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Preface

This bulletin summarizes the results of a May
1973 Bureau of Labor Statistics survey of wages and sup-
plementary benefits in nursing homes and related facilities
in 20 major metropolitan areas. Separate releases for
the following metropolitan areas covered by the survey
were issued earlier:

Atlanta, Ga. Minneapolis—
Baltimore, Md. St. Paul, Minn.
Boston, Mass, New York,
Buffalo, N.Y. N.Y.
Chicago, Ill, Philadelphia,
Cincinnati, Ohio— Pa.~N.J.
Ky.—Ind. Portland,
Cleveland, Ohio Oreg.—Wash,
Dallas, Tex. St. Louis,
Denver, Colo. Mo —I11.
Detroit, Mich, San Francisco—
Los Angeles—Long Oakland, Calif.
Beach and Anaheim— Seattle—Everett,
Santa Ana—Garden Wash.
Grove, Calif, Washington,
Miami, Fla. D.C.—Md.—Va,

Copies of these releases are available from the Bureau of
Labor Statistics, Washington, D.C., 20212, or any of its
regional offices.

The study was conducted in the Bureau's Office
of Wages and Industrial Relations. Joseph C. Bush of the
Division of Occupational Wage Structures prepared the
analysis in this bulletin. Field work for the survey was
directed by the Bureau's Associate Assistant Regional
Directors for Operations.

Other reports available from the Bureau's pro-
gram of industry wage studies, as well as the addresses of
the Bureau's regional offices, are listed at the end of this
bulletin.
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Nursing Homes and Related Facilities, May 1973

Summary

New York stood alone as the pay
leader among the 20 metropolitan areas!
covered by this study of nursing home
employees, Registered professional
nurses (RN's) in New York averaged $6.07
an hour in May 1973, compared with the
next highest average of $4,87 in the Los
Angeles area, The two highest averages
for licensed practical nurses (LPN's)
were $4.70 in New York and $3.77 in Los
Angeles, The lowest averages for RN's
($3.76) and LPN's ($2.80) were recorded
in Denver and Atlanta, respectively,

Dallas hourly pay levels were lowest
among the area averages for nursing aids
($1.72), kitchen helpers ($1.72), and
maids or porters ($1,73)—all numerically
important jobs,

Separate earnings information was
tabulated for full- and part-time workers,
Earnings relationships between these two
groups of employees were generally con-
sistent; average pay rates of full-time
workers usually exceeded those of part-
time workers within the same job and
area, Also, individual earnings of em-
ployees in both groups varied widely,
even when comparisons were limited to
the same job and area,

A large majority of the workers were
employed in nursing homes that provided
paid holidays (commonly 6 or 7 days
annually) and paid vacations after quali-
fying periods of service, The incidence of
life, hospitalization, surgical, and medi-
cal insurance, and financial protection

1 See appendix A for scope and method of survey and
definition of terms used in this report.

Earnings data, except where specifically noted, relate
to full-time employees (for this survey, those scheduled to
work 35 hours or more a week) and pay rates exclude pre-
mium pay for overtime and for work on weekends, holidays,
and late shifts. Also excluded from the earnings data were
perquisites such as the value of room and board if they were
provided.

The survey reflects wage rates in effect May 1973,
excluding wage increases awaiting approval of the Federal
Government's Cost of Living Council at that time. Thus,
pay adjustments made retroactive to May 1973 or earlier
and announced after data for the survey were collected are
not reflected in the earnings data.

in case of sickness or accident was not as
common as paid holidays and vacations,
Only in New York did retirement plans
apply to at least one-half of the work
force,

Industry Characteristics

The survey covered private estab-
lishments, other than hospitals, that
provided nursing care and/or related ser-
vices to the aged and infirm in 20 metro-
politan areas, Included were establish-
ments commonly referred to as skilled
nursing care homes, personal care
nursing homes, convalescent homes, rest
homes, and homes for the aged. Estab-
lishments within the scope of the survey
employed 210,907 workers in May 1973,
Among the 20 areas selected for study,
total nursing home employment ranged
from approximately 2,600 in Atlanta to
32,000 in both the New York and Los
Angeles—Anaheim areas, In 11 areas, em-
ployment was between 3, 100 and 8, 100; in
the six remaining areas (Boston, Phila-
delphia, Chicago, Detroit, Minneapolis—
St, Paul, and San Francisco), it was be-
tween 11,000 and 16,200,

Type of care provided., Establish-
ments operating primarily to provide
skilled nursing care employed approxi-
mately four-fifths of the industry's 186,200
nonsupervisory employees in the 20 areas
combined, Among selected areas, em-
ployment coverage by these establish-
ments ranged from 56 percent in Chicago
to 95 percent in Miami, as indicated in
text table 1, For purposes of this survey,
skilled nursing home care requiring train-
ing, judgment, and technical knowledge
was provided at least part of the day
by a registered professional or licensed
practical nurse, This group included
those facilities which admit only persons
requiring skilled nursing care, and those
that also accept a limited number of per-
sons (a minority of the residents) who
needed only personal care or a place to
live at the time of their admittance,
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Text table 1.
by selected characteristics, May 1973

Percent of nonsupervisory employees of nursing homes and related facilities

Extent o;n?i?g care Establishment size Type of ownership
Skilled | Skilled No 200 Voluntary
Area nursing | nursing skilled |20—49 | 50~99 [100—199| beds Pmprle'tary (church- Other-
ca}'e as | care as pursing| beds beds beds or (profit) related) nonprofit
primary |secondary more home home home
function | function care
Atlanta ~—e-ssomams 91 9 - 8 20 38 35 62 8 30
Baltimore -----=---=====~--- 92 8 - 12 29 42 17 78 17 5
Boston =~=--- L Lt 77 15 8 26 33 37 4 81 10 10
Buffalo-r-=momecmemne e 72 16 1 13 43 33 11 63 28 9
Chicago---=--=-==========-—- 56 39 S 14 27 35 24 69 22 9
Cincinnati ===~=======ceu-- 69 31 - 14 23 42 21 48 34 18
Cleveland =====m===ccaeeeun 75 17 8 15 24 50 11 72 9 19
Dallag ~=====r=c-mwmcmwaaa~ 88 7 4 5 32 41 22 84 10 6
Denver ~=--==smcommamnonax 87 9 4 5 28 55 13 86 13 2
Detroit ========mmmm—u- -—l 84 13 3 7 24 44 25 80 20 1
Los Angeles—Long Beach and

Anaheim--Santa Ana—

Garden Grove--=~==-======= 83 16 2 12 51 29 8 88 10 2
Miamj =~-==mmecmem e emeen 95 2 3 7 17 40 36 74 24 2
Minneapolis—St. Paul--=--=--- 59 40 1 7 21 52 20 62 20 18
New York ====rmermeemecanax 86 10 3 8 15 34 43 63 13 24
Philadelphia ~-----=~=------ 82 17 ) 15 22 47 15 58 32 10
Portland========c==cemmmnan 91 6 4 18 45 27 10 76 16 8
St. Louig=====~==~ e 88 10 2 9 14 49 29 71 19 10
San Francisco—Oakland ~---~ 87 10 2 19 32 41 9 80 9 11
Seattle—~Everett mmmmamomm—a- 93 6 2 8 22 45 24 65 23 11
Washington ----======-=----- 86 13 1 6 17 44 33 70 20 9

! Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100,

Establishments providing personal
and residential care but having skilled
nursing care as a secondary function made
up one-sixth of the industry's nonsuper-
visory work force in the 20 areas com-
bined, Personal and residential care
covers services such as room and board,
laundry, and help with correspondence
and shopping; it also includes assistance

in bathing, dressing, and feeding; help
in walking and getting out of bed; and
preparation of special diets, Establish-

ments in this category are of two types:
(1) Those admitting a limited number of
persons who need skilled nursing care,
and (2) those maintaining infirmaries for
persons who later become ill and require
skilled nursing care,.

The remaining 3 percent of the work-
ers were employed in establishments
operated solely to provide personal and/or
residential care, All persons admitted
are in reasonably good health, They usu-

ally are transferred to a hospital or
another type of home when they become ill
and require skilled nursing care,
Establishment size, Nursing homes
with 100 to 199 beds employed two-fifths
of the nonsupervisory work force covered
by the survey, Homes with 20 to 49
beds employed one-eighth of the workers;
homes with 50 to 99 beds, nearly three-
tenths; and those with 200 beds or more,
slightly over one-fifth, New York had the
greatest proportion of workers in homes
with 200 beds or more (43 percent), con-
trasted with Boston's 4 percent,
Ownership, Proprietary facilities,
those operated for profit, accounted for
slightly over seven-tenths of the indus-
try's nonsupervisory employment in the
20 areas combined, Homes that were
church related employed about one-sixth
of the workers, and other nonprofit in-
stitutions employed slightly over one-
tenth. Los Angeles, followed closely by
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Denver and Dallas, had the largest pro-
portion of workers in proprietary homes.
In terms of employment, proprietary
homes were the smallest; they averaged

49 nonsupervisory workers for the sur-
vey, contrasted with 68 workers for non-
profit homes and 74 workers for church-
related facilities.

Text table 2. Percent of employees in nursing homes and related facilities with collective
bargaining agreements covering a majority of their full-time workers, May 1973

Registered Service and
Area professional maintenance
nurses employees

Atlanta =—~----mceereecca e can e e - -
Baltimore ==-=-=-=—=—cme-mme e c e - 50—54
BOSTON == s~ m oo m e e e e M 5~-9
Buffalo-===~wmmmmmme cmm e e e e e 5-9 30—-34
Chicago========-mmr e e e e e - 40-—-44
Cincinnati~--e===comencmnccrcance e oo ——m———— - 5-9
Cleveland ~======e-mommm e e e e - 35--39
Dallas ===--ecemmcmmmmm e e v e - -
Denver-- B e it - -
Detroit---====-===m=n=c L CLEEE S SRR M) 55--59
Los Angeles—Long Beach and Anaheim—

Santa Ana—Garden Grove ~=~-m=r-mme—man e ————— - 5-9
Miami —====rmmmmmmm e e e e e - 4549
Minneapolis—St, Paul---~=r=--mescomaccncncannaa - 10--14
New York ==----===---=-- - ——— 50—54 75~79
Philadelphia —=—====-=mmmemem e e e L) 20~24
Portland -----=- - R - h
St. Louis w~====mmmommmm e e - 25-29
San Francisco—OQakland «-=--=~===r=-w-= m———————— 5~9 60—64
Seattle—Everett == ====== - cmm e e e e - M
Washington -======~- e - 5—9

1 Less than 5 percent.

NOTE: Dashes indicate none of the establishments visited had a majority of the
workers covered by collective bargaining contracts.

Union contract status, KEstablish-
ments having collective bargaining con-
tracts covering at least a majority of
their full-time RN's were found in only
six areas, whereas such unionization for
full-time service and maintenance work-
ers was reported in 17 areas (text table
2). New York had the largest proportion
of union workers among service and main-
tenance employees and by far the largest
number among RN's, Most homes in the
survey had either a majority or none of
the specified employee groups unionized;
few homes had only a minority of either
group unionized,

Staffing, Nursing aids (orderlies)
made up slightly more than two-fifths of
the total employment in the survey (text
table 3), None of the other jobs surveyed
made up more than 10 percent of the em-
ployment; concentrations exceeding 5 per-
cent were recorded for maids or porters,
kitchen helpers, LPN's, and RN's,

Part-time employees, those regularly
scheduled to work fewer than 35 hours a
week, made up slightly more than one-
half of the RN's in the survey, compared
with slightly over two-fifths of the kitchen
helpers, about one-third of the LPN's,
approximately three~tenths of the laundry
workers, and one-fourth of the nursing
aids, These proportions varied consid-
erably by area, For example, nearly
three out of four RN's in Boston and
Minneapolis—St, Paul worked part time
compared with one out of five in Miami,

Women constituted a majority of the
workers in most of the jobs studied sep-
arately, except for two jobs staffed almost
entirely by men—grounds keepers and
building maintainers, Men made up
slightly more than one-third of the custo-
dial workers (maids and porters); approxi-
mately one-fourth of the kitchen helpers;
one-fifth each of the cooks and housekeep-
ers; one-eighth of the laundry workers;
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and less than one-tenth of the workers in
the other jobs usually staffed by women,

The extent to which nursing homes
contract out food service operations
was studied since this practice affected
staffing patterns and, consequently, the
industry's wage level and structure, Only

23 of the 1, 185 nursing homes visited had
food prepared and serviced by outside
contractors, Another 14 homes had food
prepared by contractors, but served by
their own workers, The size of these 37
homes varied considerably, ranging from
under 20 workers to nearly 200,

Text table 3. Number and percent of workers in selected occupations, nursing homes and related facilities,
20 areas combined, May 1973

Total employment
Occupan:ionl Full time Part time
Number Percent

All employees ====mm=-==memmcamcmemcc—m—aae 210, 907 100 %) %)
Registered nurses -—--—-------———-cccmcmmcommuc 13,513 6 6,316 7,197
Licensed practical nurses ========~===memcmocacuon 17,102 8 11, 228 5,874
Nursing aids {orderlies) =~==~~===w-m-ce—conaaccnaa- 88,953 42 66,964 21,989
Cooks -=m-=wommomemen- e e m e e e o 7,427 4 6,069 1,358
Housekeepers ==~=====rmecmeeroem e e e e e 1,039 1 963 76
Kitchen helpers -=-=====c-cmcccmm i cm e 20,918 10 11,438 9,480
Laundry workers ======r====-ccmemoncccmea oo 4,387 2 3,066 1,321
Maids or porters =========semmm e 15,439 7 12,145 3,294
Maintenance men, building--=--==--cumcccmucmnan 3,103 i 2,391 712

All other workers3 ==-c-mmmmommmm e 39,026 19 %) 2)

1
2 Not available.

See appendix B for definition of workers included in each occupation.

3 Includes workers in occupations studied separately but not shown above.

Occupational earnings

Occupational classifications for which
separate earnings data were obtained
made up approximately seven-eighths of
the total employment within the scope of
the survey (table 1), These classifications
were selected to represent earnings levels
for various types of activities performed
by nursing home employees,

Metropolitan New York stood alone
as the pay leader among the 20 areas sur-
veyed, Full-time RN's in New York aver-
aged $6,07 an hour, compared with the
next highest average of $4.87 in Los
Angeles—Anaheim, The two highest aver-
ages for full-time LPN's were $4.70 in
New York and $3.77 in the Los Angeles
area, Top pay levels for full-time nursing
aids, kitchen helpers, and maids or
porters ranged from $3.,50 to $3.42 an
hour in New York and from $2,40 to $2.19
in Boston, the second highest paying
area for most of the survey's non-
professional jobs.

In contrast to the top rates in New
York, area job averages at the lower end
of the scale tended to cluster, Nursing
homes in Dallas most commonly paid the
least. However, some job averages in
Atlanta, Denver, St, Louis, and Portland
were close to, or below, levels in Dallas,
For the three numerically important un-
skilled jobs mentioned, Dallas pay levels
were the lowest among the areas: $1,73
an hour for maids or porters and $1.72
for both nursing aids and kitchen helpers,
The lowest averages for full-time RN's
($3.76) and LPN's ($2.80) were recorded
in Denver and Atlanta, respectively. As
examples of the clustering of job aver-
ages, pay levels for RN's in 15 areas
fell within a ![13-percent range; average
earnings for LPN's, nursing aids, and
kitchen helpers in at least half the areas
varied by no more than 15 percent,

For the two jobs primarily staffed by
men, averages for full-time grounds
keepers ranged from $1.77 in Portland
to $3.03 in Cincinnati and $3.87 in New
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York; averages for building maintainers
ranged from $2.61 in Portland to $3.56
in Boston and $4.18 in New York.

Averages among the areas for full-
time cooks, predominantly women, ranged
from $1.85 in Dallas to $3.34 in Boston
and $4.12 in New York, which was the
only area where men outnumbered women
in the job, For housekeepers, the range
was from $2.18 in St, Louis to $3.56
in Minneapolis—St. Paul and $4.36 in
New York,

Some occupational wage relationships
also varied widely within areas and con-
trasted sharply with such relationships
found in the Bureau's August 1972 survey
of workers in nongovernment hospitals,?
In the 18 areas common to both surveys,
RN's in nursing homes averaged from 74
to 151 percent more than nursing aids and

2 See Industry Wage Survey: Hospitals, August 1972,
Bull. 1829 (Bureau of Labor Statistics, 1974).

LPN's averaged 35 to 94 percent more
than aids (text table 4), The corre-
sponding ranges in hospitals were 45 to
98 percent for RN's and 13 to 38 percent
for LPN's, These large disparities be-
tween nursing home and hospital pay
relationships are due primarily to differ-
ences in averages of nursing aids in the
two types of facilities, In a large majority
of the 18 cities, hospital aids averaged
between 20 and 50 percent more than
their nursing home counterparts in the
same city; corresponding wage advantages
for hospital RN's were typically 7 percent
or less, even though nursing homes were
surveyed 9 months after hospitals, For
maids or porters, a different pay re-
lationship was observed, In nursing
homes, maids or porters averaged slightly
more than nursing aids in 14 of the 18
areas; in hospitals, they averaged less
than aids in 16 areas, by amounts ranging
from 1 to 7 percent.

Text table 4. Selected occupational pay relationships, nursing homes and related facilities, May 1973,

and nongovernment hospitals, 18 areas, August 1972

‘Nursing aids! average earnings in each industry=100)

RN's LPN's

Area Nursing Nongovernment Nursing Nongovernment
homes hospitals homes - bospitals
Atlanta =--=mm= = mmm oo oo 217 177 152 126
Baltimore =----mesecmemmamemc e m e 195 162 160 128
Boston »~=--=-==-c---~o-mooo-o R i L b 188 169 151 135
Buffalo —-=----csmee e e 191 176 140 119
Chicago =~=wm==mamemmmccrecccne oo mcm e c oo 203 160 144 126
Dallas «=m===ccmmm e e c—mm o me e 241 198 167 129
Denver =-=====m=mmm e e mm oo 212 179 160 122
Detroit ========m=cmwmm———o B e D b by 241 175 194 138
Los Angeles—Long Beach and Anaheim—

Santa Ana—Garden Grove ~====-==-=m-—--=-=-- 251 178 194 130
Miami -~ --ceme s e em e o m o e 208 191 167 138
Minneapolis—-St. Paul ~=+w=---ccremccacr—conon 196 168 151 123
New York —-------—m oo e cem e mmc e c i ma oo 174 155 135 123
Philadelphia ======mmmemmam o mmmm e oo e e 196 162 138 124
Portland -=---====-m==--= D i LD Rl bl 231 163 170 126
St. Louis~=----mmmmmccc e mem e mo oo 220 183 161 136
San Francisco~OQakland ----=--~- e e 193 145 145 114
Seattle—Everett -==~-====--=m==—cmecmmcm—n e 214 165 156 113
Washington ~~===--- B e L Dbl bbby 203 160 152 121

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Area wage levels for nursing home
employees advanced by varying rates be-
tween April 1968, the date of the Bureau's
previous survey in the industry, and May
1973,> To illustrate, area increases in
nursing average pay for RN's during this
period typically ranged from 25 to nearly
40 percent, For nursing aids, the corre-
sponding changes were between 30 and 50
percent in 9 of the 14 areas common to
both nursing home surveys,

The foregoing discussion on earnings
was limited to full-time employees in the
survey jobs, Part-time employees, those
regularly scheduled to work fewer than
35 hours a week, had earnings patterns
similar to their full-time counterparts,
i,e., New York pay levels far exceeded
those of other areas, and pay levels
in Dallas and Denver were usually the
lowest, Within areas, hourly earnings
for full-time workers usually averaged
more than for part-time workers in the
same job, but the difference was typically
10 percent or less,

Earnings of individuals employed in
the same occupation and area frequently
were widely dispersed, with the highest
paid worker often earning twice as much
as the lowest paid (tables 2-21). As a
result, some workers in comparatively
low-paid jobs earned more than those in
jobs for which significantly higher aver-
ages were recorded, For example, the
following tabulation indicates that earnings
of full-time nursing aids and LPN's in
Boston overlapped considerably, despite
a $1,22 difference in their hourly pay
averages:

3 For results of the 1968 survey, see Industry Wage
Survey: Nursing Homes and Related Facilities, October 1967
and April 1968, BLS Bull. 1638 (Bureau of Labor Statistics,
1969).

The May 1973 nursing home survey is not exactly
comparable to the April 1968 survey in two respectss All
nursing homes within an area were covered in 1968, whereas
those with fewer than 20 beds were excluded in 1973; and
shift pay was excluded from the current survey but included
in the earnings data for the previous survey.

Adjustments were made to account for the shift-pay
differences in discussing wage increases between the 1968
and 1973 surveys, but not for the change in minimum size
of homes within the scope of the survey.

In the current survey, shift differentials were common
only in New York. For example, nearly two-fifths of the
LPN's and approximately one-third of the total RN's and
nursing aids in that area received such differentials, typically
10 percent above day-shift rates. In the remaining 19 areas
combined, less than one-tenth of the LPN's, RN's, and
nursing 2ids received shift differentials.

Number of full-time

workers
Nursing

aids LPN's

Under $2. 00 ==~ mmccacmmm e necm e 115 6
$2.00 and under $2. 20 == ~~wemcmmen= 518 2
$2. 20 and under $2.40-----—-—c-—-- 971 14
$2. 40 and under $2. 60 ~- == mcmmmae-= 759 25
$2. 60 and under $2. 80 «m=mmacacan== 458 7
$2. 80 and under $3. 00 ----wonmoeueu- 187 4
$3. 00 and under $3. 20 ~~==mmmmnec== 97 20
$3. 20 and under $3. 40 -~~-~=c=ccnn- 20 18
$3. 40 or more ------ wormmem—m————— 4 607
Number of workers ~=-=====coe- 3,129 703
Average hourly earnings ------- $2.40 $3.62

Establishment Practices and
Supplementary Wage Provisions

Information was obtained on weekly
work schedules and selected supplemen-
tary benefits, including paid holidays, paid
vacations, and various types of health,
insurance, and retirement plans, The
data, limited to full-time employees, are
presented separately for two occupational
groups: (1) Registered professional
nurses (RN's); and (2) service and main-
tenance employees,

Scheduled weekly hours, Work sched-
ules of 40 hours a week applied to at least
seven-tenths of the RN's in all except two
areas; 35 to 37%: hour schedules applied
to seven-eighths of the RN's in New York
and schedules exceeding 40 hours applied
to two-fifths in Atlanta (table 22). Ap-
proximately two-thirds or more of the
service and maintenance workers in all
but Atlanta, Baltimore, and New York
were on 40-hour schedules, In Atlanta,
schedules for about two-fifths of such
workers were more than 40 hours, where-
as in Baltimore and New York, a majority
were scheduled to work fewer than 40
hours,

Slightly over 10 percent of the full-
time RN's in the survey were employed
by facilities that required them to be ''on
call" beyond their regular hours of work,
but usually not on a 24-hour basis. The
proportions in homes with ""on-call" pro-
visions were 72 percent in Dallas, 42
percent in Baltimore, 36 percent in
Detroit, and 5 percent or less in Buffalo,
Philadelphia, Miami, Cincinnati, San
Francisco—Qakland, St, Louis, and Seattle—
Everett,
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Paid holidays. Paid holidays were
provided annually to a large majority of
the RN's and service and maintenance
workers in the survey (table 23), The
number of paid holidays for both groups
varied considerably by area, but 6 or 7
days were most commonly provided., A
major exception to this pattern was New
York, where seven-eighths of both groups
received 10 to 14 days,

Paid vacations, Paid vacations, after
qualifying periods of service, were pro-
vided to over nine-tenths of the workers
in both groups (table 24), Typically,
workers received at least 1 week of va-
cation pay after 1 year of service and a
minimum of 2 weeks after 2 years, More
liberal vacation policies, such as 3 weeks
or more after 10 years, were common in
many areas, Four weeks or more of
vacation pay after 15 years was available
to at least one-half of both groups in
Buffalo, New York, and San Francisco—
Oakland,

Text table 5. Percent of registered professional nurses and service
related facilities with provisions for selected perquisites, May 1973

Health, insurance, and retirement
plans, The extent to which nursing homes
provided their employees with at least
part of the cost of various health and
life insurance benefits varied considerably
by area (table 25). At least one-half of
the RN's were provided life insurance and
major medical coverage in 10 areas;
basic medical insurance in 13 areas;
hospitalization and surgical insurance in
15 areas; and sickness and accident in-
surance or sick leave in 18 areas, Within
the same areas, these benefit plans
commonly applied to similar propor-
tions of the service and maintenance
workers., '

Retirement plans, excluding social
security, were available to a majority of
the workers only in New York, where
approximately seven-tenths in both groups
were covered, The next highest pro-
portions were between one-third and two-
fifths of the RN's in Baltimore, Wash-
ington, and Cincinnati, and about two-

and maintenance workers in nursing homes and

RN's Service and maintenance workers
Area At least 1 Uniforms At least 1 Uniforms
and/or and/or
free meal laundering! free meal laundering !
ing

Northeast:

Boston ===--==-r-seeemem e m—— e cm e e 32 1 37 8

Buffalo ===m==m=-ee—mmcmmmmc oo 21 28 29 24

New York -----cwswsmmmmamoc oo e oo 77 86 78 89

Philadelphia --==--=c-vcvocvummmmmm e e e 48 10 43 20
South:

Atlanta-=-=-- B e 31 44 18 51

Baltimore~~=~~~m==rem-nemmccm—ce——caca —~—— 39 7 18 11

Dallag~~=~=uw=- -- - 15 48 23 66

Migmi ~===mmmemmmmm oo mmm mmammammmm e 61 6 55 4

Washington —=--===~===-=-n mmm e mcmm e m e 32 31 37 23
North Central:

Chicago~---=-====---- D St 75 4 78 14

Cincinnati == ===m==m=m==m=-cememmm———————— 58 20 48 30

Cleveland -==wmmm=mmemcmcmmemccmc oo oo - 41 - 39 15

Detroit -~=m=m=mmmmmmm e mm e 45 5 20 5

Minneapolis—St. Paul -=--=—r=wrccmmaccaca—o 21 8 24 15

St. Louis ~~=m==e=m=cmmmoam o ————————] 20 7 19 21
West:

Denver~==rm--crmrece e e cccccanacn — e 44 17 48 24

Los Angeles—Long Beach and Anaheim—

Santa Ana—Garden Grove -----===cmm—=- —~—— 20 - 9 1

Portland ~=r===m-meaecean-— B 7 - 10 1

San Francisco—Oakland ---=-==ween-r-no-e- 16 - 16 3

Seattle—Everett ~===---===~ m————————————— 15 - 16 -

! Includes homes that provided a monetary allowance for
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fifths of the service and maintenance
workers in Baltimore and Buffalo, Re-
tirement plans in all areas were nearly
always in the form of pensions, rather
than severance pay, and were typically
paid for entirely by the employers,
Licensed practical nurses, The above
discussion and tabulations of supple-
mentary benefits do not include data for
LPN's. About one-fourth of the full-time
LPN's had supplementary benefits similar
to RN's within the same establishment;
another one-fourth were employed in
homes that provided the same benefits to
LPN's as service and maintenance work-
ers received; and nearly one-half of the
11,700 full-time LPN's had the same
benefits that were granted to both RN's
and service and maintenance workers,
Fewer than 100 LPN's were employed in
homes that did not provide paid holidays,

paid vacations, or health, insurance, and
retirement plans, Nearly all LPN's in the
20 areas combined were provided paid
holidays and paid vacations; about three-
fourths were employed in homes: that pro-
vided at least part of the cost of some
health and life insurance; and one-fourth
were provided pension plans,

Perquisites, As indicated previously,
earnings data in this report relate to cash
salaries and do not include the value of
room, board, or other perquisites., As
shown in text table 5, New York also led
the other areas in such perquisites for
RN's and service and maintenance work-
ers; in that area, more than three-fourths
of both groups were granted free meals
and uniform-laundry benefits, Free
lodging for these two groups was virtually
nonexistent in the survey, Perquisites
for LPN's were not studied,
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Table 1. Occupational averages: Selected areas

{Number and average straight-time hourly earnings ! of nonsupervisory workers in selected occupations in nursing homes

and related facilities, 20 metropolitan areas, May 1973}

Northeast South North Central
Boston Buffalo New York Philadelphia Atlanta Baltimore Dallas Miami Washington Chicago

Occupation ? Num- Aver- | Num- Aver-| Num- Aver-| Num- [Aver- Num - Aver- | Num- Aver- [ Num- Aver- | Num- Aver- [ Num- [Aver- Nam- [ Aver-

ber age ber age ber age ber age ber age ber age ber age ber age ber age ber apge
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly

work- | earn- work- | earn- work- | earn- work- |earn- work- | earn- work- earn- | work- earn- | work- earn- work- | earn- work- | earn-

ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings

Nursing employees

Registered professional nurses.| 1,174 .50 323| $4.14 2,212| $6.07 1,235 $4.09 118 $4.05 233 $4.38 62 $4.04 192 $4.20 536 $4.38 919 | $4.37
Full time - 423{ 4.51 1321 4.21 1,153 6.07 561 4.20 78 3.99 91 4.41 46 4.15 158 4.22 288 4.48 495 | 4.51
Part time._ 751 4.50 191 4.09 1,059| 6.08 674} 4.00 40 4.16 142 .36 16 3.73 34 4.12 248 4.26 424 | 4.22

Licensed practical nurse 1,415 3.60 353 3.07 3,022 4.72 1,426| 2.86 254 2.81 377 3.57 506 2.87 324 3.35 302 3.35 1,297 3.21
Full time __ - 703 3.62 217 3.09 2,016 4.70 808§ 2.95 217 2.80 261 3.61 407 2.88 272 3.38 205 3.37 1,016} 3.19
Part time. | 712 3.58 136  3.02 1,006| 4.77 618 2.75 37 2.86 116 3.49 99 2.84 52 3.18 97 3.30 281 3.25

Nursing aids (orderlies) 6,484 2.31 1,744 2.19 11,734 3.46 5,851 2.10 1,246 1.84 2,611 2.23 2,002 1.72 1,598 2.04 2,392 2.17 6,236 2.20
Full time __ 3,1291 2.40 1,304 2.20 10,199 3.49 4,351 2.14 1,167 1.84 | 2,230 2.26 1,791 1.72 1,497 2.03 1,766 2.21| 4,838 2.22
Part time__ 3,355 2.23 4401 2.17 1,535 3.29 1,500 2.01 79 1.85 381 2.05 211 1.67 101 2.15 626 2.05 1,398} 2.11
Professional and technical
employees (except nurses)

Dietitians__. 138 9.87 23 7.82 41 6.37 7 4.71 - - - - 10 3.98 - - 27 6.62 50; 8.27
Full time - - - - 32 5.82 71 4.71 - - - - 8 4.04 - - - - 71 4.69
Part time. 138 9.87 20]  8.38 9| 8.31 - - - - - - - - - - 24 6.63 43| 8.85

Physical therapists 16 7.99 20| 8.02 49| 8.00 15 6.60 - - - - - - - - 12 6.42 18 7.27
Full time - - - - 25 6.47 11 6.24 - - - - - - - - 6 5.39 6] 5.15
Part time 14 8.50 18 8.43 24 9.59 - - - - - - - - - 6 7.45 12 8.34

Service and maintenance
employees

Cooks 636) 3.11 138] 2.63 678| 4.06 451 2.77 109 2.11 123 2.49 237 1.83 82 2.48 102 2.91 620 | 2.69
Full time .. 435 3.34 108 2.66 636 4.12 374| 2.86 106 2.11 123 2.49 214 1.85 75 2.51 94 2.97 515 | 2.73
Part time__ 201} 2.60 30f 2.52 42 W11 77 2.37 - - - - 23 1.66 7 2.14 8 2.25 105 2.48

Grounds keepers 31 2.74 - - 58 3.67 68| 2.26 9 2.29 14 2.41 24 1.92 6 2.42 23 2.14 71 2.27
Full time 14 2.95 - - 42 3.87 43| 2.25 [3 2.32 7 2.64 14 1.96 - - 13 - 25| 2.88
Part time 17] 2.58 - - - - 251 2.29 - - 7 2.18 10 1.86 - - 14 2.03 46 1.94

Housekeepers __ 48] 3.21 22 2.86 195] 4.33 76 3.07 12 2.81 19 2.92 21 2.48 16 3.08 27 3.38 931 2.86
Full time ..__. 40 3.23 18| 2.99 188 4.36 73 3.11 10 2.92 19 2.92 21 2.48 16 3.08 27 3.38 87| 2.91
Part time - - - - - - - - - - - - - - - - - 6 2.16

Kitchen helpers._. -l 1,949 2.07 291 2.09 2,770 3.38 1,779} 2.00 246 1.82 540 2.14 387 1.71 232 2.04 540 2.02 1,827 2.09
Full time __ - 475| 2.19 160 2.19 2,364 3.42 997 2.12 215 1.82 355 2.23 312 1.72 209 2.06 278 2.15 918 | 2.24
Part time.__ -] 1,474) 2.03 131 1.98 406| 3.14 782 1.85 - - 185 1.97 75 1.65 23 1.90 262 1.88 909 1.95

Laundry workers 3731 2.28 781 2.08 384 3.51 322 2.14 72 1.87 74 2.28 126 1.69 40 2.11 124 2.12 339 2.17
Full time 171 2.48 54 2.12 342 3.57 200| 2.17 65 1.88 68 2.29 111 1.69 36 2.11 98 2.17 238 | 2.20
Part time 202 2.11 24 1.99 42 2.98 122 2.08 7 1.74 6 2.24 15 1.64 - - 26 1.90 101 2.10

Maids or porters. -1 1,113 2.27 265| 2.21 2,769 3.48 1,207 2.10 164 1.89 480 2.19 330 1.73 271 2.04 508 2.16 1,156 | 2.21
Full time __ 491 2.39 238 2.23 2,531 3.50 909 2.17 148 1.89 424 2.21 303 1.73 253 2.06 436 2.19 860 | 2.25
Part time__ 622 2.18 27| 2.01 238 3.23 298 1.89 16 1.82 56 2.04 27 76 18 1.73 72 1.97 296 | 2.08

Maintenance men, building 3471 3.37 85| 2.65 3921 4.15 172 2.84 38 3.02 54 3.02 45 2.84 48 3.16 104 3.18 310 2.99
Full time __ 233 3.56 66| 2.69 372] 4.18 148 2.87 22 2.79 52 3.04 37 2.97 48 3.16 91 3.24 223 3.18
Part time.__ 114§ 2.99 191 2.54 20 3.49 27| 2.66 16 3.34 - 8 2.24 - - 13 2.71 87| 2.50

See footnotes at end of table.
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Table 1. Occupational averages: Selected areas—Continued

{Number and average straight-time hourly earnings ! of nonsupervisory workers in selected occupations in nursing homes and related facilities, 20 metropolitan areas, May 1973)

North Central—Continued West
Los Angeles—
Minneapolis— Long Beach San Francisco— Seattle—
Cincinnati Cleveland Detroit p St. Louis Denver and Anaheim- Portland
St. Paul Oakland Everett
Occupation ? Santa Ana—
P Garden Grove
Num- Aver - | Num- Aver- | Num- | Aver- Num*- Aver- | Num- Aver-{ Num- Aver- | Num- | Aver- Num - Aver- [ Num- Aver- [Num- [Aver-
ber age ber age ber age ber . age ber age ber age ber age ber age ber age ber age
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly
work- | earn- work~ | earn- work- | earn- work- earn- work- | earn- work=- | earn- work- | earn- work- | earn- work- | earn- |work- |earn-
ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings ers ings
Nursing employees
Registered professional nurses.. 282| $4.17 348 $4.09 613} $4.50 852 | $4.14 379 $4.16 520 $3.72 1,684 $4.87 297 $4.25 937 $4.31 597/ $3.98
Full time . 117 4.31 167 4.19 235 4.66 298| 4.20 149 | 4.20 219 3.76 747 4.87 162 4.27 488 4.37 309 4.02
Part time. 165 4.08 181 4.01 378| 4.41 5541 4.11 230 | 4.14 301 3.69 937 4.87 135 4.22 449 4.24 288 3.94
Licensed practical nurses 572 3.06 611 3.04 1,058 3.66 591 3.16 433 3.09 469 2,79} 2,820 3.77 206 .14 762 3.26 304 2.90
Full time ___ 424 3.07 417 3.08 584 | 3.74 294 3.23 319 3.08 273 2.83 1,959 3.77 159 3.14 495 3.29 182 2.94
Part time.__ 148 3.05 1941 2.96 474| 3.56 297 3.09 114 3.09 196 2.73 861 3.79 47 3.13 267 3.20 122 2.85
Nursing aids (orderlies) 2,286 1.88 2,432 1.92 6,511 1.91 4,778 2.06 3,746 1.89 2,304 1.76 | 14,398 1.92 2,369 1.82 5,438 2.20 | 2,793 1.85
Full time _ 1,739 1.90 1,805 1.96 5,294 1.93 2,026 2.14 2,987 1.91 1,437 1.77 | 12,007 1.94 1,817 1.85 3,771 2.27 1,809 1.88
Part time._ 547 1.81 627 1.78 1,217 1.82 2,752 2.01 759 1.81 867 1.74 2,391 1.86 552 1.73 1,667 2.05 984 1.80
Professional and technical
employees (except nurses)
Dietitians. 11| 8.39 12 4.76 12} 5.56 65| 7.02 19| s.18 13 5.16 9 4.72 - - 16 4.98 -
Full time. - - - - - - - - 11 5.01 - - 9 4.72 - - - - - -
Part time. 10 8.70 10 4.66 8| 4.54 61 7.15 8] 5.41 12 5.23 - - - - 11 4.78 - -
Physical therapists - - - - 9| 6.60 19| 5.95 11 6.17 - - 11 6.43 - - - - 7 9.69
Full time ___ - - - - - - - - - - - - - - - - - - - -
Part time___ - - - - - - 15 6.35 7| 5.86 - - - - - - - - 7 9.69
Service and maintenance
employees
“ooks 217 .09 232 2.24 4381 2.23 408 2.43 3471 2.06 250 2.15 1,306 2.39 251 2.1% 525 2.62 280 2.33
178 2.11 187( 2.30 373] 2.23 266 2.56 2481 2.11 185 2.19 1,157 2.40 183 2.27 400 2.71 212| 2.40
Part time.___ 39 1.96 45 1.96 651 2.19 139] 2.18 99 1.93 65 2.02 149 2.31 68 1.97 125 2.32 68 2.12
Grounds keepers 33 2.40 10| 2.37 30| 2.18 18| 2.59 281 2.01 16 1.97 72 2.03 14 1.84 35 2.54 71 2.25
Full time ___. 15 3.03 - - 14| 2.28 13} 2.90 15 2.20 - - 27 2.24 6 1.77 23 2.32 - -
Part time.... 18 1.87 - - 16| 2.08 - - 13 1.80 11 1.86 45 1.90 8 1.90 12 2.95 - -
Housekeepers .. 200 2.78 46| 2.03 94| 2.49 11 3.49 761 2.16 24 2.31 141 2.63 17 2.29 60 2.78 21 2.88
Full time _ 201 2.78 28| 2.30 851 2.56 10 3.56 66| 2.18 22 2.29 135 2.65 17 2.29 60 2.78 21 2.88
Part time.. - - - - - - - - 10 2.01 - - - - - - - - - -
Kitchen helpers - 601 1.88 554 1.92 1,187) 1.90 1,323 1.93 947 1.84 614 1.73 3,129 1.86 399 1.77 934 2.16 669 1.82
Full time ., - 337 1.96 262 2.02 769 1.94 311 2.09 459 1.91 225 1.83 1,824 1.93 193 1.81 483 2.26 292 1.90
Part time. 264 1.78 292 1.82 418 1.82 1,012 1.87 488 1.76 389 1.67 1,305 1.77 206 1.72 451 2.05 377 1.76
Laundry workers . 154 1.95 187 2.02 307 1.99 3531 2.02 260 1.89 127 1.82 435 1.92 125 1.87 294 2.22 213 1.84
Full time .. . 101 2.01 145 2.07 2281 2.02 173 2.11 183 1.93 86 1.87 342 1.94 98 1.90 195 2.30 132 1.89
Part time. 53 1.84 42 1.84 79| 1.90 180 1.92 77 1.78 41 1.71 93 1.83 27 1.77 99 2.05 81 1.76
Maids cr porters 419 1.96 349| 2.00 950 1.95 777 2.12 758 1.88 377 1.83 | 2,195 1.93 253 1.86 741 2.28 357 1.91
Full time. 349 1.99 282 | 2.01 800 1.96 441 2.18 535 1.90 240 1.85 1,859 1.95 186 1.90 595 2.33 265 1.92
Part time. 70 1.83 67 1.97 150 1.88 3361 2.03 223 1.82 137 1.80 336 1.83 67 1.76 146 2.08 92 1.85
Maintenance men, building. 120 2.83 88| 2.81 210 2.63 198 3.02 136 2.79 59 2.66 378 2.75 72 2.62 148 2.96 99| 2.69
Full time . 95 3.08 53 3.23 139 2.69 112 3.38 971 2.92 40 2.77 330 2.81 52 2.61 99 3.13 85 2.77
Part time. 25 1.90 35| 2.17 71| 2.50 86| 2.55 391 2.45 19 2.44 48 2.34 20 2.68 49 2.60 14| 2.24

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

if they were provided.

Part-time employees regularly work fewer than 35 hours per week.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 2. Occupational earnings: Atlanta, Ga.'

Number and average straight-time hourly earnings 2 of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)
g g 34 p Y ploy P

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OF—
Number Aversge |$1.60[$1,65($1.70{$1,75($1.80($1,85($1,90($1.95]$2,00 $2,10($2.20($2.30($2.40($2.50}$2,60($2.80!$3,00[$3,20($3.40($3,60($3.80[$4.00[$4.20]$4,40[ $4,60[$4.80
Occupation’ bourly ,| ang

workers earnings - - - - - - - - - - - - - - - - - - - - - - - - and
lunde r|
$1,65/$1,701$1.75[$1 $1.90]$1.951$2.000$2.10($2.20{$2.30/$2.40{$2.50($2.608$2.80/$3.00/{$3.20/$3,40/$3,60/53,80/$4,00/$4,20/$4,40/$4,60 $4.80 over

Nursing employees
Registered professional nurses

(all women) 118 $4,05 - - - - - - - - - - - - - - - - - 18 4 2 16 25 28 8 17 -
Full time 78 3,99 - - - - - - - - - - - - - - - - - 18 - 2 8 16 21 5 8 -
Part time. 40 4,16 - - - - - - - - - - - - - - - - - - 4 - 8 9 7 3 9 -

Licensed practical nurses

(all women) 254 2,81 - - - - - - - 6 2 1 9 1 13 29 30 67 86 7 3 ~ - - - - - -
Full time 217 2,80 - - - - - - - 6 2 - 7 1 12 29 24 58 69 6 3 - - - - - - -
Parttime oo 37 2,86 - - - - - - - - - 1 2 - 1 - 6 9 17 1 - - - - - - - -

Nursing aids (orderlies)

(1, 168 women, 78 men)___ 1,246 1,84 84 83 83 | 187 | 254 | 134 92 52| 170 94 5 2 3 2 1 - - - - - - - - - - -
Full time 1,167 1,84 75 72 77| 172 | 250 | 125 91 511 163 80 3 2 3 2 1 - - - - - - - - - - -
Part time - 79 1.85 9 11 6 15 4 9 1 1 7 14 2 - - - - - - - - - - - - - -
Service and maintenance employees

Cooks (105 women, 4 men)___..._..__...._.. 109 2,11 - - 3 - 6 9 12 4 29 11} 14 13 2 1 3 - 2 - - - - - - - - -
Full time 106 2.11 - - 3 - 6 9 10 3 29 111 14 13 2 1 3 - 2 - - - - - - - - -
Grounds keepers {all men)._________________ 9 2,29 - - - - - - 2 - 1 1 - 3 1 - - - 1 - - - - - - - - -
Full time 6 2,32 - - - - - 2 - - 1 - 1 1 - - - 1 - - - - - - - -
Housekeepers (9 women, 3 men)._.__....._ 12 2,81 - - - - - - - - - - - - - 4 3 - - - - - - - - - 1
Full time 10 2,92 - - - - - - - - - - 2 - - 4 3 - - - - - - - - - 1
Kitchen helpers (214 women,

32 men) 246 1.82 5 16 67 39 39 41 6 13 12 3 3 - - - - 2 - - - - - - - - - -
Full time 215 1.82 4 13 52 38 39 34 4 13 10 3 3 - - - - 2 - - - - - - - - - -
Part time 31 1,79 1 3 15 1 - 7 2 - 2 - - - - - - - - - - - - - - - - -

Laundry workers (70 women, 2 men)____ 72 1.87 2 6 - 22 5 4 9 3 15 4| 2 - - - - - - - - - - - - - - -
Full time - 65 1.88 1 6 - 17 5 3 9 3 15 4 2 - - - - - - - - - - - - - - -
Part time. 7 1,74 1 - - 5 - 1 - - . Z - - - - - - . - - - _ - - . -

Maids or porters (103 women,

61 men) 164 1,89 11| 14| 15| 24 8| 11 4| 24 31| 13| 5 - 1 2 1 - - - - - - - - - - R
Full time 148 1,89 9 14 11 21 8 9 4 24 28 11 5 - 1 2 1 - - - - - - - - - - -
Part time. 16 1,82 2 - 4 3 - 2 - - 3 2 - - - - - - - - - - - - - - - -

Maintenance men, building X

(a1l men) 38 3,02 1 - - - - - - - 13 - 1 - 2 - 3 - 2 3 - 4 - 6 1 - - 2
Full time 22 2,79 - - - - - - - - 8 - 1 - 1 - 2 -~ 2 3 - 4 - - 1 - - -
Part time 16 3,34 1 - - - - - - - 5 - - - 1 - 1 - - - - - - 6 - - - 2

! The Atlanta Standard Metropolitan Statistical Area consists of Clayton, Cobb, DeKalb, Fulton, and Gwinnett Counties,
? Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided,

3
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Table 3. Occupational earnings: Baltimore, Md.'

(Number and average straight-time hourly earnings?® of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OF—
Number | Average $1.60|$1.65|$1.70($1.75 |$1.80 |$1.85($1.90|$1.95|$2.00|$2.10(|$2.20|$2.30/ $2.40($2.50 [$2.60 |$2.70[$2.80]$3.00 [$3.20$3.40$3.60($3.80|$4.00( $4.20/$4.40
Occupation? woikn | houtly 2 |under| and
e $1.60 under| ~ - - - - - - - - - - - - - - - - - - - - - - |and
$1.65($1.70($1.75|$1.80($1.85($1.90{$1.95|$2.00{$2.10/$2.20{$2.30/$2.40|$2.50/$2.60 |$2.70 |$2.801$3.00 [$3.20[$3.40$3.60,$3.80| $4.00] $4.20! $4.40} over
Nursing employees
Registered professional nurses

(3 men, 230 women) ... 233 $4.38 - - - - - - - - - - - - - - - - - - - - - 28 3 33| 49 (*120
Full time 91 4,41 - - - - - - - - - - - - - - - - - - - - - 10 3 9 17 52
Part time 142 4.36 - - - - - - - - - - - - - - - - - - - - - 18 - 24 32 68

Licensed practical nurses

{19 men, 358 women)__ 377 3.57 - - - - - - - - - - - - - - - 1 3 3 25 93 76 | 102 32 28 14 -
Full time 261 3.61 - - - - - - - - - - - - - - - - - - 22 42 62 75 26 20 14 -
Part time 116 3.49 - - - - - - - - - - - - - - - 1 3 3 3 51 14 27 6 8 - -

Nursing aids (orderlies)

(122 men, 2,489 women) o eemeeecacnn 2,611 2.23 1 6 83 38 44 87 | 132 114 36 {276 | 241 160 198 | 836 144 | 119 32 50 11 3 - - - - - -
Full time 2,230 2.26 1 - 73 28 36 52 81 89 26 211 | 205 {137 | 130 | 817 { 139 | 112 31 48 11 3 - - - - - -
Part time 381 2.05 - 6 10 10 8 35 51 25 10 65 36 23 68 19 5 7 1 2 - - - - - - - -

-
N Service and maintenance employees
Cooks {5 men, 118 women) .. cocuuene 123 2.49 - - - - - - - 6 8 - 20 3 4 11 29 14 4 13 6 1 2 - 2 - - -
Full time 123 2.49 - - - - - - - 6 8 - 20 3 4 11 29 14 4 13 6 1 2 - 2 - - -
Grounds keepers (all men) 14 2.41 - - 1 - - - - - - 1 - 3 2 1 5 - - - - - - 1 - - - -
Full time 7 2,64 - - - - - - - - - - - - 1 1 4 - - - - - - 1 - - -
Part time 7 2.18 - - 1 - - - - - - 1 - 3 1 - 1 - - - - - - - - - - -
Housekeepers (4 men, 15 women) ooooo 19 2.92 - - - - - - - - - - 1 - - - 3 - 3 3 6 - 1 2 - - - -
Full time 19 2.92 - - - - - - - - - - 1 - - - 3 - 3 3 6 - 1 2 - - - -
Kitchen helpers (96 men, 444 women)... [ 540 2.14 5 21 43 3 17 23 28 13 7 64 47 17 37 | 174 22 13 3 2 1 - - - - - - -
Full time M 355 2,23 - 3 18 1 7 13 14 3 7 35 32 12 23 | 151 21 12 r - 1 - - - - - - -
Part time 185 1.97 5 18 25 2 10 10 14 10 - 29 15 5 14 23 1 1 1 2 - - - - - - - -
Laundry workers (5 men, 69 women)__.. 74 2.28 - - - - - - 4 7 - 9 6 10 4 17 7 4 2 4 - - - - - - -
Full time 68 2.29 - - - - - - 4 6 - 9 5 9 2 17 6 4 2 4 - - - - - - - -
Part time [ 2.24 - - - - - 1 - - 1 1 2 - 1 - - - - - - - - - -
Maids or porters

{152 men, 328 women) 480 2.19 - 5 9 13 21 21 28 23 15 44 38 15 42 | 159 27 1l 3 5 1 - - - - - - -
Full time 424 2.21 - 2 3 13 20 15 17 21 14 39 38 15 40 | 141 26 11 3 5 1 - - - - - - -
Part time 56 2.04 - 3 6 - 1 6 11 2 1 5 - - 2 18 1 - - - - - - - - - - -

Maintenance men, building (all men) .. 54 3.02 - - - - - - 1 - - - 9 1 2 6 3 - 1 - 10 3 2 13 - 1 - 2
Full time 52 3.04 - - - - - - 1 - - - 9 1 2 6 2 - - - 10 3 2 13 - 1 - 2

! The Baltimore Standard Metropolitan Statistical Area consists of the city of Baltimore and Anne Arundel, Baltimore, Carroll, Harford, and Howard Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
3 Part-time employees regularly work fewer than 35 hours a week.

4 Workers were distributed as follows: 49 at $4.40 to $4.60; 35 at $4.60 to $4.80; 22 at $4.80 to $5; 10 at $5 to $5.20; and 4 at $5.20 to $5.40.

Digitized for FRASER
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Table 4. Occupational earnings: Boston, Mass.'

(Number and average straight-time hourly earnings? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973}

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OP—
Number Average $1.85[$1.90[31.95[$2.00[$2.10[$2.20[52.30[52.40]$2.50]$2.60[$2.80[$3.00]$3.20[53.40]$3.60/$3.80[$4.00]$4.20[$4.40[34.60[54.80[$5.00[$5.40$5.80[56.20
Occupation ® o hourly [Inder| and
workers | earings 2/ 70 B0Cd - - - - - - - - - - - - - - - - - - - - - -] - |and
$1.90($1.95|$2.00|$2.10/$2.20[$2.30{$2.40/$2.50[$2.60/$2.80{$3.00/$3.20/$3.40[$3.60]$3.80{$4.00($4,20($4,40|$4,60|$4 5.00]$5,40/$5.80[$6.20]over
Nursing employees
Registered professional nurses

(5 men, 1, 169 WOMeN) crrmoeaeee 1,174 | $4.50 - - - - - - - - . - - - - 3 11| 21| 11| 129 282 265 252 s1| 129] 16 R 4
Full time. 423 4.51 - - - - - - - - - - - - - 3 9 15 5 39 77 98 88 20 63 4 - 2
Part time 751 4.50 - - - - - - - - - - - - - - 2 6 [ 90| 205 | 167 | 164 31 66 12 - 2

Licensed practical nurses

(14 men, 1,401 women)_.c_cooeeeome__. 1,415 3.60 - 5 16 - 20 - 28 3 2 33 13 4 44 43 | 296 | 484 { 103 | 263 44 10 - - 4 - - -
Full time 703 3.62 - - 6 - 2 - 14 - 2 23 7 4 20 18 | 1481 235 52 | 144 21 7 - - - - - -
Part time 712 3.58 - 5 10 - 18 - 14 3 - 10 o - 24 25 | 148 | 249 511 119 23 3 - - 4 - - -

Nursing aids (orderlies)

{72 men, 6,412 women) o e mmoeemmees 6,484 2.31 2 | 406 | 104 | 144 | 824 | 734 11230 | 741 | 490 | 631 | 699 | 287 | 155 33 4 - - - - - - - - - - -
Full time 3,129 2.40 - 59 15 41 | 248 | 270 | 592 | 379 | 301 | 458 | 458 | 187 97 20 4 - - - - - - - - - - -
Part time 3,355 2.23 2 | 347 8% [ 103 | 576 | 464 | 638 | 362 | 189 | 173 | 241 | 100 58 13 - - - - - - - - - - - -

Professional and technical
employees, except nurses
Dietitians (all women) 138 | 9.87 - - - - - - - - - - - - - - - - - - - - - - 15 1 -l*122
Part time 138 9.87 - - - - - - - - - - - - - - - - - - - - - - 15 1 - 122
Physical therapists
e (5 men, 11 WOmeN e oo 16 7.99 - - - - - - - - - - - - - - - - - - - 2 - - 2 - - 512
© Part time 12 | 8.50 - - . - - - . - - - - - - - - - - - - - . - 2 - oz
Service and maintenance en.lgloyees
Cooks (222 men, 414 women) ... 636 3.11 - - - - 19 - 34 64 10 50 55 64 99 51 39 51 10 40 4 19 16 4 7 - - -
Full time. 435 3.34 - - - - - - 15 16 5 21 27 53 89 28 31 51 10 39 4 19 16 4 7 - - -
Part time 201 2.60 - - - - 19 - 19 48 5 29 28 11 10 23 8 - - 1 - - - - - - - -
Grounds keepers (all men).. 31 2.74 - - - - 3 - - 3 2 7 5 4 3 - 2 - - 2 - - - - - - - -
Full time 14 2.95 - - - - - - 3 - 2 1 4 - 2 - - 2 - - - - - - - -
Part time 17 2.58 - - - - 3 - - - 2 5 4 - 3 - - - - - - - - - - - - -
Housekeepers (25 men, 23 Women) ........ 48 | 3.21 - - - - - - 2 - - 4 4 5 8 2 14 3 - 6 - - - - - - - -
Full time 40 3.23 - - - - - - - - - 4 4 5 8 - 10 3 - 6 - - - - - - - -
Kitchen helpers (378 men,

1,571 women). 1,949 2.07 86 | 537 | 102 88 | 360 | 139 | 376 52 37 55 88 12 17 - - - - - - - - . - - - -
Full time 475 2.19 664 40 5 15 77 32 | 105 25 32 35 42 - 13 - - - - - - - - - - - - -
Part time 1,474 2,03 32 1497 97 73 {283 | 107 | 271 27 5 20 46 12 4 - - - - - - - - - - - - -

Laundry workers (31 men, .

342 women). 3713 2,28 - 37 5 14 84 24 57 28 17 42 34 3 21 7 - - - - - - - - - - -
Full time 171 2.48 - 4 - - 11 9 25 21 17 35 24 3 15 7 - - - - - - - - - - - -
Part time 202 2.11 - 33 5 14 73 15 32 7 - 7 10 - 6 - - - - - - - - - - - - -

Maids or porters (155 men,

958 women) 1,113 2.27 10 | 149 27 8 | 167 | 106 | 155 | 115 59 | 136 | 112 26 29 12 2 - - - - - - - - - - -
Full time. 491 2,39 2 29 3 2 48 24 74 95 24 64 83 16 23 2 2 - - - - - - - - - -
Part time 622 2.18 8 120 24 6 | 119 82 81 20 35 72 29 10 6 10 - - - - - - - - - - - -

Maintenance men, building (all men)...__ 347 | 3.37 - - - - - 1 3 10 5 13 52 20 69 32 34 13 18 31 23 1 - 2 20 - - -
Full time 233 3.56 - - - - - - 3 10 3 8 20 3 43 17 24 9 16 31 23 1 - 2 20 - - -
Part time 114 2,99 - - - - - 1 - - 2 5 32 17 26 15 10 4 2 - - - - - - - - -

! The Boston Standard Metropolitan Statistical Area consists of Suffolk County, 15 communities in Essex County, 30 in Middlesex County, 20 in Norfolk County, and 9 in Plymouth County,
? Excludes premium pay for overtime and for work on weekends, hohdays, and late shifts, as well as the value of room, board, or other perquisites, if provided,

> Part-time employees regularly work fewer than 35 hours a week.

4 Workers were distributed as follows: 5 at $ 7.80 to $8.20; 19 at $9 to $9.40; 65 at $9.80 to $10.20; 1 at $ 11 to $11.40; 19 at $ 11,80 to $ 12.20; and 13 at $ 12.20 and over.

Z Workers were distributed as follows: 2 at $6.20to $6.60; 2 at $7 to $7.40; 7 at $9.80 to $ 10.20; and 1 at $ 12.20 to $ 12.60.

All workers were at $ 1,75 to $ 1.80.

Digitized for FRASER
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Table 5. Occupational earnings:

(Number and average straight-time hourly earnings

2

Buffalo, N.Y.'

of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

Number

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OP—

o o3 Aorsse $1.85 [ $1.90[$1.95]52.00 [$2.10 [$2.20]$2.30[3$2.40[$2.50]$2.60]$2.70]$2.80] $2.90J$3.001$3.20]$3.40[$3.60[$3.80[$4.00]$4.20[$4.40[$4.60[ $4.80[$5.00[$5.20
ccupation urnini- workers 2 | and
under - - - - - - - - - - - - - - - - - - - - - - - and
$1.90 | $1.95/$2.001$2.10 [$2.20 [$2.30|$2.40($2.50($2.60/$2.70|$2.80!$2.90| $3.001$3.20]$3.40({$3.60/$3.80[$4.00($4,20{$4,40[$4,60!$4,80[$5.00($5,20/0ver
Nursing employees
Registered professional nurses

(8 men, 315 women) oo 323 | $4.14 - - - - - - - - - - - - - - 1| 32) 35| 45| 49| 94| 31| 19 7 8 2
Full time 132 4,21 - - - - - - - - - - - - - - 1 [ 18 15 18 43 11 4 6 8 2
Part time 191 4.09 - - - - - - - - - - - - - - - 26 17 30 31 51 20 15 1 - -

Licensed practical nurses (5 men,

348 women) 353 3.07 - - - - - 2 2 2 22 14 24 17 38 95 95 24 15 1 2 - - - - - -
Full time 217 3.09 - - - - - - 2 - 11 7 15 9 22 60 65 13 11 - 2 - - - - - -
Part time 136 3.02 - - - - - 2 - 2 11 7 9 8 16 35 30 1t 4 1 - - - - - - -

Nursing aids (orderlies) (93 men,

1, 651 women) 1,744 2.19 101 70 133 1391 238 | 172 | 333 (117 91 41 47 5 4 1 - - - - - - - - - - -
Full time 1,304 2.20 68 49 94 § 281 180 | 142 |[272 74 69 29 36 5 4 1 - - - - - - - - - - -
Part time 440 2,17 33 21 391 110 58 30 61 43 22 12 11 - - - - - - - - - - - - -

Professional and technical
employees, except nurses
Dietitians (all women) oo 23 7.82 - - - - - - - - - - - - - - - 1 - - - 2 - - - 34 417
Part time 20 8.38 - - - - - - - - - - - - - - - - - - - - - - - 3 17
Physical therapists (9 men,

11 women} 20 8.02 - - - - - - - - - - - - - - - - 1 - - 2 - - - - %17
Part time 18 8.43 - - - - - - - - - - - - 1 - - - - - - - 17
Service and maintenance employees

Cooks (9 men, 129 women) ______.________.. 138 2,63 - - - - 16 | 22 13 13 10 { 12 12 6 6 6 9 6 5 2 - - - - - -
Full time 108 2.66 - - - - 14 14 9 9 10 5 12 6 4 6 8 4 5 2 - - - - - - -
Part time 30 2.52 - - - - 2 8 4 4 -, 7 - - 2 - 1 2 - - - - - - - - -
Housekeepers {2 men, 20 women)_________ 22 2.86 - - - 2 2 - - - 4 2 4 - 1 2 - - 3 - 2 - - - - - -
Full time 18 2.99 - - - 2 - - - - 2 2 4 - 1 2 - - 3 - 2 - - - - - -
Kitchen helpers (30 men,

261 women) 291 2.09 74 32 25 40 36 12 24 23 6 5 14 - - - - - - - - - - - - - -
Full time 160 2.19 20 10 16| 21 26 11 15 17 6 13 - - - - - - - - - - - - - -
Part time 131 1.98 54 22 9 19 10 1 9 6 - - 1 - - - - - - - - - - - - - -

Laundry workers (3 men,

75 women) 78 2.08 10 8 21 12 6 7 4 2 - - - - - - - - - - - - - - - -
Full time 54 2.12 10 - 2 12 12 5 7 4 2 - - - - - - - - - - - - - - - -
Part time 24 1.99 - 6 9 - 1 - - - - - - - - - - - - - - - - - - -

Maids or porters (23 men,

242 women) 265 2.21 25 12 23 42 33 18 41 30 24 5 10 - - 2 - - - - - - - - - - -
Full time 238 2.23 17 6 23 40 26 18 37 30 24 5 10 - - 2 - - - - - - - - - - -
Part time 27 2.01 8 6 - 2 7 - 4 - - - - - - - - - - - - - - - - - -

Maintenance men, building (all men) ____ 85 2.65 - 4 - 9 13 10 1 11 5 2 4 2 - 5 6 4 2 3 - - 4 ~ - - -
Full time 66 2.69 - 4 - 4 9 7 1 9 5 1 4 2 - 5 4 4 2 3 - - 2z - - - -
Part time 19 2.54 - - - 5 4 3 - 2 - 1 - - - - 2 - - - - - 2 - - - -

[P

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

The Buffalo Standard Metropolitan Statistical Area consists of Erie and Niagara Counties,
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
Part-time employees regularly work fewer than 35 hours a week,
Workers were distributed as follows:

3 at $7 to $7.20; b at $8 to $8.20; 2 at $8.80 to $9: 3 at $10 to $10.20; and 3 at $12 to $12.20.
Workers were distributed as follows: 2 at $5.20 to $5.40: 2 at $6.80 to $7; 2 at $7 to $7.20; 1 at $8 to $8.20; 7 at $10 to $10.20; 2 at $10.40 to $10.60; and 1 at

$10.60 to $10.80.
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Table 6. Occupational earnings: Chicago, Ill.'

Number and average straight-time hourly earnings % of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973
g B y g P y P P y

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OF—

, Number | Average $T.60] $T-65[ ST 70] 3T.80] $T.90[52.00] 32 T0[ 3220 $2- 30 32.40] $2.50] $2- 60] $2. 70] 2. 80] $2.90] $3.00[ $3-20] $3-20] $3.60] $3.80] $2.00] $4.40] 34~ 507 35 20] $5-50
Occupation workers ,:f:iﬂz,z Under] and _ R _ ~ _ . R R - - _ - _ _ - _ _ ~ _ _ ~ - _ a
$1.60[undey an
$1.65/$1.70] $1.80! $1.90| $2.00{$2.10[$2.20/$2.30|$2.40|$2.50| $2.60{$2.70]| $2.80| $2.90| $3.00| $3.20! $3.40| $3.60[$3.80] $4.00] $4.40| $4.80| $5.20| $5.60] over
Nursing employees
Registered professional nurses

(3 men, 916 women)_________________________ 919 $4.37 - - - - - - - - - - - - - - - - 8 - 21 52 53| 372 | 258 106 38 11
Full time 495 4.51 - - - - - - - - - - - - - - - - 1 - 4 17 21| 152 191 80 18 11
Part time. 424 4.22 - - - - - - - - - - - - - - - - 7 - 17 35 32| 220 67 26 20 -

Licensed practical nurses (44 men,

1,253 women) 1,297 .21 - 84 6 4 - - 9 2 21 2 5 52 14 34 31 19 | 243 1 303 | 229 95 56 43 26 - 5 14
Full time 1,016 3.19 - 84 6 4 - - 9 2 21 2 5 50 9 20 26 10 [ 174 | 206 | 174 82 54 33 26 - 5 14
Part time 281 3.25 - - - - - - - - - - - 2 5 14 5 9 69 97 55 13 2 10 - - - -

Nursing aids (orderlies) (244 men,

5,992 women) 6,236 2.20 7 {100 89 | 133 [ 492 [440 | 930 | 633 | 521 (1875 | 418 | 248 | 125 98 28 27 39 11 9 1 2 10 - - - -
Full time 4,838 2.22 7 92 64 | 107 (302 [274 | 598 1503 | 413 {1593 § 361 | 216 | 118 87 23 21 32 5 9 1 2 10 - - - -
Part time 1,398 2.11 - 8 25 26 | 190 166 (332 | 130 | 108 | 282 57 32 7 11 5 6 7 b - - - - - - - -

Professional and technical
employees, except nurses
Dietitians (all women) ... 50 8.27 - - - - - - - - - - - - - - 1 - - - 1 - 3 1 - 2 -] 442
Full time 7 4.69 - - - - - - - - - - - - - - 1 - - - 1 - 3 - - - - 2
Part time 43 8.85 - - - - - - - - - - - - - - - - - - - - - 1 - 2 - 40
Physical therapists (5 men,

13 women) 18 7.27 - - - - - - - - - - - - - - - - 2 - - 1 - - - - 2| %13
Full time 6 5.15 - - - - - - - - - - - - - - - - 2 - - - - - - - 2 2
Part time 12 8.34 - - - - - - - - - - - - - - - - - - 1 - - - - - 11
Service and maintenance er:nplcyees

Cooks (59 men, 561 women) ... 620 2.69 - - - 12 8 2 38 22 54 41 43 93 29 73 46 18 57 14 24 22 9 10 1 2 - 2
Full time 515 2.73 - - - 3 8 2 21 21 47 26 38 79 24 57 44 18 51 12 22 20 7 10 1 2 - 2
Part time 105 2.48 - - ~ 9 - - 17 1 7 i5 5 14 5 16 2 - 6 2 2 2 2 - - - - -

Grounds keepers (69 men, 2 women)______ 71 2.27 - 2 - 21 1 5 17 1 6 - - 2 1 2 - 2 - 3 - 6 - - 2 - - -
Full time 25 2.88 - - - - 1 - 8 1 - - - 2 - - - 2 - 3 - 6 - - 2 - - -
Part time 46 1.94 - 2 - 21 - 5 9 - 6 - - - 1 2 - - - - - - - - - - - -

Housekeepers (8 men, 85 women)._._______ 93 2.86 - - - - - 7 1 7 2 9 4 13 - 12 8 - 8 4 2 3 2 6 2 2 - 1
Full time 87 2.91 - - - - - 5 1 4 2 9 4 13 - 12 7 - 8 4 2 3 2 6 2 2 - 1
Part time 6 2.16 - - - - - 2 - 3 - - - - - - 1 - - - - - - - - - - -

Kitchen helpers (483 men,

1, 344 women) 1,827 2.09 32 | 168 51 |165 | 150 |128 |221 84 | 119 {465 58 81 49 8 22 7 14 3 2 - - - - - -
Full time 918 2.24 16 28 16 34 33 59 70 48 85 | 342 45 56 37 5 22 7 12 3 - - - - - - - -
Part time. 909 1.95 16 |140 35 | 131 117 69 | 151 36 34 | 123 13 25 12 3 - - 2 - - 2 - - - - - -

Laundry workers (40 men, 299 women) _. 339 2.17 7 14 8 13 21 21 49 22 31 85 17 30 13 2 2 - 2 - 2 - - - - - - -
Full time 238 2.20 7 14 6 3 11 4 40 17 17 59 9 30 13 2 2 - 2 - 2 - - - - - - -
Part time 101 2.10 - - 2 10 10 17 9 5 14 26 8 - - - - ~ - - - - - - - - -

Maids or porters (359 men,

797 women) 1,156 2.21 4 22 36 73 84 53 (174 69 92 [ 263 | 105 72 52 7 1 18 5 [ 7 2 1 - - - - -
Full time 860 2.25 2 6 34 47 42 28 123 39 81 | 215 93 59 36 7 10 18 4 6 7 2 1 - - - - -
Part time 296 2.08 2 16 2 26 42 25 51 30 11 48 12 13 16 - 1 ~ 1 - - - - - - - - -

Maintenance men, building (305 men, R

5 women) 310 2.99 - - 2 6 3 2 20 2 23 9 14 26 3 21 7 13 57 14 12 29 7 32 7 - 1 -
Full time 223 3.18 - - - 1 - 2 2 - | 18 5 6| 12 1| 17 7] w0 49| 14| 10| 29 71 25 7 - 1 -
Part time. 87 2.50 - - 2 5 3 - 18 2 5 4 8 14 2 4 - 3 8 - 2 - - 7 - - - -

! The Chicago Standard Metropolitan Statistical Area consists of Cook, DuPage, Kane, Lake, McHenry, and Will Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
3 Part-time employees regularly work fewer than 35 hours a week.

: Workers were distributed as follows: 11 at $6 to $6.40; 2 at $6.80 to $7.20; 2 at $7.20 to $7.60; 7 at $8 to $8,40; and 20 at $10 and over.

Digitized for FRASER
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Workers were distributed as follows:

1 at $6.40 to $6.80; 3 at $6.80 to $7.20; 1 at $7.20 to $7.60; 2 at $8.80 to $9.20; 4 at $9.20 to $9.60; and 2 at $10 and over.



Table 7. Occupational earnings: Cincinnati, Ohio—Ky.—Ind."

(Number and average straight-tirne hourly earnings? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number Average | $1.60) $1.65[$1.70|$1.75[$1.80[$1.85|$1.90]$1.95}$2.00{ $2.10[$2.20[ $2.30[ $2.40( $2.50($2.60 |$2.70]$2.80($3.00]$3.20($3.40($3.60| $3.80/$4.00{$4.20($4.40{$4.60
Occupation? of hourly | and
workers eamingg 2| der| - - - - - - - - - - - - - - - - - - - - - - - and
$1.65/$1.70($1.75($1.80($1.85($1.90]$1.95($2.00| $2.10| $2.20($2.30] $2.40| $2.50( $2.60($2.70|$2.80]$3.00]$3.20|$3.40($3.60| $3.80| $4.00| $4.20|$4.,40($4.60| over
Nursing employees
Registered professional nurses

{all women) 282 | $4.17 - - - - - - - - - - - - - - - - - 4 4 12 7 52 61 86 26 30
Full time 117 4,31 - - - - - - - - - - - - - - - - - - - - 5 16 24 36 16| %20
Part time 165 4,08 - - - - - - - - - - - - - - - - - 4 4 12 2 36 37 50 10 10

Licensed practical nurses {1 man,

571 women) 572 3.06 - - - - - - - - 3 - 3 12 - 5 13 41| 107 211} 107 52 11 - 3 3 - 1
Full time 424 3.07 - - - - - - - - - - 3 10 - 3 13 36 73| 158 70 44 7 - 3 3 - 1
Part time 148 3.05 - - - - - - - - 3 - - 2 - 2 - 5 34 53 37 8 4 - - - - -

Nursing aids (orderlies) (75 men,
2,211 women) 2,286 1.88 305 98 | 259 | 250 | 204 | 270 | 138 99 | 222 | 209 | 109 39 25 8 17 30 2 2 - - - - - - -
Full time 1,739 1.90 186 75 | 211 | 145 [ 160 [ 190 { 113 86| 202 | 183 86 25 21 6 16 30 2 2 - - - - - - -
Part time 547 1.81 119 23 48 | 105 44 80 25 13 20 26 23 14 4 2 1 - - - - - - - - - -
Professional and technical
employees, except nurses
Dietitians (all women) ... 11§ 8.39 - - - - - - - - - - - - - - - - - - - - - - - - -1
Part time 10 8.70 - - - - - - - - - - - - - - - - - - - - - - - - 10
-
o Service and maintenance employees
Cooks (5 men, 212 women) _______________ 217 2.09 15 2 13 23 16 4 8 8 24 24 21 25 6 9 8 5 2 1 1 - 2 - - - -
Full time 178 2.11 14 2 6 15 16 4 8 8 13 16 19 25 5 8 8 5 2 1 1 - 2 - - - - -
Part time 39 1.96 1 - 7 8 - - - - 11 8 2 - 1 1 - - - - - - - - - - - -
Grounds keepers (allmen) __________________ 33 2.40 - - 2 - - - 6 - 5 - - - - - 3 - 4 2 2 - - - -
Full time 15 3.03 - - - - - - - - 2 - 3 - - - - - 2 - - 4 2 2 - - - -
Part time . 18 1.87 7 - - 2 2 - - - 4 - 2 - - - - - 1 - - - - - - - - -
Housekeepers (1 man, 19 women) ________ 20| 2.78 - - - - - - - - 4 - 2 - - 1 4 - - 3 1 4 - 1 - - - -
Full time 20| 2.78 - - - - - - - - 4 - 2 - - 1 4 - - 3 1 4 - 1 - - - -
Kitchen helpers (105 men,

496 women) 601 1.88 96 57 31 66 49 29 54 14 57 96 28 8 12 2 - - - - - 2 - - - - - -
Full time 337 1.96 29 19 14 29 28 20 23 10 47 71 23 8 12 2 - - - - - 2 - - - - - -
Part time 264 1.78 67 38 17 37 21 9 31 4 10 25 5 - - - - - - - - - - - - - - -

Laundry workers (15 men,

139 women) 154 1.95 8 8 11 21 8 9 11 13 26 16 15 2 - 1 - 2 1 - - 2 - - - - - -
Full time 101 2.01 5 2 6 14 4 2 2 11 20 16 11 2 - 1 - 2 1 - - 2 - - - - - -
Part time 53 1.84 3 6 5 7 4 7 9 2 6 - 4 - - - - - - - - - - - - - - -

Maids or porters (108 men,

311 women) 419 96 30 30 45 33 20 27 34 29 48 48 30 10 9 10 - 6 6 4 - - - - - - - -
Full time 349 1.99 26 16 33 28 15 22 29 23 40 45 29 10 9 8 - [ 6 4 - - - - - - - -
Part time 70 1.83 4 14 12 5 5 5 5 6 8 3 1 - - 2 - - - - - - - - - - - -

Maintenance men, building (all men) ____ 120 2.83 8 1 - 4 2 - 1 - 15 15 8 - 2 6 1 5 2 14 4 6 4 2 6 8] 2 4
Full time 95 3.08 - - - 4 - - 1 - 11 5 8 - 2 6 1 5 2 14 4 6 4 2 6| 8 2 4
Part time 25| 1.9 8 1 - - 2 - - - 4| 10 - - - - - - - - - - - - - - - -

oW e

Digitized for FRASER

The Cincinnati Standard Metropolitan Statistical Area consists of Clermont, Hamilton, and Warren Counties, Ohio; Boone, Campbell, and Kenton Counties, Ky.; and Dearborn County, Ind.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided,
Part-time employees regularly work fewer than 35 hours a week,
Workers were distributed as follows: 9 at $4.60 to $4.80; 4 at $4.80 to $5; 4 at $5 to $5.20; and 3 at $6.20 to $6.40.
1 at $5.20 to $5.40; 3 at $7 to $7.20; 2 at $8 to $8.20; and 5 at $10 to $10.20.

Workers were distributed as follows:

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis
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Table 8. Occupational earnings: Cleveland, Ohio'

Number and average straight-time hourly earnings? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973
g g y g y ploy g y

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OF—
Number Aversge |$1.60[$1.65 [$1.70 [$1.75($1.80 |$1.85|$1.90 | $2.00[$2.10 |$2.20 |$2.30 |$2.40 {$2.50|$2.60|$2.70|$2.80 [$2.90]| $3.00[$3.20| $3.40| $3.60{$3.80 |$4.00{$4.20 |$4.40|$4.60
Occupation ? hourly 51 514
vorkers | eernings 1) MO0 | - - - - - - - - - - - - - - - - - - - - - - - - | #nd
1.65($1.70 [$1.75 | $1.80($1.85 1$1.90 |$2.00 [ $2.10($2.20 |$2.30 |$2.40 [$2.50}$2.60|$2.70|$2.80|$2.90/$3.00| $3.20|$3.40| $3.60! $3.80[$4.00($4.20[$4.40|$4.60] ¢ er
Nursing employees
Registered professional nurses

(all women) 348 | $4.09 | - - - - - - - - - - - - - - - - - 2 4 | 16| 77| 26| 92| 58| 29 {444
Full time 167 4.19 - - - - - - - - - - - - - - - - - - - 6 35 14 36 31 12 33
Part time 181 4.01 - - - - - - - - - - - - - - - - - 2 4 10 42 12 56 27 17 11

Licensed practical nurses (6 men,

605 women) 611 3.04 - - - - - - - - - - - - 11 22 |108 48 36 |222 | 107 38 9 6 2 - - 2
Full time 417 3.08 - - - - - - - - - - - - 2 12 79 29 18 | 139 87 34 9 4 2 - - 2
Part time 194 2.96 - - - - - - - - - - - - 9 10 29 19 18 83 20 4 - 2 - - - -

Nursing aids {orderlies) (81 men,

2,351 women) 2,432 1.92 {239 [108 |298 (224 |[364 |135 |307 (232 [127 80 (113 30 {156 5 6 2 - 2 - 2 - - 2 - - -
Full time 1, 805 1,96 {111 49 (182 143 |[289 (103 |[257 |188 |104 76 |106 26 |154 5 6 2 - 2 - 2 - - - - - -
Part time 627 1.78 128 59 (116 81 75 32 50 44 23 4 7 4 2 - - - - - - - - - 2 - - -

Professional and technical
employees, except nurses
Dietitians (all wOmMen) cceeo oo comacicmane. — 12 4,76 - - - - - - - - - - - - - - - - - - - - - 1 - - 6 S5
Part time 10 4,66 | - - - - - - - - - - - - - - - - - - - - - 1 - - 6 3
Service and maintenance employees
Cooks {10 men, 222 women) ——ceocemeemean 232 2.24 [f22 2 6 4 5 2 15 48 22 19 13 14 11 6 5 10 10 2 - - - - - -
Full time 187 2.30 12 2 4 4 5 2 11 30 20 16 7 14 11 6 9 5 10 10 2 - - - - - -
Part time 45 1.96 10 - 2 - - - 4 18 2 3 6 - - - - - - - - - - - - - - -
Grounds keepers (all men)’ 10 2.37 2 - - - - - - 1 - - 2 - 2 - - - 3 - - - - - - - - -
Housekeepers (all women) — 46 2.03 14 - 8 2 2 2 2 5 1 - - 1 1 - 1 2 - 3 - - - - 2 - - -
Full time 28 2.30 - - 4 2 2 2 2 5 1 - - 1 1 - 1 2 - 3 - - - - 2 - - -
Kitchen helpers (63 men, 491 women) ... 554 1,92 | 78 18 58 66 56 40 56 49 29 23 18 8 44 11 - - - - - - - - - - - -
Full time 262 2,02 17 5 19 21 30 12 24 32 25 17 13 6 36 5 - - - - - - - - - - - -
Part time 292 1.82 | 61 13 39 45 26 28 32 17 4 6 5 2 8 6 - - - - - - - - - - - -
Laundry workers (13 men,

174 women) 187 2,02 14 1 20 11 23 13 14 29 21 11 4 5 2 12 - - 2 2 - 2 - - 1 - - -
Full time 145 2.07 7 1 17 5 13 11 12 23 17 9 4 5 2 12 - - 2 2 - 2 - - 1 - - -
Part time 42 1.84 7 - 3 6 10 2 2 6 4 2 - - - - - - - - - - - - - - -

Maids or porters (65 men,

284 women) 349 2,00 |28 7 23 30 36 30 47 32 26 19 26 3 26 11 - - 4 1 - - - - - - - -
Full time 282 2.01 17 3 17 23 32 26 42 30 19 15 19 3 24 11 - - - 1 - - - - - - - -
Part time 67 1.97 | 11 4 6 7 4 4 5 2 7 4 7 - 2 - - - 4 - - - - - - - - -

Maintenance men, building (80 men,

8 women) 88 2.81 | 4 4 1 2 5 - 3 9 2 3 3 4 3 2 3 - - | 10 1 9 6 2 4 - 4 4
Full time 53 3.23 | - - 1 - 1 - 1 1 2 1 3 2 3 2 3 - - 7 1 5 6 2 4 - 4 4
Part time 35 2.17 4 4 - 2 4 - 2 8 - 2 - 2 - - - - - 3 - 4 - - - - - -

! The Cleveland Standard Metropolitan Statistical Area consists of Cuyahoga, Geauga, Lake, and Medina Counties.

? Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
3 Part-time employees regularly work fewer than 35 hours a week,

4 Workers were distributed as follows: 26 at $4.60 to $4.80; 6 at $4.80 to $5; 10 at $5 to $5.20; and 2 at $5.20 to $5.40,

5 Workers were distributed as follows: 2 at $5 to $5.20; 2 at $5.20 to $5.40; and 1 at $6 to $6.20.

‘; Includes 8 workers at $1,50 to $1.55.

Six full-time and 4 part-time employees.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis
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Table 9. Occupational earnings:

Dallas, Tex.'

(Number and average straight-time hourly earnings ? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OF—
Number Average $1,60[$1,65[$1.70[$1.75[$1.80[$1.85]%$1,90]$2.00[$2.10[$2,20]$2,30[$2,40[$2,50($2,60[$2,70($2.80($2.90|$3.00/$3,20($3.40($3.60($ 3.80($4,00($4.20[$4,40[$4,60
Ol:cupa':ion3 of hourly 2

workers | earnings °| and . - - - - - - - - - - - - - - - - - - - - - - - -
under|
$1.651$1.70|$1.75]$1.801$1.85($1,90§$2,00!$2,10/$2.20$2,30/$2,40/$2.50/$2,60[$2.70$2 80|$2,90/$3 00]$3.20/$3,40/$3.60/$3,80 $4,00$4,20/$4,40/$4.60| over

Nursing employees
Registered professional nurses

(1 man, 61 women) __...coeceo_________ 62 | $4,04 - - - - - - - - - - - - 2 - - - - - 2 4 8 6 23 6 4 | 47
Full time 46 4,15 - - - - - - - - - - - - - - - - - - 2 4 4 4 15 6 4 7
Part time 16 3,73 - - - - - - - - - - - - 2 - - - - - - - 4 2 8 - - -

Licensed practical nurses (11 men,

495 women) .. 506 2.87 - - - - - - - 2 - 6 2 2 12 41 101 | 133 34 136 37 - - - - - - -
Full time 407 2.88 - - - - - - - 2 - 2 2 - 10 24 87 | 105 32 114 29 - - - - - - -
Part time 99 2.84 - - - - - - - - - 4 - 2 2 17 14 28 2 22 8 - - - - - - -

Nursing aids (orderlies) (51 men, .

1,951 women) 2, 002 1,72 1 677 | 255 | 457 | 239 | 134 | 67 | 74| 31|10 |12 2 | 44 - - - - - - - - - - - - - -
Full time 1,791 1,72 | 575 | 243 | 401 | 209 | 132 63 72 30| 10 10 2 44 - - - - - - - - - - - - - -
Part time 211 1,67 | 102 12 56 30 2 4 2 1 - 2 - - - - - - - - - - - - - - - -

Professional and technical
employees, except nurses
Dietitians (1 man, 9 women)_ ________________ 10 3,98 - - - - - - - - - - - - - - - 2 - - - - 3 1 1 - - 53
Full time 8 4,04 - - - - - - - - - - - - - - - 2 - - - - 1 1 1 - - 3
Service and maintenance employees
Cooks (all women) ... _ceeen 237 1,83 67 14 24 18 17 13 25 26 3 16 6 5 2 - 1 - - - - - - - - - - -
Full time 214 1,85 53 14 16 18 17 13 25 25 3 16 6 5 2 - 1 - - - - - - - - - - -
Part time 23 1,66 14 - 8 - - - - 1 - - - - - - - - - - - - - - - - - -
Grounds keepers {all men) ... 24 1,92 4 - 2 - 1 - 5 8 2 2 - - B - - - - - - - - - - - - -
Full time 14 1,96 2 - - - 1 - 5 2 2 2 - - - - - - - - - - - - - - - -
Part time. 10 1.86 2 - 2 - - - - [ - - - - - - - - - - - - - - - - -
Housekeepers (6 mern, 15 women)
full time 21 2.48 - - - 2 - - - 4 4 1 2 1 - - - 2 - 3 - - 1 1 - - - -
Kitchen helpers (43 men, 344 women)____ 387 1.71 | 134 64 54 62 31 7 18 9 4 3 1 - - - - - - - - - - - - - - -
Full time : 312 1,72 98 43 48 51 31 7 18 8 4 3 1 - - - - - - - - - - - - - - -
Part time 75 1,65 36 | 21 6 11 - - - 1 - . - - - - - - - - - - - - - - - -
Laundry workers (all women) _______________ 126 1,69 | 44 24 31 8 8 8 2 - 1 - - - - - - - - - - - - - - - - -
Full time 111 1.69 38 18 28 8 8 8 2 - 1 - - - - - - - - - - - - - - - - -
Part time i} 15 1,64 6 6 3 - - - - - - - - - - - - - - - - - - - - - - -
Maids or porters (111 men,

219 women) 330 1.73 | 103 43 66 43 17 15 3 26 4 7 3 - - - - - - - - - - - - - - -
Full time 303 1,73 94 43 57 41 17 15 3 19 4 7 3 - - - - - - - - - - - - - -
Part time 27 1,76 9 - 9 2 - - - 7 - - - - - - - - - - - - - - - - - -

Maintenance men, building (all men)______ 45 2.84 - - 3 4 - - - 8 - 1 1 - 10 - - 1 - 2 2 3 2 - - 2 2 4
Full time 37 2.97 - - 1 2 - - - 8 - 1 1 - 8 - - 1 - - 2 3 2 - - 2 2 4
Part time 8 2,24 - - 2 2 - - - - - - - - 2 - - - - 2 - - - - - - - -

! The Dallas Standard Metropolitan Statistical Area consists of Collin, Dallas, Denton, Ellis, Kaufman, and Rockwall Counties,

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
3 Part-time employees regularly work fewer than 35 hours a week,

: Workers were distributed as follows: 2 at $4.60 to $4,80; 4 at $5 to $5.20; and 1 at $5.20 to $5.,40,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Workers were distributed as follows:

1 at $4,60 to $4.80; and 2 at $5 to $5

.20,
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Table 10. Occupational earnings:

Denver, Colo.’

(Number and average straight~time hourly earnings? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGET-TIME HOURLY EARNINGS OF—
Number | Average $1.60[$1.65[$1.70[$1.75]$1.80[$1.85]$1.90[$1.95[$2.00[$2.10[$2.20[$2.30]$2.40[32.50[$2.60[$2.70[52.80[$2.90[$3.00[$3.20[$3.40]$3.60]$3,8034.00]$4.20
Occupation * of hourly [linder| and
workers earnings 21¢ 1 (olunder] - - - ~ hd - - - - - - - - - - - - - - - - - and
$1.65]$1.70|$1.75($1.80/$1.85[$1.90/$1.95[$2.00]$2.10{$2.20/$2.30/$2.40/$2.50{$2.60/$2.701$2.80[$2.90]$3.00§$3.20]$3.40/$3.60[$3.80[$4.00/34.20|over
Nursing employees
Registered professional nurses

{1 man, 519 WomMen) «coaeceermooo_. 520 $3.72 - - - - - - - - - - - - - - - - - - - 8 38 102| 157] 153 53 9
Full time 219 3.76 - - - - - - - - - - - - - - - - - - - 2 7 38 71 70 24 7
Part time 301 3.69 - - - - - - - - - ~ - - - - - ~ - - - 6 31 64 86 83 29 2

Licensed practical nurses (8 men,

461 women) 4€9 2.79 - - - - 4 - - - - 12 6 2 22 16 38 82 126 68 75 12 2 - - - -
Full time 273 2.83 - - - - - - - - - - 8 - 2 11 6 24 43 75 33 61 8 2 - - - -
Part time : 196 2.73 - - - - 4 - - - - 4 6 - 11 10 14 39 51 35 14 4 - - - - -

Nursing aids (orderlies) (160 men,

2, 144 women) 2,304 1.76 8 | 390 | 238 | 462 | 349 | 279 [ 168 { 175 38 | 125 48 19 3 - - - 2 - - - - - - - - -
Full time 1,437 1.77 4 (204 | 137 | 310 | 223 | 188 95 | 108 31 75 40 19 1 - - - 2 - - - - - - - - -
Part time 867 1.74 4 1186 | 101 | 152 j 126 21 73 67 7 50 8 - 2 - - - - - - - - - - - - -

Professional and technigal
employees, except nurses
Dietitians (all women) ..o 13 5.16 - - - - - - - - - - - - - - - - - - - - - - - 1 21 ‘10
Part time 12 5.23 - - - - - - - - - - - - - - - - - - - - - - 1 2 9
Service and maintenance employees
Cooks (18 men, 232 women )ora——mcoe_moo 250 2.15 - 10 6 8 13 1 22 15 11 53 12 15 27 10 24 3 3 5 2 3 3 4 - - - -
Full time 185 2.19 - - - 7 9 - 19 14 7 39 10 15 22 6 16 3 3 5 2 1 3 4 - - - -
Part time 65 2.02 - 10 6 1 4 1 3 1 4 14 2 - 5 4 8 - - - - 2 - - - - - -
Grounds keepers (all men)weemecoeooo 16 1.97 - 4 1 2 - - 2 - - - - 4 2 - - - 1 - - - - - - - - -
Part time 11 1.86 - 4 1 2 - - - - - - - 4 - - - - - - - - - - - - - -
Housekeepers (1 man, 23 women) _____.._ 24 2.31 - - 2 - - - 1 2 2 2 2 2 1 1 6 - - - 1 1 - - 1 - - -
Full time 22 2.29 - - 2 - - - 1 2 2 2 2 2 1 1 4 - - - 1 1 - - 1 - - -
Kitchen helpers (85 men, 529 women)..__ 614 1.73 | 62 | 110 | 121 | 102 41 49 25 36 11 29 16 1 4 1 3 1 - 1 1 - - - - - - -
Full time 225 1.83 5 17 30 38 20 27 n 28 9 23 8 - 3 - 3 1 - 1 1 - - - - - - -
Part time 389 1.67 [ %57 93 91 64 21 22 14 8 2 6 8 1 1 1 - - - - - - - - - - - -
Laundry workers (9 men, 118 women)... 127 1.82 - 10 11 25 20 13 9 10 4 17 4 - 1 P - - 1 - - - - - - - - -
Full time 86 1.87 - 5 - 16 9 11 9 10 4 14 4 - 1 2 - - 1 - - - - - - - - -
Part time 41 1,71 - 5 11 9 11 2 - - - 3 - - - - - - - - - - - - - - - -
Maids or porters (138 men,

239 women), 377 1.83 3 45 25 65 52 31 34 28 16 43 9 12 - 7 7 - - - - - - - - - - -
Full time 240 1.85 3 14 11 53 34 21| 23 18 9 27 8 10 - 4 5 - - - - - - - - - - -
Part time 137 1.80 - 31 14 12 18 10 11 10 7 16 1 2 - 3 2 - - - - - - - - - - -

Maintenance men, building {all men)...._ 59 2,66 - - - 2 - 2 - - - 2 3 3 5 1 16 7 3 1 1 3 1 3 3 1 2 -
Full time 40 2.77 - - - 2 - - - - - - 2 1 1 1 12 7 3 1 1 1 - 2 3 1 2 -
Part time 19 2.44 - - - - - 2 - - - 2 1 2 4 - 4 - - - - 2 1 1 - - - -

! The Denver Standard Metropolitan Statistical Area consists of Adams, Arapahoe, Boulder, Denver, and Jefferson Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
} Part-time employees regularly work fewer than 35 hours a week,

: Workers were distributed as follows: 1 at $4.20t0$4.40; 3 at $5t0$5.,20; 1 at $5.20t0$5.40; 1 at $5.40t0 $5.60; 3 at $6.20to $6.40; and 1 at $6.40 to $ 6.60.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Workers were distributed as follows:

53 at $1.50 to $1.55; and 4 at $1.55 to $1.60.



Table 11. Occupational earnings:

Detroit, Mich.'

{Number and average straight-time hourly earnings ° of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number Average $1.60] $1.657 $1.70] $1.75]$1.80[$T1.90]32.00]$2.10]32.20] $2.30] $2.40]32.50] $2.60] $2.70] $2.80[ $2.90] $3.00[$3.20[$3.40]$3.60] $3.80] $4.00] $4.40]$4.80]55.20
Occupation® worners e:‘::‘::é' 2|Unded and R ) _ _ R R 3 R
$1.60{under| - - - - - - - - - - - - - - - |and
$1.65/ $1.70] $1.75( $1.80[$1.90|$2.00|$2.10!$2.20| $2.30/ $2.40| $2.50| $2.60[ $2.70| $2.80| $2.90| $3.00] $3.20/$3.40/$3.60|$3.80| $4.00| $4.40| $4.80] $5.20| over
Nursing employees
Registered professional nurses

(5 men, 608 women)_ 613 $4.50 - - - - - - - - - - - - - - - 2 - - 1 - 34 14 | 245 164 | 102 51
Full time 235 4.66 - - - - - - - - - - - - - - - 2 = = = - 16 4| 561 60f 65] *32
Part time, - 378 4.41 - - - - - - - - - - - - - - - - - - 1 - 18 10| 189 | 104 37 19

Licensed practical nurses (21 men,

1,037 Women) ool 1,058 3.66 - - - - - - - - - - - - 2 6 - 2 2 19| 128 | 305 | 310 112 170 - 2 -
Full time 584 3.74 - - - - - - - - - - ~ - - - - - - 12 381 126 192 82 132 - 2 -
Part time - 474 3.56 - - - - - - - - - - ~ - 2 6 - 2 2 7 90} 179 118 30 38 - - -

Nursing aids (orderlies) (298 men, !
6,213 women) ... 6,511 1.91 7 {522 | 346 | 386 | 380 {1415 (1514 | 808 | 468 | 305 | 212 8 54 56 21 70 - 2 - - -~ - - - -
Full time 5,294 1.93 7 1291 1209 | 240 | 281 fl241 {1295 | 729 | 426 | 262 175 5 52 55 21 S - - - - - - - - -
Part time 1,217 1.82 - {231 137 | 146 99 | 174 {219 79 42 43 37 3 2 1 - 2 - 2 - - ~ - - - -
Professional and technical
employees, except nurses
Dietitians (all women) 12 5.56 - - - - - - - - - - ~ - - - - 4 - - - - - - - 2 %6
Part time 8 4.54 - - - - - - - - - - ~ - - - - 4 - - - - -~ - - - - 4
N Physical therapists (all women) ® __________ 9 6.60 - - - - - - - - - - - - - - - - - 1 - - - - - - - 78
(@] Service and maintenance employees
Cooks (13 men, 425 women) 438 2.23 - 8 - - 10 13 42 67 80 61 54 36 17 20 9 4 - 12 - 7 - - - - -
Full time 373 2.23 - 8 - - 10 13 42 49 55 55 48 30 17 18 9 4 - 8 - 7 ~ - - - -
Part time. e 65 2.19 - - - - - - - 18 25 6 6 6 - 2 - - - 2 - - - - - - - -
Grounds keepers (all men) ____.....__._____ 30 2.18 - 5 1 - - 2 2 6 - 2 2 - 7 - - - - 2 - 1 ~ - - - - -
Full time ____ 14 2.28 - 4 - - - - - - - 2 2 - 4 - - - - 1 - 1 ~ - - - - -
Part time., 16 2.08 - 1 1 - - 2 2 6 - - ~ - 3 - - - - 1 - - ~ - - - - -
Housekeepers (6 men, 88 women)....__..__ 94 2.49 1 - - - - - 26 12 2 10 - 2 9 2 2 6 1 8 - 5 3 3 2 ~ - -
Full time - 85 2.56 - - - - - - 18 12 2 1o - 2 9 2 2 6 1 8 ~ S 3 3 2 - -
Kitchen helpers (165 men,

1,022 WOMEN) oooumi i 1,187 1.90 10 1116 80 54 | 111 [205 | 252 140 80 76 22 12 26 1 2 - - - - - ~ - - - -

Full time __. 769 1.94 10 63 26 13 62 127 | 188 | 110 58 53 21 9 26 1 2 - - - - - - - - - - -

Part time 418 1.82 - 53 54 41 49 78 64 30 22 23 1 3 - - - - - - - - - - - - - -
Laundry workers (11 men, 296 women) ._ 307 1.99 6 18 4 14 11 59 47 60 27 24 10 10 5 8 1 1 1 1 - - - - - - - -

Full time 228 2.02 6 4 2 4 5 46 45 46 15 22 10 10 5 6 1 - 1 - - - ~ - - - - -

Part time 79 1.90 - 14 2 10 6 13 2 14 12 2 - - - 2 - 1 - 1 - - ~ - - - - -
Maids or porters (211 men,

739 women) _.. 950 1.95 16 68 57 32 48 | 196 | 165 140 57 79 26 3 48 5 1 6 2 - - -~ - - - - -
Full time __. 800 1.96 16 40 28 16 48 | 174 | 151 129 50 71 23 3 44 2 1 - 2 2 - - ~ - - - - -
Part time. 150 1.88 - 28 29 16 - 22 14 11 7 8 3 - 4 3 - 1 4 - - - - - - - - -

Maintenance men, building (208 men,

2 women) 210 2.63 - - 32 8 4 10 6 6 8 2 5 2 11 3 17 14 4 38 10 12 9 - 4 3 - 2
Full time .. 139 2.69 - - 28 - - 2 6 6 8 2 5 2 3 - 13 4 4 19 10 10 8 - 4 3 - 2
Part time. 71 2.50 - - 4 8 4 8 - - - - - - 8 3 4 10 - 19 - 2 1 - - - - -

The Detroit Standard Metropolitan Statistical Area consists of Macomb, Oakland, and Wayne Counties.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.

Workers were
Workers were
Five full-time
Workers were

e w s W on =

Digitized for FRASER
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distributed as follows:
distributed as follows:

distributed as follows:

Part-time employees regularly work fewer than 35 hours a week.

22 at $5.20 to $5.60; and 10 at $5.60 to $6.
4 at $6 to $6.40; and 2 at $10 to $10.40.
and 4 part-time employees.
2 at $5.60 to $6; 4 at $7.20 to $7.60; and 2 at $7.60 to $8.



LS

Table 12. Occupational earnings:

Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif.'

(Number and average straight-time hourly earnings? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973}

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OF—
Number Average $1,60 ($1.65]$1.70 ($1.75|$1.80 [$1.85]$1.90|$2.00$2.10($2.20 ($2.30{$2.40($2.50]$2.60{$2.70}$2.80($3.00 [$3.20 |$3.40 ($3.60[$3.80[$4.20($4.60[$5.00 $5.40
Occupation’ workers ;‘;’;‘i'nly 2[Under and - . _ - - - - - . R _ - ~ _ _ _ R
® 1$1.60 funder - - - - - - and
$1.65[$1.70 [$1.75[$1,801$1.85|$1.90]$2.00]$2.10$2.20($2.30|$2.40[$2.50[$2.60($2.70]$2.80]$3.00{$3.20 [$3.40|$3.60 ($3.80)$4.20 |$4.60|$5.00( $5.40| over
Nursing employees
Registered professional nurses

(38 men, 1,646 women) ... 1,684 | $4.87 - - - - - - - - - - - - - - - - - - 2 60 631 3571 321| 719! 162
Full time 747 4.87 - - - - - - - - - - - - - - - - - ~ - - 27 32| 144 161 320 63
Part time 937 4.87 - - - - - - - - - - ~ - - - - - - - - 2 33 314 2131 160| 399 99

Licensed practical nurses

(57 men, 2,763 women) . ooeoee. 2,820 3,77 - - - - - - - - - - ~ - - - - - 18 88| 169 | 328|1059| 956 | 182 - 20 -
Full time 1,959 3.77 - - - - - - - - - - - - - - -~ - 18 76| 119 253 667 682 126 - 18 -
Part time 861 3.79 - - - - - - - - - - - - - - - - - 12 50 75| 392| 274 56 - 2 -

Nursing aids (orderlies)

(1,087 men, 13,31} women) eemcacean-.. |14,398 1.92 2 3 [1363 | 797 [2187 |1401 [1677 J2093 (2067 [1037 | 782 | 321 | 255 95 | 143 67 34 35 3 23 13 - - - - -
Full time 12, 007 1.94 2 31986 | 508 |1763 |1178 |1436 |1719 {1831 | 955 | 731 | 277 | 240 93| 142 67 33 24 3 13 3 - - - - -
Part time 2,391 1.86 - ~ | 377 | 289 | 424 | 223 | 241 | 374 | 236 82 51 44 15 2 1 - 1 11 - 10 10 - - - - -

Professional and technical
employees, except nurses
Dietitians (all women) ccee v oo ccvmmcmne 9 4,72 - - - - - - - - - - - - - - - - - - - - - 6 . - _ 43
Full time 9 4.72 - - - - - - - - - - - - - - - - - - - - - 6 - - - 3
Physical therapists
(6 men, 5 women)> o 11 6.43 - - - - - - - - - - - - .- - - - - - - - - - - - 5 LS
Service and maintenance employees
Cooks (226 men, 1,080 women) .amemeeer 1,306 2.39 14 - 32 5 26 4 36 58 | 166 87 ( 209 82 361 179 83 79 39/ 100 22 33 14 - 2 - - -
Full time 1,157 2,40 14 - 32 - 14 4 25 52 | 160 61| 183 76 36 | 162 74 75 34 90 22 27 14 - 2 - - -
Part time 149 2,31 - - - 5 12 - 11 6 6 26 26 (3 - 17 9 4 5 10 - 6 - - - - - -
Grounds keepers (all men) e ccmemcamaas 72 2,03 6 - 21 - - - 1 - 20 4 7 1 4 - - 1 1 5 - - 1 - - - - -
Full time 27 2,24 - - 3 - - - - - 5 4 7 1 4 - - 1 1 - - - 1 - - - - -
Part time 45 1.90 76 - 18 - - 1 -] 15 - - - - - - - - 5 - - - - - - - -
Housekeepers (51 men, 90 women) ... 141 2,63 2 - - - - - 3 - 9 15 31 6 12 - 9 2 10 16 9 3 9 3 2 - - -
Full time 135 2.65 2 - - - - 3 - 9 15 25 6 12 - 9 2 10 16 9 3 9 3 2 - - -
Kitchen helpers (1,229 men,

1,900 women) 3,129 1.86 68 46 | 615 | 219 | 471 | 244 | 321 | 188 | 476 | 190 | 119 70 37 27 9 18 11 - - ~ - - - - -
Full time 1, 824 1.93 - - | 288 | 101 | 233 | 182 | 209 | 144 | 339 | 144 | 105 49 36 26 9 18 1 - - - - - - - -
Part time 1,305 1.77 68 46 | 387 | 118 | 238 62 | 112 44 | 137 46 14 21 1 1 - - 10 - - - ~ - - - - -

Laundry workers (71 men,

364 women) 435 1,92 - - 40 60 77 32 58 39 38 23 26 1 5 9 13 3 2 - - - - - - - - -
Full time 342 1.94 - - 27 60 45 19 41 37 32 16 23 10 5 9 13 3 2 - - - - - - - - -
Part time 93 1.83 - - 13 - 32 13 17 2 6 7 3 - - - - - - - - - - - - - - -

Maids or porters (729 men,

1,466 women) 2,195 1.93 11 81239 | 1341290 | 1911 241 | 185 369 | 193 | 184 58 31 30 19 1 - 11 - - - - - - - -
Full time 1, 859 1.95 11 - | 163 91 | 230 | 163 | 224 | 159 | 335 | 190 | 156 50 26 30 19 1 - 11 - - - - - - - -
Part time 336 1.83 - 8 76 43 60 28 17 26 34 3 28 8 5 - - - - - - - - - - - - -

Maintenance men, building (all men)a.... 378 2.75 - - - - 1o 10 14 12 25 18 13 20 11 41 14 28 17 62 18 35 11 9 1 2 2 5
Full time 330 2.81 - - - - 4 10 8 12 16 12 13 20 11 35 14 21 17 56 18 35 11 7 1 2 2 5
Part time 48 2.34 - - - - 6 - [ - 9 6 - - - 6 - 7 - 6 - - - 2 - - - -

P
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3 at $6.60 to $7; and 3 at $7.80 to $8.20.

The Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove Standard Metropolitan Statistical Areas consist of Los Angeles and Orange Counties.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
Part-time employees regularly work fewer than 35 hours a week.
All workers were at $6.20 to $6.60,

Six full-time and 5 part-time employees.
Workers were distributed as follows:
All workers were at $1.50 to $1.55,
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Table 13. Occupational earnings:

Miami, Fla.'

(Number and average straight-time hourly earnings 2 of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Aversge |9 1.60]31.65[31.70[F1.75[$1,80[$1.85[$1.90$1.95]52.00[52.10 $2.20]%$2.30[352.40]32.60]$2.80]$3,00[$ 3,20] 53,40 $3.60[$3.80 $4,00[$4,20]$4,40]$4.60]54,80[ 55,00
Occupation® of bourly 5 and

workers eamings - - - - - - - - - - - - - - - - - - - - - - - - and
ander
$1,65[$1,701$1,75($1,80($1.85{$1.90/$1,95($2.00]$2.10]$2,20{$2.30($2,40]$2,60{$2,80[$3,00{$3,20($3,40!$3,60 $3,80{$4,000$4,201$4,401$4.60/$4,80{$5,00] over

Nurging employees
Registered professional nurses

(162 women, 30 men) ... 192 | $4.20 - - - - - - - - - - - - - - - - 3 8 21 15 53 47 18 9 4 14
Full time 158 4,22 - - - - - - - - - - - - - - - - - 8 17 14 43 39 11 9 4 13
Part time 34 4,12 - - - - - - - - - - - - - - - - 3 - 4 1 10 8 7 - - 1

Licensed practical nurses (316 w

8 men) 324 | 3,35 - - - - - - - - - - - - 8! 14 7| 38| 113] 86 | B2 4 2 - - - - -
Full time 272 3.38 - - - - - - - - - - - - 7 9 5 24 91] 79 52 3 2 - - - - -
Part time. — 52 3.18 - - - - - - - - - - - - 1 5 2 14 22 7 - 1 - - - - - -

Nursing aids {orderlies) (1, 526 women,

72 men) . . 1,598 1 2,04 | 72| 691{ 92| 91| 106| 991 79| 18] 113 5838 162 52| 34 9 - 2 - - - 2 8 2 - - -
Full time - 1,497 2,03 58 | 57 ( 75| 90| 104 99 | 77 18 94 | 5691 161 50 34 9 - 2 - - - - - - - - - -
Part time 101 2,15 14 12 17 1 2 - 2 - 19 19 1 2 - - - - - - 2 8 2 - - -

Service and maintenance employees

Cooks (72 women, 10 men)....__..__....... 82 2.48 - - - - 2 11 - 3 - 13 7 6 23 - 2 7 1 1 1 - 3 1 - - - 1
Full time 75 2,51 - - - - - 11 - 3 - 13 4 4 23 - 2 7 1 1 1 - 3 1 - - - 1
Part time 7 2,14 - - - - 2 - - - - - 3 2 - - - - - - - - - - - - - -

Grounds keepers (all men)

(5 full time, 1 part time)__ 6 2.42 - - - - - - - - 3 1 - - 1 - - - - - - 1 - - - - -

Housekeepers (15 women, 1

(all full time} 16 3,08 - - - - - - - - - 1 - 2 3 1 3 1 - 2 - - - - 1 2 -

Kitchen helpers (174 women,

58 men) 232 2,04 - - 28 12 12 15 19 6 19 83 19 7 6 4 - 2 - - - - - - - - - -
Full time 209 2,06 - - 27 8 12 9 14 5 14 82 19 7 6 4 - 2 - - - - - - - - - -
Part time - 23 1,90 - - 1 4 - 6 5 1 5 1 - - - - - - - - - - - - - - - -

Laundry workers {38 women, 2 men)__._ 40 2,11 - - 3 2 2 - - 1 7 17 4 - 2 1 1 - - - - - - - - - - -
Full time 36 2,11 - - 3 2 2 - - 1 6 14 4 - 2 1 1 - - - - - - - - - - -

Maids or porters (200 women,

71 men) 271 2,04 [ 2 26 22 20 7 18 7 22| 101 14 8 7 9 2 - - - - - - - - - - -
Full time 253 2,06 - 2 26 18 14 7 16 7 22| 101 14 8 7 9 2 - - - - - - - - - - -
Part time 18 1,73 6 - - 4 6 - 2 - - - - - - - - - - - - - - - - - - -

Maintenance men, building

(all men) (all full time) ... 48 3.16 - - - - - 1 - - - - 2 2 11 2 3 5 5 8 - 4 - - - - - 5

1 The Miami Standard Metropolitan Statistical Area consists of Dade County.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided,

3
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Part-time employees regularly work fewer than 35 hours a week.
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Table 14. Occupational earnings:

Minneapolis—St. Paul, Minn.'

(Number and average straight-time hourly earnings ® of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

$1.75]$1.80

.3 Number Avey $1.60($1.65{$1.70 $1.90[$2.00($2.10($2.20($2.30($2.401$2.50($2.60|$2.70($2.80($2.90[$3.00| $3.20( $3.40($3.60$3.80}$4.00]{$4.40}$4,80[$5.20 $5.60
Occupation n: bourly . { ang
vorkers | earniogs® | o | - - - - - - - - - - - - - - - - - - - - - - - - | ana
$1.65{$1.70|$1.75/$1.80§61.90($2.00($2.10($2.20($2,30($2.40($2.50|$2.60|$2.70($2.80]$2.90|$3.00§ $3.20{ $3.40] $3.60|$3.80|$4.00]$4.40 $4.80($5.20($5.60{over
Nursing employees
Registered professional nurses

(all women) 852 | $4.14 - - - - - - - - - - - - - - - - - 2 41 56 110] 498 129 15 - 1
Full time 298 4.20 - - - - - - - - - - - - - - - - - - 13 19 30] 171 53 11 - 1
Part time 554 4.11 - - - - - - - - - - - - - - - - - 2 28 37 80| 327 76 4 - -

Licensed practical nurses (1 man,

590 women) 591 3.16 - - - - - - - - - 2 1 6 14 21 27 38| 242 | 141 60 20 12 7 - - - -
Full time 294 3.23 - - - - - - - - - - 1 - 5 3 18 10] 113 72 39 17 9 7 - - - -
Part time 297 3.09 - - - - - - - - - 2 - 6 9 18 9 28| 129 69 21 3 3 - - - - -

Nursing aids (orderlies) (412 men,

4,366 women) 4,778 2.06 201 | 169 | 209 [ 238 | 602 | 475 | 952 | 671 | 299 | 351 | 107 [ 152 | 108 [ 101 77 36 15 3 8 - - - - - - 4
Full time 2,026 2.14 32 21 59 55 { 238 | 178 | 404 | 305 | 174 | 189 68 | 107 58 53 42 27 12 - 4 - - - - - - -
Part time 2,752 2.01 169 | 148 | 150 | 183 | 364 | 297 | 548 | 366 | 125 | 162 39 45 50 48 35 9 3 3 4 - - - - - - 4

Professional and technical
employees, except nurses
Dietitians (all women) ... 65| 7.02 - - - - - - - - - - - - - - - - - - - - - 4 2 6 2| %51
Part time 61| 7.15 - - - - - - - - - - - - - - - - - - - - - 4 - 6 - 51
Physical therapists (1 man,

18 women} 191 5.95 - - - - - - - - - - - - - - - - - - - 1 - 2 2 4 -1 %10
Part time 15 | 6.35 - - - - - - - - - - - - - - - - - - - - 2 - 3 - 10
Service and raintenance employees

Cooks (21 men, 384 women}), ___________.__ 405 2.43 8 3 2 10 33 14 42 33 41 16 17 58 18 32 28 3 15 7 6 6 - 13 - - -
Full time 266 2.56 - 3 2 - 21 8 ] 23 28 14 15 40 14 26 21 3 13 5 6 6 - 13 - - - -
Part time 139 2,18 8 - - 10 12 6 37 10 13 2 2 18 4 6 7 - 2 2 - - - - - - - -

Grounds keepers (all men) ... __.___ 18 | 2.59 - 3 - - - - 5 - - - - - - 3 - - 3 - 2 2 - - - - - -
Full time 13| 2.9 - - - - - - 3 - - - - - - 3 - - 3 - 2 2 - - R R R N

Housekeepers (5 men, 6 women)....___._. 11 3.49 - - - - - - - - - - - 1 - 1 - 2 1 1 2 1 - - - 2 - .
Full time 10 3.56 - - - - - - - - - - - 1 - - - 2 1 1 2 1 - - - 2 - -

Kitchen helpers (100 men,

1,223 women) 1,323 1.93 209 60 | 160 | 103 | 164 | 108 | 153 | 122 85 66 12 36 19 17 3 4 - - - - 2 - - - - -
Full time 311 2.09 7 2 25 14 26 34 37 54 44 35 8 8 9 2 - 4 - - 2 - - - - -
Part time 1,012 1.87 202 58 | 135 89 ] 138 74 | 116 68 41 31 4 28 10 15 3 - - - - - - - - - -

Laundry workers (63 men,

290 wornen) 353 2,02 623 14 14 18 40 42 75 32 34 35 6 13 1 2 1 - 3 - - - - - - - - -
Full time 173 2.11 63 1 2 4 19 13 34 29 29 23 6 6 1 2 1 - - - - - - - - - - -
Part time 180 1.92 20 13 12 14 21 29 41 3 5 12 - 7 - - - - 3 - - - - - - - - -

Maids or porters (162 men,

615 women) 777 2,12 659 27 29 49 83 66 | 112 79 59 61 18 19 17 33 24 16 13 9 4 - - - - - - -
Full time 441 2.18 617 [} 14 15 45 33 74 67 34 38 14 11 9 20 12 12 13 3 4 - - - - - - -
Part time 336 2,03 42 21 15 34 38 33 38 12 25 23 4 8 8 13 12 4 - 6 - - - - - - - -

Maintenance men, building (192 men,

6 women}) 198 3,02 3 - 2 4 14 2 7 2 12 8 13 9 7 6 6 - 18 13 14 15 5 32 2 - 3 1
Full time 112 | 3.38 - - - - 1 - 6 1 4 2 6 5 5 1 2 - 9 7| 14| 15 2| 26 2 - 3 1
Part time 86 | 2.55 3 - 2 4 13 2 1 1 8 6 7 4 2 5 4 - 9 6 - - 3 6 - - - -

c W=

Workers were distributed as follows:
Includes 3 workers at $1.40 to $1.45.
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The Minneapolis—St, Paul Standard Metropolitan Statistical Area consists of Anoka, Dakota, Hennepin, Ramsey, and Washington Counties.

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
Part-time employees regularly work fewer than 35 hours a week.
Workers were distributed as follows: 7 at $6 to $6.40; 5 at $6.80 to $7.20; and 39 at $8 to $8.40.

6 at $6.80 to $7.20; 2 at $7.20 to $7.60: and 2 at $7.60 to $8.
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Table 156. Occupational earnings: New York, N.Y.!

{Number and average straight-time hourly earnings? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number | Aversge BI1.80[51.90[52.00[%2. 10[52.20]52.30[52.3052.50[5 2.60]$2.70]3 2.80[$2.90]53.00[$3.20]$3.40] $3.60) 4.00]$4.40]$4.80]$5.20]$5.60]$6.00[56.40[56.50
Occupation * boutly _|Unded and -
workers | earnings 2| ) gl o) - - - - - - - - - - - - - - - - - - - - - - | and
$1.90]$2.00($2.10/$2.20]$2.30($2.40|$2.50|$2.60/$2.70/$2.80[$2.90[$3.00]$3.201$3.40/$3.60{$3.80/$4.0 $4.80]$5,20($5,60,$6,001$6.40[$6.80| over
Nursing employees
Registered professional nurses

(80 men, 2,132 women ). oocecnmocmoemoeoo 2,212 [$6.07 - - - - - - - - - - - - - - - - 5 10 7( 107 253 | 477| 235| 141] 228|*749
Full time 1,153 6.07 - - - - - - - - ~ - - - - - - - - - 7 54 [ 120 | 203 167 90{ 174 338
Part time 1,059 6.08 - - - - - - - - - - - - - - - - 5 10 - 53| 133 274 68 51 54| 411

Licensed practical nurses (110 men,

2,912 women). 3,022 4.72 - - - - - - - - - - 31 50 11 44 6 53 52| 161 ] 343 | 572 (1122 | 520 57 - - -
Full time 2,016 4.70 - - - - - - - - - - 31 30 - 11 3 30 44 ¢ 120 | 222 | 427 | 906 178 14 - - -
Part time 1,006 4,77 - - - - - - - - - - - 20 11 33 3 23 8 41 121 145 216 | 342 43 - - -

Nursing aids (orderlies) (1,372 men,

10,362 women) 11,734 3.46 10 [ 107 § 116 72 | 108 21 15 18 | 111 | 165 | 427 | 207 | 179 ] 693 [1242 |1027 |5959 | 390 | 736 | 131 - - - - - -
Full time 10,199 3.49 - 20 | 106 72 | 108 10 15 16 96 94 | 332 | 190 | 153 | 559 [1066 | 884 (5295 | 348 | 704 | 131 - - - - - -
Part time 1,535 3.29 10 87 10 - - 11 - 2 15 71 95 17 26 ] 134 | 176 | 143 | 664 42 32 - - - - - - -

Professional and technical
employees, except nurses
Dietitians (2 men, 39 women}.coceaeoooeee. 41 6.37 - - - - - - . - - - - - - - - - - - - 10 6 4 1 3 71%10
Full time 32 5.82 - - - - - - - - - - - - - ~ - - - - - 10 2 4 1 3 7 5
Part time 9 8.31 - - - - - - - - - - - - - - - - - - - - 4 - - - - 5
Physical therapists (24 men,

25 women) 49 8.00 - - - - - - - - - - - - - - - - - - - 2 - 1 7 11 4(%24
Full time 25 6.47 - - - - - - - - - - - - - - - - - - - 2 - 1 7 4 2 9
Part time 24 9.59 - - - - - - - - - - - - - - - - - - - - - - - 7 2| 15
Service and maintenance employees

Cooks (413 men, 265 women)_._ 678 4.06 - 11 21 10 - 10 - - 24 - 25 4 7 17 13 54 34 32] 120} 151 60 58 20 3 2 2
Full time 636 4.12 - 11 21 - - 10 - - 24 - 25 - - 17 13 46 24 32| 120 151 57 58 20 3 2 2
Part time 42 3,11 - - - 10 - - - - - - - 4 7 - - 8 10 - - - 3 - - - - -

Grounds keepers (57 men, ! woman).___.. 58 3.67 - - - - - - - - - - 2 - - 12 3 12 8 2 16 1 - 1 1 - -
Full time 42 3.87 - - - - -~ - - - - - 2 - - - 3 11 5 2 16 1 - 1 1 - - -

Housekeepers {39 men, 156 women}...... 195 4.33 - - - - - - - - - - - 13 1 8 11 10 1l 18 49 11 21 18 15 8 1 -
Full time. 188 4,36 - - - - - - - - - - - 13 1 8 11 3 11 18 49 11 21 18 15 8 1 -

Kitchen helpers (1, 395 men,

1,375 women) 2,770 3.38 24 50 22 26 27 35 13 24 59 31 98 30 70 ] 201§ 400 | 142 (1147| 177 141 51 2 - - - - -
Full time 2,364 3.42 24 21 10 12 23 26 13 24 47 24 56 30 59| 161 3374 117 (1049 | 163] 115 51 2 - - - - -
Part time 406 3.14 - 29 12 14 4 9 - - 12 7 42 - 11 40 63 25 98 14 26 - - - - - - -

Laundry workers (52 men, 332 women).. 384 | 3.51 - - - 6 1 - - 6 22 13 - 9 2 18 38 34 | 147 21 63 4 - - - - - -
Full time. 342 3,57 - - - - 1 - - 6 13 9 - 8 2 18 31 32| 134 21 63 4 - - - - -
Part time 42 2.98 - - - 6 - - - - 9 4 - 1 - - 7 2 13 - - - - - - - - -

Maids or porters (1,535 men,

1,234 women) 2,769 3.48 16 10 11 18 5 16 5 47 58 16 35 57 781 159 | 331 | 209 (1302 | 176} 142 75 3 - - - - -
Fuil time 2,531 3.50 16 - 11 7 4 16 5 47 58 12 31 46 781 132 | 255 197 (1234 | 163] 141 75 3 - - - - -
Part time 238 3.23 - 10 - 11 1 - - - - 4 4 11 - 27 76 12 68 13 1 - - - - - - -

Maintenance men, building (all men). _.._ 392 4.15 - - - - - - - 2 5 - 9 - - 7 15 37 56 16] 129 49 51 7 2 7 - -
Full time 372 4.18 - - - - - - - 2 5 - 6 - - 7 12 34 45 16§ 129 49 51 7 2 7 - -
Part time 20 3.49 - - - - - - - - - - 3 - - - 3 3 11 - - - - - - - - -

o s N =

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

459 at $6.80 to $ 7.20; 254 at $7.20 to $ 7.60; and 36 at $ 7.60 to $ 8.
5at$7.20t0%7.60; 1 at $8to $8.40; and 4 at $ 10 and over.
2at$6.80t0o$7.20;2at$7.20t0$7.60; 5 at $7.60to $8; 2 at $8.80 to $9.20; and 13 at $ 10 and over.

The New York Standard Metropolitan Statistical Area consists of New York City (Bronx, Kings, New York, Queens, and Richmond Counties); and Rockland, Westchester, Nassau, and Suffolk Counties.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided,
Part-time employees regularly work fewer than 35 hours a week.
Workers were distributed as follows:
Workers were distributed as follows:
Workers were distributed as follows:
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Table 16. Occupational earnings: Philadelphia, Pa.—N.J.'

{Number and average straight-time hourly earnings? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OF—

s Number | Average $1.60/$1.65|$1.70($1.75]$1.80] $1.85[$1.90] $2.00] $2.10] $2.20f $2.30] $2.40] $2.50] $2.60] $2.7(J $2.80]$3.00] $3.20] $3.40[ $3.60] $3.80] $4.00]$2.40] $2.80] $5.20
Occupation woters e::::i- 2|undeq and| _ ) } .
$1.60| unde - - - - - - - - - - - - - - - - - - - - | and
$1.65($1.70/$1.75}$1.80]$1.85| $1.90§ $2.00| $2.10| $2.20| $2.30| $2.40| $2.50] $2.60| $2.70| $2.84$3.001$3.20| $3.40/ $3.60( $3.80] $4.00] $4.40/$4.80|$5.20| over
Nursing employees
Registered professional nurses

(6 men, 1,229 women) co.coemmomcmoaes 1,235 | $4.09 - - - - - - - - - - - - - - - - - 18| 65| 59| 174) 100] 627 99| 66| 27
Full time 561 4.20 - - - - - - - - - - - - - - - - - 6| 41 16 40| 351 293 61| 50| 19
Part time 674 4.00 - - - - - - - - - - - - - - - - - 12 24 43| 134 651 334 38 16 8

Licensed practical nurses (11 men,

1,415 women) 1,426 2.86 - - - - 1 - - 1 57 | 108 40 6 52 75 96 96| 119 | 543 | 137 50 29 6 10 - - -
Full time 808 2.95 - - - - 1 - - 1 24 19 18 2 52 41 45 69 74| 267 | 104 49 26 6 10 - - -
Part time 618 2.75 - - - - - - - - 33 89 22 4 - 34 51 27 45 | 276 33 1 3 - - - - -

Nursing aids (orderlies) (198 men,

5,653 women) 5,851 2.10 - | 182 94 | 129 | 536 | 405 [ 340 | 369 | 906 | 924 | 565 | 321 | 305 | 136 | 294 | 213 89 20 18 4 1 - - - - -
Full time 4,351 2.14 - | 121 36 69 | 373 | 265 | 245 | 190 { 654 | 789 | 460 | 238 | 260 | 118 | 228 | 193 77 12 18 4 1 - - - - -
Part time 1,500 2.01 - 61 58 60 | 163 | 140 95| 179 | 252 | 135 | 105 83 45 18 66 20 12 8 - - - - - - - -

Professional and technical
employees, except nurses
Dietitians (3 men, 4 women)..._.____________ 7 4.71 - - - - - - - - - - - - - - - - - - - - 1 - - 3 3
Full time 7 4.71 - - - - - - - - - - - - - - - - - - - - 1 - - 3 3 -
Physical therapists (9 men,
women) 15 6.60 - - - - - - - - - - - - - - - - - - - - - - - 4 MEEETI
Full time 11 6.24 - - - - - - - - - - - - - - - - - - - - - - - 3 - 8
Service and maintenance employees
Cooks (170 men, 281 women)_ccoocceeeeoaee 451 2.77 - - - - - - 16 18 29 24 43 26 23 35 27 31 22 66 14 8 28 10 15 10 3 3
Full time 374 2.86 - - - - - - 4 18 11 10 37 26 23 33 18 30 22 60 11 8 22 10 15 10 3 3
Part time . 77 2.37 - - - - - - 12 - 18 14 6 - - 2 9 1 - [3 3 - 6 - - - - -
Grounds keepers (all men) .._.____._________ 68 2.26 - - - - 3 3 3 - 23 2 8 3 2 4 3 9 2 2 - 1 - - - - - -
Full time 43 2.25 - - - - 3 3 3 - 9 2 6 3 1 3 3 4 2 - - 1 - - - - - -
Part time 25 2.29 - - - - - - - - 14 - 2 - 1 1 - 5 - 2 - - - - - - - -
Housekeepers (13 men, 63 women) _____... 76 3.09 - - - - - - 6 - 2 7 - 2 6 2 2 6 8 5 3 1 10 1 9 2 4 -
Full time 73 3.11 - - - - - - [3 - 2 7 - 2 4 2 1 6 8 s 3 1 10 1 9 2 4 -
Kitchen helpers (467 men,

1,312 women) 1,779 2.00 19 | 182 88 60 | 202 37 | 151 | 157 | 199 | 236 | 133 | 118 48 50 42 19 14 21 3 - - - - - - -
Full time 997 2.12 13 20 38 10 92 13 43 92 | 126 | 189 93| 109 31 45 28 19 12 21 3 - - - - - - -
Part time 782 1.85 6 | 162 50 50 | 110 24 | 108 65 73 47 40 9 17 5 14 - 2 - - - - - - - - -

Laundry workers (42 men,

280 women) 322 2.14 - 8 - 10 37 17 18 10 59 37 41 19 10 12 13 16 8 1 - - - - - - -
Full time 200 2.17 - 2 - 6 16 11 6 6 32 36 28 14 8 6 9 13 - 1 - - - - - - -
Part time. 122 2.08 - 6 - 4 21 [3 12 4 27 1 13 5 2 6 4 3 8 - - - - - - - -

Maids or porters (339 men,

868 women) 1,207 2.10 [ 31 55 10 14 | 108 45 28 99 1 207 | 183 | 125 58 77 42 63 28 12 4 15 3 - - - - -
Full time 909 2.17 1 24 3 7 76 16 24 671 141 | 171 | 105 58 67 35 58 26 9 3 15 3 - - - - -
Part time 298 1.89 | 30 31 7 7 32 29 4 32 66 12 20 - 10 7 5 2 3 1 - - - - - - - -

Maintenance men, building (all men)______ 172 2.84 - - - - 3 - [} 1 14 11 19 8 5 14 3 3 5 22 10 23 13 3 4 3 2 -
Full time 145 2.87 - - - - 3 - [ 1 8 8 17 5 4 14 2 3 5 18 9 17 13 3 4 3 2 -
Part time 27 2.66 - - - - - - - - 6 3 2 3 1 - 1 - - 4 1 6 - - - - - -

ENRERE

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

The Philadelphia Standard Metropolitan Statistical Area consists
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
Part-time employees regularly work fewer than 35 hours a week.
Workers were distributed as follows: 1 at $5.20 to $5.60; 1 at $5.60 to $6; 2 at $6 to $6.40; 2 at $7.20 to $7.60; 1 at $7.60 to $8; 2 at $8 to $8.40; 1 at $8.80 to $9.20; and 1 at $9.60 to $10.

of Bucks, Chester, Delaware, Montgomery, and Philadelphia Counties, Pa,; and Burlington, Camden, and Gloucester Counties, N.J.
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Table 17. Occupational earnings: Portland, Oreg.—Wash.'

(Number and average straight-time hourly earnings 2 of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number Average $1,60{$1,65/$1.70]$1,75 $l.80$1.85l$1.90 $2.00(%2.10[$2.,20(52.30($2,40]52,50[$2,60[$2,70]$2.80[$3.00($3,20[$3.40[$3.60/$3.80 $4,00{$4,20|$4.40[$4,60($4,80
Occupation?® of bourly ,| and -
workers | earnings - - - - - - - - - - - - - - - - - - - - - - - - -
unde1
$1.65/$1,701$1,75($1.80{$1.85|$1,90[$2.00]$2.10/$2.20($2,30($2.40|$2,50($2.60($2,70|$2,80]$3,00/$3,20{$3,40/$3,60/$3,80 $4,00/ $4,201$4,40/$4,60$4.80|$5,00
Nursing employees
Registered professional nurses

(all women) 297 | $4.25 - - - - - - - - - - - - - - - - - - _ i 23 17 104| 58 | 42 31 22
Full time 162 4.27 - - - - - - - - - - - - - - - - - - - 9 13 48| 39 23 14 16
Part time 135 4,22 - - - - - - - - - - - - - - - - - - - 14 4 56| 19 19 17 6

Licensed practical nurses (4 men,

202 women) 206 4,14 - - - - - - - - -1 2 - - 6 2 - |40 | 92 |27 8 10 | 19 -l - - - -
Full time 159 3.14 - - - - - - - - - 2 - - 6 2 - 26 69 25 8 8 13 - - - - -
Part time 47 3.13 - - - - - - - - - - - - - - - 14 23 2 - 2 6 - - - - -

Nursing aids (orderlies) (61 men,

2, 308 women) 2,369 1.82 | 456 | 245 | 322 | 242 | 295 95 | 189 [ 211 | 143 | 36 31 8 46 32 4 12 2 - - - - - - - - -
Full time 1, 817 1.85 | 234 | 169 | 236 | 195 | 260 91 | 171 [ 180 | 126 | 36 27 [ 42 28 4 10 2 - - - - - - - - -
Part time 552 1,73 | 222 76 86 47 35 4 18 31 17 - 4 2 4 4 - 2 - - - - - - - - - -

Service and maintenance employees

Cooks (16 men, 235 women) ________________ 251 2,19 - 15 12 14 31 9 49 171 25 13 13 25 4 3 5 7 - 2 7 - - - - - -
Full time 183 2,27 - - 10 4 6 17 8 27 17| 23 10 12 23 4 3 4 6 - 2 7 - - - - - -
Part time 68 1,97 - - 5 8 8 14 1 22 - 2 3 1 2 - - 1 1 - - - - - - - - -

Grounds keepers {all men) __________________ 14 1.84 5 - - - 1 - - 8 - - - - - - - - - - - - - - - - -
Full time 6 1,77 3 - - - 1 - - 2 - - - - - - - - - - - - - - - - - -
Part time 8 1.90 2 - - - - - [ - - - - - - - - - - - - - - - - - -

Housekeepers (all women)__ 17 2.29 - - 3 - - - - 4 1 - 2 1 - - 5 1 - - - - - - - - - -
Full time 17 2,29 - - 3 - - - - 4 1 - 2 1 - - 5 1 - - - - - - - - - -

Kitchen helpers (40 men,

359 women) 399 1,77 73 63 49 90 39 7 23 26 21 6 2 - - - - - - - - - - - - - - -
Full time 193 1,81 28 14 14 52 26 5 17 18 11 6 2 - - - - - - - - - - -| - - - -
Part time 206 1.72 45 | 49| 351 381 13 2 6 81 10| - - - - - - - - - - - - o — - - -

Laundry workers {11 men

114 women) " 125 1,87 14 8 14 11 14 6 14 27 7 9 - - - - 1 - - - - - - - - - - -
Full time 98 1.90 6 4 11 7 13 6 14 22 7 7 - - - 1 - - - - - - - - - - -
Part time 27 1.77 8 4 3 4 1 - - 5 - 2 - - - - - - - - - - - - - - - -

Maids or porters (52 men,

201 women) 253 1.86 22 22 34 32 26 41 11 23 13 ] 11 12 - 1 - 5 - - - - - - - - - - -
Full time - 186 1.90 18 10 21 17 21 27 8 23 13| 10 12 - 1 - 5 - - - - - - - - - - -
Part time 67 1.76 4| 12 13| 15 51 14 3 - - 1 - - - - - - - - - - - A - - - -

Maintenance men, building (all men).____ 72 2.62 3 4 3 - 2 - 2 14 - 4 - 2 5 2 3 - 10 2 5 2 2 7 - - - -
Full time 52 2.61 3 - 1 - 2 - 2 12 - 4 - 2 5 2 1 - 4 2 5 2 2 3| - - - -
Part time 20 2,68 - 4 2 - - - - 2 - - - - - - 2 - 6 - - - - 4 - - - -

1
z
3

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

The Portland Standard Metropolitan Statistical Area consists of Clackamas, Multnomah, and Washington Counties,
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of
Part-time employees regularly work fewer than 35 hours a week,

Oreg,; and Clark County, Wash,
room, board, or other perquisites, if provided.



Table 18. Occupational earnings: St. Louis, Mo.—lIl.}

(Number and average straight-time hourly earnings 2 of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME BOURLY EARNINGS OF—
Number | Average |$1-60[$1.65|$1.70[$1.75]$1.80[ $1.85]$1.90] $2.00[$2.10]$2.20]%$2.30[$2.40]$2.50] $2.60]$2.70[ $2.80] $2.90§$3.00] $3.20] $3.40[$3.60]33.80]$4.00] $4.20] $4.20[34.60
Occupation 3 bourly , a
workers earnings an
under| - - - - - - - - - - - - - - - - - - - - - - - - and
$1.65/$1.70)$1.75| $1.80} $1.85( $1.90] $2.00] $2.10/$2.20]$2.30|$2.40|$2.501$2.60| $2.70] $2.80| $2.90| $3.00] $3.20| $3.40| $3.601$3.80/$4.00; $4.20] $4.40| $4.60| over
Nursing employees

Registered professional nurses

(2 men, 377 women) oo 379 | $4.16 - - - - - - - - - - - - - - - - - - 5 71 73] 27| 103; 110 19| 35
Full time 149 4.20 - - - - - - - - - - - - - - - - - - 2 - 16 16 36 47 137 419
Part time. 230 4.14 - - - - - - - - - - - - - - - - - - 3 7 57 11 67 63 6 16

Licensed practical nurses (8 men,

425 women) 433 3.09 - - - - - - - 2 1 3 1 - 19 6 26 42 36 ] 182 67 18 20 - 7 3 - -
Full time 319 3.08 - - - - - - - 2 - - 1 - 19 4 21 34 25 | 128 51 12 13 - [ 3 - -
Part time. 114 3.09 - - - - - - - - 1 3 - - - 2 5 8 11 54 16 6 7 - 1 - - -

Nursing aids (orderlies) (51 men,

3,695 women) 3,746 89 1401 179 {248 | 280 |381 | 208 | 765 | 712 | 328 | 171 61 6 3 3 - - - - - - - - - - - -
Full time 2,987 1.91 |259 [151 {167 | 174 | 271 {177 | 656 | 613 | 285 | 163 59 6 3 3 - - - - - - - - - - - -
Part time 759 1.81 | 142 28 81 | 106 [ 110 31 | 169 99 43 8 2 - - - - - - ~ - - - - - - - -

Professional and technical
employees, except nurses

Dietitians (all women) —ooocccococcomcmaan 19 5.18 - - - - - - - - - - - - - - - - - - - 4 - - 2 - - 513
Full time 11 5.01 - - - - - - - - - - - - - - - - - - - 4 - - - - - 7
Part time 8 5.41 - - - - - - - - - - - - - - - - - - - - - - 2 - - IS

Physical therapists (7 men,

4 women) 11 6.17 - - - - - - - - - - - - - - - - - - - - - - - 1 -l 610
N Part time 7 5.86 - - - - - - - - - - - - - - - - - - - - - - - - - 7
~ A

Service and maintenance employees

Cooks (10 men, 337 women) 347 2.06 | 42 - 9 20 29 5 48 50 51 19 17 13 11 2 16 2 7 4 - - 2 - - - - -
Full time 248 2.11 | 21 - 5 16 17 1 36 34 35 15 17 11 11 2 13 2 7 4 - - 1 - - - - -
Part time. 99 1.93 | 21 4 4 12 4 12 16 16 4 - 2 - - 3 - - - - 1 - - -

Grounds keepers (all men) oomceciomomaauan 28 2.01 9 - - - 1 1 1 6 3 - 4 2 - 1 - - - - - - - - -
Full time 15 2.20 3 - - - - - 1 2 2 - 4 2 - 1 - - - - - - - - -
Part tim 13 1.80 6 - - - 1 1 - 4 1 - - - - - - - - - - - - - - - - -

Housekeepers (5 men, 71 women).......... 76 2.16 12 6 - 6 - 1 16 2 2 9 2 3 4 4 - - - 3 4 - - - - - 1 1
Full time 66 2.18 9 3 - 6 - 1 14 2 2 9 2 3 4 4 - - - 3 2 - - - - 1 1
Part time. 10 2.01 3 3 - - - - 2 - - - - - - - - - - - 2 - - - - - - -

Kitchen helpers (165 men,

782 women) 947 1.84 | 150 43 1103 82 |121 21 | 228 | 106 70 5 10 - 5 2 - - - - - 1 - - - - -
Full time 459 1.91 | 20 14 23 37 71 11 | 142 70 52 5 6 5 2 - - - - 1 - - - - - -
Part time 488 1.76 130 29 | 80 45 50 10 86 36 18 - 4 - - - - - - - - - - - - - - _

Laundry workers (8 men,

252 women) 260 1.89 | 28 [ 22 29 49 5 41 42 18 10 - 1 7 - 2 - - - - - - - - - - -
Full time 183 1.93 11 2 16 11 36 3 40 28 16 10 - 1 7 - 2 - - - - - - - - - - -
Part time 77 1.78 17 4 6 18 13 2 1 14 2 - - - - - - - - - - - - - - - - -

Maids or porters (173 men,

585 women) 758 1.88 68 61 41 55 | 121 14 | 210 87 64 19 3 8 2 - - 3 2 - - - - - - - - -
Full time 535 1.90 | 30 41 25 38 77 12 1169 64 48 17 3 6 - - - 3 2 - - - - - - - - -
Part time 223 1.82 | 38 | 20 16 17 | 44 2] 41 23 16 2 - 2 2 - - - - - - - - - - - - -

Maintenance men, building (all men) 136 2.79 3 2 g 4 - - 8 4 4 3 2 3 15 5 10 5 5 30 3 10 5 - 6 - 2 2
Full time 97 2.92 3 - 3 2 - - 4 - 1 - 2 1 15 2 8 4 5 24 3 7 3 - 6 - 2 2
Part time 39 2.45 - 2 2 2 - - 4 4 3 3 - 2 - 3 2 1 - 6 - 3 2 - - - - -

[

Digitized for FRASER
http://fraser.stlouisfed

The St. Louis Standard Metropolitan Statistical Area consists of the city of St. Louis; the counties of Franklin, Jefferson, St.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.

Part-time employees regularly work fewer than 35 hours a week.
8 at $4.60 to $4.80; 2 at $4.80 to $5; 6 at $5 to $5.20; 2 at $5.20 to $5.40; and 1 at $5.40 to $5.60.
6 at $5 to $5.20: 4 at $6.20 to $6.40; and 3 at $7 to $7.20.
4 at $5 to $5.20; 4 at $7 to $7.20; and 2 at $7.60 to $7.80.

Workers were distributed as follows:
Workers were distributed as follows:
Workers were distributed as follows:

Includes 18 workers at $1.40 to $1.45.

.org/

Federal Reserve Bank of St. Louis

Charles, and St. Louis, Mo.; and the counties of Madison and St. Clair, Ill.
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Table 19. Occupational earnings:

San Francisco—Oakland, Calif.'

(Number and average straight-time hourly earnings? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average [$1.65 $1.70[51.75[51.80[$ 1,85]$1.90]5 1.95]$2.00]$2.10]$2.20]$2.30[$2.40[$2.50{32.60[$2. 70 2.80[52.9063.00[$3.20]$3.40[$3.60]$3.80[$4.00[$4.40[$4.80[55.20
Occupation * bourly | and

‘wotrkers earnings - - - - - - - - - - - - - - - - - - - - - - - - and
under|
$1.70($1.75[$1.80($1.85($1.90{$1.95[$2.00]$2.10[$2.20{$2.30[$2.40[$2.50{$2.60|$2.70[$2.80/$2.90[$3.00|$3.20[$3.40|$3.60|$3.80/$4.00]$4.40|$4.80|$5.20 over

Nursing employees
Registered professional nurses

(25 men, 912 women). 937 | $4.30 - - - - - - - - - - - - - - - - - 5 6 8| 104 28| 504| 177| 66| 39
Full time 488 | 4.37 - - - - - - - - - - - - - - - - - 5 6 -1 49 12| 240 100| 43] 33
Part time 449 | 4.24 - - - - - - - - - - - - - - - - - - - 8 55 16| 264 77 231 o

Licensed practical nurses (36 men,

726 women). 762 | 3.26 - - - - - - - - - - - - - 8 8 28 51 340 | 163 | 127 52 19 12 - -1 -
Full time 495 | 3.29 - - - - - - - - - - - - - 3 5 20 51 213 85 86 49 17 12 - - -
Part time 267 2,20 - - - - - - - - - - - - - 5 3 8 -1 127 78 41 3 2 - - - -

Nursing aids (orderlies) (170 men,

5,268 women). 5,438 | 2.20 112 80 | 228 | 181 | 442 | 101 | 276 | 844 | 599 | 864 | 453 | 439 | 220 | 164 98 61 93 46 41 28 64 4 - - - -
Full time 3,771 2.27 29 65 | 152 82 | 232 43 | 178 § 322 | 436 | 738 | 406 | 394 | 200 | 129 73 45 86 34 31 28 64 4 - - - -
Part time 1,667 | 2.05 83 15 76 99 | 210 58 98 | 522 | 163 | 126 47 45 20 35 25 16 7 12 10 - - - - - - -

Professional and technical
employees, except nurses
Dietitians (all women) e ___________. 16 4.98 - - - - - - - - - - - - - - - - - - - - - - 6 - 4| t6
Part time 11 4.78 - - - - - - - - - - - - - - - - - - - - - 6 ~ 2 3
Service and maintenance employees
Cooks (86 men, 439 women ) e oocaocan 525 2.62 6 - 6 6 6 12 4 20 19 33 45 73 51 41 38 42 23 52 9 15 5 6 13 - - -
Full time 400 | 2.71 - - [3 - 6 6 2 3 9 25 31 56 40 31 28 40 23 52 3 15 5 6 13 - - -
Part time 125 2.32 6 - - 6 - 6 2 17 10 8 14 17 11 10 10 2 - - 6 - - - - - - -
Grounds keepers {all men ). eae . ... 35 2.53 - - - - - - - 6 2 8 6 3 1 - 1 1 - 4 - - - - 3 - - -
Full time 23 2.32 - - - - - - - 3 - 6 4 3 1 - 1 1 - 1 - - - - - - -
Part time 12 2.95 - - - - - - - - 2 2 2 - - - - - - 3 - - - - 3 - - -
Housekeepers (11 men, 49 women ). 60 [ 2.78 - - - - - - 3 - 6 11 6 11 - 2 2 2 1 5 8 1 2 - - -
Full time : 60 | 2.78 - - - - - - - 3 - 6.4 11 [ 11 - 2 2 2 1 - 5 8 1 2 - -
Kitchen helpers (309 men,

625 women). 934 | 2.16 30 23 69 38 61 25 57 1 156 66 | 156 85 51 23 25 20 - - 19 26 2 2 - - - - -
Full time 483 2.26 2 10 8 13 33 2 40 51 32| 119 46 40 16 25 17 - - 7 18 2 2 - - - - -
Part time 451 2.05 28 13 61 25 28 23 17 | 105 34 37 39 11 7 - 3 - - 12 8 - - - - - - -

Laundry workers (45 men, .

249 women) 294 | 2.22 6 3 8 3 22 4 9 60 26 51 33 25 7 22 6 1 - 4 - 4 - - - - -
Full time 195 | 2.30 6 3 - - 6 2 (3 20 16 43 30 25 7 19 5 1 2 - 4 - - - - - -
Part time 99 | 2.05 - - 8 3 16 2 3 40 10 8 3 - - 3 1 - - 2 - - - - - - - -

Maids or porters (187 men,

554 women) 741 | 2.28 3 12 26 18 34 15 22 | 100 82 | 119 88 78 18 40 39 8 3 4 12 20 - - - - - -
Full time 595 [ 2.33 3 10 9 16 16 11 19 65 66 98 80 65 18 33 39 8 3 4 12 20 - - - - -
Part time 146 2.08 - 2 17 2 18 4 3 35 16 21 8 13 - 7 - - - - - - - - - - - -

Maintenance men, building (all men).... 148 | 2.96 - - - - - 3 - 16 12 11 1 12 8 7 9 i3 2 8 i2 7 6 3 1 5 4| 8
Full time 99 | 3.13 - - - - - 3 - 3 5 9 1 8 5 5 9 7 2 5 12 5 - 3 1 4 4] 8
Part time 49 2.60 - - - - - - - 13 7 2 - 4 3 2 - 6 - 3 - 2 6 - - 1 - -

RV

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

5 at $5.20 to $5.60; and 1 at $6 to $6.40,

The San Francisco—Oakland Standard Metropolitan Statistical Area consists of Alameda, Contra Costa, Marin, San Francisco, and San Mateo Counties.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided.
Part-time employees regularly work fewer than 35 hours a week.
Workers were distributed as follows:



Table 20. Occupational earnings: Seattle—Everett, Wash.'

(Number and average straight-time hourly earnings ? of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—
Number | Average | $1.6051,65[51,70]51.75]51,80]$ 1,85[$1.90[$1,9552,00]$2,10]$2.20| $2. 30| $2.40]$2.50]$2.60]$2.70] $2.80[$2,90]5 3,00]$3,20[$3,40[$3,60] $ 3,80] 34,00/t 4,20 53,40
Occupation3 of bourly ,| and
workers eamingy |\ der - - - - - - - - - - - - - - - - - - - - - - - and
$1,65/$1,70($1,75$1,801$1,851$1,90($1,95|$2,00}$2,10|$2,20($2,30|$2,40$2,50($2,60{$2,70{$2,80/$2.90/$3.00§$3.20($3,40|$3,60!$3,80/$4,00/$4,20/$4,40| over
Nursing employees
Registered professional nurses

(2 men, 595 women). ..o 597 | $3,98 - - - - - - - - - - - - - - - - - - 51 12 | 73 104] 83 | 132 | 124 | ‘64
Full time 309 4.02 - - - - - - - - - - - - - - - - - - - 12 25 451 39 | 79 | 69 | 40
Part time 288 3,94 - - - - - - - - - - - - - - - - - - 5 - 48 59| 44 53 55 | 24

Licensed practical nurses (2 men,

302 women) - 304 2,90 - - - - - - - - - - 2| 2 10 16 | 12 | 48 | 63 | 33 | 87 | 19 6 6l - - - -
Full time 182 2,94 - - - - - - - - - - - - 4 9 9 20 39 25 51 19 1 5| - - - -
Part time 122 2,85 - - - - - - - - - - 2 2 6 7 3 28 24 8 36 - 5 1 - - - -

Nursing aids (orderlies) (88 men,

2,705 women) . 2,793 1.85 319 | 249 | 401 | 316 § 217 | 315 | 136 | 204 | 235 | 143 | 132 | 44 22 22 20 16 - - 2 - - - - - - -
Full time 1, 809 1,88 | 177 | 125 | 248 | 150 | 149 | 205 | 113 | 155 | 176 | 114{ 112 22 11 16 19 15 - - 2 - - 4 - - - -
Part time 984 1.80 142 | 124 | 153 | 166 68| 110 23 49 59 29 20| 22 11 6 1 1 - - - - - - - - - -

Professional and technical
employees, except nurses
Physical therapists (2 men,

S women}) 7 9.69 | - - - - - - - - - - - - - - - - - - - - - - N - - - 57
N Part time 7 9,69 - - - - - - - - - - - - - - - - - - - - - 4 - - - 7
©

Service and maintenance employees

Cooks (13 men, 267 women) euoouo 280 2,33 5 5 3 11 1 10 6 12 40 27 36 ] 15 12 27 18 12 7 6 14 - 8 5 - - - -
Full time 212 2,40 5 5 - - - 5 6 6 29 24 26| 12 12 27 6 9 7 6 14 - 8 5| - - - -
Part time 68 2,12 - - 31 1 1 5 - 61 11 3] 10 3 - - 12 3 - - - - 4 - - - -

Grounds keepers (all men) 7 2,25 - - - - - 3 - - 1 - - - - 1 1 - - - 1 - - - - - - -

Housekeepers (all women)._. 21 2,88 - - - - - - - - 1 - 1 2 - 3 1 3 1 1 4 - 1 1 - 2 - N
Full time 21 2,88 - - - - - - - 1 - 1 2 - 3 1 3 1 1 4 - 1 1 - 4 - -

Kitchen helpers (91 men,

578 women) 669 1,82 95 751 108 61 81 32 48 23 76 20 31 13 5 1 - - - - - - -] - - -
Full time 292 1,90 13 22 49 24 23 21 27 16 37 16 31 7 5 1 - - - - - - - - - - - -
Part time 377 1,76 82 53 59 37 58 11 21 7 39 4 - 6 - - - - - - - - - - - - -

Laundry workers (10 men,

203 women) 213 1,84 26 12 29 17 27 16 29 18 17 8 9 4 - - - - - - - - -] - - - -
Full time 132 1.89 12 3 16 8 16 8 18 15 15 8 8 4 1 - - - - - - - - - - - - -
Part time 81 1,76 14 9 13 9 11 8 11 3 2 - 1 - - - - - - - - - - - - - - -

Maids or porters (55 men,

302 women) 357 1,91 18 27 42 34 37 43 15 21 40 53 13 5 2 - - 7 - - - - - - - - - -
Full time 265 1,92 9 12 31 25 23 37 14 17 38 36 11 5 2 - - 5 - - - - - | - - - -
Part time 92 1,85 9 15 11 9 14 6 1 4 2 17 2 - - - 2 - - - - - - - - - -

Maintenance men, building (all men).._.. 99 2,69 - - - - - - - - 15 2 6 7 2 3 1 13 5 [ 8 5 6 y o2 2 - -
Full time 85 2,77 - - - - - - - - 6 2 & 7 2 6 1 10 5 6 8 5 6 1 2 2 - -
Part time 14 2,24 - - - - - - - - 9 - - - - 2 - 3 - - - - - . - - . -

! The Seattle-Everett Standard Metropolitan Statistical Area consists of King and Snohomish Counties,

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as the value of room, board, or other perquisites, if provided,
3 Part-time employees regularly work fewer than 35 hours a week,

% Workers were distributed as follows: 42 at $4,40 to $4.,60; 20 at $4,60 to $4.80; and 2 at $4.80 to $5.

Z Workers were distributed as follows: 2 at $6 to $6.20; 1 at $7.40 to £7,60; 1 at $8,20 to $8.40; 1 at $10 to $10,20; and 2 at $15 to $15,20

Three full-time and 4 part-time employees.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis
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Table 21. Occupational earnings: Washington, D.C.—Md.—Va.'

(Number and average straight-time hourly earnings 2 of nonsupervisory employees in selected occupations in nursing homes and related facilities, May 1973)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS OF—

Number | Aversge |$1-60]$1.65]31.70] $1.75]$1.80] $1.85] $1.90]51.95]%2.00]42.10]$2.20]$2-30|§2.40] $2.50] $2.60] 2-70] $2-80] $3.00] $3.20] $3.40] $3.60]$3.80] 54.00] 34.40] $4.80[35.20
Occupation ? bourly
workers eamings | and _ . - . _ . . _ _ . _ . N N _ - N . ~ - _ _ _ - | ana
unde |
$1.65!$1.701$1.75/$1.80/$1.85] $1.90] $1.95{$2.00§$2.101$2.20|$2.30|$2.40/$2.50,$2.60]$2.70!$2.80] $3.00! $3.20| $3.40] $3.60| $3.80{$4.00] $4.40| $4.80/ $5.20| over
Nursing employees
Registered professional nurses

(2 men, 534 women)________.____oooo...._.. 536 .38 - - - - - - - - - - - - - - - - - 3 - 1 19 224 279 169 37 6
Full time 288 4.48 - - - - - - - - - - - - - - - - - 1 - 1 8 9| 119 117 27 6
Part time — 248 4.26 - - - - - - - - - - - - - - - - - 2 - - 11 13| 160 52 10 -

Licensed practical nurses (11 men,

291 women) 302 3.35 - - - - - - - - - - - - - - 1 2 71 50| 125 79| 21 12 5 - - -
Full time 205 3.37 - - - - - - - - - - - - - - 1 1 4 29 75 65 18 9 3 - - -
Part time 97 3.30 - - - - - - - - - - - - - - - 1 3 21 50 14 3 3 2 - - -

Nursing aids (orderlies) (208 men,

2,184 women) L. el 2,392 2.17 11 24 50 62 | 107 91 | 153 86 | 439 | 249 | 371 | 279 | 122 | 171 69 39 26 29 12 2 - - - - - -
Full time 1,766 2.21 - 6 17 23 74 53 | 109 61 | 290 | 197 | 278 | 255 | 105 | 146 58 34 23 25 11 1 - - - - - -
Part time 626 2.05 | 11| 18 | 33| 39 ] 33| 38| 44 | 25 | 149 | s2 | 93 24| 17| 25| 11 5 3 4 1 1 - - - - - -

Professional and technical
employees, except nurses
Dietitians (1 man, 26 women) ._____________. 27 6.62 - - - - - - - - - - - - - - - - - - - - 3 - - 2 30 *19
Part time 24 6.63 - - - - - - - - - - - - - - - - - - - - 3 - - - 3 18
Physical therapists

(2 men, 10 women) ... iiiceccaees 12 6.42 - - - - - - - - - - - - - - - - - - - - - - - - 1 ®11
Full time 6 5.39 - - - - - - - - - - - - - - - - - - - - - - - - 1 5
Part time 6 7.45 - - - - - - - - - - - - - - - - - - - - - - - - - 6
Service and maintenance employees

Cooks (26 men, 76 women)_ ._____............ 102 2.91 - - - - - - - - 10 1 5 5 4 6 9 8 8 17 13 6 2 3 3 - 2
Full time 94 2.97 - - - - - - - - 5 - 5 5 4 5 9 8 8 16 13 6 2 3 3 - 2 -
Part time 8 2.25 - - - - - - - - 5 1 - - - 1 - - - 1 - - - - - - - -
Grounds keepers (all men) __._._________.__ 23 2.14 - - - - 5 1 - - 4 1° 7 1 - 4 - - - - - - - - - - - -
Part time 13 2.03 - - - - 4 - - - 4 1 3 1 - - - - - - - - - - - - - -
Housekeepers (10 men, 17 women)________ 27 3.38 - - - - - - - - - - 1 - 2 1 2 1 3 3 1 4 2 - 3 4 - -
Full time 27 3.38 - - - - - - - - - - 1 - 2 1 2 1 3 3 1 4 2 - 3 4 - -
Kitchen helpers {184 men,

356 women) 540 2.02 17 18 41 51 58 37 33 7] 103 19 61 43 12 11 5 15 3 3 1 2 - - - - - -
Full time 278 2.15 6 2 9 17 17 18 11 3 47 11 51 37 12 11 4 14 3 3 - 2 - - - - - -
Part time 262 1.88 11 16 32 34 41 19 22 4 56 8 10 6 - - 1 1 - - 1 - - - - - - -

Laundry workers (20 men,

104 women) 124 2.12 - 3 8 7 9 6 5 1 24 8 18 16 3 8 4 1 - 3 - - - - - - - -
Full time 98 2.17 - 3 2 3 7 1 4 1 21 7 15 16 3 7 4 1 - 3 - - - - - - - -
Part time 26 1.90 - - 6 4 2 5 1 - 3 1 3 - - 1 - - - - - - - - - - - -

Maids or porters (129 men,

379 women) 508 2.16 4 17 12 14 14 12 12 19 | 105 59 | 118 40 27 27 1 17 2 4 2 2 - - - - - -
Full time 436 2.19 4 8 4 10 13 11 6 18 84 56 | 104 38 25 27 1 17 2 4 2 2 - - - - - -
Part time 72 1.97 - 9 8 4 1 1 6 1 21 3 14 2 2 - - - - - - - - - - - - -

Maintenance men, building

(102 men, 2 women)___._______________...___ 104 3.18 - - - - - 1 1 - 3 - 2 6 - 6 5 8 3 9 11 12 12 3 7 6 2 -
Full time 91 3.24 - - - - - - - - 1 - 7 6 - 4 5 8 3 8 10 10 12 3 7 5 2 -
Part time 13 2.71 - - - - - 1 1 - 2 - 2 - - 2 - - - 1 1 2 - - - 1 - -

! The Washington Standard Metropolitan Statistical Area consists of the District of Columbia; the cities of
and Prince William, Va.; and Montgomery and Prince Georges, Md.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts, as well as
3 Part-time employees regularly work fewer than 35 hours a week.
$5.60 to $6; 1 at

4 Workers were distributed as follows:

to $ 12.40.

Workers were distributed as follows:
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1 at

7 at $5.20 to $5.60;

Alexandria,

2 at $6 to $6.40; 1 at $10 to $10.40; and 1 at $11.20 to $11.60.

Fairfax, and Falls Church, Va.; and the counties of

the value of room, board, or other perquisites, if provided.

Arlington, Fairfax, Loudoun,

$6 to $6.40; 1 at $6.40 to $6.80; 6 at $6.80 to $7.20; S at $7.20 to $7.60; 1 at $8 to $8.40; 2 at $8.40 to $8.80; and 2 at $10



Table 22. Scheduled weekly hours

{Percent of registered professional nurses and service and maintenance employees ! in nursing homes and related facilities by scheduled weekly hours,? May 1973)

Northeast South North Central West
. Los Angeles—
Minne- San
Weekly hours lan . B ineime S Long Beach _
Boston| Buffalo New Ph]la, Atlanta Balti Dallas | Miami Wash Chicago Cmcl_n Cleve- Detroit apolis St.’ Denver [ and Anaheim— Port }Tran- Seattle—
York |delphia more ington nati land St. Louis Santa Ana— land cisco— |Everett
Paul Garden grove Oakland
Registered professional nurses
All registered professional
DUTSES momammeccm e ecmmmm 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
35 hours - - 37 - - - - - - 2 - - - - - - - 7 - -
Over 35 and under 37Y, hours ._____ - - 1 - - - - - - - - - - - - - 3 - - 3
37, hours 7 20 48 9 5 18 - 15 - 5 12 6 2 3 1 - 3 - 2 -
40 hours 93 80 13 87 55 76 96 71 100 93 86 90 98 97 99 100 94 93 98 97
Over 40 and under 48 hours - - - 3 37 - 4 4 - - 2 1 - - - - - - - -
W 48 hours and over - - - 1 3 7 - 10 - - - 2 - - - - - -
-t
Service and maintenance employees '
All service and maintenance
employees e 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
35 hours 2 - 5 1 1 2 - - - - - - - 1 2 - 6 1 - -
Over 35 and under 37'%, hours ...___ - - 37 - - - 6 - - - - - - - - - 4 3 - -
37Y, hours 7 30 42 18 9 52 11 17 2 7 11 12 10 2 10 - 21 12 3 -
Over 37'/ and under 40 hours __.___ - - ) - - 1 2 - - 1 - - - - - 3 - 1 - -
40 hours 91 70 14 9 54 40 64 69 97 88 86 82 87 97 87 97 68 83 97 100
Over 40 and under 48 hours ._ - - ) 2 32 4 6 12 - - 1 5 3 - 2 - - - - -
48 hours and over - - 1 1 5 - 12 3 1 4 2 2 - - i - *) - - -

See appendix A for definition of service and maintenance employees,
2 Data relate to the predominant work schedule for full-time day-shift workers in both classifications in each facility. For an explanation of how unusual work schedules (e.g., alternating work
weeks; were reported, see appendix A.
Less than 0.5 percent,

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 23. Paid holidays

(Percent of registered professional nurses and service and maintenance employees !in nursing homes and related facilities with formal provisions for paid holidays, 20 metropolitan areas, May 1973)

Northeast South North Central West
r N Los Angeles—
Number of paid holidays X . o Minne- Long Beach San
Boston | Buffalo | Jrow Phila- | oo neal Bl 5o yias [ Miami | W2Sh |Chicago| Gineins| Cleves | oy apolis— | St- {po iord and Anaheim— [Portland T, 720" [Peattle-
ork delphia more ington nati | land St. Louis Santa Ana— cisco— [Everett
Paul Garden Grove Oakland
Registered professional nurses
All registered professional
nurses ___...____ .. 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 | 100
Workers in establishments
providing paid holidays ? 94 94 100 84 94 99 70 100 91 82 88 93 99 83 90 58 93 78 98 88
Under 4 days - - 2 8 - 7 4 - - - - 5 1 2 5 6 6 1 - 4
4 days 2 - - - 13 - 2 - 1 1 2 - - 1 - 3 7 7 - 12
5 days 4 1 - 4 15 - 43 6 11 5 - 7 6 1 - 3 14 6 - 10
6 days 21 3 1 17 36 12 20 17 24 34 16 53 53 27 29 39 40 44 10 14
7 days 21 34 6 25 10 7 - 35 29 35 50 10 26 45 46 7 22 19 35 31
8 days 6 25 4 14 19 14 - 14 7 2 7 8 13 8 10 - 3 - 34 13
9 days 28 8 1 7 - 22 - 28 18 4 14 10 - - - - 1 - 18 4
10 days _______ 12 4 6 4 - 35 - - - - - - - - - - - - - -
Over 10 days - 18 81 4 - 2 - - - - - - - - - - - - - -
Workers in establishments
providing no paid holidays ________ 6 6 - 16 6 1 30 - 9 18 12 7 1 17 10 42 7 22 2 12
—L. —_ [
Service and maintenance employees'
All service and maintenance
employees _.eoommacooaaes 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments
providing paid holidays? _ 20 98 97 92 88 91 61 93 97 84 81 81 99 79 89 62 95 49 98 20
Under 4 days - - 1 5 1 3 - ¢) ¢) 1 3 4 2 7 9 5 2 - 3
4 days 1 - - - 6 - 15 4 5 1 3 - - 5 ) 2 10 1 - 11
5 days 3 3 - 3 31 - 28 3 10 5 1 4 5 1 - 5 13 3 1 12
6 days 22 7 1 24 29 15 14 17 32 21 26 44 36 20 37 38 45 37 10 16
7 days _ 21 34 2 28 - 11 - 33 14 50 35 12 32 46 33 8 17 7 15 45
8 days . 13 23 3 14 21 11 - 18 13 3 4 10 21 5 8 - 3 - 60 1
9 days 16 13 1 6 - 15 - 18 22 - 9 8 - - 3 - 1 - 12 2
10 and 10 days . 10 3 4 8 - 38 - - - 3 - - 1 - - - - - - -
Over 10 days 4 16 85 3 - - - - - - - - - - - - - - - -
Workers in establishments
providing no paid holidays ..______ 10 2 3 8 12 9 39 7 3 16 19 19 1 21 11 38 5 51 2 10

! See appendix A for definition of service and maintenance employees.
Paid holidays were limited to full day holidays.

3 Less than 0,5 percent,

NOTE: Because of rounding, sums of individual items may not equal 100,
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Table 24. Paid vacations

{Percent of registered professional nurses and service and maintenance employees

1

in nursing homes and related facilities with formal provisions for paid vacations, 20 metropolitan areas, May 1973)

Northeast South North Central West
. Los Angeles—
Vacation policy . . P Mmrfe— Long Beach San
Boston | Buffalo New Phxla; Atlanta Balti- Dallas | Miami Wash- Chicago C:ncn.]- Cleve- Detroit apolis— St‘. IDenver | and Agnaheirn— [Portiand| a0 Peattle
York |[delphia more ington nati | land St. Louis Santa Ana cisco— |Everett
Paul Oakland]
Garden Grove
Registered professional nurses
All registered professional
NUTSES Lo terecremenmmmnn 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Workers in establishments
providing paid vacations___ 100 96 98 100 100 100 96 100 100 97 100 100 100 100 99 100 100 92 100 100
Length-of-time payment 100 96 98 99 100 100 96 100 100 97 100 100 99 100 99 100 100 92 100 100
Percentage payment - - - 1 - - - - - - - - 1 - - - - - - -
Workers in establishments
providing no paid vacations_______ - 4 2 - - 4 - - 3 - - - - 1 - 8
Amount of vacation pay?
After 1 year of service:
1 week 49 45 - 52 37 30 37 40 39 58 23 41 61 58 55 17 68 50 58 43
Over 1 and under 2 weeks _ - - - - - 7 13 - - 2 - - 3 1 - - 1 - - -
46 49 9 41 40 51 46 53 32 27 77 55 32 39 44 33 31 42 39 57
- - - - 23 - - - 28 ) - - - 2 - - - - - -
4 1 4 5 - 10 - - 1 4 - 4 - - - - - - 3 -
4 weeks or more - 1 - 85 2 - 3 - 7 - 4 - - 3 - - - - - - -
After 2 years of servic
W 1 week 12 22 - 23 4 - 37 8 5 15 16 23 26 6 30 25 27 19 2 22
(4] Over 1 and under 2 weeks.. 2 1 - 1 - 7 4 - 8 - - - 3 1 1 4 1 4 - -
80 54 6 62 73 74 54 67 57 72 84 71 61 83 65 71 68 68 9 77
- 15 - 2 23 - - - 29 2 - - - 2 - - 4 1 - 1
3 weeks N 4 4 5 10 - 16 - 18 ) 4 - 6 6 8 3 - - . 7 -
4 weeks 1 - 84 2 - 3 - 7 1 2 - - 3 - - - - - - -
Over 4 weeks - - - 4 - - - - - - 3 - - - - - - - - - -
After 3 years of servic
1 week 11 7 - 9 4 - 33 6 3 10 9 16 2 - 8 8 11 6 1 6
Over 1 and under 2 weeks_ 2 1 - 1 - 7 - - 8 - - - - 1 - 5 1 - - -
LG L —— 76 69 6 70 68 46 59 69 45 74 79 76 84 76 88 81 78 85 89 85
Over 2 and under 3 weeks_ - 15 - 2 28 - 4 - 24 2 5 2 3 10 - - 4 1 - 2
3 weeks 10 4 2 14 - 37 - 18 19 [ 7 [3 8 13 3 6 6 - 10 7
4 weeks __. 1 - 87 4 - 10 - 7 1 3 - - 3 - - - - - - -
Over 4 weeks _ - - 4 - - - - - - 3 - - - - - - - - - -
After 5 years of servic
1 week [ - - 7 4 - 22 6 3 9 6 11 - - 2 5 8 3 1 5
Over 1 and under 2 weeks _ - - - - - - - - 8 - - - - - - 4 - - - -
33 12 1 41 54 12 70 20 23 14 72 54 33 41 60 68 42 48 6 44
- - - 5 28 7 4 - 24 3 5 - - 3 - - 4 1 - 6
59 74 3 38 14 71 - 68 36 (()35 10 35 60 47 36 22 41 40 87 42
- - - - - - - - - ) - - - - - - - - - -
4 weekS oo 1 40 7 - 10 - 7 6 4 7 - 3 10 - - 4 - 2
Over 4 and under 5 weeks_ - - - - - - - - - 3 - - 3 - - - - - - -
5 weeks OF MOT€ oo - - 54 1 - - - - - - - - - - - - - - - -
After 10 years of service:
1 week 6 - - 7 4 - 22 6 3 9 3 11 - - 2 5 8 3 1 5
20 3 1 26 54 9 52 18 29 9 43 22 19 22 25 63 30 33 4 44
- - - 2 23 7 4 - 25 - - 7 - - - 4 2 1 .
67 42 ) 51 19 37 17 56 36 61 43 53 60 52 2 27 44 54 38 46
- - - 1 - - - - - - - - - 1 - - 3 - - -
7 50 43 11 - 41 - 21 7 16 7 18 25 - - 13 2 55 5
Over 4 and under 5 weeks _ - - - - - 7 - - - 3 - - 3 - - - - - - -
5 weekS _ooomemun. - - 4 - - - - - - - - - - - - - - -
6 weeks or more - - 50 - - - - - - - - - - - - - - - - -

See footnotes at end of table.
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Table 24. Paid vacations—Continued

(Percent of registered professional nurses and service and maintenance employees! in nursing homes and related facilities with formal provisions for paid vacations, 20 metropolitan areas, May 1973)

Northeast South North Central West
Vacation policy hil Balti ’ Wash Ginci cl Mir{?e- St Lzzn‘;ngz}:cr San Seattl
Boston }Buffalo New Phi 2 | atlanta] 221" [ pallas {Miami | 257" Chicago rmeins Ve~ | Detroit|2P2 1S .. |Denver| and Anaheim— |Portland F:ran- sattle~
York |[delphia more ington nati land St. Louis Santa Ana_ cisco- |Everett
Paul Garden Grove Dakland
Registered professional nurses
Amount of vacation Eax:‘
Continued
After 15 years of service:
1 week 6 - - 7 4 - 22 6 3 9 6 11 - - 2 5 8 3 1 5
2 weeks 20 1 1 26 46 9 52 18 29 9 43 19 19 15 25 59 30 33 4 40
Over 2 and under 3 weeks ________ - - - 2 23 7 4 - 24 - - - - - - - 2 - - -
3 weeks 66 38 - 51 27 37 7 56 36 54 39 47 58 56 65 36 42 40 38 47
Over 3 and under 4 weeks ________ - - - - - - - - - - - - - 1 - - - - - -
4 weeks 9 56 43 12 - 41 11 21 9 23 12 23 18 27 7 - 17 16 54 8
QOver 4 and under 5 weeks ________ - - - - - - - - 3 - - 3 - - - - - - -
5 weeks - - 4 2 - - - - - - - - 1 - - - - - -
6 weeks - - 49 - - - - - - - - - - - - - - - -
Over 6 weeks - - 1 - - - - - - - - - - - - - - - - -
After 20 years of service
1 week 6 - - 7 4 - 22 6 3 9 6 1 - - 2 5 8 3 1 5
2 weeks 20 1 1 26 46 9 52 18 29 9 43 19 19 15 25 59 30 31 4 40
Over 2 and under 3 weeks _ - - - 2 23 7 4 - 24 - - - - - - - 2 - - -
65 38 - 50 27 37 7 56 36 53 32 31 58 55 62 36 42 41 38 47
Over 3 and under 4 weeks _ - - - - - - - - - - - - - 1 - - - - - -
4 weeks 10 56 43 13 - 41 11 21 9 22 20 39 18 28 10 - 17 16 54 8
Over 4 and under 5 weeks ________ - - - - - - - - 3 - - 3 - - - - - - -
5 weeks - - 4 2 - - - - - 2 - - - - - - - -
6 weeks - - 49 - - - - - - - - 1 - - - - - - -
Over 6 weeks ___.______ . - - 1 - - - - - - - - - - - - - - - - -
CO Service and maintenance employees !
S All service and maintenance
employees ._______________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Workers in establishments ’
providing paid vacations___ 100 98 100 100 100 97 92 100 160 * 93 100 99 100 99 97 100 99 93 100 97
Length-of-time paymen 100 98 99 99 100 97 92 100 100 93 100 99 99 99 96 100 99 93 100 97
Percentage payment - - 1 1 - - - - - - - - 1 - 2 = - - - -
Other - - - - - - - - - ) - - - - - - - - - -
Workers in establishments
providing no paid vacations _______ 2 - - - 3 8 - - 7 1 - 1 3 - ) 7 3
Amount of vacation pay?
After 1 year of service:
Under 1 week _______________________. - - - - - - - - - () 1 - 3 - - - - - - -
1 week 50 40 57 57 31 62 75 49 €5 57 57 81 75 69 89 77 80 64 69
Over 1 and under 2 weeks ._______ 4 - - - - 6 4 - 5 3 2 - 3 2 2 - 1 - - -
2 weeks 46 58 94 43 43 60 26 25 41 22 40 42 13 21 26 11 22 13 36 28
Over 2 weeks - - 1 - - - - - 5 2 - - - 2 - - () - - -
After 2 years of servic
Under 1 week e ________ - - - - - - - - - - 1 - - - - - - - - -
1 week 19 20 2 14 19 10 45 16 9 7 21 18 32 8 21 41 32 33 23
Over 1 and under 2 weeks ________ 2 1 - 3 - 2 4 - 10 - - - 7 2 6 4 2 4 - 13
2 weeks 79 64 93 81 81 81 43 78 69 83 76 81 61 86 70 55 63 53 Nn 59
Over 2 and under 3 weeks___.___. - 13 - 1 - 3 - - 10 3 2 - - 2 - - 2 2 - 2
3 weeks - - 5 1 - - - 6 3 - - - - 2 - - - - 4 -
4 weeks or more___, - - 1 - - - - - - ) - - - - - - - - - -
After 3 years of service
1 week or less 16 6 2 4 13 3 33 7 3 2 15 14 6 1 8 25 11 25 1 9
Over 1 and under 2 weeks 2 1 - 3 - 2 3 - 10 - 3 - 4 2 3 5 2 - - 4
2 weeks 70 74 73 83 77 88 55 87 65 83 75 83 85 87 85 68 80 66 N 81
Over 2 and under 3 weeks ________ 5 17 - 1 7 3 1 - 10 1 2 2 3 4 - - 2 2 - 3
3 weeks 6 - 24 8 3 - - 6 13 5 4 - 2 5 1 2 5 - 8 -
QOver 3 and under 4 weeks - - - - - - - - - 1 - - - - - - - - - -
4 weeks or more - - 1 - - - - - - ¢) - - - - - - - - -

See footnotes at end of table.
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Table 24. Paid vacations—Continued

(Percent of registered professional nurses and service and maintenance employees! in nursing homes and related facilities with formal provisions for paid vacations, 20 metropolitan areas, May 1973)

Less than 0.5 percent.
4

establishment provisions for progression,

For example, the changes in provisions indicated at 10 years may include changes which occurred 'between 5 and 10 vears,

NOTE: Because of rounding, sums of individual items may not equal totals.
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Vacation provisions were virtually the same after longer periods of service.

Northeast South North Central West
Minne Los Angeles— San
Vacation polic . . R ol Long Beach
P Y Boston | Buffalo New Ph)laf Atlanta Balti- Dallas| Miami AWash— Chicago Cmc151- Cleve- Detroit apolis— St'. Denver | and Agnaheirn— [Portland Eran- Seattle—
York |delphia more ington nati land St, Louis Sants Ana_ cisco— [Everett
Paul Garden Grove [Oakland
Service and maintenance employees'
Amount of vacation pay L
_ Continued
After 5 years of servic
1 week or less 7 1 2 2 9 3 18 7 3 2 11 7 2 - 2 15 8 14 1 6
Over 1 and under 2 weeks - - 1 - - - 3 - 7 - 3 - 4 - 1 2 1 - - -
2 weeks 40 23 5 54 67 60 69 32 33 19 70 64 42 61 67 61 55 50 7 61
Over 2 and under 3 weeks ________ - - - 6 7 6 1 - 12 3 2 - - 4 - 1 3 2 - 5
3 weeks 53 70 81 37 15 28 1 61 42 67 10 28 49 32 27 20 32 27 88 26
Over 3 and under 4 weeks ________ - - - - - - - - 2 1 - - - - - - - - - -
4 weeks - 3 11 1 3 - - - - - 4 - - 2 - - 2 - 4 -
Over 4 and under 5 weeks________ - - - - - - - - - 2 - - 3 - - - - - - -
After 10 years of service:
1 weekorless .. ... 7 1 2 9 3 18 7 3 2 11 7 2 - 2 15 8 14 1 6
Over 1 and under 2 weeks._______ - - - - - - 3 - ~ - - - 3 - - - - - - -
2 weeks 29 6 5 30 67 52 59 17 35 10 45 24 22 27 29 56 38 26 3 55
Over 2 and under 3 weeks - - - 2 - 6 1 - 10 ) 4 9 1 - 1 2 2 - 1 2
54 46 1 50 21 21 1 72 46 65 35 56 58 58 62 24 44 53 39 35
- - - - - - - - 2 - - - 1 2 - 1 1 - - -
4 weeks 10 44 72 15 3 1 - 4 4 14 5 3 10 13 4 2 8 - 56 -
Over 4 and under 5 weeks ________ - - - - - 4 - - - 2 - - 3 - - - - - - -
5 weeks - - 10 - - - - - - - - - - - - - - %) -
After 12 years of service:
1 week or less 7 1 2 2 9 3 18 7 3 2 11 7 2 - 2 15 8 14 1 6
Over 1 and under 2 weeks - - - - - - 3 - - - - - 3 - - - - - - -
2 weeks 29 6 5 30 67 52 58 17 35 45 22 22 24 29 56 38 26 3 55
Over 2 and under 3 weeks - - - 2 - [3 1 - 8 ¢) 4 9 - - - - 2 - - 2
3 weeks 49 42 9 50 21 21 9 59 48 64 35 57 59 61 60 27 41 51 38 31
Over 3 and under 4 weeks ___._._. - - - - - - - - 2 2 - - 1 2 - 1 - - - -
4 weeks 15 48 73 15 3 11 3 17 4 14 5 4 1n 13 6 2 12 2 58 3
Over 4 and under 5 weeks ________ - - - - - - - - 2 - - 3 - - - - - - -
5 weeks - - 11 - - - - - - - - - - - - - - B} -
After 15 years of service:
1 week or less 7 1 2 2 3 18 7 3 2 11 7 2 - 2 15 8 14 1 6
Over 1 and under 2 weeks - - - - - - 3 - - - - - 3 - - - - - - -
2 weeks 29 5 4 30 54 51 58 17 35 9 45 22 22 22 29 53 37 26 2 52
Over 2 and under 3 weeks_._._... - - - 1 - 6 1 - 8 ) 2 - - - - - 2 - - 2
3 weeks 49 36 9 48 34 22 9 59 44 62 36 48 59 57 60 30 41 48 35 34
Over 3 and under 4 weeks - - - - - - - - 2 - - - - 2 - - - - - -
4 weeks 15 55 75 18 3 1 3 17 8 19 6 22 11 19 3 13 4 59 3
Over 4 and under 5 weeks ________ - - - - - 4 - - - 2 - - 3 - - - - - - -
5 weeks - - 11 - - - - - - - (3) - - - - - 2 -
After 20 years of service:*
1 week 7 1 2 2 3 18 7 3 2 11 7 2 - 2 15 8 14 1 6
Over 1 and under 2 weeks ________ - - - - - - 3 - - - - - 3 - - - - - - -
2 weeks 29 5 4 30 54 51 58 17 35 45 22 22 22 29 53 37 25 2 52
Over 2 and under 3 weeks - - - 1 - 6 1 - 8 () 2 - - - - - 2 - - 2
3 weeks 48 36 9 44 34 22 9 59 44 59 28 34 59 54 54 30 40 50 35 34
Over 3 and under 4 weeks __.__.___ - - - - - - - - 2 - - - - 2 - - - - - -
4 weeks 16 55 75 22 3 11 3 17 8 20 14 36 11 22 12 3 14 4 59 3
Over 4 and under 5 weeks - - - - - - - - 2 - - 3 - - - - - - -
5 weeks - - 1 - - - - - - 2 - - - - - - - - 2 -
6 weeks - - - - - - - - - - - - *) - - - - - -
! See appendix A for definition of service and maintenance employees.
Vacation payments such as percent of annual earnings were converted to an equivalent time basis. Periods of service were chosen arbitrarily and do not necessarily reflect individual



Table 25. Health, insurance, and retirement plans

(Percent of registered professional nurses and service and maintenance employees

and retirement plans, 2 20 metropolitan areas, May 1973)

1

in nursing homes and related facilities with specified health, insurance,

Northeast South North Central West
. Los Angeles—
Minne - San
Type of plan s 5 N N Long Beach
e P Boston | Buifalo| NeW P}ula.- Atlanta] 221~ | papag| Miami V.Vash- Chicagol C1nc1‘n- Cleve- Detroit| 2Polis— St’. Denver| and Agnaheim» Port. | Fran- Seattle—
York |delphia more ington nati land St. Louis Santa Ana land | cisco— | Everett
Paul Garden Grove Qakland
Registered professional nurses
All registered professional
AU S€S e oo 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments
providing:
Life insurance 63 36 82 33 24 85 54 68 51 50 43 53 69 15 46 20 63 26 28 28
Noncontributory plans 40 36 82 28 1 81 9 37 39 42 38 49 64 13 26 7 27 25 17 19
Accidental death and
dismemberment insurance .___. 54 1 80 24 8 57 30 34 30 34 39 21 53 14 40 13 51 26 27 28
Noncontributory plans .________ 36 1 80 18 8 54 4 18 18 25 37 21 48 11 25 - 18 25 16 19
Sickness and accident
insurance or sick leave
(] orboth®_ ... 94 90 97 83 35 100 72 90 92 67 68 77 80 75 64 35 63 56 88 60
[4)] Sickness and accident
insurance.. ... 57 - 46 16 - 60 4 - 11 9 8 17 11 8 1 5 1 19 2 22
Noncontributory plans ... 38 - 46 13 - 60 4 - 6 8 17 11 8 1 - 1 4 2 14
Sick leave (full pay,
no waiting period). ... 80 88 97 66 33 98 57 84 91 57 46 67 70 75 52 26 39 42 69 55
Sick leave (partial pay
or waiting period),_ - - 1 - 7 1 - 11 6 1 4 14 - 3 - 11 4 24 10 19 -
Hospitalization insurance 82 45 99 64 60 68 57 70 62 65 85 47 61 20 42 21 72 83 87 79
Noncontributory plans - 36 35 96 53 60 64 20 39 34 52 53 17 48 10 12 - 34 38 43 54
Surgical insurance_...._.._ - 84 45 99 61 60 68 57 70 58 62 85 46 61 20 42 21 72 83 87 79
Noncontributory plans _ 36 35 96 50 60 64 20 39 34 50 53 16 48 10 12 - 34 38 43 54
Medical insurance 84 31 89 59 47 68 57 56 58 61 47 43 61 17 38 21 72 82 87 79
Noncontributory plans 36 27 87 45 47 64 20 25 34 49 17 16 47 7 12 - 34 38 43 54
Major medical insurance 81 10 79 39 24 67 52 56 54 48 44 8 40 16 28 21 69 72 60 66
Noncontributory plans ... 35 8 77 31 24 64 20 25 32 38 31 1 36 9 5 - 31 38 25 41
Retirement plans 14 17 69 13 14 39 22 - 37 15 33 21 14 13 15 - 8 20 13 16
Pensions 14 17 69 13 14 39 22 - 37 15 33 21 14 13 15 - 8 20 13 16
Noncontributory plans 11 16 69 11 - 21 - - 36 8 33 16 13 13 15 6 19 8 11
Severance pay. - - - - - - - - - 1 - - - - - - - - - -
No plans ..o oo 2 9 - 9 22 1 20 - 8 23 9 7 5 23 21 46 16 12 6 17

See footnotes at end of table,
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Table 25. Health, insurance, and retirement plans—Continued

(Percent of registered professional nurses and service and maintenance employees ! in nursing homes and related facilities with specified health, insurance,
and retirement plans, > 20 metropolitan areas, May 1973)

Northeast South North Central West
Type of plan . . Minne - Lf:n:?:;z;_ San
Boston | Buffalo New Ph:.la._ Atlanta Balti- Dallas| Miami \{Vash- Chicagol Clncx‘n- Cleve. Detroit apolis— St'. Denver| and Anaheim-— Port- F.ran_ Seattle-
York | delphia more ington nati land St, Louis s land | cisco— | Everett
anta Ana—
Paul Garden Grove Oakland
Service and maintenance employees !
All service and maintenance
employees_________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments
providing:
Life insurance 52 37 91 40 15 72 35 56 35 61 39 57 64 16 50 13 59 15 29 29
Noncontributory plans . 36 37 89 33 2 70 15 27 24 54 36 55 57 14 43 6 24 13 24 19
Accidental death and
dismemberment insurance 32 3 88 24 4 65 16 23 30 20 33 29 39 11 19 9 41 15 27 29
Noncontributory plans _... 22 3 87 19 - 63 6 13 19 13 32 29 34 9 13 1 14 13 23 19
Sickness and accident
insurance or sick leave
() or both®_ . 82 84 98 80 30 89 53 84 93 73 46 71 83 73 50 29 59 33 90 67
~ Sickness and accident
insurance___.. 41 - 68 19 - 65 - 4 8 7 10 23 17 14 1 5 1 7 1 24
Noncontribut 30 - 66 14 - 65 - 4 3 6 10 22 17 14 1 - 1 4 1 15
Sick leave (full pay,
no waiting period). ........... 71 83 97 62 27 83 46 71 92 64 32 56 70 73 45 20 35 18 71 61
Sick leave (partial pay
or waiting period).... - 1 1 13 3 1 7 9 1 3 9 R 3 - 4 3 24 11 19 R
Hospitalization insurance 80 51 96 65 41 80 41 64 74 69 64 51 37 20 51 20 72 62 88 70
Noncontributory plans 37 36 92 52 - 76 14 35 42 56 29 25 24 16 36 1 29 25 41 41
Surgical insurance 80 51 96 63 41 80 41 64 71 68 64 48 37 20 51 20 72 62 88 70
Noncontributory plans 37 36 92 50 - 76 14 35 42 55 29 22 24 16 36 1 29 25 41 41
Medical insurance. _.._. - 80 43 90 62 35 80 41 57 71 67 47 47 37 19 47 20 72 57 88 70
Noncontributory plans . 37 33 87 47 - 76 14 28 42 54 16 22 24 15 34 1 29 25 41 41
Major medical insurance - 75 14 79 36 26 77 38 57 61 24 39 11 18 16 15 20 67 50 63 61
Noncontributory plans - 36 10 had 30 - 75 14 28 38 15 22 2 14 15 5 1 27 25 29 31
Retirement plans * - 13 41 74 21 8 37 15 - 25 14 28 23 12 12 4 1 7 9 13 11
Pensions..._.____ - 13 41 74 21 8 37 15 - 25 14 28 23 13 12 4 1 7 9 13 11
Noncontributory plans 11 37 71 17 - 31 - - 23 8 28 18 12 12 4 1 4 7 9 9
Severance pay. 4 - 2 - - - - - - 1 - - - - - - - - 1 -
No plans 6 8 1 12 44 11 33 2 6 16 31 17 5 25 25 56 18 32 5 15

1

See appendix A for definition of service and maintenance employees,
Includes only those plans for which the employer pays at least part of the cost and excludes legally required plans such as worker

by State temporary disability insurance laws are included if the employer contributes more than is required or the employees
plans'' include only those financed entirely by the employer,

4
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Unduplicated total of workers having sick leave or sickness and accident insurance shown separately,
Unduplicated total of workers having pensions and severance pay plans shown separately,

receive benefits in excess of the legal requirements.

s' compensation and social security, However, plans required

""Noncontributory
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Appendix A. Scope and Method of Survey

Scope of survey

The survey included proprietary and
voluntary (nonprofit) establishments—unli-
censed facilities as well as those licensed
by the several States—operating as nursing
homes or as personal care homes. Types
of establishments covered by the study in-
clude: Skilled nursing care homes, convales-
cent homes, rest homes, personal care nurs-
ing homes, and homes for the aged. Excluded
from the survey were: Homes operated by
government agencies (local, State, and Fed-
eral); facilities operated as departments of
hospitals; and facilities established primarily
to admit alcoholics, drug addicts, persons who
have mental or communicable diseases, and
the blind.

The establishments studied were se-
lected from those which had 20 beds or more
when the universe list was developed from
the Master Facilities Inventory by the U.S.
Department of Health, Education, and Welfare.

Table A-1 shows the number of es-
tablishments and employees actually studied
by the Bureau, as well as the number es-
timated to have been within the scope of the
survey during the payroll period studied.

Method of study

Data were obtained by personal visits
of Bureau field staff to a representative sam-
ple of establishments in the industry. To ob-
tain appropriate accuracy at minimum cost, a
greater proportion of large than of small
establishments was studied. In combining the
data, however, all establishments were given
an appropriate weight. All estimates are pre-
sented, therefore, as relating to all establish-
ments within the scope of the study rather
than to those actually visited.

Establishment definition

An establishment is defined for this
study as a single physical location where
nursing and/or personal care is provided.
An establishment is not necessarily identical
with a company or organization, which may
consist of one separate establishment or more.
The terms establishment, facility, and home
are used interchangeably in this bulletin.

Employment

The estimates of the number of em-
ployees within the scope of the study are in-
tended as a general guide to the size and com-
position of the labor force included in the
survey, rather than as a precise measure of
employment. Estimates of total employment
include full-time, part-time, executive, and
administrative employees, as well as mem-
bers of religious orders. Volunteers were not
considered as employees.

Nonsupervisory employees

Includes all full- and part-time em-
ployees below the supervisory level engaged
in service, maintenance, office clerical, pro-
fessional, and technical work, Excludes offi-
cers, managers, executives, and other super-
visory employees as well as members of
religious orders and volunteers.

For purposes of tabulating supple-
mentary provisions, ''service and maintenance
employees' include all nonsupervisory full-
time workers except office clerical, pro-
fessional, and technical employees (e.g., reg-
istered professional nurses, licensed practical
nurses, dietitians, and physical therapists). It
includes occupational groups such as nursing
aids, orderlies, maintenance workers, laundry’
workers, maids and porters, food preparation
and kitchen workers, grounds keepers, and
laborers. Members of religious orders and
part-time employees were excluded.

Full-time and part-time employees

In this survey, employees regularly
scheduled to work at least 35 hours a week
were considered full-time workers; those
regularly scheduled to work fewer than
35 hours a week were considered part-time
employees.

Occupations selected for study

Occupational classification was based
on a uniform set of job descriptions designed
to take account of interestablishment and in-
terarea variations in duties within the same
job. (See appendix B for these descriptions.)
Working supervisors, apprentices, learners,
beginners, trainees, and handicapped, tem-
porary, and probationary employees were not
reported in the selected occupations but were
included in the data for all nonsupervisory
employees.
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Table A-1. Estimated number of establishments and employees within scope of survey and number studied, nursing homes
and related facilities, 20 metropolitan areas, May 1973

Number of establishments ? Workers in establishments
Within scope of study A(;t\aa‘llg
Area!l Within Actuall stucdie
scope of siu‘:laieg . Nonsupervisory full-time employees 5
study Total Registered professional Service and Total
nurses maintenance employees
Total, 20 areas - 3,434 1,229 210, 907 6, 330 109, 136 103,209
Northeast:
BOStON oo 323 73 15, 802 419 5,114 5, 330
Buffalo 55 28 4,201 137 2,065 2,451
New York 365 105 32,133 1,157 18,173 16,132
Philadelphia 231 90 16,211 561 7,918 8, 541
South:
Atlanta 39 21 2,622 78 1,763 1,752
Baltimore 81 36 5,214 91 3,350 3,157
H Dallas 81 42 4,252 46 2,794 2,598
O Miami 42 24 3,129 158 2,156 2,059
Washington 65 43 5,804 288 2,963 4,495
North Central:
ChiCaEO — e e 296 104 16,163 500 8,153 7, 869
Cincinnati 104 50 5,872 117 2,957 3,240
Cleveland 104 49 5,968 167 3,113 3,541
Detroit 180 69 13,929 236 7,984 7,109
Minneapolis-St, Paul _. 148 65 11, 094 301 3,350 6,373
St, Louis_______ - 138 65 8, 106 149 4,668 4,740
West:
Denver ..o 82 47 5,331 219 2,249 3,397
Los Angeles—Long Beach
and Anaheim-Santa
Ana-Garden Grove _____._______ ... 640 137 31, 822 747 18, 666 8, 324
Portland 117 54 4,739 162 2,787 2,831
San Francisco-Oakland ______________________.__._ 236 76 12, 006 488 5,890 5,022
Seattle -Everett 107 51 6,509 309 3,023 4,248

! Standard Metropolitan Statistical Areas as defined by the U.S, Office of Management and Budget through November 1971, For definitions of areas, see tables 2-21.

? Includes only establishments having at least 20 beds at the time of reference of the universe data,
3 Includes executive and administrative employees, members of religious orders, licensed practical nurses, part-time employees, and others excluded from the nonsupervisory
employee categories shown,
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Earnings data

of service may include changes which oc-
curred between 5 and 10 years.

Earnings information relates to straight- Health, insurance, and retirement
time hourly earnings excluding premium plans. Data are presented for health, in-

pay for overtime and for work on week-
ends, holidays, and late shifts, as well as the
value of room, board, or other perquisites
provided in addition to cash payments. Cost-
of-living allowances were included as part of
the employees' regular pay, but such pay-
ments as Christmas or yearend bonuses were
excluded.

Average (mean) hourly rates or earn-
ings for each occupation were calculated by
weighting each rate (or hourly earnings) by
the number of workers receiving the rate,
totaling, and dividing by the number of in-
dividuals. The hourly earnings of salaried
workers were obtained by dividing straight-
time salary by norma! (or standard) hours to
which the salary corresponds.

Scheduled weekly hours

Data on weekly hours refer to the
predominant work schedule for full-time reg-
istered nurses and service and maintenance
workers employed on the day shift,

Supplementary wage provisions

Supplementary benefits were con-
sidered applicable to all full-time registered
nurses and/or service and maintenance work-
ers in an establishment if formal provisions
were applicable to one-half or more of such
workers in the establishment. Similarly, if
fewer than one-half of these employees were
covered, the benefits were considered non-
existent for their employment group in the
establishment. Because of length-of-service
and other eligibility requirements, the pro-
portion of workers receiving the benefits may
be smaller than estimated,

Paid holidays. Paid holiday provisions
relate to full-day and half-day holidays
provided annually,

Paid vacations. The summaries of
vacation plans are limited to formal arrange-
ments, excluding informal plans whereby time
off with pay is granted at the discretion of
the employer or the supervisor. Payments
not on a time basis were converted; for
example, a payment of 2 percent of annual
earnings was considered the equivalent of 1
week's pay. The periods of service for which
data are presented were selected to represent
the most common practices, but they do not
necessarily reflect individual establishment
provisions for progression. For example,
changes in proportions indicated at 10 years
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surance, pension, and retirement severance
plans when the employer pays all or a part
of the cost, excluding programs required by
law such as workers'! compensation and social
security, Among the plans included are those
underwritten by a commercial insurance com-
pany, and those paid directly by the employer
from his current operating funds or from a
fund set aside for this purpose.

Death benefits are included as a form
of life insurance, Sickness and accident in-
surance is limited to that type of insurance
under which predetermined cash payments are
made directly to the insured on a weekly or
monthly basis during illness or accident dis-
ability. Information is presented for all such
plans to which the employer contributes at
least part of the cost, However, in New York
and New Jersey, where temporary disability
insurance laws require employer contri-
butions,' plans are included only if the em-
ployer (1) contributes more than is legally re-
quired, or (2) provides the employees with
benefits which exceed the requirements of
the law.

Tabulations of paid sick leave plans are
limited to formal plans which provide full
pay or a proportion of the worker's pay during
absence from work because of illness; infor-
mal arrangements have been omitted. Sepa-
rate tabulations are provided for (1) plans
which provide full pay and no waiting period,
and (2) plans providing either partial pay or a
waiting period.

Medical insurance refers to plans
providing for complete or partial payment of
doctors! fees, Such plans may be underwritten
by a commercial insurance company or a non-
profit organization, or they may be a form of
self-insurance.

Major medical insurance, sometimes
referred to as extended medical or catastro-
phe insurance, includes plans designed to
cover employees for sickness or injury in-
volving an expense which goes beyond the
normal coverage of hospitalization, medical,
and surgical plans.

Tabulations of retirement pensions
are limited to plans which provide regular
payments on retirement for the remainder of
the retiree's life, Data are presented sepa-
rately for retirement severance pay (one pay-
ment or several over a specified period of
time) made to employees on retirement,
Establishments providing both retirement
severance payments and retirement pensions
were considered as having both retirement
severance and retirement pension plans;

1 The temporary disability insurance law in Califomia does
not require employer contributions.
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however, establishments having optional
plans providing employees a choice of either
retirement severance payments or pensions
were considered as having only retirement
pension benefits.
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Perquisites. Data relate to formal
arrangements whereby employees are
provided (1) meals and/or lodging; and
(2) uniform and/or laundering of uniforms
required to be worn while at work,



Appendix B. Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau's
wage surveys is to assist its field staff in classifying into appropriate
occupations workers who are employed under a variety of payroll titles and
different work arrangements from establishment to establishment and from
area to area, This permits the grouping of occupational wage rates repre-
senting comparable job content, Because of this emphasis on interestablish-
ment and interarea comparability of occupational content, the Bureau's job
descriptions may differ significantly from those in use in individual estab-
lishments or those prepared for other purposes. In applying these job de-
scriptions, the Bureau's field staff is instructed to exclude working super-

visors,

L

members of religious orders,
trainees, and handicapped, temporary, and probationary workers,

apprentices, learners, beginners,

Nursing Employees

REGISTERED PROFESSIONAL NURSE

A nurse who is a graducate of a State-
accredited school of professional nursing and
who holds a license to practice nursing as a
registered nurse, Excludes registered nurses
having supervisory responsibilities over other
registered nurses and receiving extra com-
pensation for such additional duties (e.g.,
directors of nurses, supervisors of nurses,
and head nurses).

LICENSED PRACTICAL NURSE

Under supervision, performs selected and
delegated nursing tasks in the care of patients
{or residents), Duties involve most of the
following: Measuring and administering sim-
ple medications as directed; applying simple
dressings; administering enemas, douches,
perineal care, and other treatments as direc-
ted; reporting general observation of
patients' condition; setting up treatment trays;
and taking and recording temperature, pulse,

and respiration,
supervising other practical nurses
receiving additional compensation for
supervisory responsibilities.

NURSING AID (ORDERLY)

Performs routine duties in the care
of patients (or' residents) usually under the
supervision of a registered or practical
nurse, Duties involve most of the following:
Bathing or assisting bed patients in bathing;
caring for patients! hair and nails; feeding or
assisting patients in eating and bringing
patients between-meal nourishment; assisting
patients with bedpans and urinals; keeping
records of patients' food intake and output as
directed; assisting patients in dressing and
undressing; assisting patients in walking and
transporting patients by means of wheelchair
and stretcher; and cleaning and sterilizing
instruments and equipment. May clean
rooms, make occupied or unoccupied beds,
and take and record temperature, pulse, and
respiration rate,

Excludes practical nurses
and
such

Professional and Technical Employees, Except Nurses

DIETITIAN

nonprofessional personnel who handle, pre-

pare, and serve food. In addition, usually
A professionally educated person who performs several or all of the following
has a college degree with a major in nutri- duties: Purchasing or requesting food, equip-

tion, or qualifying experience in nutrition and
management of food preparation and service.
Does at least one of the following: (a) Plans
menus, (b) plans modifications of the normal
diet for persons needing special diet treat-
ment, (c) instructs patients and/or employ-
ees in principles of nutrition and modifica-
tions of the normal diet, and (d) is respon-
sible for selecting, training, and supervising
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ment, and supplies; inspecting the purchases
received; inspecting work areas and storage
facilities for sanitation and safety; maintain-
ing food cost controls; and coordinating die-
tary services with other units. Excludes food
service supervisors who are concerned with
day-to-day operations of preparing and serv-
ing meals but who do not appiy the princi-
ples of nutrition to meal planning.
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PHYSICAL THERAPIST

Treats disabilities, injuries, and diseases
through the use of massage, exercise, and
effective properties of air, water, heat, cold,
radiant energy, and electricity, according to
prescription of a physician. May instruct

students, interns, and nurses in methods and
objectives of physical therapy and may super-
vise physical therapy aids. May consult with
other therapists to coordinate therapeutic
programs for individual patients. Normally
requires training in approved school of phys-
ical therapy. Must be licensed in the State
where practicing.

Service and Maintenance Employees

COOK

Prepares, seasons, and cooks, by appro-
iate method, soups, meats, vegetables, des-
serts, and other foodstuffs, such as sauces,
gravies, and salads, Excludes food service
supervisors and head cooks who exercise gen-
eral supervision over kitchen activities.

GROUNDS KEEPER
(Caretaker, grounds; gardener)

Maintains and protects grounds surround-
ing buildings. Duties involve most of the
following: Mowing lawns; trimming hedges;
raking and burning leaves and refuse; trim-
ming driveway and sidewalk edges; and, in
winter, shoveling snow from driveways and
sidewalks and spreading sand, salt, or ashes
on icy surfaces to prevent slipping. May
plant and maintain flower beds or perform
other landscaping duties.

HOUSEKEEPER

Supervises the work of cleaning personnel
of the establishment and usually performs
some of the cleaning work, Duties involve
most of the following: Assigning cleaning
duties to workers; giving out supplies and
equipment; and inspecting work to determine
that prescribed standards of efficiency and
cleanliness are met. May be in charge of
linens, cleaning equipment, and supplies, and
take periodic inventories, and may assign
certain patients (or residents) to assist
employees in the cleaning work,

KITCHEN HELPER

Performs one or more of the following
unskilled kitchen duties: Cleans worktables,
meat blocks, refrigerator, and grease trays;
sweeps and mops kitchen floors, obtains and
distributes supplies and utensils; and watches
and stirs cooking foods to prevent burning.
Carries dirty utensils to be washed and
returns cleaned utensils and polished silver
to proper place in kitchen. Cleans pots and

kitchen utensils. Washes dishes by hand or
machine. Carries out garbage., Delivers
food trays to patient or resident floor and
collects dirty dishes from trays. Assists in
setting up trays. Dishes up food. Cuts,
peels, and washes fruits and vegetables.
Makes toast and beverages.

LAUNDRY WORKER

Performs one or a combination of the
nonsupervisory duties required to operate
the establishment's laundry facilities.
Examples of such duties are: Operating
washing or dry-cleaning machines; pressing
garments or flat-work by hand or machine;
operating an extractor to remove moisture
from material; and marking and sorting gar-
ments or flat-work,

MAID OR PORTER

Cleans and services establishment prem-
ises. Performs one or more of the following
duties: Cleans, mops, and waxes floors.
Dusts furniture and equipment. Cleans win-
dow sills, empties trash baskets, and
arranges furniture and equipment in an
orderly fashion, Scours and polishes bath-
tubs, sinks, mirrors, and similar equipment,
and replenishes supply of soap and towels.
Polishes brass and cleans and polishes glass
panels in doors and partitions. Keeps utility
storage rooms in good order by cleaning
lockers and equipment, arranging supplies,
and sweeping and mopping floors, Performs
a variety of related duties,

MAINTENANCE MAN, BUILDING

(Building mechanics; building repairman;
handyman, building)

Keeps the physical structure of buildings
in good repair, performing painting, car-
pentry, and other maintenance duties, and
making minor repairs to mechanical equip-
ment usually found in such buildings. Is
moderately skilled in the use of the tools of
various building trades rather than special-
izing in one trade.
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Industry Wage Studies

The most recent reports providing occu-
pational wage data for industries included in
the Bureau's program of industry wage sur-
veys since 1960 are listed below. Copies are
for sale from the Superintendent of Docu-
ments, U.S. Government Printing Office,
Washington, D.C. 20402, or from any of its

Manufacturing

Basic Iron and Steel, 1967.
BLS Bulletin 1602 !
Candy and Other Confectionery Products,
1970. BLS Bulletin 1732
Cigar Manufacturing, 1972.
BLS Bulletin 1796
Cigarette Manufacturing, 1971.
BLS Bulletin 1748
Fabricated Structural Steel, 1969.
BLS Bulletin 1695
Fertilizer Manufacturing, 1971.
BLS Bulletin 1763
Flour and Other Grain Mill Products, 1972.
BLS Bulletin 1803
Fluid Milk Industry, 1964.
BLS Bulletin 1464 !
Footwear, 1971. BLS Bulletin 1792
Hosiery, 1970. BLS Bulletin 1743
Industrial Chemicals, 1971.
BLS Bulletin 1768
Iron and Steel Foundries, 1967.
BLS Bulletin 1626}
Leather Tanning and Finishing, 1968.
BLS Bulletin 1618
Machinery Manufacturing, 1970-71.
BLS Bulletin 1754 !
Meat Products, 1969. BLS Bulletin 1677
Men's and Boys' Separate Trousers, 1971.
BLS Bulletin 1752
Men's and Boys' Shirts (Except Work Shirts)
and Nightwear, 1971. BLS Bulletin 1794
Men's and Boys' Suits and Coats, 1970.
BLS Bulletin 1716
Miscellaneous Plastics Products, 1969.
BLS Bulletin 1690
Motor Vehicles and Parts, 1969.
BLS Bulletin 1679
Nonferrous Foundries, 1970.
BLS Bulletin 1726
Paints and Varnishes, 1970.
BLS Bulletin 1739
Paperboard Containers and Boxes, 1970.
BLS Bulletin 1719
Petroleum Refining, 1971.
BLS Bulletin 1741
Pressed or Blown Glass and Glassware, 1970.
BLS Bulletin 1713
Pulp, Paper, and Paperboard Mills, 1967.
BLS Bulletin 1608!
Southern Sawmills and Planing Mills, 1969.
BLS Bulletin 1694

regional sales offices, and from the regional
offices of the Bureau of Labor Statistics shown
on the inside back cover. Copies that are
out of stock are available for reference pur-
poses at leading public, college, or univer-
sity libraries, or at the Bureau's Washington
or regional offices,

Manufacturing—Continued

Structural Clay Products, 1969.
BLS Bulletin 1697
Synthetic Fibers, 1970. BLS Bulletin 1740
Textile Dyeing and Finishing, 1970.
BLS Bulletin 1757
Textiles, 1971. BLS Bulletin 1801
West Coast Sawmilling, 1969.
BLS Bulletin 1704
Women's and Misses' Coats and Suits, 1970.
BLS Bulletin 1728
Women's and Misses' Dresses, 1971.
BLS Bulletin 1783!
Wood Household Furniture, Except
Upholstered, 1971. BLS Bulletin 1793
Work Clothing, 1968. BLS Bulletin 1624 !

Nonmanufacturing

Appliance Repair Shops, 1972.
BLS Bulletin 1838
Auto Dealer Repair Shops, 1969.
BLS Bulletin 1689
Banking, 1969. BLS Bulletin 1703
Bituminous Coal Mining, 1967.
BLS Bulletin 1583
Communications, 1972.
BLS Bulletin 1828
Contract Cleaning Services, 1971.
BLS Bulletin 1778
Crude Petroleum and Natural Gas Production,
1972. BLS Bulletin 1797
Educational Institutions: Nonteaching
Employees, 1968-69. BLS Bulletin 1671
Electric and Gas Utilities, 1967.
BLS Bulletin 1614
Hospitals, 1972. BLS Bulletin 1829
Laundry and Cleaning Services, 1968.
BLS Bulletin 1645 !
Life Insurance, 1971. BLS Bulletin 1791
Metal Mining, 1972. BLS Bulletin 1820
Motion Picture Theaters, 1966.
BLS Bulletin 15421
Nursing Homes and Related
Facilities, 1967-68. BLS Bulletin 1638
Scheduled Airlines, 1970.
BLS Bulletin 1734
Wages and Tips in Restaurants and Hotels,
1970. BLS Bulletin 1712

1 Bulletin out of stock.
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Region |

1603 JFK Federal Building
Government Center
Boston, Mass. 02203

REGIONAL OFFICES

BUREAU OF LABOR STATISTICS

Region V

Phone: 223-6762 (Area Code 617)

Region Il

Suite 3400
1515 Broadway
New York, N.Y. 10036

9th Floor

Federal Office Building

230 S. Dearborn

Chicago, Ill. 60604

Phone: 353-1880 (Area Code 312)

Region VI

Phone: 971-5405 (Area Code 212)

Region Il

P.O. Box 13309
Philadelphia, Pa. 19101

Second Floor

555 Griffin Square Building
Dallas, Tex. 75202

Phone: 749-3516 (Area Code 214)

Regions VII and VIII *

Phone: 597-1154 (Area Code 215)

Region IV

Suite 540
1371 Peachtree St., NE.
Atlanta, Ga. 30309

Federal Office Building

911 Walnut St., 15th Floor
Kansas City, Mo. 64106

Phone: 374-2481 (Area Code 816)

Regions IX and X **

Phone: 526-5418 (Area Code 404)
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450 Golden Gate Ave.

Box 36017

San Francisco, Calif. 94102
Phone: 556-4678 (Area Code 415)

Regions VII and VIII are serviced by Kansas City
Regions IX and X are serviced by San Francisco





