
Area Wage Survey
St. Louis, Missouri-lllinois,
Metropolitan Area, March 1976
Bulletin 1900-19

U.S. Department of Labor 
Bureau of Labor Statistics

^  . 3

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Preface
This  bu l le t in  p r o v id e s  r e s u l t s  of a M a r c h  

1976 s u r v e y  of o c c u p a t io n a l  ea rn in g s  and s u p p le m e n ­
ta r y  w a g e  benef its  in the St. L o u is ,  M i s s o u r i — 
I l l in o is ,  Standard M e t r o p o l i t a n  S ta t is t ic a l  A r e a  (St. 
L o u is  c i ty ;  F r an k lin ,  J e f f e r s o n ,  St. C h a r le s ,  and St. 
L o u is  C ou n t ies ,  M o . ;  and C lin ton , M a d is o n ,  M o n r o e ,  
and St. C la i r  C ou n t ies ,  111.). The s u r v e y  was m ad e  
as  p a r t  o f  the B u reau  o f  L a b o r  S t a t is t ic s '  annual 
a r e a  w a g e  s u r v e y  p r o g r a m ,  w h i c h  is  d e s ig n e d  to 
y ie ld  data f o r  in d iv id u a l m e t r o p o l i ta n  a r e a s  as  w e l l  
as nat iona l  and r e g io n a l  e s t im a te s  f o r  a l l  Standard 
M e t r o p o l i t a n  S t a t is t ic a l  A r e a s  in the United States ,  
ex c lu d in g  A la s k a  and H awaii.

A  m a j o r  c o n s i d e r a t i o n  in the a re a  w age  
s u r v e y  p r o g r a m  is  the n e e d  to d e s c r i b e  the l e v e l  and 
m o v e m e n t  o f  w a g e s  in a v a r ie t y  o f  l a b o r  m a r k e t s ,  
th rou g h  the a n a ly s is  o f  (1) the l e v e l  and d is t r ib u t io n  
o f  w a g e s  b y  o c c u p a t io n ,  and (2) the m o v e m e n t  of 
w a g es  by  o c cu p a t io n a l  c a t e g o r y  and sk i l l  l e v e l .  The 
p r o g r a m  d e v e lo p s  in fo r m a t io n  that m a y  be  u s e d  f o r  
m a n y  p u r p o s e s ,  in c lud ing  w a g e  and s a l a r y  a d m in ­
is tr a t io n ,  c o l l e c t i v e  ba rg a in in g ,  and a s s i s t a n c e  in 
d e te rm in in g  plant lo ca t io n .  S u rv e y  r e s u l t s  a l s o  a re  
u s e d  by  the U.S. D ep a r tm e n t  o f  L a b o r  to m ake  
w a g e  d e te rm in a t io n s  u n d er  the S e r v i c e  C o n tr a c t  A c t  
o f  1965.

C u rren t ly ,  84 a r e a s  a re  in c lu d ed  in the p r o ­
g r a m .  (See  l i s t  o f  a r e a s  on  in s id e  ba ck  c o v e r . )  In 
e a c h  a r e a ,  o c c u p a t io n a l  ea rn in g s  data a r e  c o l l e c t e d  
annually . I n fo rm a t io n  on e s ta b l i s h m e n t  p r a c t i c e s  
and s u p p le m e n ta ry  w a g e  b en e f i t s  is  ob ta in ed  e v e r y  
th ird  y e a r .

E a c h  y e a r  a f t e r  a l l  in d iv id u a l  a re a  wage 
s u r v e y s  have b e e n  c o m p le t e d ,  two s u m m a r y  bullet in s  
a r e  is s u e d .  The f i r s t  b r in g s  to g e th e r  data f o r  e a c h  
m e t r o p o l i ta n  a r e a  s u r v e y e d ;  the s e c o n d  p r e s e n ts  
n at ion a l  and r e g io n a l  e s t im a t e s ,  p r o je c t e d  f r o m  in d i­
v id u a l  m e t r o p o l i ta n  a r e a  data.

The St. L o u is  s u r v e y  w as  con d u cte d  b y  the 
B u r e a u 's  r e g io n a l  o f f i c e  in K an sas  City , M o . ,  u nder 
the g e n e r a l  d i r e c t i o n  o f  E d w a rd  Chaiken, A s s is ta n t  
R e g io n a l  C o m m i s s i o n e r  f o r  O p e ra t io n s .  The s u r v e y  
c o u ld  not have b e e n  a c c o m p l i s h e d  w ithout the c o o p ­
e r a t i o n  o f  the m a n y  f i r m s  w h o s e  w age  and s a la r y  
data p r o v id e d  the b a s is  f o r  the s t a t i s t i c a l  in fo rm a t io n  
in  th is  bullet in .  The B u re a u  w is h e s  to e x p r e s s  
s i n c e r e  a p p r e c ia t io n  f o r  the c o o p e r a t i o n  r e c e iv e d .

Note:
R e p o r t s  on o c c u p a t io n a l  e a r n in g s  and su p ­

p le m e n t a r y  w age  p r o v i s i o n s  in the St. L ou is  a r e a  
a re  a v a i la b le  f o r  the auto d e a le r  r e p a i r  shops. (June
1973)  ; h o te ls  and m o t e l s  (June 1973); d e p a rtm en t  
s t o r e s  (S e p t e m b e r  1973); g r a y  i r o n ,  e x c e p t  p ip e  
( N o v e m b e r  1973); c o n t r a c t  c lea n in g  s e r v i c e s  (Ju ly
1974)  ; w o m e n 's  and m i s s e s '  d r e s s e s  (A ugu st  1974); 
la u n d ry  ( M a r c h  1976); and m o v in g  and s t o r a g e  
(M a r c h  1976) in d u s t r ie s .  A l s o  a v a i la b le  a re  l is t in g s  
o f  union  w age  ra te s  f o r  bu ild in g  t r a d e s ,  pr int ing  
tr a d e s ,  l o c a l - t r a n s i t  op e r a t in g  e m p lo y e e s ,  l o c a l  
t r u c k d r iv e r s  and h e lp e r s ,  and g r o c e r y  s to re  e m p lo y ­
e e s .  F r e e  c o p ie s  o f  th e se  a r e  a v a i la b le  f r o m  the 
B u r e a u 's  r e g io n a l  o f f i c e s .  (See b a c k  c o v e r  f o r  
a d d r e s s e s . )
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Introduction
This  a re a  is 1 o f  84 in w h ich  the U.S. 

D ep a rtm en t  o f  L a b o r ' s  B u rea u  o f  L a b o r  S ta t is t ic s  
co n d u cts  s u r v e y s  o f  o c c u p a t io n a l  earn in gs  and r e ­
la ted  b e n e f i t s .  In th is  a r e a ,  data w e r e  ob ta in ed  by 
p e r s o n a l  v is i t s  o f  B u reau  f ie ld  e c o n o m is t s  to r e ­
p r e s e n ta t iv e  e s ta b l is h m e n ts  within s ix  b r o a d  in du stry  
d iv i s i o n s :  M an u factu r in g ;  t r a n s p o r t a t io n ,  c o m m u n i ­
ca t io n ,  and o th er  p u b lic  u t i l i t ie s ;  w h o le s a le  trad e ;  
r e t a i l  t r a d e ;  f in a n c e ,  in s u r a n c e ,  and r e a l  estate ;  
and s e r v i c e s .  M a jo r  in d u stry  gro u p s  e x c lu d ed  f r o m  
th ese  s tu dies  a re  g o v e r n m e n t  o p e r a t io n s  and the c o n ­
s tru c t io n  and e x t r a c t iv e  in d u str ies .  E s ta b l ish m e n ts  
hav ing f e w e r  than a p r e s c r i b e d  n u m b e r  o f  w o r k e r s  
a r e  o m itted  b e c a u s e  o f  in su f f ic ien t  em p lo y m e n t  in 
the o c c u p a t io n s  s tudied . Sep arate  tabu la tion s  a re  
p r o v id e d  f o r  each  o f  the b r o a d  in du stry  d iv is io n s  
w h ich  m e e t  p u b l ica t ion  c r i t e r i a .

A - s e r i e s  ta b le s

T a b l e s  A - l  t h r o u g h  A - 6  p r o v i d e  e s t i m a t e s  
o f  s t r a ig h t - t im e  w e e k ly  o r  h o u r ly  ea rn in gs  f o r  w o r k ­
e r s  in o c c u p a t io n s  c o m m o n  to a v a r ie t y  o f  m a n u f a c ­
turing  and n on m an u fa ctu r in g  in d u str ie s .  O ccu p a t io n s  
w e r e  s e l e c t e d  f r o m  the fo l lo w in g  c a t e g o r i e s :  (a)
O f f i c e  c l e r i c a l ,  (b) p r o f e s s i o n a l  and t e c h n i c a l ,  (c) 
m a in te n a n ce ,  t o o l r o o m ,  and p ow e rp la n t ,  and (d) m a te ­
r ia l  m o v e m e n t  and c u s t o d ia l .  In the 31 la r g e s t  
s u r v e y  a r e a s ,  ta b le s  A - l a  through  A - 6 a  p r o v id e  
s im i l a r  data f o r  e s ta b l is h m e n ts  em p loy in g  500 w o r k ­
e r s  o r  m o r e .

T a b le  A - 7  p r o v id e s  p e r c e n t  ch a n g es  in a v ­
e r a g e  h o u r ly  earn in gs  o f  o f f i c e  c l e r i c a l  w o r k e r s ,  
e l e c t r o n i c  data p r o c e s s i n g  w o r k e r s ,  in du str ia l

n u r s e s ,  s k i l le d  m a in ten a n ce  t r a d e s  w o r k e r s ,  and 
u n sk i l led  plant w o r k e r s .  W h e re  p o s s i b l e ,  data a re  
p r e se n te d  f o r  a ll  in d u s t r ie s ,  m a n u fa ctu r in g ,  and 
n on m an u fa ctu r in g .  T h is  tab le  p r o v id e s  a m e a s u r e  o f  
w a g e  t r e n d s  a fte r  e l im in a t ion  o f  ch a n ges  in a v e r a g e  
earn in gs  ca u se d  by  e m p lo y m e n t  shifts  am on g  e s t a b ­
l ish m e n ts  as w e l l  as tu r n o v e r  o f  e s ta b l is h m e n ts  in ­
c lu d ed  in s u r v e y  s a m p le s .  F o r  fu r th e r  d e t a i l s ,  see  
app end ix  A .

B - s e r i e s  ta b le s

The B - s e r i e s  ta b le s  p r e s e n t  in fo rm a t io n  on 
m in im u m  en tra n ce  s a la r i e s  f o r  o f f i c e  w o r k e r s ;  late  
shift pay  p r o v i s i o n s  and p r a c t i c e s  f o r  plant w o r k e r s  
in m a n u fa ctu r in g ;  and data s e p a r a t e ly  f o r  plant and 
o f f i c e  w o r k e r s  on s ch e d u le d  w e e k ly  h o u rs  and days 
o f  f i r s t - s h i f t  w o r k e r s ;  paid  h o l id a y s ;  paid v a c a t io n s ;  
and health , in s u r a n c e ,  and p en s ion  p lan s .

A p p e n d ix e s

A p p en d ix  A  d e s c r i b e s  the m e th o d s  and c o n ­
cep ts  u se d  in the a r e a  w age  s u r v e y  p r o g r a m .  It 
p r o v id e s  in fo rm a t io n  on the s c o p e  o f  the a r e a  s u r v e y ,  
on the a r e a ' s  in d u str ia l  c o m p o s i t i o n  in m a n u fa ctu r  - 
ing ,  and on la b o r -m a n a g e m e n t  a g r e e m e n t  c o v e r a g e .

A p p en d ix  B p r o v id e s  jo b  d e s c r i p t i o n s  u sed  
by B u rea u  f ie ld  e c o n o m is t s  to c l a s s i f y  w o r k e r s  by 
o c c u p a t io n .
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A. Earnings
Table A-1. Weekly earnings of office workers in St. Louis, Mo.—III., March 1976

Occupation and industry division
Number
of

Average
weekly
hours1

(standard

Weekly
(stan

earnings 1 
dard) Number of workers receiving straight-time weekly ea rnings of—

Mean 2 Median 2 Middle range2 Unde
s
90

5
90

and
under

95

S
95

100

t
100

105

s
105

n o

s
110

120

$
120

130

$
130

140

s
140

ISO

S
150

160

s
160

170

S
170

180

S
180

190

$
190

200

s
200

220

s
220

240

S
240

260

s
260

280

S
280

300

s
300

320

s
320

and

over

ALL WORKERS
$ $ $ $

SECRETARIES --------------------------- 5,426 39.5 181.00 173.50 147.00-210.50 8 28 23 6 17 132 294 472 564 450 524 402 492 318 602 514 272 195 71 29 13
MANUFACTURING --------------------- 2,697 40.0 189.00 184.00 159.00-216.00 - - - - - 34 50 165 200 248 249 267 299 227 391 263 160 100 25 13 6
NONMANUFACTURING ----------------- 2,729 38.5 173.00 161.00 138.00-207.00 8 28 23 6 17 98 244 307 364 202 275 135 193 91 211 251 112 95 46 16 7

PUBLIC UTILITIES --------------- 541 39.5 232.00 238.00 208.00-260.00 - - - - - - 1 2 29 14 15 14 17 12 61 140 86 91 40 16 3
WHOLESALE TRADE ---------------- 426 39.5 176.00 164.00 144.00-209.00 - • - • 8 8 25 40 46 25 75 8 55 8 53 55 14 2 3 - 1
RETAIL TRADE -------------------- 362 39.0 151.50 148.00 131.00-163.50 - 4 3 5 2 20 38 69 49 41 59 24 6 9 16 15 1 1 • - -
f i n a n c e  — — — — — — — —— — 925 37.5 150.00 144.00 129.00-168.00 8 24 20 - 7 48 127 130 191 82 74 38 79 38 34 17 8 - • - .
SERVICES ------------------------- 475 38.5 164.50 160.00 135.00-185.00 - - 1 - 22 53 66 49 40 52 51 36 24 47 24 3 1 3 - 3

SECRETARIES, CLASS A -------------- 631 39.5 214.00 210.50 175.00-259.00 • . - - • 1 7 24 43 18 40 32 81 30 88 48 70 90 35 16 8
MANUFACTURING --------------------- 324 40.0 219.00 218.50 188.00-259.50 - - - - - - • 9 26 4 n 11 27 26 50 29 53 66 8 3 1
NONMANUFACTURING ------ ---------- 307 39.0 208.50 189.00 162.00-253.00 - - - - - 1 7 15 17 14 29 21 54 4 38 19 17 24 27 13 7

PUBLIC UTILITIES ----- --------- 95 40.0 266.50 272.50 253.00-287.50 - - - - - - - - 5 - • 1 - 10 1 12 23 27 13 3
RETAIL TRADE ------------------- 77 39.5 161.50 160.00 144.00-175.00 - • - - - 1 7 9 7 5 23 10 3 2 9 1 - . - - .
FINANCE -------------------------- 72 37.0 186.00 184.00 172.00-193.50 - - - - - - - - 10 4 4 1 34 2 5 11 1 - - - -

SECRETARIES, CLASS B — ----- ----- 1,505 39.0 189.00 184.00 158.00-220.00 8 8 2 10 15 33 95 141 105 122 116 155 127 189 163 121 69 18 4 4
MANUFACTURING --------------------- 652 40.0 204.50 202.50 178.00-229.00 - - - - • - - 1 22 47 46 51 78 67 122 114 75 18 3 4 4
NONMANUFACTURING ----------------- 853 39.0 177.50 170.00 142.50-203.50 8 - 8 2 10 15 33 94 119 58 76 65 77 60 67 49 46 51 15 - -

PUBLIC UTILITIES --------------- 146 39.5 236.00 255.00 217.50-260.00 - - - - - • - - 11 4 1 2 4 7 8 19 32 49 9 • -
WHOLESALE TRADE ---------------- 134 40.0 161.50 159.00 138.00-178.50 - - - - 8 - 2 32 15 15 21 6 23 - . 5 2 3 • -
RETAIL TRADE -------------------- 78 38.0 156.50 153.00 135.00-172.00 - - - 2 - 1 5 16 9 13 11 8 2 6 2 2 1 • • _
FINANCE -------------------------- 314 38.0 159.00 150.50 138.50-18S.00 8 - 8 - 2 14 17 36 71 17 31 18 30 23 26 6 7 • - •
SERVICES ------------------------- 181 39.5 183.00 183.00 160.00-210.00 - - - - - 9 10 13 9 12 29 18 24 31 22 1 - 3 - -

SECRETARIES, CLASS C -------------- 1,895 39.5 181.00 174.00 150.00-211.00 . 10 - _ 6 33 113 139 174 183 212 147 160 89 242 256 74 35 15 6 1
MANUFACTURING --------------------- 917 40.0 190.50 186.50 164.50-213.00 - - - - - 8 38 57 89 83 103 117 76 182 99 28 16 14 6 1
n o n m a n u f a c t u r i n g  ----------------- 978 38.5 172.00 161.00 138.00-210.00 - 10 - - 6 33 105 101 117 94 129 44 43 13 60 157 46 19 1

PUBLIC UTILITIES --------------- 261 40.0 221.50 228.00 207.50-238.00 - - - - - - 2 14 3 7 11 9 2 38 117 39 18 1 • .
w h o l e s a l e  t r a d e  ---------------- 155 39.5 180.50 164.00 158.00-225.00 - - - - - - 15 8 8 10 47 - 14 4 4 38 7 - .
RETAIL TRADE -------------------- 78 39.0 151.50 149.50 135.00-163.50 - 2 - - 1 3 9 8 16 10 17 6 - _ 4 1 1 • _
FINANCE -------------------------- 278 38.0 144.00 143.00 129.00-155.00 - 8 - - 5 9 50 45 57 47 27 18 3 7 2 • - - _
SERVICES.------------------------- 206 37.5 149.00 148.00 129.50-163.50 - - - 21 31 38 22 24 31 9 17 - 12 1 - - - - -

SECRETARIES, CLASS D --- ---------- 1,395 39.0 156.50 150.00 132.50-173.50 . 18 15 4 1 83 141 214 206 144 150 107 96 72 83 47 7 1 3 3
MANUFACTURING --------- ----------- 804 40.0 162.00 160.50 140.50-178.50 - - - - - 34 42 117 95 108 109 102 77 58 37 21 4 - - •
NONMANUFACTURING ----------------- 591 38.5 149.50 142.00 124.50-162.00 - 18 15 4 1 49 99 97 111 36 41 5 19 14 46 26 3 1 3 3 •

PUBLIC UTILITIES --------------- 39 38.5 206.00 193.50 162.00-237.00 - - - - - - 1 - 4 2 7 1 3 3 5 3 3 1 3 3 -
WHOLESALE TRADE ---------------- 103 39.0 178.50 196.50 142.00-211.00 - - - - - 8 8 - 23 - 7 - 2 4 39 12 • * - •
RETAIL TRADE -------------------- 129 39.5 142.00 134.00 125.00-150.00 - 2 3 3 1 15 17 36 17 13 8 - 1 1 1 11 - • • - •
F I N A N C E ---------------------- --- 261 37.0 134.50 134.50 121.00-146.50 - 16 12 - - 25 60 49 53 14 12 1 12 6 1 - - • - - -
SERVICES ------------------------- 59 40.0 142.50 141.00 129.50-154.00 - - * 1 - 1 13 12 14 7 7 3 1 - - - - - - -

STENOGRAPHERS, GENERAL ---— -------- 1,040 39.5 161.50 154.50 126.50-194.00 3 7 36 19 43 79 113 96 80 71 44 86 75 57 100 108 18 5 -
MA NU FACTURING--------- ---- ------- 470 39.5 172.50 177.50 144.50-198.50 - 1 1 1 2 17 44 34 50 33 26 56 48 45 60 50 2 • - • -
NONMANUFACTURING ----------------- 570 39.0 152.50 138.00 116.00-181.00 3 6 35 18 41 62 69 62 30 38 18 30 27 12 40 58 16 5 - • -

PUBLIC UTILITIES --------------- 136 40.0 195.00 191.00 168.50-227.00 - - - - - • 4 8 6 6 10 14 19 7 27 14 16 5 • - -
RETAIL TRADE -------------------- 55 39.5 132.00 133.00 107.50-150.00 1 4 2 2 5 3 8 7 2 14 1 3 1 2 • • - • • •

SERVICES ------------------------- 134 40.0 161.50 150.00 135.00-183.00 1 1 5 11 28 18 18 6 10 4 3 13 16 - - - - -

STENOGRAPHERS, SENIOR --------------- 1,018 39.5 175.00 170.00 148.00-204.00 6 6 3 15 4 4 58 150 136 86 91 64 42 187 112 16 2
MANUFACTURING ------------ -------- 478 40.0 177.00 172.00 150.00-205.50 - - - 6 3 9 16 15 64 55 55 58 28 32 67 65 4 1 - • -
NONMANUFACTURING ------- --------- 540 39.5 173.50 167.00 147.50-204.00 • - 6 - - 6 28 43 86 81 31 3 3 36 10 120 47 12 1 - • -

PUBLIC UTILITIES --------------- 187 40.0 202.50 210.00 188.50-227.50 - - - - • • - 5 9 6 12 9 11 6 78 38 12 1 • • .
WHOLESALE TRADE ----- ---------- 114 40.0 182.00 188.50 150.00-204.00 • - - - • • - 2 8 31 - 8 14 - 42 9 - • - - -

1*4 37.5

See foo tn otes  at end o f  ta b le s .
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Table A-1. W eekly earnings of office workers in St. Louis, M o .—III., M arch 1976— Continued
Weekly

(stan
earnings 1 
dard) N u m ber o f  w o rk e r s re ce iv in g s tra ig h t-t im e  w eek ly  earn in gs of—

Number
of

workeis

Average S S S S i s s s S s S S S S s $ S S S S
Occupation and industry division weekly

Ho u r *
(standard) Mean i Median * Middle ranged

U nder
S
90

90

and
under

95 100 105 n o 120 130 140 150 160 170 180 190 200 220 240 260 280 300 320

and

95 100 105 n o 120 130 140 150 160 170 180 190 200 ?20 240 ?$0 28 p 300 320 o v e r

ALL WORKERS—
CONTINUED

$ $ $  $
TRANSCRIBING-MACHINE TyPISTS ---------------- 559 39.0 145.50 133.50 120.00-160.50 - 1 - 2 l i 10 7 132 68 67 30 61 21 2 . 8 35 1 13 - - •

124.00-160.50 59 24* —
1

A3 237.50 232.00-261.00 _
" n U L L i A L t  1 K A U u * ■ " " *

29 31

100
1

TY Q 7 L 0
71

205
141.50-193.50
114.00-129.00

^1 L6 1
FINANCE ------------------------------------------------------------ 37,5 122.50 121.00 - - - 6 3 2 61 6 8 27 2 3 2 3 1

8
- - - - - - -

L a o 51 A a  * n a 1?7 21 Aft
: ... 40

a

53
211

l i l * S n
1 U  ftA 15 _

wHv IbU vA Lat 1 K AUC 1
39*0 120*00 Q

746 37.5 116.00 111.50 103.00-122.00 19 2 3 9 4 101
H

176 6 6 45 3 9 48 *

138.00 2 2 l 25 5 2 1
I w O .u u

FILE CLERKS, CLASS 0 -------------------------------------- 940 39.0 124.50 115.00 100.00-127.50 5 140 57 129 8 6 163 145 4 1 25 21 27 2 1 1 2 3 20 6 27 12 - - -

1 / /V

83 1

» ILL LLLK"of LLA b b  L M - j

1 1
- 1 ha

251 98.00

111.50

94.00-102.00 28

128.00 5 ?
!-1 _ Jr

, , „ .. 1 1
8

142.00-205.50
83 51 64 34 1 4 17

73 213.00- 223.50
104.00- 122.00

31 22 5
38.0 n t s S 116.00 1

103 11 39 L 437.0 126.50 126.50 115.00-138.00
i 1

* W o r k e r s  w e r e  at $ 80 to  $ 90 .

S ee foo tn otes  at end o f  ta b le s .
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Table A-1. W eekly earnings of office workers in St. Louis, M o .—III., March 1976— Continued

Occupation and industry division

Weekly earnings 1 
(standard) N u m b e r  o f  w o r k e r s  r e c e iv in g s t r a i g h t - t im e  w e e k ly  e a r n in g s o f —

Number Average
weekly

s
90

s
9 5

S
100

$
1 0 5

s
110

s
120

S
130

S
140

$
1 50

$
160

s
1 70

S
1 8 o

$
19 0

5
200 220

S
2 4 0

$
2 6 0

S
2 8 0

*
3 0 0

s
3 2 0

hours1 
(standard Mean * Median i Middle range £ U n d e r

S
90

and
u n d e r and

9 5 100 1 0 5 n o 120 1 30 1 40 150 160 1 70 1 80 1 9 o 200 220 2 4 p 2 6 0 2 8 0 3u0 3 2 0 o v e  r

$ $ $  $
6 9 6 3 9 . 0 1 4 2 .0 0 1 3 3 .5 0 1 1 5 . 0 0 - 1 6 1 . 0 0 1 2 9 22 3 2 3 2 86 1 1 9 7 8 6 7 3 8 41 5 6 30 3 3 7 12 • 12 - 1 -
2 4 9 4 0 . 0 1 4 3 .0 0 1 3 6 .0 0 1 2 0 . 0 0 - 1 6 0 . 0 0 - - 6 - 2 3 18 61 2 5 2 6 2 6 18 2 6 1 - 14 4 • - - 1 -
4 4 7 3 9 . 0 1 4 1 .5 0 1 3 0 .0 0 1 1 2 . 0 0 - 1 6 4 . 0 0 1 2 9 16 3 2 9 68 5 8 5 3 41 12 2 3 30 2 9 3 2 3 8 - 12 - - -

41 3 8 . 5 2 0 8 .5 0 1 8 8 .0 0 1 7 6 . 5 0 - 2 6 5 . SO 1 - - - - - 4 - - - 4 4 8 - 8 - 12 - - -
1 5 2 4 0 . 0 1 5 5 .0 0 1 5 4 .0 0 1 3 0 . 0 0 - 1 7 2 . 0 0 - - - - 16 15 3 7 7 10 18 17 6 3 2 3 • . - - - -

6 2 3 8 . 5 1 2 3 .0 0 112.00 1 0 0 . 0 0 - 1 4 6 . 5 0 - 9 - 14 - 15 4 “ 12 - 1 - 7 - • - - - - - -
1 2 6 3 7 . 5 1 1 4 .0 0 112.00 9 8 . 0 0 - 1 2 5 . 0 0 - 20 16 12 6 20 31 9 10 2 T - -
66 3 9 . 0 1 3 7 .5 0 1 3 2 .5 0 1 1 8 . 5 0 - 1 6 8 . 5 0 - - * 6 3 17 4 7 12 * * 9 8 - - - ~ - - -

4 3 7 4 0 . 0 1 9 9 .0 0 2 0 3 .0 0 1 8 7 . 5 0 - 2 1 6 . 5 0 • • _ . • 14 1 5 2 11 13 3 5 5 3 6 2 8 1 8 8 5 4 3 2 4
1 4 5 4 0 . 0 1 8 3 .0 0 1 8 8 .5 0 1 5 0 . 0 0 - 2 0 1 . 5 0 - - “ - - 12 15 - 1 1 3 9 5 2 9 14 18 14 13 2 - • -
2 9 2 4 0 . 0 2 0 7 .0 0 211.00 2 0 1 . 5 0 - 2 1 6 . 5 0 - - - - - 2 - 2 10 - 2 6 - 7 1 4 1 7 0 4 0 19 2 - • •
2 7 0 4 0 . 0 211.00 212.00 2 0 2 . 5 0 - 2 1 6 , 5 0 22 7 14 170 3 6 19 2 - - -

6 9 5 4 0 . 0 1 6 7 .0 0 1 6 1 .0 0 1 2 4 . 5 0 - 1 9 4 . 5 0 7 1 2 4 3 22 6 5 61 4 8 7 8 2 12 5 6 9 2 2 4 4 2 7 9 19 31 2
2 3 9 4 0 . 0 1 4 4 .0 0 1 3 0 .0 0 1 0 8 . 0 0 - 1 7 2 . 0 0 - - 2 4 0 20 12 3 3 2 4 6 22 12 2 5 2 3 - 12 1 4 1 2 - -
4 5 6 4 0 . 0 1 7 9 .5 0 1 8 6 .0 0 1 3 8 . 0 0 - 2 2 0 . 0 0 7 1 - 3 2 5 3 2 8 2 4 1 60 - 31 6 9 2 4 30 7 8 15 30 - -
4 1 4 4 0 . 0 1 8 4 .5 0 1 8 6 .0 0 1 5 2 . 0 0 - 2 2 0 . 0 0 * - “ - 3 8 2 3 2 4 * 6 0 - 31 6 9 1 6 30 7 8 15 30 - - -

1 , 8 2 2 3 9 . 5 1 9 4 .0 0 1 8 4 .5 0 1 5 0 . 0 0 - 2 3 2 . 5 0 . 1 3 4 4 41 1 91 2 2 6 7 7 1 3 2 1 7 9 1 0 9 112 2 3 8 1 0 8 1 8 0 1 7 2 33 11 15
6 8 9 4 0 . 0 1 9 7 .0 0 1 8 6 .5 0 1 6 0 . 0 0 - 2 3 0 . 5 0 • • - - - 8 9 4 7 7 8 3 2 6 3 6 9 4 5 2 9 9 6 8 5 66 14 23 10 15

1 , 1 3 3 3 9 . 0 1 9 2 .0 0 1 8 1 .0 0 1 4 8 . 0 0 - 2 4 0 . 0 0 - • - 1 3 3 6 3 2 9 4 1 4 8 4 5 6 9 n o 6 4 8 3 1 4 2 2 3 1 1 4 1 58 10 1 -
4 6 4 4 0 . 0 2 2 7 . 0 0 2 4 6 .5 0 1 9 5 . 5 0 - 2 6 2 . 5 0 - - - - * - - - 10 20 10 16 21 9 5 5 61 13 100 1 4 9 * • -
16 4 3 9 . 5 1 8 7 . 0 0 1 8 1 . 0 0 1 4 5 . 0 0 - 2 1 6 . 5 0 - - - - - 15 — 8 20 - - 24 28 - 43 2 13 9 1 1 -
1 7 3 3 9 . 0 1 5 1 .0 0 1 4 5 .0 0 1 3 0 . 0 0 - 1 6 6 . 0 0 - - - 1 1 15 2 6 2 7 30 11 21 21 2 3 6 8 i - - - -
1 49 3 8 . 0 1 6 8 .5 0 1 7 0 .0 0 1 4 S . 0 0 - 1 9 4 . 5 0 - - - - 2 6 6 13 2 4 10 11 19 12 22 2 4 - - - • - -
1 8 3 3 8 . 5 1 6 5 .0 0 1 5 5 .5 0 1 4 4 . 0 0 - 1 7 2 . 5 0 - ~ - - - - 3 6 5 4 14 21 2 5 13 3 8 - - - 9 - -

2 , 7 4 3 3 9 . 0 1 3 8 .5 0 1 2 8 .0 0 1 1 4 . 0 0 - 1 5 4 . 5 0 18 19 1 5 9 1 2 9 2 1 5 4 1 7 4 8 7 280 2 1 6 170 1 4 4 9 7 1 0 6 1 4 2 4 2 4 9 18 3 5 - • .
8 8 5 4 0 . 0 1 4 6 .0 0 1 3 8 .0 0 1 2 1 . 0 0 - 1 6 7 . 0 0 • - 31 9 1 0 3 1 7 8 9 4 8 2 5 3 91 3 3 5 4 55 3 3 11 12 2 • - -

1 , 8 5 8 3 9 . 0 1 3 5 .0 0 1 2 5 .5 0 1 1 0 . 0 0 - 1 4 8 . 5 0 18 19 1 1 5 9 8 2 0 6 3 1 4 3 0 9 186 1 3 4 1 1 7 5 3 6 m 5 2 8 7 9 3 8 6 3 3 - - -
2 0 7 3 9 . 5 1 8 7 .5 0 1 9 1 .0 0 1 4 7 . 0 0 - 1 9 3 . 0 0 • - - - - 5 19 2 4 7 8 5 4 - 8 3 9 10 • 3 3 - -
3 4 9 3 9 . 5 1 4 1 .0 0 1 2 9 .0 0 1 1 6 . 0 0 - 1 5 4 . 0 0 - - 16 - 2 4 5 3 90 19 2 6 4 2 2 3 31 - 4 • 15 6 - - - -
6 0 4 3 9 . 0 1 2 3 .0 0 1 1 5 .5 0 1 0 9 . 0 0 - 1 3 3 . 0 0 8 9 19 4 6 9 9 1 5 3 86 5 6 4 5 41 16 4 22
4 9 9 3 8 . 0 121.00 1 1 8 .0 0 1 0 4 . 0 0 - 1 3 3 . 5 0 10 10 7 7 3 2 61 68 8 2 66 4 6 22 - 2b - - - - • - - -
1 9 9 3 9 . 0 1 3 8 .5 0 1 2 6 .5 0 1 1 5 . 0 0 - 1 6 0 . 0 0 ” * 3 20 22 3 5 3 2 21 10 4 9 30 “ * 13 * * •

7 3 3 9 . 5 1 6 6 .5 0 1 6 1 .0 0 1 5 8 . 0 0 - 1 8 4 . 0 0 - - - - - - 1 11 4 14 22 2 5 6 6 2 - - - - -

1 9 7 3 9 . 0 1 2 3 .5 0 1 1 8 .0 0 1 0 0 . 0 0 - 1 3 4 . 0 0 2 8 6 3 7 3 30 15 4 3 2 14 1 9 9
6 3 4 0 . 0 1 2 9 .0 0 120.00 1 0 0 . 0 0 - 1 3 4 . 0 0 - 4 4 12 1 10 7 14 - - 1 - 1 - 9 - - - - - -

1 3 4 3 8 . 5 121.00 1 1 8 .0 0 1 0 3 . 5 0 - 1 3 4 . 0 0 - 2 4 2 2 5 2 20 8 2 9 2 14 - - 8 - - - - • - - -
8 9 3 8 . 0 1 1 2 .5 0 1 0 3 .5 0 9 4 . 5 0 - 1 3 1 . 0 0 - 2 4 2 20 2 10 8 16 2 5

1 3 5 4 0 . 0 1 3 6 .0 0 1 3 0 .0 0 1 1 8 . 0 0 - 1 4 2 . 5 0 • - - 7 . 3 7 2 9 2 7 2 4 2 . 1 1 1 • - - 6 - - -
1 09 4 0 . 0 1 3 8 .5 0 1 3 2 .0 0 1 2 6 . 5 0 - 1 4 2 . 6 0 - - * 7 - 15 2 9 2 6 2 4 2 - * * * * 6 * *

7 9 3 3 9 . 5 1 6 3 .5 0 1 6 0 .0 0 1 3 2 . 0 0 - 1 8 2 . 0 0 • 12 6 10 2 7 4 8 7 5 9 7 61 4 9 7 6 1 0 3 5 6 31 4 7 4 8 13 31 - 3 _

4 0 7 4 0 . 0 1 6 3 .0 0 1 6 3 .5 0 1 3 5 . 0 0 - 1 8 0 . 5 0 - 10 2 5 15 22 30 5 2 2 4 21 3 6 6 6 50 10 30 22 5 4 - 3 -
3 8 6 3 9 . 0 1 6 4 .5 0 1 5 4 .0 0 1 3 1 . 5 0 - 1 9 2 . 0 0 • 2 4 5 12 2 6 4 5 4 5 3 7 2 8 4 0 3 7 6 21 17 2 6 8 2 7 - -

9 6 3 9 . 0 221.00 222.00 1 9 2 . 0 0 - 2 7 1 . 0 0 - - - - • 1 - 4 - 1 3 10 2 13 9 18 8 2 7 - - -
8 9 4 0 . 0 1 6 5 .0 0 161.00 1 4 1 . 5 0 - 1 7 4 . 0 0 - - - - - - 15 - 15 - 16 2 3 2 8 2 8 - - • -

1 0 4 3 9 . 0 1 4 0 .0 0 1 3 8 .0 0 1 2 2 . 0 0 - 1 5 4 . 5 0 • - - 1 6 6 17 2 9 9 14 19 1 2
5 2 3 7 . 5 1 2 7 .5 0 1 2 6 .5 0 1 1 1 . 5 0 - 1 4 5 . 0 0

'
2 4 2 "V 16 5 5 6 9 1 2

ALL WORKERS—
CONTINUED

SWITCHBOARD o p e r a t o r -r e c e p u o n i s t s -
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRAOE ----------------
RETAIL TRADE -------------------
FINANCE -------------------------
SERVICES-------------------------

ORDER CLERKS, CLASS A ---------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ----------------

ORDER-CLERKS, CLASS B ---------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ----------------

ACCOUNTING CLERKS, CLASS A ---------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------
W H O L E S A L E  T R A D E  -------------------
RETAIL TRADE -------------------
FINANCE -------------------------
SERVICES ------------------------

ACCOUNTING CLERKS, CLASS B ---------
MANUFACTURING ----------------- ---
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------- ----
WHOLESALE TRADE ----------------
RETAIL TRADE -------------------
FINANCE -------------------------
SERVICES ------------------------

BOOKKEEPING-MACHINE OPERATORS, 
CLASS A ------------------------------

BOOKKEEPING-MACHINE OPERATORS,

m a n u f a c t u r i n g  ---------------------
n o n m a n u f a c t u r i n g  —  

f i n a n c e  ---------------------

BILLING-MACHINE b i l l e r s  ---- —
n o n m a n u f a c t u r i n g  ------------

PAYROLL CLERKS ------------------
MANUFACTURING ----------------
NONMANUFACTURING ------------

PUBLIC UTILITIES
WHOLESALE TRADE ----------
RETAIL TRADE -------------
FINANCE --------------------

See foo tn otes  at end o f  ta b le s .
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Table A-1. W eekly earnings of office workers in St. Louis, M o .—III., March 1976— Continued

Occupation and industry division

ALL WORKERS—  
CONTINUED

KEYPUNCH OPERATORS. CLASS A ----
MANUFACTURING -----------------
NONMANUFACTURING -------------

PUBLIC UTILITIES -----------
WHOLESALE TRADE — ---- -----
FINANCE ----------------------

KEYPUNCH OPERATORS. CLASS B ---
MANUFACTURING ----------- -— —
NONMANUFACTURING -------------

PUBLIC UTILITIES -----------
WHOLESALE TRADE ------------
RETAIL TRADE ---------------
FINANCE ----------------------
SERVICES --------------------

Weekly earnings 1 
(standard)

N u m b e r  o f  w o r k e r s r e c e iv in g s t r a ig h t - t i m e w e e k ly  e a r n in g s o f —

Avcra - S S S $ S S % i I s s s S $ s S S S s S
Number

weekly 9 0 9 5 1 0 0 1 0 5 n o 1 2 0 130 140 150 1 6 0 170 180 1 9 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 o
workers hours1

(standard] Mean 2 Median 2 Middle range2 U n d e r
%

and and
9 0 u n d e r

9 5 1 0 0 1 0 5 n o 1 2 0 130 140 150 160 170 180 1 9 o 2 0 0 . 2 2 0 2 4 0 2 0 0 - 2 8 0 3UB. 3 2 0 o v e r

$ $ $ $
8 0 7 3 9 . 5 1 7 2 .0 0 1 6 4 .5 0 1 3 8 . 0 0 - 2 0 1 . 0 0 - - 3 2 2 7 6 6 1 2 3 1 0 3 6 4 4 6 6 2 5 2 31 1 2 9 4 8 18 2 2 11 - •
3 7 5 4 0 . 0 1 7 0 .5 0 1 6 7 .0 0 1 3 8 . 0 0 - 2 0 1 . 0 0 - - - 1 1 17 2 2 5 6 3 8 3 3 2 8 3 2 3 5 12 6 4 2 2 2 1 11 - •
4 3 2 3 9 . 0 1 7 3 .0 0 1 5 8 .0 0 1 3 8 . 0 0 - 2 1 6 . 5 0 - - 2 1 10 4 4 6 7 6 5 31 18 30 17 19 6 5 2 6 16 21 - -
1 0 3 3 9 . 0 2 2 2 . 5 0 2 3 3 . 0 0 1 9 0 . 0 0 - 2 4 5 . 5 0 1 1 2 9 8 18 1 2 6 16 21 - -
1 1 6 3 9 . 5 1 8 8 .5 0 2 0 8 . 0 0 1 5 4 . 0 0 - 2 1 6 . 5 0 2 3 15 - 14 - - 6 4 - • - • -
1 3 4 3 8 . 0 1 4 2 .0 0 1 3 8 .0 0 1 3 4 . 5 0 - 1 4 6 . 0 0 - r * 2 1 5 17 4 8 3 4 10 8 2 7 - - - - - - -

1 .4 3 8 3 9 . 0 1 4 9 .0 0 1 3 9 .5 0 1 2 5 . 0 0 - 1 7 0 . 0 0 2 7 4 1 6 2 0 4 9 1 6 5 2 0 7 2 3 6 1 7 5 87 8 3 9 0 6 8 6 5 6 2 6 6 11 7
4 5 8 4 0 . 0 1 4 9 .5 0 1 4 0 .0 0 1 2 5 . 0 0 - 1 7 0 . 0 0 • - 1 7 16 6 2 8 7 4 9 4 2 5 0 21 2 7 31 2 3 2 3 12 2 5 - •
9 8 0 3 9 . 0 1 4 8 .5 0 1 3 9 .0 0 1 2 3 . 5 0 - 1 7 0 . 0 0 2 7 4 15 13 3 3 1 0 3 1 2 0 1 8 7 1 3 3 3 7 6 2 6 3 3 7 4 2 3 9 54 9 2 - -
121 4 0 . 0 2 1 3 . 5 0 2 2 6 . 0 0 1 9 1 . 0 0 - 2 3 5 . 0 0 - - - - 3 - - 4 2 3 3 5 2 0 16 5 4 9 2 - - -
2 8 5 3 9 . 5 1 5 8 .0 0 1 4 2 .0 0 1 3 4 . 0 0 - 1 7 9 . 0 0 - - - - - 8 2 4 71 4 5 4 2 4 4 3 3 0 13 2 3 • • - • - -
1 6 1 3 8 . 5 1 2 4 .0 0 1 2 5 .0 0 9 9 . 0 0 - 1 4 2 . 0 0 * 2 7 4 10 6 7 2 0 8 31 21 11 10 4 2
3 1 5 3 8 . 0 1 3 0 .5 0 1 2 9 .5 0 1 1 3 . 5 0 - 1 4 3 . 0 0 - - 5 7 2 4 6 6 5 6 7 2 3 3 18 2 2 12 - - - - - - - -

9 8 3 9 . 0 1 3 8 .0 0 1 3 3 .5 0 1 2 0 . 0 0 - 1 4 4 . 5 0 2 6 3 2 1 3 30 2 3 1 9

* W o rk e rs  w e re  at $ 80 to  $ 90.

See foo tn otes  at end o f  ta b le s .
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Table A-1a. Weekly earnings of office w orkers—large establishments in St. Louis, M o .—III., March 1976

Occupation and industry division
Number
of

Average
weekly
Hour1

(standard]

Weekly earnings 1 
(standard)

Numb er of workers receiving straight-time weekly earnings of— 1

N W Median2 Middle range2

S
85

and
under

90

S $
90 100

loo n o

S $
llo 120 130 

120 130 140

S S
140 150 160 

150 160 170

S
170 180 

180 190

190

200

200

210

210

220

220

230

l
230

240

S
240

260

260

280

280

300

J
300

320

1 ---
320

and

over

ALL WORKERS

SECRETARIES --------------------------- 3,231 39.5 192.50 187.50 157.50-225.50 • 7 8 56 134 189 224 243 259 274 281 227 203 213 199 214 231 169 64 26 10
MANUFACTURING --------------------- 2.029 40.0 196.00 191.00 167.00-222.00 - - - 22 28 67 116 155 179 203 224 182 149 169 123 119 152 97 28 13 6
NONMANUFACTURING ----------------- 1.202 39.0 186.50 175.00 141.50-230.00 - 7 8 34 106 122 108 88 8 0 71 57 45 54 44 76 95 79 72 39 13 4

PUBLIC UTILITIES --------------- 411 40.0 238.00 238.00 222.00-260.00 - - - 1 1 7 4 10 10 17 12 23 11 46 76 71 69 37 13 3
RETAIL TRADE -------------------- 308 39.0 149.50 144.50 130.00-164.00 - 7 7 20 38 60 45 41 26 24 6 9 3 5 7 8 1 1 w - -
FINANCE -------------------------- 303 38.0 155.50 150.50 133.50-175.00 - 11 52 49 38 32 34 22 27 14 10 7 7 * “ * * * “

SECRETARIES. CLASS A -------------- 344 39.5 235.50 251.50 200.00-268.50 - • - 1 7 10 7 8 4 20 10 16 18 16 16 17 51 87 38 16 5
MANUFACTURING --------------------- 206 40.0 241.00 252.00 220.00-263.00 - - - - - 1 - 3 1 6 4 12 13 12 12 16 51 63 8 3 1
n o n m a n u f a c t u r i n g  ----------------- 138 39.5 227.00 233.00 172.50-283.00 - - - 1 7 9 7 5 3 14 6 4 5 4 4 1 - 24 27 13 4

PUBLIC UTILITIES --------------- 68 40.0 285.00 283.00 271.50-297.50 - - - - - - - - - 1 - - 1 - 23 27 13 3
RETAIL TRAOE -------------------- 53 39.5 158.00 156.50 130.00-175.00 - “ 1 7 9 7 5 3 10 3 2 1 4 1 * - “ * -

SECRETARIES. CLASS B -------------- 770 39.5 210.00 212.50 183.00-238.00 - - 2 1 10 12 32 30 37 50 67 76 51 85 67 65 108 5 5 14 4 4
MANUFACTURING --------------------- 446 40.0 217.50 217.00 194.00-238.00 - - - - - 1 9 3 16 24 35 45 39 72 51 51 71 18 3 4 4
NONMANUFACTURING ----------------- 324 39.0 200.00 191.50 163.50-245.50 - - 2 1 10 11 23 27 21 26 32 31 12 13 16 14 37 37 11 - -

40.0 244.50 255.00 230.50-260.00
RETAIL TRADE -------------------- 65 38.5 159.50 154.00 143.00-175.00 - - 2 1 5 7 9 13 7 8 2 6 1 1 2 1 - - -
FINANCE -------------------------- 98 38.5 179.00 180.50 163.50-192.00 - * 2 3 9 7 12 13 22 12 6 7 5 * - * * *

SECRETARIES. CLASS C -------------- 1,232 39.5 191.00 185.00 160.00-223.50 2 1 8 36 65 89 107 114 112 129 71 87 85 87 125 66 26 15 6 1
MANUFACTURING — ------------------- 773 40.0 194.00 190.00 167.00-21«.00 - - - 3 22 41 70 65 83 114 69 73 74 45 50 27 16 14 6 1
n o n m a n u f a c t u r i n g  ----------------- 459 39.0 185.50 171.50 146.00-232.50 - 2 1 8 33 43 48 37 49 29 15 2 14 11 42 75 39 10 1 - -

PUBLIC U T I L I T I E S------ ---- --- 207 40.0 223.50 233.50 213.50-238.00 - - - - 1 7 2 7 7 9 2 14 10 37 65 36 9 1 - -
RETAIL TRADE -------------------- 70 39.0 147.50 148.00 135.00-161.00 * 2 1 3 9 8 16 10 13 6 *

3
“ 1 1 * • *

FINANCE 33 • 0 25

SECRETARIES. CLASS D -------------- 885 39.5 163.00 161.00 138.00-184.00 • 5 5 46 81 102 96 98 104 92 75 64 47 27 29 7 6 1 • .
MANUFACTURING ----------- ---- ---- 604 40.0 167.50 167.00 149.50-184.00 - - - 22 25 43 66 79 97 90 71 56 24 11 15 2 3 • • • -
NONMANUFACTURING ----------------- 281 38.5 153.50 137.50 126.00-190.00 - 5 5 24 56 59 30 19 7 2 4 8 23 16 14 5 3 1 - • -

RETAIL TRADE -------------------- 120 39.5 141.00 132.00 123.50-149.00 - 5 4 15 17 36 13 13 3 - 1 1 1 “ 6 5 - - - - -

STENOGRAPHERS, g e n e r a l  -------------- 601 40.0 166.00 164.00 135.00-194.00 1 10 15 3 3 63 58 57 44 38 50 59 51 49 25 6 23 15 4
MANUFACTURING --------------------- 342 40.0 170.50 173.50 145.00-194.50 - 2 1 11 28 28 36 32 24 32 39 42 35 12 5 13 2 - - - -
NONMANUFACTURING ----------------- 259 39.5 160.00 149.50 125.00-186.00 1 8 14 22 35 30 21 12 14 18 20 9 14 13 1 10 13 4 - - -

PUBLIC UTILITIES --------------- 121 40.0 195.50 191.00 171.00-215.00 * *" * 4 4 6 2 10 14 19 7 14 13 1 10 13 4 - - -

STENOGRAPHERS. SENIOR --------------- 638 40.0 179.00 175.00 150.00-210.00 . . 9 12 32 42 64 68 68 40 35 29 54 82 67 28 6 2
MANUFACTURING --------------------- 388 40.0 179.50 175.00 150.50-213.50 - - 9 9 16 15 26 52 50 33 23 23 27 35 38 27 4 1 - • -
NONMANUFACTURING --- -------------- 250 39.5 178.00 181.00 144.00-210.00 - - 3 16 27 38 16 18 7 12 6 27 47 29 1 2 1 - - -

PUBLIC UTILITIES --------------- 160 40.0 198.50 208.50 184.50-210.00 * “ * * 5 9 6 12 7 8 6 27 47 29 1 2 1 * * -

TRANSCRIBING-MACHINE TYPISTS ------- 158 39.5 148.50 139.00 125.50-161.00 . 1 3 16 38 21 18 16 18 11 2 _ . - 1 12 1 _
MAfiUr Av 1 UK II.U ■ a bil* ■» -*

TYPISTS. CLASS A --------------------- 545 39.5 163.00 167.00 126.50-198.50 6 40 52 57 53 33 17 33 32 36 56 66 51 7 1 2 1 1 1
MANUFACTURING --------------------- 292 40.0 186.50 195.50 169.00-208.00 - 2 2 4 13 14 17 6 16 25 23 44 65 49 7 1 1 1 1 1 -
NONMANUFACTURING----------- — --- 253 38.5 136.00 127.00 115.00-150.50 - 4 38 48 44 39 16 11 17 7 13 12 1 2 • - 1 - - - -

109.50-126.50 38 44j o «u iiu. u

TYPISTS, CLASS B ---------- ---------- 637 39.5 141.50 131.50 113.50-170.50 4 36 94 97 64 50 37 46 47 50 52 35 11 . 8 6 _ . _
NONMANUFACTURING ----------------- 295 39.0 122.50 113.00 103.5C-129.00 4 35 8 8 58 39 21 11 5 3 4 12 2 9 - - 4 - - - -

PUBLIC UTILITIES --------------- 27 40.0 178.50 196.00 135.50-204.00 1 - - 1 2 5 1 - - - 2 2 9 - - 4 - - - - -
11 10K t 1 AIL 1KAUt

inn 1 «W Ca 57

FILE CLERKS, CLASS A ----------- ---- 116 39.5 156.00 149.00 113.00-195.50 - 7 17 14 4 11 6 5 6 7 6 9 9 8 1 1 1 2
NONMANUFACTURING ----------------- 79 39.0 141.00 120.50 106.50-165.50

‘
7 17 14 4 7 6 2 4 7 1 1 i i 1 1 2 1 2 - -

See fo o tn otes  at end o f  ta b le s .
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Table A-1a. Weekly earnings of office workers—large establishments in St. Louis, M o .—III., March 1976— Continued

Occupation and industry division
Number

of
Average
weekly
hours1

(standard)

Weekly earnings 1 
(standard)

Nu mb er of workers receiving straight-time weekly earnings of—

Mean i Median * Middle ranged

S
85

and
under

90

S S S S
90 100 llo 120

100 110 120 130

130

140

140

ISO

150

160

160

170

170

180

18o

190

i
190

200

200

JfLlli .

210

220

220

23Q

230

24p

S S
240

260

260

28Q

$
280

300

S
300

320

1 ---
32o

and

over

ALL WORKERS—
CONTINUED

FILE CLERKS, CLASS B ----- ---------- 331 39,5 135.50 126.50 110.50-154.00 - 32 44 49 53 41 25 12 25 15 12 3 5 5 5 1 2 2 **
MANUFACTURING --------------------- 146 40.0 143.00 144.00 119.00-165.00 - 7 16 19 14 12 13 9 25 15 12 3 1 •
NONMANUFACTURING — --------------- 185 39.0 129.50 122.00 107.00-133.50 - 25 28 30 39 29 12 3 - - - . 4 5 5 1 2 22

FILE CLERKS, CLASS C ----- ---------- 146 38.5 120.50 105.50 98.00-115.00 2 59 29 27 2 6 i 1 2 1 14 2
NONMANUFACTURING ----------------- 132 38.5 122.50 106.00 98.00-116.50 2 50 25 26 2 - 6 i 1 2 1 • • _ 14 2 _

PUBLIC UTILITIES --------------- 27 40.0 200.00 230.00 158.50-230.00 - - - • - - 6 i 1 2 1 . _ 14 2
f i n a n c e  .-------------------------- 95 38.0 103.50 100.50 96.50-110.50 - 45 24 24 2 - • * * - - - - - - - - -

MESSENGERS ---------------------------- 247 39.5 134.50 126.00 103.00-155.00 6 38 47 16 24 22 19 22 13 5 7 6 2 12 4 4
MANUFACTURING --------------------- 167 40.0 130.00 126.50 102.00-150.50 - 32 26 8 23 18 16 19 7 5 4 6 3 _
n o n m a n u f a c t u r i n g  ------------------ 80 39.0 143.50 117.50 105.00-183.60 6 6 21 8 1 4 3 3 6 - 3 - 2 12 1 4 _

PUBLIC UTILITIES --------------- 25 40.0 199.00 211.00 208.50-211.00 1 “ * * “ 1 1 3 * * - - 2 12 1 4 - - - - -

s w i t c h b o a r d  o p e r a t o r s  --------------- 275 39.5 165.50 153.00 125.50-213.00 3 4 27 20 28 18 32 16 6 5 11 n 12 35 26 16 2
MANUFACTURING -------------------------- 107 40 • O 175.50 176.50 143.50-211.50 - - 4 S 4 9 20 6 4 2 10 5 10 6 7 13 2 _
n o n m a n u f a c t u r i n g  --------------------- 168 39.0 159.00 145.50 117.00-213.00 3 4 23 15 24 9 12 10 2 3 1 6 2 29 19 3 3 _

p u b l i c  u t i l i t i e s  ------------------- 63 40.0 215.50 213.00 213.00-223.00 - - - - - - - 1 - 2 - 4 2 29 19 3 3 __
63 19 15 4 2

s w i t c h b o a r d  o p e r a t o r -r e c e p t i o n i s t s - 53 39.5 161.50 160.00 126.00-173.50 1 3 2 8 3 5 3 12 3 A . 3 1 1 2 i . 1

OROER CLERKS, CLASS A --------------- 62 39.5 162.00 166.50 122.00-195.50 _ - - 14 9 2 1 - 7 5 6 5 6 2 4 1
MANUFACTURING --------------------- 50 39.5 159.50 168.50 122.00-194.00 * * * 12 9 * 1 * 3 5 6 5 6 2 1 - - - - -

ORDER CLERKS, CLASS B --------------- 91 39.5 147.00 133.00 114.00-162.50 7 1 14 7 12 12 1 10 6 1 2 8 2 1 4 i 2
MANUFACTURING --------------------- 62 40.0 155.50 137.50 122.00-160.00 * * 9 3 8 12 1 10 6 1 2 - 2 - i - 4 i 2 - -

ACCOUNTING CLERKS, CLASS A --------- 965 40.0 207.00 203.50 161.00-255.00 - . 2 8 21 81 81 36 61 46 42 83 60 41 34 50 133 136 24 11 15
MANUFACTURING --------------------- 447 40.0 208.50 208.00 171.00-236.50 - - 6 7 33 24 18 23 18 29 26 56 37 29 46 36 11 23 10 15
n o n m a n u f a c t u r i n g  ------------------ 518 40.0 205.50 195.50 155.00-257.50 - - 2 2 14 48 57 18 38 28 13 57 4 4 5 4 97 125 1 1

PUBLIC UTILITIES --------------- 339 40.0 226.50 254.00 195.50-262.50 - - - - - 10 20 5 16 21 8 49 - 2 4 1 85 lie
RETAIL TRADE -------------------- 109 39.5 151.00 143.50 133.00-160.00 * 2 2 13 27 26 11 11 1 2 3 4 2 1 3 l - - -

ACCOUNTING CLERKS. CLASS B --------- 1,076 39.0 143.50 133.50 115.00-163.50 8 25 116 194 149 109 96 73 69 31 38 95 11 19 13 15 12 3 m

MANUFACTURING --------------------- 333 40.0 161.00 159.00 135.00-183.00 - 1 2 27 38 27 41 36 51 24 24 16 10 11 6 5 12 2 -
NONMANUFACTURING ----------------- 743 39.0 135.50 123.00 114.00-148.50 8 24 114 167 111 82 55 37 18 7 14 79 1 8 7 10 1 .

PAYROLL CLERKS ----------------------- 246 39.5 176.50 176.00 138.00-205.50 2 13 11 18 27 17 4 22 23 24 11 20 10 14 5 5 17 3
MANUFACTURING --------------------- 137 40.0 187.00 182.00 165.50-208.50 - 2 3 7 5 7 2 14 19 20 8 19 10 5 4 5 4 - 3
NONMANUFACTURING ----------------- 109 38.5 163.00 141.00 124.50-187.50 - - 13 8 11 22 10 2 8 4 4 3 1 - 9 1 13 -

PUBLIC UTILITIES --------------- 39 40.0 217.50 222.00 180.00-277.50 - - 1 - 4 - 1 2 2 2 3 1 - 9 1 • 13 -

KEYPUNCH OPERATORS, CLASS A -------- 448 39.5 170.00 164.50 139.00-201.00 5 13 42 54 50 49 39 29 34 15 64 9 2 2 2 6 4 11
MANUFACTURING --------------------- 284 40.0 181.00 182.00 152.00-201.00 - - 2 5 10 17 28 3 3 28 17 32 12 55 9 2 2 2 1 11
NONMANUFACTURING ----------------- 164 39.0 151.50 143.00 129.00-163.00 - - 3 8 32 37 22 16 11 12 2 3 9 - 2 4 3 -

PUBLIC UTILITIES --------------- 25 40.0 203.50 179.00 173.50-243.00 - - “ - - - 1 1 2 9 - 2 1 - . 2 4 3 •
3 3 18 10 2

KEYPUNCH OPERATORS, CLASS B -------- 729 39.5 157.00 149.00 123.00-189.00 27 16 45 75 78 72 5 5 44 6 0 21 58 56 21 19 11 5 5 11 5 .
MANUFACTURING -------------------------- 277 40.0 158.50 154.00 125.00-187.50 - 1 16 27 40 23 22 26 21 13 23 23 19 4 6 6 2 5 • •
NONMANUFACTURING --------------------- 452 39.0 156.00 145.00 118.50-189.50 27 15 29 48 38 49 3 3 18 39 8 35 3 3 2 15 5 49 9 - ** - -

PUBLIC UTILITIES ------------------- 117 40.0 213.50 226.00 191.00-235.00 - • - 3 - - 3 2 2 3 5 20 1 15 5 49 9 • ■» - -

See fo o tn otes  at end o f  ta b le s .
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Table A -2 . W eekly earnings of professional and technical workers in St. Louis, M o .—III., March 1976
N u mb er of workers receiving straight-time weekly earnings of—

Number
of

workei?

S S I s S S S $ - S s $ S $ $ $ % s s $ S
Occupation and industry division weekly

Ho u r1
(standard Mean * Median * Middle range*

Under
S
110

1 1 0

and
under

120 130 140 150 160 170 180 2 0 0 2 2 0 2 4  u 2 6 o 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0

and

120 130 140 1 5 0 1 6 0 170 180 2 0 0 2 2 0 2 4 o 2 6 0 2 6 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 u 0 4 2 0 over

ALL WORKERS

COMPUTER SYSTEMS ANALYSTS $
3 6 6 . 0 0
3 3 5 . 5 0

$ $ $
19
16

3 8
17

2 2
13

1 9
12

(D U w iN bw S) r v>wA 5 j  A
1 6 5 4 0 . 0 3 3 1 . 5 0 3 0 7 . 0 0 - 3 6 5 . 5 0 2 2 3 2 16 1

1 11
COMPUTER SYSTEMS ANALYSTS

10
2

4 0 . 0 3 7 o t o O
2 9 8 . 5 0

3 7 9 . 0 0 3 6 0 . 5 0 - 3 9 0 . 0 0 1 2 1__ 1

COMPUTER SYSTEMS ANALYSTS

3 0 3 * 5 0 13

lDU^INC.,)j f  f  L LA o j  L • mm * - '*

COMPUTER PROGRAMMERS (B U S IN E S S )•
2 8 5 . 0 0
2 8 7 . 0 0

14
103  J

2 7 8 * 5 0 21 19
■

COMPUTER PROGRAMMERS (B U S IN E S S ),
17 3 8 6 9 1 1 4

1

1 61 3 8 . 0 2 1 7 . 5 0 2 1 9 . 5 0 2 0 1 . 5 0 - 2 5 0 . 0 0 11 8 4 15 4 9 2 3 6
COMPUTER PROGRAMMERS (B U S IN E S S )»

* 9 0
6 4

3 9 . 0
3 8 . 5

2 0 2 . 5 0
1 9 0 .5 0

2 0 1 . 5 0
1 8 6 .5 0

1 8 1 ^ 0 0 - 2 3 5 .0 0
1 8 0 . 5 0 - 2 0 1 . 5 0

5 8
8

3 2 6
2 6

16
16

18 13 l

C Q *

3 9 . 0 2 2 3 . 0 0 2 1 1 . 5 0 1 7 5 . 0 0 - 2 8 2 . 0 0 8 2 2 1
m

* 2 * “

4 0 ^ 0 1 1

8 8 4 0 . 0 2 0 1 . 5 0 2 0 7 * 0 0 1 7 0 . 0 0 - 2 3 1 . 5 0 8 15 16 8 4 0 1

1T0 1 5 3 .5 0 1 4 9 .0 0 1 3 0 . 0 0 - 1 7 6 . 0 0 13 2 3 30 2 9 2 5 10L U *rU  1LK U rtK A  1 U n b f yLA 5«l • 1 "  —
1

**
*

WKni i cK y  f  v li A
2 0nAHUr A v » UKlHU " — i ■■ —1 “ ? ? * ?

2 7 2 . 0 0 2 8 2 3 21
6 8
21

3 4
2 5

40*0
2 4 3 * *

* *

* Workers were distributed as follows: 8 at $420 to $440; 7 at $440 to $460; 14 at $460 to $480; 12 at $480 to $500; 7 at $500 to $520; and 5 at $520 to $540. 
** Workers were distributed as follows: 7 at $ 90 to $100; and 6 at $100 to 110,

See foo tn o te s  at end o f  ta b le s .
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Table A -2 . W eekly earnings of professional and technical workers injSt. Louis, M o .—III., March 1976

Occupation and industry division

ALL WORKERS—
CONTINUED

DRAFTERS. CLASS B --------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

DRAFTERS, CLASS C --------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

DRAFTER-TRACERS ----------------------

ELECTRONICS TECHNICIANS -------------
MANUFACTURING ---------------------
NONMANUFACTURINGt

p u b l i c  u t i l i t i e s  ---------------

ELECTRONICS TECHNICIANS. CLASS A-
MANUF a c t u r i n g ---------------------
NONMANUFACTURINGt

PUBLIC UTILITIES ---------------

ELECTRONICS TECHNICIANS, CLASS B- 
MANUFACTURING ----------- ---------

REGISTERED INDUSTRIAL NURSES -------
MANUFACTURING ---------------------

of
orkere

Average
weekly
houre*

(standard)

Weekly earnings 1 
(standard) N u m ber o f w o rk e r re c e iv in g  s tra ig h t-t im e w eek ly  ea rn in gs  o f—

Mean 2 Median 2 Middle range2 Under
S
n o

s
n o
and

under

120

120

130

130

190

S $
140 150

150 160

S
160 170 

170 180

S
180

200

S
200

220

220

240

s s
240 260

260 280

S
280

30Q

S S 
300 320

320 390

S
340

360

S S
360

380

s
380

400

S----
400 420

420 o v e i

$ $ $ $
539 39.5 231.50 237.00 190.00-260.B0 - - - 1 12 20 34 20 65 44 89 105 83 25 30 2 3 5 1 - —
369 39.5 239.00 243.50 219.50-261.00 - - - 1 4 14 21 6 29 18 71 91 71 17 15 2 3 5 1 - —
170 40.0 216.50 202.00 180.5C-249.50 - - “ “ 8 6 13 14 36 26 18 14 12 8 IS - - - -

410 39.5 188.00 186.00 155.50-215.50 l 4 22 33 33 21 41 32 48 87 5 5 20 6 1 6
261 39.0 195.00 207.50 157.00-224.00 - 2 12 12 26 14 24 13 14 72 46 15 4 1 6 • - - - -
149 40.0 175.50 177.50 140.50-192.50 i 2 10 21 7 7 17 19 34 15 9 5 2

78 39.5 151.00 145.00 121.00-179.00 - 18 16 4 8 5 7 - 10 7 1 2 - - - - - - - - -

341 40.0 267.50 273.00 234.00-306.00 • - - - 13 14 26 20 15 63 63 15 13 28 32 19 •
256 40.0 248.50 254.00 213.00-273.00 - - * - - 13 14 26 20 15 63 /3 * 11 - 21 - * - -

70 40.0 332.50 336.00 324.50-360.50 10 - 2 28 11 19 - - ~

115 40.0 317.00 335.00 277.00-356,50 . - - - - • - 1 • 5 6 3 18 - 9 22 32 19 t _ —
53 40.0 297.00 306.00 247.00-356.50 * “ * - - 1 - 5 6 3 8 - 9 - 21 - ■> - -

62 40.0 334.00 337.50 332.00-360.50 - - - - - - - - - - - - 10 - - 22 11 19 - - -

159 40.0 262.50 273.00 250.50-273.00 • . . • • . 13 7 51 65 15 2 6 m
136 40.0 256.00 255.50 248.50-273.00 13 7 51 65

177 39.5 239.00 241.50 215.00-259.50 • • - 1 5 20 30 31 47 26 4 11 1 1
160 40.0 240.50 244.00 215.00-260.00 1 3 18 26 28 44 23 4 11 1 1

See footnotes at end of tables.
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Table A -2a. W eekly earnings of professional and technical workers—large establishments
in St. Louis, M o .—III., March 1976

Weekly earnings 1 
(standard)

Number of workers receiving straight-time weekly earnings of—

Occupation and industry division
Number

of
workers

Average
weeklv
hours1

(standard)! Mean 2 Median2 Middle range2
Under

?i.

s
110
and

under
120

S
120

1 3 0

S
1 3 0

1 4 0

s
1 4 0

1 5 0

s $
1 5 0

160

160

1 7 0

1
1 7 0

180

1
1 8 o

200

S
200

220

s
220

2 4 0

$
2 4 0

2 6 0

s
260

280

s
2 8 0

3 0 0

t

3 0 0

3 2 0

s
3 2 0

3 4 0

S
3 4 0

3 6 0

i
3 6 0

3 8 0

i
3 8 0  

4 0  0

s
4 0 0

4 2 0

T -----
4 2 0

and

over

ALL WORKERS

c o m p u t e r  s y s t e m s  a n a l y s t s $ $ $  $
2 7
1 5

1 9 * 5 1

3 3 5 . 0 0
4 0 8 . 5 04 0 . 0 3 5 0 . 0 0 - 4 7 7 . 5 0 1 10 J ! 5 0

COMPUTER SYSTEMS ANALYSTS

j

2 6
4 0 . 0 2 9 1 . 5 ° 2 7 0 . 5 0 - 3 1 0 . 5 0 1 6 4 1 *

3 7 0 . 0 0 1 1
COMPUTER SYSTEMS ANALYSTS 8

COMPUTER PROGRAMMERS (B U S IN E S S ),
2 8 7 . 5 0
2 8 7 . 0 0 3 7 * * 0 0

5*4

COMPUTER PROGRAMMERS (B U S IN E S S ),
* 1

18 1 3 9  5 1 1 9

11
1 9

COMPUTER PROGRAMMERS (B U S IN E S S ) ,
1 8 6 . 5 0 - 2 2 5 . 5 0 2 4

12
4 7

3 6
3 2

1 1

i
10 1

12 8 4 * 0 0 1
9 1
7 6
1 5

1
1 8 4 . 0 0 -  2 1 7 . 5 0
1 9 0 . 0 0 -  2 2 0 . 5 0
1 5 5 . 0 0 -  2 0 5 . 5 0

1 2 7 . 0 0 -  1 7 9 . 5 0

i 12 2 7
22

1 3 6
7 8
5 8

10
2 6

5 9
5 0 iHWNUr AL I UK 1 m o —1

1 9 1 0 0 1

UKAr 1 f A
1

1
1

1 9 21
1 3
8

1 5 7
^o.o 8 1 8 i

1 7 3 . 5 0 - 2 7 7 . 5 0 1 3

1 6 8 12
11

4 5
3 0
1 5

7

3 5
2 6

12
11
1
1

12
8UKAr • C.K j f u LAj J L ■**"®ta*

1 6 4 . 5 0 - 2 3 3 . 5 0 J*

i 1
1 5
1 5

24 1 9^ 0 . 0
7

NONMANUFACTURINGI
4 0 . 0 3 3 2 . 5 0 3 3 6 . 0 0 10j c **#1)Ow Jow •

* Workers were distributed as follows: 8 at $420 to $440; 7 at $440 to $460; 12 at $460 to $480; 12 at $480 to $500; 7 at $500 to $ 520; and 5 at $ 520 to $540
** Workers were distributed as follows:

See fo o tn otes  at end o f  ta b le s .
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Table A -2a. W eekly earnings of professional and technical workers—large establishments
in St. Louis, M o .—III., March 1976— Continued

Weekly earnings 1 
(standard)

Number of workers receiving straight-time weekly earnings of-----

Number
of

*  s s s $  s S S S s s S s S s s s S I T —

Occupation and industry division weekly
!TT,wto

1 1 0  1 2 0  1 3 0  1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 200 220 2 4 0 260 280 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0
worken

(standard) Mean 2 Median 2 Middle range2 $
110

and
under and

1 2 0  1 3 0  1 4 0  1 5 0 1 6 0 1 7 0 180 . 2 0 0 220 2 4 0 2 6 0 280 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0 over

ALL WORKERS—
c o n t i n u e d

ELECTRONICS TECHNICIANS— CONTINUED
$ $ $  $

e l e c t r o n i c s  t e c h n i c i a n s * c l a s s A- 1 1 5 4 0 . 0 3 1 7 . 0 0 3 3 5 . 0 0 2 7 7 . 0 0 - 3 5 6 . 5 0 - * * * 1 * b 6 3 1 8 9 cc 3 2 1 9 * *

n o n m a n u f a c t u r i n g i

e l e c t r o n i c s  t e c h n i c i a n s * c l a s s B - 1 0 7 3 9 . 5 2 7 3 . 0 0 2 7 3 . 0 0 2 7 3 . 0 0 - 2 7 3 , 0 0 - - - - - 7 12 6 5 1 5 2 6 - - -

j

See footnotes at end of tables.
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Table A -3 . Average weekly earnings of office, professional, and technical workers,
by sex, in St. Louis, M o .—III., March 1976

Average
(mean2)

Average
(mean2)

Sex, occupation, and industry division
Number

of Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occupation, and industry division
Number

of Weekly 
hours 1 
standard)

Weekly 
earnings * 
(standard)

Sex, 3 occupation, and industry division
Number

of Weekly 
hours 1 
standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS - MEN OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

$

1 2 9 .5 0
1 3 5 .0 0

SECRETARIES - CONTINUED
$

FILE CLERKS, CLASS C -------------------------------------- 3 4 6
3 2 7
2 4 3

3 8 . 5
3 8 . 5  
3 8 . 0

1 0 4 .5 0
1 0 5 .0 0
1 0 0 .0 01 * 3 9 4

1 7 3 .5 0
1 1 0 .0 0

2 3 9
9 6

1 4 3
71

3 9 . 5 1 1 6 .0 0
1 1 9 .0 0  
1 1 4 .5 0
1 0 0 .0 0

3 8 . 0
3 9 . 0
3 8 . 02 2 9 4 0 . 0 2 1 6 . 5 0

4 0 . 0 2 1 5 . 0 0
2 1 5 . 0 0

___ 5 4 8
1 2 6
4 2 2

70
9 9

1 0 3
1 3 3

3 9 . 0
3 9 . 5

1 4 2 .0 0
1 7 1 .5 0
1 3 3 .5 0
2 1 4 .5 0
1 1 5 .5 0
1 2 6 .5 0
1 0 4 .5 0

”  i lU L u ^ A L t  I KAUL "

r* ISA 4 0 . 0 2 1 8 . 5 0 4 0 . 0
3 8 .0
3 7 . 0  
3 9 . 5

ACCOUNTING CLERKS, CLASS A«
^  J

. 5 5
2 1 0
1 3 4

1 3 2 .0 0
1 1 4 .5 0

ACCOUNTING CLERKS. CLASS 0«

KL 1 A I L 1 KrtUC. *
FINANCE ------------------------------------------------------------ 3 8 . 0

s w i t c h b o a r d  o p e r a t o r -r e c e p t i o n i s t s -
2 4 5
4 4 5

1 4 2 .5 0
1 4 1 .5 0
2 0 8 . 5 0  
1 5 5 .0 0

3 9 . 5
^ r- r- L . * *  n 3 9 . 6

r--»
1 9 9 .0 03 9 * 5

5 3 9 3 9 * 5 1 7 3 .5 0 150 4 0 * 0

1 1 4 4 0 * 6 1 8 2 * 0 0AiIULl  J ALl  1 KAUL
1 3 7 1 5 0

3 9  0 . , -

5 3 7 1 7 6 1 3 8 .0 0 9 5 4 0 . 0 1 6 2 * 5 0

4 7 5 _______ 1 4 8 .5 0
1 3 7 .5 0
1 5 6 .5 0
1 6 1 .5 0

i  • -'0
2 0 9
3 0 2
2 6 0

6 3 0 2 1 4 . 0 0 . n. * C> V ̂  ^ 1Q A r--
z A A 4 0 . 0

i a * n 2 0 8 * 5 0 ^ 0 7 Tfl ft
9 4 , A  A

2 6 6 * 0 0
5® * 5*

K t 1A IL  1KAUt

1 5 4  
1 6 5  
1 2 9
1 5 5

3 9 . 5  
3 9 . 0
3 7 . 5
3 8 . 5

1 8 2 .0 0
1 5 0 .0 0
1 6 4 .0 0  
1 6 6 .5 0

3 9  0j t v K L  I A H i t i f  b  O
6 5 2 4 0 . 0 2 0 4 * 5 0 6 5 7 J A  A

4?*? <̂-.cvv. A. r. 1 3 7 .5 0
7 8

1 3 3 .5 0
1 8 3 .5 0
1 3 9 .0 0
1 2 3 .0 0
1 2 1 .0 0
1 3 9 .5 0

FINANCE 116.00
187
340
597
4 6 8

3 9 . 5
3 9 . 5  
3 9 . 0
3 7 . 5

.

b u vN C IA K 1L b y v L A b b  v
9 1 6 4 0 . 0 1 9 0 .5 0 FINANCE I c . - I .v 0

2 6 1
1 5 5

7 8
2 7 8

221*50
. b tH V 1 v t b

"TTv/wL ̂  M U C  1 i.AV t
73 3 9 . 5 1 6 6 .5 0CLASS A

3 7 . 5 1 4 9 .0 0 1 0 8 * 5 0

See fo o tn otes  at end o f  ta b le s .
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Table A -3 . Average weekly earnings of office, professional, and technical workers,
by sex, in St. Louis, M o .—III., March 1976— Continued

Average 
(mean*)

Average
(mean*)

Sex, occupation, and industry division
Number
of

woikeis
Weekly 
hours 1 

[standard)

Weekly 
earnings * 
(standard)

Sex, occupation, and industry division
Number
of

woikeis
Weekly

[standard)

Weekly 
earnings * 
(standard)

Sex, occupation, and industry division
Number
of Weakly 

hours 1 
standard)

Weakly 
eamiags 1
(standard)

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

$
121.50
122.50 
121.00
112.50

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - «EH— CONTINUED

$

280
153

39.5
*0.0

310.00
291.50

239.00
217.5058 40.0

89 38.0 51
61

*0.0
38.0

37*.00 
300.50

- . _ _
r i  .

199.50
173.00*0.0

*0.0
13*.00 
136.00NONMANUFACTURING -----------------------------------------

133
107 COMPUTER SYSTEMS ANALYSTS

276.50
7 3 ^ 161.00

UNA' • L K ”  1 W nL C K j  ” ” ” ”

J  j  j
39.0 163.50

222.00
165.00
1*0.00

L L t L  1 nUN 1C  J  | C v n l ' i i y i  ^IsJ) * *  "

40.0
Jj"®

FINANCE j .0 «- *-.00
FINANCE

COMPUTER PROGRAMMERS (BUSINESS) » 5a 297.00
171.50
170.50
172.50 
221.00
188.50 
1*2.50

368 NONMANUFACTURING:
253*00 r 2 t n T ^ a  a i

39.0 2*2.00
40.0 J 4.00

96 267.50
261.50

30.0 ^.7.^0

COMPUTER PROGRAMMERS (BUSINESS)a r-

1*8.00
1*9.00

CLASS C

40.0
n o n r-
1 1 1 40.0 211.00 133 40.0 247.00

161 5? COMPUTER PROGRAMMERS (BUSINESS),
131.00

ct>
5* A n  n

89 432 * .
CLAj S A 0.0

MANUFACTURING --------------------- 2*3 40.0 198.00
187.50
266.50
159.00

160.00 
158.00

COMPUTER PROGRAMMERS (BUSINESS),

*0.0
38.5

39.5
39.5

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

71

60 93
COMPUTER SYSTEMS ANALYSTS

2*9
138

39.0 10*.SO

336.50
39.5 
39.0 302.50 XT

252.00 174j L K V I UL o ————— *— m

See footnotes at end of tables.
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Table A-3a. Average weekly earnings of office, professional, and technical workers.
by sex—large establishments in St. Louis, Mo.—III., March 1976

Avenge
(mean2)

Aver»|e
(mean4)

Average
(mean2)

Sex, 3 occupation, and industry division
Number

of
woikers

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Sex, 3 occupation, and industry division
Number

of
woikeis

Weekly 
hours1 

(standard)

Weekly 
earnings1 
(standard)

Sex, 3 occupation, and industry division
Number

of
worker*

Weekly

standard)

Weekly 
earnings 1 
(standard)

O FFICE OCCUPATIONS -  MEN
$
1 4 6 .0 0

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

$
1 0 7 -.r. r- $

ACCOUNTING CLERK S. CLASS A* 1 3 6 .0 0 4 3 6 1 5 4 .5 0
8 2

3 9 . 5 1 4 1 .5 0
Kt 1 A1L I K A Ut_

8 9 1 2 2 )0 0

O FFICE OCCUPATIONS -  WOMEN
ilK L 1 AIL 1KMUL mm m*

3 ''* ’ 6
FINANCE

COMPUTER SYSTEMS ANALYSTS
2 . 0 2 8
1 .1 9 8

4 0 7
3 0 8
3 0 3

4 0 . 0
3 9 . 0
4 0 . 0
3 9 . 0
3 8 . 0

1 9 6 .0 0
1 8 6 .5 0
2 3 7 . 5 0
1 4 9 .5 0
1 5 5 .5 0

’ t r  a _ n
n o n m a n u f a c t u r i n g 6 9 m a n u f a c t u r i n g

9 6
3 3 6 .0 0

, NONMANUF ACTUR I NG — — — — — — 4 0 6 . j 0

FINANCE
FILE CLERKS. CLASS 8 — — — — — —

COMPUTER SYSTEMS ANALYSTS
3 0 9  00

3 4 3
2 0 6
1 3 7

6 7
5 3

3 9 . 5
4 0 . 0
3 9 . 5
4 0 . 0
3 9 . 5

2 3 5 . 0 0
2 4 1 . 0 0
2 2 6 . 0 0  
2 8 4 . 5 0  
1 5 8 .0 0

6 8 3 f • -»
8 2

i -»-» 3 7 4 .0 0FILE CLERKS* CLASS C
^ O  A

4 0 . 0

8 7 ...
3 8 . 0 1 0 3 .5 0

7 6 8
4 4 6
3 2 2
1 1 2

6 5
9 8

3 9 . 5
4 0 . 0
3 9 . 0
4 0 . 0
3 8 . 5

2 0 9 . 5 0
2 1 7 . 5 0
1 9 9 .5 0
2 4 4 . 0 0
1 5 9 .5 0
1 7 9 .0 0

_ 8 8 r-

COMPUTER PROGRAMMERS (BUSINESS)*
2 1 8
1 2 5

9 3

2 9 2 .0 0
2 9 1 . 5 0
2 9 2 . 5 0

^ A n r n . T T7T «r 7 ^ 2

1 0 7
K  r 0 0  
1 7 5 .5 0 / 2 * 24 0  .C

3 0 *
COMPUTER PROGRAMMERS (BUSINESS),

1 .2 3 1
7 7 2
4 5 9
2 0 7

3 9 . 5 1 9 1 .0 0
1 9 4 .0 0

6 3 3 a ! s 1 1 8 .5 0 2 2 0 2 5 7 .0 0
2 5 6 . 0 0

“ l  I A I L  1 KM Ut * *

3 9 * 0 7 8
PUBLIC UTILITIES --------------------- 4 0 . 0 2 2 3 . 5 0

ACCOUNTING CLERKS. CLASS A: COMPUTER PROGRAMMERS (BUSINESS)*
1 2 3

8 8 4
6 0 4
2 8 0
1 2 0

3 8 . 0

3 9 . 5

1 4 7 .5 0 3 6 5

1 0 9

1 9 9 .5 0

1 5 1 .0 0

71
n o n m a n u f a c t u r i n g s

3 9 . 5
1 6 7 ^ 5 0
1 5 3 .0 0
1 4 1 .0 0

2 5 5 . 0 0
2 4 2 . 0 0
2 8 4 .0 0

3 8 . 5
3 9 . 5

1 .0 2 6 3 9 . 0 1 4 2 .0 0
1 5 9 .5 0

6 2
2 6

3 9 . 5

4 0 . 0 1 6 6 .0 0 4 8 5 123!o O6 0 1
3 4 2
2 5 9

1 AI L  1 H A U L

wr^ ^ t _ ^  cr>^r
n 0 9 r- 171 50 93 1 3 3 .0 0

1 0 8 3 8 . 5 1 6 2 .5 0 60 3 9 . 5 1 5 4 .0 0
1 7 9 .0 0
1 7 9 .5 0
1 7 8 .5 0

b 1 LNvOKUr n u “  J f  J L i .  1 U r\ * * * " • " * 6 3 7
3 8 8
2 4 9

4 0 . 0
3 9 . 5

“ U d L i v U 1 i L 1 1 1 L j
51 3 8 . 5 1 3 5 .0 0 3 1 5 2 9 9 .5 0DRAFTERS* c l a s s  A

t <*( 39 _ 10C 3 0 6 .  -.0

2 8 4
160

7 4

4 0 . 0
3 9 . 0  
3 8 . 5

1 8 1 .0 0
1 5 1 .0 0
1 4 0 .0 0

_____ _ _ _  „
2 3 8i r n

2 4 8 . 0 0
2 2 6 . 0 0

1 KAN ^w K l u l ' . w  n n L ' I i l i L  I T " I i  • J
8 9 3 9 . 5 1 4 3 .0 0

i Ju
82

See fo o tn otes  at end o f ta b le s .
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Table A -3a . Average w eekly earnings of office, professional, and technical workers,
by sex—large establishments in St. Louis, M o .—III., March 1976— Continued

Number
of

worker*

Average
(mean2) (me an 2 ̂

Sex, 3 occupation, and industry division Weekly 
hours 1 

(standard)

Weekly 
earnings1 
(standard)

Sex, 3 occupation, and industry division
Number

of Weekly 
hour* 1 

(standard)

Weekly 
earnings1 
(standard)

Sex, 3 occupation, and industry division
Number

of Weekly

standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN--CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

PROFESSIONAL a n d  t e c h n i c a l  
OCCUPATIONS -  WOMEN— CONTINUED

1 6 5
1 2 7

^0 0 U COMPUTER PROGRAMMERS (BUSINESS), $
3 9 . 5 2 0 4 . 0 0 5 4

ELECTRONICS TECHNICIANS. CLASS d- 1 0 4 3 9 . 5
$
2 7 4 . 0 0

COMPUTER PROGRAMMERS B U S I N E S S ) tt L t L  1 ''UN 1L j  11 vMr< 1 L, 1 ri* j “ • «
"’ 7 6 * ^ 0 66

n o n m a n u f a c t u r i n g :
70 AO .0 3 3 2 . 5 0

ELECTRONICS TECHNICIANS. CLASS A- 1 1 5
5 3

6 2

40.0
4 0 . 0

4 0 . 0

3 1 7 . 0 0
2 9 7 . 0 0

3 3 4 . 0 0
n o n m a n u f a c t u r i n g : COMPUTER SYSTEMS ANALYSTS m a n u f a c t u r i n g  -------------------------------------------- 128 4 0 . 0 2 4 3 . 0 0

See footnotes at end of tables.
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Table A -4 . Hourly earnings of m aintenance, toolroom, and powerplant workers in St. Louis, M o .—III., March 1976
N u m ber o f w o rk e r s  re c e iv in g  s tra ig h t-t im e  h ou rly  ea rn in gs of—

O c c u p a t io n  a n d  in d u s tr y  d iv i s i o n

ALL WORKERS

MAINTENANCE CARPENTERS --------------
m a n u f a c t u r i n g  ---------------------

m a i n t e n a n c e  e l e c t r i c i a n s  -----------
m a n u f a c t u r i n g  ---------------------

m a i n t e n a n c e  p a i n t e r s  ----------------
m a n u f a c t u r i n g  ---------------------

MAINTENANCE MACHINISTS --------------
m a n u f a c t u r i n g  ---------------------

MAINTENANCE MECHANICS (MACHINERY) -
MANUFACTURING ----- ---------- ----
NUNMANUFACTURING ---------- ------

PURLIC UTILITIES ---------------

MAINTENANCE MECHANICS
(MOTOR VEHICLES) --------------------

MANUFACTURING ---------------------
NONMANUFACTURING — ---------- ----

PURLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

MAINTENANCE PIPEFITTERS ------------
MANUFACTURING -------- -----------

MAINTENANCE SHEET-METAL WORKERS ---
MANUFACTURING --------------------

MILLWRIGHTS ---------------------------
MANUFACTURING ---------------- ----

MAINTENANCE TRADES HELPERS ---------
MANUFACTURING ------------ ---- ---

MACHINE-TOOL OPERATORS (TOOLROOM) - 
MANUFACTURING ---------------------

TOOL AND DIE MAKERS -----------------
MANUFACTURING ---------------------

STATIONARY ENGINEERS ----------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

BOILER TENDERS -----------------------
MANUFACTURING ---------------------

i S $ S S S $ $ S $ $ S $ S S S $ ■5---------- 1 ---------- X 1 ----------1 ---------
Number 3.00 3.80 4.00 4.20 4.40 4.60 4.80 5 .00 5 .20 5.40 5 .60 5.80 6.0C 6.20 6.4C 6.60 7.00 7.40 7.80 8.20 8.60 9.00
workers Mean 2 Median2 Middle range 2 ^ n d e r  and and

3.60 Under
3.80 4.00 4.20 4.40 4.60 4.80 5.00 5 .20 5 .40 5.60 5 .80 6.00 6.20 6 . **0 6.60 2-0.0- 7.40 7.80 8.20 8.60 9.00 over

$ $ S $
393 6.53 6.41 5.80- 7.70 - 5 6 - - - n 25 28 17 31 25 27 50 62 3 31 63 - 9 -
318 6.34 6.35 5.80- 6.75 - - 6 “ “ - l i 25 28 9 31 23 27 50 62 3 31 3 * 9 -

1.892 7.07 7.35 6.24- 7.70 - - 10 _ - 12 - 24 23 112 28 100 9b 124 114 180 134 511 251 14 131 26
1.626 7.00 7.03 6.20- 7.60 - - - * - 12 - 24 23 111 28 100 96 124 114 168 130 358 167 14 131 26

246 6.61 6.53 5.87- 7.68 _ 12 - - 10 _ - 3 31 1 - 8 4 18 62 18 5 33 13 5 23 -

201 6.80 6.53 6.29- 7.68 31 * * 8 H 18 62 17 * 33 * 5 23 *

1.782 6.95 7.03 6.04- 7.56 - - 42 - - _ 17 98 128 54 75 83 133 75 175 273 353 45 _ 24 *207
1.6S2 6.90 6.9A 5.96- 7.50 - - 42 - 17 98 128 54 75 63 133 74 175 263 237 42 * 24 207

2.283 6.19 6.31 5.50- 6.94 2 4 4 10 - 72 _ 108 20 165 282 55 51 299 2b7 128 435 254 99 8 •
2.094 6.16 6.25 5.50- 6.93 2 4 4 4 72 - 68 20 165 282 55 51 283 278 111 416 234 37 8 - - -

189 6.51 6.78 6.00- 7.64 - - 6 - - - 40 - - - 16 9 17 19 20 62 - - • -
91 7.29 7.64 6.78- 7.65 9 19 9 54 ~ * *

1.861 6.72 7.05 5.88- 7.27 10 _ _ 12 28 34 14 10 516 10 6 5 153 860 155 31 17
278 6.82 7.25 6.25- 7.56 - « - - - - 12 - 24 - 12 - 11 e 6 5 45 83 56 16 • -

1.583 6.70 7.01 5.88- 7.27 - 10 - - - - 28 10 - 2 10 505 2 - - 108 777 99 15 17 - -
1.169 6.62 6.91 5.88- 7.25 - 10 502 - - - 100 448 79 13 17 - -

81 6.40 7.27 4.95- 7.27 - - - * * - 28 * * 2 • * 2 - - 3 32 14 * *

1.109 7.11 6.95 6.33- 7.70 58 19 49 12 195 56 171 26 387 36 _ 10 90
1.005 7.06 6.83 6.30- 7.70 58 19 49 12 195 56 168 26 286 36 10 90

189 6.89 6.65 6.19- 7.77 - • . - 29 2 10 9 16 8 49 11 19 3 7 26
185 6.89 6.65 6.19- 7.77 29 2 10 9 16 8 46 10 19 3 7 26 -

683 6.90 6.83 6.20- 7.77 - . . - - . . . - 4 8 131 3 123 3 106 76 163 21 45 _
683 6.90 6.83 6.20- 7.77 4 8 131 3 123 3 106 76 163 21 45 - -

377 5.37 5.15 4.64- 5.95 8 14 18 . 2 11 68 28 50 44 27 2 14 1 1 10 53 26 ..
355 5.33 5.10 4.64- 5.49 8 14 18 * 2 11 68 28 50 44 24 * - 1 1 10 50 - 26 - - —

708 6.93 6.79 6.79- 7.27 . - _ - - - - - - 8 1 - 64 _ 414 88 107 • 26 •
708 6.93 6,79 6.79- 7.27 * * * “ “ “ * * 8 1 * 64 - - 414 88 107 - 26 * -

906 7.58 7.61 7.28- 8.04 _ . - - - . 12 12 - 6 4 20 . 25 46 130 217 312 110 12
906 7.58 7.61 7.28- 8.04 * * * “ 12 12 * 6 4 20 - 25 - 46 130 217 312 110 12 -

344 6.73 6.71 6.13- 7.33 . - _ 2 _ 21 • _ - 8 18 28 13 13 13 101 54 36 19 14 4
281 6.94 6.83 6.52- 7.38 7 6 28 13 13 4 86 54 33 19 14 4 -
63 5.83 5.76 4.70- 6.95 * * * 2 * 21 * * * 1 12 * - - 9 15 - 3 - - -

276 6.37 6.66 5.43- 7.01 1 - . - - 48 . 3 17 11 - 4 - 9 14 85 39 23 22 • .
223 6.14 6 . 6 5 5.28- 6.93 48 3 17 11 4 9 14 72 39 3 3

* W o rk e rs  w e re  at $ 9 to $ 9 .4 0 .

See fo o tn o te s  at end o f tab les.
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Table A -4a . Hourly earnings of m aintenance, toolroom, and powerplant w orkers—large establishments
in St. Louis, Mo. —III., March 1976

Hourly earnings 4 N u m ber o f w o rk e rs re c e iv in g  s tra ig h t -t im e  h o u r ly  earn ings o f -----

Number i> $ % S $ $ $ $ s S s s * $ * 4 S * $ 5 *

O ccupation  and in dustry  d iv is io n
Under

4 . 2 0 4.40 4.60 4.80 5 . 0 0 5 . 2 0 5.40 5.60 5.80 6.00 6.20 6.40 6 6U 6 . 8 0 7.00 7.20 7.40 7.60 7.80 . 2 0 8.60 9.00
workers Mean 2 Median2 Middle range 2 and

4.20 under
4.40 4.60 4.80 5.00 5 . 2 0 5.40 5.60 5.80 6.00 6.20 6.40 6 . 6 0 6 t8CL 7.00 7.2C 7.40 7.60 7.60 8.20 .60 9.00 9.40

ALL WORKERS
$ $ $ $

96*48 6*^1 c * 7 ^
3

^ 3

59 96 74n n l N   ̂C N n N vC  L L ^ v I H l v l  J
m a n u f a c t u r i n g  ------------------------------------------------- 1.297 7.20 7.44 6.38- 7.92

"
1

'

3

69

1

28 59

8

96 74

17

89 *♦9 71 58 32 260 78 167 10 131 26

^ *2? 7*rn 6
33

13
8 176. 1 • dJ> .6 J-l 1L) b

23

1 * 358 _ _ 128 21 82 133 59 r-.- n o 30 223 90 151 32 207
1.231 21 82 133 58r • a • • • Al* • J J

MAINTENANCE MECHANICS (MACHINERY) - 773 6.62 6.94 6.20- 7.07 _ - - . - _ 3 159 2 13 12 58 91 21 156 78 81 20 71 b - - -
58

T ^1 7*64
ns 0

Tf) 7 ^ 1 7 . bit 7 II3 - 7^66 j; 527*51

MAINTENANCE MECHANICS
(MOTOR VEHICLES) -------------------- 509 7.15 7.01 6.91- 7.70 • * * * “ 2 “ 12

H?
* 2 8 6 3 27 97 132 81 4 101 29 5 - -

^*2? I'll 23 o2 125 57 48 13
PUBLIC UTILITIES --------------- 336 7.17 7.01 6.91- 7.27 - - - - - - - * - 23 77 120 4 9 1 48 13 5 - "

1.099 7 10 -
7  7 n ±2 106.03 6.2V '•70 ab

MAINTENANCE SHEET-METAL WORKERS -— 187 6.90 6.65 6.19- 7.77 - - - - - - - 29 2 10 9

9
14 8 4 9 - 11 - - 19 3 7 26 -

G.90 G.Gj 6.19 7.77 29 4b '

6 03 ^ 7 7 7 51 55 76 163 21 45
6 ^ 0  7*77 131 76 163 21

3 9
3 9

1
1

1 J J
26nMNUr Av 1 UKliNo

MANUFACTURING --------------------- 570 7.52 7.61 7.28- 8.04 6 4 5 25 23 15 “ 76

1
1

122 95 197 “

£ 1 ̂
33

MANUFACTURING --------------------- ioo 6.43 6.52 silo- 7 ) 0 1 • ” “ * 3 17 9 * 4 • 5 14 3 * 35 4 1 2 3 “ * “

See footnotes at end of tables.
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Table A -5 . Hourly earnings of m aterial movement and custodial workers in St. Louis, M o. —III., March 1976

Occupation and industry division

Hourly earnings 4 Number of workers rec eiving straight-time hourly earnings of--
$ 1 i---- T S S T 3 S $ T i t S T $ s * $ £ ----1 ---- i---
2.20 2.4o 2.6o 2. 80 3.00 3.20 3.40 3.60 3.80 4 .00 4. 20 4 .40 4.60 4.80 5.00 5.20 5.40 5.60 6.00 6.40 6.80 7.20 7.60

workers Mean 2 Median2 Middle range 2 and
under

2.40 2.60 2.80 3. 00 3.20 3.40 3 .60 3.80 4.00 4 .20 4. 40 4 .60 4.80 5.00 5.20 5.40 5.60 6.00 6.40

I

7,20 7.6Q over

$ $ $ $
5.415 6.52 6.93 6.27- 7.11 - - 4 26 26 37 58 3 25 28 38 48 46 99 147 461 100 531 884 2604 103 147
4.219 6.59 6.94 6.49- 7.11 - - - 4 “ 26 22 56 1 12 9 8 29 30 75 6 418 56 217 700 2453 96 1
1.802 6.97 7.11 7.11- 7.11 - - • - - 50 - - - - - - - 40 42 - 1669 - 1
1.635 6.49 6.55 6.21- 6.94 21 - 54 2 216 - 170 515 561 96 -

731 6.01 6.40 5.50- 6.94 * 4 “ 16 22 4 - 12 * 8 8 30 - 4 200 14 5 185 219 * -

390 5.03 5.04 4.41- 5.48 - - • 4 13 26 24 2 1 12 9 16 25 10 62 18 112 11 • 45 •
60 4.44 4.68 4.18- 5.30 - - - - 13 - 2 - - - - 12 15 - - 18 • - • - • •

330 5.13 5.48 4.61- 5.48 - - • 4 - 26 22 2 1 12 9 4 10 10 62 - 112 11 - • 45 • -
82 4.05 3.50 3.50- 4.75 * * * 4 * 16 22 * 12 * 4 4 lu - - - 10 - - * - -

2.216 6.28 6.55 5.86- 6.93 • . _ 13 13 50 . 13 14 4 4 36 8 15 319 87 445 546 583 51 15
621 6.08 6.27 6.04- 6.69 - - - 13 - 13 - - 13 14 - - lo 7 15 13 44 296 151 12 - 14

1.595 6.36 6.55 5.84- 6.94 - - - - - - - 50 - - - 4 4 20 1 - 306 43 149 395 571 51 1
1.021 6.58 6.55 6.55- 6.93 104 * 135 350 381 51 *

2.123 7.02 7.11 7.06- 7.11 _ . 2 2 . . . 4 n o 30 2 46 219 1527 49 132
1.792 7.03 7.11 7.11- 7.11 - - - - - - - - - - - - - 6 - 2 46 201 1492 45 -
1.349 7.11 7.11 7.11- 7.11 - - - - - - - - - - * - - - - . 2 11 • 1336 • •

275 6.74 6.54 6.49- 7.08 * * * * * * * ' * “ * 2 * 35 141 52 45 *

221 6.21 6.49 5.14- 6.99 _ _ _ _ 4 _ 5 18 _ 29 . . 34 24 107 .
32 5.09 5.11 4.48- 5.14 - - - - - - - - - - 5 18 - - 17 - - - 12 - • - -

169 6.56 6.81 6.49- 6.99 - - - - - - - 4 - - - - 12 - • • 22 24 107 - •
57 6.73 7.11 6.20- 7.11 * * * * * * “ • * * * *" - - - - 22 - 35 - -

400 5.20 5.12 4.48- 5.69 . - . . 1 _ 12 2 13 46 8 42 24 33 45 38 33 9 23 51 4 9 7
267 5.03 4.98 4.40- 5.46 - - - - 1 12 2 13 31 2 41 23 15 30 23 33 1 12 8 4 9 7
133 5.54 5.27 4.89- 6.60 15 6 1 1 lb 15 15 - 8 11 43 - - -
117 5.53 5.27 4.89- 6.60 14 4 * “ lti 15 15 - 8 - 43 - - -

684 5.29 5.09 4.93- 6.02 - - 6 - 2 2 5 10 12 22 23 46 11 98 133 59 41 47 103 58 10 2
453 5.23 5.09 4.90- 5.69 - - - 1 - 3 8 7 20 19 44 11 66 71 54 24 21 82 17 3 - 2
231 5.42 5.25 5.04- 6.20 - - 6 - 1 2 2 2 5 2 4 2 - 26 62 5 17 26 21 41 7 - -

145 5.43 5.07 5.04- 5.80 26 59 - 15 23 - 22 - - -
67 5.59 6.11 4.78- 6.42 * * * * 2 2 5 2 4 2 * * 3 5 2 1 20 19 “ - -

560 5.15 5.43 4.40- 5.68 • - - 8 22 9 10 25 2 19 44 41 18 38 £6 15 23 145 37 68 12 4 _
314 5.07 5.60 4.22- 5.60 - -• - 6 7 - 6 15 1 12 44 - 10 30 - - 22 124 30 7 - - -
246 5.26 5.09 4.50- 6.57 - - - 2 15 9 4 10 1 7 - 41 8 £ 26 15 1 21 7 61 12 4 -
98 5.62 5.63 5.02- 6.60 - - - - 15 - - - - - - 2 2 - 9 9 - 18 - 27 12 4 -
94 5.00 4.60 4.50- 6.29 - * - 2 * " 4 6 1 7 * 26 6 i 14 3 - * - 24 * * -

1.573 5.55 5.50 4.78- 6.42 1 10 2 6 10 11 7 . 5 61 56 56 173 106 67 42 207 84 116 548 5
721 5.20 5.39 4.64- 5.50 - - - - 2 6 - - 2 45 12 37 128 57 33 42 194 80 28 50 5 - -

852 5.84 6.42 4.97- 6.55 1 10 2 6 8 5 7 - 3 16 44 19 45 49 34 - 13 88 498 - - -

573 5.80 6.32 4.90“ 6.55 15 43 19 45 34 - - <♦ 88 276 - - -

261 5.98 6.42 6.42- 6.60 1 10 2 6 8 5 6 * 1 222 - - -

2.930 5.42 5.64 4.84- 6.40 24 6 16 24 9 - 32 112 28 68 76 96 101 372 130 16 52 852 157 734 25 . •

630 4.51 4.65 3.80- 4.96 24 - - - - 24 104 25 13 61 - 92 141 13 - 33 100 - - - - -

2.300 5.67 5.64 5.07- 6.40 - 6 16 24 9 8 8 3 55 15 96 9 231 117 16 19 752 157 734 25 - -

1.580 5.55 5.64 5.04- 5.68 42 14 74 - 229 115 10 14 746 80 256 - - -

684 6.05 6.40 6.38- 6.47 4 24 5 8 8 3 13 1 22 9 2 3 77 478 25

ALL WORKERS

TRUCKDRIVERS --------------------
NONMANUFACTURING ------------

PUBLIC UTILITIES ---------
w h o l e s a l e  t r a d e  -----------
RETAIL TRADE --------------

TRUCKDRIVERS. LIGHT TRUCK —
MANUFACTURING ---------------
NONMANUFACTURING ------------

RETAIL TRADE --------------

TRUCKDRIVERS. MEDIUM TRUCK -  
MANUFACTURING ---------------
n o n m a n u f a c t u r i n g  ------------

w h o l e s a l e  t r a d e  ----------

TRUCKDRIVERS. HEAVY TRUCK
(TRAILER) --------------------
NONMANUFACTURING ------------

PURLIC UTILITIES ---------
WHOLESALE TRADE ----------

TRUCKDRIVERS. HEAVY TRUCK
(OTHER THAN TRAILER) ------
MANUFACTURING ---------------
NONMANUFACTURING ------------

PUBLIC UTILITIES ---------

SHIPPING CLERKS ----------------
MANUFACTURING ---------------
NONMANUFACTURING ------------

WHOLESALE TRADE ----------

RECEIVING CLERKS ---------------
MANUFACTURING ---------------
NONMANUFACTURING ------------

WHOLESALE TRADE ----------
RETAIL TRADE --------------

SHIPPING AND RECEIVING CLERKS
MANUFACTURING ---------------
NONMANUFACTURING ------------

WHOLESALE TRADE ----------
RETAIL TRADE --------------

WAREHOUSEMEN --------------------
MANUFACTURING ---------------
NONMANUFACTURING ------------

-WHOLESALE T R A D E ----------
RETAIL TRADE --------------

ORDER FILLERS -------------------
MANUFACTURING ---------------
NONMANUFACTURING -----------

WHOLESALE TRADE ----------
RETAIL TRADE --------------

See fo o tn o te s  at end o f  ta b les.
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Table A -5 . Hourly earnings of m ateria l movement and custodial workers in St. Louis, M o .—III., March 1976— Continued
Number of workers receiving straight-time hourly earnings of—

3 3 5 T * $ T T 3 J---- s----3 3----3 3 3 3 --- 1----3----3 ---- S 3 ----3----
Occupation and industry division of 2.20 2.40 2.60 2 .80 3.00 3.20 3 .40 3. 60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 6.00 6.40 6.80 7.20 7.60

workers Mean2 Median2 Middle range 2 and
under
2.40 2.60 2.80 3 .00 3.20 3.40 3 . 6 0 3. 80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.6J 6.00 6.40 6.80 7.20 7.60 over

ALL WORKERS—
CONTINUED

$ $ $ $
SHIPPING PACKERS --------- -------- — 1.517 4.79 4.76 4.00- 5.79 13 31 85 3 2 3 20 12 198 33 203 57 128 127 115 54 41 135 28 229 • •

MANUFACTURING ------------------ 987 4.46 4.29 3.91- 4.98 - “ 84 3 - 20 8 187 26 191 48 100 100 • 16 40 135 28 1 •
NONMANUFACTURING -------------- 530 5.40 5.28 4.96- 6.60 13 31 1 - 2 3 - 4 11 7 12 9 28 27 115 38 1 - - 228 • -

WHOLESALE TRADE ------------ — 272 5.17 5.07 5.07- 6.60 - 30 - - * * - - * - * 18 15 105 32 - - - 72 - - -

MATERIAL HANDLING LABORERS ----- ___ 3.972 5.41 5.39 4.50- 6.60 17 112 26 39 60 45 14 75 43 62 323 426 191 246 63 350 187 242 327 158 890 76
MANUFACTURING ------------------ 2.347 4.99 4.95 4.42- 5.48 - - - 24 48 37 - 51 33 53 321 408 191 246 19 320 59 224 189 48 • - 76
NONMANUFACTURING -------------- — 1.625 6.01 6.96 5.54- 7.01 17 112 26 15 12 8 14 24 10 9 2 18 - - 44 30 128 18 138 110 890 - -

WHOLESALE TRADF ------------- 433 5.25 5.49 5.00- 6.31 - 6 0 - - - - 14 - - - 15 - - 44 30 90 15 75 90 - • •
RETAIL TRADE ---------------- 240 3.98 3.40 2 .6 0 - 6.11 17 41 26 15 12 8 14 10 10 9 2 3 - * - - - - 61 12 - - -

FORKLIFT OPERATORS ---------- -------- 3.013 5.52 5.44 4.87- 6.44 . 4 4 • 14 4 6 12 42 12 216 198 180 391 357 47 183 225 195 846 72 5
MANUFACTURING ------------------ 2.640 5.43 5.15 4.82- 6.44 - - - - 14 4 6 12 20 - 216 198 180 385 357 40 182 218 133 653 17 5 -
NONMANUFACTURING -------------- — 373 6.15 6.52 6.35- 6.52 - 4 4 - - - - - 22 12 - - - 6 - 7 1 7 62 193 55 _

WHOLESALE TRADE ------------- 227 5.99 6.41 6.35- 6.52 “ * 22 12 * b - 7 - - 48 132 - -

POWER-TRUCK OPERATORS (OTHER
36 10

1 2 13 35 275.82 *>.46 8

GUARDS AND WATCHMEN -------------- 3.922 3.17 2.40 2.35- 3.23 1833 676 104 26 296 86 64 17 33 14 32 12 71 48 14 34 61 60 263 178
MANUFACTURING --------- -------- — 725 5.77 6.06 5.31- 6.28 - 2 2 2 1 - - 23 3 26 1 6 0 40 9 26 54 45 254 177
NONMANUFACTURING -------------- — 3.197 2.58 2.35 2.34- 2.50 1833 676 102 24 294 85 64 17 10 11 6 11 11 a 5 8 7 15 9 1 - • •

PUBLIC UTILITIES ----------- 84 4.38 3.41 3.41- 5.80 * * “ 4 45 * - - 3 7 15 9 1 * - -

f i n a n c e  ---------------------- 176 3.43 3.16 2.74- 4.03 - <♦0 15 22 14 21 3 14 2 4 6 6 11 8 5 5 - • - • - •
628 50

g u a r d s *
m a n u f a c t u r i n g  ----------------- 582 5.83 6.06 5.42- 6.41 " * “ * 1 * 23 3 20 1 26 32 8 24 54 37 176 177 * - -

w a t c h m e n :
m a n u f a c t u r i n g ----- -— -— -— - 143 5.50 6.08 4.66- 6.28 * 2 2 2 - * 6 * 34 8 1 2 - 8 78 - - - -

JANITORS. PORTERS. AND CLEANERS ___ 6,177 3.63 2.75 2.50- 4.95 1353 1151 613 120 89 45 58 85 137 289 154 132 271 232 284 232 215 328 349 40 m

m a n u f a c t u r i n g  ----------------- 2,308 4.92 5.01 4.27- 5.70 - 31 68 13 19 1 28 14 109 235 127 102 260 103 282 83 179 316 333 5 • •
n o n m a n u f a c t u r i n g  -------------- — 3,869 2.86 2.55 2.30- 2.70 1353 1120 545 107 70 44 30 71 28 54 27 30 11 129 2 149 36 12 16 35 • -

PUBLIC UTILITIES ----------- — 406 4.85 4.95 4.95- 5.30 1 « 8 4 2 15 8 - - 30 20 - 11 129 2 131 36 9 • - - «• •
WHOLESALE TRADE ------------ 117 5.01 4.42 3.88- 6.47 - - - - * 15 16 15 - 15 - - - 18 - 3 • 35 * • •
RETAIL TRADE ---------------- — 341 3.13 2.75 2.48- 3.75 60 28 27 24 6 12 50 3 9 7 15 * - - - - 16 - •* - -

2+712 J? 2*30 2«j»5 951

See footnotes at end of tables.
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Table A -5a . Hourly earnings of m aterial m ovem ent and custodial w orkers—large establishments
in St. Louis, M o .—III., M arch 1976

Hourly earnings 4 N u m b e r  o f  w o r k e r s  r e c e iv in g s t r a ig h t - t i m e  h o u r ly  e a r n in g s o f —

O c c u p a t io n  a n d  in d u s t r y  d iv i s i o n
Number

Mean 2 Median2 Middle range 2

S
2 . 2 0
and

u n d e r

J
2 . ^ 0

S
2 . 6 0

s
2 . 8 0

$
3 . 0 0

s
3 , 2 0

1
3 . 4 0

t
3 . 6 0

s
3 . 8 0

s
4 . 0 0

$
4 . 2 0

s
4 . 4 0

s
4 . 6 o

S
4 . 8 0

s
5 . 0 0

s
5 . 2 0

$
5 . 4 0

S
5 . 6 0

$
6 . 0 0

S
6 . 4 0

s
6 . 8 0

T
7 . 20

T ~
7 . 6 o

and

2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 6 . 0 0 6 . 4 0 6 . 8 0 7 . 2 0 7 . 60 o v e r

ALL WORKERS

$ __ $ $ $
1 8 1 0 4

1 00
51
10
4 1

1 3 9
1 3 9

1 KULi'UK IV C .i'j * * 8 * ^ * fi** 13
*

6 9 ?  7 11 1
, *

; 8

1

6 , 9 p 6 . 6 9 -  7 .1 1 1 0 68 8
6*->0 ' 8 7

TRUCKORIVERS. HEAVY TRUCK

^ *Q 7 5 * 5 ?
.

$  I * : 8
' UM LIv U 1 1L 1 1 I t  j  "

1 8 1
1

7i n 1j * 4 1 4 . 4 0  - . . 4 7 8 7

3 3 2
2 7 1

5 . 4 9 5 . 3 6 4 . 9 6 -  6 . 1 4 1
1

_
2 3

__
1 5^

JU
81

f * ? 5 1
15 3 5 * '1

j:
10

1 8 31 121 2 7 8 12; 7 8
1

8
r n 5  21

8
1

8
1

8
2 4

1 8 1 1
1

__ ? ? AQ
, *  J; .

1
1

1
1

3

3 r
/

ORDER FI L L E R S  --------------------------------------------------- 5 6 1 5 . 5 3 5 . 6 1 4 . 6 5 -  6 . 4 7
•

1 4 8 13 61 2 101
9 2

17 2 6 5 9 6 7 7 1 40 2 5 - -

1
16  0 ? c ' d 1- 6 * 6 7 7 8 2 * 8

1 1 11 30
205 * 5 ? ' 8

1. 7 4 • cZ 2̂ 8
c  / / _  -

14 10 10
,nA

160
5 2 3 )?• 8 6 8

NONMANUF ACTUPIN61
10

l
l

8 4 5
7 3 2

13 2 3 5 7
J--7' " *n T  5*i^?

f  n7 * 13c.
16 . 6 9 0 * 5 Z  b iB  f

POWER-TRUCK OPERATORS (OTHER

71 8
1 J

1

See foo tn otes  at end o f  ta b le s .
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Table A -5a . Hourly earnings of m aterial m ovem ent and custodial w orkers—large establishments
in St. Louis, M o .—III., M arch 1976— Continued

Hourly earnings * Number of workers receiving straight-time hourly earnings of—

Occupation and industry division
Number

of
workers Mean * Median* Middle range *

s
2 .2 0
and

under

i
2.4o

~i------
2 . 6 0

1 ------
2 .8 0

1 ------
3.00

%
3.20

1 ------
3.40

"5------
3.6o

1 ------
3.80

"5------
4.00

1 ------
4.20

-5------
4.40

f -------5------
4.60 4.80 5.00

1
5.20

S
5.40

1
5.60

T ------
6 . 0 0

%
6.40

$
6 . 0 0

1 ------
7.20

J
7.60

and

2.40 2.60 2 .8 0 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5. 2 9 5,4? 5 ,6 9 6 ,9 9 6.40 6.80 7. 20 7.60 over

ALL WORKERS—  
CONTINUED

$ ^ $ $ $
71 44 
60 36

13
8

34
26

55
48

56 263
254

178
177

* * *
n o n m a n u f a c t u r i n g :

3 * D«Hl 41

GUARDS!
1 20 26 32 24 48 33 176 1777 * * •

w a t c h m e n :
133

2,017
1,430

5.64

4.86

1

169
167

8

319
310

78

322
306
16

JANITORS, PORTERS, AND CLEANERS ----- 5 . 0 1 4. 18 - 5.70 31 41 44 72 48 16 20 63 42 1 8 6
147

78 107
102

85 68 
79 67

163
35

128
128

138
109
29
29

5 •
* * •

ftf * ** •
3 46 9 * — “

148 3 I01 2 . 9 7 •2.84- 3.14 20 62 34 10
7 5 — 16 “

See footnotes at end of tables.
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Table A-6. Average hourly earnings of maintenance, toolroom, powerplant, material movement.
and custodial workers, by sex, in St. Louis, Mo.—III., March 1976

Sex, 3 occupation, and industry division
Number

of
workers

(mean2 ) 

earnings

Sex, 3 occupation, and industry division
Number

of
Average
(me an ̂ ) Sex, 3 occupation, and industry division

Number
of

woikers

Average
(mean2)
hourly

earnings4

m a i n t e n a n c e , t o o l r o o m , a n d  
POWERPLANT OCCUPATIONS - MEN

$ 5;j
m a t e r i a l  m o v e m e n t  a n d  c u s t o d i a l
OCCUPATIONS - MEN— CONTINUED

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

6 . 3 4 ^ _ _ „ . . ,, , ,  ... , i v
3 0 9

$
. _____________ _

1 * 8 9 1MAINTENANCE ELECTRICIANS
7 .0 0

*■01MAPilJr A t  1 UK i • *U « u  j  ■ n ■ ■  ■ ■  B a "  ■ * 6 .0 0

T . . r r . , . . . A P 1 ,7 8 2
1 ,6 5 2

2 . 1 7 2

6 .9 5
6 .9 0

6 .1 5MAINTENANCE MECHANICS (MACHINERY) - TRUCKDRIVERS. HEAVY TRUCK
RETAIL TRADE ---------------------------------------------- 1 2 0 6 . 3 6

I t  7 9 2
c o n*rl •>.U 3

MAINTENANCE MECHANICS
TRUCKDRIVERS. HEAVY TRUCK

2 t 9 9 6
6 .7 0

V — 111 I. 1, f 1 1MII l i t  B A U . 9

5 7
t * 6 - . t 2 . 4 6

1 ,0 0 5 7 .0 6 GUARDS)MANUFACTURING "*i■1 ■ *-■ ■ ■  ■ ••
5 . 5 4 r a i

MAINTENANCE SHEET-METAL WORKERS ------- 1 8 9 6 .8 9
6 .8 9 WATCHMEN!

6 5 3
6 .9 0
6 .9 0 2 2 5nAINUr AL 1 UK 1 Nvj * "  * m

5 .3 3
5 2 0

MACHINE-TOOL OPERATORS (TOOLROOM) - 7 0 8
7 0 8

6 . 9 3
6 .9 3 2 3 4

9 8
5 . 2 4MANUFACTURING

9 0 6 7 .5 8
R M U L t^  A L i. 1 HAU L L 1 ,4 6 6

TOOL AND DIE MAKERS
MATERIAL MOVEMENT AND CUSTODIAL 

OCCUPATIONS -  WOMEN

ORDER F I L L E R S -------------------------------- -- ----------------------STATIONARY_ENGlNEERS -------------------------------------- 3 4 4
2 8 1

6 3

6 .7 3
6 .9 4
5 . 8 3

MANUFACTURING ---------- ---------- ---------------- ----------- 7 0 3
8 4 5
5 7 3
2 5 4

5 . 1 8
5 . 8 6
5 .8 0
6 . 0 6

3 8 9 4 . 2 7MANUFACTURING
n o n m a n u f a c t u r i n g ---------- — ------------------------- WHOLESALE TRADE ------------- ---------------- —

RETAIL T R A D E ------- — — — — -------------

NONMANUFACTURING ----------------------------------------- 2 3 6 4 . 7 7

b o i l e r  t e n d e r s ------------------------------------------------------- 2 7 6
2 2 3

6 .3 7
6 . 1 4 2 * 5 4 1

4 7 7
5 .6 0
4 . 8 3

[s h i p p i n g  p a c k e r s ------- -------------------------— --------
MANUFACTURING -------------------------------------------------

5 6 0
4 9 1

3 . 9 4
3 .9 1MANUFACTURING

MANUFACTURING -----------------------------------------------
1 n o n m a n u f a c t u r i n g  ----------------------------------------- 6 9

2 0 2
2 0 1

4 . 1 9

m a t e r i a l  m o v e m e n t  a n d  c u s t o d i a l
I t  3 7 6 2 . 5 7OCCUPATIONS - MEN WMULLtkALC 1KAUL

6  5 4 JANITORS, PORTERSt AND CLEANERS -------- l t 7 8 3
] , 5 2 4

2 * 8 1
1 * 1 0 8
4 * 2 0 7
1 .7 9 0
1 .6 3 5

7 3 1

6 .3 6
6 .5 9
6 .9 7
6 . 4 9
6.01

5 . 2 9MANUFACTURING ••••••••••••••••••

5 . 5 8
WHOLESALE T R A D E ---------------- 1 5 0‘■‘•0

See foo tn o te s  at end o f  ta b le s .
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Table A-6a. Average hourly earnings of maintenance, toolroom, powerplant, material movement, 
and custodial workers, by sex—large establishments in St. Louis, Mo.—III., March 1976

Sex, 3 occupation, and industry division
Number

of
workers

Average
(mean2 )

earnings

Sex, 3 occupation, and industry division
Number

of
workers

Average 
mean2)

earnings4

Sex, 3 occupation, and industry division
Number

of
workers

Average 
(m ean2)

earnings4

m a i n t e n a n c e , t o o l r o o m , a n d  
POWERPLANT OCCUPATIONS - MEN

343
$

MAINTENANCE, TOOLROOM, AND 
POWERPLANT OCCUPATIONS - 

MEN— CONTINUED

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

$
rimN I uNANvU l/Af'r C.IT 1 . „ bn i r * I MO , A v L ’' O * ™ ™ ™ ™ ™ — 1 ® ' * *

5.30€.01
6*43

1,549
1,296

7.27MAIN 1 LNANLt. l L^L'IKILI ANb
1*365

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN

NUNMANUFACTURINGt
3.70riA In 1 tNA'IvL 'AIN 1 LK j

h ANU' Av, l UK 1 ’. o 6*01
1,358
1,231

7.21 1.140
743

6.66
6.75

1*721
6.697*17

MAINTENANCE MECHANICS (MACHINERY) - 662
592

6.57
6.46 69 4.56

POWER-TRUCK OPERATORS (OTHER

405 ft
174 GUARDS AND WATCHMEN 1,402

703MAINTENANCE MECHANICS
6 50

MANUFACTURING — ------------------- 5.80
l MU • UK Vt“ lvLl-b/ *" ■"

, }J

KUoLlv. Ul *L 1 1 ltb — — Tm 1

V n*nff***rnM 11099

1 JJ

ft QO - . p - -
Om 0

6.91
6.91

sW\
118 5.67. ,..Tr.. .  , . r .  — INANCEJ l j J . O

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - WOMEN

. . r-

142 _ r__  ̂̂

See footnotes at end of tables.
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Table A-7. Percent increases in average hourly earnings for selected 
occupational groups, adjusted for employment shifts.
in St. Louis, Mo.—III., for selected periods

I n d u s t r y  and o c c u p a t i o n a l  g r o u p  
( m e n  and w o m e n  c o m b i n e d )

M a r c h  19 72 
t o

M a r c h  1973

M a r c h  1973 
t o

M a r c h  1974

M a r c h  19 74 
t o

M a r c h  1 97 5

M a r c h  19 75 
t o

M a r c h  1976

A l l  i n d u s t r i e s :
O f f i c e  c l e r i c a l ______________________________________________ 7 . 4 6. 2 9.0 8. 0
E l e c t r o n i c  d a t a  p r o c e s s i n g -------------------  ---------------------- * * 9.2 6. 5
I n d u s t r i a l  n u r s e s __________________________________________ 7 . 7 6 . 8 11.1 8 .8
S k i l l e d  m a i n t e n a n c e  t r a d e s  * * _________________________ 7 .3 6 .3 9.7 7 .8
U n s k i l l e d  p la n t w o r k e r s  * *  ---------------------------  _ _ _ _ _ _ 8. 0 7. 3 9. 2 6 .7

M a n u f a c t u r i n g :
O f f i c e  c l e r i c a l ______________________________________________ 8.3 6. 6 10. 0 7 .9
E l e c t r o n i c  d a t a  p r o c e s s i n g _____________________________ * * 8. 8 6 .2
I n d u s t r i a l  n u r s e s _____________________________  _____  ___ 7. 7 6 . 8 11. 4 8 .8
S k i l l e d  m a i n t e n a n c e  t r a d e s  * * _________________________ 7.1 6 .6 10.1 7 .8
U n s k i l l e d  p la n t w o r k e r s  * *  _____________________________ 7.1 8.3 10.5 8.2

N o n m a n u f a c t u r i n g :
O f f i c e  c l e r i c a l ______________________________________________ 6 .6 6 .0 8.1 8.2
E l e c t r o n i c  d a t a  p r o c e s s i n g _____________________________ * * 9. 5 6 . 9
I n d u s t r i a l  n u r s e s  _ ___ _________ ______ __ ___  ___ * * * * * * * * * * * *
S k i l l e d  m a i n t e n a n c e  t r a d e s  * * ---------------------------------  __ * * * * * * * * * * * *
U n s k i l l e d  p l a n t  w o r k e r s  * * _______________________ ______ 9. 0 6. 1 7. 0 5. 3

*  D a t a  not  a v a i l a b l e .
* *  P e r c e n t  i n c r e a s e s  f o r  p e r i o d s  e n d i n g  p r i o r  t o  1976 r e l a t e  t o  m e n  o n l y .  
* * *  D a t a  d o  n o t  m e e t  p u b l i c a t i o n  c r i t e r i a .

Footnotes
1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond 

to'ftiese weekly hours.
2 The me an is computed for each job by totaling the earnings of all workers and dividing by the number of workers. The median designates position— half of the employees surveyed receive more 

and half receive less than the rate shown. The middle range is defined by 2 rates of pay; a fourth of the workers earn less than the lower of these rates and a fourth earn more than the higher rate.
3 Earnings data relate only to workers whose sex identification was provided by the establishment.
4 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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B. Establishm ent practices and supplem entary w age provisions
Table B-1. Minimum entrance salaries for inexperienced typists and clerks in St. Louis, Mo. —III., March 1976

M i n i m u m  weekly straight-time salary4

Inexperienced typists Other inexperienced clerical workers 5

All
industries

Manufacturing Nonmanufacturing

All
industries

Manufacturing Nonmanufacturing

Based on standard weekly hours 6 of— Based on standard weekly hours 6 o f —

All
schedules 40 All

schedules 40 37 */2 All
schedules 40 All

schedules 4 0 3 7 l/ 2

ESTABLISHMENTS s t u d i e d  ------------- 2 7 6 1 0 3 XXX 1 7 3 XXX XXX 2 7 6 1 0 3 XXX 1 7 3 XXX XXX

ESTABLISHMENTS h a v i n g  A S P E C IF IE D
m i n i m u m  — ---------— — - — ------ --— — lib 5 5 4 8 6 3 3 4 19 1 4 2 6 2 5 5 80 4 6 2 4

UNOER $ 8 5 . 0 0  ----------------------- 1 _ 1 - - 1 - - 1 - .
$ 8 5 . 0 0  AND UNOFR $ 8 7 , 5 0  ----------- 6 1 1 5 4 6 1 1 5 - 4
$ 8 7 , 5 0  AND UNDER $ 9 0 , 0 0  ----------- - - - - - - 3 - * 3 1 -
$ 9 0 - 0 0  AND UNDER $ 9 2 , 5 0  ----------- n 4 3 7 2 2 17 4 4 13 6 5
$ 9 2 . 5 0  AND UNDER $ 9 5 . 0 0  ------------------------ i - - 1 - 2 - - 2 - 1
$ 9 5 . 9 0  AND UNOER $ 9 7 , 5 0  ------------------------ 3 2 2 1 1 - 6 4 3 2 2 -
$ 9 7 . 5 0  AND Uh DER $ 1 0 0 . 0 0  ---------------------- 8 2 2 6 2 2 12 4 3 8 3 3

$ 1 0 0 . 0 0  AND UNDER $ 1 0 5 . 0 0  ------------------- IB 8 8 10 6 3 16 7 7 9 7 2
$ 1 0 5 . 0 0  AND UNOER $ 1 1 0 . 0 0  ------------------- B 4 3 4 2 1 7 4 4 3 2 1
$ 1 1 0 . 0 0  AND UNDER $ 1 1 5 . 0 0  ------------------- B 4 3 4 3 1 7 5 3 2 1 1
$ 1 1 5 . 0 0  and  UNDER $ 1 2 0 . 0 0  ------------------- 10 4 4 6 4 2 10 4 4 6 4 2
$ 1 2 0 . 0 0  AND UNDER $ 1 2 5 . 0 0  ------------------- 5 4 3 1 i - 7 4 3 3 2 1
$ 1 2 5 . 0 0  AND UNDER $ 1 3 0 . 0 0  ------------------- 6 1 - 5 5 - 7 - - 7 7 -
$ 1 3 0 . 0 0  AND UNDER $ 1 3 5 . 0 0  ------------------- S 3 2 2 2 - 7 4 3 3 3 -
$ 1 3 5 . 0 0  AND UNDER $ 1 4 0 . 0 0  ------------------- 2 1 1 1 - 1 4 2 2 2 - 2
$ 140.00  an d  u n d e r  $ 145.00  ------------------- 7 6 6 1 1 5 5 6 “ - -
$ 1 4 5 . 0 0  an d  UNDER $ 1 5 0 . 0 0  ------------------- 1 - - 1 1 - 2 1 i 1 1 -
$ 1 5 0 . 0 0  AND UNDER $ 1 8 5 . 0 0  ------------------- 2 2 2 - - 3 2 2 1 1 -
$ 1 5 5 . 0 0  an d  UNDER $ 1 6 0 . 0 0  ------------------- 1 1 1 - - 1 1 1 - -
$ 1 6 0 . 0 0  AND UNDER $ 1 6 5 . 0 0  ------------------- 2 1 1 1 - 1 1 - 1 - 1
$ 1 6 5 . 0 0  AND UNDER $ 1 7 0 . 0 0  ------------------- 1 1 1 - - - 1 1 1 - -
$ 1 7 0 . 0 0  AND UNDER $ 1 7 5 . 0 0  - — ----------- 1 1 1 - - 2 2 2 - -
$ 1 7 5 . 0 0  AND UNDER $ 1 8 0 . 0 0  ------------------- - - - - - 1 1 1 - -
$ 1 8 0 . 0 0  AND UNDER $ 1 8 5 . 0 0  --------------— - - - - - - - -
$ 1 8 5 . 0 0  AND UNDER $ 1 9 0 . 0 0  ------------------- 2 2 1 - 2 2 1 - - -
$ 1 9 0 . 0 0  AN0 UNDER $ 1 9 5 . 0 0  ------------------- 1 1 1 - - “ 1 1 1 - - -
$ 1 9 5 . 0 0  AND UNDER $ 2 0 0 . 0 0  ------------------- 1 - - 1 1 - 1 - • 1 1 •
$ 2 0 0 . 0 0  AND UNDER $ 2 0 5 . 0 0  --- ------ 1 - - 1 1 - 2 * 2 2 -
$ 2 0 5 . 0 0  AND UNDER $ 2 1 0 . 0 0  --------- - - - - - - 1 1 1 - - -
$ 2 1 0 . 0 0  AND UNDER $ 2 1 5 . 0 0  --------- - - - - “ - - -
$ 2 1 5 . 0 0  AND UNDER $ 2 2 0 . 0 0  --------- - - - - - - * - -
$ 2 2 0 . 0 0  AND UNDER $ 2 2 5 . 0 0  --------- 2 2 2 - - - 2 2 2 - - -
$ 2 2 5 . 0 0  AND UNDER $ 2 3 0 . 0 0  --------- - - - - - - - - • -
$ 2 3 0 . 0 0  AND UNDER $ 2 3 5 . 0 0  --- — --- c - - 2 2 - 2 - 2 2 -
$ 2 3 5 . 0 0  AND UNDER $ 2 4 0 . 0 0  --------- 1 - - 1 1 - 1 - 1 1 -
$ 2 8 0 . 0 0  AND UNDER $ 2 4 5 . 0 0  ------------------- - - - - - - - - - - - •
$ 2 4 5 . 0 0  a n d  UNDER $ 2 5 0 . 0 0  ------------------- - - - - - - - - - -
$ 2 5 0 . 0 0  AND UNDER $ 2 5 5 . 0 0  --------------— - - - - - - - - - •
$ 2 5 5 . 0 0  AND UNOER $ 2 6 0 . 0 0  ------------------- - - - - “ - - - - - -
$ 2 6 0 . 0 0  AND OVER ------------------------------------------ 1 - - 1 1 2 * * 2 * 1

ESTABLISHMENTS HAVING NO SPECIFIED
M I N I M U M ----------------------------------------------------------------- 51 2 2 XXX 2 9 XXX XXX 90 3 5 XXX 5 5 XXX XXX

ESTABLISHMENTS WHICH DID NOT EMPLOY
WORKERS IN THIS CATEGORY ------------------------ 1 07 26 XXX 81 XXX XXX 44 6 XXX 3 8 XXX XXX

See fo o tn otes  at end o f  ta b le s .
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Table B -2. Late shift pay provisions for fu ll-tim e manufacturing
plant workers in St. Louis, M o .—III.. M arch 1976
(A ll fu l l- t im e  m an u fa ctu r in g plant w o r k e r s  = 100 p e rce n t)

Item
A ll w o rk e r s  7 W o rk e rs  on la te sh ifts

S econd sh ift T h ird  sh ift S econd sh ift T h ird  shift

PERCENT OF WORKERS

IN ESTABLISHMENTS w i t h  l a t e  s h i f t  p r o v i s i o n s  ----- 92.0 86.6 21.6 7.3

WITH NO PAY DIFFERENTIAL FOR LATE SHIFT WORK ----- _ - - -
WITH PAY DIFFERENTIAL FOR LATE SHIFT WORK --------- 92.0 86.6 21.6 7.3

UNIFORM CENTS-PER-HOUR DIFFERENTIAL -------------- S3.7 44.4 11.4 5.3
UNIFORM PERCENTAGE DIFFERENTIAL ------------------- 36.6 21.3 10.0 .8
OTHER d i f f e r e n t i a l  ---------------------------------- 1.6 21.0 .2 1.1

AVERAGE PAY DIFFERENTIAL

UNIFORM CENTS-PER-HOUR DIFFERENTIAL ---------------- 15.3 20.4 16.1 21.5
UNIFORM PERCENTAGE DIFFERENTIAL ---------------------

PERCENT OF WORKERS BY TYPE AND 
AMOUNT OF PAY DIFFERENTIAL

6.7 9.8 6.2 8.2

UNIFORM CENTS-PER-HOUR!
5 CENTS -------------------------------------------- .3 - (9)
7 AND UNDER 8 CENTS ----------------------------- 2.2 - .3
8 CENTS -------------------------------------------- 1.6 .4
9 CENTS -------------------------------------------- .4 - (9 )
10 CENTS ------------------------------------------- 7.7 2.2 .9 .3
11 CENTS ------------------------------------------- 2.5 - .6 -
12 AND UNDER 13 CENTS — -------- --------------- 5.3 4.1 1.1 .4
14 CENTS ------------------------------------------- 4.4 2.5 .8 .1
15 CENTS ------------------------------------------- 5.6 5.3 1.3 .2
16 CENTS ------------------------------------------------------------------------------ 7.6 1.4 1.9 .3
17 AND UNDER 18 CENTS -------------------------------------------------- -  • 1.2 - .1
18 C E N T S ----------------------------------------------------------------------------- .7 5.8 .1 .9
20 CENTS ------------------------------------------------------------------------------ 7.0 7.4 2.1 1.0
22 CENTS ------------------------------------------- 3.9 1.0 -
25 CENTS ------------------------------------------------------------------------------ 3.4 4.0 .7 .6
26 AND UNOER 27 CENTS ------------------------------------------------- .8 .8 .1 .1
27 CENTS ------------------------------------------------------------------------------ .2 (9) -
29 CENTS ------------------------------------------------------------------------------ - .9 - .1
30 CENTS ------------------------------------------------------------------------------ - 6.5 1.0
32 CEinT S ------------------------------------------------------------------------------ - .9 - .2
35 CENTS ------------------------------------------------------------------------------ .1 - (9) “
40 CENTS ------------------------------------------------------------------------------ 1.3 * .2

UNIFORM PERCENTAGE!
3 PERCENT ---------------------------------------------------------------------------- 1.5 .4
5 PERCENT ---------------------------------------------------------------------------- 14.2 1.5 4.9 .2
7 AND UNDER 8 PERCENT ------------------------------------------------- 10.9 .6 3.4 .2
8 PERCENT ---------------------------------------------------------------------------- 3.1 - .5 -
10 PERCENT ---------------------------------------- 6.9 17.5 .9 .4
12 ANO UNDER 13 PERCENT — --------------------— * 1.7 * .1

OTHER DIFFERENTIAL!
FULL DAY'S PAY FOR REDUCED HOURS--------------- .7 1.7 (9) .1
FULL DAY'S PAY FOR REDUCED HOURS PLUS CE N T S —  
FULL DAY'S PAY FOR REDUCED HOURS PLUS

.9 5.5 .2 • 4

PERCENT-------------------------------------------- 13.0 .7

S ee foo tn o te s  at end o f tab les.

27Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table B -3. Scheduled w eekly hours and days of fu ll-tim e first-sh ift workers in St. Louis, M o .—III., M arch 1976
P lant w o rk e rs O ffice w o rk e rs

Item A ll
in du str ies

M anu­
fa ctu r in g

N onm anu­
fa ctu rin g

P u b lic
u tilit ie s

W holes ale 
trade

R eta il
trade S e rv ice s A ll

in du str ies
M anu­

fa ctu r in g
N onm anu­
fa ctu r in g

P u b lic
u tilit ie s

W h olesa le
tra de

R eta il
tra de F in a n ce S e rv ice s

PERCENT OF WORKERS b y  s c h e d u l e d  
WEEKLY HOURS AND DAYS

ALL FULL-TIME WORKERS ----------------------- 100 100 100 lo o l o o 100 100 100 100 100 100 lo o lo o 100 100

20 HOURS-5 DAYS ------------------------------------------- 1 _ 1 - _ _ 7 - . .
24 1 /2  HOURS-5 DAYS ---------------------------------- (1 0 ) - (1 0 ) - - - 2 - - - - - - - •
25 HOURS-5 DAYS ------------------------------------------- (1 0 ) - 1 - - - 5 - - - - - - • -
30 HOURS ----------------------------------------------------------- (1 0 ) - (1 0 ) - - (1 0 ) (1 0 ) - (1 0 ) - - 3 • -

4 DAYS -------------------------------------------------------- - - - - - - (1 0 ) - (1 0 ) - - 3 - •
5 OAYS ------------------------------- (1 0 ) - (1 0 ) - - (1 0 ) - - • - • • _

31 1 /4  HOURS-5 DAYS ------------------- - - - - - - * (1 0 ) - (1 0 ) - . • - (1 0 )
32 HOURS-5 DAYS ------------------------ (1 0 ) - 1 - - - 5 - - - - - - •
35 HOURS-5 OAYS ------------------------ (1 0 ) 1 - - - - 5 3 6 4 . 1 11 9
36 HOURS-5 DAYS ------------------------ (1 0 ) - (1 0 ) - - - - (1 0 ) - (1 0 ) - . 1 .
36 1 /4  HOURS-5 DAYS --------— -------- (1 0 ) - (1 0 ) (1 0 ) - - * 1 - 1 (1 0 ) . - 3 (10)
36 1/3 HOURS-5 DAYS ------------------- 1 1 - - - - * 2 - 3 - _ - 8 •
37 1/2 HOURS-5 DAYS ------------------- 6 3 12 1 - 26 4 16 4 24 2 17 3 7 34 1?
38 1/2 HOURS-5 DAYS ------------------- - - - - “ • 3 - 5 - - - 12 -
38 3/4 HOURS-5 DAYS ------------------- - - - - * 4 5 3 - - - 7 -
38 8/10 HOURS-5 DAYS ------------------ (1 0 ) - 1 2 - • i - 2 - - - 4 •
3 9  HOURS-5 OAYS ------------------------ - - - - - - - i - 1 - - - 3 -
40 HOURS-5 DAYS ------------------------ 9 0 9 4 83 9 6 l o o 7 4 7 5 6 7 0 9 5 4 9 4 8 3 5 9 1 7 7 4
42 HOURS-5 D A Y S ----------------------- i i - - - - - - - - - _ - - -
48 HOURS—6 DAYS ------------------------

AVERAGE SCHEDULED

i i i 3

WEEKLY HOURS

ALL WEEKLY W O R K  SCHEDULES ------------ 3 9 . 7 4 0 . 0 3 9 . 2 3 9 . 9 * 0 . 0 3 9 . 3 3 7 . 3 3 9 . 1 3 9 . 7 3 8 . 7 3 9 . 8 3 9 . 6 38.7 37.8 3 9 . 1

See footnotes at end of tables.
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Table B -4. Annual paid holidays for fu ll-tim e workers in St. Louis, Mo. —III., March 1976

Item

P lant w o rk e rs O ffic e  w o rk e rs

A ll
in du str ies

M anu­
fa ctu rin g

Nonm anu­
factu rin g

P u blic
u tilities

W h olesa le
trade

R eta il
trade S e rv ice s A ll

in d u str ies
M anu­

fa ctu rin g
N onm anu­
fa ctu rin g

P u b lic
u tilit ie s

W h olesa le
tra de

R eta il
trade F in a n ce S e rv ice s

PERCENT OF WORKERS 

ALL FULL-TIME WORKERS ------------- 100 100 100 100 loo 100 100 100 100 100 100 loo 100 100 100
IN ESTABLISHMENTS NOT PROVIDING

PAID HOLIDAYS ----------------------- 1 - 4 1 - - 19 (10) (10) - - - - (10)
IN ESTABLISHMENTS PROVIDING

PAID HOLIDAYS ----------------------- 99 100 96 99 100 100 81 99 100 99 100 loo loo 100 99

AVERAGE NUMBER OF PAID HOLIDAYS

FOR WORKERS IN ESTABLISHMENTS
PPOVIDING HOLIDAYS ----------------- 9.6 10.5 6.3 9.4 8.8 7.8 7.4 9.5 10.4 8.9 9.6 8.7 7.9 9.1 8.4

PERCENT OF WORKERS BY NUMBER
OF PAID HULIOAYS PROVIDED

6 HOLIDAYS ----------------------------- 4 _ 9 3 6 10 19 2 (10) 3 2 4 11 - 7
PLUS 1 HALF DAY -------------------- i 2 . . - - - 1 2 (10) - - - - 2

7 HOLIDAYS ----------------------------- 6 2 12 4 8 15 19 7 3 9 2 15 9 10 12
PLUS 1 HALF DAY -------------------- - - - - - - - 1 - 2 - - - 4 -
PLUS 2 HALF DAYS ------------------ (10) - (10) - • 1 - 1 (10) 1 - - 9 - -
PLUS 3 HALF DAYS ------------------ - - - - - - - (10) - (10) - - - - (10)

8 HOLIDAYS ----------------------------- 21 11 37 2 27 58 38 14 9 17 4 21 48 6 38
PLUS 2 HALF DAYS ------------------ 2 3 1 . . 3 . 2 5 1 - 5 2 - -

9 HOLIDAYS ----------------------------- 15 13 18 31 34 11 3 28 17 34 16 22 20 55 23
PLUS 1 HALF DAY -------------------- (10) - (10) - . . (10) 1 2 - - - 4 4
PLUS 2 HALF DAYS ------------------ (10) (10) 1 - 4 - 2 (10) (10) (10) - - - - 2

10 HOLIDAYS ---------------------------- 26 33 16 54 13 2 (10) 25 28 28 73 30 1 6
PLUS 1 HALF DAY -------------------- ( 10) - (10) • - - 2 • 3 - - - 6 -

11 HOLIDAYS ---------------------------- 5 8 1 4 4 . . 5 9 3 2 2 - 4 11
12 HOLIDAYS --------------------------------------------------- 1 2 _ . - • - 2 3 1 - . - 3 -
13 HOLIDAYS --------------------------------------------------- 9 15 1 - 4 . . 8 21 (10) - - - 1 -
14 HOLIDAYS --------------------------------------------------- 7 11 - - - . (10) 1 - - - • - -
IS HOLIDAYS --------------------------------------------------- - - - - - - - 1 3 - - - - *

PERCENT OF WORKERS BY TOTAL
PAIO HOLIUAY TIME PROVIDED11

6 DAYS OR MORE-------------- ------------------- — ------ 9 9 100 96 9 9 loo 100 81 9 9 100 99 100 loo 100 100 99
6 1/2 DAYS OR M O R E -------------- --------------------- 95 100 8 7 95 94 90 62 98 99 97 98 96 89 100 93
7 DAYS OR M O R E ---------- ------------ --------------------- 94 98 8 7 95 94 90 62 97 98 96 98 96 89 100 90
7 1/2 DAYS OP MORE ------------------------------------ 88 96 75 92 86 75 43 90 96 87 95 81 80 90 78
8 DAYS OR M O R E --------------------- ----------------------- 88 96 75 92 86 75 43 89 96 85 95 81 80 86 78
9 DAYS OR M O R E ---------------------------------- ---------- 66 85 38 89 59 17 5 74 86 67 91 60 23 80 40
9  1/2 DAYS OR MORE -------------------- 49 69 19 5 8 25 2 2 44 65 32 75 32 1 25 17
10 DAYS o r  m o r e ----------------------- 49 69 19 58 25 2 2 43 65 30 75 32 1 21 13
10 1/2 nAYS OP MOPE ------------------- 23 37 2 4 8 - - 18 36 7 2 2 • 14 11
11 DAYS OR M O P t ----------------------- 23 37 2 4 8 . . 16 36 5 2 2 - 7 11
12 DAYS OR M O R E --------------- -------- 17 28 1 - 4 - - 11 28 2 - - - 4 -
13 OAYS OR M O R E ----------------------- 16 26 1 • 4 - - 9 25 (10) • - - 1 -
14 DAYS OP MORE ----------------------- 7 11 - - - - . 1

1
4 - . - . - -

15 DAYS --------------------------------- 3

See fo o tn o te s  at end o f  ta b le s .
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Table B -5. Paid vacation provisions for fu ll-tim e workers in St. Louis, M o .—III., March 1976

Item

Plant worke rs Office workers

All
industries

M a n u ­
facturing

Nonmanu­
facturing

Public
utilities

Wholes ale 
trade

Retail
trade Services All

industries
M a n u ­

facturing
Monmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade F  inance Services

PERCENT OF WORKERS 

ALL FU L L -T IM E WORKERS ------------- 10U 10 0 l n o l o o l o o l o o 100 10 0 1 00 10 0 10 0 l o o 1 00 10 0 100

IN ESTABLISHMENTS NOT PRO VIDIN G
PA ID VACATIONS ---------------------- 1 - 1 - - - 7 ( 1 0 ) - ( 1 0 ) - - - - ( 1 0 )

IN ESTABLISHMENTS PROVIDING
P AID  VACATIONS ---------------------- 9 9 10 0 9 9 100 l o o 100 9 3 9 9 100 99 100 l o o 100 10 0 9 9

L t N G T H -O F -T IM E  PAYMENT ----------- 9A 9 2 9 7 100 l o o 100 85 9 9 9 9 99 10 0 l o o 100 10 0 9 9
PERCENTAGE PAYMENT ---------------- 5 8 1 - ■ • 8 ( 1 0 ) 1 * - - - -

AMOUNT OF P AID  VACATION A F T E R S 12

6 MONTHS OF SE R V IC E :
UNDER 1 WEEK --------------------- S 9 ( 1 0 ) 2 - - - 1 2 1 1 - - - 3
1 WEEK ----------------------------------------------------------- 19 18 2 2 2 5 16 28 7 5 2 6 6 4 4 A3 5 7 3 9 A1 50
OVER 1 AND UNDER 2 w E t - K S -------------- - - - - * 5 1 7 - - - 1A 8
2 WEEKS --------------------------------------------------------- 1 * 2 2 3 3 * 5 2 b 3 6 12

1 YEAR OF SE R V IC E :
1 WEEK ----------------------------------------------------------- 6 8 6 4 7 4 6 6 72 7 6 85 21 16 2 4 A3 34 A7 3 5
OVER 1 AND UNDER 2 WEEKS -------------- 4 6 i 3 - - 2 - - - - -
2 WEEKS --------------------------------------------------------- 2 6 2 9 2 3 2 9 2 8 2A 5 7 8 8 2 76 57 6 6 5 3 1 0 0 6 2
OVER 2 AND UNDER 3 WEEKS -------------- - - - - - ( 1 0 ) ( 1 0 ) ( 1 0 ) - - - 2
3 WEEKS --------------------------------------------------------- 1 1 ( 1 0 ) 1 - ( 1 0 ) 1 2 ( 1 0 ) - - - - 1
5 WEEKS --------------------------------------------------------- ( 1 0 ) “ ( 1 0 ) 1 * * * * * * * * "

2 YEARS OF SERVICES
1 WEFK ----------------------------------------------------------- 31 A 1 18 7 A2 15 22 6 11 3 - 15 2 - 3
OVER 1 AND UNDER 2 WEEKS -------------- 3 5 ( 1 0 ) - - ( 1 0 ) 1 3 ( 1 0 ) 1 - - - “
2 WEEKS --------------------------------------------------------- 5 9 A6 79 88 5 8 8 5 6 8 91 81 9 6 9 9 8 5 9 8 10 0 90
OVER 2 AND UNDER 3 WEEKS -------------- 3 4 1 3 - 2 ( 1 0 ) ( 1 0 ) ( 1 0 ) - - - - 2
3 WEEKS --------------------------------------------------------- 3 4 ( 1 0 ) 1 ( 1 0 ) 3 6 1 - - - - 5
5 WEEKS --------------------------------------------------------- ( 1 0 ) - ( 1 0 ) 1 “ - - * - - - - *

3 YEARS OF SERVICES
1 WEEK ----------------------------------------------------------- 4 3 A 3 4 17 2 5 ( 1 0 ) - 2 - - 2
OVER 1 AND UNDER 2 WEl KS -------------- 2 3 - - - ( 1 0 ) 1 ( 1 0 ) 1 - - - -
2 WEEKS --------------------------------------------------------- 7 7 70 8 6 9 2 91 8 6 7A 8 8 7 9 9 3 9 9 9 8 80 9A 91
OVER 2 AND UNDER 3 WEEKS --------- -- 10 16 1 3 - - 2 2 2 2 - - - A 2
3 WEFKS --------------------------------------------------------- 7 7 7 1 A 1A ( 1 0 ) 7 13 4 - - 20 2 A
o v e r  3 a n d u n d e r  a  w e e k s  — --------- - - - - - - ( 1 0 ) - (1 0 > - - - - 1
A WEEKS ------------------- ------------------------------------- 1 1 - - - “ ( 1 0 ) ( 1 0 ) - - - - - -
5 WEEKS --------------------------------------------------------- ( 1 0 ) “ ( 1 0 ) 1 “ “ * “ “ • * * * * *

A YEARS OF SE R V IC E :
1 WEEK ----------------------------------------------------------- 2 3 2 * A * 6 2 5 ( 1 0 ) - 2 - - 1
OVER 1 AND UNOER 2 WEEKS ------- 1 1 1 - - * A ( 1 0 ) ( 1 0 ) ( 1 0 ) 1 - • - -
2 WEEKS --------------------------- 78 71 8 8 9 5 91 86 78 8 8 7 9 9 3 99 9 8 80 9A 90
OVER 2 AND UNDER 3 WEEKS ------- 11 17 1 3 2 2 3 2 - - - A 2
3 WEEKS --------------------------- 7 7 7 1 A 1A 2 8 1 3 A - - 20 2 6
OVER 3 AND UNOER A WEEKS ------- - - - * * ( 1 0 ) - ( 1 0 ) - - - - 1
A WEEKS --------------------------- 1 1 - ( 1 0 ) ( 1 0 ) - - - - - -
5 WEEKS --------------------------- ( 1 0 ) ( 1 0 ) 1

See fo o tn o te s  at end o f ta b les.
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Table B-5. Paid vacation provisions for fu ll-tim e workers in St. Louis, Mo. —III., March 1976— Continued
Plant worke r s Office workers

Item All
industries

M a n u ­
facturing

Nonmanu­
facturing

Public
utilities

Wholes ale 
trade

Retail
trade Services All

industries
M a n u ­

facturing
Nonm an u­
facturing

Public
utilities

Wholesale
trade

Retail
trade Finance Services

AMOUNT OF PA ID VACATION AFTER 12 -

*

CONTINUED

5 YEARS OF S E R V IC E :
1 WEEK ----------------------------------------------------------- ( 1 0 ) ( 1 0 ) ( 1 0 ) - - - i 2 5 ( 1 0 ) - _ - - ( 1 0 )
o v e r  i  a n d  u n d e r  2  w e e k s  -------------- ( 1 0 ) - 1 - - - 4 ( 1 0) - ( 1 0 ) i - . . -
2  WEEKS -------------------------------------------------------- 6 8 6 5 74 7 / 8 7 6 5 80 71 6 3 7b 86 92 5 6 75 60
OVER 2 AND UNDER 3 WEEKS -------------- 7 10 2 3 3 - 2 2 2 3 - 4 - 5 2
3 WEEKS -------------------------------------------------------- 20 20 22 18 6 3 5 5 2 3 2 6 21 13 4 4 4 20 36
OVER 3 AND UNDER 4  WEEKS -------------- - - - - - - - ( 1 0 ) - ( 1 0 ) - - - - 1
4 WEEKS -------------------------------------------------------- 4 5 1 1 4 - - 1 4 - - - • - -
5 WEEKS -------------------------------------------------------- ( 1 0 ) * ( 1 0 ) 1 - - - - * - * - - -

10 YEARS OF SE R V IC E :
1 WEEK ----------------------------------------------------------- ( 1 0 ) - ( 1 0 ) - - - 1 ( 1 0 ) - ( 1 0 ) - - - - ( 1 0 )
2 WEEKS -------------------------------------------------------- V 6 15 3 17 12 34 9 7 11 1 21 10 9 2 4
OVER 2 AND UNDER 3 WEEKS -------------- ( 1 0 ) - 1 - - - 4 ( 1 0 ) ( 1 0 ) - - - - - -
3  WEEKS -------------------------------------------------------- 73 6 9 78 8 4 73 88 5 2 80 70 8 b 96 76 90 85 74
OVER 3 AND UNDER 4  WEEKS -------------- 10 15 1 3 - - 2 1 3 ( 1 0 ) - 1 - 1 -
4 WEEKS -------------------------------------------------------- 5 7 3 8 6 - - 8 17 3 3 2 - 5 1
5 WEEKS -------------------------------------------------------- 1 1 (10) 2 - - - ( 1 0 ) ( 1 0 ) - - - - - -
6  WEEKS -------------------------------------------------------- 2 2 1 - 4 * - 1 2 * - - - -

1 2  YEARS OF SE R V IC E :
1 WEEK ----------------------------------------------------------- ( 1 0 ) - ( 1 0 ) - - - 1 ( 1 0 ) - ( 1 0 ) - - - - ( 1 0 )
2 WEEKS -------------------------------------------------------- 8 4 13 - 16 12 2 9 6 3 6 - 19 10 4 2 4
OVER 2 AND UNDER 3 WEEKS -------------- ( 1 0 ) - 1 - - - 4 - - - - - - - -
3 WEEKS -------------------------------------------------------- 71 70 74 8 3 50 8 5 5 6 80 74 8 4 9 4 6 5 77 90 74
o v e r  3 a n d  u n o f r  4  w e e k s  -------------- 10 15 2 6 - - 2 2 3 1 2 - . 1 -
4  WEEKS -------------------------------------------------------- 8 6 8 10 30 3 - 11 17 7 4 16 12 5 1
5 WEEKS -------------------------------------------------------- i i ( 1 0 ) 2 - - - ( 1 0 ) ( 1 0 ) - - - - -
6 W E E K S ----------- -----------— --------- ------- --------- 2 2 1 4 * * 1 d - - -

1 5  YEARS o f  s e r v i c e :
1 WEEK ----------------------------------------------------------- ( 1 0 ) - ( 1 0 ) - • - 1 ( 1 0 ) - ( 1 0 ) - - - - ( 1 0 )
2 WEEKS -------------------------------------------------------- 4 2 a - 12 10 7 3 2 4 - 18 5 ( 1 0 ) 6
OVER 2 AND UNDER 3 WEEKS -------------- ( 1 0 ) - l - - - 4 - - - - - - - -
3 WEEKS ------------------------------------------------------- 4 2 4 8 34 41 3 5 15 72 51 5 4 4 * 4 4 2 4 2 5 6 9 5 2
OVER 3 AND UNDER 4  WEEKS -------------- 5 8 1 2 - - - 2 2 i 2 - - 2 2
4 WEEKS -------------------------------------------------------- 4 4 39 51 4 4 4 9 7 4 6 4 3 38 4 5 5 3 5 8 70 30 3 9
OVER 4  AND UNDER 5 WEEKS -------------- 1 ( 1 0 ) 1 3 - - 2 ( 1 0 ) ( 1 0 ) - - - - - -
5 WEEKS — — — — — — — — — 1 ( 1 0 ) 2 9 - - - 1 1 ( 1 0 ) 1 - - - -
6  WEEKS -------------------------------------------------------- ( 1 0 ) 1 - - - - - ( 1 0 ) ( 1 0 ) - - - - - -
7 WEEKS -------------------------------------------------------- 2 2 1 * 4 1 2 • * - - *

2 0  YEARS OF SE R V IC E :
1 W E E K --------------- ------------ ( 1 0 ) - ( 1 0 ) - - 1 ( 1 0 ) “ ( 1 0 ) - - - - ( 1 0 )
2 WEEKS --------------------------- 4 2 7 - 7 10 7 3 2 4 - 16 5 ( 1 0 ) 6
OVER 2 AND UNDER 3 WEEKS ------ ( 1 0 ) - 1 - - - 4 - - - - - - - -
3 WEEKS --------------------------- 10 7 14 - 15 2 6 5 11 8 13 2 8 6 17 4 0
OVER 3 AND UNDER 4  wEtKS ------ 1 1 1 - 5 - - ( 1 0 ) 1 ( 1 0 ) - 1 - - -
4 WEEKS --------------------------- 5 5 5 6 54 5 2 4 0 7 5 14 70 6 5 7 3 78 41 87 8 3 4 9
OVER 4  AND UNDER 5 W E E K S------ 4 5 4 13 “ 2 ( 1 0 ) 1 “ - - - - -
5 WEEKS — — — — — — — — — 2 3 2 7 17 31 28 12 - 14 20 10 20 33 2 - 4
OVER 5 AND UNDER 6 WEEKS ------ ( 1 0 ) ( 1 0 ) 1 3 - - ( 1 0 ) ( 1 0 ) - - - - - -
6 WEEKS — — — — — — — — ( 1 0 ) ( 1 0 ) - - - - - ( 1 0 ) 1 - - - - -
7 WEEKS — — — — — — — — H O ) 1 - - - - - ( 1 0 ) ( 1 0 ) - - - - - -
8 WEEKS --------------------------- 2 2 1 4 1 2

See foo tn o te s  at end o f  tables.
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Table B -5. Paid vacation provisions for fu ll-tim e workers in St. Louis, M o .—III., March 1976— Continued
Plant worke rs Office workers

Item All
industries

M a n u ­
facturing

Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Services All

industries
M a n u ­

facturing
Monmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade F  inance Services

AMOUNT OF P AID  VACATION A F T E R 12 -  
CONTINUED

2 5  YEARS OF S E R V IC E :
1 WEEK ----------------------------------------------------------- ( 1 0 ) - ( 1 0 ) - - - i ( 1 0 ) - ( 1 0 ) - - - - ( 1 0 )
2 WEEKS --------------------------------------------------------- 4 2 7 - 7 10 7 3 2 4 - 16 5 ( 1 0 ) 6
OVER 2 AND UNDER 3 WEEKS -------------- <10> - 1 - - - 4 - - - - - - - “
3 WEEKS --------------------------------------------------------- 9 6 13 - 15 2 60 10 8 n 2 A 6 12 38
OVER 3 AND UNDER A WEEKS -------------- ( 1 0 ) - 1 - A - - ( 1 0 ) 1 ( 1 0 ) « 1 *
A WEEKS --------------------------------------------------------- 3 6 3 7 3 5 8 3 2 60 13 51 50 51 3 2 9 7 2 7 6
OVER A AND UNDER 5 WEtKS -------------- 1 1 ( 1 0 ) - - 2 1 ( 1 0 ) 2 1 - - 4 -
5 WEEKS --------------------------------------------------------- A1 4 6 3A 8A 2 5 21 6 3 2 3 6 30 8A 4 4 18 8 10
OVER 5 AND UNDER 6 WEEKS -------------- 2 3 1 3 - - - ( 1 0 ) ( 1 0 ) - - * "
6 WEEKS --------------------------------------------------------- 3 2 6 5 12 7 - 2 ( 1 0 ) 3 9 5 * “
7 WEEKS --------------------------------------------------------- ( 1 0 ) 1 - - - 1 2 * - * “
8 WEEKS --------------------------------------------------------- 2 2 1 4 ~ “ 1 2 * “

30  YEARS OF S E R V IC E :
I WEEK ----------------------------------------------------------- ( 10 ) - ( 1 0 ) - - - 1 ( 1 0 ) ( 1 0 ) - ( 1 0 )
2 WEEKS --------------------------------------------------------- 4 2 7 - 7 10 7 3 2 4 - 16 5 ( 1 0 ) 6
OVER 2 AND UNDER 3 WEEKS -------------- ( 1 0 ) - 1 - “ 4 - - - - *
3 WEEKS --------------------------------------------------------- 9 6 13 - 15 2 60 9 8 9 2 A 6 8 3d
OVER 3 AND UNDER A WEEKS -------------- ( 1 0 ) - 1 - 4 - ( 10 ) ( 1 0 ) 1 - -
A WEEKS --------------------------------------------------------- 3 5 3 6 3A 5 30 60 13 50 50 51 3 2 9 7 2 75 A5
OVER A AND UNDER 5 WEEKS -------------- ( 1 0 ) - ( 1 0 ) - - - 2 1 - 1 - - - 3 -
5 WEEKS --------------------------------------------------------- 37 A 1 3 2 80 2 7 17 6 30 2 7 3 2 8 2 a a 18 13 10
OVER 5 AND UNDER 6  WEEKS -------------- 3 5 1 3 - - - ( 1 0 ) ( 1 0 ) - “
6 WEEKS --------------------------------------------------------- 7 7 a 12 6 10 - 5 9 3 13 - *
7 WEEKS --------------------------------------------------------- 1 1 l 6 - 1 2 1 - 5 - -
8 WEEKS --------------------------------------------------------- 2 2 l “ 4 “ 1 2 ~ “ *

MAXIMUM VACATION AVA ILA B LE :
1 WEEK ----------------------------------------------------------- ( 1 0 ) - ( 1 0 ) - - - 1 ( 1 0 ) - ( 1 0 ) - - - - ( 1 0 )
a WEEKS ------------------------------ 4 2 7 - 7 10 7 3 7l - 16 5 ( 10 ) 6
OVER 2 AND UNDER 3 WEtKS ------- d o ) - 1 - - - 4 - - - - - -
3 WEEKS ------------------------------ 9 6 13 - 15 2 60 9 8 9 2 4 6 8 38
OVER 3 AND UNDER A WEEKS ------- ( 1 0 ) - 1 - 4 ( 1 0 ) - ( 1 0 ) - i -
A WEEKS ------------------------------ 3 5 36 33 3 30 60 13 50 50 5U 2 2 9 7 2 75 A5
OVER A AND UNDER 5 WEtKS ------- ( 1 0 ) - ( 1 0 ) - - 2 1 - 1 - - - 2
5 WEEKS --------------------------------------------------------- 3 8 A 1 3 2 81 2 7 17 6 3 0 2 7 3 2 8 3 AA 18 13 10
OVER 5 AND UNDER 6  WEEKS -------------- 3 5 1 3 - ( 1 0 ) ( 1 0 ) - - -
6 WEEKS --------------------------------------------------------- 7 6 8 12 6 10 - O 9 J 13 - -
7 WEEKS --------------------------------------------------------- 1 2 1 - 6 “ - l 2 1 - 5 1 “
8 WEEKS --------------------------------------------------------- 2 2 1 A l 2

See footnotes at end of tables.
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Table B-6. Health, insurance, and pension plans for fu ll-tim e workers in St. Louis, M o .—III., March 1976
P lant w o rk e rs O ffice w o rk e rs

Item A ll
in du str ies

M anu­
fa ctu r in g

N onm anu­
fa ctu rin g

P u b lic
u tilit ie s

W h olesa le
trade

R eta il
trade S e rv ice s A ll

in du str ies
M anu­

fa ctu rin g
N onm anu­
fa ctu rin g

P u b lic
u tilit ie s

W h olesa le
tra de

R eta il
trade F in a n ce S e rv ice s

PERCENT OF WORKERS 

ALL FULL-TIME WORKERS ------------- 100 100 100 100 loo 100 100 100 100 100 100 loo loo 100 100
IN ESTABLISHMENTS PROVIOING AT
LEAST ONE OF THE BENEFITS
SHOWN BELOW13--------- ---------------- 99 100 98 100 loo 100 92 99 100 99 100 loo 100 99 99

LIFE in s u r a n c e  --------------------------------------------- 98 100 96 97 93 99 92 99 99 98 100 96 99 99 97
NONCONTRIBUTORY PLANS — ----------- 83 84 81 93 82 70 92 65 56 71 95 61 35 72 85

ACCIDENTAL DEATH a n d
76 71 93DIS'-'EMBEPMENT INSURANCE ------------- 82 90 70 84 79 70 46 85 82 61 57 ' 86

NONCONTRIBUTORY PLANS -------------- 72 77 64 79 73 61 46 55 48 58 88 49 33 51 80
SICKNESS AND ACCIDENT INSURANCE

73 86 88 97OR SICK LEAVE OR BOTH w ----- --- ---- 96 98 93 97 94 98 84 92 80 85 82

SICKNESS AND ACCIDENT
65 27INSURANCE --------------------------- 77 93 55 47 59 54 41 65 18 35 31 23 41

NONCONTRIBUTORY PLANS ----------- 69 80 54 45 53 53 65 23 31 18 18 33 16 10 36
SICK LEAVE (FULL PAY AND NO
WAITING PERIOD) -------------------- 23 20 27 15 51 31 13 63 67 60 46 61 23 79 55

SICK LEAVE (PARTIAL PAY OR
WAITING PERIOD) ------------------ 14 6 26 44 9 32 “ 13 6 17 45 14 37 1 5

LONG-TERM DISABILITY
IN S U R A N C E ---------- -------------— --- 23 27 17 21 30 14 11 41 46 3a 8 27 28 55 62
NONCONTRIBUTORY PLANS -------------- 20 23 14 21 24 * 11 27 25 27 8 14 21 37 57

HOSPITALIZATION INSURANCE ----------- 97 99 94 100 38 96 85 99 99 99 99 98 97 99 99
NONCONTRIRUTORY PLANS -------------- 80 82 76 77 86 73 77 58 54 60 81 76 51 49 56

SURGICAL i n s u r a n c e  ---------------------------------------------------- 97 99 94 100 88 96 85 99 99 9v 99 93 97 99 99
NONCONTRlbUTORY PLANS -------------- 80 82 76 77 86 73 77 57 51 61 81 76 51 51 56

MEDICAL INSURANCE --------------------- 96 99 93 99 85 95 85 96 99 98 98 98 97 99 99
NONCONTRIRUTORY PLANS -------------- 79 81 7b 76 83 73 77 57 51 61 80 76 51 51 56

m ajor  m e d ic a l  I nsu r an ce  ------------------------- 79 77 81 97 80 87 44 97 96 97 99 95 93 99 96
NONCONTRIBUTORY PLANS ------------- 58 6u 56 74 78 47 36 54 47 5a 81 72 20 57 54

DENTAL INSURANCE -------------------- 98 46 47 60 61 46 18 37 44 33 70 38 14 23 18
NOnCONTRIBUTURY p l a n s  ------------ 39 36 42 60 54 37 18 23 20 24 70 27 3 8 18

RETIREMENT PENSION ------------------ 89 91 85 80 b7 93 73 83 91 76 72 80 86 87 44
NONCONTRIBUTURY PLANS ------------ 84 88 79 73 82 85 73 73 79 70 68 79 76 74 41

See footnotes at end of tables.
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Footnotes

A ll o f  th ese  s tan d ard  fo o tn o te s  m a y  not apply to th is  b u lle tin .

1 Standard h ou rs  r e f le c t  the w ork w e e k  f o r  w h ich  e m p lo y e e s  r e c e iv e  
th e ir  r e g u la r  s t r a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay  f o r  o v e r t im e  at r e g ­
u la r  a n d /o r  p r e m iu m  r a te s ) ,  and the ea rn in g s  c o r r e s p o n d  to th ese  w e e k ly  
h o u rs .

2 T h e m ea n  is com p u ted  f o r  ea ch  jo b  by  to ta lin g  the ea rn in g s  o f  a ll 
w o r k e r s  and d iv id in g  by  the n u m ber o f  w o r k e r s .  T h e m ed ia n  d e s ig n a te s  
p o s it io n — h a lf o f  the w o r k e r s  r e c e iv e  m o r e  and h a lf r e c e iv e  le s s  than the 
ra te  show n . T h e m id d le  ra n ge  is d e fin ed  by  tw o r a te s  o f  pay : a fou rth  o f  
the w o r k e r s  ea rn  le s s  than the lo w e r  o f  th ese  ra te s  and a fou rth  ea rn  m o r e  
than the h ig h e r  ra te .

3 E a rn in g s  data  re la te  o n ly  to w o r k e r s  w h o se  s e x  id e n tifica t io n  w as 
p r o v id e d  by  the e s ta b lis h m e n t.

4 E x c lu d e s  p r e m iu m  pay  f o r  o v e r t im e  and f o r  w o rk  on  w e e k e n d s , 
h o lid a y s , and la te  s h ifts .

5 F o r m a lly  e s ta b lis h e d  m in im u m  re g u la r  s tr a ig h t -t im e  h ir in g  s a la r ie s  
that a re  pa id  f o r  s tan d ard  w o rk w e e k s .

6 E x c lu d e s  w o r k e r s  in s u b c le r ic a l  jo b s  su ch  as m e s s e n g e r .
7 D ata a re  p r e se n te d  fo r  a ll stan dard  w o rk w e e k s  co m b in e d , and fo r  

the m o s t  c o m m o n  stan d ard  w o rk w e e k s  re p o r te d .
8 In clu d es  a ll p lan t w o r k e r s  in e s ta b lish m e n ts  c u r r e n t ly  op e ra t in g  

la te  s h ifts , and e s ta b lis h m e n ts  w h o se  fo r m a l  p r o v is io n s  c o v e r  la te  s h ifts , 
even  though the e s ta b lis h m e n ts  w e r e  not c u r r e n t ly  o p e ra t in g  la te  s h ifts .

9 L e s s  than 0 .0 5  p e r c e n t .
10 L e s s  than 0 .5  p e r c e n t .
11 A ll  co m b in a tio n s  o f  fu ll and h a lf d ays  that add to the sa m e  am ount 

a re  co m b in e d ; f o r  e x a m p le , the p r o p o r t io n  o f  w o r k e r s  r e c e iv in g  a to ta l o f  
10 d ays in c lu d e s  th ose  w ith  10 fu ll d ays  and no h a lf  d a y s , 9 fu ll d a ys  and 
2 h a lf d a y s , 8 fu ll d a ys  and 4 h a lf d a y s , and so  on . P r o p o r t io n s  then w e r e  
cu m u la ted .

12 In clu d es  p a ym en ts  o th e r  than "le n g th  o f  t i m e , "  su ch  as p e r ce n ta g e  
o f  annual ea rn in g s  o r  f la t -s u m  p a y m en ts , c o n v e r te d  to an eq u iv a len t tim e  
b a s is ;  f o r  e x a m p le , 2 p e r c e n t  o f  annual ea rn in g s  w as c o n s id e r e d  as 1 w e e k 's  
p a y . P e r io d s  o f  s e r v i c e  a re  c h o se n  a r b it r a r i ly  and do not n e c e s s a r i ly  r e f le c t  
in d iv id u a l p r o v is io n s  fo r  p r o g r e s s io n ;  fo r  e x a m p le , ch a n ges  in p r o p o r t io n s  
at 10 y e a rs  in c lu d e  ch a n ges  b e tw een  5 and 10 y e a r s .  E s tim a te s  a re  cu m u ­
la t iv e . T h u s, the p r o p o r t io n  e l ig ib le  f o r  at le a s t  3 w e e k s ' pay  a fter  10 y e a r s  
in c lu d e s  th ose  e l ig ib le 'f o r  at le a s t  3 w e e k s ' pay a fte r  fe w e r  y e a rs  o f  s e r v i c e .

13 E s t im a te s  l is te d  a fte r  type o f  b e n e fit  a re  f o r  all p lans fo r  w h ich
at le a s t  a p a rt  o f  the c o s t  is b o rn e  by  the e m p lo y e r .  "N o n co n tr ib u to ry
p la n s "  in c lu d e  o n ly  th ose  fin a n ce d  e n t ir e ly  by  the e m p lo y e r . E x clu d ed  
a re  le g a lly  r e q u ir e d  p la n s , su ch  as w o r k e r s  d is a b il it y  co m p e n sa t io n , s o c ia l  
s e c u r ity ,  and r a ilr o a d  r e t ir e m e n t .

14 U n d u p lica ted  to ta l o f  w o r k e r s  r e c e iv in g  s ic k  le a v e  o r  s ic k n e s s  and 
a cc id e n t in su ra n ce  show n s e p a r a te ly  b e lo w . S ick  le a v e  p lan s are  l im ite d  to 
th ose  w h ich  d e f in ite ly  e s ta b lis h  at le a s t  the m in im u m  n u m ber o f  d a y s ' pay 
that ea ch  e m p lo y e e  can  e x p e c t . In fo rm a l s ic k  le a v e  a llo w a n ce s  d e te rm in e d  
on an in d iv id u a l b a s is  a re  e x c lu d e d .
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Appendix A
A re a  w age and re la te d  b e n e fits  data a re  ob ta in ed  b y  p e r s o n a l v is it s  

o f  B u rea u  f ie ld  r e p re se n ta t iv e s  at 3 -y e a r  in te r v a ls . 1 2 In ea ch  o f  the in te r v e n ­
in g  y e a r s ,  in fo rm a tio n  on  em p lo y m e n t and o ccu p a t io n a l ea rn in g s  is  c o l le c t e d  
b y  a com bin a tion  o f  p e r s o n a l v is i t ,  m a il  q u e s t io n n a ire , and te lep h on e  in t e r ­
v ie w  fr o m  e s ta b lish m e n ts  p a r t ic ip a t in g  in the p r e v io u s  su rv e y .

In ea ch  o f  the 842 a re a s  c u r r e n t ly  s u rv e y e d , data a re  ob ta in ed  
f r o m  r e p re se n ta t iv e  e s ta b lish m e n ts  w ith in  s ix  b r o a d  in d u stry  d iv is io n s : 
M an u fa ctu rin g ; tra n s p o r ta t io n , co m m u n ica t io n , and o th e r  p u b lic  u t il it ie s ; 
w h o le sa le  tr a d e ; r e ta il tr a d e ; f in a n ce , in su r a n c e , and re a l e s ta te ; and 
s e r v i c e s .  M a jo r  in d u stry  g rou p s  e x c lu d e d  f r o m  th e se  stu d ies  a re  g ov ern m en t 
o p e r a t io n s  and the co n s tru c t io n  and e x tr a c t iv e  in d u s tr ie s . E sta b lish m en ts  
h av ing fe w e r  than a p r e s c r ib e d  n u m ber o f  w o r k e r s  a re  o m itte d  b e c a u s e  o f  
in s u ffic ie n t  em p loy m en t in  the o c cu p a t io n s  stu d ied . S ep arate  ta b u la tion s  are  
p r o v id e d  f o r  ea ch  o f  the b r o a d  in d u stry  d iv is io n s  w h ich  m e e t p u b lica tio n  
c r i t e r ia .

T h e se  su rv e y s  a re  con d u cted  on  a sa m p le  b a s is .  T he sa m p lin g  
p r o c e d u r e s  in v o lv e  d e ta iled  s tr a t if ic a t io n  o f  a ll e s ta b lish m e n ts  w ith in  the 
s c o p e  o f  an in d iv id u a l a re a  s u rv e y  by  in d u stry  and n u m b er  o f  e m p lo y e e s . 
F r o m  th is  s tr a t if ie d  u n iv e rse  a p r o b a b ility  sa m p le  is  s e le c t e d , w ith  ea ch  
e s ta b lish m e n t having a p r e d e te r m in e d  ch an ce  o f  s e le c t io n . T o ob ta in  op tim u m  
a c c u r a c y  at m in im u m  c o s t ,  a g r e a t e r  p r o p o r t io n  o f  la r g e  than sm a ll e s ta b lis h ­
m en ts  is  s e le c t e d . W hen data a re  co m b in e d , e a ch  e s ta b lish m e n t is  w eigh ted  
a c c o r d in g  to  its  p r o b a b ility  o f  s e le c t io n , so  that u n b iased  e s t im a te s  a re  
g e n e ra te d . F o r  e x a m p le , i f  one out o f  fo u r  e s ta b lish m e n ts  is  s e le c t e d , it is  
g iv en  a w eigh t o f  fo u r  to  re p r e se n t  i t s e l f  p lu s  th re e  o th e r s . An a lte rn a te  o f  
th e sa m e  o r ig in a l  p r o b a b ility  is  ch o se n  in  the sa m e  in d u s t r y -s iz e  c la s s i f i ­
ca tion  i f  data a re  not a v a ila b le  f r o m  the o r ig in a l s a m p le 'm e m b e r .  If no 
su ita b le  substitu te  is  a v a ila b le , a d d ition a l w eigh t is  a ss ig n e d  to  a sa m p le  
m e m b e r  that is  s im ila r  to  the m is s in g  unit.

Occupations and earnings
O ccu p a tio n s  s e le c t e d  f o r  study a re  co m m o n  to  a v a r ie ty  o f  m a n u ­

fa c tu r in g  and n on m an u fa ctu rin g  in d u s tr ie s , and a re  o f  the fo llo w in g  ty p e s : (1)
O ff ic e  c le r i c a l ;  (2) p r o fe s s io n a l  and te c h n ic a l; (3) m a in te n a n ce , t o o l r o o m , 
and p o w erp la n t; and (4) m a te r ia l m o v e m e n t and cu s to d ia l. O ccu p a tio n a l 
c la s s i f i c a t io n  is  b a s e d  on  a u n ifo rm  set o f  jo b  d e s c r ip t io n s  d e s ig n e d  to 
tak e  a ccou n t o f  in te re s ta b lis h m e n t v a r ia t io n  in  duties w ith in  the sa m e  jo b . 
O ccu p a tio n s  s e le c t e d  f o r  study a re  l is te d  and d e s c r ib e d  in app end ix  B . 
U n less  o th e rw is e  in d ica te d , the ea rn in g s  data fo llo w in g  the jo b  t i t le s  a re  fo r

1 Personal visits were on a 2-year cycle before July 1972.
2 Included in the 84 areas are 14 studies conducted by the Bureau under contract. These areas are Akron, 

Ohio; Austin, T e x .; Binghamton, N .Y. —Pa.; Birmingham, A la .; Fort Lauderdale—Hollywood and West Palm 
Beach—Boca Raton, Fla.; Lexington—Fayette, Ky.; Melbourne—Titusville—Cocoa, Fla.; Norfolk—Virginia Beach— 
Portsmouth and Newport News—Hampton, Va. —N. C .; Poughkeepsie—Kingston—Newburgh, N .Y .; Raleigh— 
Durham, N. C . ; Stamford, Conn.; Syracuse, N .Y .; Utica—Rome, N .Y .; and Westchester County, N .Y . In 
addition, the Bureau conducts more limited area studies in approximately 70 areas at the request of the 
Employment Standards Administration of the U. S. Department of Labor.

a ll in d u str ie s  co m b in e d . E a rn in g s  data fo r  s o m e  o f  the o ccu p a t io n s  l is te d  and 
d e s c r ib e d , o r  f o r  s o m e  in d u stry  d iv is io n s  w ith in  the s c o p e  o f  the s u r v e y , a re  
not p r e s e n te d  in  the A - s e r i e s  t a b le s , b e c a u s e  e ith e r  (1) em p loy m en t in  the 
o c cu p a t io n  is  to o  s m a ll to  p r o v id e  enough  data to  m e r it  p r e se n ta t io n , o r  (2) 
th e r e  is  p o s s ib i l i t y  o f  d is c lo s u r e  o f  in d iv id u a l e s ta b lish m e n t data. S ep arate  
m e n 's  and w o m e n 's  ea rn in g s  data a re  not p r e se n te d  when the n u m ber o f  
w o r k e r s  not id e n tifie d  b y  s e x  is  20 p e r c e n t  o r  m o r e  o f  the m en  o r  w om en  
id e n t ifie d  in  an o c cu p a t io n . E a rn in g s  data not show n se p a ra te ly  f o r  in d u stry  
d iv is io n s  a re  in c lu d e d  in  data f o r  a ll in d u str ie s  co m b in e d . L ik e w is e , data 
a re  in c lu d e d  in  the o v e r a l l  c la s s i f i c a t io n  when a s u b c la s s if ic a t io n  o f  e l e c ­
t r o n ic s  te c h n ic ia n s , s e c r e t a r ie s ,  o r  t r u c k d r iv e r s  is  not show n o r  in fo rm a tio n  
to  s u b c la s s i fy  is  not a v a ila b le .

O ccu p a tio n a l e m p lo y m e n t and ea rn in g s  data a re  show n fo r  fu ll - t im e  
w o r k e r s ,  i . e . ,  th o se  h ir e d  to  w o rk  a r e g u la r  w e e k ly  s ch e d u le . E a rn in gs  data 
ex c lu d e  p r e m iu m  p a y  f o r  o v e r t im e  and f o r  w ork  on  w e e k e n d s , h o lid a y s , and 
la te  s h ifts . N on p rod u ction  b o n u se s  a re  e x c lu d e d , but c o s t - o f - l iv in g  a llo w a n ce s  
and in ce n t iv e  b o n u se s  a re  in c lu d e d . W eek ly  h ou rs  f o r  o f f i c e  c le r i c a l  and 
p r o fe s s io n a l  and te c h n ic a l o c cu p a t io n s  r e fe r  to the s tan d ard  w ork w eek  
(rou n d ed  to  the n e a r e s t  h a lf  h ou r) f o r  w h ich  e m p lo y e e s  r e c e iv e  re g u la r  
s t r a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay f o r  o v e r t im e  at r e g u la r  a n d /o r  
p r e m iu m  r a te s ) .  A v e r a g e  w e e k ly  ea rn in g s  fo r  th e se  o ccu p a t io n s  a re  rounded  
to  the n e a r e s t  h a lf d o lla r .

T h e se  s u rv e y s  m e a s u r e  the le v e l  o f  o c cu p a t io n a l ea rn in g s  in  .an a re a  
at a p a r t ic u la r  t im e . C o m p a r is o n s  o f  in d iv id u a l o ccu p a t io n a l a v e ra g e s  o v e r  
t im e  m a y  not r e f le c t  e x p e c te d  w age  ch a n g es . T he a v e ra g e s  f o r  in d iv id u a l 
jo b s  a re  a ffe c te d  by  ch an ges  in  w a g es  and e m p loy m en t p a tte rn s . F o r  e x a m p le , 
p r o p o r t io n s  o f  w o r k e r s  e m p lo y e d  by  h ig h - o r  lo w -w a g e  f ir m s  m a y  ch an ge , 
o r  h ig h -w a g e  w o r k e r s  m a y  adva n ce  to  b e tte r  jo b s  and be  r e p la c e d  b y  new  
w o r k e r s  at lo w e r  r a te s . Such  sh ifts  in  e m p loy m en t cou ld  d e c r e a s e  an 
o c cu p a t io n a l a v e ra g e  ev en  though  m o s t  e s ta b lish m e n ts  in an a re a  in c r e a s e  
w a ges  du rin g the y e a r .  C hanges in  ea rn in g s  o f  o c cu p a t io n a l g r o u p s , show n in 
ta b le  A - 7, a re  b e t te r  in d ic a to r s  o f  w age  tre n d s  than a re  ea rn in g s  ch anges fo r  
in d iv id u a l jo b s  w ith in  the g ro u p s .

A v e ra g e  ea rn in g s  r e f le c t  c o m p o s ite ,  a rea w id e  e s t im a te s . In d u str ie s  
and e s ta b lis h m e n ts  d i f fe r  in  pay  le v e l  and jo b  s ta ffin g , and thus con tr ib u te  
d if fe r e n t ly  to  the e s t im a te s  f o r  e a ch  jo b .  P a y  a v e ra g e s  m a y  fa i l  to  r e f le c t  
a c c u r a te ly  the w a ge  d if fe r e n t ia l am on g jo b s  in  in d iv id u a l e s ta b lis h m e n ts .

A v e r a g e  p a y  le v e ls  fo r  m en  and w om en  in  s e le c t e d  o ccu p a t io n s  
sh ou ld  not be  a s su m e d  to  r e f le c t  d if fe r e n c e s  in pay  o f  the s e x e s  w ith in  
in d iv id u a l e s ta b lis h m e n ts . F a c t o r s  w h ich  m a y  con trib u te  to d if fe r e n c e s  
in c lu d e  p r o g r e s s io n  w ith in  e s ta b lis h e d  ra te  ra n ges  (on ly  the ra te s  pa id  
in cu m b en ts  a re  c o l le c t e d )  and p e r fo r m a n c e  o f  s p e c i f i c  du ties w ith in  the 
g e n e ra l s u rv e y  jo b  d e s c r ip t io n s .  Job  d e s c r ip t io n s  u sed  to c la s s i fy  e m p lo y e e s  
in  th e s e  s u rv e y s  u su a lly  a re  m o r e  g e n e r a liz e d  than th o se  u sed  in  in d iv id u a l 
e s ta b lish m e n ts  and a llo w  f o r  m in o r  d if fe r e n c e s  am on g e s ta b lish m e n ts  in  
s p e c i f i c  d u ties p e r fo r m e d .
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O ccu p a tio n a l e m p lo y m e n t e s t im a te s  re p re se n t  the to ta l in  a ll e s ta b ­
lish m e n ts  w ith in  the s c o p e  o f  the study and not the n u m ber a ctu a lly  su rv e y e d . 
B e ca u se  o ccu p a t io n a l s tru c tu re s  am on g es ta b lish m e n ts  d i f fe r ,  e s t im a te s  o f  
o c cu p a t io n a l e m p loy m en t ob ta in ed  f r o m  the sa m p le  o f  e s ta b lish m e n ts  s tu d ied  
s e r v e  on ly  to  in d ica te  the re la t iv e  im p o r ta n ce  o f  the jo b s  s tu d ied . T h e se  
d if fe r e n c e s  in  o c cu p a t io n a l s tru c tu re  do not a ffe c t  m a t e r ia lly  the a c c u r a c y  o f  
the ea rn in g s  data.

W age tre n d s  fo r  s e le c t e d  o c cu p a t io n a l g rou p s

The p e r c e n t  in c r e a s e s  p r e se n te d  in ta b le  A - 7 a re  b a s e d  on  ch anges 
in  a v e ra g e  h o u r ly  ea rn in g s  f o r  e s ta b lish m e n ts  re p o rtin g  the tren d  jo b s  in both  
the cu rre n t and p r e v io u s  y e a r  (m a tch ed  e s ta b lis h m e n ts ). T h e data are  
a d ju sted  to  re m o v e  the e f fe c t  on  a v e ra g e  ea rn in g s  o f  e m p loy m en t sh ifts  
am on g e s ta b lish m e n ts  and tu r n o v e r  o f  e s ta b lish m e n ts  in c lu d e d  in  s u rv e y  
s a m p le s . T he p e r c e n t  in c r e a s e s ,  h o w e v e r , a re  s t i l l  a ffe c te d  b y  fa c to r s  
o th e r  than w age in c r e a s e s .  H ir in g s , la y o f fs ,  and tu r n o v e r  m a y  a ffe c t  an 
es ta b lish m e n t a v e ra g e  f o r  an o ccu p a t io n  w hen w o r k e r s  a re  pa id  under plans 
p r o v id in g  a ran ge  o f  w age ra tes  f o r  in d iv id u a l jo b s .  In p e r io d s  o f  in c r e a s e d  
h ir in g , f o r  e x a m p le , new  e m p lo y e e s  e n te r  at the b o tto m  o f  the ra n g e , 
d e p r e s s in g  the a v e ra g e  w ithout a change in  w age ra te s .

T he p e r c e n t  ch an ges  re la te  to  w age  ch an ges b e tw een  the in d ica te d  
d a tes . W hen the t im e  span b e tw een  su rv e y s  is o th e r  than 12 m on th s , 
annual ra tes  a re  show n. (It is  a ssu m e d  that w a g es  in c r e a s e  at a con stant 
rate  b e tw een  s u r v e y s .)

O ccu p a tion s  u sed  to  com p u te  w age  tre n d s  are*.

O ffic e  c le r i c a l  (m en  and 
w o m e n ):

S e c r e t a r ie s
S te n o g r a p h e rs , g e n e ra l 
S te n o g r a p h e r s , s e n io r  
T y p is ts ,  c la s s e s  A  and B 
F ile  c le r k s ,  c la s s e s  A ,

B , and C 
M e s s e n g e r s
O r d e r  c le r k s ,  c la s s e s  A  

and B
A ccou n tin g  c le r k s ,  

c la s s e s  A  and B 
B o o k k e e p in g -m a ch in e  

o p e r a t o r s ,  c la s s  B 
P a y r o l l  c le r k s  
K eypu n ch  o p e r a t o r s ,  

c la s s e s  A  and B 
T a b u la tin g -m a ch in e  

o p e r a t o r s ,  c la s s  B

E le c t r o n ic  data p r o c e s s in g  
(m en  and w o m e n ):

C o m p u te r  s y s te m s  
a n a ly s ts , c la s s e s  
A , B , and C

E le c t r o n ic  data p r o c e s s in g  
(m en  and w o m e n )—  
C ontinued

C om p u ter  p r o g r a m m e r s ,  
c la s s e s  A , B , and C 

C om p u ter  o p e r a t o r s ,  
c la s s e s  A , B , and C

In d u str ia l n u rs e s  (m en  and 
w o m e n ):

R e g is t e r e d  in d u str ia l 
n u rse s

S k ille d  m a in ten a n ce  (m en  
and w o m e n ):

C a rp en ters
E le c t r ic ia n s
P a in te rs
M a ch in is ts
M e ch a n ics  (m a ch in e ry ) 
M e ch a n ics  (m o to r  v e h ic le )  
P ip e fi t te r s  
T o o l  and die  m a k e rs
U n sk illed  plant (m en  and 

w o m e n ):
J a n ito r s , p o r t e r s ,  and 

c le a n e r s
M a te r ia l handling la b o r e r s

P e r c e n t  ch an ges  fo r  in d iv id u a l a re a s  in the p r o g r a m  a re  com p u ted  
as fo l lo w s :

1. E a ch  o c cu p a t io n  is  a s s ig n e d  a w eigh t b a se d  on  its  p r o ­
p o r tio n a te  em p loy m en t in  the o c cu p a t io n a l g rou p  in  the 
b a s e  y e a r .

2 . T h e s e  w e ig h ts  a re  u sed  to com p u te  g rou p  a v e r a g e s .
E a ch  o c c u p a t io n 's  a v e ra g e  (m ea n ) ea rn in g s  is  m u lt ip lie d  
b y  its  w e igh t. The p ro d u c ts  a re  to ta le d  to  ob ta in  a grou p  
a v e ra g e .

3. T h e ra tio  o f  g rou p  a v e ra g e s  fo r  2 co n se c u t iv e  y e a r s  is  
com p u ted  by  d iv id in g  the a v e ra g e  fo r  the cu rre n t y e a r  
b y  the a v e ra g e  f o r  the e a r l ie r  y e a r . T he re su lt—  
e x p r e s s e d  as a p e r c e n t— le s s  100 is  the1 p e r c e n t  ch an ge .

F o r  a m o r e  d e ta ile d  d e s c r ip t io n  o f  the m eth od  u sed  to  com p u te  
th e se  w age  t r e n d s ,  se e  "Im p r o v in g  A r e a  W age S u rv e y  I n d e x e s ,"  M onth ly  
L a b o r  R e v ie w , J a n u ary  1973, pp . 5 2 -5 7 .

E sta b lish m en t p r a c t ic e s  and su p p lem en ta ry  w age  p r o v is io n s

T he in c id e n c e  o f  s e le c t e d  e s ta b lish m e n t p r a c t ic e s  and su p p lem en ta ry  
w age p r o v is io n s  is  s tu d ied  f o r  p lant w o r k e r s  and o f f i c e  w o r k e r s .  P lan t 
w o r k e r s  in c lu d e  n o n s u p e r v is o r y  w o r k e r s  and w o rk in g  s u p e r v is o r s  en gaged  in 
n o n o ffic e  fu n ctio n s . (C a fe te r ia  w o r k e r s  and rou te  w o r k e r s  a re  e x c lu d e d  
in m a n u fa ctu rin g  in d u s tr ie s , but in c lu d e d  in  n on m a n u fa ctu r in g  in d u s t r ie s .)  
O f fic e  w o r k e r s  in c lu d e  n o n s u p e r v is o r y  w o r k e r s  and w ork in g  s u p e r v is o r s  
p e r fo r m in g  c l e r i c a l  o r  r e la te d  fu n ctio n s . L ea d  w o r k e r s  and tr a in e e s  a re  
in c lu d e d  am ong n o n s u p e r v is o r y  w o r k e r s .  A d m in is t r a t iv e , e x e c u t iv e , and 
p r o fe s s io n a l  e m p lo y e e s  and c o n s tr u c t io n  w o r k e r s  u tiliz e d  as se p a ra te  w ork  
f o r c e s  a re  e x c lu d e d  f r o m  both  the plant and o f f i c e  w o r k e r  c a t e g o r ie s .

M in im u m  en tra n ce  s a la r ie s  (tab le  B - l ) . M in im u m  en tra n ce  s a la r ie s
f o r  o f f i c e  w o r k e r s  re la te  o n ly  to  the e s ta b lis h m e n ts  v is it e d .  B e ca u se  o f  the 
op tim u m  sa m p lin g  te ch n iq u e s  u sed  and the p r o b a b i l i t y 1 that la rg e  e s ta b lis h ­
m en ts  a re  m o r e  l ik e ly  than s m a ll e s ta b lis h m e n ts  to  have fo r m a l e n tra n ce  
ra tes  above  the s u b c le r ic a l  le v e l ,  the ta b le  is  m o r e  re p re se n ta t iv e  o f  p o l i c ie s  
in  m e d iu m  and la r g e  e s ta b lis h m e n ts .

Sh ift d if fe r e n t ia ls — m a n u fa ctu rin g  (ta b le  B - 2 ) . D ata w e re  c o l le c t e d  
on  p o l i c ie s  o f  m a n u fa ctu rin g  e s ta b lis h m e n ts  re g a rd in g  pay  d if fe re n t ia ls  fo r  
plant w o r k e r s  on  la te  s h ift s . E s ta b lish m e n ts  c o n s id e r e d  as having p o l i c ie s  
a re  th o se  w h ich  (1) have p r o v is io n s  in  w r it in g  c o v e r in g  the o p e r a t io n  o f  late 
s h ifts , o r  (2) have o p e r a te d  la te  sh ifts  at any t im e  during the 12 m onths 
p r e c e d in g  a s u rv e y . W hen e s ta b lish m e n ts  have s e v e r a l  d if fe re n t ia ls  w h ich  
v a ry  b y  jo b ,  the d if fe r e n t ia l app ly in g  to  the m a jo r it y  o f  the plant w o r k e r s  is  
r e c o r d e d . W hen e s ta b lish m e n ts  have d if fe r e n t ia ls  w h ich  app ly  on ly  to ce rta in  
h ou rs  o f  w o rk , the d if fe r e n t ia l app ly in g  to  the m a jo r it y  o f  the sh ift h ou rs  is  
r e c o r d e d .

F o r  p u r p o s e s  o f  th is  stu d y , a la te  sh ift is  e ith e r  a s e co n d  (even in g ) 
sh ift w h ich  ends at o r  n e a r  m id n igh t o r  a th ird  (n ight) sh ift w h ich  s ta rts  at o r  
n e a r  m id n igh t.

D if fe re n t ia ls  fo r  s e c o n d  and th ird  sh ifts  a re  s u m m a r iz e d  s e p a r a te ly  
f o r  (1) e s ta b lish m e n t p o l i c ie s  (an e s ta b lis h m e n t 's  d if fe r e n t ia ls  a re  w e ig h ted  by
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a ll plant w o r k e r s  in  the es ta b lish m e n t at the t im e  o f  the s u rv e y )  and (2) 
e f fe c t iv e  p r a c t ic e s  (an e s ta b lis h m e n t 's  d if fe r e n t ia ls  a re  w e ig h ted  by  plant 
w o r k e r s  e m p lo y e d  on  the s p e c i f ie d  sh ift at the t im e  o f  the s u r v e y ).

S ch ed u led  w e e k ly  h o u r s ; p a id  h o lid a y s ; p a id  v a c a t io n s ; and h e a lth , 
in s u r a n c e , and p en s io n  p la n s . P r o v is io n s  w h ich  app ly  to  a m a jo r ity  o f  the 
p lant o r  o f f i c e  w o r k e r s  in an es ta b lish m e n t a re  c o n s id e r e d  to  app ly  to  a ll 
p lant o r  o f f i c e  w o r k e r s  in the e s ta b lis h m e n t; a p r a c t ic e  o r  p r o v is io n  is  
c o n s id e r e d  n on ex isten t w hen it a p p lie s  to  le s s  than a m a jo r ity . H o lid a y s ; 
v a c a t io n s ; and h ea lth , in s u r a n c e , and p e n s io n  p lan s a re  c o n s id e r e d  a p p lica b le  
to  e m p lo y e e s  c u r r e n t ly  e l ig ib le  f o r  the b e n e fits  as w e ll  as to  e m p lo y e e s  who 
w il l  ev en tu a lly  b e c o m e  e l ig ib le .

S ch ed u led  w eek ly  h ou rs  and days (tab le  B - 3 ) . S ch ed u led  w eek ly  
h o u rs  and days r e fe r  to  the n u m b er  o f  h ou rs  and days p e r  w eek  w h ich  fu l l ­
t im e  f ir s t  (day) sh ift w o r k e r s  a re  e x p e c te d  to  w o r k , w h eth er p a id  fo r  at 
s tr a ig h t -t im e  o r  o v e r t im e  r a te s .

P a id  h o lid a y s  (tab le  B - 4 ) . H o lid a ys  a re  in c lu d ed  o n ly  i f  th ey  
a re  gra n ted  annually  on  a fo r m a l b a s is  (p ro v id e d  f o r  in  w ritten  fo r m  o r  
e s ta b lis h e d  b y  cu sto m ) and e m p lo y e e s  a re  p a id  f o r  the t im e  o f f .  T h ey  are  
in c lu d e d  even  though  in  a p a r t ic u la r  y e a r  th ey  fa l l  on a n on w ork d a y  and 
e m p lo y e e s  a re  not g ra n ted  a n oth er day o f f .

Data a re  tabu la ted  to show  the p e r c e n t  o f  w o r k e r s  w ho (1) a re  g ra n ted  
s p e c i f i c  n u m b ers  o f  w h ole  and h a lf h o lid a y s  and (2) a re  g ra n ted  s p e c if ie d  
am ounts o f  to ta l h o lid a y  t im e  (w hole  and h a lf  h o lid a y s  a re  a g g re g a te d ).

P a id  v a ca t io n s  (table  B - 5 ) . E sta b lish m e n ts  re p o r t  th e ir  m eth od  o f  
ca lcu la tin g  v a ca t io n  pay  (tim e  b a s is ,  p e r c e n t  o f  annual e a r n in g s , f la t -s u m  
p a y m en t, e t c .)  and the am ount o f  v a ca t io n  pay  g ra n ted . O n ly  b a s ic  fo r m a l 
p lan s a re  r e p o r te d . V a ca tio n  b o n u s e s , v a c a t io n -s a v in g s  p la n s , and "e x te n d e d "  
o r  " s a b b a t ic a l"  b e n e fits  b ey on d  b a s ic  p lan s a re  e x c lu d e d .

F o r  tabu latin g  v a ca t io n  pay  g ra n ted , a ll p r o v is io n s  a re  e x p r e s s e d  
on  a tim e  b a s is .  V a ca tio n  p ay  ca lcu la te d  on  o th e r  than a t im e  b a s is  is  
co n v e r te d  to  its  eq u iv a len t t im e  p e r io d . T w o p e r c e n t  o f  annual e a rn in g s , 
f o r  e x a m p le , is  ta b u la ted  as 1 w e e k 's  v a ca t io n  pay.

A ls o ,  p r o v is io n s  a fte r  ea ch  s p e c i f ie d  len gth  o f  s e r v ic e  a re  re la te d  
to a ll p lant o r  o f f i c e  w o r k e r s  in  an es ta b lish m e n t r e g a r d le s s  o f  len gth  o f  
s e r v i c e .  V a ca tio n  p lan s co m m o n ly  p r o v id e  f o r  la r g e r  am ount o f  v a ca t io n  pay 
as s e r v ic e  len g th en s . Counts o f  plant o r  o f f i c e  w o r k e r s  by  len gth  o f  s e r v ic e  
w e r e  not o b ta in e d . T h e ta b u la tion s  o f  v a ca t io n  pay  gra n ted  p r e s e n ts ,  t h e r e ­
f o r e ,  s ta t is t ic a l  m e a s u r e s  o f  th e se  p r o v is io n s  ra th er  than p r o p o r t io n s  o f  
w o r k e r s  a c tu a lly  r e c e iv in g  s p e c i f i c  b e n e fits .

H ealth , in s u r a n c e , and p en s io n  p lans (table B - 6 ) . H ealth , in su r a n c e , 
and p e n s io n  p lan s in c lu d e  p lan s f o r  w h ich  the e m p lo y e r  p a ys  e ith e r  a ll o r  
p a rt o f  the c o s t .  T h e  c o s t  m a y  be (1) u n d erw ritten  b y  a c o m m e r c ia l  
in su ra n c e  com p a n y  o r  n o n p ro fit  o r g a n iz a t io n , (2) c o v e r e d  b y  a union  fund to
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w h ich  the e m p lo y e r  has co n tr ib u te d , o r  (3) b o rn e  d ir e c t ly  b y  the e m p lo y e r  
out o f  o p e ra t in g  funds o r  a fund se t a s id e  to  c o v e r  the c o s t . A  p lan  is  
in c lu d e d  even  though  a m a jo r ity  o f  the e m p lo y e e s  in an es ta b lish m e n t do not 
c h o o se  to  p a r t ic ip a te  in  it b e c a u s e  th ey  a re  r e q u ir e d  to  b e a r  p a rt o f  its co s t  
(p ro v id e d  the c h o ic e  to  p a r t ic ip a te  is  a v a ila b le  o r  w ill  ev en tu a lly  b e c o m e  
a v a ila b le  to  a m a jo r ity ) .  L e g a lly  r e q u ir e d  p lan s su ch  as s o c ia l  s e c u r ity ,  r a i l ­
roa d  r e t ir e m e n t , w o r k e r s ' d is a b ility  c o m p e n sa t io n , and te m p o r a r y  d isa b ility  
in s u r a n c e 3 a r e  e x c lu d e d .

L ife  in su ra n c e  in c lu d e s  fo r m a l p lan s p r o v id in g  in d em n ity  (u su a lly  
th rou gh  an in su ra n c e  p o l i c y )  in ca s e  o f  death  o f  the c o v e r e d  w o r k e r .

A c c id e n ta l death  and d is m e m b e rm e n t  is  lim ite d  to  p lan s w hich  
p r o v id e  b e n e fit  p a ym en ts  in  ca s e  o f  death  o r  lo s s  o f  lim b  o r  sigh t as a 
d ir e c t  r e s u lt  o f  an a cc id e n t .

S ick n e ss  and a cc id e n t , in su ra n c e  in c lu d e s  on ly  th ose  p lan s w h ich  
p r o v id e  that p r e d e te r m in e d  ca sh  p a ym en ts  be  m ad e d ir e c t ly  to  e m p lo y e e s  
w ho lo s e  t im e  f r o m  w o rk  b e c a u s e  o f  i l ln e s s  o r  in ju ry , e .g . ,  $ 50 a w eek  fo r  
up to 26 w eek s  o f  d is a b ility .

S ick  le a v e  p lans a re  lim ite d  to  fo r m a l p la n s 4 w h ich  p r o v id e  f o r  
con tin u in g  an e m p lo y e e 's  pay du rin g a b se n ce  f r o m  w ork  b e ca u s e  o f  i l ln e s s .  
D ata c o l le c t e d  d is t in g u ish  b e tw een  (1) p lans w h ich  p r o v id e  fu ll pay w ith  no 
w a itin g  p e r io d , and (2) p lans w h ich  e ith e r  p r o v id e  p a rt ia l pay o r  re q u ire  a 
■Waiting p e r io d .

L o n g -t e r m  d is a b ility  in su ra n c e  p lan s p r o v id e  paym ents to to ta lly  
d is a b le d  e m p lo y e e s  upon the e x p ira tio n  o f  th e ir  pa id  s ic k  lea v e  a n d /o r  s i c k ­
n e ss  and a cc id e n t in s u r a n c e , o r  a fte r  a p r e d e te r m in e d  p e r io d  o f  d isa b ility  
(ty p ica lly  6 m o n th s ). P a y m en ts  a re  m ad e until the end o f  the d is a b ility , a 
m a x im u m  a g e , o r  e l ig ib i l ity  f o r  re t ire m e n t  b e n e fits . F u ll o r  p a r t ia l p a y ­
m en ts  a re  a lm o s t  a lw ays re d u ce d  by  s o c ia l  s e c u r ity , w o r k e r s ' d isa b ility  
c o m p e n sa t io n , and p r iv a te  p e n s io n  b e n e fits  pa ya b le  to the d isa b le d  e m p lo y e e .

H o sp ita liz a t io n , s u r g ic a l ,  and m e d ic a l  in su ra n ce  p lans re p o r te d  
in th e se  s u rv e y s  p r o v id e  fu ll o r  p a r t ia l paym ent fo r  b a s ic  s e r v ic e s  re n d e re d ,

3 Temporary disability insurance which provides benefits to covered workers disabled by injury or illness 
which is not work-connected is mandatory under State laws in California, New Jersey, New York, and Rhode 
Island. Establishment plans which meet only the legal requirements are excluded from these data, but those 
under which (1) employers contribute more than is legally required or (2) benefits exceed those specified in the 
State law are included. In Rhode Island, benefits are paid out of a State fund to which only employees 
contribute. In each of the other three States, benefits are paid either from a State fund or through a private plan:

State fund financing: In Ca-lifornia, only employees contribute to the State fund; in New Jersey, employees
and employers contribute; in New York, employees contribute up to a specified maximum and employers 
pay the difference between the employees' share and the total contribution required.

Private plan financing: In California and New Jersey, employees cannot be required to contribute more
than they would if they were covered by the State fund; in New York, employees can agree to contribute 
more if the State rules that the additional contribution is commensurate with the benefit provided.

Federal legislation (Railroad Unemployment Insurance Act) provides temporary disability insurance benefits 
to railroad workers for illness or injury, whether work-connected or not. The legislation requires that employers 
bear the entire cost of the insurance.

4 An establishment is considered as having a formal plan if it specifies at least the minimum number of 
days of sick leave available to each employee. Such a plan need not be written, but informal sick leave 
allowances determined on an individual basis are excluded.
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H o sp ita liz a tio n  in su ra n c e  c o v e r s  h o sp ita l r o o m  and b o a r d  and m a y  c o v e r  
o th e r  h o sp ita l e x p e n s e s . S u r g ic a l  in su ra n ce  c o v e r s  s u r g e o n s ' f e e s .  M e d ica l 
in su ra n ce  c o v e r s  d o c t o r s ' f e e s  f o r  h o m e , o f f i c e ,  o r  h o sp ita l c a l ls .  P lan s 
r e s t r ic t e d  to  p o s t -o p e r a t iv e  m e d ic a l  ca re  o r  a d o c t o r 's  c a r e  f o r  m in o r  
a ilm en ts  at a w o r k e r 's  p la c e  o f  e m p loy m en t a re  not c o n s id e r e d  to  be 
m e d ic a l  in su ra n c e .

M a jo r  m e d ic a l  in su ra n c e  co v e r a g e  a p p lie s  to  s e r v ic e s  w h ich  go 
b ey on d  the b a s ic  s e r v i c e s  c o v e r e d  u nder h o sp ita liz a t io n , s u r g ic a l ,  and 
m e d ic a l  in su ra n c e . M a jo r  m e d ic a l  in su ra n ce  ty p ic a lly  (1) r e q u ir e s  that a

"d e d u c t ib le "  ( e .g . ,  $ 5 0 )  be  m et b e fo r e  b e n e fit  b e g in , (2) has a co in s u ra n ce  
fe a tu re  that r e q u ir e s  the in su re d  to  p a y  a p o r t io n  (e .g . ,  20 p e r c e n t )  o f  
ce r ta in  e x p e n s e s , and (3) has a s p e c i f ie d  a o lla r  m a x im u m  o f  b e n e fits  ( e .g . ,  
$ 10, 000 a y e a r ) .

D ental in su ra n c e  p lan s p r o v id e  n o r m a l den ta l s e r v ic e  b e n e fit s , 
u su a lly  f o r  f i l l in g s ,  e x t r a c t io n s , and X -r a y s .  Plains w h ich  p r o v id e  b e n e fits  
on ly  f o r  o r a l  s u r g e r y  o r  r e p a ir in g  a cc id e n t d am age a re  not r e p o r te d .

R e t ire m e n t p e n s io n  p lan s p r o v id e  f o r  re g u la r  p a ym en ts  to the r e t ir e e  
fo r  l i f e .  In clu d ed  a re  d e fe r r e d  p r o f i t -s h a r in g  p lan s w h ich  p r o v id e  the op tion  
o f  p u rch a sin g  a li fe t im e  annuity.
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Appendix table 1. Establishments and workers within scope of survey and number studied 
in St. Louis, Mo.—III.,1 March 1976

Industry division2

Minimum 
employment 
in establish­

ments in scope 
of study

Number of establishments Workers in establishments

Within scope 
of study' Studied

Within scope of study
Studied

Total4 Full-time 
plant workers

Full-time 
office workersNumber Percent Total4

ALL ESTABLISHMENTS

ALL DIVISIONS ------------------------------------------------------- - 1,279 276 395,232 100 221,730 71,011 226,455

MANUFACTURING -------------------------------------- 100 413 103 201,580 51 131,936 26,226 126,317
NONMANUFACTURING----- --------------------------------------------- - 866 173 193,652 49 89,794 44,785 100,138

TRANSPORTATION, COMMUNICATION, AND
other public UTILITIES5 ------------------------------------- 100 93 35 45,860 12 22,075 9,035 34,620

WHOLESALE TRADE — ---— ----- --------------------------------- 50 244 30 26,736 7 12,771 6,567 6,360
RETAIL TRADE ------- --------------------— --------------------------- 100 123 27 61,358 16 39,108 6,263 35,507
FINANCE, INSUPANCF, and real estate6 ------------- 50 179 31 29,184 7 7 221 18,431 12,067
SERVICES8 ------------------------------------------------------------------- 50 227 50 30,514 8 15,619 4 ,489 11,584

LARGE ESTABLISHMENTS

ALL DIVISIONS ------------------------------------------------------- 122 90 216,083 100 121,890 35,655 188,595

MANUFACTURING -------------------------------------- 500 72 49 129,632 60 80,131 17,215 112,995
NONMA^UF ACTURInG ----- ------ --------------------- - 50 41 86,451 40 41,759 18,440 75,600

TRANSPORTATION. COMMUNICATION, AND
other public u t il it ie s 5 ------------------------------------- 500 16 16 30,488 14 14,327 6,769 30,488

WHOLESALE TRAOE ----------------------------------------------------- 500 1 1 2,185 1 476 861 2,185
RETAIL TRADE ----------------------------------------------------------- 500 20 13 41,913 19 25,766 4,749 32,252
FINANCE, INSURANCE, AND REAL ESTATt6 ------------- 500 7 7 7,561 3 - 5,059 7,561
SERVICES8 ---------------------------------------- 500 6 4 4,304 2 1,190 1,002 3,114

1 The St. L ou is  Standard M etropo lita n  S ta tist ica l A re a , as defined  b y  the O ffice  o f  M anagem ent and Budget through  F e b r u a r y  1974, c o n s is ts  o f St. L o u is  c ity ; F ra n k lin , J e ffe r so n , St. C h a rle s , 
and St. L o u is  C ounties, M o .; and C linton , M adison , M o n roe , and St. C la ir  C ounties, 111. The "w o rk e r s  within sco p e  o f stu d y" est im a te s  shown in this tab le p ro v id e  a re a so n a b ly  a ccu ra te  d e s cr ip tio n  
o f  the s iz e  and co m p o s itio n  o f  the la b o r  fo r c e  in clu ded  in the su rv e y . E s tim a te s  a re  not intended, h o w e v e r , fo r  co m p a r is o n  with oth er em p loy m en t in dexes to  m e a su re  em ploym en t trends o r  le v e ls  
s in ce  (1) planning o f  w age su rvey s  re q u ire s  esta b lish m en t data co m p ile d  co n s id e ra b ly  in advance o f  the p a y ro ll p e r io d  studied , and (2) sm a ll esta b lish m en ts  a re  ex clu ded  fr o m  the sco p e  o f  the su rv e y .

2 The 1967 ed ition  o f  the Standard In du stria l C la s s if ic a t io n  M anual w as u sed  to  c la s s i fy  e s ta b lish m en ts  b y  in d u stry  d iv is io n .
3 In clu des a ll esta b lish m en ts  with to ta l em ploym en t at o r  above  the m in im u m  lim ita tio n . A l l ou tlets (w ithin the a re a ) o f  co m p a n ie s  in in d u str ie s  such as tra d e , fin an ce , auto re p a ir  s e r v ic e , and 

m otion  p ictu re  th ea ters  a re  co n s id e re d  as 1 esta b lish m en t.
4 In clu des e x e cu tiv e , p r o fe s s io n a l, p a r t - t im e , and oth er w o rk e rs  ex clu ded  fr o m  the sep arate  plant and o f f ic e  ca te g o r ie s .
5 A b b re v ia te d  to "p u b lic  u t i l it ie s "  in the A -  and B -s e r ie s  ta b le s . T a x ica b s  and s e r v ic e s  in cid e n ta l to  w ater tra n sp orta tion  a re  e x clu d ed .
6 A b b re v ia te d  to " fin a n c e "  in the A -  and B -s e r ie s  ta b le s .
7 E s tim a te  re la te s  to  re a l esta te  esta b lish m en ts  on ly . W o rk e rs  fr o m  the en tire  in d u stry  d iv is io n  a re  re p re se n te d  in the A - s e r i e s  ta b le s , but fr o m  the re a l estate p o rtion  on ly  in  "a ll  in d u stry "  

and "n on m a n u fa ctu rin g " e stim a tes  in the B - s e r ie s  ta b le s .
8 H ote ls  and m o te ls ; la u n d ries and oth er p e r so n a l s e r v ic e s ;  b u sin ess  s e r v ic e s ;  a u tom ob ile  re p a ir , ren ta l, and park ing ; m otion  p ic tu r e s ; n on p ro fit  m e m b e rsh ip  org a n iza tion s  (excluding  re lig io u s  

and ch a rita b le  o rg a n iza tio n s ); and en g in eerin g  and a rch ite c tu r a l s e r v ic e s .

In du stria l c o m p o s itio n  in m anufacturing

O v e r  o n e -h a lf  o f  the w o rk e rs  within the sco p e  o f the su rv e y  in the St. L o u is  a rea  
w e re  em p lo y e d  in m anufacturing  f i r m s . The fo llow in g  p r e se n ts  the m a jo r  in d u stry  grou p s 
and s p e c i f ic  in du str ies  as a p e rce n t o f a ll m a nufacturing :

Industry groups S p e c if ic  in d u str ies

T ra n sp orta tion  eq u ip m en t_______ 27
P r im a r y  m eta l in d u s tr ie s ______  12
F o o d  and k indred  p r o d u c t s --------- 9
C h e m ica ls  and a llie d

p r o d u c t s _________________________  8
F a b r ica te d  m e ta l p r o d u c t s --------- 8
M a ch in e ry , e x ce p t  e le c t r i c a l  ___ 8
E le c t r i c a l  equipm ent and 

su p p lies__________________________  6

A ir c r a f t  and p a r t s _______________ 15
M o to r  v e h ic le s  and

eq u ip m en t_______________________ 10
B last fu rn ace  and b a s ic  

s te e l p ro d u c ts__________________  5

T h is in form a tion  is  b ased  on est im a te s  o f  tota l em ploym en t d e r iv e d  fr o m  u n iv e rse  
m a te r ia ls  c o m p ile d  b e fo re  actu a l su rv e y . P ro p o rtio n s  in v a r io u s  in du stry  d iv is io n s  m ay 
d iffe r  fr o m  p ro p o r tio n s  b ased  on the resu lts  o f  the su rvey  as shown in appen dix  table 1.

L a b o r-m a n a g e m e n t a gre e m e n t co v e ra g e
The fo llo w in g  tabulation  show s the p e r ce n t  o f fu ll- t im e  plant and o ff ic e  w o rk e rs  

em p lo y e d  in e sta b lish m en ts  in the St. L o u is  a re a  in w hich  a union co n tra c t  o r  co n tra cts  
c o v e re d  a m a jo r ity  o f the w o rk e r s  in the re s p e c t iv e  c a te g o r ie s , M a rch  1976;

P lant w o rk e rs O ffice  w o rk e rs
82 15
91 7
69 19
99 83

W h o le sa le  t r a d e ________ 92 11
49 5

S e r v i c e s _________________ 59 3
An esta b lish m en t is  co n s id e re d  to have a co n tra c t  co v e r in g  a ll plant o r  o ff ic e  w o rk e rs  

i f  a m a jo r ity  o f  such  w o rk e r s  is  c o v e re d  by a la b o r-m a n a g e m e n t a gre e m e n t. T h e re fo r e , 
a ll  o th er plant o r  o ff ic e  w o rk e r s  a re  em p loy ed  in esta b lish m en ts  that e ith e r  do not have 
la b o r -m a n a g e m e n t co n tra c ts  in e ffe c t , o r  have co n tr a c ts  that apply  to fe w e r than h a lf o f 
th e ir  plant o r  o f f ic e  w o r k e r s . E s tim a tes  a re  not n e c e s s a r i ly  re p re se n ta tiv e  o f the extent 
to w hich  a ll w o rk e r s  in the a re a  m a y  be c o v e re d  by  the p r o v is io n s  o f  la b o r-m a n a ge m e n t 
a g re e m e n ts , b e ca u se  sm a ll e sta b lish m en ts  a re  e x clu d ed  and the in d u str ia l sco p e  o f the su rvey  
is  lim ite d .
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Appendix B. Occupational Descriptions

T he p r im a r y  p u rp o s e  o f  p re p a r in g  jo b  d e s c r ip t io n s  f o r  the B u re a u 's  w age  s u rv e y s  is  to  a s s is t  its  
f ie ld  s ta ff  in  c la s s ify in g  in to  a p p ro p r ia te  o c cu p a t io n s  w o r k e r s  w ho a re  e m p lo y e d  u nder a v a r ie ty  o f  p a y r o ll  
t i t le s  and d iffe re n t w ork  a rra n g e m e n ts  f r o m  es ta b lish m e n t to  e s ta b lish m e n t and f r o m  a re a  to  a re a . T h is 
p e r m its  the grou p in g  o f  o c cu p a t io n a l w age ra tes  r e p re se n t in g  co m p a ra b le  jo b  con ten t. B e c a u s e  o f  th is 
e m p h a s is  on in te re s ta b lish m e n t and in te r a r e a  co m p a r a b ility  o f  o c cu p a t io n a l con ten t, the B u r e a u 's  jo b  
d e s c r ip t io n s  m a y  d if fe r  s ig n ific a n tly  f r o m  th o se  in  use in  in d iv id u a l e s ta b lish m e n ts  o r  th o se  p r e p a r e d  f o r  
o th e r  p u r p o s e s . In app ly in g  th e se  jo b  d e s c r ip t io n s ,  the B u re a u 's  f ie ld  e c o n o m is ts  a re  in s tru c te d  to  ex c lu d e  
w ork in g  s u p e r v is o r s ;  a p p r e n t ic e s ; le a r n e r s ;  b e g in n e r s ; t r a in e e s ;  and h an d icap p ed , p a r t - t im e ,  t e m p o r a r y ,  
and p r o b a t io n a ry  w o r k e r s .

OFFICE
S E C R E T A R Y

A s s ig n e d  as p e r s o n a l s e c r e t a r y ,  n o r m a lly  to  one in d iv id u a l. M a in ­
ta in s a c lo s e  and h igh ly  r e s p o n s iv e  re la t io n sh ip  to  the d a y -t o -d a y  w ork  o f  
the s u p e r v is o r .  W ork s  fa ir ly  in d ep en d en tly  r e c e iv in g  a m in im u m  o f  d e ta iled  
s u p e r v is io n  and g u id a n ce . P e r fo r m s  v a r ie d  c le r i c a l  and s e c r e t a r ia l  d u tie s , 
u su a lly  in clu d in g  m o s t  o f  the fo l lo w in g :

a. R e c e iv e s  te lep h on e  c a l l s ,  p e r s o n a l c a l le r s ,  and in com in g  m a il ,  
a n sw e rs  rou tin e in q u ir ie s , and rou tes  te c h n ic a l in q u ir ie s  to the p r o p e r  
p e r s o n s ;

b . E s ta b lis h e s , m a in ta in s , and r e v is e s  the s u p e r v is o r 's  f i le s ;

c . M ain ta ins the s u p e r v is o r 's  ca le n d a r  and m a k es  ap p oin tm en ts as 
in s tru c te d ;

S E C R E T  A R Y — C ontinued

d. R e la y s  m e s s a g e s  f r o m  s u p e r v is o r  to  s u b o rd in a te s ;

e. R e v ie w s  c o r r e s p o n d e n c e ,  m e m o ra n d u m s , and r e p o r ts  p r e p a r e d  by 
o th e rs  f o r  the s u p e r v is o r 's  s ig n a tu re  to  a s su r e  p r o c e d u r a l  and ty p o g ra p h ic  
a c c u r a c y ;

f. P e r fo r m s  s te n o g ra p h ic  and ty p in g  w o rk .

M ay a ls o  p e r fo r m  o th e r  c l e r i c a l  and s e c r e t a r ia l  ta sk s  o f  c o m p a ra b le  
n ature and d iff icu lty . T h e w o rk  ty p ic a lly  r e q u ir e s  k n ow led g e  o f  o f f ic e  rou tin e  
and u nderstand ing  o f  the o rg a n iz a t io n , p r o g r a m s ,  and p r o c e d u r e s  re la te d  to 
the w o rk  o f  the s u p e r v is o r .

B eg in n in g  w ith  ca le n d a r  y e a r  1976 s u r v e y s , the B u rea u  has g ro u p e d  o c cu p a t io n s  s tu d ied  in  its  
a re a  w age s u rv e y s  into jo b  fa m ilie s  in o r d e r  to  p r e se n t  in fo rm a tio n  on  re la te d  o c cu p a t io n s  in se q u e n ce . 
Job  fa m ilie s  have not b een  t i t le d , h o w e v e r , s in c e  do in g  so  m igh t have added ex tra n eou s  e le m e n ts  to  the 
jo b  m a tch in g  p r o c e s s .

T he B u rea u  has a lso  r e v is e d  s e v e r a l  o c cu p a t io n a l t i t le s .  T he r e v is e d  t i t le s  m o r e  n e a r ly  r e f le c t  
u sua l w o rd  o r d e r  and a re  m o r e  d e s c r ip t iv e  o f  the s u rv e y  jo b s .

R e v is e d  o c cu p a t io n a l d e s c r ip t io n s  a re  b e in g  in tro d u ce d  th is  y e a r  f o r :  O r d e r  c le r k ; p a y r o ll  c le r k ;
sw itch b o a rd  o p e r a t o r ;  sw itch b o a rd  o p e r a t o r - r e c e p t io n is t ;  t r a n s c r ib in g -m a c h in e  ty p is t  (p r e v io u s ly  t it le d  
t r a n s c r ib in g -m a c h in e  o p e r a t o r ) ;  m a c h in e -t o o l  o p e r a t o r  ( t o o lr o o m ); and t o o l  and d ie  m a k e r . T h ey  a re  the 
re su lt  o f  the B u re a u 's  p o l i c y  o f  p e r io d ic a l ly  re v ie w in g  a re a  w age s u rv e y  o ccu p a t io n a l d e s c r ip t io n s  in  
o r d e r  to  take in to a ccou n t te c h n o lo g ic a l  d e v e lo p m e n ts  and to c la r i fy  d e s c r ip t io n s  so  that th ey  a re  m o r e  
re a d ily  u n d erstood  and u n ifo rm ly  in te rp re te d . E ven  though  the r e v is e d  d e s c r ip t io n s  r e f le c t  b a s ic a l ly  the 
sa m e  occu p a t io n s  as p r e v io u s ly  d e fin ed , s o m e  re p o rtin g  ch an ges  m ay  o c c u r  b e c a u s e  o f  the r e v is io n s .
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SE CR ETAR Y— Continued

E x c lu s io n s

Not a ll p o s it io n s  that a re  t it le d  " s e c r e t a r y "  p o s s e s s  the above  
c h a r a c t e r is t i c s .  E x a m p les  o f  p o s it io n s  w h ich  a re  e x c lu d e d  f r o m  the d e fin ition  
a re  as fo l lo w s :

a. P o s it io n s  w h ich  do not m e e t  the " p e r s o n a l"  s e c r e t a r y  co n ce p t 
d e s c r ib e d  a b ov e ;

b . S te n o g ra p h e rs  not fu lly  tr a in e d  in  s e c r e t a r ia l - t y p e  d u ties ;

c . S te n o g ra p h e rs  s e r v in g  as o f f i c e  a s s is ta n ts  to a g rou p  o f  p r o ­
f e s s io n a l ,  te c h n ic a l , o r  m a n a g e r ia l p e r s o n s ;

d. S e c r e t a r y  p o s it io n s  in  w h ich  the d u ties a re  e ith e r  su b sta n tia lly  
m o r e  rou tin e  o r  su b sta n tia lly  m o r e  c o m p le x  and r e s p o n s ib le  than th o se  
c h a r a c te r iz e d  in the d e fin ition ;

e. A s s is ta n t -ty p e  p o s it io n s  w h ich  in v o lv e  m o r e  d iff icu lt  o r  m o r e  
r e s p o n s ib le  te c h n ic a l , a d m in is tra t iv e , s u p e r v is o r y ,  o r  s p e c ia l iz e d  c le r i c a l  
du ties  w h ich  a re  not ty p ic a l o f  s e c r e t a r ia l  w o rk .

N O T E : T he t e r m  " c o r p o r a t e  o f f i c e r , "  u sed  in  the le v e l  d e fin ition s
fo l lo w in g , r e fe r s  to  th o s e  o f f i c ia l s  w ho h ave a s ig n ifica n t c o rp o ra te w id e  
p o licy m a k in g  r o le  w ith  r e g a r d  to  m a jo r  com p a n y  a c t iv it ie s . T he t it le  " v ic e  
p r e s id e n t , "  though  n o r m a lly  in d ica t iv e  o f  th is  r o le ,  d oes  not in  a ll c a s e s  
id e n tify  su ch  p o s it io n s . V ic e  p r e s id e n ts  w h o se  p r im a r y  r e s p o n s ib il ity  is  to  
a ct p e r s o n a lly  on  in d iv id u a l c a s e s  o r  tr a n s a c t io n s  ( e .g . , a p p rov e  o r  deny 
in d iv id u a l loa n  o r  c r e d it  a c t io n s ; a d m in is te r  in d iv id u a l tru s t  a cco u n ts ; d ir e c t ly  
s u p e r v is e  a c le r i c a l  s ta ff)  a re  not c o n s id e r e d  to be " c o r p o r a t e  o f f i c e r s "  fo r  
p u r p o s e s  o f  app ly in g  the fo llo w in g  le v e l  d e f in it io n s .

C la ss  A

1. S e c r e t a r y  to  the ch a irm a n  o f  the b o a r d  o r  p re s id e n t  o f  a com p a n y  
that e m p lo y s , in  a l l ,  o v e r  100 but fe w e r  than 5 , 000 p e r s o n s ; o r

2. S e c r e t a r y  to  a c o r p o r a te  o f f i c e r  (o th e r  than the ch a irm a n  o f  the 
b o a r d  o r  p r e s id e n t )  o f  a com p a n y  that e m p lo y s , in  a ll, o v e r  5 ,0 0 0  but 
fe w e r  than 25 , 000 p e r s o n s ; o r

3. S e c r e t a r y  to  the h ead , im m e d ia te ly  b e lo w  the c o r p o r a te  o f f i c e r  
l e v e l ,  o f  a m a jo r  seg m en t o r  su b s id ia r y  o f  a com p a n y  that e m p lo y s , in  a ll, 
o v e r  2 5 ,0 0 0  p e r s o n s .

C la ss  B

1. S e c r e t a r y  to the ch a irm a n  o f  the b o a r d  o r  p re s id e n t  o f  a com p a n y  
that e m p lo y s ,  in a ll , fe w e r  than 100 p e r s o n s ; o r

2 . S e c r e t a r y  to  a c o r p o r a te  o f f i c e r  (o th er  than the ch a irm a n  o f  the 
b o a rd  o r  p r e s id e n t )  o f  a com p a n y  that e m p lo y s , in  a ll , o v e r  100 but fe w e r  
than 5 ,0 0 0  p e r s o n s ; o r

SECR ETAR Y— Continued

3. S e c r e t a r y  to  the h ead , im m e d ia te ly  b e lo w  the o f f i c e r  le v e l ,  o v e r  
e ith e r  a m a jo r  c o r p o r a te w id e  fu n ction a l a c t iv ity  (e .g . ,  m a rk e t in g , r e s e a r c h , 
o p e r a t io n s , in d u str ia l r e la t io n s , e t c .)  o r  a m a jo r  g e o g r a p h ic  o r  o rg a n iz a tio n a l 
seg m en t ( e .g . ,  a r e g io n a l h e a d q u a r te rs ; a m a jo r  d iv is io n ) o f  a com p an y  that 
e m p lo y s , in  a ll , o v e r  5, 000 but fe w e r  than 25 , 000 e m p lo y e e s ; o r

4 . S e c r e t a r y  to  the h ead  o f  an in d iv id u a l p lan t, f a c t o r y ,  e tc . (o r  
o th e r  eq u iv a len t le v e l  o f  o f f i c ia l )  that e m p lo y s , in  a ll , o v e r  5 ,0 t)0  p e r s o n s ;  o r

5. S e c r e t a r y  to  the head o f  a la r g e  and im p ortan t o rg a n iz a tio n a l 
seg m en t ( e .g . ,  a m id d le  m a n a gem en t s u p e r v is o r  o f  an o rg a n iz a tio n a l segm en t 
o ften  in v o lv in g  as m an y as s e v e r a l  h un dred  p e r s o n s )  o r  a com p an y  that 
e m p lo y s , in  a l l ,  o v e r  2 5 ,0 0 0  p e r s o n s .

C la ss  C

1. S e c r e t a r y  to  an e x e cu tiv e  o r  m a n a g e r ia l p e r s o n  w h ose  r e s p o n ­
s ib il ity  is  not eq u iv a len t to  one o f  the s p e c i f i c  le v e l  s itu a tion s  in  the d e fin ition  
fo r  c la s s  B , but w h ose  o rg a n iz a t io n a l unit n o r m a lly  n u m b ers  at le a s t s e v e r a l  
d ozen  e m p lo y e e s  and is  u su a lly  d iv id e d  in to o rg a n iz a tio n a l s eg m en ts  w hich  
a r e  o fte n , in  tu rn , fu rth e r  su b d iv id ed . In s o m e  co m p a n ie s , th is le v e l  in ­
c lu d e s  a w id e  ran ge o f  o rg a n iz a t io n a l e c h e lo n s ; in  o th e r s ,  on ly  on e  o r  tw o ; o r

2 . S e c r e t a r y  to  the h ead  o f  an in d iv id u a l p lan t, fa c t o r y ,  e tc . (o r  
o th e r  ea u iv a len t le v e l  o f  o f f i c ia l )  that e m p lo y s , in  a ll, fe w e r  than 5 ,0 0 0  
p e r s o n s .

C la ss  D

1. S e c r e t a r y  to  the s u p e r v is o r  o r  head o f  a s m a ll o rg a n iz a tio n a l 
unit ( e .g . ,  fe w e r  th a n  ab ou t 25  o r  30  p e r s o n s ) ;  o_r

2. S e c r e t a r y  to  a n o n s u p e r v is o r y  s ta ff  s p e c ia l is t ,  p r o fe s s io n a l  e m ­
p lo y e e ,  a d m in is tra tiv e  o f f i c e r ,  o r  a s s is ta n t , s k ille d  te c h n ic ia n , o r  e x p e r t . 
(N O T E : M any co m p a n ie s  a ss ig n  s te n o g r a p h e r s , ra th er  than s e c r e t a r ie s  as
d e s c r ib e d  a b o v e , to  th is  le v e l  o f  s u p e r v is o r y  o r  n o n s u p e r v is o r y  w o r k e r .)

S T E N O G R A P H E R

P r im a r y  duty is  to  take d ic ta tio n  u sin g  sh orth an d , and to  t r a n s c r ib e  
the d ic ta tio n . M ay a lso  type  f r o m  w ritten  co p y . M ay o p e r a te  f r o m  a 
s te n o g ra p h ic  p o o l .  M ay o c c a s io n a l ly  t r a n s c r ib e  f r o m  v o ic e  r e c o r d in g s  (if  
p r im a r y  duty is  tr a n s c r ib in g  f r o m  r e c o r d in g s ,  se e  T r a n s c r ib in g -M a c h in e  
T y p is t ) .

N O T E : T h is  jo b  is  d is t in g u ish e d  f r o m  that o f  a s e c r e t a r y  in  that a
s e c r e t a r y  n o r m a lly  w o rk s  in  a co n fid e n t ia l re la t io n s h ip  w ith  on ly  one m a n a g er  
o r  e x e cu tiv e  and p e r fo r m s  m o r e  r e s p o n s ib le  and d is c r e t io n a r y  ta sk s  as 
d e s c r ib e d  in  the s e c r e t a r y  jo b  d e fin ition .

S te n o g ra p h e r , G e n e ra l

D icta tio n  in v o lv e s  a n o r m a l rou tin e  v o c a b u la r y . M ay m ain ta in  f i l e s ,  
k eep  s im p le  r e c o r d s ,  o r  p e r fo r m  o th e r  r e la t iv e ly  rou tin e c le r i c a l  ta s k s .
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STENOGRAPHER— Continued

S ten o g ra p h e r , S en ior
D icta tion  in v o lv e s  a v a r ie d  te c h n ic a l o r  s p e c ia l iz e d  v o ca b u la ry  

su ch  as in le g a l  b r ie fs  o r  r e p o r ts  on s c ie n t i f ic  r e s e a r c h . M ay a ls o  set up 
and m ain ta in  f i l e s ,  k eep  r e c o r d s ,  e tc .

O R

P e r fo r m s  s te n o g ra p h ic  d u ties req u ir in g  s ig n ific a n tly  g r e a te r  in ­
d ep en d en ce  and r e s p o n s ib il ity  than s te n o g ra p h e r , g e n e r a l, as e v id e n ce d  by  
the fo llo w in g : W ork  r e q u ir e s  a h igh  d e g r e e  o f  s te n o g ra p h ic  sp e e d  and
a c c u r a c y ;  a th orou gh  w ork in g  k n ow led ge  o f  g e n e r a l b u s in e s s  and o f f i c e  p r o ­
c e d u re ; and o f  the s p e c i f i c  b u s in e s s  o p e r a t io n s , o rg a n iz a t io n , p o l i c ie s ,  
p r o c e d u r e s ,  f i l e s ,  w o rk flo w , e tc . U ses  th is  k n ow led ge  in  p e r fo r m in g  
s te n o g ra p h ic  d u ties and r e s p o n s ib le  c le r i c a l  ta sk s  su ch  as m ain ta in in g  
fo llo w u p  f i le s ;  a s se m b lin g  m a t e r ia l  fo r  r e p o r t s ,  m e m o ra n d u m s , and le t te r s ;  
c o m p o s in g  s im p le  le t te r s  f r o m  g e n e ra l in s t r u c t io n s ; rea d in g  and routing 
in co m in g  m a il; and a n sw erin g  rou tin e  q u e s t io n s , e tc .

T R A N S C R IB IN G -M A C H IN E  T Y P IS T

P r im a r y  duty is to type co p y  o f  v o ic e  r e c o r d e d  d ic ta tion  w h ich  d oes  
not in v o lv e  v a r ie d  te c h n ic a l  o r  s p e c ia l iz e d  v o c a b u la r y  su ch  as that u sed  in 
le g a l b r ie fs  o r  r e p o r ts  on  s c ie n t i f ic  r e s e a r c h . M ay a ls o  type f r o m  w ritten  
co p y . M ay m ain ta in  f i l e s ,  k eep  s im p le  r e c o r d s ,  o r  p e r fo r m  o th e r  r e la t iv e ly  
rou tin e  c le r i c a l  ta s k s . (See S ten o g ra p h e r  d e fin ition  f o r  w o r k e r s  in v o lv e d  
w ith  shorthan d  d ic ta tio n .)

T Y P IS T
U ses  a ty p e w r ite r  to  m ak e co p ie s  o f  v a r io u s  m a te r ia ls  o r  to  m ake 

out b i l ls  a fte r  c a lcu la tio n s  have b een  m ad e by  an oth er p e r s o n . M ay in ­
clu de typing o f  s t e n c i ls ,  m a ts , o r  s im ila r  m a te r ia ls  f o r  u se  in du p licatin g  
p r o c e s s e s .  M ay do c le r i c a l  w ork  in v o lv in g  lit t le  s p e c ia l  tr a in in g , su ch  as 
k eep in g  s im p le  r e c o r d s ,  f ilin g  r e c o r d s  and r e p o r ts ,  o r  s o r t in g  and d is tr ib u tin g  
in co m in g  m a il.

C la ss  A . P e r fo r m s  one o r  m o r e  o f  the fo l lo w in g : T y p in g  m a te r ia l
in f in a l fo r m  when it in v o lv e s  com b in in g  m a te r ia l  f r o m  s e v e r a l  s o u r c e s ;  o r  
r e s p o n s ib il ity  fo r  c o r r e c t  s p e llin g , s y lla b ic a t io n , pu nctu ation , e t c . ,  o f  t e c h ­
n ic a l o r  unusual w o rd s  o r  fo r e ig n  language  m a te r ia l ;  o r  planning layou t and 
typ in g o f  c o m p lic a te d  s ta t is t ic a l  ta b le s  to  m a in ta in  u n ifo rm ity  and b a la n ce  in 
s p a c in g . M ay ty p e  rou tin e  fo r m  le t t e r s ,  v a ry in g  d e ta ils  to  suit c ir c u m s t a n c e s .

C la ss  B . P e r fo r m s  on e o r  m o r e  o f  the fo l lo w in g : C opy  typ ing fr o m
• rou gh  o r  c le a r  d r a fts ; o r  rou tin e  typ in g o f  f o r m s ,  in su ra n ce  p o l i c i e s ,  e t c . ;  
o r  se ttin g  up s im p le  s tan d ard  ta b u la tion s ; o r  cop y in g  m o r e  co m p le x  ta b les  
a lre a d y  set up and sp a ce d  p r o p e r ly .

F IL E  C L E R K
F i le s ,  c la s s i f i e s ,  and r e t r ie v e s  m a t e r ia l  in  an e s ta b lis h e d  f ilin g  

s y s te m . M ay p e r fo r m  c le r i c a l  and m anual ta sk s  r e q u ir e d  to  m a in ta in  f i l e s .  
P o s it io n s  a re  c la s s i f i e d  in to le v e ls  on  the b a s is  o f  the fo llo w in g  d e fin it io n s .

C la ss  A . C la s s i f ie s  and in d ex es  f i le  m a te r ia l  such  as c o r r e s p o n d ­
e n c e , r e p o r ts ,  te c h n ic a l  d o c u m e n ts , e t c . ,  in an e s ta b lis h e d  f ilin g  s y s te m  
con ta in in g  a n u m b er  o f  v a r ie d  su b je c t  m a tte r  f i l e s .  M ay a lso  f i le  th is 
m a te r ia l .  M ay k eep  r e c o r d s  o f  v a r io u s  ty p es  in  con ju n ction  w ith  the f i le s .  
M ay le a d  a sm a ll g rou p  o f  lo w e r  le v e l  f i le  c le r k s .

FILE CLERK— Continued

C la ss  B . S o r t s , c o d e s , and f i le s  u n c la s s if ie d  m a te r ia l by  s im p le  
(su b je c t  m a tte r )  h ead ings o r  p a r t ly  c la s s i f i e d  m a te r ia l  by  f in e r  su b h ea d in gs. 
P r e p a r e s  s im p le  re la te d  in d ex  and c r o s s - r e f e r e n c e  a id s . As re q u e ste d , 
lo c a te s  c le a r ly  id e n tifie d  m a t e r ia l  in  f i le s  and fo rw a rd s  m a te r ia l.  M ay p e r ­
fo r m  re la te d  c le r i c a l  ta sk s  r e q u ire d  to m a in ta in  and s e r v ic e  f i le s .

C la ss  C . P e r fo r m s  rou tin e  filin g  o f  m a te r ia l  that has a lre a d y  been  
c la s s i f i e d  o r  w h ich  is  e a s ily  c la s s i f ie d  in a s im p le  s e r ia l  c la s s if i c a t io n  
s y s te m  ( e .g . ,  a lp h a b e tica l, c h r o n o lo g ic a l ,  o r  n u m e r ic a l) .  A s re q u e ste d , 
lo c a t e s  re a d ily  a v a ila b le  m a te r ia l  in f i le s  and fo r w a r d s  m a te r ia l;  and m ay 
f i l l  out w ith d raw a l c h a rg e . M ay p e r fo r m  s im p le  c l e r i c a l  and m anual task s 
r e q u ir e d  to  m a in ta in  and s e r v ic e  f i le s .

M E SSE N G E R

P e r fo r m s  v a r io u s  rou tin e d u ties su ch  as running e r r a n d s , op e ra tin g  
m in o r  o f f i c e  m a ch in e s  su ch  as s e a le r s  o r  m a i l e r s ,  open in g  and d istr ib u tin g  
m a il ,  and o th e r  m in o r  c le r i c a l  w o rk . E x clu d e  p o s it io n s  that re q u ire  o p e ra t io n  
o f  a m o to r  v e h ic le  as a s ig n ifica n t duty.

SW IT C H B O A R D  O P E R A T O R

O p e ra te s  a te lep h on e  s w itch b o a rd  o r  c o n s o le  u sed  w ith a p r iv a te  
b ra n ch  ex ch a n g e  (P B X ) s y s te m  to re la y  in c o m in g , o u tg o in g , and in tr a s y s te m  
c a l ls .  M ay p r o v id e  in fo rm a tio n  to c a l le r s ,  r e c o r d  and tr a n s m it  m e s s a g e s ,  
k eep  r e c o r d  o f  c a lls  p la ce d  and to l l  c h a r g e s . B e s id e s  op e ra tin g  a te lep h on e  
s w itch b o a rd  o r  c o n s o le ,  m ay  a lso  ty p e  o r  p e r fo r m  rou tin e  c le r ic a l  w ork  
(typ ing o r  rou tin e  c le r i c a l  w ork  m a y  o c c u p y  the m a jo r  p o r tio n  o f  the w o r k e r 's  
t im e , and is  u su a lly  p e r fo r m e d  w h ile  at the s w itch b o a rd  o r  c o n s o le ) .  C h ie f o r  
lea d  o p e r a t o r s  in  e s ta b lish m e n ts  e m p lo y in g  m o r e  than one o p e r a to r  a re  
e x c lu d e d . F o r  an o p e r a t o r  w ho a lso  a cts  as a r e c e p t io n is t , s e e  S w itch b oa rd  
O p e r a t o r -R e c e p t io n is t .

S W IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

At a s in g le -p o s it io n  te lep h on e  s w itch b o a rd  o r  c o n s o le ,  a cts  both  as 
an o p e r a to r — see  S w itch b o a rd  O p e ra to r— and as a r e c e p t io n is t . R e c e p t io n is t 's  
w ork  in v o lv e s  su ch  d u ties as g re e t in g  v is i t o r s ;  d e te rm in in g  nature o f  v is i t o r 's  
b u s in e s s  and p r o v id in g  a p p ro p r ia te  in fo rm a tio n ; r e fe r r in g  v is it o r  to a p p ro ­
p r ia te  p e r s o n  in  the o rg a n iz a tio n  o r  con ta ctin g  that p e r s o n  by  te lep h on e  and 
a rra n g in g  an app oin tm en t; k eep in g  a lo g  o f  v i s i t o r s .

O R D E R  C L E R K

R e c e iv e s  w r itte n  o r  v e r b a l c u s t o m e r s ' p u r c h a se  o r d e r s  fo r  m a te r ia l 
o r  m e r c h a n d is e  f r o m  c u s to m e r s  o r  s a le s  p e o p le . W ork  ty p ica lly  in v o lv e s  
so m e  co m b in a tio n  o f  the fo llo w in g  d u tie s : Q uoting p r i c e s ;  d eterm in in g  a v a ila ­
b ility  o f  o r d e r e d  ite m s  and su g gestin g  su b stitu tes  w hen n e c e s s a r y ;  a d v isin g  
e x p e c te d  d e liv e r y  date and m eth od  o f  d e l iv e r y ;  r e c o r d in g  o r d e r  and cu s to m e r  
in fo rm a tio n  on o r d e r  s h e e ts ; ch eck in g  o r d e r  sh eets  f o r  a c c u r a c y  and 
a d eq u acy  o f  in fo rm a tio n  r e c o r d e d ; a s ce r ta in in g  c r e d it  rating o f  c u s to m e r ; 
fu rn ish in g  c u s to m e r  w ith  a ck n ow led g em en t o f  r e c e ip t  o f  o r d e r ;  fo llo w in g -u p  
to  se e  that o r d e r  is  d e liv e r e d  by  the s p e c i f ie d  date o r  to  let c u s to m e r  know 
o f  a d e la y  in d e liv e r y ;  m a in ta in in g  o r d e r  f i le ;  ch eck in g  sh ipping in v o ic e  
a ga in st o r ig in a l  o r d e r .
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O R D E R  CLERK— Continued

E x clu d e  w o r k e r s  p a id  on  a c o m m is s io n  b a s is  o r  w h ose  du ties in clu d e  
any o f  the fo llo w in g : R e ce iv in g  o r d e r s  f o r  s e r v ic e s  ra th er  than fo r  m a te r ia l
o r  m e r c h a n d is e ; p r o v id in g  c u s to m e r s  w ith  co n su lta t iv e  a d v ice  usin g  k n ow led ge  
ga in ed  f r o m  e n g in e e r in g  o r  e x te n s iv e  te c h n ic a l tr a in in g ; em p h a s iz in g  s e llin g  
s k i l ls ;  handling m a te r ia l o r  m e r c h a n d is e  as an in te g ra l p a rt o f  the jo b .

P o s it io n s  a re  c la s s i f i e d  in to le v e ls  a c c o r d in g  to  the fo llo w in g  
d e f in it io n s :

C la ss  A . H andles o r d e r s  that in v o lv e  m ak in g  ju d g m en ts  su ch  as 
ch o o s in g  w h ich  s p e c i f i c  p ro d u c t  o r  m a t e r ia l  f r o m  the e s ta b lis h m e n t 's  p ro d u c t  
lin e s  w ill  s a t is fy  the c u s t o m e r 's  n e e d s , o r  d e term in in g  the p r i c e  to  b e  qu oted  
w hen p r ic in g  in v o lv e s  m o r e  than m e r e ly  r e fe r r in g  to  a p r ic e  l is t  o r  m ak ing 
s o m e  s im p le  m a th e m a tica l c a lcu la t io n s .

C la ss  B . H andles o r d e r s  in v o lv in g  ite m s  w h ich  have re a d ily  id e n ­
t i f ie d  u ses  and a p p lica tio n s . M ay r e fe r  to  a ca ta lo g , m a n u fa c tu r e r 's  m an u a l, 
o r  s im ila r  d ocu m en t to  in su re  that p r o p e r  ite m  is  su p p lied  o r  to  v e r i fy  
p r i c e  o f  o r d e r e d  ite m .

A C C O U N T IN G  C L E R K

P e r fo r m s  one o r  m o r e  a ccou n tin g  c le r i c a l  ta sk s  su ch  as p os tin g  to 
r e g is t e r s  and le d g e r s ;  r e c o n c il in g  bank a cco u n ts ; v e r ify in g  the in te rn a l c o n ­
s is te n c y ,  c o m p le te n e s s , and m a th e m a tica l a c c u r a c y  o f  a ccou n tin g  d o cu m e n ts ; 
a ss ig n in g  p r e s c r ib e d  a ccou n tin g  d is tr ib u t io n  c o d e s ; exa m in in g  and v e r ify in g  
f o r  c l e r i c a l  a c c u r a c y  v a r io u s  ty p es  o f  r e p o r t s ,  l i s t s ,  ca lcu la t io n s , p o s t in g , 
e t c . ;  o r  p r e p a r in g  s im p le  o r  a s s is t in g  in  p r e p a r in g  m o r e  co m p lic a te d  jo u r n a l 
v o u c h e r s . M ay w o rk  in e ith e r  a m an ual o r  au tom ated  a ccou n tin g  s y s te m .

T h e w ork  r e q u ire s  a k n ow led ge  o f  c l e r i c a l  m eth od s  and o f f ic e  
p r a c t ic e s  and p r o c e d u r e s  w h ich  r e la te s  to the c le r i c a l  p r o c e s s in g  and r e ­
co rd in g  o f  tr a n s a c t io n s  and a ccou n tin g  in fo rm a tio n . W ith e x p e r ie n c e ,  the 
w o r k e r  ty p ic a lly  b e c o m e s  fa m ilia r  w ith  the b ook k eep in g  and a ccou n tin g  te r m s  
and p r o c e d u r e s  u sed  in  the a ss ig n e d  w o r k , but is  not r e q u ir e d  to  have a 
k n ow led g e  o f  the fo r m a l p r in c ip le s  o f  b ook k eep in g  and a ccou n tin g .

P o s it io n s  a re  c la s s i f ie d  in to le v e ls  on  the b a s is  o f  the fo llo w in g  
d e fin it io n s .

C la ss  A . U n der g e n e r a l s u p e r v is io n , p e r fo r m s  a ccou n tin g  c l e r i c a l  
o p e r a t io n s  w h ich  re q u ire  the a p p lica tio n  o f  e x p e r ie n c e  and ju d g m en t, f o r  
e x a m p le , c l e r i c a l ly  p r o c e s s in g  c o m p lic a te d  o r  n o n re p e tit iv e  a ccou n tin g  t r a n s ­
a c t io n s , s e le c t in g  am on g a su b sta n tia l v a r ie t y  o f  p r e s c r ib e d  a ccou n tin g  co d e s  
and c la s s i f i c a t io n s ,  o r  tr a c in g  tr a n s a c t io n s  though  p r e v io u s  a ccou n tin g  a ction s  
to  d e te rm in e  s o u r c e  o f  d is c r e p a n c ie s .  M ay  be  a s s is te d  b y  on e  o r  m o r e  
c la s s  B a ccou n tin g  c le r k s .

C la s s  B . U nder c lo s e  s u p e r v is io n , fo llo w in g  d e ta ile d  in s tru c t io n s  
and s ta n d a rd iz e d  p r o c e d u r e s ,  p e r fo r m s  one o r  m o r e  rou tin e  a ccou n tin g  
c l e r i c a l  o p e r a t io n s , su ch  as p os tin g  to  le d g e r s ,  c a r d s ,  o r  w o rk s h e e ts  w h e re  
id e n t ifica t io n  o f  ite m s  arid lo c a t io n s  o f  p o s t in g s  a re  c le a r ly  in d ica te d ; c h e c k ­
ing a c c u r a c y  and c o m p le te n e s s  o f  s ta n d a rd ized  and re p e t it iv e  r e c o r d s  o r  
a ccou n tin g  d o c u m e n ts ; and cod in g  d ocu m en ts  u sin g  a few  p r e s c r ib e d  a c c o u n t ­
ing c o d e s .

BO OKKEEPIN G-M ACH IN E O PERATOR

O p e ra te s  a b o o k k e e p in g  m a ch in e  (w ith  o r  w ithout a ty p e w r ite r  k e y ­
b o a rd ) to  k e e p  a r e c o r d  o f  b u s in e s s  t r a n s a c t io n s .

C la ss  A . K eep s  a set o f  r e c o r d s  re q u ir in g  a kn ow led ge  o f  and 
e x p e r ie n c e  in  b a s ic  b ook k eep in g  p r in c ip le s ,  and fa m ilia r it y  w ith  the s tru c tu re  
o f  the p a r t ic u la r  a ccou n tin g  s y s te m  u se d . D e te rm in e s  p r o p e r  r e c o r d s  and 
d is tr ib u t io n  o f  deb it and c r e d it  ite m s  to be  u sed  in  ea ch  p h ase o f  the w o rk . 
M ay p r e p a r e  c o n so lid a te d  r e p o r t s ,  b a la n ce  s h e e ts , and o th e r  r e c o r d s  by  hand.

C la ss  B . K eep s  a r e c o r d  o f  one o r  m o r e  p h a ses  o r  s e c t io n s  o f  a 
se t o f  r e c o r d s  u su a lly  re q u ir in g  lit t le  k n ow led g e  o f  b a s ic  b ook k eep in g . P h a se s  
o r  s e c t io n s  in clu d e  account's p a y a b le , p a y r o l l ,  c u s t o m e r s ' a ccou n ts  (not in ­
c lu d in g  a s im p le  ty p e  o f  b ill in g  d e s c r ib e d  under m a ch in e  b i l l e r ) ,  c o s t  d is ­
tr ib u t io n , e x p e n se  d is tr ib u t io n , in v e n to ry  c o n tr o l ,  e tc . M ay ch eck  o r  a s s is t  
in  p r e p a r a t io n  o f  t r ia l  b a la n ce s  and p r e p a r e  c o n tr o l sh ee ts  fo r  the a ccou n tin g  
d ep a rtm en t.

M ACH IN E B IL L E R

P r e p a t e s  s ta te m e n ts , b i l l s ,  and in v o ic e s  on  a m a ch in e  o th e r  than 
an o r d in a r y  o r  e le c t r o m a t ic  ty p e w r ite r . M ay  a ls o  k eep  r e c o r d s  as to b illin g s  
o r  sh ippin g ch a rg e s  o r  p e r fo r m  o th e r  c l e r i c a l  w o rk  in c id en ta l to b illin g  
o p e r a t io n s . F o r  w age study p u r p o s e s ,  m a ch in e  b i l le r s  a re  c la s s i f i e d  by  type 
o f  m a ch in e , as fo llo w s :

B il l in g -m a c h in e  b i l l e r . U ses  a s p e c ia l  b illin g  m a ch in e  (com b in a tion  
ty p in g  and adding m a ch in e ) to  p r e p a r e  b i l ls  and in v o ic e s  f r o m  c u s t o m e r s ' 
p u rch a se  o r d e r s ,  in te rn a lly  p r e p a r e d  o r d e r s ,  sh ipping m e m o ra n d u m s , e tc . 
U su a lly  in v o lv e s  a p p lica tio n  o f  p r e d e te r m in e d  d iscou n ts  and sh ip pin g ch a rg e s  
and en try  o f  n e c e s s a r y  e x te n s io n s , w h ich  m ay  o r  m a y  not be  com p u ted  on  
the b ill in g  m a ch in e , and to ta ls  w h ich  a re  a u to m a tica lly  a ccu m u la ted  by  
m a ch in e . T he o p e r a t io n  u su a lly  in v o lv e s  a la rg e  n u m b er  o f  ca rb o n  co p ie s  o f  
the b i l l  b e in g  p r e p a r e d  and is  o ften  done on  a fa n fo ld  m a ch in e .

B o o k k e e p in g -m a ch in e  b i l l e r . U ses  a b ook k eep in g  m a ch in e  (w ith  o r  
w ithout a ty p e w r ite r  k e y b o a rd ) to  p r e p a r e  c u s t o m e r s ' b i l ls  as p a rt o f  the 
a cco u n ts  r e c e iv a b le  o p e r a t io n . G e n e r a lly  in v o lv e s  the s im u lta n eou s  en try  o f  
f ig u r e s  on  c u s t o m e r s ' le d g e r  r e c o r d .  T he m a ch in e  a u to m a tica lly  a ccu m u la tes  
f ig u r e s  on  a n u m b er  o f  v e r t ic a l  co lu m n s and com p u tes  and u su a lly  p r in ts  
a u to m a tica lly  the deb it o r  c r e d it  b a la n c e s . D oes  not in v o lv e  a k n ow led ge  
o f  b o o k k e e p in g . W ork s  f r o m  u n ifo rm  and sta n d a rd  ty p es  o f  s a le s  and 
c r e d it  s l ip s .

P A Y R O L L  C L E R K

P e r fo r m s  the c l e r i c a l  ta sk s  n e c e s s a r y  to  p r o c e s s  p a y r o lls  and to 
m a in ta in  p a y r o l l  r e c o r d s .  W ork  in v o lv e s  m o s t  o f  the fo llo w in g : P r o c e s s in g
w o rk e rs *  t im e  o r  p r o d u c t io n  r e c o r d s ;  a d ju stin g  w o r k e r s ' r e c o r d s  f o r  ch anges 
in  w age  r a t e s ,  su p p lem en ta ry  b e n e f it s ,  o r  ta x  d e d u ctio n s ; ed itin g  p a y r o ll  
lis t in g s  a ga in st s o u r c e  r e c o r d s ;  t r a c in g  and c o r r e c t in g  e r r o r s  in  lis t in g s ; 
and a s s is t in g  in  p r e p a r a t io n  o f  p e r io d ic  su m m a ry  p a y r o l l  r e p o r ts .  In a n o n - 
au tom ated  p a y r o ll  s y s te m , com p u tes  w a g e s . W ork  m a y  re q u ire  a p r a c t ic a l  
k n ow led ge  o f  g o v e r n m e n ta l r e g u la t io n s , com p a n y  p a y r o ll  p o l i c y ,  o r  the 
co m p u te r  s y s te m  f o r  p r o c e s s in g  p a y r o l ls .
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K E Y P U N C H  O P E R A T O R

O p e ra te s  a k eyp un ch  m a ch in e  to  r e c o r d  o r  v e r i fy  a lp h a b etic  a n d /o r  
n u m e r ic  data on tabu lating  c a r d s  o r  on  tape.

P o s it io n s  a re  c la s s i f i e d  in to le v e ls  on  the b a s is  o f  the fo llo w in g  
d e f in it io n s .

C la ss  A . W ork  r e q u ir e s  the a p p lica tio n  o f  e x p e r ie n c e  and ju dgm en t 
in  s e le c t in g  p r o c e d u r e s  to  be  fo llo w e d  and in  s e a rch in g  f o r ,  in te rp re t in g , 
s e le c t in g ,  o r  cod in g  ite m s  to  b e  k eyp u n ch ed  f r o m  a v a r ie ty  o f  s o u r c e  
d o cu m e n ts . On o c c a s io n  m a y  a ls o  p e r fo r m  s o m e  rou tin e  k eyp u n ch  w ork . 
M ay tr a in  in e x p e r ie n c e d  keyp un ch  o p e r a t o r s .

C la ss  B . W ork  is  rou tin e  and re p e t it iv e . U n der c lo s e  s u p e r v is io n  
o r  fo llo w in g  s p e c i f i c  p r o c e d u r e s  o r  in s t r u c t io n s , w o rk s  fr o m  v a r io u s  s tan d ­
a rd iz e d  s o u r c e  d ocu m en ts  w h ich  have b e e n  c o d e d , and fo llo w s  s p e c i f ie d  
p r o c e d u r e s  w h ich  h ave b een  p r e s c r ib e d  in  d e ta il and re q u ire  l it t le  o r  no 
s e le c t in g , co d in g , o r  in te rp re t in g  o f  data to  b e  r e c o r d e d . R e fe r s  to  su ­
p e r v is o r  p r o b le m s  a r is in g  f r o m  e rr o n e o u s  ite m s  o r  co d e s  o r  m is s in g  
in fo rm a tio n .

T A B U L A T IN G -M A C H IN E  O P E R A T O R

O p e ra te s  on e  o r  a v a r ie ty  o f  m a ch in e s  su ch  as the ta b u la to r , c a l ­
c u la to r , c o l la t o r ,  in t e r p r e t e r ,  s o r t e r ,  re p ro d u c in g  punch , e tc . E x clu d ed

T A B U L A T IN G -M A C H IN E  O P E R A T O R — C ontinued

f r o m  th is  d e fin itio n  a re  w ork in g  s u p e r v is o r s .  A ls o  e x c lu d e d  are  o p e r a to r s  
o f  e le c t r o n ic  d ig ita l c o m p u te r s , even  though  th ey  m a y  a lso  o p e r a te  e le c t r i c  
a ccou n tin g  m a ch in e  equ ip m en t.

P o s it io n s  a re  c la s s i f i e d  in to le v e ls  on  the b a s is  o f  the fo llo w in g  
d e f in it io n s .

C la ss  A . P e r fo r m s  -com p lete  re p o r tin g  and tabu la tin g  a ss ig n m en ts  
in clu d in g  d e v is in g  d if f icu lt  c o n tr o l p a n e l w ir in g  u nder g e n e ra l s u p e rv is io n . 
A ss ig n m e n ts  ty p ic a lly  in v o lv e  a v a r ie ty  o f  lon g  and c o m p le x  r e p o r ts  w h ich  
o ften  a re  i r r e g u la r  o r  n o n r e c u r r in g , r e q u ir in g  s o m e  p lan nin g o f  the nature 
and seq u en cin g  o f  o p e r a t io n s , and the u se  o f  a v a r ie ty  o f  m a c h in e s . Is 
ty p ic a lly  in v o lv e d  in tra in in g  new  o p e r a t o r s  in  m a ch in e  o p e r a t io n s  o r  tra in in g  
lo w e r  le v e l  o p e r a t o r s  in  w ir in g  f r o m  d ia g ra m s  and in  the o p e ra t in g  se q u e n ce s  
o f  lon g  and c o m p le x  r e p o r ts .  D oes  not in c lu d e  p o s it io n s  in  w h ich  w ir in g  
r e s p o n s ib il ity  is  l im ite d  to  s e le c t io n  and in s e r t io n  o f  p r e w ir e d  b o a r d s .

C la ss  B . P e r fo r m s  w o rk  a c c o r d in g  to  e s ta b lis h e d  p r o c e d u r e s  and 
u nder s p e c i f i c  in s t r u c t io n s . A ss ig n m e n ts  ty p ic a lly  in v o lv e  c o m p le te  but 
rou tin e  and r e c u r r in g  r e p o r ts  o r  p a rts  o f  la r g e r  and m o r e  c o m p le x  r e p o r ts .  
O p e ra te s  m o r e  d iff icu lt  tabu latin g  o r  e le c t r i c a l  a ccou n tin g  m a ch in e s  su ch  as 
the ta b u la to r  and c a lc u la to r ,  in  a d d ition  to  the s im p le r  m a ch in e s  u sed  by 
c la s s  C o p e r a t o r s .  M ay b e  r e q u ir e d  to  do s o m e  w ir in g  f r o m  d ia g ra m s . 
M ay tr a in  new  e m p lo y e e s  in  b a s ic  m a ch in e  o p e r a t io n s .

C la ss  C . U n der s p e c i f i c  in s t r u c t io n s ,  o p e r a te s  s im p le  tabu latin g  o r  
e le c t r i c a l  a ccou n tin g  m a ch in e s  su ch  as the s o r t e r ,  in t e r p r e t e r ,  re p ro d u c in g  
punch , c o l la t o r ,  e tc . A ss ig n m e n ts  t y p ic a lly  in v o lv e  p o r t io n s  o f  a w o rk  unit, 
f o r  e x a m p le , in d iv id u a l s o r t in g  o r  co lla t in g  ru n s , o r  re p e t it iv e  o p e r a t io n s . 
M ay p e r fo r m  s im p le  w ir in g  f r o m  d ia g r a m s , and do s o m e  f ilin g  w o rk .

PROFESSIONAL AND TECHNICAL

C O M P U T E R  SY ST E M S A N A L Y S T , BUSINESS
A n a ly ze s  b u s in e s s  p r o b le m s  to fo rm u la te  p r o c e d u r e s  f o r  so lv in g  

th em  by  u se  o f  e le c t r o n ic  data p r o c e s s in g  eq u ip m en t. D ev e lop s  a co m p le te  
d e s c r ip t io n  o f  a ll s p e c if ic a t io n s  n e e d e d  to  en ab le  p r o g r a m m e r s  to  p r e p a re  
r e q u ir e d  d ig ita l co m p u te r  p r o g r a m s . W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : 
A n a ly ze s  s u b je c t -m a t te r  o p e r a t io n s  to  b e  au tom ated  and id e n tifie s  con d it ion s  
and c r i t e r ia  r e q u ir e d  to  a ch ie v e  s a t is fa c to r y  r e s u lts ; s p e c i f ie s  n u m b er  and 
ty p e s  o f  r e c o r d s ,  f i l e s ,  and d ocu m en ts  to  b e  u sed ; ou tlin es  a ctio n s  to  be 
p e r fo r m e d  b y  p e r s o n n e l  and co m p u te rs  in  su ff ic ie n t  d e ta il f o r  p re se n ta t io n  
to  m a n a gem en t and f o r  p r o g r a m m in g  (ty p ica lly  th is  in v o lv e s  p r e p a ra t io n  o f  
w o rk  and data f lo w  c h a r ts ) ;  c o o rd in a te s  the d e v e lo p m e n t o f  te s t  p r o b le m s  and 
p a r t ic ip a te s  in  t r ia l  runs o f  new  and r e v is e d  s y s te m s ; and r e co m m e n d s  
equ ip m en t ch an ges  to  ob ta in  m o r e  e f fe c t iv e  o v e r a l l  o p e r a t io n s . (N O T E : 
W o r k e r s  p e r fo r m in g  b o th ~ sy stem s a n a ly sis  and p r o g ra m m in g  sh ou ld  be c la s ­
s i f ie d  as s y s te m s  a n a ly sts  i f  th is  is  the s k ill  u sed  to  d e te rm in e  th e ir  p a y .)

D o e s  not in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m a n ­
agem en t o r  s u p e r v is io n  o f  o th e r  e le c t r o n ic  data  p r o c e s s in g  e m p lo y e e s ,  
o r  s y s te m s  a n a ly sts  p r im a r i ly  co n c e r n e d  w ith  s c ie n t i f ic  o r  e n g in e e r in g  
p r o b le m s .

C O M P U T E R  SY ST E M S A N A L Y S T , BUSINESS— C ontinued
F o r  w age study p u r p o s e s ,  s y s te m s  a n a ly sts  a re  c la s s i f i e d  as fo l lo w s :
C la ss  A . W o rk s  in d ep en d en tly  o r  u nder on ly  g e n e ra l d ir e c t io n  on 

c o m p le x  p r o b le m s  in v o lv in g  a ll p h a se s  o f  s y s te m  a n a ly s is . P r o b le m s  a re  
c o m p le x  b e c a u s e  o f  d iv e r s e  s o u r c e s  o f  input data and m u lt ip le -u s e  r e q u ir e ­
m en ts  o f  output data . (F o r  e x a m p le , d e v e lo p s  an in te g ra te d  p ro d u c tio n  
s ch e d u lin g , in v e n to ry  c o n t r o l ,  c o s t  a n a ly s is , and s a le s  a n a ly sis  r e c o r d  in 
w h ich  e v e r y  ite m  o f  e a ch  ty p e  is  a u to m a tica lly  p r o c e s s e d  th rou gh  th e fu ll 
s y s te m  o f  r e c o r d s  and a p p ro p r ia te  fo llo w u p  a c tio n s  a re  in itia ted  by  the 
co m p u te r .)  C o n fe rs  w ith  p e r s o n s  c o n c e r n e d  to  d e te rm in e  the data p r o c e s s in g  
p r o b le m s  and a d v ise s  s u b je c t -m a t te r  p e r s o n n e l  on  th e im p lic a t io n s  o f  new  o r  
r e v is e d  s y s te m s  o f  data p r o c e s s in g  o p e r a t io n s . M ak es re c o m m e n d a tio n s , i f  
n e e d e d , f o r  a p p ro v a l o f  m a jo r  s y s te m s  in s ta lla t io n s  o r  ch an ges  and fo r  
ob ta in in g  equ ip m en t.

M ay p r o v id e  fu n ctio n a l d ir e c t io n  to  lo w e r  l e v e l  s y s te m s  a n a ly sts  
w ho a re  a s s ig n e d  to  a s s is t .

C la s s  B . W o rk s  in d ep en d en tly  o r  u n d er on ly  g e n e r a l d ir e c t io n  on  
p r o b le m s  that a re  r e la t iv e ly  u n co m p lica te d  to  a n a ly z e , p la n , p r o g r a m , and 
o p e r a te . P r o b le m s  a r e  o f  l im ite d  c o m p le x ity  b e c a u s e  s o u r c e s  o f  input data 
a re  h o m o g e n e o u s  and th e  output data  a re  c lo s e ly  r e la te d . (F o r  e x a m p le ,
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COM PUTER SYSTEM S A N A L Y ST , BUSINESS— Continued

d e v e lo p s  s y s te m s  fo r  m a in ta in in g  d e p o s ito r  a cco u n ts  in  a bank , m a in ta in in g  
a cco u n ts  r e c e iv a b le  in  a r e t a i l  e s ta b lis h m e n t , o r  m a in ta in in g  in v e n to ry  
a cco u n ts  in  a m a n u fa ctu rin g  o r  w h o le sa le  e s ta b lis h m e n t .)  C o n fe rs  w ith  
p e r s o n s  c o n c e r n e d  to  d e te rm in e  the data p r o c e s s in g  p r o b le m s  and a d v ise s  
s u b je c t -m a t te r  p e r s o n n e l on  the im p lica t io n s  o f  the data p r o c e s s in g  sy s te m s  
to  be  a p p lied .

O R

W ork s  on  a seg m en t o f  a c o m p le x  data p r o c e s s in g  s ch e m e  o r  s y s te m , 
as d e s c r ib e d  f o r  c la s s  A . W o rk s  in d ep en d en tly  on  rou tin e a ss ig n m e n ts  and 
r e c e iv e s  in s tru c tio n  and gu id a n ce  on  c o m p le x  a ss ig n m e n ts . W ork  is  r e v ie w e d  
f o r  a c c u r a c y  o f  ju d g m e n t, c o m p lia n ce  w ith  in s t r u c t io n s , and to  in su re  
p r o p e r  a lign m en t w ith  the o v e r a l l  s y s te m .

C la ss  C . W ork s  under im m e d ia te  s u p e r v is io n , ca r r y in g  out a n a ly ses  
as a s s ig n e d , u su a lly  o f  a s in g le  a c t iv ity . A ss ig n m e n ts  a re  d e s ig n e d  to  d e v e lo p  
and expand p r a c t ic a l  e x p e r ie n c e  in  the a p p lica tio n  o f  p r o c e d u r e s  and s k ills  
r e q u ir e d  fo r  s y s te m s  a n a ly s is  w o rk . F o r  e x a m p le , m a y  a s s is t  a h ig h e r  le v e l  
s y s te m s  ana lyst b y  p r e p a r in g  the d e ta ile d  s p e c if ic a t io n s  re q u ir e d  by  p r o ­
g r a m m e r s  f r o m  in fo rm a tio n  d e v e lo p e d  by  the h ig h e r  le v e l  an a lyst.

C O M P U T E R  P R O G R A M M E R , BUSINESS

C on v erts  s ta tem en ts  o f  b u s in e s s  p r o b le m s , ty p ic a lly  p r e p a r e d  by  a 
s y s te m s  a n a ly st, in to  a seq u en ce  o f  d e ta ile d  in s tru c tio n s  w h ich  a re  r e ­
q u ir e d  to  s o lv e  the p r o b le m s  b y  a u tom a tic  data p r o c e s s in g  equ ip m en t. 
W ork in g  f r o m  ch a rts  o r  d ia g r a m s , the p r o g r a m m e r  d e v e lo p s  the p r e ­
c is e  in s tru c tio n s  w h ich , when e n te re d  in to  the co m p u te r  s y s te m  in  co d e d  
la n g u a g e , ca u se  the m an ip u la tion  o f  data to  a ch ie v e  d e s ir e d  r e s u lts . W ork  
in v o lv e s  m o s t  o f  the fo llo w in g : A p p lie s  k n ow led ge  o f  co m p u te r  ca p a ­
b i l i t i e s ,  m a th e m a tic s , lo g ic  e m p lo y e d  b y  c o m p u te r s , and p a r t ic u la r  su b ­
je c t  m a tte r  in v o lv e d  to  an a ly ze  ch a rts  and d ia g ra m s  o f  th e p r o b le m  to 
b e  p r o g r a m m e d ; d e v e lo p s  seq u en ce  o f  p r o g r a m  s te p s ; w r ite s  d e ta ile d  flow  
ch a rts  to  show  o r d e r  in  w h ich  data w il l  be  p r o c e s s e d ;  c o n v e r ts  th e se  
ch a rts  to  cod ed  in s tru c tio n s  f o r  m a ch in e  to  fo llo w ; te s ts  and c o r r e c t s  
p r o g r a m s ; p r e p a r e s  in s tru c tio n s  f o r  o p e ra t in g  p e r s o n n e l du rin g  p ro d u c tio n  
run; a n a ly z e s , r e v ie w s , and a lte r s  p r o g r a m s  to  in c r e a s e  o p e r a t in g  e f f i ­
c ie n c y  o r  adapt to  new  r e q u ire m e n ts ; m a in ta in s  r e c o r d s  o f  p r o g r a m  d e ­
v e lo p m e n t and r e v is io n s .  (N O T E : W o r k e r s  p e r fo r m in g  both  s y s te m s  a n a l­
y s is  and p r o g r a m m in g  shou ld  be  c la s s i f i e d  as s y s te m s  a n a ly sts  i f  th is  is  
the s k il l  u sed  to  d e te rm in e  th e ir  p a y .)

D oes  not in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  th e  m a n ­
agem en t o r  s u p e r v is io n  o f  o th e r  e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s , 
o r  p r o g r a m m e r s  p r im a r i ly  c o n c e r n e d  w ith  s c ie n t i f ic  a n d /o r  e n g in eer in g  
p r o b le m s .

F o r  w a ge  study p u r p o s e s ,  p r o g r a m m e r s  a re  c la s s i f i e d  as fo l lo w s :
C la ss  A . W ork s  in depen den tly  o r  u nder on ly  g e n e ra l d ir e c t io n  

on  c o m p le x  p r o b le m s  w h ich  r e q u ire  co m p e te n ce  in  a ll p h a se s  o f  p r o ­
g ra m m in g  co n ce p ts  and p r a c t ic e s .  W ork in g  f r o m  d ia g ra m s  and ch a rts  
w h ich  id e n tify  the n atu re  o f  d e s ir e d  r e s u lt s ,  m a jo r  p r o c e s s in g  step s  to  
be  a c c o m p lis h e d , and the re la t io n sh ip s  b e tw een  v a r io u s  s tep s  o f  th e p r o b ­
le m  s o lv in g  rou tin e ; p lan s the fu ll ran ge  o f  p r o g r a m m in g  a ctio n s  n eed ed  
to  e f f ic ie n t ly  u tiliz e  th e co m p u te r  s y s te m  in  a ch ie v in g  d e s ir e d  end p r o d u c ts .

CO M PU TER PROGRAM M ER, BUSINESS— Continued

At th is  le v e l ,  p r o g ra m m in g  is  d if f icu lt  b e c a u s e  co m p u te r  eq u ip ­
m en t m u st be  o r g a n iz e d  to  p r o d u c e  s e v e r a l  in te r r e la te d  but d iv e r s e  p r o ­
du cts f r o m  n u m erou s  and d iv e r s e  data e le m e n ts . A  w id e  v a r ie ty  and e x ­
te n s iv e  n u m b er  o f  in te rn a l p r o c e s s in g  a ctio n s  m u st o c c u r .  T h is  re q u ir e s  
su ch  a ctio n s  as d e v e lo p m e n t o f  co m m o n  o p e r a t io n s  w h ich  can  be  r e ­
u sed , e s ta b lish m e n t o f  lin k age  p o in ts  b e tw een  o p e r a t io n s , a d ju stm en ts  to 
data w hen p r o g r a m  re q u ire m e n ts  e x c e e d  co m p u te r  s to ra g e  ca p a c ity , and 
su b sta n tia l m a n ip u la tion  and re s e q u e n c in g  o f  data e lem en ts  to  fo r m  a 
h igh ly  in te g ra te d  p r o g r a m .

M ay p r o v id e  fu n ction a l d ir e c t io n  to  lo w e r  le v e l  p r o g r a m m e r s  who 
a re  a s s ig n e d  to  a s s is t .

C la ss  B . W ork s  in d ep en d en tly  o r  u nder o n ly  g e n e ra l d ir e c t io n  on 
re la t iv e ly  s im p le  p r o g r a m s , o r  on  s im p le  se g m e n ts  o f  c o m p le x  p r o g r a m s . 
P r o g r a m s  (o r  s e g m e n ts )  u su a lly  p r o c e s s  in fo rm a tio n  to  p ro d u c e  data in tw o 
o r  th re e  v a r ie d  se q u e n ce s  o r  fo r m a t s .  R e p o r ts  and lis t in g s  a re  p r o d u c e d  by 
re fin in g , adap tin g , a r r a y in g , o r  m ak in g  m in o r  a d d ition s  to  o r  d e le t io n s  f r o m  
input data w h ich  a re  re a d ily  a v a ila b le . W h ile  n u m erou s  r e c o r d s  m a y  be 
p r o c e s s e d ,  the data have b een  r e fin e d  in  p r io r  a ction s  so  that the a c c u r a c y  
and seq u en cin g  o f  data can  be  te s te d  by  u sin g  a few  rou tin e  ch e ck s . T y p ic a lly , 
the p r o g r a m  d ea ls  w ith  rou tin e  re c o r d k e e p in g  o p e r a t io n s .

O R
W o rk s  on  c o m p le x  p r o g r a m s  (as d e s c r ib e d  f o r  c la s s  A ) under 

c lo s e  d ir e c t io n  o f  a h ig h e r  le v e l  p r o g r a m m e r  o r  s u p e r v is o r .  M ay a s s is t  
h ig h e r  le v e l  p r o g r a m m e r  by  in d ep en d en tly  p e r fo r m in g  le s s  d iff icu lt  tasks 
a s s ig n e d , and p e r fo r m in g  m o r e  d if f ic u lt  ta sk s  u nder fa ir ly  c lo s e  d ir e c t io n .

M ay gu ide o r  in s tru c t  lo w e r  le v e l  p r o g r a m m e r s .

C la ss  C . M ak es p r a c t ic a l  a p p lica tion s  o f  p r o g ra m m in g  p r a c t ic e s  
and co n ce p ts  u su a lly  le a rn e d  in fo r m a l tra in in g  c o u r s e s .  A ss ig n m e n ts  
a re  d e s ig n e d  to  d e v e lo p  co m p e te n ce  in  the a p p lica tio n  o f  sta n d a rd  p r o ­
ce d u re s  to  rou tin e  p r o b le m s . R e c e iv e s  c lo s e  s u p e r v is io n  on new  a sp e cts  
o f  a ss ig n m e n ts ; and w ork  is  re v ie w e d  to  v e r i fy  its  a c c u r a c y  and co n fo rm a n ce  
w ith  r e q u ir e d  p r o c e d u r e s .

C O M P U T E R  O P E R A T O R

M o n ito rs  and o p e r a te s  th e  c o n tr o l c o n s o le  o f  a d ig ita l co m p u te r  to 
p r o c e s s  data a c c o r d in g  to  o p e ra t in g  in s t r u c t io n s , u su a lly  p r e p a r e d  b y  a 
p r o g r a m m e r . W ork  in c lu d e s  m o s t  o f  the fo l lo w in g : S tud ies in s tru c tio n s  to
d e te rm in e  equ ip m en t setup and o p e r a t io n s ; lo a d s  equ ipm en t w ith  re q u ire d  
ite m s  (tape r e e ls ,  c a r d s ,  e t c .) ;  sw itch e s  n e c e s s a r y  a u x ilia ry  equ ip m en t into 
c ir c u it ,  and s ta rts  and o p e r a te s  co m p u te r ; m a k es  ad ju stm en ts  to  co m p u te r  to 
c o r r e c t  o p e r a t in g  p r o b le m s  and m e e t  s p e c ia l  co n d it io n s ; re v ie w s  e r r o r s  
m a d e  d u rin g  o p e r a t io n  and d e te rm in e s  ca u se  o r  r e fe r s  p r o b le m  to  s u p e r ­
v i s o r  o r  p r o g r a m m e r ; and m ain ta in s  o p e r a t in g  r e c o r d s .  M ay te s t  and a s s is t  
in  c o r r e c t in g  p r o g r a m .

F o r  w age  study p u r p o s e s ,  co m p u te r  o p e r a t o r s  a re  c la s s i f i e d  as
fo l lo w s :

C la s s  A . O p e ra te s  in d ep en d en tly , o r  u nder o n ly  g e n e ra l d ir e c t io n , a 
co m p u te r  running p r o g r a m s  w ith  m o s t  o f  the fo llo w in g  c h a r a c t e r is t ic s :  New
p r o g r a m s  a re  fre q u e n tly  te s te d  and in tro d u ce d ; s ch ed u lin g  re q u ire m e n ts  a re
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CO M PU TER O PERATOR— Continued

o f  c r i t i c a l  im p o r ta n c e  to  m in im iz e  d ow n tim e ; the p r o g r a m s  a re  o f  c o m p le x  
d e s ig n  so  that id e n t if ic a t io n  o f  e r r o r  s o u r c e  o fte n  r e q u ir e s  a w ork in g  k n ow ­
le d g e  o f  the to ta l p r o g r a m , and a ltern a te  p r o g r a m s  m ay n ot b e  a v a ila b le . 
M ay g iv e  d ir e c t io n  and g u id a n ce  to  lo w e r  le v e l  o p e r a t o r s .

C la ss  B . O p e ra te s  in d ep en d en tly , o r  u nder on ly  g e n e ra l d ir e c t io n , a 
c o m p u te r  running p r o g r a m s  w ith  m o s t  o f  the fo llo w in g  c h a r a c t e r is t i c s ;  M ost 
o f  the p r o g r a m s  a re  e s ta b lis h e d  p ro d u c tio n  ru n s , t y p ic a lly  run on  a re g u la r ly  
r e c u r r in g  b a s is ;  th e re  is  lit t le  o r  no te s t in g  o f  n ew  p r o g r a m s  re q u ire d ; 
a lte rn a te  p r o g r a m s  a re  p r o v id e d  in  c a s e  o r ig in a l  p r o g r a m  n eed s m a jo r  change 
o r  cannot be  c o r r e c t e d  w ith in  a re a s o n a b ly  s h o r t  t im e . In co m m o n  e r r o r  
s itu a tio n s , d ia g n o se s  ca u se  and ta k es  c o r r e c t iv e  a c t io n . T h is  u su a lly  in ­
v o lv e s  app ly in g  p r e v io u s ly  p r o g r a m m e d  c o r r e c t iv e  s te p s ,  o r  u sin g  sta n d a rd  
c o r r e c t io n  te c h n iq u e s .

O R

O p e ra te s  u nder d ir e c t  s u p e r v is io n  a co m p u te r  running p r o g r a m s  o r  
se g m e n ts  o f  p r o g r a m s  w ith  the c h a r a c t e r is t ic s  d e s c r ib e d  f o r  c la s s  A . M ay 
a s s is t  a h ig h e r  le v e l  o p e r a t o r  b y  in d ep en d en tly  p e r fo r m in g  le s s  d iff icu lt  ta sk s  
a s s ig n e d , and p e r fo r m in g  d if f ic u lt  ta sk s  fo llo w in g  d e ta ile d  in s tru c t io n s  and 
w ith  freq u en t re v ie w  o f  o p e r a t io n s  p e r fo r m e d .

C la s s  C . W o r k s  on  ro u tin e  p r o g r a m s  u n d e r  c lo s e  s u p e r v is io n . Is  
e x p e c te d  to  d e v e lo p  w o rk in g  k n ow led g e  o f  the co m p u te r  equ ip m en t u sed  and 
a b ility  to  d e te c t  p r o b le m s  in v o lv e d  in  running rou tin e  p r o g r a m s . U su a lly  has 
r e c e iv e d  s o m e  fo r m a l  tra in in g  in  co m p u te r  o p e r a t io n . M ay a s s is t  h ig h e r  le v e l  
o p e r a t o r  on  c o m p le x  p r o g r a m s .

D R A F T E R

C la ss  A . P la n s  th e  g ra p h ic  p r e se n ta t io n  o f  c o m p le x  ite m s  having 
d is t in c t iv e  d e s ig n  fe a tu r e s  that d if fe r  s ig n ific a n t ly  f r o m  e s ta b lis h e d  d ra ftin g  
p r e c e d e n ts . W ork s  in  c lo s e  su p p ort w ith  the d e s ig n  o r ig in a to r ,  and m a y  
re c o m m e n d  m in o r  d e s ig n  ch a n g e s . A n a ly ze s  the e f fe c t  o f  ea ch  change on  the 
d e ta ils  o f  f o r m , fu n ctio n , and p o s it io n a l r e la t io n s h ip s  o f  com p on en ts  and 
p a r ts . W ork s  w ith  a m in im u m  o f  s u p e r v is o r y  a s s is t a n c e . C o m p le te d  w ork  
is  re v ie w e d  b y  d e s ig n  o r ig in a to r  f o r  c o n s is t e n c y  w ith  p r io r  e n g in e e r in g  
d e te rm in a tio n s . M ay e ith e r  p r e p a r e  d raw in gs o r  d ir e c t  th e ir  p re p a ra t io n  by  
lo w e r  le v e l  d r a fte r s .

C la ss  B . P e r fo r m s  n on rou tin e  and c o m p le x  d ra ftin g  a ssig n m en ts  
that r e q u ire  the a p p lica tio n  o f  m o s t  o f  the s ta n d a rd iz e d  draw in g  te ch n iq u es  
r e g u la r ly  u sed . D uties ty p ic a lly  in v o lv e  su ch  w o rk  as : P r e p a r e s  w ork in g
d raw in gs  o f  s u b a s s e m b lie s  w ith  ir r e g u la r  s h a p e s , m u ltip le  fu n c tio n s , and 
p r e c is e  p o s it io n a l r e la t io n s h ip s  b e tw een  co m p o n e n ts ; p r e p a r e s  a r c h ite c tu r a l 
d raw in gs  f o r  co n s tru c t io n  o f  a b u ild in g  in clu d in g  d e ta il draw in gs o f  fou n d a ­
t io n s , w i l l  s e c t io n s ,  f l o o r  p la n s , and r o o f . U ses  a cce p te d  fo rm u la s  and 
m an ua ls  in  m ak in g  n e c e s s a r y  com p u ta tion s  t o  d e te rm in e  qu a n tities  o f

D RAFTER— Continued

m a t e r ia ls  to  be  u se d , lo a d  c a p a c it ie s ,  s tre n g th s , s t r e s s e s ,  e tc . R e c e iv e s  
in it ia l in s t r u c t io n s , r e q u ir e m e n ts , and a d v ice  f r o m  s u p e r v is o r .  C o m p le te d  
w o rk  is  c h e c k e d .fo r  te c h n ic a l  ad eq u acy .

C la ss  C . P r e p a r e s  d e ta il d raw in gs  o f  s in g le  units o r  p a rts  fo r  
e n g in e e r in g , c o n s tr u c t io n , m a n u fa ctu r in g , o r  r e p a ir  p u r p o s e s . T y p es  o f  
d raw in gs p r e p a r e d  in c lu d e ’ i s o m e t r i c  p r o je c t io n s  (d ep ic tin g  th re e  d im e n s io n s  
in  a c cu ra te  s c a le )  and s e c t io n a l  v ie w s  to  c la r i fy  p o s it io n in g  o f  com p on en ts  
and co n v e y  n e ed ed  in fo rm a tio n . C o n so lid a te s  d e ta ils  f r o m  a n u m b er  o f  
s o u r c e s  and a d ju sts  o r  tr a n s p o s e s  s c a le  as re q u ire d . S u g g ested  m eth od s  o f  
a p p ro a ch , a p p lica b le  p r e c e d e n ts , and a d v ice  on  s o u r c e  m a te r ia ls  a re  g iven  
w ith  in it ia l a s s ig n m e n ts . In stru c tio n s  a re  le s s  c o m p le te  when a ssig n m en ts  
r e c u r .  W ork  m a y  b e  s p o t -c h e c k e d  du rin g  p r o g r e s s .

D R A F T E R -T R A C E R
C o p ie s  p lan s and d raw in gs p r e p a r e d  by  o th e rs  by  p la c in g  tr a c in g  

c lo th  o r  p a p e r  o v e r  d raw in gs and tr a c in g  w ith  pen  o r  p e n c il .  (D oes  not 
in c lu d e  tr a c in g  l im ite d  to  p lan s p r im a r i ly  co n s is t in g  o f  s tra ig h t lin e s  and a 
la r g e  s c a le  not re q u ir in g  c lo s e  d e lin e a tio n .)

A N D /O R

P r e p a r e s  s im p le  o r  r e p e tit iv e  d raw in g s  o f  e a s ily  v is u a l iz e d  ite m s . 
W ork  is c lo s e ly  s u p e r v is e d  du rin g p r o g r e s s .

E L E C T R O N I C S  T E C H N I C I A N

W ork s  on  v a r io u s  ty p es  o f  e le c t r o n ic  eq u ip m en t and re la te d  d e v ice s  
by  p e r fo r m in g  one o r  a co m b in a tio n  o f  the fo llo w in g : In sta llin g , m a in ta in in g ,
r e p a ir in g , o v e rh a u lin g , t r o u b le s h o o t in g , m o d ify in g , co n s tru c t in g , and te s t in g . 
W ork  r e q u ir e s  p r a c t ic a l  a p p lica tio n  o f  t e c h n ic a l  k n ow led ge  o f  e le c t r o n ic s  
p r in c ip le s ,  a b ility  to  d e te rm in e  m a lfu n c t io n s , and s k il l  to  put equ ip m en t in  
r e q u ir e d  o p e ra t in g  co n d it io n ..

T he equ ip m en t— co n s is t in g  o f  e ith e r  m an y  d iffe re n t  kinds o f  c ir c u it s  
o r  m u lt ip le  re p e tit io n  o f  the sa m e k in d  o f  c ir c u it — in c lu d e s , but is  not lim ite d  
t o ,  the fo llo w in g : (a) E le c t r o n ic  tr a n sm itt in g  and r e c e iv in g  equ ipm en t (e .g . ,
r a d a r , r a d io , t e le v is io n , te le p h o n e , s o n a r ,  n a v ig a tion a l a id s ) , (b) d ig ita l 
and ana log  c o m p u te r s , and (c )  in d u s tr ia l and m e d ic a l  m e a su r in g  and c o n ­
tr o l l in g  equ ip m en t.

T h is  c la s s i f i c a t io n  e x c lu d e s  r e p a ir e r s  o f  su ch  stan dard  e le c t r o n ic  
equ ip m en t as co m m o n  o f f i c e  m a ch in e s  and h o u se h o ld  ra d io  and te le v is io n  
s e ts ; p r o d u c t io n  a s s e m b le r s  and t e s t e r s ;  w o r k e r s  w h o se  p r im a r y  duty is  
s e r v ic in g  e le c t r o n ic  te s t  in s tru m e n ts ; te c h n ic ia n s  w ho have a d m in is tra tiv e  
o r  s u p e r v is o r y  r e s p o n s ib il ity ; and d r a f t e r s ,  d e s ig n e r s ,  and p r o fe s s io n a l  
e n g in e e r s .

P o s it io n s  a re  c la s s i f i e d  in to le v e ls  on  the b a s is  o f  the fo llo w in g  
d e fin it io n s .

C la ss  A . A p p lie s  ad va n ced  te c h n ic a l  k n ow led g e  to s o lv e  unu su ally  
c o m p le x  p r o b le m s  ( i . e . ,  th o se  that ty p ic a lly  cannot b e  s o lv e d  s o le ly  by  
r e fe r e n c e  to  m a n u fa c tu r e r s ' m an ua ls  o r  s im ila r  d o cu m e n ts )  in w ork in g  on
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e le c t r o n ic  eq u ip m en t. E x a m p les  o f  su ch  p r o b le m s  in clu d e  lo ca t io n  and 
d en sity  o f  c ir c u i t r y ,  e le c t r o m a g n e t ic  ra d ia t io n , is o la t in g  m a lfu n c t io n s , and 
freq u en t e n g in e e r in g  ch a n ges . W ork  in v o lv e s : A  d e ta iled  u n derstan d in g  o f
the in te r r e la t io n s h ip s  o f  c i r c u i t s ;  e x e r c is in g  in depen den t ju d g m en t in  p e r ­
fo rm in g  su ch  ta sk s  as m akin g c ir c u it  a n a ly s e s , ca lcu la tin g  w ave  f o r m s ,  
t r a c in g  re la t io n sh ip s  in s ig n a l f lo w ; and r e g u la r ly  u sing  co m p le x  te s t  in ­
stru m en ts  ( e .g . ,  dual t r a c e  o s c i l l o s c o p e s ,  Q -m e t e r s ,  d ev ia tion  m e t e r s ,  
p u lse  g e n e r a to r s ) .

W ork  m a y  b e  r e v ie w e d  by  s u p e r v is o r  ( freq u en tly  an e n g in e e r  o r  
d e s ig n e r )  fo r  g e n e ra l c o m p lia n ce  w ith  a cce p te d  p r a c t ic e ? .  M ay p r o v id e  
te c h n ic a l  gu id an ce  to  lo w e r  le v e l  te c h n ic ia n s .

C la ss  B . A p p lie s  c o m p re h e n s iv e  te c h n ic a l k n ow led ge  to  s o lv e  c o m ­
p le x  p r o b le m s  ( i . e . ,  th o se  that ty p ic a lly  can  be  s o lv e d  s o le ly  by  p r o p e r ly  
in te rp re tin g  m a n u fa c tu r e r s ' m an uals o r  s im ila r  d ocu m en ts) in  w ork in g  op  
e le c t r o n ic  equ ip m en t. W ork  in v o lv e s : A  fa m ilia r it y  w ith  the in te r r e la t io n ­
sh ip s  o f  c ir c u it s ;  and ju dgm en t in  d e te rm in in g  w o rk  seq u en ce  and in  s e le c t in g  
to o ls  and te s t in g  in s tru m e n ts , u su a lly  le s s  co m p le x  than th o se  u sed  b y  the 
c la s s  A  te ch n ic ia n .

ELECTRONICS TECHNICIAN— Continued

R e c e iv e s  te c h n ic a l g u id a n ce , as r e q u ir e d , f r o m  s u p e r v is o r  o r  h ig h e r  
le v e l  te c h n ic ia n , and w o rk  is  re v ie w e d  fo r  s p e c i f i c  c o m p lia n ce  w ith  a cce p te d  
p r a c t ic e s  and w o rk  a ss ig n m e n ts . M ay p r o v id e  te c h n ic a l gu idan ce  to  lo w e r  
le v e l  te c h n ic ia n s .

M A IN T E N A N C E  C A R P E N T E R

P e r fo r m s  the ca rp e n try  d u ties n e c e s s a r y  to  co n s tru c t  and m ain ta in  
in  g o o d  r e p a ir  bu ild in g  w ood w ork  and equ ip m en t su ch  as b in s , c r ib s ,  c o u n te r s , 
b e n c h e s , p a r t it io n s , d o o r s ,  f l o o r s ,  s t a ir s ,  c a s in g s , and t r im  m ad e o f  w ood  
in  an es ta b lish m e n t. W ork  in v o lv e s  m o s t  o f  the fo llo w in g : P lan n in g and
la y in g  out o f  w o rk  f r o m  b lu e p r in ts , d ra w in g s , m o d e ls ,  o r  v e r b a l  in s tr u c t io n s ; 
u sin g  a v a r ie ty  o f  c a r p e n t e r 's  h a n d to o ls , p o r ta b le  p o w e r  t o o l s ,  and stan d ard  
m e a s u r in g  in s tru m e n ts ; m ak in g sta n d a rd  shop  com p u ta tion s  re la tin g  to  
d im e n s io n s  o f  w o rk ; and s e le c t in g  m a te r ia ls  n e c e s s a r y  f o r  the w ork . In 
g e n e r a l, the w o rk  o f  the m a in ten a n ce  ca rp e n te r  r e q u ire s  rou nd ed  tra in in g  
and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou gh  a fo r m a l  a p p re n t ice sh ip  o r  equ iv a len t 
tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  E L E C T R IC IA N

P e r fo r m s  a v a r ie ty  o f  e le c t r i c a l  tra d e  fu n ction s  su ch  as the in ­
s ta lla t io n , m a in te n a n ce , o r  r e p a ir  o f  equ ip m en t f o r  the g e n e ra tio n , d i s t r i ­
b u tion , o r  u tiliz a t io n  o f  e le c t r i c  e n e rg y  in  an es ta b lish m e n t. W ork  in v o lv e s  
m o s t  o f  the fo llo w in g : In sta llin g  o r  re p a ir in g  any o f  a v a r ie ty  o f  e le c t r ic a l
equ ip m en t su ch  as g e n e r a to r s , t r a n s fo r m e r s ,  s w itch b o a rd s , c o n t r o l le r s ,  
c i r c u i t  b r e a k e r s ,  m o t o r s ,  h eatin g  u n its , condu it s y s te m s , o r  o th e r  t r a n s ­
m is s io n  equ ip m en t; w ork in g  f r o m  b lu e p r in ts , d ra w in g s , la y o u ts , o r  o th er  
s p e c i f ic a t io n s ;  lo ca t in g  and d ia g n os in g  tr o u b le  in  the e le c t r i c a l  s y s te m  o r  
equ ip m en t; w o rk in g  stan d ard  com p u ta tion s  re la tin g  to  loa d  re q u ire m e n ts  o f

C la ss  C . A p p lie s  w o rk in g  te c h n ic a l k n ow led ge  to  p e r fo r m  s im p le  o r  
rou tin e  ta sk s  in  w ork in g  on  e le c t r o n ic  eq u ip m en t, fo llo w in g  d e ta iled  in ­
s tru c t io n s  w h ich  c o v e r  v ir tu a lly  a ll p r o c e d u r e s .  W ork  ty p ic a lly  in v o lv e s  su ch  
ta sk s  a s : A s s is t in g  h ig h e r  le v e l  te c h n ic ia n s  b y  p e r fo r m in g  su ch  a c t iv it ie s  as
r e p la c in g  co m p o n e n ts , w ir in g  c ir c u i t s ,  and tak ing te s t  re a d in g s ; re p a ir in g  
s im p le  e le c t r o n ic  eq u ip m en t; and u sing  to o ls  and co m m o n  te s t  in stru m en ts  
( e .g . ,  m u lt im e t e r s , audio s ig n a l g e n e r a to r s , tube t e s t e r s ,  o s c i l l o s c o p e s ) .  Is 
not r e q u ir e d  to  be  fa m ilia r  w ith  the in te r re la t io n s h ip s  o f  c ir c u it s .  T h is 
k n ow led g e , h o w e v e r , m a y  be  a cq u ir e d  th rou gh  a ssig n m en ts  d e s ig n e d  to  in ­
c r e a s e  co m p e te n ce  (in clu d in g  c la s s r o o m  tra in in g ) so  that w o r k e r  can  advan ce 
to  h ig h e r  le v e l  te c h n ic ia n .

R e c e iv e s  te c h n ic a l  g u id a n ce , as re q u ir e d , f r o m  s u p e r v is o r  o r  h ig h e r  
le v e l  te c h n ic ia n . W ork  is  ty p ic a lly  sp ot ch e ck e d , but is  g iven  d e ta iled  
r e v ie w  w hen  new  o r  ad va n ced  a ss ig n m e n ts  a re  in v o lv e d .
R E G IS T E R E D  IN D U ST R IA L  NURSE

A  r e g is t e r e d  n u rse  w ho g iv e s  n u rs in g  s e r v ic e  under g e n e ra l m e d ic a l  
d ir e c t io n  to  i l l  o r  in ju re d  e m p lo y e e s  o r  o th e r  p e r s o n s  who b e c o m e  i l l  o r  
s u f fe r  an a cc id e n t on  the p r e m is e s  o f  a fa c to r y  o r  o th e r  e s ta b lish m e n t. 
D uties in v o lv e  a com b in a tion  o f  the fo l lo w in g : G ivin g  f i r s t  a id to  the i l l  d r
in ju re d ; attending to  su bsequ en t d r e s s in g  o f  e m p lo y e e s*  in ju r ie s ;  keep in g  
r e c o r d s  o f  pa tien ts  tr e a te d ; p r e p a r in g  a cc id e n t r e p o r ts  f o r  co m p e n sa t io n  o r  
o th e r  p u r p o s e s ;  a s s is t in g  in  p h y s ic a l ex a m in a tion s  and health  eva lu a tion s  o f  
a p p lica n ts  and e m p lo y e e s ; and p lanning and c a r r y in g  out p r o g r a m s  in v o lv in g  
h ealth  ed u ca tio n , a c c id e n t p r e v e n t io n , ev a lu a tion  o f  plant e n v iron m en t, o r  
o th e r  a c t iv it ie s  a ffe c t in g  the h ea lth , w e l fa r e ,  and sa fe ty  o f  a ll p e r so n n e l. 
N u rs in g  s u p e r v is o r s  o r  h ead  n u rs e s  in  e s ta b lish m e n ts  em p loy in g  m o r e  than 
on e n u rse  a re  e x c lu d e d .

ELECTRONICS TECHNICIAN— Continued

w ir in g  o r  e le c t r i c a l  equ ip m en t; and u sin g  a v a r ie ty  o f  e le c t r ic ia n 's  h an dtools  
and m e a s u r in g  and te s t in g  in s tru m e n ts . In g e n e r a l, the w ork  o f  the m a in ­
ten a n ce  e le c t r ic ia n  r e q u ir e s  rou nd ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  
th rou gh  a fo r m a l  a p p re n t ice sh ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  P A IN T E R

P a in ts  and r e d e c o r a te s  w a lls , w o o d w o rk , and fix tu re s  o f  an e s ta b ­
lish m e n t. W ork  in v o lv e s  the fo llo w in g : K n ow led ge  o f  s u r fa ce  p e c u lia r it ie s
and ty p es  o f  paint r e q u ir e d  f o r  d iffe re n t a p p lica tio n s ; p r e p a r in g  s u r fa c e  fo r  
pa in ting  by  re m o v in g  o ld  f in ish  o r  by  p la c in g  putty o r  f i l l e r  in n a il h o le s  
and in t e r s t ic e s ;  and app lyin g  paint w ith  sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  
o i l s ,  w hite le a d , and o th e r  paint in g re d ie n ts  to  obta in  p r o p e r  c o lo r  o r  co n ­
s is te n c y . In g e n e r a l, the w o rk  o f  the m a in ten a n ce  p a in te r  re q u ire s  rou nd ed  
tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou g h  a fo r m a l a p p re n tice sh ip  o r  
eq u iv a len t tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  M ACH IN IST

P r o d u c e s  re p la c e m e n t p a rts  and new  p a rts  in  m aking re p a ir s  o f  
m e ta l p a rts  o f  m e c h a n ic a l equ ip m en t o p e r a te d  in  an es ta b lish m e n t. W ork  in ­
v o lv e s  m o s t  o f  the fo l lo w in g : In te rp re tin g  w r itte n  in s tru ctio n s  and s p e c i f i c a ­
t io n s ; p lanning and la y in g  out o f  w o rk ; u sing  a v a r ie ty  o f  m a c h in is t 's  h an dtools

MAINTENANCE, TOOLROOM, AND POWERPLANT
M A IN T E N A N C E  E L E C T R IC IA N — C ontinued
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M AINTENANCE MACHINIST— Continued

and p r e c is io n  m e a s u r in g  in s tru m e n ts ; settin g  up and o p e ra t in g  sta n d a rd  
m a ch in e  t o o ls ;  shap ing o f  m e ta l p a rts  to  c lo s e  to le r a n c e s ;  m alting s tan d ard  
shop  com p u ta tion s  re la t in g  to  d im e n s io n s  o f  w o rk , t o o l in g , fe e d s ,  ana sp eed s  
o f  m a ch in in g ; k n ow led g e  o f  the w ork in g  p r o p e r t ie s  o f  the co m m o n  m e ta ls ; 
s e le c t in g  s ta n d a rd  m a t e r ia ls ,  p a r t s , and equ ip m en t re q u ir e d  f o r  th is  w o rk ; 
and fitt in g  and a s se m b lin g  p a r ts  in to  m e c h a n ic a l eq u ip m en t. In g e n e r a l , the 
m a c h in is t 's  w o rk  n o r m a lly  r e q u ir e s  a rou n d ed  tra in in g  in  m a c h in e -s h o p  
p r a c t ic e  u su a lly  a cq u ir e d  th rou g h  a fo r m a l a p p re n t ice s h ip  o r  equ iv a len t 
tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  M E C H A N IC  (M A C H IN E R Y )

R e p a ir s  m a c h in e r y  o r  m e c h a n ic a l equ ip m en t o f  an es ta b lish m e n t. 
W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : E xa m in in g  m a ch in e s  and m e c h a n ica l
equ ip m en t to  d ia g n ose  s o u r c e  o f  tr o u b le ; d ism a n tlin g  o r  p a r t ly  d ism a n tlin g  
m a ch in e s  and p e r fo r m in g  r e p a ir s  that m a in ly  in v o lv e  the use o f  h an d too ls  in 
s c ra p in g  and fitting  p a r t s ; r e p la c in g  b ro k e n  o r  d e fe c t iv e  p a rts  w ith  ite m s  
ob ta in ed  f r o m  s to c k ; o r d e r in g  the p r o d u c t io n  o f  k  r e p la c e m e n t p a rt by a 
m a ch in e  sh op  o r  send ing  the m a ch in e  to  a m a ch in e  sh op  fo r  m a jo r  r e p a ir s ;  
p r e p a r in g  w r itte n  s p e c i f ic a t io n s  fo r  m a jo r  r e p a ir s  o r  f o r  the p r o d u c tio n  o f  
p a rts  o r d e r e d  f r o m  m a ch in e  s h o p s ; r e a s s e m b lin g  m a c h in e s ; and m aking a ll 
n e c e s s a r y  ad ju stm en ts  f o r  o p e r a t io n . In g e n e r a l , the w ork  o f  a m a ch in e ry  
m a in ten a n ce  m e c h a n ic  r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  
a cq u ir e d  th rou gh  a fo r m a l  a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x ­
p e r ie n c e .  E x c lu d e d  f r o m  th is  c la s s i f i c a t io n  a re  w o r k e r s  w h o se  p r im a r y  
duties in v o lv e  se ttin g  up o r  ad ju stin g  m a ch in e s .

M A IN T E N A N C E  M E C H A N IC  (M O T O R  V E H IC L E )

R e p a ir s  a u to m o b ile s , b u s e s , m o t o r t r u c k s ,  and t r a c to r s  o f  an e s ta b ­
lish m e n t. W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : E xam in in g  a u tom otiv e
equ ip m en t to  d ia g n o se  s o u r c e  o f  t r o u b le ; d is a s s e m b lin g  equ ip m en t and p e r ­
fo r m in g  r e p a ir s  that in v o lv e  the u se  o f  su ch  h an d too ls  as w r e n c h e s , g a u g e s , 
d r i l l s ,  o r  s p e c ia l iz e d  eq u ip m en t in  d is a s s e m b lin g  o r  fitt in g  p a r ts ; r e p la c in g  
b ro k e n  o r  d e fe c t iv e  p a rts  f r o m  s to c k ; g rin d in g  and ad ju stin g  v a lv e s ;  r e ­
a sse m b lin g  and in s ta llin g  the v a r io u s ' a s s e m b lie s  in  the v e h ic le  and m aking 
n e c e s s a r y  a d ju stm en ts ; and a lign in g  w h e e ls , a d ju stin g  b ra k e s  and lig h ts , o r  
tigh ten in g  b o d y  b o lt s . In g e n e r a l , the w o rk  o f  the m o t o r  v e h ic le  m a in ten a n ce  
m e c h a n ic  r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou gh  
a fo r m a l a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .

T h is c la s s i f i c a t io n  d oes  not in c lu d e  m e c h a n ic s  w ho re p a ir  c u s t o m e r s ' 
v e h ic le s  in  a u tom ob ile  r e p a ir  sh op s .

M A IN T E N A N C E  P IP E F IT T E R

In sta lls  o r  r e p a ir s  w a te r , s te a m , g a s , o r  o th e r  ty p e s  o f  p ip e  and 
p ip e fitt in g s  in  an e s ta b lish m e n t. W ork  in v o lv e s  m o s t  o f  the fo llo w in g : L ayin g
out w o rk  and m e a s u r in g  to  lo c a te  p o s it io n  o f  p ip e  f r o m  d raw in gs o r  o th e r  
w ritten  s p e c i f ic a t io n s ;  cu tting  v a r io u s  s iz e s  o f  p ip e  to  c o r r e c t  len gth s w ith  
c h is e l  and h a m m e r  o r  o x y a ce ty le n e  t o r c h  o r  p ip e -c u t t in g  m a ch in e s ; th rea d in g  
p ip e  w ith  s to ck s  and d ie s ; ben d in g  p ip e  by  h a n d -d r iv e n  o r  p o w e r -d r iv e n  
m a c h in e s ; a sse m b lin g  p ip e  w ith  cou p lin g s  and fa s ten in g  p ip e  to  h a n g e rs ; 
m ak in g  stan d ard  shop  com p u ta tion s  re la t in g  to  p r e s s u r e s ,  f lo w , and s iz e  o f  
p ip e  re q u ire d ; and m akin g stan d ard  te s ts  to  d e te rm in e  w h eth er f in ish e d  p ip es

M AINTENANCE PIP E FITTE R — Continued

m e e t s p e c i f ic a t io n s .  In g e n e r a l ,  the w o rk  o f  the m a in ten a n ce  p ip e fit te r  
r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou gh  a fo r m a l 
a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .  W o r k e r s  p r im a r i ly  
en g a g ed  in  in s ta llin g  and re p a ir in g  b u ild in g  sa n ita tion  o r  heating  s y s te m s  
a re  e x c lu d e d .

M A IN T E N A N C E  S H E E T -M E T A L  W O R K E R

F a b r ic a t e s ,  in s t a l ls ,  and m a in ta in s  in  g o o d  r e p a ir  the s h e e t -m e ta l  
equ ip m en t and f ix tu r e s  (su ch  as m a ch in e  g u a rd s , g r e a s e  p a n s , s h e lv e s , 
lo c k e r s ,  ta n k s , v e n t i la t o r s ,  ch u te s , d u c ts , m e ta l r o o f in g )  o f  an es ta b lish m e n t. 
W ork  in v o lv e s  m o s t  o f  the fo llo w in g ; P lan n in g  and la y in g  out a ll ty p e s  o f  
s h e e t -m e ta l  m a in ten a n ce  w o rk  f r o m  b lu e p r in ts , m o d e ls , o r  o th e r  s p e c i f i c a ­
t io n s ; se ttin g  up and o p e ra t in g  a ll a v a ila b le  ty p es  o f  s h e e t -m e ta l  w ork in g  
m a ch in e s ; u sin g  a v a r ie t y  o f  h an d too ls  in  cu ttin g , b en d in g , fo r m in g , shap ing , 
fitt in g , and a s s e m b lin g ; and in s ta llin g  s h e e t -m e ta l  a r t i c le s  as r e q u ire d . Tn 
g e n e r a l, the w o rk  o f  the m a in ten a n ce  s h e e t -m e ta l  w o r k e r  r e q u ir e s  roundeH 
tra in in g  and e x p e r ie n c e  u su a lly  a c q u ir e d  th rou g h  a fo r m a l  a p p re n t ice s h ip  o r  
eq u iv a len t tra in in g  and e x p e r ie n c e .

M IL L W R IG H T

In sta lls  n ew  m a ch in e s  o r  h eav y  eq u ip m en t, and d ism a n tle s  and 
in s ta lls  m a ch in e s  o r  h eav y  eq u ip m en t w hen ch a n ges  in  the plant layou t a re  
re q u ir e d . W ork  in v o lv e s  m o s t  o f  the fo l lo w in g ; P lan n in g  and lay in g  out w o rk ; 
in te rp re t in g  b lu e p r in ts  o r  o th e r  s p e c i f ic a t io n s ;  u sin g  a v a r ie t y  o f  h an dtools  
and r ig g in g ; m ak in g  s ta n d a rd  shop  com p u ta tion s  re la t in g  to  s t r e s s e s ,  s tren gth  
o f  m a t e r ia ls ,  and c e n te r s  o f  g r a v ity ; a lign in g  and b a la n cin g  equ ip m en t; 
s e le c t in g  s ta n d a rd  t o o l s ,  eq u ip m en t, and p a rts  to  b e  u se d ; and in sta llin g  and 
m ain ta in in g  in  g o o d  o r d e r  p o w e r  t r a n s m is s io n  eq u ip m en t su ch  as d r iv e s  and 
s p e e d  r e d u c e r s .  In g e n e r a l , the m i l lw r ig h t 's  w o rk  n o r m a lly  r e q u ir e s  a 
rou n d ed  tra in in g  and e x p e r ie n c e  in  the tr a d e  a c q u ir e d  th rou gh  a fo r m a l 
a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  T R A D E S  H E L P E R

A s s is t s  on e  o r  m o r e  w o r k e r s  in .th e  s k il le d  m a in ten a n ce  t r a d e s ,  by  
p e r fo r m in g  s p e c i f i c  o r  g e n e r a l d u ties  o f  l e s s e r  s k i l l ,  su ch  as k eep in g  a 
w o r k e r  su p p lied  w ith  m a t e r ia ls  and t o o ls ;  c lea n in g  w ork in g  a re a , m a ch in e , 
and eq u ip m en t; a s s is t in g  jo u rn e y m a n  by  h old in g  m a te r ia ls  o r  t o o ls ;  and 
p e r fo r m in g  o th e r  u n sk ille d  ta sk s  as d ir e c te d  by  jo u rn e y m a n . T he kind o f  
w o rk  the h e lp e r  is  p e r m it te d  to  p e r fo r m  v a r ie s  f r o m  tr a d e  to tr a d e : In 
s o m e  tr a d e s  the h e lp e r  is  con fin ed  to  su p p ly in g , li f t in g , and h old in g  m a te r ia ls  
and t o o l s ,  and c le a n in g  w o rk in g  a r e a s ;  and in  o th e rs  he is  p e r m it te d  to 
p e r fo r m  s p e c ia l iz e d  m a ch in e  o p e r a t io n s , o r  p a rts  o f  a tr a d e  that a re  a lso  
p e r fo r m e d  by  w o r k e r s  on  a fu l l - t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R  (T O O L R O O M )

S p e c ia liz e s  in o p e r a t in g  on e  o r  m o r e  than one type o f  m a ch in e  
t o o l  ( e .g . ,  j ig  b o r e r ,  g r in d in g  m a ch in e , en g ine  la th e , m illin g  m a ch in e ) to 
m a ch in e  m e ta l f o r  u se  in  m ak in g  o r  m a in ta in in g  j i g s ,  f ix tu r e s ,  cutting t o o l s ,  
g a u g e s , o r  m e ta l d ie s  o r  m o ld s  u se d  in shap ing o r  fo rm in g  m e ta l o r  
n o n m e ta llic  m a t e r ia l  ( e .g . ,  p la s t ic ,  p la s t e r ,  ru b b e r , g la s s ) .  W ork  ty p ic a lly  
in v o lv e s : P lan n in g  and p e r fo r m in g  d if f icu lt  m a ch in in g  o p e r a t io n s  w h ich
r e q u ir e  c o m p lic a te d  setu ps o r  a h igh  d e g r e e  o f  a c c u r a c y ;  settin g  up m a ch in e
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to o l  o r  t o o ls  ( e .g . ,  in s ta l l  cutting t o o l s  and adjust g u id es ,  s to p s ,  w ork in g  
t a b le s ,  and o th e r  c o n tr o ls  to handle  the s iz e  o f  s to ck  to  be  m a ch in e d ;  
d e te rm in e  p r o p e r  f e e d s ,  s p e e d s ,  t o o l in g ,  and o p e r a t io n  se q u e n ce  o r  s e l e c t  
th o se  p r e s c r i b e d  in  d r a w in g s ,  b lu e p r in ts ,  o r  la y o u ts ) ;  using  a v a r ie t y  o f  
p r e c i s i o n  m e a s u r in g  in s t ru m e n ts ;  m ak in g  n e c e s s a r y  a d justm ents  during  
m ach in in g  o p e r a t io n  to  a ch ie v e  re q u is i te  d im e n s io n s  to  v e r y  c l o s e  t o l e r a n c e s .  
M ay be r e q u ir e d  to  s e l e c t  p r o p e r  coo la n ts  and cutting and lu br ica t in g  o i l s ,  
to  r e c o g n iz e  when to o l s  n eed  d r e s s in g ,  and to  d r e s s  t o o l s .  In g e n e r a l ,  the 
w o rk  o f  a m a c h i n e - t o o l  o p e r a t o r  ( t o o l r o o m )  at the sk i l l  l e v e l  c a l le d  f o r  in 
this c la s s i f i c a t i o n  re q u ir e s  e x te n s iv e  k n ow led g e  o f  m a c h in e -s h o p  and t o o l ­
r o o m  p r a c t i c e  u su a lly  a c q u ir e d  th rou gh  c o n s i d e r a b le  o n - t h e - j o b  tra in in g  and 
e x p e r i e n c e .

F o r  c r o s s - i n d u s t r y  w age  study p u r p o s e s ,  th is  c la s s i f i c a t i o n  does  not 
in c lud e  m a c h in e - t o o l  o p e r a t o r s  ( t o o l r o o m )  e m p lo y e d  in to o l  and die  job b in g  
s h o p s .

T O O L  AND DIE M A K E R

M A CH IN E-TO O L O PERATOR (TOOLROOM)— Continued

C o n stru c ts  and r e p a ir s  j i g s ,  f i x t u r e s ,  cutting t o o l s ,  g a u ges ,  o r  
m e t a l  d ies  o r  m o ld s  u sed  in shaping o r  f o r m in g  m e ta l  o r  n o n m e ta l l i c  
m a t e r ia l  ( e .g . ,  p la s t i c ,  p la s t e r ,  r u b b e r ,  g la s s ) .  W o r k  ty p ic a l ly  i n v o l v e s : 
P lanning and lay in g  out w o r k  a c c o r d in g  to  m o d e l s ,  b lu e p r in ts ,  d r aw in g s ,  o r  
o th e r  w r it ten  o r  o r a l  s p e c i f i c a t i o n s ;  u nderstand ing  the w ork in g  p r o p e r t i e s  o f  
c o m m o n  m e t a ls  and a l lo y s ;  s e le c t in g  a p p ro p r ia te  m a t e r ia l s ,  t o o l s ,  and 
p r o c e s s e s  r e q u ir e d  to c o m p le te  task ;  m akin g  n e c e s s a r y  shop com p u tat ion s ;  
sett ing  up and op e r a t in g  v a r io u s  m a ch in e  to o l s  and re la te d  equ ip m en t;  using 
v a r io u s  t o o l  and die  m a k e r ' s  handtools  and p r e c i s i o n  m e a s u r in g  in s t ru m e n ts ;

w o rk in g  to  v e r y  c l o s e  t o l e r a n c e s ;  h e a t - t r e a t in g  m e ta l  p a rts  and f in ish e d  to o ls  
and d ies  to  a ch ie v e  r e q u ir e d  q u a l i t ie s ;  f itt ing and a s se m b l in g  p arts  to  p r e ­
s c r i b e d  t o l e r a n c e s  and a l lo w a n c e s .  In g e n e r a l ,  the t o o l  and d ie  m a k e r ' s  
w o r k  r e q u ir e s  rou nd ed  tra in in g  in  m a c h in e -s h o p  and t o o l r o o m  p r a c t i c e  
u su a lly  a c q u ir e d  th rou gh  f o r m a l  a p p re n t ice s h ip  o r  equivalent tra in in g  and 
e x p e r i e n c e .

F o r  c r o s s - i n d u s t r y  w age  study p u r p o s e s ,  th is  c la s s i f i c a t io n  does  not 
in c lu d e  t o o l  and die m a k e r s  who ( 1 ) a re  e m p lo y e d  in t o o l  and die  job b in g  
shops  o r  (2 ) p r o d u c e  fo r g in g  d ies  (die s in k e r s ) .

S T A T IO N A R Y  E N G IN E E R

O p e r a t e s  and m ain ta in s  and m a y  a lso  s u p e r v is e  the o p e r a t io n  o f  
s ta t ion a ry  en g in es  and equ ipm en t (m e c h a n ic a l  o r  e l e c t r i c a l )  to  supply  the 
es ta b l ish m e n t  in w h ich  e m p lo y e d  with  p o w e r ,  heat ,  r e f r ig e r a t io n ,  o r  a i r -  
con d it ion in g .  W o r k  in v o lv e s :  O p era t in g  and m ain ta in in g  equipm ent such  as
s te a m  e n g in e s ,  a i r  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o t o r s ,  t u r b in e s ,  ventilat ing  
and r e f r ig e r a t in g  equ ip m en t ,  s te a m  b o i l e r s  and b o i l e r - f e d  w a te r  p u m p s ;  
m akin g  equ ip m en t r e p a i r s ;  and k eep in g  a r e c o r d  o f  o p e r a t io n  o f  m a c h in e r y ,  
t e m p e r a t u r e ,  and fue l  c on su m p tion .  M ay a lso  s u p e r v is e  th e se  o p e r a t io n s .  
Head o r  ch ie f  e n g in e e r s  in e s ta b l is h m e n ts  e m p lo y in g  m o r e  than one e n g in e e r  
are  e x c lu d e d .

B O IL E R  T E N D E R

F i r e s  s ta t ion a ry  b o i l e r s  to  fu rn ish  the e s ta b l ish m en t  in w hich  e m ­
p lo y e d  with  heat ,  p o w e r ,  o r  s te a m . F e e d s  fue ls  to f i r e  by  hand o r  
o p e r a t e s  a m e c h a n i c a l  s t o k e r ,  g a s ,  o r  o i l  b u r n e r ;  and ch eck s  w a te r  and 
sa fe ty  v a lv e s .  M ay  c le a n ,  o i l ,  o r  a s s i s t  in re p a ir in g  b o i l e r r o o m  equipm ent.

TOOL AND DIE M AKER— Continued

MATERIAL MOVEMENT AND CUSTODIAL
T R U C K D R IV E R

D r iv e s  a t r u c k  within a c ity  o r  in d u s tr ia l  a r e a  to t r a n s p o r t  m a t e r ia l s ,  
m e r c h a n d i s e ,  eq u ip m en t ,  o r  w o r k e r s  b e tw een  v a r io u s  types  o f  e s ta b l ish m e n ts  
su ch  as: M a n ufactu r ing  p lan ts ,  f re ig h t  d e p o ts ,  w a r e h o u s e s ,  w h o le s a le  and
re ta i l  e s t a b l i s h m e n t s ,  o r  b e tw een  re ta i l  e s ta b l is h m e n ts  and c u s t o m e r s '  h ou ses  
o r  p la c e s  o f  b u s in e s s .  M ay a lso  loa d  o r  unload tr u c k  with  o r  without 
h e l p e r s ,  m a k e  m i n o r  m e c h a n ic a l  r e p a i r s ,  and k eep  tr u c k  in go o d  w ork in g  
o r d e r .  S a l e s - r o u t e  and o v e r - t h e - r o a d  d r iv e r s  a re  e x c lu d e d .

F o r  w age  study p u r p o s e s ,  t r u c k d r iv e r s  are  c la s s i f i e d  by  s iz e  and 
type  o f  eq u ip m en t ,  as f o l l o w s :  ( T r a c t o r - t r a i l e r  shou ld  be  rated  on the b a s is
o f  t r a i l e r  ca p a c i t y . )

T r u c k d r i v e r ,  light t r u c k  (under IV2 t on s )
T r u c k d r i v e r ,  m e d iu m  tr u c k  (IV2 to  and in c lud ing  4 ton s )
T r u c k d r i v e r ,  h eav y  t r u c k  ( t r a i le r )  (o v e r  4 ton s )
T r u c k d r i v e r ,  h eav y  tr u c k  (o th er  than t r a i l e r )  ( o v e r  4 ton s )

SH IPPIN G  AND R E C E IV IN G  C L E R K
P r e p a r e s  m e r c h a n d is e  f o r  sh ip m en t ,  o r  r e c e i v e s  and is  r e s p o n s ib le  

f o r  in c o m in g  sh ip m en ts  o f  m e r c h a n d is e  o r  o th e r  m a t e r ia l s .  Shipping w o rk

SHIPPING AND R E C E IV IN G  C L E R K — Continued

in v o lv e s : A  k n ow led g e  o f  shipping p r o c e d u r e s ,  p r a c t i c e s ,  r ou tes ,  ava i lab le
m ea n s  o f  t r a n s p o r t a t io n ,  and r a te s ;  and p r e p a r in g  r e c o r d s  o f  the good s  
sh ip p ed ,  m ak in g  up b i l l s  o f  lad in g ,  p o s t in g  w eigh t and shipping c h a r g e s ,  and 
k eep in g  a f i le  o f  shipping r e c o r d s .  M ay  d ir e c t  o r  a s s i s t  in p r e p a r in g  the 
m e r c h a n d is e  f o r  sh ipm en t.  R e c e iv in g  w o r k  i n v o l v e s : V e r i fy in g  o r  d ir e c t in g
o th e rs  in v e r i fy in g  the c o r r e c t n e s s  o f  sh ip m en ts  against b i l l s  o f  lad in g ,  in ­
v o i c e s ,  o r  o th e r  r e c o r d s ;  ch eck in g  f o r  sh o r t a g e s  and r e je c t in g  d a m a g ed  g o o d s ;  
routing  m e r c h a n d is e  o r  m a t e r ia ls  to p r o p e r  d e p a r tm e n ts ;  and m aintain ing  
n e c e s s a r y  r e c o r d s  and f i les .

F o r  w age  study p u r p o s e s ,  w o r k e r s  a re  c la s s i f i e d  as f o l lo w s :

Shipping c le r k
R e c e iv in g  c le r k
Shipping and r e c e iv in g  c le r k

W A R E H O U S E M A N
A s d i r e c t e d ,  p e r f o r m s  a v a r ie t y  o f  w a re h o u s in g  duties Ayhich req u ire  

an u nderstand ing  o f  the e s ta b l i s h m e n t 's  s t o r a g e  plan . W ork  in v o lv e s  m o s t
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WAREHOUSEMAN— Continued

o f  the f o l l o w in g : V e r i f y in g  m a t e r ia l s  ( o r  m e r c h a n d is e )  against r e c e iv in g
d o c u m e n t s ,  noting and r e p o r t in g  d i s c r e p a n c i e s  and o b v io u s  d a m a g e s ;  routing 
m a t e r ia l s  to p r e s c r i b e d  s t o r a g e  lo c a t io n s ;  s to r in g ,  s ta ck in g ,  o r  p a l le t iz in g  
m a t e r ia ls  in a c c o r d a n c e  with  p r e s c r i b e d  s to r a g e  m e t h o d s ;  r e a r r a n g in g  and 
taking in v e n to ry  o f  s t o r e d  m a t e r ia l s ;  exa m in in g  s t o r e d  m a t e r ia ls  and r e ­
p o r t in g  d e t e r io r a t io n  and d a m a g e ;  r e m o v in g  m a t e r ia l  f r o m  s to r a g e  and 
p r e p a r in g  it f o r  sh ip m en t.  M ay o p e r a te  hand o r  p o w e r  t r u ck s  in p e r f o r m in g  
w a re h o u s in g  duties .

E x c lu d e  w o r k e r s  w h o s e  p r i m a r y  duties in v o lv e  shipping and r e c e iv in g  
w o rk  ( se e  Shipping and R e c e iv in g  C le rk  and Shipping P a c k e r ) ,  o r d e r  f i l l in g  
( se e  O r d e r  F i l l e r ) ,  o r  op e r a t in g  p o w e r  t r u c k s  ( s e e  P o w e r - T r u c k  O p e r a t o r ) .

O R D E R  F I L L E R

F il ls  shipping o r  t r a n s f e r  o r d e r s  f o r  f in ish e d  good s  f r o m  s t o r e d  
m e r c h a n d is e  in a c c o r d a n c e  with  s p e c i f i c a t io n s  on s a le s  s l ip s ,  c u s t o m e r s '  
o r d e r s ,  o r  o th e r  in s t r u c t io n s .  M a y ,  in addition  to f i l l in g  o r d e r s  and in d icat ing  
i t e m s  f i l le d  o r  o m it t e d ,  k e e p  r e c o r d s  o f  ou tgo in g  o r d e r s ,  r e q u is i t io n  a d d i­
t iona l  s to ck  o r  r e p o r t  sh o r t  su p p l ie s  to  s u p e r v i s o r ,  and p e r f o r m  o th e r  re la te d  
d u t ie s .

SHIPPING P A C K E R

P r e p a r e s  f in ish e d  p r o d u c ts  f o r  sh ipm en t o r  s to r a g e  by  p la c in g  th em  
in shipping c o n ta in e r s ,  the s p e c i f i c  o p e r a t io n s  p e r f o r m e d  be in g  dependent 
upon the ty p e ,  s i z e ,  and n u m b e r  o f  units to be  p a c k e d ,  the type  o f  con ta in er  
e m p lo y e d ,  and m e th o d  o f  sh ip m en t .  W o rk  r e q u ir e s  the p la c in g  o f  i t e m s  in 
shipping co n ta in ers  and m a y  in v o lv e  one  o r  m o r e  o f  the f o l l o w in g : K n ow led ge
o f  v a r io u s  i t e m s  o f  s to c k  in o r d e r  to v e r i f y  content;  s e l e c t i o n  o f  a p p ro p r ia te  
type  and s iz e  o f  c o n ta in e r ;  in se r t in g  e n c l o s u r e s  in con ta in e r ;  using  e x c e l s i o r  
o r  o th e r  m a t e r ia l  to p r e v e n t  b r e a k a g e  o r  d a m a g e ;  c lo s in g  and sea l in g  
con ta in er ;  and apply ing  la b e ls  o r  e n ter in g  iden ti fy in g  data on con ta in e r .  
P a c k e r s  who a lso  m a k e  w o o d e n  b o x e s  o r  c r a te s  a re  ex c lu d e d .

M A T E R I A L  H ANDLING L A B O R E R
A w o r k e r  e m p lo y e d  in a w a r e h o u s e ,  m a n u fa ctu r in g  plant, s t o r e ,  o r  

o th e r  e s ta b l is h m e n t  w h o s e  duties in v o lv e  one  o r  m o r e  o f  the f o l l o w in g : 
L oad in g  and unloading v a r io u s  m a t e r ia l s  and m e r c h a n d is e  on  o r  f r o m  fre igh t

M A TER IAL HANDLING LABORER— Continued

c a r s ,  t r u c k s ,  o r  o th e r  t r a n s p o r t in g  d e v i c e s ;  u npacking, s h e lv in g ,  o r  p la c in g  
m a t e r ia ls  o r  m e r c h a n d is e  in p r o p e r  s to r a g e  lo c a t io n ;  and tr a n s p o r t in g  
m a t e r ia ls  o r  m e r c h a n d is e  by  h an dtruck ,  c a r ,  o r  w h e e lb a r r o w .  L o n g s h o r e  
w o r k e r s ,  w ho lo a d  and unload sh ip s ,  a re  e x c lu d e d .

P O W E R -T R U C K  O P E R A T O R

O p e ra te s  a m a n u a lly  c o n t r o l le d  g a s o l in e -  o r  e l e c t r i c - p o w e r e d  tr u ck  
o r  t r a c t o r  to t r a n s p o r t  g o o d s  and m a t e r ia ls  o f  a ll  k inds about a w a r e h o u s e ,  
m a n u fa ctu r in g  plant,  o r  o th e r  e s ta b l ish m e n t .

F o r  w age  study p u r p o s e s ,  w o r k e r s  a re  c la s s i f i e d  by  type o f  p o w e r -  
t r u c k ,  as fo l l o w s :

F o r k l i f t  o p e r a t o r
P o w e r - t r u c k  o p e r a t o r  (o th er  than fo rk l i f t )

G U A R D  AND W A T C H M A N

G u a r d . P e r f o r m s  routine  p o l i c e  d u t ies ,  e i th e r  at f ix e d  p o s t  o r  on 
to u r ,  m a in ta in in g  o r d e r ,  using  a r m s  o r  f o r c e  w h e r e  n e c e s s a r y .  In c ludes  
gu ards  who a re  s ta t ion ed  at gate and ch e c k  on iden tity  o f  e m p lo y e e s  and 
o th e r  p e r s o n s  e n te r in g .

W a t c h m a n . M ak es  rounds o f  p r e m i s e s  p e r i o d i c a l l y  in p r o te c t in g  
p r o p e r t y  aga in st  f i r e ,  th e ft ,  and i l l e g a l  en try .

JA N IT O R , P O R T E R ,  O R  C L E A N E R

Cleans and k e e p s  in an o r d e r l y  con d it ion  f a c t o r y  w ork in g  a re a s  and 
w a s h r o o m s ,  o r  p r e m i s e s  o f  an o f f i c e ,  a p a rtm en t  h o u s e ,  o r  c o m m e r c i a l  o r  
o th e r  e s ta b l is h m e n t .  Duties in v o lv e  a c o m b in a t io n  o f  the f o l l o w in g : S w eep ing ,
m o p p in g  o r  s c r u b b in g ,  and p o l i sh in g  f l o o r s ;  r e m o v in g  ch ip s ,  t r a s h ,  and o th er  
r e fu s e ;  dusting e q u ip m en t ,  fu r n itu r e ,  o r  f ix t u r e s ;  p o l i sh in g  m e t a l  f ix tu re s  o r  
t r im m in g s ;  p r o v id in g  su p p l ie s  and m i n o r  m a in te n a n ce  s e r v i c e s ;  and c lean ing 
la v a t o r i e s ,  s h o w e r s ,  and r e s t r o o m s .  W o r k e r s  w ho s p e c ia l i z e  in w indow  
w ashin g  a re  e x c lu d e d .
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Available On Request
The fo llow in g  a re a s  ; 

a va ila b le  at no c o s t  fr o m  any

An annual re p o r t  on 
c l e r i c a l  e m p lo y e e s  is  a v a ila b le  
o f f ic e s  shown on the back  c o v

ire  su rvey ed  p e r io d ic a l ly  fo r  use  in a d m in ister in g  the S e rv ice  C on tract A c t  o f 1965. S u rvey  re s u lts  a re  pu b lish ed  in  r e le a s e s  w h ich , w h ile  sup plies la s t , a re  o r  w ill be 
o f the BLS re g io n a l o f f ic e s  show n on the back  co v e r .

A lask a  
A lba n y , Ga.
A lbu q u erq u e , N. M ex.
A le x a n d ria , La.
A lp e n a , S tandish , and T aw as C ity , M ich .
Ann A r b o r ,  M ich .
A s h e v ille , N .C .
A tlantic C ity , N.J.
A ugusta , Ga.—S.C .
B a k e rs fie ld , C a lif.
Baton R ouge, La.
B attle C re e k , M ich .
Beaum ont—P o rt  A rth u r—O ra n g e , T ex .
B ilo x i—G ulfport and P a sca g o u la , M iss .
B o ise  C ity , Idaho 
B r e m e rto n , W ash.
B r id g e p o r t , N orw alk , and S ta m ford , Conn.
B ru n sw ick , Ga.
B u rlin gton , Vt.—N.Y .
C ape C od , M a ss .
C ed ar R a p ids , Iowa 
C ham paign— Urbana—R antoul, 111.
C h a rle sto n , S .C .
C ha rlotte—G aston ia , N .C .
C heyenne, W yo.
C la r k sv il le —H op k in sv ille , Term.—K y.
C o lo ra d o  S p rin g s , C o lo .
C o lu m bia , S .C .
C o lu m bu s , G a.—A la .
C o lu m bu s , M iss .
C ra n e , Ind.
D eca tu r, 111.
D es M oin es , Iowa 
D o th a n , A la .
Duluth—S u p e r io r , M inn.—W is.
E l P a s o , T e x ., and A la m o g o rd o —Las C r u c e s , N. M ex. 
Eugene—S p rin g fie ld , O reg .
F a y e tte v il le , N .C.
F itch bu rg —L e o m in s te r , M a ss .
F o rt  Sm ith, A rk .—O kla.
F o rt  W ayne, Ind.
F r e d e r ic k —H a g e rsto w n , M d.—C h a m b e r sb u rg , P a .— 

M a rtin sb u rg , W. Va.
G adsden  and A n n iston , A la .
G o ld sb o ro , N .C .
G rand Island—H astings , N ebr.
G reat F a lls , M ont.
G uam , T e r r i t o r y  o f 
H a rr isb u rg —Lebanon , Pa.
Huntington—A sh la n d , W. Va.—K y —O hio 
K n o x v ille , T enn.
La C r o s s e ,  W is.
L a r e d o , T e x .
L as V eg a s, Nev.
Law ton, O kla.
L im a , O hio
L ittle  R ock—N orth L ittle  R o ck , A rk .

L oga n sp ort—P e ru , Ind.
L ora in—E ly r ia , Ohio
L o w e r E a ste rn  S h ore , M d.—Va.—D el.
L yn ch b u rg , Va.
M a con , Ga.
M a dison , W is.
M a n sfie ld , O hio
M arqu ette , E sca n ab a , Sault Ste. M a rie , M ich . 
M cA llen — P hariv -E dinburg  and B ro w n sv ille — 

H arlingen—San B en ito , T ex .
M ed ford—K lam ath  F a lls—G rants P a s s , O reg . 
M er id ia n , M iss .
M id d le se x , M onm outh, and O cean  C o s .,  N.J. 
M ob ile  and P e n sa co la , A la .—F la .
M on tg o m e ry , A la .
N a sh v ille—D avidson , T enn.
New B ern—J a ck so n v ille , N.C.
New London—N orw ich , Conn.—R .I.
N orth  D akota, State o f 
O rlan d o , F la .
O xn ard—Sim i V a lley—V entura, C a lif.
Panam a C ity , F la .
P a rk e r  sburg—M a rie tta , W. V a.—O hio 
P e o r ia ,  111.
P h oen ix , A r iz .
P ine B lu ff, A rk .
P o ca te llo —Idaho F a l ls ,  Idaho 
P o rtsm ou th , N .H .—M aine—M a ss .
P u eb lo , C o lo .
P u erto  R ico  
R en o , Nev.
R ich land—K ennew ick—W alla W alla—

P en d leton , W ash.—O reg .
R iv e r  s ide—San B ern ard in o—O n tar io , C a lif. 
Sa lina, K ans.
Salinas—S ea sid e—M on te re y , C a lif.
Sandusky, O hio
Santa B a rb ara —Santa M aria—L o m p o c , C a lif. 
Savannah, Ga.
S elm a , A la .
Sherm an—D en ison , T ex .
S h rev ep ort , La.
S ioux F a l ls , S. Dak.
Spokane, W ash.
S p r in g fie ld , 111.
S p r in g fie ld —C h icop ee—H olyoke, M a ss .—Conn. 
S tock ton , C a lif.
T a c o m a , W ash.
Tam pa—St. P e te rsb u rg , F la .
T op ek a , K ans.
T u cso n , A r iz .
T u lsa , O kla.
V a lle jo —F a ir f ie ld —Napa, C a lif.
W aco and K illeen —T e m p le , T ex .
W a terloo—C ed ar F a l ls , Iowa 
W est T exa s  P la ins 
W ilm in gton , D e l.—N.J.—Md.

sa la r ie s  fo r  a ccou n ta n ts , a u d ito rs , c h ie f  a ccou n ta n ts , a t to rn e y s , jo b  a n a ly sts , d ir e c t o r s  o f p e r so n n e l, b u y e r s , ch e m is ts , e n g in e e rs , e n g in eer in g  te ch n ic ia n s , d r a fte rs , and 
O rd e r  as BLS B u lletin  1891, N ational S urvey  o f  P r o fe s s io n a l ,  A d m in is tra tiv e , T e ch n ica l, and C le r ic a l  P ay , M a rch  1975 . $ 1 .4 0  a co p y , fr o m  any o f  the BLS reg ion a l sa les  

e r , o r  fro m  the Superintendent o f D ocu m en ts , U.S. G overn m en t P rin tin g  O ffic e , W ashington , D .C . 20402.
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Area Wage Surveys
A  l i s t  o f  th e la t e s t  a v a i la b l e  b u lle t in s  o r  b u lle t in  s u p p le m e n t s  is  p r e s e n t e d  b e lo w .  A  d i r e c t o r y  o f  a r e a  w a g e  s t u d ie s  in c lu d in g  m o r e  l i m i t e d  s t u d ie s  c o n d u c t e d  a t the request of th e Employment 

S ta n d a r d s  A d m in is t r a t io n  o f  th e  D e p a r tm e n t  o f  L a b o r  i s  a v a i la b l e  on  r e q u e s t .  B u lle t in s  m a y  b e  p u r c h a s e d  f r o m  a n y  o f  th e  B L S  r e g i o n a l  o f f i c e s  s h o w n  on  th e  b a c k  c o v e r .  Bulletin supplements m a y  be 
o b ta in e d  w ith o u t  c o s t ,  w h e r e  in d ic a t e d ,  f r o m  B L S  r e g i o n a l  o f f i c e s .

B u lle t in  n u m b e r
A r e a  an d  p r i c e  *

A kron , Ohio, D ec. 1975_____________________________________________________________________  1 8 5 0 -8 0 , 45 cen ts
A lbany—S chen ectady—T ro y , N .Y ., Sept. 1975 1___________________________________________ 1 8 50 -6 3 , $ 1 .2 0
A naheim —Santa Ana—G arden  G ro v e , C a lif., O ct. 1 975 1 ________________________________  1 850-75 , 85 cen ts
Atlanta, G a ., May 1975 1 ___________________________________________________________________  1 8 5 0 -2 5 , $ 1 .0 0
A ustin , T e x ., D ec. 1 9 7 5 1___________________________________________ _______________________ 1 8 5 0 -8 3 , 7 5 cen ts
B a lt im o re , M d ., Aug. 1975 1 ______________________________________________________________  1850-62 , $ 1 .3 0
B illin g s , M ont., July 1975_________________________________________________________________ 1850-46 , 65 cents
B ingham ton, N .Y .—P a., July 1975 ________________________________________________________  1850-50 , 65 cents
B irm in gh am , A la ., M ar. 1 97 6 1___________________________________________________________ 1 9 0 0 -11 , 95 cents
B oston , M a ss ., A ug. 1975 1________________________________________________________________  1 850-58 , $ 1 .5 0
B uffa lo , N .Y ., O ct. 197 5 1____________________ _____________________________________________ 1 8 5 0 -69 , 95 cen ts
Canton, O hio, M ay 197 5 ____________________________________________________________________ Suppl. F re e
Chattanooga, T e n n .-G a ., Sept. 1975 1____________________________________________________  1850-67 , 85 cents
C h ica g o , 111., May 1975 ____________ _______________________________________________________  1850-33 , 85 cents
C incinnati, O hio—Ky.—Ind., M a r. 1976____________________________________________________ 1 90 0 -7 , 75 cen ts
C levelan d , O hio, Sept. 1975_______________________________________________________________  1850-64 , $ 1 .3 0
C olum bus, O hio, O ct. 1 9 7 5 1_______________________________________________________________  1 8 5 0 -7 8 , 95 cen ts
C orpu s C h r is t i, T e x ., Ju ly 1975_________________________________________.._______________  1850-37 , 65 cents
D a l la s -F o r t  W orth , T e x . ,  O ct. 1 9 7 5 * __________ _________________________________________  1850-59 , $1 .5 0
D avenport—R ock  Island—M olin e, Iowa—111., F eb. 1975_________________________________ Suppl. F re e
D ayton, O hio, D ec. 1975-------------------------------------------------------------------------------------------------------  185 0 -73 , 45 cen ts
Daytona B each , F la .,  A ug. 1975-----------------------------------------------------------------------------------------  185 0 -47 , 65 cen ts
D en ver—B o u ld e r , C o lo .,  D ec. 1975------------------------------------------------------------------------------------ 1 85 0 -82 , 75 cen ts
D e tro it, M ich ., M ar. 1 97 6 1__________________________________________________ ____________  1 90 0 -15 , $ 1 .2 5
F o r t  L auderdale—H ollyw ood  and W est P a lm  Beach—

B oca  Raton, F la .,  A p r . 1975 1 ___________________________________________________________ 1850-26 , 80 cents
F re s n o , C a lif ., June 1975 1________________________________________________________________  1850-61 , $ 1 .2 0
G a in e sv ille , F la .,  Sept. 1975 _____________________________________________________________  1 850-57 , $ 1 .1 0
G reen  Bay, W is ., July 1975 1 _____________________________________________________________  1850-44 , 80 cents
G re e n s b o r o —W in sto n -S a le m -H ig h  P oint, N .C ., Aug. 1975____________________________ 1850-49 , 65 cents
G re e n v ille —Spartanburg, S .C ., June 1975 _______________________________________________  1 850 -42, 65 cents
H artford , Conn., M ar. 1976_______________________________________________________________  190 0 -14 , 55 cents
H ouston, T e x ., A p r. 1975__________________________________________________________________  Suppl. F re e
H untsville , A la ., F eb. 1976________________________________________________________________  190 0 -17 , 55 cents
Ind ianapolis , Ind., O ct. 1975 1 ____________________________________________________________  1850-66 , 95 cents
Jack son , M is s ., F eb. 1976_________________________________________________________________  1 90 0 -8 , 55 cents
J a ck son v ille , F la ., D ec. 1975---------------------------------------------------------------------------------------------- 185 0 -81 , 45 cen ts
K ansas C ity, M o .-K a n s ., Sept. 1975_____________________________________________________  1850-55 , 80 cents
L exington—F ayette , K y ., Nov. 197 5 1---------------------------------------------------------------------------------  1 850-84 , 75 cen ts
L os A n geles—Long B each , C a lif., Oct. 1 975 1------------------------------------------------------------------  185 0 -86 , $ 1 .1 5
L o u is v ille , Ky.—Ind., Nov. 1975___________________________________________________________  1 850-79 , 45 cen ts
M elbou rne—T itu sv ille—C ocoa , F la ., Aug. 1975---------------------------------------------------------------  1850-54 , 65 cents
M em p h is, Tenn.— A rk .—M is s . , Nov. 1975_________________________________________________ 185 0 -85 , 45 cents

Bulletin number
A r e a  and price *

M iam i, F la . , O ct. 1975_______________________________________________________________________ 1850-76 , 95 cen ts
M ilw aukee, W is ., A p r. 1975 1_______________________________________________________________  1850-21, 85 cents
M inneapolis—St. Paul, Minn.—W is., Jan. 1976_____________________________________________ 190 0 -3 , 95 cen ts
N assau—Suffolk , N .Y ., June 1975 1__________________________________________________________  1850-39 , $1 .0 0
N ew ark, N .J ., Jan. 1976______________________________________________________________________ 1900- 10, 85 cen ts
New O rlean s , L a., Jan. 1976________________________________________________________________  1 90 0 -2 , 75 cen ts
New Y ork , N .Y .-N .J ., M ay 1975 1 _________________________________________________________  1850-45 , $1 .1 0
N orfolk—V irg in ia  B each—P ortsm ou th , Va.—N. C . , M ay 1975 _____________________________  1850-29 , 65 cents
N orfolk—V irg in ia  B each —P ortsm ou th  and N ew port N ews—

Ham pton, Va.—N .C ., M ay 1975 __________________________________ ____ ___________________  1850-30 , 65 cen ts
N ortheast P en n sy lva n ia , Aug. 1975 _______________________________________________________  1 850-52 , 65 cen ts
O klahom a C ity, Ok la . , Aug. 197 5 __________________________________________________________  1 850-51 , 65 cen ts
Om aha, N ebr.—Iowa, O ct. 1975____________________________________________ ________________  1 850-56 , $ 1 .1 0
P a te rso n —C lifton—P a s s a ic , N .J ., June 197 5 1____________________________________________  1 850-38 , 80 cen ts
P h iladelph ia , P a .—N .J., Nov. 1975 ________________________________________________________  1850-65 , 85 cen ts
P ittsburgh , P a ., Jan. 1 9 7 6 1_______________________________________________________________ j 1 9 0 0 -1 , $ 1 .1 5
P ortla n d , M aine, Nov. 197 5__________________________________________________________________  1 850-72 , 45 cen ts
P ortland , O re g .—W ash., M ay 1975 ________________________________________________________  1850-40 , 75 cen ts
P ou gh k eeps ie , N .Y ., June 1 9 7 5 1 ___________________________________________________________  1 850-70 , 65 cen ts
P ough keepsie—K ingston—N ew burgh, N .Y ., June 1 975 1 __________________________________ 1 850-68 , 75 cen ts
P ro v id e n ce —W arw ick—Paw tucket, R .I , , —M a s s . , June 1975 ____________________________  1850-27 , 75 cen ts
R a le ig h -D u rh a m , N. C ., F eb. 1976_________________________________________________________  1 9 0 0 -18 , 55 cen ts
R ichm ond , V a ., June 197 5 ________________________________________________________ _____ ____  1850-41 , 65 cen ts
St. L ou is , M o.—111., M ar. 1 9 7 6 1____________________________________________________________ 1 90 0 -19 , $ 1 .2 5
S a cra m en to , C a lif ., D ec. 1975______________________________________________________________ 1 8 5 0 -87 , 45 cen ts
Saginaw, M ich ., Nov. 1975__________________________________________________________________  1 8 5 0 -71, 35 cen ts
Salt Lake C ity—O gden, Utah, Nov. 1975 1__________________________________________________  185 0 -74 , 75 cen ts
San A n ton io, T e x ., M ay 1975 ______________________________________________________________  1850-23 , 65 cen ts
San D ieg o , C a lif., Nov. 197 5________________________________________________________________  1 850-77 , 45 cen ts
San F r a n c is c o —Oakland, C a lif., M ar. 1976_______________________________________________  1 9 0 0 -9 , 95 cen ts
San J o s e , C a li f . , M ar. 1976________________________________________________________________  1 90 0 -13 , 65 cen ts
Seattle—E v erett, W ash ., Jan. 1976_____________________ ____________________________________ 1 9 0 0 -6 , 65 cen ts
South B end, Ind., M ar. 1976_______________________________________________________________  1 9 0 0 -5 , 55 cen ts
S tam ford , Conn. 1 2 __________________________________________________________________________
S y ra cu se , N .Y ., July 197 5 ___________________________________________________________________  1850-43 , 65 cen ts
T o le d o , O hio—M ich ., M ay 1975 1 ____________________________________________________________ 1850-34 , 80 cen ts
T renton , N .J ., Sept. 1 9 7 5 1 _________________________________________________________________  1850-60 , $ 1 .2 0
U tica—R om e, N .Y ., Ju ly 1975 1 _____________________________________________________________  1 850-48 , 80 cen ts
W ashington, D .C .—M d.—V a ., M a?. 1976._______________________ _____ _____________________  190 0 -12 , 85 c w t l
W e stch e ste r  County, N. Y . , M ay 1 97 5 1__________________________________________________  1850-53 . 80 cen ts
W ichita , K ans., A p r . 1975___________________________________________________________________ Suppl. F re e
W o rc e s te r , M a ss .,  A p r . 1976------------------------------------------------------------------------------------------------  1 90 0 -16 , 55 cen ts
Y ork , P a ., F eb . 1976______________________ _________ _____________________________ __________  1 9 0 0 -4 . 55 cen to

* Prices are determined by the Government Printing Office and are subject to change.1 Data on establishment practices and supplementary wage provisions are also presented.2 To be surveyed.
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U.S. Department of Labor 
Bureau of Labor Statistics 
Washington, D.C. 20212

Postage and Fees Paid 
U.S. Department of Labor

Official Business
Penalty for private use, $300

Third Class Mail

Lab-441

Bureau of Labor Statistics Regional Offices
Region I

1603 JFK Federal Building 
Government Center 
Boston, Mass. 02203 
Phone: 223-6761 (Area Code 617)

Coneecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region II 
Suite 3400 
1515 Broadway 
New York, N.Y. 10036 
Phone: 971-5405 (Area Code 212)

New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region III
3535 Market Street,
P.O. Box 13309
Philadelphia, Pa. 19101
Phone: 597-1154 (Area Cade 215)

Delaware
D istrict of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Region IV 
Suite 540
1371 Peachtree St., N.E.
Atlanta, Ga. 30309
Phone: 526-5418 (Area Code 404)

Alabama 
Florida 
Georgia 
Kentucky 
Mississippi 
North Carolina 
South Carolina 
Tennessee

Region V
9th Floor, 230 S. Dearborn St.
Chicago, III. 60604
Phone: 353-1880 (Area Code 312)

Illino is
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Region VI 
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)

Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas

Regions VII and VIII 
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816)

VII V III
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Regions IX and X 
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (Area Code 415)

IX
Arizona
California
Hawaii
Nevada

X
Alaska
Idaho
Oregon
Washington
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