
I £.50 8b

Area Wage Surveys 
Selected Metropolitan Areas
1975
Bulletin 1850-88

U.S. Department of Labor 
Bureau of Labor Statistics

DOCUMENT COLLECTION 

JUL261977
Dayton & MonteortW* Co. 

Public Library

JDL 2 1 77

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Preface

The Bureau o f L abor S ta tistics ' annual area  wage su rvey  program  provides in ­
form ation  on occupational earn ings, establishm ent p ra c tice s , and supplem entary wage bene­
fits fo r  individual m etropolitan  a re a s , in addition to national and regional estim ates fo r  
a ll Standard M etropolitan  S tatistica l A reas of tne united states (excluding Alaska and Hawaii). 
This bulletin  su m m arizes occupational earnings data fo r  80 m etropolitan  areas surveyed 
during calendar year 1975, as w ell as establishm ent p ra ctices  and benefits fo r  34 o f these 
areas . It a lso  provides w age in form ation  fo r  40 areas surveyed  during the period  July— 
D ecem ber 1974, and establishm ent p ra ctices  and benefits fo r  17 o f the 40 areas. A second 
bulletin  w ill provide national and reg ion al estim ates fr o m  the 1975 surveys.

In each  area , occupational earnings data are  co lle c te d  annually. Inform ation on 
establishm ent p ra ctice s  and supplem entary benefits is obtained ev ery  third year. Individual 
area bulletins provide su rvey  resu lts in g rea ter detail than is shown in this sum m ary bulletin.

A  m a jor  con sideration  in the area  wage su rvey  p rogra m  is the need to d escr ib e  
the lev e l and m ovem ent o f w ages in a variety  o f labor m ark ets, through the analysis of 
(1) the lev e l and d istribution  of w ages by occupation , and (2) the m ovem ent o f wages by 
occupational ca tegory . The p rogram  develops in form ation  that may be used for  many 
pu rp oses, including wage and sa la ry  adm in istration , co lle c t iv e  bargaining, and assistance  
in determ ining plant location . The U.S. D epartm ent o f L abor uses survey resu lts to make 
wage determ inations under the S erv ice  C ontract A ct of 1965.

The p rogram  co v e rs  six  industry d iv is ion s : M anufacturing; transportation, com m u ­
nication , and other public u tilities ; w h olesa le  trade; reta il trade; finance, insurance, and 
rea l estate; and se lected  s e r v ice s . M ajor exclu sion s are  the m ining and construction  in ­
dustries and governm ents.

The area  wage surveys cou ld  not have been accom plish ed  without the coopera tion  
of the many firm s w hose wage and sa lary  data provided  the basis fo r  the statistica l in fo r ­
m ation in this bulletin . The Bureau w ishes to express s in cere  appreciation  fo r  the c o o p ­
eration  rece iv ed .

M ateria l in this publication  is in the public dom ain and m ay be reprodu ced  without 
p erm ission  of the F ed era l G overnm ent. P lea se  cred it  the Bureau of L abor S tatistics and 
cite the name and num ber of the publication.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



AREA WAGE SURVEYS Bulletin 1 8 5 0 -8 8
June 1977

j )  U.S. DEPARTMENT OF LABOR, Ray Marshall, Secretary
DI I O C A I  I r\C  I A D A D  C T A T I C T I C C  I n l i n e  Q h i c U i n  ”

Selected Metropolitan Areas 1975
CONTENTS

Page

In tro d u c tio n --------------------------------------------------------------------------------------------------- 3

T a b les :

A . E arn in gs:

W eek ly  earn ings o f  o ffic e  w ork ers— 1975
A -  1. A ll in d u str ies___________________________________________  4
A -2 . M an ufacturin g__________________________________________  10
A -3 .  N onm anufacturing______________________________________ 16
A -4 , P u blic u t i l i t ie s _________________________________________  22

W eek ly  earn ings o f  p ro fe ss io n a l and technical 
w ork e  rs— 1975

A -5 .  A ll  in d u str ies___ ,_______________________________________  28
A -6 .  M an ufacturin g__________________________________________  34
A -7 .  N onm anufacturing______________________________________ 40

H ou rly  earn ings o f  plant w ork ers— 1975
A -8 .  A ll  in d u str ies___________________________________________  46
A -9 .  M an ufacturin g__________________________________________  52
A - 10. N onm anufacturing______________________________________  58
A - 11. P u blic u t i l i t ie s _________________________________________  64

P ercen t changes in average  earn ings, 1974—75 
A - 12. A ll  in d u str ies , m anufacturing,

and nonm anufacturing________________________________  70
W eek ly  earn ings o f  o f f ic e  w ork ers— July—D ecem ber 1974

A - 13. A ll  in du stries  _________________________________________  72
A - 14. M an ufacturin g__________________________________________ 75
A - 15. N onm anufacturing_______________________________________  7 8
A - 16. P u b lic  u t i l i t ie s _________________________________________  81

W eek ly  earn ings o f  p ro fe ss io n a l and tech nica l 
w o rk e rs— J u ly -D e ce m b e r  1974

A - 17. A ll  in d u s tr ie s __________________________________________ 84
A  - 18. M an ufacturin g___ *_______________________________________  8 7
A - 19. N onm anufacturing_____________________________________  90

Page

T able s— Continued

A. Earnings— Continued

H ourly  earnings o f plant w ork ers— July^-December 1974
A -20 . A ll in d u s tr ie s __________________________________________ 93
A - 2 1. M anufacturing__________________________________________ 96
A -2 2 . N onm anufacturing_____________________________________  99
A - 2 3. Public u t ili t ie s _________________________________________  102

P ercen t changes in average earn ings, 1973—74 
A -2 4 . A ll indu stries , m anufacturing,

and nonm anufacturing______ ._________________________  105

B. E stablishm ent p ra ctice s  and supplem entary wage p rov is ion s :

L a te -sh ift  pay d ifferen tia ls— 1975
B - l .  M anufacturing__________________________________________  106

Scheduled w eek ly  h ours and days— 1975
B -2 . A ll in d u s tr ie s ____________________________________________108
B -3 . M anufacturing____________________________________________ 110
B -4 . Public u t ilit ie s ___________________________________________ 112

Paid holidays— 1975 
A ll industries—

B -5 . Num ber o f h o lid a y s__________________________________ 114
B -5 a . Identification  o f m a jor  paid h o l id a y s --------------------  116

M anufacturing—
B -6 . Num ber o f h o lid a y s_________________________________  118
B -6 a . Identification  o f m a jor  paid h olidays --------------------  120

P ublic u tilities—
B -7 . Num ber o f h o lid a y s --------------------------------------------------- 122
B -7 a . Identification  o f m a jo r  paid h o l id a y s --------------------  124

Paid vacations— 1975
B -8 . A ll in d u s tr ie s -----------------------------------------------------------------  126
B -9 . M anufacturing-----------------------------------------------------------------  128
B - 10. Public u t ilit ie s ----------------------------------------------------------------  130

For sale by the Superintendent of Documents, U. S. Government Printing Office, Washington, D. C. 20402, GPO Bookstores, or 
BLS Regional Offices listed on back cover. Make checks payable to Superintendent of Documents.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



CONTENTS— CONTINUED
Page

T ab les— Continued

B. Establishm ent p ra ctice s  and supplem entary wage 
p r o v i s ion s— C ontinue d

Health, insurance, and pension  plans— 1975
B - 11. A ll in d u s tr ie s __________________________________________  132
B - 12. M anufacturing__________________________________________  134
B -13 . Public u t ilit ie s______    136

L a te -sh ift pay d ifferen tia ls— July—D ecem ber 1974
B - 14. M anufacturing__________________________________________  138

Scheduled w eekly  hours and days— July—D ecem ber 1974
B - 15. A ll in d u s tr ie s __________________________________________  139
B - 16. M anufacturing__________________________________________  140
B - 17. P ublic u t ilit ie s _________________________________________  141

Paid h olidays— Ju ly -D ecem b er 1974 
A ll industries—

B - 18. N um ber o f h o l id a y s _______________________________  142
B -18a . Identification  o f m a jo r  paid h o lid a y s____________  143

M anufacturing—
B - 19. Num ber o f h o l id a y s _______________________________  144
B -19a . Identification  o f m a jo r  paid h o lid a y s____________  145

Public u tilities—
B -2 0 . Num ber o f h o l id a y s _______________________________  146
B -20a . Identification  o f m a jo r  paid h o lid a y s____________ 147

Page

T ables— Continued

B. E stablishm ent p ra ctice s  and supplem entary  wage 
p r o v i s ion s— C ontinued

Paid vacations— July—D ecem ber 1974
B-2 1. A ll in d u s tr ie s ___________________________________________ 148
B -22 . M anufacturing__________________________________________  149
B -2 3. Public u t ilit ie s _________________________________________  150

Health, insurance, and pension  plans— July—D ecem b er 1974
B -24. A ll in d u s tr ie s __________________________________________ 151
B-2 5. M anufacturing__________________________________________ 152
B -26 . Public u t ilit ie s_________________________________________  153

A ppendixes:
A . Scope and m ethod o f s u r v e y ______________________________________  155

T ab les:
1. Scope o f s u r v e y s ___________________________________________  157
2. M anufacturing em p loym en t________________________________  160
3. Nonmanufacturing em p loym en t____________________________ 161
4. L abor-m an agem en t agreem en t covera g e— all

industries and 2 industry  d iv is io n s ____________________  163

B. O ccupational d e s cr ip tio n s____ ... 165

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Introduction
In form ation  on occupational earnings and establishm ent p ra ctice s  

fo r  areas su rveyed  in ca len dar year 1975 is, presented in tables A - 1 
through A - 12 and tables B - 1 through B -1 3 . S im ilar in form ation  is p re ­
sented fo r  areas su rveyed  in the period  Ju ly -D ecem b er 1974 in tables 
A - 13 through A -2 4  and tables B -1 4  through B -26 .

T ab les A - 1 through A - 11 and A - 13 through A -2 3  presen t average 
(m ean) s tra ig h t-tim e  earn ings o f se lected  o ffice  c le r ic a l ;  p ro fe ss io n a l 
and tech n ica l; m aintenance and pow erplant; and custod ia l and m a teria l 
m ovem en t occu p ation s . Earnings data |are reported  by occupation  fo r : 
(1) A ll in du stries com bined , (2) m anufacturing, (3) nonm anufacturing, and 
(4) public u tilit ie s , excep t fo r  p ro fess ion a l and technical occu pation s fo r  
w hich data w ere  in su ffic ien t to w arrant presentation . T ab les A - 12 and 
A -2 4  show o n e -y e a r  p e rce n t in crea ses  in average earnings; fo r  five  
occu pation a l groups— o ff ic e  c le r ic a l,  e le ctron ic  data p ro ce ss in g , indus­
tr ia l n u rses , sk illed  m aintenance, and unskilled plant w o rk e rs .

The B -s e r ie s  tab les provide inform ation  on establishm ent p ra c ­
t ice s  and su pplem en tary  w age provision s fo r  o ffice  and plant w ork ers . 
T ab les B - 1 and B -1 4  show the percen t o f plant w ork ers in m anufacturing 
w orking on late sh ifts by type of shift pay d ifferen tia l. T ables B -2

through B -13 and B -1 5  through B -2 6  show data fo r  scheduled weekly 
hours and days; paid holidays; paid vacations; and health, insurance, and 
pension  plans.

P rev iou s  sum m ary bulletins in these s e r ie s  related to surveys 
conducted in f is c a l years beginning in July and ending in June. This 
bulletin  re fle cts  a change fro m  a fis ca l year to a calendar year cy c le . 
Data fo r  the in terim  period  (July—D ecem ber 1974) are presented here 
fo r  h is to r ica l continuity. F uture bulletins in these se r ie s  w ill relate only 
to calendar y ears .

T h ere are two appendixes to this bulletin . A ppendix A d escr ib es  
the m ethods and concepts used in the area  wage su rvey  program  and 
prov ides in form ation  on the scope  o f the individual stud ies. The four 
tables in appendix A show (1) num ber o f w ork ers  em ployed in the six  
m a jo r  industry d iv is ion s studied, (2) im portant m anufacturing industries 
in the area, (3) percen t o f  w ork ers  in key nonm anufacturing industries, 
and (4) extent o f  labor-m an agem en t agreem ent co v e ra g e . Appendix B 
provides jo b  d escr ip tion s  used by Bureau fie ld  econ om ists  to c la ss ify  
w ork ers  in occupations fo r  w hich stra igh t-tim e  earnings inform ation  is 
p resen ted .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



NORTHEAST

OCCUPATION ANO GRADE
ALBANY-

SCHENECTADY-
TROY2

BINGHAM­
TON2 BOSTON

2
BUFFALO

2
HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

2

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA

2
PITTSBURGH

2
PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

ALL WORKERS

BILLERS, MACHINE
BILLING MACHINE------------- - ~ $124.00 $187.00 $141.50 $149.00 $150.00 $161.00 - $147.00 $161.00 $168.00 $107.50 -
BOOKKEEPING MACHINE--------- - - 149.50 - - - 141.00 $92.00 - 128.50 127.00 -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- - - 155.00 160.00 - 174.50 142.00 - 151.50 154.50 - -
CLASS B----------------------- $133.50 ~ 130.00 - - 137.00 135.00 140.00 106.50 - 128.50 123.00 116.00 -

CLERKS
ACCOUNTING, CLASS A--------- 178.50 $148.50 171.50 201.00 155.00 169.00 173.00 183.50 120.00 169.00 172.50 185.50 167.50 $219.00
ACCOUNTING, CLASS B--------- 145.00 120.00 137.00 139.00 120.50 131.50 142.50 150.50 105.50 145.00 144.50 138.50 138.00 110.50
FILE, CLASS A---------------- - - 132.50 - - - 138.50 151.50 “ 131.50 159.50 -
FILE, CLASS B---------------- 129.00 116.50 113.00 121.00 126.50 129.00 104.00 - 114.50 115.00 - -
FILE, CLASS C---------------- 112.50 - 116.00 103.50 107.00 110.00 108.00 117.50 92.50 112.00 106.50 108.00 92.50
ORDER------------------------- 150.00 ~ 146.50 152.50 151.50 131.00 147.00 150.00 144.50 118.00 150.00 164.00 131.50 -
PAYROLL----------------------- 149.50 116.00 157.50 201.00 148.50 145.00 155.00 169.50 119.50 - 163.50 164.50 137.50 -

KEYPUNCH OPERATORS
164.50 158.50 152.50 176.00 144.50 154.50 159.00 160.50 129.50 153.50 161.00 161.50 135.50 163.50

CLASS 6----------------------- 143.00 126.00 132.00 135.00 123.50 135.00 142.50 146.00 118.50 128.50 138.50 137.00 118.50 142.50
MESSENGERS----------------------- 141.50 101.00 117.00 116.50 117.50 119.00 126.00 124.50 101.00 118.00 123.00 117.00 121.50 -
SECRETARIES---------------------- 183.50 191.50 177.00 186.00 163.50 171.50 177.50 194.50 147.50 171.00 179.00 181.50 151.50 213.50

CLASS A----------------------- 201.50 206.00 212.50 209.00 208.00 205.00 222.00 240.50 148.50 199.00 217.00 231.00 “ 219.50
CLASS B----------------------- 193.00 216.50 195.00 203.50 188.50 183.50 196.50 216.00 164.00 190.50 196.50 194.00 166.00 -
CLASS C----------------------- 180.50 193.00 178.00 193.50 163.50 182.00 185.00 195.50 148.00 176.50 183.00 181.00 147.50 -
CLASS D----------------------- 168.50 151.50 162.50 161.50 141.00 152.50 161.00 172.50 134.50 152.50 156.00 163.50 138.50 136.50

STENOGRAPHERS, GENERAL--------- 155.50 154.50 154.50 149.00 160.00 137.50 146.50 151.50 126.00 155.50 150.00 145.00 133.00 144.50
STENOGRAPHERS, SENIOR---------- 163.50 157.50 165.00 168.50 158.00 162.50 164.00 171.50 143.00 158.50 169.50 153.50 157.50 -
SWITCHBOARD OPERATORS---------- 142.00 - 142.00 146.50 132.00 141.50 144.00 152.50 111.00 131.00 - - 186.50

CLASS A----------------------- - 148.00 - - - 155.00 163.00 -
CLASS B----------------------- - - - - - 142.50 146.50 123.50 -

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- 120.50 121.50 139.50 132.00 132.50 130.00 141.50 148.00 118.50 131.00 136.00 122.50 110.00 134.50

TABULAT1NG—MACH1NE OPERATORS
CLASS A----------------------- - - - - - - 185.50 - - 247.00 - - -
CLASS B----------------------- - - - - 160.50 171.00 ~ 186.00 169.00 -
CLASS C----------------------- - - - 123.50 129.50 141.50 167.50 -

TRANSCR1 B1 NG-MACHINE TYPISTS— 140.50 - 145.50 144.00 128.00 136.50 135.50 148.00 - 137.00 139.50 121.50 121.50 -
TYPISTS

CLASS A----------------------- 161.50 - 140.50 141.00 144.00 142.50 136.50 151.50 126.50 140.00 140.50 139.50 102.00 -
CLASS B----------------------- 122.00 117.50 126.00 126.00 125.00 122.00 126.00 132.50 108.00 119.00 120.50 112.50 102.00 144.50

See footnotes at end of B -series  tables.
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION AND GRAUE WARWICK- SYRACUSE TRENTON ROME 2 WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA2 CHRIST I FORT

PAWTUCKET 2 2 2 WORTH 2

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS-
CONTINUED

BlLLtRS, MACHINE
BILLING MACHINE-------------- $125.00 - $149.00 $120.50 *122.50 - - $140.00 - - $129.00
BOUKKEEPING MACHINE--------- $109.00 - 104.50 - $123.50 - - - 131.00

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- 132.00 - - 136.50 143.00 - 148.50 146.00 - - 146.50
CLASS a----------------------- 112.00 123.50 - - - 126.00 144.00 $112.00 130.00 107.50 $118.00 - 123.00

CLERKS
ACCOUNTING, CLASS A--------- 149.50 159.00 $172.00 $156.00 167.50 150.50 176.00 153.00 185.50 169.50 156.00 $160.50 171.50
ACCOUNTING, CLASS B--------- 125.50 120.00 158.00 129.00 127.00 118.50 143.00 113.50 145.00 126.50 125.50 118.50 129.00
PILE, CLASS A---------------- - - - - 164.00 137.00 158.50 138.00 - - 136.00
FILE, CLASS B---------------- 105.50 - - 116.00 - 124.50 109.00 120.50 108.00 - - 105.50
FILE, CLASS C---------------- 93.50 101.50 111.00 101.50 105.00 102.00 111.00 105.00 111.50 89.50 99.50 - 101.50
ORDER-------------------------- 127.50 150.00 180.00 137.50 144.00 138.50 151.00 - 143.00 126.00 154.00 - 145.00
PAYROLL----------------------- 128.50 165.00 173.00 134.00 149.00 128.50 156.50 128.00 187.50 144.50 150.00 131.50 155.00

KEYPUNCH OPERATORS
CLASS A----------------------- 131.50 160.50 154.00 139.00 150.00 154.50 164.00 150.50 167.00 152.00 139.00 148.50 156.00
CLASS B---■*------------------- 118.00 130.00 137.50 122.00 124.00 105.00 143.00 117.00 137.50 114.50 119.00 114.50 130.00

MESSENGERS----------------------- 111.50 110.50 125.00 114.00 108.00 - 126.50 106.00 122.50 111.50 123.50 - 112.00
SECRETARIES---------------------- 148.50 174.50 177.00 167.50 167.00 152.50 177.00 158.50 174.00 159.00 153.00 162.00 173.50

CLASS A----------------------- 174.00 206.00 197.50 185.50 204.00 192.00 192.50 185.50 176.00 - 193.50
CLASS B----------------------- 159.00 182.00 195.00 164.00 176.50 162.50 193.00 176.00 184.50 166.50 162.00 162.50 180.50
CLASS C----------------------- 151.00 184.50 181.50 173.50 170.50 146.50 177.50 167.00 171.50 163.50 164.00 164.00 175.50
CLASS D----------------------- 136.00 161.50 163.50 158.00 148.00 141.50 163.50 133.50 161.50 144.50 138.50 156.50 159.00

STENOGRAPHERS, GENERAL--------- 121.50 144.50 148.50 136.50 139.00 122.50 157.00 132.50 170.00 136.50 127.50 151.50 156.00
STENOGRAPHERS, SENIOR---------- 148.00 161.00 159.00 151.00 152.50 139.00 177.50 - 155.00 160.00 143.50 158.50 182.50
SWITCHBOARO OPERATORS---------- - 148.00 144.00 - 144.50 133.00 130.00 107.00 135.00 - 115.00 106.50 129.50

CLASS A----------:------------ - - - - - - - - 142.50 - - -
CLASS B----------------------- 112.50 - - - - - - - - 105.50 - - -

SWITCHBOARO OPERATOR-
RECEPTIONISTS----------------- 119.50 128.50 136.00 122.00 123.50 121.00 141.00 117.50 130.00 125.50 122.50 111.00 132.50

TABULATING-MACHINE OPERATORS
CLASS A----------------------- - - - - - - 221.00
CLASS B----------------------- - - - - - 175.00 - 201.50 - - — 152.50
CLASS C----------------------- - - - - — - - — — — - — —

TRANSCRIBING-MACHINE TYPISTS— - - 137.00 - - - 140.50 121.50 134.00 114.50 112.50 - 131.50
TYPISTS

CLASS A----------------------- 126.50 142.00 143.50 148.00 129.50 131.50 147.50 122.50 154.00 127.50 130.00 - 137.00
CLASS B----------------------- 118.00 119.50 118.50 114.50 120.50 110.50 133.00 105.00 122.50 100.50 112.50 115.00

See footnotes at end of B -series  tables.
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SOU in— CONTINUED

OCCUPATION ANO GRADE

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE--------------
BOOKKEEPING MACHINE---------

BOOKKEEPING-MACHINE OPERATORS

CLERKS
ACCOUNTING, CLASS A---------
ACCOUNTING, CLASS B---------
FILE, CLASS A----------------
FILE, CLASS B----------------
FILE, CLASS C----------------
ORDER-------------------------
PAYROLL-----------------------

KEYPUNCH OPERATORS
CLASS A-----------------------
c l a s s  b -----------------------

MESSENGERS-----------------------
SECRETARIES----------------------

CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------
CLASS D-----------------------

STENOGRAPHERS, GENERAL---------
STENOGRAPHERS, SENIOR----------
SWITCHBOARD OPERATORS----------

CLASS A---------- ------------
CLASS B-----------------------

SWITCHBOARO OPERATOR-
RECEPTIONISTS—  

TABULATING-MACHINE OPERATORS
CLASS A-----------------------
CLASS B-----------------------
CLASS C-----------------------

TRANSCRIBING-MACHINE TYPISTS—  
TYPISTS

CLASS A-----------------------
CLASS B-----------------------

DAYTONA FORT LAUDERDALE- GAINES- GREENSBORO- GREENVILLE- HUNTS— ~ "JACKSON- LEXINGTON- LOUIS- MELBOURNE-
BEACH HOLLYWOOD AND VILLE* WINSTON-SALEM- SPARTANBURG HOUSTON VILLE:2 JACKSON VILLE2 FAYETTE VILLE TITUSVILLE-

WEST PALM BEACH- HIGH POINT2 COCOA
BOCA RATON

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

$110.50 $119.00 $152.50
* - 101.00 -

- $161.00 - $154.50 _ 138.00 - - - _ 156.50 -
135.00 - 123.50 105.00 133.00 - $108.50 $126.50 - 125.50 -

$174.00 157.50 $141.00 160.00 136.50 169.50 $173.00 150.50 159.50 $162.00 194.00 $151.00
122.50 128.50 123.50 130.50 118.00 132.00 118.50 124.50 124.00 119.50 143.00 139.00

- - - - 168.50 - - - - 182.00 —
124.00 118.50 - 115.50 - 104.50 124.00 - 119.50 —

- - - 101.50 95.00 99.00 - 88.00 98.50 96.50 90.50 -
- - - - 121.00 138.50 - 116.00 134.00 139.00 -

146.00 144.50 126.50 163.50 142.00 147.50 130.00 154.00 -

- 160.00 145.00 159.00 127.50 152.50 122.00 119.00 146.50 160.00 154.00 169.50
130.00 123.00 126.00 116.50 134.00 115.50 112.50 134.50 127.50 133.00 -
119.50 116>.50 111.00 113.50 - 104.50 113.50 109.00 121.50 —

150.50 157.50 155.50 160.00 147.00 178.00 169.50 143.50 165.50 168.50 170.00 179.00
188.50 - 171.50 188.00 214.00 208.50 151.50 191.00 193.00 182.00 226.00

152.00 176.50 152.50 162.50 166.50 190.50 176.00 160.00 178.50 186.50 173.00 194.50
162.00 164.00 154.00 163.50 147.00 181.00 176.50 165.50 165.00 184.50 179.50 184.00
140.50 141.00 156.00 148.50 134.00 162.50 146.00 130.50 151.50 138.00 156.50 160.00

- 154.00 147.00 158.50 124.50 151.00 129.50 135.00 178.00 155.00 154.00 152.50
- 174.50 155.00 141.00 177.50 172.00 132.50 171.50 169.00 166.50 162.50

109.50 111.50 - 124.50 - - - - 114.00 118.50 143.00
- - 164.00 - 146.50 - — —

- - 118.50 116.50 - 112.00 109.50 - - -

- 122.00 110.00 114.50 116.00 129.50 120.50 112.50 124.00 123.00 120.00 102.00

- - - - - - - - - - 66.00 -

- - - 122.50 119.00 128.50 - - 127.00 - - -

- 136.50 158.00 142.50 140.00 144.00 138.50 126.00 140.50 _ 162.50 155.50
127.00 126.50 112.00 119.00 102.50 99.50 113.50 112.50 116.00 119.00

See footnotes at end of B -series  tables.
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SOUTH— CONTINUED NORTH CENTRAL

NEW NORFULK-VIR- OKLAHOMA RALEIGH- SAN WASHING-
UCcUPATION AND GRADE MEMPHIS MIAMI ORLEANS GINIA BEACH- CITY2 OURHAM RICHMOND ANTONIO TON ̂ AKRON CANTON CHICAGO CINCINNATI CLEVELAND

2 2 PORTSMOUTH 2 2 2 2 2 2

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-------------- Hil.SO $160.00 $113.00 - - - $103.00 $150.50 $116.00 $171.00 $144.50 $137.00
BUUKKEEPING MACHINE--------- - 154.00 - - $117.50 - 143.00 * 143.00 123.00 131.00

BUUKKEEPING-MACHINE u p e r a t o r s
CLASS A----------------------- - 158.00 128.00 - $133.50 122.00 166.50 ~ - 156.00 152.00 150.00
CLASS B----------------------- - 143.00 109.50 $118.50 116.50 $124.50 121.50 107.50 145.50 $138.00 114.50 142.00 132.00 132.50

CLERKS
ACCOUNTING, CLASS A--------- 156.00 173.50 156.50 145.50 174.00 153.00 169.50 133.50 169.00 191.00 163.50 177.50 168.50 174.50
ACCOUNTING, CLASS B--------- 130.00 145.50 122.50 116.00 121.00 125.50 134.00 112.50 137.50 151.50 135.50 144.50 127.00 140.50
PILE, CLASS A---------------- - 134.00 - - 119.00 156.00 153.00 161.00 143.00 123.00 141.00
FILE,*CLASS B------ --------- 126.00 122.50 98.00 92.00 106.00 104.00 110.00 97.00 120.50 130.00 135.00 127.00 106.00 126.50
FILE, CLASS C---------------- 102.50 100.00 92.50 97.00 88.50 95.00 103.00 93.00 124.50 106.50 - 113.00 104.00 108.00
ORDER-------------------------- 13S.OO 133.50 128.50 115.50 129.00 - 146.50 119.00 155.00 168.00 126.50 152.00 148.00 152.50
PAYROLL----------------------- 159.50 147.00 141.50 129.00 155.50 129.50 143.50 124.00 147.00 173.00 178.50 167.00 153.00 167.50

KEYPUNCH OPERATORS
CLASS A----------------------- 150.00 155.00 131.00 148.50 144.00 134.00 141.00 127.50 146.50 176.50 162.50 163.50 138.50 158.00
CLASS B----------------------- 131.00 140.50 113.00 115.50 125.00 116.50 131.00 111.00 128.50 142.50 136.00 144.50 127.50 147.00

MESSENGERS----------------------- 114.00 128.50 102.00 101.00 104.00 107.50 117.50 99.50 139.50 115.00 125.50 124.00 116.50 133.50
SECRETARIES---------------------- 156.00 177.00 153.50 148.50 159.00 154.50 163.00 141.50 187.50 180.00 161.50 182.00 172.00 178.00

CLASS A----------------------- 182.00 204.50 176.00 186.50 179.00 202.00 189.00 153.00 226.00 222.50 192.50 218.50 201.50 223.00
CLASS 5----------------------- 163.00 188.50 157.50 159.50 164.50 163.50 177.00 144.50 203.00 192.00 161.50 196.50 182.50 194.00
CLASS C----------------------- 164.50 174.00 155.00 147.50 158.50 162.50 160.50 140.50 188.50 173.50 171.50 179.50 175.00 175.50
CLASS D— --------------————■—— 141.00 155.50 144.00 135.00 150.00 136.50 153.00 136.50 177.00 156.00 143.00 162.00 157.50 155.50

STENOGRAPHERS, GENERAL--------- 155.00 156.50 123.00 137.50 134.50 132.00 142.50 117.00 155.50 144.50 139.50 161.50 138.50 153.50
STENOGRAPHERS, SENIOR---------- lo9.50 175.50 151.50 140.00 166.00 150.00 152.00 150.00 177.50 172.00 146.50 170.50 150.00 177.50
SWITCHBOARD OPERATORS---------- - 113.50 - - 124.50 124.50 - - - - 144.00

CLASS A----------------------- 125.50 129.00 - 151.50 120.50 - 186.50 - 157.50 152.50 -
CLASS — — — ——— — — — — — —— 126.50 98.50 105.00 111.50 114.00 95.50 - 127.50 123.00 131.00 136.00 -

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- 127.00 127.50 111.00 115.00 121.00 118.00 121.50 103.00 142.00 142.00 127.50 142.00 130.50 131.50

TABULATING-MACHINE OPERATORS
CLASS A----------------------- - - - - - 223.50 - -
CLASS B----------------------- - - - - - 189.50 - 184.50
c l a s s  — --------- - - - - - - - - 149.50 - -

TRANSCRIB1NG—MACHINE TYPISTS— 128.50 170.50 105.50 - 133.50 108.00 132.00 - 160.00 150.00 - 146.00 131.00 137.00
TYPISTS

CLASS A----------------------- 151.50 159.00 127.00 137.50 124.00 128.00 136.00 112.00 150.50 150.00 167.50 150.50 133.00 150.00
CLASS B----------------------- 137.50 124.00 106.00 107.00 107.00 103.50 112.50 98.00 133.00 123.00 124.50 130.00 112.00 127.00

S e e  fo o tn o te s  a t en d  o f  B - s e r i e s  ta b le s .
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NORTH CENTRAL— CONTINUED

OCCUPATION AND ORAuk COLUMBUS
2

DAVENPORT- 
ROCK ISLAND- 

MOLINE 2
DAYTON

2
DETROIT

2

GREEN
BAY2

INDIAN­
APOLIS

2

KANSAS
CITY2 MILWAUKEE

2

MINNE— 
APOLIS- 
ST PAUL

OMAHA
2

SAGINAW ST LOUIS
SOUTH
BEND2 TOLEDO

2
WICHITA

2

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------------- *141.00 - - *145.50 - *195.50 *191.50 *142.00 *174.50 - *165.00 - - -
BOOKKEEPING MACHINE--------- - *126.50 132.50 128.00 - - - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- 127.00 166.50 175.00 - - 163.50 150.50 140.50 - - 156.50 — *141.00 *162.00
c l a s s  6----------------------- 125.50 *123.50 128.00 145.50 - 136.50 127.00 120.00 118.00 *125.50 - 120.50 *128.50 127.50 125.00

CLERKS
ACCOUNTING, CLASS A--------- 169.00 192.50 197.50 223.50 *184.50 159.50 190.00 174.50 166.00 174.00 *198.50 182.50 147.50 183.50 168.50
ACCOUNTING, CLASS B--------- 125.00 130.50 126.50 162.50 124.50 123.50 139.50 136.50 127.50 136.50 144.50 132.00 121.50 141.00 134.50
FILE, CLASS A---------------- 152.00 - - 173.50 - 135.50 154.00 148.00 141.00 - - 140.50 “ - -
FILE, CLASS B---------------- 117.00 120.00 146.50 128.00 122.00 112.50 117.50 118.50 113.00 116.50 - 114.50 138.50 109.50
FILE, CLASS C---------------- 101.00 - 100.50 112.00 - 105.00 100.50 107.50 99.50 96.50 - 102.50 93.50 110.00 112.50
ORDER------------------------- 138.00 131.00 148.50 168.50 161.50 144.50 151.50 138.50 155.00 149.50 140.50 166.50 124.50 147.00 147.50
PAYROLL----------------------- 161.00 158.00 153.50 178.00 177.00 158.50 170.50 161.50 152.50 186.50 168.00 158.50 141.50 159.50 138.50

KEYPUNCH OPERATORS
CLASS A----------------------- 156.50 186.00 159.50 180.00 135.00 162.50 164.00 152.00 141.50 154.00 164.00 164.00 152.50 171.00 158.50
CLASS B----------------------- 125.50 129.00 147.50 168.50 107.50 131.00 143-50 135.00 121.50 132.50 188.00 137.00 122.50 140.50 130.50

MESSENGERS----------------------- 112.00 133.00 108.50 132.50 122.00 115.50 117.00 106.00 111.50 - 115.00 108.50 129.50 115.50
SECRETARIES---------------------- 171.50 201.00 190.00 220.00 156.00 187.00 172.00 176.50 161.00 170.00 216.00 170.00 151.50 182.50 164.50

CLASS A----------------------- 196.00 163.00 227.50 256.00 - 225.50 200.50 207.00 195.50 207.00 260.50 205.50 171.00 220.00 191.00
CLASS 6----------------------------------- 185.00 219.00 190.50 234.00 171.00 201.00 178.00 190.50 174.50 183.00 209.50 176.50 150.00 191.50 165.00
CLASS C ----------------------------------- 173.00 216.00 189.50 225.00 181.00 194.00 173.00 172.00 155.00 161.00 221.00 169.00 148.00 186.00 169.00
CLASS D----------------------------------- 154.00 170.50 172.50 191.00 135.00 162.50 156.00 153.50 145.50 152.00 191.00 149.50 149.00 162.50 147.50

STENOGRAPHERS, GENERAL-------------- 142.00 161.50 153.50 164.50 154.00 141.50 152.50 136.50 139.00 142.50 - 150.50 139.50 157.00 137.00
STENOGRAPHERS, SENIOR--------------- 171.00 161.50 182.00 201.00 163.50 184.00 171.50 151.50 145.00 191.50 179.00 158.50 153.00 161.00 154.50
SWITCHBOARD OPERATORS--------------- 131.50 140.00 - 130.00 - 140.50 123.00 122.00 198.00 - - 133.50 -

CLASS A----------------------- - 206.00 - - 154.50 - - - 163.50 142.50 - 155.00
CLASS o ----------------------------------- 106.50 - 140.50 ~ - 129.00 - - - 117.50 - - 116.50

SWITCHBOARD OPERATOR-
RECEPTIONISTS-------------------------- 124.50 123.00 123.50 144.50 128.00 132.00 135.00 133.00 121.50 123.00 130.00 132.50 111.00 136.50 123.50

TABULATING-MACHINE OPERATORS
CLASS A----------------------------------- - 275.00 - - - - - - —

CLASS B----------------------------------- — - 220.00 — - - — - — - — — — —

CLASS C----------------------------------- - - - - - 184.50 - - - - - - - -

TKANSCRIBING-MACHINE TYPISTS— - 112.00 - 142.50 - 121.00 124.50 126.50 126.50 133.50 137.00 122.50 130.50 -

TYPISTS
CLASS A----------------------------------- 139.50 169.00 154.00 172.50 138.50 136.50 143.00 140.00 124.50 127.50 179.00 146.50 125.00 153.00 134.00
CLASS B----------------------------------- 117.00 132.00 113.50 140.00 130.50 109.50 120.50 120.00 1 1 1 . 0 0 116.00 151.50 118.50 118.00 131.00 112.50

S e e  fo o t n o t e s  at en d  o f  B - s e r i e s  ta b le s .
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OCCUPATION ANO GRADE

ALL WORKERS-
CONTINUED

BILLERS* MACHINE
BILLING MACHINE------------
BOOKKEEPING MACHINE--------

BOOKKEEPING-MACHINE OPERATORS 
CLASS A------------------ ---

CLERKS
ACCOUNTING. CLASS A--------
ACCOUNTING, CLASS B--------
FILE, CLASS A---------------
FILE, CLASS B---------------
FILE,- CLASS C---------------
ORDER-----------------------
PAYROLL---------------------

KEYPUNCH OPERATORS
CLASS A---------------------
CLASS B---------------------

MESSENGERS---------------------
SECRETARIES--------------------

CLASS A---------------------
CLASS B---------------------
CLASS C--------------- -----
CLASS 0---------------------

STENOGRAPHERSr GENERAL--------
STENOGRAPHERS, SENIOR---------
SWITCHBOARD OPERATORS---------

CLASS A---------------------
CLASS 8---------------------

SWITCHBOARD OPERATOR-
RECEPTIONISTS—  

TABULATING-MACHINE OPERATORS
CLASS A---------------------
CLASS B---------------------
CLASS C---------------------

TRANSCRIBING-MACNINE TYPISTS—  
TYPISTS

CLASS A---------------------
CLASS B---------------------

WEST

ANAHEIM- 
SANTA ANA- 

GARDEN GROVE
BILLINGS

DENVER-
BOULDER FRESNO

LOS ANGELES- 
LUNG BEACH2 PORTLAND2 SACRAMENTO

SALT LAKE 
CITY-OGDEN

SAN
DI^GO

SAN FRAN- 
CISCO- 
OAKLAND2

SAN JOSE
SEATTLE-
EVERETT

2

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

$166.50 $188.00 $145.00 $122. 00 $166.00 $138.00
- - 175.50

_ $114. 00 - 203.50 135.50 $161.00 141. 00 _ 161.00 - _
- 101. 50 - 144.00 - 109. 00 - 152.00 148.00

$171.50 153. 50 167.00 $153. 50 177.00 181.50 182.50 160. 50 $163.00 185.50 $168.50 162.50
146.50 115. 00 140.50 124. 00 148.50 142.50 150.00 119. 50 130.00 158.00 146.00 131.50
132.00 149.50 179.50 - - - 158.50 - 143.00
134.50 104. 00 112.50 117. 00 126.50 125.50 120.50 115. 00 109.00 135.50 126.00 125.00
106.00 89. 50 101.00 106.50 99.00 - 95. 50 98.00 111.50 121.50 99.50
170.50 148.50 176.50 169.50 165.00 159. 00 135.50 162.50 188.00 171.00
170.50 135. 50 165.00 139. 00 182.00 169.00 203.50 152. 50 156.50 177.50 176.00 154.00

181.50 125. 00 169.00 142. 50 168.00 157.50 176.00 157. 50 163.50 179.50 171.00 146.00
154.50 104. 00 139.00 128. 00 153.50 139.50 135.50 128. 50 146.50 168.00 149.50 136.00
130.50 119.00 124.00 110.50 102. 00 121.50 127.00 144.00 120.00
193.00 142. 00 189.00 164. 50 195.50 169.50 191.00 167. 00 18O.00 188.50 190.00 178.00
223.00 204.50 233.50 193.00 209.50 177. 50 199.00 218.50 228.50 210.50
207.50 154. 50 200.00 172. 00 219.50 189.00 196.50 177. 50 204.50 203.50 213.50 195.00
200.50 147. 50 190.00 168. 50 197.50 167.50 197.50 178. 00 184.50 186.00 190.00 173.00
170.50 120. 00 176.50 155. 00 175.00 155.00 171.00 151. 50 175.50 174.50 176.00 152.00
156.50 153. 50 167.00 129. 50 168.00 155.50 162.50 139. 50 167.00 154.50 158.50 160.00
182.00 164. 50 170.50 150. 50 178.00 174.00 158.00 151. 50 173.50 164.50 176.50 147.50
157.00 108. 00 132.50 129. 50 150.50 - 134.00 126. 00 120.00 150.50 147.50 -

- - - 163.50 - - - - -

- - 136.50 - - -

138.50 109. 00 134.50 130. 50 146.50 134.00 138.50 125. 50 140.00 147.50 140.00 133.00

: - 207.50 - - - - - -

121.00 133.50 148.00 146.00 - - 140.50 - 125.00

137.50 139.50 124. 50 161.00 140.00 126.50 138. 50 152.00 143.00 170.50 137.00
122.50 114.00 116. 50 132.00 113.00 129.00 115. 00 1 1 1 . 0 0 124.50 132.50 122.50

See footnotes at end of B -series  tables.
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NORTHEAST

OCCUPATION ANU GRADE
Al o ANY-

SCHENECTADY-
TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTQN—
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLANO

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

ALL WORKERS

BILLERS, MACHINE
BILLING MACHINE------------- *154.50 - *128.00 *148.50 - - *135.00 *143.50 - -
BOOKKEEPING MACHINE--------- - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- - - 166.50 - 169.00 - -
CLASS B----------------------- - - 139.50 136.50 136.00

CLERKS
'ACCOUNTING, CLASS A--------- *171.00 *146.50 *171.50 *222.00 163.00 *167.50 163.50 177.50 *152.50 *171.50 186.50 212.50 *163.50 *173.00
ACCOUNTING, CLASS B--------- 143.50 119.50 137.00 153.00 129.00 129.50 142.00 148.00 116.50 137.50 loi.50 162.00
FILE, CLASS A---------------- - 130.00 - - 155.50 - 157.00 - ~ -
FILE, CLASS B---------------- - - 124.50 - ~ - - 135.00 - - 131.50 126.50 -
FILE, CLASS C---------------- 1* 13.5 0 121.00 121.50 114.00 114.50 - 115.00 105.50 112.50 -
ORDER------------------------- - - 150.00 170.50 143.50 133.00 151.00 140.00 148.00 156.50 186.00 - -
PAYROLL----------------------- 148.50 114.50 157.00 210.50 156.50 124.50 157.00 177.00 118.00 173.00 167.00 122.50

KEYPUNCH OPERATORS
CLASS A----------------------- - 158.50 149.50 184.00 150.50 159.00 157.00 160. 50 - 154.00 165.00 171.50 142.00 162.00
CLASS B----------------------- 14b.SO 126.50 132.50 154.50 124.50 133.50 145.50 144.50 118.00 128.00 138.00 154.50 -

MESSENGERS----------------------- - 102.50 125.00 132.00 131.50 114.50 130.00 124.50 93.00 116.00 130.00 127.50
SECRETARIES---------------------- - 191.00 181.50 191.50 167.00 173.50 176.00 197.00 154.00 175.00 191.00 188.00 164.00 -

CLASS A----------------------- - 210.00 212.00 223.50 202.00 213.00 223.00 244.00 146.00 202.50 223.50 247.50 - -
CLASS B----------------------- 215.00 200.00 208.50 199.00 189.00 207.50 214.50 173.00 196.00 206.00 202.50 ~ -
CLASS C----------------------- - 192.50 182.00 199.50 169.50 180.50 183.00 195.50 152.00 176.00 195.50 180.00 169.50 -
Cl a s s  d----------------------- 168.00 141.50 106.00 167.50 142.50 153.50 161.50 169.00 150.00 158.00 164.50 171.50 156.00 -

STENOGRAPHERS, GENERAL------ -r- 150.50 154.50 158.00 166.00 148.50 156.50 128.00 160.00 157.00 149.50
STENOGRAPHERS, SENIOR------- - 159.50 160.50 183.00 167.00 157.50 173.00 179.50 142.50 lol.SO 165.50 161.00 -
SWITCHBOARD OPERATORS---------- 159.50 - 152.00 - 150.00 ~ 153.00 159.00 - - - ~

CLASS A----------------------- - 159.00 - - - 164.50 158.50
CLASS 6 ----------------------- - - - - 170.00 - - -

SWITCHBOAKO OPERATOR-
RECEPTIONISTS----------------- 12o.50 123.00 137.00 139.50 134.50 127.50 142.50 143.00 119.50 131.00 139.00 130.50 121.50 *

TABULAT1NG—MACHINE OPERATORS
CLASS A----------------------- — — — - - — - — — — — — —
Cl ASS H------------------ — — - - - - - - - ~ - - - -
CLASS C----------------------- - - - - - - - - - - - - - -

TRANSCRI61NG-MACHINE TYPISTS— - - 145.00 - - - 138.00 - - 147.50 121.50
TYPISTS

CLASS A----------------------- - - 137.50 165.50 - - 1 39.50 157.50 - 147.50 149.00 143.50 —
CLASS B----------------------- 123.50 124.50 133.50 117.00 131.50 127.00 106.50 122.50 131.50 123.50
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NORTHEAST— CONTINUED SOUTH

OCCUPATION AND GRADE
PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-

WARWICK—
PAWTUCKET

SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRISTI FORT
WORTH

JUNE , JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-------------- $122-50 - - $155.50 $115.50 - - - - - - -
BOOKKEEPING MACHINE--------- - - - - - - — - - - - - -

BOOKKEEPING-MACHINE OPERATORS
Cl a s s  a--------— ---—-------- - - - - — - — _ _ - - — -
CLASS B----------------------- - - - - - 141.00 - - _ - - - -

CLERKS
ACCOUNTING, CLASS A--------- 150.00 $177.50 $172.00 $164.50 164.00 159.50 $200.50 $147.50 $210.00 $178.00 $157.00 $183.00 $168.50.
ACCOUNTING, CLASS B--------- 125.00 135.00 146.50 138.50 131.00 132.50 159.50 111.50 158.00 132.50 133.00 113.00 134.00
FILE, CLASS A---------------- - - - - - - - - - - — - -
FILE, CLASS 6---------------- - - - 125.00 - - - - - - - 102.50
F I l E ,  CLASS C---------------- - ~ - - - - - - 114.00 - - - 98.00
ORDER-------------------------- 132.00 143.50 180.00 131.00 144.50 139.00 156.00 - 160.00 - - 140.50
PAYROLL----------------------- 130.50 16b•50 173.50 119.00 147.00 127.50 145.50 - 205.00 149.50 160.00 - 146.00

KEYPUNCH OPERATORS
CLASS A----------------------- 131.50 155.00 156.00 146.50 143.50 173.00 171.50 - 184.50 176.50 142.50 - 169.50
Cl a s s  d ----------------------- 121.00 141.00 135.00 146.00 126.00 115.50 143.50 115.00 146.50 127.50 127.00 - 129.00

MtSStNbe KS------ — -------------- - 113.50 - 123.00 - - 110.50 - 140.30 - - - 117.50
SECRETARIES---------------------- 150.00 172.00 177.00 173.50 170.50 158.00 177.50 167.00 186.50 171.00 159.50 184.50 178.00

Cl a s s  a ----------------------- 174.00 16d.30 197.50 195.00 198.50 - 200.50 172.50 168.50 - 186.00
CLASS o----------------------- 157.50 lo2.00 202.00 182.00 178.50 165.50 168.50 186.50 201.00 175.00 170.50 - 181.00
CLASS C----------------------- 152.00 176.00 181.00 178.00 167.00 152.00 173.00 170.50 199.00 .162.50 169.00 196.50 176.00
CLASS U—----- ---------------- 137.00 161.50 160.00 16^.50 131.50 146.50 171.00 134.00 170.00 - 143.00 177.50 174.50

STENOGRAPHERS, GENERAL--------- 119.50 - 147.00 146.50 137.50 116.50 146.00 - 174.50 145.00 138.00 - 173.50
S f  L/SiubKAHnfckb * StNIOR---------- - 157.00 157.50 - 154.50 139.00 200.00 - 162.00 - 161.00 - -
SWIICHBOARD OPERATORS---------- - - - - - - - 164.00 - - - 157.00

CLASS A----------------------- - - - - - - - -
LL AS-i b----------------------- — — — — — — — — — — — — —

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- 120.00 135.00 138.50 129.00 124.00 123.00 143.50 130.50 133.00 134.00 125.00 132.00 128.50

IABULATING— MACHINE OPERATORS
CLASS A----------------------- - - - - - - - - - - - -
CLASS o----------------------- - - - - - - - - - - -
CLASS C----------------------- - - - - - — - - - — - - —

IRANsCRIBlNG-MALHINE TYPISTS— - - - - - - - - - - - - 127.00
TYPISTS

CLASS A----------------------- 125.00 142.00 140.50 - 126.30 131.00 - - 160.50 - - - 141.00
CLASS b----------------------- 117.00 128.00 124.50 142.00 123.00 110.50 141.50 154.50 104.00 127.50 119.50
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SOUTH— CONTINUED

OCCUPATION AND oRAUE
DAYTONA
BEACH

FORT LAUDERDALE- 
HULLYWOOD AND 

WEST PALM BEACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
MlNSTDN-SALEM— 

HIGH POINT

GREENVILLE- 
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LEXINGTON-
FAYETTE

LOUIS­
VILLE

MELBOURNE- 
TITUSVILLE— 

COCOA

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

ALL WORKERS-
CONTINUEO

b i l l e r s , m a c h i n e
BILLING MACHINE-------------- - - - -
BOOKKEEPING MACHINE--------- - - - - - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- - - - - *152.00 -

CLASS B----------------------- - - - - - - - — — — —
CLERKS

ACCOUNTING, CLASS A--------- *159.00 - *157.50 *143.00 $183.50 1175.50 *156.00 *153.00 *161.50 197.00 —
ACCOUNTING, CLASS B--------- *142.00 135.00 128.00 120.50 133.00 114.00 125.50 139.00 128.50 138.50 -
LlLcf CLASS A — - - - - - - - -
PILE, CLASS tj---------------- - ~ 120.50 - -
PILE, CLASS C---------------- - - * 97.50 - 111.50 - ~ - -
UKUER------------------------- - - - lid.50 157.50 ~ 151.50 - - -
PAYROLL----------------------- 139.00 135.00 129.00 171.50 - 144.50 138.00 152.50 -

KEYPUNCH OPERATORS
CLASS A----------------------- ~ - ~ 152.50 129.50 154.00 - - - 174.00 169.00 -
CLASS 6----------------------- 126.00 *126.00 124.50 116.50 139.00 144.50 130.00 133.50 145.00

MESSENGERS----------------------- - - - 120.50 - 129.00 - - - 123.50 -
SECRETARIES---------------------- 160.00 163.00 171.50 162.00 145.00 178.00 170.50 145.50 166.00 194.50 182.00 -

CLASS A----------------------- - 210.00 - 170.00 180.00 204.50 194.50 -
CLASS B----------------------- 1B3.00 - 161.00 167.50 176.50 - - 189.00 -
Cl a s s  c----------------------- - 167.00 169.50 146.00 191.50 - 150.00 170.50 - 189.00
CLASS D----------------------- 143.00 141.50 171.50 138.00 134.50 166.00 - 163.50 158.50 163.50 -

STENOGRAPHERS, GENERAL--------- - 158.00 114.00 165.00 143.50 - 140.00
STENOGRAPHERS, SENIOR---------- - 161.50 139.50 183.50 163.50 174.00 -
SWITCHBOARD OPERATORS---------- - 13B.50 - 142.50 - 166.00 -

Cl a s s  a----------------------- - — - - - — - - — - — —
CLASS B----------------------- - - - 136.00 - - -

Sw i t c h b o a r d  o p e r a t o r -
RECEPTIONISTS----------------- - 125.50 117.00 110.50 122.00 141.00 131.00 124.00 121.50 133.50 120.50 -

TABULA TING-MACHINE OPERATORS
CLASS A----------------------- - - - - -
CLASS B----------------------- - — - - - - - - - - — —
CLASS C----------------------- - - - - - - - - - - - -

TRANSCRIBING-MACHINE TYPISTS— - - 125.50 - - -
TYPISTS

CLASS A----------------------- - 120.00 - 165.00 147.50 - - * 164.50 -
132.00 114.00 124.00 117.00
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SOUTH— CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA RALEIGH- SAN WASHING-
UCCUPATION AND GRADE MEMPHIS MIAMI ORLEANS GINIA BEACH— 

PORTSMOUTH
CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-------------- - - - - - - - - - *126.50 *155.00
BUUKKEEPING MACHINE--------- - - - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A--------—------------ — - - - - - - - - - - - 155.50 - *155.00
CLASS 8----------------------- - - - - - - *126.00 - - - ~ 143.50 *137.00 134.50

CLERKS
ACCOUNTING, CLASS A--------- *181.50 *150.50 *172.50 *166.00 $169.50 *165.00 202.50 *128.50 *184.50 *190.00 176.00 182.50 175.50 182.00
ACCOUNTING, CLASS B--------- 156.00 130.00 130.00 121.00 132.00 130.00 150.50 111.50 160.00 152.00 153.00 149.00 132.50 143.00
FILE, CLASS A----------------
FILE, CLASS B--------------- - _ ~ ~ ~ _ _ 132.00 __ 151.50

123.00 113.00 130.00
FILE, CLASS C---------------- - - - ~ 113.00 - - - - 114.50 94.50 -
ORDER-------------------------- 116.50 ~ - 151.00 - 134.50 133.00 - 181.50 143.00 150.00 146.00 156.00
PAYROLL----------------------- 164.00 145.50 149.50 - 164.50 129.50 148.50 117.00 ~ 166.00 186.00 168.00 155.50 174.50

KEYPUNCH OPERATORS
CLASS A----------------------- 173.00 146.50 168.00 150.00 143.00 154.00 165.00 171.00 165.50 164.00 143.00 159.50
CLASS ti— ——----- —— — —— ——— 132.50 139.50 124.50 126.50 130.50 137.00 123.00 144.50 140.50 147.50 148.00 126.50 152.50

MESSENGERS----------------------- - - - ~ - - - 109.50 - 133.00 126.00 128.50
SECRETARIES----------------------

CLASS A-----------------------
168.50
180.00

171.50
175.50

171.50 163.00 161.50
187.00

171.00 172.00 146.50
162.50

194.00 183.50
227.00

167.50
194.50

181.00
220.00

175.50
191.00

186.00 
220.50

CLASS B----------------------- 179.00 198.50 - 175.00 178.50 - 187.50 151.50 209.00 197.50 166.00 197.50 187.50 202.50
CLASS C----------------------- 176.50 167.00 172.00 166.50 157.00 174.50 169.00 190.50 172.50 176.50 178.50 179.50 180.00
CLASS D----------------------- 145.50 160.00 156.50 148.00 145.00 149.00 156.00 - 156.50 146.00 160.50 166.00 167.00

STENOGRAPHERS, GENERAL--------- 150.00 165.50 - 134.00 135.50 136.00 146.50 127.50 - 141.00 129.00 152.00 136.50 153.00
STENOGRAPHERS, SENIOR---------- 178.50 165.00 162.50 - 168.50 148.50 160.50 - - 171.00 141.00 179.50 153.00 173.00
SWITCHBOARO OPERATORS---------- - - - - - - - - - - - - - 165.00

CLASS A-----------------------
CLASS B----------------------- _ :

157.00
: _ _ 155.00

155.50 -

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- 141.50 125.00 132.50 123.00 124.50 127.50 129.50 111.50 136.00 143.00 131.00 142.00 125.50 134.00

TABULATING-MACHINE OPERATORS
CLASS A----------------------- - - — - - — ~ — - — - - - —
CLASS B-----------------------
CLASS C------------------------

~ _ _ _
“ : : _

TRANSCRIBING-MACHINE TYPISTS— - - - - - - - - - 142.00 - 150.50 133.00 141.00
TYPISTS

CLASS A----------------------- 135.00 133.00 - 141.00 - 146.50 164.50 155.50 141.00 152.50
112.50 138.00 95.50 118.00 125.00 137.00 128.50 120.00 130.50 119.00 131.50
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NORTH CENTRAL— CONTINUED

OCCUPATION AND GRADE COLUMBUS
DAVENPORT- 

ROCK ISLAND- 
MOLINE

DAYTON OETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE— 
APOLIS- 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------------ - - - - - - $133.00 - - - - - -
BOOKKEEPING MACHINE-------- - - - - - - - - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A--------------------- ~ $131.00 - $143.50 144.50 - - $126.00 - -
CLASS 6--------------------- - - - 161.50 - - - 121.00 - - - - - $137.00 —

CLERKS
ACCOUNTING, CLASS A-------- $166.00 $206.00 $210.00 237.50 $184.50 $174.00 $178.00 183.50 156.00 $173.00 $238.00 187.00 $159.00 196.50 $158.50
ACCOUNTING, CLASS B-------- 132.50 138.00 133.00 186.00 143.50 130.50 138.50 139.00 120.50 152.50 150.50 136.50 120.00 158.00 138.50
FILE, CLASS A--------------- - - - - - - - - - 167.00 - - -
FILE, CLASS B-------------- 119.50 - - - - - 121.00 113.00 - - 125.50 109.00 - -
FILE, CLASS C-------------- 104%50 114.00 - - - - 95.00 - - — - - -
ORDER----------------------- 135.50 134.00 155.50 .182.00 - 138.00 149.50 150.50 146.00 - - 150.50 133.50 159.00 142.50
PAYROLL--------------------- 157.50 160.50 155.00 191.50 168.50 161.50 166.00 163.00 148.50 172.50 188.50 151.00 140.00 167.50 152.00

KEYPUNCH OPERATORS
CLASS A----— ------------ — 161.00 189.00 160.50 197.00 151.00 172.00 152.50 148.00 134.00 151.00 - 160.00 147.50 176.00 153.00
CLASS B--------------------- 126.50 124.00 152.50 199.00 119.50 152.50 139.50 136.50 117.50 126.50 135.50 138.50 144.50 139.00

MESSENGERS--------------------- 111.00 161.00 - 149.50 111.00 121.00 100.50 - - 120.50 - 128.00 -
SECRETARIES-------------------- lao.oo 210.00 199.00 242.00 173.50 210.00 174.00 180.00 153.50 166.50 251.00 178.00 171.50 188.00 167.50

CLASS A--------------------- 202.00 ~ 224.00 266.00 235.50 - 215.00 192.50 187.50 - 208.50 181.00 225.50 192.00
CLASS B""“ —— — ——————————— 194.00 242.00 203.00 260.50 177.00 231.00 183.50 189.50 174.50 163.00 - 190.50 173.00 202.00 172.00
CLASS C--------------------- 179.00 198.50 244.50 181.00 221.00 177.00 174.00 152.50 169.50 - 179.00 176.50 188.00 171.50
CLASS D--------------------- 150.50 173.50 170.50 208.50 161.50 176.50 153.50 154.00 143.50 156.00 - 155.50 161.00 167.00 147.50

STENOGRAPHERS, GENERAL-------- 126.50 165.00 159.50 180.50 124.00 157.00 127.00 122.50 139.00 - 159.00 128.50 157.00 -
STENOGRAPHERS, SENIOR--------— 171.00 166.50 166.50 207.50 159.00 198.50 175.50 151.00 137.00 - - 160.00 147.00 159.50 160.50
SWITCHBOARD OPERATORS--------- - - 163.00 - - - - 150.00 129.50 - - - - 160.50 -

CLASS A--------------------- - 228.00 - - - 160.50 150.50 - 169.50
CLASS IJ""'■"" “ ii' ■ ii - - - 176.50 — - - — - - - - — - -

SWITCHBOARD OPERATOR-
RECEPTIONISTS---------------- 121.00 130.00 134.00 148.00 127.50 132.50 130.00 137.50 126.50 123.50 151.00 133.50 111.50 141.00 127.50

TABULATING-MACHINE OPERATORS
CLASS A------------ — ------ - - 278.00 - - - - - - - - - - -
CLASS B--------------------- - - 242.50 - - - - - - - - - - -
CLASS C--------------------- - - - — — — _ — - - - - — _ —

TRANSCRIBING-MACHINE TYPISTS— - - - - - - - 126.00 117.50 - - 124.00 - - -
TYPISTS

CLASS A--------------------- 153.50 182.00 158.00 194.50 141.50 140.00 138.50 141.50 124.00 134.50 - 161.50 133.00 169.50 132.00
CLASS B--------------------- 123.00 136.00 113.50 158.50 111.50 122.50 118.50 110.50 135.50 110.50 148.50 131.50
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WEST

OCCUPATION AND GRADE
ANAHEIM- 

SANTA ANA- 
GARDEN GROVE

BILLINGS
DENVER-
BOULDER FRESNU

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

SALT LAKE 
CITY-OGDEN

SAN
DIEGO

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLE-
EVERETT

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS-
CONTINUED 

BILLERS, MACHINE
BILLING MACHINE-------------- - - - - - - - -
BOUKKEtPlNG MACHINE--------- - ~ - - - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- - - - - - - - - - - - -
CLASS b----------------------- - - - - $145.50 - - - - - - -

CLERKS
ACCOUNTING, CLASS A--------- $170.00 - $161.00 $170.00 178.00 $171.50 $224.00 $159.00 $162.50 $192.50 $168.50 $182.50
ACCOUNTING, CLASS B--------- 147•00 - 141.00 125.00 142.50 134.50 162.00 129.00 134.50 164.50 141.50 140.00
PILE, CLASS A---------------- - - - - - - - - - 177.50 — -
FILE, CLASS B---------------- - - - - - - - - - - 155.00
FIi.Lt CLASS C— —— ----------- - - - 132.00 - - - - - -
UKUER------------------------- 156.50 - - 156.00 164.00 143.50 119.50 169.50 171.50 140.00
PAYROLL----------------------- 165.50 165.00 141.50 180.00 156.50 - 136.50 182.50 183.00 170.00 149.50

KEYPUNCH OPERATORS
CLASS A----------------------- 194.50 - 162.00 - 176.00 133.00 199.50 145.00 186.00 177.00 176.00 -
CLASS B----------------------- 152.50 145.00 126.50 155.50 144.50 127.50 147.50 157.00 161.50 140.00

MESSENGERS----------------------- 139.50 - - - 132.50 - - - - 137.50 - -
SECRETARIES---------------------- 205.00 $164.00 193.50 163.50 203.50 162.50 196.00 161.00 201.00 193.00 197.50 -

CLASS A----------------------- 227.50 202.00 - 239.00 184.50 - 208.50 219.50 245.50 -
LLASS B----------------------- 215.00 204.00 182.50 229.00 168.50 - 161.50 215.50 216.50 220.50 -
CLASS C----------------------- 209.50 174.00 194.50 161.00 203.00 156.50 199.50 186.50 200.50 199.00 192.00 177.00
CLASS 0----------------------- 176.50 - 163.00 152.50 177.00 158.50 190.50 149.50 193.50 169.00 187.50 161.00

STENOGRAPHERS, GENERAL--------- 163.00 - - 182.00 157.00 195.50 129.50 175.50 162.00 166.00
s t e n o g r a p h e r s , s e n i o r ---------- IBS.50 166.00 - 199.00 170.00 164.00 195.00 195.50 190.00 160.50
s w i t c h b o a r d  o p e r a t o r s ---------- 176.00 - 174.00 - - 143.50 168.00 170.50 171.00 -

CLASS A----------------------- - - -
CLASS B----------------------- — — — — — — — — — — — —

s w i t c h b o a r d  o p e r a t o r -
RtCEPl1UNISTS----------------- 139.50 - 132.50 - 140.00 139.50 125.50 143.00 160.50 141.00 137.00

TABULA TING-MACHINE OPERATORS
Ll ASS A“— —— — — — —— — — —— - - - - — - - - - - — -
CLASS B----------------------- - - - - - - - - - - - -
c l a s s  c ------ — ------------- — - - - - - - - _ - — -

TRANSCRIBING—MACHINE TYPISTS— - - - - - - - - - - -
TYPISTS

CLASS A----------------------- 143.50 150.50 - 171.50 129.00 156.00 - 163.50 - ' " 145.00
CLASS 6----------------------- 146.00 153.50 118.00 115.50 136.00 139.00
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NORTHEAST

OCCUPATION AND GRADE
ALBANY-

SCHENECTADY-
TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTQN-
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

ALL WORKERS

BILLERS, MACHINE
BILLING MAChINE------------- - $212.50 - $172.00 $165.00 - - $183.50 - $103.00
BOOKKEEPING MACHINE--------- - - $142.00 - - - 130.50 148.00 - - 129.00 - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- - - - - 177.50 - - 143.00 - -
CLASS B----------------------- - - 126.50 - - - - 140.00 $104.00 - 125.00 $116.00 116.00

CLERKS
ACCOUNTING, CLASS A--------- $183.00 - 171.50 169.00 $152.00 $169.50 184.00 185.00 - $164.50 161.50 163.00 168.50 -
ACCOUNTING, CLASS B--------- 145.50 136.50 131.00 118.00 133.00 143.00 151.00 101.50 151.00 137.00 126.50 137.50 -
FILE, CLASS A---------------- - 133.00 - 130.50 151.00 - - 124.00 137.00 -
FILE, CLASS B---------------- 118.50 115.50 113.00 120.50 126.50 128.50 105.00 - 111.50 104.00 -
FILE, CLASS C---------------- 108.00 117.00 100.00 104.50 105.50 106.50 117.50 91.50 111.00 106.50 106.50 92.50 -
ORDER------------------------- 144.50 144.00 138.00 154.50 130.50 142.00 157.50 - 115.00 143.50 144.50 130.00 —
PAYROLL----------------------- - - 158.50 - 139.50 176.00 151.50 161.50 - - 147.00 158.50 150.00 -

KEYPONCH OPERATORS
CLASS A----------------------- 168.00 155.50 158.50 140.50 153.50 161.00 160.50 124.00 153.00 157.00 154.00 134.00 -
c l a s s  b****—*~~ ~ ~  ~ ~ —~— 141.50 - 132.00 124.50 123.00 135.50 141.00 146.00 118.50 128.50 138.50 120.00 120.00

MESSENGERS----------------------- 142.50 114.50 106.50 114.00 122.00 122.50 125.00 113.50 120.00 120.00 111.00 122.00 -
SECRETARIES---------------------- 185.00 $197.50 174.50 175.50 162.00 170.00 179.50 193.00 140.00 161.00 168.50 172.00 148.00 -

CLASS A----------------------- 201.00 - 213.00 - 211.00 198.00 221.00 238.00 - - 210.50 202.00 -
CLASS B----------------------- 205.00 192.00 196.50 186.00 178.50 188.00 216.50 157.00 177.00 190.00 181.50 165.50 $217.50
CLASS C----------------------- 184.00 - 175.50 181.50 161.00 184.00 189.00 195.50 141.50 181.50 167.50 182.50 141.00 164.50
CLASS 0----------------------- 169.00 160.50 146.00 140.50 151.50 159.50 174.00 121.50 141.50 148.50 154.50 131.00 -

STENOGRAPHERS, GENERAL--------- 157.00 154.50 140.50 133.50 135.00 145.50 150.00 125.00 151.00 146.50 140.00 134.50
STENOGRAPHERS, SENIOR---------- 163.50 144.00 166.50 155.00 141.50 166.00 158.00 169.50 - - 177.50 143.00 157.50 -
SWITCHBOARD OPERATORS---------- 127.50 139.50 131.00 127.00 141.50 141.00 151.50 104.00 117.00 - - -

CLASS A----------------------- - - - - - - - - 143.50 169.00 - -
CLASS B----------------------- - - ~ - - - - 137.50 139.50 121.50 -

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- 114.00 - 141.50 125.50 130.50 134.00 139.50 151.00 117.00 132.00 133.00 118.00 106.00 —

TABULATING— MACHINE OPERATORS
CLASS A------ — ---- --— - ~ - - - - 182.50 - - - -
CLASS B----------------------- - - - - - - 171.00 - - 173.00 - -
CLASS C------ r---------------- - - - - 127.50 141.50 - - -

TRANSCRIBING-MACHINE TYPISTS— - - 146.00 - 128.00 145.00 132.00 151.50 - - 138.00 122.00 121.50 -
TYPISTS

CLASS A----------------------- 159.00 - 141.50 120.00 125.50 141.50 135.00 150.50 124.00 - 137.00 134.50 - -
CLASS B----------------------- 122.00 126.00 119.50 110.50 124.00 123.50 133.00 110.50 115.50 117.50 105.00 102.00
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION ANO GRADE WARWICK- SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOQGA CHRISTI FORT

PAWTUCKET WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—
CONTINUED

BILLERS, MACHINE
b 1LLING MACHINE------------- • - ~ - - $123.00 - - $141.50 - - $122.00
BOOKKEEPING MACHINE--------- - - - - - - - - - - - 132.00

BOOKKEEPING-MACHINE OPERATORS
c l a s s  a----------------------- - - - - 143.00 - - - - - -
CLASS b----------------------- $123.50 ~ - - - 137.50 $109.00 $128.50 107.00 $109.50 - 119.00

CLERKS
ACCOUNTING, CLASS A--------- 4149.50 145.00 - $136.50 $169.00 $141.00 172.00 155.50 173.50 164.50 154.00 $147.00 173.00
ACCOUNTING, CLASS b--------- 128.50 117.00 - 115.50 124.50 - 141.00 114.50 141.00 124.50 120.00 120.50 128.00
PILE, CLASS A— -------------- 105.50 - - - 162.50 - 160.50 138.00 - - 130.00
PILE, CLASS B---------------- - - - 120.50 108.50 114.00 108.00 - - 105.50
PILE, CLASS C---------------- - 100.50 - - 100.50 - 111.50 105.50 111.00 87.50 99.50 - 102.00
Or d e r -------------------------- - 156.00 - - 150.50 - 140.50 127.00 - - 146.50
PAYROLL----------------------- 123.00 - - 152.00 - 162.00 - 147.50 138.50 138.50 124.00 162.50

KEYPUNCH OPERATORS
CLASS A----------------------- 131.50 162.00 $150.50 - 155.50 - 163.50 153.50 156.00 131.00 138.00 — 152.50
CLASS B----------------------- 114.00 122.50 139.00 110.50 122.50 98.00 143.00 118.00 134.00 113.00 112.50 110.00 130.00

MESSENGERS----------------------- 109.00 109.50 - 107.50 129.00 106.50 116.50 110.00 114.50 - 110.00
SECRETARIES---------------------- 147.50 176.50 177.50 146.50 163.00 140.50 177.00 156.00 168.50 156.00 146.50 154.00 171.50

CLASS A----------------------- “ 219.00 - - - 206.50 187.50 189.00 193.00 - - 197.50
CLASS b----------------------- 161.50 182.00 185.50 143.00 174.00 153.00 194.00 171.50 179.50 164.00 156.00 163.00 180.50
CLASS C----------------------- 150.00 192.50 183.50 178.00 138.00 179.00 165.00 160.50 163.50 149.00 152.50 175.00
CLASS 0----------------------- 135.00 161.50 169.50 145.00 - 161.00 133.00 157.00 142.50 135.00 142.00 151.50

STENOGRAPHERS, GENERAL--------- 122.00 147.50 - 142.50 139.00 158.00 133.00 167.00 135.00 124.50 150.00 144.50
STENOGRAPHERS, SENIOR---------- - 166.00 159.50 146.00 - 138.00 169.00 - 152.50 161.50 - - 173.00
SWITCHBOARD OPERATORS---------- 145.00 - - 144.50 - 128.50 101.50 130.50 - 109.50 107.50 124.00

CLASS A----------------------- - - - - - - 140.00 - - -
CLASS ti--------------------- — 112.50 - - - - - - 104.00 - - —

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- 118.50 124.50 132.00 - 123.00 115.50 140.50 113.50 128.00 119.50 118.50 94.50 134.00

TABULATING-MACHINE OPERATORS
CLASS A----------------------- - - - - - - - - - - -
CLASS B----------------------- ~ - - - - 174.50 - - - - - -
CLASS C----------------------- - - - - - - - - - - —

TRANSCRIBING-MACHINE TYPISTS— - - - - - 141.00 123.50 141.00 - - - 132.50
TYPISTS

CLASS A----------------------- 127.50 142.00 - - - - 149.00 122.50 149.50 - 130.00 - 135.50
118.50 117.50 116.00 105.50 111.00 132.50 105.50 116.00 99.00 103.50 114.50
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SOUTH— CONTINUED

OCCUPATION AND GRADE
DAYTONA
BEACH

FORT LAUDEROALE- 
HOLLYWOOD AND 

WEST PALM BEACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
WINSTQN-SALEM- 

HIGH POINT

GREENVILLE- 
SPART AN8URG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LEXINGTON-
FAYETTE

LOUIS­
VILLE

MELBOURNE- 
TITUSVILLE— 

COCOA

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

ALL WORKERS—
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-------------- - - - - $119.00 - - - -

BOOKKEEPING MACHINE--------- - - - - - - $95.50 -
BOOKKEEPING-MACHINE GPEKATOKS

CLASS A----------------------- - - 138.00 - - - - -
CLASS B----------------------- $134.00 $103.50 126.00 - $105.50 $123.00 - - -

CLEKKS
ACCOUNTING, CLASS A--------- $173.50 157.00 $138.00 $167.50 131.50 164.00 149.00 160.50 $162.50 192.00 $160.00
ACCOUNTING, CLASS B--------- 114.50 127.50 120.00 135.00 115.50 131.50 $128.50 124.00 122.00 117.00 145.00 144.50
FILE, CLASS A---------------- - 163.50 - - - -
FILE, CLASS B---------------- - 121.00 110.00 115.00 ~ 124.50 - 120.00 -
FILE, CLASS C---------------- - 103.50 97.50 88.00 98.50 94.50 90.50
ORUcR------------------------- — - - — - 131.00 — ~ — — — ~
PAYROLL----------------------- - 150.00 - 169.50 121.50 15B.OO 148.00 149.00 122.00 135.50

KtYPUNCH OPERATORS
CLASS A----------------------- - 163.00 - 152.00 146.50 133.50 148.00 176.00
CLASS B—----- ---------------- 131.00 - 128.00 115.50 133.00 104.00 112.00 135.00 124.00 128.00 -

MESSENGERS----------------------- 120.00 112.00 109.00 - 103.50 113.50 108.50 120.50 -

SECRETARIES---------------------- 136.50 154.50 152.50 158.00 151.00 178.00 169.00 143.50 165.50 151.50 155.50 186.50
CLASS A----------------------- 177.50 - - - 217.50 148.00 194.00 183.00 167.50 -
CLASS B----------------------- 126.50 172.00 152.50 165.00 165.00 193.50 160.50 179.50 166.00 154.00 189.50
CLASS C----------------------- 162.50 149.50 155.50 150.00 178.00 172.00 169.00 164.50 164.50 161.00 189.00
CLASS D----------------------- 141.00 152.00 154.50 133.00 161.50 153.50 130.50 149.50 12 7.50 151.50 172.50

STENOGRAPHERS, GENERAL--------- 151.00 131.50 158.50 132.50 145.00 132.50 179.50 155.50 164.50 154.50
STENOGRAPHERS, SENIOR------ ---- - 148.00 175.00 130.00 173.00 163.00 156.50 185.50
SWITCHBOARD OPERATORS---------- 105.50 10B.50 ~ 112.00 - - - - 106.50 106.00

CLASS A----------------------- - - - - Ie4.50 ~ 146.50 - - -
CLASS b----------------------- - ~ 114.00 - 113.50 108.50 -

SWITCHBOARD OPERATOR-
RECtPTlONISTS----------------- - 119.00 107.50 120.50 107.50 124.50 108.50 125.00 118.00 119.50 101.00

TABULAIING-MACHINE OPERATORS
CLASS A----------------------- - - - - — - - - - - — —
CLASS B----------------------- - - - - - - - 150.50 -
CLASS C----------------------- - - - - - - - - - - — —

TRANSCRIBING—MACHINE TYPISTS— - - - 121.00 - 127.50 - 126.50 - - -
TYPISTS

CLASS A----------------------- - - 158.50 132.50 - 143.00 129.50 126.50 140.00 - 160.50 154.00
CLASS B----------------------- 116.00 124.00 109.50 116.50 99.00 113.00 113.00 115.50 117.50
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SOUTH— CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA RALEIGH- SAN WASHING-
OCCUPATION AND GRADE MEMPHIS MIAMI ORLEANS GINIA BEACH- 

PORTSMOUTH
CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS-- 
CONTINUED

blLLERS, MACHINE
BILLING MACHINE-------------- - $178.00 3111.50 - - * - $150.50 $177.50 $149.50 $137.50
BUUKKEEPING MACHINt--------- - - - “ “ - 117.50

BUOKKEEPING— MACHINt OPERATORS
CLASS A----------------------- - 154.00 123.00 - - - $130.50 - 166.50 - - 156.50 - -
CLASS B----------------------- - 141.50 107.50 - $114.50 118.00 $104.50 145.00 - $103.50 140.50 130.50

CLERKS
ACCOUNTING, CLASS A--------- $146.00 176.50 153.50 $132.50 176.00 $146.00 156.50 135.00 167.50 $193.00 130.50 173.50 161.00 168.00
ACCb UnT I Nb , CLASS a 127.00 149.00 121.00 114.30 119.00 123.50 128.00 113.00 136.00 151.00 114.00 141.50 123.00 138.50
FILE, CLASS A---------------- - 134.00 - - 117.50 - 152.00 153.50 - - 141.00 - 136.00
FILE, bLASS b---------------- 127.50 122.50 98.50 92.00 105.50 103.00 109.00 96.50 120.00 129.00 128.50 104.00 125.50
FILE, CLASS C---------------- 101.50 99.00 92.00 97.00 88.00 95.00 100.00 93.00 124.50 - - 113.00 107.00 107.50
UKUtK------------------------- 14B.50 133.00 127.50 112.50 122.00 151.00 114.50 155.00 156.00 - 153.50 153.00 149.00
PAYROLL----------------------- 155.50 148.00 136.50 - 150.00 129.00 139.00 129.50 146.00 182.00 - 166.00 143.50 153.00

KEYPUNCH u PlRATORS
141.00CLASS A----------------------- 145.00 156.00 129.00 118.50 131.50 137.00 127.00 145.50 191.50 163.00 136.00 156.00

CLASS a----------------------- 130.50 141.00 111.50 113.00 124.50 114.50 130.00 108.50 128.00 144.50 118.50 142.50 128.00 144.00
Mfc$5c /ViG>t  RS----------------------------------------------------------- 114.30 129.00 102.00 108.00 103.50 107.50 118.00 99.00 140.00 - - 120.50 111.50 137.00
StCKtTA k I c S ------------------------------------------------------- .32.00 177.50 151.00 138.00 158.00 146.00 158.00 146.50 187.50 167.50 151.50 182.50 167.00 169.50

CLASi A ----------------------------------------------------------- 1B3.50 210.50 169.50 - 173.00 - 188.50 148.50 225.50 - - 217.50 209.50 231.00
Cl a s s  a ---------------------------------------------------------- 159.00 186.00 156.50 149.00 160.50 lt>3.00 169.50 141.00 203.00 172.00 196.00 178.50 185.00
l LASS c ----------------------------------------------------------- lo1 •JO 175.50 151.50 137.00 159.50 133.CO 133.00 142.50 188.50 177.00 165.00 180.50 169.00 170.50
CLASS j ----------------------------------------------------------- 140.00 135.00 142.50 122.50 151.50 131.50 152.00 137.00 177.50 155.00 140.00 163.50 141.00 143.00

s t e n o g r a p h e r s , g e n e r a l ----------------------- 159.30 153.00 122.50 138.50 134.30 129.50 141.50 116.00 156.50 153.50 148.50 166.00 141.00 154.50
STENOGRAPHERS, S e n i o r -------------------------- lb 7.50 177.50 148.00 143.50 165.00 152.00 148.00 154.50 178.50 175.00 157.50 165.50 146.50 183.50
SW IT CHoOARO OPERATORS -------------------------- - 113.00 - 121.50 - 123.00 - 132.00

CLASS A ----------------------------------------------------------- - - 123.50 - - 148.50 - - - 159.00 - -

CcAiS B----------------------------------------------------------- 125.00 - 98.50 103.00 117.50 110.50 95.50 119.00 120.30 128.30 129.00
SWITCHBOARD OPERATOR-

RECEPTIONISTS -------------------------------------------- 121.50 128.00 106.50 112.00 120.00 114.00 118.00 100.50 142.50 141.50 142.00 130.50 129.50
TAbULATlNG-MACHINE OPERATORS

CLASS A ----------------------------------------------------------- - - “ - - 220.50 -
CLASS a ----------------------------------------------------------- - - - - — — ~ 191.00 - -

c l a s s  c ---------------------------------------------------------- - - - - - 148.00
TRANSCRIbING-MAc HINE TYPISTS— - 178.00 105.50 123.00 108.00 130.00 161.50 - 144.50 128.50 134.50
TYPISTS

CLASS A----------------------------------------------------------- - 163.00 126.00 - 118.50 128.00 135.00 111.50 150.50 156.50 - 146.50 126.00 148.50
CLAoi 6 -----------------------------------------------—--------- 152.50 121.50 106.00 109.00 104.00 100.00

___

109.50 98.00 132.50 119.50 130.00 110.00 125.00
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NORTH CENTRAL— CONTINUED

OCCURAT ION AND GRADE COLUMBUS
DAVENPURT- 

RUCK ISLAND— 
MULINE

DAYTON DETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

M1NNE— 
APOL1S- 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—  
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------------- - * 14o.50 - *214.00 *211.50 *137.50 - - *173.00 - -
B0UKKEEP1NG MACHINc--------- - *124.50 - - - - *128.00 - - -

BOOKKEEPING-MACHINE OPERATORS
CLAob A——----------- —--------- ~ 168.00 - ~ 169.50 158.00 139.00 - - -
Cl a g S a ----------------------- *128.00 ~ 122.00 141.00 - 139.50 126.50 - 117.00 *121.00 - 116.00 *125.50 *115.00 -

CLERKS
ACCOUNTING, CLASS A--------- 171.00 SI 77.00 184.00 205.00 *185.00 153.00 192.50 164.00 169.50 174.00 *166.50 180.00 139.50 153.50 *176.50
ACCOUNTING, CLASS B--------- 122.50 127.UO 122.00 149.50 115.00 120.50 139.50 134.50 130.00 133.50 141.50 130.00 122.50 124.50 133.00
PILE, CLASS A---------------- 1S1.S0 ~ - 154.50 - 129.00 154.50 147.00 142.50 - 131.50 -
FILE, CLASS 8---------------- 117.00 120.50 154.00 121.50 - 110.50 117.50 117.00 113.00 116.50 110.50 157.00 106.00 -
FILE, CLASS C---------------- 101.50 - 99.00 111.50 - 104.50 99.00 106.50 100.00 95.00 101.50 93.50 109.00
ORDER------------------------- 140.SO 129.00 135.50 164.50 - 147.00 152.50 129.00 157.50 150.50 - 176.50 - 113.50
PAYROLL----------------------- 104.50 151.50 149.50 164.50 - 155.50 174.00 159.00 155.50 193.50 145.50 170.00 149.00 140.00 121.50

KEYPUNCH OPERATORS
CLASS A----------------------- 154.50 173.50 135.50 172.00 125.50 159.00 166.50 156.50 146.00 154.50 ~ 167.50 155.50 154.00 163.50
CLASS 6----------------------- 124.50 131.50 137.50 154.50 98.00 120.00 144.00 133.50 123.00 134.00 138.00 1 1 1 . 0 0 135.00 124.00

MESSENGERS----------------------- 110.00 118.00 105.00 125.00 ~ 116.50 117.00 114.50 108.00 1 1 1 . 0 0 111.50 - 130.50 99.00
SECRETARIES---------------------- lb 7* Ou 182.00 172.00 194.50 142.00 163.00 171.00 170.50 164.00 171.50 182.50 163.00 135.00 163.50 156.50

CLASS A---------------------------------------------------- 190.50 ~ 236.50 - 213.00 204.50 188.50 197.00 225.50 202.50 166.50 -
CLASS a-------------------------------------------------- lao.so 182.00 169.50 204.00 - 177.00 1 7o. 00 192.50 174.50 190.50 167.00 161.00 150.00
CLASS C ---------------------------------------------------- 168.50 195.50 165.50 198.00 181.50 159.00 171.00 167.50 159.00 158.00 184.00 161.00 122.50 175.00 161.00
CLASS U---------------------------------------------------- 155.00 164.50 174.50 177.00 125.50 150.00 157.00 152.50 147.00 149.50 142.00 123.00 151.50 148.00

s t e n o g r a p h e r s , g e n e r a l -------------------- 150.50 154.50 148.50 159.50 139.50 153.00 151.00 149.00 146.00 143.00 - 142.50 164.50 157.50 136.00
STENOGRAPHERS, SENIOR ----------------------- 170.50 136.00 164.00 190.00 169.00 l70.00 152.50 155.50 196.50 - 157.00 161.50 174.00 144.00
Sw i t c h b o a r d  o p e r a t o r s ----------------------- 125.00 120.50 - 120.50 - 131.00 120.50 121.00 ~ 116.50 -

CLASS A ---------------------------------------------------- 171.50 - - 148.00 - - - 166.50 - - -
CLASS B---------------------------------------------------- 106.50 - 134.00 - - 127.00 - - - - 113.00 ~ - 113.50

SWITCHBOARD OPERATOR-
KECEPTIuNISTS --------------------------------------- 126.50 115.50 112.00 142.00 128.50 132.00 137.50 129.00 119.50 123.00 113.00 132.00 110.50 130.00 118.00

IABULATING— MACHINE OPERATORS
CLASS A ---------------------------------------------------- - 271.00 ~ - - - - - - - - - -
CLASS B---------------------------------------------------- - - 207.00 - - - - - - ~ ~
LLAii L -------------------------------— --------------- - - - - - - * - — — — - - — - -

TRANSCRIBING—MACHINE TYPISTS— - 114.00 - 141.50 - 120.50 123.00 127.50 128.50 132.50 - 145.50 -
TYPISTS

CLASS A ---------------------------------------------------- 136.50 134.00 136.00 160.50 - 133.50 144.00 138.50 124.50 127.00 132.50 112.50 128.50
c l a s s  a ---------------------------------------------------- 116.00 123.00 113.00 133.00 108.50 120.00 121.00 111.50 114.50 110.00 122.50 118.00
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WEST

OCCUPATION AND GRADE
ANAHEIM- 

SANTA ANA- 
GARDEN GROVE

BILLINGS
D e NVER-
BOULDER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

SALT LAKE 
CITY-UGDEN

SAN
D1EGU

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLE-
EVERETT

OCTOBER JULY OECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS--
CONTINUED 

BILLERS, MACHINE
BILLING MACHINE-------------- - - *167.50 - *214.00 - - *168.00 - *139.00
BOUKKEEPING MACHINE--------- - - - 160.00 “

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- ; - - - - 205.50 - - - - - -
CLASS B----------------------- ~ *96.50 - - - - - ~ 142.50

CLERKS
ACCOUNTING, CLASS A--------- *173.50 158.50 169.50 *143.00 176.00 *186.00 *175.50 *161.00 *163.50 182.00 $169.00 160.00
ACCOUNTING, CLASS B--------- 146.00 115.00 140.50 123.50 150.50 145.00 147.50 118.00 129.00 155.50 150.50 129.00
FILE, CLASS A---------------- - - 153.00 - 177.50 - - ~ 150.50 119.50
FILE, CLASS B---------------- 135.50 104.00 111.50 117.00 126.50 125.50 119.50 116.50 106.00 133.50 111.50 121.50
FILE, CLASS C---------------- 104.50 89.50 100.00 - 103.00 99.00 - 97.00 111.50 123.50 99.50
OROER— ------------------------ 189.50 148.00 - 184.00 171.50 - 163.00 157.00 - 177.50
PAYROLL----------------------- 179.00 128.50 165.00 134.50 183.00 179.50 206.00 163.00 144.00 174.00 183.00 157.00

KEYPUNCH OPERATORS
CLASS A-----------------------
CLASS B-----------------------

169.50
156.00

118.50
100.50

171.50
137.50

140.00 164.50
152.50

165.00
136.50 135.50

161.00
129.00

148.00
146.00

180.50
169.50

165.50
145.50

144.00
135.50

MESSENGERS-----------------------
SECRETARIES----------------------

123.50
176.00 137.00

118.50
186.50 166.50

121.50
190.50

111.00
173.50 189.00

102.00
170.00

116.50
175.50

124.50
187.00 178.00

116.00
167.00

CLASS A-----------------------
CLASS B-----------------------

214.50
192.50 149.50

206.50
198.50 159.50

229.00
211.50

199.00
204.50

208.00
197.50

188.50
180.50

192.00
198.00

218.00
199.00 200.50

193.00
189.00

c l a s s  c ----------------------- 177.50 141.00 187.00 173.00 194.00 173.50 196.50 175.00 172.50 181.00 187.50 168.50
CLASS D----------------------- 165.00 113.50 172.50 160.00 174.00 153.00 160.00 152.50 161.50 177.00 160.00 151.00

STENOGRAPHERS, GENERAL--------- 147.00 170.00 166.00 129.00 163.50 155.00 154.50 142.50 153.50 152.50 - 156.50
STENOGRAPHERS, SENIOR---------- 170.00 169.00 165.50 150.00 169.00 176.00 150.50 149.50 157.50 159.50 161.00 145.50
SWITCHBOARD OPERATORS---------- 143.00 105.00 126.50 121.00 144.00 120.50 120.50 109.50 147.50 134.00 ~

CLASS A----------------------- - - - - - - - ~
CLASS B----------------------- - - - 142.00 - - - - 131.50

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- 137.50 98.50 135.00 120.00 149.50 132.00 134.50 125.50 13 7.50 143.00 137.00 131.50

TABULAT1NG—MACHINE OPERATORS
Ci. ASS A .. • 1 “ ...... 1 ■" ■' ™“n“ — — — — — — — — — — —
CLASS B----------------------- - - - - 204.00 - - - - -
CLASS C----------------------- — — — — — — - - — — — -

TRANSCRIBING-MACHINE TYPISTS— 117.50 - - 147.00 150.50 - - - 141.00 - 125.50
TYPISTS

CLASS A-----------------------
CLASS B-----------------------

135.00
111.00 -

138.00
111.50 114.50

157.50
125.50

148.00
112.50

126.50
120.00

129.50
115.00

146.50 139.00
122.50

145.00
127.50

135.00
122.50
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NORTHEAST

OCCUPATION AND GRADE
ALBANY-

SCHENECTADY-
TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTQN-
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

ALL WORKERS

BILLERS, MACHINE
BILLING MACHINE------------- - - $2A3.00 - - - - - - - $203.00 - -
BOOKKEEPING MACHINE--------- - - - - - - - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- — — — — — — — - — — — — — —
CLASS B----------------------- - - - - - - _ - - - - _ - -

CLERKS
ACCOUNTING, CLASS A--------- $202.00 232.00 - - $216.00 $212.50 - - $217.00 217.00 $195.50 -
ACCOUNTING, CLASS B---------
FILE, CLASS A---------------- _ 223.00 _ $170.00 176.00 171.50 $1AA.50 ~ 20A.50 19A.00 189.50

FILE, CLASS B---------------- - - - - - 169.00 - - - - - -
FILE, CLASS C---------------- * - 153.50 - - - 136.50 158.00 - 16A.00 - - -
ORDER---—— ——————— — — —— — — — — — — — - — — — — — —
PAYROLL----------------- :-----

KEYPUNCH UPERATURS
~ • . _ $156.00 “ 175.50 211.00 - -

CLASS A----------------------- - - 201.50 - ~ - 191.00 - - - 196.50 203.50 -
CLASS B----------------------- - - 153.00 168.00 - - 159.50 165.50 156.50 - 173.00 - - -

MESSENGERS----------------------- $177.50 - - - - - 15A.50 - - - 13A.00 - -
SECRETARIES---------------------- 228.50 209.00 22A.50 185.00 215.50 212.00 208.00 156.50 ~ 2A2.50 193.50 176.00 -

CLASS A---- — -------— ---—— - - 228.00 - 263.50 - - - - - -
CLASS B----------------------- 239.00 215.00 182.50 - 218.50 230.50 - - 269.00 22A.50 - -
CLASS C----------------------- 223.50 211.50 233.50 18A.50 210.00 205.50 202.00 - - 232.50 206.50 - -
CLASS D----------------------- - - 188.00 - — - 19A.50 186.50 - - 197.50 16A.50 — -

STENOGRAPHERS, GENERAL--------- - - - - - - 167.00 180.00 - - 197.50 163.00 - -
STENOGRAPHERS, SENIOR---------- - - 21 A.50 - - - - 185.00 - - - - - -
SWITCHBOARD OPERATORS------- -— - 175.00 - - - - 171.00 - - - - - -

CLASS A--------------- ------- - - - - - - - - - - 173.00 - -
CLASS B----------------------- - - - - - - - - 196.50 188.50 - -

SWITCHBOARD UPERATUR-
RECEPTIONISTS----------------- - - - - - - 156.00 133.00 - lo0.50 138.50 - -

TABULATING— MACHINE OPERATORS
CLASS A----------------------- - - - - - - - - - - _ — _ -
CLASS ti----------------------- - - - - - - - _ _ _ _ - _ _
CLASS C----------------------- - - - - - _ - _ _ - _ _ _ •

t r a n s c r i b i n g -m a c h i n e  t y p i s t s — - - - - - _ - - _ - - - - -
TYPISTS

CLASS A----------------------- - - 181.50 - - 161.00 - 181.00 - - 187.50 - - -
162.00 152.00 1A6.50 18A.00 125.00
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION AND GRADE WARWICK- SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRI ST I FORT

PAWTUCKET WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS--.
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-------------- - - - - - - - -
BOOKKEEPING MACHINE--------- - - - - - - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS

CLASS B----------------------- _ - _ - _ _ _ _ _ _ _ _
CLERKS

ACCOUNTING, CLASS A--------- - - - - - $142.50 $205.00 - $198.50 $186.00 - - $220.50
ACCOUNTING, CLASS B--------- - - - 161.50 - - 146.50 - - 184.00
FILE, CLASS A---------------- - - - - - - - - — - - - •
FILE, CLASS B---------------- - - - 164.50 - - - - - 200.00
FILE, CLASS C---------------- - - - - - - - 167.00 - - - -
ORDER-------------------------- - - - - - - - — - - — _ —
PAYROLL----------------------- - - - - - - 180.50 - - - - _ 210.50

KEYPUNCH OPERATORS
CLASS A— ---------- —---- ---- $165.50 - - 202.00 - 173.00 - - - 191.00
CLASS B----------------------- - - - 166.50 185.50 143.50 - - 160.00

MESSENGERS----------------------- — - - 155.50 ~ 148.50 - - - 126.50
SECRETARIES---------------------- $171.00 - - 221.50 $182.50 226.50 190.00 - $175.00 204.00

CLASS A----------------------- ~ 250.50 - - - - 225.50
CLASS B----------------------- 231.50 - 223.50 185.50 - - ,224.50
CLASS C----------------------- ~ - - 213.50 186.50 188.00 205.50 - 174.00 212.50
CLASS D------------------------ - - 191.00 ~ - - - - 174.50

STENOGRAPHERS, GENERAL--------- - 177.50 - - - - 174.00 - 205.00 - - - 161.50
STENOGRAPHERS, SENIOR---------- - - - - - - 183.00 - - - - - 189.50
SWITCHBOARD OPERATORS---------- - 167.50 - - - 176.00 - 189.50 - - - 164.00

CLASS A----------------------- - - - - - - - - - - - - -

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- - - - - 218.00 - 144.50 - - - 197.00

TABULATING-MACHINE OPERATORS
CLASS A----------------------- - - - - - - - - - - - -
CLASS B----------------------- - - - - - - - - 207.50 - - - -
CLASS C----------------------- - - - - - - - - - - - - _

TRANSCRIBING-MACHINE TYPISTS— - - - - - - - - - - _ - -
TYPISTS

CLASS A----------------------- ~ - 174.50 - 170.00 - - - 165.50
CLASS B----------------------- 168.50 165.00 150.00
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SOUTH— CONTINUED

OCCUPATION AND GRADE
DAYTONA
BEACH

FORT LAUDERDALE- 
HOLLYWOOD AND 

WEST PALM 6EACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
WINSTON—SALEM- 

HIGH POINT

GREENVILLE—
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LEXINGTON—
FAYETTE

LOUIS­
VILLE

MELBOURNE-
TITUSVILLE—

COCOA

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

ALL WORKERS—  
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------------- - - - - - - - -
BOUKKEEPING MACHINE--------- - - - - -

BOuKKEEPiNG-rtACHINE OPERATORS
CLASS A----------------------- — — - — — — — - — — — —
CLASS B----------------------- - - - - - - - - - -

CLERKS
ACCOUNTING, CLASS A--------- - $200.50 - - $200.00 ~ $178.50 $201.50 - $216.50 -
ACCOUNTING, CLASS B--------- - $166.00 - 148.00 - 172.00 $159.00 196.50 -
FILE, CLASS A---------------- - - - - - - - - - - -
FILE, c l a s s  b---------------- - - 140.00 - - 187.00 - - -
f i l e , c l a s s  c ---------------- - 125.00 - - - - - -
OKUfcR------------------------- - - - — - - — - - — — —
PAYROLL----------------------- - - - - - 201.50 - - - -

KEYPUNCH OPERATURS
c l a s s  a ----------------------- - - - - - 176.00 - - - — —
CLASS 6----------------------- - - - 152.00 150.00 214.50 132.50 204.00 -

MESSENGERS----------------------- - - - 111.00 - - 173.00 -
SECRETARIES---------------------- - 205.50 - 165.50 201.50 189.00 230.00 198.50 230.00 -

CLASS A----------------------- - - - 250.00 - - - - -
c l a s s  b ----------------------- - - - 224.00 228.50 — -
CLASS C----------------------- 192.00 177.00 - 194.00 192.00 - 189.50 226.00 -
CLASS D----------------------- - - - 165.00 187.00 - - - 234.50 -

STENOGRAPHERS, GENERAL--------- - - 163.00 149.50 142.00 215.50 171.00 190.00 -
STENOGRAPHERS, SENIOR---------- - 169.00 144.50 - 169.50 - -
SWITCHBOARD OPERATORS---------- - - ~ - - — -

CLASS A----------------------- - — - — - - - - — - — —
CLASS a----------------------- - - - - 153.00 - - - - - -

SWITCHBOARD OPERATOR-
RECtPTloNISTS----------------- - - 150.50 - - - - -

TABOLATING-MACHINE OPERATORS
C l a s s  a ----------------------- — — - — - - — - - — — —
CLASS B----------------------- - - - - - - - - - - - -
CLASS C----------------------- - - - - - - - - - - - -

TRANSCRIBING-MACHINE TYPISTS— - - - - - -
TYPISTS

CLASS A----------------------- - - - - - 153.00 - 148.50 - - - —
CLASS B----------------------- 131.00
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SOUTH— CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA RALEIGH- SAN WASHING-
OCCUPATION AND GRADE MEMPHIS MIAMI ORLEANS GINIA BEACH- CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND

PORTSMOUTH

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS—
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-------------- - - - - * *233.00 *194.50
BOOKKEEPING MACHINE--------- - ~ - -

BOOKKEEPING-MACHINE OPERATORS '

C4 ASS 0 1 _ _ _ _ _ - _ - _ _ _ - - -
CLERKS

ACCOUNTING, CLASS A--------- - *209.00 *170.00 - *221.50 - *179.00 *170.50 *193.00 - 231.50 - *211.00
ACCOUNTING, CLASS B--------- - 184.50 136.00 *113.50 166.00 *154.50 155.00 138.00 162.00 *181.00 197.50 - 209.00
PILE, CLASS A---------------- - - - - - - - - - - - - “
FILE, CLASS B---------------- - - - - 192.50
FILE, CLASS C---------------- - - - - "
ORDER-------— ----------- —--- — — — — — — — - — — - — — —
PAYROLL----------------------- - 190.50 - - - - - - 197.00 - 209.00 - -

KEYPUNCH OPERATORS
CLASS A----------------------- - 179.50 172.50 - - 145.50 - - 189.00 - - 189.50 136.00 180.50
CLASS B----------------------- - 169.00 131.00 - - ~ 169.50 167.50 - 185.50 129.50 186.00

MESSENGERS----------------------- - 147.00 116.00 - 116.50 - - - - 155.50 177.50
SECRETARIES---------------------- *202.50 202.00 171.50 171.50 204.00 161.00 187.50 183.00 206.50 207.50 219.50 190.00 214.00

CLASS A----------------------- - 224.50 - - - - - - 238.00 - 249.00 - 278.50
CLASS a----------------------- - 209.50 163.00 - 230.00 189.50 - 236.00 - - 232.00 189.50 228.50
CLASS C----------------------- - 189.50 192.00 168.50 212.00 172.50 173.00 209.50 207.50 - 223.00 201.50 208.00
CLASS 0----------------------- - 197.50 165.50 - 182.00 146.00 196.50 - 181.50 199.50 - 182.50 - 168.50

STENOGRAPHERS, GENERAL--------- 205.00 181.00 133.50 188.50 152.50 - 186.50 - 158.50 - *156.50 207.00 174.50 191.50
STENOGRAPHERS, SENIOR---------- - 197.50 145.00 - 174.00 - - - 203.00 215.50 162.50
SWITCHBOARD OPERATORS---------- - - - - 177.50 - - 187.00

CLASS A----------------------- - 134.50 - - “ “ ~ ~

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- - 123.50 113.50 - - - 150.50 - 130.50 “

TABULATING-MACHINE OPEKATURS

CLASS 8----------------------- - - - - - - - * - - - - - -

TRANSCRIBING-MACHINE TYPISTS— - - _ - - - - - - _ - - - -
TYPISTS

CLASS A----------------------- - 177.50 - - - — 165.50 203.50 -
CLASS B----------------------- 251.50 157.00 128.00 127.00 194.00 175.00
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NORTH CENTRAL— CONTINUED

OCCUPATION AND GRADE COLUMBUS
DAVENPORT- 

ROCK ISLAND— 
MOLINE

DAYTON DETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE­
APOLIS— 
ST PAUL

OMAHA SAGLNAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—  
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------------- - - - - - $228.50 - - - - $247.50 - - -
BOOKKEEPING MACHINE--------- - - - - - - - - - - - - - - -

BOOKKEEPING-MACHINE UPERATORS
CLASS A ~ ~ — — —— ——— —— - - - - - - - - -
CLASS B----------------------- — — — - - - — - - - — — - - —

CLERKS
•ACCOUNTING, CLASS A--------- $200.00 $232.50 $217.00 $210.50 $189.50 220.50 $202.50 $197.00 $206.50 - 206.50 $208.50
ACCOUNTING, CLASS B--------- *165.00 149.00 - 177.00 - 145.50 174.00 - 157.00 - 188.50 $178.00 $167.50 168.50
FILE, CLASS A---------------- - - - - 208.50 194.50 - - -
FILE, CLASS B---------------- - - - 180.50 158.50 143.50 - 213.00 173.00 - -
FILE, CLASS C---------------- - - - 160.50 - - 171.50 -
GKUtR------------------------- — — - - - — — - - — - - — — -
PAYROLL----------------------- - - - 202.50 - 215.50 228.50 197.00 190.50 229.50 221.50 - -

KEYPUNCH UPERATORS
CLASS A----------------------- - - 208.50 210.00 - 179.50 176.00 - 215.50 - -
CLASS B-----------------------

MESSENGERS-----------------------
153.50

•154.00 140.50
186.00
158.00

164.50 146.50
157.00 187.00 _ 191.00

158.50
~

SECRETARIES----------------------
CLASS A-----------------------

193.00 193.50 “ 205.50
260.50

217.00 215.00
264.50

209.00 206.50
237.00

200.00 214.00
245.00

178.50 197.50

CLASS 6----------------------- 236.50 - 239.00 218.50 226.50 229.00 238.00 231.50 216.00 -
CLASS C----------------------- 183.50 - 179.50 210.00 - 229.00 212.50 203.50 186.00 195.00 204.50 - 185.00
CLASS 0----------------------- 169.00 - - - - - 197.00 - 172.00 - - 198.50 - 145.00 -

STENOGRAPHERS, GENERAL--------- - - - 195.00 - 199.00 197.00 168.00 183.50 161.00 - 175.50 188.00 193.50 -
STENOGRAPHERS, SENIOR---------- - - - - - 206.00 193.00 181.50 190.50 - 186.00
SWITCHBOARD OPERATORS---------- - - - - - - - 181.50 - - -

CLASS A----------------------- - - - - - - - - - - - 201.00 ~ -
CLASS b----------------------- - - 190.00 - - - -

SWITCHBOARO OPERATOR-
RECEPTIONISTS----------------- - - - 191.00 - 198.50 - 149.00 ~ 206.00 - -

TABULAT1NG—MACH1NE UPtRATORS

CLASS B-----------------------
* .

211.50 _ _ ~ _ - : : _ _
CLASS C----------------------- — — — — — — — — — — — — — — —

TRANSCRIBING-MACHINE TYPISTS— - - - - - - - - - - - 219.00 - - -
TYPISTS

CLASS A----------------------- 152.50 - 202.50 - 153.50 183.00 - - - 173.50 - - -
170.50 149.00 164.00 145.50 191.50
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WEST

OCCUPATION AND GRADE
ANAHEIM- 

SANTA ANA- 
GARDEN GROVE

BILLINGS
DENVER-
BQULDER FRESNO

LOS ANGELES- 
LUNG BEACH

\
PORTLAND SACRAMENTO-

SALT LAKE 
CITY-OGDEN

SAN
DIEGO

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLE-
EVERETT

OCTOBER JULY DECEMBER JUNE OCTOBER MAY .DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS—  
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-------------- *199.00 - *268.50 - *257.00 -
BOOKKEEPING MACHINE--------- - - - - - - - - -

b q o k k e e p i n g -'m /CCh i n e  OPERATORS
CLASS A----------------------- - — — — — — — — — — — —
c l a s s  b ----------------------- - - - -

CLERKS
ACCOUNTING, CLASS A--------- *178.00 - 220.00 - 204.00 - *195.50 - 232.00 -
ACCOUNTING, CLASS B--------- - 186.00 181.00 *197.50 121.50 192.50 - *136.00
FILE, CLASS A---------------- - - - - - - - - - ~ - -
FILE, CLASS B---------------- - 176.50 198.50 202.50 -
FILE, CLASS C---------------- - - - - - - - -
URUfcR----------------------- — — — — — — — — — — — — —
PAVKOLL----------------------- - - 205.00 - 210.50 208.50 - - 220.00 171.50

KEYPUNCH UPERATGRS
CLASS A----------------------- - - 208.50 - 177.00 217.00 - 191.00 - — — 181.50
CLASS d----------------------- - - 176.50 - 183.00 156.00 *189.00 195.50 - 148.50

MESSENGERS----------------------- - - 141.50 - - 154.00 - -
SECRETARIES---------------------- 207.00 *172.00 223.00 *228.00 211.00 221.00 *247.00 191.00 207.50 222.00 *245.00 203.00

Cl a s s  a — ------------ — ---- - - - - - - 247.00 243.00
CLASS b----------------------- - 243.00 - 236.00 273.00 - 213.50 247.00 231.00 - 219.00
CLASS C----------------------- - 164.50 219.00 213.00 211.50 - 258.00 197.00 186.00 213.00 - 197.00
CcASS U ----------------------- - - 191.00 190.00 158.00 - 215.50 - 165.00

STENOGRAPHERS, GENERAL--------- - - 196.00 195.00 214.50 202.50 182.00 183.50 186.00
STENOGRAPHERS, SENIOR---------- - - 232.50 196.50 - 191.00 220.00
s w i t c h b o a r d  o p e r a t o r s ---------- ~ - 212.00 - 193.00 •- 197.00

CLASS A----------------------- - - - - - - — - - —
CLASS a----------------------- - - - - - - - - - - -

S w i t c h b o a r d  o p e r a t o r -
r e c e p t i o n i s t s ----------------- - 185.50 - 179.50 161.00 212.50 - 166.00

t a b u l a i i n g - m a c h i n e  o p e r a t o r s
c l a s s  a ----------------------- “ - *
CLASS d----------------------- - - - — - —
Lt A 5>S C----------------------- - - - - - - - - - - -

TRANSCRIBING-MACHINE TYPISTS— - - * - - - -
TYPISTS

CLASS A---—----------------- - - - - - 197.50 ~ ~ - 178.00 - -
CLASS B----------------------- 203.50 144.50
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NORTHEAST

OCCUPATION AND GRADE
ALBANY- 

SCHENECT ADY— 
TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORO

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTON—
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

ALL WORKERS

COMPUTER OPERATORS
CLASS A----------------------- $217.00 $209.00 $234.50 $187.00 $220.00 $211.00 $230.50 - $199.00 $219.50 $208.50 - _
CLASS 6----------- — —— ----- $190.50 174.00 176.50 193.00 163.50 185.00 195.00 194.50 $152.50 179.00 186.00 163.50 $165.50 -
CLASS C~"----- ------------ -— - - 151.00 - 149.00 145.00 166.50 165.00 120.00 142.50 161.00 153.00 142-50 -

CUMPUTER PROGRAMMERS,
BUSINESS
CLASS A----------------------- 294.50 281.00 292.00 280.00 309.50 302.50 314.00 - 267.00 306.00 264.00 278.50 -
CLASS B----------------------- 246.50 237.00 240.50 229.00 223.50 246.00 247.00 273.50 204.50 235.00 254.50 213.50 226.00 -
CLASS C----------------------- 188.00 - 202.50 204.00 210.50 220.50 - 194.00 230.00 173.00 172.50 _

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A----------------------- 351.50 344.50 333.00 373.00 370.00 385.50 359.00 365.00 366.00 - -
CLASS b ------ ---- --------- - 29B.50 299.00 290.50 272.50 325.00 311.50 348.50 - 307.50 303.50 323.50 - -
CLASS C -------- ------—~------- - - 222.50 - 246.50 287.00 276.50 298.50 — - 256.50 299.50 — _

DRAFTERS
CLASS A------------------- --- - 242.50 262.00 289.50 245.50 268.50 254.50 272.00 223.50 251.50 264.00 274.50 226.00
CLASS B----------------------- 201.00 212.00 222.00 239.50 211.50 221.50 215.50 223.50 180.00 189.00 236.50 234.50 182.00 $217.00
CLASS L----------------------- 174.50 186.00 180.50 187.00 171.00 191.50 138.50 188.50 184.50 —

DRAFTERS-TRACERS---------------- - - 134.50 - - - - 164.50 - 168.50 140.00 - —

ELECTRONICS TECHNICIANS-------- 265.50 237.50 233.00 288.50. 223.00 220.50 193.50 271.00 216.50 229.00 268.00 269,50 - -

CLASS A----------------------- 256.50 262.00 - 240.00 248.50 221.50 - 229.50 230.00 295.50 _ -
CLASS B----------------------- - 203.50 217.50 282.50 217.00 199.00 205.00 195.00 - 276.50 251.00 - -
CLASS C------ — ———— --- ——— - - 161.00 - 182.00 183.50 - - - - 177.50 - — —

NURSES, INDUSTRIAL
(REGISTERED)------------------ 220.50 206.50 216.50 236.00 198.00 203.00 210.00 226.00 172.00 205.00 219.00 210.00
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION AND GRADE WARWICK- SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRISTI FORT

PAWTUCKET WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—
CONTINUED

COMPUTER OPERATORS
CLASS A— — -----— — — — -------— — —  j $184.00 $219.50 $220.00 $199.50 $202.00 - $221.00 $229.50 $224.00 $184.00 $206.50 - $203.00
CLASS B---------- --------- ------------ — —  j 155.50 181.00 177.50 169.50 156.00 $145.00 202.00 163.50 179.50 153.50 150.50 $149.00 175.00
CLASS Q— — 133.00 - 174.00 169.50 - 136.00 164.50 143.50 162.50 123.50 123.50 - 150.00

COMPUTER PROGRAMMERS,
BUSINESS
CLASS A— ------ — — — — — — —• 243.00 264.00 318.50 261.00 298.50 - 273.50 - 295.00 260.00 - 287.00
CLASS B----------------------- 223.00 205.00 237.50 236.00 247.00 204.50 239.50 238.50 247.00 218.50 208.00 223.00 229.50
CLASS C"-*— -------------- — -----— — - 210.00 - - - - 207.50 176.00 184.00 178.00 173.50 — 185.50

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A---------•-------------- - 335.00 369.00 333.00 314.50 - 349.50 358.50 352.50 - - - 341.00
CLASS B------------------------------------ 290.50 332.00 296.50 263.50 293.50 289.50 297.50 288.50 268.50 - 298.00
CLASS C------------------------------------ - 246.00 — - — - 274.50 - 232.50 - - — 243.50

DRAFTERS
CLASS A------------------------------------ 233.50 224.50 278.00 241.00 244.50 226.50 253.50 219.50 264.00 238.00 - 242.00 250.50
CLASS B----------------------------------- 204.00 220.50 226.50 209.50 208.50 202.50 200.00 186.00 205.50 178.00 169.50 186.50 205.00
CLASS C------------------------------------ 161.50 188.00 178.00 168.50 166.00 162.50 159.00 188.00 136.50 129.00 159.00

DRAFTERS-TRACERS------------------------- - - 127.00 152.50 - 146.00 - - - 150.50
ELECTRONICS TECHNICIANS------------ - - 259.00 - 242.00 246.50 214.50 237.50

CLASS A------------------------------------ - - - 267.00 - 279.00 - - - 270.50
CLASS B----------------------------------- - - - - - 236.00 - 233.50 - 177.00 221.00 233.50
CLASS C------------------------------------ - - - - - - - - 203.00 - - - 198.00

NURSES, INDUSTRIAL
(REGISTERED)---------------------------- 179.50 203.00 208.00 186.00 197.00 191.50 226.00 237.00 195.50 221.00
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SOUTH— CONTINUED

OCCUPATION AND GRADE
DAYTONA
BEACH

FORT LAUDERDALE- 
HOLLYWOOD AND 

WEST PALM BEACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
WINSTON—SALEM- 

HIGH POINT

GREENVILLE—
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LEXINGTON—
FAYETTE

LOUIS­
VILLE

MELBOURNE—
TITUSVILLE-

COCOA

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

ALL WORKERS—  
CONTINUED

COMPUTER OPERATORS
$227.50
178.50
145.50

261.50
224.50
172.50

399.00
323.50
267.00

251.00
210.50
157.00

$226*00.
186.00$165.00 $179.50 164.00 $161.50 180.00 $147.00 $167.50

127.00
176.00 $175.50

COMPUTER PROGRAMMERS, 
BUSINESS

257.50
181.50

299.00
* 213.50

178.00

343.00
289.00

210.50
174.00

244.50
195.50

361.00
305.50

190.00 216*50 232.001 .0
188.00

_
COMPUTER SYSTtMS ANALYSTS, 

BUSINESS

239.00 293.50 297.00
CLASS C 

DRAFTERS
199.50
177.50 
173.00

252.50
CL^S^ 0

$246.30
159*50 205*50 202*50 182.50

143.00
219 50 201.00

158.50
192.50

154.00 155.50 169.00 157.50
132.50

140.00l»LA j  j  U

Oi i  nn o o o  f \ ( \ 239.00t L t L  1 Kuii  1L j  1 t L n l x l  L i  ANo * 279.50 268.50A o n  n.n OOA  nn l ;o.ooL l Ajj b 4.1 f m Z O 220.00 _
NURSES, INDUSTRIAL

l o 4 . 0 0 208.50 213.50i K t u l o  1L K t U  i

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



SOUTH --CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA RALEIGH- SAN WASHING-
OCCUPATION AND GRADE MEMPHIS MIAMI ORLEANS GINIA BEACH— 

PORTSMOUTH
CITY OURHAM RICHMONO ANTONIO TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS—  
CONTINUED

COMPUTER OPERATORS
Cl a s s  a----------------------- *220.00 *203.50 *190.50 $187.00 *203.50 *193.50 *185.00 *174.50 *212.50 *226.50 *207.00 *221.50 *215.00 *235.50
c l a s s  a----------------------- 160.50 180.00 154.50 162.00 166.00 163.00 163.50 135.00 182.00 196.50 181.50 194.00 178.00 199.00
C l a s s  c ----------------------- 163.50 153.00 128.50 137.00 130.00 144.50 146.00 120.50 156.00 154.50 159.00 157.50 165.50

COMPUTER PROGRAMMERS, 
BUSINESS
CLASS A----------------------- 230.50 310.50 234.00 252.50 263.50 - 265.50 262.00 289.50 309.50 263.00 302.00 265.00 297.00
CLASS B----------------------- 219.00 255.00 196.50 206.50 210.00 227.50 228.00 231.00 240.00 252.00 226.00 251.50 239.50 257.50
CLASS C----------------------- - 205.50 - 154.50 200.00 192.00 140.00 201.50 209.00 200.00 216.00 - 208.00

c o m p u t e r  s y s t e m s  a n a l y s t s ,
BUSINESS
CLASS A----------------------- - - - 297.50 324.50 - 330.50 - 347.50 360.00 322.00 351.00 339.00 364.00
CLASS 6 ----------------------- 266.50 296.50 - 263.00 275.50 288.50 - 289.00 321.00 262.00 302.00 290.50 313.50
CLASS C----------------------- - - ~ ~ - 236.00 - 237.50 - -

DRAFTERS
CLASS A----------------------- 231.50 - 269.50 ~ 233.50 - 262.50 206.00 258-50 269.00 247.00 257.50 237.00 267.00
CLASS d----------------------- 193.50 207.00 210.00 193.00 199.00 207.50 160.50 213.50 212.00 221.00 216.00 203.50 216.00
CLASS C----------------------- 162.00 187.00 153.50 153.50 161.00 182.50 134.50 166.00 191.50 175.50 179.50 157.50 177.00

DRAFT ERS— IKAv-ERS---------------- - - - - - 146.00 166.50 131.00 143.00
ELECTRONICS TECHNICIANS-------- 245.00 260.50 213.00 194.50 212.50 205.00 256.00 - 253.00 - 197.50

CLASS A----------------------- - ~ - 213.50 220.50 - 284.50 - 311.50 - 225.50
CLASS 6 ----------------------- 256.50 266.50 212.50 196.50 207.00 199.00 226.50 ~ 214.00 - 185.00
CLASS C----------------------- - 150.00 - . “ 210.50 - - - 172.50

n u r s e s , i n d u s t r i a l
(REGISTERED)------------------ 215.00 179.50 198.00 208.50 215.00 230.50 216.50 214.00 205.00 236.00

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



NORTH CENTRAL— CONTINUED

OCCURATION AND GRADE COLUMBUS
DAVENPORT- 

ROCK ISLAND— 
MOLINE

DAYTON DETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE- 
APOLIS- 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—
CONTINUED

COMPUTER UPtKATOKS
CLASS A----------------------- $237.00 $2oo.50 $229.50 $265.00 - $220.50 $231.50 $199.00 $192.00 $222.00 - $222.50 $210.50 $198.50 $191.00
CLASS 8----------------------- 177.00 209.50 186.50 230.00 $169.00 184.00 186.00 171.00 173.00 183.50 $203.00 181.50 166.00 182.50 164.00
CLASS C----------------------- 149.00 154.00 162.00 202.00 160.50 158.00 152.50 140.50 167.50 - 143.50 143.50 - 162.50

COMPUTER PROGRAMMERS,
BUSINESS
CLASS A----------------------- 258.50 296.50 302.50 327.50 271.00 288.00 278.00 272.50 261.00 - 267.00 292.50 248.50 -
CLASS A ----------------------- 235.00 239.50 238.00 272.00 223.50 213.50 240.50 229.00 234.00 250.50 - 232.50 223.00 232.50 -
CLASS C----------------------- 201.50 196.50 194.50 222.50 - 177.00 199.00 186.00 189.50 - - 202.00 - - -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A---- — ----- —--------- 308.00 392.00 338.00 383.50 346.00 368.50 335.50 330.00 - - 346.50 329.00 322.50 323.50
CLASS B----------------------- 271.00 334.50 288.00 336.50 304.50 298.50 297.00 283.50 271.00 - 292.50 - 285.00 279.00
Cl a s s c----------------------- - - - - - 265.00 295.00 278.00 - - - 274.50 - - -

DRAFTERS
CLASS A----------------------- 254.50 253.00 304.00 380.50 232.50 330.00 264.00 235.00 251.00 236.50 269.50 226.00 279.00 226.00
CLASS B----------------------- 198.00 208.50 230.00 273.50 195.50 221.50 213.50 204.00 206.00 192.50 265.00 212.50 196.50 212.50 200.00
CLASS L —-------------—----- —~ 177.50 172.00 183.00 214.50 - 175.50 156.50 160.50 170.50 170.50 224.00 163.50 158.50 176.00 160.50

DRAFTeRS-IRACERS---------------- - - 157.50 211.00 - - 142.50 133.00 - - 132.00 -
ELECTRONICS TECHNICIANS-------- 262.50 - 259.50 - - 252.00 291.50 192.50 235.50 259.00 251.00 223.00 -

CLASS A----------------------- 294.50 - 272.50 292.00 - - - - - 277.00 ~ 289.00 - -

CLASS B----------------------- - - - - 239.50 270.00 - - - ~ 251.50 - - -

CLASS C----------------------- - - - - - 205.00 - - ~ - -
NURSES, INDUSTRIAL

(REGISTERED)------------------ 203.00 215.00 256.00 266.00 249.00 235.50 215.50 208.00 223.00 184.50 224.00 188.50
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WEST

OCCUPATION ANO GRADE
ANAHEIM— 

SANTA ANA- 
GARDEN GROVE

BILLINGS
DENVER-
BQULDER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

SALT LAKE 
CITY-OGDEN

SAN
DIEGO

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLE-
EVERETT

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS—
CONTINUED

COMPUTER UPERATORS
CLASS A----------------------- *228.00 - *253.50 - *228.50 *233.00 *213.50 *230.00 *234.50 *234.50 *213.00
CLASS 8----------------------- 217.00 - 187.50 *182.50 202.00 180.50 *184.00 161.50 179.50 212.00 213.00 178.00
CLASS C----------------------- 172.00 *132.00 145.00 - 171.50 142.00 164.50 172.50 199.50 179.50

COMPUTER PROGRAMMERS,
BUSINESS
CLASS A------ --- -------- ---- 338.50 - 299.00 - 315.00 254.50 - 291.00 294.50 301.50 302.50 314.50
CLASS b----------------------- 288.50 - 269.50 - 262.50 222.50 - 237.00 240.00 263.50 249.50 255.50
CLASS .C----------------------- - - 221.00 - - 188.50 178.00 214.00 - 202.50

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A----------------------- 371.00 - 381.00 - 359.50 333.00 - 346.00 352.50 337.00 379.50 299.50
CLASS B--------------------— — 332.00 - 301.50 311.50 291.50 309.50 293.50 290.50 316.50 274.50
CLASS C----------------------- - - 301.50 - 250.00 - ~ - - 252.50 247.50 -

DRAFTERS
CLASS A----------------------- 246.00 - 258.50 - 294.50 224.50 - 238.50 280.50 262.50 258.50 236.00
CLASS B----------------------- 213.00 - 222.50 “ 231.50 203.50 243.50 201.50 222.00 221.50 205.50 203.00
CLASS C----------------------- 164.00 - 172.00 150.50 184.50 151.50 - 162.00 178.00 188.50 172.50 155.50

DRAFTERS-TRALERS---------------- - - 145.00 - - - ~ -
ELECTRONICS TECHNICIANS-------- 233.00 289.00 282.00 259.50 265.50 227.00 212.00 253.50 242.50 230.50

CLASS A----------------------- 269.00 301.00 277.50 - - 256.50 242.50 275.50 269.00 238.50
CLASS B----------------------- 220.00 288.50 268.50 252.00 - 219.50 201.50 251.50 221.50 236.50
CLASS C----------------------- 164.50 184.50 171.50 194.50 -

NURSES, INDUSTRIAL
(REGISTERED)'------------------ 219.00 241.50 233.00 236.00 230.00
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NORTHEAST

OCCUPATION AND GRADE
ALBANY-

SCHENECTADY-
TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

ALL WORKERS

COMPUTER OPERATORS
CLASS A----------------------- - $217.00 $216.50 $252.00 $200.50 - $206.00 $225.50 - $207.00 $226.00 $208.50 - -
CLASS B----------------------- - I74.00 179.50 214.00 166.00 $186.50 191.50 198.50 $164.50 - 185.50 179.00 - -
CLASS C----------------------- - - 152.00 - - - - 153.00 - - 153.00 - - -

COMPUTER PROGRAMMERS,
BUSINESS
CLASS A----------------------- 282.00 306.50 281.50 - 311.00 318.00 - 285.00 308.50 282.00 - -
CLASS B----------------------- 235.50 254.00 - 236.00 241.00 263.00 271.00 - - 247.00 227.50
Cl a s s  c— ~---------------- - - - 210.50 - - 218.50 - - - - - -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A----------------------- - 353.50 351.50 - 372.00 363.00 400.50 - 364.50 382.50 - -
CLASS b ----------------------- - 298.50 301.00 294.00 - 318.00 336.50 ~ 302.00 34t>.00 -
CLASS C----------------------- - — — - — — 267.50 301.00 - - — 311.00 — —

DRAFTERS
CLASS A----------------------- 261.00 296.50 243.00 270.50 245.00 259.50 224.00 247.50 262.50 275.00 -
CLASS B----------------------- - 207.50 219.50 241.50 211.50 205.00 206.50 203.50 179.50 186.00 238.50 238.50 $196.50 -
CLASS C----------------------- - - 169.50 177.00 180.00 - 172.00 172.00 137.50 - 182.50 186.50 - -

0RAFTERS— TRACERS---------------- - - - - - - - - - - 152.50 - - -
ELECTRONICS TECHNICIANS-------- 237.50 215.50 244.00 216.00 212.50 186.50 208.00 207.50 229.00 225.00 233.00 - -

CLASS A----------------------- 256.50 247.50 265.50 235.50 242.50 213.00 - - 226.00 - -
CLASS B----------------------- 203.50 205.00 - 208.00 199.50 196.00 - 196.00 - 241.50 - - ~
CLASS C----------------------- - - 160.00 - - 183.50 - - - - 177.50 - - -

NURSES, INDUSTRIAL
(REGISTERED)------------------ $218.50 206.50 216.50 239.50 195.00 207.50 228.50 167.50 206.00 218.00 210.50
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January through December 1975—manufacturing— Continued
NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION AND GRADE WARWICK—

PAWTUCKET
SYRACUSE TRENTON RONE WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRIST I FORT

WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—
c o n t i n u e d

COMPUTER OPERATORS
CLASS A----------------------- *224.00 *241.00 *201.50 *223.50 *221.00
CLASS ■—  • "v *157.00 177.50 - 197.00 *152.50 - *227.50 *170.50 190.00 - *160.00 - 183.00
CLASS C———— —»- - - ------ — ---- - - - - - - - - - - - — 168.50

COMPUTER PROGRAMMERS, 
BUSINESS
CLASS A---- ---- ---- — ------ 248.00 - 289.50 - - 282.00 - - - - 271.00
CLASS B----------------------- - - 244.50 251.00 - - — — 241.00 - - — 245.50
CLASS C----------------------- - - - - - - - - - - - - 196.00

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A----------------------- 339.50 - 346.00 - - 316.00 - 356.0(7 - - - 360.00
CLASS B----------------------- - 291.50 - - - - - - 298.00 - - - 320.00
c l a s s  c----------------------- - - - - - - - - - - - - 263.50

DRAFTERS
CLASS A----------------------- 226.00 278.00 236.50 244.50 *223.50 255.00 219.50 272.00 *248.00 - *253.00 246.00

CLASS C-----------------------
203.50 220.50

182.50
226.50 201.50

172.50
208.00
168.50

198.50
161.50

181.00
156.50

185.50 209.50
187.50

178.50
144.50

170.50
128.50

195.00 201.00
160.50

DRAFTERS-TRACERS---------------- - - - - - - - - 154.00 - - - 151.00
ELECTRONICS TECHNICIANS-------- - - ~ - - - - - - - - - 227.50

CLASS A----------------------- - - ~ - - - 285.00 - - - 259.50
CLASS B----------------------- - - - - - - - - - - - - 219.50
CLASS C----------------------- - - - - - - - - - - - - 187.50

NURSES, INDUSTRIAL
(REGISTERED)------------------ 177.50 198.00 208.00 186.50 240.00 196.50 221.50
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SOUTH— CONTINUED

OCCUPATION AND GRADE
DAYTONA
BEACH

FORT LAUOERDALE- 
HOLLYWOOD AND 
WEST PALM BEACH- 

BOCA RATON

GAINES­
VILLE

GREENSBORO- 
WINSTON— SALEM- 

HIGH POINT

GREENVILLE-
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON-
VILLE

LEXINGTON—
FAYETTE

LOUIS­
VILLE

MELBOURNE-
TITUSVILLE-

COCOA

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

ALL WORKERS—
c o n t i n u e d

COMPUTER OPERATORS
CLASS A----------------— ---- - $201.50 - - - - - - $236.50 -
CLASS 8----------------------- - $170.50 159.00 $163.50 $187.50 - - - - 193.50 —
CLASS C----------------------- — - 135.00 130.50 144.50 — - — — - —

COMPUTER PROGRAMMERS,
BUSINESS
CLASS A----------------------- - - - 290.50 - - - - - - - -
CLASS 8----------------------- - - 224.00 207.00 256.00 - - - - 259.00 -
CLASS C----------------------- - - - - - - — _ — — - —

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A----------------------- - 369.00 - - - - - - - -
CLASS 8----------------------- - - 318.50 - 308.50 - - - $297.50 343.00 -
CLASS C----------------------- — - - - — — — — — - - —

DRAFTERS
CLASS A----------------------- - 240.00 246.50 208.00 274.50 - - $229.00 - 267.00 -
CLASS B------ ——-------------- - 195.00 210.50 179.50 207.50 $178.50 - 229.50 194.50 224.50 -
CLASS C----------------------- - - 153.00 139.50 156.00 - $129.50 136.00 155.50 165.50 —

ORAFTERS-TRACERS---------------- - - - - - - - - - - - -
ELECTRONICS TECHNICIANS-------- 218.00 - 272.50 200.50 194.00 - - - - - -

CLASS A----------------------- - 222.50 242.50 - - - - - -
CLASS 8----------------------- 212.50 - 244.00 193.00 - - - - - — -
CLASS C---—-------— •----- —— — — — — — — — — - — — —

NURSES, INDUSTRIAL
(REGISTERED)------------------ 207.00 164.00 211.50 213.00
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January through December 1975—manufacturing— Continued
SOUTH— CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA RALEIGH- SAN WASHING-
OCCUPATION ANO GRADE MEMPHIS MIAMI ORLEANS GINIA BEACH- CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND

PORTSMOUTH

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS—
c o n t i n u e d

COMPUTER OPERATORS
CLASS A----------------------- - - $214.00 - - $225.00 $222.00 $225.50 $208.50 $225.00
CLASS B----------------------- $185.00 - $186.50 $173.00 178.00 - $192.50 196.50 193.00 198.50 188.50 208.00
CLASS C----------------------- - - - 159.50 - - 163.00 - - - - 172.50 154.00 159.50

COMPUTER PROGRAMMERS,
BUSINESS
CLASS A----------------------- - - - 279.00 - - 313.00 - 288.50 - 289.00
CLASS 6----------------------- - - - 242.50 - 254.00 251.00 254.50 241.50 255.00
CLASS C—;---------------------- — - - - - — - - — 212.00 — 214.50 - 230.50

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A----------------------- - - - - - - - 369.00 323.00 358.50 - 369.50
CLASS 6----------------------- - - - - 274.50 $282.50 327.50 - 321.00 - 316.50 294.50 324.00
CLASS ——— ———— ————— — — - - - — - . — — — — 281.00 - -

DRAFTERS
CLASS A----------------------- 215.00 - 202.00 265.00 $207.00 - 270.50 245.50 255.00 236.50 265.00
CLASS B----------------------- 190.00 $183.50 $207.00 - 177.50 197.00 213.50 162.50 225.50 209.00 218.50 214.00 203.00 214.00
CLASS C----------------------- 147.50 169.00 148.00 157.50 183.00 135.00 - 175.50 174.00 173.50 156.50 167.00

ORAPTERS-TRACERS---------------- - - - - - - - - - - - - -
ELECTRONICS TECHNICIANS-------- 201.00 226.50 227.50 - 213.00 - - 205.00 - 198.50

CLASS A----------------------- - 214.00 - - - - 223.50
CLASS B----------------------- - - - - - - - - - - 186.00
CLASS C----------------------- - - - - - - - - - - 176.00

NURSES, INDUSTRIAL
(REGISTERED)— --------------- 179.50 200.00 212.00 230.00 216.00 212.00 206.00 236.50
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NORTH CENTRAL— CONTINUED

OCCUPATION AND GRADE COLUMBUS
DAVENPORT- 

ROCK ISLAND— 
MOLINE

DAYTON DETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE­
APOLIS— 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—
CONTINUE!)

COMPUTER OPERATORS
CLASS A----------------------- *236.00 *268.00 *235.00 *290.00 - *232.00 - *21*.50 $197.50 - *23*.00 - *201.00 *193.50
CLASS B----------------------- 172.00 223.50 198.50 253.00 *165.00 210.00 $215.00 166.50 167.00 - - 182.50 186.50 -
CLASS C----------------------- - 178.50 225.00 - - 166.00 153.50 1*2.50 - - ~ -

COMPUTER PROGRAMMERS,
BUSINESS
CLASS A----------------------- , - - 306.00 3*0.00 - 320.50 - 271.00 283.00 - - - 250.50
CLASS B----------------------- 220.00 252.00 25*.00 278.00 260.00 225.00 2**.00 236.50 - 2*5.00
CLASS C----------------------- - ~ 223.00 - 19*.00 ~ - -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A----------------------- 387.50 3*6.00 388.00 - 370.50 - 332.00 337.50 - 316.50 328.00 -
CLASS 8----------------------- - 296.50 352.50 325.00 303.00 288.00 28*.50 - - 276.00 292.00 25*.00
CLASS C----------------------- - - - - - - - 281.50 - - ~ —

DRAFTERS
CLASS A----------------------- 2*5.00 260.00 309.50 385.00 228.00 3*1.50 253.00 231.50 250.50 27*.50 $225.50 293.00 219.50
CLASS B----------------------- 19*.00 209.00 238.50 290.50 186.50 22*.50 219.00 196.50 199.00 *197.50 $265.00 219.00 196.00 212.50 195.00
CLASS C----------------------- 168.50 172.00 18*.00 22*.50 - 178.50 17*.00 160.00 161.00 22*.00 178.50 163.50 175.50 156.50

DRAFIfc RS-T RACERS---------------- - - - 217.00 - - - 133.50 - - - - - -
ELECTRONICS TECHNICIANS-------- 282.00 237.50 28*.50 - 2*3.00 266.50 192.50 217.50 237.00 ~

CLASS B----------------------- - _ - 307.50 _ - _ - _ - - 2*8.00 - - -
CLASS C----------------------- - - - - — - — - — - — ~ - — -

NURSES, INDUSTRIAL
•REGISTERED!------------------ 200.50 215.00 256.50 266.00 250.50 239.50 216.00 209.00 226.00 185.00 22*.00 187.50
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WEST

OCCUPATION AND GRADE
ANAHEIM— 

SANTA ANA- 
GARDEN GROVE

BILLINGS
DENVER-
BOULDER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

SALT LAKE 
CITY—OGDEN

SAN
DIEGO

SAN FRAN- 
C 1SCO- 
OAKLAND

SAN sJOSE
SEATTLE-
EVERETT

OCTOBER JULY OECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS—
c o n t i n u e d

COMPUTER OPERATORS
CLASS A----- *—*--------- t---- *236.00 - *231.50 - - - *229.00 *262.50 *237.00 -
CLASS B----------------------- 215.00 *190.50 - 203.00 $175.50 - *153.00 194.50 212.50 218.50 -
L L A c ----------------------- ~ - - - 157.50 - — - - - 208.50 -

COMPUTER PROGRAMMERS, 
BUSINcSS
CLASS A----------------------- 297.50 - 312.00 243.00 - - 304.50 311.50 304.50 -

CLASS b----------------------- - - - - 270.00 - — - 253.50 273.00 255.50 -

CLASS C----------------------- - - - - - - — _ — - — -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A----------------------- 378.00 _ 349.50 _ 376.00 _ _ 354.50 366.50 391.50 _
CLASS b----------------------- 335.00 287.00 - 327.50 - - - - 316.50 327.00 -

CLASS C----------------------- - - - - - _ _ _ _ _ _ —

DRAFTERS
CLASS A----------- — — ------- 2AO.00 - 270.00 - 243.00 222.00 - 230.50 279.00 256.50 258.00 -
CLASS B----------------------- 194.50 222.00 ~ 209.50 202.50 - 196.50 220.50 197.50 202.50 *201.50
CLASS C----------------------- lol.50 - - *150.50 165.50 158.50 — 153.00 - 173.00 171.50 —

DKAFTtKS-TRACERS---------------- - - - - - - - - - - -
ELECTRONICS TECHNICIANS-------- 217.50 *287.00 271.00 - 248.00 - - 222.50 208.50 243.00 240.50 193.00

CLASS A----------------------- 258.50 295.50 - 271.50 - - 252.50 238.00 278.00 267.50 -
CLASS B— --------------------- 208.00 288.50 250.00 - 227.00 - - 213.50 201.00 233.00 217.50 -
CLASS C--------------— ------ 164.00 - - 183.00 - - - 171.50 - 193.50 -

NURSES, INDUSTRIAL
(REGISTERED)------------------ 212.00 240.50 233.00 234.00

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Tabie A-7. Weekly earnings of professional and technical workers, January through 
December 1975—nonmanufacturing

NORTHEAST

OCCUPATION AND GRADE
ALBANY-

SCHENECTAOY—
TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTON—
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

ALL WORKERS

COMPUTER OPERATORS
CLASS A----------------------- - $204.50 - $184.00 $214.50 $213.50 $232.00 - $194.00 $215.50 $209.00 - _
CLASS B-----------------------
CLASS C-----------------------

$189.50 * 175.50
150.50

$174.00 163.00
149.50

184.50
145.50

196.50
166.50

193.50
166.50

$147.50 176.50
142.00

186.00
167.00

151.50 $163.00
144.00

-

COMPUTER PROGRAMMERS, 
BUSINESS
CLASS A----------------------- - - 280.50 281.00 279.00 307.50 298.00 313.00 - 257.50 305.00 250.50 - _
CLASS B----------------------- 235.50 - 234.00 225.50 248.50 241.50 274.00 194.50 233.50 257.00 201.00 - _
CLASS C----------------------- 185.50 - 196.50 210.00 209.50 220.50 - 194.00 231.50 171.00 - __

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A----------------------- - 351.00 335.50 308.00 373.50 373.00 378.50 - 332.00 365.50 - _
CLASS B----------------------- 298.50 287.00 267.50 339.50 309.50 352.50 289.50 306.00 265.50 _
CLASS C--------------- —■—— — - - 219.00 - 247.00 - 286.00 298.00 - - 237.00 _ _

URAFTERS
CLASS A----------------------- 216.00 - 263.00 265.00 254.00 275.50 279.50 - - 268.50 271.50 _ _
CLASS B----------------------- 207.00 224.00 234.50 - 261.00 220.00 237.00 - 232.50 227.50 - _
CLASS C----------------------- - - 178.00 202.50 ~ 170.00 201.00 - - 199.50 176.50 _ _

DRAFTERS-TRACERS---------------- - - ~ - ~ - - 167.50 - - - 127.00 -
ELECTRONICS TECHNICIANS-------- 269.00 - - 249.00 233.50 277.00 - - - 291.00 _ _

CLASS A------ — -------------- - - 279.50 - - - - - _ _
CLASS d----------------------- - 253.50 - - - - - - 252.50 -
CLASS C----------------------- - — - — - - - - - — - — _

NURSES, INDUSTRIAL
(REGISTERED)------------------ 217.00 223.50 224.50
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December 1975—nonmanufacturing— Continued
NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION AND GRADE WARWICK- SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRIST I FORT

PAWTUCKET WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—
CONTINUED

COMPUTER OPERATORS
CLASS A----------------------- - *215.00 *190.50 - *208.00 - *228.50 - *224.50 *179.00 *172.00 - *197.00
CLASS tt----------------------- *154.00 182.50 - 157.50 *139.50 196.00 *158.50 173.00 155.50 142.50 1143.00 172.50
CLASS C----------------------- - - - - - 164.00 143.00 162.00 119.00 122.00 - 143.00

COMPUTER PROGRAMMERS,
BUSINESS
CLASS A----------------------- - - - - 305.00 - 270.50 - 292.00 255.00 - - 292.50
CLASS B— .-------------------- - 198.50 - - 256.00 212.50 238.00 229.00 248.00 218.50 205.00 226.50 225.00
CLASS C----------------------- - - - - - - 208.00 - 185.00 165.00 178.00 - 180.50

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A— --------------------- - - - - 309.50 - 368.50 - 351.00 - 333.50
CLASS B----------------------- - 290.00 - 254.50 303.00 - 297.50 290.50 - 283.00
CLASS C----------------------- - - - - - - 274.50 229.00 - - 220.50

DRAFTERS
CLASS A----------------------- - - - - - 253.00 - 248.50 227.50 - - 268.00
CLASS B----------------------- - 221.00 - ~ 208.00 - 199.00 177.50 - 215.50
CLASS C----------------------- - ~ 165.50 - 188.50 - - 157.00

DRAFTERS-TRACERS---------------- - - - - 154.00 - - -
ELECTRONICS TECHNICIANS-------- - - * - - - 247.50 - - 259.00

CLASS A----------------------- - - - - - 275.00 - ~ 319.50
CLASS B----------------------- - - - ~ - - 244.00 - - 251.50
CLASS C----------------------- - - - - - - -

NURSES, INDUSTRIAL
(REGISTERED)------------------- 217.50

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



OCCUPATION AND GRADE

ALL WORKERS—  
CONTINUED

COMPUTER OPERATORS
CLASS A---------------------
CLASS B---------------------
CLASS C---------------------

COMPUTER PROGRAMMERS.
BUSINESS
CLASS A---------------------»
CLASS B---------------------
CLASS C---------------------

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A---------------------
CLASS B---------------------
CLASS C---------------------

DRAFTERS
CLASS A---------------------
CLASS B---------------------
CLASS C---------------------

DRAFTERS-TRACERS---------------
ELECTRONICS TECHNICIANS-------

CLASS A---------------------
CLASS B---------------------
CLASS C---------------------

NURSES, INDUSTRIAL
(REGISTERED)-----------------

SOUTH— CONTINUED
DAYTONA
BEACH

FORT LAUDERDALE- 
HOLLYWOOO AND 

WEST PALM BEACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
MINSTON-SALEM- 

HIGH POINT

GREENVILLE- 
SPART AN8URG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LEXINGTON—
FAYETTE

LOUIS­
VILLE

MELBOURNE-
TITUSVILLE—

COCOA

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECtMBEK NOVEMBER NOVEMBER AUGUST

$159.50 $224.00 $205.00 $218.00 $2*7.50
- - - $171.00 - 178.00 - $165.50 176.50 $160.50 166.50 -
“ - 168.00 145.00 126.50 150.50 143.00

281.50 _ 262.50 _ 250.00 298.50
- 216.50 - 212.50 - 241.00 - 185.50 217.00 229.00 208.50

~ 195.00 “ 188.00
"

_ _ 321.50 _ 363.50 _ - - - -

- - - 259.00 - 305.00 - 239.00 293.50 - —
- - - - - 260.50 - - 261.00

- _ _ _ _ 273.00 _ _ - - - 273.50
- 205.50 - - 208.00 $177.00 - ~
“ “ 160.50

_ _ _

- - - - - 218.50 - - - - - 270.00

- -

203.50

- - - -

261.00
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SOUTH— CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA RALEIGH- SAN HASHING-
OCCUPATION AND GRADE MEMPHIS MIAMI ORLEANS GINIA BEACH- CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND

PORTSMOUTH

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS—
CONTINUED

COMPUTER OPERATORS
CLASS A---- — -------— ---- — $207.00 $202.50 $186.50 - $204.50 - $169.50 $176.50 $212.50 - - $219.00 $219.00 $245.00
CLASS B----------------------- 156.50 179.50 152.50 $149.00 163.50 $159.00 157.00 133.50 180.50 $197.00 - 191.50 168.50 186.50
CLASS C— — _— — — ----------- 167.50 153.50 125.00 120.50 125.50 140.00 133.00 120.50 155.00 — - 154.00 159.50 167.50

COMPUTER PROGRAMMERS,
BUSINESS
CLASS A— ---- ---— --- ---- — 233.50 313.00 232.00 - 268.50 - 255.50 - 283.00 - - 312.00 257.00 309.00
CLASS b------ — — ------- ——— 209.00 254.50 198.50 - 210.00 233.00 224.00 234.50 239.50 236.50 $194.00 249.50 238.00 259.50
CLASS C----------------------- — 203.00 - - — 204.00 172.50 140.00 203.50 * — — 216.50 — 192.50

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A— — ------ — --------- - - - - • - 316.50 - 347.00 - - 347.00 329.50 357.50
CLASS B----------------------- - - - - • - 270.50 - 289.00 - 294.50 - 308.50
CLASS C----------------------- - - - - - - - — 236.00 — - 225.50 — —

DRATTERS
CLASS A----------------------- - - - - - - - - 251.00 - - 261.50 - -
CLASS B— ---- —— -------—---- 231.00 212.00 - 208.50 - - - 210.50 - - 219^00 - 223.00
CLASS C----------------------- — - 153.50 - - — — — 172.50 — - 186.50 — —

ORAFTERS-TKACERS---------------- - - - - - - - _ - - — — -

ELECTRONICS TECHNICIANS-------- - 297.00 - 181.00 - - - - 262.50 - - - - -
CLASS A----------------------- 205.50 - - - - 299.00 - - - - -
CLASS B ~ — — i r — ■ ■ " ■■ — - 177.50 - - - 228.50 - - - - -
CLASS - — - - - - - - 210.50 - - - — —

NURSES, INDUSTRIAL
(REGISTERED)------------------ 222.00
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NORTH CENTRAL— CONTINUED

OCCUPATION AND GRADE CULUMBUS
DAVENPORT- 

ROCK ISLAND— 
MOLINE

DAYTON DETROIT
GREEN
BAY

INOIAN-
AP0LIS

KANSAS
CITY MILWAUKEE

MINNE­
APOLIS— 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BENO TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH - MARCH MAY APRIL

ALL WORKERS—
c o n t i n u e d

COMPUTER OPERATORS
$215.50
188.00

$206.00
180.00

CLASS C
178.00 176.50

COMPUTER PROGRAMMERS, 
BUSINESS

259.00
237.00

311.50
266.50

251.00
206.00

281.50
230.50

283.00
233.00

269.50
229.00
188.00

321.00
281.50
237.00

251.50

260.50
251.50

260.00 
228.00
192.00

373.50
316.00

209.50 210.00

COMPUTER SVSTEMS ANALYSTS, 
BUSINESS

* 267.50 313.00
258.00

290.00
261.50

297.00 305.00 269.00CLASS o 
C L A SS C

DKAFTLRS
239.50ft

CLASS C i nn rn 188.00189.50
l/KAr 1 cKo 1 KALtKj , rA

300.50 258.50lLlg 1 KUIy 1L j It LHNi L A An o
&L A ‘" j

NURSES, INDUSTRIAL
IKtulj ItKtUI
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UCCUPATION AND GRADE

ALL WORKERS—  
CONTINUED

COMPUTER OPERATORS
CLASS A---------------------
CLASS 0---------------------
CLASS C---------------------

COMPUTER PROGRAMMERS*
BUSINESS
CLASS A---------------------
CLASS B---------------------

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A— -------------------
CLASS B---------------------
CLASS C---------------------

DRAFTERS
CLASS A---------------------
CLASS B---------------------

DRAFTERS-TRACERS---------------
ELECTRONICS TECHNICIANS-------

CLASS A---------------------
CLASS B---------------------
CLASS C---------------------

NURSES, INDUSTRIAL
(REGISTERED)-----------------

WEST

ANAHEIM- 
SANTA ANA- 

GARDEN GROVE
BILLINGS

DENVER-
BOULDER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

SALT LAKE 
CITY-OGDEN

SAN
DIEGO

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLE-
EVERETT

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

$211.00 $258.00 $226.50 $205.00 $230.50 $225.50 $213.00
219.50 - 187.00 ~ 201.50 $182.50 163.00 165.00 211.50 $195.50 173.00

141.00 176.50 ~ 142.00 168.00 - 180.50

_ _ 300.00 _ 317.50 262.50 _ 282.00 _ 299.50 _ 318.00
288.50 - 272.00 256.50 230.50 - 236.50 210.50 261.00 - 254.00

216.50 — "
187.50 212.00 205.50

358.00 _ 393.50 _ 349.00 _ _ _ 349.00 327.50 358.50 299.00
- 306.00 299.00 ~ - 287.00 277.50 289.00 273.00

246.00 - ~ 229.00 - -

_ - 248.50 _ - _ - _ - 277.00 259.50 246.50
247.00 - 225.50 - 262.00 205.00 ~ - 224.00 239.50 - 208.00

** ~ ~ 195.50 - -
- _ 286.00 - 270.00 _ $266.00 240.00 - 271.50 _ 275.00

- 303.00 285.50 ~ ~ - - 271.50 - -

_ * “
_

264.00 _ _ ~ 279.00 -

- - - - 244.00 - - ~ - - - -
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NORTHEAST

OCCUPATION

ALA WORKERS

MAINTENANCE ANO PQUERPLANT

BOILER TENDERS----------------------
CARPENTERS----------------------
ELECTRICIANS-------------------
ENGINEERS, STATIONARY-------r-
HELPERS, TRAOES----------------
MACHINE-TOOL OPERATORS,

TOOLROOM----------------------
MACHINISTS--------------- ------
MECHANICS, AUTOMOTIVE---------
MECHANICS-----------------------
MILLWRIGHTS---------------------
PAINTERS------------------------
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
TOOL ANO OIE MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN-------- —
JANITORS, PORTERS, AND ;

CLEANERS---------------‘------
LABORERS, MATERIAL

HANDLING----------------------
OKOER FILLERS------------------
PACKERS, SHIPPING-------------
RECEIVING CLERKS---------------
SHIPPING CLERKS----------------
SHIPPING AND RECEIVING

CLERKS------------------------
TRUCKDRIVERS-------------------

LIGHT (UNDER 1-1/2 TONS)---
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)---------
HEAVY (OVER 4 TONS,

TRAILER TYPE)--------------
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)--------
TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER

THAN FORKLIFT)---------------
WAREHOUSEMEN-------------------

ALBANY-
SCHENECTADY-

TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTON—
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

$5.12 $5.16 $6.05 $4.60 $5.16 $5.38 $3.42 $5.32 $5.47 $5.45
b.14 $4.54 5.85 6.60 5.67 $5.74 6.06 6.09 5.01 5.86 6.74 6.19 -
5.83 4.86 6.09 6.77 5.73 5.90 6.08 6.13 5.20 5.94 6.35 6.10 $4.99 $5. 61
5.11 - 6.30 6.39 5.60 6.86 6.66 6.59 5.00 5.78 5.88 6.11 - -
- - 4.26 5.88 4.50 - 4.53 5.28 3.24 - 5.34 5.44 3.94

_ 5.92 5.38 7.35 5.16 5.66 6.27 _ - _ 5.78 5.87 - -
5.95 5.70 5.81 6.38 5.00 5.91 5.95 6.73 5.04 6.09 6.47 6.53 4.57 5. 84
6.31 5.59 6.53 6.36 6.06 5.97 6.12 6.71 6.02 6.41 6.50 6.40 5.34 -
5.76 4.33 5.68 7.07 5.18 5.75 5.77 5.91 4.53 5.50 5.82 6.06 4.63 -
5.84 - 5.48 6.94 - 6.18 6.25 - 6.50 - - -
5.41 - §.54 6.44 5.16 5.40 5.98 5.46 4.38 5.84 5.83 5.84 - -
5.84 4.89 5.80' 6.79 - 6.25 5.91 - 6.00 6.47 5.97 - -
5.86 - 5.84 7.02 - 6.12 6.21 - 6.31 5.75 - -

6.60 6.08 7.27 5.62 5.89 6.11 6.04 5.61 6.24 6.46 6.06 6. 13

2.83 4.37 2.81 3.08 2.90 2.73 2.96 3.49 2.69 3.33 2.85 3.38 3.15 3. 14

3.75 3. 15 3.15 3.42 2.92 3.49 3.24 4.22 3.07 3.46 3.65 3.43 3.66 3. 20

4.48 2.85 4.38 5.44 3.94 4.20 4.59 5.12 4.18 3.68 4.91 4.76 3.75 4. 11
3.69 4.02 4.73 4.22 3.98 4.09 4.71 4.79 3.73 4.68 5.44 4.34 4.36 -
3.60 3.77 4.04 5.05 3.80 3.28 4.02 3.87 3.47 3.13 4.19 4.42 3.07 -
4.53 3.67 4.26 4.83 4.23 4.10 4.31 4.69 3.82 4.46 5.15 4.33 4.15 —
4.85 3.82 4.30 4.71 4.81 4.85 4.84 5.18 4.25 4.67 4.99 4.58 4.14

4.45 4.82 5.47 4.14 4.38 4.73 4.98 3.58 4.58 4.83 4.93 3.67 3. 50
6.09 4.49 6.10 6.03 5.06 5.99 6.30 5.95 5.57 5.10 6.82 5.84 4.88 5. 10
~ 3.37 4.68 5.18 3.40 4.24 4.79 5.66 4.78 4.27 5.25

5.59 3.33 5.72 5.43 4.64 5.83 6.08 5.76 4.78 4.72 6.76 5.47 - 3. 98

6-57 - 6.70 6.68 5.88 6.56 6.47 6.31 5.93 6.30 7.04 6.15 5.31 -

3.84 6.10 6.02 5.01 5.68 5.85 6.10 4.96 4.78 7.16 6.16 5.65 -
4.97 4. 14 5.10 5.52 4.41 4.98 4.90 5.11 4.23 4.94 5.43 5.14 3.76 4. 74

4.63 _ _ 5.50 - - 3.99 - - - 5.70 5.70 - -
4.90 3.03 4.58 5.11 4.18 4.86 5.17 4.54 3.85 4.04 4.85 4.64 3.41 3. 57
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION WARWICK—

PAWTUCKET
SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRISTI FORT

WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS----------------- $3.75 _ $4.78 _ $4.73 $4.21 $3.69 _ $6.03 _ $4.09 _ $3.62
CARPENTERS---------------------- 4.53 $5.46 5.72 $5.16 5.06 4.80 6.30 - 5.68 $5.95 4.98 $6.59 5.61
ELECTRICIANS-------------------- 5.26 6.16 6.31 5.29 5.54 5.36 6.49 $5.67 6.44 6.28 5.47 6.65 6.06
ENGINEERS, STATIUNARY--------- 5.26 5.69 5.56 5.38 5.28 5.96 6.12 - 5.72 6.12 5.72 6.36 5.77
HELPERS, TRADES---------------- 3.84 4.76 - 3.54 4.27 4.33 - - 5.09 5.03 - 4.69
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - 5.33 - 5.40 - 5.82 - - 6.29 5.60 - - 5.64
MACHINISTS---------------------- 5.45 5.60 5.62 5.33 5.76 4.95 6.07 — 6.88 6.22 5.31 6.93 5.95
MECHANICS, AUTOMOTIVE--------- 5.31 5.64 6.54 6.31 5.39 5.65 6.15 4.62 6.18 5.20 5.08 5.01 5.96
MECHANICS-----------------------
MILLWRIGHTS---------------------

4.65
4.42

5.94
6.34

5.96
7.08

5.66
4.91

5.19
5.33

4.99 5.78
7.05

6.60
6.75

5.87 5.39
5.70

6.67 5.58
5.53

PAINTERS------------------------ - 5.61 4.90 - 6.64 - 5.30 5.74 5.19 6.65 5.53
“ IPEFITTERS--------------------- 4.58 6.06 6.43 5.47 5.39 5.63 6.89 - 6.83 - - 6.82 -
SHEET-METAL WORKERS----------- - 6.44 5.26 - - 6.67 - - - -
TOOL ANO DIE MAKERS----------- 5.69 6.13 7.13 5.69 4.77 5.86 6.45 6.87 5.68 5.03 6.65

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN----------- 2.40 2.74 3.20 3.57 3.14 3.32 2.61 2.48 2.79 2.54 2.57 _ 2.62
JANITORS, PORTERS, AND

CLEANERS---------------------- 3.16 3.41 3.08 3.22 3.45 3.62 2.70 2.40 2.78 2.47 2.93 2.38 2.74
LABORERS, MATERIAL

HANDLING---------------------- 3.28 4.01 4.25 3.97 3.80 4.36 4.15 2.69 4.35 3.38 3.81 2.90 3.71
ORDER FILLERS------------------ 3.72 4.98 3.96 4.11 4.61 4.41 4.07 3.30 4.74 2.84 3.41 - 4.10
PACKERS, SHIPPING-------------- 2.99 4.42 3.17 4.04 4.12 3.06 3.66 2.68 3.90 4.48 3.04 - 3.30
RECEIVING CLERKS--------------- 3.95 5.08 4.23 4.09 4.09 4.06 4.54 3.43 4.57 3.71 3.73 4.24 4.47-
SHIPPING CLERKS---------------- 3.76 4.56 - 4.23 4.01 4.32 5.06 5.17 5.28 3.92 - 4.09
SHIPPING AND RECEIVING

CLERKS------------------------
TRUCKORIVERS--------------------

3.64
5.69

4.32
5.63 5.93

4.38
5.43

3.60
5.16

3.66
5.50

4.54
5.07

3.32
3.94

4.47
5.80

5.25
4.04

3.59
4.25 4.'if

4.14
5.09

LIGHT (UNDER 1-1/2 TONS)--- 3.28 5.41 - 3.43 3.11 3.33 2.62 4.55 3.23 3. 16 2.69 3.31
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)--------- 4.90 3.94 _ 3.51 3.82 _ 4.77 4.59 5.30 3.82 4.07 4.26 5.69
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------- 6.46 6.25 6.66 6.02 5.75 6.12 4.10 6.49 4.30 3.89 4.54 5.59
HEAVY (UVER 4 TUNS, OTHER

THAN TRAILER TYPE)-------- 5.31 4.56 5.11 4.36 4.28 4.66 - 5.02 3.27 - - 3.9i
TRUCKERS, POWER (FORKLIFT)--- 3.87 5.21 4.75 4.58 4.79 4.38 4.42 3.24 5.39 3.73 3.65 3.60 4.33
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - 6.13 - 3.47 — 5.83
WAREHOUSEMEN-------------------- 3.57 4.95 4.30 4.56 3.02 4.41 3.73 4.47 4.23 4.36
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(SOUTH— CONTINUED

OCCUPATION

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS-----------------
CARPENTERS----------------------
ELECTRICIANS-------------------
ENGINEERS, STATIONARY---------
HELPERS, TRADES----------------
MACHINE-TOOL OPERATORS,

TOOLROOM----------------------
MACHINISTS----------------------
MECHANICS, AUTOMOTIVE---------
MECHANICS-----------------------
MILLWRIGHTS---------------------
PAINTERS------------------------
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN-----------
JANITORS, PORTERS, AND

CLEANERS----------------------
LABORERS, MATERIAL

HANDLING----------------------
ORDER FILLERS------------------
PACKERS, SHIPPING--------------
RECEIVING CLERKS---------------
SHIPPING CLERKS----------------
SHIPPING AND RECEIVING

CLERKS------------------------
TRUCKDRIVERS--------------------

LIGHT (UNDER 1-1/2 TONS1---
MEOIUM (1-1/2 TO AND

INCLUDING 4 TONS!---------
HEAVY (OVER 4 TONS,

TRAILER TYPE)--------------
HEAVY (OVER 4 TONS, OTHER
Than trailer t ype)-------

TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER

THAN FORKLIFT)---------------
WAREHOUSEMEN--------------------

Da y To n a
BEACH

FORT LAUDERDALE- 
HOLLYWOOD AND 

WEST PALM 8EACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
WINSTON-SALEH- 

HIGH POINT

GREENVILLE—
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON-
VILLE

LEXINGTON-
FAYETTE

LOU15- 
V1LLE

MeiBOUftkE-
T ITUSVILLE- 

COCOA

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY “ DECEMBER NOVEMBER NOVEMBER AUGUST

*3.66 *3.14 *5.49 *5.23
“ 35.62 4.69 3.85 *6.19 - - 5.98 - 6.17 —
“ 6.03 - 5.65 4.43 6.29 *5.15 *4.83 6.39 *6.00 7.08 *6.66
- - - 5.91 4. 11 5.24 - 4.25 6. 14 - 6.59 —

3.95 “ 4.63 - 4.40 ~ - 4.73 - 5.04 4.90

_ 4.88 - 6.68 _ 5.72 _ _ - - - -

- - - 4.37 6.44 - 4.65 5.92 6.37 6.86 —
$4. 82 5.32 *5.15 5.26 4.73 5.6b 4.33 5.99 5.66 5.19 6.13 6.24

- 5.87 - 5.83 4.34 6.13 5.09 4.36 5.35 5.47 5.95 6.07
- - - - - 6.55 - - - - 7.73 —

- - 5.17 - 5.28 - - 6.21 - 5.74 —
5.62 - - - 6.56 - - 6.89 - 7.26 —

- - - - 6.53 - - - - 7.41 —
5.36 6.22 4.83 6.03 5.28 7.26 6.82

2.55 2.96 2.73 2.60 2.64 2.44 2-96 3.09

2.83 2.65 2.69 2.88 2.59 2.46 2.40 2.29 2.37 2.65 3.17 -

- 3.18 3.22 4.28 3.09 3.50 3.05 3.13 3.32 3.52 4.78 -

* 3.86 3.15 2.91 3.78 - - 3.46 3.81 4.75 —
- 3.21 - 3.46 3.08 3.46 2.72 3.12 3.20 4.09 - -

3.65 3.72 3.32 3.3-7 4.05 - 3.20 4.15 4.22 5.48 —
“ * 4.65 3.51 4.13 - - * 3.84 5.23 *

- - - 3.71 '3.57 4.36 _ _ 4.75 _ 4.32 -

3.25 4.32 3.84 4.23 4. 14 4.42 3.28 4.06 4.31 5.47 5.65 4.55
3.08 2.93 3.32 - 3.83 3.19 2.75 2.70

- 3.48 4.23 4.19 3.21 4.78 3.43 3.93 3.99 4.84 5.32 5.37

- 5.25 3.40 4.41 4.82 4.81 3.36 4.84 5.25 6.26 6.55 -

- 5.61 - - 3.85 3.72 _ 2.97 3.74 - 5.67 -
~ 3.90 2.96 4.66 3.26 4.21 3.44 3.12 4.14 4.39 5.02

- _ - - _ _ _ _ _ - —

3.25 4.19 3.58 3.95 3.82 3.06 4.60 4.09 4.51
“ “  1
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SOUTH— CONTINUED NORTH CENTRAL

OCCUPATION

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS-----------------
CARPENTERS----------------------
ELECTRICIANS--------------------
ENGINEERS, STATIONARY---------
HELPERS, TRADES----------------
MACHINE-TOOL OPERATORS,

TOOLROOM----------------------
MACHINISTS----------------------
MECHANICS, AUTOMOTIVE---------
MECHANICS-----------------------
MILLWRIGHTS---------------------
PAINTERS------------------------
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN-----------
JANITORS, PORTERS, AND

CLEANERS----------------------
LABORERS, MATERIAL

HANDLING----------------------
ORDER FILLERS-------------------
PACKERS, SHIPPING--------------
RECEIVING CLERKS---------------
SHIPPING CLERKS----------------
SHIPPING AND RECEIVING

CLERKS------------------------
TRUCKURIVERS--------------------

LIGHT (UNDER i-I/2 TONS!---
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)---------
HEAVY (OVER 4 TONS,

TRAILER TYPE)--------------
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)--------
TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER

THAN FORKLIFT)---------------
WAREHOUSEMEN--------------------

MEMPHIS MIAMI
NEW

ORLEANS
NORFOLK-VIR­
GINIA BEACH- 
PORTSMOUTH

OKLAHOMA
CITY

RALEIGH-
DURHAM RICHMOND

SAN
ANTONIO

WASHING­
TON AKRON CANTON CHICAGO CINCINNATI CLEVELAND

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

*4.63 $4.63 $4.15 $4. 72 $3.71 $5.82 $5.25 $6.19 $5.94 $5.57
6.02 $6.27 5.31 5.46 $4.73 $5.42 6.28 $4.69 6.60 5.97 6.09 7. 10 6.26 6.60
6.66 6.67 5.55 5.74 5.25 5. 77 6.52 4.72 6.75 6.15 6. 16 6.96 6.11 6.84
5.97 - 5.17 5.58 5.79 5.62 4.40 6.48 6.09 6.44 7.22 6.33 6.48

4.09 4.24 3.75 3.86 4.90 3.09 3.97 5.16 - 5.26 5.17 5.36

_ _ - - _ 4.72 - - - 6.45 _ 6.53 5.81 6.82
6.14 7.19 5.52 5.47 5.24 6.15 6.62 - 7.40 5.96 6.40 6.63 5.72 6.28
6.41 5.83 5.27 5.03 6.21 5.27 5.89 4.63 6.17 6.88 5.59 7.10 6.23 6.70
5.74 5.18 5.24 5.13 5.53 4.81 6.21 4.31 5.58 6.04 6.03 6.30 5.74 6.63
6.79 5.95 - - - 7.13 - 6.54 6.53 7.35
5.84 4.51 5.08 5.42 ~ 5.06 3.36 5.61 6.02 6.30 7.17 5.71 6.67
6.30 - 5.99 5.98 - 6.49 - 6.08 6.38 6.85 6.27 6.90

- 5.94 - - 6*64 6.23 - 6.62 6.11 6.85
6.13 5.72 6.66 6.08 6.19 7.21 6.35 6.74

2.70 2.27 3.87 2.56 3.69 3.15 2.31 2.62 3.74 4.04 3.26 2.97 3.07

2.72 2.56 2.37 2.59 2.54 2.67 2.93 2.33 2.54 4.04 4.00 3.90 3.18 3.72

3.64 3.42 2.95 3.12 3.66 3.26 3.51 2.76 4.25 5.92 4.85 5.10 4.44 4.96
3.95 3.47 3.10 3.59 5.23 3.92 3.64 2.74 5.13 4.72 - 4.87 4.70 4.45
3.90 3.15 3.03 2.97 3.93 3.33 3.94 2.65 3.69 4.13 4.41 4.27 3.78 4.35
4.56 4.17 3.48 3.88 4.56 3.50 4.03 3.23 4.47 5.02 4.24 5.00 4.52 4.86
4.87 * 4.28 3.69 4.05 3.59 3.39 4.21 * 4.95 5.23 4.65 4.97

4.66 4.71 3.66 3.33 3.71 3.67 4.65 3.09 4.19 4.68 4.18 5.07 4.15 4.80
5.33 4.50 4.18 3.95 5.17 4.23 4.46 3.77 5.37 6.45 5.53 6.76 6.27 6.25
3.28 3.35 2.65 2.43 3.35 2.47 3.42 2.44 3.78 4.79 4.27 5.17 4.59 5.16

4.79 3.88 4.29 3.39 4.89 3.44 3.51 4.00 4.54 5.99 5.76 6.78 5.22 6.06

6.15 5.50 5.09 5.14 6.42 5.50 4.93 4.04 6.17 6.76 5.77 6.86 6.35 6.98

4.88 5.16 3.60 4.11 - - 4.35 _ 5.51 - 4.69 6.81 5.66 5.63
4.82 4.03 4.04 3.58 4.61 3.80 4.00 3.09 5.08 5.72 4.77 5.17 4.84 5.53

- - 4.12 4.29 - - - - - 4.81 5.31 5.29 4.79 6.23
4.12 4.22 3.89 3.57 3.39 3.38 4.37 4.82 5.29 4.60 4.88 4.81 4.61
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NORTH CENTRAL— CONTINUED

OCCUPATION

ALL WORKERS—  
CONTINUED

MAINTENANCE AND PQUERPLANT

BOIL ERT LNDE K S----------------
CARPENTERS----------------------
ELECTRICIANS-------------------
ENGINEERS, STATIONARY---------
HELPERS, TRADES---------------<-
MACHINE-TOOL OPERATORS,

TOOLROOM----------------------
MACHINISTS-------------------—
MECHANICS, AUTOMOTIVE---------
MECHANIC S-----------------------
MILLWRIGHTS---------------------
PAINTERS------------------------
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
TOOL AND DIP MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN-----------
JANITORS, PORTERS, AND

CLEANERS----------------------
LABORERS, MATERIAL

HANDLING----------------------
ORDER FILLERS------------------
PACKERS, SHIPPING--------------
RECEIVING CLERKS---------------
SHIPPING CLERKS----------------
SHIPPING AND RECEIVING

CLERKS------------------------
TRUCKDRI VERS-------------------

LIGHT (UNDER i-l/2 TONS) —  
MEDIUM (1-1/2 TO AND

INCLUDING A TONS)---------
HEAVY (OVER A TONS,

TRAILER TYPE)--------------
HEAVY (OVER A TONS, OTHER

THAN TRAILER TYPE)--------
TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER

THAN FORKLIFT)-!--------------
WAREHOUSEMEN--------------------

COLUMBUS
DAVENPORT- 

ROCK ISLAND- 
NOLINE

DAYTON DETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE­
APOLIS— 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

*A.7A *6.27 *5.37 *6. 92 *5.52 *A.81 *5.1A *5.28 *5.90 *5.88 *5.96 *5.A3
• 5.77 6.62 6.75 6.81 - 6.8A 7.1A 6.11 6.27 *6. A6 6.03 5.92 6.05 *5.05
6.3A 6.91 6.89 7.32 5.98 6.89 7.26 6.93 7.12 6.57 6.57 6.02 6.A8 5.AA

. 6.05 7.00 6.72 6.95 5.9A 5.96 6.59 5. 9A 6.52 5.33 - 6.17 - 6.21 5.1A
- 5.AA 5.10 5.6A - A.88 5.67 5.26 A.92 A.97 5.13 * 5.25 A.31

6.8A 6.72 7.51 7.27 - 7.09 6.56 6.33 5.A7 - 6.38 - 7.11 -
6.20 6.63 6.16 7.1A 5.59 6.21 6.9 A 7.0A 6.36 6.16 6.5A A. 75 6.29 5.70
6.AA 6.31 6.28 6.86 6.73 6.62 6.97 6.39 6.63 6.36 6.29 6.25 6.36 5.A3
5.9A 6.53 6.70 7.05 5.9A 6.65 6.28 6.06 5.71 5.53 - 5.68 5.79 6.30 5.12
6.8A 7.09 6.98 7.1A - 7.21 6.98 6.86 6.25 - 6.38 6.16 6.51 -
5.92 6.18 6.78- 6.85 - 6.5A 7.32 6.3A 6.56 5r6A 6.19 - 6.15 5.3A
6.83 6.78 7.11 7.15 6.02 7.00 6.9A 6.59 7.01 6.85 - 6.51 6.31 6.55 5.98
6.90 - 7.3A 7.1A - 7.33 6.91 6.3A - - - 6.35 - 6.92 -
7.10 7.A8 7.31 7.31 7.05 6.8A 6.89 6.31 7.07 5.88 7.15 5.35

2.83 3.59 A. A3 3.25 3.AA 3.07 3.01 3.0A A.71 3.03

2.92 A . 10 3.97 A.A5 3.AO 3.A5 3.79 3.39 3.50 2.76 *5. 29 3.38 3.05 3.97 3.12

A.A5 5.10 5.0A 5.33 A.59 A. 97 5.11 A. 91 5.36 A. 52 5. 66 A. 95 A.19 5.29 3.78
3.85 A.95 A.61 5.5A A. 52 A.12 A.90 A.37 5.50 A.73 - 5. 19 A.51 A. 1A 3.79
A.83 5.A5 5.73 A.A8 3.9A A. 1A A.23 A.7A A.A6 A.22 5. 51 A .22 A.17 A. 85 3.60
A.23 A.65 A.3A 5.16 - A. A 1 5.26 ,A. 58 5.2 A A.69 A. 88 A.96 A.10 5.01 3.86
A.75 A. 79 A. 58 5. 92 - A.92 A.77 5.17 5.38 A.13 5. 52 A.91 A.50 5.16 3.51

A.25 A.36 5.02 5.60 5.07 A.A8 5.27 5.03 5.21 5.01 _ A.9A 3.69 5.07 3.90
5.59 5.69 5.75 6.23 6.28 6.17 6.62 5.83 6.23 5.73 5. 78 6.2A 5.3A 5.99 A.63
A. 02 A.28 3.78 5.08 - 5.12 5.71 A. 11 5.73 3.A6 “ A.98 A. 22 A. 53 2.70

A.28 A.79 A.93 6.08 6.22 5.9A 5.81 5.23 6.18 5.89 5. 57 6.23 A.89 5.76 A.37

6.69 5.6A 6.53 6.5A 6.68 6.70 7.03 6.A6 6.08 6.33 6. 01 6.50 A.92 6.29 5.A1

5.53 - 5.05 5.98 _ 5.96 8.17 5.90 6.21 5.51 - 6.02 A.A5 6.08 -
A.85 5.56 5.2A 5.71 A.93 5.17 5.65 5.28 5.AO 5.35 “ 5.0A A.63 5. 13 A.55

5.57 6.15 _ 5.99 A.6A 5.22 5.85 A. 76 5.36 - - 5.39 - A.8A -
A.69 5.0A 5.A1 5.A7 6.06 5.07 5.38 A.78 5.90 A. A7 5.69 5.2A 5.11 3.69
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NEST

OCCUPATION

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS-----------------
CARPENTERS----------------------
ELECTRICIANS--------------------
ENGINEERS, STATIONARY---------
HELPERS, TRADES----------------
MACHINE-TOOL OPERATORS,

TOOLROOM----------------------
MACHINISTS----------------------
MECHANICS, AUTOMOTIVE---------
MECHANICS-----------------------
MILLWRIGHTS---------------------
PAINTERS------------------------
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN-----------
JANITORS, PORTERS, AND

CLEANERS----------------------
LABORERS, MATERIAL

HANDLING----------------------
ORDER FILLERS-------------------
PACKERS, SHIPPING--------------
RECEIVING CLERKS---------------
SHIPPING CLERKS----------------
SHIPPING AND RECEIVING

CLERKS-------------------------
TRUCKDRIVERS--------------------

LIGHT (UNDER 1-1/2 TONS)---
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)---------
HEAVY (OVER 4 TONS,

TRAILER TYPE)--------------
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)--------
TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER

THAN FORKLIFT)---------------
WAREHOUSEMEN--------------------

ANAHEIM— 
SANTA ANA- 

GARDEN GROVE
BILLINGS

DENVER-
80UL0ER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

SALT LAKE 
CITV-OGDEN

SAN
DIEGO

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLE-
EVERETT

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

*4.93 *5.54 *5.45
*6.33 *6.31 *6.08 *6.28 *6.53 6.48 *6.2 5 6.35 (6.33 *7.1U *6.55 6.29
6.77 7.09 6.65 6.55 6.83 6.82 6.61 6.31 7.08 7.09 7.05 6.59
6.58 6.59 6.19 5.82 7.37 6.26 7.08 5.68 6.41 7.22 6.37 6.18
5.19 - 5.23 - 4.28 5.05 5.12 5.36 5.30 5.19

6.72 - 6.20 _ 6.62 5.71 - - - 6.98 7.26 -

6.01 - 6.10 6.71 6.63 6.58 6.59 6.33 6.59 7.15 6.92 6.58
6.45 6.63 7.11 6.08 6.90 7.05 7.25 7.15 6.49 7.47 6.83 6.80
6.09 5.92 6.16 5.54 6.23 6.38 6.56 6.19 6.52 6.38 6.49 6.22

4.84 - 6.05 _ 6.48 _ 5.5’ 5.92 6.12 7.60 6.70 6.33
- 7.21 6.06 - 7.20 6.32 - - - 6.92 - 6.54
- - - - 6.68 - — — 6.94 - —

6.42 6.81 6.75 6.49 5.42 6.71 8.18 7.84

2.85 2.64 2.85 2.54 3.70 3.06 2.71 3.11 3.29

3.03 2.81 3.05 3.36 3.46 3.79 3.84 2.88 3.66 4.60 4.07 3.97

4.38 4.48 5.05 3.28 4.92 5.67 5.48 5.11 4.70 5.91 4.98 5.76
5.80 - 4.74 - 3.87 5.37 - 3.82 - 6.25 - 5.35
3.02 3.54 4.77 - 3.73 4.23 - 2.95 4.73 4.29 5.23
4.85 4.18 4.21 4.60 4.85 5.34 6.12 4.06 4.97 5.68 5.52 5.58
4.59 - 4.79 4.63 5.68 6.11 4.20 5.39 5.38 4.88 5.42

4.35 _ 4.80 4.57 5.10 5.89 5.60 3.96 4.71 5.65 4.73 ■5.78
6.12 5.70 5.82 4.95 6.13 6.62 7.07 5.19 5.84 6.83 6.6£ 6.79
4.45 2.87 3.57 - 4.97 4.58 - 3.49 5.04 6.13 5.05 5.44

6.06 5.88 5.97 5.42 5.89 6.41 - 5.48 4.87 6.29 - 6.83

6.80 5.75 6.56 5.09 6.73 6.87 7.40 5.56 5.78 7.09 6.73 6.92

5.58 - 6.46 _ 6.56 6.67 _ 5.59 8.03 7.00 6.79 7.01
5.32 - 5.48 4. 13 5.52 5.61 5.42 4.73 5.40 5.76 5.36 5.65

- - _ - 6.29 5.30 - _ - 6.24 _ 5.37
4.97 5.78 4.53 5.16 5.66 6.05 4.13 4.38 5.83 5.30 5.73
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NORTHEAST

OCCUPATION

ALL WORKERS

MAINTENANCE AND POMERPLANT

BOILER TENDERS-----------------
CARPENTERS----------------------
ELECTRICIANS--------------------
ENGINEERS, STATIONARY---------
HELPERS, TRADES----------------
MACHINE-TOOL OPERATORS,

TOOLROOM----------------------
MACHINISTS----------------------
MECHANICS, AUTOMOTIVE---------
MECHANICS-----------------------
MILLWRIGHTS---------------------
PAINTERS------------------------
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN-----------
JANITORS, PORTERS, AND

CLEANERS----------------------
LABORERS, MATERIAL

HANDLING----------------------
ORDER FILLERS------------------
PACKERS, SHIPPING-------------
RECEIVING CLERKS---------------
SHIPPING CLERKS----------------
SHIPPING AND RECEIVING

CLERKS------------------------
TRUCKDRIVERS--------------------

LIGHT (UNDER 1-1/2 TONS)---
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)---------
HEAVY (OVER A TONS,

TRAILER TYPE)--------------
HEAVY (OVER A TONS, OTHER

THAN TRAILER TYPE)--------
TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER

THAN FORKLIFT)---------------
WAREHOUSEMEN-------------------

ALBANY—
SCHENECTADY-

TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTON—
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

$5.02 $5.18 $6.05 $4.33 $5.42 $5.42 $3.42 $5.29 $5.50 $5.45
5.70 $4.19 5.73 6.55 - $5.61 6.01 5.63 4.73 5.79 6.32 6.05 - -
5.63 4.78 5.97 6.75 5.72 5.75 5.91 6.08 4.88 5.85 6.25 6.08 $4.79 $5.48
5.07 - 6.49 6.42 5.38 - 6.80 7.00 4.44 5.63 6.21 6.05 —
- - 4.19 - 4.49 - 4.33 5.00 3.10 5.32 5.48 3.96

_ 5.92 5.38 7.35 5.16 5.66 6.27 _ - - 5.78 5.87 - -
5.83 5.56 5.80 6.36 5.00 5.86 5.94 6.21 5.03 6.10 6.38 6.56 4.58 5.84
5.46 - 5.86 6.15 5.82 - 5.96 6.37 4.32 5.80 6.58 6.23 5.06
5.78 4.34 5.64 7.10 5.17 5.29 5.69 5.76 4.50 5.41 5.83 6.06 4.51
5.90 - 5.49 6.94 - - 6.17 6.25 - 6.50 - - —
5.41 - 5.51 6.49 - - 5.73 5.62 - 5.84 6.12 5.88 - -
5.87 4.89 5.78 6.80 - - 6.23 5.91 - 5.95 6.38 5.99 -
5.83 - 5.85 7.08 - - 6.10 6.20 - 6.25 5.78 -

6.60 6.08 7.27 5.62 5.89 6.05 6.04 5.61 6.24 6.46 6.06 6.13

4.48 4.37 4.12 5.45 4.27 4.21 4.62 3.18 4.64 4.83 3.76

* o o 3.15 3.92 4.76 3.71 3.57 4.19 4.01 3.29 4.05 4.44 4.29 3.65 3.71

4.71 3.07 3.90 4.99 4.09 3.86 4.02 4.62 3.37 3.56 4.67 4.94 3.38 4.11
4.48 3.90 4.31 4.66 - 3. 64 4. 32 4.02 3.33 3.56 4.77 4.35 —
4.22 3.92 4.20 5.15 3.79 3.17 4.29 3.80 3.57 3.01 4.34 4.96 3. 09 —
4.29 3.64 4.20 4.89 4.33 3.88 4.63 4.49 3.68 4.77 5.02 5.01 - -
4.53 - 4.23 4.73 4.00 4.76 4.84 4.67 4.20 4.73 4.68 4.69 *

4.50 - 4.45 4.97 4.15 4.20 4.59 4.79 3.82 4.52 4.78 4.92 3.83 -
4.87 3.92 5.56 5.49 4.40 5*57 6.03 5.96 4.89 4.57 6.42 5.81 4.17 —
“ - 5.64 5.37 3.83 - - 4.48 5.29 “ •

4.79 3.26 5.71 5.03 4.67 4.96 6.69 5.44 ~ - 6.16 5.35 3.94 -

- - 5.48 5.85 4.65 6.38 6.06 6.26 4.45 4.23 6.64 5.55 4.39 -

5.56 _ 5.04 5.54 4.46 4.85 5.77 6.03 4.15 4.67 6.63 5.60 - -
4.68 4.13 4.41 5.46 4.17 4.82 4.59 4.77 4.03 4.93 5.18 5.05 3.78 4.75

4.63 _ 5.50 - - 4.06 - - _ 5.48 5.71 - -
4.70 3.18 4.35 4.92 3.86 4.32 5.46 3.67 3.66 4.50 4.77 4.57
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- V CORPUS DALLAS-
UCCUPATIUN WARWICK—

PAWTUCKET
SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRISTI FORT

WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—  
CONTINUED

MAINTENANCE AND SOWERPLANT

BOILER TtNDERS----------------- $3.71 _ $ A. 78 _ $A. 91 $A.21 _ _ $6.18 _ $ A. 09 _ _
CARPENTERS---------------------- A.A7 $5.AO 5.76 $5.20 A. 98 - - - 6.35 $5.95 - $6.59 $6.03
ELECTRICIANS-------------------- 5.2A 6.20 6.23 5.31 5.5A 5.23 $6.A2 $5.67 6.57 6.30 5.A7 6.71 6.16
ENGINEERS, STATIONARY--------- 5. 7 A 5.66 5.26 5.27 5.96 6.3A - 5.92 5.72 6.67 6.A6
HELPERS, TRADES---------------- 3.52 A. 76 - - - A. 1A - - - 5.28 5.03 - 5.10
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - 5.33 - 5.AO - 5.82 - - 6.29 5.60 - - 5.57
MACHINISTS---------------------- 5.50 5.60 5.62 5.33 5.75 A.9A 5.68 - 6.93 6.2A 5.31 6.93 6.00
MECHANICS, AUTOMOTIVE--------- A.50 5.53 - 5.57 5.63 A.95 5. A3 A.05 5.35 5.79 A. 93 A. 96 5.25
MECHANICS----------------------- A.30 5.96 5.8 A 5* 66 5.18 A. 80 5.6 A - 6.58 5.9A 5.39 6.83 5.53
MILL wR ioHT S--------------------- A.A2 6.3A 7.08 A.91 5.33 - 7.05 - 6.75 5.70 5.53
PAINTcRS------------------------ - - 5.61 A.90 5.39 - 6.67 - 6.10 5.77 5.19 6.65 6.17
PIPEF1TIERS--------------------- A.58 6.06 6.A2 5.A7 - 5.63 6. 89 - 6.90 6.82 -
SHEET-METAL WORKERS----------- 6.AA - 5.26 - - - - 6.79 - -
TOOL AND DIE MAKcRS----------- 5.69 6.13 7.13 5.69 A. 77 5.86 6.A5 6.90 5.67 5.03 6.65

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN----------- 3.2A A.66 A.50 3.60 3.78 3.55 A.27 3.20 A.66 A.28 3.50 A. 96 A.87
JANITORS, PORTERS, AND

CLEANERS---------------------- 3.13 A.29 A . 07 3.76 3.69 3.86 A. 03 2.70 A.37 3.70 3.AO A.18 3.89
LABORERS, MATERIAL

HANDLING---------------------- 3.19 A.05 A.03 3.89 3.85 3.90 3.59 - A. AO A.09 3.85 3.02 3.67
ORDER FILLERS------------------- 3.13 3.90 3.96 A.21 3.71 A. A5 3.62 - A.A8 3.52 - 3.58
PACKERS, SHIPPING-------------- 2.99 A.A6 3.63 A.OA A.12 3.62 3.A7 2.70 3.68 3.08 3.56
RECEIVING CLERKS--------------- 3.63 A.3A A. 2 A 3.87 A.16 A.93 - A.29 A.65 3.76 - A.6A
SHIPPING CLERKS---------------- 3.71 A.35 - A.23 A.00 A.31 A.56 - A.83 5.6A 3.91 - 3.65.
SHIPPING AND RECEIVING

CLERKS------------------------ 3.66 A.32 A.38 3. 70 3.95 5.00 - A.91 - .A.29
T ROCKDRIVtRS-------------------- A.39 5.31 5.02 A.16 5.0A 3.82 A.OA 3.37 5.18 3.77 A.23 3.1A A.A1

LIGHT (UNDER 1-1/2 TONS!--- 3.22 - - - 3.22 3.78 A.77 3.88 3.88 3.58
MEDIUM (1-1/2 TU AND

INCLUDING A TONS)--------- A.63 A.11 3. o2 A. A 1 A.03 - 5.36 3.33 3.7A - A.83
HEAVY (OVER A TONS,

TRAILER TYPE)-------------- A.58 5.87 * A.31 A.56 3.09 5. 19 3.59 3.83 - A.27
HEAVY (OVER A TONS, OTHER

THAN TRAILER TYPE)-------- A.97 5. 1A - - A. 62 - - - A.88 - ~ A.25
TRUCKERS, POWER (FORKLIFT) -------- 3.81 5.03 A.76 A.58 A.63 A. 30 A. 17 3.0o 5.3A 3.87 3.67 A.51 A.30
TRUCKERS, POWER (OTHER

THAN FORKLIFT) -------------------------------------- - - - - - - - 6.72 - 3. A6 - 5.83
WAREHOUSEMEN -------------------------------------------------- 3.A8 A. 80 A.23 A. AS A. 73 4.65 A.28 A. 15
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SOUTH— CONTINUED

OCCUPATION
DAYTONA
BEACH

FORT LAUOERDALE- 
HOLLYWOOD ANO 

WEST PALM BEACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
W INSTON-SALEM- 

HIGH POINT

GREENVILLE—
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LEXINGTON-
FAYETTE

LOUIS­
VILLE

MELBOURNE- 
T ITUSVILLE— 

COCOA

AUGUST APRIL SEPTEMBER AUGUSI JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS----------------- _ _ _ $3.66 $3.14 _ _ _ $5.75 _ $5.68 _
CARPENTERS---------------------- - 4.59 3.86 $6.51 - - - - 6.75 -

ELECTRICIANS------------------- » - $5.78 - 5.64 4.43 6.34 $5.17 $4.79 6.41 $5.87 7.15 -
tNGINEERS, STATIONARY--------- - 5.91 3.93 6.10 - ' - 6.63 6.85 -

HELPERS, TRAUES---------------- - - - 4.63 - 4.52 - - 4.73 - 5.38 -

MACHINE-TOOL OPERATORS,
TOOLROOM---------------------- 4.88 - 6.68 - 5. 72 - - - -

MACHINISTS---------------------- - - 4.37 6.47 - 4.65 5.89 6.37 6.86 -
MECHANICS, AUTOMOTIVE--------- - 6.03 $4.59 4.09 4.27 5.32 3.89 5.08 4.70 6.15 -
MECHANICS----------------------- - 4.84 5.83 4.34 6.14 5.11 4.32 5.37 5.27 5.91 -

MILLWRIGHTS-------------------- - 6.55 - - - 7.73 -
PAINTERS------------------------ - 5.26 8.15 - - - - 6.53 -
PIPcFlTTERS--------------------- - 5.53 - - ~ 6.56 - - - - 7.26 -
SHEET-METAL WORKERS----------- - - - 6.53 - - - 7.41 -
TOOL AND DIE MAKERS----------- 5.36 6.22 4. 83 6.03 5.28 7.26 6.82

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN------------ _ 3.92 _ 3.32 2.97 4.43 2.82 2.65 3.46 3.92 4.91
JANITORS, PORTERS, AND

CLEANERS---------------------- $3-09 3.32 - 3.09 2.68 3.55 2.71 2.92 3. 72 3.49 4.71 -

LABORERS, MATERIAL
HANDLING---------------------- 3.06 - 4.04 2.90 4.16 3.06 3.19 3.54 3. 71 4. 75 -

ORDER FILLERS------------------ ~ - - 3.61 3.14 3.67 - - - 4.56 -

PACKERS, SHIPPING------------- 3.21 3.30 3.12 4.00 2.72 3.18 3.40 4.57 - -

RECEIVING CLERKS--------------- - - 3.27 3.50 4. 70 - - 4.36 4.30 5.76 -

SHIPPING CLERKS---------------- - - - 5.13 3.55 4.45 - - 5. 16 -

SHIPPING AND RECEIVING
CLERKS------------------------ - - - 3. 77 3.69 4.92 - - - 4. 10 -

TRUCKGRiVERS------------------- - 4.69 3. 89 3.53 3.96 3.93 3. 14 2.99 3.90 3. 72 5.31 -

LIGHT (UNDER 1-1/2 TONS!--- - - - 4.03 - -

MEDIUM (1-1/2 TO AND
INCLUDING A TONS)--------- 3. 70 - 3.75 2.95 4.01 3.40 - 3.73 5.71 -

HEAVY IOVER 4 TONS,
TRAILER TYPE!-------------- - 3.42 - 4.49 4.01 - 3.02 4.35 - 5.48 -

HEAVY (OVER 4 TUNS, OTHER
THAN TRAILER TYPE)-------- - - - - 3. 72 - 2.97 3.84 - 5.67 -

TRUCKERS, POWER (FORKLIFT!--- - 3.97 2.96 4.63 3.22 4.49 3.44 3.13 4.11 4.35 5.03 -

TRUCKERS, POWER (OTHER
THAN FORKLIFT)--------------- - - - - ~ - - - -

WAREHOUSEMEN------------------- 3.69 3.47 3.95 4.87
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SOUTH---CONTINUED NORTH CENTRAL

NEW NORFOLK—VIR— OKLAHOMA RALEIGH- SAN HASHING-
UCCUPATIUN MEMPHIS MIAMI ORLEANS GINIA BEACH- 

PORT SMOUTH
CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO , CINCINNATI CLEVELAND

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS—  
CONTINUED

MAINTENANCE ANO POWERPLANT

BUiLER TENDERS----------------- 44.63 _ $4.63 $4.15 _ _ $5.13 _ _ $5.89 $5.25 $5. 79 $5.89 $5.58
CARPENTERS---------------------- 6.28 - - - $5.60 - - - 5.97 6.31 6.20 6.02 6.27
ELECTRICIANS-------------------- 6*67 5.70 5.64 $5.15 5.71 6.49 $4.72 $7.49 6.12 6.16 6.74 6.23 6.88
ENGINEERS, STATIONARY--------- 6.5V ~ 5.71 - - 5.64 - - 6.09 6.46 6.68 6.36 6.59
HELPERS, IRAUES---------------- - - 4.90 3.28 - - - - - 5.16 - 5.31 4.95 5.39
MACHINE— TUUL UPEKATURS,

TOOLROOM---------------------- - - - - 4.72 - - - 6.45 - 6. 53 5.90 6.82
MACHINISTS---------------------- 6.14 $6.08 5.53 5.52 4.80 6. 16 o.62 - 7.54 5.96 6.40 6.61 5.64 6.28
MECHANICS, AUTUMUTIVE--------- 5.88 5.62 5.03 4.65 4.92 - 5.03 3.38 6.09 6.34 5.66 6*63 6.42 6.73
MeCHANICS----------------------- 5.74 4.o7 5.30 4.82 5.48 4.80 6.22 4.30 5.24 6.03 6.03 6.23 6.09 6.67
MILLWRIGHT S--------------------- 6.79 5.99 - - - - 7.13 6.53 6.53 7.35
PAlNTcRS------------------------ 5.59 - - - - 5.73 - - 6.06 6.30 6.15 6.06 6.79
PlPEEI ITERS--------------------- 6.30 6.06 5.96 ~ - 6.49 - - 6.08 6 • 41 6.66 6.23 6.90
SHEET—Me 1AL WORKERS----------- 6.64 - - 6.23 - o.ol - 7.42
TOOL AND Ule MAKERS----------- 6.13 5.72 6 • 66 6.06

' "
6.19 7.21 6.62 6.74

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN----------- 4.7b 3.12 3.49 4.08 3. 71 3.87 4.70 2.83 3.54 5.29 5. 18 4.70 4.75 5.42
JANITORS, PUR1ERS, AND

GLEANERS---------------------- 3.87 3.15 3 • 64 3.54 3.38 3. 78 3.95 2.79 4.14 4.91 4.48 4.21 4 . lo 4.76
LABORERS, MATERIAL

HANDLING---------------------- 3.85 3.44 3.59 3.23 3.63 3.07 3.59 2.98 4.42 5.30 4.91 4.45 4.55 5.09
ORDER EILLERS------------------ 3.o7 2.84 - 4.15 3.o3 3.52 2.98 - 4.70 4.24 4.58 4.56
PACKERS, SHIPPING-------------- 3.62 2.87 3.42 3.27 3.78 3.36 4.12 2.73 - 4.16 4.48 4.28 3.69 4.49
RECEIVING c l e r k s --------------- 4.32 4.14 4.87 - 3.32 4.49 3.02 - 4.95 4. 75 4.81 4.44 5.07
SHIPPING CLERKS----------------
s h i p p i n g  a n d  r e c e i v i n g

4.27 “ “ 4.51 ~ ~ “ 5.05 4.92 4.41 5.02

CLERKS------------------------ 5.40 4.72 3.72 - 4.27 3. 16 - 4.83 4. 10 4.86 4.31 4.73
TRUCKDRIVERS-------------------- 4.16 4.54 4.15 3.66 4.33 3.75 3.87 3.08 5.66 5.62 5.45 6.73 5.21 5.59

LIGHT (UNDER 1-1/2 TONS)--- 3.90 3.51 3.29 - - - - 3.39 - 4.49 4.85 4.71 4.59 5.42
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS 1--------- 3«b4 3.46 4.13 3.53 3.42 3 • 64 3.26 2.98 - 5.75 5.82 o.79 5.37 5.60
HEAVY (OVER 4 TONS,

t r a i l e r  i y p e )-------------- 3.59 3.98 3.95 - - - 4.20 3.30 5.23 5.70 5. 19 6. 84 4.76 6.08
HEAVY (UVER 4 TUNS, OTHER

t h a n  t r a i l e r  t y p e )-------- 4.8ti - ~ 3. 70 - - - - - 7. 10 6.00 5.00
TRUCKERS, POWER (EURKLIFT)— 5.03 3.69 4.07 3.51 4.27 3.34 4.06 3.07 4.40 5.60 4. 70 4.99 4.88 5.48
TRUCKERS, p o w e r  (OTHER

THAN FURKLIPT)--------------- 4.24 ~ - - - - 4.81 5. 31 5.09 4.79 6.44
WAREHOUSEMEN-------------------- 3.55 3.87 4.07 3.26 5.41 4.62 4.51 3.99
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NORTH CENTRAL— CONTINUED

OCCUPATION

ALL WORKERS—  
CONTINUED

MAINTENANCE ANO POWERPCANT

BOILER TENDERS-----------------
CARPENTERS----------------------
ELECTRICIANS-------------------
ENGINEERS, STATIONARY---------
HELPERS, TRADES----------------
MACHINE-TOOL OPERATORS,

TOOLROOM----------------------
MACHINISTS----------------------
MECHANICS, AUTOMOTIVE---------
MECHANICS-----------------------
MILLWRIGHTS---------------------
PAINTERS------------------------
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN-----------
JANITORS, PORTERS, AND

CLEANERS----------------------
LABORERS, MATERIAL

HANDLING----------------------
ORDER FILLERS------------------
PACKERS, SHIPPING--------------
RECEIVING CLERKS---------------
SHIPPING CLERKS----------------
SHIPPING AND RECEIVING

CLERKS------------------------
TRUCKORIVERS-------------------

LIGHT (UNDER 1-1/2 TONS)---
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)---------
HEAVY (OVER 4 TONS,

TRAILER TYPE)--------------
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)--------
TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER

THAN FORKLIFT)---------------
WARE HOUSEMEN--------------------

COLUMBUS
DAVENPORT- 

ROCK ISLAND- 
M0L1NE

DAYTON OETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE- 
APOLIS- 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

$4.48 $6.27 $5.56 $7.09 $5.45 $4.81 $5.10 $5.38 $6.05 $5.79 $6.10 $5.54
- 6.65 6.95 6.97 - 6.99 6.27 6.25 5.78 - - 5.93 5.91 6.28 $5.01

6.10 6.93 6.92 7.36 5.86 6.96 6.95 6.87 6.79 $6.26 6.53 6.02 6.53 5.38
6.19 7.09 6.73 7.26 - 6.64 6.80 6.01 6.31 5.59 - 6.35 - 6.25 5.26

~ 5.37 5.05 - - 4.78 5.81 5.06 4.84 4.83 5.12 * 5.26 4.25

6.92 6.72 7.51 7.27 - 7.09 6.56 6.33 5.47 - - 6.38 - 7.11 -

6.13 6.63 6.08 7.20 5.57 6.20 6.95 7.06 6.34 6.13 6.49 4.75 6.31 5.65
5.80 6.24 6.31 7.10 5.50 6.28 6.44 6.62 6.06 5.66 - 6.23 5.98 6.23 4.59
5.79 6.51 6.72 7.03 5.92 6.64 6.11 6.09 5.62 5.44 5.66 5.81 6.33 5.07
6.84 7.09 6.98 7.14 - 7.25 6.98 6.86 6.24 - 6.38 6.16 6.51 -

- 6.26 6.86 6.89 - 6.62 6.67 6.44 6.02 - - 6.37 - 6.13 5.34
6.88 6.78 7.13 7.15 6.02 7.04 6.92 6.88 6.84 - - 6.45 6.31 6.56 5.98
6.97 - 7.34 7.17 - 7.33 6.86 6.34 - - - 6.35 - 6.95 —
7.10 7.48 7.31 7.31 7.05 6.84 6.89 6.31 7.07 5.88 7.15 5.35

3.77 5.27 5.65 5.98 4.55 4.94 5.28 4.64 4.31 4.13 5.09 4.89 4.95 4.12

4.12 4.57 4.85 5.35 4.77 4.47 4.66 4.47 4.12 4,03 - 4.53 4.15 4.76 3.92

4.32 5.03 5.24 5.38 4.43 4.98 4.69 4.84 4.59 4.54 _ 4.58 4.15 4. 79 3.74
4.39 5.80 4.91 5.58 4.62 3.65 4.30 4.57 4.58 5.15 - 4.33 4.65 4.93 —
4.66 5.51 6.08 5.18 - 4.42 3.91 4.79 4.19 4.35 - 4.16 4.24 4.98 4.11
4.34 4.91 4.72 5.79 - 4.43 5.36 4.67 5.33 - $4.88 4.86 -« 4.82 3.96
4.67 5.01 4.57 6. 04 - 5.22 4.77 5.33 4.91 4.12 4.76 5.18 3.51

- 4.51 5.01 5.57 5.26 4.43 -4.13 4.97 4.78 4.63 - 4.45 3.71 5.55 4.08
4.84 5.35 5.27 6. 16 5.02 5.93 6.58 5.19 5.58 5.05 6.19 5.71 4.32 5.82 4.42

- - - 5.51 - 4.52 5.06 - - - 4.59 3.52 5.06 *

4.30 - 5.06 5.72 5.01 5.32 5.56 4.45 5.18 4.61 " 5.94 4.52 5.90 4.01

5.12 5.17 5.31 6.55 - 6. 02 6.05 5.53 5.21 4.88 - 5.49 4.30 5.87 4.33

5.04 - 5.00 - _ - 8.30 5.73 _ _ - _ _ 6.05 -

4.71 5.57 5.22 5.75 4.84 5.18 5.43 3.31 4.85 5.09 4.99 4.64 5.08 4.62

4.65 6.20 - - 4.64 5.42 5.95 4.74 5.33 _ - 5.45 - 4.82 -

4.48 5.22 5.33 5.25 4. 14 4.87 3.99 4.94 4.81 5.14
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WEST

OCCUPATION
ANAHEIM— 

SANTA ANA- 
GARDEN GROVE

BILLINGS
DENVER-
BOULDER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

SALT LAKE 
CITY-OGDEN

SAN
DIEGO

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLE-
EVERETT

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS—
CONTINUED

MAINTENANCE AND POWERPLANT

.BOILER TENDERS----------------- __ _ _ _ _ $4.90 _ _ _ _ $5.45
CARPENTERS----------------------- $6.41 - $5.75 - $6.55 - - $6.39 $6.25 $6.73 $6.61 6.27
ELECTRICIANS-------------------- 6.81 $7.09 6.53 $5.65 6.78 6.94 $6.53 6.30 6. 77 6.96 7.07 6.50
ENGINEERS, STATIONARY--------- - 7.05 6.44 - 7.30 6.36 7.20 - - 7.18 6.28 6.30
HELPERS, TRADES---------------- 5.59 - - - 4.21 - - 5.25 5.12 5.43 5.18
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - - 6.20 - - 5.71 - - - 6-98 7.27 -
MACHINISTS---------------------- 5.99 - 6.04 - 6.54 6.60 6.59 6.33 - 7.11 6.92 6.63
MECHANICS, AUTOMOTIVE--------- 6.73 - 6.59 5.81 6.42 6.86 7.01 5.69 7.19 7.25 6.85 6.45
MECHANICS----------------------- 6.08 5.92 6.15 5.53 6.20 6.33 6.56 6.17 6.48 6.31 6.52 6.24
MILLWRIGHTS--------------------- - - *- - - - - - - -
PAINTERS------------------------ - - 5.94 - 6.46 ~ - - 6.00 6.87 6.62 6.32
PIPEFITTERS--------------------- - 7.21 - 7.21 - - - - 6.92 - 6.56
SHEET-METAL WORKERS----------- - 6.71 - - - - - -
TOOL AND DIE MAKERS----------- 6.42 6.81 6-75 6.49 5.42 6.71 8.22 7.83

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN---r-------- 5.15 _ 4.94 5.08 4.34 4.71 ^•65 4.08 5.23 5.11 _
JANITORS, PORTERS, AND

CLEANERS---------------------- 3.99 4. 12 4.26 3.77 4.17 4.25 4.72 3.63 4.57 4.78 4.26 4.67
LABORERS, MATERIAL

HANDLING---------------------- - - 4.48 4. 10 3.74 5.57 5.17 4.24 5.69 5.08 5.23
ORDER FILLERS------------------ 4.24 - 4.40 - 3.57 4.69 - - - - 4.65
PACKERS, SHIPPING-------------- 2.98 - 3.93 - 3.68 3.97 - 2.96 - 4.57 3.99 5.04
RECEIVING CLERKS--------------- 4.32 4.39 - 4.38 5.21 - 4.50 5.42 5.21 5.45 -
SHIPPING CLERKS---------------- 4.38 - 4.62 - 4.49 5.55 5. 11 4.80 -
SHIPPING AND RECEIVING

CLERKS------------------------ 4.09 4.94 - 5.16 - - 4.23 4.61 5.59 4.58 5.67
TRUCKDRIVERS-------------------- 6.25 5.54 6.00 - 6.00 6.77 - 5.01 6.61 6.68 6.33 6.55

LIGHT 1UNDER 1-1/2 TONS)--- 4.27 - - - 4.41 - 4.53 - - -
MEDIUM C1-1/2 TO AND

INCLUDING 4 TONS)--------- 5.24 - 4.80 - 5.87 6.38 4.50 - - 6.52
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------- 6.95 - 6.34 6.80 6.87 4.57 6.74 6.79 6.58 6.86
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- - - 6.48 6.60 6.50 - 5.64 6.99 - 7.15
TRUCKERS, POWER (FORKLIFT)--- 4.74 - 4.86 4.07 5.09 5.17 , 5.10 4.56 5.42 5.45 5.28 5.36
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - 6.22 5.29 - ~ 6.25 - 5.19
WAREHOUSEMEN-------------------- 4.40 4.55 4.35 4.38 4.93 4.17 5.24 3.95 5.57
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NORTHEAST

OCCUPATION
ALBANY—

SCHENECTADY-
TROY

BINGHAM­
TON BOSTON BUFFALO

T

HARTFORO
NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

AIL WORKERS

MAINTENANCE AND PQWERPLANT

BOILER TENDERS----------------- *5.3A _ _ *5.01 *A.A9 *5.35 _
CARPENTERS---------------------- fa.73 - *5.98 - - - 6.19 6.25 *5.A6 - *7.38 *6.55 - -
ELECTRICIANS------------------- - - 6.A2 *6.97 - *6.35 7.12 6.21 - - 6.73 6.20 -
ENGINEERS, STATIONARY--------- - 5.92 - - 6.86 6.A7 6.A9 - - 5.59 6.19 - -
HELPERS, TRADES---------------- - A.A2 5.69 - - 5.A3 - - 5.A2 A.91 - -
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - - - - - - - - -
MACHINISTS---------------------- - - - - - 7.AO - - -
MECHANICS, AUTOMOTIVE--------- 6.62 *6. A2 6.68 6.55 6.1A 5.96 6.16 6.77 6.60 *6.57 6.A8 6.55 *5. A1 -
MECHANICS----------------------- - 5.86 6.26 - - 6.69 6.A1 - - - 6.11 - -
MILLWRIGHTS--------------------- - - - - - - — - -
PAINTERS------------------------ • -5.57 - - - 5.A2 - 5.16 - -
PIPEFITTERS--------------------- - — - - - - - 5.65 -
SHEET-METAL WORKERS----------- - - - - - - “ -
TOOL AND DIE MAKERS-----------

CUSTODIAL .AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN----------- 2.A1 _ Z . b b 2.AO 2.A2 2.A9 2.73 3.AA 3.10 2.53 _ _
JANITORS, PORTERS, AND

CLEANERS---------------------- 3.AA 2.9A 2.68 2.72 3. A3 2.96 A. 2 A 2.79 2.96 3.32 3.0A 3.66 *3.00
LABORERS, MATERIAL

HANDLING---------------------- A.18 5.09 6.33 3.73 A.5A 5.21 5.A8 A.93 A.20 5.15 A.A1 A. 09 -
ORDER FILLERS------------------ 3.A1 - A.83 3.97 A.00 A.AA A.8A 5.17 A.OA 5.03 5.78 A.33 A. 33 -
PACKERS, SHIPPING-------------- - - 3.A7 - 3.69 3.A7 A.01 - 3.60 3.A6 3.58 3.06 -
RECEIVING CLERKS--------------- A.67 A.31 A. 76 A.19 A. 31 3.70 A.82 A.03 A. 05 5.2A A. 02 A.20 —
SHIPPING CLERKS---------------- 5.28 - A.A8 - 5. 10 - 5.71 A.3A A. 59 5.33 A.33 A. 10
SHIPPING AND RECEIVING

CLERKS------------------------ - - 5.03 5.85 A.13 A. 76 5.26 5.11 3.03 A.90 A.95 - -
TRUCKDRIVERS------------------- fa.26 A.87 6.23 6.16 5.2 A 6.17 6.38 5.95 5.89 5.3A 6.90 5.86 10.10 A. 32

LIGHT (UNDER 1-1/2 TONS!--- - - A.21 3.05 A.A6 - A.96 A.98 A.86 3.93 5.68 - -
MEDIUM (1-1/2 TO AND

INCLUDING A TONS)--------- 5.69 - 5.72 5.57 A.63 6.0A 5.8A 5.82 5.55 - 6.83 5.50 - -
HEAVY (OVER A TONS,

TRAILER TYPE!-------------- 6.61 - 6.90 6.77 6.07 6.63 6.59 6.33 6.62 - 7.13 6.A2 5.50 -
HEAVY (OVER A TONS, OTHER

THAN TRAILER TYPE)-------- - 6.28 6.12 5.32 5.99 5.88 6.15 - 7.59 - 6.9A -
TRUCKERS, POWER (FORKLIFT)--- 5.A3 - 6.15 5.89 - 5.23 5.66 5.62 5.29 6.A1 5.71 -
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - —
WAREHOUSEMEN------------------- A.9A 2.68 A.61 5.17 A.20 5.16 5.03 5.11 A.2A 3.91 A.87 A.66
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION WARWICK- SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRISTI FORT

PAWTUCKET WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—
c o n t i n u e d

MAINTENANCE AND POUERPLANT

BOILER rENDERS— 1------------- _ _ _ _ _ _ _ _
CARPENTERS---------------------- - - - - - - *6.45 *5.05 - - - *5.21
ELECTRICIANS-------------------- - - - - - - 6.66 5.94 *5.80 - - 5.76
ENGINEERS, STATIONARY--------- - - - - - - - 5.28 - 4.77
HELPERS, TRADES---------------- - - - - - - 4.01 - 4.14
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - - - - - - - - -
MACHINISTS---------------------- - - - - - - - - -
MECHANICS, AUTOMOTIVE--------- *5.76 - *6.77 *6.84 *5.26 *5.91 6.26 *4.94 6.51 4.93 - *5.05 6.14
MECHANICS----------------------- - - 6.47 - 6.83 5.03 - - 6.43
MILLWRIGHTS--------------------- - - - - - - -
PAINTERS------------------------ - - - - - 4.13 - - - 4.89
PIPEFITTERS--------------------- - - - - - - - - - -
SHEET-METAL WORKERS----------- - - - - - -
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN----------- 2.26 *2.19 _ 2.44 2.30 2.49 2.36 *2.14 - 2.38
JANITORS, PORTERS, AND

CLEANERS---------------------- 3.19 2.83 2.61 2.61 3.10 2.86 2.46 2.35 2.47 2.27 2.39 2.44
LABORERS, MATERIAL

HANDLING---------------------- 3.65 3.96 - - 3.66 5.43 4.40 - 4.29 3.08 3.39 2.62 3.76
ORDER FILLERS------------------ 3.89 5.51 - 4.19 - 4.81 2.79 4.24
PACKERS, SHIPPING-------------- 2.95 - 4.09 - 4.03 2.76 2.90 - 3.08
RECEIVING CLERKS--------------- 4.04 5.55 - - 4.30 - 4.40 - 4.77 3.07 - 4.40
SHIPPING CLERKS---------------- - - - 5.20 - 5.69 4.38
SHIPPING AND RECEIVING

CLERKS------------------------ - - - - - 4.15 3.32 4.29 - - 4.08
TRUCKDRIVERS-------------------- 6.15 5.76 6.16 5.94 5.23 6.18 5.24 4.30 6.01 4.16 4.27 4.56 5.24

LIGHT (UNDER i-1/2 TONS)--- - 5.55 - - - 3.30 2.57 4.46 2.94 3.-29
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)--------- 5.00 3.83 3.44 - 4.93 4.71 5.28 3.99 4.28 4.53 5.80
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------- 6.59 6.43 6.03 6.21 *“ 6.69 4.58 - 5.98
HEAVY (UVEK 4 TONS, OTHER

THAN TRAILER TYPE)-------- 4.18 - - - 5.49 - ” -
TRUCKERS, POWER (FORKLIFT)--- 4.17 - - 4.74 - 5.64 3.16 4.37
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - — — - — — —
WAREHOUSEMEN-------------------- 3.66 4.61 4.32 3.69 4.17 4.43
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.SOUTH— CONTINUED

OCCUPATION
DAYTONA
BEACH

FORT LAUDERDALE- 
HOLLYWOOD AND 

WEST PALM BEACH- 
BOCA RATON

GAINES­
VILLE

GREENSBORO- 
WINSTON-SALEM- 

HIGH POINT

GREENVILLE- 
SPARTANBURG HOUSTON

HUNTS­
VILLE

1---- 1--- ----

JACKSON
JACKSON­
VILLE

^LEXINGTON-
FAYETTE

LOUIS­
VILLE

""MELBOURNE-^
TITUSVILLE-

COCOA

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

ALL WORKERS—
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS----------------- _ _ _ _ _ _ _ _
CARPENTERS---------------------- - - - - $5.15 - $5.32 - - -
ELECTRICIANS------------------- - - - - - 5.91 - - - - -
ENGINEERS, STATIONARY--------- - - - 4.62 $4.42 5.46 - - —
HELPERS, TRADES---------------- - - - - - 4.02 - - - - - $4.90
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - - - - ~ - - - - -
m a c h i n i s t s ---------------------- - - - - - - - - - - - -
MECHANICS, AUTOMOTIVE--------- IS. 24 - $5.42 $4.97 5.76 - 5.81 $5.77 $6.12 6.42
MECHANICS----------------------- - - - - 6.05 - - - - 6.45
MILLWRIGHT S--------------------- - - - - - - -
PAINTERS------------------------ - - - - - 4.07 - - - - -
PIPEFITTERS--------------------- - - - - - - - - - -
SHEET-METAL WORKERS----------- - - - - - - -
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN----------- _ 2.33 _ 2.43 2.41 _ - 2.40 2.30
JANITORS, PORTERS, AND

CLEANERS---------------------- 12.6 3 2.49 $2.44 2.63 2.41 2.27 $2.24 2.15 2.24 - 2.43 -
LABORERS, MATERIAL

HANDLING---------------------- 3.20 3.04 4.64 3.81 3.17 2.75 3.17 - 4.94 -
ORDER FILLERS------------------ - - - 3.79 - 2.39 3.47 - 4.94 -
PACKERS, SHIPPING-------------- ' - - - 2.66 - - - -
RECEIVING CLERKS--------------- 3.75 - 3.36 3.26 3.63 3.13 4.10 4.15 4.99 -
SHIPPING CLERKS---------------- - - - 3.93 - - - - - -
SHIPPING AND RECEIVING

CLERKS------------------------ - - - - - - - - - — -
TRUCKDRIVERS-------------------- 3.16 4.24 3.67 9.30 4.22 4.57 3.42 4.45 4.42 5.67 5.75 4.56

LIGHT (UNDER 1-1/2 T0NS1--- 3.07 - - 2.91 3.12 - 3.83 3.17 2.48 2.33 -
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)--------- - 3.45 - 4.44 3.35 4.96 3.45 4.24 4.07 5.15 5.22 5.37
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------- “ 5.50 - 5.12 5.01 4.94 - 5.67 5.35 6.33 6.68 • -
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- 5.19 - - 3.97 - - - - - - -
TRUCKERS, POWER (FORKLIFT)--- - 3.88 - - 3.56 3.93 - 4.19 - 4.91 -
TRUCKERS, PUWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - - -
WAREHOUSEMEN-------------------- 4.81 3.95 2.82 4.63 3.92 4.37 5.08
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SOUTH— CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA RALEIGH- SAN WASHING-
OCCUPATION MEMPHIS MIAMI ORLEANS GINIA BEACH- 

PORTSMOUTH
CITY DURHAM RICHMOND ANTONIO TON AKRON CANTUN CHICAGO CINCINNATI CLEVELAND

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS----------------- _ _ _ _ _ _ $3.68 - _ $7.15 _ _
CARPtNTERS---------------------- $5.69 $6.26 - $5.39 ~ $4.47 6.61 8.13 $6.67 $7.41
ELECTRICIANS-------------------- 6.98 $5.21 5.97 - - 4.64 6.34 - - 7.64 - 6.50
ENGINEERS, STATIONARY--------- - - 4.77 - - - 4.33 6.42 ~ 8.02 -
HELPERS, TRADES---------------- - - 3.59 4.11 - $4.94 2.64 3.91 - 5.15 -
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- — — — — — — — — — — — — — —
MACHINISTS---------------------- - - - - - - - - - - - 6.94 - -
MECHANICS, AUTOMOTIVE--------- 6.50 5.84 5.33 5.20 $6.45 $5.31 6.06 4.84 6.20 $7.03 $5.54 7.21 6.42 6.67
MECHANICS----------------------- - 6.01 4.89 6.36 - 6.05 - - 6.78 - 6.41
MILLWRIGHTS--------------------- - - - - - - -
PAINTERS------------------------ - 4.44 4.54 5.23 - - - 3.25 5.61 7.88 - 6.48
PIPEFITTERS--------------------- - - - - - - - - 8.66 - -
SHEET-METAL WORKERS----------- - - - - * - - -
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN----------- _ 2.66 2.21 3.24 2.34 2.71 2.20 2.61 2.35 _ 3.04 2.35 2.45
JANITORS, PORTERS, AND

CLEANERS---------------------- 2.28 2.50 2.24 2.42 2.45 2.31 2.52 2.29 2.51 2.64 2. 72 3.74 2.53 3.27
LABORERS, MATERIAL

HANDLING---------------------- 3.28 3.41 2.72 3.00 3.68 3.33 3.41 2.68 4.21 6.55 4.66 5.61 4.21 4.76
ORDER FILLERS------------------- 4.03 3.55 3.06 3.55 5.58 3.96 2.72 5.10 4.73 5.13 4.78 4.36
PACKERS, SHIPPING-------------- 3.98 3.36 2.65 - 4.20 - - 3.66 - 4.25 3.96 3.87
RECEIVING CLERKS--------------- 4.67 4.18 3.40 3.57 4.52 3.55 3.68 3.32 4.44 - ~ 5.16 4.78 4.58
SHIPPING CLERKS---------------- - - 4.11 3.68 - - - 4.15 - - 5.57 5.02 4.83
SHIPPING AND RECEIVING

CLERKS------------------------ ~ 3.66 - - - 4.82 4.14 - 5.24 - 4.92
TRUCKDRIVERS-------------------- 5.61 4.49 4.18 4.03 5.36 4.36 4.63 3.96 5.28 6.84 5.65 6.77 6.27 6.41

LIGHT IUNDER 1-1/2 TUNS!--- 3.19 3.33 2.58 2.38 3.33 2.31 3.34 2.21 3.76 - - 5.25 - 4.88
MEDIUM 11-1/2 TO AND

INCLUDING 4 TONS!--------- 5.01 3.94 4.31 3.37 5.06 3.42 3.74 4.24 4.50 6.31 - 6.78 5.01 6.20
HEAVY 1OVER 4 TONS,

TRAILER TYPE)-------------- 6.42 5.83 5.38 5.42 6.45 - 5.05 4.14 6.22 6.95 6.21 6. 86 6.59 7.12
HEAVY IUVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- - - - - 4.44 - 4.85 - - 6. 71 - -
TRUCKERS, POWER IFORKLIFT)--- 4.08 4.17 3.97 3.68 5.20 3.76 3.88 3.11 5.30 6.34 - 5.69 4.45 5.83
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - 5.86 - -
WAREHOUSEMEN-------------------- 4.31 3.49 3.26 3.27 3.76 4.08 4.82 5.23 4.98 4.81 5.22
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NORTH CENTRAL— CONTINUED

OCCUPATION COLUMBUS
DAVENPORT- 

ROCK ISLAND— 
MOLINE

DAYTON DETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE- 
APOLIS- 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POWERPLANT

BUiLEk TENDERS----------------- _ _ _ $5.57 _ _ _ _ _ $6.13 _ _ _
CARPENTERS---------------------- - 6.08 - - $7.99 $5.85 $6.69 $6.70 - -
ELECTRICIANS-------------------- $7.28 - - 6.71 3.41 - 7.98 7.53 6.75 - $5. 88 -
ENGINEERS, STATIONARY--------- - - 6.01 - - 6.45 £>•66 5.10 - 5.54 ~ -
HELPERS, TRADES---------------- - - 5. 52 - - - - 5.10 - -
MACHINE— TOOL UPERATUKS,

TOOLROOM---------------------- - — - - — — - — - - — — — - —
MACHINISTS---------------------- - - - - - - - - - - - - - - -
MECHANICS, AUTOMOTIVE--------- 6.68 $6.47 $6.22 6.62 $7.05 $6.71 7.10 6.32 6.72 6.48 6.30 $6.34 6.50 $5.95
MECHANICS----------------------- 6.62 - - 7.34 - 5.70 6.50 5.86 - -
MILLWRIGHTS--------------------- - - - - - - - - - - - -
PAINTERS------------------------ - - 8.14 ~ 6.82
PIPEFITTERS--------------------- - - - ~ - -
SHEET-METAL WORKERS----------- - - - ~ - - - -
tool a n d d i e  m a k e r s -----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUAROS AND WATCHMEN----------- 2.54 _ 2.28 3.20 _ 2.41 2.59 2.44 2.65 _ _ 2.35 _ 2.53
JANITORS, PORTERS, AND

CLEANERS---------------------- 2.67 3.23 2.68 3.44 _ 2.85 3.30 2.60 3.28 2.59 $3.48 2.72 _ 3. 10 2.64
LABORERS, MATERIAL

HANDLING---------------------- 4.63 5.55 4.48 5.24 5.48 4.95 5.49 5.23 5.75 4.46 - 5.43 4.26 5.97 3.83
ORDER FILLERS------------------ 3.60 - 4.53 5. 54 4.28 5.20 4.15 5.59 4.55 - 5.42 - 3.92 -
PACKERS, SHIPPING-------------- 4.9o - 3.36 - 3.02 4.56 4.51 4.86 3.97 - 4.29 - - -
RECEIVING CLERKS--------------- 4.21 4.48 3.87 4.45 - 4.39 5.17 4.40 5.19 4.60 5.16 3.93 5.36 -
SHIPPING CLERKS---------------- 4.82 - - 5. 78 - - 4.76 - 5.93 - ~ 5.26 - - -
SHIPPING AND RECEIVING

CLERKS------------------------ - - 5.06 5.64 - 4.57 6.16 5.32 5.62 5.19 5.33 4.54 -
TRUCKd RIVERS------------------- 5.83 5.82 5.93 6.26 6.96 6.22 6.62 6.15 6.35 6.02 4.55 6.33 5.77 6.08 4.74

LIGHT (UNDER 1-1/2 TONS)--- 3.47 3.47 4.93 - 5.24 5.84 3.85 5.30 3.46 - 5.07 2.69
MEDIUM 11-1/2 TO AND
' INCLUDING 4 TONS)--------- - - 4.83 6.26 - 6.06 5.87 - 6.34 6.22 - 6.29 - 5.72 4.47

HEAVY (OVER 4 TONS,
TRAILER TYPE)-------------- 6.83 5.68 6.65 6.53 6.75 7.12 6.81 6.44 6.75 6.62 ~ 6.43 -

HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)-------- - - - “ 5.95 5.98 ~ ~ - -

TRUCKERS, POWER (FORKLIFT)--- 5.72 -• - 5.52 5.14 6.06 5.08 6.10 5.81 5.32 - - -
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - - -

WAREHOUSEMEN------------------- 4.77 4.46 5.40 5.58 6.02 5.78 5.74 6. 08 5.03* 4.19
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MEST

OCCUPATION
ANAHEIM— 

SANTA ANA-
GARDEN GROVE

BILLINGS
DENVER-
BOULDER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

SALT LAKE 
CITV-OGDEN

SAN
DIEGO

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLG-
EVERETT

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS—
CONTINUED

MAINTENANCE ANO PQNERPLAMT

BOILER TENOERS--- -------------- _ _ _ _ _ _ . _
CARPENTERS---------------------- - - - - *6.48 - - - - *7.39 - -
ELECTRICIANS-------------------- *6.63 - *7.25 - 7.06 - - - - 7.38 - -
ENGINEERS, STATIONARY--------- - 5.86 *5.79 7.47 *5.98 - - - 7.23 - *6.06
HELPERS, TRADES---------------- - - 5.32 - - - - - - - - -
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - - - - - - - - - - - -
MACHINISTS---------------------- - - - - - - - - - - - -
MECHANICS, AUTOMOTIVE--------- 6.28 *6.72 7.23 6.39 7.07 7.07 *7.55 *7.51 *6.04 7.53 *6.78 6.92
MECHANICS----------------------- - - 6.27 - 6.64 - — 6.31 - 7.03 - 6.07
MILLWRIGHTS--------------------- - - - - - - - - - - - -
PAINTERS------------------------ 4.49 - — - 6.51 - - - - 7.97 — -
PIPEFITTERS---------- ----------- - - - - - - - - - - -
SHEET-METAL WORKERS----------- - - - - - - - - - - - -
TOOL AND DIE MAKERS-----------

" ' " ' "
“ ““

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN----------- 2.53 _ 2.40 _ 2.52 2.50 _ 2.66 2.46 2.95 2.67
JANITORS, PORTERS, AND

CLEANERS---------------------- 2.76 2.59 2.89 3.11 3.22 3.63 3.61 2.65 3.40 4.57 3.84 3.64
LABORERS, MATERIAL

HANDLING---------------------- 4.61 - 5.13 - 5.86 5.79 6.06 5.32 - 6.10 - 5.90
ORDER FILLERS------------------ - - 4.87 - 3.92 5.51 - 3.78 - 6.23 - 5.43
PACKERS, SHIPPING-------------- - 3.54 5.01 - 3.82 5.13 - 2.93 - - - 5.31
RECEIVING CLERKS--------------- 5.82 4.18 4.12 - 5.28 5.42 6.12 3.86 4.82 5.80 - 5.60
SHIPPING CLERKS---------------- - - 4.91 - 4.80 5.83 6.09 - - 5.74 - 5.26
SHIPPING AND RECEIVING

CLERKS------------------------ 4.82 4.72 - 5.06 6.09 5.62 3.69 4.83 5.70 - 5.90
TRUCKDRIVERS-------------------- 6.05 5.83 5.78 4.85 6.17 6.58 7.19 5.23 5.27 6.89 6.54 6.84

LIGHT (UNDER 1-1/2 TONS)--- - 2.87 3.44 — 5.06 4.56 — 3.25 5.12 4.94 — —

MEDIUM (1-1/2 TO AND
INCLUDING 4 TONS)--------- 6.57 - 6.04 5.15 5.90 6.41 - 5.54 4.60 6.30 - 6.86

HEAVY (OVER 4 TONS,
TRAILER TYPE)-------------- 6.75 - 6.62 5.06 6.81 6.88 7.59 5.74 - 7.22 6.76 6.93

HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)-------- - - - 6.52 6.71 - - - 7.00 - -

TRUCKERS, POWER (FORKLIFT)--- 6.05 - 5.93 - 6.16 6.43 6.40 4.91 - 6.41 - 6.43
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - - - -
WAREHOUSEMEN-------------------- 5.47 6.27 4.77 5.54 5.98 6.16 4.12 4.24 5.85 5.97 5.75
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NORTHEAST

OCCUPATION

ALL WORKERS

MAINTENANCE AND POWERPLANT

BOILER TENDERS----------------
CARPENTERS---------------------
ELECTRICIANS-------------------
ENGINEERS, STATIONARY--------
HELPERS, TRADES---------------
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------
MACHINISTS---------------------
MECHANICS, AUTOMOTIVE--------
MECHANICS----------------------
MILLWRIGHTS--------------------
PAINTERS-----------------------
PIPEFITTERS--------------------
SHEET-METAL WORKERS-----------
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN----------
JANITORS, PORTERS, AND

CLEANERS---------------------
LABORERS, MATERIAL

HANDLING---------------------
ORDER FILLERS------------------
PACKERS, SHIPPING-------------
RECEIVING CLERKS--------------
SHIPPING CLERKS---------------
SHIPPING AND RECEIVING

CLERKS-----------------------
TRUCKORIVERS-------------------

LIGHT (UNDER 1-1/2 TONS)--
MEDIUM (1-1/2 TO AND

INCLUDING A TONS)--------
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------
TRUCKERS, POWER (FORKLIFT)--
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------
WAREHOUSEMEN-------------------

AL8ANY-
SCHENECTADY-

TROY

BINGHAM­
TON BOSTON BUFFALO HARTFORD

NASSAU-
SUFFOLK NEWARK NEW YORK

NORTHEAST
PENNSYL­
VANIA

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA PITTSBURGH PORTLAND

POUGH­
KEEPSIE

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

$5.34 $6.38 $6.33 $5.70
“ - “ - 6.57 6.60 * 6.05 *

- - - $5.88 - - - 5.61 - - - 4.92 - -

$6.81 $6.42 $6.94 6.75 $6.59 $5.79 6.30 6.90
6.58

6.31

$6.77 $6.71
7.40
6.98 t>«63

5.tt0

$5.88

-

5.20 4.86 4.90

4.76 - - 4.63 4.49 - 4.57 4.88 4.57 5.05 4.77 4.25 4.76 -

-
-

5.15
- -

6.36 5.81 6.00 5.10

-

6.38 5.72

-
-

6.91 6.24 6.76 6.62 6.64 6.58 6.54 6.37 7.03 6.45 7.13 6.44 6.12 -

- - - 6.45 - - - 6.36 - - - - - -

- - 7.06 7.05 6.93 - 6.71 6.73 - - 7.11 6.64 6.05 -

_ - 6.79 6.94 - - 6.62 - _ - _ - 6.94 -
— “ 7.11 ~ 6.04 6.25 “ 6.21 6.82

- - 5.29 5.90 - - - - - - - - - -
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATIUN WARWICK- SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRIST I FORT

PAWTUCKET WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER

ALL WORKERS—
c o n t i n u e d

MAINTENANCE AND PQWERPLANT

BOILER TENDtRS----------------- _ _ _ _ _ _ _ _ _ _ _ _ -

CARPENTERS---------------------- - - ~ - - - - — *5.74 - -
ELECTRICIANS-------------------- - - - - - - - ~ *6.51 *6.69
ENGINEERS, STATIONARY--------- - - - - - - - - - 4.30
HELPERS, TRADES---------------- - - - - - - *4.19 - - 4.17
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - * - - “ -
MACHINISTS---------------------- - ~ - -
MECHANICS, AUTOMOTIVE--------- *5.74 *6.66 *6.94 *6.84 - *5.98 *6.36 *5.09 6.82 5.27 5.17 6.40
MECHANICS----------------------- - - ~ - - - - - 6.17
MILLWRIGHTS--------------------- - - - -
PAINTERS------------------------ - - - - -
Pi PE U T T E R S --------------------- - - - - 5.93 - - -
SHEET-METAL WORKERS----------- - - - - - - - *
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN--------- v- __ _ _ _ _ _ _ _ 4. 13 _ _ _ 3.86
JANITORS, PORTERS, AND

CLEANERS---------------------- - 4.97 4.13 - 4.49 ~ 3.72 3.34 4.16
LABORERS, MATERIAL

HANDLING---------------------- 7.09 - 6.60 - 6.00 3.69 - 4.12
ORDER FILLERS------------------- - - ~ - -
PACKERS, SHIPPING-------------- - - - - - ~
RECEIVING CLERKS--------------- - - ~
SHIPPING CLERKS---------------- - * - - -
SHIPPING AND RECEIVING

Cl t !■* K -------- — — - - — — — — — — — ~ —
TRUCKDRIVERS-------------------- 6.65 6.95 - 6. 76 6.35 - 6.85 4.86 *6.26 5.22 6.62

LIGHT (UNDER 1-1/2 TONS!--- - - * - -
MEDIUM (1-1/2 TO AND

INCLUDING 4 TUNS)--------- ~ - - ~ - 0.36 - - 5.16 - 5.60 6.88
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------- 6.67 7.12 6.43 6.90 4.69 - ~ 6.69
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- - - ~
TRUCKERS, POWER (FORKLIFT)--- - 5.15 - - 4.97
TRUCKERS, POWER (OTHER *

THAN FORKLIFT)--------------- - - - -
WAREHOUSEMEN-------------------- 4.26 4.89
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SOUTH— CONTINUED

OCCUPATION
DAYTONA
BEACH

FORT LAUDERDALE— 
HOLLYWOOD AND 

WEST PALM BEACH- 
BOCA RATON

" GAINES­
VILLE

GREENSBORO- 
WI NS TON— SALEM- 

HIGH POINT

GREENVILLE—
SPARTANBURG HOUSTON

HUNTS­
VILLE JACKSON

JACKSON­
VILLE

LEXINGTON—
FAYETTE

LOUIS­
VILLE

MELBOURNE-
TITUSVILLE-

COCOA

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

ALL WORKERS—
CONTINUED

MAINTENANCE AND POWERPLANT

b o i l e r t e n d e r s ----------- ------ _ _ _ _ - - _ _ _ -
c a r p e n t e r s ---------------------- - - -
ELECTRICIANS------------------- - - - - “
ENGINEERS, STATIONARY--------- - $4.84 - - -
HELPERS, TRADES---------------- - 3.98 * - *
MACHINE-TOOL OPERATORS,

TOOL ROOM---------------1------ - - - —
MACHINISTS---------------1------- - - - -
MECHANICS, AUTUMUTIVE--------- - - $5.41 $4.97 5.83 - - $6.57 $6.66 $6.79 -
MECHANICS----------------------- - - * - 6.45
MILLWRIGHTS--------------------- - “ - -
PAINTERS------------------------ - -
PIPEFITTERS--------------------- - - - * - •
SHEET-METAL WORKERS----------- - - - - “ - “
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN----------- _ _ - - _ - - - - - - -
JANITORS, PURTERS, AND

CLEANERS---------------------- - - - 3.54 3.49 - - 3.77 3.16 4.67
LABORERS, MATERIAL

HANDLING---------------------- - * 4.70 3.18 *
OROER FILLERS------------------ - - - - * ~

PACKERS, SHIPPING-------------- - - - - “ - ~ “
RECEIVING CLERKS--------------- - - - - -
SHIPPING CLERKS---------------- - - - - -
SHIPPING AND RECEIVING

Cl fcRKS—” — ---------- ---- --- — — - — — — — — — ~

TRUCKDRIVERS------------------- - $5.91 - 4.90 4.67 5.77 - 6.03 7.11 6. 65
LIGHT (UNDER 1-1/2 TONS)--- - - - - - -
MEDIUM (1-1/2 TO AND

INCLUDING A TONS)--------- - - 4.54 6.08 “ 7.10 - 6.24
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------- - - 5.13 - 4.96 - 5.73 7.15 6.97 *
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- - - - -
TRUCKERS, POWER (FORKLIFT)--- - - - - 4.03 - -
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - “ - “ —
WAREHOUSEMEN-------------------- 3.94 5.82
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SOUTH— CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA JTALE IGH— SAN WASHING-
UCCUPATION MEMPHIS MIAMI ORLEANS GINIA BEACH- CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO C TNCINNATI CLEVELAND

PORTSMOUTH

NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS—
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER ItNufcKi----------------- _ _ _ _ _ _ _ _ _ _
CARPENTERS---------------------- *7.71 *5.05 - - - *6.14 *5.20 -
ELECTRICIANS-------------------- ~ 7.56 - 6.02 - - - - - - - - 6.25 -
ENGINEERS, STATIUNARY--------- - - - - - - - - - - - 7.40 - -
HELPERS, TRADES---------------- *3.66 4.25 - - *5.11 - - - - - -
MACHINE-TOUL OPERATORS,

TOOLROOM---------------------- - - - - - - - - - - _ _ - —
MACHINISTS---------------------- - 7.65 - - - - - - - - _ 7.20 - -
MECHANICS, AUTOMOTIVE--------- *6.72 6.10 5.50 5.36 *6.52 *5.24 6.19 *5.53 *6.23 *7.06 *5.54 7.24 6.67 *6.68
MECHANICS----------------------- - - 5.09 6.4b - - - - - - - -
MILLWRIGHTS--------------------- - - - - - - - - - - -
PA INTERS------------------------ - - - - - - - - - - 6.22 - -
PIPEFITTERS--------------------- - - - - - - — - - — — _ — -
SHEET — Mt TAL WORKERS----------- - - - - - - - - - - _ - - -
TOOL AND DIE MAKERS-----------

" " " ' "
~ _

CUSTODIAL AND MATERIAL
MOVEMENT

-

GUARDS AND WATCHMEN----------- _ _ _ 4.49 _ _ _ _ 4.43 _ 5.15 _
JANITORS, PORTERS, AND

CL EANERS---------------------- 3.28 4.94 3.45 3.55 3.24 ~ 3.55 2.60 4.16 4.25 4.11 4.87 3.59 4.74
LABORERS, MATERIAL

HANDLING---------------------- - - - - - 3.78 - 4.99 7.15 - 6.39 6.53
Ur OEr FILLERS------------------ - ~ - - - - - - - - - - - -
PACKERS, SHIPPING-------------- - - - - - - - - - - - - - -
RECEIVING CLERKS--------------- - - - - - - - - - - - - -
SHIPPING CLERKS---------------- - - - - ~ - - - - - - - -
SHIPPING AND RECEIVING

CLERKS------------------------ - — - - — — — - - — _ 5.75 - -
TRUCKORIVERS-------------------- 7.05 5.94 5.80 5.33 6.70 5.73 4.92 5.62 5.99 7.09 - 6.83 6.71 7.12

LIGHT (UNDER 1-1/2 TONS)--- - - 3.75 - - - - - - - _ - - -
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)--------- 7.01 5.00 6.01 - 6.57 ~ 4.46 5.79 5.06 - - 6.66 6.56 -
h e a v y  (u v e r  4 t o n s ,

t r a i l e r  t y p e )-------------- 7.06 6.98 5.75 5.55 6.69 5. 72 4.98 5.35 - 7.08 - 6. 89 6.76 -
HEAVY (OVER 4 TUNS, OTHER

THAN TRAILER TYPE)-------- - - - - - 6.26 - - 6.68 - -
t r u c k e r s , p o w e r  (f o r k l i f t )— 4.30 5.03 4.34 - - - - - - 6.09 - -
TRUCKe r S , POWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - - _ - - -
WAREHOUSEMEN-------------------- 5.25 9.01 6.42
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NORTH CENTRAL— CONTINUED

OCCURAT ION COLUMBUS
DAVENPORT- 

ROCK ISLAND— 
MOLINE

DAYTON DETROIT
GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY MILWAUKEE

MINNE- 
APOLIS— 
ST PAUL

OMAHA SAGINAW ST LOUIS
SOUTH
BEND TOLEDO WICHITA

OCTOBER FEBRUARY DECEMBER MARCH JULY UCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS----------------- _ _ _
CARPENTERS---------------------- - - $5.46 - - - $5.58 $3.47 - - - - - -
cLECTRIclANS------------------- - - - - - - - - - - - - - $5.94 -
ENGINEERS, STATIONARY--------- - - - - - - 6.32 - - $5.13 - - -
HELPERS, TRADES---------------- - - - 6.06 - - - - 5.22 _ - - - - -
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- — - — — — — - — — — - — — — —
MACHINISTS---------------------- - - - 6.28 - - - - - - - - - - -
MtCHANlCS, a u t o m o t i v e --------- 16.86 $6.38 $6.27 6.61 $7.07 $6.77 $7.26 6.30 6.77 $6.46 6.26 $6.51 6.63 $5.95
MECHANICS----------------------- - - - - - - - 6.93 - - 6.60 - — -
MILLWRIGHTS--------------------- * - - ~ - - - - -
PAlNfERS------------------------ — — — — — — — — — — — — — — —
PIPEFITTERS--------------------- - - - - - - _ _ _ _ - - - _ -
SHEET-METAL WORKERS----------- - - - - - - - _ - - - - - _ -
TOOL AND DIE MAKERS----------- " ' ~ “ ~ ~

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN----------- _ _ _ 5.66 _ _ 5.41 5.32 _ 4.12 _ _
JANITORS, PORTERS, AND

CLEANtRS---------------------- 3.93 4.32 4.24 4. 89 - 4.31 5.40 3.97 4.69 4.35 - 4.56 - 4.47 3.68
LABORtRS, MATERIAL

HANDLING---------------------- 6.61 6.59 - 6.49 6.73 6.72 6.33 6.57 6.57 - - 6.25 - 6.32 -
ORDER FILLERS------------------ - - - - - — - — — _ - — — — -
PACKERS, SHIPPING-------------- - - - - - - - - - - - - - - -
RECEIVING CLERKS--------------- ~ - - - - - - - - _ - - _ _ -
s h i p p i n g  c l e r k s ---------------- - - - - - - _ - - - _ _ _ -
SHIPPING AND RECEIVING

CLERKS------------------------ - - 5.92 - - - - - - - - - - -
TRUCKDRIVERS------------------- 6.60 6.68 6.64 6.59 7.09 7.07 7.07 6.46 6.57 7.04 - 6.57 6.80 6.38 -

LIGHT I UNDER 1-1/2 TONS)--- - - - - — 7.03 - - - - - - - - -
MEDIUM 11-1/2 TO AND

INCLUDING 4 TONS)--------- - - - 6.84 - - 6.54 6.92 - - - - -
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------- 7.20 6.33 - 7. 15 - 6.85 6.48 7.12 - 6.69 - - -
HEAVY (UVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- - - - - - 7.21 - 6.01 - _ - 6. 19 - - -
TRUCKERS, POWER (FORKLIFT)--- - - - - - - - - - - - 6.26 - - -
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - - - - - - -
WAREHOUSEMEN-------------------- 3.60 6.01 6.56 4.69
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WEST

OCCUPATION
ANAHEIH- 

SANTA ANA- 
GARDEN GROVE

BILLINGS
OENVER-
BOULDER FRESNO

LOS ANGELES- 
LONG BEACH PORTLAND SACRAMENTO

SALT LAKE 
CITY-OGDEN

SAN
DIEGO

SAN FRAN- 
CISCO- 
OAKLAND

SAN JOSE
SEATTLE-
EVERETT

OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS— i
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS----------------- _ _ _ _ _ _ _ _
CARPENTERS---------------------- * - - ~ - - - $7.01 - -

ELECTRICIANS-------------------- - - - - 7.57 -

ENGINEERS, STATIONARY--------- - - - - - - - - - -
HELPERS, TRADES---------------- - - $5.54 - - - - - - - - -

MACHINE-TOOL OPERATORS,
TOOLROOM---------------------- - - - - - - - - - - - -

MACHINISTS---------------------- - - - - - ~ - - - -
MECHANICS, AUTOMOTIVE--------- $5.85 $6.85 7.42 $6.45 $7.27 $7.09 $7.62 $7.60 $5.99 7.59 $6.63 $6.93
MECHANICS----------------------- - - 6.59 - - - - - - -
MILLWRIGHTS--------------------- - - - - - - - - - -
PAINTERS------------------------ - - - - - - -
PIPEFITTERS--------------------- - - - - - - - - - - -
SHEET-METAL WORKERS----------- - - - - - - - - - -
TOOL AND DIE MAKERS-----------

" '

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS ANO WATCHMEN— *■--------- _ __ _ _ 5.00 _ _ __ _ 5.74 _ _
JANITORS, PORTERS, ANU

CLEANERS---------------------- ~ - 5.11 5.41 4.32 - 4.36 - 4.68 - 4.71
LABORERS, MATERIAL

HANDLING---------------------- - - 6.71 6.24 6.34 - 7.09 - 6.73
ORDER FILLERS------------------- - - - - - - - - - - -
PACKERS, SHIPPING-------------- - - - - - — - - - - - -
RECEIVING CLERKS--------------- - - - - - - - - - -
SHIPPING CLERKS---------------- - - - - - - - - - - - -
SHIPPING AND RECEIVING

CL ERKS - - ~ 5.49 - - - - - - -
TRUCKDRIVERS-------------------- 5.32 - 6.81 5.36 7.05 6.72 - 6.26 6.69 6.96 6.53 6.89

LIGHT (UNDER 1-1/2 TUNSI--- - - - - - - - - - - -
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)--------- - - 6.85 - 6.92 5.98 6.83 - - 6.86
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------- - - 6.76 7.09 6.80 7.51 7.09 - 7.04 7.06 6.96
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- - - 7.03 6.73 - - 7.04 - -
TRUCKERS, POWER (FORKLIFT)--- - - 7.04 7.25 - 6.71 - 7.04 - -

TRUCKERS, POWER (OTHER
THAN FORKLIFT)--------------- - - - - - - ~ - - - -

WAREHOUSEMEN-------------------- 7.01 6.33 6.28
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Table A-12. Percent increases in average hourly earnings for selected occupational groups in all industries, manufacturing, 
and nonmanufacturing, adjusted for employment shifts, January—December 19754

M e tr o p o l ita n  a re a

A l l  in d u s tr ie s M a n u fa ctu r in g N o n m a n u fa c tu r in g

O ff i c e  
c l e  r i c a l  

(m e n  and 
w om en )

E le c t r o n ic
data

p r o c e s s in g  
(m e n  and 
w o m e n )

In d u s tr ia l 
n u r s e s  

(m e n  and 
w o m e n )

S k ille d
m a in te ­

n a n ce
tra d e s
(m en )

U n sk ille d
p lant

w o r k e r s
(m en )

O ff ic e  
c l e r i c a l  

(m e n  and 
w o m e n )

E le c t r o n ic '
data

p r o c e s s in g  
(m e n  and 
w o m e n )

In d u s tr ia l 
n u r se s  

(m en  and 
w om en )

S k ille d
m a in t e ­

n a n ce
tra d e s
(m en )

U n sk ille d
p la n t

w o rk e rs i
(m e n )

O ff ic e  
c l e r i c a l  

(m e n  and 
w o m e n )

E le c t r o n i c
data

p r o c e s s in g  
(m e n  and 
w o m e n )

In d u s tr ia l 
n u r s e s  

(m e n  and 
w o m e n )

U n s k i lle d
p la n t

w o r k e r s
(m e n )

N o r th e a s t

A lbany—S ch e n e cta d y —T r o y  ... ___  . .................. 8 .6 9.3 7 .7 9 .8 10.2 7 .7 10.9 9 .4 7 .6
B in g h a m to n . _____  _____  ______________________ 7 .5 6.1 7.7 7 .5 7.2 - 5 .9 7.7 7 .5 9 .5 - - - -
R o s to n 8.1 6 .3 9.2 7 .9 8.2 7.7 7 .7 9.9 7.6 8.4 8.3 5 .5 7 .8 8.2
B u ffa lo 8.1 7 .7 10.6 9 .9 8.9 9.2 9 .0 12.0 10.1 9 .9 6 .5 _ _ 6 .4
H a r t fo r d ___________ _____  ________  ____  ___ n ( 5) ( 5) ( 5) (5 ) ( 5) ( 5) (5 ) ( 5) ( 5) (5 ) ( 5) ( 5) ( 5 )
N a ssau —S u ffo lk  _____  . .  _________  _________ t5) ( 5 ) ( 5) ( 5) ( 5 ) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5 ) ( 5) ( 5 )
N e w a r k ___ n ( 5) ( 5 ) ( 5) (5 ) ( 5) ( 5) ( 5) (5) ( 5) ( 5) ( 5 ) ( 5) ( 5 )
N ew  Y o r k ________________________________________  ___ ( 5) ( 5) ( 5) ( 5) ( 5) (*> ( 5) (5 ) ( 5) n ( 5) ( 5 ) ( 5) ( 5 )
N o r th e a s t  P e n n s y lv a n ia ________________ ___ 6 .7 - 7.1 6 .6 7 .6 8.1 6 .5 7.2 8.3 5.9 6 .8
P a te r s o n —C l i f t o n - P a s s a i c ....... ................................. . . ( 5) ( 5 ) (5 ) ( 5) ( 5) ( 5) (5 ) ( 5) (5) ( 5 ) ( 5) ( 5 ) ( 5) ( 5 )
P h ila d e lp h ia ___  _________________ _____________  ___ 7 .9 8.1 8.6 9 .5 9.2 8.3 6 .8 8.5 10.3 10.2 7 .6 8 .8 8.6 8.3
P it t s b u r g h _____________________________________________ 11.1 11.3 13.1 13.7 11.3 12.7 12.0 13.5 14.4 14.5 9 .3 10.1 - 6 .6
P o r t la n d  ... ................ ........................ 7 .6 - _ 9 .0 11.2 _ _ _ 8.4 9 .8 7 .7 _ - 12.5
P o u g h k e e p s ie  __ _ ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5 ) H ( 5 ) ( 5) (5 )
P r o v id e n c e —W a rw ic k —P a w tu ck e t 8.1 7 .0 7 .8 8.2 6 .8 7.1 - 7 .3 7.6 7 .5 9 .0 5 .5
S y ra cu s e  ......... 7 .2 7 .2 7.3 8.1 6 .9 7 .8 7.1 7 .5 7.9 7 .3 6 .9 - - 6 .0
T re n to n 8.1 8.8 6 .8 7 .2 8.7 7 .5 _ 6 .8 7.1 8.3 _ _ _ _
U tica —R o m e ___________________________________________ ( 5) ( 5 ) ( 5) ( 5) (5 ) ( 5) ( 5) (5 ) ( 5) ( 5 ) (5 ) ( 5) ( 5) ( 5 )
W o r c e s t e  r __ 8.4 9 .3 10.3 9.2 5.5 10.6 '9 .3 4 .7 - 9 .5 7 .7
Y o r k  ______________ ____________________________ 9 .6 - 5.1 10.5 9 .4 9 .5 - - 11.3 9 .7 - - - 8 .9

South

A tla n ta _____________________________  _________  _____ 10.2 10.6 12.2 10.2 8.3 11.2 11.1 11.5 10.0 10.3 10.1 7 .3
Au s t in ___________________________________________________ 8 .8 7 .6 - - 8 .0 - - - - 7 .8 8.7 - - _
B a lt im o r e ______________________________________________ 9 .4 8.5 10.5 11.3 11.6 11.3 10.5 10.2 12.5 14.6 8.4 7 .7 a. 9 .0
B ir m in g h a m ___________________________________________ 9 .6 8.9 10.3 14.1 14.3 - - 10.6 14.8 14.9 9 .3 8.3 - 14.5
C h a tta n o o g a ___________  __ _____  __ _____  __ ___ 7 .5 7 .3 - 8.1 7 .7 - - - 8.1 8 .7 7 .3 6 .5 - 3 .9
C o rp u s  C h r i s t i _______________ _________  __ _______ - - - 13.8 9 .2 - - - 14.2 11.4 - - - 7 .3
D a lla s—F o r t  W o r t h ___________________________________ 8.2 9.2 9.3 8 .8 8.9 7 .4 8.6 9.6 8.6 7 .5 8.6 9 .2 - 9 -1
D aytona  B e a c h ________  . .  _____________  ___________ ( 5) (5 ) ( 5 ) ( 5) (5 ) ( 5) ( 5) ( 5 ) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5 )
F o r t  L a u d e rd a le —H o lly w o o d  and  W e st

P a lm  B e a ch —B o c a  R a to n _____  . .  _____  _____ 8.6 - - 9 .4 9 .8 - - - 8.4 _ 8 .4 - _ 8.2
G a i n e s v i l le ___________________  _____________  _______ - - - 11.6 - - _ - _ _ _ - _ 7 .5
G r e e n s b o r o —W in sto n -S a le m ^ H ig h  P o in t _________ 7 .3 4 .6 10.0 8.2 10.5 8.1 7.1 10.0 8 .8 9 .9 6 .4 2 .4 _ 11.3
G r e e n v il le —S p a rta n b u rg ( 5) H ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) (*> ( 5) ( 5) ( 5) ( 5 )
H o u s to n _________________________________________________ 11.9 10.6 12.4 13.1 12.5 12.7 - 12.2 14.4 12.6 11.6 10.0 - 12.5
H u n tsv ille 6 .9 - - 8 .0 12.1 - - - - 9 .5 _ - - _
.Tacks on ......... ...... ... ..................................................... 8.3 - - 7 .7 13.3 - - - 7 .8 12.2 8.1 _ _ 14.9
J a c k s o n v il le  . _ _ _____ 9 .3 6 .7 9.7 7.1 4 .9 - - _ 7.7 9 .6 9 .4 6 .6 _ 1.7
L e x in g t o n -F a y e t t e ______________________  . .  _______ 7 .9 - - 10.0 5 .8 - - - 9 .7 7 .5 7 .2 - -
L o u is v i l le 8.9 6 .8 8.3 8.9 9.1 8.0 - 8.3 8.8 9 .0 9 .6 7.1 _ 9 .4
M e lb o u rn e —T itu s v i l le —C o c o a _________________ ___ 7 .5 - - 14.6 - - - - - _ - - _ _
M em p h is  ______________________________  _______________ 7 .6 4.1 8.7 9.2 9 .0 8.6 - - 9 .5 9.1 7 .3 3 .5 _ 9 .6
M ia m i___ 6 .8 3 .5 - 7 .3 6 .5 7.1 - - - 6 .0 6 .8 3 .3 - 6 .5
N ew  O r l e a n s _____________  .  _________  . .  _______ 9.1 7 .2 - 8.9 11.5 - - - 10.3 9 .8 8 .8 7 .6 - 12.0
N o r fo lk —V ir g in ia  B e a c h - P o r t s m o u t h _____________ ( 5) ( 5) (5 ) ( 5) ( 5 ) ( 5) (5) ( 5) ( 5) ( 5) ( 5 ) ( 5) ( 5) ( 5 )
O k lah om a  C itv 8 .8 7 .6 - 8.7 10.6 8.9 - - 9 .8 13.2 8 .8 - 9 .6
R a le ig h -D u r h a m  . ( 5) ( 5 ) ( 5 ) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5) ( 5 ) ( 5) ( 5 )
R ic h m o n d _________________________________________ ___ 9 .0 7 .3 10.0 11.8 12.5 10.0 7 .5 10.5 13.1 12.5 8 .6 7 .5 - 12.5
San A nton io  . 8.6 2 .6 - 6 .6 8.8 - - - - 9 .2 8.5 2 .8 - 9 .1
W a sh in gton  .  _ . ____ 7 .8 7 .9 6 .6 9 .5 7 .9 11.3 15.2 7 .7 7 .9 7.1

See fo o t n o t e s  at en d  o f  B - s e r i e s  t a b le s .
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Table A-12. Percent increases in average hourly earnings for selected occupational groups in all industries, manufacturing, 
and nonmanufacturing, adjusted for employment shifts, January—December 1975 — Continued

M e t r o p o l it a n  a r e a

A 11 in d u str ie s M a n u fa ctu r in g N o n m a n u fa ctu rin g

O ffic e  
c l e r i c a l  

(iyien and 
w om en )

E le c t r o n ic
data

p r o c e s s in g  
(m e n  and 
w om en)

In d u s tr ia l 
n u r s e s  

(m e n  and 
w o m e n )

S k ille d
m a in te ­

n a n ce
t r a d e s
(m e n )

U n sk ille d
p la n t

w o r k e r s
(m e n )

O ff ic e  
c l e r i c a l  

(m e n  and 
w om en )

E le c t r o n i c
data

p r o c e s s in g  
(m e n  and 
w om en )

In d u s tr ia l 
n u r s e s  

(m e n  and 
w om en )

S k ille d
m a in t e ­

n a n ce
t r a d e s
(m e n )

U n sk ille d
p la n t

w o r k e r s
(m e n )

O ffic e  
c l e r i c a l  

(m e n  and 
w o m e n )

E le c t r o n ic
data

p r o c e s s in g  
(m e n  and 
w o m e n )

In d u s tr ia l 
n u r se s  

(m e n  and 
w om en )

U n sk ille d
p lant

w o r k e r s
(m en )

N o r th  C e n tr a l

A k r o n _________  ___ 6.3 5 .9 7.7 5.2 6 .0 6 .2 5.6 7 .5 5.0 6.1 6 .5 6 .0C a n t o n __________ 11.9 11.4 14. 1 13.0 12.9 13.3 _ 14.1 13.3 14.2 7 .0C h ic a g o __________________ 8.5 7 .6 9.6 10.2 9 .8 9 .0 9.6 9 .4 10.8 10.6 8.1 6 .5 10.2 9.3C in c in n a t i____ 9.1 10.1 10.4 10.2 11.7 8.9 9 .5 11.0 10.6 10.6 9 .4 10.7C l e v e l a n d _______________________________________________ 8.0 8 .4 8.9 8.1 8.9 8.3 7 .8 9 .2 8.3 8.6 7 .7 8.7C o lu m b u s _________ 10s0 6.6 10.0 9 .5 8.9 8.4 _ 9 .8 10.3 8.4 10.7 6 .2D a v e n p o rt—R o c k  I s la n d —M o l i n e ____________________ 10.7 11.1 10.4 12.4 12.6 10.4 _ 10.4 12.5 13.1 10.9 10.‘6D a y t o n __________________________________________________ 7 .2 7.4 10.6 6 .8 7 .6 7 .4 8.3 10.6 6 .6 8.7 6 .6 3.0D e t r o i t _________________ 10.5 9 .5 13.0 10.4 11.4 12.3 9.7 13.0 10.5 12.4 8 .9 9 .7 9 1G r e e n  B ay____  _________________  ____________________ 10.1 - _ 9 .6 9 .2 11.5 9 .3 8.5I n d ia n a p o l i s ______________________ ______________ 8.4 7.6 9 .2 8.7 9.6 8 .5 9 .4 9 .2 9.1 10.1 8 .4 6 .5 9 .0K a n s a s  C itv 8.8 8.7 10.8 10.5 9.7 9 .3 _ 11.3 11.1 10.4 8.7 8 .4M i lw a u k e e ___  _________  ____________________ 9 .5 9.3 10.3 1 1.2 9.6 9 .4 9.3 10.5 11.9 12.3 9 .6 9 .6M in n e a p o lis —St. P a u l „  _________________ 8.6 8.4 7 .8 9.2 9 .3 7 .7 6 .9 6 .5 9 .0 9.3 9 .0 10.2O m a h a ________  _________________________ 8 .8 9.6 - 9.1 9 .6 - 10.0 8 .8 8.6 9 .4 10.0S a g in a w _________________________________________________ 7 .9 - - _ 10.1
St. L o u i s ____________________________ 9 .0 9.2 11.1 9.7 9 .2 10.0 8 .8 11.4 10.1 10.5 8.1 9 5S outh  B e n d ____________________ _ _ __ 6.1 8.7 6 .8 8.5 8.1 5.2 _ 6.9 8.7 7 .3 7 .3 10.4T o l e d o ________  _________________  _______ 10.2 7.5 11.7 10.2 9 .5 10 .8 8.6 11.8 10 .8 12.1 8.7 5.9W i c h i t a _______________________________________ 9 .6 10.1 5 .8 9 .4 10.3 10.3 - 5.7 9 .0 8.9 8 .5 - - 11.0

W e s t

A n a h e im —S anta Ana—G a r d e n  G r o v e 8.1 6.2 8.7 5.3 8.6 8.7 7 .5B i l l in g s __________________________________  . 6 .5 - - 16.8 9 .0 7.1D e n v e r—B o u ld e r ________  _______________ 9 .0 6.6 7 .8 8.7 8.6 9.2 _ 5 .8 8.9 6 .2 8 .8 9.5F  r e s n o ____________________________________ ( 5) ( 5) n ( 5 ) ( 5 ) (5 ) (5 ) ( 5 ) ( 5 ) ( 5 ) I s ) (S \ ts \
L o s  A n g e le s —L o n g  B e a c h .  __________________ 8.6 8.2 9 .2 8.2 6 .4 8.7 10.0 9.3 8.5 7 .2 8.6 7.1 8 8

\ )

P o r t la n d  ____________________________________ -0 .3 10.4 - 10.6 11.0 10.8 _ 11.3 i i . i 10.0 -  10 7S a c r a m e n t o _____________________________________________ 8.3 - - 8.7 8.0 _ _ 8.7 7 .9 7 .6S a lt L a k e  C ity—O g d e n  .............. 9 .0 8.1 - 9 .2 7 .7 7 .8 _ 9 .3 8.0 9 .5 7 .9 7 6San D i e g o ____  ________________________________  ___ 8.5 7.7 11.4 10.4 7 .4 10.0 8.6 11.6 10.0 7 .7 6 .5San F r a n c i s c o —O ak la n d  _________________ 10.0 9.2 11.9 11.4 11.9 12.2 10.9 12 .8 11.7 9.3 9 .2 8 .8San J o s e  ___________________________________________ 10.7 9.0 10.6 13.2 13.4 10.6 9.1 10.3 12.7 1 1.1 11.2S e a ttle —E v e r e t t _______________________________ 9 .4 10.8 12.4 11.6 11.7 10.9 8.3 11.3 - -

S ee  fo o t n o t e s  at en d  o f  B - s e r i e s  ta b le s .

N O T E : D ata  n o t  c o m p a r a b le  to  p r e v io u s ly  p u b lish e d  tren d  e s t im a te s . F o r  d e t a ils ,  s e e  a p p e n d ix  A.
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION AND GRADE SCHENECTADY-

TROY
BINGHAMTON BOSTON BUFFALO PENNSYLVANIA PHIL AOELPHIA PORTLAND SYRACUSE TRENTON AUSTIN BALT IMORE CHATTANOOGA CHRISTI

SEPTEMBER JULY AUGUST OCTOBER AUGUST NOVEMBER NOVEMB ER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JULY

ALL WORKERS

BILLERS, MACHINE
BILLING MACHINE------------- - - tl17.00 $145.00 $91.00 $138.50 $10 3.0 0 $99.50 - - $124.00 $90.50 “
BOOKKEEPING MACHINE--------- - - 134.50 - 92.50 121.00 - - - - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- 1153 .00 150.00 - 133.50 144.50 - - - - - 123.00 -
CLASS B----------------------- 122.00 - 127 .00 116.00 105.00 120.00 107.00 12 0.50 $116 .00 $108. 50 126.50 109.50 -

CLERKS
ACCOUNTING, CLASS A----- ,-- 168 .00 $ 131.00 161.50 183.50 120.00 160.50 157.5 0 151 .00 162. 50 141. 00 169.50 143.00 $143.00
ACCOUNTING, CLASS B--------- 136.00 107.50 129.00 133.00 105.00 133.00 124.50 114.50 141.50 108.50 135.00 114.00 103.50
FILE, CLASS A---------------- 124.00 - - 1 29.50 - - 123.50 152 .00 112.00 -
FILE, CLASS B ---------------- 126.50 - 107 .00 - 104.50 l 07.50 - - 112.50 105. 50 114.00 97.00 -
F ILE, CLASS C--------------- 101.00 97.00 105.00 111.50 86.00 98.50 8 5.00 93.00 105.50 100.50 101.50 91.00 -
ORDE R------------------------- 135.00 107.00 145.00 140.50 125.50 140.00 127.00 144.00 160.50 125.00 126 .50 131.50 -
PAYROLL----------------------- 129.50 110.50 141 .50 179.50 115.00 1 51.50 128.00 143.50 145.00 112. 50 175.00 131.50 125.50

KEYPUNCH OPERATORS
CLASS A —----------------- — *— 156.00 147.50 139.00 165. 00 119.00 147.50 125.00 147.50 135.50 134. 50 152.00 138.00 133.50
CLASS B----------------------- 127.50 114.00 124.00 125.50 112.50 128.50 113.00 120.00 126.00 106. 50 130.50 110.50 103.50

MESSENGERS----------------------- 123.00 99.00 107.00 116.50 91.00 1 12.50 111.00 104.00 113.00 91.00 110 .00 102.50 “
SECRETARIES---------------------- 169.00 179.50 166 .00 171.00 139.00 1 67.50 143.00 162.50 165. 50 147. 00 159.50 144.50 145.50

CLASS A----------------------- 191.50 207.00 201.00 191.00 143 .00 204.50 - 204.00 _ 175.00 172.50 167.50 -
CLASS B----------------------- 188 .00 203.00 182.00 193.00 149.00 1 83.50 156.00 172.00 186.00 160.00 172.00 150.50 145.00
CLASS C----------------------- 166.00 180.50 167.50 175.00 139.50 1 70. 00 136.00 171.00 169.00 1 50. 00 159.00 156.00 150.50
CLASS D----------------------- 148.50 140. 00 153.00 147.50 126.00 147.50 131.00 150.00 148.00 123.00 143.00 133.50 136. 00

STENOGRAPHERS, GENERAL--------- 140.00 135.50 141.00 142.50 112.00 139.50 122.00 135.50 140.00 115. 00 147.50 124.00 133.00
STENOGRAPHERS, SENIOR---------- 154.50 148.50 154.50 159.50 130.00 155.50 130.50 148.50 145.00 146.00 140.50 137.50 -
SWITCHBOARD OPERATORS---------- - 138.00 - - 103.00 - - 133.50 - - - 96.50

CLASS A----------------------- 148.50 139.50 161.00 1 49.00 - 131. 00 140.00 - -
CLASS B----------------------- 132.00 97. 00 120.50 121.50 - 1 28.50 109.00 - 130.00 95.00 121.50 100.00

SWITCHBOARD OPERATOR-
RECEPTIONI STS----------------- 123.50 109.00 131 .00 124.50 109.50 128.00 105.00 122.00 131.50 1 08. 00 126.00 114.50 99.00

TABULATING-MACHINE OPERATORS
CLASS A----------------------- - - - - - 224.50 - - _ - - -

CLASS 3----------------------- - - 152.00 - - 1 69.50 - - - - 179.00 - -
CLASS C----------------------- - - - - - 1 53.00 - - - - - - -

TRANSCRIBI NG-MACHINE
OPERATORS, GENERAL----------- 126.50 - 130.50 129.50 110.00 125.50 117.00 - 125.00 - 117.50 109.50 -

TYPISTS
CLASS A----------------------- 150.50 - 131 .50 138.00 140.50 1 29.50 132.50 126.00 111.00 135.50 114.50
CLASS B----------------------- 112.00 110.00 114.00 116.00 99.00 1 12 .50 97.00 112.50 113.50 102. 50 109.50 105.00 113.50
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SOUTH- -CONTINUED NORTH CENTRAL

DALLAS- DAYTONA -GREENSBORO- L EX INGT ON- MELBOURNE- OKLAHOMA
OCCUPATION AND GRADE FORT WORTH BEACH GA INESV ILLE WINSTON-SALEM- 

HIGH POINT
JACKSONVILLE FAYETTE LOUI SV ILLE TITUSVI LLE- 

COCOA
MEMPHIS MIAMI C ITY AKRON CLEVELAND

OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOV EM BER AUGUST NOVEMBER OCTOBER AUGUST DECEMBER SEPTEMBER

ALL WORKERS—  
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-------------- $124.50 - $143.50 $ 146. 50 - $133.00 - $127.00 $152 .50 $128.50
BOOKKEEPING MACHINE--------- 118.50 - $119.00 ~ - - 94. 50 - 121.00 128.50 $10 1.50 132.50

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- 129.00 - - 137.00 - - 146. 50 - - 162 .50 - 141.00

CLERKS
112.50 121.50 121.00 115. 00 105.50 129.00 109. 50 $12 8.50 128.50

ACCOUNTING, CLASS A--------- 162.50 $ 158.00 129.00 142.50 147.50 $150.50 182. 50 $142.50 151.00 167.00 164.00 181.00 160.00
ACCOUNT ING, CLASS B--------- 119.50 111. 50 113. 00 123.00 116.00 114.00 133.00 127.50 120.00 137.50 113.50 142.50 127.00
FILE, CLASS A---------------- 121.50 - - 137.00 - - - - - - 103.00 146.50 133.50
F ILE, CLASS B---------------- 106.50 - - 107.50 122.50 - 112. 50 11 1.50 109.50 9 7.00 111.50 115. 00
FILE, CLASS C---------------- 91.00 - - 103.00 90.50 107.50 85.50 - 98.50 96.50 8 5.00 99.00 101. 00
ORDER---------------------- ---- 139.00 - - - 120.50 138.00 - - 135.50 124 .00 122.00 169.00 142.50
PAYROLL----------------------- 140.50 - - 139.00 138.50 120.00 138. 00 151.00 136.50 139. 50 161.50 159.00

KEYPUNCH OPERATORS
CLASS A----------------------- 142.50 - 132.00 150.00 141.50 146.00 143. 50 155.00 138.00 146 .5 0 130.00 170.00 147.50
CLASS B----------------------- 120. 50 - 111. 50 117.50 126.50 116.00 122.00 124.5G 120.50 129.00 10 8. 00 134.50 135.50

MESSENGERS----------------------- 101.00 - - 109.50 103.50 100.00 108. 50 - 104.50 114.00 93.50 109.00 120. 50
SECRETARIES---------------------- 160.50 144.50 139.00 147.50 151.50 157.00 157. 00 168. 50 143.00 163.00 145.50 168.50 167.00

CLASS A-------------------- --- 177.50 - - 162.00 182.50 183.00 167.50 - 156.00 195.50 165.00 205.50 206. 50
CLASS B----------------------- 170.00 139.00 159.00 150.50 163.50 172.50 161. 00 182.50 147.50 174 .5 0 152.00 185.50 180.50
CLASS C----------------------- 160.00 160.50 ~ 149.50 152.00 174.50 163. 50 176.50 157.50 156.00 147.00 16 5.00 164.50
CLASS D--------------------1-- 149.00 133.00 133.00 136.50 139. 00 129.50 146. 50 151.00 127.00 143.00 135.00 145.50 148. 00

STENOGRAPHERS, GENERAL--------- 140.50 142.50 140.00 139.50 156.50 135.00 143. 00 139.50 139.00 147.00 12 1.00 135.50 139.50
STENOGRAPHERS, SENIOR---------- 167.00 - 139. 00 143.00 156.00 148.50 160.00 160.00 160.00 162.50 1 5 5. 5 0 162.50 165.00
SWITCHBOARD OPERATORS---------- - 101.50 - 116.50 105. 00 - 115. 00 116.00 - 117.50 - 135.50

CLASS A--------------------t-- •• 139.50 - - - - - - - - 154.50 - 172.00 -
CLASS 8----------------- ------ 104.00 - - - - 98.50 - - 113.00 106.50 120.50 -

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- 123.50 - 102. 50 108.50 115.00 122.00 116.00 91.OC 119.00 127.00 109.00 132.00 124.50

TABULATING-MACHINE OPERATORS
CLASS A----------------------- - - - - - — - - - -
CLASS Q— —— — —— — ---- —--- 148.50 - - 161.50 - - - 170.50
CLASS C ----------------------- — — - — — — — — — — — — —

TRAN SCRIBING-MACHINE
OPERATORS, GENERAL-----------

TYPISTS
124.50 “ 116.50 115.50 ~ 116.50 11 8. 00 144.00 127.00

CLASS A--------------------1--- 127.00 - 139. 00 133 .50 119.50 144. 00 152.00 137.50 140 .00 113.00 139.50 138.00
CLASS B-------------------- t-- 111.00 114.50 121.00 105. 50 120.50 109.00 112.50 134.00 113.50 9 7.00 115.50 117.50
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NORTH CENTRAL— CONTINUED WEST

KANSAS ANAHEIM- DENVER- LOS ANGELES- SALT LAKE
OCCUPATION AND GRADE COLUMBUS DAYTON GREEN BAY INDIANAPOLIS Cl TY OMAHA SAGINAW SANTA ANA- 

GAR DEN.GROVE
BILLINGS BOULDER LONG BEACH SACRAMENTO CITY-OGDEN SAN DIEGO

OCTOBER DECEMBER JULY OCTOBER S EPT EMBER OCTOBER NOVEMBER OCTO BER JULY DECEMBER OCTOBER DECEMBER NOVEMBER NOVEMBER

ALL WORKERS—  
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-r---------s-- - $123.00 $ 164. 00 $ 166.00 “ - $145.50 $ 199.50 - $118.00 -

BOOKKEEPING MACHINE--------- - - - - - - - 108.00 -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- $12 7 .BO 152.50 - - 151. 50 $ 137.00 - - $110.50 - 166.50 $143.50 123.00 -
CLASS B--------------------r-- 121.00 126.00 127.00 118.00 116.50 93. 00 - 144.00 - 107. 00 -

CLERKS
ACCOUNTING, CLASS A--------- 157.50 182.50 $164.50 153.50 172. 00 160.00 $177.50 £161.00 149.50 155. 00 164.50 164.50 158.00 $157.50
ACCOUNTING, CLASS B--------- 119.50 12 C. 50 114.50 118.50 126.00 122.00 135.50 134.50 106. 00 127.00 139 .00 136.50 105.00 124. 50
FILE, CLASS A---------------- 134.50 ~ 140. 50 142. 50 149.50 - 135.00 142 .50. - - -
FILE, CLASS B ---------------- 105.50 125.00 110 .50 114.00 107.00 109.50 118.00 115.00 103.00 134.50 114. 00 103.50 -
f i l e , c l a s s  c ---------------- 86.50 95. 50 - 95.50 92.00 89.00 116.00 101 .00 82. 50 92.00 102 .00 98.00 - 89. 50
QRDER------------------------- 125.50 135.00 158 .00 136.00 139. 00 133.50 131.00 150.00 136.50 155.00 157.00 159.00 140.50
PAYROLL----------------------- 150.00 l 5C.50 159 .00 150.00 157.00 169.50 159.50 158.50 150. 50 152.50 171 .50 171.50 140.50 150. 00

KEYPUNCH OPERATORS
CLASS A----------------------- 140.50 150.00 119 .50 153.00 150.50 143.50 155.50 159.00 114.50 157. 50 161 .00 161.50 140.00 150.50
CLASS B------------------- r-- 114.50 137.50 99.00 125.00 130.00 117.50 169.00 134.50 95. 50 128.00 144 .5 0 122.00 118. 50 132. 50

MESSENGERS----------------------- 100.00 10 1.50 ~ 107. 00 108. 00 103.00 - 122 .00 110.00 117 .50 - 95.50 113.00
SECRETARIE S---------------------- 154.00 Id 1.50 138 .50 177.50 160.00 155.00 199.50 179.00 138. OO 173.00 130.50 176.00 156.00 173.50

CLASS A---------------------- 186.00 2 0 5. 50 - 2 09.5 0 197.50 189.00 204.50 - 186.50 216 .50 201. 50 157.50 188.00
CLASS 6----------------------- 166.00 192.00 154 .00 190.00 166. 00 166.50 216.50 192.50 145.50 184.00 198 .50 183.00 164.50 191.50
ClASS C ----------------------- 160.00 1 84.00 164.00 184.00 160.50 147.00 206.50 189.00 139. 50 172.50 185.50 180.50 1 65.00 174.50
CLASS 0 ----------------------- 137 .50 154.00 120.50 154.00 145.50 138.00 173.50 157 .50 122.00 162.00 162 .00 156.50 144.50 161. 50

STENOGRAPHERS, GENERAL--------- 129.50 135.50 123 .00 133.50 138.50 130.00 169.50 156.00 156.50 147.00 152.50 1 56.50 126.50 149.00
STENOGRAPHERS, SENIOR---------- 153.50 17C. 00 142.00 165.50 161.00 165.00 168.00 165 .5 0 145.00 154.00 165 .50 144.50 138. 50 158.00
SWITCHBOARD OPERATORS---------- - 13 1.00 - 114.50 167.50 141 .00 102.50 123.00 - 1 13.50 - 114.50

CLASS A————— — — —— —------- 136.00 - 149.50 140.50 ~ - 154.50 - 139.50 -
CLASS B------ — -------— —  — 116.00 ~ 118.00 118. 00 - - 131 .00 - 104.00 -

SWITCHBOARD OPERATOR-
RECEPTIONISTS-----------------

TABULATING-MACHINE OPERATORS
120.50 12 C. 00 113.50 124.00 128.50 116.00 132.00 129.50 104. 50 123.00 143.00 128.50 115.00 127.00

CLASS A----------------------- - - - - - - ~ - - - - -
CLASS B— -------- —— —------ - - 188.00 ~ - - - 186.00 ~ ~ -
CLASS C -------------------- - - - - - - - — - - - — —

TRAN SCRIBING-MaCHINE
OPERATORS, GENERAL----------- 117.00 - - 112.00 115. 50 120.00 124 .00 128.00 137.00 - 116.50 -

TYPI STS
CLASS A----------------------- 123.50 154. 00 137.00 128.00 130.50 121.50 169.00 132.00 129.00 141.00 120.00 124.50 139.50

104.50 109.00 119.50 102.50 110. 5 0 103.50 126.00 117 .50 105.00 120.50 115. 00 i 05.00 107.50
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION AND GRADE SCHENECTADY-

TROY
BINGHAMTON BOSTON BUFFALO PENNSYLVANIA PHILADELPHIA PORTLANO SYRACUSE TRENTON AUSTIN BALTIMORE CHATTANOOGA CHRIST I

SEPTEMBER JULY AJGUST OCTOBER AUGUST NOVEMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JULY

ALL WORKERS

BILLERS, MACHINE
BILLING MACHINE-------------- - - ~ - - $127.00 - - - - $121.50 - -
BOOKKEEPING MACHINE--------- - - - - - - - - - - - - -

BOOKKEE PING-MACHINE OPERATORS
CLASS A----------- --- --- —--- - - - - - 1 54.00 - - - - - - -
CLASS a-------------------- 1— - - - - - 128.00 - - - - - - -

CLERKS
ACCOUNT INC, CLASS A--------- $163.00 $128.00 $158.50 $195.00 $143.00 1 74.00 $153.5 0 $166.50 $163.00 $140. 00 192.50 $142.00 $163.50
ACCOUNTING, CLASS B--------- 130.50 107.50 133.00 145.00 113.00 148.00 127.00 129.00 133.00 l 04.50 149 .00 121.00 104.50
FILE, GLASS A--------------— - - 128.00 - - 1 43.50 - - - -
FILE, CLASS B---------------- 133.00 - 115.00 - - 122.50 - 120.50 -
FILE, CLASS C ---------------- - - 99.00 - - 99. 50 - - - -
ORDER------------------------- 144.00 - 140.00 164.50 - 147.50 - 141.00 162.00 128. 00 128.00 147.50 -
PAYROLL----------------------- 135.50 107.50 137.00 194.50 113.50 l 61.00 116.00 157.00 145.00 - 184.50 133.50 -

KEYPUNCH OPERATORS
CLASS A — ------------ — ----- - 147.5 0 135.50 166.50 - 150.50 133.00 142.00 140.50 130.50 157.50 125.50 -
CLASS B----------------------- 129.50 114.50 130.00 132.50 108.50 128.50 - 129.00 121.50 108.00 139 .00 112.50 -

MESSENGERS----------------------- 120.50 ~ 119.50 120.00 - 1 17.00 103.00 - - 120.00 109.50 -
SECRETARIES---------------------- - 179.00 172.00 174.00 145.50 1 76.00 148.00 160.50 166 .00 146.50 168.00 150.00 16 7. 00

CLASS A----------------------- - 212.50 203.50 199.50 144.50 2 09 . 50 178.00 - - 191.00 - -
CLASS B ----------------------- - 201. 50 187.50 195.00 155.50 1 89.50 - 170.50 188.00 160.00 197.00 158.50 -
CLASS C ----------------------- - 180.00 176.00 179.50 143.50 179.50 155.00 164.00 168.50 149.00 181 .50 161 .00 174. 50
CLASS D ----------------------- 146.50 132.50 156.50 152.00 139.50 153.50 141.00 152.00 150.50 122. 00 145.50 138 .00 162.00

STENOGRAPHERS, GENERAL--------- 132.50 144.00 143.50 - 144.00 - 140.50 - 147.00 128.50 -
STENOGRAPHERS, SENIOR---------- - 151.50 144.00 169.00 130.00 155.50 - 145.00 143.00 - 145 .50 140.00 -
SWITCHBOARC OPERATORS---------- - - - 115.50 - - - - - - -

CLASS P— ---------------------
147.50 136.50 144.50 _ 162.50 

140. 50 _ “ _
SW IT CHBCAFn c o p e r a t o r -

RECEPTIONISTS----------------- 129.00 107.00 132.50 128.00 108.50 127.50 114.00 121.50 133.00 113.00 128.50 116.00 121.00
TABULATING-MACHINE OPERATORS

CLASS A—— ™ — ~ ■•■■— —— t " ■ - * 234.50 - - -
CLASS B----------------------- - — - - - — - - - - - - -
Cl, ASS C------------------ — - - - - - - - — - - - - -

TRANSCRIBING-HACHINE
OPERATORS, GENERAL----------- - - 136.00 - - 135.00 - - 128.50 - 108.50 -

TYPISTS
CLASS A----------------------- - - 129.50 156.00 - 137.00 - 133.50 121.50 - 140.50 - -

tL,ss
112.00 114.00 118.50 100.50 119.00 122.00 116.50 102.00 129.50 116.00
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SOUTH-—  CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENS BORG- L EX INGTON- MELBOURNE- OKLAHOMA
OCCUPATION AND GRACE FORT WORTH PEACH GA INESVILLE WINSTON— SALEM- 

HIGH POINT
JACKSONVILLE FAYETTE LOUISV ILLE TITUSVILLE-

COCOA
MEMPHIS MIAMI CITY AKRON CLEVELAND

OCTOBER AUGUST SEPTEMBER AUGUST CECEMEER NOVEMBER NOVEMBER AUGUST NOVEMBER OCTOBER AUGUST DECEMBER SEPTEMBER

ALL WORKERS—  
CONTINUED

8 ILL ER S, MACHINE
BILLING MACHINE------------- - - - - - - - - - -
BOOKKEEPING MACHINE--------- ~ - - - - “

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- - - - - - - $144. 50 - - $141.50
CLASS B----------------------- $113.50 - - - - - - - - 129.50

CLERKS
ACCOUNTING, CLASS A--------- 156.50 - - $138.50 $ 149. 50 $143.00 190. 50 $138.00 $162.00 $162.00 $150.00 $177.50 169. 00
ACCOUNTING, CLASS 8--------- 112.50 $132.00 - 119.50 122.00 113.50 125. 50 - 126.50 121 .50 119.50 14L.50 132.00
FILE, CLASS A---------------- - - - 145.50 - - - - - — —
FILE, CLASS B ---------------- 97.50 - - - - - - - - - 118.50 121.00
FILE, CLASS C---------------- 89. 50 - - oo>*O' - - - - 102.50 - - - 106.50
OPDE R------------------------- 129.00 - - - - - 120. 00 - 125.50 - 138. 00 187.00 144.50
PAYROLL----------------------- 131.50 - - 131.50 134.00 125.50 143. 00 - 148.00 132 .50 145.00 151.50 164. 00

KEYPUNCH OPERATORS
CLASS A------------------- --- 153.00 - - 141.50 - 153.50 154.50 - 154.50 133.00 137.50 158.50 148.50
CLASS B----------------------- 119.50 - $114.00 1-17.00 119.00 118.00 13 3. 50 - 120.50 125 .50 111.50 137.50 140. 50

MESSENGERS----------------------- 104.00 - - 110.00 - - 110.00 - - 102.50 121.50
SECRETARIES---------------------- 161.00 - 161.00 149.50 156.00 179.50 170. 50 - 154.50 153 .50 147.50 172.50 172. 00

CLASS A--------------------1-- 164.00 - - 161.50 - - 182.50 - 159.50 - 173.00 209.50 204.00
CLASS 6----------------------- 166.50 - - 149.00 - - 176.50 - 162.50 163.00 159. 00 190.50 187.00
CLASS C--------------------:--- 158.00 - - 155.00 159.50 - 176. 00 - 155.00 156 .00 144.50 164.50 169.00
CLASS D----------------------- 160.00 137.50 157. 5 0 127.50 153.50 150.00 155.50 - 135.00 144.00 131.00 147.50 154.00

STENOGRAPHERS, GENERAL--------- 161.00 - - 138.00 - - 133. 00 - 135.00 141.00 121. 00 133.00 138. 00
STENOGRAPHERS, SENIOR---------- 182.00 - - 149.50 146.50 154.50 164. 00 - 159.00 149 .00 156.50 161.50 163. 50
SWITCHBOARD CPEPATORS---------- - - - 130.50 - - 150.50 - - 152.00

c l a s s  a --------------------1— 153.50 - - - - - -
CLASS B---------------—------ - — - — — — — - - - - — “

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- 114.50 - 106.50 103.50 113.50 124.00 115. 00 129.50 119 .50 108.50 129.00 125.50

TABULATING-MACHINE OPERATORS
CLASS A----------------------- - - - - - - - - - — - — —
CLASS B----------------------- - - - - - - - - - - -
CLASS C --------------------1-- - - - - - - - - - -

TRAN SCRIBING-MACHINE
OPERATORS, GENERAL----------- 117.00 - - 114.50 - - - - - 137.50 13 6.50 130.00

TYPISTS
CLASS A----------------------- 134.00 - - 147.50 - - 144. 00 - 116.00 137.00 141.50

CI‘SS “
104.50 123.50 113.00 110.5 0 116.50 119.50 122.00
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NORTH CENTRAL— CONTINUED WEST

OCCUPATION AND GRADE COLUMBUS DAYTON GREEN BAY INO IANAPOLIS
KANSAS
CITY OMAHA SAGINAW

ANAHEIM- 
SANTA ANA- 
GARDEN GROVE

BILLINGS
DENVER-
BOULDER

LOS ANGELES- 
LONG BEACH SACRAMENTO

SALT LAKE 
CITY-OGOEN SAN 0IEG0

OCTOBER OECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCTOBER JULY DECEMBER OCTOBER OECEMBER NOVEMBER NOVEMBER

ALL WORKERS—  
CONTINUED

BILLERS, MACHINE

BOOKKEEPING-MACHINE OPERATORS

CLERKS

* 1 i'7*-n * J ” ,  ^ Kn12 .  0 120.->0 145. 1 * *

100.50 97.50 126.00,,7 i  i o  n n W  1 o o i o o  n n
J /  g  5  Q J ? ? *  ? q J ? ? ’ 158 00 158 *00 126* 50 162* 50

KEYPUNCH OPERATORS

! i ???*£« ij. J ^  * rtn i o o  c n ill"nn1 1 . 0 1 04 .0
i o i  n n (V on

112.00
i nn Z*

159 50 192*00 155 00 196 50 161 00 1"0 ^0 «  r- « 187 *50 153 00 103 50
CLASS A----------------------------------------------------------- 190.00 2 03.50 - 229.50 172.50 175.00 206.00

*161 r0
- 181.00 217.00

17' 00 
- - 198.00

163.00 196.00 158.50 206.50 164.00 147.00 195.50 167. 00 176.50 190 .5 0 
163.50

178.00 171.00 183.50

i ^ ’ r n
i n n I / O  CO
1 f T

183.j O 1 49.5 0 1^1.00
i  r a  n n16 J.50

i a q  n n
15 •

SWITCHBOARD OPERATOR—
K C v t r  1 I U I i  1 v  i J

TABULATING-MACHINE OPERATORS

TRAN SCRIBING-MACHINE
U r L KA • UH t u  LPI LK AL

TYPISTS
146.00 161.50 132.00 123.00 126.00 140.00 132.00 153.00 139.00 163.50
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION ANO GRADE SCHENECTADY-

TROY
BINGHAMTON BOSTON BUFFALO PENNSYLVANia PHILADELPHIA PORTLAND SYRACUSE TRENTON AUST IN BALTIMORE CHATTANOOGA CHRISTI

SEPTEMBER JULY AUGUST OCTOBER AUGUST NOVEMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JULY

ALL WORKERS

BILLERS, MACHINE
BILLING MACHINE------------- - - $122.00 - - $146.00 $101.50 $89.00 - - - - -
BOOKKEEPING MACHINE-------- - - 125.00 - - 1 20.50 _ _ - - — — —

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- - - - - - 140.50 - - - - - - -
CLASS B------------- --------- $115.00 - 125.50 $108.50 $103.50 117.00 107.50 120.50 - - $121.00 $108.00 -

CLERKS
ACCOUNTING, CLASS A--------- 174.00 - 163.00 157.00 - 1 51 .00 158.50 139.00 - $141.00 158.50 145 .00 *132.00
ACCOUNTING, CLASS B--------- 140.50 128.00 124. 50 100.00 1 26.00 123.50 111.00 $ 151.00 109. 00 129.00 107.00 103.00
FILE, CLASS A---------------- 123.00 - - 1 22.50 - - - - 154.00 112.50 -
FILE, CLASS B---------------- 117.00 - 106.50 - 104.50 105.00 - _ -s - 111 .50 92.50 -
FILE, CLASS C ---------------- 100.50 ~ 106.00 110.00 84.50 98.50 85.00 91.50 - 101. 50 100.00 90.00 -
OROER------------------------- 131.50 - 148 .50 120.50 113.00 1 34.50 125.50 146.50 - - 126.50 - -
PAYROLL----------------------- - - 146.50 - •- 137.00 138.50 - - 1 05. 50 149.00 126.50 -

KEYPUNCH OPERATORS
CLASS A----------------------- 167.50 143.00 162.00 114.00 145.00 123.00 150.00 - 135.00 146 .00 144.00 -
CLASS B — -------------- ---— 127.00 122.50 117.00 114.00 128.50 114.00 114.50 130.00 1 06. 50 127.50 109.00 98.00

MESSENGERS----------------------- 125.00 104.50 112.50 108.50 1 10. 50 111.50 104.50 - 89. 50 106.50 - -
SECRETARIES--------------------- 168.50 $ 184. 50 162.50 165.00 130.50 l 59.50 141.50 164.00 163.00 147.00 155.50 138.00 136.50

CLASS A----------------------- 194.00 - 199.50 - 141.00 1 99. 00 - 226.00 - 172. 00 165.50 - -
CLASS 8--------------------1-- - 178 .00 190.50 141.00 1 79.00 156.50 175.00 181.50 160.00 165.00 143.50 146.00
CLASS C----------------------- 166.00 162.00 16 7. 00 133.50 1 56 .50 131.00 178.00 150.50 150.00 - 139.00
CLASS D ----------------------- 151.00 151 .00 134.00 114.00 142.50 126.00 148.00 136.50 123. 00 141.00 128.50 123.50

STENOGRAPHERS, GENERAL--------- 142.50 - 140.00 142.00 111.00 136.50 122.50 141.00 - - 148 .00 120.50 134. 50
STENOGRAPHERS, SENIOR---------- 155.50 - 157.50 144. 50 - 154.50 128.00 153.50 145.50 - 138.00 135.50 -
SWITCHBOARC OPERATORS---------- - - - - 96.00 - - 131.50 - - - ' - 98. 50

CLASS A----------------------- 137.50 - - 132.50 - - - - 129 .00 - -
CLASS B----------------------- 129.50 - 120.00 117.50 - 126.50 105.50 _ - 95. 00 121.OC 96.00 -

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- - - 130.00 121.00 111.00 1 29.00 102.00 122.00 - 106.00 124.50 111.50 CD V* o

TABULATING-MACHINE OPERATORS
CLASS A----------------— --- — - - - - - — - - - — — —
CLASS B----------------------- - - - - 157.50 - - - - - - -
CLASS C--------------------r-- — — - - - - _ - — - — — —

TRANSCRIBING-MACHINF
OPERATORS, GENERAL----------- - - 129 .00 - - 123.00 117.00 _ - - 120.50 - -

TYPISTS
CLASS A-------- -------------- 151.00 - 132.00 121.00 - 1 26.00 - 132.00 - - 132.50 114.00 -
CLASS B----------------------- 112.00 114.00 113.50 97.50 110. 50 97.00 109.00 1 02.50 105.00 97 . ^ 0
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SOJTH--CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENS BORO- L EXINGTON- MELBOURNE- OKLAHOMA
OCCUPATION AND GRACE FORT WORTH BEACH GAINESV ILLE WINST3N-SALEM- 

HIGH POINT
JACKSONVILLE FAYETTE LOUISV ILLE TITUSVILLE-

COCOA
MEMPHIS MIAMI C ITY AKRON CLEVELAND

OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER 0CTG8ER AUGUST DECEMBER SEPTEMBER

ALL WORKERS—  
CONTINUED

8ILLERS, MACHINE
BILLING MACHINE-------------- *122.50 - - ~ - $130.50
BOOKKEEPING MACHINE--------- 115.00 $119.00 - $ 112.00 - 119.50

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- 126.50 - $148 .00 - - 140.50
CLASS 9----------------------- 112.00 - - $119.50 - 126.00 $ 101. 50 127.50

CLERKS
ACCOUNTING, CLASS A--------- 166.00 $156.50 126.50 $150.50 14 7. 50 $154.00 $175.50 $145.50 145.50 168 .00 170.50 151.50
ACCOUNTING, CLASS 8--------- 122.00 103.50 108.50 130.50 115. 00 114.00 138. 00 136.00 117.00 140.50 112. 50 $143.50 122.50
FILE, CLASS A---------------- 117.00 - - - 101.00 - 129. 50
F ILE, CLASS B ---------------- 103.50 - - 104.50 123.00 112. 50 - 11 3.00 109.50 96.50 108.50 113.50
F ILt, CLASS C ---------------- 91.00 - - 106.5 0 90.50 8 5. 50 97.50 96.50 8 5. 00 99.50
ORDEP------------------------- 142.50 - - 116.00 141.50 123 .50 117.50 145.00 140. 00
PAYROLL----------------------- 143.50 - - 158.50 140.50 113. 50 134. 00 - 154.00 138.00 135.50 173.50 146.00

KEYPUNCH OPERATORS
CLASS A----------------------- 139.00 - 153.50 141. 50 134.00 138.50 161.00 134.00 149 .50 126.00 - 145.00
CLASS B----------------------- 121.00 - - 119.00 127.00 114.00 117. 50 120.50 129.00 10 7.00 131.50 133.00

MESSENGERS----------------------- 100.00 - - 109.00 104.00 108.00 105.50 114 .50 9 2.50 - 119. 50
SECRETARIES---------------------- 159.50 131.50 133.00 145.00 151. 00 144.50 14 1.50 177.50 139.00 164 .50 144.50 156.00 160.50

CLASS A----------------------- 187.00 - - 162.50 184.50 173.00 150. 50 - 153.00 201.50 156. 50 - 212.50
CLASS b----------------------- 172.00 121.50 153. 00 152.00 164.50 161.00 142.00 178.50 142.50 175.00 14B.50 161.00 174.50
CLASS C----------------------- 161.50 - - 142.50 151.00 159.50 143. 00 182.50 159.00 156.00 15 0.00 166.50 160.00
CLASS D----------------------- 143.50 127. 50 122. 50 142.00 137.50 121.00 139.00 165.00 125.50 143.00 136.50 143.00 138.50

STENOGRAPHERS, g e n e r a l --------- 130.00 - 137.00 141.50 157. 50 135.50 153.00 144.00 142.50 148 .50 12 1.00 142.50 140.50
STENOGRAPHERS, SENIOR---------- 161.00 - 158.00 144.00 154. 50 174.50 160.50 184.50 15 5. 50 166.00 167.00
SWITCHBCARC CPERATGRS---------- - 98.50 104.00 103.50 - 106.00 115.50 - 126. 00

CLASS A----------------------- 133.00 - - 161.00 - - -
CLASS B----------------------- 103.50 - - - 89.50 111.00 106.50 - 111.50 -

SwITCH 80ARC CPSRATOR-
RECEPTION!STS----------------- 127.00 - 100.50 114.00 115.50 120.00 116. 50 89. 5C 115.00 130.50 109.50 134.50 123.00

TA6ULATING-MACHINE OPERATORS
CLASS A----------------------- - - ~ - - -
CLASS 3 —— —— — ——— ——  — —— 153.50 - 144. 00
C | ASS c ------ -— ------------- — - - - - - — - — — - — —

TRANSCRIBING-MACHINE
OPFRATORS, GENERAL----------- 126.50 - - 115.00 - 109.50 - 125.00

TYPISTS
CLASS A----------------------- 125.00 - - 127 .50 119.50 144. 00 154.00 144.00 145 .00 110.50 146.00 135. 00
CLASS a----------------------- 111.50 120.00 105.00 108.00 113.00 142.50 113.00 95.00 112.50 115.00
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NORTH CENTRAL— CONT INUED WEST

KANSAS ANAHEIM- OENVER- LOS ANGELES- SALT LAKE
OCCUPAT ION AND GRADE COLUMBUS DAYTON GREEN BAY I NO IANAPOLIS CITY OMAHA SAGINAW SANTA ANA- 

GARDEN GROVE
BILLINGS BOULDER LONG BEACH SACRAMENTO CITY-OGOEN SAN DIEG3

OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCTOBER JULY DECEMBER OCTOBER DECEMBER NOVEMBER NOVEMBER

ALL KDRKERS—  
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------------- - $122.50 $184.00 $192.00 - $ 153. 50 $211.00 - $123.00 -
BOOKKEEPING MACHINE--------- - - - ~ - - - _ _

800KKEEP ING-AACHINE OPERATCRS
CLASS A----------------------- ~ - - - 157.00 - - $110.00 164.50 - 121.00 -
CLASS B----------------------- - - - 126.00 119.50 $ 111.50 - - 89.00 142.00 - 107. 50 -

CLERKS
ACCOUNTING, CLASS A--------- $160.00 168.50 $160.00 143.00 172. 50 159.50 $147.50 $162.00 152.50 156.50 163.00 - 157.50 $158.00
ACCOUNTING, CLASS B--------- 118.00 l 13.50 108 .00 113.50 125.50 117.50 1 34. 50 134.00 1 06. 00 125.50 142.50 $135.00 103. 50 121. 00
FILE, CLASS A--------------- 134.S0 - - - 143.50 149.50 137.00 136 .50 104.00 -
FILE, CLASS B---------------- 105.50 132.50 - 115.00 107. 00 109.50 - 117 .50 115.00 102.50 133.00 1 14. 00 - -
FILE, CLA SS C---------------- 86.50 93.50 - 95.00 91.00 87.50 100.50 82. 50 91 .50 99 .00 96.00 - -
ORDER------------------------- 132.00 122.00 142.00 139.00 133.50 ~ 165 .50 137.00 159.50 l 54.00 165.00 -
PAYROLL----------------------- 151 .50 14 1.00 166 .50 144.00 160. 00 176.00 144.50 158.50 152.00 179.00 166.50 149. 50 142. 50

KEYPUNCH OPERATORS
CLASS A----------------------- 141.00 128.50 115.50 151.00 151.50 144.50 150 .00 108.00 161.00 154.50 - 141.50 138.00
CLASS B----------------------- 113.00 130.50 - 113.00 131.00 119.00 134.00 95. 00 126.50 147.00 122.00 117. 50 132. 00

MESSENGERS----------------------- 99.00 96.50 - 102.00 109.00 102.50 - 118 .00 - 109.00 114 .00 - 95.50 107.00
SECRETARY S---------------------- 152.00 160.50 129 .50 153.50 159. 50 157.80 167.00 165.50 131.00 169.50 176.00 176.50 157.50 166.50

CLASS A----------------------- 183.00 - 136.00 207.00 201.00 200.50 - 191.00 216 .50 200. 50 158.00 179.50
CLASS B----------------------- 168.00 164.00 - 168.00 164.00 173.50 139.50 178 .00 141.00 1 82.00 191 .00 l 85.5 0 167.00 189.50
CLASS C ----------------------- 158.50 156.00 170 .50 149.00 159.00 146.50 172.00 173.00 131.00 169.00 181.50 181. 50 162. 50 166.50
CLASS D----------------------- 137.00 1 56. 00 113.00 140.50 146.50 135.50 154 .00 112.00 154.50 161 .50 153.00 144.00 152. 50

STENOGRAPHERS, GENERAL--------- 137.50 137.00 124.00 145.00 137.00 130.00 153.00 167.50 145.50 150.50 151.50 127.00 133.50
STENOGRAPHERS, SENIOR---------- 156.50 161.50 146 .00 148.50 162.50 169.00 * 147.00 138. 50 149.00 156 .00 141.00 136.00 144. 00
SkITCHBCARC OPERATORS---------- - 113.50 - - - 114.00 125.50 100.50 116.50 - 107.50 - 102.00

CLASS A----------------------- 130.00 - - 136.00 - 147.00 - - -
CLASS B----------------------- 113.50 117.00 115.00 - - - - 130 .50 - 1C4.00 -

SkiTCHBCARC CPE R AT OR-
RECEPTIOM STS----------------- 120.00 109.00 103.50 124.00 128.50 115.50 1 13.00 127.00 93.00 123.00 147.50 124.50 115.00 12? • 50

TA0ULATING-M/CHINE OPERATORS
CLASS A----------------------- - - — - - - — — — — — — — —

CLASS 9----------------------- - - - - - - - - - - 188.50 - - -
CLASS C----.------------------ - - — - - - — ~ - - — - - -

TRAN SCRI BI NG -MACHI NE
OPERATORS, GENERAL----------- 114.80 ~ 111.00 115.00 121.00 120.50 127.00 135.00 ~ 1 17.50 -

TYPI STS
CLASS A ----------------------- 119.50 12 1.00 - 122.50 132.50 120.50 - 129.50 128.50 135.5 0 120.00 114.00 135.00
Cl ASS B----------------------- 101.00 1 07. 50 101.50 109.50 100.50 109 .00 103.50 113.50 112.00 103.00 103.00
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NORTHEAST SOUTH

AL BANY— NORTHEAST CORPUS
OCCUPATION ANO GRADE SCHENECTADY-

TROY
BINGHAMTON BOSTON BUFFALO PENNSYLVANIA PHILADELPHIA PORTLANO SYRACUSE TRENTON AUST IN BALTIMORE CHATTANOOGA CHRISTI

SEPTEMBER JULY AUGUST OCTOBER AUGUST NOVEMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGLST SEPTEMBER JULY

ALL WORKERS

BILLERS, MACFINE
BILLING MACHINE-------------- - - - _ - _ - _ - - - - -
BOOKKEEPING MACHINE---- ----- - - - - - - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A--------------— ——— 1— - ~ - - - - - - ~ - - -
CLASS B-------------------- r-- - - - - — - — _ — - - - -

CLERKS
ACCOUNTING, CLASS A--------- $193.50 - $187.50 $226.50 - $185.00 $172.50 - - - - - -
ACCOUNTING, CLASS B--------- - - - 201.00 - 1 74.50 167.50 - - - - - -
FILE, CLAES A---------------- - - - - - - - - - - - -
FILE. CLASS B---------------- - - - - - 139.50 - - - - $192.00 - -
FILE, CLASS C---------------- - * 138.00 1 36.00 152.50 - -
ORDER------------------------- — — — — — — — — — — — — —
PAYROLL----------------------- - - 134.50 - - 158.00 - - - - - - -

KEYPUNCH OPERATORS
CLASS A----------------------- - 185.00 - 192.00 - $177.00 - 155.00 -
CLASS B----------------------- - - 163.50 138.00 $142.50 1 54.00 - - ~ ~ -

MESSENGERS----------------------- 143.50 - - - - - - - - - 124.00 - -
SECRETARIES---------------------- 204.50 189.50 209.50 139.50 219.00 168.00 - $160. 50 201.50 - $167.00

CLASS A----------------------- — - — - - — — - - — - — -
CLASS B----------------------- - - 227.00 204.50 - 2 39. 50 - 226.00 - 205.00
CLASS C----------------------- 199.00 - 193.00 214.00 - 2 07.50 - - 171.50 169.00
CLASS D----------------------- - - - - - 189.00 - - - - - - -

STENOGRAPHERS, GENERAL--------- - 170.50 - - 1 80.00 - 161.00 - - 177.00 - -
STENOGRAPHERS, SENIOR--- i ----- - - - - - 2 22.00 - - - - - - -
SWITCHBOARD OPERATORS---------- - - - - - - - 169.00 - - -

CLASS A----------------------- - - 160 .50 - - - - - - - - - -
CLASS B------------------ —i--- - - - - - 180.50 - - - - 162.00 - -

SWITCHBOARD OPERATOR-
RECEPTIONISTS----------------- - - - - 123.00 156.50 - - - - - - -

TABULATING-MACHINE OPERATORS
CLASS A--------------------,--- — — — — — — _ — — — — — _

CLASS B----------------------- - - - - - 187.50 -
CLASS C----------------------- — — — — — — — — — — — — —

TRAN SCR IBING-MACHINE
OPERATORS, GENERAL--------.-- - - - - - - - - - - - - -

TYPISTS
CLASS A----------------------- - - 157.50 - - 1 68 .00 - - - - 159.00 - -
CLASS B----------------------- 173.00 l 73.00 131.00
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SOUTH--CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXINGTON- MELBOURNE- OKLAHOMA
OCCUPATION ANO GRADE FORT WORTH BEACH GA INESVILLE WINSTON-SALE M- 

HIGH POINT
JACKSONVILLE FAYETTE LOU ISV ILLE TITUSVILLE-

COCOA
MEMPHIS MIAMI CITY AKRON CLEV ELAND

OCTOBER AUGUST S EPTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER OCTOBER AUGUST DECEMBER SEPTEMBER

ALL WORKERS—  
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------------- - - - - - - - - - - - -

BOOKKEEPING MACHINE------ :— - - - - - - - - - -
BOOKKEEPING-MACHINE OPERATORS

c l a s s a— — ----- -------- — ■— - — “ - — - — - — — — —
CLASS B----------------------- - — - - - - - — - - — —

CLERKS
ACCOUNTING, CLASS A--------- $209.00 - - - $189.50 - $193.50 - $190.50 - $204. 00 $186.00
ACCOUNTING, CLASS B--------- 179.00 - - $156.50 - $161.00 172. 00 - - $170 .00 139.00 $176.00 159.00
FILE, CLASS A---------------- - - - “ - -
FILE, CLASS B---------------- 191.00 - - - 162.00 - - - - - 163.50 -
FILE, CLASS C ---------------- - * I 123.50 “ - - -
ORDER------------------------- — — - — - - - - ~ — — — -
PAYROLL----------------------- 200.50 - - - - - - - 167.50 - 19 0.00 -

KEYPUNCH OPERATORS
CLASS A----------------------- 179.00 - 164.50 - - - 171.50 17 7. 00 - 171.50
CLASS B----------------------- 160.00 - - 138.50 - 122. 00 179. 00 - 192.00 159 .50 - 163.50

MESSENGERS------------------- >-- 109.00 - - - - - 152.50 - - - 97.00 - 152.50
SECRETARIES---------------------- 199.00 - - 152.50 212. 50 186.00 2 04. 50 - 188.00 194.50 174. 50 189.50 196.00

CLASS A----------------------- 220.00 - - - - - - - 229 .00 - 252. 50
CLASS B----------------------- 229.00 - - - 218.00 - - - 200.50 195. 00 - 204.50
CLASS C----------------------- 202.00 ~ 156.00 - - 198. 00 185 .50 187.00 18 9.50 197. 00
CLASS D----------------------- 175.50 - - 153 .00 - - 209.00 - 165 .50 154.50 182.50 157.50

STENOGRAPHERS, GENERAL---■----- 137.00 - 150.50 18 6. 50 - 172.50 168.00 138. 00 - 167.50
STENOGRAPHERS, SENIOR---------- 173.00 - - - - 153.00 - - 192.50 182.50 161.50 184.50 -
SWITCH8CARC OPERATORS---------- 148.00 - - - - - - - 170.50

CLASS A----------------------- - - - - - - - - - ~ ~ -
CLASS B----------------------- - — - - - - - - - - - - -

SWlTCHBGARD OPERATOR-
RECEPTIONISTS-----------------

TABULATING-MACHINE OPERATORS
202.50 ~ ~ 123.00 ~ ~ ~ “ 178.00 ~

CLASS A----------------------- — — - — — — ~ — — — — — —
CLASS B----------------------- - - - - - * - - - 185. 00
CLASS C----------------------- — — — — — — — — — — — — —

TRANSCRIBING-MACHINE
OPERATORS, GENERAL----------- ~ - - - - - - -

TYPISTS
CLASS A----------------------- - - - - - - - - - 157.50 - 151.50 -
CLASS B----------------------- 203.50 123 .00 175.50 242.50 155 .00 163.00
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NORTH CENTRAL— CONTINUEO WEST

KANSAS ANAHEI M- CENVER- - LOS ANGELES- SALT LAKE
OCCUPATION AND GRADE COLUMBUS DAYTON GREEN BAY I NO IANAPQLIS CITY OMAHA SAGINAW SANTA ANA- 

GARDEN GROVE
BILLINGS BOULDER LONG BEACH SAC RAMENT C CITY-OGOEN SAN OIEGO

OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCTOBER JULY DECEMBER OCTOBER DECEMBER NOVEMBER NOVEMBER

ALL WORKERS—  
CONTINUED

BILLERS. MACHINE
BILLING MACHINE-------------- - - $204.50 - $186.50 $256 .00 - ~
BOOKKEEPING MACHINE---- t--- - -

BOOKKEEPING-MACHINE OPERATORS
CLASS A----------------------- - - - - - — * ~ - -
CLASS B----------------------- - - - - - - - - - - - -

CLERKS '
ACCOUNTING. CLASS A--------- $174.50 $201. 50 - $177.00 197.50 $187.00 - “ 195.00 194 .5 0 $190. 50 -
ACCOUNTING, CLASS B---- .---- 150.00 - - 132.50 162. 50 $158.50 151.00 179 .00 103.50
FILE, CLASS A---------------- - 189.50 “ - -
FILE, CLASS B---------------- 147.50 - - 161.00 - “ 224 .00 -
FILE, CLASS C---------------- - - - “ ”
0 poE R------------------------- - - - - - - - - - — - - -

PAYROLL----------------------- - - $173.00 199.50 217.00 209.50 - - 199.50 242 .00 -
KEYPUNCH OPERATORS

CLASS A----------------------- - - 190.00 “ 192.00 195.00 - -
CLASS B----------------------- 141 .00 - - - 162. 50 140.50 - 149.00 166 .00 -

MESSENGERS----------------------- - - - 129.50 148.00 165.00 127.00 - -
SECRETARIES---------------------- 182.00 185.50 209. 50 199.50 177.50 188 .00 $161.50 201.50 204 .50 $226.00 169.50 $186.50

CLASS A------- ---------------- - - - - 249.00 ~ - - 249.50 - - -
CLASS B----------------------- 222.50 - - 207.00 220.00 207.00 - - 221.00 227.50 - 1 86. 50 218.50
CLASS C----------------------- 180.00 182.50 - 209.00 194. 00 170.50 - 152.00 196.00 202 .00 2 38 . 00 171.00 169.00
CLASS D----------------------- 152.50 - - 181.00 172.50 186.00 - -

STENOGRAPHERS, GENERAL--------- - - 173.50 177. 50 174.50 168.50 175 .00 183.50 150. 00 163. 00
STENOGRAPHERS, SENIOR---------- - - 186.00 180.00 204.50
SWITCHBOARD OPERATORS---------- - - - - “ 150.50 - -

CLASS A----------------------- — — ~ — — — — — — — —
CLASS B----------------------- - * * - 200.50 - - -

SWITCHBOARC OPERATOR-
RECEPTIONISTS----------------- - 164. 00 - - - 161.50 - - *

TABULATING-MACHINE OPERATORS
CLASS A----------------------- — — — — — — — - — — — — —
CLASS B--------------------i--- - - - 177.00 - - -
CLASS C----------------------- — - — — - - - —

TRANSCRIBING-MACHINE
OPERATORS, GENERAL--------t--- - - “ - - -

TYPISTS
CLASS A----------------------- 134.50 - - 135.50 166. 50 - - - - - -
CLASS B----------------------- 137.50 127.00
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NORTHEAST SOIJTH

ALBANY- NORTHEAST CORPUS
OCCUPATION AND GRADE SCHENECTADY-

TROY
BINGHAMTON BO S TON BUFFALO PENNSYLVANIA PHILADELPHIA PORTLAND SYRACUSE TRENTON AUST IN BALTIMORE CHATTANOOGA CHRISTI

SEPTEMBER JULY AJGUST OCTOBER AUGUST NOVEMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JULY

ALL WORKERS

COMPUTER OPERATORS
CLASS A----------------------- - $200.50 $200.00 $221.00 - $2 04.00 - $201.50 $2 09.00 $204.00 $206.00 $190 .50 -
CLASS B------------------- ?-- $171.50 162.50 169.00 175.00 $149.50 1 72 .00 $155.00 168.50 165.50 153.00 166.50 141.00 $149. 00

COMPUTER PROGRAMMERS.
_ 143.50 110.50 147.00 128.50 122.00 155.00 120.00

BUSINESS
CLASS A----------------------- 268.50 - 268.00 279.50 237.50 287.00 245.50 290.50 265.50 260 .00 - -

CLASS B----------------------- 234.00 212.00 224.00 225.50 190.00 2 33.50 214.50 188.50 240.50 217. 50 220.50 193.50 195.00
CLASS C ----------------------- - ~ 177.50 - - 2 11.00 158.00 - - 155.50 170.50 167.00 -

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A--------------------i-- ~ 376.50 322.00 313.50 - 344.00 “ 317.50 326.00 311. 50 309.00 - -

CLASS B----------------------- 271. 50 277.00 270.00 - 282.00 - 273.00 287.50 2 69.00 273 .50 249 .00 -
CLASS C ----------------------- - - 218 .50 - - 2 51.50 - 226.50 - - 215.00 - -

DRAFTERS
CLASS A----------------------- - 210. 00 253.50 258.50 198.50 2 55 .00 196.00 213.00 278.50 195.50 251 .00 - 230.00
CLASS B----------------------- 183.00 195.00 213.00 222.00 167.50 2 11.00 171.00 211.50 210. 00 1 82. 50 186.00 167.00 174.50
CLASS C----------------------- 157.00 162.00 175.00 137.00 165.00 175.00 182.50 150.50 173.00 126.00 -

DRAFTFRS-TRACERS---------------- - 136.50 - 139.50 137.00 - 138 .50 -
ELECTRONICS TECHNICIANS------- 242.00 223.00 209.50 250.00 200.00 241.00 - - ~ - 226.50 -

CLASS A----------------------- - 235. 50 234.50 254.50 213.50 2 20.00 - - - - 255 .00 - -

CLASS B----------------------- 197.00 200.50 249.50 181.50 2 44.00 - - - 219.50 - 197.00
CLASS C-----------------------

NURSES, INCUSTRIAL
“ 163 .50 157.00 ” “ ~

(REGI STEREO)------------------ 195 .50 186.50 203 .50 213.00 155.00 2 00. 50 187.00 194.50 214.00 187.50
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SOUTH— CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENS BORO- L EX INGTON— MELBOURNE- OKLAHOMA
OCCUPATION AND GRADE FORT WORTH BEACH GA INESVILLE WINSTON-SALEM- 

HIGH POINT
JACKSONVILLE FAYETTE LOU I SV ILLE TITUSVILLE-

COCOA
MEMPHI S MI A MI CITY AKRCN CLEVELAND

OCTOBER AUGUST S EPT EMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER OCT OBE R AUGUST DECEMBER SEPTEMBER

ALL wORKtKS—  
CONTINUED

COMPUTER OPERATORS
CLASS A----------------------- $183.50 - - $187.50 $196.50 - $210.50 $202.00 $191.50 $205 .00 $188.00 $212.00 $219. 50
CLASS 3----------------------- 160.50 - $169.00 155.00 162.00 $1 57.50 168. 00 174.00 155.00 170.50 154.00 186.00 187.50
CLASS C ------ ---------------- 131.00 - - 146 .50 141.50 - 129. 50 154.50 141.50 129. 50 141.00 153.50

COMPUTER PROGRAMMERS, 
BUSINESS
CLASS A----------------------- 259.00 - - 238.00 246.50 - 251. 00 279. 5C 219.50 307.00 254. 50 294.00 276.00
CLASS 8----------------------- 212.50 - - 203.00 205.00 191.00 205. 50 211.00 226 .00 192.00 237.50 233.50
C LASS C----------------------- 176.50 - - - 169.50 - 168. 00 - - 197.00 16 0.50 200.00 221.50

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A----------------------- 322.00 - - 319 .50 - - 366. 00 358.50 - - 308.00 344.00 330.00
CLASS B----------------------- 273.50 - - 27 4.00 267.00 277.50 313.00 - 248. 00 298.00 289.50
CLASS C----------------------- 223.00 - - - 232.50 - 263. 50 - - - - - -

DRAFTERS
CLASS A----------------------- 230.00 $218.00 257.50 219.50 225.00 - 234. 00 230.00 222.50 243.50 21 1. 50 256.50 250.00
CLASS 3----------------------- 184.50 183.50 - 187.00 202.00 184.50 190. 00 165.5 0 183.50 176 .50 172.00 201.50 204.00
CLASS C----------------------- 151.00 - - 13 7.50 134.00 147.00 155.00 130.50 134.50 164.00 13 0.00 180.50 162.00

ORAF TERS-TRACERS---------------- 130.50 - - - - - - - - - - - 131.50
ELECTRONICS TECHNICIANS-------- 210.00 - - 224.00 - - - 211.5C 225.00 225 .50 190.50 184j 50

CLASS A----------------------- 234.00 - - - - - - 243.00 - 231.00 - 209.00
CLASS B----------------------- 206.50 - - 214.00 - - - 165.5 0 231 .50 243 .50 188. 50 - 130. 00
CLASS C----------------------- 162.50 - - - - - - - - - 155.00

NURSES, INDUSTRIAL
(R EG! STEPEC1------------------ 204.50 184.00 187.50 202.00 200. 50 197.50 215.50 217. 00
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NORTH CENTRAL— CONTINUED WEST

KANSAS ANAHEIM- DENVER- LOS ANGELES- SALT LAKE
OCCUPATION AND GRADE COLUMBUS DAYTON GREEN BAY INDIANAPOLIS CITY OMAHA SAGINAW SANTA ANA- 

GARDEN GROVE
BILLINGS BOULDER LONG BEACH SACRAMENTO CITY-OGDEN SAN DIEGO

OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCTOBER JULY DECEMBER OCTOBER DECEMBER NOVEMBER NOVEMBER

ALL WORKERS—  
c o n t i n u e *)

COMPUTER OPERATORS
CLASS A----------------------- 1214.50 1219.00 - 1212.00 1223.00 1203.00 1211.00 - 1230.00 1215.00 1199.00 1195.00 1215.50
CLASS B---------------------- 167.50 180.00 1154.50 176.50 176.50 170.00 1212.00 189.50 - 179.00 190.50 171.50 144.50 179.50
CLASS C----------------------- 140.50 154.50 - 149.50 144. 50 142.50 - - 1121.50 133.50 151.50 133. 00 165. 00

COMPUTER PROGRAMMERS, 
BUSINESS
CLASS A----------------------- 238 .50 280.50 - 254.50 268.50 258.00 - 322.00 - 286.-00 299.00 - 278.50 270.50
CLASS B ----------------------- 213.50 222.00 20 3.00 199.00 221.00 229.00 - 264.50 - 251.00 240 .00 - 222.00 222.00
CLASS C----------------------- 181 .00 18 1.00 - 170. 50 184.50 163.50 - 183.00 197.50 - 202.50 178.00

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A” -------- ----- ———— 302.00 323.00 - 327.50 346. 00 356 .00 358.00 332.00 - 320.50 325.50
CLASS B----------------------- 266.00 268.50 - 296.00 279.50 246.00 - 303.00 - 279 .00 292 .50 - 261.50 275.50
CLASS C ------------------ -i--- - - 245.00 - - - - - 276.00 240 .00 - - -

URAF TERS
CLASS A----------------------- 238.50 292.50 197.50 303.50 239.00 221.50 234.00 - 242.50 236.00 265.00 226. 00 264. 00
CLASS B----------------------- 189.50 227.00 177.50 202.00 194.00 187.00 241.00 195.50 - 201.00 206 .50 - 182.00 205.00
c l a s s  c —---- —----------- ---- 163.00 172.00 - 166.50 147.50 156.00 196.50 149.50 164.00 167.00 148.00 164.00

ORAFTERS-TRACERS--------------- 135.00 14 4. 50 - - 132.50 - - - - - 125 .50 - -
ELECTRONICS TECHNICIANS------- 251.00 238.50 - 231.50 258.00 228.50 - - 221 .50 246. 50 251.00 226.50 243.50 202.00 200.00

CLASS A----------------------- - 256.00 - - - 251.00 - 247.00 - 268.50 250.50 2 75.00 234.00 228.00
CLASS B----------------------- - - - 218.00 249.00 - - 2 00 .00 243.50 225.00 214 .50 199.00 190.50
CLASS C----------------------- - - - 190.00 - - 163.50 - 162.50 - 168.00

NURSES, INDUSTRIAL
(REGISTEREC)------------------ 184.00 23 1.00 225.00 214. 00 2 04 .00 203.50 220.50 215.00
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December 1974—manufacturing
NOR THEAST SOUTH

4L BANY- NORTHEAST CORPUS
OCCUPATION AND GRADE SCHENECTAOY-

TROY
BINGHAMTON BOSTON BUFFALO PcNNS Y LVANIA PHILADELPHIA PORTLAND SYRACUSE TRENTON AUSTIN BALTIMORE CHATTANOOGA CHRISTI

SEPTEMBER JULY AUGUST OCTOBER AUGUST NOVEMBER NOV E MB ER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JULY

ALL WORKERS

COMPUTER OPERATORS
C l a s s a ----------------------- - $200.50 $209.50 $232.50 ~ $2 06. 00 $207.50 $218.50 - $192.50 -
CLASS 8--------------------- - 162.50 173.50 180.50 $151.50 177.50 - 160.00 ~ 184.50 $152.00 -
CLASS C--------------------- - - 145.00 - - 1 43.00 - - ~ - 142.50 -

COMPUTER PROGRAMMERS, 
BUSINESS
CLASS A--------------------- ~ - 267.50 277.50 - 297.50 236.00 - - - - -
CLASS 8— — — ——————— ——— — — — - 21 0.50 241 .00 223.00 - 241.00 - - - -
CLASS C--------------------- - ~ - - - 2 06 .00

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A--------------------- - 376.50 330.00 - - 3 49.50 316.00 ~ - 305 .00 - -
CLASS B----------------------- 271.50 273.00 273.50 287. 00 275.00 292.50 - 261.50 -
CLASS C----- —----------- — — — — - — — — — — — — — — —

DRAF TERS
CLASS A.----------------------- - - 248 .50 253.00 200.50 252.00 212.50 276.50 - 256.50 - -
CLASS 6 ----------------------- $169.50 195.50 211.50 224. 00 167.50 211.00 $178.50 206.00 210.00 - 184.50 168.50 $ 183. 00
CLASS C ----------------------- - - 158 .00 173.00 136.00 160.50 - 174.00 1 82.50 - 172 .50 127.00 -

OR AFTCRS-TRACERS---------------- - - 137.50 - - 147.00 - -
ELECTRONICS TECHNICIANS------- - 223.00 199.00 225.50 192.00 213.50 - - - - -

CLASS A ----------------------- - 235.50 226.00 235.50 - 218.50 - - - - 259.50 - -
CLASS 8----------------------- 197.00 196.50 226.00 - - - - -
CLASS C----------------------- - - - - - 1 57.00 - - - - - - -

NURSES, INDUSTRIAL
(REGISTERED------------------ 190.50 186.50 203.50 214.00 151.50 199.50 183.00 194.50 217.50 187.50
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December 1974—manufacturing— Continued
SOUTH— CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXINGTON- MELBOURNE- OKLAHOMA
OCCUPATION AND GRADE FORT WORTH BEACH GA INESVILLE WINSTON-SALEM- 

HIGH POINT
JACKSONVILLE FAYETTE LOUISV ILLE TITUSVILLE-

COCOA
MEMPHIS MIAMI CITY AK RON CLEVEL AND

OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER OCTOBER AUGUST DECEMBER SEPTEMBER

ALL WORKERS—  
CONTINUED

COMPUTER pPEPATORS

CLASS 8-----------------------
$208.00 
166.00

$184.50
147.00 : $164.50

$220. 00 
179.00 : $166.50 $160.00

$210.00 
184.50

$207.00 
198.50

CLASS C — ---------- -— ——— 141.50 - - - - - - - - - - 137.00 152.00
COMPUTER PROGRAMMERS, 

BUSINESS
CLASS A----------------------- 238.00 - - - - - - - - - - 297.50 264.00
CLASS B----------------------- 214.00 - - 215.00 - - 239.00 - - - - 238.00 237.50
CLASS C ----------------------- - - - - - - - - - - - 204.50 2 1 0 . 00

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A----------------------- 330.50 - - - - - - - - - - 348.50 336. 50
CLASS B----------------------- 293.00 - 283 .00 - 317. 00 - 250.50 305.50 294.50
CLASS C^~~ ~ ~ —— ——— ---—— —— — — - — — — — _ — — — — —

DRAFTERS
CLASS A----------------------- 229.50 - $257. 50 2 2 1 .0 0 $227.50 - 248. 50 - 212.50 - 193.00 256.00 246.00
CLASS 3----------------------- 186.00 - - 190.00 203. 00 1 78.00 204.00 - 192.50 l 59. 00 19 7.00 203.00
CLASS C----------------------- 156.50 - - 136.50 128.00 143.50 154. CO - 152.50 126.00 172.00 159.50

DRAFTERS-TRACERS------------ --- - - - - - - - - - - -
ELECTRONICS TECHNICIANS------- 203.50 - - 249.00 - - - - - - - 183.50

CLASS A----------------------- 226.50 - - - - - - - - - - 206.00
CLASS B----------------------- 193.50 - - 217.00 - - - - - - - - 180.00
CLASS C----------------------- - - - - - - - - - - - - 155.00

NURSES, INDUSTRIAL
( REG I STE RE 01--------------- .--- 209.00 185.00 2 0 2 .0 0 200. 50 215.00 217.50
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NORTH CENTRAL— CONTINUED WEST

KANSAS ANAHEIM- DENVER- LOS ANGELES- SALT LAKE
OCCUPATION AND GRADE COLUMBUS DAYTON GREEN BAY INDIANAPOLIS CITY OMAHA SAGINAW SANTA ANA- 

GARDEN GROVE
BILLI NGS BOULDER LONG BEACH SACRAMENTO CITY-OGDEN SAN 0 IEGO

OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCTOBER JULY DECEMBER OCTOBER DECEMBER NOVEMBER NOVEMBE k

ALL WORKERS—
CONTINUED

COMPUTER OPERATORS
$239.00 $212.50 

195.00
$217.50 
195.00 
151.50

$213.50 
194.50 
168.00

$188.50 
149.00

$173.00
170.50

COMPUTER PROGRAMMERS,
BUSINESS

340 .50 
268.50

311 .00 
258.00

287.00
228.00228.00

COMPUTER SYSTEMS ANALYSTS,
BUSINESS

371 .50 
311.00

329.50
272.50

349 .0 0 
309.00r î a s ̂ r 287.00

CLASS C 
DRAFTERS

$193 .50 311.50 229.00 
190 .50
149.00

251.50
203.50

227 .50 
198.50 
157 .00

$222.50 
1 78.50 
139.50

260.50
197.50 
152.00

$2 41 .00 
196.50

ok i n n O O Q KR 216 .00 $241.00 197.50
A o/ t *ca 248.00 249 .00 

202.50 
161 .00

233.00
195.00

243.50 
200 .50
163.50

224.50 
190.00 
168. 00

243. 50CLASS B

NURSES, INDUSTRIAL
182.00 231.00 226. 50 217. 00 202.00 220.50 213.50
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December 1974—nonmanufacturing
NORTHEAST SOUTH

OCCUPATION AND GRADE
AL8ANY-

SCHENECTADY-
TPOY

BINGHAMTON BOSTON BUFFALO
NORTHEAST

PENNSYLVANIA PHILADELPHIA PORTLAND SYRACUSE TRENTON AUSTIN BALTIMORE CHATTANOOGA
CORPUS

CHRISTI

SEPTEMBER JULY AUGUST OCTOBER AUGUST NOVEMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGUST SEPT EMBER JULY

ALL WORKERS

COMPUTER OPERATORS
$2 03.00 
168.00
1 49.50

2 82.00 
2 31.00 
213.50

340.00 
2 76.00

$195.00
171.50
122.50

258.00
184.50

IT 166.50
143.50

$168,00 $ 148.00 
108.50

$154.00
129.50

$159. 50 *15 8 *00 $133 50 $141 00
CLASS C------------------

COMPUTEP PROGRAMMERS, 
BUSINESS

— 161 .00 118.50 “

185.00 ion (\c\1 0,00
C LA j ̂ C

COMPUTEP SYSTEMS ANALYSTS, 
BUSINESS
CLASS A------------------ . _ _ 317,50 _ _ _

271.00
_ _ 310.50 

281 .00
_ _

DRAFTERS
* 2 63.50 

2 11.00 22 1.50
CLASS C 7*'n 70 . >01 .50 i r

nn

CLA^r D on a r\n 'cn
160*^0C L A j j C

NURSES, INDUSTRIAL
2 04.50
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SOUTH-—  CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXINGTON- MELBOURNE- OKLAHOMA
OCCUPATION AND GRAOE FORT WORTH BEACH GAINESVILLE WINSTON-SALEM- 

HIGH POINT
JACKSONVILL E FAYETTE LOUI SV ILLE TITUSVILLE-

COCOA
MEMPHIS MIAMI C ITY AKRON CLEVELAND

OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOV EM BER AUGUST NOVEMBER OCTOBER AUGUST DECEMBER SEPTEMBER

ALL WORKERS—  
CONTINUED

COMPUTER OPERATORS
CLASS A----------------------- $184.00 - $196.50 - $201. 00 $202.00 $180.00 $204 .50 - - $232.00
CLASS B-----------------------
CLASS C-----------------------

158.00 
• 126.50

$164.00
161.00

162.00 
142. 00

$146.50 157.50
129.50 _ 152.50

157.00
169.50 
141 .00

$152.00
126.00

$190.00 174.00 
154. 00

COMPUTER PROGRAMMERS, 
BUSINESS
CLASS A----------------------- 267.50 - - - 24 7. 00 243. 50 277.00 224.00 307.00 - - 289. 50
CLASS B-----------------------
CLASS C-----------------------

212.00 
173.00

190.50 204.50
169.50

137.00 189. 00 _ 202.50 224 .50 
196.50

191.00 232.00 230.50
228.50

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A--------------------1--- 320.00 - - - - - - - - 323.00
CLASS B----------------------- 267.00 - 267.50 267. 50 - - - - 287. 00
CLASS C----------------------- ~ - - - 232.50 - - - - - - - -

DRAFTERS
CLASS A----------------------- 232.50 - ~ - 247.50 - 247 .00 - - -

CLASS B----------------------- 179.50 - - - - - - - 175.00 184 .5 0 - - 208.50
CLASS C ----------------------- 136.00 - - - - - - - 167.00 137. 50 - -

DRAFTERS-TPACERS---------------- - - - - - - - - - - - - -
ELECTRONICS TECHNICIANS------- 223.50 - - - - 240.00 278.50 - -

CLASS A ----------------------- 271.50 - - - - - - - - — - - -
CLASS B--------------------<-- 220.50 * - - 229.50 - -
CLASS C----------------------- — — - — — — — — — — — — —

NURSES, INDUSTRIAL
( REG ISTEPECi----------- -------
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Table A-19, Weekly earnings of professional and technical workers.. July through 
December 1974—nonmanufacturing— Continued

NORTH CENTRAL— CONTINUEO WEST

KANSAS ANAHEIM- DENVER- LOS ANGELES- SALT LAKE
OCCUPATION AND GRADE COLUMBUS DAYTON GREEN B4Y INDIANAPDLIS CITY OMAHA SAGINAW SANTA ANA- 

GARDEN GROVE
BI LLI NGS BOULDER LONG BEACH SACRAMENTO c i t y - o g o e n SAN DIEGO

OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCTO BER JUL Y DECEMBER OCTD BE P. DECEMBER NOVEMBER NOVEMBER

ALL WORKERS—  
CONTINUED

COMPUTER OPERATORS
CLASS A----------------------- $213.00 - - $193.50 $219.00 $ 197.50 - $232.00 $212 .50 - $ 186.5 0 $217.50
CLASS B----------------------- 166.00 J.16C.00 161.50 172.50 175.50 - $186.00 181.00 138.50 - 145.50 164.00
CLASS C----------------------- 140.50 13 1.50 140.00 142.00 141.50 - - - 129.50 151 .50 - 129. 50 162. 50

COMPUTER PROGRAMMERS, 
BUSINESS
c l a s s  a — ----------- 237.00 - 236.00 264. 00 262.00 288 .00 - 288.00 291.50 - 266. 00 -

CLASS B----------------------- 212.50 188.50 190.50 217.50 230.00 - 261 .50 - 253.00 233 .00 - 219.50 201. 00
CLASS C---- — ---------------- - - - 165.00 177.50 163.50 - - - - 195.50 — - —

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS
CLASS A--------------------- — 303.00 - - 309.50 347. 50 338 .00 - 367.50 320.50 - - -
CLASS B----------------------- 264.50 * 279.50 275. 50 249.50 291.00 - 281.50 279.00 - 252.00 269.00
CLASS C----------------------- — — — — — — — — — — — — — —

DRAFTERS
CLASS A----------------------- 258.50 - - 253.50 224.50 - - 234.50 268 .50 -
CLASS B----------------------- 188.50 181.50 196.50 186.00 210 .00 - 193.00 219 .00 - - 219. 00
CLASS C----------------------- 170.00 - 162.00 - - - 177.00 - - 181.50

DRAFTERS-TRACERS---------------- - 132.00 - - - - - - - - -
ELECTRONICS TECHNICIANS------- * 241.00 - 263.00 - - - 256.50 241 .50 $245.50 206.00 -

CLASS A--------------------!-- - - ~ - - - - - 273.50 254.50 - - -
CLASS B ----------------------- - - - - - 231.50 - *
CLASS C----------------------- — — — - - — - — — — - — — —

NURSES, INDUSTRIAL
(REGISTERED------------------ 221 .00
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION SCHENECTADY- 8 INGHAMT ON BOSTON BUFFALO PENNSYLVANIA PHILADELPHIA PCRTLANO SYRACUSE TRENTON AUSTIN BALTIMORE CHATTANOOGA CHRIST I

TROY

SEPTEMBER JULY AUGUST OCTOBER AUGUST NOVEMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JULY

ALL WORKERS
1

MAINTENANCE AND POWERPLANT

SCIL ER TENDERS----------------- $4.68 _ $4. 55 $5. 36 13.22 14 .86 14.42 $4. 3 8 15.31 13 .93
CAR RENTERS---------------------- 5.34 14. 34 5.69 5.83 4.68 6.17 - 5. 14 5.17 - 5. 08 4.40 $5.60
ELECTRIC IANS------------------- 5 • *tO 4. 51 5. 63 6.17 4.68 5 .79 14.69 5.70 5. 56 15.0 l 5.86 5 .05 5.93
ENGINEERS, STATIONARY--------- 4.78 5.79 5.68 4. 69 5.55 5.44 5.63 4. 00 5. 44 5.46 5.41
HELPERS, GRADES---------------- - - 4.38 5.11 2.93 4 .85 3. 70 4. 49 - 3.1 1 - 4.38 -
m a c h i n e - t o o l  o p e r a t o r s .

TOOLROOM---------------------- - 5.57 5.15 6. 74 4.33 5.19 - 5.10 - - 5. 79 - -
MACHINISTS---------------------- 5.47 5. 27 5. 4 7 5.65 4.61 5 .9 3 4.26 5.22 5.18 - 5.93 4.82 6. 02
MECHANICS, ALTOMCTIVE--------- 5.79 4.91 6.05 5. 83 5. 28 6.13 5.06 5.18 5. 51 4. 1 5 5.68 4 .88 4.94
MECHANICS----------------------- 5.52 4. 05 5.41 6.33 4.38 5.37 4.28 5.45 5.27 4.37 6. Cl 4.98 5.90
MILLWRIGHTS--------------------- 5.60 5. 16 6. 27 - 5 .93 - 5.80 6.42 - 6.42 - -
PAINTERS------------------------ 5.16 ~ 4.81 5.79 4. 00 5.32 5.07 - 4. 99 4.83 5.82
PIPEFITTFRS--------------------- 5.49 4.40 5.36 6.15 4.78 5 .8 1 5. 61 5.63 - 5.97 - 5.98
SHEET-METAL WORKERS----------- 5.38 - 5. 54 6. 40 - 5 .55 5.91 - - 5.81 - -
TOOL ANO DIE MAKERS----------- 6. 17 5.86 6 • 7 6 5.05 5.92 5.79 6.34 6. 34 4.64 ~

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN----------- 2 .75 3.82 2.60 2. 78 2. 60 2.63 2.77 2.60 3.84 2.34 2. 70 2.37
JANITORS, PORTERS, ANO

CLEANERS---------------------- 3.58 2.95 3. 03 3.26 2. 88 3 .40 3.27 3.29 2. 93 2.2 7 2.61 2 .74 2.31
LA3CRERS, MATERIAL

HANDLING---------------------- 4.36 2.72 3.71 4.51 3.95 4 .5 I 3.37 3. 90 3.77 2.98 4.02 3.50 2.43
ORDER FILLERS------------------ 3.68 3.59 3. 96 3. 84 3.31 5 .0 5 3.92 4.09 3. 65 3. 3 1 4.15 3.22 -
PACKERS, SHIPPING-------------- 3.42 3. 19 3.3 3 4. 35 3. 37 3.79 2. 82 4.15 3.49 2.77 3.79 2.95 _
RECEIVING CLERKS--------------- 4. 16 4. 04 4. 54 3.33 4 .7 4 3.68 4.51 3. 87 3.0 I 4.15 3.44 4.14
SHIPPING CLERKS-------------- — 4 .21 3.55 4.06 4.47 3. 76 4.5 8 3.77 4.23 - 3.2 2 4. 89 3.96 _
SHIPPING AND RECEIVING

CLERKS------------------------ 4.29 - 4. 5 7 4. 94 3. 74 4 .3 3 3.32 3.75 4.62 3.05 3.88 3.41 _
TRUCKORI VERS------------------- 5 .b6 4.47 5.9 1 5. 66 5. 2fc 6.36 4.57 5.26 5.50 3.5 0 5. 16 4.26 3.42

LIGHT (UNDER I-i/2 TONS)--- - 3.02 4.27 4.92 5.11 3 .97 2.53 4. 87 - 2.45 4.23 2.91 2.63
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)--------- 5.18 3.08 5.39 5.60 4.59 6.38 2.99 3.83 3.99 3.4 7 4. 61 3.92 3.39
HEAVY (OVER 4 TONS,

TRAILER 1YPE)-------------- 6 .23 6.18 6. 11 5. 87 6.57 5.05 5.57 - 3.20 6. Cl 4.07 4.03
HEAVY (OVER 4 TONS, OTHER

THAN TEA IL ER TYPE)-------- 5. 12 3.69 6. 06 5.60 4. 54 6 .6 4 6.11 4.38 - - 5. 10 _ _
TRUCKERS, POWER (FORKLIFT)--- 4.59 3.86 4.81 5.06 3. 96 4.90 3.47 4. 72 4. 26 3.41 4.80 3 .39 3.37
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - 5. 07 - 5 .20 - - - - 5.05 3 .34 _
WAREHOUSEMEN-------------------- 4.42 2.89 4.45 4.53 3.75 4.52 3.21 4.48 4. 04 2.7 7 3.95 3 .98 3.73
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SOUTH-— CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LE XINGTON- MELBOURNE- OKLAHOMA
OCCUPATION FORT WORTH BEACH GA INESVILLE WINSTON-SALEM- JACKSONVILLE FAYETTE LCUISVI LLE T ITUSVILLE— MEMPHIS MIAMI CITY AKRON CL EV EL AND

HIGH PCINT COCOA

OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER OCTOBER AUGUST DECEMBER SEPTEMBER

ALL WORKERS—
CONTINUED

MAINTENANCE AND POHERPLANT

BOILER TENDERS--------------- *3.15 _ _ *3.41 *5. 13 *4.89 _ *4. 11 _ _ *5 .53 *5.28
CARPENTERS-------------------- 5.22 - *5.58 4.63 5. 51 - 5.67 *5.51 5.17 *5.83 *4.39 5.68 6.16
ELECTRICIANS----------------r- 5. 71 - - 5.21 5. 76 *5.52 6.34 - 5.87 6.24 5.49 5.79 6.26
ENGINEERS, STATIONARY------ r- 5.22 - 5. 17 5.89 6.03 - 5.29 - 5.10 5.87 5.99
HELPERS, TRADES-------------- 4.09 - 4. 19 4.11 - 4. 73 - 4.26 3.42 - 4.92 5.11
MACHINE-TOOL OPERATORS,

TOOL ROOM------------------«— 5.24 - - - - - - - - - 6.27
MACH INI STS-------------------- 5.18 - - 5.46 5. 67 6.35 - 5.52 7.02 5.72 5.67 5.84
MECHANICS, AUTOMOTIVE------ — 5.72 4 4. 61 4.48 ■ 4.99 5.30 4 .89 5.57 4.97 6. 03 5. 15 5.77 6.50 6.18
MECHANICS--------------------- 4.98 - - 5.36 4. 93 4.91 5.51 5.44 5.19 4. 70 5.02 5.71 6.12
M ILL WR IGHTS------------------- - - - - - - 6. 48 - 5.87 - - 6 .54 6.60
PAINTERS---------------------- 4.91 - - 5. 10 5.37 - 5.31 5.59 5.36 4. 31 5.69 6.17
PIPEFITTERS------------------- - - - - 6.24 - 6. 51 - 5.54 5.77 6.3 0
SHEET-METAL WORKERS---------- - - - - - - 6 .87 - - - 5 .85 6.23
TOOL AND DIE MAKERS---------- 6.37 5.74 6. 59 6.31

"

5.78 6.00 6.28

CUSTOOIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN---------- 2.64 _ 2.94 2. 73 2.27 3.48 2.94 4.07 _ 2. 65 2.33 3.51 3.02
JANITORS, PORTERS, AND

CLEANERS-------------------- 2.56 2. 52 2.66 2.61 2.26 3.32 2.91 2.56 2. 54 2 .39 3 .94 3.41
LABORERS, MATERIAL

HANDLING-------------------- 3. 36 2.54 3.00 3.72 3. 18 3.27 4. 41 3.42 3.37 3.15 3.33 5.60 4.62
OROEP FILLERS---------------- 3.62 - - 3.24 3.37 3.89 4.38 - 3. 66 3. 23 4.82 4 .49 4.20
PACKERS, SHIPPING------------ 2.93 - - 3. 37 3.03 3.45 3. 63 3.44 2.85 3.44 3.91 3.98
RECEIVING CLERKS------------- 3.97 3.16 - 3.26 3.77 4.14 4.96 - 4.06 3.92 3 .70 4.64 4.51
SHIPPING CLERKS-------------- 3 .88 - 4. 42 3. 88 3.64 4.74 4. 48 3.58 4.68
SHIPPING AND RECEIVING

CL ErtKS---------- —  ——---- — 4.04 - 3.74 3.50 4.84 3.95 4.06 4. 18 3 .33 4.22 4.50
TRUCKORI VERS----------------- 4.89 2.79 3.58 4. 09 3. 95 5.50 5.47 4.38 5.02 4. 39 4.93 6.05 5.75
LIGHT (UNDER 1-1/2 TONS)-- 3.04 - - - 3.02 2.83 2. 54 - 3.15 3. 12 2.96 4.66 4.77
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)-------- 5.42 - 3.59 4.06 4.00 4. 93 4. 96 4.60 4.29 3. 77 4.86 5.38 5 .59
HEAVY (OVER 4 TONS,

TRAILER TYPE)---------- «— 5 .73 - 3.05 4.23 4. 42 6.34 6.30 5.80 5.06 6 .07 6.37 6.34
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)------- 3.57 - - - 3.58 - 5.30 4.18 4.67 5.29 5.77 5.16
TRUCKERS, POKER (FORKLIFT)-- 4.05 - 3.17 4.08 3. 83 4.28 4.62 - 4.26 3.89 4.23 5 .28 5.04
TRUCKERS, POWER (OTHER

THAN FORKLIFT)----------- i— 5.29 - - 2. 98 - - 5.39 4.72 - - 4.69 5. 76
WAREHOUSEMEN----------------- 3.92 3.35 4.21 3. 87 4. 11 4.51 4. 02 4. 47 3.26 4.89 4.17
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NORTH CENTRAL— CONTINUED WEST

KANSAS ANAHE IM- DENVFR- LOS ANGELES- SALT LAKE
OCCLPATION COLUMBUS DAYTON GREEN BAY INDIANAPOLIS CITY OMAHA SAGINAW SANTA ANA- 

GARDEN GROVE
BILLINGS BOULDER LONG BEACH SACRAMENTO CITY-OGDEN SAN DIEGO

OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCTOBER JULY DECEMBER OCTOBER DECEMBER NOVEMBER NOVEMBE R

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POMERPLANT

BOILER TENDEPS----------------. $4.38 $4.99 $5.05 $4.61 $4. 57 _ _ _ _ _ _ _ $4.98 .
CARPENTERS-------------------- 5.41 6.18 - 6.34 6.47 $5.87 - $5.76 $5.46 $5.67 $5.80 $5. 46 5.68 $5. 70
ELECTRICIANS------------------ 5.84 6.35 5.24 6.35 6.44 5.98 - 6.13 5.90 6.07 6.18 5.99 5.86 6.36
ENGINEERS, STATIONARY-------- 5.82 6 .22 5.35 6.06 6.04 4.90 - - 5.76 5.65 6. 71 6.62 5.15 5.73
HELPERS, TRACES--------------- 4.33 4.45 - 4.65 4.94 4.53 - 3.7 3 - 4.52 4.49 - 4.63 3. 91
MACHINE-TOOL OPERATORS,

TOOLROOM------------------- - 6.24 6.69 - 6.64 6.00 - 5.77 5.53 5. 94 - - 6.09
MACHINISTS------------------- - 5. 43 5.81 5. 26 5. 79 6.20 5.75 - 6.14 5 .64 6.24 6.05 5.80 -

MECHANICS, ALTOMOTIVE-------- 6.08 5 .87 5.84 6.33 6. 29 5.91 - 6.04 6.14 6. 37 6. 66 6.82 6.42 6.19
MECHANICS--------------------- 5. 55 6.11 5.34 6.03 5.79 5.08 5.60 5. 16 5.66 5.65 6. 02 5.59 5. 88
MILLWRIGHTS------------------- 6.03 6 .53 - 6. 58 6.24 - - -

PAINTERS---------------------- 5.99 6.22 - 5.95 6.64 5.25 - 4.8 0 - 5. 45 5. 91 4.95 6.00 5.49
PIPEFITTER S------------------- 6.62 5. 50 6.36 6.18 6.17 - 5.94 5.55 6.32 - - -

SHEET-METAL WORKERS---------- 6.45 6 .83 6.71 6. 15 - ~ 6. 06 - - -
TOOL AND D IE MAKERS---------- 6.43 6.77 6.51 6.35 5.70 6.29 6. 13 " 5.22 6. 14

CUSTODIAL ANO MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN-------- — 2.71 3.32 _ 3.08 3.33 3.81 _ 2.92 _ 2.58 2. 64 3.47 2.97 2. 59
JANITORS, PORTERS, AND

CLEANERS-------------------- 2.94 3.82 3.63 3. 17 3.52 2.45 $4.69 2.95 2.64 2.84 3. 40 3.48 2.52 3.39
LABORERS, MATERIAL

HAKDL ING-------------------- 4.13 4.52 4. 45 4. 57 4.63 4.27 5.13 4.00 4.0 3 4.32 5.28 5.13 4.23 4. 51
ORDER FILLERS----------------- 3.40 4.30 4.91 3.96 4. 3 0 4.31 - 5.23 - 4. 39 4. 63 - 3.34 _
PACKERS, SHIPPING-----------— 4.01 4.44 3.88 3.85 4.10 3.90 4.94 3.89 3.36 4.42 3. 30 - 2.87 -
RECEIVING CLERKS------------r— 4.00 4.07 4.91 4. 08 4. 75 4.35 4.54 4.73 3.90 3.94 4.44 5.67 3.64 4.74
SHIPPING CLERKS--------------- 3.87 4.35 - 4.99 4.40 3.94 5.15 4.38 - 4.21 4. 02 5. 56 3.63 -

SHIPPING ANO RECEIVING
CLERKS---------------------- 4.11 4.72 4.52 4.70 3.98 4.08 4.31 4.70 5.17 3.67 4.30

TRUCKDR IVERS---------------- r- 5. 30 5.38 5.61 5.82 6.09 5.29 5.31 5.68 5.36 5.35 5. 96 6. 57 4.60 5.67
LIGHT (UNDER 1-1/2 TONS)--- / 3.90 3.64 - 4. 59 5.28 3.29 4.10 3.80 4.94 - 3.41 4. 80
MEDIUM < 1- 1/2 TO AND

INCLUDING 4 TONS)-------- 3.96 4.68 5. 45 5.15 5.77 5.42 5.21 5.27 5.58 5.28 5. 68 6.48 4.79 4.93
HEAVY (OVEP 4 TONS,

TRAILER TYPE)-----------— 6.40 5.98 5.76 6.41 6.21 5.76 5.48 6.08 5.37 6.16 6. 33 6.96 5.30 6.01
HEAVY (OVEP 4 TONS, OTHER

THAN TRAILER TYPE)------- 5.49 4.78 5.84 7. 73 5.02 - 6.51 - 5.92 6.19 - 4.56 7.37
TRUCKERS, POWER (FORKLIFT)--- 4.33 4.83 4.63 4.79 5.02 4.72 - 4.99 3.29 5. 02 5. 43 4.99 3.94 4.83
TRUCKERS, POWER (OTHER

THAN FORKLIFT)------------— 4.21 - 4.34 4.76 5.44 - - - 5.67 - - _
WAREHOUSEMEN----------------— 4.02 5.02 5. 35 4.43 4.85 5.18 4.55 5. 54 4. 96 5.40 3.74 4.51
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION SCHENECTADY- P INGHAMT ON BOSTON BUFFALO PENNSYLVANIA PHILADELPHIA PORTLAND SYRACUSE TRENTON AUSTIN BALTIMORE CHATT ANOOGA CHR1STI

TROY

SEPTEMBER JULY AUGUST OCTOBER AUGUST NOV EMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JULY

ALL MARKERS

MAINTENANCE AND PONERPLANT

BOILER TENDERS----------------- $4.70 _ $4.73 $5. 36 $3. 24 $4.87 _ _ $4.3 8 _ $5.37 $3 .94 •
CARPENTERS---------------------- 5.33 $3.95 5.41 5. 68 4.40 5.76 - $5. 10 5". 20 - 5. 41 4.34 $5.76'
ELECTRICIANS------------------- 5.37 4.45 5. 59 6. 15 4.5 8 5 .69 $4.45 5.73 5.47 $5.0 1 5.98 5-05 5.97
ENGINEERS, STATIONARY-------<— 4.74 - 5.88 5.81 4. 01 5.73 - 5.48 5.53 5.46 “ 5.72
HELPERS, TRACES---------------- - - 3. 93 5.05 2.64 4 .8 4 - 4.48 - - - 4.38 -
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - 5.57 5.18 6.74 4.33 5.19 - 5.10 - 5.77 -
MACHINISTS--------------------- 5.47 5. 21 5. 4 5 5.62 4.60 5 .85 4.28 5.22 5.18 - 5.99 4-82 6.02
MECHANICS, ALTOMCTIVE--------- 5.11 - 5.47 5. 70 3. 69 5.97 4.77 5.30 4.80 3.84 5.10 4.59 5.21
MECHANICS----------------------- 5.55 4.05 5.39 6.36 4.35 5 .37 4.21 5. 48 5. 15 4.3 7 5.99 4.98
MILLWRIGHTS--------------------- 5.66 - 5. 17 6. 27 - 5.93 - 5.80 6.42 - 6.42 -
PA I N TE R S------------------------ 5.10 4.40 5.08 5.85 - 5.49 - - 5.07 - 5.27 4.83 5.82
PIPEFITTERS-------------------- 5.51 - 5.34 6.15 4.71 5.74 - 5.61 5.59 - 6. 04 - 5.98
SHEET-METAL WORKERS----------- - - 5.61 6.48 - 5.51 - 5.91 - 5.86 -
TOOL AND 0 IE MAKERS----------- " 6.17 5.86 6.76 5.05 5.93 " 5.79 6. 34 “ 6.35 4.64

CUSTOOIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN--------- - 4.07 3.99 3.86 4. 86 2. 88 4.22 3.44 4.39 4. 04 2.9 1 4.48 3.20 4.19
JANITORS, PORTERS, AND

CLEANERS---------------------- 3.64 2.86 3. 56 4. 3 5 3. 02 4 .09 3.24 4.11 3.76 2.67 3.78 3.09 3.87
LABORERS, MATERIAL -

HANDL ING---------------------- 4.31 2. 86 3. 3 6 4.36 3. 19 4.19 3.03 3.79 3.55 2.67 4. 16 3.57 2.50
ORDER FILLERS------------------ 4.03 3.48 3.44 4.21 3. 03 4.26 - 3.67 3. 55 - 3.32
PACKERS, SHIPPING-------------- 3.94 3.54 3.38 4.56 3.43 3.90 2.85 4. 06 3. 53 2. 82 3.60 2.99
RECEIVI KG CLERKS-------------- 4.03 - 4.0 2 4. 52 3. 11 4 .58 - - 3.88 - 4.02 3.65 -
SHIPPING CLERKS---------------- 3 .85 - 4.18 4.63 3. 53 4.26 - 4.03 - 4.59 3 .92 -
SHIPPING AND RECEIVING

CLERKS------------------------ 4.36 - 4.44 4. 72 3. 96 4.16 3.41 3.99 4.55 - - — -
TRUC KDRI VERS------------------- 4.61 3.63 5.22 5.00 4.44 5.95 3. 84 4.95 4.42 3. 14 4. 77 3.81 2.84

LIGHT (UNDER 1-1/2 TONS I--- - - - 4.92 - 4 .8 8 - - - - 4.37 - -
MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)--------- 4.48 3.15 5.29 4.66 3.63 5 .36 3.34 3.93 3.97 - 4. 71 3 .44
HEAVY (OVEF 4 TONS,

TRAILER TYPE)------------- - - 5.20 5.24 4.00 6.13 4.09 5.42 - 2.86 4.78 3.59 -
HEAVY (OVfP 4 TONS, OTHER

THAN TRAILER TYPE)----- 5.02 - 4.48 5.08 3. 69 - - 4.78 - - 5. 00 - -
TRUCKERS, POWER (FORKLIFT)--- 4.38 3.85 4.24 5.00 3.78 4.63 3.46 4. 61 4.23 2.9 1 4.76 3.43 4.29
TRUCKERS, POWER (OTHER

THAN FORKLIFT)-------------- - - 5.07 - 5.09 - - - 5. 68 3.33
WAREHOUSEMEN------------------- 4.17 2.92 3. 89 4.58 3.44 4 .0 2 4. 31 4.04 4.26
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OCC UPATION

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POUERPLANT

BOILER TENDERS-----------------
CARPENTERS----------------------
ELECTRICIANS--------------------
ENGINEERS, S 1A TI ON ARY------ —
HELPERS, TRAOES----------------
MACHINE-TOOL CPE RATO RS,

TOOLROOM----------------------
MACHINISTS----------------------
MECHANICS, ALTOMCTIVE---------
MECHANICS-----------------------
MILLWRIGHTS-------------------
PAINTERS------------------------
PIPEFITTERS---------------------
SHEET-METAL WORKERS-----------
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARDS AND WATCHMEN-----------
JANITORS, PORTERS, AND

CLEANERS----------------------
LABORERS, MATERIAL

HANDL ING------------------- —
ORDER FILLERS----------------—
PACKERS, SHIPPING--------------
RECEIVING CLERKS---------------
SHIPPING CLERKS----------------
SHIPPING AND RECEIVING

CLERKS------------------------
TRUCKDRIVERS-----------------r—

LIGHT (UNDER 1-1/2 TONS)---
MEDIUM I 1-1/2 TO AND

INCLUDING 4 TONS)---------
HEAVY (OVEF 4 TONS,

TRAILER TYPE)--------------
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)---- ,---
TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER

THAN FORKLIFT)---------------
WAREHOUSEMEN-------------------

SCUTH— CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXINGTON- MELBOURNE- OKLAHOMA
FORT WORTH BEACH GA INESV ILLE WINSTON-SALEM- 

HIGH PCINT
JACKSONVILLE F AYETTE LCUI SVI LLE TITUSVILLE-

COCOA
MEMPHIS MIAMI CITY AKRON CL EV EL AN D

OCTOBER AUGUST SE FTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER OCTOBER AUGUST OECEMBER SEPTEMBER

$3.41 $ 5. 29 $5.44 $4.08 $5 .61 $5.35
$5.37 - 4.50 - - 6 .2 1 _ 5.22 - - 5.6B 5.77
5. 82 5. 20 5. 80 $5 .43 6.41 _ 5.88 $5.57 $5 .59 5.78 6.27
5.63 ~ 5.15 fc. 13 - 6 . 30 - 5. eo - - 5.87 6.06
4.63 4.19 4.00 - 5.20 - - 3.44 - 4.92 5.13

5.22 - - - _ _ _ _ _ _ 6.27
5.35 ~ 5.45 5 .67 6.36 _ 5.52 - 5.74 5.67 5.84
4.94 $4.07 3. 75 4. 66 4. 42 5.38 _ 5.02 4. 75 4.47 5.93 6.15
4. 95 ~ 5.34 4.94 4.79 5. 49 - 5.19 4. 32 5.00 5.72 6.13

~ - - 6.48 _ 5.87 _ - 6.54 6.60
5.59 5.25 - 5.92 _ 5. 13 - - 5.71 6 .20

~ 5.74 - 6.51 _ 5.54 - 5.77 6.30
~ “ - - - 6.87 _ - - - 5.85 6.80

6.3 7 6 .59 6.31 5. 78 6 .0 0 6.28

4 .69 2.94 3. 10 3. 17 3. 86 4.51 4.19 2. 77 3.53 5.04 4.90

3.52 $2.65 - 2.91 3. 32 3.32 4.26 - 3.51 2.97 3 .18 4.61 4.32

3.37 - - 3.50 3. 18 '3.36 4.43 _ 3.59 3. 12 3.24 4.79 4.76
3 .40 3. 39 ~ - 4.35 _ 3.63 2.69 3 .97 4.49 4.28
2. 99 - 3.23 3.29 3.64 3.63 _ 3.27 2. 77 3.42 3.93 4.16
4 .26 3. 22 4. 00 4.33 5.19 _ 3.75 - - 4.57 4.68
3.59 — 4.79 - 3. 76 4.63 - 3.67 - - - 4.77

4.04 - - 3. 50 - _ 3.77 4.47 4.06 _ 4.32 4.43
4. 09 3.62 3.42 3. 60 3.92 4.99 - 3. 78 4. 18 4.10 5.16 5.11
3.16 “ - - - - 3.42 3. 23 - 4.46 4.94

4.45 - 3.42 3.50 3.47 - 5. 18 - 3.29 3. 37 3.10 5.15 5.14

3 .96 - 3.25 - 3.96 4. 13 4.95 - 3.45 3.90 - 5.28 5.55

3.98 - - - 3. 57 _ 5.30 _ 4.35 5. 38 - 4.46
3. 95 3.1 7 4.02 3.77 4.19 4.63 - 4.43 3.80 3.99 5.14 4.98

5.28 - - 2.71 _ _ _ 4.75 _ _ 4.69 6 .0 0
3. 90 3.37 3.69 4. 28 3.72 3.54 4.89 3.62
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NORTH CENTRAL— CONTINUED WEST

KANSAS ANAHEIM- DENVER- LOS ANGELES- SALT LAKE
OCCUPATION COLUMBUS OAYTON GREEN BAY INOIANAPOLIS CITY OMAHA SAGINAW SANTA ANA- 

GARDEN GROVE
BILLINGS BOULOER LONG BEACH SACRAMENTO CITY-OGOEN SAN OIEGO

OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCTOBER JULY DECEMBER OCTO8ER DECEMBER NOVEMBER NOVEMBER

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS----------------- $4.09 $5.24 $5.07 $4.61 $4.53 _ _ _ _ _ _ _

CARPENTERS---------------------- - 6.32 - 6.39 5. 76 - $5.8 5 - $5.-39 $5.81 - - $5.61
ELECTRICIANS------------------- 5.67 6.38 5.34 6.40 6. 24 $5.72 - 6.12 $5.90 5.96 6. 16 $5.93 $5.85 6.12
ENGINEERS, STATIONARY--------- 5. 97 6.24 - 6.09 6.19 5.11 - 6.09 5.86 6. 68 - - -
HELPERS, TRACES---------------- - 4.38 - 4.60 5.00 4.72 - - 4.57 - 4.76 3.96
MACHINE-TOOL OPERATORS,

TOOLROOM--------------------- 6.31 6.69 - 6.64 6. 00 - 5.69 - 5.53 5. 94 - - 6.09
MACH INI STS------------- ---------
MECHANICS, AUTOMOTIVE---------

5.37
5.30

5 .76 
5.94

5.25
4.86

5.76
6.12

6. 20 
5.91

5.72
5.13 _

6.14
6.29

5.58
5.94

6.2C 
6. 25

6.05
6.50

5.80
5.13 6.96

MECHANICS---------------------:— 5.44 6.10 5. 39 6. 03 5.64 5.00 5.6 1 5.16 5.66 5.62 6. 06 5.60 5. 86
MILLWRIGHTS------------------ «-- 6.04 6 .53 - 6.62 6.24 - - - - - - -
PAINTERS------------------------ - 6.28 6.01 6.19 - 5.38 - 5.35 5. 85 - 5.42
PIPEFITTERS-------------------- 6.05 6 .63 5.50 6.39 6. 17 - 5.94 - 6.32 6.00 -
SHEET-METAL WORKERS----------- 6.52 6.83 - 6.71 6.10 - “ - 6. 08 - -
TOOL ANC DIE MAK ERS----------- 6.43 6.77 ' 6.51 6.35 5.70 6.29 6. 13 5.22 6.14

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARCS AND WATCHMEN----------- 4.48 5.20 _ 4.69 4.7 1 _ _ 4.64 _ 4.55 4. 52 4. 15 3.74 3. 86
JANITORS, PC FT ERS, AND

CLEANERS----------------------
LABORERS, MATERIAL

3.95 4 .50 4.39 4. 13 4.24 3.67 ~ 3.5 0 3.69 4. 09 3. 83 4.12 3.51 4.08

HANDLING---------------------- 3.98 4.63 4. 16 4. 54 4. 3 4 4.28 $5.39 - - 4. 11 3. 72 5.01 3.56 -
ORDER FILLERS---------------- - 4.14 4 .74 4.48 3.55 3.92 4.91 4.5 8 - 4. 24 3. 30 -
PACKERS, SHIPPING------------- 4.02 4.85 4. 09 3.76 4.08 - 3.9 6 3.79 2.98 - -
RECEIVING CLERKS------------ <— 3.97 4.37 4.08 4.9 1 4.50 4.29 4.15 4.39 - 4.31
SHIPPING CLERKS-------------- r- 4. 19 4.29 4.98 4.44 4.01 4.24 - 4. 14 3. 76 -
SHIFPING AND RECEIVING
C L E R K S— ——— —  — —— —————— — ——— 4.17 4 .68 3.90 4.45 - 3.9 2 4.63 4.73 - 3.80 4.18

TRUCKDRIVERS------------------- 4.70 4.98 4. 43 5.56 6.24 4.67 5.66 5.66 4.96 5.36 5. 72 4.35 6.38
LIGHT (UNDER 1-1/2 TONS>-t~ 4.59 4 .98 - 4.32 4. 70 3.89 4.58 4. 12 - 4.76
MEDIUM I 1- 1/2 TO AND

INCLUDING A TONS)--------- 4.14 4.67 - 4.95 5.21 4.37 5.29 4.8 1 4.06 5. 38 3.96 -
HEAVY (OVER 4 TONS,

TRAILER TYPE)----------- r- 5.23 4.84 - 5.16 5.79 4.47 - 6.14 5.24 5.94 6.23 4.12 6.01
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- - 4.90 - - 7.88 - 5.95 6.72 - -
TRUCKERS, POWER (FORKLIFT)--- 4.26 4.82 4. 44 4.78 4.84 4.53 4.60 - 4. 56 4. 72 4.77 3.90 4.78
TRUCKERS, POWER (OTHER

THAN FORKL IFT )-------------— 3. 53 - - 4.75 5.52 - - - - - -
WAREHOUSEMEN----------------- -— 4.01 4. 43 4.42 4.43 4.18 4.07 4. 15 3.88
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION SCHENECTADY- BINGHAMTON BOSTON BUFFALO PENNSYLVANIA PHILADELPHIA PORTLAND SYRACUSE TRENTON AUST IN BALTIMORE CHATTANOOGA CHRISTI

TROY

SEPTEMBER JULY AUGUST OCTOBER AUGUST NOVEMBER NtVEMBE R JULY SEPTEMBER DECEMBER AUGUST SEPT EMBER JULY

ALL M A K E R S

MAINTENANCE AND POWERPLANT

BOILER TENDERS--------------- <— _ S3.82 _ _ _ _ _ - _ - _
CARPENTERS---------------------- - - 6.1 A - $5.01 $6 .98 - - - — $ A. 71 -
ELECT FI Cl ANS------------------- - - 5.8 A $6. AO 6.26 - - - 5. 38 $5.72
ENGINEERS, STATIONARY--------- - - 5.53 5.17 - 5 .33 - - 5.33 - -
HELPERS, TRACES-------------- — - 5.01 5.32 A .9 A - - -
MACHINE-TOOL OPERATORS,

TOOLROOM---------------------- - - - — - — - “ - - — -
MACHINISTS---------------------- - - - - - 6.72 - - 5.35 - -
MECHANICS, AUTOMOTIVE--------- $6.0A *5.92 6.15 5.90 6. 17 6.17 $5. 15 $5.15 $5.87 SA.39 5.93 A. 6 0
MECHANICS--------------------- — 5.61 5.52 - - “ 6.15 - “
MILLWRIGHTS--------------------- — - - - - - - -
PAINTERS------------------------ - - A.57 - - A .8 A - - - - - -
PIPEFITTERS--------------------- - - - - - - - * - -
SHEET-METAL WORKERS----------- - - - - - ~ “ “ - - -
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN---------— 2.33 _ 2. A A 2.21 2.38 2.38 _ 2.12 _ _ 2.39
JANITORS, PORTERS, AND

CLEANERS— ------------------- 3.A5 - 2.83 2.55 2. 68 3.10 3.32 2.73 2.17 2.29 $2.35 -
LABORERS, MATERIAL

HAKDL ING--------------------t— A. A3 2. 50 A. 2 8 5.10 A. 63 A .8 2 3.59 A.02 - 3.3 0 3. 83 3.12 -
ORDER FILLERS---------------- »— - - A.17 3.62 3. A8 5.5 A 3.86 A.2A A. 18 - -
PACKERS, SHIPPING-------------- - - 3.20 3.05 3.05 3.32 2.76 - “ 3.89 -
RECEIVING CLERKS-------------i— A .28 - A. OA A. 57 A. 02 A.87 3.69 A.80 3.01 A. 26
SHIPPING CLERKS---------------- - - 3.85 A.13 A.89 3. 79 - 5.A5 -
SHIPPING AND RECEIVING

CLERKS------------------------ - - A.61 3. 20 A.59 - - 3. 82 - -
TRUCKDR IVERS-------------------- 6.09 A.81 5.91 5.85 5.56 6.A6 A. 75 5. 38 5.87 3.83 5.3A A.61 3.93

LIGHT (UNDER 1-1/2 TONS)^— - - 3.2 9 A. 66 3 .66 A.9 A - 2.37 A. 15
ME01UM (1-1/2 TO AND

INCLUDING A TONS!-------r— 5. 31 - 5.A6 5.93 5.56 6 .A 7 3. 76 3.56 A. 57 A.16 A.02
HEAVY (OVER A TONS,

TRAILER TYPE )------------r- 6.25 - 6.32 6.2 A 6.69 5.27 5.65 - 6.23 -
HEAVY (OVER A TONS, OTHER

THAN TRAILER TYPE!------r— - - 6.20 5.73 A. 69 7.03 6.36 A.12 - - 5.26 - -
TRUCKERS, POWER (FORKLI FT) -»— - - 5.56 5.A8 A. 71 5 .9 9 A. 96
TRUCKERS, POWER (OTHER

THAN FORKL IFT)--------------- - - - - - - - - -
WAREHOUSEMEN------------------r- A. A7 2.81 A. 53 A.50 A. A6 A.6 5 3. 89 3.6A
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SOUTH---CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXINGTON- MELBOURNE- OKLAHOMA
OCCUPATION FORT WORTH BEACH GAINESVILLE WINSTON-SALEM- JACKSONV ILLE FAYETTE LOUISVILLE TITUSVILLE- MEMPHIS MIAMI C ITY AKRON CLEVELAND

HIGH POINT COCCA

OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AU GUST NOVEMBER OCTOBER AUGUST DECEMBER SEPTEMBER

ALL WORKERS—
CONTINUED I

MAINTENANCE AND POMERPLANT

BOILER TENDERS--------------- r- _ _ _ _ _ _ _ _ _ _ _ _

CARPENTERS---------------------- - - - - $5.12 - - $5. 10 $5. 86 - $7.31
ELECTRICIANS------------------- $5.36 - - - - 6. 59 - 6.17
ENGINEERS, STATIONARY--------- ' A. 85 - 3.6A - $A .70 -
HELPERS, TRACES--------------r- 3 .A 7 - - - A. 22 - - 3. Al - - -

MACHINE-TOOL OPERATORS,
TCCLROOM---------------------- - - - - - -

MACHINISTS--------------------1— - - - “ - - - - -
MECHANICS, ALTOMOTIVE------- >— 5.89 - $5.18 5. A5 $5. A1 $5.63 $ A. 9A 6.22 5.26 6.00 $6.63 6.21
MECHANICS----------------------- 5. AO - - * 5.66 - - - - 6.01
MILLWRIGHTS--------------------- “ - - - - - -
PA INTERS------------------------ A. 17 - - - - 5. 6A - A. 31 - 6.13
PIPEFITTERS--------------------- - - - - - -
SHEET-METAL WORKERS----------- - - - - - - - -
TOOL AND DIE MAKERS--------- r- " ' — '

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN--------- i— 2.31 _ $2.9 3 _ 2.23 2.13 2.20 _ _ 2.6A 2.12 2.2A 2.36
JANITORS, PORTERS, AND

CLEANERS---------------------- 2.29 $2.A3 2.A6 2.32 2.16 2.2A - 2.20 2. A9 2.26 2.56 2.97
LABORERS, MATERIAL

HANDLING---------------------- 3.36 2.75 A. 06 3. 18 - A.33 3.28 2.93 3. 17 3.AO 6 .26 A. A 2
ORDER FILLERS------------------ 3.69 - 3.39 - A. AO - 3.67 3. 31 5.10 A. A9 A. 1 5
PACKERS, SHIPPING------------- 2.88 - - 2.79 - 3.66 2.98 3 .A 5 - 3. A 1
RECEIVING CLERKS--------------- 3.87 3.28 3. 71 A.AA A. 21 3. 98 3.69 - A.28
SHIPPING CLERKS---------------- A. 03 - - - - - - A. 3 8
SHIPPING AND RECEIVING

CLERKS------------------------ A.OA - - - - - - - - - - A.60
TRUCKDRIVEPS------------------- 5.03 3.30 A.A9 A.OA 5.70 5. 59 A.35 5.31 A. A5 5 .1A 6. Al 5.91

LIGHT (UNDER 1-1/2 TONS I--- 3.03 - - - 2.99 2.A7 2.29 - 3.10 3. 10 2 .9 A - A.59
MEDIUM ( 1- 1/2 TO AND

INCLUOINC- A TONS)-------— 5.53 - A. A1 A. 13 5 .OA A.91 A.60 A.53 3.87 5.06 5.68 5.72
HEAVY (OVEP A TONS,

TRAILER TYPE)-------------- 6.29 - A.71 A.A7 - 6. A6 - 5.99 5. 25 6.09 6.53 6.A8
HEAVY COVER A TONS, OTHER

THAN TRAILER TYPE)------r— “ - - ~ - 5. 19 - - 5.30
TRUCKERS, POWER (FORKLI FT)—r— A. 18 - - 3.92 A. 58 3.73 3. 9A A.62 6.00 5.A2
TRUCKERS, POWER (OTHER

THAN FORKL IFT)------------ *— - - - - - - -
WAREHOUSEMEN----------------- 1— 3.92 A. 29 A. 26 3.9A A.61 A. 59 3.23 A.89 A.75
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NCRTH CENTRAL— CONTINUED WEST

KANSAS ANAHEIM- DENVER- LOS ANGELES- SALT LAKE
OCCUPATIJN COLUMBUS DAY TON GREEN BAY INDIANAPOLIS Cl TY OMAHA SAGINAW SANTA ANA- 

GARDEN GROVE
BILLINGS BOULDER LONG BEACH SACRAMENTO CITY-OGOEN SAN DIEGO

OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCTOBER JULY DECEMBER OCTOBER DECEMBER NOVEMBER NOVEMBER

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POMERPLANT

aCIL ER TENCEFS----------------- _ _ _ _ _ _ _ _ _ _ . _ _
CARPENTERS---------------------- - - - - $7. 32 $6.25 - - - - $5. 77 - - -
ELECTRIC IANS-------------------- 7.37 6.79 - $6 .61 6.29 - - -
ENGINEERS, STATIONARY--------- - - - - 5.93 A.69 - - - 5.36 6.76 -
HELPERS, TRACES---------------- - - A. 3 A - - A.70 - - - -
MACHINE-TOOL OPERATORS,

TCOLRCCM---------------------- ~ - - “ — ~ - - - - - -
MACH INISTS---------------------- — - - - - - - - — - - — - -
MECHANICS, AUTOMOTIVE--------- $6.32 $5.77 $6. C7 $6. 39 6.39 6.05 - $5.89 $6.27 6.A8 6 . 7A $7.13 $6 .6 A $5.63
MECHANICS--------------------- — 6.23 - - - - - - 5.66 6. 17 - 5.53 -
MILLwRIGHTS--------------------- - — - - - — - - - - - — - —
PAINTERS------------------------ - - - - 7. 31 - - A .A 7 - - 6.03 - - -
PIPEFITTERS--------------------- - - - -
SHEET-METAL WORK ERS----------- - - - - - - -
TOOL ANC OIE MAKERS-----------

' “ "
~

CUSTODIAL AND MATERIAL 
MOVEMENT

GUARCS AND WATCHMEN----------- 2.3A 2.1A _ 2.25 2.58 _ _ 2 .A A _ 2. 3A 2.39 _ 2.29
JANITORS, PORTERS, ANO

CLEANERS---------------------- 2. A9 2.87 2. A8 2. A8 3.05 2.28 $3.16 2.76 2. A5 2 .6A 3. 2A 3.37 2.32 3. 1A
LA6CRERS, MATERIAL

HANOLING---------------------- A .50 A .09 5.39 A.60 A.88 A.2A 3.76 - A. 39 6. 17 5. 29 A.55 -
ORDER FILL ERS------------------ 3.10 A. 16 - A. OA A.50 A.06 - 5.5 1 - A.A5 5.08 - 3.28 -
PACKERS, SHIPPING-------------- 3 .99 2 .80 2. 88 A. 3 A 3.50 - 3.36 A.62 3. 98 - 2.73 -
RECE IV ING CLERKS--------------- A. 01 3 .65 A.09 A.59 A.23 - 5.3 A 3.90 3 ,8A A. A8 - 3. A 7 A. 6A
SHIPPING CLERKS---------------- 3.52 - A. 3 A - - A.26 A. 60 5.A6 3.A9
SHIPPING AND RECEIVING

CLERKS------------------------ A. 02 A .88 - - - A.8A - - A.10 A. 65 5.28 - A. 51
TRUCKDRIVEPS-------------------- 5.50 5 .53 6.05 5. 88 6. 07 A.28 5.70 - 5.3A 6.02 6.76 A.66 5.06

LIGHT (UNOER 1-1/2 TONS)--- 3. Id 3.36 A.6A 5.38 3.29 - - 3.72 5. 11 - 3. OA A.91
MFC IUM ( 1-1/2 TO ANO

INCLUDING A TONS)--------- 3.91 A.69 - 5. 19 5.87 5.68 5.8 5 5.A2 5. 78 - A.87 A.87
HEAVY (OVER A TONS,

TRAILER TYPE)-------------- 6 • 46 6.1A 5.SA 6. 52 6.25 6.16 6.0 6 6 .23 6. AO 7.28 5.69 -
HEAVY (OVER A TONS, OTHER

THAN TRAILEP TYPE)-------- 6.33 - - - - - - - - - - - - -
TRUCKERS, POWER (FORKLIFT)--- A . 8A - A. 86 5. A5 5.06 5.7 l - 5 .32 5.91 5.36 A. 01 -
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - - -
WAREHOUSEMEN-------------------- A.03 5.02 5.38 5. 15 A.88 6.03 5.21 5.53 3.70 A. A7
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION SCHENECTADY- BINGHAMTON BOSTON BUFFALO PENNSYLVANIA PHILADELPHIA PORTLAND SYRACUSE TRENTON AUSTIN BALTIMORE CHATTANOOGA CHRISTI

TROY

SEPTEMBER JULY AUGUST OCTOBER AUGUST NOVEMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JULY

ALL WORKERS

MAINTENANCE ANO POUERPLANT

BOILER TENDERS----------------- _ _ _ _ _ _ _ _
CARPENTERS--------------------«— - - - *5.66 - - - - *5.23 - -
ELECTRICIANS------------------- - - - - - - - - - - - *5.83
ENGINEERS, STATIONARY— ----- r— - - — - - - - - - - — -
HELPERS, TRACES---------------- - *5. 86 *5.43 - - - - - -
MACHINE-TOOL OPERATORS,

TOOLROOM--------------------1— - - - - - - - - - - - -
MACHINISTS---------------------- - - - 6 .72 - - - - - - -
MECHANICS, ALTOMOTIVE-------— *6.21 *5.92 6.44 6.25 *6.49 6.56 *5.41 *5.76 *5. 94 *4.28 6.39 - 4.79
MECHANICS----------------------- - - - - - - - - - - 5.67
MILLWRIGHTS------------------ — - - - - - - - - - - -
PAINTERS------------------------ - - - - - - - - - - - -
PIPEFITTERS------------------ <— - - - - - - - 5. 39 - -
SHEET-METAL WORKERS----------- - - - - - - - - - - - -
TOOL AND DIE MAKERS----------- — "

CUSTODIAL ANO MATERIAL
MOVEMENT

GUARDS AND WATCHMEN--------- >— _ _ 4.76 _ _ 4.04 3.75 _
JANITORS, PORTERS, AND

CLEANERS------------- ,------- 4.33 - - 4. 01 - 4.30 4.16 - 4. 38 - 3.57 3.45 -
LABORERS, MATERIAL

HANDLING---------------------- 5.69 - 4.94 6.38 4.84 6 .13 - 5.69 - 5.41 - -
ORDER FILLERS---------------- r- 4.33 - - - - - - - - - -
PACKERS, SHIPPING----------- — - - - - - - - - - - - - -
RECEIVING CLERKS--------------- - - - - - - - - - - - - -
SHIPPING CLERKS--------------t— - - - - - - - - - -
SHIPPING AND RECEIVING

CLERKS---------------------- t— - - ~ - — “ - - — - -
TRUCKDRI VERS----------------- i— 6.50 6.19 6.39 6.07 6.66 6.66 5. 63 6. 55 - - 6. 35 - 5.17

LIGHT (UNDER 1-1/2 TONS!--- - - - - - - - - - - - - -
MEDIUM (1-1/2 TO AND

INCLUDING A TONS)--------- - 6.20 6 .70 - - - 6. 11 -
HEAVY (OVER 4 TONS,

TRAILER TYPE)----------- r— - - 6.66 6.52 6.67 5. 56 - - - 6.63 - -
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)----- - - - 5.95 - 6.36 - - - - -
TRUCKERS, POWER (FORKLIFT)--- - - - 6.73 6.37 - - - - - -
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - -
WAREHOUSEMEN----------------- - 5.40

.
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-SOUTH--CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXI NGTON- MELBOURNE- OKL AHOMA
OCCLPAT ION FORT WORTH BEACH GAINESVILLE WINSTON-SALEM- 

HIGH POINT
JACKSONVILLE FAYETTE LOUISVILLE T ITUSVILLE- 

COCOA
MEM PHIS MIAMI CITY AKRON CLEVELAND

OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER OCTOBER AUGUST DECEMBER SEPTEMBER

ALL WORKERS—  
CONTINUED

MAINTENANCE ANO-POWERPLANT

BOILER TENDERS-------- r------- _ _ _ _ _ _ _ _ _ _ _ _
CARPENTERS---------------------- - - - - - - - - - *7.36 - - -
ELECTRICIANS----------------- r— *5.94 - - - - - - 7.06 - - -
ENGINEERS, STATIONARY-------— 5.20 - - - - - - - - -
HELPERS, TRACES---------------- 3.49 - - - - - - - . - - - - -
MACHINE-TOOL OPERATORS,

TCCL ROOM---------------------- — — — — — — — — — — — — —
MACH INI STS---------------------- - - - - - - - - - 7.28 - - -
MECHANICS, AUTOMOTIVE--------- 6. 25 - - *5.19 *6. 14 *5.53 *6. 17 - *6. 40 5. 50 *6.06 *6 .65 *6.43
MECHANICS------------- --------- - - - - - - 5.78 - - - - -
MILLWRIGHTS--------------------- - - - - - - -
PAINTERS---------------------- — — — — — — — — — — — — — —
PIPEFITTERS--------------------- - - - - - - - - - - - - -
SHEET-METAL WORKERS----------- - - - - - - - - - - - - -
TOOL ANC DIE MAKERS--------- r— ' ' ~ ~ —

CUSTOOIAL AND MATERIAL 
MOVEMENT

GUARCS AND WATCHMEN--------- — _ _ _ _ _ _ _ . . _
JANITORS, POPTERS, AND

CLEANERS---------------------- 3.72 3.55 3.52 2.97 4. 04 - 3.20 3. 89 2.95 3 .96 4.27
LABORERS, MATERIAL

HANDLING---------------------- 3.49 - - 4.08 - - - - - - - 6 .78 -
OROER FILLERS-----------------— - - - - - - - - - - -
PACKERS, SHIPPING-------------- - - - - - - - - - - - -
RECE IVING CLERKS--------------- - - - - - - - - - - - •

SHIPPING CLERKS-------------- - - - - - ' - - - - - - - - -
SHIPPING AND RECEIVING

CLERKS------------------------ — — — — — — — — — — — — —
TRUCKDR IVEPS------------------- 6.28 - - 4.73 5.46 6.66 6.36 *3.70 6. 51 5. 93 6.39 6.64 6.62

LIGHT (UNDER 1-1/2 TONS)--- - - - - - - - - - - - -
MEDIUM ( 1- 1/2 TO AND

INCLUDING A TONS)--------- 6.35 - 6.61 6 .57 5.82 - 5. 00 6.35 - -
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------- 6.44 - - 4.78 4.77 6.71 6.62 - 6.54 - 6 .39 6 .63 6.68
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)------— - - - - - - - - - 5.39 - - -
TRUCKERS, POWER (FORKLIFT)--- 4.74 - - - - - - - 4.13 - - -
TRUCKERS, POKER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - - - - -
WAREHOUSEMEN------------------- 5.02 5.75
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NCRTH CENTRAL— CONTINUED WEST

KANSAS ANAHE IM- DENVER- LOS ANGELES- SALT LAKE
OCCLPATION COLUMBUS DAYTON GREEN BAY INDIANAPOLIS CITY OMAHA SAGINAW SANTA ANA- 

GARDEN GROVE
BILLINGS BOULDER LONG BEACH SAC PAMENTO CITY-OGDEN SAN DIEGO

OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER NOVEMBER OCT OB ER JULY DECEMBER OCTOBER DECEMBER NOVEMBER NOVEMBER

ALL WORKERS—  
CONTINUED

MAINTENANCE AND POMERPLANT

BOILER TENDEFS----------------- _ . _ _ _ _ _ _ _ _ _
CARPENTERS---------------------- ~ - - - - - - - - - $5. 57 - -

ELECTRICIANS------------------- - - - - - - - - - - - - - -
ENGINEERS, STATIONARY--------- - - - - - - - - - - - - - -
HELPERS, TRADES---------------- - - - - - - - - - - - - - _

MACHINE-TOCL OPERATORS,
TOOLROOM---------------------- - - - - — — — - - - - - —

MACHINISTS------------------- r- - - - - - - - - - - - - -

MECHANICS, ALTOMCTIVE--------- $6.48 $5 .32 $6.41 $6.42 $6.58 $6.05 - $5.73 $6.38 $6.62 7. 13 $7.34 $6.70 $5. 56
MECHANICS--------------------- r- - - - - - - - - - - - - - -

MILLWRIGHTS----------------- -I-- - - - - - - -
PAINTERS------------------------ - - — - - — — - — - — - -
PIPEFITTERS-------------------- - - - - - - — - - - — - — -
SHEET-METAL WORKERS----------- - - - - - - - - - - - - - -
TOOL ANO DIE MAKERS----------- ' " *

CUSTODIAL ANO MATERIAL 
MOVEMENT

GUAROS AND WATCHMEN--------,--- _ _ _ 5. 12 _ _ _ _ _ 5. 19
JANITORS, PORTERS, AND

CLEANERS---------------------- 3. 74 3.93 ~ 4. 01 4.74 3.90 - - - 4.61 4. 87 - 3.73 -
LABORERS, MATERIAL

HANDL ING---------------------- 6. 01 6.27 5.64 5.24 - - - 6. 76 - 5.59 -
ORDER FILLERS------------------ - - - - - - - - - - - -
PACKERS, SHIPPING------------- - - - - - - - - - - - - -
RECEIVING CLERKS--------------- - - - - - - - - - - -
SHIPPING CLERKS---------------- - - - - - - - - - - -
SHIPPING AND RECEIVING

CL ERK S ~~ —  — — — — — — — - — — — — — — — — — — — — — —
TRUCKDRI VERS------------------- 6.35 6 .19 6.60 6.64 6. 58 6.60 - 5.93 - 6.15 6.66 6.77 5.53 5.67

LIGHT (UNDER 1-1/2 TONS)-.— - - - - 6.43 - - - - - - - - -
MEOIUM (1-1/2 TO AND

INCLUDING 4 TONS)------- — - - - 5.97 6.42 - - - 6.01 6.47 - 5.38 5. 57
HEAVY (OVER 4 TONS,

TRAILER TYPE)----------- — 6.79 - 6.76 6. 42 6.71 - - - 6.43 6 . 81 - 6 .6 8 -
HEAVY (OVER 4 TONS, OTHER

THAN TRA ILER TYPE)------r— - - - 6. 80 - - - - - - - - - -
TRUCKERS, POWER (FORKLIFT)--- - - - - - - - — - 6.62 6. 84 - _ _
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--------------- - - - - - - - - - - - - - _

WAREHOUSEMEN----------------- — 4.97 5.27 6.63
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l11 in d u s tr ie s M a n u fa ctu r in g N on m a n u fa c tu rin g

M e t r o p o l it a n  a r e a O ff  ic  e 
c l e r i c a l  
(m e n  and 
w o m e n )

E le c t r o n ic
da ta

p r o c e s s in g  
(m e n  and 

w o m e n )

In d u s tr ia l 
n u r s e s  

(m e n  and 
w o m e n )

S k ille d
m a in te ­

n a n ce
tr a d e s
(m e n )

U n sk ille d
p la n t

w o r k e r s
(m e n )

O f f i c e  
c l e r i c a l  

(m e n  and 
w o m e n )

E le c t r o n i c
da ta

p r o c e s s in g  
(m e n  and 

w o m e n )

In d u s tr ia l 
n u r s e s  

(m e n  and 
w o m e n )

S k ille d
m a in t e ­

n a n ce
tr a d e s
(m e n )

U n sk ille d  
p i ant 

w o r k e  rs  
(m e n )

O f f i c e  
c l e r i c a l  

(m e n  and 
w o m e n )

E le c t r o n i c
d a ta

p r o c e s s in g  
(m e n  and 

w o m e n )

In d u s tr ia l 
n u rse s  

(m e n  and 
w om en )

U n sk ille d
p la n t

w o r k e r s
(m e n )

N o r t h e a s t

A lb a n y -S c h e n e c t a d y ^ T r o y  ... ........ 8 .6 - 9 .8 9 .6 10.9 _ _ 9 .0 9 .8 8.2 8 .6 17.5
B in g h a m to n _____________________________________________ 7.1 7 .0 10.5 8 .0 6.8 - 6 .7 10.5 8 .1 7.1
B o s to n  _______  ___ _____________  ______ 7 .6 6 .5 7 .5 8 .5 9.1 7 .2 7 .4 8.1 8 .1 9.1 7 .8 6.1 9.1B u f fa lo __________  _____ _______________ 8.2 8 .8 10.0 9 .5 9.1 9 .0 9 .5 10.0 9 .8 9.6 7 .2
N o r t h e a s t  P e n n s y lv a n ia (5 ) ( 5 ) ( 5 ) (5 ) (5 ) ( 5 ) (5 ) ( 5 ) (5 ) (5 ) (5 ) (5 ) (5 ) ( 5 )P h i l a d e lp h ia ____________________________________  . 9 .0 9 .1 10.7 9 .5 10.1 9 .8 10.5 10.8 9 .9 10.8 8 .4 8 .4 10.5 9 .4
P o r t la n d _______  _______________________ 8 .5 - - 7 .6 9 .6 - - - 5 .7 6 .9 8 .5

( 5 )
11.4

( s )
S y r a c u s e  _______________ _ ________________  _ ( 5 ) (5 ) ( 5 ) (5 ) ( 5 ) (5 ) (5 ) ( 5 ) (5 ) ( 5 ) (5 ) (* )
T r e n t o n ______________________________ 8.1 9 .0 10.3 8 .5 8 .2 8 .3 10.3 8 .4 8 .8 7.1

South

A u s t in ________________  ___ 10.3 7.1 _ _ 12.5 _ _ . . 7 .6
B a l t i m o r e __________________________ 8 .9 9 .9 10.9 9 .9 9.1 9 .7 9 .9 10.6 1 0 .5 9 .9 8 .6 10.1 8 .5
C h a tta n o o g a  ___________  ____ 9.3 9 .5 9 .5 8 .3 10.3 8 .9 - 9 .5 8 .4 9.2 9.1 15.3

( 5 )C o r p u s  C h r i s t i __________________ (? ) ( 5 ) ( 5) (5 ) (5 ) ( 5 ) (5 ) (5 ) ( 5 ) (5 ) (? )

(5 )

(5 ) (5 )D a l la s —F o r t  W o r th  ___ _______________________ ( 5 ) ( 5 ) ( 5 ) (5 ) (5 ) (5 ) (5 ) ( 5 ) ( ? )
(5 )

(5 ) (5 rD a y to n a  B e a c h . . .  . .  __________________________ ____ (? ) (? ) ( 5 ) ( 5 ) H n H (5 ) (5 ) (5 ) (? )
(s i P iG a in e s v i l le (5 ) (5 ) ( 5 ) (? )  ' 

(5 )
* (5 ) t5 ) ( 5 ) ( 5 ) r ) ( 5 ) 5G r e e n s b o r o —W in s t o n -S a le m —H ig h  P o in t ( 5 ) ( 5 ) (5 ) (5 ) (5 ) (5 > H (5 ) (5 ) (5 ) ( 5 ) (5 ) ( 5)

13.0J a c k s o n v i l l e _____________  __  ________________________ 9.2 7 .9 10.7 11.6 12.1 9 .5 9 .4 7 .9
L e x in g t o n -F a y e t t e _________________________ _________ ( 5 ) (5 ) ( 5 ) (5 ) (5 ) ( 5 ) (5 > ( 5 ) C ) (5 ) (5 ) (5 )

8 .6
(5 ) (5 )L o u is v i l l e  _________________________________  ________ 9.9 8 .0 11.9 11.5 13.5 9 .2 11.9 12.0 13.7 10.3 12.8

M e lb o u rn e —T it u s v i l le —C o c o a ________________________ 12.7 - - 15.5 - - _ _ _ _

M e m p h is ___ _________________________________ 8 .7 6.7 10.9 8 .5 11.8 9 .9 - - 8 .4 10.9 8.3 6 .6 12.5
M i a m i_____________________________________ 9 .4 9.6 - 9 .5 12.6 - - - - 14.3 9 .5 9.1 11.8
O k la h o m a  C it y . 8 .2 7 .0 " 8 .6 10.0 10.8 - - 1 1 .6 9 .5 7 .5 - 10.3

N o r th  C e n tr a l

A k r o n 9.1 7 .7 7 .6 7 .5 8 .4 6 .9 6.8 7 .3 7 .5 8 .8 13.5
C le v e la n d  ___________________________________ 8 .8 8 .7 10.4 10.2 10.1 8 .5 8 .4 10.7 10 .5 10.6 9.1 8 .6 9 .5C o l u m b u s _______________________________________________ 8 .6 8 .4 9 .5 8 .7 9.8 7 .9 - 8.3 9.2 9.0 8 .9 7 .7 10.5D a y t o n -------- --------------------------------------------------------------------- 7 .7 6 .6 9 .4 8 .8 9 .9 7 .6 6.7 9.1 9 .0 10.0 7 .6 9.7G r e e n  B a y _______________________________________________ 7 .8 - - 7.1 10.5 7 .8 - - 7 .4 11.3 _
I n d ia n a p o lis  ......... 8 .6 7 .6 10.4 9 .5 1 0 .4 8 .9 6.7 10 .6 9 .6 10.4 8 .4 8 .4 _ 10.4
K a n s a s  C i t y ____________________________________________ 8 .0 6.8 9.7 9 .9 8.7 8 .7 6 .9 10 .9 10.0 9.7 7 .9 6 .8 _ 7 .8
O m a h a _________________________________________  _______ 9 .6 9.1 - 11.6 6 .9 - - - 9 .9 7 .6 9 .6

( 5 )
9 .8
(5 )

6 .4
( 5 )

S a g in a w _______________________________  ________________ ( 5 ) ( 5 ) ( 5 ) (5 ) ( 5 ) (5 ) (5 ) ( 5 ) ( 5 ) (5 ) (5 )

W e s t

A n a h e im — Santa  A n a -G a r d e n  G r o v e ( 5 ) ( 5 ) ( 5) (5 ) (5 ) (5 ) (5 ) ( 5 ) (5 ) (5 ) (5 ) (5 ) (5 i (? )
( 5 )

10.5
B i l l i n g s __________________________________________________ ( 5 ) ( 5 ) ( 5 ) (5 ) ( 5 ) H (5 ) (5 ) H (5 ) n ( ’ )

\, / 
(5 )D e n v e r—B o u l d e r _______________________________________ 10.5 11.0 10.4 9.2 10 .9 11.2 12.2 9 .3 1 2 .6 10.3 11.1L o s  A n g e le s —L o n g  B e a c h 7 .0 7 .2 9.3 7 .9 5.6 6 .7 7 .5 9 .5 8.1 7 .4 7 .2 7 .1 8 .5S a c r a m e n t o ................. ( 5 ) (5 ) (S) (5 ) ( 5 ) (5 ) (5 ) ( 5 ) ( ’ ) ( 5 ) (* ) (5 ) (5 i b

10.4S a lt  L a k e  C ity —O g d e n ________________________________ 9 .9 9.3 11.9 10.3 15.0 9 .9 9 .6 9 .3
San D i e g o ___________________________________________ 7.7 6.8 6 .4 8.1 9.0 7 .1 6 .0 6.1 9 .6 8 .2 7 .9

S e e  fo o t n o t e  a t  en d  o f  B - s e r i e s  t a b le s .

NOTE: Data not com parable to previously published trend estimates. For details, see appendix A.
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B. Establishment practices and supplementary wage provisions
Table B-1. Late-shift pay differentials for full-time manufacturring plant workers, January through December 1975

Item

Northeast South

Albany-
Schenectady-

T roy
Boston Buffalo Hartford Nassau—

Suffolk Newark New
York

Paterson—
Clifton-
Passaic

Pough­
keepsie Trenton Utica—

Rome
W orces­

ter York Atlanta Austin Balti­
m ore

Chatta­
nooga

Dallas—
Fort

Worth

Percent of workers

Working on:
Second shift 20.8 12.9 22.1 19.7 7.7 16.6 12.6 8.2 14.5 15.5 16.5 15.0 15.4 16.0 11.6 18.1 23.8 16.0

With no pay differential 1.2 .6 - .7 .2 - - . .1 _ .6 2.0 .2 1.1 3.8 .5 5.1 .4
With pay differential , 19.6 12.3 22.1 19.0 7.5 16.6 12.6 8.2 14.4 15.5 15.9 13.0 15.2 14.9 7.8 17.5 18.7 15.6

Uniform cents (per hour) 8.2 4.0 10.6 5.3 3.2 10.2 8.5 4.5 6.5 8.1 9.4 7.7 14.4 12.5 6.8 | 9.2 15.9 13.1
Under 5 cen ts______________________ - - .4 .4 - - .1 . .1 - - 1.4 _ .1 _ - 1.3 -
5 and under 6 cents , . . . . - .1 .2 .1 _ .1 .7 1.2 - 1.2 .4 _ .3 1.2 _ .1 1.4 .2
6 and under 7 cents . . - .3 - - - - .4 _ .4 _ _ _ _
7 and under 8 c e n ts _______________ .3 - .2 - - - .4 .1 - 1.1 _ - .7 - _ _ .1 _
8 and under 9 c e n ts ________ - - .5 - - .2 - - - .1 - - - .5 _ .3 1.4 .3
9 and under 10 cents ___  ___ .4 - .1 .2 - .1 - - - - - - - .2 _ - .5 _
10 and under 11 cents _____________ 1.3 • 1,5 .8 .8 .4 1.8 1.4 1.5 2.0 .6 1.0 3.8 2.2 2.5 _ 4.7 5.7 3.3
11 and under 12 cents _____________ - .2 - - - 1.2 - - - _ 1.0 _ .4 .2 _ _ .5 _
12 and under 13 cents 1.4 (7) 1.2 - - 1.7 .3 .1 .6 1.4 .5 _ .3 1.8 - .8 .3 .9
13 and under 14 cents 1.1 .4 (7) - - .2 .1 - - .1 - - _ 2.1 _ (7) .4 .3
14 and under 15 cents .6 .2 - - .3 .2 .2 - - - - 1.0 _ .8 _ .7
15 and under 16 cents _____________ 1.2 .2 1.8 .5 .2 2.4 1.0 .6 - .7 2.8 1.8 1.1 _ 2.7 1.0 .2 .8
16 cents and o v e r__________________ 1.8 1.1 5.2 3.4 2.5 2.2 4.2 .5 3.7 2.5 3.7 .7 9.2 3.0 4.1 1.4 4.1 6.4

Uniform percentage___________________ 11.3 7.4 11.2 13.1 4.3 6.2 4.0 3.3 7.7 6.6 5.7 3.8 .7 2.4 .2 7.5 2.8 2.1
Under 5 percent. ............. .......... - - - - - - (7) .6 - .1 - - - - - .8 .9 .1
5 percent___________________________ .9 .2 7.9 - - 1.7 1.0 .3 .9 4.4 .1 .9 - 1.8 - 2.3 - 1.2
Over 5 and under 10 p ercen t__ - 1.4 .5 .2 .5 .8 .9 .3 - - 2.8 - .3 - - 1.5 - -
10 percent 10.4 5.1 2.9 12.4 2.7 3.6 1.6 2.0 6.8 1.5 2.9 2.9 .4 .6 .2 3.0 1.8 .7
Over 10 and under 15 percent_____ - .2 - .2 .7 .1 .4 - - - - - - - - - - -
15 percent find ove« - .5 - .3 .4 - .2 - - .6 - - - - - - - -

O ther*_____  _ _______ ____________ .1 1.0 .3 .6 - .2 .2 .4 .3 •8 .8 1.5 .1 .1 .7 - .4
Average pav differential

Uniform cents (per hour) 13.7 14.6 15.4 23.8 22.0 14.3 21.9 9.9 20.7 13.1 14.9 11.1 19.0 13.9 18.0 12.9 11.3 16.5
Uniform percent .... 9.6 10.0 6.4 10.1 10.3 8.4 8.5 8.0 9.4 7.0 8.6 8.9 9.0 6.3 10.0 7.2 8.0 6.7

Percent o f workers

Working on:
Third shift__________________________________ 9.7 5.0 8.0 5.8 1.9 5.8 4.1 3.8 2.6 4.8 4.8 5.5 7.9 5.5 3.5 8.5 12.3 6.7

With no pay differential _  __________ - .1 - .5 .1 - - - (7) - .6 _ - .4 _ .3 1.0 .1
With pay differential_____________________ 9.7 4.9 8.0 5.3 1.7 5.8 4.1 3.8 2.5 4.8 4.2 5.5 7.9 5.1 3.5 8.2 11.3 6.6

Uniform cents (per hour)_____________ 3.8 2.2 6.1 1.0 1.3 4.5 3.2 1.8 1.7 3.2 1.6 3.1 7.4 4.1 3.2 5.4 9.5 5.9
Under 7 cen ts— __________________ _ - _ - _ _ .1 _ _ _ - .4 .4 _ _ 2.3 .1
7 and under 8 c e n ts _______________ - .1 - .4 - - - - - .3 ■- .4 - _ - _ _ _
8 and under 9 ce n ts_______________ - - - - - - - - - .1 - _ _ _ - _ 1.3
9 and under 10 cen ts_______________ - - - - - - - _ - - _ _ _ _ _ _ _
10 and under 11 ce n ts _____________ - .4 .1 .1 .1 (7) .3 .7 - .1 .1 .3 .5 .8 _ .1 .6 .5
11 and under 12 cents _____________ - . - _ _ .2 _ - - .8 _ _ _ _ .2
12 and under 13 cents _____________ .4 - .7 _ - _ .3 _ _ .2 (7) - 1.0 _ _ .2
13 and under 14 ce n ts _____________ - - - _ _ (7) _ _ - (7) _ (7) _ _
14 and under 15 cents „  ■■■ . __ - - .1 - - .1 - - _ _ _ _ _ _ .1
15 and under 16 cents _____________ 1.3 .1 .2 - - - .5 .2 .4 .8 .2 1.1 .4 .1 _ 2.8 .9 .6
16 cents and o v e r__________________ 2.2 1.6 5.0 .5 1.2 4.1 1.9 .9 1.3 .8 1.4 .8 6.4 1.7 3.2 2.5 4.1 4.5

Uniform percentage___________________ 5.9 2.2 1.7 .1 .4 .9 .5 1.5 .9 1.0 2.3 1.9 .5 .7 .2 2.7 1.8 .1
Under 7 percent___________________ - - - - .2 - - .5 - - - - - _ _ .4 _ .1
7 and under 10 percen t. __________ - .2 .1 - - .1 .1 - - .1 .7 - - _ - .2 _ _

10 percent „  ______________________ 5.9 1.1 1.5 (7) - .3 .2 .6 .1 .9 1.6 1.4 .3 .7 - 2.1 1.8 -

Over 10 and under 15 percent_____ - .2 - .1 - .6 .1 - .8 - - - .2 - .2 _ _ _

15 p ercen t_________ ._______________ - .4 .1 (7) .1 - .1 .4 - - - .5 - _ _ _ _ (7 )Over 15 percent. ' .  ___ —  — - .1 - - .1 - - - - - - - - _ _ _ _

Othe r 8 ......  ________ (7) .6 .2 4.2 - .4 .3 .4 - .6 .3 .5 - .3 .1 (7 ) - .5
Average pay differential

Uniform cents (per hour)________________ 20.1 20.3 23.6 17.0 32.9 22.3 28.9 16.7 22.9 14.9 18.5 13.8 22.6 14.4 28.1 19.4 15.0 20.0
Uniform percent ___ . .  ___ . .  . . 10.0 11.6 10.2 12.2 12.0 11.0 10.7 9.9 12.3 9.7 9.7 11.3 10.7 10.0 12.5 8.9 10.0 8 .8
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(A ll full-tim e manufacturing plant workers in each area=100 percent)

Item

South— C ontinue d North Central West

Fort
Lauderdale— 

Hollywood 
•and West 

Palm Beach— 
Boca Raton

Lexington—
Fayette Miami Wash­

ington Columbus Green
Bay

Indian- 
apoli s

M il­
waukee

Minne - 
apolis— 
St. Paul

Toledo
Anaheim— 

Santa Ana- 
Garden 
Grove

Fresno
Los

A ngeles-
Long

Beach

Salt Lake 
City^-Ogden

San
F rancisco-

Oakland
San

Jose

Percent of workers

Working on:
Second sh ift___________________ 12.7 21.3 9.0 25.8 19.6 21.6 22.8 20.8 19.7 23.0 16.2 16.1 16.9 15.9 17.9 18.9With no pay differential .  __ ______ .1 .4 1.8 _ .1 .8 (7) _ .1 .9 1.5 1.3 .1 .1With pay differential 12.6 20.9 7.2 25.8 19.5 20.8 22.7 20.8 19.6 23.0 15.3 16.1 15.3 14.7 17.8 18.9Uniform cents (per hour). .... 7.4 13.2 6.1 12.1 14.1 19.8 8.0 17.6 18.5 16.1 11.0 14.8 11.1 11.6 13.9 8.7Under 5 cen ts______________________ - . _ _ _ _

5 and under 6 cents ....... .1 . - _ .3 .3 _ _ .6 .5 .3 .4 .4 .46 and under 7 ce n ts _______________ - . . _ .6 _ .2 _ .1 .5
7 and under 8 c e n ts _____________ - - 1.0 _ .2 (7) .1 •
8 and under 9 ce n ts _______________ - .9 .1 _ .7 _ _ .1 1.1
9 and under 10 cents - _ _ .2 .7 .4 _ 2.3 2.0
10 and under 11 cents _____________ 2.2 3.0 .9 2.1 2.1 3.0 2.3 2.6 3.2 2.2 1.9 4.2 1.7 3.8 3.9 1.511 and under 12 ce n ts _____________ - - - _ .3 - _ 1.6 .9 _ .3
12 and under 13 cents ___ 1.1 1.3 - .7 1.2 .2 .7 .3 .6 1.2 1.4 .4 .7 .9 .813 and under 14 cents - .6 - - .9 6.2 .2 1.9 1.2 .1 _ .314 and under 15 ce n ts _____________ - .2 - - 3.0 1.0 .1 .1 .2 1.1 .4 .9 .1 .5 115 and under 16 cents . ................ . 2.6 3.7 2.0 .6 2.3 1.7 1.4 2.2 5.5 3.4 2.6 4.9 2.1 2.6 2.4 .216 cents and o v e r__________________ 1.3 3.6 2.0 8.7 2.3 6.8 2.6 8.8 6.1 3.7 4.4 3.3 5.0 3.8 6.2 6.3Uniform percentage____  ___ _ ___ 5.2 7.3 1.1 8.1 4.3 1.0 14.7 3.2 1.1 6.6 1.5 1.4 2.5 2.1 1.5 10.0
Under 5 p e r ce n t___________________ - - - - .2 .6 .5 1.3 - - _ _ .1 .4 1.15 percent___________________________ - - .3 2.3 1.6 - 7.9 .3 .3 6.5 .2 _ 1.6 .5 .5 1.3Over 5 and under 10 p ercen t______ 1.0 - .3 - .3 - 1.9 1.2 .3 _ .8 1.4 .9 2.510 p ercen t____________ ___________ 4.2 7.3 .5 5.8 2.2 .4 4.3 .4 .4 .1 .5 1.1 1.0 5.1Over 10 and under 15 percent_____ - - - _ - _ _ _ _ _ _
15 percent and o v e r_____________ - - - - - - _ _ _ _

Other®________________________________ - .4 - 5.6 1.1 - - .1 - .3 2.8 - 1.7 1.0 2.4 .2
Average pay differential

Uniform cents (per hour)________________ 13.7 15.0 16.5 32.2 13.3 15.9 14.3 17.4 16.3 13.6 15.8 13.5 17.2 14.2 17.8 19.4Uniform percent . . . ... . .. 9.4 10.0 8.0 8.6 7.7 6.0 6.6 5.4 7.8 5.1 7.2 8.0 5.5 7.5 9.7 8.1
Percent of workers

Working on:
Third shift _________ 2.0 6.1 2.1 6.9 8.9 11.8 5.2 7.0 5.7 8.6 3.6 5.4 4.7 4.6 8.8 4.6With no pay differential - .4 - . .1 _ _ .4 .2

With pay differential_____________________ 2.0 5.7 2.1 6.9 8.8 11.8 5.2 7.0 5.7 8.6 3.2 5.4 4.7 4.4 8.8 4.6Uniform cents (per hour)_____________ 1.5 3.7 1.7 3.8 7.6 11.8 2.0 6.0 5.5 7.3 1.8 5.1 3.5 3.2 6.5 1.6Under 7 cents - - _ _ .4 _ .1 .4
7 and under 8 c e n ts _______________ _ _ _ _ _
8 and under 9 c e n ts _______________ - - _ _ .6 _ _ .29 and under 10 cents - _ _ _ .1 _ .1
10 and under 11 cents _______ .1 .2 .9 _ .3 .1 (7) .3 .5 .2 4
11 and under 12 c e n ts ___________ - . _ .2
12 and under 13 cents .1 .4 _ _ .4 _ .1 .1 .2 1.5 .3 .213 and under 14 cents - .2 _ .3 .1
14 and under 15 c e n ts _____________ - _ _ _ .6 .2 (7) .4
15 and under 16 cents _____________ (7) .4 .4 - .8 .3 .3 .1 .6 .7 .7 2.0 .3 .8 1.4 .416 cents and over . ... . ......... 1.2 2.7 1.1 2.9 4.8 10.6 1.4 5.5 4.4 4.3 .9 3.0 2.1 2.1 5.1 .9Uniform percentage__________  __ (7) 2.0 .3 1.7 .8 .1 2.8 1.0 .2 1.3 .3 .1 .6 .7 1.5Under 7 percent___________________ - - - - .2 .1 .3 .2 _ .1 _ .4 .57 and under 10 percent____________ - - - - .1 - .2 .6 .2 - _
10 p ercen t_________________________ - .5 .3 1.4 .5 - 2.3 .2 (7) 1.2 .1 .1 .5
Over 10 and under 15 percent_____ (7) 1.5 _ .3 - - _ _ .3 .7 .i
15 percent - ____  ______________ - - - - . - .1 . - _ . (7) (7) .3Over 15 percent___________________ - - - - - ' - - _ _

Othe r 8 _______ ________________________ .5 - (7) 1.4 .4 - .4 (7) - (7) 1.4 - 1.1 .6 1.6 1.5
Average pay differential

Uniform cents (per h ou r) .............. 24.4 20.8 25.8 41.4 16.7 20.6 19.4 23.5 22.4 18.4 16.8 21.4 18.0 20.9 27.3 19.0Uniform p ercen t_________________________ 12.5 11.9 10.0 10.4 8.6 5.0 9.6 8.0 8.1 9.5 - 12.0 10.0 7.3 12.9 9.8
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^AU ^uU ^jtim e^orkers^lO O jD ercent^
Northeast South

Albany—
Schenectady—

Troy
Boston Buffalo Hartford N as s au- 

Suffolk Newark New
York

Paterson-
Clifttm—
Passaic

Pough­
keepsie Trenton lUtica-

Rome
W orces­

ter York Atlanta Austin Balti­
m ore

Chatta­
nooga

Dallas—
Fort
Worth

Plant workers

Percent of workers by scheduled 
weekly hours and days

Under 35 hours_________________________________
4 days_____________________________  ________

2
(,0 )

2(1°, 1
1

5
2

2 1 3(!0) 2
2

- (10) 2
2

2
1

(10)
(10) 3(i°) 2 3 1 1

f10 \5 days________________________ _______________ 2 2 1 3 2 1 3 _ - (1°) 2 2 2 3 (io i35 hours____________________________  __________ 5 5 4 1 6 2 12 12 6 4 6 1 6 (i°) 5 65 days .. ____ 5 4 4 1 6 2 12 12 6 4 6 1 6 101 6Over 35 and under 37'A hours
4 days_______________________________________

1 3 2 “ 1 1(10) 2 1 4 1 W 1 - ('•)MOV
5 days_______________________________________ 1 3 2 - 1 1 2 1 4 _ _ 1 (10 \ /1° \

37*/t hours— 5 days___________________________ 8 2 5 4 12 8 10 2 5 8 3 12
1

3 4 6 2Over 3 7 V2 and under 40 hours— 5 days.. _____ 1 5 (10) 1 1 2 1 - - 4 _ 2 2 140 hours______________ _____________________ 81 79 87 72 75 83 70 78 72 82 87 69 75 84 74 78 84 824 days__________________ ______________ - - - - (1°) - - _ _ _ (10) 1(10)
(10 ) (to \

4l/z days - - - - - - - - - _ _ 15 days_______________________________________ 81 79 87 72 75 83 70 78 72 82 87 69 75 82 69 76 83 82Over 40 and under 45 hours - (10) 1 3 3 1 1 - 5 (i°) - 4 7 3 ’ 7 2 2 34 days__________________________________ - - - - - - - _ - _ _ 1 1
15 days_______________________________________ - (,0 ) 1 3 3 1 1 - 5 (10) _ 4 6 3 1

5V2 days_____________________________________ - (,0 ) (10) - - - - - - _ 26 days . . - - - - - - . _ _ _ 145 hours_______________ ____________ O 3 (1°) 4 - 1 (1°) 3 3 2 _ 6 4 3 3 2 2 25 days. .  ___________________________________ (10) 2 (i°) 3 - 1 (10) 3 3 2 _ 6 4 1 3 2 2
5V2 days________  ____________  . .  ______ 1 1 - - H _ _ _ _ 2 (10 )Over 45 and under 48 hours - (1°) (10) 1 - (10) _ 3 _ 1 2 3 /10 X
5 days - - - (!0, _ - 3 _ 1 1 .0 1

1
2

6 days____________________________ - O - - - - _ _ _ _ _ 1 348 hours____  ____ _ . _ ______  . . . 2 1 - 4 1 2 1 (to. - - 1 4 3 1 1 1 76 days 2 1 - 2 1 2 1 (1°, - - 1 3 3 1 1 1 7 2Over 48 hours_______________________ - - - 6 - - _ 1 2 _ (1°) 1 ( i ° ) (io ) (i° 1
5 days_______ _______________________________ - - - 1 - - - _ 1 _ (1°) (10) (i°) .0 (1° V
5V2 days_____ ____________________________________ - - - 5 - - _ 1 1 _ 16 days___________ _____ _________________ _____ ___ - - - - - - - - - - - - no j - - 1 1

Average scheduled weekly hours
All weekly work schedules________________________________ 39.5 39.4 39.5 40.6 39.2 3 9.7 38.9 39.4 40.1 39.6 39.7 40.2 40.3 40.0 40.2 39.3 40.5 40.5

51f ice workers
Percent of workers by scheduled 

weekly hours and days
Under 35 hours______ __________ ________________________________ 2 1 (10) 1 2 (1°) 2 _ _ _ (1°) 1 (io. 24 days___________ ________ _________  _ ___ - - (1°) - (i°) _ - _ H 1 105 days______________  ______ ______  ______ 2 1 (to, 1 2 ( ! 0 ) 2 - - _ K 235 hours___________________________ 4 15 3 4 28 23 64 20 4 16 6 3 2 4 _ 10 6 ( i o .

5 days_______________ ___________________ 4 14 3 4 28 23 64 20 4 16 6 3 2 4 10 6 ( i o .
Over 35 and under 37*/j hours (1°) 14 4 40 11 14 12 9 1 9 1 11 (10) 6 4 8 10

4 days 2 - - - (1°) - . ( l 0 . 10
5 days_______________________________ ___ (10) 12 4 40 11 14 12 9 1 9 1 11 6 4 837Vt hours_______________ 38 27 35 22 24 34 11 29 13 33 14 43 5 17 10 22 23 11

“ - “ - - - - - - - - _ _ _
5 days___________________________  _______ 38 27 35 22 24 34 11 29 13 33 14 43 5 17 10 22 23 10Over 371/* and under 40 hours 
4 V2 days.. __________________

4 11 5 (1°, 2 7 1 6 2 6 1 5 (1°) 3 17 9 7 5
5 d ays.,----------------------------------------------------------- 4 11 4 (10) 2 7 1 6 2 6 1 5 (1°) 3 17 9 7 540 hours___________  . _____  _____ ________ 51 32 52 32 32 22 9 36 81 37 78 37 92 69 73 54 55 834 days____________  _______ _ ____  _ .. “ “ - - - - - - - - - . _ (,0)

725 days_______________________  _______ _______ ___ 51 32 52 32 32 22 9 36 81 37 78 37 92 69 53 55 83Over 40 h ou rs ___________________________________________ - (10) (10) 1 - _ _ _ . _ _ (10) (10) 1
(1° 1

(10) (io ) / i ° \
5 days_______________________________________________________ - (i°) M 1 - - _ _ - _ ( i o i .0 10 (10 \

5Vs days -------------------------------------------------------------------------------------- - (i°) - - - - - - - - (1°) - 1 !>•!
Average scheduled weekly hours

All weekly work schedules __  . _ ... 38.6 37.8 38.8 37.8 37.4 37.4 3 5 .9 37.9 39.4 38.0 39.3 38.3 40.6 39.1 3 9 .5 38.6 38.8 3 9 .7
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^^l^uU ^tune^w ork erji*100 jj>ercen t^
South— Continued North Central

Fort
Lauderdale- 
Hollywood 
and West 

Palm Beach— 
Boca Raton

Lexington- 
F ayette Miami Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo
Anaheim— 
Santa Ana- 

Garden 
Grove

Los
Angeles-

Long
Beach

Salt Lake 
City-Ogden

San
Francis c o -  

Oakland
San
Jose

Percent of w orkers bv scheduled 
weekly hours and days

Under 35 h o u rs _________________________________
4 days_________________________________________
5 days_________________________________________

35 hours__________________________________________
5 days_________________________________________

Over 35 and under 37*/2 h ou rs__________________
4 days_________________________________________
5 days_________________________________________

37Va hours-—5 d a ys_____________________________
Over 37*/a and under 40 hours— 5 days_________
40 hours_________________________ _______________

4V2 days______________________________________

Over 40 and under 45 h ou rs_____________________
4 days_________________________________________

5l/» days______________________________________
6 days_________________________________________

45 hours_______________ __________________________

5*/* days______________________________________
Over 45 and under 48 h ou rs____________________

Over 48 hou rs___________________________________
5 days_________ :_______________________________

6 days______ ___________________________________
Average scheduled weekly hours 

A ll weekly work schedules______________________

Eeyggnt 9/ workers by scheduled 
weekly hours and days

Under 35 hours___________________________

5 day*_______________________________
35 hours________________ _____________;___

5 days________________________________
Over 35 and under 37*/a hours___________ .__

4 days________________________________
5 days__________________ _____________

3?l/a hours______ ________________________
4 days________________________________

Over 37l/a and under 40 hours______________
4'A days______________________________
5 days_____ ____________________________

40 hours_____________________ ___________
4 days _ _______________________________
5 days_________________________________

Over 40 hours_______________________ ____
5 days------------- -----------------------------------
5*/a days----- ----------------------------------------

Average scheduled weekly hours 

A ll weakly work schedules_________________

8 1 2 3 1 1 2 2 1 1 2 (i°) 5
2 - 1 - - - - 2 - 1 - - 3 _ _

6 - 1 3 1 - 1 (1°) 1 (i°) 2 - (.0) 2 _ _
3 1 7 2 (,° ) 1 3 1 4 2 - 4 1 - 3 6
3 1 7 2 (1°) 1 3 1 4 2 - 4 1 - 3 6
1 1 (i°) (.0) n 1 3 1 1 1 1 - 2 (i°) 1 (,°)

1 1 (l° ) (i° , (i°) 1 3 1 1 1 _ 2 (i°) _ (i°)
3 7 1 11 2 1 2 4 5 3 1 8 4 8 10 9
1 2 1 (1°) - 1 (10) (10) 1 1 - - 1 - (1°)

64 82 75 75 84 82 84 85 83 89 93 86 91 82 86 83(i°) - (10) - 1 3 - - * * 1 1 1 - -
62 82 74 73 84 79 84 85 83 89 93 84 90 81 86 83

5 1 5 4 3 11 2 3 1 2 ( i ° ) 3 (10) O - -
2 (i°) 1 (,0 ) 2 6 2 3 1 1 _ 1 I (10)

1 (10) 1 4 . 6 _ - - (1°) (i°) - ( i ° ) _ _

3 3 - (10) - (i°) - - 1 _ _ _

1 2 1 2 3 1 2 3 2 (1°) - - - 1 _ _
1 2 1 2 2 1 (10) 2 1 - - - 1 _ _
- - - (10) 1 - 1 1 1 - - _ _ _ _

3 2 5 (i ° ) 1 1 (1°) (10) - - 1 _ 1 1 _ _

- . 1 - - (1°) _ _ ( i ° ) - - _

3 2 4 (,0 ) 1 1 (10) 1 - 1 - 1 1 - _

7 - 2 2 4 - 1 H 1 1 - - H 2 . 2
7 - 2 2 3 - 1 i ° ) 1 1 - - (i°) 2 _ 2
3 - (1°) - 1 - 1 (i°) 2 1 1 - 1 - _

H - * 1 - (10) (10) 2 - ( .0 ) - - - - -
( ) 

2 - (,0 ) - - - 1 - - 1 1 - 1 - - -

40.2 39 .8 4 0 .0 3 9 .5 4 0 .6 40 .3 3 9 .9 39.9 3 9 .9 4 0 .0 3 9 .9 39.7 39.9 3 9 .6 3 9 .6 3 9 .6
Offic e workers

2 (” > 1 (1°) (1°) 1
1 " l10) - - - - - - (1°) - - - _
1 - - 1 (1°) - - - - - - . _
2 - 2 16 1 - - (1°) (10) 1 (10) 1 1 _ 2 no)
2 - 2 16 1 - - 1° K 1 M 1 1 _ 2 (i°)

(1°) 8 4 1 5 - 3 M 4 15 - 3 1 3
- - - - - - - - 1 - - - _ _ _

(1°) 8 4 1 5 - 3 (io > 3 15 - - 2 1 3 _
27 4 25 26 16 28 16 13 9 7 12 19 15 5 18 10“ ~ “ - - - - - - - - _ _
27 4 24 26 16 28 16 13 9 7 12 19 15 5 18 10(1°) 6 2 6 9 6 11 7 18 6 6 1 9 3 10 2“ “ “ - - - - - 1 - - - 3 _ _
(i°) 6 2 6 9 6 11 7 17 5 6 1 9 - 10 2
66 81 65 50 69 66 70 80 70 71 80 79 73 90 67 88
- “ “ “ /10) “ - - - - - 2 - . _ _

66 81 65 50 68 66 70 80 70 71 82 77 73 90 67 88
2 1 2 (1°, 1 1 /10) (10) (10) (1°) (i°) _ (,0 )(10) 1 1 (i°) 1 1 (,0 ) (!°) (1°) (10)

(1°, (i°) 1 “ - (i°) - - - -

39.2 39.6 3 9.2 38.4 39.3 39.2 39.4 39.6 39.4 39.2 39.6 39.5 39.4 39.8 39.1 39.7
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f^ ^ u U -t im e w o r k e r s a lO O jje r c e n t^

Item
Northeast South

Albany—
Schenectady—

Troy
Boston Buffalo Hartforc Nassau—

Suffolk Newark New
York

Paterson-
Clifton—
Passaic

Pough­
keepsie Trenton Utica-

Rome
W orces­

ter York Atlanta Austin Balti­
more

Chatta­
nooga

Dallas—
Fort

Worth
Plant workers

Percent of workers by scheduled
weekly hours and days

Under 35 hours_________  _________________  ___ 2 _ _ 3 2 _ 6 3 _ _ 3 1 _ _ _ (...) _ _
4 days_______________________________  ______ - - - 3 - - - 3 - - 3 1 - - - - - -
5 days_______________________________________ 2 - - - 2 . 6 - - - - - - - - (...) - -

35 hour8— 5 d a y s_______________________________ 4 3 2 - 9 3 15 13 - 3 5 1 4 (...) 5 2 - 2
Over 35 and under 377s h ou rs_________________ 2 2 2 - 1 1 1 1 6 - - - - - - 2 - 1

4 days . .  ____  „  . .  ______________ _  ___ - - - - - - - - - - - - - - - - -
5 days 2 2 2 - 1 1 1 1 6 - - - - - - 2 - 1

37*/a hours— 5 d a y s____________________________ 3 2 4 2 3 9 3 (...) 5 9 7 13 4 6 4 5 1 1
Over 37V* and under 40 h ou rs___ . .  . .  __ . . 2 - O - - 1 1 - - 5 - - - - - 2 - -

4 days_______________________________________ - - - - - - - - - - - - - - - - - -
5 days.....  ........................................... ................. 2 - (.0, - - 1 1 - - 5 - - - - - 2 - -

40 hours. ____  . .  ____  ____  . .  „  — --------- 86 88 92 75 80 83 73 80 78 80 80 69 75 92 80 87 87 88
4 days)_______________________________________ - - - - 1 - - - - - - - - 1 1 1 ( .°) -
4V* days. — — — — — — — — ------- ---- - - - - - - - - - - - - - 1 - 1 - -
5 days_______________________________________ 86 88 92 75 80 83 73 80 78 80 80 69 75 90 79 85 87 88
5V2 days_______________________________„_____ - (l0) - - - - - - - - - - - - - - - -

Over 40 and under 45 hoursj____________________ - (.0) - 3 6 1 - - 7 - - 3 9 2 9 D 2 (.0)
4 days___  _ ____  ____  „  . .  __ ___ - - - - - - - - - - - 2 2 - - - -
5 days___ __ . .  __ . .  . .  . .  . .  . .  . ____ - (...) - 3 6 1 - - 7 - - 3 7 - 5 (...) (...)
57j days___  ____  . .  ____  . ____  ____ - - - - - - - - - - - - - - - - 2 -
6 days_______________________________________ - - - - - - - - - - - - - - 4 - - -

45 hours. . .  .. — . .  ____  . .  ____  . .  ______ - 5 1 5 - 1 - 4 3 3 - 9 4 - 1 1 1 2
5 days. ___  . .  . .  ____  . .  . .  . .  _______ - 5 1 4 - 1 - 4 3 3 - 9 4 - 1 1 1 1
5 V2 days___  _______  . .  ____  ~  ____  . . - - - 1 - - - - i - - - - - - - - 1

Over 45 and under 48 h ou rs_____  ____ - - - 2 - - - - - - 2 - - - - - - 2
5 days___  _______ ___________ . .  . .  . .  ___ - - - - - - - - - - 2 - - - - - - 1
57a days_______ . .  ____  . .  . .  . .  . .  . .  . . - - - 2 - - - - - - - - - - - - - 1

48 hours________________  . .  _i_ . .  ____  „ 1 - - 3 - ( 10) 2 - - - 3 4 4 - - 1 8 1
5V2 days_____________________________________ - - - 2 - - - - - - - - - - - - - -
6 days_______________________________________ 1 - - 1 - (...) 2 - - - 3 2 4 - - 1 8 1

Over 48 h ou rs_______ _________________  ____ - - - 7 - - - - 1 - - - - - 1 - 1 1
5 days . .  .  _______  . .  . .  . .  _______  . . - - - 2 - - - - - - - - - - 1 - - -
57a days. . .  ____  ____________________  . . - - - 5 - - - - 1 - - - - - - - - 1
6 days ____  . .  _ . .  __ ____  __ _. - - - - - - - - - - - - * - - - 1 -

Average scheduled weekly hours
A ll weekly work schedules. . .  . .  __________ 39.6 39.9 39.8 41.2 39.6 39.7 38.9 39.3 40.2 39.7 39.6 40.4 40.5 39.9 40.1 3 9 .8 40.8 40.3

5 f fice workers
Percent of workers by scheduled

weekly hours and days
Under 35 hours_________________________________ _ - ( .°) 1 _ (.0) 3 _ - - (...) 1 _ - - 2 _ _

4 days__________________ _____________________ - - - 1 - - - - - - (...) 1 - - - - - -
5 Hays _ _ _ __  . _ _ - - - - - (...) 3 - - - - - - - - 2 - -

35 hours— 5 days . .  .  . .  . .  _______  . .  . . 1 13 2 - 18 7 58 12 1 2 1 3 1 - - 4 - -
Over 35 and under 377a hours ____  . .  . .  ___ 1 1 - 1 3 3 9 9 - 1 - 1 - - - (...) - -

4 days _ - - - - - - - - - - - - - - - - - -
5 days 1 1 - 1 3 3 9 9 - 1 - 1 - - - (...) - -

377a hou rs.. . .  . .  . .  ____  . .  ____  ____  __ 11 18 12 4 14 42 15 32 1 38 4 30 7 9 7 15 8 -
5 days___  ̂ ____ 11 18 12 4 14 42 15 32 1 38 4 30 7 9 7 15 8 -

Over 377a and under 40 hours— 5 days. . .  . . 3 6 8 - 1 12 1 4 - 6 (.0) 2 - 1 - 9 6 4
40 hours ....... 84 62 78 90 64 36 14 43 98 53 95 62 92 91 93 70 85 95

4 days___ _ . .  ___  _______  . .  _. ____ - - - - - - - - - - - - - - (...) - - -
4V2 days_____________________________________ - - - - - - - - - - - - - 1 - 1 - -
5 days__ 84 62 78 90 64 36 14 43 98 53 95 62 92 90 93 70 85 95
57a days_______ . .  . .  . .  __ . . . .  . . .  .. - ( .°) - - - - - - - - - - - - - - - -

Over 40 hours— 5 days_________________________ - - - 4 - - - * - - - - - - - (.0) (...) 1

Average scheduled weekly hours

All weekly work schedules_____________________ 39.6 38.8 39.5 40.0 38.6 38.3 36.2 38.2 39.9 38.9 39.8 38.9 39.8 39.8 39.8 39.1 39.7 40.0
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^A^fulI-tmie^wo^ke^^^lOO^e^r^ent^

South— Conti nued North Central West

Item Lauderdale- 
Hollywood 
and West 

Palm Beach— 
Boca Raton

Lexington—
Fayette Miami Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo
Anaheim- 
Santa Ana- 

Garden 
Grove

Fresno
Los

Angeles^
Long

Beach

Salt Lake 
City^-Ogden

San
Francis co- 

Oakland
San

Jose

Plant workers
Percent of workers by scheduled 

weekly hours and days
Under 3 5 h oiif^  v . 3

4 days_______________ 3 ( ) " " - *
5 days____  ________ ____ “ ' - -

35 hours— 5 d a y s ________  _________ 1 21 ~ 7 " " " - -
Over 35 and under 3*/Va h ou rs______ 1 8 10

4 days __ . .  ________ __ \ ) 1
5 days___________  ____  . .

37'/j hours— 5 d a y s ___ ____  __ 8 8
1
1

1 ( " )
2

2 2 - 1 1 - _
Over 37'/2 and under 40 hours . .  ________ “ “ 3 5 6 8

4 days__________________ " ' “ - - -
5 days_______  ___________

40 hours___________ 77
1

92 86 75
2

\ )
-

96 90
i

92
. “

4 days_________________  ___ 1
95 90 85 81

4 xlz days________  ___________ . “ “ 3 " 3
5 days 76 92 86 65

10
“

95 86
" “ - -

91 87 85 8i
Over 40 and under 45 hours 1 1 1 2 12 2 4 i - - 3 . i

“ *

5 days 1 1 8 2 “ “ * * 1 “ -4 " “ - - - -
“ " “ - - - -

45 hours 4 2 3 2
2

2 5
3

" “ “ " " “ -
3

* “ ' ■ 4 “ -
\ ) “ _ ■ 4

Over 45 and under 48 hours . __ . .  __ 1 “ " “ ■ "
“ “ ■ “ “ “

5 V, days. -
4 8 hour s ________  ___________________ - - - - - - - - - - - - - -

“

1 “ ■ - 1
6 days____  „  . .  ____  __ __ __ .

Over 48 h o u rs_______________ __ 6 - - - 5 - - i - - - - . - 1
5 days 2 -

“ “ * - “
“ 7 “ - - -

Average scheduled weekly hours
1

' ” “

A ll weekly work schedules________________ 40.5 39.8 39.7 39.0 40.7 40.4 40.1 40.2 40.0 40.2 39.8 40.1 40.1 39.4 39.4
Office workers

Percent of workers by scheduled 
weekly hours and days

11 /in
~ “

w
" " - “

11
2

” " " " -
35 hours— 5 davs .
Over 35 and under 37l/ 2 h o u rs_________

4 days_________________ ___. .  _________  . . _ _

1
2

-
1 - 3

2
20 -

- (*0) - (10,
5 -

37*/2 hours___ __ ________ . __ _____
5 days____  _________________  ____  _  . .  . .

1
1

4
4

9
9

30
30

9
9(10 )

28
28

2
2

3
3

1 ) 
9 
9

6
6

- 12
12

11
11

1
1

5
18
18

11
11

40 hours_________________________________________
4 days_______  ______________  ___________
4 '/2 days-------------------------------------------  . .  ____

99

99

96

96

88

88

57

54
3

88
1

88
( fo,

64

64

1

96

96
(f0)

94

94

79

79

69

69

98

98

88
11

77

85

85

97

97

2

16
61 89

5*/2 days... ____  ____  . .  . .  ________ . .  _.
Over 40 hours— 5 days___________  __ . .  ____

61 89

Average scheduled weekly hours
40.0 39.9 39.6 38.0 39.7 39.3 39.9 39.9 39.6 39.0 40.0 39.7 39.7 40.1 39.2 39.7
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(All full-tim e workers=100 percent)

Item

Northeast South

Albany- 
Schenectady— 

Troy
Boston Buffalo Ha rtford Nassau—

Suffolk Newa rk New
York

Paterson—
Clifton-
Passaic

Pough­
keepsie T renton Utica—

Rome
W orces­

ter York Atlanta Austin Balti­
m ore

Chatta - 
nooga

Dallas—
Fort

Worth

Plant workers

Percent o f workers by scheduled
weekly hours and days

Under 35 hours— 5 days _ _ _ 13 i
35 hours— 5 days - - - - 4 _ i 6
Over 35 and under 37Vz hours— 5 days________ - _ _ _ _ _ 3
37V2 hours— 5 days - _ _ 3 6 1 _
Over 3 7V2 and under 40 hours— 5 days________ - - _ _ _ _ _ _ _ _
40 hours 96 97 99 99 78 94 91 92 100 100 100 100 98 96 79 96 100 934 davs - - - - - - - - - - 4 . _ _ _ _ _

5 days 96 97 99 99 78 94 91 92 100 100 96 100 98 93 79 96 100 93
Over 40 and under 45 h o u rs _________________ - 3 - - 2 _ 2 _ _ _ _ 13 2 65 days - - - - 2 - 2 - - - - - - - 13 2 - 6

5 V2 days________________________________ - 3 - - - - - - - - _ _ _ _
45 hours________________________________________ 4 - ( i°) 1 _ _ 1 _ _ _ _ _ 2 1 8

5 days_______________________________________ 4 (10) 1 _ _ 1 2 8
5*/j. days ... .............. - - - _ _ ( i°) _ _ 1
6 days - - - _ _ _ _ _ _ _

Over 45 and under 48 hours— 5 days___________ - * - - - - - - - - - - - 2 - -
_ _ _ _ _ _ _ 2 _ _ _

Over 48 hours— 5 days __  _ ________ - - - - - - - - - - - - - 1 - - - 2
Average scheduled weekly hours

All weekly work schedules 40.2 40.1 40.0 40.0 37.9 39.9 39.9 39.9 40.0 40.0 40.0 40.0 40.1 40.3 40.7 40.2 40.0 40.3

Office workers

Percent of workers by scheduled
weekly hours and days

Under 35 hours— 5 d a y s_______________________ _ _ _ _ _ . (10)35 hours— 5 days 3 2 2 . 47 79 60 42 73 10 7 4Over 35 and under 37*/a hours— 5 days .............. - - 3 - _ _ 12 15 _
37Vz hours— 5 d a y s____ 73 48 36 30 31 1 6 2 18 77 88 38 39 37Over 37V, and under 40 hours— 5 days - - - - 15 . (10) _ _ _

40 hours----5 days _ ............ .. 24 50 58 70 8 20 22 42 82 27 13 12 100 54 100 57 63 100Over 40 hours . _ - - 1 - _ _ _ (1°)
5 days _ . .  ___ - - 1 . _ _ _ _ _

5*/» days - - - - - - - - - - - - - (10) - - - -

Average scheduled weekly hours

A ll weeklv work schedules ........... 38.0 38.7 39.0 39.2 36.7 36.0 36.4 37.3 39.5 36.3 37.6 37.8 40.0 38.7 40.0 38.8 39.1 40.0

See footnotes at end of B -series  tables.
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^A I^fuU -tirne_jw orkej"8=20^j>ercentj>

Item

South— Continued North Central West

Fort
Laude rdale— 
Hollywood 
and West 

Palm Beach— 
Boca Raton

Lexington— 
F ayette Miami Wash­

ington Columbus Green
Bay

Indian - 
apolis

M il­
waukee

Minne­
apolis— 

St. Paul
Toledo

Anaheim— 
Santa Ana- 

Garden 
Grove

Fresno
Los

Angeles-
Long

Beach

Salt Lake 
City—Ogden

San
Francisco—

Oakland
San

Jose

Plant workers

Percent of workers by scheduled
weekly hours and days

Under 35 hours— 5 days _ _ _ _ _ _
35 hours— 5 days . .. ........................... - - 3 . _ _ _ _ _ _ _ 1 _ _
Over 35 and under 37Vz hours--- 5 days - - _ _ _ _ _ _ _
37*/i hours— 5 days » 5 - _ _ _ _ _ _ _ 3

1
40 hours 90 95 94 99 88 100 100 95 99 95 100 100 99 100 97 100

4 days _ - - - - - - - - - _ _ _ _ _
5 days .. 90 95 94 99 88 100 100 95 99 95 100 100 99 100 97 100

Over 40 and under 45 hours ............ 5 - 1 _ . - _ _ _ _ _ (1°)
5 days 5 . - . _ _ _ _ _ _ _
5*/a days _ ___ - - 1 - - - . _ - - _ _ (i° , _

45 hours . - 5 2 1 3 . _ • (10) (1°) _
5 days _ ....... . .. - 5 2 - 3 . - (i°) _
5*/a days - - - 1 - - _ . . _ _ _ _
6 days - - - - - - - - _ (1°) - _ _ _

Over 45 and under 48 hours— 5 days - - - - - - _ 5 _ _ _ _
48 h ou rs_______________________________________ - - - - 5 - - - - 5 _ _ _

6 days ____  .. .... - - - - - - _ _ • 5 _ _ _
Over 48 hours— 5 days - - - - 4 - - { .°) - - - - - - - -

Average scheduled weekly hours

A ll weekly work sch ed u les__  _ ....... 40.0 40.2 40.0 40.0 41.0 40.0 40.0 40.4 40.0 40.4 40.0 40.0 40.0 40.0 39.9 40.0

Office workers

Percent o f workers by scheduled
weekly hours and days

Under 35 hours— 5 days . . . _ _ _ _ _ _ _
35 hours— 5 d a y s _______________________________ - - 4 7 - - - _ 1 _ 2 2 (1°)
Over 35 and under 3 7 V2 hours— 5 days - - - - - _ _ _ _
37l/a hours— 5 days 66 11 45 35 3 . 2 1 10 _ 1 7
Over 37Va and under 40 hours----5 days. - - - 13 - . - _ 5 _ _ (i°)
40 hours--- 5 days 34 89 51 44 97 100 98 99 94 88 100 100 97 100 91 99Over 40 hours . - - - - _ . _ 1 _ 1

5 days-------------------------------------------------------------- - - - - - _ - 1 _
5 7* days. - - - - - - - - - - - - - - -

Average scheduled weekly hours

A ll weekly work schedules 38.4 39.7 38.7 38.6 39.9 40.0 40.0 40.0 39.9 39.8 40.0 40.0 39.9 40.0 39.7 40.0

See footnotes at end of B-seriea tables.
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(A ll full-tim e worfcT8=100 percent)

Item
^^NortJIeas^- “ SSStE-

Albany-
Schenectady—

Troy
Boston Buffalo Hartford Nassau-

Suffolk Newark New
York

Paterson-
Cliftone
Passaic

Pough­
keepsie Trenton Utica-

Rome
W orces­

ter York Atlanta Austin Balti­
m ore

Chatta­
nooga

Dallas—
Fort

Worth
Plant workers

Percent of workers

In establishments not providing paid holidays.. i 7 1 2 2 1 3 4 (1°, 1 3 4 1 6 22 3 7 5
In establishments providing paid holidays_____ 99 93 99 98 96 99 97 96 99 99 97 96 99 94 78 97 93 95

Average number of paid holidays
F or workers in establishments providing

paid holidays .  .  __ . .  . .  . .  . .  . .  . .  __ .. 9.0 9.8 10.0 10.0 9.6 10.4 10.1 10.1 9.8 10.0 8.9 8.8 9.0 7.8 6.7 8.6 7.6 8.0
Percent of workers by number of paid

holidays provided
Less than 5 holidays__ . . .  .  ____  ____  . . _ 2 1 (,0) 2 _ (i°) (1°, 2 1 3 5 3 8 4
5 holidays_______________________________________ 3 - 1 ( l0) ( 10) _ (10) 2 _ _ 2 <10) 17 25 16 95 holidays plus 1 half day or m o r e ____________ - - - - - - _ - _ 2 _ 1 1 (i°)
6 holidays_______________________________________ 15 1 10 5 3 3 1 2 12 5 2 5 12 8 10 11 14 156 holidays plus 1 half day or m ore __ . _ (,0) - 0 ° ) 1 - - - W _ (i°) (.0) 1 1 1
7 holidays_______________________________________ 6 3 4 12 12 4 12 7 5 5 4 5 9 13 7 10 9 11
7 holidays plus 1 half day or m o r e ____________ - 1 ( ,0) - (.0) (10) (1°, 2 _ _ 1 1 2 1 3 1 (i°)
8 holidays __ ___ 10 4 5 7 16 5 10 4 6 4 47 13 7 15 11 15 4 188 holidays plus 1 half day or more 5 1 (.0) 1 1 3 1 2 _ _ 2 5 4 _ 3 (1°) (10)9 holidavs ...... 7 12 18 14 9 10 11 14 3 14 3 37 23 17 3 23 8 159 holidays plus 1 half day or more 2 6 1 1 1 3 2 2 7 2 2 3 (1°) (.0) _ 1
10 holidays _ ...... ........... 34 38 20 8 17 21 14 17 10 30 18 13 21 11 8 19 28 11
10 holidays plus 1 half day or m ore___________ - 6 2 2 2 5 2 5 2 3 1 3 _ _ _ 211 holidays _ . . ._____ 11 13 15 10 14 17 20 14 44 11 5 5 16 2 5 1 6 4
11 holidays plus 1 half day or m o re ... . .  .  . . - 3 - - 4 3 1 3 1 - 1 _ _ - _ ('0)
12 holidays . .  . _______  . .  ____  __ . . (,0) 3 4 34 12 15 11 20 7 14 5 3 _ _ _ 1 1
12 holidays plus 1 half day or m ore___________ 2 1 2 - - 1 1 1 _ _ 1 _ _ _
13 holidays_____________________________________ ( ,0) ( ,° , (,0) 1 3 2 4 1 2 1 _ . 4 3 _ 3 2
13 holidays plus 1 half day or m ore___________ - - - - - (,0) (1°) - _ _ _ _ _ _ _ _
14 holidays or m ore 2 1 16 2 1 5 4 1 “ 7 1 - - 4 (1°) 3 * 4

Off ice workers

Percent of workers

In establishments not providing paid holidays.. _ ( l0) D (i°) 0 °) _ (10) _ _ (1°) (.0) _ ( l0) (.0) (1°) ( 10) 1 (1°)
In establishments providing paid holidays__ . . 100 99 99 99 99 100 99 100 100 99 99 100 99 99 99 99 99 99

Average number of paid holidays
F or workers in establishments providing

paid holidays__________________________________ 10.0 10.5 10.1 10.1 10.7 11.2 10.9 10.7 10.3 10.7 9.1 9.7 9.3 8.2 8.1 9.3 7.9 8.3
Percent of workers by number of paid

holidays provided
Less than 5 holidays___________________________ _ ( “ ) ( ,0) - ( 10) _ (1°) _ _ _ _ (.0) _ (.0) 1 ( 10) 2 ( ,0)5 holidays_______________________________________ (*°) (.0) ( ,0) (1° , - (.0) - - (i°) - 1 (.0) 8 13 ( ,°) 9 5
5 holidays plus 1 half day or m o r e ____________ - - - - - - - - - - 1 - 1 (i°) (.0) 1
6 holidays ... 8 1 9 1 2 1 (.0) 1 9 2 4 1 10 17 9 8 12 14
6 holidays plus 1 half day or m ore _ ____ (,0) - (1°) - - - (1°) - (.0) (.0, 1 (.0) (10) _ 1 ( 10) 2
7 holidays___  ____  ____  ___________ . . 3 1 4 4 3 1 3 1 3 3 1 1 4 11 8 3 14 9
7 holidays plus 1 half day or m o r e ____________ - (.0) 2 (.0) (.0) ( ,0) ( 10) 3 - 1 1 (.0) 2 3 1 2 ( 10) 3
8 holidays __ ....... 5 2 3 3 5 2 8 2 3 5 42 6 6 14 11 10 21 19
8 holidays plus 1 half day or more .  ................ 1 1 ( ,0) 1 1 1 1 3 - . (.0) 2 4 2 14 2 (i°) 2
9 holidays___  . .  . .  . .  . .  __ ____  _. __ 8 7 9 4 4 8 6 6 3 3 9 26 25 15 25 16 13 27
9 holidays plus 1 half day or m ore _ _____  _. 2 5 4 4 2 2 2 3 3 1 7 4 (10) 1 _ 3 _ D
10 holidays_____________________________________ 31 28 22 56 11 15 14 28 8 28 14 35 15 17 9 40 23 12
10 holidays plus 1 half day or m ore___________ - 5 3 2 2 5 3 6 1 3 - 5 - - 5 5 _ 1
11 holidays . . .  . . .  ___  . .  _______ ____ 34 34 29 14 37 16 26 12 60 22 13 7 32 2 5 6 3 3
11 holidays plus 1 half day or xjiore__ . . . . - 2 1 - 8 2 2 7 1 - 3 - - 2 _ ( 10) _ _
l2*holidays_____________________________________ 2 11 8 10 21 31 14 23 7 30 4 8 - - 1 1 _ 1
12 holidays plus 1 half day or m ore___________ 3 1 3 D 1 1 1 2 - - 1 1 - - - _ _ _
13 holidays__ ____  ._ . .  . .  — _______ - 2 2 - 1 3 15 1 (10) (1°, - - - 5 _ 2 - 2
13 holidays ulus 1 half day or m ore....________ - ( ” > - - ( ,0) 9 1 2 3 (.0) - _ _ _ _ (,0) _
14 holidays or m o r e ___________________________ 3 ( 10) 3 i 1 2 2 (1°) 3 1 ( 10) 1 (.0) 1 2
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^ A l^ fu ll-tu n e w o rk e rs^ O O ^ e rce n t^
SoutJ^^C ontinue d North Central West

Item

Fort
Lauderdale— 

Hollywood 
and West 

Palm Beach— 
Bpca Raton

Lexington—
Fayette Miami Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo
Anaheim— 
Santa Ana- 

Garden 
Grove

Fresno
Los

Angeles-
Long

Beach

Salt Lake 
City—Ogden

San
F rancisco-

Oakland
Sari

Jose

Plant workers

Percent of workers
In establishments not providing paid holidays.. 2i 7 6 3 2 3 4 3 2 2 10 11 8 12 7 5
In establishments oroviding paid holidays_____ 79 93 94 97 98 97 96 97 98 98 90 89 92 88 93 95

Average number of paid holidays 
F or workers in establishments providing

paid holidays . .. ............. _ ............ ........... . . 7.0 8.8 6.9 8.0 8.6 8.7 9.6 10.0 8.6 10.4 8.7 8.3 8.8 8.2 9.1 9.3
Percent of workers by number of paid 

holidays provided
Less than 5 holidays ______  _ ...... .................... . 5 1 4 1 3 _ 2 (.0) (K.) (i°) 5 2 (i°) 3 2 2
5 holidays 9 3 12 1 2 - 1 (.0) (10) 1 1 2 1 (1°) 1
5 holidays plus 1 half day or m ore ......  .... ........ - - - - - - - - - - - - - - -
6 holidays 24 14 28 14 11 10 14 10 11 5 9 4 11 4 1 2
6 holidays plus 1 half day or m o r e ____________ 1 (1°) (i°) (.0) - 2 <“ ) (1°) 1 2 - - 1 - _ 1
7 holidays_______________________________________ 11 12 20 21 14 10 5 5 8 4 7 16 8 20 8 7
7 holidays plus 1 half day or m o r e ____________ - - 1 ( 10) (10) ( 10) 1 1 4 1 2 1 1 1 (i°) 1
8 holidays_______________________________________ 7 10 8 21 16 10 5 4 17 8 13 18 14 19 11 6
8 holidays plus 1 half day or m o r e ____________ - - 2 (10) - 1 1 2 2 1 1 - 2 3 (.0) 1
9 holidays 10 11 6 20 15 29 13 16 24 21 15 22 25 18 30 25
9 holidays plus 1 half day or m ore ___________ 1 1 - 1 1 20 - (.0) 1 2 - - 1 1 1 ?10 holidays 6 18 11 14 25 11 29 19 26 17 24 21 19 14 32 29
10 holidays plus 1 half day or m ore - - (i°) 1 - - 1 1 - (“ > 1 - (1°) - 1 2
1 1 holidays 1 20 ( I0) 2 7 3 4 14 2 7 5 1 3 3 4 9
11 holidays plus 1 half day or m ore___________ 1 - - - - - - 1 - - - - (10) - 1 -
12 holidays_____________________________________ 3 2 (10) ( ,0) - - 1 9 (.0) 2 4 ( 10) 3 (,°) (1°) 4
12 holidays plus 1 half day or m ore__ ____  . . - - - - - - - - - - - - - - -
13 h o lidays__________________  ____  . .  . .  ____ - - - - 4 - 2 7 - 7 3 1 2 - (1°) 3
13 holidays plus 1 half day or m ore__ ____  . . - - - - - - - - - - - - - - - -
14 holidays or m o r e ________  ___  ___________ - 3 - (.0, 3 - 15 7 1 21 1 - 2 - 1 -

Office workers
Percent of workers

In establishments not providing paid holidays.. 2 n (10) (.0) (1°) _ (.0) (i°) (.0) (1°) (i°) 1 (1°) 1 (1°) (.0)
In establishments providing paid holidays 98 99 99 99 99 100 99 99 99 99 99 99 99 99 99 99

Average number of paid holidays 
F or workers in establishments providing

paid holidays__________________  _ _ _______ 8.3 8.5 7.9 9.0 8.9 8.7 9.4 9.9 8.9 10.0 9.4 8.7 9.2 9.0 9.4 9.5
Percent of workers by number of paid 

holidays provided
Less than 5 holidays__________________  _______ 1 1 1 _ (i°) _ 1 _ _ ( 10) (10) (i°) 1 (i°) _
5 holidays_______ ________ _ __ ____  ____ 2 1 4 - 1 - (,°) (10) - (1°) (i°) 2 (i°) (.0) (i°)
5 holidays plus 1 half day or m ore ..................... - - - - - - - - - - - - -

6 holidays__________  ________________________ __ 12 • 32 18 3 7 9 9 7 4 3 6 4 4 1 (.0) (.0)
6 holidays plus 1 half day or m o r e ______ ____ ( 10) 1 1 - - 2 16 1 3 2 - - 1 - (i°)
7 holidays________________ ________  ._ . . .  . . . 9 7 10 8 13 12 4 4 7 4 4 10 7 13 4 2
7 holidays plus 1 half day or m o r e ____________ 1 - 8 1 (1°) 3 5 2 4 2 1 8 2 (10) 2 (.0)
8 holidays_______________________________________ 30 5 27 15 10 7 3 3 12 8 13 17 12 18 12 17
8 holidays plus 1 half day or m ore ....... .... 3 - 3 3 - 3 4 1 11 1 12 15 11 3 12 7
9 holidays__________  _________________  _______ 19 11 11 41 38 23 10 20 25 26 15 14 16 16 24 21
9 holidays plus 1 half day or m ore .. ... .. 1 4 - ( 10) 3 26 1 4 3 2 5 4 7 1 4 6
10 holidays________  _________________  . .  . .  . . 10 9 15 22 21 9 22 24 25 21 24 15 23 40 28 27
10 holidays plus 1 half day or m o re .. . . .  . .  . - -

o 1 (i°) - 1 2 2 - 1 - 5 3 3 3
11 holidays_________________________ . ------------ 1

( 10)
19 (.0) 4 2 5 8 13 2 6 6 1 5 2 3 6

11 holidays plus 1 half day or m ore____________ - - 1 - - - ( 10) - 3 - - 1 - 3 _

12 holidays_____________________________________ 7 2 1 1 1 - (i°) 10 (i°) 7 2 9 2 1 2 9
12 holidays plus 1 half day or m o re .. . ._ . .  . . - - - - - - - 3 - - - - - - 2 _

13 holidays________  — -------  . .  . .  . .  . .  . .  . . - 7 - 1 3 - 1 2 - 6 10 1 4 - (1°) -

13 holidays plus 1 half day or m o re_____  . .  . . - - - - - (10) - (.0) 2 - - - - - _

14 holidays or m o r e ________  ____  . .  . .  . .  . . 1 ( 10) 1 16 3 1 8 (.0) 1 2 (10)
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Item

Northeast South

Albany^-
Schenectady-

Troy
Boston Buffalo Hartforc Nassau—

Suffolk Newark New
York

Paterson—
Clifton—
Passaic

Pough­
keepsie T renton Utica—

Rome
W orces­

ter York Atlanta Austin Balti­
m ore

Chatta­
nooga

Dallas—
Fort
Worth

Plant workers

Percent of workers

New Year's D ay.......... ...... 98 90 98 98 96 99 96 89 99 94 93 96 96 89 74 95 84 93
Lincoln's B irthday_____________________________ 4 - 2 (i°) 17 17 29 6 4 3 1 - _ - _ _ _ _
Washington's Birthday 41 72 20 22 83 72 87 77 23 34 17 30 7 11 7 23 18 13
Good Friday____________________________________ 29 11 68 73 26 68 33 69 40 67 80 1 79 29 10 46 38 36
Good Friday, half day - - ( ,0) (10) 1 . 1 (.0) . _ _ _ 2 _ 1 _
Easter M onday_________________________________ 3 - 9 - - 3 - - - 16 - _ 5 - 12 3
Memorial Day ... 99 90 98 97 95 99 96 94 97 95 97 95 99 58 33 95 66 70
Fourth of July ..........  ............ 95 89 98 97 94 99 95 96 96 97 95 91 93 88 74 95 77 91
Labor Day .. 98 89 98 98 94 99 96 95 99 97 97 96 95 90 73 95 92 90
Columbus D a y__________________________________ 9 64 5 5 22 28 43 15 12 9 7 35 1 1 _ 5 _ 1
Veterans Day 15 63 5 4 21 23 25 12 4 12 4 57 8 8 5 13 5 6
Election Day .............................. .. ............... .. 32 4 8 - 33 27 43 39 11 7 7 . 5 _ _ _ _ _
Thanksgiving Day 98 91 98 98 96 99 96 96 99 97 97 95 99 92 74 94 91 94
Day after Thanksgiving 44 27 59 60 31 47 23 50 27 57 38 21 49 29 15 39 37 35
Christmas Eve _ _ , _ 33 13 53 18 15 31 10 29 15 35 25 20 50 34 8 35 52 33
Christmas Eve, half d a y _______________________ 10 14 5 5 8 12 6 11 7 5 4 10 6 2 4 7 1 1
Christmas D a y_________________________________ 98 93 98 97 94 98 96 96 99 97 97 95 97 92 78 97 86 95
Christmas—New Year's holiday period 11_______ 2 1 15 3 - 3 - - - 12 _ - _ 6 _ 4 6
New Year's E ve________________________________ 6 4 31 14 5 10 6 14 6 25 18 3 31 13 2 10 5 11
New Year's Eve, half day 7 5 2 3 7 11 4 11 9 5 _ 4 - (10) _ 2 _ (i°)
Em ployee's birthday 20 9 12 13 15 20 20 20 6 11 8 12 30 20 11 15 22 13
Admission or State Day - - . - - _ - _ . . - _ _ _ _
Floating holiday, 1 d ay12 8 16 19 14 17 19 7 7 8 18 49 12 17 10 14 8 5 21
Floating holiday, 2 d ays12 6 4 3 6 4 8 3 3 “ 5 6 20 2 7 2 5 2 6‘

Office workers

Percent of workers

New Y ear's  Day___  . .  . __ .  . .  __ ______ 98 99 99 99 99 100 99 99 100 99 99 100 99 99 99 99 97 99
Lincoln's B irthday_____________________________ 25 - 21 11 35 27 38 16 8 15 15 . - .
Washington's Rirthday 65 77 49 38 94 84 93 83 24 66 28 62 13 22 38 53 20 23
Good Friday ___ ____  __ ____ .  __________ 20 12 53 59 28 67 36 73 26 76 71 12 73 36 12 61 47 37
Good Friday, half day__________________________ - - 1 1 4 - 2 3 - - - - 3 - 4 3 _ 2
Easter Monday „ (10) - 8 - - -3 - - - 6 - - 2 - . 3 1
Memorial Day — __ 100 99 99 99 99 99 98 99 99 99 99 51 99 79 73 99 82 86
Fourth o f July 99 99 99 99 99 100 99 100 99 99 99 98 97 99 99 99 95 99
Labor Day .....  ....... 99 95 99 99 99 99 99 99 100 99 99 99 98 99 99 99- 99 99
Columbus Day ___ 38 79 27 16 46 53 56 30 17 49 16 64 1 6 25 17 12
Veterans Day .  . . . . . 39 86 26 14 42 44 41 29 8 30 20 80 19 12 34 32 5 14
Election Day 50 1 26 - 46 32 40 32 14 19 19 - 14 . _ _
Thanksgiving Day 99 99 99 99 99 99 98 99 99 99 99 99 99 99 99 99 99 99
Day after Thanksgiving . . 44 37 51 75 42 62 36 57 23 68 35 14 49 34 34 43 35 42
Christmas Eve 24 11 31 9 19 24 8 19 13 25 14 11 45 26 7 23 38 26
Christmas Eve, half day 6 13 11 6 11 18 9 25 6 5 4 10 7 7 16 12 1 5
Christmas Day 98 98 99 99 99 99 98 100 100 99 99 99 99 99 99 99 98 99
Christmas—New Year's holiday p eriod 11_______ 3 ( i°) 4 1 - 1 - - - 5 - _ - 5 - 1 _ 3
New Year's Eve 3 2 15 4 4 4 3 13 1 10 13 2 28 8 1 5 3 6
New Year's Eve, half day 1 2 5 3 8 10 5 17 4 3 _ 2 _ 2 4 _ 3
Em ployee's birthday.. . ................. 6. 4 7 4 7 6 5 9 49 2 6 8 10 8 3 11 34 10
Admission or State Day . ............ - - - - - - - . _ - - . . _
Floating holiday, 1 d ay12 10 23 21 24 10 20 10 15 3 30 46 8 24 19 29 16 12 25
Floating holidav, 2 days 12 10 5 6 35 9 13 9 15 7 4 24 4 11 7 6 3 5

See footnotes at end of B -series  tables.
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Item

South— C ontinue d North Central West

Fort
Lauderdale— 
Hollywood 
and West 

Palm Beach— 
Boca Raton

Lexington—
Fayette Miami Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne - 
apolis— 
St. Paul

Toledo
Anaheim— 

Santa Ana- 
Garden 
Grove

Fresno
Los

A ngeles-
Long

Beach

Salt Lake 
City—Ogden

San
F rancisco— 

Oakland
San

Jose

Plant workers

Percent of workers

New Year*8 Day —. _____  ___ ______ _ 73 93 88 94 95 97 95 97 98 98 84 87 91 85 91 95
Lincoln 's Birthday - — __ — - .  ___ - - - - _ - - _ _ _ _ 3 1
Washington's B irthday_________________________ 5 5 10 57 10 7 7 4 9 17 28 53 37 34 75 62Good F riday--------------------------------------------------------- 19 45 26 5 31 22 57 48 35 52 21 16 15 8 19 27Good Friday, half day----------------------------------------- - - (i°) _ _ 3 2 (i°) 1 1 (10) 1 (i°) 1
Easter Monday __ - - ___ - _  ____ - - 15 _ 9 _ _ _ 2M em orial D a y__________________________________ 62 90 78 94 95 97 94 97 98 97 87 85 91 85 90 93Fourth of J u ly__________________________________ 73 93 90 94 91 97 94 95 98 97 87 87 92 84 91 93Labor Day ----------------------------------------------------------- 74 92 90 95 96 97 94 97 98 97 85 87 92 83 92 93Columbus D a y__ - ____________________________ 4 - 6 10 1 1 - 2 (10) 1 3 8 3 8 4Veterans D a y______________  — ________________ 8 3 5 31 6 6 4 7 9 10 17 25 19 13 29 14Election D a y _____________________ _____________ - (10) _ - (i°) _ 1 4 1 _
Thanksgiving D ay. _  ____ -- __ — ___ „ 79 93 90 95 97 97 95 96 98 97 86 87 92 87 86 94Day after Thanksgiving-------------------------------------- 15 29 10 15 45 33 58 69 36 50 42 35 36 19 44 54Christmas E v e _________________________________ 9 39 6 5 47 54 56 70 52 67 25 20 25 15 23 29Christmas Eve, half d a y _______________________ - 1 3 2 1 4 4 6 5 4 3 5 5 3 7
Christmas D a y _________________________________ 75 93 89 96 98 97 96 97 98 97 88 89 91 87 93 95Christmas—New Y ear's  holiday period 11_______ - 3 - - 5 - 13 5 _ 25 _ 3
New Y ear's  E ve ------- -------  ----------------------------- - 18 - - 24 21 29 57 19 61 10 9 9 7 15New Y ear's  Eve, half day______________________ - _ 1 1 _ 20 1 6 5 4 1 2 2 2
Em ployee's birthday---------------------- ------------------ 11 11 21 24 20 23 13 15 19 16 15 15 24 13 33 13Adm ission or State Day------ ----------------------------- - - - - _ _ _ _ 3 (10) 3 (10)Floating holiday, 1 day*2 ____________________ 3 17 10 15 8 17 18 23 29 9 18 14 12 11 16 22Floating holiday, 2 days 12—  - - _______ 11 2 5 2 7 2 5 9 6 8 5 6 5 4 10

Office workers

Percent of workers

New Y ear's  Day— - — -------------------------------- 98 91 98 99 99 100 99 99 99 99 98 99 99 98 99 99Lincoln 's B irthday_____________________________ - 7 - _ - _ _ _ _ 2Washington's Birthday -------  — ____________ 39 12 39 81 38 9 9 19 25 26 48 75 63 60 94 70Good F riday— — ____  ________ _____ 22 29 21 14 25 18 38 45 30 48 14 11 14 9 16 14Good Friday, half day- ___  __ _______ - - 7 - - 10 22 5 5 3 13 26 19 18 8Easter Monday — .  ____ - - - 2 _ 3 _ _ _ (i°)
M em orial Day - -  - -  — ____ 91 97 94 99 99 100 98 99 99 99 99 97 99 98 99 99Fourth of July - __ ___ ____ 97 98 99 99 97 100 98 98 99 99 99 99 99 98 99 99Labor D a y--------------- ------------------------------------------- 97 98 99 99 99 100 98 99 99 99 95 99 99 98 99 99Columbus Day — — - ----  —  —  _____ 7 8 3 44 18 5 - 7 10 10 8 11 8 22 14 9Veterans Day ------------  —  -------  ----------------- 41 14 36 60 16 9 3 18 14 19 16 25 9 40 23 5Election D a y--------- ------------------------------- -------------- - 1 - - 2 _ 4 2 1
Thanksgiving Day------------------------------------------- ----- 94 99 99 99 99 100 99 99 99 99 99 99 99 98 99 99Day after Thanksgiving---------------------- r_________ 25 20 21 21 57 32 60 68 42 55 52 31 44 22 49 60Christm as E v e ---------------------------------------------------- 10 25 7 6 36 42 45 61 37 45 24 13 20 13 15 20Christm as Eve, half day —  ____  ___ ________ - 4 11 5 3 15 9 10 17 9 7 8 4 10 8Christm as Day -------------------------- ----------------- 98 99 98 99 99 100 97 99 98 98 98 99 98 98 99 99.Christmas—New Year's  holiday p e r io d 11_______ - 1 - - 3 _ 6 2 _ 12 2
New ieax'aJElxsJ------------------------------ - 10 - - 12 26 25 44 9 38 9 3 7 2 10New Y ear's  Eve, half day______________________ - - 3 3 - 15 3 5 7 4 1 4 2 8Em ployee's birthday------ ---------------- -------------- 12 9 21 5 13 21 16 11 9 14 10 12 12 12 13 11Adm ission or State Day-------------------------------------- - - - - - - _ _ _ - 12 25 15 25 16Floating holiday, 1 d a y12______________________ 3 12 8 14 13 14 26 28 40 11 28 19 26 18 28 31Floating holiday, 2 days 12--------------------------------- 14 3 9 4 2 12 13 11 9 16 5 11 7 11 13
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full-time workera=100 percent)

Item
Northeast South

Alb an y- 
Schenectady- 

Troy
Boston Buffalo Hartford Nassau-

Suffolk Newark New
York

Paterson-
C lifton-
Passaic

Pough­
keepsie Trenton Utica-

Rome
W orces­

ter York Atlanta Austin Balti­
m ore

Chatta­
nooga

i Dallas— 
Fort 

Worth
PI[ant workers

Percent of workers

In establishments not providing paid h o lid a ys . - - - - - - - - - - - . - - 5 (,0 ) 2 O
In establishments providing paid holidays _____ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 95 99 98 99

Ayerage number o f paid holidavs
For workers in establishments providing

paid holidays__________________________________ 9.5 10.2 10.9 10.7 9.9 10.8 10.5 10.3 10.2 10.7 9.6 8.8 9.3 8.9 7.4 9.4 7.8 9.0
Percent of workers by number of paid

holiday? provided
Less than 5 holidays_________  ________________ - - - - 3 - - - - - - - - 2 4 - 9 -
5 holidays __  ___  ________  _____________ 5 1 - 3 - 1 (i°) 9 12 - 13 5
5 holidays plus 1 half day or m o r e ____________ - - - - - “ 4 - - - 3 - - -
6 holidays_______________________________________ 5 1 1 (1°) (i°) 1 3 " 3 7 10 20 1 16 11
6 holidays plus 1 half day or m o r e _______ ___ (i°) (10) " “ (1°) 2 1 - 2 - -
7 holidays_______________________________________ 3 2 2 7 9 “ 3 5 2 7 7 10 10 6 7 9 7
7 holidays plus 1 half day or m o r e ____________ - - - (10) - 3 - 3 1 - 1 9 1 - v
8 holidays_________________________________ ,___ _ 5 4 3 6 11 4 17 3 7 4 11 8 4 13 19 13 3 26
8 holidays plus 1 half day or m o r e ____________ 4 i - 1 2 4 1 “ - " 5 7 5 - - 6 - -
9 holidays_______________________________________ 6 9 19 10 12 3 11 19 2 16 5 50 26 19 2 33 7 16
9 holidays plus 1 half day or m o r e ____________ 4 13 1 2 3 5 3 1 9 3 5 4 1 - - 1 - -
10 holidays___________________________________ . 54 36 25 10 21 28 16 15 13 29 34 9 23 14 7 22 34 10
10 holidays plus 1 half day or m o re___________ - 9 2 1 3 4 3 7 3 4 1 2 - - - - -
11 holidays.. _________________  ___ __________ 9 16 18 12 9 26 14 16 51 15 11 4 17 5 14 2 8 9
11 holidays plus 1 half day or  m o re___________ - 4 - 2 2 2 5 - - - - - 1 - -
12 holidays_____________________________________ - 2 5 48 20 13 12 25 8 17 11 2 - - - 1 - 3
12 holidays plus 1 half day or m o re____________ - 2 - - " 2 - - - - - - - - -
13 holidays — ___ __ ____  __________ “ (1°) (i°) - 5 4 7 - - (1°) - - 5 7 - 5 - 5
13 holidays plus 1 half day or m o re___________ - - - “ - 1 (10) - - " - - - - - - -
14 holidays or m o r e __ _____ -_______  ___ 4 2 23 2 (i°) 5 7 (10) “ 11 3 “ " 10 5 “ 7

O ff i c e  w o r k e r s

Percent of workers

In establishments not providing paid holidays _ . - (1°) - - - (1°) - - - - - - - - - - -
In establishments providing paid holidays_____ 100 100 99 100 100 100 99 100 100 100 100 100 100 100 100 100 100 100

Average number o f paid holidays
For workers in establishments providing

paid holidays__________________________________ 9.5 10.3 10.5 10.8 10.8 10.7 10.9 10.8 10.7 10.7 9.5 9.0 9.7 9.5 8.3 9.6 8.1 9.0
Percent o f workers by number of paid

holidays provided
Less than 5 holidays___________________________ - - - - - - (i°) - - - - - - (1°) 1 - 7 -
5 holidays _______________________________ . . 1 - - - - (i°) - - - 2 (1#) 5 14 - 10 3
S holidays plus 1 half day or m ore _ ___ - - - - - - 3 - - - 2 - - -
b holidays____________  _________  _____________ 4 3 (10) - (1°) (i°) 1 1 1 1 3 6 6 2 10 15
6 holidays plus 1 half day or m o r e ____________ “ (JO) - “ (1°) " 1 (1°) - - 1 - -
7 holidays___________ ________________________ 7 1 1 6 4 3 1 1 - 3 3 6 6 1 1 15 6
7 holidays plus 1 half day or  m o r e ____________ - (10) (1°) (1°) 1 - 2 3 (,0 ) - 8 4 3 -
8 holidays_______________________________________ 8 2 1 2 5 1 8 1 3 4 14 3 4 18 33 13 7 22
8 holidays plus 1 half day or m o r e ____________ 3 (1°) “ (i°) 1 2 1 - - 1 6 7 3 - 1
9 holidays__ ___________________________________ 5 4 12 6 5 1 6 5 1 4 23 59 21 11 8 25 9 20
9 holidays plus 1 half day o r  m o r e ____________ 1 15 4 1 5 4 2 2 5 1 2 10 (.° ) - - 1 - -
10 holidays _____________________________________ 59 35 39 27 16 35 14 32 5 29 29 8 23 15 7 39 34 12
10 holidays plus 1 half day or m o re___________ - 9 3 6 1 3 3 7 1 5 - 1 - 1 - -
11 holidays____________  _______________________ 10 23 22 9 13 31 26 13 81 34 10 2 36 2 25 3 8 8
11 holidays plus 1 half day or m o re___________ - 6 1 - 4 7 2 15 - " - - - - 1 - -
12 holidays .. . - 2 5 41 41 9 14 23 2 17 8 3 - - - - 2
12 holidays plus 1 half day or n io re___________ - 3 (i°) - 1 1 “ - - - - - - -
13 holidays ........ ... - (10) - 2 3 15 - (1°, - - 24 “ 6 - 6
13 holidays plus 1 half day or m o re___________ - - (1°) 1 - “ “ - - - - “ -
14 holidays or m o r e ____________________________ 2 1 7 3 (i°) 1 2 (10) 3 3 3 2 2
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South— Continued North Central West

Item
Fort
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palm  Beach- 
Boca Raton
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Santa Ana- 

Garden 
Grove
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Beach

Salt Lake 
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F rancis c o -  
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San
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Plant workers
Percent o f workers

In establishments not providing paid holidays.. 5 - - - - - - (1°) (iO) - 1 - 2 3 - -
In establishments providing peid holidays. ___ 95 100 100 100 100 100 100 99 99 100 99 100 98 97 100 100

Average number o f paid holidays
F or workers in establishments providing

paid holidays_______  ________________________ 8.6 9.6 6.9 8.9 9.5 9.1 10.8 10.8 9.2 11.5 9.5 8.6 9.5 8.7 9.5 9.7
Percent o f workers by number o f paid

holidays provided
Less than 5 holidays_________  _______________ - - - - - - - - - - - - - - *
5 holidays_______________________________________ - “ 7 - 1 - - - - - 1 - - - - -
5 holidays plus 1 half day or m o r e ____________ - - - - - - - - - - - - - - - -
6 holidays_______________________________________ 20 10 34 4 6 5 5 1 1 - 8 2 8 - 2 -
6 holidays plus 1 half day or m o r e ____________ - - - - - - (10) - 1 (1°) - - 1 - - 1
7 holidays_______________________________________ 11 8 34 20 7 6 2 3 6 1 3 14 3 22 4 9
7 holidays plus 1 half day or m o r e ____________ - - 2 - - - (10) (1°) 2 1 3 2 2 3 - -
8 holidays_______________________________________ 16 13 11 11 12 13 3 2 13 4 16 32 12 15 6 6
8 holidays plus 1 half day or m o r e ____________ - - 3 2 - 2 1 2 1 2 2 - 5 6 - 1
9 holidays __________________  _________________ 24 7 4 20 15 30 12 16 33 14 7 22 21 19 36 2 it
9 holidays plus 1 half day or m o r e ____________ 4 - - 10 1 26 - 1 3 - 1 3 2 5
10 holidays____  _______________________________ 2 26 4 19 35 13 39 22 39 21 ■ 36 27 27 25 39 32
10 holidays plus 1 half day or m o re___________ - - (10) - - 2 1 2 - - - 1 3
11 holidays______________  ____________________ 3 29 1 13 11 5 5 19 1 7 8 2 3 2 5 11
11 holidays plus 1 half day or m o re___________ 4 - - - - - ~ 2 - - - - (l°) - - -
12 holidays________________________ ___________ 11 3 - “ - 1 12 1 3 5 - 6 1 (1°) 5
12 holidays plus 1 half day or m o re ___________ - - - - - - - - - - -
13 holidays_____________________________________ - - - - 6 - 4 10 - 11 6 - 5 - (1°) 5
13 holidays plus 1 half day or m o re___________ - * - - - - - - - -
14 holidays or m o r e ____________________________ 4 " 5 26 9 2 32 1 4 3 -

Office workers
Percent o f workers

In establishments not providing paid holidays.. (1°) - - - - - - (1°) - - - - - 3 - -
In establishments providing paid holidays_____ 99 100 100 100 100 100 100 99 100 100 100 100 100 97 100 -100

Average number o f paid holidays
F or workers in establishments providing

paid holidays__________________________________ 9.3 10.0 7.3 8.7 9.6 9.3 11.6 10.6 9.4 10.9 10.2 8.7 9.8 8.8 9.4 9.8
Percent of workers by number o f paid

holidays provided
Less than 5 holidays_______ ___________________ - - - - - - - - - - - - - - - -
5 holidays_______________________________________ - - 4 - (i°) - - " - - (1°) - - - - -
5 holidays plus 1 half day or m o r e ____________ - - - - - - - - - - - - -
6 holidays___ _________________________________ 11 7 23 6 6 8 3 (!“ ) 2 (!0) 2 2 3 (,0 ) -
6 holidays plus 1 half day or m o r e ____________ - 1 - - 1 (10) 1 1 - 1 - - (.0)
7 holidays___ ___________________________________ 22 4 39 21 6 4 o 3 4 4 1 15 2 22 7 2
7 holidays plus 1 half day or  m o r e ____________ - 2 - - 2 (i°) 1 1 - 1 1 3 1 1 -
8 holidays___ ___________________________________ 10 4 12 5 9 6 3 1 7 5 10 27 14 12 5 10
8 holidays plus 1 half day or m o r e ____________ 6 8 - 1 1 1 4 2 3 6 6 3 1
9 holidays 10 13 4 36 23 27 7 13 24 10 13 21 21 22 31 28
9 holidays plus 1 half day or m o r e ____________ 6 - - 1 23 - 1 (1°) 2 - 5 1 1 4 8
10 holidays---------------  .  ---------  -------------------- 3 18 6 9 38 18 34 27 52 32 32 25 25 31 42 22
10 holidays plus 1 half day or m o re ___________ - - (i°) - - - 1 2 5 “ 2 - 1 4
11 holidays_____________________________________ 5 51 2 15 7 12 7 22 (l0 ) 6 13 3 3 1 3 7
11 holidays plus 1 half day or m o re___________ 1 - - - (1°) 6 *- * 2 “ - -
12 holidays 31 1 “ (1°) 18 1 6 4 8 2 1 16
12 holidays plus 1 half day or m o re ___________ - - - “ “ - “ “ “ - - -
13 holidays____ ________________________________ - - - - 9 2 5 - a 17 10 - (i°) -

13 holidays plus 1 half day or m o re .. ________ - - - - - - * " - - - - -
14 holidays or m o r e ____________________________ 2 2 40 4 (10) 15 1 2 1 1
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m ore
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Dallas—
F ort

Worth

Plant workers

Percent of workers

New Year's Day_______ __ __ ___________ __ 98 98 100 100 97 100 97 90 100 98 90 100 96 98 91 99 88 99
Lincoln's B irthday_____________________________ - - - - 13 8 24 3 1 1 - - - - - - - -
Washington's Birthday__________________________ 50 76 18 8 93 69 91 81 20 36 27 23 4 3 4 22 22 8
Good Friday,____________________________________ 33 16 90 93 35 89 55 84 47 87 76 27 90 44 26 70 46 61
Good Friday, half day. . .  . .  ______________  . . - - - (1°) 1 - 1 - - - - - 2 _ _ 1 - -
Easter Monday... _______  — . .  . .  ____  ____ 4 - 14 - - 3 - - - 15 - - 4 - - 11 3 -
Memorial D ay__________________________________ 100 100 100 100 97 100 99 99 97 100 100 100 100 80 62 99 77 79
Fourth of J u ly__________________________________ 93 97 99 99 97 100 98 100 95 100 96 93 93 94 91 99 78 98
Labor D a y____•— . .  ___  -- . .  . .  . .  . . .  . . 98 97 99 100 97 100 100 100 100 100 100 100 96 99 91 99 98 99
Columbus D ay__________________________________ 4 57 1 - 14 18 30 11 9 5 9 21 1 1 _ 6 _ 1
Veterans Day_______ _______  . .  . .  ____  ____ 6 59 2 (.0) 19 13 12 8 2 8 3 54 8 7 _ 8 4 5
Election D a y_________________________ __________ 46 8 6 - 34 22 55 46 10 6 12 _ 4 _ _ _ _ _
Thanksgiving Day,__ . .  .  — . .  . .  . .  . .  . .  . . 100 99 100 100 97 100 100 100 100 100 100 100 100 99 91 98 98 99
Day after Thanksgiving_____  ___________ ____ 65 46 80 81 55 71 45 69 32 78 76 30 56 60 24 65 48 54
Christmas E v e _________________________________ 58 24 75 23 32 50 27 39 19 46 55 28 61 65 10 61 65 55
Christmas Eve, half d a y _______ ____  . .  . — 8 27 3 4 9 13 10 14 9 7 3 12 6 1 12 8 - -
Christmas D ay_________________________________ 100 100 99 98 92 99 98 100 100 98 100 100 98 96 95 99 89 99
Christmas—New Year's holiday period u .  . .  . . 3 1 22 2 - 5 - - - 17 - - - 17 - 7 - 12
New Year's E ve___  ____  ____  . .  . .  ._ ____ 11 6 43 17 9 17 17 19 8 33 40 5 38 28 - 17 6 22
New Year's Eve, half day______________________ 7 10 (1° , 3 8 10 5 14 12 7 - 5 - - - 3 _ _
Employee's birthday_____  ___________ ____  . . 15 5 6 9 13 17 12 20 6 12 10 8 34 15 3 8 26 5
Admission or State Day__ . .  ____  . .  . .  — . . - - - - - - - . - - - - - - - - - _
Floating holiday, 1 day 12______________________ 4 26 23 18 17 23 5 6 11 20 14 16 18 6 18 6 4 24
Floating holiday, 2 days 12__ . .  . .  . .  . .  . .  . . 7 8 2 8 3 10 5 3 “ 7 11 29 3 1 5 4 10

Office workers

Percent of workers

New Year's Day. _ ___________ . .  . .  . .  . .  .. 99 99 98 100 99 100 100 99 100 100 97 100 99 99 99 100 94 100
Lincoln's B irthday_______________________ ______ - - - - 5 2 16 (,<») 1 ( 10) - - - _ - _ _ -
Washington's B irthday___ ____  ____  ___  — 54 63 34 13 97 72 92 88 7 51 7 19 1 3 3 44 18 4
Good Friday___________ . .  . .  ______________  — 28 23 85 93 26 92 52 96 25 87 75 27 88 29 31 72 47 64
Good Friday, half day___  ____  ____  . .  . .  . . - - 1 - 1 - 1 - - - - - 5 - - 1 - -
Easter M onday___________ . .  . . . .______________ 1 - 19 - - 3 - - - 10 - - 3 - - 8 3 _
Memorial D ay__________________________________ 100 100 99 100 100 100 99 100 100 100 100 100 100 88 78 99 79 83
Fourth of J u ly_____  . .  . .  . .  ____  ____  . .  — 98 99 99 99 99 100 99 100 99 100 97 96 96 98 99 100 89 99
Labor D a y_______________________ _______ _____ 98 84 99 100 100 100 100 100 100 100 100 100 98 100 99 100 100 100
Columbus D a y________  ___________  — — — — (i°) 49 2 - 12 13 31 1 3 33 1 15 ( 10) 5 - 3 _ (i°)
Veterans D a y_________________________  — ------- 5 74 1 (1°) 13 11 7 4 1 1 1 57 8 3 - 7 2 2
Election Day ____________________  — ____  .. 46 4 3 - 20 20 28 27 5 9 11 - 1 - - _ _ -
Thanksgiving D ay.._____________________________ 100 99 99 100 100 99 100 100 100 100 100 100 100 100 99 99 100 100
Day after Thanksgiving__ . .  ____  . . .  ._ . . 72 58, 79 90 74 78 64 88 20 92 80 30 71 67 21 70 54 58
Christmas E v e _________________________________ 56 17 59 33 48 59 21 39 13 37 49 26 72 67 12 63 68 48
Christmas Eve, half d a y _______________________ 4 30 7 7 9 13 16 25 5 8 3 11 7 8 6 6 _ 1
ChriBtmas Day _ _ 100 100 98 100 100 99 100 100 100 100 100 100 99 99 100 99 97 100
Christmas—New Y ear's  holiday p eriod 11_______ 8 n 10 3 - 1 - - - 9 - - - 28 - 4 _ 11
New Year's E ve________________________________ 9 2 28 12 7 9 10 25 2 16 44 6 46 34 - 15 8 21
New Y ea r '8 Eve, half day______________________ 3 7 2 6 10 8 14 23 5 6 - 5 - - - 5 _ 1
Employee's birthday___________________________ 7 2 1 10 4 12 4 7 3 2 11 5 12 13 4 9 23 1
Admission or State Day________________________ - - - - - - - - - - - - - - - _ - -

Floating holiday, 1 d ay12______________________ 11 51 40 31 16 32 16 18 3 22 28 14 24 21 27 13 10 24
Floating holiday, 2 d ays12. _ 11 6 4 9 5 17 12 15 14 12 45 7 1 13 6 13

See footnotes at end of B -series  tables.
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Item

SDuth— Conti lued North Central West
Fort

Lauderdale— 
Hollywood 
and West 

Palm Beach- 
Bo ca Raton

Lexington^
Fayette Miami Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo
Anaheim— 
Santa Ana- 

Garden 
Grove

Fresno
Los

A ngeles-
Long

Beach

Salt Lake 
City—Ogden

San
F ran cis co - 

Oakland
San

Jose

Plant workers

Percent of workers

New Year's Day_____________  ____ 95 100 100 100 99 100 100 99 99 99 94 100 97 97 100 100Lincoln's B irthday____________ - _ _ _ _ _ _
Washington's B irthday______  . 8 4 ( ,0) 60 4 4 4 2 6 10 24 52 26 36 71 63Good Friday_____________________________________ 51 64 32 8 41 24 79 58 52 65 37 28 27 8 30 42Good Friday, half day - - (.0) . _ 2 2 2 (.0) ( 10) 1Easter M onday_________________________________ - - 11 - 12 _ _ 6M em orial Day _ 95 100 94 100 100 100 100 99 99 100 98 100 98 97 100 100Fourth of July 91 100 100 100 93 100 100 97 98 100 99 100 98 94 100 100Labor Day 95 100 99 100 100 100 100 99 99 100 99 100 98 97 100 100Columbus D ay__________________________________ 6 - - 14 1 - - 1 (.0) 2 1 3Veterans D a y ____________  _______ - - - 27 7 4 2 7 5 8 8 28 12 1 24 8Election D a y____________________________________ - - - - _ _ 1 6 1
Thanksgiving Day_______________________________ 95 100 98 100 100 100 100 99 99 100 98 100 98 97 100 100Day after Thanksgiving________  ______________ 53 43 16 19 68 39 81 90 60 72 66 59 60 37 66 69Christmas Eve 29 56 11 14 73 69 81 88 79 88 42 39 44 28 55 40Christmas Eve, half day - - 4 10 1 1 3 5 3 4 6 9 12 3 10Christmas D ay____  __ ____ 95 100 100 100 99 100 100 99 99 98 94 100 96 97 100Christmas—New Y ear's  holiday period 11 - 4 - _ 9 _ 22 6 39 8New Y ear's  Eve _ ____________________ - 26 - - 41 27 47 77 30 82 18 21 19 21New Y ear's  Eve, half day___ ___________. - - ( 10) 9 _ 26 1 5 3 4 2 3 6Em ployee's birthday____________________________ 4 3 16 35 11 20 2 16 9 7 6 7 19 4 14Admission or State Day...... _ _ _ _ _
Floating holiday. 1 day 12 . 8 24 8 12 12 20 20 25 41 7 22 22 10 13 14Floating holiday. 2 d a ys12. 8 _ " 10 4 1 6 11 4 9 7 8 9 14

Office workers

Percent of workers

New Y ear's  Day - __ 99 100 100 100 99 100 100 99 100 99 96 100 98 97 100 100Lincoln 's B irthday_____________________________ - - _ . _ _ _
Washington's Rirthday ... . ...... 7 2 ( ,0) 66 5 2 5 2 9 6 23 61 31 36 89 59Good F riday___________ ____  ________ _______ 49 52 29 3 46 27 65 55 41 62 27 34 29 16 22Good Friday, half day.............. - - 1 _ _ 2 1 2 5 1 (10) (i°)

2Faster M onday................ - - _ 7 _ 5 _ 1M em orial Day ____ 97 100 98 100 100 100 100 99 100 100 99 100 99 97 99 100Fourth of Ju ly__________________________________ 99 100 100 100 92 100 100 97 99 100 100 100 100 94 100 100Labor Day ______ 99 100 98 100 100 100 100 99 100 100 100 100 100 97 100 100Columbus Day . 2 - . 24 (10) 1 (i°) (i°) ( ,oiVeterans Day .......... - - - 29 2 1 1 5 1 3 6 30 8 2 29Election D a y____________________________________ - - _ _ _ _ (l0) 4 (10)Thanksgiving Day_______________________________ 99 100 100 100 99 100 100 99 100 100 98 100 100 97 100 100Day after Thanksgiving_________________________ 57 43 29 21 76 48 90 92 65 83 75 49 66 34 73 73Christmas Eve __ 16 50 10 4 75 71 85 90 72 63 43 40 41 29 51Christmas Eve, half d a y _______________________ - - 9 3 (10) 4 3 5 2 9 6 13 7 6Christmas D ay . ............... .. 99 100 100 100 99 100 99 99 100 96 96 100 97 97 100 100Christmas—New Year's  holiday period 11_______ - 2 - _ 10 _ 15 4 _ 22 9New Year's  E ve____ _____*_______________________ - 25 - _ 37 40 54 73 16 53 15 12 15 10 19New Year's  Eve, half day - - ( 10) 3 - 23 2 5 2 3 6 9 6Em ployee's birthday 17 6 28 8 4 22 1 16 8 7 7 12 11 1 6Admission or State Day . .. - _ _ _
Floating holiday, 1 day 12 8 24 15 13 19 18 38 33 54 15 29 29 15 31Floating holiday, 2 d a ys12_____________________ 6 4 1 6 27 13 6 16 7 5 ii 15
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(A ll fu ll-tim e w orker8=100 percent)

Item
Northeast South

Albany—
Schenectady—

Troy
Boston Buffalo Hartford Nassau—

Suffolk Newark New
York

Paterson—
Clifton—
Passaic

Pough­
keepsie Trenton Utica^

Rome
W orces­

ter York Atlanta Austin Balti­
more

Chatta­
nooga

Dallas—
Fort

Worth
Plant workers

Percent o f workers
In establishments not providing paid holidays _ _ 1 _ - _ 3 _ _ (i°) _ _ _ 6 _ _ 2
In establishments providing paid holidays-------- 100 99 100 100 100 100 97 100 100 99 100 100 100 100 94 100 100 98

Average number of paid holidays
For workers in establishments providing

paid holidays___  _______  — „  . .  -- — — 10.7 10.2 10.7 10.3 10.9 10.7 10.8 11.1 11.2 10.5 10.9 10.4 9.6 8.6 8.6, 10.1 9.0 9.1
Percent of workers by number of paid

holidays provided’
Less than 5 holidays . . .  . .  . .  . .  . .  . .  . .  . . - - 1 - - _ - _ _ _ _ _ _ 3 6 _ _
5 holidays ___  _ . .  ._ . .  ._ . .  — — — — - - - - - 1 - - - - - _ 1 13 _ _ _
5 holidays plus 1 half day or m ore-------------------- - - - - - - - - - - - - - - _ - _ 1
6 holidays . . . . . . .  .  .  — ------- — — - - - 1 - - (i°) 1 - - - - - 2 - - 7 3
6 holidays plus 1 half day or m ore__ . .  . .  — - - - - - - - - - - - - - - - - _ -
7 holidays_______________ . .  . .  -------  ~  — — - 1 - - 4 1 - - - 7 - - 6 9 - 1 10 4
7 holidays plus 1 half day or m ore_____________ - - (10) - - - - - - - - - _ - - 2 _ 1
8 holidays________ j._____________________________ 8 - 2 - 1 - 3 - - - 3 9 22 20 8 - 10 16
8 holidays plus 1 half day or m ore_____  . . - - - - - - - - - - - - - - - 1 _ _
9 holidays . ______________  . ------------ ---- 9 10 14 18 - 33 14 7 - 8 4 3 2 34 12 22 26 31
9 holidays plus 1 half day or m ore_____________ - - - - - - - - - - - - - - - - _ _
10 holidays______________________________________ 26 71 31 34 20 9 18 43 19 47 44 47 49 29 54 43 43 43
10 holidays plus 1 half day or m ore___________ - - (i°) 22 - - - - - - - - - - _ 25 _ _
11 holidays____  . .  _______  ____  ____  ____ 32 4 25 26 45 2 30 - 44 _ - 21 21 1 - _ 4 _
11 holidays plus 1 half day or m ore___________ - - - - 21 6 2 - - - 22 _ _ _ - - _ _
12 holidays______________________________________ 4 14 3 - 7 50 22 37 37 33 _ 19 _ _ _ _ _ _
12 holidays plus 1 half day or m ore— _________ 21 - 23 - - _ _ _ _ _ 27 _ _ _ _ _ _ _
13 holidays____  . .  . .  ____  ____  - - — - - - - 2 _ 3 7 - 5 _ _ _ _ _ _ _ _
13 holidays plus 1 half day or m ore___________ - - - - - - ( 10) - - - - _ _ _ _ _ _ _
14 holidays or m ore___ ,____ ____________________ “ " 3 6 - - - - - - - 7 * -

Office workers

Percent of workers
In establishments not providing paid holidays — _ 1 _ - _ _ _ _ _ (10) _ _ _ _ _ _ _ _
In establishments providing paid holidays_____ 100 99 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100 100

Average number of paid holidays
For workers in establishments providing

paid holidays__________________________________ 11.0 10.3 10.6 9.9 11.1 10.4 10.8 10.8 11.6 10.4 11.0 10.7 9.1 8.8 9.4 9.7 9.1 8.6
Percent of workers by number of paid

holidays provided
5 holidays . _  _____. _____________ _ _ _ _ 1 _ _ _ _ _ _ _ _ 1 9 _ _ _
5 holidays plus 1 half day or m ore.____________ - - - - - - - - - _ _ _ _ - _ _ _ 6
6 holidays ------ -- ----------- -------------- - - (i°) (i°) - - (10) - - 2 6 _ _ 4 ( ,0) 8 7 7
6 holidays plus 1 half day or m ore_____________ - - (i°) - - - - - - - - _ _ _ _
7 holidays_____ __________________________________ - 5 - - (1°) (10) 1 - - - - - 3 8 - (i°) 3 1
7 holidays plus 1 half day or m ore_____  . .  ----- - - - - - - - - - - - - - - - 1 - 1
8 holidays _ _____ ____ _ — — — 1 1 12 - (.0) 3 4 - - - - 1 41 20 3 1 9 23
8 holidays plus 1 half day or m ore_____________ - - - - - - (.0) - - - - - - - - 2 - -
9 holidays__ . .  ____  . . .  ------ ------- — - 14 4 16 13 2 47 4 7 - - 10 5 13 35 7 19 43 29
9 holidays plus 1 half day or m ore_____________ - - - 30 - - 1 - - - - - - - - _ - -
10 holidays ___ . .  . . .  _ .  .  —  - — — 9 62 17 41 16 4 24 39 12 74 7 26 29 31 80 39 34 32
io  holidays plus 1 half day or m ore ------------------ - - - 9 - - ( .°, 13 - - - - ' - - 27 - -
11 holidays_____________ ________________________ 50 4 25 6 47 4 45 - 18 - - 62 14 1 _ 3 5 -
11 holidays plus 1 half day or m ore____________ - - - 29 - 3 - - - 59 - - - - - - -
12 holidays_____  .  ____  . .  _. .  . .  --------- (i°) 24 2 - 5 42 15 40 70 24 _ 6 _ _ _ _ _ _
12 holidays plus 1 half day or 'Vnore___________ 25 _ 27 - - - 2 - _ - 19 _ _ _ _ _ _ _
13 holidays_________________________________ — — - - _ - 1 1 1 2 - - - _ _ _ _ _ _ _
13 holidays plus 1 half day or m ore___________ _ - _ _ - - 1 - _ - - - _ _ _ _ - -
14 holidays or m ore____  . .  — ____  — — — (,0) 1
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^A lW ul^tim ejw orker8=H )0^>ercent^

Item

South— Continued North Central West
Fort

Lauderdale— 
Hollywood 
and West 

Palm Beach- 
Boca Raton

Lexington—
Fayette Miami Wash­

ington Columbus Green
Bay

Indian­
apolis

Mil­
waukee

Minne­
apolis— 

St. Paul
Toledo

Anaheim- 
Santa Ana- 

Garden 
Grove

Fresno
Los

Angeles-
Long
Beach

Salt Lake 
City-Ogden

San
Francisco-

Oakland
San
Jose

Plant workers

Percent o f workers
In establishfnSnts not pfbviding' paid holidays.. - - - 1 2 - - - - 1 - 2 1 - -
In establishments providing paid holidays_____ 100 100 100 99 98 100 100 100 100 99 100 98 99 100 100 100

Average number o f paid holidays
For workers in establishments providing

paid holidays 9.4 9.2 9.3 9.4 9.2 9.2 9.3 8.9 9.2 9.5 9.5 9.7 9.8 9.3 9.7 9.9
Percent of workers by number of paid

holidays provided
Less than 5 holidays__ . . . . - - 1 - - - - - •- - - - - - 3 _
5 holidays_____________________________________ “ " " 5 - - - - - - - -
5 holidays plus 1 half day or m o re __ " * - - - - - - - - - .
6 holidays 4 3 4 1 2 8 ( ,0) - 8 - 1 - - _
6 holidays plus 1 half day or m ore - - - ~ - - - - - -
7 holidays_____________________________________ 5 7 3 “ * 9 3 * 3 - 3 4 - 2
7 holidays plus 1 half day or m o re__ - - “ - - 2 2 - - - - _ _
8 holidays 9 3 3 3 21 - 6 13 31 6 1 5 4 20 - (i°)
8 holidays plus 1 half day or m o re ___________ “ * - - - - { i°) - - - - 1
9 holidays_______________________________ 29 70 22 37 22 65 34 33 18 51 7 15 15 29 17 10
9 holidays plus 1 half day or m o re ____________ 9 - 21 - - 1 - - - - - -
10 holidays _____  . .  ________________ . .. 57 17 63 53 52 13 50 33 36 23 75 78 62 30 73 74
10 holidays plus 1 half day or m ore___________ ' * " 2 - " - - - - - -

“ - - - - 2 4 9 17 5 _ 14 15 7
1 1 holidays plus 1 half day or m ore - - - - - - - - - ( ,0)
12 holidays ...... “ " - - - - - - -
12 holidays plus 1 half day or m ore “ - - - - - - - _ _ _
1 3 holidays______________________________ - - - - - - - - - - - - - - . -
13 holidays plus 1 half day or m ore___________ " - - -
14 holidays or m ore . “ “ “ ' " “ " " - - - - -

Office workers
Percent of workers

In establishments not providing paid holidays„ n - - - - - - - - - - - . - . _
In establishments providing paid holidays_____ 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Average number o f paid holidays
For workers in establishments providing

paid holidavs _ ......... 9.6 9.2 9.3 9.4 9.5 9.2 9.7 9.6 8.7 9.5 9.7 9.6 9.8 9.1 9.7 9.9
Percent of workers by number of paid

holidays provided
5 holidays________  __ _ . - - - - - - - - - - - - - - - -
5 holidays plus 1 half day or m ore .. . “ " - - * - - - -
6 holidays_______________ 1 " 5 1 1 7 1 6 5 - 3 - ( ,o) - - -
6 holidays plus 1 half day or m ore " _ " - - - - - -
7 holidays. ____________________________________ “ “ 8 1 6 - 3 2 20 3 2 1 1 15 - 1
7 holidays plus 1 half day or m ore____________ ' _ ' - - 2 2 - - - - -

8 holidays------------------------------------------------------------ 1 14 1 4 5 “ 4 2 10 6 (.0) 7 7 18 2 (10)
8 holidays plus 1 half day or m ore____________ “ " " “ - 1 - - 8 - n - - 1
9 holidays-----  ----  ----------- . _________  ______ 34 40 29 41 19 34 23 15 34 43 5 25 9 19 29 6
9 holidays plus 1 half day or m ore___________ ' 29 " * 51 “ 2 7 - - - - - -
10 holidays---------------------------------------------------------- 64 17 58 53 68 9 57 64 15 21 76 68 79 39 64 91
10 holidays plus 1 half day or m o r e ___________ * - 2 - - - - - - - -

11 holidays----------------------------------------------------- ' - 10 9 11 19 4 - 4 8 2 1
11 holidays plus 1 half day or m o r e ___________ “ " * * * - - - - 1
12 holidays________________  _________________ * - - - - - - - 2 (i°)
12 holidays plus 1 half day or m ore ~ * - - - - - - - - - -
13 holidays---------------------------------------------------------- * “ - “ - - - - - - - - - - _

13 holidays plus 1 half day or m o r e ___________ " - - - - - _

14 holidays or m ore . . .  ____  __ ___
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Item

Northeast South
Albany—

Schenectady—
Troy

Boston Buffalo Hartford Nassau-
Suffolk Newark

_____
New
York

____

Paterson-
Clifton-
Passaic

Pough­
keepsie Trenton Utica-

Rome
W orces­

ter York Atlanta Austin Balti­
m ore

Chatta­
nooga

D allas-
Fort

Worth

P ercen to f workers

New Y ear's  Dpy 
Lincoln's Birthcfay
Washington's B irthday_________________________
Good Friday 
Good Friday, half day 
Easter Monday 
Memorial Day 
Fourth of July 
Labor Day 
Columbus Day 
Veterans Day 
Election Day 
Thanksgiving Day 
Day after Thanksgiving 
Christmas Eve
Christmas Eve, half day________________ _______
Christmas Day
New Y ear's  E ve________________________________
New Year's  Eve. half dav 
Employee's birthday 
Admission or State Day 
Floating holiday, 1 day12 
Floating holiday. 2 davs 12

Plant workers

100
33
85
57

100
100
100
53
81
40

100
47

21
100

2

26

2
3

99

97
22

99
99
99
78
81

99
16

2

99
2

13

13

100
25
70
57
(10)

4
99
99
99
39
44
39
99
53

8
23

100
2

14
43

6
11

100

90
62

99
100
100
79
67

100
23

22
100

6
22
26

35

100
91
97
31

100
83
83
94
66
87

100
18

21
100

3
21

2

1
5

100
51
99
72

100
100
100
71
82
57

100
8
6

99
1
6

11

97
56
96
32(i°)

96
91
92 
69 
63 
62
97 
17
3
2

97
2
2

16

7
3

100
42
96
68

100
100
100
81
74
42

100
13
10

6
100

9

2

100
44

100
56

100
100
100
100
63
82

100
37
37

100

99
39 
86
43

99
99
99
79
86
44 
99 
12

99
8

9

40

95
2
9

84

95
95
95

6
5
3

95
7

5
95

7

77
1

100

100
3 ,

100
100
100
97
91

100

100

38

100

65
93

100
100
100

22
19

100
55

100
7

32

45

95

44
61

90
95
95

26

95
29
25

98
3

34

9
18

94

54
12

74
94
94

54

87
71
20

94

54

100

93
50

1

100
100
100

7
79

100
47
10
27 

100
6
5

45

28

100

35 
76

100
100
100

52

100
2

20

100

39

4
36

98

57
38

97
98
9?
4

30

98
54
32

2
98

l ,
1

38

39 
1

Office workers

Percent of workers

New Year's  Dav 100 99 100 100 100 100 99 100 100 99 99 100 100 100 100 100 100 100Lincoln's Birthday 51 - 25 - 83 46 51 40 18 24 22 _
Washington's Birthday 87 97 86 95 98 100 99 96 100 98 37 100 62 43 80 90 44 42Good Friday 48 16 67 47 50 56 28 50 82 26 69 3 98 77 7 50 84 44Good Friday, half day - - (10) 30 - - 2 - , _
Easter Monday - - (i°) - - - - _ _ _ _ _
Memorial Day____ 100 99 100 99 99 100 99 100 100 99 99 100 100 93 91 100 106 94Fourth of July 100 99 100 100 100 100 99 100 100 99 99 100 100 100 100 m 100 100Labor Day 100 99 100 100 100 100 99 100 100 99 99 100 100 100 100 100 100 100Columbus Day___ 75 86 48 88 98 90 74 79 100 97 22 97 7 _ 4 5Veterans Day__ 95 84 47 64 52 89 59 84 30 98 28 99 30 40 80 87 43 24Election Day 51 - 40 - 82 45 55 40 88 24 22 24Thanksgiving Day_____ 100 99 100 100 100 100 99 100 100 99 99 100 100 100 100 100 100 100Day after Thanksgiving 35 8 54 11 16 3 27 15 70 1 16 _ 49 22 90 41 2 41Christmas Eve - 2 4 - - (1°) 2 2 70 _ _ 26Christmas Eve, half day. 25 - 27 9 29 5 13 _ 5 _ _ 29Christmas Day__________ 100 99 100 100 100 99 99 100 100 99 99 100 100 100 100 100 100 100New Year's  Eve (1°) - (,0 ) 5 1 - (10) 16 - _ _ 2 1New Y ear's  Eve, half day___ ____  ____ - 16 9 29 - 5 - _ _ _ 2Employee's birthday 25 7 39 14 - 2 13 - - _ 4 67 15 16 31 53 31Admission or State Day - - - - - - - _ _ _ _
Floating holiday, 1 day12 3 14 2 34 - 1 9 - _ 73 54 _ 15 7 80 37 5 32Floating holiday, 2 days 12 1 3 1 5 (10) 25 30 5

See footnotes at end of B -series  tables.
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Item

South— C o ntinu e d North Central West

Fort
Lauderdale- 
Holl ywood 
and West 

Pa lm  Beach— 
Boca R aton

Lexington- 
F ayette M iam i Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo

Anaheim— 
Santa Ana- 

Garden 
G rove

F  r e s no

Los
A ngeles-

Long
Beach

Salt Lake 
City—Ogden

San
Francisco—

Oakland

San
Jose

Plant w orkers

P ercen t o f w orkers

New Y e a r 's  Day 100 100 99 99 98 89 100 100 100 99 100 98 99 100 97 100
Lincoln 's  Birthday - - - - - - - - - - -

Washington's Birthday 17 19 61 96 61 14 37 25 30 76 83 98 89 69 92 100
Good F riday 73 78 74 25 65 18 62 58 35 80 - 18 22 27 35
Good F r iday , h a lfd ay - - - - - 7 - - - - - _ _ _
E aster Monday - - - - - 2 - - - - - - _ _ _
M em oria l Day 94 100 99 99 98 89 95 100 100 99 100 98 99 100 97 100
Fourth of July 100 100 99 99 98 89 100 100 100 99 100 98 99 100 97 100
Labor Day 100 100 99 99 98 89 100 100 99 99 51 98 99 100 100 100
Columbus Day ~ - 6 12 - 5 - 4 - - 58 50 26 - 29 57
Veterans Day 81 31 28 81 17 9 22 17 39 32 64 47 15 44 21 31
E lection  Day - 5 - - 6 - - - - - - - _ _
Thanksgiving Day 100 100 99 99 98 89 100 100 100 99 100 98 99 100 100 100
Day after Thanksgiving 7 11 25 53 63 20 71 49 22 16 55 66 63 3 75 76
Christm as E ve ... 20 19 14 3 44 20 55 55 38 31 14 2 20 22 9 4
Christm as E ve, half day - - - - - 9 2 - 3 2 (1°) - - _ ( i ° ) 1
Christm as Day 100 100 100 99 98 89 100 100 99 99 100 98 99 96 100 100
New Y e a r 's  E v e ___ - 5 - - - 7 8 23 (i ° , 18 5 - - _ _
New Y e a r 's  E ve, half day - - - - - 8 2 - 2 2 - - _ _ ( » ) _
Em ployee 's  b irthday___ 37 54 53 18 59 31 60 26 52 47 25 47 64 51 58 30
Adm ission o r State Day ____ - - - - - - - - - - - - _ _ 7
Floating holiday, 1 day 12 4 3 27 40 - 11 16 22 16 9 61 39 41 21 25 63
Floating holidav. 2 davs 12 53 24 20 " “ 2 1 “ “ 14 11 ” 7 ( ,#) -

O ffice w orkers

P ercen t o f w orkers

New Y e a r 's  Day 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Lincoln 's  B irthday “ - - - — - - - - - - _ - 1
Washington's B irthday 7 36 43 98 80 15 16 19 35 84 83 100 95 43 99 100
Good F r id ay 69 81 66 32 84 12 82 84 43 82 5 23 14 25 38 3
Good Friday , half d a y .................. - - - - - 15 - 3 - - - - _ _ _ _
E aster Monday - - - (1 0 ) - 2 - - - - - - - - - _
M em oria l D ay........  . . . .  *>... _ .. 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Fourth o f July . ............ 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Labor Day ....... 99 100 100 100 100 100 100 100 99 100 45 100 100 61 100 100
Columbus Day ___ - - 5 18 - 9 - ( . 0 ) 3 - 66 34 52 100 40 78
Veterans Day 94 47 46 81 21 14 23 9 35 33 71 51 18 48 44 23
E lection  Day________________________________________ - 6 - - 14 - - - - - S- - - - -
Thanksgiving' D ay__ _ ........... 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Day a fter Thanksgiving 2 4 18 58 64 20 73 79 19 12 58 67 69 25 66 92
Christm as Eve . .... 28 24 24 2 27 19 69 79 36 27 10 - 10 13 6 2
Christm as Eve, half day_____________________ - - - - - 25 2 - 4 7 8 - (,0 ) - 1 1
Christm as Day 99 100 100 100 100 100 100 100 99 100 100 100 100 97 100 100
New Y e a r 's  Eve - ( . 0 ) - - - 15 11 42 - 18 4 _ . _
New Y e a r 's  Eve, half day_______________ - - - - 8 2 3 2 7 - - - - 1
E m ployee 's  birthday __ . . . 30 35 52 20 55 20 27 9 27 35 21 51 38 43 37 17
A dm ission  o r  State D ay___________________________ “ - - - - - - - - - - - . - (*# ) •

Floating holiday, 1 day l2_ _______________ ___  . 1 14 18 33 “ 11 14 33 21 1 62 33 59 31 36 75
Floating holiday, 2 days 12____________  __  „ 63 14 27 16 11 1 18 16 7 1
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^AlWuU-J|inie^jworkej-s=100^jDej-cjmt)^

Item

No rtheast South

Albany—
Schenectady^

T roy
Boston Buffalo Hartford N as s au- 

Suffolk Newark New
York

Paterson— 
C lifton - 
Pass aic

Pough­
keepsie T renton Utica-

Rome
W orces­

ter York Atlanta Austin B alti­
m ore

Chatta­
nooga

Dallas—
F o rt

Worth
PIlant workers

Percen t o f workers

In establishments not providing paid vacations.. (10) 2 (10) 2 2 1 2 3 - 1 - 2 - 2 4 i (to. 2
In establishments provid ing paid vacations_____ 99 98 99 98 98 99 98 97 100 99 100 98 100 98 96 99 99 98

Length -of-tim e payment. ____________ ______ 93 88 95 66 94 94 93 85 96 80 93 91 77 88 96 96 6*8 92
Percentage payment ._ ________________________ 7 9 4 32 1 4 1 2 4 20 5 8 23 9 - 3 31 6
Other payment . .  ______ ___________________ - 1 (1°) - 3 1 4 10 - - 2 - - 1 - - 1 1

Amount o f vacation pay 14 and serv ice  period:

2 weeks or m o re ________________________________ 98 98 99 96 96 99 97 96 100 97 99 97 98 93 88 97 88 95
1 year________________________________________ 32 48 37 27 62 40 54 39 69 34 24 37 26 43 35 32 22 39
3 y e a r s ____________________ j ---------------------- 90 95 93 85 96 94 93 93 97 90 89 74 72 87 88 91 70 89
5 years ------------------------------------------------- 97 98 98 95 96 98 96 96 100 97 99 97 96 92 88 96 84 94

3 weeks or m o re ---------------------------------------- 91 92 94 90 88 95 93 81 94 91 94 93 90 79 59 87 77 78
5 years ...  -------------------  ---------------------- 14 30 37 7 29 29 50 22 44 24 15 14 15 23 17 18 15 20
10 years______________________________________ 87 90 90 79 84 90 90 78 89 86 91 73 70 70 51 76 58 69
15 years .. -------------------------------------------- 90 92 94 90 88 95 93 79 94 91 94 91 88 78 57 86 75 77
20 years-___________— _______________________ 91 92 94 90 88 95 93 80 94 91 94 93 90 78 59 87 77 78

4 weeks or m o re _______  ______________________ 80 75 83 78 64 80 74 61 81 79 85 72 71 56 29 70 49 59
10 ye a rs______________________________________ 6 14 10 2 n 13 17 8 36 7 7 3 8 1 7 7 8 2
15 years______________________________________ 53 45 49 19 30 46 45 26 47 39 70 27 24 32 15 32 29 30
20 ye a rs______________________________________ 76 74 72 74 57 77 70 56 69 76 85 62 67 52 25 59 48 57
25 ye a rs .. __________________________  _____ 80 75 83 77 64 80 74 61 81 79 85 72 71 56 29 70 49 59

5 weeks or m o re ________________________________ 53 35 56 48 26 49 37 23 53 53 - 31 41 31 17 41 34 22
15 ye a rs_________________ _________________ - (1°) 1 - 3 3 5 5 - (10, - - - - - 1 (10) -
20 ye a rs ------------------------------------------------ 10 7 34 2 9 19 14 9 40 18 - 2 9 17 7 12 15 8
25 yea rs______________________________________ 52 32 54 45 25 48 36 22 49 47 - 20 39 31 13 33 33 19
30 yea rs____________________________________ 53 34 55 48 26 49 37 23 53 53 - 31 41 31 15 41 34 20

6 weeks or m o re ________________________________ 6 6 12 1 2 • 10 4 4 3 5 - 4 4 8 - 4 11 5
20 yea rs_____________________________________ - (10) * - - 3 1 - - - - - - - 1 (1°) -
25 years________________________________  ___ 4 2 1 (1°) - 3 3 2 1 - - 1 6 - 2 1 2
30 yea rs_________________>.____________________ 6 4 11 1 “ 8 4 4 2 5 2 2 8 “ 2 5 5

O ffice  workers

Percen t of workers

In establishments not provid ing paid vacations.. - (10) - - (10, - (10) (10) - (.0) - - (1°) (1°) - (1°) . (10)
In establishments providing paid vacations------- 100 99 100 100 99 100 99 99 100 99 100 100 99 99 100 99 100 99

Length -of-tim e payment_______________________ 100 99 99 99 99 100 99 99 100 96 99 98 93 99 100 99 99 99
Percentage paym ent----------------------------------- - (10) 1

(10) (10) - - (1°) - 4 - 2 7 (10) - 1 1 1
Other payment-------------------------------------------- - - - “ - (10) 1 - " (10, “ - - - - - -

Amount o f vacation pay 14 and serv ice  period:

2 weeks or m o re ---------------------------------------- 99 99 99 99 99 100 99 99 100 99 99 99 99 99 99 99 98 99
1 yea r________________________________________ 92 94 78 91 91 94 95 89 94 83 55 86 63 82 86 79 71 80
3 y e a r s __________________________ ____________ 98 99 98 99 99 99 99 99 99 96 97 96 88 99 99 99 94 99
5 y e a r s _______________  _____________________ 99 99 99 99 99 100 99 99 99 96 99 99 94 99 99 99 96 99

3 weeks or m o re________________________________ 97 97 97 98 92 99 98 95 99 96 96 98 94 92 78 96 89 85
5 years_______________________________________ 28 54 40 46 35 58 65 30 62 36 8 25 26 27 33 28 7 23
10 ye a rs ------------------------------------------------ 94 94 91 96 89 97 97 93 97 95 89 84 79 88 67 90 73 75
15 yea rs______________________________________ 97 96 96 98 92 99 98 93 99 95 96 98 90 92 78 96 84 85
20 yea rs____  _______  ____________________ 97 97 97 98 92 99 98 94 99 96 96 98 94 92 78 96 88 85

4 weeks or m o re ________________________________ 85 87 87 93 76 89 88 74 92 88 85 89 82 75 47 86 69 62
10 yea rs__________________  _____________  __ 10 13 13 29 8 11 16 9 50 23 1 1 13 7 7 11 4 4
1 5 years 52 46 57 46 33 35 54 29 56 45 63 28 28 40 24 31 20 29
20 yea rs____ _______________________________ 78 84 83 84 74 80 83 67 84 86 85 86 79 73 47 84 64 61
25 ye a rs ______________________________________ 85 87 87 93 76 89 88 74 92 88 85 89 82 75 47 86 69 62

5 weeks or m o re ________________________________ 49 34 47 35 19 57 39 40 68 52 - 52 41 33 17 41 20 16
15 ye ar s ____________________________________ 2 (1°) - - (10, (10) (10) 1 - 1 - - - - - 4 (10) (.0)
20 years -_________ ______ ____________________ 7 4 19 3 5 15 10 10 50 24 - 7 7 11 5 12 4 6
25 yea rs_________________________________ 47 27 44 34 16 40 27 32 59 50 - 45 37 30 15 35 20 15
30 y e a rs ... . ___________ ___________________ 47 32 46 35 18 54 28 35 68 52 - 52 40 33 17 39 20 16

6 weeks or m o re ________________________________ 3 6 13 (1°) 4 14 4 6 4 7 - 4 3 4 1 11 3 3
20 yea rs_________________________  _________ - (.0) - - (10, (10) - - - - - - - 4 O (1°)
25 ye a rs______________________________________ 1 1 1 (1°) 1 (1°, 2 - - - - - (10) 4 - 5 (,0 ) 2
30 ye a rs ________________________ __________ 3 3 10 (1°, 1 7 3 4 7 1 (1°) 4 7 2 3
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(A ll^ fu ll-tim e workers=100 percent)

Item

------------------- S
-------Fort-------
Lauderdale- 
Hollywood 
and West 

Palm  Beach— 
Boca Raton

Lexington— 
F ayette

lued

M iam i Wash­
ington Columbus Green

Bay

North £

Indian­
apolis

-entral

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo
Anaheim— 
Santa Ana- 

Garden 
G rove

Fresno

--------------7

Los
Angeles-

Long
Beach

r est*

Salt Lake 
City—Ogden

San
Francisco-

Oakland
San
Jose

Plant workers
P ercen t o f w orkers

In establishments not provid ing paid vacations__
In establishments provid ing paid vacations 

Length -of-tim e payment __________________

6
94
87

i
99
89
11

2
98
94

1
99
99
(10)

(1° ) 
99 
89 
11

1
99
96

i
99
87

(10)
99
82
17

1
99
96

(10)
99
65
35

2
98
94

D
99

3
97

2
98

1
99

(i ° )
99

P ercen tage paym ent__*____________ 4 87 91 91 95 95
Other payment _____________ 2 (10 \ 3 12 5 7 5 5

Amount o f vacation pay 14 and serv ice  period:
2 “ “

2 weeks or m o re _________ 92
42

91
35
84 
88
85 
26 
77
84
85 
70 
18
38 
68 
70
39

93
35
86
91
70
25
67
70
70
39

6
28
37
39
16

97
44
94
97
87
29
82
86
87
68
6

31
67
68 
48
110 \

98
38
82

98 99 99
18
88
98
95
19
89
95
95

99
21
96
99
96
16
90
96
96
81

4
35
76
81
38

99
30 
83 
94 
97
31 
82 
96 
96 
89

6
46
81
89
49

97 93 951 ye a r__________ 95 99 97
3 years _______________ 86

41
97
97
86
32
85
86 
86 
60
6

30
60
60
23

33 38 29 55 73
5 years ___________ 90

77
18

&8
98
93

91 93 87 96 97
3 weeks or m o re ________ 90

15

93 95 94 98 97
5 years __________ 85 88 81 95 93
10 ye a rs_________ 69

77
77
37
3

22

03
28 37 18 52 49

15 yea rs________________
20 yea rs___________

90
90
78

6
37

93 92
80
85

86
88

70
81

94
95

92
93

4 weeks or m o re ___ 85
55
11

88
65
7

81 95 93
10 y e a rs ____
15 ye a rs_____________

4 7
50
84
86
62

51
5

85
19

79
16

20 years______________ 34 74
78
43

30 43 25 50 50
25 years__________  .

5 weeks or m o re _________
15 ye a rs_____________

37
16

78
39

74
75

54
55 
20

64
65 
33

49
51
19

81
85
44

77
79
35

20 ye a rs___________ 5 21
38
39

10
15
16

11
37
47

18
57

14
36
38

1
22
49
49

“ “ 1
19

- 6 -

25 ye a rs ___________________ 14
16
2

36
39

7

40
9 4 7 28 18

30 ye a rs __________________ 21
21

19 32 18 44 28
6 weeks or m o re ______________ 26

20 33 19 44 30
20 ye a rs___ ___ ________ /1° \ (10) 1 1 4 1 9 4

2 (1°, “ 1 2

23
■ 1 3 (1°) 8 -

5 1 1 3 1 8 3

P ercen t o f w orkers

In establishments not provid ing paid vacations__
In establishments provid ing paid vacations

2
98
98
(10 v

(10)
99
99
(1° V

100 
99 
(10 *

100
99 
(10 >

100
99

100
99
(1°,

100
99
(10)

100
98

100
99
(i ° )

(1°)
99
96

(.0)
99
96

(.0)
99

(1°)
( 10) _ _

99 99 100 100
98 97 99 99 99

Other paym ent________________________ V )

n
4 2 2

(10)

(.0) 1 n

Amount o f vacation pay 14 and serv ice  period:
"

2 weeks or m o re ______________ 98
84
97
98 
92 
52
91
92 
92 
68 
20 
52 
66 
68 
28

99
77
97
99
86
23
73 
85 
85
74 
17 
34 
70 
74 
36

99
73
99
99
89
32
86
89
89
56

99
81
97
99
96
56
93
96
96
77
23
47
74

_
99
75
99
99
99

100
75
99

100
99
21
95
99
99
83

99
76
96
97
98 
21 
88 
97 
97 
91 
10 
32 
83 
89 
47

99 98 99 99
79
98
99 
94

100 99
3 years ____________________ 84 70 82 68 84 92

99
99 98 99 98 99 99

3 weeks or m o re _______________ 96
99
95

98 99 99 99 99
5 years ___________________ 95 96 92 99 96

86 89
94
94

95
99
99
88

45
95
95
95
79

59 45 28 59 45
15 ye a rs ____________________ 95 94 84 99 95
20 ye a rs_______________________  .

4 weeks or m o re _______________
96
81

96
95
95

96
96

92
92

99
99

96
96

80 75 64 91 87
37
52
56
22

38
80

r 39
81
83
41

7 12 8 9 13 16

86
88

41 54 42 28 52 47
77 79 74 62 91 83

5 weeks or m o re __________________ 34 33
/10 v

79
24

80 75 64 91 87
27 26 18 34 34

17
31
35

5

8
16
20

7

16
31
34
8

i ; 
12 
30 
33 

6
no»

10
22
24

3

11
51
59
21

(1°)
12
37
41

6
1

10
47

“ " ( i ° ) - 2 -

25 yea rs____________________________ 24
28
2

-
3

19
2

25
7

23
7

18
12
31

8
31

6 weeks or m o re ____________________ -
47

5
22

3
27

2
25

3
18
2

33
3

32
1

25 ye a rs________________________ 2 6 1 )

(10) 3
17

" “ “ (1°) - n -

2 6 1 2 (10) 2 -( i ° ) 2 2 2 3 1

See footnotes at end o f B -s e r ie s  tables.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



J^AUHull-time^^orke^ssJjOO^jjercent^

Item

Northeast South
Albany— 

Schenectady— 
T roy

Boston Buffalo H artford Nassau—
Suffolk Newark New

York

Paterson—
C lifton -
Passa ic

Pough­
keepsie T renton Utica—

Rome
W orces­

ter York Atlanta Austin B a lti­
m ore

Chatta­
nooga

Dallas—
F ort

Worth
Plant workers

Percen t o f w orkers

In establishments not provid ing paid vacations.. _ _ _ _ _ _ _ _ _ _ _ _ _ (!0)
100 100 100 100 100 100 100 100 100 100 100
88 84 94 54 93 91 89 85

Percentage paym en t________ 12 15 6 46 3 7 3 3 5 28 11 10 27 20 3 36 12
2 4 1 7 12

Amount o f vacation pay 14 and serv ice  period :

97 100 100 99 100 100 97 100 100 100 100
1 year 19 44 39 23 61 35 48 38 69 38 39 34 25 39 43 30 21 29
3 years 85 94 93 84 100 92 91 95 96 91 77 71 70 86 96 94 68 90
5 years 97 100 99 98 100 99 97 100 100 99 100 99 97 95 96 99 83 98

3 weeks or m ore ___ 88 100 99 94 89 96 95 84 95 97 93 96 89 85 71 94 80 89
5 years . . .  ____ ___ 15 24 41 1 23 28 46 25 53 25 25 8 16 25 34 22 17 25

86 97 94 81 80 92 88 81 90 91 86 68
15 years . . . . .  __ _____ 88 99 99 94 89 96 94 81 95 97 93 93 89 85 67 94 77 87
20 years .......... ............... ......... ............. 88 100 99 94 89 96 95 82 95 97 93 96 89 85 71 94 80 89

82 81 93 85 60 85 70 65 86 91 76 75 72 60 31 78
7 10 13 10 15 23 10 43 8 14 10 i 19 8 11 3

15 y e a rs ______________________________________ 67 40 55 8 25 45 40 26 53 42 46 19 24 24 30 31 30 43
80 79 78 80 59 81 69 60 75 87 76 61 67 55 31 58
82 81 93 83 60 85 70 65 86 91 76 75 72 60 31 78
64 35 62 56 27 52 30 21 59 59 30 44 27 21 40

115 years _ ............ ..................... ( 10) 6 5 9 7 _
20 y e a rs ______________________________________ 13 6 43 1 15 26 19 12 47 16 - _ 10 14 19 13 19 7

64 31 62 55 25 49 29 21 54 50 16 43 27 19
30 y e a rs__ . . . . .  .. ___ _ _. 64 34 62 56 27 52 30 21 59 59 _ 30 44 27 21 40 37 17

6 weeks or m o re . _____ .  . . .  .. ______ 9 6 15 - - 15 3 4 3 7 - 4 5 5 _ 4 14 6
20 y e a rs ______________________________________ - ( .° ) - - - 5 1 _ _ _ _ _ _ _ _ 1
25 y e a rs ________________________________ ___ 7 2 1 - - 5 1 - 3 2 _ _ 2 2 _ 1 1 1
30 y e a rs ___ ________________  _____________ 9 4 13 “ “ 12 3 4 3 7 - - 3 5 - 3 6 6

O ffice workers

Percen t o f w orkers

In establishments not provid ing paid vacations.. _ _ _ - _ _ _ _ . _ _ _ 1
In establishments providing paid vaca tion s_____ 100 100 100 100 100 100 100 100 100 100 100 100 99 100 100 100 100 100

100 99 98 99 100 100
Percentage payment i 2 (10) 6 5 9 (1°) 3 4 2
Other paym ent- — .  ~  ..  ____ - - - - - - - 1 - - (.0, - - - . . .

Amount o f vacation pay 14 and serv ice  period :

99 100 100 100 99 100 99 100 100 100
1 year 93 95 83 93 89 95 93 93 96 76 85 81 69 83 68 81 62 68
3 years .  _ . 97 99 95 96 99 99 98 100 99 92 92 94 90 98 99 98 87 98
5 years 99 100 99 99 99 100 99 100 100 94 99 99 99 98 99 99 91 100

3 weeks or m ore . 97 99 99 98 92 98 95 94 99 94 94 97 93 91 88 96 84 92
33 26 40 3 1 1 26 58 36

10 years - .  .  _____ ___ 97 96 92 92 85 96 92 92 99 92 91 83 85 84 86 91 68 85
15 years . .  ____ ,. ._ 97 99 99 98 92 98 95 92 99 94 94 97 93 91 87 96 80 91
20 y e a rs .  ----- 97 99 99 98 92 98 95 94 99 94 94 97 93 91 88 96 84 92

4 weeks o r m ore —  . ____ _ _____ 89 88 94 91 76 91 84 87 97 89 86 86 85 65 53 90 57 70
10 years . . . .  _______  _____ _____ 7 10 18 - 4 16 34 14 71 29 4 (.0) 12 4 28 12 12 3
15 years . . .  . _ ________ 78 49 52 23 22 50 62 40 75 63 52 26 32 18 48 40 27 44
20 years __  __  . .  .  . .  . .  .. 89 87 89 85 76 86 83 82 96 89 86 78 82 62 53 86 56 69
25 years — . __ . . . . ___________ 89 88 94 90 76 91 84 87 97 89 86 86 85 65 53 88 57 70

5 weeks o r m ore . __  .  _____ ______ .. 66 33 60 51 16 67 54 38 82 73 _ 47 55 22 31 47 25 14
15 y e a rs . - . ____  .  __  — ..  . . .  . 1 ( l0) - 1 1 ( 10) 2 - _ _ _ - _ 1 1
20 years 12 4 35 1 7 30 30 19 71 39 - 3 11 8 28 14 10 6
25 ye a rs . _______  _ __  _________  _______ 66 28 60 51 12 62 52 37 73 70 . 30 53 22 28 38 25 13
30 years 66 32 60 51 16 67 53 38 82 73 - 47 55 22 31 47 25 14

6 weeks o r  m o re ________________________________ 9 9 19 . . 19 7 8 12 _ 7 5 6 8 8 4
20 years . . . . . .  ___  ___________ - ( l 0 ) _ - _ 1 H _ _ _ _ _ _ 1 1
25 years 2 1 1 - - 1 M _ _ - - _ (10) 4 _ 2 2
30 years 9 6 18

'
“ 19 7 8 “ 12 “ 1 1 6 ~ 4 2 4
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Table B -9 . Paid vacation provisions13 for fu ll-tim e
^AU_^uU-time_ _workers=100 percent)

workers, January through December 1975—manufacturing— Continued

Percen t o f w orkers

In establishments not provid ing paid vacations.
In establishments provid ing paid vacations_____

Len gth -o f-tim e paym ent______________________
Percen tage paym en t___________________________
Other paym ent__________________________________

Amount o f vacation p a y 14 and serv ice  period :

2 weeks or m o r e _______________________________
1 y e a r .
3 years 
5 years

3 weeks o r  m ore . 
5 years________
10 years . 
15 years . 
20 years .

4 weeks or m ore .
10 y e a rs ______
15 y e a r s ______
20 y e a r s ______
25 y e a r s ______

5 weeks o r m ore .
15 y e a r s ______
20 y e a r s _____
25 y e a r s ______
30 y e a r s ______

6 weeks o r  m ore .
20 years .
25 y e a r s ______
30 y e a r s _______

Fort
Lauderdale— 
Hollywood 
and West 

Palm  Beach— 
Boca Raton

Lexington-
Fayette

W ash­
ington

North Central

Green
Bay

Indian­
apolis

M il­
waukee

Minne - 
apolis— 
St. Paul

Percen t o f w orkers

In establishments not provid ing paid vacations.
In establishments provid ing paid vacations____

Len gth -o f-tim e paym ent______________________
Percen tage paym en t___________________________
Other paym ent__________________________________

Amount o f vacation pay 14 and se rv ice  period :

2 weeks o r  m o re _______________________________
1 y e a r ________________________________________
3 y e a r s ______________________________________
5 years ______________________________________

3 weeks o r m o re _________ _____________________
5 y e a r s ______ ______________________________
10 y e a rs _____________________________________
15 y e a rs __________________________________
20 y e a rs _____________________________________

4 weeks or m o re _______________________________
10 y e a rs _____________________________________
15 y e a rs _____________________________________
20 y e a rs _____________________________________
25 y e a rs _____________________________________

5 weeks or m o re _______________________________
15 y e a rs ____________________________________
20 y e a rs _____________________________________
25 y e a rs ____________________________________
30 y e a rs _____________________________________

6 weeks or m o re ___________________________
20 y e a rs _____________________________________
25 y e a rs ______________________________________
30 y e a rs _____________________________________

1
99 100 100
88 86 91
10 14 9

“

99 95 89
47 37 22
89 88 75
92 93 87
86 93 61
25 33 16
78 89 56
86 93 61
86 93 61
50 80 24
6 27 4

23 48 15
50 79 24
50 80 24
13 43 2
- _ .
3 28 ( ,0

12 43 2
13 43 2

- _
-

- -

100 100 100
100 99 99

- 1 1
" ”

100 100 98
85 86 59
99 99 95
99 99 97
99 94 81
42 47 26
98 91 76
99 94 81
99 94 81
76 93 47
10 40 11
38 56 38
74 88 47
76 93 47
35 64 4
- . _
5 40 1

35 64 4
35 64 4
- 8 -

- -
- - _
- 8 -

100
100

100
70
96

100
95
53
87
95
95
75
34
58
75
75
37

21
26
26

2

100
100

100
93
99

100
92
70
91
92 
92 
83 
41
71 
83 
83 
27

19
24
24

1

1
1

100
80
20

100
29
72
97
96
19
76
96
96
88
7 

36 
82 
88 
47

3
11
42
47
10
3
3
8

100
99

1

100
87 
97

100
96
27
89
96
96
89
10
44
88 
89 
49 (.0)
20
43
49
13
( ,0)

6
12

100
95

5

100
8

89
100
99

1
91
99
99
84

62
83
84

100 
99 

- 1

100
84
97

100
99
28
96
99
99
89
2

69
89
89

Plant workers

Anaheim— 
Santa Ana- 

Garden 
Grove

Los
A n ge les -

Long
Beach

Salt Lake 
City—Ogden

San
Francisco—

Oakland

100
83
17

100
53
85

100
97
36
88
97
97
87

3
49 
85 
87
50

29
47
50
5
1
2
5

100
99

1

100
89
99

100
99
33
96
99
99
95
11
46
95
95
37

20
36
37 
4 
1 
1 
4

100
74
24

1

100
12
86
99
99
18
93
99
99
95
10
56
90
93
73

5
21
65
73
34
5
8

31

100
97

3

100
69
99

100
99
20
96 
99 
99
97 
10 
54 
95 
97 
75
4 

18 
64 
73 
35

1
5

28

100
93

7

100
19
94
99
98
19
93
97
98 
85
4 

34 
79 
85 
39

1
10
36
39
5 
1 
2 
4

100
99

1

100
87
98 

100
99 
24
98
99 
99 
92

3
•56
90
92
52
( i ° )
14
52
52
2
1
1
1

100
49
51

100
30
77
90
99
37
82
98
98
94
6

50
81
94
50

1
23
50
50
2

100
94
6

100
84
94
94
99
27
87
99
99
92
14
35
86
92
53

13
53
53
7

3
5

100
96
4

100
47

100
100
92
26
90
92
92
64

6
23
64
64
15

4
15
15
2

100
90
10

100
85

100
100
98
38
97
98 
98 
83 
10 
40 
83 
83 
18

( f0)
17
18.
1

100
88
12

90
23
87
90
90
18
85
90
90
56
17
30
56
56
7

100
97

3

94
67
92 
94 
94 
37
93
94 
94 
84 
27 
61 
84 
84 
30

4
23
30
2

2
98
91
7

96
32
95
96 
94 
29 
92 
94 
94 
67

6
38
66
67
24

1
15
23
24 

5 
3 
3 
5

1
99
93
7

99
76
99
99
98
33
97
98 
98 
72 
10 
32 
72 
72 
25 
( 10) 
10
24
25 

4 
1
3
4

(!0 )

99
90
10

98
35
91
98
88
18
81
88
88
73
10
32
67
73
20

8
18
20
2

100
100

99
70
97
99
95
32
91
95
95
84
12
29
78
84
15

9
13
15

100
92
8

100
41
94

100
98
38
96
98
98
91
23
50
78
91
41
10
23
41
41

7
4
4
4

100
98
2

100
91
99
99
99
56
99
99
99
95
29
67
93
95
47
2

25
45
47

3

1
3

San
Jose

100
93
7

100
81

100
100
96
53
96
96
96
84
21
55
82
84
31

17
23
23

5

100
100

100
94

100
100
96
39
96
96
96
85
21
53
85
85
36

13
32
32

1
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^ A l^ u ll- t im e w o rk e r s^ ^ O ^ g e rc e n t^

Item

Northeast South
Albany-

Schenectady-
T roy

Boston Buffalo Ha rtf ore Nassau—
Suffolk Newark New

York

Paterson—
Clifton—
Passaic

Pough­
keepsie Trenton Utica—

Rome
W orces­

ter York Atlanta Austin Balti­
more

Chatta­
nooga

Dallas—
Fort

Worth
P lant work ers

Percen t o f w orkers

In establishments not provid ing paid vacations _ 1 _ _ 4 _ _ _ _ ( ,0) _ _ _ _ _ _ _ _
In establishments provid ing paid vaca tion s_____ 100 99 100 100 96 100 100 100 100 99 100 100 100 100 100 100 100 100

T.ength-of-time paym ent......_ .. 100 96 100 81 96 100 97 100 100 98 100 100 100 100 100 100 100 96
Percentage paym ent____________________________ - 3 - 19 - - 2 - - 2 - - - - - - - 1
Other payment____ _____________________________ - - - - - - 1 - - - - - - - - - - 2

Amount of vacation p a y14 and serv ice  period:

2 weeks or m o re________________________________ 100 99 100 99 96 100 100 100 100 99 100 100 100 100 100 100 100 100
1 y e a r_________________________________________ 59 83 47 72 78 41 82 67 100 77 89 95 16 65 82 57 53 57
3 years __ 100 98 100 96 96 100 98 100 100 93 100 100 100 100 94 100 100 100
5 y e a r s _______________________________________ 100 99 100 96 96 100 100 100 100 99 100 100 100 100 94 100 100 100

3 weeks or m o re________________________________ 100 99 99 96 95 100 99 87 100 99 100 100 98 97 87 100 100 94
5 y e a r s ________  __ __________________________ 2 35 9 31 27 18 57 15 - 13 40 30 - 33 3 10 - 18
10 y e a rs _______________________________________ 100 98 96 96 95 95 97 87 100 99 100 100 94 93 81 98 82 86
15 y e a rs ____ _____ _____ _______________  __ 100 99 99 96 95 100 99 87 100 99 100 100 98 97 87 100 100 94
20 y e a rs__________________ __________________ 100 99 99 96 95 100 99 87 100 99 100 100 98 97 87 100 100 94

4 weeks or m ore_________________________________ 100 •9<r 99 96 81 94 99 84 100 93 100 100 94 88 81 99 88 91
10 y e a rs______________________________________ 2 (,0) 1 - 17 - 18 - - - - - - (.0) - 5 _ 1
15 y e a rs ___________ __________________________ 38 43 58 77 46 48 60 29 - 10 74 56 51 71 12 37 47 40
20 y e a rs _______________________________________ 100 96 98 96 81 94 97 84 100 93 100 100 94 88 81 97 82 89
25 y e a rs ___________ _______________  ________ 100 96 99 96 81 94 99 84 100 93 100 100 94 88 81 99 88 91

5 weeks or m o re_______________  _______________ 96 90 92 89 68 89 92 79 100 91 - 92 72 74 62 87 82 67
15 y e a rs _______  _____________________________ - - 1 - - - 9 - - - - - - - - 4 5 -
20 y e a rs __________________ ________  ________ 13 27 26 29 8 14 32 9 - 13 - 19 24 46 - 32 7 33
25 y e a rs _________________________ ____________ 94 90 90 67 68 89 91 79 100 91 - 83 72 73 54 87 82 67
30 y e a rs _______  ________  ___________________ 96 90 92 89 68 89 92 79 100 91 - 92 72 74 62 87 82 67

6 weeks or m o re .. __ _____ ___________________ 1 26 19 3 21 5 16 14 - - - - - 31 - 1 1 8 17
20 y e a rs ______________  ______________________ - - - - - - 2 - - - - - - - - 7 5 _
25 y e a rs _______  __ ___________________ _____ - 17 4 3 - 5 15 - - - - - - 31 - 1 1 5 17
30 y e a rs ____________ _________  _______________ 1 26 19 3 - 5 16 14 - “ - - 31 - 1 1 8 17

O ffice workers

Percen t of w orkers

In establishments not provid ing paid vacations _ 1 _ _ _ _ - _ - (.0) _ _ _ _ _ _ _ _
In establishments provid ing paid vaca tion s______ 100 99 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100 100

Length -of-tim e paym ent________________________ 100 99 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100 100
Percentage payment . __________________________ - - - - - - - - - - - - - - - - - -
Other paym ent___________________________________ - - - - - - - - - - - - - - - - - -

Amount of vacation pay 14 and serv ice  period:

2 weeks or m o re_________________________________ 100 99 100 99 100 100 100 100 100 99 100 100 100 100 100 99 100 100
1 y e a r_______________________________ ________ 79 89 56 52 96 91 99 91 100 97 94 97 37 77 95 64 46 72
3 years ___________________ ___________________ 100 98 100 99 100 100 100 100 100 99 100 100 100 100 99 99 100 100
5 years ________________________________________ 100 99 100 99 100 100 100 100 100 99 100 100 100 100 99 99 100 100

3 weeks or m o re_________________________________ 100 97 99 99 99 100 99 98 100 98 100 100 97 100 93 99 100 99
5 y e a r s ________________________________________ 1 41 10 13 21 6 51 15 - - 23 69 - 26 1 2 _ 15
10 years _ . 98 96 91 99 99 98 99 98 100 98 100 99 82 96 92 99 90 82
15 y e a rs ____ ____________ __ . _____ _____ 100 97 99 99 99 100 99 98 100 98 100 99 97 100 93 99 100 99
20 y e a rs . ________  _____ ________  ________ 100 97 99 99 99 100 99 98 100 98 100 100 97 100 93 99 100 99

4 weeks or m o re______________________________  _ 100 92 99 99 97 99 98 82 100 95 94 99 89 95 91 92 91 87
10 y e a rs ______________  . .  . .  _____ ________ 1 1 2 - (.0) - 15 2 - - - - - 1 - 2 - 2
15 y e a rs _______  ____ _________  ____________ 29 40 45 69 50 13 55 8 - - 26 70 39 67 5 9 61 29
20 y e a rs _______  ____ ____________ „  _____ 100 92 99 99 97 99 98 82 100 95 94 99 89 95 91 92 87 82
25 y e a rs _______________________________________ 100 92 99 99 97 99 98 82 100 95 94 99 89 95 91 92 91 87

5 weeks or mo r e _________________________________ 97 84 88 94 95 95 80 79 100 95 - 98 48 73 86 82 87 45
15 y e a rs ___________ __________________________ - - - - - - 1 - - - - - - - - - 4 -
20 ye a rs , .. . .  .. _____ ____________ _____ 1 15 14 49 18 2 21 - - - - 6 15 36 - 5 6 19
25 years1____ . .  ___________________ ________ 96 84 87 85 95 95 80 79 100 95 - 97 48 73 80 82 87 42
30 y e a rs ___________ __________________ 97 84 88 94 95 95 80 79 100 95 - 98 48 73 86 82 87 45

6 weeks or m o re .. __ __________________________ (.0) 21 22 2 44 2 12 5 - - - - - 21 - n 9 12
20 y e a rs ___________________________________  — - - - - - - - - - - - - - - - - 4 -
25 y e a rs __________________ ___________________ - 10 6 2 15 2 12 - - - - - - 21 - ( ,0) 4 12
30 y e a rs _______  _________ T________  __ _____ (.0) 21 22 2 15 2 12 5 " “ ” " 21 “ (.0) 9 12
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------------------ s nued ^ ^ N o rt i^ C en tra ^ ^ West

Item
Lauderdale— 

Hollywood 
and West 

Palm  Beach— 
Boca Raton

Lexington— 
F ayette M iam i Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo

Anaheim - 
Santa Ana- 

Garden 
Grove

Fresno

Los
Angeles-

Long
Beach

Salt Lake 
City-Ogden

San
Francisco-

Oakland
San

Jose

P ercen t of w orkers
Plant workers

In establishments not provid ing paid vacations __ 
In establishments provid ing paid vacations 100 100 100

100
100
100

100
100

100 100
94

100
100

100
100

100
96

100
100

1
99

_ _ _ .

Length -of-tim e paym ent___ 100 100 100 100 100 100
Percentage1 paym en t_________

100 98 95 77 - 98
Other paym ent_____________ “ ■ 4 2 5 23 - 2

Amount o f vacation pay 14 and se rv ice  period: '
“ “ “

2 weeks or m o re______ 100 100
19

100
100

100
86

100
100
100
52
98

100
100

100
40
99

100
99
27
97
99
99
99

100 i nn 100
41

100
19

100
100
100

12
100
100

100
31

100
100
100

100
59

100
‘100

96

99 100 1001 y e a r___________________ 80 1 56
100
22

100 100
97

100
100
100
100

100
100

69
99
99

67 55 74 73

foo
99 100 100 1Q0

3 weeks or m o re .. __________ 100 95
17
95
95

100 100 100 100

13
100

14
100
100

98
11
98
98
98
98

99 97 100 99
10 y e a rs ______________________ 100 96

100
100
100

"
94

100

9
96
96
96
84

50 6 53 22
100 100 97 97 100 99

20 y e a rs ___________  ______________ 100 100 99 97 100 99
4 weeks or m o re _____ _____ 89

5
100 93

6
100 92 92 99 98

99 97 100 99
10 y e a rs ___________  _____ ___ 7 97 82 99 97

71 34
100

82
93
93
81

36
98
99 
98

43
100
100
86

100
100
100

45
99
99
94

39
98
98
91

5
13

8 - 20 18
89
89
86

92
92
89

9
84
84
69

47 37 57 18
100 98

98
93

97 82 99 97
5 weeks or m o re ________  __ 59

97
66

82 99 97
1 5 y e a rs _________________________ 72 85 88
20 y e a rs __________________ 1 1 22

46
59

52
74
81
46

32
95
98
27

29 22
88

40
90
94
19

23
88
91

1
31

- 3 -
25 y e a rs _________________________ 72

86
86 63

69

8 28 43 12
30 y e a rs ___________________ 93 6 1 70 84 20

6 weeks or m o re _________________ 8 16 19
93 66 72 85 88

20 y e a rs ___________  _____ _ 6 " 6 16 2 28 -
8 46

46
12
21

" ~ “ - - - - -
30 y e a rs ______________________ 8 19

9
19

2 6 15 - 28 -
6 " 6 15 2 28 -

Office workers
Percen t of w orkers

In establishments not provid ing paid vacations ._ 
In establishments provid ing paid vacations 100 100 100 100 100 100

100
100
99
( .°)

100
100

100
100

100
100

100
100

100 100
_ _ .  _

Length -of-tim e paym ent__________ 100 100 100 100 100
100 100 100

Percen tage payment _ _________ 100 99 98 100 100
Other paym ent. ________  . . . _ “ - - 1 2 - -

Amount o f vacation pay 14 and s e rv ice  period:
“ ~ ■ -

2 weeks or m o re _________ 100 100
40

100
100
100

100
91

100
100
100
39
99

100
100
95

5
70
95
95
79

100 100 100
62
99
99
98

100
71

100
100
99

100 100 100 1001 y e a r____________________ 92
98

100

100 100 100 100
3 years __________________ 99

100
99

i nn
42

100
100
100

13
99

100
100
93

40
93
93
79

57
100
100
100

61 72 74 63 57 81
5 y e a r s ________  _. 100 100 99 100 100 100

3 weeks or m o re __________ 100 qa inn 100 100 100 100 100 100
5 years _____________ 98 97 99 98 100 99
10 y e a rs _______________ 100

100
100

100
100
100
100

3
19

100
100
61

8
97
98 
98 
95

9
99
99
99
98

46
98
98
93

10 17 15 55 17 23 4
15 y e a rs ______________ 97

100
100
93

98 97 98 98 100 99
20 years _ ______________ 98 97 99 98 100 99

4 weeks or m o re _________ 97
3

69
97
97
95

99
13

98 97 99 98 100 99
10 y e a rs _______________________________________
1 5 y e a rs _________________

86
4

97
5

94
1

76
6

96
9

98
3

20 ye a rs__  __ _ ________ 98
99 
84

95
95

34
93
93
81

4 1 5 16 34 24 3
25 ye a rs _______________________________________

5 weeks or m o re ____________ __
97 96

86
86

97
97

94
94

76
76

96
96

98
98

15 ye a rs ___________________ 76 92 74 64 91 96
20 y e a rs ___________________ 1 32

61
79
30

. "
30
76
79
24

11
81
81
7

- " - 1 -
25 ye a rs_____________________ 70 31

61
83

12
73 93

93
32

- 9 12 22 20 2
30 y e a rs _____________________ 95

1

71 92 68 64 87 91
6 weeks or m o re _________________________________

20 y e a rs ______________  ______
36 20 -

76 92
9

74
7

64
6

91
13

96
( ,0)

25 ye a rs _________________________ 1 30
30

16
29

7
13
24

_ - - - -
30 ye a rs _______________________________________ 1 - 8 - - 32

5
7 -

9
9

7
7 6

11 
11 -
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(A ll fu ll-tim e workers=100 percent)

Northeast South

Item Albany—
Schenectady-

T roy
Boston Buffalo H artford N as s au- 

Suffolk Newark New
York

Paterson-
Clifton—
Passa ic

Pough- 
keeps ie T renton Utica-

Rome
W orces­

ter York Atlanta Austin B a lti­
m ore

Chatta­
nooga

Dallas—
F o rt

Worth
Plant workers

Percen t of w orkers

In establishments provid ing at least 1 of
the benefits shown b e lo w ________________________ 98 97 98 97 98 98 96 97 98 99 99 96 99 97 94 97 98 96

L ife  insurance______________________________________ 92 90 91 95 92 97 92 93 91 97 99 95 94 95 82 93 95 91
Noncontributory plans__________________________ 80 68 78 75 86 80 84 90 81 91 87 75 79 66 47 79 57 65

Accidental death and dism em berm ent
insurance______________________  _________________ 78 78 69 83 72 66 69 69 50 76 85 75 70 74 60 58 69 64

Noncontributory plans__________ j,______________ 67 59 59 68 68 57 63 68 41 72 72 60 60 53 40 46 42 50
Sickness and accident insurance or

sick leave o r both16}._____________________________ 75 87 82 87 88 75 87 70 79 66 90 85 92 75 60 90 73 76
Sickness and accident insurance_____________ 57 63 70 76 47 46 63 44 30 54 44 72 86 49 21 71 58 51

None contributory plans______________________ 52 46 60 68 44 40 57 44 22 49 33 56 74 39 15 63 34 38
Sick leave (fu ll pay and no

waiting period)________________________________ 44 47 25 49 73 42 56 39 48 23 55 39 20 25 38 24 12 36
Sick leave (partia l pay or

waiting ' period)________________________________ 12 8 7 3 3 8 7 5 11 4 3 2 4 17 14 13 12 12
Long-term  d isab ility insurance__________________ 7 23 26 14 23 30 14 5 41 27 48 18 36 26 18 29 11 29

Noncontributory plans__________________________ 6 15 21 11 18 18 11 5 40 23 47 13 33 22 10 25 9 22
Hospitalization insurance_________________________ 94 95 95 94 95 96 93 96 87 99 98 93 97 94 87 94 95 95

Noncontributory plans______________________  _ 80 57 86 75 90 78 86 91 74 90 90 62 83 58 50 74 51 64
Surgical in su rance________________________________ 94 95 95 94 95 95 93 96 87 99 98 93 96 94 87 94 96 95

Noncontributory plans________  _____________ 80 57 86 75 90 77 86 91 74 90 90 62 82 58 50 74 52 64
M edical insurance_____________________________ 93 94 92 93 92 90 89 96 87 99 95 93 88 88 87 91 91 95

Noncontributory plans__________________________ 80 57 84 74 86 73 82 94 74 90 87 62 78 55 50 74 50 64
M ajor m edica l insurance__________________________ 79 92 62 86 74 74 64 79 83 67 83 90 83 86 87 78 81 87

Noncontributory plans__________________________ 67 53 52 67 64 54 56 75 70 61 75 59 69 49 49 60 41 60
Dental insurance______________________________  ___ 40 14 29 12 41 25 32 27 48 20 7 6 11 20 12 32 4 22

Noncontributory plans________________________ 38 11 27 10 39 23 28 26 45 20 7 4 11 16 10 29 2 14
Retirem ent pension________________________________ 81 80 87 81 76 85 88 85 81 88 92 77 87 68 70 79 71 72

Noncontributory plans.. ____ ________________ 48 68 81 48 73 75 82 81 74 74 90 68 73 59 51 70 61 61

O ffice workers

Percen t o f w orkers

In establishments providing at least 1 of
the benefits shown b e lo w ________________________ 99 99 99 99 99 99 99 99 100 99 99 99 100 99 99 99 99 99

L ife  insurance______________________________________ 99 96 97 97 96 99 97 99 91 97 97 97 97 99 93 98 99 96
Noncontributory plans___________________ ____ 87 77 82 79 83 78 78 85 75 89 81 66 68 67 59 78 43 66

Accidental death and dism em berm ent
insurance__ 80 73 63 87 78 76 69 74 33 • 67 80 77 74 74 69 65 66 64

Noncontributory plans__________________________ 69 56 51 55 65 59 48 66 19 61 64 52 48 49 54 45 40 43
Sickness and accident insurance or

sick leave o r both16______________________________ 85 93 84 96 90 96 78 92 94 82 99 95 98 84 95 89 76 83
Sickness and accident in su rance________  ___ 51 52 58 63 41 57 48 51 24 54 53 77 77 32 19 42 44 40

Noncontributory p lans______________________ 50 38 48 52 39 48 41 46 11 47 49 55 55 23 18 33 32 32
Sick leave (fu ll pay and no

waiting pe riod '_________________ _____________ 71 78 70 67 82 72 63 71 80 64 82 85 59 55 71 67 51 63
Sick leave (partia l pay or

waiting period )_________________________________ 3 6 3 11 2 9 4 7 11 9 2 1 9 20 26 9 11 8
Long-term  d isab ility  insurance__ _____ ___ 28 40 40 58 44 53 42 45 59 48 60 51 49 50 38 57 45 53

Noncontributory plans _________________________ 23 26 30 53 36 24 27 19 51 25 55 40 44 27 19 42 32 37
Hospitalization in su rance_________________________ 98 99 99 99 96 99 98 99 91 99 97 98 98 99 97 98 99 99

Noncontributory plans ________________________ 84 49 82 37 71 57 65 70 70 74 84 52 73 52 61 70 48 61
Surgical insurance________________________________ 98 99 99 99 96 99 98 99 91 99 97 98 97 99 97 96 99 99

Noncontributory plans__________________________ 84 49 82 37 71 57 63 70 70 74 84 52 72 52 61 67 48 61
Medical insurance_________________________________ 98 99 86 99 96 96 96 98 91 99 97 98 95 93 97 94 94 98

Noncontributory plans__________________________ 84 49 79 37 71 54 58 71 69 74 84 52 71 50 61 67 47 59
M ajor m edica l insurance______ . .  _______ 93 99 81 98 97 96 95 97 91 95 94 98 88 98 97 95 96 98

Noncontributory plans ...... 78 47 70 35 71 53 58 70 69 65 81 51 57 50 61 66 45 59
Dental insurance. ___  __  ____________________ 38 16 22 36 33 15 22 14 61 12 14 7 13 20 8 17 3 18

Noncontributory plans_____________ _____________ 35 9 12 6 24 11 14 8 56 12 10 1 10 13 8 14 3 13
Retirem ent pension__ _____ __  _____ ___  ___ 93 87 82 97 85 92 88 91 90 92 92 92 90 79 85 87 84 82

Noncohtributory plans__________________________ 66 70 81 83 77 79 76 77 82 55 90 82 81 69 71 76 68 69
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^ A l l^ u l l ^ t im e ^ o r k e r ^ H K J j je r c e n t ^
South— Continued North Central W est

Item

F ort
Lauderdale— 
Hollywood 

and West 
Palm  Beach— 
Boca Raton

Lexington— 
F ayette M iam i Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo

Anaheim— 
Santa Ana- 

Garden 
G rove

F resno

Los
Angeles-

Long
Beach

Salt Lake 
City—Ogden

San
Francis co - 

Oakland

San
Jose

Plant workers
P ercen t o f w orkers

In establishments provid ing at least 1 of
the benefits shown b e lo w _______________________ 96 96 94 95 98 98 97 98 97 99 98 99 96 94 98 99

L ife  insurance_____________________________  _______ 87 91 89 90 97 93 96 94 93 98 97 81 93 89 93 98
Noncontributory p lans_________________________ 56 76 62 58 75 70 79 77 80 89 83 74 75 49 83 81

Accidental death and dism em berm ent
insurance 74 63 65 64 82 72 83 77 72 88 81 70 80 77 77 87

Noncontributory p lans_________________________ 44 54 45 42 62 52 66 61 62 81 69 66 67 40 70 72
Sickness and accident insurance or

sick leave o r both16_____________________________ 67 73 66 90 93 86 90 91 89 94 69 55 71 78 82 87
Sickness and accident in su rance______ ______ 31 48 32 59 72 80 84 82 75 89 17 21 23 44 33 24

Noncontributory p lans____ _______________ 17 43 24 37 55 62 69 68 65 84 11 20 13 28 30 20
Sick leave (fu ll pay and no

waiting period )________________________________ 28 24 40 48 24 16 19 12 22 12 51 27 43 36 43 53
Sick leave (partied pay or

waiting period )________________________________ 21 6 11 18 10 6 5 7 10 3 14 17 17 26 30 30
Long-term  d isab ility  in su rance_________________ 16 33 12 25 12 8 29 20 18 29 21 16 23 23 29 45

Noncontributory p la n s ---- . -----  ----- 8 24 8 13 9 4 25 14 13 27 13 11 12 9 23 29
Hospita lization in su rance____________ ___________ 96 92 93 93 97 98 96 98 96 99 97 98 95 94 98 99

Noncontributory p lans_________  _________  __ 51 75 55 55 69 40 72 72 82 89 79 83 75 45 87 84
Surgical in su rance_______________ ________________ 94 92 93 92 97 98 96 98 96 99 97 98 95 94 98 99

Noncontributory p lans__________________  _____ 51 75 55 54 68 40 72 72 82 89 79 83 75 45 87 84
M edical insurance_________________________________ 89 87 90 86 91 98 95 97 95 99 95 96 95 94 98 99

Noncontributory p lans_________________________ 50 71 54 49 65 40 72 71 82 89 77 81 75 45 87 83
M ajor m edica l insurance________________________ 89 81 81 82 84 91 77 88 83 56 94 95 91 91 94 97

Noncontributory p lans_________________________ 47 66 45 41 57 37 52 63 62 47 76 80 71 43 81 78
Dental insurance___________________________________ 11 20 19 16 22 19 27 23 23 35 48 44 44 25 71 59

Noncontributory p lans__________________ 4 19 18 14 17 13 26 19 22 33 43 40 43 16 68 54
Retirem en t pen s ion _______________________________ 56 74 55 73 86 74 84 84 87 90 70 62 74 66 89 77

Noncontributory p lans-------------------------------- 45 66 49 53 81 71 74 77 82 86 59 54 58 48 80 63
O ffice w orkers

P ercen t o f w orkers

In establishments provid ing at least 1 of
the benefits shown b e lo w _______________________ 99 99 99 99 99 99- 99 99 99 99 99 99 99 99 99 99

L ife  insurance------------------------------------------------ 96 98 98 95 98 96 98 97 97 99 99 92 96 98 97 98
Noncontributory p lans__________  _____________ 72 77 74 67 61 66 81 78 72 84 79 76 73 60 78' 84

Accidental death and dism em berm ent 
in su rance_________________ _______________________ 83 74 82 68 82 70 81 79 71 95 88 78 85 79 78 86

Noncontributory p lans_________________________ 64 55 60 49 57 40 67 61 45 80 70 67 66 40 64 77
Sickness and accident insurance or

sick leave o r both16_____________________________ 90 78 87 92 95 83 95 90 92 96 93 89 92 96 96 95
Sickness and accident insurance _____________ 44 25 29 37 43 57 74 70 55 76 26 22 33 41 36 29

Noncontributory p lans_____________________ 37 14 23 24 26 43 60 54 44 69 16 20 17 23 26 23
Sick leave (fu ll pay and no

waiting period )________________________________ 65 63 72 79 71 40 78 58 58 72 82 81 79 70 80 82
Sick leave (partia l pay or

waiting period )____________________ _________ 14 3 10 6 11 14 4 8 8 4 9 5 7 20 12 13
Long-term  d isab ility  in su rance_________________ 40 54 28 46 42 27 50 46 52 60 52 54 50 46 60 55

Noncontributory p lans_____________________ 34 39 21 30 37 13 41 34 28 49 27 44 24 19 41 36
H ospita lization in su rance________________________ 99 97 99 99 90 99 98 99 99 99 99 99 99 99 99 99

Noncontributory plans ------------------------------- 68 65 65 65 54 53 65 71 64 87 56 49 58 46 54 76
Surgical in su rance____________________ __________ 99 97 99 99 90 99 98 99 98 99 99 99 99 99 99 99

Noncontributory p lans--- ------------------------- 68 65 65 64 54 53 65 71 64 87 56 49 58 46 54 76
M ed ica l insurance-----------------------  ---------------- 97 91 98 96 85 99 98 97 98 98 98 98 98 99 99 99

Noncontributory p lans-------------------------------- 67 61 64 64 51 53 65 70 64 86 55 47 58 46 54 76
M ajor m edica l insurance____________ ___________ 99 91 96 94 96 97 95 94 98 91 99 99 99 99 99 99

Noncontributory p lans_________________________ 67 58 62 62 54 52 60 63 60 77 57 40 58 45 52 74
Dental insurance___________________________________ 11 18 17 16 15 17 29 19 24 30 55 47 42 22 55 51

Noncontributory p lans_________________________ 7 17 15 14 13 6 26 14 13 25 32 25 25 11 37 38
Retirem ent p en sion __________________  _________ 81 85 80 85 92 79 90 88 85 86 80 71 85 82 87 86

Noncontributory p lans-------------------------------- 69 70 74 63 86 75 81 79 75 80 64 48 67 67 76 70
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Northeast South

Item Albany—
Schenectady-

T roy
Boston Buffalo Hartforc Nassau-

Suffolk Newark New 
Y ork

Paterson—
Clifton—
Passaic

Pough­
keepsie Trenton Utica—

Rome
W orces­

ter York Atlanta Austin B alti­
m ore

Chatta­
nooga

Dallas—
F ort

Worth
P ant workers

Percen t of workers

In establishments provid ing at least 1 of
the benefits shown below __ __ _____ — _____ 97 100 99 99 100 100 100 100 97 100 100 98 99 100 100 99 100 99

L ife  insurance________________  ___________________ 90 97 98 98 96 100 96 97 95 100 100 98 95 99 92 99 *95 96
Noncontributory plans _ ________  ___________ 80 75 85 81 91 84 92 97 87 95 84 83 85 75 51 87 58 80

Accidental death and dism emberm ent
insurance ________________________________________ 83 87 73 90 78 73 72 71 47 79 72 82 69 90 64 56 68 62

Noncontributory plans________________________ 74 68 66 78 72 61 67 70 39 75 57 67 63 68 36 49 42 56
Sickness and accident insurance or

sick leave or both 16___________________ ________ 84 98 88 95 89 71 89 69 82 63 79 87 92 79 57 97 78 81
Sickness and accident in su rance____________ 74 76 85 90 36 55 66 50 33 62 79 82 91 73 17 85 70 68

Noncontributory p lans_____________________ 68 61 75 82 36 45 61 50 23 55 65 68 82 56 13 78 40 54
Sick leave (fu ll pay and no waiting period )__ 47 46 17 53 79 37 51 33 52 16 17 32 13 14 44 15 11 39
Sick leave (partia l pay or waiting period )___ 15 7 5 2 - 2 4 4 4 2 5 - 1 6 6 11 8 7

Long-term  d isab ility insurance _________________ 9 32 32 11 28 31 14 4 49 35 11 19 41 21 24 33 7 31
Noncontributory plans _ ______________________ 7 19 28 10 23 18 12 4 49 29 10 17 39 17 19 30 6 26

Hospitalization in su rance___ ___________________ 97 100 98 99 100 100 99 100 91 100 100 97 99 100 100 99 98 99
Noncontributory plans _____ _______  ___ 84 64 95 84 95 80 93 96 76 92 89 70 88 70 62 89 54 78

Surgical in su rance________________________________ 97 100 98 99 100 99 99 100 91 100 100 97 99 100 100 99 98 99
Noncontributory plans 84 64 95 84 95 79 93 96 76 92 89 70 88 70 62 89 55 78

Medical insurance_________________________________ 97 100 97 99 98 96 95 100 91 100 93 97 90 97 100 98 95 99
Noncontributory p lans_______  _______________ 84 64 94 83 93 77 90 99 76 92 82 70 84 69 62 88 53 78

M ajor m edica l insurance____ __________________ 79 98 61 91 78 74 56 80 89 65 67 92 85 84 100 80 81 89
Noncontributory plans _ _ 67 61 55 76 72 52 50 79 74 57 56 65 75 54 62 71 41 74

Dental insurance 54 13 31 7 41 23 31 27 53 18 6 2 9 28 16 40 4 25
Noncontributory plans _ _ _ ..... 54 11 31 6 39 22 26 27 50 18 6 2 9 20 14 39 2 13

Retirem ent pension 90 89 95 86 74 92 91 93 87 98 91 81 89 80 74 91 74 81
Noncontributory p lans_____________________ 44 75 94 43 70 84 89 87 83 79 89 72 75 73 66 81 65 74

O ffice workers

Percen t of w orkers

In establishments provid ing at least 1 of
the benefits shown b e lo w _______________________ 99 100 99 100 100 99 99 99 100 100 99 99 100 100 100 99 100 99

L ife  insurance_____________________________________ 98 96 99 98 98 99 93 99 99 100 99 97 97 99 98 99 98 97
Noncontributory p lans_________________________ 77 80 80 58 90 74 72 84 86 92 76 83 66 75 70 85 48 82

Accidental death and dism emberm ent
insurance_______________________  ____________ __ 93 82 73 93 89 79 64 77 27 62 70 88 75 86 63 61 70 59

Noncontributory p lans_________________________ 74 68 60 57 81 52 48 62 14 55 57 75 47 62 50 51 36 47
Sickness and accident insurance or

sick leave o r both 16___________________  ________ 96 97 96 99 89 92 89 94 97 92 97 90 98 86 84 98 69 88
Sickness and accident in su rance____________ 76 73 81 80 27 64 62 60 20 77 82 79 85 64 25 61 42 56

Noncontributory plans .... ____  _ 74 62 66 52 27 55 53 50 8 64 72 67 61 49 25 52 21 49
Sick leave (fu ll pay and no waiting period )__ 84 83 79 88 88 61 77 76 90 84 68 71 58 67 81 73 47 63
Sick leave (pa rtia l pay or waiting period )___ 1 3 - 5 - 3 3 - 3 2 - - 1 3 25 10 5 6

Long-term  d isab ility insurance _________________ 16 41 40 39 50 62 48 67 77 68 38 41 62 32 51 46 30 40
Noncontributory p lans_________________________ 15 25 22 30 44 22 34 28 72 30 26 33 56 12 38 39 13 31

Hospitalization in su rance_____________  ________ 99 99 99 100 95 99 98 99 99 100 99 99 99 100 100 99 99 99
Noncontributory p lans. ______________________ 86 64 90 62 83 62 73 65 86 63 76 72 72 65 84 88 50 78

Surgical in su rance_________________________ _____ 99 99 99 100 95 99 98 99 99 100 99 99 99 100 100 99 99 99
Noncontributory p lans_________________________ 86 64 90 62 83 62 71 65 86 63 76 72 73 65 84 88 51 78

Medical insurance __ _____________________________ 99 99 98 100 98 96 97 98 99 100 99 99 96 99 100 97 96 99
Noncontributory p lans___________________ 86 64 85 62 86 62 68 70 84 63 76 72 72 65 84 87 49 78

M ajor m edica l insurance____ ___________________ 88 99 89 94 96 95 89 97 98 97 88 97 92 99 100 92 94 97
Noncontributory p lans_________________________ 75 60 66 56 84 51 58 69 84 57 62 72 60 62 84 81 43 73

Dental insurance_____________  _____ ____________ 57 22 19 4 47 17 25 22 76 14 31 2 20 34 26 35 4 26
Noncontributory p lans______  _____ ________ 50 19 19 1 43 11 22 10 74 14 31 2 14 8 25 35 3 15

Retirement pen sion _____________  ________  _____ 95 91 94 97 78 96 87 89 97 97 89 90 94 84 91 91 79 84
Noncontributory p lans_________________________ 43 62 88 41 68 78 73 69 94 51 88 81 87 70 78 80 71 77
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Item

36'uth^-Continued North Central West
Fort

Lauderdale— 
Hollywood 
and West 

Palm  Beach- 
Boca Raton

Lexington—
Fayette M iam i Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo

Anaheim— 
Santa Ana- 

Garden 
Grove

Fresno

Los
Angeles-

Long
Beach

Salt Lake 
City—Ogden

San
Francis co- 

Oakland

San
Jose

Plant workers
Percen t of w orkers

In establishments provid ing at least 1 of the
benefits shown below 98 97 92 100 100 100 100 99 100 100 100 100 98 100 100 100

L ife  insurance. _ ____ ... 91 94 83 95 100 94 99 97 98 98 100 90 96 100 95 99
Noncontributory p lans_________________________ 52 84 57 78 83 72 87 83 87 93 86 85 84 48 85 88

Accidental death- and dism em berm ent
insurance _______________________________ 82 72 68 67 86 77 85 83 75 88 87 76 88 84 83 90

Noncontributory plans 47 67 47 50 66 59 76 69 65 86 74 71 75 39 74 80
Sickness and accident insurance or

sick leave o r both 16 78 83 55 98 99 96 98 97 92 98 77 58 71 89 71 88
Sickness and accident insurance 66 62 35 82 84 93 96 86 80 98 14 20 17 58 37 22

Noncontributory plans 38 59 28 68 64 72 83 83 71 94 10 20 15 34 36 19
Sick leave (fu ll pay and no waiting period )... 52 28 33 61 11 16 11 7 23 5 61 17 44 45 25 58
Sick leave (pa rtia l pay or waiting period )___ (.0) - 6 1 10 1 4 2 7 1 12 23 16 26 30 24

L ong-te rm  d isab ility  in su rance_________________ 23 39 7 33 12 8 38 21 19 34 19 15 22 34 28 53
Noncontributory p lans_________________________ 8 30 1 32 8 4 33 16 14 33 13 9 14 10 20 31

Hospitalization insurance _ 98 96 92 100 100 100 100 99 99 100 100 100 97 100 100 100
Noncontributory p lans__ 55 89 54 77 74 33 85 78 89 95 84 91 87 49 89 87

Surgical insurance 98 96 92 100 100 100 100 99 99 100 100 100 97 100 100 100
Noncontributory plans ..... 55 89 54 77 74 33 85 78 89 95 84 91 87 49 89 87

M ed ica l insurance_________________________________ 94 95 91 89 96 100 99 99 99 99 95 97 97 100 100 100
Noncontributory plans 55 89 52 66 71 33 84 78 89 94 80 89 87 49 89 87

M ajor m ed ica l insurance 94 85 81 98 83 95 72 92 86 46 97 96 91 100 92 95
55 79 45 75 60 31 55
25 27 1 1 34 28 20 36

Noncontributory plans 7 27 10 33 20 i i 35 21 20 44 47 45 46 20 68 54
R etirem ent pension ... ____ 56 86 29 94 95 83 93 91 93 96 67 66 74 78 90 76

Noncontributory plans ..... ...... . _. 28 83 26 73 94 80 83 86 91 91 58 57 64 57 81 59

O ffice workers

Percen t of w orkers

In establishments provid ing at least 1 of the
benefits shown below 100 99 99 100 100 100 100 99 100 100 99 100 99 100 100 100

L ife  insurance_____________________________________ 94 99 93 100 100 96 99 99 98 100 99 96 92 100 98 99
Noncontributory plans 57 80 56 80 74 66 87 83 78 88 79 80 75 50 79 95

Accidenta l death and dism em berm ent
insurance _________________________________________ 80 89 80 69 85 79 86 88 73 93 96 83 85 73 88 90

Noncontributory plans ... . . 49 71 45 48 67 49 77 71 43 81 76 64 68 34 68 87
Sickness and accident insurance or

sick leave o r both 16 ... 92 73 77 98 89 95 96 94 97 96 91 79 93 96 96 93
Sickness and accident in su rance_____________ 74 29 49 69 44 79 92 85 78 86 20 17 18 59 36 23

Noncontributory plans .. 63 27 32 44 34 54 75 73 67 75 17 17 11 46 33 18
Sick leave (fu ll pay and no waiting period )— 88 57 59 94 64 40 78 53 54 70 77 71 77 78 91 91
Sick leave (pa rtia l pay or waiting period )___ (10) 2 9 - 13 2 2 2 4 2 13 _ 14 14 1 2

Long-term  d isab ility  insurance 35 75 20 57 36 31 58 44 50 61 44 43 36 57 53 50
Noncontributory plans ____ ____. ... 23 43 5 40 24 6 48 35 18 44 28 20 19 14 32 31

Hospitalization insurance 100 99 99 100 100 100 100 99 99 100 99 100 99 100 100 100
Noncontributory plans 67 81 46 76 74 58 89 79 84 90 68 60 81 51 76 95

Surgical insurance __ 100 99 99 100 100 100 99 99 99 100 99 100 99 100 100 100
Noncontributory plans ___ _ 67 81 46 76 74 58 88 79 83 90 68 60 81 51 76 95

M ed ica l insurance______________________  ________ 99 95 99 89 98 100 99 98 99 99 97 98 99 100 100 100
Noncontribucory plans _ ____ 63 75 46 64 73 58 89 77 83 89 65 58 80 51 76 95

M ajor m edical insurance ____ 99 87 97 100 98 99 97 98 98 86 99 98 99 98 100 100
Noncontributory p lans___________  ____________ 62 65 43 76 70 58 72 71 76 71 68 58 79 48 74 91

Dental insurance___________________________________ 20 41 24 43 30 26 54 28 32 47 70 54 42 16 61 59
Noncontributory p lans_________________________ 9 41 23 39 29 6 54 24 12 41 49 39 42 14 51 54

Retirem ent p en sion_____ ____ _____________________ 82 91 57 92 92 78 97 90 90 93 75 81 89 86 95 82
Noneontributorv p lans_____ ... .... 45 91 48 72 84 74 85 79 85 89 54 51 68 62 69 61
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£An^ull-time^worker^=KH)^perc^ent^
Northeast South

Item Albany—
Schenectady—

Troy
Boston Buffalo Hartford Nassau—

Suffolk Newark New
York

Paterson-
Clifton—
Passaic

Pough­
keepsie Trenton Utica—

Rome
W orces­

ter York Atlanta Austin B a lti­
m ore

Chatta - 
nooga

Dallas—
Fort

Worth
Plant workers

Percen t of workers

In establishments provid ing at least 1 of
the benefits shown below__________________  ___ 100 100 100 99 100 100 100 100 100 99 100 98 100 100 100 100 100 100

L ife  insurance___________________________________ 100 100 99 99 87 100 99 100 100 99 100 98 100 100 100 100 100 98
Noncontributory plans!__  ____________________ 76 93 90 85 66 62 80 73 63 69 73 88 62 87 87 100 86 82

Accidental death and dism emberm ent
insurance___________________ ____________________ 95 86 74 77 60 50 89 72 100 69 100 98 81 82 81 75 100 90

Noncontributory p lans_________________________ 72 84 73 54 60 49 71 72 63 69 .51 88 62 76 72 75 86 84
Sickness and accident insurance or

sick leave or both16___________________________ 68 95 82 85 94 89 89 86 100 93 100 95 98 89 82 80 62 87
Sickness and accident insurance.. __________ 37 30 79 56 70 34 73 39 63 46 64 54 60 55 75 58 21 28

Noncontributory plans ____________________ 34 24 69 52 69 34 56 39 63 46 37 43 57 54 69 58 12 25
Sick leaye (fu ll pay and no

waiting period )__  . .  __ ___________________ 28 76 45 32 55 30 52 29 56 45 58 80 66 40 13 52 14 42
Sick leave (pa rtia l pay or

waiting period )________________ ________________ 31 3 3 - - 49 4 38 44 40 - - - 31 54 3 41 24
Long-term  d isab ility  insurance_____________ . . - 16 8 22 21 64 10 27 - 31 8 9 32 69 21 70 38 43

Noncontributory p lans______ ____ _. ______ - 16 7 22 21 37 7 27 - 31 8 9 30 62 8 67 38 42
Hospitalization insurance______ ____________ .. 100 100 100 99 87 100 100 100 100 99 100 98 100 100 100 100 100 100

Noncontributory p lans________________  _____ 97 97 99 99 87 73 84 93 100 99 100 89 98 90 81 100 86 83
Surgical insurance__________  _____ ____________ 100 100 100 99 87 100 100 100 100 99 100 98 100 100 100 100 100 100

Noncontributory plans _ _ ________  _. ._ ___ 97 97 99 99 87 73 84 93 100 99 100 89 98 90 81 100 86 83
M edical insurance.. .  _____ ._ . .  _____ _____ 100 100 99 99 87 100 98 100 100 99 100 98 100 98 100 100 100 100

Noncontributory p lans___ ____ - - — 97 97 99 99 87 73 82 93 100 99 100 89 98 88 81 100 86 83
M ajor m edica l insurance________________  ______ 96 100 87 99 81 100 97 98 100 86 97 98 95 97 100 98 100 100

Noncontributory p lans_________________________ 94 97 86 99 81 72 80 91 100 86 97 89 93 86 81 97 86 83
Dental insurance_____ ..  _____ . .  ____________ 19 37 33 51 31 16 50 12 37 15 51 15 32 47 - 36 3 38

Noncontributory p lans_________  ________  __ 19 35 33 51 31 16 33 12 37 15 51 15 32 47 - 36 3 36
Retirem ent pension__  __________________ .. 73 91 85 95 86 82 96 93 100 91 100 95 95 86 93 81 64 87

Noncontributory p lans_____  _. ____________ 73 87 84 95 81 51 77 93 100 91 96 86 77 80 72 81 54 78

O ffice workers

Percen t of workers

In establishments provid ing at least 1 of
the benefits shown below  ______________________ 100 100 100 99 100 100 100 100 100 99 100 100 100 100 100 100 100 100

L ife  insurance______________  ____________ _____ 100 100 99 99 99 99 100 99 100 99 100 100 100 100 100 100 99 97
Noncontributory p lans____________________  __ 75 84 89 94 70 61 83 62 30 79 76 95 74 82 95 99 86 68

Accidental death and dism emberm ent 
insurance_____ ______________________  __ __ __ 99 89 72 60 70 65 88 62 100 79 100 100 96 78 92 73 99 84

Noncontributory plans __ ____________ _____ 75 81 72 49 70 61 71 62 30 79 17 95 74 76 88 72 86 71
Sickness and accident insurance or

sick leave o r both!16 .  . .  . .  . .  ~  _. _____ 87 99 99 94 98 99 88 98 100 99 100 100 100 95 89 100 73 85
Sickness and accidentjinsurance.. _____ .. 29 26 75 67 97 41 67 36 30 21 98 71 66 42 85 41 13 23

Noncontribtitory p lans__ _____ _____ _. 29 16 63 66 97 41 54 36 30 21 79 66 63 42 85 41 4 19
Sick leave (fu ll pay and no

waiting period) .  . .  . .  . . . .  .  . _____ 87 84 86 81 94 54 74 60 82 27 72 100 89 53 5 99 38 52
Sick leave (p a rtia l pay or

(.0)waiting period ) .. . ._ ..... . 5 2 12 - 44 4 37 18 72 - - _ 38 80 1 31 16
Long-term  d isab ility  insurance__________________ - 18 13 9 47 80 21 37 - 21 5 3 26 71 10 75 32 46

Noncontributory p lans_________________________ - 18 13 9 32 73 13 37 - 21 5 3 21 57 6 73 32 44
Hospitalization insurance. 100 100 100 99 100 100 100 99 100 99 100 100 100 100 100 100 100 100

Noncontributory plans 99 96 99 99 99 93 84 97 100 99 94 99 97 85 92 99 86 69
Surgical insurance ____________ _____ _____ .. 100 100 100 99 100 100 100 99 100 99 100 100 100 100 100 92 100 100

Noncontributory p lans______ ._ ._ _____ _. 99 96 99 99 99 93 84 97 100 99 94 99 97 85 92 92 86 69
M edical in su ra n c e ................. 100 100 99 99 100 100 99 99 100 99 100 100 100 99 100 92 100 100

Noncontributory p lans_________________________ 99 96 99 99 99 93 83 84 100 99 94 99 97 84 92 92 86 69
M ajor m edica l insurance . ._ ._ .. . ____ 100 100 99 99 99 99 100 98 100 99 100 100 93 99 100 100 100 100

Noncontributory p lans_________________________ 99 96 99 99 99 93 83 95 100 99 94 99 90 84 92 99 86 69
Dental insurance 4 34 10 25 50 5 40 3 70 - 12 2 16 29 - 5 22 26

Noncontributory plans ........... 4 32 10 25 50 5 24 3 70 - 12 2 16 29 - 5 22 23
Retirem ent pen sion _______________________________ 77 88 79 99 98 95 98 90 100 98 94 95 91 84 96 71 53 88

Noncontributory p lans_________________________ 77 81 69 99 82 85 73 90 100 98 84 93 87 78 91 70 4.8 80
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Item

South— Continued North Central West
F ort

Lauderdale- 
Hollywood 
and West 

Palm  Beach- 
Boca Raton

Lexington—
Fayette M iam i Wash­

ington Columbus Green
Bay

Indian­
apolis

M il­
waukee

Minne­
apolis— 
St. Paul

Toledo

Anaheim - 
Santa Ana- 

Garden 
Grove

Fresno

Los
A n ge les -

Long
Beach

Salt Lake 
City—Ogden

San
Francisco—

Oakland

San
Jose

Plant workers
Percen t of w orkers

In establishments provid ing at least 1 of
the benefits shown b e lo w _______________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

L ife  insurance________  ___________  _ ____________ 100 100 100 100 100 100 100 95 98 100 100 100 100 100 99 98
Noncontributory p lans_________________________ 86 96 85 78 84 99 87 87 84 85 90 68 90 84 86 85

Accidenta l death and dism em berm ent
insurance__________________________________________ 93 62 60 68 90 65 79 61 75 92 90 80 89 93 85 85

Noncontributory p lans_________________________ 74 58 46 62 86 64 76 58 73 77 82 68 79 76 85 85
Sickness and accident insurance or

sick leave or both 16 _ 93 94 96 91 88 53 68 79 95 76 84 81 83 85 92 96
Sickness and accident insurance_____________ 11 24 49 72 45 38 66 62 63 53 55 45 33 33 67 67

Noncontributory plans .... _ .... _ 11 21 47 66 39 38 64 44 62 53 55 45 33 33 54 54
Sick leave (fu ll pay and no

waiting period ). 32 19 70 34 55 16 30 8 32 25 84 81 79 33 61 35
Sick leave (p a rtia l pay or

waiting period ) ____ ___ 58 54 22 42 - 13 (.0) 42 5 22 - _ 3 24 28 57
Long-term  d isab ility  insurance. ...... 65 50 42 48 10 14 16 21 20 24 25 38 20 37 49 72

Noncontributory p lans__ _______________  __ 65 47 35 42 10 14 15 18 20 24 16 26 13 28 46 72
H ospitalization insurance 100 100 100 100 100 100 95 100 99 100 100 100 100 100 100 100

Noncontributory p lans_________________________ 86 90 85 88 94 99 93 68 99 94 79 56 82 72 82 83
Surgical insurance 100 100 100 100 100 100 95 100 99 100 100 100 100 100 100 100

Noncontributory plans _______  _____  __ _. 86 90 85 88 94 99 93 68 99 94 79 56 82 72 82 83
M ed ica l insurance ......... 100 62 100 100 100 100 95 100 99 99 100 94 100 100 100 100

Noncontributory p lans_________________________ 86 52 85 88 94 99 93 68 99 94 79 50 82 72 82 83
M ajor m edica l insu rance... ______________ . . 100 100 100 100 99 87 88 87 100 89 100 100 100 100 100 100

Noncontributory plans ._ ......... . 86 90 83 88 93 86 86 55 97 89 79 56 79 72 82 83
Dental insurance______________ ___________________ 11 19 53 19 35 38 39 23 68 14 43 44 67 31 68 38

Noncontributory plans 11 19 52 18 31 38 39 23 67 14 36 32 63 24 68 38
R etirem ent pension_______________________________ 88 94 92 86 88 74 75 76 83 67 88 84 93 77 93 92

Noncontributory p lans_______________________ 83 84 81 64 88 74 71 67 80 65 88 73 78 71 87 91

Office workers

P ercen t of w orkers

In establishments provid ing at least 1 of
the benefits shown b e lo w _______________________ 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

L ife  insurance _ ____ 99 100 100 100 99 100 100 99 100 99 100 100 100 100 99 98
Noncontributory p lans______ _____ __ 75 99 72 75 83 98 88 84 78 78 88 75 90 81 84 87

A ccidenta l death and dism em berm ent
insurance______________________________ __________ 97 74 66 72 90 51 89 48 62 97 94 76 87 92 83 87

Noncontributory plans 69 74 39 63 90 49 86 47 53 76 81 75 77 75 .82 87
Sickness and accident insurance or

sick leave o r both 16 98 99 96 99 99 41 91 99 100 97 99 83 96 96 97 100
Sickness and accident insurance_____________ 2 11 34 70 27 15 74 77 50 40 60 42 46 19 58 84

Noncontributory plans 2 10 34 68 23 15 72 40 36 39 59 42 45 19 44 73
Sick leave (fu ll pay and no

waiting period ). . 32 78 67 59 97 29 78 64 69 71 99 83 95 54 61 24
Sick leave (pa rtia l pay or

waiting period ) . . . 66 11 27 32 - 9 1 33 1 23 _ _ (,<>) 31 36 76
Long-term  d isab ility  insurance 67 62 46 41 27 1 16 35 23 27 35 35 25 69 53 89

Noncontributory plans 67 62 38 39 27 1 15 34 20 27 22 34 10 53 51 89
Hospitalization insurance_________________________ 99 100 100 100 100 100 100 100 96 100 100 100 100 100 100 100

Noncontributory p lans_________________________ 75 93 71 94 97 98 98 92 92 94 78 61 79 63 61 86
Surgical insurance _____ ..  ____  . .  . .  _. 99 100 100 100 100 100 100 100 96 100 100 100 100 100 100 100

Noncontributory plans 75 93 71 94 97 98 98 92 92 94 78 61 79 63 61 86
M ed ica l insurance_________________________________ 99 74 100 100 100 100 100 100 96 89 100 91 100 100 100 100

Noncontributory p lans_________________________ 75 68 71 94 97 98 98 92 92 89 78 52 79 63 61 86
M ajor m edical insurance______ . . . . . 99 100 100 100 100 96 99 99 100 97 100 100 100 100 100 100

Noncontributory plans 75 93 70 94 97 93 97 91 91 97 78 61 78 63 61 86
Dental insurance_____ . . .  .  __  . ____  _ __ 2 5 32 17 15 16 13 5 35 9 40 40 44 25 44 17

Noncontributory p lans_____ ._ __ _____ 2 5 32 16 15 16 13 5 35 9 35 39 38 16 43 17
Retirem ent p en sion ________________  ____  . .  . . 93 94 94 86 91 81 84 85 77 60 84 74 89 85 70 94

Noncontributory p lans_________________________ 90 64 84 61 87 81 81 83 74 55 84 59 79 85 66 94
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(A ll fu ll-tim e manufacturing plant w orkers in each area=100 percent)

Northeast South North Central West

Item Northeast
Penn­

sylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

Gaines­
v ille

Greensboro— 
Winston- 
Salem - 

High Point

Lou is­
v ille

Melbourne—
Titu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw Billings D enver-

Boulder
Sacra­
mento

San
Diego

Percen t o f w orkers

Working on:
16.7Second shift. ________  __________________ 13.9 19.7 13.6 14.2 26.5 21.0 14.4 20.9 24.4 23.3 21.6 30.8 11.4 18.6 22.1 14.5

With no pay d iffe ren tia l------------------------- 4.0 - .3 - - 6.1 .2 .5 .7 - .2 - 3.7 - -
With pay d iffe ren tia l----------------------------- 9.9 19.7 13.2 14.2 26.5 10.6 20.7 14.4 20.4 23.7 23.3 21.5 30.8 7.7 18.6 22.1 14.5

Uniform  cents (per hour)------------------ 5.7 11.1 13.2 14.2 5.2 7.7 12.0 14.4 10.3 14.0 8.0 13.3 7.1 7.7 12.8 18.3 11.6
Under 5 cents--- ------------------------- - - - - - " - - - - - - - 2.0 - -
5 and under 6 c en ts_________________ .1 .5 - 1.2 1.9 - .6 .3 .2 .1 4.5 - .2 .6 -
6 and under 7 c en ts ---------------------- - - - - - - - - - .3 - - - 1.9 - -
7 and under 8 c e n ts ______  _______ .1 - - - - .3 .9 - - (7) (7) .1 - - - - -
8 and under 9 c en ts ---------------------- .1 .7 - - - - - .1 .3 - - - - - -
9 and under 10 cen ts-------------------- - 1.4 - - - - - - - .6 - - - - - - -
10 and under 11 c en ts______________ 1.4 2.8 5.9 .7 5.2 .9 2.1 - 4.2 5.3 2.4 3.8 - 1.4 8.2 .7
11 and under 12 c en ts______________ .3 “ - - - - - .2 .1 - - - -
12 and under 13 c en ts______________ 1.0 - - - - - 1.4 - .9 .4 .2 3.2 .5 .3 - 1.1 .1
13 and under 14 c en ts______________ - - - 1.2 - - .4 (7) .6 1.3 - 1.6 .4 - -
14 and under 15 cents _____________ .6 - - - .1 - .9 1.5 .7 .2 - - - -
15 and under 16 c en ts______________ 1.1 1.8 3.8 11.1 - .1 1.7 1.1 1.5 1.4 1.5 2.8 .5 1.0 3.1 1.2 -
16 cents and o v e r ___________________ .9 4.0 3.6 - - 4.5 5.4 13.3 2.3 5.4 1.1 1.3 .8 4.8 3.9 7.1 10.7

Uniform  percen tage-------------------------- 3.5 8.5 - - 21.3 2.6 7.7 - 9.8 8.7 14.8 8.2 23.6 " 4.5 3.0 .6
Under 5 percent - _______  ________ “ " - - - " - “ - 1.1 -
5 percen t____________  ______________ 1.6 2.7 - - - 2.1 “ 6.4 13.7 .5 23.6 1.0 “
O ver 5 and under 10 p ercen t______ .2 .6 - “ .5 .6 “ 1.3 .4 .7 1.1 “ .3 - “
10 p e rcen t___________________________ 1.7 5.2 - - 21.3 2.1 5.0 - 8.5 2.0 .4 6.6 2.1 3.0 .6
O ver 10 and under 15 percent------- - “ - - - “ - -
15 percent and o v e r_________________

Other®._______________  _______________ .
- - - “ - - - “ " - “ - -
.8 (7 ) - - - .3 1.0 .2 1.0 .5 - 1.3 .8 2.4

A verage pay d ifferen tia l

Uniform  cents (per hour)__________________ 12.8 14.6 14.1 13.7 10.0 19.0 17.2 19.2 13.2 15.4 13.7 12.8 9.1 17.6 13.1 14.7 17.1
Uniform  p ercen t----------------------------------- 7.6 8.2 * ' 10.0 9.3 8.3 9.6 6.2 5.3 9.3 5.0 7.3 10.0 10.0

Percen t o f workers

Working on:
Third sh ift_________________________ ___________ 4.3 8.8 9.3 7.2 7.6 7.4 8.4 5.4 3.2 8.3 4.4 6.2 4.7 5.2 6.0 7.6 3.6

With no pay d iffe ren tia l___________________ - - - - - 2.0 - - - .3 “ - - .1 - -
With pay d iffe ren tia l_______________________ 4.3 8.8 9.3 7.2 7.6 5.4 8.4 5.4 3.2 8.0 4.4 6.2 4.7 5.1 6.0 7.6 3.6

Uniform  cents (p er hour)______________ 2.9 4.2 9.3 7.2 .6 5.0 4.7 5.4 2.5 5.5 3.8 4.1 .6 5.1 3.6 7.4 .8
Under 7 cen ts________________________ - - - 1.2 - 2.8 - " - .2 “ - - 1.0 -
7 and under 8 c e n ts _________________ - - - - - - - - - - - - - - -
8 and under 9 c e n ts _______  _ ------ - - - - - - - - - (7) - “ - - -
9 and under 10 cents________________ - - - - - - - - “ - -
10 and under 11 c en ts______________ .1 1.3 - - .6 .7 (7 ) .3 - .5 - - - .5
11 and under 12 c en ts______________ - - - - - - - - .1 “ - - -
12 and under 13 c e n ts -------  -------- - - - - - (7 ) " .2 .2 - - .3 - .1
13 and under 14 c en ts______________ - - - - “ - - - - - “ -
14 and under 15 c e n ts ------------------ - .2 - - - - - .2 (7) .1 .3 - - - - -
15 and under 16 c en ts ------------------ 1.0 .8 3.8 - - .2 1.2 1.1 2.1 3.0 1.6 .3 .5 .2 .4 - “
16 cents and o v e r ------------------------- 1.8 2.0 5.5 6.0 - 1.2 3.3 4.4 .2 1.6 2.1 2.7 .1 5.0 1.9 7.4 .2

Uniform percen tage____________________ 1.4 4.1 " * 7.1 .3 3.4 .7 1.9 .5 1.9 3.5 - 1.1 - -
Under 7 percen t____________________ .3 (7 ) “ “ - .5 “ .2 .1 “ “ .5 " _
7 and under 10 percen t----------------- - " " " " - .2 .1 (7) .2 -
10 p e rcen t___________________________ 1.0 3.6 - - 7.1 .3 3.0 .7 1.3 .4 1.6 3.5 - .1 “
O ver 10 and under 15 percen t------- .1 - - - .1 " “ " - .3 " .3 _ “
15 p e rcen t_______________ ____________ .5 - - - - .2 “ -
O ver 15 percen t_____________________ “ “ - “ - “ - “ - _ “ “

O ther8____________________________________ .5 - (7) “ .1 .3 “ “ .6 “ .2 .5 “ 1.3 .1 2.5

A verage pay d ifferen tia l

Uniform  cents (per hour)__________________ 18.7 17.4 26.5 17.5 10.0 12.0 25.6 27.0 15.2 16.7 21.0 18.1 15.9 35.8 19.7 22.5 16.6
Uniform  p e rcen t-------------------------  ---- - 9.2 10.5 “ 10.0 10.4 9.5 10.0 9.7 9.1 10.3 10.0 8.3
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^A lW u ll-tim ^ ^ o rk e jrs^ lO ^ jg^ cen t^

North east South North Central West
Item Northeast

Penn­
sylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

Gaines­
v ille

Greensboro— 
Winston- 
Salem - 

High Point

Louis - 
v ille

Melbourne—
T itu sv ille -

Cocoa

Okla­
homa
City

C le ve ­
land Dayton Omaha Saginaw Billings t)e nver— 

Boulder
Sacra­
mento

San
Diego

Lant worksrs

Percen t o f w orkers by scheduled 
w eek ly hours and days

Under 35 hours_________________ *
4 days___________________________ 1 2

( “ >
1

3 ( i ° ) 4 1
5 days 1 “

( “ )
- - - - 1

18
18

2 3 - 3 -
3

4

2 - 1 2 i 1 2
4 (120)

( i ° )
“ 1 2 i 1 2

7 2 6 10 2
“ " 2 1 - -

O ver 3772 and under 40 h o u rs ____________ (10) (10 \ (.0)
6

(10)
2 1 4 4 7 2
” “ - 2 1

(i° ) ~ nn “ - - 1 - -

69
(i° )

87 68 65 74 62
v ) 
79 87 75

(10)
78
(.0)
78

(10)

79 81
(>0)
81

89 84
1

88 86
1

87
68 87 68 63 74 62 78 84 75 78

- 1
82

- (10) 1
88 88 86 85.

(10) 3 ( l0)
” " ~ “ " (!0) 1 - -

(>0) /10 X
2

2 : 5 7 1 1 -
( ‘0) ( i ° ) 1

( " )
2 5 - 1 - -

6 days____________________ ______ (10)
( ’° )

“ - 7 1 -
45 h ou rs______________________ ( i° ) 10

10

“
3

“ “ - - - -
1 - - -

“ 1 - - - -
( i ° ) 3 " ( 10) ■ - - - - -
( i ° ) " “ i - - - -

(ib) “ 1 ( i ° ) - - - -

15 15 " ' ” - ( i ° ) - - - -
" (170)

1 (10) 3 2 8
1 10 15 “ “ “ - - - - -

6 1 - 3 2 8
: “ 6 2

( 10)
2 - ( i ° ) - -

1 “ ( ) ( i ° ) - - - - -
“ - - - - -

A1/-* la y s " “ 2 - ( i ° ) - -

A verage  scheduled w eek ly hours
“ “ “

A l l  w eek ly  work schedules_____ ________ 38.9 40.1 41.7 40.9 40.8 41.1 40.1 39.7 40.6 40.4 40.9 40.3 40.5 39.9 40.1 39.3 40.4
O ffice workers

Percen t o f w orkers  by scheduled 
w eekly hours and days

(i° ) (10) (1°)
9 6 (10 \ (.0) “ “ ( i ° ) r 1

(io,
-

14 10 5 (10) 16 (.0)
(10)
(.0 )

2 - (1°)
l ) (.0) 2 2

“ “ “ “ - 2 - -
14 10 fio ) 16

10
10
12

~ “ (>0)
10
10

“ - - -
22 22 8

8
31
30 22 ~

13
13

19
19

(10)
11

2 1 - -
22 22

7

22 - 8 16 4
O ver 37*/2 and under 40 hours _ ( i° ) 1 1

21
22 8 16 4

“ 7 “ 6 - 6
“ ' “ “ - - - - - -

( i ° ) 12
60

" ” " 1 - - - - -
53

1
55 84 89 60 72 93 83 70

2 2 1 7 - 6 - 672 84 65 70 96 83 84 89
52 55 84 89 60 72 93 83 70

- ( i ° )
65

- (>0) - (10)
84 70 96 83 84 89

(i° ) (1° ) “ “ “ “ (.0) - “ - (10) - - -
(10 ) (.0) “ 1 2 (10) (.0) - (,° )

( i ° ) 2
1 ) ” (10)

(i0 ) (10)
1 1 - (10) - -

v ) 1 ( io ) ( *o X
A verage scheduled w eekly hours

A ll  w eekly work schedules ________ ______ 38.5 38.7 39.6 39.9 38.9 39.1 39.4 39.8 39.6 39.2 39.6 39.5 39.4 39.8 39.7 39.5 39.8
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(A ll fu ll-t im e workers=100 percent)

Item

Northeast South North Central West

Northeast
Penn­

sylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

Gaines­
v ille

G reensboro- 
Winston- 

Salem— 
High Point

Lou is­
v ille

Melbourne—
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw B illings Denver—

Boulder
Sacra­
mento

San
Diego

Plant workers

Percen t o f w orkers by scheduled
w eekly hours and days

35 hours__________________ ____ _________________ 21 - 4 - - - - - 2 - - - - - - 5
5 days. _________________________________________ 21 - - 4 - - 2 - - - - - - 5

O ver 35 and under 37l/2 hours---------  ------------- 3 - - - - - D - - - - - - 3 - -
4 days___________________________________________ - - - - (10) - - - - - 1 - -
5 d ays___________________________________________ 3 - " - - - - - - 2 -

37V2 hours— 5| days.. ------------------------------------ 5 2 10 12 14 - 6 2 7 1 1 11 6 10 -
O ver 37 V*' and under 40 hours_____ ___ “ - - - - - - - - - 2 - -

4 days___________________________________________ - - - " - - - - - - - - 2 - -
5 d ays___________________________________________ " - - " - - - - - * - - - -

40 hours_______________________________  _ . ----- 70 88 79 82 93 63 84 94 83 81 79 89 89 84 89 90 93
4 days___________________________________________ 1 “ - - - 1 - - 1 1 - 3 - 1 -
5 d ays___________________________________________ 70 88 79 82 93 63 83 94 83 81 78 88 89 82 89 88 93

Over 40 and under 45 hours______________________ - 3 - 4 - 4 1 6 4 1 - 3 6 5 - - -
5 days__________________________________ - - - 4 3 6 4 1 - 1 6 - - - -
5V2 days--------------- ----- ------------------------------- - - - - - - - “ - 2 - 5 - - -
6 days___________________________________________ - 3 - - - - - “ - - - -

45 hours____________________________________________ - 7 12 - 6 10 1 - 4 4 3 3 1 - - - -
5 days____________ - 7 12 - 6 9 1 - 4 3 3 3 1 - - - -
5V2 days_________________________________________ - - * - 1 - - - 1 1 - - - - -

O ver 45 and under 48 hours— 6 days____________ - - - - - - - - - 1 - - - - - - -
48 hours____________________ - - 9 - - 11 - - 2 5 3 (10) 1 - 1 - 2

5V2 d ays_________________________________________ - - 9 - - - - - 2 - - - - - - -
6 days___________________________________________ - - - 10 " - 5 3 (1°) 1 - 1 - 2

O ver 48 hours______________________________________ - - 1 “ " 2 4 8 4 2 - - - -
5 days---------  ------------------------------------------- - - - - - - 1 3 1 - - - -
572 days___________________________ ____—........... * - - - 1 - " - 2 1 2 - - - - - -
6 days___________________________________________ - * - - - 3 2 3 2 * - - -
6V2 days --------  -----  ------  ------------------- " “ " " 1 - - - -

A verage scheduled w eekly hours

A ll w eekly work schedules_______________________ 38.7 40.4 41.3 39.7 40.5 41.2 39.7 40.1 40.6 41.0 41.4 40.6 40.6 39.9 39.8 39.7 39.9

O ffice workers

Percen t o f w orkers by scheduled
weekly hours and days

Under 35 hours— 5 days__________________________ 1 - - - - - - - - - - - - - - _ -
3 5 hours— 5 days------------- --------------------- ----- 3 - - - - - - (1°) 5 - - - - -
O ver 35 and under 3772 hours ------  ----------- 3 (1°) - 1 - 1 - 3 - 2 - -

4 days_____ ___________________________________ - - - - " 1 - “ - - - - 2 - -
5 days___________________________________________ 3 (10) - - - - - - - 1 - 3 - - - - -

3772 hours_________________________ _____________ 23 3 - 12 28 13 - 10 13 6 1 9 2 (1°) 36 3
5 days___________________________________________ 23 3 - 12 - 27 13 - 10 13 6 1 9 - (>°) 36 3

O ver 3772 and under 40 hours ____ ___________ - 1 - (1°) - - - 5 2 (1°) - - 1 - -
472 days-_______________  __________  ___________ - - - - - - - - 1 - - - -
5 days___________________________________ - 1 - - - (10) “ - 5 1 (1°) - - 1 - -

40 hours------  ---------- ------------------------------ 70 95 98 88 98 69 87 99 90 80 86 92 91 100 96 64 97
4 days___________________________________________ * - - - - - - - - (.0) - 1 - -
4V2 days_________________________________________ - - - - " - 1 - ~ - - - - -
5 days___________________________________________ 70 95 98 88 98 69 87 99 89 80 86 92 91 100 95 64 97

O ver 40 hours______________________________________ - - 2 “ 2 2
O

- - (1°) 2 3 - - - - -
5 days ____________________  . _______________ - - 2 - - 1 (1°) - - * 2 2 - - - - -
572 days---------------------------------------------------- " - “ 2 - (.0) 1 - - - - -

A verage scheduled w eek ly hours

A ll w eekly work schedules________________________ 39.1 39.9 40.1 39.7 40.1 39.5 39.7 40.0 39.8 39.5 39.7 40.0 3 9.8 40.0 39.9 39.1 39.9
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(A ll fu ll-t im e w orkers =100 percent)

Northeast South North Central West

Item Northeast
Penn­

sylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

Greensboro— 
W inston- 
Salem— 

High Point

Lou is­
v ille

M elbourne- 
Titus v il le -  

Cocoa

Okla­
homa
City

C leve­
land Dayton Om aha Saginaw B illings Denver—

Boulder
Sacra­
mento

San
Diego

Plant workers

Percen t o f w orkers by scheduled 
weekly hours and days

37l/2 hours— 5 days - . . . . - - (, ° ) - _ _ _ _ _ _
40 hours 100 100 97 86 77 97 100 97 89 100 100 99 99 100 100 100

4 days - - - - - - - - - - - - - - - 12
5 days 100 100 97 86 77 97 100 97 89 100 100 99 99 100 100 88

O ver 40 and under 45 hours - - 3 - - 2 - 1 - - - - - - - -
5 days - - 3 - - 2 - - - - - - - - - -
5V2 days______  ___ ___ _ - - - - - - 1 - - - - - - - -

45 hours _ - - - - 9 1 - 2 10 - - n - - - -

5 davs - - - - 9 1 - 2 10 - - - - - -
6 days - - - - - - - “ - - - (10) - - - -

48 hours— 5 days - - - - - - - - - - - - 1 - - -
O ver 48 hours--- 5 davs - - - 14 14 - - - (i ° ) - - - - - - -

A veraee  scheduled w eek ly hours

A ll w eekly work schedules 40.0 40.0 40.0 41.4 41.8 40.1 40.0 40.2 40.6 40.0 40.0 40.0 40.1 40.0 40.0 40.0

O ffice workers

Percen t o f w orkers by scheduled 
w eekly hours and days

3 5 hours— 5 days _ _ . . .  ____ ___ - - - - - - - - (10) - - _ _ _ _ (1°)
O ver 3 5 and under 3772 hours— 5 days - - - - - - - - 1 - - - - - -
3 7 72 hours— 5 days 23 78 - 55 13 31 34 - 6 10 - 67 - - - -
O ver 377? and under 40 hours 2 - - - 15 - - - - - - - - - - -

4 davs - - - - 15 - - - - - - - - - - -
5 day8 2 - - - - - “ “ - - - “ - - -

40 hours 75 22 100 45 72 69 66 99 93 90 100 33 100 100 100 99
4 days - - - - - - - - - - - - - - 3
5 days____________________________________ _____ 75 22 100 45 72 69 66 99 93 90 100 33 100 100 100 97

O ver 40 hours - - - - 1 - - - - - - - -

5 days____________________________________________ - - - - - “ - - “ - - - - - - -

572 d ays_________________________________________ " “ “ “ - • 1 ‘ “ “ - - - - -

A veraee  scheduled w eek ly hours

All w eek ly work schedules 39.4 38.0 40.0 38.6 39.4 39.2 39.2 40.0 39.8 39.8 40.0 38.3 40.0 40.0 40.0 39.9

See footnotes at end of B -s e r ie s  tables.
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(A ll fu ll-tim e workers=100 percent)

North east South North C entra l West
Item Northeast

Penn­
sylvania

Syracuse Corpus
Christi

Daytona
Beach

Gaines­
v ille

Greensboro— 
Winston- 
Salem - 

High Point

Louis­
v ille

M elbourne-
T itusville—

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw B illings D enver-

Boulder
Sacra­
mento

San
D iego

Plant workers

Percen t of workers

In establishments not providing paid holidays.. 4 2 10 10 17 17 3 11 10
90

In estab lishm ent provid ing paid holidays______ 96 98 90 90 83 83 97 89 83 98 97 91 97
6

94 93
9

91
A verage number of paid holidays

F o r w orkers in establishments providing
paid holidays_____________________________________ 8.5 9.2 7.0 6.8 7.3 6.5 9.0 9.0 7.3 9.8 10.5 7.8 12.4 7.7 8.0 8.5 8.6

Percen t of w orkers by number of paid 
holidays provided

Less than 5 holidays___________ ( i° ) (10) 8
5 holidays_______  ____ 1 (1°) 11

(1°)
“ 1 4 (1°) 2 4 3 -

5 holidays plus 1 half day or m o r e ____________ ( ) ( i° ) 1 ( i° )
- 3 1 1 -

6 holidays___________________ 14
1

11
1

17 13 14 8 27
“ “ - - -

6 holidays plus 1 half day or m o r e ______ (1° \ (10)
8 19 7 19 17 4 13

7 holidays . _________________ 8
( 10)

10 13 3
\ ) ( ) 

13
( 10)
15

1 - - - -
7 holidays plus 1 half day or m o r e ______ _ 10 7 2 26 13 13 13
8 holidays _______
8 holidays plus 1 half day or more

20
2

4
2

5 3 12 4 11 4 8
2
8

(i° )
5

1
14

l
1 -

1
18 24

1
19

9 holidays__________________________________________
9 holidays plus 1 half day or m o r e __

21
3

22 38 24 3 17 14 25 23 21 15
1

24
(.0)

6 38 18
1

18
1

* p
10 holidays_______ 18

1
16 (10 ) "

22
“ i 4 -

10 holidays plus 1 half day or m ore 6 13 9 3 7 14 19 15
11 holidays_____  _____ 11 " (10)

13
" - - - -

11 holidays plus 1 half day or m o re______ (  1° \ • 3 3 4 5 4 10
12 holidays___________________ 8 20

" “ “ “ " “ - - 1
13 holidays_________  _ ■ 2 4 (i° ) 5 “ 1 2 -
14 holidays or m o r e _________ ( i° ) \ ) ■ 2

11
6 1 5 - - 3

29 “ 63 " 1 *

O ffice workers

Percen t of workers

In establishments not providing paid holidays__ 
In establishments provid ing paid holidays

i
99

(i° )
99

(10)
99

2
98

(.0)
99

1
99

(10) (.0,
99

i
99

(i° ,
99

(.0)
99

(i ° )
99

( i ° )
99

(.0, (1°) ( i ° ) ( i ° )
99 99 99 99

Average number o f paid holidays

For workers in establishments providing
paid holidays______________ 8.5 9.9 7.5 7 1 r. „ 9.4 9.3 10.1 7.9 11.2 8'.6*7.5 8.8 9.0

Percen t o f workers by number of paid 
holidays provided

Less than 5 holidays______ (.0) ( i ° ) 5 1 2 3 ( “M (1 ° ) (10 \
( l0) (!• )5 holidays____ _______ (i° ) 22 31 8 \ .1

( " )
- -

5 holidays plus 1 half day or m o r e __ 4
( ) 6 " (!0) ( 10) - (1°, ( i ° ) (.0 )

6 holidays__________________________________________
6 holidays plus 1 half day or m o r e __

12
1

7
3

14
3

46 19 36
1

25 9 31 7 7 18 10 26 14 4 5
7 holidays. _____ . .  . .  . .
7 holidays plus 1 half day or m ore .
8 holidays___________  „

11
1

18

3
1

10

11

2 1 10

11

13
(.0,

11 13
2

7
1

i ) 
7 
1

( ) 
13 
5

3
1

36
2

5
2

10
1

(10)
6
1

8 holidays plus 1 half day or m o r e __ 7 7
6 2 33 ( 10) - 12 20 26

9 holidays________________
9 holidays plus 1 half day or more __

19
5

8
1

44 21 9 24 16 19 27 30
V ) 
31

( ) 
25 12 31

2
41

19
9

10
15

10 holidays________________
10 holidays plus 1 half day or m o re___

18
2

31
3

2 5 5 1
1

19 9 11 20 22
( ) 

4 20 3
1

12
1

28
(1°)
20

11 holidays_____
11 holidays plus 1 half day or m o re ___

4 16
3

- -
24

1 3 8 - 14 3 i 5 1
1
6

3
4 13

12 h o lidays_____________
13 h o lidays__
L3 holidays plus 1 half day or m o re___

1
(.0) 9

2
“

-
1

(1°) 2
4

29
2 -

1
2

5
5

(10,
(1°)

10
2 _ ( " ) 1

( 10)

3
14 holidays or m o r e __  __ ( ,0) 3 1 3 14 - 33 i - -
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^ftJijfullMjiinejj^rkers^OOjjercent^

Item

Northeast South North Central West

Northeast 
Penn- 

s ylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

Gaines­
v ille

G reensboro- 
Winston- 

Salem— 
High Point

Lou is­
v ille

M elbourne-
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw B illings Denver—

Boulder
Sacra­
mento

San
Diego

Plant w orkers

P ercen t o f w orkers

New Y e a r 's  D ay___________________________________ 91 96 86 78 79 66 96 89 80 97 96 90 97 90 92 89 90
Lincoln 's  Birthday________________________________ - 3 - - - - - - - - - (10)
Washington's B irthday___ 20 19 23 12 - 3 14 31 7 10 6 14 4 45 20 60 27
Good F riday 64 51 28 24 12 15 59 14 23 60 62 30 80 28 21 17 5
Good F riday, half day (10) - - - - - - - - 1 - - 1 _ 1
E aster Monday 29 - 11 - - 74 5 - - - - - 2 _ . _ 5
M em oria l Day 93 97 59 55 28 23 95 69 74 97 95 86 97 87 89 87 90
Fourth of July______________________________________ 83 96 82 73 83 64 95 89 81 97 95 87 97 91 90 88 90
Labor Day___________________________________________ 96 97 85 85 80 83 95 89 80 97 94 90 97 93 88 88 90
Columbus Day 8 8 3 - - - - 5 - (10) (10) ( i ° ) ( i ° ) _ 8 8
Veterans Day 7 11 6 9 9 6 5 25 6 2 2 16 3 33 10 27 20
E lection  Day________________________________________ 13 4 - - - - - - - 2 - 1 _ _
Thanksgiving D ay______________ 96 97 83 86 83 72 96 89 82 98 94 91 97 92 91 91 90
Day after Thanksgiving 36 53 22 26 2 14 58 32 27 59 55 24 80 4 29 35 41
Christm as Eve 21 35 21 26 5 19 61 25 21 61 67 27 81 22 25 17 16
Christm as Eve, half day . 2 13 3 - - - - - ( 1 0 ) 4 - 2 1 _ 2 4 3
Christm as Day__________________________ 95 97 89 90 83 64 97 89 82 98 96 90 97 90 93 91 90
Christm as—New Y e a r 's  holiday p e r iod 11_______ - - - - - - 5 9 - 10 28 63 10
New Y e a r 's  Eve 13 19 5 - - - 21 20 3 37 57 7 81 - 14 4 3
New Y e a r 's  Eve, half day______ 4 8 - - ( 1° ) - - - - 4 3 _ 1 _ 2 5
E m ployee 's  birthday___________________________ 19 9 15 21 3 4 14 5 15 30 18 24 5 14 24 32 26
Adm ission  or State D ay________________ - - - - - - - - - - _ _ _ _ _ 1 3
F loating holiday, 1 d a y12 15 15 10 10 - 14 16 12 8 18 11 9 2 15 20 17 9
F loating holiday, 2 d a ys12 2 5 2 “ " 1 3 4 6 5 8 4 - 3 6 2 2

O ffice workers

P ercen t o f w orkers

New Y e a r 's  Day 98 99 99 95 98 92 99 99 99 99 99 99 99 99 99 99 99
L in co ln 's  B irthday - 13 - - - - - - - - 15
W ashington's B irthday.. _______________ 23 46 36 10 - 2 21 31 21 37 24 45 27 30 47 80 50
Good F r id a y ________________________________________ 68 37 24 14 36 10 47 6 21 52 53 16 57 29 27 10 4
Good F r id ay , half d a y____________________________ 4 - - - - - - - - 4 - 4 4 17 9
E aster Monday________________________________ 16 - 5 - - 94 1 - - - - - 4 . _ 2
M em oria l Dav ___ 98 99 72 73 56 18 99 88 95 99 99 99 99 99 99 99 99
Fourth o f July______________________________________ 93 99 96 93 99 93 99 99 99 99 99 99 99 99 99 99 99
Labor Day 99 99 98 98 98 97 99 99 99 99 99 99 99 99 99 99 99
Columbus Day______________________________________ 2 27 28 3 - - - 6 8 15 16 6 15 - 20 19 16
Veterans Dav 26 20 31 7 7 12 10 36 21 17 20 33 19 54 38 13 18
E lection  Day 17 13 - - - - - - - 3 - - _ _
Thanksgiving Dav 99 99 96 98 99 97 99 99 98 99 98 99 99 98 99 99 99
Day a fter Thanksgiving__________ 26 65 13 19 26 20 41 43 27 56 49 16 66 2 31 44 43
Christm as Eve 12 29 8 17 28 24 36 39 11 55 9 51 15 15 8 11
Christm as Eve, half day____ 9 16 3 - - - - - 3 7 - 1 5 - 6 6 1
Christm as Dav 99 99 99 98 99 94 99 99 97 99 99 99 99 99 99 99 99
Christm as—New Y e a r 's  holiday p e r iod 11 - - - - - - 1 12 - 2 14 - 33 - 13
New Y e a r 's  Eve 6 11 2 - - - 13 32 2 25 43 3 51 - 7 1 3
New Y e a r 's  Eve, half day________________________ 8 5 - - 24 - - - - 3 3 - 4 - 3 1 -

E m ployee 's  b irthday______________________________ 15 7 14 10 1 5 8 7 14 12 11 16 2 10 8 17 10
Adm ission  or State D ay___________________________ - - - - - - - - - - - - - - _ 19 35
F loating holiday, 1 d a y12_________________________ 12 27 11 9 - 11 12 8 12 18 33 22 38 6 17 28 9
Floating holiday, 2 days 12________________________ 4 3 3 2 4 1 6 5 8 2 4 1 5 8 8
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^Al^uU^un^w orkers^JJO jjjierceat^

Item

Northeast South North Central West

Northeast
Penn­

sylvania

Syra­
cuse

Corpus
C hris ti

Daytona
Beach

Gaines­
v ille

Gr eensljoro— 
Winston- 
Salem- 

High Point

Louis­
v ille

M elbourne-
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw B ill ings Denver—

Boulder
Sacra­
mento

San
Diego

P lan t workers

P ercen t o f w orkers

In establishments not provid ing paid holidays.. - 2 - - 1 16 - 6 3 1 - 1 - - 1 - -
In establishments provid ing paid holidays 100 98 100 100 99 84 100 94 97 99 100 99 100 100 99 100 100

A veraee  number o f Daid holidavs

F o r  w orkers in establishments providing
paid holidays_____________________________________ 8.7 9.8 7.7 8.3 8.1 6.3 10.0 10.4 8.1 10.6 11.5 8.6 13.2 8.4 8.8 9.1 9.3

p ercen t o f w orkers bv number of paid
holidavs orovided

Less than 5 holidays - - 9 - 15 17 - - - - - - - 3 1 - -
5 holidays - 7 2 8 20 - 1 5 o - 1 - - - - -
6 holidays__________________________________________ 10 3 13 14 13 16 4 8 18 (1°) 3 9 3 2 9 (10) 2
6 holidays plus 1 half day or m o r e _____________ - - - - - - - - 1 - 1 1 1 - - - -
7 holidaysj. 8 5 2 16 3 5 3 11 4 3 15 - 22 14 - 18
7 holidays plus 1 half day or m o r e _____________ 2 - - - 1 - 2 - 2 - 3
8 holidays__________________________________________ 25 4 9 3 3 5 - 8 4 2 14 (1°) 14 45 14
8 holidays plus 1 half day or m o r e _____________ 2 2 “ - “ - - 1 2 - 1 - 2
9 holidays_________________________________________ 23 23 68 41 4 15 16 26 41 23 15 32 2 59 21 17 18
9 holidays plus 1 half day or m ore  ..... 4 5 - * - - - - 1 2 (10) - - - -
10 h o lidays________________________________________ 18 24 - 18 56 6 44 - 14 24 18 19 3 13 23 23 10
10 holidays plus 1 half day o r m ore 1 6 - - - (10) - - - (1°, - - - - - - -
11 h o lidays________________________________________ 5 16 - - - 3 10 - 17 4 5 5 - 12 10 25
12 holidays 4 10 - - - - 1 56 - 3 3 1 4 - 2 5 -
13 holidays - - “ “ - n 6 - - 3 8 1 6 - - “ 7
14 holidays o r m ore " “

' '
“ 8 ” - 17 40 “ 76 “ “ “ _

O ffic e  workers

P ercen t nflworkers

In establishments not provid ing paid holidays.. - - - - 2 i - - - (1°) - (10) - - - . -
In establishments provid ing paid holidays_____ 100 100 100 100 98 99 100 100 100 99 100 99 100 100 100 100 100

A yerage number pf paid holidays

F o r  w orkers in establishments provid ing
paid holidays 8.8 9.1 7.2 8.8 7.6 7.2 9.8 10.8 8.3 10.1 11.3 8.2 13.0 8.0 9.3 8.6 10.1

P ercen t o f  w orkers by number o f paid
holidays provided

Less than 5 holidays - - 11 - 11 7 - 2 - - - - - - 2 - -
5 holidays .. ___  . ____  .. _________ - - 14 1 16 15 - 1 2 - - ( i ° ) - - - - -
6 holidays ___ __ . • • 11 3 21 12 16 23 4 4 12 1 2 14 10 29 5 9 3
6 holidays plus 1 half day or m o r e __  ..  ______ 1 - - - - “ 3 3 (,0 ) (10) (1°) - - - -
7 holidays . . . .  ___ ______  _____________  _ 9 4 1 3 - 5 7 7 12 2 2 25 - 11 8 - 7
7 hoi id ay stilus 1 half day o r m o r e _____________ 1 n - - - - » - - (,0 ) (i ° ) 5 2 - 1 - (1°)
8 holidays 15 2 3 6 4 10 6 - 13 5 2 5 (,0 ) 11 57 11
8 holidays plus 1 half day or m ore 8 2 “ * “ - - - 1 1 - - 2 - 2
9 holidays .......  _ _ 15 9 47 48 16 33 20 12 47 19 17 33 1 52 13 5 6
9 holidays plus 1 half day or m o r e _____________ 9 3 - - - - - 2 3 (i0 ) - - - “ -
10 holidays 19 51 4 30 35 2 42 - 12 30 29 11 2 9 30 18 14
10 holidays plus 1 half day o r m o re _____________ 4 5 - - - 2 - - - - - “ - - 3 -
11 holidays . ___ 5 17 2 9 - 23 5 4 10 - 23 6 47
12 holidays . . .  . . 2 - - - 2 74 - 3 2 1 9 - 1 4 -
13 holidays . . . 1 5 - - - (1°) 7 - - 4 10 1 3 - - - 9
14 holidays o r m ore ... _ . 3 6 26 63
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e w orkers  =100 percent)

North**ast South North Central West

Item Northeast 
Penn- 

s ylvania

Syra­
cuse

Corpus
Christi

Daytona 
Be ach

Gaines­
v ille

Greensboro— 
Winston- 

Salem - 
High Point

Louis­
v ille

M elbourne-
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw Billings Denver—

Boulder
Sacra­
mento

San
Diego

Plant workers

P ercen t o f w orkers

New Y e a r 's  Dav 93 97 100 100 90 61 99 94 94 99 100 98 100 97 99
12
27

100
57

100
20W ashington's B irthday 21 13 38 18 15

80
26
26

13
52

1
91

65
36Good F r id ay 78 67 41 54 4 16 43 81 77

Good Friday , half day - - - - - - _ _ _ 1
E aster Monday 34 - 23 - - 78 8 _ _ 3
M em oria l Day 97 98 83 90 20 24 100 90 94 99 99 99 100 97 98 100 100Fourth of July 83 96 91 86 99 60 100 94 97 98 99 99 100 100 99 100 100Labor Dav 100 98 100 100 93 83 100 94 95 99 99 99

1
100 100 95 100 100Columbus Dav 11 3 7 - - - - _ _

Veterans Day 1 7 5 2 - - 4 1 - 5 1 1 13 1 48 5 32 4E lection  Day 17 1 - - - - - _ _ 3
Thanksgiving Day 100 98 89 100 99 69 100 94 95 99 99 99 100 97 99 100 100Day a fter Thanksgiving 43 73 38 72 4 18 82 20 61 84 69 49 91 6 52Christm as Eve 26 51 39 68 7 20 83 40 49 87 86 52 95 38 45 41 38Christm as Eve, half day 3 15 - - - - - _ 1 1 3
Christm as Day 99 97 100 100 99 59 100 94 94 99 100 99 100 97 99 100Christm as—New Y e a r 's  holiday p e r iod 11 - " - - - - 8 36 16 38 76 27New Y e a r 's  Eve 17 28 7 _ _ 31 40 55

3
75

4
15 95

1
29 15New Y e a r 's  Eve, half day 5 9 - - -

E m ployee 's  birthday 18 3 7 21 - 2 11 3 5 16 12 13 5 3 19
28

21
30

20
10F loating holiday, 1 d ay12 16 15 5 18 _ 17 21

4
26 8 17 13 9 /10 \ 36

8F loating holiday, 2 days 12 (10) 6 ( i° ) \ )

O ffice  workers

P ercen t o f w orkers

New Y e a r 's  Day 98 99 100 100 89 85 100 98 99 99 100 99 100 100 100 100 100W ashington's B irthday 7 9 26 30 _ _ 14 12
12

12
52

18
78

3

8
51

(1° \
Good F r id a v 80 60 39 55 16 15 77 76 79

2
33 35 35Good F r id ay , half day 1

E aster Monday 32 _ 11 _ 97
21

4 8
M em oria l Day _ . 99 100 75 94 36 100 90

98
99

100
99
99

rsrx 100
100Fourth o f July 85 99 89 92 98 87 100 99 99 100

w e
100 99 100Labor D a y _________________________________________

Columbus D a y ___
100

5
100

3
100

8
100 96 96 100 98 99 99 99 95

1
100 100 96 100 100

Veterans Day 8 4 1 - - 20 (10) _ 4 _ 1 5 (1°) 36 5 12E lection  Day 5 (1°) _ _
Thanksgiving Day 99 100 88 100 98 96 100 100 99 99 98 99 100 100 100* 100 100Day a fter Thanksgiving 45 86 26 85 16 34 80 22 56 83 72 37 87 4 63

43
4

49
27

89
34

3

Christm as Eve 24 49 32 78 20 36 78

100
3

56

100
51
56

34
3

98

84
4

88 44
6

87
2

24Christm as Eve, half d a y ________________________
Christm as Day

18
99

10
99 100 100 98 89

Christm as—New Y e a r 's  holiday p e r iod 11 26
73

5

63
87
2

100

New Y e a r 's  E v e ________________________________
New Y e a r 's  Eve, half day

14
15

22
7

4 - : - 24 2 47
3

16 - 26 8 9
E m ployee 's  birthday 
F loating holiday, 1 d ay12 
F loating holiday, 2 days l5

17 2 9 15 - 2 10 7 7 8 10 10 2
18 36

4 4
30

-
22

1
28

8
12 35

8
23
8

47
9

18
5

60 29
8

28
7

21 9
2
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|Allfull-tim eworker8=^00^ercent^

Item

Northeast South North Central W est

Northeast
Penn­

sylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

Greensboro— 
W inston- 

Salem - 
High Point

L ou is ­
v ille

Melbourne—
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw B illings Denver—

Boulder
Sacra­
mento

San
D iego

Plant workers

Percen t o f w orkers

In establishments not provid ing paid holidays.. _ _ _ _ _ 4 _ 5 _ _ _ _
In establishments providing paid h olidays_____ 100 100 100 100 100 100 100 96 100 100 95 100 100 100 100 • 100

A verage  number o f paid holidays

For workers in establishments provid ing
paid holidays . ......... 9.5 10.3 8.1 8.4 7.9 8.4 8.7 8.4 9.4 9.7 8.5 10.0 9.1 9.0 9.4 9.3

Percen t o f w orkers by number o f paid
holidays provided

Less than 5 holidays______________________________ _ 6 _ _ _ _ _ _ _ _ _ _ 5 _
5 holidays _. . ___  . .  . .  ____ .  ______ ____ - - 2 - - - 5 - - - - - - - - -
6 h olidays____ . . . .  ___  __  __ - - 8 19 29 2 - 5 - 9 2 2 1 2 - 9
6 holidays plus 1 half day o r m ore . - - - - - - - 1 - - - - - - - -
7 holidays _ _ ___ __  _________  __ 1 4 - - - 4 4 18 3 2 3 - - 4 - -
8 holidays__________________________________________ 13 - 30 - 21 62 - 8 12 12 34 - - 12 2 13
8 holidays plus J half day o r m ore ______ _____ 2 - - - - - - - - - - - - - - -
9 holidays. . ____ .  ___  — 28 43 54 81 50 25 90 60 43 34 54 62 88 53 24 9
10 holidays .. ____ ______ ..  . .  .  .. _____ .. 47 5 - - - 3 - 4 23 11 2 - 10 28 61 67
11 h o lid a y s__  .  ___  ____ __  __  ___ 9 1 - - - 4 - - 19 - - - - - 7 2
11 holidays plus 1 half day o r m o re . ___  ___ - 26 - - - - - - - - - - - - - -
12 h o lid a y s ---------------------------------------------------- " 21 “ “ ~ " “ " 32 " 36 " -

O ffice workers

Percen t o f workers

In establishments' not provid ing paid h olidays.. - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
In establishments providing paid holidays_____ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

A verage  number o f paid holidays

For w orkers in establishments providing
paid holidays . ______ . ____________________ 9.3 11.0 8.0 8.6 7.3 8.4 8.8 8.3 9.2 9.8 8.5 9.9 9.0 9.0 9.8 9.7

Percen t o f w orkers by number o f paid
holidays provided

Less than 5 holidays____________ _____________ .. _ _ 5 _ - _ _ _ _ _ _ - _ _ _ _
5 holidays____ . ____ _________________________  . - - 1 - - - 3 - - - - - - - - -
6 holidays____ ____ ______________________________ 2 - 6 12 45 3 - 7 7 10 6 2 6 (10) - 4
6 holidays plus 1 half day or m o r e _____________ - - - - - - - 1 1 - - - - - - -
7 holidays______  .. __  ___________ ____________ - 5 - - - 2 6 21 2 3 1 - - 1 (10) -
8 holidays__________________________________________ 18 - 55 - 32 53 - 10 1 3 30 - - 7 2 5
8 holidays plus 1 half day or m o r e _____________ 7 - - - - - - - - - - - - - - -
9 holidays _ ........  . ....... 26 21 33 88 23 37 91 61 54 42 63 67 84 82 12 3
10 holidays 46 1 - - - 3 - (10) 20 1 ( 10) - 6 10 85 89
11 holidays 2 - - - - 1 - - 14 - - - 4 - 1 { i° )
11 holidays plus 1 half day o r m o re ____________ - 32 - - - - - - - - - - - - - -

12 h o lid ays_________________________________________ 42 40 31
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(A l l  fu ll-t im e w ork ers= l00 percent)

Item

Northeast South North Central West

Northeast
Penn­

sylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

Greensboro— 
Winston- 

Salem - 
High Point

Lou is­
v ille

Melbourne—
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw B illings Denvei>-

Boulder
Sacra­
mento

San
Diego

Plant workers

P ercen t of w orkers

New Y e a r 's  D ay____________________ _____  . .  __ 100 100 100 100 100 100 100 96 100 100 95 100 100 98 100 100
Lincoln 's B tr fh d ay__ _____ ________  ~  . - 26 - - - - - - - - - - - - - -
Washington's B ir th d ay_______________  . .  . .  ___ 67 80 46 56 36 46 69 44 71 40 53 62 76 86 95 77
Good F r id a y________________________________________ 79 57 46 56 36 51 66 48 77 72 32 98 86 60 27 3
Easter M onday___ __ -- __  . _____ _____ ___ - - - - 60 - - - - - - - - - - -
M em oria l D a y ____ . . .  . _. __ ._ __ __ ._ __ 100 100 92 100 53 100 95 96 100 100 94 100 100 98 95 100
Fourth of July . __ _. ._ ______ _ __ _____ .. 100 100 100 100 100 100 100 96 100 100 95 100 100 98 95 100
Labor Day 100 100 94 100 100 100 100 96 100 - 100 95 100 100 98 95 100
Columbus Day - 48 - - - _ 3 - 3 - - - - - 41 67
Veterans Day 42 70 38 81 36 37 90 32 16 3 70 36 90 44 36 70
Election Day 16 26 - - - - - - - - - - - - - -
Thanksgiving D ay__________________________________ 100 100 100 86 100 100 100 91 100 100 95 100 99 98 100 100
Day a fter Thanksgiving _ __ ________  __ _____ 37 32 34 14 - 27 - 15 47 61 5 98 10 32 61 71
Christmas E v e _________________  __ _____ _____ 12 - 12 25 35 42 21 16 26 45 14 36 10 16 6 2
Christmas D a y ______________________________ 98 100 100 100 100 100 100 95 100 100 95 100 100 98 100 100
New Y e a r 's  E ve_______________________  __ ______ 2 - - - - 5 - 11 7 38 1 36 - 1 - -
Em ployee's b irthday_______  . .  __ ._ __ __ __ 63 35 12 25 24 18 25 35 18 28 58 - 35 53 35 19
Floating holiday, 1 day 12 12 - 32 - - 4 - 25 2 7 1 36 - 8 36 -
Floating holiday, 2 days 12_______  __ ._ _. ___ 8 13 “ 6 2 “ 4 " 36 2 " " “ 7 “

O ffice workers

Percen t o f w orkers

New Y e a r 's  D ay_______________________  __________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Lincoln 's B ir th d ay________________  _____________ - 32 - - - - - - - - - - - - ' J _
Washington's B ir th d a y________  ________  _. __ 70 86 36 55 20 80 34 50 76 43 50 67 76 93 100 93
Good F r id a y__________  ________  __ __ ________ 84 56 36 55 20 80 34 56 83 83 33 98 88 79 12 3
Easter M onday_____________________ ____________ - - - - 78 ( 10) - - - - - - - - - -
M em oria l D a y _______  . .  _______________  _____ 100 100 94 100 32 100 97 100 100 100 99 100 100 100 100 100
Fourth of July . _____ ________  ._ _____ . .  ___ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Labor D a y______ ________________________________ 100 100 95 100 100 100 100 100 100 100 100 100 100 100 100 100
Columbus D a y ____ . ____________  . .  . .  . .  .. - 75 - - - - 1 - 3 - - - - - '74 89
Veterans D a y______________________________________ 35 85 27 88 20 41 91 46 20 3 79 31 94 79 23 89
Election D a y_____________________ -________________ 11 32 - - - - - - - - - - - _ _ -
Thanksgiving D ay____ __ _. . .  ._ __ _____ .. 100 100 100 97 100 100 100 94 100 100 100 100 94 100 100 100
Day a fter Thanksgiving . __ . . .  __ __ . .  _ 37 42 49 3 - 10 - 32 59 72 2 98 6 15 85 91
Christmas E v e ___ __ ________  . .  _. _. __ 16 - 6 33 27 13 57 10 15 43 3 31 6 8 2 1
Christm as Eve, half d a y _________  __ . .  ._ .. 7 - - - - - - - 1 - - - - _ - _
Christmas D a y ______  __ __ ____________  _ __ 100 100 100 100 100 100 100 86 100 100 100 100 100 100 100 100
New Y e a r 's  E ve_____________ ____________________ ( . ° ) - - - - 2 - 10 1 40 (10) 31 - 2 _ -
New Y e a r 's  Eve, half day .. _______________  ___ 7 - - - - - - - - _ _ _ - _ _

E m ployee's b irthday______________________________ 52 48 6 33 28 9 63 21 13 13 46 - 28 17 15 3
Floating holiday, 1 day12_____________ _____ ___ 10 - 48 - - 4 - 19 4 3 ( 10) 31 4 5 71 _

Floating holiday, 2 days 12_______________________ 2 3 (*°) ( ,0) (■0 ) 40 i 1

See footnotes at end of B -series  tables.
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^A lW ull-thn^w orkej'S^O O ^.ercen t^

Item

Percen t o f workers 

In establishments not provid ing paid
vacations------------------------------------------------------

In establishments provid ing paid va ca tion s------
Length -o f-tim e paym ent-----------------------------
Percentage paym en t-----------------------------------
Other paym ent--------------------------------------------

Amount o f vacation p a y14 and serv ice  period :

2 weeks o r m o re -----------------------------------------

3 years -----------------------------------------------
5 years -----------------------------------------------

3 weeks o r  m o re -----------------------------------------
5 years --------------------------------------------------
10 y e a rs -------------------------------------------------

4 weeks or m o re -----------------------------------------

15 y e a rs ------------------------------------------------
20 y e a rs -------------------------------------------------
25 y e a rs ------------------------------------------------

5 weeks or m o re -----------------------------------------
15 y e a r s ------------------------------------------------
20 y e a rs ------------------------------------------------

6 weeks o r m o re -----------------------------------------
20 y e a rs ------------------------------------------------
2 5 y e a rs ---------------------------------------------
30 y e a rs ------------------------------------------------

Percen t o f workers 

In establishments not provid ing paid

In establishments provid ing paid vaca tion s------
Length -of-tim e paym ent-----------------------------
Percentage paym en t-----------------------------------
Other paym ent— -----------------------------------------

Amount o f vacation pay 14 and serv ice  period :

2 weeks o r m o re -----------------------------------------

5 y e a r s --------------------------------------------------j
3 weeks o r  m o re -----------------------------------------

5 years --------------------------------------------------

20 y e a rs -------------------------------------------------
4 weeks o r  m o re -----------------------------------------

10 y e a rs -------------------------------------------------
15 y e a rs ------------------------------------------------

25 y e a rs ------------------------------------------------
5 weeks o r m o re -----------------------------------------

15 y e a rs ------------------------------------------------

6 weeks o r  m o re --------------- --------------------------

30 y e a rs ------------------------------------------------

Northeast South North Central W est

Northeast
Penn­

sylvania

S yra­
cuse

Corpus
Christi

Daytona
Beach

Gaines­
v ille

G reensboro— 
W inston- 

Salem— 
High Point

L ou is ­
v ille

M elboum e-
T itu sv ille -

Cocoa

Okla­
homa
City

C le ve ­
land Dayton Omaha Saginaw B illing s Denver—

Boulder
Sacra­
mento

San
Diego

Plant workers

(10) ( i ° ) 5 4 3 6 3 4 3 ( l0) 1 2 1 1 1 1 1
99 99 95 96 97 94 97 96 97 99 99 98 99 99 99 99 99
64 84 87 70 90 44 91 93 93 89 97 89 94 92 84 68 96
32 16 6 26 8 49 6 3 4 8 2 9 5 6 15 29 2
4 (1°) 2 1 - - - 2 * - - 2 1

96 99 89 89 83 83 96 94 92 99 98 96 98 97 99 99 99
41 32 30 25 24 36 38 73 33 29 42 28 71 40 43 41 47
73 84 75 89 78 56 91 92 85 85 89 88 91 97 96 99 98
94 98 84 89 80 81 94 92 92 98 97 94 97 97 99 99 99
77 93 66 56 73 54 90 85 66 98 92 83 95 90 87 92 83
34 14 21 8 9 3 21 24 8 27 39 13 68 26 21 40 35
75 83 62 56 73 36 82 83 57 88 79 72 86 77 76 87 76
77 93 66 56 73 52 90 85 65 98 92 83 95 90 87 91 83
77 93 66 56 73 52 90 85 66 98 92 83 95 90 87 92 83
46 80 52 42 57 33 76 67 49 88 85 64 89 71 65 72 57

8 3 16 1 4 1 4 8 3 7 4 2 1 16 8 12 5
25 31 22 14 34 17 '54 24 16 48 57 19 74 30 32 39 24
42 70 37 42 57 33 75 67 48 79 78 59 86 71 64 72 55
46 80 52 42 57 33 76 67 49 88 85 64 89 71 65 72 57
19 53 23 19 37 21 49 14 26 51 52 31 79 24 26 41 23
2 ( 10) - - - (.0) (.0) _ - 1 1 (10) 1 _ 3 1
6 15 17 - - 2 19 - 9 28 36 8 68 14 13 22 7

16 45 23 16 37 20 46 11 24 49 51 31 77 24 26 39 17
19 52 23 19 37 21 49 14 26 50 52 31 79 24 26 41 22
4 3 1 - - 2 13 _ 3 8 6 4 1 (10) 6 6 (10)
2 (10) - - - (.0) (.0) _ 1 1 (.0 ) 1
2 2 - - - (,0) 2 - 2 6 1 4 1 _ 3 3 (10)
4 3 1 - - 2 11 - 3 8 6 4 1 - 6 4 (1°,

O ffice workers

( i ° ) (1°) ( i ° ) ( i ° ) (1°) (10) (10) ( i ° ) ( i ° ) ( i ° ) (10)
100 99 99 99 100 99 100 99 100 99 99 99 99 100 99 100 99
99 97 99 99 100 98 100 99 99 98 99 99 99 96 99

1
99 99

1 _ (10) _ _ 2 _ 1 (.0) 1 ( i ° ) (10) 4 1 ( ,0)(>°) 3 - - - - - 1 -

99 99 99 99 97 99 99 99 99 99 99 99 99 99 99 100 99
72 81 63 73 90 87 80 91 75 82 82 68 75 49 82 80 82
89 99 93 99 96 95 97 99 97 99 99 97 91 97 99 99 99
98 99 96 99 96 98 99 99 98 99 99 99 92 97 99 99 99
86 96 69 76 89 85 95 96 89 97 97 94 99 90 97 95 95
23 17 18 8 19 4 18 26 16 32 28 11 45 11 31 56 49
82 84 60 76 89 67 81 93 69 91 90 87 84 74 92 95 95
86 91 69 76 89 85 95 96 87 97 97 93 99 90 97 95 95
86 96 69 76 89 85 95 96 89 97 97 94 99 90 97 95 95
62 87 40 36 41 66 76 62 59 85 92 76 90 67 70 84 81

5 5 11 - - 3 10 2 11 8 5 1 9 12 8 13 7
17 33 17 19 12 33 32 24 28 42 43 12 61 17 30 44 37
56 77 27 36 27 60 75 58 57 80 83 73 80 60 70 82 76
62 82 40 36 41 66 76 62 59 85 92 75 90 67 70 84 81
25 48 19 19 19 26 36 19 28 38 43 34 59 25 29 31 22

2 - - - - (.0 ) (.0) _ - ( 10) . ( ,0J (...) (.0 ) 1
4 7 12 - - 3 15 - 11 13 22 5 33 7 9 3 8

17 41 19 17 19 25 34 9 28 35 41 32 59 24 27 29 16
25 45 19 19 19 26 36 19 28 37 43 34 59 25 2.9 31 22

3 4 ( i ° ) _ . 1 9 - 1 3 7 1 1 1 6 3 (10)
1 U _ _ ( , 0 )

( i ° ) - . ( i ° ) _ _ (.0 )
2 (.0, . - . m 4 . 1 1 1 1 (.0 ) _ 2 ( i ° ) (10)
2 4 (.0)

* ~ 1 5 “ 1 3 7 1 (.0 )
- 5 1 (10)

See footnotes at end o f B -s e r ie s  tables.Digitized for FRASER 
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(A l l  fu ll-tim e workers=100 percent)

Item

blorths;ast South North Central West
No rtheast 

Penn­
sylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

Gaines­
v ille

G reensboro- 
W inston- 

Salem - 
High Point

Lou is­
v il le

Melbourne—
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw B illings Denver—

Boulder
Sacra­
mento

San
Diego

Plant workers

Percen t of w orkers

In establishments not provid ing paid
vacations _ ___ - - - - - 6 2 6 3 - - - - 3 - - -

In establishments provid ing paid va ca tion s_____ 100 100 100 100 100 94 98 94 97 100 100 100 100 97 100 100 100
Length -o f-tim e paym ent_______________________ 51 76 88 56 100 34 92 94 89 87 98 85 94 94 84 70 100
Percen tage paym en t____________________________ 44 24 12 44 - 60 .6 - 8 11 2 15 6 3 16 23 -
Other paym ent. .  .  __  .  _. — — — — __ 5 - - - - 1 - - - 3 - * - - - 6 -

Amount of vacation pay 14 and se rv ice  period:

2 weeks or m ore . __  __ _. _ _____ 98 100 94 98 91 82 98 94 92 100 100 99 100 97 100 100 100
1 year __ 1 43 28 33 10 8 36 42 93 41 31 47 36 80 36 49 24 71
3 years _ _______  ._ __ __ __ ______ 71 80 79 98 80 50 93 94 86 80 88 90 93 97 98 100 99
5 years ___________________________________ 97 99 83 98 85 80 96 94 92 98 99 99 99 97 100 100 100

3 weeks or m ore __ ________ _____________ ____ 78 98 73 73 80 50 96 87 74 99 97 91 99 97 97 99 99
5 years __ 37 17 29 4 7 1 27 4 11 29 50 9 81 36 28 45 34
10 y e a rs ___ 76 87 68 73 80 32 88 86 63 85 82 80 91 97 82 96 83
15 y e a r s .._______  _____ . .  . .  . .  ______ 78 98 73 73 80 48 96 87 74 99 97 91 99 97 97 99 99
20 y e a rs__  . .  _____ _ _ _ _ _ _  _ _ .. . 78 98 73 73 80 48 96 87 74 99 97 91 99 97 97 99 99

4 weeks or m o re___  ._ ________  _. . .  _. __ 45 86 67 66 77 29 87 82 61 92 93 76 96 80 72 83 62
10 y e a rs ______ _____ _____ . .  . .  _________ 9 5 29 - - 1 6 - 2 8 3 4 1 28 16 31 6
15 y e a rs _________  . .  __ ____  . .  _____  __ 27 33 33 18 60 17 69 - 19 47 68 18 84 33 35 53 17
20 y e a rs__  . _____ _____ . .  . .  . .  . .  . . . 41 74 48 66 77 29 86 82 59 78 84 70 92 80 70 83 62
25 y e a rs__ . .  . .  . .  _____ ____________  — 45 86 67 66 77 29 87 82 61 92 93 76 96 80 72 83 62

5 weeks or m o re ________________________________ 16 59 35 22 56 21 58 - 39 51 61 34 87 31 30 38 8
15 y e a rs__  . .  .  . .  ____  ._ _ __ . .  .. 3 - - - - ( 10) (.0) - - 1 1 1 1 - - 10 3
20 y e a r s __ . .  _. . .  . .  . .  . .  .  . . 6 16 33 - - 1 22 - 10 27 45 11 80 31 15 23 6
25 y e a r s ..  . .  __  .  _. . .  . .  . .  _____ — 12 48 35 22 56 19 58 - 35 48 60 34 84 31 30 35 6
30 y e a r s __  _. _. . .  . .  . .  . .  . ------- 16 59 35 22 56 21 58 - 39 50 61 34 87 31 30 38 6

6 weeks or m ore . .  . .  . .  .  _____ — ______ 4 2 2 - - 3 18 - 8 6 8 7 1 - 8 13 -
20 y e a r s __  __ _____ ________  __ __ __ __ 1 - - - - 0 ° ) ( 10) - - 1 1 1 1 - - - -
25 y e a r s . . .  . .  ________  __ __ . .  _____ .. . 1 - - - - ( i° ) 2 - 4 2 1 7 1 - 1 7 -
30 y e a r s ------------------------------------------------- 4 2 2 - - 3 17 - 8 6 8 7 1 - 8 13 -

O ffice workers

Percen t of w orkers

In establishments not provid ing paid
vacations .  . .  . .  . .  .  . .  . .  . .  . .  _. __ - - 1 - - - - - - - - - ( ,0) - - - -

In establishments provid ing paid va ca tion s_____ 100 100 99 100 100 100 100 100 100 100 100 100 99 100 100 100 100
Len gth -o f-tim e paym ent_______________________ 96 100 99 100 100 97 100 100 99 95 100 100 99 95 100 100 100
Percen tage paym en t__ . .  . .  . .  .  . .  . .  __ 3 - 1 - - 3 - - 1 2 - - - 5 - - -
Other paym ent.. .  . . . . . . . . . . .  . . 1 - - - - - - - 2 - - - - - - -

Amount o f vacation pay 14 and s e rv ice  period :

2 weeks or m ore ____ — ___ __________ ___ ____ 99 99 99 98 93 98 100 98 99 100 100 99 99 100 100 100 100
1 y e a r_ 65 77 73 70 76 84 83 98 74 92 86 62 92 52 85 87 93
3 years ________________________________ 80 99 87 98 82 90 96 98 95 99 98 93 97 100 100 100 100
5 years __________________________________ 98 99 87 98 86 97 98 98 99 99 100 99 99 100 100 100 100

3 weeks or m o re ________________________________ 79 99 72 96 80 84 96 95 87 99 99 97 99 91 99 99 98
5 years _______________________________________ 31 13 49 4 11 5 36 7 37 24 44 10 75 50 40 62 23
10 y e a rs __________________________________ 77 94 62 96 80 56 89 94 76 96 91 86 88 91 96 98 96
15 y e a rs___  . ._ . .  _____ . .  _. ._ __ __ 79 99 72 96 80 84 96 95 87 99 99 97 99 91 99 99 98
20 years ____ . __  __ ._ ._ .. ._ .. . 79 99 72 96 80 84 96 95 87 99 99 97 99 91 99 99 98

4 weeks or m ore_______ . .  . .  .  . .  ._ . .  . . . 57 90 63 87 76 56 88 86 76 92 96 76 96 53 86 82 83
10 y e a rs_________. . .  . . . . . . .  _______ 8 2 45 - - 4 22 - 25 12 7 6 9 31 23 45 8
15 y e a rs________ ___ __________ ________ 19 35 48 57 42 18 68 - 40 48 66 14 86 32 45 72 18
20 y e a r s .. .  . .  ------  . .  .  . .  . .  .. 56 87 63 87 76 52 88 86 69 86 93 75 90 53 85 82 83
25 y e a r s . . ___________________________________ 57 90 63 87 76 56 88 86 76 92 96 76 96 53 86 82 83

5 weeks or m ore . .  . .  . .  . .  — . .  „ 27 67 53 34 35 39 57 . 50 49 60 25 72 30 46 10 10
15 y e a rs _______ ____ ____ _____________ .....____ 4 - - - - ( ,0) ( 10) - - ( ,0) - 1 (.0, - - 1 2
20 y e a rs ..  . . .  . .  .  . . .  _ . . .  __ 10 8 48 - - 2 30 - 30 21 38 5 64 30 23 5 6
25 y e a rs__  . .  . . . .  .  . . .  .  ._ __ 18 59 53 34 35 37 57 - 50 46 58 25 72 30 46 10 6
30 y e a rs ______________________________________ 27 67 53 34 35 39 57 - 50 48 60 25 72 30 46 10 9

6 weeks or m o re . _ — - — — — - _____ 6 1 2 - - 1 15 - 5 4 12 5 ( “ > 17 6 -
20 y e a rs —  . . .  . . .  _ __ . . 2 - - - - ( “ > ( 10) - - (10) - - (.0) - - - -

25 y e a rs —  . . . . .  .  . . . . . . .  .. . 6 - - - - ( 10) 11 - 3 1 1 4 (!? ) - ( »°) - -
30 y e a rs ------------------------------------------------- 6 1 2 1 14 5 4 12 5 (.0) 17 6
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^i^Ll^uU-timejworkerjs^Ot^jaercent^i

Northeast South North Central W est

Item Northeast
Penn­

sylvania

Syra­
cuse

Corpus
C hrist!

Daytona
Beach

G reensboro- 
Winston- 
Salem— 

High Point

Louis­
v ille

Melbourne—
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw B illings Denver-

Boulder
Sacra­
mento

San
Diego

Plant workers

Percen t o f workers 

In establishments not provid ing paid
vacations — ------------------------------------------------ “ - - - - - - - 3 - - - - - -

In establishments provid ing paid vaca tion s---- 100 100 100 100 100 100 100 100 100 97 100 100 100 100 100 100
Length -of-tim e p aym en t-------------------------- 100 100 97 100 86 100 100 100 98 97 100 100 100 80 94 93
Percen tage paym ent--------------------------------- - - 3 - 14 - - - - - - - - 20 6 7
Other paym en t----------------------------------------- - - - - - - - - 2 - - - - - - -

Amount o f vacation p ay14 and serv ice  period :

2 weeks or m o re -------------------------------------- 100 100 90 100 100 100 100 100 100 97 100 100 100 100 100 100
1 year ------------------------------------------------ 38 66 46 86 45 26 95 64 40 38 28 64 65 65 56 76
3 years ----------------------------------------------- 100 100 90 100 86 100 97 100 98 97 97 100 100 100 100 100
5 years ----------------------------------------------- 100 100 90 100 100 100 100 100 100 97 100 100 100 100 100 100

3 weeks or m o re -------------------------------------- 100 100 85 81 100 100 92 98 100 95 100 100 99 100 100 100
5 y e a r s ----------------------------------------------- 11 16 16 - 15 3 4 8 11 4 7 - - 26 17 31
10 ye a rs ---------------------------------------------- 91 ipo 85 81 84 98 92 95 100 95 97 98 99 96 100 99
15 y e a rs ------------------------------------- -— ,— 100 100 85 81 100 100 92 98 100 95 100 100 99 100 100 100
20 y e a rs ---------------------------- ------  - ---- 100 100 85 81 100 100 92 98 100 95 100 100 99 100 100 100

4 weeks or m o re --------------------------------------- 88 96 84 81 84 100 92 88 100 93 95 98 99 96 100 81
10 yea rs____________________________________ - - 16 - 12 - - (l ° ) - - - - 1 12 2
15 y e a rs ---------------------------------------------- 22 26 17 - 27 21 4 30 29 27 20 36 10 45 23 8
20 y e a rs ---------------------------------------------- 79 96 58 81 84 100 92 88 100 93 95 98 99 96 100 81
25 yea rs ---------------------------------------------- 88 96 84 81 84 100 92 88 100 93 95 98 99 96 S 100 81

5 weeks or m o re -------------------------------------- 64 91 55 81 53 81 87 65 98 79 84 98 76 74 93 71
15 y e a rs ---------------------------------------------- - - - - - - - - (10) - - - - - - _
20 years---------------------------------------------- 15 16 16 - 15 21 - 26 27 16 12 - 10 38 16 5
25 yea rs ---------------------------------------------- 64 85 55 56 53 51 66 65 92 79 84 98 74 74 81 47
30 yea rs ---------------------------------------------- 64 91 55 81 53 81 87 65 98 79 84 98 76 74 93 71

6 weeks o r  m o re -------------------------------------- - 10 - - - 3 - - 10 4 2 - 2 19 3 3
20 yea rs ---------------------------------------------- - - - - - - - (10) - - - - - . _
25 ye a rs ----------  --------------------------------- - 10 - - - 3 - 10 4 2 - - 19 3 2
30 years ---------------------------------------------- ” 10 " “ “ 3 ” 10 4 2 ~ 19 3 2

O ffice workers

P ercen t o f workers

In establishments provid ing paid vaca tion s___ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Length -of-tim e p aym en t-------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Amount o f vacation pay 14 and serv ice  period:

2 weeks or m o re ---------------------- - -----  _ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
1 year ------------------------------------------------ 51 88 64 100 84 37 97 78 43 51 45 68 37 81 79 91
3 years ----------------------------------------------- 100 100 100 100 100 100 99 100 100 100 100 99 100 100 100 100
5 y e a r s ------------ --------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

3 weeks or m o re ------------------------------- 95 100 88 88 100 100 96 95 98 96 99 100 94 100 100 100
5 years _____________________________________ 19 11 6 “ 13 3 6 3 6 7 14 - - 10 4 12
10 yea rs ---------------------------------------------- 95 100 88 88 71 97 96 95 97 94 97 98 94 99 100 99
15 yea rs ---------------------------------------- 95 100 88 88 100 100 96 95 97 96 99 100 94 100 100 100
20 y e a rs -------------------  ------------------------ 95 100 88 88 100 100 96 95 98 96 99 100 94 100 100 100

4 weeks or m o re -------------------------------------- 80 95 88 88 71 100 96 90 96 93 98 98 94 99 98 96
10 yea rs ---------------------------------------------- - - 6 - 7 - - - 1 - (10) - - 1 1 (10)
15 yea rs___________________________________ 12 10 13 - 37 8 6 29 6 12 18 31 6 15 3 7
20 ye a rs ----------------------------  --------------- 80 95 43 88 71 100 96 90 96 93 98 98 94 99 98 96
25 ye a rs ---------------------------------------------- 80 95 88 88 71 100 96 90 96 93 98 98 94 99 98 96

5 weeks or m o re ----- ---------------------- ----- 53 91 40 88 31 58 91 62 85 85 96 98 76 65 98 89
15 years ---------------------------------------------- - - - - - - - - ( i ° ) - - - - - - _
20 ye a rs ----------------------------  - ------- 1 7 6 - 15 8 - 26 6 10 4 - 6 10 3 3
2 5 y e a rs ______________________________ ______ 53 90 40 55 31 48 34 62 72 85 96 98 72 64 89 56
30 ye a rs -----------------------„----------  ----- . 53 91 40 88 31 58 91 62 85 85 96 98 76 65 98 89

6 weeks or m o re -------------------------  ---- - 1 - - - 3 - 4 7 ( i ° ) - 4 9 (10) 3
20 ye a rs ---------------------------------------------- - - - - - - - - (1°) - - - - -
25 years------------------------------------------- - 1 - - - 3 - - 4 7 (10) - - 9 (10) 3
30 yea rs ----------------------------  „  .. 1 3 4 7 ( i ° ) 9 (.0, 3
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^AU^full-^tiinewo^ke^s^OO^gerc^nt^

Northeast South North Central West

Item Northeast
Penn­

sylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

Gaines­
v ille

G reensboro- 
Winston- 

Salem— 
High Point

Lou is­
v ille

M elbourne-
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw Billings Denver—

Boulder
Sacra­
mento

San
Diego

P lan t w orkers

P ercen t o f w orkers

In establishments provid ing at least 1 of
the benefits shown b e lo w ______ _______________ 99 99 94 92 93 98 98 95 88 99 98 96 99 99 97 96 97

L ife  insuaa^ce_______ ________ » ________________ 92 97 88 89 85 94 94 92 81 98 96 91 97 99 93 88 93
Noncontributory plans __ _______________ 86 70 58 61 69 61 82 44 50 87 78 65 92 80 71 76 75

Accidental death and dism em berm ent
insurance _____________________________________ 52 66 61 67 38 71 74 79 68 79 81 69 93 76 78 71 83

Noncontributory p lans_____________________ 49 47 37 50 30 46 66 38 39 71 66 54 89 54 64 61 70
Sickness and accident insurance or

sick leave o r both16__________________________ 82 66 68 64 62 70 86 83 71 93 93 78 96 83 84 65 65
Sickness and accident in su rance_________ 77 60 28 22 42 58 73 50 36 86 87 63 87 45 52 18 13

Noncontributory plans _________________ 73 41 21 16 32 38 63 19 19 80 73 43 83 34 44 16 7
Sick leave (lu ll pay ana no

waiting period ) ___________ 13 19 27 44 41 12 24 67 39 11 5 15 4 26 29 38 45
Sick leave (partia l pay or

16waiting period ) ____________________________ 11 2 20 10 14 8 15 13 6 4 21 12 29 25 21 15
Long-term  d isab ility  in su rance_____________ 14 25 28 9 (10) 15 27 7 29 29 34 29 65 16 19 28 15

Noncontributory p lans_____________________ 9 18 14 1 (1°) 12 21 6 14 26 32 20 65 16 13 17 10
Hospita lization  in su rance_____________________ 95 93 88 92 86 96 96 90 85 96 96 90 98 99 92 94 97

Noncontributory p lans. ___________  _____ 85 68 50 58 61 64 78 46 49 86 77 54 94 67 68 79 h
Surgical in su rance____________________________ 94 93 88 92 86 96 96 90 86 95 96 90 98 99 93 94 97

Noncontributory p lans_____________________ 84 69 50 58 61 64 78 46 49 84 77 54 94 67 68 79 76
Medical, insurance_____________________________ 82 91 88 91 82 89 93 90 84 90 90 90 93 99 93 94 94

Noncontributory p lans_____________________ 72 67 46 58 60 H 75 46 48 82 72 53 89 67 68 79 76
M a jo r m edica l insurance_____________________ 68 79 85 88 80 90 76 84 85 59 52 85 26 98 80 93 90

Noncontributory p lans_____________________ 63 48 44 55 56 59 58 39 49 50 35 51 23 67 57 76 69
Dental insurance_______________________________ 8 7 3 9 28 4 17 26 10 10 36 20 56 19 31 56 47

Noncontributory p lans_____________________ 8 5 2 8 27 3 16 15 8 10 36 15 55 19 26 53 39
R etirem en t pen sion ___________________________ 73 87 62 63 79 64 79 73 63 88 88 69 88 76 77 77 78

Noncontributory p lans_____________________ 62 73 45 48 75 58 63 54 48 83 81 58 88 75 63 72 70

O ffice workers

Percen t o f w orkers

In establishments provid ing at least 1 o f
the benefits shown b e lo w ------------------------------ 98 99 99 99 97 99 99 99 99 99 99 99 99 100 99 9.9 99

L ife  insurance__________________________________ 93 99 93 96 94 98 95 97 94 94 98 97 99 98 95 95 94
Noncontributory plans __ __________________ 69 66 60 70 83 68 76 39 61 71 73 66 95 77 ,61 77 74

Accidental death and dism em berm ent
insurance _____________________________________ 69 64 71 76 63 59 70 90 77 76 88 65 87 62 80 84 85

Noncontributory p lans_____________________ 52 40 41 56 59 48 53 36 47 58 60 42 84 37 54 69 68
Sickness and accident insurance or

sick leave o r both16__________________________ 84 88 80 64 89 91 81 92 77 88 89 94 98 67 93 93 94
Sickness and accident in su rance_________ 54 65 26 15 36 32 44 58 33 50 63 37 51 18 34 31 19

Noncontributory p lans__________________ 45 27 4 10 31 23 40 35 12 39 48 24 48 6 24 24 3
Sick leave (fu ll pay and no

waiting p e r io d )____________________________ 49 69 59 49 62 66 61 83 51 64 59 71 74 37 67 83 85
Sick leave (pa rtia l pay or

waiting p e r io d )___________________________ 7 1 18 7 14 17 13 8 10 7 7 11 15 16 14 5 8
Long-term  d isab ility  in su rance_____________ 24 42 36 18 43 22 49 24 46 50 36 41 50 27 52 58 43

Noncontributory p lans_____________________ 20 21 18 9 43 17 38 12 22 34 31 30 46 20 32 49 34
H ospita lization  in su rance________  ________ 96 95 96 99 97 99 98 96 97 96 98 98 99 98 99 96 99

Noncontributory p la n s_____________________ 80 50 49 72 42 68 57 54 44 65 66 44 92 46 59 60 67
Surgical in su rance____________________________ 96 95 96 99 97 99 98 96 98 96 98 98 99 98 99 96 97

Noncontributory p lans_____________________ 80 50 49 72 42 68 57 54 44 66 66 44 92 46 59 60 67
M ed ica l insurance_____________________________ 88 95 96 97 90 87 96 96 97 94 94 98 98 98 98 96 99

Noncontributory p lans____ __  ___________ 73 50 47 72 41 59 56 54 43 65 63 44 91 46 59 60 67
M ajor m edica l insurance_____________________ 81 95 94 95 94 96 92 94 97 87 91 96 88 97 93 96 99

Noncontributory p lans_____________________ 67 53 45 69 39 65 59 47 44 56 49 43 49 45 55 59 66
Dental insurance_______________________________ 10 7 12 14 29 14 11 32 3 6 23 9 43 3 19 45 43

Noncontributory p lans_____________________ 10 3 4 14 5 12 10 23 3 5 21 6 38 2 16 25 34
R etirem ent p en sion --- ------------------------------ 78 90 65 75 83 85 77 85 86 88 92 78 91 70 82 87 73

Nnncontributory plans _ .......... . 63 73 46 60 75 71 63 70 64 80 80 63 88 67 70 77 61

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



(Al^fuU-time_work^rjs=^0(^j>ercent)i

Item

Northeast South North Centra l W est

Northeast
Penn­

sylvania

S yra ­
cuse

Corpus 
Chris ti

Daytona
Beach

G aines­
v ille

Greensboro— 
W inston- 

Salem - 
High Point

L ou is ­
v ille

M elbourne-
T itu sv ille -

Cocoa

Okla­
homa
City

C le ve ­
land Dayton Omaha Saginaw Billings Denve r— 

Boulder
S acra ­
mento

San
Diego

Plant workers

Percen t of w orkers

In establishments providing at least 1 o f
the benefits shown below 100 99 100 100 100 100 100 100 94 99 100 100 100 100 100 100 100

L ife  insurance 97 99 100 100 100 97 98 100 90 99 100 99 100 100 99 98 100
Noncontributory plans 94 73 71 81 90 63 95 6 69 94 82 70 97 91 82 93 91

Accidental death and dism emberm ent
insurance _____________________________________ 51 63 65 85 26 71 81 100 78 82 83 67 99 64 80 85 91

Noncontributory plans 50 49 59 66 17 45 77 6 57 77 70 53 97 58 69 82 83
Sickness and accident insurance or

sick leave or both 16 84 68 73 70 69 69 94 100 84 96 97 90 100 100 91 84 74
Sickness and accident in su rance_________ 84 64 43 21 65 62 90 92 46 95 97 75 99 56 65 18 21

Noncontributory p lans_____________ 82 43 39 21 59 39 81 1 35 90 82 53 95 50 60 18 12
Sick leave (fu ll pay and no

waiting p e r io d )___________________________ 8 15 19 62 67 9 23 93 47 5 1 13 _ 29 26 28 64
Sick leave (partia l pay or

waiting period ) 6 - 15 - - 6 9 - 25 2 - 30 9 28 17 43 2
Long-term  d isab ility in su rance_____________ 15 37 32 18 - 14 29 - 39 39 45 47 79 20 14 41 6

Noncontributory p lans_____________________ 9 25 15 - - 11 26 - 24 35 42 35 79 20 10 16 6
H ospitalization insurance ____________________ 99 97 100 100 99 98 100 100 92 99 100 100 100 100 96 100 100

Noncontributory p lans____ _______________ 89 73 58 81 85 66 90 6 69 95 86 70 99 73 82 99 90
Surgical insurance __________________________ 97 97 100 100 99 98 100 100 92 99 100 100 100 100 96 100 100

Noncontributory plans . 88 75 58 81 85 66 90 6 69 94 86 70 99 73 82 99 90
M edical insurance_____________________________ 83 97 100 100 97 90 98 100 92 98 97 100 94 100 96 100 100

Noncontributory plans ... 73 75 51 81 83 62 86 6 69 93 83 69 93 73 82 99 90
M ajor m ed ica l insurance_____________________ 70 81 95 100 93 90 78 100 92 56 50 95 19 100 73 100 82-

Noncontributory plans 65 47 47 81 79 59 65 6 70 52 35 66 17 73 61 93 72
Dental insurance ___  ___ _ 7 2 2 18 57 ( 10> 21 2 1 1 5 47 21 64 29 34 84 47

Noncontributory plans 7 (.0) 2 18 56 ( ,0) 21 5 1 5 46 17 64 29 25 77 45
Retirem ent pension 80 97 71 91 94 66 93 86 78 92 96 87 93 90 84 94 78

Noncontributorv plans 68 82 59 73 93 61 75 85 71 88 91 69 93 90 66 93 71

O ffice workers

Percen t of w orkers

In establishments provid ing at least 1 o f
the benefits shown b e lo w _______________________ 96 100 100 100 100 100 100 100 99 99 100 100 100 100 99 100 99

L ife  insurance__________________________________ 93 99 100 100 100 98 97 100 97 92 99 92 99 100 98 91 99
Noncontributory p lans_____________________ 78 60 65 90 89 69 90 7 59 79 78 46 97 68 81 85 89

Accidental death and dism em berm ent
insurance _____________________________________ 65 61 82 93 31 71 83 100 80 73 97 76 99 51 78 75 92

Noncontributory p lans_____________________ 59 49 60 83 22 57 73 7 43 63 72 41 97 39 72 70 85
Sickness and accident insurance or

sick leave o r both 16__________________________ 86 86 70 93 80 93 84 100 94 93 96 93 99 83 88 98 95
Sickness and accident insurance 74 79 13 27 73 44 74 87 61 64 92 56 88 24 53 12 14

Noncontributory p lans__________________ 63 31 4 27 54 28 68 1 28 59 75 39 85 9 49 10 7
Sick leave (fu ll pay and no

waiting period ) . . 41 71 58 93 62 59 68 98 61 73 63 53 88 54 73 83 93
Sick leave (partia l pay or

waiting period ) 3 - 12 - - 23 2 _ 16 1 ( 10) 22 1 9 1 7 1
Long-term  d isab ility in su ran ce_____________ 27 53 53 34 - 20 43 52 59 42 60 71 34 23 22 9

Noncontributory p lans_____________________ 22 26 13 4 - 14 36 - 27 35 35 34 70 31 19 6 8
H ospitalization in su rance____________________ 94 99 100 100 98 100 100 100 99 99 100 93 100 100 98 91 99

Noncontributory plans _ ___  _____________ 77 64 49 95 54 73 88 7 56 78 80 59 98 62 86 88 93
Surgical insurance 94 99 100 100 98 100 100 100 99 99 100 93 100 100 98 91 99

Noncontributory p lans_____________________ 76 64 49 95 54 73 88 7 56 77 80 59 98 62 86 88 93
M edical insurance _______________________ _____ 79 99 100 100 97 93 97 100 97 98 99 93 98 100 98 91 99Noncontributory plans . 62 64 41 95 53 67 81 7 56 77 79 58 96 62 86 88 93
M ajor m edica l insurance ____________________ 77 92 91 100 96 94 88 100 97 86 94 91 99 100 94 91 99Noncontributory plans 62 53 32 95 52 67 72 7 57 58 53 58 38 62 73 83 92
Dental insurance__________________________ 14 3 11 30 37 5 19 22 1 8 39 11 62 5 40 64 63

Noncontributory plans 14 (.0) 11 30 35 3 19 5 1 8 36 8 62 5 31 58 61
R etirem ent pension 73 91 70 96 93 85 89 94 83 93 91 94 90 82 91 95 66

Noncontributory p lans_____________________ 58 67 49 62 93 73 69 94 71 84 79 55 87 79 78 93 61
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Item

North east South North Central West
Northeast

Penn­
sylvania

Syra­
cuse

Corpus
Christi

Daytona
Beach

ureensboro— 
Winston- 
Salem - 

High Point

Lou is­
v ille

Melbourne—
T itu sv ille -

Cocoa

Okla­
homa
City

C leve­
land Dayton Omaha Saginaw Billings Denver—

Boulder
Sacra­
mento

San
Diego

Platit w orkers

Percen t o f w orkers

In establishments provid ing at least 1 o f
the benefits shown b e lo w ________________

L ife  insurance___________________________
Noncontributory p lans______________

Accidental death and dism em berm ent
insurance ______________________________

Noncontributory p lans______________
Sickness and accident insurance or

sick leave o r both16___________________
Sickness and accident in su rance__

Noncontributory p lans___________
Sick leave (fu ll pay and no

waiting p e r io d )____________________
Sick leave (partia l pay or

waiting p e r io d )____________________
Long-term  d isab ility  in su rance______

Noncontributory p lans______________
H ospita lization  in su rance_____________

Noncontributory p lans______________
Surgical in su rance_____________________

Noncontributory p lans______________
M ed ica l insurance______________________

Noncontributory p lans______________
M a jo r m edica l insurance______________

Noncontributory p lans______________
Dental insurance________________________

Noncontributory p lans______________
R etirem en t p en sion _____________________

Noncontributory p lans______________

P ercen t o f w orkers

In establishments provid ing at least 1 of
the benefits shown b e lo w _______________________

L ife  insurance__________________________________
Noncontributory p lans_____________________

Accidenta l death and dism em berm ent
in su rance_____________________________________

Noncontributory p lans_____________________
Sickness and accident insurance or

sick leave o r both16__________________________
Sickness and accident in su rance_________

Noncontributory p lans__________________
Sick leave (fu ll pay and no

waiting p e r io d )______________________ _____
Sick leave (pa rtia l pay or

waiting p e r io d )____________________________
Long-term  d isab ility  in su rance_____________

Noncontributory p lans_____________________
Hospita lization  in su rance_____________________

Noncontributory p lans_____________________
Surgical in su rance_____________________________

Noncontributory p lans_____________________
M ed ical insurance_____________________________

Noncontributory p lans__________
M a jo r m ed ica l insurance_____________________

Noncontributory p lans_____________________
Dental insurance_______________________________

Noncontributory p lans_____________________
Retirem en t p en sion ____________________________

Noncontributory p lans______________________

100
100
65

88
72

94
60
44

30

42
14
14

100
100
100
100
100
100
100
100
20
20
94
84

100
100
64

74
63

94
47
36

75

18
21
21

100
100
100
100
100
100
100
100
12
12
92
76

100
100
74

91
39

73
67
41

36

5

100
74

100
74

100
74
95
69 
26 
26
70 
65

100
100
58

99
25

95
83
41

53

1
2
2

100
58

100
58

100
58

100
58
8
8

81
80

97
97
96

83
44

97 
10 
10

38
79
54
97
69
97
69
97
69
97
69
8
8

84
59

100
100
75

95
70

100
14
14

44

56

100
75

100
75

100
75

100
75
14
14
81
81

100
100
93

92
58

100
10
10

70

27
78
33

100
47

100
47

100
47

100
47

9
9

82
36

100
100
67

91
58

100
3
3

45

55

100
67

100
67

100
67

100
67
3
3

88
88

100
100
83

92
75

100
59
55

33
38
38

100
100
100
100
100
100
100
100
31
31
94
86

100
100
85

99
83

93
63
57

65

24
30
30

100
100
100
100
100
100
100
100
17
17
88
80

100
100
74

95
70

75 
29 
26

49
40
18

100
94

100
94

100
94

100
94
17
17
75
52

100
100
90

94
85

97
12
12

46

43
14
5

100
97

100
97

100
97

100
97
6 
6

54
45

100
100
79

97 
76

98 
7 
7

28

69

100
79

100
79

100
79

100
79

98
98
87

93
87

93
35
26

5
42
36
98
86
98
86
98
86
97
86
31
31
84
69

100
100
98

74
71

84
35
29

30

35
18
17

100
94

100
94
88
82
90
82
27
27
84
80

O ffice workers

100
100
43

99
42

100
6
6

66

34

100
43

100
43

100
43

100
43

100
100
79

97
79

84
17 
11

69

2
36
34

100
79

100
79

100
79
86
79
18 
18 
91 
72

100
100
93

91
84

94 
26 
13

37

46
38 
32
95 
83 
95 
83 
95 
83 
99 
86

7
7

81
72

100
100
64

100
64

95
35
31

66
22
22

100
94

100
94

100
94 
96
90 
21 
21
95
91

100
99
51

98 
48

93
20
11

17

74
33
30

100
90

100
90

100
90
99 
90
8
8

93
86

100
100
95

95
90

92
69
64

26

7
5
5

100
48

100
48

100
48
98
46 
19 
19 
48
47

100
98
96

96 
95

97
4
3

94

1
17
17

100
53

100
53

100
53

100
53

5 
5

49
47

100
100
98

64
62

98

62
(i° )

(10)
100
98

100
98

100
98

100
98
36
36
98
98

100
100
99

69
68

100
1
1

32

67
1
1

100
99

100
99

100
99

100
99
31
31
99
99

99
99
99

99
76

54
10
10

41
44
41
99
76
99
76
99
76
96
74
10
10
76
74

100
100
77

88
76

94
54
46

38

27
39 
37

100
83

100
83

100
83

100
79
48
48
94
88

100
94
94

94
76

82
10
10

57

13
17
17
94
76
94
76
94
76
90
72

6
6

41
41

100
97
68

95
71

99
22
22

55

44
69
68

100
66

100
66

100
66

100
65
17
17
87
87

100
100
83

86
81

65
38
38

65

58 
53

100
59 

100
59

100
59

100
59
35
35
70
68

100
100
89

91
89

98
71
71

98

85 
83

100
77

100
77

100
77

100
77
15
15
86 
86

100
100
90

99
89

81
3
2

39

42
29
29

100
87

100
87

100
87

100
87
44
44
93
84

100
100
97

99
97

100
3
3

47

53
37
37

100
94

100
94

100
94

100
94
40
40
98 
93
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F o otn otes

1 Earnings relate to regular average (mean) straight-tim e salaries that are paid for standard workweeks.
2 Exceptions to the standard industry lim itations are shown in footnote 4 to table 1 of appendix A .
3 Regular average (mean) straight-tim e earnings, excluding prem ium pay fo r  overtim e and fo r work on weekends, holidays, and late shifts.
4 Percen t changes re flec t 12-month periods ending at various tim es from  January to December 1975.
5 A  comparable survey was not conducted in this area in the previous year.
6 Percen t changes re flect 12-month periods ending at various tim es from  July to December 1974.
7 Less than 0.05 percent.
8 Pay at regular rate for hours exceeding those worked, a paid lunch period not given firs t-sh ift w orkers, a flat sum per shift, and other 

provisions. Most "o th er" workers, however, w ere in establishments which provided one such provision in combination with a cents or percentage 
d ifferen tia l fo r hours actually worked.

9 Hours which a m ajority  of the fu ll-tim e workers w ere expected to work, whether paid at straight-tim e or overtim e rates.
10 Less than 0.5 percent.
11 These days are provided as part o f a Christmas—New Year holiday period typically beginning with Christm as Eve and ending New Y ea r 's  

Day. Such a holiday period is common in the automobile, aerospace, and farm  implement industries.
12 "F loa tin g " holidays va ry  from  year to year according to em ployer or em ployee choice.
13 Includes basic plans only. Excludes plans such as vacation bonus, vacation-savings, and those plans which o ffe r  "extended" o r "sabbatica l" 

benefits beyond basic plans to workers with qualifying lengths o f serv ice . Such provisions are typical in the steel, aluminum, and can industries.
14 Includes payments other than "length o f tim e, " such as percentage o f annual earnings or flat-sum  payments, converted to an equivalent 

tim e basis; fo r example, 2 percent o f annual earnings was considered as 1 week 's pay. Periods of serv ice w ere  chosen a rb itra r ily  and do not 
n ecessarily  re flec t individual provisions for progression . For example, changes in proportions at 10 years ' serv ice  include changes in provisions 
between 5 and 10 years. Estim ates are cumulative. Thus, the proportion elig ib le  fo r 3 weeks' pay or m ore a fter 10 years includes those elig ib le  
fo r 3 weeks' pay or m ore a fter few er years of serv ice .

15 Estim ates listed  a fter type of benefit include only plans fo r  which the em ployer pays at least some part of the cost. "Noncontributory 
plans" include only those plans fo r which the em ployer pays a ll of the cost. Excluded are lega lly  required plans such as w ork ers ' d isab ility  
compensation, social security, and railroad retirem ent.

16 Unduplicated totals of w orkers receiving sick leave or sickness and accident insurance shown separately. Sick leave plans establish 
the minimum number o f days' pay that each employee can expect and exclude in form al sick leave allowances determ ined on an individual basis.

NOTE: In the A -s e r ie s  tables, dashes indicate no data reported or data that do not meet publication crite r ia ; in the B -series  tables, dashes
indicate no data reported.
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Appendix A. Scope and M ethod of Survey

The A rea  W age Survey program  is conducted on a rotating 3-year cycle. Each year wage 
and related benefits data a re obtained by personal v is it o f Bureau field representatives to approximately 
one-th ird o f the areas in the program . For the remaining areas, only information on employment 
and occupational earnings is co llected  from  establishments participating in the previous survey by 
a combination o f m a il questionnaire, telephone in terview , and personal v is it. Thus in any 3-year 
period , each area  would be surveyed once fo r wage and related benefits data and tw ice for wage 
data only.

A l l  o f the areas surveyed re late to Standard M etropolitan S tatistical A reas (SM SA 's). Data 
a re obtained from  representative establishments within six broad industry d ivisions: (1) Manufacturing;
(2) transportation, communication, and other public u tilities (designated] "public u tilitie s " in the A -  
and B -s e r ie s  tab les); (3) w holesale trade; (4) re ta il trade; (5) finance, insurance, and rea l estate; 
and (6) selected  s e rv ices . Excluded from  the scope o f the studies are the construction and extractive 
industries and governm ent institutions, the latter exclusion having a significant effect on the public 
u tilities  d ivis ion . M unicipally operated utilities are excluded; private ly operated utilities are included. 1

W ithin each o f the s ix  m ajor groupings the scope of the studies is lim ited to establishments 
em ploying 50 w orkers o r m ore . In the 13 la rgest areas, the minimum establishment s ize fo r inclusion 
in the survey is 100 em ployees in manufacturing, public u tilities, and re ta il trade. These areas are 
Boston, Chicago, C leveland, Dallas—Fort Worth, D etroit, Los Angeles—Long Beach, Newark, New York , 
Philadelph ia, Pittsburgh, St. Louis, San Francisco, and Washington. Sm aller establishments are 
om itted because employment in the occupations studied usually is not sufficient to warrant inclusion.

In 1975, about 14,200 establishments employing 9.6 m illion  workers w ere included in the 
Bureau's sample selected  to represent 68,500 establishments, employing about 17.7 m illion  workers 
within the scope o f the studies in the 80 areas.

Sampling methods

The sampling plan can be described as a two-stage design consisting o f an area sample and 
an establishment sam ple. The area sample is designed to perm it presentation o f data fo r  all SMSA's 
o f the United States; the establishment sample is designed to present data fo r individual areas. As 
indicated e a r lie r , this bulletin is concerned p r im arily  with data fo r individual areas. Data fo r a ll 
m etropolitan  areas combined w ill  be published in a forthcom ing summary bulletin (Bulletin  1850-89).

The a rea  sample o f 70 2 areas is based on the selection of one from  a stratum of s im ilar 
areas. The c r ite r ia  o f s tratification  are s ize o f area, region, and type of industrial activ ity. 
Th irty -th ree  o f the areas represent them selves in the sample, either because of population size or 
the unusual nature o f the ir industrial composition. Each of the 37 other areas represents its e lf and 
one o r  m ore s im ila r areas. F o r estim ates o f a ll areas combined, data from  each area are weighted 
by the ratio o f the tota l nonagricultural employment in the stratum to that in the sample area.

The establishment sample is selected from  a universe o f a ll firm s  within the scope of each 
survey, stra tified  by industry and number o f em ployees. From  this stra tified  universe a probability 
sample is selected ; each establishment has a predeterm ined chance o f selection. To obtain optimum 
accuracy at m inimum cost, a grea ter proportion o f la rge than sm all establishments is selected. When 
data a re  combined, each establishment is weighted according to its probability o f selection , so that 
unbiased estim ates a re  generated. Fo r example, i f  1 o f 4 establishments is selected , it is given a 
weight o f four to represent its e lf  plus three others. I f  data are not available fo r the o rig ina l sample 
m em ber, an a lternate o f the same orig in a l probability is chosen in the same industry-s ize c la s s if i­
cation. I f  no suitable substitute is ava ilab le, additional weight is assigned to a sample mem ber that 
is  s im ilar to the Bussing unit.

 ̂ See footnote 4, table 1 o f appendix A ,  for areas in which public utilities are municipally operated and have been excluded.
S- Ten  studies conducted under contract are not included in the sample. These areas are Akron, Chio; Austin, Tex. i Binghamton, N. Y . —P a .; 

Birmingham, A la .; Poet Lauderdale-Hollywood and West Palm Beach-Boca Raton, F la .; Lexington-Fayette, K y . ; M elbourne-Titusville-Cocoa, Fla. i 
H ai»tgh_ni«i*wTn, N .C . ; Syracuse, N .Y . ;  and U tlca -R om *, N .Y .

Occupations and earnings

Occupations selected fo r  study are common to a va rie ty  o f manufacturing and nonmanufacturing 
industries, and are of the follow ing types: (1) O ffice  c le r ica l; (2) professional and technical; (3) m ain­
tenance and powerplant; and (4) custodial and m ateria l movement. Occupational classification  is based 
on a uniform  set o f job descriptions designed to take account o f interestablishment variation in duties 
within the same job. Occupations selected fo r study are listed  and described in appendix B. C la ss ifi­
cation is lim ited  to fu ll-t im e  w orkers; i.e ., those hired to work a regu lar weekly schedule. The 
o vera ll c lassifications o f sec re ta ries , e lectron ics technicians, and truckdrivers include workers who 
could not be c lass ified  by le v e l, or who w ere included in leve ls  that did not meet publication cr ite ria .

A verage  weekly or hourly earnings fo r men and women combined in selected occupations are 
presented in tables A - l  through A - l l  and tables A-13 through A -23. Earnings exclude premium pay 
fo r overtim e and work on weekends, holidays, and late shifts. Nonproduction bonuses such as 
Christmas or yearend bonuses are excluded; cos t-o f- liv in g  allowances and incentive earnings are 
included. A verage weekly earnings are rounded to the nearest half dollar.

A verage earnings re flec t com posite, areaw ide estim ates. Since industries and establishments 
d iffe r  in pay le v e l and occupational staffing, thereby contributing d ifferen tly  to the estimates for each 
occupation, pay averages may fa il to re flec t accurately the wage d ifferen tia l among occupations in 
individual establishments.

These surveys measure the leve l o f occupational earnings in an area at a particular time—  
comparisons o f individual occupational averages over tim e may not re flec t expected wage changes since 
the averages fo r individual jobs a re also affected by changes in employment patterns. For example, 
proportions o f w orkers employed by high- o r low-w age firm s may change, or high-wage w orkers may 
advance to better jobs and be replaced by new w orkers at low er rates. Such shifts in employment 
could decrease an occupational average even though most establishments in an area increase wages 
during the year. Changes in earnings o f occupational groups, shown in tables A-12 and A-24, are 
better indicators o f wage trends than are earnings changes fo r individual occupations within the groups.

Trends o f occupational earnings

Tables A-12 and A -24 measure wage increases fo r f iv e  occupational groups: O ffice c le r ica l 
w orkers , e lectron ic data processing, industrial nurses, sk illed maintenance w orkers, and unskilled 
plant w orkers . The percent increases in average earnings re flec t a 12-month period , even though 
the tim e span between surveys m ay have been other than 12 months.

The percent increases presented in tables A-12 and A -24 are not comparable to those published 
in previous summary bulletins in these ser ies . They a re based on changes in average hourly earnings 
fo r establishments reporting the same occupations in both the current and previous year (matched 
establishments). They a re not1, a ffected by changes in average earnings resulting from  employment 
shifts among establishments or turnover o f establishments included in survey samples. The percent 
increases, how ever, are s till affected by factors other than wage increases. H irings, layo ffs , and 
turnover may affect an establishment average fo r  an occupation when w orkers are paid under plans 
provid ing a range o f wage rates fo r individual jobs. In periods o f increased h iring, fo r example, new 
em ployees enter at the bottom o f the range, depressing the average without a change in wage rates.

These wage trends a re  not linked to the wage indexes previously published because the indexes 
measured changes in area averages, whereas these wage trends measure changes in matched estab­
lishment averages. Other d ifferences between these wage trend data and the discontinued indexes 
include: (1) Earnings data o f o ffic e  c le r ica l w orkers and industrial nurses are now converted to an 
hourly basis, (2) trend estim ates, where possib le , are provided fo r  nonmanufacturing establishments, 
and (3) trend estim ates are provided fo r electron ic data processing jobs.
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For a m ore detailed description o f the method used to compute these wage trends, see 
"Im proving A rea  Wage Survey In dexes," Monthly Labor R ev iew , January 1973, pp. 52-57.

Occupations used to compute wage trends are:

O ffice c le r ica l (men and wom en):

Bookkeeping-machine operators, 
class B

C lerks, accounting, c lasses A  and B 
C lerks, f i le ,  classes A , B, and C 
C lerks, order 
C lerks, payroll
Keypunch operators, classes A  and B
M essengers
Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators 
Tabulating-machine operators, 

class B
Typ ists, classes A  and B

E lectron ic data processing 
(men and wom en):

Computer operators, classes A , B, and C 
Computer p rogram m ers, classes A , B, 

and C

E lectron ic data processing (men 
and women)— Continued

Computer systems analysts, classes A , 
B, and C

Industrial nurses (men and wom en): 

Nurses, industrial (re g istered )

Skilled maintenance (m en ):

Carpenters
E lectric ians
Machinists
Mechanics ,
Mechanics (automotive)
Pain ters
P ipe fitte rs
Tool and die m akers

Unskilled plant (m en):

Janitors, p orters , and cleaners 
L aborers , m ateria l handling

Percent changes fo r individual areas in the program  are computed as fo llow s:

1. Each occupation is assigned a weight based on its proportionate employment in the selected 
group o f occupations in the base year.

2. These weights are used to compute group averages. Each occupation's average (mean) 
earnings is multiplied by its weight. The products a re then totaled to obtain a group average.

3. The ratio o f group averages fo r 2 consecutive years is computed by dividing the average 
fo r the current year by the average fo r the ea rlie r  year. The result— expressed as a percent and 
less 100— is the percent change.

Establishment practices and supplementary wage provisions

The B -se r ies  tables provide information on establishment practices and supplemenatry wage 
provisions fo r fu ll-tim e plant and o ffice  w orkers. "P lant w ork ers " include working forem en and all 
nonsupervisory w orkers (including leaders and tra inees) engaged in nonoffice functions. Cafeteria  
and salesroute w orkers are excluded from  manufacturing, but included in nonmanufacturing industries. 
"O ffice  w ork ers " include working supervisors and nonsupervisory w orkers perform ing c le r ica l or 
related functions. Adm in istrative, executive, professional, and part-tim e employees are excluded. 
P art-tim e em ployees are those h ired to work a schedule calling regu larly fo r few er weekly hours 
than the establishment's schedule for fu ll-t im e  em ployees in the same general type of work. The 
determination is based on the em ployer's  distinction between the two groups, which may take into 
account not only d ifferences in work schedules but d ifferences in pay and benefits as w ell.

Shift d iffe ren tia ls . Shift d ifferen tia l data (tables B - l  and B-14) are lim ited to fu ll-tim e plant 
workers in manufacturing industries. This information is presented in term s o f (1) establishment 
p o lic y 3 fo r total plant w orker employment, and (2) e ffective  p ractice fo r w orkers employed on the 
specified shift at the tim e o f the survey. In establishments having varied  d ifferen tia ls , the amount 
applying to a m ajority  is used. In establishments having some late-sh ift hours paid at norm al rates, 
a d ifferen tia l is recorded only if it applies to a m ajority o f the shift hours. A  second (evening) 
shift ends work at o r near midnight. A  third (night) shift starts work at o r near midnight.

Scheduled weekly hours and days. The scheduled w eekly hours and days (tables B-2 through 
B-4 and B-15 through B-17) o f a m ajority  o f the fir s t-s h iftw o rk e rs  in an establishment a re tabulated 
as applying to a ll o f the plant w orkers or o ffice  w orkers o f that establishment. Scheduled weekly 
hours are those which a m ajority  o f fu ll-tim e em ployees are expected to work, whether they are paid 
fo r at straight-tim e or overtim e rates.

Paid holidays; paid vacations; health, insurance, and pension plans. These plans are treated 
statistica lly  on the basis that they apply to a ll plant w orkers or o ffice  w orkers if a m ajority  of such 
workers are e lig ib le  o r may eventually qualify fo r the practices listed .

3 An establishment was considered as having a policy if it met either of the following conditions: (1) Operated late shifts at the time of the
survey, or (2) had formal provisions covering late shifts. An establishment was considered as having formal provisions if it (1) had operated late 
shifts during the 12 months before the survey, or (2) had provisions in written form to operate late shifts.

Paid holidays. Data on paid holidays (tablds B -5 through B-7 and B-18 through B-20) are 
lim ited  to holidays granted annually on a form al basis; i-e ., (1) a re provided fo r in w ritten  fo rm , 
o r (2) have been established by custom. Holidays o rd in arily  granted a re included even though they 
may fa ll on a nonworkday and the workers are not granted another day o ff. Tables B -5a, B-6a, 
B-7a, B -18a,‘ B-19a, and B-20a report the incidence o f the most common paid holidays.

Paid vacations. The summary o f vacation plans (tables B -8 through B-10 and B-21 through 
B-23) measures vacation provisions rather than the proportion o f w orkers actually rece iv in g specific  
benefits. Provis ions apply to a ll plant workers o r o ffic e  w orkers o f an establishment, regard less 
o f length of service. Payments on other than a tim e basis a re converted to a tim e period ; fo r 
example, 2 percent o f annual earnings was considered as the equivalent o f 1 w eek 's pay. Only basic 
plans are included. Estimates excluded vacation bonus, vacation-saving plans, and "extended" o r 
''sabbatical" benefits beyond basic plans. Such provis ions a re typ ica l in the stee l, aluminum, and 
can industries.

Health, insurance, and pension plans. Only plans fo r which the em ployer pays at least part 
o f the cost are included in this study (tables B - l l  through B - l 3 and B-24 through B -2 6). Such plans 
include those (1) underwritten by a com m ercia l insurance company or nonprofit organ ization, (2) p ro ­
vided through a union fund, or (3) paid d irectly  by the em ployer from  current operating funds or from  a 
fund set aside fo r this purpose. An establishment is considered to have a plan i f  the m a jority  of 
em ployees are covered under the plan, even i f  less than a m a jo rity  elected to participate because 
em ployees are required to contribute toward the cost o f the plan. Excluded are lega lly  requ ired 
plans, such as w orkers ' d isability compensation, socia l security, and ra ilroad  retirem ent.

Sickness and accident insurance is lim ited  to that type o f insurance under which predeterm ined 
cash payments are made d irectly  to the insured during tem porary illness o r accident d isability . 
Information is presented fo r a ll such plans to which the em ployer contributes. H ow ever, in New York  
and New Jersey , which have enacted tem porary d isab ility  insurance laws requ iring em ployer 
contributions, 4 plans are included only if the em ployer (1) contributes m ore than is le g a lly  requ ired , 
o r (2) provides the em ployee with benefits which exceed the requ irem ents o f the law . Tabulations o f 
paid sick leave plans are lim ited to form al plans 5 which provide fu ll pay o r a proportion o f the 
w orker 's  pay during absence from  work because o f illn ess. Separate tabulations are presented according 
to (1) plans which provide fu ll pay and no waiting period , and (2) plans which provide either partia l 
pay or a waiting period. In addition to the presentation o f proportions o f w orkers provided sickness 
and accident insurance or paid sick leave, an unduplicated tota l is shown o f w orkers who re ce ive  
either or both types o f benefits.

Long-term  disability insurance plans provide payments to to ta lly  disabled em ployees upon the 
expiration of the ir paid sick leave and/or sickness and accident insurance, o r a fter a predeterm ined 
period o f d isability (typ ically 6 months). Payments a re made until the end o f the d isab ility , a maximum 
age, or e lig ib ility  for retirem ent benefits. Fu ll or partia l payments a re alm ost always reduced by 
social security, w orkers ' d isability compensation, and priva te pension benefits payable to the disabled 
em ployee.

Hospitalization, surgical, and m edical insurance plans reported in these surveys provide fu ll 
or partia l payment fo r basic services rendered. Hospita lization  insurance covers  hospital room  and 
board and, in many instances, other hospital expenses. Surgical insurance covers  surgeons' fees . 
M edical insurance covers doctors' fees fo r home, o ffic e , o r hospital ca lls . Plans res tr ic ted  to 
post-operative medical care or a doctor's care fo r m inor ailments at a w ork er 's  place o f em ploy­
ment are not considered to be m edical insurance.

M ajor medical insurance coverage applies to serv ices  which go beyond the basic serv ices  
covered under hospitalization, surgical, and m edical insurance. M a jor m edica l insurance typ ica lly  (1) 
requ ires that a "deductible" (e .g ., $50) be met before benefits begin, (2) has a coinsurance feature 
that requ ires the insured to pay a portion (e .g ., 20 percent) o f certain  expenses, and (3) has a specified 
dollar maximum of benefits (e .g ., $10,000 a year).

Dental insurance plans provide normal dental se rv ice  benefits, usually fo r fillin gs , extractions, 
and X -rays . Plans which provide benefits fo r  only o ra l su rgery o r repairing accident damage a re not 
reported.

Retirem ent pension plans provide fo r regu lar payments to the re tire e  fo r life . Included are 
deferred  profit-sharing plans which provide the option o f purchasing a life tim e annuity.

Labor-management agreement coverage. Estim ates pertain  to the extent of labor-m anagem ent 
agreement coverage, not to union membership. A l l  plant o r o ffic e  w orkers in an establishment are 
considered to be covered if a m ajority of the plant o r o ffic e  w orkers are covered.

4 Temporary disability insurance laws in New York and New Jersey require employer contributions, but similar laws in California and Rhode 
Island do not.

5 An establishment is considered as having a formal plan if it established at least the minimum number of days of sick leave available to 
each employee. Such a plan need not be written, but informal sick leave allowances, determined on an individual basis, are excluded.
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M etropolitan area  1 P a y ro ll
period

M in i-
mum

estab­
lish ­
ment
size

A ll  industries Manufactur

Total Plant O ffice Total Plant O ffice

Sept. 1975 50 117.3 61.8 18.1 52.8 34.0 6.1
Sept. 1974® 50 114.9 - - 63.1 - -

July 1975s 50 47.3 - - 35.7 - -

July 1974s 50 49.7 - - 38.1 - -

Aug. 1975 (’ ) 496.3 243.4 106.9 193.3 112.3 29.4
Aug. 1974s n 476.4 - _ 192.8 - -

Oct. 1975 50 221.3 134.7 30.4 124.2 9 1.0 13.4
Oct. 1974s 50 243.2 _ . 149.3 - -
M ar. 1975 50 153.1 60.4 41.2 72.1 41.6 10.1
June 1975 50 263.9 136.4 52.7 109.6 63.6 17.6
Jan. 1975 (’ ) 363.1 182.6 76.4 168.6 103.4 27.4
M ay 1975 n 1, 492.3 576.0 471.3 367.4 180.6 84.6
Aug. 1975s 50 99.1 - - 63.9 - -

Aug. 1974 50 112.2 82.5 11.4 74.4 62.4 4.5
June 1975 50 79.1 44.1 14.8 47.5 31.0 7.0
Nov. 1975s ( » ) 727.0 - - 353.8 . -

Nov. 1974s (’ ) 775.5 - - 405.1 _ -

Jan. 1975s (’ ) 402.4 - - 218.3 - -

Nov. 1975s 50 29.5 . _ 13.7 _ _

Nov. 1974s 50 31.2 _ - 15.3 - -

June 1975 50 40.4 19.4 5.3 30.0 14.7 3.6

June 1975s 50 148.8 _ _ 93.2 _ _
July 1975s 50 93.6 - - 47.9 - -

July 1974 50 107.5 61.4 18.9 59.5 I 40.7 7.2
Sept. 1975 50 51.4 27.0 9.3 31.6 1 18.8 5.1
Sept. 1974 s 50 50.0 - - 34.8 - -

July 1975 50 39.5 25.6 5.9 28.0 20.0 2.8
M ay 1975 50 55.1 32.1 9.0 31.8 22.7 3.7
Feb. 1975 50 74.1 52.0 8.6 54.7 42.1 5.2

M ay 1975 50 334.1 180.2 74.0 92.9 64.1 12.1
Dec. 1975 50 41.3 21.5 7.7 12.2 7.4 1.3
Dec. 1974s 50 38.2 . _ 11.9 - -

Aug. 1975 50 350.4 201.2 60.4 152.2 105.0 16.4
Aug. 1974s 50 331.6 . - 161.4 - -

M ar. 1975 s 50 134.8 - . 62.9 - -

Sept. 1975 50 75.5 53.1 9.5 52.1 40.9 3.2
Sept. 1974s 50 80.7 - . 57.7 - -

July 1975s 50 25.4 - - 9.4 - -

July 1974 50 24.9 15.4 2.9 9.7 7.1 .7
Oct. 1975 (’ ) 479.7 260.4 94.5 183.5 117.7 22.1
Oct. 1974s (’ ) 463.4 . _ 187.0 . _

Aug. 1975 s 50 13.4 - _ 3.5 - •

Aug. 1974 50 14.5 9.7 1.8 4.2 3.3 .3

A p r. 1975 50 130.9 83.5 19.5 31.8 19.7 4.5
Sept. 1975s 50 8.0 . - 2.6 - -

Sept. 1974 50 8.9 5.9 1.1 3.5 2.9 .2

Aug. 1975s 50 176.3 _ _ 120.6 _ _
Aug. 1974 50 190.2 128.0 24.7 130.3 99.2 12.1
June 1975s 50 113.3 - 88.0 - .

A p r. 1975s 50 439.6 - . 157.2 _ -

Feb. 1975s 50 32.1 _ - 19.1 - -

Feb. 1975s 50 38.5 13.9 - _

Dec. 1975s 50 93.4 _ - 22.8 - _

Dec. 1974 50 96.2 . . 24.5 . -

Nov. 1975 50 43.4 27.4 5.4 24.0 17.2 2.0
Nov. 1974 s 50 43.0 - 26.4 “

Number o f w orkers in establishments within scope o f studies ' 
(in thousands)

N onmanuf acturing

T o ta l3

Tota l Plant O ffice

Public u tilities 4

Total Plant O ffice

W holesale trade

Total Plant O ffice

R eta il trade

Tota l Plant O ffice Total O ffice

Services s

Total Plant O ffice

Northeast

Albany—Schenectady^-Troy, N . Y __

Binghamton, N .Y .—Pa

Boston, M ass.

Buffalo, N .Y

H artford , Conn.
Nassau—Suffolk, N .Y __
Newark, N .J  .
New  York , N .Y .-N .J .
Northeast Pennsylvania__________

Pa terson -C lifton -P assa ic , N .J . 
Philadelphia, P a .—N . J .

Pittsburgh, Pa 
Portland, M aine-

Poughkeepsie, N .Y .
P r  o vidence—W a rw ick—Pawtucket,

R .I.—M a ss_______
Syracuse, N .Y .

Trenton, N .J .

Utica—Rom e, N .Y
W orcester , M a ss___
York , P a _____________

South

Atlanta, Ga 
Austin, T e x __

B altim ore, Md

Birm ingham, A la .
Chattanooga, Tenn.—G a __________

Corpus C hristi, T e x _____________

Dallas—F o rt Worth, T ex  ________

Daytona Beach, F la ______________

F o rt Lauderdale—Hollywood and 
W est Pa lm  Beach—Boca Raton, 
F la . .

G ainesv ille , F la

G r e en s bo r  o—Win s ton -S a lem - 
High Point, N .C _____________

G reen v ille—Spartanburg, S .C __
Houston, T ex  .
Huntsville, A la .
Jackson, M iss .
Jacksonville, F la .

Lex ington -Fayette, K y .

64.5 
51.8
11.7
11.6

303.1 
283.7

97.1
93.8
81.1

154.3 
194.5

, 124.9
35.2
37.8
31.6

373.2
370.4 
184.1

15.8
15.9
10.4

55.5
45.7
47.9
19.9
15.2
11.5
23.3
19.4

241.2 
29
26.4

198.2
170.2
71.9
23.4
23.0
16.0
15.2 

296.1 
276.4

10.0
10.3

99.2
5.4
5.4

55.7
59.9
25.3 

282.4
13.0
24.6
70.6
71.7
19.4 
16.6

43.7

18.8 
72.8 
79.3

395.5

20.1
13.2

4.7

20.7
8.2

5.6
9.4
9.9

116.1
14.1

96.2

12.2

8.3
142.7

6.4

63.8 

3.1

28.8

10.2

17.0

31.1
35.1 
49.0

386.6

6.9
7.9

1.7

11.8
4.2

3.
5.
3.4

61.9
6.4

44.0

6 .2

2 .2
72.4

15.0

.9

12.6

3.4

11.9
12.1
2.3
2.3

44.7
48.7
19.5
21.0

6.1
22.6
43.8 

223.4
7.9
7.9
4.9 

63.4 
66.1 
45.2

3.3
3.6
1.3

7.3
9.6

10.6
3.4 
3.8 
3.0
4.4 
4.2

58.9
3.4 
2.9

35.5 
32.1 
17.7
4.1
4.5
3.4
3.2

56.9
53.5

1.4
1.4

13.2 
.8 
.8

17.2 
19.5
4.8

55.2
.8

6.9 
13.1 
13.9
4.1
4.3

6.9

22.7

10.4

2.8
13.3
24.9
94.8

4.7
3.0

6.0
1.8

2.3
2.5
2.5

30.7
2.1

16.4

2 .2

2.0
29

1.1

8.1

Pi
(7)
9.4

2.2

2.1

9.0

3.4

1.7
4.7
8.1

60.2

1.4
.9

1.8
.8

.4

.8

.5

11.3
.7

9.5

.8

.4
9.9

2.8

( ! )
(7 )

(7 )
2.9

6 .2
5.9 

.4 

.5
31.6 
32.4
8.5
7.4
6.7

16.6
23.3 

130.4
2.5
3.3
4.3

41.6
45.3
15.7 
2 .2  
2.1 
1.2

4.9
5.8
6.7
1.3
1.2
.3

1.8
1.9

34.1
1.0
1.5 

20.3
19.5
10.0

1.6 
1.7 
1.0 
1.2

45.5 
48.0

.1

.1

2.5 
.2 
.2

5.7
5.7 
2.9

44.5
.1

2.6
i 7-2 

8.1 
1.3 
1.2

( > 
(7) 
(7) 
C )

15.9

(!)
( I )
(7 )
7.6

14.3
54.6

(!)
( I )
(7)

I )
(7)
(7 )

( I )
( ! )
( ! )
(7)
(!)
(!)
7

(7)

14.7
(7 )
(7 )

10.4

( I )
(7 )
(7 )
( ! )
(7)

22.0

Pi

(7 )
( ! )
( ! )
(7 )
6.9

on
4.9
5.1

41.2
( ! )
(7 )
(7 )

( ! )
( ! )
<7)

( ! )  
( ! )  
(7 ) 
( ) 
( ! )  
( ! )  
( ! )  
(7)

9.9
n
n
4.8

( ! )
( ! )
(7 )
(7 )
(7 )

12.3

6o

( ! )
( ! )
(7)

( ! )
( ! )
(7)

( ! )
( ! )
(7)
(7)
(7)
(7)

21.1
16.1
5.4
5.0

89.3 
80.2
40.4
37.0
18.4
63.8
38.2

174.7
13.9 
15.8
12.5

115.8 
108.0
59.3

5.7
5.7 
5.6

23.6
14.1 
14.5
6.4 
3.9
4.0

10.7
9.5

71.1
14.6
12.4
74.6
56.6 
22.9

8.7
8.2
7.7 
7.4

93.4 
87.0
4.8 
5.0

49.5
3.0
3.1

19.2
19.3
11.3
90.5

3.9
6.9

24.3 
23.1

8.6
6.9

(7 )
(7 )
n
o

64.9

19.7

(7)
41.6
22.3

110.0
( ! )
( ! )
(7)

(7)
( ! )
(7 )

( ! )  
( ! )  
( ! )  
(7) 
(7 ) 
( ! )  
( ) 
(7)

49.0
(7 )
(7 )

50.7

( f )
( ! )
( ! )
(7 )
t7 )

61.4

(f )
(7)

( ! )
(7)
( ! )
(7 )
9.6

2.9

(7)
4.2
1.9 

22.5
( ! )
(7)
(7)

10.5
(7 )
(7 )
6.2

i;S
<1
(7)

10.7

(!’ )
(7)

( ! )

Pi

Pj
(7)

(7)

P
. I
(7 )

14.0
8.9 
2.1 
2 .2

64.9
64.2 
12.8 
12.8
42.5
24.2
46.5 

345.2
4.4
4.1
4.9

81.2
79.0
26.6

3.1
3.0
1.0

12.6
9.0
8.9
2 . 8
2.3
2.9
5.4 
1.7

37.7 
5.5
5.4

34.7
31.8
11.0
5.5 
4.8
1.4
1.4

51.2
48.2

1.4
1.5

14.0
.8
.8

8.8
9.5
3.1 

37.2
1.1
5.8

17.7
17.9
2.6
2,3

(7 )
(7 )
(7 )
(7)

40.5

( f )
( ! )
(7 )

15.4
28.8

212.6
(7 )

Pi

( ) 
( ! )  
(7 )

( ! )
(7 )
(7 )
( ! )
( ! )
( ! )
(!)
(7)

23.1
(7)
(7)

17.9

( ! )

’(7 )
30.9

PI
P
( ! )

8

11.4 
8.9
1.4
1.5

72.5
58.2
15.8 
15.7
7.4

27.3
42.6 

251.2
6.6
6.7
5.0

71.2
71.9
37.3

1.5 
1.4 
1.2

7.2
7.2
7.2
6 .0
4.0
1.3
1.1 
2.1

39.3
4.5
4.2

33.2
30.2
10.4

3.5 
3.8 
2.4 
2.0

49.1
39.6
2.3
2.4

19.9

4.8
5.9
3.2 

54.9
7.1
2.4
8.3
8.6
2.9
1.9

(7)
( ! )
( ! )
(7)

26.3

( ! )
(7 )
(7)
9.9

17.5
114.1

(7)
(7 )
(7)

(7 )
C )
n
n

11.5

(7‘ )
(7
(7 )
5.8
5.1

50.3
n

pi

( ! )
(7 )
(7 )

( ! )
( ! )
(7)

(7)

20.2

F>
16.3

{
23.2

P

7.0
( ! )
(7)

15.6

Pi
P
(7 )
8.7

Pi

i;i
(7 )

( ! )
( ! )

( )
fc j
(7 )

? !
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Appendix table 1. Number of workers w ith in  scope of surveys in 8 0  metropolitan areas.
July 1974 through Decem ber 1975— Continued

M in i-
Number of w orkers in establishments within scope o f studies 2 

(in thousands)

M etropolitan area 1 P a yro ll
period

estab­
lish ­
ment
size

Nonmanufacturing

T o ta l3 Public utilitie s 4 W holesale trade R eta il trade Finance 5 S ervices 6

Total Plant Office Total Plant O ffice Total Plant O ffice Total Plant O ffice Total Plant O ffice Tota l Plant O ffice Total O ffice Tota l Plant O ffice

South— C ontinued

Lou isv ille , Ky.—In d__ ______ Nov. 1975 8 50 174.1 _ 100.4 _ 73.6 _ 17.6 _ _ 8.2 (7) ( 7) 26.6 (7) (7) 10.8 (7 ) 10.5 (7 ) (7 )

Melbourne—Titu sv ille—
Nov. 1974 50 184.6 126.2 23.7 108.7 84.9 8.3 76.0 41.3 15.4 18.1 10.5 3.3 8.2 (7) (7) 28.1 (7) ( 7) 10.9 (7 ) 10.8 (7) (7)

Cocoa, F la _________________________ Aug. 1975 8 50 25.3 - 6.6 - - 18.6 - - 1.7 - - .1 (7) (7) 5.8 (7) ( 7) .9 (7) 10.1 (7 ) (7 )
Aug. 1974 50 27.0 14.7 4.0 7.8 3.7 1.0 19.2 11.1 3.1 1.7 1.1 .3 .1 (7) ( 7) 5.9 (7) (7) 1.0 (7) 10.5 (7) f7 )

Memphis, Tenn.—Ark .—M iss_______ Nov. 1975 8 50 123.9 - - 51.8 - - 72.1 - - 14.9 - - 11.6 (7) ( 7) 24.1 (7) ( 7) 8.9 (7 ) 12.6 (7) n
Nov. 19748 50 134.4 - - 58.1 - - 76.2 - - 16.0 - - 12.4 (7) ( 7) 26.0 (7) ( 7) 9.5 (7) 12.4 (7) n

Miam i, F la  .  _  —  - ~ Oct. 1975 50 253.8 155.1 41.6 65.7 50.7 4.9 188.0 104.5 36.7 49.1 24.2 8.8 17.7 (7) ( 7) 57.2 40.4 5.6 27.2 (7 ) 36.9 25.0 3.9
Oct. 19748 50 237.9 - - 54.9 - - 183.0 - - 48.8 - - 12.2 C ) ( 7) 59.4 (7 ) (7) 27.0 (7 ) 35.7 (7) n

New O rleans, La  _  
Norfolk—V irg in ia  Beach-

Jan. 19758 50 158.0 - - 41.8 - 116.1 - 27.9 15.6 (7) (7) 39.3 13.6 (7 ) 19.8 (7) n

Portsmouth, Va.—N .C ____________ M ay 19758 50 66.1 - - 20.9 - 45.2 - - 8.5 - - 5.4 (7) (7) 21.1 (7> (7) 5.3 (7 ) 5.0 (7) n
Oklahoma City, Ok la _ __ .. Aug. 1975 8 50 102.6 - * 32.2 - - 70.4 - - 15.9 - - 7.4 (7) ( 7) 28.2 (7) ( 7) 12.1 (7 ) 6.8 (7 ) n

Aug. 1974 50 107.1 62.6 20.2 36.5 24.6 5.0 70.7 38.0 15.1 15.5 7.1 2.4 7.4 (7) ( 7) 28.5 (7) ( 7) 10.8 (7 ) 8.4 (7) (7)
Raleigh—Durham, N .C ______________ Feb. 1975 8 50 64.4 - 30.8 - - 33.6 - - 7.7 - - 2.7 (7) ( 7) 11.4 ( 7 ) ( 7) 7.9 (7 ) 3.9 (7) (7)
Richmond, V a _______________________ June 19758 50 105.9 - - 42.4 - - 63.5 - - 13.4 - - 7.1 (7) ( 7) 22.3 ( 7) (7) 13.3 (7 ) 7.4 (7) (7)
San Antonio, T e x _______ _ __ M ay 1975 8 50 104.5 - - 28.5 - - 76.1 - -1 8.9 - - 8.7 (7) ( 7) 32.4 (7) ( 7) 12.8 (7 ) 13.3 (7 ) 0
Washington, D.C.—Md.—V a _________ M ar. 1975 (’ ) 340.2 160.6 71.2 26.8 13.5 3.3 313.5 147.2 67.8 47.7 26.8 9.4 21.7 10.7 4.1 111.8 72.2 9.4 40.5 22.6 91.8 33.1 2 2 .3

North Central

Akron, O h io. __  ___  _____ Dec. 19758 50 116.9 . _ 74.5 . _ 42.4 _ 11.0 . _ 2.2 (7) (7 ) 20.8 ( 7) ( 7) 4.5 (7 ) 4.0 C ) (7)
Dec. 1974® 50 124.6 - - 81.6 - - 43.1 - - 11.8 - - 2.1 (7) (7) 20.3 ( 7) ( 7) 4.6 7 4.3 0 7

Canton, O h io_________________________ M ay 19758 50 75.5 - - 53.6 - - 21.9 - - 5.2 - - 2.1 ( 7) (7) 10.0 (7) ( 7) 2.7 (7) 1.9 C ) (7)
Chicago, 111 M ay 19758 (9) 1,411.2 - - 678.5 - - 732.7 - - 138.6 - - 115.4 (7) (7) 208.0 (7) (7) 133.4 n 137.3 ( ) n
Cincinnati, O h io-Ky.—Ind___________ Feb. 1975 8 50 260.1 - - 142.2 - - 117.6 - - 26.1 - - 15.3 (7) ( 7) 46.6 14.4 n 15.5 (7) n
Cleveland, Ohio Sept. 1975 8 (9) 371.9 - 206.1 - - 165.8 - - 34.0 - 23.4 56.3 _ _ 27.2 25.0 -

Sept. 1974 (9) 402.7 238.1 73.1 229.8 153.7 34.8 172.8 84.4 38.3 35.8 15.5 7.5 24.7 12.3 6.7 59.4 42.3 4.3 27.7 15.9 25.3 12.1 3.9
C olumbus, O hio_____________________ Oct. 1975 50 210.9 106.4 37.7 88.0 58.5 10.6 122.9 48.0 27.1 17.6 8.4 3.7 9.6 (7) ( 7) 49.0 25.6 4.4 20.1 (7 ) 26.5 (7) (7)

Davenport—Rock Island-M oline,
Oct. 19748 50 196.5 93.2 103.3 - - 17.6 - - 9.7 (7) ( 7) 43.9 - - 16.3 (7 ) 15.8 (7) n

Iowa—II I  _________  ________________ Feb. 19758 50 70.6 - - 47.6 - - 23.0 _ - 5.4 - _ 2.9 (7) ( 7) 9.8 (7) (7) 2.5 (7 ) 2.4 (7 ) n
Dayton, O h io_________________________ Dec. 19758 50 141.6 - - 84.1 - - 57.5 - - 9.4 - - 3.8 (7) ( 7) 29.2 (7) (7 5.5 (7 ) 9.6 (7) n

Dec. 1974 50 154.1 97.4 20.5 97.5 70.4 11.0 56.6 26.9 9.5 9.5 5.3 1.8 4.0 (7) (7) 27.7 (7) (7) 5.6 (7 ) 9.7 (7) (7 )
Detroit, M ich________________________ M ar. 19758 (9 ) 709.4 - - 408.8 - - 300.5 - - 62.9 - - 38.6 101.5 51.5 46.1
Green Bay, W is ___________________ July 1975 50 27.9 17.1 3.4 16.4 11.9 1.5 11.5 5.2 1.9 3.5 1.7 .6 1.1 (7) ( 7) 5.2 ( 7) ( 7) .5 (7 ) 1.3 (7) n

July 19748 50 27.2 - - 15.8 - - 11.4 - - 3.8 - - 1.4 (7) (7) 5.0 ( 7) ( 7) .5 (7) .6 (7) n
Indianapolis, Ind_______________ Oct. 1975 50 225.9 126.3 44.9 111.0 75.6 17.4 115.0 50.7 27.5 23.5 10.9 4.3 14.8 (7) ( 7) 41.1 25.6 4.0 23.5 (7 ) 12.0 (7) d

Oct. 1974s 50 234.4 - - 122.6 - - 111.8 - - 25.1 - - 12.2 (7) ( 7) 41.4 _ 23.7 C ) 9.5 (7 ) n
Kansas City, Mo.—Kans_____________ Sept. 1975 8 50 229.6 - - 85.4 - - 144.1 _ - 41.9 - - 19.2 (7) (7) 41.9 _ _ 22.5 C ) 18.6 (7) n

Sept. 19748 50 249.3 - - 103.5 - - 145.8 - - 43.2 - - 19.2 (7) ( 7) 42.4 _ _ 22.0 (7 19.0 (7) n
Milwaukee, W is ___ _ ______ __
Minneapolis—St. Paul,

Ap r. 1975 50 313.1 184.4 50.8 188.4 131.4 26.3 124.7 53.1 24.5 23.2 13.0 4.4 13.1 (7) ( 7) 51.0 25.3 4.5 19.5 (7) 18.0 8.2 2 .2

Minn.—W is __________________ Jan. 1975 50 436.2 206.8 83.5 192.5 106.4 30.7 243.7 100.5 52.9 49.1 24.4 10.2 36.9 18.1 10.1 86.6 41.0 8.1 35.0 19 .4 36.1 14.7 5 .1
Omaha, N e b r I o w a _________________ Oct. 1975® 50 94.1 - - 27.2 - - 66.9 - - 17.2 _ - 5.8 (v ) ( 7) 22.6 (7) ( 7) 12.4 (7 ) 8.9 (7) n

Oct. 1974 50 100.0 53.6 20.1 32.7 24.2 3.0 67.3 29.3 17.0 17.5 7.4 4.8 6.1 (7) ( 7) 22.5 7 ( 7) 12.1 (7 ) 9.2 (7) n
Saginaw, M ich_______________________ Nov. 1975® 50 38.5 - - 27.7 - - 10.8 - - 2.5 _ _ .8 (7) ( 7> 5.0 (7) ( 7) 1.6 (7 ) 1.0 (7) (7)

Nov. 1974 50 37.5 25.6 4.8 26.8 21.2 2.5 10.7 4.4 2.3 2.5 1.1 .8 .8 (7) ( 7) 5.0 ( 7) ( 7) 1.6 (7 ) .9 (7) (7)
St. Louis, Mo.—I l l _____________ M ar. 19r58 (9 ) 378.8 - - 195.5 - - 183.3 - - 47.7 - - 22.5 57.6 28.9 26.4
South Rend, Ind M ar. 1975® 50 43.5 - - 26.7 - - 16.8 - - 3.2 _ - 1.9 (7) (7) 5.8 ( 7) ( 7) 3.7 (7 ) 2.2 (7) n
Toledo, Ohio—M ich __________________ M ay 1975 50 130.9 74.7 17.3 74.4 48.8 9.5 56.4 25.8 7.8 13.9 7.9 2.1 6.0 (7) (7) 23.9 (7) ( 7) 4.6 (7 ) 8.0 ( 7) n
W ichita, Kans .....  ........

West

A p r. 1975® 50 67.8 42.4 25.4 4.6 2.2 (7) ( 7) 12.0 (7) ( 7) 3.0 (7 ) 3.6 (7) n

Anaheim—Santa Ana—Garden
G rove, C a lif _ __ Oct. 1975 50 240.9 130.3 41.3 118.0 69.8 16.5 122.9 60.5 24.8 13.0 6.6 3.2 8.9 (7) ( 7) 61.0 39.0 5.1 19.4 (7 ) 20.7 (7) d

Oct. 1974 50 240.9 131.2 42.8 116.5 71.1 16.2 124.4 60.0 26.6 11.8 5.5 3.1 9.0 (7) ( 7) 62.6 42.6 5.7 20.8 (7 ) 20.2 (7) (7 )
B illings, Mont July 1975® 50 8.3 - - 2.5 - - 5.8 - - 1.7 - - .7 ( 7) ( 7) 2.0 ( 7) ( 7> .5 (7 ) .8 C ) n

July 1974 50 8.0 4.4 1.0 2.6 1.8 .2 5.4 2.6 .8 1.7 .7 .3 .7 (7) ( 7) 1.9 ( 7) (7 ) .5 (7 ) .6 C ) (7 )
Denve r—Boulder, Colo __ Dec. 1975® 50 232.3 _ _ 75.5 _ - 156.8 - - 35.0 - - 18.1 ( 7) ( 7) 52.9 24.6 (7 ) 26.2 (7) (7)

Dec. 1974 50 238.6 116.2 41.8 81.7 49.9 9.5 156.9 66.3 32.2 32.8 15.8 7.2 19.3 (7) ( 7) 53.7 28.3 3.7 24.6 (7 ) 26.4 (7) n
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M ini-
Number o f w orkers in establishments within scope o f studies 

(in thousands)

M etropolitan area  1
P a yro ll
period

estab­
lish ­
ment
size

Nonmanufacturing

T o ta l3 Public u t ilit ie s4 W holesale trade R eta il trade Finance 5 Services 6

Total Plant O ffice Total Plant O ffice Total Plant O ffice Total Plant O ffice Total Plant O ffice Total Plant O ffice Total O ffice Total Plant O ffice

W e st— Continued

Fresno, C a lif________________________ June 1975 50 41.4 25.4 6.9 15.1 11.C 1.4 26.3 14.4 5.5 5.1 2.5 1.0 3.4 (7> (7) 9.9 (7 ) (7) 3.7 (7) 4.2 (7) n
Los Angeles—Long Beach C a l i f ____ Oct. 1975 n 1, 325.8 732.9 268.1 517.3 319.1 75.0 808.5 413.8 193.1 132.3 65.9 29.5 110.9 63.4 23.2 255.0 201.5 24.6 132.4 88.8 150.3 67.0 23.4

Oct. 1974s n 1, 247.0 - - 537.4 - - 709.6 - - 136.1 - - 102.2 - - 182.6 - - 134.8 - 137.1 - -
Portland, O reg.—W ash ______________ M ay 1975s 50 173.5 - - 70.9 - - 102.6 - - 20.0 - - 15.6 ( I ) (7) 34.4 - _ 17.1 (7 ) 15.6 (7) ( I )
Sacramento, C a li f___________________ Dec. 1975s 50 69.4 - - 22.0 - - 47.3 - - 10.8 - - 3.6 C ) (7 ) 20.7 (7 ) (7 ) 5.6 (7 ) 6.6 (7) (7 )

Dec. 1974 50 65.3 33.9 11.2 15.3 10.0 2.0 50.0 23.9 9.1 10.3 5.0 2.6 5.1 (7 ) (7 ) 21.5 (7 ) (7 ) 6.5 (7) 6.5 (7) (7 )
Salt Lake City—Ogden, Utah________ Nov. 1975 50 107.7 65.8 18.4 36.5 25.0 4.0 71.2 40.8 14.4 17.7 7.7 3.4 7.4 (7 ) (7 ) 29.8 (7 ) (7 ) 9.1 (7 ) 7.2 (7> (7 )

Nov. 1974s 50 91.8 - - 34.2 - - 57.6 - - 16.4 - - 6.7 (7 ) (7) 21.9 (7) (7 ) 7.3 (7 ) 5.2 (7) (7)
San Diego, C a lif ___________________ Nov. 1975s 50 177.9 - - 65.1 _ - 112.7 - _ 16.9 - - 6.9 (7 ) (7) 46.8 (7 ) (7) 21.1 (7 ) 21.0 (7) (7)

Nov. 1974 50 171.8 93.8 32.4 63.6 35.0 8.8 108.3 58.8 23.6 16.6 9.7 3.4 7.6 (7 ) (7) 42.7 (7 ) (7 ) 20.1 (7 ) 21.2 (7) (7)
San Francisco—Oakland, C a l i f _____ M ar. 1975 n 461.0 214.0 115.2 118.3 73.1 18.6 342.7 140.0 96.6 94.9 43.7 23.0 35.1 17.1 8.9 74.2 50.7 6.0 76.4 46.7 62.1 27.7 11.9
San Jose, C a lif___ _________________ M ar. 1975 50 215.1 101.5 32.3 124.1 62.9 15.8 9 1.0 38.6 16.4 13.5 6.7 3.2 6.7 (7 ) (7 ) 35.1 21.6 1.9 9.8 ( ' ) 26.0 ( ' ) ( ' )
Seattle—E verett, W as h ______________ Jan. 1975s 50 233.5 " ~ 105.3 " " 128.2 “ " 28.7 " 12.9 (7 ) (7) 40.1 - 29.0 (7 ) 17.5 (7) (7 )

1 Consists o f Standard M etropolitan S tatistical A reas (SMSA's) as defined by the O ffice of Management and Budget through February 1974. The F o rt Lauderdale—Hollywood and West Palm  Beach 
study re lates to 2 SM SA's combined.

2 Totals include executive, professional, and other workers excluded from  the separate plant and o ffice  ca tegories . The estim ates shown in this table provide a reasonably accurate description of 
the s ize and composition o f the labor fo rce  included in the survey. The estim ates are not intended, however, to serve as a basis o f comparison with other employment indexes fo r the area to measure 
em ployment trends o r le ve ls  since (1 ) planning o f wage surveys requires the use of establishment data compiled considerably in advance o f the payro ll period studied, and (2) sm all establishments are 
excluded from  the scope o f the survey.

3 Includes data fo r  5 broad nonmanufacturing industry groups shown separately.
4 Transportation , communication, and other public u tilities. Excludes taxicabs and serv ices  incidental to w ater transportation. M unicipally operated establishments are excluded by definition from  

the scope o f the study. A ll o r m ajor loca l-transit systems w ere municipally operated in Akron, Albany—Schenectady-Troy, Atlanta, Baltim ore, Binghamton, Boston, Buffalo, Canton, Chattanooga, Chicago, 
Cincinnati, C leveland, Columbus, Corpus Christi, Dallas—F ort Worth, Davenport—Rock Island—M oline, Dayton, Detro it, G ainesville , G reen Bay, G reensboro—W inston-Salem—High Point, Indianapolis, 
Jacksonville, Kansas C ity, Los Angeles—Long Beach, Memphis, M iami, M ilwaukee, New York, Oklahoma City, Omaha, Philadelphia, Pittsburgh, Portland (O reg.—W ash.), Sacramento, San Antonio, San 
D iego, San Francisco—Oakland, Seattle—E verett, South Bend, Toledo, Utica—Rom e, Washington, and W ichita. M unicipally operated e lec tr ic  u tility  system s w ere also excluded in B irm ingham, Chattanooga, 
C leveland, G ainesv ille , Jacksonville, Los Angeles—Long Beach, and Seattle—E vere tt (supplying less than half of the e lec tr ic ity  consumed). Both the e le c tr ic  and gas system s w ere  municipally operated in 
Huntsville, Mem phis, Omaha, and San Antonio. Gas systems w ere municipally operated in Indianapolis and Richmond.

5 Finance, insurance, and rea l estate. W orkers from  the entire d ivision are represented in the A  tables. Plant workers in finance and insurance a re not included in estim ates fo r plant workers
in the scope .table nor in the B tables. Data fo r  plant workers in real estate, however, are included in "a ll industries" and "nonmanufacturing" estim ates.

6 H otels and m otels; laundries and other personal serv ices ; business serv ices ; automobile repa ir, rental, and parking; motion pictures; nonprofit m em bership organizations (excluding religious and 
charitable organ izations); and engineering and architectural serv ices .

7 Th is industry d iv is ion  is represented in estim ates fo r  "a ll  industries" and "nonmanufacturing" in the A  tables, and fo r  "a ll  industries, "  where presented, in the B tables. (Some surveys are 
lim ited  to occupational earn ings. See footnote 8.) Separate presentation o f data fo r  this division, is not made fo r  one or m ore o f the fo llow ing reasons: (1) Em ployment in the divis ion  is too sm all to 
provide enough data to m er it  separate study, (2) the sample was not designed in itia lly  to perm it separate presentation, (3) response was insu fficient o r inadequate to perm it separate presentation, and 
(4) there is poss ib ility  o f d isc losu re o f individual establishment data.

8 Survey lim ited  to occupational earnings; separate plant and o ffice employment totals w ere not compiled. The most recent plant and o ffice  em ployment data can be found in appendix A , table 1, o f
BLS Bulletin 1795-28 or 1775-97. Dashes indicate that coverage was sufficient to ju stify  separate presentation o f data in the A  tables o f this bulletin and/or the individual area bulletin.

9 Minimum establishment s ize  was 50 workers in the wholesale trade, finance, and serv ice  industry groups; and 100 w orkers in the manufacturing, public u tilities , and re ta il trade groups.

NO TE: The 1967 edition o f the Standard Industrial C lassification Manual was used to c la ss ify  establishments by industry division.
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M anuf actur ing SIC codes* o f manufacturing industry groups by percent M anufactur ing SIC codes* o f manufacturing industry groups by percent
employment o f all manufacturing employment employment [ o f all manufacturing employment

M etropolitan area as percent of 
employment

re
and under

20
and under

30
and under

40
and under

50
percent Metropolitan area as percent of] 

employment
----------- re------------

and under
— re—
and under

30
and under

— re—
and under

— re—
percent

within scope 20 30 40 50 and within scope 20 30 40 50 and
of surveys percent percent percent percent over of surveys percent percent percent percent over

Northeast South— Continued

Alban y-Schenectady-Troy 54 _ 35 Norfolk—V irg in ia  Beach-
Binghamton 73 31, 38 _ _ 35 32 20, 37 36
Boston 38 35, 38 36 _ _ _ 35 20, 3 5,  37 

20, 21, 22, 36
36

Buffalo 58 33,34,37 - . _ _ 41
Hartford 46 34, 35 - - 37 _ 41 33 21,28
N as s au~ Suffolk 40 - 36, 37 - _ 29 23 20
Newark 48 35 28,36 - _ _ 9 20, 36 27
New York 27 20,23,27,28 _ _ _ _
Northeast Pennsylvania 66 36 23 . _

North CentralPaterson -C lifton -P assa ic 61 22,28,36 - - - _
Philadelphia 51 20.35, 36 _ _ _ _

A k ro n __ 6536 34, 35 - - 30 -
Canton____ 71 34, 35 - 33 - _ k

Poughkeepsie 74 36 35 Chicago 49 20, 34, 35, 36 - - - -

Providence—W arwick-Pawtucket 66 22, 36 39 Cincinnati____ 20,28,35 ,37
Cleveland _ 55Syracuse 52 35, 37 

28, 30,34 35
36 33, 34, 35, 36, 37

Columbus 4461 36 20, 32, 34, 35, 36 - - - -

Utica-Rom e 71 33, 36 35 _ Davenport-Rock Island—Moline.. 67 33 - - - 35
W orcester 57 32,33,34,35 _ _ _ Dayton 66 " 35, 36 -

Y o rk ________ 71 35 D etroit 58 33, 34, 35 37
Green B a y ____ . 57 35 20 _ 26

South Indianapolis__ 51 35 36, 37 -■r\
Kansas C ity .. 42 20,27,36 , 37 _

20
36

37
35

Milwaukee 58 34, 36 35 - _ _

29 Minneapolis—St. P a u l___________ 44 20, 26, 36 35 - - -

36 O m aha____________________ 34 - 36 20 - -

48 20, 34 33 Saginaw __________________________ 71 - - - 33, 37 -

Chattanooga 69 28* 34 22 St. Louis ___________ 51 33 37
South Bend 3720,29,33

35
59 30 35 - -

Dallas—F o rt Worth 39 36, 37 _ Toledo 61 32, 34 37 - - -
Daytona Beach 28 20,23,27, 38 36 _ _ W ichita . 63 34 “ 37
F ort Lauderdale—Hollywood and

West Palm  Beach-Boca Raton__ 26 27, 35 36, 37 - - - West
G a in e sv ille___ 38 24 20 _ _ 36
Greensboro-W inston- Salem— Anaheim—Santa Ana-

High Point 69 21,25,36 . 22 _ _ 49 35 36
G reenvill e-Spar tanburg. 75 23,35 - _ 22 _ 31 27 29 20
Houston _ 34 28,29,34,35 _ _ _ _ 35 19,20,35 

35, 37Huntsville___________ 44 20,22 _ 36 _ _ 35 20
Jackson ___ 38 20, 25, 32, 36 _ _ _ 38 35  ̂36 37
J acksonville 23 26, 34, 37 20 - _ - 42 20,24,36 .37 

24, 27
j

Lexington-F ayette 59 23,36 35 _ _ _ 23 37 20
L o u is v ille ________ 59 20,21,35 36 _ _ _ 34 20* 37 35
Melbourne—Titus v ille -C oco  a 26 19 _ - 36 36 19 ! 35 36, 37
M em ph is________ 42 20,28 _ _ 26 20
M iam i 25 20, 34 23 _ _ _ 59 19,35 36
New Orleans 28 _ 20 37 _ _ 46 37

1 Based on estim ates o f employment derived from  universe m ateria ls compiled before the actual survey. Proportions in various groups may d iffe r  from  proportions based on the results o f the survey. 
F o r estim ates based on the results o f the survey and fo r scope o f the survey, see table 1 o f appendix A.

2 M ajor industry groups, shown with their respective 2-d ig it Standard Industrial C lass ifications, are:

19 - Ordnance 26
20 - Food 27
21 - Tobacco 28
22 - Textiles 29
23 - Apparel 30
24 - Lumber 31
25 - Furniture 32

Paper 33
Printing 34
Chem icals 35
Petroleum  refining 36
Rubber and plastics 37
Leather 38
Stone, clay, and glass 39

P r im a ry  m etals 
Fabricated m etals 
Machinery, except e lec tr ica l 
E lec tr ica l m ach inery 
Transportation equipment 
Scientific instruments 
M iscellaneous manufacturing
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N onmanufacturing 
employment Percen t distribution of nonmanufacturing w orkers by m ajor industry groups and in selected industries 2

M etropolitan  area as percent of 
employment 
within scope 
o f surveys

Public u t ilit ie s3
W holesale

trade
R eta il
trade

Finance 4 Services

T o ta l5 Railroads Trucking Commun­
ication Utilities T o ta l5 Banking Insurance Total 5 Hotels Personal 

se rv ices
Business
serv ices

Northeast

Albany-Schenectady—T r o y __________ 46 24 5 4 9 5 u 29 15 8 5 21 2 i 12
Binghamton 27 19 3 4 5 7 6 42 20 7 6 13 3 2 4
Boston _ ______________________ 62 15 1 2 8 2 14 29 21 7 9 22 2 1 1 1
Buffalo _ . 42 22 5 5 5 5 9 41 13 7 4 16 2 1 8
H artford 54 10 (6) 2 3 3 8 24 45 5 38 13 1 1 8
Nassau—S u ffo lk______________________ 60 16 1 1 7 3 10 42 15 7 4 17 (6 ) 1 9
N e w a rk _______________________________ 52 24 3 4 8 4 13 19 21 6 1 1 22 1 1 15
New York  __ _ ___ 73 20 1 2 8 2 12 17 29 11 7 22 2 1 12
Northeast Pennsylvania 34 20 - 6 7 6 8 43 13 7 4 16 8 2 2
Paterson—Clifton—P a s s a ic __________ 39 14 1 4 4 3 15 39 14 6 6 18 2 2 12
Philadelph ia__________________________ 49 19 3 3 6 4 13 32 20 8 7 18 3 2 8
P ittsb u rgh ____________________________ 45 24 6 3 6 7 10 37 13 6 4 16 2 1 7
Portland _____________ 58 22 4 6 9 2 13 30 22 8 13 14 3 2 3
Poughkeepsie 26 20 - - 11 8 14 42 10 9 1 14 2 1 8
Providence—Warwick—Pawtucket . . . 34 16 - 3 7 5 9 41 20 10 8 15 2 2 8
S yra cu se .. 48 22 4 3 7 6 14 28 18 6 10 18 3 1 6
Tren ton_______________________________ 39 17 1 2 9 4 8 26 13 8 4 37 2 1 19
Utica—Rome 29 21 2 4 9 5 7 33 23 10 13 16 5 4 5
W orcester 43 24 1 2 9 11 12 35 24 8 14 5 1 1 1
Y o rk --------------------------------------------- 29 21 1 8 5 6 9 49 7 6 1 13 4 2 2

South

A tlan ta___ 70 23 2 6 6 2 14 31 15 4 5 17 3 1 7
Austin.. . .. ................ 71 10 (6) 1 7 1 5 50 17 6 5 18 6 3 6
B a lt im o re___________  . .  ________  .. 56 20 3 4 6 4 11 38 15 5 5 17 1 1 10
B irm ingham .. ______________________ 52 26 5 6 8 6 13 33 15 6 7 13 2 2 3
Chattanooga__________________________ 31 19 7 4 6 2 8 35 22 7 13 17 3 6
Corpus Christi __________________  .. 62 23 3 2 7 9 8 48 9 5 (6) 12 2 3 4
Dallas—F o rt W orth .  . .  _____ . .  .. 61 18 2 5 4 2 16 31 17 4 8 18 3 1 10
Daytona Beach_______________________ 72 13 - 1 10 2 1 53 14 6 1 20 14 2 1
F o rt  Lauderdale—Hollywood and

W est Pa lm  Beach—Boca R a ton___ 74 15 (6) 1 9 3 3 51 12 5 1 19 1 1 2 5
G a in e s v ille ___________________________ 62 13 - - 12 1 3 57 14 6 5 12 5 5
G r een sbo ro—W inston -Salem—

High P o in t__________________________ 31 30 1 16 5 4 10 35 14 5 6 11 2 2 5
G reenv ille—Spartanburg_____________ 25 21 2 9 6 3 10 45 12 6 5 12 2 3 4
Houston__________  ___________________ 66 19 2 4 4 5 17 32 12 3 4 20 3 1 9
H untsv ille_____________________________ 56 5 - - 4 - 1 29 5 4 _ 60 2 48
Jackson___ _____ . .  ------  ----------- 62 25 2 6 11 4 11 29 22 6 9 13 2 3 3
Jacksonville .. . .  ___________________ 77 21 7 5 7 (6) 13 32 22 5 12 12 2 1 6
Lex ing ton -Fayette____________  . .  _. 41 21 (6) 4 9 6 7 41 13 6 5 18 5 3 3
L o u is v il le ____________________________ 41 23 6 4 5 5 11 37 14 6 5 15 4 2 7
Melbourne—T itu sv ille—Cocoa _____ 74 7 - - 4 2 2 28 6 2 (6) 7 57 5 14
M em p h is_____________________________ 58 20 4 8 5 (6 ) 17 34 12 6 3 17 6 2 7
M ia m i_________________________________ 75 26 1 2 6 3 9 31 14 4 2 20 9 1 7
New O rle an s_________________________ 72 25 2 4 5 4 14 32 1 1 4 4 19 5 1 8
Norfolk—V irg in ia  Beach—

Portsm outh_________________________ 68 18 3 3 6 3 12 45 11 6 2 14 3 2 5
Oklahoma' C ity______ _____  .. _____ 65 23 2 9 6 4 10 38 15 5 6 14 3 2 4
Raleigh—D urham _____________________ 59 21 2 3 9 5 9 34 22 7 11 14 3 1 5
R ichm ond____ ____________  _____ . . 59 20 3 6 7 3 13 33 21 9 8 13 2 1 6
San Antonio .  _____ . .  . .  . .  . .  . . 71 13 2 3 6 (6 ) 11 44 16 4 7 17 4 3 6
W ashington__ . . .  .  . 91 17 1 1 7 3 8 29 14 4 3 32 5 2 12

North Central

Akron  . .  . .  . .  __  . . .  _____ _____ 35 28 2 14 6 6 8 45 9 6 2 10 2 2 5
Canton . . .  ~  _____ _____ _____ — 29 25 7 4 6 8 8 46 12 6 2 9 1 1 5
C h icago___ .. . .  — _____ — ------ 51 21 5 4 6 3 17 26 17 6 7 19 3 2 3
C incinnati. _ ____ — . .  __ 44 26 5 7 7 4 13 34 14 4 7 14 3 1 6
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Nonmanufacturing
employment Percen t distribution of nonmanufacturing w orkers by m ajor industry groups and in selected  industries 2

M etropolitan area as percent of 
employment Public utilities 3 Wholesale Reta il Finance 4 Services

within scope 
of surveys T o ta l5 Railroads T rucking Commun­

ication U tilities trade trade Total 5 Banking Insurance T o ta l5 Hotels Persona l
serv ices

Business
serv ices

North Central— Continued

C leve land____________________________ 45 21 4 4 7 3 16 32 15 6 4 16 3 2 8
Columbus . ______________________  .. 56 16 3 4 5 3 9 38 17 4 8 20 3 1 10
Davenport—Rock Island—M o lin e____ 33 24 8 4 6 6 13 40 12 6 6 11 3 2 4
D ayton___________ _____ _____ _____ 34 17 1 3 6 5 9 48 9 4 1 18 3 3 10
D etro it_____________________  ________ 42 19 2 5 6 5 13 33 17 7 6 18 2 3 9
Green Bay ___________________________ 43 34 6 13 6 8 11 41 4 4 1 10 2 1 6
Indianapolis __________________________ 49 21 3 7 6 3 12 36 19 5 10 13 3 2 5
Kansas C ity __________________________ 58 30 7 1 5 4 14 29 14 4 6 12 3 1 8
Milwaukee ___________________________ 42 18 2 5 5 4 10 41 15 5 7 16 2 2 8
Minneapolis—St. P a u l_______________ 56 21 4 5 4 3 14 35 14 4 6 15 3 1 6
Omaha________________________________ 66 28 1 1 5 9 1 10 33 17 4 10 13 3 1 6
Saginaw____________________  — _____ 29 22 6 (6 7) 12 4 12 45 13 8 3 8 2 1 3
St. L o u is _____________________________ 49 24 6 5 5 5 15 30 14 6 5 16 3 1 8
South Bend___________________________ 41 21 2 7 6 5 14 33 19 7 3 14 3 2 4
T o led o ________________________________ 39 25 8 6 6 6 12 41 8 5 2 14 4 1 6
W ich ita_______________________________ 37 19 2 4 7 5 10 45 1 1 6 2 15 2 2 6

West

Anaheim—Santa Ana—
Garden G rove______________________ 51 10 (6) 1 5 2 8 46 16 5 5 19 2 1 11

B illin gs_______________________________ 69 31 10 9 6 3 17 31 10 7 1 11 7 - 1
Denver—Bou lder_____________________ 65 22 3 4 7 3 12 35 15 5 5 17 3 1 8
F resno 65 20 3 3 7 5 12 39 14 7 4 15 4 2 3
Los Angeles—Long Beach___________ 62 15 1 3 5 2 13 26 25 6 15 17 2 1 9
Portland__________________________  __ 58 19 4 6 7 3 15 30 17 8 5 15 4 1 6
Sacram ento.. ____________ _____ __ 77 25 9 1 1 1 3 10 41 11 5 4 14 5 2 3
Salt Lake City—Ogden_______________ 66 25 6 7 6 4 1 1 41 12 6 3 1 1 3 1 4
San D ie g o ____________________________ 64 15 (6 ) (6 ) 9 5 7 43 15 7 2 21 7 2 6
San Francisco—Oakland----------------- 74 27 3 3 8 4 13 21 21 9 7 18 4 1 7
San Jose______________________________ 41 16 1 3 9 3 10 37 1 1 5 2 26 1 1 19
Seattle—E vere tt____________ __ _____ 54 24 3 3 8 2 10 33 19 8 7 14 3 1 4

1 Based on estim ates o f employment derived  from  universe m aterials compiled p r io r to actual-survey. Proportions in various groups may d iffe r from  proportions based on the results of the survey. 
F o r  estim ates based on the results of the survey, and fo r  scope of the survey, see table 1 of appendix A.

2 The 2 -d ig it Standard Industrial C lass ification  codes and m ore complete titles  fo r  the selected  industries are:

40 - Railroad transportation 
42 - M otor fre igh t transportation and 

warehousing
48 - Communication
49 - E lec tr ic , gas, and sanitary serv ices

60 - Banking
63 - Insurance carr iers
70 - Hotels, rooming houses, camps, and other lodging places
72 - P ersona l services
73 - M iscellaneous business serv ices

3 Transportation, communication, and other public u tilities.
4 Finance, insurance, and rea l estate.
5 Includes industries in addition to those shown separately.
6 Less than 0.5 percent.
7 Includes 36 percent in 2 -d ig it classifica tion  89, m iscellaneous serv ices .
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Appendix table 4 . Labor-m anagem ent agreement coverage,' all industries and 2 industry divisions, 
January 1973 through December 1975

M etropolitan  area

Percent of plant workers 
employed in—

Percen t of o ffice  workers 
employed in—

M etropolitan area

Percen t of plant workers 
employed in—

Percen t o f o ffice workers 
employed in—

A ll
industries 1 2

Manu­
facturing

Public 
utilities 3

A ll
industries 2

Manu­
facturing

Public 
utilities 3

A ll
industries 2

Manu­
facturing

Public 
u tilities 3

A ll
industries 2

Manu­
facturing

Public
utilities

Northeast South— Continued

Albany—Schenectady—T ro y ______________ 68 85 99 25 15 95 31 48 77 13 15 44
Ringhamton 28 30 99 5 - 81 Norfolk—Virg in ia Beach—
Roston 50 52 91 10 8 76 Portsm outh__________________________ 57 87 87 10 _ 69
Bu ffa lo_______________ 80 90 100 17 14 78
Hartford 60 71 82 2 39 Raleigh—D urham ___ __________________ 21 24 50 3 24
Nas sau—Suffolk 59 55 74 1 1 1 77 50 76 87 14
Newark 74 78 100 15 7 89 20 6
New York  _ _ ___  ____  __ _ 81 89 99 14 10 57 Washington ____  __ 52 65 99 19 22 68
Northeast Pennsylvania 73 82 89 7 3 45
Paterson—C lifton -P a ssa ic______________ 85 91 96 7 2 78 North Central
Ph iladelph ia_____________________________ 71 86 84 14 21 55
Pittsburgh 83 98 93 31 49 60 A kron 77 89
Portland__________________  ________ 39 52 93 13 9 82 81 93
Poughkeepsie 34 36 81 12 10 88 Chicago _ . ............ 72 74 97 13 12 68
Providence—W arwick—Pawtucket 42 43 96 8 6 66 67 78 90 1 1 7
Syracuse 71 82 90 9 2 85 80 88
Trenton 76 79 99 14 6 95 58 78
W orcester 42 41 100 15 3 98 Davenport—Rock Island—M o lin e______ 76 89 88 12 14 49
York  . ............ 56 63 94 11 16 23 76 85
TJtica—Rome 39 71 100 7 10 87 89 99 23

1Green Bay. ____________________________ 77 90 99 6 31
South 66 86 99 8

Kansas C it y ________  __ ________  ____ 74 84 100 12 1 58
A tlanta . . . . 45 68 66 12 26 49 75 90 14

20 27 73 8 80
B a ltim o re______ __ __ ________  _ ___ 63 82 79 18 23 52 58 77 99
Birm ingham 61 80 87 10 2 55
Chattanooga 44 52 88 1 1 11 81 Saginaw______  __ _____ ______________ 87 96 98 11 H 67
Corpus C h r is t i__________  __ __________ 30 52 49 6 39 82 96
Dallas—F o rt W or th __________  _ _______ 40 56 86 8 11 45 86 96 100 16
Daytona Reach ...................... 23 25 95 14 55 63 80 100 54
F o r t  Lauderdale—Hollywood and

W est Pa lm  Beach-Boca R aton______ 18 21 93 10 _ 69 West
G a in e s v il le ______________________ __ ___ 44 68 - 7 _ _
G reensboro—W inston-Salem - Anaheim—Santa Ana—Garden G ro v e__ 41 41 92 13 15 68

High P o in t__________  ________  _____ 17 14 81 3 23
Or eenville—Spartanburg 6 4 65 2 _ 42 53 61 93
J-Jcn stnn 40 63 82 6 3 31 6 1
H untsville____________ ___ __________  ___ 29 38 (4 5) 12 22 (4) 56
Jackson.. — — ..  . .  _____ . .  ._ ___ 42 59 85 9 61 Portland 67 70 95 14 3 73
Jacksonville_____________________________ 37 58 78 10 82 66 24
Lexington—F ayette 40 51 81 3 27
L o u is v il le _____ ________  ..  _____ ._ 75 89 100 13 4 82 69
M elbourne—T itu sv ille—C o co a __________ 45 16 95 14 40 82 84 98
Memphis ____________________ _ __ . . 61 91 81 8 11 61
M iam i ___ . ___ 30 18 85 8 2 39 Seattle-E vere tt 91 92 100 22 4 77

1 A ll  plant or o ffice  w orkers  in establishments were considered to be covered by a union contract i f  a m ajority  of such workers in that establishment w ere covered. A l l  other plant and o ffice 
w orkers  w ere em ployed in establishments that either did not have labor-managem ent contracts, or had contracts that applied to few er than half o f their plant w orkers or o ffice workers. Estimates do 
not n ecessar ily  represen t the extent to which a ll workers in the area m ay be covered  by labor-m anagem ent agreem ents because of the exclusion of sm all establishments. Data a re  lim ited  to establishments 
with 50 em ployees o r  m ore except in the 13 la rgest areas where the minimum size  adopted was 100 em ployees in manufacturing, public u tilities, and re ta il trade. See appendix A , table 1, fo r  further 
explanation of the Scope o f the surveys.

2 "A l l  industries”  includes data fo r  divisions not shown separately.
3 Transportation, communication, and other public u tilities. Excludes taxicabs, serv ices  incidental to w ater transportation, and municipally operated establishments.
4 Data fo r  this d iv is ion  are not presented separately because of one or m ore of the reasons mentioned in footnote 7 to table 1 of appendix A. Data fo r  this division, however, are included in 

"a l l  industries."
5 Less than 0.5 percent.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Appendix B. Occupational Descriptions

The prim ary purpose of preparing job descriptions fo r  the Bureau's wage surveys is to assist its fie ld  staff in classify ing into appropriate 
occupations workers employed under a va rie ty  of payroll titles and d ifferen t work arrangements from  establishment to establishment and from  
area to area. This perm its the grouping of occupational wage rates representing comparable job content. Because of this emphasis on in ter­
establishment and in terarea comparability of occupational content, the Bureau's job descriptions may d iffe r  significantly from  those used in individual 
establishments or those prepared fo r  other purposes. In applying these job descriptions, the Bureau's fie ld  economists are instructed to exclude 
working supervisors; apprentices; learners; beginners; tra inees; and handicapped, part-tim e, tem porary, and probationary w orkers.

OFFICE

B IL L E R , M ACHINE

P repares statements, b ills , and invoices on a machine other than an ordinary or electrom atic 
typew riter. May also keep records as to billings or shipping charges or perform  other c le r ica l work 
incidental to b illin g operations. F o r wage study purposes, b ille rs , machine, are c lass ified  by type of 
machine, as fo llow s:

B ille r , machine (billing machine). Uses a special billing machine (combination typing and 
adding machine) to  prepare b ills  and invoices from  custom ers' purchase o rders, internally prepared 
o rders , shipping memorandums, etc. Usually involves application of predeterm ined discounts and 
shipping charges and entry of necessary extensions, which may or may not be computed on the b illing 
machine, and totals which are automatically accumulated by machine. The operation usually involves a 
la rge number of carbon copies o f the b ill being prepared and is often done on a fanfold machine.

B ille r ,  machine (bookkeeping machine). Uses a bookkeeping machine (with or without a 
typew riter keyboard) to prepare custom ers' b ills as part of the accounts receivab le operation. 
G enerally involves the simultaneous entry of figures on custom ers' ledger record. The machine 
automatically accumulates figures on a number of vertica l columns and computes and usually prints 
automatically the debit or cred it balances. Does not involve a knowledge of bookkeeping. Works from  
uniform and standard types of sales and credit slips.

BO O KKEEPING -M ACH INE O PER ATO R

Operates a bookkeeping machine (with or without a typew riter keyboard) to keep a record  of 
business transactions.

Class A . Keeps a set o f records requiring a knowledge of and experience in basic bookkeeping 
princip les, and fam ilia r ity  with the structure of the particular accounting system  used. Determines 
proper records and distribution of debit and credit items to be used in each phase of the work. May 
prepare consolidated reports, balance sheets, and other records by hand.

Class B . Keeps a record  of one or m ore phases or sections of a set of records usually 
requiring little  knowledge o f basic bookkeeping. Phases or sections include accounts payable, payroll, 
customers* accounts (not including a simple type of billing described under b ille r , machine), cost 
distribution, expense distribution, inventory control, etc. May check or assist in preparation of tr ia l 
balances and prepare control sheets fo r the accounting department.

CLERK, ACCOUNTING

P erfo rm s one or m ore accounting c le r ica l tasks such as posting to reg isters and ledgers; 
reconciling bank accounts; ver ify in g the internal consistency, com pleteness, and mathematical accuracy 
of accounting documents; assigning prescribed  accounting distribution codes; examining and verifying 
fo r c le r ica l accuracy various types of reports, lis ts , calculations, posting, etc.; or preparing simple or 
assisting in preparing m ore com plicated journal vouchers. May work in either a manual or automated 
accounting system.

The work requ ires a knowledge of c le r ica l methods and o ffice  practices and procedures which 
relates to the c le r ica l processing and recording of transactions and accounting information. With 
experience, the w orker typ ically becomes fam ilia r with the bookkeeping and accounting term s and 
procedures used in the assigned work, but is not required to have a knowledge of the form al principles 
of bookkeeping and accounting.

Positions are c lassified  into leve ls  on the basis of the follow ing definitions.

Class A. Under general supervision, perform s accounting c le r ica l operations which require 
the application of experience and judgment— fo r  example, c le r ica lly  processing complicated or 
nonrepetitive accounting transactions, selecting among a substantial va rie ty  of prescribed accounting 
codes and classifica tions, or tracing transactions though previous accounting actions to determine 
source of d iscrepancies. May be assisted by one or m ore class B accounting clerks.

Glass B . Under close supervision, following detailed instructions and standardized procedures, 
perform s one or m ore routine accounting c le r ica l operations, such as posting to ledgers , cards, or 
worksheets where identification of items and locations of postings are c lea r ly  indicated; checking 
accuracy and completeness of standardized and repetitive records or accounting documents; and coding 
documents using a few prescribed  accounting codes.

CLE RK, F ILE

F ile s , c la ss ifie s , and re tr ieves  m ateria l in an established filing system. May perform  
c le r ica l and manual tasks required to maintain files . Positions are c lass ified  into leve ls on the basis 
of the follow ing definitions.

Class A . C lass ifies and indexes file  m ateria l such as correspondence, reports, technical 
documents, etc., in an established filing system containing a number of varied  subject matter files . 
May also file  this m aterial. May keep records of various types in conjunction with the files . May 
lead a sm all group of low er le ve l file  clerks.

Revised occupational descriptions fo r switchboard operator; switchboard op era to r-re - Some occupational titles w ere revised  in July 1974 to elim inate sex stereotypes. They are
ceptionist; m achine-tool operator, toolroom ; and tool and die maker w ere introduced in July 1974. listed below.
The new descriptions are being phased in over a three year period. They are the result of the 
Bureau's po licy of p eriod ica lly  review ing area wage survey occupational descriptions in order to
take into account technological developments and to c la rify  descriptions so that they a re m ore read ily R evised  tit le  F o rm er title
understood and uniform ly in terpreted. Even though the revised descriptions re flec t basica lly the 
same occupations as p reviously defined, some reporting changes may occur because of the revisions.

Drafter
The new single le ve l description  tor switchboard operator is not the equivalent of the two D ra fter-tra cer

leve ls previously defined. Both the new and old job descriptions are presented in this appendix. B o iler tender

Draftsman 
D raftsm an-trace r 
F irem an , stationary bo iler
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Class B . Sorts, codes, and file s  unclassified m ateria l by sim ple (subject m atter) headings 
or partly c lass ified  m ateria l by fin er subheadings. P repares simple re lated index and c ross -re fe ren ce  
aids. As requested, locates c lea r ly  identified m ateria l in files  and forwards m ateria l. May perfo rm  
related c le r ica l tasks requ ired to maintain and serv ice  files .

Class C . P er fo rm s routine filin g o f m ateria l that has already been class ified  or which is 
easily c lass ified  in a simple ser ia l classification  system  (e.g ., alphabetical, chronological, or 
num erical). As requested, locates read ily available m ateria l in files  and forwards m ateria l; and may 
f i l l  out withdrawal charge. May perfo rm  simple c le r ica l and manual tasks requ ired to maintain and 
service files .

CLE RK, ORDER

R eceives custom ers' orders fo r  m ateria l or merchandise by m ail, phone, o r personally. 
Duties involve any combination of the fo llow ing: Quoting prices to custom ers; making out an order 
sheet listing the item s to make up the order; checking p rices and quantities o f items on order sheet; 
and distributing o rder sheets to respective departments to be filled . May check with credit department 
to determine credit rating of customer, acknowledge receipt of orders from  custom ers, fo llow  up 
orders to see that they have been filled , keep file  o f orders received , and check shipping invoices 
with original orders.

CLE RK, P A Y R O L L

Computes wages of company employees and enters the necessary data on the payro ll sheets. 
Duties involve: Calculating w orkers ' earnings based on time or production records and posting 
calculated data on payroll sheet; shows information such as w orker 's  name, working days, time, 
rate, deductions fo r  insurance, and total wages due. May make out paychecks and assist paym aster 
in making up and distributing pay envelopes. May use a calculating machine.

KEYPUNCH O PER ATO R

Operates a keypunch machine to record  or v e r ify  alphabetic and/or num eric data on tabulating 
cards or on tape.

Positions are c lassified  into leve ls  on the basis of the follow ing definitions.

Class A . W ork requires the application of experience and judgment in selecting procedures 
to be followed and in searching fo r, interpreting, selecting, or coding item s to be keypunched from  a 
varie ty  of source documents. On occasion may also perfo rm  some routine keypunch work. May train 
inexperienced keypunch operators.

Class B. Work is routine and repetitive. Under close supervision or follow ing specific 
procedures o r instructions, works from  various standardized source documents which have been coded, 
and follows specified procedures which have been p rescribed  in detail and requ ire little  or no selecting, 
coding, or in terpreting of data to be recorded. R efers  to supervisor problem s arising from  erroneous 
items or codes o r m issing information.

MESSENGER

P erfo rm s various routine duties such as running errands, operating m inor o ffice  machines 
such as sealers o r m a ile rs , opening and distributing m ail, and other m inor c le r ica l work. Exclude 
positions that requ ire operation o f a m otor veh icle as a significant duty.

SECRETARY

Assigned as personal secretary , norm ally to one individual. Maintains a close and highly 
responsive relationship to the day-to-day work of the supervisor. Works fa ir ly  independently 
receiving a minimum of detailed supervision and guidance. P erfo rm s varied  c le r ica l and sec reta ria l 
duties, usually including most o f the fo llow ing:

a. R eceives telephone ca lls , personal ca lle rs , and incoming m ail, answers routine inquires, 
and routes technical inquiries to the proper persons;

b. Establishes, maintains, and revises the supervisor's  files ;

c. Maintains the supervisor's  calendar and makes appointments as instructed;

d. Relays m essages from  supervisor to subordinates;

e. Reviews correspondence, memorandums, and reports prepared by others fo r the super­
v iso r 's  signature to assure procedural and typographic accuracy;

f. P e r fo rm s stenographic and typing work.

May also perfo rm  other c le r ica l and sec reta ria l tasks of comparable nature and difficulty. 
The work typ ically  requ ires knowledge of o ffice  routine and understanding of the organization, program s, 
and procedures related to the work of the supervisor.

SECRETARY— Continued 

Exclusions

Not a ll positions that are titled ''s ec re ta ry " possess the above characteris tics. Examples of 
positions which are excluded from  the definition are as fo llow s:

a. Positions which do not meet the "person a l" sec re ta ry  concept described above;

b. Stenographers not fully trained in sec re ta ria l type duties;

c. Stenographers serving as o ffice assistants to a group of professional, technical, or
m anagerial persons;

d. S ecretary positions in which the duties are either substantially m ore routine or sub­
stantially m ore complex and responsible than those characterized  in the definition;

e. Assistant type positions which involve m ore difficu lt or m ore responsib le technical, 
adm inistrative, supervisory, or specia lized c le r ica l duties which are not typ ical o f sec re ta ria l 
work.

NO TE : The term  "corporate o f f ic e r , "  used in the le v e l definitions fo llow ing, re fe rs  to those
o ffic ia ls  who have a significant corporate-w ide policym aking ro le with regard  to  m ajor company 
activ ities. The tit le  "v ice  p res iden t," though norm ally indicative o f this ro le , does not in a ll cases
identify such positions. V ice presidents whose prim ary responsib ility is to act personally on individual
cases or transactions (e .g ., approve or deny individual loan or cred it actions; adm inister individual 
trust accounts; d irectly supervise a c le r ica l staff) are not considered to be "corpora te  o ffic e r s "  fo r 
purposes of applying the following leve l definitions.

Class A

1. Secretary to the chairman of the board or president of a company that em ploys, in all, 
o ver 100 but few er than 5, 000 persons; or

2. Secretary to a corporate o ffic e r (other than the chairman o f the board or president) o f a 
company that em ploys, in all, over 5,000 but few er than 25, 000 persons; or

3. Secretary to the head, im m ediately below the corporate o ffic e r  le ve l, of a m ajor segment 
or subsidiary o f a company that em ploys, in all, over 25,000 persons.

Class B

1. Secretary to the chairman of the board or president of a company that em ploys, in all, 
few er than 100 persons; or

2. Secretary to a corporate o ffic e r (other than the chairman of the board or presiden t) o f a 
company that em ploys, in all, over 100 but few er than 5,000 persons; or

3. Secretary to the head, im m ediately below the o ffic e r  leve l, over either a m ajor co rpora te­
wide functional activity (e .g ., marketing, research, operations, industrial re lations, e tc .) o r  a m ajor 
geographic or organizational segment (e .g ., a regional headquarters; a m ajor d ivis ion ) of a company 
that em ploys, in all, over 5,000 but few er than 25,000 em ployees; or

4. Secretary to the head of an individual plant, fa ctory , etc. (o r other equivalent le ve l of 
o ffic ia l) that em ploys, in all, over 5, 000 persons; or

5. Secretary to the head of a large and important organizational segment (e .g ., a m iddle 
management supervisor of an organizational segment often involving as many as severa l hundred
persons) of a company that employs, in all, o ver 25, 000 persons.

Class C

1. Secretary to an executive or managerial person whose responsib ility is not equivalent to
one of the specific  leve l situations in the definition fo r  class B, but whose organizational unit
norm ally numbers at least severa l dozen employees and is usually divided into organizational segments 
which are often, in turn, further subdivided. In some companies, this le ve l includes a wide range of 
organizational echelons; in others, only one or two; oj-

2. Secretary to the head of an individual plant, factory , etc. (o r other equivalent le ve l of 
o ffic ia l) that em ploys, in all, few er than 5, 000 persons.

Class D

1. Secretary to the supervisor or head of a sm all organ izational unit (e .g ., few er than 
about 25 or 30 persons); or

2. Secretary to a nonsupervisory staff specia list, p rofessional em ployee, adm inistrative
o ffic e r , or assistant, skilled technician or expert. (NOTE: Many companies assign stenographers,
rather than secretaries as described above, to this le v e l o f supervisory or nonsupervisory w ork er .)
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P r im a ry  duty is to take dictation using shorthand, and to transcribe the dictation. May also 
type from  written  copy. May operate from  a stenographic pool. May occasionally transcribe from  
vo ice  recordings ( i f  p r im ary  duty is transcrib ing from  recordings, see Transcribing-M achine 
O perator, General).

NO TE : This job is distinguished from  that of a secretary in that a secretary norm ally works
in a confidential re lationship with only one manager o r executive and perform s m ore responsible and 
d iscretionary tasks as described in the secretary job definition.

Stenographer, General

Dictation involves a norm al routine vocabulary. May maintain fi le s , keep sim ple records, 
o r  perfo rm  other re la tive ly  routine c le r ica l tasks.

Stenographer, Senior

Dictation involves a va ried  technical o r specia lized vocabulary such as in lega l b rie fs  or 
reports on sc ien tific  research . May also set up and maintain file s , keep records, etc.

OR

P er fo rm s  stenographic duties requiring significantly greater independence and responsib ility 
than stenographer, genera l, as evidenced by the follow ing: Work requires a high degree of stenographic
speed and accuracy; a thorough working knowledge o f general business and o ffice  procedure; and of 
the specific  business operations, organization, po lic ies, procedures, file s , workflow , etc. Uses this 
knowledge in perform ing stenographic duties and responsible c ler ica l tasks such as maintaining followup 
file s ; assem bling m ateria l fo r  reports , memorandums, and letters; composing simple letters from  
genera l instructions; reading and routing incoming m ail; and answering routine questions, etc.

SW ITCHBOARD O PER ATO R

Operates a telephone switchboard or console used with a private branch exchange (PB X ) 
system  to re lay incom ing, outgoing, and in tra-system  ca lls. May provide information to ca llers , 
record  and transm it m essages, keep record  o f calls placed and to ll charges. Besides operating a 
telephone switchboard o r  console, may also type o r  perfo rm  routine c le r ica l work (typing or routine 
c le r ica l work may occupy the m ajor portion o f the w orker 's  tim e, and is usually perform ed while at 
the switchboard o r  console). Ch ief o r lead operators in establishments employing m ore than one 
opera tor are excluded. F o r  an opera tor who also acts as a receptionist, see Switchboard O perator- 
Reception ist.

Class A. Operates a s ingle- o r m ultiple-position telephone switchboard handling incoming, 
outgoing, intraplant o r  o ffice  ca lls . P er fo rm s fu ll telephone information serv ice  o r handles complex 
ca lls , such as conference, co llect, overseas, or s im ilar ca lls , either in addition to doing routine work 
as described fo r  switchboard opera tor, class B, o r as a fu ll-tim e assignment. ("F u ll"  telephone 
in form ation se rv ice  occurs when the establishment has varied functions that are not readily 
understandable fo r  telephone in form ation purposes, e .g ., because o f overlapping or in terrelated  
functions, and consequently present frequent problems as to which extensions are appropriate fo r ca lls .)

C lass B . Operates a s ingle- o r  multiple-position telephone switchboard handling incom ing, 
outgoing, intraplant o r o ffic e  ca lls . May handle routine long distance calls and record  to lls . May 
p er fo rm  lim ited  telephone in form ation serv ice . ("L im ited " telephone inform ation serv ice  occurs i f  the 
functions o f the establishment serv iced  are readily understandable for telephone inform ation purposes, 
o r i f  the requests are routine, e .g ., giving extension numbers when specific  names are furnished, o r i f  
complex calls are re fe rre d  to another operator.)

These c lassifica tions do not include switchboard operators in telephone companies who assist 
customers in placing ca lls.

In addition to perform ing duties o f operator on a single-position  o r m onitor-type switchboard, 
acts as receptionist and may also type o r perfo rm  routine c le r ica l work as part o f regular duties. This 
typing o r c le r ica l work may take the m ajor part o f this w orker 's  tim e while at switchboard.

TAB U LA TIN G -M A C H IN E  O PE R ATO R  (E lec tr ic  Accounting Machine Operator)

Operates one or a va rie ty  o f machines such as the tabulator, calcu lator, collator, in terpreter, 
so rter, reproducing punch, etc. Excluded from  this definition are working supervisors. A lso excluded 
are operators of electron ic d ig ita l computers, even though they may also operate EAM  equipment.

Positions are c lass ified  into leve ls on the basis o f the follow ing definitions.

Class A . P e r fo rm s  complete reporting and tabulating assignments including devising difficult 
control panel w iring under general supervision. Assignments typ ically involve a variety o f long and 
complex reports which often are irregu la r o r nonrecurring, requiring some planning o f the nature and 
sequencing o f operations, and the use o f a va rie ty  o f machines. Is typ ically involved in training new 
operators in machine operations or training low er le ve l operators in w iring from  diagrams and in 
the operating sequences o f long and complex reports. Does not include positions in which w iring 
responsib ility is lim ited  to selection and insertion o f prew ired  boards.

Class B . P er fo rm s work according to established procedures and under specific instructions. 
Assignments typ ically  involve complete but routine and recurring reports o r parts of la rger and more 
complex reports. Operates m ore d ifficu lt tabulating or e lec tr ica l accounting machines such as the 
tabulator and calculator, in addition to the s im pler machines used by class C operators. May be 
required to do some w iring from  diagram s. May tra in  new employees in basic machine operations.

Class C. Under specific  instructions, operates sim ple tabulating o r e lec tr ica l accounting 
machines such as the so rter, in terpreter, reproducing punch, co lla tor, etc. Assignments typically 
involve portions of a work unit, fo r  example, individual sorting o r collating runs, or repetitive 
operations. May p erfo rm  sim ple w iring from  diagram s, and do some filing work.

TRANSCRIB ING -M ACH INE O PER ATO R, G EN ERAL

P rim a ry  duty is to transcribe dictation involving a normal routine vocabulary from  tran­
scribing-m achine records. May also type from  written copy and do sim ple c ler ica l work. W orkers 
transcrib ing dictation involving a varied  technical o r specia lized  vocabulary such as legal b rie fs  or 
reports on scientific  research  are not included. A  w orker who takes dictation in shorthand or by 
Stenotype or s im ilar machine is c lassified  as a stenographer.

TY P IS T

Uses a typew riter to make copies o f various m ateria ls o r to make out b ills  after calculations 
have been made by another person. May include typing of stencils, mats, o r  sim ilar m aterials fo r 
use in duplicating processes. May do c le r ica l work involving little  specia l training, such as keeping 
sim ple records, filin g records and reports, o r sorting and distributing incoming m ail.

Class A . P er fo rm s one o r  m ore o f the fo llow ing: Typing m ateria l in final form  when it 
involves combining m ateria l from  severa l sources; o r responsib ility fo r  correct spelling, syllabication, 
punctuation, etc., o f technical o r unusual words or foreign  language m ateria l; o r  planning layout and 
typing o f complicated statistica l tables to maintain uniform ity and balance in spacing. May type routine 
form  le tters , vary ing details to suit circumstances.

Class B . P e r fo rm s  one o r  m ore o f the fo llow ing: Copy typing from  rough or c lear drafts; 
o r routine typing o f fo rm s, insurance p o lic ies , etc.; o r setting up sim ple standard tabulations; or 
copying m ore complex tables a lready set up and spaced properly.

PROFESSIONAL AND TECHNICAL
C O M PU TER O PE R AT O R  COM PUTER O PER ATO R— Continued

Monitors and operates the control console of a d ig ita l computer to process data according to Class B . Operates independently, o r under only general d irection, a computer running
operating instructions, usually prepared by a program m er. Work includes most of the fo llow ing: program s with most o f the follow ing characteris tics: Most o f the program s are established production
Studies instructions to determ ine equipment setup and operations; loads equipment with required items runs, typ ically  run on a regu larly recurring basis; there is little  o r no testing of new programs
(tape ree ls , cards, e tc .); switches necessary auxiliary equipment into circu it, and starts and required; alternate program s are provided in case o rig ina l program  needs m ajor change or cannot be
operates computer; makes adjustments to computer to correct operating problems and m eet special corrected  within a reasonable tim e. In common e r ro r  situations, diagnoses cause and takes corrective
conditions; review s e r ro rs  made during operation and determines cause or re fers  problem  to action. This usually involves applying previously program m ed correc tive  steps, or using standard
supervisor o r p rogram m er; and maintains operating records. May test and assist in correcting correction  techniques,
program .

For wage study purposes, computer operators are classified as follows:

Class A . Operates independently, o r under only general direction , a computer running 
program s with most o f the fo llow ing characteristics: New programs are frequently tested and
introduced; scheduling requirem ents are o f c r itica l importance to m in im ize downtime; the program s 
are o f complex design so that identification  o f e r ro r  source often requires a working knowledge o f the 
tota l program , and alternate program s may not be available. May give d irection and guidance to 
low er leve l operators.

OR

Operates under d irect supervision a computer running program s or segments of programs 
with the characteris tics described fo r class A. May assist a higher leve l operator by independently 
perform ing less d ifficu lt tasks assigned, and perform ing d ifficu lt tasks follow ing detailed instructions 
and with frequent review  o f operations perform ed.
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Class C . Works on routine programs under close supervision. Is expected to develop working 
knowledge o f the computer equipment used and ability to detect problem s involved in running routine 
program s. Usually has received  some form al training in computer operation. May assist higher "level 
operator on complex program s.

COM PUTER PROGRAM M ER, BUSINESS

Converts statements o f business problem s, typically prepared by a systems analyst, into a 
sequence of detailed instructions which are required to solve the problem s by automatic data processing 
equipment. Working from  charts or diagram s, the program m er develops the prec ise  instructions which, 
when entered into the computer system  in coded language, cause the manipulation o f data to achieve 
desired results. Work involves most of the fo llow ing: Applies knowledge of computer capabilities,
mathematics, logic employed by computers, and particu lar subject m atter involved to analyze charts 
and diagrams o f the problem  to be programm ed; develops sequence of program  steps; w rites detailed 
flow charts to Show order in Which data w ill be processed; converts these charts to coded instructions 
fo r machine to follow ; tests and corrects program s; prepares instructions fo r operating personnel 
during production run; analyzes, review s, and alters program s to increase operating effic iency or 
adapt to new requirements; maintains records of program  development and revisions. (NOTE: W orkers
perform ing both systems analysis and programm ing should be c lassified  as systems analysts i f  this is 
the skill used to determine their pay.)

Does not include em ployees p r im arily  responsible fo r the management or supervision of other 
electron ic data processing em ployees, o r program m ers p r im arily  concerned with scientific and/or 
engineering problem s.

F o r  wage  study pu rposes ,  p r o g r a m m e r s  a re  c la s s i f i e d  as fo ll ows :

C la ss  A. Works  independent ly  o r  under only  g en e ra l  d i re c t ion  on com p le x  p rob lem s  which 
requ ire  com petence  in a ll  phases  o f  p ro g r a m m in g  concepts and p ra c t i c e s .  W o rk ing  f r o m  d iag ram s  
and charts  which  identi fy  the nature o f  d e s i r ed  r esu l ts ,  m a jo r  p ro c e s s in g  steps to be a ccom p l ished ,  
and the re la t ionsh ips  between  va r ious  steps o f  the p r o b lem  so lv ing  routine; p lans the full  range 
o f  p r o g r a m m in g  act ions needed to e f f i c i en t l y  u t i l i z e  the com puter  sy s tem  in ach iev ing  d e s i r ed  
end products .

At this l e v e l ,  p r o g r a m m in g  is d i ff icu lt  because  com pu te r  equipment must  be o rgan i z ed  to 
produce s e v e r a l  in t e r r e la t e d  but d i v e r s e  products  f r o m  numerous and d i v e r s e  data e lem en ts .  A  -wide- 
va r ie ty  and ex tens iv e  number  of  in te rna l  p ro c e s s in g  actions  must occu r .  Th is  r e qu i r e s  such actions as 
deve lopment  o f  common opera t ions  which  can be reused ,  e s tab li shment  o f  l inkage  points between 
opera t ions ,  ad justments to data when p r o g r a m  requ irem en ts  exc e ed  com puter  s t o ra g e  capac ity ,  and 
substantia l man ipulation  and resequenc ing  o f  data e lem en ts  to f o r m  a h ighly  in teg ra ted  p ro g ra m .

M ay  p ro v id e  functional  d ir e c t ion  to l o w e r  l e v e l  p r o g r a m m e r s  who are  ass igned  to ass is t .

C lass  B . W orks  independen t ly  o r  under only  g en e ra l  d i re c t ion  on r e la t i v e l y  s im p le  p r o g r a m s ,  
o r  on s im p le  segments  o f  com p lex  p r o g r a m s .  P r o g r a m s  (o r  s e gm en ts )  usually p r o c e s s  in fo rm at ion  to 
produce data in two o r  th ree  v a r i e d  sequences  o r  f o rm a ts .  R epor ts  and l is t in gs  a re  produced by 
re f in ing ,  adapting,  a r ra y in g ,  o r  making m in o r  addit ions to o r  de le t ions  f r o m  input data which are  
re ad i ly  ava i lab le .  Whil e  numerous re c o rd s  may be p r o c e s s e d ,  the data have been re f ined  in p r i o r  
actions so that the accu racy  and sequencing o f  data can be t es ted  by using a few  routine checks . 
T y p ic a l l y ,  the p r o g r a m  deals  with routine r e c o rd -k e ep in g  type  opera t ions .

OR

W ork s  on c om p lex  p r o g r a m s  (as d e s c r ib ed  f o r  c la ss  A )  under c lo se  d i r e c t ion  o f  a h igher  
le v e l  p r o g r a m m e r  o r  su p e rv i s o r .  M ay  ass is t  h ig he r  l e v e l  p r o g r a m m e r  by independent ly  p e r fo rm in g  
le ss  d i f f icu lt  tasks ass igned , and p e r f o rm in g  m o r e  d if f i cu l t  tasks under f a i r l y  c lose  d irec t ion .

M ay  guide o r  instruct  l o w e r  l e v e l  p r o g r a m m e r s .

C lass  C, Makes  p r a c t i c a l  appl icat ions  o f  p r o g r a m m in g  p ra c t i c e s  and concepts  usual ly  l ea rned  
in f o rm a l  t ra in ing  cou rses .  A ss ignm en ts  are  des igned  to d eve lop  com petence  in the appl icat ion of 
standard p ro c edu re s  to rout ine p rob lem s .  R e c e i v e s  c lo se  supe rv is ion  on new aspects  o f  a ss ignments ; 
and work  is r e v i e w e d  to v e r i f y  its accu racy  and con fo rm ance  with r equ i r ed  p ro c ed u re s .

C O M P U T E R  S Y S T E M S  A N A L Y S T ,  BUSINESS

Ana ly zes  bus iness p rob lem s  to fo rm u la te  p ro c edu re s  fo r  so lv ing  them  by use of  e l e c t r on ic  
data p ro c e s s in g  equ ipment.  Deve lops  a com p le te  desc r ip t ion  o f  a ll  sp ec i f i ca t ions  needed  to enable 
p r o g r a m m e r s  to p r ep a re  r equ ir ed  d ig i ta l  c om puter  p r o g r a m s .  W o rk  in vo lves  m os t  o f  the f o l l ow in g : 
Ana ly zes  su b je c t -m a t t e r  ope ra t ions  to be automated  and id en t i f i es  condit ions and c r i t e r i a  r equ ired  to 
ach ieve  s a t i s fa c to ry  resu lt s ;  s p e c i f i e s  num ber  and types o f  r e c o rd s ,  f i l e s ,  and documents  to be used; 
out lines actions to be p e r f o r m e d  by p e rsonne l  and com puters  in su ff ic ien t  d e ta i l  f o r  presen ta t ion  to 
management  and f o r  p r o g r a m m in g  ( typ ica l ly  this in vo lv es  p r epa ra t ion  o f  work  and data f low  charts ) ; 
coord inates  the deve lopm ent  o f  tes t  p rob lem s  and par t ic ipa tes  in t r i a l  runs o f  new and r e v i s e d  s ys tem s ;  
and r e com m en ds  equipment changes to obtain  m o r e  e f f e c t i v e  o v e r a l l  opera t ions .  (N O T E :  W o rk e r s
pe r fo rm in g  both sys tem s  analys is  and p r o g r a m m in g  should be c la s s i f i e d  as sy s tem s  analysts i f  this is 
the sk i l l  used to d e te rm ine  th e i r  pay.)

Does not include em ployees prim arily  responsib le fo r  the management or supervision o f other 
e lectron ic data processing em ployees, o r systems analysts p r im a rily  concerned with scien tific  o r 
engineering problems.

F o r wage study purposes, systems analysts are c lass ified  as follows:

Class A. Works independently o r under only genera l d irection  on complex problem s involving 
all phases o f system  analysis. Problem s are complex because o f d iverse  sources o f input data and 
multiple-use requirements of output data. (For exam ple, develops an integrated production scheduling, 
inventory control, cost analysis, and sales analysis record  in which eve ry  item  of each type is 
automatically processed through the full system o f records and appropriate followup actions are initiated 
by the computer.) Confers with persons concerned to determ ine the data processing problem s and 
advises subject-m atter personnel on the implications o f new or rev ised  systems of data processing 
operations. Makes recommendations, i f  needed, fo r approval o f m a jor system s installations or changes 
and fo r obtaining equipment.

May provide functional direction to low er le v e l systems analysts who are assigned to assist.

Class  B. Works independently  o r  under o n ly  g e n e ra l  d i r e c t i o n  on p rob lem s  that a r e  r e l a t i v e l y  
uncompl ica ted  to analyze,  plan, p r o g r a m ,  and op e ra t e .  P r o b l e m s  a re  o f  l im i t e d  c om p le x i t y  because  
sources  o f  input data are homogeneous and the output data  a r e  c l o s e l y  re la ted .  ( F o r  e xa m p le ,  d eve lops  
sy s tem s f o r  mainta in ing depos i to r  accounts in a bank, m a in ta in ing  accounts r e c e i v a b l e  in a r e ta i l  
es tab l ishm ent ,  o r  maintaining inven tory  accounts in a manu fac tur in g  o r  w h o le sa le  es tab l ishm en t . )  
Con fe rs  with persons concerned  to de te rm ine  the data p r o c e s s in g  p r o b le m s  and adv is es  sub jec t -  
m a t t e r  p e rsonne l  on the impl ica t ions  o f  the data p r o c e s s in g  sy s t em s  to be app lied .

O R

W ork s  on a segment o f  a com p lex  data p r o c e s s in g  schem e  o r  s y s t em ,  as d e s c r ib e d  f o r  c lass  A.  
W orks  independent ly  on routine ass ignments  and r e c e i v e s  ins truc t ion  and guidance on com p lex  
ass ignments .  W o rk  is r e v i ew ed  f o r  accuracy  o f  judgm ent ,  c om p l iance  w ith  in s t ruc t ions ,  and to insure  
p r o p e r  a l ignment with the o v e r a l l  sys tem .

C la ss  C . Works  under im m ed ia te  su pe rv is ion ,  c a r r y in g  out ana lyses  as ass igned ,  usua lly  
o f  a s in g le  a c t iv i ty .  A ss ignm ents  are  designed to d e v e lop  and expand p ra c t i c a l  e x p e r i e n c e  in the 
appl ica t ion o f  p rocedu res  and sk i l ls  requ ired  f o r  s y s t em s  ana ly s is  w o rk .  F o r  e xam p le ,  m a y  ass is t  a 
h igher  l e v e l  s ys tem s  analyst by p repar ing  the deta i led  sp e c i f i ca t ion s  r equ ired  by p r o g r a m m e r s  f r o m  
in fo rm at ion  deve loped  by the h igher  l e v e l  analyst.

D R A F T E R

Class  A . P lans the graph ic  presenta t ion  o f  com p le x  i t em s  having d is t in c t iv e  des ign  fea tures  
that d i f f e r  s ign i f icant ly  f r o m  establ ished dra fting p re c eden ts .  W o rk s  in c lo se  support w ith  the des ign 
o r i g in a to r ,  and m ay  r e com m end  m inor  design changes . A n a ly z e s  the e f fe c t  o f  each change on the 
deta i ls  o f  f o r m ,  function, and pos it ional  re la t ionsh ips  of  components  and parts .  W o rk s  with  a 
m in im um  o f  s u p e rv i s o ry  ass is tance .  Comple ted  w ork  is r e v i e w e d  by des ign o r i g in a to r  f o r  cons is tency  
with p r i o r  eng ineer ing  de te rm inat ions .  May e i th e r  p r e p a r e  d raw ings  o r  d i r e c t  th e i r  p r ep a ra t ion  by 
l o w e r  l e v e l  d ra f t e r s .

C lass  B . P e r f o r m s  nonroutine and com p le x  dra f t ing  ass ig nm en ts  that r e q u i r e  the appl icati on 
o f  m ost  o f  the standard ized  draw ing techniques r e g u la r l y  used. Duties t yp ic a l l y  in vo lv e  such w o rk  as: 
P r e p a r e s  w ork ing  drawings of  subassembli es  with  i r r e g u l a r  shapes ,  mul tip le - funct ions , and p r e c i s e  
pos i t iona l  re la t ionships  between components;  p r e p a r e s  a r ch i t e c tu ra l  d raw ings  f o r  cons truc t ion  o f  a 
build ing including detail draw ings  of foundations,  w a l l  s e c t ions ,  f l o o r  plans,  and roo f .  U s e s  accepted  
fo rm u las  and manuals in making n e c e s sa ry  computa tions  to d e t e rm in e  quanti ti es o f  m a t e r i a l s  to be 
used,  load capac i t ies ,  s trengths , s t r e s s e s ,  etc .  R e c e i v e s  in i t ia l  ins truc t ions ,  r e q u i r em en ts ,  and 
adv ice  f r o m  su perv iso r .  Com p le ted  w ork  is checked  fo r  t e chn ica l  adequacy.

C l ass C . P r e p a r e s  deta i l  drawings  o f  s in g le  units o r  par ts  f o r  eng in ee r in g ,  construct ion ,  
manufactur ing ,  o r  r epa ir  purposes . Types  o f  d raw ings  p r e p a r e d  include i s o m e t r i c  p ro je c t ions  
(dep ic t ing  th re e  d imensions in accurate  s ca le )  and s e c t i on a l  v i ew s  to c l a r i f y  pos i t ion ing  o f  componen ts  
and convey  needed  in fo rmat ion .  Conso lidates  de ta i ls  f r o m  a num ber  o f  s ou rces  and adjusts o r  
t r ansposes  s ca le  as requ ired .  Suggested methods o f  approach , app l icab le  p r eceden ts ,  and adv ice  on 
source  m a te r i a l s  a re  gi ven w ith  init ia l ass ignm ents .  In s truc t ions  a re  l e s s  com p le te  when ass ignm ents  
recur .  W o rk  m ay  be spo t -checked  during p r o g r e s s .

D R A F T E R - T R A C E R

Cop ies  plans and drawings  p repa red  by o the rs  by p lac ing  t r a c in g  cloth o r  pape r  o v e r  draw ings  
and t ra c in g  with pen o r  pencil ,  (Does not include t ra c ing  l im i t e d  to plans p r im a r i l y  cons is t in g  o f  
s tra ight  l ines  and a la r g e  sca le  not requ ir in g  c lo se  de l inea t ion . )

AN D /O R

P r e p a r e s  s imple  o r  rep e t i t i v e  drawings  o f  e a s i l y  v i s u a l i z e d  i t e m s .  W o rk  is c l o s e l y  su pe rv is ed  
during p r o g r e s s .
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Works on various types o f electron ic equipment and related devices by perform ing one or a 
combination o f the follow ing: Installing, maintaining, repairing, overhauling, troubleshooting, modifying, 
constructing, and testing. W ork requ ires practical application o f technical knowledge o f electron ics 
p rincip les, ability to determ ine malfunctions, and sk ill to put equipment in required operating condition.

The equipment— consisting o f either many different kinds of circu its o r multiple repetition of 
the same kind o f c ircu it— includes, but is not lim ited to, the following: (a) E lectron ic transmitting
and receiving equipment (e .g ., radar, radio, te levis ion , telephone, sonar, navigational aids), (b) 
d ig ita l and analog computers, and (c ) industrial and m edical measuring and controlling equipment.

This c lassification  excludes repa irers  o f such standard electronic equipment as common o ffice 
machines and household radio and te levis ion  sets; production assem blers and testers ; w orkers whose 
prim ary duty is serv ic in g e lec tron ic  test instruments; technicians who have adm inistrative or 
supervisory responsib ility ; and d ra fte rs , designers, and professional engineers.

Positions are c lass ified  into leve ls  on the basis o f the following definitions.

Class A . Applies advanced technical knowledge to solve unusually complex problems (i.e ., 
those that typ ica lly  cannot be solved so lely by re ference to manufacturers* manuals or s im ilar 
documents) in working on elec tron ic  equipment. Examples of such problem s include location and 
density o f c ircu itry , e lec tro-m agn etic  radiation, isolating malfunctions, and frequent engineering 
changes. Work involves: A  detailed understanding of the interrelationships of circu its ; exerc is ing
independent judgment in perform ing such tasks as making circuit analyses, calculating wave form s, 
tracing relationships in signal flow ; and regu larly using complex test instruments (e .g ., dual trace 
osc illoscopes, Q -m ete rs , deviation m e te rs , pulse generators).

W ork may be review ed by supervisor (frequently an engineer o r designer) fo r general 
compliance with accepted practices. May provide technical guidance to low er leve l technicians.

Class B . Applies comprehensive technical knowledge to solve complex problems (i.e ., those 
that typ ically can be solved so lely by properly in terpreting m anufacturers' manuals o r s im ilar 
documents) in working on electron ic equipment. W ork involves: A fam ilia r ity  with the in terre lation ­
ships of circu its; and judgment in determ ining work sequence and in selecting tools and testing 
instruments, usually less complex than those used by the class A  technician.

Receives technical guidance, as requ ired, from  supervisor o r higher leve l technician, and 
work is reviewed fo r specific  compliance with accepted practices and work assignments. May provide 
technical guidance to low er le ve l technicians.

Class C . Applies working technical knowledge to perfo rm  sim ple o r routine tasks in working 
on electron ic equipment, fo llow ing detailed instructions which cover v irtua lly a ll procedures. Work 
typ ically involves such tasks as: Assisting higher leve l technicians by perform ing such activities as
replacing components, w iring circu its , and taking test readings; repairing sim ple electron ic equipment; 
and using tools and common test instruments (e .g ., m u ltim eters, audio signal generators, tube testers, 
o scilloscopes). Is not requ ired to be fam ilia r with the in terrelationships o f circu its. This knowledge, 
however, may be acquired through assignments designed to increase competence (including classroom  
train ing) so that w orker can advance to higher le ve l technician.

R eceives technical guidance, as requ ired, from  supervisor o r higher leve l technician. Work 
is typ ically spot checked, but is given detailed review  when new or advanced assignments are involved.

NURSE, IND U STRIAL (R eg istered )

A  reg istered  nurse who gives nursing serv ice  under genera l m edical direction to i l l  o r  injured 
em ployees o r other persons who become i l l  o r su ffer an accident on the prem ises o f a factory or 
other establishment. Duties involve a combination of the fo llow ing: Giving firs t  aid to the i l l  or
injured; attending to subsequent dressing o f em ployees ' in juries; keeping records of patients treated; 
preparing accident reports fo r  compensation or other purposes; assisting in physical examinations and 
health evaluations o f applicants and em ployees; and planning and carrying out programs involving health 
education, accident prevention, evaluation of plant environment, or other activ ities affecting the health, 
w e lfa re , and safety o f all personnel. Nursing supervisors o r head nurses in establishments employing 
m ore than one nurse are excluded.

M AINTENA NCE AND POWERPLANT

BOILER TENDER

F ire s  stationary bo ilers  to furnish the establishment in which employed with heat, power, 
o r steam. Feeds fuels to fir e  by hand or operates a mechanical stoker, gas, or o il burner; and 
checks w ater and safety va lves . May clean, o il, o r assist in repairing bo ilerroom  equipment.

C A R P E N TE R , M A IN TE N AN CE

P er fo rm s  the carpentry duties necessary to construct and maintain in good repa ir building 
woodwork and equipment such as bins, cribs, counters, benches, partitions, doors, flo o rs , sta irs, 
casings, and tr im  made o f wood in an establishment. Work involves most of the fo llow ing: Planning
and laying out o f work from  blueprints, drawings, m odels, or verbal instructions; using a va rie ty  o f 
carpenter 's  handtools, portable power too ls, and standard measuring instruments; making standard 
shop computations relating to dimensions of work; and selecting m aterials necessary fo r  the work. In 
genera l, the work o f the maintenance carpenter requires rounded train ing and experience usually 
acquired through a fo rm al apprenticeship o r equivalent training and experience.

E LE C T R IC IA N , M A IN TE N AN CE

P erfo rm s a va rie ty  of e le c tr ica l trade functions such as the installation, maintenance, or 
repa ir o f equipment fo r  the generation, distribution, or utilization o f e lec tr ic  energy in an establishment. 
W ork involves most o f the fo llow ing: Installing or repairing any o f a va rie ty  o f e lec tr ica l equipment
such as genera tors , tran s fo rm ers , switchboards, contro llers, circuit breakers , m otors, heating units, 
conduit system s, o r other transm ission  equipment; working from  blueprints, drawings, layouts, or 
other specifications; locating and diagnosing trouble in the e lec tr ica l system  or equipment; working 
standard computations relating to load requirements o f w iring o r e lec tr ica l equipment; and using a 
va rie ty  o f e lec tr ic ian 's  handtools and m easuring and testing instruments. In genera l, the work o f the 
maintenance e lec tr ic ian  requ ires rounded training and experience usually acquired through a form al 
apprenticeship o r equivalent train ing and experience.

ENGINEER, STA TIO N AR Y

Operates and maintains and may also supervise the operation o f stationary engines and 
equipment (mechanical o r e le c tr ica l) to supply the establishment in which employed with power, heat,

ENGINEER, STATIO N AR Y— Continued

refrigera tion , o r a ir-conditioning. Work involves: Operating and maintaining equipment such* as
steam engines, a ir com pressors , generators, m otors, turbines, ventilating and re frigera ting equipment, 
steam bo ilers  and b o ile r-fed  water pumps; making equipment repairs; and keeping a record of operation 
of machinery, tem perature, and fuel consumption. May also supervise these operations. Head or 
chief engineers in establishments employing m ore than one engineer are excluded.

H E LPE R , M AINTENANCE TRADES

Assists one or m ore workers in the skilled maintenance trades, by perform ing specific or 
general duties o f le s s e r  sk ill, such as keeping a w orker supplied with m ateria ls and tools; cleaning 
working area, machine, and equipment; assisting journeyman by holding m aterials o r tools; and 
perform ing other unskilled tasks as directed by journeyman. The kind o f work the helper is perm itted 
to perfo rm  varies from  trade to trade: In some trades the helper is confined to supplying, lifting,
and holding m aterials and too ls, and cleaning working areas; and in others he is perm itted to perform  
specia lized  machine operations, o r parts o f a trade that are also perform ed by workers on a 
fu ll-tim e basis.

M ACH INE -TO O L O PE R ATO R , TOOLROOM

Specializes in the operation o f one or m ore types o f machine tools, such as jig  borers, 
cy lindrica l o r surface grinders, engine lathes, o r m illin g machines, in the construction of machine- 
shop tools, gauges, jig s , fixtures, o r dies. Work involves most of the fo llow ing: Planning and 
perform ing difficu lt machining operations; processing item s requiring complicated setups or a 
high degree o f accuracy; using a va rie ty  o f precis ion  measuring instruments; selecting feeds, 
speeds, tooling, and operation sequence; and making necessary adjustments during operation to 
achieve requisite tolerances o r dimensions. May be requ ired to recognize when tools need dressing, 
to dress too ls, and to select proper coolants and cutting and lubricating o ils . For cross-industry 
wage study purposes, m achine-tool operators, too lroom , in tool and die jobbing shops are excluded 
from  this classification .

M ACHINIST, M AINTENANCE

Produces replacement parts and new parts in making repairs o f m etal parts o f mechanical 
equipment operated in an establishment. Work involves most o f the fo llow ing: Interpreting written
instructions and specifications; planning and laying out o f work; using a va rie ty  o f machinist's handtools 
and precis ion  measuring instruments; setting up and operating standard machine tools; shaping of metal

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



parts to c lose to lerances; making standard shop computations relating to dimensions of work, tooling, 
feeds, and speeds of machining; knowledge of the working properties of the common m etals; selecting 
standard m ateria ls , parts, and equipment requ ired fo r  this work; and fitting and assembling parts into 
mechanical equipment. In genera l, the m achin ist's work norm ally requires a rounded training in 
machine-shop practice usually acquired through a fo rm al apprenticeship or equivalent training 
and experience.

M ECHANIC, AU TO M O TIVE  (Maintenance)

Repairs automobiles, buses, m otortrucks, and tracto rs  of an establishment. Work involves 
most of the fo llow ing: Examining automotive equipment to diagnose source of trouble; disassembling
equipment and perform ing repairs that involve the use of such handtools as w renches, gauges, d r ills , 
or specia lized  equipment in disassem bling or fitting parts; replacing broken or defective parts from  
stock; grinding and adjusting va lves ; reassem bling and installing the various assem blies in the veh icle 
and making necessary adjustments; and aligning wheels, adjusting brakes and lights, or tightening body 
bolts. In genera l, the work of the automotive mechanic requ ires rounded training and experience usually 
acquired through a fo rm al apprenticeship or equivalent train ing and experience.

This classification  does not include mechanics who repa ir custom ers' veh icles in automobile 
repair shops.

M ECHANIC, M AINTENANCE

Repairs machinery o r mechanical equipment of an establishment. Work involves most of the 
fo llow ing: Examining machines and m echanical equipment to diagnose source of trouble; dismantling 
or partly dismantling machines and perform ing repairs that mainly involve the use of handtools in 
scraping and fitting parts; replacing broken or defective parts with items obtained from  stock; ordering 
the production of a replacem ent part by a machine shop or sending of the machine to a machine shop 
fo r m ajor repairs; preparing written specifications fo r m ajor repairs or fo r the production of parts 
ordered from  machine shops; reassem bling machines; and making all necessary adjustments for 
operation. In genera l, the work of a maintenance mechanic requ ires rounded training and experience 
usually acquired through a form al apprenticeship or equivalent training and experience. Excluded from  
this classification  are w orkers whose p rim ary  duties involve setting up or adjusting machines.

M ILLW RIG H T

Installs new machines or heavy equipment, and dismantles and installs machines or heavy 
equipment when changes in the plaint layout are required. Work involves most of the fo llow ing: 
Planning aind laying out of the work; interpreting blueprints or other specifications; using a va rie ty  of 
haindtools and rigging; making standard shop computations relating to stresses, strength o f m ateria ls , 
and centers of gravity; aligning and balancing of equipment; selecting standard tools, equipment, aind 
parts to be used; and installing and maintaining in good order power transm ission equipment such as 
drives and speed reducers. In general, the m illw righ t's  work norm ally requ ires a rounded training and 
experience in the trade acquired through a fo rm al apprenticeship or equivalent training and experience.

Paints and redecorates w alls, woodwork, and fix tures o f an establishment. W ork involves the 
fo llow ing: Knowledge of surface peculiarities and types of paint requ ired fo r d ifferen t applications;
preparing surface fo r painting by removing old finish or by placing putty or f i l le r  in nail holes and 
in terstices ; and applying paint with spray gun or brush. May m ix co lo rs , o ils , white lead, and other 
paint ingredients to obtain proper co lor or consistency. In genera l, the work of the maintenance 
painter requ ires rounded training and experience usually acquired through a fo rm al apprenticeship or 
equivalent training and experience.

P IP E F IT T E R , M AINTENANCE

Installs or repairs w ater, steam, gas, or other types of pipe and pipefittings in an establish ­
ment. W ork involves most of the fo llow ing: Laying out o f work and measuring to locate position of
pipe from  drawings or other written specifications; cutting various s izes of pipe to co rrec t lengths 
with ch isel and hammer or oxyacetylene torch  or pipe-cutting machines; threading pipe with stocks and 
dies; bending pipe by hand-driven or pow er-driven  machines; assembling pipe with couplings and 
fastening pipe to hangers; making standard shop computations relating to p ressu res, flow , and size of 
pipe required; and making standard tests to determ ine whether fin ished pipes m eet specifications. In 
general, the work of the maintenance p ipefitter requ ires rounded training and experience usually 
acquired thi ough a form al apprenticeship or equivalent train ing and experience. W orkers p rim arily  
engaged in installing and repairing building sanitation or heating system s are excluded.

S H E E T -M E T A L  W ORKER, M AINTENANCE

Fabricates, installs , and maintains in good repa ir the sheet-m eta l equipment and fixtures (such 
as machine guards, grease pans, shelves, lockers , tanks, ven tila to rs , chutes, ducts, m etal roofing ) 
o f an establishment. Work involves most of the fo llow in g: Planning and laying out a ll types of sheet-
m etal maintenance work from  blueprints, m odels, or other specifications; setting up and operating all 
available types of sheet-m etal working machines; using a va rie ty  o f handtools in cutting, bending, 
form ing, shaping, fitting, and assembling; and installing sheet-m eta l a rtic les as requ ired. In general, 
the work of the maintenance sheet-m etal w orker requ ires rounded train ing and experience usually 
acquired through a form al apprenticeship or equivalent train ing and experience.

TO O L AND DIE MAKER

Constructs and repairs machine-shop tools, gauges, jigs , fixtures or dies fo r  forg ings, 
punching, and other m eta l-form ing work. W ork involves most o f the fo llow in g: Planning and laying
out o f work from  models, blueprints, drawings, o r other o ra l and written  specifica tions; using a va rie ty  
o f tool and die maker's handtools and precision  m easuring instruments; understanding o f the working 
properties of common metals and alloys; setting up and operating of machine tools and related equip­
ment; making necessary shop computations relating to dimensions of work, speeds, feeds, and tooling 
of machines; heat-treating of metal parts during fabrication  as w e ll as of fin ished tools and dies to 
achieve required qualities; working to close to lerances; fitting and assem bling of parts to prescribed  
tolerances and allowances; and selecting appropriate m ateria ls , too ls, and processes. In general, the 
tool and die m aker's work requ ires a rounded train ing in machine-shop and too lroom  practice usually 
acquired through a form al apprenticeship or equivalent training and experience.

F o r  cross-industry wage study purposes, tool and die m akers in tool and die jobbing shops 
are excluded from  this classification.

CUSTODIAL AND MATERIAL M O VEM ENT

GUARD AND W ATCH M EN

Guard. P er fo rm s routine police duties, either at fixed post or on tour, maintaining order, 
using arm s or fo rce  where necessary. Includes guards who are stationed at gate and check on 
identity of employees and other persons entering.

Watchman. Makes rounds of p rem ises period ica lly  in protecting property against fir e , theft, 
and ille g a l entry.

JANITOR, PO R TE R , OR CLE AN E R

Cleans and keeps in an o rder ly  condition factory working areas and washrooms, or p rem ises 
of an o ffice , apartment house, or com m ercia l or other establishment. Duties involve a combination of 
the fo llow ing: Sweeping, mopping or scrubbing, and polishing floors ; rem oving chips, trash, and other
refuse; dusting equipment, furniture, o r fix tures; polishing m etal fixtures or trim m ings; providing 
supplies and m inor maintenance serv ices ; and cleaning lava tories , showers, and restroom s. W orkers 
who specia lize in window washing are excluded.

LABO RE R, M A TE R IA L  HANDLING

A  w orker employed in a warehouse, manufacturing plant, store, or other establishment whose 
duties involve one or m ore of the fo llow ing: Loading and unloading various m ateria ls  and merchandise
on or from  freigh t cars , trucks, or other transporting dev ices; unpacking, shelving, or placing 
m ateria ls or merchandise in proper storage location; and transporting m ateria ls or merchandise by 
handtruck, car, or wheelbarrow. Longshore w orkers who load and unload ships are excluded.

ORDER F IL L E R

F ills  shipping or transfer orders fo r fin ished goods from  stored m erchandise in accordance 
with specifications on sales slips, custom ers' o rders , or other instructions. May, in addition to 
fillin g  orders and indicating item s filled  or om itted, keep records of outgoing orders , requisition 
additional stock or report short supplies to supervisor, and p er fo rm  other re lated duties.

PAC K E R , SHIPPING

Prepares finished products fo r shipment or storage by placing them in shipping containers, 
the specific  operations perform ed being dependent upon the type, s ize , and number of units to be 
packed, the type of container employed, and method o f shipment. W ork requ ires the placing of item s 
in shipping containers and may involve one or m ore o f the fo llow in g: Knowledge o f various item s of
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stock in order to  v e r ify  content; selection of appropriate type and size o f container; inserting 
enclosures in container; using ex ce ls io r  or other m ateria l to prevent breakage or damage; closing and 
sealing container; and applying labels or entering identifying data on container. Packers who also make 
wooden boxes or crates are excluded.

SH IPPING  AND RECEIVING  C LE R K

P repares m erchandise fo r  shipment, or rece ives  and is responsible fo r incoming shipments 
o f m erchandise or other m ateria ls . Shipping work in volves: A  knowledge of shipping procedures,
prac tices , routes, available means o f transportation, and rates; and preparing records of the goods 
shipped, making up b ills  of lading, posting weight and shipping charges, and keeping a file  of shipping 
records. May d irect o r assist in preparing the merchandise fo r shipment. Receiving work in vo lves ; 
V er ify in g  or d irecting others in ver ify in g  the correctness of shipments against b ills  of lading, invoices, 
or other records; checking fo r  shortages and rejecting damaged goods; routing merchandise or 
m ateria ls to p roper departments; and maintaining necessary records and files .

F o r wage study purposes, w orkers are c lassified  as follows:

Receiving c lerk 
Shipping c lerk
Shipping and receiv ing c lerk

TRU CKD RIVER

D rives a truck within a c ity  or industrial area to transport materials, merchandise, equipment, 
o r w orkers between various types o f establishments such as: Manufacturing plants, fre igh t depots,
warehouses, w holesale and re ta il establishments, or between re ta il establishments and custom ers' 
houses o r places o f business. M ay a lso load or unload truck with or without helpers, make m inor 
m echanical repa irs , and keep truck in good working order. Sales-route and over-th e-road  drivers  
a re  excluded.

F o r wage study purposes, truckdrivers are c lass ified  by size and type of equipment, as 
fo llow s: (T ra c to r - tr a ile r  should be rated on the basis o f t ra ile r  capacity.)

T ru ckdriver (combination of sizes lis ted  separate ly)
T ru ckdriver, light (under 1V2 tons)
T ru ckdriver, medium (l*/j to and including 4 tons)
T ru ckdriver, heavy (o ver 4 tons, tra ile r  type)
T ruckdriver, heavy (o ve r 4 tons, other than tra ile r  type)

TRU C KER, POW ER

Operates a manually controlled gasoline- or e lec tr ic -p ow ered  truck or tractor to transport 
goods and m ateria ls of all kinds about a warehouse, manufacturing plant, or other establishment.

Fo r wage study purposes, w orkers are c lass ified  by type of truck, as follows:

T rucker, power (fo rk lift)
T rucker, power (other than fo rk lift )

W AREHOUSEM AN

As d irected, perform s a va rie ty  of warehousing duties which requ ire an understanding of 
the establishm ent's storage plan. W ork involves most of the fo llow ing: V erify in g m aterials (or
m erchandise) against receiv ing documents, noting and reporting d iscrepancies and obvious damages; 
routing m ateria ls to p rescribed  storage locations; storing, stacking, or palletizing m aterials in 
accordance with p rescribed  storage methods; rearranging and taking inventory of stored m aterials; 
examining stored m ateria ls and reporting deterioration  and damage; removing m ateria l from  storage 
and preparing it fo r  shipment. May operate hand or power trucks in perform ing warehousing duties.

Exclude w orkers whose prim ary duties involve shipping and receiving work (see shipping and 
receiv ing c lerk and packer, shipping), order fillin g (see o rder f i l le r ) ,  or operating power trucks (see 
trucker, power).
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