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Preface

This b u l l e t i n  summarizes the results of a 
Bureau of Labor Statistics survey of wages and supple­
mentary benefits in the fluid milk industry in October— 
November 1973.

Separate releases were issued earlier for the 20 
metropolitan areas covered by the survey. Copies of these 
releases are available from the Bureau of Labor Statistics, 
Washington, D.C. 20212, or any of its regional offices.

This study was conducted in the Bureau's Office 
of Wages and Industrial Relations. Sandra King of the 
Division of Occupational Wage Structures prepared the 
analysis; field work for the survey was directed by the 
Bureau's Associate Assistant Regional Directors for Oper­
ations.

Other reports available from the Bureau's pro­
gram of industry wage studies, as well as the addresses of 
the Bureau's regional offices, are listed at the end of this 
bulletin.

The U.S. Census Bureau has introduced new job 
titles in its Occupational Classification System to eliminate 
those that denote sex stereotypes. For purposes of this 
bulletin, however, titles used at the time of the survey 
have been retained in the appendix. Where titles are used 
in the generic sense, they have been changed in the text 
and tables to eliminate the sex stereotype.

Hi
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Fluid Milk, October—November 1973

Summary

Route sales w o r k e r s  on regular 
wholesale milk routes averaged $215.50 
to $ 329 a week among the 20 metro­
politan areas surveyed by the Bureau of 
Labor Statistics during the fall of 197 3.1 
Wholesale route workers had an average 
earnings advantage over regular route 
workers (home delivery) of from 10 per­
cent to 50 percent in each of the 10 areas 
where such comparisons could be made.

Among the 10 plant occupations stud­
ied separately, * 1 2 stationary engineers and 
automotive mechanics were generally the 
highest paid while garage attendants and 
sanitizers (equipment washers) usually 
averaged the least. Typically, average 
hourly earnings in the plant jobs sur­
veyed were highest in the San Francisco— 
Oakland area and lowest in Atlanta and 
Miami.

Work schedules of 40 hours a week 
were in effect in establishments employ­
ing about three-fourths or more of the 
plant workers in 16 of the 20 areas. 
Paid holidays were reported for a ma­
jority of the route workers in 17 areas 
and for four-fifths or more of the plant 
workers in all 20 areas. Paid vacations, 
after qualifying periods of service, were 
provided to nearly all workers. Various 
types of health, insurance, and pension 
benefits covered four-fifths or more of 
both groups in virtually all areas.

Industry Characteristics

Employment. The 273 establishments 
within scope of the October—November 
197 3 survey employed about one-fifth of 
the nearly 150,000 workers in the Nation's 
fluid milk industry at that tim e.3 Among

1 See appendix A for scope and method of survey. 
Earnings data presented in this bulletin exclude premium 
pay for overtime and for work on weekends, holidays, and 
late shifts.

2 See appendix B for job descriptions.
3 Nationwide employment as reported in the Bureau's

Employment and Earnings series.

the metropolitan areas 4 studied, employ­
ment levels ranged from fewer than 1,000 
workers in Buffalo, Houston, Indianapolis, 
Kansas City, Minneapolis—St. Paul, and 
Portland to about 3,000 in Philadelphia 
and 3, 800 in Los Angeles—Long Beach. 
Most of the other area employment levels 
ranged between 1,000 and 1,500.

Between September—October 1964, the 
date of a similar study, 5 and October— 
November 1973, nationwide employment 
in the fluid milk industry fell by about 
three-tenths. For the 20 areas compa­
rable to both occupational wage studies, 
their combined total employment fell by 
slightly over two-fifths. Employment 
levels dropped in all areas but Atlanta 
and Miami, where they increased slightly. 
The greatest percentage d e c l i n e s  oc­
curred in Chicago (61 percent) and New 
York (65 percent). Other large percent­
age declines were reported for Phila­
delphia (55 percent), Buffalo (53 percent), 
San Francisco (52 percent), and Los 
Angeles (51 percent).

Although the two surveys do not pro­
vide precise measures of change in em­
ployment levels, some general obser­
vations can be made. In the nearly 10 
years between the two studies, consumer 
buying patterns and technological advance­
ment have resulted in a smaller work 
force necessary to process and distribute 
milk. For example, the number of retail 
route workers has declined by about four- 
fifths since the 1964 study, reflecting the 
trend away from home milk delivery. 
The widespread replacement of glass 
bottles by paperboard cartons, plastic 
containers, and jugs has eliminated the 
need for bottle washers at most of the 
plants visited in 197 3. Automated equip­
ment has also decreased employment for 
such functions as sanitizing the work 
place and pasteurizing and refrigerating 
the products.

4 Standard Metropolitan Statistical Areas as defined 
by the U. S. Office of Management and Budget through 
November 1972.

5 For an account of the earlier survey, see Industry 
Wage Survey: Fluid Milk, September—October 1964, BLS 
Bulletin 1464 (1965).
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Product distribution. At least two- 
thirds of the workers in all areas were 
in establishments whose products were 
distributed predominantly by retail and 
wholesale route workers. In 12 areas, 
however, distribution through company- 
owned stores was reported as the pre­
dominant method by at least one dairy, 
and sale of products to independent ven­
dors 6 was predominant in at least one 
establishment in 10 areas.

Route workers usually accounted for 
less than one-third of the total employ­
ment among the 20 areas surveyed. As 
indicated above the overwhelming industry 
practice was to distribute the products by 
wholesale and retail routes. The pro­
portion of route workers to total employ­
ment ranged from a b o u t  one-tenth in

 ̂ Independent v e n d o r s  were excluded from the 
survey.

Detroit and Kansas City to slightly over 
two-fifths in Philadelphia and Pittsburgh.

Sex. Men m a d e  up virtually all 
route and plant workers in the 20 areas. 
Women, m o s t l y  employed as filling- 
machine tenders, made up less than one- 
tenth of the production work force in each 
area studied.

Unionization. Establishments oper­
ating under labor-management agreements 
employed two-thirds or more of the plant 
and route workers in 16 of the areas sur­
veyed. (See text table 1.) In Houston, 
three-fourths of the plant workers and 
nearly three-fifths of the route workers 
were in union establishments; while less 
than one-fifth of the workers in Atlanta, 
Dallas, and Miami were in plants having 
such contract coverage. No establish­
ments visited in Atlanta had union con­
tracts c o v e r i n g  a majority of their 
workers.

Text table 1. Plant and route workers in fluid milk establishments having collective 
bargaining agreements covering a majority of their workers

(in percent)

Area Plant
workers

Route
workers

Northeast:
Buffalo ---------------------------------------------------------------- 65 -69 80 -84
New Y o r k ----------- ---------------------------------------------- 95+ 95+
Philadelphia------------------------------------------------------ 65 -69 70 -74
Pittsburgh------------------------------------------------------------ 95+ 95+

South:
( l ) C1)Atlanta----------- ---------------------------------------------------

Baltimore-------------------------------- -------- ----------------- 95+ 95+
Dallas------------------------- -—----------------------------------- 15-19 ( 2)
Houston-------------------------------------------------------------- 75 -79 55-59
M iam i-------—----- -------------------------------------------- 10 -14 15-19

North Central:
Chicago------------------ --------- -—-------------- ----------- 95+ 95+
Cincinnati-------------------- ------— — --------------- ------- 80 -84 85-89
Cleveland-----------------— -------------------------------------- 95+ 95+
Detroit---- --------- --------------—- —— —-------------- 95+ 95+
Indianapolis-------------------- — - —------------- -—------- 85 -89 95+
Kansas City--------------------------------------------------------- 9 0 -9 4 85-89
Minneapolis—St. Paul----------------------------------------- 95+ 95+
St. Louis------------------------------------------------ --------- 95+ 95+

West:
Los Angeles—Long Beach------------------------------------- 95+ 95+
Portland-----------------------------—— -------------------------- 95+ 95+
San Francisco Oakland--------------------------- ---------- 95+ 95+

Total, 20 areas------------------------------------------------ 80 -84 80 -84

1 None of the establishments visited in Atlanta had labor-management agreements 
covering a majority of their plant or route workers.

2 None of the establishments visited in Dallas had labor-management agreements 
covering a majority of their route workers.
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Most of the union plants in 14 areas 
commonly united to negotiate the terms 
of agreement with the local union; where­
as, union plants bargained independently 
in Baltimore, Dallas, Detroit, Houston, 
and I n d i a n a p o l i s .  The International 
Brotherhood of Teamsters, Chauffeurs, 
Warehousemen, and Helpers of America 
(Ind.) was the major union is almost all 
of the areas studied.

Method of w a g e  payment. About 
three-fourths or more of the route work­
ers in 17 areas were paid commissions—  
generally a guaranteed salary plus a stip­
ulated percentage of d o l l a r  sales or 
collections. (See table 9.) In a majority 
of these areas, their regular pay usually 
included their own commissions as well 
as commissions for sales made on the 
days when swing or relief drivers oper­
ated the routes. All the route workers 
in Los Angeles and Portland and nearly 
three-fifths in St. Louis were paid on a 
time-rate basis, e i t h e r  on salary or 
hourly rates. Virtually all nonsupervisory 
plant workers were paid on a time basis, 
usually under formal plans providing a 
single r a t e  for a specific occupation. 
(See table 10.) However, four-fifths or 
more of the plant workers in Atlanta and 
Miami were under formal plans providing 
a range of rates for a given job; and 
nearly nine-tenths in Philadelphia and 
slightly over one-half in Dallas were paid 
under informal plans, with rates deter­
mined primarily on an individual's quali­
fications. One-eighth of the plant workers 
in Buffalo w e r e  paid under incentive 
plans— the largest proportion recorded in 
the study.
Occupational Earnings

Route sales workers. Straight-time 
weekly earnings of route workers assigned 
to regular retail routes averaged less 
than $200 in Atlanta, Baltimore, Buffalo, 
and Cincinnati ($ 174.50—$ 194); in the 
other eight areas for which retail route 
worker's earnings are presented, aver­
ages r a n g e d  from $207.50 in Phila­
delphia to $237 in Pittsburgh and $270 
in Minneapolis—St. Paul. (See table 1.) 
Retail route workers usually worked a 
5-day week in 10 of the 12 areas; 6-day 
w o r k w e e k s  applied to approximately 
three-fifths of the workers in Atlanta and 
Cleveland.

Individual earnings of regular retail 
route workers v a r i e d  considerably in 
most of the areas, but were concentrated 
in comparatively narrow ranges in others. 
To illustrate, earnings of the highest paid 
workers exceeded those of the lowest paid 
by at least $ 100 a week in 10 areas, 
(See table 3.) In contrast, all retail 
route workers in San Francis co-Oakland 
earned between $220 and $240 a week, 
while virtually all in Chicago had weekly 
earnings between $200 and $240. Most 
of the route workers in these two areas, 
however, were paid under incentive plans, 
incorporating salary (or hourly rate) plus 
commissions.

Swing or relief drivers, servicing 
retail routes on the days when regular 
route workers are off duty, averaged 
more than regular route workers in five 
of the seven areas permitting comparison. 
Their pay advantage averaged from $4.50  
a week in San Francisco to $29 in Cleve­
land. Swing drivers typically worked 5 
days a week except in Cleveland, where 
most worked 6 days.

Route workers on regular wholesale 
milk routes averaged from $215.50 in 
Atlanta and $219 in Los Angeles to $329 
in Chicago. Averages above $275 a 
week also were recorded in New York 
($308.50), Philadelphia ($279.50), Houston 
($278), and Minneapolis—St. Paul ($277). 
Wholesale route workers averaged more 
per week than their counterparts on retail 
routes in each of the 10 areas where 
such comparisons could be made. Their 
average earnings advantage ranged from  
less than 10 p e r c e n t  in Indianapolis, 
Minneapolis—St. Paul, and San Francisco 
to 50 percent in Chicago.

Five-day workweeks a p p l i e d  to a 
majority of the wholesale route workers 
in most areas; however, in Cleveland, 
Dallas, and Miami, longer workweeks 
(usually 6 days) were typical. In Miami, 
regular wholesale drivers working 6 days 
a week averaged $128.50 more per week 
than those on 5 days. In Philadelphia, 
the only other area for which data could 
be presented for both workweeks, regular 
wholesale route workers on 6 days aver­
aged $11 more than those working 5 days. 
Approximately one-third of the regular 
wholesale drivers in Pittsburgh worked 
fewer than Al/z days'a week; they averaged 
$26 per week less than their counterparts
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on 5-day schedules. Average earnings of 
route workers also reflect their employ­
ment distribution among establishments 
with disparate pay levels, as well as 
variations in their workweeks.

As with the retail route drivers, 
individual earnings of wholesale route 
workers v a r i e d  considerably in most 
areas. (See table 4.) However, in the 
Los Angeles, Portland, and San Francisco 
areas, earnings were within a relatively 
narrow range. As mentioned previously, 
all of the route workers in Los Angeles 
and Portland were paid on a time-rate 
basis, while most of those in San Fran­
cisco were paid incentive rates.

Swing or r e l i e f  drivers averaged 
more per week than drivers assigned to 
regular wholesale routes in 8 of the 12 
areas permitting comparison. The advan­
tage for relief drivers averaged from 50 
cents a week in Chicago to $2 3.50 in 
Philadelphia. S i m i l a r  to their retail 
counterparts, wholesale swing or relief 
drivers typically worked 5 days a week 
except in Cleveland and Miami, where 
most worked 6 days.

Data for combination r e t a i l  and 
wholesale route workers are presented 
for t h r e e  areas. (See table 1.) In 
Philadelphia and Pittsburgh, combination 
drivers on both regular and swing routes 
earned less than their counterparts who 
were limited to retail or wholesale de­
liveries. In Cincinnati, however, the 
combination drivers were only on swing 
routes and earned $54 a week more than 
the regular retail drivers and $19 a week 
more than the regular wholesale drivers 
in that area.

Plant workers. The 10 occupations 
which were selected to represent wage 
levels of nonsupervisory production work­
ers in the fluid milk industry accounted 
for slightly over one-half of the 12,902 
plant workers in the 20 areas combined. 
(See table 2.) Average hourly earnings 
for plant workers typically were highest 
in the San Francis co-Oakland area and 
lowest in Atlanta and Miami. Differ­
ences between the highest- and lowest- 
paying areas (not necessarily those just 
mentioned) amounted to at least 90 per­
cent and ranged to 118 percent.

Among the occupations studied, sta­
tionary engineers and automotive m e­
chanics were usually the highest paid. 
Stationary engineers averaged from $3.48

an hour in Miami and $3.53 in Dallas to 
$7.07 in Chicago and $7.47 in New York; 
the range for mechanics was $3.56 in 
Atlanta to $6.03 in Minneapolis—St. Paul 
to $7.36 in San Francisco. Garage atten­
dants and sanitary equipment washers 
usually averaged the least, commonly 
ranging between $3 and $5 an hour.

Filling-machine tenders, the largest 
occupational group s t u d i e d ,  averaged 
from $3.17 an hour in Atlanta to $6.04  
in San Francisco—Oakland. Approximately 
two-thirds of these workers operated 
machines filling cartons; approximately 
one-tenth o p e r a t e d  machines filling 
bottles; and the remainder filled other 
container So

The maximum spreads between area 
job averages showed no consistent re­
lationship by skill level. For example, 
in San Francisco—Oakland, order fillers 
(employees who fill shipping or transfer 
orders for finished goods from stored 
merchandise) averaged 90 percent more 
than their counterparts in Miami ($5.94  
compared with $3.13); while for equip­
ment washers, another relatively low 
skilled job, the corresponding spread 
amounted to 110 percent ($6.11 and $2.91). 
Similarly, San Francisco pasteurizers 
and auto mechanics (two relatively high 
skilled jobs) averaged 93 and 107 percent 
more, respectively, than their counter­
parts in Atlanta.

In some areas, a number of job 
averages fell within narrow bands. In 
Portland, for example, filling-machine 
tenders, order f i l l e r s ,  pasteurizers, 
refrigeration w o r k e r s ,  and equipment 
w a s h e r s  averaged between $5.72 and 
$5.80. Averages for the same jobs also 
fell within narrow bands in Cincinnati 
($4.86 to $4.98), Cleveland ($4.47 to 
$4.59), Detroit ($4.85 to $4.99), and St. 
Louis ($4.65 to $4.81). In most of the 
other areas, however, the differences in 
average hourly earnings for these occu­
pations were substantially larger.

Earnings of individuals in the same 
occupation and area often were widely 
dispersed. (See tables 5 to’ 8.) More­
over, individual earnings overlapped con­
siderably among areas with widely differ­
ing wage levels. Thus, a number of 
w o r k e r s  in comparatively low-paying 
areas earned as much as, or more than, 
some of t h e i r  counterparts in areas 
having higher averages.
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Establishment Practices and 
Supplementary Wage Provisions

Information was obtained on shift 
differential provisions and practices for 
plant workers. Data on work schedules 
and selected supplementary benefits, in­
cluding paid holidays, paid vacations, and 
health, insurance, and retirement plans 
were obtained for both route workers and 
plant workers. In the 20 areas combined, 
about seven-tenths of the workers were 
in establishments in which holiday and 
vacation provisions were the same for 
plant workers and route workers; and 
four-fifths were in plants with the same 
h e a l t h  insurance provisions for both 
groups. In a few areas, however, pro­
visions for these benefits, particularly 
paid holidays, differed substantially for 
the two groups. For example, one-half 
of the establishments visited in Cincinnati 
reported 6 paid holidays for plant workers 
and none for route workers. Similarly, 
plant workers in nearly all establishments 
surveyed in Dallas received from 4 to 6 
paid holidays, while route workers re­
ceived no paid holidays.

Weekly work schedules. Work sched­
ules of 40 hours a week were in effect in 
establishments employing about three- 
fourths or more of the plant workers in 
16 of the 20 areas. (See table 11.) At 
least two-fifths of the workers in Atlanta, 
Dallas, and Miami were on weekly sched­
ules exceeding 40 hours; and in Minne­
apolis—St. Paul, slightly over one-half of 
the plant employees were scheduled to 
work 3 7 V2 hours.

Most of the route workers on time 
rates were in establishments where they 
were scheduled to work 40 hours per 
week.  Schedules exceeding 40 hours, 
however, were in effect in establishments 
employing all of the time-rated route 
workers in Cleveland, Dallas, Houston, 
and Miami.

Approximately four-fifths of the retail 
and wholesale route drivers in the 20 
areas combined worked a 5-day week. 
Six-day schedules w e r e  reported for 
approximately three-fifths of the retail 
route drivers in Atlanta and Cleveland, 
and for at least half of the wholesale 
route drivers in Cleveland, Dallas, and 
Miami. Work schedules of fewer than 5 
days a week were rare.

Shift provisions and practices. E s- 
tablishments with formal provisions for

work on second shifts accounted for two- 
thirds or more of the plant workers in 
17 of the 20 areas; formal third- or 
o t h e r  late-shift provisions covered a 
similar proportion in 14 areas. (See 
table 12.) The proportions of workers 
actually employed on second shifts at the 
time of the survey ranged from nearly 
one-third in Detroit and Kansas City to 
about one-tenth or less in 8 areas. (See 
table 13.) The corresponding proportions 
of third- or other late-shift w o r k e r s  
ranged from one-fifth in Los Angeles- 
Long Beach, New York, Philadelphia, 
and San Francisco—Oakland to roughly an 
eighth or less in the remaining areas. 
Extra pay for such work was usually 
provided in most areas and was nearly 
always the same for both evening and 
night shifts. Although varying widely 
a m o n g  the areas, shift differentials 
typically ranged from 10 to 20 cents an 
hour above day-shift rates.

Paid holidays. Paid holidays were 
reported for a majority of the route 
workers in all but three areas (Cincinnati, 
Dallas, and Indianapolis) and for four- 
fifths or more of the plant workers in 
all 20 areas.* 7 (See tables 14 and 15.) 
Provisions for 6, 7, or 8 days typically 
applied to both groups. Notable excep­
tions included 9 days for most workers 
in San Francisco; 5 days for about four- 
fifths of both groups in Atlanta; and 4 
days annually for two-thirds of the route 
workers in Kansas City.

Paid vacations. Paid vacations after 
qualifying periods of service, were pro­
vided to nearly all route and plant work­
ers. (See tables 16 and 17.) Provisions 
for both groups usually amounted to 1 
week's pay after 1 year of service, 2 
weeks' after 2 years, 3 weeks' after 10 
years, and 4 weeks' after 20 years. 
Plans providing at least 5 weeks' of va­
cation pay after 2 5 years of service were 
also available for two-thirds or more of 
the route and plant workers in Chicago, 
Cincinnati, Los Angeles, Philadelphia, 
Pittsburgh, Portland, St. Louis, and San 
Francisco.

Health, insurance, and retirement 
plans. Four-fifths or more of the route
and plant workers in virtually all areas 
were in establishments providing life,

7 For purposes of this study, paid holidays were 
limited to formal provisions for pay on holidays not worked; 
provisions for extra payment for work on designated holidays 
were not included.
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hospitalization, s u r g i c a l ,  and basic 
medical insurance. (See tables 18 and 
19.) Accidental death and dismemberment 
insurance, sickness and accident insur­
ance, and major medical insurance were 
also available to at least seven-tenths of 
both groups in most areas. Sick leave 
plans, usually at partial pay or with a 
waiting period, were available to a large 
majority of the route workers in Balti­
more, Miami, Portland, and San Fran­
cisco; and also to a large majority of the 
plant workers in the same four areas plus 
Atlanta and Detroit. Long-term disability 
plans, providing payments to totally dis­
abled employees upon the expiration of 
their paid sick leave or sickness and 
accident insurance (or after a predeter­
mined period of disability), were provided 
to virtually all route and plant workers 
in Los Angeles, Portland, and San Fran­
cisco;’ such plans also applied to a ma­
jority of the plant workers in Atlanta, 
Baltimore, and Dallas. Employers typi­
cally paid the entire cost of these health 
and insurance plans.

Retirement pension plans (other than 
social security) were available to four- 
fifths or more of the route and plant 
workers in nearly all of the areas and 
were typically financed entirely by the 
employers. Retirement severance pay 
plans were not common, applying to one- 
half or more of the workers in three 
areas and to less than one-fifth in two 
areas.

Provisions for work clothing. Nearly 
all of the plant workers and four-fifths 
of the route workers in the 20 areas 
combined were in plants providing at least 
partial cost of new uniforms, cleaning 
uniforms, or both. As indicated in text 
table 2, the most common provisions for 
plant workers, by far, was furnishing and 
cleaning work clothing, while three types 
of provisions were about equally impor­
tant for route drivers. See reference 
table 20 for area detail on work clothing 
provisions.

Text table 2. Percent of workers in fluid milk 
establishments furnishing or cleaning work 
clothing, or both, 20 areas combined

Provision Route
workers

Plant
workers

Furnishes and cleans work clothing------ 19 54
Furnishes work clothing------------------------ 18 12
Cleans work clothing---------------------------
Pays part of cost of work clothing

2 2

and total cleaning cost----------------------
Pays part of cost of work clothing

8 16

and part of cleaning cost------------------
Pays total cost of work clothing

4 7

and part of cleaning c o s t - - --------------- 1 3
Pays part of cost of work clothing-------- 24 1
Pays part of cleaning cost-------------------- - 3
No provisions-------------------------------------- 20 3

NOTE: Three percent of the route workers were in
plants having other provisions. Also, because of rounding, 
sums of individual items may not equal 100.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Retail route drivers

Regular Swing or relief drivers

Area Total 5 -day work week Total 5 -day work week

Number
of

workers

Average
weekly

earnings

Number
of

workers

Average
weekly

earnings

Number
of

workers

Average
weekly

earnings

Number
of

workers

Average
weekly

earnings

Northeast

B uffalo.. -------------------------------------------------------------------- 129 $ 1 9 1 . 0 0 117 $197.50 28 $203.50 28 $203.50
New Y o rk -------------------------------------------------------------------- - - - - - - - -
Philadelphia__________________________________________ 461 209.50 354 2 2 1 . 0 0 60 219.50 54 223.00
Pittsburgh____________________________________________ 111 237.00 11 1 237.00 " " -

South

At 1 amt a-------------------------------------------------------------------------- 96 180.00 _ _
B altim ore-------------------------------------------------------------------- 252 174.50 186 172.50
D allas--------------------------------------------------------------------------- - - - -
Houston------------------------------------------------------------------------ - - - -
Mi ami------------------ --------------------------------------------------------- - - - - - -

North Central

Chicago----------------------------------------------- ------------------------ 1 0 0 219.50 1 0 0 219.50 13 193.00 13 193.00
Cincinnati_____________________________________________ 215 194.00 215 194.00 28 214.50 28 214.50
Cleveland-------------------------------------------------------------------- 314 217.50 - - 37 246.50 - -
Detroit-------------------------------------------------------------------------- - - - - - - - -
Indianapolis---------------------------------------------------------------- 83 226.50 83 226.50 - - - -
Kansas C ity ---------------------------------------------------------------- 67 233.00 6 2 232.00 - - - -
Minneapolis—St. P au l_______________________________ 124 270.00 124 270.00 24 252.00 24 252.00
St. L ou is--------------------------------------------------------------------- - " - - -

W est

Los Angeles—Long Beach------------------------- --------------- . _ - . _ - - _
Portland------ ---------------------------------------------------------------- - - - - - - - -
San Framcisco—Oaklamd____________________________ 124 230.00 124 230.00 41 234.50 41 234.50
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Wholesale route drivers

Regular Swing or relief drivers

Area Total 5 -day work week T otal 5-day work week

Number Average Numbe r Average Number Average Number Average
of weekly of weekly of weekly of weekly

workers earnings workers earnings workers earnings workers earnings

Northeast

Buffalo_________________________________________________ 79 $230.50 79 $230.50 _ _ _ _
New Y o rk __________ _________________________________ _ 279 308.50 2 79 308.50 87 $316.50 87 $3 1 6 .5 0
Phi lade lphi a__________________________________________ 390 279.50 2 0 2 282.50 35 303.00 25 305.50
Pittsburgh____________________________________________ 321 265.50 172 276.50 72 254.00 50 256.00

South

Atlanta-------------------------------------------------------------------------- 223 215.50 _ _ - - - -
D allas-------------------------------- ------------------------------------------ 197 244.50 - - - -
Hnnstnn . _ 92 278.00 92 278.00 _ _
M iam i_________________________________________________ 182 239.00 64 166.50 34 164.50 - -

North Central

Chicago------------------------ --------------------------------------- -------- 247 329.00 245 329.50 28 329.50 28 329.50
Cincinnati_________ ___________________________________ 148 229.00 148 2 2 9 . 0 0 - - - -
Cleveland-------------------------------------------------------------------- 146 265.00 69 255.00 11 296.00 - -
Detroit_________________________________________________ 125 260.50 119 259.50 15 246.00 15 246.00
Indianapolis---------------------------------------------------------------- 58 240.50 48 234.50 12 250.00 12 250.00
Minneapolis—St. P a u l—--------- ----------------------------------- 161 277.00 161 277.00 42 272.00 42 272.00
St. L ou is--------------------------------------------------------------------- 233 233.50 233 233.50 “ ~ - -

W est

Los Angeles—Long Beach----------------------------------------- 568 2 1 9 . 0 0 515 2 1 9 . 0 0 155 223.50 155 223.50
Portland_______________________________________________ 86 231.00 86 231.00 14 233.00 14 233.00
San Francisco—Oakland_____________________________ 232 244.00 232 244.00 61 251.00 61 251.00

Combination retail and wholesale route drivers

Northeast

Philadelphia--------------------------------- ------------------------------ 352 201.50 228 203.00 58 203.00 - -

Pittsburgh------------------------------------------------------------------- 197 223.00 193 224.50 29 231.00 18 243.50

North Central

Cincinnati-------------------------------------------------------------------- - 17 248.00

1 Excludes prem ium  pay for overtime and for work on weekends, holidays, and late shifts. Earnings include com m issions and were rounded to the nearest half dollar. 

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Area

Stationary engineers
Filling-m achine tenders

Total Bottles Cartons Other containers
Number

of
workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Northeast
Buffalo - - 39 $3.92 - _ 29 $3.96 _ _
New York 19 $7.47 158 5.49 - - 63 5.42 68 $5.54
Philadelphia 58 5.56 140 4.22 24 $3.64 6 6 4.49 50 4.15
Pittsburgh _ __ - - 52 4.66 12 4.68 39 4.65 - -

South
Atlanta........................................... .... _ ............ . 24 3.78 33 3.17 - _ 24 3.25 _ _
Baltim ore _ . . .  _ - - 53 3.49 - _ 39 3.51 _ _

Dallas ____  ... __ 2 1 3.53 76 3.38 - - 44 3.60 29 3.06
Houston .... .... 2 1 4.07 53 3.51 - - 43 3.57 _ _

M iam i 7 3.48 56 3.24 - - 34 3.26 2 2 3.20
North Central

Chicago 76 7.07 177 5.30 12 5.33 128 5.30 37 5.29
Cincinnati ___ _ . . . 8 5.25 8 6 4.93 33 4.96 38 4.83 15 5.12
Cleveland 11 5.2 5 50 4.49 - - 39 4.46 _ _

Detroit 21 5.83 113 4.89 - _ 97 4.89 11 4.93
Indianapolis ._ ._ . ............................. .... - - 49 3.64 9 3.61 35 3.68 _

Kansas City ... ................................... .....  .... . 15 6.15 29 4.68 - - 2 1 4.75 7 4.64
Minneapolis—St. Paul ... ......................... . . ___ 26 6.09 83 5.76 - - 6 8 5.75 15 5.78
St. Louis _ - - 63 4.80 - - 2 1 4.84 38 4.79

W est
Los Angeles—Long Beach 123 5.65 335 5.13 15 5.12 266 5.13 54 5.13
Portland - - 52 5.72 23 5.72 2 1 5.78 8 5.57
San Francis c o -O a k la n d ..................................... 60 6.80 77 6.04 9 5.89 59 6.04 9 6.15

Garage attendants Mechanics, automotive Order fillers Pasteurizers
Number

of
workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Northeast _______

Buffalo. __________________________________________ - - 17 $4.56 _ _ 12 $4.03
New York _ _____ ___________________________ - - 47 5.92 69 $5.36 58 5.97
Philadelphia _ 14 $4.26 78 5.37 98 4.40 68 4.27
P ittsburgh _______________________________________ __ 19 4.22 55 5.36 - - 32 4.40

South

Atlanta . _ ................... 19 2.80 24 3.56 28 3.24 14 3.24
Baltim ore _ _ _ _ _ _ _ _ 18 3.27 40 4.16 34 3.30 2 0 3.56
Dallas ___________________________________________ 10 2.67 16 3.86 46 4.42 16 3.68
Houston _____________________________________________ - - 15 4.07 - - 16 3.81
M iam i----------------------------------------------------------- ---------- 10 3.17 28 3.99 71 3.13 18 3.46

North Central

Chicago _ ..... .... _ 19 5.20 39 5.85 95 5.47 54 5.48
Cincinnati ________________________________________ _ - - 44 5.27 29 4.92 36 4.92
Cleveland 10 4.37 42 4.88 39 4.59 29 4.58
D etroit.. _ . 6 5.02 28 5.57 79 4.98 32 4.89
Indianapolis 11 2.98 15 3.79 39 3.59 9 3.80
Kansas City _ _ ____  _ - - 7 5.12 32 4.81 7 4.87
Minneapolis—St. Paul - - 31 6.03 _ - 27 5.81
St. Louis _ _ ................ - - - - 39 4.81 31 4.74

W est
Los Angeles—Long Beach_________________________ 23 4.98 89 5.58 215 5.07 67 5.22
Portland _ - 10 5.82 33 5.77 9 5.80
San Francisco-Oakland 13 5.30 . 23 7.36 51 5.94 30 6.24
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(Number and average straight-tim e hourly earnings1 of workers in selected plant occupations in fluid m ilk establishments in 20 selected areas, October—November 1973)

Area

Refrigeration workers Sanitizers Truckdrivers W ashers, bottle
Number

of
workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Northeast

Buffalo 2 0 $4.16 2 1 $4.05 30 $3.53 _ _
New York 161 5.44 81 5.46 30 5.56 - _

Philadelphia _____ 115 4.40 14 3.92 151 5.50 - -

Pittsburgh 28 4.53 33 4.61 - 6 $4.20

South

Atlanta 75 2.84 24 3.21 _ _ _ _
Baltim ore 21 3.49 - - - _

Dallas 36 2.94 2 1 3.23 - _

Houston - - 2 0 3.55 11 4.49
M iam i . _ _ 47 3.07 43 2.91 48 3.36 - -

North Central

Chicago 95 5.39 90 5.21 92 5.90 12 5.28
Cincinnati _ _ _ 34 4.86 31 4.98 - - 9 4.67
Cleveland __ _ 25 4.59 9 4.47 17 4.77 - _

Detroit 36 4.99 57 4.85 191 5.44 - _

Indianapolis 23 3.27 28 3.57 12 2.92 - -

Kansas Citv 17 4.74 11 4.64 76 5.56 - -

Minneapolis—St. Paul - - 25 5.77 10 5.65 -

St. Louis _ . ..... 42 4.66 40 4.65 - - 9 4.83

W est

Los Angeles—Long Beach 53 5.11 65 5.05 98 5.50 8 5.05
Portland 14 5.78 10 5.73 - - - -

San Francisco—Oakland . . _ _ 63 6.19 26 6 . 1 1 61 6.17

1 Excludes prem ium  pay for overtim e and for work on weekends, holidays, and late shifts. 

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Buffalo_______
Philadelphia _ 
Pittsburgh ....

Atlanta____
Baltim ore _

North Central

Chicago________________
Cincinnati______________
Cleveland ______________
Indianapolis___________
Kansas C ity ___________
Minneapolis—St, Paul .

W est

San Francis co-Oakland . 2

Num ­
ber

A ver-
age

weekly
earn­

Number of workers receiving straight-tim e weekly earnings 1 of—

of
work­ Under

$ 1 0 0

$ 1 0 0
and

under

$ 1 1 0 $ 1 2 0 $130 $140 $150 $160 $170 $180 $190 $ 2 0 0 $ 2 2 0 $240 $260 $280 $300 $320 $340 $360 $380 $400 $420 $460 $500

anders ings $ 1 1 0 $ 1 2 0 $130 $140 $150 $160 $170 $180 $ 1 9 0 $ 2 0 0 $ 2 2 0 $240 $260 $280 $300 $320 $340 $360 $380 $400 $420 $460 $500 over

129 $ 1 9 1 . 0 0 6 6 8 13 28 2 2 29 11 5 1
461 209.50 - - - 4 15 15 24 57 27 49 44 72 53 31 21 14 17 11 3 1 1 11 11 237,00

' ‘ “ ~ ■ 6 9 - 3 3 12 23 27 14 8 2 2 2 - -

96
252

180.00
174.50

2
6

3
8

6
14

5
14

6
44

13
40

13
32

9
34

11
16

19
24

6
10

1
8

2
2 - -

-
- - - -

- -

1 0 0 219.50 2 54 43 1
215 194.00 - - - - 40 12 4 8 13 17 18 44 31 15 6 3 4314 217.50 - - - 2 1 2 9 10 19 32 34 70 57 42 18 12 4 _ 1 j

83
67

124

226,50
233.00
270.00

- -
1

3 1
1
1
1

2
2

16

4
6
5

4
3

5
4
4

7
2

10
8

10

2 2
11

1

11
9
8

7
6

17

6
1

12
3

24

1
2
7

2
3
4 6 1

1
1

1
4 3 -

124 230.00 - - - - - - - - - - - - 124

2 Data^fnr * ° r ov®rt“ ne *or work on weekends, holidays, and late shifts. Earnings include com m issions and were rounded to the nearest half dollar,
ata for regular retail route drivers did not meet publication criteria in Dallas, Detroit, Houston, Los A ngeles-Long Beach, M iam i, New York, Portland, and St. Louis.
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(Distribution of regular wholesale route drivers in fluid milk establishments by straight-tim e weekly earnings 1 in selected areas, 2 October-Novem ber 1973)

N um - Aver - Number of workers receiving straight-tim e weeklyr earnings 1 c)f—

Area
ber
of

age
we ekly Under

$ 1 0 0
and

$ 1 1 0 $ 1 2 0 $130 ~$14(T $150 $ 1 6 0 $170 $180 $190 $ 2 0 0 $ 2 2 0 $240 $260 $280 $300 $320 $340 $360 $380 $400 $420 $460 $500
andw ork- earn- $ 1 0 0

$340 $360 $400 $420 $460ers ings 1 $ 1 1 0 $ 1 2 0 $130 $140 $150 $ 1 6 0 $170 $180 $190 $ 2 0 0 $ 2 2 0 $240 $260 $280 $300 $320 $380 $500 over

Northeast

Buffalo .. . . . . . . . 79 $230.50 _ _ _ _ . _ - 15 5 5 5 6 9 9 7 12 2 3 - - - - 1 - -
New Y o r k ______________________ 279 308.50 - - - - - - - - - - - 6 3 16 36 60 70 2 6 32 15 13 1

10
4

1 - -
Philadelphia__________ _________
P ittsburgh_____________________

390
321

279.50
265.50 : : 2 4

7
4

7
2 : 7

13
11
4

17
15

36
23

90
154

30
27

60
8

32
.9

27
19

28
5

18
10

9
9

1
7 2 :

South

Atlanta _ ____ 223 215.50 2 2 4 3 5 8 2 12 31 18 2 0 43 2 0 9 6 9 7 6 5 7 4 - - - -
Dalian . .... 197 244.50 _ _ - - - 2 11 4 8 19 7 24 2 2 31 19 16 6 11 8 5 1 2 - - 1

Houston_________________________ 92 278.00 - - - - - 1 3 3 9 1 5 6 4 13 6 4 6 9 4 5 4 3 4 - 2

Miami . . .  _ __ 182 239.00 - 10 5 8 18 7 4 6 6 2 3 2 2 13 12 14 5 9 7 8 1 6 4 9 1 2

North Central

Chicago_________________________ 247 329.00 _ _ . . _ - - - - 5 4 11 16 42 2 2 19 19 14 15 11 7 9 21 16 16

Cincinnati______________________ 148 229.00 _ - - - - - - - 11 12 3 29 41 30 14 5 3 - ■ " ■ ■ " ■
C levelan d______________________ 146 265.00 - - - - - - - - - 4 7 6 14 41 31 2 0 8 4 4 2 1 4 ■ - ■
D etroit__________________________ 125 260.50 - - - - - - - - 4 - 3 33 13 14 19 4 16 11 5 2 ■ ■ 1 “ "
Indianapolis____________________ 58 240.50 - - - - - - - 1 1 4 1 6 16 11 12 5 1 " “ “ “ " _ ■
Minneapolis—St. P a u l------------- 161 277.00 - - - - - - - - 2 2 6 15 21 50 47 3 3 2 " 2 2 1 4 1

St. Louis________________________ 233 233.50 - - - - - - - - - 1 4 24 197 1 ~ 1 2 1 2 _ ~ - “

W est

Los Angeles—Long B each------ 568 219.00 53 15
Portland________________________ 8 6 231.00 - - - - - - “ - _ ■ " ■ 8 6 ~ “ ~ - - ' ~ “ “
San Francisco—O akland--------- 232 244.00 51 169 12

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Earnings include com m issions and were rounded to the nearest half dollar.
2 Data for route drivers did not meet publication criteria in Baltimore and Kansas City.
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Area

Num­
ber
of

work­
ers

Aver­
age

hourly 
earn­
ings 1

Number of workers receiving straight-tim e hourly earnings 1 of—
$ 2 . 2 0

and
under
$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

T z J o

$2.70

~$2.70

$2 .80

$2.80

$3.00

$3.00

$3.20

$3 .20

$3.40

$3 .40

$3 .60

$3.60

$3.80

$3 .80

$4 .00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4 .80

$5.00

$5.00

$5 .20

$5.20

$5.40

$5740

$5.60

$5.60

$5.80

$5.80

$ 6 . 0 0

$ 6 ". 0 0  

$ 6 . 2 0

$ 6 . 2 0

$6.40

$6.40

$6.60

Northe ast

Buffalo___________________________ 39 $3.92 _ _ _ _ _ _ . . 6 7 . 3 23
Npw  Y nrV 158 5.49
Philadelphia_____________________ 140 4.22 _ _ _ _ _ _ _ 14 29 4 2 2 2 _ 24 3 58 2 I . I
Pittsburgh 52 4.66 4

South

Atlanta___________________________ 33 3.17 2 3 2 1 3 2 3 10 6 1
Baltim ore_______________________ 53 3.49 _ _ 4 44 5
D allas____________________________ 76 3.38 _ > _ 10 6 4 5 12 16 10 1 3 _ _ . _ _ 9
Houston__________________________ 53 3.51 - - - _ 1 3 5 _ _ 2 42 _ _ _ _ _ _ _ _ _ _ _ _
M iam i____________________________ 56 3.24 - " - - 9 3 5 32 2 4 1 - - - - - - - - - - - - -

North Central

C h ic a g o  . 177 5.30 4
C in c in n a t i  . 86 4.93 51 “ j 3 17
Cleveland_______________________ 50 4.49 1 3 3 2 2 2 1

3 15 17 ~
Detroit___________________________ 113 4.89 _ _ _ _ _ _ _ _ 6 32 29 46
Indianapolis____________________ 49 3.64 - _ 1 2 2 _ 2 1 6 6 7 6 13 _ _ 3 _ _ _ _ _
Kansas C ity____________________ 29 4.68 - _ - _ _ _ _ _ 2 1 _ _ _ _ _ 25 1 _ _ _ _ _ _
Minneapoli s—St. Paul 83 5.76
St. Louis _ ______ 63 4.80 6 7 44 2

5c, 50 1
W est

Los Angeles—Long Beach_____ 335 5.13 _ _ _ _ _ _ . _ _ . 219 116
Portland- 52 5.72 2 50
San F rancisco—Oakland 77 6.04 g 35 21

"
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Area

Num ­
ber
of

w ork­
ers

A v e r ­
age

hourly 
earn­
ings 1

Number of workers receiving straight-tim e hourly earnings 1 of—

$ 2 . 9 0
and

under
$3.00

$3.00

$3.10

$3.10

$3.20

$3.20

$3.30

$3750

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4,20

$4.40

$4 .40

$4.60

$4.60

$4.80

^ 4 .8 0

$5.00

$5.00

$5.20

$5.20

$5.40

$5 .40

$5.60

$5.60

$5.80

$5.80

$6 . 0 0

$ 6 . 0 0

$6.40

$6.40

$6.80

$6.80

$7.20

$7.20

$7.60

$7.60

$ 8 . 0 0

Northeast

Buffalo ........................................... . 17 $4.56 _ _ _ _ _ _ _ _ _ 3 8 4 2 _ _ _ „ _ _ _ . .
New Y o r k ........................................ 47 5.92 _ _ _ _ . _ _ - _ - - - - 1 4 6 1 18 17 _ _ _
Philadelphia_______ ___________ 78 5.37 - 7 - - - 2 - - - 2 - - 2 2 1 3 47 2 4 6 _ . -
P ittsbu rgh ......... ........................... 55 5.36 - - - - - 3 - - 4 4 2 15 1 2 - - - 24 - - - -

South

A tlanta__________________________ 24 3.56 . 4 7 6 1 4 1 „ . 1 _ - _ _ _ _
Ra1Hmm*p i 40 4 .16 2 6 10 2 2
D a lla s ........................ ........................ 16 3.86 _ 1 _ 1 _ 1 7 4 - _ 2 „ _ _ _ _ _
Houston.............................................. 15 4 .07 _ _ _ _ _ 1 1 _ 13 „ - _ _ _ _ _ „ * _ _
M ia m i................................... ............. 28 3.99 - - - - 12 3 5 2 • 3 - - 1 - - - - - - 2 - -

North Central

Chicago......................................... — 39 5.85 _ _ _ _ _ _ _ _ _ _ 1 _ _ i ! 2 2 2 _ 21 _ _ .
Cincinnati____________________ __ 44 5.27 _ _ _ - - _ . - - - - - , 1 42 - - _ 1 - _ _ _

Cleveland ......................................... 42 4.88 _ _ _ _ _ _ _ 2 7 27 6 _ - - - - _ _ _

D etroit................ ................................ 28 5.57 _ _ _ _ _ _ _ _ - - 11 _ 17 _ _ _ - _ _

Indianapolis ............................. ...... 15 3.79 1 . 1 - _ 5 2 - - 6 - - - - - - - - - - -
Kansas City_________ __________ 7 5.12 . - - - - _ _ - - - - - 7 - - - - - - - - -
M inneapolis-St. P a u l________ 31 6.03 - - - - - - - - - - - - - - - 4 11 13 3 - - -

W est

Los Angeles—Long Beach____ 89 5.58 . . . _ . _ _ _ _ 7 _ 82 _ _ .
P ortlan d ..______________________ 10 5.82 _ _ _ _ . - - - _ - _ - _ _ _ 4 6 _ _ _ _ _
San Fran cisco-O aklan d ........... 23 7.36

' ' ' ' ' ' '

7 11 5

Excludes prem ium  pay for overtim e and for work on weekends, holidays, and late shifts. 
Data for automotive mechanics did not m eet publication criteria in St, Louis.
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Area

Num­
ber
of

work­
ers

A ver- 
age 

hourly 
earn­
ings 1

Number of workers receiving straight-tim e hourly earnings 1 of—

$2.20
and

under
$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.80

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40

$5.60

$5.60

$5.80

$5.80

$6.00

$6.00

$6.20

$6.20
and

over

Northeast

Buffalo 20 $4.16 _ _ _ _ _ _ _ _ 1 _ _ 1 18 _ _ _ _ _ _ _ _ _ _
New York 161 5.44 - - - - - - - - - - - - - - - - - - 155 - - - 6
Philadelphia 115 4.40 - - - - - - 2 - - 9 - 4 6 86 5 3 - - - - - - -
Pittsburgh 28 4.53 - - - ' 2 - - “ - - - 26 - - - - - -

South

Atlanta . _____  _ . _ _ _ 75 2.84 _ 2 8 4 30 8 4 13 4 2 _ _ _ _ . _ _ _ _ _ _ _
Baltim ore ___  _ _ . 21 3.49 - - - - - - - - 20 - - - 1 - - - - - - - - - -
Dallas _ 36 2.94 6 3 - 3 5 9 6 1 - - - - - - - - - - 3 - - - -

Miam i 47 3.07 - - - 3 2 7 21 12 2 - - " - - - - - - -

North Central

Chicago 95 5.39 _ _ _ _ _ _ _ _ . _ _ _ _ _ 1 _ _ 61 33 _ _ _ .
Cincinnati 34 4.86 - - - - - - - - - - - - - - 23 - 4 - 7 - - - -
Cleveland 25 4.59 - - - - - - - - - - - - - 10 15 - - - - - - - -
Detroit 36 4.99 - - - - - - - - - - - - - - 13 - 23 - - - - - -
Indianapolis 23 3.27 - - - 1 1 4 10 2 - - 4 - - 1 - - - - - - - - -
Kansas Citv 17 4.74 - - - - - - - - - - - - - - 17 - - - - - - - -
St. Louis ... ............. ......  ..... _ 42 4.66 - - - " - - - - 12 - 1 2 25 2 - - - - ~

W est

Los Angeles—Long Beach____ 53 5.11 - _ _ _ _ - _ _ _ _ _ . _ - _ 41 12 _ > _ _ _
Portland________________________ 14 5.78 - - - - - - - - - - - - - - - - - - - 12 2 - -
San Francisco—O akland______ 63 6.19 15 23 3 25

1 Excludes prem ium  pay for overtime and for work on weekends, holidays and late shifts.
2 Data for refrigeration workers did not m eet publication criteria in Houston and M inneapolis-St. Paul.
3 A ll w orkers were at $6.40 to $6.60.
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1 Excludes prem ium  pay for overtim e and for work on weekends, holidays, and late shifts.
2 Data for sanitizers did not meet publication criteria in Baltimore.
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(Percent of route drivers in fluid m ilk establishments by method of wage payment in 20 selected a reas, Octobeis-November 1973)

Method of wage payment
Northeast South

Buffalo New York Phila­
delphia Pittsburgh Atlanta Baltimore Dallas Houston Miami

A ll w orkers____________________________________ 100 1 0 0 1 0 0 1 0 0 10 0 1 0 0 1 0 0 1 0 0 100

T im e-rated  workers:
(Salary or hourly rate)________________________ 2 7 18 24 1 5 7 6 14

Incentive w orkers:
Earnings include com m issions only

for days worked:
Salary (or hourly rate) and

c o m m issio n ....................................... ................... 2 17 9 6 2 - -
Com m ission o n ly ___________________________ 8 2 - 6 13 31 68

Earnings include com m issions for days
worked and for days on which swing
or relief men service the route:

Salary (or hourly rate) and
co m m issio n ________________________________ 81 93 49 67 41 75 - - 34

Com m ission o n ly ___________________________ 6 - 2 - 46 30 26 46

Other methods of paym ent_______________________ 1 - 13 - 4 32 - -

North Central West

A ll w orkers_______________________________

T im e-rated  w orkers:
(Salary or hourly rate)____________________

Incentive workers:
Earnings include com m issions only 

for days worked:
Salary (or hourly rate) and

co m m issio n .................................................
Com m ission o n ly _______________ ______

Earnings include com m issions for days 
worked and for days on which swing 
or relief men service the route:

Salary (or hourly rate) and
co m m issio n ___________________________

Com m ission o n ly ______________________

Other methods of paym ent___________________ 1

Chicago Cincinnati Cleveland Detroit Indianapolis Kansas
City

Minneapolis— 
St. Paul St. Louis Los A n g e le s- 

Long Beach Portland
San

Francisco—
Oakland

100 1 0 0 10 0 1 00 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 10 0 10 0

2 5 19 58 10 0 1 0 0 27

10 18 95 10 62 39 n 73
3 64 15 4

87 82 52 26 38
- 25 - 85 ”

1 "

1 Less than 0.5 percent.
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(Percent of plant w orkers in fluid milk establishments by method of wage payment in 20 selected areas, October—November 1973)

Method of wage paym ent1
Northeast South

Buffalo New York Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston M iami

A ll w o rk e rs_______________________________ 1 0 0 100 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

T im e-rated  w orkers:
Form al plan ___________________  ____________  _ 74 100 13 97 84 1 0 0 45 93 93

Single rate __________________ ________  __ _ 74 99 - 97 - 1 0 0 18 76 -
Range of rates _ _ ___ - 1 13 - 84 - 28 17 93

Individual rates _ _ _ _ _ 14 - 87 3 16 " 52 6 7

Incentive workers ___ ___  _ .... . _ _ 12 - - - - 2 2 -

A ll w o rk e rs________

T im e-rated  workers:
Form al plan__________

Single rate________
Range of ra tes____

Individual r a t e s _____

Incentive w o rk e rs______  1

North Central W est

Chicago Cincinnati Cleveland Detroit Indianapolis Kansas
City

Minneapolis— 
St. Paul St. Louis Los Angelea- 

Long Beach Portland
San

F ran cisco -
Oakland

1 0 0 10 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

1 0 0 1 0 0 98 97 87 90 1 0 0 1 0 0 1 0 0 97 1 0 0
1 0 0 10 0 98 97 73 90 97 84 1 0 0 97 1 0 0

- - _ - 14 - 3 16 - - -

- - 2 3 13 10 - - - 3

" “ ■ _ " "
'

"

1 For definition of method of wage payment, see appendix A .

NOTE: Because of rounding, sums of individual items may not equal totals.
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(Percent of plant workers in fluid milk establishments by scheduled weekly hours 1 in 20 selected areas, October—November 1973)

Weekly hours
Northeast South

Buffalo New Y ork Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston Miami

A ll w ork ers____________________________________ 100 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

39 hours................................................................ ..................... 15 .
40 hours— ................... ...... ...................................................... 1 0 0 1 0 0 82 1 0 0 46 1 0 0 36 1 0 0 60
42 hours__________________________________________ ___ - - - - 39 - 26 _ _
43 hours..................................................................................... - - - - - - - _ 15
44 hours______________________________________________ - - 2 - - - - _ _
45 hours______________________________________________ - - - - - - 13 _ 25
46 hours______________________________________________ - - 13 - - - - - -
48 hours______________________________________________ - - 3 - - - - - -
50 hours......................................... ............................................ - _ - - - - 12 _ -

6 0  hours______________________________________________ “ " ■ " 13 ~ ~

North Central W est

Chicago Cincinnati Cleveland Detroit Indianapolis Kansas
City

Minneapolis— 
St. Paul St. Louis Los A n geles- 

Long Beach Portland
San

F ran cisco-
Oakland

A ll w o rk ers— ----------------------------- --------- ---------- 10 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

3 7 V2 hours___________________________________________ 52
40 hours______________________________________________ 1 0 0 1 0 0 98 1 0 0 73 1 0 0 48 1 0 0 1 0 0 1 0 0 1 0 0
4-2y2 hntvrft . _ _ _ _ 26 _ _ _ _ _
45 hours______________________________________________ _ _ 2 - - _ _ . . _
50 hours__________  _________________________________ 1

1 Data relate to the predominant work schedule in each establishment. 

NOTE: Because of rounding, sums of individual items may not equal 100.
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(Percent of plant workers by shift differential provisions 1 in fluid milk establishments in 20 selected areas, October—November 1973)

Shift differential
Northeast South

Buffalo New York Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston Miami

A ll w orkers_____________________________________ 1 0 0 .0 1 0 0 ,0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Second shift

W orkers in establishm ents having second
shift provisions____________________________________ 65.9 1 0 0 .0 70.8 9 0 .0 48.7 60.6 56.0 76.3 80.8

With shift differential . . . . . .  ... 65.9 16.5 66.5 9 0 .0 - 33.3 17.6 - 14.6

Uniform cents per hour _ ....................... 65.9 . 66.5 9 0 .0 _ 33.3 17.6 _ 14.6
5 cents . _____  _ . . . . . . . . . . . _ - 13.3 1 1 .1 - - - - -
8 .2  cents_________________________________ - - - - - - - - -
10  cents 65.9 _ _ _ _ 33.3 17.6 - -
12  cents . . . . . . _ _ - _ - - - - -
12.5 cents _ _ _ _ _ _ - - -
13 cents _ _ _ _ _ _ _ - -
15 cents ..................................... _ _ 53.3 78.9 - _ - - 14.6
2 0  cents _ ........................... _ _ _ - - _ - -
25 cents_____ _ _ . _ _ _ _ - - - - -

O th er___________________________________ _______

With no shift differential .......................... ......

2 16.5 

83.5 4 .3 48.7 27 .3 38.3 76.3 6 6 .1

Third or other late shift 

W orkers in establishments having third
or other late shift provisions .............................. 65.9 1 0 0 .0 75.5 90.0 48.7 6 1 .6 42.6 33.8 42.7

With shift d ifferen tia l............ ......................... ........ 65.9 87.8 52.3 90.0 - - 17.6 - 14.6

Uniform cents per hour 65.9 87,8 52.3 90.0 _ _ 17.6 _ 14.6
2 .5  cents___________________________________ - 87.8 - - - - - - -

5 c en ts____________ ____ _______________ ____ - - 1 1 .1 - - - - -
8 .2  cents___________________________________ _ . _ _ _ - _ - -
1 0  cents____________________________ _____ __ 65.9 . 13.3 _ _ _ 17.6 _ -
12  cents_____________________ ______ _____ _ _ . _ _ _ _ - _ _
12.5 cents _ . . _ _ _ - _ - -
1 3 cents _ _ _ . _ - _ - -
15 cents . 39.0 78.9 _ _ - _ 14.6
2 0  c e n t s . ............... .. _ .. _ _ _ . - _ _ - -
25 cents_______ _______________ ____ _______ . _ _ - - - - - -

O th er......... .................................................. ..................

With no shift differential . ... _ ..... 1 2 .2 23.2 48.7 61.6 25.0 33.8 28.1
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(Percent of plant workers by shift differential provisions 1 in fluid milk establishments in 20 selected areas., October—November 1973)

Shift differential

North Central W est

Chicago Cincinnati Cleveland Detroit Indianapolis Kansas
City

Minneapolis— 
St. Paul

St. Louis Los A n g e le s- 
Long Beach

Portland
San

Francisco—
Oakland

A ll w orkers— ----------------- --------- ------------------------ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

Second shift

W orkers in establishments having second
shift provisions 1 0 0 .0 1 0 0 .0 80.6 97.3 85.6 89.7 1 0 0 .0 91.4 1 0 0 .0 97.2 1 0 0 .0

With shift differential 1 0 0 .0 1 0 0 .0 80.6 82.5 6 9 .6 89.7 1 0 0 .0 91.4 1 0 0 .0 97.2 1 0 0 .0

Uniform cents per h our______ . _ ............... _ 1 0 0 .0 80.6 82.5 69.6 73.8 _ 91.4 1 0 0 .0 97.2 1 0 0 .0
5 cents - _ - - - - - _ - _ _
8 .2  cents _ _ 9.1 _ _ _ _ _ _ _ _
1 0  cents . _ 71.5 _ 6 9 .6 - _ 11.7 _ _ 1.5
12 cents _ _ _ 19.2 - _ _ _ _ _
12-5 cents . _ _ _ _ - _ _ 1 0 0 .0 _ _
13 cents _ _ 63.3 _ _ _ _ _ _
15 cents 80.5 _ _ _ _ _ _ _ 97.2 _
2 0  cents . _ _ _ _ 73.8 _ 79.7 _ _ _
25 cents 19.5 _ _ _ _ _ _ _ _ 98.5

Other , . . . . . . 3 1 0 0 .0 - - - - 4 15.9 5 1 0 0 .0 - - - -

With no shift differential 14.8 1 6 .0 - -

Third or other late shift

W orkers in establishments having third
or other late shift provisions . ............... 1 0 0 .0 80.5 73.5 93.2 28.8 89.7 1 0 0 .0 91.4 1 0 0 .0 97.2 1 0 0 .0

With shift differential . .......................... 1 0 0 .0 80.5 73.5 93.2 28 .8 89.7 1 0 0 .0 91.4 1 0 0 .0 97.2 1 0 0 .0

Uniform cents per hour _ 80.5 73.5 93.2 28.8 73.8 . 91.4 1 0 0 .0 97.2 1 0 0 .0
2.5 cents - - - - - _ - _ _ _ _
5 cents - _ _ _ _ _ _ _ _ _
8r2 cents - _ 9.1 _ _ _ _ _ _ _ _
10  cents - _ 64.4 _ 28.8 _ _ 11.7 _ _ 1.5
12  cents _ _ _ 29.9 _ _ _ _ _ _ _
12-5 cents - _ _ _ _ _ _ _ 1 0 0 .0 _ _
13 cents_________ _________________________ _ _ _ 63.3 _ _ _ _ _ _ _
15 cents _ . . . . . - 80.5 _ _ _ _ _ _ _ 97.2 _
2 0  cents. . . _ . . . . . . . . . . . . . . . - _ _ _ _ 73.8 _ 79.7 _ _ _
25 cents________ __________________________ _ _ _ _ _ _ _ _ _ _ 98.5

Other 3 1 0 0 .0 - - - - 4 15.9 5 1 0 0 .0 - - -

With no shift differential ___________ _________ ■ ~ ~ " "

1 Refers to policies of establishments either currently operating late shifts or having provisions covering late shifts.
2 A fter 10 p ,m . workers receive a 2.5 cents-per-hour differential.
3 Second and third shift differentials are paid for hours worked between 6 p .m . and 4, 5, or 6 a .m . as follow s: (a) For less than 4 hours worked, employees receive a flat 

sum of either $1 .25 or $1.60 per night; (b) for 4 or m ore hours worked, em ployees receive either a flat sum of $3.20 per night or a bonus of 10 percent added to hourly rate for 
each hour worked.

4 8 hours’ pay for 7 V2 hours' work and 20 cents-per-hour differential.
5 F la t-su m  payment of $1.00 or $1.25 per day for any time worked between 6 p.m . and 6 a.m .
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Shift differential
Northeast South

Buffalo New York Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston M iami

Second shift

W orkers employed on second shift . 10.9 25.6 15.7 3.8 4.7 2 .1 7.5 27.1 13.3

With shift d ifferen tial________________________ 6.4 8.9 15.1 3.8 - - 2 .9 - 2 .0

Uniform cents per hour_________________  _ 6.4 - 15.1 3.8 - - 2 .9 - 2 . 0
5 cen ts_______________________  _____  ____ - - 4 .4 - - - - - -
8 .2  c e n ts ____________________  _______ __ - - - - - - - - -
1 0  cents _________________________________ 6.4 - - - - - 2 .9 - -
12  c e n ts _________________________  __ - - - - - - - - -
12.5 cents _ _ ___ - - - - - - - - -
13 c e n ts_______ ________________________ - - - - - - - - -
15 cents _______  ________________  ___  __ - - 10.7 3.8 - - - - 2 .0

2 0  c e n ts _____________________  ___________ - - - - - - - - -
25 c e n ts_______ _____  ______________  __ - - - - - - -

Other _ ..........  _ - . . _ _ _ - 2 8.9 - - - - ■

With no shift differential 4.5 16.7 .6 4.7 2 .1 4.6 27.1 11.3

Third or other late shift

W orkers employed on late shifts _ __ 2.3 20.5 17.3 .5 13.6 6 .8 6.5 1 .1 1.3

With shift differential _ . _ _ . 2.3 1 9 .0 12.7 .5 - - 2 .9 - -

Uniform cents per hour______________  ____ 2.3 1 9 .0 12.7 .5 - - 2 .9 - -
2 .5  cents .. ... __ _ - 19.0 - - - - - - -
5 cents . . .. . . . - - - - - - - - -
8 .2  cents _ ....... . ... _ - - - - - - - - -
1 0  c e n ts________________________________  _ 2.3 - 4.4 - - - 2 .9 - -
12 cents .. . . . ............  . ..... .. . - - - - - - - - -
12.5 cen ts.... _ . ____ ... . . - - - - - - - - -
13 cents . .. ................  _ - - - - - - - - -
15 cents .......... - - 8 .2 .5 - - - - -
2 0  cents ... _ - - - - - - - - -
25 cents . . . . . .  _ ............. _ - - - - - - - - -

Other .................................................. .. . . . . . - “ - - - - - -

With no shift d ifferen tial______________________ 1 .6 4.7 13.6 6 .8 3.7 1 .1 1.3
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(Percent of plant workers employed on late shifts in fluid milk establishments by amount of shift differential in 19 selected areas, 1 October—November 1973)

Shift differential

North Central W est

Chicago Cincinnati Cleveland Detroit Indianapolis Kansas City St. Louis Los A n geles- 
Long Beach Portland

San
Francisco-

Oakland

Second shift

W orkers employed on second sh ift_____________ 28.0 17.4 6.3 32.5 16.2 31.3 9.9 23.5 1 2 .8 23.9

With shift d ifferen tial________________________ 28.0 17.4 6.3 26.0 13.1 31.3 9.9 23 .5 1 2 .8 23.9

Uniform cents per hour__ __ _ _ _____ - 17.4 6.3 2 6 .0 13.1 26.2 9.9 23 .5 1 2 .8 23.9
5 cents - - - - - - - - - -
8 .2  c e n ts________ _____ _______ _______ - - 1 .1 - - - - - - -
1 0  cents _ ... . __ _ _ - - 5.1 - 13.1 - 3.3 - - -
12  c e n ts________  ______________ _____ - - - 4.3 - - - - - -
12.5 cents____________________________  . - - - - - - - 23 .5 - -
13 cents __________ _ ___  _ - - - 2 1 .8 - - - - - -
15 cents .. . .. _ ___ ____ - 14.2 - - - - - - 1 2 .8 -
2 0  cents .......................... ... _ - - - - - 26.2 6 .6 - - -
2 5 cents __  _ - 3.2 - - - - - - - 23 .9

Other________________  ________  ______ __ 3 28.0 - - - - 4 5.1 - - - “

With no shift d ifferen tial__________  _____ __ - - 6.4 3.1 - -

Third or other late shift

W orkers employed on late shifts . _ _ _ .. 6 .0 1 2 .1 4.1 3.8 17.4 5.3 18.6

With shif* differential _ _ 6 .0 - 1 2 .1 4.1 3.8 17.4 5.3 18.6

Uniform cents per hour___________________ - - - 1 2 .1 - 4.1 3.8 17.4 5.3 18.6
2 .5  c e n ts .......... . - - - - - - - - - -
5 cents . ___  _ ........... ........... - - - - - - - - - -
8 .2  c e n ts ......... _ . .. - - - - - - - - - -
1 0  cents .......... - - - - - - - - - -
12  cents - - - 6.4 - - - - - -
12.5 cents _ . .. - - - - - - - 17.4 - -
13 cents ._ . .. - - - 5.7 - - - - - -
15 cents _ _ . .... .......... .. _ _ - - - - - - - - 5.3 -

2 0  cents ........ ______  . . . . __ - - _ - - 4.1 3.8 - - -
25 c e n ts_________________________________ - - _ - - - - - 18.6

O th er_____________________________  ....... _ _ 3 6 .0 * - - - - - -

With no shift d ifferen tial_____________________

1 No w orkers were employed on late shifts during November 1973 in Minneapolis—St. Paul.
2 After 10 p .m ., workers receive a 2 .5  cents-per-hour differential.
3 Second and third shift differentials are paid for hours worked between 6 p .m . and 4, 5, or 6  a .m . as follows: (a) for le ss  than 4 hours worked, employees receive a 

flat sum of either $1.25 or $1.60 per night; (b) for 4 or m ore hours worked, employees receive either a flat sum of $3.20 per night or a bonus of 10 percent added to hourly 
rate for each hour worked.

4 8  hours' pay for 7 V2 hours' work and 2 0  cents-per-hour differential.
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Number of paid holidays
Northe ast South

Buffalo New York Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston Miami

All w o rk ers____________________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Receiving paid holidays------------------------------------------ 83 1 0 0 95 1 0 0 82 1 0 0 - 56 51
2 days_____________________________________________ - - - - - 9 - - -
5 days_____________________________________________ - - - - 82 - - - -
6  days-------------------------------------------------------------------- 83 - 25 5 - - - 56 32
7 Hays . . 7 91
8  days-------------------------------------------------------------------- - 1 0 0 70 87 - - 19

Rp>^*»}ving n n H hnliHays .....................  . . . 17 5 18 _ 1 0 0 44 49

North Central W est

Chicago Cincinnati Cleveland Detroit Indianapolis Kansas City Minneapolis— 
St. Paul St. Louis Los A n geles- 

Long Beach Portland
San

F ran cisco -
Oakland

A ll w ork ers____________________________________ 1 0 0 10 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Receiving paid holidays------------------------------------------ 1 0 0 32 85 10 0 44 67 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
3 days---------- ------ -------------------------------------------------- - - 5 - - - - - - - ~
4 days________ ____________________________________ 7 ' 67
6  days------------------------- ------ ----------------------------------- 24 32 81 1 0 0 44 - 1 0 0 - - 1 0 0 -
7 rlsaya 69 _ _ _ 1 0 0 _ - -

8  days-------------------------------------------------------------------- - - - - - - 1 0 0 - 5
9  days------------------------ ------------------------------------------- - - - - - - - - ■ 95

Receiving no paid holidays......... .................................. - 6 8 15 - 56 33 ■ "
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Number of paid holidays
Northeast South

Buffalo New York Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston Miami

A ll w orkers____________________________________ 1 0 0 1 0 0 1 0 0 10 0 1 0 0 1 0 0 10 0 1 0 0 1 0 0

Receiving paid h olidays___________ -_______________ 92 1 0 0 80 10 0 10 0 1 0 0 1 0 0 1 0 0 93
1 d a y ___  ______  — ------------------------------------------- - - - - 16 ■ - ■
2  d ays------  ------------------- ------------------------------------ 11 - - - 5 ■ " ■
3 d ays______________________ ______________________ 15 -• - ■ " “ _ ~
4 d ays---------------------  --------------- ------------------------- - - - - - ■ 13 - -
5 d a y s____________________________________________ - - - - 84 - 37 6 38
6  d ays__________________ ___________________ _____ 6 6 - 13 3 - - 32 52 48
7 days______ ____________________________________ - - - 11 - 95 - - -
8  d ays____________________________________________ ' 1 0 0 67 8 6 “ 18 43 7

Receiving no paid h olidays_______________________ 8 - 2 0 - - - - 7

North Central West

A ll w orkers____________

Receiving paid h olidays-----
2 d ays____________________
5 days____________________
6  d ays____________________
7 d ays____________________
8  days____________________
9 d ays____________________

Receiving no paid holidays

Chicago Cincinnati Cleveland Detroit Indianapolis Kansas
City

Minneapolis— 
St. Paul St. Louis Los A n ge le s- 

Long Beach Portland
San

Francisco—
Oakland

10 0 10 0 1 0 0 1 0 0 1 0 0 10 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

1 0 0 1 0 0 98 97 83 91 1 0 0 10 0 1 0 0 1 0 0 1 0 0
- - - - 13 - - - - - -
- - - - - - - - - 3 -
1 84 98 97 41 2 1 0 0 - - 97 -

99 - - - - 90 - 1 0 0 - - -
- 16 - - 29 - - - 1 0 0 - 1

2 3 17 9 -

99

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Vacation policy
Northe ast South

Buffalo New Y ork Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston Miami

All w ork ers_____________________________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Method of payment
W orkers in establishm ents providing paid vacations__ 1 0 0 1 0 0 1 0 0 1 0 0 94 1 0 0 1 0 0 1 0 0 1 0 0

L ength-of-tim e payment________________________________ 1 0 0 1 0 0 1 0 0 1 0 0 94 1 0 0 1 0 0 74 1 0 0
FI at-sum  payment_______________________________________ - - - - - " - 26 “

Amount of vacation p a y 1

After 1 year of service:
1 w eek________________ _______________ ___________ ________ 1 0 0 - 1 0 0 26 94 91 1 0 0 74 29
Over 1 and under 2  weeks...................................................— - - - 74 - 9 - - -
2 weeks------ --------- ---------------------------------------------- ---------------- - 1 0 0 - - - - - - 71

After 2 years of service:
1 w eek____________— ------------------- -------------------------------------- 1 0 0 - 1 0 0 - - 71 11 - -
Over 1 and under 2  weeks---------------------------------------------- _ _ - _ 12 9 - - -
2 weeks.............. ................................................ ................ ................ - 1 0 0 - 26 82 2 0 89 74 1 0 0
Over 2  and under 3 weeks______________________________ - - - 74 - - - - -

After 3 years of service:
1 w eek_____________________________________________________ 8 - 15 - - - 11 - -
Over 1 and under 2 weeks---------------------------------------------- - - - - 12 9 - - -
2  weeks____________________________________________________ 92 1 0 0 85 13 82 91 89 74 1 0 0
Over 2 and under 3 weeks______________________________ - - - 78 - - - - -
3 weeks____________________________________________________ - - - 9 - - - - -

After 5 years of service:
1 w eek_____________________________________________________ - - 5 - - - - - -
Over 1 and under 2 weeks---------------------------------------------- - - - - - 9 - - -
2 weeks____________________________________________________ 10 0 - 90 13 94 91 70 74 29
Over 2 and under 3 weeks______________________________ _ - - 78 - - - - -
3 w eeks..----------------- ---------------------------------------------------------- _ 1 0 0 5 - - - 30 26 71
Over 3 and under 4 weeks______________________________ - - - 9 - - - - -

After 10 years of service:
1 w eek-------------------------------------------------------------------------------- - - 5 - - - - - -
Over 1 and under 2 weeks______________________________ - _ - - - 9 - - -
2  w eeks------------------------------------------------------------------------------- 17 _ 7 5 75 - 59 18 -
Over 2 and under 3 weeks______________________________ _ _ - 78 12 - - - -
3 weeks____________________________________________________ 83 1 0 0 83 7 6 91 41 82 1 0 0
4 weeks------------------------ ------------------------------------------------------ - - 5 9 - - - - "

After 15 years of service:
1 week -_________ _________________ _____________ ___________ - - 5 - - - - -  ' -
Over 1 and under 2 weeks---------------------------------------------- _ _ - - - 9 - - -
2 weeks------------------------------------------------------------------------------- 17 - - 5 41 - 18 18 -
Over 2 and under 3 weeks---------------------------------------------- - _ - _ 12 - - - -
3 weeks------------------------------------------------------------------------------- 83 _ 19 7 41 71 82 26 87
4 weeks------------------------------------------------------------------------------- - 1 0 0 75 9 - 2 0 - 56 13
Over 4 and under 5 weeks______________________________ - - - 78 - - - - "

After 20 years of service:
1 w eek----------------- ------------------------------------------ ------------- ------ - - 5 - - - - - -
Over 1 and under 2 weeks______________________________ - - - - - 9 - - -
2  weeks____________________________________________________ 17 - 5 41 - - 18 -
3 weeks------------------------------------------------------------------------------- - - 17 - 46 - 41 - 6 8
Over 3 and under 4 weeks______________________________ - - 3 - - - - - -
4 weeks____________________________________________________ 83 1 0 0 75 7 6 71 59 82 32
Over 4 and under 5 weeks---------------------------------------------- - - - 78 - - - - -
5 weeks------------------------------------------------------------------------------- - - - 9 - 2 0 - - -

After 25 years of service 2
1 w eek-------------------------------------------------------------------------------- - - 5 - - - - - -
Over 1 and under 2 weeks______________________________ _ _ _ - - 9 - - -
2  weeks------------------------------------------------------------------------------- 17 . - 5 41 - - 18 -
3 weeks------------------------------------------------------------------------------- _ _ 7 - 46 - 41 - 6 8
4 weeks------------------------------------------------------------------------------- 83 1 0 0 18 7 6 50 59 82 32
5 weeks------------------------------------------------------------------------------- _ 70 _ - 21 - - -
Over 5 and under 6 weeks______________________________ _ _ - 78 - - - - -
6 weeks------------------------------------------------------------------------------- - - " 9 - 2 0 - " -
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Vacation policy

North Central West

Chicago Cincinnati Cleveland Detroit Indianapolis Kansas City Minneapolis— 
St. Paul St. Louis Los A ngeles- 

Long Beach Portland
San

F rancisco- 
Oakland

A ll w ork ers--------------------------------------------------------------------- 100 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Method of payment

W orkers in establishm ents providing paid vacations----- 100 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
L ength-of-tim e payment________________________________ 100 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 70 1 0 0 1 0 0 1 0 0 1 0 0
FI at-sum  payment________________________________________ - - - - - 30 ' - - -

Amount of vacation pav 1

After 1 year of service:
1 w eek--------------------------------------------------------------------------------- - 93 94 81 1 0 0 1 0 0 - 1 0 0 1 0 0 1 0 0 93
Over 1 and under 2 weeks_______________________________ - - 6 19 - - - - - - -
2 weeks____________________________________________________ 100 7 - - - - 1 0 0 - - - 7

After 2 years of service:
1 w eek________________________________________________  ___ - - - 81 28 - - - - - -
Over 1 and under 2 weeks_______________________________ - - 1 0 0 19 - - - - - - -
2 weeks_________  ____________________ _— ------------------------- 100 8 8 _ - 72 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Over 2 and under 3 weeks---------------------------------------------- - 12 - ~ - - - - - - -

After 3 years of service:
Oxra v 1 anrl lin t- 7. wpp Its 6
2 w eeks.._ ________________________________________________ 100 8 8 87 81 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 -
Over 2 and under 3 weeks_______________________________ - 12 6 19 - - - - - - -
3 weeks____________________________________________________ - - - " - - - - - 10 0

After 5 years of service:
2  weeks____________________________________________________ - 8 8 94 81 1 0 0 1 0 0 1 0 0 15 - - -
Over 2 and under 3 weeks______________________________ - 12 6 19 - - - - - - -
3 weeks____________________________________________________ 10 0 - - - - - 85 1 0 0 1 0 0 1 0 0

After 10 years of service:
2  weeks____________________________________________________ _ - 2 - 6 6 15 - - - - -
3 weeks-------------------------------------------------------------------------------- 1 0 0 8 8 92 81 34 85 1 0 0 1 0 0 1 0 0 - _
Over 3 and under 4 weeks______________________________ - 12 6 19 - - - - - - -
4 weeks____________________________________________________ - - - - - - - - 1 0 0 1 0 0

After 15 years of service:
2 weeks____________________________________________________ - - - - 2 15 - - - - -
3 wepks - 8 8 94 81 63 85 - 85 - - -
Over 3 and under 4 w eeks______________________________ - 12 6 19 34 - - - - - -
4 weeks-------------------------------------------------------------------------------- 10 0 - - - - - 1 0 0 15 1 0 0 - -
5 weeks____________________________________________________ - - - - - - - - 1 0 0 10 0

After 20 years of service:
2 weeks________________________________________  __________ - - - - 2 15 - - - - -
3 weeks-------------------------------------------------------------------------------- - - 15 - 37 - - - - - -
4 weeks____________________________________________________ - 8 8 79 81 60 85 1 0 0 1 0 0 - - -
Over 4 and under 5 weeks______________________________ - 12 6 19 - - - - - - -
5 w eeks-___________________________________________________ 1 0 0 - - " - - “ 1 0 0 1 0 0 10 0

After 25 years of serv ic e : 1 2
2 weeks-------------------------------------------------------------------------------- - - - - 2 15 - - - - -
3 weeks-------------------------------------------------------------------------------- - - 15 - 10 - - - - - -
4 weeks-------------------------------------------------------------------------------- _ _ 74 81 8 8 85 1 0 0 - - - -
Over 4 and under 5 weeks______________________________ _ - 6 19 - - - - - - -
5 w eeks____________________________________________________ 1 0 0 8 8 5 - - - - 1 0 0 1 0 0 1 0 0 1 0 0
Over 5 and under 6 weeks---------------------------------------------- ■ 12 ~ - ~

' ' ' '

- ■

1 Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis. Periods of service were chosen aribtrarily and do not necessarily  
reflect individual establishment provisions for progression. For example, changes in proportions indicated at 10 years may include changes occurring between 5 and 10 years.

2 Vacation provisions were the same after longer periods of service.
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Vacation policy
Northeast South

Buffalo New York Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston Miami

A ll w orkers______________________________________________ 100 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 10 0 10 0 1 0 0

Method of payment

Workers in establishments providing paid vacations... 10 0 1 0 0 1 0 0 10 0 10 0 10 0 1 0 0 10 0 1 0 0

Length-of-tim e payment________________________________ 100 1 0 0 1 0 0 10 0 10 0 1 0 0 1 0 0 10 0 1 0 0

Amount of vacation pay 1 

After 1 year of service:
1 week ........... _ . . .  ______________ 100 - 1 0 0 93 1 0 0 95

'
1 0 0 100 40

Over 1 and under 2 w eeks______________________________ - - - 7 - - - "
2 w eeks____________________________________________________ - 1 0 0 " “ 60

After 2 years of service:
1 w ee k ______________________ ___________ __________________ 100 - 87 - - 61 31 - -
Over 1 and under 2 w eeks______________________________ - - - - 16 - - - -
2 w eeks____________________________________________________ - 1 0 0 13 93 84 34 69 1 00 1 0 0
Over 2 and under 3 w eeks___________________________  _ - - - 7 - 5 " " ■

After 3 years of service:
1 w e e k _____________________________________________________ 17 - 11 - - - 13 - “
Over 1 and under 2 w eeks______________________________ - - - - 16 - - - -
2 w eeks____________________________________________________ 83 1 0 0 89 14 84 95 87 100 1 0 0

Over 2 and under 3 w eeks______________________________ - - - 79 - 5 - - -
3 w eeks____________________________________________________ - - 7 - ' ■ "

After 5 years of service:
1 week __ ________ __________ ________________________ _____ - - 6 - - - “ "
Over 1 and under 2 w eeks---------------------------------------------- - - - - 1 - - - -
2 w eeks___________________________________________ ________ 100 - 92 14 99 95 82 82 40
Over 2 and under 3 w eeks______________________________ - - - 79 - 5 - - -
3 w eeks____________________________________________________ - 1 0 0 2 - - - 18 18 60
Over 3 and under 4 w eeks______________________________ - - - 7 - " ' ~ "

After 10 years of service:
1 w ee k _____________________________________________________ - - 6 - - - " ■ ■
2 w eeks____________________________________________________ 34 - 16 3 73 - 52 6 -
Over 2 and under 3 w eeks---------------------------------------------- - - - 79 16 - - - -
3 w eeks____________________________________________________ 66 1 0 0 76 11 11 95 48 94 10 0

Over 3 and under 4 w eeks-------------------------------- ------------- - - - - - 5 - “ "
4 w eeks____________________________________________________ " - 2 7 ' ■ ■ “ “

After 15 years of service:
1 w e e k _____________________________________________________ - - 6 - - - - - -
2 w eeks------------------------------------------------------------------------------- 34 - - 3 34 - 13 6 -
Over 2 and under 3 w eeks---------------------------------------------- - - - - 15 - - - -
3 w eeks____________________________________________________ 6 6 - 25 11 51 61 87 18 76
Over 3 and under 4 w eeks------------------------ --------------------- - - - - - 5 - - -
4 w eeks____________________________________________________ - 1 0 0 69 7 - 34 - 76 24
Over 4 and under 5 w eeks...................................................... - - - 79 ■ " “ ~ “

After 20 years of service:
1 w e e k --------------------------------------------------------- ----------------------- - - 6 - - - - - -
2 w eeks------------------------------------------------------------------------------- 34 - - 3 34 - - 6 -
3 w eeks____________________________________________________ - - 23 - 55 - 39 - 52
Over 3 and under 4 w eeks______________________________ - - 2 - - 5 - - -
4 w eeks____________________________________________________ 6 6 1 0 0 69 11 11 61 61 94 48
Over 4 and under 5 w eeks--------------------------------------------- - - - 79 - - - - -
5 w eeks____________________________________________________ - - " 7 34 " ~ ~

After 25 years of se rv ic e : 2
1 w ee k _____________________________________________________ - - 6 - - - - - -
2  w eeks____________________________________________________ 34 - - 3 34 - - 6 -
3 w eeks____________________________________________________ - - 16 - 55 - 39 - 52
Over 3 and under 4 w eeks______________________________ - - - - - 5 - - -
4 w eeks____________________________________________________ 6 6 1 0 0 10 11 11 33 61 94 48
5 w eeks____________________________________________________ - - 67 - - 27 - - -
Over 5 and under 6  w eeks______________________________ - - - 79 - - - - -
6  weeks — ...........................................................................................

_______ ■ "
7

"
34

'
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North Central West

Vacation policy
Chicago Cincinnati Cleveland Detroit Indianapolis Kansas

City
Minneapolis— 

St. Paul St. Louis Los A n geles- 
Long Beach Portland

San
F rancisco— 

Oakland

A ll w orkers............. .............................................................. 100 1 00 10 0 10 0 1 0 0 1 0 0 10 0 1 0 0 1 0 0 1 0 0 10 0

Method of payment
W orkers in establishments providing paid vacations__ 100 10 0 10 0 10 0 10 0 1 0 0 10 0 1 0 0 1 0 0 1 0 0 1 0 0

Length-of-tim e paym ent_______________________________ 100 10 0 1 0 0 97 1 0 0 1 0 0 10 0 10 0 1 0 0 1 0 0 100
Percentage paym ent___________________ ________________ - - 3 " - " “

Amount of vacation pay 1 

After 1 year of service:
1 w e e k ______________________________ ___________________ — - 63 1 0 0 7 87 1 0 0 - 1 0 0 1 0 0 97 84
Over 1 and under 2 w eeks______________________________ - - - 93 13 - - - - - -
2 w eeks_______________________ ___________________________ 3 37 - - - - 1 0 0 - - 3 16
3 w eeks____________________________________________________ 97 - - - - - - - - -

After 2 years of service:
1 w e e k ____________________________________________________ - 16 - 7 45 2 - 8 - - -
Over 1 and under 2 w eeks______________________________ - - 1 0 0 93 - - - - - - -
2  w eeks____________________________________________________ 3 84 - - 42 98 10 0 92 1 0 0 10 0 100
Over 2 and under 3 w eeks______________________________ - - - - 13 - - - - - -
3 w eeks____________________________________________________ 97 - - - - - - -

After 3 years of service:
Over 1 and under 2 w eeks______________________________ - - 11 - - - - - - - -
2 w eeks____________________________________________________ 3 80 89 7 87 10 0 10 0 1 0 0 10 0 10 0 -
Over 2 and under 3 w eeks______________________________ - - - 93 13 - - - - - -
3 w eeks_____________________________ _________________ ____ 97 2 0 - - - - - - 10 0

After 5 years of service:
2 w eeks____________________________________________________ - 80 100 7 87 1 0 0 1 00 2 0 - 3 -
Over 2 and under 3 w eeks______________________________ - - - 93 13 - - - - - -
3 w eeks____________________________________________________ 3 2 0 - - - - - 80 1 0 0 97 89
Over 3 and under 4 w eeks______________________________ - - - - - - - - - - 11
4 w eeks___________________________________________________ 97 - - - - - - “ -

After 10 years of service:
2 w eeks..................................... ............................................... ........ - - 2 - 30 10 - - - 3 -
Over 2 and under 3 w eeks______________________________ - - - - 13 - - - - - -
3 w eeks____________________________________________________ 3 1 00 98 3 57 90 1 0 0 10 0 94 - -
Over 3 and under 4 w eeks______________________________ - - - 93 - - - - - - -
4 w eeks___________________________________________________ 97 - - - - - - - 6 97 100
Over 4 and under 5 weeks . .. _ _____ - - - 4 - - - - - - -

After 15 years of service:
2 w eeks____________________________________________________ - - - - 1 10 - - - 3 -
3 w eeks____________________________________________________ 2 64 10 0 3 57 90 - 80 - - -
Over 3 and under 4 w eeks____________ _________________ - - - 93 13 - - - - - -
4 weeks . . . ... .................... . .... . . ... .... ... 1 36 - - 29 - 100 2 0 1 0 0 - -
Over 4 and under 5 weeks . ..._.. __ - - - 4 - - - - - - -
5 w eeks____________________________________________________ 97 - - - - - - - - 97 10 0

After 20 years of service:
2  w eeks___________________________________________________ - - - - 1 10 - - - 3 -
3 w eeks____________________________________________________ - - 12 3 16 - - - - - -
Over 3 and under 4 w eeks______________________________ - - - - 13 - - - - - -
4 w eeks___________________________________________________ 2 64 8 8 - 41 90 10 0 1 0 0 - - -
Over 4 and under 5 w eeks______________________________ - - - 97 - - - - - -
5 w eeks______________________ ______ ______________________ 98 36 - - 29 - - - 1 0 0 97 100

After 25 years of service : 1 2
2 w eeks___________________________________________________ - - - - 1 10 - - - 3 -
3 w eeks_____________________________________ ______________ - - 12 3 - - - - - - -
Over 3 and under 4 weeks . . . ___________________________ - - - - 13 - - - - - -
4 w eeks___________________________________________________ 2 - 8 8 - 57 90 1 0 0 8 - - -
Over 4 and under 5 w eeks______________________________ - - - 97 - - - - - - -
5 weeks _____ _________ ___________ ________________________ 98 1 00 " 29 " ” 92 1 0 0 97 10 0

1 Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis. Periods of service were chosen arbitrarily and do not necessarily  
reflect individual establishment provisions for progression. For example, changes in proportions indicated at 10 years may include changes occurring between 5 and 10 years.

2 Vacation provisions were virtually the same after longer periods of service.
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(Percent of route drivers in fluid milk establishments with specified health, insurance, and retirement plans in 20 selected areas, Octobe ̂ N ovem b er 1973)

Type of plan 1
Northeast South

Buffalo New York Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston Miami

A ll w orkers-------------------------------------------------------- 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

W orkers in establishm ents providing:

Life insurance___________________________________ 10 0 100 1 0 0 91 82 1 0 0 1 0 0 1 0 0 90
Noncontributory plans _____________________ 85 10 0 1 0 0 91 82 1 0 0 18 74 52

Accidental death and dism em berm ent
insurance------- --------- ------------------------------------------ 41 56 1 0 0 91 41 91 60 1 0 0 90

Noncontributory p lan s______________________ 41 56 1 0 0 91 41 91 - 74 52

Sickness and accident insurance or sick
76leave or both2--------------------------------------------------- 83 1 0 0 97 1 0 0 41 1 0 0 89 82

Sickness and accident insurance__________ 83 1 0 0 97 1 0 0 _ 1 0 0 60 82 62
Noncontributory plans _________________ 83 10 0 97 1 0 0 - 1 0 0 - 56 -

Sick leave (full pay, no
71waiting period)____________________________ - - 5 15 41 - - -

Sick leave (partial pay or
29waiting period)--------------------------------------------- - - - - " 71 -

Hospitalization insurance______________________ 10 0 1 0 0 1 0 0 10 0 8 8 1 0 0 89 82 10 0
Noncontributory p lan s______________________ 85 1 0 0 97 91 82 1 0 0 18 56 2 2

Surgical insurance---------------------------------------------- 10 0 1 0 0 1 0 0 1 0 0 8 8 1 0 0 89 82 1 0 0

Noncontributory p lan s______________________ 85 1 0 0 97 91 82 1 0 0 18 56 2 2

M edical insurance______________________________ 1 0 0 1 0 0 1 0 0 1 0 0 8 8 1 0 0 89 82 1 0 0

Noncontributory p lan s______________________ 85 1 0 0 97 91 82 1 0 0 18 56 2 2

M ajor m edical insurance______________________ 98 1 0 0 17 83 8 8 1 0 0 89 82 1 0 0
Noncontributory p lan s______________________ 83 1 0 0 17 83 82 79 18 56 2 2

Retirement plans 3 ------------------------- ---------- --------- 90 1 0 0 97 1 0 0 75 91 89 82 94
Pensions—...............................................................— 7 1 0 0 97 1 0 0 75 91 89 82 94

Noncontributory p lan s......... ........... ............ - 1 00 92 1 0 0 75 91 42 56 19
Severance pay------------------------------------------------- 83 - 6 - 18 ■ "

L ong-term  disability insurance----------------------- 8 8 _ _ 41 41 42 - -
Noncontributory p lan s....... .................. ............... 8 8 41 41 "

No plans----------- ---------------------------------------------------- “ 12

See footnotes at end of table,
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(Percent of route drivers in fluid milk establishments with specified health, insurance, and retirem ent plans in 20 selected areas, October-Novem ber 1973)

North Central W est

Type of plan 1
Chicago Cincinnati Cleveland Detroit Indianapolis Kansas

City
Minneapolis— 

St, Paul St. Louis Los A n geles- 
Long Beach Portland

San
Francisco—

Oakland

A ll w orkers------------------------------------------------------- 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

W orkers in establishm ents providing:

Life insurance_________________________________ 1 0 0 1 0 0 98 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 7 10 0
Noncontributory p lan s______________________ 1 0 0 1 0 0 98 71 28 85 1 0 0 1 0 0 1 0 0 - 1 0 0

Accidental death and dismem berment
insurance-------------------------------------------------- ------ - 1 0 0 1 0 0 87 71 1 0 0 85 1 0 0 1 0 0 _ _ 1 0 0

Noncontributory p lan s______________________ 1 0 0 1 0 0 87 71 28 85 1 0 0 1 0 0 - 10 0

Sickness and accident insurance or sick
leave or both1 2_________________ _______________ 1 0 0 1 0 0 98 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 10 0

Sickness and accident insurance--------------- 1 0 0 1 0 0 98 1 0 0 1 0 0 85 1 0 0 1 0 0 1 0 0 . _
Noncontributory p lans__________________ 1 0 0 1 0 0 98 1 0 0 28 85 1 0 0 1 0 0 1 0 0 - -

Sick leave (full pay, no
waiting period)----------------------------------------- — - - _ 48 2 15 - - - - _

Sick leave (partial pay or
waiting period)----------------------------- ------------- - - - 10 - - - - 1 0 0 10 0

Hospitalization insurance______________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Noncontributory p lan s______________________ 1 0 0 1 0 0 6 8 1 0 0 28 85 1 0 0 1 0 0 1 0 0 1 0 0 10 0

Surgical insurance______________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Noncontributory p lan s______________________ 1 0 0 1 0 0 6 8 1 0 0 28 85 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

M edical insurance______________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 10 0
Noncontributory p lan s______________________ 1 0 0 1 0 0 6 8 1 0 0 28 85 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

M ajor m edical insurance________ _____________ 1 0 0 1 0 0 81 19 1 0 0 1 0 0 1 0 0 15 1 0 0 1 0 0 1 0 0
Noncontributory p lan s______________________ 1 0 0 1 0 0 57 19 28 85 1 0 0 15 1 0 0 1 0 0 1 0 0

Retirement plans 3 ______________________________ 1 0 0 1 0 0 98 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Pensions______________________________________ 1 0 0 1 0 0 98 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Noncontributory p lan s__________________ 1 0 0 1 0 0 98 1 0 0 64 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Severance pay________________________________ 1 0 0 - 57 - - - - - - -

L on g-term  disability insurance______________ 9 _ _ _ 34 _ _ _ 1 0 0 1 0 0 95
Noncontributory p lan s______________________ 9 - - - - - 1 0 0 1 0 0 95

No p lan s________________________ _________________

'

~ “

1 Includes only those plans for which the employer pays at least part of the cost and excludes legally required plans such as workmen’ s compensation and social security; 
however, plans required by the State temporary disability insurance laws are included if the em ployer contributes m ore than is legally required or if the employees receive benefits 
exceeding legal requirem ents,

2 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately,
3 Unduplicated total of workers covered by pensions or retirem ent severance pay shown separately.
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(Percent of plant workers in fluid milk establishments with specified health, insurance, and retirement plans in 20 selected areas, O ctobe^N ovem ber 1973)

Type of plan 1
Northeast South

Buffalo New York Philadelphia Pittsburgh Atlanta Baltimore Dallas Houston Miami

A ll w ork ers-------------------------------------------------------- 1 0 0 10 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

W orkers in establishments providing:

Life insurance____________________________________ 98 10 0 1 0 0 93 89 1 0 0 1 0 0 1 0 0 90
Noncontributory plans----------------------------------- 72 1 0 0 1 0 0 93 74 1 0 0 13 39 58

Accidental death and dismem berment
insurance---------------------------------------------------------- - 18 24 1 0 0 93 55 95 62 1 0 0 90

Non contributory plans_______________________ 18 24 1 0 0 93 41 95 " 39 58

Sickness and accident insurance or sick
leave or both 2 __________________________________ 79 1 0 0 98 1 0 0 6 6 1 0 0 87 94 72

Sickness and accident insurance---------------- 6 8 1 0 0 98 1 0 0 _ 1 0 0 6 2 94 45
Noncontributory plans----------------------------- 6 8 1 0 0 98 1 0 0 - 1 0 0 - 34 -

Sick leave (full pay, no
65waiting period)--------------------------------  ------- 11 - 2 10 6 6 - 18 -

Sick leave (partial pay or
61 25waiting period)_____________________________ - - 13 ~ ~

Hospitalization insurance---------------------------------- 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 87 94 1 0 0
Noncontributory plans_______________________ 74 1 0 0 98 93 84 1 0 0 13 34 38

Surgical insurance---------------------------------- ------------ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 87 94 1 0 0
Noncontributory plans----------------------------------- 74 1 0 0 98 93 84 1 0 0 13 34 38

Medical insurance_______________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 87 94 1 0 0
Non contributory plans_______________________ 74 1 0 0 98 93 84 1 0 0 13 34 38

Major m edical insurance_______________________ 92 1 0 0 23 82 1 0 0 1 0 0 87 94 1 0 0
Noncontributory plans----------------------------------- 6 6 1 0 0 23 82 84 73 13 34 38

Retirement plains 3 ---------------------------------------------- 77 1 0 0 85 1 0 0 34 95 87 94 93
P en sion s______________________________________ 11 1 0 0 85 1 0 0 34 95 87 94 93

Non contributory plans___________________ - 1 0 0 79 1 0 0 34 95 37 34 13
Severance pay________________________________ 66 - 16 - ~ ■ 13 “

Long-term  disability insurance----------------------- 15 33 - - 73 62 55 43 -
Noncontributory plans_______________________ 15 33 73 62 ~ ~

No plans-----------------------------------------------------------------

See footnotes at end of table.
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(Percent of plant workers in fluid milk establishments with specified health, insurance, and retirement plans in 2 0  selected areas, October—November 1973)

North Centrail West

Type of plan 1
Chicago Cincinnati Cleveland Detroit Indianapolis Kansas City Minne apoli s— 

St. Paul
St. Louis Los A ngeles- 

Long Beach Portland
San

Francisco—
Oakland

A ll w ork ers— _______________________________ 1 00 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 00

W orkers in establishm ents providing:

Life insurance---------------------------------------------------- 1 0 0 1 0 0 98 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 12 1 0 0
Noncontributory plans______________________ 1 0 0 1 0 0 98 59 58 91 1 0 0 1 0 0 1 0 0 9 1 0 0

Accidental death and dismemberment
insurance______________________________________ 1 0 0 1 0 0 82 89 1 0 0 91 1 0 0 1 0 0 6 - 1 0 0

Noncontributory plans______________________ 1 0 0 1 0 0 82 59 58 91 1 0 0 1 0 0 6 - 1 0 0

Sickness and accident insurance or sick
leave or both1 2 ________________________________ 1 0 0 1 0 0 98 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 97 1 0 0

Sickness and accident insurance_________ 1 0 0 1 0 0  ' 98 74 1 0 0 91 1 0 0 1 0 0 94 _ _
Noncontributory plans--------------------------- 1 0 0 1 0 0 98 44 58 91 1 0 0 1 0 0 94 - -

Sick leave (full pay, no
waiting period)____________________________ - - - 97 1 9 - - 6 - -

Sick leave (partial pay or
waiting period)------------------------------------------- - - - 13 - - - 97 1 0 0

Hospitalization insurance--------------------------- 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Noncontributory plans______________________ 1 0 0 1 0 0 74 1 0 0 58 91 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

Surgical insurance_____________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Noncontributory plans______________________ 1 0 0 1 0 0 74 1 0 0 58 91 1 0 0 1 0 0 1 0 0 1 0 0 1 00

M edical insurance______________________________ 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0
Non contributory plans______________________ 1 0 0 1 0 0 74 1 0 0 58 91 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

M ajor m edical insurance........................................ 1 0 0 1 0 0 72 2 2 1 0 0 1 0 0 1 0 0 2 0 1 0 0 1 0 0 1 0 0
Noncontributory plans______________________ 1 0 0 1 0 0 54 22 58 91 1 0 0 2 0 1 0 0 1 0 0 1 0 0

Retirement plans 3 ----------------- ----------- -------------- 1 0 0 80 98 1 0 0 1 0 0 95 1 0 0 1 0 0 1 0 0 97 10 0
P en sion s__1--------------------------------------------------- 1 0 0 80 98 1 0 0 1 0 0 95 1 0 0 1 0 0 1 0 0 97 1 0 0

Noncontributory plans__________________ 1 0 0 80 98 1 0 0 71 95 1 0 0 1 0 0 1 0 0 97 1 0 0
Severance pay_______________________________ 1 0 0 - 54 - - " - - - " -

Long-term  disability insurance______________ 2 16 _ _ 28 _ _ - 1 0 0 97 99
Noncontributory plans______________________ 2 16 * - - - - - 1 0 0 97 99

No plans......... .............................. .....................................

' ' '

1 Includes only those plans for which the employer pays at least part of the cost and excludes legally required plans such as workmen's compensation and social security; 
however, plans required by the state temporary disability insurance laws are included if the em ployer contributes m ore than is legally required or if the employees receive 
benefits exceeding legal requirements.

2 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately.
3 Unduplicated total of workers covered by pensions or retirement severance pay shown separately.
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Employer provisions for furnishing 
and cleaning uniforms

Northeast South North Central West

Buffalo New
York

Phila­
delphia

Pitts­
burgh Atlanta Balti­

more Dallas Houston Miami Chicago Cincin­
nati

Cleve­
land Detroit Ind ian- 

apolis
Kansas

City
Minne­
apolis— 
St. Paul

St.
Louis

Los
A n geles-

Long
Beach

Port­
land

San
Fran­
cisco—

Oakland

Route drivers

Furnishes work clothing o n ly ____________ 7 _ 17 5 9 _ 74 62 _ 63 _ 19 2 15 1 0 0 4 _ 1 0 0 -
Cleans work clothing only_________________ - - - - - - 30 26 - - - 6 - - 67 - - - - -
Furnishes and cleans work clothing - 2 6 14 6 35 2 0 - - 10 6 7 52 - 28 19 - 3 16 - 1 0 0
Pays part of cost of work clothing and

part of cleaning cost - - 3 - 18 - 11 - 28 - - 31 - - - - - - “ ■
Pays part of cost of work clothing 91 74 12 89 - 21 - 15 30 6 52 60 " " 12 ~ ' -
Other provisions . _ ... _ _ - - - - - 2 78 - 5 - - - - 1 84 - -

No provisions_______________________________ 2 - 54 - 47 50 59 - - - - - 29 10 - - 81 - - -

Plant workers

Furnishes work clothing o n ly ____________ „ . 6 2 0 _ 5 _ 82 45 _ _ _ 15 58 9 _ 3 _ 97 _
Cleans work clothing only______________  _ - - - - - - 18 18 - - - - - - 2 - - - - -
Furnishes and cleans work clothing......... 74 92 90 13 41 62 18 - 10 82 1 0 0 10 0 59 42 70 1 0 0 77 8 - 10 0

Pays part of cost of work clothing and
part of cleaning cost - 8 2 18 2 6 25 45 “ ~ “ “ ~ “ 3 ■

Other provisions____________________________ 15 l 4 9 34 - 2 6 17 - 2 2 1 2 0 9 1 92 -

No p rovision s_______________________________ 11 2 33 13 1 4 12

1 A ll of the workers in Kansas City and Los Angeles, and m ost of those in Pittsburgh, were in plants providing all of the cleaning costs and part of the cost of uniforms.
2 Nearly one-third of the workers in Chicago were in establishments providing part of the cleaning cost and all of the uniform cost.
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Appendix A. Scope and Method of Survey

Scope o f survey

The survey included establishm ents p r i ­
m arily  engaged in p rocess in g  (pasteurizing, 
hom ogenizing, vitam inizing, bottling) and d is ­
tributing fluid m ilk , cream , and related p ro ­
ducts (SIC 2026 as defined in the Standard 
Industrial C lassifica tion  Manual, prepared by 
the U.S. O ffice o f Management and Budget). 
Separate auxiliary u n i t s  such as central 
o ffice s  and bulk m ilk  receiv in g  stations w ere 
excluded.

Establishm ents s t u d i e d  w ere selected  
from  those em ploying 20 w orkers or m ore  at 
the tim e o f re feren ce  o f the data used in co m ­
piling the universe lis ts . Table A - l  shows the 
number o f establishm ents and w orkers e s t i­
mated to be within scope o f the survey, as 
w ell as the number actually studied by the 
Bureau.

Method o f study

Data w ere obtained by personal v isits  of 
the B ureau 's fie ld  staff to a representative 
sam ple o f establishm ents within scope o f the 
survey. To obtain appropriate accu racy  at a 
minimum co s t , a greater proportion  o f large 
than o f sm all establishm ents was studied. In 
com bining the data, how ever, all estab lish ­
m ents w ere given an appropriate weight. A ll 
estim ates are presented, th ere fore , as re la t­
ing to all establishm ents in the industry, 
excluding only those below  the m inimum size 
at the tim e o f re feren ce  o f the universe data.

E s t abli s hm en td e  finition

An establishm ent is  defined for this study 
as a single physica l location  where m anufac­
turing operations are p erform ed . An estab­
lishm ent is  not n ecessa r ily  identical with a 
com pany, which m ay con sist o f one estab lish ­
ment or m o re .

A rea definitions

The survey developed separate data for  20 
Standard M etropolitan S t a t i s t i c a l  A rea s, 
defined by the U.S. O ffice o f Management and 
Budget through N ovem ber 1972, as fo llow s:

Atlanta, G a-----------Clayton, Cobb, DeKalb,
Fulton, and Gwinnett 
Counties

B altim ore, M d ---- B altim ore City and Anne
Arundel, B altim ore, 
C a rro ll, H arford, and 
Howard Counties

Buffalo, N .Y _____ E rie and Niagara Counties

Chicago, 111______ Cook, DuPage, Kane,
Lake, M cHenry, and 
W ill Counties

Cincinnati, Ohio—
Ky.—I n d __________Clerm ont, Hamilton, and

W arren Counties, Ohio; 
Boone, Cam pbell, and 
Kenton Counties, Ky.; 
and D earborn County, 
Ind.

Cleveland, O h io__Cuyahoga, Geauga, Lake,
and Medina Counties

D allas, T e x ______ C ollin , D allas, Denton,
E llis , Kaufman, and 
R ockw all Counties

D etroit, M ich _____M acom b, Oakland, and
Wayne Counties

Houston, T e x ____ B ra zoria , F ort Bend,
H arris, L iberty, and 
M ontgom ery Counties

Indianapolis, Ind— Boone, Hamilton,
Hancock, H endricks, 
Johnson, M arion, 
M organ, and Shelby 
Counties

Kansas City,
Mo.—K a n s_______ C ass, C lay, Jackson, and

Platte Counties, M o.; 
and Johnson and 
Wyandotte Counties, 
Kans.

Los A n g e le s -
Long Beach,
C a lif_____________ Los A ngeles County

M iam i, F lo r id a __Dade County
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Table A-1. Estim ated num ber of establishments and w orkers w ith in  scope of survey, and num ber studied, fluid m ilk industry, 
2 0  selected areas, October—Novem ber 1973

A r e a 1
Payroll
period

Number of establishments 1 2 W orkers in establishments

Within scope 
of survey Studied

Within scope of survey Studied'

T otal3 Plant Route drivers Total

Total, 20 areas_________________________________ 273 173 30, 089 1 2 , 9 0 2 8 , 508 2 4 ,0 0 0

Northeast:
Buffalo October 11 7 710 2 2 0 256 578
New York .................. _ . ... ____ November 18 9 2 , 066 1, 129 507 1, 526
Philadelphia______________________________________ November 37 16 3, 074 813 1, 356 1, 981
P ittsburgh_____________ ____ _____________________ November 19 11 1, 841 560 780 1,265

South:
Atlanta . . . . . . . .  ................ ... ... November 6 5 1,246 513 355 1, 044
B altim ore________________________ ____ ___________ November 7 4 1, 622 469 515 1,098
Dallas ______ _______________________________________ October 7 7 1, 062 62 9 2 32 1 , 0 6 2
Houston___________________________________________ November 4 4 7 94 447 170 794
M iam i_____________________________________________ October 8 7 1,457 847 335 1, 165

North Central:
Chicago . . . . . . .  . .......... _ November 27 16 2 ,2 3 9 1, 017 511 1, 689
Cincinnati________________________________________ November 13 10 1, 393 62 5 438 1,246
Cleveland ________________________________________ October 11 8 1, 302 351 509 815
D e tro it.____________________________ ______________ November 12 7 1, 551 776 174 1,432
Indianapolis . ... . __  . .... _ November 6 6 812 382 166 812
Kansas City______________________________________ November 7 7 661 195 81 661
Minneapolis—St. Paul _ . .................._ ... November 14 9 990 351 351 806
St. Louis_____________  ___________________________ November 16 9 1, 196 607 355 728

W est:
Los Angeles—Long Beach .... _. ... . November 24 15 3, 8 6 6 2 , 0 0 0 753 3,452
Portland__________________________________________ October 1 0 7 758 282 204 691
San Francisco—O aklan d________________________ November 16 9 1,449 689 460 1, 155

1 For definitions of areas, see p. 35.
2 Includes only establishments with 20 workers or m ore at the time of reference of the universe data,
3 Includes office, executive, professional, and other workers excluded from  the plant and route drivers categories shown.
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Minne apo li s—
St. Paul, Minn__Anoka, Dakota, Hennepin,

R am sey, and Washington 
Counties

New York, N .Y___New York City (Bronx,
K ings, New York,
Queens, and Richmond 
Counties); and Rockland 
and W estchester 
Counties, N„Y.

Philadelphia,
Pa.—N .J__________ Bucks, C hester,

Delaw are, M ontgom ery, 
and Philadelphia Counties, 
Pa.; and Burlington, 
Camden, and G loucester 
Counties, N.J.

Pittsburgh, P a ___Allegheny, B eaver,
Washington, and 
W estm oreland Counties

Portland, Or eg.—
W ash____________ Clackam as, Multnomah,

and Washington Counties, 
O reg.; and Clark County, 
Wash.

St. Louis, Mo.—
I l l _______________  St. Louis City, Franklin,

Jefferson , St. C harles, 
and St. Louis Counties, 
M o.; and Madison and 
St. C lair Counties, 111.

San F ran cisco—
Oakland, C a lif__Alam eda, Contra Costa,

M arin, San F ran cisco , 
and San Mateo Counties

Employment

Estim ates of the number o f w orkers with­
in scope of the study are intended as a general 
guide to the size and com position  o f the 
industry!s labor fo rce , rather than as p rec ise  
m easures o f em ploym ent.

Production workers

The t e r m  "production w ork ers ,"  used 
interchangeably with "plant w ork ers ,"  includes 
working su pervisors  and all nonsupervisory 
w orkers engaged in n o n o f f i c e  a ctiv ities. 
Adm inistrative, executive, p rofession a l, and 
technical personnel, and force -a ccou n t con ­
struction em ployees, who are used as a sep ­
arate work fo rce  on the f ir m 's  own p rop erties , 
and retail em ployees at the dairy site, are 
excluded.

Route w orkers

The term  "route w orkers or d r iv e rs "  
re fe rs  to w holesale, reta il, and com bination 
w holesale and retail sales w orkers who make 
d e liveries  to regular cu stom ers. Included are 
swing and re lie f d rivers  as w ell as regular 
d rivers .

Occupations selected  for  study

Occupational c la ss ifica tion  was based on a 
uniform  set of job  description s designed to 
take account of inter establishm ent and inter - 
area variations in duties within the sam e job . 
(See appendix B for  these descrip tion s.) The 
cr ite r ia  for  selection  o f the occupations w ere : 
The number o f w orkers in the occupation; the 
usefulness o f the data in co llective  bargaining; 
and appropriate representation of the entire 
job  sca le in the industry. Working super­
v is o rs , apprentices, l e a r n e r s ,  beginners, 
tra in ees, and handicapped, p art-tim e, tem ­
porary , and probationary w orkers w ere not 
reported  in the data for  selected  occupations 
but w ere included in the data for all production 
w orkers .

Wage data

Inform ation on wages relates to straight- 
tim e hourly earnings, excluding prem ium  pay 
for  overtim e and fo r  work on weekends, h o li­
days, and late shifts. Incentive paym ents, 
such as those resulting from  p iecew ork  or 
production bonus system s, and co s t -o f-liv in g  
bonuses w ere included as part o f the w ork ers ' 
regular pay. Nonproduction bonus paym ents, 
such as Christm as or  yearend bonuses, w ere 
excluded.

A verage (mean) hourly rates or earnings 
for  each occupation or category  o f w orkers , 
such as production w ork ers , w ere calculated 
by weighting each rate (or hourly earnings) by 
the number of w orkers receiv in g  the rate, 
totaling, and dividing by the number o f ind i­
viduals. The hourly earnings of salaried  w o r­
kers w ere obtained by dividing straight-tim e 
salary by norm al (or standard) hours to which 
the salary corresp on d s .

Method o f wage payment

Tabulations by method o f wage payment 
relate to the number o f w orkers paid under the 
various tim e and incentive wage system s. 
F orm al rate structures for  tim e-rated  w o r­
kers provide single rates or a range o f rates 
for  individual job  ca tegories . In the absence 
o f a form al rate structure, pay rates are 
determ ined p rim arily  by the qualifications of 
the individual w orker. A single rate structure 
is one in which the same rate is  paid to all
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experienced  w orkers in the same job  c la s s if i ­
cation. L earners, apprentices, or probation­
ary w orkers m ay be paid accord ing to rate 
schedules which start below  the single rate 
and perm it the w orkers to achieve the full job  
rate over a period  o f tim e. An experienced  
w orker occasion a lly  m ay be paid above or 
below  the single rate for  specia l reason s, but 
such payments are exceptions. R an ge-o f-ra te  
plans are those in which the m inim um , m ax­
im um , or both o f these rates paid experienced  
w orkers for  the same job  a r e  specified . 
Specific rates o f individual w orkers  within the 
range m ay be determ ined by m erit, length o f 
se rv ice , or  a com bination o f these. Incentive 
w orkers are c la ss ified  under p iecew ork , bonus 
or com m ission  plans. P iecew ork  is  work for  
which a predeterm ined rate is  paid for  each 
unit of output. Production bonuses are for 
production in excess  of a quota or for co m ­
pletion of a task in less  than standard tim e.

Scheduled weekly hours

Data on weekly hours re fer  to the p re ­
dominant work schedule for fu ll-tim e p ro ­
duction w orkers (or tim e-rated  route w orkers) 
em ployed on the day shift.

Shift provisions and pra ctices

Shift p rovision s relate to the p o lic ies  o f 
establishm ents either currently operating late 
shifts or  having form al provisions covering 
late-sh ift w ork. P ractices  relate to w orkers 
em ployed on late shifts at the tim e of the 
survey.

Supplementary benefits

Supplementary benefits in an estab lish ­
ment w ere considered  applicable to a ll p ro ­
duction w orkers (or route w orkers) i f  they 
applied to half or m ore  o f such w orkers in the 
establishm ent. S im ilarly , i f  few er than half o f 
the w orkers w ere covered , the benefit was 
con sidered  nonexistent in the establishm ent. 
Because o f le n g th -o f-serv ice  and other e lig i­
bility  requirem ents, the proportion  o f w orkers 
receiv in g  the benefits m ay be sm aller than 
estim ated.

Paid h olidays. P a i d  holiday provisions 
relate to fu ll-day and half-day holidays p ro ­
vided annually.

Paid vacations. The sum m aries o f vaca ­
tion plans are lim ited to form al arrangem ents 
and exclude in form al plans whereby tim e off 
with pay is  granted at the d iscretion  o f the 
em ployer or  su pervisor. Payments not on a 
tim e basis  w ere converted ; fo r  exam ple, a 
payment o f 2 percent o f annual earnings was 
con sidered  the equivalent o f 1 w eek !s pay. 
The periods of se rv ice  for which data are 
presented r e p r e s e n t  the m o s t  com m on

p ra ctices , but they do not n ecessa r ily  re flect 
individual establishm ent provisions for p ro ­
gression . F or exam ple, changes in p ro p o r­
tions indicated at 10 years o f serv ice  m ay 
include changes which o ccu rred  between 5 
and 10 yea rs .

Health, insurance, and retirem ent p lans. 
Data are presented for  health, insurance, pen­
sion, and retirem ent severance plans f o r  
which the em ployer pays all or a part o f the 
cost, excluding program s required by law such 
as w ork er 's  com pensation and socia l security . 
Am ong plans included are those underwritten 
by a com m ercia l insurance com pany and those 
paid d irectly  by the em ployer from  his current 
operating funds or  from  a fund set aside for  
this purpose.

Death benefits are included as a form  o f 
life  insurance. Sickness and accident in su r­
ance is  lim ited  to that type of insurance under 
which predeterm ined cash payments are made 
d irectly  to the insured on a weekly or m onthly 
basis during illness or  accident d isability . 
Inform ation is presented for  all such plans to 
which the em ployer contributes at least a part 
o f  the cost. H ow ever, in New York and New 
J ersey , where tem porary  d isability  insurance 
laws require em ployer con trib u tion s ,1 plans 
are included only if the em ployer (1) co n tr i­
butes m ore  than is legally  requ ired, or (2) 
provides the em ployees with benefits which 
exceed  the requirem ents o f the law.

Tabulations o f paid sick  leave plans are 
lim ited to form al plans which provide fu ll pay 
or a proportion  o f the w ork er 's  pay during 
absence from  work because o f illn ess ; in fo r ­
m al arrangem ents have been om itted. Sep­
arate tabulations are provided for  (1) plans 
which provide full pay and no waiting period , 
and (2) plans providing either partial pay or 
a waiting period .

M edical insurance re fe rs  to plans p ro ­
viding for  com plete or partial payment of 
d o c to r s 1 fees . Such plans may be under­
written by a com m ercia l insurance com pany 
or a nonprofit organization, or  they m ay be 
a form  o f se lf-in su ran ce .

M ajor m e d i c a l  insurance, som etim es 
re fe rred  to as extended m ed ica l or ca ta stro ­
phe insurance, includes plans designed to 
cov er  em ployees for  sickness or i n j u r y  
involving an expense which exceeds the norm al 
coverage o f hospitalization, m ed ica l, and su r­
g ica l plans.

L ong-term  d isability  plans provide pay­
m ents to tota lly  d isabled em ployees upon the 
expiration o f their paid sick  leave, or  sickness 
and accident insurance, or  both, or after a 
predeterm ined period  o f d isability  (typically  6 
m onths). Payments are made until the end of 
the d isability , a m axim um  age, or e lig ib ility  
for  retirem ent benefits. Payments m ay be a 
full o r  partial pay but are alm ost always

1 The temporary disability insurance laws in California and 
Rhode Island do not require employer contributions.
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reduced by socia l secu rity , w o rk e r ’s co m ­
pensation, and private pension benefits payable 
to the disabled em ployee.

Tabulations o f retirem ent pensions are 
lim ited  to plans which provide regular pay­
m ents for the rem ainder of the r e t ir e e 's  life . 
Data are presented separately for  retirem ent 
severance pay (one payment or severa l over 
a specified  period  o f tim e) made to em ployees

on retirem ent. Establishm ents providing both 
retirem ent severance paym ents and re t ir e ­
ment pensions to em ployees w ere considered  
as having both retirem ent pensions and re t ir e ­
ment severance plans; how ever, estab lish ­
m ents having optional plans providing em ploy­
ees a ch oice  o f either retirem ent severance 
payments or pensions w ere considered  as 
having only retirem ent p e n s i o n  benefits.
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Appendix B. Occupational Descriptions

The prim ary purpose of preparing job descriptions for the Bureau's wage 
surveys is to a ssist its field  staff in classify ing into appropriate occupations 
w orkers who are em ployed under a variety of payroll titles and different work 
arrangem ents from  establishm ent to establishm ent and from  area to area. 
This perm its the grouping of occupational wage rates representing com parable 
job  content. Because of this em phasis on inter establishm ent and interarea 
com parability  o f occupational content, the Bureau's job  descriptions may 
differ significantly from  those in use in individual establishm ents or those 
prepared for other purposes. In applying these job  d escrip tion s, the Bureau's 
field  staff is instructed to exclude working su p erv isors , apprentices, lea rn ­
ers , beginners, tra in ees, and handicapped, p art-tim e, tem porary , and 
probationary w orkers.

E ngineer, stationary

Operates and maintains and m ay also 
supervise the operation of stationary engines 
and equipment (m echanical or e lectr ica l) to 
supply the establishm ent in which em ployed 
with pow er, heat, re fr igeration , or a i r -  
conditioning. W ork involves: Operating and
maintaining equipment such as steam  engines, 
a ir co m p re sso rs , gen erators, m otors , tu r ­
b ines, ventilating and refrigerating equipment, 
steam  b o ilers  and b o ile r -fe d  water pum ps; 
making equipment rep a irs ; keeping a record  
of operation of m achinery, tem perature, and 
fuel consum ption. May a lso supervise these 
operations. Head or ch ief engineers in estab ­
lishm ents em ploying m ore than one engineer 
are excluded.

F illing-m achine tender

(F iller  operator; pure-pac operator; sea l- 
king operator)

Controls the operation of a filling machine 
which autom atically fills  containers such as 
cartons, b oxes, bottles, cans, or ja rs  with a 
specified  weight or amount of the com m odity 
being packaged. May a lso  feed containers to 
the machine or this operation may be p e r ­
form ed by a filling-m ach ine feeder. May r e ­
m ove filled  containers from  m achine.

F or wage study purposes, filling-m achine 
tenders are c la ss ified  accord ing to type of 
container filled  as fo llow s:

F illing-m ach ine tender, bottles 
F illing-m ach ine tender, cartons 
F illing-m ach ine tender, other containers

W orkers who tend m achines that p erform  
other operations such as clos in g , sealing, 
capping, or wrapping, in addition to filling 
conta iners, are included.

Garage attendant

S ervices com pany's trucks and ca rs , p e r ­
form ing any one or com bination of the fo llo w ­
ing: Inspects trucks (or cars) to ascerta in
need for gasoline, o il, and w ater, and sup­
plies these item s as needed; changes o il and 
lubricates various parts o f chassis  and m otor; 
cleans interior and exterior of trucks; changes 
or repairs tires .

M echanic, autom otive (maintenance)

R epairs autom obiles, buses, m otor trucks 
and tractors  of an establishm ent. W ork in ­
volves m ost o f the follow ing: Examining auto­
m otive equipment to diagnose sou rce  of trou ­
ble; d isassem bling equipment and perform ing 
repairs that involve the use of hand tools such 
as w ren ch es, gauges, d r ills , or specia lized  
equipment in disassem bling or fitting parts; 
replacing broken or defective parts f r o m  
stock; grinding and adjusting va lves; r e a s se m ­
bling and installing the various assem blies  in 
the veh icle  and making n ecessary  adjustm ents; 
aligning w heels, adjusting brakes and lights, 
or tightening body bolts . In general, the w ork 
of the autom otive m echanic requ ires rounded 
training and experience usually a c q u i r e d  
through a form al apprenticeship or equivalent 
training and experience.

Order f ille r

(O rder p icker; stock  se le c to r ; warehouse 
stockman)
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F ills  shipping or transfer orders  for  f in ­
ished goods from  stored m erchandise in a c ­
cordance with specifications on sales slip , 
cu s to m e rs1 o rd e rs , or o t h e r  instructions. 
May, in addition to filling ord ers  and ind i­
cating item s filled  or om itted, keep record s  
of outgoing o rd e rs , requisition  additional stock 
or report short supplies to su perv isor , and 
p erform  other related  duties.

Pasteurizer

Pasteurizes raw m ilk , crea m , or ice 
cream  m ixtures to rem ove harm ful bacteria . 
Pumps product through a pasteurizing tank, 
and after it has been held at a specified  te m ­
perature for  a specified  length o f tim e, pumps 
m ilk or cream  through a cooling unit to a 
bottling m achine, or pumps ice cream  m ix ­
tures to other m achines, storage tanks, or to 
freezing room . Is responsib le  for reading 
therm om eters and gauges and making proper 
adjustments so the product is p roperly  pas­
teurized. May add chocolate syrup to skim m ed 
m ilk to make chocolate m ilk. May clean and 
s terilize  tanks and interconnecting pipe lines. 
May operate a centrifugal separator that sep ­
arates cream  or butterfat from  whole m ilk. 
May operate hom ogenizer.

R efrigera tor man

(C ooler man; ice -b o x  man; s t a c k e r ;
cheese s ta ck -o ff man)

R em oves b oxes , ca se s , cartons, or cans 
of products (butter, m ilk , ice  crea m , etc.) 
from  conveyors or hand trucks and stacks 
them in a refrigerated  storage room . May 
pack cartons or cases in ice  for delivery . 
May keep record s  of stock  m ovem ents and 
stock on hand.

Routeman (D river-sa lesm an )

D elivers m ilk and other dairy products 
to regular custom ers and acts as salesm an 
in obtaining new accounts. May co lle ct  pay­
ments and empty containers from  cu stom ers. 
In addition, swing or re lie f men who regularly 
work on severa l routes on the days when the 
regular routem en are off duty are included. 
T ru ck drivers delivering products to com pany- 
owned stores and specia l delivery  d rivers  not 
serving regular custom ers are excluded.

For wage study purposes, routem en are 
cla ss ified  by type of route, as fo llow s:

Routeman (driver-sa lesm a n ) retail routes 
only, regular

Routeman (driver-sa lesm a n ) retail routes 
only, swing or re lie f man 

Routeman (driver-sa lesm a n ) w h o l e s a l e  
routes only, regular

Routeman (driver-sa lesm a n ) w h o l e s a l e  
routes only, swing or re lie f man 

Routeman (driver-sa lesm a n ) com bination 
retail and w holesale routes, regular 

Routeman (driver-sa lesm an ) com bination 
retail and w holesale routes, swing or 
re lie f man

Sanitary man

(Clean-up man; equipment washer)

W ashes, scru b s , and s ter ilizes  equipment, 
using brushes, hot w ater, cleaning p rep ara ­
tions, and dilute a cids . W ork involves one 
or m ore  of the fo llow in g : Dism antling piping
and cleaning interior with sp ira l brush; s cru b ­
bing inside equipment, f lo o r s , and walls with 
hand brushes, rinsing with hot w ater; wiping 
down cleaned walls with dilute acid.

T ruckdriver

D rives a truck w i t h i n  a m etropolitan 
area to transport m ilk or other dairy p rod ­
ucts, usually from  the p rocessin g  plant to 
distribution points of com pany-ow ned stores . 
Includes ice cream  m ix d riv ers . D r iv e r - 
salesm en are excluded. (See routem en, r e ­
tail and w h o lesa le .)

W asher, bottle, machine

Washes dirty bottles of various s izes  by 
operating an autom atic bottle-w ashing m a ­
chine. P laces or inserts bottles into bottle 
recep tacles  or racks of conveyor s y s t e m  
which ca rr ies  the bottles through the various 
washing, brushing, rinsing and steriliz in g  
units of the m achine; after being washed, the 
bottles are discharged onto a conveyor system  
for transfer to the filling m achines. May ad ­
just water tem perature. May replenish  alkali 
solution in the washing cham bers.
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Industry Wage Studies

The m ost recent reports providing o c c u ­
pational wage data fo r  industries included in 
the Bureau*s program  o f industry wage su r­
veys since I960 are listed  below . C opies are 
fo r  sale from  the Superintendent o f D ocu ­
m ents, U .S . G overnm ent Printing O f f i c e ,  
Washington, D .C . 20402, o r  from  any o f its

Manufacturing

B asic Iron and Steel, 1967.
BLS Bulletin 1602 1

Candy and Other C onfectionery P roducts,
1970. BLS Bulletin 1732 

C igar Manufacturing, 1972.
BLS Bulletin 1796 

Cigarette M anufacturing, 1971.
BLS Bulletin 1748 

F abricated  Structural Steel, 1969#
BLS Bulletin 1695 

F e r tilize r  Manufacturing, 1971.
BLS Bulletin 1763

F lou r and Other Grain M ill P roducts, 1972.
BLS Bulletin 1803 

Fluid Milk Industry, 1964.
BLS Bulletin 1464 1 

F ootw ear, 1971. BLS Bulletin 1792 
H osiery , 1970. BLS Bulletin 1743 
Industrial C hem icals, 1971.

BLS Bulletin 1768 
Iron and Steel Foundries, 1967.

BLS Bulletin 1626 1 
Leather Tanning and Finishing, 1968.

BLS Bulletin 1618
M achinery M anufacturing, 1970—71.

BLS Bulletin 1754 1
Meat Products, 1969. BLS Bulletin 1677 
M en's and Boys* Separate T rou sers , 1971.

BLS Bulletin 1752
M en's and B oys ' Shirts (E xcept W ork Shirts) 

and Nightwear, 1971. BLS Bulletin 1794 
M en 's and B oys ' Suits and Coats, 1970.

BLS Bulletin 1716
M iscellaneous P lastics  Products, 1969.

BLS Bulletin 1690 
M otor V eh icles  and P arts, 1969.

BLS Bulletin 1679 
N onferrous Foundries, 1970.

BLS Bulletin 1726 
Paints and V arnishes, 1970.

BLS Bulletin 1739
Paperboard Containers and B oxes, 1970.

BLS Bulletin 1719 
Petroleum  Refining, 1971.

BLS Bulletin 1741
P ressed  o r  Blown G lass and G lassw are, 1970, 

BLS Bulletin 1713
Pulp, Paper, and Paperboard M ills , 1967. 

BLS Bulletin 1608 1
Southern Saw m ills and Planing M ills , 1969. 

BLS Bulletin 1694

regional sales o ffice s , and fro m  the regional 
o ffices  o f the Bureau of Labor Statistics shown 
on the inside back co v e r . C opies that are 
out o f stock are available fo r  re feren ce  p u r­
poses at leading public, co llege , o r  u n iver­
sity lib ra r ie s , o r  at the Bureau's W ashington 
o r  regional o ffice s .

Manufacturing— Continued

Structural Clay Products, 1969.
BLS Bulletin 1697

Synthetic F ib ers , 1970. BLS Bulletin 1740 
Textile Dyeing and Finishing, 1970.

BLS Bulletin 1757 
T extiles, 1971. BLS Bulletin 1801 
W est Coast Sawm illing, 1969.

BLS Bulletin 1704
W om en 's and M isse s ' Coats and Suits, 1970. 

BLS Bulletin 1728
W om en 's and M isse s ' D resses , 1971.

BLS Bulletin 1783 1 
W ood Household Furniture, E xcept 

U pholstered, 1971. BLS Bulletin 1793 
W ork Clothing, 1968. BLS Bulletin 1624 1

Nonmanufacturing

Appliance R epair Shops, 1972.
BLS Bulletin 1838 

Auto D ealer R epair Shops, 1969.
BLS Bulletin 1689 

Banking, 1969. BLS Bulletin 1703 
Bituminous Coal Mining, 1967.

BLS Bulletin 1583 
Com m unications, 1972.

BLS Bulletin 1854 
Contract Cleaning S erv ices , 1971.

BLS Bulletin 1778
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