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Preface

To meet the needs of practitioners in State and local collective bargaining, the
Bureau of Labor Statistics has begun a program designed to present a wide array of
data on the characteristics and provisions of agreements in the government sector.
The Bureau’s first effort in this field is limited to 400 agreements, covering 648,757
workers, negotiated by States, counties, cities, and special districts. All agreements
included in the study were in effect on or after January 1, 1974.

This study was designed to be a companion to the Bureau’s series on agreements
in the private sector which was begun in 1970, Characteristics of Agreements Covering
1,000 Workers or More.

This report differs in several important respects from other studies published by the
Bureau covering State and local jurisdictions; in particular, by the absence of analytical
comments and illustrative clauses. Thus, this report is limited to data on the prevalence
of provisions, primarily by level of government. It will serve as a benchmark against
which to measure the growth and decline of particular provisions.

The study was carried out with funds made available by the Labor-Management
Services Administration of the Department of Labor. The report was prepared in the
Bureau’s Division of Industrial Relations by Richard R. Nelson, Haney R. Pearson,
Jr., Cheryl Brockenberry,-Phyllis I. Brown, and Doris L. Thomas, under the direction of
Leon E. Lunden. Ronald Symkowiak participated in the preparation of table formats.
Computer programming and tabulation of data were developed under the direction of
Tommy P. Hickman, Office of Survey Management.
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Introduction

Over the last decade, labor relations and collective
bargaining have grown in importance in State and local
government units. In recognition of this growth, the
Bureau has attempted to provide the same services to
practitioners of State and local government collective
bargaining as those provided to nongovernment employers
and unions. The Bureau has therefore issued a series
of bulletins dealing with specific provisions, such as
grievance and arbitration procedures, or covering par-
ticular occupational groups or government jurisdictions.
To supplement these in-depth studies, this new series,
like its companion series for the private sector, will
provide up-to-date information on the broad scope
of agreement provisions on a regular basis.

The study covers all agreements in the Bureau’s
file (except for those in public education) in effect
on or after January 1, 1974, negotiated by States,
counties with populations of 500,000 and over, cities
with populations of 250,000 and over, and special
districts. Special districts are those involving more than
one jurisdiction, such as a transit authority that may
operate in more than one county or State. A total of
400 agreements covering well over 600,000 workers
was analyzed for approximately 115 different collective
bargaining provisions.

As in all agreement studies, the Bureau must caution
the reader that the data reflect the Bureau’s under-
standing of the written provisions and not necessarily
that of the parties. Agreement language is complicated
and elusive, and often is submitted to arbitration for
interpretation. Furthermore what is carried out in
practice may at times differ from written provisions.

Under these circumstances, the Bureau can only analyze
the specific language of the agreement in the hope
that it closely reflects the rules under which the
parties operate.

All tables in the bulletin have been printed out by
Bureau computers. As a service to users, computer
listing printouts are available, identifying collective
bargaining agreements which have specific provisions
appearing in these tabulations. The cost of the printouts
will be determined by the amount of computer use
that is involved. Inquiries should be directed to the
Project Director, Collective Bargaining Studies, Division
of Industrial Relations, Bureau of Labor Statistics,
U.S. Department of Labor, Washington, D.C. 20212
(Telephone: 202-961-2320). In addition, visitors are
welcome to use the contract files at 441 G Street, N.W.,
Washington, D.C., Room 4062, or to obtain copies
of the agreements on file at cost.

The tables which follow are grouped by major
topics. Part I describes the identifying characteristics
of the 400 agreements in the study. Part II deals with
union security, management rights, and related pro-
visions; Part III, with wages and related provisions.
Hours, overtime, and premium pay provisions are
tabulated in Part 1V; paid and unpaid leave in Part V.
Part VI covers job security and training provisions.
In Part VII, dispute settlement provisions are covered.

An alphabetical finder’s index for contract provi-
sions follows the tables.

1 Contracts expiring December 30-31, 1973, were considered

in effect as of January 1, 1974.
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Part I. Identifying Characteristics
of Agreements Studied

Level of government
Size group

Expiration

Duration

Region and State
Union

Occupational coverage
Government function
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Table 1. State and local government agreements, by size of bargaining unit and level of government,

January 1, 1974

ALL AGREEMENTS

LEVEL OF GOVERNMENT

SIZE OF BABRGAINING UNIT STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREBE- | AGREE~ AGBEE-
MENTS WOBRKERS | NERTS WORKERS | EBNTS WORKERS | §BNTS WORKERS | NME¥NTS WORKEES
ALL AGREEMENTS.coecvesesas| 800 648,757 85 265,511 137 163,730 164 198,298 1% ‘21,218
1 20 99cccecccovcccncsnscssons 88 3,655 1 a3 39 1,599 35 1,483 3 182
100 TO 209... -..| 68 10,964 14 2,113 | 23 4,028 | 30 4,723 1 100
250 TO 499. .o 67 25,100 17 6,159 26 9,665 23 8,976 1 300
500 O 999..ee.e N 45,768 | 16 11,147 15 10,939 31 21,558 3 2,128
1,000 TO 1,999...... csenne 44 59,942 7 9,659 12 16,404 21 27,581 4 6,298
2,000 TO 2,99%. 0000 cacees 23 54,330 5 11,802 7 17,097 1" 25,431 - -
3,000 70 4,999 cc0cccncrconcns 17 63,007 2 6,700 6 20,807 8 31,250 1 4,250
5,000 TO 9,999 ¢ceccvcccvencces 16 109, 394 7 49,000 7 44,194 1 8,200 1 8,000
10,000 OR OVER+eeeeeeneaneeees| 12 | 276,597 6 | 168,500 | - 2 38,997 4 69,100 - -
Table 2. Expiration date of State and local government agreements, January 1, 1974
BXPIBATION DATE AGREEMENTS WORKERS EXPIRATION DATR AGREENENTS WORKERS
ALL AGBEEMENTS...cececanas 400 688,757)| 1975--CONTIRUED
SEPTENBERcasccsccsceanscnsns 1 1,874
»OCTOBEBecrecvcccsavaconasns 3 1,464
1974 NOVEMBER.cccesvecccnscocnas 2 1,145
TOTALccansesesesessvcnnnvannans 235 275,773 DECEMBER«ccccecacccancnasssee 7 8,235
24 20,637
2 1,920
BABCH. vucervsnsnsoncncnnnes 9 81,097 1976
APRILcceccccevacnsonsocscona 3 4,080]] TOTAL.vcccvcoencocsnscosonsvosns 38 217,594
7.3 O 1 3,240 PEBRUABRY..vecovonsccvcsvone 1 600
JOHBecocececonns 84 89,456 MABCH:ececreccasresacansaan 5 143,500
JOLYusesoesonnee 8 6,506 APBIL.ccscvesccassesccncnca 1 3,000
AUGUST v avevsvasvssnasnnccna 1 12,539 JUNBaveconsveccscccncnsn . 26 65,193
SEPTENBER. . 13 11,655 AUGUST. .o 2 1,59
OCTOBER. . RPN 4 1,705 OCTOBER. 1 800
NOVEMBEB:ccovvevensecronoas S 84,165 NOVEMBER..cevvenonsvococons 2 2,910
DECEMBER.csveoesccscnnnacce 58 78,773
1977
1975 FOTALecovensnsoencnsonsasncnnn s 2,591
TOTAL.ooveuconsasnsnsnananonane 15 147,359 JANUARY.... 2 143
JANUARY.. 1 1,392 JUNBecoveon 3 2,448
PEBRUARY..... 7 12,388
MARCH:. eevusesonancancnsanns 3 1,085
APBILecuceesensnnacnnsnnns 3 7,125) 1978
HAY.... eecacscsvsersncnne 1 346| TOTALeessssecsocsncscanssnseses 1 250
JONBeeeoceesvecccnnnccvnnoane 81 101,346 AUGUSTeeevocsvenosecacconcs 1 250
JULYeeeacosvecocasscnnnncnn 4 9,989
ADGUSTcvceveccaccanncnsnans 2 970
OPEN-ENDED!A«eevanaonaconcnsns 6 5,190

! An

- open-ended agreement has no definite termination
date. It is usually subject to reopening for negotiation of

wages and other terms orto:termination at any time
upon proper notification by one party to the other.

Table 3. Expiration date of State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERFHEENT

ALL AGRRBMENTS
YEAR OF EXPIRATION STATE COUNTY NONICIPAL SPECIAL DISTRICT
AGREE- AGRER- AGREE- AGRER- AGREEB-
BENTS WORKERS | MENTS |- WORKERS | MENTS WORKERS | MENTS WORKERS | MRNTS WORKERS
ALL AGREENENTS....cccnesesl 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218
197l.eccasncesnonscncasasasnes 235 275,773 44 55,798 76 82,724 M 135,696 4 2,555
115 147,359 28 42,849 33 31,935 50 62,052 4 10,523
38 217,594 1 164,418 22 46,516 1 ‘ 410 & 6,250
1977 OR LATERD... 6 2,841 - - L] 2,501 1 250 1 S0
OPEN-ENDED? 4 soveenssoasssanans 6 5,190 2 2,446 2 - 54 1 890 1 1,800

! Includes 5agreements, covering_ZAﬁ_l workers, which
expire in 1977, and 1 agreement, covering 250 workers, which

expires in 1978,
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Table 4. Duration of State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNNENT

ALL AGREEMERNTS
DUBRATION STATE COUNTY HUNICIPAL SPECIAL DISTRICT .
AGREE- AGREE- AGRBE-~ AGREE- AGREE- | -
MENTS | WORKERS | NENTS | WORKERS | SENTS | WORKERS | BENTS | WORKERS | NE¥TS | SORKERS
ALL AGREEMENTS.cecseceesoes| #00 648,757 85 265,511 137 163,730 164 198,298 i 2“!2“.
LESS THAN 12 MONTHS'.......... 6 8,972 1 7,090 2 2069 3 1,723 - -
12 BOBTHS.cseevecnconcnncannan 96 93,270 23 17,738 32 29,019 39 485,538 2 979
13 TO 23 MONTHSee.e. 41 34,154 7 12,773 16 9,220 17 12,061 1 100
24 MONTHSee.ecoossvensscessses| 136 215,149 32 48,679 58 100,731 42 61,740 L 3,999,
25 TO 35 HONTHSeeeesevsnecanas 21 51,123 5 9,179 2 2,373 1% 39,57% - c-
36 MONTHS.eeeesnvoorscoosvonsan 86 238,812 13 167,127 25 22,084 L 1} 35,951 4 13,650
37 TO 47 MONTHS.. . 5 1,169 1 05 - - 3 574 1 © 90
48 MONTHSeossoses . 2 668 1 68 - - - - 1 600
OVER 48 MONTHS? eeveesnsssncaes 7 5,440 2 2,446 2 54 2 1,180 1 1,800
! Includes 1 agreement for 5 months, 2 agreements. for 2 Includes 1 agre t ‘for 60 ths and 6 open-ended
9 months, and 3 agreements for 10 months. agreements. ° g
Table 5. State and local government agreements, by region and State, January 1, 1974
REGION ABD STATE | AGREBNENTS WOBKERS REGION AND STATE AGREBNENTS SORKERS
ALL AGREBEMERTS.ccesnceasssnsons 400 648,757 || SOUTE ATLANTIC--CONTINUED
VIRGINIAcoaso - -
WEST VIRGINIA.. - -
NEN BNGLAND:.o:veeccsosonsacacososne 38 26,321 NOBTH CAROLINAc.cccoscoccccocsacs - -
MORE THAN 1 STATE.e:ccoevescances - - SOUTH CAROLINA..cocececnvancescse - -
BAINE.ecassoesacencencsccccsaanns - - GBORGIAcccecosscosvosassnssssosen 2 1,572
NEVW HAMPSHIBRE....eteaceevanssesns - - FLOBIDAuoceescsceascaasaosasonans 6 5,127
36 25,396
BHODE ISLANDe:ocsscocascoscnncoas 2 925 || BAST SOUTH CENTRAL.... 8 6,968
CONNECTICUT .o eosvooosssasosannsns - - MORE THAN 1 STATE... - -
KENTUCKY eocvecccocsccsscossasanas 1 670
TEWNESSEE... ceescesssssvasanae 7 L 6,318
MIDDLE ATLANTIC..coeeeusnsncacsccns 78 358,967 ALABANA..... cvessescecacccsca - -
MORE THAN 1 STATEcececescevsnnoss - - MISSISSIPPI.vecccucscsosocsoncons - .-
NEW YORKecoeooooassoosaasossosnon 41 263,337 -
ceeses 16 20,700
PENNSYLVANIAweeocecocvancsacsnnnn 21 74,930 || ¥EST SOUTH CENTRAL..... ccacece ] 2,543
MORE THAN 1 STATE.. ceees - -
ARKANSASecoccsseoscsascssnsassnne - -
BEAST NORTH CENTRAL.veeeesocansscsen 94 71,097 LOUISIANAcecveccvocanccnssanncnns 3 2,093
MOBE THAN 1 STATE.cceacececcovone - - OKLAHOMA:eosvonesncasosasansncesne - -
OHIOueossesosonasasesnoosasssacnse 27 21,426 TEXAS.coveesossoessaassncsaannnoe 1 450
5 2,384
4 3,460
33 13,361 MOUNTAIN..eoovcecssvsvscacsscccsvcs 9 3,562
WISCONSINeeosocovensnacasosssaans 25 30,466 NORB THAN 1 STATE. - -
BONTANR.evoeveanoosnnscnse 8 1,069
IDAHOceeseessvecosscanscasasnoanns - -
WEST NORTH CERTRAL..ccocseesveonces 21 15,193 FYONINGeoosseossosssessasscannnas - -
MORE THAN 1 STATE'eevevuseverenes 1 599 COLOBADO.oseevescosssssosascnscnce 2 1,009
MINNESOTAcseeoonosasonssasosnnoss 10 5,434 NEW MBXICO.ceceeeccscacsansossses 1 824
IOWA.soes crenes - - ARIZONAceacecsaasne 2 660
MISSOURI.c... ceessee 6 6,746 UTAH... - -
NORTH DAKOTA:ceooacecsococnosaven - - REVADA.cseoesvoscoacenansaacasans - -
SOUTH DAKOTAsecassesosevanccencas 1 o
NEBBASKAeouoosocvsnaoncosanevaces 3 2,074
KANSASeeoeqoccoaconnonconssnsaose - “ll PACIPIC.ceeeosevaceccsssscssssocncae 120 135,813
SORE THAN 1 STATB.ccecsccssconcas - -
WASHINGTONevaeesaae 1% 7,325
SOUTH ‘ATLANTIC. .evsecscacsncscnonanse 28 28,273 OREGON.... 3 1,613
* MORE THAN 1 STATEcevovescovonccss - - CALIPORNIA 99 103,675 .
DELAWARE.ccveosvsoasonnscnsnonass 8 1,825 ALASKAceoeesccsascasassassonsnansl 3 15,200
MARYLAND.oeoseonescsnasononannans 2 11,500 9.1 5 . & O 1 8,000
DISTRICT OF COLUMBIAcuuovosacoses 10 8,249

! Worker distribution by State not available.
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Table 6. State and local government agreements, by Federal administrative region and State, January-1, 1974

T
REGION AND STATE AGREBMENTS WORKERS BREGION ANKD STATR AGRERNENTS WORKERS
ALL AGREEBMENTS.cccecscccccccnscs 400 648,757} REGION ¥--CONTINUBD
BICHIGAN. ceceasarccssoscsasvacens 33 13,361
25 30,866
BEGION Teiveoencooosaorasscasnsanans 38 26,321 MINNESOTAseoeceoscansssoacanssnne 10 S, 434
MORE THAN 1 STATE. - -
MAINEccoonseass - -
NEW HAMPSHIRE. - =1l RBGION .¥lcccccccovnoconcnsnsnnscocns S 3,367
VERMONT.0ooaveee - - HORE THAN 1 STATE.. - -
MASSACHUSETIS. 36 25,396 ARKANSASccocosoncense - -
RHODE ISLAND.. 2 925 LOUISIANA... 3 2,093
CONNECTICUT eacvascssnsascsscaccae - - OKLAHONA.... - -
TEXASeceevoes 1 450
NEW MEXICOccccscosccscsscscacsascnns 1 824
REGION Ilescvesncsccronssscccossosne 57 284,037
MORE THAN 1 STATE.ccseee s - -
NEW YOBKecoooeso® . 41 263,337| REGION VITceesossssosassas ceccses 10 9,419
NEW JBRSEYeeccees . . 16 20,700 MORE THAE 1 STATE!.. ces 1 599
VIBGIN ISLANDSeoevecssescosscsanas - - JORAccvesovansessnaes cese - -
PUERTO BICOccecescsnavancsnnncsasnse - - MISSOURI«aws cenaee 6 6,736
NEBEASKA.... cesne 3 2,074
N KANSAS:eceecsevescscsscsacccccncans - -
REGION IIlceuascssssnconses 41 96,504
HORE THAN 1 STATB..... - -
PENNSYLVANIA .cosonesse 21 74,930(| REGION VIXI.c.eoevsaccnsacnonnsonons 7 2,818
DELAWARE.. ... coe 8 1,825 NORE THAN 1 STATE.... - -
BARYLANDecescannnanan “ee 2 11,500 esseveccas - -
DISTRICT OP COLUMBIA. .o 10 8,249 eee 1 340
VIRGINIAwueoeasooas . .. - - & 1,069
WEST VIRGINIAwsevovenvsasocecanns - - csses -. -
’ 2 1,009
UTAHceeoooscsecsccscacenssansncscacace - -
BEGION IVesecscosscannsasonnscssonss 16 13,687
MORE THAN 1 STATE... esssseccccse - -
NORTH CAROLINA.... cevssrseces - ~|| REGION IX.coseossncss 102 112,335
SOUTH CABROL1NA... .o - . - MORE THAN 1 STATE... - -
GBORGIAseessnsene .o 2 1,572 ARTZONA.ccoscvenonsse 2 660
.o 6 5,127 NEVADA..... - -
. 1 670| CALIPORNIA. 99 103,675
e 7 6,318 HAWAII. 1 8,000
ALABAMA ococcanss esee - - (=31 .} . P P - -
BISSISSIPPIceacosscscssocsssnasas - -
: BEGION Kecesoseassocecssccscscncsacce 20 24,138
REGION Vissovoevoveevancssconsconsnse 104 76,531 MORE THAN 1 STATE - -
MORE THAN 1 STATE... aee - - IDAHOeesanons - -
OHIOceasosonssooasons ceee 27 21,426 WASHINGTON... 14 7,325
INDIAWA.... 5 2,384{0 ORBGON..eveses 3 1,613
ILLINOIS.sevessossvsosscocscacaces L 3,460 ALASKRcceevosesovcacssscscscnassas 3 15,200
! Worker digtribution by State not available,
Table 7. State and local government agreements, by region and level of government, January 1, 1974
LEVEL OF GOVERNKERT
ALL AGREEMENTS —
BREGION STATE COURTY NURICIPAL SPECIAL DISTRICT
AGREE~- AGREE- AGREE- AGREE- AGREE~
MENTS WORKERS | ¥BNTS WORKERS | BENTS WORKERS | MENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS..cceosssoscsacsas] U400 | 648,757 85 | 265,511| 137 163,730 | 164 198,298 14 21,218
NEW ENGLANDeooseosascsoasossscsassss| 38 26,321 15 9,310 6 1,221 15 15,140 2 650
MIDDLE ATLANTIC... . 78 358,967 25 203, 354 20 52,872 33 102,741 - -
EAST NORTH CENTRAL... 94 71,097 15 20,271 36 18,701 42 27,875 1 8,250
WEST NORTH CENTRAL... 21 15,193 6 9,007 6 568 8 5,019 1 $99
SOUTH ATLANTIC.cessassnososns 28 28,273 8 1,825 8 2,653 15 21,921 1 1,878
EAST SOUTH CENTRAL.veoesvcan 8 6,988 1 169 - - 7 6,819 - -
WEST SOUTH CENTRAL. 4 2,543 3 2,093 - - 1 450 - -
MOUNTAIN, 9 3,562 5 1,893 - - 3 780 1 929
PACIPIC. oo veesoovsscvevsaasovsaassss] 120 | 135,813 7 17,589 65 87,715 40 17,593 8 12,916
6
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Table 8. State and local government agreements, by union, January 1, 1974

UNION APFILIATION AGREEMERTS VORKERS UNION APPILIATION AGREEKENTS | WORKERS
ALL RAGREEMENTS.eeveuescecnnsens 400 648,757 || INDEPENDENT UNIONS.eeeeseosccoosnan 8 2,958
SINGLE PIRM INDEPENDENT
UNIONS.eovvoonassossnsasnsancennne 1 182
APL-CIO UNIONS..ueeeeneononnssonanns 273 366,207 || TEAMSTERS.eeeeenseeeescnnsnanannnns 7 2,776
TRO OR MORE APL-CIO UNIONS....evsas 10 5,802 || THO OR MORE UNIONS~-
DIRECTLY AFFILIATED LOCAL UNIONS... 1 86| DIPFERENT APPILIATIONS+cevecseosns 1 700
CARPEETEBS:eeescecsecrocsonasnancns 1 824
BLECTRICAL WORKERS (IBEW) coveeevvss 9 2,988 | ASSOCIATIONS.eeaseecesnessasesannns 118 269,198
ELECTRICAL WOBRKERS {IUE) eovsvovsonss 1 425
ENGINEBERS; OPERATING...eeeevencnnes 15 1,862 (| TWO OB MORE INDEPENDENT
BNGINEERS; TECHNICAL, . 4 7,368 || ASSOCIATIONS..veevoonosacesoancnns 2 1,591
FIRE PIGHTERS (IAFF). . 26 22,260 || PIRE PIGETERS (OTHER THAN IAPP?) 1 30
FIRENEN AND OILERS...... eee 2 145 { LICENSED PRACTICAL NURSES.ees.s 2 775
GOVERNMENT EMPLOYEES..... ceeee 6 3,104 || NURSES; ABERICAN (ANA) cevovavnconns 14 4,265
GRAPHIC ABRTS.esseceosecacossvosenss 2 21|l NURSBS' ASSOCIATIONS
HOTEL AND RESTAURANT {OTHER THAN ANA AND BFLPH) eevee... 5 ‘4,605
2 193 || POLICE ASSOCIATIONS (OTHER
2 1,154 || THAN POP) ceeevseccevnarons cees 19 19,326
1 3|l POLICE; PRATERNAL ORDER OPevevovsne 1 10,580
4 1,729 || SIEGLE INDEPENDENT )
2 33 ASSOCIATIONS..eeeseesesosecasnanns a4 34,071
1 3,200 23 193,995
SERVICE EMPLOYEES.evesoases 46 81,745 1 7,500
STATE, COUNTY, AND 3 460
HONICIPAL EMPLOYEES.cceeceascsnenn 118 179,419 12 183,899
TRANSITeeeevocnnonoossdonnne .es 15 20,191 6 2,456
TRANSPORT WOBRKERS.ueseneovss . 3 33,321 OBEGON. euussssoosanasonannsanne 1 80
TYPOGRAPHICAL UNION . 1 34
UTILITY WORKERS.ceeeesnconos ees 1 340 || UNIONS AND ASSOCIATIONS..eececveens 4 9,694

Table 9. State and local government agreements, by level of government, population size, and affiliation, January 1, 1974

AFFILIATIOR
ALL AGREEMENTS TWHO OR MORE
LEVRL OF GOVERNMENT APL-CIO INDEPENDENT UNIONS- UNIONS AND
AND POPULATION SIZE URIONS UNIONS DIFFERENT ASSOCTATIONS ASSOCIATIONS
AFFILIATIONS
AGREE- AGREE- AGREE~ AGREE- AGREE~ AGRRBE-
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WOBKERS | MENTS WORKERS
ALL AGREBMENTS.........| #00 648,757 273 366,207 8 2,958 1 700 114 269,198 4 9,694
STATEcscececcscscsonsscnanss 85 265,511 47 92,038 2 451 1 700 35 172,322 - -
COONTYeoeoerncsvscennsnseas 137 163,730 92 86,709 1 60 - - 40 67,267 4 9,694
1,000,000 OB MORE..+ccvcss 35 45,769 20 22,058 1 60 - - 14 23,651 - -
500,000 TO 999,99%9....... 102 117,961 72 64,651 - - - - 26 43,616 4 9,694
MONICIPAL. vscevocccncscsses 164 198,298 121 166,332 5 2,487 - - 38 29,519 - -
1,000,000 OR MOBE. 34 98,300 22 80,938 1 1,065 - - 1 16,297 - -
500,000 TO 999,999 72 64,993 57 57,507 3 982 - - 12 6,504 -
250,000 TO 499,99%.c0c00. 58 35,005 42 27,887 1 400 - - 15 6,718 - -
SPECIAL DISTRICT.ccaosnncss 14 21,218 13 21,128 - - - - 1 90 - -
7
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Table 10. Occupational coverage in State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNNERT
ALL RGREEMENTS
OCCUPATION STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE- AGREE- AGREE-
MENTS WORKERS | MENTS WOBKERS | MENTS WORKERS | MENTS WORKERS | MENTS WOBRKERS
ALL AGREEMENTS.sueeeveosenencsesesns| 800 648,757 85 265,511 | 137 163,730 | 164 198,298 14 21,218
BLUE-COLLAR OR MANUAL CRAFTS..eesscssees| 124 153,101 19 52,186 32 21,805 70 69,308 3 9,802
PROFESSIONAL AND/OR TECHNICAL.e:eeecooes 94 89,934 23 56,622 49 25,738 21 7,524 1 50
CLERICAL s eesvunnnenoncanroonnsnnnnanneas 8 3,39 1 5 4 2,277 3 1,114 - -
30 31,161 u 4,878 12 8,368 12 17,225 2 690
26 20,590 - - 6 2,575 19 17,086 1 929
BLUE-COLLAR AND PROFESSIONAL.ueeeeeesos.| 16 39,189 7 9,232 3 W,740 6 15,217 - -
BLUE-COLLAR AND CLERICAL.v-csoecesacaoass| 22 51,810 7 20,153 7 8,195 6 21,339 2 2,123
BLUE-COLLAR AND FIRE..... 1 1,700 - - - - 1 1,700 - -
PROFESSTIONAL AND CLERICAL 8 11,442 2 339 4 9,573 1 430 1 1,100
CLERICAL AND POLICE..ceeceevsocancrcncnoos 1 170 - - 1 170 - - - -
BLUE-COLLAR, PROFESSIONAL,
AND CLERICAL:uvsssoavonrnnncossnancsans| 28 22,810 8 5,452 6 1,874 12 13,310 2 2,178
BLUE-COLLAR, PRCFESSIONAL, . ot
AND POLICE«+uuusuenocsansonnnseosssonns 1 503 - - 1 503 - - - -
BLUE~COLLAR, CLERICAL, AND POLICE.ccecuss 2 19,297 - - 2 19,297 - - - -
BLUE-COLLAR, CLERICAL, AND FIREe.eesooe-. 1 340 1 340 - - - - - -
PROFESSIONAL, CLERICAL, AND POLICE.cuvsses 1 550 - - 1 550 - - - -
BLUE-COLLAR, PROFESSIONAL,
CLERICAL, AND POLICE.vcecnvecnncessconses 2 1,750 - - - - 2 1,750 - -
BLUE-COLLAR, PROFESSIONAL,
POLICE, AND FIREeweonn..- 1 13,500 1 13,500 - - - - - -
BLUE-COLLAR, PROPESSIONRAL,
CLERICAL, POLICE, AND FIRE.ceecovecaoncne 2 13,250 - - 1 9,000 -— - 1 4,250
NO REFERENCE TO ,
OCCUPATIONAL COVERAGE.oeveoonraoasoso-s| 32 [ 174,264 12 102,804 8 39,065 1 32,295 1 100
Table 1. State and local government agreements,
by government function, January 1, 1974
GOVERNMENT PFUNCTION AGREEMENTS WORKERS
ALL AGREEMENTS.ceccevcoacccscnsscacan 400 648,757
AGRICULTURAL SERVICES.ciceeccccvcannonace S 1,432
ANIMAL WELFARE SERVICES.. 1 1
CENTRAL ADMINISTRATION... 18 68,372
CENTRAL SERVICES.vcencacseonsanaccansnns 16 6,233
CORRECTION INSTITUTIONS.. 11 64,860
COUDRTSeececevrvencsoccnoss 14 6,879
EMPLOYMENT/COMPENSATION. i 4,665
FIRE PROTECTION.wecvcees 27 22,290
HEALTH/MEDICALcveoens 61 57,646
LAW ENFORCEMENT.c.oe. 36 32,735
LEGAL DEPARTMENTS.... 3 190
LIBRARIEScccecensnns 9 1,666,
PARKS AND RECREATION.. 5 f 1,863
PUBLIC TRANSPORTATION. 32 59,822
PUBLIC UTILITIESeceses 3 4,817
PUBLIC WORKS.ceeeoso. 44 17,946
REGULATORY AGENCIEScceeess 4 5,074
SANITATION SERVICES:.c.ceccecacsccccscccce 7 4,348
SOCIAL WELPARBsoevssenesaooscnsanoncncan 21 39,090
URBAN DEVELOPHENT :eceaeasonocosannvonsns 9 1,619
JURISDICTIONWIDE EXCEPT
POLICE AND FIRE PROTECTION cicovvvscavecccvcoane 8 29,402
JURISDICTIONWIDE EXCEPTIONS OTHER
THAN OR IN ADDITION TO POLIGE/PIRE..... 32 81,178
JURISDICTIONWIDE ..ccvvevencnannonnnanvacnnnasnas 30 136,619
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Table 12. Union security provisions in State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNNERT
ALL AGREENMERTS
UNION SECURITY PROVISION STATE COUNTY MONICIPAL SPEBCIAL DISTRICT

AGREE- AGREB- AGREE- . .| AGREE~ AGREE~
MENTS WORKERS | BERTS WORKERS | MENTS WORKERS | MENTS WORKERS | MERTS WORKERS
ALL AGREEMENTS.cccssvcsecocassnsasans .‘IOO 648,757 85 265,511 137 163,730 | 164 198,298 14 21,218
TOTAL BEFERRING TO UNION SECURITY.......| 134 148,427 30 44,783 27 15,487 69 71,453 ‘8 16,704
UNION SHOPlevsueeeosesonnosasanascanns 28 18,807 12 2,737 3 412 9 12,135 4 3,523
MODIFIED UNION SHoP? 13 22,359 6 1,397 1 2,500 5 18,460 1 2
AGENCY SHOP .euvevonss 47 46,326 4 7,999 1 2,146 29 23,002 3 13,179
MODIFPIED AGENCY SHOP‘........-..-..... 7 3,831 - - -~ - 7 8,431 - -
MAINTENANCE OF NEMBEBSHIP® sevevecceaas 39 56,504 8 32,650 12 10,429 19 13,425 - -
SO'LE BARGAINING(’.........._.............. 266 500,330 5SS 220,728 116 148,243 95 126,845 6 4,514

! A union shop requires all employees to become members of

the union within a specified time after being hired, or after a new
provision is negotiated, and to remainmembers of the union as a con-
dition of continued employment.

A modified union shop is the same as a union shop except
that certain employee groups may be exempted—for example, those
already employed at the time the provision was negotiated who had not
as yet joined the union.

An agency shop requires all employees in the bargaining unit
who do not Jom ti';e union to pay a fixed amount monthly, usually the
equlvalent of union dues, as a condition of employment, to help defray
the union's expenses in acting as a bargaining agent.

* A modified agency shop is the same as an agency shop ex-

10

cept that certain employee* groups may be exempted—for example,
those ‘zlready employed at the time the provision was negotiated who
were not then paying dues or equivalent fees, or who'were hired be.
fore a specified date.

Maintenance of membership describes an arrangement whereby
employees who are members of the union at the time the agreement
is negotiated, or_ who voluntarily join subsequently, must maintain
their membership, usually for the duration of the agreement, as a

‘condition of continued employment.

& Sole bargaining describes the arrangement whereby the union
is recognized as the exclusive bargaining agent for all employees,
union and nonunion, in the bargaining unit, but union membership is
not required as a condition of employment.
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Table 13. Union security provisions in State and local government agreements, by State,
January 1, 1974

ALL AGREBMENTS

BREFERRING TO UNION SECURITY

Federal Reserve Bank of St. Louis

STATE TOTAL UNION SHOP MODIFIED
UNION SHOP
AGRRE- AGREE- AGREE~ AGREE-~
MENTS | WORKERS | MEETS | WORKERS | MBNTS | WORKERS | MENTS | WORKERS
ALL AGREBHENTS.......| 400 648,757 | 134 148,427 28 18,807 13 22,359
ALABAMA. secesssarasscanss - - - - - - - -
3 15,200 2 7,700 1 700 - -
2 660 - - - - - -
99 103,675 7 5,136 5 3,122 1 2
.
COLORADO+4 sececsnssnnnons 2 1,009 2 1,009 1 80 - -
CONNECTICUT. - - - - - - - -
DELAWAREsecessasssasss 8 1,825 8 1,825 5 1,002 3 823
DISTRICT OF COLUMBIA 10 8,249 5 6,495 1 3,000 - -
FLORIDAcavccssasacans 6 5,127 - - - - - -
N
GEORGIAscnessssscscccncns 2 1,572 - - - - ~ -
HARAIZ.vevass 1 8,000 1 8,000 - - - -
4 3,460 4 3,460 - - - -
INDIANR.uueeocscooonncons 5 2,384 - - - - - -
TOWAucoosvocssossssasanea - - - - - - - -
KANSAS..cceans - - - - - - - -
KENTUCKY.0vae 1 670 1 670 - - - -
LOUISIANAsecasse 3 2,093 - - - - - -
MAINE.ceeesnansavoanoonos - - - - - - - -
MARYLANDevovososasonsaans 2 11,500 1 500 - - 1 500
MASSACHUSETTS. scvasoss 36 25,396 19 14,247 1 4,200 - -
NICHIGAN<.eosoos 33 13,361 17 9,892 - - - -
MINNESOTAcvasss 10 5,434 - - - - - -
MISSISSIPPI.ccacsocacsnss - - - - - - - -
MISSOURIescvcccocsnrccnns 6 6,746 2 56 1 12 - -
4 1,069 4 1,069 -3 620 - -
3 2,074 - - - - - -
NEW HAMPSHIRE...ssssevens - - - - - - - -
NEW JEBSEYueoeocennsenses| 16 20,700 4 809 - - 2 S5
NEW MEXICO.. 1 824 - - - - - -
NEV YORKesosso ] 263,337 7 8,485 4 4,845 - -
NORTH CAROLINA. - - - - - - - -
NORTH DAKOTAesuvoocacnens - - - - - - - -
OHIO.4eeescsosacsscsanass| 27 21,426 8 5,069 - - 1 460
OKLAHONMA. - - - - - - - -
OREGON..seass 3 1,613 2 1,533 - - - -
PENNSYLVANIA... 21 74,930 15 59,600 - - 2 18,100
RHODE ISLAND.escsoassness 2 925 2 925 1 406 1 519
SOUTH CAROLINAseececocnes - - - - - - - -
1 340 - - - - - -
7 6,318 - - - - - -
1 450 - - - - - -
DTAHeceecavacscasosaansns - - - - - - - -
VERHMONT.ueveosccconscsans - - - - - - - -
14 7,325 13 5,025 4 221 2 1,900
WISCONSINeeeeoeeeanvesases| 25 30,466 9 6,323 - - - -
HYOMINGeceusasosvsasnorsse - - - - - - - -
INTRAREGIONAL) cavccencnan 1 599 1 599 1 599 - -
See footnote at end of table,
"
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Table 13. Union security provisions in State and local government agreements, by State,
January 1, 1974—Continued

REFERRING TO UNION SECURITY--CONTINUBD
SOLE
STATE AGENCY SHOP MODIPIED MAINTENANCE EARGAINING
AGENCY SHOP OF MENBERSHIP
AGREE- AGREE- AGREE- AGREE-
MENTS | WOBKERS | MENTS | WOBKERS | MENTS | WORKERS | HENTS | WORKERS
ALL AGREEMENTS.......| 47 46,326 7 4,431 39 56,504 | 266 | 500,330
1 7,000 - - - - 1 7,500
- - - - - - 2 660
CALIFORNIRs:osoeacassones - - - - 1 2,012 92 98,539
COLORADO.... 1 929 - - - - - -
CONRECTICOTw aeeveasonsans - - - - - - - -
DELAWARE.eesevce vasasaoan - - - - - - - -
DISTRICT OF COLUMBIA..... 3 3,260 - - 1 235 5 1,754
FLORIDAceoccnscccvacnanns - - - - - - 6 5,127
GEBOBGTAeessroncavancnaens - - - - - - 2 1,572
1 8,000 - - - - - -
- - - - 3 3,460 - -
INDIANA«evoveoosnonns - - - - - - 5 2,388
TOWA.seseecansonsenannana - - - - - - - -
KANSASuoevsvenvaravacanan - - - - - - - -
KENTOCKY e euneonss 1 670 - - - - - -
LOUISIANAceeonsnon . - - - - - - 3 2,093
MAINEcsocenaee ese - - - - - - - -
MARYLANDecassenassonnaons - - - - - - 1 11,000
MASSACHUSETTS. . 18 10,047 - - - - 17 11,189
MICHIGAN..ousoes 6 4,739 4 2,513 7 2,640 16 3,469
MIKNESOTA... - - - - - - 10 5,434
MISSISSIPPIeeececes - - - - - - - -
NISSOURTeeevsessossesance - - - - 1 4y 4 6,690
HONTANA. cevaes 1 449 - - - - .- -
NEBRASKA<asons - - - - - - 3 2,078
NEVEDA.ceoos - - - - - - - -
NEW HAMPSHIBEeeeseoss - - - - - - - -
NEW JEBSEYaeescssvsonnane 2 754 - - - - 12 19,891
NEW MEXTCO.0uos . - - - - - - 1 828
NEW YORK..oas. . 1 640 - - 2 3,000 34 | 254,852
NORTH CAROLINA. - - - - - - - -
NORTH DAKOTA:evccsesasnes - - - - - - - -
OHIOu.eeonoeonssoasscnses - - - - 7 3,609 19 16,357
OKLAHOMA. .« .css - - - - - - - -
OREGONaeeess 1 640 - - 1 893 1 80
PENNSYLVANIA.. 1 2,325 - - 12 39,175 6 15,330
RHODE ISLANDetsoeevecoaeces - - - - - - - -
SOUTH CABOLINA<saeaeesase - - - - - - - -
SOUTH DAKOTA... - - - - - - 1 350
TENNESSEE. . - - - - - - 7 6,318
TEXAS. . - - - - - - 1 450
DTAHe eaecosaconsasaccanan - - - - - - - -
VERMONT+eesevsosossanccen - - - - - - - -
VIBRGINIAeeoasse - - - - - - - -
WASHINGTON +os .. 1 550 3 1,918 3 , 436 1 2,300
WRST VIRGINIA. - - - - - |- - - -
WISCONSINeasoocooonsnsnnn 9 6,323 - - - -1 18 24,143
WYOMINGeeoeevrasosasanane - - - - - - - -
INTRAREGIONAL 4eceiaasnss - - - - - - - -

! Involves a bi.State transportation authority,

Federal Reserve Bank of St. Louis
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Table 14. Union security provisions in State and local government agreements,
by government function, January 1, 1974

REFERRING TO UNION SBCUBi!!

GOVERNMENT PUNCTION ALL AGREEKENTS TOTAL ONION SHOP MODIPIED
UNION SHOP
AGREE= AGREE~ AGREE- AGREE~
MENTS WORKERS | MENTS WORKERS | MENTS | WORKERS | NENTS | WORKERS
ALL AGREEMENTS.ceeaesss| 400 648,757 134 148,427 28 18,807 13 22,359
AGRICULTURAL SERVICES.ecess 5 1,432 - - - - - -
ANIMAL WELFARE SERVICES.... 1 11 - - - - - -
CENTRAL ADMINISTRATION..... 18 68,372 5 3,338 1 175 - -
CENTRAL SERVICES...... 16 6,233 7 1,939 - - - -
CORRECTION INSTITUTIONS. n 64,860 5 2,010 2 460 - -
COURTS.coevososovsssvencane AL 6,879 3 5,132 - - - -
EMPLOYMENT/COMPENSATION.... 4 4,665 - - - - - -
FIRE PROTECTION..seoveneass 27 22,290 9 10,787 | - - 1 1,000
HEALTH/MEDICAL... 61 57,646 28 14,196 5 599 4 1,283
LAW ENFORCEMENT... 36 32,735 7 2,851 - - - -
LEGAL DEPARTMENTS. 3 190 1 130 - - - -
LIBRARIES.vcecnascscncsonns 9 1,666 6 1,169 2 505 - -
PARKS AND RECREATION...e... 5 1,863 1 44 - - - -
PUBLIC TRANSPORTATION...... 32 59,822 18 15,506 11 11,336 5 3,457
PUBLIC UTILITIES.ecsvacooceee 3 4,817 1 2,325 - - - -
PUBLIC WORKSeeereveeocs . 44 17,946 15 3,671 3 820 - -
REGOLATORY AGENCIES.cccaess 4 5,074 1 3,200 - - - e
SANITATION SERVICES.eceeaes 7 4,348 1 110 - - - -
SOCIAL WNELFARE:scecsoass 21 39,090 5 14,134 1 4,000 1 519
URBAN DEVELOPMENT:¢cscoaces 9 1,619 4 722 2 212 1 500
JURISDICTIONWIDE EXCEPT
POLICE AND FIRE PROTECTION ..., 8 29,402 1 2,000 - - - -
JOURISDICTIONWIDE
EXCEPTIONS OTHER THAN
OR IN ADDITION TO
POLICE/FIREtsccecscscncasns 32 81,178 8 37,315 1 700 1 15,600
JURTSDICTIONWIDE <o e eveeoeoesn 30 136,619 8 27,848 - - - -
REPERRING TO UNION SECURITY-~CONTINOUED
SOLE
AGENCY SHOP MODIFIED MAINTENANCE BARGAINING
AGENCY SHOP OF MEMBERSHIP
ALL AGREEMENTS..cscvsaes 47 46,326 7 4,431 39 56,504 266 500,330
AGRICULTURAL SERVICES... - - - - - - 5 1,832
ANIMAL WELFPARE SERVICES. - - - - - - 1 11
CENTRAL ADMINISTRATION..... 2 47 - - 2 3,116 13 65,034
CENTRAL SERVICBS:ecaccassss 5 1,256 - - 2 683 9 4,294
CORRECTION INSTITUTIONS.... 3 1,550 - - - - 6 62,850
COURTSeevsssnsocncavancnsns 3 5,132 - - - - 1 1,747
EMPLOYMENT/COMPENSATION. - - - - - - 4 4,665
FIRE PROTECTION... 6 5,187 1 1,700 1 2,900 18 11,503
HEALTH/MEDICRL.ssoss S 1,460 - - 14 10,854 33 43,450
LAW ENFORCEMENT...css 5 1,526 1 1,100 1 225 29 29,884
LEGAL DEPARTMENTS..... 1 130 - - - - 2 60
LIBRARIES.cevesonceses 3 528 - - 1 136 3 497
PARKS AND RECREATION.. - - - - 1 44 4 1,819
PUBLIC TRANSPORTATION...... - - 2 713 - - 14 44,316
PUBLIC UTILITIES..veeescoses 1 2,325 - - - - 2 2,492
PUBLIC WORKSaseseosoceosassos 7 1,045 - - s 1,806 29 14,275
REGULATORY AGENCIES.eeeoess - - - - 1 3,200 3 ..1,874
SANITATIOR SERVICES.coswssos 1 110 - - - - 6 4,238
SOCIAL WELFARE.... coen - - - - 3 9,615 16 24,956
URBAN DEVELOPMENT..ccecvoes - - - - 1 10 5 897
JURISDICTIONWIDE EXCEPT.
POLICE AND FIRE PROTECTIONe«.s. - - - - 1 2,000 7 27,402
JURISDICTIONWIDE
EXCEPTIONS OTHER THAN
OR IN ADDITION TO .
POLICE/FIRE«c... - - 1 100 5 20,915 24 43,863
"JURISDICTIONWIDE: ¢« e s vovoscocans 5 26,030 2 818 1 1,000 22 108,771
13
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Table 15. Checkoff provisions .in State and local government agreements, by level of government,
-January 1, 1974 ‘

LEVEL OF GOVERNMENT

ALL AGREEMENTS

CHECKOFF PROVISION STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE~ AGREE- AGREE-
BENTS WORKERS | MENTS WORKERS | MENTS WORKERS | NENTS WORKERS | MENTS WORKERS
ALL AGREBMENTS..esecsese..] 400 648,757 85 265,511 137 163,730 |- 164 19€,298 14 21,218
TOTAL REFERRING TO CHECKOFF...| 32¢ 592,004 74 253,218 106 154,193 132 165,275 12 19,318
DUES CHECKOFF ONLY..eeecoans 200 409,177 60 218,932 42 51,500 93 133,749 5 4,992
DUBS AND ASSESSMENTS..... 55 100,822 6 20,950 42 73,855 6 4,143 1 1,874
DUES AND INITIATION FEBS.... 53 39,726 7 4,836 20 8,534 23 15,903 3 10,453
DUES, ASSESSMENTS, AND ’
INITIATION FPEES.cvcecsccces 16 42,279 1 8,500 2 20,300 10 11,480 3 1,999
NO REFERENCE TO CHECKOFF...... 76 56,753 1 12,293 31 9,537 32 33,023 2 1,900
14
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Table 16. Checkoff provisions in State and local government agreements, by government function,
‘January 1, 1974

TYPE OF CHECKQFF
ALL AGREEMENTS
GOVERNMENT PONCTION TOTAL DUES CHECKOEFF DUES AND
ASSESSHENTS
AGREESENTS | WORKERS |AGREENENTS | WORKERS | AGREEMENTS | WORKERS | AGREEMENTS | WORKERS
ALL AGREEMENTS.c.cveocas 400 648,757 324 592,004 200 409,177 55 100,822
AGRICULTURAL SERVICES.sceass S 1,432 4 682 4 682 - -
ANIMAL WELPARE SERVICES.... 1 1 1 11 - - - -
CENTRAL ADMINISTRATION..... 18 68,372 17 : 60,872 12 59,812 3 851
CENTRAL SERVICES.ceveccenne 16 6,233 13 5,747 8 1,134 3 3,930
CORRECTION INSTITUTIONS.... 11 64,860 10 63,510 8 ~63,050 - -
COUBTSesvvvacesnssacacnnnns 14 6,879 1 6,665 L] 5,472 3 591
ENPLOYMENT/COMPENSATION.... 4 4,665 4 4,665 4 4,665 - -
FIRE PROTECTION:vesccvoanaes 27 22,290 17 13,087 11 7,038 - -
HEALTH/MEDICAL.escscsnonves 61 57,646 S0 54,993 31 27,278 12 22,025
LAW ENFORCEMENT«svecoascose 36 32,735 26 18,761 15 11,605 5 4,882
LEGAL DEPARTMENTS.c..c.e 3 190 2 180 2 180 - -
LIBBRARIES.eccscesceanas 9 1,666 8 1,622 7 1,201 -1 421
PARKS AND RECREATION.. 5 1,863 3 Tuy 3 744 - -
PUBLIC TRANSPORTATION.,..e. 32 59,822 23 47,996 1 33,016 3 5,597
PUBLIC UTILITIES.ccouvoeses 3 4,817 3 4,817 2 2,492 - -
PUBLIC WORKS.cvovceosocoosns 44 17,946 3s 14,479 20 7,706 5 8,721
REGULATORY AGENCIES.ceceoes 4 5,074 3 4,864 2 1,644 - -
SANITATION SERVICESecesases 7 4,348 7 4,348 6 3,948 - -
SOCIAL WELFARE..s.. 21 39,090 19 37,917 8 16,349 6 7,747
URBAN DEVELOPMENT..... .o 9 1,619 6 1,397 4 572 - -
JURISDICTIONWIDE EXCEPT
POLICE AND FIRE PROTECTION ¢« .. 8 29,402 7 3 28,520 S 24,550 2 3,970
JURISDICTIONWIDE | ‘ .
EXCEPTIONS OTHER THAN
OR IN ADDITION TO
POLICE/FIREceeceoncosvnoee 32 81,178 28 80,932 12 33,642 11 43,087
JUSISDICTIONW;IDE cessresenseas 30 136,619 27 135,215 21 102,397 1 3,000
TYPE OF CHECKOFF-—-CONTINUED
- NO REPEREBCE
DUES AND DUES, ASSESSMENTS, T0
INITIATION AND CHECKOPP
PEES INITIATION PEES
ALL AGBEEMENTS:ecseceesscosanssocccsncsocsscsccs 53 39,726 16 42,279 76 56,753
AGRICULTURAL SEBRVICES.eeeecresescscsnanccsanconse - - - - 1 750
ANIMAL WELFARE SERVICES. 1 11 - - - -
CENTRAL ADMINISTRATION.. 2 209 - - 1 7,500
CENTRAL SERVICES.ecseces coes 2 683 - - 3 486
CORRECTION INSTITUTIONS..... 2 460 - - 1 1,350
COURTSeeveesoncsncscacasns ves 3 302 1 300 3 214
PIRE PROTECTION.. 3 2,829 3 3,620 10 9,203
HEALTH/MEDICAL.... 7 5,690 - - 1 2,653
LAW ENFPORCEMENT... 5 1,174 1 1, 100 10 13,974
LEGAL DEPARTHENTS. - - - - 1 10
LIBRARIES.ceeecocanace - - - - 1 48
PARKS AND RECREATION.... - - - - 2 1,119
PUBLIC TRANSPORTATION.cvee.. 2 2,424 7 6,959 9 11,826
PUBLIC UTILITIES.. 1 2,325 - - - -
POBLIC WORKSeesnvevoe 10 2,052 - - 9 3,667
REGULATORY AGENCIBS.. 1 3,200 - - 1 230
SANITATION SERVICES..w.. - - 1 400 - -
SOCIAL WEBLPARE.:.eceoess 4 5,321 1 8,500 2 1,173
UBRBAN DEVELOPMENT .ccocevcrcscanssccsncssnasancone 2 825 - - 3 222
JURISDICTIONWIDE EXCEPT .
POLICE AND FIRE PROTECTION sevcccscevacccnnsssacsasss - - - - 1 882
JORISDICTIONWIDE '
EXCEPTIORS OTHER THAN
OR IN ADDITION TO
POLICE/PIBE.ccecveccanososcsenssssssnanssccsanns 4 2,803 1 1,400 4 246
JURISDICTIONWIDE » o ¢ sasessoescosesvncaossnscsssasansse 4 9,818 1 20,000 3 1,408
15
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Table 17. Checkoff provisions in State and local government agreements, by type of union security, January 1, 1974

TYPE OF CHECKOFFP
ALL AGREEMENTS
UNION SECURITY PROVISION TOTAL DUES CHECKOFF DURS AND
ASSESSMENTS
AGREEMENTS | WORKERS AGREENMENTS | WORKERS AGREEMENTS | WORKERS AGREEMENTS | WORKERS
ALL AGREEMENTS.veessvsseccsccsoscces 400 648,757 324 592,004 200 409,177 » 55 100,822
TOTAL REPERRING TO UNION SECURITY.ceccon 134 148,427 120 138,332 62 59,611 10 24,250
ONION SHOP.veesescsencscasnsccssssncacns 28 18,807 19 13,841 8 1,698 - -
MODIPIED UNION SHOPeveocoveocsansasasca 13 22,359 13 22,359 9 17,459 1 2,500
AGENCY SHOP.cssncecvacesccccssssscnsne 47 46,326 44 44,107 33 31,337 1 175
BODIFIED AGERCY SHOP.vscevessasvcncons 7 4,431 7 4,431 - - - -
MAINTERANCE OF MENBERSHIP.oeesevcvacos 39 56,504 37 53,594 12 9,117 8 21,575
SOLE BARGAINIRG.ceeerecsssvvrssnccancnnsae 266 500,330 204 453,672 138 349,566 45 76,572
TYPE OF CHECKOFF--CONTINUED
KO REFERENCE
DUES AND DUES, ASSESSMENTS, T0
INITIATION ARD CHECKOPF
PEES INITIATION PEES
ALL AGREEHENTS..csevccesesssseocenccsorssscsesenccssososanscs 53 39,726 16 42,279 76 56,753
TOTAL REFERRING TO UNION SECUBITY.cecscececcvcvoncvascnornssns 38 36,789 10 17,682 14 10,095
UNION SHOPeeesscocsevrsssenrvencecasanasennccssssnsecsccsssonsse 7 7,144 4 4,999 9 4,966
MODIFIED UNION SHOP. 3 2,400 - - - -
AGENCY SHOPuveasesesosscenvceessessrncaassnscssssssocsscssonone 9 11,925 1 670 3 2,219
MODIPIED AGBNCY SHCPusssoseessoscvsccsvoveceasnasecssssncnvee 3 918 4 3,513 - -
MAINTENANCE OF MEMBERSHIP:uscccscovecscacscvesccscccosesrscoce 6 14,402 1 8,500 2 2,919
SOLE BABGAINING:ucssescvoceosnssscasncrsnvensssosesscsscacseses 15 2,937 6 24,597 62 46,658

Table 18. Selected contract administration provisions in State and local government agreements,

by level of government, January 1, 1974

ALL AGREENENTS

LEVEL OF GOVERNNEWT

CONTRACT ADMINISTRATION PROVISION STATE COUNTY MONICIPAL SPECIAL DISTRIC?
AGREE-~ AGRBE- AGREE- | AGREE- AGRBE-
MENTS | WOBRKBRS | NENTS | WORKEBRS | NEBNTS WORKERS | NENTS WORKERS | NENES SORKERS
ALL AGREEMENTS.cceccsecsesccsssf &00 648,757 85 265,511 137 163,730 164 198, 298 18 21,218
BAFAGEMENT RIGHTS..eeecsevasccasess| 271 459,591 69 245,093 61 66,018 131 130,188 10 18,292
DEFINITION OF NEGOTIABLE ITEMS..... 9 11,656 2 905 2 5,800 5 8,951 - -
SAVINGS CLAUSBS! sciueersenscssrenes) 271 479,753 T4 256,555 92 110,312 100 99,057 5 13,829
CONTRACT APPROVAL BY HIGHER -
AUTHORITY BREQUIRED«scvveconcoccassi 181 269,867 20 109,011 70 83,943 49 67,988 2 8,929

U A savings clause provides that any provision of a collec.
tive bargaining agreement which is contrary to Federal or State
law, and therefore invalid, should not affect the remainder of the
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agreement and its enforceability, and may further .provide that the
contract will be reopened to renegotiate the invalid provision.

NOTE: Nonadditive.
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Table 19. Antidiscrimination provisions in State and local government agreements, by level of government,

January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS
SUBJECT OF ANTIDISCRIMINATION PROVISION STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE- AGREE- AGREE-
MENTS WORKERS | MENTS WOBKERS | BENTS WORKERS | MENTS WORKERS | MENTS WOBKERS
ALL RGREEMENTS.ucacracscccnsevenanses| 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218
TOTAL WITH ANTIDISCRIMINATION CLAUSE...., 304 514,830 78 256,696 103 136,977 113 103,864 10 17,293
RACE OR COLOReccseonseonsssnvsnsssnnasl 252 459,510 66 250,930 92 109,858 85 81,529 9 17,193
CREBD+vsvececscevoasecnsnsoonccscenans| 252 459,510 66 250,930 92 109,858 85 81,529 9 17,193
NATIONALITY OR PLACE OF BIRTH..... 233 438,095 57 240,877 89 109,520 82 79,455 5 8,243
UNION MEMBERSHIP... 259 448,076 70 251,378 73 34,512 108 89,443 8 12,743
SEXcecavsevsonnonas 236 450,527 64 250,125 90 109,332 74 74,806 8 16,264
AGE.sersnnnsnncasnns 193 400,373 53 245,524 80 90,765 S4 57,694 6 6,390
MARITAL STATUS.cecevecnnnna 74 118,931 18 57,334 14 8,375 42 53,222 - -
POLITICAL ACTIVITY.escenvunnaasnnnsosns| 123 193,438 26 66,163 58 77,648 36 36,448 3 13,179
DISCRIMINATION BARRED IN ACCORDANCE
WITH LAW..eoosesaoccrssnconcsnsnnnnse 10 3,589 7 2,525 1 314 2 750 - -
DISCRIMINATION BARRED, N0 REFERENCE .
TO SPECIFIC TYPE OF DISCRIMINATION... 7 7,971 2 1,426 2 3,620 3 2,925 - -

NOTE: Nonadditive,

Table 20. Regulation ot selected employee activities in State and local government agreements,

by level of government, January 1, 1974

LEVEL OF GOVERNAENT
ALL AGREEMENTS
REGULATION STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE~ AGREE- . AGREE- AGRBE-

MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | NENTS WORKERS | KBNTS ¥ORKERS

ALL AGREEMENTS...ececeaas.| U400 648,757 85 265,511 137 163,730 164 198,298 14 21,218

RESIDENCY REQUIREMENTS..esesen 4 7,650 - - 1 56 3 7,594 - -

POLITICAL ACTIVITY!...cvvvenn. 4 2,575 3 775 - - 1 1,800 - -

MOONLIGHTING?, . uuveneennannaan 13 11,949 1 3,500 3 2,141 9 6,308 ~ -

CHARITY DRIVE®u.eeeorunsnusees 5 10,882 - - - - 5 10,882 ~ -
! Political activity provisions regulate employee partici- T3 Charity drive provisions regulate the conduct of such

pation in partigan politics, often incorporating restrictions ap-
pearing in legisalation,

Moonlighting refers to the simultaneous holding of more
than 1 job.

voluntarily and without coercion.

NOTE: Nonadditive.

drives, often attempting to insure that contributions will be made

Table 21. Employee organization facilities in State and local government agreements, by level of government,

January 1, 1974

LEVEL OF GOVERNMENT

ALL AGREEMENTS O
EMPLOYEE ORGANIZATION FACILITIES STATE COUNTY ‘ MUNICIPAL SPECIAL DISTRICT

AGREE~ AGREE- AGREE- AGRER-~ AGHEE~
RENTS WORKERS [ MENTS WORKERS | MENTS WORKERS { MENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS.eccssscosccesssas -#00 648,757 85 265,511 137 163,730 164 198,298 14 21,218
MEETING FACILITIES PROVIDED...con.s 50 244,536 21 189,949 10 23,529 17 22,958 2 8,100
PUBLICITY AND BULLETIN BOARDS..e...| 273 502,176 69 242,044 94 134,459 98 106, 345 12 19,328
VISITATION BIGHTS..ecreocsosasecsnas] 207 423,651 59 213,356 72 123,477 68 74,545 8 X 12,273

NOTE: Nonadditive:
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Table 22. Joint committees and productivity provisions in State and local government agreements,
by level of government, January 1, 1974

LEVEL OP GOVERNMENT
JOINT COMMITTEES AND ALL AGREEMENTS

PRODUCTIVITY PROVISIONS STATE COUNTY ¥UNICIPAL SPECIAL DISTRICT

AGREE~ AGREE- AGREE- AGREE- AGREE-
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WCRKERS | MENTS WORKERS

ALL AGREEMENTS.+vscvsceses, 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218

COMMITTEES ON INDUSTRIAL

RELATIONS ISSUES:..c..eeeennns 24 109,477 7 58,097 6 29,535 10 13,845 1 8,000
SAFETY COMMITTEESZ.. 76 244,570 26 194,888 9 8,375 36 31,757 5 9,550
PRODUCTIVITY COMMITTEESS. . 7 29,396 - - 3 20,231 2 1,065 2 8,100
REFERENCE TO PRODUCTIVITY..... 23 72,513 1 700 8 21,048 1 41,736 3 9,029

! A labor.management committee on industrial relations mittee which meets periodically to discuss safety problems, to
issues is a joint comrnittee which studies issues, for example, work out solutions, and to implement safety programs at the
working conditions and job evaluation, away from the deadlines work ?lace.

of bargaining and makes recommendations to the negotiators. It *? A labor-management committee on productivity is a joint
also may be referred to as a 'prebargaining'" or ‘'continuous committee which meets periodically to discuss productivity prob-
bargaining'' committee, It should not be confused with labor- lems and to work out methods of improving the quantity and
management committees which meet periodically to discuss and quality of service,
resolve grievances and other problems.

A labor-management safety committee is a joint com- NOTE: Nonadditive.

Table 23. Safety inspection provisions in State and local government agreements, by level of government,
January 1, 1974

LEVEL OF GOVERNMENT

ALL AGREENENTS

SAFETY INSPECTION PROVISION STATE COUNRTY MORICIPAL | SPECIAL DIST®ICT
AGREE- AGREE- AGREE- ‘AGEREE~- AGREE-
MENTS WORKERS | MEKTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENWIS WORKERS
ALL AGREEMENTS.:.scesssvasssnassccasel 800 648,757 85 265,511 137 163,730 164 198,298 14 _ 21,218
TOTAL SAPETY INSPECTION..scsveensveses 13 35,954 3 15,338 |© 2 15,300 8 5,316 - -
BILATERAL INSPECTION.:eceaocssccccscccne 8 18,716 1 13,500 - - 7 5,216 - -
BY JOINT SAPETY COMNITTEE..cacecccvens 7 5,216 - - - * - 7 5,216 - -
NO COMMITTEE ARRANGEMENT.scavsessaccee 1 13,500 1 13,500 - - - - - -
UNILATERAL SAFETY INSPECTION.ecesceccecss 5 17,238 2 1,838 2 15,300 1 100 - -

Table 24. Safety equi‘pment, health services, and environmental and worker protection in State and local government
-agreements, by level of government, January 1, 1974 )

LEVEL OF GOVERKMBET
ALL AGREEBENTS

) -
PROVISION ' STATE COUNTY MONICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE- | agrEE- AGREE- .
MERTS WORKERS | MENTS WORKERS | MERTS WORKERS | BENTS WORKERS | MENTS WORKERS
ALL AGREBEMENTS..ccevcssncocsssnsesas| HOO 648,757 85 265,511 137 163,730 164 198,298 | 14 21,218
SAFETY EQUIPMENT PROVIDED..ccescvscccons 78 226,168 30 128,387 10 17,865 31 67,681 7 12,875
HEALTH SERVICES OR MEDICAL UNITS..... 22 165,253 5 116,200 & 1,960 12 46,993 1 100
ENVIRONMENTAL PROTECTION...... 3 30,638 - - - - 2 30,534 1 100 .
WORKER PROTECTION:..ceccvesocvnscsccsnas 32 199,535 14 145,443 3 2,887 1" 40,482 L] 10,723
! An environmental protection provision is designed to safeguard protect employees from hostilel environments or criminal hazards to
workers and the community from health and safety hazards. Included which they might be -exposed because of the nature of the work, she
are provigions directed to analyzing and/or correcting pollution of air areas in which they work, or the time at which they leave work.
or water.
? Worker protection provisions are negotiated in agreements to NOTE: Nonadditive.
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Table 25. Right to safe working conditions under State and local government agreements, by level of government,

January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS - -
PROVISION STATE COUNTY MURICIPAL SPECIAL DISTRICT

AGREE- AGREE- AGREE- AGREE- AGRRE~
MENTS WORKERS | MENTS WORKERS | MENTS WCRKERS | BENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS.::cvevoccvensessanenas U400 648,757 85 265,511 137 163,730 164 198,298 14 21,218

RIGHT TO:
REPUSE UNSAFE WORK OR EQUIPMENT....... 20 57,945 6 23,140 1 9,000 9 14,605 4 11,200
GRIEVE UNSAFE WORK OR EQUIPMENT....... 68 219,721 16 . 112,025 28 56,530 22 47,842 2 3,324
DISCIPLINE EMPLOYEE FOR VIOLATION

OF SAPETY RULES.csvsascacesanascoanas 1 41,832 1 700 2 1,150 7 38,108 1 1,874

NOTE: Nonadditive.

Table 26. Special programs and provisions for disabled employees in State and local government agreements,

by level of government, January 1, 1974

' ; LEVEL OF GOVERNMENT
ALL AGREEMENTS
PROVISION OR PROGRAM STATE CQUNTY MUNICIPAL SPECIAL DISTRICT

AGREE- AGREE- AGREE- AGREE- AGREE- .
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | NENTS WORKERS
ALL AGREEMENTS.csenvsosesssoesssasscensss| 400 648,757 8s 265,511 | 137 163,730 | 164 ‘198,298 14 21,218

PLACEMENT OF PHYSICALLY

DISABLED EMPLOYEES.eececnassosososnnsccance 7 38,697 1 406 2 1,031 4 37,260 - -
ALCOHOLISM.:veessnoesnonos 4 ' 12,299 - - 1 550 2 11,150 1 599
DRUG ABUSE¢.ecescsccssncce 3 11,749 - - - - 2 11,150 1 599
MENTAL HEALTHeeevoosonoans 2 11,634 - - - - 2 11,634 - -
ALCOHOLISM AND DRUG ABUSEicecesceccsncosssacn 2 749 - - - - 1 150 1 599
ALCOHOLISM, DRUG ABUSE, AND MENTAL HEALTH.... 1 11,000 - - - - 1 11,000 - -

NOTE: Nonadditive.

Table 27. Personnel action provisions in State and local government agreerhents, by level of government, January 1, 1974

LEVEL OF GOVERNEENT
ALL AGRBENENTS
PERSONNEL ACTION STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE- AGREE- AGREE-
MENTS WORKERS | MENTS WORKERS | NENTS WORKERS | BENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS.ccceceovecscancsascass| H00 648,757 85 265,511 137 163,730 164 198,298 14 21,218
PROBATIONARY PERIOD..... ceess| 208 372,294 53 188,674 55 47,335 88 117,337 8 18,948
PROMOTION PROCEDUBE..ccevcocvsvonsensses| 220 380,246 62 186,945 55 70,251 .95 107,126 8 15,928
PAY POR TEMPORARY PROMOTIONS..caseceasces| 151 191,613 34 41,274 30 28,086 83 167,550 4 14,703
DEMOTION PROCBDUBE.ssececncsoosarananncs 88 276,163 34 205,129 21 28,518 31 36,392 2 6,124
NOTE: Nonadditive.
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Table 28. Absenteeism and tardiness in State and local government agreements, by level of government, January 1, 1974

LEVEL OP GOVERNNENT

ABSENTEEISH AND ALL AGREBEMENTS
TARDINESS PROVISIONS STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE- AGREE~- AGREE- AGREE- . AGREE~
MENTS WORKERS | MENTS WORKERS | MBNTS WORKERS | MENTS WORKERS | MENTS WORKEBRS

ALL AGBREEMENTS...acesvvecccvcccsrscaseaasa| 400 648,757 a5 265,511 137 163,730 164 198,298 14 21,218

TOTAL REFERRING TO ABSENTEEISH

AND TARDINESScesvsvvevncscrssessnonsncsscone 33 214,219 24 117,200 27 42,102 38 48,444 4 6,873
ABSENTEEISM.vescescccsosansssssascsssasanne 61 64,686 16 25,717 13 11,138 24 22,982 2 4,849
TARDINESSeeceeecetasannscns e 13 79,937 2 29,788 3 28,086 7 20,539 1 1,524
ABSENTEEISM AND TARDINESS.ccesseas PN 19 69,596 6 61,695 5 2,878 7 4,923 1 100

NO REPERENCE TO ABSENTEEISH .

AND TABDINESS.ieeeessseaseccanacsnensssnsess| 307 438,538 61 148,311 110 121,628 126 149,858 10 14,745

Table 29. Legal aid for job-related court cases in State and
local government agreements, by level of government,
January 1, 1974

ALL.AGRBBHBNTS LEGAL AID FOR JOB-
LEVEL OF GOVERNMENT RELATED COURT CASES!
AGREBMENTS | WORKERS AGRBEMENTS | WORKEBRS
ALL AGREEMENTS.. 400 648,757 45 51,638
STATB.veeeccccancnns 85 265,511 6 9,681
COUNTYaevovonvonnnces 137 163,730 24 28,214
MONICIPALcweeorocons 164 198,298 15 13,743
SPECIAL DISTRICT.... L] 21,218 - -
! Includes provisions which counsel or services or may pro-
protect employees from actions vide liability insurance to_cover
brought against them before a any awards against the employee,
court because of any act of theirs most frequently false arrest in-
carried out in the performance surance for police and malprac-
of their duties. Clauses may tice insurance for nurses.

guarantee the provision of legal
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Table 30. Wage survey provisions in State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNMENT

ALL AGREEMENTS

WAGE SURVEY PROVISION STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE- AGREE- 2GREE-
MENTS | WORKERS | MENTS | WORKERS | MENTS | WOBKERS | MENTS | WORKERS | MENTS | WOBKEES
ALL AGREEMENTS.econcescssecnasocanss| 400 648,757 | 85 265,511 | 137 163,730 | 164 198,298 14 21,218
TOTAL REFPERRING TO WAGE SURVEYS.essseess] 58 86,704 4 9,585 43 | 69,556 10 5,763 1 1,800
TOTAL REFERRING TO TYPE OF
ADMINISTRATION e cavasssancasencenne| 52 74,885 2 1,297 42 68,956 8 4,632 -
MANAGEMENT ADMINISTERED-NO
REFERENCE TO EMPLOYEE
ORGANIZATION ROLE..esesescasess 3 720 - - - - 3 720 -
MANASEMENT ADMINISTERED-EMPLOYEE
ORGANIZATION HAS APPEAL OR
REVIEVW RIGHTS..eeoveons veasl U8 73,665 2 1,297 42 68,956 4 3,412 -
JOINTLY ADMINISTERED..u:veeeosssf 1 500 - - - - 1 500 -
NO REFERENCE TO TYPE OF -
ADMINISTRATION ¢ovorvrovocnscnncnnnan 6 11,819 2 8,288 1 600 2 1,131 1 1,800
NO REPERENCE TO WAGE SURVEY..oueoweonooa| 342 562,053 81 255,926 9y 94,174 | 154 192,535 13 19,418

1
fornia, 42 in Los Angeles County.

Of the 58 wage survey provisions, 51 were negotiated in Cali-

Table 31. Basic rate structure in State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMNENTS
BASIC RATE STRUCTURE STATE COONTY MONICIPAL SPECIAL DISTRICT

AGREE- AGREE- AGREE- AGREE- AGREE~
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MERTS WORKERS | MENTS WORKERS
ALL AGREEMENTSessvcoeosssecscsssense| 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218

TOTAL AGBEEMENTS WITH BASIC RATE

STRUCTURE«ceecesansecrsnasssanonvenases| 291 385,895 43 82,036 117 118,817 122 170,624 9 14,418
SINGLE BRATEScesesnsssscanacscncsonne 46 29,436 9 8,354 10 1,160 25 18,991 2 93
RATE BRANGES..eeeeossvoccsncnasnnanas 214 335,009 34 73,682 87 104,074 88 145,590 5 11,663
SINGLE RATES AND RATE RANGES.c.s..s.. 31 21,450 - - 20 13,583 S 6,043 2 1,824
NO REFERENCE TO BASIC RATE STRUCTOURE....[ 108 262,862 42 183,475 20 44,913 42 27,674 5 6,800

Table 32. Progression plans in State and local government agreements, by level of government..

January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS
PROGRESSION PLAN STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE- AGREE- " AGREE-
MENTS | WORKERS | MENTS | WORKERS | MENTS | WORKERS | MENTS | WCRKERS | MENTS | WORKERS
ALL AGREEMENTS.0v.veevsassl 400 648,757 85 265,511 | 137 163,730 | 164 198,298 14 21,218
TOTAL PROGRESSION PLANS.......| 245 338,344 34 73,682 | 106 98,660 98 152,515 7 .| 13,487,
AUTOMATICL .. 177 220,304 23 57,671 77 73,168 71 76,068 6 13,397
MERTIT2 cavvanrnnsosonnse 25 35,602 10 15,881 9 15,218 5 4,413 A ‘90
AUTOMATIC ‘AND MERIT.......| 5 40,955 1 130 2 5,725 2 35,100 - -
NO DETAILS GIVEN....oess0.] 38 41,483 - - 18 4,549 20 36,934 - -

1

within rate ranges at fixed time
to merit.
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Automatic progression plans provide for increases
intervals without reference

review.
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Table 33. Travel provisionsb in State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNMENT

ALL AGREEMENTS

TRAVEL PROVISION STATE COUNTY NUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE- AGREE- AGREE-

HENTS RORKERS | MENTS WORKERS | MENTS WORKERS | MENTS RORKERS | MENTS WORKERS

ALL AGREBMENTS.ceecesasesoossoss| 40O 648,757 85 265,511 137 163,730 164 198,298 14 21,218
TRAVEL TIME!...veusccnnvonasnccansnn 18 35,489 4 4,050 3 5,380 8 14,735 3 11,328
GENERAL PER DIEM ALLOWANCEZ.. ces 19 79,206 13 66,330 - - 3 3,476 3 9,400
MEAL BLLOWANCEZ.eeceoencnonnannnans 36 168,949 18 150,893 7 7,773 8 4,633 3 5,650
LODGING ALLOWANCE.. cocoevecccnanss 24 136,554 11 132,163 4 1,284 7 1,707 2 1,400
TRANSPORTATION ALLOWANCEY.... sesesl 124 376,375 35 219,197 44 84,151 39 57,848 6 15,179

! Travel time refers to the payment made to workers for
time spent traveling-to amd from a work site, and may include
long-distance and overnight travel,

A general per diem allowance is a general daily payment
made to workers for expenses incidental to travel and usually in-
cludes a stated allowance for room, meals, and transportation ex-
penses, in contrast to specific payments for each.

3 A meal allowance is a specific payment for the cost of

meals while in trawel status.

4 A transportation -allowance is a specific payment for the
cost of travel, including the cost of tickets on common carriers
or a mileage allowance when the worker uses his or her own
aytomobile.

NOTE: Nonadditive.

Table 34. Allowances for teols and work clothing in State and local government agreements

January 1, 1974

by level of government,

LEVEL OF GOVERNMENT

ALL AGREEMENTS
TYPE QP éLLOUllCB STATE COUNTY NMONICIPAL SPRCIAL DISTRICT
AGREB- AGREE- AGREE- AGRER- AGRER~
MENTS WORKERS | BENTS WORKERS | AENTS WORKERS | BERTS WORKERS | NENTS WOBKERS
ALL AGREEMENTS.cevscesvesscssscvescsasess H00 648,757 85 265,511 137 163.,'730 164 198,298 14 21,218
TOTAL WITH TOOL ALLOWANCE..c.cccecoesscoscsccns 52 151,220 21 65,680 10 '21,345 16 - 53,221 5 10,974
FURNISHED OR PAID FORucvvsvscccococoascns 37 79,693 18 58,7248 S 1,840 16 16,155 L) 2,974
AGENCY REPLACENENT OF EMPLOYEE TOOLS..... 8 52,429 1 406 -2 7,523 L 36,500 1 8,000
BOTH: ceooeocescocconcscsncsassscsoncsncne 7 19,098 2 6,550 3 11,982 2 566 - -
TOTAL WITH CLOTHING OR UKIFORM ALLOWANCE :

OB MAINTENANCE...ctesoccenasccacnsasnssssass 168 277,284 32 57,875 48 78,752 79 129,553 -9 11,108
PROVIDED OR PAID FOR... cececes 119 196,189 18 45,238 35 43,4821 58 100,636 8 ' 6,854
MAINTAINED BY EMPLOYER... cesas 3 737 - - 2 312 1 425 | - -
BOTHeeeceosesosvsovecesosanavassssocssscns 46 80,398 14 12,637 1 35,019 20 28,892 1 4,250

NOTE: N;:nadditive.
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Table 35. Shift differentials in State and local government agreements, by government function,

January 1, 1974

METHOD OF PAYING DIPPERENTIALS
ALL AGREEMENTS
GOVERNMENT FUNCTION TOTAL MONEY TIME OTHER!
AGREE- AGREE- AGREE- AGREE- AGREE~
MERTS WOBKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MERTS WORKERS
ALL AGRBEMENTS....cccc..| 400 648,757 162 310,995 155 303,844 1 4,200 6 2,951
AGRICULTURAL SERVICES.o..e.. 5 1,432 - - - - - - - -
ANIMAL WELPARE SERVICES..... 1 1 - - - - - - - -
CENTRAL ADMINISTRATION...... 18 68,372 - - - - - - - -
CENTRAL SERVICES.cevvcvonnan 16 6,233 1 2,201 1 2,201 - -~ - -
CORRECTION INSTITUTIONS..... 11 64,860 2 3,800 2 3,800 - - - -
COURTSeceeevesscecscscssncase 14 6,879 3 4,903 3 4,903 - - - -
EMPLOYMENT /COMPENSATION..... 4 4,665 - - - - - - - -
FIRE PROTECTION.:cceeaacnssvs 27 22,290 2 599 2 599 - - - -
HEALTH/MEDICAL.cvsvevvocnnne 61 57,646 37 37,206 37 37,2086 - - - -
36 32,735 6 3,663 S 3,143 - - 1 520
3 190 - - - - - - - -
9 1,666 3 831 2 410 - - 1 421
5 1,863 1 200 1 200 - - - -
32 59,822 21 53,746 20 43,546 1 4,200 - -
PUBLIC UTILITIES...... 3 4,817 3 4,817 3 4,817 - - - -
PUBLIC WOBKSueeanewaeos 44 17,946 22 5,249 21 5,084 - - 1 165
REGULATORY ASENCIESeesoscess 4 5,074 - - - - - - - -
SABITATION 'SERVICES.vevevans 7 4,348 3 3,170 3 3,170 - - - -
SOCIAL WELFARE..evsscocenann 21 39,090 8 17,092 8 17,092 - - - -
URBAN DEVELOPMENT..ceoescass 9 1,619 1 500 1 500 - - - -
JUBISDICTION WIDE-EXCEPT
FOR POLICE AND FIREB.v<eesnn 8 29,402 4 20,970 4 20,970 - - - -
JURISDICTION WIDE-
EXCEPTIONS OTHER THAN
OR IN ADDITION TO
POLICB/FIREcvscsecacesssaas| , 32 81,178 18 69,838 18 69,838 - - - -
JURISDICTION WIDE-NO ‘
EXCEPTIONS.avacescavacasrass 30 136,619 17 82,210 14 80,365 - - 3 1,845

! In all 6 agreements there is a reference to shift differ-

entials, but no details are given,

Table 36. Money shift differentials in State and local government agreements, by shift, January 1, 1974

SECOND SHIPT THIRD SHIFT GENERAL NIGHT SHIFT
TYPE AND AMOUNT OF MONEY DIFFERENTIAL

AGREEMENTS | WORKERS | AGREEMENTS | WORKERS | AGREENENTS | WORKERS
TOTAL MONEY DIFFRRENTIAL.veeeseocscoosnssavossansns 83 139,012 82 139,010 72 164,832
CENTS PER BOUBuseecssosasssscanscocnsasansanes 63 111,636 64 114,636 40 87,851
9 11,917 4 5,818 4 108
8 24,279 8 10,618 7 7,500
16 20,705 7 7,620 10 30,104
20 48,952 27 78,160 3 13,646
] 5,614 297 12,251 316 36,493

REPERENCE TO CENTS-NO DETAILS GIVEN..ceceeno. 1 169 1 169
18 50,898
PERCENTAGE.sos. . 10 7,064 8 4,042 9 3,937
LESS THAN Seeecavcecaseascssacsananes 2 3,700 4 2,190 6 41,911
Deecesacsssacsscsaseasessasscssnssacsnsnsnes 8 3,344 4 1,852 3 5,050
FLAT DAILY OR WEEKLY MONEY PREMTIUMuuceocccecas 6 9,280 6 9,280 11 17,229
OTHER MONEY DIFFPERENTIALS.cceccocceccessoassose 4y 11,052 44 11,052 53 8,854

! Includes 6 agreements with a differential of 25 cents

per hour,
ments with 75 cents per hour.

1 agreement with 50 cents per hour, and 2 agree-

2 Includes 8 agreements with a differential of 25 cents
per hour, 6 agreements with 30 cents per hour, 1 agreement
with 50 cents per hour, and 2 agreements with 75 cents per

hour.

with 45 cents per hour, and 2 agreements with 65 cents per
hour,

4 Includes 3 agreements in which the money differential
varies by occupation and 1 agreement in which the differential
could not be determined.

5 Includes 2 agreements in which the money differential
varies by ozcupation and 1 agreement in which the Qifferential

Digitized for FRASER

3 Includes 9 agreements with a differential of 25 cents

per hour, 3 agreements with 30 cents per hour, 2 agreements

varies by length of time worked.
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Table 37. Selected pay differentials and allowances in State and local government agreements, by level of government,
January 1, 1974

LEVEL OF GOVERNHBENT

ALL AGREEMENTS

DIFFPERENTIAL OR ALLOWANCE STATE COUNTY MUONICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE-~ AGREE- AGREE-
HENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS.eceoscvsasenoonncsacnscaeral 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218
HAZARDOUS DUTY PAYL...ieeeveocecencvansnosnns 28 53,006 3 8,350 10 9,744 14 26,912 1 8,000
ABNORMAL WORKING CONDITIONS DIFFERENTIALS:... 7 6,847 1 1,050 - - 6 5,797 - -
LONGEVITY PAY) .ciersevnnsesonsonsacscassacaans 100 207,542 12 22,157 32 48,878 53 122,383 3 14,124
EDUCATIONAL INCENTIVE 2N £ P 23 23,037 2 900 7 1,883 1 20,254 - -
! Pay differentials for hazardous work are extra payments to em- 3 Longevity pay provisions refer to extra payments to workers who
ployees while engaged in work where chances.of injury are greater than work for the employer for a specified number of years.
normal. 4 Educational incentive pay is extra payment made to employees
? Pay differentials for abnormal working conditions are extra pay- who achieve advanced degrees or who complete other class work.

ments to employees who perform jobs that are burdensome or oppressive;
for example, jobs that are dirty, involve bad odors, or abnormally high
or low temperatures. NOTE: Nonadditive.

Table 38. Wage adjustment provisions in State and local government agreements, by level of government, January 1, 1974

LE
ALL AGREEMENTS VEL OP GOYERNMENT

METEOD OF ADJUSTMENT

STATE COUNTY HqHICIPlL SPECIAL DISTRICT
AGREE~ AGREE~- AGREE-~-
AGREE- AGREEB-
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WHORKERS
ALL AGREENENTS..cceveccavenns
S vessscscnces| 800 648,757 85 265,511 137 163,730 164 198,298 14 21,218
ESCALATOR (COST-OF-LIVING) PROVISION. 61 7
1,039 7 29,501 14 '
5 . 9,697
DEPERRED ¥AGE INCREASE PROVISION...........| 207 | 422,427/ 30 196,643 | 61 68,013 | 100 | 181396 7 51998
1eiiieiieei..ao..| 96 | 287,350 27 | 201.690| 2 63,382 | 28 11,804 3 torara
L
! Escalator clauses call for automatic adj i i
ustments in wa, t i i i ifi
:;:::::es .ag‘aﬂ;lt‘e T Consmer"price In‘dex.w l%ee:i:;g t::;z;rs;.vvlnch will become effective at specified dates during the contract
gecur gizxousxﬁzny (qudart.erly, semiannually, or annually), and adjust- ® Contract reopening provisions specif: '
y made in accordance with a schedule that relates wage tiation of wages and other contractual Eters ot & desipnated nore dko-

increases to CPI changes,

: matters at a designated date during
Deferred wage increases are wage changes agreed to in negotia-

the contract term,

NOTE: Nonadditive.
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Table 39. Wage adjustment provisions in State and local government agreements, by duration, January 1, 1974

DURATION
) ALL AGREEMENTS
11 MONTHS 12 HONTHS 13-23 MONTHS 24 MONTHS
s
PROVISION oR LESS
AGREE- AGREE- AGREE- AGREE- A3REE-
MENTS | WORKERS | MENTS | WORKERS | MENTS | WORKERS | MENTS | WORKERS | MENTS | WORKERS
ALL AGREEMENTS.ecocovasconcvonsascesss| 400 648,757 6 8,972 96 93,270 41 34,154 | 136 215, 149
BSCALATOR CLAUSE ONLY.eveivoeoaaanacanss 9 16,220 1 7,000 - - 1 3,000 4 5,945
DEFERRED WAGE INCREASE ONLY....... 136 200,046 - - 11 8,215 20 21,426 63 99,713
CONTRACT REOPENING ONLYuuceivvsnseoanoas| 61 100,371 - - 3 1,810 4 3,129 a3 65, 546
ESCALATOR AND DEPERRED WASE INCREASE....| 41 43,929 1 173 m 4,466 6 2,398 13 24,753
ESCALATOR AND CONTRACT REOPENING.evesso- 5 8,527 - - - - - - 3 7,178
DEFERRED WAGE INCREASE AND CONTRACT
REOPENING .ecosevearscosccnsoannconoaans| 28 176,089 - - 1 800 1 136 4 222
ESCALATOR, DEFERRED WAGE INCREASE,
AND CONTRACT REOPENING.eeeennancnccnane 6 2,363 - - - - 1 400 - -
NO REFERENCE TO WAGE ADJUSTMENTS........| 118 101,212 4 1,799 717 77,979 8 3,665 16 11,192
DURATION--CONTINUED
25-35 MONTHS 36 MONTHS 37-47 MONTHS 48 MONTHS OVER
48 MONTAS'
ALL AGREEMENTS.uveovovessosaosnacnne| 21 51,123 86 238,812 5 1,169 2 668 7 5,440
ESCALATOR CLAUSE ONLYuteeesoessasacsnsnn - - 2 185 1 90 - - - -
DEPERRED WAGE INCREASE ONLYuuooewaonsavos 8 37,021 33 33,271 1 400 - - - -
CONTRACT REOPENING ONLY.usonoussounnconns 3 8,529 14 18,025 1 80 1 600 2 2,652
ESCALATOR AND DEFERRED WAGE INCREASE.... 1 882 16. 11,257 - - - - - -
ESCALATOR AND CONTRACT REOPENING.eoea.wa. - - 2 749 - - - - - -
DEFERRED WASE INCREASE AND CONTRACT
RECPENTNGcuoessoanasssnaaosasnsssasness 5 2,784 13 172,147 - - - - - -
ESCALATOR, DEPERRED WAGE INCREASE,
AND CONTRACT REOPENING.: .o sssavsssssossn 1 168 3 1,701 1 94 - - - -
¥O REFERENCE TO WAGE ADJUSTMENTS...e0... 3 1,739 3 1,477 1 505 1 68 5 2,788

! Includes 1 agreement for 60 months and 6 open-ended agreements.

Table 40. Job evaluation, wage garnishment, equal pay, and parity pay provisions in State and local government
agreements, by level of government, January 1, 1974

ALL AGREEMENTS

LEVEL OF GOVERNMENT

PROVISION STATE COUNTY MUNICIPAL "SPECIAL DISTRICT

AGREE- AGREE- AGREE- AGREE- AGREE-
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MBNTS WORKERS
ALL AGREEMENTS...oeceee.ss| 400 648,757 85 265,511 | 137 163,730 | 164 198,298 14 21,218
30B EVALUATION'+...evev.vnnn..| 42 104,687 14 55,420 15 41,0177 13 8,250 - -
WAGE GARNISHMENT? civvvevennonas 3 5,725 - - - - 3 5,725 - -
EQUAL PAY FOR EQUAL WORK..o... 13 8,401 5 629 - - 8 7,772 - -
PARITY evevannoocnesssannasons 9 9,194 - - 2 1,913 7 7,281 - -

1

Formal job evaluation systems determine the relative

importance or ranking of jobs in an establishment for wage-
setting purposes by. rating them on a basis of selected factors
such ag skill, responsibility, and experience.

A wage garnishment provision establishes union and

management policy I credifors attach an employee's wages.

Usually, the policy will entail discipline of the employee.
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group of employees and those of another group or groups.
often wages of firefighters and police are so related, although
other occupational groups may also negotiate such relationships.

NOTE: Nonadditive.

Parity establishes a relationship between the wages of 1

Most
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Daily and weekly overtime
Equal distribution

Minimum overtime guarantee
Right to refuse

Scheduled weekly hours
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Table 41. Overtime provisions in State and local government agreements, by occupational group, January 1, 1974

OVERTIME PROVISION
. ALL AGREEMENTS
OCCUPATIONAL GROUP DAILY WEEKLY OUTSIDE BREGULARLY
SCHEDULED HOUBRS
AGREBHBNTS WORKERS AGREEMENTS | WORKERS AGREEMENTS | WORKERS AGREEMENTS | WORKERS
ALL AGREEMENTS.c.eeoceeeosacoansncsnen 400 648,757 153 208,728 175 260,346 56 86,821
BLUB-COLLAR OK MANUAL CRAPTS.cceecacsenncs 124 153,101 56 46,509 59 64,605 17 12,172
PROPESSIONAL AND/OR TECHNICAL. .. 94 89,934 22 21,378 40 38,722 17 10,413
CLERICAL:cscaosascscacocanscasaasosaaassns 8 3,396 1 s 2 943 - -
30 31,161 12 14,042 9 16,829 7 5,780
. 26 20,590 5 2,970 6 4,314 4 2,927
BLUE-COLLAR AND PROFESSICNAL.. .o 16 39,189 4 869 8 11,392 2 7,786
BLUE-COLLAR AND CLERICAL.vveovcvcooscvnanes 22 51,810 15 46,360 10 26,113 4 3,036
PROFESSIONAL AND CLEBICALeceovcnsnosnonsas 8 11,442 4 4,580 3 6,825 - -
BLUE~COLLAR, PROFPESSTIONAL, KND CLERICAL... 28 22,810 17 16,682 16 11,235 - -
OCCUPATIONAL COMBINATION INCLUDING
POLICE AND/OR FIRE.eosesocccoscsssancanse 12 51,060 5 15,140 5 24,390 2 19,997
NO REFERENCE TO OCCUPATIONAL GROUP...escee 32 174,264 12 40,193 17 54,978 -3 24,750
OVERTIME PROVISION-~CONTINUED
EQUAL HNINIMUM OVERTIME RIGH? TO REFUSE
DISTRIBUTION . GUARANTEE OVERTINE
ALL AGREEMENTS. cecoeenessecsasenncasscocsssasssssasscnansses 151 315,808 20 27,465 73 145,329
BLUE-COLLAR OR MANUAL CRAFTS..cseceasscoassasacessasasnnsaansans 59 79,631 4 8,775 24 47,309
PROPESSIONAL AND/OR TECHNICAL. 19 19,331 1 269 9 6,010
CLEBTCAL.+coascecssanasasnasssne 2 236 - - - -
2 668 2 829 - -
4 2,974 5 32870 4 3,144
BLUB~COLLAR AND PROFESSIONA 8 9,809 1 7,800 2 8,100
BLUE-COLLAR AND CLERICAL.vececcos 14 28,879 2 2,749 8 36,414
PROPESSIONAL AND CLERICAL.vececcsscansns 4 1,864 - - 3 1,814
BLUB~COLLAR, PROFPESSIONAL, AND CLEBICAL«.cesroascconossassaannons 18 14,755 5 3,173 16 9,435
OCCUPATIONAL COMBINATION INCLUDING ‘s
POLICE AND/OR PIRE«ccccococvsscsanse [ 47,087 - - 2 14,500
NO REFERENCE TO OCCUPATIONAL GROUP.cscccoscccscscosovssscevscsnoe 15 110,574 - - 5 18,603
NOTE: Nonadditive.
Table 42. Overtime in State and local government agreements, by level of government, January 1, 1974
LEVEL OF GOVERNNENT
ALL AGREEMENTS
OVERTIME PROVISION STATE COUNTY MUNRICIPAL SPECIAL DISTRICT
AGRRE- AGREE- AGREE~ AGREF~ AGREE-
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | HERRTS WORKERS
ALL AGREEMENTS..cccccocessccascosscs| 400 648,757 85 265,511 137 163,730 | 164 198,298.| 14 21,218
DAILY OVERTIME...cseseccossssecsassscces]| 153 208,728 32 51,382 38 40,907 70 95,321 13 21,118
WEEKLY OVERTIME.ecceoceansnacsnscsancsss| 175 260,346 87 102,992 61 75,107 |, 61 70,833 6 11,414
OVERTINE OUTSIDE OF REGULARLY . :

SCHEDULED HOURS:cececoconrccsscsscenscas| 56 86,821 3 874 29 65,354 23 19,994 1 599
BQUAL DISTRIBUTION OF OVERTINE......ee..| 151 315,808 49 169,127 43 84,004 50 51,177 9 11,500
NININOS OVERTINE GUARANTEB...ceccecscass| 20 27,465 8 17,646 1 229 10 8,990 1 600
RIGHT TO REPUSE OVERTINE.s ceoco.s NI E 145,329 26 90, 188 13 6,624 30 46,468 (] 2,049

NOTE: Nonadditive, |
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Tabile 43. Daily overtime rate in State and local government agreements, by daily overtime hours,
January 1, 1974

REPERRING TO DAILY OVERTIME RATE

ALL AGREEMENTS

DAILY OVERTIME HOURS TOTAL TIME AND VARIES! OTHER?
ONE~-HALF |
AGREE- AGREE~ AGREE~ AGREE- AGBRE-
MENTS WORKERS | MErTS WORKERS | MENTS WORKERS | MENTS $ORKERS | NENTS WORKERS
ALL AGREEMENTS.......| 400 648,757 147 201,684 137, 193,081 2 774 8 7,829
DAILY OVERTIME AFTER
SPECIFIED HOURS.suscesvo| 148 202,427 143 200,067 134 191,639 2 774 7 7,654
7 HOURSesseensonveacs 2 210 2 210 2 210 - - - -
7.5 HOURS.. ceseee 3 1,175 3 1,175 1 300 1 175 1 700
8 HOORS.... ereses| 128 180,989 124 179,029 118 172,055 1 599 5 6,375
10 HOUBSeaavsooaaaans 1 850 1 850 1 850 | ~ -~ - - -
DAILY OVERTIME
HOURS VARY . eeevvans 12 18,373 12 18,373 1" 17,794 - - 1 579
o) §:1:3: SR 2 830 1 430 1 430 - - - -
REFERENCE TO OVERTIME
RATE;NO REFERENCE TO .
OVERTIME HOURSececeossen 4 1,617 4 1,617 3 1,442 - - 1 175
! Includes 1 agreement in which the overtime rate " 3 In all 12 agreements, overtime hours vary by occu-
varies by occupation and 1 agreement that varies the rate pation. .
by grouped occupational grades. * Includes 1 agreement with guaranteed overtime plus
2 Includes 7 agreements in which the overtime rate a premium for extra work, and 1 protective service agree-
is paid at straight time and 1 agreement in which there is ment in which the overtime hours could nbt be determined.
reference to overtime but no reference to the overtime rate
of pay.
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Table 44. Scheduled weekly hours in State and local government agreements, by scheduled days of work, January 1, 1974

REFERRING TO SCHEDULED DAYS OF WORK

ALL AGRBEMENTS PROTECTIVE
SCREDULED WEEKLY HOURS TOTAL 4 DAYS 5 DAYS SERVICE
- SCHEDULING
AGREE~ AGREE- AGREE- AGREB- AGREE-

RENTS WORKERS | MENTS WORKERS | MEKTS WORKERS | MENTS WORKERS | MENTS WORKERS

ALL AGREEMENTS.ccesveccvavansssnssseses| 400 648,757 236 424,194 1 824 176 352,854 24 21,147

TOTAL REFERRING TO SCHEDULED

WEEKLY HOURS.uvssosscososesscscscnnsssnaas| 245 433,744 | 229 410,794 1 824 | 170 340,454 25 21,187

LESS THAN 40 HOURS.seevssescnscaccssaa| 31 29,087 29 27,625 - - 26 26,750 - -

BO HOURS:.eessscossososnsnss 139 160,859 | 128 145,497 1 824 | 119 135,763 - -

OVER 40 HOURS: secieromosasasss 2 1,566 2 1,566 - - - - - -

PROTECTIVE SERVICE SCHEDULINGZ, 24 21,147 24 21,147 - - - - 24 21,147

PLEXIBLE WORKWEEK ARRANGEMENTS)........ 3 1,280 3 1,280 - - - - - -

VARIESY civvevucrosasescnsssnarannncanas| 26 65,124 25 63,112 - - 13 33,734 - -
REPERENCE TO SCHEDULED WEEKLY HOURS- .

NO DETAILS SIVEN.ueeeeosvcsacsesovsaos| 20 154,681 18 150,567 - - 12 144,207 - -

NO REPERENCE TO SCHEDULED WEEKLY HOURS.....| 155 215,013 7 13,400 - - 6 12,400 - -

REFERRING TO SCHEDULED DAYS OF WORK-—CONTINUED

FLEXIBLE REFERENCE TO NO REPBRENCE
WORKWEEK VARIESS DAYS OF WORK- TO SCHEDULED
ARRANGEMENT NC DETAILS GIVEN DAYS OF WOBK
ALL AGREBMENTS . tcveevooscscncsssossssoscscscscsscnernns - 3 1,280 13 16,652 13 31,437 164 224,563
TOTAL REFERRING TO SCHEDULED
WEBEKLY HOURS<cevovoocoecccoconsoasssscsonosscoscsccrsnssnancans 3 1,280 13 16,652 | 18 30,437 16 22,950
LESS THAN 40 HOURS+eeteocnccass - - - - 3 875 2 1,462
40 HODRS.seencosvovcnnne e - - 3 1,274 5 7,636 11 15,362
OVER 40 HOURShY iveeereverecocannons - - - - 2 1,566 - -
PROTECTIVE SERVICE SCHEDULINGZ.. - - - - - - - -
FLEXIBLE WORKWEEK ARRANGEMENTS], 3 1,280 - - - - - -
VARIES!...u.n. sescenens - - 10 15,378 2 14,000 1 2,012
OTHER e eavecevsoncoscsanscnencncenasvessosssassancsanssns - - - - - - - -
REFERENCE TO SCHEDULED WEEKLY HOURS-
NO DETAILS GIVENu:wueoeorsosarssassasasnasasascscssaoanns - - - - 6 6,360 2 4,114
NO REFERENCE TO SCHEDULED WEEBKLY HOURSeeccsvsescoccanssccnnae - - - - 1 1,000 148 201,613
! Includes 1 agreement which provides for a 46-hour workweek 4 Includes 13 agreements that vary hours in the workweek by de-
and 1 which has a 56-hour workweek. partment, 6 that vary by schedule, 4 that vary by job classification, and
? Protective service scheduling refers to the practice of police 3 agreements that varied by seniority, union local, or location.
and especially fire departments of using rotating or nonstandard work 5 Includes 10 agreements in which the scheduled days of work vary
shifts whick result in irregular workweeks. by department and 3 by work schedule.
3 Flexible workweek arrangements are work sthedules that allow
a supervisor and an individual to set the individual's workweek within
certain specified limits, for example, 80 hours within 14 days.
30
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Tabie 45. Weekly overtime rate in State and local government agreements, by weekly overtime hours, January 1, 1974

REFERRING TO WEEKLY OVERTIME RATE
ALL AGREEMENTS
WEEKLY OVERTIME HOURS TOTAL STRAIGHT TIME AND YARIES' OTHER?
TIME ONE-HALF
AGREE- AGREE- - AGREE- AGREE- AGREE- AGREE-
HENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MERTS WORKERS | MENTS WORKERS
ALL AGREEMENTS.........! 400 648,757 166 244,098 15 12,384 136 205,112 6 20,598 9 6,004
WEEKLY OVERTIME APTER
SPECIFIED HOURS...ceo-v...| 168 239,316 160 225,068 15 12,384 130 186,082 6 20,598 9 6,004
35 AND 35.5... . 3 922 3 922 - - 3 922 - - - -
37 AND 37.5... .o 9 12,612 9 12,612 2 900 5 10,837 1 175 1 700
40cccccsarnne cesee 116 148,833 108 134,585 8 10,581 92 105,280 1 13,500 7 5,22%
OVER 40%.... ceeenn 16 13,523 16 13,523 4 589 1 12,854 - - 1 80
HOURS VARY!.....cvecnsn 24 63,426 24 63,426 1 314 19 56,189 4 6,923 - -
REFERENCE TO WEEKLY
OVERTIME HOURS-NO
DETAILS GIVEN.:eeveaseosan 7 21,030 6 19,030 - 6 19,030 - - -
NO REFERENCE TO WEEKLY
OVERTIME..ceavecsvoacansess] 225 388,411 - - - - - - - - - -

! In all 6 agreements, the weekly overtime

pation,

rate varies by occu-

? Includes 4 agreements in which the premium rate is defined and
provided for in a local ordinance; 3 which refer to weekly overtime, but

in which the rate cannot be determined;
rate of time and two-fifths,
double time,

1 which provides an overtime
and 1 which provides an overtime rate of

® Includes 3 agreements with weekly overtime after 48 hours and
1 agreement after 42 hours, Also included are 12 agreements which
have developed flexible work schedules spread over 2.week periods and
‘()vhich therefore pay overtime after 80 hours (in 11) and after 70 hours
in 1), . :
* Includes 16 agreements which vary weekly overtime hours by
occupation; 6 by scheduled days of work; and 2 by location.

Table 46. Method of payment for daily and weekly overtime in State and local
government agreements, January 1, 1974

DAILY OVERTIME WEEKLY OVERTIME
METHOD OF PAYMENT

. AGREEMENTS | NORKERS | AGREEMENTS | WORKERS
ALL AGREEMENTS WITH OVERTIME...oeesceesss 153 208,728 175 260,346
TOTAL WITH REFERENCE TO METHOD OF PAYMENT.... 152 204,728 172 251,566
HONEY . verouososanceasncnsssaosonnnanassosss 113 100,750 107 100,695
COMPENSATORY TIME OFFe.vsscocccasnans .- " 6,244 3 3,351
MONEY AND/OR COMPENSATORY TIME OFF... .- 34 97,559 61 147,345
OTHEResoesusvnososansonacosasansssnasansons 1 175 1 175

REPERENCE TC OVERTINE, NO REPERENCE
TO PAYMENT .0 eooecascassnsncoassonnnnsane 1 4,000 3 8,780

NOTE: Excluded from this table are all
agreements providing protective service sched.

uling and flexible workweek arrangements. See

table 44, footnotes 2 and 3.

Table 47. Premium pay for Saturday and Sunday work as part of the regular workweek in State and local government
agreements, by level of government, January 1, 1974 '

LEVEL OF GOVERNMENT
ALL AGREEMENTS
PROVISION STATE COUNTY MUNICIPAL SPECYAL DISTRICT
AGREE- | . AGREE- AGREE- AGREE-. AGREE-
MENTS | WORKERS | MENTS | WORKERS| MENTS | WORKERS | NERTS | WORKERS | MENTS | WORKERS
ALL AGREBEMENTS.cccnsececccnssoconnsnsesss| 800 648,757 85 265,511 137 163,730 | 164 198,298 14 21,218
TOTAL WITH PREMIUM PAY FOR SATURDAY AND
SUNDAY WORK AS PART OF THE REGULAR
WORKWEEK. . eeuetvosesossosnssroscsansancesnass 18 21,708 2 9 5 7,215 10 10,234 1 4,250
SATURDAY PREMIUMevcscaccvoscnes 2 9 2 9 - - - S T -
SONDAY PREMIUM..cseucsnncoacsionvsoncnnss 1 4,600 - - - - 1 4,600 - L
SATURDAY AND SUNDAY PREMIUM......cveeeess| 15 17,099 - - 5 7,215 9 5,634 1 4,250
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Table 48. Premium pay for weekends not part of the regular workweek in State and local government
agreements, by leve! of government, January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS

PROVISION STATE COUNTY MUNICIPAL SPECIAL DISTRICT

AGREE- AGREE~ AGREE- AGREE~ AGREE-~
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS...evcvaeqso| #00 648,757 85 265,511 137 163,730 164 198,298 14 21,218
TOTALeecesoossssocsccnncsaronas 34 25,774 6 1,877 6 7,273 22 16,624 - -
2 6,380 - - 1 6,300 1 80 - -
18 12,141 2 1,104 1 340 15 10,697 - -
14 7,253 4 773 4 633 6 5,847 - -
TOTALeeoececeacsnacssonnacansen 66 126, 166 10 32,635 13 . 14,856 35 61,100 8 17,575
E 5 8,566 2 3,369 - - 3 5,197 - -
SEVENTH DAYeseonsieoconnas . 16 49,127 4 25,740 - - 11 15,387 1 8,000
SIXTH AND SEVENTH DAY..ecooeo 45 68,473 4 3,526 13 14,856 21 40,516 7 9,575

NOTE: Nonadditive,

Table 49. Premium pay for weekends not part of the regular workweek in State and local government agreements,
by occupational group, January 1, 1974

ALL AGREEMENTS SATURDAY h SUNDAY SATURDAY AKD SUNDAY
OCCUPATIONAL GROUP ,
AGREEMENTS | WORKERS | AGREEMENTS | WORKERS | AGREEMENTS | WORKERS | AGREEMENTS | WORKERS
ALL AGREEMENTS.evesesoncocossanacnsnane 400 648,757 2 6,380 18 12,141 14 ., 7,253
BLUE—COLLAR OR MANUAL CRAFT...ccececoenseons 124 153,101 1 80 8 3,071 6 4,051
PROFESSIONAL AND/OR TECHNICAL.. 94 89,934 - - 5 681 2 323
8 3,39 - - - - 1 5
30 31,161 - - - - - -
2 26 20,590 - - - - - -
BLUE-COLLAR AND PROFPESSIONMAL.ceeceececcanen 16 39,189 - - - - - -
BLUE-COLLAR AND CLERICAL.ceeecevencecsncane 22 51,810 - - 2 2,849 1 24
PROFESSIONAL AND CLERICALueeccecveooscannss 8 11,442 - - - 1 50
BLUE-COLLAR, PROPESSIONAL, AND CLERICAL.... 28 22,810 - - - 2 1,800
OCCUPATIONAL COMBINATION INCLODING POLICE .
AND/OR FIBRBuocevoeronescconsonsosancsasansnns 12 51,060" - - 1 340 1 1,000
FO REFERENCE TO OCCUPATIONAL GROUP¢uuesevss 32 174,264 1 6,300 2 5,200 - -
SIXTH DAY SEVENTH DAY SIXTH AND SEVENTH DAY
ALL AGREEMENTS.:eceenessovccasosascaoesssavesoaccscssonsssnes 5 8,566 16 49,127 4s 68,473
BLUE-COLLAR OR MANUAL CRAPT.cceccecoscocccosvoncccccsasosccnrasns 3 8,397 8 13,649 20 13,802
PROPESSIONAL AND/OR TECHNICAL.eeeececcoccss - - 4 9,038 3 432
BLUE-COLLAR AND PROFESSIONAL..ceosevoscnes 1 169 1 100 2 7,240
BLUB—-COLLAR AND CLERICAL.ceccicacccscncsas - - 1 15,000 6 22,878
PROFESSIONAL AND CLERICAL..cceovcsccvcocnsne - - - - 2 1,530
BLUE-COLLAR, PROPESSIONAL, AND CLEBICAL.ceceocveccscscacscscsasans - - - - 6 5,408
OCCUPATIONAL COMBINATION INCLUDIRG POLICE .
ABD/OR PIBEcccvccsoavovavocosssnns - - 1 340 3 5,753
30 BEPERENCE 'TO OCCUPATIONAL GROUP.cevevcoevsocssccsoovsacscssnnae - - 1 11,000 3 11,830

NOTE: Nonadditive.
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Table 50. Leaves of absence in State and local government agreements, by level of government,

January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS
LEAVE OF ABSENCE PROVISION STATE COUNTY MONICIPAL SPECIAL DISTRICT

AGREE~ AGREE- AGREB- AGREE- AGREE-
KENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS+incceceecsss| 800 648,757 85 265,511 137 163,730 164 158,298 14 21,218
UNION BUSINESS.es.. 150 349,040 45 175,508 42 73,803 57 84,880 6 14,849
MILITARY SERVICE... 135 172,262 34 71,477 26 20,678 69 62,984 6 17,123
EDUCATION. caeeeovvsnecssacnsane 97 146,939 29 43,916 32 56,975 35 38,048 1 8,000
MATERNITY/PATERNITY! s.ieucuaas| 148 261,462 42 76,965 52 93,962 48 79,111 6 11,424
PERSONALuvcovoovasascncosensss| 124 206,125 45 122,702 26 39,196 48 32,704 5 11,523

! Includes 2 agreements, covering 780 workers, with pa- NOTE: Nonadditive,

ternity provisions,

Table 51. Vacation plans in State and local government agreements,

January 1, 1974

TYPE OF PLAN

B AGREEMENTS WORKERS
ALL AGREEMERTS .0sscsocncannsossccnnsanssssannsssnns 400 648,757

TOTAL WITH VACATION PLANS.cicacecscasssacosscscsasassnn 333 596,037
GRADUATED. PLANS: s eiiiucnoncsrensnsscsscnacesvacoons 219 354,174
UNIFORM PLANSZ..... . 9 15,420
BATIO-TO-WORK PLANSI.erevvvisvuveeaanacss . 1 340
BEFERENCE TO NONCONTRACTUAL ARRANGEMENTSY.......... 29 30,555
REFERENCE TO VACATION, NO DETAILS GIVEN.ucecseseean 75 195,548

NO BEPERENCE TO VACATICN PLANS.sueeuescssscancsasnscaan .67 52,720

! Graduated vacation plans increase

the weeks of vacation with the , workers'
length of service.
? Uniform vacation plans provide all
workers with vacations of the same length.
* Ratio-to-work plans relate the length
of vacation to the number of hours or days
that an employee works during a given time

period, usually the year preceding the allo-
cation of vacations.

-Reference tononcontractualarrange-
ments pertains to administrative regulations
or legislative actions which establish vaca-
tion or annual leave benefits for public em-
ployees.

Table 52. Maximum vacation weeks allowed in State and local government agreements, by level of government,

January 1, 1974

LEVEL OF GOVERNMERT
ALL AGREEMENTS
MAXIMUM AMOUNT OF PAID VACATION TINE STATE COUNTY BUNICIPAL SPECIAL DISTRICT
AGREE- AGREE~- AGREE~ AGREE- AGREE-
BENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS ¥ORKERS
ALL AGREBMENTS.:eecossasccnncocoscacoces| U400 648,757 85 265,511 137 163,730 164 198,298 14 21,218
TOTAL WITH MAXIMUM VACATION SPECIFIED......| '221 330,719 42 83,124 56 79,014 112 148,113 11 20,468
LESS THAN 3 WEEKS.ceocecens 4 21,279 2 1,249 2 20,030 - - - -
3 WEBEKS BUT LESS THAN 4.. 10 7,789 - - 2 3,060 6 2,000 2 2,729
4 WEEKS BUT™ LESS THAN 5.. .. 100 158,759 26 59,244 31 26,827 40 58,564 3 14,124
5 WEEKS BUT LESS THAN 6evecccvccnncaces 89 129,153 12 21,525 17 23,263 54 80,750 6 3,615
6 WBBKS............--.................. 16 12,405 2 1,106 2 4,500 12 6,799 - -
BORE THAN 6 WEBEKSZ..eveesvevncovccnonas 2 1,334 - - 2 1,334 - - - -
BATIO-TO-HORK PLANS.ccecccccrccesocncsnsonse 1 340 1 340 - - - - - -
REFERENCE TO NONCONTRACTUAL ARRANGEMERTS... 29 30,555 14 8,390 6 5,59% 7 15,921 2 650
OTHER I cenecernacrocosnscccvsncsonscnconsnoss 7 38,875 2 30,050 1 850 4 7,975 - -
NO REPERENCE TO PAID VACATIONScescacdossess| 182 248,268 26 143,607 74 78,272 41 26,289 | 1 R 100

! Includes all graduated and um.iorm vacation plans, except 7 re-

ferred to in footnote 3.

2 Both agreements provided a maximum paid vacation of 7 weeks,
3 Includes 4 agreements in which the maximum paid vacation
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scheduled weekly hours.
business,

:One agreement combined vacation,

personal

and religious holiday leave allowances into annual leave.



Table 53. Number of paid holidays and pay for time worked in State and local government agreements, by level of

government, January 1, 1974

LEVEL OF GOVERNMENT

ALL AGREEMENTS

HOLIDAY PROVISION STATE COUNTY MONICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE- AGREE- AGREE-
MENTS | WORKERS | MENTS | WORKERS | MENTS | WORKERS | MENTS | WOBKERS | MENTS | WORKERS
NUMBER OF HOLIDAYS

ALL AGREEMENTS 4cueoscossovoscconnaaasaess | 400 648,757 85 | 265,511| 137 163,730 | 16t 198,298 14 21,218
TOTAL WITH PAID HOLIDAYSeueseesceeecsosonasss | 303 562,822 68 246,887 96 149,044 | 126 145,723 13 21,168
PEWER THAN 6 DAYS! seveveocoocss 6 1,623 2 4ug - 4 1,179 - -
6 DAYS?... 1 420 1 420 - - - - - -
7 DAYS:iciiieiiiiiaentanaans 3 2,600 1 788 1 12 - - 1 1,800
8 DAYS} 19 30,518 5 15,250 1 180 1 12,635 2 2,453
9 DA1S! 32 20,982 6 3,130 [ 2,033 19 13,3068 3 2,475
10 DAYSs................ 7 141,578 15 78,244 20 24,637 32 36,607 4 2,090
11 pars? 64 177,850 26 107,980 17 52,212 21 17,658 - -
12 DAYST.... 38 49,016 3 4,266 9 4,476 25 32,274 1 8,000
13 DA¥Seeessssecns 3 11,405 - - 1 305 2 11,100 - -
1 DAYSeecuusccssosssccrconsscnasncscnsen 7 6,437 2 1,769 4 418 - - 1 "4 250
REPERS TO ALL RECOGNIZED HOLIDAYS, .
NO.DETAILS GIVEN.ceeeoencososasaosnncans 2 1,165 - - - - 2 1,165 -

BREPERS TO ALL LOCAL HOLIDAYS, )
NO DETAILS GIVENeceocenocsncassccanvanes 1 110 - - 1 110 - - - -
REFERS TO HOLIDAYS, NO DETAILS GIVEN.....| S0 113,400 7 34,596 37 64,361 5 1,343 1 100
OTHEB® cevicennnanssncccssosorsncasaassans 6 5,718 - - 1 300 5 5,418 - -
NO REPERENCE TO PAID HOLIDAYS.ceeseneeeeacaas| 97 85,935 17 18,624 41 14,686 38 52,575 1 50

PAY FOR TIME WORKED ON HOLIDAYS

ALL AGREENENTS .eccescsvccannscasascscsses| 400 648,757 |- 85 265,511 | 137 163,730 | 164 198,298 14 21,218
TOTAL WITH WORK RATES ON PAID HOLIDAYS...see.| 205 433,436 49 230,258 45 69,225 101 114,414 10 19,539
TIME AND ONE-HALFececeecvcoceanascacenses| 21 29,477 4 19,180 2 153 15 10,144 - -
DOUELE TIMEececsoosonvcocancone veess| U9 43,081 10 9,751 14 12,791 23 18, 140 2 2,399
DOUBLE TIME AKD ONE-FOURTH.. veeen 1 500 - - - - 1 500 - -
DOUBLE TIME AND ONE-HALF.... wee| w6 84,589 18 47,799 3 2,892 19 29,008 6 4,890
TRIPLE TIMEesvcvsossncossas 9 12,286 - - 1 340 8 11,946 - -
EQUAL TIME OFF ON ANOTHER DAY OR PAY’ ....| 48 207,416 15 149, 240 12 23,047 20 27,127 1 8,000
VABIES! . i utieeenseceocscnascsasncnsnsees| 23 47,395 - - 9 27,246 13 15,899 1 4,250
OTBERL. cvvveenecnccoannccsccsaanconnccnns 8 8,694 2 4,288 4 2,756 2 1,650 - -
NO REPERENCE TO PAY POR HOLIDAYS WORKED......| 98 129,386 19 16,629 51 79,819 25 31,309 3 1,629
NO REPEREECE TO PAID HOLIDAYSeesecoscesssacss| 97 85,935 17 18,624 41 14,686 38 52,575 1 50

! Includes 3 agreements with 1 full holiday, 1 agreement with 2
full holidays, 1 agreement with 4, and 1 agreement with 5 full holidays.

2 This agreement has 6 full holidays and 3 half holidays.

3 Includes 2 agreements with 8 full holidays and 1 half holiday,
and 5 agreements w:th 8 full and 3 half holidays.

4 Includes 2 agreements with 9 full holidays and 1 half holiday;
1 agreement with 9 full and 2 half holidays, and 2 agreements having
9 full holidays and 3 half holidays.

5 Includes 6 agreements with 10 full holidays and 1 half holiday,
l agreement with 10 full and 2 half holidays, and 1 agreement having
lO full and 3 half holidays.

¢ Includes 6 agreements with 11 full holidays and 1 half holiday,
3jagreementswith 11 full and 2 half holidays, and 4 agreements with 11
full and 3 half holidays.

7 Includes 6 agreements with 12 full holidays and 1 half holiday.

8 Includes 2 agreements that vary holidays by occupation; 1 by the
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scheduled length of the shift worked; 1 in which holidays are set forth
in the city municipal code;1which gives veterans 1 additional day; and 1
agreement which indicates the holiday premium rate paid but does not
indicate the number of holidays.

9 Agreements provide premium pay for time worked and compen-
sator}' time off or pay at the option of the employer or employee.

Includes 15 agreements that vary the premium rate by the holi-
day; 4 by occupation; 1 by the scheduled hours of work; 1 by Armed.
Forces standing; 1 by salary; and 1 by method of payment.

11 Includes 1 agreement which pays an additional 44 hours' pay in
recognition of holiday work; 1 pays a holiday premium in accordance
with Federal law; 1 payssovertime or holiday pay, whichever is appli-
cable; 2 pay a cents-per-hour premium; 2 pay straight time; and 1 fire
department agreement, with protective service scheduling, pays a full
day's pay for work on a holiday and a 4-hour premium for a full shift
on a holiday. '
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Table 54. Selected payments for time not worked in State and local government agreements, by level of government,
January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMBNTS
SELECTED PAYMENTS STATE COUNTY MURICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE~ AGREE- AGREE-
MENTS WORKERS | NENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS.eevevvsccccsacersosnncsnsss| U400 648,757 85 265,511 137 163,730 164 198,298 14 21,218

SICK LEAVE. v csaceresssassesosasascesasanseanss| 302 586,663 68 243,654 92 142,019 129 179,822 13 21,168
FONERAL LEAVE.ccacsvaen 226 384,363 55 175,086 62 87,607 98 103,281 11 18,389
JURY DUTYeoevonavesnnnas 186 266,790 46 84,357 50 101,324 81 65,860 9 15,249
COUBRT WITNESS.sevscsces 88 167,717 32 ‘65,828 28 59,787 23 30,303 5 11,799
SILITARY SEBVICEc.uereeannacsna 117 140,249 37 74,687 17 8,250 59 52,514 4 4,798
REPORT PAY..ocvesoccnnnansnanns 62 144,876 10 92,299 13 7,507 35 33,744 L] 11,326
CALL-IN/CALL-BACK PAYeueovrnnon 206 381,880 43 143,454 65 121,749 87 98,288 1" 18,389
PAID MEAL PERIODS... 39 29,491 9 3,855 8 4,788 20 19,448 2 1,400
PAID REST PERIODS. vesscscsscanne 109 170,917 490 78,468 31 48,977 35 32,848 3 10,624
PAID WASH-UP, CLEAN-UP, AND CLCTHES- '
CHANGING TIME.esscecssccssnecssossasscsnosnnse 37 48,983 9 17,871 2 330 23 21,158 3 9,624

NOTE: Nonadditive,

Table 65. Pay for time spent on employee organization business in State and local government agreements, by level of
government, January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS

EMPLOYEE ORGANIZATION BUSINESS STATE COURTY MUNICIPAL SPECIAL DISTRICT

AGREE- AGREE~ AGREE~- AGREE- AGREE-
MENTS NOBRKERS | MENTS WORKERS | MENTS WORKERS [ MENTS ¥ORKERS | BERTS WORKERS

ALL AGREEMENTS.cvecsvsoscavacncacnonssonsl 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218

TOTAL REFERRING TO PAY FOR TIME SPENT ON

EMPLOYEE ORGARIZATION BUSINESSiceeecesnseaast 263 332,518 66 89,804 96 141,451 89 80,646 12 20,617
GRIEVANCE PREPARATION AND PROCESSING.....| 209 283,035 57 80,011 84 129,388 60 63,798 8 9,838
NEGOTIATION:esonavvessoerossennnnnsnsanns 79 82,492 22 41,284 14 17,256 42 23,023 1 929
UNION CONVENTION OR TRAINING SESSIONS.... 77 103,589 25 27,239 18 24,656 28 36,065 6 15,629
NO REFERENCE TO TYPES OF ACTIVITIES..sss. 3 1,868 - - 1 300 2 1,568 - -

NOTE: Nonadditive,

Table 56. Total daily time allowance for paid rest periods in State
and local government agreements, January 1, 1974

TOTAL DAILY TIME ALLOWANCE

AGRERNENTS WORKERS

ALL AGREEMENTS.eceevcecescncscvascrscscnes 400 648,757
TOTAL WITH REST PERIODS.ceccecacasccscssannas 109 170,917
TOTAL DAILY TIME ALLOWANCE SPECIFIED.ccccce.. 97 164,259
15 HINUTESccenass 4 5,534

20 MINODTES. 9 13,579

30 MINUTESsueececsssossscosscnsovossnsasas 84 145,146
DURATION OF REST PERIODS NOT SPECIFIED....... 12 6,658
NO REFPERENCE TO REST PERIODS.ccecsceccsccense 291 477,840

36

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Part VI. Job Security Provisions

37

Subcontracting

Advance notice provisions
Severance pay

Training and tuition aid
Reductions-in-force
Superseniority

Recall rights



Table 57. Miscellaneous job security provisions in State and local government agreements, by level of government,
January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS
PROVISION STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE- AGREE- AGREE-
HENTS WORKERS | MERTS WORKERS | MENTS WORKERS | MENTS WORKERS,| MENTS WORKERS
ALL AGREEMENTS «evccecovsncsacnssacnnaness| 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218
LINITATIOR ON SUBCORTRACTING..cccesocoscscvas 68 229,214 15 188,509 8 7,983 43 31,222 2 1,400
RESTRICTION ON WORK BY NON-BARGAINING
UNIT PERSONNEL.v.cvecsnee veesesenannan 30 47,458 9 14,122 4 3,650 14 21,036 3 8,650
ADVANCE HOTICE OF TECBNOLOGIC!L CHANGE.... 10 12,001 1 230 2 4,162 7 7,609 - -
SEVERANCE PAY! cvvevesvnsccnennaonnaossanecnns 27 20,823 4 647 11 11,260 11 7.975 1 1,524

1 Severance pay is a monetary allowance paid by employers to

displaced employees, generally upon permanent termination of employ-
ment with no chance of recall, but often upon indefinite layoff with re-

call rights intact, Plans usually graduate payments by length of service.

NOTE: Nonadditive,

Table 58. Training.provisions in State and local government agreements, by level of government, January 1, 1974

. LEVEL OF GOVERNMENT St
ALL AGREEHMENTS -
TRAINING PROVISION STATE COUNTY SUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE~ AGRER- AGRRE-
MENTS WORKERS | NENTS WORKERS | MENTS WORKERS | HERTS WORKERS | MENTS WORKERS
ALL AGREEBMENTS.cccvereaccssscssssees| 400 648,757 85 265,511 137 163,730 168 | 198,298 14 21,218
\

TOTAL WITH TRAINING PROVISIONS.......... 155 382,203 32 200,430 46 61,398 70 104,502 1 15,873
ON-THE-JOB 'IRAINI!G... .o 82 274,624 19 157,466 26 44,504 34 70,431 3 2,223
TUITION ;AID........................... 53 65,460 5 16,150 15 14,617 32 30,443 1 4,250
ON-THE-JOB TRAINIRG AKD TUITINN AID... 20 42,119 8 - 26,814 5 2,277 4 3,628 3 9,400

1 On-the-job training refers to programs of training at the work- - ties, often comnected with transfer or promotion,
site during working hours designed to qualify employees for jobs re. ? Tuition aid refers to payment by employer of part or all of

quiring different or higher skills or to upgrade employees' existing

the costs of job.related training courses.undertaken by employees.
skill level, It is distinguished from short.time familiarization activi-
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Table 59. Training provisions in State and local government agreements, by government function, January 1, 1974

TRAINING PROVISICHS
ALL AGREEMENTS TOTAL WITH ON-THE~-JOB ON-THE-JOB
GOVEBNMENT FUNCTION TRAINING TRAINING TOITION AID TRAINING AND
PROVISIONS TUITION AID
AGREE- AGREE- AGREE- AGREE- AGREE-
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS RORKERS
ALL AGREEMENTS.eccecccavasavaasi 400 648,757 155 382,203 82 274,624 53 65,460 20 42,119
AGBRICULTURAL SERVICES.cescsvsncnces 5 1,432 2 801 1 750 1 51 - -
ANIMAL WELPARE SERVICES... cene 1 " - - - - - - - -
CENTRAL ADMINISTRATION.... 18 68,372 6 55,851 2 30,000 2 685 2 25,166
CENTRAL SERVICES..sesssn . 16 6,233 8 1,929 3 1,456 3 280 2 193
CORRECTION INSTITUTIONS. 1 64,860 2 51,350 2 51,350 - - - -
14 6,879 5 5,265 3 884 2 4,381 - -
4 4,665 - - - - - - - -
27 22,290 1" 8,657 6 5,964 S 2,693 - -
61 57,646 37 40,631 16 25,341 15 13,719 6 1,571
36 32,735 10 3,523 6 2,131 2 690 2 702
3 190 1 10 1 10 - - - -
9 1,666 4 637 3 212 1 425 - -
5 1,863 2 1,200 1 1,000 1 200 - -
32 59,822 16 50,157 14 48,757 - - 2. 1,400
3 4,817 1 2,449 1 2,449 - - - -
PUBLIC WORKS.esceons 44 17,946 16 7,660 4 2,701 10 4,290 2 669
REGULATORY AGENCIES.ccesececosnnans L 5,074 - - - - - - - -
SANITATION SERVICES.:csseesoscsccnne 7 4,348 5 2,478 3 1,068 2 1,410 - -
SOCIAL WELFARE...cscecocsovesnonesne 21 39,090 8 26,602 8 26,602 - - - -
URBAN DEVELOPMENT..cseeveavcecscvsns 9 1,619 2 215 2 215 - - -
JURISDICTIONWIDE EXCEPT
FPOR POLICE AND FIRE PROTECTION «.... 8 29,402 1 11,000 - - 1 11,000 - -
JURISDICTIORWIDE
EXCEPTIONS OTHER THAN
OR IN¥ ADDITIOF TO POLICE/FIRE..... 32 81,178 10 45,560 5 37,734 3 5,908 2 1,918
JUBRISDICTIONWIDE +«vevvvvvecscnassans 30 136,619 8 66,228 1 36,000 5 19,728 2 10,500

Table 60. Reduction-in-force and layoff provisions in State and local government agreerhents, by level of government,

January 1, 1974
LEVEL OF GOVERNMENT
ALL AGREEMENTS
PROVISION STATE COUNTY MONICIPAL SPECIAL DISTRICT
AGREE- AGREBR- AGREE~- AGREE- AGREE-
MENTS WOBKERS | MENTS WORKERS | MENTS WORKERS | NENTS WORKERS | NENTS WORKERS
ALL AGREEMENTS..cceecsccnaccsascscss| 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218
REPERENCE TO REDUCTION-IN-FORCE.+veese..| 204 402,100 60 219,902 51 69,346 86 95,503 7 17,349
UNIONF ROLE IN REDUCTION-IN-FOBCE. 54 109,342 15 46,178 14 27,548 24 31,965 1 4,250
DENOTION IN REDUCTION-IN-PORCE... 84 172,168 21 76,682 17 25,578 42 55,185 4 14,723
ADVANCE NOTICE OF LAYOFFeeocosas 95 155,086 31 61,845 25 36,656 36 42,811 3 13,774
RECALL BIGHT:esvevesccacs 161 199,924 49 74,167 41 39,428 66 70,506 5 15,823
SUPERSENIORITY OF UNION OFFICIALS<eccass 34 58,538 8 30,074 7 2,778 17 20,336 2 5,350
! Demotion in reduction-in-force refers to provisions which acquire solely by length of service or other general seniority factors,
permit employees to elect demotion to lower ranked and lower pay- and usually entitles workers, such as shop stewards, to preferred
ing jobe rather than layoff. consideration for layoff and recall.
? Superseniority of union officials refers to a relative place on
the seniority list, ahead of the position which the employee would NOTE: Nonadditive.

Table 61. Advance notice of layoff in State and local government
agreements, January 1, 1974

PROVISION
AGREENENTS WORKERS
ALL AGRBEMENTS.ccevessncocosasnasassasane 400 648,757
TOTAL REQUIRING ADVANCE NOTICE....essocccnsacs 95 155,086
7 2,302
10 8,097
1 446
39 44,245
21 DAYS.eseeooscscans 2 4,280
28 70 30 DAYS.... . 1 39,666
OVER 30 DAYS.:ecesescvcssssscnnscns . 1 23,100
NUNBER OF DAYS’HOTICE NOT SPECIFIRD...... 21 : 32,950
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Table 62. Grievance procedures in State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNMENT

ALL AGREEMENTS
GRIEVANCE PROCEDURE STATE COUNTY. MOUNICIPAL SPECIAL DISTRICT

AGREE- AGRER- AGRBE~- AGREE- AGREE~
MENTS WORKERS | BENTS RWORKERS | MENTS FORKERS | MENTS WORKERS | NENTS WORKERS

ALL AGRERMENTS ..svccsvcccasnnascacccensas| 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218

TOTAL WITH REFERENCE TO GRIEVANCE :
PROCEDURE: ceceevasononcssaasosscssscerovences| 349 622,007 80 256,793 114 156,175 141 187,821 14 21,218

NEGOTIATED PROCEDURE..veeevscccnaccaseses| 283 448,238 |~ 63 128,975 98 139,555 | 111 166,640 11 13,068

AGENCY PROCEDURE+.ceeccsoossacnsocassnasa| 23 19,448 2 2,482 1 10,557 9 6,309 1 100

NEGOTIATED AND AGENCY PROCEDURE...ec<sess] 41 153,371 15 125,336 s -~ 6,063 20 13,972 1 8,000

REFPERENCE TO PROCEDURE, NO DETAILS

GIVEN e ceevncsacsssnssosncasasananscvases 2 950 - - - - 1 900 1° 50
NO REPERENCE TO GRIEVANCE PROCEDURE...c.ses0.| 51 26,750 ) 8,718 23 7,555 23 10,477 - -

Table 63. Grievance arbitration procedures in State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS
GRIEVANCE ARBITRATION PROCEDURE STATE COUNTY . NUNICIPAL SPERCIAL DISTRICT
AGREE- AGREE-~ ° | AGREE- AGREE~- AGREE-
MENIS WORKERS | MEETS WORKEBRS | MENTS WORKRES | MEKTS WOBKEERS | MENTS WORKERS
ALL AGBEBHENTS:ccccssesaconssancnsoanscaasl 400 648,757 85 265,511 137 163,730 164 1§8;296 14 21,218
TOTAL WITH REPERENCE TO ARBITRATION..........| 303 555,545 70 237,539 99 141,282 123 158,409 11 18,315
ADVISORYuesooonsosossseanssascssccnnnsnns 55 110,899 3 5,969 45 94,691 6 8,439 1 1,800
BIBDING.ceesevoasoncne eecesssasa| 220 425,466 63 227,186 47 39,252 104 142,513 10 16,515
ADVISORY AND BINDIFG.teveaoncesesccncanns 1 5,722 1 L 1] 3 1,053 7 4,625 - -
REPERENCE TO ARBITRATION, NO DETAILS
GIVEN:ucevorsesossnscressscovsoncssnnsone 13 13,458 3 4,340 4 6,286 6 2,832 - -
NO REFERENCE TO ARBITRATION.cscececcsnssscesns 97 93,212 15 27,972 38 22,448 41 39,889 3 2,903
1
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Table 64. Work stoppage provisions in State and local government agreements, by level of government, January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS
WORK STOPPAGE PROVISICN STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE~ AGREE-~ AGREE- . AGREE-
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS.uciserceesvosconnenasanaead| 400 648,757 85 265,511 137 163,730 164 198,298 14 21,218
TOTAL WITH REFERENCE TO WORK STOPPAGE OR
SLORDOWN e eteestaecencssstsnscsnasosasaaneas| 261 479,692 70 244,968 56 51,614 123 165,216 12 17,894
PROHIBITED.veeeesvecnnansssseosonsossssaass| 119 192,953 33 45,427 26 29,050 56 115,571 4 2,905
PROHIBITED; OUNION MUST WORK TOWARD END
OF ILLEGAL STOPPAGE..ccssacennsscsoseacs| 131 272,213 35 198,437 29 22,520 60 44,267 7 6,989
PERMITTED UNDER SELECTED CONDITIONS' ..... 11 14,526 2 1,104 1 44 7 5,378 1 8,000
NO REFERENCE TO WORK STOPPAGE..«.cveeereessss]| 139 169,065 15 20,543 81 112,116 41 33,082 2 3,324

1

Work atoppages would be permitted, for example, when the em-
ployer refuses to take a dispute.to binding arbitration,

when the em-

Table 65. Disciplinary procedures in State and local government agreements,
by level of government, January 1, 1974

REFERENCE TO NO BEFERENCE TO
ALL AGREEMENTS DISCIPLINARY DISCIPLINARY
CEDU
LEVEL OF GOVE NT PROCEDURES PROCEDURES
AGREE- AGREE- AGREB-
MENTS WORKERS | MENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS.scsseceesces] %00 648,757 262 493,679 138 155,078
85 265,511 58 242,160 27 23,351
137 163,730 82 87,440 55 76,290
MUNICIPAL.cooeooos 164 198,298 1M 144,980 53 53,318
SPECIAL DISTRICT.eecaoracsesss 14 21,218 1 19,099 3 2,119

ployer rejects an arbitrator's award, or when a contract reopens.

Table 66. Negotiation impasse procedures in State and local government agreements, by level of government,

January 1, 1974

LEVEL OF GOVERNMENT
ALL AGREEMENTS
NEGOTIATION IMPASSE PROCEDURE STATE COUNTY MUNICIPAL SPECIAL DISTRICT
AGREE- AGREE- AGREE-~ AGREE- AGREE-
MENTS WOREERS | BENTS WORKERS | MENTS WORKERS | MENTS WORKERS | MENTS WORKERS
ALL AGREEMENTS.scsesevecassaess| 800 648,757 85 265,511 137 163,730 1648 198,298 14 21,218
PACTPINDING: cveverrennrcncceraneann 16 110,886 2 79,000 5 25,870 9 6,016 - -
MEDIATIONZ . seveueenasacsnsosossnnss 27 39,393 3 2,931 10 27,930 14 8,532 - -
ARBITRATION: euvevenonaeronronncnnns 17 85,767 3 63,300 2 602 1 21,266 1 599

! Factfinding provisions authorize neutral third parties to in-

vestigate, assemble, and report the facts in labor disputes, some-
times with the power to make recommendations for settlement.

2 Mediation provisions permit a third party to help in nego-
tiations or in the settlement of an impasse through suggestion,
advice, or other ways of stimulating agreement, short of dictating
its provisions.

® Arbitration provisinns establish a procedure whereby a
neutral third party (person or board) holds hearings on the impasse

and renders a decision,

Arbitration can be advisory, binding, or

of the final offer variety, where the arbitrator chooses between
the last proposals made by the parties.

NOTE:
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Subject Index of Agreement Provisions

Provision Table number Page
Abnormal working conditions, pay differentialsfor ............. .. ... ... L 37 25
Absenteeism and tardiness provisions . ... ........ .ol i e 28 20
AdvanCe NOLICE .. ... v ittt i i e e e e e 60,61 39
ABENCY SHOD - - ettt ettt et e 12,13,14,17 10,11,13,16
Antidiscrimination provisions .......... .. .. i i e 19 17
ArbItration . ... . . e e 63 4]
Assessments, checkoff of ... .. i e e 15,16,17 14,15,16
Automatic Progression .. ...... ...ttt e e 32 22
Bonuses (fongevity, educational) . . ........ . . e 37 25
Bulletin boards, publicity and . ....... ... . e 21 17
Call-in/call-back Pay .o v vttt ittt it e e e e e 54 36
Charity AIiVe . ... oottt i i i i et i i e 20 17
Checkoff (dues, initiation fees, asseSSMents) ... ........ovunenniinnnenvnnenn... 15,16,17 14,15,16
Clothing or uniform allowances .............. ...ttt vnnnnan.. 34 23
Clothes-changing, clean-up, and wash-up time .. ............ ... .. ... ... .. ... ... 54 36
Committees; industrial relations, safety, and productivity issues .................... 22 18
Compensation, methods of ....... ... .. i e 46 31
Compensatory time . ......... S 46 31
Contract approval .. ...ttt e e 18 16
Cost-of-living Clauses .. ... ...ttt i i e e 38,39 25,26
COUTt WItNESS PAY .. oottt ittt ittt ittt it ie et i eannnannn 54 36
Days of work . . ... e e 44 30
Deferred wage increases ...........ouiniininiit it 38,39 25,26
Demotion (in lieu of layoff) ......... ..o e 60 39
Demotion procedures .. ....... .. i e i e e 27 19
Differentials, abnormal conditions and hazardouswork............ ... .. ... . ..., 37 25
Differentials, Shift . ... ... ittt i e e e e e e 35,36 24
Disciplinary procedures . .. .. ..o vutentn et i i i i e 65 42
Dispute settlement ............ouuiuniiiin it i e e 62,63,66 41,42
Dues checkoff .. vt e e e e e 15,16,17 14,15,16
Duration of agreements .. ...... ..ottt e 4,39 5,26
Educational incentive pay ... ...t i i i i 37 25
Educational leave (unpaid) ... ... ..ot e 50 34
Employee organization business ........... .. .o i 55 36
Environmental provisions . ..........o.oiiiiieiiiiiiiiii i i 24 18
Equal pay forequal work . .........oiieiiiiiii i i e 40 26
Escalator Clauses . ..ottt it it i it i i s 38,39 25,26
Expiration of agreements. . . ... ...ttt i i i 2,3 4
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Provision Table number Page

Funeral leave . ... .. .t i e e et 54 36
Garnishiment, Wage .. ... .co ittt ittt it it e s 40 26
Government function ............... .. ..... S 11,14,16 8,13,15
Graduated vacation plans. ... ...ttt e i e 49,51 32,34
Grievance ProviSions ... .......ouiii ittt i i 62,63 41
Hazardous work, pay differentials for .......... ... .. .. . i i i 37 25
Holidays ....... P 53 35
Hoursand overtime . ....... ..ot inne it i et e i e Part IV 27
Industrial relations issues, labor-management committees ......................... 22 18
Initiation fees, checkoff of ... .. ... i i e et 15,16,17 14,15,16
Jobevaluation . ... ... i e s 40 26
Joint committees; industrial relations, safety, and productivity . .................... 22 18
JUury Uty . .o e 54 36
Labor-management committees; industrial relations, safety, and productivity .......... 22 18
Layoff, advance noticeof ............ ... ... ... il e 60,61 39
Layoff,unionrolein ... ...t i e 60 39
Leaves Of AbSeNCE .. .o vttt ittt e et ettt et e 50 34
Legalaid . ... i i e e 29 20
Lodging allowances ............ ..., R R TR 33 23
Longevitypay ........coiiiiiiiiiiiiin.. e e 37 25
Maintenance of membership ...... ... i e 12,13,14,17 10,11,13,16
Management rights ...... ... it i e e 18 16
Maternity leave . ... ..ttt e e e 50 34
Meal AllOWaANCES . o v vttt et et e e e e e e 33 23
Meal periods .. ..ot i e e i e e, 54 36
Meeting facilities .. ... ... e e e 21 17
Merit Progression . . .ot itt ittt e e e e 32 22
Militaryleave .. ........... ... ... A 50 34
MItarY PaY -« o cvv vttt i i e e i 54 36
Modified agency ShOp . ... .ottt i i e e 12,13,14,17 10,11,13,16
Modified UnION ShOP .+« « vt vttt ettt e e e 12,13,14,17 10,11,13,16
Money payments (OVEItime). . .. . ..ottt it it it i i e 46 31
Moonlighting . ...t i e 20 17
Negotiable items . ... .. ovvtni i i i e i i e e 18 16
Negotiation imMpPasse. .. .. oovt it iiin i ittt ittt 66 42
Nonbargaining unit personnel, restrictionsonworkby ......... ... ... ... .. ..., 57 38
No-strike, n0-10cKOUt POVISIONS . ..t vvvv e ettt it n e aieeenaiiannns 64 42
Occupational coverage, distributionby ............. .. . o il 10,41 8,28
On-thejob training . ... .......oiuuunii it it i 58,59 38,39
Overtime:

dailyovertime ......... ...t e e e 41,4243 28,29

daily overtime rate, by daily overtimehours . .. .......... ... ool 43 29

equal distribution of overtime ............... e et e e 41,42 28
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BUATANTEE . - o oottt vt ittt cecae et e nenea et e enaaaneneeaeas 4142 28
method of payment ... ... . ... i e 46 31
outside regularly scheduledhours .. ...... ... .. .. .. o il il 4142 28
provisions, by level of government ......... ... ... ... .. . it 42 28
ProVisions, by OCCUPation . . .........iu ittt ittt i 41 28
right to refuse OVertime . .........oiunueteetninneeeian i, 41,42 28
weekend WOTK .. ..ottt e et See premium pay 31,32
weekly OVertime . ... cuoun ittt i e e 41,4245 28,31
weekly overtime rates, by weekly overtime hours. . .......... .. ... . ... 41,4245 28,31
Parity ClAUSES ... .. .eeovtetee ettt et e e et e 40 26
Patermity JaVE . . . ..ottt e e e 50 34
Payments for time not worked .. ............ueintieiii et 54 36
Per diemallowance .............coiveieneeennnannnnnnns e 33 23
PerSOnal 1EaVE . .. v .vvtttt et et e 50 34
POltICAl ACHVILY . . v e vt ettt ettt et et e e ie e e e e 19,20 17
Population, distribution of agreementsby . ....... ... ... ... . il 9 7
Premium pay:
Saturday, Sunday, sixth and seventh day (not part of regular workweek) .......... 48,49 32
Saturday and Sunday work rate provisions (part of regular workweek) ............ 47 31
Probationary periods, .. .......cciiiiniiiitiii i i i i et 27 19
Productivity COMMILtEES . .. ... ovue ettt et iiinet e iineee e, 22 18
Productivity, reference to ........ ...t i i 22 18
Progression plans (automaticandmerit) ............ ... il i, 32 22
Promotion procedure .. ....... ...ttt i i i i i i 27 19
Promotion (temporary, With pay) .. ... ..cuiritnii ittt 27 19
Publicity and bulletinboards .......... ... ... .. i i e 21 17
Rate ranges ... ........uiiniininii it ittt ittt it 31 22
Rate StIUCLUTE . . ..ottt ittt ittt ittt ittt ian s ianeaaineianenennennns 31 22
Ratio-to-work vacationplans . . . . ... ... i e 51,52 34
Recall ..........c.oviiiinioan... e e e e et e 60 39
Reduction-n-force . ....... .ottt iiiiiii ittt ittt 60,61 39
Region, distribution by . .. ... .. i i i e 5 N
Region, Federal administrative, distributionby . ......... ... ... ... ... ... 0L 6 6
Region, level of government, distributionby . ........ ... ... . i il 7 6
Reopeners ........ e e et et e ettt 38,39 25,26
RepOrting Pay . .. .vvnin ittt it i e it e i et it 54 36
Residency reqUIrements . .........uuunitiiuninnnenitnennerniunninennnnnnn, 20 17
ReESt PEHOAS .o\ i vttt ettt ettt ettt i e e et 54,56 36
Safety:
COMIMUEEEES . . o o v vt et et et e teee e e e ttaeee e e e oane e s e ananeenenaaeennnn 22 18
environmental provisions ............ . i i i i e i e 24 18
EQUIPIMENT .. .ottt i i i it i i i 24 18
hazardous duty differentials ......... ... ... .o i 37 25
health services ormedical units .. . ........ .. i i e 24 18
INSPECLIONS ..ottt ittt i i i i i e e et e 23 18
right to safe working conditions . ........ ... ... .o il i 25 19
SPECIAl PTOBIAMS .« . o oot i ittt it ittt i i 26 19
WOTKET PrOteCtion . .. oo vt ittt i it i i i e 24 18
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Provision Table number
Savings Clauses . . ..o oottt i e e e N 18
SEVEIANCE PAY ..ot ottt it et sttt et e e 57
Shift differentials .. ..... .ottt ittt i et it et e 35,36
SICK BaVE . o ittt e e et e et 54
SINEIE TALES .. vttt it e ten ettt e e e e s 31
-Size distribution of agreements ... ......... ... i it i i e 1
Size and union affiliation, distribution by ......... .. ... .. . i, 8,9
Solebargaining ......... ..ottt i e 12,13,14,17
State, distribUtion BY ... ..o v it e e e et e e 5,6,13
SubCONtracting .. .....ovvenniuniiii i i i it it 57
Superseniority forunion officials ........... ... .. . i i i i 60
Tardiness and absenteeism provisions ...............coiiiii ittt 28
Technological change, advancenotice of . ......................... i 57
Temporary promotions (Pay) -« ... vovornernitiin ettt it i 27
TO0IS ot ittt i i i e e e i e e e e 34
Training provisions .. .......c.ccuuiiiiin ittt rtin it enrneinetaaneens 58,59
Transportation allowance .............coutiiiniiiiiiiiiiinn i iennennnnns 33
Travel ProviSions . .. .o ovi ittt it ittt i it it i et e e 33
2\ I 7111 V- UG 33
TUItON Aid ..ottt e i e e it e ettt ettt 58,59
Uniform vacation plans ... ..ottt tiieiiiienrtnterieneansensns 51
Union affiliation and size, distributionby ......... .. ... ..o il 9
Union business, leave of absence for ........... ..ottt 50
Union business, pay fOrtime on ...ttt iiiaennns 55
Union, distribution by . ... .. ... e 89
Union SeCUrity PIOVISIONS . .. ..vovevnttenneeteneeiereenanennnennnnas 12,13,14,17
Union shop .. ..viiii i i i i i i i it i i e e 12,13,14,17
Vacation plans .. ...ttt i i i e e i e 51,52
Vacation weeKs, MaXimum ... ... .tint it tnetnnereneeneeeneaneanaannns 52
Visitation rights . . .. ..o ot e e 21
Wage adjustments .. ...ttt i i i i it 38,39
Wage garnishment .. ......... . ittt ittt enennn 40
Wage survey provisions .. ...........c.eiiit ittt i i e i 30
Wash-up, clean-up, and clothes-changing time ............. .. ... .. ... ... o... 54
Weekly hoursscheduled .......... ... ..o i 44
Weekly pay ...t i i e i i e 46
WINESS PAY .« o oot ie ittt it i i e e e e i i 54
Work clothing, allowances for ........ ..ot ittt 34
WOTKET COVEIARE - o v ot ve e et ettt iie et i iate i, 1
Worker protection . ......couun it i i e 24
WOTK StOPPAZES « vt vttt it it i i i e e i i 64
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1603 JFK Federal Building
Government Center
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Suite 3400
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Phone: 971-5405 (Area Code 212)
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P.O. Box 13309
Philadelphia, Pa. 19101
Phone: 597-1154 (Area Code 215)
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Suite 540
1371 Peachtree St., NE.
Atlanta, Ga. 30309
Phone: 526-5418 (Area Code 404)

Region V
9th Floor
Federal Office Building
230 S. Dearborn

Chicago, IIl. 60604
Phone: 353-1880 (Area Code 312)
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Second Floor
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Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)
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Federal Office Building
911 Walnut St., 15th Floor
Kansas City, Mo. 64106
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450 Golden Gate Ave.
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San Francisco, Calif. 94102
Phone: 556-4678 (Area Code 415)
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