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Preface
This bulletin  provides resu lts of a January 

1976 su rvey  of occupational earn ings in the Newark, 
New Jersey , Standard M etropolitan  S tatistica l A rea  
(E ssex , M o rr is , Som erset, and Union Counties). 
The su rvey  was m ade as part o f the Bureau of L abor 
S tatistics ' annual area  wage su rvey  p rogram , w hich  
is  designed to y ie ld  data fo r  individual m etropolitan  
areas as w ell as national and region al estim ates 
fo r  a ll  Standard M etropolitan  S tatistica l A reas  in the 
United States, excluding Alaska and Hawaii.

A  m a jor  con sideration  in the area  wage 
su rvey  p rogra m  is the need to d e s cr ib e  the lev e l and 
m ovem ent of w ages in a varie ty  of labor m arkets, 
through the analysis o f ( 1 ) the lev e l and distribution  
o f w ages by occupation , and (2 ) the m ovem ent of 
w ages by  occupational ca tegory  and sk ill lev e l. The 
p rog ra m  develops in form ation  that m ay be used fo r  
m any pu rposes, including wage and sa la ry  adm in­
istration , co lle c tiv e  bargaining, and assista n ce  in 
determ ining plant location . Survey resu lts a lso  are 
used by the U.S. D epartm ent of Labor to make 
wage determ inations under the S erv ice  C ontract A ct 
of 1965.

C urrently, 84 areas are  included in the p r o ­
gram . (See list of areas on inside back  c o v e r .)  In 
each  area, occu pation al earnings data are co lle c te d  
annually. Inform ation  on establishm ent p ra ctice s  
and supplem entary wage benefits is obtained ev ery  
third year.

E ach  year a fter  a ll individual area wage 
su rveys have been com pleted , two sum m ary bulletins 
are  issu ed . The f i r s t  brin gs together data fo r  each  
m etropolitan  area su rveyed ; the second  presen ts 
national and reg ion a l estim a tes , p ro je c te d  fr o m  in d i­
vidual m etropolitan  area data.

The Newark su rvey  was conducted by the 
B ureau 's reg ion a l o ffice  in New York, N .Y ., under 
the general d ire c tio n  o f A lvin  I. M argu lis , A ssistan t 
R egional C om m ission er  fo r  O perations. The survey  
cou ld  not have been  accom p lish ed  without the c o o p ­
eration  of the m any firm s w hose wage and sa lary  
data provided  the b a sis  fo r  the s ta tistica l in form ation  
in this bulletin . The Bureau w ishes to express 
s in ce re  ap precia tion  fo r  the coopera tion  rece iv ed .

Note:

A  cu rren t re p o rt on occupational earnings 
in the Newark area is availab le fo r  the m oving and 
storage  industry. A lso  availab le are listings of 
union wage rates fo r  building trades, printing trades, 
lo ca l-t ra n s it  operating em p loyees , lo ca l tru ck drivers 
and h elpers, and g r o c e ry  store  em p loyees . F ree  
cop ies  of these are available fr o m  the Bureau 's r e ­
g ional o f f ic e s . (See back  co v e r  fo r  a d d resses .)
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Introduction
This area  is  1 of 84 in which the U.S. 

D epartm ent of L a b o r 's  Bureau of Labor Statistics 
conducts su rveys o f occupational earnings and r e ­
lated benefits. In this area , data w ere  obtained by 
a com bination  of person a l v is it , m ail questionnaire, 
and telephone interview . Representative estab lish ­
m ents within six  broad industry d iv is ion s w ere  con ­
tacted: M anufacturing; transportation, com m u n ica­
tion, and other public u tilities ; w holesale  trade; 
reta il trade; finance, insurance, and rea l estate; 
and se r v ice s . M ajor industry groups excluded fro m  
these studies are governm ent operations and the 
con stru ction  and extractive industries. E stab lish ­
m ents having few er than a p re sc r ib e d  num ber of 
w ork ers  are  om itted becau se of in su fficient em p loy ­
m ent in the occupations studied. Separate tabula­
tions are  provided fo r  each  of the broad  industry 
d iv is ion s w hich m eet publication  crite ria .

A -s e r ie s  tables

Tables A - 1 through A - 6  provide estim ates 
o f stra ight-tim e w eekly or  hourly  earnings fo r  w ork ­
e rs  in occupations com m on  to a v ariety  of manu­
factu ring  and nonm anufacturing industries. O ccupa­
tions w ere se lected  fr o m  the follow ing ca te g o r ie s : 
(a) O ffice  c le r ica l, (b) p ro fess ion a l and technical,

(c) m aintenance, to o lroom , and pow erplant, and (d) 
m a teria l m ovem ent and custod ia l. In the 31 la rg est 
su rvey  areas , tables A - l a  through A - 6 a provide 
s im ila r  data fo r  establishm ents em ploying 500 w ork ­
e rs  or  m ore .

Table A -7  provides percen t changes in av­
erage  hourly earnings o f o ffice  c le r ic a l  w ork ers , 
e le c tro n ic  data p r o c e s s i n g  w o rk e rs , industrial 
n u rses , sk illed  m aintenance trades w ork ers , and 
unskilled  plant w ork ers . W here p oss ib le , data are 
presen ted  fo r  a ll in du stries , m anufacturing, and 
nonm anufacturing. This table provides a m easu re  of 
wage trends a fter elim ination  of changes in average 
earn ings caused by em ploym ent shifts am ong estab ­
lishm ents as w ell as turnover of establishm ents in ­
cluded in su rvey  sam ples. F or  fu rther details , see 
appendix A .

Appendixes

A ppendix A d e s cr ib e s  the methods and co n ­
cepts used in the area wage su rvey  p rogra m  and 
prov ides in form ation  on the scope  o f the survey.

Appendix B prov ides job  d escr ip tion s  used 
by Bureau fie ld  e con om ists  to c la s s ify  w ork ers  by 
occupation .
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A. Earnings
Table A-1. Weekly earnings of office workers in Newark, N.J., January 1976

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a ig h t - t i m e  w e e k l y  e a r n in g s  o f —

O c c u p a t io n  a n d  in d u s t r y  d iv i s i o n
Number

of
wo standard] Median* Middle range*

$ i  
8 5  

and  
u n d e r

90

90

9 5

$
9 5

100

$
100

n o

*
n o

$
120

1 30

$
130

1 40

$
1 40

1 50

S
150

160

$
160

170

*
1 70

180

$
18u

190

190

2u0

$
£00

22C

%
220

2 4 0

5
2 4 0

2 6 0

3>
260

280

i
2 8 0

3 0 0

*
3*U

3 i 0

*
3 2 0

3 4 0

%

and

o v e r

ALU WORKERS
$ $ $ $

SECRETARIES -------------------------------------------------------- 6 , 5 4 8 3 8 . 0 1 9 1 .5 0 1 8 5 .0 0 1 6 5 . 0 0 - 2 1 8 . 0 0 — - 1 13 3 5 6 9 2 5 7 4 1 6 5 4 0 7 6 8 7 4 7 7 2 6 5 5 6 9 7 3 7 5 8 2 8 4 2 3 7 77 Z)d 20 19
man u fa c tu r in g  -------------------------------------------- 3 , 8 6 3 3 8 . 5 1 8 9 .0 0 1 8 4 .0 0 1 6 6 . 0 0 - 2 1 0 . 0 0 - - - - 14 7 150 212 3 0 8 5 1 2 4 8 9 5 0 7 3 4 2 5 5 3 5 3 2 97 1 05 14 i6 3 2
no n ma nuf act ur ing  ------------------------------------ 2 , 6 8 5 3 7 . 0 1 9 5 .0 0 1 8 8 .0 0 1 6 1 . 0 0 - 2 2 0 . 5 0 - - 1 13 21 6 2 1 0 7 2 0 4 2 3 2 2 5 6 2 5 8 2 1 5 2 1 4 42ft 2 2 6 187 1 32 6 3 j 6 17 17

PUBLIC UTILITIES ------------------------------- 2 7 7 3 7 . 5 2 2 8 .0 0 2 2 0 .5 0 1 9 7 . 5 0 - 2 4 9 . 5 0 - - - - - - 4 2 11 16 17 35 4 b 40 4 8 2 5 7 16 9 1
wholes ale  tr ad e  ---------------------------------- 3 0 7 3 8 . 0 2 2 2 .5 0 2 2 6 .0 0 1 8 6 . 5 0 - 2 5 7 . 5 0 - - - - 5 - 14 13 15 2 5 b 2 6 3b 57 2 9 4 5 17 8 3
f i n a n c e  ------------------------------------------------------ 1 ,3 4 8 3 6 . 5 1 7 1 .5 0 1 6 8 .0 0 1 5 0 . 0 0 - 1 9 0 , 0 0 - - 8 18 5 4 8 3 1 7 4 1 7 7 190 1 6 3 1 3 b 9 9 15 4 4 5 26 8 b - -
SERVICES ------------------------ 6 6 0 3 8 .0 2 1 9 .0 0 2 1 7 . 5 0 1 8 5 . 0 0 - 2 4 5 . 5 0 - - 15 3 2 5 31 5 0 5n 5 2 1 6 2 80 60 5 2 33 10 5 12

SECRETARIES, c l a s s  a ------------------------- 2 1 8 3 7 . 5 2 3 1 . 5 0 2 2 5 .0 0 1 8 3 . 0 0 - 2 5 7 . 0 0 - - - - _ 5 - 1 12 4 11 22 7 21 4 9 32 14 14 9 10 7
m an u fa c tu r in g  -------------------------------------- 9 6 3 8 . 5 2 2 8 . 0 0 2 2 5 .0 0 2 0 2 . 0 0 - 2 4 6 . 0 0 - - - - - - - - - - - 28 - 16 2 6 12 11 4 2 1 2
no n ma nuf act ur ing  -------------------------------- 122 3 7 . 0 2 3 4 . 5 0 2 3 5 .0 0 1 7 5 . 0 0 - 2 8 4 . 5 0 - - - - - 5 - 1 12 4 11 - 7 S 23 2 J 3 10 7 9 5

f i n a n c e  ------------------------------------------------------ 5 2 3 7 . 0 2 1 7 .0 0 2 2 5 .0 0 1 7 5 . 0 0 - 2 4 7 . 0 0 - - - - - - 5 3 11 - - d 14 11 1 3 2 - -

SECRETARIES. CLASS 8 ----------------------------- 1 . 0 3 3 3 7 . 5 211.00 2 0 9 .0 0 1 8 0 . 0 0 - 2 3 7 . 0 0 _ 1 1 21 2 9 21 4 8 4 8 7 7 9 J 8 7 1 9 5 16 8 80 9 6 34 21 5 d
m an u fa c tu r in g  -------------------------------------------- 4 3 8 3 8 . 5 2 2 2 .5 0 2 2 4 .5 0 2 0 0 . 0 C - 2 4 3 . 0 0 - - - - - - - - 5 5 3 3 3 b 27 81 120 5 6 71 5 - - -
no n ma nuf act ur ing  ------------------------------------ 5 9 5 3 7 . 0 2 0 2 . 5 0 1 9 3 .0 0 1 6 9 . 0 0 - 2 2 6 . 0 0 - - - 1 1 21 2 9 21 4 3 4 3 4 4 5 o b0 1 14 4 8 2 4 2 5 29 2 1 5 6

p u b l i c  u t i l i t i e s  ------------------------------- 5 8 3 8 . 0 2 4 2 . 0 0 2 3 6 #5 0 1 9 3 . 5 0 - 2 8 5 . 5 0 - - - - - - - - - 3 1 >3 3 12 4 2 6 b 11 - -
whol esale  trade  ---------------------------------- 5 7 3 7 . 5 2 3 8 .0 0 2 3 5 . 5 0 2 1 8 . 0 0 - 2 6 9 . 0 0 - - - - - - - 6 1 - 1 2 15 9 6 3 3 8 3 -
f i n a n c e  ------------------------------------------------------ 3 3 8 3 6 . 5 1 8 7 .0 0 1 9 0 .0 0 1 6 6 . 5 0 - 2 0 7 . 0 0 - - - - 19 18 l a 2 3 2 7 22 41 4 9 7 c 2 6 15 7 3 - - -
s e r v i c e s  --------------------------------------------------- 9 5 3 7 . 5 2 2 9 .0 0 2 1 6 .0 0 1 7 6 . 5 0 - 2 8 8 . 0 0 - ” * - 7 1 1 6 17 b 4 11 7 - 7 17 2 c 6

SECRETARIES. CLASS C ----------------------------- 2 , 5 5 5 3 8 . 0 201.00 1 9 7 .5 0 1 7 5 . 0 0 - 2 2 0 . 5 0 _ 1 5 1 3 4 2 4 7 90 2 6 6 2 8 7 J u s 2 9 9 5 5 3 3 2 7 1 b9 lOO 29 22 b 4
MANUFACTURING -------------------------------------------- 1 ,5 4 1 3 9 . 0 1 9 7 .0 0 1 9 6 .0 0 1 7 5 . 0 0 - 2 1 4 . CO - - - - - 2 5 18 3 8 1 8 9 1 7 5 2 2 5 1 8 3 3 9 3 2 3 7 28 9 5 14 2 _
NONMANUFACTURING ------------------------------------ 1 , 0 1 4 3 7 . 5 2 0 7 .5 0 2 0 0 .5 0 1 7 7 . 0 0 - 2 4 1 . 0 0 - - 1 5 1 3 17 2 9 5 2 7 7 112 80 1 1 6 1 6 c 90 141 91 2 4 8 3 4

p u b l i c  u t i l i t i e s  -------------------------------- 1 7 7 3 6 . 5 2 1 9 .0 0 2 1 7 .0 0 1 9 9 . 5 C - 2 4 2  .5 0 - - - - - • - 4 - 8 12 9 db 34 19 4 3 17 1 4 - -
whol esale  trade  ---------------------------------- 1 9 3 3 8 . 5 2 2 3 .0 0 2 2 6 .5 0 1 9 6 . 0 0 - 2 5 3 . 5 0 - - - - - - - 8 4 8 15 b 22 21 44 22 2 9 14 - • -
f i n a n c e --------------------- ---------------------------—<• 3 6 7 3 6 . 0 1 8 0 .0 0 180.00 1 6 7 . 5 0 - 1 9 5 . 0 0 - - 1 - 2 6 13 3 9 5 4 6 9 61 4 7 70 5 - - - - - -
SERVICES --------------------------------------------------- 2 4 9 3 8 . 5 2 3 2 . 5 0 2 4 5 .5 0 2 0 2 . 0 0 - 2 6 2 . 0 0 - - - - - 8 - 8 6 16 21 2 9 22 7 4 4 5 4 3 4

SECRETARIES. CLASS D ----------------------------- 2 , 7 4 2 3 8 . 0 1 7 2 .0 0 1 6 8 .0 0 1 5 1 . 0 0 - 1 8 6 . 0 0 - - - 7 33 4 0 1 8 6 3 4 7 3 9 0 4 5 0 3 7 2 3 0 0 1 0 3 2 0 4 2 1 4 3 2 7 - - _
MANUFACTURING -------------------------------------- 1 ,7 8 8 3 8 . 5 1 7 2 .0 0 1 6 9 .0 0 1 5 2 . 0 C - 1 8 5 . 5 0 - - - - 14 7 1 25 1 9 4 2 6 5 3 1 8 2 8 1 2 2 5 1 32 6 3 1 49 1 14 - - - -
non ma nu f ac t ur in g  -------------------------------- 9 5 4 3 7 .0 1 7 1 .5 0 1 6 5 .0 0 1 4 7 . 5 0 - 1 9 4 . 5 0 - - - 7 19 3 3 61 1 5 3 1 25 1 32 91 61 31 141 6 5 2 13 - - - -

PUBLIC UTILITIES ---------------------------- 2 6 4 0 . 0 2 0 8 .5 0 2 2 5 .0 0 1 9 4 . 5 0 - 2 2 5 . 0 0 - - - - - - - - 2 - 3 6 - 14 1 - - - - -
f i n a n c e  ------------------------------------------------ 5 9 1 3 6 . 0 1 5 3 .5 0 1 5 3 .0 0 1 4 3 . 0 0 - 1 6 5 . 0 0 - 7 18 33 5 9 1 4 3 n o 1 0 6 61 3 4 3 17 - - - - - -

s t e n o g r a p h e r s ,  gen e r a l  ------------------------- 6 7 1 3 7 . 5 1 6 1 .5 0 1 5 7 .0 0 1 4 0 . 0 0 - 1 8 0 . 5 0 - _ 3 31 7 2 60 1 1 3 71 3 5 1 0 9 4^ 8 3 3 4 5 11 - _ - _
MANUFACTURING --------------------- 1 8 3 3 8 . 0 1 5 8 .0 0 1 5 7 .0 0 1 4 1 . 0 0 - 1 7 5 . 0 0 - - - 2 4 14 16 2 3 3 5 5 70 - 14 - - - - - - - -
NONMANUFACTURING ----------------- 4 8 8 3 7 . 5 1 6 3 .0 0 1 5 4 .0 0 1 3 7 . 5 f - 1 8 9 . 5 0 - - 1 2 7 5 8 4 4 90 3 6 30 3 9 4 * b 9 34 5 11 - - - - -

PUBLIC UTILITIES --------------- 1 58 3 7 . 0 1 8 8 .5 0 1 9 0 .0 0 1 7 4 .5 C - 1 9 9 .U 0 - - - - - - - 8 10 15 20 d o h 4 2 4 5 6 - - - - -
FINANCE -------------------------------------— ------------ 181 3 6 . 5 1 3 5 .5 0 1 3 4 .0 0 1 2 4 . 5 0 - 1 4 5 . 0 0 - - 1 2 7 5 4 2 9 4 3 14 3 9 “ i * - ■ -

s t e n o g r a p h e r s ,  s e n i o r  -------------------------------- 9 3 1 3 8 . 0 1 8 2 .0 0 1 8 2 .5 0 1 5 6 . 0 0 - 2 0 i . 5 0 _ - 1 5 . 13 4 7 8 9 90 62 121 1 57 80 16 5 b 9 21 11 - . _
m an u f a c t u r in g  -------------------------------------------- 3 3 4 3 8 . 5 1 8 5 .0 0 1 8 4 .0 0 1 7 2 . 0 0 - 2 0 6 , 5 0 - - - - - 4 15 2 5 22 8 4 6 9 2 21 7 6 8 7 l o - - - -
NONMANUFACTURING ------------------------------------ 5 9 7 3 7 . 5 1 8 0 .5 0 1 7 8 .5 0 1 5 2 . 0 0 - 2 0 1 . 5 0 - - - 1 5 9 3 2 6 4 68 5 4 7 5 b b 3 9 6 9 61 14 1 - - - -

WHOLESALE tr ade  ---------------------------------- 1 37 3 8 . 0 1 9 6 .0 0 2 0 1 . 5 0 1 7 8 . 0 3 - 2 1 3 . 0 0 - - - - 1 5 5 13 9 2 c 9 66 14 7 - - - - -
FINANCE — — — — — — — — — 1 16 3 5 . 5 1 4 9 .5 0 1 4 9 .0 0 1 3 8 . 0 C - 1 6 0 . 0 0 - - - 1 5 8 20 3 3 20 11 10 6 2 - - - - - - - -
SERVICES ---------------------------------------------------- 3 2 6 3 7 . 5 1 8 3 .5 0 1 8 0 .0 0 1 6 5 . 0 0 - 1 9 7 . 5 0 - - - - 7 2 6 3 4 3 3 6 2 5 2 4 4 18 4 2 7 1 - * - -

TRANSCRIBING-MACHINE TYPISTS ------------ 212 3 6 . 5 1 4 6 .0 0 1 4 3 .5 0 1 3 4 . 0 0 - 1 5 5 . 0 0 - - - - 22 21 4 6 5 6 22 13 13 14 - 5 - - - - - - -

1M  *5nJo .O 1 1 * b 0 1 £ » 0 0

TYPISTS. CLASS A --------------------------------------- 8 6 1 3 7 . 0 1 4 1 .5 0 1 3 7 .0 0 1 2 2 . 5 0 - 1 5 1 . 0 0 2 19 112 1 90 1 3 5 1 8 7 6 3 5 6 21 20 2 4 17 5 8 2 - _ - -
MANUFACTURING --------------------------------------- 211 3 9 . 0 1 4 4 .5 0 1 4 2 .5 0 1 3 0 . 0 0 - 1 5 1 . 5 0 - - - - 15 3 2 4 2 66 17 16 4 2 15 1 1 - - - - - -
NONMANUFACTURING -------------------------------- 6 5 0 3 6 . 5 1 4 0 .5 0 1 3 2 .5 0 1 2 2 . 0 0 - 1 4 9 . 0 0 - - 2 19 9 7 1 5 8 9 3 121 4 6 4 0 17 18 9 16 4 8 2 - - -

2 6 2 1 9 .0 0 13 8
FINANCE ----------------------------------------------- 5 4 6 3 6 . 0 1 3 2 .0 0 1 3 0 .0 0 1 2 0 . 0 0 - 1 4 3 . 5 0 • - 2 19 9 6 1 5 7 8 9 1 1 5 3 6 15 8 V - - • - - - - -
SERVICES --------------------------------------------- 5 8 3 7 . 5 1 7 6 .0 0 1 6 5 .5 0 1 6 1 . 5 0 - 1 8 1 . 5 0 - - - - - - 4 2 2 2 3 6 9 7 - 3 - 2 - - -

See fo o tn otes  at end o f  ta b le s .
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Table A-1. Weekly earnings of office workers in Newark, N.J., January 1976— Continued
Number o f w orkers receiving straight-tim e weekly earnings of—

Occupation and industry division
Number

of
Average
weekly
hours1

[standard) Mean * Median * Middle range 2

$ s
85

and
under

90
s

95
$
100

S
n o

s
120

$
130

1 --------
140

s
150

s
160

$
170

$
180

$
190

$
2 0 0

S
220

$
240

$
260

$
280

£
300

s
320

$
340

and
90 95 100 n o 1 2 0 130 140 150 160 170 180 190 200 2 2 0 240 260 asp 300 320 340 over

ALL W O RK ER S—  
CONT IN UE D

1 .6 6 4
484

$
1 3 2 .5 0

$ ____ $ $
1 1 6 .0 0 -  1 4 3 .5 0
1 2 2 .0 0 -  1 4 5 .0 0

241 T' b f  vLA5j
2 22 ^66 83 87 29 31 19

170 '"O
w h o l e s a l e  t r a d e  ------------------------------ 104 3 8 .5 1 7 0 .5 0 1 7 3 .0 0 1 3 3 .5 0 -1 7 8 .5 0 -

132
9

244
13 10

125
4

85
7

30
5

14
33

24
1 3 - 19 - - - - -

1* Ca ■

65 1 2 8 .5 0 -1 5 1 .5 0 12 14 18

28 5 5 37 10
Ikllso 1 1 0 .0 0 -1 3 2 .5 0

114 218 78 55 47 14
1

13

113 0C
1 1 9 .5 0 1 1 0  . U u w 1<-j .  j U , f f 216 5 3

n
32

36 ;

06 28c c

15 51
38
13

31
13
18

21 2351
23
28

1
13 91 59 19 14 18 8

r  i  w r  — 1 3 4 l0 0 20 19

231 12 J

1 1 9 .0 0 -1 8 7 .5 0 1 10 24 25
14

8

1

82
61
21

1

3S W I T CH BO AR D OP ER A T O R - R E C E P T I O N I S T S - 576 3 7 .5 1 4 7 .5 0 1 4 6 .5 0 1 3 2 .5 0 -1 6 3 .0 0
1 3 8 .0 0 -1 6 3 .5 0

- - - 2 42 87 66
42
24

127
57
70
23

88
74
14

35 3 3 9 - - - - -

28 43 J

1 2 0 . 0 0 -  1 3 2 .5 0
1 4 0 .0 0 -  1 6 2 .0 0

1 1
'TRVICE'' 67 3 7 .0 1 4 8 .0 0 1 4 8 .0 0 12 1 35

1 3 6 .5 0 -1 7 7 .5 0 4 4
36
3 5

57
30

31 37
2 6
20

1 3 3
8 9

38
18
18

105
60
45

43
423 8 * ^ 1 0 5 .0 0 -1 6 6 .5 0 £

8 7
5 9521 76 6 4 3 4 27 38 13

61 j j . b v  c j c o u l J

1
19

42
til*?? 21 31 2 6

10
27 .

84 •*Q n 14 5 3 5

See foo tn o te s  at end o f  ta b le s .
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Table A-1. Weekly earnings of office workers in Newark, N.J., January 1976— Continued
Weekly earnings 1 

( st a relard)
Number of w orkers receiving straight-tim e w eekly earnings of—

Average $ S * 1 $ $ $ S S S % $ $ $ % $ % % 1 ------
Occupation and industry division

Number
of weekly 8 5 90 9 5 10 0 n o 1 20 1 30 1A0 15 0 1 60 170 18 0 1 9 U 2 0 0 2 2 0 2A0 2 6 0 2 8 0 3UQ 3 2 0 3A0

workers (standard) M” " '
Median * Middle range* and

under and

90 9 5 100 n o 1 20 1 30 1A0 1 50 16 0 17 0 1 80 1 9 0 2 0 0 2 2 0 2 9 0 2 8 0 . . .280 3 0 0 3 2 0 3A0 over

ALL WORKERS—
CONTINUED

$ $ $ $
ACCOUNTING CLERKS. CLASS 8 ------------------- 1 . 3 0 0 3 7 . 5 1 5 5 . 5 0 1 A 7 . 5 0 1 3 2 . 5 0 - 1 6 8 . 0 0 - A - 2A 9 8 1A8 191 2A 9 1 61 1 1 6 6 9 5 5 76 91 17 4 5 6 - - - -

MANUFACTURING ---------------------------------- --------- 5 1 9 3 8 . 5 1 5 1 . 0 0 1 A 8 . 0 0 1 3 6 . 0 0 - 1 6 A . 0 0 - - A 2 6 3 5 1 0 6 121 78 6 5 21 2 6 9 2 6 2 - - - - - -
NONMANUFACTURING ------------------- ------- --------- 7 90 3 7 . 0 1 5 8 . 5 0 1 A 7 . 5 C 1 2 8 . 5 0 - 1 7 7 . 0 0 - 4 2 0 7 2 1 1 3 8 5 1 2 8 8 3 51 A8 2 9 6 7 15 15 4 5 6 - - - -

PUBLIC U T I L I T I E S  ------------------------------- 2 1 2 3 7 . 0 1 9 9 . 0 0 1 9 1 . 5 0 1 7 3 . 5 C - 2 2 6 . 5 0 - - - - 4 9 4 17 8 17 19 6 7 6 13 A AA - - - -
WHOLESALE TRADE ---------------------------------- 1A 1 3 7 . 5 1 6 6 . 0 0 1 5 A . 0 0 1 A 0 . 0 0 - 1 7 7 . 0 0 - 4 - - 2 i i 18 2A 19 16 17 e - 8 2 - 1 ? - - - -
F I N A N C E ---------------------------------- ------------------- 3 3 6 3 6 . 5 1 3 3 . 5 0 1 3 2 . 5 0 1 2 C . 0 C - l A 5 . O 0 - - 15 6 5 7 8 5A 7 9 2 2 15 5 - i - - - - - - -

1A 2AJ O .  u a- ' -r . - 'V 3 1 ^

BOOKKEEPING-MACHINE OPERATORS.
CLASS 8 --------------------------------------------------------------- IAS 3 6 . 5 1 3 5 . 5 0 1 3 5 . 0 0 1 0 5 , 0 0 - 1 5 5 . 0 0 - - * AA 1 18 18 4 4 6 8 - 9 - - - - - - - -

NONMANUFACTURING ------------------------------------ 10A 3 7 . 0 1 3 0 . 0 0 1 2 A . 0 C 1 0 5 . 0 0 - 1 5 6 . 5 0 - 39 1 18 18 * 8 6 8 - 4 - - - * - -

BILLIN G- MACHIN E BILLE RS -------------------------- 91 3 7 . 5 1 5 7 . 0 0 1 A 5 . 0 0 1 2 5 . 0 0 - 1 8 8 . 0 0 - - - 5 7 1A 17 16 2 - 6 12 - - 4 4 4 - - - -

PAYROLL CLERKS ------------------------------------------------- 1 6 5 3 7 . 0 1 6 6 . 5 0 1 6 5 . 0 0 1 A 7 . 0 C - I 7 9 . u 0 _ _ - 5 20 3 15 22 2 9 3 8 13 8 6 5 3 3
MANUFACTURING ------ ------------------------------------ 1 0 3 3 7 . 0 1 6 3 . 5 0 1 6 5 . 0 0 1 3 5 . 0 0 - 1 7 9 . 5 0 - - - 5 20 3 3 12 1A 30 c - 6 5 - 3 - - - -
NONMANUFACTURING — --------- ---------------------- 62 3 7 . 0 1 7 1 . 0 0 1 6 5 . 5 0 1 5 0 . 5 0 - 1 8 2 . 0 0 - * - - 12 10 10 8 11 « - - 3 - - - - -

KEYPUNCH OPERATORS, CLASS A ----------------- 6 5 9 3 7 . 5 1 7 7 . 5 0 1 6 7 . 0 0 1 5 0 . 0 0 - 1 9 7 . 0 0 - . - - 9 9 5 2 8 7 1 1 3 71 51 5u 77 A8 2 5 5 3 11 3 •
MANUFACTURING -------------------------------------------- 2 3 2 3 9 . 0 1 6 8 . 5 C 1 6 3 . 0 0 1 A 7 . 0 C - 1 8 3 . 5 0 - - - 2 2 2 A2 2 8 51 2A 2 3 19 16 - - 7 3 - • -
n o n m a n u f a c t u r i n g  ------------------------------------ A 27 3 7 . 0 1 8 2 . 0 0 1 7 6 . 0 0 1 5 0 . 0 0 - 2 0 1 . 3 0 - - - 9 7 30 A5 8 5 20 2 7 27 6 3 3 2 2 5 5 3 4 - - - -

w h o l e s a l e  t k a d e  — — — — — — — 121 3 8 . 5 2 0 7 . 0 0 1 9 8 . OC 1 9 5 . 5 C - 2 3 J . 0 0 - - - - - - - 9 2 3 2 3 9 5 21 8 2A 4 - - - •
f i n a n c e  ------------------------------------------------------ 1 8 7 3 6 . 0 1 5 A . 50 1 5 2 . 0 0 1 A 5 . 0 0 - 1 6 5 . 3 0 “ “ 9 5 2 7 2 0 72 16 12 a o 6 - - - - - - - -

KEYPUNCH OPERATORS. CLASS 8 ----------------- 1 , 0 1 2 3 7 . 5 1 5 3 . 5 0 1 5 1 . 0 0 1 3 0 . 0 0 - 1 7 J . 0 0 . 2 2 12 1 1 7 1 1 6 111 1 1 9 1 1 9 119 125 3 6 9 8 7 1A 11 2 -
MANUFACTURING -------------------------------------------- 3 0 2 3 9 . 0 1 5 6 . 0 0 1 5 3 . 0 0 1 A 0 . 0 0 - 1 6 9 . 0 0 - - - 2 11 3 2 17 6 7 5 9 A9 2 7 4 3 3 3 • 1 2 - - - -
NONMANUFACTURING ------------------------------------ 7 10 3 6 . 5 1 5 2 . 5 0 1 5 0 . 0 0 1 2 7 . 0 C - 1 7 j . u a - 2 2 10 1 0 6 BA 99 5 2 6 5 70 9 8 39 6 5 4 1A 10 • • - - -

PUBL IC  U T I L I T I E S  ------------------------------- 194 3 5 . 5 1 7 8 . 0 0 1 8 1 . 0 0 1 6 5 .0 a -1 9 1 .5 u - - - - 6 3 11 20 2 3 3A 16 6 3 4 1A - - • - - •
WHOLESALE TRADE ------------------------- 1 1 2 3 8 . 0 1 6 5 . 5 0 1 7 3 . 0 0 1 3 9 . 0 0 - 1 7 6 . 5 j - - - 1 2 6 2 6 9 2 7 A 1 4 2 - - 10 • - • • -

3 2 2 3 6 . 5 1 3 8 . 5 0 1 3 1 . 0 0 1 2 2 . 0 r - 1 5 6 . 5 0 6 8 6A 5 9 31 91 26 21

t a b u l a t i n g - m a c h i n e  o p e r a t o r s ,
CLASS C ----------------------------------------------- 8 7 3 7 . 5 1A 0 . 00 1 3 1 . 0 0 1 2 6 . 0 0 - 1 A 9 . 0 0 - - 1 13 2A 10 19 2 6 5 a 5 - - - - - - - -

8 5 3 7 . S 1 3 9 . 5 0 1 3 1 . 0 0 1 2 6 . 0 O - 1 A 7 . O 0 13 2A 10 19

See footnotes at end of tables.
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Table A-1a. Weekly earnings of office workers—large establishments in Newark, N.J., January 1976

Occupation and industry division

ALU WORKERS

SECRETARIES -----------------------
MANUFACTURING -----------------
NONMANUFACTURING --------------

PUBLIC UTILITIES -----------
WHOLESALE TRADE -------------
FINANCE ----------------------

SECRETARIES* CLASS A ----------
NONMANUFACTURING --------------

SECRETARIES. CLASS B ----------
MANUFACTURING -----------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ------------
FINANCE ----------------------

SECRElARIES. CLASS C ----------
MANUFACTURING ------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ------------
WHOLESALE TRADE -------------
f i n a n c e  -----------------------

SECRETARIES. CLASS D ----------
MANUFACTURING ------------------
NONMANUFACTURING — ------------

F I N A N C E ----- --- -------— — -

STENOGRAPHERS. GENERAL ----------
MANUFACTURING ------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES -----------
f i n a n c e  --------------------- -

s t e n o g r a p h e r s , s e n i o r  -----------
m a n u f a c t u r i n g  ----- -------— —
n o n m a n u f a c t u p i n g  --------------

f i n a n c e  ----------------------

t r a n s c r i b i n g -m a c h i n e  t y p i s t s  ---
n o n m a n u f a c t u r i n g  --------------

f i n a n c e  ----------------------

t y p i s t s , c l a s s  a -----------------
m a n u f a c t u r i n g  -----------------
n o n m a n u f a c t u r i n g  --------------

f i n a n c e  ----------------------

TYPISTS, CLASS B -----------------
MANUFACTURING -----------------
NONMANUFACTURING --------------

PU3LIC UTILITIES -----------
w h o l e s a l e  t r a d e  ----------- -
FINANCE ---- ----

FILE CLERKS, CLASS A 
NONMANUFACTURING •

FINANCE --------

Weekly earning! 1 
(standard) Mumber of workers rece iving straight-time weekly earnings of--

Number Average
weekly

$ $ S r* I $ s * 3 s $ i * I $ s $ S $ S 5
85 90 95 100 n o 120 130 140 150 160 170 18 v 190 200 220 240 260 280 300 320 340

,0* re
hours1

(standard) Mean 2 Median 2 Middle range2 and
*under and

90 95 100 n o 120 130 140 150 160 170 180 190 200 220 240 260 280 300 320 340 over

$ $ $ $
4,924 38.0 194.50 189.0C 165.00-220.00 - - 1 13 17 47 180 305 349 606 503 492 421 757 644 254 194 61 41 20 19
2,975 39.0 191.50 186.00 166.00-215.t’O - - - 1 100 155 219 422 341 342 277 455 467 83 89 14 S 3 2
1,949 37.0 198.50 192.50 163.00-229.00 - - 1 13 17 46 80 150 130 184 162 150 144 302 177 171 105 47 36 17 17

269 37.5 228.50 220.5,0 199.5C-243.00 - - - - - 4 - 11 16 15 35 46 40 46 23 7 16 9 1
175 38.5 230.00 233.50 196.50-261.50 - - - - - - - 6 7 10 11 4 11 18 38 25 22 8 8 3 4
966 36.5 171.50 168.00 149.0C-190.00 - - 8 14 43 71 130 114 146 114 97 75 102 34 22 8 6 2 *

tit 37.5 273.00 271.50 242.00-307.00 - . - . • . 1 • 2 _ - _ 5 13 18 14 7 9 10 7
b4 36.5 274.00 262 .5 c 235.00-320.30 - - * - - 1 2 - “ - 5 9 10 3 3 7 9 5

750 36.0 222 .00 220 .00 192.00-247.00 _ - 1 1 10 10 8 15 33 36 53 61 140 145 78 91 34 21 5 8
357 38.5 229.00 230.00 210.00-247.00 5 10 20 21 65 n o 54 67 5 - - -
393 37.0 216 .00 206.00 179.0c-24a.00 - - 1 1 10 10 8 15 26 26 33 40 75 35 24 24 29 21 5 8

55 38.0 243.50 237.50 2 0 3 .0 0 -2 8 b .3 0 3 1 b 3 12 4 2 7 6 11 - -
233 36.5 196.00 194.00 173.00-217.00 - - “ * - 8 6 6 12 21 21 23 33 53 25 15 7 3 *

2,016 38.5 203.50 200.00 179.00-225.50 _ _ 1 5 1 3 13 34 57 207 197 231 240 451 301 155 80 20 11 5 4
1,253 39.0 199.00 198.00 179.50-216.00 - - - - - - 4 7 22 159 127 164 167 346 222 20 5 5 3 2

763 37.0 211 .00 207.00 178.50-245.00 - - 1 5 1 3 9 27 35 48 70 67 73 105 79 135 75 15 8 3 4
174 36.5 218.50 217.00 198.00-242.30 - - - - - - - 4 - 8 12 9 26 34 19 41 16 1 4 - -
116 36.0 224.50 233.50 201.50-250.00 - - - - - - - 6 4 3 7 2 7 13 35 18 16 5 - - -
260 36.0 179.00 180.00 165.00-194.00 - - 1 - 2 6 13 Jo 36 51 52 39 45 5 * - * * *

2.072 38.0 172.00 167.00 151.00-186.00 - - _ 7 15 34 157 262 277 364 270 2 0 8 120 161 185 3 9 - - _ -
1,333 39.0 172.50 169.00 153.00-185.00 - - - - - 1 96 148 197 258 204 15b 89 44 131 1 6 - - -

739 37.0 171.00 165.00 145.00-197.50 - - 7 15 33 61 114 80 106 66 50 31 117 54 2 3 - • - -
452 36.5 151.00 150.00 140.00-164.00 - * 7 14 33 59 111 72 87 42 22 3 2 - - - * *

456 38.0 164.00 160.00 137.50-193.00 . . _ 3 12 53 56 67 32 35 33 44 79 34 5 3 _ * - .
87 39.5 147.50 141.00 132.00-159.uO - - - 2 4 14 16 23 7 5 2 - 14 - - - - - - - -

369 37.5 168.00 168.50 140.50-197.50 - - 1 8 39 40 44 25 30 31 44 65 34 5 3 - - - - -
152 36.5 186.50 189.50 174.00-199.00 - - - - - “ 8 10 15 20 26 44 24 5 - - - • - -
100 36.0 135.00 133.00 126.00-145.30 * 1 8 35 25 16 10 3 1 - 1 - - - - - - -

474 38.0 184.50 184.50 154.00-207.3y - - - 1 5 12 24 55 40 20 45 bb 14 122 56 14 1 - . - •
179 39.0 180.00 184.5C 155.50-207.30 - - - - - 4 4 22 19 8 22 40 2 50 8 - - - - -
295 37.0 187.00 190.00 154.00-213.30 - - - 1 5 8 20 33 21 12 23 25 12 72 48 14 1 - - - -
115 35.5 149.50 149.00 137.50-159.30 - “ “ 1 5 8 20 33 20 11 10 b 2 - - * - - - - -

82 36.5 147.50 147.00 129.00-160.00 . - - - 13 8 12 12 16 9 7 • 5 .
77 36.5 144.00 145.00 128.50-156.00 - - - 13 8 12 12 16 9 7
72 36.0 144.00 145.00 129.50-155.30 - " “ 11 7 12 12 16 7 7

529 37.0 141.50 134.50 122.00-153.50 - - 2 19 85 109 93 63 41 45 21 13 13 13 5 5 2 .
155 39.5 145.50 141.00 130.00-157.00 - - - 6 32 33 36 13 16 4 c 11 1 1 - _ - - - -
374 36.0 140.00 130.0C 117.50-155.30 - - 2 19 79 77 60 27 28 29 17 11 2 12 4 5 2 - - - -
316 36.0 131.00 127.50 116.00-141.00 - - 2 19 78 76 60 25 26 13 8 9

905 37.5 138.00 133.50 119.00-149.00 - 7 11 86 135 171 143 129 59 31 75 2b 9 3 21
222 39.0 133.00 130.00 122.00-142.00 - - 2 13 26 65 52 26 21 6 10 1
683 36.5 139.50 134.00 118.00-15J.3C - 7 9 73 109 106 91 103 38 2b 65 24 9 - 3 21 _ - - - -
104 37.0 170.50 173.00 157.00-182.30 - - - - - - 4 11 19 11 27 21 6 - 3 2 . - - - -
78 38.5 180.00 173.00 143.50-191.00 - - - 9 8 2 3 - 33 1 3 - • 19 . - - -

464 36.0 126.50 124.50 111.50-140.00 ~ 7 8 71 97 87 77 80 16 14 5 2

92 37.0 153.00 150.00 136.00-166.00 - . 3 9 3 2 12 16 20 7 5 2 1 7 5
74 36.5 142.50 145.00 134.50-153.30 - - 3 9 3 2 12 16 20 4 3 - • 2 - - - - -
65 36.0 138.00 143.00 128.50-151.3U * 3 9 3 2 12 14 18 2 2

See foo tn o te s  at end o f ta b les .
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Table A-1a. Weekly earnings of office workers—large establishments in Newark, N.J., January 1976— Continued

Occupation and industry division

a l l w o r k e r s —
CONTINUED

FILE CLERKS, CLASS 8 ----------
NONMANUFACTURING -----------

FINANCE -----------------

FILE CLERKS, CLASS C ----------
NONMANUFa c t o r i n g  -----------

F i n a n c e  -------------------

m e s s e n g e r s  ----------------------
MANUFACTURING --------------
NONMANUFACTURING -----------

f i n a n c e  -------------------

SWITCHBOARD o p e r a t o r s  --------
MANUFACTURING --------------
NuNMANUFACTURING -----------

FINANCE -------------------

ORDER C L E R K S ----- --- ----------
MANUFACTURING --------------

ACCOUNTING CLERKS, CLASS A --
MANUFACTURING --------------
NONMANUFACTURING -----------

FINANCE -------------------

ACCOUNTING CLEk KS, CLASS 6 --
MANUFACTURING --------------
NONMANUFACTURING -----------

PUBLIC UTILITIES --------
WHOLESALE TRADE ---------
FINANCE -------------------

PAYROLL CLERKS -----------------

KEYPUNCH OPERATORS, CLASS A -
MANUFACTURING --------------
NONMANUFACTURING -----------

FINANCE -------------------

KEYPUNCH OPERATORS, CLASS B -
MANUFACTURING --------------
NONMANUFACTURING -----------

PUBLIC UTILITIES --------
WHOLESALE TRADE ----------
FINANCE -------------------

TABULATING-MACHINE OPERATORS,
CLASS C ------------------------

NONMANUFACTURING -----------

Weekly earnings 1 
(standard)

Number of workers receiving straight-time wee kly earnings of----

Number
of

Average
weekly

(standard) Median * Middle range*

$ S 
65

and
u n d e r

90

90

95

J
93

100

5
lu O

n o

i

110

120

$
120

130

S
130

140

s % 
140

150

150

160

Si
160

170

$
170

ISO

.t)
18u

190

$
190

200

$
200

220

$
220

240

*
240

260

260

280

S
280

300

$
300

320

S
320

340

T
340

and

over

A 7b 37.0 133.oc
$
127.00

$ $ 
116.0C-133.53 6 2 23 24 58 30 a 6 4 2 2 10

1SS 37.0 132.50 127.00 116.00-132.50 - 6 d 19 22 55 28 6 2 3 - - 2 - 10 - - * -
119 36.0 122.50 127.00 111.50-131.50 - 6. d 19 12 47 26 5 2

279 37.5 121.50 116.50 110.00-134.00 2 13 58 87 43 27 34 7 2 - 3 2 - 1 - - . - - .

237 37.0 122.00 117.80 109.00-134.50 - 2 7 56 67 38 27 28 6 - j 2 - 1 - - “ -
1B2 37.5 119.53 115.00 108.50-127.00 - 2 4 50 61 22 17 24 * - 2

363 38.0 135.50 126.00 111.00-149.50 . - 9 77 38 81 30 38 15 21 23 J 18 - . 9 1 - - - -

99 39.0 135.50 129.00 124.00-145.00 - - 2 7 5 37 17 17 1 2 9 - - - 1 1 - * - -
264 37.5 135.50 126.00 106.00-159.00 - - 7 70 33 44 13 21 14 19 14 J 18 - - 8 - - - -
137 37.0 112.50 106.00 100.00-120.50 - - b 70 24 22 8 3 4

223 38.5 166.50 157.00 140.00-194.50 - 1 i 5 10 15 22 Jb 24 20 8 * 21 33 11 5 1 - - -
73 39.0 165.50 163.00 141.00-175.00 - - - 5 6 13 11 15 5 2 8 - 3 1 - -

ISO 38.5 167.00 156.50 136.50-202.00 - 1 i 5 10 10 16 25 13 5 3 H 19 25 11 2 - - - - -
S6 37.0 138.50 138.00 129.50-144.00 - - 2 4 9 16 14 7 1 1 l 1

135 39.0 160.00 1 5 * *  • So 136.00-179.00 _ 1 4 12 20 23 21 11 17 O 9 4 2 5 - . . .
106 36.5 159.50 156.60 141.5C-17u.5C - * * • 8 16 20 15 11 17 ° 9 2 - 2 - - * * -

491 38.5 190.00 179.50 156.00-216.t>0 _ - . 4 18 14 23 20 53 54 60 58 30 37 41 36 9 20 6 3 5
280 39.0 185.50 179.50 159.00-206.00 - - - “ 12 6 8 17 31 34 32 3t 27 27 26 6 7 13 - - -
211 37.5 196.00 179.5C 157.00-236.5C - - - 4 6 8 15 3 22 20 28 29 3 10 15 30 2 / 6 3 5
101 36.0 166.00 166.50 155.00-179.30 - - 3 3 6 7 1 17 17 23 12 - 8 2 2 - *

776 38.0 162.00 153.50 136.50-181.00 . 4 - 18 38 73 112 102 99 70 45 49 73 22 17 4 50 - - - -
327 39.0 153.0C 150.00 138.00-16o.00 - - - 2 16 21 66 53 55 48 21 26 6 11 2 - - - - - -
449 37.0 169.00 158.00 133.00-191.50 - 4 - 16 22 52 46 49 44 22 24 23 67 11 15 4 50 - - - -
204 37.0 200.50 191.50 175.00-235.00 - - - - - - 9 4 17 8 17 1 9 67 2 13 4 44 - - - *
80 38.0 160.50 14 7.00 132.00-167.50 4 - 2 11 a 18 13 4 2 d 6 2 - 6 - - -

146 36.5 134.50 132.00 120.00-147.50 - - “ 11 20 35 27 25 13 7 5 <L - i - * “ * * * “

55 37.5 185.50 181.00 163.50-191.50 - - - - - - - 8 4 6 4 13 9 2 5 2 3 - - - -

556 37.5 173.50 162.00 149.0C-19b.00 - - - - 9 9 52 76 113 50 38 35 76 42 17 29 7 3 - - -
181 39.0 168.50 162.00 146.00-184.50 - - - - 2 22 31 26 30 18 16 14 10 - 7 3 *
375 36.5 176.00 166.00 150.00-197.00 - - - 9 7 30 45 65 20 20 19 62 32 17 29 - ~ •
178 36.0 153.00 150.00 144.50-160.UC - “ ~ * 9 5 27 20 72 16 12 12 5 “ * * * *

708 37.0 157.50 158.50 131.00-177.50 - 2 2 12 75 72 73 62 59 6 8 109 34 <36 7 14 11 2 - - - -
186 39.0 157.00 158.00 140.00-170.uO - - - 2 11 15 15 34 18 41 23 - 21 3 - 1 2 - *
522 36.5 157.50 160.00 129.00-179.50 - 2 2 10 64 57 58 28 41 47 8 6 34 65 4 14 10 - * *
190 35.5 178.50 182.00 165.00-191.50 - - - - 6 3 11 20 23 30 16 63 4 14 - - * “
78 37.5 175.50 174.00 153.50-178.50 - - “ 1 2 6 7 3 2 41 4 2 - - 10 - * “

210 36.5 139.00 131.00 121.00-158.30 “ 3 46 37 45 13 17 22 13 14

87 37.5 140.00 131.00 126.00-149.00 . 1 13 24 10 19 2 6 5 2 5 . .
85 37.5 139.50 131.00 126.00-147.00 1 13 24 10 19 2 6 4 1 5

See foo tn o te s  at end o f ta b les.
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Table A-2. Weekly earnings of professional and technical workers in Newark, N.J., January 1976

Occupation and industry division

ALL WORKERS

c o m p u t e r  s y s t e m s  a n a l y s t s
(BUSINESS). CLASS A -------------

MANUFACTURING ------------------
NGNMANUFACTURTNG --------------

F I N A N C E ---------------- ------

COMPUTER SYSTEMS ANALYSTS
(BUSINESS)» CLASS 8 -------------

MANUFACTURING ------------------
NUNMANUFACTURING --------------

FINANCE -----------------------

COMPUTER SYSTEMS ANALYSTS
(BUSINESS), Cl a s s  c -------------

MANUFACTURING ------------------
NUNMANUFa CTURING --------------

COMPUTER PROGRAMMERS (BUSINESS)<
CLASS A ---------------------------

MANUFACTURING ----- ------------
NUNMANUFa CTURING ----- --------

f i n a n c e --------------------—

COMPUTER PROGRAMMERS (BUSINESS),
CLASS B --------------------- ------

MANUFACTURING ------------------
n o n m a n u f a c t u r i n g  --------------

FINANCE — —— — — — —

COMPUTER PROGRAMMERS (BUSINESS),
CLASS C ---------------------------

NONMANUFACTURING --------------
FINANCE ----------------------

COMPUTER OPERATORS, CLASS A ----
MANUFACTURING ------- ---------
n o n m a n u f a c t u r i n g  --------------

f i n a n c e  ----------------------

COMPUTER OPERATuRS, CLASS 8 ----
MANUFACTURING ------------- ---
n o n m a n u f a c t u r i n g  ---- — -------

WHOLESALE TRADE -------------
FINANCE ------------ — --------
SERVICES ---------------------

COMPUTER OPERATORS, CLASS L ----
MANUFACTURING ------------------
n o n m a n u f a c t u r i n g  ---- — -------

FINANCE ---------------------

DRAFTERS, CLASS A ----- — ---- ---
MANUFACTURING -----------------
NONMANUFACTURING --------------

Weekly earnings 1 
(standard) Numbe r of workers receiving straight-time weekly earnings of---

Number
i * I s S 5 S $ S> S S i $ $ s $ $ s $ $

weekly 140 150 160 170 180 190 200 220 240 260 28u 300 320 340 36C 380 400 480 480 520

■o* **"
houre1

(standard) Mean* Median £ Middle range £ U n d e r
S
140

and
under and

150 160 170 180 190 200 220 240 260 280 300 32Q. 34Q 36Q 380 400 VtQ 520 over

$ $ $ $
466 37.5 389.0C 382.0C 350.00-435.00 3 22 27 42 73 56 64 77 82 16 4
161 38.5 381.00 380.00 340.00-423.80 6 20 13 25 16 26 33 81 1 -
30b 36.5 393.50 384.00 350.50-447.50 3 16 7 29 48 40 39 44 bl 15 4
175 36.5 359*50 358.00 333.00-383.JO 3 16 5 27 39 36 29 16 “ 4 ”

bb4 37.0 331.00 328.50 301.50-360.00 _ _ 10 3 19 37 bo 114 103 68 51 38 55
139 39.0 321.00 318.00 294.50-352.00 - - - - - - - 3 7 12 22 27 24 28 5 10 1 - - -
425 36.5 334.50 331.00 303.50-363.30 - - - - - - 10 - 12 25 4H 87 79 40 46 28 54 - - -
256 36.5 311.00 311.50 290.00-329.00 * * “ 9 “ lu 24 4 J 81 43 24 12 4 6 ~ • “

120 37.0 299.50 293,5(i 267.03-322.53 _ _ 2 8 16 15 25 23 12 4 6 3 6 _ _ _
55 38.5 282.50 280.00 255.50-303.DO - - - - - - - 2 8 7 10 lu 10 6 • - - 2 - - -
6b 36,0 314.00 311.00 287.50-341.50 9 5 15 13 6 4 6 3 4

303 38.0 318.00 312.50 278.50-349.00 _ _ _ _ 2 n 10 10 50 4<* 36 53 27 10 15 29 6
B0 38.5 342.50 328.50 299.5o-40b.00 - - - - - - - - - 9 13 7 19 7 1 - 24 - - -

223 37.5 309.00 304.oe 275.00-339.00 - - - - - - 2 n 10 10 41 31 89 34 20 9 15 5 6 - -
67 36.5 298.50 307.50 257.00-334.50 “ * 2 s 4 3 3 b 17 10 9 1 4 * • *

464 37.5 267.00 260.00 243.50-280.00 _ 1 2 3 8 17 70 131 106 51 24 19 12 20 . _
103 38.5 275.00 259.00 243.50-296.ud - - - - 2 - 2 18 34 15 13 - 2 2 15 - - - - -
361 37.5 264.50 261.00 243.50-280.00 - - - 1 2 1 8 15 52 97 91 38 24 17 10 5 - - - - -
269 36.5 257.00 257.50 244.0C-27e.50 “ ” 1 “ 5 8 39 92 85 28 9 2 ~ * *

245 37.5 216.50 216.00 200.00-230.50 1 3 11 4 22 18 81 70 21 4 4 5 1 . _ .
209 37.0 216.00 215.00 201.00-230.00 - 1 3 11 4 8 18 74 64 17 3 - . 5 1 _ _ - - • .
170 36.5 216.00 217.00 202.00-230.50 1 2 3 4 8 11 63 58 17 2 - - 1 - - - - - -

246 37.5 226.00 215.00 200.00-243.50 - . - 1 24 11 22 88 37 19 19 7 8 4 6 _ _
73 39.0 219.50 215.00 200.00-221.50 - - - - 6 1 7 40 9 5 1 - 1 1 2 • _ - - - -

173 37.0 228.5C 215.50 198.00-249.50 - - - 1 18 10 15 48 28 14 18 7 7 3 4 - - - • - -
113 36.5 213.50 211.00 195.00-228.50 - - “ 1 10 7 13 4 2 28 6 5 1

558 38.0 208.00 194.00 173.00-23u.00 25 22 27 35 69 82 54 82 41 4 4 31 11 5 9 6 15
117 39.0 201.00 195.00 184.00-207.uO - 4 4 9 5 28 26 18 12 4 3 - 1 1 2 - - - • -
441 37.5 209.50 193.50 172.50-239.50 25 18 23 26 64 54 28 64 29 40 28 11 4 8 4 . _ 15 - - -
92 38.5 281.00 278.50 227.50-332.50 - - 1 - 10 - 1 10 9 6 15 9 4 8 4 • - 15 - - •

229 37.0 178.50 181.00 161.50-194.ou *25 10 2 2 16 37 47 25 38 6 1 2
95 39.0 212.50 225.00 177.50-247.50 - 8 10 16 - “ 11 11 32 7

284 37.0 187.00 194.50 159.00-208.00 29 20 25 38 12 10 28 85 17 4 12 4
53 39.0 169.50 162.50 155.50-178.30 5 3 11 18 3 2 2 4 5

231 36.5 191.00 197.00 160.50-208.00 24 17 14 20 9 8 26 81 12 4 12 4
70 36.0 150.50 152.50 140.00-161.30 **18 15 12 17 4 4

442 39.0 273.50 260.00 234.0L-306.50 - - - - 2 - 15 25 84 85 77 34 m 6 26 9 8 27 4 - •
294 39.5 258.00 257.00 234.00-272.00 - - - - 2 9 13 77 64 67 26 26 6 - - - 4 - - -
148 37.5 304.00 310.00 247.00-355.00

'

6 12 7 21 10 d 20 20 9 8 27
'

* Workers were distributed as follows: 3 at $ 120 to $ 130; and 22 at $ 130 to $ 140.
** Workers were distributed as follows: 1 at $ 100 to $ 110; 2 at $ 110 to $ 120; 4 at $ 120 to $ 130; and 11 at $ 130 to $ 140.

See foo tn otes  at end o f  ta b le s .
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Table A-2. Weekly earnings of professional and technical workers in Newark, N.J., January 197©— Continued
Weekly earning! 1 

(standard)____ Nu mb er of workers receiving straight-time weekly earningsjo

Occupation and industry division

ALL WORKERS—
CONTINUED

DRAFTERS, CLASS 8 ---------------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

SERVICES -----------------------------------------

DRAFTERS, CLASS C ---------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

ELECTRONICS TECHNICIANS ---------------------
MANUFACTURING -----------------------------------
nonmanufacturing:

PUBLIC UTILITIES -------------------------

ELECTRONICS TECHNICIANS, CLASS A- 
MANUFACTURING -----------------------------------

ele ctr on ics  t e c h n ic ia n s ,  CLASS d - 
MANuF a c t u r in g -----------------------------------

e lectron ics  t e c h n ic ia n s , c lass  c - 
manufacturing -----------------------------------

reg ister ed  in d u st r ia l  NURSES -----------
manufacturing -----------------------------------

Avcf3„ . S * S S S $ $ S S $ $ S S S $ i S S $ $Number weekly 140 150 160 170 180 190 200 220 240 260 280 300 320 340 360 380 400 440 480 520
workers hours1

(standard) Mean 2 Median 2 Middle range2 Under , 
$ and
140 under

150 160 170 180 190 200 220 240 260 280 300 320 340 360 380 400 —iftiL 520 over

690 38.5 236.00 228.00 200.00-276.00 23 24 9 27 89 114 127 69 44 83 53 20 8
220 39.0 216.50 209.50 194.00-236.00 -  - 5 9' 6 18 55 40 40 16 16 12 - 2 1 - - - - - -
470 38.0 245.00 236.0C 205.00-287.00 - 18 15 3 9 34 74 87 53 28 71 53 18 7 - - - - - -
3B1 38.0 234.50 230.00 200.00-270.00 - 18 15 2 8 34 65 85 46 25 41 41 1 - - - * - -

256 39.0 190.50 196.00 167.00-206.50 18 5 19 34 31 12 15 69 31 12 7 - 3
91 39.0 181.00 169.00 161.00-196.00 5 16 25 10 6 8 8 11 2

165 38.5 196.00 201.50 170.00-216.50 *18 3 9 21 6 7 61 20 10 7 - 3

545 39.5 210.50 211.50 187.00-220.00 - 13 45 48 42 69 175 72 45 3 10 8 - 14 1 - - . -
497 39.5 205.00 209.00 186.50-219.00 - 12 42 47 41 67 171 60 44 3 0 2 - 1 1 - “ * * -

26 o o 316.00 330.00 289.00-342.00 - - - - - - - 3 - - 4 6 - 13 - - - - - -

146 39.5 239.50 215.00 213.00-243.00 _ - - - _ - 76 13 35 3 4 1 _ 13 1 - - .
126 39.5 228.50 215.00 213.00-242.5C * 72 12 34 3 4 - - - 1 - * * “

182 39.5 214.50 211.50 199.00-219.00 _ - 1 7 7 32 91 31 6 • . 6 _ 1 - - _ - -
lbl 39.5 211.00 209.00 199.00-216.00 * “ ~ 6 6 30 91 20 6 “ - 1 - 1 * - ~ *

217 40.0 187.50 180.00 169.50-193.50 . 13 44 41 35 37 8 28 4 - b 1
210 40.0 186.00 180.00 169.50-193.00 1 2 42 4 1 35 37 8 28 4 * 2 1

193 38.5 228.00 224.50 204.50-249.00 . - 3 4 25 10 50 40 24 21 12 2 1 • - - - - - -
153 39.0 224.50 219.50 203.50-242,00 1 2 23 7 45 34 17 12 lo 2

* Workers were at $ 120 to $ 130.

See footnotes at end of tables.
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Table A-2a. Weekly earnings of professional and technical workers—large establishments
in Newark, N.J., January 1976

Weekly earnings 1 
(standard)

N u m b er of workers rec eiving straight-time we ekly earnings of—

Occupation and industry division
Number

of
worken

Average
weekly
hours*

(standard] Mean * Median * Middle ranged Under
$
140

Jb
140

and
under

1 50

$
15 0

160

$
160

1 70

$
170

18 0

S
18 0

19 0

5
19 0

2 0 0

i  $ 
2 0 0

2 2 0

£ 2 0

2A0

i
2A0

2 6 0

$ S 
2 6 0

2 8 0

2 8 0

3 0 0

t>
3 o 0

3 2 0

$
3 2 0

3A0

%
3 4 0

3 6 0

3 6 0

3 8 o

*
3 8 0

4Q0

$
4 0 0  

4 4  (»

%
4 4 0

4 8 0

D
4 8 0

5 2 0

$>
5 2 o

S6 0

ALL WORKERS

COMPUTER SYSTEMS ANALYSTS $ $
3 8 0 . 0 0

$ $

3UA **-p 3 5 5 . 0 0 -  A 2 2 . s u
3 5 0 . 0 0 -  A 3 8 . O C
3 3 3 . 0 0 -  3 7 6 . 0 0

3 h t 1
7Tf r 3 8 7 . 5C

°
A0

t r  r
3 6 . 0

3 5 7 . 0 0 12 Ia.3b. j 3 - . r - . j 0

COMPUTER SYSTEMS ANALYSTS)
10 19

3 2 8 . 0 0  
33<*.  00  
3 1 2 . 5 0

2 9 1 . 0 0 - 3 5 3 . 0 0 3 19
79
<*3

2 8
3 6
2A

5
A2
12

10
2 83 3 1 * 0 0 4 4

4 3
4 6

2 9 5 . 0 0 - 3 3 0 . s 0 he JT 73d G 3 6 . 5 16

COMPUTER SYSTEMS ANALYSTS
1 0 0 12 12i uU'* 1 IxL J J / ? wUn 7̂*5 v  *

2 6 4 * 0 0 8 10 10
5 7 4

COMPUTER PROGRAMMERS ( B U S I N E S S ) ,
11

**̂ 1 ,r- a r+T i in * k ■ r- 3 9 . 0
3 7

l i 19 1
2 9 5 . 0 0
2 8 3 . 0 0

12- 8 3 1 23 6 *  j 2 9 2 *  0 0 5 1

COMPUTER PROGRAMMERS ( B U S I N E S S ) ,
3 5 2

7 3
2 5 9 . 0 0
2 5 9 . 0 0

2 A l . 0 Q - 2 7 o . 0 0
2 3 8 . 0 0 - 3 2 1 . 5 0

8 17 5A
18
3 6

9 7
2 0
77

9 3 3 5 1A 4 16
15^ r, r- - 2 15

8
LA

 ̂n i< -5 8* 50 C 0 * ^ 0

COMPUTER PROGRAMMERS ( B U S I N E S S ) ,
2 0 2 . 0 0 - 2 3 2 . oO 4 8

8
7 3
6 6
6 3

50
AA

17
13

i
i 3 j

' ' l "  " " 0
j

1 2 2 2 7 11 77 2
2 82 1 9 . 0 0 1^ : i  •!: ®

9 8 3C * 0 " 1 C * 0 0 2 1 1 * 0 0 2 0 1 . 0 0 - 2 3 2 . 0 0 1
. 13 3 8 2A . 7 3

37 4 8 3 2 i i
*

21 6 2
15
A7
3 8

3 5}2?* 3MMriUr AO 1 UK l*'iu ”w”*”™”*** *
? r \n 1 O 1 ,, A , 1A

12

( _ 2 4 2 8
l rn nr! - 63 r *0 1 1 * 5 0 1 . 0 0 8 J-f

_r ifti riA 3A
185 3 _ _

, # x
1 8 2 . 0 0
1 5 0 . 0 0

, ̂  n  n £ 4
1 5 1 * 5 0 13

-,rw r- .UKAr 1C K j  f v L A j ^ A
1A A 1 2A

* Workers were distributed as follows: 1 at $100 to $110; 2 at $110 to $120; 6 at $120 to $130; and 19 at $130 to $140.

See fo o tn otes  at end o f  ta b le s .
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Table A-2a. Weekly earnings of professional and technical workers—large establishments
in Newark, N.J., January 1976— Continued

Occupation and industry d iv is io n
Number

of
workers

Average
weekly
hours1

(standard

Weekly earnings 1 
(standard)

Num ber o f  w o rk e r s re ce iv in g stra ig h t -t im e  w eek ly  earn ing s o f—

Mean ^ Median * Middle ranged Under
*
140

S
140

and
under
150

*
150

160

$
160

170

$
170

180

$
180

190

S ' 
190

200

200

220

$
220

240

$
240

260

* i 
260

280

280

30u

$
300

3*0

$
320

340

$
340

360

$ l 
360 380

380 400

$ $
400 440

440 480

"5-----S-----
480 520

520 560

AL L  W O R K E R S —
C O N T I N U E D

$ $ $ $
D R A F T E R S .  C L A S S  0 -------------------- 319 38.5 257.50 271.00 215.00-294.50 - - 6 9 8 32 36 38 19 31 71 41 20 8 - - - - -

M A N U F A C T U R I N G  --------------------- 91 39.5 229.50 222.00 195.00-265.50 - - - 4 6 5 16 10 18 8 9 12 - 2 1 - - - -
N O N M A N U F A C T U R I N G  ----------------- 228 38.0 269.0C 285.00 221.0C-305.uC * “ 2 3 3 16 26 20 11 22 5* 41 18 7 -

in •“ l c 32 63 25, „ , 1 T A 1 A

E L E C T R O N I C S  T E C H N I C I A N S  ------------ 345 40.0 213.50 210.SO 188.50-219.00 39 31 22 37 132 20 24 3 lu 8 14 1
N O N M A N U F A C T U R I N G S

*-6 316.00 3 13330.00 *

E L E C T R O N I C S  T E C H N I C I A N S .  C L A S S  A - 129 40.0 239.00 215.00 213.00-246.5j - . - - . . - 76 13 18 3 i _ 13 1 . .
M A N U F A C T U R I N G  --------------------- 109 40.0 226.50 215.00 213.00-23^.50 “ “ “ * “ 72 12 17 3 - - - 1 * *

R E G I S T E R E D  I N D U S T R I A L  N U R S E S  ------- 136 38.5 228.00 224.So 204.00-254.00 - . - 3 4 20 10 35 26 24 21 10 2 1 . _

See footnotes at end of tables.
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Newark, N.J., January 1976

Average
(mean2)

Average
(mean2)

Average
(mean2)

Sex, 3 occupation, and industry division
Number

of
wodcen

Weekly 
haurs * 

standard)

Weekly 
earnings * 
(standard)

Sex, 3 occupation, and industry division
Number

of
woikeis

Weekly 
houn 1 

standard)

Weekly 
earnings * 
(standard)

Sex, 3 occupation, and industry division
Number

of
workers

Weekly 
hours 1 

standard)

Weekly 
earnings 1
(standard)

OFFICE OCCUPATIONS - MEN

m e s s e n g e r s  ------------------------------------------------------------------ 265
108
157
82

37.5
38.5 
37.0

$
138.50
140.00
138.00 
114.^0

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

$

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

$

484 162.50 248
102
61
67

146.0C 
155.50 
131.0082

62
62

198.00
201.00 
201.00

181
1 KAUC L

37.5U K l / t ' '  LL tK F\ o
39.0
39.0

____________ ^ i i t A n 931
334
597

36
37.0 140.00

nTIULL j MLl. 1 HAUL m
38.5 185.00 m i / r 347

232
37.5 153.00

16fl '■‘'■*9 *"0A L v U U i i  | I N v  L L l I ' i ' j  i  LL  A b  j  A
64 214.50 

^3n.^0
1 or * nr 30.0

39.0 j y( q  c  q

326 37.5 183.50 758
457

-r» 174.00
30 5 \ 0 r' " c

70
36

38.0
39.0

198.00 ‘'I '* -»*. r 146.00
169

180.00
<-cl. j 0

36.0 J

152.50IT „
OFFICE OCCUPATIONS - WOMEN 2V? _

3C*^
219.00
132.00
176.00

38 0 191.50
189.00

322
82

SECRETARIES ””
3.857
2.669

269
305

1.348
054

^ • 2 1 /.OCJ 3 f .5

37.5 228.50
222.50

1.655 17 A
TYPI j * S f 3

TJ t * ̂
?2*2 1 171 131.5C 1 It- A ,,-»•■ in * . ,
3 .0 }29* J? t..A ...1*. VI.’

117 896 i 1 1 • j C

96
121
52

37 5 
38.5
37.0
37.0

^30 '"O 
228.00
233.00
217.00

3 .5 It. J. 00
r_ 97 150.00 92

51 i ■»/ 22
65 17A*nr

1.030
438
592
55
57

338
95

211.0C
222.50 
202.00
239.50
238.00
187.00
229.00

30.0 1 .0G

38.5 "*1 132.50 
132.OCinn 425

38.0 lc.2. j C

36.5
37.5

744
96

„FILE CLERKS? CLASS C ■
l i n e n nnrn.Tn.-r />. 997

302

_
i l l

2.541
1.539
1.002

173
191
367
243

38 0 201 0 14 f t
39.0
37.5
36.5
38.5
36.0
38.5

197.00
>U n L lv uI i l 1 l l t o  ”  ——

1 rt o r- «j-.U 106.jQ J ?? J
218.50
222.50 
180.00
233.50

130.0C 1 • 3C

* r»y
138.5C

TA9ULATING-MACMlNE OPERATORS.J  • . J
57C L A SS C

1 4ft * •rri
2*738 38.0 172.00

. ̂  , 1 ,-.50
jTt»' ‘ L 1 AH 1 L j v vL A j  j  L/

•*54
26

591

37.0 171.50
208.50
153.50

264
22*2

36.0 55 .0

See foo tn o te s  at end o f  ta b le s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Newark, N.J., January 1976— Continued

Average
(mean2)

Average
(mean2)

Average
(mean2)

Sex, 3 occupation, and industry division
Number

of
workers

Weekly 
hours 1 

[standard)

Weekly 
earnings1 
(standard)

Sex, 3 occupation, and industry division
Number

of
workers

Weekly 
hours 1 

[standard)

Weekly
earnings1
(standard)

Sex, 3 occupation, and industry division
Number

of
workers

Weekly 
hours 1 

standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

$
388.00

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED-

$
230.00
219.00 
235.50 
217.5C

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

ELECTRONICS TECHNICIANS— CONTINUEDw Untr U 1 L J I J 1 C- ' ' —J Mil A L_ T btt) .♦ wU M o j M * * ®
ELECTRONICS TECHNICIANS. CLASS B-

$

*>7n nr ^ 36.5 211.00
1 J 36. S 3 j 8.50

210.00 ELECTRONICS TECHNICIANS. CLASS C- 188.00
186.00189

331.00 213.00
281.00 
178.50

in PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - WOMEN335.00

701
COMPUTER SYSTEMS ANALYSTS

297.50
5i 199.00

276.00

333.j 0

COMPUTER PROGRAMMERS (BUSINESS),

325.00 
393.50
318.00
303.00

c U 2 0 *oo

-
237.50UKMT 1 j f v L M w »  U " m

nil

236.50
A--.0.OO

38*5 COMPUTER PROGRAMMERS (BUSINESS),

1 Q4
CLASS C —

A l2^
COMPUTER PROGRAMMERS (BUSINESS),

195 37.0 222.50
220.00

521

111
■-1)6.00

26 316.00
iJ.r 7^■MJ.O

69
61ELECTRONICS TECHNICIANS. CLASS A- 193 39.5 290.00

229.00
SERVICES ------------------------- 38.0 223.50

See footnotes at end of tables.
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Table A-3a. Average weekly earnings of office, professional, and technical workers, by sex-
large establishments in Newark, N.J., January 1976

Average
(mean2)

Average 
(mean2)

Average
(mean2)

Sex, 3 occupation, and industry division
Number

of Weekly 
hours * 

standard)

Weekly

(standard)

Sex, 3 occupation, and industry division
Number

of
woikeis

Weekly
houn1

standard)

Weekly 
earnings1 
(standard)

Sex, 3 occupation, and industry division
Number

of Weekly

standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS - MEN
$

OFFICE OCCUPATIONS - 
WOMEN— CONTINUEO

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

*57
9b

r $
TABULATING-MACMINE OPERATORS.} 155

374
316

39.5
36.0
36.0

145.50
140.00
131.00

37 51 b .b o
„„ - 223.00

1 ^.50
ACCOUNTING CLl ^^o ? CLAS^ A

i-<-4.0C
896

r. ^ 190.50 222
674

133.00
139.00 
168.50

PROFESSIONAL AND TECHNICAL

36 >U nLiv UI aL 1 1 I t o  *
MhOLE^ALE TRADE

36.0 126.50 COMPUTER SYSTEMS ANALYSTS

OFFICE OCCUPATIONS -  WOMEN 88
72
65

36.5 
36.C 
36.0

152.50 
142.0C 
138.00

FILE CLERI>j i CLASS A m 1

.. SQ/ 350.50
JtvHC. 1 I t  J ” ”  * * " “ " * " “

39.0
37.0
37.0
38.5
36.5

191 ^0 132.5C 
132.00 
122.50

COMPUTER SYSTEMS ANALYSTS
N 9 4 4

264
17S
986

198.50
227.00
230.00
171.50

148
116

36.5
36.0

408
108i U o L iv U 1 1L 1 1 lei " * * *  “ 323.50W11ULLUmLL 1 H r UL *

£68 37.5 121.50 fin
333.50

lt jy 310*00
.

37.5 271.00 178 COMPUTER SYSTEMS ANALYSTS
S3 36. _>

210
168

38 0
80

7A6 36.0 222.0C 
229.00
215.50
241.50

3 7 I5 129.00 COMPUTER PROGRAMMERS (BUSINESS),
357
391
53

233

37.0
38.0

223
73

38.5
39.0

166.50
165.50

36*5 196.00
56 COMPUTER PROGRAMMERS (BUSINESS).

2.012
1.251

761
172

38.5 
39.0
37.5
36.5

203.50
199.00 
211.00|
218.50 
224.501
179.00

122
94

38.5
38.5

159.00
159.50

CLASS 8
69

r-t
36,0 COMPUTER PROGRAMMERS (BUSINESS).£.00

156
77

37.5
36.0

187.00
160.50i-.f-S'n.—r . r* T 1-̂ r-, r. 2.071

1.332
38.0 172.00 

172.50
171.00
151.00

219.50
37.0
36.5452

AttUUN | lHu L L L i'i 'j?  LLAjj LJ
316
382
64

132

39.0
37.0
38.0 
36.5

152.SC 
164.50
156.00
133.00

229.00
219.00

3 7 . 0

454 38.0
39.5

164.00
147.50 218.00

150 37.0 187.00 54 37.5 184.00 2 0 2 . 0 0
100 30.0

552
179

37.5
39.0

173.00
168.50474 38.0

39.0
37.0

184.50
180.00
187.00295

115
178 36.0 153.00

149.j 0
693 37.0 157.50

157.00
157.50
180.00

T _
82
77
72

36.5
36.5 
36.0

147.50
144.00
144.00

507
180

36.5
35.5

299.50
273.50

UKMr 1 CKuf vLMu J » ® "  "  "* * *
139 40.0

139.00

See foo tn o te s  at end o f  ta b les .
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Table A-3a. Average weekly earnings of office, professional, and technical workers, by sex-
large establishments in Newark, N.J., January 1976— Continued

Average
(mean2 )

Average
(mean2)

Number
of

workers

Average
(mean2)

Sex, 3 occupation, and industry division
Number

of Weekly 
hours 1 

(standard)

Weekly 
earnings  ̂
(standard)

Sex, 3 occupation, and industry division
Number

of
wofkeis

Weekly 
hours 1 

(standard)

Weekly 
earnings * 
(standard)

Sex, 3 occupation, and industry division Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  M E N — C O N T I N U E D

p r o f e s s i o n a l  a n d  t e c h n i c a l
OCCUPATIONS - MEM-CONTINUED

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  W O M E N — C O N T I N U E D

. $
259.00 
231.50
270.00

$
39,5 78

e l e c t r o n i c s  t e c h n i c i a n s , c l a s s  a - , „  „ $
c.10

40.0 227.00
38.5
40.0

202.00
189.00
207.5038 • 0

67

64

260*00
ELECTRONICS TECHNICIANS ---------------------------

n o n m a n u f a c t u r i n g :
333 40.0

40.0

214.50

316.00

OCCUPATIONS -  WOMEN
COMPUTER PROGRAMMERS (BUSINESS),

210 .50
COMPUTER SYSTEMS ANALYSTS

334.00
336.00

CLASS C ”

See footnotes at end of tables.
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Table A-4. Hourly earnings of maintenance, toolroom, and powerplant workers in Newark, N.J., January 1976
Hourly earnings3

Occupation and industry division
Number

of
workers Mean * ** *** Median* Middle range *

ALL WORKERS

MAINTENANCE c a r p e n t e r s  -------------- 312
$
6.71

$
6.98

$ $ 
5.75- 7.11

MANUFACTURING --------------------- 207 6.63 7.11 5.97- 7.11
NONMANUFACTURING ------------------ 105 6.87 6.98 5.55- 7.31

p u b l i c  u t i l i t i e s  --------------- 52 6.23 5.55 5.55- 7.31

m a i n t e n a n c e  e l e c t r i c i a n s  ------------ 986 6.49 6.46 5.66- 7.15
MANUFACTURING --------------------- 868 6.39 6.05 5.62- 7.11
n o n m a n u f a c t u r i n g  ------------------ 118 7.19 7.15 6.63- 7.77

p u b l i c  u t i l i t i e s  --------------- 69 7.30 7.77 6.74- 7.77

m a i n t e n a n c e  p a i n t e r s  ---------------- 193 6.50 6.33 5.97- 7.20
m a n u f a c t u r i n g  --------------------- 164 6.31 6.33 5.95- 6.70

m a i n t e n a n c e  m a c h i n i s t s ----- --- ---- 667 6.33 6.11 5.68- 7.11
m a n u f a c t u r i n g ------ — ---- ------- 649 6.32 6.07 5.68- 7.11

MAINTENANCE MECHANICS (MACHINERY) - 1.437 6.20 6.03 5.50- 6.83
MANUFACTURING — -------- — -------- 1.233 6.14 5.90 5.50- 6.76
n o n m a n u f a c t u r i n g  ---- ----- — ---- 204 6.52 6.75 5.35- 7.20

m a i n t e n a n c e  m e c h a n i c s
(MOTOR VEHICLES) -------------------- 956 6.84 7.09 6.25- 7.31

MANUFACTURING --------------------- 164 6.41 5.98 5.74- 7.20
n o n m a n u f a c t u r i n g  ------------------ 792 6.93 7.13 6.66- 7.31

p u b l i c  u t i l i t i e s  --------------- 640 7.06 7.14 7.09- 7.31
WHOLESALE t r a d e  ---------------- 113 6.71 7.15 5.25- 7.82

m a i n t e n a n c e  p i p e f i t t e r s  ------------- 776 6.76 7.11 5.97- 7.20
m a n u f a c t u r i n g  ----- -------- — ---- 716 6.73 7.11 5.81- 7.20
n o n m a n u f a c t u r i n g  ------------------ 60 7.09 6.98 6.58- 7.06

MAINTENANCE SHEET-METAL WORKERS --- 107 6.61 6*60 5.75- 7.20
MANUFACTURING --------------------- 100 6.59 6.60 5.75- 7.23

MILLWRIGHTS --------------------------- 377 6.73 6.92 5.97- 7.50
MANUFACTURING --------------------- 355 6.70 6.92 5.97- 7.50

MAINTENANCE TRADES HELPERS --------- 142 4.92 4.97 4.42- 5.52
MANUFACTURING --------------------- 73 4.66 4.74 4.42- 4.97
NONMANUFACTURING ------------------ 69 5.19 5.52 5.00- 5.52

MACHINE-TOOL OPERATORS (TOOLROOM) - 273 6.60 5.73 5.7o— 7.86
MANUFACTURING --------------------- 273 6.60 5.73 5.70- 7.88

TOOL AND DIE MAKERS ----------------- 799 6.67 6.61 6.05- 7.31
MANUFACTURING --------------------- 709 6.59 6.61 6.05- 7.11

STATIONARY ENGINEERS ---------------- 377 7.12 7.31 5.79- 8.16
MANUFACTURING --------------------- 240 7.13 7.42 5.79- 8.37
n o n m a n u f a c t u r i n g  ------------------ 137 7.10 7.31 5.88- 7.38

b o i l e r  t e n d e r s  ------------------------ 249 5.59 5.40 4.56- 6.09
MANUFACTURING --------------------- 175 5.76 5.60 5.23- 6.09
n o n m a n u f a c t u r i n g  ----------------- 74 5.18 4.45 4.03- 5.63

Numb er of workers receiving straight-time hourly earnings of—

s s s  s s s s i s s s s s s s s
j.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.2o 6.4Q 6.60 6.80

$ % $ 
7.00 7.40 7.80

Under
S
3.80

and
under

$
8.20 8.80 4.00 

-  and

5

. - . - - 2 3 2 3 49 24 6 18 3 8 9 33 115 22 4 _ 11
- * 3 2 3 15 24 6 17 2 4 6 2 109 12 - - -
- - * “ 2 - 34 1 1 4 1 31 6 10 - 4 • 11

34 * “ 1 1 - - - 6 6 - 4 - -
- - - _ - 15 12 11 8 119 175 71 62 15 29 47 82 174 73 83 _ 10
- * “ “ 5 12 11 8 119 175 71 58 11 18 34 82 148 30 83 - - 3
* * - * 10 * * “ ~ * 4 4 11 13 - 26 43 - - - 7

3 9 11 - 7 39 - - -
- - - 3 2 - - - 8 17 - 34 9 38 8 17 2 12 30 6 5 2
* “ * 3 2 " 8 16 34 8 34 8 17 2 12 20 - - -

- - - - 6 - 34 39 6 2 150 43 72 10 15 25 84 91 90
* * “ b • 34 39 6 2 150 43 69 1C 7 25 84 84 90 - - - -

- - 20 - 26 49 93 141 127 179 67 232 24 28 90 24 46 59 228 _ 4 6
20 - 26 49 81 99 103 179 65 232 18 25 73 12 8 21 222 -

' * * 12 42 24 * 2 “ 6 3 17 12 38 38 4 6

- - . 4 11 61 41 6 0 45 16 14 17 55 2 454 85 71 20
50 45 6 9 2 1 12 15 24 - _

- - • - 4 11 61 41 10 * 10 5 15 54 2 442 70 47 20 . _
40 9 * 10 - 15 54 2 428 61 1 20 - .

* * * “ 4 “ 40 “ * ” * - - - 14 9 46 - - -
- - - - i - 24 - - 25 135 75 26 2 17 29 27 302 72 3 38

* • • 24 - 25 129 75 23 1 12 29 8 287 68 3 - - 32
* ” i * “ * “ 6 3 1 5 - 19 15 4 - - - 6

1 27 5 12 - 4 6 10 24 16 2
1 27 5 12 - 4 6 3 24 16 2 - - -

- - - - - 12 6 4 - - 4 105 15 . 2 67 59 103 _
* “ 12 6 4 “ * 4 105 15 - - 2 52 59 96 - - - -

1 3 11 18 6 27 6 23 10 30 5 . • 2- 3 11 2 6 27 6 18 - • - - - -

1 * - 16 * ~ - 5 10 30 5 * - - 2 - - - - - - - -

_ - _ . 10 - 8 2 14 - 110 5 - _ 2 122
* * * “ 10 “ 8 2 14 * n o 5 - - - - - 2 122 - - -
- - - - - - - - 6 20 65 76 111 60 16 141 27 161 30 86 .

* ” * * * “ “ * 6 20 65 76 111 60 16 141 27 71 30 86 - - -
- 1 - - - - 3 - 29 34 34 15 3 1 16 27 13 53 24 34 28 36 26

* “ “ 3 - 12 32 29 2 - 1 16 10 13 2 22 28 28 36 6
“ 1 “ “ “ “ - * 17 2 5 13 3 - 17 * 51 2 6 - - *20

16 3 12 8 24 2 6 6 40 13 44 12 11 4 1 2 9 6 8 14 8- - 8 12 6 6 40 13 32 11 11 4 1 2 9 6 14
**16 3 12 * 12 2 * ~ * * 12 1 * * - - 8 - * * * 0

* Workers were at $9.40 to $9.80.
** Workers were distributed as follows:
*** Workers were distributed as follows:

10 at $2.60 to $2.80; and 6 at $ 3 to $3.20. 
4 at $ 9 to $9.40; and 4 at $9.40 to $9.80.

See fo o tn otes  at end o f  ta b le s .
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Table A-4a. Hourly earnings of maintenance, toolroom, and powerplant workers—large establishments
in Newark, N.J., January 1976

Hourly earnings3 Number of workers receiving straight-time hourly earnings o

Occupation and industry division
Number

of
Mean 2 M edian2 Middle range 2

S
3.60

and
under
3.80

» $ 
3.80 4.00

4.00 4.20

*
4.20

4.40

S
4.40

4.60

s
4.60

4.80

s
4.80

5.00

s
5.00

5.20

i
5.20

5.40

S
5.40

5.60

S
5.60

5.80

s
5.80

6.00

* s 
6.00 6.2'J

6.20 6.40

$
6

6

.40

.bQ

$
6.60

6.80

%
6

7

,80

on

I
7.00

7.40

%

7.40

7.80

$
7.80

8 t£||

S
8.20

8.60

3  5 
8.60 -9.00

9.00 over

ALL WORKERS

$ $ $ $
25
15
10

15 8 33 27
21

22
12
10

uin/* p * ^ \
2 8

1

* “

7 ''fl C 00 r*Ofl 7*7T 1
1

31
*

*u
7*77

6

569
485

6 83

5.97- 7.50 40
40

69
69

61
61

16 36
34

61
61

6

76
50
26

6

64
21

80
80

43br l l * 7
c.60 “

8 17
16

34
34

8
8

2

17
17

43

24
14

7

2 6 2

70
70

27
20

90 • * * *□ 16 6*87 66 90 • * * •
m a i n t e n a n c e , m e c h a n i c s  (m a c h i n e r y ) - 678 6.74 6.75 5.73- 7.84 - - - - 12

12
- 25 - 77

77
70
70

2 124
124

3 18 20 14 46
8

38 219
219

- 4 6
3 *

m a i n t e n a n c e  m e c h a n i c s
17 33

1
32
32

393 76
15
61

25 20
7.70 5*CC 7*04

2 ~
r

7.09- 7.31 l n 15
15

389
389

24
20
20

*
1 * “

75
75

1
1

27
8

19

61

72
69

1

38
32

29
29

94
79
15

*̂nn 6.60 25 56
6

12
* * “

“ *
6.98 6.84 7.1j 3 ” 4 • * * 6

m a i n t e n a n c e  s h e e t -m e t a l  w o r k e r s  ------ 6 9 6.65 6.63
6.60

5.81- 7.23 1
1

21 5 8 - 4 6 10 16
16

16
16

2 - - -
3

67
52

2

59
59

103
■■*37 t '^o 12 • * -

MAIMU* AL * U K l'iU

4.74- 5.52 17 10 30

96

271 N 1 L N A fiL t | K M U Li n L L r  C.r' j

MACHINE-TOOL OPERATORS (TOOLROOM) - 210 6.96 7.88 5.73- 7.88 - - 8 2 - - 71
71

5 - - - - . - 2 122
122

- _

12
12

141
141

139
49

30
30

86
8b

b a  ̂
6.62 18 78 £ * “

*

14
12
2

20
18
2

10
X if 11 10

2
16
6

19 36MANUFACTURING i • ■ j.■ »•
n o n m a n u f a c t u r i n g  --------------------- 108 7.49 7.31 6.78- 7.42 - - - - - - 5 4 3 13 51

6
**20

5.28- 7.65
5.28- 6.89

20
20

13
13

12 1 8 14 8*

* Workers were distributed as follows: 2 at $9.40 16  $9.80;.8 at $'9.80 to $10.20; and 1 at $10.20 to $10.60.
* *  Workers were at $9.40 to $9.80.

See foo tn otes  at end o f  ta b le s .

17Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-5. Hourly earnings of material movement and custodial workers in Newark, N.J., January 1976
Hourly earnings^

O c c u p a t io n  a n d  in d u s t r y  d iv i s i o n
Number

of
Mean 2 Median2 Middle range 2

ALL WORKERS
$ $ $ $ 

6 . 3 8 -  7 . 1 9
1 . 1 8 7

6 * 0 3  7 * 1 3
1 * 0 ^ 0
1 . 9 7 8

7 8SERVICES ----------------------------------------------------
7 0 '  
9 . 1 9 9 . 0 0 3 . 8 7 -  9 . 1 0

jr-r
8A 9 O . J 6 . 3 0

TRUCK D RIVERS. HEAVY TRUCK
1 * 9 1 6

6 * 3 6
NONMANUFACTURING.'------------------------------------- 1 * 4 9 3 7 . 1 2 7 . 1 3 7 l 1 3 -  7 !  13

7 * 7 7 7 . 1 3 7 * 7 n• 1 . 0

TRU CKDRIVERS. HEAVY TRUCK
1 * 2 2 3\ v I I ILK 1 .1 Al. IICA X L 1 1 \ /

ft* ̂
ft P P
7 0 3

K t t t  1 V i  nlvj v L t . i 'f ' j  “ ™~*w™” * *  *  ™• *

/ * 0 6

MANUFACTURING — — — --------- ------- ------------
NONMANUFACTURING -------------------------------------

9 5 1
2 . 1 9 8

5 ^ 8 6
5 . 3 8

6 . 7 0
9 . 7 5

9 I 3 I -  6 170 
9 . 9 7 -  6 . 6 5

j n l r  * i l l v  i A vi'U *'J  “

 ̂W ^ "j
^ *  a t

2 . 6 0 -  9 ^ 8 7
4 . 0 0

Number of workers receiving straight-time hourly earnings of—

$ $ $ S ■$ S $ T T T S S S 4 S $ 4 $ 5 I 4
2.20 2.30 2.90 2.50 2.60 2.80 3 00 3. 20 3 .90 3 .60 3.80 9.20 9.60 5 .Go 5.90 5.80 6 .2 0 6.60 7.00 7.90 7.80 3 .2 0 8.60

under and

2.30 2.90 2.50 2.60 2.80 3.00 3 20 3. 90 3 .60 3 .80 9.20 9.60 5.00 5 .90 5.d0 6.20 fe.feo 7 .0 0 7.*0 7.80 8.20 3,60 over

12 6 91 60 129 81 991 139 289 58 999 366 1958 319 782 13b
59 96 58 210 103 o2 19 197 6 168 - - 128 *136

- “ “ - 12 6 91 6 83 23 281 31 1 o7 39 302 360 1790 319 - 659 -
5 9 12 105 27 - 271 1561 - - - -

- * “ - “ “ - 6 90 6 35 7 271 J 15 12 302 84 229 319 - 659 -

* “ * “ “ 12 - 1 * 98 5 - 7 - - 5 - - - -
- - - - - - 12 - - - 59 39 93 90 31 11 309 276 196 _ _ 100
- “ “ “ - 33 33 20 38 22 11 4 - 6 - - - 100
-

'
“ ”

' * 12 “ ” ” 26 6 73 c? 9 " 300 276 190 “ ”

_ - _ . 1 44 8 19 27 20 79 8 73 8a 130 9 219 . 36
9 9 8 19 21 19 39 8 71 6 1 b2 - - - 36

- * “ “ - 1 - “ 6 1 90 - 2 82 1197 219 - - -
“ “ - - - - “ - - - - - - - - - 935 - - -

" * “ ~ * * * * 6 1 ” “ 2 32 212 219 ” *

_ - - - 6 _ 10 95 12 323 61 19 108 2 500 9 128
10 - - 130 9b 9 - 108 - - - - 128 -

* * - - “ * - 6 - 95 12 193 16 15 - - 2 500 9 - - -
986 * - -

3 8 58 22 44 22 17 _ _ _ 19 3
3 8 53 22 92 16 17 - - - 19 3 - -

- - - - - - - 22 11 n 16 89 19 2 _ 31 _ _ 15 -

9 70 19 9 3 2 - 30 - - 15 - - .
* “ * * * * 22 11 11 7 19 5 15 * - 1 - - - - - -
- - _ - - 2 - - _ 10 11 26 96 80 15 21 4 2 _

10 9 26 90 71 7 - 7 - - * - -

- - 1 9 7 10 77 . 133 119 195 629 337 75 15 217 197 998 100 190
- * “ - 10 - - 60 27 108 67 64 93 13 50 1 318 190 • - -

* “ 1 4 7 * 77 73 92 37 557 273 32 2 167 196 630 100 - - - -

- 36 1 10 32 9 90 99 99 99 22 31 39 159 73 210 157 _ _
6 - 22 26 155 28 - - - - - - - .

- 36 1 10 32 9 90 99 99 93 22 9 13 9 95 - 210 157 - . - _
36 1 10 19 9 90 99 99 93 22 7 7 - - - 118 6 - - - - -

- - - . 30 3 23 89 15 21 122 90 129 62 2 10 „ _ 4
- - - - - 6 99 5 13 51 33 129 58 2 - 8 - .. - 9 -
- - - 30 3 17 90 10 8 71 7 - 4 - - 2 - . - - -

* “ “ 28 * 16 90 6 1 - 7 - - - - 2 - - - - - -

19 35 62 9 7 35 81 98 82 81 61 399 393 96 187 235 133 166 969
19 - - - “ 50 31 58 58 39 313 286 65 128 68 93 72 12 . . - .

35 62 9 7 35 31 67 29 23 22 36 57 31 59 167 90 99 952 - - - . •
95 - 1 139 82 - 395 . . - - .

- 15 90 35 2 / 28 58 15 19 13 8 9 29 - . - 89 - . • - - -
20 22 12 8 3 9 9 9 9 7 7 5 9 29 8 57

‘ "

* Workers were distributed as follows: 36 at $9 to $ 9 . 4 0 ;  1 at $ 10 .2 0  to $ 1 0 . 6 0 ;  3 at $ 1 0 .6 0  to $ 11;  2 at $ 11 to $ 1 1 . 4 0 ;  18 at $ 1 1 .4 0  to $ 1 1 . 8 0 ;  64 at $ 1 1 . 8 0  to $ 1 2 . 2 0 ;  11 at $ 1 2 . 2 0  to $ 1 2 .6 0 ;  and 1
at $ 1 2 . 6 0  to $ 13.

See fo o tn otes  at end o f  ta b le s .
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Table A-5. Hourly earnings of material movement and custodial workers in Newark, N.J., January 1976— Continued

Occupation and industry division

ALL WORKERS—
CONTINUED

FORKLIFT OPERATORS -------------------
MANUFACTURING ---------------------
NUNMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------- ----

POWER-TRUCK OPERATORS (OTHER
THAN FORKLIFT) ----------------------

MANUFACTURING ---------------------

GUARDS AND WATCHMEN -----------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ----------------
RETAIL TRADE --------------------
FINANCE --------------------------
SERVICES -------------------------

GUARDS:
MANUFACTURING ---------------------

WATCHMEN!
MANUFACTURING ---------------------

JANITORS. PORTtRSf AND CLEANERS ---
MANUFACTURING --------------------
NONMANUFACTUPING --------- --------

PURLIC UTILITIES ---------------
WHOLESALE t r a d e  --------------—
RETAIL TRADE --------------------
f i n a n c e  --------------------------
SERVICES -------------------------

Hourly earnings Nu mb er of workers receiving straight-time hourly earnings of—

* i $ 5 I $ 1 ----T ----”5---- 3----1 ---- 5 4 S $ s $ » i -3— 1 ----T ----
Number 2.20 2.30 2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.20 4.60 5.00 5.40 5.80 6.20 6.60 7.00 7.40 7.80 8.20 8 .6 0

M ean2 M edian2 Middle range 2 ! and
under

2.30 2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.20 4.60 5.00 5.40 5.80 6.20 6.60 7.00 7.40 7.80 8.20 8 t6Q over

$ $ $ ■■ $
1.749 5.36 5.02 4.77- 5.94 - - - - 3 3 1 1 63 27 164 428 406 170 88 167 34 194 . . • _
1.256 5.07 5.01 4.74- 5.35 - - - - 62 26 154 339 38o 93 88 81 1 26 . - _

493 6.09 6.46 5.08- 7.03 - - - 3 3 1 1 1 1 10 89 20 77 - 86 33 168 - _
239 6.38 7.03 4.77- 7.03 66 - 5 _ - 168 . - •
147 5.67 5.66 5.66- 6.46 * * * 3 3 1 1 1 1 10 2 5 67 - 53 - - - -

67 4.36 4.35 4.25- 4.62 4 _ _ 4 38 18 3
60 4.44 4.35 4.25- 4.61 4 38 18

4.508 3.04 2.60 2.40- 3.22 323 571 380 836 673 236 358 71 56 167 278 88 179 60 135 22 15 60
562 4.42 4.47 3.87- 5.03 8 24 - 12 31 4 - - 5 8 171 38 109 56 22 22 12 40 • - _

3.946 2.84 2.50 2.40- 3.00 315 547 380 824 642 232 358 71 51 159 107 50 70 4 113 . 3 20 • • _
60 4.99 5.75 3.33- 5.75 - - 2 1 12 - - 1 - 1 1 6 _ 24 • 12 • -
89 3.30 3.15 2.90- 3.70 - - 1 - 12 14 22 4 5 15 15 1

263 3.90 3.81 3.41- 4.50 - - - - 1 15 26 24 13 41 42 41 60
3.511 2.69 2.50 2.40- 2.75 315 547 379 822 628 191 308 43 32 100 49 7 * 4 86 - - - * - - -

44b 4.72 4.67 3.87- 5.23 - - - - 4 4 - - 5 3 155 38 97 SO 10 22 12 40 - - - -

116 3.30 2.70 2.35- 3.99 8 24 - 12 27 - - - - 5 16 - 12 - 12

6.913 3.39 3.00 2.50- 4.15 336 311 190 1322 927 149 739 228 365 146 487 40B 699 215 236 83 31 19
1.573 4.63 4.72 4.02- 4.92 - - 6 10 43 32 22 62 c80 272 519 166 62 12 22 _
5.340 3.03 2.65 2.50- 3.22 336 311 190 1316 917 149 696 196 343 84 207 136 180 150 70 21 19 19

382 5.03 5.01 4.69- 5.04 - - 1 - - - - 1 9 81 61 150 41 13 6 19 _ _ _
164 4.11 3.83 3.25- 5.47 1 - - 12 12 6 3 15 9 23 18 23 - 29 13 _
271 3.04 2.80 2.60- 3.30 - 12 27 27 65 10 45 20 34 3 17 1 2 _ 6
370 3.42 3.50 3.18- 3.50 - - - - s 11 91 10 190 42 18 3

4.153 2.77 2.63 2.S0* 3•00 335 2*9 163 1277 834 122 557 151 110 15 145 28 117

See footnotes at end of tables..
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Table A-5a. Hourly earnings of material movement and custodial workers—large establishments
in Newark N.J., January 1976

Occupation and industry division

Hourly earnings 4

Mean 2

Numb er of workers receiving straight-time hourly earnings of—
$ I I 1
2.20 2*J0 2*40 2.50
and

under

2.30 2.^0 2.50 2.60

$ s  $ s S
2.60 2.60 3.00 3.20 3.40 3.60

$ $ $ $ $ $ $ $ & $ $ $  
3.80 4.20 4.60 5.00 5.<*0 5.80 6.20 6.60 7.00 7.40 7.80 8.20 8.60

2.80 3.00 3.20 3.40 3.60 3.80 .20 4.60 5.00__5.4U 5.80 6.20 6.60 7.00 7.40 7.80 8.20 8.60 oyer

ALL WORKERS

1,045
$ $ $ $

10
1

13 39 40
13

20
18

137 128
128

*136
1368.46 8.43 6.18- 10.87 

5.80- 6.87
6.18- 6.87

44 21
655 12 17 *

6.57 6.87 12 98 27 271 137

TRUCK0RIVERS* HEAVY TRUCK
6.90
7.51

7.02
9.23

5.58- 7.02 
5.42- 9.23

46 137 36
36

'

38
36

6

16
16

5.20
5.11

4.88- 5.72
5.51 19

“

13 11 28
24

125 02 
5.52 5.03 16 1583

, '1 r* Li A , 1,903 6.17 6.65
6.70

5.98- 6.70 
6.70- 7.75

3 59 86 29 131 40 15 ' 7 9' 0
50 310 190

527 36
J6

10 14
14

9 29
29

9 10
10

9 14
2

86.32 4.18- 6.97 
3.68- 6.975..>1 1

SHIPPING PACKERS --------------------- 161
115

4.56
4.90

4.59
4.77

4.07- 5.13 
4.44- 5.13

- - - - 2 3 5 13 4 6 29
24

19
19

3 5
3 5

27
23

2 - 10
8

- - - 4 - -
“ “

1,073
498
575
213

, /,Q /( ^ 3.46- 5.53 
4.18- 5.23 
2.56- 5.80 
2.53- 6.97

35

35
20

62

62
22

47

47
12

35

35
B

31

31
3

28
3

25
9

24

24
9

23

23
9

22 147 199
186
13
7

5 3
46

7

Gd l''?
MANUFACTURING --------------------- 4.72 4# 49 -

22
9

132
15

29
59
4

68
31
24

1-9
1 21 12 - - - - -

RETAIL TRADE -------------------- 4.54 4.00 - 7 5 - 8 5 7 - - - - -

5 01 4.62- 5.76 1 1 1 5 50
46

4

311 79 46„ r - 5.16 5.01 46
1 J 1 
81

5.56- 6.75 1 1 33

. .rx lliril 1,726
372

2.50- 3.87 
3.87- 5.32

7b 73 306 194 <♦1 257 49 28
5

133

15
17

2 1 1
155

15
30

155

62 S5
48

1 8
MANUFACTURING ---------------------
n o n m a n u f a c t u r i n g :

4.74 4|63 - 24

1
36

56 2 2
22
2 2

48
40 - - - - -

143 3^75

4.72

3.72

4.47

3^23- 4 ) 2 2  

3.87- 5.32

1 15 15 13 13

5

3

GUARDS:
24 48 bb 22

JANITORS, PORTERS, AND CLEANERS --- 2,021
1,121

4.61 4.69 4.05- 5.01 
4.33- 5.09 
3.46- 5.01

1 - 1 6 4 4 21 104 23 50
3

69
22

218
174

331
216

564
408
176

197
46
149
14*

2 2 9
166
63

83 19 19 - 22
22

- - -

4.34
5.02

4^58
5.01
5.47
3.21

44 21 104 23 4 7 47 44 115
79 59 13 19

61
132

4l28- bl47 
2.70- 3.56

1 29
RETAIL TRADE -------------------- 3.32 - 1 6 3 9 10 10 11 26 3 17 1 - - 8 - - - - - -

* Workers were distributed as follows: 36 at $9 to $ 9.40; 1 at $10.20 to $10.60; 3 at $10.60 to $11; 2 at $11 to $11.40; 18 at $11.40 to $11.80; 64 at $11.80 to $12.20; 11 at $12.20 to $12.60; and 1
at $ 12.60 to $ 13.

See fo o tn otes  at end o f  ta b le s .
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Table A-6. Average hourly earnings of maintenance, toolroom, powerplant, material movement,
and custodial workers, by sex, in Newark, N.J., January 1976

Sex, 3 occupation, and industry division

MAINTENANCE. TOOLROOM, AND 
POWERPLANT OCCUPATIONS - MEN

MAINTENANCE c a r p e n t e r s  --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------

MAINTENANCE ELECTRICIANS -----------
MANUFACTURING — — ---- ---------
n o n m a n u f a c t u r i n g  -----------------

p u b l i c  u t i l i t i e s  ---------------

m a i n t e n a n c e  p a i n t e r s  ----------------
MANUFACTURING --------- ---------- -

MAINTENANCE MACHINISTS --------------
MANUFACTURING --------- ---------- -

MAINTENANCE MECHANICS (MACHINERY) - 
MANUFACTURING ---------------------
n o n m a n u f a c t u r i n g  -----------------

m a i n t e n a n c e  m e c h a n i c s
(MOTOR VEHICLES) — -----------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

MAINTENANCE PIPEFITTERS -------------
MANUFACTURING ----------------- ---
n o n m a n u f a c t u r i n g  -----------------

MAINTENANCE SHEET-METAL WORKERS ---
MANUFACTURING --------------------

MILLWRIGHTS — ------------ ---- -------
MA NU FA CT UR IN G----— --- ----------

MAINTENANCE TRADES HELPERS ---------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

MACHINE-TOOL OPERATORS (TOOLROOM) - 
MANUFACTURING ---------------------

TOOL AND DIE MAKERS -----------------
MANUFACTURING ---------------------

STATIONARY ENGINEERS ----------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

BOILER'TENDERS -----------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

Number
of

Average 
(mean*) 
hourly 

earnings4

312
$
6 .7 1

207 6 .6 3
105 6 .8 7

52 6 .2 3

986 6 .9 9
868 6 .3 9
118 7 .1 9

69 7 .3 0

191 6 .5 1
162 6 .3 1

667 6 .3 3
699 6 .3 2

1 ,9 3 7 6 .2 3
1 ,2 3 3 6 .1 9

209 6 .5 2

956 6 .8 9
16^ 6 .9 1
792 6 .9 3
690 7 .0 6
113 6 .7 1

776 6 .7 6
716 6 .7 3

60 7 .0 9

107 6 .6 1
100 6 .5 9

377 6 .7 3
355 6 .7 0

192 9 .9 2
73 9 .6 6
69 5 .1 9

273 6 .6 0
273 6 .6 0

799 6 .6 7
709 6 .5 9

377 7 .1 2
290 7 .1 3
137 7 .1 0

297 5 .5 9
173 5 .7 7

79

See foo tn o te s  at end o f  ta b le s .

Sex, 3 occupation, and industry division
Number

of
workers

Average
(m ean2 )

hourly
earnings4

Sex, 3 occupation, and industry division
Number

of
workers

Average 
(mean2) 

hourly 
earnings4

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN

$

m a t e r i a l  m o v e m e n t  a n d  c u s t o d i a l
OCCUPATIONS - MEN— CONTINUED

5,295
1,186
9,109
1,990
1,978

78

$
5.36
5.07
6.09
6.3tJ

6 I5 3

PUBLIC UTILITIES PUBLIC UTILITIES
A/

7 19
POWER-TRUCK OPERATORS (OTHER

67TRUCKDRIVERS * MEDIUM TRUCK

099 *6. J
' 17 3 O'

TRUCKORIVERS, HEAVY TRUCK * *"̂ 6
3*861

WrlULt jflLt 1 AUL

PURLIC UTILITIES 2*2?
r  i  7 3,926

TRUCKORIVERS, HEAVY TRUCK
1 9 223

g u a r d s :

7C0 3

JANITORS* PORTtRS* AND CLEANERS --- 9,989
1,902
3,582

3.55
r100

3.11
299 9.92 PUBLIC UTILITIES

MANUFACTURING *

_ 5 06

MATERIAL MOVEMENT AND CUSTODIAL

^ 1QO '"*38
WOMEN

r I L L c K j ”w*"—* ■*”*** 2?^ 150
j ,,

85

101

9 . 9 7
j a n i t o r s , PORTERS, AND CLEANERS --- 1*929 2 .9 9

1 • 233 
1,213

1,758
1,527 2.76

21
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T a b le  A -6 a . A v e ra g e  hourly  e a rn in g s  o f m a in te n a n ce , to o lro o m , 

p ow erp la n t, m ateria l m ovem en t, and cu s to d ia l w orkers , by s e x -

large e s ta b lish m e n ts  in N ew ark , N .J .,  Ja n u a ry  1976

Sex, 3 occupation, and industry division
Number

of
workers

(mean^) 

earnings4
Sex, 3 occupation, and industry division

Number
of

woikers

Average 
(mean2) 
hourly 

earnings 4

MAINTENANCE * TOOLROOM, AND 
POWERPLANT OCCUPATIONS - MEN

$ _

MATERIAL m o v e m e n t  AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

Hn TRUCKDRIVERS. HEAVY TRUCKI* MO ■*48
$

6#8J
"67 7*^1

" C rj

7.-.1

985 T . ~ 1— r^U ’ CT 92
7*09

110 6*^7 82

6*Z?

MAINTENANCE MECHANICS (MACHINERY) -

310

_ 59

539 
-.3)

^ in . r-r. T ulllrM , . n  r \ r ~ .r - . , r - 9S0 9.69
Z* 1 nf • lv

. t . Tr-. . . 7*c-o 4. _*

SB 906 r- -»«
* 1 7 7 5

13189
G«-

ft|- G.Oi-/*/,

1,677
356

3 49
3 7 7 9.77

n o n m a n u f a c t u r i n g :6.70
89

^*70
J. f  D

MACHINE-TOOL OPERATORS (TOOLROOM) - 210 6.96
GUARDS*

3 9 9 9 . 7 9

529
939

JANITORS, PORTERS, AND CLEANERS --- 1*614 9 . 7 5

265
1S7
108

5 7
7.36
7.99 91

-

6 ^0 MATERIAL MOVLMENT AND CUSTODIAL 
OCCUPATIONS - WOMEN

m a t e r i a l  m o v e m e n t  AND CUSTOOIAL 
OCCUPATIONS - MEN

9 . 7 9
1,099

0 ' 7 j a n i t o r s , p o r t e r s , AND CLEANERS --- 907 9.07
655
559

6.36
6.57

See fo o tn o te s  at end o f  ta b les .

2 2

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-7. Percent increases in average hourly earnings for
selected occupational groups, adjusted for employment 
shifts, in Newark, N.J., January 1975 to January 1976

Industry a n d  occupational g r o u p  
( m e n  an d  w o m e n  com b i n e d )

J a n u a r y  1975 
to

J a n u a r y  1976

All industries:
Office clerical___________  _________ _________ _______ 7.5
Electronic data p r o c e s s i n g ___ __ __ __________ 7.0
Industrial n u r s e s _________________________________  __ 7.9
Skilled m a i n t e n a n c e  trades __________  ______________ 8.7
Unskilled plant w o r k e r s ________ _________ __ _____ 6.8

Manufacturing:
Office clerical_______________  __ __ __ _____  —  __ 6.4
Electronic data p r o c e s s i n g _______ _________ _____ 4.0
Industrial n u r s e s ____ _________ _____  _________ ___ 7.1
Skilled m a i n t e n a n c e  t r a d e s __________  _________ ___ 7.7
Unskilled plant w o r k e r s ____  _____  _____  _____  __ 9.2

N o n m a n u f a c t u r i n g :
Office clerical____  __ __ __ __ .. „  —  __ .. 8.6
Electronic data p rocessing _____  __ __ 8.2
Industrial n u r s e s ____ _________ __ _____  __ __ __ *
Skilled m a i n t e n a n c e  trades __ _____ __ __ __ ___ *
Unskilled plant w o r k e r s ____  __ __ .. ____________ 5.5

* Data do not meet publication criteria.

Footnotes 1 2 3 4
1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond 

to these weekly hours.
2 The mean is computed for each job by totaling the earnings of all workers and dividing by the number of workers. The median designates position— half of the employees surveyed receive more 

and half receive less than the rate shown. The middle range is defined by 2 rates of pay; a fourth of the workers earn less than the lower of these rates and a fourth earn more than the higher rate.
3 Earnings data relate only to workers whose sex identification was provided by the establishment.
4 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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Appendix A
A rea  wage and related benefits data are obtained by person a l v is its  

o f  Bureau field representat ives at 3 -y e a r  intervals .  1 In each o f  the in ter ­
vening y ears ,  in form ation  on employm ent and occupational earnings is c o l ­
lected by a combination o f  person a l v is it ,  m a il  questionnaire, and telephone 
interview from  establishm ents participating in the previous survey.

In each of the 84 2 areas  currently  surveyed, data are obtained from  
representative establishments within six broad industry d iv is ions :  Manufac­
turing; transportation, com m unication , and other public utilities; wholesale 
trade; retail trade; finance, insurance ,  and rea l  estate; and se r v ice s .  M ajor 
industry groups excluded from  these studies are government operations and 
the construction  and extractive  industr ies . Establishments having few er than 
a p re sc r ib e d  number o f  w ork ers  are omitted because  o f  insufficient e m p loy ­
ment in the occupations studied. Separate tabulations are provided fo r  each 
o f the broad industry d iv is ions which m eet publication cr ite r ia .

These surveys are conducted on a sample basis .  The sampling 
p roced u res  involve detailed stratification o f  all establishm ents within the 
scope  o f  an individual area  survey by industry and number of em p loyees .  
F rom  this stratified universe  a probability  sample is  se lected ,  with each 
establishment having a predeterm ined  chance o f  se lect ion . To obtain optimum 
a ccu racy  at minim um  cost ,  a greater  proport ion  of large than sm all estab­
lishments is  se lected .  When data are com bined, each establishment is 
weighted accord ing  to its probability  o f  se lect ion , so that unbiased estimates 
are generated. F o r  exam ple ,  i f  one out o f  four establishm ents is  se lected ,  
it is  given a weight o f  four to represent i t se l f  plus three others.  An alternate 
o f  the same or ig ina l probability  is  chosen  in the same in d u stry -s ize  c la s s i ­
fication i f  data are not available fr o m  the or ig ina l sample m em b e r .  If no 
suitable substitute is  available, additional weight is assigned to a sample 
m em b e r  that is s im ilar  to the m iss in g  unit.
Occupations and earnings

Occupations se lected  fo r  study are com m on  to a variety  of manufac­
turing and nonmanufacturing industr ies ,  and are o f  the following types: 
(1) Office  c le r i ca l ;  (2) p ro fe ss io n a l  and technical ;  (3) maintenance, to o lro o m ,  
and powerplant; and (4) m a ter ia l  m ovem ent and custodial.  Occupational 
c lass i f i ca t ion  is  based on a uniform  set o f  job  descr ip tions  designed to take 
account of interestablishm ent variation  in duties within the same job .  O ccu ­
pations se lected  fo r  study are listed and d escr ibed  in appendix B. Unless 
otherwise indicated, the earnings data fo llowing the job  titles are fo r  all 
industries com bined . Earnings data fo r  som e o f  the occupations listed and 1 2

1 Personal visits were on a 2-year cycle before July 1972.
2 Included in the 84 areas are 14 studies conducted by the Bureau under contract. These areas are 

Akron, Ohio; Austin, T ex .; Binghamton, N .Y . — Pa.; Birmingham, A la .; Fort Lauderdale—Hollywood and West 
Palm Beach—Boca Raton, Fla.; Lexington—Fayette, K y .; Melbourne—Titusville—Cocoa, Fla.; Norfolk—Virginia 
Beach-Portsmouth and Newport News—Hampton, Va. —N. C . ; Poughkeepsie-Kingston-Newburgh, N .Y .; Raleigh- 
Durham, N .C .; Stamford, Conn.; Syracuse, N .Y .; Utica—Rome, N .Y .; and Westchester County, N .Y . In 
addition, the Bureau conducts more limited area studies in approximately 70 areas at the request of the 
Employment Standards Administration of the U.S. Department o f Labor.

d e scr ib e d ,  o r  for  som e industry div is ions within the scope  o f  the survey ,  are 
not presented in the A - s e r i e s  tables ,  because  either (1) employm ent in the 
occupation  is  too sm all to provide enough data to m e r it  presentation, or  
(2) there is  p oss ib il ity  o f  d is c lo su re  o f  individual establishment data. Sepa­
rate m en 's  and w om en 's  earnings data are not presented when the number of 
w ork ers  not identified by sex  is  2 0  percent o r  m o r e  of the men or  women 
identified in an occupation. Earnings data not shown separately  fo r  industry 
d ivisions are  included in data for  all industries combined. L ikew ise ,  
data are  included in the o v era l l  c lass if ica t ion  when a subclassif ication  of 
e le c tro n ics  technic ians,  s e c r e ta r ie s ,  or  tru ck d r ivers  is not shown or  in fo r ­
mation to su bc lass ify  is  not available.

Occupational employm ent and earnings data are  shown fo r  fu ll -t im e  
w o rk e rs ,  i . e . ,  those h ired  to w ork  a regular weekly  schedule. Earnings data 
exclude prem ium  pay fo r  overt im e  and fo r  work on weekends, holidays, and 
late shifts. Nonproduction bonuses are excluded, but c o s t -o f - l i v in g  allowances 
and incentive bonuses are included. Weekly hours fo r  o f f ice  c le r i c a l  and 
p r o fe ss io n a l  and technica l occupations re fe r  to ' the standard workweek 
(rounded to the nearest half hour) fo r  which em p loyees  rece iv e  regular 
stra ight-tim e sa laries  (exclusive  o f  pay fo r  overt im e  at regular an d /o r  
prem ium  rates ) .  A verage  weekly  earnings for  these occupations are rounded 
to the nearest  half do llar .

These  surveys m ea su re  the lev e l  o f  occupational earnings in an area 
at a particular t im e. C om parisons of individual occupational averages over  
time may not re f le ct  expected wage changes. The averages  for  individual jobs  
are  affected  by changes in wages and em ploym ent patterns. F or  example, 
proport ions  o f  w o rk e rs  em ployed by high- o r  low -w age f i rm s  may change, or 
h igh-wage w ork ers  m ay advance to better job s  and be replaced by new 
w o rk e rs  at low er rates . Such shifts in em ploym ent could d ecrea se  an o c c u ­
pational average even though m ost  establishm ents in an area in crease  wages 
during the year .  Changes in earnings o f  occupational groups, shown in table 
A - 7 ,  are better indicators of wage trends than are earnings changes for  
individual job s  within the groups.

A verage  earnings re f le c t  c om p os ite ,  areawide est im ates . Industries 
and establishm ents d iffer  in pay leve l  and job  staffing, and thus contribute 
d ifferently  to the est im ates fo r  each job .  Pay  averages  may fail to re f lect  
accurate ly  the wage differentia l among jobs  in individual establishments.

A verage  pay leve ls  fo r  men and women in se lected  occupations should 
not be assum ed to re f le ct  d if fe ren ces  in pay o f  the sexes within individual 
establishm ents. F a c to rs  which m ay contribute to d i f fe ren ces  include p r o ­
g re s s io n  within established rate ranges (only the rates paid incumbents are 
co llected )  and p e r form an ce  o f  sp ecif ic  duties within the general survey job  
descr ip t ion s .  Job d escr ip tions  used to c la s s i fy  em p loyees  in these surveys 
usually are  m o re  generalized  than those used in individual establishments 
and allow fo r  m inor  d i f fe ren ces  among establishm ents in sp ecif ic  duties 
p e r form ed .
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Occupational em ploym ent est im ates represent the total in all estab­
lishments within the scope o f  the study and not the number actually surveyed. 
Because  occupational structures among establishm ents d i f fe r ,  est im ates o f  
occupational em ploym ent obtained from  the sample o f  establishm ents studied 
serve  only to indicate the relative im portance o f  the jobs  studied. These 
d i f fe re n ce s  in occupational structure do not affect  m ater ia l ly  the a ccu ra cy  of 
the earnings data.

Wage trends for  se lected  occupational groups

The percent in cre a se s  presented in table A -7  are based on changes 
in average hourly earnings for  establishm ents reporting the trend jobs  in both 
the current and previous year (matched establishm ents).  The data are 
adjusted to rem ove  the e ffects  on average earnings of employm ent shifts 
among establishm ents and turnover of establishments included in survey 
sam ples.  The percent in cr e a s e s ,  however, are still  affected by factors  
other than wage in cr e a s e s .  Hirings, layoffs ,  and turnover m ay  affect an 
establishment average fo r  an occupation when w ork ers  are paid under plans 
providing a range o f  wage rates for  individual job s .  In periods  o f  in creased  
hiring, for  example, new em p loyees  enter at the bottom of  the range, 
depress ing  the average without a change in wage rates.

The percent changes relate to wage changes between the indicated 
dates. When the time span between surveys is other than 12 months, annual 
rates are shown. (It is  assumed that wages in crease  at a constant rate 
between surveys.)

Occupations used to compute wage trends are :

Office c le r i c a l  (men and 
w om en ) :

S ecretar ies
Stenographers, general 
Stenographers, senior 
Typists ,  c la s se s  A and B 
File  c le rk s ,  c la s se s  A, 

B, and C 
M essen gers  
Switchboard operators  
O rder  c le rk s

Office c le r i c a l  (men and 
w om en )----Continued

Accounting c le rk s ,  
c la s se s  A and B 

Bookkeeping-m achine 
opera tors ,  c lass  B 

P ay ro l l  c lerks  
Keypunch opera tors ,  

c la s se s  A and B 
T abulating - mac hine 

o p era tors ,  c lass  B

Electron ic  data p rocess in g  
(men and w o m e n ) :

Skilled maintenance (men 
and w om en ):

Com puter system s 
analysts, c la s se s  
A , B, and C

Computer p r o g r a m m e r s ,  
c la s se s  A , B, and C

Computer o p era tors ,  
c la s s e s  A , B, and C

Industrial n urses (men and 
w om en ) :

R eg is tered  industrial 
n urses

P ercen t changes fo r  indiv: 
as fo l low s :

Carpenters
E lectr ic ians
Painters
Machinists
M echanics  (machinery)
M echanics  (motor vehicle)
P ipefitters
T o o l  and die m akers
Unskilled plant (men and 

w om en ):
Janitors, p or ters ,  and 

c lean ers
M ateria l handling la borers  

areas  in the program  are computed

1. Each occupation is  assigned a weight based on its p r o ­
portionate em ploym ent in the occupational group in the 
base year .

2. These weights are  used to compute group averages .
Each occupation 's  average (mean) earnings is multiplied 
by its weight. The products are totaled to obtain a 
group average .

3. The ratio o f  group averages  fo r  2 consecutive years  is 
computed by dividing the average for  the current year 
by the average for  the ear l ie r  year . The result—  
e x p ressed  as a percent— less  1 0 0  is the percent change.

F o r  a m o re  detailed descr ip tion  o f  the method used to compute these 
wage trends, see "Im proving A rea  Wage Survey Indexes, " Monthly Labor 
R ev iew , January 1973, pp. 52-57 .
Establishment p ract ices  and supplementary wage provisions

Tabulations on se lected  establishment p ract ices  and supplementary 
wage p rov is ion s  ( B -s e r ie s  tables) are not presented in this bulletin. In for­
mation fo r  these tabulations is co l le c ted  at 3 -y ear  intervals. 1 These tabu­
lations on minim um  entrance sa laries  fo r  inexperienced  o ff ice  w ork ers ;  shift 
d ifferentia ls ;  scheduled weekly hours and days; paid holidays; paid vacations; 
and health, insurance ,  and pension plans are presented (in the B - s e r i e s  tables) 
in previous bulletins for  this area.

1 Personal visits were on a 2-year cycle before July 1972.
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Appendix table 1. Establishments and workers within scope of survey and number studied 
in Newark, N.J.,1 January 1976

M in im u m N u m b e r  o f  e s t a b l is h m e n t s W o r k e r s  in  e s t a b l is h m e n t s

I n d u s t r y  d iv i s i o n  2
e m p lo y m e n t  
in  e s t a b l i s h - W ith in  s c o p e ,  

o f  s tu d y  3

W ith in  s c o p e  o f  s tu d y  4

m e n ts  in  s c o p e  
o f  s tu d y

S tu d ie d
N u m b e r P e r c e n t

S tu d ie d

a l l  e s t a b l i s h m e n t s

ALL DIVISIONS --------------------------------- - 1 , 2 0 6 2 4 8 ^ 5 2 , 9 1 2 10u 1 8 4 ,5 4 9

m a n u f a c t u r i n g  ---------- --------------------------- 1 00 5 0 2 9 5 1 5 6 ,1 5 9 4 4 6 7 , 9 1 0
NONMANUFACTURING ---------------------------------- - 706 1 5 3 1 9 6 ,7 5 3 5 6 1 1 6 ,6 3 9

TRANSPORTATION, COMMUNICATION, AND
OTHER PUBLIC UTILITIES5 ---------------------- 100 S8 2 2 3 9 , 4 3 4 11 3 3 , 9 4 2

WHOLESALE TRADE -------------------------------- 50 1 75 3 5 2 7 , 7 8 8 6 1 3 ,8 2 3
RETAIL TRADE ------------------------------------ 1 00 90 2 3 4 2 , 2 6 9 12 2 6 , 5 0 6
FINANCE, INSURANCE, AND HEAL ESTATE6 -------- so 1 4 9 3 2 4 4 , 9 7 7 13 2 5 , 0 3 5
SERVICES7 ---------------------------------------- 50 2 3 4 41 4 2 , 2 8 5 18 1 7 , 3 3 3

LARGE ESTABLISHMENTS

ALL DIVISIONS --------------------------------- _ 1 37 6 6 1 9 3 ,8 9 1 10J 1 5 5 .2 9 1

MANUFACTURING -------------------------------------- 5 0  0 6 5 3 6 7 9 , 9 9 2 41 5 5 , 4 9 4
NONMANUFACTURING ---- ------------------------------ - 7 2 50 1 1 3 ,8 9 9 5 9 9 9 , 7 9 7

TRANSPORTATION, COMMUNICATION, AND
OTHER PUBLIC UTILITIES5 ---------------------- 5 0 0 13 11 3 3 , 1 2 6 l r 3 1 , 9 6 2

WHOLESALE TRADE --------------------------------------- 5 0  0 3 8 1 0 ,1 1 1 5 1 0 ,1 1 1
RETAIL TRADE ------------------------------------ son 16 11 2 7 ,3 1 0 1 4 2 3 , 9 7 3
FINANCE, INSURANCE, ANU RE aL ESTATE6 -------- 5 0 0 30 16 3 1 , 8 3 7 16 2 2 , 7 4 4
SERVICES7 ---------------------------------------- 5 0 0 5 4 1 1 , 5 1 5 o 1 0 ,9 6 7

1 T h e  N e w a r k  S ta n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a ,  as  d e f in e d  b y  th e  O f f i c e  o f  M a n a g e m e n t  an d  B u d g e t  t h r o u g h  F e b r u a r y  1 9 7 4 , c o n s i s t s  o f  E s s e x ,  M o r r i s ,  
S o m e r s e t ,  a n d  U n io n  C o u n t ie s .  T h e  " w o r k e r s  w ith in  s c o p e  o f  s tu d y "  e s t im a t e s  s h o w n  in  th is  t a b le  p r o v id e  a  r e a s o n a b ly  a c c u r a t e  d e s c r i p t i o n  o f  th e  s i z e  an d  c o m p o s i t i o n  o f  
th e  l a b o r  f o r c e  in c l u d e d  in  th e  s u r v e y .  E s t im a t e s  a r e  n o t  in te n d e d , h o w e v e r ,  f o r  c o m p a r is o n  w ith  o t h e r  e m p lo y m e n t  in d e x e s  t o  m e a s u r e  e m p lo y m e n t  t r e n d s  o r  l e v e ls  
s in c e  (1 ) p la n n in g  o f  w a g e  s u r v e y s  r e q u i r e s  e s t a b l is h m e n t  d a ta  c o m p i le d  c o n s id e r a b ly  in  a d v a n c e  o f  th e  p a y r o l l  p e r i o d  s t u d ie d ,  a n d  (2 ) s m a l l  e s t a b l i s h m e n t s  a r e  e x c l u d e d  
f r o m  th e  s c o p e  o f  th e  s u r v e y .

2 T h e  1 9 6 7  e d it io n  o f  th e  S ta n d a r d  I n d u s t r ia l  C l a s s i f i c a t i o n  M a n u a l w a s  u s e d  in  c l a s s i f y i n g  e s t a b l is h m e n t s  b y  in d u s t r y  d iv i s i o n .
3 J n c lu d e s  a l l  e s t a b l is h m e n t s  w ith  t o t a l  e m p lo y m e n t  at o r  a b o v e  th e  m in im u m  l i m it a t i o n .  A l l  o u t le t s  (w ith in  th e  a r e a )  o f  c o m p a n ie s  in  in d u s t r ie s  s u c h  as  t r a d e ,  

f in a n c e ,  a u to  r e p a i r  s e r v i c e ,  an d  m o t io n  p i c t u r e  t h e a t e r s  a r e  c o n s id e r e d  a s  1 e s t a b l i s h m e n t .
4 In c lu d e s*  a l l  w o r k e r s  in  a l l  e s t a b l is h m e n t s  w ith  t o t a l  e m p lo y m e n t  (w ith in  th e  a r e a )  |at o r  a b o v e  th e  m in im u m  l i m it a t i o n .
5 A b b r e v i a t e d  t o  " p u b l i c  u t i l i t i e s "  in  th e  A - s e r i e s  t a b le s .  T a x i c a b s  an d  s e r v i c e s  in c id e n t a l  t o  w a t e r  t r a n s p o r t a t i o n  w e r e  e x c lu d e d .
6 A b b r e v i a t e d  t o  " f i n a n c e "  in  th e  A - s e r i e s  t a b l e s .
7 H o t e ls  an d  m o t e l s ;  la u n d r ie s  an d  o t h e r  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u t o m o b i le  r e p a i r ,  r e n t a l ,  a n d  p a r k in g ;  m o t io n  p i c t u r e s ;  n o n p r o f i t  m e m b e r s h ip  

o r g a n i z a t io n s  ( e x c lu d in g  r e l i g io u s  an d  c h a r it a b l e  o r g a n i z a t io n s ) ;  a n d  e n g in e e r in g  an d  a r c h i t e c t u r a l  s e r v i c e s .
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Appendix B. Occupational Descriptions

The p r im a ry  purpose of preparing job  descr ip tions  fo r  the Bureau 's  wage surveys is to assist  
its f ield  staff in c lass ify ing  into appropriate occupations w ork ers  who are em ployed under a variety  o f  
payro ll  titles and different work arrangem ents from  establishment to establishment and from  area to 
area.  This perm its  the grouping o f  occupational wage rates representing  com parab le  job  content. 
Because of this emphasis on interestablishment and interarea com parability  of occupational content, the 
Bureau 's  job  descr ip tions  m ay differ  significantly fr o m  those in use in individual establishm ents or  those 
prepared  for  other purposes .  In applying these job  descr ip tions ,  the Bureau 's field econom ists  are 
instructed to exclude working su p erv isors ;  apprentices ; lea rn ers ;  beginners; tra inees ;  and handicapped, 
pa rt -t im e ,  tem porary ,  and probationary w ork ers .

OFFICE
SECRETARY SECRETAR Y— Continued

Assigned as personal se cre tary ,  norm ally  to one individual. Main­
tains a c lose  and highly responsive  relationship to the d a y -to -d ay  work o f  the 
supervisor. Works fa ir ly  independently rece iv ing  a minimum of detailed 
supervision and guidance. P e r fo rm s  varied c le r i c a l  and secre tar ia l  duties, 
usually including m ost  o f  the following:

a. R ece ives  telephone ca l ls ,  person a l c a l le r s ,  and incom ing m ail ,  
answers routine inquir ies ,  and routes technical inquiries to the proper  
persons;

b. Establishes, maintains, and re v ise s  the su p e rv iso r 's  f i les ;

c .  Maintains the su p e rv iso r 's  calendar and makes appointments as 
instructed;

d. Relays m essa ges  from  supervisor  to subordinates;
e. Review s co rresp on d en ce ,  m em orandum s, and reports  prepared  by 

others for  the su p e rv iso r 's  signature to assure  procedural and typographic 
accuracy ;

f. P e r fo rm s  stenographic and typing work.

May also  p e r fo rm  other c le r i c a l  and secre ta r ia l  tasks o f  com parable  
nature and difficulty. The work typically  r equ ires  knowledge o f  o f f ice  routine 
and understanding o f  the organization, p ro g ra m s ,  and procedures  related to 
the work of the su pervisor .

E x c lu s io n s

Not all positions that are titled " s e c r e ta r y "  p ossess  the above ch a r ­
a c te r is t ic s .  Exam ples o f  positions which are excluded fro m  the definition are 
as fo l low s :

a. Positions which do not m eet the "p erson a l"  secre tary  concept 
descr ibed  above;

b. Stenographers not fully trained in secre tar ia l- typ e  duties;
c .  Stenographers serving as o ff ice  assistants to a group o f  p r o fe s ­

sional, technical ,  or m anageria l p erson s ;
d. Secretary  positions in which the duties are either substantially 

m o re  routine or  substantially m o re  com p lex  and responsib le  than those ch a r ­
ac ter ized  in the definition;

Beginning with calendar year 1976 surveys,  the Bureau has grouped occupations studied in its 
area wage surveys into job  fam ilies  in o rd e r  to present in formation on related occupations in sequence. 
Job fam ilies  have not been titled, however, since doing so might have added extraneous elem ents to the 
jo b  matching p r o ce s s .

The Bureau has also rev ised  severa l  occupational t itles . The titles m o re  nearly  re f le ct  usual 
w ord  order  and are m o re  descr iptive  o f  the survey job s .
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SEC R E T A R  Y— Continued

E x clu s icr  s— C onti nue d

e. Assis tant-type  positions which involve m o re  difficult o r  m o re  
respon sib le  technical ,  administrative, su p erv isory ,  or  sp ecia lized  c le r i c a l  
duties which are not typ ical of s e c re ta r ia l  work.

N O T E : The term  "corp ora te  o f f i c e r ,  " used in the leve l  definitions
following, r e fe rs  to those o ff ic ia ls  who have a significant corporatew ide  
policymaking ro le  with regard  to m a jo r  company activ it ies .  The title "v ice  
president, " though n orm ally  indicative o f  this ro le ,  does not in all ca se s  
identify such positions. V ice  presidents whose p r im a ry  responsib ili ty  is  to 
act personally  on individual cases  or  transactions [e .g . ,  approve or  deny 
individual loan or cred it  actions; administer individual trust accounts; d irect ly  
supervise  a c le r i c a l  staff) are not cons idered  to be " corp ora te  o f f i c e r s "  for  
purposes o f  applying the following level definitions.

C lass  A

1. Secretary  to the chairm an of the board or  president o f  a company 
that em p loys ,  in all,  over  100 but few er than 5, 000 p e r s o n s ; or

2. Secretary  to a corp orate  o f f i c e r  (other than the chairm an of the 
board or  president) o f  a company that em p loys ,  in all, over  5 ,000  but few er 
than 25 ,000  p e r s o n s ; or

3. Secretary  to the head, im m ediate ly  below  the corp orate  o f f i c e r  
leve l ,  of a m a jo r  segment or  subsidiary  o f  a company that em ploys ,  in all,  
ov er  25 ,000 p e r s o n s .

C lass  B

1. S ecretary  to the chairm an of the board o r  president o f  a company 
that em p loys ,  in all, few er  than 1 0 0  p e r s o n s ; or

2. Secretary  to a corp ora te  o f f i c e r  (other than the chairm an of  the 
board or  president) o f  a company that em p loys ,  in all, over  1 0 0  but few er 
than 5 ,000  p e r s o n s ; or

3. Secretary  to the head, im m ediate ly  below  the o f f ic e r  leve l ,  over  
either a m a jo r  c orporationwide functional activity (e .g . ,  marketing, r e search ,  
operations ,  industrial re lations ,  etc.)  cir a m a jo r  geographic  or organizational 
segment (e .g . ,  a reg ional headquarters; a m a jo r  d ivision) of a company that 
em p loys ,  in all ,  over  5 ,000  but few er than 25 ,000  e m p lo y e e s ; or

4. Secretary  to the head o f  an individual plant, factory ,  etc .  (or 
other equivalent leve l  o f  o f f ic ia l)  that em p loys ,  in all, over  5,000 p e r so n s ; or

5. Secretary  to the head of a large and important organizational 
segment (e .g . ,  a m iddle  management su pervisor  of an organizational segment 
often involving as many as severa l  hundred persons)  or  a company that 
em p loys ,  in all,  ov er  25, 000 p e r s o n s .

S E C R E T A R Y — Continued

Class C

1. Secretary  to an executive or  m anageria l person  whose resp on ­
sibil ity  is not equivalent to one o f  the specif ic  leve l  situations in the definition 
fo r  c lass  B, but whose organizational unit norm ally  numbers at least sev era l  
dozen em p loyees  and is usually divided into organizational segments which are 
often, in turn, further subdivided. In som e com panies ,  this level includes a 
wide range o f  organizational echelons ; in others ,  only one or  two; or

2. Secretary  to the head o f an individual plant, factory ,  etc .  (or 
other equivalent leve l  o f  o f f ic ia l)  that em p loys ,  in all,  fewer than 5, 000 
p e r s o n s . * 1

Class  D
1. S ecretary  to the su pervisor  o r  head o f  a sm all organizational unit 

(e .g . ,  few er than about 25 or  30 person s) ;  or
2. S ecretary  to a nonsuperv isory  s t a f f  sp ecia lis t ,  p ro fess ion a l

em p loyee ,  administrative o f f i c e r ,  or  assistant, skilled technician, or  expert. 
(NOTE: Many com panies assign stenographers ,  rather than se c re ta r ie s  as
d e scr ib e d  above, to this leve l  o f  sup erv isory  or  nonsuperv isory  w ork er .)

STENOGRAPHER

P r im a ry  duty is to take dictation using shorthand, and to tran scr ibe  
the dictation. May also  type f r o m  written copy. May operate from  a steno­
graphic pool.  May o c ca s ion a l ly  tran scr ibe  fr o m  v o ice  record in gs  (if p r im a ry  
duty is transcr ib ing  f ro m  reco rd in gs ,  see T ran scrib in g -M ach ine  Typist).

N O TE: This job  is distinguished from  that of a sec re ta ry  in that a
se c r e ta r y  n orm ally  w orks in a confidential relationship with only one manager  
o r  executive and p e r fo rm s  m o re  responsib le  and d iscre t ion a ry  tasks as 
d e scr ib e d  in the sec re ta ry  job  definition.

Stenographer, G eneral

Dictation involves a n orm al routine vocabu lary .  May maintain f i le s ,  
keep simple  r e c o r d s ,  or  p e r fo rm  othdr re lat ive ly  routine c le r i c a l  tasks.

Stenographer, Senior

Dictation involves  a varied  technica l  o r  sp ecia lized  vocabulary  such 
as in legal b r ie fs  or  rep orts  on sc ientific  r e se a r c h .  May also set up and 
maintain f i le s ,  keep r e co r d s ,  etc.

OR
P e r fo rm s  stenographic duties requiring  significantly greater  inde­

pendence and responsib il i ty  than stenographer, general as evidenced by the 
fo llow ing : Work requ ires  a high degree  o f  stenographic speed and accu racy ;
a thorough working knowledge o f  general  business and o f f ice  p roced u re ;  and 
o f  the specif ic  business operat ions ,  organization, p o l i c ie s ,  p ro ce d u re s ,  f i le s ,  
w ork flow , etc.  Uses this knowledge in per form in g  stenographic duties and 
respon sib le  c l e r i c a l  tasks such as maintaining followup f i le s ;  assem bling  
m ater ia l  f o r  r e p o r ts ,  m em orand um s,  and le tters ;  com posing  simple letters 
f r o m  general instructions;  reading and routing incom ing m ail;  and answering 
routine questions, etc.
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T R A N S C R IB IN G -M A C H IN E  T Y P IS T

P r im a ry  duty is. to transcr ibe  dictation involving a norm al routine 
vocabulary from  tran scr ib in g -m ach in e  re co r d s .  May also type from  written 
copy  and do simple c le r i c a l  work. W orkers transcribing  dictation involving 
a varied technical or  sp ecia lized  vocabulary  such as legal br ie fs  o r  reports  
on scientific  research  are not included. A w orker  who takes dictation in 
shorthand or by Stenotype or  s im ilar  machine is c lass i f ied  as a stenographer.

TYPIST

Uses a typew riter  to make cop ies  o f  various m ateria ls  or  to make 
out bills after calculations have been made by another person. May include 
typing of stencils ,  mats, or  s im ilar  m ater ia ls  for  use in duplicating p r o ­
c e s s e s .  May do c le r i c a l  work involving little specia l training, such as 
keeping simple r e co r d s ,  filing record s 'an d  reports ,  or  sorting and distributing 
incoming mail.

Cla'ss A . P e r fo rm s  one or  m ore  of the fo llow ing : Typing m ater ia l
in final form  when it involves combining m ater ia l  from  severa l  s ou rces ;  or 
responsib ility  for c o r r e c t  spelling, syllabication, punctuation, etc . ,  of tech ­
nical or  unusual words or  foreign  language m aterial ;  or planning layout and 
typing of com plicated  statistical tables to maintain uniformity and balance in 
spacing. May type routine form  letters ,  varying details to suit c ircu m stan ces .

C lass B . P e r fo rm s  one or  m ore  o f  the fo l low ing ; Copy typing from  
rough or  c lear  drafts; or  routine typing o f  fo r m s ,  insurance p o l i c ie s ,  etc . ;  
or  setting up simple standard tabulations; or  copying m ore  com plex  tables 
already set up and spaced properly .

FILE CLERK
F iles ,  c la s s i f ie s ,  and retr ieves  m ater ia l  in an established filing 

system . May p er form  c le r i ca l  and manual tasks required to maintain f i les .  
Positions are c lass if ied  into levels on the basis o f  the following definitions.

C lass A . C lass if ie s  and indexes file  m ater ia l  such as co r r e sp o n d ­
ence, rep orts ,  technical documents, etc., in an established fil ing system 
containing a number of varied subject matter f i le s .  May also file this 
m ater ia l .  May keep re co rd s  of various types in conjunction with the f i les .  
May lead a sm all group of lower level file c le rk s .

C lass B. Sorts, codes ,  and fi les  unclassified  m ater ia l  by simple 
(subject matter) headings or  partly c lass if ied  m ater ia l  by finer subheadings. 
P repares  simple related index and c r o s s - r e f e r e n c e  aids. As  requested, 
locates  c le a r ly  identified m ateria l in f i les  and forwards m aterial .  May 
p e r fo rm  related c le r i ca l  tasks required to maintain and serv ice  f i les .

C lass  C. P e r fo rm s  routine fil ing o f  m ater ia l  that has already been 
c lass if ied  or  which is easily  c lass if ied  in a simple ser ia l  c lass if ica tion  
system  (e .g . ,  alphabetical, chrono log ica l ,  or  num erical) .  As requested, 
locates  readily  available m ateria l in f i les  and forwards m ateria l ;  and may 
f i l l  out withdrawal charge. May p er form  simple c le r i c a l  and manual tasks 
required  to maintain and serv ice  f i les .

MESSENGER

P e r fo rm s  various routine duties such as running errands ,  operating 
m inor  o ff ice  m achines such as sea lers  or  m a ile rs ,  opening and distributing 
m ail,  and other m inor  c le r i c a l  work. Exclude positions that require  operation 
o f  a m otor  vehic le  as a significant duty.
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S W IT C H B O A R D  O P E R A T O R

Operates a telephone switchboard or  console  used with a private 
branch exchange (PBX) system to re lay  incom ing, outgoing, and intrasystem 
ca l ls .  May provide in formation to ca l le rs ,  r e co rd  and transmit m essa ges ,  
keep r e co rd  o f  ca lls  placed and toll charges .  Besides operating a telephone 
switchboard or  con so le ,  may also type or  p er form  routine c le r i c a l  work 
(typing or  routine c le r i c a l  work may occupy the m a jor  portion of the w o rk e r 's  
t im e ,  and is usually per form ed  while at the switchboard or  conso le ) .  Chief 
or  lead operators  in establishments employing m ore  than one operator  are 
excluded. F or  an operator  who also acts as a receptionist ,  see Switchboard 
O p era tor -R eception ist .

SWITCHBOARD OPERATOR-RECEPTIO NIST
At a s ing le -pos it ion  telephone switchboard or  conso le ,  acts both as 

an operator— see Switchboard Operator— and as a receptionist .  R eceptionist 's  
work involves such duties as greeting v is ito rs ;  determining nature of v is ito r 's  
business and providing appropriate in form ation; re ferr in g  v is itor  to appro­
priate person  in the organization or  contacting that person  by telephone and 
arranging an appointment; keeping a log o f  v is itors .

ORDER CLERK
R e ce iv es  c u s to m e rs '  o rd e rs  for  m ater ia l  or  m erchandise  by mail,  

phone, or personally .  Duties involve any combination of the fo l low ing : 
Quoting p r ic e s  to cu stom ers ;  making out an ord er  sheet listing the item s to 
make up the o rd e r ;  checking p r ic e s  and quantities o f  items on order  sheet; 
and distributing ord er  sheets to respective  departments to be f illed. May 
check with credit  department to determine cred it  rating of custom er ,  acknowl­
edge rece ip t o f  o rd e rs  from  cu s to m e rs ,  follow up orders  to see that they 
have been fil led , keep file o f  o r d e rs  rece ived ,  and check shipping invoices 
with or ig inal o rd ers .

ACCOUNTING CLERK
P e r fo rm s  one or  m o re  accounting c le r i ca l  tasks such as posting to 

r e g is te rs  and led gers ;  reconci l ing  bank accounts; verifying the internal con ­
sistency, com p le teness ,  and m athematical a ccuracy  of accounting documents; 
assigning p re sc r ib e d  accounting distribution codes ;  examining and verifying 
for  c le r i c a l  accuracy  various types of rep orts ,  l ists ,  calculations, posting, 
etc . ;  or  preparing simple or  assisting  i n ’preparing m ore  com plicated journal 
vouchers .  May work in either a manual or  automated accounting system .

The work requ ires a knowledge o f  c le r i c a l  methods and o ff ice  p r a c ­
t ices  and p roced u res  which relates to the c le r i c a l  p rocess in g  and recording  
o f  transactions and accounting information. With experience ,  the w orker  
typically  b e co m e s  fam iliar  with the bookkeeping and accounting term s and 
p roced u res  used in the assigned w ork, but is  not required to have a knowledge 
o f  the fo rm a l  pr incip les  o f  bookkeeping and accounting.

Positions are c lass if ied  into levels  on the basis o f  the following 
defin it ions .

C lass  A . Under general supervision , p e r fo rm s  accounting c le r i ca l  
operations which require  the application o f  experience  and judgment, for  
exam ple, c le r i ca l ly  p rocess in g  com plicated  or  nonrepetitive accounting tran s­
actions, selecting among a substantial variety of prescr ibed  accounting codes 
and c lass i f i ca t ion s ,  or  tracing transactions through previous accounting 
actions to determ ine sou rce  o f  d is cre p a n c ie s .  May be assisted by one or 
m o re  c lass  B accounting c lerk s .
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A C C O U N T IN G  C L E R K — C ontinued

Class  B . Under c lo se  supervision , fo llowing detailed instructions 
and standardized p r o ce d u re s ,  p e r fo rm s  one or  m o re  routine accounting c l e r ­
i c a l  operat ions ,  such as posting to led g ers ,  ca rd s ,  or  worksheets where 
identification o f  item s and locations o f  postings are c le a r ly  indicated; checking 
a c cu ra cy  and com p leteness  o f  standardized and repetitive r e c o r d s  or  
accounting docum ents; and c o d i n g  documents using a few p re sc r ib e d  
accounting cod es .
BOOKKEEPING-MACHINE OPERATOR

Operates a bookkeeping machine (with or  without a typew riter  k ey ­
board) to keep a re co r d  o f  business transactions.

C lass  A . Keeps a set o f  r e co rd s  requiring a knowledge of and 
experience  in basic  bookkeeping pr in cip les ,  and fam iliarity  with the structure 
o f  the particular accounting system used. D eterm ines proper  re co r d s  and 
distribution of debit and credit  item s to be used in each phase of the work. 
May prepare  consolidated rep orts ,  balance sheets , and other re co r d s  by hand.

Class B . K eeps a re co r d  o f  one or  m o re  phases or  sections o f  a 
set of r e co r d s  usually requiring little knowledge of basic  bookkeeping. Phases 
or  sections include accounts payable, payro ll ,  c u s to m e r s '  accounts (not 
including a simple type o f  billing d escr ibed  under machine b i l ler ) ,  cost  d is ­
tribution, expense distribution, inventory contro l ,  etc.  May check or  assist  
in preparation o f  tr ia l  ba lances and prepare  contro l  sheets for  the accounting 
department.
MACHINE BILLER

P rep ares  statements, b i l ls ,  and invoices  on a machine other than an 
ordinary  or  e le c trom a tic  typew riter .  May also keep r e co r d s  as to billings 
or  shipping charges  o r  p e r fo rm  other c le r i c a l  w ork  incidental to billing 
operations . F or  wage study purposes ,  machine b i l le r s  are c lass i f ied  by type 
of m achine ,  as fo l low s :

B illing-m achine  b i l l e r . Uses a specia l billing machine (combination 
typing and adding machine) to prepare  bills  and in vo ices  from  cu s to m e r s '  
purchase o r d e rs ,  internally prepared  o r d e rs ,  shipping m em orand um s, etc. 
Usually involves application o f  predeterm ined  discounts and shipping charges 
and entry o f  n e ce s sa r y  extensions, which may or  may not be computed on 
the billing machine, and totals which are automatically  accumulated by 
m achine. The operation usually involves a large number of carbon  copies 
o f  the bill  being prepared and is  often done on a fanfold machine.

Bookkeeping-m achine b i l l e r . Uses a bookkeeping machine (with or  
without a typew riter  keyboard) to prepare  c u s to m e r s '  b i lls  as part o f  the 
accounts rece ivab le  operation. Generally  involves the simultaneous entry of 
f igures  on cu s to m e r s '  ledger r e co r d .  The machine automatically  accumulates 
f igures  on a number o f  v e rt ica l  colum ns and computes and usually prints auto­
m atica l ly  the debit or  cred it  ba lances.  Does not involve a knowledge o f  book­
keeping. Works from  uniform and standard types of sa les  and cred it  s lips.
P A Y R O L L  CLERK

Computes wages of company em p loyees  and enters the n ece ssa ry  
data on the p ayro ll  sheets. Duties involve: Calculating w o rk e rs '  earnings
based on time or  production r e co r d s ;  and posting calculated data on payroll  
sheet, showing in form ation  such as w o rk e r 's  name, working days, tim e, rate, 
deductions for  insurance ,  and total wages due. May make out paychecks and 
assist  paym aster  in making up and distributing pay envelopes.  May use a 
calculating machine.

K E Y P U N C H  O P E R A T O R

Operates a keypunch machine to r e co r d  or  v erify  alphabetic an d /or  
n um eric  data on tabulating cards  or  on tape.

P ositions are c lass i f ied  into leve ls  on the basis of the following 
defin it ions .

C lass  A. Work requ ires  the application o f  experience  and judgment 
in select ing  p ro ce d u re s  to be fo llow ed and in searching fo r ,  interpreting, 
se lect ing ,  or coding item s to be keypunched from  a variety  of sou rce  d ocu ­
m ents. On o c ca s io n  may also p e r fo rm  some routine keypunch w ork. May 
train inexperienced  keypunch operators .

C lass  B. Work is  routine and repetitive. Under c lose  supervision  
o r  following sp ec if ic  p roced u res  or  instructions,  w orks from  various stan­
dardized  source  documents which have been coded , and fo llows specified  
p roced u res  which have been p re sc r ib e d  in detail and require  little or  no 
select ing , coding, or  interpreting o f  data to be reco rd e d .  R e fers  to supervisor  
p rob lem s arising from  erron eous  item s or  codes  o r  m iss ing  in form ation .

TABULATING-M ACHINE O PERATOR

Operates one o r  a variety  o f  m achines such as the tabulator, c a lc u ­
lator ,  c o l la tor ,  in terpreter ,  so r ter ,  reproducing  punch, etc.  Excluded from  
this definition are working su p erv isors .  A lso  excluded are op erators  of 
e le c tron ic  digital com pu ters ,  even though they m ay also operate e le c tr ic  
accounting machine equipment.

P ositions are c lass i f ied  into leve ls  on the basis o f  the following 
definitions.

C lass  A . P e r fo rm s  com plete  reporting  and tabulating assignments 
including devising difficult contro l  panel wiring under general supervision . 
A ssignm ents typ ica lly  involve a variety  o f  long and com p lex  reports  which 
often are ir regu lar  or  nonrecu rrin g ,  requiring  som e planning of the nature 
and sequencing o f  operat ions ,  and the use of a variety  o f  machines. Is 
typically  involved in training new op erators  in machine operations or  training 
low er leve l  op era tors  in w iring  from  d iagram s and in the operating sequences 
of long and co m p le x  re p o rts .  Does not include positions in which wiring 
responsib il i ty  is l im ited to se lect ion  and insertion  o f  prew ired  boards.

C lass  B . P e r fo rm s  work accord ing  to established p rocedu res  and 
under sp ecif ic  instructions.  Assignm ents typ ica l ly  involve complete  but rou ­
tine and recu rr in g  rep orts  or  parts o f  la rg e r  and m o r e  com plex  reports .  
Operates m o r e  difficult tabulating or  e le c t r i c a l  accounting machines such as 
the tabulator and ca lcu lator ,  in addition to the s im p ler  machines used by 
c lass  C o p era tors .  May be required  to do som e wiring from  d iagram s.

Class  C . Under specif ic  instructions,  operates simple tabulating 
o r  e le c t r ic a l  accounting m achines such as the so r te r ,  in terpreter ,  reproducing 
punch, co l la tor ,  etc .  Assignm ents typ ically  involve portions o f  a work unit, 
fo r  exam ple ,  individual sorting or  collating runs, or  repetitive operations .  
May p e r fo rm  simple w iring fro m  d iagram s, and do som e filing work.
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PROFESSIONAL AND TECHNICAL

COMPUTER SYSTEMS AN ALYST, BUSINESS

Analyzes business problem s to formulate procedu res  fo r  solving 
them by use of e le c tron ic  data p rocess in g  equipment. Develops a com plete  
descr iption  of all sp ecif ica tions needed to enable p ro g ra m m e rs  to prepare 
required digital com puter  p rogram s .  Work involves m ost  o f  the fo l low ing : 
Analyzes subject -m atter  operations to be automated and identifies conditions 
and cr ite r ia  required to achieve satis factory  resu lts ;  specif ies  number and 
types of r e c o r d s ,  f i le s ,  and documents to be used; outlines actions to be 
p er form ed  by personnel and com puters in sufficient detail for  presentation 
to management and for  program m ing  (typically  this involves preparation of 
work and data flow charts) ;  coord inates the development of test problem s and 
participates in tr ia l  runs o f  new and rev ised  system s; and recom m ends equip­
ment changes to obtain m o re  effect ive  o v era l l  operations .  (NOTE: W orkers
per form ing  both system s analysis and program m ing  should be c lass if ied  as 
system s analysts if  this is  the skill used to determ ine their pay.)

Does not include em p loyees  pr im ari ly  responsib le  for  the m anage­
ment or  supervision of other e lectron ic  data p rocess in g  em p loyees ,  or  s y s ­
tem s analysts p r im ari ly  concerned  with scientific  or  engineering prob lem s.

For  wage study purposes ,  system s analysts are c lass if ied  as fo l low s :
Class A. Works independently or under only general d irection  on 

com plex  problem s involving all phases of system analysis.  P rob lem s are 
com plex  because of d iverse  sou rces  of input data and m ultip le -use  re q u ire ­
ments of output data. (F or  example, develops an integrated production sched ­
uling, inventory contro l ,  cost  analysis,  and sales analysis r e co r d  in which 
every  item of each type is  automatically  p ro ce s se d  through the full system 
of r e co rd s  and appropriate followup actions are initiated by the computer.)  
Con fers  with persons concerned  to determine the data p rocess in g  problem s 
and advises subject -m atter  personnel on the im plications of new or  revised  
system s of data p rocess in g  operations. Makes recom m endations ,  if  needed, 
for  approval of m a jor  system s installations or  changes and for  obtaining 
equipment.

May provide functional d irection  to low er level system s analysts 
who are assigned to assist .

C lass B. Works independently or  under only general d irect ion  on 
p rob lem s that are relatively  uncomplicated to analyze, plan, p rogram , and 
operate. P ro b le m s  are of limited com plexity  because sou rces  of input data 
are homogeneous and the output data are c lo se ly  related. (F or  example, 
develops system s for  maintaining depositor  accounts in a bank, maintaining 
accounts rece ivab le  in a retail establishment, or  maintaining inventory 
accounts in a manufacturing or  wholesale establishment.) Confers with p e r ­
sons concerned  to determine the data p rocess in g  problem s and advises 
subject -m atter  personnel on the im plications o f  the data p rocess in g  system s 
to be applied.

OR
Works on a segment of a com plex  data p rocess in g  scheme or  system, 

as d escr ibed  for  c la ss  A. Works independently on routine assignments and 
re ce iv e s  instruction  and guidance on com p lex  assignments. Work is reviewed 
fo r  a ccu racy  o f  judgment, com pliance  with instructions, and to insure proper  
alignment with the ov era ll  system.

COM PUTER SYSTEMS AN ALYST, BUSINESS— Continued

Class  C. Works under immediate supervision , carry ing  out analy­
ses as assigned, usually o f  a single activity. Assignm ents are designed to 
develop and expand p ract ica l  experience  in the application of p rocedu res  and 
skills required for  system s analysis work. F or  example, may assist  a higher 
leve l  system s analyst by preparing the detailed specifications required by 
p ro g ra m m e rs  from  inform ation  developed by the higher level analyst.

COM PUTER PROGRAM M ER, BUSINESS

Converts  statements o f  business p rob lem s ,  typically  prepared by a 
system s analyst, into a sequence of detailed instructions which are required 
to solve the p rob lem s by automatic data p ro ce ss in g  equipment. Working from  
charts or  d iagram s, the p ro g ra m m e r  develops the p re c ise  instructions which, 
when entered into the com puter system in coded language, cause the manipu­
lation o f  data to achieve d es ired  resu lts .  Work involves most of the fo l low ing : 
Applies knowledge o f  com puter  capabilit ies , m athem atics ,  logic employed by 
com p u ters ,  and particular subject matter involved to analyze charts and 
d iagram s o f  the p rob lem  to be program m ed; develops sequence of program  
steps; w rites  detailed flow charts to show ord er  in which data w ill  be 
p r o ce s se d ;  converts  these charts to coded instructions for  machine to follow; 
tests  and c o r r e c t s  p rogram s;  prepares  instructions fo r  operating personnel 
during production run; analyzes, rev iew s ,  and alters program s to in crease  
operating e f f ic ien cy  or  adapt to new requirem ents;  maintains re co r d s  o f  
program  development and rev is ion s .  (NOTE: W orkers p er form ing  both
system s analysis and program m ing should be c lass i f ied  as system s analysts 
if this is the skill used to determine their pay.)

Does not include em p loyees  p r im ari ly  responsib le  for  the m anage­
ment or  supervision  of other e lectron ic  data p rocess in g  em p loyees ,  or  p r o ­
g ra m m e rs  p r im a ri ly  concerned  with scientific  an d /or  engineering prob lem s.

F or  wage study purp oses ,  p ro g ra m m e rs  are c lass if ied  as fo l low s :

Class  A . Works independently or  under only general d irection  on 
co m p le x  p rob lem s which require  com petence  in all phases o f  program m ing 
concepts and p ra c t ice s .  Working from  d iagram s and charts which identify 
the nature o f  des ired  resu lts ,  m a jor  p rocess in g  steps to be accom plished , 
and the relationships between various steps o f  the problem  solving routine; 
plans the full range of program m ing  actions needed to effic iently  utilize the 
com puter  system  in achieving des ired  end products .

At this level,  program m ing  is difficult because computer equipment 
must be organized to produce severa l  interre lated  but d iverse  products from  
num erous and d iv erse  data e lem ents.  A wide variety  and extensive number 
o f  internal p ro ce ss in g  actions must o c cu r .  This requ ires  such actions as 
development o f  com m on  operations which can be reused, establishment of 
linkage points between operations ,  adjustments to data when program  re q u ire ­
ments exceed  com puter  storage capacity, and substantial manipulation and 
resequencing o f  data elem ents to fo rm  a highly integrated program .

May provide functional d irection  to low er leve l  p ro gra m m e rs  who are 
assigned to ass ist .
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C O M P U T E R  P R O G R A M M E R ,  BUSINESS— Continued

Class  B . Works independently or  under only general d irection  on 
re lat ive ly  simple p ro g ra m s ,  or  on simple segments o f  com p lex  p ro gra m s .  
P ro g ra m s  (or  segments) usually p r o c e s s  in form ation  to produce data in two 
or  three varied  sequences or form ats .  Reports  and listings are produced by 
refining, adapting, arraying , or  making m inor  additions to or  deletions from  
input data which are readily  available. While num erous r e c o r d s  may be 
p r o ce s se d ,  the data have been refined in pr io r  actions so that the a ccu racy  
and sequencing of data can be tested by using a few routine checks .  T ypica lly ,  
the p rogram  deals with routine recordkeeping  operations .

OR

Works on com p lex  p rogram s (as d escr ibed  for  c lass  A) under c lose  
d irect ion  o f  a higher leve l  p rogra m m e r  or  su p erv isor .  May ass is t  higher 
lev e l  p ro gra m m e r  by independently per form ing  les s  difficult tasks assigned, 
and p er form ing  m o re  difficult tasks under fa ir ly  c lo se  d irection .

May guide or  instruct lower level p r o g r a m m e r s .

C lass  C. Makes p ra c t ica l  applications o f  program m ing  p ract ices  
and concepts usually learned in fo r m a l  training c o u r se s .  Assignm ents are 
designed to develop  com petence  in the application o f  standard p roced u res  to 
routine p ro b le m s .  R e ce iv e s  c lo s e  supervision  on new aspects of assignments; 
and work is  review ed to verify  its a c cu ra cy  and conform ance  with required 
p ro ced u res .

COM PUTER O PERATOR

M onitors and operates  the contro l  conso le  o f  a digital com puter  to 
p r o c e s s  data a ccord ing  to operating instructions,  usually prepared by a p r o ­
gra m m e r .  Work includes m os t  o f  the fo l low in g : Studies instructions to
determ ine equipment setup and operations ;  loads equipment with required 
item s (tape r e e ls ,  ca rd s ,  etc .) ;  switches n e ce s sa r y  auxiliary equipment into 
c ir cu it ,  and starts and operates com puter ;  makes adjustments to com puter  to 
c o r r e c t  operating prob lem s and m eet sp ecia l  conditions; review s e r r o r s  made 
during operation  and determ ines  cause or  r e fe rs  p rob lem  to su perv isor  or  
p r o g ra m m e r ;  and maintains operating r e co r d s .  May test and ass is t  in 
corre c t in g  p rogram .

F or  wage study p u rp oses ,  com puter  op era tors  are c la ss i f ie d  as
fo l low s :

C lass  A . Operates independently, or  under only general d irection , 
a com puter  running p rogram s  with m ost  o f  the fo llowing ch a ra cte r is t ic s :  
New p rogram s  are frequently tested and introduced; scheduling requirem ents 
are o f  c r i t i ca l  im portance  to m in im ize  downtime; the program s are of 
com p lex  design so that identification of e r r o r  source  often requ ires  a working 
knowledge o f  the total p rogram , and alternate p rogram s m ay not be available. 
May give d irect ion  and guidance to low er leve l  op erators .

C lass  B. Operates independently, or  under only general d irection , 
a com puter  running p rogram s with m ost  of the following c h a ra cte r is t ic s :  
Most o f  the p rogram s  are established production runs, typically  run on a 
regu larly  recu rr in g  ba s is ;  there is little o r  no testing of new program s 
required ; alternate p rogram s are provided in case  or ig inal program  needs

C O M P U T E R  O P E R A T O R ---- Continued

m a jo r  change or  cannot be c o r r e c te d  within a reasonably  short t im e. In 
com m on  e r r o r  situations, d iagnoses cause and takes c o r r e c t iv e  action. This 
usually involves applying previous ly  program m ed  c o r r e c t iv e  steps, or  using 
standard co r r e c t io n  techniques.

OR

Operates under d irec t  supervision  a com puter  running p ro gra m s  or 
segments o f  p rogram s  with the ch a ra cte r is t ic s  d escr ibed  fo r  c-lass A . May 
ass is t  a higher leve l  operator  by independently per form ing  les s  difficult tasks 
assigned, and per form in g  difficult tasks following detailed instructions and 
with frequent review  of operations p e r form ed .

Class  C . Works on routine p rogram s  under c lo se  supervision . Is 
expected to develop  working knowledge o f  the com puter  equipment used and 
ability to detect p rob lem s involved in running routine p ro g ra m s .  Usually has 
rece ived  som e fo r m a l  training in com puter  operation. May assist  higher leve l  
operator  on co m p le x  p ro g ra m s .

D RAFTER

C lass  A . Plans the graphic presentation o f  com p lex  item s having 
d istinctive  design features that d if fer  significantly fr o m  established drafting 
p receden ts .  Works in c lo se  support with the design  or ig inator ,  and may 
recom m en d  m inor  design  changes. Analyzes the e ffect  of each change on the 
details o f  fo rm ,  function, and positional re lationships o f  components and parts. 
Works with a minim um of su p erv isory  assistance .  Com pleted work is 
review ed by design or ig inator  fo r  cons istency  with p r io r  engineering d e te r ­
minations. May either prepare  drawings or  d irec t  their  preparation by lower 
leve l  dra fters .

C lass  B . P e r fo rm s  nonroutine and com p lex  drafting assignments 
that require  the application o f  m ost  o f  the standardized drawing techniques 
regu lar ly  used. Duties typ ica lly  involve such w ork  as: Prepares  working
drawings o f  subassem blies  with ir re g u la r  shapes, multiple functions, and 
p r e c is e  positional relationships between com ponents; p repares  architectural 
drawings fo r  construction  o f  a building including detail drawings o f  foun­
dations, w all sect ions ,  f lo o r  plans, and roof .  Uses accepted form ulas and 
manuals in m a k i n g  n e ce s sa r y  computations to determ ine quantities of 
m ater ia ls  to be used, load capacit ies ,  strengths, s t re s se s ,  etc. R ece ives  
in itial instructions,  requ irem ents ,  and advice f r o m  su perv isor .  Completed 
w ork  is  checked fo r  technica l adequacy.

C lass  C . P rep a re s  detail drawings o f  single units or parts for  
engineering, construction , manufacturing, or  repair  purposes.  Types o f  
drawings prepared  include i s o m e tr ic  pro je c t ion s  (depicting three dim ensions 
in accurate  sca le )  and sectional views to c la r i fy  positioning o f  components 
and convey  needed in form ation . Consolidates details from  a number of 
sou rces  and adjusts o r  tran sp oses  sca le  as requ ired . Suggested methods of 
approach, applicable preced en ts ,  and advice on sou rce  m ater ia ls  are given 
with initial assignm ents . Instructions are le ss  com plete  when assignments 
re cu r .  Work may be sp ot-ch eck ed  during p r o g r e s s .
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Copies plans and drawings prepared  by others by placing tracing 
cloth or paper over  drawings and tracing with pen or  pencil.  (Does not 
include tracing  limited to plans p r im a ri ly  consisting o f  straight lines and a 
large scale  not requiring c lo se  delineation.)

AN D/O R

P rep ares  simple or  repetitive drawings o f  easily  v isualized  item s. 
Work is c lo se ly  supervised during p r o g r e ss .

ELECTRONICS TECHNICIAN

Works on various types of e lectron ic  equipment and related dev ices  
by per form ing  one or  a combination of the following: Installing, maintaining,
repairing, overhauling, troubleshooting, modifying, constructing, and testing. 
Work requ ires  pract ica l  application o f  technical knowledge o f  e le c tron ics  
p r in cip les ,  ability to determ ine malfunctions, and skill to put equipment in 
required  operating condition.

The equipment— consisting of either many different kinds o f  c ircu its  
or  multiple repetition of the same kind o f c ircu it— includes, but is not limited 
to, the following: (a) E lectron ic  transmitting and rece iv ing  equipment (e .g . ,
radar, radio , te levis ion , telephone, sonar, navigational aids), (b) digital and 
analog com p u ters ,  and (c) industrial and m ed ica l  measuring and controlling 
equipment.

This c lass if ica tion  excludes r e p a ire rs  of such standard electron ic  
equipment as com m on  o ff ice  m achines and household radio and televis ion  
sets; production a sse m b le rs  and tes ters ;  w ork ers  whose pr im a ry  duty is 
serv icing  e lectron ic  test instruments; technicians who have administrative 
or  supervisory  responsib ility ; and d ra fters ,  des ign ers ,  and p ro fess iona l 
engineers.

Positions are c lass if ied  into levels  on the basis  of the following 
definitions.

C lass  A. Applies advanced technical knowledge to solve unusually 
com p lex  p rob lem s (i .e . ,  those that typically  cannot be solved so le ly  by r e fe r ­
ence to m anufacturers '  manuals or  s im ilar  documents) in working on e l e c ­
tron ic  equipment. Examples of such p rob lem s include location and density o f  
c ir cu itry ,  e lectrom agnetic  radiation, isolating malfunctions, and frequent 
engineering changes. Work involves :  A detailed understanding o f  the in ter ­
re lationships o f  c ir cu its ;  exerc is ing  independent judgment in p er form ing  such 
tasks as making c ircu it  analyses, calculating wave fo r m s ,  tracing  re lat ion ­
ships in signal flow; and regularly  using com plex  test instruments (e .g . ,  dual 
tra ce  o s c i l l o s c o p e s ,  Q -m e te r s ,  deviation m e te rs ,  pulse generators ) .

D R A F T E R -T R A C E R

Work m ay  be reviewed by supervisor  (frequently an engineer or  
designer) • for  general  com pliance  with accepted p ract ices .  May provide 
technical guidance to low er leve l  technicians.

C lass  B . Applies com prehensive  technical knowledge to solve c o m ­
plex prob lem s (i .e . ,  those that typically  can be solved solely  by properly  
interpreting m anufacturers '  manuals o r  s im ilar  documents) in working on 
e le c tron ic  equipment. Work involves :  A fam iliarity  with the interre lation ­
ships of c ircu its ;  and judgment in determining work sequence and in selecting 
too ls  and testing instrum ents , usually le ss  com plex  than those used by the 
c la s s  A technician.

R e ce iv e s  technical guidance, as required , from  supervisor  or  higher 
lev e l  technician, and work is review ed fo r  specif ic  com pliance with accepted 
p ract ices  and work assignm ents . May provide technical guidance to lower 
leve l  technicians.

C lass  C . Applies working technica l knowledge to p er form  simple or 
routine tasks in working on e lectron ic  equipment, following detailed in stru c ­
tions which c o v e r  v irtually  all p ro ced u res .  Work typically  involves such 
tasks as: Assis t ing  higher leve l  technicians by per form ing  such activit ies as
replacing  com ponents, wiring c ir cu its ,  and taking test readings; repairing 
simple  e le c tron ic  equipment; and using too ls  and com m on  test instruments 
(e .g . ,  m u lt im eters ,  audio signal generators ,  tube te s te rs ,  o s c i l l o s c o p e s ) .  
Is not requ ired  to be fam iliar  with the interrelationships of c ircu its .  This 
knowledge, however,  may be acquired through assignments designed to 
in crease  com petence  (including c la s s r o o m  training) so that w ork er  can 
advance to higher leve l  technician.

R e ce iv e s  technical guidance, as required , from  supervisor  or  higher 
leve l  technician. Work is  typically  spot checked, but is given detailed review  
when new o r  advanced assignments are involved.
REGISTERED INDUSTRIAL NURSE

A reg is tered  nurse who gives nursing serv ice  under general m ed ica l  
d irection  to i l l  or  injured em p loyees  or  other persons who become- i l l  o r  
suffer an accident on the p re m is e s  o f  a factory  o r  other establishment. 
Duties involve a combination o f  the fo l low in g : Giving f irs t  aid to the i l l  or
injured; attending to subsequent dress ing  o f  em p loyees '  in juries ;  keeping 
re co r d s  of patients treated; preparing  accident reports  fo r  compensation  or  
other purposes;  assisting in physica l examinations and health evaluations of 
applicants and em p loyees ;  and planning and carry ing  out program s involving 
health education, accident prevention, evaluation of plant environment, or 
other activ it ies  affecting the health, w e lfare ,  and safety o f  all personnel.  
Nursing su p erv isors  or  head n urses in establishments employing m o re  than 
one nurse are excluded.

E L E C T R O N IC S  TE C H N IC IA N — C ontinued

MAINTENANCE, TOOLROOM, AND POWERPLANT

MAINTENANCE CARPENTER

P e r fo r m s  the carpentry  duties n e ce s sa r y  to construct and maintain 
in good repair  building woodwork and equipment such as bins, c r ib s ,  counters,  
benches, partitions, d o o rs ,  f lo o r s ,  sta irs ,  casings ,  and tr im  made o f  wood 
in an establishment. Work involves m ost o f  the fo llow ing : Planning and
laying out of work from  blueprints, drawings, m od e ls ,  or  verba l instructions;

MAINTENANCE CARPEN TER— Continued

using a variety  o f  ca rp en ter 's  handtools, portable power too ls ,  and standard 
m easuring  instruments; making standard shop computations relating to d im en­
sions o f  work; and selecting m ater ia ls  n e ce s sa r y  for  the work. In general,  
the work of the maintenance carpenter requ ires  rounded training and e x p e r i ­
ence usually acquired through a form al apprenticeship or  equivalent training 
and experience .
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P e r fo rm s  a variety  of e le c t r ic a l  trade functions such as the insta l­
lation, maintenance, or  repair  o f  equipment fo r  the generation, distribution, 
or  utilization o f  e le c tr ic  energy  in an establishment. Work involves m ost 
o f  the fo l low in g : Installing or  repairing  any o f a variety  o f  e le c t r ic a l  equip­
ment such as generators ,  t r a n s fo r m e r s ,  sw itchboards , con tro l le rs ,  c ircu it  
b reak ers ,  m o to rs ,  heating units, conduit sy s tem s ,  or  other tran sm iss ion  
equipment; working from  blueprints, drawings, layouts, or  other sp e c i f i ­
cations; locating and diagnosing trouble in the e le c t r i c a l  system  or  equip­
ment; working standard computations relating to load requirem ents o f  wiring 
or  e le c t r ic a l  equipment; and using a variety  o f  e le c tr ic ia n 's  handtools and 
m easuring  and testing instruments. In general,  the work of the maintenance 
e le c tr ic ian  requ ires  rounded training and experience  usually acquired through 
a fo rm a l  apprenticeship or  equivalent training and experience .
MAINTENANCE PAINTER

Paints and r ed ecora tes  walls,  woodwork, and fixtures of an estab ­
lishment. Work involves the fo l low in g : Knowledge of surface peculiar ities
and types o f  paint required for  different applications; preparing surface for  
painting by removing old finish or  by placing putty or  f i l le r  in nail holes and 
in terst ices ;  and applying paint with spray gun or brush. May m ix  c o lo r s ,  
o i ls ,  white lead, and other paint ingredients to obtain proper  c o lo r  or 
cons istency .  In general,  the work o f  the maintenance painter requ ires rounded 
training and experience  usually acquired through a fo rm a l  apprenticeship or 
equivalent training and experience .

MAINTENANCE MACHINIST
P roduces  rep lacem ent parts and new parts in making rep a irs  o f  

m etal parts of m ech an ica l  equipment operated in an establishment. Work 
involves m ost  o f  the fo l low in g ; Interpreting written instructions and sp e c i ­
f ications ; planning and laying out o f  work; using a variety  o f  m ach in ist 's  
handtools and p re c is io n  m easuring  instruments; setting up and operating 
standard machine too ls ;  shaping of m etal parts to c lo s e  to le ra n ces ;  making 
standard shop computations relating to dim ensions o f  work, tooling, feeds ,  
and speeds o f  machining; knowledge of the working p ropert ies  o f  the com m on  
m etals ;  selecting standard m ater ia ls ,  parts ,  and equipment required fo r  this 
w ork; and fitting and assem bling  parts into m ech an ica l  equipment. In general,  
the m ach in ist 's  work norm ally  requ ires  a rounded training in m ach ine-shop  
p ractice  usually acquired through a fo rm a l  apprenticeship or  equivalent 
training and experience .

MAINTENANCE MECHANIC (Machinery)
Repa irs  m ach inery  or  m echan ica l  equipment of an establishment. 

Work involves m ost  of the fo l low in g : Examining m achines and m echanica l
equipment to diagnose source  o f  trouble; dismantling or  partly dismantling 
m achines and per form ing  repa irs  that mainly involve the use o f  handtools in 
scraping and fitting parts; replacing broken or  defective  parts with items 
obtained from  stock; ordering  the production o f  a replacement part by a 
machine shop or  sending the machine to a machine shop for  m a jor  rep a irs ;  
preparing written specifications fo r  m a jo r  rep a irs  or  for  the production of 
parts ord ered  from  machine shops; reassem bling  m achines;  and making all 
n e ce s sa ry  adjustments fo r  operation. In general,  the work of a m ach inery  
maintenance mechanic  requ ires  rounded training and experience  usually 
acquired through a fo rm a l  apprenticeship or  equivalent training and e x p e r i ­
ence .  Excluded f ro m  this c lass if ica tion  are w ork ers  whose p r im ary  duties 
involve setting up or  adjusting m achines.

M A IN T E N A N C E  E L E C T R IC IA N

Repairs  autom obiles ,  buses ,  m otortru ck s ,  and tra c to rs  of an estab­
lishment. Work involves m ost  o f  the fo l low in g : Examining automotive equip­
ment to diagnose sou rce  of trouble; d isassem blin g  equipment and p er form ing  
rep a irs  that involve the use o f  such handtools as w ren ch es ,  gauges, d r i l ls ,  
o r  sp ecia lized  equipment in d isassem bling  or  fitting parts; replacing broken 
o r  defective  parts f r o m  stock; grinding and adjusting valves ;  reassem b lin g  and 
installing the various a ssem blies  in the vehic le  and making n e ce s sa r y  adjust­
m ents ;  and aligning w heels ,  adjusting brakes  and lights, or  tightening body 
bolts .  In general,  the work of the m otor  vehic le  maintenance m echan ic  
requ ires  rounded training and experience  usually acquired through a fo rm a l  
apprenticeship o r  equivalent training and experience .

This c lass i f i ca t ion  does not include m ech an ics  who repair  cu s to m e r s '  
v eh ic les  in automobile repair  shops.
MAINTENANCE PIPE FITTER

Installs or  rep a irs  water, steam , gas, or  other types o f  pipe and 
pipefittings in an establishment. Work involves m ost  o f  the fo l low ing ; Laying 
out w ork  and m easuring  to locate position  o f  pipe f r o m  drawings or  other 
written specif ica tions ;  cutting various s izes  o f  pipe to c o r r e c t  lengths with 
ch is e l  and ham m er or  oxyacetylene to rch  or  p ipe-cutting m ach ines;  threading 
pipe with stocks and dies ; bending pipe by hand-driven  o r  p ow er-d r iv en  
m ach ines;  assem bling  pipe with couplings and fastening pipe to hangers; 
making standard shop computations relating to p r e s s u r e s ,  flow, and size  o f  
pipe required ; and making standard tests  to determ ine whether finished pipes 
m eet sp ecif ica tion s .  In general,  the w ork  o f  the maintenance pipefitter 
requ ires  rounded training and experience  usually acquired through a fo rm a l  
apprenticeship  or  equivalent training and ex p erience .  W orkers  pr im ari ly  
engaged in installing and repairing  building sanitation or  heating system s 
are exclu ded .
MAINTENANCE S H E E T -M E T A L  WORKER

F a b rica tes ,  installs ,  and maintains in good repa ir  the sheet-m eta l  
equipment and fixtures (such as machine guards , g rea se  pans, shelves, 
lo c k e rs ,  tanks, vent ilators ,  chutes, ducts, m etal roofing) o f  an establishment. 
Work involves  m ost  o f  the fo l low in g ; Planning and laying out all types o f  
sh eet-m eta l  maintenance work fro m  blueprints , m o d e ls ,  or  other sp e c i f i ­
cations ; setting up and operating all available types o f  sheet-m eta l  working 
m ach ines ;  using a var ie ty  o f  handtools in cutting, bending, form ing, shaping, 
fitting, and assem bling ;  and installing sh eet-m eta l  a r t ic les  as required . In 
general,  the work o f  the maintenance sh eet -m eta l  w ork er  requ ires rounded 
training and experience  usually acquired through a fo rm a l  apprenticeship or  
equivalent training and experience .

MILLWRIGHT
Installs new m ach ines or  heavy equipment, and dismantles and 

installs  m achines o r  heavy equipment when changes in the plant layout are 
requ ired . Work involves  m os t  of the fo l low in g ; Planning and laying out 
w ork ; interpreting blueprints or  other sp ecif ica tion s ;  using a variety  of hand- 
too ls  and rigging; making standard shop computations relating to s t re s s e s ,  
strength of m a ter ia ls ,  and centers of gravity; aligning and balancing equip­
ment; select ing  standard to o ls ,  equipment, and parts to be used; and installing 
and maintaining in good ord e r  power tran sm iss ion  equipment such as dr ives  
and speed red u ce rs .  In general,  the m i l lw righ t 's  work norm ally  requ ires  a 
rounded training and experience  in the trade acquired through a fo rm a l  
apprenticeship  or  equivalent training and exp er ien ce .

M A IN T E N A N C E  M E C H A N IC  (M o to r  v e h ic le )
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A ss is ts  one or  m o re  w ork ers  in the skilled maintenance trad es ,  by 
perform ing  specif ic  or  general duties o f  l e s se r  skill,  such as keeping a 
w orker  supplied with m a ter ia ls  and too ls ;  cleaning working area, m achine, 
and equipment; assisting  journeyman by holding m ater ia ls  or too ls ;  and p e r ­
form ing other unskilled tasks as d irected  by journeyman. The kind of work 
the helper is permitted to p e r form  var ies  from  trade to trade: In some
trades the helper is  confined to supplying, lifting, and holding m a ter ia ls  and 
too ls ,  and cleaning working areas ;  and in others he is permitted to p er form  
sp ecia lized  machine operations ,  or  parts of a trade that are also p er form ed  
by w orkers  on a fu ll -t im e  basis.

M ACHINE-TOOL O PERATOR (T oo lroom )

Specia lizes in operating one or  m o re  than one type o f  machine tool 
(e .g . ,  jig  b orer ,  grinding m achine, engine lathe, milling  machine) to machine 
metal for  use in making or maintaining j ig s ,  f ix tures ,  cutting too ls ,  gauges, 
or m etal dies or  m olds  used in shaping or  forming metal or  nonmetallic  
m ater ia l  (e .g . ,  p lastic ,  p laster,  rubber, g lass).  Work typically  involves :  
Planning and per form ing  difficult machining operations which require  c o m ­
plicated setups or  a high degree  of accu racy ;  setting up machine too l  or 
too ls  (e .g . ,  install cutting tools  and adjust guides, stops, working tables, 
and other contro ls  to handle the size of stock to be machined; determine 
proper  feeds ,  speeds, tooling, and operation sequence or  se lect  those p r e ­
scr ibed  in drawings, blueprints, or layouts); using a variety  o f  prec is ion  
m easuring instruments; making n e ce ssa ry  adjustments during machining 
operation to achieve requisite dim ensions to very  c lo se  to le ra n ces .  May be 
required to se lect  proper  coolants and cutting and lubricating o i ls ,  to 
recogn ize  when tools  need d ress ing ,  and to d re ss  too ls .  In general,  the work 
of a m ach in e -too l  operator  (too lroom ) at the skill level called  fo r  in this 
c lass if ica tion  requ ires  extensive knowledge o f  m ach in e-sh op  and too lroom  
practice  usually acquired through cons iderable  o n - t h e - j o b  t r a in i n g  a n d  
experience .

F or  c ro s s - in d u s try  wage study purposes ,  this c lass if ica tion  does not 
include m a ch in e -too l  operators  (too lroom ) employed in tool and die jobbing 
sh op s .

M A IN T E N A N C E  T R A D E S  H E L P E R

Constructs and repairs  j igs ,  f ixtures ,  cutting too ls ,  gauges, or metal 
dies or  m olds  used in shaping or  form ing m etal or  nonmetallic  m ater ia l  (e .g . ,  
p lastic ,  p laster ,  rubber ,  g lass) .  Work typically  in vo lves : Planning and laying
out work accord ing  to m od e ls ,  blueprints , drawings, o r  other written or ora l  
specif ica tions ;  understanding the working p ropert ies  o f  com m on metals and 
alloys ;  selecting appropriate m ater ia ls ,  too ls ,  and p r o ce s se s  required to 
com plete  tasks; making n e ce s sa ry  shop computations; setting up and operating 
various machine too ls  and related equipment; using various tool and die 
m a k e r 's  handtools and p rec is ion  m easuring  instruments; working to very  
c lo se  to le ra n ces ;  heat-treating m etal parts and finished tools and dies to 
achieve required qualities; fitting and assem bling  parts to p rescr ibed  t o l e r ­
ances and allow ances .  In general,  the too l  and die m a k e r 's  work requires 
rounded training in m ach in e-sh op  and too lro o m  practice  usually acquired 
through fo rm al  apprenticeship or  equivalent training and experience .

F o r  c ro s s - in d u s tr y  wage study purposes ,  this c lass if ica tion  does not 
include too l  and die m akers  who (1) are employed in too l  and die jobbing 
shops or (2) produce forging  dies (die sinkers).

STATIONARY ENGINEER

Operates and maintains and may also supervise  the operation of 
stationary engines and equipment (m echanica l or  e lectr ica l)  to supply the 
establishm ent in which employed with pow er,  heat, re fr igera tion , or  a ir -  
conditioning. Work involves :  Operating and maintaining equipment such as
steam engines, air c o m p r e s s o r s ,  generators ,  m o to rs ,  turbines, ventilating 
and re fr igera ting  equipment, steam bo i lers  and b o i le r - fe d  water pumps; 
making equipment rep a irs ;  and keeping a re co r d  o f  operation of m achinery ,  
tem perature ,  and fuel consumption. May also supervise  these operations. 
Head or  ch ie f  engineers in establishments employing m o re  than one engineer 
are excluded .

BOILER TENDER

F ir e s  stationary b o i le rs  to furnish the establishment in which 
em ployed  with heat, pow er, or  steam. Feeds fuels to fire by hand or 
operates a m echan ica l  stoker, gas, or  o i l  burner; and checks water and 
safety va lves .  May clean, o il ,  o r  a s s is t  in repairing bo i le rro o m  equipment.

T O O L  A N D  DIE M A K E R

MATERIAL MOVEMENT AND CUSTODIAL

TRUCKDRIVER

Drives a truck within a city or industrial area to transport m a te ­
r ia ls ,  m erchandise ,  equipment, or w orkers  between various types of estab­
lishments such as: Manufacturing plants, freight depots, w arehouses ,  w hole ­
sale and retail establishm ents, or between r e t a i l  establishments and 
c u s to m e rs '  houses or  p laces of business. May a lso  load or unload truck with 
or  without he lpers ,  make m inor  m echanica l rep a irs ,  and keep truck in good 
w o r k i n g  o rd er .  Sa les-route  and o v e r - th e -r o a d  d r iv ers  are excluded .

F o r  wage study pu rposes ,  tru ck d r ivers  are c lass if ied  by size and 
type of equipment, as fo l low s : (T r a c to r - t ra i le r  should be rated on the basis
of tra i ler  capacity.)

TRUCKDRIVER— Continued

T ru ck d river ,  light truck (under 1 l/z tons)
T ru ck d r iver ,  medium truck (1 V2 to and including 4 tons)
T ru ck d r ive r ,  heavy truck (trailer)  (over  4 tons)
T ru ck d r iver ,  heavy truck (other than tra i le r )  (over  4 tons)

SHIPPING AND RECEIVING CLERK

P rep a re s  m erchandise  for  shipment, or  re ce iv e s  and is  responsib le  
fo r  incom ing shipments o f  m erchandise  or  other m ater ia ls .  Shipping work 
in v o lv e s : A knowledge o f  shipping p ro ce d u re s ,  p rac t ices ,  routes, available
m eans o f  transportation, and rates; and preparing record s  o f  the goods
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SH IPPIN G  A N D  R E C E IV IN G  C L E R K — C ontinued

shipped, making up bills  of lading, posting weight and shipping ch a rg es ,  and 
keeping a file  of shipping r e co r d s .  May d irec t  or  ass ist  in preparing the 
m erchandise  for  shipment. Receiv ing  work in v o lv e s : Verifying or d irecting
others in verify ing the c o r r e c tn e s s  of shipments against b ills  of lading, 
in vo ice s ,  or  other r e co r d s ;  checking for  shortages and re ject ing  damaged 
goods; routing m erchandise  o r  m ater ia ls  to p rop er  departments; and m ain ­
taining n e ce s sa r y  r e co r d s  and f i les .

F or  wage study pu rposes ,  w ork ers  are c lass i f ied  as fo l low s :

Shipping c le rk
Receiv ing  c le rk
Shipping and rece iv in g  c lerk

WAREHOUSEMAN

As d irected ,  p e r fo rm s  a variety  of warehousing duties which require  
an understanding of the estab lishm ent 's  storage plan. Work involves m ost 
o f  the fo l low ing : Verify ing m a ter ia ls  (or m erchandise)  against rece iv ing
docum ents, noting and reporting d is crep a n c ies  and obvious dam ages; routing 
m ater ia ls  to p re sc r ib e d  storage locations ;  storing, stacking, or palletizing 
m ater ia ls  in accordance  with p r e sc r ib e d  storage methods; rearranging and 
t a k i n g  inventory o f  stored m ater ia ls ;  examining stored m ater ia ls  and 
reporting deterioration  and damage; rem oving m ater ia l  f rom  storage and 
preparing it for  shipment. May operate hand or  power trucks in per form ing  
warehousing duties.

Exclude w ork ers  whose p r im a ry  duties involve shipping and r e c e iv ­
ing work (see Shipping and Receiving Clerk and Shipping P ack er ),  o rd e r  filling 
(see O rder  F i l le r ) ,  o r  operating pow er trucks (see P o w e r -T r u ck  Operator).

ORDER FILLER

Fil ls  shipping or  transfer  o rd e rs  for  f inished goods from  stored 
m erchandise  in a ccord ance  with sp ecif ica tions on sa les  s l ips, c u s to m e rs '  
o r d e r s ,  or  other instructions. May, in addition to filling o rd e rs  and indi­
cating item s fil led  or  omitted, keep r e co r d s  o f  outgoing o r d e rs ,  requisition 
additional stock or  report  short supplies to sup erv isor ,  and p e r fo rm  other 
related duties.

SHIPPING PACKER

P rep ares  finished products for  shipment or  storage by placing them 
in shipping conta iners ,  the specif ic  operations per form ed  being dependent 
upon the type, s ize ,  and number o f  units to be packed, the type of container 
em ployed , and method o f  shipment. Work requ ires  the placing o f  item s in

SH IPPIN G  P A C K E R — C ontinued

shipping containers and may involve one or  m o re  o f  the fo llow ing : Knowledge
o f  various item s of stock in o rd er  to ver i fy  content; se lect ion  of appropriate 
type and size  o f  container; inserting en c losu res  in container; using e x ce ls io r  
or  other m a ter ia l  to prevent breakage or  damage; c los in g  and sealing con ­
tainer; and applying labels or  entering identifying data on container. P ackers  
who also make wooden boxes or c ra tes  are excluded.

M A T E R IA L  HANDLING LABORER

A w orker  em ployed in a w arehouse, manufacturing plant, sto re ,  or 
other establishm ent whose duties involve one o r  m o r e  o f  the fo l low in g : 
Loading and unloading various m ater ia ls  and m erchandise  on or  fr o m  freight 
c a r s ,  trucks ,  or  other transporting d ev ices ;  unpacking, shelving, or  placing 
m a ter ia ls  or  m erchandise  in p roper  storage location; and transporting 
m a ter ia ls  or  m erchandise  by handtruck, c a r ,  or w heelbarrow. Longshore 
w o rk e rs ,  who load and unload ships, are excluded.

PO W ER -T RU CK  OPERATOR
Operates a manually contro lled  gaso l in e -  or  e le c t r ic -p o w e r e d  truck 

or  trac tor  to transport goods and m a ter ia ls  o f  all kinds about a w arehouse ,  
manufacturing plant, or  other establishment.

F o r  wage study pu rposes ,  w ork ers  are c la ss i f ie d  by type o f  p ow er-  
truck, as fo l low s :

Forklift  operator
P o w e r -t ru ck  operator  (other than forklift)

GUARD AND WATCHMAN
Guard. P e r fo rm s  routine po lice  duties, either at fixed post or  on 

tour , maintaining o r d e r ,  using arm s o r  f o r c e  w here n e ce ssa ry .  Includes 
guards who are stationed at gate and check  on identity o f  em p loyees  and 
other person s entering .

Watchman. Makes rounds o f  p r e m is e s  p er iod ica l ly  in protecting 
property  against f i r e ,  theft, and i l lega l  entry.

JANITOR, PO RTER, OR CLEANER
Cleans and keeps in an o rd e r ly  condition fac tory  working areas  and 

w a sh ro o m s ,  or  p r e m is e s  o f  an o f f i c e ,  apartment house, or c o m m e r c ia l  
or  other establishm ent. Duties involve a combination o f  the fo l low in g : 
Sweeping, mopping o r  scrubbing, and polishing f lo o r s ;  removing chips, trash, 
and other re fuse ;  dusting equipment, furniture, or  fixtures ; polishing m etal 
fixtures or  tr im m in gs ;  providing supplies and m inor  maintenance se r v ice s ;  
and cleaning lava tor ies ,  show ers ,  and r e s t r o o m s .  W orkers  who specia lize  
in window washing are exclu ded .
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Area Wage Surveys
A  l i s t  o f  th e la t e s t  a v a i la b l e  b u l le t in s  o r  b u l le t in  s u p p le m e n t s  is  p r e s e n t e d  b e lo w .  A  d i r e c t o r y  o f  a r e a  w a g e  s t u d ie s  in c lu d in g  m o r e  l i m i t e d  s t u d ie s  c o n d u c t e d  a t  the r e q u e s t  o f  the E m p lo y m e n t  

S ta n d a r d s  A d m in is t r a t io n  o f  th e  D e p a r t m e n t  o f  L a b o r  i s  a v a i la b l e  on  r e q u e s t .  B u l le t in s  m a y  b e  p u r c h a s e d  f r o m  a n y  o f  the B L S  r e g i o n a l  o f f i c e s  s h o w n  o n  th e  b a c k  c o v e r .  B u lle t in  s u p p le m e n ts  m a y  b e  
o b ta in e d  w ith o u t  c o s t ,  w h e r e  in d ic a t e d ,  f r o m  B L S  r e g i o n a l  o f f i c e s .

B u lle t in  n u m b e r
A r e a  a n d  p r i c e  *

A k r o n ,  O h io , D e c .  1 9 7 5  ____________________________________________________________________________ 1 8 5 0 -8 0 ,  4 5  c e n t s
A lb a n y —S c h e n e c t a d y —T r o y ,  N .Y . ,  S e p t . 1975  1_______________________________________________  1 8 5 0 -6 3 ,  $ 1 .2 0
A n a h e im —S a n ta  A n a —G a r d e n  G r o v e ,  C a l i f . ,  O c t .  1 9 7 5 1 -------------------------------------------------------  1 8 5 0 -7 5 ,  8 5  c e n t s
A t la n ta , G a .,  M a y  1 9 7 5  1 ___________________________________________________________________________ 1 8 5 0 -2 5 ,  $ 1 .0 0
A u s t in , T e x . ,  D e c .  1 9 7 5  1_______ ___________________________________________________________________ 1 8 5 0 -8 3 ,  75  c e n t s
B a l t i m o r e ,  M d . , A u g . 1975  1 _____________________________________________________________________  1 8 5 0 -6 2 , $ 1 .3 0
B i l l in g s ,  M o n t . ,  J u ly  1 9 7 5 _______________________________________________________________________ _ 1 8 5 0 -4 6 , 65 c e n ts
B in g h a m to n , N .Y .—P a . ,  J u ly  1975  ___________ ___________________________________________________ 1 8 5 0 -5 0 , 65 c e n ts
B ir m in g h a m , A l a . ,  M a r . 1 9 7 6 1 _________________________________________________________________  1 9 0 0 -1 1 ,  95 c e n t s
B o s t o n , M a s s . ,  A u g . 1 9 7 5  1_______________________________________________________________________  1 8 5 0 -5 8 ,  $ 1 .5 0
B u f fa lo ,  N .Y . ,  O c t . 1 9 7 5 1 ___________________________________ _____ _______________________________  1 8 5 0 -6 9 ,  95  c e n ts
C a n to n , O h io , M a y  1 9 7 5 ___________________________________________________________________________ S u pp l. F r e e
C h a t ta n o o g a , T e n n .—G a . , S e p t . 1 9 7 5  1__________________________________________________________  1 8 5 0 -6 7 , 85 c e n ts
C h ic a g o ,  111., M a y  1975 ___________________________________________________________________________  1 8 5 0 -3 3 , 85 c e n ts
C in c in n a t i ,  O h io — K y .—I n d . , M a r .  1 9 7 6 _________________________________________________________  1 9 0 0 -7 ,  7 5  c e n t s
C le v e la n d , O h io , S e p t . 1 9 7 5 ______________________________________________________________________  1 8 5 0 -6 4 , $ 1 .3 0
C o lu m b u s , O h io , O c t . 1 9 7 5  1______________________________________________________________________  1 8 5 0 -7 8 ,  95  c e n t s
C o r p u s  C h r is t i ,  T e x . ,  J u ly  1 9 7 5 ________________________________________________________________  1 8 5 0 -3 7 , 65 c e n ts
D a l la s —F o r t  W o r t h , T e x . ,  O c t .  1975  1 _________________________________________________________  1 8 5 0 -5 9 , $ 1 .5 0
D a v e n p o r t—R o c k  I s la n d —M o lin e ,  Iow a —111., F e b .  1 9 7 5 _____________________________________ S u p p l. F r e e
D a y to n , O h io , D e c .  1 9 7 5 ---------------------------------------------------------------------------------------------------------------------  1 8 5 0 -7 3 ,  4 5  c e n t s
D a y to n a  B e a c h , F l a . ,  A u g . 1 9 7 5 ------------------------------------------------------------------------------------------------------ 1 8 5 0 -4 7 ,  65  c e n t s
D e n v e r —B o u ld e r ,  C o l o . ,  D e c .  1 9 7 5 -------------------------------------------- --------------------------------------------------- 1 8 5 0 -8 2 ,  7 5 c e n t s
D e t r o i t ,  M ic h . ,  M a r .  1 9 7 5 ________________________________________________________________________  1 8 5 0 -2 2 ,  85 c e n ts
F o r t  L a u d e r d a le —H o lly w o o d  an d  W e s t  P a lm  B e a c h —

B o c a  R a to n , F la . ,  A p r .  1975  1 _________________________________________________________________  1 8 5 0 -2 6 , 80 c e n ts
F r e s n o ,  C a l i f . ,  J u n e  1 9 7 5  1________________________________________________________________________ 1 8 5 0 -6 1 , $ 1 .2 0
G a in e s v i l l e ,  F l a . ,  S e p t . 1975 ____________________________________________________________________  1 8 5 0 -5 7 , $ 1 .1 0
G r e e n  B a y , W i s . , J u ly  1975 1 ____________________________________________________________________  1 8 5 0 -4 4 , 80 c e n ts
G r e e n s b o r o —W i n s t o n -S a le m —H ig h  P o in t ,  N .C .,  A u g . 1 9 7 5 _______________________________  1 8 5 0 -4 9 , 65  c e n ts
G r e e n v i l l e —S p a r t a n b u r g , S .C . ,  Ju n e  1 975  ____________________________________________________  1 8 5 0 -4 2 ,  65 c e n ts
H a r t fo r d ,  C o n n .,  M a r .  1975  1 ________________________________________ ..__________________________  1 8 5 0 -2 8 , 80 c e n ts
H o u s to n , T e x . ,  A p r .  1975 _________________________________________________________________________  S u pp l. F r e e
H u n t s v il le ,  A l a . ,  F e b .  1 9 7 5  ______________________________________________________________________ S u pp l. F r e e
I n d ia n a p o l is ,  In d ., O c t .  1 975  1 ___________________________________________________________________  1 8 5 0 -6 6 , 95 c e n ts
J a c k s o n ,  M i s s . ,  F e b . 1 9 7 6  _______________________________________________________________________  1 9 0 0 -8 ,  55 c e n t s
J a c k s o n v i l l e ,  F l a . ,  D e c .  1 9 7 5  ___________________________________________________________________  1 8 5 0 -8 1 ,  4 5  c e n t s
K a n s a s  C ity , M o .—K a n s . , S e p t . 1 9 7 5 ___________________________________________________________  1 8 5 0 -5 5 , 80 c e n ts
L e x in g t o n —F a y e t t e ,  K y . , N o v . 1975  1___________________________________________________________  1 8 5 0 -8 4 ,  7 5  c e n t s
L o s  A n g e l e s —L o n g  B e a c h ,  C a l i f . ,  O c t . 1 9 7 5  1 _______________________________________________  1 8 5 0 -8 6 ,  $ 1 .1 5
L o u i s v i l l e ,  K y .—In d ., N o v . 1 9 7 5  _______________________________________________________________  1 8 5 0 -7 9 ,  4 5  c e n t s
M e lb o u r n e —T i t u s v i l l e - C o c o a ,  F l a . ,  A u g . 1 9 7 5 ______________________________________________  1 8 5 0 -5 4 , 65 c e n ts
M e m p h is ,  T e n n .— A r k .—M i s s . , N o v . 1 9 7 5  _____________________________________________________  1 8 5 0 -8 5 ,  4 5  c e n t s

B u lle t in  n u m b e r
A r e a  a n d  p r i c e  *

M ia m i ,  F l a . ,  O c t . 1 9 7 5 _______________________________________________________________________ ______ 1 8 5 0 -7 6 ,  95  c e n t s
M ilw a u k e e , W i s . ,  A p r .  1 9 7 5 * _____________________________________________________________________  1 8 5 0 -2 1 , 85  c e n t s
M in n e a p o li s —St. P a u l,  M in n .—W i s . ,  J a n . 1 9 7 6 ________________________________________________  1 9 0 0 -3 ,  95  c e n t s
N a s s a u —S u ffo lk ,  N .Y . ,  J u n e  1 9 7 5  1_______________________________________________________________  1 8 5 0 -3 9 , $ 1 .0 0
N e w a r k , N .J . ,  J a n . 1 9 7 6 ____________________________________________________________________________  1 9 0 0 -1 0 ,  85  c e n ts
N e w  O r le a n s ,  L a . ,  J a n . 1 9 7 6  _____________________________________________________________________  1 9 0 0 -2 ,  75  c e n t s
N e w  Y o r k ,  N .Y . - N .J . ,  M a y  1975 1 ___________________ •____________________ ______________________  1 8 5 0 -4 5 ,  $ 1 .1 0
N o r fo lk —V ir g in ia  B e a c h —P o r t s m o u t h ,  V a .—N .C .,  M a y  1975  ______________________________  1 8 5 0 -2 9 , 6 5  c e n ts
N o r fo lk —V ir g in ia  B e a c h —P o r t s m o u t h  a n d  N e w p o r t  N e w s —

H a m p to n , V a .—N .C . ,  M a y  1 9 7 5  _________________________________________________________________  1 8 5 0 -3 0 , 65  c e n t s
N o r t h e a s t  P e n n s y lv a n ia ,  A u g . 1975  _____________________________________________________________  1 8 5 0 -5 2 , 6 5  c e n t s
O k la h o m a  C ity , O k l a . , A u g . 1 9 7 5 _________________________________________ _______________ _______ 1 8 5 0 -5 1 , 65  c e n t s
O m a h a , N e b r .—Io w a , O c t . 1 9 7 5 ___________________________________________________________________  1 8 5 0 -5 6 , $ 1 .1 0
P a t e r s o n —C l i f t o n - P a s s a i c ,  N .J . ,  J u n e  1 975  1_________________________________________________  1 8 5 0 -3 8 ,  80 c e n t s
P h i la d e lp h ia ,  P a .—N .J .,  N ov . 1 9 7 5  ______________________________________________________________  1 8 5 0 -6 5 , 85 c e n t s
P it t s b u r g h , P a . ,  J a n . 1 9 7 6  1________________________________ _______________________________________  1 9 0 0 -1 ,  $ 1 .1 5
P o r t la n d ,  M a in e , N o v . 1 9 7 5 ______________________________________________ _________________________  1 8 5 0 -7 2 , 4 5  c e n t s
P o r t la n d ,  O r e g .—W a s h .,  M a y  1975  ________________________________________ _____________________  1 8 5 0 -4 0 ,  7 5  c e n t s
P o u g h k e e p s ie ,  N .Y . ,  J u n e  1 9 7 5 1 _________________________________________________________________  1 8 5 0 -7 0 ,  65  c e n t s
P o u g h k e e p s ie —K in g s to n —N e w b u r g h , N .Y . ,  J u n e  1 97 5  1 _____________________________________  1 -8 5 0 -6 8 , 7 5  c e n t s
P r o v i d e n c e —W a r w ic k —P a w tu c k e t ,  R . I . , —M a s s . , J u n e  1 975  _______________________________  1 8 5 0 -2 7 ,  7 5 c e n t s
R a le ig h —D u r h a m , N. C . , F e b . 197 5 ______________________________________________________________ S u p p l. F r e e
R ic h m o n d , V a . , J u n e  1 9 7 5 _________________________________________________________________________  1 8 5 0 -4 1 , 65  c e n ts
St. L o u is ,  M o .—111., M a r . 1 9 7 5  ___________________________________________________________________ S u p p l. F r e e
S a c r a m e n t o ,  C a l i f . ,  D e c .  1 9 7 5 ________________________________ _____________________________ ______ 1 8 5 0 -8 7 ,  4 5  c e n ts
S a g in a w , M i c h . , N o v . 197 5_________________________________________________________________________  1 8 5 0 - 7 1 , 3 5 c e n t s
S a lt  L a k e  C ity —O g d e n , U tah , N ov . 1 9 7 5 1 ______________________________________________ _______  1 8 5 0 -7 4 , 7 5  c e n t s
San A n t o n io ,  T e x . ,  M a y  1975  _____________________________________________________________________  1 8 5 0 -2 3 , 6 5  c e n t s
San D ie g o , C a l i f . ,  N ov . 1 9 7 5 ______________________________________________________________________  1 8 5 0 -7 7 , 4 5  c e n ts
San F r a n c i s c o —O a k la n d , C a l i f . ,  M a r . 1 9 7 6 ____________________________________________________  1 9 0 0 -9 ,  95 c e n t s
S an  J o s e ,  C a l i f . ,  M a r . 1 975  1 _____________________________________________________________________  1 8 5 0 -3 6 , 85 c e n ts
S e a t t le —E v e r e t t ,  W a s h .,  Jan . 1 976  ______________________________________________________________  1 9 0 0 -6 ,  65  c e n t s
S ou th  B e n d , In d ., M a r . 1 9 7 6  ______________________________________________________________________  1 9 0 0 -5 ,  55  c e n t s
S t a m fo r d ,  C o n n . 1 2 ___________________________________________________________________________________
S y r a c u s e , N .Y . ,  J u ly  1 9 7 5 _________________________________________________________________________  1 8 5 0 -4 3 ,  65  c e n t s
T o le d o ,  O h io —M ic h . ,  M a y  1 975  1 _________________________________________________________________  1 8 5 0 -3 4 , 80 c e n t s
T r e n t o n , N .J . ,  S e p t . 1975 1 _________________________________________________ _______________________ 1 8 5 0 -6 0 , $ 1 .2 0
U tic a —R o m e ,  N .Y . ,  J u ly  1975 1 ____________________________________________________________________ 1 8 5 0 -4 8 , 80 c e n t s
W a s h in g to n , D. C . - M d . - V a . , M a r . 1975  1________________________________________________ _______ 1 8 5 0 -3 1 . $ 1 .0 0
W e s t c h e s t e r  C o u n ty , N. Y .,  M a y  1 97 5 1_________________________________________________________  1 8 5 0 -5 3 ,  80 c e n ts
W ic h it a ,  K a n s .,  A p r .  1 9 7 5 ____ ______________________________________________________ ______________S u p p l. F r e e
W o r c e s t e r ,  M a s s . ,  M a y  1975 1 __ _________________________________________________________________ 1 8 5 0 -2 4 , 80 c e n ts
Y o r k , P a . ,  F e b .  1 9 7 6 _________________________________________________________________________________ 1 9 0 0 -4 ,  55 c e n t s

Prices are determined by the Government Printing Office and are subject to change. 
Data on establishment practices and supplementary wage provisions are also presented. 
To be surveyed.
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