p r o b le m  to  be p r o g r a m m e d ; d e v e lo p s  seq u en ce  o f  p r o g ra m  
s te p s ; w r ite s  d e ta ile d  flo w  ch a r ts  to  show  o r d e r  in  w h ich  data w il l  be 
p r o c e s s e d ;  c o n v e r ts  th ese  ch a r ts  to  co d e d  in s t r u c t io n s  fo r  m a ch in e  to  fo llo w ; 
te s t s  and c o r r e c t s  p r o g r a m s ; p r e p a r e s  in s tru c t io n s  fo r  op era tin g  p e r s o n n e l 
d u rin g  p r o d u c t io n  ru n ; a n a ly z e s , r e v ie w s , and a lte r s  p r o g r a m s  to  in c r e a s e  
o p e ra t in g  e f f i c i e n c y  o r  adapt to  new  r e q u ir e m e n ts ; m a in ta in s  r e c o r d s  o f  
p r o g r a m  d e v e lo p m e n t and r e v is io n s .  (N O T E : W o rk e r s  p e r fo r m in g  both
s y s te m s  a n a ly s is  and p r o g r a m m in g  shou ld  be c la s s i f i e d  as sy s te m s  a n a ly sts  
i f  th is  is  the s k il l  u sed  to  d e te rm in e  th e ir  p a y .)

2 9
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



C O M P U T E R  P R O G R A M M E R , BUSINESS— C on tin ued

D o e s  not in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m a n a g e ­
m en t o r  s u p e r v is io n  o f  o th er  e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  p r o ­
g r a m m e r s  p r im a r i ly  c o n c e r n e d  w ith  s c ie n t if ic  a n d /o r  e n g in e e r in g  p r o b le m s ..

F o r  w age  study p u r p o s e s ,  p r o g r a m m e r s  a re  c la s s i f i e d  as fo l lo w s :

C la s s  A . W ork s  in d ep en d en tly  o r  u nder o n ly  g e n e ra l d ir e c t io n  on 
c o m p le x  p r o b le m s  w h ich  r e q u ir e  co m p e te n ce  in  a ll  p h a se s  o f  p r o g r a m m in g  
co n c e p ts  and p r a c t i c e s .  W ork in g  fr o m  d ia g ra m s  and ch a rts  w h ich  id e n tify  
the n ature o f  d e s ir e d  r e s u lt s ,  m a jo r  p r o c e s s in g  s te p s  to  be a c c o m p lis h e d , 
and the re la t io n s h ip s  b e tw een  v a r io u s  step s  o f  the p r o b le m  so lv in g  rou tin e ; 
p lan s the fu ll  ran ge  o f  p r o g r a m m in g  a ctio n s  n eed ed  to  e f f ic ie n t ly  u tiliz e  the 
co m p u te r  sy s te m  in  a ch ie v in g  d e s ir e d  end p r o d u c ts .

At th is  l e v e l ,  p r o g r a m m in g  is  d if f ic u lt  b e c a u s e  co m p u te r  equ ip m en t 
m u st be o r g a n iz e d  to  p r o d u c e  s e v e r a l  in te r r e la te d  but d iv e r s e  p r o d u c ts  fr o m  
n u m e ro u s  and d iv e r s e  data e le m e n ts . A  w id e  v a r ie ty  and e x te n s iv e  n u m b er  
o f  in te rn a l p r o c e s s in g  a ct io n s  m u st o c c u r .  T h is  r e q u ir e s  su ch  a ctio n s  as 
d e v e lo p m e n t o f  c o m m o n  o p e r a t io n s  w h ich  can  be  r e u s e d , e s ta b lish m e n t o f  
lin k age  p o in ts  b e tw een  o p e r a t io n s , a d ju stm en ts  to  data when p r o g r a m  r e q u ir e ­
m en ts  e x c e e d  co m p u te r  s to ra g e  c a p a c it y , and su b sta n tia l m an ip u la tion  and 
re s e q u e n c in g  o f  data e le m e n ts  to  fo r m  a h igh ly  in te g ra te d  p r o g r a m .

M ay p r o v id e  fu n ctio n a l d ir e c t io n  to lo w e r  le v e l  p r o g r a m m e r s  w ho a re  
a s s ig n e d  to a s s is t .

C la s s  B . W ork s  in d ep en d en tly  o r  u nder o n ly  g e n e ra l d ir e c t io n  on 
r e la t iv e ly  s im p le  p r o g r a m s , o r  on s im p le  se g m e n ts  o f  c o m p le x  p r o g r a m s . 
P r o g r a m s  (o r  s e g m e n ts )  u su a lly  p r o c e s s  in fo rm a tio n  to  p ro d u ce  data in  tw o 
o r  th re e  v a r ie d  s e q u e n ce s  o r  fo r m a t s .  R e p o r ts  and l is t in g s  a re  p r o d u c e d  by 
r e fin in g , adap tin g , a r r a y in g , o r  m ak in g  m in o r  a d d ition s  to  o r  d e le t io n s  fr o m  
input data w h ich  a re  r e a d ily  a v a ila b le . W hile n u m e ro u s  r e c o r d s  m a y  be  
p r o c e s s e d ,  the data have b een  re f in e d  in p r io r  a c t io n s  so  that the a c c u r a c y  
and seq u en cin g  o f  data can  be  te s te d  b y  u sin g  a few  rou tin e  c h e c k s . T y p ic a lly , 
the p r o g r a m  d e a ls  w ith  rou tin e  r e c o r d k e e p in g  o p e r a t io n s .

OR

W ork s  on c o m p le x  p r o g r a m s  (as d e s c r ib e d  f o r  c la s s  A ) under c lo s e  
d ir e c t io n  o f  a h ig h e r  le v e l  p r o g r a m m e r  o r  s u p e r v is o r .  M ay a s s is t  h ig h er 
le v e l  p r o g r a m m e r  by  in d ep en d en tly  p e r fo r m in g  le s s  d if f ic u lt  ta sk s  a s s ig n e d , 
and p e r fo r m in g  m o r e  d if f ic u lt  ta sk s  u nder fa i r ly  c lo s e  d ir e c t io n .

M ay gu ide o r  in s t r u c t  lo w e r  le v e l  p r o g r a m m e r s .

C la s s  C . M ak es p r a c t ic a l  a p p lica tio n s  o f  p r o g ra m m in g  p r a c t ic e s  
and c o n c e p ts  u su a lly  le a rn e d  in fo r m a l  tra in in g  c o u r s e s .  A s s ig n m e n ts  a re  
d e s ig n e d  to  d e v e lo p  c o m p e te n c e  in  the a p p lica tio n  o f  stan dard  p r o c e d u r e s  to  
rou tin e  p r o b le m s . R e c e iv e s  c lo s e  s u p e r v is io n  on  new  a s p e c ts  o f  a ss ig n m e n ts ; 
and w o rk  is  r e v ie w e d  to  v e r i fy  its  a c c u r a c y  and c o n fo r m a n c e  w ith re q u ire d  
p r o c e d u r e s .

C O M P U T E R  O P E R A T O R

M o n ito rs  and o p e r a te s  the c o n tr o l  c o n s o le  o f  a d ig ita l co m p u te r  to 
p r o c e s s  data a c c o r d in g  to  o p e r a t in g  in s t r u c t io n s , u su a lly  p r e p a re d  by  a p r o ­
g r a m m e r . W ork  in c lu d e s  m o s t  o f  the f o l lo w in g : S tud ies in s tru c tio n s  to
d e te rm in e  eq u ip m en t setu p  and o p e r a t io n s ; lo a d s  eq u ip m en t w ith re q u ire d  
it e m s  (tape r e e l s ,  c a r d s ,  e t c . ) ;  sw itch e s  n e c e s s a r y  a u x ilia ry  equ ip m en t into 
c i r c u i t ,  and s ta r ts  and o p e r a te s  c o m p u te r ; m a k e s  a d ju stm en ts  to  co m p u te r  to 
c o r r e c t  o p e r a t in g  p r o b le m s  and m e e t  s p e c ja l  c o n d it io n s ; r e v ie w s  e r r o r s  m ade 
d u rin g  o p e r a t io n  and d e te r m in e s  ca u se  o r  r e f e r s  p r o b le m  to  s u p e r v is o r  o r  
p r o g r a m m e r ; and m a in ta in s  o p e ra t in g  r e c o r d s .  M ay te s t  and a s s is t  in 
c o r r e c t in g  p r o g r a m .

F o r  w age study p u r p o s e s ,  c o m p u te r  o p e r a t o r s  a re  c la s s i f ie d  as
fo l lo w s :

C la s s  A . O p e ra te s  in d ep en d en tly , o r  u nder on ly  g e n e ra l d ir e c t io n , 
a c o m p u te r  running p r o g r a m s  w ith  m o s t  o f  the fo llo w in g  c h a r a c t e r is t i c s :  
N ew  p r o g r a m s  a re  fre q u e n tly  te s te d  and in tro d u ce d ; sch ed u lin g  r e q u ire m e n ts  
a r e  o f  c r i t i c a l  im p o r ta n c e  to m in im iz e  d ow n tim e ; the p r o g r a m s  a re  o f  
c o m p le x  d e s ig n  so  that id e n tifica t io n  o f  e r r o r  s o u r c e  o ften  r e q u ir e s  a w ork in g  
k n ow led g e  o f  the to ta l p r o g r a m , and a lte rn a te  p r o g r a m s  m a y  not be a v a ila b le . 
M ay g iv e  d ir e c t io n  and gu id a n ce  to  lo w e r  l e v e l  o p e r a t o r s .

C la s s  B . O p e ra te s  in d ep en d en tly , o r  u n d er o n ly  g e n e ra l d ir e c t io n , 
a co m p u te r  running p r o g r a m s  w ith  m o s t  o f  the fo llo w in g  c h a r a c t e r is t i c s :  
M o st o f  the p r o g r a m s  a re  e s ta b lis h e d  p r o d u c t io n  ru n s , ty p ic a lly  run on a 
r e g u la r ly  r e c u r r in g  b a s is ;  th e re  is  lit t le  o r  no te s t in g  o f  new  p r o g r a m s  
r e q u ir e d ; a lte rn a te  p r o g r a m s  a re  p r o v id e d  in  c a s e  o r ig in a l  p r o g r a m  n eed s  
m a jo r  ch ange  o r  can n ot be c o r r e c t e d  w ith in  a r e a s o n a b ly  sh ort t im e . In 
c o m m o n  e r r o r  s itu a tio n s , d ia g n o s e s  ca u se  and ta k es  c o r r e c t iv e  a c t io n . T h is  
u su a lly  in v o lv e s  a p p ly in g  p r e v io u s ly  p r o g r a m m e d  c o r r e c t iv e  s te p s , o r  u sin g  
stan dard  c o r r e c t io n  te c h n iq u e s .

OR
O p e ra te s  u nder d ir e c t  s u p e r v is io n  a co m p u te r  running p r o g r a m s  o r  

se g m e n ts  o f  p r o g r a m s  w ith  the c h a r a c t e r is t i c s  d e s c r ib e d  f o r  c la s s  A . M ay 
a s s is t  a h ig h e r  le v e l  o p e r a t o r  by  in d ep en d en tly  p e r fo r m in g  le s s  d if f ic u lt  ta sk s  
a s s ig n e d , and p e r fo r m in g  d if f ic u lt  ta sk s  fo llo w in g  d e ta ile d  in s tru c t io n s  and 
w ith  fre q u e n t r e v ie w  o f  o p e r a t io n s  p e r fo r m e d .

C la s s  C . W ork s  on  rou tin e  p r o g r a m s  u n d er c lo s e  s u p e rv is io n . Is 
e x p e c te d  to  d e v e lo p  w o rk in g  k n ow led ge  o f  the c o m p u te r  equ ip m en t u sed  and 
a b ility  to d e te c t  p r o b le m s  in v o lv e d  in  running rou tin e  p r o g r a m s . U su a lly  has 
r e c e iv e d  s o m e  fo r m a l  tra in in g  in  co m p u te r  o p e r a t io n . M ay a s s is t  h ig h er  le v e l  
o p e r a t o r  on  c o m p le x  p r o g r a m s .

D R A F T E R

C la s s  A . P la n s  the g ra p h ic  p re se n ta t io n  o f  c o m p le x  it e m s  having 
d is t in c t iv e  d e s ig n  fe a tu r e s  that d if fe r  s ig n ific a n t ly  f r o m  e s ta b lis h e d  d ra ftin g  
p r e c e d e n ts .  W ork s  in  c lo s e  su p p ort w ith  the d e s ig n  o r ig in a to r ,  and m a y  
r e c o m m e n d  m in o r  d e s ig n  c h a n g e s . A n a ly z e s  the e f fe c t  o f  ea ch  change on  the 
d e ta ils  o f  f o r m , fu n ctio n , and p o s it io n a l r e la t io n s h ip s  o f  com p on en ts  and p a r ts . 
W ork s  w ith  a m in im u m  o f  s u p e r v is o r y  a s s is t a n c e .  C om p le te d  w ork  is  
r e v ie w e d  b y  d e s ig n  o r ig in a to r  fo r  c o n s is t e n c y  w ith  p r io r  e n g in e e r in g  d e t e r ­
m in a tio n s . M ay e ith e r  p r e p a r e  d ra w in g s  o r  d ir e c t  th e ir  p r e p a ra tio n  by  lo w e r  
le v e l  d r a f t e r s .
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DRA F T E R — C ontinued

C la s s  B . P e r fo r m s  n on rou tin e  and c o m p le x  d ra ftin g  a ss ig n m e n ts  
that r e q u ir e  the a p p lica tio n  o f  m o s t  o f  the s ta n d a rd ize d  d raw in g  te ch n iq u es  
r e g u la r ly  u se d . D uties ty p ic a lly  in v o lv e  such  w ork  a s : P r e p a r e s  w ork in g
d ra w in g s  o f  s u b a s s e m b lie s  w ith  ir r e g u la r  sh a p es , m u ltip le  fu n ctio n s , and 
p r e c is e  p o s it io n a l r e la t io n s h ip s  b etw een  co m p o n e n ts ; p r e p a r e s  a r c h ite c tu r a l  
d ra w in g s  f o r  co n s tr u c t io n  o f  a bu ild in g  in clu d in g  d e ta il d raw in g s  o f  fo u n ­
d a t io n s , w a ll  s e c t io n s , f lo o r  p la n s , and r o o f .  U ses  a cce p te d  fo r m u la s  and 
m a n u a ls  in m a k i n g  n e c e s s a r y  com p u ta tion s  to  d e te rm in e  q u a n tities  o f  
m a t e r ia ls  to  be u se d , loa d  c a p a c it ie s ,  s tre n g th s , s t r e s s e s ,  e tc . R e c e iv e s  
in it ia l in s t r u c t io n s , r e q u ir e m e n ts , and a d v ice  fr o m  s u p e r v is o r .  C o m p le te d  
w o rk  is  ch e ck e d  f o r  te c h n ic a l a d eq u acy .

C la s s  C . P r e p a r e s  d e ta il d raw in g s  o f  s in g le  units o r  p a rts  f o r  
e n g in e e r in g , c o n s tr u c t io n , m a n u fa ctu r in g , o r  r e p a ir  p u r p o s e s . T y p e s  o f  
d ra w in g s  p r e p a r e d  in c lu d e  is o m e t r ic  p r o je c t io n s  (d ep ic tin g  th re e  d im e n s io n s  
in a c cu ra te  s c a le )  and s e c t io n a l v ie w s  to  c la r i fy  p os it io n in g  o f  co m p o n e n ts  
and co n v e y  n eed ed  in fo rm a tio n . C o n so lid a te s  d e ta ils  fr o m  a n u m b er  o f  
s o u r c e s  and a d ju sts  o r  t r a n s p o s e s  s c a le  as r e q u ir e d . S u ggested  m eth od s  o f  
a p p ro a ch , a p p lica b le  p r e c e d e n ts , and a d v ice  on  s o u r c e  m a te r ia ls  a re  g iven  
w ith  in it ia l a ss ig n m e n ts . In stru c tio n s  a re  le s s  co m p le te  when a ss ig n m e n ts  
r e c u r .  W ork  m a y  be s p o t -c h e c k e d  du rin g p r o g r e s s .

D R A F T E R -T R A C E R

C o p ie s  p lans and d raw in g s  p r e p a r e d  by  o th e rs  by  p la c in g  tr a c in g  
c lo th  o r  p a p er  o v e r  d raw in g s  and tr a c in g  w ith pen  o r  p e n c il . (D oes  not 
in c lu d e  tr a c in g  lim ite d  to p lan s p r im a r ily  c o n s is t in g  o f  s tra ig h t lin e s  and a 
la rg e  s c a le  not re q u ir in g  c lo s e  d e lin e a tio n .)

A N D /O R

P r e p a r e s  s im p le  o r  re p e tit iv e  d raw in g s  o f  e a s ily  v is u a l iz e d  i t e m s . 
W ork  is  c lo s e ly  s u p e rv is e d  du rin g  p r o g r e s s .

E L E C T R O N IC S  T E C H N IC IA N

W ork s  on  v a r io u s  ty p es  o f  e le c t r o n ic  equ ip m en t and re la te d  d e v ic e s  
by  p e r fo r m in g  one o r  a com b in a tion  o f  the fo llo w in g : In sta llin g , m a in ta in in g ,
r e p a ir in g , o v e rh a u lin g , tr o u b le sh o o t in g , m od ify in g , c o n stru c tin g , and te s t in g . 
W ork  r e q u ir e s  p r a c t ic a l  a p p lica tio n  o f  te c h n ic a l k n ow led ge  o f  e le c t r o n ic s  
p r in c ip le s ,  a b ility  to  d e te rm in e  m a lfu n c t io n s , and sk ill  to  put equ ip m en t in 
r e q u ir e d  o p e ra t in g  co n d it io n .

T he eq u ip m en t— c o n s is t in g  o f  e ith e r  m an y d iffe re n t  k inds o f  c ir c u it s  
o r  m u lt ip le  re p e tit io n  o f  the sa m e kind o f  c ir c u it— in c lu d e s , but is  not lim ite d  
to , the fo l lo w in g : (a) E le c t r o n ic  tra n sm ittin g  and r e c e iv in g  equ ip m en t (e .g . ,
ra d a r , r a d io , t e le v is io n , te le p h o n e , s o n a r , n av ig a tion a l a id s ) , (b) d ig ita l and 
a n a log  c o m p u te r s , and (c )  in d u s tr ia l and m e d ic a l  m e a s u r in g  and c o n tr o llin g  
equ ip m en t.

E L E C T R O N IC S  T E C H N IC IA N — C ontinued

T h is  c la s s i f i c a t io n  e x c lu d e s  r e p a ir e r s  o f  such  standard e le c t r o n ic  
equ ip m en t as c o m m o n  o f f i c e  m a ch in e s  and h ou seh o ld  ra d io  and te le v is io n  
s e ts ; p ro d u c tio n  a s s e m b le r s  and t e s t e r s ;  w o r k e r s  w h ose  p r im a r y  duty is  
s e r v ic in g  e le c t r o n ic  te s t  in s tru m e n ts ; te c h n ic ia n s  who have a d m in is tra tiv e  
o r  s u p e r v is o r y  r e s p o n s ib il ity ; and d r a f t e r s ,  d e s ig n e r s ,  and p r o fe s s io n a l  
e n g in e e r s .

P o s it io n s  a re  c la s s i f i e d  in to  le v e ls  on the b a s is  o f  the fo llo w in g  
d e fin it io n s .

C la s s  A . A p p lie s  ad va n ced  te c h n ic a l k n ow led ge  to s o lv e  unusually  
c o m p le x  p r o b le m s  ( i . e . ,  th o se  that ty p ic a lly  cannot be s o lv e d  s o le ly  by r e f e r ­
en ce  to m a n u fa c tu r e r s ' m an u a ls  o r  s im ila r  d ocu m en ts) in  w ork in g  on  e l e c ­
tr o n ic  eq u ip m en t. E x a m p le s  o f  such  p r o b le m s  in c lu d e  lo ca t io n  and d en s ity  o f  
c i r c u i t r y ,  e le c t r o m a g n e t ic  ra d ia t io n , is o la t in g  m a lfu n ct io n s , and freq u en t 
e n g in e e r in g  ch a n g e s . W ork  in v o lv e s :  A  d e ta ile d  u n derstan d in g  o f  the in te r ­
re la t io n s h ip s  o f  c i r c u i t s ;  e x e r c i s in g  in depen den t ju d g m en t in  p e r fo r m in g  such  
ta sk s  as m ak in g  c ir c u it  a n a ly s e s , ca lcu la tin g  w ave f o r m s ,  tr a c in g  r e la t io n ­
sh ip s  in  s ig n a l f lo w ; and r e g u la r ly  u sin g  c o m p le x  te s t  in stru m en ts  (e .g . ,  dual 
t r a c e  o s c i l l o s c o p e s ,  Q -m e t e r s ,  d ev ia tion  m e t e r s ,  p u lse  g e n e r a to r s ) .

W ork  m a y  be r e v ie w e d  b y  s u p e r v is o r  ( freq u en tly  an e n g in e e r  o r  
d e s ig n e r )  f o r  g e n e r a l c o m p lia n c e  w ith a cce p te d  p r a c t ic e s .  M ay p r o v id e  
te c h n ic a l  gu id a n ce  to  lo w e r  le v e l  te c h n ic ia n s .

C la s s  B . A p p lie s  c o m p r e h e n s iv e  te c h n ic a l kn ow led ge  to s o lv e  c o m ­
p le x  p r o b le m s  ( i . e . ,  th o se  that ty p ic a lly  can  be s o lv e d  s o le ly  by  p r o p e r ly  
in te r p r e t in g  m a n u fa c tu r e r s ' m an u a ls  o r  s im ila r  d ocu m en ts) in w ork in g  on 
e le c t r o n ic  eq u ip m en t. W ork  in v o lv e s : A  fa m ilia r ity  w ith the in te r r e la t io n ­
sh ip s  o f  c i r c u i t s ;  and ju d g m en t in d e te rm in in g  w ork  seq u en ce  and in s e le c t in g  
to o ls  and te s t in g  in s tru m e n ts , u su a lly  le s s  c o m p le x  than th ose  u sed  by  the 
c la s s  A  te c h n ic ia n .

R e c e iv e s  te c h n ic a l  g u id a n ce , as r e q u ir e d , fr o m  s u p e r v is o r  o r  h ig h er 
le v e l  te c h n ic ia n , and w o rk  is  re v ie w e d  fo r  s p e c i f ic  c o m p lia n ce  w ith a cce p te d  
p r a c t ic e s  and w o rk  a s s ig n m e n ts . M ay p r o v id e  te c h n ic a l gu idan ce to lo w e r  
le v e l  te c h n ic ia n s .

C la s s  C . A p p lie s  w o rk in g  te c h n ic a l k n ow led ge  to  p e r fo r m  s im p le  o r  
rou tin e  ta sk s  in w o rk in g  on  e le c t r o n ic  equ ip m en t, fo llo w in g  d e ta ile d  in s t r u c ­
tio n s  w h ich  c o v e r  v ir tu a lly  a ll p r o c e d u r e s .  W ork  ty p ic a lly  in v o lv e s  such  
ta sk s  a s : A s s is t in g  h ig h er  le v e l  te c h n ic ia n s  by  p e r fo r m in g  such  a c t iv it ie s  as
r e p la c in g  co m p o n e n ts , w ir in g  c ir c u i t s ,  and tak ing te s t  r e a d in g s ; r e p a ir in g  
s im p le  e le c t r o n ic  eq u ip m en t; and u sin g  to o ls  and co m m o n  te s t  in stru m e n ts  
( e .g . ,  m u lt im e t e r s , audio s ig n a l g e n e r a to r s ,  tube t e s t e r s ,  o s c i l l o s c o p e s ) .  
Is not r e q u ir e d  to  be  fa m ilia r  w ith  the in te r r e la t io n s h ip s  o f  c i r c u i t s .  T h is  
k n o w le d g e , h o w e v e r , m a y  be a cq u ir e d  th rou gh  a ss ig n m en ts  d e s ig n e d  to  
in c r e a s e  co m p e te n c e  (in c lu d in g  c la s s r o o m  tra in in g ) so that w o r k e r  can  
ad va n ce  to  h ig h e r  le v e l  te c h n ic ia n .

R e c e iv e s  te c h n ic a l  g u id a n ce , a s r e q u ir e d , fr o m  s u p e r v is o r  o r  h ig h er 
le v e l  te c h n ic ia n . W ork  is  t y p ic a lly  sp ot c h e c k e d , but is  g iven  d e ta ile d  r e v ie w  
w hen n ew  o r  a d va n ced  a s s ig n m e n ts  a re  in v o lv e d .
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R E G IS T E R E D  IN D U S T R IA L  NURSE R E G IS T E R E D  IN D U S T R IA L  NURSE— C ontinued

A  r e g is t e r e d  n u rse  w ho g iv e s  n u rs in g  s e r v ic e  u nder g e n e r a l m e d ic a l  
d ir e c t io n  to  i l l  o r  in ju re d  e m p lo y e e s  o r  o th e r  p e r s o n s  w ho b e c o m e  i l l  o r  
s u ffe r  an a c c id e n t  on  the p r e m is e s  o f  a fa c t o r y  o r  o th er  e s ta b lis h m e n t. 
D u ties  in v o lv e  a co m b in a tio n  o f  the fo l lo w in g ; G iv in g  f i r s t  a id  to the i l l  o r  
in ju r e d ; attend ing to  su b seq u en t d r e s s in g  o f  e m p lo y e e s ' in ju r ie s ;  k eep in g  
r e c o r d s  o f  p a tien ts  t r e a te d ; p r e p a r in g  a cc id e n t r e p o r ts  f o r  co m p e n sa t io n  o r

o th e r  p u r p o s e s ; a s s is t in g  in  p h y s ic a l  ex a m in a tion s  and health  ev a lu a tion s  o f  
a p p lica n ts  and e m p lo y e e s ;  and planning and c a r r y in g  out p r o g r a m s  in v o lv in g  
h ealth  e d u ca tio n , a c c id e n t  p r e v e n t io n , ev a lu a tion  o f  plant e n v iron m en t, o r  
o th e r  a c t iv it ie s  a ffe c t in g  the h ea lth , w e l fa r e ,  and sa fe ty  o f  a ll p e r so n n e l. 
N u rs in g  s u p e r v is o r s  o r  head  n u rs e s  in  e s ta b lis h m e n ts  e m p lo y in g  m o r e  than 
on e  n u rs e  a re  e x c lu d e d .

MAINTENANCE, TOOLROOM, AND POWERPLANT

M A IN T E N A N C E  C A R P E N T E R

P e r fo r m s  the c a r p e n tr y  d u ties  n e c e s s a r y  to  co n s tr u c t  and m a in ta in  
in  g ood  r e p a ir  b u ild in g  w o o d w o rk  and equ ip m en t su ch  as b in s , c r ib s ,  c o u n te r s , 
b e n c h e s , p a r t it io n s , d o o r s ,  f l o o r s ,  s t a ir s ,  c a s in g s ,  and t r im  m a d e  o f  w ood  
in  an e s ta b lis h m e n t. W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : P lanning and
la y in g  out o f  w o rk  fr o m  b lu e p r in ts , d ra w in g s , m o d e ls ,  o r  v e r b a l  in s t r u c t io n s ; 
u sin g  a v a r ie t y  o f  c a r p e n t e r 's  h a n d to o ls , p o r ta b le  p o w e r  to o ls ,  and stan dard  
m e a s u r in g  in s tru m e n ts ; m ak in g  stan dard  shop com p u ta tion s  re la tin g  to d im e n ­
s io n s  o f  w o rk ; and s e le c t in g  m a t e r ia ls  n e c e s s a r y  fp r  the w o rk . In g e n e r a l, 
th e  w ork  o f  the m a in ten a n ce  c a r p e n te r  r e q u ir e s  rou n d ed  tra in in g  and e x p e r i ­
e n ce  u su a lly  a cq u ir e d  th rou gh  a f o r m a l  a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  
and e x p e r ie n c e .

M A IN T E N A N C E  E L E C T R IC IA N

P e r fo r m s  a v a r ie ty  o f  e l e c t r i c a l  tra d e  fu n ctio n s  such  as the in s t a l­
la tio n , m a in te n a n ce , o r  r e p a ir  o f  eq u ip m en t f o r  the g e n e ra tio n , d is tr ib u t io n , 
o r  u tiliz a t io n  o f  e le c t r i c  e n e rg y  in  an e s ta b lish m e n t. W ork  in v o lv e s  m o s t  
o f  the fo l lo w in g : In sta llin g  o r  r e p a ir in g  any o f  a v a r ie ty  o f  e le c t r i c a l  e q u ip ­
m en t such  as g e n e r a to r s ,  t r a n s fo r m e r s ,  s w itc h b o a r d s , c o n t r o l le r s ,  c ir c u it  
b r e a k e r s ,  m o t o r s ,  h eating  u n its , con d u it s y s te m s , o r  o th er  t r a n s m is s io n  
eq u ip m en t; w o rk in g  f r o m  b lu e p r in ts , d r a w in g s , la y o u ts , o r  o th e r  s p e c i f i ­
c a t io n s ; lo ca t in g  and d ia g n o s in g  tr o u b le  in  the e l e c t r i c a l  sy s te m  o r  e q u ip ­
m en t; w ork in g  stan dard  com p u ta tion s  re la t in g  to loa d  re q u ire m e n ts  o f  w ir in g  
o r  e le c t r i c a l  eq u ip m en t; and u sin g  a v a r ie ty  o f  e le c t r ic ia n 's  h an d too ls  and 
m e a s u r in g  and te s t in g  in s tru m e n ts . In g e n e r a l, the w o rk  o f  the m a in ten a n ce  
e le c t r ic ia n  r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou gh  
a fo r m a l  a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  P A IN T E R

P ain ts and r e d e c o r a te s  w a lls , w o o d w o rk , and fix tu r e s  o f  an e s ta b ­
lish m e n t. W ork  in v o lv e s  the fo l lo w in g ; K n ow led ge  o f  s u r fa ce  p e c u lia r it ie s  
and ty p e s  o f  paint re q u ire d  f o r  d if fe r e n t  a p p lica t io n s ; p re p a r in g  s u r fa c e  fo r  
pa in ting  by  re m o v in g  o ld  fin ish  o r  by  p la c in g  putty o r  f i l l e r  in n a il h o le s  and 
in t e r s t ic e s ;  and ap p ly in g  paint w ith  sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  
o i l s ,  w hite le a d , and o th e r  paint in g re d ie n ts  to  ob ta in  p r o p e r  c o lo r  o r  
c o n s is t e n c y . In g e n e r a l, the w o rk  o f  the m a in ten a n ce  p a in ter  r e q u ir e s  rou n d ed  
tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou gh  a f o r m a l  a p p re n t ice s h ip  o r  
eq u iv a len t tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  M ACH IN IST

P r o d u c e s  r e p la c e m e n t  p a rts  and new  p a rts  in  m aking r e p a ir s  o f  
m e ta l p a rts  o f  m e c h a n ic a l  equ ip m en t o p e r a te d  in  an e s ta b lish m e n t. W ork  
in v o lv e s  m o s t  o f  the fo l lo w in g : In te rp re tin g  w ritte n  in s tru c t io n s  and s p e c i ­
f ic a t io n s ;  p lanning and la y in g  out o f  w o rk ; u sin g  a v a r ie ty  o f  m a c h in is t 's  
h a n d too ls  and p r e c is io n  m e a s u r in g  in s tru m e n ts ; se ttin g  up and op e ra tin g  
s tan d ard  m a ch in e  t o o l s ;  shap ing o f  m e ta l p a rts  to  c lo s e  t o le r a n c e s ;  m ak in g 
stan dard  shop  com p u ta tio n s  re la t in g  to  d im e n s io n s  o f  w o r k , to o l in g , fe e d s ,  
and sp e e d s  o f  m a ch in in g ; k n ow led ge  o f  the w o rk in g  p r o p e r t ie s  o f  the co m m o n  
m e t a ls ;  s e le c t in g  s tan d ard  m a t e r ia ls ,  p a r t s , and eq u ip m en t re q u ire d  f o r  th is  
w o rk ; and fitt in g  and a s se m b lin g  p a rts  in to m e c h a n ic a l  eq u ip m en t. In g e n e r a l, 
the m a c h in is t 's  w o rk  n o r m a lly  r e q u ir e s  a rou n d ed  tra in in g  in  m a c h in e -s h o p  
p r a c t ic e  u su a lly  a cq u ir e d  th rou gh  a f o r m a l  a p p re n t ice s h ip  o r  eq u iv a len t 
tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  M E C H A N IC  (M a ch in e ry )
R e p a ir s  m a c h in e r y  o r  m e c h a n ic a l  eq u ip m en t o f  an es ta b lish m e n t. 

W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : E x a m in in g  m a ch in e s  and m e c h a n ic a l
eq u ip m en t to d ia g n o se  s o u r c e  o f  t r o u b le ; d ism a n tlin g  o r  p a r t ly  d ism a n tlin g  
m a ch in e s  and p e r fo r m in g  r e p a ir s  that m a in ly  in v o lv e  the u se  o f  h an d too ls  in 
s c ra p in g  and fitt in g  p a r ts ; r e p la c in g  b ro k e n  o r  d e fe c t iv e  p a rts  w ith  ite m s  
ob ta in ed  f r o m  s to ck ; o r d e r in g  the p r o d u c tio n  o f  a re p la c e m e n t  p a rt by  a 
m a ch in e  shop  o r  sen d in g  the, m a ch in e  to  a m a ch in e  shop  f o r  m a jo r  r e p a ir s ;  
p r e p a r in g  w r itte n  s p e c if ic a t io n s  f o r  m a jo r  r e p a ir s  o r  f o r  the p ro d u c tio n  o f  
p a r ts  o r d e r e d  f r o m  m a ch in e  sh o p s ; r e a s s e m b lin g  m a c h in e s ; and m ak in g  a ll  
n e c e s s a r y  a d ju stm en ts  f o r  o p e r a t io n . In g e n e r a l, the w o rk  o f  a m a ch in e ry  
m a in ten a n ce  m e c h a n ic  r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  
a c q u ir e d  th rou gh  a f o r m a l  a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x p e r i ­
e n c e . E x clu d e d  f r o m  th is  c la s s i f i c a t io n  a re  w o r k e r s  w h ose  p r im a r y  d u ties 
in v o lv e  se ttin g  up o r  a d ju stin g  m a c h in e s .

M A IN T E N A N C E  M E C H A N IC  (M o to r  V e h ic le s )

R e p a ir s  a u to m o b ile s , b u s e s , m o t o r t r u c k s ,  and t r a c t o r s  o f  an e s ta b ­
lish m e n t. W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : E xa m in in g  au tom otive  eq u ip ­
m en t to  d ia g n o se  s o u r c e  o f  t r o u b le ; d is a s s e m b lin g  equ ip m en t and p e r fo r m in g  
r e p a ir s  that in v o lv e  the u se  o f  su ch  h an d too ls  as w r e n c h e s , g a u g es , d r i l l s ,  
o r  s p e c ia liz e d  eq u ip m en t in  d is a s s e m b lin g  o r  fitt in g  p a r ts ; r e p la c in g  b rok en  
o r  d e fe c t iv e  p a rts  fr o m  s to ck ; g r in d in g  and a d ju stin g  v a lv e s ; r e a s s e m b lin g  and 
in s ta llin g  the v a r io u s  a s s e m b lie s  in  the v e h ic le  and m ak in g  n e c e s s a r y  a d ju s t­
m e n ts ; and a lign in g  w h e e ls , ad ju stin g  b ra k e s  and lig h ts , o r  tigh ten in g  bod y  
bo-lts. In g e n e r a l , the w o rk  o f  the m o t o r  v e h ic le  m a in ten a n ce  m e ch a n ic  
r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a c q u ir e d  th rou gh  a fo r m a l  
a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .
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This classification does not include mechanics who repair customers' 
vehicles in automobile repair shops.
MAINTENANCE PIPEFITTER

Installs or repairs water, steam, gas, or other types of pipe and 
pipefittings in an establishment. Work involves most of the following: Laying
out work and measuring to locate position of pipe from drawings or other 
written specifications; cutting various sizes of pipe to correct lengths with 
chisel and hammer or oxyaqetylene torch or pipe-cutting machines; threading 
pipe with stocks and dies; bending pipe by hand-driven or power-driven 
machines; assembling pipe with couplings and fastening pipe to hangers; 
making standard shop computations relating to pressures, flow, and size of 
pipe required; and making standard tests to determine whether finished pipes 
meet specifications. In general, the work of the maintenance pipefitter 
requires rounded training and experience usually acquired through a formal 
apprenticeship or equivalent training and experience. Workers primarily 
engaged in installing and repairing building sanitation or heating systems 
are excluded.
MAINTENANCE SHEET-M ETAL WORKER

Fabricates, installs, and maintains in good repair the sheet-metal 
equipment and fixtures (such as machine guards, grease pans, shelves, 
lockers, tanks, ventilators, chutes, ducts, metal roofing) of an establishment. 
Work involves most of the following: Planning and laying out all types of
sheet-metal maintenance work from blueprints, models, or other specifi­
cations; setting up and operating all available types of sheet-metal working 
machines; using a variety of handtools in cutting, bending, forming, shaping, 
fitting, and assembling; and installing sheet-metal articles as required. In 
general, the work of the maintenance sheet-metal worker requires rounded 
training and experience usually acquired through a formal apprenticeship or 
equivalent training and experience.
MILLWRIGHT

Installs new machines or heavy equipment, and dismantles and 
installs machines or heavy equipment when changes in the plant layout are 
required. Work involves most of the following; Planning and laying out 
work; interpreting blueprints or other specifications; using a variety of hand- 
tools and rigging; making standard shop computations relating to stresses, 
strength of m aterials, and centers of gravity; aligning and balancing equip­
ment; selecting standard tools, equipment, and parts to be used; and installing 
and maintaining in good order power transmission equipment such as drives 
and speed reducers. In general, the millwright's work normally requires a 
rounded training and experience in the trade acquired through a formal 
apprenticeship or equivalent training and experience.
MAINTENANCE TRADES HELPER

A ssists one or more workers in the skilled maintenance trades, by 
performing specific or general duties of lesser skill, such as keeping a 
worker supplied with materials and tools; cleaning working area, machine, 
and equipment; assisting journeyman by holding materials or tools; and per­
forming other unskilled tasks as directed by journeyman. The kind of work 
the helper is permitted to perform varies from trade to trade: In some
trades the helper is confined to supplying, lifting, and holding materials and 
tools, and cleaning working areas; and in others he is permitted to perform  
specialized machine operations, or parts of a trade that are also performed 
by workers on a full-time basis.

M A IN T E N A N C E  M E C H A N IC  (M o to r  V e h ic le s )— C on tin ued M A C H IN E -T O O L  O P E R A T O R  (T o o lr o o m )

Specializes in the operation of one or more types of machine tools, 
such as jig borers, cylindrical or surface grinders; engine lathes; or milling 
machines, in the construction of machine-shop tools, gauges, jigs, fixtures, 
or dies. Work involves most of the following: Planning and performing
difficult machining operations; processing items requiring complicated setups 
or a high degree of accuracy; using a variety of precision measuring instru­
ments; selecting feeds, speeds, tooling, and operation sequence; and making 
necessary adjustments during operation to achieve requisite tolerances or 
dimensions. May be required to recognize when tools need dressing, to 
dress tools, and to select proper coolants and cutting and lubricating oils. 
For cross-industry wage study purposes, machine-tool operators (toolroom) 
in tool and die jobbing shops are excluded from this classification.

TOOL AND DIE MAKER

Constructs and repairs machine-shop tools, gauges, jigs, fixtures 
or dies for forgings; punching, and other metal-forming work. Work 
involves most of the following: Planning and laying out work according to
models, blueprints, drawings, or other oral and written specifications; using 
a variety of tool and die m aker's handtools and precision measuring instru­
ments; understanding of the working properties of common metals and alloys; 
setting up and operating of machine tools and related equipment; making 
necessary shop computations relating to dimensions of work, speeds, feeds, 
and tooling of machines; heat-treating of metal parts during fabrication as 
well as of finished tools and dies to achieve required qualities; working to 
close tolerances; fitting and assembling of parts to prescribed tolerances 
and allowances; and selecting appropriate materials, tools, and processes. 
In general, the tool and die maker's work requires a rounded training in 
machine-shop and toolroom practice usually acquired through a formal 
apprenticeship or equivalent training and expedience.

For cross-industry wage study purposes, tool and die makers in 
t o o l  and d ie  j o b b in g  shops  a r e  e x c lu d e d  f r o m  th is  c la s s i f i c a t i o n .

STATIONARY ENGINEER

Operates and maintains and ’may also supervise the operation of 
stationary engines and equipment (mechanical or electrical) to supply the 
establishment in which employed with power, heat, refrigeration, or air- 
conditioning. Work involves: Operating and maintaining equipment such as
steam engines, air com pressors, generators, motors, turbines, ventilating 
and refrigerating equipment, steam boilers and boiler-fed water pumps; 
making equipment repairs; and keeping a record of operation of machinery, 
temperature, and fuel consumption. May also supervise these operations. 
Head or chief engineers in establishments employing more than one engineer 
are excluded.

BOILER TENDER

Fires stationary boilers to furnish the establishment in which 
employed with heat, power, or steam. Feeds fuels to fire by hand or 
operates a mechanical stoker, gas, or oil burner; and checks water and 
safety valves. May clean, oil, or assist in repairing boilerroom equipment.
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MATERIAL MOVEMENT AND CUSTODIAL

T R U C K D R IV E R

D r iv e s  a t r u c k  within a c i t y  o r  in d u str ia l  a r e a  to  t r a n s p o r t  m a t e ­
r i a l s ,  m e r c h a n d is e ,  eq u ip m en t ,  o r  w o r k e r s  betw een  v a r io u s  ty p e s  o f  e s t a b ­
l is h m e n ts  such  a s :  M a n ufactu r ing  p lan ts ,  f r e ig h t  d e p o ts ,  w a r e h o u s e s ,  w h o l e ­
sa le  and re ta i l  e s ta b l i s h m e n ts ,  o r  be tw een  r e t a i l  e s ta b l ish m e n ts  and 
c u s t o m e r s '  h o u se s  o r  p la c e s  of  b u s in e s s .  M ay  a l s o  loa d  o r  unload tr u ck  with 
o r  without h e lp e r s ,  m a k e  m i n o r  m e c h a n i c a l  r e p a i r s ,  and k eep  tr u c k  in  good  
w o r k i n g  o r d e r .  S a le s - r o u t e  and o v e r - t h e - r o a d  d r i v e r s  a re  e x c lu d e d .

F o r  wage study p u r p o s e s ,  t r u c k d r i v e r s  a re  c la s s i f i e d  by  s iz e  and 
type o f  eq u ip m en t ,  as f o l l o w s :  ( T r a c t o r - t r a i l e r  shou ld  be rated  on the b a s is
o f  t r a i l e r  ca p a c i t y . )

T r u c k d r i v e r ,  light t r u ck  (under IV 2 tons)
T r u c k d r i v e r ,  m e d iu m  tr u ck  (IV2 to and in c lu d in g  4 tons)
T r u c k d r i v e r ,  h eav y  tr u c k  ( t r a i le r )  ( o v e r  4 ton s)
T r u c k d r i v e r ,  h eavy  tr u c k  (o th er  than t r a i l e r )  ( o v e r  4 ton s)

SHIPPING A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  f o r  sh ip m en t,  o r  r e c e i v e s  and is  r e s p o n s ib le  
f o r  in c o m in g  sh ip m en ts  o f  m e r c h a n d is e  o r  o th er  m a t e r i a l s .  Shipping w o rk  
in v o lv e s :  A  kn ow led ge  o f  sh ipping p r o c e d u r e s ,  p r a c t i c e s ,  r o u te s ,  ava i lab le
m e a n s  o f  t r a n s p o r t a t io n ,  and r a t e s ;  and p r e p a r in g  r e c o r d s  o f  the g o o d s  
sh ip p ed ,  m akin g  up b i l l s  o f  lading , p os t in g  w eigh t and shipping c h a r g e s ,  and 
keep in g  a f i le  o f  sh ipping r e c o r d s .  M ay d i r e c t  o r  a s s i s t  in p r e p a r in g  the 
m e r c h a n d is e  f o r  sh ip m en t .  R e c e iv in g  w o r k  i n v o l v e s : V e r i fy in g  o r  d i r e c t in g
o th e r s  in v e r i fy in g  the c o r r e c t n e s s  o f  sh ip m en ts  against b i l l s  o f  lading , 
in v o i c e s ,  o r  o th e r  r e c o r d s ;  c h e ck in g  f o r  s h o r t a g e s  and r e j e c t in g  d a m a g ed  
g o o d s ;  routing  m e r c h a n d is e  o r  m a t e r ia l s  to p r o p e r  d e p a r tm e n t s ;  and m a in ­
tain ing n e c e s s a r y  r e c o r d s  and f i l e s .

F o r  w a g e  study p u r p o s e s ,  w o r k e r s  a r e  c l a s s i f i e d  as  f o l l o w s :

Shipping c l e r k
R e c e iv in g  c l e r k
Shipping and r e c e iv in g  c l e r k

W A R E H O U SE M A N

A s  d i r e c t e d ,  p e r f o r m s  a v a r ie t y  o f  w a r e h o u s in g  duties  w hich  r e q u ir e  
an u nderstand ing  o f  the e s t a b l i s h m e n t 's  s to r a g e  p la n . W ork  in v o lv e s  m o s t  
o f  the f o l l o w i n g : V e r i fy in g  m a t e r ia l s  ( o r  m e r c h a n d is e )  aga in st  r e c e iv in g
d o c u m e n t s ,  noting and re p o r t in g  d i s c r e p a n c i e s  and o b v io u s  d a m a g e s ;  routing 
m a t e r ia l s  to  p r e s c r i b e d  s to r a g e  l o c a t io n s ;  s to r in g ,  stack in g , o r  p a l le t iz in g  
m a t e r ia l s  in a c c o r d a n c e  with p r e s c r i b e d  s to r a g e  m e t h o d s ;  r e a r r a n g in g  and 
t a k i n g  in v e n to ry  o f  s to r e d  m a t e r ia l s ;  exa m in in g  s to re d  m a t e r ia l s  and 
re p o r t in g  d e t e r io r a t io n  and d a m a g e ;  r e m o v in g  m a t e r ia l  f r o m  s to ra g e  and 
p r e p a r in g  it f o r  sh ip m en t.  M ay o p e r a te  hand o r  p o w e r  t r u c k s  in p e r fo r m in g  
w a re h o u s in g  duties .

W A R E H O U S E M A N — C ontinued

E x c lu d e  w o r k e r s  w h o se  p r i m a r y  du t ies  in v o lv e  shipping and r e c e iv in g  
w o r k  ( se e  Shipping and R e c e iv in g  C le r k  and Shipping P a c k e r ) ,  o r d e r  f i l l in g  
( s e e  O r d e r  F i l l e r ) ,  o r  op erat in g  p o w e r  t r u c k s  ( s e e  P o w e r - T r u c k  O p e r a t o r ) .

O R D E R  F I L L E R

F i l l s  sh ipping o r  t r a n s fe r  o r d e r s  f o r  f in ish e d  g o o d s  f r o m  s to r e d  
m e r c h a n d is e  in a c c o r d a n c e  with s p e c i f i c a t io n s  on sa le s  s l ip s ,  c u s t o m e r s '  
o r d e r s ,  o r  o th er  in s t r u c t io n s .  M ay, in add ition  to f i l l in g  o r d e r s  and in d i ­
ca t in g  i t e m s  f i l l e d  o r  o m i t t e d ,  k eep  r e c o r d s  o f  ou tgoin g  o r d e r s ,  r e q u is i t io n  
add it ion a l  s to ck  o r  r e p o r t  sh ort  su p p l ie s  to  s u p e r v i s o r ,  and p e r f o r m  oth er  
r e la t e d  du t ies .

SHIPPING P A C K E R

P r e p a r e s  f in ish e d  p r o d u c ts  f o r  sh ip m en t  o r  s to r a g e  by  p lac in g  th em  
in shipping c o n t a in e r s ,  the s p e c i f i c  o p e r a t io n s  p e r f o r m e d  b e in g  dependent upon 
the ty pe ,  s i z e ,  and n u m b e r  o f  units to  be p a ck e d ,  the type  o f  c o n ta in e r  
e m p lo y e d ,  and m e th o d  o f  sh ip m en t.  W o rk  r e q u i r e s  the p la c in g  o f  i t e m s  in 
shipping c o n ta in e r s  and m a y  in v o lv e  one o r  m o r e  o f  the f o l l o w i n g : K now led ge
o f  v a r i o u s  i t e m s  o f  s to ck  in o r d e r  to  v e r i f y  con ten t ;  s e l e c t i o n  o f  a p p ro p r ia te  
type and s iz e  o f  c o n ta in e r ;  in se r t in g  e n c l o s u r e s  in c o n ta in e r ;  using  e x c e l s i o r  
o r  o th e r  m a t e r i a l  to  p r e v e n t  b re a k a g e  o r  d a m a g e ;  c l o s in g  and sea l in g  c o n ­
ta in e r ;  and app ly ing  la b e ls  o r  en ter in g  id en t i fy in g  data on co n ta in e r .  P a c k e r s  
who a ls o  m a k e  w ood en  b o x e s  o r  c r a t e s  a re  exc lu d ed .

M A T E R I A L  H ANDLING L A B O R E R

A w o r k e r  e m p lo y e d  in a w a r e h o u s e ,  m a n u fa c tu r in g  plant, s t o r e ,  o r  
o th e r  e s ta b l is h m e n t  w h o s e  du ties  in v o lv e  one  o r  m o r e  o f  the f o l l o w in g : 
L oad ing  and unloading v a r i o u s  m a t e r ia l s  and m e r c h a n d is e  on o r  f r o m  fre ig h t  
c a r s ,  t r u c k s ,  o r  o th er  t r a n s p o r t in g  d e v i c e s ;  u n p a ck in g ,  sh e lv in g ,  o r  p lac in g  
m a t e r i a l s  o r  m e r c h a n d is e  in p r o p e r  s to r a g e  lo c a t io n ;  and tr a n sp o r t in g  
m a t e r i a l s  o r  m e r c h a n d is e  by  h an dtruck , c a r ,  o r  w h e e l b a r r o w .  L o n g s h o r e  
w o r k e r s ,  who load  and unload sh ip s ,  a r e  e x c l u d e d .

P O W E R -T R U C K  O P E R A T O R

O p e ra te s  a m a n u a lly  c o n t r o l l e d  g a s o l i n e -  o r  e l e c t r i c - p o w e r e d  tru ck  
o r  t r a c t o r  to t r a n s p o r t  g o o d s  and m a t e r ia l s  o f  a l l  kinds about a w a r e h o u s e ,  
m a n u fa c tu r in g  plant, o r  o th e r  e s ta b l ish m e n t .

F o r  w age  study p u r p o s e s ,  w o r k e r s  a re  c l a s s i f i e d  by type o f  p o w e r -  
t r u c k ,  as f o l l o w s :

F o r k l i f t  o p e r a t o r
P o w e r - t r u c k  o p e r a t o r  (o th er  than fo rk l i f t )
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GUARD AND WATCHMAN

Guard. Performs routine police duties, either at fixed post or on 
tour, maintaining order, using arms or force where necessary. Includes 
guards who are stationed at gate and check on identity of employees and 
other persons entering.

Watchman. Makes rounds of premises periodically in protecting 
property against fire, theft, and illegal entry.

JANITOR, PORTER, OR CLEANER

Cleans and keeps in an orderly condition factory working areas and 
washrooms, or premises of an office, apartment house, or commercial 
or other establishment. Duties involve a combination of the following: 
Sweeping, mopping or scrubbing, and polishing floors; removing chips, trash, 
and other refuse; dusting equipment, furniture, or fixtures; polishing metal 
fixtures or trimmings; providing supplies and minor maintenance services; 
and clearning lavatories, showers, and restrooms. Workers who specialize 
in window washing are excluded.
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Available On Request
T h e  f o l l o w in g  a r e a s  , 

a v a i la b le  a t n o  c o s t  f r o m  a n y

A n  a n n u a l r e p o r t  on  
c l e r i c a l  e m p lo y e e s  i s  a v a i la b le  
o f f i c e s  s h o w n  o n  th e  b a c k  c o v

a r e  s u r v e y e d  p e r i o d i c a l l y  f o r  u s e  in  a d m in is t e r in g  th e  S e r v i c e  C o n t r a c t  A c t  o f  1 9 65 . S u r v e y  r e s u l t s  a r e  p u b l is h e d  in  r e l e a s e s  w h ic h ,  w h ile  s u p p l ie s  l a s t ,  a r e  o r  w i l l  b e  
o f  th e  B L S  r e g i o n a l  o f f i c e s  s h o w n  o n  th e  b a c k  c o v e r .

A la s k a  
A lb a n y , G a .
A lb u q u e r q u e ,  N . M e x .
A le x a n d r i a ,  L a .
A lp e n a ,  S ta n d is h , an d  T a w a s  C it y ,  M ic h .
A n n  A r b o r ,  M ic h .
A s h e v i l l e ,  N .C .
A t la n t i c  C it y ,  N .J .
A u g u s t a , G a .—S .C .
B a k e r s f i e l d ,  C a l i f .
B a to n  R o u g e , L a .
B a t t le  C r e e k ,  M ic h .
B e a u m o n t—P o r t  A r t h u i^ -O r a n g e , T e x .
B i l o x i—G u lfp o r t  an d  P a s c a g o u la ,  M is s .
B o is e  C it y ,  Id a h o  
B r e m e r t o n ,  W a s h .
B r i d g e p o r t ,  N o r w a l k ,  an d  S t a m fo r d ,  C o n n .
B r u n s w ic k ,  G a .
B u r l in g t o n ,  V t.—N . Y.
C a p e  C o d , M a s s .
C e d a r  R a p id s ,  Io w a  
C h a m p a ig n — U rb a n a —R a n to u l, 111.
C h a r le s t o n ,  S .C .
C h a r lo t t e —G a s t o n ia ,  N .C .
C h e y e n n e , W y o .
C la r k s v i l l e —H o p k in s v i l le ,  T e n n .—K y .
C o lo r a d o  S p r in g s ,  C o lo .
C o lu m b i a ,  S .C .
C o lu m b u s ,  G a .—A la .
C o lu m b u s ,  M is s .
C r a n e ,  In d .
D e c a t u r ,  111.
D e s  M o in e s ,  Io w a  
D o th a n , A la .
D u lu th —S u p e r i o r , M in n .—W is .
E l  P a s o ,  T e x . ,  an d  A l a m o g o r d o - L a s  C r u c e s ,  N. M e x . 
E u g e n e —S p r i n g f ie l d ,  O r e g .
F a y e t t e v i l l e ,  N .C .
F it c h b u r g —L e o m i n s t e r , M a s s .
F o r t  S m ith , A r k .—Q k la .
F o r t  W a y n e , In d .
F r e d e r i c k —H a g e r s t o w n , M d .—C h a m b e r s b u r g , P a .— 

M a r t in s b u r g ,  W . V a .
G a d s d e n  a n d  A n n is t o n ,  A la .
G o l d s b o r o ,  N .C .
G r a n d  I s la n d —H a s t in g s ,  *N ebr.
G r e a t  F a l l s ,  M o n t .
G u a m , T e r r i t o r y  o f  
H a r r i s b u r g —L e b a n o n , P a .
H u n tin g ton —A s h la n d ,  W . V a .—K y .—O h io  
K n o x v i l l e ,  T e n n .
L a  C r o s s e ,  W is .
L a r e d o ,  T e x .
L a s  V e g a s ,  N e v .
L a w to n , O k la .
L im a ,  O h io
L it t l e  R o c k —N o r th  L it t l e  R o c k ,  A r k .

L o g a n  s p o r t —P e r u ,  In d .
L o r a in —E l y r i a ,  O h io
L o w e r  E a s t e r n  S h o r e ,  M d .—V a .—D e l.
L y n c h b u r g ,  V a .
M a c o n ,  G a .
M a d is o n ,  W is .
M a n s f ie ld ,  O h io
M a r q u e t t e ,  E s c a n a b a ,  S a u lt S te . M a r ie ,  M ic h . 
M c A lle n — P h a r r ^ E d in b u r g  an d  B r o w n s v i l l e — 

H a r lin g e n —San B e n it o ,  T e x .
M e d fo r d —K la m a t h  F a l l s —G r a n ts  P a s s ,  O r e g .  
M e r id ia n ,  M is s .
M id d le s e x ,  M o n m o u th , an d  O c e a n  C o s . ,  N .J . 
M o b i l e  a n d  P e n s a c o l a ,  A la .—F la .
M o n t g o m e r y ,  A la .
N a s h v i l le —D a v id s o n ,  T e n n .
N e w  B e r n —J a c k s o n v i l l e ,  N .C .
N e w  L o n d o n —N o r w ic h ,  C o n n .—R .I .
N o r th  D a k o ta , S ta te  o f  
O r la n d o ,  F la .
O x n a r d —S im i V a lle y —V e n t u r a , C a l i f .
P a n a m a  C i t y ,  F la .
P a r k e r s b u r g —M a r ie t t a ,  W . V a .—O h io  
P e o r i a ,  111.
P h o e n ix ,  A r i z .
P in e  B lu f f ,  A r k .
P o c a t e l l o —Id a h o  F a l l s ,  Id a h o  
P o r t s m o u t h ,  N .H .—M a in e —M a s s .
P u e b lo ,  C o l o .
P u e r t o  R ic o  
R e n o , N e v .
R ic h la n d —K e n n e w ic k —W a lla  W a lla —

P e n d le t o n ,  W a s h .—O r e g .
R i v e r  s id e —S an B e r n a r d in o —O n t a r io ,  C a l i f .  
S a lin a , K a n s .
S a lin a s —S e a s id e —M o n t e r e y ,  C a l i f .
S a n d u s k y , O h io
S a n ta  B a r b a r a —S a n ta  M a r ia —L o m p o c ,  C a l i f .  
S a v a n n a h , G a .
S e lm a ,  A la .
S h e r m a n —D e n is o n ,  T e x .
S h r e v e p o r t ,  L a .
S io u x  F a l l s ,  S . D a k .
S p o k a n e , W a s h .
S p r i n g f ie l d ,  111.
S p r i n g f ie l d —C h ic o p e e —H o ly o k e ,  M a s s .—C o n n . 
S to c k to n , C a l i f .
T a c o m a ,  W a s h .
T a m p a —S t. P e t e r s b u r g ,  F la .
T o p e k a ,  K a n s .
T u c s o n ,  A r i z .
T u ls a ,  O k la .
V a l l e jo —F a i r f i e l d —N a p a , C a l i f .
W a c o  a n d  K i l le e n —T e m p le ,  T e x .
W a t e r l o o —C e d a r  F a l l s ,  Io w a  
W e s t  T e x a s  P la in s  
W i lm in g t o n , D e l .—N .J .—M d .

s a l a r i e s  f o r  a c c o u n t a n t s ,  a u d i t o r s ,  c h i e f  a c c o u n t a n t s ,  a t t o r n e y s ,  j o b  a n a ly s t s ,  d i r e c t o r s  o f  p e r s o n n e l ,  b u y e r s ,  c h e m i s t s ,  e n g i n e e r s ,  e n g i n e e r in g  t e c h n ic i a n s ,  d r a f t e r s ,  and  
. O r d e r  a s  B L S  B u l le t in  1 8 9 1 , N a t io n a l  S u r v e y  o f  P r o f e s s i o n a l ,  A d m in is t r a t iv e ,  T e c h n ic a l ,  an d  C l e r i c a l  P a y ,  M a r c h  1 9 7 5 . $ 1 .4 0  a  c o p y ,  f r o m  a n y  o f  th e  B L S  r e g i o n a l  s a le s  
e r ,  o r  f r o m  th e  S u p e r in te n d e n t  o f  D o c u m e n t s ,  U .S . G o v e r n m e n t  P r in t in g  O f f i c e ,  W a sh in g ton .. D .C . 2 0 4 0 2 .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Area Wage Surveys
A list of the latest available bulletins or bulletin supplements is presented below. A  directory of area wage studies including more limited studies conducted at the request of the Employment 

Standards Administration of the Department of Labor is available on request. Bulletins may be purchased from  any of the BLS regional offices shown on the back cover. Bulletin supplements may be 
obtained without cost, where indicated, from  BLS regional offices.

Bulletin number
Area and price *

A k r o n ,  O h io , D e c .  1 9 7 5 _____________________________________________________________________________ 1 8 0 5 -8 0 ,  4 5  c e n t s
A lb a n y —S c h e n e c t a d y —T r o y ,  N .Y . ,  S e p t . 197 5 1_______________________________________________  1 8 5 0 -6 3 ,  $ 1 .2 0
A n a h e im —S a n ta  A n a —G a r d e n  G r o v e ,  C a l i f . ,  O c t . 1 9 7 5 1 ___________________________________  1 8 5 0 -7 5 ,  8 5  c e n t s
A t la n ta , G a .,  M a y  1 975  1 -------------------------------------------------------------------------------------------------------------------- 1 8 5 0 -2 5 ,  $ 1 .0 0
A u s t in ,  T e x . ,  D e c .  1 9 7 5 1 ------------------------------------------------------------------------------------------------------------------  1 8 5 0 -8 3 ,  7 5  c e n t s
B a l t i m o r e ,  M d . , A u g . 1975  1 _____________________________________________________________________  1 8 5 0 -6 2 ,  $ 1 .3 0
B i l l in g s ,  M o n t . ,  J u ly  1 9 7 5 ________________________________________________________________________  1 8 5 0 -4 6 ,  65  c e n ts
B in g h a m to n , N .Y .—P a . ,  J u ly  1975  ____ _________________________________________________________  1 8 5 0 -5 0 , 65 c e n ts
B ir m in g h a m , A l a . ,  M a r . 1 9 7 6  1 _________________________________________________________________  1 9 0 0 -  1 1 , 95  c e n t s
B o s t o n , M a s s . , A u g . 1 9 7 5  1_______________________________________________________________________  1 8 5 0 -  5 8 , $ 1 .5 0
B u f fa lo ,  N .Y . ,  O c t . 1 9 7 5 1_________________________________________________________________________  1 8 5 0 -6 9 ,  95  c e n t s
C a n to n , O h io ,  M a y  1 9 7 5 ___________________________________________________________________________ S u pp l. F r e e
C h a t ta n o o g a , T e n n .—G a ., S ep t. 1975  1__________________________________________________________  1 8 5 0 -6 7 ,  85 c e n ts
C h ic a g o ,  111., M a y  1975 ___________________________________________________________________________  1 8 5 0 -3 3 ,  85 c e n ts
C in c in n a t i ,  O h io —K y .—I n d . , M a r .  1 9 7 6 _________________________________________________________  1 9 0 0 -  7 , 7 5  c e n ts
C le v e la n d , O h io ,  S e p t . 1 9 7 5 ______________________________________________________________________  1 8 5 0 -6 4 , $ 1 .3 0
C o lu m b u s , O h io ,  O c t . 1 9 7 5 1 _____________________________________________________________________  1 8 5 0 -7 8 ,  95  c e n t s
C o r p u s  C h r is t i ,  T e x . , J u ly  1 9 7 5 ________________________________________________________________  1 8 5 0 -3 7 , 65  c e n ts
D a l la s —F o r t  W o r t h , T e x . , O c t .  1 9 7 5  1 _________________________________________________________  1 8 5 0 -5 9 , $ 1 .5 0
D a v e n p o r t—R o c k  Is la n d —M o lin e , Iow a —111., F e b .  1 9 7 6 _____________________________________  1 9 0 0 -2 5 ,  55  c e n t s
D a y to n , O h io , D e c .  1 9 7 5 ___________________________________________________________________________  1 8 5 0 -7 3 ,  4 5  c e n t s
D a y to n a  B e a c h , F l a . , A u g . 1 9 7 5 -----------------------------------------------------------------------------------------------------  1 8 5 0 -4 7 ,  65  c e n t s
D e n v e r —B o u ld e r , C o l o . , D e c .  1 9 7 5 _____________________________________________________________  1 8 5 0 -8 2 ,  7 5  c e n t s
D e t r o i t ,  M ic h . ,  M a r .  1 9 7 6 1 ______________________________________________________________________  1 9 0 0 -1 5 ,  $ 1 .2 5
F o r t  L a u d e r d a le —H o lly w o o d  and  W e s t  P a lm  B e a c h -

B o c a  R a to n , F l a . , A p r .  1 9 7 6 ___________________________________________________________________  1 9 0 0 -2 0 ,  5 5  c e n t s
F r e s n o ,  C a l i f . , J u n e  1 9 7 5  1_______________________________________________________________________  1 8 5 0 -6 1 , $ 1 .2 0
G a i n e s v i l l e , F l a . , S e p t . 197 5 ____________________________________________________________________  1 8 5 0 -5 7 ,  $ 1 .1 0
G r e e n  B a y , W i s . , J u ly  1975 1 ____________________________________________________________________  1 8 5 0 -4 4 , 80 c e n ts
G r e e n s b o r o —W i n s t o n -S a le m —H ig h  P o in t ,  N .C . ,  A u g . 197 5 _______________________________  1 8 5 0 -4 9 ,  65  c e n t s
G r e e n v i l l e —S p a r ta n b u r g , S .C . , J u n e  1 9 7 5  ---------------------------------------------------------------------------------  1 8 5 0 -4 2 ,  65  c e n ts
H a r t fo r d ,  C o n n . , M a r . 1 9 7 6 ______________________________________________________________________  1 9 0 0 -  1 4 , 55  c e n t s
H o u s to n , T e x . ,  A p r .  1 9 7 6 _______________________________ _________________________________________  1 9 0 0 -2 6 ,  8 5  c e n t s
H u n t s v i l le , A l a . , F e b .  1 9 7 6 --------------------------------------------------------------------------------------------------------------- 1 9 0 0 -  1 7 , 55  c e n t s
I n d i a n a p o l is , I n d . , O c t . 1975  1 ___________________________________________________________________  1 8 5 0 -6 6 ,  95  c e n ts
J a c k s o n ,  M i s s . ,  F e b . 1 9 7 6 ________________________________________________________________________  1 9 0 0 -8 ,  55  c e n t s
J a c k s o n v i l l e ,  F l a . , D e c .  1 9 7 5 ____________________________________________________________________  1 8 5 0 -8 1 ,  4 5  c e n t s
K a n s a s  C ity , M o .—K a n s . , S ep t. 1 9 7 5 ___________________________________________________________  1 8 5 0 -5 5 ,  80 c e n ts
L e x in g t o n —F a y e t t e ,  K y . , N o v . 1 9 7 5 1 _______________________________________ __________________  1 8 5 0 -8 4 ,  7 5  c e n ts
L o s  A n g e le s —L o n g  B e a c h , C a l i f . , O c t . 1 9 7 5 1 _______________________________________________  1 8 5 0 -8 6 ,  $ 1 .1 5
L o u i s v i l l e , K y .—I n d . , N o v . 1 9 7 5 __________________________________________________________________  1 8 5 0 - 7 9 ,  4 5  c e n t s
M e lb o u r n e —T it u s v i l l e —C o c o a ,  F l a . , A u g . 1 9 7 5 ______________________________________________  1 8 5 0 -  54 , 65  c e n ts
M e m p h is , T e n n .—A r k .—M i s s . , N o v . 1 9 7 5 ______________________________________________________  1 8 5 0 -8 5 ,  4 5  c e n t s

Bulletin number
Area and price *

M iam i, F la . , O ct. 1975________________________________________________________________ _____  1850-76 , 95 cen ts
M ilw aukee, W is ., A p r. 1976________________________________________________________________  1 900-22 , 85 cen ts
M in n eapolis—St. P aul, M inn.—W is . , Jan. 1976____________________________________________  1 90 0 -3 , 95 cen ts
N assau—Suffolk , N .Y ., June 1975 1______________:__________________________________________  1 8 50 -3 9 , $ 1.00
N ew ark , N .J ., Jan. 1976_____________________________________________________________________  190 0 -10 , 85 cen ts
New O rle a n s , L a ., Jan. 1976________________________________________________________________ 1 90 0 -2 , 75 cen ts
New Y ork , N .Y .-N .J .,  M ay 1975 1 _________________________________________________________  1 850 -4 5 , $ 1.10
N orfolk—V irg in ia  B each—P ortsm ou th , Va.—N .C ., M ay 197 5 ___________________________  1850-29 , 65 cen ts
N orfolk—V irg in ia  B e a ch -P o r ts  m outh and N ew port N ew s—

Ham pton, Va.—N. C ., M ay 197 5 _____________________________________________ _____________  1 850 -30 , 65 cen ts
N orth east P en n sy lvan ia , Aug. 1975 _______________________________________________________  1 8 50 -5 2 , 65 cen ts
O klahom a C ity, Ok la . , A ug. 197 5 __________________________________________________________  1 8 50 -5 1, 6 5 cents
Om aha, N ebr.—Iow a, O ct. 1975_____________________________________________________________ 1 850 -56, $ 1 .1 0
P ater son—C lifton—P as sa ic , N .J ., June 197 5 1_____________________________________________ 1 8 50 -3 8, 80 cen ts
P h ilad elp h ia , P a .—N .J ., Nov. 197 5 ________________________________________________________  1 8 50 -6 5, 85 cents
P ittsburgh , P a ., Jan. 1 9 7 6 1________________________________________________________________  1 9 0 0 -1 , $ 1.15
P ortla n d , M aine, Nov. 1975_________________________________________________________________  1850-72 , 45 cents
P ortla n d , Or eg .—W as h ., M ay 1975 ________________________________________________________  1850-40, 7 5 cen ts
P ou gh k eeps ie , N .Y ., June 1 9 7 5 1 ___________________________________________________________ 1 850-70 , 65 cen ts
P ough keepsie—K ingston—N ew burgh, N .Y ., June 1975 1_________________________________  1 850-68 , 75 cen ts
P ro v id e n ce —W arw ick—P aw tucket, R .I ., —M a s s . , June 1975 ____________________________  1850-27 , 75 cen ts
R a le igh—D urham , N. C ., F eb . 1976_________________________________________________________  1900- 18, 55 cen ts
R ichm ond , V a ., June 1975__________________________________________________________________  1850-41 , 65 cen ts
St. L ou is , M o .- I l l . ,  M ar. 1 9 7 6 1___________________ ______________________ _________________  190 0 -19 , $ 1 .2 5
S a cra m en to , C a li f . , D ec. 1975_____________________________________________________________  185 0 -87 , 45 cen ts
Saginaw, M ic h ., Nov. 1975__________________________________________________________________  1850-71 , 35 cen ts
Salt Lake City—Ogden, Utah, Nov. 197 5 1__________________________________________________ 1850-74 , 75 cen ts
San A n ton io, T e x . , M ay 1976______________________________________________________________  1 90 0 -23 , 65 cen ts
San D ieg o , C a li f . , Nov. 1975_______________________________________________________________  1 850-77 , 45 cen ts
San F  ran c is c o —Oakland, C a li f . , M a r. 1976________________________________________________  1900- 9, 95 cen ts
San J o s e , C a li f . , M ar. 1976________________________________________________________________  1900- 13, 65 cen ts
Seattle—E v e re tt , W>ash., Jan. 1976_________________________________________________________  1 90 0 -6 , 65 cen ts
South B end , In d ., M ar. 1976________________________________________________________________  1 90 0-5 , 55 cen ts
S ta m ford , Conn. 1 2 __________________________________________________________________________
S y ra cu s e , N .Y ., July 1975_____________________________________________________________ ____  1 850 -43 , 65 cents
T o le d o , O hio—M ic h ., M ay 1976____________________________________________________________  190 0 -24 , 55 cen ts
T renton , N .J ., Sept. 1 9 7 5 1 _________________________________________________________________  1850-60 , $ 1 .2 0
Utica—R o m e , N .Y ., Ju ly 1975 1 _____________________________________________________________ 1 8 50 -4 8 , 80 cen ts
W ashington, D. C.—M d.—V a ., M ar. 1976___________________________________________________  1900- 12, 85 cen ts
W e stch e ste r  County, N. Y ., M ay 197 5 1____________________________________________________ 1 850 -53 , 80 cen ts
W ichita,, K a n s ., A p r . 1976___________________________________________________________________  190 0 -21 , 55 cen ts
W o rc e s te r , M a s s . , A p r . 1976______________________________________________________________  1900- 16, 55 cen ts
Y ork , P a ., F eb . 1976________________________________________________________________________  1 90 0 -4 , 55 cen ts

*  Prices are determined by the Government Printing Office and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
2 To be surveyed.
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