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Preface
To meet the needs o f  practitioners in State and local collective bargaining, the 

Bureau o f  Labor Statistics has begun a program designed to present a wide array o f  
data on the characteristics and provisions o f  agreements in the government sector. 
The Bureau’s first effort in this field is limited to 400 agreements, covering 648,757 
workers, negotiated by States, counties, cities, and special districts. All agreements 
included in the study were in effect on or after January 1, 1974.

This study was designed to be a companion to the Bureau’s series on agreements 
in the private sector which was begun in 1970, Characteristics o f  Agreements Covering 
1,000 Workers or More.

This report differs in several important respects from other studies published by the 
Bureau covering State and local jurisdictions; in particular, by the absence o f  analytical 
comments and illustrative clauses. Thus, this report is limited to data on the prevalence 
o f  provisions, primarily by level o f  government. It will serve as a benchmark against 
which to measure the growth and decline o f  particular provisions.

The study was carried out with funds made available by the Labor-Management 
Services Administration o f  the Department o f  Labor. The report was prepared in the 
Bureau’s Division o f  Industrial Relations by Richard R. Nelson, Haney R. Pearson, 
Jr., Cheryl Brockenberry, 'Phyllis I. Brown, and Doris L. Thomas, under the direction o f  
Leon E. Lunden. Ronald Symkowiak participated in the preparation o f  table formats. 
Computer programming and tabulation o f  data were developed under the direction o f  
Tommy P. Hickman, Office o f  Survey Management.
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Introduction
Over the last decade, labor relations and collective 

bargaining have grown in importance in State and local 
government units. In recognition o f  this growth, the 
Bureau has attempted to provide the same services to 
practitioners o f  State and local government collective 
bargaining as those provided to nongovernment employers 
and unions. The Bureau has therefore issued a series 
o f  bulletins dealing with specific provisions, such as 
grievance and arbitration procedures, or covering par
ticular occupational groups or government jurisdictions. 
To supplement these in-depth studies, this new series, 
like its companion series for the private sector, will 
provide up-to-date information on the broad scope 
o f  agreement provisions on a regular basis.

The study covers all agreements in the Bureau’s 
file (except for those in public education) in effect 
on or after January 1, 1974,1 negotiated by States, 
counties with populations o f  500,000 and over, cities 
with populations o f  250,000 and over, and special 
districts. Special districts are those involving more than 
one jurisdiction, such as a transit authority that may 
operate in more than one county or State. A total o f  
400 agreements covering well over 600,000 workers 
was analyzed for approximately 115 different collective 
bargaining provisions.

As in all agreement studies, the Bureau must caution 
the reader that the data reflect the Bureau’s under
standing o f  the written provisions and not necessarily 
that o f  the parties. Agreement language is complicated 
and elusive, and often is submitted to arbitration for 
interpretation. Furthermore what is carried out in 
practice may at times differ from written provisions.

Under these circumstances, the Bureau can only analyze 
the specific language o f  the agreement in the hope 
that it closely reflects the rules under which the 
parties operate.

All tables in the bulletin have been printed out by 
Bureau computers. As a service to users, computer 
listing printouts are available, identifying collective 
bargaining agreements which have specific provisions 
appearing in these tabulations. The cost o f  the printouts 
will be determined by the amount o f  computer use 
that is involved. Inquiries should be directed to the 
Project Director, Collective Bargaining Studies, Division 
o f  Industrial Relations, Bureau o f  Labor Statistics, 
U.S. Department o f  Labor, Washington, D.C. 20212 
(Telephone: 202-961-2320). In addition, visitors are 
welcome to use the contract files at 441 G Street, N.W., 
Washington, D.C., Room 4062, or to obtain copies 
o f  the agreements on file at cost.

The tables which follow are grouped by major 
topics. Part I describes the identifying characteristics 
o f  the 400 agreements in the study. Part II deals with 
union security, management rights, and related pro
visions; Part III, with wages and related provisions. 
Hours, overtime, and premium pay provisions are 
tabulated in Part IV; paid and unpaid leave in Part V. 
Part VI covers job security and training provisions. 
In Part VII, dispute settlement provisions are covered.

An alphabetical finder’s index for contract provi
sions follows the tables.

1 Contracts expiring December 30-31, 1973, were considered 
in effect as of January 1, 1974.
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Part I. Identifying Characteristics 
of Agreements Studied

Level of government 
Size group 
Expiration 
Duration 
Region and State 
Union
Occupational coverage 
Government function
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SIZE OF BARGAINING UNIT
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS............................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

1 TO 9 9 ......................................................... 88 3 ,6 5 5 11 431 39 1 ,5 9 9 35 1 ,4 8 3 3 142
100 TO 2 4 9 .................................................. 68 1 0 ,9 6 4 14 2 ,1 1 3 23 4 ,0 2 8 30 4 ,7 2 3 1 100
250 TO 4 9 9 . . . . ........................................ 67 2 5 ,1 0 0 17 6 ,1 5 9 26 9 ,6 6 5 23 8 ,9 7 6 1 300
500 TO 9 9 9 .................................................. 65 4 5 ,7 6 8 16 1.1,147 15 1 0 ,9 3 9 31 2 1 ,5 5 4 3 2 ,1 2 8
1 ,0 0 0  TO 1 ,9 9 9 ....................*................. 44 5 9 ,9 4 2 7 9 ,6 5 9 12 1 6 ,4 0 4 21 27 ,5 8 1 4 6 ,2 9 8
2 ,0 0 0  TO 2 , 9 9 9 ....................................... 23 5 4 ,3 3 0 5 1 1 ,8 0 2 7 1 7 ,0 9 7 11 2 5 ,4 3 1 - -

3 ,0 0 0  TO 4 , 9 9 9 ....................................... 17 6 3 ,0 0 7 2 6 ,7 0 0 6 2 0 ,8 0 7 8 3 1 ,2 5 0 1 4 ,2 5 0
5 ,0 0 0  TO 9 ,9 9 9 ....................................... 16 1 0 9 ,3 9 4 7 4 9 ,0 0 0 7 4 4 ,1 9 4 1 8 ,2 0 0 1 8 ,0 0 0
1 0 ,0 0 0  OR OVER....................................... 12 2 7 6 ,5 9 7 6 1 6 8 ,5 0 0 2 3 8 ,9 9 7 4 6 9 ,1 0 0 “ -

Table 2. Expiration date of State and local government agreements, January 1, 1974

EXPIRATION DATE AGREEMENTS WORKERS EXPIRATION DATE AGREEMENTS WORKERS

ALL AGREEMENTS............................. 400 6 4 8 ,7 5 7 1 97 5— CONTINUED
SEPTEMBER...........................................

>OCTOBER..................................................
1
3

1 ,8 7 4
1 ,4 6 4

1974 NOVEMBER............................................... 2 1 ,1 4 5
TOTAL. ............................................... .. 235 2 7 5 ,7 7 3 DECEMBER. . ................ .. 7 J8,235

JANUARY.................................................. 24 2 0 ,6 3 7
FEBRUARY............................................... 2 1 ,9 2 0
MARCH..................... ............... ................. 9 4 1 ,0 9 7 1976
A P R IL ............................................... 3 4 ,0 8 0 TOTAL.......................... 38 2 1 7 ,5 9 4
HAT................ ........................................... 11 3 ,2 4 0 F E B R U A R Y ............................................... 600
J U N E ..................................... 84 8 9 ,4 5 6 MARCH. .................................. . ............... 5 1 4 3 ,5 0 0
JULY............................................... 8 6 ,5 0 6 A P R I L . ..................................... t .................... 1 3 ,0 0 0
AUGUST................ .. ................................. 14 1 2 ,5 3 9 JUNE.......................................................... 26 6 5 ,1 9 3
S E P T E M B E R ........... .................................. 13 1 1 ,6 5 5 A U G U S T .................................................... 2 1 ,5 9 1
OCTOBER.................................................. 4 1 ,7 0 5 OCTOBER............ ................................... 1 800
NOVEMBER.............................................. 5 4 ,1 6 5 NOVEMBER .......................... .................... 2 2 ,9 1 0
DECEMBER................ .............................. 58 7 8 ,7 7 3

1977
1975 TOTAL....................................................... 5 2 ,5 9 1
t o t a l ................ .............. ........................... 115 1 4 7 ,3 5 9 J A N U A R Y ........... ................ . . . . . . . . . 2 143

JANUARY............................................... 1 1 ,3 9 2 JU N E.. .  ............................... .. 3 2 ,4 4 8
FEBRUARY............................................... 7 1 2 ,3 8 8
MARCH..................................................... 3 1 ,0 8 5
APRIL........................ .............................. 3 7 ,1 2 5 1978
H A Y . . . ___ ________ ___________. . . . . . . . . 1 346 T O T A L . . . . . . . . . . . . . . . . ___ . . . . . . 1 250
J U N E ........... ........................... ................. 81 1 0 1 ,3 4 6 A U G U S T ..................................... ............ 1 250
J U L Y ...................................................... 4 9 ,9 8 9
AUGUST.................................................... 2 970

OPEN-ENDED? i ............................................. 6 5 ,1 9 0

^ An open -en ded  agreem en t has no defin ite  term in ation  
date . It is usually  su b ject to reopening fo r  negotiation  o f

w ages and other te rm s  or. vto term in ation  at Jtny tim e 
upon p ro p e r  n otifica tion  Hby one party  t o ’ the o th er .

Table 3. Expiration date of State and local government agreements; by level of government, January 1,1974

YEAR OF EXPIRATION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS............................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

1 9 7 4 ................................................................. 235 2 7 5 ,7 7 3 44 5 5 ,7 9 8 76 8 2 ,7 2 4 111 1 3 4 ,6 9 6 4 2 ,5 5 5
1 9 7 5 ................................................................. 115 1 4 7 ,3 5 9 28 4 2 ,8 4 9 33 3 1 ,9 3 5 50 6 2 ,0 5 2 4 1 0 ,5 2 3
1 9 7 6 ................................................................. 38 2 1 7 ,5 9 4 11 1 6 4 ,4 1 8 22 4 6 ,5 1 6 1 410 4 6 ,2 5 0
1977 OR L A T E R ??.................................. 6 2 ,8 4 1 - - 4 2 ,5 0 1 1 250 1 90
OPEN-ENDED?............................................... 6 5 , 190 2 2 ,4 4 6 2 54 1 890 1 1 ,8 0 0

1 Includes 5 a g reem en ts , co v e r in g  2 .591 w o rk e r s , w hich 2 See footn ote  1, tl& le 2.
ex p ire  in 1977, and 1 a g reem en t, co v e r in g  250 w o rk e rs , w hich 
ex p ire s  in 1978.
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DURATION
ALL AGREEMENTS

LEYEL O F  GOVSb NHEWT

STATE COUNTY M UN ICIPAL SP EC IA L , D IS T R IC T

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS tO RUSES

ALL AGREEMENTS........... ................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 : * m 'w

LESS THAN 12 MONTHS1 ................ .. 6 8 ,9 7 2 1 7 ,0 Q 0 2 249 3 1 ,7 2 3
12 MONTHS.................................................... 96 9 3 ,2 7 0 2 3 ' 1 7 ,7 3 4 32 2 9 ,0 1 9 39 4 5 ,5 3 8 2 979
13 TO 23 MONTHS..................................... 41 3 4 ,1 5 4 7 1 2 ,7 7 3 16 9 ,2 2 0 17 12 ,061 1 100
24 M O N T H S . . . . . . . . . . ........................... 136 2 1 5 ,1 4 9 32 4 8 ,6 7 9 58 1 0 0 ,7 3 1 42 6 1 ,7 4 0 4 3 ,9 9 ?
25 TO 35 MONTHS..................................... 21 5 1 ,1 2 3 5 9 ,1 7 9 2 2 ,3 7 3 14 3 9 ,5 7 1 -
36 MONTHS..................................................... 86 2 3 8 ,8 1 2 13 1 6 7 ,1 2 7 25 2 2 ,0 8 4 44 3 5 ,9 5 1 4 1 3 ,6 5 0
37 TO 47 MONTHS..................................... 5 1 ,1 6 9 1 505 - - 3 .. 574 1 * 90
48 MONTHS................... ................................. 2 668 1 68 - - - » - 1 600
OYER 48 MONTHS2 ..................................... 7 5 ,4 4 0 2 2 ,4 4 6 2 54 2 1 ,1 4 0 1 1 ,8 0 0

1 Includes 1 a greem en t fo r  5 m onths, 2 a g reem en ts , fo r  
9 m onths, and 3 a greem en ts  fo r  10 m onths.

2 Includes 1 a greem en t fo r  60 m onths and 6 open-ended 
a g reem en ts .

Table 5. State and local government agreements, by region and State, January 1,1974

REGION AND STATE AGREEMENTS WORKERS REGION AMD STATE AGREEMENTS ■OBESES

ALL AGREEMENTS.......................................... 400 6 4 8 ,7 5 7 SOUTH ATLANTIC— COITIHUED
V IR G IN IA .• • • • . . .............................................
NEST VIRGINIA................................................... . -

Nfw - T T - . ................ .......... 38 2 6 ,3 2 1 NORTH CAROLINA........................ _ •
MORE THIN 1 STATE .. . . . . . . . . . . . . . . SOUTH CAROLINA...................... ....................... .• _
HA THE. ................................. .. ......................... _ _ GEORGIA......................... .. 2 1 ,5 7 2
NEW HA HPSHT RE - t - -r - - -r__________ T_____ _ FLORIDA. 6 5 ,1 2 7
VERMONT.................................................................. - -
MASSACHUSETTS.................................................. 36 2 5 ,3 9 6
RHODE ISLAND- 2 925 EAST SOUTH CENTRAL ............................. .. 8 6 ,9 8 8
rnNNFf'TTf' nT T____ ________ . . . . _____ . . . MORE THAR 1 ST A TE .. . . . . . . . . . . . . .  .

KENTUCKY............................................................... 1 670
TENNESSEE............................................................ 7 6 ,3 1 8

FUDDLE ATL ANTT^ t t - t t ___ . T____ 78 3 5 8 ,9 6 7 ALABAMA................................................................ «. 'i* —
MORE THAN 1 STATE .- .............. M IS S IS S IP P I .. . . . . . . . . . . . . . . . . . . . . _
NEW YORK............................................................... 41 2 6 3 ,3 3 7
NEW JERSEY.......................................................... 16 2 0 ,7 0 0
PRNN SYT.V ANT A ..................................................... 21 7 4 ,9 3 0 WEST SOUTH CENTRAL.. . . . . . . . . . . . . . . • 4 2 ,5 4 3

BORE THAN 1 STATE........................................
ARKANSAS............................................................... - -

EAST NORTH C E N T R A L ............... .. 94 7 1 ,0 9 7 LOUISIANA. ............................................... 3 2 ,0 9 3
IfORR THAN 1 STATE. . T . . ,  T . T . .  T . . .  . O K L A H O M A ......... ..............................................
OHIO. ...................................................................... 27 2 1 ,4 2 6 TEXAS.......................................... ......................... .. 1 450
INDIANA............................. .................................... 5 2 ,3 8 4
ILL IN O IS .......................................... .................... 4 3 ,4 6 0
HTCHTG AN ___________ - 33 1 3 ,3 6 1 MOUNTAIN.......................................... .. 9 3 ,5 6 2
HJ SCONSTN. . . . . . . . . . . ............................... 25 3 0 ,4 6 6 MORE THAN 1 STATE .. . . . . . . . . . . . . . .

MONTANA.................................................................. 4 1 ,0 6 9
IDAHO...................................................................... - -

WEST NORTH ORRTRAT_____ T______ _____. . . 21 1 5 ,1 9 3 WYOMING.. . . . . . . . . . . . . . . . . . . . . . . . .
MORE THAN 1 STATE1 . ___________________ 1 599 COLORADO........................ ......................... .. . .  .  . 2 1 ,0 0 9
MINNESOTA T , T_____________ _________ . . . 10 5 ,4 3 4 NEW MEXICb............. 1 8 24
T O W A ,-,r ................... ................................ .. ARIZONA............ ........................................... 2 66d
HT ssniTRT. .  T T........... ......................................... 6 6 ,7 4 6 UTAH. .  .................................................................. ..
NORTH nilTOTl________________________ . . . NEVADA. .................................................. ............... _ _
SOUTH DAKOTA..................................................... 1 340
NEBRASKA.................................................. .. . 3 2 ,0 7 4
KANSAS,, , ,  T___ _________ T________ _ . . . _ _ PA CIFIC . ............................................. .. 120 1 3 5 ,8 1 3

HOBS THAN 1 STATE........................ ..
WASHINGTON................ ......................................... 14 7 ,3 2 5

SOTITH ATT A N T T f ___________ . . . . _______. . . 28 2 8 ,2 7 3 OREGON......................................................... .. 3 1 ,6 1 3
■ M OR E  T H A N  1 S T A T E . . ___________________ CAL IFORNIA............................. ............................ 99 1 0 3 ,6 7 5

DELAWARE T , T....................................................... 8 1 ,8 2 5 ALASKA.................................. .. 3 1 5 ,2 0 0
MARYLAND. , , - , - ____ ______________. . . . . 2 1 1 ,5 0 0 HAWAII.............................................................. .. . 1 8 ,0 0 0
DISTRICT OF COLUMBIA................................ 10 8 ,2 4 9

1 W ork er d istribu tion  by State not a v a ila b le .
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REGION AND STATE AGREEMENTS WORKERS REGION AND STATE AGREEMENTS WORKERS

ALL AGREEMENTS...................................... 400 6 4 8 ,7 5 7 REGION Y— CONTINUED
MICHIGAN................................................................ 33 1 3 ,3 6 1
WISCONSIN............................................................. 25 3 0 ,4 6 6

REGION T ........ ............................... 38 2 6 ,3 2 1 MINNESOTA................... ......................................... 10 5 ,4 3 4
MORE THAN 1 STATE.. . . . . . . . . . . . . . .
MAINE................... . ................................................. - -
NEB HAMPSHIRE.................. ............................... REGION .V I . .................................. ............................ 5 3 ,3 6 7
VERMONT............................. ............... .................... _ _ MORE THAN 1 STATE .............................. . . .
M A SS AT HIT SETTS . . . ____ 36 2 5 ,3 9 6 ARKANSAS........... .. ................................. .. ............. _ _
RHODE ISLAN D.. . . . . . . . . . . . . . . . . . . . 2 925 LOUISIANA..................................... ...................... 3 2 ,0 9 3
r o  n NErTTrriT.................................. .................... OKLAHOMA........................ ......................................

TEXAS....................................................................... 1 450
NEW MEXICO.......................................................... 1 8 2 4

REGION I I ..................................... ............................ 57 2 8 4 ,0 3 7
MORE THAN 1 STATE........................................ - -
NEB YORK................... ........................................... 41 2 6 3 ,3 3 7 REGION V II ..................... ......................................... 10 9 ,4 1 9
NEB JERSEY . . . . . . . . . . . . ............... .  . .  . 16 2 0 ,7 0 0 MORE THAN 1 STATE' • • • • ........................... 1 599
VIRGIN ISLAN DS.............. IOWA..................... ...................................
pnERTO RTCD___________ __________________ _ _ MISSOURI........... ................. 6 6 ,7 4 6

NEBRASKA................................................................ 3 2 ,0 7 4
KANSAS..................................................................... - -

REGION I I I ............................................................... 41 9 6 ,5 0 4
MORE THAN 1 S T A T E .. . . ............................. - -
PENNSYLVANIA. ............................................... 21 7 4 ,9 3 0 REGION V I I I . . . . . . . . . . . . . . . . . . . . . . . . 7 2 ,4 1 8
DELAWARE. .................................................. .. 8 1 ,8 2 5 MORE THAN 1 STATE................ .................... ..
HA R YT.A NT}................................. . . . . . . . . . . . 2 1 1 ,5 0 0 NORTH DAKOTA..................................................... — _
DISTRICT OF mT.rTMRTA . ........ .................... 10 8 , 249 SOUTH DAKOTA........... ......................................... 1 340
VIRGIN IA................... ........... ............................... MONTANA................................................. .. ............. 4 1 ,0 6 9
b e s t  v t r g t n t a , T. . T. . TT. , ...........T____ _ _ WYOMING................... .. .............................. .............

COLORADO.................................................. .. 2 1 ,0 0 9
UTAH.......................................................................... - -

REGION I V .................................................................. 16 1 3 ,6 8 7
MORE THAN 1 STATE........................................ - -
NORTH CAROLINA........ ...................................... _ REGION I X . . . . ................................................. 102 1 1 2 ,3 3 5
SOTITH CAROLINA.___. . . . _____ . . . . . . . _ _ MORB THAN 1 STATE.....................
GEORGIA . ............................... ............ .......... . . . 2 1 ,5 7 2 ARIZONA.............................................. .. 2 660
FLORTn A...................................................... .. 6 5 ,1 2 7 NEVADA............................................. ..
KENTUCKY. ............................. ............................... 1 670 CALIFORNIA................ ...................... ................. 99 1 0 3 ,6 7 5
TENNESSEE..........................................i ................ 7 6 ,3 1 8 H AW AII................................................................... 1 8 ,0 0 0
A L A B A M A . . . . . . . . ......................................... - GUAM...................... ..
M IS S IS S IP P I.................................................... .. - -

REGION X . . . . ........... .............................................. 20 2 4 ,1 3 8
REGION V ........ ............................................... .. 104 7 6 ,5 3 1 MORE THAN 1 S T A T E ..................................... _ —

MORE THAN 1 STATE........ ............ .. ............... IDAHO....................................................... .. _ _
OHIO. ........................ ........................... .................. 27 2 1 ,4 2 6 WASHINGTON....................................... ................. 14 7 ,3 2 5
TNDTANA...................................................... 5 2 ,3 8 4 OREGON............................................. .. 3 1 ,6 1 3
TT.T.TNOTS._______ ____. . . . . . . . . . . . . . . 4 3 ,4 6 0 ALASKA........... ................. ............................. 3 1 5 ,2 0 0

1 W ork er d istribu tion  by Stale not a va ila b le .

Table 7. State and local government agreements, by region and level of government, January 1,1974

REGION
ALL AGREEHENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
HENTS WORKERS

AGREE
HENTS WORKERS

AGREE
HENTS WORKERS

AGREE
MENTS WORKERS

AGREE
HENTS WORKERS

ALL AGREEMENTS............................................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

NEW ENGLAND............................................................... 38 2 6 ,3 2 1 15 9 ,3 1 0 6 1 ,2 2 1 15 1 5 ,1 4 0 2 650
MIDDLE ATLANTIC.................................................... 78 3 5 8 ,9 6 7 25 2 0 3 ,3 5 4 20 5 2 ,8 7 2 33 1 0 2 ,7 4 1 - -
EAST NORTH CENTRAL............................................. 94 7 1 ,0 9 7 15 2 0 ,2 7 1 36 1 8 ,7 0 1 42 2 7 ,8 7 5 1 4 ,2 5 0
WEST NORTH CENTRAL............................................. 21 1 5 ,1 9 3 6 9 ,0 0 7 6 568 8 5 ,0 1 9 1 599
SOUTH A T L A N T IC ................................................... 28 2 8 ,2 7 3 8 1 ,8 2 5 4 2 ,6 5 3 15 2 1 ,9 2 1 1 1 ,8 7 4
EAST SOUTH' CENTRAL............................................. 8 6 ,9 8 8 1 169 - - 7 6 ,8 1 9 - -
WEST SOUTH CENTRAL............................................. 4 2 ,5 4 3 3 2 ,0 9 3 - - 1 450 - -
MOUNTAIN....................................................................... 9 3 ,5 6 2 5 1 ,8 9 3 - - 3 740 1 929
PACIFIC.......................................................................... 120 1 3 5 ,8 1 3 7 1 7 ,5 8 9 65 8 7 ,7 1 5 40 1 7 ,5 9 3 8 1 2 ,9 1 6
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UNION AFFILIATION AGREEMENTS WORKERS UNION AFFILIATION AGREEMENTS WORKERS

ALL AGREEMENTS......................................... 400 6 4 8 ,7 5 7 INDEPENDENT UNIONS.......................................... 8 2 ,9 5 8
SINGLE FIRM INDEPENDENT

UNIONS....................................................................... 1 182
AFL-CIO UNIONS..................................................... 273 3 6 6 ,2 0 7 TEAMSTERS................................................................. 7 2 ,7 7 6

TWO OR MORE AFL-CIO UNIONS...................... 10 5 ,8 0 2 TWO OR MORE UNIONS—
DIRECTLY AFFILIATED LOCAL U N IO N S... 1 46 DIFFERENT AFFILIATIONS............................. 1 700
CARPENTERS...................................................... .. . . 1 824
ELECTRICAL WORKERS (IB EW )................ 9 2 ,9 8 8 ASSOCIATIONS.......................................................... 114 2 6 9 ,1 9 8
ELECTRICAL WORKERS (IUE) ........................... 1 425
ENGINEERS; OPERATING..................................... 15 1 ,8 6 2 TWO OR MORE INDEPENDENT
ENGINEERS; TECHNICAL.................................... 4 7 , 368 ASSOCIATIONS........................................................ 2 1 ,5 9 1
FIRE FIGHTERS (IA F F )..................................... 26 2 2 ,2 6 0 FIRE FIGHTERS (OTHER THAN I A F F ) . . . . 1 30
EIRRHRN AND OILERS.......................................... 2 145 LICENSED PRACTICAL NURSES........................ 2 775
GOVERNMENT EMPLOYEES................ ................... 6 3 ,1 0 4 NURSES; AMERICAN (AN A)................................ 14 4 ,2 6 5
GRAPHIC ARTS.......................................................... 2 21 NURSES' ASSOCIATIONS
HOTEL AND RESTAURANT (OTHER THAN ANA AND NFLPN)................... 5 4 ,6 0 5

EMPLOYEES............................................................... 2 193 POLICE ASSOCIATIONS (OTHER
LABORERS........... ........................................................ 2 1 ,1 5 4 T H A N  FOP) ............................. ................................. 19 1 9 ,3 2 6
M A C H I N I S T S  ....................................................................... . . . . 1 3 POLICE; FRATERNAL ORDER O F . . . . ........... 4 1 0 ,5 4 0
MARINE ENGINEERS................................................ 4 1 ,7 2 9 SINGLE INDEPENDENT
P A I N T E R S  ........................................................................ .... 2 33 A S S O C I A T I O N S .................................. . '.  .. .......................... 44 3 4 ,0 7 1
R E T A I L  C L E R K S ........................................................................................ 1 3 ,2 0 0 STATE EMPLOYEE ASSOCIATIONS.................. 23 1 9 3 ,9 9 5
S E R V I C E  E M P L O Y E E S ........................ ............................................. 46 8 1 ,7 4 5 ALASKA. .................................. ......................... 1 7 ,5 0 0
STATE, COUNTY, AND MASSACHUSETTS............................................. 3 460

N I T N T C I P A L  E M P L O Y E E S .......................... 118 1 7 9 ,4 1 9 NEW YORK......................................................... 12 1 8 3 ,4 9 9
T R A N S I T ....................................... ................................................. 15 2 0 ,1 9 1 OHIO..................... ...................... . . 6 2 ,4 5 6
T R A N S P O R T  W O R K E R S ...................................... .. 3 3 3 ,3 2 1 OREGON................... ........................................... 1 80
TYPOGRAPHICAL UNION........................................ 1 34
I T T T I . T T Y  N O R K E R S .............................................. 1 340 UNIONS AND A S S O C I A T I O N S .. . . . . . ........... 4 9 ,6 9 4

Table 9. State and local government agreements, by level of government, population size, and affiliation, January 1,1974

LEVEL OF GOVERNMENT 
AND POPULATION SIZE

ALL AGREEMENTS

AFFILIATION

AFL-CIO
UNIONS

INDEPENDENT
UNIONS

TWO OR MORE 
UNIONS- 

DIFFERENT 
AFFILIATIONS

ASSOCIATIONS
UNIONS AND 

ASSOCIATIONS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS..................... 400 6 4 8 ,7 5 7 273 3 6 6 ,2 0 7 8 2 ,9 5 8 1 700 114 2 6 9 ,1 9 8 4 9 ,6 9 4

STATE....................................................... 85 2 6 5 ,5 1 1 47 9 2 ,0 3 8 2 451 1 700 35 1 7 2 ,3 2 2 - -

COUNTY..................................................... 137 1 6 3 ,7 3 0 92 8 6 ,7 0 9 1 60 - _ 40 6 7 ,2 6 7 4 9 ,6 9 4
1 ,0 0 0 ,0 0 0  OR MORE................... 35 4 5 ,7 6 9 20 2 2 ,0 5 8 1 60 - - 14 2 3 ,6 5 1 - -
5 0 0 ,0 0 0  TO 9 9 9 ,9 9 9 ................ 102 1 1 7 ,9 6 1 72 6 4 ,6 5 1 - - - 26 4 3 ,6 1 6 4 9 ,6 9 4

MUNICIPAL............................................. 164 1 9 8 ,2 9 8 121 1 6 6 ,3 3 2 5 2 ,4 4 7 _ - 38 2 9 ,5 1 9 _ -
1 ,0 0 0 ,0 0 0  OR MORE................... 34 9 8 ,3 0 0 22 8 0 ,9 3 8 1 1 ,0 6 5 - - 11 1 6 ,2 9 7 - -
5 0 0 ,0 0 0  TO 9 9 9 ,9 9 9 ................ 72 6 4 ,9 9 3 57 5 7 ,5 0 7 3 982 - - 12 6 ,5 0 4 - -
2 5 0 ,0 0 0  TO 4 9 9 ,9 9 9 ................ 58 3 5 ,0 0 5 42 2 7 ,8 8 7 1 400 - 15 6 ,7 1 8 - -

SPECIAL DISTRICT.......................... 14 2 1 ,2 1 8 13 2 1 ,1 2 8 - - - - 1 90 - -
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LEVEL OF GOVERNMENT

OCCUPATION
ALL AGREEMENTS

STATE COUNTY MUNICIPAL SPECIAL, DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 .48 ,757 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

BLUE-COLLAR OR MANUAL CRAFTS............................. 124 1 5 3 ,1 0 1 19 5 2 ,1 8 6 32 2 1 ,8 0 5 70 6 9 ,3 0 8 3 9 ,8 0 2
PROFESSIONAL AND/OR TECHNICAL.......................... 94 8 9 ,9 3 4 23 5 6 ,6 2 2 49 2 5 ,7 3 8 21 7 ,5 2 4 1 50
CLERICAL*................................................................................. 8 3 ,3 9 6 1 5 4 2 ,2 7 7 3 1 ,1 1 4 - -
POLICE...................................................................................... 30 3 1 ,1 6 1 4 4 ,8 7 8 12 8 ,3 6 8 12 1 7 ,2 2 5 2 690
F IR E .......................................................................................... 26 2 0 ,5 9 0 - - 6 2 ,5 7 5 19 1 7 ,0 8 6 1 929
BLUE-COLLAR AND PROFESSIONAL............................. 16 3 9 ,1 8 9 7 9 ,2 3 2 3 1 4 ,7 4 0 6 1 5 ,2 1 7 - -
BLUE-COLLAR AND CLERICAL........................................ 22 5 1 ,8 1 0 7 2 0 ,1 5 3 7 8 ,1 9 5 6 2 1 ,3 3 9 2 2 ,1 2 3
BLUE-COLLAR AND FIRE.................................................. 1 1 ,7 0 0 - - - - 1 1 ,7 0 0 - -
PROFESSIONAL AND CLERICAL..................................... 8 1 1 ,4 4 2 2 339 4 9 ,5 7 3 1 430 1 1 ,1 0 0
CLERICAL AND POLICE....................................................
BLUE-COLLAR, PROFESSIONAL,

1 170 *■" - 1 170 - —
AND CLERICAL....................................................................

BLUE-COLLAR, PROFESSIONAL,
28 2 2 ,8 1 0 8 5 ,4 5 2 6 1 ,8 7 4 12 1 3 ,3 1 0 2 2 ,1 7 4

AND POLICE......................................................................... ' 1 503 - - 1 503 - - - -
BLUE-COLLAR, CLERICAL, AND POLICE................... 2 1 9 ,2 9 7 - - 2 1 9 ,2 9 7 - - - -
BLUE-COLLAR, CLERICAL, AND F IR E ........................ 1 340 1 340 - - - - - -
PROFESSIONAL, CLERICAL, AND POLICE................
BLUE-COLLAR, PROFESSIONAL,

1 550 * - 1 550 - -

CLERICAL, AND POLICE..................................................
BLUE-COLLAR, PROFESSIONAL,

2 1 ,7 5 0 “ ” 2 1 ,7 5 0 - -

POLICE, AND FIRE.................................................... ..
BLUE-COLLAR, PROFESSIONAL,

1 1 3 ,5 0 0 1 1 3 ,5 0 0 ~ ~ ~ “

CLERICAL, POLICE, AND FIRE..................................
NO REFERENCE TO

2 1 3 ,2 5 0 “ ~ 1 9 ,0 0 0 ~ 1 4 ,2 5 0

OCCUPATIONAL COVERAGE............................................ 32 1 1 7 4 ,2 6 4 12 1 0 2 ,8 0 4 8 3 9 ,0 6 5 11 3 2 ,2 9 5 1 100

Table 11. State and local government agreements, 
by government function, January 1,1974

GOVERNMENT FUNCTION AGREEMENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7

AGRICULTURAL SERVICES............................................... 5 1 ,4 3 2
ANIMAL WELFARE SERVICES.......................................... 1 11
CENTRAL ADMINISTRATION........... *".............................. 18 6 8 ,3 7 2
CENTRAL SERVICES............................................................ 16 6 ,2 3 3
CORRECTION INSTITUTIONS.......................................... 11 6 4 ,8 6 0
COURTS...................................................................................... 14 6 ,8 7 9

4 ,6 6 5EMPLOY MENT/COMPENSATION.......................................... 4
FIRE PROTECTION.................................................... 27 2 2 ,2 9 0
HEALTH/MEDICAL................................................................. 61 5 7 ,6 4 6
LAW ENFORCEMENT............................................................... 36 3 2 ,7 3 5
LEGAL DEPARTMENTS.......................................................... 3 190
LIBRARIES.............................................................................. 9 1 ,6 6 6
PARKS AND RECREATION.................................................. 5 1 ,8 6 3
PUBLIC TRANSPORTATION........... ................................... 32 5 9 ,8 2 2
PUBLIC U TILITIE S............................................................. 3 4 ,8 1 7
PUBLIC WORKS...................................................................... 44 1 7 ,9 4 6
REGULATORY AGENCIES..................................................... 4 5 ,0 7 4
SANITATION SERVICES..................................................... 7 4 ,3 4 8
SOCIAL WELFARE................................................................. 21 3 9 ,0 9 0
URBAN DEVELOPMENT..........................................................
JURISDICTIONWIDE EXCEPT

9 1 ,6 1 9

POLICE AND FIRE PROTECTION..................... ...................
JURISDICTIONWIDE EXCEPTIONS OTHER

8 2 9 ,4 0 2

THAN OR IN ADDITION TO POLIQE/FIRE........... 32 8 1 ,1 7 8
JURISDICTIONWIDE ................................................................. 30 1 3 6 ,6 1 9
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Noneconomic Provisions

Union security 
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Safety and health 
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ONION SECURITY PROVISION
ALL AGREEHENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
HENTS WORKERS

AGREE
MENTS WORKERS

AGREE
HENTS WORKERS

AGREE
HENTS WORKERS

ALL AGREEHENTS....................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL REFERRING TO ONION SECURITY................ 134 1 4 8 ,4 2 7 30 4 4 ,7 8 3 27 1 5 ,4 8 7 69 7 1 ,4 5 3 ' 8 1 6 ,7 0 4

UNION SHOP1. ............................................................ 28 1 8 ,8 0 7 12 2 ,7 3 7 3 412 9 1 2 ,1 3 5 4 3 ,5 2 3
MODIFIED ONION SHOP2 ............................................ 13 2 2 ,3 5 9 6 1 ,3 9 7 1 2 ,5 0 0 5 1 8 ,4 6 0 1 2
AGENCY SHOP3. .................................................................. 47 4 6 ,3 2 6 4 7 ,9 9 9 11 2 ,1 4 6 29 2 3 ,0 0 2 3 1 3 ,1 7 9
MODIFIED AGENCY SHOP4 .......................................... 7 4 ,4 3 1 - - - 7 4 ,4 3 1 - -

MAINTENANCE OF MEMBERSHIP5 ............................. 39 5 6 ,5 0 4 8 3 2 ,6 5 0 12 1 0 ,4 2 9 19 1 3 ,4 2 5 - -

SOTE BARGAINING6 ............................................................ 266 5 0 0 ,3 3 0 55 2 2 0 ,7 2 8 110 1 4 8 ,2 4 3 95 1 2 6 ,8 4 5 6 4 ,5 1 4

1 A  union shop re q u ire s  a ll em p loy ees  to b ecom e  m e m b e rs  o f 
the union within a s p e c ifie d  tim e a fter  b e in g ,h ir e d , o r  a fte r  a new 
p ro v is io n  ife negotiated , and to  rem ain  m e m b e rs  o f the union as a c o n 
d ition  o f continued em ploym ent.

2 A  m od ified  union shop is the sam e as a union shop except 
that ce r ta in  em p loyee  groups m ay be exem pted— fo r  exam p le , those 
a lrea d y  em p loyed  at the tim e the p ro v is io n  w as negotiated  who had not 
as yet, jo in ed  the union.

3 An agen cy  shop re q u ire s  a ll em p loy ees  in the bargain ing unit 
w ho do not jo in  the union to pay a fix ed  am ount m onth ly , u su ally  the 
equivalent o f  union d u es, as a con d ition  o f em ploym ent, to help  d e fra y  
the u n ion 's  expen ses  in actin g as a bargain ing agent.

4 A  m od ified  a gen cy  shop is the sam e as an agen cy  shop e x 

cept that ce r ta in  e m p loy ee '1 groups m ay be exem pted— fo r  exam p le , 
those ‘a lrea d y  em ployed  at the tim e the p ro v is io n  w as n egotiated  who 
w e re  not then paying dues o r  equ ivalent f e e s ,  o r  who w ere  h ired  b e 
f o r e  a sp e c ifie d  date.

5 M aintenance o f m em b ersh ip  d e s c r ib e s  an arran gem en t w h ereby  
em p loy ees  who a re  m e m b ers  o f the union at the tim e the a greem en t 
is  negotiated , o r  who vo lu n tarily  jo in  subsequ ently , m u st m aintain  
th e ir  m em bersh ip ', usually  fo r  the duration  of the ag reem en t, as a 
con d ition  o f continued em ploym en t.

6 Sole bargain ing d e s c r ib e s  the arran gem en t w h ereby  the union 
is r e co g n ize d  as the e x c lu s iv e  bargain ing  agent fo r  a ll em p lo y e e s , 
union and nonunion, in the bargain ing  unit, but union m em b e rsh ip  is 
not req u ired  as a con d ition  o f  em ploym en t.
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STATE
ALL AGREEMENTS

REFERRING TO UNION SECURITY

TOTAL UNION SHOP MODIFIED 
UNION SHOP

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS................ 400 6 4 8 ,7 5 7 134 1 4 8 ,4 2 7 28 1 8 ,8 0 7 13 2 2 ,3 5 9

ALABAMA............................................. _ _ _ _ _ _ _
ALASKA............................................... 3 1 5 ,2 0 0 2 7 ,7 0 0 1 700 - -
ARIZONA............................................. 2 660 - - - - - -
ARKANSAS.......................................... - - - - - - -
CALIFORNIA..................................... 99 1 0 3 ,6 7 5 7 5 ,1 3 6 5 3 ,1 2 2 1 2

COLORADO....................................... 2 1 ,0 0 9 2 1 ,0 0 9 1 80 _ _
CONNECTICUT.................................. - - - - - - - -
DELAWARE.......................................... 8 1 ,8 2 5 8 1 ,8 2 5 5 1 ,0 0 2 3 823
DISTRICT OF COLUMBIA........... 10 8 ,2 4 9 5 6 ,4 9 5 1 3 ,0 0 0 - -
FLORIDA............................................. 6 5 ,1 2 7 - ** - - - “

GEORGIA................ ........................... 2 1 ,5 7 2 _ - _ _ _ _
HAWAII............................................... 1 8 ,0 0 0 1 8 ,0 0 0 - - - -
IDAHO.................................................. - - - . - - - - -
ILLIN O IS.......................................... 4 3 ,4 6 0 4 3 ,4 6 0 - - - -
INDIANA............................................. 5 2 ,3 8 4 - ~ - -

IOWA..................................................... - - - - - - - -
KANSAS............................................... - - - - - - - -
KENTUCKY.......................................... 1 670 1 670 - - - -
LOUISIANA........................................ 3 2 ,0 9 3 - - - - - -
MAINE.................................................. - ' i * * - "

MARYLAND......................................... 2 1 1 ,5 0 0 1 500 _ _ 1 500
MASSACHUSETTS............................. 36 2 5 ,3 9 6 19 1 4 ,2 4 7 1 4 ,2 0 0 - -
MICHIGAN.......................................... 33 1 3 ,3 6 1 17 9 ,8 9 2 - - - -
MINNESOTA........................................ 10 5 ,4 3 4 - - - - - -
M IS S IS S IP P I.................................. - - - - - - - _

MISSOURI.......................................... 6 6 ,7 4 6 2 56 1 12 - -
MONTANA........................................... 4 1 ,0 6 9 4 1 ,0 6 9 3 620 - -
NEBRASKA.......................................... 3 2 ,0 7 4 - - - - - ; -
NEVADA............................................... - - - - - - - -
NEW HAMPSHIRE............................. a - - - - - -

NEW JERSEY..................................... 16 2 0 ,7 0 0 4 809 - - 2 55
NEW MEXICO..................................... 1 824 - - - - - -
NEW YORK.......................................... 41 2 6 3 ,3 3 7 7 8 ,4 8 5 4 4 ,8 4 5 - -
NORTH CAROLINA.......................... - - - - - - - -
NORTH DAKOTA................................ _ - ~ ~ - -

OHIO.................................................... 27 2 1 ,4 2 6 8 5 ,0 6 9 _ - 1 460
OKLAHOMA.......................................... - - - - - - -
OREGON............................................... 3 1 ,6 1 3 2 1 ,5 3 3 - - - -
PENNSYLVANIA................................ 21 7 4 ,9 3 0 15 5 9 ,6 0 0 - - 2 1 8 ,1 0 0
RHODE ISLAND................................ 2 925 2 925 1 406 1 519

SOUTH CAROLINA........................... - - - _ - - - -

SOUTH DAKOTA................................ 1 340 - - - - - -
TENNESSEE........................................ 7 6 ,3 1 8 - - - - - -
TEXAS.................................................. 1 450 - - - - - -
UTAH..................................................... - - - - - “

VERMONT........................................... - - - - - - -
VIRGINIA.......................................... - - - - - - - -
WASHINGTON.................................... 14 7 ,3 2 5 13 5 ,0 2 5 4 221 2 1 ,9 0 0
WEST VIRGINIA............................. - - - - - - - -
WISCONSIN........................................ 25 3 0 ,4 6 6 9 6 ,3 2 3 ~ -

WYOMING............................................. - - - - - - - -

INTRABEGIONAL1 ..................... .. 1 599 1 599 1 599 - -

See footn ote  at end o f ta b le .
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STATE

REFERRING TO UNION SECURITY-— CONTINUED
SOLE

BARGAININGAGENCY SHOP MODIFIED 
AGENCY SHOP

MAINTENANCE 
OF ‘ MEMBERSHIP

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGBEERENTS................ 47 4 6 ,3 2 6 7 4 ,4 3 1 39 5 6 ,5 0 4 266 5 0 0 ,3 3 0

ALABAMA............................................. _ _ _ _

ALASKA............................................... 1 7 ,0 0 0 - - - - 1 7 ,5 0 0
ARIZONA............................................. - - - - - - 2 660
ARKANSAS.......................................... - - - - - - - -
CALIFORNIA..................................... - - - - 1 2 ,0 1 2 92 9 8 ,5 3 9

COLORADO.......................................... 1 929 - - - - - -
CONNECTICUT.................................. - - - - - - - -
DELAWARE.......................................... - - - - - - - -
DISTRICT OF COLUMBIA........... 3 3 ,2 6 0 - - 1 235 5 1 ,7 5 4
FLORIDA............................................. - - - - 6 5 ,1 2 7

G E O R G IA ........................................ _ - - - - _ 2 1 ,5 7 2
HAWAII............................................... 1 8 ,0 0 0 - - - - - -
IDAHO.................................................. - - - - - - - -
ILL IN O IS.......................................... - - - - 4 3 ,4 6 0 - -
INDIANA............................................. - - - 5 2 ,3 8 4

IONA..................................................... - - - - - - - -
KANSAS............................................... - - - - - - - -
KENTUCKY.......................................... 1 670 - - - - - -
LOUISIANA........................................ - - - - - - 3 2 ,0 9 3
MAINE.................................................. - - “ - “

MARYLAND.......................................... - - - - - - 1 1 1 ,0 0 0
MASSACHUSETTS............................. 18 1 0 ,0 4 7 - - - - 17 1 1 ,1 4 9
MICHIGAN.......................................... 6 4 ,7 3 9 4 2 ,5 1 3 7 2 ,6 4 0 16 3 ,4 6 9
MINNESOTA........................ ............... - - - - - - 10 5 ,4 3 4
M IS S IS S IP P I.................................. " - - •

MISSOURI.......................................... _ - - - 1 44 4 6 ,6 9 0
MONTANA............................................. 1 449 - - - - -
NEBRASKA.......................................... - - - - - - 3 2 ,0 7 4
NEVADA............................................... - - - - - - - -
NEW HAMPSHIRE............................. - - - - - -

NEW JERSEY..................................... 2 754 - - - - 12 1 9 ,8 9 1
NEW MEXICO..................................... - - - - - - 1 824
NEW YORK.......................................... 1 640 - - 2 3 ,0 0 0 34 2 5 4 ,8 5 2
NORTH CAROLINA.......................... - - - - - - - -
NORTH DAKOTA................................ - - - - - - -

OHIO.................................................... _ - - - 7 4 ,6 0 9 19 1 6 ,3 5 7
OKLAHOMA.......................................... - - - - - - -
OREGON........................ ...................... 1 640 - - 1 893 1 80
PENNSYLVANIA................................ 1 2 ,3 2 5 - - 12 3 9 ,1 7 5 6 1 5 ,3 3 0
RHODE ISLAND................................ - - -

SOUTH CAROLINA...................*. . . - - - - - - - -
SOUTH DAKOTA................................ - - - - - - 1 340
TENNESSEE........................................ - - - - - - 7 6 ,3 1 8
TEXAS.................................................. - - - - - - 1 450
UTAH............................................. .. ~ - - - - - -

VERMONT............................................. _ - - - - _ -
VIRGINIA.......................................... - - - - - - - -
WASHINGTON..................................... 1 550 3 1 ,9 1 8 3 . 436 1 2 ,3 0 0
NEST VIRGINIA............................. - - - - - « - -
WISCONSIN........................................ 9 6 ,3 2 3 - - - 16 2 4 ,1 4 3

WYOMING............................................. - - - - - - - -

INTRAREGIONAL1........................... - - - - - - - -

1 Involves a b i-S ta te  tran sp orta tion  authority .
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Table 14. Union security provisions in State and local government agreements, 
by government function, January 1,1974

GOVERNMENT FUNCTION ALL AGREEMENTS

REFERRING TO UNION SECURITY

TOTAL UNION SHOP MODIFIED 
UNION SHOP

AGREED
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS................ . . 400 6 4 8 ,7 5 7 134 1 4 8 ,4 2 7 28 1 8 ,8 0 7 13 2 2 ,3 5 9

AGRICULTURAL SERVICES.............. 5 1 ,4 3 2 .
ANIMAL WELFARE S E R V IC E S .... 1 11 - - - - - -
CENTRAL ADMINISTRATION........... 18 6 8 ,3 7 2 5 3 ,3 3 8 1 175 - -
CENTRAL SERVICES.......................... 16 6 ,2 3 3 7 1 ,9 3 9 - - - -
CORRECTION IN S T IT U T IO N S .... 11 6 4 ,8 6 0 5 2 ,0 1 0 2 460 - -
COURTS..................................................... 14 6 ,8 7 9 3 5 ,1 3 2 - - - -
EMPLOYBENT/COMPENSATION. . . . 4 4 ,6 6 5 - - - - - -
FIRE PROTECTION........................ . . 27 2 2 ,2 9 0 9 10,787^ * - - 1 1 ,0 0 0
HEALTH/MEDICAL.......................... r . 61 5 7 ,6 4 6 28 1 4 ,1 9 6 5 599 4 1 ,2 8 3
LAW ENFORCEMENT........................ .. 36 3 2 ,7 3 5 7 2 ,8 5 1 - - - -
LEGAL DEPARTMENTS........................ 3 190 1 130 - - - -
LIBRARIES............................................ 9 1 ,6 6 6 6 1 ,1 6 9 2 505 - -
PARKS AND RECREATION................ 5 1 ,8 6 3 1 44 - - - -
PUBLIC TRANSPORTATION.............. 32 5 9 ,8 2 2 18 1 5 ,5 0 6 11 1 1 ,3 3 6 5 3 ,4 5 7
PUBLIC U TILITIE S........................... 3 4 ,8 1 7 1 2 ,3 2 5 - - -
PUBLIC WORKS..................................... 44 1 7 ,9 4 6 15 3 ,6 7 1 3 820 - -
REGULATORY A G E N C IE S .............. 4 5 ,0 7 4 1 3 ,2 0 0 - - -
SANITATION SERVICES................... 7 4 ,3 4 8 1 110 - - - -
SOCIAL WELFARE................................ 21 3 9 ,0 9 0 5 1 4 ,1 3 4 1 4 ,0 0 0 1 519
URBAN DEVELOPMENT........... .. 9 1 ,6 1 9 4 722 2 212 1 500
JURISDICTIONWIDE EXCEPT

POLICE AND FIRE PROTECTION . . . . 8 2 9 ,4 0 2 1 2 ,0 0 0 - - - -
JURISDICTIONWIDE

EXCEPTIONS OTHER THAN
OR IN ADDITION TO
PO LIC E/FIRE..................................... 32 8 1 ,1 7 8 8 3 7 ,3 1 5 1 700 1 1 5 ,6 0 0

JURISDICTIONWIDE.................................. 30 1 3 6 ,6 1 9 8 2 7 ,8 4 8 “ - “ -

REFERRING TO ONION SECURITY —  CONTINUED

AGENCY SHOP MODIFIED MAINTENANCE BARGAINING
AGENCY SHOP OF MEMBERSHIP

ALL A G R E E M E N T S ....J .... 47 4 6 ,3 2 6 7 4 ,4 3 1 39 5 6 ,5 0 4 266 5 0 0 ,3 3 0

AGRICULTURAL SERVICES.............. 5 1 ,4 3 2
ANIMAL WELFARE S E R V IC E S .... - - - - - - 1 11
CENTRAL ADMINISTRATION........... 2 47 - - 2 3 ,1 1 6 13 6 5 ,0 3 4
CENTRAL SERVICES........................... 5 1 ,2 5 6 - - 2 683 9 4 ,2 9 4
CORRECTION IN S T IT U T IO N S .... 3 1 ,5 5 0 - - - - 6 6 2 ,8 5 0
COURTS.................................................... 3 5 ,1 3 2 - - - - 11 1 ,7 4 7
EMPLOYMENT/COMPENSATION. . . . - - - - - - 4 4 ,6 6 5
FIRE PROTECTION............................. 6 5 ,1 8 7 1 1 ,7 0 0 1 2 ,9 0 0 18 1 1 ,5 0 3
HEALTH/MEDICAL................................ 5 1 ,4 6 0 - - 14 1 0 ,8 5 4 33 4 3 ,4 5 0
LAW ENFORCEMENT............................. 5 1 ,5 2 6 1 1 ,1 0 0 1 225 29 2 9 ,8 8 4
LEGAL DEPARTMENTS........................ 1 130 - - - - 2 60
LIBRARIES............................................. 3 528 - - 1 136 3 497
PARKS AND RECREATION................ - - - - 1 44 4 1 ,8 1 9
PUBLIC TRANSPORTATION.............. - - 2 713 - - 14 4 4 ,3 1 6
PUBLIC U TILITIE S........................... 1 2 ,3 2 5 - - - - 2 2 ,4 9 2
PUBLIC WORKS..................................... 7 1 ,0 4 5 - - 5 1 ,8 0 6 29 1 4 ,2 7 5
REGULATORY AGENCIES................... - - - - 1 3 ,2 0 0 3 1 ,8 7 4
SANITATION SERVICES................... 1 110 - - - - 6 4 ,2 3 8
SOCIAL WELFARE.............................................. - - - - 3 9 ,6 1 5 16 2 4 ,9 5 6
URBAN DEVELOPMENT................................... - - - - 1 10 5 897
J UR IS  DICT10 N WIDE EXCEPT„

POLICE AND FIRE PROTECTION,.. .  . - - - - 1 2 ,0 0 0 7 2 7 ,4 0 2
JURISDICTIONWIDE

EXCEPTIONS OTHER THAN
OR IN ADDITION TO
PO LICE/FIRE ..................................................... - - i 1 100 5 * 2 0 ,9 1 5 24 4 3 ,6 6 3

JURISDICTIONWIDE............................................... 5 2 6 ,0 3 0 2 818 1 1 ,0 0 0 22 1 0 8 ,7 7 1
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LEVEL OF GOVERNMENT

CHECKOFF PROVISION
ALL AGKJSJSRJSNTS

STATE COONTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WOBKERS

AGREE
MENTS WORKERS

ALL AGREESENTS............................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL REFERRING TO CHECKOFF... 324 5 9 2 ,0 0 4 74 2 5 3 ,2 1 8 \0 6 1 5 4 ,1 9 3 132 1 6 5 ,2 7 5 12 1 9 ,3 1 8

DOES CHECKOFF ONLY..................... .. 200 4 0 9 ,1 7 7 60 2 1 8 ,9 3 2 42 5 1 ,5 0 4 93 13 3 ,7 4 9 5 '4 ,9 9 2
DOES AND ASSESSMENTS................... 55 1 0 0 ,8 2 2 6 2 0 ,9 5 0 42 7 3 ,8 5 5 6 4 ,1 4 3 1 1 ,8 7 4
DOES AND INITIATION F E E S .. . .  
DOES, ASSESSMENTS, AND

53 3 9 ,7 2 6 7 4 ,8 3 6 20 8 ,  '534 23 1 5 ,9 0 3 3 1 0 ,4 5 3

INITIATION FEES............................. 16 4 2 ,2 7 9 1 8 ,5 0 0 2 2 0 ,3 0 0 10 1 1 ,4 8 0 3 1 ,9 9 9

NO REFERENCE TO CHECKOFF.............. 76 5 6 ,7 5 3 11 1 2 ,2 9 3 31 9 ,5 3 7 32 3 3 ,0 2 3 2 1 ,9 0 0
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GOVERNMENT FUNCTION
ALL AGREEMENTS

TYPE OF CHECKOFF

TOTAL DUES CHECKOFF DUES AND 
ASSESSMENTS

AGREEMENTS WORKERS AGREEMENTS WORKERS AGREEMENTS WORKERS AGREEMENTS WORKERS

ALL AGREEMENTS...................... 400 6 4 8 ,7 5 7 324 5 9 2 ,0 0 4 200 4 0 9 ,1 7 7 55 1 0 0 ,8 2 2

AGRICULTURAL SERVICES.............. 5 1 ,4 3 2 4 682 4 682
ANIMAL WELFARE S E R V IC E S .... 1 11 1 11 - - - -
CENTRAL ADMINISTRATION........... 18 6 8 ,3 7 2 17 6 0 ,8 7 2 12 5 9 ,8 1 2 3 851
CENTRAL SERVICES.......................... 16 6 ,2 3 3 13 5 ,7 4 7 8 1 ,1 3 4 3 3 ,9 3 0
CORRECTION IN S T IT U T IO N S .... 11 6 4 ,8 6 0 10 6 3 ,5 1 0 8 *•63,050 - -
COURTS.......................................... .. . . . 14 6 ,8 7 9 11 6 ,6 6 5 4 5 ,4 7 2 3 591
EMPLOYMENT/COHPENSATION. . . . 4 4 ,6 6 5 4 4 ,6 6 5 4 4 ,6 6 5 - -
FIRE PROTECTION............................. 27 2 2 ,2 9 0 17 1 3 ,0 8 7 11 7 ,0 3 8 - -
HEA LTH/MEDICAL................................ 61 5 7 ,6 4 6 50 5 4 ,9 9 3 31 2 7 ,2 7 8 12 2 2 ,0 2 5
LAW ENFORCEMENT............................. 36 3 2 ,7 3 5 26 18 ,7 6 1 15 1 1 ,6 0 5 5 4 ,8 8 2
LEGAL DEPARTMENTS........................ 3 190 2 180 2 180 - -
LIBRARIES............................................. 9 1 ,6 6 6 8 1 ,6 2 2 7 1 ,2 0 1 •1 421
PARKS AND RECREATION................ 5 1 ,8 6 3 3 744 3 744 - -
PUBLIC TRANSPORTATION.............. 32 5 9 ,8 2 2 23 4 7 ,9 9 6 11 3 3 ,0 1 6 3 5 ,5 9 7
PUBLIC U T ILITIE S.......................... 3 4 ,8 1 7 3 4 ,8 1 7 2 2 ,4 9 2 - -
PUBLIC WORKS..................................... 44 1 7 ,9 4 6 35 1 4 ,4 7 9 20 7 ,7 0 6 5 4 ,7 2 1
REGULATORY AGENCIES................ .. 4 5 ,0 7 4 3 4 ,8 4 4 2 1 ,6 4 4 - -
SANITATION SERVICES................... 7 4 ,3 4 8 7 4 ,3 4 8 6 3 ,9 4 8 - -
SOCIAL WELFARE............................... 21 3 9 ,0 9 0 19 3 7 ,9 1 7 8 1 6 ,3 4 9 6 7 ,7 4 7
URBAN DEVELOPMENT........................ 9 1 ,6 1 9 6 1 ,3 9 7 4 572 - -
JURISDICTIONWIDE EXCEPT

POLICE AND FIRE PROTECTION . . . . 8 2 9 ,4 0 2 7 2 8 ,5 2 0 5 2 4 ,5 5 0 2 3 ,9 7 0
JURISDICTIONWIDE

EXCEPTIONS OTHER THAN
OR IN ADDITION TO
POLICE/FIRE..................................... 32 8 1 ,1 7 8 28 8 0 ,9 3 2 12 3 3 ,6 4 2 11 4 3 ,0 8 7

JUSISDICTIONWIDE ................................1 30 1 3 6 ,6 1 9 27 1 3 5 ,2 1 5 21 1 0 2 ,3 9 7 1 3 ,0 0 0

TYPE OF CHECKOFF— CONTINUED
NO REFERENCE

DUES AND DUES, ASSESSMENTS, TO
INITIATION AND CHECKOFF

FEES INITIATION FEES

ALL AGREEMENTS...................... 53 3 9 ,7 2 6 16 4 2 ,2 7 9 76 5 6 ,7 5 3

AGRICULTURAL SERVICES.............. 1 750
ANIMAL WELFARE S E R V IC E S .... 1 11 - - - -
CENTRAL ADMINISTRATION........... 2 209 - - 1 7 ,5 0 0
CENTRAL SERVICES................ ....... .. 2 683 - - 3 486
CORRECTION IN S T IT U T IO N S .... 2 460 - - 1 1 ,3 5 0
COURTS..................................................... 3 302 1 300 3 214
FIRE PROTECTION............................. 3 2 ,4 2 9 3 3 ,6 2 0 10 9 ,2 0 3
HEALTH/MEDICAL................................ 7 5 ,6 9 0 - - 11 2 ,6 5 3
LAW ENFORCEMENT............................. . 5 1 ,1 7 4 1 1 , 100 10 1 3 ,9 7 4
LEGAL DEPARTMENTS........................ - - - - 1 10
LIBRARIES............................................. - - - - 1 44
PARKS AND RECREATION. . . . . . . - - - - 2 1 ,1 1 9
PUBLIC TRANSPORTATION.............. 2 2 ,4 2 4 7 6 ,9 5 9 9 1 1 ,8 2 6
PUBLIC U TILITIE S........................... 1 2 ,3 2 5 - - - -
PUBLIC WORKS................... .................. 10 2 ,0 5 2 - - 9 3 ,4 6 7
REGULATORY AGENCIES.................... 1 3 ,2 0 0 - - 1 230
SANITATION SE R V IC E S..*............ - - 1 400 - -
SOCIAL WELFARE................................ , 4 5 ,3 2 1 1 8 ,5 0 0 2 1 ,1 7 3
URBAN DEVELOPMENT......................... 2 825 - - 3 222
JURISDICTIONWIDE EXCEPT

POLICE AND FIRE PROTECTION .  . .  . . - - - - 1 882
JURISDICTIONWIDE

EXCEPTIONS OTHER THAN
OR IN ADDITION TO
PO LICE/FIRE..................................... . 4 2 ,8 0 3 1 1 ,4 0 0 4 246

JURISDICTIONWIDE..................................- 4 9 ,8 1 8 1 2 0 ,0 0 0  | 3 1 ,4 0 4
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ONION SECURITY PROVISION
ALL AGREEMENTS

TYPE OF CHECKOFF

TOTAL DOES CHECKOFF DUES AND 
ASSESSMENTS

AGREEMENTS WORKERS AGREEMENTS WORKERS AGREEMENTS WORKERS AGREEMENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 , 757 324 5 9 2 ,0 0 4 200 4 0 9 ,1 7 7 55 1 0 0 ,8 2 2

TOTAL REFERRING TO ONION SECORITY................ 134 1 4 8 ,4 2 7 120 1 3 8 ,3 3 2 62 5 9 ,6 1 1 10 2 4 ,2 5 0

ONION SHOP....................................................................... 28 1 8 ,8 0 7 19 1 3 ,8 4 1 8 1 ,6 9 8
MODIFIED ONION SHOP............................................... 13 2 2 ,3 5 9 13 2 2 ,3 5 9 9 1 7 ,4 5 9 1 2 ,5 0 0
AGENCY SHOP.................................................................... 47 4 6 ,3 2 6 44 4 4 ,1 0 7 33 3 1 ,3 3 7 1 175
MODIFIED AGENCY SHOP............................................. 7 4 ,4 3 1 7 4 ,4 3 1 - - - -
MAINTENANCE OF MEMBERSHIP................................ 39 5 6 ,5 0 4 37 5 3 ,5 9 4 12 9 ,1 1 7 8 2 1 ,5 7 5

SOLE BARGAINING................... ............................................ 266 5 0 0 ,3 3 0 204 4 5 3 ,6 7 2 138 3 4 9 ,5 6 6 45 7 6 ,5 7 2

TYPE OF CHECKOFF-CONTINUED
NO REFERENCE

DOES AND DOES, ASSESSMENTS, TO
INITIATION AND CHECKOFF

FEES INITIATION  FEES

ALL AGREEMENTS........................................................ 53 3 9 ,7 2 6 16 4 2 ,2 7 9 76 5 6 ,7 5 3

TOTAL REFERRING TO ONION SECURITY................ 38 3 6 ,7 8 9 10 1 7 ,6 8 2 14 1 0 ,0 9 5

ONION SHOP....................................................................... 7 7 , 144 4 4 ,9 9 9 9 4 ,9 6 6
MODIFIED ONION SHOP................................................ 3 2 ,4 0 0 - - - -
AGENCY SHOP.................................................................... 9 1 1 ,9 2 5 1 670 3 2 ,2 1 9
MODIFIED AGENCY SHCP............................................. 3 918 4 3 ,5 1 3 - -
MAINTENANCE OF MEMBERSHIP................................ 16 1 4 ,4 0 2 1 8 , 500 2 2 ,9 1 0

SOLE BARGAINING............................................................... 15 2 ,9 3 7 6 2 4 ,5 9  7 62 4 6 ,6 5 8

Table 18. Selected contract administration provisions in State and local government agreements, 
by level of government, January 1,1974

LEVEL OF GOVERNMENT

CONTRACT ADMINISTRATION PROVISION
ALli

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.......................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

MANAGEMENT RIGHTS............................................. 271 4 5 9 ,5 9 1 69 2 4 5 ,0 9 3 61 6 6 ,0 1 8 131 1 3 0 ,1 8 8 10 1 8 ,2 9 2
DEFINITION OF NEGOTIABLE ITEMS........... 9 1 1 ,6 5 6 2 905 2 5 ,8 0 0 5 4 ,9 5 1 - -
SAVINGS CLAUSES1 ................................................ 271 4 7 9 ,7 5 3 74 2 5 6 ,5 5 5 92 1 1 0 ,3 1 2 100 9 9 ,0 5 7 5 1 3 ,8 2 9
CONTRACT APPROVAL BY HIGHER 

AUTHORITY REQUIRED........................................ 141 2 6 9 ,8 6 7 20 1 0 9 ,0 1 1 70 8 3 ,9 4 3 49 6 7 ,9 8 4 2 8 ,9 2 9

1 A  savings c la u se  p ro v id e s  that any p ro v is io n  o f a c o l l e c 
tiv e  bargain ing agreem en t w hich  is co n tra ry  to  F e d e ra l o r  State 
law , and th e re fo re  invalid , should not a ffe c t  the rem a in d er  o f  the

a greem en t and its e n fo r ce a b ility , and m ay fu rth er  p rov id e  that the 
c o n tra ct  w ill  be reop en ed  to ren egotia te  the invalid  p ro v is io n .
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LEVEL OF GOVERNMENT

SUBJECT OF ANTIDISCRIMINATION PROVISION
Alii, A(i n JSAnJSNTo

STATE COUNTY MUNICIPAL SPECIAL, DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH ANTIDISCRIMINATION CLAUSE____ 304 5 1 4 ,8 3 0 ' 78 2 5 6 ,6 9 6 103 1 3 6 ,9 7 7 113 1 0 3 ,8 6 4 10 1 7 ,2 9 3
RACE OR COLOR............................................................... 252 4 5 9 ,5 1 0 66 2 5 0 ,9 3 0 92 1 0 9 ,8 5 8 85 8 1 ,5 2 9 9 1 7 ,1 9 3
CREED................................................................................... 252 4 5 9 ,5 1 0 66 2 5 0 ,9 3 0 92 1 0 9 ,8 5 8 85 8 1 ,5 2 9 9 1 7 ,1 9 3
NATIONALITY OR PLACE OF BIRTH..................... 233 4 3 8 ,0 9 5 57 2 4 0 ,8 7 7 89 1 0 9 ,5 2 0 82 7 9 ,4 5 5 5 8 ,2 4 3
UNION MEMBERSHIP....................................................... 259 4 4 8 ,0 7 6 70 2 5 1 ,3 7 8 73 9 4 ,5 1 2 108 8 9 ,4 4 3 8 1 2 ,7 4 3
SEX......................................................................................... 236 4 5 0 ,5 2 7 64 2 5 0 ,1 2 5 90 1 0 9 ,3 3 2 74 7 4 ,8 0 6 8 1 6 ,2 6 4
AGE........................................................................................ 193 4 0 0 ,3 7 3 53 2 4 5 ,5 2 4 80 9 0 ,7 6 5 54 5 7 ,6 9 4 6 6 ,3 9 0
MARITAL STATUS............................................................ 74 1 1 8 ,9 3 1 18 5 7 ,3 3 4 14 8 ,3 7 5 42 5 3 ,2 2 2 - -
POLITICAL ACTIVITY..................................................
DISCRIMINATION BARRED IN ACCORDANCE

123 1 9 3 ,4 3 8 26 6 6 ,1 6 3 58 7 7 ,6 4 8 36 3 6 ,4 4 8 3 1 3 ,1 7 9

WITH LAN.........................................................................
DISCRIMINATION BARRED, NO REFERENCE

10 3 ,5 8 9 7 2 ,5 2 5 1 314 2 750 -

TO SPECIFIC TYPE OF D ISCRIM IN ATION... 7 7 ,9 7 1 2 1 ,4 2 6 2 3 ,6 2 0 3 2 ,9 2 5 - -

N OTE: N onadditive.

Table 20. Regulation of selected employee activities in State and local government agreements, 
by level of government, January 1,1974

REGULATION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS............................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

RESIDENCY REQUIREMENTS................... 4 7 ,6 5 0 1 56 3 7 ,5 9 4
POLITICAL ACTIVITY1 . . . .................. 4 2 ,5 7 5 3 775 - - 1 1 ,8 0 0 - -
MOONLIGHTING2.......................................... 13 1 1 ,9 4 9 1 3 ,5 0 0 3 2 ,  141 9 6 ,3 0 8 - -
CHARITY DRIVE3 ....................................... 5 1 0 ,8 8 2 - - - - 5 1 0 ,8 8 2 - -

1 P o lit ica l a ctiv ity  p ro v is io n s  regu late em p loyee  p a r t ic i 
pation in partisan  p o lit ic s ,  often  in corp ora tin g  re s tr ic t io n s  a p 
pearing in le g is la tio n .

M oonlighting r e fe r s  to the sim u ltaneou s holding o f m o re  
than 1 jo b .

3 C harity d r iv e  p ro v is io n s  regu late  the conduct o f such 
d r iv e s , often  attem pting to insure that con tribu tion s w ill be m ade 
volu n tarily  and w ithout c o e r c io n .

N OTE: N onadditive.

Table 21. Employee organization facilities in State and local government agreements, by level of government, 
January 1, 1974

EMPLOYEE ORGANIZATION FACILITIES
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.......................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

MEETING FACILITIES PROVIDED................... 50 2 4 4 ,5 3 6 21 1 8 9 ,9 4 9 10 2 3 ,5 2 9 17 2 2 ,9 5 8 2 8 ,1 0 0
PUBLICITY jAND BULLETIN BOARDS. . . . . . 273 5 0 2 ,1 7 6 69 2 4 2 ,0 4 4 94 1 3 4 ,4 5 9 98 1 0 6 ,3 4 5 12 1 9 ,3 2 8
VISITATION R I G H T S . . . . , ................................ 207 4 2 3 ,6 5 1 59 2 1 3 ,3 5 6 72 1 2 3 ,4 7 7 68 7 4 ,5 4 5 8 . 1 2 ,2 7 3
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Table 22. Joint committees and productivity provisions in State and local government agreements1 
by level of government, January 1r 1974

JOINT COMMITTEES AND 
PRODUCTIVITY PBOVISIONS

LEVEL OF GOVERNMENT
ALL abKiSJSniSWU.b

STATE COUNTY MUNICIPAL SPECIAL, DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS............................. . 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

COMMITTEES ON INDUSTRIAL
RELATIONS ISSUES1. ............................. 24 1 0 9 ,4 7 7 7 5 8 ,0 9 7 6 2 9 ,5 3 5 10 13 ,8 4 5 1 8 ,0 0 0

SAFETY COMMITTEES1 2. ............................. 76 2 4 4 ,5 7 0 26 1 9 4 ,8 8 8 9 8 ,3 7 5 36 3 1 ,7 5 7 5 9 ,5 5 0
PRODUCTIVITY COMMITTEES3. .............. 7 2 9 ,3 9 6 - - 3 2 0 ,2 3 1 2 1 ,0 6 5 2 8 ,1 0 0
REFERENCE TO PRODUCTIVITY........... 23 7 2 ,5 1 3 1 700 8 2 1 ,0 4 8 11 4 1 ,7 3 6 3 9 ,0 2 9

1 A  la b or-m a n a gem en t com m ittee  on industria l re la tion s  
issu es  is a jo in t com m ittee  w hich studies is su e s , fo r  exam ple , 
w ork ing con d ition s and job  evaluation , away fr o m  the dead lines 
o f bargain ing and m akes recom m en d ation s  to the n eg o tia to rs . It 
a lso  m ay be r e fe r r e d  to  as a "p reb a rg a in in g "  or  "continuous 
b a rg a in in g "  com m ittee . It should not be con fu sed  with la b or  - 
m anagem ent com m ittees  w hich  m eet p e r io d ica lly  to d is cu ss  and 
r e s o lv e  g r iev a n ces  and other p ro b le m s .

* A  la b or-m a n a gem en t sa fety  com m ittee  is a jo in t  c o m 

m ittee  w hich m eets  p e r io d ica lly  to d is cu ss  sa fety  p ro b le m s , to 
w ork  out so lu tion s , and to im plem ent sa fety  p ro g ra m s  at the 
w ork  p la ce .

*3 A  la b or-m a n a gem en t com m ittee  on prod u ctiv ity  is a jo in t 
com m ittee  w hich m eets  p e r io d ica lly  to  d is cu ss  p rod u ctiv ity  p r o b 
le m s  and to w ork  out m ethods o f  im p rov in g  the quantity and 
quality o f  s e r v ic e .

N OTE: N onadditive.

Table 23. Safety inspection provisions in State and local government agreements, by level of government, 
January 1,1974

SAFETY INSPECTION PROVISION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL SAFETY INSPECTION..................................... 13 3 5 ,9 5 4 3 1 5 ,3 3 8 2 1 5 ,3 0 0 8 5 ,3 1 6 _

BILATERAL INSPECTION.................................................. 8 1 8 ,7 1 6 1 1 3 ,5 0 0 - - 7 5 ,2 1 6 - -

BY JOINT SAFETY COMMITTEE................................ 7 5 ,2 1 6 - - - < 7 5 ,2 1 6 - -
NO COMMITTEE ARRANGEMENT.................................. 1 1 3 ,5 0 0 1 1 3 ,5 0 0 ” ~ ~ - 1

UNILATERAL SAFETY INSPECTION............................. 5 1 7 ,2 3 8 2 1 ,8 3 8 2 1 5 ,3 0 0 1 100 T

Table 24. Safety equipment, health services, and environmental and worker protection in State and local government 
agreements, by level of government, January 1,1974

PROVISION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY ' MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREEr
HENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8  . 14 2 1 ,2 1 8

SAFETY EQUIPMENT PROVIDED..................................... 78 2 2 6 ,1 6 8 30 1 2 8 ,3 8 7 10 1 7 ,4 6 5 31 6 7 ,8 4 1 7 1 2 ,4 7 5
HEALTH SERVICES OR MEDICAL UNITS................... 22 1 6 5 ,2 5 3 5 1 1 6 ,2 0 0 4 1 ,9 6 0 12 4 6 ,9 9 3 1 100
ENVIRONMENTAL PROTECTION1. . .................................. 3 3 0 ,6 3 4 - - - - 2 3 0 ,5 3 4 1 100
WORKER PROTECTION2. ............................................. .. . . . 32 199 ,-535 14 1 4 5 ,4 4 3 3 2 ,8 8 7 11 4 0 ,4 8 2 4 1 0 ,7 2 3

1 An en viron m en tal p ro te c tio n  p r o v is io n  is  d«s£gned to sa feguard  
w o rk e rs  and the com m u nity  fr o m  health and sa fety  h a za rd s . Included 
a re  p ro v is io n s  d ire cte d  to  ana lyzing a n d /o r  c o r re c t in g  po llu tion  o f a ir  
o r  w a ter.

2 W ork er p ro tec tion  p ro v is io n s  a re  negotiated  in a g reem en ts  to

p ro te c t  e m p loy ees  fr o m  h o it ile le n v iro n m e n ts  o r  c r im in a l h a za rd s  to 
w hich  they m ight be ex p osed  b eca u se  of the nature o f the w ork , 4hfe
ar  eas  in w hich  they w ork , o r  the tim ej at w hich  they le a v e  w ork .
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LEVEL OF GOVERNMENT

PROVISION STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

RIGHT TO:
REFUSE UNSAFE WORK OR EQUIPMENT................ 20 5 7 ,9 4 5 6 2 3 ,1 4 0 1 9 ,0 0 0 9 1 4 ,6 0 5 4 1 1 ,2 0 0
GRIEVE UNSAFE WORK OR EQUIPMENT................ 68 2 1 9 ,7 2 1 16 .. 1 1 2 ,0 2 5 28 5 6 ,5 3 0 22 4 7 ,8 4 2 2 3 ,3 2 4
DISCIPLINE EMPLOYEE FOR VIOLATION

OF SAFETY RULES..................................................... 11 4 1 ,8 3 2 1 700 2 1 ,1 5 0 7 3 8 ,1 0 8 1 1 ,8 7 4

N OTE: N onadditive.

Table 26. Special programs and provisions for disabled employees in State and local government agreements, 
by level of government, January 1,1974

LEVEL OF GOVERNMENT

PROVISION OR PROGRAM
ALL

STATE COUNTY MUNICIPAL SPECIAL, DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKBRS

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

PLACEMENT OF PHYSICALLY
DISABLED EMPLOYEES..............' ............................................. 7 3 8 ,6 9 7 1 406 2 1 ,0 3 1 4 3 7 ,2 6 0

ALCOHOLISM......................................................................................... 4 * 1 2 ,2 9 9 - - 1 550 2 1 1 ,1 5 0 1 599
DRUG ABUSE......................................................................................... 3 1 1 ,7 4 9 - - - - 2 1 1 ,1 5 0 1 599
MENTAL HEALTH................................................................................. 2 1 1 ,6 3 4 - - - - 2 1 1 ,6 3 4 - -
ALCOHOLISM AND DRUG ABUSE.................................................. 2 749 - - - - 1 150 1 599
ALCOHOLISM, DRUG ABUSE, AND MENTAL HEALTH------- 1 1 1 ,0 0 0 - - - 1 1 1 ,0 0 0 -

N OTE: N onadditive.

Table 27. Personnel action provisions in State and local government agreements, by level of government, January 1,1974

PERSONNEL ACTION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

PROBATIONARY PERIOD................................................... 204 3 7 2 ,2 9 4 53 1 8 8 ,6 7 4 55 4 7 ,3 3 5 88 1 1 7 ,3 3 7 8 1 8 ,9 4 8
PROMOTION PROCEDURE..................................................... 220 3 8 0 ,2 4 6 62 1 8 6 ,9 4 5 55 7 0 ,2 5 1 95 1 0 7 ,1 2 6 8 1 5 ,9 2 4
PAY FOR TEMPORARY PROMOTIONS............................. 151 1 9 1 ,6 1 3 34 4 1 ,2 7 4 30 2 8 ,0 8 6 83 1 0 7 ,5 5 0 4 1 4 ,7 0 3
DEMOTION PROCEDURE....................................................... 88 2 7 6 ,1 6 3 34 2 0 5 ,1 2 9 21 2 8 ,5 1 8 31 3 6 ,3 9 2 2 6 ,1 2 4

N OTE: N onadditive.
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ABSENTEEISM AND 
TARDINESS PROVISIONS

LEVEL OF GOVERNMENT
A 111. A^UJSJSnCHl^

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS NORKERS

AGREE
MENTS NORKERS

AGREE
MENTS NORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL REFERRING TO ABSENTEEISM
AND TARDINESS............................................................................... 93 2 1 4 ,2 1 9 24 1 1 7 ,2 0 0 27 4 2 ,1 0 2 38 4 8 ,4 4 4 4 6 ,4 7 3

ABSENTEEISM................................................................................. 61 6 4 ,6 8 6 16 2 5 ,7 1 7 19 1 1 ,1 3 8 24 2 2 ,9 8 2 2 4 ,8 4 9
TARDINESS..................................................................................... 13 7 9 ,9 3 7 2 2 9 ,7 8 8 3 2 8 ,0 8 6 7 2 0 ,5 3 9 1 1 ,5 2 4
ABSENTEEISM AND TARDINESS............................................. 19 6 9 ,5 9 6 6 6 1 ,6 9 5 5 2 ,8 7 8 7 4 ,9 2 3 1 100

NO REFERENCE TO ABSENTEEISM
AND TARDINESS..................... ......................................................... 307 4 3 4 ,5 3 8 61 1 4 8 ,3 1 1 110 1 2 1 ,6 2 8 126 1 4 9 ,8 5 4 10 1 4 ,7 4 5

Table 29. Legal aid for job-related court cases in State and 
local government agreements, by level of government, 
January 1,1974 ________

LEVEL OF GOVERNMENT
ALL AGREEMENTS LEGAL AID FOR JOB- 

RELATED COURT CASES1

AGREEMENTS WORKERS AGREEMENTS WORKERS

ALL AGREEMENTS.. 400 6 4 8 ,7 5 7 45 5 1 ,6 3 8

STATE..................................... 85 2 6 5 ,5 1 1 6 9 ,6 8 1
COUNTY.................................. 137 1 6 3 ,7 3 0 24 2 8 ,2 1 4
MUNICIPAL........................... 164 1 9 8 ,2 9 8 15 1 3 ,7 4 3
SPECIAL D IS T R IC T ... . 14 2 1 ,2 1 8 - -

1 Includes p ro v is io n s  w hich 
p ro te c t  em p loy ees  fro m  a ction s 
brought against them  b e fo re  a 
co u rt  b eca u se  o f any a ct o f  th e irs  
c a r r ie d  out in the p e r fo rm a n ce  
o f th eir  du ties . C lau ses m ay 
guarantee the p ro v is io n  o f lega l

cou n se l o r  s e r v ic e s  o r  m ay p r o 
vide lia b ility  insurance to c o v e r  
any aw ards against the em p loy ee , 
m ost  freq u en tly  fa ls e  a r r e s t  in 
su ran ce  fo r  p o lic e  and m a lp r a c 
t ic e  in su ran ce  fo r  n u rse s .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Part III. Wages and Related Provisions

Wage surveys 
Rate structure 
Progression plans 
Travel allowances 
Tools and work clothing 
Pay differentials 
Wage adjustments 
Job evaluation 
Equal pay provisions 
Parity

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



LEVEL OF GOVERNMENT

SAGE SUBVEY PROVISION
ALL AGREEMENTS

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKER'S

ALL AGREEMENTS..................... ................................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 163 ,7 .30 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL REFERRING TO WAGE SURVEYS.....................

CDm 8 6 ,7 0 4 4 9 ,5 8 5 43 6 9 ,5 5 6 10 5 ,7 6 3 1 1 ,8 0 0

TOTAL REFERRING TO TYPE OF 
A nMT NT S T  R A T  TON............................................... .. 52 7 4 ,8 8 5 2 1 ,2 9 7 42 6 8 ,9 5 6 8 4 ,6 3 2

MANAGEMENT ADMINISTERED-NO 
REFERENCE TO EMPLOYEE 
ORGANIZATION ROLE.................................. 3 720 3 720

MANAGEMENT ADMINISTERED-EMPLOYEE 
ORGANIZATION BAS APPEAL OR 
REVIEW RIGHTS............................................ 48

, 1
7 3 ,6 6 5 2 1 ,2 9 7 42 6 8 ,9 5 6 4 3 ,4 1 2

JOINTLY ADMINISTERED............................ 500 1 500 _

NO REFERENCE TO TYPE OF 
ADMINISTRATION.................................................... 6 1 1 ,8 1 9 2 8 ,2 8 8 1 600 2 1 ,1 3 1 1 1 ,8 0 0

NO REFERENCE TO WAGE SURVEY............................... 342 5 6 2 ,0 5 3 81 2 5 5 ,9 2 6 94 9 4 ,1 7 4 154 1 9 2 ,5 3 5 13 1 9 ,4 1 8

1 Of the 58 w age su rvey  p ro v is io n s , 51 w ere  negotiated in C a li
fo rn ia , 42 in L os A n geles County.

Table 31. Basic rate structure in State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNMENT

BASIC RATE STRUCTURE
AXjLi iiUtl£i.&n£»n J.D

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL AGREEMENTS WITH BASIC RATE 
STRUCTURE............................................................................ 291 3 8 5 ,8 9 5 43 8 2 ,0 3 6 117 1 1 8 ,8 1 7 122 1 7 0 ,6 2 4 9 1 4 ,4 1 8

SINGLE RATES............................................................ 46 2 9 ,4 3 6 9 8 ,3 5 4 10 1 ,1 6 0 25 1 8 ,9 9 1 2 931
RATE RANGES............................................................... 214 3 3 5 ,0 0 9 34 7 3 ,6 8 2 87 1 0 4 ,0 7 4 88 1 4 5 ,5 9 0 5 1 1 ,6 6 3
SINGLE RATES AND RATE RANGES................... 31 2 1 ,4 5 0 ~ “ 20 1 3 ,5 8 3 9 6 ,0 4 3 2 1 ,8 2 4

NO REFERENCE TO BASIC RATE STRU CTURE.... 109 2 6 2 ,8 6 2 42 1 8 3 ,4 7 5 20 4 4 ,9 1 3 42 2 7 ,6 7 4 5 6 ,8 0 0

Table 32. Progression plans in State and local government agreements, by level of government, 
January 1,1974

PROGRESSION PLAN
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS............................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 198 ,2 9 8 14 2 1 ,2 1 8

TOTAL PROGRESSION PLANS................ 245 3 3 8 ,3 4 4 34 , 7 3 ,6 8 2 106 9 8 ,6 6 0 98 1 5 2 ,5 1 5 7 , 1 3 .4 8 7 ,
AUTOMATIC1. . ..................................... 177 2 2 0 ,3 0 4 23 5 7 ,6 7 1 77 7 3 ,1 6 8 71 7 6 ,0 6 8 6 1 3 ,3 9 *
MERIT2. .......................... .. .................... 25 3 5 ,6 0 2 10 1 5 ,8 8 1 9 1 5 ,2 1 8 5 4 ,4 1 3 .90
AUTOMATIC AND MERIT................ 5 4 0 ,9 5 5 1 130 2 5 ,7 2 5 2 3 5 ,1 0 0
NO DETAILS G IVEN .. . . . . . . . . 38 4 1 ,4 8 3 - - 18 4 ,5 4 9 20 3 6 ,9 3 4 -• -

1 A utom atic p r o g r e s s io n  plans p rov id e  fo r  in cre a se s  2 M erit  p r o g r e s s io n  plans p rov id e  fo r  in c re a s e s  w ithin
w ithin rate ranges at fix ed  tin&e in terv a ls  w ithout re fe re n ce  rate ranges given  on the basis  ^)f w o rk e rs ' p e r fo rm a n ce  a fter
to m e r it .  rev iew .
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TRAVEL PROVISION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE C00NTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.......................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TRAVEL TIME1. .......................................................... 18 3 5 ,4 8 9 4 4 ,0 5 0 3 5 ,3 8 0 8 1 4 ,7 3 5 3 1 1 ,3 2 4
GENERAL PER DIEM ALLOWANCE?................... 19 7 9 ,2 0 6 13 6 6 ,3 3 0 - - 3 3 ,4 7 6 3 9 ,4 0 0
MEAL ALLOWANCEl .................................................. 36 1 6 8 ,9 4 9 18 1 5 0 ,8 9 3 7 7 ,7 7 3 8 4 ,6 3 3 3 5 ,6 5 0
LODGING ALLOWANCE............................................. 24 1 3 6 ,5 5 4 11 1 3 2 ,1 6 3 4 1 ,2 8 4 7 1 ,7 0 7 2 1 ,4 0 0
TRANSPORTATION ALLOWANCE4. ........................ 124 3 7 6 ,3 7 5 35 2 1 9 ,1 9 7 44 8 4 ,1 5 1 39 5 7 ,8 4 8 6 1 5 ,1 7 9

1 T ra v e l tim e r e fe r s  to the paym ent m ade to w o rk e rs  fo r  
tim e spent tra ve lin g  to aaad fr o m  a w ork  s ite , and m ay include 
lon g -d is ta n ce  and overn igh t tra v e l.

2 A gen era l p er  d iem  a llow an ce is a gen era l da ily  paym ent 
m ade to w o rk e rs  fo r  expen ses  inciden ta l to tra v e l and u su a lly  in 
c lu des a stated a llow an ce fo r  r o o m , m e a ls , and tran sp orta tion  e x 
p en ses , in con tra st to s p e c ific  paym ents fo r  each .

3 A m ea l a llow an ce is a s p e c ific  paym ent fo r  the c o s t  o f

m ea ls  w hile in tran e l status.
4 A  tra n sp orta tion  a llow an ce is a s p e c ific  paym ent fo r  the 

c o s t  o f tra v e l, including the c o s t  o f t ick e ts  on com m on  c a r r ie r s  
o r  a m ilea g e  a llow an ce when the w ork er  u ses  h is o r  h er own 
a u tom ob ile .

N O TE: N onadditive.

Table 34. Allowances for tools and work clothing in State and local government agreements, by level of government 
January 1, 1974

■« n pp h p naic LEVEL OF GOVERNMENT

TYPE OF ALLOWANCE
v n  JEJS fl IS c lT o

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS..................................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH TOOL ALLOWANCE.................................................. 52 1 5 1 ,2 2 0 21 6 5 ,6 8 0 10 ‘2 1 ,3 4 5 16 5 3 ,2 2 1 5 1 0 ,9 7 4

FURNISHED OR PAID FOR.................................................. 37 7 9 ,6 9 3 18 5 8 ,7 2 4 5 1 ,8 4 0 10 1 6 ,1 5 5 4 2 ,9 7 4
AGENCY REPLACEMENT OF EMPLOYEE TOOLS........... 8 5 2 ,4 2 9 1 406 • 2 7 ,5 2 3 4 3 6 ,5 0 0 1 8 ,0 0 0
BOTH............................................................................................... 7 1 9 ,0 9 8 2 6 ,5 5 0 3 1 1 ,9 8 2 2 566 - 7

TOTAL WITH CLOTHING OR UNIFORM ALLOWANCE
OB MAINTENANCE............................................................................ 168 2 7 7 ,2 8 4 32 5 7 ,8 7 5 48 7 8 ,7 5 2 79 1 2 9 ,5 5 3 9 1 1 ,1 0 4

PROVIDED OR PAID FOR..................................................... 119 1 9 6 ,1 4 9 18 4 5 ,2 3 8 35 4 3 ,4 2 1 58 1 0 0 ,6 3 6 8 6 ,8 5 4
MAINTAINED BY EMPLOYER................................................ 3 737 - - 2 312 1 425 - _
B O T H ... ...................................................................................... 46 8 0 ,3 9 8 14 1 2 ,6 3 7 11 3 5 ,0 1 9 20 2 8 ,4 9 2 1 4 ,2 5 0
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METHOD OF PAYING DIFFERENTIALS

GOVERNMENT FUNCTION
AliKJSJSnjEMTb

TOTAL HONEY TIME OTHER1

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS........................ 400 6 4 8 ,7 5 7 162 3 1 0 ,9 9 5 155 3 0 3 ,8 4 4 1 4 ,2 0 0 6 2 ,9 5 1

AGRICULTURAL SERVICES................ 5 1 ,4 3 2
ANIMAL WELFARE SERVICES........... 1 11 - - - - - - - -
CENTRAL ADMINISTRATION............. 18 6 8 ,3 7 2 - - - - - - -
CENTRAL SERVICES............................. 16 6 ,2 3 3 11 2 ,2 0 1 11 2 ,2 0 1 - - - -
CORRECTION INSTITUTIONS........... 11 6 4 ,8 6 0 2 3 ,8 0 0 2 3 ,8 0 0 - - - -
COURTS....................................................... 14 6 ,8 7 9 3 .4 ,9 0 3 3 4 ,9 0 3 - - - -
EMPLOYMENT/COMPENSATION. . . . . 4 4 ,6 6 5 - - - - - - -
FIRE PROTECTION............................... 27 2 2 ,2 9 0 2 599 2 599 - - - -
HEALTH/MEDICAL.................................. 61 5 7 ,6 4 6 37 3 7 ,2 0 6 37 3 7 ,2 0 6 - - - -
LAW EN FO RC EM E N T........................ 36 3 2 ,7 3 5 6 3 ,6 6 3 5 3 ,1 4 3 - - 1 520
LEGAL DEPARTMENTS........................... 3 190 - - - - - - - •-
LIBRARIES................................................ 9 1 ,6 6 6 3 831 2 410 - - 1 421
PARKS AND RECREATION............. .. 5 1 ,8 6 3 1 200 1 200 - - - -
PUBLIC TRANSPORTATION............. 32 5 9 ,8 2 2 21 5 3 ,7 4 6 20 4 9 ,5 4 6 1 4 ,2 0 0 - -
PUBLIC U T ILITIE S.......................... 3 4 ,8 1 7 3 4 , 81 7 3 4 ,8 1 7 - - - -
PUBLIC WORKS..................................... 4 4 1 7 ,9 4 6 22 5 , 249 21 5 ,0 8 4 - - 1 165
REGULATORY AGENCIES...................... 4 5 ,0 7 4 - - - - - - - -
SANITATION’ SERVICES...................... 7 4 ,3 4 8 3 3 ,1 7 0 3 3 ,1 7 0 - - - -
SOCIAL WELFARE.................................. 21 3 9 ,0 9 0 8 1 7 ,0 9 2 8 1 7 ,0 9 2 - - - -
URBAN DEVELOPMENT.......................... 9 1 ,6 1 9 1 500 1 500 - - - -
JURISDICTION WIDE-EXCEPT

FOR POLICE AND FIRE................... 8 2 9 ,4 0 2 4 2 0 ,9 7 0 4 2 0 ,9 7 0 - - -
JURISDICTION WID1- 

EXCEPTIONS OTHER THAN 
OR IN ADDITION TO
POLICE/FIRE........................................ 32 8 1 ,1 7 8 18 6^9, 83 8 18 6 9 ,8 3 8 - - - -

JURISDICTION WIDE-NO 
EXCEPTIONS.................................. 30 1 3 6 ,6 1 9 17 8 2 ,2 1 0 14 8 0 ,3 6 5 - - 3 1 ,8 4 5

1 .In a ll 6 a greem en ts  th ere  is a re fe re n ce  to sh ift d i f f e r 
en tia ls , but no deta ils  a re  g iven .

Table 36. Money shift differentials in State and local government agreements, by shift, January 1,1974

TYPE AND AMOUNT OF MONEY DIFFERENTIAL
SECOND SHIFT THIRD SHIFT GENERAL NIGHT SHIFT

AGREEMENTS WORKERS AGREEMENTS WORKERS AGREEMENTS WORKERS

TOTAL MONEY DIFFERENTIAL.................................................................. 83 1 3 9 ,0 1 2 82 1 3 9 ,0 1 0 72 1 6 4 ,8 3 2

CENTS PER HOUR.................................................................................. 63 1 1 1 ,6 3 6 64 1 1 4 ,6 3 6 40 8 7 ,8 5 1
1 TO 9 ................................................................................................. 9 1 1 ,9 1 7 4 5 ,8 1 8 4 108
10 TO 1 4 ........................................................................................... 8 2 4 ,2 7 9 8 1 0 ,6 1 8 7 7 ,5 0 0
15 TO 1 9 ........................................................................................... 16 2 0 ,7 0 5 7 7 ,6 2 0 10 3 0 ,1 0 4
20 TO 2 4 . '......................................................................................... 20 4 8 ,9 5 2 27 7 8 ,1 6 0 3 1 3 ,6 4 6
25 OR MORE.......................................... ........................................ l 9 5 ,6 1 4 217 1 2 ,2 5 1 316 3 6 ,4 9 3
REFERENCE TO CENTS-NO DETAILS GIVEN...................... 1 169 1 169

18 5 0 ,8 9 8
PERCENTAGE........................................................................................... 10 7 ,0 4 4 8 4 ,0 4 2 9 3 ,9 3 7

LESS THAN 5 .................................................................................... 2 3 ,7 0 0 4 2 ,1 9 0 6 4 1 ,9 1 1
5 ............................................................................................................. 8 3 ,3 4 4 4 1 ,8 5 2 3 5 ,0 5 0

FLAT DAILY OR WEEKLY HONEY PREMIUM..................... .. 6 9 ,2 8 0 6 9 ,2 8 0 11 1 7 ,2 2 9

OTHER MONEY DIFFERENTIALS..................................................... 44 1 1 ,0 5 2 44 1 1 ,0 5 2 53 8 ,8 5 4

1 Includes 6 a greem en ts  w ith a d iffe ren tia l o f 25 cents 
p e r  h our, 1 agreem en t w ith 50 cents p e r  h our, and 2 a g r e e 
m ents w ith 75 cen ts p er  h ou r.

2 Includes 8 agreem en ts  with a d iffe ren tia l o f  25 cents 
p er  h ou r, 6 a greem en ts  with 30 cents p er  h our, 1 agreem en t 
w ith 50 cents p e r  h ou r, and 2 a greem en ts  with 75 cen ts p er 
h ou r.

3 Includes 9 agreem en ts  w ith a d iffe ren tia l o f 25 cents 
p er  h ou r, 3 a greem en ts  w ith 30 cen ts p e r  h ou r, 2 agreem en ts

w ith 45 cents p er  hour, and 2 a greem en ts  w ith 65 cen ts per 
h ou r .

4 Includes 3 agreem en ts  in w hich the m on ey  d iffe ren tia l 
v a r ie s  by occu pation  and 1 agreem en t in w hich  the d iffe ren tia l 
cou ld  not be determ in ed .

5 Includes 2 agreem en ts  in w hich  the m on ey  d iffe ren tia l 
v a r ie s  by occu pation  and 1 agreem en t in w hich  the d iffe ren tia l 
v a r ie s  by length o f tim e w ork ed .
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January 1, 1974J d iiu aiy  i, .....

LEVEL OF GOVERNMENT

DIFFERENTIAL OR ALLOWANCE
ALL AGREEMENTS

STATE COUNTY MUNICIPAL SPECIAL D I S T R I C T

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS ! WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS. . . . . . . . . .  . . . . . . . .  . . . . . . . . . 400 6 4 8 .7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 .7 3 0 164 1 9 8 .2 9 8 14 2 1 .2 1 8

H i7 iR nnn<; nnTY p a y l . . . . . . . . . . . . . . . . . . . . . . . . . . 28 5 3 ,0 0 6 3 8 ,3 5 0 10 9 ,7 4 4 14 2 6 ,9 1 2 1 8 ,0 0 0

ABNORMAL WORKING CONDITIONS DIFFERENTIALS1 2. . . .  
T VTTY P1Y3. ..............................................................................

7
100

6 ,8 4 7
2 0 7 ,5 4 2

1
12

1 ,0 5 0  
2 2 ,1 5 7 32 4 8 ,8 7 8

6
53

5 ,7 9 7
1 2 2 ,3 8 3

2 0 ,2 5 4
3 1 4 ,1 2 4

EDUCATIONAL INCENTIVE P A jt ................................................ 23 2 3 ,0 3 7 2 900 7 1 ,8 8 3 14

1 Pay d iffe ren tia ls  fo r  hazardou s w ork  a re  extra  paym ents to  e m 
p loy ees  w hile engaged in w ork  w here ch an ces  o f in ju ry  a re  g rea ter  than 
n orm a l.

2 Pay d iffe ren tia ls  fo r  abn orm al w ork ing con d ition s are  extra  p a y 
m ents to em p loy ees  who p e r fo rm  jo b s  that are  bu rden som e o r  o p p re ss iv e ; 
fo r  exam p le , job s  that are  d ir ty , involve  bad o d o r s , o r  abn orm ally  high 
o r  low  tem p era tu res .

3 L on gevity  pay p ro v is io n s  r e fe r  to extra  paym ents to w o rk e rs  who 
w ork  fo r  the e m p loy er  fo r  a sp e c ifie d  num ber o f y e a r s .

4 E ducational in cen tive  pay is extra  paym ent m ade to em p loyees  
who ach ieve  advanced d e g re e s  o r  who com p le te  other c la s s  w ork .

N O TE: N onadditive.

Table 38. Wage adjustment provisions in State and local government agreements, by level of government. January 1,1974

METHOD OF ADJUSTMENT
LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS........... ........................................................ 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

ESCALATOR (COST-OF-LIVING) PROVISION1. ................... 61
207

96

7 1 ,0 3 9
4 2 2 ,4 2 7
2 8 7 ,3 5 0

7
30
27

2 9 ,5 0 1
1 9 6 ,4 4 3
2 0 1 ,6 9 0

14
61
42

9 ,6 9 7
6 8 ,8 1 3
6 3 ,3 8 2

33
109

24

2 3 ,9 7 6
1 4 1 ,3 9 6

1 1 ,8 0 4

7
7
3

7 ,8 6 5
1 5 ,7 7 5
1 0 ,4 7 4

DEFERRED WAGE INCREASE PROVISION?..............................
CONTRACT REOPENING PROVISION3. ........................................

1 E sca la to r  c la u se s  ca ll  fo r  autom atic ad justm ents in w ages and 
sa la r ie s  tna.t a r c  tied  to  changes in the C on su m er P r ic e  Index. R ev iew s 
o c cu r  p e r io d ica lly  (q u a rter ly , sem iannually , o r  annually), and a d ju st
m ents a re  usually  m ade in a c co rd a n ce  w ith a schedu le  that re la tes  w age 
in cre a se s  to C P I ch a n ges .

2 D e ferred  w age in c re a s e s  a re  w age changes a g reed  to in n eg o tia 

tions w hich  w ill b e co m e  e ffe c t iv e  at sp e c ifie d  dates during the con tra ct  
te rm .
.. . 3 C on tract reopen ing p ro v is io n s  s p e c ify  o r  p erm it  the furth er
tiation  o f w ages and o th er  con tractu a l m a tters  at a designated  date during 
the con tra ct  te rm . 6
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PROVISION
ALL AGREEMENTS

DURATION

11 MONTHS 
OR LESS

12 MONTHS 1 3 -2 3 MONTHS 24 MONTHS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7 6 8 ,9 7 2 96 9 3 ,2 7 0 41 3 4 ,1 5 4 136 2 1 5 ,1 4 9

ESCALATOR CLAUSE ONLY............................................... 9 1 6 ,2 2 0 1 7 ,0 0 0 1 3 ,0 0 0 4 5 ,9 4 5
DEFERRED WAGE INCREASE ONLY............................... 136 2 0 0 ,0 4 6 - - 11 8 ,2 1 5 20 2 1 ,4 2 6 63 9 9 ,7 1 3
CONTRACT REOPENING ONLY.......................................... 61 1 0 0 ,3 7 1 - - 3 1 ,8 1 0 4 3 ,1 2 9 33 6 5 ,5 4 6
ESCALATOR AND DEFERRED WAGE INCREASE------- 41 4 3 ,9 2 9 1 173 4 4 ,4 6 6 6 2 ,3 9 8 13 2 4 ,7 5 3
ESCALATOR AND CONTRACT REOPENING................... 5 8 ,5 2 7 - - - - - - 3 7 ,7 7 8
DEFERRED WAGE INCREASE AND CONTRACT

REOPENING........ .................................................................. 24 1 7 6 ,0 8 9 - - 1 8 00 1 136 4 222
ESCALATOR, DEFERRED WAGE INCREASE,

AND CONTRACT REOPENING.......................................... 6 2 ,3 6 3 - ” “ 1 400

NO REFERENCE TO WAGE ADJUSTMENTS................... 118 1 0 1 ,2 1 2 4 1 ,7 9 9 77 7 7 ,9 7 9 8 3 ,6 6 5 16 1 1 ,1 9 2

DURATION— CONTINUED

2 5 -3 5  MONTHS 36 MONTHS 3 7 -4 7  MONTHS 48 MONTHS OVER
48 I!IONTHS1

ALL AGREEMENTS....................................... ............... 21 5 1 ,1 2 3 86 2 3 8 ,8 1 2 5 1 ,1 6 9 2 668 7 5 ,4 4 0

ESCALATOR CLAUSE ONLY............................................... 2 185 1 90
DEFERRED WAGE INCREASE ONLY............................... 8 3 7 ,0 2 1 33 3 3 ,2 7 1 1 400 - - -
CONTRACT REOPENING ONLY.......................................... 3 8 ,5 2 9 14 1 8 ,0 2 5 1 80 r 600 2 2 ,6 5 2
ESCALATOR AND DEFERRED WAGE INCREASE____ 1 882 16 1 1 ,2 5 7 - - - - - -
ESCALATOR AND CONTRACT REOPENING................... - - 2 749 - - - - - -
DEFERRED WAGE INCREASE AND CONTRACT

REOPENING............................................................................ 5 2 ,7 8 4 13 1 7 2 ,1 4 7 - - - - - -
ESCALATOR, DEFERRED WAGE INCREASE,

AND CONTRACT REOPENING.......................................... 1 168 3 1 ,7 0 1 1 94 - - - “

NO REFERENCE TO WAGE ADJUSTMENTS................... 3 1 ,7 3 9 3 1 ,4 7 7 1 505 1 68 5 2 ,7 8 8

1 Includes 1 agreem en t fo r  60 m onths and 6 open -en ded  a greem en ts .

Table 40. Job evaluation, wage garnishment, equal pay, jand parity pay provisions in State and local government 
agreements, by level of government, January 1, 1974

PROVISION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL A G R E E M E N T S..................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

JOB EVALUATION1 ..................................... 42 1 0 4 ,6 8 7 14 5 5 ,4 2 0 15 4 1 , 0 1 7 ' 13 8 ,2 5 0
WAGE GARNISHMENT2 ................................ 3 5 , 725 - - - - 3 5 ,7 2 5 - _
EQUAL PAY FOR EQUAL WORK............. 13 8 ,4 0 1 5 629 - - 8 7 ,7 7 2 - -
P A R IT Y ^ .. . . . ............................................. 9 9 ,1 9 4 2 1, 913 7 7 ,2 8 1 - -

1 F orm a l job  evaluation  sy stem s d eterm in e the re la tive  
im p ortan ce  o r  ranking o f job s  in an estab lish m en t fo r  w a g e - 
setting p u rp oses  by rating them  on a b a s is  o f se le cted  fa c to r s  
such sk ill , re sp o n s ib ility , and e x p e r ie n ce .

1 A  w age garn ishm ent p ro v is io n  e sta b lish es  union and 
m anagem ent p o licy  if c r e d ito r s  attach an e m p lo y e e 's  w ages. 
U sually, the p o licy  w ill  entail d isc ip lin e  o f the em p loy ee .

3 P a ritY es ta b lish es  a re la tion sh ip  betw een  the w ages o f  1 
group  o f em p loy ees  and those  o f another group  o r  g rou p s . M ost 
often  w ages o f f ir e fig h te rs  and p o lice  a re  so re la ted , although 
other occu pation a l grou ps m ay a lso  negotiate such re la tion sh ip s .
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Part IV. Hours, Overtime, and Premium Pay

Daily and weekly overtime 
Equal distribution 
Minimum overtime guarantee 
Right to refuse 
Scheduled weekly hours 
Scheduled days of work 
Weekend work
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OCCUPATIONAL GROUP
ALL AGREEMENTS

OVERTIME PROVISION

DAILY WEEKLY OUTSIDE REGULARLY 
SCHEDULED HOURS

AGREEMENTS WORKERS AGREEMENTS WORKERS AGREEMENTS WORKERS AGREEMENTS WORKERS

ALL AGREEMENTS............................................................ 400 6 4 8 ,7 5 7 153 2 0 8 ,7 2 8 175 2 6 0 ,3 4 6 56 8 6 ,8 2 1

BLUE-COLLAR OR MANUAL CRAFTS.................................. 124 1 5 3 ,1 0 1 56 4 6 ,5 0 9 59 6 4 ,6 0 5 17 1 2 ,1 7 2
PROFESSIONAL AND/OR TECHNICAL..................... .. 94 8 9 ,9 3 4 22 2 1 ,3 7 8 40 3 8 ,7 2 2 17 1 0 ,4 1 3
CLERICAL....................................................................................... 8 3 ,3 9 6 1 5 2 943 - -
POLICE............................................................................................ 30 3 1 ,1 6 1 12 1 4 ,0 4 2 9 1 6 ,8 2 9 7 5 ,7 8 0
FIRE................................................................................................. 26 2 0 ,5 9 0 5 2 ,9 7 0 6 4 ,3 1 4 4 2 ,9 2 7
BLUE-COLLAR AND PROFESSIONAL.................................. 16 3 9 ,1 8 9 4 869 8 1 1 ,3 9 2 2 7 ,7 4 6
BLUE-COLLAR AND CLERICAL............................................. 22 5 1 ,8 1 0 15 4 6 ,3 6 0 10 2 6 ,1 1 3 4 3 ,0 3 6
PROFESSIONAL AND CLERICAL.......................................... 8 1 1 ,4 4 2 4 4 ,5 8 0 3 6 ,8 2 5 - -

BLUE-COLLAR, PROFESSIONAL, AND C L E R IC A L ... 28 2 2 ,8 1 0 17 1 6 ,6 8 2 16 1 1 ,2 3 5 - -
OCCUPATIONAL COMBINATION INCLUDING

POLICE AND/OR F IR E .......................................................... 12 5 1 ,0 6 0 5 1 5 ,1 4 0 5 2 4 ,3 9 0 2 1 9 ,9 9 7
NO REFERENCE TO OCCUPATIONAL GROUP................... 32 1 7 4 ,2 6 4 12 4 0 ,1 9 3 17 5 4 ,9 7 8 3 2 4 ,7 5 0

OVERTIME PROVISION— CONTINUED

EQUAL MINIMUM OVERTIME RIGHT TO REFUSE
DISTRIBUTION GUARANTEE OVERTIME

ALL AGREEMENTS............................................................. 151 3 1 5 ,8 0 8 20 2 7 ,4 6 5 73 1 4 5 ,3 2 9

BLUE-COLLAR OR MANUAL CRAFTS................................... 59 7 9 ,6 3 1 4 8 ,7 7 5 24 4 7 ,3 0 9
PROFESSIONAL AND/OR TECHNICAL................................ 19 19 ,3 3 1 1 269 9 6 ,0 1 0
CLERICAL....................................................................................... 2 236 - - -

POLICE............................................................................................ 2 668 2 829 - -
FIRE................................................................................................. 4 2 ,9 7 4 5 3 /8 7 0 4 3 ,1 4 4
BLUE-COLLAR AND PROFESSIONAL................................... 8 9 ,8 0 9 1 7 ,8 0 0 2 8 ,1 0 0
BLUE-COLLAR AND CLERICAL............................................. 14 2 8 ,8 7 9 2 2 ,7 4 9 8 3 6 ,4 1 4
PROFESSIONAL AND CLERICAL.......................................... 4 1 ,8 6 4 - - 3 1 ,8 1 4
BLUE-COLLAR, PROFESSIONAL, AND C L E R IC A L ... 18 1 4 ,7 5 5 5 3 ,1 7 3 16 9 ,4 3 5
OCCUPATIONAL COMBINATION INCLUDING

POLICE AND/OR F IR E .......................................................... 6 4 7 ,0 8 7 - - 2 1 4 ,5 0 0
NO REFERENCE TO OCCUPATIONAL GROUP................... 15 1 1 0 ,5 7 4 - - 5 1 8 ,6 0 3

N O TE: N onadditive.

Table 42. Overtime in State and local government agreements, by level of government, January 1,1974

LEVEL OF GOVERNMENT

OVERTIME PROVISION
ALL AGKJSCREMTS

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 - 14 2 1 ,2 1 8

DAILY OVERTIME.................................................................. 153 2 0 8 ,7 2 8 3 2 5 1 ,3 8 2 38 4 0 ,9 0 7 70 9 5 ,3 2 1 13 2 1 ,1 1 8
WEEKLY OVERTIME...............................................................
OVERTIME OUTSIDE OF REGULARLY

175 2 6 0 ,3 4 6 47 1 0 2 ,^ 9 2 61 7 5 ,1 0 7 . 61 7 0 ,8 3 3 6 1 1 ,4 1 4

SCHEDULED HOURS............................................................. 56 8 6 ,8 2 1 3 874 29 65,3 ,54 23 1 9 ,9 9 4 1 599
EQUAL DISTRIBUTION OF OVERTIME........................ 151 3 1 5 ,8 0 8 49 1 6 9 ,1 2 7 43 8 4 ,0 0 4 50 5 1 ,1 7 7 9 1 1 ,5 0 0
MINIMUM OVERTIME GUARANTEE.................................. 20 2 7 ,4 6 5 8 1 7 ,6 4 6 1 229 10 8 ,9 9 0 1 600
RIGHT TO REFUSE OVERTIME........................................ 73 1 4 5 ,3 2 9 26 9 0 ,1 8 8 13 *6,624 30 4 6 ,4 6 8 4 2 ,0 4 9
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ALL AC.REEMENTS
REFERRING TO DAILY OVERTIME RATE

DAILY OVERTIME HOURS TOTAL TIME AND 
ONE-HALF

VARIES1 OTHER2

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS........................ 400 6 4 8 ,7 5 7 147 2 0 1 ,6 8 4 137 , 1 9 3 ,0 8 1 2 774 8 7 ,8 2 9

DAILY OVERTIME AFTER
SPECIFIED HOURS...................... 148 2 0 2 ,4 2 7 143 2 0 0 ,0 6 7 134 1 9 1 ,6 3 9 2 774 7 7 ,6 5 4

7 HOURS.................................. 2 210 2 210 2 210 - - - -

7 .5  HOURS............................. 3 1 ,1 7 5 3 1 ,1 7 5 1 300 1 175 1 700
8 HOURS.................................. 128 1 8 0 ,9 8 9 124 1 7 9 ,0 2 9 118 1 7 2 ,0 5 5 1 599 5 6 ,3 7 5
10 HOURS................................................ 1 850 1 850 1 850 H - - - -

DAILY OVERTINE 
HOURS VARY3. ................................ 12 1 8 ,3 7 3 12 1 8 ,3 7 3 11 1 7 ,7 9 4 _ _ 1 579

oth e r ! ............................ ................... 2 830 1 430 1 430 _ ~ ?

REFERENCE TO OVERTIME 
RATE;NO REFERENCE TO 
OVERTIME HOURS................ 4 1 ,6 1 7 4 1 ,6 1 7 3 1 ,4 4 2 1 175

1 Includes 1 a greem en t in w hich  the o v er tim e  rate 
v a r ie s  by occu p ation  and 1 a greem en t that v a r ie s  the rate 
by grouped  occu pation a l g ra d e s .

2 Includes 7 a greem en ts  in w hich  the o v ertim e  rate 
is paid at stra igh t tim e and 1 agreem en t in w hich th ere  is 
r e fe r e n c e  to  o v er tim e  but no r e fe r e n c e  to the o v ertim e  rate 
o f p a y .

3 In a ll 12 a g reem en ts , o v er tim e  hou rs v a ry  by o c c u 
pation .

4 Includes 1 a greem en t with guaranteed ov er tim e  plus 
a p rem iu m  fo r  ex tra  w ork , and 1 p ro te c t iv e  s e r v ic e  a g r e e 
m ent in w hich the ov er tim e  h ou rs cou ld  nbt be d eterm in ed .
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SCHEDULED WEEKLY HOURS
ALL AGREEMENTS

REFERRIN G TO SCHEDULED DAYS OF WORK

TOTAL 4 DAYS 5 DAIS
PROTECTIVE

SERVICE
SCHEDULING

AGREE
MENTS WORKERS

AGREE- 
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS............................................................... 400 6 4 8 ,7 5 7 236 4 2 4 ,1 9 4 1 824 176 3 5 2 ,8 5 4 24 2 1 ,1 4 7

TOTAL REFERRING TO SCHEDULED
WEEKLY HOURS........................ ................................................... 245 4 3 3 ,7 4 4 229 4 1 0 ,7 9 4 1 824 170 3 4 0 ,4 5 4 24 2 1 ,1 4 7

LESS THAN 40 HOURS.................................................... 31 2 9 ,0 8 7 29 2 7 ,6 2 5 26 2 6 ,7 5 0
40 HOURS............................................................................... 139 1 6 0 ,8 5 9 128 1 4 5 ,4 9 7 1 824 119 1 3 5 ,7 6 3 - -
OVER 40 HOURS1. ............................................................... 2 1 ,5 6 6 2 1 ,5 6 6 - - - - - -
PROTECTIVE SERVICE SCHEDULING?...................... 24 2 1 ,1 4 7 24 2 1 ,1 4 7 - - - - 24 2 1 ,1 4 7
FLEXIBLE WORKWEEK ARRANGEMENTS?................... 3 1 ,2 8 0 3 1 ,2 8 0 - - - - - -
VARIES4. ................................................................................. 26 6 5 ,1 2 4 25 6 3 ,1 1 2 - - 13 3 3 ,7 3 4 - -
REFERENCE TO SCHEDULED WEEKLY HOURS-

NO DETAILS GIVEN....................................................... 20 1 5 4 ,6 8 1 18 1 5 0 ,5 6 7 ~ ~ 12 1 4 4 ,2 0 7 ~

NO REFERENCE TO SCHEDULED WEEKLY HOURS........... 155 2 1 5 ,0 1 3 7 1 3 ,4 0 0 - - 6 1 2 ,4 0 0 - -

REFERRING TO SCHEDULED DAYS OF WORK-CONTINUED

FLEXIBLE REFERENCE TO NO REFERENCE
WORKWEEK VARIES5 DAYS OF WORK- TO SCHEDULED

ARRANGEMENT NO DETAILS GIVEN DAYS OF WORK

ALL AGREEMENTS............................................................... . - 3 1 ,2 8 0 13 1 6 ,6 5 2 19 3 1 ,4 3 7 164 2 2 4 ,5 6 3

TOTAL REFERRING TO SCHEDULED
WEEKLY HOURS............................................................................ .. 3 1 ,2 8 0 13 1 6 ,6 5 2 18 3 0 ,4 3 7 16 2 2 ,9 5 0

LESS THAN 40 HOURS...................................................... a 875 2 1 ,4 6 2
40 HOURS................................................................................ - - 3 1 ,2 7 4 5 7 ,6 3 6 11 1 5 ,3 6 2
OVER 40 HOURS1. ............................................................... . - - - - 2 1 ,5 6 6 - -
PROTECTIVE SERVICE SCHEDULING1 2 3. ...................... - - - - - - - -
FLEXIBLE WORKWEEK ARRANGEMENTS?................... 3 1 ,2 8 0 - - - - - -
VARIES t ................................................................................... - - 10 1 5 ,3 7 8 2 1 4 ,0 0 0 1 2 ,0 1 2
OTHER....................................................................................... - - - - - - - -
REFERENCE TO SCHEDULED WEEKLY HOUBS-

NO DETAILS GIVEN....................................................... . - ~ 6 6 ,3 6 0 2 4 , 114

NO REFERENCE TO SCHEDULED WEEKLY HOURS............ - - - - 1 1 ,0 0 0 148 2 0 1 ,6 1 3

1 Includes 1 a greem en t w hich  p ro v id e s  fo r  a 46 -h ou r  w ork w eek  
and 1 w hich  has a 5 6 -h ou r w ork w eek .

2 P ro te c t iv e  s e r v ic e  schedu ling r e fe r s  to  the p ra c t ic e  o f p o lic e  
and e sp e c ia lly  f ir e  departm ents o f using rotating o r  nonstandard w ork  
shifts w hich  resu lt  in irr e g u la r  w ork w eek s .

3 F le x ib le  w ork w eek  a rran gem en ts a re  w ork  shhedu les that a llow
a s u p e rv iso r  and an individual to set the in d iv id u a l's  w ork w eek  w ithin
cer ta in  sp e c ifie d  l im its , fo r  exam p le , 80 h ou rs w ithin 14 days .

4 Includes 13 a greem en ts  that v a ry  h ou rs  in the w ork w eek  by d e 
partm ent, 6 that v a ry  by sch ed u le , 4 that v a ry  by jo b  c la s s if ic a t io n , and 
3 a greem en ts  that v a r ied  by  se n io r ity , union lo c a l ,  o r  lo ca tio n .

5 Includes 10 a g reem en ts  in w hich  the schedu led  days o f w ork  va ry  
by  departm ent and 3 by  w ork  sch ed u le .
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WEEKLY OVERTIME HOURS
ALL AGREEMENTS

REFERRING TO WEEKLY OVERTIME RATE

TOTAL STRAIGHT
TIME

TIME AND 
ONE-HALF

VARIES1 OTHER2

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS...................... 400 6 4 8 ,7 5 7 166 2 4 4 ,0 9 8 15 1 2 ,3 8 4 136 2 0 5 ,1 1 2 6 2 0 ,5 9 8 9 6 ,0 0 4

WEEKLY OVERTIME AFTER
SPECIFIED HOURS.......................... 168 2 3 9 ,3 1 6 160 2 2 5 ,0 6 8 15 1 2 ,3 8 4 130 1 8 6 ,0 8 2 6 2 0 ,5 9 8 9 6 ,0 0 4

35 AND 3 5 .5 ............................. 3 922 3 922 - - 3 922 - - - _

37 AND 3 7 . 5 ............................. 9 1 2 ,6 1 2 9 1 2 ,6 1 2 2 900 5 1 0 ,8 3 7 1 175 1 700
4 0 ..................................................... 116 1 4 8 ,8 3 3 108 1 3 4 ,5 8 5 8 1 0 ,5 8 1 92 1 0 5 ,2 8 0 1 1 3 ,5 0 0 7 5 ,2 2 4
OVER 403. ..................................... 16 1 3 ,5 2 3 16 1 3 ,5 2 3 4 58 9 11 1 2 ,8 5 4 - - 1 80
HOURS VARY!............................. 24 6 3 ,4 2 6 24 6 3 ,4 2 6 1 314 19 5 6 ,1 8 9 4 6 ,9 2 3 - •—

REFERENCE TO WEEKLY
OVERTIME HOURS-NO
DETAILS GIVEN................................ 7 2 1 ,0 3 0 6 1 9 ,0 3 0 ■ - 6 1 9 ,0 3 0 - -

NO REFERENCE TO WEEKLY
OVERTIME............................................. 225 3 8 8 ,4 1 1 - - - * - - -

1 In a ll 6 a greem en ts , the w eekly  o v er tim e  rate v a r ie s  by o c c u 
pation .

2 Includes 4 a greem en ts  in w hich the p rem iu m  rate is defin ed  and 
prov id ed  fo r  in a lo ca l  ord in an ce ; 3 w hich r e fe r  to w eek ly  o v e r tim e , but 
in w hich  the rate cannot be determ in ed ; 1 w hich p rov id es  an ov ertim e  
rate o f tim e and tw o -fifth s , and 1 w hich  p rov id es  an o v er tim e  rate o f 
double tim e .

3 Includes 3 a greem en ts  with w eekly  ov er tim e  a fter  48 hours and 
1 a greem en t a fte r  42 h ou rs . A lso  included are  12 agreem en ts  w hich 
have develop ed  fle x ib le  w ork  sch edu les spread  ov er  2 -w eek  p er iod s  and 
w hich  th e re fo re  pay ov ertim e  a fter  80 h ou rs (in 11) and a fter  70 hours
( i n  1 ) .

Includes 16 agreem en ts  w hich  v a ry  w eek ly  o v ertim e  hours by 
occu pation ; 6 by schedu led  days o f w ork ; and 2 by lo ca tion .

Table 46. Method of payment for daily and weekly overtime in State and local
government agreements, January 1,1974

METHOD OF PAYMENT
DAILY OVERTIME WEEKLY OVERTIME

AGREEMENTS WORKERS AGREEMENTS WORKERS

ALL AGREEMENTS WITH OVERTIME................................ 153 2 0 8 ,7 2 8 175 2 6 0 ,3 4 6

TOTAL WITH REFERENCE TO METHOD OF PAYM ENT.... 152 2 0 4 ,7 2 8 172 2 5 1 ,5 6 6
MOREY............................................................................................... 113 1 0 0 ,7 5 0 107 1 0 0 ,6 9 5
COMPENSATORY TIME OFF....................................................w 4 6 ,2 4 4 3 3 ,3 5 1
MONEY AND/OR COMPENSATORY TIME OFF..................... 34 9 7 ,5 5 9 61 1 4 7 ,3 4 5
OTHER................................................................................................ 1 175 1 175

REFERENCE TO OVERTIME, NO REFERENCE
TO PAYMENT......................................................................... 1 4 ,0 0 0 3 8 ,7 8 0

N O T E : E xcluded  fro m  this table a re  a ll
agreem en ts  p rov id in g  p ro te c tiv e  se r v ic e  s ch e d 

uling and fle x ib le  w ork w eek  arra n g em en ts . See 
table 44*, footn otes  2 and 3.

Table 47. Premium pay for Saturday and Sunday work as part of the regular workweek in State and local government 
agreements, by level of government, January 1,1974 |

LEVEL OF GOVERNMENT

PROVISION
a 1,1. AliHJSJiniSHTi

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL A G R E E M E N T S ....,.............................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH PREMIUM PAY FOR SATURDAY AND 
SUNDAY WORK AS PART OF THE REGULAR 
WORKWEEK..............'........................................................................... 18 2 1 ,7 0 8 2 9 5 7 ,2 1 5 10 1 0 ,2 3 4 1 4 ,2 5 0

SATITRDAY P R E M I U M .........I . . . . .................. 2 9 2 9
SUNDAY PREMIUM.................................................................... 1 4 ,6 0 0 _ 1 4 ,6 0 0
SATURDAY AND SUNDAY PREMIUM................................... 15 1 7 ,0 9 9 _ ' _ 5 7 ,2 1 5 9 5 ,6 3 4 1 .4 ,2 5 0
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PROVISION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS............................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 98 ,298 14 2 1 ,2 1 8

TOTAL............................................................... 34 2 5 ,7 7 4 6 1 ,8 7 7 6 7 ,2 7 3 22 16 ,6 2 4
SATURDAY.................................................. . 2 6 ,3 8 0 - - 1 ' 67300 ------------- r - -
SUNDAY.......................................................... 18 1 2 ,1 4 1 2 1 ,1 0 4 1 340 15 10 ,6 9 7 - -
SATURDAY AND SUNDAY........................ 14 7 ,2 5 3 4 773 4 633 6 5 ,8 4 7

TOTAL..................... ....................................... 66 1 2 6 ,1 6 6 10 3 2 ,6 3 5 13 1 4 ,8 5 6 35 6 1 ,1 0 0 8 1 7 ,5 7 5
SIXTH DAY.................................................. 5 8 ,5 6 6 2 3 ,3 6 9 - - 3 5 ,1 9 7 - -
SEVENTH DAY........... .V ............................ 16 4 9 ,1 2 7 4 2 5 ,7 4 0 - - 11 1 5 ,3 8 7 1 8 , 0 0 0

SIXTH AND. SEVENTH DAY................... 45 6 8 ,4 7 3 4 3 ,5 2 6 13 1 4 ,8 5 6 21 4 0 ,5 1 6 7 9 ,5 7 5

N O TE: N onadditive.

Table 49. Premium pay for weekends not part of the regular workweek in State and local government agreements, 
by occupational group, January 1,1974

OCCUPATIONAL GROUP
ALL AGREEMENTS SATURDAY * SUNDAY SATURDAY AND SUNDAY

AGREEMENTS WORKERS AGREEMENTS WORKERS AGREEMENTS WORKERS
r

AGREEMENTS WORKERS

ALL AGREEMENTS................................ .............................. 400 6 4 8 ,7 5 7 2 6 ,3 8 0 18 1 2 ,1 4 1 14 , 7 ,2 5 3

BLUE COLLAR OR MANUAL CRAFT............................. 124 1 5 3 ,1 0 1 1 80 8 3 ,0 7 1 6 4 ,0 5 1
PROFESSIONAL AND/OR TECHNICAL................................... 94 8 9 ,9 3 4 - - 5 681 2 323
CLERICAL......................................................................................... 8 3 ,3 9 6 - - - - 1 5
POLICE................................................................................. ............ 30 3 1 ,1 6 1 - - - - -
FIRE.................................................................................................... 26 2 0 ,5 9 0 - - - - - -
BLUE-COLLAR AND PROFESSIONAL..................................... 16 3 9 ,1 8 9 - - - - - -
BLUE-COLLAR AND CLERICAL............................................... 22 5 1 ,8 1 0 - - 2 2 ,8 4 9 1 24
PROFESSIONAL AND CLERICAL............................................. 8 1 1 ,4 4 2 - - - - 1 50
BLUE-COLLAR, PROFESSIONAL, AND CLERICAL____ 28 2 2 ,8 1 0 - - - - 2 1 ,8 0 0
OCCUPATIONAL COMBINATION INCLUDING POLICE

AND/OR F IR E .............................................................................. 12 5 1 ,0 6 0 " - - 1 340 1 1 ,0 0 0
NO REFERENCE TO OCCUPATIONAL GROUP..................... 32 1 7 4 ,2 6 4 1 6 ,3 0 0 2 5 ,2 0 0 - -

SIXTH DAY SEVENTH DAI SIXTH AND SEVENTH DAT

ALL AGREEMENTS................................................................. 5 8 ,5 6 6 16 4 9 ,1 2 7 45 6 8 ,4 7 3

BLUE-COLLAR OR MANUAL CRAFT.......................................... 4 8 ,3 9 7 8 1 3 ,6 4 9 20 1 3 ,8 0 2
PROFESSIONAL AND/OR TECHNICAL.................................... - - 4 9 ,0 3 8 3 432
BLUE-COLLAR AND PROFESSIONAL..................................... . 1 169 1 100 2 7 ,2 4 0
BLUE-COLLAR AND CLE RICAL ............................................... . - - 1 1 5 ,0 0 0 6 2 2 ,8 7 8
PROFESSIONAL AND CLERICAL.............................................. - - - - 2 1 ,5 3 0
BLUE-COLLAR, PROFESSIONAL, AND C L E R IC A L ..... - - - - 6 5 ,4 0 8
OCCUPATIONAL COMBINATION INCLUDING POLICE

AND/OR F IR E ................................................................................. - - 1 340 3 5 ,7 5 3  "
NO REFERENCE TO OCCUPATIONAL GROUP........................ - 1 1 1 ,0 0 0 3 1 1 ,4 3 0

N O T E : N onadditive.
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Part V. Paid and Unpaid Leave

Leaves of absence
Vacations
Holidays
Other payments for time 

not worked
Time spent on union or 

association business
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LEAVE OF ABSENCE PROVISION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

ASREE
HENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS............................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 198 ,2 9 8 14 2 1 ,2 1 8

ONION BUSINESS........................................ 150 3 4 9 ,0 4 0 45 1 7 5 ,5 0 8 42 , 7 3 ,8 0 3 57 8 4 ,8 8 0 6 1 4 ,8 4 9
MILITARY SERVICE.................................. 135 1 7 2 ,2 6 2 34 7 1 ,4 7 7 26 2 0 ,6 7 8 69 6 2 ,9 8 4 6 1 7 ,1 2 3
EDUCATION.................................................... 97 1 4 6 ,9 3 9 29 4 3 ,9 1 6 32 5 6 ,9 7 5 35 3 8 ,0 4 8 1 8 ,0 0 0
HATERNITI/PATERNITY1 ........................ 148 2 6 1 ,4 6 2 42 7 6 ,9 6 5 52 9 3 ,9 6 2 48 79 ,1 1 1 6 1 1 ,4 2 4
PERSONAL....................................................... 124 2 0 6 ,1 2 5 45 1 2 2 ,7 0 2 26 3 9 ,1 9 6 48 3 2 ,7 0 4 5 1 1 ,5 2 3

1 Includes 2 a g reem en ts , cov e r in g  780 w ork e rs , with p a 
tern ity  p ro v is io n s .

N O TE: N onadditive.

Table 51. Vacation plans in State and local government agreements, 
January 1,1974

TYPE OF PLAN
AGREEMENTS WORKERS

ALL AGREEMENTS.............................................................................................. 400 6 4 8 ,7 5 7

TOTAL WITH VACATION PLANS............................................................................ 333 5 9 6 ,0 3 7

GRADUATED. PLANS1. . . . ................................................................................. 219 3 5 4 ,1 7 4
UNIFORM PLAN S............................................................................................... 9 15 ,4 2 0
RATIO-TO-WORK PLANS3. .............................................................................. 1 340
REFERENCE TO NONCONTRACTUAL ARRANGEMENTS4. ........................ 29 3 0 ,5 5 5
REFERENCE TO VACATION, NO DETAILS GIVEN............................. 75 1 9 5 ,5 4 8

NO REFERENCE TO VACATION PLANS............................................................... . 67 5 2 ,7 2 0

1 Graduated vacation  plans in crea se  
the w eeks o f vacation  w ith the w o rk e rs ' 
length o f s e r v ic e .

2 U niform  vacation  plans p rov id e  a ll 
w o rk e rs  w ith vacation s  o f the sam e length .

3 R a tio -to -w ork  plans re la te  the length 
o f vacation  to the num ber o f hours o r  days 
that an em p loyee  w ork s during a given  tim e

p e r io d , u su ally  the y ea r  p reced in g  the a 'llo - 
cation  o f v a ca tion s .

4 R e fe re n ce  to non con tractu al a r ra n g e 
m ents p erta in s to a dm in istra tive  regu lation s 
o r  le g is la tiv e  a ction s  w hich  esta b lish  v a c a 
tion  o r  annual leave  ben efits  fo r  public e m 
p lo y e e s .

Table 52. Maximum vacation weeks allowed in State and local government agreements, by level of government.
January 1,1974

MAXIMUM AMOUNT OF PAID VACATION TIME
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS............................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH MAXIMUM VACATION SPECIFIED.............. J221 3 3 0 ,7 1 9 42 8 3 ,1 2 4 56 7 9 ,0 1 4 112 1 4 8 ,1 1 3 11 2 0 ,4 6 8

LESS THAN 3 WEEKS....................................................... 4 2 1 ,2 7 9 2 1 ,2 4 9 2 2 0 ,0 3 0
3 WEEKS BUT LESS THAN 4 ........................................ 10 7 ,7 8 9 - - 2 3 ,0 6 0 6 2 ,0 0 0 2 2 ,7 2 9
4 WEEKS BUT LESS THAN 5 ........................................ 100 1 5 8 ,7 5 9 26 5 9 ,2 4 4 31 2 6 ,8 2 7 40 5 8 ,5 6 4 3 1 4 ,1 2 4
5 WEEKS BUT LESS THAN 6 ..................................... : 89 1 2 9 ,1 5 3 12 2 1 ,5 2 5 17 2 3 ,2 6 3 54 8 0 ,7 5 0 6 3 ,6 1 5
6 WEEKS................................................................................. 16 1 2 ,4 0 5 2 1 ,1 0 6 2 4 ,5 0 0 12 6 ,7 9 9 - -
MORE THAN 6 WEEKS1 2. .................................................... 2 1 ,3 3 4 — 2 1 ,3 3 4

' '

RATIO-TO-WORK PLANS............................................................. 1 340 1 340 _ _ _ _ - -
REFERENCE TO NONCONTRACTUAL ARRANGEMENTS... 29 3 0 ,5 5 5 14 8 ,3 9 0 6 5 ,5 9 4 7 1 5 ,9 2 1 2 650
OTHER3 .............................................................................................. 7 3 8 ,8 7 5 2 3 0 ,0 5 0 1 850 4 7 ,9 7 5 * ..

NO REFERENCE TO PAID VACATIONS............................... 142 2 4 8 ,2 6 8 26 1 4 3 ,6 0 7 74 7 8 ,2 7 2 41 2 6 ,2 8 9 1 100

1 Includes a ll graduated anp u n iform  vacation  p la n s , excep t 7 r e 
fe r r e d  to  in footn ote  3.

2 Both a greem en ts  p rov id ed  a m axim u m  paid va ca tion  o f 7 w eek s .
3 Includes 4 a greem en ts  in w hich  the m axim u m  paid vacation

cannot be d eterm in ed ; 1 a greem en t in w hich  va ca tion  v a r ie s  with o c c u 
pation', and 1 a greem en t in w hich  the m axim u m  v a r ie s  a cco rd in g  to  the 
schedu led  w eek ly  h o u rs . One a greem en t com bin ed  v acation , p erson a l 
b u s in e ss , and r e lig io u s  holid ay  leave  a llow a n ces  into annual lea v e .
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LEVEL OF GOVERNMENT

HOLIDAY PROVISION STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

NUMBER OF HOLIDAYS

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH PAID HOLIDAYS..................................................... 303 5 6 2 .8 2 2 68 2 4 6 ,8 8 7 96 1 4 9 ,0 4 4 126 1 4 5 ,7 2 3 13 2 1 ,1 6 8

FEWER THAN 6 DAYS1 .......................................................... 6 1 ,6 2 3 2 444 4 1 ,1 7 9
6 DAYS1 2 ...................................................................................... 1 420 1 420 - - - - _ -
7 DAYS......................................................................................... 3 2 ,6 0 0 1 788 1 12 - - 1 1 ,8 0 0
8 DAYS3 ...................................................................................... 19 3 0 ,5 1 8 5 1 5 ,2 5 0 1 180 11 1 2 ,6 3 5 2 2 ,4 5 3
9 DAYS4 ...................................................................................... 32 2 0 ,9 8 2 6 3 ,1 3 0 4 2 ,0 3 3 19 1 3 ,3 4 4 3 2 ,4 7 5
10 DAYS5  6.................................................................................... 71 1 4 1 ,5 7 8 15 7 8 ,2 4 4 20 2 4 ,6 3 7 32 3 6 ,6 0 7 4 2 ,0 9 0
11 DAYS?..................................................................................... 64 1 7 7 ,8 5 0 26 1 0 7 ,9 8 0 17 5 2 ,2 1 2 21 1 7 ,6 5 8 - -
12 DAYS7 .................................................................................... 38 4 9 ,0 1 6 3 4 ,2 6 6 9 4 ,4 7 6 25 3 2 ,2 7 4 1 8 ,0 0 0
13 DAYS...................................................................................... 3 1 1 ,4 0 5 - - 1 305 2 1 1 ,1 0 0 - _
14 DAYS...................................................................................... 7 6 ,4 3 7 2 1 ,7 6 9 4 418 - - 1 ,2 5 0
REFERS TO ALL RECOGNIZED HOLIDAYS,

NO.DETAILS GIVEN............................................................ 2 1 ,1 6 5 _ . 2 1 ,1 6 5
REFERS TO ALL LOCAL HOLIDAYS,

NO DETAILS GIVEN............................................................ 1 110 _ _ 1 110
REFERS TO HOLIDAYS, NO DETAILS GIVEN........... 50 1 1 3 ,4 0 0 7 3 4 ,5 9 6 37 6 4 ,3 6 1 5 1 4 ,3 4 3 1 100
OTHER8 ........................ ................................................................ 6 5 ,7 1 8 - 1 300 5 5 ,4 1 8 - -

NO REFERENCE TO PAID HOLIDAYS........................................ 97 8 5 ,9 3 5 17 1 8 ,6 2 4 41 1 4 ,6 8 6 38 5 2 ,5 7 5 1 50

FAY FOR TIME WORKED ON HOLIDAYS 

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7 - 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH WORK RATES ON PAID HOLIDAYS................ 205 4 3 3 ,4 3 6 49 2 3 0 ,2 5 8 45 6 9 ,2 2 5 101 1 1 4 ,4 1 4 10 1 9 ,5 3 9

TIME AND ONE-HALF............................................................ 21 2 9 ,4 7 7 4 1 9 , 180 2 153 15 1 0 ,1 4 4
DOUELI TIME............................................................................ 49 4 3 ,0 8 1 10 9 ,7 5 1 14 1 2 ,7 9 1 2-3 1 8 ,1 4 0 2 2 ,3 9 9
DOUBLE TIME AND ONE-FOURTH..................................... 1 500 - - - - 1 500 •- -
DOUBLE TIME AND ONE-HALF.......................................... 46 8 4 ,5 8 9 18 4 7 ,7 9 9 3 2 ,8 9 2 19 2 9 ,0 0 8 6 4 ,8 9 0
TRIPLE TIME............................................................................ 9 1 2 ,2 8 6 - - 1 340 8 1 1 ,9 4 6 -
EQUAL TIME OFF ON ANOTHER DAY OR PAY9 . . . . 48 2 0 7 ,4 1 4 15 1 4 9 ,2 4 0 12 2 3 ,0 4 7 20 2 7 ,1 2 7 1 8 ,0 0 0
VARIES10........... ........................................................................... 23 4 7 ,3 9 5 - - 9 2 7 ,2 4 6 13 1 5 ,8 9 9 1 4 ,2 5 0
OTHER11......................................................................................... 8 8 ,6 9 4 2 4 ,2 8 8 4 2 ,7 5 6 2 1 ,6 5 0 "

NO REFERENCE TO PAY FOR HOLIDAYS WORKED.............. 98 1 2 9 ,3 8 6 19 1 6 ,6 2 9 51 7 9 ,8 1 9 25 3 1 ,3 0 9 3 1 ,6 2 9

NO REFERENCE TO PAID HOLIDAYS........................................ 97 8 5 ,9 3 5 17 1 8 ,6 2 4 41 1 4 ,6 8 6
38 .

5 2 ,5 7 5 1 50

1 Includes 3 a greem en ts  w ith 1 fu ll h o lid ay , 1 a greem en t w ith 2 
fu ll h o lid a ys , 1 a greem en t w ith 4 , and 1 a greem en t w ith 5 fu ll h o lid ays .

2 T h is a greem en t has 6 fu ll h o lid ays  and 3 half h o lid a y s .
3 Includes 2 agreem en ts  w ith 8 fu ll h o lid ays  and 1 half holid ay , 

and 5 agreem en ts  with^ 8 fu ll and 3 half h olid ays.
4 Includes 2 a greem en ts  with 9 fu ll h olid ays and 1 half h olid ay ; 

1 agreem en t w ith 9 fu ll and 2 h alf h o lid a y s , and 2 a greem en ts  having
9 fu ll h olid ays and 3 half h o lid a y s .

5 Includes 6 a greem en ts  with 10 fu ll h olid ays and 1 half h o lid ay , 
1 agreem en t with 10 fu ll and 2 half h o lid a y s , and 1 agreem en t having
10 fu ll and 3 half h o lid a y s .

6 Includes 6 a g reem en ts  w ith 11 fu ll h olid ays and 1 h alf h o lid ay , 
3 jagreem ents;w ith  11 fu ll and 2 half h o lid a ys , and 4 a greem en ts  with 11 
fu ll and 3 half h o lid a y s .

7 Includes 6 a greem en ts  w ith 12 fu ll h olid ays and 1 half h o lid ay .
8 Includes 2 a greem en ts  that v a ry  h olid ays  by occu pation ; 1 by the

scheduled  length o f the sh ift w ork ed ; 1 in w hich  h olid ays a re  set fo rth  
in the c ity  m u n icipa l co d e ; 1 w hich  g ives  vetera n s  1 add itional day; and 1 
a greem en t w hich  in d ica tes the h olid ay  p rem iu m  rate paid but d oes  not 
indicate the num ber o f h o lid a y s .

9 A g reem en ts  p rov id e  prem iu m  pay fo r  tim e w ork ed  and co m p e n 
sa tory  tim e o ff  o r  pay at the option  o f the e m p loy er  o r  em p loy ee .

10 Includes 15 a greem en ts  that v a ry  the p rem iu m  rate by  the h o l i 
day; 4 by  occu pation ; 1 by the schedu led  hours o f w ork ; 1 by A rm e d ; 
F o r c e s  standing; 1 by sa la ry ; and 1 by m ethod o f paym ent.

11 Includes 1 a greem en t w hich  pays an add itional 44 h o u rs ' pay in 
re cog n ition  o f holid ay  w ork ; 1 pays a holid ay  p rem iu m  in a cco rd a n ce  
w ith F ed era l law ; 1 pays«* o v er tim e  o r  h olid ay  pay, w h ich ever  is a p p li
ca b le ; 2 pay a c e n ts -p e r -h o u r  p rem iu m ; 2 pay stra igh t t im e ; and 1 f ir e  
departm ent agreem en t, w ith p ro te c tiv e  s e r v ic e  schedu ling, pays a fu ll 
d a y 's  pay fo r  w ork  on  a h olid ay  and a 4 -h ou r prem iu m  fo r  a fu ll shift 
on a h olid ay .
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January 1,1974

LEVEL OF GOVERNMENT

SELECTED PAYMENTS
ALL AGREEMENTS

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

SICK LEAVE......................................................................................... 302 5 8 6 ,6 6 3 68 2 4 3 ,6 5 4 92 1 4 2 ,0 1 9 129 1 7 9 ,8 2 2 13 2 1 ,1 6 8
FUNERAL LEAVE.................................................................................. 226 3 8 4 ,3 6 3 ' 55 1 7 5 ,0 8 6 62 8 7 ,6 0 7 98 1 0 3 ,2 8 1 11 1 8 ,3 8 9
JURY DUTY............................................................................................ 186 2 6 6 ,7 9 0 46 8 4 ,3 5 7 50 1 0 1 ,3 2 4 81 6 5 ,8 6 0 9 1 5 ,2 4 9
COURT WITNESS................................................................................. 88 1 6 7 ,7 1 7 32 6 5 ,8 2 8 28 5 9 ,7 8 7 23 3 0 ,3 0 3 5 1 1 ,7 9 9
MILITARY SERVICE.......................................................................... 117 1 4 0 ,2 4 9 37 7 4 ,6 8 7 17 8 ,2 5 0 59 5 2 ,5 1 4 4 4 ,7 9 8
REPORT PAY...................................................................................... . 62 1 4 4 ,8 7 6 10 9 2 ,2 9 9 13 7 ,5 0 7 35 3 3 ,7 4 4 4 1 1 ,3 2 6
CALL-IN/CALL” BACK PAY............................................................ 206 3 8 1 ,8 8 0 43 1 4 3 ,4 5 4 65 1 2 1 ,7 4 9 87 9 8 ,2 8 8 11 1 8 ,3 0 9
PAID MEAL PERIODS....................................................................... 39 2 9 ,4 9 1 9 3 ,8 5 5 8 4 ,7 8 8 20 1 9 ,4 4 8 2 1 ,4 0 0
PAID REST PERIODS.......................................................................
PAID WASH-UP, CLEAN-UP, AND CLCTHES-

109 1 7 0 ,9 1 7 40 7 8 ,4 6 8 31 4 8 ,9 7 7 35 3 2 ,8 4 8 3 1 0 ,6 2 4

CHANGING TIME.............................................................................. 37 4 8 ,9 8 3 9 1 7 ,8 7 1 2 330 23 2 1 ,1 5 8 3 9 ,6  24

N OTE: N onadditive.

Table 55. Pay for time spent on employee organization business in State and local government agreements, by level of 
government, January 1,1974

EMPLOYEE ORGANIZATION BUSINESS
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 21,2118

TOTAL REFERRING TO PAY FOR TIME SPENT ON
EMPLOYEE ORGANIZATION BUSINESS.................................. 263 3 3 2 ,5 1 8 66 8 9 ,8 0 4 96 1 4 1 ,4 5 1 89 8 0 ,6 4 6 12 20,6117

GRIEVANCE PREPARATION AND PROCESSING........... 209 2 8 3 ,0 3 5 57 8 0 ,0 1 1 84 1 2 9 ,3 8 8 60 6 3 ,7 9 8 8 9 ,8 3 8
NEGOTIATION............................................................................ 79 8 2 ,4 9 2 22 4 1 ,2 8 4 14 1 7 ,2 5 6 42 2 3 ,0 2 3 1 929
UNION CONVENTION OF TRAINING S E S S IO N S .... 77 1 0 3 ,5 8 9 25 2 7 ,2 3 9 18 2 4 ,6 5 6 28 3 6 ,0 6 5 6 1 5 ,6 2 9
NO REFERENCE TO TYPES OF AC TIVITIE S.............. 3 1 ,8 6 8 ~ - 1 300 2 1 ,5 6 8 - ~

N OTE: N onadditive.

Table 56. Total daily time allowance for paid rest periods in State 
and local government agreements, January 1,1974

TOTAL DAILY TIME ALLOWANCE
AGREEMENTS WORKERS

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7

TOTAL WITH REST PERIODS....................................................... 109 1 7 0 ,9 1 7

TOTAL DAILY TIME ALLOWANCE SPECIFIED...................... 97 1 6 4 ,2 5 9
15 M IN U T E S ........................................................................ 4 5 ,5 3 4
20 MINUTES.............................................................................. 9 1 3 ,5 7 9
30 MINUTES.............................................................................. 84 1 4 5 ,1 4 6

DURATION OF REST PERIODS NOT SPECIFIED................ 12 6 ,6 5 8

NO REFERENCE TO REST PERIODS..................................... .. 291 4 7 7 ,8 4 0
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LEVEL OF GOVERNMENT

PROVISION
ALL AGREEMENTS

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS,

AG REE- 
MENTS WORKERS

ALL AGREEMENTS..................................................*................ 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

LIMITATION ON SUBCONTRACTING................ .................... .. 68 2 2 9 ,2 1 4 15 1 8 8 ,6 0 9 8 7 ,9 8 3 43 3 1 ,2 2 2 2 1 ,4 0 0
RESTRICTION ON WORK BY NON-BARGAINING 

TTNTT PKRSONNET................................. - ............... .. 30 4 7 ,4 5 8 9 1 4 ,1 2 2 4 3 ,6 5 0 14 2 1 ,0 3 6 3 8 ,6 5 0
ADVANCE NOTICE OF TECHNOLOGICAL CHANGE................ 10 1 2 ,0 0 1 1 230 2 4 ,1 6 2 7 7 ,6 0 9 - _
SEVERANCE PAY1 . .................................. ......................................... 27 2 0 ,8 2 3 4 64 11 1 1 ,2 6 0 11 7 ,9 7 5 1 1 ,5 2 4

x- 1 S everan ce  pay is a m on etary  a llow an ce  paid by e m p lo y e rs  to ca ll  rights intact. P lans usually  graduate paym ents by length o f  s e r v ic e ,
d isp la ced  em p lo y e e s , g en era lly  upon perm anent term in ation  o f e m p lo y 
m ent w ith no chance 6 f  r e c a ll ,  but often  upon indefin ite la y o ff w ith r e -  .N O T E : N onadditive.

Table 58. Training provisions in State and local government agreements, by level of government, January 1,19*74

TRAINING PROVISION
ALL AGREEMENTS

LEVEL OF GOVERNMENT *

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.................................................. .. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH TRAINING PROVISIONS........................ 155 3 8 2 ,2 0 3 32 2 0 0 ,4 3 0 46 6 1 ,3 9 8 70 1 0 4 ,5 0 2 • 7 1 5 .8 7 3
ON-THE-JOB TRAINING1. ............................................. 82 2 7 4 ,6 2 4 19 1 5 7 ,4 6 6 26 4 4 ,5 0 4 34 7 0 ,4 3 1 3 2 ,2 2 3
TUITION *A ID ................................................................... 53 6 5 ,4 6 0 5 1 6 ,1 5 0 15 1 4 ,6 1 7 32 3 0 ,4 4 3 1 4 ,2 5 0
ON-THE-JOB TRAINING AND TUITION A I D . . . 20 4 2 ,1 1 9 8 ' 2 6 ,8 1 4 5 2 ,2 7 7 4 3 ,6 2 8 3 9 ,4 0 0

1 O n -th e -jo b  tra in ing r e fe r s  to  p ro g ra m s  o f train ing at the w o rk -  • 
site  during w ork ing h ou rs  design ed  to qua lify  e m p loy ees  fo r  jo b s  r e 
qu irin g d iffe ren t o r  h igh er sk ills  o r  to upgrade e m p lo y e e s ' ex istin g  
sk ill le v e l.  It is  d istin gu ish ed  fr o m  sh o r t -t im e  fa m ilia r iza tio n  a c t iv i 

t ie s ,  often  con n ected  w ith tra n s fe r  o r  p ro m o tio n .
2 T u ition  aid  r e fe r s  to paym ent by e m p loy er  o f p a rt o r  a ll o f 

the c o s ts  o f jo b -r e la te d  tra in ing co u rse s .u n d e rta k e n  by  e m p lo y e e s .
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TRAINING PROVISIONS

GOVERNMENT FUNCTION
ALL AGREEMENTS TOTAL WITH 

TRAINING 
PROVISIONS

ON-THE-JOB
TRAINING TUITION AID

ON-THE-JOB 
TRAINING AND 
TUITION AID

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.......................................... 400 6 4 8 ,7 5 7 155 3 8 2 ,2 0 3 82 2 7 4 ,6 2 4 53 6 5 ,4 6 0 20 4 2 ,1 1 9

AGRICULTURAL SERVICES................................... 5 1 ,4 3 2 2 801 1 750 1 51 _
ANIMAL WELFARE SERVICES............................. 1 11 - - - - - - - -
CENTRAL ADMINISTRATION........... .................... 18 6 8 ,3 7 2 6 5 5 ,8 5 1 2 3 0 ,0 0 0 2 685 2 2 5 ,1 6 6
CENTRAL S E R V IC E S ............................................ 16 6 ,2 3 3 8 1 ,9 2 9 3 1 ,4 5 6 3 280 2 193
CORRECTION INSTITUTIONS............................. 1 1 6 4 ,8 6 0 2 5 1 ,3 5 0 2 5 1 ,3 5 0 - - - -
COURTS...................................‘. ................................... 14 6 ,8 7 9 5 5 ,2 6 5 3 884 2 4 ,3 8 1 - -
EMPLO YMENT/COMPENSATION'........................... 4 4 ,6 6 5 - - - - - - - ~
FIRE PROTECTION.................................................. 27 2 2 ,2 9 0 11 8 ,6 5 7 6 5 ,9 6 4 5 2 ,6 9 3 - -
HEALTH/MEDICAL.................................................... 61 5 7 ,6 4 6 37 4 0 ,6 3 1 16 2 5 ,3 4 1 15 1 3 ,7 1 9 6 1 ,5 7 1
LAN ENFORCEMENT.................................................. 36 3 2 ,7 3 5 10 3 ,5 2 3 6 2 ,1 3 1 2 690 2 702
LEGAL DEPARTMENTS............................................. 3 190 1 10 1 10 - - - -
LIBRARIES.................................................................. 9 1 ,6 6 6 4 637 3 212 1 425 - -
PARKS AND RECREATION..................................... 5 1 ,8 6 3 2 1 ,2 0 0 1 1 ,0 0 0 1 200 - -
PUBLIC TRANSPORTATION................................... 32 5 9 ,8 2 2 16 5 0 ,1 5 7 14 4 8 ,7 5 7 - - 2 ■ 1 ,4 0 0
PUBLIC U TIL IT IE S................................................ 3 4 ,8 1 7 1 2 ,4 4 9 1 2 ,4 4 9 - - - -
PUBLIC WORKS.......................................................... 44 1 7 ,9 4 6 16 7 ,6 6 0 4 2 ,7 0 1 10 4 ,2 9 0 2 669
REGULATORY AGENCIES....................................... 4 5 ,0 7 4 - - - - - - - -
SANITATION SERVICES....................................... 7 4 ,3 4 8 5 2 ,4 7 8 3 1 ,0 6 8 2 1 ,4 1 0 - -
SOCIAL WELFARE..................................................... 21 3 9 ,0 9 0 8 2 6 ,6 0 2 8 2 6 ,6 0 2 - - - -
URBAN DEVELOPMENT............................................. 9 1 ,6 1 9 2 215 2 215 - - - -
JURISDICTIONWIDE EXCEPT

FOR POLICE AND FIRE PROTECTION........... 8 2 9 ,4 0 2 1 1 1 ,0 0 0 - - 1 1 1 ,0 0 0 - -
JURISDICTION WIDE 

EXCEPTIONS OTHER THAN
OR IN ADDITION TO POLICE/FIRE........... 32 8 1 ,1 7 8 10 4 5 ,5 6 0 5 3 7 ,7 3 4 3 5 ,9 0 8 2 1 ,9 1 8

JURISDICTION WIDE ............................................... 30 1 3 6 ,6 1 9 8 6 6 ,2 2 8 1 3 6 ,0 0 0 5 1 9 ,7 2 8 2 1 0 ,5 0 0

Table 60. Reduction-in-force and layoff provisions in State and local government agreements, by level of government, 
January 1,1974

PROVISION
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL, DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS....................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

REFERENCE TO REDUCTION-IN-FORCE...................... 204 4 0 2 ,1 0 0 60 2 1 9 ,9 0 2 51 6 9 ,3 4 6 86 9 5 ,5 0 3 7 1 7 ,3 4 9
UNION ROLE IN REDUCTION-IN-FORCE................... 54 1 0 9 ,9 4 2 15 4 6 ,1 7 8 14 2 7 ,5 4 9 24 3 1 ,9 6 5 1 4 ,2 5 0
DEMOTION IN REDUCTION-IN-FORCE1. ...................... 84 1 7 2 ,1 6 8 21 7 6 ,6 8 2 17 2 5 ,5 7 8 42 5 5 ,1 8 5 4 1 4 ,7 2 3
ADVANCE NOTICE OF LAYOFF........................................ 95 1 5 5 ,0 8 6 31 6 1 ,8 4 5 25 3 6 ,6 5 6 36 4 2 ,8 1 1 3 1 3 ,7 7 4
RECALL RIGHT....................................................................... 161 1 9 9 ,9 2 4 49 7 4 ,1 6 7 41 3 9 ,4 2 8 66 7 0 ,5 0 6 5 1 5 ,8 2 3
SUPERSENIORITY OF UNION OFFICIALS1 2. .............. 34 5 8 ,5 3 8 8 3 0 ,0 7 4 7 2 ,7 7 8 17 2 0 ,3 3 6 2 5 ,3 5 0

1 D em otion  in r e d u c t io n -in - fo r c e  r e fe r s  to p ro v is io n s  w hich 
p e rm it  e m p loy ees  to  e le c t  dem otion  to lo w e r  ranked and lo w e r  p a y 
ing jo b s  ra th er than la y o ff.

2 S u p ersen iority  o f union o f f ic ia ls  r e fe r s  to  a re la tiv e  p la ce  on 
the sen ior ity  l is t ,  ahead o f the p os it ion  w hich  the em p loyee  w ould

a cq u ire  so le ly  by length o f s e r v ic e  o r  other gen era l s en io r ity  fa c to r s ,  
and usually  en titles  w o rk e rs , such  as shop s tew a rd s , to  p r e fe rr e d  
con s id era tion  fo r  la y o ff and r e c a ll .

N O TE: N onadditive.

Table 61. Advance notice of layoff in State and local government 
agreements, January 1,1974

PROVISION
AGREEMENTS WORKERS

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7

TOTAL REQUIRING ADVANCE NOTICE............................. 95 1 5 5 ,0 8 6

LESS THAN 7 DAYS............................................................. 7 2 ,3 0 2
7 D A Y S . . . . ............................................................................. 10 8 ,0 9 7
8 TO 13 DAYS......................................................................... 1 446
14 DAYS...................................................................................... 39 4 4 ,2 4 5
21 D A Y S ................................................................................... 2 4 ,2 8 0
28 TO 30 DAYS.................................. .................................... 11 3 9 ,6 6 6
OVER 30 DAYS......................................................................... . 4 2 3 ,1 0 0
NUMBER OF DAYS'NOTICE NOT SPECIFIED.............. 21 3 2 ,9 5 0

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Part VII. Dispute Settlement Provisions

Grievances 
Arbitration 
Work stoppages 
Disciplinary procedures 
Negotiation impasse 

procedures
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LEVEL OF GOVERNMENT

GRIEVANCE PROCEDURE
ALL. AliKJSJSWTb

STATE COUNTY. MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH REFERENCE TO GRIEVANCE 
PROCEDURE..................................... ................................................... 349 6 2 2 ,0 0 7 80 2 5 6 ,7 9 3 114 1 5 6 ,1 7 5 141 1 8 7 ,8 2 1 14 2 1 ,2 1 8

NEGOTIATED PROCEDURE..................................................... 283 4 4 8 ,2 3 8 63 1 2 8 ,9 7 5 98 1 3 9 ,5 5 5 111 1 6 6 ,6 4 0 11 1 3 ,0 6 8
AGENCY PROCEDU RE......................................................... 23 1 9 ,4 4 8 2 2 ,4 8 2 11 1 0 ,5 5 7 9 6 ,3 0 9 1 100
NEGOTIATED AND AGENCY PROCEDURE........................ 41 1 5 3 ,3 7 1 15 1 2 5 ,3 3 6 5 * 6 ,0 6 3 20 1 3 ,9 7 2 1 8 ,0 0 0
REFERENCE TO PROCEDURE,. NO DETAILS 

GIVEN........ ................................................................................ 2 950 - - - - 1 900 1 * 50

NO REFERENCE TO GRIEVANCE PROCEDURE........................ 51 2 6 ,7 5 0 5 8 ,7 1 8 23 7 ,5 5 5 23 1 0 ,4 7 7 -

Table 63. Grievance arbitration procedures in State and local government agreements, by level of government, January 1,1974

GRIEVANCE ARBITRATION PROCEDURE
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS........... ..  .................. 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH REFERENCE TO ARBITRATION........................ 303 5 5 5 ,5 4 5 70 2 3 7 ,5 3 9 99 1 4 1 ,2 8 2 123 1 5 8 ,4 0 9 11 1 8 ,3 1 5

ADVISORY.................................................................................... 55 1 1 0 ,8 9 9 3 5 ,9 6 9 45 9 4 ,6 9 1 6 8 ,4 3 9 1 1 ,8 0 0
BINDING....................................................................................... 224 4 2 5 ,4 6 6 63 2 2 7 ,1 8 6 47 3 9 ,2 5 2 104 1 4 2 ,5 1 3 10 1 6 ,5 1 5
ADVISORY AND BINDING..................................................... 11 5 ,7 2 2 1 44 3 1 ,0 5 3 7 4 ,6 2 5 - -
REFERENCE TO ARBITRATION, NO DETAILS

GIVEN........................................................................................ 13 1 3 ,4 5 8 3 4 ,3 4 0 4 6 ,2 8 6 6 2 ,8 3 2

NO REFERENCE TO ARBITRATION............................................. 97 9 3 ,2 1 2 15 2 7 ,9 7 2 38 2 2 ,4 4 8 41 3 9 ,8 8 9 3 2 ,9 0 3
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LEVEL OF iGOVERNMENT

WORK STOPPAGE PROVISION
A L L

STATE COUNTY HONICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.................................................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

TOTAL WITH REFERENCE TO WORK STOPPAGE OR
SLOWDOWN............................................................................................ 261 4 7 9 ,6 9 2 70 2 4 4 ,9 6 8 56 5 1 ,6 1 4 123 1 6 5 ,2 1 6 12 1 7 ,8 9 4

PROHIBITED............................................................................... 119 1 9 2 ,9 5 3 33 4 5 ,4 2 7 26 2 9 ,0 5 0 56 1 1 5 ,5 7 1 4 2 ,9 0 5
PROHIBITED; ONION MOST WORK TOWARD END 

OF ILLEGAL STOPPAGE..................................................... 131 2 7 2 ,2 1 3 35 1 9 8 ,4 3 7 29 2 2 ,5 2 0 60 4 4 ,2 6 7 7 6 ,9 8 9
PERMITTED UNDER'SELECTED CONDITIONS1 ........... 11 1 4 ,5 2 6 2 1 ,1 0 4 1 44 7 5 ,3 7 8 1 8 ,0 0 0

NO REFERENCE TO WORK STOPPAGE........................................ 139 1 6 9 ,0 6 5 15 2 0 ,5 4 3 81 1 1 2 ,1 1 6 41 3 3 ,0 8 2 2 3 ,3 2 4

1 W ork stoppages would be p erm itted , fo r  exam ple , when the e m - p loy er  r e je c ts  an a r b it ra to r 's  aw ard , o r  when a con tra ct  reop en s ,
p lo y e r  re fu se s  to take a dispute to binding a rb itra tion , when the e m -

Table 65. Disciplinary procedures in State and local government agreements, 
by level of government, January 1,1974

L E V E L  OF  G O V E R N M E N T

ALL AGREEMENTS
REFERENCE TO 
DISCIPLINARY 

PROCEDURES

NO REFERENCE TO 
DISCIPLINARY 

PROCEDURES

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AG R EEMENTS. . . . . . . .  . . .  . 400 6 4 8 ,7 5 7 262 4 9 3 ,6 7 9 138 1 5 5 ,0 7 8

STATE............................................................... 85 2 6 5 ,5 1 1 58 2 4 2 ,1 6 0 27 2 3 ,3 5 1
COONTY............................................................ 137 1 6 3 ,7 3 0 82 8 7 ,4 4 0 55 76 ,2 9 0
MUNICIPAL.................................................... 164 1 9 8 ,2 9 8 111 1 4 4 ,9 8 0 53 5 3 ,3 1 8
SPECIAL D ISTRICT.................................. 14 21 ,2 1 8 11 1 9 ,0 9 9 3 2 ,1 1 9

Table 66. Negotiation impasse procedures in State and local government agreements, by level of government, 
January 1,1974

NEGOTIATION IMPASSE PROCEDURE
ALL AGREEMENTS

LEVEL OF GOVERNMENT

STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

AGREE
MENTS WORKERS

ALL AGREEMENTS.......................................... 400 6 4 8 ,7 5 7 85 2 6 5 ,5 1 1 137 1 6 3 ,7 3 0 164 1 9 8 ,2 9 8 14 2 1 ,2 1 8

f a c t f in d in g ! .................................................... 16 1 1 0 ,8 8 6 2 7 9 ,0 0 0 5 2 5 ,8 7 0 9 6 ,0 1 6
MEDIATION? . . .......................................................... 27 3 9 ,3 9 3 3 2 ,9 3 1 10 2 7 ,9 3 0 14 8 ,5 3 2 - -

ARBITRATION?.......................................................... 17 8 5 ,7 6 7 3 6 3 ,3 0 0 2 602 11 2 1 ,2 6 6 1 599

1 F actfinding p ro v is io n s  au th orize  neutral th ird  p a rties  to in 
vestig a te , a s se m b le , and re p o rt  the fa cts  in la b or  d ispu tes, s o m e 
tim es  with the pow er to m ake recom m en d ation s  fo r  settlem ent.

2 M ediation  p ro v is io n s  p erm it a third  party  to help  in n e g o 
tia tions or  in the settlem ent o f an im p asse  through suggestion , 
a d v ice , or  other w ays o f stim ulating agreem en t, short o f dictating 
its p ro v is io n s .

3 A rb itra tion  p ro v is io n s  esta b lish  a p ro ce d u re  w h ereby  a 
neutral th ird  p a r ty ,(p erson  o r  b oa rd ) holds h earin gs on the im p a sse  
and ren d ers  a d e c is io n . A rb itra tion  can  be a d v iso ry , b inding, or  
o f the fina l o ffe r  v a r ie ty , w here the a rb itra tor  c h o o se s  betw een 
the la st p rop osa ls  m ade by the p a rtie s .

N OTE: N onadditive.
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Funeral leave.......................................................................................................................................  54 36

Garnishment, wage ............................................................................................................................ 40 26
Government function ................................................. r ............. .....................................................  11,14,16 8,13,15
Graduated vacation plans..................................................................................................................  49,51 32,34
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Holidays ............: ................................................................................................................................ 53 35
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Layoff, union role i n .........................................................................................................................  60 39
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Meal allowances................................................................................................................................... 33 23
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Modified union s h o p ........................................................................................................................... 12,13,14,17 10,11,13,16
Money payments (overtime).............................................................................................................. 46 31
Moonlighting.......................................................................................................................................  20 17

Negotiable it e m s ........................................................................  18 16
Negotiation impasse............................................................................................................................ 66 42
Nonbargaining unit personnel, restrictions on work b y ............................................................. 57 38
No-strike, no-lockout provisions....................................................................................................  64 42

Occupational coverage, distribution b y ......................................................................................... 10,41 8,28
On-the-job tra in ing............................................................................................................................ 58,59 38,39
Overtime:
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daily overtime rate, by daily overtime hours........................................................................... 43 29
equal distribution o f  overtime .................................*................................................................ 41,42 28
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Personal leave .....................................................................................................................................  50 34
Political activity ................................................................................................................................  19,20 17
Population, distribution o f  agreements b y ....................................................................................  9 2
Premium pay:

Saturday, Sunday, sixth and seventh day (not part o f  regular workweek) .....................  48,49 32
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BUREAU OF LABOR STATISTICS 
REGIONAL OFFICES

Region I
1603 JFK Federal Building 
Government Center 
Boston, Mass. 02203 
Phone: 223-6762 (Area Code 617)

Region II
Suite 3400
1515 Broadway
New York, N.Y. 10036
Phone: 971-5405 (Area Code 212)

Region III
P.O. Box 13309
Philadelphia, Pa. 19101
Phone: 597-1154 (Area Code 215)

Region IV
Suite 540
1371 Peachtree St., NE.
Atlanta, Ga. 30309
Phone: 526-5418 (Area Code 404)

Region V
9th Floor
Federal Office Building
230 S. Dearborn
Chicago, III. 60604
Phone: 353-1880 (Area Code 312)

Region VI
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)

Regions VII and VIII *
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816)

Regions IX and X **
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (Area Code 415)

Regions VII and VIII are serviced by Kansas City 
Regions IX and X are serviced by San Francisco
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