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Preface

The Bureau of Labor Statistics' annual area wage survey program provides in-
formation on occupational earnings, establishment practices, and supplementary wage bene-
fits for individual metropolitan areas, in addition to national and regional estimates for
all Standard Metropolitan Statistical Areas of tne united states (excluding Alaska and Hawaii).
This bulletin summarizes occupational earnings data for 80 metropolitan areas surveyed
during calendar year 1975, as well as establishment practices and benefits for 34 of these
areas. It also provides wage information for 40 areas surveyed during the period July—
December 1974, and establishment practices and benefits for 17 of the 40 areas. A second
bulletin will provide national and regional estimates from the 1975 surveys.

In each area, occupational earnings data are collected annually. Information on
establishment practices and supplementary benefits is obtained every third year. Individual
area bulletins provide survey results in greater detail than is shown in this summary bulletin.

A major consideration in the area wage survey program is the need to describe
the level and movement of wages in a variety of labor markets, through the analysis of
(1) the level and distribution of wages by occupation, and (2) the movement of wages by
occupational category. The program develops information that may be used for many
purposes, including wage and salary administration, collective bargaining, and assistance
in determining plant location. The U.S. Department of Labor uses survey results to make
wage determinations under the Service Contract Act of 1965.

The program covers six industry divisions: Manufacturing; transportation, commu-
nication, and other public utilities; wholesale trade; retail trade; finance, insurance, and
real estate; and selected services. Major exclusions are the mining and construction in-
dustries and governments.

The area wage surveys could not have been accomplished without the cooperation
of the many firms whose wage and salary data provided the basis for the statistical infor-
mation in this bulletin. The Bureau wishes to express sincere appreciation for the coop-
eration received.

Material in this publication is in the public domain and may be reproduced without
permission of the Federal Government. Please credit the Bureau of Labor Statistics and
cite the name and number of the publication.



AREA WAGE SURVEYS

Bulletin 1850-88
June 1977

Selected Metropolitan Areas 1975

CONTENTS

Introduction

Tables:

A.

Page
3
Earnings:
Weekly earnings of office workers— 1975
A-1 All industries 4
A-2. Manufacturing 10
A-3. Nonmanufacturing 16
A -4, Public utilities 22
Weekly earnings of professional and technical
worke rs— 1975
A-5. All industries___, 28
A-6. Manufacturing 34
A-7. Nonmanufacturing 40
Hourly earnings of plant workers— 1975
A-8. All industries 46
A-9. Manufacturing 52
A -10. Nonmanufacturing 58
A -11. Public utilities 64
Percent changes in average earnings, 1974—75
A -12. All industries, manufacturing,
and nonmanufacturing 70
Weekly earnings of office workers— July—Bbecember 1974
A -13. All industries 2
A -14. Manufacturing 75
A-15. Nonmanufacturing 78
A -16. Public utilities 81
Weekly earnings of professional and technical
workers— July-December 1974
A -17. All industries 84
A-18. Manufacturing___ * 87
A -19. Nonmanufacturing 90

j) U.S. DEPARTMENT OF LABOR, Ray Marshall, Secretary

DI IOCAI Ir\C | ADAD CTATICTICC

Inline QhicUin "

Page
Tables— Continued
A. Earnings— Continued
Hourly earnings of plant workers— July”~-December 1974
A-20. All industries 93
A-21. Manufacturing 96
A-22. Nonmanufacturing 99
A-23. Public utilities 102
Percent changes in average earnings, 1973—74
A-24. All industries, manufacturing,
and nonmanufacturing 105
B. Establishment practices and supplementary wage provisions:
Late-shift pay differentials— 1975
B-I. Manufacturing 106
Scheduled weekly hours and days— 1975
B-2. All industries 108
B-3. Manufacturing 110
B-4. Public utilities 112
Paid holidays— 1975
All industries—
B-5. Number of holidays 114
B-5a. ldentification of major paid holidays---------------mo-- 116
Manufacturing—
B-6. Number of holidays 118
B-6a. ldentification of major paid holidays ------------me-mmne- 120
Public utilities—
B-7. Number of holidays 122
B-7a. Identification of major paid holidays-------------------- 124
Paid vacations— 1975
B-8. All industries 126
B-9. Manufacturing 128
B -10. Public utilities 130

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington, D. C. 20402, GPO Bookstores, or

BLS Regional Offices listed on back cover.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Make checks payable to Superintendent of Documents.



CONTENTS—CONTINUED

Page Page
Tables— Continued Tables— Continued
B. Establishment practices and supplementary wage B. Establishment practices and supplementary wage
provisions— Continued provisions— Continued
Health, insurance, and pension plans— 1975 Paid vacations— July—December 1974
B -11. All industries 132 B-2 1. All industries 148
B -12. Manufacturing 134 B-22. Manufacturing 149
B-13. Public utilities 136 B-23. Public utilities 150
Late-shift pay differentials— July—December 1974
B- 14. Manufacturing 138 Health, insurance, and pension plans— July—December 1974
B-24. All industries 151
Scheduled weekly hours and days— July—December 1974 B-25. Manufacturing 152
B -15. All industries 139 B-26. Public utilities 153
B -16. Manufacturing 140
B -17. Public utilities 141
Appendixes:
Paid holidays— July-December 1974 A. Scope and method of survey 155
All industries— Tables:
B-18. Number of holidays 142 1. Scope of surveys 157
B-18a. Identification of major paid holidays 143 2. Manufacturing employment 160
Manufacturing— 3. Nonmanufacturing employment 161
B -19. Number of holidays 144 4. Labor-management agreement coverage— all
B-19a. Identification of major paid holidays 145 industries and 2 industry divisions 163
Public utilities—
B-20. Number of holidays 146
B-20a. ldentification of major paid holidays 147 B. Occupational descriptions____ ... 165

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Introduction

Information on occupational earnings and establishment practices through B-13 and B-15 through B-26 show data for scheduled weekly
for areas surveyed in calendar year 1975 is, presented in tables A -1 hours and days; paid holidays; paid vacations; and health, insurance, and
through A -12 and tables B -1 through B-13. Similar information is pre- pension plans.
sented for areas surveyed in the period July-December 1974 in tables
A -13 through A-24 and tables B-14 through B-26. Previous summary bulletins in these series related to surveys

conducted in fiscal years beginning in July and ending in June. This

Tables A -1 through A-11 and A -13 through A-23 present average bulletin reflects a change from a fiscal year to a calendar year cycle.
(mean) straight-time earnings of selected office clerical; professional Data for the interim period (July—December 1974) are presented here
and technical; maintenance and powerplant; and custodial and material for historical continuity. Future bulletins in these series will relate only
movement occupations. Earnings data Jare reported by occupation for: to calendar years.

(1) All industries combined, (2) manufacturing, (3) nonmanufacturing, and

(4) public utilities, except for professional and technical occupations for There are two appendixes to this bulletin. Appendix A describes

which data were insufficient to warrant presentation. Tables A -12 and the methods and concepts used in the area wage survey program and

A-24 show one-year percent increases in average earnings; for five provides information on the scope of the individual studies. The four

occupational groups— office clerical, electronic data processing, indus- tables in appendix A show (1) number of workers employed in the six

trial nurses, skilled maintenance, and unskilled plant workers. major industry divisions studied, (2) important manufacturing industries
in the area, (3) percent of workers in key nonmanufacturing industries,

The B-series tables provide information on establishment prac- and (4) extent of labor-management agreement coverage. Appendix B
tices and supplementary wage provisions for office and plant workers. provides job descriptions used by Bureau field economists to classify
Tables B -1 and B-14 show the percent of plant workers in manufacturing workers in occupations for which straight-time earnings information is
working on late shifts by type of shift pay differential. Tables B-2 presented.
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NORTHEAST

ALBANY- BINGHAM- NASSAU- NORTHEAST PATERSON-  PHILA- POUGH-
OCCUPATION ANO GRADE SCHENECTADY- TON2 BOSTON BUFFALO HARTFORD  SUFFOLK  NEWARK  NEW YORK  PENNSYL-  CLIFTON-  DELPHIA PITTSBURGH PORTLAND  KEEPSIE
TROY2 2 2 2 VANIA PASSAIC 2 2
SEPTEMBER JuLy AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY  NOVEMBER JUNE
ALL WORKERS
BILLERS, MACHINE
BILLING MACHINE--—-———mmmme - - $124.00  $187.00  $141.50  $149.00  $150.00  $161.00 - $147.00  $161.00 $168.00 $107.50 -
BOOKKEEPING MACHINE------=-= - - 149.50 - - - 141.00 $92.00 - 128.50 127.00 -
BOOKKEEPING-MACHINE OPERATORS
CLASS A - - 155.00 160.00 - 174.50 142.00 - 151.50 154.50 - -
CLASS B $133.50 ~ 130.00 - - 137.00 135.00 140.00 106.50 - 128.50 123.00 116.00 -
CLERKS
ACCOUNTING, 178.50 $148.50 171.50 201.00 155.00 169.00 173.00 183.50 120.00 169.00 172.50 185.50 167.50  $219.00
ACCOUNTING, 145_00 120.00 137.00 139.00 120.50 131.50 142.50 150.50 105.50 145.00 144.50 138.50 138.00 110.50
FILE, CLASS A- - - 132.50 - - - 138.50 151.50 . 131.50 159.50 -
FILE, CLASS B- 129.00 116.50 113.00 121.00 126.50 129.00 104.00 - 114.50 115.00 - -
FILE, CLASS C 112.50 - 116.00 103.50 107.00 110.00 108.00 117.50 92.50 112.00 106.50 108.00 92.50
ORDER 150.00 ~ 146.50 152.50 151.50 131.00 147.00 150.00 14450 118.00 150.00 164.00 131.50 -
PAYROLL 149.50 116.00 157.50 201.00 148.50 145.00 155.00 169.50 119.50 - 163.50 164.50 137.50 -
KEYPUNCH OPERATORS
164.50 158.50 152.50 176.00 144.50 154.50 159.00 160.50 129.50 153.50 161.00 161.50 135.50 163.50
CLASS 6 143.00 126.00 132.00 135.00 123.50 135.00 142.50 146.00 118.50 128.50 138.50 137.00 118.50 142.50
MESSENGERS 141.50 101.00 117.00 116.50 117.50 119.00 126.00 124.50 101.00 118.00 123.00 117.00 121.50 -
SECRETARIES——m—mmmmmmmmmmmem 183.50 191.50 177.00 186.00 163.50 171.50 177.50 194.50 147.50 171.00 179.00 181.50 151.50 213.50
CLASS A 201.50 206.00 212.50 209.00 208.00 205.00 222.00 240.50 148.50 199.00 217.00 231.00 « 219.50
CLASS B 193.00 216.50 195.00 203.50 188.50 183.50 196.50 216.00 164.00 190.50 196.50 194.00 166.00 -
CLASS C 180.50 193.00 178.00 193.50 163.50 182.00 185.00 195.50 148.00 176.50 183.00 181.00 147.50 -
CLASS D 168.50 151.50 162.50 161.50 141.00 152.50 161.00 172.50 134.50 152.50 156.00 163.50 138.50 136.50
STENOGRAPHERS, GENERAL--------- 155.50 154.50 154.50 149.00 160.00 137.50 146.50 151.50 126.00 155.50 150.00 145.00 133.00 144.50
STENOGRAPHERS, SENIOR-- 163.50 157.50 165.00 168.50 158.00 162.50 164.00 171.50 143.00 158.50 169.50 153.50 157.50 -
SWITCHBOARD OPERATORS=----—--——- 142.00 - 142.00 146.50 132.00 141.50 144.00 152.50 111.00 131.00 - - 186.50
CLASS A - 148.00 - - - 155.00 163.00 -
CLASS B - - - - - 142.50 146.50 123.50 -
SWITCHBOARD OPERATOR-
RECEPTIONISTS--—mmmmmmmmmmmme e 120.50 121.50 139.50 132.00 132.50 130.00 141.50 148.00 118.50 131.00 136.00 122.50 110.00 134.50
TABULATING-MACHINE OPERATORS
CLASS A - - - - - - 185.50 - - 247.00 - - -
CLASS B - - - - 160.50 171.00 - 186.00 169.00 -
CLASS C - - - 123.50 129.50 141.50 167.50 -
TRANSCR1 B1 NG-MACHINE TYPISTS— 140.50 - 145.50 144.00 128.00 136.50 135.50 148.00 - 137.00 139.50 121.50 121.50 -
TYPISTS
CLASS A 161.50 - 140.50 141.00 144.00 142.50 136.50 151.50 126.50 140.00 140.50 139.50 102.00 -
CLASS B 122.00 117.50 126.00 126.00 125.00 122.00 126.00 132.50 108.00 119.00 120.50 112.50 102.00 144.50

See footnotes at end of B-series tables.
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION AND GRAUE WARWICK- SYRACUSE TRENTON ROME 2 WORCESTER YORK ATLANTA AUSTIN BALT&MORE BIRMI&IGHAM NOOGA2 CHR IZST 1 FORT
PAWTUCKET WORTH 2
JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER
ALL WORKERS-
CONTINUED
BILLtRS, MACHINE
BILLING MACHINE---——-------—- $125.00 - $149.00 $120.50 *122.50 - - $140.00 - - $129.00
BOUKKEEPING MACHINE------———- $109.00 - 104.50 - $123.50 - - - 131.00
BOOKKEEP ING-MACHINE OPERATORS
CLASS A 132.00 - - 136.50 143.00 - 148.50 146.00 - - 146.50
CLASS a 112.00 123.50 - - - 126.00 144.00 $112.00 130.00 107.50 $118.00 - 123.00
CLERKS
ACCOUNTING, 149.50 159.00 $172.00 $156.00 167.50 150.50 176.00 153.00 185.50 169.50 156.00 $160.50 171.50
ACCOUNTING, 125.50 120.00 158.00 129.00 127.00 118.50 143.00 113.50 145.00 126.50 125.50 118.50 129.00
PILE, CLASS A - - - - 164.00 137.00 158.50 138.00 - - 136.00
FILE, CLASS 105.50 - - 116.00 - 124.50 109.00 120.50 108.00 - - 105.50
FILE, CLASS 93.50 101.50 111.00 101.50 105.00 102.00 111.00 105.00 111.50 89.50 99.50 - 101.50
ORDER 127.50 150.00 180.00 137.50 144.00 138.50 151.00 - 143.00 126.00 154.00 - 145.00
PAYROLL 128.50 165.00 173.00 134.00 149.00 128.50 156.50 128.00 187.50 144.50 150.00 131.50 155.00
KEYPUNCH OPERATORS
CLASS A 131.50 160.50 154.00 139.00 150.00 154.50 164.00 150.50 167.00 152.00 139.00 148.50 156.00
CLASS B———@F————mmmo 118.00 130.00 137.50 122.00 124.00 105.00 143.00 117.00 137.50 114.50 119.00 114.50 130.00
MESSENGERS 111.50 110.50 125.00 114.00 108.00 - 126.50 106.00 122.50 111.50 123.50 - 112.00
SECRETARIES----——————mmmmmmo oo 148.50 174.50 177.00 167.50 167.00 152.50 177.00 158.50 174.00 159.00 153.00 162.00 173.50
CLASS A 174.00 206.00 197.50 185.50 204.00 192.00 192.50 185.50 176.00 - 193.50
CLASS B 159.00 182.00 195.00 164.00 176.50 162.50 193.00 176.00 184.50 166.50 162.00 162.50 180.50
CLASS C 151.00 184.50 181.50 173.50 170.50 146.50 177.50 167.00 171.50 163.50 164.00 164.00 175.50
CLASS D 136.00 161.50 163.50 158.00 148.00 141.50 163.50 133.50 161.50 144 .50 138.50 156.50 159.00
STENOGRAPHERS, GENERAL--——-————- 121.50 144 .50 148.50 136.50 139.00 122.50 157.00 132.50 170.00 136.50 127.50 151.50 156.00
STENOGRAPHERS, SENIOR-- 148.00 161.00 159.00 151.00 152.50 139.00 177.50 - 155.00 160.00 143.50 158.50 182.50
SWITCHBOARO OPERATORS ——=-==---- - 148.00 144.00 - 144.50 133.00 130.00 107.00 135.00 - 115.00 106.50 129.50
CLASS A E - - - - - - - - 142.50 - - -
CLASS B 112.50 - - - - - - - - 105.50 - - -
SWITCHBOARO OPERATOR-
RECEPTIONISTS -————————moo e ——— 119.50 128.50 136.00 122.00 123.50 121.00 141.00 117.50 130.00 125.50 122.50 111.00 132.50
TABULATING-MACHINE OPERATORS
CLASS A - - - - - - 221.00
CLASS B - - - - - 175.00 - 201.50 - - - 152.50
CLASS C - - - - - - - - - - - - -
TRANSCRIBING-MACHINE TYPISTS— - - 137.00 - - - 140.50 121.50 134.00 114.50 112.50 - 131.50
TYPISTS
CLASS A 126.50 142.00 143.50 148.00 129.50 131.50 147.50 122.50 154.00 127.50 130.00 - 137.00
CLASS B 118.00 119.50 118.50 114.50 120.50 110.50 133.00 105.00 122.50 100.50 112.50 115.00

See footnotes at end of B-series tables.
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DAYTONA FORT LAUDERDALE- GAINES-

OCCUPATION ANO GRADE BEACH HOLLYWOOD AND VILLE*
WEST PALM BEACH-
BOCA RATON
AUGUST APRIL SEPTEMBER

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------
BOOKKEEPING MACHINE

BOOKKEEPING-MACHINE OPERATORS

- $161.00 -
135.00 -
CLERKS
ACCOUNTING, $174.00 157.50 $141.00
ACCOUNTING, 122.50 128.50 123.50
FILE, CLASS A - -
FILE, CLASS B-- 124.00
FILE, CLASS C - - -
ORDER - - -
PAYROLL 146.00
KEYPUNCH OPERATORS
CLASS A - 160.00 145.00
class b 130.00 123.00
MESSENGERS 119.50
SECRETARIES-————————m————- oo 150.50 157.50 155.50
CLASS A 188.50 -
CLASS B 152.00 176.50 152.50
CLASS C 162.00 164.00 154.00
CLASS D 140.50 141.00 156.00
STENOGRAPHERS, GENERAL - 154.00 147.00
STENOGRAPHERS, SENIOR- - 174.50
SWITCHBOARD OPERATORS-----—-——- 109.50 111.50 -
CLASS A - -
CLASS B -
SWITCHBOARO OPERATOR-
RECEPTIONISTS— - 122.00 110.00
TABULATING-MACHINE OPERATORS
CLASS A
CLASS B - - -
CLASS C
TRANSCRIBING-MACHINE TYPISTS- - - -
TYPISTS
CLASS A - 136.50 158.00
CLASS B 127.00

See footnotes at end of B-series tables.
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GREENSBORO-
WINSTON-SALEM-
HIGH POINT2

AUGUST

$154.50
123.50

160.00
130.50
118.50
101.50

144.50

159.00
126.00
116>.50
160.00
171.50
162.50
163.50
148.50
158.50
155.00
124.50

114.50

122.50

142.50
126.50

GREENVILLE-
SPARTANBURG

JUNE

$110.50
*

105.00

136.50
118.00

95.00
121.00
126.50

127.50
116.50
111.00
147.00
188.00
166.50
147.00
134.00
124.50
141.00

118.50
116.00

119.00

140.00
112.00

SOU in— CONTINUED

HOUSTON

APRIL

$119.00

138.00
133.00

169.50
132.00
168.50
115.50

99.00
138.50
163.50

152.50
134.00
113.50
178.00
214.00
190.50
181.00
162.50
151.00
177.50

164.00
116.50

129.50

128.50

144.00
119.00

HUNTS-
VILLE:2

FEBRUARY

$173.00
118.50

122.00
115.50

169.50
208.50
176.00
176.50
146.00
129.50
172.00

120.50

138.50
102.50

JACKSON

FEBRUARY

$108.50

150.50
124.50
104.50

88.00
116.00
142.00

119.00
112.50
104.50
143.50
151.50
160.00
165.50
130.50
135.00
132.50

112.00

112.50

126.00
99.50

*"JACKSON-
VILLE2

DECEMBER

$126.50

159.50
124.00
124.00

98.50
134.00
147.50

146.50
134.50
113.50
165.50
191.00
178.50
165.00
151.50
178.00
171.50

146.50
109.50

124.00

127.00

140.50
113.50

LEXINGTON-
FAYETTE

NOVEMBER

$162.00
119.50

96.50
130.00

160.00
127.50
109.00
168.50
193.00
186.50
184.50
138.00
155.00
169.00
114.00

123.00

112.50

LOUIS-
VILLE

NOVEMBER

$152.50
101.00

156.50
125.50

194.00
143.00
182.00
119.50

139.00
154.00

154.00
133.00
121.50
170.00
182.00
173.00
179.50
156.50
154.00
166.50
118.50

120.00

66.00

162.50
116.00

MELBOURNE-
TITUSVILLE-
COCOA

AUGUST

$151.00
139.00

160.00
152.50
162.50
143.00

102.00

155.50
119.00



UCCUPATION AND GRADE MEMEHIS

NOVEMBER

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE---—————---——-
BUUKKEEPING MACHINE
BUUKKEEPING-MACHINE uperators

CLASS A -
CLASS B -
CLERKS
ACCOUNTING, CLASS A-———————- 156.00
ACCOUNTING, CLASS B 130.00
PILE, CLASS A---———- -
FILE,*CLASS B 126.00
FILE, CLASS C----——mmmmmmm— 102.50
ORDER 13S.00
PAYROLL 159.50
KEYPUNCH OPERATORS
CLASS A 150.00
CLASS B 131.00
MESSENGERS 114.00
SECRETARIES-——-——————m oo 156.00
CLASS A 182.00
CLASS 5 163.00
CLASS C 164.50
CLASS D- -——————-mmm—- 141.00
STENOGRAPHERS, GENERAL 155.00
STENOGRAPHERS, SENIOR- 109.50
SWITCHBOARD OPERATORS------——— -
CLASS A
CLASS - - —— ——————— 126.50
SWITCHBOARD OPERATOR-
RECEPTIONISTS ————————————————— 127.00
TABULATING-MACHINE OPERATORS
CLASS A -
CLASS B
class it -
TRANSCRIBING-MACHINE TYPISTS-— 128.50
TYPISTS
CLASS A 151.50
CLASS B 137.50

See footnotes at end of B-series tables.
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MI%MI

OCTOBER

$160.

00

154.00

158.
143.

173.
145.
134.
122.
100.
133.
147.

155.
140.
128.
177.
204.
188.
174.
155.
156.
175.
113.

127

170.

159

124.

.50

50

.00

00

SOUTH- CONTINUED

NEW NORFULK-VIR-  OKLAHOMA  RALEIGH- SAN WASHING-
ORLEANS  GINIA BEACH- CITY2 OURHAM RICH%OND ANTONIO TON ~
PORTSMOUTH
JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH
$113.00 - - - $103.00 $150.50
- - $117.50 - 143.00
128.00 - $133.50 122.00 166.50
109.50 $118.50 116.50 $124.50 121.50 107.50 145.50
156.50 145.50 174.00 153.00 169.50 133.50 169.00
122.50 116.00 121.00 125.50 134.00 112.50 137.50
- - 119.00 156.00 153.00
98.00 92.00 106.00 104.00 110.00 97.00 120.50
92.50 97.00 88.50 95.00 103.00 93.00 124.50
128.50 115.50 129.00 - 146.50 119.00 155.00
141.50 129.00 155.50 129.50 143.50 124.00 147.00
131.00 148.50 144.00 134.00 141.00 127.50 146.50
113.00 115.50 125.00 116.50 131.00 111.00 128.50
102.00 101.00 104.00 107.50 117.50 99.50 139.50
153.50 148.50 159.00 154.50 163.00 141.50 187.50
176.00 186.50 179.00 202.00 189.00 153.00 226.00
157.50 159.50 164.50 163.50 177.00 144.50 203.00
155.00 147.50 158.50 162.50 160.50 140.50 188.50
144.00 135.00 150.00 136.50 153.00 136.50 177.00
123.00 137.50 134.50 132.00 142.50 117.00 155.50
151.50 140.00 166.00 150.00 152.00 150.00 177.50
- - 124.50 124.50
125.50 129.00 - 151.50 120.50 -
98.50 105.00 111.50 114.00 95.50 -
111.00 115.00 121.00 118.00 121.50 103.00 142.00
105.50 - 133.50 108.00 132.00 - 160.00
127.00 137.50 124.00 128.00 136.00 112.00 150.50
106.00 107.00 107.00 103.50 112.50 98.00 133.00

AK%?N

DECEMBER

$138.00

191.00
151.50
161.00
130.00
106.50
168.00
173.00

176.50
142.50
115.00
180.00
222.50
192.00
173.50
156.00
144 .50
172.00
186.50
127.50

142.00

150.00

150.00
123.00

CANEON

MAY

$116.00
*

114.50

163.50
135.50

135.00

126.50
178.50

162.50
136.00
125.50
161.50
192.50
161.50
171.50
143.00
139.50
146.50

123.00
127.50

167.50
124.50

NORTH CENTRAL

CHIEAGO CINCI%NATI
MAY FEBRUARY
$171.00 $144.50
143.00 123.00
156.00 152.00
142.00 132.00
177.50 168.50
144.50 127.00
143.00 123.00
127.00 106.00
113.00 104.00
152.00 148.00
167.00 153.00
163.50 138.50
144.50 127.50
124.00 116.50
182.00 172.00
218.50 201.50
196.50 182.50
179.50 175.00
162.00 157.50
161.50 138.50
170.50 150.00
157.50 152.50
131.00 136.00
142.00 130.50
223.50 -
189.50 -
149.50 -
146.00 131.00
150.50 133.00
130.00 112.00

CLEV%}AND

SEPTEMBER

$137.00
131.00

150.00
132.50

174.50
140.50
141.00
126.50
108.00
152.50
167.50

158.00
147.00
133.50
178.00
223.00
194.00
175.50
155.50
153.50
177.50
144.00

131.50

184.50
137.00

150.00
127.00



OCCUPATION AND ORAuk

BILLERS, MACHINE
BILLING MACHINE----————————-
BOOKKEEPING MACHINE-------—-
BOOKKEEPING-MACHINE OPERATORS
CLASS A
class 6
CLERKS
ACCOUNTING, CLASS A-————--—-
ACCOUNTING, CLASS B- -
FILE, CLASS A---—-—- -
FILE, CLASS B- -
FILE, CLASS C--—---——-———-——
ORDER
PAYROLL
KEYPUNCH OPERATORS
CLASS A
CLASS B
MESSENGERS
SECRETARIES——-———-———m oo
CLASS A
CLASS 6
CLASS ¢
CLASS D
STENOGRAPHERS, GENERAL---eeeeeeeee
STENOGRAPHERS, SENIOR---
SWITCHBOARD OPERATORS---
CLASS A
CLASS o
SWITCHBOARD OPERATOR-
RECEPTIONISTS oo
TABULATING-MACHINE OPERATORS
CLASS A
CLASS B
CLASS C
TKANSCRIBING-MACHINE TYPISTS—
TYPISTS
CLASS A
CLASS B

COLUMBUS ROCK
2

OCTOBER

*141.00

127.00
125.50

169.00
125.00
152.00
117.00
101.00
138.00
161.00

156.50
125.50
112.00
171.50
196.00
185.00
173.00
154.00
142.00
171.00
131.50

139.50
117.00

See footnotes at end of B-series tables
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DAVENPORT-
ISLAND-
MOLINE 2

FEBRUARY

*123.50

192.50
130.50

120.00

131.00
158.00

186.00
129.00
133.00
201.00
163.00
219.00
216.00
170.50
161.50
161.50

106.50

123.00

112.00

169.00
132.00

DAYJON

DECEMBER

*126.50

166.50
128.00

197.50
126.50

146.50
100.50
148.50
153.50

159.50
147.50
108.50
190.00
227.50
190.50
189.50
172.50
153.50
182.00
140.00

123.50

154.00
113.50

DETROIT
2

MARCH

*145.50

175.00
145.50

223.50
162.50
173.50
128.00
112.00
168.50
178.00

180.00
168.50
132.50
220.00
256.00
234.00
225.00
191.00
164.50
201.00

206.00
140.50

144.50

275.00
220.00

142.50

172.50
140.00

GREEN
BAY2

JULY

*184.50
124.50

122.00
161.50
177.00

135.00
107.50

156.00
171.00
181.00
135.00
154.00
163.50

138.50
130.50

INDIAN-
APOLIS
2

OCTOBER

*195.50

136.50

159.50
123.50
135.50
112.50
105.00
144.50
158.50

162.50
131.00
122.00
187.00
225.50
201.00
194.00
162.50
141.50
184.00
130.00

132.00

184.50
121.00

136.50
109.50

NORTH CENTRAL— CONTINUED

KANSAS MINNE-
CITY2 MILWAUKEE ~ APOLIS-
2 ST PAUL
SEPTEMBER APRIL JANUARY
*191.50 *142.00 *174.50
132.50 128.00
163.50 150.50 140.50
127.00 120.00 118.00
190.00 174.50 166.00
139.50 136.50 127.50
154.00 148.00 141.00
117.50 118.50 113.00
100.50 107.50 99.50
151.50 138.50 155.00
170.50 161.50 152.50
164.00 152.00 141.50
143-50 135.00 121.50
115.50 117.00 106.00
172.00 176.50 161.00
200.50 207.00 195.50
178.00 190.50 174.50
173.00 172.00 155.00
156.00 153.50 145.50
152.50 136.50 139.00
171.50 151.50 145.00
- 140.50 123.00
154.50 - -
129.00 -
135.00 133.00 121.50
124.50 126.50 126.50
143.00 140.00 124.50
120.50 120.00 111.00

OMAHA
2

OCTOBER

*125.50

174.00
136.50

116.50

96.50
149.50
186.50

154.00
132.50
111.50
170.00
207.00
183.00
161.00
152.00
142.50
191.50
122.00

123.00

133.50

127.50
116.00

SAGINAW

NOVEMBER

*198.50
144.50

140.50
168.00

164.00
188.00

216.00
260.50
209.50
221.00
191.00

179.00
198.00

130.00

179.00
151.50

ST LOUIS

MARCH

*165.00

156.50
120.50

182.50
132.00
140.50
114.50
102.50
166.50
158.50

164.00
137.00
115.00
170.00
205.50
176.50
169.00
149.50
150.50
158.50

163.50
117.50

132.50

137.00

146.50
118.50

SOUTH
BEND2

MARCH

*128.50

147.50
121.50

138.50

93.50
124.50
141.50

152.50
122.50
108.50
151.50
171.00
150.00
148.00
149.00
139.50
153.00

142.50

111.00

122.50

125.00
118.00

TOLEDO
2

MAY

*141.00
127.50

183.50
141.00

109.50
110.00
147.00
159.50

171.00
140.50
129.50
182.50
220.00
191.50
186.00
162.50
157.00
161.00
133.50

130.50

153.00
131.00

WICHITA
2

APRIL

*162.00
125.00

168.50
134.50

112.50
147.50
138.50

158.50
130.50
115.50
164.50
191.00
165.00
169.00
147.50
137.00
154.50

155.00
116.50

123.50

134.00
112.50



WEST

ANAHE IM- DENVER- LOS ANGELES- SALT LAKE SAN SAN FRAN- SEATTLE-

OCCUPATION ANO GRADE SANTA ANA- BILLINGS BOULDER FRESNO LUNG BEACH2 POR'IQ_AND SACRAMENTO CITY-OGDEN DINGO CISCO- SAN JOSE EVE§ETT
GARDEN GROVE OAKLAND2

OCTOBER JuLy DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY

ALL WORKERS-
CONTINUED

BILLERS* MACHINE
BILLING MACHINE---——-————— $166.50 $188.00 $145.00 $122. 00 $166.00 $138.00

BOOKKEEPING MACHINE--———-—- - 175.50
BOOKKEEP ING-MACHINE OPERATORS
CLASS A o - $114. 00 - 203.50 135.50 $161.00 141. 00 - 161.00 - —
- 101. 50 - 144.00 - 109. 00 - 152.00 148.00
CLERKS
ACCOUNTING. CLASS A-—---———- $171.50 153. 50 167.00 $153. 50 177.00 181.50 182.50 160. 50 $163.00 185.50 $168.50 162.50
ACCOUNTING, CLASS B-- 146.50 115. 00 140.50 124. 00 148.50 142.50 150.00 119. 50 130.00 158.00 146.00 131.50
FILE, CLASS A-———-—mmmoeee— 132.00 149.50 179.50 - - - 158.50 - 143.00
FILE, CLASS B---—--—-——-———- 134.50 104. 00 112.50 117. 00 126.50 125.50 120.50 115. 00 109.00 135.50 126.00 125.00
FILE,- CLASS C---—--—-——-———- 106.00 89. 50 101.00 106.50 99.00 - 95. 50 98.00 111.50 121.50 99.50
ORDER 170.50 148.50 176.50 169.50 165.00 159. 00 135.50 162.50 188.00 171.00
PAYROLL 170.50 135. 50 165.00 139. 00 182.00 169.00 203.50 152. 50 156.50 177.50 176.00 154.00
KEYPUNCH OPERATORS
CLASS A 181.50 125. 00 169.00 142.50 168.00 157.50 176.00 157. 50 163.50 179.50 171.00 146.00
CLASS B 154.50 104. 00 139.00 128. 00 153.50 139.50 135.50 128. 50 146.50 168.00 149.50 136.00
MESSENGERS 130.50 119.00 124.00 110.50 102. 00 121.50 127.00 144.00 120.00
SECRETARIES 193.00 142.00 189.00 164. 50 195.50 169.50 191.00 167. 00 180.00 188.50 190.00 178.00
CLASS A 223.00 204.50 233.50 193.00 209.50 177. 50 199.00 218.50 228.50 210.50
CLASS B 207.50 154.50 200.00 172. 00 219.50 189.00 196.50 177.50 204.50 203.50 213.50 195.00
CLASS Commmmmmmmmmeeee e 200.50 147. 50 190.00 168. 50 197.50 167.50 197.50 178. 00 184.50 186.00 190.00 173.00
CLASS 0O 170.50 120. 00 176.50 155. 00 175.00 155.00 171.00 151. 50 175.50 174 .50 176.00 152.00
STENOGRAPHERSr GENERAL-------—- 156.50 153. 50 167.00 129. 50 168.00 155.50 162.50 139. 50 167.00 154.50 158.50 160.00
STENOGRAPHERS, SENIOR-- 182.00 164. 50 170.50 150. 50 178.00 174.00 158.00 151. 50 173.50 164.50 176.50 147.50
SWITCHBOARD OPERATORS 157.00 108. 00 132.50 129. 50 150.50 - 134.00 126. 00 120.00 150.50 147.50 -
CLASS A - - - 163.50 - - - - -
CLASS 8 - - 136.50 - - -
SWITCHBOARD OPERATOR-
RECEPTIONISTS— 138.50 109. 00 134.50 130. 50 146.50 134.00 138.50 125. 50 140.00 147.50 140.00 133.00
TABULATING-MACHINE OPERATORS
CLASS A -
CLASS B - - 207.50 - - - - - -
CLASS C
TRANSCRIBING-MACNINE TYPISTS— 121.00 133.50 148.00 146.00 - - 140.50 - 125.00
TYPISTS
CLASS A 137.50 139.50 124.50 161.00 140.00 126.50 138. 50 152.00 143.00 170.50 137.00
CLASS B 122.50 114.00 116. 50 132.00 113.00 129.00 115. 00 Lialoeo 124.50 132.50 122.50

See footnotes at end of B-series tables.
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OCCUPATION ANU GRADE

ALL WORKERS

BILLERS, MACHINE
BILLING MACHINE-----———————-
BOOKKEEPING MACHINE-------—-
BOOKKEEP ING-MACHINE OPERATORS
CLASS A
CLASS B
CLERKS
"ACCOUNTING, CLASS A-———————-
ACCOUNTING, CLASS B-
FILE, CLASS A-----—- -
FILE, CLASS B-
FILE, CLASS C-———----mmmmm——
ORDER
PAYROLL
KEYPUNCH OPERATORS
CLASS A
CLASS B
MESSENGERS
SECRETARIES
CLASS A
CLASS B
CLASS C
Class d
STENOGRAPHERS, GENERAL-————— -r-
STENOGRAPHERS, SENIOR--
SWITCHBOARD OPERATORS---=------
CLASS A
CLASS s
SWITCHBOAKO OPERATOR-
RECEPTIONISTS —————————————————
TABULATING-MACHINE OPERATORS
CLASS A
Cl ASS H-——mmmmmmmmmmo - — -
CLASS C
TRANSCRI61NG-MACHINE TYPISTS-—
TYPISTS
CLASS A
CLASS B
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AloANY-
SCHENECTADY-
TROY

SEPTEMBER

*171.00
143.50

BINGHAM-
TON

JULY

*146.50
119.50

114.50

158.50
126.50
102.50
191.00
210.00
215.00
192.50
141.50

159.50

159.00

123.00

BOSTON

AUGUST

*171.50
137.00
130.00
124.50
73.50
150.00
157.00

149.50
132.50
125.00
181.50
212.00
200.00
182.00
106.00
154.50
160.50
152.00

BUFFALO

OCTOBER

*222.00
153.00

170.50
210.50

184.00
154.50
132.00
191.50
223.50
208.50
199.50
167.50
158.00
183.00

165.50
133.50

HARTFORD

MARCH

*154.50

163.00
129.00

121.00
143.50
156.50

150.50
124.50
131.50
167.00
202.00
199.00
169.50
142.50
166.00
167.00
150.00

134.50

NASSAU-
SUFFOLK

JUNE

*167.50
129.50

121.50
133.00
124.50

159.00
133.50
114.50
173.50
213.00
189.00
180.50
153.50

157.50

117.00

NORTHEAST

NORTHEAST
NEWARK NEW YORK PENNSYL-
VANITA
JANUARY MAY AUGUST
*128.00 *148.50 -
166.50 -
139.50
163.50 177.50 *152.50
142.00 148.00 116.50
- 155.50
- 135.00 -
114.00 114.50 -
151.00 140.00 148.00
157.00 177.00 118.00
157.00 160. 50 -
145.50 144.50 118.00
130.00 124.50 93.00
176.00 197.00 154.00
223.00 244.00 146.00
207.50 214.50 173.00
183.00 195.50 152.00
161.50 169.00 150.00
148.50 156.50 128.00
173.00 179.50 142.50
153.00 159.00 -
142.50 143.00 119.50
- 138.00 -
139.50 157.50 -
131.50 127.00 106.50

PATERSON-
CLIFTQN—
PASSAIC

JUNE

*171.50
137.50

115.00

154.00
128.00
116.00
175.00
202.50
196.00
176.00
158.00
160.00
lol.sO

147.50
122.50

PHILA-
DELPHIA

NOVEMBER

*135.00

169.00
136.50

186.50
1oi.50
157.00
131.50
105.50
156.50
173.00

165.00
138.00
130.00
191.00
223.50
206.00
195.50
164.50
157.00
165.50
164.50
170.00

139.00

147.50

149.00
131.50

PITTSBURGH

JANUARY

*143.50

136.00

212.50
162.00

126.50
112.50
186.00
167.00

171.50
154.50
127.50
188.00
247.50
202.50
180.00
171.50
149.50
161.00

158.50

130.50

121.50

143.50
123.50

POUGH-
PORTLANO KEEPSIE
NOVEMBER JUNE
*163.50 *173.00
122.50
142.00 162.00
164.00 -
169.50 -
156.00 -
121.50 *



OCCUPATION AND GRADE

ALL WORKERS-
NU

E
CONTINUE
BILLERS, MACHINE

BILLING MACHINE------——----—-
BOOKKEEPING MACHINE----=--—-

BOOKKEEPING-MACHINE OPERATORS
Class a - -

CLASS B
CLERKS

ACCOUNTING, CLASS A----——-—-

ACCOUNTING, CLASS B

FILE, CLASS A-———-

FILE, CLASS 6--

F11E, CLASS C----—mmmmmmmmo

ORDER

PAYROLL

KEYPUNCH OPERATORS
CLASS A
Class d

MtSStNbe KS -

SECRETARIES ———————————mmmmm
Class a
CLASS o
CLASS C
CLASS U= —mmmmm e

STENOGRAPHERS, GENERAL

St L/SiubKAHnfckb * SENIOR--——-—----

SWIICHBOARD OPERATORS -———==--—-
CLASS A
LLAS-i b

SWITCHBOARD OPERATOR-

RECEPTIONISTS ————————————————
IABULATING-MACHINE OPERATORS

CLASS A

CLASS o

CLASS C
IRANSCRIBING-MALHINE TYPISTS—
TYPISTS

CLASS A

CLASS b
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PROVIDENCE-
WARW I CK—
PAWTUCKET

JUNE

125.00
117.00

SYRACUSE

, JULY

$177.50
135.00

143.50
16b<50

155.00
141.00
113.50
172.00
16d.30
102.00
176.00
161.50

157.00

142.00
128.00

NORTHEAST—
TRENTON

SEPTEMBER

$172.00
146.50

180.00
173.50

156.00
135.00

177.00

202.00
181.00
160.00
147.00
157.50

140.50
124.50

CONTINUED

UTICA-
ROME

JULY

$164.50
138.50

131.
119.

146.
146.
123.
173.

182.
178.
167,
146.

WORCESTER

MAY

$155.50

126.30
123.00

YORK

FEBRUARY

$115.50
141.00

159.50
132.50

131.00
110.50

ATLANTA

MAY

$200.50
159.50

156.00
145.50

171.50
143.50
110.50
177.50
198.50
168.50
173.00
171.00
146.00
200.00

AUSTIN

DECEMBER

$147.50
111.50

BALTIMORE

AUGUST

$210.00
158.00

114.00
160.00
205.00

184.50
146.50
140.30
186.50
200.50
201.00
199.00
170.00
174.50
162.00
164.00

133.00

160.50
154.50

SOUTH
BIRMINGHAM

MARCH

$178.00
132.50

CHATTA-
NOOGA

SEPTEMBER

$157.00
133.00

160.00

142.50
127.00

159.50
168.50
170.50
169.00
143.00
138.00
161.00

CORPUS
CHRISTI

JuLy

$183.00
113.00

DALLAS-
FORT
WORTH

OCTOBER

$168.50.
134.00

102.50

98.00
140.50
146.00

169.50
129.00
117.50
178.00
186.00
181.00
176.00
174.50
173.50

157.00

128.50

127.00

141.00
119.50



OCCUPATION AND oRAUE

ALL WORKERS-
CONTINUEO

billers, machine

BILLING MACHINE-----=-=—=-=—=

BOOKKEEPING MACHINE-------—-
BOOKKEEPING-MACHINE OPERATORS
CLASS A
CLASS B
CLERKS
ACCOUNTING, CLASS A-——-—--—-
ACCOUNTING, CLASS
LILcf CLASS A
PILE, CLASS 4§
PILE, CLASS C------mmmmmm—
UKUER
PAYROLL
KEYPUNCH OPERATORS
CLASS A
CLASS 6
MESSENGERS
SECRETARIES-————————————m oo
CLASS A
CLASS B
Class ¢
CLASS D
STENOGRAPHERS, GENERAL--------—-
STENOGRAPHERS, SENIOR-
SWITCHBOARD OPERATORS--------—-
Class a
CLASS B
Switchboard operator-
RECEPTIONISTS ————————————————
TABULATING-MACHINE OPERATORS
CLASS A
CLASS B

CLASS C
TRANSCRIBING-MACHINE TYPISTS—
TYPISTS

CLASS A
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DAYTONA

BEACH

AUGUST

FORT LAUDERDALE-
HULLYWOOD AND
WEST PALM BEACH-
BOCA RATON

APRIL

*159.00
135.00

139.00

126.00
163.00
210.00
1B3.00

167.00
141.50

13B.50

125.50

120.00

GAINES-
VILLE

SEPTEMBER

* 0

*126.00
171.50

171.50

GREENSBORO-
MINSTDN-SALEM-
HIGH POINT

AUGUST

*157.50
128.00

97.50

135.00

152.50
124.50
120.50
162.00
170.00
161.00
169.50
138.00
158.00
161.50
142.50

110.50

125.50

165.00
132.00

GREENVILLE-
SPARTANBURG

JUNE

*143.00
120.50

1id.50
129.00

129.50
116.50
145.00
180.00
167.50
146.00
134.50
114.00
139.50

122.00

114.00

SOUTH— CONTINUED

HOUSTON

APRIL

$183.50
133.00

120.50
111.50
157.50
171.50

154.00
139.00
129.00
178.00
204.50
176.50
191.50
166.00
165.00
183.50

136.00
141.00

147.50
124.00

HUNTS-
VILLE

FEBRUARY

1175.50
114.00

144.50

170.50

131.00

JACKSON

FEBRUARY

*156.00
125.50

151.50

145.50

150.00
143.50

JACKSON-

VILLE

DECEMBER

*153.00
139.00

144.50

130.00
166.00

170.50
163.50

163.50

LEXINGTON-
FAYETTE

NOVEMBER

*161.50
128.50

138.00

174.00
133.50

194.50

158.50

133.50

LOUlIS-
VILLE

NOVEMBER

*152.00

197.00
138.50

152.50

169.00
145.00
123.50
182.00
194.50
189.00
189.00
163.50
140.00
174.00
166.00

120.50

164.50
117.00

MELBOURNE-
TITUSVILLE-
COCOA

AUGUST



UCCUPATION AND GRADE

ALL

w S-
CONT

ORKER
INUED

BILLERS, MACHINE

BILLING MACHINE--—————————
BUUKKEEPING MACHINE-----—-

BOOKKEEPI

N
CLASS A-m—m e e

CLASS 8

CLERKS
ACCOUNTING,
ACCOUNTING, CLASS B
FILE, CLASS A-———-
FILE, CLASS B-
FILE,
ORDER

CLASS A----—-mm

Lo YT ———

PAYROLL

KEYPUNCH OPERATORS
CLASS A

CLASS ti —————m —— — —— ———

MESSENGERS

SECRETARIES----———————— e

CLASS A

CLASS B

CLASS C

CLASS D
STENOGRAPHERS,
STENOGRAPHERS, SENIOR--
SWITCHBOARO OPERATORS

CLASS A

GENERAL -—----—-

CLASS B

SWITCHBOARD OPERATOR-

RECEPTIONISTS ———————————————
TABULATING-MACHINE OPERATORS

CLASS A

CLASS B

CLASS C

TRANSCRIBING-MACHINE TYPISTS—

TYPISTS
CLASS A
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MEMPHIS

NOVEMBER

*181.50
156.00

116.
164.

173.
132.

168.
180.
179.
176.
145.
150.
178.

112.50

MIAMI

OCTOBER

*150.50
130.00

145.50

146.50
139.50

171.50
175.50
198.50
167.00
160.00
165.50
165.00

125.00

138.00

SOUTH— CONTINUED

NEW NORFOLK-VIR-

ORLEANS  GINIA BEACH-
PORTSMOUTH
JANUARY MAY
*172.50 *166.00
130.00 121.00
149.50 -
168.00
124.50
171.50 163.00
- 175.00
172.00 166.50
156.50 148.00
- 134.00
162.50 -
132.50 123.00
135.00
95.50

OKLAHOMA
CITY

AUGUST

$169.50
132.00

151.00
164.50

150.00
126.50

161.50
187.00
178.50
157.00
145.00
135.50
168.50

124.50

133.00

RALEIGH-
DURHAM

FEBRUARY

*165.00
130.00

129.50

143.00
130.50

171.00

174.50
149.00
136.00
148.50

127.50

118.00

RICHMOND

JUNE

*126.00

202.50
150.50

113.00
134.50
148.50

154.00
137.00

172.00
187.50
169.00
156.00
146.50
160.50

157.00

129.50

141.00
125.00

SAN
ANTONIO

MAY

*128.50
111.50

133.00
117.00
123.00
146.50

162.50
151.50

127.50

111.50

WASHING-
TON

MARCH

*184.50
160.00

137.00

AKRON

DECEMBER

*190.00
152.00

132.00

181.50
166.00

171.00
140.50
109.50
183.50
227.00
197.50
172.50
156.50
141.00
171.00

143.00

142.00

146.50
128.50

CANTON

MAY

*126.50

176.00
153.00

143.00
186.00

165.50
147.50

167.50
194.50
166.00
176.50
146.00
129.00
141.00

131.00

164.50
120.00

CHICAGO

MAY

*155.00

155.50
143.50

182.50
149.00
151.50
123.00
114.50
150.00
168.00

164.00
148.00
133.00
181.00
220.00
197.50
178.50
160.50
152.00
179.50

155.00
155.50

142.00

150.50

155.50
130.50

NORTH CENTRAL

CINCINNATI

FEBRUARY

*137.00

175.50
132.50

113.00

94.50
146.00
155.50

143.00
126.50
126.00
175.50
191.00
187.50
179.50
166.00
136.50
153.00

125.50

133.00

141.00
119.00

CLEVELAND

SEPTEMBER

*155.00
134.50

182.00
143.00

130.00

156.00
174.50

159.50
152.50
128.50
186.00
220.50
202.50
180.00
167.00
153.00
173.00
165.00

134.00

141.00

152.50
131.50



OCCUPATION AND GRADE

BILLERS, MACHINE

BOOKKEEPING MACHINE-—---—--
BOOKKEEP ING-MACHINE OPERATORS
CLASS A
CLASS 6
CLERKS
ACCOUNTING, CLASS A--——--—-
ACCOUNTING, CLASS B-

FILE, CLASS A---mmmmmmmmmmme

FILE, CLASS B----———————m—e
FILE, CLASS Com-—mmmmmmmmmm
ORDER

PAYROLL
KEYPUNCH OPERATORS

CLASS A-——m— ——mmmmm—— _

CLASS B
MESSENGERS
SECRETARIES ____________________

CLASS A

CLASS B""“ -

CLASS C

CLASS D
STENOGRAPHERS, GENERAL---———-—-
STENOGRAPHERS, SENIOR---
SWITCHBOARD OPERATORS---------

CLASS A - .

CLASS 1I™"w™ “ ii* m i
SWITCHBOARD OPERATOR-

RECEPTIONISTS————————————————
TABULATING-MACHINE OPERATORS

CLASS A

CLASS B

CLASS C
TRANSCRIBING-MACHINE TYPISTS—
TYPISTS

CLASS A

CLASS B
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COLUMBUS ROCK

OCTOBER

$166.00
132.50

153.50
123.00

DAVENPORT-
ISLAND-

MOLINE

FEBRUARY

$206.00
138.00

119.50

134.00
160.50

189.00
124.00

210.00
242.00
173.50

165.00
166.50

182.00
136.00

DAYTON

DECEMBER

$210.00
133.00

104%50
155.50
155.00

160.50
152.50
111.00
199.00
224.00
203.00
198.50
170.50
159.50
166.50
163.00

134.00

158.00
113.50

OETROIT

MARCH

$131.00
161.50

237.50
186.00

114.00
.182.00
191.50

197.00
199.00
161.00
242.00
266.00
260.50
244.50
208.50
180.50
207.50

228.00
176.50

148.00

278.00
242.50

194.50
158.50

GREEN
BAY

JuLy

$184.50
143.50

168.50

151.00
119.50

173.50
177.00
181.00
161.50

159.00

INDIAN-
APOLIS

OCTOBER

$174.00
130.50

138.00
161.50

172.00
152.50
149.50
210.00
235.50
231.00
221.00
176.50
124.00
198.50

132.50

140.00
111.50

NORTH CENTRAL- CONTINUED

KANSAS
CITY

SEPTEMBER

$178.00
138.50

149.50
166.00

152.50
139.50
111.00
174.00

183.50
177.00
153.50
157.00
175.50

138.50
122.50

MILWAUKEE

APRIL

$143.50
121.00

183.50
139.00

121.00

150.50
163.00

148.00

136.50
121.00

126.00

141.50
118.50

MINNE-
APOLIS-
ST PAUL

JANUARY

$133.00
144.50

156.00
120.50

OMAHA

OCTOBER  NOVEMBER

$173.00
152.50

172.50

151.00
126.50

166.50
187.50
163.00
169.50
156.00
139.00

123.50

134.50

SAGINAW ST LOUIS

$238.00
150.50

151.00

MARCH

$126.00

187.00
136.50
167.00
125.50

150.50
151.00

160.00

124.00

161.50
135.50

SOUTH
BEND

MARCH

$159.00
120.00

109.00

133.50
140.00

147.50
138.50

171.50
181.00
173.00
176.50
161.00
128.50
147.00

150.50

111.50

133.00
110.50

TOLEDO

MAY

$137.00

196.50
158.00

159.00
167.50

176.00
144.50
128.00
188.00
225.50
202.00
188.00

169.50
148.50

WICHITA

APRIL

$158.50
138.50

142.50
152.00

153.00
139.00

167.50
192.00
172.00
171.50
147.50

160.50
169.50

132.00
131.50



WEST

ANAHE IM- DENVER- LOS ANGELES- SALT LAKE SAN SAN FRAN- SEATTLE-
OCCUPATION AND GRADE SANTA ANA- BILLINGS BOULDER FRESNU LONG BEACH PORTLAND SACRAMENTO CITY-OGDEN DIEGO CISCO- SAN JOSE EVERETT
GARDEN GROVE OAKLAND
OCTOBER JuLY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY
ALL WORKERS-
CONTINUED
BILLERS, MACHINE
BILLING MACHINE---------———— - - - - - - - -
BOUKKEtPING MACHINE--------—- - - - - - - - - - - - -
BOOKKEEPING-MACHINE OPERATORS
CLASS A - - - - - - - - - - - -
CLASS b - - - - $145.50 - - - - - - -
CLERKS
ACCOUNTING, CLASS A-------—- $170.00 - $161.00 $170.00 178.00 $171.50 $224.00 $159.00 $162.50 $192.50 $168.50 $182.50
ACCOUNTING, CLASS B 147-00 - 141.00 125.00 142.50 134.50 162.00 129.00 134.50 164.50 141.50 140.00
PILE, CLASS A-----—- - - - - - - - - - 177.50 - -
FILE, CLASS B-- - - - - - - - - - - 155.00
Fli.Lt CLASS C— —————mmmmm— - - - 132.00 - - - - - -
UKUER 156.50 - - 156.00 164.00 143.50 119.50 169.50 171.50 140.00
PAYROLL 165.50 165.00 141.50 180.00 156.50 - 136.50 182.50 183.00 170.00 149.50
KEYPUNCH OPERATORS
CLASS A 194.50 - 162.00 - 176.00 133.00 199.50 145.00 186.00 177.00 176.00 -
CLASS B 152.50 145.00 126.50 155.50 144.50 127.50 147.50 157.00 161.50 140.00
MESSENGERS 139.50 - - - 132.50 - - - - 137.50 - -
SECRETARIES———————————om e 205.00 $164.00 193.50 163.50 203.50 162.50 196.00 161.00 201.00 193.00 197.50 -
CLASS A 227.50 202.00 - 239.00 184.50 - 208.50 219.50 245.50 -
LLASS B 215.00 204.00 182.50 229.00 168.50 - 161.50 215.50 216.50 220.50 -
CLASS C——= - 209.50 174.00 194.50 161.00 203.00 156.50 199.50 186.50 200.50 199.00 192.00 177.00
CLASS 0 176.50 - 163.00 152.50 177.00 158.50 190.50 149.50 193.50 169.00 187.50 161.00
STENOGRAPHERS, GENERAL 163.00 - - 182.00 157.00 195.50 129.50 175.50 162.00 166.00
stenographers, senior- 1BS.50 166.00 - 199.00 170.00 164.00 195.00 195.50 190.00 160.50
switchboard operators--——-———-———-— 176.00 - 174.00 - - 143.50 168.00 170.50 171.00 -
CLASS A - - -
CLASS & - - - - - - - - - — - -
switchboard operator-
RtCEPI1UNISTS—————————mmmmm o 139.50 - 132.50 - 140.00 139.50 125.50 143.00 160.50 141.00 137.00
TABULA TING-MACHINE OPERATORS
LIASS A¥— —— — — —— — — —— - - - - - - - - - - -
CLASS B - - - - - - - - - - - -
class c - - - - - - - - - — - - -
TRANSCRIBING-MACHINE TYPISTS— - - - - - - - - - - -
TYPISTS
CLASS A 143.50 150.50 - 171.50 129.00 156.00 - 163.50 - " 145.00
CLASS 6 146.00 153.50 118.00 115.50 136.00 139.00
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NORTHEAST

ALBANY - BINGHAM- NASSAU- NORTHEAST PATERSON- PHILA- POUGH-
OCCUPATION AND GRADE SCHENECTADY- TON BOSTON BUFFALO HARTFORD SUFFOLK NEWARK NEW YORK PENNSYL-  CLIFTQN- DELPHIA PITTSBURGH PORTLAND KEEPSIE
TROY VANIA PASSAIC
SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE
ALL WORKERS
BILLERS, MACHINE
BILLING MAChINE--- - $212.50 - $172.00 $165.00 - - $183.50 - $103.00
BOOKKEEPING MACHINE - - $142.00 - - - 130.50 148.00 - - 129.00 - -
BOOKKEEPING-MACHINE OPERATORS
CLASS A - - - - 177.50 - - 143.00 - -
CLASS B - - 126.50 - - - - 140.00 $104.00 - 125.00 $116.00 116.00
CLERKS
ACCOUNTING, CLASS A--——----- $183.00 - 171.50 169.00 $152.00 $169.50 184.00 185.00 - $164.50 161.50 163.00 168.50 -
ACCOUNTING, CLASS B-----—-—--- 145.50 136.50 131.00 118.00 133.00 143.00 151.00 101.50 151.00 137.00 126.50 137.50 -
FILE, - 133.00 - 130.50 151.00 - - 124.00 137.00 -
FILE, 118.50 115.50 113.00 120.50 126.50 128.50 105.00 - 111.50 104.00 -
FILE, 108.00 117.00 100.00 104.50 105.50 106.50 117.50 91.50 111.00 106.50 106.50 92.50 -
ORDER 144.50 144.00 138.00 154.50 130.50 142.00 157.50 - 115.00 143.50 144.50 130.00 -
PAYROLL - - 158.50 - 139.50 176.00 151.50 161.50 - - 147.00 158.50 150.00 -
KEYPONCH OPERATORS
CLASS A 168.00 155.50 158.50 140.50 153.50 161.00 160.50 124.00 153.00 157.00 154.00 134.00 -
class P¥9Pe*~~~ ~ ~~ - 141.50 - 132.00 124.50 123.00 135.50 141.00 146.00 118.50 128.50 138.50 120.00 120.00
MESSENGERS 142.50 114.50 106.50 114.00 122.00 122.50 125.00 113.50 120.00 120.00 111.00 122.00 -
SECRETARIES------=mmmmmm oo 185.00 $197.50 174.50 175.50 162.00 170.00 179.50 193.00 140.00 161.00 168.50 172.00 148.00 -
CLASS A 201.00 - 213.00 - 211.00 198.00 221.00 238.00 - - 210.50 202.00 -
CLASS B 205.00 192.00 196.50 186.00 178.50 188.00 216.50 157.00 177.00 190.00 181.50 165.50 $217.50
CLASS C 184.00 - 175.50 181.50 161.00 184.00 189.00 195.50 141.50 181.50 167.50 182.50 141.00 164.50
CLASS 0 169.00 160.50 146.00 140.50 151.50 159.50 174.00 121.50 141.50 148.50 154.50 131.00 -
STENOGRAPHERS, GENERAL 157.00 154.50 140.50 133.50 135.00 145.50 150.00 125.00 151.00 146.50 140.00 134.50
STENOGRAPHERS, SENIOR- 163.50 144.00 166.50 155.00 141.50 166.00 158.00 169.50 - - 177.50 143.00 157.50 -
SWITCHBOARD OPERATORS -——————-——- 127.50 139.50 131.00 127.00 141.50 141.00 151.50 104.00 117.00 - - -
CLASS A - - - - - - - - 143.50 169.00 - -
CLASS B - - = - - - - 137.50 139.50 121.50 -
SWITCHBOARD OPERATOR-
RECEPTIONISTS ———=--mmmmm e 114.00 - 141.50 125.50 130.50 134.00 139.50 151.00 117.00 132.00 133.00 118.00 106.00 -
TABULATING-MACHINE OPERATORS
CLASS A-———— - —— = - ~ - - - - 182.50 - - - -
CLASS B - - - - - - 171.00 - - 173.00 - -
CLASS C F - - - - 127.50 141.50 - - -
TRANSCRIBING-MACHINE TYPISTS— - - 146.00 - 128.00 145.00 132.00 151.50 - - 138.00 122.00 121.50 -
TYPISTS
CLASS A 159.00 - 141.50 120.00 125.50 141.50 135.00 150.50 124.00 - 137.00 134.50 - -
CLASS B 122.00 126.00 119.50 110.50 124.00 123.50 133.00 110.50 115.50 117.50 105.00 102.00
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NORTHEAST— CONTINUED

PROVIDENCE- UTICA-
OCCUPATION ANO GRADE WARWICK- SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA
PAWTUCKET
JUNE JuLy SEPTEMBER JULY MAY FEBRUARY MAY

ALL WORKERS—
CONTINUED

BILLERS, MACHINE
b1LLING MACHINE----————————— - - = - - $123.00
BOOKKEEPING MACHINE-------—- - - - - - -
BOOKKEEPING-MACHINE OPERATORS

class a - - - - 143.00
CLASS b $123.50 = - - - 137.50
CLERKS
ACCOUNTING, CLASS A-—————-—- 4149.50 145.00 - $136.50 $169.00 $141.00 172.00
ACCOUNTING, CLASS b- - 128.50 117.00 - 115.50 124.50 - 141.00
PILE, CLASS A- --—- - 105.50 - - - 162.50
PILE, CLASS B-- - - - - 120.50
PILE, CLASS C-———-—-mmmmmm—— - 100.50 - - 100.50 - 111.50
Order - 156.00 - - 150.50
PAYROLL 123.00 - - 152.00 - 162.00
KEYPUNCH OPERATORS
CLASS A 131.50 162.00 $150.50 - 155.50 - 163.50
CLASS B 114.00 122.50 139.00 110.50 122.50 98.00 143.00
MESSENGERS 109.00 109.50 - 107.50 129.00
SECRETARIES----—————mmmmmmm e 147.50 176.50 177.50 146.50 163.00 140.50 177.00
CLASS A " 219.00 - - - 206.50
CLASS b 161.50 182.00 185.50 143.00 174.00 153.00 194.00
CLASS C 150.00 192.50 183.50 178.00 138.00 179.00
CLASS 0 135.00 161.50 169.50 145.00 - 161.00
STENOGRAPHERS, GENERAL 122.00 147.50 - 142.50 139.00 158.00
STENOGRAPHERS, SENIOR- - 166.00 159.50 146.00 - 138.00 169.00
SWITCHBOARD OPERATORS-------——— 145.00 - - 144.50 - 128.50
CLASS A - - - -
CLASS th—— == —mmmmmmmm e - 112.50 - - - -
SWITCHBOARD OPERATOR-
RECEPTIONISTS - —————————momm—— 118.50 124.50 132.00 - 123.00 115.50 140.50
TABULATING-MACHINE OPERATORS
CLASS A - - - - -
CLASS B ~ - - - - 174.50
CLASS C - - - - -
TRANSCRIBING-MACHINE TYPISTS- - - - - - 141.00
TYPISTS
CLASS A 127.50 142.00 - - - - 149.00
118.50 117.50 116.00 105.50 111.00 132.50
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AUSTIN

DECEMBER

$109.00

155.50
114.50

108.50
105.50

153.50
118.00
106.50
156.00
187.50
171.50
165.00
133.00
133.00

101.50

113.50

123.50

122.50
105.50

BALTIMORE

AUGUST

$128.50

173.50
141.00
160.50
114.00
111.00
140.50
147.50

156.00
134.00
116.50
168.50
189.00
179.50
160.50
157.00
167.00
152.50
130.50

128.00

141.00

149.50
116.00

SOUTH

BIRMINGHAM

MARCH

$141.50

107.00

164.50
124.50
138.00
108.00

127.00
138.50

131.00
113.00
110.00
156.00
193.00
164.00
163.50
142.50
135.00
161.50

140.00
104.00

119.50

CHATTA-

NOQGA

SEPTEMBER

$109.50

154.00
120.00

99.50
138.50

138.00
112.50
114.50
146.50
156.00
149.00
135.00
124.50

109.50

118.50

130.00
103.50

CORPUS

CHRISTI

JULY

$147.00
120.50

124.00

110.00

154.00

163.00
152.50
142.00
150.00

107.50

94.50

DALLAS-
FORT
WORTH

OCTOBER

$122.
132.

119.

173.
128.

130.

105.

102.
146.
162.

152.
130.

110.
171.

197.

180.
175.
151.
144.
173.
124.

00
00

00



SOUTH- CONTINUED

DAYTONA ~ FORT LAUDEROALE- GAINES- ~ GREENSBORO-  GREENVILLE- HUNTS- JACKSON-  LEXINGTON-  LOUIS-  MELBOURNE-
OCCUPATION AND GRADE BEACH HOLLYWOOD AND VILLE  WINSTQN-SALEM- SPARTANSURG ~ HOUSTON VILLE JACKSON VILLE FAYETTE VILLE  TITUSVILLE-
WEST PALM BEACH- HIGH POINT COCOA
BOCA RATON
AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY  FEBRUARY ~DECEMBER  NOVEMBER  NOVEMBER AUGUST
ALL WORKERS—
CONT INUED
BILLERS, MACHINE
BILLING MACHINE---------nmmmv - - - - $119.00 - - - -
BOOKKEEPING MACHINE------—-- - - - - - - $95.50 -
BOOKKEEPING-MACHINE GPEKATOKS
CLASS A - - 138.00 - - - - -
CLASS B $134.00 $103.50 126.00 - $105.50  $123.00 - - -
CLEKKS
ACCOUNTING, CLASS A-------n- $173.50 157.00 $138.00 $167.50 131.50 164.00 149.00 160.50  $162.50 192.00 $160.00
ACCOUNTING, CLASS B- - 114.50 127.50 120.00 135.00 115.50 131.50  $128.50 124.00 122.00 117.00 145.00 144.50
FILE, CLASS A------ - - 163.50 : : . .
FILE, CLASS B- - - 121.00 110.00 115.00 - 124.50 - 120.00 -
FILE, CLASS C-----------m-mm - 103.50 97.50 88.00 98.50 94.50 90.50
ORUCR - - - - - 131.00 - ~ - - - ~
PAYROLL - 150.00 169.50 121.50 158.00 148.00 149.00 122.00 135.50
KEYPUNCH OPERATORS
CLASS A - 163.00 - 152.00 146.50 133.50 148.00 176.00
CLASS B 131.00 - 128.00 115.50 133.00 104.00 112.00 135.00 124.00 12800 -
MESSENGERS 120.00 112.00 109.00 - 103.50 113.50 108.50 120.50 -
SECRETARIES ==-mmmmmmmm oo 136.50 154.50 152.50 158.00 151.00 178.00 169.00 143.50 165.50 151.50 155.50 186.50
CLASS A 177.50 - - - 217.50 148.00 194.00 183.00 167.50 -
CLASS B 126.50 172.00 152.50 165.00 165.00 193.50 160.50 179.50 166.00 154.00 189.50
CLASS C 162.50 149.50 155.50 150.00 178.00 172.00 169.00 164.50 164.50 161.00 189.00
CLASS D 141.00 152.00 154.50 133.00 161.50 153.50 130.50 14950 127.50 151.50 172.50
STENOGRAPHERS, GENERAL -—------~ 151.00 131.50 158.50 132.50 145.00 132.50 179.50 155.50 164.50 154.50
STENOGRAPHERS, SENIOR-- -- - 148.00 175.00 130.00 173.00 163.00 156.50 185.50
SWITCHBOARD OPERATORS ---------- 105.50 10B.50 ~ 112.00 - - - - 106.50 106.00
CLASS A - - - - le4.50 - 146.50 - - -
CLASS b - - 114.00 - 113.50 108.50 -
SWITCHBOARD OPERATOR-
RECEPTIONISTS ——mm oo - 119.00 107.50 120.50 107.50 124.50 108.50 125.00 118.00 119.50 101.00
TABULAI ING-MACHINE OPERATORS
CLASS A - - - - - - - - - - - -
CLASS B - - - - - - - 150.50 -
CLASS C - - - - - - - - - - - -
TRANSCRIBING-MACHINE TYPISTS— - - - 121.00 - 127.50 - 126.50 - - -
TYPISTS
CLASS A - - 158.50 132.50 - 143.00 129.50 126.50 140.00 - 160.50 154.00
CLASS B 116.00 124200 109.50 116.50 99.00 113200 113.00 115.50 117.50
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SOUTH- CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA RALEIGH- SAN WASHING-
OCCUPATION AND GRADE MEMPHIS MIAMI ORLEANS  GINIA BEACH- CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI  CLEVELAND
PORTSMOUTH
NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS--
CONTINUED

bILLERS, MACHINE

BILLING MACHINE--—---—-—-----—- - $178.00 3111.50 - - * - $150.50 $177.50 $149.50 $137.50
BUUKKEEPING MACHINt « @

- - 117.50
BUOKKEEPING—MACHINt OPERATORS
CLASS A - 154.00 123.00 - - - $130.50 - 166.50 - - 156.50 - -
CLASS B - 141.50 107.50 - $114.50 118.00 $104.50 145.00 - $103.50 140.50 130.50
CLERKS
ACCOUNTING, CLASS A---——-——- $146.00 176.50 153.50 $132.50 176.00 $146.00 156.50 135.00 167.50 $193.00 130.50 173.50 161.00 168.00
ACCbUnTINb, CLASS a 127.00 149.00 121.00 114.30 119.00 123.50 128.00 113.00 136.00 151.00 114.00 141.50 123.00 138.50
FILE, CLASS A-———————mmmmm - 134.00 - - 117.50 - 152.00 153.50 - - 141.00 - 136.00
FILE, bLASS b-- 127.50 122.50 98.50 92.00 105.50 103.00 109.00 96.50 120.00 129.00 128.50 104.00 125.50
FILE, CLASS C-—————mmmmmo— 101.50 99.00 92.00 97.00 88.00 95.00 100.00 93.00 124.50 - - 113.00 107.00 107.50
UKUtK 14B.50 133.00 127.50 112.50 122.00 151.00 114.50 155.00 156.00 - 153.50 153.00 149.00
PAYROLL 155.50 148.00 136.50 - 150.00 129.00 139.00 129.50 146.00 182.00 - 166.00 143.50 153.00
KEYPUNCH uPI1RATORS
CLASS A 145.00 156.00 129.00 118.50 141.00 131.50 137.00 127.00 145.50 191.50 163.00 136.00 156.00
CLASS a 130.50 141.00 111.50 113.00 124.50 114.50 130.00 108.50 128.00 144 .50 118.50 142.50 128.00 144.00
Mfcs5c/vicst RS 114.30 129.00 102.00 108.00 103.50 107.50 118.00 99.00 140.00 - - 120.50 111.50 137.00
IS ] Q) 1 P N — .32.00 177.50 151.00 138.00 158.00 146.00 158.00 146.50 187.50 167.50 151.50 182.50 167.00 169.50
CLAST A 1B3.50 210.50 169.50 - 173.00 - 188.50 148.50 225.50 - - 217.50 209.50 231.00
Class a 159.00 186.00 156.50 149.00 160.50 1t>3.00 169.50 141.00 203.00 172.00 196.00 178.50 185.00
1 LASS ¢ 101-30 175.50 151.50 137.00 159.50 133.C0 133.00 142.50 188.50 177.00 165.00 180.50 169.00 170.50
CLASS j 140.00 135.00 142.50 122.50 151.50 131.50 152.00 137.00 177.50 155.00 140.00 163.50 141.00 143.00
stenographers, general -~ 159.30 153.00 122.50 138.50 134.30 129.50 141.50 116.00 156.50 153.50 148.50 166.00 141.00 154.50
STENOGRAPHERS, Senior 1b7.50 177.50 148.00 143.50 165.00 152.00 148.00 154.50 178.50 175.00 157.50 165.50 146.50 183.50
SW ITCHOOARO OPERATORS-- - 113.00 - 121.50 - 123.00 - 132.00
CLASS A - - 123.50 - - 148.50 - - - 159.00 - -
CcAiS B 125.00 - 98.50 103.00 117.50 110.50 95.50 119.00 120.30 128.30 129.00
SWITCHBOARD OPERATOR-
RECEPTIONISTS 121.50 128.00 106.50 112.00 120.00 114.00 118.00 100.50 142.50 141.50 142.00 130.50 129.50
TAbULATING-MACHINE OPERATORS
CLASS A - - “ - - 220.50
CLASS a - - - - - - - 191.00
class ¢ - - - - - 148.00
TRANSCRIDING-MAcHINE TYPISTS— - 178.00 105.50 123.00 108.00 130.00 161.50 - 144.50 128.50 134.50
TYPISTS
CLASS A - 163.00 126.00 - 118.50 128.00 135.00 111.50 150.50 156.50 - 146.50 126.00 148.50
CLAoi s 152.50 121.50 106.00 109.00 104.00 100.00 109.50 98.00 132.50 119.50 130.00 110.00 125.00
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NORTH CENTRAL- CONTINUED

DAVENPURT- GREEN INDIAN-  KANSAS MINNE— SOUTH
OCCURAT ION AND GRADE COLUMBUS RUCK ISLAND— DAYTON DETROIT BAY APOLIS CITY MILWAUKEE ~ APOL1S- OMAHA SAGINAW ST LOUIS BEND TOLEDO WICHITA
MUL INE ST PAUL
OCTOBER FEBRUARY  DECEMBER MARCH JULY  OCTOBER SEPTEMBER  APRIL JANUARY ~ OCTOBER NOVEMBER MARCH MARCH MAY APRIL
ALL WORKERS-
CONTINUED
BILLERS, MACHINE
BILLING MACHINE--—-—mmmmmm - *140.50 - *214.00 *211.50  *137.50 - - *173.00 - -
BOUKKEEPING MACHINC----—-—-- - *124.50 - - - - *128.00 - - -
BOOKKEEPING-MACHINE OPERATORS
CLAob A ~ 168.00 - ~ 169.50 158.00 139.00 - - -
Clag$S a *128.00 ~ 122.00 141.00 - 139.50 126.50 - 117.00  *121.00 - 116.00  *125.50 *115.00 -
CLERKS
ACCOUNTING, CLASS A------——- 171.00 S177.00 184.00  205.00 *185.00  153.00 192.50 164.00 169.50 174.00  *166.50 180.00 139.50 153.50  *176.50
ACCOUNTING, CLASS B- - 122.50 127.U0 122.00  149.50 115.00  120.50  139.50 134.50 130.00 133.50 141.50 130.00 122.50 124.50 133.00
PILE, CLASS A-—-——- - 1S1.S0 - - 154.50 - 129.00 154.50 147.00 142.50 - 131.50 -
FILE, CLASS 8- - 117.00 120.50 154.00  121.50 - 110.50 117.50 117.00 113.00 116.50 110.50 157.00 106.00 -
FILE, CLASS C--=-=m-mmmmmmmmm 101.50 - 99.00 111.50 . 104.50 99.00 106.50 100.00 95.00 101.50 93.50 109.00
ORDER 140.50 129.00 135.50  164.50 - 147.00 152.50 129.00 157.50 150.50 - 176.50 - 113.50
PAYROLL 104.50 151.50 149.50  164.50 - 155.50  174.00 159.00 155.50 193.50 145.50 170.00 149.00 140.00 121.50
KEYPUNCH OPERATORS
CLASS A 154.50 173.50 135.50 172.00 125.50  159.00  166.50 156.50 146.00 154.50 ~ 167.50 155.50 154.00 163.50
CLASS 6 124.50 131.50 137.50 154.50 98.00  120.00  144.00 133.50 123.00 134.00 138.00 111.00 135.00 124.00
MESSENGERS 110.00 118.00 105.00 125.00 ~ 116.50 117.00 114.50 108.00 111.00 111.50 - 130.50 99.00
SECRETARIES-====-=mmmmmmmmmmmmo Ib7*0u 182.00 172.00  194.50 142.00  163.00 171.00 170.50 164.00 171.50 182.50 163.00 135.00 163.50 156.50
CLASS A 190.50 ~ 236.50 - 213.00 204.50 188.50 197.00 225.50 202.50 166.50 -
CLASS a - lao.so 182.00 169.50  204.00 - 177.00 170. 00 192.50 174.50 190.50 167.00 161.00 150.00
CLASS C 168.50 195.50 165.50  198.00 181.50  159.00  171.00 167.50 159.00 158.00 184.00 161.00 122.50 175.00 161.00
CLASS u 155.00 164.50 174.50 177.00 125.50  150.00  157.00 152.50 147.00 149.50 142.00 123.00 151.50 148.00
stenographers, general - 150.50 154.50 148.50 159.50 139.50 153.00 151.00 149.00 146.00 143.00 - 142.50 164.50 157.50 136.00
STENOGRAPHERS, SENIOR- 170.50 136.00 164.00  190.00 169.00 170.00 152.50 155.50 196.50 - 157.00 161.50 174.00 144.00
Switchboard operators- 125.00 120.50 - 120.50 - 131.00 120.50 121.00 ~ 116.50 -
CLASS A 171.50 B . 148.00 . . - 166.50 - - -
CLASS B 106.50 - 134.00 - - 127.00 - - - - 113.00 ~ - 113.50
SWITCHBOARD OPERATOR-
(oo h TUT] J —— 126.50 115.50 112.00  142.00 128.50  132.00  137.50 129.00 119.50 123.00 113.00 132.00 110.50 130.00 118.00
IABULATING—MACHINE OPERATORS
CLASS A - 271.00 - - - - - - - - -
CLASS B - - 207.00 - - - - - - ~ -
LLAII L . - - - . - - - — - - - - —
TRANSCRIBING-MACHINE TYPISTS— - 114.00 - 141.50 - 120.50 123.00 127.50 128.50 132.50 - 145.50 -
TYPISTS
CLASS A 136.50 134.00 136.00 160.50 - 133.50 144.00 138.50 124.50 127.00 132.50 112.50 128.50
class a 116.00 123.00 113.00 133.00 108.50 120.00 121.00 111.50 114.50 110.00 122.50 118.00
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WEST

ANAHE IM- DeNVER- LOS ANGELES- SALT LAKE SAN SAN FRAN- SEATTLE-
OCCUPATION AND GRADE SANTA ANA- BILLINGS BOULDER FRESNO LONG BEACH PORTLAND SACRAMENTO  CITY-UGDEN D1EGU CISCO- SAN JOSE EVERETT
GARDEN GROVE OAKLAND
OCTOBER JULY OECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY
ALL WORKERS--
CONTINUED
BILLERS, MACHINE
BILLING MACHINE---—------———— - - *167.50 - *214.00 - - *168.00 - *139.00
BOUKKEEPING MACHINE----———— - - - 160.00 “
BOOKKEEPING-MACHINE OPERATORS
CLASS A H - - - - 205.50 - - - - - -
CLASS B = *96.50 - - - - - ~ 142.50
CLERKS
ACCOUNTING, CLASS A-——----—- *173.50 158.50 169.50 *143.00 176.00 *186.00 *175.50 *161.00 *163.50 182.00 $169.00 160.00
ACCOUNTING, 146.00 115.00 140.50 123.50 150.50 145.00 147.50 118.00 129.00 155.50 150.50 129.00
FILE, CLASS A - - 153.00 - 177.50 - - ~ 150.50 119.50
FILE, CLASS B- 135.50 104.00 111.50 117.00 126.50 125.50 119.50 116.50 106.00 133.50 111.50 121.50
FILE, CLASS C-------mmmmmme - 104.50 89.50 100.00 - 103.00 99.00 - 97.00 111.50 123.50 99.50
OROER- 189.50 148.00 - 184.00 171.50 - 163.00 157.00 - 177.50
PAYROLL 179.00 128.50 165.00 134.50 183.00 179.50 206.00 163.00 144.00 174.00 183.00 157.00
KEYPUNCH OPERATORS
CLASS A 169.50 118.50 171.50 140.00 164.50 165.00 161.00 148.00 180.50 165.50 144.00
CLASS B 156.00 100.50 137.50 152.50 136.50 135.50 129.00 146.00 169.50 145.50 135.50
MESSENGERS 123.50 118.50 121.50 111.00 102.00 116.50 124.50 116.00
SECRETARIES —=-=mmmmmm e 176.00 137.00 186.50 166.50 190.50 173.50 189.00 170.00 175.50 187.00 178.00 167.00
CLASS A 214.50 206.50 229.00 199.00 208.00 188.50 192.00 218.00 193.00
CLASS B 192.50 149.50 198.50 159.50 211.50 204.50 197.50 180.50 198.00 199.00 200.50 189.00
class ¢ 177.50 141.00 187.00 173.00 194.00 173.50 196.50 175.00 172.50 181.00 187.50 168.50
CLASS D 165.00 113.50 172.50 160.00 174.00 153.00 160.00 152.50 161.50 177.00 160.00 151.00
STENOGRAPHERS, GENERAL----————— 147.00 170.00 166.00 129.00 163.50 155.00 154.50 142.50 153.50 152.50 - 156.50
STENOGRAPHERS, SENIOR-- - 170.00 169.00 165.50 150.00 169.00 176.00 150.50 149.50 157.50 159.50 161.00 145.50
SWITCHBOARD OPERATORS—---—--——- 143.00 105.00 126.50 121.00 144.00 120.50 120.50 109.50 147.50 134.00 ~
CLASS A - - - - - - - ~
CLASS B - - - 142.00 - - - - 131.50
SWITCHBOARD OPERATOR-
RECEPTIONISTS ———————————————— 137.50 98.50 135.00 120.00 149.50 132.00 134.50 125.50 137.50 143.00 137.00 131.50
TABULATING-MACHINE OPERATORS
Ci.ASS A .. L S by Loy - - - - - - - - - - -
CLASS B - - - - 204.00 - - - - -
CLASS C - - - - - - - - - - - -
TRANSCRIBING-MACHINE TYPISTS- 117.50 - - 147.00 150.50 - - - 141.00 - 125.50
TYPISTS
CLASS A 135.00 138.00 157.50 148.00 126.50 129.50 146.50 139.00 145.00 135.00
CLASS B 111.00 - 111.50 114.50 125.50 112.50 120.00 115.00 122.50 127.50 122.50
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OCCUPATION AND GRADE

ALL WORKERS

BILLERS, MACHINE
BILLING MACHINE--——————————
BOOKKEEPING MACHINE-------—-

BOOKKEEPING-MACHINE OPERATORS
CLASS A
CLASS B

CLERKS
ACCOUNTING, CLASS A----—----—-
ACCOUNTING, CLASS B-
FILE, CLASS A--——- _
FILE,

PAYROLL--————————mm e -
KEYPUNCH UPERATURS
CLASS A
CLASS B
MESSENGERS
SECRETARIES-——--———————ommom
CLASS A————— ——-mm——
CLASS B
CLASS C
CLASS D
STENOGRAPHERS, GENERAL---------
STENOGRAPHERS, SENIOR-
SWITCHBOARD OPERATORS ——————- -
CLASS A
CLASS B
SWITCHBOARD UPERATUR-
RECEPTIONISTS ——==—————mmm oo
TABULATING—-MACHINE OPERATORS
CLASS A
CLASS
CLASS C
transcribing-machine typists—
TYPISTS
CLASS A
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ALBANY -
SCHENECTADY -
TROY

SEPTEMBER

$177.50
228.50

BINGHAM-
TON

JULY

BOSTON

AUGUST

$202.00

153.50

153.00
209.00

239.00
211.50
188.00
21A.50
175.00

BUFFALO

OCTOBER

$2A3.00

232.00
223.00

201.50
168.00

22A.50

215.00
233.50

NASSAU-
HARTFORD SUFFOLK
MARCH JUNE
$170.00
$156.00
185.00 215.50
- 228.00
182.50 -
18A.50 210.00
- 161.00

NORTHEAST

NEWARK

JANUARY

$216.00
176.00

136.50

159.50
212.00

218.50
205.50
19A.50
167.00

NEW YORK

MAY

$212.50
171.50

169.00
158.00

191.00
165.50
15A.50
208.00
263.50
230.50
202.00
186.50
180.00
185.00
171.00

156.00

181.00
1A6.50

NORTHEAST
PENNSYL-
VANIA

AUGUST

$1AA.50

PATERSON-
CLIFTQN-
PASSAIC

JUNE

PHILA-
DELPHIA

NOVEMBER

$217.00
20A.50

16A.00
175.50

173.00
2A2.50

269.00
232.50
197.50
197.50

196.50
100.50

187.50
18A.00

PITTSBURGH

JANUARY

$203.00

217.00
19A.00

211.00

196.50
13A.00
193.50
22A.50
206.50
16A.50
163.00

173.00
188.50

138.50

PORTLAND

NOVEMBER

$195.50
189.50

POUGH-
KEEPSIE

JUNE



PROVIDENCE-
WARWICK-
PAWTUCKET

OCCUPATION AND GRADE SYRACUSE

ALL WORKERS--.
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------
BOOKKEEPING MACHINE

BOOKKEEPING-MACHINE OPERATORS

CLASS B

CLERKS
ACCOUNTING, CLASS A------——
ACCOUNTING, CLASS B---------
FILE, CLASS A------- -
FILE, CLASS B--
FILE, CLASS C--——————————mm—
ORDER
PAYROLL

KEYPUNCH OPERATORS
CLASS

CLASS B
MESSENGERS
SECRETARIES ———————————mmm

CLASS A

CLASS B

CLASS C

STENOGRAPHERS,
STENOGRAPHERS,
SWITCHBOARD OPERATORS-=---—-——

CLASS A

SWITCHBOARD OPERATOR-
RECEPTIONISTS ———===—mmmmm oo
TABULATING-MACHINE OPERATORS
CLASS A
CLASS B
CLASS C
TRANSCRIBING-MACHINE TYPISTS—
TYPISTS
CLASS A
CLASS B
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JUNE

$171.00

JuLy

$165.50

177.50
167.50

NORTHEAST— CONTINUED

UTICA-
TRENTON ROME
SEPTEMBER JULY

WORCESTER

MAY

YORK

FEBRUARY

$142.50

ATLANTA

MAY

$205.00
161.50

164.50

180.50

202.00
166.50
155.50
221.50
250.50
231.50
213.50
191.00
174.00
183.00
176.00

218.00

174.50
168.50

AUSTIN

DECEMBER

$182.50

186.50

BALTIMORE

AUGUST

$198.50

167.00

173.00
185.50
148.50
226.50
223.50
188.00

205.00
189.50

144.50

207.50

170.00
165.00

SOUTH
BIRMINGHAM

MARCH

$186.00
146.50

CHATTA-
NOOGA

SEPTEMBER

CORPUS
CHRI ST I

JULY

$175.00

174.00

DALLAS-
FORT
WORTH

OCTOBER

$220.50
184.00

200.00

210.50

191.00
160.00
126.50
204.00
225.50
,224.50
212.50
174.50
161.50
189.50
164.00

197.00

165.50
150.00



OCCUPATION AND GRADE

ALL WORKERS—
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-———————————
BOUKKEEPING MACHINE
BOUKKEEPiING-rtACHINE OPERATORS
CLASS A
CLASS B
CLERKS
ACCOUNTING, CLASS A-————--—-
ACCOUNTING, CLASS B---------
FILE, CLASS A-————mmmmmmmm
FILE, class b-
file, class Cc-——————————————m
OKUfcR
PAYROLL
KEYPUNCH OPERATURS
class a
CLASS 6
MESSENGERS
SECRETARIES-====mmmmmm e e
CLASS A
class b
CLASS C
CLASS D
STENOGRAPHERS, GENERAL----—-———
STENOGRAPHERS, SENIOR--
SWITCHBOARD OPERATORS ————-——--—-
CLASS A
CLASS a
SWITCHBOARD OPERATOR-
RECtPTIONISTS ————————— oo
TABOLATING-MACHINE OPERATORS
Class a
CLASS &
CLASS C
TRANSCRIBING-MACHINE TYPISTS—
TYPISTS
CLASS A
CLASS B
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DAYTONA
BEACH

AUGUST

FORT LAUDERDALE-
HOLLYWOOD AND
WEST PALM 6EACH-
BOCA RATON

APRIL

$200.50

GAINES-
VILLE

SEPTEMBER

GREENSBORO-
WINSTON-SALEM-
HIGH POINT

AUGUST

$166.00

125.00

152.00

165.50

177.00
165.00
163.00

131.00

GREENVILLE-
SPARTANBURG

JUNE

SOUTH- CONTINUED

HUNTS-

HOUSTON VILLE

APRIL FEBRUARY

$200.00 -
148.00 -

140.00 -

201.50

176.
150.00
111.00
201.50
250.00 -
224.00
194.00
187.00
149.50
169.00

153.00 -

150.50 -

153.00 -

JACKSON

FEBRUARY

$178.50

189.00

192.00

142.00
144.50

148.50

JACKSON-
VILLE

DECEMBER

$201.50
172.00

187.00

LEXINGTON—
FAYETTE

NOVEMBER

$159.00

LOUlIS-
VILLE

NOVEMBER

$216.50
196.50

MELBOURNE-
TITUSVILLE-
COCOA

AUGUST



SOUTH— CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR-  OKLAHOMA  RALEIGH- SAN WASHING-
OCCUPATION AND GRADE MEMPHIS MIAMI ORLEANS  GINIA BEACH- CITY DURHAM RI1CHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI  CLEVELAND
PORTSMOUTH
NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS-—
CONTINUED

BILLERS, MACHINE
BILLING MACHINE--------————— - - - - * *233.00 *194.50
BOOKKEEPING MACHINE-————--—- - ~ - -

BOOKKEEPING-MACHINE OPERATORS *

C4ASS 01 - — _ - - - . - _ _ _ - - -
CLERKS
ACCOUNTING, - *209.00  *170.00 - *221.50 - *179.00  *170.50  *193.00 - 231.50 - *211.00
ACCOUNTING, - 184.50 136.00 *113.50 166.00  *154.50 155.00 138.00 162.00  *181.00 197.50 - 209.00
PILE, CLASS A - - - - - - - - - - - - “
FILE, CLASS - - - - 192.50
FILE, CLASS - - - - "
ORDER--mmmmmm mmmmmmmmmmm — e - - - - - - - - - - - = - -
PAYROLL - 190.50 - - - - - - 197.00 - 209.00 - -
KEYPUNCH OPERATORS
CLASS A - 179.50 172.50 - - 145.50 - - 189.00 - - 189.50 136.00 180.50
CLASS B - 169.00 131.00 - - ~ 169.50 167.50 - 185.50 129.50 186.00
MESSENGERS - 147.00 116.00 - 116.50 - - - - 155.50 177.50
SECRETARIES=—mmmmmmmmmmmmmmmo o *202.50 202.00 171.50 171.50 204.00 161.00 187.50 183.00 206.50 207.50 219.50 190.00 214.00
CLASS A - 224.50 - - - - - - 238.00 - 249.00 - 278.50
CLASS a - 209.50 163.00 - 230.00 189.50 - 236.00 - - 232.00 189.50 228.50
CLASS C - 189.50 192.00 168.50 212.00 172.50 173.00 209.50 207.50 - 223.00 201.50 208.00
CLASS 0 - 197.50 165.50 - 182.00 146.00 196.50 - 181.50 199.50 - 182.50 - 168.50
STENOGRAPHERS, GENERAL-----———- 205.00 181.00 133.50 188.50 152.50 - 186.50 - 158.50 - *156.50 207.00 174.50 191.50
STENOGRAPHERS, SENIOR---------- - 197.50 145.00 - 174.00 - - - 203.00 215.50 162.50
SWITCHBOARD OPERATORS -------n-- - - - - 177.50 - - 187.00
CLASS A - 134.50 - - “ “ ~ .

SWITCHBOARD OPERATOR-
RECEPTIONISTS —————————mm - 123.50 113.50 - - - 150.50 - 130.50 “
TABULATING-MACHINE OPEKATURS

CLASS 8 - - - - - - - * - - - - - -
TRANSCRIBING-MACHINE TYPISTS- - - - - - - - - - _ - - - -
TYPISTS

CLASS A - 177.50 - - - - 165.50 203.50 -

CLASS B 251.50 157.00 128.00 127.00 194.00 175.00
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NORTH CENTRAL- CONTINUED

DAVENPORT- GREEN INDIAN- KANSAS MINNE- SOUTH
OCCUPATION AND GRADE COLUMBUS ROCK [ISLAND- DAYTON DETROIT BAY APOLIS CITY MILWAUKEE  APOLIS- OMAHA SAGLNAW ST LOUIS BEND TOLEDO WICHITA
MOLINE ST PAUL
OCTOBER FEBRUARY DECEMBER  MARCH JULY OCTOBER  SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS—
CONTINUED

BILLERS, MACHINE
BILLING MACHINE--—-----—--——— - - - - - $228.50 - - - - $247.50 - - -
BOOKKEEPING MACHINE-----———— - - - - - - - - - - - -

BOOKKEEPING-MACHINE UPERATORS

L ~ JE - - - - - - - -
CLASS B - - - - - - - - - - - - - - -
CLERKS
«ACCOUNTING, CLASS A-—-—--———- $200.00 $232.50 $217.00 $210.50 $189.50 220.50 $202.50 $197.00 $206.50 - 206.50 $208.50
ACCOUNTING, CLASS B - *165.00 149.00 - 177.00 - 145.50 174.00 - 157.00 - 188.50 $178.00 $167.50 168.50
FILE, CLASS A-—————- - - - - - 208.50 194.50 - - -
FILE, CLASS B - - - - 180.50 158.50 143.50 - 213.00 173.00 - -
FILE, CLASS C----—-——mmmmmmmm - - - 160.50 - - 171.50 -
GKUtR - - - - - - - - - - - - - - -
PAYROLL - - - 202.50 - 215.50 228.50 197.00 190.50 229.50 221.50 - -
KEYPUNCH UPERATORS
CLASS A - - 208.50 210.00 - 179.50 176.00 - 215.50 - -
CLASS B 153.50 186.00 164.50 146.50 191.00 ~
MESSENGERS «154.00 140.50 158.00 157.00 187.00 — 158.50
SECRETARIES----——————— oo 193.00 193.50 “ 205.50 217.00 215.00 209.00 206.50 200.00 214.00 178.50 197.50
CLASS A 260.50 264.50 237.00 245.00
CLASS 6 236.50 - 239.00 218.50 226.50 229.00 238.00 231.50 216.00 -
CLASS C 183.50 - 179.50 210.00 - 229.00 212.50 203.50 186.00 195.00 204.50 - 185.00
CLASS O 169.00 - - - - - 197.00 - 172.00 - - 198.50 - 145.00 -
STENOGRAPHERS, GENERAL---——-—-—— - - - 195.00 - 199.00 197.00 168.00 183.50 161.00 - 175.50 188.00 193.50 -
STENOGRAPHERS, SENIOR- - - - - - - 206.00 193.00 181.50 190.50 - 186.00
SWITCHBOARD OPERATORS----=----- - - - - - - - 181.50 - - -
CLASS A - - - - - - - - - - - 201.00 ~ -
CLASS b - - 190.00 - - - -
SWITCHBOARO OPERATOR-
RECEPTIONISTS ————===——mmmmm o - - - 191.00 - 198.50 - 149.00 = 206.00 - -
TABULATING-MACHINE UPtRATORS - -
CLASS B 211.50 — — — - - - — _
CLASS C - - - - - - - - - - - - - - -
TRANSCRIBING-MACHINE TYPISTS— - - - - - - - - - - - 219.00 - - -
TYPISTS
CLASS A 152.50 - 202.50 - 153.50 183.00 - - - 173.50 - - -
170.50 149.00 164.00 145.50 191.50
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OCCUPATION AND GRADE

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-----------mu=
BOOKKEEPING MACHINE----—————
bgqokkeeping-m/Ohine OPERATORS
CLASS A
class b
CLERKS
ACCOUNTING,
ACCOUNTING,
FILE,
FILE,
FILE,
URUfCR -
PAVKOLL
KEYPUNCH UPERATGRS
CLASS A
CLASS d
MESSENGERS
SECRETARIES———————————mmmmm
Class a—
CLASS b
CLASS C
CcASS v
STENOGRAPHERS, GENERAL
STENOGRAPHERS, SENIOR-
switchboard operators-—-————————-
CLASS A
CLASS a
Switchboard operator-
receptionists———-—————————————
tabulaiing-machine operators
class a
CLASS d
Lt A58 C
TRANSCRIBING-MACHINE TYPISTS—
TYPISTS
CLASS A———— = -
CLASS B

CLASS A--
CLASS
CLASS A------- -
CLASS B

Digitized for FRASER
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ANAHE IM-
SANTA ANA-
GARDEN GROVE

OCTOBER

BILLINGS

JULY

*172.00

164.50

DENVER-
BQULDER

DECEMBER

*199.00

220.00
186.00

176.50

205.00

208.50
176.50
141.50
223.00
243.00
219.00
191.00
196.00
232.50
212.00

185.50

FRESNO

JUNE

*228.00

213.00

LOS ANGELES-
LUNG BEACH
\

OCTOBER

*268.50

WEST
PORTLAND

MAY

*197.50

208.50

217.00
156.00

221.00
273.00
158.00

214.50
196.50

SACRAMENTO-

.DECEMBER

*247.00

258.00

202.50

SALT LAKE
CITY-OGDEN

NOVEMBER

*195.50
121.50

191.00

191.00

213.50
197.00

182.00
191.00

179.50

SAN
DIEGO

NOVEMBER

*189.00
207.50

247.00
186.00

183.50

-—

161.00

SAN FRAN-
CISCO-
OAKLAND

MARCH

*257.00

232.00
192.50

202.50
220.00

195.50
154.00
222.00
247.00
231.00
213.00
215.50
186.00
220.00
197.00

212.50

178.00
203.50

SAN JOSE

MARCH

*245.00

SEATTLE-
EVERETT

JANUARY

*136.00

171.50

181.50
148.50

203.00
243.00
219.00
197.00
165.00



OCCUPATION AND GRADE

ALL WORKERS

COMPUTER OPERATORS
CLASS A
CLASS 6
CLASS ¢ e —

CUMPUTER PROGRAMMERS,

BUSINESS
CLASS A
CLASS B
CLASS C

COMPUTER SYSTEMS ANALYSTS,

BUSINESS
CLASS A
CLASS b ——=——= === —mmmmmmem
CLASS C ~

DRAFTERS
CLASS A-mmmmmmmmee
CLASS B
CLASS L

DRAFTERS - TRACERS ~—--———-—-—mmx

ELECTRONICS TECHNICIANS--——--—-
CLASS A
CLASS B
CLASS Commmm — —— o ——

NURSES, INDUSTRIAL
[GIC F = 10) e —

ALBANY - BINGHAM-

SCHENECTADY— TON BOSTON
TROY

SEPTEMBER JuLy AUGUST
$217.00 $209.00
$190.50 174.00 176.50
- - 151.00
294.50 281.00
246.50 237.00 240.50
188.00
351.50
- 29B.50 299.00
- - 222.50
- 242.50 262.00
201.00 212.00 222.00
174.50
- - 134.50
265.50 237.50 233.00
256.50 262.00
- 203.50 217.50
- - 161.00
220.50 206.50 216.50

Digitized for FRASER
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BUFFALO

OCTOBER

$234.50
193.00

292.00
229.00

344.50
290.50

289.50
239.50
186.00
288.50.

282.50

236.00

HARTFORO

MARCH

$187.00
163.50
149.00

280.00
223.50
202.50

333.00
272.50
246.50

245.50
211.50
180.50
223.00
240.00
217.00
182.00

198.00

NASSAU-
SUFFOLK

JUNE

$220.00
185.00
145.00

309.50
246.00
204.00

373.00
325.00
287.00

268.50
221.50
187.00
220.50
248.50
199.00
183.50

203.00

NORTHEAST

NEWARK

JANUARY

$211.00
195.00
166.50

302.50
247.00
210.50

370.00
311.50
276.50

254.50
215.50
171.00

193.50

221.50
205.00

210.00

NEW YORK

MAY

$230.
194.
165.

314.
273.
220.

385.
348.
298.

272.
223.
191.
164.
271.

50
50
00

NORTHEAST
PENNSYL-
VANIA

AUGUST

$152.50
120.00

204.50

223.50
180.00
138.50

216.50

229.50
195.00

172.00

PATERSON-
CLIFTON—
PASSAIC

JUNE

$199.00
179.00
142.50

267.00
235.00
194.00

359.00
307.50

251.50
189.00

229.00

205.00

PHILA-
DELPHIA

NOVEMBER

$219
186
161

306.
254.
230.

365.
303.
256.

264.
236.
188.
168.
268.
230.
276.
177.

219.

.50
.00
.00

00
50
00

00
50
50

PITTSBURGH

JANUARY

$208
163
153

264.
213.
173.

366.
323.
299.

274.
234.
184.
140.
,50
.50
251

269
295

210

.50
.50
.00

00
50
00

00
50
50

.00

.00

PORTLAND

NOVEMBER

$165.50
142-50

278.50
226.00
172.50

226.00
182.00

POUGH-
KEEPSIE

JUNE

$217.00



NORTHEAST- CONTINUED SOUTH

PROV IDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATION AND GRADE WARWICK- SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE ~ BIRMINGHAM NOOGA CHRISTI FORT
PAWTUCKET WORTH
JUNE JuLy SEPTEMBER JuLy MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JuLy OCTOBER
ALL WORKERS—
CONTINUED
COMPUTER OPERATORS
CLASS A- - i $184.00 $219.50 $220.00 $199.50 $202.00 - $221.00 $229.50 $224.00 $184.00 $206.50 - $203.00
CLASS 155.50 181.00 177.50 169.50 156.00 $145.00 202.00 163.50 179.50 153.50 150.50 $149.00 175.00
CLASS Q- - 133.00 - 174.00 169.50 - 136.00 164.50 143.50 162.50 123.50 123.50 - 150.00
COMPUTER PROGRAMMERS,
BUSINESS
CLASS A- - - e 243.00 264.00 318.50 261.00 298.50 - 273.50 - 295.00 260.00 - 287.00
CLASS B 223.00 205.00 237.50 236.00 247.00 204.50 239.50 238.50 247.00 218.50 208.00 223.00 229.50
CLASS C"=*— o~ - 210.00 - - - - 207.50 176.00 184.00 178.00 173.50 - 185.50
COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A - 335.00 369.00 333.00 314.50 - 349.50 358.50 352.50 - - - 341.00
CLASS B 290.50 332.00 296.50 263.50 293.50 289.50 297.50 288.50 268.50 - 298.00
CLASS C - 246.00 - - - - 274.50 - 232.50 - - - 243.50
DRAFTERS
CLASS A 233.50 224.50 278.00 241.00 244.50 226.50 253.50 219.50 264.00 238.00 - 242.00 250.50
CLASS B 204.00 220.50 226.50 209.50 208.50 202.50 200.00 186.00 205.50 178.00 169.50 186.50 205.00
CLASS C 161.50 188.00 178.00 168.50 166.00 162.50 159.00 188.00 136.50 129.00 159.00
DRAFTERS-TRACERS - - 127.00 152.50 - 146.00 - - - 150.50
ELECTRONICS TECHNICIANS- - - 259.00 - 242.00 246.50 214.50 237.50
CLASS A - - - 267.00 - 279.00 - - - 270.50
CLASS B - - - - - 236.00 - 233.50 - 177.00 221.00 233.50
CLASS C - - - - - - - - 203.00 - - - 198.00
NURSES, INDUSTRIAL
(REGISTERED) --mmmmmmmemm e 179.50 203.00 208.00 186.00 197.00 191.50 226.00 237.00 195.50 221.00

Digitized for FRASER
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OCCUPATION AND GRADE

ALL WORKERS—
CONTINUED

COMPUTER OPERATORS

COMPUTER PROGRAMMERS,
BUSINESS

*

COMPUTER SYSTtMS ANALYSTS,

BUSINESS
CLASS C
DRAFTERS

CLAS™ 0

bLAGG U
tLtL 1Kuii 1L 1tLnixl Li ANo
L1Ajj é\

NURSES, [INDUSTRIAL
iKtulo 1LKtU i

Digitized for FRASER
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DAYTONA
BEACH

AUGUST

$246.30

FORT LAUDERDALE-
HOLLYWOOD AND
WEST PALM BEACH-
BOCA RATON

APRIL

$165.00

1.0

159*50
154.00

oi i nn

2fn2d

GAINES-
VILLE

SEPTEMBER

$179.50

GREENSBORO-

SOUTH- CONTINUED

GREENVILLE-

WINSTON—-SALEM- SPARTANBURG

HIGH POINT

AUGUST

164.00

213.50
178.00

343.00
289.00

205*50
155.50

000 A\

226.00

JUNE

$161.50

210.50
174.00

202*50
169.00

1;0.00

lo4.00

HOUSTON

APRIL

244 .
195.

361.
305.

157.
132.

208.

.00

50
50

00
50

50
50

50

HUNTS-

VILLE

FEBRUARY

$147

257.
.50

181

199
173

.00

50

.50
177.
.00

JACKSON

FEBRUARY

$167.
.00

127

190.

182.
143.

50

00

.00

50
00

JACKSON-
VILLE

DECEMBER

176.00

216*50
188.00

293.50

219 50
140.00

LEXINGTON—
FAYETTE

NOVEMBER

$175.

232.

297.

201.
158.

279.

50

00

00

00
50

50

LOu

1S-

VILLE

$227
178.

145

261.
224.
172.

399.
323.
267.

251.

210.
157.

213.

NOVEMBER

.50
.50

50
50

00
00
00
00

50

MELBOURNE—
TITUSVILLE-
COCOA

AUGUST

$226*00.
186.00

299.00

252.50
192.50

239.00
268.50



SOUTH --CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR-  OKLAHOMA  RALEIGH- SAN WASHING-
OCCUPATION AND GRADE MEMPHIS MIAMI ORLEANS  GINIA BEACH- CITY OURHAM RI1CHMONO ANTONI0O TON AKRON CANTON CHICAGO CINCINNATI  CLEVELAND
PORTSMOUTH
NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER
ALL WORKERS-
CONTINUED
COMPUTER OPERATORS
Class a *220.00 *203.50 *190.50 $187.00 *203.50 *193.50 *185.00 *174.50 *212.50 *226.50 *207.00 *221.50 *215.00 *235.50
class a 160.50 180.00 154.50 162.00 166.00 163.00 163.50 135.00 182.00 196.50 181.50 194.00 178.00 199.00
Class ¢ 163.50 153.00 128.50 137.00 130.00 144 .50 146.00 120.50 156.00 154.50 159.00 157.50 165.50
COMPUTER PROGRAMMERS,
BUSINESS
CLASS A 230.50 310.50 234.00 252.50 263.50 - 265.50 262.00 289.50 309.50 263.00 302.00 265.00 297.00
CLASS B 219.00 255.00 196.50 206.50 210.00 227.50 228.00 231.00 240.00 252.00 226.00 251.50 239.50 257.50
CLASS C - 205.50 - 154.50 200.00 192.00 140.00 201.50 209.00 200.00 216.00 - 208.00
computer systems analysts,
BUSINESS
CLASS A - - - 297.50 324.50 - 330.50 - 347.50 360.00 322.00 351.00 339.00 364.00
CLASS & 266.50 296.50 - 263.00 275.50 288.50 - 289.00 321.00 262.00 302.00 290.50 313.50
CLASS C - - ~ ~ - 236.00 - 237.50 - -
DRAFTERS
CLASS A 231.50 - 269.50 - 233.50 - 262.50 206.00 258-50 269.00 247.00 257.50 237.00 267.00
CLASS d 193.50 207.00 210.00 193.00 199.00 207.50 160.50 213.50 212.00 221.00 216.00 203.50 216.00
CLASS C 162.00 187.00 153.50 153.50 161.00 182.50 134.50 166.00 191.50 175.50 179.50 157.50 177.00
DRAFT ERS— IKAV-ERS == ————mmmmmeee - - - - - 146.00 166.50 131.00 143.00
ELECTRONICS TECHNICIANS-------- 245.00 260.50 213.00 194.50 212.50 205.00 256.00 - 253.00 - 197.50
CLASS A - - - 213.50 220.50 - 284.50 - 311.50 - 225.50
CLASS & 256.50 266.50 212.50 196.50 207.00 199.00 226.50 ~ 214.00 - 185.00
CLASS C - 150.00 - . 210.50 - - - 172.50
nurses, industrial
(REGISTERED) ~———————————————— 215.00 179.50 198.00 208.50 215.00 230.50 216.50 214.00 205.00 236.00

Digitized for FRASER
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OCCURATION AND GRADE

OCTOBER
ALL WORKERS-
CONTINUED
COMPUTER UPtKATOKS
CLASS A $237.00
CLASS 8 177.00
CLASS C 149.00
COMPUTER PROGRAMMERS,
BUSINESS
CLASS A 258.50
CLASS & 235.00
CLASS C 201.50
COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A———m = —mmmm —oeeee 308.00
CLASS B 271.00
Class ¢ -
DRAFTERS
CLASS A 254.50
CLASS B 198.00
CLASS L—---mmmmmmmmmm -~ 177.50
DRAFTeRS- IRACERS- Z
ELECTRONICS TECHNICIANS-——----- 262.50
CLASS A 294.50
CLASS B
CLASS C -
NURSES, [INDUSTRIAL
(REGISTERED) -———=———————m e 203.00

Digitized for FRASER
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Federal Reserve Bank of St. Louis

DAVENPORT-

COLUMBUS ROCK ISLAND-

MOL INE

FEBRUARY

$200.50
209.50
154.00

296.50
239.50
196.50

392.00
334.50

253.00
208.50
172.00

215.00

DAYTON

DECEMBER

$229.50
186.50
162.00

302.50
238.00
194.50

338.00
288.00

304.00
230.00
183.00
157.50
259.50
272.50

256.00

DETROIT

MARCH

$265.00
230.00
202.00

327.50
272.00
222.50

383.50
336.50

380.50
273.50
214.50
211.00

292.00

266.00

GREEN
BAY

JULY

$169.00

223.50

INDIAN-

APOLIS

$220

184
160

271.
213.
177.

346.
304.
265.

330.
221.
175.

252

239.50

249

OCTOBER

.50
50

00
00

00
00
00

50

.00

.00

NORTH CENTRAL— CONTINUED

KANSAS
CITY

SEPTEMBER

$231.50
186.00
158.00

288.00
240.50
199.00

368.50
298.50
295.00

264.00
213.50
156.50
142.50
291.50
270.00
205.00

235.50

MILWAUKEE

APRIL

$199
171
152

278.
229.
186.

335.
297.
278.

235.
204.
160.
133.
192.

215

.00
.00
.50

00
00
00

.50

MINNE-

APOLIS-
ST PAUL

JANUARY

$192.00
173.00
140.50

272.50
234.00
189.50

330.00
283.50

251.00
206.00
170.50

235.50

208.00

OMAHA

SAG INAW

OCTOBER NOVEMBER

$222.00
183.50
167.50

261.00
250.50

271.00

236.50
192.50
170.50

259.00
277.00

$203.00

265.00
224.00

ST LOUIS

MARCH

$222.
181.
143.

267.
232.
202.

346.
292.
274.

269.
212.
163.

251.

289.
251.

223.

50
50

00
00

50
50
50
50
50
00

50

00

SOUTH
BEND

MARCH

$210.50
166.00
143.50

292.50
223.00

329.00

226.00
196.50
158.50

184.50

TOLEDO

MAY

$198.50
182.50

248.50
232.50

322.50
285.00

279.00
212.50
176.00
132.00
223.00

224.00

WICHITA

APRIL

$191.00
164.00
162.50



OCCUPATION ANO GRADE

COMPUTER
CLASS
CLASS

CLASS C

COMPUTER

ALL WORKERS—
CONTINUED

UPERATORS
A

8

PROGRAMMERS,

BUSINESS

CLASS
CLASS
CLASS
COMPUTER

A e e

b
G
SYSTEMS ANALYSTS,

BUSINESS

CLASS
CLASS
CLASS
DRAFTERS
CLASS
CLASS
CLASS

A
B
C

A
B
C

DRAFTERS-TRALERS ~---mmmmmmmmmmmm

ELECTRONICS TECHNICIANS

CLASS
CLASS

CLASS C
INDUSTRIAL

NURSES,

A
B

(G LI 1) i ——

Digitized for FRASER
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ANAHE IM—
SANTA ANA-
GARDEN GROVE

OCTOBER

*228.00
217.00
172.00

338.50
288.50

371.00
332.00

246.00
213.00
164.00

233.00
269.00
220.00
164.50

BILLINGS

JuLy

*132.00

289.00
288.50

DENVER-
BQULDER

DECEMBER

*253.
187.
.00

145

299.
269.

381.
301.
301.

258.
222.
172.

282.

301.
268.

219.

50
50

00
50

00
50
50
00
00
50

00

FRESNO

JUNE

*182.50

LOS ANGELES-
LONG BEACH

OCTOBER

*228.
202.
171.

315.
262.
.00

221

359.
311.
250.

294.
231.
184.
145.
259.
277.
252.
184.

241.

50
50

00
50

WEST
PORTLAND SACRAMENTO

MAY DECEMBER

*233.00
180.50 *184.00

254.50 -
222.50 -

333.00 -
291.50

224.50 -
203.50 243.50
151.50 -

265.50

SALT LAKE
CITY-OGDEN

NOVEMBER

*213.50
161.50
142.00

291.00
237.00
188.50

346.00
309.50

238.50
201.50
162.00
227.00
256.50
219.50

SAN
DIEGO

NOVEMBER

*230.00
179.50
164.50

294.50
240.00
178.00

352.50
293.50

280.50
222.00
178.00

212.00
242.50
201.50
171.50

SAN FRAN-

CISCo-

OAKLAND

MARCH

*234

212.
172.

301.
263.
214.

337.
290.
252.

262.
221.
188.

253.

275.
251.

233.

.50
50

50
00

00
50
50
50
50

50
50

00

SAN JOSE

MARCH

*234.50
213.00
199.50

302.50
249.50

379.50
316.50
247.50

258.50
205.50
172.50

242.50
269.00
221.50
194.50

236.00

SEATTLE-
EVERETT

JANUARY

*213.00
178.00
179.50

314.50
255.50
202.50

299.50
274.50

236.00
203.00
155.50
230.50
238.50
236.50

230.00



OCCUPATION AND GRADE

ALL WORKERS

COMPUTER OPERATORS
CLASS A
CLASS B
CLASS C

COMPUTER PROGRAMMERS,

BUSINESS
CLASS A
CLASS B
Class c— et

COMPUTER SYSTEMS ANALYSTS,

BUSINESS
CLASS
CLASS
CLASS

DRAFTERS
CLASS
CLASS
CLASS

ORAFTERS—TRACERS -——————————————-

ELECTRONICS TECHNICIANS------—-
CLASS A
CLASS B
CLASS C

NURSES, INDUSTRIAL

(REGISTERED) ~——-—-—-—————————-

Ow > OT >

Digitized for FRASER
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ALBANY -
SCHENECTADY -
TROY

SEPTEMBER

$218.50

BINGHAM-
TON BOSTON
JULY AUGUST

$217.00 $216.50

174.00 179.50
- 152.00
282.00

235.50 254.00
353.50

298.50 301.00

261.00

207.50 219.50
- 169.50
237.50 215.50
256.50 247.50
203.50 205.00
- 160.00

206.50 216.50

BUFFALO

OCTOBER

$252.00
214.00

306.50

351.50
294.00

296.50
241.50
177.00
244 .00
265.50

239.50

HARTFORD

MARCH

$200.50
166.00

281.50
236.00
210.50

243.00
211.50
180.00

216.00

235.50
208.00

195.00

NASSAU-
SUFFOLK

JUNE

$186.50

241.00

372.00

270.50
205.00

212.50
242.50
199.50
183.50

NORTHEAST

NEWARK

JANUARY

$206.00
191.50

311.00
263.00

363.00
318.00
267.50

245.00
206.50
172.00

186.50

213.00
196.00

207.50

NEW YORK

MAY

$225

50

198.50

153

318.
271.
218.

400.
336.
301.

259.
203.
172.

00

00
00
50

50
50
00

50
50
00

208.00

228.50

NORTHEAST
PENNSYL-

VANIA
AUGUST

$164.50

224.00
179.50
137.50
207.50

196.00

167.50

PATERSON-
CLIFTON-
PASSAIC

JUNE

$207.00

285.00

247.50
186.00

229.00

206.00

PHILA-
DELPHIA

NOVEMBER

$226.00
185.50
153.00

308.50
247.00

364.50
302.00

262.50
238.50
182.50
152.50
225.00
226.00
241.50
177.50

218.00

PITTSBURGH

JANUARY

$208.50
179.00

282.00
227.50

382.50
34t>.00
311.00

275.00
238.50
186.50

233.00

210.50

PORTLAND

NOVEMBER

$196.50

POUGH-
KEEPSIE

JUNE



January through December 1975—manufacturing— Continued

OCCUPATION AND GRADE

ALL WORKERS-
continued

COMPUTER OPERATORS
CLASS A
CLASS [ S
CLASS C—— —» oo ——

COMPUTER PROGRAMMERS,

BUSINESS
CLASS A ——= ——— = —— —
CLASS B
CLASS C
COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A
CLASS B
class c

DRAFTERS

CLASS A

CLASS ¢
DRAFTERS-TRACERS ———— e
ELECTRONICS TECHNICIANS------—-
CLASS A
CLASS B
CLASS C
NURSES, INDUSTRIAL
(REGISTERED) ~—mm e ememmee

Digitized for FRASER
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PROVIDENCE-
WARWICK—
PAWTUCKET

JUNE

*157.00

NORTHEAST— CONTINUED

UTICA-
SYRACUSE TRENTON RONE
JULY SEPTEMBER JULY
*224.00 *241.00 *201.50
177.50 - 197.00
248.00 - 289.50
- 244 .50 251.00
339.50 - 346.00
291.50 - -
226.00 278.00 236.50
220.50 226.50 201.50
182.50 172.50
198.00 208.00 186.50

WORCESTER

MAY

*152.50

244 .50
208.00
168.50

YORK

FEBRUARY

*223.50
198.50
161.50

ATLANTA

MAY

*227.50

282.00

316.00

255.00
181.00
156.50

SOUTH
CHATTA- CORPUS DALLAS-
AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRIST I FORT
WORTH
DECEMBER AUGUST MARCH SEPTEMBER JULY OCTOBER
*223.50 *221.00
*170.50 190.00 - *160.00 - 183.00
- - - - - 168.50
- - - - 271.00
- 241.00 - - - 245.50
- - - - - 196.00
- 356.0(7 - - - 360.00
- 298.00 - - - 320.00
- - - - - 263.50
219.50 272.00 *248.00 - *253.00 246.00
185.50 209.50 178.50 170.50 195.00 201.00
187.50 144.50 128.50 160.50
- 154.00 - - - 151.00
- - - - - 227.50
- 285.00 - - - 259.50
- - - - - 219.50
- - - - - 187.50
240.00 196.50 221.50



OCCUPATION AND GRADE

ALL WORKERS-
continued

COMPUTER OPERATORS
CLASS A
CLASS 8
CLASS C

COMPUTER PROGRAMMERS,

BUSINESS

CLASS A
CLASS 8
CLASS C

COMPUTER SYSTEMS ANALYSTS,

BUSINESS
CLASS
CLASS
CLASS

DRAFTERS
CLASS
CLASS
CLASS

ORAFTERS-TRACERS -=-——-mmmmmmmme

ELECTRONICS TECHNICIANS---—————
CLASS A
CLASS 8
CLASS Comm—mmmmmmm - ————

NURSES, [INDUSTRIAL
(G 1)) Y —

O m> O o>

Digitized for FRASER
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DAYTONA
BEACH

AUGUST

FORT LAUOERDALE-
HOLLYWOOD AND
WEST PALM BEACH-
BOCA RATON

APRIL

$170.50

240.00
195.00

218.00

212.50

GAINES-
VILLE

SEPTEMBER

GREENSBORO- GREENVILLE-
WINSTON—SALEM- SPARTANBURG
HIGH POINT

AUGUST JUNE
$201.50 -
159.00 $163.50
135.00 130.50
290.50 -
224.00 207.00
369.00 -
318.50 -
246.50 208.00
210.50 179.50
153.00 139.50
272.50 200.50
222.50
244.00 193.00
207.00 164.00

SOUTH— CONTINUED

HOUSTON

APRIL

$187.50
144.50

256.00

308.50

274.50
207.50
156.00

194.00
242.50

211.50

HUNTS-
VILLE

FEBRUARY

$178.50

JACKSON

FEBRUARY

$129.50

JACKSON-
VILLE

DECEMBER

$229.00
229.50
136.00

LEXINGTON- Louls-
FAYETTE VILLE
NOVEMBER NOVEMBER

- $236.50

- 193.50

- 259.00
$297.50 343.00
- 267.00
194.50 224.50
155.50 165.50
213.00

MELBOURNE-
TITUSVILLE-
COCOA

AUGUST



January through December 1975—manufacturing— Continued

OCCUPATION ANO GRADE

ALL WORKERS—
continued

COMPUTER
CLASS
CLASS B
CLASS C

COMPUTER PROGRAMMERS,

BUSINESS
CLASS A
CLASS 6
CLASS C-jp-———mmmmmmm e

COMPUTER SYSTEMS ANALYSTS,

BUSINESS

OPERATORS
A

CLASS A -

oy Yo S —
CLASS
DRAFTERS
CLASS A
CLASS B
CLASS C
ORAPTERS-TRACER
ELECTRONICS TECHNICIANS---————-
CLASS A
CLASS B
CLASS C
NURSES, INDUSTRIAL
(REGISTERED)—

Digitized for FRASER
http://fraser.stlouisfed.org/
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SOUTH- CONTINUED

NEW NORFOLK-VIR-  OKLAHOMA  RALEIGH-
MEMPHIS MIAMI ORLEANS  GINIA BEACH- CITY DURHAM
PORTSMOUTH
NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY
$185.00 - $186.50 $173.00
- - - 159.50 - -
- - - - 274.50 $282.50
215.00 - 202.00
190.00 $183.50 $207.00 - 177.50 197.00
147.50 169.00 148.00 157.50
201.00 226.50 227.50
179.50 200.00

RICHMOND

JUNE

$214.00
178.00
163.00

279.00
242.50

327.50

265.00
213.50
183.00

212.00

SAN
ANTONIO

MAY

$207.00
162.50
135.00

NORTH CENTRAL

WASHING-
TON AKRON CANTON CHICAGO  CINCINNATI
MARCH DECEMBER MAY MAY FEBRUARY
- $225.00 $222.00 $225.50 $208.50
$192.50 196.50 193.00 198.50 188.50
- - - 172.50 154.00
- 313.00 - 288.50 -
254.00 251.00 254.50 241.50
- 212.00 - 214.50 -
- 369.00 323.00 358.50 -
- 321.00 - 316.50 294.50
- - - 281.00 -
- 270.50 245.50 255.00 236.50
225.50 209.00 218.50 214.00 203.00
- 175.50 174.00 173.50 156.50
213.00 - 205.00 -
214.00 - - - -
230.00 216.00 212.00 206.00

CLEVELAND

SEPTEMBER

$225.00
208.00
159.50

289.00
255.00
230.50

369.50
324.00

265.00
214.00
167.00
198.50
223.50
186.00
176.00

236.50



OCCUPATION AND GRADE

ALL WORKERS—
CONTINUED)

COMPUTER OPERATORS
CLASS A

CLASS B

CLASS C

COMPUTER PROGRAMMERS,
BUSINESS

CLASS A
CLASS B

CLASS C

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A

CLASS

CLASS
DRAFTERS
CLASS

CLASS

O m > O o

CLASS

DRAFIfcRS-TRACERS ————--————————
ELECTRONICS TECHNICIANS-—-----

CLASS B

CLASS C

NURSES, [INDUSTRIAL

*REGISTERED !~

Digitized for FRASER
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COLUMBUS

OCTOBER

*236.00
172.00

220.00

2*5.00

19*.00
168.50

282.00

200.50

ROCK

DAVENPORT-
ISLAND-

MOLINE

FEBRUARY

*268.00
223.50

252.00

387.50

260.00
209.00
172.00

215.00

DAYTON

DECEMBER

*235.00
198.50
178.50

306.00
25*.00

3*6.00
296.50

309.50
238.50
18*.00

237.50

256.50

DETROIT

MARCH

*290.00
253.00
225.00

3*0.00
278.00
223.00

388.00
352.50

385.00
290.50
22*.50
217.00
28*.50

307.50

266.00

GREEN
BAY

JUuLy

*165.00

INDIAN-
APOLIS

OCTOBER

*232.00
210.00

320.50

370.50
325.00

3*1.50
22*.50
178.50

2*3.00

250.50

NORTH CENTRAL— CONTINUED

KANSAS
CITY

SEPTEMBER

$215.00
166.00

260.00

303.00

253.00
219.00
17*.00

266.50

239.50

MILWAUKEE

APRIL

*21*.
.50
153.

166

271.
.00

225

332.
288.
281.

231.
196.
160.
133.
192.

216.

50
50

00

00

MINNE-
APOLIS-
ST PAUL

OMAHA SAGINAW

JANUARY OCTOBER  NOVEMBER

$197.50 -
167.00 - -
1*2.50 - -

283.00 -
2**_.00
19*.00 = -

337.50 -
28*.50 - -

250.50
199.00 $265.00
161.00 22*.00

217.50

*197.50

209.00

ST LOUIS

MARCH

*23*.00
182.50

236.50

316.50
276.00

27*.50
219.00
178.50

237.00
2*8.00

226.00

SOUTH
BEND

MARCH

$225.50
196.00
163.50

185.00

TOLEDO

MAY

*201.00

186.50

250.50
2*5.00

328.00
292.00

293.00
212.50
175.50

22*.00

WICHITA

APRIL

*193.50

25*.00

219.50
195.00
156.50

187.50



OCCUPATION AND GRADE

ALL WORKERS—
continued
COMPUTER OPERATORS
CLASS A et ————
CLASS B
LLAC
COMPUTER PROGRAMMERS,
BUSINcSS
CLASS A
CLASS b
CLASS C
COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A
CLASS b
CLASS C
DRAFTERS
CLASS
CLASS
CLASS
DKAFTtKS-TRACERS -——-———-———————-
ELECTRONICS TECHNICIANS-——-----
CLASS A

O W >

NURSES, [INDUSTRIAL
(REGISTERED) ==-mmmmmmmmmmmme

Digitized for FRASER
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ANAHE IM—
SANTA ANA-
GARDEN GROVE

OCTOBER

*236.00
215.00

378.00
335.00

2A0.00
194.50
lol.50

217.50
258.50
208.00
164.00

BILLINGS

JULY

*287.00

288.50

DENVER-
BOULDER

OECEMBER

*190.50

297.50

349.50
287.00

270.00
222.00

271.00
295.50
250.00

212.00

FRESNO

JUNE

LOS ANGELES-
LONG BEACH

OCTOBER

*231.50
203.00
157.50

312.00
270.00

376.00
327.50

243.00
209.50
165.50

248.00
271.50
227.00
183.00

240.50

WEST
PORTLAND

MAY

$175.50

SACRAMENTO

DECEMBER

SALT LAKE
CITY-OGDEN

NOVEMBER

*153.00

230.50
196.50
153.00

222.50
252.50
213.50

SAN
DIEGO

NOVEMBER

*229.00
194.50

304.50
253.50

354.50

279.00
220.50

208.50
238.00
201.00
171.50

SAN FRAN-
C1sco-
OAKLAND

MARCH

*262.50
212.50

311.50
273.00

366.50
316.50

256.50
197.50
173.00

243.00
278.00
233.00

233.00

SAN sJOSE

MARCH

*237.00
218.50
208.50

304.50
255.50

391.50
327.00

258.00
202.50
171.50

240.50
267.50
217.50
193.50

234.00

SEATTLE-
EVERETT

JANUARY

*201.50

193.00



Tabie A-7. Weekly earnings of professional and technical workers, January through

December 1975—onmanufacturing

ALBANY- BINGHAN-
OCCUPATION AND GRADE SCHENECTAOY— TON BOSTON
TROY
SEPTEMBER JuLy AUGUST
ALL WORKERS
COMPUTER OPERATORS
CLASS A - $204.50
CLASS B $189.50 * 175.50
CLASS C 150.50
COMPUTER PROGRAMMERS,
BUSINESS
CLASS A - - 280.50
CLASS B 235.50 - 234.00
CLASS C 185.50
COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A - 351.00
CLASS B 298.50
CLASS Commmmmmmmmm ——— —B— — - - 219.00
URAFTERS
CLASS A 216.00 - 263.00
CLASS B 207.00 224.00
CLASS C - - 178.00
DRAFTERS-TRACERS -----mmmmmmmmm e - - ~
ELECTRONICS TECHNICIANS-------- 269.00
CLASS A - - - 279.50
CLASS d - 253.50
CLASS C - - -
NURSES, INDUSTRIAL
[GIc] 511 100) e ——— 217.00

Digitized for FRASER
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BUFFALO

OCTOBER

HARTFORD

MARCH

$184.00
163.00
149.50

279.00
196.50
308.00

267.50
247.00

NASSAU-
SUFFOLK

JUNE

$214.50
184.50
145.50

307.50
248.50
210.00

373.50
339.50

254.00
261.00

249.00

NORTHEAST
NEWARK NEW YORK
JANUARY MAY

$213.50 $232.00
196.50 193.50
166.50 166.50
298.00 313.00
241.50 274.00
209.50 220.50
373.00 378.50
309.50 352.50
286.00 298.00
275.50 279.50
220.00 237.00
170.00 201.00
- 167.50
233.50 277.00
223.50

NORTHEAST
PENNSYL-
VANIA

AUGUST

$147.50

194.50

PATERSON-
CLIFTON-
PASSAIC

JUNE

$194.00
176.50
142.00

257.50
233.50
194.00

332.00
289.50

PHILA-
DELPHIA

NOVEMBER

$215
186

167.

305.
257.
231.

365.
306.
237.

268.
232.
199.

.50
.00
00

00
00
50

50
00
00

50
50
50

PITTSBURGH

JANUARY

$209.00
151.50

250.50
201.00
171.00

265.50

271.50
227.50
176.50
127.00
291.00

252.50

PORTLAND

NOVEMBER

$163.00
144.00

POUGH-
KEEPSIE

JUNE



December 1975—nonmanufacturing— Continued

OCCUPATION AND GRADE

ALL WORKERS-
CONTINUED

COMPUTER OPERATORS
CLASS A
CLASS tt
CLASS C

COMPUTER PROGRAMMERS,

BUSINESS

CLASS A
CLASS B somm—mmmmmmmmmmmmee
CLASS C

COMPUTER SYSTEMS ANALYSTS,

BUSINESS

(oY —
CLASS B
CLASS C

DRAFTERS
CLASS A
CLASS B
CLASS C

DRAFTERS-TRACERS ——=————mmommmme

ELECTRONICS TECHNICIANS-——————-
CLASS A
CLASS B
CLASS C

NURSES, INDUSTRIAL

(REGISTERED) —==———————mmmmeeem

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

PROVIDENCE-
WARWICK-
PAWTUCKET

JUNE

*154.00

NORTHEAST— CONTINUED

UTICA-

SYRACUSE TRENTON ROME

JULY SEPTEMBER JULY

*215.00 *190.50 -
182.50 -

198.50 - -

290.00 -

221.00 -

WORCESTER

MAY

*208.00
157.50

305.00
256.00

309.50
254.50

YORK

FEBRUARY

*139.50

ATLANTA

MAY

*228.50
196.00
164.00

270.50
238.00
208.00

368.50
303.00
274.50

253.00
208.00
165.50
154.00

217.50

SOUTH

CHATTA- CORPUS DALLAS-

AUSTIN BALTIMORE  BIRMINGHAM NOOGA CHRIST I FORT

WORTH

DECEMBER AUGUST MARCH SEPTEMBER JuLy OCTOBER
- *224.50 *179.00 *172.00 - *197.00
*158.50 173.00 155.50 142.50 1143.00 172.50
143.00 162.00 119.00 122.00 - 143.00
- 292.00 255.00 - - 292.50
229.00 248.00 218.50 205.00 226.50 225.00
- 185.00 165.00 178.00 - 180.50
- 351.00 - 333.50

- 297.50 290.50 - 283.00
229.00 - - 220.50

- 248.50 227.50 - - 268.00

- 199.00 177.50 - 215.50

- 188.50 - - 157.00

- 247.50 - - 259.00
275.00 - - 319.50

- 244.00 - - 251.50



OCCUPATION AND GRADE

ALL WORKERS-
CONTINUED

COMPUTER OPERATORS
CLASS A
CLASS B

CLASS C
COMPUTER PROGRAMMERS.
BUSINESS
CLASS A »
CLASS B

CLASS C
COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A
CLASS B
CLASS C
DRAFTERS
CLASS A
CLASS B
CLASS C
DRAFTERS-TRACERS-------——-=-——-
ELECTRONICS TECHNICIANS——————-
CLASS A

CLASS B

CLASS C
NURSES, INDUSTRIAL

(REG1STERED) - ———-—-——————————

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

DAYTONA
BEACH

AUGUST

FORT LAUDERDALE-
HOLLYWOOO AND
WEST PALM BEACH-
BOCA RATON

APRIL

GAINES-
VILLE

SEPTEMBER

$159.50

216.50 -

205.50

SOUTH— CONTINUED

GREENSBORO- GREENVILLE- HUNTS-
MINSTON-SALEM- SPARTANBURG HOUSTON VILLE
HIGH POINT
AUGUST JUNE APRIL FEBRUARY
$224.00
$171.00 - 178.00 -
168.00 145.00
281.50 —
212.50 - 241.00 -
~ 195.00
321.50 363.50
259.00 - 305.00 -
- - 260.50 -
- - 273.00 -
- - 208.00 $177.00
“ 160.50
- - 218.50 -
203.50

JACKSON-

JACKSON VILLE
FEBRUARY  DECEMBEK
$205.00
$165.50 176.50
126.50 150.50
262.50
185.50 217.00
“ 188.00
239.00 293.50
Z 261.00

$160.

229.

LEXINGTON—
FAYETTE

NOVEMBER

50

LOUIS-
VILLE

$218.
166.
143.

250.
208.

NOVEMBER

00
00

00
50

MELBOURNE-
TITUSVILLE-
0COA

AUGUST

$2*7.50

298.50

273.50

270.00

261.00



SOUTH- CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR-  OKLAHOMA  RALEIGH- SAN HASHING-
OCCUPATION AND GRADE MEMPHIS MIAMI ORLEANS  GINIA BEACH- CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI  CLEVELAND
PORTSMOUTH
NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER

ALL WORKERS—

CONTINUED
COMPUTER OPERATORS

CLASS A-———— ——mmmmme ——— - $207.00  $202.50  $186.50 - $204.50 - $169.50  $176.50  $212.50 - - $219.00 $219.00 $245.00

CLASS B 156.50 179.50 152.50 $149.00 163.50  $159.00 157.00 133.50 180.50  $197.00 - 191.50 168.50 186.50

CLASS C— - —= — ——————————- 167.50 153.50 125.00 120.50 125.50 140.00 133.00 120.50 155.00 - - 154.00 159.50 167.50
COMPUTER PROGRAMMERS,

BUSINESS

CLASS A— ———— ——— —— ——— - 233.50 313.00 232.00 - 268.50 - 255.50 - 283.00 - - 312.00 257.00 309.00

CLASS b----—-- - — —————————  209.00 254.50 198.50 - 210.00 233.00 224.00 234.50 239.50 236.50  $194.00 249.50 238.00 259.50

CLASS C - 203.00 - - - 204.00 172.50 140.00 203.50 *— - 216.50 - 192.50
COMPUTER SYSTEMS ANALYSTS,

BUSINESS

CLASS A— — —————— — - - - - - . - 316.50 - 347.00 - - 347.00 329.50 357.50

CLASS B - - - - - 270.50 - 289.00 - 294.50 - 308.50

CLASS C - - - - - - - - 236.00 - - 225.50 - -
DRATTERS

CLASS A - - - - - - - - 251.00 - - 261.50 - -

CLASS B— ———= —— —mmmmmmm—— 231.00 212.00 - 208.50 - - - 210.50 - - 219700 - 223.00

CLASS C - - 153.50 - - - - - 172.50 - - 186.50 - -
ORAFTERS-TKACERS-——-———————————— - - - - - - - - - - - - -
ELECTRONICS TECHNICIANS----———- - 297.00 - 181.00 - - - - 262.50 - - - - -

CLASS A 205.50 - - - - 299.00 - - - - -

CLASS B ~ ——ir- NS - 177.50 - - - 228.50 - - - - -

CLASS - - - - - - - - 210.50 - - - - -
NURSES, [INDUSTRIAL

(REGISTERED) ~—=—=—=—=—=——————— 222.00

Digitized for FRASER
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NORTH CENTRAL— CONTINUED

DAVENPORT- GREEN INOTAN- KANSAS MINNE- SOUTH
OCCUPATION AND GRADE CULUMBUS ROCK [ISLAND- DAYTON DETROIT BAY APOLIS CITY MILWAUKEE ~APOLIS— OMAHA SAGINAW ST LOUIS BENO TOLEDO WICHITA
MOLINE ST PAUL
OCTOBER FEBRUARY DECEMBER  MARCH JULY OCTOBER  SEPTEMBER APRIL JANUARY OCTOBER  NOVEMBER MARCH - MARCH MAY APRIL
ALL WORKERS-
continued
COMPUTER OPERATORS
$215.50 $206.00
178.00 176.50 188.00 180.00
CLASS C
COMPUTER PROGRAMMERS,
BUSINESS
259.00 311.50 251.00 281.50 283.00 269.50 260.50 260.00
237.00 209.50 210.00 266.50 206.00 230.50 233.00 229.00 251.50 228.00
188.00 192.00
COMPUTER SVSTEMS ANALYSTS,
BUSINESS
* 321.00 373.50
CLASS o 267.50 313.00 290.00 297.00 305.00 281.50 269.00 316.00
CLASS C 258.00 261.50 237.00
DKAFTLRS
t 251.50 239.50
CLASS C 189 .50 188.00
I/KAr IcKo 1KALtKj rA
IL1g 1KUlylLj ItLHNi LAAno ? 300.50 258.50
&L A

NURSES, [INDUSTRIAL
IKtulj 1tktul

Digitized for FRASER
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UCCUPATION AND GRADE

ALL WORKERS—
CONTINUED

COMPUTER OPERATORS
CLASS A

CLASS 0

CLASS C
COMPUTER PROGRAMMERS™

BUSINESS

CLASS A

CLASS B

COMPUTER SYSTEMS ANALYSTS,

BUSINESS

CLASS A- —mmmmmmmmmmmmmee

CLASS B

CLASS C

DRAFTERS
CLASS A

CLASS B

DRAFTERS-TRACERS———————————
ELECTRONICS TECHNICIANS

CLASS A

CLASS B

CLASS C
NURSES, [INDUSTRIAL

(REG1STERED) = -———————--—-

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis

ANAHEIM-
SANTA ANA-
GARDEN GROVE

OCTOBER

$211.00
219.50

288.50

358.00

247.00

BILLINGS

JuLy

DENVER-
BOULDER

DECEMBER

$258.00
187.00
141.00

300.00
272.00

393.50
306.00

248.50
225.50

286.00
303.00

FRESNO

JUNE

LOS ANGELES-
LONG BEACH

OCTOBER

$226.50
201.50
176.50

317.50
256.50
216.50

349.00
299.00
246.00

262.00

270.00
285.50
264.00

244.00

WEST
PORTLAND

MAY

$182.50

262.50
230.50

205.00

SACRAMENTO

DECEMBER

$266.00

SALT LAKE
CITY-OGDEN

NOVEMBER

$205.
163.
142.

282.
236.
187.

00
00
00
00

50

SAN

DIEGO

NOVEMBER

$230.50
165.00

210.50

349.00
287.00

224.00

SAN FRAN-

CISCO-

OAKLAND

MARCH

$225.
211.
168.

299.
261.
212.

327.
277.
229.

277

271.
271.
279.

50
50
00
50

00

50
00

.00
239.
195.

50
50

00

SAN JOSE

MARCH

$195.50

SEATTLE-
EVERETT

JANUARY

$213.00
173.00
180.50

318.00
254.00
205.50

299.00
273.00

246.50
208.00

275.00



NORTHEAST

ALBANY- BINGHAM- NASSAU- NORTHEAST = PATERSON-  PHILA- POUGH-
OCCUPATION SCHENECTADY - TON BOSTON BUFFALO HARTFORD  SUFFOLK  NEWARK ~ NEW YORK  PENNSYL-  CLIFTON—  DELPHIA PITTSBURGH PORTLAND  KEEPSIE
TROY VANIA PASSAIC
SEPTEMBER JuLy AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY  NOVEMBER JUNE
ALA WORKERS
MAINTENANCE ANO PQUERPLANT

BOILER TENDERS $5.12 $5.16 $6.05 $4.60 $5.16 $5.38 $3.42 $5.32 $5.47 $5.45
CARPENTERS----- b.14 $4.54 5.85 6.60 5.67 $5.74 6.06 6.09 5.01 5.86 6.74 6.19 -
ELECTRICIANS 5.83 4.86 6.09 6.77 5.73 5.90 6.08 6.13 5.20 5.94 6.35 6.10 $4.99 $5. 61
ENGINEERS, STATIONARY-----— r- 5.11 - 6.30 6.39 5.60 6.86 6.66 6.59 5.00 5.78 5.88 6.11 - -
HELPERS, TRAOES=-----mm—mmmmme - - 4.26 5.88 4.50 - 4.53 5.28 3.24 - 5.34 5.44 3.94
MACHINE-TOOL OPERATORS,

TOOLROOM———mmmmmmmmmm e e - 5.92 5.38 7.35 5.16 5.66 6.27 _ - - 5.78 5.87 - -
MACHINISTS - 5.95 5.70 5.81 6.38 5.00 5.91 5.95 6.73 5.04 6.09 6.47 6.53 4.57 5.84
MECHANICS, AUTOMOTIVE-------—- 6.31 5.59 6.53 6.36 6.06 5.97 6.12 6.71 6.02 6.41 6.50 6.40 5.34 -
MECHANICS 5.76 4.33 5.68 7.07 5.18 5.75 5.77 5.91 4.53 5.50 5.82 6.06 4.63 -

L T Y R — 5.84 - 5.48 6.94 - 6.18 6.25 - 6.50 - - -
PAINTERS 5.41 - §.54 6.44 5.16 5.40 5.98 5.46 4.38 5.84 5.83 5.84 - -

Y LI ] —— 5.84 4.89 5.80" 6.79 - 6.25 5.91 - 6.00 6.47 5.97 - -
SHEET-METAL WORKERS 5.86 - 5.84 7.02 - 6.12 6.21 - 6.31 5.75 - -
TOOL ANO OIE MAKERS 6.60 6.08 7.27 5.62 5.89 6.11 6.04 5.61 6.24 6.46 6.06 6.13

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN-——————— - 2.83 4.37 2.81 3.08 2.90 2.73 2.96 3.49 2.69 3.33 2.85 3.38 3.15 3.14
JANITORS, PORTERS, AND ;

CLEANERS---- 3.75 3.15 3.15 3.42 2.92 3.49 3.24 4.22 3.07 3.46 3.65 3.43 3.66 3.20
LABORERS, MATERIAL

HANDL ING 4.48 2.85 4.38 5.44 3.94 4.20 4.59 5.12 4.18 3.68 4.91 4.76 3.75 411
OKOER FILLERS-—-——————————— 3.69 4.02 4.73 4.22 3.98 4.09 4.71 4.79 3.73 4.68 5.44 4.34 4.36 -
PACKERS, SHIPPING- 3.60 3.77 4.04 5.05 3.80 3.28 4.02 3.87 3.47 3.13 4.19 4.42 3.07 -
RECEIVING CLERKS-- - 4.53 3.67 4.26 4.83 4.23 4.10 4.31 4.69 3.82 4.46 5.15 4.33 4.15 -
SHIPPING CLERKS--- 4.85 3.82 4.30 4.71 4.81 4.85 4.84 5.18 4.25 4.67 4.99 4.58 4.14
SHIPPING AND RECEIVING

CLERKS 4.45 4.82 5.47 4.14 4.38 4.73 4.98 3.58 4.58 4.83 4.93 3.67 3.50
UL R 1Y ———— 6.09 4.49 6.10 6.03 5.06 5.99 6.30 5.95 5.57 5.10 6.82 5.84 4.88 5. 10

LIGHT (UNDER 1-1/2 TONS)--- -~ 3.37 4.68 5.18 3.40 4.24 4.79 5.66 4.78 4.27 5.25

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)-------—- 5.59 3.33 5.72 5.43 4.64 5.83 6.08 5.76 4.78 4.72 6.76 5.47 - 3.98

HEAVY (OVER 4 TONS,

TRAILER TYPE)=-—-mmmmmmmm e 6-57 - 6.70 6.68 5.88 6.56 6.47 6.31 5.93 6.30 7.04 6.15 5.31 -

HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- 3.84 6.10 6.02 5.01 5.68 5.85 6.10 4.96 4.78 7.16 6.16 5.65 -
TRUCKERS, POWER (FORKLIFT)-—- 4.97 4.14 5.10 5.52 4.41 4.98 4.90 5.11 4.23 4.94 5.43 5.14 3.76 4.74
TRUCKERS, POWER (OTHER

THAN FORKLIFT)-=mmmmmmmmmmme e 4.63 - - 5.50 - - 3.99 - - - 5.70 5.70 - -

WAREHOUSEMEN---2- 4.90 3.03 4.58 5.11 4.18 4.86 5.17 4.54 3.85 4.04 4.85 4.64 3.41 3.57
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OCCUPATION

ALL WORKERS—
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS--—-------mommee
CARPENTERS -----
ELECTRICIANS
ENGINEERS, STATIUNARY-———————-
HELPERS,
MACHINE-TOOL OPERATORS,
TOOLROOM
MACHINISTS
MECHANICS,
MECHANICS
MILLWRIGHTS -———————————m -
PAINTERS
“IPEFITTERS ———==————— oo
SHEET-METAL WORKERS-
TOOL ANO DIE MAKERS--—-———----—-

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN--——===-———-
JANITORS, PORTERS
CLEANERS
LABORERS, MATERIAL
HANDL ING ——=———m e

SHIPPING CLERKS--
SHIPPING AND RECEI
CLERKS
TRUCKOR I VERS = ———m e e
LIGHT (UNDER 1-1/2 TONS)-—-
MEDIUM (1-1/2 TO AND
INCLUDING 4 TONS)-------—-
HEAVY (OVER 4 TONS,
TRAILER TYPE
HEAVY (UVER 4 TUNS,
THAN TRAILER TYPE
TRUCKERS, POWER (FORKLIFT)-—-
TRUCKERS, POWER (OTHER
THAN FORKLIFT)
WAREHOUSEMEN == —— e mmmmeeeee

OTHER
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NORTHEAST— CONTINUED

SOUTH
PROVIDENCE- UTICA- CHATTA- CORPUS
WARWICK— SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE ~ BIRMINGHAM NOOGA CHRISTI
PAWTUCKET
JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JULY
$3.75 — $4.78 — $4.73 $4.21 $3.69 — $6.03 - $4.09 —
4.53 $5.46 5.72 $5.16 5.06 4.80 6.30 - 5.68 $5.95 4.98 $6.59
5.26 6.16 6.31 5.29 5.54 5.36 6.49 $5.67 6.44 6.28 5.47 6.65
5.26 5.69 5.56 5.38 5.28 5.96 6.12 - 5.72 6.12 5.72 6.36
3.84 4.76 - 3.54 4.27 4.33 - - 5.09 5.03 -
- 5.33 - 5.40 - 5.82 - - 6.29 5.60 - N
5.45 5.60 5.62 5.33 5.76 4.95 6.07 - 6.88 6.22 5.31 6.93
5.31 5.64 6.54 6.31 5.39 5.65 6.15 4.62 6.18 5.20 5.08 5.01
4.65 5.94 5.96 5.66 5.19 4.99 5.78 6.60 5.87 5.39 6.67
4.42 6.34 7.08 4.91 5.33 7.05 6.75 5.70
- 5.61 4.90 - 6.64 - 5.30 5.74 5.19 6.65
4.58 6.06 6.43 5.47 5.39 5.63 6.89 - 6.83 - - 6.82
- 6.44 5.26 - - 6.67 - - -
5.69 6.13 7.13 5.69 4.77 5.86 6.45 6.87 5.68 5.03
2.40 2.74 3.20 3.57 3.14 3.32 2.61 2.48 2.79 2.54 2.57 —
3.16 3.41 3.08 3.22 3.45 3.62 2.70 2.40 2.78 2.47 2.93 2.38
3.28 4.01 4.25 3.97 3.80 4.36 4.15 2.69 4.35 3.38 3.81 2.90
3.72 4.98 3.96 4.11 4.61 4.41 4.07 3.30 4.74 2.84 3.41 -
2.99 4.42 3.17 4.04 4.12 3.06 3.66 2.68 3.90 4.48 3.04 -
3.95 5.08 4.23 4.09 4.09 4.06 4.54 3.43 4.57 3.71 3.73 4.24
3.76 4.56 - 4.23 4.01 4.32 5.06 5.17 5.28 3.92 -
3.64 4.32 4.38 3.60 3.66 4.54 3.32 4.47 5.25 3.59
5.69 5.63 5.93 5.43 5.16 5.50 5.07 3.94 5.80 4.04 4.25 4."if
3.28 5.41 - 3.43 3.11 3.33 2.62 4.55 3.23 3.16 2.69
4.90 3.94 — 3.51 3.82 — 4.77 4.59 5.30 3.82 4.07 4.26
6.46 6.25 6.66 6.02 5.75 6.12 4.10 6.49 4.30 3.89 4.54
5.31 4.56 5.11 4.36 4.28 4.66 - 5.02 3.27 - -
3.87 5.21 4.75 4.58 4.79 4.38 4.42 3.24 5.39 3.73 3.65 3.60
- - - - - - - 6.13 - 3.47 -
3.57 4.95 4.30 4.56 3.02 4.41 3.73 4.47 4.23

DALLAS-

OCTOBER

R
rOO W

~a

(SRS ES RO RO R ]

.91

AW (8] ol wah Arbhwbw

.59

33

.83
.36



(SOUTH- CONTINUED

DayTona FORT LAUDERDALE- GAINES- GREENSBORO- GREENVILLE- HUNTS- JACKSON-  LEXINGTON- LOU15- MeiBOUftKE-
OCCUPATION BEACH HOLLYWOOD AND VILLE WINSTON-SALEH- SPARTANBURG HOUSTON VILLE JACKSON VILLE FAYETTE VILLE TITUSVILLE-
WEST PALM 8EACH- HIGH POINT COCOA
BOCA RATON
AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY  FEBRUARY “ DECEMBER NOVEMBER NOVEMBER AUGUST
ALL WORKERS—
CONTINUED
MAINTENANCE AND POWERPLANT
BOILER TENDERS-———-—----mmmmm— *3.66 *3.14 *5.49 *5.23
CARPENTERS -—--- “ 35.62 4.69 3.85 *6.19 - - 5.98 - 6.17 -
ELECTRICIANS - =——————— “ 6.03 - 5.65 4.43 6.29 *5.15 *4.83 6.39 *6.00 7.08 *6.66
ENGINEERS, STATIONARY - - - 5.91 4.11 5.24 - 4.25 6. 14 - 6.59 =
HELPERS, TRADES-------—==--mmm= 3.95 “ 4.63 - 4.40 - - 4.73 - 5.04 4.90
MACHINE-TOOL OPERATORS,

TOOLROOM - 4.88 - 6.68 - 5.72 - - - - - -
MACHINISTS - - - 4.37 6.44 - 4.65 5.92 6.37 6.86 -
MECHANICS, $4. 82 5.32 *5.15 5.26 4.73 5.6b 4.33 5.99 5.66 5.19 6.13 6.24
MECHANICS - 5.87 - 5.83 4.34 6.13 5.09 4.36 5.35 5.47 5.95 6.07
MILLWRIGHTS-—=—-———mmm e oo - - - - - 6.55 - - - - 7.73 =
PAINTERS - - 5.17 - 5.28 - - 6.21 - 5.74 -
PIPEFITTERS ~~-mmmmmmmmmmmmmmmme e 5.62 - - - 6.56 - - 6.89 - 7.26 -
SHEET-METAL WORKERS- - - - - 6.53 - - - - 7.41 -
TOOL AND DIE MAKERS--=---—-——— 5.36 6.22 4.83 6.03 5.28 7.26 6.82

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN------———-—- 2.55 2.96 2.73 2.60 2.64 2.44 2-96 3.09
JANITORS, PORTERS, AND

CLEANERS = ====-mmmmm e 2.83 2.65 2.69 2.88 2.59 2.46 2.40 2.29 2.37 2.65 3.17 -
LABORERS, MATERIAL

HANDLING-====—=——mm e - 3.18 3.22 4.28 3.09 3.50 3.05 3.13 3.32 3.52 4.78 -
ORDER FILLERS--- * 3.86 3.15 2.91 3.78 - - 3.46 3.81 4.75 -
PACKERS, SHIPPING - 3.21 - 3.46 3.08 3.46 2.72 3.12 3.20 4.09 - -
RECEIVING CLERKS- 3.65 3.72 3.32 3.3-7 4.05 - 3.20 4.15 4.22 5.48
SHIPPING CLERKS-- “ * 4.65 3.51 4.13 - - * 3.84 5.23 *
SHIPPING AND RECEIVING

CLERKS - - - 3.71 "3.57 4.36 - - 4.75 — 4.32 -
TRUCKDRIVERS —======mm oo 3.25 4.32 3.84 4.23 4.14 4.42 3.28 4.06 4.31 5.47 5.65 4.55

LIGHT (UNDER 1-1/2 TONS1--—- 3.08 2.93 3.32 - 3.83 3.19 2.75 2.70

MEOIUM (1-1/2 TO AND

INCLUDING 4 TONS!-———m--— - 3.48 4.23 4.19 3.21 4.78 3.43 3.93 3.99 4.84 5.32 5.37

HEAVY (OVER 4 TONS,

TRAILER TYPE)-——-—-----—-—- - 5.25 3.40 4.41 4.82 4.81 3.36 4.84 5.25 6.26 6.55 -

HEAVY (OVER 4 TONS, OTHER

Than trailer type) ——————— - 5.61 - - 3.85 3.72 - 2.97 3.74 - 5.67 -
TRUCKERS, POWER (FORKLIFT)-— ~ 3.90 2.96 4.66 3.26 4.21 3.44 3.12 4.14 4.39 5.02
TRUCKERS, POWER (OTHER

THAN FORKLIFT) - - - - - - - - - - -

WAREHOUSEMEN -—=—————————— o e 3.25 4.19 3.58 3.95 3.82 3.06 4.60 4.09 4.51
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SOUTH- CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR- OKLAHOMA  RALEIGH- SAN WASHING-
OCCUPATION MEMPHIS MIAMI ORLEANS GINIA BEACH- CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO CINCINNATI  CLEVELAND
PORTSMOUTH
NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER
ALL WORKERS-
CONTINUED

MAINTENANCE AND POWERPLANT
BOILER TENDERS----------mmmmmmm *4.63 $4.63 $4.15 $4. 72 $3.71 $5.82 $5.25 $6.19 $5.94 $5.57
CARPENTERS--—-- 6.02 $6.27 5.31 5.46 $4.73 $5.42 6.28 $4.69 6.60 5.97 6.09 7.10 6.26 6.60
ELECTRICIANS -=————-——- 6.66 6.67 5.55 5.74 5.25 5.77 6.52 4.72 6.75 6.15 6. 16 6.96 6.11 6.84
ENGINEERS, STATIONARY- 5.97 - 5.17 5.58 5.79 5.62 4.40 6.48 6.09 6.44 7.22 6.33 6.48
HELPERS, TRADES 4.09 4.24 3.75 3.86 4.90 3.09 3.97 5.16 - 5.26 5.17 5.36
MACHINE-TOOL OPERATORS,

TOOLROOM - — - - — 4.72 - - - 6.45 - 6.53 5.81 6.82
MACHINISTS 6.14 7.19 5.52 5.47 5.24 6.15 6.62 - 7.40 5.96 6.40 6.63 5.72 6.28
MECHANICS, 6.41 5.83 5.27 5.03 6.21 5.27 5.89 4.63 6.17 6.88 5.59 7.10 6.23 6.70
MECHANICS 5.74 5.18 5.24 5.13 5.53 4.81 6.21 4.31 5.58 6.04 6.03 6.30 5.74 6.63
MILLWRIGHT S ——=—-==——mmmmm oo 6.79 5.95 - - - 7.13 - 6.54 6.53 7.35
PAINTERS 5.84 4.51 5.08 5.42 = 5.06 3.36 5.61 6.02 6.30 7.17 5.71 6.67
PIPEFITTERS ——————m—mmm e e 6.30 - 5.99 5.98 - 6.49 - 6.08 6.38 6.85 6.27 6.90
SHEET-METAL WORKERS- - 5.94 - - 6*64 6.23 - 6.62 6.11 6.85
TOOL AND DIE MAKERS----==--——- 6.13 5.72 6.66 6.08 6.19 7.21 6.35 6.74

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN----===-——- 2.70 2.27 3.87 2.56 3.69 3.15 2.31 2.62 3.74 4.04 3.26 2.97 3.07
JANITORS, PORTERS, AND

CLEANERS -=————————— e 2.72 2.56 2.37 2.59 2.54 2.67 2.93 2.33 2.54 4.04 4.00 3.90 3.18 3.72
LABORERS, MATERIAL

HANDLING========————mmmmm oo 3.64 3.42 2.95 3.12 3.66 3.26 3.51 2.76 4.25 5.92 4.85 5.10 4.44 4.96
ORDER FILLERS-- - 3.95 3.47 3.10 3.59 5.23 3.92 3.64 2.74 5.13 4.72 - 4.87 4.70 4.45
PACKERS, SHIPPING - 3.90 3.15 3.03 2.97 3.93 3.33 3.94 2.65 3.69 4.13 4.41 4.27 3.78 4.35
RECEIVING CLERKS- -= 4.56 4.17 3.48 3.88 4.56 3.50 4.03 3.23 4.47 5.02 4.24 5.00 4.52 4.86
SHIPPING CLERKS------—-—mememem 4.87 * 4.28 3.69 4.05 3.59 3.39 4.21 * 4.95 5.23 4.65 4.97
SHIPPING AND RECEIVING

CLERKS 4.66 4.71 3.66 3.33 3.71 3.67 4.65 3.09 4.19 4.68 4.18 5.07 4.15 4.80
TRUCKURIVERS - ————————— oo 5.33 4.50 4.18 3.95 5.17 4.23 4.46 3.77 5.37 6.45 5.53 6.76 6.27 6.25

LIGHT (UNDER i-1/2 TONS!-—— 3.28 3.35 2.65 2.43 3.35 2.47 3.42 2.44 3.78 4.79 4.27 5.17 4.59 5.16

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)--------- 4.79 3.88 4.29 3.39 4.89 3.44 3.51 4.00 4.54 5.99 5.76 6.78 5.22 6.06

HEAVY (OVER 4 TONS,

TRAILER TYPE)------——-—--—- 6.15 5.50 5.09 5.14 6.42 5.50 4.93 4.04 6.17 6.76 5.77 6.86 6.35 6.98

HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)--—--———- 4.88 5.16 3.60 4.11 - - 4.35 - 5.51 - 4.69 6.81 5.66 5.63
TRUCKERS, POWER (FORKLIFT)-— 4.82 4.03 4.04 3.58 4.61 3.80 4.00 3.09 5.08 5.72 4.77 5.17 4.84 5.53
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--mmmmmmmmmmme e - - 4.12 4.29 - - - - - 4.81 5.31 5.29 4.79 6.23

WAREHOUSEMEN -======—————mmmmeo 4.12 4.22 3.89 3.57 3.39 3.38 4.37 4.82 5.29 4.60 4.88 4.81 4.61
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NORTH CENTRAL— CONTINUED

DAVENPORT- GREEN INDIAN- KANSAS MINNE- SOUTH
OCCUPATION COLUMBUS ROCK ISLAND- DAYTON DETROIT BAY APOLIS CITY MILWAUKEE APOLIS— OMAHA SAGINAW ST LOUIS BEND TOLEDO WICHITA
NOLINE ST PAUL
OCTOBER FEBRUARY DECEMBER  MARCH JuLy OCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL
ALL WORKERS—
CONT INUED
MAINTENANCE AND PQUERPLANT
BOILERT LNDEKS—-=-====—==—=—= *A.TA *6.27 *5.37 *6. 92 *5.52 *A.81 *5.1A *5.28 *5.90 *5.88 *5.96 *5.A3
CARPENTERS ----- «5.77 6.62 6.75 6.81 - 6.8A 7.1A 6.11 6.27 *6. A6 6.03 5.92 6.05 *5.05
ELECTRICIANS-- - 6.3A 6.91 6.89 7.32 5.98 6.89 7.26 6.93 7.12 6.57 6.57 6.02 6.A8 5.AA
ENGINEERS, STATIONARY .6.05 7.00 6.72 6.95 5.9A 5.96 6.59 5.9A 6.52 5.33 - 6.17 - 6.21 5.1A
HELPERS, TRADES-------———-—-—- < - 5.AA 5.10 5.6A - A.88 5.67 5.26 A.92 A.97 5.13 5.25 A.31
MACHINE-TOOL OPERATORS
TOOLROOM-- - 6.8A 6.72 7.51 7.27 - 7.09 6.56 6.33 5.A7 - 6.38 - 7.11 -
MACHINISTS-—------ 6.20 6.63 6.16 7.1A 5.59 6.21 6.9A 7.0A 6.36 6.16 6.5A A. 75 6.29 5.70
MECHANICS, AUTOMOTIVE--------- 6.AA 6.31 6.28 6.86 6.73 6.62 6.97 6.39 6.63 6.36 6.29 6.25 6.36 5.A3
MECHANICS 5.9A 6.53 6.70 7.05 5.9A 6.65 6.28 6.06 5.71 5.53 - 5.68 5.79 6.30 5.12
MILLWRIGHTS==---—mmmmm e 6.8A 7.09 6.98 7.1A - 7.21 6.98 6.86 6.25 - 6.38 6.16 6.51 -
PAINTERS 5.92 6.18 6.78- 6.85 - 6.5A 7.32 6.3A 6.56 5r6A 6.19 - 6.15 5.3A
PIPEFITTERS-——---—————mmmmm - 6.83 6.78 7.11 7.15 6.02 7.00 6.9A 6.59 7.01 6.85 6.51 6.31 6.55 5.98
SHEET-METAL WORKERS----——————- 6.90 - 7.3A 7.1A - 7.33 6.91 6.3A - - 6.35 - 6.92 -
TOOL AND DIP MAKERS-—————————- 7.10 7.A8 7.31 7.31 7.05 6.8A 6.89 6.31 7.07 5.88 7.15 5.35
CUSTODIAL AND MATERIAL
MOVEMENT
GUARDS AND WATCHMEN----=-=---—- 2.83 3.59 A. A3 3.25 3.AA 3.07 3.01 3.0A A.T71 3.03
JANITORS, PORTERS, AND
CLEANERS 2.92 A.10 3.97 A.A5 3.A0 3.A5 3.79 3.39 3.50 2.76 *5.29 3.38 3.05 3.97 3.12
LABORERS, MATERIAL
HANDL ING-- - A.A5 5.10 5.0A 5.33 A.59 A. 97 5.11 A.91 5.36 A.52 5. 66 A. 95 A.19 5.29 3.78
ORDER FILLERS - 3.85 A.95 A.61 5.5A A. 52 A.12 A.90 A.37 5.50 A.73 - 5.19 A.51 A. 1A 3.79
PACKERS, SHIPPING - A.83 5.A5 5.73 A.A8 3.9A A. 1A A.23 A.7A A.A6 A.22 5.51 A.22 A.17 A. 85 3.60
RECEIVING CLERKS- - A.23 A.65 A.3A 5.16 - A.Al 5.26 A58 5.2A A.69 A. 88 A.96 A.10 5.01 3.86
SHIPPING CLERKS---------oeeeeee A.75 A. 79 A.58 5.92 - A.92 A.T7 5.17 5.38 A.13 5.52 A.91 A.50 5.16 3.51
SHIPPING AND RECEIVING
CLERKS A.25 A.36 5.02 5.60 5.07 A.A8 5.27 5.03 5.21 5.01 — A.9A 3.69 5.07 3.90
TRUCKDRI VERS === === 5.59 5.69 5.75 6.23 6.28 6.17 6.62 5.83 6.23 5.73 5.78 6.2A 5.3A 5.99 A.63
LIGHT (UNDER i-1/2 TONS)- A. 02 A.28 3.78 5.08 - 5.12 5.71 A. 11 5.73 3.A6 “ A.98 A. 22 A.53 2.70
MEDIUM (1-1/2 TO AND
INCLUDING A TONS)--------—- A.28 A.79 A.93 6.08 6.22 5.9A 5.81 5.23 6.18 5.89 5.57 6.23 A.89 5.76 A.37
HEAVY (OVER A TONS,
TRAILER TYPE)--------=mmmmm 6.69 5.6A 6.53 6.5A 6.68 6.70 7.03 6.A6 6.08 6.33 6.01 6.50 A.92 6.29 5.A1
HEAVY (OVER A TONS, OTHER
THAN TRAILER TYPE)-----——-- 5.53 - 5.05 5.98 - 5.96 8.17 5.90 6.21 5.51 - 6.02 A_AS5 6.08 -
TRUCKERS, POWER (FORKLIFT)-— A.85 5.56 5.2A 5.71 A.93 5.17 5.65 5.28 5.A0 5.35 “ 5.0A A.63 5.13 A.55
TRUCKERS, POWER (OTHER
THAN FORKLIFT)-!--mmmmmmmo o 5.57 6.15 - 5.99 A.BA 5.22 5.85 A. 76 5.36 - - 5.39 - A.8A -
WAREHOUSEMEN---———————mmmmo oo A.69 5.0A 5.A1 5.A7 6.06 5.07 5.38 A.78 5.90 A. A7 5.69 5.2A 5.11 3.69
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NEST

ANAHE IM— DENVER- LOS ANGELES- SALT LAKE SAN SAN FRAN- SEATTLE-
OCCUPATION SANTA ANA- BILLINGS 80ULOER FRESNO LONG BEACH PORTLAND SACRAMENTO CITV-0GDEN DIEGO CISCo- SAN JOSE EVERETT
GARDEN GROVE OAKLAND
OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY
ALL WORKERS-
CONTINUED

MAINTENANCE AND POWERPLANT
BOILER TENDERS--——--—----oo *4.93 *5.54 *5.45
CARPENTERS---- *6.33 *6.31 *6.08 *6.28 *6.53 6.48 *6.25 6.35 (6.33 *7.1U *6.55 6.29
ELECTRICIANS - ————————- 6.77 7.09 6.65 6.55 6.83 6.82 6.61 6.31 7.08 7.09 7.05 6.59
ENGINEERS, STATIONARY- 6.58 6.59 6.19 5.82 7.37 6.26 7.08 5.68 6.41 7.22 6.37 6.18
HELPERS, TRADES--——-----—-—mmo— 5.19 - 5.23 - 4.28 5.05 5.12 5.36 5.30 5.19
MACHINE-TOOL OPERATORS,

TOOLROOM 6.72 - 6.20 — 6.62 5.71 - - - 6.98 7.26 -
MACHINISTS 6.01 - 6.10 6.71 6.63 6.58 6.59 6.33 6.59 7.15 6.92 6.58
MECHANICS, 6.45 6.63 7.11 6.08 6.90 7.05 7.25 7.15 6.49 7.47 6.83 6.80
MECHANICS 6.09 5.92 6.16 5.54 6.23 6.38 6.56 6.19 6.52 6.38 6.49 6.22
MILLWRIGHTS = —————————m o=
PAINTERS 4.84 - 6.05 - 6.48 — 5.5” 5.92 6.12 7.60 6.70 6.33
PIPEFITTERS ———————————mo oo - 7.21 6.06 - 7.20 6.32 - - - 6.92 - 6.54
SHEET-METAL WORKERS - - - - 6.68 - - - 6.94 - -
TOOL AND DIE MAKERS-———-===--—- 6.42 6.81 6.75 6.49 5.42 6.71 8.18 7.84

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN----—————-—- 2.85 2.64 2.85 2.54 3.70 3.06 2.71 3.11 3.29
JANITORS, PORTERS, AND

CLEANERS ~————=—mmmm e 3.03 2.81 3.05 3.36 3.46 3.79 3.84 2.88 3.66 4.60 4.07 3.97
LABORERS, MATERIAL

HANDL ING-====———— o e 4.38 4.48 5.05 3.28 4.92 5.67 5.48 5.11 4.70 5.91 4.98 5.76
ORDER FILLERS-- 5.80 - 4.74 - 3.87 5.37 - 3.82 - 6.25 - 5.35
PACKERS, SHIPPING 3.02 3.54 4.77 - 3.73 4.23 - 2.95 4.73 4.29 5.23
RECEIVING CLERKS---------mmemmm 4.85 4.18 4.21 4.60 4.85 5.34 6.12 4.06 4.97 5.68 5.52 5.58
SHIPPING CLERKS--———————mmoee— 4.59 - 4.79 4.63 5.68 6.11 4.20 5.39 5.38 4.88 5.42
SHIPPING AND RECEIVING

CLERKS 4.35 - 4.80 4.57 5.10 5.89 5.60 3.96 4.71 5.65 4.73 u5.78
TRUCKDRIVERS -=====mmmmmmm e 6.12 5.70 5.82 4.95 6.13 6.62 7.07 5.19 5.84 6.83 6.6£ 6.79

LIGHT (UNDER 1-1/2 TONS)-—-— 4.45 2.87 3.57 - 4.97 4.58 - 3.49 5.04 6.13 5.05 5.44

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)------——- 6.06 5.88 5.97 5.42 5.89 6.41 - 5.48 4.87 6.29 - 6.83

HEAVY (OVER 4 TONS,

TRAILER TYPE)--—---——--mm—- 6.80 5.75 6.56 5.09 6.73 6.87 7.40 5.56 5.78 7.09 6.73 6.92

HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- 5.58 - 6.46 - 6.56 6.67 - 5.59 8.03 7.00 6.79 7.01
TRUCKERS, POWER (FORKLIFT)-— 5.32 - 5.48 4. 13 5.52 5.61 5.42 4.73 5.40 5.76 5.36 5.65
TRUCKERS, POWER (OTHER

THAN FORKLIFT)----———mmmmm - - - - - 6.29 5.30 - - - 6.24 - 5.37

WAREHOUSEMEN —======————mmmmmm e 4.97 5.78 4.53 5.16 5.66 6.05 4.13 4.38 5.83 5.30 5.73

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



NORTHEAST

ALBANY— BINGHAM- NASSAU- NORTHEAST PATERSON- PHILA- POUGH-
OCCUPATION SCHENECTADY - TON BOSTON BUFFALO HARTFORD SUFFOLK NEWARK NEW YORK PENNSYL-  CLIFTON- DELPHIA PITTSBURGH PORTLAND KEEPSIE
TROY VANIA PASSAIC
SEPTEMBER JuLY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE
ALL WORKERS

MAINTENANCE AND POMERPLANT
BOILER TENDERS--------------——- $5.02 $5.18 $6.05 $4.33 $5.42 $5.42 $3.42 $5.29 $5.50 $5.45
CARPENTERS ----- 5.70 $4.19 5.73 6.55 - $5.61 6.01 5.63 4.73 5.79 6.32 6.05 - -
ELECTRICIANS 5.63 4.78 5.97 6.75 5.72 5.75 5.91 6.08 4.88 5.85 6.25 6.08 $4.79 $5.48
ENGINEERS, STATIONARY 5.07 - 6.49 6.42 5.38 - 6.80 7.00 4.44 5.63 6.21 6.05 -
HELPERS, TRADES - - 4.19 - 4.49 - 4.33 5.00 3.10 5.32 5.48 3.96
MACHINE-TOOL OPERATORS,

TOOLROOM — 5.92 5.38 7.35 5.16 5.66 6.27 - - - 5.78 5.87 - -
MACHINISTS 5.83 5.56 5.80 6.36 5.00 5.86 5.94 6.21 5.03 6.10 6.38 6.56 4.58 5.84
MECHANICS, 5.46 - 5.86 6.15 5.82 - 5.96 6.37 4.32 5.80 6.58 6.23 5.06
MECHANICS 5.78 4.34 5.64 7.10 5.17 5.29 5.69 5.76 4.50 5.41 5.83 6.06 4.51
MILLWRIGHTS-------———mmmmmmm - 5.90 - 5.49 6.94 - - 6.17 6.25 - 6.50 - - -
PAINTERS 5.41 - 5.51 6.49 - - 5.73 5.62 - 5.84 6.12 5.88 - -
PIPEFITTERS - —————————mmmoo o 5.87 4.89 5.78 6.80 - - 6.23 5.91 - 5.95 6.38 5.99 -

SHEET-METAL WORKERS- 5.83 - 5.85 7.08 - - 6.10 6.20 - 6.25 5.78 -
TOOL AND DIE MAKERS-——————--—- 6.60 6.08 7.27 5.62 5.89 6.05 6.04 5.61 6.24 6.46 6.06 6.13

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN----------- 4.48 4.37 4.12 5.45 4.27 4.21 4.62 3.18 4.64 4.83 3.76
JANITORS, PORTERS, AND

CLEANERS - ¥ oo 3.15 3.92 4.76 3.71 3.57 4.19 4.01 3.29 4.05 4.44 4.29 3.65 3.71
LABORERS, MATERIAL

HANDLING-——==—=———m e 4.71 3.07 3.90 4.99 4.09 3.86 4.02 4.62 3.37 3.56 4.67 4.94 3.38 4.11
ORDER FILLERS--- 4.48 3.90 4.31 4.66 - 3.64 4.32 4.02 3.33 3.56 4.77 4.35 -
PACKERS, SHIPPING 4.22 3.92 4.20 5.15 3.79 3.17 4.29 3.80 3.57 3.01 4.34 4.96 3.09 -
RECEIVING CLERKS- - 4.29 3.64 4.20 4.89 4.33 3.88 4.63 4.49 3.68 4.77 5.02 5.01 - -
SHIPPING CLERKS---——-——mmmmmomm 4.53 - 4.23 4.73 4.00 4.76 4.84 4.67 4.20 4.73 4.68 4.69 *
SHIPPING AND RECEIVING

CLERKS 4.50 - 4.45 4.97 4.15 4.20 4.59 4.79 3.82 4.52 4.78 4.92 3.83 -
TRUCKDRIVERS —====—— e 4.87 3.92 5.56 5.49 4.40 5*57 6.03 5.96 4.89 4.57 6.42 5.81 4.17 -

LIGHT (UNDER 1-1/2 TONS)-— “ - 5.64 5.37 3.83 - - 4.48 5.29 “ -

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)-------—- 4.79 3.26 5.71 5.03 4.67 4.96 6.69 5.44 ~ - 6.16 5.35 3.94 -

HEAVY (OVER A TONS,

TRAILER TYPE)----------——— - - 5.48 5.85 4.65 6.38 6.06 6.26 4.45 4.23 6.64 5.55 4.39 -

HEAVY (OVER A TONS, OTHER

THAN TRAILER TYPE)--——----—- 5.56 - 5.04 5.54 4.46 4.85 5.77 6.03 4.15 4.67 6.63 5.60 - -
TRUCKERS, POWER (FORKLIFT)-—— 4.68 4.13 4.41 5.46 4.17 4.82 4.59 4.77 4.03 4.93 5.18 5.05 3.78 4.75
TRUCKERS, POWER (OTHER

THAN FORKLIFT)------mmmmmmm 4.63 - 5.50 - - 4.06 - - - 5.48 5.71 - -

WAREHOUSEMEN -——————=—=————————— 4.70 3.18 4.35 4.92 3.86 4.32 5.46 3.67 3.66 4.50 4.77 4.57
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NORTHEAST— CONTINUED SOUTH

PROV IDENCE- UTICA- CHATTA- v CORPUS DALLAS-
UCCUPATIUN WARW I CK— SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE BIRMINGHAM NOOGA CHRISTI FORT
PAWTUCKET WORTH
JUNE JuLy SEPTEMBER JuLy MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JuLy OCTOBER
ALL WORKERS—
CONTINUED
MAINTENANCE AND SOWERPLANT
BOILER TENDERS---—--mmmmmmmmmmm $3.71 — $A. 78 - $A. 91 $A.21 - - $6.18 - $A. 09 — —
CARPENTERS-=-=-=-==-—-mmmmmme e A.A7 $5.A0 5.76 $5.20 A. 98 - - - 6.35 $5.95 - $6.59 $6.03
ELECTRICIANS —=—-—-———mmmmme e 5.2A 6.20 6.23 5.31 5.5A 5.23 $6.A2 $5.67 6.57 6.30 5.A7 6.71 6.16
ENGINEERS, 5.7A 5.66 5.26 5.27 5.96 6.3A - 5.92 5.72 6.67 6.A6
HELPERS, TRADES 3.52 A. 76 - . - A 1A - E 5.28 5.03 - 5.10
MACHINE-TOOL OPERATORS,

TOOLROOM - 5.33 5.A0 - 5.82 - - 6.29 5.60 - - 5.57
MACHINISTS 5.50 5.60 5.62 5.33 5.75 A.9A 5.68 - 6.93 6.2A 5.31 6.93 6.00
MECHANICS, A.50 5.53 - 5.57 5.63 A.95 5. A3 A.05 5.35 5.79 A.93 A. 96 5.25
MECHANICS A.30 5.96 5.8A 5* 66 5.18 A. 80 5.6A - 6.58 5.9A 5.39 6.83 5.53
MILL WR §OHT S=mmmm e A.A2 6.3A 7.08 A.91 5.33 - 7.05 - 6.75 5.70 5.53
PAINTCRS - - 5.61 A.90 5.39 - 6.67 - 6.10 5.77 5.19 6.65 6.17
PIPEFLTIERS ————————mmmmmmmm e A.58 6.06 6.A2 5.A7 - 5.63 6. 89 - 6.90 6.82 -
SHEET-METAL WORKERS- 6.AA - 5.26 - - - - 6.79 - -
TOOL AND DIE MAKCRS---—-—-—--——- 5.69 6.13 7.13 5.69 A.T7 5.86 6.A5 6.90 5.67 5.03 6.65

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN--—-—-———— 3.2A A.66 A.50 3.60 3.78 3.55 A.27 3.20 A.66 A.28 3.50 A. 96 A.87
JANITORS, PORTERS, AND

CLEANERS —===—=m—mmm e 3.13 A.29 A.07 3.76 3.69 3.86 A. 03 2.70 A.37 3.70 3.A0 A.18 3.89
LABORERS, MATERIAL

HANDL ING === == mmm oo 3.19 A.05 A.03 3.89 3.85 3.90 3.59 - A. AO A.09 3.85 3.02 3.67
ORDER FILLERS--- 3.13 3.90 3.96 A.21 3.71 A. A5 3.62 - A.A8 3.52 - 3.58
PACKERS, SHIPPING-=-=--=-=mmmmm 2.99 A.AB 3.63 A.OA A.12 3.62 3.A7 2.70 3.68 3.08 3.56
RECEIVING CLERKS- 3.63 A_3A A.2A 3.87 A.16 A.93 - A.29 A.65 3.76 - A.6A
SHIPPING CLERKS-- 3.71 A.35 - A.23 A.00 A.31 A.56 - A.83 5.6A 3.01 - 3.65.
SHIPPING AND RECEIVING

CLERKS 3.66 A.32 A.38 3.70 3.95 5.00 - A.91 - LA.29
TROCKDRIVERS ~===m=mmmmm e e A.39 5.31 5.02 A.16 5.0A 3.82 A.OA 3.37 5.18 3.77 A.23 3.1A A_AL

LIGHT (UNDER 1-1/2 TONS!-— 3.22 - - - 3.22 3.78 A.TT 3.88 3.88 3.58

MEDIUM (1-1/2 TU AND

INCLUDING A TONS)-------—- A.63 A.11 3.02 A AL A.03 - 5.36 3.33 3.7A - A.83

HEAVY (OVER A TONS,

TRAILER TYPE)-----mm—mmmmmm A.58 5.87 * A.31 A.56 3.09 5. 19 3.59 3.83 - A.27

HEAVY (OVER A TONS,

THAN TRAILER TYPE) A.97 5. 1A - - A. 62 - - - A.88 - - A.25
TRUCKERS, POWER (FORKLIFT)-- 3.81 5.03 A.76 A.58 A.63 A. 30 A. 17 3.00 5.3A 3.87 3.67 A.51 A.30
TRUCKERS, POWER (OTHER

THAN FORKLIFT) - 6.72 - 3. A6 - 5.83
WAREHOUSEMEN 3.A8 A. 80 A.23 A. AS A. 73 4.65 A.28 A. 15
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SOUTH- CONTINUED

DAYTONA ~ FORT LAUOERDALE- GAINES- GREENSBORO-  GREENVILLE- HUNTS- JACKSON-  LEXINGTON- LOUIS- MELBOURNE-
OCCUPATION BEACH HOLLYWOOD ANO VILLE WINSTON-SALEM- SPARTANBURG ~ HOUSTON VILLE JACKSON VILLE FAYETTE VILLE TITUSVILLE-
WEST PALM BEACH- HIGH POINT COCOA
BOCA RATON
AUGUST APRIL SEPTEMBER AUGUSI JUNE APRIL FEBRUARY ~ FEBRUARY  DECEMBER  NOVEMBER NOVEMBER AUGUST
ALL WORKERS—
CONTINUED
MAINTENANCE AND POWERPLANT
BOILER TENDERS----mmmmmmmmmmmmm — — — $3.66 $3.14 — — — $5.75 — $5.68 —
CARPENTERS - - - mmmmmmmmmmm e - 4.59 3.86 $6.51 - - - - 6.75 -
ELECTRICIANS === - e » - $5.78 - 5.64 4.43 6.34 $5.17 $4.79 6.41 $5.87 7.15 -
tNGINEERS, STATIONARY - 5.91 3.93 6.10 - - 6.63 6.85 -
HELPERS, TRAUES-—-----——--——-—- - - 4.63 - 4.52 - 4.73 5.38
MACHINE-TOOL OPERATORS,

TOOLROOM 4.88 6.68 - 5.72 - - - -
MACHINISTS - - 4.37 6.47 - 4.65 5.89 6.37 6.86 -
MECHANICS, - 6.03 $4.59 4.09 4.27 5.32 3.89 5.08 4.70 6.15 -
MECHANICS - 4.84 5.83 4.34 6.14 5.11 4.32 5.37 5.27 5.91
MILLWRIGHTS =mmmm e - 6.55 - - - 7.73 -
PAINTERS - 5.26 8.15 - - - - 6.53 -
PIPCFITTERS ~-=-—————mmmmmm oo~ - 5.53 - - - 6.56 - - 7.26 -
SHEET-METAL WORKERS- - - - 6.53 - - 7.41 -
TOOL AND DIE MAKERS---------— 5.36 6.22 4.83 6.03 5.28 7.26 6.82

CUSTODIAL AND MATERIAL
MOVEMENT
GUARDS AND WATCHMEN------------~ — 3.92 — 3.32 2.97 4.43 2.82 2.65 3.46 3.92 4.91
JANITORS, PORTERS, AND

CLEANERS - mm=mmmmmmmm e $3-09 3.32 - 3.09 2.68 3.55 2.71 2.92 3. 72 3.49 4.71
LABORERS, MATERIAL

I — 3.06 4.04 2.90 4.16 3.06 3.19 3.54 3.71 4.75
ORDER FILLERS--- - - 3.61 3.14 3.67 - - - 4.56
PACKERS, SHIPPING - 3.21 3.30 3.12 4.00 2.72 3.18 3.40 4.57 -

RECEIVING CLERKS - - 3.27 3.50 4.70 - - 4.36 4.30 5.76
T LN T R — 5.13 3.55 4.45 5.16
SHIPPING AND RECEIVING

CLERKS - - - 3.77 3.69 4.92 - 4.10
TRUCKGR i VERS ====mmmmmmmm e - 4.69 3.89 3.53 3.96 3.93 3. 14 2.99 3.90 3.72 5.31

LIGHT (UNDER 1-1/2 TONS!-—- - - - 4.03

MEDIUM (1-1/2 TO AND

INCLUDING A TONS)--------- 3.70 - 3.75 2.95 4.01 3.40 3.73 5.71

HEAVY 10VER 4 TONS,

TRAILER TYPE!--m-mmmmmeemme - 3.42 - 4.49 4.01 3.02 4.35 - 5.48

HEAVY (OVER 4 TUNS, OTHER

THAN TRAILER TYPE)-------- - - - - 3. 72 - 2.97 3.84 - 5.67
TRUCKERS, POWER (FORKLIFT!-—- - 3.97 2.96 4.63 3.22 4.49 3.44 3.13 4.11 4.35 5.03
TRUCKERS, POWER (OTHER

THAN FORKLIFT) —cmmmmemmmmmmmmm - - - - - - - -

WAREHOUSEMEN ~—~—- e e 3.69 3.47 3.95 4.87
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SOUTH---CONTINUED NORTH CENTRAL

NEW NORFOLK-VIR— OKLAHOMA RALEIGH- SAN HASHING-
UCCUPATIUN MEMPHIS MIAMI ORLEANS GINIA BEACH- CITY DURHAM RICHMOND ANTONIO TON AKRON CANTON CHICAGO , CINCINNATI ~ CLEVELAND
PORT SMOUTH
NOVEMBER OCTOBER JANUARY MAY AUGUST FEBRUARY JUNE MAY MARCH DECEMBER MAY MAY FEBRUARY SEPTEMBER
ALL WORKERS-
CONTINUED
MAINTENANCE ANO POWERPLANT
BUILER TENDERS------=-=-=——m—v 44.63 - $4.63 $4.15 —_ - $5.13 — — $5.89 $5.25 $5. 79 $5.89 $5.58
CARPENTERS --—- 6.28 - - - $5.60 - - - 5.97 6.31 6.20 6.02 6.27
ELECTRICIANS 6*67 5.70 5.64 $5.15 5.71 6.49 $4.72 $7.49 6.12 6.16 6.74 6.23 6.88
ENGINEERS, STATIONARY- 6.5V = 5.71 - - 5.64 - - 6.09 6.46 6.68 6.36 6.59
HELPERS, [IRAUES - - 4.90 3.28 - - - - - 5.16 - 5.31 4.95 5.39
MACHINE-TUUL UPEKATURS,

TOOLROOM - - - - 4.72 - - - 6.45 - 6. 53 5.90 6.82
MACHINISTS 6.14 $6.08 5.53 5.52 4.80 6. 16 0.62 - 7.54 5.96 6.40 6.61 5.64 6.28
MECHANICS, 5.88 5.62 5.03 4.65 4.92 - 5.03 3.38 6.09 6.34 5.66 6*63 6.42 6.73
MeCHANICS 5.74 4.07 5.30 4.82 5.48 4.80 6.22 4.30 5.24 6.03 6.03 6.23 6.09 6.67
MILLWRIGHT S-------—-—mmmmm oo~ 6.79 5.99 - - - - 7.13 6.53 6.53 7.35
PAINTCRS 5.59 - - - - 5.73 - - 6.06 6.30 6.15 6.06 6.79
PIPEEl ITERS-—-—-—--mmmmmmmm 6.30 6.06 5.96 = - 6.49 - - 6.08 641 6.66 6.23 6.90
SHEET—Me 1AL WORKERS- 6.64 - - 6.23 - o.ol - 7.42
TOOL AND Ule MAKERS--——————-——- 6.13 5.72 666 6.06 , " 6.19 7.21 6.62 6.74

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN---==-————- 4.7b 3.12 3.49 4.08 3.71 3.87 4.70 2.83 3.54 5.29 5.18 4.70 4.75 5.42
JANITORS, PUR1ERS, AND

GLEANERS —=—————————m e 3.87 3.15 364 3.54 3.38 3.78 3.95 2.79 4.14 4.91 4.48 4.21 4.1o 4.76
LABORERS, MATERIAL

HANDLING 3.85 3.44 3.59 3.23 3.63 3.07 3.59 2.98 4.42 5.30 4.91 4.45 4.55 5.09
ORDER EILLERS-- 3.07 2.84 - 4.15 3.03 3.52 2.98 - 4.70 4.24 4.58 4.56
PACKERS, SHIPPING 3.62 2.87 3.42 3.27 3.78 3.36 4.12 2.73 - 4.16 4.48 4.28 3.69 4.49
RECEIVING clerks-- 4.32 4.14 4.87 - 3.32 4.49 3.02 - 4.95 4. 75 4.81 4.44 5.07
SHIPPING CLERKS----———mmmmm— 4.27 « “ 4.51 - ~ « 5.05 4.92 4.41 5.02
shipping and receiving

CLERKS 5.40 4.72 3.72 - 4.27 3.16 - 4.83 4.10 4.86 4.31 4.73
TRUCKDRIVERS --===———mmmmmm oo 4.16 4.54 4.15 3.66 4.33 3.75 3.87 3.08 5.66 5.62 5.45 6.73 5.21 5.59

LIGHT (UNDER 1-1/2 TONS)--—- 3.90 3.51 3.29 - - - - 3.39 - 4.49 4.85 4.71 4.59 5.42

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS 1-------—- 3«b4 3.46 4.13 3.53 3.42 3+64 3.26 2.98 - 5.75 5.82 0.79 5.37 5.60

HEAVY (OVER 4 TONS,

trailer iype)-——--——-———-—- 3.59 3.98 3.95 - - - 4.20 3.30 5.23 5.70 5. 19 6. 84 4.76 6.08
HEAVY (UVER 4 TUNS, OTHER
than trailer type)--—————- 4.8ti - ~ 3.70 - - - - - 7.10 6.00 5.00
TRUCKERS, POWER (EURKLIFT)- 5.03 3.69 4.07 3.51 4.27 3.34 4.06 3.07 4.40 5.60 4. 70 4.99 4.88 5.48
TRUCKERS, power (OTHER

THAN FURKLIPT)---————mmm—— 4.24 = - - - - 4.81 5.31 5.09 4.79 6.44

WAREHOUSEMEN--=--—=—————mmmo o 3.55 3.87 4.07 3.26 5.41 4.62 4.51 3.99
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NORTH CENTRAL- CONTINUED

DAVENPORT - GREEN INDIAN- KANSAS MINNE- SOUTH
OCCUPATION COLUMBUS ROCK ISLAND- DAYTON OETROIT BAY APOLIS CITY MILWAUKEE APOLIS- OMAHA SAGINAW ST LOUIS BEND TOLEDO WICHITA
MOLINE ST PAUL
OCTOBER FEBRUARY DECEMBER  MARCH JuLy OCTOBER  SEPTEMBER APRIL JANUARY  OCTOBER NOVEMBER MARCH MARCH MAY APRIL
ALL WORKERS—
CONTINUED

MAINTENANCE ANO POWERPCANT
BOILER TENDERS---—--————-————— $4.48 $6.27 $5.56 $7.09 $5.45 $4.81 $5.10 $5.38 $6.05 $5.79 $6.10 $5.54
CARPENTERS - 6.65 6.95 6.97 - 6.99 6.27 6.25 5.78 - - 5.93 5.91 6.28 $5.01
ELECTRICIANS ——————————————————— 6.10 6.93 6.92 7.36 5.86 6.96 6.95 6.87 6.79 $6.26 6.53 6.02 6.53 5.38
ENGINEERS, STATIONARY- - 6.19 7.09 6.73 7.26 - 6.64 6.80 6.01 6.31 5.59 - 6.35 - 6.25 5.26
HELPERS, TRADES---------mmmuem - 5.37 5.05 4.78 5.81 5.06 4.84 4.83 5.12 B 5.26 4.25
MACHINE-TOOL OPERATORS,

TOOLROOM 6.92 6.72 7.51 7.27 - 7.09 6.56 6.33 5.47 6.38 - 7.11 -
MACHINISTS 6.13 6.63 6.08 7.20 5.57 6.20 6.95 7.06 6.34 6 6.49 4.75 6.31 5.65
MECHANICS, 5.80 6.24 6.31 7.10 5.50 6.28 6.44 6.62 6.06 5.66 - 6.23 5.98 6.23 4.59
MECHANICS 5.79 6.51 6.72 7.03 5.92 6.64 6.11 6.09 5.62 5.44 5.66 5.81 6.33 5.07
MILLWRIGHTS -———————————— - 6.84 7.09 6.98 7.14 - 7.25 6.98 6.86 6.24 - 6.38 6.16 6.51 -
PAINTERS - 6.26 6.86 6.89 - 6.62 6.67 6.44 6.02 - - 6.37 - 6.13 5.34
PIPEFITTERS - === 6.88 6.78 7.13 7.15 6.02 7.04 6.92 6.88 6.84 - - 6.45 6.31 6.56 5.98
SHEET-METAL WORKERS-- - 6.97 - 7.34 7.17 - 7.33 6.86 6.34 - - - 6.35 - 6.95 —
TOOL AND DIE MAKERS----------- 7.10 7.48 7.31 7.31 7.05 6.84 6.89 6.31 7.07 5.88 7.15 5.35

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN----———-———- 3.77 5.27 5.65 5.98 4.55 4.94 5.28 4.64 4.31 4.13 5.09 4.89 4.95 4.12
JANITORS, PORTERS, AND

CLEANERS -—————————m oo —— 4.12 4.57 4.85 5.35 4.77 4.47 4.66 4.47 4.12 4,03 - 4.53 4.15 4.76 3.92
LABORERS, MATERIAL

HANDL ING--- - 4.32 5.03 5.24 5.38 4.43 4.98 4.69 4.84 4.59 4.54 - 4.58 4.15 4.79 3.74
ORDER FILLERS----—- - 4.39 5.80 4.91 5.58 4.62 3.65 4.30 4.57 4.58 5.15 - 4.33 4.65 4.93 —
PACKERS, SHIPPING - 4.66 5.51 6.08 5.18 - 4.42 3.91 4.79 4.19 4.35 - 4.16 4.24 4.98 4.11
RECEIVING CLERKS-- - 4.34 4.91 4.72 5.79 - 4.43 5.36 4.67 5.33 - $4.88 4.86 -« 4.82 3.96
SHIPPING CLERKS--——---—emmemem 4.67 5.01 4.57 6. 04 . 5.22 4.77 5.33 4.91 4.12 4.76 5.18 3.51
SHIPPING AND RECEIVING

CLERKS - 4.51 5.01 5.57 5.26 4.43 -4.13 4.97 4.78 4.63 - 4.45 3.71 5.55 4.08
TRUCKORIVERS ——==—=—mmm oo 4.84 5.35 5.27 6. 16 5.02 5.93 6.58 5.19 5.58 5.05 6.19 5.71 4.32 5.82 4.42

LIGHT (UNDER 1-1/2 TONS)-—- - - - 5.51 - 4.52 5.06 B - . 4.59 3.52 5.06 *

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)-------—- 4.30 - 5.06 5.72 5.01 5.32 5.56 4.45 5.18 4.61 " 5.94 4.52 5.90 4.01

HEAVY (OVER 4 TONS,

TRAILER TYPE)---------mmmmo 5.12 5.17 5.31 6.55 . 6. 02 6.05 5.53 5.21 4.88 - 5.49 4.30 5.87 4.33

HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)----—--—- 5.04 - 5.00 - - - 8.30 5.73 - - - - - 6.05 -
TRUCKERS, POWER (FORKLIFT)-— 4.71 5.57 5.22 5.75 4.84 5.18 5.43 3.31 4.85 5.09 4.99 4.64 5.08 4.62
TRUCKERS, POWER (OTHER

THAN FORKLIFT)--———mmmmmm 4.65 6.20 - - 4.64 5.42 5.95 4.74 5.33 - - 5.45 - 4.82

WAREHOUSEMEN-—--———-——————————— 4.48 5.22 5.33 5.25 4.14 4.87 3.99 4.94 4.81 5.14
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WEST

ANAHE IM— DENVER- LOS ANGELES- SALT LAKE SAN SAN FRAN- SEATTLE-
OCCUPATION SANTA ANA- BILLINGS BOULDER FRESNO LONG BEACH PORTLAND SACRAMENTO  CITY-OGDEN DIEGO CISCO- SAN JOSE EVERETT
GARDEN GROVE OAKLAND
OCTOBER JULY DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY
ALL WORKERS—
CONTINUED

MAINTENANCE AND POWERPLANT
.BOILER TENDERS------—————————— —_ — — — — $4.90 — — — — $5.45
CARPENTERS $6.41 - $5.75 - $6.55 - - $6.39 $6.25 $6.73 $6.61 6.27
ELECTRICIANS -———————— oo 6.81 $7.09 6.53 $5.65 6.78 6.94 $6.53 6.30 6. 77 6.96 7.07 6.50
ENGINEERS, - 7.05 6.44 - 7.30 6.36 7.20 - - 7.18 6.28 6.30
HELPERS, TRADES 5.59 - - - 4.21 - - 5.25 5.12 5.43 5.18
MACHINE-TOOL OPERATORS,

TOOLROOM - - 6.20 - - 5.71 - - - 6-98 7.27 -

MACHINISTS 5.99 - 6.04 - 6.54 6.60 6.59 6.33 - 7.11 6.92 6.63
MECHANICS, 6.73 - 6.59 5.81 6.42 6.86 7.01 5.69 7.19 7.25 6.85 6.45
MECHANICS 6.08 5.92 6.15 5.53 6.20 6.33 6.56 6.17 6.48 6.31 6.52 6.24
MILLWRIGHTS ——=—————— === - - * - - - - - - -
PAINTERS - - 5.94 - 6.46 = - - 6.00 6.87 6.62 6.32
PIPEFITTERS ——————————mmmmmm - 7.21 - 7.21 - - - - 6.92 - 6.56
SHEET-METAL WORKERS-=--—==-——- - 6.71 - - - - - -
TOOL AND DIE MAKERS-=--—==-——- 6.42 6.81 6-75 6.49 5.42 6.71 8.22 7.83

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN-——F-—————- 5.15 — 4.94 5.08 4.34 4.71 Ne65 4.08 5.23 5.11 —
JANITORS, PORTERS, AND

CLEANERS —————————mmmmmm oo 3.99 4.12 4.26 3.77 4.17 4.25 4.72 3.63 4.57 4.78 4.26 4.67
LABORERS, MATERIAL

HANDL ING--- - - 4.48 4.10 3.74 5.57 5.17 4.24 5.69 5.08 5.23
ORDER FILLERS-——--- 4.24 - 4.40 - 3.57 4.69 - - - - 4.65
PACKERS, SHIPPING- 2.98 - 3.93 - 3.68 3.97 - 2.96 - 4.57 3.99 5.04
RECEIVING CLERKS-- 4.32 4.39 - 4.38 5.21 - 4.50 5.42 5.21 5.45 -
SHIPPING CLERKS-------—mmmmmme 4.38 - 4.62 - 4.49 5.55 5.11 4.80 -
SHIPPING AND RECEIVING

CLERKS 4.09 4.94 - 5.16 - - 4.23 4.61 5.59 4.58 5.67
TRUCKDRIVERS -==—————— e 6.25 5.54 6.00 - 6.00 6.77 - 5.01 6.61 6.68 6.33 6.55

LIGHT 1UNDER 1-1/2 TONS)-—- 4.27 - - - 4.41 - 4.53 - - -

MEDIUM C1-1/2 TO AND

INCLUDING 4 TONS)--------- 5.24 - 4.80 - 5.87 6.38 4.50 - - 6.52

HEAVY (OVER 4 TONS,

TRAILER TYPE)-—------mmm——- 6.95 - 6.34 6.80 6.87 4.57 6.74 6.79 6.58 6.86

HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)----—-—— - - 6.48 6.60 6.50 - 5.64 6.99 - 7.15
TRUCKERS, POWER (FORKLIFT)-—- 4.74 - 4.86 4.07 5.09 5.17 ,5.10 4.56 5.42 5.45 5.28 5.36
TRUCKERS, POWER (OTHER

THAN FORKLIFT)-----—mmmmmo - - - - - 6.22 5.29 - - 6.25 - 5.19

WAREHOUSEMEN -—=———————— e 4.40 4.55 4.35 4.38 4.93 4.17 5.24 3.95 5.57
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ALBANY— BINGHAM- T NASSAU- NORTHEAST PATERSON-  PHILA- POUGH-
OCCUPATION SCHENECTADY- TON BOSTON BUFFALO HARTFORO  SUFFOLK  NEWARK  NEW YORK  PENNSYL-  CLIFTON-  DELPHIA PITTSBURGH PORTLAND  KEEPSIE
TROY VANIA PASSAIC
SEPTEMBER JuLy AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY  NOVEMBER JUNE
AIL WORKERS

MAINTENANCE AND PQWERPLANT
BOILER TENDERS=---mmmmmmmmmmmem *5.3A — — *5.01 *A.A9 *5_35 —
CARPENTERS----- fa.73 - *5.98 - - - 6.19 6.25 *5_A6 - *7.38 *6.55 - -
ELECTRICIANS ————————- - 6.A2 *6.97 - *6.35 7.12 6.21 - - 6.73 6.20
ENGINEERS, STATIONARY - 5.92 - - 6.86 6.A7 6.A9 - - 5.59 6.19 - -
HELPERS, TRADES-------mmmmmmmmm - A.A2 5.69 - - 5.A3 - - 5.A2 A.91 - -
MACHINE-TOOL OPERATORS,

TOOLROOM - - - - - - - - -
MACHINISTS - - - - - 7.A0 - - -
MECHANICS, 6.62 *6. A2 6.68 6.55 6.1A 5.96 6.16 6.77 6.60 *6.57 6.A8 6.55 *5. AL -
MECHANICS - 5.86 6.26 - - 6.69 6.AL - - - 6.11 - -
MILLWRIGHTS === m e - - - - - - - - -
PAINTERS - -5.57 - - - 5.A2 - 5.16 -

PIPEFITTERS --mmmmmmmmmmm oo - - - - - - - 5.65 -
SHEET-METAL WORKERS- - - - - - - “ -
TOOL AND DIE MAKERS---------—-
CUSTODIAL .AND MATERIAL
MOVEMENT
GUARDS AND WATCHMEN--------——— 2.A1 — bb 2.A0 2.A2 2.A9 2.73 3.AA 3.10 2.53 - —
JANITORS, PORTERS, AND

CLEANERS —=— = mmmm oo 3.AA 2.9A 2.68 2.72 3.A3 2.96 A. 2A 2.79 2.96 3.32 3.0A 3.66 *3.00
LABORERS, MATERIAL

o N ——— A.18 5.09 6.33 3.73 A.5A 5.21 5.A8 A.93 A.20 5.15 A.AL A. 09 -
ORDER FILLERS--- 3.A1 - A.83 3.97 A.00 A.AA A.8A 5.17 A.OA 5.03 5.78 A.33 A.33 -
PACKERS, SHIPPING - - 3.A7 - 3.69 3.A7 A.01 - 3.60 3.A6 3.58 3.06 -
RECEIVING CLERKS- A.67 A.31 A.76 A.19 A. 31 3.70 A.82 A.03 A.05 5.2A A. 02 A.20 -
SHIPPING CLERKS-----mmmmmmmmmmm 5.28 - A.A8 - 5. 10 - 5.71 A.3A A. 59 5.33 A.33 A. 10
SHIPPING AND RECEIVING

CLERKS - - 5.03 5.85 A.13 A. 76 5.26 5.11 3.03 A.90 A.95 - -
TRUCKDR IVERS ===mmm oo fa.26 A.87 6.23 6.16 5.2A 6.17 6.38 5.95 5.89 5.3A 6.90 5.86 10.10 A. 32

LIGHT (UNDER 1-1/2 TONS!-—- - - A.21 3.05 A.A6 - A.96 A.98 A.86 3.93 5.68 - -

MEDIUM (1-1/2 TO AND

INCLUDING A TONS)-------—- 5.69 - 5.72 5.57 A.63 6.0A 5.8A 5.82 5.55 - 6.83 5.50 - -

HEAVY (OVER A TONS,

TRAILER TYPE!--m—mmmmmmmmo 6.61 - 6.90 6.77 6.07 6.63 6.59 6.33 6.62 - 7.13 6.A2 5.50 -

HEAVY (OVER A TONS, OTHER

THAN TRAILER TYPE)-------- - 6.28 6.12 5.32 5.99 5.88 6.15 - 7.59 - 6.9A -
TRUCKERS, POWER (FORKLIFT)-—- 5.A3 - 6.15 5.89 - 5.23 5.66 5.62 5.29 6.AL 5.71 -
TRUCKERS, POWER (OTHER

THAN FORKLIFT) —cmmmmmmmmmmmmm - - - - - - - - - -

WAREHOUSEMEN —=—Zmmmmm e A.9A 2.68 A.61 5.17 A.20 5.16 5.03 5.11 A.2A 3.91 A.87 A.66

NORTHEAST
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NORTHEAST— CONTINUED SOUTH

PROV I DENCE- UTICA- CHATTA- CORPUS  DALLAS-
OCCUPATION WARWICK-  SYRACUSE  TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE ~BIRMINGHAM NOOGA CHRISTI FORT
PAWTUCKET WORTH
JUNE JuLy SEPTEMBER JuLy MAY FEBRUARY MAY DECEMBER  AUGUST MARCH SEPTEMBER JuLy OCTOBER
ALL WORKERS—
continued

MAINTENANCE AND POUERPLANT

BOILER FENDERS— :---—-mm—mee — — — — _ _ _
CARPENTERS--—-- - - - - - *6.45 *5.05 - - *5.21
ELECTRICIANS - - - - - - 6.66 5.94 *5.80 - - 5.76
ENGINEERS, STATIONARY - - - - - - - - 5.28 - 4.77
HELPERS, TRADES - - - - - - 4.01 - 4214
MACHINE-TOOL OPERATORS,

TOOLROOM - - - - - - - - -
MACHINISTS - - - - - - - - -
MECHANICS, *5.76 - *6.77 *6.84 *5.26 *5.91 6.26 *4.94 6.51 4.93 - *5.05 6.14
MECHANICS - - 6.47 - 6.83 5.03 - - 6.43
R ey — - - - - - : -

PAINTERS - - - - - 4.13 - - - 4.89
el T R —— - - - - - Z - - - -
SHEET-METAL WORKERS- - - - - - -
TOOL AND DIE MAKERS--------—--

CUSTODIAL AND MATERIAL

MOVEMENT

GUARDS AND WATCHMEN----—--———- 2.26 *2.19 — 2.44 2.30 2.49 2.36 *2.14 - 2.38
JANITORS, PORTERS, AND

CLEANERS 3.19 2.83 2.61 2.61 3.10 2.86 2.46 2.35 2.47 2.27 2.39 2.44
LABORERS, MATERIAL

o 3.65 3.96 - - 3.66 5.43 4.40 - 4.29 3.08 3.39 2.62 3.76
ORDER FILLERS--- 3.89 5.51 - 4.19 - 4.81 2.79 4.24
PACKERS, SHIPPING 2.95 - 4.09 - 4.03 2.76 2.90 - 3.08
RECEIVING CLERKS- 4.04 5.55 - - 4.30 - 4.40 - 4.77 3.07 - 4.40
SHIPPING CLERKS-----mmmmmmmmmm - - - 5.20 - 5.69 4.38
SHIPPING AND RECEIVING

CLERKS - - - - - 4.15 3.32 4.29 - - 4.08
L) T Y — 6.15 5.76 6.16 5.94 5.23 6.18 5.24 4.30 6.01 4.16 4.27 4.56 5.24

LIGHT (UNDER i-1/2 TONS)-— - 5.55 - - - 3.30 2.57 4.46 2.94 3.-29

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)-----n-—- 5.00 3.83 3.44 - 4.93 4.71 5.28 3.99 4.28 4.53 5.80

HEAVY (OVER 4 TONS,

TRAILER TYPE)-——---mmmmmmv 6.59 6.43 6.03 6.21 ** 6.69 4.58 - 5.98

HEAVY (UVEK 4 TONS, OTHER

THAN TRAILER TYPE)------—- 4.18 - - - 5.49 - » -
TRUCKERS, POWER (FORKLIFT)-—- 4.17 - - 4.74 - 5.64 3.16 4.37
TRUCKERS. POWER (OTHER

THAN FORKLIFT) - - - - - - - -

WAREHOUSEMEN - -=mm oo memmcmmce 3.66 4.61 4.32 3.69 4.17 4.43
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-SOUTH- CONTINUED

DAYTONA ~ FORT LAUDERDALE- GAINES- GREENSBORO-  GREENVILLE- HonTs-  TTTE JACKSON- ~LEXINGTON- LOUIS-  ""“MELBOURNE-~
OCCUPATION BEACH HOLLYWOOD AND VILLE WINSTON-SALEM- SPARTANBURG ~ HOUSTON VILLE JACKSON VILLE FAYETTE VILLE TITUSVILLE-
WEST PALM BEACH- HIGH POINT COCOA
BOCA RATON
AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY ~ FEBRUARY  DECEMBER  NOVEMBER NOVEMBER AUGUST
ALL WORKERS—
CONTINUED
MAINTENANCE AND POWERPLANT
BOILER TENDERS---------------—- — — — — — - — —
CARPENTERS--- - - - - - $5.15 - $5.32 - - -
ELECTRICIANS------——- - - - - - 5.91 - - - - -
ENGINEERS, STATIONARY- - - - - 4.62 $4.42 5.46 - - -
HELPERS, TRADES----------mmmmm - - - - - 4.02 - - - - - $4.90
MACHINE-TOOL OPERATORS,

TOOLROOM-- - - - - - _ _ ) B ~
machinists-——-—————-————- - - - - - - - - - - - -
MECHANICS, AUTOMOTIVE--------—- 1S. 24 - $5.42 $4.97 5.76 - 5.81 $5.77 $6.12 6.42
MECHANICS - - - - 6.05 - - - - 6.45
MILLWRIGHT S---mmmmmmmmmmm oo - - - - - - -
PAINTERS - - - - - 4.07 - - - - -
PIPEFITTERS--———--———- - - - - - - - - - -
SHEET-METAL WORKERS- - - - - - - -
TOOL AND DIE MAKERS---------—-

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN---------—- — 2.33 — 2.43 2.41 - - 2.40 2.30
JANITORS, PORTERS, AND
CLEANERS=======-===—oomme 12.63 2.49 $2.44 2.63 2.41 2.27 $2.24 2.15 2.24 - 2.43 -
LABORERS, MATERIAL
3.20 3.04 4.64 3.81 3.17 2.75 3.17 - 4.94 -
- - - 3.79 - 2.39 3.47 - 4.94
PACKERS, SHIPPING - - - - 2.66 - - - -
RECEIVING CLERKS- - 3.75 - 3.36 3.26 3.63 3.13 4.10 4.15 4.99 -
SHIPPING CLERKS-------=-------- - - - 3.93 - - - - - -
SHIPPING AND RECEIVING

CLERKS - - - - - - - - - - -
TRUCKDRIVERS ===mmmmm oo oo oo 3.16 4.24 3.67 9.30 4.22 4.57 3.42 4.45 4.42 5.67 5.75 4.56

LIGHT (UNDER 1-1/2 TONS1--- 3.07 - - 2.91 3.12 - 3.83 3.17 2.48 2.33 -

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)--------- - 3.45 - 4.44 3.35 4.96 3.45 4.24 4.07 5.15 5.22 5.37

HEAVY (OVER 4 TONS,

TRAILER TYPE)-----------——- - 5.50 - 5.12 5.01 4.94 - 5.67 5.35 6.33 6.68 -

HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)------—- 5.19 - - 3.97 - - - - - - -
TRUCKERS, POWER (FORKLIFT)--- - 3.88 - - 3.56 3.93 - 4.19 - 4.91 -
TRUCKERS, PUWER (OTHER

THAN FORKLIFT)----mmmmmmmmmme - - - - - - - - - - -

WAREHOUSEMEN-======-=--=mmommmmm 4.81 3.95 2.82 4.63 3.92 4.37 5.08
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NEW  NORFOLK-VIR-  OKLAHOMA RALEIGH- SAN WASHING-
OCCUPATION MEMPHIS MIAMI ORLEANS  GINIA BEACH- cITyY DURHAM ~ RICHMOND  ANTONIO TON AKRON CANTUN CHICAGO CINCINNATI  CLEVELAND
PORTSMOUTH
NOVEMBER ~ OCTOBER  JANUARY MAY AUGUST  FEBRUARY JUNE MAY MARCH  DECEMBER MAY MAY FEBRUARY  SEPTEMBER
ALL WORKERS—
CONTINUED
MAINTENANCE AND POWERPLANT
BOILER TENDERS-------mmmmmmmmmm — — — — — — $3.68 - — $7.15 — -
CARPENTERS---- $5.69 $6.26 - $5.39 ~ $4.47 6.61 8.13 $6.67 $7.41
ELECTRICIANS--—- 6.98 $5.21 5.97 - - 4.64 6.34 - - 7.64 - 6.50
ENGINEERS, STATIONARY- - - 4.77 - - - 4.33 6.42 - 8.02 -
HELPERS, TRADES-—————mmmmmmmmm e - - 3.59 4.11 - $4.94 2.64 3.91 - 5.15 -
MACHINE-TOOL OPERATORS,

TOOLROOM———mmmmmmmmmme e - - - - - - - - - - - - - -
MACHINISTS - - - - - - - - - - - 6.94 - -
MECHANICS, 6.50 5.84 5.33 5.20 $6.45 $5.31 6.06 4.84 6.20 $7.03 $5.54 7.21 6.42 6.67
MECHANICS - 6.01 4.89 6.36 - 6.05 - - 6.78 - 6.41
Y Ty - - - - - - -
PAINTERS 4.44 4.54 5.23 - - - 3.25 5.61 7.88 - 6.48
PIPEFITTERS ~—-mmmmmmmm e e - - - - - - - - 8.66 - -
SHEET-METAL WORKERS- - - - - * - - -
TOOL AND DIE MAKERS---------—

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN--—--—————- — 2.66 2.21 3.24 2.34 2.71 2.20 2.61 2.35 - 3.04 2.35 2.45
JANITORS, PORTERS, AND

CLEANERS —————cmommmmmo 2.28 2.50 2.24 2.42 2.45 2.31 2.52 2.29 2.51 2.64 2.72 3.74 2.53 3.27
LABORERS, MATERIAL

HANDL ING 3.28 3.41 2.72 3.00 3.68 3.33 3.41 2.68 4.21 6.55 4.66 5.61 4.21 4.76
ORDER FILLERS-- - 4.03 3.55 3.06 3.55 5.58 3.96 2.72 5.10 4.73 5.13 4.78 4.36
PACKERS, SHIPPING 3.98 3.36 2.65 - 4.20 - - 3.66 - 4.25 3.96 3.87
RECEIVING CLERKS- 4.67 4.18 3.40 3.57 4.52 3.55 3.68 3.32 4.44 - ~ 5.16 4.78 4.58
SHIPPING CLERKS-—- - - 4.11 3.68 - - - 4.15 - - 5.57 5.02 4.83
SHIPPING AND RECEIVING

CLERKS ~ 3.66 - - - 4.82 4.14 - 5.24 - 4.92
TRUCKDRIVERS =====mmmmmmmmmmmmmem 5.61 4.49 4.18 4.03 5.36 4.36 4.63 3.96 5.28 6.84 5.65 6.77 6.27 6.41

LIGHT IUNDER 1-1/2 TUNS!-— 3.19 3.33 2.58 2.38 3.33 2.31 3.34 2.21 3.76 - - 5.25 - 4.88

MEDIUM 11-1/2 TO AND

INCLUDING 4 TONS!---mmmmmm 5.01 3.94 4.31 3.37 5.06 3.42 3.74 4.24 4.50 6.31 - 6.78 5.01 6.20

HEAVY 10VER 4 TONS,

TRAILER TYPE)-----mmmm——m—— 6.42 5.83 5.38 5.42 6.45 - 5.05 4.14 6.22 6.95 6.21 6. 86 6.59 7.12

HEAVY IUVER 4 TONS, OTHER

THAN TRAILER TYPE)------—- - - - - 4.44 - 4.85 - - 6.71 - -
TRUCKERS, POWER IFORKLIFT)-— 4.08 4.17 3.97 3.68 5.20 3.76 3.88 3.11 5.30 6.34 - 5.69 4.45 5.83
TRUCKERS, POWER (OTHER

THAN FORKLIFT)-mmmmmmmmmmmmmm - - - - 5.86 - -

WAREHOUSEMEN =~ mmmmmmeemmmm o 4.31 3.49 3.26 3.27 3.76 4.08 4.82 5.23 4.98 4.81 5.22

SOUTH— CONTINUED

NORTH CENTRAL
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OCCUPATION

ALL WORKERS—
CONTINUED

MAINTENANCE AND POWERPLANT

BUIiLEK TENDERS-----——————--—-—-
CARPENTERS
ELECTRICIANS - ———————— oo
ENGINEERS, STATIONARY-
HELPERS, TRADES-------———-————-
MACHINE—-TOOL UPERATUKS,
TOOLROOM
MACHINISTS - === ————m oo
MECHANICS, AUTOMOTIVE
MECHANICS
MILLWRIGHTS ——=———————— oo
PAINTERS
PIPEFITTERS - ————————mmmmm
SHEET-METAL WORKERS-
tool and die makers---———————-—

CUSTODIAL AND MATERIAL
MOVEMENT

GUAROS AND WATCHMEN-------———-
JANITORS, PORTERS, AND
CLEANERS === == mm oo mmmmmmmemmm
LABORERS, MATERIAL
HANDL ING —= === mmmc e
ORDER FILLERS---
PACKERS, SHIPPING-----n=mmm=m-
RECEIVING CLERKS-
SHIPPING CLERKS--
SHIPPING AND RECEIVING
CLERKS
TRUCKA RIVERS ==
LIGHT (UNDER 1-1/2 TONS)---
MEDIUM 11-1/2 TO AND
*INCLUDING 4 TONS)---------
HEAVY (OVER 4 TONS,
TRAILER TYPE)----mmmmmmmmm
HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)--------
TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER
THAN FORKLIFT)-mmmmmmmmmemmmm
WAREHOUSEMEN-==-==mmmmmm e

Digitized for FRASER
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COLUMBUS ROCK

OCTOBER

wa

INFNENREN

.72

.77

DAVENPORT- GREEN
ISLAND— DAYTON DETROIT BAY
MOLINE
FEBRUARY DECEMBER  MARCH JULY
— — $5.57 —_
- 6.08 -
- 6.71
- - 6.01 -
- - 5. 52
$6.47 $6.22 6.62 $7.05
- - 7.34 -
— 2.28 3.20 —
3.23 2.68 3.44 —
5.55 4.48 5.24 5.48
- 4.53 5. 54
- 3.36 -
4.48 3.87 4.45 -
- - 5.78 -
- 5.06 5.64 -
5.82 5.93 6.26 6.96
3.47 4.93 -
- 4.83 6.26 -
5.68 6.65 6.53
- - 5.52
4.46 5.40 5.58

NORTH CENTRAL- CONTINUED

INDIAN- KANSAS
APOLIS CITY
OCTOBER SEPTEMBER
- $7.99
3.41
. 6.45
$6.71 7.10
8.14
2.41 2.59
2.85 3.30
4.95 5.49
428 5.20
3.02 4.56
4.39 5.17
- 4.76
4.57 6.16
6.22 6.62
5.24 5.84
6.06 5.87
6.75 7.12
5.14 6.06
6.02 5.78

MILWAUKEE

APRIL

$5.85

6.32
5.70

2.44
2.60

5.23
4.15
4.51
4.40

5.32
6.15
3.85

6.81

5.95
5.08

MINNE- SOUTH

APOLIS- OMAHA SAGINAW ST LOUIS BEND

ST PAUL

JANUARY OCTOBER  NOVEMBER MARCH MARCH

— — $6.13 —

$6.69 $6.70 - -
7.98 7.53 6.75 -
£>266 5.10 - 5.54 ~
- 5.10 -
6.72 6.48 6.30 $6.34
6.50 5.86 -
6.82
2.65 —_ —_ 2.35 -
3.28 2.59 $3.48 2.72 -
5.75 4.46 - 5.43 4.26
5.59 4.55 - 5.42 -
4.86 3.97 - 4.29 -
5.19 4.60 5.16 3.93
5.93 - = 5.26 -
5.62 5.19 5.33
6.35 6.02 4.55 6.33 5.77
5.30 3.46 - 5.07
6.34 6.22 - 6.29 -
6.44 6.75 6.62 ~
5.98 - =
6.10 5.81 5.32 -
5.74 6. 08

TOLEDO

MAY

$5. 88

5.03*

WICHITA

APRIL



MEST

ANAHE INM— DENVER- LOS ANGELES- SALT LAKE SAN SAN FRAN- SEATTLG-
OCCUPATION SANTA ANA-  BILLINGS BOULDER FRESNO LONG BEACH  PORTLAND  SACRAMENTO CITV-OGDEN DIEGO CISCO- SAN JOSE EVERETT
GARDEN GROVE OAKLAND
OCTOBER JuLy DECEMBER JUNE OCTOBER MAY DECEMBER NOVEMBER NOVEMBER MARCH MARCH JANUARY
ALL WORKERS—
CONTINUED
MAINTENANCE ANO PQNERPLAMT
BOILER TENOERS——— ——-mmmmmmmmmmm — - — — — — - —
CARPENTERS----- - - - - *6.48 - - - - *7.39 - -
ELECTRICIANS ——-—————- - *6.63 - *7.25 - 7.06 - - - - 7.38 - -
ENGINEERS, STATIONARY - 5.86 *5.79 7.47 *5.98 - - - 7.23 - *6.06
HELPERS, TRADES-----mmmmmmmmmme - - 5.32 - - - - - - - - -
MACHINE-TOOL OPERATORS,

TOOLROOM ~==mmmmmmmmmmmm e - - - - - - - - - - - -
MACHINISTS - - - - - - - - _ - - -
MECHANICS, 6.28 *6.72 7.23 6.39 7.07 7.07 *7.55 *7.51 *6.04 7.53 *6.78 6.92
MECHANICS - - 6.27 - 6.64 - - 6.31 - 7.03 - 6.07
TR T e ————— - - - - - - - - - - - -
PAINTERS 4.49 - - - 6.51 - - - - 7.97 - -
PIPEFITTERS ~————————— - - - - - - - - - - - -
SHEET-METAL WORKERS- - - - - - - - - - - - - -
TOOL AND DIE MAKERS---------—- « m

CUSTODIAL AND MATERIAL
MOVEMENT
GUARDS AND WATCHMEN—--—--—————— 2.53 — 2.40 — 2.52 2.50 - 2.66 2.46 2.95 2.67
JANITORS, PORTERS, AND

CLEANERS ———-—-mmmmmmmmmmmmme 2.76 2.59 2.89 3.11 3.22 3.63 3.61 2.65 3.40 4.57 3.84 3.64
LABORERS, MATERIAL

HANDL ING 4.61 - 5.13 - 5.86 5.79 6.06 5.32 - 6.10 - 5.90
ORDER FILLERS - - 4.87 - 3.92 5.51 - 3.78 - 6.23 - 5.43
PACKERS, SHIPPING - 3.54 5.01 - 3.82 5.13 - 2.93 - - - 5.31
RECEIVING CLERKS- 5.82 4.18 4.12 - 5.28 5.42 6.12 3.86 4.82 5.80 - 5.60
SHIPPING CLERKS-- - - 4.91 - 4.80 5.83 6.09 - - 5.74 - 5.26
SHIPPING AND RECEIVING

CLERKS 4.82 4.72 - 5.06 6.09 5.62 3.69 4.83 5.70 - 5.90
TRUCKDRIVERS == mmmmmmmmmmmmmmm 6.05 5.83 5.78 4.85 6.17 6.58 7.19 5.23 5.27 6.89 6.54 6.84

LIGHT (UNDER 1-1/2 TONS)-—- - 2.87 3.44 - 5.06 4.56 - 3.25 5.12 4.94 - -

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)-------- 6.57 - 6.04 5.15 5.90 6.41 - 5.54 4.60 6.30 - 6.86

HEAVY (OVER 4 TONS,

TRAILER TYPE)--mmmmmmmmmm 6.75 - 6.62 5.06 6.81 6.88 7.59 5.74 - 7.22 6.76 6.93

HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-------- - - - 6.52 6.71 - - - 7.00 - -
TRUCKERS, POWER (FORKLIFT)--- 6.05 - 5.93 - 6.16 6.43 6.40 4.91 - 6.41 - 6.43
TRUCKERS, POWER (OTHER

THAN FORKLIFT) —mmmmmmmmmmmmm - - - - - - - - - - - -

WAREHOUSEMEN —=~Z-—m o e 5.47 6.27 4.77 5.54 5.98 6.16 4.12 4.24 5.85 5.97 5.75
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NORTHEAST
AL8ANY- BINGHAM- NASSAU- NORTHEAST  PATERSON- PHILA- POUGH-
OCCUPATION SCHENECTADY - TON BOSTON BUFFALO HARTFORD SUFFOLK NEWARK NEW YORK PENNSYL- CLIFTON- DELPHIA PITTSBURGH PORTLAND KEEPSIE
TROY VANIA PASSAIC

SEPTEMBER JULY AUGUST OCTOBER MARCH JUNE JANUARY MAY AUGUST JUNE NOVEMBER JANUARY NOVEMBER JUNE

ALL WORKERS

MAINTENANCE AND POWERPLANT

BOILER TENDERS
CARPENTERS ----- $5.34 $6.38 $6.33 $5.70
“ - “ - 6.57 6.60 * 6.05 *

&

.61 - - - 4.92 - -

HELPERS, TRADES - - - $5.88 - - -
MACHINE-TOOL OPERATORS,

TOOLROOM
MACHINESTS=mmmmmmmmmmmmmmmm o 7.40
MECHANICS, $6.81 $6.42 $6.94 6.75 $6.59 $5.79 6.30 6.90 $6.77 $6.71 6.98 63 $5.88
(Vo N [or ———— 6.58
MILLWRIGHTS
PAINTERS 6.31 _
PIPEFITTERS ~---mmmmmmmmmmm e 5.tt0
SHEET-METAL WORKERS-
TOOL AND DIE MAKERS-----------

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN--———————- 5.20 4.86 4.90
JANITORS, PORTERS, AND

CLEANERS ======-mmmmmm e 4.76 - - 4.63 4.49 - 4.57 .88 4.57 5.05 4.77 4.25 4.76 -
LABORERS, MATERIAL

HANDLING---=---———mmmmm oo 5.15 6.36 5.81 6.00 5.10 6.38 5.72
ORDER FILLERS-----
PACKERS, SHIPPING

IS

SHIPPING AND RECEIVING
CLERKS
TRUCKORIVERS —-==——=—mmm oo 6.91 6.24 6.76 6.62 6.64 6.58 6.54 6.37 7.03 6.45 7.13 6.44 6.12 -
LIGHT (UNDER 1-1/2 TONS)—
MEDIUM (1-1/2 TO AND
INCLUDING A TONS)------——- - - - 6.45 - - -
HEAVY (OVER 4 TONS,
TRAILER TYPE)------——m—m— - - 7.06 7.05 6.93 - 6.71
HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)--———-—- - - 6.79 6.94 - - 6.62 - - - 6.94
TRUCKERS, POWER (FORKLIFT)— - “ 7.11 ~ 6.04 6.25 “ 6.21 6.82
TRUCKERS, POWER (OTHER
THAN FORKLIFT)-----———mmmm——
WAREHOUSEMEN----=-=—————— = ———— - - 5.29 5.90 - - - - - - - - - -

(=2}

.36 - - - - - -

o

.73 - - 7.11 6.64 6.05 -
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NORTHEAST— CONTINUED SOUTH

PROVIDENCE- UTICA- CHATTA- CORPUS DALLAS-
OCCUPATIUN WARWICK- SYRACUSE TRENTON ROME WORCESTER YORK ATLANTA AUSTIN BALTIMORE ~ BIRMINGHAM NOOGA CHRIST I FORT
PAWTUCKET WORTH

JUNE JULY SEPTEMBER JULY MAY FEBRUARY MAY DECEMBER AUGUST MARCH SEPTEMBER JuLY OCTOBER

ALL WORKERS—
continued

MAINTENANCE AND PQWERPLANT

BOILER TENDtRS-----——--——mmmmmm - - — — — — — — — — - - -
CARPENTERS -—---- - - = - - - - - *5.74 - -
ELECTRICIANS -——==———-——~ - - - - - - - ~ *6.51 *6.69
ENGINEERS, STATIONARY- -
HELPERS, TRADES------—————————- - - - - - - *4.19 - - 4.17
MACHINE-TOOL OPERATORS,

TOOLROOM - * - - “ -
MACHINISTS -
MECHANICS, *5.74 *6.66 *6.94 *6.84 - *5.98 *6.36 *5.09 6.82 5.27 5.17 6.40
MECHANICS - - = - - - - - 6.17
MILLWRIGHTS ———————————— === - - - -
PAINTERS - - - - -
PiPEUTTERS - —————————— - - - - - 5.93 - - -
SHEET-METAL WORKERS
TOOL AND DIE MAKERS

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN-------—- v- — - - - — - - — 4.13 - - - 3.86
JANITORS, PORTERS, AND
CLEANERS =m—mmmmmmmmm e - 4.97 4.13 - 4.49 ~ 3.72 3.34
LABORERS, MATERIAL
HANDL ING ———mmmmmmmmm oo 7.09 - 6.60 - 6.00 3.69 -
ORDER FILLERS--
PACKERS, SHIPPING----------==—— - - - - - ~
RECEIVING CLERKS---nmmmmmmemmme - - ~
SHIPPING CLERKS--- - - - -
SHIPPING AND RECEIVING
[0 IR S S — - - - - - - - - - - - - -
TRUCKDR IVERS ~—— - oo o - 6.65 6.95 - 6. 76 6.35 - 6.85 4.86 *6.26 5.22 6.62
LIGHT (UNDER 1-1/2 TONS!-— - - * - -
MEDIUM (1-1/2 TO AND
INCLUDING 4 TUNS)-------— - - - ~ - 0.36 - - 5.16 - 5.60
HEAVY (OVER 4 TONS,
TRAILER TYPE)=---mmommmmmmm 6.67 7.12 6.43 6.90 4.69 - ~
HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)---—--—- - - ~
TRUCKERS, POWER (FORKLIFT)-—- - 5.15 - - 4.97
TRUCKERS, POWER (OTHER *
THAN FORKL IFT)=mmmmmemmmmmem - - - -
WAREHOUSEMEN =~ mmm oo 4.26 4.89

IS

.16

IN

.12

*

o

.88

(2]

.69
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SOUTH— CONTINUED

DAYTONA FORT LAUDERDALE-" GAINES- GREENSBORO- GREENVILLE- HUNTS- JACKSON-  LEXINGTON— LOUIS- MELBOURNE-
OCCUPATION BEACH HOLLYWOOD AND VILLE WINS TON—SALEM- SPARTANBURG HOUSTON VILLE JACKSON VILLE FAYETTE VILLE TITUSVILLE-
WEST PALM BEACH- HIGH POINT COCOA
BOCA RATON

AUGUST APRIL SEPTEMBER AUGUST JUNE APRIL FEBRUARY FEBRUARY DECEMBER NOVEMBER NOVEMBER AUGUST

ALL WORKERS-
CONTINUED

MAINTENANCE AND POWERPLANT

boiler tenders--—--——-———=--———— - - - - _ _ _
carpenters----— - -
ELECTRICIANS —————————— - - - -
ENGINEERS, STATIONARY- - - $4.84 - - -
HELPERS, TRADES---------—————- - 3.98 * -
MACHINE-TOOL OPERATORS,

TOOLROOM- T - - - _

MACHINISTS -
- - $5.41 $4.97 5.83 - - $6.57 $6.66 $6.79 -
6

MECHANICS,
MECHANICS - - B -45
MILLWRIGHT S === mmmmmm e e e - - -

PAINTERS - -

Y LT 1T ———— - - - - °
SHEET-METAL WORKERS
TOOL AND DIE MAKERS

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN-----—————— - - - - _ -
JANITORS, PURTERS, AND
CLEANERS — == omm s - - - 3.54 3.49 - - 3.77 3.16 4.67
LABORERS, MATERIAL
HANDL ING == mmmmm e e oo oo - * 4.70 3.18 *
OROER FILLERS--
PACKERS, SHIPPING- - - - - - - -
RECEIVING CLERKS-- -
SHIPPING CLERKS--- - - - - -
SHIPPING AND RECEIVING
Cl FCRKS—" — ——mmmmmmm e o - - - - - - - - - -
TRUCKDRIVERS —=—mm e - $5.91 - 4.90 4.67 5.77 - 6.03 7.11 6. 65
LIGHT (UNDER 1-1/2 TONS)--—- - - - - - -
MEDIUM (1-1/2 TO AND
INCLUDING A TONS)-------—- - -
HEAVY (OVER 4 TONS,
TRAILER TYPE)--—--mmmmmmmm - -
HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)-------- - - - -
TRUCKERS, POWER (FORKLIFT)-— - - - - 4.03 - -
TRUCKERS, POWER (OTHER
THAN FORKLIFT)=mmmmmmmmmmmmee - - - - “ - «“ -
WAREHOUSEMEN - = — o e 3.94 5.82

o

.24

o

.08 “ 7.10 -

IN

.54

3
=
w
1
IN
©
o
1
o
~
w
~
=
o
o
©
~
*

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



UCCUPATION

ALL WORKERS—
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER IENUFCKi——mmmmmmmmmmmmmm
CARPENTERS----
ELECTRICIANS—————————-—
ENGINEERS, STATIUNARY-
HELPERS,
MACHINE-TOUL OPERATORS,
TOOLROOM--
MACHINISTS
MECHANICS,
MECHANICS
T e —
PA INTERS
] L ;T ——
SHEET—Mt TAL WORKERS-
TOOL AND DIE MAKERS----mmmmmmm

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN--—-———————
JANITORS, PORTERS, AND
CL EANER
LABORERS,
HANDL ING

MATERIAL

SHIPPING AND RECEIVING
CLERKS
TRUCKORIVERS —==——==——mm e
LIGHT (UNDER 1-1/2 TONS)--—-
MEDIUM (1-1/2 TO AND
INCLUDING 4 TONS)---——————-
heavy (uver 4 tons,
trailer type)---——-———-———--
HEAVY (OVER 4 TUNS, OTHER
THAN TRAILER TYPE)-
truckers, power (fForklift)—
TRUCKerS, POWER (OTHER
THAN FORKLIFT)-—---mmmmmmm———
WAREHOUSEMEN -—-—-———————————————

Digitized for FRASER
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MEMPHIS

NOVEMBER

7.01

7.06

MITAMI

OCTOBER

5.94

5.00
6.98

NEW

ORLEANS

JANUARY

5.80
3.75

5.75

5.03

SOUTH- CONTINUED NORTH CENTRAL

NORFOLK-VIR- OKLAHOMA JTALE 1GH— SAN  WASHING-
GINIA BEACH-  CITY DURHAM  RICHMOND  ANTONIO TON AKRON  CANTON  CHICAGO CTNCINNATI
PORTSMOUTH
MAY AUGUST  FEBRUARY  JUNE MAY MARCH  DECEMBER MAY MAY FEBRUARY
*5.05 - - - *6.14 *5.20
6.02 - - - - - - - - 6.25
: - - - - - - - 7.40 -
4.25 - - *5.11 - - - . -
- - - - - - - - 7.20 -
5.36 *6.52 *5.24 6.19 *5.53 *6.23 *7.06 *5.54 7.24 6.67
6.4b : - - - : : -
- - - - - - - - 6.22 -
4.49 _ _ - _ 4.43 - 5.15 -
3.55 3.24 ~ 3.55 2.60 4.16 4.25 4.11 4.87 3.59
- - - 3.78 - 4.99 7.15 - 6.39 6.53
- - - - - - - - 5.75 -
5.33 6.70 5.73 4.92 5.62 5.99 7.09 - 6.83 6.71
- 6.57 ~ 4.46 5.79 5.06 - - 6.66 6.56
5.55 6.69 5.72 4.98 5.35 - 7.08 - 6.89 6.76
- - 6.26 - - 6.68 -
4.34 - - - - - - 6.09 -
9.01 N 6.42

CLEVELAND

SEPTEMBER

*6.

.74



NORTH CENTRAL— CONTINUED

DAVENPORT- GREEN INDIAN- KANSAS MINNE- SOUTH
OCCURAT ION COLUMBUS ROCK ISLAND— DAYTON DETROIT BAY APOLIS CITY MILWAUKEE  APOLIS— OMAHA SAGINAW ST LOUIS BEND TOLEDO WICHITA
MOLINE ST PAUL

OCTOBER FEBRUARY DECEMBER  MARCH JuLyY UCTOBER SEPTEMBER APRIL JANUARY OCTOBER NOVEMBER MARCH MARCH MAY APRIL

ALL WORKERS-
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS-----mmmmmmmmmemm — - —

CARPENTERS---- - - $5.46 - - - $5.58 $3.47 - - - - - -
CLECTRICIANS —=———————— - - - - - - - - - - - - - $5.94 -
ENGINEERS, STATIONARY- - - - - - - 6.32 - - $5.13 - -
HELPERS, TRADES - - - 6.06 - - - - 5 92 _ - : - _ -
MACHINE-TOOL OPERATORS,

TOOLROOM
MACHINISTS
MECHANICS, 16.86 $6.38 $6.27 6.61 $7.07 $6.77 $7.26 6.30
MECHANICS - - - - - -
MILLWRIGHTS=mmmmmmmm e * - - - - - - - -
PAINTERS - - - - - - - - - - - - - - -
PIPEFITTERS =-mmmmmmmmmmmmmmmme e - - - - - - _ _ _ _ - - - _ -
SHEET-METAL WORKERS- _
TOOL AND DIE MAKERS---------—- " . - “ ~ -

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN--———==—-——- —_ —_ —_
JANITORS, PORTERS, AND
CLEANtRS ——————————m -
LABORtRS, MATERIAL
HANDLING--===——————mm oo
ORDER FILLERS--
PACKERS, SHIPPING-------——--——- - - - - - - - - - - - - - - -
RECEIVING CLERKS-- = - - - - - - - - — - - - - -
shipping clerks-
SHIPPING AND RECEIVING
CLERKS - - 5.92 - - - - - - - - - - _
TRUCKDRIVERS ——===————— e 6.60 6.68 6.64 6.59 7.09 7.07 7.07 6.46 6.57 7.04 - 6.57 6.80 6.38 -
LIGHT IUNDER 1-1/2 TONS)-— - - - - - 7.03 - - - - - - - - -
MEDIUM 11-1/2 TO AND
INCLUDING 4 TONS)----—-————- - - - 6.84 - - 6.54 6.92 - - - - -
HEAVY (OVER 4 TONS,
TRAILER TYPE)--------mmmmmm 7.20 6.33 - 7.15 - 6.85 6.48 7.12 - 6.69 - - -
HEAVY (UVER 4 TONS, OTHER
THAN TRAILER TYPE)----————- - - - - - 7.21 - 6.01 - _ - 6. 19 - - -
TRUCKERS, POWER (FORKLIFT)-— - - - - - - - - - - - 6.26 - - -
TRUCKERS, POWER (OTHER
THAN FORKLIFT)--—-=-mmmmmm— -
WAREHOUSEMEN-—=====———————m e 3.60 6.01 6.56 4.69

o
o
o
|
|

5.41 5.32 - 4.12 - —

w
©
w
I
w
N
IN
N
~
IN
o]
©
|
IN
w
=
[&]
N
o
w
©
<

4.69 4.35 - 4.56 - 4.47 3.68
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OCCUPATION

ALL WORKERS- i
CONTINUED

MAINTENANCE AND POWERPLANT

BOILER TENDERS---mmmmmmmmmmmmem
CARPENTERS----
ELECTRICIANS-- -
ENGINEERS, STATIONARY-----———-
HELPERS, TRADES=-mmmmmmmmmmmmmm
MACHINE-TOOL OPERATORS,
TOOLROOM
MACHINISTS
MECHANICS,
MECHANICS
MILLWRIGHTS ———— e
PAINTERS
PIPEFITTERS —————— e
SHEET-METAL WORKERS
TOOL AND DIE MAKERS

AUTOMOTIVE---------

CUSTODIAL AND MATERIAL
MOVEMENT

GUARDS ANO WATCHMEN— --mm-me-
JANITORS, PORTERS, ANU
CLEANERS ~————— oo
LABORERS, MATERIAL
N
ORDER FILLERS---- -
PACKERS, SHIPPING- -
RECEIVING CLERKS--
SHIPPING CLERKS---
SHIPPING AND RECEIVING
CLERKS
BT L V71—
LIGHT (UNDER 1-1/2 TUNSI-—-
MEDIUM (1-1/2 TO AND
INCLUDING 4 TONS)-------—-
HEAVY (OVER 4 TONS,
TRAILER TYPE)--m-mmmmmmmmmm
HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)------—-
TRUCKERS, POWER (FORKLIFT)-—
TRUCKERS, POWER (OTHER
THAN FORKLIFT)-—mmmmmmommmem
WAREHOUSEMEN ———————cocmmm e

Digitized for FRASER
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ANAHE IH-
SANTA ANA-
GARDEN GROVE

OCTOBER

BILLINGS

JuLy

OENVER-
BOULDER

DECEMBER

FRESNO

JUNE

LOS ANGELES-
LONG BEACH

OCTOBER

$7.

o o o

NN N o

.49
.05

92

.09

.03
.25

.33

WEST

SALT LAKE SAN SAN FRAN-
PORTLAND SACRAMENTO CITY-0GDEN DIEGO CISCo-
OAKLAND
MAY DECEMBER NOVEMBER NOVEMBER MARCH
- - - $7.01
- - 7.57
$7.09 $7.62 $7.60 $5.99 7.59
— — —_ — 5.74
4.32 - 4.36 - 4.68
6.24 6.34 - 7.09
6.72 - 6.26 6.69 6.96
5.98 6.83 -
6.80 7.51 7.09 - 7.04
6.73 - - 7.04
- 6.71 - 7.04
6.28

SAN JOSE

MARCH

SEATTLE-
EVERETT

JANUARY

6.86

6.96



Table A-12. Percent increases in average hourly earnings for selected occupational groups in all industries, manufacturing,
and nonmanufacturing, adjusted for employment shifts, January—December 19754

All industries Manufacturing Nonmanufacturing
. Elect i . i N ic' i R N i B
Metropolitan area O ffice e;artuanlc Industrial rizlllr:ig Unskilled O ffice Eleztartoanlc Industrial Sk'_”etd Unskilled O ffice Eleztartr;nlc Industrial Unskilled
P clerical B nurses plant clerical B nurses mainte- plant clerical R nurses lant
processing nance processing nance processing P
(men and (men and workers (men and (men and workersi (men and (men and workers
women) (men and women) trades (men) women) (men and women) trades women) (men and women)
women) (men) women) (men) (men) women) (men)
Northeast
Albany—Schenectady—T roy - . - 8.6 9.3 7.7 9.8 10.2 7.7 10.9 9.4 7.6
Binghamton. 7.5 6.1 7.7 7.5 7.2 - 5.9 7.7 7.5 9.5 - - - -
Roston 8.1 6.3 9.2 7.9 8.2 7.7 7.7 9.9 7.6 8.4 8.3 5.5 7.8 8.2
Buffalo 8.1 7.7 10.6 9.9 8.9 9.2 9.0 12.0 10.1 9.9 6.5 - - 6.4
Hartford — — — n (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5)
zassauk—sllffﬂlk _— t5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5)
ewark___ n (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5)
New York - — (5) (%) (5) (5) (5) (> ) (5) (5) n (5) (5) ©) (5)
Northeast Pennsylvania . 6.7 - 7.1 6.6 7.6 8.1 6.5 7.2 8.3 5.9 6.8
Paterson—Clifton-Passaic... R (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5) (5)
Philadelphia___ . 7.9 8.1 8.6 9.5 9.2 8.3 6.8 8.5 10.3 10.2 7.6 8.8 8.6 8.3
Pittsburgh 11.1 11.3 13.1 13.7 11.3 12.7 12.0 13.5 14.4 14.5 9.3 10.1 - 6.6
Portland e e 7.6 - - 9.0 11.2 - - - 8.4 9.8 7.7 - - 12.5
Poughkeepsie = — - (5) (5) (5) (5) () (5) (5) (5) (5) () H () (5) (5)
Providence—Warwick—Pawtucket 8.1 7.0 7.8 8.2 6.8 7.1 - 7.3 7.6 7.5 9.0 5.5
Syracuse 7.2 7.2 7.3 8.1 6.9 7.8 7.1 7.5 7.9 7.3 6.9 - - 6.0
Trenton 8.1 8.8 6.8 7.2 8.7 7.5 - 6.8 7.1 8.3 - - - -
Utica—Rom e (5) (5) (5) (9) (5) (5) (5) ®) (5) (5) (5) (5) (5) (5)
Worcester __ 8.4 9.3 10.3 9.2 55 10.6 ‘9.3 4.7 - 9.5 7.7
York 9.6 - 5.1 10.5 9.4 9.5 - - 11.3 9.7 - - - 8.9
South
Atlanta 10.2 10.6 12.2 10.2 8.3 11.2 11.1 11.5 10.0 10.3 10.1 7.3
Austin 8.8 7.6 - - 8.0 - - - - 7.8 8.7 - - -
Baltimore 9.4 8.5 10.5 11.3 11.6 11.3 10.5 10.2 12.5 14.6 8.4 7.7 a 9.0
Birmingham 9.6 8.9 10.3 14.1 14.3 - - 10.6 14.8 14.9 9.3 8.3 - 14.5
Chattanooga _ _ o 7.5 7.3 - 8.1 7.7 - - - 8.1 8.7 7.3 6.5 - 3.9
Corpus Christi _ - - - 13.8 9.2 - - - 14.2 11.4 - - - 7.3
Dallas—ort Worth 8.2 9.2 9.3 8.8 8.9 7.4 8.6 9.6 8.6 7.5 8.6 9.2 - 9-1
Daytona Beach . (%) (5) (©) (%) (%) (5) (5) (%) (5) (5) (%) (%) (5) (5)
Fort Lauderdale—Hollywood and West
Palm Beach—Boca Raton .. 8.6 - - 9.4 9.8 - - - 8.4 _ 8.4 - - 8.2
Gainesville - - - 11.6 - - - - - - - - 7.5
Greensboro—Winston-Salem”~High Point 7.3 4.6 10.0 8.2 10.5 8.1 7.1 10.0 8.8 9.9 6.4 2.4 - 11.3
Greenville—Spartanburg (5) H (5) (5) (5) (5) (5) (5) (5) (> (5) (5) (5) (5)
Houston 11.9 10.6 12.4 13.1 12.5 12.7 - 12.2 14.4 12.6 11.6 10.0 - 12.5
Huntsville 6.9 - - 8.0 12.1 - - - - 9.5 - - - -
.Tackson . . 8.3 - - 7.7 13.3 - - - 7.8 12.2 8.1 - - 14.9
Jacksonville .o _ 9.3 6.7 9.7 7.1 4.9 - - — 7.7 9.6 9.4 6.6 — 1.7
Lexington-Fayette . 7.9 - - 10.0 5.8 - - - 9.7 7.5 7.2 - -
Louisville 8.9 6.8 8.3 8.9 9.1 8.0 - 8.3 8.8 9.0 9.6 7.1 - 9.4
Melbourne—Titusville—Cocoa _ 7.5 - - 14.6 - - - - - — - - -
Memphis 7.6 4.1 8.7 9.2 9.0 8.6 - - 9.5 9.1 7.3 3.5 - 9.6
Miami__ 6.8 3.5 - 7.3 6.5 7.1 - - - 6.0 6.8 3.3 - 6.5
New Orleans . . 9.1 7.2 - 8.9 11.5 - - - 10.3 9.8 8.8 7.6 - 12.0
Norfolk—Virginia Beach-Portsmouth (5) (5) (5) (5) (5) (5 (5) (5) (5) (5) (5) (5) (5) (5)
Oklahoma Citv 8.8 7.6 - 8.7 10.6 8.9 - - 9.8 13.2 8.8 - 9.6
Raleigh-Durham . (5) (5) (5) (5) (5) (5) (5) (5) (5) (5 (5) (5) (5) (5)
Richmond _ 9.0 7.3 10.0 11.8 12.5 10.0 7.5 10.5 13.1 12.5 8.6 7.5 - 125
San Antonio . 8.6 2.6 - 6.6 8.8 - - - - 9.2 8.5 2.8 - 9.1
Washington 7.8 7.9 6.6 9.5 7.9 11.3 15.2 7.7 7.9 7.1

See footnotes at end of B-series tables.
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Table A-12. Percent increases in average hourly earnings for selected occupational groups in all industries, manufacturing,
and nonmanufacturing, adjusted for employment shifts, January—December 1975 — Continued

Metropolitan area

North Central

Akron
Canton
Chicago
Cincinnati___
Cleveland

Columbus
Davenport—Rock Island—M oline
Dayton

Detroit
Green Bay.

Indianapolis
Kansas Citv
Milwaukee_
Minneapolis—St. Paul ,,
Omaha
Saginaw

St. Louis
South Bend
Toledo

W ichita

West

Anaheim—Santa Ana—Garden Grove
Billings
Denver—Boulder

Fresno

Los Angeles—Long Beach.
Portland

Sacramento

Salt Lake City—Ogden
San Diego___
San Francisco—Oakland
San Jose
Seattle—Everett

See footnotes at end of B-series tables.

NOTE: Data not comparable to previously published trend estimates.
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Office
clerical
(iyien and
women)

6.3
11.9
8.5
9.1
8.0
10s0
10.7
7.2
10.5
10.1
8.4
8.8
9.5
8.6
8.8
7.9
9.0
6.1
10.2
9.6

8.1
6.5
9.0
(5)
8.6
-0.3
8.3
9.0
8.5
10.0
10.7
9.4

A1l industries

Electronic
data
processing
(men and
women)

5.9
11.4
7.6
10.1
8.4
6.6
111
7.4
9.5

7.6
8.7
9.3
8.4
9.6

9.2
8.7
7.5
10.1

6.2

6.6
(5)
8.2

10.4

8.1
7.7
9.2
9.0
10.8

Industrial Sk'.“ed
mainte-
nurses

(men and nance
women) trades
(men)

7.7 5.2
14.1 13.0
9.6 10.2
10.4 10.2
8.9 8.1
10.0 9.5
10.4 12.4
10.6 6.8
13.0 10.4

- 9.6

9.2 8.7
10.8 10.5
10.3 11.2
7.8 9.2

- 9.1
11.1 9.7
6.8 8.5
11.7 10.2
5.8 9.4
8.7

16.8

7.8 8.7

n (5)
9.2 8.2

- 10.6

- 8.7

- 9.2
11.4 10.4
11.9 11.4
10.6 13.2
12.4 11.6

For details, see appendix A.

Unskilled

plant

workers
(men)

6.0
12.9
9.8
11.7
8.9
8.9
12.6
7.6
11.4
9.2
9.6
9.7
9.6
9.3
9.6
10.1
9.2
8.1
9.5
10.3

Office

clerical
(men and
women)

6.2
13.3
9.0
8.9
8.3
8.4
10.4
7.4
12.3
115
8.5
9.3
9.4
7.7

10.0

5.2
10.8
10.3

8.6

9.2
(5)
8.7

10.8

7.8
10.0
12.2
10.6

Manufacturing

Electronic

data Industrial
. nurses

et men
women)

women)

5.6 7.5
- 14.1
9.6 9.4
9.5 11.0
7.8 9.2
- 9.8
j— 10.4
8.3 10.6
9.7 13.0
9.4 9.2
— 11.3
9.3 10.5
6.9 6.5
8.8 11.4
—_ 6.9
8.6 11.8
5.7
- 5.8
(5) )
10.0 9.3
8.6 11.6
10.9 12.8
9.1 10.3

Skilled
mainte-
nance
trades
(men)

5.0
13.3
10.8
10.6

8.3
10.3
12.5

6.6
10.5

9.3

9.1
11.1
119

9.0
10.0

10.1
8.7
10.8
9.0

8.7

8.9
(5)
8.5
11.3
8.7
9.3
10.0
11.7
12.7
11.7

Nonmanufacturing

Unskilled  Office  E1eSIrONIC gy qqriq
plant clerical ata. nurses
workers (men and processing (men and

(men and
(men) women) women) women)
6.1 6.5
14.2
10.6 8.1 6.5 10.2
10.6 9.4 10.7
8.6 7.7 8.7
8.4 10.7 6.2
13.1 10.9
8.7 6.6
12.4 8.9 9.7
8.5
10.1 8.4 6.5
10.4 8.7 8.4
12.3 9.6 9.6
9.3 9.0 10.2
8.8 8.6 9.4
10.5 8.1 95
7.3 7.3
12.1 8.7
8.9 8.5 - -
7.5
7.1
6.2 8.8
(5) Is) s\ ts\
7.2 8.6 7.1 88
i 10.0
7.9 7.6
8.0 9.5 7.9
7.7 6.5
9.3 9.2 8.8
111 11.2
10.9 8.3 11.3

Unskilled

plant
workers
(men)

6.0
7.0
9.3

.
© wo
9o

10.0

10.4
5.9
11.0

9.5
\)

-107



OCCUPATION AND GRADE

ALL WORKERS

BILLERS, MACHINE

BILLING MACHINE-—————----——-
BOOKKEEPING MACHINE---------

BOOKKEEPING-MACHINE OPERATORS
CLASS A

CLASS B

CLERKS

ACCOUNTING, CLASS A-——— —
ACCOUNTING, CLASS B -

FILE, CLASS A----—-
FILE, CLASS B--
FILE, CLASS C--mmmmmmmmmmmm
ORDE R

PAYROLL
KEYPUNCH OPERATORS
CLASS A——mmmmmmmmmmmmee 2
CLASS B

MESSENGERS

SECRETARIES ~—--mmmmmmmmmm oo

CLASS A
CLASS B

CLASS C

CLASS D

STENOGRAPHERS, GENERAL---------
STENOGRAPHERS, SENIOR----------
SWITCHBOARD OPERATORS-------——-

CLASS A
CLASS B

SWITCHBOARD OPERATOR-

RECEPTIONI STS---——mm—mmommmo

TABULATING-MACHINE OPERATORS

CLASS A

CLASS 3
CLASS C

TRANSCRIBI NG-MACHINE

OPERATORS, GENERAL-----—————-

TYPISTS
CLASS A

CLASS B
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ALBANY-

SCHENECTADY -

TROY

SEPTEMBER

1153 .00
122.00

168 .00
136.00

126.50
101.00
135.00
129.50

156.00
127.50
123.00
169.00
191.50
188 .00
166.00
148.50
140.00
154.50
148.50
132.00

123.50

126.50

150.50
112.00

BINGHAMTON

JULY

$131.00
107.50

97.00
107.00
110.50

147.50
114.00
99.00
179.50
207.00
203.00
180.50
140. 00
135.50
148.50
138.00

97. 00
109.00

110.00

BOSTON

AUGUST

tl17.00
134.50

150.00
127 .00

161.50
129.00
124.00
107 .00
105.00
145.00
141 .50

139.00
124.00
107.00
166 .00
201.00
182.00
167.50
153.00
141.00
154.50
139.50
120.50

131 .00
152.00
130.50

131 .50
114.00

BUFFALO

OCTOBER

$145.00

116.00

183.50
133.00

111.50
140.50
179.50

165. 00
125.50
116.50
171.00
191.00
193.00
175.00
147.50
142.50
159.50

161.00
121.50

124.50

129.50

138.00
116.00

NORTHEAST
NORTHEAST

PENNSYLVANIA PHIL AOELPHIA

AUGUST

$91.00
92.50

133.50
105.00

120.00
105.00

104.50

86.00
125.50
115.00

119.00
112.50
91.00
139.00
143 .00
149.00
139.50
126.00
112.00
130.00
103.00

109.50

110.00

140.50
99.00

NOVEMBER

$138.50
121.00

144.50
120.00

160.50
133.00
129.50
107.50

98.50
140.00
151.50

147.50
128.50
112.50
167.50
204.50
183.50
170. 00
147.50
139.50
155.50
149.00
128.50

128.00
224.50
169.50
153.00
125.50

129.50
112 .50

PORTLAND

NOVEMB ER

$103.00

107.00

157.50
124.50

85.00
127.00
128.00

125.00
113.00
111.00
143.00

156.00
136.00
131.00
122.00
130.50
109.00

105.00

117.00

97.00

SYRACUSE

JULY

$99.50

120.50

151 .00
114.50

93.00
144.00
143.50

147.50
120.00
104.00
162.50
204.00
172.00
171.00
150.00
135.50
148.50
133.50

122.00

132.50
112.50

TRENTON

SEPTEMBER

$116 .00

162. 50
141.50
112.50
105.50
160.50
145.00

135.50
126.00
113.00
165. 50

186.00
169.00
148.00
140.00
145.00
130.00

131.50

125.00

126.00
113.50

AUSTIN

DECEMBER

$108. 50

141. 00
108.50
123.50
105. 50
100.50
125.00
112. 50

134. 50
106. 50

147. 00
175.00
160.00
150. 00
123.00
115. 00
146.00

131. 00
95.00

108. 00

111.00
102. 50

SOUTH
BALT IMORE CHATTANOOGA
AUGUST SEPTEMBER

$124.00 $90.50
- 123.00
126.50 109.50
169.50 143.00
135.00 114.00
152 .00 112.00
114.00 97.00
101.50 91.00
126 .50 131.50
175.00 131.50
152.00 138.00
130.50 110.50
110 .00 102.50
159.50 144.50
172.50 167.50
172.00 150.50
159.00 156.00
143.00 133.50
147.50 124.00
140.50 137.50

140.00 -
121.50 100.00
126.00 114.50

179.00 -
117.50 109.50
135.50 114.50
109.50 105.00

CORPUS
CHRISTI

JULY

$143.00
103.50

125.50

133.50
103.50
145.50
145.00
150.50
136. 00
133.00
96.50

99.00

113.50



OCCUPATION AND GRADE

ALL WORKERS-
CONTINUED

BILLERS, MACHINE
BILLING MACHINE------————————-
BOOKKEEPING MACHINE--—-——-——-—-
BOOKKEEPING-MACHINE OPERATORS
CLASS A

CLERKS
ACCOUNTING,
ACCOUNT ING,

CLASS A----mmmmm
CLASS B

PAYROLL
KEYPUNCH OPERATORS
CLASS A
CLASS B
MESSENGERS
SECRETARIES
CLASS A-——————mmmmmm —
CLASS B
CLASS C

STENOGRAPHERS, GENERAL -
STENOGRAPHERS, SENIOR-
SWITCHBOARD OPERATORS-

SWITCHBOARD OPERATOR-
RECEPTIONISTS -——=—mmmmmmm oo
TABULATING-MACHINE OPERATORS
CLASS A
CLASS Q- ——
CLASS C
TRAN SCRIBING-MACHINE
OPERATORS, GENERAL---—-—-------
TYPISTS

CLASS Bom—mmmmmmmmmmmmmmme e —
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DALLAS-
FORT WORTH

OCTOBER

$124.50
118.50

129.00
112.50

162.50
119.50
121.50
106.50

91.00
139.00
140.50

142.50
120. 50
101.00
160.50
177.50
170.00
160.00
149.00
140.50
167.00

139.50
104.00

123.50
148.50
124.50

127.00
111.00

DAYTONA
BEACH

AUGUST

$158.00
111. 50

GA INESV ILLE WINSTON-SALEM-

SEPTEMBER

$119.00

139. 00

-GREENSBORO-
HIGH POINT

AUGUST

$143.50

137.00
121.50

142.50
123.00
137.00
107.50
103.00

139.00

150.00
117.50
109.50
147.50
162.00
150.50
149.50
136.50
139.50
143.00
116.50

116.50

133 .50
121.00

SOUTH- -CONTINUED

JACKSONVILLE

DECEMBER

$146. 50

121.00

147.50
116.00

122.50

90.50
120.50
138.50

141.50
126.50
103.50
151.50
182.50
163.50
152.00
139. 00
156.50
156.00
105. 00

115.00

115.50

119.50
105. 50

L EX INGT ON-
FAYETTE

NOVEMBER

$150.50
114.00

107.50
138.00
120.00

146.00
116.00
100.00
157.00
183.00
172.50
174.50
129.50
135.00
148.50

98.50

122.00

120.50

LOUI SV ILLE

NOV EM BER

$133.00
94. 50

146. 50
115. 00

182. 50
133.00

112. 50
85.50

138. 00

143. 50
122.00
108. 50
157. 00
167.50
161. 00
163. 50
146. 50
143. 00
160.00
115. 00

116.00

161.50

144. 00
109.00

MELBOURNE-
TITUSVI LLE-  MEMPHIS MIAMI
COCOA
AUGUST NOVEMBER OCTOBER
- $127.00 $152 .50
- 121.00 128.50
- - 162 .50
105.50 129.00
$142.50 151.00 167.00
127.50 120.00 137.50
111.50 109.50
- 98.50 96.50
- 135.50 124 .00
151.00 136.50
155.00 138.00 146 .50
124.56 120.50 129.00
- 104.50 114.00
168. 50 143.00 163.00
- 156.00 195.50
182.50 147.50 174 .50
176.50 157.50 156.00
151.00 127.00 143.00
139.50 139.00 147.00
160.00 160.00 162.50
116.00 -
- - 154.50
- 113.00 106.50
91.0C 119.00 127.00
116.50
152.00 137.50 140 .00
112.50 134.00 113.50

OKLAHOMA
CITY

AUGUST

$10 1.50

109.00

118.00

113.00
97.00

NORTH CENTRAL

AKRON

DECEMBER

$12 8.50

181.00
142.50
146.50
111.50

99.00
169.00
161.50

170.00
134.50
109.00
168.50
205.50
185.50
16 5.00
145.50
135.50
162.50

172.00
120.50

132.00

144.00

139.50
115.50

CLEVELAND

SEPTEMBER

$128.50
132.50

141.00
128.50

160.00
127.00
133.50
115. 00
101. 00
142.50
159.00

147.50
135.50
120. 50
167.00
206. 50
180.50
164.50
148. 00
139.50
165.00
135.50

124.50
170.50
127.00

138.00
117.50



OCCUPATION AND GRADE

ALL WORKERS-

CONTINUED
BILLERS, MACHINE
BILLING MACHINE-r-———-----—- S—
BOOKKEEPING MACHINE------——-
BOOKKEEPING-MACHINE OPERATORS
CLASS A
CLASS B E
CLERKS
ACCOUNTING,
ACCOUNTING,
FILE, CLASS A--——-mmmmmom
FILE, CLASS B-----——mmmmmooe
file, class c-—-————————————-
QRDER
PAYROLL
KEYPUNCH OPERATORS
CLASS A
CLASS B-———mm oo —
MESSENGERS
SECRETARIE S
CLASS A-mmmmmmmmmmmmmmmmm
CLASS 6
CIASS C
CLASS 0
STENOGRAPHERS, GENERAL---—-————-

STENOGRAPHERS, SENIOR-- -
SWITCHBOARD OPERATORS- -
CLASS A———— — — ——
CLASS Bo———mm — —mmmmmmm = —
SWITCHBOARD OPERATOR-
I oI ) e —
TABULATING-MACHINE OPERATORS
CLASS A
CLASS B-
CLASS C -
TRAN SCRIBING-MaCHINE
OPERATORS, GENERAL-----—-———-
TYPI STS
CLASS A
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COLUMBUS

OCTOBER

$127 .BO
121.00

157.50
119.50
134.50
105.50

86.50
125.50
150.00

140.50
114.50
100.00
154.00
186.00
166.00
160.00
137 .50
129.50
153.50

136.00
116.00

120.50

117.00

123.50
104.50

DAYTON

DECEMBER

$123.00

152.50
126.00

182.50
12 C.50

125.00
95. 50
135.00
15C.50

150.00
137.50
10 1.50
1d 1.50
205. 50
192.00
184.00
154.00
135.50
17C. 00
13 1.00

12 C. 00

154. 00
109.00

NORTH CENTRAL- CONTINUED

KANSAS
GREEN BAY INDIANAPOLIS CITY
JULY OCTOBER S EPT EMBER
$164. 00 $166.00
- - 151. 50
127.00 118.00
$164.50 153.50 172. 00
114.50 118.50 126.00
140. 50 142. 50
110 .50 114.00 107.00
- 95.50 92.00
158 .00 136.00 139. 00
159 .00 150.00 157.00
119 .50 153.00 150.50
99.00 125.00 130.00
~ 107. 00 108. 00
138 .50 177.50 160.00
- 209.50 197.50
154 .00 190.00 166. 00
164.00 184.00 160.50
120.50 154.00 145.50
123 .00 133.50 138.50
142.00 165.50 161.00
149.50 140.50
~ 118.00 118. 00
113.50 124.00 128.50
- 188.00 ~
- 112.00 115. 50
137.00 128.00 130.50
119.50 102.50 110. 50

OMAHA

OCTOBER

$137.00
116.50

160.00
122.00
149.50
109.50

89.00
133.50
169.50

143.50
117.50
103.00
155.00
189.00
166.50
147.00
138.00
130.00
165.00
114.50

116.00

120.00

121.50
103.50

SAGINAW

NOVEMBER

$177.50
135.50

116.00
131.00
159.50

155.50
169.00

199.50

216.50
206.50
173.50
169.50
168.00
167.50

132.00

169.00
126.00

ANAHE IM-
SANTA ANA-
GARDEN.GROVE

OCTO BER

£161.00
134.50

118.00
101 .00
150.00
158.50

159.00
134.50
122 .00
179.00
204.50
192.50
189.00
157 .50
156.00
165 .50
141 .00

129.50

124 .00

132.00
117 .50

BILLINGS

JULY

$110.50
93. 00

149.50
106. 00

115.00
82. 50

150. 50

114.50
95. 50

138. 00
145.50
139. 50
122.00
156.50
145.00
102.50

104. 50

DENVER-
BOULDER

DECEMBER

$145.50

128.00

129.00
105.00

WEST

LOS ANGELES-
LONG BEACH

OCTOBER

$199.50

166.50
144 .00

164.50
139 .00
142 .50.
134.50
102 .00
155.00
171 .50

161 .00
144 .50
117 .50
130.50
216 .50
198 .50
185.50
162 .00
152.50
165 .50

154.50
131 .00

143.00
186.00
137.00

141.00
120.50

SALT LAKE
SACRAMENTO CITY-OGDEN SAN DIEGO

DECEMBER NOVEMBER  NOVEMBER

- $118.00 -

- 108.00 -

$143.50 123.00 -

- 107. 00 -
164.50 158.00 $157.50
136.50 105.00 124. 50
114. 00 103.50 -

98.00 - 89. 50
157.00 159.00 140.50
171.50 140.50 150. 00
161.50 140.00 150.50
122.00 118. 50 132. 50

- 95.50 113.00
176.00 156.00 173.50
201. 50 157.50 188.00
183.00 164.50 191.50
180.50 165.00 174.50
156.50 144.50 161. 50
156.50 126.50 149.00
144.50 138. 50 158.00
113.50 - 114.50

- 139.50 -

- 104.00 -
128.50 115.00 127.00
- 116.50 -
120.00 124.50 139.50
115. 00 105.00 107.50



OCCUPATION AND GRADE

ALL WORKERS

BILLERS, MACHINE
BILLING MACHINE-——------————
BOOKKEEPING MACHINE-----—-———
BOOKKEE PING-MACHINE OPERATORS

CLERKS
ACCOUNT INC,
ACCOUNTING,
FILE, GLASS
FILE, CLASS
FILE, CLASS
ORDER
PAYROLL

KEYPUNCH OPERATORS
CLASS A

CLASS B
MESSENGERS
SECRETARIES ——————mm e

CLASS A

CLASS B

CLASS C

CLASS D
STENOGRAPHERS, GENERAL---------
STENOGRAPHERS, SENIOR--
SWITCHBOARC OPERATORS-----=----

o] YT —
SW IT CHBCAFnc operator-
RECEPTIONISTS-mmommmmmmmmmmmmm
TABULATING-MACHINE OPERATORS
CLASS A——" —~ wm- — t "m
CLASS B
C,ASS C---—-—mmmm - —— -

TRANSCRIBING-HACHINE
OPERATORS, GENERAL---———-——-—-
TYPISTS
CLASS A

t,ss
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ALBANY -
SCHENECTADY -
TROY

SEPTEMBER

$163.00
130.50

133.00

144 .00
135.50

129.50
120.50

BINGHAMTON

JUuLY

$128.00
107.50

107.50

147.50
114.50

179.00
212.50
201. 50
180.00
132.50
151.50

136.50

107.00

BOSTON

AJGUST

$158.50
133.00
128.00
115.00
99.00
140.00
137.00

135.50
130.00
119.50
172.00
203.50
187.50
176.00
156.50
144.00
144.00

144.50

132.50

136.00

129.50
114.00

BUFFALO

OCTOBER

$195.00
145.00

164.50
194.50

166.50
132.50
120.00
174.00
199.50
195.00
179.50
152.00
143.50
169.00

128.00

156.00
118.50

NORTHEAST
NORTHEAST

PENNSYLVANIA PHILADELPHIA

AUGUST

$143.00
113.00

NOVEMBER

$127.00

154.00
128.00

174.00
148.00
143.50
122.50

99. 50
147.50
161.00

150.50
128.50
117.00
176.00
209 .50
189.50
179.50
153.50
144.00
155.50

162.50
140. 50

127.50
234.50
135.00

137.00
119.00

PORTLANO

NOVEMBER

$153.50
127.00

116.00

133.00

148.00

155.00
141.00

SYRACUSE

JULY

$166.50
129.00

141.00
157.00

142.00
129.00
103.00
160.50
178.00
170.50
164.00
152.00

145.00

121.50

133.50
122.00

TRENTON

SEPTEMBER

$163.00
133.00

162.00
145.00

140.50
121.50

166 .00
188.00
168.50
150.50

140.50
143.00

133.00

128.50

121.50
116.50

AUSTIN

DECEMBER

$140. 00
104.50

102.00

SOUTH
BALTIMORE  CHATTANOOGA
AUGUST SEPTEMBER
$121.50 -
192.50 $142.00
149 .00 121.00
120.50 -
128.00 147.50
184.50 133.50
157.50 125.50
139 .00 112.50
120.00 109.50
168.00 150.00
191.00 -
197.00 158.50
181 .50 161 .00
145.50 138 .00
147.00 128.50
145 .50 140.00
128.50 116.00
108.50
140.50 -
129.50 116.00

CORPUS
CHRIST I

JULY

$163.50
104.50



DALLAS-
OCCUPATION AND GRACE FORT WORTH
OCTOBER
ALL WORKERS—
CONTINUED
8 ILLERS, MACHINE
BILLING MACHINE-———————————- -
BOOKKEEPING MACHINE---------
BOOKKEEPING-MACHINE OPERATORS
CLASS A -
CLASS B $113.50
CLERKS
ACCOUNTING, 156.50
ACCOUNTING, 112.50
FILE, CLASS -
FILE, CLASS 97.50
FILE, CLASS C 89. 50
OPDER 129.00
PAYROLL 131.50
KEYPUNCH OPERATORS
CLASS A-—mmmmmmmmmmmmmm e e 153.00
CLASS B 119.50
MESSENGERS 104.00
SECRETARIES—————--—-———mmmmmm - 161.00
CLASS A---—-—mmmmmmmmmme e - 164.00
CLASS 6 166.50
CLASS C--——--mmmmmmmmmmmme - 158.00
CLASS D 160.00
STENOGRAPHERS, GENERAL-------—-—- 161.00
STENOGRAPHERS, SENIOR-- - 182.00
SWITCHBOARD CPEPATORS ——— -
class a----—------- 153.50
CLASS B---—————mmmm oo -
SWITCHBOARD OPERATOR-
RECEPTIONISTS ————————————-———- 114.50
TABULATING-MACHINE OPERATORS
CLASS A -
CLASS B -
CLASS C----mmmmmmmmm e - -
TRAN SCRIBING-MACHINE
OPERATORS, GENERAL-------———- 117.00
TYPISTS
CLASS A 134.00
104.50
Cl*ss «
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DAYTONA
PEACH

AUGUST

$132.00

GA INESVILLE WINSTON-SALEM-

SEPTEMBER

$114.00
161.00

GREENS BORG-
HIGH POINT
AUGUST

$138.50
119.50
145.50

Qy oo
131.50

141.50
1-17.00
110.00
149.50
161.50
149.00
155.00
127.50
138.00
149.50
130.50

114.50

147.50
123.50

SOUTH-— CONTINUED

JACKSONVILLE

CECEMEER

$149. 50
122.00

134.00

119.00
156.00

159.50
153.50

146.50

L EX INGTON-
FAYETTE

NOVEMBER

$143.00
113.50

MELBOURNE-

LOUISV ILLE TITUSVILLE- MEMPHIS
COCOA

NOVEMBER

$144. 50

190. 50
125. 50

120. 00
143. 00

154.50
133. 50
110.00
170. 50
182.50
176.50
176. 00
155.50
133. 00
164. 00
150.50

115. 00

144. 00
113.00

AUGUST NOVEMBER

$138.00 $162.00
- 126.50

- 102.50
- 125.50
- 148.00

- 154.50
- 120.50

- 154.50
- 159.50
- 162.50
- 155.00
- 135.00
- 135.00
- 159.00

110.50

MIAMI

OCTOBER

$162.00
121 .50

132 .50

133.00
125 .50

153 .50
163.00
156 .00
144.00

141.00
149 .00

119 .50

116.50

OKLAHOMA
CITY

AUGUST

$150.00
119.50

138. 00
145.00

137.50
111.50
147.50
173.00
159. 00
144.50
131.00
121. 00
156.50

108.50

137.50
116.00

NORTH CENTRAL

AKRON

DECEMBER

$177.50
14L.50

118.50

187.
151.

158.
137.
102.
172.
209.
190.
164.
147.
133.
161.

00
50

129.00

136.50

137.00
119.50

CLEVELAND

SEPTEMBER

$141.50
129.50

169. 00
132.00

121.00
106.50
144.50
164. 00

148.50
140. 50
121.50
172. 00
204.00
187.00
169.00
154.00
138. 00
163. 50
152.00

125.50

130.00

141.50
122.00



NORTH CENTRAL— CONTINUED WEST

KANSAS ANAHE IM- DENVER- LOS ANGELES- SALT LAKE
OCCUPATION AND GRADE COLUMBUS ~ DAYTON  GREEN BAY INO IANAPOLIS  CITY OMAHA SAGINAW  SANTA ANA- BILLINGS  BOULDER  LONG BEACH SACRAMENTO CITY-OGOEN SAN OIEGO
GARDEN GROVE
OCTOBER OECEMBER JuLy OCTOBER SEPTEMBER OCTOBER  NOVEMBER OCTOBER JuLy DECEMBER OCTOBER OECEMBER ~ NOVEMBER NOVEMBER
ALL WORKERS—
CONTINUED
BILLERS, MACHINE
BOOKKEEPING-MACHINE OPERATORS
CLERKS
* A x3. A
2 0 120.-0 1i*7*-n 145. L. L Kn
7 100.50 97.50 126.00
77 iio nn W 1 oo ioo nn
9 5Q J77r %a e 158 00 158 *00 126* 50 162* 50
KEYPUNCH OPERATORS
111 .0 104 .0 ???7%E« ij. 112.00 3N Frin oo cn ill"nn
ioi nn  on i nn z
159 50 192*00 155 00 196 50 161 00 1"0 A0 © e 187 *50 *161 10 17" 00 153 00 103 50
CLASS A 190.00 203.50 - 229.50 172.50 175.00 206.00 - 181.00 217.00 - . 198.00
163.00 196.00 158.50 206.50 164.00 147.00 195.50 167. 00 176.50 190 .50 178.00 171.00 183.50
163.50
[ rn
L 183.5 0 /49 59 171.00
183.50 1§a .nn
iaq nn
SWITCHBOARD OPERATOR-
KCvtr 11Ulilvild
TABULATING-MACHINE OPERATORS
TRAN SCRIBING-MACHINE
UrLKA-UH t ulPlLKAL
TYPISTS
146.00 161.50 132.00 123.00 126.00 140.00 132.00 153.00 139.00 163.50
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OCCUPATION ANO GRADE

ALL WORKERS

BILLERS, MACHINE

BILLING MACHINE-----——-——-

BOOKKEEPING MACHINE

BOOKKEEPING-MACHINE OPERATORS

CLASS A

CLASS B

CLERKS

ACCOUNTING, CLASS A-———-—--

ACCOUNTING, CLASS B-
FILE, CLASS A----
FILE, CLASS B--

FILE, CLASS C-mmmmmmmmmmmmm

OROER

PAYROLL

KEYPUNCH OPERATORS

CLASS A

CLASS B— ——mmmmmmmmmmmm -

MESSENGERS

SECRETARIES ——————— e

CLASS A

CLASS D

STENOGRAPHERS, GENERAL-------

STENOGRAPHERS, SENIOR-

SWITCHBOARC OPERATORS--------

CLASS A

CLASS B

SWITCHBOARD OPERATOR-

RECEPTIONISTS———————————————
TABULATING-MACHINE OPERATORS
CLASS A

CLASS B

TRANSCRIBING-MACHINF

OPERATORS, GENERAL--------——

TYPISTS
CLASS B
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ALBANY -
SCHENECTADY- BINGHAMTON BOSTON

TROY
SEPTEMBER JuLy AUGUST
- - $122.00
- - 125.00
$115.00 - 125.50
174.00 - 163.00
140.50 128.00
123.00
117.00 - 106.50
100.50 = 106.00
131.50 148 .50
- - 146.50
167.50 143.00
127.00 122.50
125.00 104.50
168.50 $184. 50 162.50
194.00 - 199.50
- 178 .00
166.00 162.00
151.00 151 .00
142.50 - 140.00
155.50 - 157.50
137.50
129.50 - 120.00
- - 130.00
- - 129 .00
151.00 - 132.00
112.00 114.00

BUFFALO

OCTOBER

$108.50

157.00
124. 50

110.00
120.50

162.00
117.00
112.50
165.00
190.50
16 7. 00
134.00
142.00
144. 50

117.50

121.00

121.00
113.50

NORTHEAST
NORTHEAST

PENNSYLVANia PHILADELPHIA

AUGUST

$103.50

100.00

104.50
84.50
113.00

-

114.00
114.00
108.50
130.50
141.00
141.00
133.50
114.00
111.00

96.00

111.00

97.50

NOVEMBER

$146.00
120.50

140.50
117.00

151 .00
126.00
122.50
105.00

98.50
134.50
137.00

145.00
128.50
110. 50
159.50
199. 00
179.00
156 .50
142.50
136.50
154.50

132.50
126.50

129.00

157.50

123.00

126.00
110. 50

PORTLAND

NOVEMBER

$101.50

107.50

158.50
123.50

85.00
125.50
138.50

123.00
114.00
111.50
141.50

156.50
131.00
126.00
122.50
128.00

105.50
102.00

117.00

97.00

SYRACUSE

JULY

$89.00

120.50

139.00
111.00

91.50
146.50

150.00
114.50
104.50
164.00
226.00
175.00
178.00
148.00
141.00
153.50
131.50

122.00

132.00
109.00

TRENTON

SEPTEMBER

$151.00

AUST IN

DECEMBER

$141.00
109. 00

101. 50
105. 50

135.00
106. 50

89. 50
147.00
172. 00
160.00
150.50
123. 00

95. 00

106.00

102.50

SOUTH

BALTIMORE

AUGUST

$121.00

158.50
129.00
154.00
111 .50
100.00
126.50
149.00

146 .00
127.50
106.50
155.50
165.50
165.00
150.00
141.00
148 .00
138.00

129 .00
121.0C

124.50

120.50

132.50
105.00

CORPUS

CHATTANOOGA  CHRISTI

SEPTEMBER

$108.00

145 .00
107.00
112.50
92.50
90.00

126.50

144 .00
109.00

138.00

143.50

128.50
120.50
135.50

96.00

111.50

114.00
97.70

JULY

*132.00
103.00



SOJTH--CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENS BORO- LEXINGTON- MELBOURNE- OKLAHOMA
OCCUPATION AND GRACE FORT WORTH BEACH GAINESV ILLE WINST3N-SALEM- JACKSONVILLE FAYETTE LOUISV ILLE TITUSVILLE- MEMPHIS MIAMI CITY AKRON CLEVELAND
HIGH POINT COCOA
OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER OCTGS8ER AUGUST DECEMBER  SEPTEMBER
ALL WORKERS-
CONTINUED
8ILLERS, MACHINE
BILLING MACHINE------=-—-———- *122.50 - - - - $130.50
BOOKKEEPING MACHINE--——---— 115.00 $119.00 - $112.00 - 119.50
BOOKKEEPING-MACHINE OPERATORS
CLASS A 126.50 - $148 .00 - - 140.50
CLASS 9 112.00 - - $119.50 - 126.00 $101.50 127.50
CLERKS
ACCOUNTING, CLASS A--————-——- 166.00 $156.50 126.50 $150.50 147. 50 $154.00 $175.50 $145.50 145.50 168 .00 170.50 151.50
ACCOUNTING, CLASS 8- - 122.00 103.50 108.50 130.50 115. 00 114.00 138. 00 136.00 117.00 140.50 112. 50 $143.50 122.50
FILE, CLASS A---—-—-- - 117.00 - - - 101.00 - 129. 50
FILE, CLASS B- - 103.50 - - 104.50 123.00 112. 50 - 11 3.00 109.50 96.50 108.50 113.50
FILt, CLASS C---—--———mmm——— 91.00 - - 106.50 90.50 85. 50 97.50 96.50 85. 00 99.50
ORDEP 142.50 - - 116.00 141.50 123 .50 117.50 145.00 140. 00
PAYROLL 143.50 - - 158.50 140.50 113. 50 134. 00 - 154.00 138.00 135.50 173.50 146.00
KEYPUNCH OPERATORS
CLASS A 139.00 - 153.50 141. 50 134.00 138.50 161.00 134.00 149 .50 126.00 - 145.00
CLASS B 121.00 - - 119.00 127.00 114.00 117. 50 120.50 129.00 107.00 131.50 133.00
MESSENGERS 100.00 - - 109.00 104.00 108.00 105.50 114 .50 92.50 - 119. 50
SECRETARIES————=————mmmmmm 159.50 131.50 133.00 145.00 151. 00 144.50 141.50 177.50 139.00 164 .50 144 .50 156.00 160.50
CLASS A 187.00 - - 162.50 184.50 173.00 150. 50 - 153.00 201.50 156. 50 - 212.50
CLASS b 172.00 121.50 153. 00 152.00 164.50 161.00 142.00 178.50 142.50 175.00 14B.50 161.00 174.50
CLASS C 161.50 - - 142.50 151.00 159.50 143. 00 182.50 159.00 156.00 150.00 166.50 160.00
CLASS D 143.50 127. 50 122. 50 142.00 137.50 121.00 139.00 165.00 125.50 143.00 136.50 143.00 138.50
STENOGRAPHERS, general 130.00 - 137.00 141.50 157. 50 135.50 153.00 144.00 142.50 148 .50 12 1.00 142.50 140.50
STENOGRAPHERS, SENIOR 161.00 - 158.00 144.00 154. 50 174.50 160.50 184 .50 155. 50 166.00 167.00
SWITCHBCARC CPERATGRS - 98.50 104.00 103.50 - 106.00 115.50 - 126. 00
CLASS A 133.00 - - 161.00 - - -
CLASS B 103.50 - - - 89.50 111.00 106.50 - 111.50 -
SwITCH 80ARC CPSRATOR-
RECEPTION!STS——————-—mmmmmm—— 127.00 - 100.50 114.00 115.50 120.00 116. 50 89. 5C 115.00 130.50 109.50 134.50 123.00
TAGULATING-MACHINE OPERATORS
CLASS A - - = - - -
CLASS 3—/——— — — - — 153.50 - 144. 00
C|ASS ¢ — - - - - - - - - — _ _ _ _
TRANSCRIBING-MACHINE
OPFRATORS, GENERAL----------- 126.50 - - 115.00 - 109.50 - 125.00
TYPISTS
CLASS A 125.00 - - 127 .50 119.50 144. 00 154.00 144.00 145 .00 110.50 146.00 135. 00
CLASS a 111.50 120.00 105.00 108.00 113.00 142.50 113.00 95.00 112.50 115.00
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NORTH CENTRAL- CONT INUED WEST

KANSAS ANAHE IM- OENVER-  LOS ANGELES- SALT LAKE
OCCUPAT ION AND GRADE COLUMBUS DAYTON GREEN BAY INO IANAPOLIS CITY OMAHA SAG INAW SANTA ANA-  BILLINGS BOULDER LONG BEACH SACRAMENTO CITY-OGOEN SAN DIEG3
GARDEN GROVE

OCTOBER DECEMBER JuLy OCTOBER SEPTEMBER OCTOBER  NOVEMBER OCTOBER JuLy DECEMBER OCTOBER DECEMBER NOVEMBER ~ NOVEMBER

ALL KDRKERS—
CONTINUED

BILLERS, MACHINE
BILLING MACHINE-—-------——— - $122.50 $184.00 $192.00 - $153. 50 $211.00 - $123.00 -
BOOKKEEPING MACHINE - - - ~ Z z - - -
800KKEEP ING-AACHINE OPERATCRS

CLASS A ~ - - - 157.00 - - $110.00 164.50 - 121.00 -

CLASS B - - - 126.00 119.50  $111.50 - - 89.00 142.00 - 107. 50 -
CLERKS

ACCOUNTING, $160.00 168.50 $160.00 143.00 172. 50 159.50 $147.50 $162.00 152.50 156.50 163.00 - 157.50  $158.00

ACCOUNTING, 118.00 113.50 108 .00 113.50 125.50 117.50 134.50 134.00 106. 00 125.50 142.50 $135.00 103. 50 121. 00

FILE, CLASS A 134.50 - - - 143.50 149.50 137.00 136 .50 104.00 -

FILE, CLASS B- 105.50 132.50 - 115.00 107. 00 109.50 - 117 .50 115.00 102.50 133.00 114. 00 - -

FILE, CLASS C 86.50 93.50 - 95.00 91.00 87.50 100.50 82. 50 91 .50 99 .00 96.00 - -

ORDER 132.00 122.00 142.00 139.00 133.50 ~ 165 .50 137.00 159.50 154.00 165.00 -

PAYROLL 151 .50 14 1.00 166 .50 144.00 160. 00 176.00 144 .50 158.50 152.00 179.00 166.50 149. 50 142. 50
KEYPUNCH OPERATORS

CLASS A 141.00 128.50 115.50 151.00 151.50 144 .50 150 .00 108.00 161.00 154.50 - 141.50 138.00

CLASS B 113.00 130.50 - 113.00 131.00 119.00 134.00 95. 00 126.50 147.00 122.00 117. 50 132. 00
MESSENGERS 99.00 96.50 - 102.00 109.00 102.50 - 118 .00 - 109.00 114 .00 - 95.50 107.00
SECRETARY S-mmmmmmmmmmmmmmmmmo 152.00 160.50 129 .50 153.50 159. 50 157.80 167.00 165.50 131.00 169.50 176.00 176.50 157.50 166.50

CLASS A 183.00 - 136.00 207.00 201.00 200.50 - 191.00 216 .50 200. 50 158.00 179.50

CLASS B 168.00 164.00 - 168.00 164.00 173.50 139.50 178 .00 141.00 182.00 191 .00 185.50 167.00 189.50

CLASS C 158.50 156.00 170 .50 149.00 159.00 146.50 172.00 173.00 131.00 169.00 181.50 181. 50 162. 50 166.50

CLASS D 137.00 156. 00 113.00 140.50 146.50 135.50 154 .00 112.00 154.50 161 .50 153.00 144.00 152. 50
STENOGRAPHERS, GENERAL--------- 137.50 137.00 124.00 145.00 137.00 130.00 153.00 167.50 145.50 150.50 151.50 127.00 133.50
STENOGRAPHERS, SENIOR-- - 156.50 161.50 146 .00 148.50 162.50 169.00 * 147.00 138. 50 149.00 156 .00 141.00 136.00 144. 00
SkITCHBCARC OPERATORS-—---——--- - 113.50 - - - 114.00 125.50 100.50 116.50 - 107.50 - 102.00

CLASS A 130.00 - - 136.00 - 147.00 - - -

CLASS B 113.50 117.00 115.00 - - - - 130 .50 - 1C4.00 -
SkiTCHBCARC CPERATOR-

RECEPTIOM STS——m—mmmmmmmme 120.00 109.00 103.50 124.00 128.50 115.50 113.00 127.00 93.00 123.00 147.50 124.50 115.00 127 50
TAOULATING-M/CHINE OPERATORS

CLASS A - - - - - - - - - - - - - -

CLASS 9 - - - - - - - - - - 188.50 - - -

CLASS Co-—-= mm—mmmmmmmmmmeme o - - - - - - - - - - - - - -
TRAN SCRI BI NG -MACHI NE

OPERATORS, GENERAL-----—————- 114.80 ~ 111.00 115.00 121.00 120.50 127.00 135.00 ~ 117.50 -

TYPI STS

CLASS & 119.50 12 1.00 - 122.50 132.50 120.50 - 129.50 128.50 135.50 120.00 114.00 135.00

CIASS B 101.00 107. 50 101.50 109.50 100.50 109 .00 103.50 113.50 112.00 103.00 103.00

Digitized for FRASER
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OCCUPATION ANO GRADE

ALL WORKERS

BILLERS, MACFINE

BILLING MACHINE-———————————

BOOKKEEPING MACHINE———- ---—-
BOOKKEEPING-MACHINE OPERATORS
=

CLERKS
ACCOUNTING,
ACCOUNTING,
FILE, CLAES A
FILE. CLASS B--
FILE,

CLASS A--

IO S —

ORDER
PAYROLL

KEYPUNCH OPERATORS
CLASS A

CLASS B

MESSENGERS

SECRETARIES—---—mmmmmmmmmmmmeeme e

CLASS A
CLASS B

CLASS C

CLASS D

STENOGRAPHERS,
STENOGRAPHERS,

GENERAL
SENIOR-

SWITCHBOARD OPERATORS-——-—--——-

CLASS A

CLASS B-—m—mmmmmmmmmmmmme — -

SWITCHBOARD OPERATOR-

RECEPTIONISTS-—————————mmm——
TABULATING-MACHINE OPERATORS

TRAN SCR IBING-MACHINE

OPERATORS,
TYPISTS

CLASS A

GENERAL-------- —

CLASS B

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

AL BANY—
SCHENECTADY -
TROY

SEPTEMBER

BINGHAMTON

JULY

BOSTON

AUGUST

$187.50

138.00

134.50

163.50
189.50

227.00
193.00

170.50

160 .50

157.50
173.00

BUFFALO

OCTOBER

$226.50
201.00

NORTHEAST

NORTHEAST
PENNSYLVANIA PHILADELPHIA

AUGUST NOVEMBER

- $185.00
- 174.50

- 139.50
136.00

- 158.00

192.00

$142.50 154.00

139.50 219.00

- 239. 50
- 207.50
- 189.00
- 180.00
- 222.00

- 180.50

156.50

- 168 .00
173.00

PORTLANO SYRACUSE
NOVEMBER JULY
$172.50 -
167.50 -
- $177.00
168.00 -
- 226.00
- 161.00

169.00

TRENTON

SEPTEMBER

AUST IN

DECEMBER

SOUTH

BALTIMORE

AUGLST

$192.00
152.50

155.00

124.00
201.50

205.00
171.50

177.00

162.00
187.50

159.00
131.00

CORPUS
CHATTANOOGA  CHRISTI

SEPTEMBER JuLy

- $167.00

169.00



OCCUPATION ANO GRADE

ALL WORKERS-—
CONTINUED

BILLERS, MACHINE
BILLING MACHINE----————————~
BOOKKEEPING MACHINE----—- E
BOOKKEEPING-MACHINE OPERATORS
class
CLASS B
CLERKS
ACCOUNTING,
ACCOUNTING,
FILE,
FILE,
FILE,
ORDER
PAYROLL
KEYPUNCH OPERATORS
CLASS A
CLASS B
MESSENGERS - =————————————————- >—
SECRETARIES-—=———=mmmm e e
CLASS A
CLASS B
CLASS C
CLASS D
STENOGRAPHERS, GENERAL---m---——
STENOGRAPHERS, SENIOR- -
SWITCH8CARC OPERATORS------=---
CLASS A
CLASS B
SWITCHBGARD OPERATOR-
RECEPTIONISTS ————————————————
TABULATING-MACHINE OPERATORS
CLASS A
CLASS B
CLASS C
TRANSCRIBING-MACHINE
OPERATORS, GENERAL-——-—-—--—-
TYPISTS
CLASS A
CLASS B

a— — e — &

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

DALLAS-
FORT WORTH

OCTOBER

$209.00
179.00

191.00

200.50

179.00
160.00
109.00
199.00
220.00
229.00
202.00
175.50
137.00

148.00

203.50

DAYTONA
BEACH

AUGUST

GA INESVILLE WINSTON-SALE M-

SEPTEMBER

GREENSBORO-
HIGH POINT
AUGUST

$156.50

123.50

SOUTH--CONT INUED

LEXINGTON-
JACKSONVILLE FAYETTE
DECEMBER NOVEMBER
$189.50 -

- $161.00
162.00 -

- 122. 00
212. 50 186.00
218.00 -
186. 50 -

- 153.00
175.50

MELBOURNE-

LOU ISV ILLE TITUSVILLE-

NOVEMBER

$193.50
172. 00

COCOA
AUGUST

NORTH CENTRAL

OKLAHOMA
MEMPHIS MIAMI CITY AKRON CLEV ELAND
NOVEMBER OCTOBER AUGUST DECEMBER  SEPTEMBER
$190.50 - $204. 00 $186.00
- $170 .00 139.00 $176.00 159.00
- - 163.50
167.50 - 190.00 -
171.50 177.00 - 171.50
192.00 159 .50 - 163.50
- - 97.00 - 152.50
188.00 194.50 174. 50 189.50 196.00
229 .00 - 252. 50
200.50 195. 00 - 204.50
185 .50 187.00 189.50 197. 00
165 .50 154.50 182.50 157.50
168.00 138. 00 - 167.50
192.50 182.50 161.50 184.50 -
170.50
“ 178.00 ~
- - - 185. 00
- 157.50 - 151.50 -
242.50 155 .00 163.00



OCCUPATION AND GRADE

ALL WORKERS—
CONTINUED

BILLERS. MACHINE

BILLING MACHINE--——————————-
BOOKKEEPING MACHINE-——— t——
BOOKKEEPING-MACHINE OPERATORS

CLASS A

CLASS B
CLERKS *
ACCOUNTING.
ACCOUNTING,
FILE, CLASS A
FILE, CLASS
FILE, CLASS

CLASS A----mmmmm

0 poER
PAYROLL

KEYPUNCH OPERATORS
CLASS A

CLASS B

MESSENGERS

o T ——

CLASS A

CLASS B

CLASS C

CLASS D

STENOGRAPHERS,
STENOGRAPHERS,
SWITCHBOARD OPERATORS

CLASS A

CLASS B

SWITCHBOARC OPERATOR-

RECEPTIONISTS—————————mmmm
TABULATING-MACHINE OPERATORS

CLASS A

TRANSCRIBING-MACHINE
OPERATORS, GENERAL--------
TYPISTS

CLASS A
CLASS B

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

COLUMBUS

OCTOBER

$174.50
150.00

147.50

141 .00
182.00

222.50
180.00
152.50

134.50

DAYTON

DECEMBER

$201. 50

NORTH CENTRAL- CONTINUEO

GREEN BAY [INO IANAPQLIS

JULY OCTOBER

- $177.00
- 132.50

$173.00 199.50

190.00
- 129.50
209. 50

- 207.00
- 209.00

- 173.50
- 186.00

- 177.00

- 135.50

KANSAS
CITY

SEPTEMBER

$204.50

197.50
162. 50
189.50
161.00

217.00

162. 50
148.00
199.50
249.00
220.00
194. 00
181.00
177. 50
180.00

166. 50
137.50

OMAHA

OCTOBER

$187.00

140.50
165.00
177.50

207.00
170.50

127.00

SAGINAW

NOVEMBER

ANAHEI M-
SANTA ANA-  BILLINGS
GARDEN GROVE
OCTOBER JULY
*
$158.50
188 .00 $161.50
- 152.00
174.50

WEST
CENVER- - LOS ANGELES-
BOULDER LONG BEACH
DECEMBER OCTOBER
$186.50 $256 .00
195.00 194 50
151.00 179 .00
224 .00
199.50 242 .00
192.00 195.00
149.00 166 .00
127.00
201.50 204 .50
- 249.50
221.00 227.50
196.00 202 .00
172.50 186.00
168.50 175 .00
204.50
150.50 -
200.50
161.50 -

SALT LAKE
SAC RAMENT C CITY-OGOEN SAN OIEGO

DECEMBER NOVEMBER  NOVEMBER
$190. 50 -
103.50
$226.00 169.50 $186.50
- 186. 50 218.50
238 .00 171.00 169.00
183.50 150. 00 163. 00



OCCUPATION AND GRADE

ALL WORKERS

COMPUTER OPERATORS
CLASS A
CLASS Bmmmmmmmmmmmmmmmmmem 2

COMPUTER PROGRAMMERS .
BUSINESS
CLASS A
CLASS B
CLASS C
COMPUTER SYSTEMS ANALYSTS,
BUSINESS
oI — i
CLASS
CLASS
DRAFTERS
CLASS
CLASS
CLASS
DRAFTFRS-TRACERS- _
ELECTRONICS TECHNICIANS—----—-
CLASS A
CLASS B
CLASS C
NURSES, INCUSTRIAL
(REGI STEREQ)=———--mmmmmm oo

O W O w

Digitized for FRASER
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ALBANY -

SCHENECTADY -

TROY

SEPTEMBER

$171.50

268.50
234.00

183.00

242.00

195 .50

BINGHAMTON

JULY

$200.50
162.50

212.00

376.50
271. 50

210. 00
195.00
157.00

223.00

235. 50
197.00

186.50

BO STON

AJGUST

$200
169

268.
224.
177.

322.
277.
218 .

253.
213.
162.
136.
209.
234.
200.
163 .

203 .

.00
.00
143.

50

BUFFALO

OCTOBER

$221.00
175.00

279.50
225.50

313.50
270.00

258.50
222.00
175.00

250.00

254.50
249.50

213.00

NORTHEAST
NORTHEAST

PENNSYLVANIA PHILADELPHIA

AUGUST

$149.50
110.50

237.50
190.00

198.50
167.50
137.00
139.50
200.00
213.50
181.50

155.00

NOVEMBER

$204.
147.

287.
233.
211.

344.
282.
251.

255 .
211.
165.
137.
241.
220.
244 .
157.

200.

00
00
00

50
00

PORTLAND SYRACUSE

NOVEMBER JuLy
- $201.50
$155.00 168.50
128.50 122.00
245.50

214.50 188.50

158.00 -

“ 317.50

- 273.00

- 226.50
196.00 213.00
171.00 211.50
175.00

187.00

TRENTON

SEPTEMBER

$209.00
165.50

290.50
240.50

326.00
287.50

278.50
210. 00
182.50

AUST IN

DECEMBER

$204.00
153.00

265.50
217. 50
155.50

311. 50
269.00

195.50
182. 50
150.50

SOIJTH
BALTIMORE CHATTANOOGA
AUGUST SEPTEMBER

$206.00 $190 .50
166.50 141.00
155.00 120.00

260 .00 -
220.50 193.50
170.50 167.00
309.00 -
273 .50 249 .00
215.00 -
251 .00 -
186.00 167.00
173.00 126.00
138 .50
226.50
255 .00 -
219.50 -
214.00 187.50

CORPUS
CHRISTI

JuLY

$149. 00

195.00

230.00
174.50

197.00



OCCUPATION AND GRADE

ALL wORKtKS—
CONTINUED

COMPUTER OPERATORS
CLASS A

CLASS 3

CLASS C

COMPUTER PROGRAMMERS,
BUSINESS

CLASS A
CLASS 8

CLASS C

COMPUTER SYSTEMS ANALYSTS,

BUSINESS
CLASS A

CLASS

DRAFTERS
CLASS

B
CLASS C
A
3

CLASS

CLASS C

ORAF TERS-TRACERS—————————————

ELECTRONICS TECHNICIANS
CLASS A

CLASS B

CLASS C

NURSES, [INDUSTRIAL

(REG! STEPECL ~—mmmmmm e

Digitized for FRASER
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DAL
FORT

0CTO

$183.
160.
131.

259.
212.
176.

322.
273.
223.

230.
184.
151.
130.
210.
234.
206.
162.

204.

LAS-

WORTH

BER

DAYTONA
BEACH

AUGUST

$218.00
183.50

GREENS BORO-
GA INESVILLE WINSTON-SALEM-
HIGH POINT

S EPT EMBER AUGUST

$187.50
155.00

$169.00
- 146 .50

- 238.00
- 203.00

- 319 .50
- 274.00

219.50
187.00
- 137.50

257.50

- 224.00

- 214.00

184.00

SOUTH— CONTINUED

JACKSONVILLE

DECEMBER

$196.50
162.00
141.50

246.50
205.00
169.50

267.00
232.50

225.00
202.00
134.00

L EX INGTON—
FAYETTE

NOVEMBER

$157.50

191.00

277.50

184.50
147.00

202.00

LOU ISV ILLE TITUSVILLE-

NOVEMBER

$210.
168.
129.

251.
205.
168.

366.
313.
263.

234.

190.
155.

200.

50

88

00

00

00
00

00
00

50

MELBOURNE-
COCOA
AUGUST

$202.00
174.00

279. 5C

358.50

230.00
165.50
130.50

211.5C
243.00
165.50

MEMPHI S

NOVEMBER

$191.50
155.00
154.50

219.50
211.00

222.50
183.50
134.50
225.00

231 .50

197.50

MEAMI

OCT OBER

$205 .00
170.50
141.50

307.00
226 .00
197.00

243.50
176 .50
164.00

225 .50
231.00
243 .50

OKLAHOMA
CITY

AUGUST

$188.00
154.00
129. 50

254. 50
192.00
16 0.50

308.00
248. 00

21 1.50
172.00
130.00

190.50

188. 50

NORTH CENTRAL

AKRCN

DECEMBER

$212.00
186.00
141.00

294.00
237.50
200.00

344.00
298.00

256.50
201.50
180.50

215.50

CLEVELAND

SEPTEMBER

$219. 50
187.50
153.50

276.00
233.50
221.50

330.00
289.50

250.00
204.00
162.00
131.50
184j 50
209.00
130. 00
155.00

217. 00



NORTH CENTRAL— CONTINUED WEST

KANSAS ANAHEIM- DENVER-  LOS ANGELES- SALT LAKE
OCCUPATION AND GRADE COLUMBUS DAYTON GREEN BAY [INDIANAPOLIS CITY OMAHA SAGINAW SANTA ANA-  BILLINGS BOULDER LONG BEACH SACRAMENTO CITY-OGDEN SAN DIEGO
GARDEN GROVE
OCTOBER DECEMBER JULY OCTOBER SEPTEMBER OCTOBER  NOVEMBER OCTOBER JULY DECEMBER OCTOBER DECEMBER NOVEMBER  NOVEMBER
ALL WORKERS—
continue®

COMPUTER OPERATORS

CLASS A 1214.50 1219.00 - 1212.00 1223.00 1203.00 1211.00 - 1230.00 1215.00 1199.00 1195.00 1215.50

CLASS B--——-mm——mmmmm e 167.50 180.00 1154.50 176.50 176.50 170.00 1212.00 189.50 - 179.00 190.50 171.50 144.50 179.50

CLASS C 140.50 154.50 - 149.50 144. 50 142.50 - - 1121.50 133.50 151.50 133. 00 165. 00
COMPUTER PROGRAMMERS,

BUSINESS

CLASS A 238 .50 280.50 - 254.50 268.50 258.00 - 322.00 - 286.-00 299.00 - 278.50 270.50

CLASS B 213.50 222.00 203.00 199.00 221.00 229.00 - 264.50 - 251.00 240 .00 - 222.00 222.00

CLASS C 181 .00 18 1.00 - 170. 50 184.50 163.50 - 183.00 197.50 - 202.50 178.00
COMPUTER SYSTEMS ANALYSTS,

BUSINESS

CLASS A” ———— e ———— ——— 302.00 323.00 - 327.50 346. 00 356 .00 358.00 332.00 - 320.50 325.50

CLASS B 266.00 268.50 - 296.00 279.50 246.00 - 303.00 - 279 .00 292 .50 - 261.50 275.50

CLASS C--—-mmmmmmmmmm = i-— - - 245.00 - - - - - 276.00 240 .00 - - -
URAF TERS

CLASS A 238.50 292.50 197.50 303.50 239.00 221.50 234.00 - 242.50 236.00 265.00 226. 00 264. 00

CLASS B 189.50 227.00 177.50 202.00 194.00 187.00 241.00 195.50 - 201.00 206 .50 - 182.00 205.00

class C————= ———————————— ———— 163.00 172.00 - 166.50 147.50 156.00 196.50 149.50 164.00 167.00 148.00 164.00
ORAFTERS-TRACERS -~ 135.00 144.50 - - 132.50 - - - - - 125 .50 - -
ELECTRONICS TECHNICIANS—————— 251.00 238.50 - 231.50 258.00 228.50 - - 221 .50 246. 50 251.00 226.50 243.50 202.00 200.00

CLASS A - 256.00 - - - 251.00 - 247.00 - 268.50 250.50 275.00 234.00 228.00

CLASS B - - - 218.00 249.00 - - 200 .00 243.50 225.00 214 .50 199.00 190.50

CLASS C - - - 190.00 - - 163.50 - 162.50 - 168.00
NURSES, INDUSTRIAL

(REGISTEREC) ————————————-———— 184.00 23 1.00 225.00 214. 00 204 .00 203.50 220.50 215.00

Digitized for FRASER
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December 1974—manufacturing

OCCUPATION AND GRADE

ALL WORKERS

COMPUTER OPERATORS
Class a
CLASS 8
CLASS C

COMPUTER PROGRAMMERS,

BUSINESS
CLASS A
CLASS 8-—— ————————— —— —
CLASS C

COMPUTER SYSTEMS ANALYSTS,

BUSINESS
CLASS A
CLASS B
CLASS C————- = — -

DRAF TERS
CLASS A
CLASS 6

CLASS C

ORAFTCRS-TRACERS -~—-——=mmmmmmmee e

ELECTRONICS TECHN
CLASS A
CLASS 8
CLASS C

NURSES, INDUSTRIAL
(REGISTERED ——m—mmmmmmmeeee e

Digitized for FRASER
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4L BANY -

SCHENECTAQY-

TROY
SEPTEMBER

BINGHAMTON

JuLy

$200.50
162.50

210.50

376.50
271.50

195.50

223.00
235.50
197.00

186.50

BOSTON

AUGUST

$209.50
173.50
145.00

267.50
241 .00

330.00
273.00

248 .50
211.50
158 .00

199.00

226.00
196.50

203.50

BUFFALO

OCTOBER

$232.50
180.50

277.50
223.00

273.50

253.00
224. 00
173.00

225.50
235.50

214.00

NOR THEAST
NORTHEAST

PCNNS YLVANIA PHILADELPHIA

AUGUST

$151.50

200.50
167.50
136.00

192.00

151.50

NOVEMBER

$2 06. 00
177.50
143.00

297.50
241.00
206 .00

349.50
287. 00

252.00
211.00
160.50
137.50
213.50
218.50
226.00
157.00

199.50

PORTLAND

NOV EMB ER

$178.50

SYRACUSE

JULY

$207.50
160.00

236.00

316.00

275.00

212.50
206.00
174.00

183.00

TRENTON

SEPTEMBER

$218.50

AUSTIN

DECEMBER

SOUTH
BALTIMORE = CHATTANOOGA
AUGUST SEPTEMBER
$192.50 -
184.50 $152.00
142.50 -
305 .00 -
261.50

256.50 -
184.50 168.50
172 .50 127.00
147.00 -
259.50 -
217.50 187.50

CORPUS
CHRISTI

JULY

$183. 00



December 1974—manufacturing— Continued

OCCUPATION AND GRADE

ALL WORKERS—
CONTINUED

COMPUTER pPEPATORS

CLASS 8
CLASS C = —mmmmmmmmmem ——
COMPUTER PROGRAMMERS,

BUSINESS
CLASS A
CLASS B
CLASS C

COMPUTER SYSTEMS ANALYSTS,

BUSINESS
CLASS A
CLASS B
CLASS CA~~ ~~—mm oo

DRAFTERS
CLASS A
CLASS 3
CLASS C

DRAFTERS-TRACERS ————————mem ———

ELECTRONICS TECHNICIANS-——————-
CLASS A
CLASS B
CLASS C

NURSES, INDUSTRIAL

(REG I STE RE 01 -———---=-—mmmm -

Digitized for FRASER
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DALLAS-

FORT WORTH

OCTOBER

$208.00
166.00
141.50

238.00
214.00

330.50
293.00

229.50
186.00
156.50

203.50
226.50
193.50

209.00

DAYTONA
BEACH

AUGUST

SEPTEMBER

GREENSBORO-
GA INESVILLE WINSTON-SALEM-
HIGH POINT

AUGUST

$184.50
147.00

215.00

283 .00

221.00
190.00
136.50
249.00

217.00

185.00

SOUTH- CONTINUED

LEXINGTON- MELBOURNE-
JACKSONVILLE  FAYETTE LOUISV ILLE TITUSVILLE-
COCOA
DECEMBER NOVEMBER NOVEMBER AUGUST
$220. 00
$164.50 179.00
- - 239.00 -
- 317. 00 -
$227.50 - 248. 50 -
203. 00 178.00 204.00 -
128.00 143.50 154. CO -
202.00 200. 50

MEMPHIS

NOVEMBER

$166.50

MIAMI

OCTOBER

NORTH CENTRAL

OKLAHOMA

CITY AK RON CLEVEL AND
AUGUST DECEMBER  SEPTEMBER
$210.00 $207.00

$160.00 184.50 198.50
- 137.00 152.00

- 297.50 264.00

- 238.00 237.50

- 204.50 210.00

- 348.50 336. 50
250.50 305.50 294 .50
193.00 256.00 246.00
159. 00 197.00 203.00
126.00 172.00 159.50
- - 183.50

- 206.00

- - 180.00

- - 155.00
215.00 217.50



NORTH CENTRAL— CONTINUED WEST

KANSAS ANAHE IN- DENVER-  LOS ANGELES- SALT LAKE
OCCUPATION AND GRADE COLUMBUS ~ DAYTON  GREEN BAY INDIANAPOLIS  CITY OMAHA SAGINAW ~ SANTA ANA- BILLINGS  BOULDER  LONG BEACH SACRAMENTO CITY-OGDEN SAN 0 IEGO
GARDEN GROVE
OCTOBER DECEMBER  JULY OCTOBER ~  SEPTEMBER OCTOBER NOVEMBER ~ OCTOBER JULY  DECEMBER  OCTOBER DECEMBER ~ NOVEMBER NOVEMBE k
ALL WORKERS-
CONTINUED
COMPUTER OPERATORS
$239.00 $212.50 $217.50 $213.50
$188.50 195.00 $173.00 195.00 194.50
170.50 149.00 151.50 168.00
COMPUTER PROGRAMMERS,
BUSINESS
340 .50 311 .00 287.00
228.00 268.50 258.00 228.00
COMPUTER SYSTEMS ANALYSTS,
BUSINESS
371 .50 329.50 349 .00
rfas® r 311.00 272.50 309.00 287.00
CLASS C
DRAFTERS
$193 .50 311.50 229.00 251.50 227 .50 $222.50  260.50
$241 .00 190 .50 203.50 198.50 178.50  197.50
196.50 149.00 157 .00 139.50  152.00
ok i nn 00Q KR 216 .00 $241.00 197.50
A 0/t%ca 243.50 248.00 249 .00 233.00  224.50
CLASS B 200 .50 243. 50 202.50 195.00  190.00
163.50 161 .00 168. 00
NURSES, INDUSTRIAL
182.00  231.00 226. 50 217. 00 202.00 220.50 213.50
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December 1974—nonmanufacturing

ALBANY -
SCHENECTADY-
TPOY

OCCUPATION AND GRADE

SEPTEMBER

ALL WORKERS

COMPUTER OPERATORS
m

(oL —
COMPUTEP PROGRAMMERS,
BUSINESS

CLAj~ C
COMPUTEP SYSTEMS ANALYSTS,
BUSINESS
CLASS A=mmmmmmmmmmmmmeeee - —

DRAFTERS

*

CLASS C

CLAMr D
CLAjj C
NURSES, INDUSTRIAL
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BOSTON

AUGUST

166.50
143.50

317,50

1 7750

ona r\n
160*"0

BUFFALO

OCTOBER

$168,00

70 .>0

nn

NORTHEAST
NORTHEAST

PENNSYLVANIA PHILADELPHIA

AUGUST

$148.00
108.50

185.00

NOVEMBER

$203.

168
149

282.

231

213.

340.
276.

263

211.

204.

00
.00
.50

00
.00
50

00
00

.50
00

50

PORTLAND

SYRACUSE

NOVEMBER JULY

$195
$154.00 171

129.50 122.

258.

184

271.

221.

.00
.50
50

00
.50

00

50

SOUTH
TRENTON AUSTIN BALTIMORE CHATTANOOGA
SEPTEMBER DECEMBER AUGUST SEPT EMBER
$159. 50 *15 8 *00 $133 50
- 161 .00 118.50
— — 310.50 —
281 .00
ir
“cn

CORPUS
CHRISTI

JULY

$141 00

iop, 00



SOUTH-— CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXINGTON- MELBOURNE- OKLAHOMA
OCCUPATION AND GRAOE FORT WORTH  BEACH GAINESVILLE WINSTON-SALEM- JACKSONVILL E FAYETTE  LOUISV ILLE TITUSVILLE- MEMPHIS MIAMI cImy AKRON CLEVELAND
HIGH POINT coc
OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER  NOV EM BER AUGUST NOVEMBER ~ OCTOBER AUGUST DECEMBER  SEPTEMBER
ALL WORKERS—
CONTINUED
COMPUTER OPERATORS
CLASS Ammmmmmmmmmmmemmme $184.00 - $196.50 - $201. 00  $202.00 $180.00 $204 .50 - - $232.00
CLASS B 158.00 $164.00 162.00 $146.50 157.50 152.50 169.50  $152.00 $190.00 174.00
CLASS C - 126.50 161.00 142. 00 129.50 - 157.00 141 .00 126.00 154. 00
COMPUTER PROGRAMMERS,
BUSINESS
CLASS A 267.50 - - - 247.00 243. 50 277.00 224.00 307.00 - - 289. 50
CLASS B 212.00 190.50 204.50 137.00 189. 00 202.50 224 .50 191.00 232.00 230.50
CLASS C 173.00 169.50 - 196.50 228.50
COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A=mmmmmmmmmmmmmmmmee - 320.00 - - - - - - - - 323.00
CLASS B 267.00 - 267.50 267. 50 - - - - 287. 00
CLASS C ~ - - - 232.50 - - - - - - - -
DRAFTERS
CLASS A 232.50 - ~ - 247.50 - 247 .00 - - -
CLASS B 179.50 - - - - - - - 175.00 184 50 - - 208.50
CLASS C 136.00 - - - - - - - 167.00 137. 50 - -
DRAFTERS-TPACERS———--mmmmmmmemm - - - - - - - - - - - - -
ELECTRONICS TECHNICIANS- 223.50 - - - - 240.00 278.50 - -
— 271.50 - - - - - - - - - - - -
-------------------- 220.50 * - - 229.50 - -

ASS C
NURSES, INDUSTRIAL
(REG ISTEPEC i =m=mmmmmmmm emmmmmme
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Table A-19, Weekly earnings of professional and technical workers.. July through

December 1974—nonmanufacturing— Continued

NORTH CENTRAL- CONTINUEO

OCCUPATION AND GRADE

ALL WORKERS—
CONTINUED

COMPUTER OPERATORS
CLASS A
CLASS B
CLASS C

COMPUTER PROGRAMMERS,

BUSINESS
class a— = m—————————

CLASS B

COMPUTER SYSTEMS ANALYSTS,
BUSINESS
CLASS A
CLASS B
CLASS C
DRAFTERS
CLASS A
CLASS B
CLASS C
DRAFTERS-TRACERS-----————-—---—-
ELECTRONICS TECHN

s c
NURSES, INDUSTRIAL
(REGISTERED ——mcmmmmmmmmmemme
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COLUMBUS

OCTOBER

$213.00
166.00
140.50

237.00
212.50

303.00
264.50

258.50
188.50
170.00

DAYTON GREEN B4Y

DECEMBER JULY

J.16C.00
131.50

188.50

INDIANAPDLIS

OCTOBER

$193.50
161.50
140.00

236.00
190.50
165.00

309.50
279.50

181.50
162.00

KANSAS
CITY

SEPTEMBER

$219.00
172.50
142.00

264. 00
217.50
177.50

347. 50
275. 50

253.50
196.50

132.00
263.00

OMAHA

OCTOBER

$197.50
175.50
141.50

262.00
230.00
163.50

249.50

224.50
186.00

SAGINAW

ANAHE IM-
SANTA ANA-
GARDEN GROVE

NOVEMBER OCTO BER

- $186.00

288 .00
- 261 .50

338 .00
291.00

DENVER-
BOULDER

DECEMBER

$232.00
181.00
129.50

288.00
253.00

367.50
281.50

234.50
193.00

256.50
273.50

WEST

LOS ANGELES-
LONG BEACH

OCTD BER.

$212 .50
138.50
151 .50

291.50
233 .00
195.50

320.50
279.00

268 .50
219 .00
177.00
241 .50
254 .50
231.50

221 .00

DECEMBER

$245.50

SALT LAKE
SACRAMENTO city-ogoen

NOVEMBER

$186.50
145.50
129. 50

266. 00
219.50

SAN DIEGO

NOVEMBER

$217.50
164.00
162. 50

201. 00



NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION SCHENECTADY- 8 INGHAMT ON BOSTON BUFFALO PENNSYLVANIA PHILADELPHIA PCRTLANO SYRACUSE TRENTON AUSTIN BALTIMORE CHATTANOOGA CHRIST 1
TROY
SEPTEMBER JUuLY AUGUST OCTOBER AUGUST NOVEMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JULY
ALL WORKERS 1
MAINTENANCE AND POWERPLANT
SCIL ER TENDERS---——————mmmommm $4.68 - $4. 55 $5. 36 13.22 14 .86 14.42 $4. 38 15.31 13 .93
CAR RENTERS----- - 5.34 14. 34 5.69 5.83 4.68 6.17 - 5. 14 5.17 - 5. 08 4.40 $5.60
ELECTRIC IANS-——————— 5«*0 4.51 5. 63 6.17 4.68 5.79 14.69 5.70 5. 56 15.01 5.86 5.05 5.93
ENGINEERS, STATIONARY - 4.78 5.79 5.68 4. 69 5.55 5.44 5.63 4. 00 5. 44 5.46 5.41
HELPERS, GRADES----------—————- - - 4.38 5.11 2.93 4 .85 3.70 4. 49 - 3.11 - 4.38 -
machine-tool operators.

TOOLROOM - 5.57 5.15 6. 74 4.33 5.19 - 5.10 - - 5.7 - -
MACHINISTS 5.47 5.27 5.47 5.65 4.61 5.93 4.26 5.22 5.18 - 5.93 4.82 6. 02
MECHANICS, 5.79 4.91 6.05 5. 83 5. 28 6.13 5.06 5.18 5. 51 4.15 5.68 4 .88 4.94
MECHANICS 5.52 4. 05 5.41 6.33 4.38 5.37 4.28 5.45 5.27 4.37 6. Cl 4.98 5.90
MILLWRIGHTS—====-——————— oo~ 5.60 5.16 6. 27 - 5.93 - 5.80 6.42 - 6.42 - -
PAINTERS 5.16 = 4.81 5.79 4. 00 5.32 5.07 - 4. 99 4.83 5.82
PIPEFITTFRS——=--—- - 5.49 4.40 5.36 6.15 4.78 5.81 5.61 5.63 - 5.97 - 5.98
SHEET-METAL WORKERS- 5.38 - 5. 54 6. 40 - 5.55 5.91 - - 5.81 - -
TOOL ANO DIE MAKERS---—-—————— 6. 17 5.86 676 5.05 5.92 5.79 6.34 6. 34 4.64 -

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN----—=—-———- 2.75 3.82 2.60 2.78 2. 60 2.63 2.77 2.60 3.84 2.34 2. 70 2.37
JANITORS, PORTERS, ANO

CLEANERS ——————————-mm e 3.58 2.95 3.03 3.26 2.88 3 .40 3.27 3.29 2.93 2.27 2.61 2 .74 2.31
LA3CRERS, MATERIAL

HANDL ING-—————————m e~ 4.36 2.72 3.71 4.51 3.95 4 51 3.37 3.90 3.77 2.98 4.02 3.50 2.43
ORDER FILLERS--- 3.68 3.59 3. 96 3. 84 3.31 5 .05 3.92 4.09 3. 65 3.31 4.15 3.22 -
PACKERS, - 3.42 3. 19 3.33 4.35 3.37 3.79 2.82 4.15 3.49 2.77 3.79 2.95 -
RECEIVING CLERKS- - 4.16 4.04 4.54 3.33 4.74 3.68 4.51 3.87 3.01 4.15 3.44 4.14
SHIPPING CLERKS----——--————— - 4.21 3.55 4.06 4.47 3.76 4.58 3.77 4.23 - 3.22 4. 89 3.96 -
SHIPPING AND RECEIVING

CLERKS 4.29 - 4. 57 4.94 3.74 4 .33 3.32 3.75 4.62 3.05 3.88 3.41 _
TRUCKORI VERS ——————————mmm e~ 5 .b6 4.47 5.91 5. 66 5. 2fc 6.36 4.57 5.26 5.50 3.50 5. 16 4.26 3.42

LIGHT (UNDER 1-i/2 TONS)--—- - 3.02 4.27 4.92 5.11 3.97 2.53 4.87 - 2.45 4.23 2.91 2.63

MEDIUM (1-1/2 TO AND

INCLUDING 4 TONS)----—————- 5.18 3.08 5.39 5.60 4.59 6.38 2.99 3.83 3.99 3.47 4. 61 3.92 3.39

HEAVY (OVER 4 TONS,

TRAILER 1YPE)-——-—-—--—-——- 6 .23 6.18 6. 11 5. 87 6.57 5.05 5.57 - 3.20 6. Cl 4.07 4.03

HEAVY (OVER 4 TONS, OTHER

THAN TEA ILER TYPE)------——- 5. 12 3.69 6. 06 5.60 4. 54 6 .64 6.11 4.38 - - 5. 10 - -
TRUCKERS, POWER (FORKLIFT)--—- 4.59 3.86 4.81 5.06 3.96 4.90 3.47 4.72 4.26 3.41 4.80 3.39 3.37
TRUCKERS, POWER (OTHER

THAN FORKLIFT) - - 5. 07 - 5.20 - - - - 5.05 3.34 -

WAREHOUSEMEN -—=————————— e e 4.42 2.89 4.45 4.53 3.75 4.52 3.21 4.48 4. 04 2.77 3.95 3.98 3.73
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OCCUPATION

ALL WORKERS-
CONTINUED

MAINTENANCE AND POHERPLANT

BOILER TENDERS--—————————————
CARPENTERS
ELECTRICIANS
ENGINEERS, STATIONARY
HELPERS, TRADES——---——--————-
MACHINEZTOOL OPERATORS,

TOOL ROOM
MACH INI STS-—--————— -
MECHANICS, AUTOMOTIVE——--—— -
MECHANICS
MILLWR IGHTS=——————— == —ccceeem
PAINTERS
PIPEFITTERS-——=——————cmcmmmeee
SHEET-METAL WORKERS-
TOOL AND DIE MAKERS--------—-

CUSTOOIAL AND MATERIAL
MOVEMENT

GUARDS AND WATCHMEN--——--—————-

JANITORS, PORTERS, AND
CLEANERS

LABORERS, MATERIAL
HANDL ING

OROEP FILLERS--——-

PACKERS,

TRUCKOR VERS == ————mm e
LIGHT (UNDER 1-1/2 TONS)—
MEDIUM ~(1-1/2 TO AND

INCLUDING 4 TONS)--------
HEAVY (OVER 4 TONS,

TRAILER TYPE)————-————— «
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)---—-—-

TRUCKERS, POKER gFORKLIFT)—
TRUCKERS. POWER (OTHER

THAN FORKLIFT)—-—————————- i
= VY= ] e ——
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SOUTH-— CONT INUED

DALLAS-  DAYTONA GREENSBORO- LE XINGTON- MELBOURNE-
FORT WORTH  BEACH  GA INESVILLE WINSTON-SALEM- JACKSONVILLE ~FAYETTE  LCUISVI LLE T ITUSVILLE-
HIGH PCINT COCOA
OCTOBER AUGUST ~ SEPTEMBER AUGUST DECEMBER ~ NOVEMBER  NOVEMBER  AUGUST
*3.15 — — *3.41 *5. 13 *4.89 —
5.22 - *5.58 4.63 5. 51 - 5.67 *5.51
5.71 - - 5.21 5.76 *5.52 6.34 -
5.22 - 5.17 5.89 6.03 -
409 - 4.19 4211 - 4.73 -
5.24 - - - - - -
5.18 - - 5.46 . 67 6.35 -
5.72 44.61 4.48w 4.99 5.30 489 5.57 4.97
4298 - - 5.36 4.93 4.91 5.51 5.44
- - - - - - 6_ 48 -
4.91 - - 5. 10 5.37 - 5.31 5.59
- - - - 624 - 6. 51 :
- - - - - - 6.87 -
6.37 5.74 6. 59 6.31
2.64 — 2.94 2.73 2.27 3.48 2.94 4.07
2.56 2.52 2.66 2.61 2.26 3.32 2.91
3.36 2.54 3.00 3.72 3.18 3.27 4.4 3.42
3.62 - - 3.24 3.37 3.89 4.38 -
2.93 - 3.37 3.03 3.45 3. 63
3.97 3.16 - 3.26 3.77 4.14 4.96 -
3.8 - 4 42 3.88 3.64 4.74
4.04 - 3.74 3.50 4.84 3.95
4.89 2.79 3.58 4.09 3.95 5.50 5.47 4.38
3.04 - - - 3.02 2.83 2.54 -
5.42 - 3.59 4.06 4.00 4.93 4.9 4.60
5.73 - 3.05 4.23 4.42 6.34 6.30
3.57 - - - 3.58 - 5.30 4.18
4205 - 3.17 4.08 3 83 4.28 4.62 -
5.29 - - 2.98 - - 5.39
3.92 3.35 4.21 3.87 4.1 4.51

MEMPHIS

NOVEMBER

2.56
3.37
3. 66
3.44
4.06
4. 48
4.06
3.15
4.29
5.80

4.67
4.26

4.72
4. 02

MIAMI

OCTOBER

OKLAHOMA

CITY

AUGUST

2.33
2.39
3.33
4.82
3.44
3.58
3.33
4.93
2.96
4.86
6.07

4.23

3.26

NORTH CENTRAL

AKRON

DECEMBER

*5 .53
5.68
5.79
5.87
4.92

5.67
6.50
5.71
6 .54

5.77
5.85

3.51
3.94
5.60
3.91
4.64

4.22
6.05
4.66
5.38
6.37

5.77
5.28

4.69
4.89

CLEVEL AND

SEPTEMBER



NORTH CENTRAL- CONTINUED WEST

KANSAS ANAHE IM- DENVFR- LOS ANGELES- SALT LAKE
OCCLPATION COLUMBUS  DAYTON  GREEN BAY INDIANAPOLIS  CITY OMAHA SAGINAW GASQ[’)“E,Q égé\_/E BILLINGS  BOULDER  LONG BEACH SACRAMENTO CITY-OGDEN SAN DIEGO
OCTOBER  DECEMBER JuLy OCTOBER SEPTEMBER ~ OCTOBER  NOVEMBER OCTOBER JuLy DECEMBER OCTOBER DECEMBER ~ NOVEMBER  NOVEMBE R
ALL WORKERS—
CONT INUED
MAINTENANCE AND POMERPLANT
BOILER TENDEPS-- -. $4.38 $4.99 $5.05 $4.61 $%. 57 — — — - - $4.98 -
CARPENTERS-—-- 5.41 6.18 - 6.34 6.47 $5.87 - $5.76 $5.46 $5.67 $5.80 . 46 5.68 $5. 70
ELECTRICIANS —————————— - 5.84 6.35 5.24 6.35 6.44 5.98 - 6.13 5.90 07 6.18 5.99 5.86 6.36
ENGINEERS, 5.82 6 .22 5.35 6.06 6.04 4.90 - - 5.76 5.65 6. 71 6.62 5.15 5.73
HELPERS, TRACES--------—=-———- 4.33 4.45 - 4.65 4.94 4.53 - 3.73 - 4.52 4.49 - 4.63 3.91
MACHINE-TOOL OPERATORS
TOOLROOM——=—=——— e e - 6.24 6.69 - 6.64 6.00 - 5.77 5.53 5.9 - - 6.09
MACHINISTS 5.43 5.81 5. 5.79 6.20 5.75 - 6.14 5.64 6.24 6.05 5.80 -
MECHANICS, 6.08 5 .87 5.84 6.33 6. 29 5.91 - 6.04 6.14 6. 37 6. 66 6.82 6.42 6.19
MECHANICS 5.55 6.11 5.34 6.03 5.79 5.08 5.60 5. 16 5.66 5.65 6.02 5.59 5. 83
MILLWRIGHT S === m e e e 6.03 6 .53 - 6.58 6.24 - - z
PAINTERS 5.99 6.22 - 5.95 6.64 5.25 - 4.80 - 5. 45 5. 01 4.95 6.00 5.49
PIPEFITTER S-—————— oo —— 6.62 5. 50 6.36 6.18 6.17 - 5.94 5.55 6.32 - - -
SHEET-METAL WORKERS- - 6.45 6 .83 6.71 6. 15 - ~ 6. 06 - - -
TOOL AND D IE MAKERS-———————— 6.43 6.77 6.51 6.35 5.70 6.29 6. 13 " 5.22 6. 14
CUSTODIAL ANO MATERIAL
MOVEMENT
GUARDS AND WATCHMEN-—--——-- - 2.71 3.32 — 3.08 3.33 3.81 - 2.92 - 2.58 2. 64 3.47 2.97 2.59
JANITORS, PORTERS, AND
[ I =37 N[ —— 2.94 3.82 3.63 3.17 3.52 2.45 $4.69 2.95 2.64 2.84 3. 40 3.48 2.52 3.39
LABORERS, MATERIAL
HAKDL ING 4.13 4.52 4.45 4.57 4.63 4.27 5.13 4.00 4.03 4.32 5.28 5.13 4.23 4.51
ORDER FILLERS=—————————m—me— 3.40 4.30 4.91 3.96 4.30 4.31 - 5.23 - 4. 39 4.63 - 3.34 _
PACKERS, SHIPPING--—-————=me— 4.01 4.44 3.88 3.85 4.10 3.90 4.94 3.89 3.36 4.42 3.30 - 2.87 =
RECEIVING CLERKS---———=m-=m 4.00 4.07 4.91 4.08 4.75 4.35 4.54 4.73 3.90 3.94 4.44 5.67 3.64 4.74
SHIPPING CLERKS-- 3.87 4.35 - 4.99 4.40 3.94 5.15 4.38 - 4.21 4. 02 5.56 3.63 -
SHIPPING ANO RECEIVING
CLERKS 4.11 4.72 4.52 4.70 3.98 4.08 4.31 4.70 5.17 3.67 4.30
LTS R Y] 2 —— 5. 30 5.38 5.61 5.82 6.09 5.29 5.31 5.68 5.36 5.35 5. 9% 6.57 4.60 5.67
LIGHT (UNDER 1-1/2 TONS)——— / 3.90 3.64 - 4. 59 5.28 3.29 4.10 3.80 4.94 - 3.41 4.8
MEDIUM <1-1/2 TO AND
INCLUDING 4 TONS)-—--—--- 3.96 4.68 5. 45 5.15 5.77 5.42 5.21 5.27 5.58 5.28 5. 68 6.48 4.79 4.93
HEAVY (OVEP 4 TONS,
TRAILER TYPE)-—————————- 6.40 5.98 5.76 6.41 6.21 5.76 5.48 6.08 5.37 6.16 6. 33 6.96 5.30 6.01
HEAVY (OVEP 4 TONS, OTHER
THAN TRAILER TYPE)---—-—- 5.49 4.78 5.84 7.73 5.02 - 6.51 - 5.92 6.19 - 4.56 7.37
TRUCKERS, POWER (FORKLIFT)--- 4.33 4.83 4.63 4.79 5.02 4.72 - 4.99 3.29 5. 02 5. 43 4.99 3.04 4.83
TRUCKERS, POWER (OTHER
THAN FORKLIFT)--——mmmmm——— - 4.21 - 4.34 4.76 5.44 - - - 5.67 - - _
WAREHOUSEMEN=-=-===—=———m e - 4.02 5.02 5.35 4.43 4.85 5.18 4.55 5.54 4.9 5.40 3.74 4.51
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION SCHENECTADY- P INGHAMTON  BOSTON BUFFALO  PENNSYLVANIA PHILADELPHIA PORTLAND  SYRACUSE  TRENTON AUSTIN  BALTIMORE CHATT ANOOGA CHR1STI
TROY
SEPTEMBER JuLy AUGUST OCTOBER AUGUST NOV EMBER NOVEMBER JuLy SEPTEMBER ~ DECEMBER AUGUST SEPTEMBER JuLY
ALL MARKERS
MAINTENANCE AND PONERPLANT
BOILER TENDERS------mmmmmmmmmm e $4.70 - $4.73 $5. 36 $3. 24 $4.87 - - $4.38 — $5.37 $3 .94 -
CARPENTERS---- - 5.33 $3.95 5.41 5.68 4.40 5.76 - $5. 10 520 - 5. 41 4.34 $5.76"
ELECTRICIANS ———————— - 5.37 4.45 5. 59 6. 15 4.58 5 .69 $4.45 5.73 5.47 $5.01 5.98 5-05 5.97
ENGINEERS, STATIONARY- < 4.74 - 5.88 5.81 4.01 5.73 - 5.48 5.53 5.46 “ 5.72
HELPERS, TRACES-------mmmmmmmmm - - 3.93 5.05 2.64 4 .84 - 4.48 - - - 4.38 -
MACHINE-TOOL OPERATORS,
TOOLROOM === == mmmm e - 5.57 5.18 6.74 4.33 5.19 - 5.10 - 5.77 -
Yo N T —— 5.47 5.21 5.45 5.62 4.60 5 .85 4.28 5.22 5.18 - 5.99 4-82 6.02
MECHANICS, ALTOMCTIVE-------—- 5.11 - 5.47 5. 70 3. 69 5.97 4.77 5.30 4.80 3.84 5.10 4.59 5.21
MECHANICS 5.55 4.05 5.39 6.36 4.35 5.37 4.21 5. 48 5. 15 4.37 5.99 4.98
MILLWRIGHT S=mmmmmmmm e e 5.66 - 5. 17 6. 27 - 5.93 - 5.80 6.42 - 6.42 -
PAINTERS 5.10 4.40 5.08 5.85 - 5.49 - - 5.07 - 5.27 4.83 5.82
PIPEFITTERS ————mm—mm e 5.51 - 5.34 6.15 4.71 5.74 - 5.61 5.59 - 6. 04 - 5.98
SHEET-METAL WORKERS-——--—————- - - 5.61 6.48 - 5.51 - 5.91 - 5.86 -
TOOL AND O IE MAKERS-——-—————— " 6.17 5.86 6.76 5.05 5.93 " 5.79 6. 34 « 6.35 4.64
CUSTOOIAL AND MATERIAL
MOVEMENT
GUARDS AND WATCHMEN-—-—-—-—- - 4.07 3.99 3.86 4.86 2.88 4.22 3.44 4.39 4.04 2.91 4.48 3.20 4.19
JANITORS, PORTERS, AND
CLEANERS===m=mmmm e oo 3.64 2.86 3.56 4.35 3.02 4 .09 3.24 4.11 3.76 2.67 3.78 3.09 3.87
LABORERS, MATERIAL -
HANDL ING 4.31 2.86 3.36 4.36 3.19 4.19 3.03 3.79 3.55 2.67 4.16 3.57 2.50
ORDER FILLERS-===mmmmmmmmm e 4.03 3.48 3.44 4.21 3.03 4.26 - 3.67 3.55 - 3.32
PACKERS, SHIPPING- - 3.94 3.54 3.38 4.56 3.43 3.90 2.85 4.06 3.53 2.82 3.60 2.99
RECEIVI KG CLERKS—- - 4.03 - 4.02 4.52 3.11 4.58 - - 3.88 - 4.02 3.65 -
SHIPPING CLERKS---m-mmmmmmmmmm e 3.85 - 4.18 4.63 3.53 4.26 - 4.03 - 4.59 3.92 -
SHIPPING AND RECEIVING
CLERKS 4.36 - 4.44 4.72 3.96 4.16 3.41 3.99 4.55 - - - -
TRUC KDRI VERS =====mmmm e e 4.61 3.63 5.22 5.00 4.44 5.95 3.84 4.95 4.42 3.14 4.7 3.81 2.84
LIGHT (UNDER 1-1/2 TONS I--- - - - 4.92 - 4 .88 - - - - 4.37 - -
MEDIUM (1-1/2 TO AND
INCLUDING 4 TONS)---—--——- 4.48 3.15 5.29 4.66 3.63 5.36 3.34 3.93 3.97 - 4. 71 3.44
HEAVY (OVEF 4 TONS,
TRAILER TYPE)-—-—--mmmmmm— - - 5.20 5.24 4.00 6.13 4.09 5.42 - 2.86 4.78 3.59 -
HEAVY (OVFP 4 TONS, OTHER
THAN TRAILER TYPE)---—— 5.02 - 4.48 5.08 3. 69 - - 4.78 - - 5. 00 - -
TRUCKERS, POWER (FORKLIFT)--—- 4.38 3.85 4.24 5.00 3.78 4.63 3.46 4.61 4.23 2.91 4.76 3.43 4.29
TRUCKERS, POWER (OTHER
THAN FORKLIFT)———mmmmmemm - - 5.07 - 5.09 - - - 5. 68 3.33
WAREHOUSEMEN === == m e e 4.17 2.92 3.89 4.58 3.44 4.02 4.31 4.04 4.26
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SCUTH— CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXINGTON- MELBOURNE- OKLAHOMA
OCC UPATION FORT WORTH  BEACH GA INESV ILLE WINSTON-SALEM- JACKSONVILLE FAYETTE  LCUI SVI LLE TITUSVILLE- MEMPHIS MIAMI cITY AKRON CLEVELAND
HIGH PCINT COCOA
OCTOBER AUGUST SE FTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER  OCTOBER AUGUST OECEMBER  SEPTEMBER
ALL WORKERS—
CONTINUED

MAINTENANCE AND POUERPLANT
BOILER TENDERS-----————————=——= $3.41 $5.29 $5.44 $4.08 $5 .61 $5.35
P %537 - 4.50 - - 6.21 - 5.22 - - 5.68 517

———————————————————— . 5. 20 5. 80 4 _ . 5.57 5 .59 5.78 6.27
ENGINEERS, SIATIONARY- - 5.63 ~ 5.15 . 13 %1 §'43%> - f—,iﬁ’, -3 %5 5.87 6.06
HELPERS, TRAOES-——----—--mmmemm 4.63 419 _ . - T 4.92 5.13
MACHINE-TOOL CPERATORS, 4-00 5-20 344 ’

TOOLROOM 5.22 - - - _ _ - 6.27
MACHINISTS 5.35 - 5.45 5 .67 6.36 _ 5.52 - 5.74 5.67 5.84
MECHANICS, 4.94 $4.07 3.75 4. 66 4. 42 5.38 _ 5.02 4. 75 4.47 5.93 6.15
MECHANICS 4.95 ~ 5.34 4.94 4.79 5.49 - 5.19 4. 5.00 5.72 6.13
MILLWRIGHT S =mmmmmmmmmmm e ~ - - 6.48 _ 5.87 _ - 6.54 6.60
PAINTERS 5.59 5.25 - 5 92 - 5 13 - - 5.71 6 .20
PIPEFITTERS —===—-—m oo ~ 5.74 - 6.51 _ 5.54 - 5.77 6.30
SHEET-METAL WORKERS - « - - - 6.87 - - - 5.85 6.80
TOOL AND DIE MAKERS 6.37 6 .59 6.31 - 5. 78 6.00 6.28

CUSTODIAL AND MATERIAL

MOVEMENT
GUARDS AND WATCHMEN---------— 4 .69 2.94 3. 10
JANITORS, PORTERS, AND 3.17 3. 86 4.51 4.19 2. 77 3.53 5.04 4.90

CLEANERS ~—m-mmmmmm e 3.52 $2.65 - 2.91 3.32 - 4.32
LABORERS, MATERIAL 3.32 4.26 3.51 2.97 3.18 4.61

HANDL ING-—-===mmmmmmmm oo - 3.37 - - 3.50 3.18 *3.36 4.43 - 3.59 3. 12 3.24 4.79 4.76
ORDER FILLERS------mmmmmmmmm - 3.40 3. 39 ~ - 4.35 3.63 2.69 3.97 4.49 4.28
PACKERS, SHIPPING----=-=—-—---= 2.99 - 3.23 3.29 3.64 3.63 _ 3.27 2. 77 3.42 3.93 4.16
RECEIVING CLERKS- - 4.26 3.22 4.00 4.33 5.19 3.75 - - 4.57 4.68
SHIPPING CLERKS=-----=m-mmmmmmmm 3.59 _ 4.79 _ 3. 76 463 - 3.67 _ _ - 4.77
SHIPPING AND RECEIVING . ’ ’

CLERKS 4.04 - - 3. 50 - — 3.77 4.47 4.06 - 4.32 4.43
TRUCKDRIVERS ——==-—-——mmmm F 4.09 3.62 3.42 3. 60 3.92 4.99 - 3. 78 4. 18 4.10 5.16 5.11

LIGHT (UNDER 1-1/2 TONS)-—- 3.16 “ - _ 3.42 3.23 4.46 4.94

MEDIUM 11-1/2 TO AND - - ) .

INCLUDING 4 TONS)-------—- 4.45 - 3.42 3.50 -
HEAVY (OVEF 4 TONS, 3.47 - 5.18 3.29 3.37 3.10 5.15 5.14
TRAILER TYPE)-------mmemmmm 3.96 - 3.25 - 6
HEAVY (OVER 4 TONS, OTHER 3.9 4. 13 4.95 - 3.45 3.90 - 5.28 5.55
THAN TRAILER TYPE)— -— 3.98 - - - 3. 57 5.30 4.35 5. 38 - 4.46
TRUCKERS, POWER (FORKLIFT)Z-- 3.95 3.17 4.02 3.77 19 : - : . .
TRUCKERS, POWER (OTHER 4.19 4.63 - 4.43 3.80 3.99 5.14 4.98

THAN FORKLIFT)=------mmmmommm 5.28 - - 2.71 _ — - 4.75 — — 4.69 6.00

WAREHOUSEMEN ---==-==-—mmmmmmmee 3.90 3.37 3.69 4. 28 3.72 3.54 4.89 3.62
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NORTH CENTRAL— CONTINUED WEST

KANSAS ANAHE IM- DENVER- LOS ANGELES- SALT LAKE
OCCUPATION COLUMBUS  OAYTON  GREEN BAY [INOIANAPOLIS CITY OMAHA SAGINAW ~ SANTA ANA- BILLINGS  BOULOER  LONG BEACH SACRAMENTO CITY-OGOEN SAN OIEGO
GARDEN GROVE
OCTOBER  DECEMBER JuLy OCTOBER SEPTEMBER OCTOBER  NOVEMBER OCTOBER JuLy DECEMBER OCTO8ER DECEMBER NOVEMBER  NOVEMBER
ALL WORKERS—
CONTINUED
MAINTENANCE AND POWERPLANT
BOILER TENDERS-----=mmmmmmmmmmm $4.09 $5.24 $5.07 $4.61 $4.53 - - - - - - -
CARPENTERS === mmmmmmmmmmm e - 6.32 - 6.39 5.76 - $5.85 - $5.-39 $5.81 - - $5.61
ELECTRICIANS ———m oo 5.67 6.38 5.34 6.40 6. 24 $5.72 - 6.12 $5.90 5.96 6. 16 $5.93 $5.85 6.12
ENGINEERS, 5. 97 6.24 - 6.09 6.19 5.11 - 6.09 5.86 6. 68 - - -
HELPERS, TRACES - 4.38 - 4.60 5.00 4.72 - - 4.57 - 4.76 3.96
MACHINE-TOOL OPERATORS,
TOOLROOM=======mmmmmmmemm e 6.31 6.69 - 6.64 6. 00 - 5.69 - 5.53 5.94 - - 6.09
MACH INI STS 5.37 5.76 5.25 5.76 6. 20 5.72 6.14 5.58 6.2C 6.05 5.80
MECHANICS, 5.30 5.94 4.86 6.12 5.91 5.13 - 6.29 5.94 6. 25 6.50 5.13 6.96
MECHANICS—==——————— z 5.44 6.10 5. 39 6. 03 5.64 5.00 5.61 5.16 5.66 5.62 6. 06 5.60 5. 86
MILLWRIGHTS 6.04 6 .53 - 6.62 6.24 . - - - - - -
PAINTERS - 6.28 6.01 6.19 5.38 - 5.35 5. 85 - 5.42
PIPEFITTERS ————mmmmmmmmmmmmme o 6.05 6 .63 5.50 6.39 6. 17 - 5.94 - 6.32 6.00 -
SHEET-METAL WORKERS- 6.52 6.83 - 6.71 6.10 - “ - 6. 08 - -
TOOL ANC DIE MAK ERS-----—---—- 6.43 6.77 ' 6.51 6.35 5.70 6.29 6. 13 5.22 6.14
CUSTODIAL AND MATERIAL
MOVEMENT
GUARCS AND WATCHMEN--—-—-————— 4.48 5.20 — 4.69 4.71 - - 4.64 - 4.55 4. 52 4. 15 3.74 3. 86
JANITORS, PCFTERS, AND
CLEANERS ——————m oo 3.95 4.50 4.39 4.13 4.24 3.67 - 3.50 3.69 4.09 3. 83 4.12 3.51 4.08
LABORERS, MATERIAL
HANDLING === == mmmm e mm e 3.98 4.63 4. 16 4.54 4.34 4.28 $5.39 - - 4.1 3.72 5.01 3.56 -
ORDER FILLERS-- - — 4.14 4.74 4.48 3.55 3.92 4.91 4.58 - 4.24 3. 30 -
PACKERS, SHIPPING - 4.02 4.85 4. 09 3.76 4.08 - 3.96 3.79 2.98 - -
RECEIVING CLERKS- 3.97 4.37 4.08 4.91 4.50 4.29 4.15 4.39 - 4.31
SHIPPING CLERKS--- 4.19 4.29 4.98 4.44 4.01 4.24 - 4.14 3. 76 -
SHIFPING AND RECEIVING
CLERKS- —— - - ————— 4.17 4 .68 3.90 4.45 - 3.92 4.63 4.73 - 3.80 4.18
TRUCKDRIVERS === mmm e e 4.70 4.98 4.43 5.56 6.24 4.67 5.66 5.66 4.96 5.36 5. 72 4.35 6.38
LIGHT (UNDER 1-1/2 TONS>-t= 4.59 4 .98 - 4.32 4.70 3.89 4.58 4. 12 - 4.76
MEDIUM 11-1/2 TO AND
INCLUDING A TONS)-------—- 4.14 4.67 - 4.95 5.21 4.37 5.29 4.81 4.06 5. 38 3.96 -
HEAVY (OVER 4 TONS,
TRAILER TYPE)-————-———— r- 5.23 4.84 - 5.16 5.79 4.47 - 6.14 5.24 5.94 6.23 4.12 6.01
HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)-------- - 4.90 - - 7.88 - 5.95 6.72 - -
TRUCKERS, POWER (FORKLIFT)-—- 4.26 4.82 4. 44 4.78 4.84 4.53 4.60 - 4. 56 4.72 4.77 3.90 4.78
TRUCKERS, POWER (OTHER
THAN FORKL IFT )-mmmmmmmmmom e - 3.53 - - 4.75 5.52 - - - - - -
WAREHOUSEMEN —=====—-————————— - 4.01 4.43 4.42 4.43 4.18 4.07 4.15 3.88
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION SCHENECTADY- BINGHAMTON ~ BOSTON BUFFALO ~ PENNSYLVANIA PHILADELPHIA PORTLAND  SYRACUSE  TRENTON AUST IN  BALTIMORE CHATTANOOGA CHRISTI
TROY
SEPTEMBER JuLy AUGUST OCTOBER AUGUST NOVEMBER NtVEMBE R JuLy SEPTEMBER ~ DECEMBER AUGUST SEPT EMBER JuLy
ALL MAKERS

MAINTENANCE AND POWERPLANT
BOILER TENDERS-----—--=-—--—- < - $3.82 - - - - - - - - -
CARPENTERS------ - - - 6.1A - $5.01 $6 .98 - - - - $A. 71 -
ELECT FICHANS ——————————— - - - 5.8A $6. A0 6.26 - - - 5. 38 $5.72
ENGINEERS, STATIONARY- - - - 5.53 5.17 - 5.33 - - 5.33 - -
HELPERS, TRACES------------— - - 5.01 5.32 A .9A - - -
MACHINE-TOOL OPERATORS,

TOOLROOM - - - - - _ - - _ _ _
MACHINISTS - - - - - 6.72 - - 5.35 - -
MECHANICS, AUTOMOTIVE------—-- $6.0A *5.92 6.15 5.90 6. 17 6.17 $5. 15 $5.15 $5.87 SA.39 5.93 A.60
MECHANICS——mmmm e - 5.61 5.52 - - - 6.15 - “
MILLWRIGHTS === mm e - - - - - - _ _
PAINTERS - - A.57 - - A .8A - - - - - -
PIPEFITTERS ~=—-—-————m—mmmmmmm e - - - - - - - * - -
SHEET-METAL WORKERS - - - - - ~ " “ - - -
TOOL AND DIE MAKERS------—--—-

CUSTODIAL AND MATERIAL
MOVEMENT
GUARDS AND WATCHMEN-------- —— 2.33 — 2.AA 2.21 2.38 2.38 - 2.12 - - 2.39
JANITORS, PORTERS, AND

CLEANERS— ==m=mmmmmmmmmmmm e 3.A5 - 2.83 2.55 2.68 3.10 3.32 2.73 2.17 2.29 $2.35 -
LABORERS, MATERIAL

HAKDL ING--=-==-===mmmmmmmmee A. A3 2. 50 A.28 5.10 A. 63 A .82 3.59 A.02 - 3.30 3.83 3.12 -
ORDER FILLERS-- - - A.17 3.62 3.A8 5.5A 3.86 A2A A. 18 - -
PACKERS, SHIPPING- - - 3.20 3.05 3.05 3.32 2.76 - “ 3.89 -

RECEIVING CLERKS-- A .28 - A. OA A. 57 A. 02 A.87 3.69 A.80 3.01 A. 26
SHIPPING CLERKS--- - - 3.85 A.13 A.89 3.79 - 5.A5 -
SHIPPING AND RECEIVING

CLERKS - - A.61 3.20 A.59 - - 3.8 - -
TRUCKDR IVERS==-====-—omommmeme 6.09 A.81 5.91 5.85 5.56 6.A6 A. 75 5.38 5.87 3.83 5.3A A.61 3.93

LIGHT (UNDER 1-1/2 TONS)”— - - 3.29 A. 66 3.66 A.9A - 2.37 A. 15

MEOLUM (1-1/2 TO AND

INCLUDING A TONS!---—-—- F 5.31 - 5.A6 5.93 5.56 6 .A7 3.76 3.56 A. 57 A.16 A.02

HEAVY (OVER A TONS,

TRAILER TYPE )----------—- r- 6.25 - 6.32 6.2A 6.69 5.27 5.65 - 6.23 -
HEAVY (OVER A TONS, OTHER
THAN TRAILER TYPE!------ E - - 6.20 5.73 A. 69 7.03 6.36 A.12 - - 5.26 - -
TRUCKERS, POWER (FORKLI FT) -~ - - 5.56 5.A8 AL 71 5.99 A. 96
TRUCKERS, POWER (OTHER

THAN FORKL IFT)=---mmmmmmmmme e - - - - - - - - -

WAREHOUSEMEN-==-=----=--omcoov r- A. A7 2.81 A. 53 A.50 A. A6 A.65 3.89 3.6A
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SOUTH---CONTINUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXINGTON- MELBOURNE- OKLAHOMA
OCCUPATION FORT WORTH BEACH GAINESVILLE WINSTON-SALEM- JACKSONV ILLE FAYETTE LOUISVILLE TITUSVILLE- MEMPHIS MIAMI C ITY AKRON CLEVELAND
HIGH POINT COCCA
OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER OCTOBER AUGUST DECEMBER  SEPTEMBER
ALL WORKERS—
CONTINUED 1
MAINTENANCE AND POMERPLANT
BOILER TENDERS r- - - - - - - - - — - — -
CARPENTERS-—--- - - - - - $5.12 - - $5. 10 $5. 86 - $7.31
ELECTRICIANS ————=———- $5.36 - - - - 6. 59 - 6.17
ENGINEERS, STATIONARY " A.85 - 3.6A - $A .70 -
HELPERS, 3.A7 - - - A. 22 - - 3. Al - - -
MACHINE-TOOL OPERATORS,

TCCLROOM====—mmmm e - - - - - -
MACHINISTS-——————————————————— + - - - “ - - - - -
MECHANICS, ALTOMOTIVE-----—- > 5.89 - $5.18 5. A5 $5. Al $5.63 $A. 9A 6.22 5.26 6.00 $6.63 6.21
MECHANICS 5. AO - - * 5.66 - - - - 6.01
MILLWRIGHTS === mmmmmmmmmmmme e * - - - - - -
PA INTERS A. 17 - - - - 5. 6A - A.31 - 6.13
PIPEFITTERS——————————————— - ———— - - - - - -
SHEET-METAL WORKERS--——-——--— - - - - - - - -
TOOL AND DIE MAKERS-------—- r- " . - .

CUSTODIAL AND MATERIAL
MOVEMENT
GUARDS AND WATCHMEN----————— [ 2.31 - $2.93 - 2.23 2.13 2.20 - - 2.6A 2.12 2.2A 2.36
JANITORS, PORTERS, AND

CLEANERS-=-——=————————— 2.29 $2.A3 2.A6 2.32 2.16 2.2A - 2.20 2. A9 2.26 2.56 2.97
LABORERS, MATERIAL

HANDL ING-=——=———— oo 3.36 2.75 A. 06 3.18 - A.33 3.28 2.93 3. 17 3.A0 6 .26 A.A2
ORDER FILLERS----- 3.69 - 3.39 - A. A0 - 3.67 3.31 5.10 A. A9 A. 15
PACKERS, SHIPPING 2.88 - - 2.79 - 3.66 2.98 3 .A5 - 3.A1
RECEIVING CLERKS- - 3.87 3.28 3.71 A_AA A. 21 3. 98 3.69 - A.28
SHIPPING CLERKS---—=-=—mmmmmmm A. 03 - - - - - - A.38
SHIPPING AND RECEIVING

CLERKS A.OA - - - - - - - - - - A.60
TRUCKDRIVEPS ——————————————————— 5.03 3.30 A.A9 A.OA 5.70 5. 59 A.35 5.31 A. A5 5.1A 6. Al 5.91

LIGHT (UNDER 1-1/2 TONS I-— 3.03 - - - 2.99 2.A7 2.29 - 3.10 3.10 2 .9A - A.59

MEDIUM (1-1/2 TO AND

INCLUOINC- A TONS)------- - 5.53 - A. Al A. 13 5.0A A.91 A.60 A.53 3.87 5.06 5.68 5.72

HEAVY (OVEP A TONS,

TRAILER TYPE)---——--——--——- 6.29 - A.T71 A.A7 - 6. A6 - 5.99 5.25 6.09 6.53 6.A8

HEAVY COVER A TONS, OTHER

THAN TRAILER TYPE)-----—- K “ - - =~ - 5. 19 - - 5.30
TRUCKERS, POWER (FORKLI FT)-r— A. 18 - - 3.92 A. 58 3.73 3. 9A A.62 6.00 5.A2
TRUCKERS, POWER (OTHER

THAN FORKL IFT)-——————————- e - - - - - - -

WAREHOUSEMEN-==—=——————————— T 3.92 A. 29 A.26 3.9A A.61 A. 59 3.23 A.89 A.75
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NCRTH CENTRAL— CONTINUED WEST

KANSAS ANAHE M- DENVER- LOS ANGELES- SALT LAKE
OCCUPATIJN COLUMBUS DAY TON  GREEN BAY INDIANAPOLIS  CITY OMAHA SAGINAW ~ SANTA ANA- BILLINGS  BOULDER LONG BEACH SACRAMENTO CITY-OGOEN SAN DIEGO
GARDEN GROVE
OCTOBER  DECEMBER JuLy OCTOBER SEPTEMBER OCTOBER  NOVEMBER OCTOBER JuLy DECEMBER OCTOBER DECEMBER ~ NOVEMBER NOVEMBER
ALL WORKERS—
CONTINUED

MAINTENANCE AND POMERPLANT
aCIL ER TENCEFS--——mmmmmmmmmmmee - — — — — — - — — - - - -
CARPENTERS---—- - - - - $7. 32 $6.25 - - - - $5. 77 - - -
ELECTRIC IANS=------—- - 7.37 6.79 - %6 .61 6.29 - - -
ENGINEERS, STATIONARY - - - - 5.93 A.69 - - - 5.36 6.76 -

HELPERS, TRACES=-—-——mmmmmmemm - - A.3A - - A.70 - - - -
MACHINE-TOOL OPERATORS,

TCOLRCCM = mmmm s Do ~ - - “ - ~ - - - - - -
MACH INISTS - - - - - - . - - - ) N - z
MECHANICS, AUTOMOTIVE--—--———- $6.32 $5.77 $6. C7 $6. 39 6.39 6.05 - $5.89 $6.27 6.A8 6.7A $7.13 $6 .6A $5.63
MECHANICS - 6.23 - - - - - - 5.66 6. 17 - 5.53 -
T Y e T —— - - - - - - - - - - - - - -
PAINTERS - - - - 7.31 - - A.AT7 - - 6.03 - - -
PIPEFITTERS —-mmmmmmmmmmmemmmem - - - -

SHEET-METAL WORK ERS- - - - - - - -
TOOL ANC OIE MAKERS-----—————- -
CUSTODIAL AND MATERIAL
MOVEMENT
GUARCS AND WATCHMEN----——————- 2.3A 2.1A - 2.25 2.58 - - 2 .AA — 2. 3A 2.39 — 2.29
JANITORS, PORTERS, ANO

CLEANERS =——mmm oo 2. A9 2.87 2.A8 2. A8 3.05 2.28 $3.16 2.76 2.A5 2.6A 3. 2A 3.37 2.32 3. 1A
LAG6CRERS, MATERIAL

TG I —— A .50 A .09 5.39 A.60 A.88 A.2A 3.76 - A. 39 6. 17 5. 29 A.55 -
ORDER FILL ERS--- 3.10 A. 16 - A. OA A.50 A.06 - 5.51 - A.A5 5.08 - 3.28 -
PACKERS, SHIPPING - 3.99 2.80 2.88 A. 3A 3.50 - 3.36 A.62 3. 98 - 2.73 -
RECE IV ING CLERKS- A.01 3.65 A.09 A.59 A.23 - 5.3A 3.90 3,8A A. A8 - 3.A7 A. 6A
SHIPPING CLERKS=--———-mmmmmmmm 3.52 - A. 3A - - A.26 A. 60 5.A6 3.A9
SHIPPING AND RECEIVING

CLERKS A. 02 A .88 - - - A.8A - - A.10 A. 65 5.28 - A. 51
TRUCKDRIVEPS ——mmmmmmmm oo 5.50 5 .53 6.05 5. 88 6. 07 A.28 5.70 - 5.3A 6.02 6.76 A.66 5.06

LIGHT (UNOER 1-1/2 TONS)--- 3.1d 3.36 A.6A 5.38 3.29 - - 3.72 5. 11 - 3. 0A A.91

MFC IUM (1-1/2 TO ANO

INCLUDING A TONS)-------—- 3.91 A.69 - 5.19 5.87 5.68 5.85 5.A2 5. 78 - A.87 A.87

HEAVY (OVER A TONS,

TRAILER TYPE)--—-mmmmmmmmmm 646 6.1A 5.SA 6. 52 6.25 6.16 6.06 6.23 6. A0 7.28 5.69 -

HEAVY (OVER A TONS, OTHER

THAN TRAILEP TYPE)----——— 6.33 - - - - - - - - - - - - -
TRUCKERS, POWER (FORKLIFT)--- A .8A - A. 86 5. A5 5.06 5.71 - 5.32 5.91 5.36 A. 01 -
TRUCKERS, POWER (OTHER

THAN FORKLIFT)-mmmmmmmmmmmeem - - - - - - - - - - -

LS = To V] = ——— A.03 5.02 5.38 5. 15 A.88 6.03 5.21 5.53 3.70 A. A7
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NORTHEAST SOUTH

ALBANY- NORTHEAST CORPUS
OCCUPATION SCHENECTADY- BINGHAMTON BOSTON BUFFALO PENNSYLVANIA PHILADELPHIA  PORTLAND SYRACUSE TRENTON AUSTIN BALTIMORE CHATTANOOGA  CHRISTI
TROY

SEPTEMBER JuLy AUGUST OCTOBER AUGUST NOVEMBER NOVEMBER JULY SEPTEMBER DECEMBER AUGUST SEPTEMBER JuLy

ALL WORKERS
MAINTENANCE ANO POUERPLANT

BOILER TENDERS---—-——m—mmm=- — - - - - - _ - —
CARPENTERS----
ELECTRICIANS-—-—————-
ENGINEERS, STATIONARY— -
HELPERS, TRACES-————---mommmmmm - *5. 86 *5.43 - - - - - -
MACHINE-TOOL OPERATORS,

TOOLROOM——=mmmmmmmmmmm s s - - - - - - - - - - - -
MACHINISTS - - - 6 .72 - - - - - - -
MECHANICS, ALTOMOTIVE-----—- - *6.21 *5.92 6.44 6.25 *6.49 6.56 *5.41 *5.76 *5. 94 *4.28 6.39 - 4.79
MECHANICS - - - - - - - - - - 5.67
MILLWRIGHTS =mmmmmmmmmmmmeemm - - - - - - - - - - -

PAINTERS - - - - - - - -

PIPEFITTERS —-mmmmmmmmmmm e - - - - - - - 5. 39
SHEET-METAL WORKERS
TOOL AND DIE MAKERS

- - - - - - - - - - - *5.83

CUSTODIAL ANO MATERIAL
MOVEMENT

.75 —

I
o
S
w

GUARDS AND WATCHMEN---—-———— > - — 4.76 - —
JANITORS, PORTERS, AND

CLEANERS ——————mmmmme - R 4.33 - - 4.01 -
LABORERS, MATERIAL

N e —
ORDER FILLERS--—-
PACKERS, SHIPPING=-————————- - - - - - - - - - , B} _ _ _

Ey
w
o
£y
=
o
1
N
w
©
1
w
o
~
w
IS
5
1

o
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w
1
1
1
1
1
1
1
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TRUCKDRI VERS [
LIGHT (UNDER 1-1/2 TONS!-—- - - - - - - - z - - b _ -
MEDIUM (1-1/2 TO AND

INCLUDING A TONS)-----———- - .20
HEAVY (OVER 4 TONS,

TRAILER TYPE)---mmmmmm E - - 6.66
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER TYPE)-——— - - - 5.95 -

TRUCKERS, POWER (FORKLIFT)--- - - - 6.73 6.37 - - - - _ _

TRUCKERS, POWER (OTHER
THAN FORKLIFT)-—-—mmmmommem - - - - - - - - - -

WAREHOUSEMEN ===~ -——mmm e - 5.40

(2]
(2]
~
S
1
1
1
o
1

o

.67

[}
o
a1
(=2}

|

|

1
o
(=2}
w

|

1

.52
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w

o
1
1
1
|
1
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-SOUTH--CONT INUED NORTH CENTRAL

DALLAS- DAYTONA GREENSBORO- LEXT NGTON- MELBOURNE- OKL AHOMA
OCCLPAT ION FORT WORTH BEACH GAINESVILLE WINSTON-SALEM- JACKSONVILLE FAYETTE LOUISVILLE TITUSVILLE- MEMPHIS MIAMI CITY AKRON CLEVELAND
HIGH POINT COCOA

OCTOBER AUGUST SEPTEMBER AUGUST DECEMBER NOVEMBER NOVEMBER AUGUST NOVEMBER OCTOBER AUGUST DECEMBER  SEPTEMBER

ALL WORKERS—
CONTINUED

MAINTENANCE ANO-POWERPLANT

BOILER TENDERS
CARPENTERS-—-
ELECTRICIANS———————— r *5.94 - - - - - - 7.06 - - -
ENGINEERS, STATIONARY- 5.20 - - - - - - - - -
HELPERS, TRACES 3.49 - - - - - - - .- - - - -
MACHINE-TOOL OPERATORS,

TCCL ROOM - - - - - - - _ _ _ _ _ _
MACH INI STS - - - - - - - - - 7.28 - - -
MECHANICS, AUTOMOTIVE---—-———- 6. 25 - - *5.19 *6. 14 *5.53 *6. 17 - *6. 40 5. 50 *6.06 *6 .65 *6.43
MECHANICS - - - - - - 5.78 - - - - -
MILLWRIGHTS ~—m oo mmmmmmmm - - - - - - -
PAINTERS--—- - -

PIPEFITTERS---—-—m——- - - - - - - - - - - - - - -
SHEET-METAL WORKERS-
TOOL ANC DIE MAKERS-----—-—— [ .

CUSTOOIAL AND MATERIAL
MOVEMENT

GUARCS AND WATCHMEN--—=————- - — - — - -
JANITORS, POPTERS, AND
CLEANERS -=———————mmmmmmm oo 3.72 3.55 3.52 2.97 4. 04 - 3.20 3. 89 2.95
LABORERS, MATERIAL
HANDLING
OROER FILLERS
PACKERS, SHIPPING - - - - - - - - - - - - -
RECE IVING CLERKS- - - - - - - - - - - - -
SHIPPING CLERKS----=-===mmmmm - - - - - - - - - - - - - -
SHIPPING AND RECEIVING
CLERKS - - - - - - - - - - - - -
TRUCKDR IVEPS-—=-——————mmmm oo 6.28 - - 4.73 5.46 6.66 6.36 *3.70 6. 51 5. 93 6.39 6.64 6.62
LIGHT (UNDER 1-1/2 TONS)--- - - - - - - - - - - - -
MEDIUM (1-1/2 TO AND
INCLUDING A TONS)-----——— 6.35 -
HEAVY (OVER 4 TONS,
TRAILER TYPE)-------————-—- 6.44 - - 4.78 .39 6 .63 6.68
HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)--———-—- - - - - - - - - - - 5.39 - - -
TRUCKERS, POWER (FORKLIFT)-—- 4.74 - - - - - - - 4.13 - - -
TRUCKERS, POKER (OTHER
THAN FORKLIFT)-----——mmmmmm - - - - - - - - - - - - - -
WAREHOUSEMEN —————————————————— 5.02 5.75

w
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N
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OCCLPATION

ALL WORKERS—
CONTINUED

MAINTENANCE AND POMERPLANT

BOILER TENDEFS-----mmmmmmmmmmmm
CARPENTERS ====mmmmm e mmmeeeeem
ELECTRICIANS
ENGINEERS,
HELPERS,
MACHINE-TOCL OPERATORS,
TOOLROOM === == mm = e
MACHINISTS ==mmmmmmm =
MECHANICS,
MECHANICS —=---mmmmememm
MILLWRIGHTS
PAINTERS
PIPEFITTERS ——————mmmmmm e
SHEET-METAL WORKERS-—-—------——
TOOL ANO DIE MAKERS-----—--——-

CUSTODIAL ANO MATERIAL
MOVEMENT

GUAROS AND WATCHMEN-------- J—
JANITORS, PORTERS, AND
CLEANERS ——————— e
LABORERS, MATERIAL
HANDL ING
ORDER FILLERS
PACKERS,

SHIPPING AND RECEI
CLERKS ——
TRUCKDRI VERS ~——-————m e mmmme e
LIGHT (UNDER 1-1/2 TONS)-.—
MEOIUM (1-1/2 TO AND
INCLUDING 4 TONS)-----—- -
HEAVY (OVER 4 TONS,
TRAILER TYPE)-——-m—mmmm— -
HEAVY (OVER 4 TONS, OTHER
THAN TRA ILER TYPE)
TRUCKERS, POWER (FORKLIFT)---
TRUCKERS, POWER (OTHER
THAN FORKLIFT)-—m—mmmcmeeme
WAREHOUSEMEN === mmmmm e -
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NCRTH CENTRAL- CONTINUED

KANSAS ANAHE 1h- DENVER-
COLUMBUS ~ DAYTON  GREEN BAY INDIANAPOLIS  CITY OMAHA SAGINAW ~ SANTA ANA- BILLINGS  BOULDER
GARDEN GROVE
OCTOBER DECEMBER  JULY OCTOBER ~ SEPTEMBER OCTOBER NOVEMBER  OCTOBER JULY  DECEMBER
$5 .32 $6.41 $6.42 $6.58 $6.05 - $5.73 $6.38 $6.62
1
_ _ — 5. 12 — — _ _ —
3. 74 3.93 ~ 4. 01 4.74 3.90 - - - 4.61
6. 01 6.27 5.64 5.24 - - -
6.35 6 .19 6.60 6.64 6. 58 6.60 - 5.93 - 6.15
- - - - 6.43 - - - - -
- - - 5.97 6.42 - - - 6.01
6.79 - 6.76 6. 42 6.71 - - - 6.43
- - - 6. 80 - - - - -
- - - - - - - - 6.62
4.97 5.27 6.63

WEST
LOS ANGELES-
LONG BEACH

OCTOBER

$5. 57

(&

.19

IS

.87

(=2}

.76

SALT LAKE

SAC PAMENTO CITY-OGDEN SAN DIEGO

DECEMBER

$7.

NOVEMBER

$6.

g W

.73
.59

NOVEMBER



Metropolitan area O"'.CE
clerical
(men and
women)
Northeast
Albany-Schenectady”~"Troy R 8.6
Binghamton 7.1
Boston _ 7.6
Buffalo 8.2
Northeast Pennsylvania (5)
Philadelphia 9.0
Portland 8.5
Syracuse _ _ (5)
Trenton 8.1
South
Austin . 10.3
Baltimore 8.9
Chattanooga _ 9.3
Corpus Christi ?)
Dallas—Fort Worth __ (5)
Daytona Beach... _ )
Gainesville (5)
Greensboro—W inston-Salem—High Point (5)
Jacksonville 9.2
Lexington-Fayette (5)
Louisville 9.9
Melbourne—Titusville—Cocoa 127
Memphis___ 8.7
Miami 9.4
Oklahoma City. 8.2
North Central
Akron 9.1
Cleveland 8.8
Columbus 8.6
Dayton --—-—--- 7.7
Green Bay 7.8
Indianapolis 8.6
Kansas City 8.0
Omaha 9.6
Saginaw (5)
West
Anaheim—Santa Ana-Garden Grove (5)
Billings (5)
Denver—Boulder 10.5
Los Angeles—Long Beach 7.0
Sacramento.......... (5)
Salt Lake City—Ogden 9.9
San Diego 7.7

See footnote at end of B-series

tables.

Electronic
data
processing
(men and
women)

©~ 0o~
RrY ® oo

©~
o.

71
9.9
9.5
(5)
(5)
(?)
(5)
(5)
7.9
(5)
8.0

6.7
9.6
7.0

7.7
8.7
8.4
6.6

7.6
6.8
9.1

(5)

(5)
(5)
11.0

7.2
(5)
9.3
6.8

11 industries

Industrial Sk'illed
mainte-
nurses
nance
(men and
trades
women)
(men)
9.8 9.6
10.5 8.0
7.5 8.5
10.0 9.5
(5) (5)
10.7 9.5
- 7.6
(5) (5)
10.3 8.5
10.9 9.9
9.5 8.3
(5) (5)
(5) (5)
(5) (5)
(5) ?)
(5) (5)
10.7
(5) (5)
11.9 115
- 15.5
10.9 8.5
- 9.5
" 8.6
7.6 7.5
10.4 10.2
9.5 8.7
9.4 8.8
- 7.1
10.4 9.5
9.7 9.9
- 11.6
(5) (5)
(5) (5)
(5) 5
10.4 SgZ)
9.3 7.9
() (5)
11.9
6.4 8.1
For details,

NOTE: Data not comparable to previously published trend estimates.
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Unskilled O ffice
plant clerical
workers (men and
(men) women)
10.9 -
6.8 -
9.1 7.2
9.1 9.0
(5) (5)
10.1 9.8
9.6 -
(5) (5)
8.2 8.3
12.5 —
9.1 9.7
10.3 8.9
(5) (5)
(5) (5)
H n
* (5)
(5) (5)
11.6
(5) (5)
13.5 9.2
11.8 9.9
12.6 -
10.0 10.8
8.4 6.9
10.1 8.5
9.8 7.9
9.9 7.6
10.5 7.8
10.4 8.9
8.7 8.7
6.9 -
(5) (5)
(5) (5)
(5) H
10.9 11.2
5.6 6.7
(5) (5)
10.3
9.0 7.1

see appendix A.

Electronic
data
processing
(men and
women)

6.7
7.4
9.5

(5)
10.5

(5)

t5)
(5>

(5)
(5)

7.5
(5)

6.0

Manufacturing

Industrial
nurses
(men and
women)

10.6
(5)

(5)

7.3
10.7
8.3
9.1

10.6
10.9

(5)

(5)
(5)
12.2
9.5
(5)

6.1

Skilled

mainte-
nance

trades
(men)

9.8
8.1
8.1
9.8

(5)
9.9
5.7
(5)
8.4

10.5
8.4
(5)
(?)
(5)
(5)

(5)
12.1

<)
12.0

7.5
10.5
9.2
9.0
7.4
9.6
10.0

(5)

(5)

H
9.3
8.1

9.6

Unskilled
piant
worke rs
(men)

8.2
7.1
9.1
9.6
(5)
10.8
6.9
(5)
8.8

7.6
9.9
9.2

8
®)

(5)
9.5
(5)
13.7

10.9
14.3
9.5

8.8
10.6
9.0
10.0
11.3
10.4
9.7
7.6

(5)

(5)
(5)
12.6
7.4
(5)
9.9

O ffice
clerical
(men and
women)

8.6

7.8
7.2
5
8%
8.5
(5)

13.5
9.1
8.9
7.6

8.4
7.9
9.6

(5)

(5)

10.3
7.2
(*)
9.6
8.2

Nonmanufacturing

Electronic
data
processing
(men and
women)

6.1

0~
IS

(5)

10.1

ERLIGEGE

©

o,

9.1

8.6
7.7

8.4
6.8
9.8

(5)

Industrial
nurses
(men and
women)

(5)
10.5

(5)
0

S
(5)

(5)

(5)

©i
(5)
8.5
(5i

Unskilled
plant

workers
(men)

17.5

9.1

(5)
9.4
11.4

(s)
7.1

9.5
10.5
9.7

10.4
7.8
6.4

(5)



B. Establishment practices and supplementary wage provisions

Table B-1. Late-shift pay differentials for full-time manufacturring plant workers, January through December 1975

Item

Percent of workers

Working on:
Second shift
With no pay differential
With pay differential
Uniform cents (per hour)
Under 5 cents
5 and under 6 cents ,
6 and under 7 cents
7 and under 8 cents
8 and under 9 cents
9 and under 10 cents __ _
10 and under 11 cents
11 and under 12 cents
12 and under 13 cents
13 and under 14 cents
14 and under 15 cents
15 and under 16 cents
16 cents and over
Uniform percentage
Under 5 percent. ..o
5 percent

Over 5 and under 10 percent__

10 percent

Over 10 and under 15 percent

15 percent find ove«
Other*_____
Average pav differential

Uniform cents (per hour)
Uniform percent

Percent of workers

Working on:
Third shift

With no pay differential
With pay differential
Uniform cents (per hour)
Under 7 cents—
7 and under 8 cents
8 and under 9 cents
9 and under 10 cents
10 and under 11 cents
11 and under 12 cents
12 and under 13 cents
13 and under 14 cents

14 and under 15 cents , mm .

15 and under 16 cents

16 cents and over
Uniform percentage

Under 7 percent

7 and under 10 percent.

10 percent ,,

Over 10 and under 15 percent_____

15 percent

Over 15 percent. . —

Other8 ...
Average pay differential

Uniform cents (per hour)
Uniform percent
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Northeast
Albany- Paterson— .
Schenectady- Boston Buffalo Hartford Nsas‘f?ah'(_ Newark {(\IEV& Clifton- Eough_- Trenton létlca— Wotgcres-
Troy uffo or Passaic Keepsie ome
20.8 12.9 221 19.7 7.7 16.6 12.6 8.2 14.5 155 16.5 15.0
12 6 - N 2 - - . 1 _ .6 2.0
19.6 12.3 22.1 19.0 7.5 16.6 12.6 8.2 14.4 155 15.9 13.0
8.2 4.0 10.6 5.3 3.2 10.2 8.5 4.5 6.5 8.1 9.4 7.7
- - 4 4 - - 1 . 1 - - 14
- 1 2 1 _ 1 7 1.2 - 12 4 _
- 3 - - - - A4 _ 4 -
3 - 2 - - - 4 A - 11 _ -
- - 5 - - 2 - - - 1 - -
4 - 1 - 1 - - - - - -
13 «15 .8 8 4 18 14 15 2.0 6 1.0 3.8
- 2 - - - 12 - - - _ 1.0 _
14 (72 1.2 - - 1.7 3 1 .6 14 5 —
11 . 8 - - 2 1 - - 1 - -
.6 2 - - 3 2 2 - - -
12 2 1.8 5 2 2.4 1.0 .6 - 7 2.8 1.8
18 1.1 5.2 3.4 25 2.2 4.2 5 37 25 3.7 7
11.3 7.4 11.2 131 4.3 6.2 4.0 3.3 7.7 6.6 5.7 3.8
R - - - - - 7 6 R 1 - -
9 2 7.9 - - 17 5_3 .3 9 4.4 A 9
- 14 .5 2 5 8 9 .3 - - 2.8 -
10.4 5.1 2. 12.4 2.7 3.6 16 2.0 6.8 15 29 29
- 2 - 2 7 1 4 - - - - -
- 5 - 3 4 - 2 - - .6 - -
1 1.0 3 .6 - 2 2 4 3 -8 8 15
13.7 14.6 15.4 23.8 22.0 14.3 21.9 9.9 20.7 131 14.9 111
9.6 10.0 6.4 10.1 10.3 8.4 8.5 8.0 9.4 7.0 8.6 8.9
9.7 5.0 8.0 5.8 19 5.8 4.1 3.8 2.6 4.8 4.8 5.5
- 1 - 5 1 - - - é? - 6 _
9.7 4.9 8.0 53 1.7 5.8 4.1 3.8 4.8 4.2 55
3.8 2.2 6.1 1.0 13 4.5 3.2 18 1.7 3.2 16 3.1
— - - — — A — _ — - 4
- A - 4 - - - - - .3 - 4
- - - - - - - - - 1 - —
- 4 . 1 1 7 3 7 - 1 1 3
. : _ . : . 5 -
A4 - 7 _ - _ 3 _ _ 2 7) -
- - - - - 7 - - 7
: . 1 - - @ - : o0 _
13 A 2 - - - 5 2 4 8 2 11
2.2 16 5.0 5 12 4.1 1.9 .9 13 .8 14 .8
5.9 2.2 17 1 4 9 5 15 9 1.0 2.3 1.9
- - - - 2 - - .5 - - - -
- 2 1 - - 1 1 - - 1 7 -
5.9 11 15 (72 - 3 2 6 1 9 16 14
- 2 - . - 6 1 - 8 - - -
- 4 1 7) A - 1 4 - - - 5
- A - A - - - - - - -
(7 6 2 4.2 - 4 3 4 - 6 3 5
20.1 20.3 23.6 17.0 32.9 22.3 28.9 16.7 22.9 14.9 185 13.8
10.0 11.6 10.2 12.2 12.0 11.0 10.7 9.9 12.3 9.7 9.7 11.3

York Atlanta Austin
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©N ®
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(Al full-time manufacturing plant workers in each area=100 percent)

South— Continued

North Central West
Fort
Lauderdale— . Anaheim— Los
Item . P . Minne - San
Hollywood  Lexington— .. . Wash- Green Indian- Mil- . Santa Ana- Angeles- Salt Lake .
~and West Fayette Miami ington Columbus Bay apolis waukee gtpo'lj'ST Toledo Garden Fresno Lgong City~-Ogden Frc?nkclls%o—
Palm Beach— - raud Grove Beach aklan
Boca Raton
Percent of workers
Working on:

Second shift 12.7 21.3 9.0 25.8 19.6 21.6 22.8 20.8 19.7 23.0 16.2 16.1 16.9 15.9 17.9
With no pay differential _ 1 4 1.8 _ . .8 57_/) - a1 9 15 1.3 1
With pay differential 12.6 20.9 7.2 25.8 19.5 20.8 22. 20.8 19.6 23.0 15.3 16.1 15.3 14.7 17.8

Uniform cents (per hour). 7.4 13.2 6.1 121 14.1 19.8 8.0 17.6 18.5 16.1 11.0 14.8 111 11.6 13.9
Under 5 cents - . _ _ - -
5 and under 6 cents ... A - _ 3 3 - - .6 5 3 4 4
6 and under 7 cents - . — 6 — 2 - 1 5
7 and under 8 cents - - 1.0 — 2 7) 1
8 and under 9 cents - 9 1 _ 7 - - 1 1.1
9 and under 10 cents - — — 2 7 A4 - 2.3 2.0
10 and under 11 cents 2.2 3.0 9 2.1 2.1 3.0 2.3 2.6 3.2 2.2 1.9 4.2 1.7 3.8 39
11 and under 12 cents - - - _ 3 - - 16 .9 - .3
12 and under 13 cents ____ 11 13 - 7 1.2 2 7 3 .6 12 14 4 7 9 .8
13 and under 14 cents - .6 - - 9 6.2 2 1.9 12 1 -
14 and under 15 cents - 2 - - 3.0 1.0 1 1 2 11 4 9 1 .5
15 and under 16 cents . ............. 2.6 37 2.0 .6 2.3 17 14 2.2 5.5 3.4 2.6 4.9 2.1 2.6 24
16 cents and over 13 3.6 2.0 8.7 2.3 6.8 2.6 8.8 6.1 3.7 4.4 3.3 5.0 3.8 6.2

Uniform percentage____ o 5.2 73 11 8.1 4.3 1.0 14.7 3.2 11 6.6 15 14 25 2.1 15
Under 5 percent - - - - 2 .6 5 13 - - — — 1 4
5 percent - - .3 2.3 16 - 7.9 3 3 6.5 2 - 16 5 5
Over 5and under 10 percent 1.0 - 3 - .3 - 19 1.2 3 — .8 14 .9
10 percent 4.2 7.3 5 5.8 2.2 4 4.3 4 4 a1 5 11 10
Over 10 and under 15 percent - - - _ - _ — - — — -
15 percent and over - - - - - - — -

Other® - 4 - 5.6 11 - - 1 - 3 2.8 - 17 1.0 24
Average pay differential

Uniform cents (per hour) 13.7 15.0 16.5 322 13.3 15.9 14.3 17.4 16.3 136 15.8 135 17.2 14.2 17.8
Uniform percent .. . .. 9.4 10.0 8.0 8.6 7.7 6.0 6.6 5.4 7.8 5.1 7.2 8.0 55 7.5 9.7
Percent of workers
Working on:

Third shift 2.0 6.1 21 6.9 8.9 11.8 5.2 7.0 5.7 8.6 3.6 5.4 4.7 4.6 8.8
With no pay differential - 4 - . 1 — - 4 2
With pay differential 2.0 5.7 2.1 6.9 8.8 11.8 5.2 7.0 5.7 8.6 3.2 5.4 4.7 4.4 8.8

Uniform cents (per hour) 15 3.7 1.7 3.8 7.6 11.8 2.0 6.0 5.5 7.3 18 51 35 3.2 6.5
Under 7 cents - - 4 _ 1 4
7 and under 8 cents _ _ _ _ _
8 and under 9 cents - - _ — .6 — — 2
9 and under 10 cents - — — - A1 — 1
10 and under 11 cents a1 2 9 - 3 1 7) 3 5 2
11 and under 12 cents - . — 2
12 and under 13 cents 1 4 _ _ A4 _ 1 1 2 15 .3 2
13 and under 14 cents - 2 .3 1
14 and under 15 cents - _ _ — .6 2 (7 A4
15 and under 16 cents 572 4 4 - .8 3 3 1 g 7 7 2.0 3 .8 14
16 cents and over . .. . ... . 27 11 2.9 4.8 10.6 14 5.5 4.4 4.3 9 3.0 21 2.1 51

Uniform percentage _ 7) 2. 3 1.7 .8 1 2.8 1.0 2 1.3 3 1 6 7
Under 7 percent - - - - 2 1 3 2 _ A _ 4
7 and under 10 percent - - - 1 - 2 6 2 - —
10 percent - 5 3 14 5 - 2.3 2 7) 12 A1 1
Over 10 and under 15 percent 7) 15 _ 3 - - — — 3 7
15 percent - . - - - - - 1 - - (7 %)
Over 15 percent - - - - - - - - —

Other 8 5 - (7) 1.4 4 - 4 7) - @) 1.4 - 1.1 6 1.6
Average pay differential

Uniform cents (per hour)........... 24.4 20.8 25.8 41.4 16.7 20.6 19.4 235 22.4 18.4 16.8 21.4 18.0 20.9 27.3
Uniform percent 125 119 10.0 10.4 8.6 5.0 9.6 8.0 8.1 9.5 12.0 10.0 7.3 12.9

San
Jose

=
o

=

OIN OO, .
PUOwWRrOWN LW

w=un tunokr

15

19.0
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AAUNUUNjtimeNorkers™lOOjDercent”

Albany—
Schenectady— Boston
Troy
Percent of workers by scheduled
weekly hours and days

Under 35 hours 2 2
4 days (0) (1°,
5days 2 2

35 hours 5 5
5days . __ 5 4

Over 35 and under 37'A hours 1 3
4 days
5 days 1 3

37*/t hours— 5 days 8 2

Over 37V2 and under 40 hours— 5 days.. 1 5

40 hours 81 79
4 days - -
4l/z days - -
5days 81 79

Over 40 and under 45 hours - (10)
4 days - -
5days - (,0)
5V2 days - (,0)
6 days -

45 hours I} 3
5days.. (10) 2
52 days .

Over 45 and under 48 hours - (1%
5 days -

6 days - o)

48 hours___ _ 2 1
6 days 2 1

Over 48 hours - -
5 days
5V2 days__ - -
6 days . - -

Average scheduled weekly hours
All weekly work schedules 39.5 39.4
Percent of workers by scheduled
weekly hours and days

Under 35 hours____ 2 1
4 days o - -
5days 2 1

35 hours 4 15
5days 4 14

Over 35 and under 37*j hours (1% 14
4 days 2
5days _ 10) 12

37Vt hours &8 27
5days 38 27

Over 371* and under 40 hours 4 11
42 days.. ___
5days., 4 1

40 hours____ . 51 32
4 days [ “

o 5 dﬁ)yf\ — 51 32

ver ours -
5days - ﬁ@
5Vs days
Average scheduled weekly hours
All weekly work schedules _ - 38.6 37.8
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Buffalo Hartford

1 5
1 2
1 3
4 1
4 1
2 «
5 .
5
) 1
7 72
87 72
1 3
3
) :
(1) 4
(i°) 3
1
(10) 1
4
2
6
1
5
39.5 40.6
(10
@)
(to, 1
3 4
3 4
4 40
4 40
35 22
35
5 %12 °
4 (10)
52 32
52 32
10 1
(10) h
()
38.8 37.8

Nassau-
Suffolk

POON N

TN N

Bl
<

[N

39.2

37.4

Northeast
Ne
Newark York
1 3
(10)
1 3
2 12
2 12
ay 2
1 2
8 10
2 1
83 70
83 70
1 1
1 1
1 (€]
1 (10)
) H
@
2 1
2 1
39.7 38.9
(19
)
(10) 2
23 64
23 64
14 12
(€] -
14 12
34 11
34 11
7 1
7 1
22 9
22 9
37.4 35.9

Paterson-

A Pough-
Cllfttm_— Keepsie Trenton
Passaic

Plant workers
2 - 10
2 (10)
_ - (%)
12 6 4
12 6 4
1 4
1 4 _
2 5 8
- - 4
78 72 82
78 72
- 5 ?I%)
- 5 (10)
3 3 2
3 3 2
- 3 -
- 3 -
(to. -
(1°, B
1 2 -
- 1 —
1 1 -
39.4 40.1 39.6
51fice workers
20 4 125
20 4 16
9 1 9
9 1 9
29 13 33
29 13 33
6 2 6
6 2 6

36 81 37

36 81 37
37.9 39.4 38.0

IUtica-
Rome

oo NN

I wl

)
=N
k=)

39.7

(1)

39.3

Worces-
ter

PeE N eN

12

o
Al MO

ool

hwh

40.2

b BE Pww re

~N o

to)
@)

38.3

York

(10)
(10)

Wk Lo

~
o RNl

I

(i)
(10)

40.3

(10)

40.6

Atlanta Austin

101

10\

84
ab)
82

PR W

S PR RPRNNREWR

—
~

>
)

IS
o
o

a N

w w N w

w

.=
[N

40.2

10

10
17

17
73

6
(10)

(ioi

39.5

South

Balti- Chatta- Dallas—
more  nooga re

Worth
3 1 1
. f10\
3 (ioi
6
6
! : 0%
/1°\
6 2
2 1
z180 84 82
) (to\
1
76 83 82
2 2 3
1
2 2 2
2 2
10
/10 x (10)
.0 1
1
1 7 2
1 7 2
v
1 1

39.3 40.5 40.5

2
2
10 6 (io.
10 6 (io.
4 8 10
10
8
22 23 1
22 23 10
9 7 5
9 7 5
54 55 83
53 55 83

@ liex
6 10 [(AN

I>el

38.6 38.8 39.7



ANIMuUANtune~workerji*100jj>ercent”

South— Continued North Central
Fort
Lauderdale- ) Minne Anaheim— Los san
Hollywood  Lexington- . Wash- Green  Indian- Mil- ol Santa Ana- Angeles- Salt Lake i _ San
and West Fayette Miami ington Columbus Bay apolis waukee apolis Toledo Garden Long City-Ogden Francis co Jose
St. Paul Oakland
Palm Beach— Grove Beach
Boca Raton
Percent of workers bv scheduled
weekly hours and days
Under 35 hours 8 2 3 1 1 2 2 1 1 2 (i) 5
4 days 2 - 1 - - - - 2 - 1 - - 3 ~ _
5 days 6 - 1 3 1 - 1 ) 1 (i) 2 - (-0) 2 - -
35 hours 3 1 7 2 ) 3 1 4 2 - 4 1 - 3 6
5 days 3 1 7 2 1°) 1 3 1 4 2 - 4 1 3 g
Over 35 and under 3742 hours 1 1 (i) (:0) n 1 3 1 1 1 1 B 2 (i) 1 ()
4 days o ‘o ‘o o ‘o
5 days 1 1 (1°) (i, (i*) 1 3 1 1 1 . 2 (i) - (i°)
37Va hours-—5 days 3 7 1 1 2 1 2 3 1 4 8 10 9
Over 37%a and under 40 hours— 5 days 1 2 1 L) - 1 (10) (10) 1 1 - - 1 - (1)
40 hours 64 82 75 75 84 82 84 85 83 89 93 86 91 82 86 83
(*) B (10) B 1 3 - - * 1 1 - -
4V2 days
62 82 74 73 84 79 84 85 83 89 93 84 90 81 86 83
Over 40 and under 45 hours 5 1 5 4 3 11 2 3 1 2 (i) 3 (10) @ . R
4 days (i) | )
2 1 0 2 6 2 1 1 = 1 o
5li» days 1 (10) 1 (4) . 6 ) - - (1% (i°) - (i°) _ _
6 days 3 3 - (10) - (i) - - . 1 - - -
45 hours 1 2 1 2 3 2 3 2 (1°) - - - 1 _ _
1 2 1 2 2 1 (10) 2 1 - - - 1 - -
5%* days - - - 1 - 1 1 1 - - — — - -
Over 45 and under 48 hours 3 2 5 9 1 1 (1% 80; - - (i;) - 1 1 - _
z : 1 N N B _ z z B
3 2 4 (,0) 1 1 0 1 1 - 1 1 -
7 - 2 2 4 - 1 H 1 1 - - 2 2
7 - 2 2 3 - 1 i) 1 1 - - | ) 2 - 2
Over 48 hours 3 - ()] - 1 - 1 (i°) 2 1 1 - 1 -
5 days H - * 1 . (10) (10) 2 . (.0) - - - - .
6 days (2 ) - (,0) - - - 1 - - 1 1 - 1 - - -
Average scheduled weekly hours
All weekly work schedules 40.2 39.8 40.0 39.5 40.6 40.3 39.9 39.9 39.9 40.0 39.9 39.7 39.9 39.6 39.6 39.6
Office workers
Eeyggnt &/ workers by scheduled
weekly hours and days
Under 35 hours 2 ¢ > 1 (1°) (1 1
1 110) - - - - - - ) - - - -
5 day* 1 - 1 1°) - - - - - . .
35 hours : 2 - 2 16 1 - - ) (109) 1 (10 1 1 - 2 no)
5 days 2 - 2 16 1 - - o K 1 1 1 - 2 (i°)
Over 35 and under 37*/a hours L () 8 4 1 5 - 3 M 4 15 - 3 1 3
4 days - - - - - - - - 1 - - - - - -
5 days (1°) 8 4 1 5 - 3 o> 3 1 - - 2 1 3 _
37?1/a hours 27 4 25 26 16 28 16 (13 9 7 12 19 15 5 18 10
4 days “ ~ “ - - - - - - - _ _
%70 4 24 26 16 28 1 13 9 7 12 19 15 5 18 10
Over 37l/a and under 40 hours 1) 6 2 6 9 6 1 7 18 6 6 1 9 3 10 2
4'A days - “ “ - - - - - 1 - - - 3 _ _
5days (i) 6 2 6 9 6 11 7 17 5 6 1 9 - 10 2
40 hours 66 81 65 50 ﬂ% 66 70 80 70 71 80 79 73 90 67 88
4 days _ - “ “ “ ) “ - - - - - 2 - . _ _
5days 66 81 65 0, 68 66 0 80 70 Zlo 2 77 73 90 67 88
Over 40 hours 2 1 2 L, 1 1 10) (10) 1) 1°) , 3
5 days (10) 1 1 () 1 1 (.0) 9 ) . ()
57a days---—- (e, (i®) 1 “ - (i°) _ B B :
Average scheduled weekly hours
All weakly work schedules 39.2 39.6 39.2 38.4 39.3 39.2 39.4 39.6 39.4 39.2 39.6 39.5 39.4 39.8 39.1 39.7
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fAruU-timeworkersalOOjjercent”
Northeast South
Item Albany— Paterson- . ~ : Dallas—
Schenectady— Boston  Buffalo Hartforc Nsajfsf%lljk_ Newark YNoeni Clifton— Ifougr;- Trenton Légrcnae' Wr;(r;es York Atlanta Austin E]%lrt;' C:anttg- Fort
Troy Passaic eepsie 9 Worth
Plant workers

Percent of workers by scheduled
weekly hours and days

—~

Under 35 hours
4 days
5days

35 hour8— 5 days

Over 35 and under 377s hours
4 days
5 days

37*/a hours— 5 days

Over 37V* and under 40 hours___
4 days
5 days.....

40 hours. .. e —
4 days)
4Vv*days. — — — — — — — — -m - - -
5 daysy 86 8% 92 75 80 83 73 80 78 80 80 69 75
5V2 days o - ) - _

Over 40 and under 45 hoursj - (:0)
4 days___ o — - o

'
—

PO e NN TN O TN D
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T e

for]
o
o]

TON TNWN T NARN TN
@
o
@
©
~
al
©Q

@

lv)

(-0)

©
TN O N
~
©
©

—
N

S5days___ __ .. _ .. .. ... -
57j days____ . .
6 days

45 hours. .. .. — .. .
5days. .. .. e -
5\2 days___ ~ . - -

Over 45 and under 48 hou rs - - -
5days___ e e - - -
57a days . e e e -

48 hours R " 1
5V2 days - - -
6 days 1

Over 48 hours -
5days .. . PP .. -
57a days. .. ____ . - - -
6 days . .. . - - - - - - - - - -

'
W w
o o

'
oW

TN

'
N D
wow !
Cwow
L oo
PRA I NNO
'RPRrh 01O
e
R

o '

'
W W I NN
R

N

[N
e
'

AN NRENWN N Ao
' .
=
k)
T
'
' '
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*

Average scheduled weekly hours
All weekly work schedules. .. .. 39.6 39.9 39.8 41.2 39.6 39.7 38.9 39.3 40.2 39.7 39.6 40.4 40.5 39.9 40.1 39.8 40.8 40.3
5ffice workers

Percent of workers by scheduled
weekly hours and days

Under 35 hours - - ()] 1 _ (:0) 3 - - - 1 _ - - 2 — -
4 days - - - 1 - - - - - - () 1 - - - - - -
5 Hays — — - - - - - (@] 3 - - - - - - - - 2 - -

35 hours— 5 days .. 1 13 2 - 18 7 58 12 1 2 1 3 - - 4 - -

Over 35 and under 377a hours o 1 1 - 1 3 3 9 9 - 1 - 1 - () - -
4 days _ - - - - - - - - - - - - - - - -
5 days 1 1 - 1 3 3 9 9 - 1 - 1 - - - () - -

377a hours. e _ 1 18 12 4 14 42 15 32 1 38 4 30 7 9 7 15 8 -
5days_ 1 18 12 4 14 42 15 32 1 38 6 30 7 9 7 15 8 -

Over 377a and under 40 hours— 5 days. 3 6 8 - 1 12 1 4 - 6 (9 2 - 1 - 9 6 4

40 hours L. 84 62 78 90 64 36 14 43 98 53 95 62 92 91 ?3 70 85 95
4 days___ _ - _ - - - - - - - - - - - - - - ) - - -
4\V2 days - - - - - - - - - - - 1 : 1 ~
5days__ 84 ?g 78 90 64 36 14 43 98 53 95 62 92 90 93 70 85 95
57a days__ e E ) - X . X R . . . . . . . , . N

Over 40 hours— 5 days - - - 4 - - - * - - - - - - - (:0) ()

Average scheduled weekly hours
All weekly work schedules 39.6 38.8 39.5 40.0 38.6 38.3 36.2 38.2 39.9 38.9 39.8 38.9 39.8 39.8 39.8 39.1 39.7 40.0
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~ANFull-tmie®wo keMA100 e rMent”

South— Conti nued North Central West
Lauderdale- . Anaheim- Los
Item : . . Minne- San
Hollywood  Lexington— .. . Wash- Green Indian-  Mil- f Santa Ana- Angeles™ Salt Lake ¢ San
and West Fayette Miami ington Columbus Bay apolis  waukee gf",‘;:g Toledo Garden Fresno Long City~-Ogden Frgn‘fllscdo- Jose
Palm Beach— . Grove Beach aklan
Boca Raton
Plant workers
Percent of workers by scheduled
weekly hours and days
Under 35 hoiif? V. 3 () N R *
4 days 3 . _ R
5 days _ 7 " " - -
35 hours— 5 days 1 21 1 8 10
Over 35 and under 3*Va hours \) 1
4days__ .. 2
Sdays____ .. 1 1 ™) 2 2 - 1 1 - _
37'/j hours— 5 days___ _ 8 8 1 “ “ 3 5 6 8
Over 37'/2 and under 40 hours .. N . “ - - R
4 days \) «
5 days 2 - i .
40 hours 7 92 86 75 95 96 90 92 90 85 81
ddays__ 1 1 ) ; 3 ; 3
43z days . « " « R R
5 days 76 92 86 65 95 86 91 87 85 8i
10 . .
Over 40 and under 45 hours 1 1 1 2 12 2 4 i - - 3 i
. “ - - 1 « R
5 days 1 1 8 2 4 " “ R - R R
45 hours 4 2 3 2 2 5 * « . - 4 “ -
2 \ ) 3 3 u n 4
1 « — « - "
Over 45 and under 48 hours . _ “ « - « « “
5V, days. - _ - - _ - _ - - - - - - -
48 hours 1 “ n - 1
6days___ ., .. ___ __ _ . R R B 5 _ ~ i R ~ R R ) R 1
Over 48 hours _ 6 2 -
5 days “ « - -

Average scheduled weekly hours
All weekly work schedules 40.5 39.8 39.7 39.0 40.7 40.4 40.1 40.2 40.0 40.2 39.8 40.1 40.1 39.4 39.4

Office workers

Percent of workers by scheduled
weekly hours and days

1 B B /in . . ) B
11
35 hours— 5 davs . 1 2 R } (*0) R (10,
Over 35 and under 37l/2 hour 2 1 - 3 20 - 5 _
4 days S .- — - 2
1) 5
37*%2 hours___ __ . 1 4 9 30 9 28 2 3 9 6 - 12 11 1 18 1
5days____ T 1 4 9 30 9 28 2 3 9 6 12 1n 1 18 u
(10) 16
40 hours 99 96 88 57 88 64 96 94 79 69 98 88 85 97 61 89
4 days 1 11
4'/2 days o
99 96 88 54 88 64 96 94 79 69 98 7 85 97 61 89
5%2 days... A P 3
Over 40 h)t;urs—ﬂays_ - .- (fo, 1 (f0) 2
Average scheduled weekly hours
40.0 39.9 39.6 38.0 39.7 39.3 39.9 39.9 39.6 39.0 40.0 39.7 39.7 40.1 39.2 39.7
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(Al full-time workers=100 percent)

Northeast South
Item Albany- Paterson— . . Dallas—
Nassau— New p Pough- Utica— Worces- . Balti- Chatta-
Schenectady— Boston Buffalo Hartford Newark Clifton- . Trenton York Atlanta Austin Fort
Troy Suffolk York  Sissaic Keepsie Rome ter more nooga \yorth
Plant workers
Percent of workers by scheduled
weekly hours and days
Under 35 hours— 5 days — — — 13 i
35 hours— 5 days - - - - 4 _ i 6
Over 35 and under 37Vz hours— 5 days - _ _ _ _ _ 3
37V2 hours— 5 days - — — 3 6 1 _
Over 37V2 and under 40 hours— 5 days - - _ _ _ _ _ _ _ _
40 hours 96 97 99 99 78 94 91 92 100 100 100 100 98 96 79 96 100 93
4 davs - - - - - - - - - - 4 . _ _ _ _ —
5 days 96 97 99 99 78 94 91 92 100 100 96 100 98 93 79 96 100 93
Over 40 and under 45 hours - 3 - - 2 _ 2 _ — - - 13 2 6
5 days - - - - 2 - 2 - - - - - - - 13 2 - 6
5\2 days - 3 = - - - - - - - — — _ -
45 hours 4 - (i) 1 _ _ 1 _ _ _ _ _ 2 1 8
5 days 4 (10) 1 _ _ 1 2 8
5% days e - - - _ _ @) _ _ 1
6 days - - - — - - - — — —
Over 45 and under 48 hours— 5 days - * - - - - R - - - R - - 2 - -
_ - - - - — — 2 — - -
Over 48 hours— 5 days . - - - - - - - - - - - - - 1 - - - 2
Average scheduled weekly hours
All weekly work schedules 40.2 40.1 40.0 40.0 37.9 39.9 39.9 39.9 40.0 40.0 40.0 40.0 40.1 40.3 40.7 40.2 40.0 40.3
Office workers
Percent of workers by scheduled
weekly hours and days
Under 35 hours— 5 days — — — - - - (10)
35 hours— 5 days 3 2 2 47 79 60 42 73 10 7 4
Over 35 and under 37%a hours— 5 days .............. - - 3 - - - 12 15 —
37Vz hours— 5 days 73 48 36 30 31 1 6 2 18 7 88 38 39 37
Over 37V, and under 40 hours— 5 days - - - - 15 - 510) - - -
40 hours---5 days _ . . 24 50 58 70 8 20 2 42 82 27 13 12 100 ?40 100 57 63 100
Over 40 hours . _ - - 1 - - _ _ 1°)
5 days _ N - - 1 - - - -
5*» days - - R - - - - R R - R R - (10) - - - -
Average scheduled weekly hours
All weeklv work schedules ........... 38.0 38.7 39.0 39.2 36.7 36.0 36.4 37.3 395 36.3 37.6 37.8 40.0 38.7 40.0 38.8 39.1 40.0

See footnotes at end of B-series tables.
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AAINfuU-tirne_jworkej"8=20"j>ercentj>

Item

Percent of workers by scheduled
weekly hours and days

Under 35 hours— 5 days
35 hours— 5 days . .
Over 35 and under 37Vz hours—5 days
37*/i hours— 5 days »

40 hours
4 days _
5 days .

Over 40 and under 45 hours ...

5 days
5*a days
45 hours .
5days_ L.
5%a days
6 days
Over 45 and under 48 hours— 5 days
48 hours

6 days
Over 48 hours— 5 days

Average scheduled weekly hours

All weekly work schedules__ _ ...

Percent of workers by scheduled
weekly hours and days

Under 35 hours— 5 days
35 hours— 5 days

Over 35 and under 37V2 hours— 5 days
37l/a hours— 5 days

Over 37Va and under 40 hours----5 days.
40 hours—5 days

Over 40 hours

5 days
57* days.

Average scheduled weekly hours

All weekly work schedules

See footnotes at end of B-seriea tables.
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Fort

South— Continued

Lauderdale—

Hollywood
and West

Lexington—
Fayette

Palm Beach—

Boca Raton

o a8 8

40.0

38.4

R

40.2

39.7

Miami

4

5.

e

38.7

Wash-
ington

40.0

38.6

Columbus

41.0

39.9

Green
Bay

40.0

40.0

North Central

Minne-

Indian- Mil- :
apolis  waukee Satpo'I;:J Toledo

Plant workers

100 95 99 %
100 95 99 9%
s 10 (@)
- (i°)
- N ~ (1°)
_ 5 _
- - - 5
_ . - 5
_ 18 . .
400 40.4 40.0 404

Office workers

- _ 1
2 N 1 10
- _ 5 _
98 99 94 88
_ 1 _ 1
- 1
40.0  40.0 309 398

Anaheim—
Santa Ana-
Garden
Grove

40.0

40.0

Fresno

100
100

40.0

100

40.0

Los

Angeles-

Long
Beach

99

)
@,

40.0

97

39.9

West

Salt Lake
City—Ogden

100
100

40.0

100

40.0

San
Francisco—
Oakland

W

97
97

39.9

i
91

39.7

Jose

100

100

40.0

(1)

99



(AIll full-time worfcT8=100 percent)

Alb A NortJleas™- “  SSStE-

any- Paterson- . . Dallas—

Item Nassau- New - Pough- Utica- Worces- . Balti- Chatta-
Schenectady— Boston Buffalo Hartford Newark Cliftone . Trenton York Atlanta Austin Fort

Troy Suffolk York Passaic keepsie Rome ter more nooga  \yorth
Plant workers
Percent of workers
In establishments not providing paid holidays.. i 7 1 2 2 1 3 4 @, 1 3 4 1 6 22 3 7 5
In establishments providing paid holidays 99 93 99 98 96 99 97 96 99 99 97 96 99 94 78 97 93 95

Average number of paid holidays

For workers in establishments prowdmg
paid holidays . . . 9.0 9.8 10.0 10.0 9.6 10.4 10.1 10.1 9.8 10.0 8.9 8.8 9.0 7.8 6.7 8.6 7.6 8.0

Percent of workers by number of paid
holidays provided

Less than 5 holidays__ ... . . _ 2 1 (,0) 2 - (i°) (s, 2 1 3 5 3 8 4
5 holidays 3 - 1 (10) (10) — (10) 2 - - 2 <10) 17 25 16 9
5 holidays plus 1 half day or more - - - - - - _ - _ 2 _ 1 1 (i®)
6 holidays 15 1 10 5 3 3 1 2 12 2 % 5 12 8 10 1 14 15
6 holidays plus 1 half day or more . (,0) - 0°) 1 - - - w _ (i) (.0) 1 1 1
7 holidays 6 3 4 12 (16 4 & 7 5 5 4 5 9 13 7 10 9 1
7 holidays plus 1 half day or more - 1 (,0) - 0) (10) , 2 _ _ 1 1 2 1 3 1 (i°)
8 holidays 10 4 8 7 16 5 10 4 6 4 47 13 7 15 1 15 4 18
8 holidays plus 1 half day or more 5 1 (:0) 1 1 3 1 2 _ _ 2 5 4 _ 3 (1°) (10)
9 holidavs 7 12 18 14 9 10 n 14 3 14 3 37 %]C-ie 67 3 23 8 15
9 holidays plus 1 half day or more 2 6 1 1 1 3 2 2 7 2 2 3 ) 0) - 1
10 holidays _ e 34 38 20 8 17 21 14 17 10 30 18 13 21 n 8 19 28 11
10 holidays plus 1 half day or more - 6 2 2 2 5 2 5 2 3 1 3 - - - 2
11 holidays 1 13 15 10 14 17 20 14 44 n 5 5 16 5 1 6 4
11 holidays plus 1 half “day or more. . - 3 - - 4 3 1 3 1 - 1 — - ('0)
12 holidays .. . (0) 3 4 34 12 15 1 20 7 14 5 3 _ _ _ 1 1
12 holidays plus l half da day or more 2 1 8 - - 1 1 1 - - 1 —_ — —
13 holidays (.0) ¢ (0 1 3 2 4 1 2 1 - . 4 3 — 3 2
13 holidays plus 1 half day or more - - - - - (0) @) - _ _ _ _ ~ _
14 holidays or more 2 16 2 1 5 4 1 “ 7 1 _ - 4 ) 3 * 4
Office workers

Percent of workers
In establishments not providing paid holidays.. _ gm) D (i) 0°) _ (10 — _ 1) (:0) - (10) (:0) (1) glo) 1 (1)
In establishments providing paid holidays__ .. 100 9 99 99 99 100 99 100 100 99 99 100 99 99 99 9 99 99

Average number of paid holidays

For workers in establishments providing
paid holidays 10.0 10.5 10.1 10.1 10.7 112 109 10.7 10.3 10.7 9.1 9.7 9.3 8.2 8.1 9.3 7.9 8.3

Percent of workers by number of paid
holidays provided

Less than 5 holidays _ « 0 - (1) _ _ _ (.0) (.0) 1 2 0
5 holidays = oy 0 @ ) : NG} L R 9 g @
5 holidays plus 1 half day or more - - - - B - @0 - - - - 71 (] . (- ) 1
6 holidays ... 8 1 1 2 1 9 1 9 14
6 holidays plus 1 half day or more o (,0) - (19) - - - (1]6) p (-a) (?), 1 (18) (]10) - 1 (10) 2

7 holidays___ 3 4 1 3 1 3 3 1 1 4 n 8 3 9
7 holidays plus 1 half day or more - (&) 2 (6) (-8) (,0) (10) 3 - 1 1 (:0) 2 3 1 2 (110) 3
8 holidays e 5 2 3 3 5 2 8 2 3 5 f% 6 6 14 n 10 %Jb 19

8 holidays plus 1 half day or MATe . oo 1 1 (,0) 1 1 1 1 3 - . 0) 2 4 2 14 2 ) 2

9 holidays___ o 8 7 9 4 4 8 6 6 3 3 9 26 ?5 15 25 16 13 27

9 holidays plus 1 half day or more _ _ 2 5 4 4 2 2 2 3 3 1 7 4 10) 1 _ 3 _ D

10 holidays 31 28 22 56 1 15 14 28 8 28 14 35 15 17 9 40 23 12

10 holidays plus 1 half day or more - 5 3 2 2 5 3 6 1 3 - 5 - - 5 5 _ 1
11 holidays R 34 34 29 14 37 16 26 12 60 22 13 7 32 2 5 6 3 3
11 holidays plus "1 half da day or xjiore__ . ... - 2 1 - 8 2 2 7 1 - 3 - 2 _ (10) _
I12*holidays 2 1 8 10 21 31 14 23 7 30 4 8 - - 1 — 1
12 holidays plus 1 half day or more 3 1 3 D 1 1 1 2 - - 1 1 - - - _ _ _
13 holidays__ - 2 2 - 1 3 15 1 (10 (s, - - - 5 ? - 2
13 holidays ulus 1h half day or more.. - LIPS - - (,0) 9 1 12, 3 (-0) - - - - o (0) -
14 holidays or more 3 ElO) 3 i 1 2 2 ) 3 1 (10) 1 (:0) 1 2
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~AAl~full-tuneworkers®”OO”™ercent”™

Item

Percent of workers

In establishments not providing paid holidays..
In establishments oroviding paid holidays

Average number of paid holidays

For workers in establishments providing
paid holidays .

Percent of workers by number of paid
holidays provided

Less than 5 holidays e
5 holidays

5 holidays plus 1 half day or more ..... ... ...
6 holidays

6 holidays plus 1 half day or more

7 holidays

7 holidays plus 1 half day or more

8 holidays

8 holidays plus 1 half day or more

9 holidays

9 holidays plus 1 half day or more

10 holidays

10 holidays plus 1 half day or more

11 holidays

11 holidays plus 1 half day or more

12 holidays

12 holidays plus 1 half day or more__

13 holidays

1 half day or more#
14 holidays or more

13 holidays plus

Percent of workers
In establishments not providing paid holidays..
In establishments providing paid holidays
Average number of paid holidays

For workers in establishments providing
paid holidays

Percent of workers by number of paid
holidays provided

Less than 5 holidays

5 holidays _

5 holidays plus 1 half day or more .....cccceeeeeee
6 holidays _
6 holidays plus 1 half day or more -
7 holidays

7 holidays plus 1 half day or more

8 holidays

8 holidays plus 1 half day or more

9 holidays

9 holidays plus 1 half day or more

10 holidays

10 holidays plus 1 half day or more...

11 holidays A
11 holidays plus 1 half day or more

12 holidays

12 holidays plus 1 half day or more...

13 holidays B —

13 holidays plus 1 half day or r-T-m.r.e -

14 holidays or more
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Fort

SoutJ™MContinued

Lauderdale—

Hollywood
and West

Palm Beach—

Bpca Raton

2i

79

7.0

8.3

—~
5’3\[\:;_\

BoWw
ORrOWOR©

“"SH'H

Lexington— ,. .
Fayette ~ Miami
7 6
93 94
8.8 6.9
1 4
3 12
i &
12 20
- 1
10 8
- 2
1 6
l -
® )
20 (10)
2 (10)
3 -
n (10)
99 99
8.5 7.9
1 1
1 4
- 32 18
1 1
7 10
- 8
5 27
- 3
n 11
4 -
9 15
19 0.0)
2 1
7 -
1

w
ington
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8.0

R

&)

21

th

(.0)
99

9.0

=
Gpo! w!

N B
B5Fw
kS

R R AR

=
kS

Columbus

8.6

1)
99

8.9

B W

Green
Bay

8.7

100

8.7

oy

NN
T OO WWNWNNO !

(10)

North Central

Indian-
apolis

9.6

= s
WpRhapoa *
-

N
[ RN - B

=
[

(:0)
99

9.4

—~
o
<

=

y N
5 RN ORMWOIRDO !

=
o

. Minne-
Mil- ¢
apolis—
waukee St. Paul

Plant workers

3 2
97 98
10.0 8.6
(-0 (K)
(.0) (10)
10 11
(1% 1
5 8
1 4
4 17
2 2
24
&%) 1
19 26
l -
14 2
1 :
9 (.0)
7 )
7 1

Office workers

(i°) (.0)
99 99
9.9 8.9
(10)
7 4
1 3
4 7
2 4
3 12
1 1
20 25
4 3
24 25
2 2
13 2
10 5
@ @
3 -
(.5) 2
3 1

Toledo

10.4

—
o

N
AR poebhNo '

e
v

PN~

N
[y

)
99

10.0

3

N N
0 O NWD I PN hoNANW |

Anaheim—
Santa Ana-
Garden
Grove

10
90

8.7

N e e
RTW ' A T ARP T UORWNN O O

@)

9.4

&3

GRE-r 1 o

N
TN ORAO

—
D
o ©

West
Los
San .
Angeles- Salt Lake : Sari
Fresno “"\ong  City—Ogden Frg;kcléicdo— Jose
Beach
1 8 12 7 5
89 92 88 93 95
8.3 8.8 8.2 9.1 9.3
2 (i) 3 2
2 i &) 1
4 1 4 1 2
- 1 - _ 1
16 8 20 8 7
1 1 1 () 1
18 14 19 6
- 2 3 b 1
22 25 18 30 25
- 1 1 1 ”
21 9 14 32 29
- ("1“) - 1 2
1 3 3 4 9
- (10) B 1 -
(10) 3 () (1°) 4
1 2 - @9 3
- 2 - 1 -
1 (1°) 1 1°) (.0)
99 99 99 99 99
8.7 9.2 9.0 9.4 9.5
10 (i° i (i)
2 (i°) (.0) ((9)
a 4 1 (0 (0)
- 1 - (i°)
10 7 4
p ; {th ; &)
17 12 18 12 17
15 11 3 12 7
14 16 16 24 21
4 7 1 4 6
15 23 40 28 27
- 5 3 3 3
1 5 2 3 6
- 1 - 3 _
9 2 1 2 9
1 4 . &) -
1 2 (10)



ANAUjhil~Mtim AN jrork~"g”h"OONgreent”

Northeast South
ftem Albany” Nassau— New Paterson—pg qp. Utica— Worces- . Balti- Chatta- Dallas—
Sche{wreg)t/ady- Boston Buffalo Hartforc Suffolk Newark York gg;gc;r:c— Keepsie Trenton Rome ter York Atlanta Austin more nooga V'\:Ig:h
Plant workers
Percent of workers
New Year's Day...... ... 98 90 98 ?_Eg 96 99 96 89 99 94 93 96 96 89 74 95 84 93
Lincoln's Birthday 4 - 2 ") 17 17 29 6 4 3 1 - _ - _ _ _ _
Washington's Birthday 41 72 20 22 83 72 87 7 23 34 17 30 7 1 7 23 18 13
Good Friday 29 1 68 73 26 68 33 e(a% 40 67 80 1 79 29 10 46 38 36
Good Friday, half day B - (,0) (10) 1 . 1 0) _ _ _ 2 1 _
Easter Monday 3 - 9 - - 3 - - - 16 - _ 5 - 12 3
Memorial Day .. 99 90 98 97 95 99 96 94 97 95 97 95 99 58 33 95 66 70
Fourth of July ... ... 95 89 98 97 94 99 95 96 9% 97 95 91 93 88 74 95 77 91
Labor Day . 98 89 98 98 94 99 96 95 99 97 97 96 95 90 73 95 92 90
Columbus Day 9 64 5 5 22 28 43 15 12 9 7 35 1 1 - 5 — 1
Veterans Day 15 63 5 4 21 23 25 12 4 12 4 57 8 8 5 13 5 6
Election Day ..o i s 32 4 8 - 33 27 43 39 u 7 7 . 5 _ _ _ _ _
Thanksgiving Day 98 91 98 98 96 99 96 96 99 97 97 95 99 92 74 94 91 94
Day after Thanksgiving 44 27 59 60 31 47 23 50 27 57 38 21 49 29 15 39 37 35
Christmas Eve . 33 13 53 18 15 31 10 29 15 35 25 20 50 34 8 35 52 33
Christmas Eve, half day 10 14 5 5 8 12 6 11 7 5 4 10 6 2 4 7 1 1
Christmas Day 98 93 98 97 94 98 96 96 9 97 97 95 97 92 78 97 86 95
Christmas—New Year's holiday period 11 2 1 15 3 - 3 - - - 12 _ - _ 6 — 4 6
New Year's Eve 6 4 31 14 5 10 6 14 6 25 1 3 31 13 2 10 5 (llo
New Year's Eve, half day 7 5 2 3 7 11 4 11 9 5 _ 4 - 510) — 2 — 1°)
Employee's birthday 20 9 12 13 15 20 20 20 6 1 8 12 30 0 1 15 22 13
Admission or State Day - - . - - _ - _ . . - _ _ _ _
Floating holiday, lday12 8 16 19 14 17 19 7 7 8 18 49 12 17 10 14 8 5 21
Floating holiday, 2 days12 6 4 3 6 4 8 3 3 “ 5 6 20 2 7 2 5 2 6
Office workers
Percent of workers
New Year's Day___ _ _ 98 99 99 99 99 100 99 99 100 99 99 100 99 99 99 99 97 99
Lincoln's Birthday 25 - 21 11 35 27 38 16 8 15 15 . - .
Washington's Rirthday 65 7 49 38 94 84 93 83 24 66 28 62 13 22 38 53 20 23
Good Friday _  _ - 20 12 53 59 28 67 36 73 26 76 71 12 73 36 12 61 47 37
Good Friday, half day - - 1 1 4 - 2 3 - - - - 3 - 4 3 _ 2
Easter Monday 810) - 8 - - 3 - - - 6 - - 2 - . 3 1
Memorial Day — _ 100 99 99 99 99 99 98 99 99 99 99 51 99 79 73 99 82 86
Fourth of July 99 99 99 99 99 100 99 100 ] 99 99 98 97 99 99 99 95 99
Labor Day ... ... 99 95 99 99 99 99 99 99 100 99 99 99 98 99 99 99- 99 99
Columbus Day _ 38 79 27 16 46 53 56 30 17 49 16 64 1 6 25 17 12
Veterans Day 39 86 26 14 42 44 41 29 8 30 20 80 19 12 34 32 5 14
Election Day 50 1 26 - 46 32 40 32 14 19 19 - 14 . _ _
Thanksgiving Day 99 99 99 99 99 99 98 99 99 99 99 99 99 99 99 99 99 99
Day after Thanksgiving .. 44 37 51 75 42 62 36 57 23 68 35 14 49 34 34 43 35 42
Christmas Eve 24 1 31 9 19 24 8 19 13 25 14 1 45 26 7 23 38 26
Christmas Eve, half day 6 13 11 6 11 18 9 25 6 5 4 10 7 7 16 12 1 5
Christmas Day 98 ?Fg 99 99 99 99 98 100 100 99 99 99 99 99 99 99 98 99
Christmas—New Year's holiday period1l 3 ! 4 1 - 1 - - - 5 - _ - 5 - 1 - 3
New Year's Eve 3 2 15 4 4 4 3 13 1 10 13 2 28 8 1 5 3 6
New Year's Eve, half day 1 2 5 3 8 10 5 17 4 3 — 2 - 2 4 - 3
Employee's birthday.. . ... 6. 4 7 4 7 6 5 9 49 2 6 8 10 8 11 34 10
Admission or State Day . = ... - - - - - - - . — - - . . —
Floating holiday, 1day12 10 23 21 24 10 20 10 15 3 30 46 8 24 19 29 16 12 25
Floating holidav, 2 days 12 10 5 6 35 9 13 9 15 7 4 24 4 1 7 6 3 5

See footnotes at end of B-series tables.
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jAlINuU-timeBworker8/222jEELIEELIN

South— Continued North Central West
Fort
Lauderdale— . Anaheim— Los
Item . : . Minne - San
Hollywood  Lexington— ,,. . Wash- Green Indian- Mil- . Santa Ana- Angeles- Salt Lake . San
and West Fayette Miami ington Columbus Bay apolis waukee ;tpog,';T Toledo Garden Fresno Lgong City—©gden ank‘ilsnct;)_ Jose
Palm Beach— . u Grove Beach akla
Boca Raton
Plant workers
Percent of workers
New Year*8 Day — . _ 73 93 88 94 95 97 95 97 98 98 84 87 91 85 91 95
Lincoln's Birthday - — — - .o - - - - - - - _ _ - 3 1
Washington's Birthday 5 5 10 57 10 7 7 4 9 17 28 53 37 34 75 62
Good Friday 19 45 { 5 31 22 57 35 52 16 15 8 27
Good Friday, half day - - t _ _ 3 2 () 1 1 o 1 ) 1
Easter Monday __ - - - - - - 15 _ 9 — — - 2
Memorial Day 62 90 78 94 95 97 94 97 98 97 87 85 91 85 90 93
Fourth of July 73 93 90 94 91 97 94 95 98 97 87 87 92 84 91 93
Labor Day 74 92 90 95 96 97 94 97 ?80 97 85 87 92 83 92 93
Columbus Day__ - 4 - 6 10 1 1 - 2 10) 1 3 8 3 8 4
Veterans Day — 8 % 5 31 8 6 4 7 9 10 17 25 19 13 29 14
Election Day - (10 _ - (i) _ 1 4 1 _
Thanksgiving Day. _ o — . 79 93 90 95 97 97 95 96 98 97 86 87 92 87 86 94
Day after Thanksgiving 15 29 10 15 45 33 58 69 36 50 42 35 36 19 44 54
Christmas Eve 9 39 6 5 47 54 56 70 52 67 25 20 25 15 23 29
Christmas Eve, half day - 1 3 2 1 4 4 6 5 4 3 5 5 3 7
Christmas Day 75 93 89 96 98 97 96 97 98 97 88 89 91 87 93 95
Christmas—New Year's holiday period 11 - 3 - - 5 - 13 5 - 25 — 3
New Year's Eve-----— mmmmmen e - 18 - - 24 21 29 57 19 61 1 9 9 7 15
New Year's Eve, half day - _ 1 1 _ 20 1 6 5 4 1 2 2 2
Employee's birthday n 1 21 24 20 23 13 15 19 16 15 15 %4 13 33 13
Admission or State Day------ - - - - - _ — — _ 3 10) 3 10)
Floating holiday, 1day*2 3 17 10 15 8 17 18 23 29 9 18 14 12 n 16 52
Floating holiday, 2 days 12— - - 1 2 5 2 7 2 5 9 6 8 5 6 5 4 10
Office workers
Percent of workers
New Year's Day— - — ---ommmmmmmmmmeeeeeee 98 91 98 99 99 100 99 99 99 99 98 99 99 98 99 99
Lincoln's Birthday - 7 - _ - _ _ — _ 2
Washington's Birthday - — 39 12 39 81 38 9 9 19 25 26 48 75 63 60 94 70
Good Friday— — . o 22 29 21 14 25 18 38 45 30 48 14 1n 14 9 16 14
Good Friday, half day- o _ - - 7 - - 10 22 5 5 3 13 26 19 Y 18 8
Easter Monday — . - - - 2 _ 3 _ _ _ (i°)
Memorial Day - - - - = _ 91 97 94 99 99 100 98 99 929 99 99 97 99 98 99 99
Fourth of July - __ 97 98 99 99 97 100 98 98 99 99 99 99 99 98 99 99
Labor Day 97 98 99 99 99 100 98 99 99 99 95 99 99 98 99 99
Columbus bay — — - — — — 7 8 3 44 18 5 - 7 10 10 8 n 8 22 14 9
Veterans Day — e e 41 14 36 60 16 9 3 18 14 19 16 25 9 40 23 5
Election Day----- - 1 - - 2 _ 4 2 1
Thanksgiving Day----------ssmmmmsmmmmmmmmm e e 94 99 99 99 99 100 99 99 99 99 99 99 99 98 99 99
Day after Thanksgiving---------------------- r_ 25 20 21 21 57 32 60 68 42 55 52 31 44 22 49 60
Christmas Eve 10 25 7 6 36 42 45 61 37 45 24 13 20 13 15 20
Christmas Eve, half day — - - 4 11 5 3 15 9 10 17 9 7 8 4 10 8
Christmas Day 98 99 98 99 99 100 97 99 98 98 98 99 98 98 99 99
.Christmas—New Year's holiday period1l - 1 - - 3 _ 6 2 — 12 2
New ieax"aJEIxsJ - 10 - - 12 26 25 44 9 38 9 3 7 2 10
New Year's Eve, half day - - 3 3 - 15 3 5 7 4 1 4 2 8
Employee's birthday---- --wmemes cmoeeeeeeee 12 9 21 5 13 21 16 n 9 14 10 12 12 12 13 n
Admission or State Day - - - - - - _ _ _ - 12 25 15 25 16
Floating holiday, 1dayl2 3 12 8 14 13 14 26 28 40 n 28 19 26 18 28 31
Floating holiday, 2 days 12---—-----—---mcmmmmeeme- 14 3 9 4 2 12 13 n 9 16 5 u 7 1 13
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full-time workera=100 percent)

Northeast South
Item Albany- Nassau- New Paterson- pgqp Utica- Worces- Balti- Chatta- iDallas—
Schenectady- Boston Buffalo Hartford Newark Clifton- 91" Trenton York Atlanta Austin Fort
Troy y Suffolk York Passaic keepsie Rome ter more nooga Worth
pilant workers

Percent of workers
In establishments not providing paid holidays. - - - - - - - - - - - . - - 5 0) 2 o
In establishments providing paid holidays _____ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 95 gg 98 99

Ayerage number of paid holidavs
For workers in establishments providing
paid holidays 9.5 10.2 10.9 10.7 9.9 10.8 10.5 10.3 10.2 10.7 9.6 8.8 9.3 8.9 7.4 9.4 7.8 9.0
Percent of workers by number of paid

holiday? provided
Less than 5 holidays - - - - 3 - - - - - - - - 2 4 - 9 -
5 holidays T 5 1 - 3 - 1 (i) 9 12 - 13 5
5 holidays plus 1 half day or more - - - -, - “ 4 - - - 3 - - -
6 holidays 5 1 1 @) () 1 3 3 7 10 20 1 16 1
6 holidays plus 1 half day or more . (i) (10) " “ ) 2 1 - 2 - -
7 holidays 3 2 2 7 9 “ 3 5 2 7 7 10 10 6 7 9 7
7 holidays plus 1half day or more - - - (110) - 3 - 3 1 - 1 9 1 - \
8 holidays — 5 4 3 6 1 4 17 3 7 4 11 8 4 13 19 13 3 26
8 holidays plus 1 half day or more 4 i - 1 2 4 1 “ - " 5 7 5 - - 6 - -
9 holidays 6 9 19 10 12 3 1 19 2 16 5 50 26 19 2 33 7 16
9 holidays plus 1 half day or more 4 13 1 2 3 5 3 1 9 3 5 4 1 - - 1 - -
10 holidays 54 36 25 10 21 28 16 15 13 29 34 9 23 14 7 22 34 10
10 holidays plus 1 half day or more - 9 2 1 3 4 3 7 3 4 1 2 - - - - -
11 holidays.. _ 9 16 18 12 9 26 14 16 51 15 1 4 17 5 14 2 8 9
11 holidays plus 1 half day or more - 4 - 2 2 2 5 - - - - - 1 - -
12 holidays - 2 5 48 20 13 12 25 8 17 n 2 - - 1 - 3
12 holidays plus 1 half day or more - - - - " 2 - - = - - - - - -
13 holidays — __ __ & (Q9) - 5 4 7 - - @) - 5 7 - 5 - 5
13 holidays plus 1 half day or more - - - “ - 1 (10) - - " - - - - - - -
14 holidays or more__ - _ 4 2 23 2 (i) 5 7 (10) " n 3 “ " 10 5 “ 7

O ffice workers

Percent of workers
In establishments not providing paid holidays _ . - (1°) - - - @) - - - - - - - - - - -
In establishments providing paid holidays 100 100 99 100 100 100 99 100 100 100 100 100 100 100 100 100 100 100

Average number of paid holidays

For workers in establishments providing
paid holidays 9.5 10.3 10.5 10.8 10.8 10.7 10.9 10.8 10.7 10.7 9.5 9.0 9.7 9.5 8.3 9.6 8.1 9.0

Percent of workers by number of paid
holidays provided

Less than 5 holidays - - - - - - (O] - - - - - - (1°) 1 - 7 -
5 holidays 1 - - - @) - - - 2 a# 5 14 - 10

S holidays plus 1 half day or more o - - - - - = 3 - - - 2 - - -
b holidays 4 3 (10) - (1) @) 1 i 1 1 3 6 6 2 10 15
6 holidays plus 1 half day or more “ (€V) - = (1% " 1 @) - - 1 - -
7 holidays 7 1 1 6 4 . 3 1 1 - 3 3 6 6 1 1 15 6
7 holidays plus 1 half day or more - (€V) @) (1) 1 - 2 3 (,0) - 8 4 3 -
8 holidays 8 2 1 2, 5 1 8 1 3 4 14 3 4 18 33 13 7 22
8 holidays plus 1 half day or more 3 (1°) “ (Cp) 1 2 1 - - 1 6 7 3 - 1
9 holidays__ 5 4 12 6 5 1 6 5 1 4 23 59 21 1 8 25 9 20
9 holidays plus 1 half day or more 1 15 4 1 5 4 2 2 5 1 2 10 (*) - - 1 - -
10 holidays 59 35 39 27 16 35 14 32 5 29 29 8 23 15 7 39 34 12
10 holidays plus 1 half day or more - 9 3 6 1 3 3 7 1 5 - 1 - 1 - -
11 holidays 10 23 22 9 13 31 26 13 81 34 10 2 36 25 3 8 8
11 holidays plus 1 half day or more - 6 1 - 4 7 2 15 - " - - - - 1 - -
12 holidays - - 2 k) 41 41 9 14 23 2 17 8 3 - - - - 2
12 holidays plus 1 half day or niore - 3 () - 1 1 * o B - - - - - -
13 holidays - (10) - 2 3 15 - e, _ _ 24 « 6 B 6
13 holidays plus 1 half day or more - = (1% 1 - “ “ - - - - “ -
14 holidays or more 2 1 7 3 @) 1 2 (10 3 3 3 2 2
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(AUANull-timejworkers”~OQjjercent”

South— Continued North Central West
Fort
Lauderdale- . Ananeim— Los
Item . : f Minne- San
Hollywood  Lexington— ,,. . Wash- Green Indian-  Mil- - Santa Ana- Angeles- Salt Lake : San
and West Fayette Miami ington Columbus Bay apolis  waukee gfolla';a Toledo Garden Fresno Long City-Ogden Fgankclwcdo- Jose
palm Beach- . Grove Beach aklan
Boca Raton
Plant workers
Percent of workers
In establishments not providing paid holidays.. 5 - - - - - - (1) (io) - 1 - 2 3 - -
In establishments providing peid holidays. ___ 95 100 100 100 100 100 100 99 99 100 99 100 98 97 100 100

Average number of paid holidays
For workers in establishments providing
paid holidays 8.6 9.6 6.9 8.9 9.5 9.1 10.8 10.8 9.2 115 9.5 8.6 9.5 8.7 9.5 9.7

Percent of workers by number of paid
holidays provided

Less than 5 holidays - - - -

5 holidays - " 7 - 1 - - - - - 1 - - - - -
5 holidays plus 1 half day or more - - - - - - - - - - - - - - -
6 holidays 20 10 34 4 6 5 5 1 1 - 8 2 8 - 2 -
6 holidays plus 1 half day or more - - - - - - (10) - 1 %) - - 1 - - 1
7 holidays 1 8 34 20 7 6 2 3 6 1 3 14 3 22 4 9
7 holidays plus 1 half day or more - - 2 - - - (10) (%) 2 1 3 2 2 3 - -
8 holidays 16 13 1 1 12 13 3 2 13 4 16 32 12 15 6 6
8 holidays plus 1 half day or more - - 3 2 - 2 1 2 1 2 2 - 5 6 - 1
9 holidays 24 7 4 20 1! 30 12 16 33 14 7 22 21 19 36 2it
9 holidays plus 1 half day or more 4 - - 10 1 26 - 1 3 - 1 3 2 5
10 holidays 2 26 4 19 35 13 39 22 39 2lm 36 27 27 25 39 32
10 holidays plus 1 half day or more - - (10) - - 2 1 2 - - - 1 3
11 holidays 3 29 1 13 1 5 5 19 1 7 8 2 3 2 5 11
11 holidays plus 1 half day or more 4 - - - - - ~ 2 - - - - () - - -
12 holidays 1 3 - “ - 1 12 1 3 5 - 6 1 (1) 5
12 holidays plus 1 half day or more - - - - - - - - - - -
13 holidays - - - - 6 - 4 10 - 1 6 - 5 - 1°) 5
13 holidays plus 1 half day or more - * - - - - - - - -
14 holidays or more 4 " 5 26 9 2 32 1 4 3
Office workers
Percent of workers

In establishments not providing paid holidays.. (1°) - - - - - - @) - - - - - 3 - -
In establishments providing paid holidays 99 100 100 100 100 100 100 99 100 100 100 100 100 97 100 -100

Average number of paid holidays
For workers in establishments providing
paid holidays 9.3 10.0 7.3 8.7 9.6 9.3 11.6 10.6 9.4 10.9 10.2 8.7 9.8 8.8 9.4 9.8

Percent of workers by number of paid
holidays provided

Less than 5 holidays - - - - - - - R

5 holidays - - 4 - (i°) - - " - - (1°) - - -
5 holidays plus 1 half day or more - - - - - - - I - - - - -
6 holidays___ 1 7 23 6 6 8 3 ) 2 (10) 2 2 3 (0) -
6 holidays plus 1 half day or more - 1 - - 1 0 1 1 - 1 - N (.0)
7 holidays___ 22 4 39 21 6 4 . 3 4 4 1 15 2 22 7 2
7 holidays plus 1 half day or more - 2 - - 2 fi*) 1 1 - 1 1 3 1 1 -
8 holidays___ 10 4 12 5 9 6 3 1 7 5 10 27 14 12 5 10
8 holidays plus 1 half day or more 6 8 - 1 1 1 4 2 3 6 6 3 1
9 holidays 10 13 4 36 23 27 7 13 24 10 13 21 21 22 31 28
9 holidays plus 1 half day or more 6 - - 1 23 - 1 (%) 2 - 5 1 1 4 8
10 holidays---—----------- . oo 3 18 8 9 38 18 34 27 52 32 32 25 25 31 42 22
10 holidays plus 1 half day or more - - (i) - - - 1 2 5 “ 2 - 1 4
11 holidays 5 51 2 15 7 12 7 22 (10) 6 13 3 3 3 7
11 holidays plus 1 half day or more 1 - - - ) 6 * * 2 “ - -
12 holidays 31 1 “ 1) 18 1 6 4 8 2 1 16
12 holidays plus 1 half day or more - - - “ - “ “ - - -
13 holidays____ - - - - 9 2 5 - a 17 10 - i) -
13 holidays plus 1 half day or more.. - - - - - - * " - - - - -
14 holidays or more 2 2 40 4 (10) 15 1 1
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(AUfull-timeworkers"OO”ercent”

Item Albany—

Schenectady”

Troy

Percent of workers

New Year's Day o _ 98
Lincoln's Birthday -
Washington's Birthday 50
Good Friday, 33
Good Friday, half day. .. .. . -
Easter Monday... —_ .. 4
Memorial Day 100
Fourth of July 93
Labor Day___=—— .. ___ - .. . .. .. 98
Columbus Day 4
Veterans Day. e 6
Election Day 46
Thanksgiving Day,__ .. — e e e e e 100
Day after Thanksgiving__ - 65
Christmas Eve 58
Christmas Eve, half day . = 8
Christmas Day 100
Christmas—New Year's holiday perlod u. 3
New Year's Eve . o n
New Year's Eve, half day 7
Employee's birthday . 15
Admission or State Day__ .. e — -
Floating holiday, 1 day 12 4
Floating holiday, 2 days 12 7

Percent of workers

New Year's Day. P 99
Lincoln's Blrthday -
Washington's Birthday_ = — 54
Good Friday PR — 28
Good Friday, halfday___ [ -
Easter Monday e 1
Memorial Day 100
Fourth of July T 98
Labor Day ?.Eg
Columbus Day R —— ")
Veterans Day — 5
Election Day —_ . 46
Thanksgiving Day.. 100
Day after Thanksgiving__ .. . .. ._ .. 72
Christmas Eve 56
Christmas Eve, half day 4
ChriBtmas Day 100
Christmas—New Year's holiday perlod]_l 8
New Year's Eve 9
New Year'8 Eve, half day 3
Employee's birthday 7
Admission or State Day. -
Floating holiday, 1day12 n
Floating holiday, 2 daysi12. _ 1

See footnotes at end of B-series tables.
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Northeast
Boston Buffalo Hartford 'W2S58U~ Newark New
Suffolk York
98 100 100 97 100 97
- - - 13 8 24
76 18 8 93 69 91
16 90 35 55
° ; &) 7 8 >
- 14 - - 3 -
100 100 100 97 100 99
97 99 99 97 100 98
97 99 100 97 100 100
57 1 - 14 18 30
59 2 (-0) 19 13 12
8 6 - 34 22 55
99 100 100 97 100 100
46 80 81 55 71 45
24 75 23 3R 50 27
27 3 4 9 13 10
100 99 98 R 99 98
1 22 2 - 5 -
6 43 17 9 17 17
10 @, 3 8 10 5
5 6 9 13 17 12
26 23 18 17 23 5
8 2 8 3 10 5
9 98 100 99 100 100
- - - 5 2 16
63 34 13 97 72 92
23 85 93 26 R 52
- 1 - 1 - 1
- 19 - - 3 -
100 99 100 100 100 99
99 99 99 99 100 99
84 99 100 100 100 100
49 2 - © 13 31
74 1 @) 13 1 7
4 3 - 20 20 28
99 99 100 100 99 100
58, 79 90 74 78 64
17 59 33 48 59 21
30 7 7 9 13 16
100 98 100 100 99 100
n 10 3 - 1 -
2 28 12 7 9 10
7 2 6 10 8 14
2 1 10 4 12 4
51 40 31 16 32 16
6 4 9 5 17 12

Paterson—
Clifton- Ifeoeugs?t-a Trenton
Passaic p
Plant workers
90 100 98
3 1 1
81 20 36
84 47 87
- - 15
99 97 100
100 95 100
100 100 100
n 9 5
8 2 8
46 10 6
100 100 100
69 32 78
39 19 46
14 9 7
100 100 98
- - 17
19 8 33
14 12 7
20 6 12
6 i 20
3 u 7
Office workers
?g) ) 1001 100
X 10)
7 gl )
9% 25 87
- - 10
100 100 100
100 99 100
100 100 100
1 3 33
4 1 1
27 5 9
100 100 100
88 20 92
39 13 37
25 5 8
100 100 100
- - 9
25 2 16
23 5 6
7 3 2
18 3 22
15 14

Utica— Worces-

Rome

97

75

100

ter

100
23
27

100

100
21

100

100
100
15
57

100

York

100

Atlanta Austin

100

South

Balti-
more

100

44
72

99
100
100

99
70
63

(o]
o cubhrbo

Chatta-

nooga

Dallas—
Fort
Worth

N
LN N58-$g8| (3,

10



SDuth— Conti lued North Central West

Fort
Lauderdale— : Anaheim— Los
Item . . . Minne- San
Hollywood Lexington”™ . . Wash- Green Indian- Mil- A Santa Ana- Angeles- Salt Lake " San
and West Fayette Miami ington Columbus Bay apolis  waukee Satpobljls—l Toledo Garden Fresno I?ong City—Ogden Franlf:scdo- Jose
Palm Beach- - rau Grove Beach Oaklan
Boca Raton
Plant workers
Percent of workers
New Year's Day. - 95 100 100 100 99 100 100 99 9 99 94 100 97 97 100 100
Lincoln's Birthday - _ _ _ — — _
Washington's Birthday . 8 4 (,0) 60 4 4 4 2 6 10 24 52 26 36 71 63
Good Friday 51 64 % 8 41 24 79 58 52 ?% 37 28 27 8 30 42
Good Friday, half day - - 0) . _ 2 2 2 0) (19 1
Easter Monday - - n - 12 — — 6
Memorial Day _ 95 100 94 100 100 100 100 99 99 100 98 100 98 97 100 100
Fourth of July 91 100 100 100 93 100 100 97 98 100 99 100 98 94 100 100
Labor Day 95 100 99 100 100 100 100 99 ?% 100 99 100 98 97 100 100
Columbus Day 6 - - 14 1 - - 1 0) 2 1 3
Veterans Day - - - 27 7 4 2 7 5 8 8 28 12 1 24 8
Election Day - - - - — — 1 6 1
Thanksgiving Day. 95 100 98 100 100 100 100 99 9 100 98 100 98 97 100 100
Day after Thanksgiving 53 43 16 19 68 39 81 90 60 72 66 59 60 37 66 69
Christmas Eve 29 56 n 14 73 69 81 88 79 88 42 39 44 28 55 40
Christmas Eve, half day - - 4 10 1 1 3 5 3 4 6 9 12 3 10
Christmas Day____ _ 95 100 100 100 99 100 100 929 9 98 94 100 96 97 100
Christmas—New Year's holiday period 1L - 4 - _ 9 - 22 6 39 8
New Year's Eve _ - 26 - - 41 27 47 a4 30 82 18 21 19 21
New Year's Eve, half day_ . - - (10 9 _ 26 1 5 3 4 2 3 6
Employee's birthday 4 3 16 35 n 20 2 16 9 7 6 7 19 4 14
Admission or State Day...... _ _ _ _
Floating holiday. 1day 12 . 8 24 8 12 12 20 20 25 41 7 22 22 10 13 14
Floating holiday. 2 days12. 8 " 10 4 1 6 n 4 9 7 8 9 14
Office workers
Percent of workers
New Year's Day - _ 99 100 100 100 99 100 100 9 100 99 96 100 98 97 100 100
Lincoln's Birthday - - _ . _ _ _
Washington's Rirthday .. . .. 7 2 (,0) 66 5 2 5 2 9 6 23 61 31 36 89 59
Good Friday 49 52 29 3 46 27 65 55 41 62 67 34 83, 16 22
Good Friday, half day - - 1 _ 2 1 2 5 1 0) i)
Faster Monday................ - - _ 7 - 5 - 1 2
Memorial Day - 97 100 98 100 100 100 100 99 100 100 99 100 99 97 929 100
Fourth of July 99 100 100 100 92 100 100 97 929 100 100 100 100 94 100 100
Labor Day 99 100 98 100 100 100 100 99 1?Q 100 100 100 100 97 100 100
Columbus Day . 2 - . 24 (10 1 ) %) (,0i
Veterans Day ... - - - 29 2 1 1 5 1 3 6 30 8 2 29
Election Day - - _ _ - - 800) 4 (10)
Thanksgiving Day 99 100 100 100 99 100 1 99 100 100 98 100 100 97 100 100
Day after Thanksgiving 57 43 29 21 76 48 90 92 65 83 75 49 66 34 73 73
Christmas Eve __ 16 50 10 4 75 71 85 90 72 63 43 40 41 29 51
Christmas Eve, half day - - 9 3 (10 4 3 5 2 9 6 13 7 6
Christmas Day. = .. 99 100 100 100 99 100 99 99 100 96 96 100 97 97 100 100
Christmas—New Year's holiday period 11 - 2 - _ 10 _ 15 4 — 22 9
New Year's Eve____ * 25 - _ 37 40 54 73 16 53 15 12 15 10 19
New Year's Eve, half day - - glo) 3 - 23 2 5 2 3 6 9 6
Employee's birthday 17 6 8 8 4 22 1 16 8 7 7 12 1 1 6
Admission or State Day - _ _ _
Floating holiday, 1 day 12 8 24 15 13 19 18 38 33 54 15 29 29 15 31
Floating holiday, 2 days12 6 1 6 27 13 6 16 7 5 i 15
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(AIll full-time worker8=100 percent)

Northeast South
Item Albany— Paterson— . . Dallas—
Nassau— New i Pough- Utica® Worces- " Balti- Chatta-
Schenectady— Boston Buffalo Hartford Newark Clifton— . Trenton York Atlanta Austin Fort
Troy Suffolk York Passaic keepsie Rome ter more nooga Worth
Plant workers
Percent of workers
In establishments not providing paid holidays _ _ 1 _ - _ 3 _ _ (i°) _ _ _ 6 _ _ 2
In establishments providing paid holidays-------- 100 99 100 100 100 100 97 100 100 99 100 100 100 100 94 100 100 98

Average number of paid holidays

For workers in establishments prowdmg
paid holidays___ — - — = 10.7 10.2 10.7 10.3 10.9 10.7 10.8 111 11.2 10.5 10.9 10.4 9.6 8.6 8.6, 101 9.0 9.1

Percent of workers by number of paid
holidays provided’

Less than 5 holidays ... .. .. .. .. .. .. . - - 1 - - _ - _ _ _ _ _ _ 3 6 _ _
5holidays __  _ .. _ .. _ .. —— — — - - - - - 1 - - - - - — 1 13 — _
5 holidays plus 1 half day or more- - - - - - - s - - - - - - - — — 1
6 holidays . ...... S - - - 1 - - (i) 1 - - - - 2 - - 7 3
6 holidays plus 1 half day or more_ e — - - - - - - - - - - - - - - - - _ -
7 holidays — - — — - 1 - - 4 1 - - - 7 - - 6 9 - 1 10 4
7 holidays plus 1 half day or more - - (10) - - - - - - - - - _ - - 2 _ 1
8 holidays j. 8 - 2 - 1 - 3 - - - 3 9 22 20 8 - 10 16
8 holidays plus 1 half day or more . - - - - - - - - - - - - - - - 1 _ _
9 holidays . R — 9 10 14 18 - 33 14 7 - 4 3 2 34 12 22 26 31
9 holidays plus 1 half day or more - - - - - - - - - - - - - - - - _ _
10 holidays 26 71 ?Jb 34 20 9 18 43 19 47 44 47 49 29 54 43 43 43
10 holidays plus 1 half day or more - - 1°) 22 - - - - - - - - - - _ 25 —

11 holidays____ . . 32 4 25 26 45 2 30 44 _ - 21 21 1 - _ 4 _
11 holidays plus 1 half day or more___ - - - - 21 6 2 - - - 22 - — — - - — -
12 holidays 4 14 3 - 7 50 22 37 37 33 — 19 - - — _ — _
12 holidays plus 1 half day or more— 21 - 23 - - _ _ _ _ _ 27 — — — — _ - -
13 holidays____ - - - - - - - 2 — 3 7 - 5 _ - - - - - - —
13 holidays plus 1 half day or more. - - - - - - (10 - - - - _ _ _ — — - —
14 holidays or more___, “ " 3 6 - - - - - - - 7 * -

Office workers
Percent of workers

In establishments not providing paid holidays — _ 1 _ - _ _ — _ _ (10) _ _ _ _ _ — — —
In establishments providing paid holidays 100 99 100 100 100 100 100 100 100 99 100 100 100 100 100 100 100 100

Average number of paid holidays

For workers in establishments providing
paid holidays 11.0 10.3 10.6 9.9 111 10.4 10.8 10.8 11.6 10.4 11.0 10.7 9.1 8.8 9.4 9.7 9.1 8.6

Percent of workers by number of paid
holidays provided

5 holidays _ _ _ _ 1 _ _ _ _ _ — _ _ 1 9 - _ -
5 holidays plus 1 half day or mol more - - = = - - - - - — — _ — - — - - 6
6 holidays e = e e - - (i) (i) - - (19 - - 2 6 _ _ 4 (,0) 8 7 7
6 holidays plus 1 half day or more - - (i) - - - - - - - - _ = _ _
7 holidays - 5 - - (€] (10) 1 - - - - - 3 - (i) 3 1
7 holidays plus 1 half day or more_____ .. - - - - - - - - - - - - - - - - 1 - 1
8 holidays - — 1 1 12 - (-0) 3 4 - - - - 1 a 20 3 1 9 23
8 holidays plus 1 half da day or more - - - - - (9 - - - - - - - - 2 - -
9 holidays__ .. ___ ... - e - - 14 4 16 13 2 47 4 7 - - 10 5 13 35 7 19 43 29
9 holidays plus 1 half day or more - - - 30 - - 1 - - - - - - - - _ - -
10 holidays ___ — 62 17 41 16 4 %AL 39 12 74 7 26 29 31 80 39 34 32
io holidays plus 1halfday or more-- - - - 9 - - ' 13 - - - - ' - - 27 - -
11 holidays 50 4 25 6 47 4 45 - 18 - - 62 14 1 _ 3 5 -
11 holidays plus 1 half day or more - - - 29 - 3 - - - 59 - - - - - - -
12 holidays R (i) 24 2 - 5 42 15 40 70 24 _ 6 _ _ _ _ - _
12 holidays plus l half d day or 'Vnore 25 — 27 - - - 2 - - - 19 — — — _ — — —
13 holidays _ - - _ - 1 1 1 2 - - - — - - - — — —
13 holidays plus 1 half day or more _ - _ _ - - 1 - _ - - - _ _ — _ - -
14 holidays or more_____ _ = = = (&) 1
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~AlWulrtimejworker8=H)0”>ercent”

South— Continued North Central West
Fort
Lauderdale— : Anaheim- Los
Item . i i Minne- nahei San
Hollywood  Lexington— . Wash- Green Indian- Mil- P Santa Ana- Angeles- Salt Lake : San
and West Fayette Miami ington Columbus Bay apolis  waukee Satpcg's_l Toledo Garden Fresno Long City-Ogden Francisco- Jose
Palm Beach- - Pau Grove Beach Oakland
Boca Raton
Plant workers
Percent of workers
In establishfnSnts not pfbviding' paid holidays.. - - - 1 2 - - - - 1 - 2 1 - -
In establishments providing paid holidays 100 100 100 99 98 100 100 100 100 99 100 98 99 100 100 100

Average number of paid holidays

For workers in establishments providing
paid holidays 9.4 9.2 9.3 9.4 9.2 9.2 9.3 8.9 9.2 9.5 9.5 9.7 9.8 9.3 9.7 9.9

Percent of workers by number of paid
holidays provided

Less than 5 holidays__ e - - 1 - - - - - - - - - - _ 3 B

5 holidays “ " " 5 - - - - - > -

5 holidays plus 1 half day or more__ " * - - - - - - R .

6 holidays 4 3 4 1 2 8 (,0) - 8 - 1 - - _

6 holidays plus 1 half day or more - - - ~ - - : - -

7 holidays, 5 7 3 * 9 3 * 3 - 3 4 - 2

7 holidays plus 1 half day or more___ - - “ - - 2 2 - - - - _ -

8 holidays 9 3 3 3 21 - 6 13 31 6 1 5 4 20 - (i)

8 holidays plus 1 half day or more “ * - - - - {i*) N N - _ 1

9 holidays - 29 70 22 37 22 65 34 33 18 51 7 15 15 29 17 10

9 holidays plus 1 half day or more____ 9 - 21 - - 1 - - - N z :

10 holidays .. L 57 17 63 53 52 13 50 33 36 23 75 78 62 30 73 74

10 holidays plus 1 half day or more ' * " 2 - " - - - - - _
- - - - 2 4 9 17 5 - 14 15 7

11 holidays plus 1 half day or more - - - - - - - - - (0)

12 holidays ... “ " - - - - - - _

12 holidays plus 1half day or more " - - - - - - - _ _ _

13 holidays - - - - - - - - - - - - - - ; _

13 holidays plus 1 half day or more " - - -

14 holidays or more. “ “ “ ! " “ " " - - - - -

Office workers
Percent of workers
In establishments not providing paid holidays,, n - - - - - - - - - - - . - . _
In establishments providing paid holidays 99 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Average number of paid holidays

For workers in establishments providing
paid holidavs _ ........ 9.6 9.2 9.3 9.4 9.5 9.2 9.7 9.6 8.7 9.5 9.7 9.6 9.8 9.1 9.7 9.9

Percent of workers by number of paid
holidays provided

5 holidays _ _ . - - - - - - - - - - - - - - - -
5 holidays plus 1 half day or more.. . " " - - * - - - -
6 holidays 1 " 5 1 1 7 1 6 5 - 3 - (,0) R R _
6 holidays plus 1 half day or more " " - - - - - -
7 holidays. “ “ 8 1 6 - 3 2 20 3 2 1 1 15 1
7 holidays plus 1 half day or more ' ' - - 2 2 - - - - z
8 holiday 1 12 1 4 5 - 4 2 10 6 (0) 7 7 18 2 (10)
8 holidays plus 1half day or more__ " N " “ - 1 - - 8 - n - - 1
9 holidays-—- e . 34 40 29 a1 19 34 23 15 34 43 5 25 9 19 29 6
9 holidays plus 1 half day or more ' 29 " * 51 “ 2 7 - . - . . N
10 holiday 64 17 58 53 68 9 57 64 15 21 76 68 79 39 64 91
10 holidays plus 1 half day or more * - 2 - - - - - - - -

11 holidays ! - 10 9 1 19 4 _ 4 8 Py 1
11 holidays plus 1 half day or more “ " * * * - - - N 1

12 holidays * - - - - - - - 2 (i°)
12 holidays plus 1 half day or more ~ * - - - - - - - - _ _

13 holidays * “ - “ - - - - - - N - _ B -

13 holidays plus 1 half day or more " - - - - _ ~
14 holidays or more.
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AAIMullMtimejworlrn

Northeast South
Item Albany— Nassau- New Pat_erson- Pough- Utica- Worces- . Balti- Chatta- Dallas-
Sche_?igtyady— Boston Buffalo Hartford g ¢k Newark York (F,:g;‘;r;r;c Keepsie Trenton o oo ter York Atlanta Austin more nooga \Aljgrrt%
Plant workers
Percentof workers
New Year's Dpy 100 99 100 100 100 100 97 100 100 99 95 100 100 95 94 100 100 98
Lincoln's Birthcfay 33 25 91 51 56 42 44 39 2
Washington's Birthday. 85 97 70 920 97 99 96 96 100 86 9 100 65 44 54 93 35 57
Good Friday 57 22 57 62 31 72 ?_20 68 56 43 84 3, 93 61 12 50 76 38
Good Friday, half day (10) ) 1
Easter Monday 4
Memorial Day 100 99 99 99 100 100 96 100 100 99 95 100 100 90 74 100 100 97
Fourth of July 100 99 99 100 83 100 91 100 100 99 95 100 100 95 94 100 100 98
Labor Day 100 99 929 100 83 100 92 100 100 99 95 100 100 95 94 100 100 9?
Columbus Day 53 78 39 79 94 71 69 81 100 79 6 97 7 4
Veterans Day 81 81 44 67 66 82 63 74 63 86 5 91 22 26 54 79 52 30
Election Day 40 39 87 57 62 42 82 44 3 19
Thanksgiving Day 100 99 99 100 100 100 97 100 100 99 95 100 100 95 87 100 100 98
Day after Thanksgiving 47 16 53 23 18 8 17 13 37 12 7 55 29 71 47 2 54
Christmas Eve 2 8 6 3 10 37 25 20 10 20 32
Christmas Eve, half day. 21 23 22 21 2 6 5 27 2
Christmas Day 100 99 100 100 100 99 97 100 100 99 95 100 100 98 94 100 100 98
New Year's Eve 2 2 2 6 3 1 2 9 8 7 3 6 1,
New Year's Eve. half dav 14 22 21 6 2 5 1
Employee's birthday 26 13 43 26 2 11 16 2 9 7 38 32 34 45 39 38
Admission or State Day
Floating holiday, 1day12 2 13 6 35 1 7 40 7 45 9 54 28 4 39
Floating holiday. 2 davs 12 3 11 5 3 1 18 36 1
Office workers
Percent of workers
New Year's Dav 100 99 100 100 100 100 99 100 100 99 99 100 100 100 100 100 100 100
Lincoln's Birthday 51 - 25 - 83 46 51 40 18 24 22 -
Washington's Birthday 87 97 86 95 98 100 99 96 100 98 37 100 62 43 80 90 44 42
Good Friday 48 16 ?7 47 50 56 28 50 82 26 69 3 98 77 7 50 84 44
Good Friday, half day - - :_leo) 30 - - 2 N ' -
Easter Monday - - (i) - - - - - - - - -
Memorial Day____ 100 99 100 99 99 100 99 100 100 99 99 100 100 93 91 100 106 94
Fourth of July 100 99 100 100 100 100 99 100 100 99 99 100 100 100 100 m 100 100
Labor Day 100 99 100 100 100 100 99 100 100 99 99 100 100 100 100 100 100 100
Columbus Day_ 75 86 48 88 98 90 74 79 100 97 22 97 7 - 4 5
Veterans Day__ 95 84 47 64 52 89 59 84 30 98 28 99 30 40 80 87 43 24
Election Day 51 - 40 - 82 45 55 40 88 24 22 24
Thanksgiving Day 100 99 100 100 100 100 99 100 100 99 99 100 100 100 100 100 100 100
Day after Thanksgiving 35 8 54 11 16 3 27 15 70 1 16 - 49 22 90 41 2 41
Christmas Eve - 2 4 - - () 2 2 70 - - 26
Christmas Eve, half day. 25 - 27 9 29 5 13 - 5 - - 29
Christmas Day 1?0° 99 100 100 100 99 99 100 100 99 99 100 100 100 100 100 100 100
New Year's Eve ) - (,0) 5 1 - (10) 16 - - - 2 1
New Year's Eve, half day___ . - 16 9 29 - 5 - — - - 2
Employee's birthday 25 7 39 14 - 2 13 - - - 4 67 15 16 31 53 31
Admission or State Day - - - - - - - - - - —
Floating holiday, 1 day12 3 14 2 34 - 1 9 - - 73 54 - 15 7 80 37 5 32
Floating holiday, 2 days 12 1 3 1 5 @0) 25 30 5

See footnotes at end of B-series tables.
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Item

Percent of workers

New Year's Day
Lincoln's Birthday
Washington's Birthday
Good Friday

Good Friday, halfday
Easter Monday

Memorial Day

Fourth of July

Labor Day

Columbus Day

Veterans Day

Election Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve ...
Christmas Eve, half day
Christmas Day

New Year's Eve_

New Year's Eve, half day
Employee's birthday_
Admission or State Day __
Floating holiday, 1day 12
Floating holidav. 2 davs 12

Percent of workers

New Year's Day

Lincoln's Birthday
Washington's Birthday

Good Friday

Good Friday, half day.....ccccccce....
Easter Monday
Memorial Day. .
Fourth of July . ...
Labor Day .......
Columbus Day
Veterans Day
Election Day.

Thanksgiving' Day__
Day after Thanksgiving
Christmas Eve e
Christmas Eve, half day
Christmas Day

New Year's Eve

New Year's Eve, half day
Employee's birthday
Admission or State Day

Floating holiday, 1day I2_
Floating holiday, 2 days 12

Digitized for FRASER
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South— Continued

Fort
Lauderdale-
Hollywood
and West
Palm Beach—
Boca R aton

100
17
73

94
100
100

81
100

20

100

37

B

99
69

99
99
929

99
28

929

30

A

Lexington-
F ayette

100
19
78

100
100
100

100
36
81

100
100
100
a7
100
24

100
(.0)

35

14
14

Miami

100
43
66

100
100
100
46
100
18
24

100

52

18
27

Wash-

ington

100

98
32

(10)
100

100

Columbus

100
80
84

100
100
100
21
14
100
27

100

55

Green
Bay

100
15
15

100

100

100
14

100
20
19

100
15

20

16

Indian-
apolis

100
37
62

95
100
100

22
100

71

55

100

60

16

100
16
82

100
100
100
23
100
73
69

100

27

14

waukee

North Central

Mil- Minne-

St. Paul

Plant workers

100 100 %
25 30 76
58 35 80

100 100 99

100 100 )

100 % 99

2 : -
17 39 32

100 100 %
49 22 16
55 38 31

- 3 2

100 99 %9

23 aw, 18

- 2 2
26 52 47
22 16 9
. 14

Office workers

100 100 100
19 35 84
84 43 82

3 R N

100 100 100

100 100 100

100 99 100
(.0) 3 -

9 35 33

100 100 100
79 19 12
79 36 27

- 4 7

100 99 100

42 - 18
3 2 7
9 27 35

33 21 1
1 18

apolis— Toledo

Anaheim—
Santa Ana-
Garden
Grove

100

B

100
100

Fresno

98
18

98
98
98

47

100
100
23

100
100
100
34
51

100
67

100

51

33

Los

Angeles-
Long
Beach

99

89
22

929
929
99
26
15

99
63
20

99

Salt Lake
City—Ogden

69
27
100
100
100
44
100
22

96

51

21

100

43
25

100
100
61
100
48

100
25
13

97

31

San
Francisco—
Oakland

97

92
35

100
100
100
40
44

100
66

100

37
&
1

San
Jose

100

100

100
100
100
57
31

100

17

75



AAIWuU-J|inierjworkej-s=100/Dej-cjmt)®

Northeast South
Item Albany— Nassau- New Paterson— Pough- Utica- Worces- . Balti- Chatta- Dallas—
N .
Sch‘le_rlrziltady Boston Buffalo Hartford Suffolk Newark York Sallsf;oar;c- keepsie T renton Rome ter York Atlanta Austin more nooga V\l;grrtth
Pllant workers
Percent of workers
In establishments not providing paid vacations.. (20) 2 (20) 2 2 1 2 3 - 1 - 2 - 2 4 i (to. 2
In establishments providing paid vacations 99 98 99 98 98 99 98 97 100 99 100 98 100 98 96 99 99 98
Length-of-time payment. 93 88 95 66 94 94 93 85 96 80 <] 91 77 88 96 96 68 92
Percentage payment ._ 7 9 4 32 1 4 1 2 4 20 5 8 23 9 - 3 31 6
Other payment .. - 1 () - 3 1 4 10 - - 2 - - 1 - - 1 1
Amount of vacation pay 14 and service period:
2 weeks or more 98 98 99 96 96 99 97 96 100 97 99 97 98 93 88 97 88 95
1year 32 48 37 27 62 40 54 39 69 34 24 37 26 43 35 32 22 39
3 years jrmmmmm e e 0 95 93 85 96 94 93 e 97 0 89 74 72 87 88 a1 70 89
5 years 97 98 98 95 96 98 96 96 100 97 99 97 96 [<24 88 96 84 94
3 weeks or more 91 92 94 920 88 95 93 81 94 91 94 B 920 79 59 87 77 78
5 years ... 14 30 37 7 29 29 50 22 44 24 15 14 15 23 17 18 15 20
10 years 87 0 920 79 84 90 0 78 89 86 91 73 70 70 51 76 58 69
15 years.. 90 92 94 90 88 95 93 79 A 91 94 91 88 78 57 86 75 77
20 years- — a1 92 94 90 88 95 93 80 A 91 94 3 0 78 59 87 77 78
4 weeks or more 80 75 83 78 64 80 74 61 81 79 85 2 71 56 29 70 49 59
10 years 6 14 10 2 n 13 17 8 36 7 7 3 8 1 7 7 8 2
15 years 53 45 49 19 30 46 45 26 47 39 70 27 24 32 15 32 29 30
20 years 76 74 72 74 57 77 70 56 69 76 85 62 67 52 25 59 48 57
25 years.. 80 75 83 77 64 80 74 61 81 79 85 72 71 56 29 70 49 59
5weeks or more 53 35 56 48 26 49 37 23 53 - 31 41 31 17 41 34 22
15 years - 1) 1 - 3 3 5 5 - (10, - - - - - 1 (10) -
20 years [ 7 34 2 9 19 14 9 40 18 - 2 9 17 7 12 15 8
25 years 52 32 54 45 25 48 36 22 49 47 - 20 39 31 13 33 33 19
30 years 53 34 55 48 26 49 37 23 53 53 - 31 41 31 15 41 34 20
6 weeks or more 6 6 12 1 2 - 10 4 4 3 5 - 4 4 8 - 4 1 5
20 years - (10) * - - 3 1 - - - - - - - 1 (1) -
25 years — 4 2 1 (1°) - 3 3 2 1 - - 1 6 - 2 1 2
30 years > 6 4 11 1 “ 8 4 4 2 5 2 2 8 “ 2 5 5
Office workers
Percent of workers
In establishments not providing paid vacations.. - (10) - - (10, - (10) (10) - (.0) - - (1°) ) - (1) . (109
In establishments providing paid vacations-: 100 99 100 100 99 100 99 99 100 99 100 100 99 99 100 99 100 99
Length-of-time payment 100 (99 99 99 99 100 99 99 100 96 929 98 93 ?90 100 99 99 99
Percentage payment - 10) 1 (10) - - (1°) - 4 - 2 7 10) - 1 1 1
Other payment - - (10 - “ - (10) 1 - " (o, “ - - - - - -
Amount of vacation pay 14 and service period:
2 weeks or more 99 99 99 99 99 100 99 99 100 99 99 99 99 99 99 99 98 99
1year 92 94 78 91 91 94 95 89 ez 83 55 86 63 82 86 79 71 80
3 years 98 99 98 99 99 99 99 99 99 96 97 96 88 99 99 99 94 99
5years 99 99 99 99 99 100 99 9 99 9% 99 99 94 99 99 99 96 99
3 weeks or more 97 97 97 98 R 99 98 95 99 96 96 98 94 92 78 96 89 85
5 years 28 54 40 46 35 58 65 30 62 36 8 25 26 27 33 28 7 23
10 years 94 94 91 96 89 97 97 93 97 95 89 84 79 88 67 90 73 75
15 years 97 96 96 98 92 929 98 B 929 95 96 98 90 92 78 96 84 85
20 years____ 97 97 97 98 R 99 98 94 99 96 96 98 94 92 78 96 88 85
4 weeks or more 85 87 87 93 76 89 88 74 92 88 85 89 82 75 47 86 69 62
10 years _ 10 13 13 29 8 1n 16 9 50 23 1 1 13 7 7 1 4 4
15 years 52 46 57 46 33 35 54 29 56 45 63 28 28 40 24 31 20 29
20 years____ 78 84 83 84 74 80 83 67 84 86 85 86 79 73 47 84 64 61
25 years 85 87 87 B 76 89 88 74 92 83 85 89 82 75 a7 86 69 62
5weeks or more 49 34 47 35 9 57 39 40 68 52 - 52 41 33 17 41 20 16
15 years 2 an - - &, o 1 - 1 - - - - - 4 o) (:0)
20 years - 7 4 19 3 5 15 10 10 50 24 - 7 7 11 5 12 4 6
25 years 47 27 44 34 16 40 27 32 59 50 - 45 37 30 15 35 20 15
30 years... . 47 32 46 35o 18 54 28 35 68 52 - 52 40 33 17 39 20 16
6 weeks or more 3 6 13 a 4 14 4 6 4 7 - 4 3 4 1 u 3 3
20 years - (.0) E i E (10, (10) - - - - - - - 4 o (1°)
25 years 1 1 1 %) 1 (e, 2 - - - - - (19) 4 - 5 (,0) 2
30 years 3 3 10 (1, 1 7 3 4 7 1 (1°) 4 7 2 3
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(Al full-time workers=100 percent)

Item

Percent of workers

In establishments not providing paid vacations__
In establishments providing paid vacations
Length-of-time payment
Percentage payment__*
Other payment

Amount of vacation pay 14 and service period:

2 weeks or more
1year
3 years
5 years

3 weeks or more
5 years
10 years
15 years
20 years

4 weeks or more___
10 years____
15 years
20 years
25 years

5 weeks or more
15 years
20 years
25 years
30 years

6 weeks or more
20 years___

Percent of workers

In establishments not providing paid vacations__
In establishments providing paid vacations

Other payment
Amount of vacation pay 14 and service period:
2 weeks or more

3 years

3 weeks or more
5 years

15 years
20 years
4 weeks or more

5weeks or more

25 years

6 weeks or more

25 years

See footnotes at end of B-series tables.
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Lauderdale-
Hollywood
and West

Palm Beach—

Boca Raton
6
94
87
4
2

a2
86

7
69
7
7
37
22
37
16

14
16

BB 8 wn
b

SR8

98
2

91

92

20

28

24
28

NN

Lexington—
F ayette

35

85
26
7
84
85
70

38

70
39

21
38
39

lued

Miami

Wash-
ington

100

99
(10 >

99
81
97
99

9%
9%
77
23
a7
74

Columbus

1)
99

78
39

36
39

99
v

96
86

96
81

6
0»
o

Green
Bay

1
99
96

98

74
75

99

96

North £entral

Indian-
apolis

99

©
©

88 888

»

10

24

(10)

Mil-
waukee

Minne-
apolis—
St. Paul

Plant workers

(10)
99
82
17

99
18
88

95
19
89

95
95

84
86

57

26

23

1
99
96

100
9

100

100

41

Toledo

(10)
99
65
35

99
83

97
31
82

96
89

46
81
89
49

2
49
a9

Anaheim—
Santa Ana-
Garden
Grove

(.0)
99
96

Fresno

Los
Angeles-
Long
Beach

woe 88

(1°)
99
97

(10)

Salt Lake
City—Ogden

98
91

Bhw &R

ER

N

San
Francisco-
Oakland

99
95

RREBEBEAS

85
19

81
85

28

oooomnoﬁﬁ

o
®8

wn” wBBRLERREERE888888

San
Jose

97
73
97
97

49

79
16

77
79
35

28
30

100
99

99
92
29

96
45
95

96
87
16
47

87
34



JNAUHuUll-time~orkeNssJjOONjjercent”™

Northeast
Item Albany—
Nassau— New
Schenectady— Boston Buffalo Hartford Suffolk Newark York
Troy
Percent of workers
In establishments not providing paid vacations.. - - - - - - -
100 100 100 100 100 100 100
88 84 94 54 93 91 89
Percentage payment__ 12 15 6 46 3 7 3
2 4 1 7
Amount of vacation pay 4 and service period:
97 100 100 99 100 100 97
1year 19 44 39 23 61 35 48
3 years 85 94 93 84 100 92 91
5 years 97 100 99 98 100 99 97
3 weeks or more - 88 100 99 94 89 9% 95
5 years . . 15 24 41 1 23 28 46
86 97 94 81 80 92 88
15 years o _ 88 99 99 94 89 96 94
20 years 88 100 99 94 89 96 95
82 81 93 85 60 85 70
7 10 13 10 15 23
15 years 67 40 55 8 25 45 40
80 79 78 80 59 81 69
82 81 93 83 60 85 70
64 35 62 56 27 52 30
15 YeArsS _  cciiiiiien e (10) 6 5 9
20 years 13 6 43 1 15 26 19
64 31 62 55 25 49 29
30 years__ ... .. R 64 34 62 56 27 52 30
6 weeks or more. 9 6 15 - - 15 3
20 years - () - - - 5 1
25 years . 7 2 1 5 1
30 years___ 9 4 13 “ “ 12 3
Percent of workers
In establishments not providing paid vacations.. - - - - - - -
In establishments providing paid vacations 100 100 100 100 100 100 100
100 99 98 ?9 100 100
Percentage payment i 2 10)
Other payment- — . ~ .. . - - - - - - -
Amount of vacation pay 4 and service period:
99 100 100 100 99 100 99
1year 93 95 83 93 89 95 93
3 years . _ . 97 99 95 96 99 99 98
5 years 99 100 99 99 99 100 99
3weeks or more . 97 99 99 98 92 98 95
33 26 40 3 11 26 58
10 years - L. _ 97 96 92 92 85 96 92
15 years e 97 99 99 98 92 98 95
20 years. = - 97 99 99 98 92 98 95
4 weeks or more — .o 89 88 94 91 76 91 84
10 years R 7 10 18 - 4 16 34
15 years . . . . _ 78 49 52 23 22 50 62
20 years I e 89 87 89 85 76 86 83
25 years — . P 89 88 94 90 76 91 84
5weeks or more . .. 66 33 60 51 16 67 54
15 years. - e/ e e 1 (10) - 1 1 (10)
20 years 12 4 35 1 7 30 30
25 years. _ 66 28 60 51 12 62 52
30 years 66 32 60 51 16 67 53
6 weeks or more 9 9 19 . . 19 7
20 years . ..... . - (10) _ - _ 1 H
25 years 2 1 1 - - 1 M
30 years 9 6 18 “ 19 7
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South
Paterson— . .
Clifton- kPeoeL:)i?é T renton Létol ::na; w otrecre ST York Atlanta Austin Bmzlrté' C:ant;;i—
Passaic
Plant workers
_ _ _ _ _ _ (10)
100 100 100 100
85
3 5 28 1 10 27 20 3 36
12
100 100 100 100
38 69 38 39 34 25 39 43 30 21
95 % 91 77 71 70 86 96 94 68
100 100 99 100 99 97 95 96 99 83
84 95 97 93 96 89 85 71 94 80
25 53 25 25 8 16 25 34 22 17
81 0 91 86 68
81 95 97 93 93 89 85 67 94 77
82 95 97 93 96 89 85 71 94 80
65 86 91 76 75 72 60 31 78
10 43 8 14 10 i 19 8 11
26 53 42 46 19 24 24 30 31 30
60 75 87 76 61 67 55 31 58
65 86 91 76 75 72 60 31 78
21 59 59 30 44 27 21 40
7 B 1
12 47 16 - - 10 14 19 13 19
21 54 50 16 43 27 19
21 59 59 - 30 44 27 21 40 37
4 3 7 - 4 5 5 - 4 14
- - - - - - - - 1
- 3 2 - - 2 2 - 1 1
4 3 7 _ - 3 5 - 3 6
Office workers
- . - - - 1
100 100 100 100 100 99 100 100 100 100
6 5 9 @) 3 4
1 _ _ (.0, _ - _
100 100 100
93 96 76 85 81 69 83 68 81 62
100 99 92 92 94 90 98 99 98 87
100 100 94 99 99 99 98 99 99 91
94 9 94 94 97 93 91 88 96 84
36
92 929 92 91 83 85 84 86 91 68
92 99 94 94 97 93 91 87 96 80
94 9 94 94 97 93 91 88 96 84
87 97 89 86 86 85 65 53 90 57
14 71 29 4 (-0) 12 4 28 12 12
40 75 63 52 26 32 18 48 40 27
82 96 89 86 78 82 62 53 86 56
87 97 89 86 86 85 65 53 88 57
38 82 73 —_ 47 55 22 31 47 25
2 - — —_ _ - — 1
19 71 39 - 3 11 8 28 14 10
37 73 70 - 30 53 22 28 38 25
38 82 73 - 47 55 22 31 47 25
8 12 — 7 5 6 8 8
—_ — —_ — — _ 1
N - - z - (10) 2 _ >
8 “ 12 “ 1 1 6 ~ 4 2

Dallas—

29
98
89
25
87
89

43

100

68
98
100



Table B-9. Paid vacation provisionsBfor full-time \yorkers, January through December 1975—manufacturing— Continued

~AU_"uU-time__workers=100 percent)

Percent of workers

In establishments not providing paid vacations.
In establishments providing paid vacations
Length-of-time payment
Percentage payment
Other payment

Amount of vacation pay¥ and service period:

2 weeks or more
lyear.
3 years
5 years
3 weeks or more .
5 years
10 years .
15 years .
20 years .
4 weeks or more.
10 years
15 years
20 years
25 years
5 weeks or more.
15 years
20 years______
25 years
30 years
6 weeks or more .
20 years .
25 years
30 years

]

Percent of workers

In establishments not providing paid vacations.
In establishments providing paid vacations____
Length-of-time payment
Percentage payment
Other payment

Amount of vacation pay 4 and service period:

2 weeks or more
lyear
3years
5 years

3weeks or more
5years
10 years
15 years
20 years

4 weeks or more
10 years
15 years
20 years
25 years

5 weeks or more
15 years
20 years
25 years
30 years

6 weeks or more
20 years
25 years
30 years
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Fort
Lauderdale—
Hollywood
and West
Palm Beach—
Boca Raton

929
47
89
92
86
25
78
86
86
50

6

50

BRw: B

Lexington-
Fayette

100

14

95
37
88
93
93

89
93
93

27
48
79

43

28
43
43

100
86
99
99

47
91
94
94
93
40
56
88
93
64

40
64
64

®

100
91

100
99

[N

Wash-
ington

100
100

100
70
96

100
95
53
87
95
95
75

58
75
75
37

21
26
26

100
100

100
93
99

100

70
91
92
92
83
41
71
83
83
27

19
24
24

North Central

. . Minne - Anaheim— Los
Green Indian- Mil- apolis— Santa Ana- Angeles- Salt Lake Sa_n San
Bay apolis  waukee 5tp Paul Garden Long City—Ogden Francisco— Jose
. Grove Beach Oakland
Plant workers
100 00 100 . o
1 100 100 100 100 100 98
80 95 83 74 93 49 96 88 91 88 1(9)3 lgg
20 5 17 24 7 51 4 12 7 10 8 7
1
100 100 100 100 100 100 100 90 96 98 100 100
29 8 53 12 19 30 47 23 32 35 41 81
72 89 85 86 94 77 100 87 95 91 94 100
97 100 100 99 99 20 100 90 96 98 100 100
96 99 97 99 98 99 92 90 94 88 98 96
19 1 36 18 19 37 26 18 29 18 38 53
76 91 88 93 93 82 90 85 92 81 96 96
96 99 97 99 97 98 92 90 94 88 98 96
96 99 97 99 98 98 92 90 94 88 98 96
88 84 87 95 85 94 64 56 67 73 91 84
7 3 10 4 6 6 17 6 10 23 21
36 62 49 56 34 50 23 30 38 32 50 55
82 83 85 90 79 81 64 56 66 67 78 82
88 84 87 93 85 94 64 56 67 73 91 84
42 50 735‘, 39 50 15 7 24 20 41 31
1 1 1 10
11 29 21 10 23 4
42 a7 65 36 50 15 ;C‘:’ 13 Azlf ;:Z
47 50 73 39 50 15 24 20 41 23
10 5 34 5 2 2 5 2 7 5
3 1 5 1 3 4
3 2 8 2 3 4
8 5 31 4 5 4
1
100 100 100 100 100 100 100 100 99 100 100 100
99 99 99 97 99 94 90 97 93 100 98 100
1 -1 1 3 1 6 10 3 7 2
100 100 100 100 100 100 100 94 99 99 100 100
87 84 89 69 87 84 85 67 76 70 91 94
97 97 99 99 98 94 100 92 99 97 99 100
100 100 100 100 100 94 100 94 99 99 99 100
96 99 99 99 99 99 98 94 98 95 929 96
27 28 33 20 24 27 38 37 33 32 56 39
89 96 96 96 98 87 97 93 97 91 99 96
96 99 99 99 99 99 98 94 98 95 99 96
96 99 99 99 99 99 98 94 98 95 99 96
89 89 95 97 92 92 83 84 72 84 95 85
10 2 1n 10 3 14 10 27 10 12 29 21
44 69 46 54 *56 35 40 61 32 29 67 53
88 89 95 95 90 86 83 84 72 78 93 85
89 89 95 97 92 92 83 84 72 84 95 85
fl% ) 37 7i (5|2o ) 53 18 30 25 15 47 36
20 20 18 14 13 (f0) 4 © 9 zg 13
43 36 64 52 53 17 23 24 13 45 32
49 37 73 52 53 18. 30 25 15 47 32
13 4 35 2 7 1 2 4 3 1
(,0) 1 1 1 1
1 5 1 3
1? 4 28 1 5 2 3%



AAlMull-timeworkers®~O”gercent”

Northeast
Item Albany- Paterson— .
Schenectady- Boston Buffalo Hartfore Nsasfsfau— Newark W Clifton— FPOUIN- 1 onon Utica— Worces-
Troy uffolk York Passaic keepsie Rome ter
P lant workers
Percent of workers
In establishments not providing paid vacations _ 1 — _ 4 — - _ — (,0) _ _ _
In establishments providing paid vacations 100 99 100 100 96 100 100 100 100 99 100 100 100

T.ength-of-time payment...... - 100 96 100 81 96 100 97 100 100 98 100 100 100

Percentage payment - 3 - 19 - - 2 - - 2 - - -

Other payment___ - _ _ _ _ n 1 - _ n - - -

Amount of vacation pay# and service period:

2 weeks or more 100 99 100 99 96 100 100 100 100 99 100 100 100
lyear 59 83 47 72 78 41 82 67 100 77 89 95 16
3years __ 100 98 100 96 96 100 98 100 100 93 100 100 100
S5years 100 99 100 96 96 100 100 100 100 929 100 100 100

3 weeks or more 100 99 99 96 95 100 99 87 100 99 100 100 98
Syears _ 2 35 9 31 27 18 57 15 - 13 40 30 -
10 years 100 98 96 96 95 95 97 87 100 99 100 100 94
15 years____ _ 100 99 99 9 95 100 99 87 100 99 100 100 98
20 years 100 99 99 96 95 100 99 87 100 99 100 100 98

4 weeks or more 100 <r 99 96 81 94 99 84 100 93 100 100 94
10 years 2 :0) 1 - 17 - 18 - - - - - -
15 years 38 43 58 7 46 48 60 29 - 10 74 56 51
20 years 100 96 98 96 81 94 97 84 100 93 100 100 o4
25 years 100 96 99 96 8l 94 99 84 100 93 100 100 94

5 weeks or more 96 90 92 89 68 89 92 79 100 91 - 92 72
15 years - - 1 - - - 9 - - - - - -
20 years 13 27 26 29 8 14 32 9 - 13 - 19 24
25 years 94 90 90 67 68 89 91 79 100 91 - 83 72
30 years 96 90 [£7] 89 68 89 92 79 100 91 - R 72

6 weeks or more.. __ 1 26 19 3 21 5 16 14 - - - - -
20 years - - - - - - 2 - - - - - -
25 years _ - 17 4 3 - 5 15 - - - - - -
30 years 1 26 19 3 - 5 16 14 - « - -

Office workers
Percent of workers
In establishments not providing paid vacations _ 1 _ _ _ _ - _ - (-0) _ _ _
In establishments providing paid vacations 100 99 100 100 100 100 100 100 100 99 100 100 100

Length-of-time payment 100 99 100 100 100 100 100 100 100 99 100 100 100

Percentage payment . - - - - - - - - - - - - -

Other payment N - - - - - - - - - N - -

Amount of vacation pay 14 and service period:

2 weeks or more 100 99 100 99 100 100 100 100 100 99 100 100 100
lyear 79 89 56 52 96 91 99 91 100 97 94 97 37
3 years 100 98 100 99 100 100 100 100 100 99 100 100 100
5years 100 99 100 929 100 100 100 100 100 99 100 100 100

3 weeks or more 100 97 99 99 99 100 99 98 100 98 100 100 97
5years 1 41 10 13 21 6 51 15 - - 23 69 -
10 years _ . 98 96 91 99 99 98 99 98 100 98 100 99 82
15 years____ . 100 97 99 99 99 100 99 98 100 98 100 99 97
20 years. 100 97 99 99 99 100 99 98 100 98 100 100 97

4 weeks or more _ 100 92 99 99 7 99 98 82 100 95 94 99 89
10 years e 1 1 2 - -0) - 15 2 - - - - -
15 years . 29 40 45 69 50 13 55 8 - - 26 70 39
20 years - " 100 92 99 99 97 99 98 82 100 95 94 929 89
25 years 100 92 99 99 97 99 98 82 100 95 94 99 89

5 weeks or more 97 84 88 94 95 95 80 79 100 95 - 98 48
15 years - - - - - - 1 - - - - - -
20 years, .. .. .. 1 15 14 49 18 2 21 - - - - 6 15
25 yearsl .. 96 84 87 85 95 95 80 79 100 95 - 97 48
30 years 97 84 88 94 95 95 80 79 100 95 - 98 48

6 weeks or more.. __ (0) 21 22 2 44 2 12 5 - - - - -
20 years — - - - - - - - - - - - - -
25 years - 10 6 2 15 2 12 - - - - -

30 years T — (-0) 21 22 2 15 2 12 5 " “ B "
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Atlanta Austin

106
100

100
100

100

100

100

lOC_)
100

South

Balti-
more

106
100

100

57
100
100
100

98
100
100

99

37
97
99
87

32
87

11

11
11

Chatta-
nooga

100
100

100

100
100
100

100
100

10(_)
100

100

46
100
100
100

90
100
100

91

61
87
91
87

® @
orPONNo b

Dallas—
Fort
Worth

100
96
1

2

100
57
100
100
94
18
86
94
94
91
1
40
89
91
67
33
67
67
17

17
17

106
100



------------------ S nued
Lauderdale—
Item Hollywood Lexington— Miami Wash-
and West Fayette ington
Palm Beach—
Boca Raton
Percent of workers

In establishments not providing paid vacations __

In establishments providing paid vacations 100 100 100 100
Length-of-time payment___ 100 100 100 100
Percentagelpayment
Other payment

Amount of vacation pay 14 and service period:

2 weeks or more 100 100 100 100
lyear 80 19 86 40
97 100 100 99
100 100 100 100
3 weeks or more.. 100 100 99
13 52 27
10 years 100 100 98 97
100 100 100 99
20 years 100 100 100 929
4 weeks or more 89 100 93 99
10 years . 5 7 6
71 34 82 36
89 100 93 98
100 93 29
5 weeks or more _ 86 59 81 98
15 years
20 years 11 22 52 32
25 years 72 46 74 95
30 years 86 59 81 98
6 weeks or more 8 46 27
20 years _
8 46 12
30 years 8 46 21
Percent of workers

In establishments not providing paid vacations ._

In establishments providing paid vacations 100 100 100 100
Length-of-time payment 100 100 100 100
Percentage payment _

Other payment.
Amount of vacation pay ¥4 and service period:
2 weeks or more 100 100 100 100
lyear 73 40 91
3 years 98 100 100 99
5years . 100 100 100 100
3 weeks or more 100 100 100 99
5years 39
10 years 100 100 99
15 years 100 100 100
20 years _ 100 100 100
4 weeks or more 97 100 95 99
10 years 3 3 5 13
Syears____ 69 19 70
20 years__ _ 97 100 95 98
25 years 97 100 95 99
5weeks or more _ 95 61 79 84
15 years
20 years 1 7]
25 years 70 31 61 83
30years_____ 95 61 79
6 weeks or more 1 30 36
20 years
25 years 1 30 16
30 years 1 - 30 29
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~AnNortifCentrann West
. Anaheim- Los

: : Minne- San
Green Indian- Mil- . Santa Ana- Angeles- Salt Lake . San
Columbus Bay apolis  waukee apolis— Toledo Garden Fresno Long City-Ogden Francisco- Jose

St. Paul Oakland
Grove Beach
Plant workers
1 _ _ _ .
100 100 100 100 100 100 100 99 100 100 100 100
100 100 94 100 100 96 100 98 95 77 - 98
“ » 4 2 5 23 - 2
100 rnn 100 100 100 100 100 99 100 100 100 100
156 22 41 19 31 59 69 67 55 74 73
100 100 100 100 100 99 99 100 100 1Q0
100 100 foo 100 100 ‘100 99 100 100 100 100
100 95 100 100 96 98 99 97 100 99
14 " 17 12 9 1n 50 6 53 22
96 100 95 100 94 96 98 97 97 100 99
100 100 95 100 100 96 98 99 97 100 99
100 96 98 99 97 100 99
100 100 92 92 99 98 84 98 97 82 99 97
5 8 - 20 18
43 100 45 39 9 13 47 37 57 18
100 100 92 99 98 84 98 97 82 99 97
100 100 92 99 98 84 98 97 82 99 97
86 89 94 91 69 93 66 72 85 88
1 - 3 -
29 22 40 23 8 31 28 43 12
86 88 90 88 63 93 61 70 84 20
94 91 69 93 66 72 85 88
16 19 19 6 " 6 16 2 28 -
9 2 6 15 - 28 -
19 19 6 " 6 15 2 28 -
Office workers
100 100 100 100 100 100 100 100 100 100 100 100
100 100 9 100 100 100 100 100 99 98 100 100
) " B R 1 2 - -
— . N . .
100 100 100 100 100 100 100 100 100 100 100
62 71 42 57 61 72 74 63 57 8l
rnn 99 100 100 100 100 100 99 100 100 100
99 100 100 100 100 100 100 100 100 100
ga nn 98 99 100 100 98 97 99 98 100 99
8 9 13 10 17 15 55 17 23 4
97 99 99 97 98 97 98 98 100 99
98 99 100 100 98 97 99 98 100 99
98 99 100 100 98 97 99 98 100 99
95 98 93 93 86 97 94 76 96 98
4 5 1 6 9 3
46 40 34 4 15 16 34 24 3
95 98 93 93 86 97 94 76 96 98
97 96 95 98 93 93 86 97 94 76 96 98
93 79 81 76 92 74 64 91 96
12 30 1 - 9 12 22 20 2
73 93 76 81 71 92 68 64 87 91
93 79 81 76 92 74 64 91 96
20 - 32 24 7 9 7 6 13 (.0)
7 13 5 9 7 un
8 - - 32 24 7 - 9 7 6 1n



(Al full-time workers=100 percent)

Northeast South
Item Albany— N as sau- New Paterson- pgugn. Utica- Worces- . Balti- Chatta- Dallas—
SChe_IljrSOC;adY- Boston Buffalo Hartford “g/ 0, Newark .y '\ g'a';tsoa"i: keeps ie Trenton pome ter York Atlanta Austin . nooga vsgrrtth
Plant workers
Percent of workers
In establishments providing at least 1 of
the benefits shown below 98 97 98 97 98 98 96 97 98 99 99 96 99 97 94 97 98 96
Life insurance 92 90 91 95 92 97 92 93 91 97 99 95 94 95 82 93 95 91
Noncontributory plans 80 68 78 75 86 80 84 0 81 91 87 75 79 66 47 79 57 65
Accidental death and dismemberment
insurance 78 78 69 83 72 66 69 69 50 76 85 75 70 74 60 58 69 64
Noncontributory plans Js 67 59 59 68 68 57 63 68 41 72 72 60 60 53 40 46 42 50
Sickness and accident insurance or
sick leave or bothig. 75 87 82 87 88 75 87 70 79 66 920 85 92 75 60 90 73 76
Sickness and accident insurance 57 63 70 76 47 46 63 44 30 54 44 72 86 49 21 71 58 51
Nonecontributory plans 52 46 60 68 44 40 57 44 22 49 33 56 74 39 15 63 34 38
Sick leave (full pay and no
waiting period) 44 47 25 49 73 42 56 39 48 23 55 39 20 25 38 24 12 36
Sick leave (partial pay or
waiting'period) 12 8 7 3 3 8 7 5 n 4 3 2 4 17 14 13 12 12
Long-term disability insurance 7 23 26 14 23 30 14 5 41 27 48 18 36 26 18 29 11 29
Noncontributory plans 6 15 21 11 18 18 11 5 40 23 47 13 33 22 10 25 9 22
Hospitalization insurance 94 95 95 94 95 96 93 96 87 929 98 B 97 94 87 94 95 95
Noncontributory plans _ 80 57 86 75 90 78 86 91 74 90 90 62 83 58 50 74 51 64
Surgical insurance 94 95 95 94 95 95 93 96 87 99 98 93 96 94 87 94 96 95
Noncontributory plans 80 57 86 75 90 77 86 91 74 90 90 62 82 58 50 74 52 64
Medical insurance 93 94 R 93 R 90 89 96 87 99 95 93 88 88 87 91 91 95
Noncontributory plans 80 57 84 74 86 73 82 94 74 90 87 62 78 55 50 74 50 64
Major medical insurance 79 92 62 86 74 74 64 79 83 67 83 20 83 86 87 78 81 87
Noncontributory plans 67 53 52 67 64 54 56 75 70 61 75 59 69 49 49 60 41 60
Dental insurance _ 40 14 29 12 41 25 32 27 48 20 7 6 1 20 12 32 4 22
Noncontributory plans 38 11 27 10 39 23 28 26 45 20 7 4 11 16 10 29 2 14
Retirement pension 81 80 87 81 76 85 88 85 81 88 92 77 87 68 70 79 71 72
Noncontributory plans.. ___ 48 68 81 48 73 75 82 81 74 74 90 68 73 59 51 70 61 61
Office workers
Percent of workers
In establishments providing at least 1 of
the benefits shown below 99 99 99 99 99 929 99 99 100 99 99 99 100 99 99 99 99 99
Life insurance 99 96 97 97 96 99 97 99 91 97 97 97 97 99 93 98 99 96
Noncontributory plans . 87 77 82 79 83 78 78 85 75 89 81 66 68 67 59 78 43 66
Accidental death and dismemberment
insurance__ 80 73 63 87 78 76 69 74 33 - 67 80 77 74 74 69 65 66 64
Noncontributory plans 69 56 51 55 65 59 48 66 19 61 64 52 48 49 54 45 40 43
Sickness and accident insurance or
sick leave or both16 85 93 84 96 90 96 78 92 94 82 99 95 98 84 95 89 76 83
Sickness and accident insurance _ 51 52 58 63 41 57 48 51 24 54 53 77 77 32 19 42 44 40
Noncontributory plans 50 38 48 52 39 48 41 46 11 47 49 55 55 23 18 33 32 32
Sick leave (full pay and no
waiting period’ 71 78 70 67 82 72 63 71 80 64 82 85 59 55 71 67 51 63
Sick leave (partial pay or
waiting period) 3 6 3 11 2 9 4 7 11 9 2 1 9 20 26 9 11 8
Long-term disability insurance__ . 28 40 40 58 44 53 42 45 59 48 60 51 49 50 38 57 45 53
Noncontributory plans 23 26 30 53 36 24 27 19 51 25 55 40 44 27 19 42 32 37
Hospitalization insurance 98 99 99 99 96 99 98 99 91 99 97 98 98 99 97 98 99 99
Noncontributory plans 84 49 82 37 71 57 65 70 70 74 84 52 73 52 61 70 48 61
Surgical insurance 98 99 99 99 96 99 98 99 91 99 97 98 97 99 97 96 99 99
Noncontributory plans 84 49 82 37 71 57 63 70 70 74 84 52 72 52 61 67 48 61
Medical insurance 98 99 86 99 96 96 96 98 91 929 97 98 95 93 97 94 94 98
Noncontributory plans 84 49 79 37 71 54 58 71 69 74 84 52 71 50 61 67 47 59
Major medical insurance - 93 99 81 98 97 96 95 97 91 95 94 98 88 98 97 95 96 98
Noncontributory plans ... 78 47 70 35 71 53 58 70 69 65 81 51 57 50 61 66 45 59
Dental insurance. ___ __ 38 16 22 36 33 15 22 14 61 12 14 7 13 20 8 17 3 18
Noncontributory plans 35 9 12 6 24 11 14 8 56 12 10 1 10 13 8 14 3 13
Retirement pension__ _ . 93 87 82 97 85 92 88 91 90 92 92 (73 90 79 85 87 84 82
Noncohtributory plans 66 70 81 83 7 79 76 77 82 55 90 82 81 69 71 76 68 69
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AAllIMullrtime”rorkerH Kljjercent?

Item

Percent of workers

In establishments providing at least 1 of
the benefits shown below
Life insurance

Noncontributory plans
Accidental death and dismemberment
insurance
Noncontributory plans
Sickness and accident insurance or
sick leave or both16
Sickness and accident insurance
Noncontributory plans____
Sick leave (full pay and no
waiting period)
Sick leave (partied pay or
waiting period)

Long-term disability insurance
Noncontributory plans-— .  —— -
Hospitalization insurance
Noncontributory plans
Surgical insurance
Noncontributory plans
Medical insurance
Noncontributory plans
Major medical insurance
Noncontributory plans
Dental insurance

Noncontributory plans
Retirement pension
Noncontributory plans-----------m-mmmommmmm

Percent of workers

In establishments providing at least 1 of
the benefits shown below

Life insuranc

Noncontributory plans

Accidental death and dismemberment

insurance
Noncontributory plans
Sickness and accident insurance or
sick leave or both16
Sickness and accident insurance
Noncontributory plans
Sick leave (full pay and no
waiting period)
Sick leave (partial pay or
waiting period)
Long-term disability insurance
Noncontributory plans
Hospitalization insurance
Noncontributory plans ----------m-mommmmmmeee
Surgical insurance
Noncontributory plans--- -----------mommemmeme -
Medical insuranc
Noncontributory plans-----------------mmmmemeem -
Major medical insurance
Noncontributory plans
Dental insurance
Noncontributory plans
Retirement pension
Noncontributory plans-----------memmmmmmmemeo
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Fort
Lauderdale—
Hollywood
and West
Palm Beach—
Boca Raton

87

74

67
31
17

28

21
16

96
51
94
89

89
a7

45

99
96
72

8

98

65

14
40
34
99

99

97
67
99
67

81
69

Lexington—
F ayette

96
91
76

73
48

24

24
92
75

75
87

81
66
20
19
74
66

99
77

74
55

78
25
14

39
97
65
97
65
91
61
91

17

70

South— Continued

Miami

94
89
62

65
45

66
32
24

40

99
74

82

87
29
23

72

10
28
21
99
65
99

98
96
17
15

80
74

Wash-
ington

SR 888

g8

37

99

67

49
2
24
79
46
30
99
65
99
9
94
16

14
85

Columbus

97
75

82
62
72
55
24

10

97
69
97
68
91
84
57
22
17

81

99
61

82
57

95
43
26

71

Green
Bay

96
66

70
40

83

57

40

14
27

99
99
97
52
17

79
75

Indian-
apolis

97

79

99

81

81
67

95
74

78

50
41
98
65
98
65
98
65

60
29
26

81

North Central

wi- Minne
waukee St. Paul

Plant workers

98 97
94 93
77 80
77 72
61 62
91 89
82 75
68 65
12 22

7 10
20 18
14 13
98 96
72 82
98 96
72 82
97 95
71 82
88 83
63 62
23 23
19 22
84 87
77 82

Office workers

99 99
97 97
78 72
79 71
61 45
20 2
70 55
54 44
58 58

8 8
46 52
34 28
929 99
71 64
99 98
71 64
97 98
70 64
94 98
63 60
19 24
14 13
88 85
79 75

Toledo

99

89

88
81

89
84

99
99
84

95
80

96
76
69

72

49
99
87
99
87
98

91
7
30

86
80

Anaheim—
Santa Ana-
Garden
Grove

98
97

81
69

69
17

51

14
21

97
79
97
79
95
7

76
43

70
59

99

79

88
70

93
26
16

82

Fresno

8l
74

70
66

55
21
20

27

99
76

78
67

89
22
20

81

44
99
49
929
49

47
99
40
47
25
71
48

Los

Angeles-
Long

Beach

96

75

80
67

71
23

43

17
23

95
75
95
75

75
a1
71
44

74

99
96
73

85
66

2
33
17

79

R&L

99
58

99

99

42
25

67

Salt Lake
City—Ogden

89
49

7
40

78

28

36

26
23

45

45

45
91

25
16
66

99

60

79
40

96
41
23

70

20
46
19
99
46
99
46
99
46
99
45
22

82
67

San
Francisco-
Oakland

77
70

82

30

29
23

87

87

87

81
71

89
80

9

78

8

FRLAVE LB LB EBABR

San
Jose

99

81

87
72

87

20

30
45
29
99
84
99
84

83
97
78
59

7

99
84

86
77

95
29
23

82

13
55
36
99
76
99
76
99
76
99
74
51

86
70



Northeast South

Item Albany— _ Paterson— - _ - _ Dallas—
Schenectady- Boston Buffalo Hartforc Nsausfioalli Newark y;;"{( Cliftor_l— If:;:)gsr;é Trenton Léto';a: Wt)tgies York Atlanta Austin riaolrtel Cnh;téi Fort
Troy Passaic Worth
P ant workers
Percent of workers
In establishments providing at least 1 of
the benefits shown below __ __ — 97 100 99 99 100 100 100 100 97 100 100 98 99 100 100 99 100 99
Life insurance 920 97 98 98 96 100 9% 97 95 100 100 98 95 99 92 9 *%6 96
Noncontributory plans _ 80 75 85 81 91 84 (73 97 87 95 84 83 85 75 51 87 58 80
Accidental death and dismemberment
insurance 83 87 73 20 78 73 72 71 47 79 72 82 69 90 64 56 68 62
Noncontributory plans 74 68 66 78 72 61 67 70 39 75 57 67 63 68 36 49 42 56
Sickness and accident insurance or
sick leave or both 16 84 98 88 95 89 71 69 8 63 79 87 92 79 57 97 78 8l
Sickness and accident insurance 74 76 85 90 36 55 66 50 3 62 79 82 91 73 17 85 70 68
Noncontributory plans 68 61 75 82 36 45 61 50 23 55 65 68 82 56 13 78 40 54
Sick leave (full pay and no waiting period)__ 47 46 17 53 79 37 51 33 52 16 17 32 13 14 44 15 1 39
Sick leave (partial pay or waiting period)___ 15 7 5 2 - 2 4 4 4 2 5 - 1 6 6 n 8 7
Long-term disability insurance 9 32 32 1 28 31 14 4 49 35 1 19 41 21 24 33 7 31
Noncontributory plans _ 7 19 28 10 23 18 12 4 49 29 10 17 39 17 19 30 6 26
Hospitalization insurance___ 97 100 98 99 100 100 99 100 91 100 100 97 99 100 100 99 98 99
Noncontributory plans _ 84 64 95 84 95 80 93 96 76 92 89 70 88 70 62 54 78
Surgical insurance 97 100 98 99 100 99 99 100 91 100 100 97 99 100 100 99 98 99
Noncontributory plans 84 64 95 84 95 79 93 9% 76 92 89 70 88 70 62 89 55 78
Medical insurance 97 100 97 99 98 96 95 100 91 100 93 97 90 97 100 9 95 9
Noncontributory plans 84 64 94 83 93 v 90 99 76 92 82 70 84 69 62 88 53 78
Major medical insurance____ 79 98 61 91 78 74 56 80 65 67 92 85 84 100 80 81 89
Noncontributory plans _ 67 61 55 76 72 52 50 79 74 57 56 65 75 54 62 71 41 74
Dental insurance 54 13 31 7 41 23 31 27 53 18 6 2 9 28 16 40 4 25
Noncontributory plans _ p— 54 n 31 6 39 22 26 27 50 18 6 2 9 20 14 39 2 13
Retirement pension 90 95 86 74 92 91 93 87 98 91 8l 89 80 74 91 74 81
Noncontributory plans 44 75 2 43 70 84 89 87 83 79 89 72 75 73 66 81 65 74
Office workers
Percent of workers
In establishments providing at least 1 of
the benefits shown below 99 100 99 100 100 99 99 99 100 100 99 99 100 100 100 99 100 99
Life insurance 98 96 9 98 98 9 93 929 9 100 99 97 97 99 98 99 98 97
Noncontributory plans 77 80 80 58 920 74 72 84 92 76 83 66 75 70 85 48 82
Accidental death and dismemberment
insurance _ 93 82 73 93 89 79 64 77 27 62 70 88 75 86 63 61 70 59
Noncontributory plans 74 68 60 57 8l 52 48 62 14 55 57 75 47 62 50 51 36 47
Sickness and accident insurance or
sick leave or both 16 96 97 96 99 89 2 89 94 97 92 97 90 98 86 84 98 69 88
Sickness and accident insurance 76 73 8L 80 27 64 62 60 20 w 82 79 85 64 25 61 42 56
Noncontributory plans - _ 74 62 66 52 27 55 53 50 8 64 72 67 61 49 25 52 21 49
Sick leave (full pay and no waiting period)__ 84 83 79 88 88 61 77 76 0 84 68 71 58 67 81 73 47 63
Sick leave (partial pay or waiting period)___ 1 3 - 5 - 3 3 - 3 2 - - 1 3 25 10 5 6
Long-term disability insurance 16 41 40 39 50 62 48 67 77 68 38 41 62 32 51 46 30 40
Noncontributory plans 15 25 22 30 44 22 34 28 72 30 26 33 56 12 38 39 13 31
Hospitalization insurance 99 99 99 100 95 99 98 99 9 100 99 99 99 100 100 99 99 99
Noncontributory plans. 86 64 20 62 83 62 73 65 86 63 76 72 72 65 84 88 50 78
Surgical insurance 99 99 99 100 95 99 98 929 9 100 99 99 99 100 100 9 99 929
Noncontributory plans 86 64 90 62 83 62 71 65 86 63 76 72 73 65 84 88 51 78
Medical insurance __ 99 99 98 100 98 96 97 98 9 100 99 99 96 99 100 97 96 99
Noncontributory plans 86 64 85 62 86 62 68 70 84 63 76 72 72 65 84 87 49 78
Major medical insurance____ 88 99 89 94 96 95 97 98 97 88 97 92 99 100 92 94 97
Noncontributory plans 75 60 66 56 84 51 58 69 84 57 62 72 60 62 84 8L 43 73
Dental insurance 57 22 19 4 47 17 25 22 76 14 31 2 20 34 26 35 4 26
Noncontributory plans 50 19 19 1 43 11 22 10 74 14 31 2 14 8 25 35 3 15
Retirement pension 95 91 94 97 78 9% 87 89 97 97 89 90 94 84 91 91 79 84
Noncontributory plans 43 62 88 41 68 78 73 69 94 51 88 81 87 70 78 80 71 77

Digitized for FRASER
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Item

Percent of workers

In establishments providing at least 1 of the
benefits shown below
Life insurance. _ I
Noncontributory plans
Accidental death- and dismemberment
insurance
Noncontributory plans
Sickness and accident insurance or
sick leave or both 16
Sickness and accident insurance
Noncontributory plans
Sick leave (full pay and no waiting period)...
Sick leave (partial pay or waiting period)___
Long-term disability insurance
Noncontributory plans
Hospitalization insurance _
Noncontributory plans__
Surgical insurance
Noncontributory plans ..
Medical insurance
Noncontributory plans
Major medical insurance

Noncontributory plans
Retirement pension ..
Noncontributory plans e e -

Percent of workers

In establishments providing at least 1 of the
benefits shown below
Life insurance
Noncontributory plans
Accidental death and dismemberment
insurance
Noncontributory plans -
Sickness and accident insurance o
sick leave or both
Sickness and accident insurance
Noncontributory plans .
Sick leave (full pay and no waiting period)—
Sick leave (partial pay or waiting period)___
Long-term disability insurance
Noncontributory plans
Hospitalization insurance
Noncontributory plans
Surgical insurance
Noncontributory plans
Medical insurance
Noncontribucory plans
Major medical insurance
Noncontributory plans
Dental insurance
Noncontributory plans
Retirement pension .
Noneontributorv plans

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

36'uth”-Continued

Fort
Lauderdale—
Hollywood Lexington— . . Wash-
and West Fayette Miami ington
Palm Beach-
Boca Raton

98 97 92 100
91 94 83 95
52 84 57 78
82 72 68 67
47 67 47 50
78 83 55 98
66 62 35 82
38 59 28 68
52 28 33 61
(.0) . 6 1
23 39 7 33

8 30 1 32

98 96 92 100
55 54 77
98 96 92 100
55 89 54 77
94 95 91 89
55 89 52 66
94 85 81 98
55 79 45 75
25 27 11 34

7 27 10 33

56 86 29 94
28 83 26 73
100 P9 99 100
94 9 93 100
57 80 56 80
80 89 80 69
49 71 45 48
92 73 7 98
74 29 49 69
63 27 32 44

57

i) ! s o
35 75 20 57
23 43 5 40
100 9 99 100
67 8L 46 76
100 9 99 100
67 8L 46 76
99 95 99 89
63 75 46 64
99 87 97 100
62 65 43 76
20 4 24 43

9 41 23 39

82 a1 57 92
45 9 48 72

Columbus

100
100
74

85
67

Green

Bay

100

100
96
66

79
49

$8aRn5RIE

North Central West
. Anaheim— Los
. . Minne- San
Indian- Mil- . Santa Ana- Angeles- Salt Lake i San
apolis  waukee éatpoFl’las'] Toledo Garden Fresno Long City—Ogden Frgg;(:llasncdo- Jose
: Grove Beach
Plant workers
100 99 100 100 100 100 98 100 100 100
99 97 98 98 100 90 96 100 95 99
87 83 87 93 86 85 84 48 85 88
85 83 75 88 87 76 88 84 83 90
76 69 65 86 74 71 75 39 74 80
98 97 92 98 77 58 71 89 71 88
96 86 80 98 14 20 17 58 37 22
83 83 71 <73 10 20 15 34 36 19
n 7 23 5 61 17 44 45 25 58
4 2 7 1 12 23 16 26 30 24
38 21 19 34 19 15 22 34 28 53
33 16 14 33 13 9 14 10 20 31
100 929 29 100 100 100 97 100 100 100
85 78 89 95 84 o1 87 49 89 87
100 99 99 100 100 100 97 100 100 100
85 78 89 95 84 91 87 49 87
99 99 99 99 95 97 97 100 100 100
84 78 89 94 80 89 87 49 89 87
72 92 86 46 97 96 91 100 92 95
55
36
35 21 20 44 47 45 46 20 68 54
93 91 93 96 67 66 74 78 920 76
83 86 91 91 58 57 64 57 8L 59
Office workers
100 99 100 100 99 100 99 100 100 100
9 929 98 100 99 96 92 100 98 9
87 83 78 88 79 80 75 50 79 95
86 88 73 93 96 83 85 73 88 90
77 7 43 81 76 64 68 34 68 87
96 94 97 96 91 79 93 96 9% 93
92 85 78 86 20 17 18 59 36 23
75 73 67 75 17 17 n 46 33 18
78 53 54 70 77 71 77 78 91 91
2 2 4 2 13 — 14 14 1 2
58 44 50 61 44 43 36 57 53 50
48 35 18 44 28 20 19 14 32 31
100 29 99 100 99 100 99 100 100 100
79 84 90 68 60 81 51 76 95
99 99 99 100 99 100 99 100 100 100
88 79 83 90 68 60 81 51 76 95
99 98 99 99 97 98 99 100 100 100
7 83 89 65 58 80 51 76 95
97 98 98 86 99 98 99 98 100 100
72 71 76 71 68 58 79 48 74 91
54 28 32 47 70 54 42 16 61 59
54 24 12 41 49 39 42 14 51 54
97 90 20 93 75 8L 89 86 95 82
85 79 85 89 54 51 68 62 69 61
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Northeast South
Item Albany— Nassau— New faterson- Pough- Utica— Worces- Balti- Chatta- D2allas—
Sch?rr;icytady— Boston Buffalo Hartford "o Newark York g;;tsoar}c_ keepsie Trenton Rome ter York Atlanta Austin more nooga \Aljgrrtth
Plant workers
Percent of workers
In establishments providing at least 1 of
the benefits shown below - 100 100 100 99 100 100 100 100 100 99 100 98 100 100 100 100 100 100
Life insurance 100 100 99 99 87 100 929 100 100 929 100 98 100 100 100 100 100 98
Noncontributory plans!__ 76 93 90 85 66 62 80 73 63 69 73 88 62 87 87 100 86 82
Accidental death and dismemberment
insurance 95 86 74 w 60 50 89 72 100 69 100 98 8l 82 81 75 100 90
Noncontributory plans 72 84 73 54 60 49 71 72 63 69 51 88 62 76 72 75 86 84
Sickness and accident insurance or
sick leave or both16 68 95 82 85 94 89 89 86 100 93 100 95 98 89 82 80 62 87
Sickness and accident insurance.. 37 30 79 56 70 34 73 39 63 46 64 54 60 55 75 58 21 28
Noncontributory plans 34 24 69 52 69 34 56 39 46 37 43 57 54 69 58 12 25
Sick leaye (full pay and no
waiting period)__ . 28 76 45 32 55 30 52 29 56 45 58 80 66 40 13 52 14 42
Sick leave (partial pay or
waiting period) 31 3 3 - - 49 4 38 44 40 - - - 31 54 3 41 24
Long-term disability insurance .. - 16 8 22 21 64 10 27 - 31 8 9 32 69 21 70 38 43
Noncontributory plans . - 16 7 22 21 37 7 27 - 31 8 9 30 62 8 67 38 42
Hospitalization insurance .. 100 100 100 99 87 100 100 100 100 99 100 98 100 100 100 100 100 100
Noncontributory plans 97 97 99 99 87 73 84 93 100 99 100 89 98 90 81 100 86 83
Surgical insurance 100 100 100 99 87 100 100 100 100 99 100 98 100 100 100 100 100 100
Noncontributory plans _ _ T 97 97 99 99 87 73 84 93 100 99 100 89 98 90 81 100 86 83
Medical insurance... e 100 100 99 99 87 100 98 100 100 99 100 98 100 98 100 100 100 100
Noncontributory plans___ - = 97 97 99 9 87 73 82 93 100 929 100 89 98 88 8L 100 86 83
Major medical insurance 96 100 87 99 81 100 97 98 100 86 97 98 95 97 100 98 100 100
Noncontributory plans 94 97 86 99 81 72 80 91 100 86 97 89 93 86 81 97 86 83
Dental insurance . . 19 37 33 51 31 16 50 12 37 15 51 15 32 47 - 36 3 38
Noncontributory plans _ 19 35 33 51 31 16 33 12 37 15 51 15 32 47 - 36 3 36
Retirement pension__ .. 73 91 85 95 86 82 96 93 100 91 100 95 95 86 93 81 64 87
Noncontributory plans . 73 87 84 95 81 51 7 93 100 a1 96 86 7 80 72 81 54 78
Office workers
Percent of workers
In establishments providing at least 1 of
the benefits shown below 100 100 100 99 100 100 100 100 100 99 100 100 100 100 100 100 100 100
Life insurance 100 100 99 99 99 99 100 99 100 99 100 100 100 100 100 100 99 97
Noncontributory plans _ 75 84 89 94 70 61 83 62 30 79 76 95 74 82 95 99 86 68
Accidental death and dismemberment
insurance o 99 89 72 60 70 65 88 62 100 79 100 100 96 78 92 73 99 84
Noncontributory plans __ 75 8l 72 49 70 61 71 62 30 79 17 95 74 76 88 72 86 71
Sickness and accident insurance or
sick leave or both!®6 . .. ~ . 87 99 99 94 98 99 88 98 100 99 100 100 100 95 89 100 73 85
Sickness and acmdentjlnsu rance. .. 29 26 75 67 97 41 67 36 30 21 98 71 66 42 85 41 13 23
Noncontribtitory plans__ . 29 16 63 66 97 41 54 36 30 21 79 66 63 42 85 41 4 19
Sick leave (full pay and no
waiting period) . .. e 87 84 86 81 94 54 74 60 & 27 72 100 89 53 5 99 38 52
Sick leave (partial pay or
waiting period) - . (:0) 5 2 12 - 44 4 37 18 72 - - _ 38 80 1 31 16
Long-term disability insurance - 18 13 9 47 80 21 37 - 21 5 3 26 71 10 75 32 46
Noncontributory plans - 18 13 9 32 73 13 37 - 21 5 3 21 57 6 73 32 44
Hospitalization insurance. 100 100 100 929 100 100 100 99 100 99 100 100 100 100 100 100 100 100
Noncontributory plans 99 96 99 99 99 93 84 97 100 99 94 99 97 85 92 99 86 69
Surgical insurance .. 100 100 100 99 100 100 100 99 100 99 100 100 100 100 100 92 100 100
Noncontributory plans o . 99 96 99 99 99 93 84 97 100 99 94 99 97 85 92 92 86 69
Medical insurance .. 100 100 929 99 100 100 99 99 100 99 100 100 100 99 100 92 100 100
Noncontributory plans, 99 96 99 99 99 93 83 84 100 929 94 99 97 84 92 92 86 69
Major medical insurance . ._ ._ .. . __ 100 100 99 99 99 99 100 98 100 99 100 100 93 99 100 100 100 100
Noncontributory plans 99 96 99 99 99 93 83 95 100 99 94 99 90 84 92 99 86 69
Dental insurance 4 34 10 25 50 5 40 3 70 - 12 2 16 29 - 5 22 26
Noncontributory plans ... 4 32 10 25 50 5 24 3 70 - 12 2 16 29 - 5 22 23
Retirement pension 77 88 79 9 98 95 98 90 100 98 94 95 91 84 96 71 53 88
Noncontributory plans 77 81 69 99 82 85 73 90 100 98 84 93 87 78 91 70 48 80

Digitized for FRASER
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Item

Percent of workers

In establishments providing at least 1 of
the benefits shown below
Life insurance

Noncontributory plans
Accidental death and dismemberment
insurance

Noncontributory plans
Sickness and accident insurance or
sick leave or both 6
Sickness and accident insurance
Noncontributory plans
Sick leave (full pay and no
waiting period).

Sick leave (partial pay or
waiting period) _
Long-term disability insurance. ...

Noncontributory plans__
Hospitalization insurance

Noncontributory plans
Surgical insurance

Noncontributory plans
Medical insurance

Noncontributory plans
Major medical insurance...

Noncontributory plans ._ .
Dental insurance

Noncontributory plans
Retirement pension

Noncontributory plans

Percent of workers

In establishments providing at least 1 of
the benefits shown below
Life insurance o
Noncontributory plans _
Accidental death and dismemberment
insurance

Noncontributory plans
Sickness and accident insurance or
sick leave or both 1
Sickness and accident insurance
Noncontributory plans
Sick leave (full pay and no
waiting period).
Sick leave (partial pay or
waiting period) ...
Long-term disability insurance
Noncontributory plans
Hospitalization insurance
Noncontributory plans
Surgical insurance ..
Noncontributory plans
Medical insurance

Noncontributory plans
Major medical insurance
Noncontributory plans
Dental insurance e e
Noncontributory plans
Retirement pension
Noncontributory plans

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

South— Continued

Fort
Lauderdale-
Hollywood
and West
Palm Beach-
Boca Raton

3err823838888388 8 keS8

=

588

97
69

©O
NN

66
67
67
99
75

75
99
75
99
75

93
90

Lexington—
Fayette

eerE980uRe88Bagy & mBRe g8 8§88

100
100

74
74

BR8

Miami

100
100

60
46

9%
a9
a7

70

22
42
35
100
85
100
85
100
85
100

52
92
81

100
100
72

66
39

LR

67

27
46
38
100
71
100
71
100
71
100
70
32
32
94

ash-
ington

100
100
78

68

91

66

42
48
42
100

88883

100

LB

100
100
75

72
63

929

70

59

4

100

100

100

100
94

285K

Columbus

100

®

# 858 88

10
100

100
94
100
93

3L

100
929

90
90

27
23

97

27
27
100

100
97
100

100
97

91
87

Green
Bay

100
100
99

100
100
98

51
49

Indian-
apolis

100
100
87

79
76

68
66
64

100
100
88

89
86

91
74
72

78

16
15
100
98
100

100
98

97

84
81

North Central

Mil-
waukee

Plant workers

100
95
87

61
58

79
62
44

Office workers

100
99
84

48
47

99
7
40

33
35
34
100
92
100
92
100
92
99
91

85
83

Minne-
apolis— Toledo
St. Paul

100
98
84

75
73

95
63
62

32

100
100
78

62
53

100
50
36

69

74

100
100
85

92
77

2R

25
22
24
24
100
100

929

89
14

67
65

100
929
78

97
76

97
40
39
71
23

27
100

100
94

89

97

60
55

Anaheim-
Santa Ana-
Garden
Grove

29

35
22
100
78
100
78
100
78
100
78
40
35

Fresno

100
100
68

80
68

81
45
45

81

38
26
100
56
100
56
94

100

44
32

73

100
100
75

76
75

42
42

Los

Angeles-

Long

Beach

100
100
90

89
79

33
33

79

20

100
82
100
82
100
82
100
79
67
63
93
78

100
100
90

87
7

96
46
45

95
(=)
25

100
79
100
79
100
79
100
78
44
38
89
79

West

Salt Lake
City—Ogden

100
100

93
76

85

24
37
28
100
72
100
72
100
72
100
72
31
24
77
71

100
100
8L

75

568

31
69

100
63
100
63
100

100

25
16

San

Francisco—
Oakland

100

85
85

92
67

61

28
49
46
100
82
100
82
100
82
100
82

68
93
87

100
99

97
58

61

36

51
100
61
100
61
100
61
100
61

70
66

San
Jose

100
98

96
67

35

57
72
72
100

100
100
83
100
38
38

92
91

100
98
87

87

100

73

24

76
89

100

100

100

100
86
17
17
94
94



(All full-time manufacturing plant workers in each area=100 percent)

Item

Percent of workers

Working on:
Second shift.
With no pay differential---------------n--mmemme-
With pay differential

Uniform cents (per hour)-
Under 5 cents---
5 and under 6 cents
6 and under
7 and under
8 and under
9 and under
10 and under 11 cents
11 and under 12 cents
12 and under 13 cents
13 and under 14 cents
14 and under 15 cents
15 and under 16 cents
16 cents and over

Uniform percentage--
Under 5 percent -
5 percent
Over 5 and under 10 percent
10 percent
Over 10 and under 15 percent----—---
15 percent and over

Other®.

Average pay differential

Uniform cents (per hour)
Uniform percent

Percent of workers

Working on:
Third shift
With no pay differential
With pay differential

Uniform cents (per hour)
Under 7 cents
7 and under 8 cents
8 and under 9 cents
9 and under 10 cents
10 and under 11 cents
11 and under 12 cents
12 and under 13
13 and under 14 cents
14 and under 15
15 and under 16
16 cents and over

Uniform percentage
Under 7 percent
7 and under 10 percent---------------m-
10 percent
Over 10 and under 15 percent---—---—
15 percent
Over 15 percent

Other8

Average pay differential

Uniform cents (per hour)
Uniform percent------------mm-mmmeemmev R

Digitized for FRASER
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Northeast
Northeast Syra-
Penn- cuse
sylvania
13.9 19.7
4.0 -
9.9 19.7
5.7 11.1
1 5
1 -
1 7
- 1.4
1.4 2.8
3 “
1.0 -
6 -
11 18
.9 4.0
3.5 8.5
1.6 2.7
.2 .6
1.7 5.2
.8 (7)
12.8 14.6
7.6 8.2
4.3 8.8
4.3 8.8
2.9 4.2
1 1.3
- 2
1.0 .8
1.8 2.0
1.4 4.1
3 @
1.0 3.6
1
.5
5
18.7 17.4
9.2 10.5

Corpus Daytona
Christi Beach
13.6 14.2

3 -
13.2 14.2
13.2 14.2

- 1.2

5.9 7
- 1.2
3.8 11.1
3.6 -
14.1 13.7
* )
9.3 7.2
9.3 7.2
9.3 7.2
- 1.2
3.8 -
55 6.0

" *

- (7)
26.5 17.5

Gaines-
ville

26.5

26.5
5.2

10.0
10.0

10.0
10.0

South

Greensboro—
Winston-
Salem-
High Point

16.7
6.1
10.6

12.0
10.4

Louis-
ville

17.2
8.3

Melbourne—
Titusville-
Cocoa

19.2

27.0

Okla-
homa
City

13.2
9.6

15.2
10.0

Cleve-
land

15.4
6.2

16.7
9.7

North Central

Dayton

23.3

23.3

11
14.8

13.7

13.7

N p
'sbihrokroik

21.0
9.1

18.1
10.3

Omaha Saginaw Billings

30.8

30.8

oo
or

15.9
10.0

West
Denver- Sacra- San
Boulder mento Diego
11.4 18.6 22.1 14.5
3.7 - -

7.7 18.6 22.1 14.5
7.7 12.8 18.3 11.6
- 20 - N
- 2 6 -

1.9 - -
- 1.4 8.2 7
3 - 11 1
1.6 4 - -
1.0 3.1 1.2 -
4.8 3.9 7.1 10.7
" 4.5 3.0 6
11 -
1.0 “
.3 - “
2.1 3.0 6
13 8 2.4
17.6 13.1 14.7 17.1
7.3 10.0 10.0
5.2 6.0 7.6 3.6
a - -
51 6.0 7.6 3.6
51 3.6 7.4 8
- 1.0 -
- - - .5
- 3 - 1
2 4 - “
5.0 1.9 7.4 2
- 1.1 - -
“ 5 B _
2 -
- 1 “
3 _ “
“ 1.3 1 25
35.8 19.7 22.5 16.6
8.3
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Item

Percent of workers by scheduled
weekly hours and days

Under 35 hours
4 days
5 days

Over 3772 and under 40 hours

6 days
45 hours

A¥* lays
Average scheduled weekly hours
All weekly work schedules

Percent of workers by scheduled
weekly hours and days

Over 37%/2 and under 40 hours _

Average scheduled weekly hours

All weekly work schedules

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Northeast
Northeast
Penn- Syra-  Corpus
. cuse Christi
sylvania
1
18
18 3
4
7 2
(10)
(i°)
87
82) 68
68 87 68
(10) 3
(>0) Bk
(*0)
(10)
(i°) 10
10
(i°)
(i°)
15
1 10
38.9 40.1 41.7
@i°) (10
9 6
14 10 5
14 10
22 22
%20 22
i°) 7
(i°)
53 55 84
1
52 55 84
(i°) (1)
(i°)
38.5 38.7 39.6

South North Central West
Greensboro—
Daytona Gaines- Winston- Louis- Melbourne— Okla- — -
Beach ville Salem- ville Titusville- homa land Dayton Omaha Saginaw Billings t)Beonuvlzrer Smaecr:tE:)
High Point Cocoa City
Lant worksrs
*
1 2 3 (i) 4
. > _ _ - -
) 1 2 3 - 3
2 i 1 2 i 1
“ 1 2 i 1
. 4 (12) “ " 2 1 -
10 2 6
o 0 @ 2 ! 4 5
_ “ - - 1 -
v ) (1) (10) 1
65 74 62 79 87 75 8 79 81 89 84 88
) &) ° 1 ° i)
63 74 62 78 84 75 78 78 81 ?8 82 88 86
B N _ « N 10) 1 -
2 5 7 1 1
2 i 1 2 5 - 1 -
(i°) Q) - « _ 7 1
3 1 ) :
« 1 - - -
3 . (10) . - i ) ‘ )
. “ 1 (i°) : : )
i ) . (ib) _ (i) . _ :
15 N 1 (10)
. “ M (1D) _ _ _3 ?
15 6 1 - 3 2
“ 6 2 2 _ (i%) -
1 “ E19 (10 - - -
. . . > Z (i) ’
40.9 40.8 41.1 40.1 39.7 40.6 40.4 40.9 40.3 40.5 39.9 40.1 39.3
Office workers
B “ (1) (i°)
. @\ (.0) (10) 2 r (o,
(10) 16 E Oi (.0) (.0) 2 2
. . N w w ~ 2 _
fio) 16 - >0) o) 2 1 :
8 10 31 2 13 19 10 11 22 - 8 16
8 10 30 13 19 10 11 22 8 16
12 « 21 7 “ 6
. " . 1 I I i i i
12 2 21 7 - 6 -
89 60 60 B 93 83 70 84 65 70 9 3 84
’ i) ° & !
89 60 72 93 83 70 84 65 70 96 83 84
‘ i ’ (.0) 1 2 (10) (10) (.0) )
0) 1) (:0) ; (10) 1 1 A (10) )
2 v ) (i0) (10) 1 (io)
39.9 38.9 39.1 39.4 39.8 39.6 39.2 39.6 39.5 39.4 39.8 39.7 39.5

San
Diego

<]
GprNp ! prNT NN QR

0

39.8



(All full-time workers=100 percent)

Item

Percent of workers by scheduled
weekly hours and days

35 hours

5days.

Over 35 and under 3712 hours--------—-  ----

4 days

5days

37V2 hours— 5l days..
Over 37v* and under 40 hours
4 days

5days

40 hours
4 days

5days

Over 40 and under 45 hours
5days
5V2 days---------mmmm -

6 days

45 hours

5days
5v2 days

Over 45 and under 48 hours— 6 days
48 hours
5V2 days

6 days

Over 48 hours

5 days

572 days T

6 days

6V2 days
Average scheduled weekly hours

All weekly work schedules

Percent of workers by scheduled
weekly hours and days

Under 35 hours— 5 days
35 hours— 5 day:

Over 35 and under 3772 hours ---—---  --—-

4 days

5days

3772 hours

5days

Over 3772 and under 40 hours
472 days-

5days

Over 40 hours

5 days

572 days

Average

scheduled weekly hours

Northeast

Northeast
Penn-
sylvania

38.7

NN
L OO W ! W W

70

Syra-
cuse

NN

40.4

South

Greensboro-
Winston-
Salem—
High Point

Corpus Daytona Gaines-
Christi Beach ville

5
]

3

8

8
Fend B

.
.
BB ipnoB

41.3 39.7 40.5 41.2

Louis-

ville

39.7

87
o)

Melbourne—
Titusville-
Cocoa

40.1 40.6

Okla-
homa
City

Plant workers

81

Flpp

NN N T as  aaB 8 g
GORrpk s

WpRpRkda

41.0

Office workers

5
" Ba abBBa i

o
o
3
=3

o

Cleve-
land

North Central

Dayton

PNNWOW ' W' W

41.4

o5}
'O pRrRrNOO !

o]
NN O

Omaha Saginaw Billings

*
89 89

[

88

ww P W
Q
hRp ' 'O

o
i

w'pa':;"“
N !

N

40.6 40.6

"ow© !

92 91

92 91

Denver—
Boulder

. .
INNONR W'

[oe]
w
®
1o

82 89

39.9 39.8

NN !

N

Vv

=
=

Sacra-
mento

West

San

39.7 39.9

Diego

All weekly work schedules 39.1 39.9 40.1 39.7 40.1 39.5 39.7 39.8 39.5 39.7 40.0 39.8 40.0 39.9 39.1 39.9
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(Al full-time workers=100 percent)

Item

Percent of workers by scheduled
weekly hours and days

3712 hours— 5 days
40 hours
4 days
5 days
Over 40 and under 45 hours
5 days
5V2 days
45 hours _
5 davs
6 days
48 hours— 5 days
Over 48 hours——-5 davs

Averaee scheduled weekly hours

All weekly work schedules

Percent of workers by scheduled
weekly hours and days

35 hours— 5 days _ _ - _ _
Over 35 and under 3772 hours— 5 days
3772 hours— 5 days
Over 377? and under 40
4 davs
5 day8
40 hours
4 days
5days
Over 40 hours
5days
572 days

hours

Averaee scheduled weekly hours

All weekly work schedules

See footnotes at end of B-series tables.

Digitized for FRASER
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Northeast
No};theast Syra- Corpus
enn- cuse Christi
sylvania
100 100 97
100 100 97
- - 3
- - 3
40.0 40.0 40.0
23 78 -
2 - -
2 -
75 22 100
75 22 100
39.4 38.0 40.0

South

Greensboro—

Daytona W inston- Louis- Melbourne-  Okla- Cleve-
A Titusville- homa
Beach Salem— ville Cocoa Cit land
High Point Yy
Plant workers
. . - - ()
86 7 97 100 97 89
86 7 97 100 97 89
- - 2 - 1 -
- - 2 - - -
- - - 1 -
- 9 1 - 2 10
9 1 - 2 10
14 14 R R R (i°)
41.4 41.8 40.1 40.0 40.2 40.6
Office workers
- - - - - (10)
- - - - - 1
55 13 31 34 - 6
- 15 - - - -
- 15 - - - -
45 72 69 66 99 B
45 72 69 66 99 93
- - - 1 -
- . 1
38.6 39.4 39.2 39.2 40.0 39.8

North Central

Dayton Omaha
100 100
100 100

40.0 40.0

10 -
90 100
90 100

39.8 40.0

Saginaw

40.0

38.3

West

Billings Denver— Sacra- San
95 Boulder mento Diego

99 100 100 100

- - - 12

99 100 100 88

1 - - -

40.1 40.0 40.0 40.0
- - - (19

100 100 100 99

- - - 3

100 100 100 97

40.0 40.0 40.0 39.9



(Al full-time workers=100 percent)

North east South North Central West
Greensboro—
Item Northeast : : : Melbourne- Okla-
Corpus Daytona Gaines- Winston- Louis- - - -
Penn_— Syracuse chrﬁsti Beyach ville Slglsem— VO“L:e Titusville— homa Clls‘:s Dayton Omaha Saginaw Billings DBen\Ilgr Sacr? S_an
sylvania High Point Cocoa City oulder  mento Diego
Plant workers
Percent of workers

In establishments not providing paid_holiday&. 4 2 10 10 17 17 3 1 6 9 10
In establishment providing paid holidays____ 96 98 90 90 83 83 97 89 83 98 97 o1 97 94 93 91 90

Average number of paid holidays
For workers in establishments providing
paid holidays 8.5 9.2 7.0 6.8 7.3 6.5 9.0 9.0 7.3 9.8 10.5 7.8 12.4 7.7 8.0 8.5 8.6

Percent of workers by number of paid
holidays provided

Less than 5 holidays () (19) 8 B . 1 4 (1) 2 4 3 -
5 holidays, 1 (1) 11 () (i°) 1 (i) R 3 1 1 R
5 holidays plus 1 half day or more____ (1°) “ « ) N B
6 holidays 14 1 17 13 14 8 27 8 19 7 19 17 4 13
6 holidays plus 1 half day or more 1 1 @\ ) ) (10) (10 1 N B B N
7 holidays . 8 10 13 3 13 10 e 15 2 26 13 13 13
7 holidays plus 1 half day or more _ (10 2 (i°) 1 | 1 1
8 holidays 20 4 5 3 12 4 11 4 8 8 5 14 1 - 18 24 19
8 holidays plus 1 half day or more 2 2 i 1
9 holidays 21 22 38 24 3 17 14 25 23 21 15 24 6 38 18 18 *p
9 holidays plus 1 half day or more__ 3 " 1 (.0) « i 4 i
10 holidays 18 16 (10) 6 %2 13 9 3 7 14 19 15
10 holidays plus 1 half day or more 1 N 10) K N _ - -
11 holidays 11 . 13 3 3 4 5 4 10
11 holidays plus 1 half day or more (\ " w u B “ N _ 1
12 holidays 8 20 - 2 4 (i°) 5 “ 1 2 N
13 holidays _ i \ ) n 2 6 1 5 - - 3
14 holidays or more (i°) 1 29 “ 63 " 1 *
Office workers
Percent of workers
In establishments not providing paid holidays__ i (i°) (10) 2 (.0) 1 (10) (.0, i (i°, (.0) (i°) (i) (.0, (1°) (i°) (i°)
In establishments providing paid holidays 99 99 99 98 99 99 99 99 99 99 99 99 99 99 99 99

Average number of paid holidays
For workers in establishments providing
paid holidays 85 9.9 7.5 71 k- 9.4 9.3 10.1 7.9 11.2 7.5 8'.6% 8.8 9.0

Percent of workers by number of paid
holidays provided

Less than 5 holidays (-0) (i*) 5 1 2 3 *M ) o\ (10) - -

5 holidays (i) 22 31 8 () 6 . oy (109 B f) ™) (i°) (.0)
5 holidays plus 1 half day or more__ 4

6 holidays 12 7 14 46 19 36 25 9 31 7 7 18 10 26 14 4 5
6 holidays plus 1 half day or more__ 1 3 3 1 i) () (10)
7 holidays. e 11 3 10 2 1 10 13 n 13 7 7 13 3 36 5 10 6

7 holidays plus 1 half day or more 1 1 (0, 2 1 1 5 1 2 2 1 1
8 holidays » 18 n 1 6 2 33 (10 12 20 26

8 holidays plus 1 half day or more__ 7 7 V) () 2 19 10

9 holidays 19 8 44 21 9 24 16 19 27 30 31 25 12 31 41 9 15
9 holidays plus 1 half day or more _ 5 1 () 1 1 1)
10 holidays 18 31 2 5 5 1 19 9 un 20 22 4 20 3 12 28 20

10 holidays plus 1 half day or more___ 2 3 1 1 3

11 holidays 4 16 - - 1 3 8 - 14 3 i 5 1 6 4 13

11 holidays plus 1 half day or more___ 3 24 (10)
12 holidays 1 9 “ 1 2 29 1 5 (1o, 10 Q) 1

13 holidays__ (-0) > _ (1) 4 > R > 5 1) > _ 3
L3 holidays plus 1 half day or more___

14 holidays or more__ (,0) 3 1 3 14 - 33 i - -
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~AftdijfullMjiinejj*rkers”OOjjercent”

Northeast South North Central West
Item Northeast gyra.  corpus Daytona Gaines- Gw?r?sstto)?\fo_ Louis- Melbourne-  Okla- Denver— Sacra San
Penn- cuse Christi  Beach ville Salem— ville Titusville-  homa land Dayton  Omaha Saginaw Billings Boulder mento Diego
sylvania High Point Cocoa City
Plant workers
Percent of workers
New Year's Day 91 96 86 78 79 66 96 89 80 97 96 90 97 0 92 89 0
Lincoln's Birthday - 3 - - - - - - - - - (10)
Washington's Birthday__ 20 19 23 12 - 3 14 31 7 10 6 14 4 45 20 60 27
Good Friday 64 51 28 24 12 15 59 14 23 60 62 30 80 28 21 17 5
Good Friday, half day (10) - - - - - - - - 1 - - 1 - 1
Easter Monday 29 - n - - 74 5 - - N - - 2 - . - 5
Memorial Day 93 97 59 55 28 23 95 69 74 97 95 86 97 87 89 87 90
Fourth of July. 83 96 82 73 83 64 95 89 81 97 95 87 97 91 0 88 90
Labor Day 96 97 85 85 80 83 95 89 80 97 94 90 97 93 88 88 920
Columbus Day 8 8 3 - - - - 5 - (19 (10) (1°) (1°) - 8 8
Veterans Day 7 1 6 9 9 6 5 25 6 2 2 16 3 33 10 27 20
Election Day. 13 4 - - - - - - - 2 - 1 - -
Thanksgiving Day 96 97 83 86 83 72 96 89 82 98 94 91 97 92 91 91 90
Day after Thanksgiving 36 53 22 26 2 14 58 32 27 59 55 24 80 4 29 35 41
Christmas Eve 21 35 21 26 5 19 61 25 21 61 67 27 81 22 25 17 16
Christmas Eve, half day . 2 13 3 - - - - - (10) 4 - 2 1 - 2 4 3
Christmas Day 95 97 89 90 83 64 97 89 82 98 96 920 97 20 B 91 90
Christmas—New Year's holiday period1l - - - - - - 5 9 - 10 28 63 10
New Year's Eve 13 19 5 - - - 21 20 3 37 57 7 81 - 14 4 3
New Year's Eve, half day 4 8 - - ) - - - - 4 3 - 1 - 2 5
Employee's birthday 19 9 15 21 3 4 14 5 15 30 18 24 5 14 24 32 26
Admission or State Day - - - - - - - - - - - - - - - 1 3
Floating holiday, 1day12 15 15 10 10 - 14 16 12 8 18 1 9 2 15 20 17 9
Floating holiday, 2 days12 2 5 2 . " 1 3 4 6 5 8 4 3 6 2 2
Office workers
Percent of workers
New Year's Day 98 99 929 95 98 92 99 99 99 99 99 99 99 99 99 99 99
Lincoln's Birthday - 13 - - - - - - - - 15
Washington's Birthday.. 23 46 36 10 - 2 21 31 21 37 24 45 27 30 47 80 50
Good Friday 68 37 24 14 36 10 47 6 21 52 53 16 57 29 27 10 4
Good Friday, half day 4 - - - - - - - - a4 - 4 4 17 9
Easter Monday. 16 - 5 - - 94 1 - - - - - 4 - 2
Memorial Dav _ 98 99 72 73 56 18 99 88 95 99 99 99 99 99 99 99 99
Fourth of July, 93 99 96 93 99 93 99 99 99 99 99 99 99 99 99 99 99
Labor Day 99 99 98 98 98 97 99 99 99 99 99 99 99 99 99 99 99
Columbus Day. 2 27 28 3 - - - 6 8 15 16 6 15 - 20 19 16
Veterans Dav 26 20 31 7 7 12 10 36 21 17 20 33 19 54 38 13 18
Election Day 17 13 - - - - - - - 3 - - - -
Thanksgiving Dav 99 99 96 98 99 97 99 99 98 99 98 99 99 98 99 99 99
Day after Thanksgiving 26 65 13 19 26 20 41 43 27 56 49 16 66 2 31 44 43
Christmas Eve 12 29 8 17 28 24 36 39 11 55 9 51 15 15 8 1n
Christmas Eve, half day__ 9 16 3 - - - 3 7 - 1 5 - 6 6 1
Christmas Dav 99 99 29 98 99 94 99 99 97 99 99 99 99 99 99 99 99
Christmas—New Year's holiday period1l - - - - 1 12 2 14 - 33 - 13
New Year's Eve 6 1 2 - - 13 32 2 25 43 3 51 7 1 3
New Year's Eve, half day 8 5 - - 24 - - - - 3 3 4 3 1 -
Employee's birthday 15 7 14 10 1 5 8 7 14 12 1 16 2 10 8 17 10
Admission or State Day - - - - - - - - - - ) ) . - 19 35
Floating holiday, 1dayl2 12 27 n 9 1 12 8 12 18 33 22 38 6 17 28 9
Floating holiday, 2 days 12 4 3 3 2 4 1 6 5 8 2 4 1 5 8 8
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~AAlMuU~Nun”~workers”JJOjjjierceat”

Northeast South North Central West
Greensljoro—
Item Northeast _ : _ H _ ;<. Melbourne- Okla- _
Penn- Syra Ct;rpus_ Dgyton:]a Gal_rllles Winston Lo.'ijlls Titusville- homa Cleve- Dayton Omaha Saginaw Billings Eéem{er Sacra- S_an
sylvania cuse Christi eac ville Salem- ville Cocoa City land oulder mento Diego
y High Point
Plant workers
Percent of workers
In establishments not providing paid holidays.. - 2 - - 1 16 - 6 3 1 - 1 - - 1 - -
In establishments providing paid holidays 100 98 100 100 99 84 100 94 97 99 100 99 100 100 99 100 100
Averaee number of Daid holidavs
For workers in establishments providing
paid holidays 8.7 9.8 7.7 8.3 8.1 6.3 10.0 10.4 8.1 10.6 11.5 8.6 13.2 8.4 8.8 9.1 9.3
percent of workers bv number of paid
holidavs orovided
Less than 5 holidays - 9 - 15 17 - - - - - - 3 1 - -
5 holidays - 7 2 8 20 - 1 5 N - 1 - - - - -
6 holidays 10 3 13 14 13 16 4 8 18 fLo) 3 9 3 2 9 (10) 2
6 holidays plus 1 half day or more - - - - - - - - 1 - 1 1 1 - - - -
7 holidaysj. 8 5 2 16 3 5 3 1n 4 3 15 - 22 14 - 18
7 holidays plus 1 half day or more 2 - - - 1 - 2 -, 2 - 3
8 holidays 25 4 9 3 5 - 8 4 2 14 1°) 14 45 14
8 holidays plus 1 half day or more 2 2 “ - “ - - 1 2 - 1 - 2
9 holidays 23 23 68 41 4 15 16 26 41 23 15 3 2 59 21 17 18
9 holidays plus 1 half day or more ... 4 5 - * - - - - 1 2 19 - - - -
10 holidays 18 24 - 18 56 6 44 - 14 240 18 19 3 13 23 23 10
10 holidays plus 1 half day or more 1 6 - - - (20) - - s, - - - - - - -
11 holidays 5 16 - - 3 K - 17 4 5 5 - 12 10 25
12 holidays 4 10 - - - - 1 56 - 3 3 1 4 - 2 5 -
13 holidays - - “ “ - n 6 - - 3 8 1 6 - - “ 7
14 holidays or more " “ X , “ 8 " - 17 40 “ 76 « “ « _
Office workers
Percent nflworkers
In establishments not providing paid holidays.. - - - - 2 i - - - (1°) - (10) - - - - -
In establishments providing paid holidays 100 100 100 100 98 99 100 100 100 99 100 99 100 100 100 100 100
Ayerage number pf paid holidays
For workers in establishments providing
paid holidays 8.8 9.1 7.2 8.8 7.6 7.2 9.8 10.8 8.3 10.1 11.3 8.2 13.0 8.0 9.3 8.6 10.1
Percent of workers by number of paid
holidays provided
Less than 5 holidays - - 11 - 1 7 - 2 - - s - - 2 - -
5 holidays L . - - 14 1 16 15 - 1 2 - - (i) - - - - -
6 holidays . Le. 1 3 21 12 16 23 4 4 12 1 2 14 10 29 5 9 3
6 holidays plus 1 half day or more__ 1 - - - - “ 3 3 (.0) 510) (1°) - - z -
7 holidays e _ 9 4 1 3 - 5 7 7 12 2 2 5 - 11 8 - 7
7 hoiidaystilus 1 half day or more 1 n - - - - » - - (,0) i) 5 2 - 1 - 9
8 holidays 15 2 3 6 4 10 6 - 13 5 2 5 (,0) 11 57 n
8 holidays plus 1 half day or more 8 2 “ * “ - - 1 1 - - 2 - 2
9 holidays ... __ 15 9 47 48 16 33 20 47 19 17 33 1 52 13 6
9 holidays plus 1 half day or more 9 3 - - - - - 2 3 (i0) - - - “ -
10 holidays 19 51 4 30 35 2 42 - 12 30 29 11 2 9 30 18 14
10 holidays plus 1 half day or more 4 5 - - - 2 - - - - - “ - - 3 -
11 holidays L 5 17 2 9 - 23 5 4 10 - 23 6 47
12 holidays 2 - - - 2 74 - 3 2 1 9 - 1 4 -
13 holidays 1 5 - - - (1°) 7 - - 4 10 1 3 - - - 9
3 6 26 63

14 holidays or more
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e workers =100 percent)

Item

Percent of workers

New Year's Dav
Washington's Birthday
Good Friday

Good Friday, half day
Easter Monday

Memorial Day

Fourth of July

Labor Dav

Columbus Dav

Veterans Day 1

Election Day
Thanksgiving Day

Day after Thanksgiving
Christmas Eve
Christmas Eve, half day
Christmas Day
Christmas—New Year's holiday period1l
New Year's Eve

New Year's Eve, half day
Employee's birthday
Floating holiday, 1dayl2
Floating holiday, 2 days 12

Percent of workers

New Year's Day
Washington's Birthday
Good Fridav

Good Friday, half day
Easter Monday
Memorial Day _.
Fourth of July

Labor Day

Columbus Day__

Veterans Day

Election Day

Thanksgiving Day

Day after Thanksgiving

Christmas Eve

Christmas Eve, half day

Christmas Day

Christmas—New Year's holiday period1l
New Year's Eve

New Year's Eve, half day
Employee's birthday

Floating holiday, 1dayl2
Floating holiday, 2 daysI5

Digitized for FRASER
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North**ast
Northeast
Penn- Syra-
. cuse
sylvania
93 97
21 13
78 67
34 -
97 98
83 96
100 98
1 3
7 5
17 1
100 98
43 73
26 51
3 15
99 97
17 28
5 9
18 3
16 1
{1 >
98 99
7 9
80 60
1
32 -
99 100
85 99
100 100
5 3
8 4
5 (1°)
99 100
45 86
24 49
18 10
99 99
14 22
15 7
17 2
18 36
4

Corpus
Christi

Daytona Gaines-
ville

Be ach

100
30

92
100

100
85
78

100

89
16

36

96

16
20

South

Greensboro—
Winston-
Salem-
High Point

85

97
21
87
96
20
96
36

89

Melbourne- Qkla-

Lo_uls— Titusville- homa
ville )|
Cocoa City
Plant workers
99 94 94
15 26
80 26 43
8 -
100 90 94
100 94 97
100 94 95
1 - 5
100 94 95
82 20 61
83 40 49
- - 1
100 94 94
8 36
31 40
1 3 5
21 26 8
4
Office workers
100 98 99
14 12 12
77 12 52
4
100 0 99
100 98 100
100 98 99
(10) _ 4
100 100 99
80 22 56
78 56 34
3
100 100 98
3 51
24 56 2
10 7 7
28 12 35
8 8

Cleve-
land

99
81

99

99

99
84
87

929
16

16
17

Dayton

100

77

99

99
99

99
86
100

38
75

100

76

99
99

72
88

26
73

10
a7
9

North Central

99

51

99
37
44

100
91
100

100
100

100
100

(1)

Omaha Saginaw Billings

97
65
36

97
100
100

48

97

38

97

100
33
we
100
100
36
100
24

100

Denver—
Boulder

99

27

98

99
95

99
52
45
29
29

19
28

100

35

99
96

100*

IR

26

West

Sacra-
mento

100

100
100
100
32
100
41

100

21
30

100

35

100
100

100
49
27

21

San
Diego

100
20

100
100
100

100

38

27

20
10

100

100
100
100

100
89
34

N ©



| Allfull-timeworker8=~"00"ercent”

Northeast South North Central West
Greensboro—
Item Nopr;::ia_‘“ Syra- Corpus Daytona Winston- Louis- NPiLZosL:/riTleeT ﬁl;::; Cleve- Dayton Omaha Saginaw Billings Denver— Sacra- San
sylvania cuse Christi Beach Salem- ville Cocoa city land Y 9 95 Boulder mento  Diego
Y High Point
Plant workers
Percent of workers
In establishments not providing paid holidays.. - - - - - 4 - 5 - - - —_
In establishments providing paid holidays 100 100 100 100 100 100 100 96 100 100 95 100 100 100 100 100
Average number of paid holidays
For workers in establishments prowdlng
paid holidays 9.5 10.3 8.1 8.4 7.9 8.4 8.7 8.4 9.4 9.7 8.5 10.0 9.1 9.0 9.4 9.3
Percent of workers by number of paid
holidays provided
Less than 5 holidays — 6 — - — _ — _ - - — _ 5 _
5 holidays _. . ___ .. .. . - - 2 - - - 5 - - - - - - - - -
6 holidays____ _ - - 8 19 29 2 - 5 - 9 2 2 1 2 - 9
6 holidays plus 1ha|f day or more . - - - - - - - 1 - - - - - - - -
7 holidays _ _ _ 1 4 - - - 4 4 18 3 2 3 - - 4 - -
8 holidays 13 - 30 - 21 62 - 8 12 12 34 - 12 2 13
8 holidays plus J half day or more 2 - - - - - - - - - - - - - - -
9 holidays. . - 28 43 54 81 50 25 90 60 43 34 54 62 88 53 24 9
10 holidays .. A P .. 47 5 - - - 3 - 4 23 n 2 - 10 28 61 67
11 holidays__ _ o 9 1 - - - 4 - - 19 - - - - - 7 2
11 holidays plus 1ha|f day or more. . - 26 - - - - - - - - - - - - - -
12 holidays " 21 “ “ -~ " “ " 32 " 36 " _
Office workers
Percent of workers
In establishments' not providing paid holidays.. - - - - - - - - - - - - - - - -
In establishments providing paid holidays 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Average number of paid holidays
For workers in establishments providing
paid holidays . . 9.3 11.0 8.0 8.6 7.3 8.4 8.8 8.3 9.2 9.8 8.5 9.9 9.0 9.0 9.8 9.7
Percent of workers by number of paid
holidays provided
Less than 5 holidays - - 5 - - - - - - - - - - - _ _
5holidays____ - - 1 - - - 3 - - - - - - - - -
6 holidays___ 2 - 6 12 45 3 - 7 7 10 6 2 6 (10) - 4
6 holidays plus 1half day or more - - - - - - - 1 1 - - - - - - -
7 holidays _ - 5 - - - 2 6 21 2 3 1 - - 1 (10) -
8 holidays 18 N 55 - 32 53 = 10 1 3 30 7 2 5
8 holidays plus 1half day or more 7 - - - - - - - -
9 holidays _ 26 21 33 88 23 37 91 Eil 54 42 63 67 84 82 12 3
10 holidays 46 1 . - - 3 10) 20 1 (10) 6 10 85 ga
11 holidays 2 - - - - 1 - . 14 . R 4 1 )
11 holidays plus 1half day or more - 32 - - - - - - - - - - -
12 holidays 42 40 31

Digitized for FRASER
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(A1l full-time workers=100 percent)

Northeast South North Central West
Greensboro—
Item No;tel:]erist Syra- g(;]rputs_ DBaytoEa WSinIston— Lq:JIis— h‘f'ietlz?\jm:- S:r:\aa Cleve- Dayton Omaha Saginaw Billings Denvei>- Sacra- San
sylvania cuse risti eac i alem- ville Cocoa City land Boulder mento Diego
igh Point
Plant workers
Percent of workers
New Year's Day I 100 100 100 100 100 100 100 9% 100 100 95 100 100 98 100 100
Lincoln's Btrfhday__ ~ . - 26 - - - - - - - - - - - - - -
Washington's Birthday e 67 80 46 56 36 46 69 44 71 40 53 62 76 86 95 77
Good Friday 79 57 46 56 36 51 66 48 ke 72 32 98 86 60 27 3
Easter Monday___ __ -- __ . _ - - - - 60 - - - - - - - - - - -
Memorial Day___ ... . _. _ . _ _ . _ 100 100 92 100 53 100 95 % 100 100 94 100 100 98 95 100
Fourth of July . _ _. ._ o - 100 100 100 100 100 100 100 %6 100 100 95 100 100 98 95 100
Labor Day 100 100 94 100 100 100 100 % 100 - 100 95 100 100 98 95 100
Columbus Day - 48 - - - _ 3 - 3 - - N - - 41 67
Veterans Day 42 70 38 81 36 37 0 32 16 3 70 36 90 44 36 70
Election Day 16 26 - - - - - - - - - - - - - -
Thanksgiving Day 100 100 100 86 100 100 100 91 100 100 95 100 99 98 100 100
Day after Thanksgiving _ __ _ 37 32 34 14 - 27 - 15 47 61 5 98 10 32 61 71
Christmas Eve _ 12 - 12 25 35 42 21 16 26 45 14 36 10 16 6 2
Christmas Day 98 100 100 100 100 100 100 95 100 100 95 100 100 98 100 100
New Year's Eve _ 2 - - - - 5 - 11 7 38 1 36 - 1 - -
Employee's birthday o 63 35 12 25 24 18 25 35 18 28 58 - 35 53 35 19
Floating holiday, 1 day 12 12 - 32 - - 4 - 25 2 7 1 36 - 8 36 -
Floating holiday, 2 days 12 e 8 13 “ 6 2 “ 4 " 36 2 " " “ 7 “
Office workers
Percent of workers
New Year's Day 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Lincoln's Birthday - 32 - - - - - - - - - - - - *J _
Washington's Birthday BT 70 86 36 55 20 80 34 50 76 43 50 67 76 93 100 93
Good Friday _ 84 56 36 55 20 80 34 56 83 83 33 98 88 79 12 3
Easter Monday - - - - 78 (10) - - - - - - - - - -
Memorial Day .. 100 100 94 100 32 100 97 100 100 100 99 100 100 100 100 100
Fourth of July . . e 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Labor Day 100 100 95 100 100 100 100 100 100 100 100 100 100 100 100 100
Columbus Day____ . e - 75 - - - - 1 - 3 - - - - - 74 89
Veterans Day 35 85 27 88 20 41 91 46 20 3 79 31 94 79 23 89
Election Day - n 32 - - - - - - - - - - - — _ -
Thanksgiving Day___ _ _. .. ._ _ - 100 100 100 97 100 100 100 94 100 100 100 100 94 100 100 100
Day after Thanksgiving . _ . .. _ _ .. _ 37 42 49 3 - 10 - 32 59 72 2 98 6 15 85 91
Christmas Eve___ __ P _ 16 - 6 33 27 13 57 10 15 43 3 31 6 8 2 1
Christmas Eve, half day e e 7 - - - - - - - 1 - - - - — - _
Christmas Day _ _ 100 100 100 100 100 100 100 86 100 100 100 100 100 100 100 100
New Year's Eve -°) - - - - 2 - 10 1 40 (10) 31 - 2 _ -
New Year's Eve, half day.. _ 7 - - - - - - - - - _ . - - -
Employee's birthday 52 48 6 33 28 9 63 21 13 13 46 - 28 17 15 3
Floating holiday, 1 dayl2 _ 10 - 48 - - 4 - 19 4 3 (10) 31 4 5 71 -
Floating holiday, 2 days 12 2 3 (*°) (,0) (w0) 40 i 1

See footnotes at end of B-series tables.
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AAIWull-thn*workej'S*"OO”.ercent”

Item

Percent of workers

In establishments not providing paid

vacations

In establishments providing paid vacations

Length-of-time payment--
Percentage payment

Other payment

Amount of vacation payl4 and service period:

2 weeks or more

3 years
5 years

3weeks or more

5 years

10 years

4 weeks or more

15 years

20 years

25 years
5weeks or more

15 years

20 years

6 weeks or more

20 years
2 5years

30 years

Percent of workers

In establishments not providing paid

In establishments providing paid vacations

Length-of-time payment
Percentage payment

Other payment—

Amount of vacation pay ¥4 and service period:

2 weeks or more

5years

3weeks or more

5 years

20 years

4 weeks or more

10 years

15 years

25 years
5weeks or more

15 years

6 weeks or more

30 years

Digitized for FeeA Jpgtnotes at end of B-series tables.
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Northeast
Northeast
Penn- Syra-
sylvania cuse
(10) (i°)
99 99
64 84
32 6
a (1]-°)
96 99
41 32
73 84
94 98
77 93
34 14
75 83
77 93
7 93
46 80
8 3
25 31
42 70
46 80
19 53
2 10
6 (]5 )
16 45
19 52
4 3
2 (10)
2 2
4 3
(i°)
100 99
99 97
1 -
(>°) 3
99 99
72 81
89 99
98 99
86 96
23 17
82 84
86 91
86 96
62 87
5 5
17 33
56 77
62 82
25 48
2 -
4 7
17 41
25 45
3 4
1 U
A (.0,
2 4

@)
99
ie)

99
63
93

69
18
60
69
69
40
11
17
27
40
19

19

®

Beach

96
70
26

99

Corpus Daytona Gaines-

Christi ville

100

South

Greensboro—
Winston-
Salem—
High Point

Louis-
ville

Melboume-
Titusville-
Cocoa

Okla-
homa
City

Plant workers

N N

Office workers

(1°)
99

99
1

99
91
99
99
96
26
93
96
96
62
2
24
58
62
19

9
19

100

)

99

97
98
89

69
87
89
59

28
57
59
28

28
28

Cleve-
lan

d

(10)

(10)

North Central

Dayton

(10)

22
41
43

Omaha Saginaw Billings

(i)

99
&)

|

(i°)
99
99

100
96

99
49
97
97
90
11
74
90
90
67

17
60
67
25

West

Denver— Sacra-

Boulder

1
99
84
15

99
43
96
99
87
21
76

87
65

32
64
65
26

26
26
6

(i°)
99

mento

1
99
68
29

99
41
99
99
92
40
87
91

72

39
72
72
41

22
39
41

> w

100
99

San
Diego

(10)
99
99
(.0)



(A1l full-time workers=100 percent)

blorths;ast
Northeast
Item Penn- Syra-
; cuse
sylvania
Percent of workers
In establishments not providing paid
vacations _ - -
In establishments providing paid vacations 100 100
Length-of-time payment 51 76
Percentage payment, 44 24
Other payment. . . = = = — 5 -
Amount of vacation pay 14 and service period:
2 weeks or more . __ __ _. _ 98 100
lyear__ 1 43 28
3 years _ . 71 80
5 years 97 99
3 weeks or more __ 78 98
5 years __ 37 17
10 years___ 76 87
15 years.. e 78 98
20 years__ .. _ e 78 98
4 weeks or more___ ._ e e 45 86
10 years R 9 5
15 years L. _ 27 33
20 years__ . e e e 41 74
25 years__ .. .. .. — 45 86
5 weeks or more 16 59
15 years__ .. . .. ___ . _ __ . .. 3 -
20 years__ S e 6 16
25 years.. .. __ . _. .. .. .. — 12 48
30 years__  _. L e e 16 59
6 weeks or more .. .. .. . — 4 2
20 years__ __ _  _ 9 _ _ 1 -
25 years... . 1 -
30 years 4 2
Percent of workers
In establishments not providing paid
vacations e e e e e e e - -
In establishments providing paid vacations 100 100
Length-of-time payment 96 100
Percentage payment__ _ 3 -
Other payment.. . . .. ... ..... 1 -
Amount of vacation pay 4 and service period:
2 weeks or more _— o 99 99
lyear__ 65 7
3 years 80 99
5 years 98 99
3 weeks or more 79 99
5 years 31 13
10 years 7 94
15 years___ _ ol 79 99
20 years el el el 79 99
4 weeks or more P, 57 90
10 years__ e e 8 2
15 years 19 35
20 years... .. -—-- P, 56 87
25 years.. 57 90
5 weeks or more .. .. e e — 27 67
15years__ ... . 4 -
20 years.. ... e e e 10 8
25 years__ PP P . 18 59
30 years 27 67
6 weeks or more. _ — - — — — - 6 1
20 years— - 2 -
25 years— ..... . . ... 6 -
30 years 6 1

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Corpus
Christi

South
Greensboro-
Daytona Gaines- Winston- Louis- M.e'b"”."‘e_ Okla-
Beach ville Salem- ville Titusville-  homa
High Point Cocoa City
Plant workers
- - 6 2 6 3
100 100 94 98 94 97
56 100 34 92 94 89
44 - 60 6 - 8
- - 1 - -
98 91 82 98 94 92
10 8 36 42 93 41
98 80 50 93 94 86
98 85 80 96 94 92
73 80 50 96 87 74
4 7 1 27 4 n
73 80 32 88 86 63
73 80 48 96 87 74
73 80 48 96 87 74
66 77 29 87 82 61
- - 1 6 - 2
18 60 17 69 - 19
66 7 29 86 82 59
66 77 29 87 82 61
22 56 21 - 39
? ° o t8) . °
- - 1 22 - 10
22 56 19 58 - 35
22 56 21 58 - 39
- - 3 18 - 8
- - 8 (19 - ;
- - 3 17 - 8
Office workers
100 100 100 100 100 100
100 100 97 100 100 99
- - 3 - - 1
98 93 98 100 98 99
70 76 84 83 98 74
98 82 90 96 98 95
98 86 97 98 98 99
96 80 84 96 95 87
4 1 5 36 7 37
96 80 56 89 94 76
96 80 84 96 95 87
96 80 84 96 95 87
87 76 56 88 86 76
- - 4 22 - 25
57 42 18 68 - 40
87 76 52 88 86 69
87 76 56 88 86 76
34 35 39 57 . 50
- - 0 - -
: : 2 5 . %
3 35 37 57 - 50
34 35 39 57 - 50
- - 1 15 - 5
- (“ > (10 - -
- - (10 1 - 3
1 14 5

Cleve-
land

100
87

100
31

98
99
29
99
92
47
78
92
51

27

onvpo 3

North Central

Dayton

100
98

100
47

99
97

82

97
93

68
93
61

60
61

[T

100
100

100

Omaha Saginaw Billings

100

NN ~REE

100
100

62
93

97

86
97
97
76

14
75
76
25

25

N
abd a0

100
94

100

8R.888L2R88RY

rree3R8,.88

96
Z2
.0,
64
72
72

{oy
{3

97
94

100
95

100

100

91

West

Denver— Sacra-

Boulder

100
100

100

100
100

mento

>B8Bu~BRBNERES

San
Diego

e00wellEa8888¥8B8NE

100

100

100

100
98

© ON
w o w

L ooonBBBB B8



NALIMuU-timejworkerjsh"OtNjaercent”i

Item

Percent of workers

In establishments not providing paid
vacations —
In establishments providing paid vacations--—-
Length-of-time paymen -
Percentage payment --
Other payment

Amount of vacation payl4 and service period:

2 weeks or more
1year
3 years
5 years
3 weeks or more
5years
10 years
15 years ——
20 years-————————----——mm-mm ———— - -

4 weeks or more
10 years
15 years
20 years
25 years
5weeks or more
15 years
20 years
25 years
30 years
6 weeks or more
20 years
25 years
30 years

Percent of workers

In establishments providing paid vacations___
Length-of-time payment--—---—--------mmemmee -

Amount of vacation pay 14 and service period:

2 weeks Or M Ore---—-----m-mm-mmcomoee R
1year
3 years
5years
3 WeekS OF M Ore--mm-mmmmmmmmmmmmm e
5 years
10 years
15 years
20 years
4 weeks or more
10 years
15 years
20 years
25 years
S5weekS OF M Or@----- =m—mmmmcmecmccmcceeee e
15 years
20 YAarS--mmmmmmmmmmmmmm e I
25 years
30 years .
6 weeks OF M Ore-————mmmmmmemmmeeee i
20 years
25 years
30 years-----------m-m-mmmmmmmmeee .

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Northeast
Northeast s
Penn- yra-
. cuse
sylvania

100 100
100 100
100 100
38 66
100 100
100 100
100 100
1 16
91 ipo
100 100
100 100
88 96
22 26
79 96
88 96
64 91
15 16
64 85
64 91

- 10

- 10

” 10
100 100
100 100
100 100
51 88
100 100
100 100
95 100
19 1n
95 100
95 100
95 100
80 95
12 10
80 95
80 95
53 91
1 7
53 20
53 o1
- 1

- 1

1

Corpus
Christ!

100
100

Daytona
Beach

Greensboro-
Winston-
Salem—

High Point

100

14

100

100
100

100

84
100
100
100

71

100
71

37
71
71
31

15
31
31

Louis-
ville

100

100
100

100

100
100
100

97
100
100
100

o 088w B838« .

Melbourne—  Okla-
Titusville- homa
Cocoa City

Plant workers

100 100
100 100
100 100
95 64
97 100
100 100
92 98
4 8
92 95
92 98
92 98
92 88
4 30
92 88
92 88
87 65
- 26
66 65
87 65

Office workers

100 100
100 100
100 100
97 78
29 100
100 100
96 95
6 3
96 95
96 95
96 95
96 90
6 29
96 20
96 0
91 62
- 26
34 62
91 62

Cleve-
land

100
100

North Central

Dayton

97
97

97
38
97

95
95

95
95

27
93
79
16

79
79

FNFN

100
100

100

Omaha

100
100

100
28
97

100

100

97
100
100

95

© ® ©© ©N
[SENIEENE O T s R I

100
100

100

100
100

99
14

97
99
99

98
(10)

100
100

100

100
100
100

100
100
98

36
98

98

L 88,

100
100

100

99
100
100

98
100
100

31
98
98
98

88

Saginaw Billings

100

100

100
100

100
37
100
100
94

94
94

94

94

94
76

72
76

Denver-
Boulder

100

20

100

100
100
100
26
96
100
100
96

45
96
96
74

38
74
74
19

19
19

100
100

100
81
100
100
100
10
929
100
100

West

Sacra-
mento

100
94

100

56
100
100
100

17
100
100
100
100

23

100
S$100

100
100

100

San
Diego

100
93

100
76
100
100
100
31
99
100
100

100
100

100

91
100
100
100

99
100
100

(10)



~AUAfull-~tiinewo kes~"OO~”gerc nt?

Item

Percent of workers

In establishments providing at least 1 of
the benefits shown below
Life insuaa”ce »
Noncontributory plans __
Accidental death and dismemberment
insurance
Noncontributory plans
Sickness and accident insurance or
sick leave or both16
Sickness and accident insurance
Noncontributory plans
Sick leave (lull pay ana no
waiting period)
Sick leave (partial pay or
waiting period)
Long-term disability insurance
Noncontributory plans
Hospitalization insurance
Noncontributory plans.
Surgical insurance
Noncontributory plans
Medical, insurance
Noncontributory plans
Major medical insurance
Noncontributory plans
Dental insurance
Noncontributory plans
Retirement pension
Noncontributory plans

Percent of workers

In establishments providing at least 1 of
the benefits shown below ---------m-memmmeomm oo
Life insurance
Noncontributory plans __
Accidental death and dismemberment
insurance
Noncontributory plans
Sickness and accident insurance or
sick leave or both16
Sickness and accident insurance
Noncontributory plans
Sick leave (full pay and no
waiting period)

Sick leave (partial pay or
waiting period)
Long-term disability insurance
Noncontributory plans
Hospitalization insurance
Noncontributory plans
Surgical insurance
Noncontributory plans
Medical insurance
Noncontributory plans____
Major medical insurance
Noncontributory plans
Dental insurance
Noncontributory plans
Retirement pension--- ---
Nnncontributory plans _

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Northeast
Northeast Syra-
Penn- cuse
sylvania
99 99
92 97
86 70
52 66
49 47
82 66
77 60
73 41
13 19
1 2
14 25
9 18
95 93
85 68
94 93
84 69
82 o1
72 67
68 79
63 48
8 7
8 5
73 87
62 73
98 99
93 99
69 66
69 64
52 40
84 88
54 65
45 27
49 69
7 1
24 42
20 21
96 95
80 50
96 95
80 50
88 95
73 50
81 95
67 53
10 7
10 3
78 20
63 73

Corpus
Christi

94
88

61
37

68
28
21

27

20
28
14
88

88

88
46
85
44

62
45

99
93

71
41

80
26

59

18
36

96
49
96
49
96
47

45

65
46

92
89
61

67

22
16

44

EBocFBBRE8E8 -

Daytona Gaines-

Beach ville

85
69

38
30

62

42
32

97

83

59
89
36
31
62
14
97
a2
97
42
4

39
29

83
75

South

Greensboro-
Winston-
Salem—
High Point

98

61

71
46

98

59

91
32
23

17
22
17
99

99

87
59
96
65
14

85
71

Louis-
ville

BR8

74
66

86

73

24

27
21
96
78

78
75
76

16
79

99
95
76

70
81
44
40

61

Melbourne-
Titusville-
Cocoa

Okla-
homa
City

Plant workers

95
2
44

79
38

83
50
19

67

13
7
6

90

46

90

46

20

46

84

39

26

15

73

54

88
81
50

68
39

71
36
19

39

16
29
14
85
49
86
49
84
48
85
49
10

8
63
48

Office workers

99
97
39

20
36

99

61

77
a7

Cleve-
land

288

79
71

86
80

29
26
96
86
95
84

82
59

10
10
88

99
94
71

76

50
39

34
96
65
96
66
94
65
87
56

88
80

North Central

Dayton

98
78

81
66

93
87
73

99
98
73

88
60

89
48

59

36
31

%
66
%

91
49
23
21
92
80

Omaha Saginaw Billings

96
91
65

69

78

43

99

66

65
42

94

24

71

41
30

a4
%
a4
9%
44
9
43

78
63

99
97
92

93
89

96
87

99
99
95

87
84

98

48

74

15

46
99
92
99
92
98
91

49
38

91
88

99

80

76

83

34

West
Denver— Sacra-
Boulder mento

88

71
61

65

16

21
28
17
79
79
79
93

76
56

72

29
77
84
69

31
24

San
Diego

97
93
75

70

~B&

45

15
10
97

97

%
76

69
47
39
78
70

99

74

85

43
34
99

97
67

67
99
66

34
73
61



(AIMfuU-time_work”rjs=~0("j>ercent)i

Item

Percent of workers

In establishments providing at least 1 of
the benefits shown below
Life insurance
Noncontributory plans
Accidental death and dismemberment
insurance

Noncontributory plans
Sickness and accident insurance or
sick leave or both 16
Sickness and accident insurance
Noncontributory plans
Sick leave (full pay and no
waiting period)

Sick leave (partial pay or
waiting period)
Long-term disability insurance
Noncontributory plans
Hospitalization insurance
Noncontributory plans____
Surgical insurance
Noncontributory plans
Medical insurance

Noncontributory plans ..
Major medical insurance
Noncontributory plans
Dental insurance ___  __ _
Noncontributory plans
Retirement pension
Noncontributorv plans

Percent of workers

In establishments providing at least 1of
the benefits shown below
Life insurance

Noncontributory plans
Accidental death and dismemberment
insurance

Noncontributory plans
Sickness and accident insurance or
sick leave or both 16
Sickness and accident insurance
Noncontributory plans
Sick leave (full pay and no
waiting period) . .
Sick leave (partial pay or
waiting period)
Long-term disability insurance
Noncontributory plans
Hospitalization insurance
Noncontributory plans _ __
Surgical insurance
Noncontributory plans
Medical insurance
Noncontributory plans .
Major medical insurance
Noncontributory plans
Dental insurance
Noncontributory plans
Retirement pension
Noncontributory plans

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Northeast
Northeast Syra-
Penn- cyu se
sylvania
100 99
97 99
94 73
51 63
50 49
84 68
84 64
82 43
8 15
6 B
15 37
9 25
99 97
89 73
97 97
88 75
83 97
73 75
70 81
65 47
7 2
7 (.0)
80 97
68 82
96 100
93 99
78 60
65 61
59 49
86 86
74 79
63 31
41 71
3 -
27 53
22 26
94 99
77 64
94 99
76 64
79 99
62 64
77 92
62 53
14 3
14 (.0)
73 91
58 67

Corpus Daytona Gaines-

Christi

100
100
71

65
59

73
43
39

100

100

47

100
100
65

82
60

58

53
13
100
49
100
49
100
41
91
32

70
49

Beach

100
100
81

85
66

70
21
21

62

100
81
100
81
100
81
100
81

91
73

100
100
920

93
83

93
27
27

93

ville

100
100
90

26
17

69
65
59

67

99
85
99
85
97

93
79
57
56

93

100
100
89

22

80
73
54

62

98
54
98
54
97

96
52
37

93
93

South

Greensboro—
Winston-
Salem-
High Point

100
97
63

71
45

69
62

39

14

98
66
98
66
90

90
59
(10>
(,0)
66
61

100
98
69

71
57

93
28
59

23
20
14
100
73
100
73
93
67
94
67

85
73

Louis-
ville

100
98
95

100
97

83
73
84
74
68

68

Melbourne-
Titusville-
Cocoa

Okla-
homa
City

Plant workers

100
6
21
5
86
85

94
20
69

78
57

84
46
35

47

25
39
24
92
69
92
69
92
69
92
70
1
1
78
71

Office workers

100
100

100

100
87

98

100

100

100

100

22

94
94

99
97
59

43
94
61
28

61

Cleve-
land

99
92
79

73
63

93
64
59

73

59

78
99
77
98
7
86
58

93
84

North Central

Dayton

100
100
82

83
70

97
97
82

Omaha Saginaw Billings

99
70

67
53

90
75
53

100
92
46

76
41

93
56
39

53

100
100
97

99
97

100
929
95

79

100
99
100
99
94
93
19
17

64
93
93

100
99
97

99
97

99

88

88

71

100
98
100
98
98

99

62
62

87

100

91

64
58

100

50

100
100
68

51
39

83
24

31
100
62
100
62
100
62
100
62

82
79

West

Denver— Sacra-
Boulder mento

100
99
82

80
69

91
65
60

26

99

81

78
72

88
53
49

73

100
98
93

85
82

Bk R

28

43
41
16
100
99
100
99
100
99
100

84
77
94
93

100
91
85

75
70

98

10

83

22

91
88
91
88
91
88
91

64
58
95
93

San
Diego

100
100
91

91
83

74
21

64

100
90
100
90
100
90

72
47
45
78
71

99
99
89

92
85

95
14

93

99
93
99
93
99
93
99

63
61
66
61



Northeast South North Central West
ureensboro—

Item Northeast N . Melbourne—  Okla-
Syra- Corpus  Daytona Winston- Louis- N . Cleve- . - Denver— Sacra- San
Penn- Cuse Christi Beach Salem- ville Titusville- homa land Dayton Omaha Saginaw Billings Boulder mento Diego
sylvania High Point Cocoa City
Platit workers
Percent of workers
In establishments providing at least 1 of
the benefits shown below 100 100 97 100 100 100 100 98 100 100 100 100 99 100 100 100
Life insurance 100 100 97 100 100 100 100 98 100 100 100 100 99 100 100 100
Noncontributory plans 65 74 96 75 83 74 79 87 98 64 95 98 99 77 83 90
Accidental death and dismemberment
insurance 88 91 83 95 92 95 97 93 74 100 95 64 99 88 86 99
Noncontributory plans 72 39 44 70 75 70 76 87 71 64 90 62 76 76 81 89
Sickness and accident insurance or
sick leave or both16 94 73 97 100 100 75 98 93 84 95 92 98 54 94 65 81
Sickness and accident insurance__ 60 67 10 14 59 29 7 35 35 35 69 10 54 38 3
Noncontributory plans 44 41 10 14 55 26 7 26 29 31 64 10 46 38 2
Sick leave (full pay and no
waiting period) 30 36 44 28 30 26 38 65 39
Sick leave (partial pay or
waiting period) 42 5 38 56 33 49 69 5 35 66 7 62 41 27 42
Long-term disability insurance_____ 14 79 38 40 42 18 22 5 (i°) 44 39 58 29
Noncontributory plans 14 54 38 18 36 17 22 5 10) 41 37 53 29
Hospitalization insurance 100 100 97 100 100 100 100 98 100 100 100 1&)0 99 100 100 100
Noncontributory plans 100 74 69 75 100 94 79 86 94 94 48 98 76 83 59 87
Surgical insurance___ 100 100 97 100 100 100 100 98 100 100 100 100 99 100 100 100
Noncontributory plans 100 74 69 75 100 94 79 86 94 94 48 98 76 83 59 87
Medical insurance_____ 100 100 97 100 100 100 100 98 88 100 100 100 99 100 100 100
Noncontributory plans 100 74 69 75 100 94 79 86 82 94 48 98 76 83 59 87
Major medical insurance 100 95 97 100 100 100 100 97 90 96 98 100 96 100 100 100
Noncontributory plans 100 69 69 75 100 94 79 86 82 90 46 98 74 79 59 87
Dental insurance 20 26 8 14 31 17 31 27 21 19 36 10 48 35 44
Noncontributory plans___~ 20 26 8 14 31 17 31 27 21 19 36 10 48 35 44
Retirement pension___ 94 70 84 81 94 75 84 84 95 48 98 76 94 70 93
Noncontributory plans 84 65 59 81 86 52 69 80 o1 47 98 74 88 68 84
Office workers
Percent of workers
In establishments providing at least 1 of
the benefits shown below__ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Life insurance 100 100 100 100 100 100 100 100 100 99 98 100 94 97 100 100
Noncontributory plans___~ 64 58 93 67 85 90 43 79 93 51 96 99 94 68 89 97
Accidental death and dismemberment
insurance 74 99 92 91 99 94 929 97 91 98 96 69 94 95 91 99
Noncontributory plans 63 25 58 58 83 85 42 79 84 48 95 68 76 71 89 97
Sickness and accident insurance or
sick leave or both16 94 95 100 100 93 97 100 84 94 93 97 100 82 99 98 100
Sickness and accident insurance 47 83 10 3 63 12 6 17 26 20 4 1 10 22 71 3
Noncontributory plans 36 41 10 3 57 12 6 1 13 1n 3 1 10 22 71 3
Sick leave (full pay and no
waiting period) N 75 53 70 45 65 46 66 69 37 17 94 32 57 55 98 47
Sick leave (partial pay or
waiting period) 18 1 27 55 24 43 34 2 46 74 1 67 13 44 53
Long-term disability insurance 21 2 78 30 14 36 38 33 17 1 17 69 85 37
Noncontributory plans____ 21 2 33 30 5 34 32 30 17 1 17 68 83 37
Hospitalization insurance___ 100 100 100 100 100 100 100 100 95 100 100 100 94 100 100 100
Noncontributory plans 100 58 47 67 100 97 43 79 83 90 53 99 76 66 77 94
Surgical insurance 100 100 100 100 100 100 100 100 95 100 100 100 94 100 100 100
Noncontributory plans____~~~ 100 58 47 67 100 97 43 79 83 90 53 99 76 66 77 94
Medical insurance 100 100 100 100 100 100 100 100 95 100 100 100 94 100 100 100
Noncontributory plans 100 58 47 67 100 97 43 79 83 90 53 99 76 66 77 94
Major medical insurance 100 100 100 100 100 100 100 86 99 99 100 100 90 100 100 100
Noncontributory plans____ 100 58 47 67 100 97 43 79 86 90 53 99 72 65 77 94
Dental insurance 12 8 9 3 17 ) 18 7 8 5 31 6 17 15 40
Noncontributory plans___ 12 8 9 3 17 6 18 7 8 5 31 6 17 15 40
Retirement pension 92 81 82 88 88 54 91 81 93 49 99 41 87 86 98
Noncontributory plans___ 76 80 36 88 80 45 72 72 86 47 99 41 87 86 93
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Footnotes

Earnings relate to regular average (mean) straight-time salaries that are paid for standard workweeks.

Exceptions to the standard industry limitations are shown in footnote 4 to table 1 of appendix A.

Regular average (mean) straight-time earnings, excluding premium pay for overtime and for work on weekends, holidays, and late shifts.
Percent changes reflect 12-month periods ending at various times from January to December 1975.

A comparable survey was not conducted in this area in the previous year.

Percent changes reflect 12-month periods ending at various times from July to December 1974.

Less than 0.05 percent.

Pay at regular rate for hours exceeding those worked, a paid lunch period not given first-shift workers, a flat sum per shift, and other
provisions. Most "other" workers, however, were in establishments which provided one such provision in combination with a cents or percentage
differential for hours actually worked.

9 Hours which a majority of the full-time workers were expected to work, whether paid at straight-time or overtime rates.

10 Less than 0.5 percent.

11 These days are provided as part of a Christmas—New Year holiday period typically beginning with Christmas Eve and ending New Year's
Day. Such a holiday period is common in the automobile, aerospace, and farm implement industries.

12 "Floating" holidays vary from year to year according to employer or employee choice.

1B Includes basic plans only. Excludes plans such as vacation bonus, vacation-savings, and those plans which offer "extended" or "sabbatical"
benefits beyond basic plans to workers with qualifying lengths of service. Such provisions are typical in the steel, aluminum, and can industries.

14 Includes payments other than "length of time, " such as percentage of annual earnings or flat-sum payments, converted to an equivalent
time basis; for example, 2 percent of annual earnings was considered as 1 week's pay. Periods of service were chosen arbitrarily and do not
necessarily reflect individual provisions for progression. For example, changes in proportions at 10 years' service include changes in provisions
between 5 and 10 years. Estimates are cumulative. Thus, the proportion eligible for 3 weeks' pay or more after 10 years includes those eligible
for 3 weeks' pay or more after fewer years of service.

15 Estimates listed after type of benefit include only plans for which the employer pays at least some part of the cost. "Noncontributory
plans" include only those plans for which the employer pays all of the cost. Excluded are legally required plans such as workers' disability
compensation, social security, and railroad retirement.

16 Unduplicated totals of workers receiving sick leave or sickness and accident insurance shown separately. Sick leave plans establish
the minimum number of days' pay that each employee can expect and exclude informal sick leave allowances determined on an individual basis.

O~NOUTAWN R

NOTE: |In the A-series tables, dashes indicate no data reported or data that do not meet publication criteria; in the B-series tables, dashes
indicate no data reported.
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Appendix A. Scope and Method of Survey

The Area Wage Survey program is conducted on a rotating 3-year cycle. Each year wage
and related benefits data are obtained by personal visit of Bureau field representatives to approximately
one-third of the areas in the program. For the remaining areas, only information on employment
and occupational earnings is collected from establishments participating in the previous survey by
a combination of mail questionnaire, telephone interview, and personal visit. Thus in any 3-year
period, each area would be surveyed once for wage and related benefits data and twice for wage
data only.

All of the areas surveyed relate to Standard Metropolitan Statistical Areas (SMSA's). Data
are obtained from representative establishments within six broad industry divisions: (1) Manufacturing;
(2) transportation, communication, and other public utilities (designated] "public utilities” in the A-
and B-series tables); (3) wholesale trade; (4) retail trade; (5) finance, insurance, and real estate;
and (6) selected services. Excluded from the scope of the studies are the construction and extractive
industries and government institutions, the latter exclusion having a significant effect on the public
utilities division. Municipally operated utilities are excluded; privately operated utilities are included. 1

Within each of the six major groupings the scope of the studies is limited to establishments
employing 50 workers or more. In the 13 largest areas, the minimum establishment size for inclusion
in the survey is 100 employees in manufacturing, public utilities, and retail trade. These areas are
Boston, Chicago, Cleveland, Dallas—ort Worth, Detroit, Los Angeles—Long Beach, Newark, New York,
Philadelphia, Pittsburgh, St. Louis, San Francisco, and Washington. Smaller establishments are
omitted because employment in the occupations studied usually is not sufficient to warrant inclusion.

In 1975, about 14,200 establishments employing 9.6 million workers were included in the
Bureau's sample selected to represent 68,500 establishments, employing about 17.7 million workers
within the scope of the studies in the 80 areas.

Sampling methods

The sampling plan can be described as a two-stage design consisting of an area sample and
an establishment sample. The area sample is designed to permit presentation of data for all SMSA's
of the United States; the establishment sample is designed to present data for individual areas. As
indicated earlier, this bulletin is concerned primarily with data for individual areas. Data for all
metropolitan areas combined will be published in a forthcoming summary bulletin (Bulletin 1850-89).

The area sample of 70 2 areas is based on the selection of one from a stratum of similar
areas. The criteria of stratification are size of area, region, and type of industrial activity.
Thirty-three of the areas represent themselves in the sample, either because of population size or
the unusual nature of their industrial composition. Each of the 37 other areas represents itself and
one or more similar areas. For estimates of all areas combined, data from each area are weighted

by the ratio of the total nonagricultural employment in the stratum to that in the sample area.

The establishment sample is selected from a universe of all firms within the scope of each
survey, stratified by industry and number of employees. From this stratified universe a probability
sample is selected; each establishment has a predetermined chance of selection. To obtain optimum
accuracy at minimum cost, a greater proportion of large than small establishments is selected. When
data are combined, each establishment is weighted according to its probability of selection, so that

unbiased estimates are generated. For example, if 1 of 4 establishments
weight of four to represent itself plus three others.
member, an alternate of the same original probability is chosen in the same industry-size classifi-
cation. If no suitable substitute is available, additional weight is assigned to a sample member that
is similar to the Bussing unit.

is selected, it is given a
If data are not available for the original sample

~ See footnote 4, table 1 of appendix A, for areas in which public utilities are municipally operated and have been excluded

S- Ten studies conducted under contract are not included in the sample. These areas are Akron, Chio; Austin, Tex.i Binghamton,
Birmingham, Ala.; Poet Lauderdale-Hollywood and West Palm Beach-Boca Raton, Fla.; Lexington-Fayette, Ky.; Melbourne-Titusville-Cocoa,
Hairtgh_nic*wTn, N.C.; Syracuse, N.Y.; and Utlca-Rom*, N.Y.

N.Y.—Pa.;
Fla.i

Occupations and earnings

Occupations selected for study are common to a variety of manufacturing and nonmanufacturing
industries, and are of the following types: (1) Office clerical; (2) professional and technical; (3) main-
tenance and powerplant; and (4) custodial and material movement. Occupational classification is based
on a uniform set of job descriptions designed to take account of interestablishment variation in duties
within the same job. Occupations selected for study are listed and described in appendix B. Classifi-
cation is limited to full-time workers; i.e., those hired to work a regular weekly schedule. The
overall classifications of secretaries, electronics technicians, and truckdrivers include workers who
could not be classified by level, or who were included in levels that did not meet publication criteria.

Average weekly or hourly earnings for men and women combined in selected occupations are
presented in tables A-l through A -1l and tables A-13 through A-23. Earnings exclude premium pay
for overtime and work on weekends, holidays, and late shifts. Nonproduction bonuses such as
Christmas or yearend bonuses are excluded; cost-of-living allowances and incentive earnings are

included. Average weekly earnings are rounded to the nearest half dollar.
Average earnings reflect composite, areawide estimates. Since industries and establishments
differ in pay level and occupational staffing, thereby contributing differently to the estimates for each

occupation,
individual

pay averages may fail
establishments.

to reflect accurately the wage differential among occupations in

These surveys measure the level of occupational earnings in an area at a particular time—
comparisons of individual occupational averages over time may not reflect expected wage changes since
the averages for individual jobs are also affected by changes in employment patterns. For example,
proportions of workers employed by high- or low-wage firms may change, or high-wage workers may
advance to better jobs and be replaced by new workers at lower rates. Such shifts in employment
could decrease an occupational average even though most establishments in an area increase wages
during the year. Changes in earnings of occupational groups, shown in tables A-12 and A-24, are
better indicators of wage trends than are earnings changes for individual occupations within the groups.

Trends of occupational earnings

Office clerical
and unskilled
even though

Tables A-12 and A-24 measure wage increases for five occupational groups:
workers, electronic data processing, industrial nurses, skilled maintenance workers,
plant workers. The percent increases in average earnings reflect a 12-month period,
the time span between surveys may have been other than 12 months.

The percent increases presented in tables A-12 and A-24 are not comparable to those published
in previous summary bulletins in these series. They are based on changes in average hourly earnings
for establishments reporting the same occupations in both the current and previous year (matched
establishments). They are notl affected by changes in average earnings resulting from employment
shifts among establishments or turnover of establishments included in survey samples. The percent
increases, however, are still affected by factors other than wage increases. Hirings, layoffs, and
turnover may affect an establishment average for an occupation when workers are paid under plans
providing a range of wage rates for individual jobs. In periods of increased hiring, for example, new
employees enter at the bottom of the range, depressing the average without a change in wage rates.

These wage trends are not linked to the wage indexes previously published because the indexes
measured changes in area averages, whereas these wage trends measure changes in matched estab-
lishment averages. Other differences between these wage trend data and the discontinued indexes
include: (1) Earnings data of office clerical workers and industrial nurses are now converted to an
hourly basis, (2) trend estimates, where possible, are provided for nonmanufacturing establishments,
and (3) trend estimates are provided for electronic data processing jobs.
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For a more detailed description of the method used to compute these wage trends, see
"Improving Area Wage Survey Indexes," Monthly Labor Review, January 1973, pp. 52-57.
Occupations used to compute wage trends are:

Office clerical (men and women): Electronic data processing (men

and women)— Continued
Bookkeeping-machine operators,
class B
Clerks, accounting, classes A and B
Clerks, file, classes A, B, and C
Clerks, order
Clerks, payroll
Keypunch operators, classes A and B
Messengers
Secretaries
Stenographers, general
Stenographers, senior
Switchboard operators
Tabulating-machine operators,

Computer systems analysts, classes A,

B, and C
Industrial nurses (men and women):

Nurses, industrial (registered)

Skilled maintenance (men):

Carpenters

Electricians

Machinists

Mechanics s

class B . .
" Mechanics (automotive)
Typists, classes A and B Painters
Pipefitters

Electronic data processing

R Tool and die makers
(men and women):

Computer operators, classes A, B, and C Unskilled plant (men):

Computer programmers, classes A, B,
and C

Janitors, porters, and cleaners
Laborers, material handling
Percent changes for individual

areas in the program are computed as follows:

1. Each occupation is assigned a weight based on its proportionate employment in the selected

group of occupations in the base year.

2. These weights are used to compute group averages.

is multiplied by its weight. The products are then
The ratio of group averages for 2 consecutive years

for the current year by the average for the earlier year. The

less 100— is the percent change.

Each occupation's average (mean)
totaled to obtain a group average.
is computed by dividing the average
result— expressed as a percent and

earnings

Establishment practices and supplementary wage provisions

The B-series tables provide information on establishment practices and supplemenatry wage
provisions for full-time plant and office workers. "Plant workers" include working foremen and all
nonsupervisory workers (including leaders and trainees) engaged in nonoffice functions. Cafeteria
and salesroute workers are excluded from manufacturing, but included in nonmanufacturing industries.
"Office workers" include working supervisors and nonsupervisory workers performing clerical or
related functions. Administrative, executive, professional, and part-time employees are excluded.
Part-time employees are those hired to work a schedule calling regularly for fewer weekly hours
than the establishment's schedule for full-time employees in the same general type of work. The
determination is based on the employer's distinction between the two groups, which may take into
account not only differences in work schedules but differences in pay and benefits as well.

Shift differentials. Shift differential data (tables B-1 and B-14) are limited to full-time plant
workers in manufacturing industries. This information is presented in terms of (1) establishment
policy3 for total plant worker employment, and (2) effective practice for workers employed on the
specified shift at the time of the survey. In establishments having varied differentials, the amount
applying to a majority is used. In establishments having some late-shift hours paid at normal rates,
a differential is recorded only if it applies to a majority of the shift hours. A second (evening)
shift ends work at or near midnight. A third (night) shift starts work at or near midnight.

Scheduled weekly hours and days. The scheduled weekly hours and days (tables B-2 through
B-4 and B-15 through B-17) of a majority of the first-shiftworkers in an establishment are tabulated
as applying to all of the plant workers or office workers of that establishment. Scheduled weekly
hours are those which a majority of full-time employees are expected to work, whether they are paid
for at straight-time or overtime rates.

Paid holidays; paid vacations; health, insurance, and pension plans. These plans are treated
statistically on the basis that they apply to all plant workers or office workers if a majority of such
workers are eligible or may eventually qualify for the practices listed.

3 An establishment was considered as having a policy if it met either of the following conditions: (1) Operated late shifts at the time of the
survey, or (2) had formal provisions covering late shifts. An establishment was considered as having formal provisions if it (1) had operated late
shifts during the 12 months before the survey, or (2) had provisions in written form to operate late shifts.

Paid holidays. Data on paid holidays (tablds B-5 through B-7 and B-18 through B-20) are
limited to holidays granted annually on a formal basis; i-e., (1) are provided for in written form,
or (2) have been established by custom. Holidays ordinarily granted are included even though they
may fall on a nonworkday and the workers are not granted another day off. Tables B-5a, B-6a,
B-7a, B-18a,' B-19a, and B-20a report the incidence of the most common paid holidays.

Paid vacations. The summary of vacation plans (tables B-8 through B-10 and B-21 through
B-23) measures vacation provisions rather than the proportion of workers actually receiving specific
benefits. Provisions apply to all plant workers or office workers of an establishment, regardless
of length of service. Payments on other than a time basis are converted to a time period; for

example, 2 percent of annual earnings was considered as the equivalent of 1 week's pay. Only basic
plans are included. Estimates excluded vacation bonus, vacation-saving plans, and “extended" or
"sabbatical" benefits beyond basic plans. Such provisions are typical in the steel, aluminum, and

can industries.

Health, insurance, and pension plans. Only plans for which the employer pays at least part
of the cost are included in this study (tables B -1l through B -13 and B-24 through B-26). Such plans
include those (1) underwritten by a commercial insurance company or nonprofit organization, (2) pro-
vided through a union fund, or (3) paid directly by the employer from current operating funds or from a
fund set aside for this purpose. An establishment is considered to have a plan if the majority of
employees are covered under the plan, even if less than a majority elected to participate because
employees are required to contribute toward the cost of the plan. Excluded are legally required
plans, such as workers' disability compensation, social security, and railroad retirement.

Sickness and accident insurance is limited to that type of insurance under which predetermined
cash payments are made directly to the insured during temporary illness or accident disability.
Information is presented for all such plans to which the employer contributes. However, in New York
and New Jersey, which have enacted temporary disability insurance laws requiring employer
contributions, 4 plans are included only if the employer (1) contributes more than is legally required,
or (2) provides the employee with benefits which exceed the requirements of the law. Tabulations of
paid sick leave plans are limited to formal plans 5 which provide full pay or a proportion of the
worker's pay during absence from work because of illness. Separate tabulations are presented according
to (1) plans which provide full pay and no waiting period, and (2) plans which provide either partial
pay or a waiting period. In addition to the presentation of proportions of workers provided sickness
and accident insurance or paid sick leave, an unduplicated total is shown of workers who receive
either or both types of benefits.

Long-term disability insurance plans provide payments to totally disabled employees upon the
expiration of their paid sick leave and/or sickness and accident insurance, or after a predetermined
period of disability (typically 6 months). Payments are made until the end of the disability, a maximum
age, or eligibility for retirement benefits. Full or partial payments are almost always reduced by
social security, workers' disability compensation, and private pension benefits payable to the disabled
employee.

Hospitalization, surgical, and medical insurance plans reported in these surveys provide full
or partial payment for basic services rendered. Hospitalization insurance covers hospital room and
board and, in many instances, other hospital expenses. Surgical insurance covers surgeons' fees.
Medical insurance covers doctors' fees for home, office, or hospital calls. Plans restricted to
post-operative medical care or a doctor's care for minor ailments at a worker's place of employ-
ment are not considered to be medical insurance.

Major medical insurance coverage applies to services which go beyond the basic services
covered under hospitalization, surgical, and medical insurance. Major medical insurance typically (1)
requires that a "deductible” (e.g., $50) be met before benefits begin, (2) has a coinsurance feature
that requires the insured to pay a portion (e.g., 20 percent) of certain expenses, and (3) has a specified
dollar maximum of benefits (e.g., $10,000 a year).

Dental insurance plans provide normal dental service benefits, usually for fillings, extractions,
and X-rays. Plans which provide benefits for only oral surgery or repairing accident damage are not
reported.

Retirement pension plans provide for regular payments to the retiree for life. Included are

deferred profit-sharing plans which provide the option of purchasing a lifetime annuity.

Labor-management agreement coverage. Estimates pertain to the extent of labor-management
agreement coverage, not to union membership. All plant or office workers in an establishment are
considered to be covered if a majority of the plant or office workers are covered.

4 Temporary disability insurance laws in New York and New Jersey require employer contributions, but similar laws in California and Rhode
Island do not.

5 An establishment is considered as having a formal plan if it established at least the minimum number of days of sick leave available to
each employee. Such a plan need not be written, but informal sick leave allowances, determined on an individual basis, are excluded.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Number of workers in establishments within scope of studies "’

Mini- (in thousands)
mum
. Payroll estab- Nonmanufacturin
Metropolitan area 1 pe%'iod lish- All industries Manufactur ¢
ment Total3 Public utilities 4 Wholesale trade Retail trade Services s
size
Total Plant Office Total Plant Office Total Plant Office Total Plant Office Total Plant Office Total Plant Office Total Office Total Plant Office
Northeast
Albany—Schenectady~-Troy, N.Y _  Sept. 1976 50 117.3 61.8 181 528 340 6.1 645 119 69 21 6.2 .o 2Ll oy 10 () A @M (1)
Sept. 1974® 50 1149 - - 631 - - 51.8 121 59 {7f gy 181 @) (7 8.9 (m &9 () o
Binghamton, N.Y.—Pa July 1975s 50 47.3 - - 357 - - 11.7 2.3 4 7 ) 54  n ) 21 (7) s (H n
July 1974s 50 49.7 - - 381 - - 11.6 2.3 5 c) (7) 50 o (7 2.2 S 289 11s
Boston, Mass. Aug. 1975 496.3 243.4 106.9 193.3 112.3 29.4 303.1 447 227 9.0 31.6 159 6.9 89.3 64.9 9. 64.9 405 582 . :
Aug. 1974s 476.4 - _ 1928 - - 283.7 48.7 32.4 80.2 64.2 P | .
Buffalo, N.Y Oct. 1975 50 221.3 1347 304 1242 910 134 97.1 437 170 195 104 34 8.5 0} 40.4 197 29 1238 f g (1) (7)
Oct. 1974s 50 243.2 - . 1493 - - 93.8 21.0 74 ) o 37.0 12.8 (1 : @ «
Hartford, Conn. Mar. 1975 50 153.1 60.4 412 721 41.6 101 811 188 311 61 28 17 6.7 7y N 184 (7) (7) 425 (7) 74 (7) é78)
Nassau—Suffolk, N.Y__ June 1975 50 2639 1364 527 1006 63.6 17.6 1543 72.8 351 226 133 47 166 7.6 49 63.8 416 42 242 154 i;-g 22 e
Newark, N.J . Jan. 1975 () 3631 1826 76.4 168.6 103.4 27.4 1945 79.3 490 438 249 81 233 143 51 382 223 19 465 28.8 26 Lt o3
New York, N.Y.-N.J. May 1975 1,492.3 576.0 471.3 367.4 180.6 84.6 ,124.9 3955 386.6 223.4 948 60.2 1304 546 41.2 1747 1100 225 3452 2126 53 .
Northeast Pennsylvania Aug. 1975s 50 929.1 - - 63.9 - - 35.2 7.9 2.5 ) 0 13.9 m [0 4.4 (7) o (7) n
Aug. 1974 50 1122 825 114 744 624 45 37.8 201 6.9 79 47 14 3.3 0 (7) 188 (1) (7) 4.1 . . (7) .
Paterson-Clifton-Passaic, N.J. June 1975 50 79.1 44.1 148 47.5 31.0 7.0 31.6 13.2 7.9 4.9 3.0 9 4.3 (7) (7) 12.5 (7) (7) 4.9 Pl 7?3 (7) Pp1
Philadelphia, Pa—N.J. Nov. 1975s (,) 727.0 - - 3538 . - 373.2 63.4 41.6 115.8 8;-3 e
Nov. 1974s (') 775.5 - - 405.1 _ - 370.4 66.1 45.3 108.0 79. %9
Pittsburgh, Pa Jan. 1975s () 402.4 - - 2183 - - 184.1 45.2 15.7 59.3 26.6 .
Portland, Maine- Nov. 1975s 50 29.5 . - 137 - - 15.8 3.3 2.2 TN 57  (7) 31 () 15 ()
Nov. 1974s 50 312 - 153 - - 15.9 3.6 2.1 @ ) 57 (1) 3.0 () 14 ]
Poughkeepsie, N.Y. June 1975 50 40.4 194 53 300 147 36 104 47 17 1.3 1.2 @ <@ 5.6 (7) 1.0 (7) 12 (7)
Providence—Warwick—Pawtucket, 72 ,
R.l.—Mass June 1975s 50 148.8 - - 932 - - 55.5 7.3 4.9 () 238 () 126 0] L8 (1)
Syracuse, N.Y. July 1975s 50 93.6 - - 479 - - 45.7 9.6 5.8 OO 14.1 ) 9.0 (7) : (Y
July 1974 50 1075 614 189 59.5 1 40.7 7.2 479 207 118 106 60 18 6.7 () (7)) 145 () 89 (1) 72 &
Trenton, N.J. Sept. 1975 50 51.4 27.0 93 31.6 1 188 5.1 199 82 a2 34 18 8 1.3 (7 () 64  (7) 2.8 (1) 6.0
Sept. 1974s 50 50.0 - - 34.8 - - 15.2 3.8 12 1 ") 3.9 (7) 2.3 (1 4.0
Utica—Rome, N.Y July 1975 50 395 256 59 28.0 200 28 115 56 3. 30 23 4 3 1 ) 4.0 (1 2.9 (1) 13
Worcester, Mass___ May 1975 50 551 321 9.0 31.8 227 3.7 233 94 5. 44 25 8 1.8 7 1y 107 () 5.4 ") 11
York, Pa Feb. 1975 50 741 520 86 547 421 52 194 99 34 42 25 5 19 (7)) (7 95  (7) 17 7 21 ()
South
Atlanta, Ga May 1975 50 3341 1802 740 929 641 121 2412 1161 61.9 589 307 113 341 147 99 711 490 105 377 231 393 202 7.0
Austin, Tex__ Dec. 1975 50 413 215 7.7 122 74 13 29 141 6.4 34 21 7 1.0 (7) n 14.6 7 (7) 5.5 (7) 4.5 =N (1)
Dec. 1974s 50 38.2 - 11.9 - - 26.4 2.9 15 672 n 12.4 (7) é@ 5.4 (7) 4.2 13 1(576)3
Baltimore, Md Aug. 1975 50 350.4 201.2 60.4 1522 105.0 16.4 1982 96.2 440 355 164 95 203 1 48 746 50.7 . 347 179 332 - s
Aug. 1974s 50 331.6 - 1614 - - 170.2 32.1 19.5 56.6 31.8 30.2 .
Birmingham, Ala. Mar. 1975s 50 1348 - 62.9 - - 71.9 17.7 100 (1) () 229 (n . 110 (n 104 Pl
Chattanooga, Tenn.—G a Sept. 1975 50 755 53.1 95 521 409 3.2 23.4 122 6.2 4.1 2.2 .8 1.6 (7) ) 8.7 m |,S 5.5 35
Sept. 1974s 50 80.7 - 57.7 - - 23.0 45 woo@ @ 82 a8 >4 P
Corpus Christi, Tex July 1975s 50 25.4 - - 9.4 - - 16.0 3.4 1.0 M (7) 7.7 (7) <1 14 , :
July 1974 50 249 154 29 9.7 7.1 7 152 83 2.2 32 20 4 12 ﬂ} @) 7.4 t7)  (7) 1.4 (7y 20 ko 5(377)
Dallas—Fort Worth, Tex Oct. 1975 () 479.7 260.4 945 183.5 117.7 221 296.1 1427 724 569 29 99 455 220 123 934 614 107 512 309 gg.é . -
Oct. 1974s 463.4 . _  187.0 . _ 276.4 53.5 48.0 87.0 48.2 o
Daytona Beach, Fla Aug. 1975s 50 134 - B 3.5 - . 10.0 1.4 1 .6 48 () () 14 : P Pi
Aug. 1974 50 145 97 18 42 3.3 3 103 6.4 14 11 1 Pi O 50 (7) (7) 15 24
Fort Lauderdale—Hollywood and
West Palm Beach—Boca Raton,
Fla.. Apr. 1975 50 1309 835 195 31.8 197 45 992 638 150 132 81 2.8 25 () 495 0 14.0 19.9 i
Gainesville, Fla Sept. 1975s 50 8.0 . - 2.6 - - 5.4 .8 . .2 1 3.0 . -8 ’
Sept. 1974 50 89 59 11 35 2.9 2 54 3.1 9 8 Pi ) 2 57) 3.1 Pi -8 (7)
Greensboro—Winston-Salem-
High Point, N.C Aug. 1975s 50 176.3 _ - 120.6 - - 55.7 17.2 (7) (7) 5.7 ) 19.2 . 8.8 4.8 )
Aug. 1974 50 190.2 1280 24.7 130.3 99.2 121 59.9 28.8 126 195 94 29 5.7 () 193 Pj 9.5 5.9 )
Greenville—Spartanburg, S.C__ June 1975s 50 113.3 - 88.0 - . 25.3 4.8 2.9 (7y 113 (7) 3.1 3.2
Houston, Tex . Apr. 1975s 50 439.6 - . 157.2 _ - 282.4 55.2 44.5 90.5 37.2 54.9
Huntsville, Ala. Feb. 1975s 50 32.1 - - 191 - - 13.0 8 1 0 3.9 (7) 11 ) 71 0
Jackson, Miss . Feb. 1975s 50 385 13.9 - - 24.6 6.9 2.6 m 6.9 5.8 2.4 fcj)
Jacksonville, Fla. Dec. 1975s 50 93.4 _ - 228 - - 70.6 13.1 i 72 (7) 243 P 17.7 8.3 (7
Dec. 1974 50 96.2 E K 24.5 . - 71.7 13.9 8.1 (7) 23.1 17.9 8.6
Lexington-Fayette, Ky. Nov. 1975 50 43.4 27.4 54 24.0 17.2 2.0 19.4 10.2 3.4 4.1 2.2 1.3 (7) 8.6 ) | 2.6 2.9 2
Nov. 1974s 50 43.0 R 26.4 “ 16.6 4.3 12 (7) 6.9 (7) 2,3 8 19 o
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Appendix table 1. Number of workers within scope of surveys in 80 metropolitan areas.
July 1974 through December 1975— Continued

Number of workers in establishments within scope of studies 2

Mini- (in thousands)
. Payroll estab- Nonmanufacturing
Metropolitan area 1 period lish-
ment Total3 Public utilities 4 Wholesale trade Retail trade Finance 5 Services ©
size

Total Plant Office Total Plant Office Total Plant Office Total Plant Office Total Plant Office Total Plant Office Total Office Total Plant Office

South— Continued

Louisville, Ky.—nd__ Nov. 19758 50 174.1 - 100.4 - 73.6 - 17.6 - - 8.2 (7) (7) 26.6 (7) (7) 10.8 (7) 10.5 (7) (7)
Nov. 1974 50 184.6 126.2 23.7 108.7 84.9 8.3 76.0 41.3 154 18.1 10.5 3.3 8.2 (7) (7) 28.1 (7) (7) 10.9 (7) 10.8 (7) (7)
Melbourne—Titusville—
Cocoa, Fla Aug. 19758 50 25.3 - 6.6 - - 18.6 - - 1.7 - - 1 (7) (7) 5.8 (7) (7) 9 (7) 10.1 (7) (7)
Aug. 1974 50 27.0 147 4.0 7.8 3.7 10 192 111 31 17 11 3 1 (7) (7) 59  (7) (7) 10 (7) 105 (7) 7)
Memphis, Tenn.—-Ark.—Miss Nov. 19758 50 123.9 - - 51.8 - - 72.1 - - 14.9 - - 11.6 (7) (7) 24.1 (7) (7) 8.9 (7) 12.6 (7) n
Nov. 19748 50 134.4 - - 58.1 - - 76.2 - - 16.0 - - 12.4 (7) (7) 26.0 7 (7) 9.5 (7) 12.4 (7) n
Miami, Fla . _ — - ~ Oct. 1975 50 253.8 155.1 41.6 65.7 50.7 4.9 188.0 1045 36.7 49.1 24.2 8.8 17.7 (7) (7) 57.2 462 5.6 27.2 (7) 36.9 25.0 3.9
Oct. 19748 50 237.9 - - 54.9 - - 183.0 - - 48.8 - - 12.2 c) (7) 59.4 (7) (7) 27.0 (7) 35.7 (7) n
New Orleans, La _ Jan. 19758 50 158.0 - - 41.8 - 116.1 - 27.9 156  (7) (7) 39.3 13.6 (7) 19.8 (7) n
Norfolk—Virginia Beach-
Portsmouth, Va.—N.C May 19758 50 66.1 - - 20.9 - 45.2 - - 8.5 - - 5.4 (7) (7) 21.1 (7> (7) 5.3 (7) 5.0 (7) n
Oklahoma City, Okla _ __ .. Aug. 19758 50 102.6 - 32.2 - - 70.4 - - 15.9 - - 7.4 (7) (7) 28.2 (7) (7) 12.1 (7) 6.8 (7) n
Aug. 1974 50 107.1 62.6 20.2 36.5 24.6 5.0 70.7 38.0 15.1 15.5 7.1 2.4 7.4 (7) (7) 28.5 (7) (7) 10.8 (7) 8.4 (7) (7)
Raleigh—burham, N.C Feb. 19758 50 64.4 - 30.8 - - 33.6 - - 7.7 - - 2.7 (7) (7) 11.4 (7) (7) 7.9 (7) 3.9 (7) (7)
Richmond, Va June 19758 50 105.9 - - 42.4 - - 63.5 - - 13.4 - - 7.1 (7) (7) 22.3 (7) (7) 13.3 (7) 7.4 (7) )
San Antonio, Tex _ __ May 19758 50 104.5 - - 28.5 - - 76.1 - 1 8.9 - - 8.7 (7) (7) 32.4 (7) (7) 12.8 (7) 13.3 (7) 6
Washington, D.C.—-Md.—V a Mar. 1975 ) 340.2 160.6 71.2 26.8 135 3.3 313.5 1472 67.8 47.7 26.8 9.4 21.7 107 4.1 111.8 72.2 9.4 40.5 22.6 91.8 331 223
North Central
Akron, Ohio. __ _ Dec. 19758 50 116.9 . - 74.5 . - 42.4 - 11.0 . - 2.2 7) (7) 20.8 (7) (7) 4.5 (7) 4.0 (7)
Dec. 1974® 50 124.6 - - 81.6 - - 43.1 - - 11.8 - - 2.1 (7) (7) 20.3 (7) (7) 4.6 7 4.3 ﬁ 7
Canton, Ohio May 19758 50 75.5 - - 53.6 - - 21.9 - - 5.2 - - 2.1 (7) (7) 10.0 (7) (7) 2.7 (7) 1.9 c) 7)
Chicago, 111 May 19758 (9) 1,411.2 - - 6785 - - 732.7 - - 138.6 - - 1154 (7) (7) 208.0 (7) (7) 1334 n 1373 () n
Cincinnati, Ohio-Ky.—nd Feb. 19758 50 260.1 - - 142.2 - - 117.6 - - 26.1 - - 15.3 (7) (7) 46.6 14.4 n 15.5 (7) n
Cleveland, Ohio Sept. 19758 (9) 371.9 - 206.1 - - 165.8 - - 34.0 - 23.4 56.3 — — 27.2 25.0 -
Sept. 1974 (9) 402.7 238.1 73.1 229.8 153.7 3438 172.8 84.4 383 35.8 15.5 7.5 24.7 123 6.7 59.4 42.3 4.3 27.7 159 25.3 121 3.9
Columbus, Ohio Oct. 1975 50 210.9 106.4 37.7 88.0 58.5 10.6 122.9 48.0 27.1 17.6 8.4 3.7 9.6 (7) (7) 49.0 25.6 4.4 20.1 (7) 26.5 (7) (7)
Oct. 19748 50 196.5 93.2 103.3 N N 17.6 - - 9.7 (7) (7) 43.9 - - 16.3 (7) 15.8 (7) n
Davenport—Rock Island-Moline,
lowa—I1 Feb. 19758 50 70.6 N - 47.6 - = 23.0 _ - 5.4 = _ 2.9 (7) (7) 9.8 (7) (7) 25 (7) 2.4 (7) n
Dayton, Ohio Dec. 19758 50 141.6 - - 84.1 - - 57.5 - - 9.4 - - 3.8 (7) (7) 29.2 (7) (7 5.5 (7) 9.6 (7) n
Dec. 1974 50 1541 97.4 205 97.5 70.4 11.0 56.6 26.9 9.5 9.5 5.3 1.8 4.0 (7) (7) 27.7 (7) (7) 5.6 (7) 9.7 (7) (7)
Detroit, Mich Mar. 19758 (9) 709.4 - - 408.8 - - 300.5 - - 62.9 - - 38.6 101.5 51.5 46.1
Green Bay, Wis July 1975 50 27.9 171 3.4 16.4 11.9 1.5 11.5 5.2 1.9 3.5 17 .6 11 (7) (7) 5.2 (7) (7) 5 (7) 1.3 (7) n
July 19748 50 27.2 - - 15.8 - - 11.4 - - 3.8 - - 14 (7) (7) 5.0 7 7 5 (7 6 (7) n
Indianapolis, Ind Oct. 1975 50 225.9 126.3 44.9 111.0 756 17.4 115.0 50.7 27.5 23.5 10.9 4.3 14.8 (7) (7) 41.1 Zéﬁ) ZE(} 23.5 (7) 12.0 (7) d
Oct. 1974s 50 234.4 - - 122.6 - - 111.8 - - 25.1 - - 12.2 (7) (7) 41.4 - 23.7 c) 9.5 (7) n
Kansas City, Mo.—Kans Sept. 19758 50 229.6 - - 85.4 - - 144.1 _ - 41.9 - - 19.2 (7) (7) 41.9 - - 225 c) 18.6 (7) n
Sept. 19748 50 249.3 - - 1035 - - 145.8 - - 43.2 - - 192 (7) (7) 424 _ _ 220 (7 190  (7) n
Milwaukee, Wis__ _ _ Apr. 1975 50 313.1 184.4 50.8 1884 1314 26.3 1247 53.1 245 23.2 13.0 4.4 13.1 (7) (7) 51.0 253 4.5 19.5 (7) 18.0 8.2 2.2
Minneapolis—St. Paul,
Minn.—W is Jan. 1975 50 436.2 206.8 83.5 1925 106.4 30.7 243.7 1005 52.9 49.1 244 102 36.9 18.1 10.1 86.6 41.0 8.1 350 19.4 36.1 147 5.1
Omaha, Nebrlowa Oct. 1975® 50 94.1 - - 27.2 - - 66.9 - - 17.2 - - 5.8 (v) (7) 22.6 (7) (7) 12.4 7) 8.9 (7) n
Oct. 1974 50 100.0 53.6 20.1 32.7 24.2 3.0 67.3 29.3 17.0 17.5 7.4 4.8 6.1 (7) (7) 22.5 7 (7) 12.1 7) 9.2 (7) n
Saginaw, Mich Nov. 1975® 50 38.5 - - 27.7 - - 10.8 - - 25 - - .8 (7) (7> 5.0 (7) (7) 1.6 (7) 10 (7) (7)
Nov. 1974 50 375 256 48 26.8 212 25 107 44 23 2.5 11 8 8 (7) (7) 50  (7) (7) 16 (7) 9 (7 (7
St. Louis, Mo.— 11 Mar. 19r58 (9) 378.8 - - 195.5 - - 183.3 - - 47.7 - - 225 57.6 28.9 26.4
South Rend, Ind Mar. 1975® 50 43.5 - - 26.7 - - 16.8 - - 3.2 - - 1.9 (7) (7) 5.8 (7) (7) 3.7 (7) 2.2 (7) n
Toledo, Ohio—Mich May 1975 50 1309 74.7 17.3 74.4 48.8 9.5 56.4 258 7.8 13.9 7.9 2.1 6.0 (7) (7) 23.9 (7) (7) 4.6 (7) 8.0 (7) n
Wichita, Kans ... ... Apr. 1975® 50 67.8 42.4 25.4 4.6 2.2 (7) (7) 12.0 (7) (7) 3.0 (7) 3.6 (7) n
West
Anaheim—Santa Ana—Garden
Grove, Calif _ _ Oct. 1975 50 240.9 130.3 41.3 118.0 69.8 16.5 122.9 605 2438 13.0 6.6 3.2 8.9 (7) (7) 61.0 39.0 5.1 19.4 (7) 20.7 (7) d
Oct. 1974 50 240.9 131.2 42.8 1165 711 16.2 124.4 60.0 26.6 11.8 5.5 3.1 9.0 (7) (7) 62.6 42.6 5.7 20.8 (7) 20.2 (7) (7)
Billings, Mont July 1975® 50 8.3 - - 2.5 - - 5.8 - - 1.7 - - 7 (7) (7) 2.0 (7) (7> .5 (7) 8 c) n
July 1974 50 80 44 10 2.6 1.8 2 54 26 8 17 7 3 77 0 19 (7)) (D) 5 (7 6 c) (7
Denve r—Boulder, Colo _ Dec. 1975® 50 232.3 - - 75.5 - - 156.8 - - 35.0 - - 18.1 (7) (7) 52.9 24.6 (7) 26.2 7) (7)
Dec. 1974 50 238.6 116.2 41.8 81.7 49.9 9.5 156.9 66.3 32.2 32.8 15.8 7.2 19.3 (7) (7) 53.7 28.3 3.7 24.6 (7) 26.4 (7) n
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Number of workers in establishments within scope of studies

Mini- (in thousands)
. Payroll estab- Nonmanufacturing
Metropolitan area 1 period lish-
ment Total3 Public utilities4 Wholesale trade Retail trade Finance 5 Services ©
size

Total Plant Office Total Plant Office Total Plant Office Total Plant Office Total Plant Office Total Plant Office Total Office Total Plant Office

We st— Continued

Fresno, Calif June 1975 50 41.4 254 6.9 15.1 11.Cc 1.4 26.3 14.4 5.5 5.1 2.5 1.0 3.4 §7> (72) 9.9 (73 (7) 3.7 éQ 4.2 ;78 n
Los Angeles—Long Beach Calif___ Oct. 1975 n 1, 325.8 732.9 268.1 517.3 319.1 75.0 8085 413.8 193.1 132.3 65.9 29.5 1109 63.4 23. 255.0 201. 24.6 132.4 88. 150.3 67. 23.4
Oct. 1974s n 1, 247.0 - - 537.4 - - 709.6 - - 136.1 - - 102.2 - - 182.6 - - 1348 - 137.1 - -

Portland, Oreg.—Wash May 1975s 50 1735 - - 70.9 - - 102.6 - - 20.0 - - 15.6 1) (7) 34.4 - _ 171 7) 15.6 (7) 1)
Sacramento, Calif Dec. 1975s 50 69.4 - - 22.0 - - 47.3 - - 10.8 - - 3.6 c) (7) 20.7 (7) (7) 5.6 7) 6.6 (7) (7)
Dec. 1974 50 65.3 339 112 15.3 100 2.0 50.0 239 91 103 5.0 2.6 5.1 (7) (7) 215 (7) (7) 6.5 (7) 6.5 (7) (7)
Salt Lake City—Ogden, Utah Nov. 1975 50 107.7 65.8 184 36.5 25.0 4.0 71.2 40.8 144 17.7 7.7 3.4 7.4 (7) (7) 29.8 (7) (7) 9.1 (7) 7.2 (7> (7)
Nov. 1974s 50 91.8 - - 34.2 - - 57.6 - - 16.4 - - 6.7 (7) (7) 21.9 (7) (7) 7.3 (7) 5.2 (7) (7)
San Diego, Calif Nov. 1975s 50 177.9 - - 65.1 - - 112.7 - - 16.9 - - 6.9 (7) (7) 46.8 (7) (7) 211 (7) 21.0 (7) (7)
. . Nov. 1974 50 171.8 93.8 324 63.6 35.0 8.8 108.3 58.8 23.6 16.6 9.7 3.4 7.6 $7f (7) 42.7 (877) (7) 20.1 (7) 21.2 (7) (7)
San Francisco—Oakland, Calif Mar. 1975 n 461.0 214.0 1152 118.3 73.1 18.6 342.7 140.0 96.6 94.9 43.7 23.0 35.1 17. 8.9 74.2 50. 6.0 76.4 46.7 62.1 27.7 11.9
San Jose, Calif___ Mar. 1975 50 215.1 1015 323 124.1 629 158 91.0 38.6 16.4 13.5 6.7 3.2 6.7 7) (7) 35.1 21.6 1.9 9.8 ") 26.0 ") @)
Seattle—Everett, Wash Jan. 1975s 50 233.5 " ~ 105.3 " " 128.2 « " 28.7 " 12.9 (7) (7) 40.1 _29.0 (7) 17.5 (7) (7)

1 Consists of Standard Metropolitan Statistical Areas (SMSA's) as defined by the Office of Management and Budget through February 1974. The Fort Lauderdale—Hollywood and West Palm Beach
study relates to 2 SMSA's combined.

2 Totals include executive, professional, and other workers excluded from the separate plant and office categories. The estimates shown in this table provide a reasonably accurate description of
the size and composition of the labor force included in the survey. The estimates are not intended, however, to serve as a basis of comparison with other employment indexes for the area to measure
employment trends or levels since (1) planning of wage surveys requires the use of establishment data compiled considerably in advance of the payroll period studied, and (2) small establishments are
excluded from the scope of the survey.

3 Includes data for 5 broad nonmanufacturing industry groups shown separately.

4 Transportation, communication, and other public utilities. Excludes taxicabs and services incidental to water transportation. Municipally operated establishments are excluded by definition from
the scope of the study. AIll or major local-transit systems were municipally operated in Akron, Albany—Schenectady-Troy, Atlanta, Baltimore, Binghamton, Boston, Buffalo, Canton, Chattanooga, Chicago,
Cincinnati, Cleveland, Columbus, Corpus Christi, Dallas—Fort Worth, Davenport—Rock Island—Moline, Dayton, Detroit, Gainesville, Green Bay, Greensboro—Winston-Salem—High Point, Indianapolis,
Jacksonville, Kansas City, Los Angeles—tLong Beach, Memphis, Miami, Milwaukee, New York, Oklahoma City, Omaha, Philadelphia, Pittsburgh, Portland (Oreg.—Wash.), Sacramento, San Antonio, San
Diego, San Francisco—Oakland, Seattle—Everett, South Bend, Toledo, Utica—Rome, Washington, and Wichita. Municipally operated electric utility systems were also excluded in Birmingham, Chattanooga,
Cleveland, Gainesville, Jacksonville, Los Angeles—Long Beach, and Seattle—Everett (supplying less than half of the electricity consumed). Both the electric and gas systems were municipally operated in
Huntsville, Memphis, Omaha, and San Antonio. Gas systems were municipally operated in Indianapolis and Richmond.

5 Finance, insurance, and real estate. Workers from the entire division are represented in the A tables. Plant workers in finance and insurance are not included in estimates for plantworkers
in the scope .table nor in the B tables. Data for plant workers in real estate, however, are included in "all industries" and "nonmanufacturing” estimates.

6 Hotels and motels; laundries and other personal services; business services; automobile repair, rental, and parking; motion pictures; nonprofit membership organizations (excluding religious and
charitable organizations); and engineering and architectural services.

7 This industry division is represented in estimates for "all industries" and "nonmanufacturing” in the A tables, and for "all industries, " where presented, in the B tables. (Some surveys are
limited to occupational earnings. See footnote 8.) Separate presentation of data for this division, is not made for one or more of the following reasons: (1) Employment in the division is too small to
provide enough data to merit separate study, (2) the sample was not designed initially to permit separate presentation, (3) response was insufficient or inadequate to permit separate presentation, and
(4) there is possibility of disclosure of individual establishment data.

8 Survey limited to occupational earnings; separate plant and office employment totals were not compiled. The most recent plant and office employment datacan be found inappendix A,table 1, of
BLS Bulletin 1795-28 or 1775-97. Dashes indicate that coverage wassufficient to justify separate presentation of data in the A tables of this bulletin and/or the individualarea bulletin.

9 Minimum establishment size was 50 workers in the wholesale trade, finance, and service industry groups; and 100 workers in the manufacturing, public utilities, and retail trade groups.

NOTE: The 1967 edition of the Standard Industrial Classification Manual was used to classify establishments by industry division.
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Metropolitan area

Northeast

Albany-Schenectady-Troy
Binghamton

Boston

Buffalo

Hartford

N assau~Suffolk

Newark

New York

Northeast Pennsylvania
Paterson-Clifton-Passaic
Philadelphia

Poughkeepsie
Providence-W arwick-Pawtucket
Syracuse

Utica-Rome
Worcester
York

South

Chattanooga

Dallas—ort Worth
Daytona Beach
Fort Lauderdale—Hollywood and

West Palm Beach-Boca Raton__

Gainesville___

Greensboro-Winston- Salem—
High Point

Greenville-Spartanburg.

Houston _

Huntsville

Jackson __

Jacksonville

Lexington-F ayette

Louisville

Melbourne—Titusville-Coco a

Memphis

Miami

New Orleans

M anufacturing SIC codes*

employment

of manufacturing industry groups by percent
of all manufacturing employment

as percent of re 20 30 40 50
employment and under and under and under and under percent
within scope 20 30 40 50 and
of surveys percent percent percent percent over
54 - 35
73 31, 38 - - 35
38 35, 38 36 - - -
58 33,34,37 - . - -
46 34,35 - - 37 -
40 - 36, 37 - -
48 35 28,36 - - -
27 20,23,27,28 - - - -
66 36 23 . -
61 22,28,36 - - - -
51 20.35, 36 - - - -
36
74 36 35
66 22, 36 39
52 35, 37 36
61 28, 30,34 35 36
71 33, 36 35 -
57 32,33,34,35 - - -
71 35
20 37
29 36 35
36
48 20, 34 33
69 28* 34 22
20,29,33
39 35 36, 37 -
28 20,23,27, 38 36 - -
26 27, 35 36, 37 - - -
38 24 20 - - 36
69 21,25,36 . 22 - -
75 23,35 - - 22 -
34 28,29,34,35 - - - -
44 20,22 - 36 - -
38 20, 25, 32, 36 - - -
23 26, 34, 37 20 - - -
59 23,36 35 - - —
59 20,21,35 36 —_ — _
26 19 —_ - 36
42 20,28 —_ —
25 20, 34 23 _ — —
28 — 20 37 — —

1 Based on estimates of employment derived from universe materials compiled before the actual

For estimates based on the results of the survey and for scope of the survey,

2 Major industry groups,
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survey.
see table 1 of appendix A.

Metropolitan area

South— Continued

Norfolk—Virginia Beach-

North Central

Akron__

Canton____

Chicago
Cincinnati____
Cleveland

Columbus
Davenport-Rock Island—Moline..
Dayton

Detroit

Green Bay____
Indianapolis__
Kansas City ..
Milwaukee
Minneapolis—St. Paul
Omaha

Saginaw

St. Louis

South Bend

Toledo

Wichita .

West

Anaheim—Santa Ana-

Proportions

are:

shown with their respective 2-digit Standard Industrial Classifications,
19 - Ordnance 26 Paper
20 - Food 27 Printing
21 - Tobacco 28 Chemicals
22 - Textiles 29 Petroleum refining
23 - Apparel 30 Rubber and plastics
24 - Lumber 31 Leather
25 - Furniture 32 Stone, clay, and glass

M anufacturing SIC codes*
employment [
as percent of]

___________ P —

re—

employment and under
within scope 20 30
of surveys percent percent
32 20, 37 36
35 20, 39, 37 36
41 20, 21, 22, 36
41 33 21,28
29 23 20
9 20, 36
65 34, 35 -
71 34, 35 -
49 20, 34, 35, 36 -
20,28,35,37
55 33, 34, 35, 36, 37
44 20, 32, 34, 35, 36 -
67 33 -
66 " 35, 36
58 33, 34, 35
57 35 20
51 35 36, 37
42 20,27,36, 37
58 34, 36 35
44 20, 26, 36 35
34 - 36
71 - -
51 33 37
59 30 35
61 32,34 37
63 34
49 35
31 27 29
35 19,20,35
35 35, 37 20
38 35" 36 37
42 20,24,36.37
23 24, 27 37
34 20* 37 35
36 19135 36, 37
26 20
59 19,35
46

34
35
36
37
38
39

in various groups may differ from proportions based

Primary metals

Fabricated metals
Machinery, except electrical
Electrical machinery
Transportation equipment
Scientific instruments
Miscellaneous manufacturing

of manufacturing industry groups by percent
of all manufacturing 3eomployment

— re— — re—

and under and under and under percent

40 50 and
percent percent over
27
R 30 -
33 - _k
- - 35
37
- 26
-\
20 - -
- 33, 37 -
37 - -
37
36
20
J
20
36
37
on the results of the survey.



Metropolitan area

Northeast

Albany-Schenectady—Troy
Binghamton

Boston _

Buffalo _

Hartford

Nassau—Suffolk

Newark

New York o
Northeast Pennsylvania
Paterson—Clifton—Passaic
Philadelphia

Pittsburgh

Portland
Poughkeepsie

Providence—Warwick—Pawtucket ...

Syracuse..
Trenton

Utica—Rome
Worcester
York

South

Atlanta___

Austin.. C e e

Baltimore
Birmingham..
Chattanooga
Corpus Christi
Dallas—Fort Worth.
Daytona Beach

Fort Lauderdale—Hollywood and
West Palm Beach—Boca Raton___

Gainesville

Greensboro—Winston-Salem—

High Point
Greenville—Spartanburg
Houston

Huntsville

Jackson___ J

Jacksonville..
Lexington-Fayette
Louisville

Melbourne—Titusville—Cocoa
Memphis

Miami

New Orleans
Norfolk—Virginia Beach—
Portsmouth
Oklahoma' City
Raleigh—Durham
Richmond___

San Antonio
Washington__

North Central

Akron .. ..
Canton . .. ~
Chicago___
Cincinnati.
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Nonmanufacturing
employment
as percent of
employment
within scope

of surveys

46
27
62
42

60
52
73

39
49

58
26

48

29
43
29

70
71

52
31
62
61
72

74
62

31
25
66
56
62
77
41
41
74
58
75
72

68
65
59

71
91

35
29
51

Total5

28
25
21
26

Percent distribution of nonmanufacturing workers by major industry groups and in selected industries 2

Public utilities3

Railroads
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17
13

Retail
trade

31

38
33
35
48
31
53

51
57

35

32
29
29

41
37
28

31
32

45
38

29

45
46
26
34

Total5

15
20
21
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Nonmanufacturing
employment
as percent of

Percent distribution of nonmanufacturing workers by major industry groups and in selected industries 2

Metropolitan area employment Public utilities 3 Wholesale Retail Finance 4 Services
\A(/)lfthsllrj\rsggge Total5 Railroads Trucking Ci?:r;t?;ﬁn_ Utilities trade trade Total 5 Banking Insurance Totals Hotels F;ee:?,?geasl sB:rva?ceesss
North Central— Continued
Cleveland 45 21 4 4 7 3 16 32 15 6 4 16 3 2 8
Columbus . . 56 16 3 4 5 3 9 38 17 4 8 20 3 1 10
Davenport—Rock Island—Moline____ 33 24 8 4 6 6 13 40 12 6 6 11 3 2 4
Dayton 34 17 1 3 6 5 9 48 9 4 1 18 3 3 10
Detroit 42 19 2 5 6 5 13 33 17 7 6 18 2 3 9
Green Bay 43 34 6 13 6 8 1n 41 4 4 1 10 2 1 6
Indianapolis 49 21 3 7 6 3 12 36 19 5 10 13 3 2 5
Kansas City 58 30 7 1 5 4 14 29 14 4 6 12 3 1 8
Milwaukee 42 18 2 5 5 4 10 41 15 5 7 16 2 2 8
Minneapolis—St. Paul 56 21 4 5 4 3 14 35 14 4 6 15 3 1 6
Omaha 66 28 11 5 9 1 10 33 17 4 10 13 3 1 6
Saginaw — 29 22 6 (6y 12 4 12 45 13 8 3 8 2 1 3
St. Louis 49 24 6 5 5 5 15 30 14 6 5 16 3 1 8
South Bend 41 21 2 7 6 5 14 33 19 7 3 14 3 2 4
Toledo 39 25 8 6 6 6 12 41 8 5 2 14 4 1 6
Wichita 37 19 2 4 7 5 10 45 11 6 2 15 2 2 6
West

Anaheim—Santa Ana—

Garden Grove 51 10 (6) 1 5 2 8 46 16 5 5 19 2 1 n
Billings 69 31 10 9 6 3 17 31 10 7 1 1 7 - 1
Denver—Boulder 65 22 3 4 7 3 12 35 15 5 5 17 3 1 8
F resno 65 20 3 3 7 5 12 39 14 7 4 15 4 2 3
Los Angeles—Long Beach 62 15 1 3 5 2 13 26 25 6 15 17 2 1 9
Portland _ 58 19 4 6 7 3 15 30 17 8 5 15 4 1 6
Sacramento.. _ 77 25 9 1 11 3 10 41 n 5 4 14 5 2 3
Salt Lake City—Ogden 66 25 6 7 6 4 11 41 12 6 3 11 3 1 4
San Diego 64 15 (6) (6) 9 5 7 43 15 7 2 21 7 2 6
San Francisco—Oakland----------------- 74 27 3 3 8 4 13 21 21 9 7 18 4 1 7
San Jose 41 16 1 3 9 3 10 37 11 5 2 26 1 1 19
Seattle—Everett 54 24 3 3 8 2 10 33 19 8 7 14 3 1 4

1 Based on estimates of employment derived from universe materials compiled prior to actual-survey. Proportions in various groups may differ from proportions based on the results of the survey.
For estimates based on the results of the survey, and for scope of the survey, see table 1 of appendix A.
2 The 2-digit Standard Industrial Classification codes and more complete titles for the selected industries are:

40 - Railroad transportation 60 - Banking
42 - Motor freight transportation and 63 - Insurance carriers
warehousing 70 - Hotels, rooming houses, camps, and other lodging places
48 - Communication 72 - Personal services
49 - Electric, gas, and sanitary services 73 - Miscellaneous business services

3 Transportation, communication, and other public utilities.

4 Finance, insurance, and real estate.

5 Includes industries in addition to those shown separately.

6 Less than 0.5 percent.

7 Includes 36 percent in 2-digit classification 89, miscellaneous services.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Appendix table 4. Labor-management agreement coverage,' all industries and 2 industry divisions,
January 1973 through December 1975

Percent of plant workers Percent of office workers Percent of plant workers Percent of office workers
employed in— employed in— employed in— employed in—
Metropolitan area All Manu- Public All Manu- Public Metropolitan area All Manu- Public All Manu- Public
industries 2 facturing utilities 3 industries 2facturing utilities 3 industries 2facturing  utilities 3 industries 2facturing utilities
Northeast South— Continued
Albany—Schenectady—Troy 68 85 9 25 15 95 31 48 7 13 15 44
Ringhamton 28 30 9 5 - 81 Norfolk—Virginia Beach—
Roston 50 52 91 10 8 76 Portsmouth 57 87 87 10 - 69
Buffalo 80 90 100 17 14 78
Hartford 60 71 82 2 39 Raleigh—Durham___ 21 24 50 3 24
Nas sau—Suffolk 59 55 74 11 1 77 50 76 87 14
Newark 74 78 100 15 7 89 20 6
New York _ _ _ _ 81 89 99 14 10 57 Washington _ 52 65 99 19 22 68
Northeast Pennsylvania 73 82 89 7 3 45
Paterson—Clifton-Passaic 85 91 96 7 2 78 North Central
Philadelphia 71 86 84 14 21 55
Pittsburgh 83 98 93 31 49 60 Akron 77 89
Portland 39 52 93 13 9 82 81 93
Poughkeepsie 34 36 8L 12 10 88 Chicago _ [T 72 74 97 13 12 68
Providence—Warwick—Pawtucket 42 43 96 8 6 66 67 78 20 11 7
Syracuse 71 82 90 9 2 85 80 88
Trenton 76 79 9 14 6 95 58 78
Worcester 42 41 100 15 3 98 Davenport—Rock Island—Moline 76 89 88 12 14 49
York . ... 56 63 94 11 16 23 76 85
TJtica—Rome 39 71 100 7 10 87 89 99 23
Green Bay. 77 90 99 6 1 31
South 66 86 99 8
Kansas City _ . 74 84 100 12 1 58
Atlanta I 45 68 66 12 26 49 75 90 14
20 27 73 8 80
Baltimore . _ 63 82 79 18 23 52 58 77 99
Birmingham 61 80 87 10 2 55
Chattanooga 44 52 88 11 11 8l Saginaw. _ 87 96 98 n H 67
Corpus Christi _ 30 52 49 6 39 82 96
Dallas—Fort Worth 40 56 86 8 1 45 86 96 100 16
Daytona Reach 23 25 95 14 55 63 80 100 54
Fort Lauderdale—Hollywood and
West Palm Beach-Boca Raton 18 21 93 10 — 69 West
Gainesville o 44 68 - 7 - -
Greensboro—Winston-Salem- Anaheim—Santa Ana—Garden Grove__ 41 41 92 13 15 68
High Point 17 14 81 3 23
Oreenville—Spartanburg 6 4 65 2 - 42 53 61 93
JJonstnn 40 63 82 6 3 31 61
Huntsville _ 29 38 é‘éﬁ 12 22 (4) 56
Jackson.. — — .. .. o 42 59 9 61 Portland 67 70 95 14 3 73
Jacksonville 37 58 78 10 82 66 24
Lexington—F ayette 40 51 8L 3 27
Louisville .. . 75 89 100 13 4 82 69
Melbourne—Titusville—Cocoa 45 16 95 14 40 82 84 98
Memphis .. 61 91 81 8 1 61
Miami . . 30 18 85 8 2 39 Seattle-Everett 91 92 100 22 4 77

1 All plant or office workers in establishments were considered to be covered by a union contract if a majority of such workers in that establishment were covered. AIll other plant and office
workers were employed in establishments that either did not have labor-management contracts, or had contracts that applied to fewer than half of their plant workers or office workers. Estimates do
not necessarily represent the extent to which all workers in the area may be covered by labor-management agreements because of the exclusion of small establishments. Data are limited to establishments
with 50 employees or more except in the 13 largest areas where the minimum size adopted was 100 employees in manufacturing, public utilities, and retail trade. See appendix A, table 1, for further
explanation of the Scope of the surveys.

2 "All industries” includes data for divisions not shown separately.

3 Transportation, communication, and other public utilities. Excludes taxicabs, services incidental to water transportation, and municipally operated establishments.

4 Data for this division are not presented separately because of one or more of the reasons mentioned in footnote 7 to table 1 of appendix A. Data for this division, however, are included in
"all industries.”

5 Less than 0.5 percent.
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Appendix B. Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau's wage surveys is to assist its field staff in classifying into appropriate
occupations workers employed under a variety of payroll titles and different work arrangements from establishment to establishment and from
area to area. This permits the grouping of occupational wage rates representing comparable job content. Because of this emphasis on inter-
establishment and interarea comparability of occupational content, the Bureau's job descriptions may differ significantly from those used in individual
establishments or those prepared for other purposes. In applying these job descriptions, the Bureau's field economists are instructed to exclude
working supervisors; apprentices; learners; beginners; trainees; and handicapped, part-time, temporary, and probationary workers.

OFFICE
BILLER, MACHINE CLERK, ACCOUNTING
Prepares statements, bills, and invoices on a machine other than an ordinary or electromatic Performs one or more accounting clerical tasks such as posting to registers and ledgers;
typewriter. May also keep records as to billings or shipping charges or perform other clerical work reconciling bank accounts; verifying the internal consistency, completeness, and mathematical accuracy
incidental to billing operations. For wage study purposes, billers, machine, are classified by type of of accounting documents; assigning prescribed accounting distribution codes; examining and verifying
machine, as follows: for clerical accuracy various types of reports, lists, calculations, posting, etc.; or preparing simple or

assisting in preparing more complicated journal vouchers. May work in either a manual or automated
Biller, machine (billing machine). Uses a special billing machine (combination typing and accounting system.
adding machine) to prepare bills and invoices from customers' purchase orders, internally prepared
orders, shipping memorandums, etc. Usually involves application of predetermined discounts and The work requires a knowledge of clerical methods and office practices and procedures which
shipping charges and entry of necessary extensions, which may or may not be computed on the billing relates to the clerical processing and recording of transactions and accounting information. With
machine, and totals which are automatically accumulated by machine. The operation usually involves a experience, the worker typically becomes familiar with the bookkeeping and accounting terms and
large number of carbon copies of the bill being prepared and is often done on a fanfold machine. procedures used in the assigned work, but is not required to have a knowledge of the formal principles
of bookkeeping and accounting.
Biller, machine (bookkeeping machine). Uses a bookkeeping machine (with or without a

typewriter keyboard) to prepare customers' bills as part of the accounts receivable operation. Positions are classified into levels on the basis of the following definitions.

Generally involves the simultaneous entry of figures on customers' ledger record. The machine

automatically accumulates figures on a number of vertical columns and computes and usually prints Class A. Under general supervision, performs accounting clerical operations which require
automatically the debit or credit balances. Does not involve a knowledge of bookkeeping. Works from the application of experience and judgment—for example, clerically processing complicated or
uniform and standard types of sales and credit slips. nonrepetitive accounting transactions, selecting among a substantial variety of prescribed accounting

codes and classifications, or tracing transactions though previous accounting actions to determine
source of discrepancies. May be assisted by one or more class B accounting clerks.
BOOKKEEPING-MACHINE OPERATOR
Glass B. Under close supervision, following detailed instructions and standardized procedures,
performs one or more routine accounting clerical operations, such as posting to ledgers, cards, or
Operates a bookkeeping machine (with or without a typewriter keyboard) to keep a record of worksheets where identification of items and locations of postings are clearly indicated; checking
business transactions. accuracy and completeness of standardized and repetitive records or accounting documents; and coding
documents using a few prescribed accounting codes.
Class A. Keeps a set of records requiring a knowledge of and experience in basic bookkeeping
principles, and familiarity with the structure of the particular accounting system used. Determines CLERK, FILE
proper records and distribution of debit and credit items to be used in each phase of the work. May
prepare consolidated reports, balance sheets, and other records by hand. Files, classifies, and retrieves material in an established filing system. May perform
clerical and manual tasks required to maintain files. Positions are classified into levels on the basis
of the following definitions.
Class B. Keeps a record of one or more phases or sections of a set of records usually

requiring little knowledge of basic bookkeeping. Phases or sections include accounts payable, payroll, Class A. Classifies and indexes file material such as correspondence, reports, technical
customers* accounts (not including a simple type of billing described under biller, machine), cost documents, etc., in an established filing system containing a number of varied subject matter files.
distribution, expense distribution, inventory control, etc. May check or assist in preparation of trial May also file this material. May keep records of various types in conjunction with the files. May
balances and prepare control sheets for the accounting department. lead a small group of lower level file clerks.
Revised occupational descriptions for switchboard operator; switchboard operator-re- Some occupational titles were revised in July 1974 to eliminate sex stereotypes. They are
ceptionist; machine-tool operator, toolroom; and tool and die maker were introduced in July 1974. listed below.

The new descriptions are being phased in over a three year period. They are the result of the
Bureau's policy of periodically reviewing area wage survey occupational descriptions in order to
take into account technological developments and to clarify descriptions so that they are more readily Revised title Former title
understood and uniformly interpreted. Even though the revised descriptions reflect basically the
same occupations as previously defined, some reporting changes may occur because of the revisions.

Drafter Draftsman
The new single level description tor switchboard operator is not the equivalent of the two Drafter-tracer Draftsman-tracer
levels previously defined. Both the new and old job descriptions are presented in this appendix. Boiler tender Fireman, stationary boiler
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SECRETARY— Continued

Class B. Sorts, codes, and files unclassified material by simple (subject matter) headings Exclusions
or partly classified material by finer subheadings. Prepares simple related index and cross-reference
aids. As requested, locates clearly identified material in files and forwards material. May perform Not all positions that are titled "secretary" possess the above characteristics. Examples of
related clerical tasks required to maintain and service files. positions which are excluded from the definition are as follows:
Class C. Performs routine filing of material that has already been classified or which is a. Positions which do not meet the "personal" secretary concept described above;
easily classified in a simple serial classification system (e.g., alphabetical, chronological, or
numerical). As requested, locates readily available material in files and forwards material; and may b. Stenographers not fully trained in secretarial type duties;

fill out withdrawal charge. May perform simple clerical and manual tasks required to maintain and

service files c. Stenographers serving as office assistants to a group ofprofessional, technical, or

managerial persons;

CLERK, ORDER d. Secretary positions in which the duties are either substantially more routine or sub-
stantially more complex and responsible than those characterized in the definition;
Receives customers' orders for material or merchandise by mail, phone, or personally.
Duties involve any combination of the following: Quoting prices to customers; making out an order e. Assistant type positions which involve more difficult or more responsible technical,
sheet listing the items to make up the order; checking prices and quantities of items on order sheet; administrative, supervisory, or specialized clerical duties which are not typical of secretarial
and distributing order sheets to respective departments to be filled. May check with credit department work.
to determine credit rating of customer, acknowledge receipt of orders from customers, follow up

orders to see that they have been filled, keep file of orders received, and check shipping invoices NOTE: The term “corporate officer,” used in the level definitions following, refers to those
with original orders. officials who have a significant corporate-wide policymaking role with regard to major company

activities. The title "vice president,” though normally indicative of thisrole, does notin all cases
CLERK, PAYROLL identify such positions. Vice presidents whose primary responsibility is to act personally on individual

cases or transactions (e.g., approve or deny individual loan or credit actions; administer individual
Computes wages of company employees and enters the necessary data on the payroll sheets. trust accounts; directly supervise a clerical staff) are not considered to be “"corporate officers" for
Duties involve: Calculating workers' earnings based on time or production records and posting purposes of applying the following level definitions.
calculated data on payroll sheet; shows information such as worker's name, working days, time,
rate, deductions for insurance, and total wages due. May make out paychecks and assist paymaster Class A

in making up and distributin ay envelopes. May use a calculating machine.
9 up 9 pay P d 9 1. Secretary to the chairman of the board or president of a company that employs, in all,

KEYPUNCH OPERATOR over 100 but fewer than 5, 000 persons; or

2. Secretary to a corporate officer (other than the chairman of the board or president) of a
Operates a keypunch machine to record or verify alphabetic and/or numeric data on tabulating company that employs, in all, over 5,000 but fewer than 25, 000 persons; or
cards or on tape.
3. Secretary to the head, immediately below the corporate officer level, of a major segment

Positions are classified into levels on the basis of the following definitions. or subsidiary of a company that employs, in all, over 25,000 persons.

Class A. Work requires the application of experience and judgment in selecting procedures Class B
to be followed and in searching for, interpreting, selecting, or coding items to be keypunched from a
variety of source documents. On occasion may also perform some routine keypunch work. May train 1. Secretary to the chairman of the board or president of a company that employs, in all,
inexperienced keypunch operators. fewer than 100 persons; or

Class B. Work is routine and repetitive. Under close supervision or following specific 2. Secretary to a corporate officer (other than the chairman of the board or president) of a

procedures or instructions, works from various standardized source documents which have been coded, company that employs, in all, over 100 but fewer than 5,000 persons; or
and follows specified procedures which have been prescribed in detail and require little or no selecting,

coding, or interpreting of data to be recorded. Refers to supervisor problems arising from erroneous 3. Secretary to the head, immediately below the officer level, over either a major corporate-
items or codes or missing information. wide functional activity (e.g., marketing, research, operations, industrial relations, etc.) or a major
geographic or organizational segment (e.g., a regional headquarters; a major division) of a company
MESSENGER that employs, in all, over 5,000 but fewer than 25,000 employees; or
Performs various routine duties such as running errands, operating minor office machines 4. Secretary to the head of an individual plant, factory, etc. (or other equivalent level of
such as sealers or mailers, opening and distributing mail, and other minor clerical work. Exclude official) that employs, in all, over 5, 000 persons; or

positions that require operation of a motor vehicle as a significant duty.
5. Secretary to the head of a large and important organizational segment (e.g., a middle
SECRETARY management supervisor of an organizational segment often involving as many as several hundred
persons) of a company that employs, in all, over 25,000 persons.

Assigned as personal secretary, normally to one individual. Maintains a close and highly
responsive relationship to the day-to-day work of the supervisor. Works fairly independently Class C
receiving a minimum of detailed supervision and guidance. Performs varied clerical and secretarial
duties, usually including most of the following: 1. Secretary to an executive or managerial person whose responsibility is not equivalent to

. . . . . i . one ofthe specific level situations in the definition for class B, but whose organizational unit
a. Receives telephone calls, personal callers, and incoming mail, answers routine inquires, normally numbers at least several dozen employees and is usually divided into organizational segments
and routes technical inquiries to the proper persons; which are often, in turn, further subdivided. In some companies, this level includes a wide range of
. o . i . organizational echelons; in others, only one or two; oj-
b. Establishes, maintains, and revises the supervisor's files;
. . . . . 2. Secretary to the head of an individual plant, factory, etc. (or other equivalent level of
c. Maintains the supervisor's calendar and makes appointments as instructed; official) that employs, in all, fewer than 5, 000 persons.
d. Relays messages from supervisor to subordinates;
) Class D
e. Reviews correspondence, memorandums, and reports prepared by others for the super-
visor's signature to assure procedural and typographic accuracy; 1. Secretary to the supervisor or head of a small organizational unit (e.g., fewer than
f. Performs stenographic and typing work. about 25 or 30 persons); or

May also perform other clerical and secretarial tasks of comparable nature and difficulty. 2. Secretary to a nonsupervisory staff specialist, professional employee, administrative

The work typically requires knowledge of office routine and understanding of the organization, programs, Officer, or assistant, skilled technician or expert. (NOTE: Many companies assign stenographers,
and procedures related to the work of the supervisor rather than secretaries as described above, to this level of supervisory or nonsupervisory worker.)
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Primary duty is to take dictation using shorthand, and to transcribe the dictation. May also In addition to performing duties of operator on a single-position or monitor-type switchboard,
type from written copy. May operate from a stenographic pool. May occasionally transcribe from acts as receptionist and may also type or perform routine clerical work as part of regular duties. This
voice recordings (if primary duty is transcribing from recordings, see Transcribing-Machine typing or clerical work may take the major part of this worker's time while at switchboard.

Operator, General).

NOTE: This job is distinguished from that of a secretary in that a secretary normally works TABULATING-MACHINE OPERATOR (Electric Accounting Machine Operator)
in a confidential relationship with only one manager or executive and performs more responsible and Operates one or avariety of machines such as the tabulator, calculator, collator, interpreter,
discretionary tasks as described in the secretary job definition. sorter, reproducing punch, etc. Excluded from this definition are working supervisors. Also excluded

Stenographer, General are operators of electronic digital computers, even though they may also operate EAM equipment.

Dictation involves a normal routine vocabulary. May maintain files, keep simple records, Positions are classified into levels on the basis of the following definitions.

or perform other relatively routine clerical tasks. Class A. Performs complete reporting and tabulating assignments including devising difficult
control panel wiring under general supervision. Assignments typically involve a variety of long and
complex reports which often are irregular or nonrecurring, requiring some planning of the nature and
Dictation involves a varied technical or specialized vocabulary such as in legal briefs or sequencing of operations, and the use of avariety of machines. Is typically involved in training new
reports on scientific research. May also set up and maintain files, keep records, etc. operators in machine operations or training lower level operators in wiring from diagrams and in
OR the operating sequences of long and complex reports. Does not include positions in which wiring

responsibility is limited to selection and insertion of prewired boards.

Stenographer, Senior

Performs stenographic duties requiring significantly greater independence and responsibility
than stenographer, general, as evidenced by the following: Work requires a high degree of stenographic
speed and accuracy; a thorough working knowledge of general business and office procedure; and of
the specific business operations, organization, policies, procedures, files, workflow, etc. Uses this
knowledge in performing stenographic duties and responsible clerical tasks such as maintaining followup
files; assembling material for reports, memorandums, and letters; composing simple letters from

Class B. Performs work according to established procedures and under specific instructions.
Assignments typically involve complete but routine and recurring reports or parts of larger and more
complex reports. Operates more difficult tabulating or electrical accounting machines such as the
tabulator and calculator, in addition to the simpler machines used by class C operators. May be
required to do some wiring from diagrams. May train new employees in basic machine operations.

general instructions; reading and routing incoming mail; and answering routine questions, etc. Class C. Under specific instructions, operates simple tabulating or electrical accounting
machines such as the sorter, interpreter, reproducing punch, collator, etc. Assignments typically
SWITCHBOARD OPERATOR involve portions of a work unit, for example, individual sorting or collating runs, or repetitive

Operates a telephone switchboard or console used with a private branch exchange (PBX) operations. May perform simple wiring from diagrams, and do some filing work.

system to relay incoming, outgoing, and intra-system calls. May provide information to callers,
record and transmit messages, keep record of calls placed and toll charges. Besides operating a
telephone switchboard or console, may also type or perform routine clerical work (typing or routine
clerical work may occupy the major portion of the worker's time, and is usually performed while at S . . . h
the switchboard or console). Chief or lead operators in establishments employing more than one scribing-machine records. May also type from written copy and do simple clerical work. Workers

S A transcribing dictation involving a varied technical or specialized vocabulary such as legal briefs or
operator are excluded. For an operator who also acts as a receptionist, see Switchboard Operator- . [ . " " .
Receptionist reports on scientific research are not included. A worker who takes dictation in shorthand or by

Stenotype or similar machine is classified as a stenographer.

TRANSCRIBING-MACHINE OPERATOR, GENERAL

Primary duty is to transcribe dictation involving a normal routine vocabulary from tran-

Class A. Operates a single- or multiple-position telephone switchboard handling incoming,
outgoing, intraplant or office calls. Performs full telephone information service or handles complex TYPIST
calls, such as conference, collect, overseas, or similar calls, either in addition to doing routine work

as described for switchboard operator, class B, or as a full-time assignment. ("Full" telephone Uses a typewriter to make copies of various materials or to make out bills after calculations
information service occurs when the establishment has varied functions that are not readily have been made by another person. May include typing of stencils, mats, or similar materials for
understandable for telephone information purposes, e.g., because of overlapping or interrelated use in duplicating processes. May do clerical work involving little special training, such as keeping
functions, and consequently present frequent problems as to which extensions are appropriate for calls.) simple records, filing records and reports, or sorting and distributing incoming mail.

Class B. Operates a single- or multiple-position telephone switchboard handling incoming, Class A. Performs one or more of the following: Typing material in final form when it
outgoing, intraplant or office calls. May handle routine long distance calls and record tolls. May involves combining material from several sources; or responsibility for correct spelling, syllabication,
perform limited telephone information service. ("Limited" telephone information service occurs if the punctuation, etc., of technical or unusual words or foreign language material; or planning layout and
functions of the establishment serviced are readily understandable for telephone information purposes, typing of complicated statistical tables to maintain uniformity and balance in spacing. May type routine

or if the requests are routine, e.g., giving extension numbers when specific names are furnished, or if form letters, varying details to suit circumstances.
complex calls are referred to another operator.)
Class B. Performs one or more of the following: Copy typing from rough or clear drafts;
These classifications do not include switchboard operators in telephone companies who assist or routine typing of forms, insurance policies, etc.; or setting up simple standard tabulations; or
customers in placing calls. copying more complex tables already set up and spaced properly.

PROFESSIONAL AND TECHNICAL
COMPUTER OPERATOR COMPUTER OPERATOR— Continued

Monitors and operates the control console of a digital computer to process data according to Class B. Operates independently, or under only general direction, a computer running
operating instructions, usually prepared by a programmer. Work includes most of the following: programs with most of the following characteristics: Most of the programs are established production
Studies instructions to determine equipment setup and operations; loads equipment with required items runs, typically run on a regularly recurring basis; there is little or no testing of new programs
(tape reels, cards, etc.); switches necessary auxiliary equipment into circuit, and starts and required; alternate programs are provided in case original program needs major change or cannot be
operates computer; makes adjustments to computer to correct operating problems and meet special corrected within a reasonable time. In common error situations, diagnoses cause and takes corrective
conditions; reviews errors made during operation and determines cause or refers problem to action. This wusually involves applying previously programmed corrective steps, or using standard
supervisor or programmer; and maintains operating records. May test and assist in correcting correction techniques,
program.

For wage study purposes, computer operators are classified as follows: OR

Class A. Operates independently, or under only general direction, a computer running
programs with most of the following characteristics: New programs are frequently tested and
introduced; scheduling requirements are of critical importance to minimize downtime; the programs Operates under direct supervision a computer running programs or segments of programs
are of complex design so that identification of error source often requires a working knowledge of the with the characteristics described for class A. May assist a higher level operator by independently
total program, and alternate programs may not be available. May give direction and guidance to performing less difficult tasks assigned, and performing difficult tasks following detailed instructions
lower level operators. and with frequent review of operations performed.
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Class C. Works on routine programs under close supervision. Is expected to develop working
knowledge of the computer equipment used and ability to detect problems involved in running routine
programs. Usually has received some formal training in computer operation. May assist higher "level
operator on complex programs.

COMPUTER PROGRAMMER, BUSINESS

Converts statements of business problems, typically prepared by a systems analyst, into a
sequence of detailed instructions which are required to solve the problems by automatic data processing
equipment. Working from charts or diagrams, the programmer develops the precise instructions which,
when entered into the computer system in coded language, cause the manipulation of data to achieve
desired results. Work involves most of the following: Applies knowledge of computer capabilities,
mathematics, logic employed by computers, and particular subject matter involved to analyze charts
and diagrams of the problem to be programmed; develops sequence of program steps; writes detailed
flow charts to Show order in Which data will be processed; converts these charts to coded instructions
for machine to follow; tests and corrects programs; prepares instructions for operating personnel
during production run; analyzes, reviews, and alters programs to increase operating efficiency or
adapt to new requirements; maintains records of program development and revisions. (NOTE: Workers
performing both systems analysis and programming should be classified as systems analysts if this is
the skill used to determine their pay.)

Does not include employees primarily responsible for the management or supervision of other
electronic data processing employees, or programmers primarily concerned with scientific and/or
engineering problems.

For wage study purposes, programmers are classified as follows:
Class A. Works independently or under only general direction on complex problems which

require competence in all phases of programming concepts and practices. Working from diagrams
and charts which identify the nature of desired results, major processing steps to be accomplished,

and the relationships between various steps of the problem solving routine; plans the full range
of programming actions needed to efficiently utilize the computer system in achieving desired
end products.

At this level, programming is difficult because computer equipment must be organized to

produce several interrelated but diverse products from numerous and diverse data elements. A -wide-
variety and extensive number of internal processing actions must occur. This requires such actions as
development of common operations which can be reused, establishment of linkage points between
operations, adjustments to data when program requirements exceed computer storage capacity, and

substantial manipulation and resequencing of data elements to form a highly integrated program.
May provide functional direction to lower level programmers who are assigned to assist.
Class B. Works independently or under only general direction on relatively simple programs,

or on simple segments of complex programs. Programs (or segments) usually process information to
produce data in two or three varied sequences or formats. Reports and listings are produced by
refining, adapting, arraying, or making minor additions to or deletions from input data which are
readily available. While numerous records may be processed, the data have been refined in prior
actions so that the accuracy and sequencing of data can be tested by using a few routine checks.
Typically, the program deals with routine record-keeping type operations.

OR

Works on complex programs (as described for class A) under close direction of a higher
level programmer or supervisor. May assist higher level programmer by independently performing
less difficult tasks assigned, and performing more difficult tasks under fairly close direction.

May guide or instruct lower level programmers.

Class C, Makes practical applications of programming practices and concepts usually learned
in formal training courses. Assignments are designed to develop competence in the application of
standard procedures to routine problems. Receives close supervision on new aspects of assignments;
and work is reviewed to verify its accuracy and conformance with required procedures.

COMPUTER SYSTEMS ANALYST, BUSINESS

Analyzes business problems to formulate procedures for solving
data processing equipment. Develops a complete description of all specifications needed to enable
programmers to prepare required digital computer programs. Work involves most of the following:
Analyzes subject-matter operations to be automated and identifies conditions and criteria required to
achieve satisfactory results; specifies number and types of records, files, and documents to be used;
outlines actions to be performed by personnel and computers in sufficient detail for presentation to
management and for programming (typically this involves preparation of work and data flow charts);
coordinates the development of test problems and participates in trial runs of new and revised systems;
and recommends equipment changes to obtain more effective overall operations. (NOTE: Workers
performing both systems analysis and programming should be classified as systems analysts if this is
the skill used to determine their pay.)

them by use of electronic

Does not include employees primarily responsible for the management or supervision of other
electronic data processing employees, or systems analysts primarily concerned with scientific or
engineering problems.

For wage study purposes, systems analysts are classified as follows:

Class A. Works independently or under only general direction on complex problems involving
all phases of system analysis. Problems are complex because of diverse sources of input data and
multiple-use requirements of output data. (For example, develops an integrated production scheduling,
inventory control, cost analysis, and sales analysis record in which every item of each type is
automatically processed through the full system of records and appropriate followup actions are initiated
by the computer.) Confers with persons concerned to determine the data processing problems and
advises subject-matter personnel on the implications of new or revised systems of data processing
operations. Makes recommendations, if needed, for approval of major systems installations or changes
and for obtaining equipment.

May provide functional direction to lower level systems analysts who are assigned to assist.

Class B. Works independently or under only general direction on problems that are relatively
uncomplicated to analyze, plan, program, and operate. Problems are of limited complexity because
sources of input data are homogeneous and the output data are closely related. (For example, develops
systems for maintaining depositor accounts in a bank, maintaining accounts receivable in a retail
establishment, or maintaining inventory accounts in a manufacturing or wholesale establishment.)
Confers with persons concerned to determine the data processing problems and advises subject-
matter personnel on the implications of the data processing systems to be applied.

OR

Works on a segment of a complex data processing scheme or system,
Works independently on routine assignments and receives
assignments. Work is reviewed for accuracy of judgment,
proper alignment with the overall system.

as described for class A.
instruction and guidance on complex
compliance with instructions, and to insure

Class C. Works under immediate supervision, carrying out analyses as assigned, usually
of a single activity. Assignments are designed to develop and expand practical experience in the
application of procedures and skills required for systems analysis work. For example, may assist a
higher level systems analyst by preparing the detailed specifications required by programmers from
information developed by the higher level analyst.

DRAFTER

Class A. Plans the graphic presentation of complex items having distinctive design features
that differ significantly from established drafting precedents. Works in close support with the design
originator, and may recommend minor design changes. Analyzes the effect of each change on the

details of form, function, and positional relationships of components and parts. Works with a
minimum of supervisory assistance. Completed work is reviewed by design originator for consistency
with prior engineering determinations. May either prepare drawings or direct their preparation by
lower level drafters.

Class B. Performs nonroutine and complex drafting assignments that
of most of the standardized drawing techniques regularly used. Duties typically

require the application
involve such work as:

Prepares working drawings of subassemblies with irregular shapes, multiple- functions, and precise
positional relationships between components; prepares architectural drawings for construction of a
building including detail drawings of foundations, wall sections, floor plans, and roof. Uses accepted

formulas and manuals
used, load capacities,
advice from supervisor.

in making necessary computations to determine quantities of materials to be
strengths, stresses, etc. Receives initial instructions, requirements, and
Completed work is checked for technical adequacy.

Class C. Prepares detail drawings of single units or parts for engineering, construction,
manufacturing, or repair purposes. Types of drawings prepared include isometric projections
(depicting three dimensions in accurate scale) and sectional views to clarify positioning of components
and convey needed information. Consolidates details from a number of sources and adjusts or
transposes scale as required. Suggested methods of approach, applicable precedents, and advice on
source materials are given with initial assignments. Instructions are less complete when assignments
recur. Work may be spot-checked during progress.

DRAFTER-TRACER

Copies plans and drawings prepared by others by placing tracing cloth or paper over drawings
and tracing with pen or pencil, (Does not include tracing limited to plans primarily consisting of
straight lines and a large scale not requiring close delineation.)

AND/OR

Prepares simple or repetitive drawings of easily visualized items.
during progress.

Work is closely supervised
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Works on various types of electronic equipment and related devices by performing one or a
combination of the following: Installing, maintaining, repairing, overhauling, troubleshooting, modifying,
constructing, and testing. Work requires practical application of technical knowledge of electronics
principles, ability to determine malfunctions, and skill to put equipment in required operating condition.

The equipment— consisting of either many different kinds of circuits or multiple
the same kind of circuit— includes, but is not limited to, the following: (a) Electronic transmitting
and receiving equipment (e.g., radar, radio, television, telephone, sonar, navigational aids), (b)
digital and analog computers, and (c) industrial and medical measuring and controlling equipment.

repetition of

This classification excludes repairers of such standard electronic equipment as common office
machines and household radio and television sets; production assemblers and testers; workers whose
primary duty is servicing electronic test instruments; technicians who have administrative or
supervisory responsibility; and drafters, designers, and professional engineers.

Positions are classified into levels on the basis of the following definitions.

Class A. Applies advanced technical knowledge to solve unusually complex problems (i.e.,
those that typically cannot be solved solely by reference to manufacturers* manuals or similar
documents) in working on electronic equipment. Examples of such problems include location and

density of circuitry, electro-magnetic
changes. Work involves:
independent judgment
tracing relationships
oscilloscopes,

radiation, isolating malfunctions, and frequent engineering
A detailed understanding of the interrelationships of circuits; exercising
in performing such tasks as making circuit analyses, calculating wave forms,
in signal flow; and regularly using complex test instruments (e.g., dual trace
Q-meters, deviation meters, pulse generators).

Work may be
compliance with

reviewed by supervisor
accepted practices.

(frequently an engineer or
May provide technical guidance to

designer) for
lower level

general
technicians.

Class B. Applies comprehensive technical knowledge to solve complex problems (i.e., those
that typically can be solved solely by properly interpreting manufacturers' manuals or similar
documents) in working on electronic equipment. Work involves: A familiarity with the interrelation-

ships of circuits; and judgment in determining work sequence and in selecting tools and testing
instruments, usually less complex than those used by the class A technician.

Receives technical guidance, as required, from supervisor or higher level technician, and
work is reviewed for specific compliance with accepted practices and work assignments. May provide
technical guidance to lower level technicians.

Class C. Applies working technical knowledge to perform simple or
on electronic equipment, following detailed instructions which cover virtually all procedures. Work
typically involves such tasks as: Assisting higher level technicians by performing such activities as
replacing components, wiring circuits, and taking test readings; repairing simple electronic equipment;
and using tools and common test instruments (e.g., multimeters, audio signal generators, tube testers,
oscilloscopes). Is not required to be familiar with the interrelationships of circuits. This knowledge,
however, may be acquired through assignments designed to increase competence (including classroom
training) so that worker can advance to higher level technician.

routine tasks in working

Receives technical guidance, as required, from supervisor or higher level technician.
is typically spot checked, but is given detailed

Work
review when new or advanced assignments are involved.

NURSE, INDUSTRIAL (Registered)

A registered nurse who gives nursing service under general medical direction to ill or injured
employees or other persons who become ill or suffer an accident on the premises of a factory or
other establishment. Duties involve a combination of the following: Giving first aid to the ill or
injured; attending to subsequent dressing of employees' injuries; keeping records of patients treated;
preparing accident reports for compensation or other purposes; assisting in physical examinations and
health evaluations of applicants and employees; and planning and carrying out programs involving health
education, accident prevention, evaluation of plant environment, or other activities affecting the health,
welfare, and safety of all personnel. Nursing supervisors or head nurses in establishments employing
more than one nurse are excluded.

MAINTENANCE AND POWERPLANT

BOILER TENDER

Fires stationary boilers to furnish the establishment in which employed with heat, power,
or steam. Feeds fuels to fire by hand or operates a mechanical stoker, gas, or oil burner; and
checks water and safety valves. May clean, oil, or assist in repairing boilerroom equipment.

CARPENTER, MAINTENANCE

Performs the carpentry duties necessary to construct and maintain in good repair building
woodwork and equipment such as bins, cribs, counters, benches, partitions, doors, floors, stairs,
casings, and trim made of wood in an establishment. Work involves most of the following: Planning

and laying out of work from blueprints, drawings, models, or verbal instructions; using a variety of
carpenter's handtools, portable power tools, and standard measuring instruments; making standard
shop computations relating to dimensions of work; and selecting materials necessary for the work. In
general, the work of the maintenance carpenter requires rounded training and experience usually
acquired through a formal apprenticeship or equivalent training and experience.

ELECTRICIAN, MAINTENANCE

Performs a variety of electrical trade functions such as the installation, maintenance, or
repair of equipment for the generation, distribution, or utilization of electric energy in an establishment.
Work involves most of the following: Installing or repairing any of a variety of electrical equipment
such as generators, transformers, switchboards, controllers, circuit breakers, motors, heating units,
conduit systems, or other transmission equipment; working from blueprints, drawings, layouts, or
other specifications; locating and diagnosing trouble in the electrical system or equipment; working
standard computations relating to load requirements of wiring or electrical equipment; and using a
variety of electrician's handtools and measuring and testing instruments. In general, the work of the
maintenance electrician requires rounded training and experience usually acquired through a formal
apprenticeship or equivalent training and experience.

ENGINEER, STATIONARY

Operates and maintains and may also supervise the operation of stationary engines and
equipment (mechanical or electrical) to supply the establishment in which employed with power, heat,

ENGINEER, STATIONARY— Continued

refrigeration, or air-conditioning. Work involves: Operating and maintaining equipment such* as
steam engines, air compressors, generators, motors, turbines, ventilating and refrigerating equipment,
steam boilers and boiler-fed water pumps; making equipment repairs; and keeping a record of operation
of machinery, temperature, and fuel consumption. May also supervise these operations. Head or
chief engineers in establishments employing more than one engineer are excluded.
HELPER, MAINTENANCE TRADES
Assists one or more workers in the skilled maintenance trades, by performing specific or
general duties of lesser skill, such as keeping a worker supplied with materials and tools; cleaning
working area, machine, and equipment; assisting journeyman by holding materials or tools; and
performing other unskilled tasks as directed by journeyman. The kind of work the helper is permitted
to perform varies from trade to trade: In some trades the helper is confined to supplying, lifting,
and holding materials and tools, and cleaning working areas; and in others he is permitted to perform

specialized machine operations, or parts of a trade that are also performed by workers on a
full-time basis.

MACHINE-TOOL OPERATOR, TOOLROOM

Specializes in the operation of one or more types of machine tools,
cylindrical or surface grinders, engine lathes, or milling machines, in the construction of machine-
shop tools, gauges, jigs, fixtures, or dies. Work involves most of the following: Planning and
performing difficult machining operations; processing items requiring complicated setups or a
high degree of accuracy; using a variety of precision measuring instruments; selecting feeds,
speeds, tooling, and operation sequence; and making necessary adjustments during operation to
achieve requisite tolerances or dimensions. May be required to recognize when tools need dressing,
to dress tools, and to select proper coolants and cutting and lubricating oils. For cross-industry
wage study purposes, machine-tool operators, toolroom, in tool and die jobbing shops are excluded
from this classification.

such as jig borers,

MACHINIST, MAINTENANCE

Produces replacement parts and new parts in making repairs of metal parts of mechanical
equipment operated in an establishment. Work involves most of the following: Interpreting written
instructions and specifications; planning and laying out of work; using a variety of machinist's handtools
and precision measuring instruments; setting up and operating standard machine tools; shaping of metal
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parts to close tolerances; making standard shop computations relating to dimensions of work, tooling,
feeds, and speeds of machining; knowledge of the working properties of the common metals; selecting
standard materials, parts, and equipment required for this work; and fitting and assembling parts into
mechanical equipment. In general, the machinist's work normally requires a rounded training in

machine-shop practice usually acquired through a formal apprenticeship or equivalent training
and experience.
MECHANIC, AUTOMOTIVE (Maintenance)

Repairs automobiles, buses, motortrucks, and tractors of an establishment. Work involves

most of the following: Examining automotive equipment to diagnose source of trouble; disassembling
equipment and performing repairs that involve the use of such handtools as wrenches, gauges, drills,
or specialized equipment in disassembling or fitting parts; replacing broken or defective parts from
stock; grinding and adjusting valves; reassembling and installing the various assemblies in the vehicle
and making necessary adjustments; and aligning wheels, adjusting brakes and lights, or tightening body
bolts. In general, the work of the automotive mechanic requires rounded training and experience usually
acquired through a formal apprenticeship or equivalent training and experience.

This classification does not include mechanics who repair customers' vehicles in automobile

repair shops.

MECHANIC, MAINTENANCE

Repairs machinery or mechanical equipment of an establishment. Work involves most of the
following: Examining machines and mechanical equipment to diagnose source of trouble; dismantling
or partly dismantling machines and performing repairs that mainly involve the use of handtools in
scraping and fitting parts; replacing broken or defective parts with items obtained from stock; ordering
the production of a replacement part by a machine shop or sending of the machine to a machine shop
for major repairs; preparing written specifications for major repairs or for the production of parts
ordered from machine shops; reassembling machines; and making all necessary adjustments for
operation. In general, the work of a maintenance mechanic requires rounded training and experience
usually acquired through a formal apprenticeship or equivalent training and experience. Excluded from
this classification are workers whose primary duties involve setting up or adjusting machines.

MILLWRIGHT

Installs new machines or heavy equipment, and dismantles and installs machines or heavy
equipment when changes in the plaint layout are required. Work involves most of the following:
Planning aind laying out of the work; interpreting blueprints or other specifications; using a variety of
haindtools and rigging; making standard shop computations relating to stresses, strength of materials,
and centers of gravity; aligning and balancing of equipment; selecting standard tools, equipment, aind
parts to be used; and installing and maintaining in good order power transmission equipment such as
drives and speed reducers. In general, the millwright's work normally requires a rounded training and
experience in the trade acquired through a formal apprenticeship or equivalent training and experience.

Paints and redecorates walls, woodwork, and fixtures of an establishment. Work involves the
following: Knowledge of surface peculiarities and types of paint required for different applications;
preparing surface for painting by removing old finish or by placing putty or filler in nail holes and
interstices; and applying paint with spray gun or brush. May mix colors, oils, white lead, and other
paint ingredients to obtain proper color or consistency. In general, the work of the maintenance
painter requires rounded training and experience usually acquired through a formal apprenticeship or
equivalent training and experience.

PIPEFITTER, MAINTENANCE

Installs or repairs water, steam, gas, or other types of pipe and pipefittings in an establish-
ment. Work involves most of the following: Laying out of work and measuring to locate position of
pipe from drawings or other written specifications; cutting various sizes of pipe to correct lengths
with chisel and hammer or oxyacetylene torch or pipe-cutting machines; threading pipe with stocks and
dies; bending pipe by hand-driven or power-driven machines; assembling pipe with couplings and
fastening pipe to hangers; making standard shop computations relating to pressures, flow, and size of
pipe required; and making standard tests to determine whether finished pipes meet specifications. In
general, the work of the maintenance pipefitter requires rounded training and experience usually
acquired thi ough a formal apprenticeship or equivalent training and experience. Workers primarily
engaged in installing and repairing building sanitation or heating systems are excluded.

SHEET-METAL WORKER, MAINTENANCE

installs, and maintains in good repair the sheet-metal equipment and fixtures (such
grease pans, shelves, lockers, tanks, ventilators, chutes, ducts, metal roofing)
of an establishment. Work involves most of the following: Planning and laying out all types of sheet-
metal maintenance work from blueprints, models, or other specifications; setting up and operating all
available types of sheet-metal working machines; using a variety of handtools in cutting, bending,
forming, shaping, fitting, and assembling; and installing sheet-metal articles as required. In general,
the work of the maintenance sheet-metal worker requires rounded training and experience usually
acquired through a formal apprenticeship or equivalent training and experience.

Fabricates,
as machine guards,

TOOL AND DIE MAKER

repairs machine-shop tools, gauges, jigs, fixtures or dies for forgings,
Work involves most of the following: Planning and laying
out of work from models, blueprints, drawings, or other oral and written specifications; using a variety
of tool and die maker's handtools and precision measuring instruments; understanding of the working
properties of common metals and alloys; setting up and operating of machine tools and related equip-
ment; making necessary shop computations relating to dimensions of work, speeds, feeds, and tooling
of machines; heat-treating of metal parts during fabrication as well as of finished tools and dies to
achieve required qualities; working to close tolerances; fitting and assembling of parts to prescribed
tolerances and allowances; and selecting appropriate materials, tools, and processes. In general, the
tool and die maker's work requires a rounded training in machine-shop and toolroom practice usually
acquired through a formal apprenticeship or equivalent training and experience.

Constructs and
punching, and other metal-forming work.

For cross-industry wage study purposes, tool and die makers in tool and die jobbing shops

are excluded from this classification.

CUSTODIAL AND MATERIAL MOVEMENT

GUARD AND WATCHMEN

Guard. Performs routine police duties, either at fixed post or on tour, maintaining order,
using arms or force where necessary. Includes guards who are stationed at gate and check on
identity of employees and other persons entering.

Watchman. Makes

and illegal entry.

rounds of premises periodically in protecting property against fire, theft,

JANITOR, PORTER, OR CLEANER

in an orderly condition factory working areas and washrooms, or premises
or commercial or other establishment. Duties involve a combination of

Cleans and keeps
of an office, apartment house,

the following: Sweeping, mopping or scrubbing, and polishing floors; removing chips, trash, and other
refuse; dusting equipment, furniture, or fixtures; polishing metal fixtures or trimmings; providing
supplies and minor maintenance services; and cleaning lavatories, showers, and restrooms. Workers

who specialize in window washing are excluded.

LABORER, MATERIAL HANDLING

A worker employed in a warehouse, manufacturing plant, store, or other establishment whose
duties involve one or more of the following: Loading and unloading various materials and merchandise
on or from freight cars, trucks, or other transporting devices; unpacking, shelving, or placing
materials or merchandise in proper storage location; and transporting materials or merchandise by
handtruck, car, or wheelbarrow. Longshore workers who load and unload ships are excluded.

ORDER FILLER

Fills shipping or transfer orders for finished goods from stored merchandise in accordance
with specifications on sales slips, customers' orders, or other instructions. May, in addition to
filling orders and indicating items filled or omitted, keep records of outgoing orders, requisition
additional stock or report short supplies to supervisor, and perform other related duties.

PACKER, SHIPPING

Prepares finished products for shipment or storage by placing them in shipping containers,
the specific operations performed being dependent upon the type, size, and number of units to be
packed, the type of container employed, and method of shipment. Work requires the placing of items
in shipping containers and may involve one or more of the following: Knowledge of various items of
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stock in order to verify content; selection of appropriate type and size of container; inserting For wage study purposes, truckdrivers are classified by size and type of equipment, as
enclosures in container; using excelsior or other material to prevent breakage or damage; closing and follows: (Tractor-trailer should be rated on the basis of trailer capacity.)
sealing container; and applying labels or entering identifying data on container. Packers who also make

wooden boxes or crates are excluded. Truckdriver (combination of sizes listed separately)
Truckdriver, light (under 1V2 tons)
SHIPPING AND RECEIVING CLERK Truckdriver, medium (I*/j to and including 4 tons)
Truckdriver, heavy (over 4 tons, trailer type)
Prepares merchandise for shipment, or receives and is responsible for incoming shipments Truckdriver, heavy (over 4 tons, other than trailer type)

of merchandise or other materials. Shipping work involves: A knowledge of shipping procedures,
practices, routes, available means of transportation, and rates; and preparing records of the goods TRUCKER, POWER
shipped, making up bills of lading, posting weight and shipping charges, and keeping a file of shipping

records. May direct or assist in preparing the merchandise for shipment. Receiving work involves; Operates a manually controlled gasoline- or electric-powered truck or tractor to transport
Verifying or directing others in verifying the correctness of shipments against bills of lading, invoices, goods and materials of all kinds about a warehouse, manufacturing plant, or other establishment.
or other records; checking for shortages and rejecting damaged goods; routing merchandise or
materials to proper departments; and maintaining necessary records and files. For wage study purposes, workers are classified by type of truck, as follows:
Trucker, power (forklift)

For wage study purposes, workers are classified as follows: Trucker, power (other than forklift)

Receiving clerk WAREHOUSEMAN

Shipping clerk

Shipping and receiving clerk As directed, performs a variety of warehousing duties which require an understanding of

the establishment's storage plan. Work involves most of the following: Verifying materials (or
merchandise) against receiving documents, noting and reporting discrepancies and obvious damages;

TRUCKDRIVER routing materials to prescribed storage locations; storing, stacking, or palletizing materials in
accordance with prescribed storage methods; rearranging and taking inventory of stored materials;
Drives a truck within a city or industrial area to transport materials, merchandise, equipment, examining stored materials and reporting deterioration and damage; removing material from storage
or workers between various types of establishments such as: Manufacturing plants, freight depots, and preparing it for shipment. May operate hand or power trucks in performing warehousing duties.
warehouses, wholesale and retail establishments, or between retail establishments and customers'
houses or places of business. May also load or unload truck with or without helpers, make minor Exclude workers whose primary duties involve shipping and receiving work (see shipping and
mechanical repairs, and keep truck in good working order. Sales-route and over-the-road drivers receiving clerk and packer, shipping), order filling (see order filler), or operating power trucks (see
are excluded. trucker, power).
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