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Preface
This  bulletin  p r o v id e s  resu lts  o f  an O cto b e r  1975 s u rv e y  o f  o c cu p a t io n a l  e a rn in g s  

and su p p lem en tary  wage benefits  in the A n ah eim —Santa Ana—G arden  G r o v e ,  C a l i f o r n ia ,  
Standard M etrop o l i ta n  Statis t ica l  A r e a  (Orange County).  The  s u r v e y  w as m a d e  as part  o f  
the B u reau  o f  L a b or  S tatistics  1 annual area  wage su rv e y  p r o g r a m .  The p r o g r a m  is  d e s ig n e d  
to  y ie ld  data f o r  indiv idual m etrop o l i ta n  a r e a s ,  as w e l l  as n at iona l  and r e g io n a l  e s t im a te s  f o r  
a l l  Standard M etropo l i tan  Statist ica l  A r e a s  in the United States ,  e x c lu d in g  A la s k a  and Hawaii.

A m a j o r  co n s id e ra t io n  in the area  wage s u rv ey  p r o g r a m  is  the n eed  to d e s c r i b e  the 
l e v e l  and m o v e m e n t  o f  w ages  in a va r ie ty  o f  labor  m a r k e t s ,  through  the a n a ly s is  o f  (1) the 
l e v e l  and d istr ibut ion  o f  w a g es  by  occu p a t ion ,  and (2) the m o v e m e n t  o f  w a g e s  by o c c u p a t io n a l  
c a t e g o r y  and sk i l l  le v e l .  The p r o g r a m  d e v e lo p s  in fo r m a t io n  that m a y  be u sed  f o r  m an y  
p u r p o s e s ,  includ ing wage and sa lary  adm in is tra t ion ,  c o l l e c t i v e  b a rga in in g ,  and a s s i s t a n c e  in 
d e term in in g  plant loca t ion .  Survey resu lts  a lso  a re  u sed  by the U.S. D ep a rtm en t  o f  L a b or  
to m ake  wage de term in at ion s  under the S e rv ice  C o n tra c t  A c t  o f  1965.

C u rren t ly ,  83 a r e a s  are  in c luded  in the p r o g r a m .  (See l is t  o f  a r e a s  on in s id e  back  
c o v e r . )  In each  a rea ,  occu p a t ion a l  earn ings  data a r e  c o l l e c t e d  annually . I n fo rm a t io n  on 
e s ta b l ish m en t  p r a c t i c e s  and su p p lem entary  wage b en e f i t s  is  obta ined  e v e r y  th ird  y e a r .

E ach  y ea r  a fte r  a ll  individual a rea  wage su r v e y s  have been  c o m p le t e d ,  two s u m m a r y  
bulletins  are  i s s u e d .  The f i r s t  b r in gs  tog eth er  data f o r  e a ch  m e t r o p o l i ta n  a re a  s u rv e y e d .  
The secon d  s u m m a r y  bulletin  p resen ts  national and r e g io n a l  e s t im a t e s ,  p r o je c t e d  f r o m  
indiv idual m etro p o l i ta n  area  data.

The An ah eim —Santa Ana—G arden  G ro v e  s u rv e y  w a s  co n d u cted  by  the B u r e a u 's  r e g io n a l  
o f f i c e  in San F r a n c i s c o ,  C a l i f . ,  under the ge n e ra l  d i r e c t i o n  o f  M ilton  K eenan ,  A s s is ta n t  
R eg io n a l  C o m m is s i o n e r  fo r  O perat ions .  The su rv ey  co u ld  not have b e e n  a c c o m p l i s h e d  without 
the c o o p e r a t io n  o f  the m an y  f i r m s  w hose  wage and s a la r y  data p r o v id e d  the b a s is  f o r  the 
s ta t is t ica l  in fo rm a tion  in th is  bulletin. The B ureau  w is h e s  to  e x p r e s s  s in c e r e  a p p r e c ia t io n  
f o r  the co o p e r a t io n  r e c e iv e d .

Note:
A r e p o r t  on occu p at ion a l  earn ings  and su p p le m e n ta ry  w age  p r o v i s i o n s  in the 

A n ah eim —Santa Ana—G arden  G rove  area  is  ava ilab le  f o r  the r e fu s e  hauling in d u stry  (O c to b e r  
1975). A l s o  ava ilab le  a re  r e p o r ts  on co n tra c t  c lean in g  s e r v i c e s  (July 1974) and m e n 's  sh ir ts  
(June 1974) f o r  the c o m b in e d  Los A n g e le s—Long B e a ch  and A n ah eim —Santa Ana—G a rd en  G ro v e  
a r e a s .  F r e e  c o p ie s  o f  th ese  are  available  f r o m  the B u r e a u 's  r e g io n a l  o f f i c e s .  (See back  
c o v e r  f o r  a d d r e s s e s . )

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



AREA WAGE SURVEY Bulletin 1850-75
March 1976

U.S. DEPARTMENT OF LABOR, W. J. Usery, Jr., Secretary 
BUREAU OF LABOR STATISTICS, Julius Shiskin, Commissioner

Anaheim—Santa Ana—Garden Grove, California, Metropolitan Area, October 1975

CONTENTS Page

I n t r o d u c t io n _________________________________________________________________________________________________________________________________________________  2

T a b l e s :

A . E a rn in g s :
A - l .  W eek ly  ea rn in gs  o f  o f f i c e  w o r k e r s _____________________________________________________________________________________________________  3
A - l a .  W eek ly  earn in gs  o f  o f f i c e  w o r k e r s —la rg e  e s ta b l ish m en ts  __________________________________________________________________________ 5
A - 2 .  W eek ly  earn in gs  of p r o fe s s io n a l  and te c h n ica l  w o r k e r s  ____________________________________________________________________________ 6
A - 2 a .  W eek ly  earn in gs  o f  p r o fe s s io n a l  and te c h n ic a l  w o r k e r s —la rge  e s t a b l i s h m e n t s _________________________________________________  7
A - 3 .  A v e r a g e  w e e k ly  earn ings  o f  o f f i c e ,  p r o fe s s i o n a l ,  and te c h n ic a l  w o r k e r s ,  by  s e x ____________________________________________   8
A - 3 a .  A v e r a g e  w e e k ly  earn ings  o f  o f f i c e ,  p r o fe s s i o n a l ,  and te c h n ica l  w o r k e r s ,  by  sex—la rg e  e s t a b l i s h m e n t s ___________________  9
A - 4 .  H ou rly  ea rn in gs  of  m aintenance  and pow erp lant w o r k e r s  __________________________________________________________________________ 10
A - 4 a .  H ou rly  ea rn in gs  of  m aintenance and pow erp lant w o r k e r s —la rge  e s t a b l i s h m e n t s ________________________________________________ 11
A - 5 .  H ourly  ea rn in gs  o f  cu stod ia l  and m a t e r ia l  m o v e m e n t  w o r k e r s  ____________________________________________________________________ 12
A - 5 a .  H ou rly  earn in gs  o f  cu stod ia l  and m a t e r ia l  m o v e m e n t  w o r k e r s —la rg e  e s t a b l i s h m e n t s __________________________________________14
A - 6 .  A v e r a g e  h ou r ly  earn ings  o f  m ain ten ance ,  pow erp lant ,  cu stod ia l ,  and m a t e r ia l  m o v e m e n t  w o r k e r s ,  by s e x _______________ 15
A - 6 a .  A v e r a g e  h ou r ly  earn ings  o f  m ain ten ance ,  pow erp lant ,  cu stod ia l ,  and m a t e r ia l  m o v e m e n t  w o r k e r s ,

by sex—la rg e  e s ta b l i s h m e n ts ____________________________________________________________________________________________________________ 16
A - 7 .  P e r c e n t  i n c r e a s e s  in average  h ourly  earn ings  f o r  s e le c te d  o c cu p a t ion a l  g ro u p s ,  ad justed  f o r  em p lo y m e n t  shifts 17

B. E s ta b l ish m en t  p r a c t i c e s  and supplem entary  w age  p r o v is io n s :
B - l .  M in im u m  en tran ce  sa la r ie s  fo r  in e x p e r ie n ce d  ty p ists  and c l e r k s __________________________________________________________________ 18
B - 2 .  Late shift pay  p r o v is io n s  f o r  fu l l - t im e  m an ufactu r in g  plant w o r k e r s _____________________________________________________________ 19
B - 3 .  Scheduled  w eek ly  h ours  and days o f  fu l l - t im e  f i r s t - s h i f t  w o r k e r s _________________________________________________________________20
B - 4 .  Annual paid  h olidays f o r  fu l l - t im e  w o r k e r s ___________________________________________________________________________________________ 21
B -4 a .  Iden t i f ica t ion  of m a jo r  paid holidays f o r  fu l l - t im e  w o r k e r s  ________________________________________________________________________ 22
B - 5 .  P a id  v a ca t io n  p r o v is io n s  fo r  fu l l - t im e  w o r k e r s ___________________________________________________________________________________________ 23
B - 6 .  Health, in su ra n c e ,  and pension  plans f o r  fu l l - t im e  w o r k e r s _______________________________________________________________________ 25

A p p en d ix  A .  S cop e  and m ethod  o f  s u r v e y ______________________________________________________________________________________________________________ 27
A pp end ix  B. O ccu p a t ion a l  d e s c r i p t i o n s ______________________________________________________________________________________________________________30

For sale by the Superintendent of Documents, U.S. Government Printing Office, Washington, D. C. 20402, GPO Bookstores, or 
BLS Regional Offices listed on back cover. Price 85 cents. Make checks payable to Superintendent of Documents.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Introduction

T h is  a re a  is  1 o f  83 in w hich  the U.S. D epartm en t o f  L a b o r ' s  
B ureau  of  L a b o r  S ta t is t ic s  con du cts  su rv e y s  of  o ccu p a t ion a l  earn in gs  and 
re la ted  ben ef its  on an area w id e  b a s is .  In th is  a rea ,  data w e r e  obta ined 
by p e r so n a l  v is i t s  o f  B u reau  f ie ld  e c o n o m is t s  to  r e p re se n ta t iv e  e s t a b 
l ishm ents  within s ix  b r o a d  in du stry  d iv is io n s :  M anufacturing ; t r a n s p o r 
tation, c o m m u n ica t io n ,  and o th er  p u b lic  u ti l it ies ;  w h o le sa le  trad e ;  r e ta i l  
trad e ;  f inan ce ,  in su r a n c e ,  and re a l  e sta te ;  and s e r v i c e s .  M a jo r  in du stry  
groups e x c lu d e d  f r o m  th ese  studies are  g ov ern m en t  o p er a t ion s  and the 
con stru ct ion  and e x t r a c t iv e  in d u str ie s .  E s ta b l ish m en ts  having f e w e r  than 
a p r e s c r ib e d  n u m b e r  o f  w o r k e r s  are  om itted  b e c a u s e  of  in su f f ic ien t  
em p loym en t  in the o ccu p a t io n s  studied. Separate  tabulations are  p r o v id e d  
f o r  each  o f  the b r o a d  in du stry  d iv is io n s  w hich  m eet  pu blication  c r i t e r ia .

A - s e r i e s  tab les
T a b le s  A - 1 through  A -6  p r o v id e  e s t im a te s  of  s t r a ig h t - t im e  

h ourly  o r  w eek ly  earn in gs  f o r  w o r k e r s  in o ccu p a t io n s  co m m o n  to  a 
v a r ie ty  of m an ufactu r in g  and nonm an ufactur in g  in d u str ie s .  O ccu pations  
w e re  s e le c t e d  f r o m  the fo l low in g  c a t e g o r i e s :  (a) O f f i ce  c l e r i c a l ,  (b) p r o 
f e ss io n a l  and te c h n ic a l ,  ( c )  m a in ten an ce  and pow erp la n t ,  and (d) cu sto d ia l  
and m a t e r ia l  m o v e m e n t .  In the 31 la r g e s t  su rv e y  a r e a s ,  ta b les  A - l a  
through A - 6 a  p r o v id e  s im i l a r  data f o r  e s ta b l ish m en ts  e m p loy in g  500 
w o r k e r s  o r  m o r e .

F o l lo w in g  the o c cu p a t ion a l  w age  tab les  is  tab le  A - 7 w hich  
prov id es  p e r ce n t  ch an ges  in a v e ra g e  earn in gs  of  o f f i c e  c l e r i c a l  w o r k 
e r s ,  e l e c t r o n i c  data p r o c e s s in g  w o r k e r s ,  in du str ia l  n u r s e s ,  sk i l led

m ain ten ance  w o r k e r s ,  and u n sk i l le d  plant w o r k e r s .  T h is  m e a s u r e  o f  
w age  trends  e l im in a tes  ch an ges  in a v e r a g e  e a r n in g s  c a u s e d  b y  e m p l o y 
m ent shifts am ong e s ta b l ish m e n ts  as w e l l  as t u r n o v e r  o f  e s t a b l i s h m e n t s  
in c lu d ed  in su rv e y  sa m p le s .  W h e r e  p o s s i b l e ,  data are  p r e s e n t e d  f o r  all  
in d u str ie s ,  m an ufactu r in g ,  and n o n m a n u fa c tu r in g .  A pp end ix  A d i s c u s s e s  
th is  wage tr e n d  m e a s u r e .

B - s e r i e s  tab les

The B - s e r i e s  ta b les  p r e s e n t  in fo r m a t io n  on m i n im u m  e n tr a n c e  
s a la r ie s  f o r  o f f i c e  w o r k e r s ;  l a t e - s h i f t  pay  p r o v i s i o n s  and p r a c t i c e s  f o r  
plant w o r k e r s  in m an u factu r in g ;  and data s e p a r a t e ly  f o r  plant and o f f i c e  
w o r k e r s  on sch ed u led  w eek ly  h o u rs  and days  o f  f i r s t - s h i f t  w o r k e r s ;  pa id  
h o l id a y s ;  paid  va ca t io n s ;  and h ealth , in s u r a n c e ,  and p e n s io n  p la n s .

A ppendixes

This  bulletin  has tw o  a p p en d ix es .  A pp en d ix  A  d e s c r i b e s  the 
m eth od s  and con ce p ts  u sed  in the a r e a  w a g e  s u r v e y  p r o g r a m .  It p r o v i d e s  
in fo rm a tion  on the s co p e  o f  the a r e a  s u r v e y  and in fo r m a t io n  on the a r e a 's  
in d u str ia l  c o m p o s i t io n  in m a n u fa ctu r in g .  It a l s o  p r o v i d e s  in fo r m a t io n  
on la b o r -m a n a g e m e n t  a g r e e m e n t  c o v e r a g e .  A pp en d ix  B p r o v i d e s  j o b  
d e s c r ip t i o n s  used by  B u reau  f i e ld  e c o n o m i s t s  to  c l a s s i f y  w o r k e r s  in 
o ccu p a t ion s  f o r  w hich  s t r a ig h t - t im e  e a rn in g s  in fo r m a t io n  i s  p r e s e n t e d .
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A. Earnings

Occupation and industry division
Number
of

Average

hours1
(standard)

Weekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of—

Mean i Median * Middle ranged

9 S
80 90 

and 
under

90 100

100

110

n o

120

120

130

130

140

i
140

150

150

160

s
160

170

170

180

180

190

190

200

$ 4
200 210

210 220

$
22o 23o 

230 240

240 

-150 .

250

260

26o

270

270

280

$
280

and

over

ALL WORKERS

$ $ $ $
CLERKS, ACCOUNTING, CLASS A -------- 1,172 A0 • 0 171.50 162.00 150.00-18“,. 50 - - - 5 42 119 136 158 233 138 94 77 23 24 12 15 16 42 21 5 10

MANUFACTURING ---------- 561 39.5 170.00 162.00 15r.50-185.30 - - - - 10 47 84 91 122 44 66 48 8 21 10 5 17 8 - - -
n o n m a n u f a c t u r i n g  ------ 591 40.0 173.50 165.00 lAs.0 0— 18o.5o - - - 5 32 72 52 67 111 94 28 29 15 3 2 10 1 34 21 5 10

PUBLIC UTILITIES ---- 30 A0 • 0 178.00 17A.5C 17c.00-179.3j - - - - - - - 7 16 - 3 3 - 1 - - - - - -
RETAIL TRAOE --------- 324 AO.O 177.00 165.50 13'.50-19U ,U0 - - - 2 27 54 25 33 47 39 16 12 “ - - 34 20 5 10

CLERKS, ACCOUNTING, CLASS a -------- 991 A0 • 0 1A6.50 1AO.00 126.50-159.50 _ 37 51 72 1 AO 172 161 111 56 76 16 19 41 2 _ 13 6 18 . _
322 38 39 52 38 26 61

NONMANUFACTURING ------ 669 AO.O 1A6.00 1A0.00 121.0' -156.00 - 35 47 63 102 83 109 73 30 15 15 1 t 41 2 - 13 6 - - -
RETAIL TRADE --------- 291 AO.O 1A3.00 132.50 1lS.OO-lSu.OO - 25 31 32 51 32 46 12 14 2 8 ~ 1 - - 13 6 18 - -

CLERKS, FILE, CLASS A ---- 57 38.5 132.00 129.00 10* .00-16-,.00 - 14 2 - 19 1 4 1 13 - 1 - 2 - - - - - - - -

CLERKS, FILE, CLASS B ---- 173 39.0 13A.50 120.00 10*.SO— 140.5C 18 8 22 37 31 9 7 3 2 2 1 - 1 32 _ -
NONMANUFACTURING ------ 150 39.0 135.50 116.00 104.5H-152.00 18 8 22 37 10 9 7 3 2 2 1 * 1 30 - - - - - - -

CLERKS, FILE, CLASS C ---- 225 38.5 106.00 100.00 8* .5-.-1 lb. 00 69 33 3b 36 37 5 1 1 - 1 _ - - 6 _ _ _ _
NONMANUFACTURING ----- 206 38.5 10A.50 100.00 6*.5C-1lG.Uj 69 33 29 34 33 2 * - - - * - 6 - - - - “ - -

CLERKS, OROER ------------- AO 1 AO.O 170.50 160.00 144.0C-19i.00 - a 10 6 23 36 49 68 52 37 7 20 29 1 4 - 27 24 _
MANUFACTURING --------- 230 40.0 156.50 156.30 141.50-170.00 - 8 10 2 13 18 16 64 32 23 3 12 21 1 - - - - - - -
NONMANUFACTURING ------ 171 AO.O 169.50 170.00 144.00-253.30 * - - 4 5 18 31 4 20 14 4 6 8 4 - 27 >4 - -

CLERKS, PAYROLL ---------- 229 AO.O 170.50 16A.50 IAS.00-179.jO - _ 3 3 17 16 24 26 38 46 12 11 3 6 2 4 1 6 n - _
MANUFACTURING ---------- 1A6 AO.O 165.50 168.00 152.0C-177.30 - - - 3 13 4 14 15 31 45 6 7 1 4 - - 1 2 - - -
NONMANUFACTURING ------ 63 40.0 179.00 161.00 14 ,.O' -221.00 - - 3 - 4 12 10 11 7 1 6 • 4 <L 2 2 4 - 4 ii - -

KEYPUNCH OPERATORS, CLASS __________ 593 39.5 181.50 171.50 15p .00-21J.J0 - . 1 1 8 21 78 94 70 81 29 36 7 58 15 60 25 4 5 . _
MANUFACTURING — ------- 28A AO.O 19A.50 190.00 ISr .OC-ESm .OO - - - - - 3 35 42 23 15 12 2d 3 34 15 60 22 - - - -
NONMANUFACTURING ------ 309 39.5 169.50 165.00 15ft.00-179.00 - - 1 1 6 18 43 52 47 66 17 lb 4 24 - - 3 4 5 - -

RETAIL TRADE -------- 63 40.0 160.00 179.00 14c.5j-179.00 - - - 2 19 2 8 20 - - * - - - 3 <♦ 5 - -

KEYPUNCH OPERATORS. CLASS b ——————— 362 39.5 15A.50 152.00 13ft.50-170.30 3 19 15 57 46 38 S>4 14 18 9 1 1 39 5 2 12 _ _ - -
MANUFACTURING ---------- 1 A0 AO.O 152.50 1A6.01! 13' .00-161.60 - 2 4 - 10 34 20 33 7 15 1 6 3 3 2 - - - - - -
n o n m a n u f a c t u r i n g  ------ 2A2 39.0 156.00 152.50 126.50-187.JO - 1 15 15 47 12 18 61 7 3 8 b 36 2 - 12 - - - - -

MESStNGERS ----------------- 1A6 39.0 130.50 127.00 11c.00-145.50 b 26 27 21 16 22 6 7 3 2 _ 2 5 _ _ _ _
m a n u f a c t u r i n g  ---------- 63 AO.O 139.50 139.00 121 .00-153.UC 2 - - 13 10 9 12 3 6 3 2 - 2 1 - - - - - - -
n o n m a n u f a c t u r i n g  ----- 83 38.5 123.50 116.00 103.50-133.3J 2 5 26 14 11 7 10 3 1 - - - 4 - - - - - - -

SECRETARIES ---------------- 3.6A1 39.5 193.00 190.00 167.0s -219. JO _ _ 4 9 79 120 263 222 337 491 293 384 164 357 197 203 207 174 45 61 11
MANUFACTURING --------- 2.1A 1 40.0 205.00 20A.50 I7h,oo-232.UO - - - - b 24 73 66 182 253 162 22 i 126 227 174 184 163 151 j2 52 3
MONMANUFACTURING ----- 1.500 39.0 17b.00 172.30 ]5n.O:,-195.5,1 - - 4 9 73 96 19o 136 155 238 131 163 56 13. 23 19 24 23 13 9 8

PUBLIC UTILITIES ---- A2 AO.O 207.00 196.50 173.s -236.00 - - - - - - 2 - - 11 6 3 “ 3 1 8 3 2 2 1 -
RETAIL TRADF.-------- 17A AO.O 202.50 195.30 17m .o '—2 1 i .00 - * - - 3 6 10 9 23 14 27 " 52 - 4 a 6 b 7

SECRETARIES. CLASS A — 235 AO.O 223.00 227.50 20R.50-2Aj .00 - - - - _ - - - 5 12 20 21 12 41 8 33 40 23 10 8 2
227.50

NONMANUFACTURING ----- 87 39.5 21A.50 213.00 19*9.50-240.00 * " - - “ " 5 7 4 1 i 4 31 - - 9 1 1 4 - 1

SECRETARIES. CLASS B — 7A7 AO.O 207.50 207.00 16?.00-230.00 - - _ 4 24 6 39 101 60 100 50 83 86 89 28 11 2 3 41 2
MANUFACTURING --------- 508 40.0 215.00 217.30 19n.00-232.00 - - - - - - 1 1 23 58 45 57 37 45 7? 75 22 n *0 39 2
NONMANUFACTURING ----- 239 39.5 192.50 193.50 172.50-21 1.00 4 23 5 16 43 15 43 13 36 14 14 6 3 2

See footnotes at end of tables.
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Occupation and industry division

Weekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of—

Number Average
weekly

S 5 S $ $ $ S $  ! $ S 1> $ $ * * $ S %
80 90 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280

workeis hours1
(standard) Mean 2 M edian2 Middle range2 and

under and

90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280 over

$ $ $  $
1,450 40.0 200.50 198.00 17t .00-223.DO - - - - 22 21 57 71 113 197 116 155 92 202 78 44 134 135 6 7 -
1,027 40.0 209.50 210.00 181.00-241.50 - - - - 2 3 11 34 60 131 72 107 66 159 74 41 128 128 6 5 -

<.23 39.5 177.50 177.00 157.50-196.00 - - - - 20 18 46 37 53 66 44 48 26 43 4 3 6 7 - 2 -
56 40.0 185.50 184.00 17 .50-210.00 “ - - - - 3 “ 2 6 15 12 2 - 13 - - - 3 - -

949 39.5 170.50 167.50 14q .50-186.00 - _ 4 9 21 71 146 108 153 140 77 99 26 31 25 37 . - - -
458 40.0 176.50 169.00 15a .00-195.00 - - - 4 21 61 51 99 59 29 47 17 13 20 35 2 - - - -
491 39.0 165.00 162.00 149.50-181.00 4 9 17 50 85 57 54 81 48 52 9 18 5 2 - - *

220 39.5 156.50 146.50 13?.09-187.So . 2 7 11 22 43 35 23 9 8 16 10 12 6 16 - _ _ - - .
129 40.0 163.00 152.00 139.00-185.00 - 2 - 6 25 20 22 9 4 13 5 10 6 7 - - - -
91 39.0 147.0C 135.00 123.00-165.50 7 11 16 18 15 1 “ 4 3 5 2 - 9 - * *

51B 40.0 182.00 184.00 157.00-211.00 - - _ 6 18 29 30 57 56 49 66 54 22 76 11 25 9 10 - - -
337 40.0 188.50 188.00 164.00-211.00 - - - - - 8 12 40 38 31 46 51 6 75 11 - 9 10 - - -
181 39.5 170.00 166.00 14/-. 50— 19 j. 00 - - 6 18 21 18 17 18 18 20 3 16 1 25 - “

2S0 39.5 157.00 150.50 12s.00-179.00 - - 7 20 41 35 17 36 16 18 10 o 5 12 23 2 _ - - -
102 40.0 178.00 175.00 153.00-207.50 - - - 2 3 15 3 10 12 14 8 7 3 2 23 - - - - -
148 39.5 143.00 136.00 123.00-156.00 - - 7 18 38 20 14 26 4 4 2 1 2 10 - 2 “ - * *

408 40.0 138.50 132.50 l2(i. 00-155.50 - - 19 49 87 107 28 63 24 16 6 2 - - - 2 5 - - _
207 40.0 139.50 138.50 124.50-157.00 - - 12 12 47 51 12 34 23 11 3 £
201 39.5 137.50 132.00 12 1.00-146.50 “ 7 37 40 56 16 29 1 5 3 “ “ “ * * ? 5 * * “

104 38.0 121.00 121.00 10A .00-127• 00 _ 14 18 14 34 12 2 1 7 2
97 38.0 117.50 120.00 i o a ,o o - i24.so 14 18 14 34 12 2 1 * 2

179 39.0 137.50 134.50 12?.00-149.00 - 8 15 10 35 33 41 23 - 4 2 C 3 1 - 1 1 _ - -
50 40.0 143.50 137.50 l3n.00-150.50 - - - - 13 18 3 12 - - - i 3 - - - - - - -

129 38.5 135.00 131.00 12(1.00-14 7.50 - 8 15 10 22 15 38 11 - 4 2 i - 1 - 1 1 -

5 8 2 39.0 122.50 115.50 107.00-133.50 13 92 105 124 87 47 27 14 23 14 15 14 5 2 _ - - - - -
196 40.0 146.00 138.00 121.00-166.50 - - 9 33 35 23 23 10 18 13 11 14 5 2 - - - - - -
386 38.5 111.00 106.30 99.00-119.00 13 92 96 91 52 24 4 4 5 1 4

ALL WORKERS—
CONTINUED

SECRETARIES - CONTINUED

SECRETARIES. CLASS C -------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

RETAIL TRADE -------------------

SECRETARIES. CLASS D -------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

STENOGRAPHERS. GENERAL -------------
MANUFACTURING---- — ---- -— — —
NONMANUFACTURING -------------------------------

STENOGRAPHERS. SENIOR --------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

SWITCHBOARD OPERATORS --------------
MANUFACTURING---------------- - —
NONMANUFACTURING ----------------

SWITCHBOARD OPERATOR-RECEPTIONISTS
MANUFACTURING --------------------
NONMANUFACTURING -----------------

TRANSCRIBING-MACHINE OPERATORS,
GENERAL ------------------------------

nonmanufacturing ------------------------------

TYPISTS, CLASS A --------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

TYPISTS, CLASS B --------------------
MANUFACTURING--------------------
NONMANUFACTURING------- — ------

See footnotes at end of tables.
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Occupation and industry division

ALL WORKERS

CLERKS, ACCOUNTING, CLASS A
MANUFACTURING ------------
NONMANUFACTURING ---------

RETAIL TRADE -----------

CLERKS, ACCOUNTING, CLASS b
MANUFACTURING ------------
NONMANUFACTURING --------

RETAIL TRADE -----------

CLERKS, FILE, CLASS C ------
NONMANUFACTURING --------

CLERKS, ORDER ----------------

CLERKS, PAYROLL -------------

KEYPUNCH OPERATORS, CLASS A
MANUFACTURING ------------
NONMANUFACTURING --------

KEYPUNCH OPERATORS, CLASS b 
MANUFACTURING ------------
n o n m a n u f a c t u r i n g  --------

MESSENGERS -------------------

SECRETARIES ------------------
MANUFACTURING ------------
NONMANUFACTURING --------

RETAIL TRADE -----------

SECRETARIES, CLASS A -----
MANUFACTURING ------------

SECRETARIES, CLASS B -----
MANUFACTURING ------------
NONMANUFACTURING --------

SECRETARIES, CLASS C -----
MANUFACTURING ------------
NONMANUFACTURING --------

SECRETARIES, CLASS D -----
MANUFACTURING ------------
NONMANUFACTURING ---------

STENOGRAPHERS, GENERAL -----
MANUFACTURING ------------

STENOGRAPHERS, SENIOR ------
MANUFACTURING ------------

SWITCHBOARD OPERATORS ---—
MANUFACTURING ------------

TYPISTS, CLASS B ------------
MANUFACTURING ------------
NONMANUFACTURING --------

Weekly earnings 1 N u m ber o f  w orker s re c e iv ing  s tra ig h t -t im e  w eek ly  earn in gs o f— •
(standard)

amber Average $ i> $ $ I $ $ $ $ $ $ $ $ $ t  $ a % 1 --------
weekly 80 90 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280
hours1 

(standard Median * Middle ranged and
under and

9(* 100 110 120 130 140 150 160 170 180 19o 200 210 220 239 240 250 260 270 280 o v e r

$ $ $ $
293 4 0 . 0 2 0 7 . 0 0 1 9 6 .5 0 1 7 4 . 0 0 - 2 5 0 . SO - - - 3 2 5 6 19 27 25 30 33 10 24 6 7 18 42 21 5 10
152 4 0 . 0 1 9 9 .0 0 1 95 .0 0 1 7 8 . 0 0 - 2 1 0 . 0 0 - - - - - 1 5 7 10 17 22 29 6 21 4 5 17 8 - - -
141 4 0 . 0 2 1 5 . 5 0 2 4 4 . 0 0 1 6 7 . 0 0 - 2 6 0 . SO - - - 3 2 4 1 12 17 8 8 H 4 3 2 2 1 34 21 5 10
100 4 0 . 0 2 2 7 . 5 0 2 5 0 . SO 1 7 l . 0 0 - 2 6 4 . 0 0 - - - 2 2 4 8 9 3 3 - - - - - - 34 20 5 10

444 4 0 . 0 1 6 3 .5 0 1 5 9 .0 0 1 3 7 . 5 0 - 1 7 9 . 0 0 2 16 16 43 46 58 43 43 68 12 19 41 _ 13 6 18 - _

177 4 0 . 0 1 5 7 .5 0 1 59 .0 0 1 4 1 . 5 0 - 1 7 9 . 0 0 - - - - 14 25 27 26 23 59 1 2
267 4 0 . 0 1 6 7 .5 0 1 6 1 .0 0 1 3 ? . 0 0 - 2 0 1 . SO - 2 16 16 29 21 31 17 20 9 11 17 41 - - 13 6 18 - - -
129 4 0 . 0 1 6 7 .0 0 1 4 8 . 0 0 1 2 2 . 0 0 - 2 3 4 . 5 0 - 1 13 1 1 20 8 13 5 14 2 4 - 1 - - 13 6 18 - - -

107 3 9 . 0 1 1 4 .5 0 1 1 4 .0 0 8 7 . 5 0 - 1 2 2 . 5 0 31 6 8 16 32 5 1 1 _ 1 - _ _ 6 _ _ _ _ - _
94 3 9 . 0 1 1 2 .0 0 1 1 4 .0 0 8 - * . 5 0 - 1 2 2 . SO 31 6 7 14 28 2 - - - - - - 6 - - - - - - -

74 4 0 . 0 1 6 8 .5 0 1 61 .5 0 1 5 ) . 5 0 - 1 9 1 . 0 0 - - - 4 5 - 7 20 8 7 3 12 4 i - - - 3 - - -

68 oo

2 0 2 . 0 0 1 9 6 .5 0 1 6 9 . 0 0 - 2 4 8 . 0 0 - - - * - 4 6 4 5 6 5 5 3 6 2 4 1 6 11 - -

352 3 9 . 5 1 92 .5 0 1 8 0 . SO 1 6 ? . 0 0 - 2 3 2 . SO - - 1 1 3 9 26 36 46 45 19 22 3 34 13 60 25 4 5 _ -
209 4 0 . 0 2 0 7 . 5 0 2 1 5 . 0 0 I 7 ' i .  0 0 - 2 3 5 .  SO - - - - - - 9 15 18 12 3 20 3 34 13 60 22 - - - -
143 3 9 . 0 1 7 0 .5 0 1 6 7 .0 0 1 5 3 . 0 0 - 1 7 9 . 0 0 - - 1 1 3 9 17 21 28 33 16 2 - " - - 3 4 5 - -

201 4 0 . 0 1 67 .5 0 1 6 1 .5 0 13 b . 0 0 - 2 0 c . 5 0 - 1 3 10 25 22 9 27 12 16 9 11 37 5 2 12 _ _ -
83 4 0 . 0 1 6 2 .0 0 1 5 7 . SO 1 4 F . 0 0 - 1 7 b . 0 0 - - - - 3 14 7 24 7 15 1 to 1 3 2 - - - - - -

118 4 0 . 0 1 7 1 .0 0 1 8 8 .0 0 1 2 ^ , 0 0 - 2 0 2 . 5 0 * 1 3 10 22 8 2 3 5 1 8 5 36 2 - 12 - - - -

77 3 9 . 5 1 4 2 .0 0 1 3 8 .0 0 1 2 l . 0 0 - 1 5 7 . 0 0 - 5 6 7 13 11 12 4 7 3 2 - 2 5 - - - - - - -

. 9 3 3 4 0 . 0 2 0 9 . 0 0 2 1 1 . SO 1 7 c . 0 0 - 2 3 7 . 0 0 _ - - 3 23 70 77 152 170 125 174 110 241 155 176 192 156 44 55 10

.4 8 0 4 0 . 0 2 1 5 . 5 0 2 1 7 . 5 0 1 9 ? . 5 0 - 2 4 3 . 0 0 - - - - - 15 29 34 81 99 84 124 98 199 149 159 179 146 32 49 3
4 53 3 9 . 5 1 8 7 .5 0 1 7 9 .0 0 161 . 0 0 - 2 0 8 . 0 0 - - - - 3 8 41 43 71 71 41 50 12 42 6 17 13 10 12 6 7

98 4 0 . 0 2 0 9 . 5 0 2 1 0 . 0 0 1 7 Q . 0 O - 2 5 1 . 00 - - - - - - 6 10 9 11 3 2 - 27 - - 4 8 6 5 7

93 4 0 . 0 2 3 9 . 5 0 2 4 2 . 0 0 2 3 5 . 0 0 - 2 5 3 . 0 0 2 2 5 4 2 5 19 28 7 10 8 1
86 4 0 . 0 2 3 9 . 0 0 2 4 2 . 0 0 2 3 5 . 0 0 - 2 4 9 . SO 2 2 4 4 1 5 19 27 7 6 8 1

365 4 0 . 0 2 2 7 . 5 0 2 3 0 . 0 0 2 l f . 0 0 - 2 4 3 . 0 0 - - - - - 1 1 3 16 18 21 28 38 56 81 28 11 22 39 2
313 4 0 . 0 2 2 9 . 5 0 2 3 0 . 0 0 2 1 3 . 0 0 - 2 4 6 . 0 0 - - - - - - 1 1 2 13 12 16 24 28 53 69 22 11 20 39 2

52 3 9 . 5 2 1 5 . 5 0 2 1 4 . 5 0 19 c , 5 0 - 2 3 1 . 50 - - - - - - “ “ 1 3 6 to 4 10 3 12 6 - 2 - -

949 4 0 . 0 2 1 4 . 0 0 2 1 4 . 0 0 1 9 i . 5 0 - 2 4 6 . 0 0 - - - - 1 5 13 11 54 73 6 8 91 70 178 73 39 131 133 6 3 _
804 4 0 . 0 2 1 8 . 5 0 2 1 7 . 5 0 1 9 0 . 5 0 - 2 4 9 . 0 0 - - - - - 3 7 3 28 49 53 69 02 159 71 36 128 12- 6 2 -
145 3 9 . 5 1 8 7 . 0 0 1 8 2 . 0 0 1 6 5 . 5 0 - 2 0 7 . 0 0 - - - - 1 2 6 8 26 24 15 22 8 19 2 3 3 5 1 -

432 4 0 . 0 1 8 0 . 0 0 1 7 5 . 0 0 1 5 « . 5 0 - 1 9 5 . 0 0 - _ - _ 2 18 40 54 76 64 31 56 8 23 21 37 2 _ - _
277 4 0 . 0 1 8 4 .0 0 1 7 6 .5 0 1 6 1 . 0 0 - 2 0 6 . 0 0 - - - - - 12 21 30 51 35 17 35 8 11 20 35 2 - - - -
155 3 9 . 5 1 7 2 .0 0 1 7 2 . 0 0 1 5 7 . 5 0 - 1 8 7 . 5 0 - - “ - 2 6 19 24 25 29 14 21 - 12 1 2 - - - -

153 4 0 . 0 1 6 6 . 5 0 1 5 4 .0 0 1 4 , 1 .0 0 - 1 9 1 . 0 0 i 1 7 29 2 2 2 3 9 8 9 10 12 6 16 - _ _ . •
120 4 0 . 0 1 6 2 .5 0 1 5 1 . 5 0 1 3 9 . 0 0 - 1 8 8 . 0 0 - - 6 25 20 2 2 9 4 6 5 10 6 7 - * * -

344 4 0 . 0 1 8 1 .5 0 1 7 9 . 5 0 1 5 6 . 5 0 - 2 1 1 . 0 0 _ 3 15 2 2 18 35 41 41 19 45 6 72 11 - 6 10 - - _

260 4 0 . 0 1 9 2 . 5 0 1 9 0 . 0 0 1 7 c . 0 0 - 2 1 5 . 0 0 - - - - - 4 6 22 30 31 18 44 6 72 11 - 6 10 - -

114 4 0 . 0 1 7 4 . 0 0 1 7 2 . 5 0 1 4 4 . 5 0 - 2 1 0 . 0 0 - _ i 2 12 9 9 12 10 15 8 2 5 4 23 2
6 6 4 0 . 0 1 8 9 .5 0 1 8 6 . 0 0 1 6 4 . 0 0 - 2 2 2 . 0 0 - “ - - 5 3 6 6 11 6 1 3 2 23 - - - - - -

251 3 9 . 5 1 3 9 . 0 0 1 3 0 .0 0 l 2 i . 0 0 - 1 5 5 . 0 0 9 1 7 38 69 37 23 10 17 14 5 14 5 2
148 4 0 . 0 1 5 2 .0 0 1 4 5 .0 0 12b . 5 0 - 1 7 1 .  00 - - - 10 31 23 19 10 16 13 5 14 5 2 - - _
103 3 9 . 0 1 2 0 .0 0 1 2 1 .0 0 1 1 3 . 5 0 - 1 2 7 . 5 0 9 1 7 28 38 14 4

‘
1 1

-

See footnotes at end of tables.
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Occupation and industry division

ALL WORKERS

COMPUTER OPERATORS, CLASS A --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

COMPUTER OPERATORS, CLASS b --------
MANUFACTURING ----- ---- ----------
NONMANUFACTURING---- ---- -— ----

COMPUTER OPERATORS, CLASS C --------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS A -------------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS B -------------------

NONMANUFACTURING — ---------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A -------------------

MANUFACTURING ---------------------
NONMANUFACTURING -----------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B -------------------

MANUFACTURING ---------------------

DRAFTERS, CLASS A --------------------
MANUFACTURING ---------------------

ORAFTERS, CLASS B --------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

DRAFTERS, CLASS C --------------------
MANUFACTURING ---------------------

ELECTRONICS TECHNICIANS -------------
MANUFACTURING ---------------------

ELECTRONICS TECHNICIANS, CLASS A- 
MANUFACTURING ---------------------

ELECTRONICS TECHNICIANS, CLASS B- 
MANUFACTURING ---------------------

ELECTRONICS TECHNICIANS, CLASS C- 
MANUFACTURING ---------------------

Weekly
(stanc

amings 1 
aid) Numbe r of worker s rece iving straight-time we ekly earnings of—

Numtw Average 5 S $ $ $ i $ $ % S $ S s $ J S % S $ T —
of weekly 140 150 160 170 180 190 210 230 250 270 290 31 0 330 350 37o 390 410 430 450 470

wort.cn hours1
(standard] Mean * Median * Middle range* Under and

140 under and

150 160 170 180 190 210 230 250 270 290 310 330 350 370 39n 410 430 450 470

$ $ $ $
175 39.5 228. 00 221 on 20o.00-257.00 - - - 4 6 13 28 49 21 34 16 1 3 - - - - - - -
119 40.0 236. 00 230 00 213.00-267.00 - - - - 4 5 11 37 15 31 14 1 1 - - - - - - -
56 38.5 211. 00 200 00 19).50-225.50 - - - 4 2 8 17 12 6 3 2 2 - - - “ - * “ -

275 40.0 217. 00 212 50 195.50-242.00 _ 5 12 5 13 25 28 86 67 22 2 CL 8 _ - _ - . _
138 40.0 215. 00 229 50 18(1.00-249.50 - 5 12 4 9 12 10 17 53 16
137 39.5 219. 50 212 50 206.00-218.50 - - i 4 13 18 69 14 6 2 2 8 - - - - - “ ~ -

56 40.0 172. 00 167 00 16(1.00-175.50 1 10 14 3 14 4 4 4 2

191 39.5 338. 50 335 00 306.00-375.50 - - - - - - - 6 6 5 11 25 34 29 21 18 23 9 3 1 -

168 39.5 288. 50 293 50 27?.00-310.00 _ _ _ 1 4 2 17 16 33 53 32 9 1 _ _
72 38.5 288. 50 299 00 27?.50-311.00 “ * “ “ 1 4 2 3 6 13 22 16 4 1 “ * * “ “

164 39.5 371. 00 368 00 337.00-389.50 1 4 9 42 36 31 15 10 5 6 5
104 40.0 378, 00 373 00 34,:.00-408.00 1 4 6 19 19 21 9 9 5 6 5
60 38.5 358. 00 364 00 334.00-370.50 “ “ “ ” 3 23 17 10 6 1 “ *

157 40.0 332 00 331 00 31n.00-355.00 7 16 16 36 32 22 14 12 1 1 _ _
134 40.0 335 00 335 .00 31].00-360.00 6 11 11 30 30 19 13 12 1 1 - -

261 40.0 246 00 243 .00 22‘>.00-26d.u0 - - - - 1 - 4() 47 60 50 36 22 3 2 _ _ _ _ _
223 40.0 240 00 240 .00 22(1.50-260.00 “ “ 1 38 44 59 50 20 » 3 - - - - - - - -

288 40.0 213 00 204 .oo 18r.00-23d.00 - - 2 23 47 22 65 41 36 13 24 15
186 40.0 19A 50 191 .00 175.50-20 f.=0 - - 2 23 46 22 50 21 20 - c - - - - - - - - -
102 40.0 247 00 240 >00 214.00-273.50 * - - “ 1 - 15 20 16 13 24 13 - - - - - - - -

175 40.0 16A 00 158 .50 144.00-174.00 9 57 22 20 25 24 6 3 3 6
143 40.0 161 50 152 .00 143.08-174.00 9 57 18 12 19 16 2 2 2 6

1,804 40.0 233 00 230 .00 19].50-286.00 18 36 94 70 114 58 299 206 140 246 228 269 8 12 6 _
1,398 40.0 217 50 210 .09 18-1.00-261 .00 18 36 94 70 114 55 291 193 132 149 224 11 2 3 6 - - - - -

687 40.0 269 00 286 .00 234.00-295.00 - - - . _ 2 59 59 91 77 222 1 54 8 9 6 - _ -
488 40.0 258 50 268 .00 230.00-286.00 “ “ “ * - 2 54 46 tt4 68 218 8 2 - 6 - - - - - -

777 40.0 220 00 20 9 .00 19(1.50-261.00 _ _ _ 38 82 47 229 132 42 83 6 115 _ 3 _ _ _
657 40.0 208 00 204 .50 I9o.00-225.00 - - - 38 82 44 226 132 42 81 6 3 - 3 - - - - -

254 40.0 168 50 158 .00 150.00-170.00 18 36 94 32 32 9 11 15 7
253 40.0 164 00 158 .00 I5r.00-170.00 18 36 94 32 32 9 11 15 6

See footnotes at end of tables.
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Weekly earnings1 
(standard)

Number of workers receiving straight-time wee kly earnings of--

Occupation and industry division
Number
of weekly

(standard) Mean * Median * Middle ranged

$
130

and
under

5
1A0

s
150

I
160

*
170

$
180

S
190

$
210

t
230

i
250

%
27o

s
290

$
310

s
330

$
350

s
370

*
390

%
M 0

$
4J0

5
450

5
470

and

1A0 150 160 170 180 190 210 230 250 270 290 310 33o 350 370 390 A10 A30 450 A70 over

ALL WORKERS

i n
92

21A 
116
98

AO • 0 
AO .0

AO .0 
AO.O 
39.5

39.-1

$
2A3.00
2A3.00

220.00
223.00
216.50

2A7,00 
250.00

212.50 
23A.00
212.50

$ $
210.00- 267.00
218.00- 267.00

20«.50-2A7.5o 
l98.5t; — 2A9.50 
212.50-213.00

5 12
11

25
10
15

16
12

71
1A
57

21
15

62
53

3A
31

22
16

16
1A

1

8 -

COMPUTER PROGRAMMERS*
10 1V'l_ ' ^ * *

COMPUTER SYSTEMS ANALYSTS.
381.00 35a .0 0-A0 7.oO 13

10
21
13

27
21

11 10-I-*-1?30j.50 J78.00 1
COMPUTER SYSTEMS ANALYSTS.

33A.00 335.00 16 26 32 22 1A 12 i1AA 30m • jO 3 0 o (j 1 “

150 
1AA

60
59

AO.O
AO.O

AO.O
AO.O

2A3.50
2AA.50

203.00
203.00

2A3.00
2AA.50

205.00
205.00

2 2 a . 00-262.00 
2 2 a . 50-262.00

18^.00-219.00 
18n.00-219.50

1
1

23
21

15
1A

25
22

13
13

A1
A0

8
8

39
39

10
10

2 d

5A

blA
728

378
378

15A.00

261.00
2A8.00

286.00
286.00

lAu.§0-177.00

207.50-285.50 
20a.50-286.00

237.00- 286.oO
237.00- 286.00

13

8

15

1A
1A

1

21
21

2

AO.O
AO.O

AO.O
AO.O

2A2.00
239.00

26A.0C
26A.00

12
12

26
26

1A9
1A9

a 8
A8

70
70

2 A 
2A

61
61

30
30

213
127

A6
A6

22A
22A

218
218

g

ELECTRONICS TECHNICIANS. CLASS A- 2

ELECTRONICS TECHNICIANS. CLASS d- 273
273

77

AO.O 221.00
221.00

182.50

21A.00
21A.00

171.00

19a .50-261.00 
19a ,50-261.00

ISR.50-21«. 00

- - - 10
10

2

1A
1A

12

16
16

3

90
90

11

31
31

15
15

25
25

6

81
81

6

ELECTRONICS TECHNICIANS. CLASS c- AO.O 6 8 1A

See foo tn o te s  at end of ta b le s .
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Average
(mean2 )

Average
(mean2 )

Number
of

Average
(m ean2 )

Sex, occupation, and industry division
Number

of Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

S e x , occupation, and industry division
Number

o f
w oikes

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

S e x , occupation, and industry division Weekly 
hours * 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS - MEN

118
$

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

$
230.50
240.50 
212.00

-.0.0 •-07.00
149
97
52

39.5 
40.0
38.5

6 6 39.0 136.50
OFFICE OCCUPATIONS - WOMEN 7 0 0

1*142
6 6 6

40.0 
39.5 
40. C

171.50
169.50

SECRETARIES* CLASS A
m a n u f a c t u r i n g  ------------------------------------------------- 148

87
40.0
39.5

227.50
214.50 COMPUTER OP^cRATORS* CLASS d •

112 40.0 218.00
746
508
238

215.00
192.00

COMPUTER PROGRAMMERS,
324 40.0

40.0
40.0 
39.5
40.0

30. ̂

177.00

143.50

39.5 172 39.5 341.00b U b X I S t J b *  L L A D 3  *» ——— — ——— -----

COMPUTER PROGRAMMERS*CLERKS* ACCOUNTING* CLASS d
l!o27

419
56

40.0 
39.5
40.0

209.50 
177.00
185.50

-
289.50
269.50
289.50

584
278

141.50
145.50

13c . 00

73
69

7 0 n 
38.5

COMPUTER SYSTEMS ANALYSTS,c l e r k s * f i l e * c l a s s  a
458
491

40.0
39.0

176.50
165.00

. . . 371.5C
378.50
358.50

39.0
39.0

134.5Ci 
135.50

99
55

CLERKS* FILE* CLASS B
148

^  nr. *10
3G 5 1 r,6.501 

105. OOj
V )  *c COMPUTER SYSTEMS ANALYSTS,CLERK5 * FILE* CLASS C

202 38.5 81 39.0 142.00 142
122

40.0
40.0

333.50
336.00

DU 3 i l ’ L 3 3 *  ULHOO D ”

'  o n 't 9 0
198
85

40.0
40.0

152.50
161.50

337
l o l

40.0 
39.S

168.50
170.00

^46 246.50
240.00

UKAr 1CKD * U L A 3 J  «  — — — — — — — — — —
210 /  n n0*0

226
143
83

'i0 0 169.5C 
164. OOl 
1 79.00|

245
102
143

39.5 
40.0
39.5

156.50 
176.00
141.50

271
170

214.50
195.50
247.50

40.0 40.0

39.5
40.0
39.5
40.0

SWITCHBOARD OPERATCR-SECEPTIONISTS- 149
117

888
279
309
63

181.50
195.00
169.50
180.00

908
207
201

40.0
40.0

136.50
139.50
137.50

165.50
163.00J'?*9

235.50
219.50TPANSCRIBING-MACHIN2 OPERATORS,

1 703

no ■t. 1 . - 4  .-4 3ft 0
/ A  f\ e l e c t r o n i c s  t e c h n i c i a n s , c l a s s 271.0C

^ t o • j O
1 40.

78 39.5 125.0C- ___^  r- T „  , 174 137.50
ELECTRONICS TECHNICIANS, CLASS 40.0 222.00

209.003,63b 39.5 193.00
205.00
176.00
203.00

124 38.0 135.00 019 40.0

39*3 . «  • r - r  ̂ 565
196

39 0 123.0C 
146.00

ELECTRONICS TECHNICIANS, CLASS «
^37 40.0 40.0 1 4.00

N O T E : E a rn in gs data in ta ble  A -3  re la te  on ly  to  w o rk e rs  w h ose  se x  id en tifica tion  w as p rov id ed  by th e  esta blish m en t,
to  a ll w o rk e r s  in an occu p a tio n . (S ee appendix A fo r  p u b lica tion  c r ite r ia .)

E arn ings data in* ta b le s  A - l  and A - 2 ,  on the o th e r  hand, re la te

See foo tn otes  at end o f  ta b le s .
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Table A -3a . Average w eekly earnings of office, professional, and technical workers, by s e x -
large establishm ents in Anaheim —Santa Ana—Garden Grove, C a lif., October 1975

Average
(mean2 )

Average
(mean2 )

Average
(mean2 )

Sex, occupation, and industry division
Number

of
workers

Weekly 
hour* 1 

(standard)

Weekly ̂ 

(standard)

Sex, occupation, and industry division
Number

of
workers

Weekly 
hours 1 

standard)

Weekly

(standard)

Sex, occupation, and industry division
Number

of Weekly

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS - WOMEN

285
147
138
100

$
OFFICE OCCUPATIONS - 

WOMEN— CONTINUED
PROFESSIONAL a n d  TECHNICAL 

OCCUPATIONS - MEN

Ml 198.50
216.50
227.50

SOCKETARIES - CONTINUED
$ ̂

' 0 0
40.0 364 40.0

$
227.50
229.50 
215.00

40.0 t4L.j 0
..  ̂ % «ne,/.r.

99 r-
/A A 1 ? A A

yUu ll.f. j j 1 vL " D J D 3 •

NONMANUFACTURING: *0 1JdeOG
945 2l4.0o

/ a a 1 a.7 nn / A A1 *“ 1 3 .00
1M1 99 ^ fi?*-? 81 7 a # A

103 .c J • 1 ->o 40.0 300. ,0
* 19 A r- r-r^^r- ~ r- r- ^ 180 ' . ... w ̂ -V -

* J #0 1 1 J. _s0
d l l 184.00

, 99r
74 !?• r 0.0 6.00

• 0 lO8._»0 3 #b
' 0 c 2' ' 0<

65 / n A A/* 165.00
ICt.j0

40.0 245.000.0 dOOeOO 7 a * A
351
208
143

39.5
40.0
39.0

192.50
207.50 
170.-.0

40.0 ^.rTr,, , OA/
344 , „ „ bi ^A* A Oa 7 AA40.0 t-04.00

/ A A 17' 7nr
83

1.928

162.00
: •. , f 0 J d 0*50

' 0 0
ELECTRONICS TECHNICIANS. CLASS A- 376 40.0 264.00

40.0 264.00

1 ? 408 TO* f _
40.0 222.00

98
3 .0 UrTTTT'A X L 1 »\ W U C-

239.50 ELECTRONICS TECHNICIANS. CLASS C- 40.0 182.501 AK ♦ LLAo j A
86

See footnotes at end of tables.

Earnings data in table A-3a relate only to workers whose sex 
identification was provided by the establishment. Earnings data in 
tables A-la and A-2a, on the other hand, relate to all workers in an 
occupation. (See appendix A  for publication criteria.)
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Hourly earnings N u mb er of workers receiving straight-time hourly earnings of—

Occupation and industry division

ALL WORKERS

CARPENTERS. MAINTENANCE -------------
MANUFACTURING --------— ----------

ELECTRICIANS. MAINTENANCE ----------
MANUFACTURING ---------------------
n o n m a n u f a c t u r i n g  -----------------

ENGINEERS. STATIONARY ---------------

HELPERS. MAINTENANCE TRADES --------
MANUFACTURING ---------------------

MACHINE-TOOL OPERATORS, TOOLROOM —

MACHINISTS. MAINTENANCE -------------
MA NU FA CT UR IN G--------------- -----

MECHANICS. AUTOMOTIVE
(MAINTENANCE) -----------------------
MANUFACTURING--------— ---- -----
NONMANUFACTURING — ---------------

PUBLIC UTILITIES ---------------

MECHANICS. MAINTENANCE --------------
MANUFACTURING ---------------------

PAINTERS. MAINTENANCE ---------------
NONMANUFACTURING -----------------

TOOL ANO DIE MAKERS -----------------
m a n u f a c t u r i n g  -------------- -------

Number $ 5 & 5 S % % S---------- * I »  ! S -----------! S $ 1 ---------- * « ------------1 ! 1 --------
4 . 2 0 4 . 3 0 4 . 4 0 4 . 5 0 4 . 6 0 4 . 7 0 4 . 8 0 4 . 9 0 5 . 0 0 5 . 1 0 5 . 2 0 . 4 0 5 . 6 0 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 A . 8 0 • no . 2 0 7 . 4 0

Mean 2 M edian2 Middle range 2 Under ,$ and
4 . 2 0  u n d e r

and

4 . 3 0 4 . 4 0 4 . 5 0 4 . 6 0 4 . 7 0 4 . 8 0 4 . 9 0 5 . 0 0 5 . 1 0 5 . 2 0 5 . 4 0 • 6C 5 ,8 'V • Ofl 6 . 2 0 6 . 4 0 6 . 6 0 6 . 8 0 7 , 0 0 . 8 0 . 4 0 over

$ $ $  $
1 0 2 6 . 3 3 6 . 4 0 5 . 7 5 -  6 . 9 i 2 3 4 8 1 5 1 1 5 3 1 2 4 2 5 - 3 7

6 9 6 . 4 1 6 . 4 6 6 . 0 0 “  6 . 9 ? 2 3 2 b 1 1 5 - 6 4 2 5 “ - 3

2 1 5 6 . 7 7 6 . 6 1 5 . 9 1 -  7 . 4 » - - _ 2 - - - - 7 2 5 2 3 5 5 11 8 2 0 2 1 1 1 3 4 * 6 1
1 5 9 6 . 8 1 6 . 6 0 6 . 1 0 -  7 . 4 ? - - - 2 - - - - 7 2 2 1 2 o 4 10 8 1 6 1 1 1 1 3 4

5 6 6 . 6 3 6 . 6 8 5 . 7 3 -  7 . 6 ' 3 ] 1 = i 1 - 4 1 0 - “ - 2 1

6 7 6 . 5 8 6 . 8 4 5 . 7 4 -  7 . 5 ? 1 5 1 - 9 - 6 - - - 3 4 1 * * 2 8

9 0 5 . 1 9 5 . 6 3 5 . 5 6 -  6 . 0 7 * * * 2 1 _ 1 - - - - - . 1 3 1 1 2 2 4 - _
70 5 . 5 9 5 . 8 6 5 . 6 3 -  6 . 0 7 8 1 - - * 1 2 4 1 2 2 4 - - - - - -

6 4 6 . 7 2 6 . 7 0 6 « 5 4 — 6 . 7 * 4 1 2 - 3 3 - 3 1 2 -

1 5 3 6 . 0 1 5 . 1 9 5 . 1 9 -  6 . 3 a 4 _ 2 2 - 1 - _ 7 1 1 0 1 2 2 ft 1 5 _ 1 9 ♦ 2 5
1 4 4 5 . 9 9 5 . 1 9 5 . 1 9 -  6 . 3 a 4 ** 2 2 ” “ * ” 70 8 1 1 2 8 1 5 - - 1 “ 9 2 1

2 8 7 6 . 4 5 6 . 3 9 5 . 6 3 -  7 . 1 a _ 3 1 _ 1 4 2 3 2 9 2 3 1 3 1 8 2 1 1 6 6 . 6 7 t t 5 3
1 0 7 6 . 7 3 6 . 5 8 6 . 1 6 -  7 . 6 y 2 3 - - 1 0 1 6 7 6 - 8 - 3 7
1 8 0 6 . 2 9 6 . 0 8 5 . 5 0 -  7 . 1 a - - - 3 - 1 - - 1 4 - 2 3 6 2 3 1 3 8 5 9 - - 5 9 - 1 6

8 5 5 . 8 5 5 . 5 0 5 . 2 2 -  6 . 3 6 1 4 - 2 3 6 6 1 3 * 5 - - - 8 - 10

6 5 7 6 . 0 9 6 . 1 6 5 . 3 4 -  6 . 7 a _ 1 0 2 2 5 9 2 1 2 3 5 3 8 l l u 9 5 4 5 2 1 7 1 4 0 1 6 1 4 4 6 3
6 3 5 6 . 0 8 6 . 1 6 5 . 3 4 -  6 . 7 a - * - 1 0 2 2 5 9 2 1 2 3 5 3 8 1 1 0 9 5 0 5 0 7 1 4 0 1 4 1 4 * 6 3

1 2 8 4 . 8 4 4 . 2 5 3 . 7 4 -  5 . 7 s ♦ 5 5  1 2 _ 2 _ 3 1 - 4 - _ 2 3 3 6 2 3 9 3 - - 2
1 0 0 4 . 4 9 3 . 7 5 3 . 7 4 -  5 . 7 5 5 5  1 2 - - 2 - 1 - 1 2 “ 1 9 - 2 - - i 3 * - 2

3 1 2 6 . 4 2 6 . 3 3 5 . 8 5 -  7 . On 5 6 5 9 3 1 3 4 4 2 2 0 4 28 2 8 5 5
3 1 2 6 . 4 2 6 . 3 3 5 . 8 5 -  7 . On 5 6 5 9 3 1 3 4 4 2 2 0 4 2 8 2 8 5 5

* Workers were distributed as follows:
** Workers were distributed as follows:
*** Workers were distributed as follows:
to $4.

t Workers were distributed as follows:
t t Workers were distributed as follows:
♦ Workers were distributed as follows:

28 at $7.40 to $7.60; 21 at $7.60 to $7.80; 3 at $9.20 to $9.40; 6 at $9.40 to $9.60; and 3 at $9.60 to 
15 at $7.40 to $7.60; and 13 at $7.80 to $8.
4 at $2.20 to $2.30; 1 at $2.70 to $2.80; 4 at $3 to $3.10; 3 at $3.20 to $3.30; 2 at $3.30 to $3.40;

4 at $7.60 to $7.80; and 21 at $8.60 to $8.80.
10 at $7.40 to $7.60; 14 at $7.60 to $7.80; 26 at $7.80 to $8; and 3 at $ 8 to $8.20.
2 at $3.40 to $3.50; and 53 at $3.70 to $3.80.

$9.80.

3 at $3.70 to $3.80; 2 at $3.80 to $3.90; and 2 at
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Table A -4a . Hourly earnings of m aintenance and powerplant w orkers—large establishments
in A naheim —Santa A na—Garden Grove, C alif., October 1975

Hourly earnings3 N u m ber o f w o rk e r s re ce iv in g  s tra ig h t -t im e  h ou rly  ea rn in gs of----

Number
oi

I 1 ------- S 3> t s S s % \ * s S S * i i $ i '4, 4 i 1

O ccupation  and in dustry  d iv is io n 4.50 4.7o 4.80 4.90 5.00 5.10 5.20 5.30 .40 5.50 5.60 5.70 5 80 5.90 6 . 0 0 6.2o 6.40 6 . 6 0 7 . 0 0 7.20 7.40
workers Mean 2 Median2 Middle range 2 and

under and

4.60 **.7o 4.60 4.90 5.00 5.10 5.20 5.30 5.40 5.50 5.60 5.70 5.80 5 9 0 6 .  JO 6 . 2 0 6.40 6 . 6 0 6 . 8 0 7.90 7.20 7 . 4 0 over.

ALL 'WORKERS

75
$ ^ $ $ _  $

2 26*^0 6*6C 2

i 11 17
7 *^ 2 JrT l 6 .  6 • Z6 O . J 5  7 . 2 1

MECHANICS. AUTOMOTIVE
1 67 10

C* 09 I* ?z 7*07 7*lr 1

14
6*1^ 2 9 3 2 j } 14

1 i

125 6 . 1 0 -  7 . 0 3 2 d 1 9
6 * ^ 0 6 * ^ 7 j

10 2 3 19 11125 2 8 19

* Workers were distributed as follows: 28 at $7.40 to $7.60; and 21 at $7.60 to $7.80.
** Workers were at $7.40 to $7.60.

See footnotes at end of tables.
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O ccupation  and in dustry  d iv is io n

Hourly ea ■nings3 Number of workers receiving straight-time hourly earnings of

Number $ * $ 4 % $ $ $ * s i $ $ $ $ S s S 6 * i 3> $
2.00 2.20 2. A0 2.60 2.80 3.00 3.20 3 .40 3.60 3.80 A.OO 4 20 A.40 A 60 A.80 5.00 5 .20 5. 40 5.60 5.80 6.20 6.60 7.00

workers Mean 2 Median2 Middle range 2 and
under and

2.20 2.^+0 2.60 2.80 3 .00 3.20 3.A0 3 60 3.80 A.OO A.20 A 40 A.60 A 80 5.00 5.20 5 • 80 5. 6£f 5 .8 0 6.20 6.60 7,00 over

$ $ $ $
151,581 2.85 2. A0 2.25- 3.OC 17a 5<+6 353 72 46 90 A6 22 9 25 2 16 5 9 17 2 n 2 119 - -

1*5 5.15 5.82 A. 55- 5.8* - - 6 - - - 15 4 9 10 4 - 12 1 6 1 2 4 2 119 - - -
1,386 2.53 2.35 2.25- 2.5,, 17A 546 347 72 A6 90 31 18 * 15 n 2 A 4 3 16 7 ” “ * “

195 5.15 5.82 A.55- 5.8i - - 6 - - - 15 A 9 10 4 - 12 i 6 1 2 4 2 119 - - -

2,926 3.03 2.65 2.20- 3.88 A93 720 217 110 99 126 197 72 117 395 55 75 15 91 15 31 28 7 63 - - - -
634 3.99 3.89 3.25- 4.0* • - 8 38 8 69 59 24 73 92 52 22 15 64 12 23 12 - 63 - - - -

2*292 2.76 2.32 2.20- 3.3a A93 720 209 72 91 57 138 48 AA 303 3 53 - 27 3 8 16 7 - - - - -
A67 3.55 3.92 3.25- 3.9? 32 13 17 17 22 9 33 24 24 243 3 3 - 27

390 A.38 A.09 A.09- 5.3) 5 5 5 2 6 9 17 34 11 130 25 - 6 24 3 60 6 A? - - -

220 4« 61 A.96 3.75- 5.3l 5 5 5 2 3 2 15 30 a 8 4 * 24 60 3 A? - “ “

568 5.80 6.3A 5.05- 6.7a - - 3 3 3 3 9 1A 20 13 4 9 7 17 40 80 _ _ 1C8 235 _

133 A.2A A.29 3.66- 5.0= 3 3 3 3 5 6 20 13 4 9 7 17 - 40 - - -

244 3.02 2.75 2.35- 3.8a 36 75 b 12 15 2 10 12 10 42 a - - _ 5 _ 2 4 2 _ - -
239 2.98 2.75 2.35- 3.84 36 75 6 12 15 2 10 12 10 42 n * - - - 2 A 2 - - - -

183 A.85 A.5o 3.89- 5.5= - - - - - - 1A 12 9 24 21 2 16 5 8 22 6 11 - 28 5
119 A.32 A.10 3.d9- A.6a - - - - - 1A - 9 24 21 2 16 5 - 8 12 2 - 6 - - -
6A 5.82 6.82 5.23- 6.8? - “ - - - 12 “ “ * “ - - 10 A - 5 * 28 5

89 A.59 A.38 3.98- A.8P - - _ - - - 4 _ 4 17 6 16 1 1 21 _ 5 7 2 5 - -
75 A.38 A.29 3.9A— A.8m - “ - “ 4 A 17 6 16 1 1 21 - - 3 - 2 “ -

37a A.35 A . 17 3.70- 5.06 - - - 10 21 13 29 61 12 AA 16 A 49 9 48 9 7 34 6 2 - -
2A0 A.09 A.07 3.63- A.65 - - - - 10 1A 9 25 45 12 37 16 29 - 33 9 1 - - - - -
13A A.82 A.90 A.00- 5.7? * “ “ 7 4 A 16 “ 7 ” A 2u 9 15 “ 6 34 6 2 *

2,717 6.12 6.3A 5.23- 7.2^ - 4 20 7 19 20 35 - 390 82 27 15 20 14 169 57 100 124 3*8 51*1215
953 6.25 7.02 A.75- 7.7v - - - 4 8 7 - 6 24 - 71 77 27 15 20 8 11A - 20 7 16 45 484

1,76A 6.05 6.3A 5.38- 7.1a - - - - 12 - 19 14 11 319 5 - - 6 55 57 80 117 332 6 731
589 5.32 A.00 A.OO- 7.1a 312 - - - - - 36 - 60 - 181
666 6.68 7.03 7.03- 7.2J ~ 12 ~ ” 14 11

"
7

' ~ “ 6 * 57 41 538

152 A.A5 A.66 3.68- 5.23 _ _ A 12 3 4 15 3 - 21 7 7 5 8 58 3 2 _ .
66 A.27 A.07 A.07- A.87 * * 4 3 3 3 21 7 7 “ 5 8 3 " * 2 “ * “

712 6.06 6.3A 5.28- 7.16 - _ 8 A 2 _ - 37 61 17 _ 8 2 94 41 42 140 256
275 5.2A 5.28 A.27- 5.28 - - - - 8 A - - “ - 31 56 17 - 8 - 94 - - - - - 57
A37 6.57 6.3A 6.3A- 7.16 * “ * “ 2 ** 6 5 * 2 * “ 41 42 1 AO “ 199

1,090 6.80 7.03 6.57- 7.23 _ 15 _ - A 13 1 7 _ 17 37 36 196 42 722
283 6.95 7.39 6.88- 7.39 3 13 1 - 7 - 17 - - - A 36 202
807 6.75 7.03 6.30- 7.23 - - - - - - 15 - - - 1 - - - - - 37 36 - 192 6 520
588 6.95 7.03 7.03- 7.23 1 37 36 514

ALL WORKERS

GUAROS AMD WATCHMEM ---— ----------
MANUFACTURING --------------  —
n o n m a n u f a c t u r i n g  ---- — ------—

g u a r d s :
MA NU FA CT UR IN G------------- -----

JANITORS, PORTERS, AND CLEANERS —
MANUFACTURING --------------------
NONMANUFACTURING -— ------ — —

RETAIL T R A O E ---------------  —

LABORERS, MATERIAL HANDLING ---— ~
NONMANUFACTURING----- -------- —

ORDER FILLERS ------------------------
MA NU FACTURING--------- -— — —

PACKERS, SHIPPING -------------------
MANUFACTURING --------------------

RECEIVING CLERKS --------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

SHIPPING CLERKS ---------------------
MANUFACTURING --------------------

SHIPPING AND RECEIVING CLERKS ----
MANUFACTURING --------------------
NONMANUFACTURING -----------------

TRUCKDRIVERS -------------------------
MANUFACTURING --------------------
NONMANUFACTURING --------- -— -—

PUBLIC UTILITIES --------------
RETAIL TRADE -------------------

TRUCKDRIVERS, LIGHT (UNOtR
1-1/2 TONS) -----------------------
m a n u f a c t u r i n g  ----- --------------

TRUCKDRIVERS, MEDIUM (1-1/2 TO
AND INCLUDING A TONS) ----------
MANUFACTURING --------------------
NONMANUFACTURING -— — ----— —

TRUCKDRIVERS, HEAVY (OVER A TONS
TRAILER TYPE) --------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

RETAIL TRADE -------------------

* Workers were distributed as follows: 868 at $7 to $7.40; 143 at $7.40 to $7.80; and 204 at $7.80 to $8.20.

See footnotes at end of tables.
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Occupation and industry division

ALL WORKERS—
CONTINUED

TRUCKDRIVERS - CONTINUED

TRUCKORI VERS* HEAVY (OVEk 4 TONS 
OTHER THAN TRAILER TYPE) -------

TRUCKERS, POWER (FORKLIFT) --------
MANUFACTURING ---------------------
NONMAfJUFACTURING--------- -------

RETAIL TRADE -------------------

WA R E H O U S E M E N -------------------------
MA NU FA CT UR IN G--------------------
nonmanufacturiwg -----------

RETAIL TRADE -------------------

Hourly earnings3 Number of workers receiving straight-time hourly earnings of—

Number % * 4 * * s 4 $ $ s * s * I 4 $ S 5 i 4 i 5
2.00 2.2c 2.40 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4 60 4.80 5.00 5.20 5.40 5.60 - .8u 6.20 6.60 7.00

Mean 2 Median2 Middle range 2 and
under and

2.20 2.4u 2.60

©X00 3.00 3.2<> 3.40 3.60 3.80 4.00 4.20 4.40 4*60 4 9 0 5.00 5.20 5.40 5.60 5.80 6.20 6.60 7.00 over

$ $ $ $
677 5.58 5.48 4.00- 7.8^ 18 “ J12 1 i “ - 4 - 20 20 76 * - 225

736 5.32 5.48 4.81- 5.79 - - - - - - 3 1 11 22 63 63 3 3 118 54 9 91 159 9 . 127 -
406 4.74 4.81 4.22- 5,0;. - - - - - - 3 1 10 22 63 63 3 3 118 39 1 55 4 ** - 12 -
330 6.05 5.79 5.68- 6 . 8 2 1 - - - - - 15 8 36 155 - - 115 -
20 7 6.24 6.8 2 5.68- 6.89 1 " * " - 15 8 - 68 - “ 115 -

973 4.97 A.90 4.01- 6.3'. . - 12 _ 68 53 51 21 27 68 43 15 69 96 15 124 3 39 20 76 173 _
455 4.40 4.3o 3.95- 4.92 - - - - 53 3 27 21 25 64 36 14 5i 60 12 58 3 12 12 4 - -
518 5.47 5.69 4.60- 6.7i - - 12 - 15 50 24 - 2 4 7 1 18 36 3 66 - 27 8 72 173 -
328 5.37 6.71 3.42- 6.71 12 12 48 24 6 18 35 173

See footnotes at end of tables.
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Table A -5a. Hourly earnings of custodial and material movement w orkers—large establishments 
in Anaheim —Santa A na—Garden Grove, C a lif., October 1975— Continued

Occupation and industry division

Hourly earnings *

Mean 2 Median2 Middle range 2

Nu mb er of workers receiving straight-time hourly earnings of—
1  5 S S f  $ 1 5 S 1 $ S $ S ""S  % § 5 S
2.20 2.40 2.60 2.80 3.00 3..20 3.4o 3.6q 3.8q 4.00 4.2o 4.40 4.6o 4.8U 5.00 5.20 5.40 5.60 5.80 *.00

under

2 .4 Q  2 .6 Q  2 .8 Q  3.QQ 3 .2 0  3 .4 Q  3 .6 0  3 ,8 0  4 .0 0  4 .2 0  4 .4 p  4 .6 0  4 .8 Q  5 .0 0  5 . do 5 .4 0  5 ,b Q  5 .8 p  6 .0 0  *.2'~

3 5 J---
6 .2 0  6 .6 0  7 .0 0

■ - and

6.00 7.00 over

ALL WORKERS

GUARDS AND WATCHMEN ----------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

GUARDS!
MANUFACTURING --------------------

JANITORS. PORTERS. AND CLEANERS —
MANUFACTURING --------------------
NONMANUFACTURING ----------------

RETAIL TRADE -------------------

LABORERS, MATERIAL HANDLING -------

RECEIVING CLERKS --------------------

SHIPRING AND RECEIVING CLERKS ----

TRUCKDRIVERS -------------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

TRUCKDRIVERS. HEAVY (OVER TONS 
TRAILER TYPE) --------------------

TRUCKERS. POWER (FORKLIFT) --------
MANUFACTURING --------------------

WAREHOUSEMEN -------------------------
MANUFACTURING --------------------

210
159

51

159

746
288
458
397

65

68

116

775
75

700

236
104

382
117

$
5 .0 3
5 .4 8
3 .6 4

5 .4 8

3 .8 9
4 .2 3
3 .6 8
3 .6 2

3 .6 2

7 .0 1
6 .2 6
7 .0 9

5 .9 7
5 .1 9

5 .7 1
4 .8 7

$
5 .8 2
5 .8 4
3 .2 0

5 . 8 a

3 .9 2  
3 .9 0
3 .9 2
3 .9 2

3 .7 7

7 .1 6  
6 .5 4
7 .1 6

6 .1 4
5 .4 8

5 .5 2
5 .2 7

$ $ 
4 . 0 3 -  5 . 8 a 
5 .7 5 -  5 .9 6  
2 .6 0- 4.7o

5 .7 5 -  5 .9 *

3 .5 0 -  3 .9 ?  
3 .6 1 -  5 .1 3  
3 .4 0 -  3 .9 ?  
3 .3 5 -  3 .9 ?

2 .8 5 -  4 .2 3

3 .9 4 -  6 .8 ?

3 .6 5 -  5 . In

7.03- 7.23 
6.11- 7.03
7.03- 7.23

7.03- 7.23

5 .4 8 -  6 .8 ?  
4 . 9 5 -  5 .4

4 . 8 5 -  6 . 7 l  
4 .2 4 -  5 .2 7

28
11
17
16

23
20

23
8

15
9

70
35
35
33

41
13
28
24

10

311
68

243
243

3

14

34
31
3
3

2

1

47
2

45
3

21

2

5

1
1

21
3

23
23

22
7

63
63

119
119

69
48

57
55

16 10 *709
16 10 26

-  - 683

1

115

* Workers were distributed as follows: 703 at $ 7 to $7.40; and 6 at $7.40 to $7.80.

See footnotes at end of tables.
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Table A -6 . Average hourly earnings of m aintenance, powerplant, 
custodial, and material movement workers, by sex, in A naheim — 
Santa Ana—Garden Grove, C alif., October 1975

Sex, occu pa tion , and industry d iv is ion
Number

of
workers

Average
(mean1 )

hourly
earnings^

Sex, occu p a tion , and in dustry  d iv is io n
Number

of
workers

Average 
(m ean^) 

hourly 
earnings^

MAINTENANCE a n d p o w e r p l a n t  
OCCUPATIONS - MEN

$ _

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN— CONTINUED

$

6 .4 1
3 • 0 5

6*81
6 .6 3 5* 8 ^'“ 6

G7 6 .  j B,
67

*6
• J

70 329 1 ' 5# ‘ ^*18iAiifl|I . n n r , . T o n r  . 64

153
144

6 7^

6 .0 1
5 .9 9

703

i 7'"'1 6 .0 4

<?57
“UrL 1 w U 1 1L 1 1 Its

6d6

TRUCKDRIVERS. LIGHT (UNDtK
65 / C

7 * ^
, 66 4 .2 7

( I1" G.0U
693

„  . T . . - r r . r.  - r - .  . / Q/ 5 ^4
/ "7 9 6*100

TRUCKDRIVERS. HEAVY (OVER 4 TONS,
6 .4 2Jlc. 1

_
6*7^

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN

^00

1 .5 2 0 2 .6 7
TRUCKDRIVERS, HEAVY (OVER 4 TONS,

677

1 .3 2 9 2 .5 4 . ..
736

ion 6 .0 5
191 5 .1 5 207

JANITORS. PORTERS. AND CLEANERS --- 2 .5 6 1
597

1 .9 6 4
414

i  m
y.--! 4 .4 0
^10

3*69 328rvCTr AIL 1 KnUw

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - WOMEN

370
7 * ^ o<lO0 4»69

542 5 .8 9 2 .9 4

NOTE: E arnings data in  table A -6  re la te  on ly  to w o rk e r s  w h ose  se x  id e n tifica tio n  w as p ro v id e d  by the 
esta blish m en t. E arnings data in  ta bles A -4  and A -5 ,  on the oth er hand, re la te  to a ll w o rk e rs  in an occu pa tion . 
(See appendix A  fo r  pu blica tion  c r it e r ia .)

See footn otes at end of ta b le s .
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Table A -6a . Average hourly earnings of maintenance, powerplant, 
custodial, and material m ovem ent workers, by s e x -  
large establishments in Anaheim —Santa A n a -  
Garden Grove, C alif., October 1975

Sex, occupation, and industry division
Number

of
workers

hourly
earnings3

Sex, occupation, and industry division
Number

of
workers

Average 
(m ean2) 

hourly 
earnings3

MAINTENANCE AMO POWERPLANT 
OCCUPATIONS - MEN

$ _

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN— CONTINUED

JANITORS. PORTERS. AND CLEANERS --- 661
$
3.b5

54 '■ 0
3.66

1 1 1 6.6 j

MACHINE-TOOL OPERATORS. TOOLPOOM — 54 6.76
5.^3

MECHANICS* AUTOMOTIVE
116 6.81

, _
6.26
7.08'’03

5.92
7.1 1

ln5
125 6.58

CUSTODIAL ANU MATERIAL MOVEMENT 
OCCUPATIONS - MEN 5.72

__ _ .  ̂ _
50 CUSTODIAL AND MATERIAL MOVEMENT 

OCCUPATIONS - WOMEN

JANITORS. PORTERS. AND CLEANERS ---
GUARDS:

See footnotes at end of tables.

Earnings data in table A-6a relate only to workers whose sex 
identification was provided by the establishment. Earnings data in 
tables A-4a and A-5a, on the other hand, relate to all workers in an 
occupation. (See appendix A  for publication criteria.)
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Table A-7. Percent increases in average hourly earnings for 
selected occupational groups, adjusted for em ploym ent
shifts, in Anaheim—Santa A na—Garden Grove, C alif., 
October 1974 to October 1975

Industry and o ccu p a tion a l 
group

O ctob er  1974 
to

O cto b e r  1975

A ll in du str ies:
O ffice  c le r i c a l  (m en and w om en) __________________ 8.1
E le ctro n ic  data p ro ce ss in g  (m en  and w om en )_____ 6.2
Industria l n u rse s  (m en and w om en )_________________ *
Skilled m aintenance tra des (m e n )___________________ 8.7
U nskilled plant w ork ers  (m e n )_______________________ 5.3

M anufacturing:
O ffice  c le r i c a l  (m en and w o m e n )____________________ 8.6
E le ctro n ic  data p r o ce ss in g  (m en  and w om en )______ *
Industria l n u rse s  (m en and w om en )_________________ *
Skilled m aintenance tra des (m e n )___________________ 8.7
U nskilled plant w o rk e rs  (m e n )_______________________ *

N onm anufacturing:
O ffice  c le r i c a l  (m en  and w o m e n )____________________ 7.5
E le ctro n ic  data p r o ce ss in g  (m en  and w om en )_____ *
Industria l n u rses  (m en and w om en) *
Skilled m aintenance tra des (m e n )___________________ *
U nskilled plant w o rk e rs  (m e n )____ ________________ 3.7

* Data do not m eet pu b lica tion  c r ite r ia .

NOTE: The percent increases presented in this table are based on changes in average
hourly earnings for establishments reporting the trend jobs in both the current and previous 
year (matched establishments). They are not affected by changes in average earnings 
resulting from employment shifts among establishments or turnover of establishments 
included in survey samples. The percent increases, however, are still affected by factors 
other than wage increases. Hirings, layoffs, and turnover m a y  affect an establishment 
average for an occupation when workers are paid under plans providing a range of wage rates 
for individual jobs. In periods of increased hiring, for example, new employees enter at the 
bottom of the range, depressing the average without a change in wage rates.

T h ese  w age tren d s a re  not linked to  the w age in dexes p re v io u s ly  pu blished  fo r  this 
a rea  b e ca u se  the w age in dexes m e a su re d  ch an ges in a re a  a v e r a g e s , w h e re a s  th ese  w age 
tren d s m e a su re  changes in m atched  esta b lish m en t a v e r a g e s . O ther c h a r a c t e r is t ic s  o f th ese  
w age tren d s w hich d if fe r  fr o m  the d iscon tin u ed  in dexes in clude (1) earn in gs data o f o f f ic e  
c le r i c a l  w o rk e rs  and in dustr ia l n u rses  a re  co n v e r te d  to  an h ou rly  b a s is ,  (2) tren d  e stim ates  
a re  p rov id ed  fo r  nonm anufacturing  e s ta b lish m e n ts , w h ere  p o s s ib le ,  and (3) tren d  e stim ates  
a re  prov id ed  fo r  e le c tro n ic  data p r o ce s s in g  jo b s .

For a more detailed description of the method used to compute these wage trends, see 
"Improving Area Wage Survey Indexes," Monthly Labor Review, January 1973, pp. 5 2 -57 .
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B. Establishment practices and supplementary wage provisions
Table B-1. M inim um  entrance salaries for inexperienced typists and clerks in Anaheim —Santa A n a -  
Garden Grove, C a lif., October 1975

Inexperienced typists Other inexperienced clerical workers 5

Manufacturing Nonmanufacturing Manufacturing Nonmanufacturing
Mi nimum weekly straight-time salary4

All
industries

Based on standard weekly hours 6 of— All Based on standard weekly hours 6 of—

All
schedules 4 0

All
schedules 4 0 3 7  7z All

schedules 4 0
All

schedules 4 0 3 7 Vi

ESTABLISHMENTS s t u d i e d  ------------- 2 1 4 7 9 XXX 1 3 5 XXX XXX * 1 3 7 9 XXX 1 3 4  __ XXX XXX

ESTABLISHMENTS h a v i n g  a s p e c i f i e d  
m i n i m u m  -------------------------------- 6 1 2 6 2 5 3 5 2 4 7 * 4 2 4 2 3 4 0 2 9 8

$ 8 0 . 0 0  AND UNDER 5 8 2 . 5 0  ----------- 1 - - 1 - - 3 _ 3 . 2
5 R 2 . 5 0  AND UNDER 5 8 5 . 0 0  ----------- 1 - 1 1 1 - - 1 1 -
5 8 5 . 0 0  AND UNDER 5 8 7 . 5 0  ----------- 1 - - 1 - 1 1 - - 1 - 1
5 8 7 .SO AND UNDER 5 9 0 . 0 0  ----------- 1 1 1 - - 5 2 2 3 2 1
5 9 0 . 0 0  AND UNDER 5 9 2 . 5 0  ----------- 1 2 2 5 3 2 9 3 3 6 5 1
592.50 AND UNDER 595.00 ----------- - - - - - - - - -
595.00 AND UNDER 597.50 ----------- - - - - 4 2 2 1 1
597.50 AND UNDER 5100.00 ---------- b 1 1 5 3 1 2 - 2 2 *

5100.00 AND UNDER $105.00 --------- n 4 4 7 4 3 1 2 4 4 8 5 2
5105.00 AND UNDER 5110.00 --------- tt 5 5 3 3 - 4 3 3 1 1 -
5110.00 AND UNDER 5115.00 --------- 3 1 1 2 1 4 2 2 2 2
51 IS•00 AND UNDER $120.00 --------- 2 2 2 - - - 2 1 1 1 “ -
$120.00 AND UNDER 5125.00 --------- 6 5 5 1 1 - 3 2 2 1 1
5125.00 AND UNDER 5130.00 --------- 2 - - 2 1 - - -
$130.00 AND UNDER 5135.00 --------- 1 - - 1 1 - 1 - - 1 1 -
$135.00 a n d  UNDER $140.00 --------- - - - - - 4 3 2 1 1
$140.00 AND UNDER $145.00 --------- 2 2 2 - 2 - 2 2
$145.00 AND UNDER $150.00 --------- 5 - - 5 5 4 - 4 4
$150.00 AND UNDER $155.00 --------- - - •
$155.00 AND UNDER $160.00 --------- 1 1 - - - “
$160.00 AND UNDER $165.00 --------- 1 - - 1 1 “ i - i i
$165.00 AND UNDER $170.00 --------- - - - - - - “ “ -
$170.00 AND UNDER $175.00 --------- 1 1 1 - - i 1 1 “ “
$175.00 AND OVER -------------------- 1 1 1 * * i 1 1 “ ”

ESTABLISHMENTS HAVING NO SPECIFIED 
MINIMUM -------------------------------- 26 12 XXX 14 XXX XXX 36 17 XXX 19 XXX XXX

ESTABLISHMENTS WHICH DID NOT EMPLOY 
WORKERS IN THIS CATEGORY ----------- 127 41 XXX 86 XXX XXX 113 38 XXX 75 XXX XXX

See foo tn o te s  at end o f  ta b le s .
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(A ll fu ll- t im e  m an u factu rin g plant w o rk e r s  = 100 pe rce n t)

Item
All workers 7 Workers on late shifts

Second shift Third shift Second shift Third shift

p e r c e n t  o f  WORKERS

IN ESTABLISHMENTS WITH LATE SHIFT PROVISIONS ----- 90.7 72.9 16.2 3.6

WITH NO PAY DIFFERENTIAL FOR LATE SHIFT WORK ----- 2.7 1.6 .9
WITH RAY DIFFERENTIAL FOR LATE SHIFT WORK --------- 68.0 71.3 15.3 3.2

UNIFORM CENTS-PER-HOUR DIFFERENTIAL -------------- 65.0 33.8 11.0 1.8
UNIFORM PERCENTAGE DIFFERENTIAL ------------------- 11.2 2.4 1.5 -
OTHER DIFFERENTIAL ---------------------------------- 11.8 35.1 2.8 1.4

AVERAGE PAY DIFFERENTIAL

UNIFORM CENTS-PFR-HOUW DIFFERENTIAL ---------------- 15.2 20.0 15.8 16.8
UNIFORM PERCENTAGE DIFFERENTIAL --------------------- 6.5 8.1 7.2

PERCENT OF WORKERS BY TYPE AND 
AMOUNT OF PAY DIFFERENTIAL

UNIFORM CENTS-PER-HOURi
5 CENTS -------------------------------------------- 1.5 - .3 -
10 CENTS ------------------------------------------ 14.9 - 1.9 -
12 AND UNDER 13 CENTS --------------------------- 4.8 2.0 1.4 .3
13 CENTS ------------------------------------------ • 4 - - -
14 CENTS ------------------------------------------ 1.4 -
15 CENTS ------------------------------------------ 21.2 12.2 2.6 .7
17 CENTS ------------------------------------------ 3.7 - .8 -
18 CENTS ------------------------------------------ 3.7 3.8 .8 .4
20 CENTS ------------------------------------------ 6.9 4.2 1.3 .3
25 CENTS ------------------------------------------ 5.7 6.7 1.1 (8)
26 CENTS ------------------------------------------ .9 - .3 -
30 CENTS ------------------------------------------ - 4.9 - (8)

UNIFORM PERCENTAGE:
5 PERCENT ----------------------------------------- 4.1 1.4 .2 -
6 PERCENT ----------------------------------------- 4.6 - .8 -
10 PERCENT ---------------------------------------- 2.5 .5 .5 -
15 PERCENT ---------------------------------------- - .5 - -

OTHER DIFFERENTIAL:
FULL DAY'S PAY FOR REDUCED HOURS___________________ 3.7 1 0.0 1.4 .5
FULL DAY'S PAY FOR REDUCED HOURS PLUS CENTS----- 5.9 23.7 1.2 .8
FULL DAY'S PAY FOR REDUCED HOURS PLUS PERCENT--- 1.4 .1

See footn otes at end o f  ta b les .
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Plant workers Office workers
Item

All industries Manufacturing Nonmanu
facturing Public utilities Retail trade All industries Manufacturing Nonm an u

facturing Public utilities Retail trade

PERCENT OF WORKERS BY SCHEDULED 
WEEKLY HOURS AND OAYS

ALL FULL-TIME WORKERS ------------- loo loo 100 100 100 loo 100 100 100 100

20 HOURS—5 O A Y S ----------------- ----- 1 - 2 - - _ . - - -

?5 HOURS-5 DAYS ----------------------- (9) - (9) “ “ • - • -
30 HOURS -------------------------------- 1 - 3 “ 3 - - • - -

5 d a y s  ------------------------------- 1 - 2 “ 3 - - -
6 DAYS ------------------------------- (9) - 1 ” i “ - “ • -

3? HOURS-4 D A Y S ---- --------------- -— - - * - “ (0) (9) • • -
35 HOURS-5 DAYS ----------------------- - - * “ ” <Q> (9) “ -
36 1/4 HOURS-5 DAYS ------------------- 1 2 * “ “ * * •
37 1/2 HOURS-5 OAYS ------------------- 1 - 2 “ 2 12 “ 20 2
38 3/4 HOURS-5 DAYS ------------------- - " ■ • 5 1 7 - -
38 8/10 HOURS-5 DAYS ----------------- - - “ 1 2 -
40 H O U R S ---------------- --------------- 93 96 90 100 90 82 98 71 100 98

4 OAYS ------------------------------- 1 1 * • - “ -
5 OAYS ------------------------------- 93 95 90 100 90 02 98 71 100 98

44 HOURS-5 1/2 DAYS ------------------- (9) * 1 • “ <Q> (9) -
46 HOURS-6 DAYS ----------------------- 1 - 3 4 - • -
47 1/2 HOURS-5 DAYS ------------------- (9) (9) •
50 HOURS-5 DAYS ----------------------- (9) 1 “ “ “ - “
55 HOURS-6 DAYS ----------------------- 1 1 “ ” “ “ * • *

AVERAGE SCHEDULED 
WEEKLY HOURS

ALL WEEKLY WORK SCHEDULES ----------- 39.9 40.2 39.5 o o 39.8 39.6

oo>* 39.4 o o 39.9

See footnote at end of tables.
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Item
Plant workers Office workers

All industries Manufacturing Nonmanu
facturing Public utilities Retail trade All industries M  anuf ac tur ing Nonmanu

facturing Public utilities Retail trade

PERCENT OF WORKERS

ALL FULL-TIME WORKERS ------------- loo 100 100 100 . 100 loQ . 100 ..... 100 . 100 100

IN ESTABLISHMENTS NOT PROVIDING
PAID HOLIDAYS ------------------------ 10 1 19 - 19 <9> <91 1

IN ESTABLISHMENTS PROVIDING
PAID HOLIDAYS ------------------------ 90 99 81 100 81 99 100 99 100 99

AVERAGE NUMBER OF PAID HOLIDAYS 

FOR WORKERS IN ESTABLISHMENTS
PROVIDING HOLIDAYS ------------------ 8.7 9.5 7.7 9.5 7.1 9.4 10.2 8.9 9.7 7.5

PERCENT OF WORKERS BY NUMBER 
OF PAID HOLIDAYS PROVIDED 10

1 HOLIDAY ------------------------------- 1 2 4
2 HOLIDAYS ------------------------------ - - - - - (9)
3 HOLIDAYS ------------------------------ 1 - 2 - 4
A HOLIDAYS ------------------------------ 2 - 5 - 6 _ _
5 HOLIDAYS ------------------------------ 1 1 2 - 2 <a) (9) (9) . 2
6 HOLIDAYS ------------------------------ 9 8 10 8 9 6 2 8 3 29
7 HOLIDAYS ------------------------------ 7 3 11 3 11 4 i 6 2 6

PLUS 1 HALF DAY -------------------- 1 1 (9) - - 1 1 1
PLUS 2 HALF DAYS ------------------- 1 1 - - _
PLUS 4 HALF DAYS ------------------- - - - - . (9)

B HOLIDAYS ------------------------------ 13 16 10 1 13 13 10 15 <91 45
PLUS 1 HALF DAY -------------------- 1 2 (9) (9) - 10 1 15 8 .
PLUS 2 HALF DAYS ------------------- - - - - - 3 2 3 _ _

9 HOLIDAYS ------------------------------ 15 7 25 7 33 15 13 16 5 17
PLUS 1 HALF DAY -------------------- - - - - - 5 8 .
PLUS 2 HALF DAYS ------------------- - - - • (9) •

10 HOLIDAYS ----------------------------- 24 36 10 75 . ?4 32 IB 76 •
PLUS 1 HALF DAY -------------------- 1 1 - - - 1 1 .
PLUS 2 HALF DAYS ------------------- (9) 1 - - (9) _

1 1 H O L I D A Y S ----------------------------- 5 8 1 5 - 6 13 1 4 _
12 HOLIDAYS ---------------------------- 4 5 2 - - 2 4 1 . *
13 HOLIDAYS ----------------------------- 3 6 - - . 10 17 5 •
15 HOLIDAYS ----------------------------- - - - - . - . -

PLUS 1 HALF DAY -------------------- 1 1 * - - (9) 1 * - -

PERCENT OF WORKERS BY TOTAL 
PAID HOLIDAY TIME PROVIDED11

1 DAY OR M O R E ------------------- ------- 90 99 81 100 81 99 100 99 100 99
3 DAYS OR MORE ------------------------- 89 99 79 100 78 99 100 99 100 99
4 DAYS OR MORE ------------------------- 88 99 76 100 74 99 100 99 100 99
5 DAYS OR MORE ------------------------- 86 99 71 100 68 99 100 99 100 99
6 DAYS OR MORE ------------------------- 85 98 70 100 65 99 99 99 100 96
7 DAYS OR MORE ------------------------- 76 90 59 92 57 94 98 91 97 68
7 1/2 DAYS OR MORE -------------------- 69 86 49 89 46 »9 96 84 94 62
B DAYS OR MORE ------------------------- 68 85 48 89 46 B8 95 84 94 62
8 1/2 DAYS OR MORE -------------------- 54 68 38 87 33 75 85 69 94 17
9 DAYS OR MORE ------------------------- 53 66 38 87 33 66 84 54 85 17
9 1/2 DAYS OR MORE -------------------- 38 58 14 80 - 48 69 34 81 -
10 DAYS OR MORE ------------------------ 38 58 14 80 - u 3 69 26 81 -
10 1/2 DAYS OR MORE ------------------- 14 23 3 5 - 19 37 8 4 -
11 DAYS OR MORE ------------------------ 13 21 3 5 - 19 35 8 4 -
12 DAYS OR MORE ------------------------ 8 12 2 - - 12 22 6 - -
13 DAYS OR MORE ------------------------ 4 7 - - . 10 18 5 - -
15 1/2 DAYS ----------------------------- 1 1 - - (9) 1 * - -
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Table B -4a. Identification of major paid holidays for fu ll-tim e workers in Anaheim —Santa A n a -  
Garden Grove, C alif., October 1975

Plant workers Office workers

Item10
All industries Manufacturing Nonmanu

facturing Public utilities Retail trade All industries Manufacturing No n m a n u 
facturing Public utilities Retail trade

Percent of workers

All full-time wo rkers....  ..... 100 100 100 100 100 100 100 100 100 100

N e w  Year's Day - ... 84 94 73 100 70 98 96 99 100 99
Washington's Birthday____________________ 28 24 33 83 25 48 23 65 83 16
North Atlantic Treaty Organization D a y __ 1 2 " 4 10 - -
Good Friday ______________________________ 21 37 3 - 3 14 27 5 5 1
C.nnd Friday, half Hay _______ (9) (’) (’) - - 13 (9) 21 " "
Easter Sunday__________________ _________ 7 15 “ “ 21 - “ “ -
Memorial Day ___________ _______  _____ 87 98 74 100 71 99 99 99 100 99
Fourth of July__________  ________________ 87 99 74 100 72 99 100 99 100 99
Labor D a y ________ _____________  ____ 85 99 69 51 71 95 100 91 45 91
State Da y__ __ _ ____  _________ _____ - - - 12 20
Columbus D a y ____________________________ 3 - 6 58 - 8 14 66 -
Veterans Day _ _ __ __ 17 8 26 64 26 16 6 23 71 13
United Nations Da y________________________ 1 2 “ - ~ 4 10 “ -
Thanksgiving Day. ___  _ . ____  ____ 86 98 73 100 70 99 98 99 100 99
Day after Thanksgiving___________________ 42 66 13 55 2 52 75 36 58 (?)
Christmas Eve 25 42 5 14 2 24 43 12 10 (9)
Christmas Eve, half d a y _______  __  __ 3 6 (’) (9) - 7 6 7 8 -
Christmas Day _____________ _________ __ 88 94 81 100 81 98 96 99 100 99
3 extra days during Christmas w e e k _____ 2 4 - - - 4 11 - - -
N e w  Year's E v e ____________  ____ __ __ 10 18 2 5 9 15 5 4
Floating holiday, 1 day13__ ______________ 18 22 13 61 5 28 29 28 62 10
Floating holiday, 2 days13 .. ____________ 5 7 3 11 5 7 3 16
Floating holiday, 3 days13________________ 4 5 4 6 8 7 8 “ 11
Floating holiday, 4 days13 5 8 i - - 6 14 (’) -
Employee's birthday___  ________________ 15 6 25 36 29 10 7 12 21 22
Employee's anniversary___________ _____ 2 “ 4 5 5 2 ~ 3 4 11
Personal holiday, 1 day ___________ 1 “ 3 - 4 3 7 - -
Personal holiday, 2 days__ __ ___________ 4 6 22

See footnotes at end of tables.
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Plant workers Office workers
Item

All industries Manufacturing Nonm an u
facturing Public utilities Retail trade All industries M  anuf ac tur ing Nonm an u

facturing Public utilities Retail trade

PERCENT OF WORKERS

ALL FULL-TIME WORKERS ------------- loo 100 100 100 100 loo 100 100 100 100

IN ESTABLISHMENTS NOT PROVIDING
PAID VACATIONS ----------------------- 2 - 5 . 1 (9) _ (9) - •

IN ESTABLISHMENTS PROVIDING
PAID VACATIONS ---------------------- 98 100 95 100 99 99 100 99 100 100
LENGTH-OF-TIME PAYMENT ----------- 94 96 91 100 93 96 90 99 100 100
PERCENTAGE PAYMENT ---------------- 3 A 1 - 1 4 10 .
o t h e r  p a y m e n t  ---------------------- 2 " 4 - 6 - - - -

AMOUNT OF PAID VACATION AFTERS14 

6 MONTHS OF SERVICE:
UNDER 1 WEEK --------------------- 1 2 - - _ 3 _ 5
1 WEEK ----------------------------- 20 21 18 55 11 44 37 A9 58 AA
OVER 1 AND UNDER 2 WEEKS ------- (9) (9) - - _ 4 6 2
2 WEEKS --------------------------- 2 4 - - - 5 u 2 - 2

1 YEAR OF SERVICES
1 WEEK ----------------------------- 55 A9 62 A0 75 15

1
15 15 31 39

OVER I AND UNDER 2 WEEKS ------- 1 3 (9) (9) _ 1 8
2 WEEKS --------------------------- 39 AA 3J 59 2A 80 78 82 61 61
OVER 2 AND UNDER 3 WEEKS ------- 2 3 - - - 4 7 1 -

2 YEARS OF SERVICES
1 WEEK ----------------------------- 8 10 5 11 4 (9 ) (9) 1 . (9)
OVER 1 AND UNDER 2 WEEKS ------- 1 1 - - -
2 WEEKS --------------------------- 87 85 90 89 95 95 92 97 92 99
OVER 2 AND UNDER 3 WEEKS ------- 2 3 (9) (9) - A 7 2 8 -

3 YEARS OF SERVICES
1 WEEK ----------------------------- 1 - 1 - 2 (Q) . (9) • •
2 WEEKS --------------------------- 9A 9A 9A 99 98 94 89 97 92 100
OVER 2 AND UNDER 3 WEEKS ------- 2 3 (9) 1 - 4 7 2 8
3 WEEKS --------------------------- 1 2 - - - 2 A -

A YEARS OF SERVICES
1 WEEK ----------------------------- 1 - 1 - 2 (9) - (9) - .
2 WEEKS --------------------------- 93 93 94 99 98 94 89 97 92 100
OVER 2 AND UNDER 3 WEEKS ------- 2 A <9> 1 . A 7 2 8
3 WEEKS --------------------------- 1 2 - - - 2 A -

5 YEARS OF SERVICES
1 WEEK ----------------------------- 1 - 1 - 2 (O) - (9) - -
2 WEEKS ---------------------------- 63 69 55 90 53 52 57 A9 83 55
OVER 2 ANO UNDER 3 WEtKS ------- 3 5 (9) 1 . 2 5 - _
3 WEEKS --------------------------- 32 26 38 9 A5 A5 38 50 8 A5
OVER 3 AND UNDER A WEEKS ------- (9) - (9) (9) - 1 - 1 8 -

10 YEARS OF SERVICE:
1 WEEK ----------------------------- 1 - 1 - 2 <Q) - (9) - •
2 WEEKS ---------------------------- 12 10 1A A 15 5 3 7 2 22
3 WEEKS --------------------------- 77 81 73 90 78 87

1
86 87 85 76

OVER 3 AND UNDER A WEEKS ------- 2 3 (9) (9) . 1 1 8
A WEEKS --------------------------- 6 6 6 5 5 7 10 5 A 3
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Table B -5. Paid vacation provisions for fu ll-tim e workers in Anaheim —Santa A n a -  
Garden Grove, C a lif., October 1975— Continued

Plant workers Office workers

Item
All industries Manufacturing No nmanu

facturing Public utilities Retail trade All industries Manufacturing N o nm an u
facturing Public utilities Retail trade

AMOUNT OF PAID v a c a t i o n  a f t e r 14 - 
CONTINUED

12 YEARS OF SERVICES
1 2 (9) (9)

10
72

1A 
73 
(9)

6

A 15 5 3 7 2 22
89 78 AS 8A 85 85 76
1
5

3 2 3 8 -

13 5 7 10 5 A 3

15 YEARS OF SERVICE!
2 ( 9 ) (9)

8
63

1A
AO

A 15 5 2 7 2 22

3 WEEKS --------------------------- 53 78
9

35 A9
5

55
2

AA
7

7A
20

29

30 23 38 9 A8 Al A0 A2 A 50A UEEKj

20 YEARS OF SERVICE:
2 (9) (9)

8
27

1A
25
(9)
39

15 5 2 7 2 22
12

(9)
8A

26 18
1

15 20 A 16
1 8 -

57 3A 7A
1

81 68 86 52
1 - - -

15 23 3 (9) A - 105 WEF.KS

25 YEARS DF SERVICE!
2 ( 9 ) (9)

8
27

1A
25
(9)
2b

15 5 2 7 2 22
12

(9)
21

26 15 15 15 A 16
(9) 1 - 1 8 -

Ad 27 ■=7 6A 52 15 Al

1 A 2 5 - -

13 28 63 29 19 17 20 71 21
i - _ - - -

30 YEARS OF SERVICE! 1 2 ( 3) (9)
1A
25 
(9)
26

A 15 5 2 7 2 22
27 12

(9)
26 15

1
15 15 A 16

(91 1 a -
Ad 27 ^6

1
6A 52 10 AlA WEEKS__  _____ ____ 1 - - -

19 2A 29 22 17 25 76 21
1

. - -
( 9 ) 1 - - -

MAXIMUM VACATION AVAILABLE!
. 1 2 ( 9 ) (9)

14
2b

A 15 5 2 7 2 22
27 12 26 15

1
15 15 A 16

(9)
36

(9)
22

(9)
15

- 1 8 -
A8
2

11
1

22 S5 6A 50 10 30
1 1 - - -

32 69 35 20 17 22 76 32
2 1
1

_ - - -
( 9 ) 1 - - -

- J .. _ ____ _ 3 5 - -
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Item

Plant workers Office workers

All industries Manufacturing Nonmanu
facturing Public utilities Retail trade All industries Manufacturing No nm an u

facturing Public utilities Retail trade

PERCENT OF WORKERS 

ALL FULL-TIME WORKERS --------- -— 100 100 100 100 100 lnO 100 100 100 100

IN ESTARLISHMENTS PROVIDING AT
LEAST ONE OF THE BENEFITS
SHOWN RELOW 15-------------------------- 98 100 95 100 100 99 99 99 100 99

LIFE INSURANCE ------------------------- 97 100 99 100 100 09 99 99 100 99
NONCONTRIBUTORY PLANS -------------- 83 86 79 90 81 79 79 78 88 70

ACCIDENTAL DEATH AND
DISMEMBERMENT INSURANCE ------------- 81 87 7S 90 77 Pfl 96 82 94 58
NONCONTRIBUTORY PLANS -------------- 69 79 6 J 82 69 70 76 66 81 36

SICKNESS AND ACCIDENT INSURANCE
OR SICK LEAVE OR BOTH 16-------------- 69 77 60 89 58 93 91 99 99 79

SICKNESS AND ACCIDENT
INSURANCE --------------------------- 17 19 19 55 15 26 20 30 60 16
NONCONTRIBUTORY PLANS ------------ 11 10 13 55 9 16 17 15 59 5

SICK LEAVE (FULL PAY AND NO
WAITING PERIOD) -------------------- 51 61 90 89 30 A? 77 85 99 57

SICK LEAVE (PARTIAL PAY OR
WAITING PERIOD) ------------------- 19 12 1* “ 22 9 13 6 - 11

LONG-TERM DISABILITY
I N S U R A N C E -------------------------- -— 21 19 23 25 23 52 99 56 35 29
NONCONTRIBUTORY PLANS -------------- 13 13 12 16 11 37 28 26 22 2

HOSPITALIZATION INSURANCE ------------ 97 100 94 100 99 99 99 99 100 99
NONCONTRIBUTORY PLANS ---- --------- 79 7J 79 75 6 68 89 78 87

SURGICAL INSURANCE -------------------- 97 100 99 100 99 99 99 99 100 99
NONCONTRIBUTORY PLANS --------- ---- 79 89 73 79 75 ■ 6 68 89 78 87

MEDICAL INSURANCE — ------------------ 95 95 99 100 99 Q8 97 99 100 99
NONCONTRIBUTORY PLANS -------------- 77 80 73 79 75 55 65 89 78 87

m a j o r  m e d i c a l  i n s u r a n c e  -------------- 99 97 91 100 95 09 99 99 100 99
NONCONTRIBUTORY PLANS ------------- 76 82 70 79 71 57 68 89 78 87

d e n t a l  i n s u r a n c e  ---------------------- 98 59 92 93 95 55 70 85 80 81
NONCONTRIBUTORY PLANS -------------- 93 97 37 36 91 32 49 21 35 18

RETIREMENT PENSION -------------------- 70 67 73 88 77 80 75 e3 88 79
NONCONTRIBUTORY PLANS -------------- 59 58 61

________
88 60 69 59 70 88 55

See footnotes at end of tables.
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Footnotes

A l l  o f  th ese  stan dard  foo tn o tes  m a y  not apply to  this bu llet in .

1 Standard h o u rs  r e f l e c t  the w o rk w e e k  f o r  w hich  e m p lo y e e s  r e c e i v e  th e ir  re g u la r  s t r a ig h t -t im e  s a la r i e s  ( e x c lu s iv e  o f  pay f o r  o v e r t im e  
at re g u la r  a n d /o r  p r e m iu m  r a te s ) ,  and the earn in gs  c o r r e s p o n d  to  th e se  w e e k ly  h ou rs .

2 The m ea n  is com p u te d  f o r  each  jo b  by  tota ling the ea rn in gs  of  a ll  w o r k e r s  and dividing by  the n u m b e r  o f  w o r k e r s .  T h e  m e d ia n
d es ign ates  p os it ion — h alf  o f  the e m p lo y e e s  s u rv e y e d  r e c e i v e  m o r e  and h a lf  r e c e iv e  l e s s  than the rate shown. T h e  m id d le  range is  d e f in ed
by two ra tes  o f  p ay ;  a fourth  o f  the w o r k e r s  earn  l e s s  than the lo w e r  of  th ese  rates  and a fou rth  earn  m o r e  than the h ig h e r  rate .

3 E x c lu d e s  p r e m iu m  pay f o r  o v e r t im e  and f o r  w ork  on w e e k e n d s ,  h o l id a y s ,  and late shifts .
4 T h e s e  s a la r i e s  re la te  to  f o r m a l ly  e s ta b l ish e d  m in im u m  start ing  (h ir ing)  reg u la r  s t r a ig h t - t im e  s a la r i e s  that a r e  pa id  f o r  stan dard

w o r k w e e k s .
5 E x c lu d e s  w o r k e r s  in s u b c l e r i c a l  j o b s  such  as m e s s e n g e r .
6 Data a re  p r e s e n te d  f o r  a l l  standard w o rk w e e k s  co m b in e d ,  and f o r  the m o s t  co m m o n  standard w o r k w e e k s  r e p o r te d .
7 Includes  a l l  plant w o r k e r s  in e s ta b l ish m en ts  cu r r e n t ly  op erat in g  late sh i f t s ,  and esta b l ish m en ts  w h ose  f o r m a l  p r o v i s i o n s  c o v e r  late  

sh ifts ,  even  though the e s ta b l ish m e n ts  w e r e  not c u r r e n t ly  operat in g  late  sh ifts .
8 L e s s  than 0.05 p e r c e n t .
9 L e s s  than 0.5 p e r ce n t .
10 F o r  p u r p o s e s  o f  th is  study, pay f o r  a Sunday in D e c e m b e r ,  n e g o t ia te d  in the au tom ob ile  in d u stry ,  is  not t r e a t e d  as a pa id  h o l id a y .
11 A l l  c o m b in a t io n s  of  fu ll  and half  days that add to  the s a m e  am ount a re  com bin ed ;  fo r  e x a m p le ,  the p r o p o r t io n  of w o r k e r s  r e c e iv in g

a total o f  9 days in c lu d es  th o se  with 9 full  days and no h a l f  days ,  8 fu ll  days and 2 half  d ays ,  7 fu ll  days  and 4 h a l f  d a y s ,  and s o  on. 
P r o p o r t io n s  then w e r e  cu m u lated .

12 A  C h r is tm a s —New Y e a r  holiday  p e r io d  is  an u n broken  s e r i e s  o f  h o l id a y s  w hich  includes  C h r is tm a s  E ve ,  C h r is tm a s  Day, N ew  Y e a r ' s  
E ve , and New Y e a r ' s  Day. Such a h oliday  p e r io d  is  c o m m o n  in the a u t o m o b i le ,  a e r o s p a c e ,  and f a r m  im p le m e n t  in d u s t r ie s .

13 " F lo a t in g "  h o l id a y s  v a r y  f r o m  y e a r  to  y e a r  a c c o r d in g  to  e m p lo y e r  o r  e m p lo y e e  c h o ic e .
14 Includes  p aym en ts  o th e r  than "length  of  t i m e , "  such  as p e r c e n t a g e  of  annual earn in gs  o r  f l a t - s u m  p a y m e n t s ,  c o n v e r t e d  t o  an 

equivalent t im e  b a s i s ;  f o r  e x a m p le ,  2 p e r ce n t  o f  annual ea rn in gs  was c o n s i d e r e d  as 1 w e e k 's  pay. P e r i o d s  of  s e r v i c e  a r e  c h o s e n  a r b i t r a r i l y  
and do not n e c e s s a r i l y  r e f le c t  ind iv idual p r o v is io n s  f o r  p r o g r e s s i o n ;  f o r  e x a m p le ,  changes in p r o p o r t io n s  at 10 y e a r s  in c lu d e  ch a n g e s  b etw een  
5 and 10 y e a r s .  E s t im a te s  a re  cu m u lat ive .  T h u s ,  the p r o p o r t io n  e l ig ib le  f o r  at least  3 w e e k s '  pay a fte r  10 y e a r s  in c lu d e s  th o s e  e l ig ib le  f o r  
at lea st  3 w e e k s '  pay a fte r  f e w e r  y e a r s  o f  s e r v i c e .

15 E s t im a te s  l i s t e d  a fte r  type  of  benefit  a re  f o r  all  plans f o r  w h ich  at le a s t  a part of the co s t  is  b o rn e  by  the e m p l o y e r .  "N o n c o n tr ib u to r y  
p la n s"  in clude  only th o se  f in a n ce d  e n t ire ly  by the e m p lo y e r .  E x c lu d e d  a re  l e g a l ly  r e q u ire d  p lan s ,  such  as w o r k m e n 's  c o m p e n s a t io n ,  s o c i a l  
s e c u r i ty ,  and r a i l r o a d  re t ir e m e n t .

16 U n du plicated  to ta l  o f  w o r k e r s  r e c e iv in g  s ick  le a v e  o r  s i c k n e s s  and a cc id en t  in su ra n ce  shown s e p a r a t e ly  b e lo w .  S ick  le a v e  plans a r e  
l im ite d  to  th ose  w h ich  de f in ite ly  e s ta b l ish  at le a s t  the m in im u m  n u m b e r  o f  d a y s '  pay that each  e m p lo y e e  can  e x p e c t .  I n fo r m a l  s ick  le a v e  
a l lo w a n ce s  d e t e r m in e d  on an indiv idual b a s is  a r e  exc lu d ed .
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Appendix A

Area wage and related benefits data are obtained by personal visits of Bureau field represent
atives at 3-year intervals. 1 In each of the intervening years, information on employment and 
occupational earnings is collected by a combination of personal visit, mail questionnaire, and tele
phone interview from establishments participating in the previous survey.

In each of the 83 2 areas currently surveyed, data are obtained from representative estab
lishments within six broad industry divisions: Manufacturing; transportation, communication, and other 
public utilities; wholesale trade; retail trade; finance, insurance, and real estate; and services. Major 
industry groups excluded from these studies are government operations and the construction and 
extractive industries. Establishments having fewer than a prescribed number of workers are omitted 
because of insufficient employment in the occupations studied. Separate tabulations are provided for 
each of the broad industry divisions which meet publication criteria.

These surveys are conducted on a sample basis. The sampling procedures involve detailed 
stratification of all establishments within the scope of an individual area survey by industry and number 
of employees. F r o m  this stratified universe a probability sample is selected, with each establishment 
having a predetermined chance of selection. To obtain optimum accuracy at m i n i m u m  cost, a greater 
proportion of large than small establishments is selected. When data are combined, each establishment 
is weighted according to its probability of selection, so that unbiased estimates are generated. For 
example, if one out of four establishments is selected, it is given a weight of four to represent itself 
plus three others. An alternate of the same original probability is chosen in the same industry-size 
classification if data are not available for the original sample member. If no suitable substitute is 
available, additional weight is assigned to a sample m e m b e r  that is similar to the missing unit.

Occupations and Earnings
Occupations selected for study are c o m m o n  to a variety of manufacturing and nonmanufacturing 

industries, and are of the following types: (1) Office clerical; (2) professional and technical; (3)
maintenance and powerplant; and (4) custodial and material movement. Occupational classification is 
based on a uniform set of job descriptions designed to take account of interestablishment variation 
in duties within the same job. Occupations selected for study are listed and described in appendix B. 
Unless otherwise indicated, the earnings data following the job titles are for all industries combined. 
Earnings data for some of the occupations listed and described, or for some industry divisions within 
occupations, are not presented in the A-series tables, because either (1) employment in the occupation 
is too small to provide enough data to merit presentation, or (2) there is possibility of disclosure of 
individual establishment data. Separate men's and women's earnings data are not presented when the 
number of workers not identified by sex is 20 percent or more of the men or w o m e n  identified in an 
occupation. Earnings data not shown separately for industry divisions are included in all industries 
combined data, where shown. Likewise, data are included in the overall classification when a sub
classification of electronics technicians, secretaries, or truckdrivers is not shown or information to 
subclassify is not available.

Occupational employment and earnings data are shown for full-time workers, i.e., those hired 
to work a regular weekly schedule. Earnings data exclude premium pay for overtime and for work on 
weekends, holidays, and late shifts. Nonproduction bonuses are excluded, but cost-of-living allowances 
ahd incentive bonuses are included. Weekly hours for office clerical and professional and technical 
occupations refer to the standard workweek (rounded to the nearest half hour) for which employees 
receive regular straight-time salaries (exclusive of pay for overtime at regular and/or prem iu m rates). 
Average weekly earnings for these occupations are rounded to the nearest half dollar.

These surveys measure the level of occupational earnings in an area at a particular time. 
Comparisons of individual occupational averages over time ma y  not reflect expected wage changes. 
The averages for individual jobs are affected by changes in wages and employment patterns. For 
example, proportions of workers employed by high- or low-wage firms m a y  change, or high-wage

1 Personal visits were on a 2-year cycle before July 1972.
2 Included in the 83 areas are 13 studies conducted by the Bureau under contract. These areas are Akron, Ohio; Austin, Tex. ; Binghamton, 

N. Y. —Pa. ; Birmingham, A la . ; Fort Lauderdale—Hollywood and West Palm Beach—Boca Raton, F la .; Lexington—Fayette, Ky. ; Melbourne—Titusville- 
Cocoa, F la .;  Norfolk—Virginia Beach—Portsmouth and Newport News—Hampton, Va. —N .C .; Poughkeepsie—Kingston—Newburgh, N .Y .; Raleigh— 
Durham, N. C . ; Syracuse, N .Y .; U tica—Rome, N .Y .; and Westchester County, N .Y. In addition, the Bureau conducts more limited area studies 
in approximately 70 areas at the request of the Employment Standards Administration of the U. S. Department of Labor.

workers m a y  advance to better jobs and be replaced by new workers at lower rates. Such shifts in 
employment could decrease an occupational average even though most establishments in an area 
increase wages during the year. Trends in earnings of occupational groups, shown in table A-7, 
are better indicators of wage trends than individual jobs within the groups.

Average earnings reflect composite, areawide estimates. Industries and establishments differ 
in pay level and job staffing, and thus contribute differently to the estimates for each job. Pay 
averages m a y  fail to reflect accurately the wage differential among jobs in individual establishments.

Average pay levels for m e n  and w o m e n  in selected occupations should not be assumed to 
reflect differences in pay of the sexes within individual establishments. Factors which m a y  contribute 
to differences include progression within established rate ranges, since only the rates paid incumbents 
are collected, and performance of specific duties within the general survey job descriptions. Job 
descriptions used to classify employees in these surveys usually are more generalized than those used 
in individual establishments and allow for minor differences among establishments in specific 
duties performed.

Occupational employment estimates represent the total in all establishments within the scope 
of the study and not the number actually surveyed. Because occupational structures among establish
ments differ, estimates of occupational employment obtained from the sample of establishments studied 
serve only to indicate the relative importance of the jobs studied. These differences in occupational 
structure do not affect materially the accuracy of the earnings data.
Wage trends for selected occupational groups

The percents of change in table A-7 relate to wage changes between the indicated dates. 
Annual rates of increase, where shown, reflect the amount of increase for 12 months when the time 
span between surveys was other than 12 months. Annual rates are based on the assumption that wages 
increased at a constant rate between surveys.

Occupations used to compute wage trends are:

Office clerical (men and women):

Bookkeeping-machine operators, 
class B

Clerks, accounting, classes A  and B 
Clerks, file, classes A, B, and C 
Clerks, order 
Clerks, payroll
Keypunch operators, classes A  and B
Messengers
Secretaries
Stenographers, general 
Stenographers, senior 
Tabulating-machine operators, 
class B

Typists, classes A  and B

Electronic data processing 
(men and women):

Electronic data processing (men 
and women)— Continued

Computer systems analysts, classes A, 
B, and C

Industrial nurses (men and women):

Nurses, industrial (registered)
Skilled maintenance (men):
Carpenters
Electricians
Machinists
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Computer operators, classes A, B, and C 
Computer programmers, classes A, B, 
and C

Unskilled plant (men):

Janitors, porters, and cleaners 
Laborers, material handling

Percent changes for individual areas in the program are computed as follows:

1. Each occupation is assigned a weight based on its proportionate employment in the selected 
group of occupations in the base year.

2. These weights are used to compute group averages. Each occupation's average (mean) 
earnings is multiplied by its weight. The products are totaled to obtain a group average.

3. The ratio of group averages for 2 consecutive years is computed by dividing the average 
for the current year by the average for the earlier year. The results— expressed as a percent— less 100 
is the percent change.
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Establishment practices and supplementary wage provisions

The B-series tables provide information on establishment practices and supplementary wage 
provisions for full-time plant and office workers. "Plant workers'* include working foremen and all 
nonsupervisory workers (including leadmen and trainees) engaged in nonoffice functions. Cafeteria 
workers and routemen are excluded from manufacturing, but included in nonmanufacturing industries. 
"Office workers" include working supervisors and nonsupervisory workers performing clerical or 
related functions. Administrative, executive, professional, and part-time employees are excluded. 
Part-time employees are those hired to work a schedule calling regularly for fewer weekly hours than 
the establishment's schedule for full-time employees in the same general type of work. The 
determination is based on the employer's distinction between the two groups which m a y  take into 
account not only differences in work schedules but differences in pay and benefits.

Mi n i m u m  entrance salaries for office workers relate only to the establishments visited. (See 
table B-l.) Because of the optimum sampling techniques used and the probability that large 
establishments are more likely than small establishments to have formal entrance rates above the 
subclerical level, the table is more representative of policies in me di um and large establishments.

Shift differential data are limited to full-time plant workers in manufacturing industries. (See 
table B-2.) This information is presented in terms of (1) establishment policy 3 for total pi ant worker 
employment, and (2) effective practice for workers employed on the specified shift at the time of the 
survey. In establishments having varied differentials, the amount applying to a majority is used. In 
establishments having some late-shift hours paid at normal rates, a differential is recorded only if it 
applies to a majority of the shift hours. A  second (evening) shift ends work at or near midnight. A  
third (night) shift starts work at or near midnight.

The scheduled weekly hours and days of a majority of the first-shift workers in an establish
ment are tabulated as applying to all full-time plant or office workers of that establishment. (See 
table B-3.) Scheduled weekly hours and days are those which a majority of full-time employees are 
expected to work for straight-time or overtime rates.

Paid holidays; paid vacations; and health, insurance, and pension plans are treated statistically 
as applying to all full-time plant or office workers if a majority of such workers are eligible or ma y  
eventually qualify for the practices listed. (See tables B-4 through B-6.) Sums of individual items in 
tables B-2 through B-5 m a y  not equal totals because of rounding.

Data on paid holidays are limited to holidays granted annually on a formal basis, which (1) 
are provided for in written form, or (2) are established by custom. (See table B-4.) Holidays 
ordinarily granted are included even though they m a y  fall on a nonworkday and the worker is not 
granted another day off. The first part of the paid holidays table presents the number of whole and 
half holidays actually granted. The second part combines whole and half holidays to show total holiday 
time. Table B-4a reports the incidence of the most c o m m o n  paid holidays.

3 An establishment was considered as having a policy if it met either of the following conditions: (1) Operated late .hifts at the time of the
survey, or (2) had formal provisions covering late shifts. An establishment was considered as having formal provisions if it (1) had operated late
shifts during the 12 months before the survey, or (2) had provisions in written form to operate late shifts.

The summary of vacation plans is a statistical measure of vacation provisions rather than a 
measure of the proportion of full-time workers actually receiving specific benefits. (See table B-5.) 
Provisions apply to all plant or office workers in an establishment regardless of length of service. 
Payments on other than a time basis are converted to a time period; for example, 2 percent of 
annual earnings are considered equivalent to 1 week's pay. Only basic plains are included. Estimates 
exclude vacation bonuses, vacation-savings plans, and "extended" or "sabbatical" benefits beyond basic 
plans. Such provisions are typical in the steel, aluminum, and can industries.

Health, insurance, and pension plans for which the employer pays at least a part of the cost 
include those (1) underwritten by a commercial insurance company or nonprofit organization, (2) 
provided through a union fund, or (3) paid directly by the employer out of current operating funds or 
from a fund set aside for this purpose. (See table B-6.) An establishment is considered to have 
such a plan if the majority of employees are covered even though less than a majority participate 
under the plan because employees are required to contribute toward the cost. Excluded are 
legally required plans, such as workmen's compensation, social security, and railroad retirement.

Sickness and accident insurance is limited to that type of insurance under which predetermined 
cash payments are made directly to the insured during temporary illness or accident disability. 
Information is presented for all such plans to which the employer contributes. However, in New 
York and N e w  Jersey, which have enacted temporary disability insurance laws requiring employer 
contributions,4 plans are included only if the employer (1) contributes m o re than is legally required, 
or (2) provides the employee with benefits which exceed the requirements of the law. Tabulations of 
paid sick leave plans are limited to formal plans5 which provide full pay or a proportion of the 
worker's pay during absence from work because of illness. Separate tabulations are presented 
according to (1) plans which provide full pay and no waiting period, and (2) plans which provide either 
partial pay or a waiting period. In addition to the presentation of proportions of workers provided 
sickness and accident insurance or paid sick leave, an unduplicated total is shown of workers who 
receive either or both types of benefits.

Long term disability insurance plans provide payments to totally disabled employees upon the 
expiration of their paid sick leave and/or sickness and accident insurance, or after a predetermined 
period of disability (typically 6 months). Payments are made until the end of the disability, a 
m a x i m u m  age, or eligibility for retirement benefits. Full or partial payments are almost always 
reduced by social security, workmen's compensation, and private pensions benefits payable to the 
disabled employee.

Major medical insurance plans protect employees from sickness and injury expenses beyond 
the coverage of basic hospitalization, medical, and surgical plans. Typical features of major medical 
plans are (1) a "deductible" (e.g., $50) paid by the insured before benefits begin; (2) a coinsurance 
feature requiring the insured to pay a portion (e.g., 20 percent) of certain expenses; and (3) stated 
dollar m a x i m u m  benefits (e.g., $ 10,000 a year). Medical insurance provides complete or partial 
payment of doctors' fees. Dental insurance usually covers fillings, extractions, and X-rays. Excluded 
are plans which cover only oral surgery or accident damage. Retirement pension plans provide 
payments for the remainder of the worker's life.

4 The temporary disability laws in California and Rhode Island do not require employer contributions.
5 An establishment is considered as having a formal plan if it established at least the minimum number of days sick leave available to each 

employee. Such a plan need not be written; but informal sick leave allowances, determined on an individual basis, are excluded.
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Establishments and workers w ith in  scope of survey and number studied in A naheim —Santa A n a -  
Garden Grove, C a lif .,1 October 1975

Industry  d iv is io n 2

M inim um  
em ploym ent 
in e s ta b lis h 

m ents in scop e  
o f  study

N um ber o f  esta blish m en ts W ork ers  in establishm ents

W ithin sco p e  
o f  study * Studied

W ithin sco p e  o f  study
Studied

T o ta l4 F u ll-t im e  
plant w o rk e rs

F u ll-t im e  
o f f ic e  w o rk e rsN um ber P ercen t T o ta l4

A L L  E S T A B L I S H M E N T S

A L L  D I V I S I O N S ------------------------------------------- ----------------- _ 1 ,1 0 1 215 2 4 0 ,9 3 1 100 1 3 0 ,2 6 8 4 1 ,2 5 7 1 2 2 ,7 1 7

M A N U F A C T U R I N G  ---------------------------------------------------------------------- 50 458 79 1 1 8 ,0 4 7 49 6 9 ,7 5 6 1 6 ,4 6 5 5 8 ,4 5 8
N O N M A N U F A C T U C I N G  --------------------------------------------------------------- - 643 136 1 2 2 ,8 8 4 51 6 0 ,5 1 2 2 4 ,7 9 2 6 4 ,2 5 9

T R A N S P O R T A T I O N ,  C O M M U N I C A T I O N ,  A N D
O T H E R  P U B L I C  U T I L I T I E S 5 --------------------------- 50 32 14 1 3 ,0 1 5 5 6 ,6 0 0 3 ,2 4 0 1 0 ,7 4 0

W H O L E S A L E  T R A O E  --------------------------------------- 50 76 16 8 ,8 7 4 4 <6 > <6 > 2 ,2 5 0
r e t a il  trade. ----------------------------------------------------------------- 50 271 38 6 0 * 8 5 3 25 3 8 ,9 8 8 5 ,0 6 0 3 0 ,8 8 1
F I N A N C E ,  I N S U R A N C E ,  A N D  H E A L  E S T A T E  -------------- 50 104 27 1 9 ,3 5 8 8 <7 > <6 ) 1 0 ,5 6 6
S E R V I C E S 8 -------------------------------------------------------------------------- 50 160 41 2 0 ,6 8 4 9 < 6> <6 ) 9 ,8 2 2

L A R G E  E S T A B L I S H M E N T S

AL L  D I V I S I O N S  ------------------------------------------------------------- - 72 55 1 0 9 ,2 4 2 100 5 0 ,7 6 3 2 1 .1 2 2 9 4 ,6 1 0

M A N U F A C T U R I N G  ---------------------------------------------------------------------- 500 33 23 5 3 ,2 3 0 49 2 3 ,4 0 1 9 ,0 1 5 4 6 ,4 2 3
N O N M A N U F A C T U R I N G  --------------------------------------------------------------- - 39 32 5 6 ,0 1 2 51 2 7 ,3 6 2 1 2 ,1 0 7 4 8 ,1 8 7

T R A N S P O R T A T I O N ,  C O M M U N I C A T I O N .  A N D
O T H E R  P U B L I C  U T I L I T I E S ' ’ --------------------------- 500 5 5 9 ,2 2 0 8 5 ,0 1 1 2 ,5 6 3 9 ,2 2 0

W H O L E S A L E  T R A D E  --------------------------------------- 500 - ( 6> ( 6>
R E T A I L  T R A O E  -------------------------------------------- 500 21 14 3 4 ,7 9 9 32 2 1 .3 8 2 3 ,1 9 2 2 6 ,9 7 4
F I N A N C E ,  I N S U R A N C E ,  and r e a l  e s t a t e  -------------- 500 8 8 7 ,4 9 4 7 <7> ( 6> 7 ,4 9 4
S E R V I C E S 8 -------------------------------------------------- 500 5 5 4 ,4 9 9 4 ( 6> ( 6) 4 ,4 9 9

1 T he A n a h e im —Santa Ana—G arden  G rov e  Standard M etropolitan  S ta tis t ica l A r e a , as de fin ed  by the O ffic e  o f  M anagem ent and Budget through  F e b r u a r y  1974, c o n s is ts  o f O range County, The 
"w o r k e r s  w ith in  s c o p e  o f stu d y" e s t im a te s  shown in this table prov id e  a re a so n a b ly  a ccu ra te  d e s c r ip t io n  o f  the s iz e  and co m p o s itio n  o f  the la b o r  fo r c e  in clu ded  in the su r v e y . E s tim ates  a re  not intended, 
h o w e v e r , f o r  c o m p a r is o n  with o th e r  e m p loy m en t in dexes to m e a su re  e m p loy m en t tren d s o r  le v e ls  s in ce  (1) planning o f  w age su rv e y s  re q u ire s  e sta b lish m en t data co m p ile d  co n s id e ra b ly  in advance o f 
the p a y r o l l p e r io d  stud ied , and (2 ) s m a ll  esta b lish m en ts a re  exclu ded  fr o m  the s c o p e  o f  the su rv e y .

The 1967 ed it io n  o f  the Standard In du stria l C la s s if ica tio n  Manual w as u sed  to  c la s s i fy  e sta b lish m en ts  b y  in d u stry  d iv is io n ,
3 In clu d es  a ll  e s ta b lish m e n ts  w ith  tota l em ploym en t at o r  above the m in im u m  lim ita tio n . A l l  ou tlets (w ithin the a re a ) o f  com p an ies  in in d u str ie s  such  as tra d e , fin an ce , auto re p a ir  s e r v ic e ,  and 

m o tio n  p ic tu r e  th e a te rs  a re  c o n s id e re d  as 1 esta b lish m en t,
4 In clu d es  e x e cu t iv e , p r o fe s s io n a l,  p a r t - t im e , and oth er w ork ers  ex clu d e d  fr o m  the se p a ra te  plant and o f f ic e  c a te g o r ie s ,
5 A b b re v ia te d  to  "p u b lic  u t i l it ie s "  in the A -  and B -s e r ie s  ta b les . T a x ica b s  and s e r v ic e s  in cid en ta l to  w ater tra n sp orta tion  w e re  ex clu d ed ,
6 T h is d iv is io n  is  re p re s e n te d  in  e s tim a tes  fo r  " a l l  in d u s tr ie s "  and "n on m a n u fa ctu rin g " in the A - s e r i e s  ta b le s , and fo r  " a l l  in d u s tr ie s "  in  the B - s e r i e s  ta b le s . S eparate  presen ta tion  o f  data is 

n ot m ade fo r  one o r  m o r e  o f  the fo llow in g  re a so n s : (1 ) E m ploym ent is  to o  s m a ll to p ro v id e  enough data to  m e r it  sep arate  study, (2) the sa m ple  w as not d e s ig n ed  in it ia lly  to p e rm it  separate 
p r e se n ta tio n , (3 ) r e s p o n s e  w as in su ff ic ie n t  o r  inadequate to  p e rm it  presen ta tion , and (4 ) th ere  is  p o s s ib i li ty  o f  d is c lo s u r e  o f in d iv idu a l e sta b lish m en t data.

7 W o rk e rs  fr o m  this e n tire  d iv is io n  a re  re p re se n te d  in estim ates fo r  " a l l  in d u s tr ie s "  and "n on m a n u fa ctu rin g " in the A - s e r i e s  ta b le s , but fr o m  the re a l esta te  p o rtio n  on ly  in e stim a tes  fo r  "a ll  
in d u s tr ie s "  in the B - s e r i e s  ta b le s . S eparate  p resen ta tion  o f  data is  not m ade fo r  one o r  m o re  o f  the re a so n s  g iven  in footn ote  6 ,

8 H ote ls  and m o t e ls ;  la u n d r ie s  and other p e rso n a l s e r v ic e s ;  bu sin ess s e r v ic e s ;  a u tom ob ile  r e p a ir , ren ta l, and park in g ; m otion  p ic tu r e s ; n on p ro fit  m e m b e rsh ip  o rg a n iza tion s  (excluding  re lig io u s  
and ch a rita b le  o rg a n iz a t io n s ); and e n g in eer in g  and a rch ite c tu ra l s e r v ic e s .

In d u s tr ia l c o m p o s itio n  in  m anufacturing L a b o r-m a n a g e m e n t a g reem en t co v e ra g e

O n e -h a lf o f  the w o rk e r s  w ithin  sco p e  o f the su rvey  in the A naheim —Santa A n a - 
G arden  G ro v e  a re a  w e re  e m p lo y e d  in m anufacturing  f ir m s . The fo llow ing  p r e se n ts  the m a jo r  
in d u stry  grou p s and s p e c i f ic  in d u str ie s  as a p e rce n t o f a ll m anufacturing :

The fo llow in g  tabulation  show s the p e rce n t o f fu l l - t im e  plant and o ff ice  w ork ers  
e m p loy ed  in e sta b lish m en ts  in w hich  a union co n tr a c t  o r  c o n tra c ts  co v e re d  a m a jo r ity  o f the 
w o rk e r s  in the re s p e c t iv e  c a te g o r ie s , A naheim —Santa Ana—G arden  G ro v e , C a lif., O ctob er 1975:

In du stry  grou p s S p e c if ic  in du str ies
E le c t r i c a l  equ ipm ent

and s u p p l ie s ______________________ 32
M a ch in e ry , e x ce p t  e l e c t r i c a l__11
T ra n sp o r ta tio n  e q u ip m e n t_______ 9
F a b r ica te d  m e ta l p r o d u c t s ______ 7
In stru m en ts and re la ted

p r o d u c t s __________________________  6
F ood  k in d red  p r o d u c ts___________  5
O rd n an ce  and a c c e s s o r i e s _______ 5
R u b b er and p la s t ic s  p r o d u c ts___  5

C om m u n ication  eq u ip m en t______21
O ffice  and com puting

m a ch in e s_______________________  7
A ir c r a f t  and p a rts_______________ 6
O rd nance_________________________  5

T h is  in fo rm a tio n  is  b a sed  on e st im a te s  o f tota l em ploym en t d e r iv e d  fr o m  u n iv e rse  
m a te r ia ls  co m p ile d  b e fo re  a ctu a l su r v e y . P ro p o rtio n s  in  v a r io u s  in dustry  d iv is io n s  m ay 
d i f f e r  fr o m  p r o p o r t io n s  b ased  on the re s u lts  o f  the su rvey  as shown in the a ppen dix  ta b le .

P lant w o rk e rs O ffice  w o rk e rs
A ll in d u s tr ie s _________________ 41 13

M anufacturing 41 15
N onm anufacturing.. __ ____ 42 13

P u b lic  u t ilit ie s  .... . 92 68
R eta il trade 39 14

An e sta b lish m en t is  c o n s id e re d  to have a co n tra c t  co v e r in g  a ll  plant o r  o ff ic e  w ork ers  
i f  a m a jo r ity  o f  such  w o rk e r s  is  c o v e re d  by a la b o r -m a n a g e m e n t  agreem en t. T h e re fo re , 
a ll o th er plant o r  o ff ic e  w o rk e r s  a re  em p lo y e d  in esta b lish m e n ts  that e ith er do not have 
la b o r -m a n a g e m e n t co n tra c ts  in  e ffe c t , o r  have co n tr a c ts  that apply  to  fe w e r  than half of 
th e ir  plant o r  o ff ic e  w o r k e r s . E s tim a te s  a re  not n e c e s s a r i ly  rep resen ta tive  o f the extent 
to  w h ich  a ll w o rk e r s  in  the a re a  m a y  be c o v e re d  by the p r o v is io n s  o f la b or-m a n a gem en t 
a g re e m e n ts , b eca u se  sm a ll e s ta b lish m en ts  a re  ex clu d ed  and the in d u str ia l scop e  o f the survey  
is  lim ite d .Digitized for FRASER 

http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Appendix B. Occupational Descriptions

The p r im a ry  pu rp ose  o f p rep a rin g  jo b  d e s c r ip t io n s  fo r  the B u re a u 's  w age su rv e y s  is  to  a ss is t  its  fie ld  s ta ff in c la s s ify in g  in to a p p rop r ia te  
o ccu p a tion s  w o rk e rs  who a re  e m p lo y e d  under a v a r ie ty  o f p a y ro ll t it le s  and d ifferen t w ork  a rrangem ents fr o m  esta b lish m en t to  e s ta b lish m en t and 
fr o m  a re a  to  a rea . T h is p e rm its  the grou p in g  o f o ccu p a tion a l w age ra tes re p resen tin g  com p arab le  jo b  content. B e ca u se  o f th is  e m p h a sis  on 
in teresta b lish m en t and in te ra re a  co m p a ra b ility  o f o ccu p a tion a l con ten t, the B u re a u 's  jo b  d e scrip tion s  m ay d iffe r  s ign ifica n tly  fr o m  th o se  in u se  in 
in div idua l esta b lish m en ts  o r  th ose  p r e p a re d  f o r  oth er p u rp o s e s . In applying th e se  jo b  d e s cr ip tio n s , the B u reau 's  fie ld  e co n o m is ts  are in stru cted  
to  ex clu d e  w orking  s u p e r v is o r s ; a p p re n tice s ; le a r n e r s ;  b e g in n e rs ; t ra in e e s ; and handicapped, p a r t - t im e , te m p o ra ry , and p ro b a tio n a ry  w o r k e r s .

OFFICE

B IL L E R , MACHINE

P re p a r e s  sta tem en ts , b i l ls ,  and in v o ice s  on a m ach in e  oth er than an o rd in a ry  o r  e le c t ro m a t ic  
ty p ew riter . M ay a lso  keep  r e c o r d s  as to  b illin g s  o r  shipping ch a rg e s  o r  p e r fo r m  oth er c l e r i c a l  w ork  
in cid en tal to  b illin g  o p e ra tio n s . F o r  w age study p u rp o s e s , b i l le r s ,  m a ch in e , a re c la s s i f ie d  by type o f 
m a ch in e , as fo l lo w s :

B i l le r ,  m a ch in e  (b illin g  m a ch in e ). U ses a s p e c ia l b illin g  m ach in e  (com bin ation  typing and 
adding m a ch in e ) to  p re p a re  b il ls  and in v o ice s  fr o m  c u s t o m e r s ' p u rch a se  o r d e r s ,  in tern a lly  p re p a re d  
o r d e r s ,  shipping m em ora n d u m s , e tc . U sually  in v o lv e s  app lication  o f p r e d e te rm in e d  d iscou n ts  and 
shipping ch a rg e s  and en try  o f n e c e s s a r y  e x te n s io n s , w h ich  m ay o r  m ay not be com p uted  on the b illin g  
m a ch in e , and to ta ls  w h ich  are a u tom atica lly  a ccu m u la ted  by m a ch in e . The o p era tion  usually  in vo lve s  a 
la rg e  num ber o f ca rb o n  co p ie s  o f the b il l  being  p re p a re d  and is  often done on a fa n fo ld  m ach in e .

B i l le r ,  m a ch in e  (bookkeep ing  m a ch in e ). U ses a bookkeep ing  m ach in e  (with o r  without a 
ty p e w rite r  k e y b o a rd ) to  p re p a re  c u s t o m e r s ' b i l ls  as part o f  the a ccou n ts  re ce iv a b le  op eration . 
G en era lly  in v o lv e s  the sim ultaneous entry  o f fig u re s  on cu s to m e r s ' le d g e r  re c o r d . The m ach in e 
autom atica lly  accu m u la tes  fig u re s  on a n u m b er o f v e r t ic a l co lu m n s and com p u tes  and usua lly  pr in ts 
a u tom atica lly  the debit o r  cr e d it  b a la n ce s . D oes not in vo lve  a know ledge o f b ook k eep in g . W ork s fr o m  
u n iform  and standard  types o f s a le s  and cr e d it  s lip s .

BO O K K E EPIN G -M AC H IN E O P E R A T O R

O perates a bookkeep in g  m a ch in e  (with o r  w ithout a ty p e w rite r  k e y b o a rd ) to  keep  a r e c o r d  o f 
b u s in e ss  tra n sa ctio n s .

C la ss  A . K eeps a set o f r e c o r d s  req u irin g  a know ledge o f and e x p e r ie n ce  in b a s ic  bookkeep ing  
p r in c ip le s , and fa m ilia r ity  w ith the s tru ctu re  o f the p a rt icu la r  accoun ting  sy ste m  used . D eterm in es 
p ro p e r  re c o rd s  and d istr ib u tion  o f debit and cre d it  ite m s to  be u sed  in ea ch  phase o f the w ork . M ay 
p re p a re  co n so lid a te d  r e p o r t s ,  b a lan ce  sh e e ts , and oth er r e c o r d s  by  hand.

C la ss  B . K eeps a r e c o r d  o f one o r  m o re  ph ases  o r  se c t io n s  o f a set o f  r e c o r d s  usua lly  
requ irin g  little  know ledge  o f  b a s ic  b ookkeep in g . P h ases  o r  sec t io n s  in clu de  a ccou n ts p a y ab le , p a y ro ll,  
c u s to m e rs ' a ccou n ts  (not in clu din g  a s im p le  type o f b illin g  d e s c r ib e d  under b i l le r ,  m a ch in e ), co s t  
d istr ib u tion , ex pen se  d istr ib u tion , in ven tory  co n tr o l, e tc . M ay ch eck  o r  a ss is t  in p rep a ra tion  o f t r ia l  
ba lan ces  and p re p a re  co n tr o l sh eets fo r  the accoun ting  departm ent.

C L E R K S , ACCOUNTING

P e r fo r m s  one or  m o re  accounting c l e r i c a l  ta sk s  such  as p ostin g  to  r e g is t e r s  and le d g e rs ; 
re c o n c ilin g  bank accoun ts ; v e r ify in g  the in tern a l c o n s is te n c y , c o m p le te n e s s , and m a th e m a tica l a c cu r a c y  
o f a ccoun ting  docum ents; a ssign ing  p r e s c r ib e d  a ccoun ting  d is tr ib u tion  c o d e s ; exam in ing  and v e r ify in g  
fo r  c l e r i c a l  a ccu ra cy  v a r io u s  types o f r e p o r ts , l i s t s ,  ca lc u la t io n s , p o s tin g , e t c . ;  o r  p re p a rin g  s im p le  or  
a ss is t in g  in preparin g  m o re  co m p lica te d  jo u rn a l v o u ch e r s . M ay w ork  in e ith e r  a m anual o r  autom ated 
accoun ting  system .

The w ork  re q u ire s  a know ledge o f c l e r i c a l  m eth ods and o ff ic e  p r a c t ic e s  and p r o ce d u re s  w hich 
re la te s  to  the c le r i c a l  p r o ce ss in g  and record in g - o f tra n sa ct io n s  and accoun ting  in fo rm a tio n . W ith 
e x p e r ie n ce , the w o rk e r  ty p ica lly  b e co m e s  fa m ilia r  w ith  the book k eep in g  and accou n tin g  te r m s  and 
p r o ce d u re s  used in the assign ed  w o rk , but is  not re q u ire d  to  have a know ledge  o f the fo r m a l p r in c ip le s  
o f  b ookkeep in g  and accounting .

P o s it io n s  are c la s s i f ie d  into le v e ls  on the b a s is  o f the fo llo w in g  d e fin ition s .

G la ss  A. U nder g e n e ra l su p e rv is io n , p e r fo r m s  accoun ting  c l e r i c a l  o p e ra tio n s  w h ich  re q u ire  
the app lication  o f e x p e r ie n ce  and judgm ent, fo r  e x a m p le , c l e r i c a l l y  p r o c e s s in g  co m p lica te d  o r  
n on re p e tit iv e  accounting tra n sa ctio n s , se lect in g  am ong a su bstantia l v a r ie ty  o f p r e s c r ib e d  accoun ting  
co d e s  and c la s s if ic a t io n s , o r  tra cin g  tra n sa ctio n s  though p re v io u s  a ccoun ting  a ction s  to  determ in e  
so u r ce  o f  d is c re p a n c ie s . M ay be a ss is te d  by one o r  m o r e  c la s s  B accou n tin g  c le r k s .

C la s s  B . Under c lo s e  su p e rv is io n , fo llo w in g  d eta ile d  in stru ctio n s  and s ta n d a rd ized  p r o c e d u r e s , 
p e r fo r m s  one or m o re  routine accounting c l e r i c a l  o p e r a t io n s , such  as p ostin g  to  le d g e r s ,  c a r d s ,  o r  
w o rk sh e e ts  w here id en tifica tion  o f item s and lo c a t io n s  o f p o s tin g s  a re  c le a r ly  in d ica te d ; ch eck in g  
a c cu r a c y  and co m p leten ess  o f standard ized  and re p e tit iv e  r e c o r d s  o r  accou n tin g  d o cu m en ts ; and cod ing  
docum ents using a few  p r e s c r ib e d  accounting  c o d e s .

C L E R K , F IL E

F ile s ,  c la s s i f ie s ,  and re tr ie v e s  m a te r ia l in an e s ta b lis h e d  filin g  sy ste m . M ay p e r fo rm  
c l e r i c a l  and m anual tasks re q u ire d  to  m aintain  f i le s .  P o s it io n s  a re  c la s s i f ie d  in to le v e ls  on the b a s is  
o f the fo llow in g  defin itions .

C la s s  A . C la s s if ie s  and in dexes f i le  m a te r ia l such  as co r r e s p o n d e n c e ,  r e p o r ts ,  te ch n ica l 
d o cu m en ts , e tc .,  in an esta b lish e d  filin g  sy ste m  conta in ing  a n u m b er o f v a r ie d  su b je ct  m a tter  f i le s . 
M ay a lso  f i le  this m a te r ia l. May keep  r e c o r d s  o f v a r io u s  ty p e s  in con ju n ction  w ith the f i le s .  May 
lea d  a sm a ll group o f lo w e r  le v e l file  c le rk s .

R e v ise d  occu p a tio n a l d e s cr ip t io n s  fo r  sw itch b oard  o p e r a to r ; sw itch b oard  o p e r a t o r -r e c e p t io n is t ;  m a ch in e -to o l o p e ra to r , t o o lr o o m ; and t o o l  and die  m a k e r  a re  being in tro d u ce d  
th is y e a r . T hey a re  the resu lt o f  the B u re a u 's  p o lic y  o f  p e r io d ic a l ly  rev iew in g  a re a  w age su rvey  occu pa tion a l d e s cr ip t io n s  in o rd e r  to take into accou n t te ch n o lo g ic a l d e v e lop m en ts  
and to  c la r ify  d e s c r ip t io n s  so that they  a re  m o r e  re a d ily  u n d erstood  and u n ifo rm ly  in te rp re te d . Even though the re v ise d  d e s cr ip tio n s  re f le c t  b a s ic a l ly  the sam e o ccu p a tio n s  as p r e v io u s ly  
d e fin ed , som e  re p o rtin g  ch a n g es  m a y  o c c u r  b e ca u se  o f the r e v is io n s .

The new s in g le  le v e l d e s cr ip tio n  fo r  sw itch b oard  o p e r a to r  is  not the equ iva len t o f the tw o le v e ls  p rev iou sly  defined .
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C la ss  B . S o r ts , c o d e s ,  and f i le s  u n c la ss ifie d  m a te r ia l by sim ple (su b je c t  m a tte r ) headings 
o r  p a rtly  c la s s i f ie d  m a te r ia l by fin e r  subheadings . P re p a r e s  s im p le  re lated  in dex  and c r o s s - r e f e r e n c e  
a id s . As re q u e ste d , lo c a te s  c le a r ly  id e n tif ie d  m a te r ia l in f i le s  and forw a rd s m a te r ia l. M ay p e r fo r m  
re la te d  c l e r i c a l  ta sk s  re q u ire d  to  m ain ta in  and s e r v ic e  fi le s .

C la ss  C . P e r fo r m s  routine filin g  o f m a te r ia l that has a lread y  been  c la s s i f ie d  o r  w h ich  is  
e a s ily  c la s s i f ie d  in a s im p le  s e r ia l  c la s s if ic a t io n  sy ste m  (e .g . ,  a lp h ab etica l, c h r o n o lo g ic  a l, o r  
n u m e r ica l) .  As re q u e s te d , lo c a te s  re a d ily  a va ilab le  m a te r ia l in fi le s  and fo rw a rd s  m a te r ia l; and m ay 
f i l l  out w ith d raw al ch a rg e . M ay p e r fo r m  sim p le  c l e r i c a l  and m anual tasks re q u ire d  to  m ainta in  and 
s e r v ic e  fi le s .

C L E R K , O RDER

R e c e iv e s  c u s t o m e r s ' o r d e r s  fo r  m a te r ia l o r  m e rch a n d ise  by m a il, ph one, o r  p e r so n a lly . 
D uties in vo lve  any com b in a tio n  o f  the fo l lo w in g : Quoting p r ic e s  to  cu s to m e rs ; m aking out an o rd e r  
sh eet lis t in g  the ite m s  to  m ake up the o r d e r ;  check ing  p r ic e s  and quantities o f  ite m s on o r d e r  sheet; 
and d istr ib u tin g  o r d e r  sh e e ts  to  r e s p e c t iv e  departm ents to  be fi lle d . M ay check  w ith  cr e d it  departm ent 
to  d e te rm in e  c r e d it  ra ting  o f c u s t o m e r ,  acknow ledge re ce ip t  o f o rd e rs  fr o m  c u s to m e r s ,  fo l lo w  up 
o r d e r s  to  see  that they  have been  f i l le d ,  keep  fi le  o f o rd e rs  re c e iv e d , and ch e ck  shipping in v o ice s  
w ith  o r ig in a l o r d e r s .

C L E R K , P A Y R O L L

C om p u tes w a g e s  o f com p an y  e m p lo y e e s  and e n ters  the n e ce s sa ry  data on the p a y ro ll sh eets . 
D uties in v o lv e : C a lcu la tin g  w o r k e r s ' e a rn in gs  b a sed  on tim e o r  produ ction  r e c o r d s ;  and p ostin g
ca lc u la te d  data on p a y r o l l sh e e t , show ing  in form a tion  such  as w o r k e r 's  n a m e, w ork in g  d a y s , t im e , 
ra te , ded u ction s  fo r  in su ra n ce , and to ta l w ages due. M ay m ake out pa y ch eck s  and a ss is t  p a y m a ste r  
in m aking  up and d istr ib u tin g  pay  e n v e lo p e s . May use a ca lcu la tin g  m ach in e .

K EYP U N C H  O P E R A T O R

O p era tes  a keypun ch  m a ch in e  to  r e c o r d  or v e r i fy  a lphabetic a n d /o r  n u m e ric  data on tabulating 
ca rd s  o r  on tape.

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llow ing  d e fin it io n s .

C la s s  A . W ork  r e q u ire s  the app lication  o f e x p e r ie n ce  and judgm ent in se le ct in g  p ro ce d u re s  
to  b e  fo l lo w e d  and in se a rch in g  f o r ,  in te rp re tin g , s e le c t in g , o r  cod ing  item s to  b e  keypun ched  fr o m  a 
v a r ie ty  o f  s o u r c e  d ocu m e n ts . On o c c a s io n  m ay a lso  p e r fo rm  so m e  routine k eypun ch  w o rk . M ay tra in  
in e x p e r ie n ce d  k eypun ch  o p e r a to r s .

C la s s  B . W ork  is  rou tine and re p e tit iv e . U nder c lo s e  su p erv is ion  o r  fo llow in g  s p e c i f ic  
p r o c e d u r e s  o r  in s t ru c t io n s , w o rk s  fr o m  v a r io u s  sta n da rd ized  so u r ce  docum ents w h ich  have b een  co d e d , 
and fo l lo w s  s p e c i f ie d  p r o c e d u r e s  w h ich  have been  p r e s c r ib e d  in d eta il and req u ire  litt le  o r  n o  s e le c t in g , 
co d in g , o r  in te rp re tin g  o f  data to  be r e c o r d e d . R e fe rs  to  su p e rv is o r  p ro b le m s  a r is in g  fr o m  e rr o n e o u s  
ite m s o r  c o d e s  o r  m is s in g  in fo rm a tio n .

M ESSEN G ER

P e r fo r m s  v a r io u s  rou tin e  du ties such  as running e rr a n d s , operating  m in o r  o f f ic e  m a ch in es  
su ch  as s e a le r s  o r  m a ile r s ,  open ing  and d istr ibu tin g  m a il ,  and oth er m in or  c l e r i c a l  w ork . E x clu de  
p o s it io n s  that r e q u ire  ope ra tio n  o f  a m o to r  v e h ic le  as a s ign ifica n t duty.

S E C R E T A R Y

A s s ig n e d  as p e r s o n a l s e c r e t a r y ,  n o rm a lly  to  one indiv idual. M aintains a c lo s e  and h igh ly  
re s p o n s iv e  re la tio n sh ip  to  the d a y -to -d a y  w ork  o f the s u p e rv is o r . W ork s fa ir ly  indepen dently  
re c e iv in g  a m in im u m  o f  d e ta ile d  s u p e rv is io n  and gu idance. P e r fo r m s  v a r ie d  c l e r i c a l  and s e c r e t a r ia l  
d u tie s , usua lly  in clu d in g  m oa t o f the fo l lo w in g :

a. R e c e iv e s  te lep h on e  c a l l s ,  p e r s o n a l c a l le r s ,  and in com in g  m a il, a n sw e rs  rou tine in q u ir ie s , 
and rou tes  te ch n ica l in q u ir ie s  to  the p r o p e r  p e rso n s ;

b . E s ta b lis h e s , m a in ta in s , and r e v is e s  the s u p e r v is o r 's  fi le s ;

c . M ain ta ins the s u p e r v is o r 's  ca le n d a r  and m akes appointm ents as in stru cte d ;
d. R e la y s  m e s s a g e s  fr o m  s u p e r v is o r  to  su b ord in a tes ;
e . R e v ie w s  c o r r e s p o n d e n c e ,  m e m o ra n d u m s , and re p o rts  p re p a re d  by o th ers  fo r  the su p e r 

v i s o r 's  sign atu re  to  a ssu re  p r o c e d u r a l and ty p og ra p h ic  a ccu r a c y ;
f. P e r fo r m s  s te n o g ra p h ic  and typing w ork .

M ay a ls o  p e r fo r m  o th e r  c l e r i c a l  and s e c r e ta r ia l  ta sks o f co m p a ra b le  nature and d iff icu lty . 
T he w o rk  ty p ica lly  r e q u ire s  k n ow ledge  o f  o f f ic e  routine and understanding of the o rg a n iza tio n , p r o g r a m s , 
and p r o ce d u re s  re la te d  to  the w o rk  o f  the su p e rv is o r .

S E C R E T A R Y — C ontinued 

•Exclusions

Not a ll p o s it io n s  that a re  titled  " s e c r e t a r y "  p o s s e s s  the above ch a ra c te r is t ic s . E xam p les of 
p o s it io n s  w h ich  a re  e x clu d e d  fr o m  the defin ition  a re  as fo l lo w s :

a. P o s it io n s  w h ich  do not m eet the "p e r s o n a l"  s e c r e ta r y  co n cep t d e s c r ib e d  above;

b . S ten og ra p h ers  not fu lly  tra in ed  in s e c r e t a r ia l  type  du ties;
c .  S ten og ra p h ers  se rv in g  as o ff ic e  a ss is ta n ts  to  a grou p  o f p r o fe s s io n a l, te ch n ica l, o r

m a n a g e r ia l p e r s o n s ;
d. S e cr e ta r y  p o s it io n s  in w hich  the duties are e ith e r  sub sta n tia lly  m o re  routine o r  sub

stantia lly  m o re  co m p le x  and re s p o n s ib le  than th ose  ch a r a c te r iz e d  in the defin ition ;

e . A ssis ta n t type p o s it io n s  w hich  in vo lve  m o re  d ifficu lt  o r  m o re  re sp o n s ib le  tech n ica l, 
a d m in is tra tiv e , s u p e rv is o ry , o r  s p e c ia liz e d  c l e r i c a l  du ties w h ich  are not ty p ica l o f  s e c re ta r ia l 
w ork .

N O T E : The t e r m  " c o r p o r a te  o f f i c e r , "  u sed  in the le v e l  de fin ition s  fo llo w in g , r e fe r s  to  those
o f f ic ia ls  w ho have a s ign ifica n t c o r p o r a te -w id e  p o licy m a k in g  ro le  w ith  reg a rd  to  m a jo r  com pany 
a c t iv it ie s . The t itle  " v ic e  p r e s id e n t ,"  though n o rm a lly  in d ica tiv e  o f th is  r o le , does not in all ca se s
id en tify  such  p o s it io n s . V ice  p re s id e n ts  w h ose  p r im a ry  re s p o n s ib il ity  is  to  act p e rso n a lly  on individual
ca s e s  or tra n sa ctio n s  (e .g . ,  approve  o r  deny in div idua l loan  o r  cr e d it  a ction s ; adm in ister individual 
tru s t  a cco u n ts ; d ire c t ly  s u p e rv is e  a c l e r i c a l  s ta ff)  a re  not c o n s id e re d  to  be " co r p o ra te  o f f ic e r s "  fo r  
p u rp o s e s  o f applying the fo llow in g  le v e l d e fin it io n s .

C la s s  A
1. S e cr e ta r y  to  the ch a irm an  o f the b o a rd  o r  p re s id e n t o f  a com p any  that e m p lo y s , in a ll, 

o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ; o r
2. S e cr e ta r y  to  a c o r p o r a te  o f f ic e r  (o th er than the ch a irm an  o f the b oard  o r  p res id e n t) o f a 

com p an y  that e m p lo y s , in a ll , o v e r  5 ,0 0 0  but fe w e r than 2 5 ,0 0 0  p e r s o n s ; o r

3. S e cr e ta r y  to  the head , im m e d ia te ly  b e lo w  the co r p o r a te  o f f ic e r  le v e l , o f a m a jo r  segm ent 
o r  su b s id ia ry  o f a com p an y  that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  B

1. S e cr e ta r y  to  the ch a irm an  o f the b o a r d  o r  p re s id e n t o f  a com p any  that e m p lo y s , in all, 
fe w e r  than 100 p e r s o n s ; o r

2. S e cr e ta r y  to  a c o r p o r a te  o f f ic e r  (o th er  than the ch a irm an  o f the b o a rd  or  p r e s id e n t) o f a 
com p an y  that e m p lo y s , in a ll , o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ; o r

3. S e cr e ta r y  to  the head, im m e d ia te ly  b e lo w  the o f f ic e r  le v e l ,  o v e r  e ith er a m a jo r  c o r p o r a te 
w id e  fu n ction a l a ct iv ity  (e .g . ,  m a rk etin g , r e s e a r c h , o p e ra t io n s , in d u str ia l re la tio n s , e t c . )  o r  a m a jor 
g e o g ra p h ic  o r  o rg a n iza tio n a l segm en t (e .g . ,  a re g io n a l h ea d q u a r te rs ; a m a jo r  d iv is io n ) o f a com pany 
that e m p lo y s , in a ll , o v e r  5 ,0 0 0  but fe w e r than 2 5 ,0 0 0  e m p lo y e e s ; o r

4. S e cr e ta r y  to  the head  o f an in div idual plant, fa c t o r y ,  e tc . (o r  other equ ivalen t le v e l o f 
o f f ic ia l)  that e m p lo y s , in a ll , o v e r  5 ,0 0 0  p e r s o n s ; o r

5. S e cr e ta r y  to  the head  o f a la rg e  and im p ortan t o rg a n iza tio n a l segm ent (e .g . ,  a m iddle 
m anagem ent s u p e rv is o r  o f an o rg a n iza tio n a l segm en t often  in volv in g  as m any as s e v e ra l hundred 
p e r s o n s )  o r  a com p an y  that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  C

1. S e cr e ta r y  to  an ex e cu tive  o r  m a n a g e r ia l p e rso n  w h ose  re s p o n s ib il ity  is  not equivalent to  
one o f the s p e c i f ic  le v e l s ituations in the defin ition  fo r  c la s s  B , but w hose org a n iza tion a l unit 
n o rm a lly  n u m b ers  at le a st  s e v e ra l dozen  e m p lo y e e s  and is  u sua lly  d iv id ed  into org a n iza tion a l segm ents 
w h ich  a re  o ften , in tu rn , fu rth er  su b d iv id ed . In so m e  co m p a n ie s , th is le v e l in clu des a w ide range of 
o rg a n iza tio n a l e ch e lo n s ; in o th e rs , only one o r  tw o; or_

2. S e cr e ta r y  to  the head o f an in d iv idu a l p lant, fa c to r y ,  e tc . (o r  other equivalent le v e l o f 
o f f ic ia l)  that e m p lo y s , in a ll , fe w e r  than 5 ,0 0 0  p e r s o n s .

C la s s  D

1. S e cr e ta r y  to  the s u p e rv is o r  o r  head  o f a sm a ll o rg a n iza tio n a l unit ( e .g . ,  fe w e r  than 
about 25 o r  30 p e r s o n s ) ; o r

2. S e cr e ta r y  to  a non su p e rv is o ry  sta ff s p e c ia l is t ,  p r o fe s s io n a l e m p lo y e e , a d m in istrative  
o f f i c e r ,  o r  a ss is ta n t, s k il le d  tech n ic ia n  o r  e x p e r t. (N O TE : M any co m p a n ie s  assign  sten o g ra p h e rs , 
ra th e r  than s e c r e t a r ie s  as d e s c r ib e d  a b ov e , to  th is  le v e l o f  s u p e rv is o ry  o r  n o n su p e rv iso ry  w o r k e r .)
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STEN O G RAPH E R

P r im a ry  duty is  to  take d icta tion  using shorthand , and to  t ra n s c r ib e  the d icta tion . M ay a lso  
type fr o m  w ritten  co p y . M ay o p era te  fr o m  a s te n o g ra p h ic  p o o l. M ay o c c a s io n a lly  t r a n s c r ib e  fr o m  
v o ic e  re co rd in g s  ( i f  p r im a ry  duty is  tra n sc r ib in g  fr o m  re c o r d in g s , se e  T ran  sc r ib in g -M a ch in e  
O p e ra to r , G en era l).

N O T E : T h is jo b  is  d ist in gu ish ed  fr o m  that o f a s e c r e ta r y  in that a s e c r e t a r y  n o rm a lly  w o rk s  
in a con fid en tia l r e la tio n sh ip  w ith  on ly  one m a n ag er o r  e x e cu tiv e  and p e r fo r m s  m o r e  re s p o n s ib le  and 
d is c re t io n a ry  ta sk s  as d e s c r ib e d  in  the s e c r e ta r y  jo b  defin ition .

S ten og ra p h er , G e n e ra l
D ictation  in v o lv e s  a n o rm a l rou tin e  v o ca b u la ry . M ay m ainta in  f i le s ,  k eep  s im p le  r e c o r d s ,  

o r  p e r fo rm  oth er re la t iv e ly  rou tin e  c l e r i c a l  ta sk s .

S ten og ra p h er , S e n io r
D ictation  in v o lv e s  a v a r ie d  te ch n ica l ,o r  s p e c ia liz e d  v o ca b u la ry  such  as in le g a l b r ie fs  o r  

re p o rts  on s c ie n t i f ic  r e s e a r c h . M ay a lso  set up and m aintain  f i le s ,  k eep  r e c o r d s ,  e t c .

OR

P e r fo r m s  s te n o g ra p h ic  du ties req u irin g  s ign ifica n tly  g re a te r  in depen den ce  and re s p o n s ib il ity  
than ste n o g ra p h e r , g e n e ra l, as e v id e n ce d  by the fo llo w in g : W ork  re q u ire s  a high d e g re e  o f ste n o g ra p h ic
sp eed  and a ccu r a c y ; a th orou g h  w ork in g  lu iow ledge o f g e n e ra l b u s in e ss  and o ff ic e  p r o ce d u re ; and of 
the s p e c i f ic  b u s in e ss  o p e r a t io n s , o rg a n is a tio n , p o l ic ie s ,  p r o c e d u r e s ,  f i le s ,  w o rk flo w , e tc . U ses  th is  
know ledge in p e r fo rm in g  ste n o g ra p h ic  du ties and re s p o n s ib le  c l e r i c a l  ta sk s  such  as m ainta in ing  fo llow u p  
f i le s ;  a ssem b lin g  m a te r ia l fo r  r e p o r ts ,  m e m o ra n d u m s , and le t te r s ; c o m p o s in g  s im p le  le t te r s  fr o m  
g e n e ra l in s tru c t io n s ; rea d in g  and routing  in com in g  m a il; and an sw erin g  routine q u e s t io n s , e tc .

SW ITCH BO ARD  O P E R A T O R

O perates a te lep h on e  sw itch b o a rd  o r  c o n s o le  used  w ith a p r iv a te  b ra n ch  exch an ge (P B X ) 
sy s te m  to  re la y  in co m in g , ou tgoin g , and in tr a -s y s te m  c a ll s .  M ay p ro v id e  in fo rm a tio n  to  c a l l e r s ,  
r e c o r d  and tra n sm it  m e s s a g e s ,  k eep  r e c o r d  o f ca lls  p la ce d  and t o l l  c h a rg e s . B e s id e s  op eratin g  a 
te lep h on e sw itch b o a rd  o r  c o n s o le ,  m a y  a lso  type o r  p e r fo r m  routine c l e r i c a l  w ork  (typing o r  rou tine 
c l e r i c a l  w ork  m ay o ccu p y  the m a jo r  p ortion  o f the w o r k e r 's  t im e , and is  u su a lly  p e r fo r m e d  w h ile  at 
the sw itch b oard  o r  c o n s o le ) .  C h ie f o r  lea d  o p e r a to r s  in esta b lish m e n ts  em p loy in g  m o re  than one 
o p e r a to r  are ex clu d ed . F o r  an o p e r a to r  w ho a lso  a cts as a re c e p t io n is t , see  S w itch boa rd  O p e r a to r - 
R e cep tion ist.

SW ITCH BO ARD  O P E R A T O R -R E C E P T IO N IS T

At a s in g le -p o s it io n  te lep h on e sw itch b oa rd  o r  c o n s o le ,  a cts both as an o p e r a to r— see  S w itch 
b o a rd  O perator— and as a re c e p t io n is t . R e c e p t io n is t 's  w ork  in vo lve s  such  duties as g re e tin g  v is i t o r s ;  
determ in in g  nature o f  v is i t o r 's  b u s in e ss  and prov id in g  a p p ro p r ia te  in fo rm a tio n ; r e fe r r in g  v is i t o r  to  
a p propria te  p e rso n  in the o rg a n iza tio n , o r  con ta ctin g  that p e r so n  b y  te lep h on e and a rra n g in g  an 
appointm ent; keep ing  a log  o f  v is i t o r s .

PROFESSIONAL
C O M P U T E R  O P E R A T O R

M on itors  and o p e r a te s  the c o n tr o l c o n s o le  o f  a d ig ita l co m p u te r  to  p r o c e s s  data a c co r d in g  to  
operatin g  in s tru c t io n s , u su a lly  p r e p a re d  b y  a p r o g ra m m e r . W ork  in c lu d e s  m o st  o f  the fo l lo w in g : 
S tudies in stru c tio n s  to  d ete rm in e  equ ipm ent setup  and o p e ra tio n s ; loa d s  equ ipm ent with re q u ire d  
ite m s (tape r e e ls ,  c a r d s ,  e t c .) ;  sw itch e s  n e c e s s a r y  a u x ilia ry  equipm ent in to  c i r c u it ,  and s ta rts  and 
op e ra te s  co m p u te r ; m a k es a d justm ents to  co m p u te r  to  c o r r e c t  operatin g  p r o b le m s  and m eet s p e c ia l 
con d it io n s ; re v ie w s  e r r o r s  m ade du ring  o p eration  and d ete rm in e s  ca u se  o r  r e f e r s  p r o b le m  to  
su p e rv is o r  o r  p r o g r a m m e r ; and m a in ta in s op eratin g  r e c o r d s .  M ay te st  and a s s is t  in c o r r e c t in g  
p ro g ra m .

F o r  w age study  p u rp o s e s , c o m p u te r  o p e r a to r s  a re  c la s s i f ie d  as fo l lo w s :

C lass  A . O p erates  in depen den tly , o r  under on ly  g e n e ra l d ir e c t io n , a co m p u te r  running 
p r o g ra m s  w ith m o s t  o f  the fo llo w in g  c h a r a c t e r is t i c s :  New p r o g ra m s  a re  fre q u e n tly  te s te d  and
in trod u ced ; sch edu lin g  re q u ire m e n ts  a re  o f  c r i t i c a l  im p o rta n ce  to  m in im ize  dow ntim e; the p r o g ra m s  
a re  o f  co m p le x  des ign  so  that id e n tif ica tio n  o f  e r r o r  so u r ce  often  re q u ire s  a w ork in g  kn ow ledge  o f the 
to ta l p r o g ra m , and a ltern a te  p r o g ra m s  m a y  not be a va ila b le . M ay g iv e  d ire c t io n  and gu id an ce  to  
lo w e r  le v e l o p e r a to r s .

T A B U LA TIN G -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccou n tin g  M ach in e  O p e r a to r )

O perates one o r  a v a r ie ty  o f  m a ch in es  su ch  as the ta b u la to r , c a lc u la to r , c o l la t o r ,  in te r p r e te r , 
s o r t e r ,  rep rod u cin g  punch, e tc . E xclu ded  fr o m  th is  de fin ition  a re  w ork in g  s u p e r v is o r s .  A ls o  e x clu d e d  
a re  o p e r a to r s  of e le c t r o n ic  d ig ita l c o m p u te rs , even  though th ey  m ay a ls o  o p era te  EAM  equ ipm ent.

P o sit io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llo w in g  d e fin ition s .
C la ss  A. P e r fo r m s  co m p le te  rep ortin g  and tabulating  a ss ig n m e n ts  in clu din g  d e v is in g  d iff icu lt  

c o n tr o l pa n el w ir ing  under g e n e ra l su p e rv is io n . A ss ig n m e n ts  ty p ica lly  in vo lve  a v a r ie ty  o f  lon g  and 
co m p le x  re p o rts  w h ich  often a re  ir re g u la r  o r  n o n r e c u r r in g , re q u ir in g  so m e  planning o f  the n atu re  and 
seq u en cin g  o f ope ra tio n s , and the use o f a v a r ie ty  o f m a ch in e s . Is  ty p ica lly  in v o lv e d  in tra in in g  new  
o p e r a to r s  in m achine o p eration s  o r  tra in ing  lo w e r  le v e l  o p e r a to r s  in w ir in g  fr o m  d ia g ra m s  and in 
the operatin g  seq u en ces o f long and co m p le x  r e p o r ts .  D oes not in clu d e  p o s it io n s  in w h ich  w ir in g  
re s p o n s ib il ity  is lim ite d  to  se le c t io n  and in se rtio n  o f  p r e w ire d  b o a r d s .

C la ss  B . P e r fo r m s  w ork  a cco rd in g  to  e s ta b lis h e d  p r o c e d u r e s  and under s p e c i f ic  in s tru c t io n s . 
A ssig n m en ts  ty p ica lly  in vo lve  co m p le te  but rou tine and re c u rr in g  re p o r ts  o r  pa rts o f  la r g e r  and m o re  
co m p le x  re p o rts . O perates m o re  d iff icu lt  tabulating  o r  e le c t r i c a l  a ccou n tin g  m a ch in e s  such  as the 
ta bu la tor and ca lcu la to r , in addition to  the s im p le r  m a ch in e s  u sed  b y  c la s s  C o p e r a to r s . M ay be 
re q u ire d  to  do som e  w ir in g  fr o m  d ia gra m s. M ay tra in  new  e m p lo y e e s  in b a s ic  m a ch in e  o p e ra tio n s .

Class__C. U nder s p e c i f ic  in s tru c t io n s , o p e r a te s  s im p le  tabulating  o r  e le c t r i c a l  a ccoun ting  
m a ch in es  such  as the s o r t e r ,  in te r p r e te r , re p ro d u c in g  punch , c o l la t o r ,  e tc . A s s ig n m en ts  ty p ica lly  
in vo lve  p o r tio n s  o f a w ork  unit, f o r  e x a m p le , in d iv idu a l sor t in g  o r  co lla t in g  ru n s, o r  re p e tit iv e  
o p e ra t io n s . M ay p e r fo rm  s im p le  w ir ing  fr o m  d ia g r a m s , and do so m e  filin g  w ork .

T RAN SCRIBIN G rM ACH IN E O P E R A T O R , G E N E R A L

P r im a ry  duty is  to  tra n s c r ib e  d icta tion  in vo lv in g  a n o rm a l rou tin e  v o ca b u la ry  fr o m  tra n - 
sc r ib in g -m a c h in e  re c o r d s .  M ay a lso  type fr o m  w ritten  co p y  and do s im p le  c l e r i c a l  w o rk . W o rk e rs  
tra n sc r ib in g  d ictation  in volv in g  a v a r ie d  te ch n ica l o r  s p e c ia l iz e d  v o ca b u la ry  such  as le g a l b r ie fs  o r  
r e p o r ts  on s c ie n t ific  r e s e a r c h  are not in clu ded . A  w o rk e r  w ho ta k es  d icta tion  in shorthand o r  b y  
Stenotype o r  s im ila r  m a ch in e  is  c la s s i f ie d  as a s te n o g ra p h e r .

T Y P IS T

U ses a ty p e w rite r  to  m ake co p ie s  o f v a r io u s  m a te r ia ls  o r  to  m ake out b il ls  a fte r  ca lcu la tio n s  
have been  m ade by another p e rso n . M ay in clu d e  typ ing  o f s te n c ils ,  m a ts , o r  s im ila r  m a te r ia ls  f o r  
use  in duplica ting  p r o c e s s e s .  M ay do c l e r i c a l  w o rk  in vo lv in g  litt le  s p e c ia l  tra in in g , such  as keep ing  
s im p le  r e c o r d s ,  filin g  r e c o r d s  and re p o r ts , o r  so r t in g  and d istr ib u tin g  in co m in g  m a il.

C la s s  A . P e r fo r m s  one o r  m o re  o f  the fo l lo w in g : T yp ing  m a te r ia l in fin a l fo r m  w hen it 
in v o lv e s  com bin ing  m a te r ia l fr o m  se v e ra l s o u r c e s ;  o r  r e s p o n s ib il ity  fo r  c o r r e c t  s p e llin g , s y lla b ica t io n , 
punctuation , e t c . ,  o f  te ch n ica l o r  unusual w o rd s  o r  fo r e ig n  language m a te r ia l; o r  planning layout and 
typing o f co m p lica te d  s ta t is tica l ta b les  to  m ainta in  u n ifo rm ity  and b a la n ce  in sp a c in g . M ay type  routine 
fo r m  le t t e r s ,  varying deta ils  to  suit c ir c u m s ta n c e s .

C la s s  B . P e r fo r m s  one o r  m o re  o f the fo l lo w in g : C opy  typ ing  fr o m  rough  o r  c le a r  d ra fts ; 
o r  rou tin e  typing o f fo r m s , in su ra n ce  p o l ic ie s ,  e t c ; o r  setting  up s im p le  stan dard  ta b u la tio n s ; o r  
cop y in g  m o re  com p lex  ta b les  a lrea d y  set up and sp a c e d  p r o p e r ly .

AND TECHNICAL
C O M P U T E R  O PE R A T O R — Continued

C la s s  B . O perates in depen dently , o r  under on ly  g e n e ra l d ir e c t io n , a co m p u te r  running 
p r o g ra m s  w ith  m ost o f the fo llow in g  c h a r a c t e r is t i c s :  M ost o f  the p r o g r a m s  a re  e s ta b lis h e d  p ro d u ctio n
ru n s, ty p ica lly  run on a re g u la r ly  re c u rr in g  b a s is ;  th e re  is  lit t le  o r  n o  testin g  o f  new  p r o g ra m s  
re q u ire d ; alternate p r o g ra m s  a re  p ro v id e d  in c a s e  o r ig in a l p r o g r a m  n e e d s  m a jo r  change o r  cannot be 
c o r r e c t e d  w ithin a rea son a b ly  t im e . In com m on  e r r o r  s itu a tio n s , d ia g n o s e s  ca u se  and ta k es  c o r r e c t iv e  
a ction . T h is  usually  in v o lv e s  applying p r e v io u s ly  p r o g ra m m e d  c o r r e c t iv e  s te p s , o r  using  standard  
c o r r e c t io n  tech n iq u es.

OR

O perates  under d ire c t  su p e rv is io n  a co m p u te r  running p r o g r a m s  o r  seg m e n ts  o f  p r o g ra m s  
w ith  the ch a r a c te r is t ic s  d e s c r ib e d  fo r  c la s s  A . M ay a s s is t  a h ig h e r  le v e l  o p e r a to r  b y  in depen dently  
p e r fo rm in g  le s s  d ifficu lt ta sk s  a ss ign e d , and p e r fo rm in g  d iff icu lt  ta sk s  fo llo w in g  d e ta ile d  in s tru c t io n s  
and w ith  frequent rev iew  o f op e ra tio n s  p e r fo rm e d .

C la s s  C . W ork s on routine p r o g ra m s  under c l o s e  su p e rv is io n . Is  e x p e c te d  to  d e v e lo p  w ork in g  
k n ow ledge  o f  the co m p u te r  equipm ent used  and a b ility  to  de te ct  p r o b le m s  in v o lv e d  in  running rou tine  
p r o g r a m s . U sually  has re c e iv e d  som e fo r m a l tra in in g  in co m p u te r  o p e r a t io n . M ay a s s is t  h ig h e r  le v e l  
o p e r a to r  on co m p le x  p r o g ra m s .
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Converts statements of business problem s, typically prepared by a system s analyst, into a 
sequence of detailed instructions which are required to solve the problems by automatic data processing  
equipment. Working from  charts or d iagram s, the programmer develops the precise instructions which, 
when entered into the computer system  in coded language, cause the manipulation of data to achieve 
desired results. Work involves m ost of the following: Applies knowledge of computer capabilities,
m athem atics, logic employed by com puters, and particular subject matter involved to analyze charts 
and diagrams of the problem  to be program m ed; develops sequence of program steps; writes detailed 
flow charts to show order in which data w ill be processed; converts these charts to coded instructions 
for machine to follow; tests and corrects program s; prepares instructions for operating personnel 
during production run; analyzes, review s, and alters programs to increase operating efficiency or 
adapt to new requirem ents; maintains records of program development and revisions. (NOTE: W orkers
performing both system s analysis and programming should be classified as system s analysts if this is  
the skill used to determine their pay.)

Does not include em ployees prim arily responsible for the management or supervision of other 
electronic data processing em ployees, or program m ers prim arily concerned with scientific and/or  
engineering problem s.

For wage study purposes, program m ers are classified as follows:

C lass A . W orks independently or under only general direction on complex problems which 
require competence in all phases of programming concepts and practices. Working from  diagrams 
and charts which identify the nature of desired results, m ajor processing steps to be accom plished, 
and the relationships between various steps of the problem solving routine; plans the full range 
of programming actions needed to efficiently utilize the computer system  in achieving desired  
end products.

At this level, programming is difficult because computer equipment must be organized to 
produce several interrelated but diverse products from  numerous and diverse data elem ents. A  wide 
variety and extensive number of internal processing actions must occur. This requires such actions as 
development of common operations which can be reused, establishment of linkage points between 
operations, adjustments to data when program  requirements exceed computer storage capacity, and 
substantial manipulation and resequencing of data elements to form  a highly integrated program .

May provide functional direction to lower level program m ers who are assigned to assist.

C lass B . W orks independently or under only general direction on relatively simple program s, 
or on simple segments of complex program s. Program s (or segments) usually process information to 
produce data in two or three varied sequences or form ats. Reports and listings are produced by 
refining, adapting, arraying, or making minor additions to or deletions from  input data which are 
readily available. W hile numerous records may be processed, the data have been refined in prior 
actions so that the accuracy and sequencing of data can be tested by using a few routine checks. 
Typically, the program  deals with routine record-keeping type operations.

OR

Works on complex program s (as described for class A) under close direction of a higher 
level program m er or supervisor. May assist higher level programmer by independently performing 
le ss  difficult tasks assigned, and performing more difficult tasks under fairly close direction.

May guide or instruct lower level, program m ers.

C lass C . Makes practical applications of programming practices and concepts usually learned  
in form al training courses. Assignm ents are designed to develop competence in the application of 
standard procedures to routine problem s. Receives close supervision on new aspects of assignments; 
and work is  reviewed to verify its accuracy and conformance with required procedures.

COM PUTER SYSTEMS AN A LYST, BUSINESS

Analyzes business problem s to formulate procedures for solving them by use of electronic  
data processing equipment. Develops a complete description of all specifications needed to enable 
program m ers to prepare required digital computer program s. Work involves most of the following: 
Analyzes subject-m atter operations to be automated and identifies conditions and criteria required to 
achieve satisfactory results; specifies number and types of records, files, and documents to be used; 
outlines actions to be perform ed by personnel and computers in sufficient detail for presentation to 
management and for programming (typically this involves preparation of work and data flow charts); 
coordinates the development of test problem s and participates in trial runs of new and revised system s; 
and recommends equipment changes to obtain more effective overall operations. (NOTE: W orkers
performing both system s analysis and programming should be classified as system s analysts if this is  
the skill used to determine their pay.)

Does not include em ployees prim arily responsible for the management or supervision of other 
electronic data processing em ployees, or system s analysts prim arily concerned with scientific or 
engineering problem s.

For wage study purposes, system s analysts are classified as follows:

C lass A . Works independently or under only general direction on complex problems involving 
all phases of system  analysis. Problem s are complex because of diverse sources of input data and 
m ultiple-use requirements of output data. (For exam ple, develops an integrated production scheduling, 
inventory control, cost analysis, and sales analysis record in which every item of each type is 
automatically processed through the full system  of records and appropriate followup actions are initiated 
by the com puter.) Confers with persons concerned to determine the data processing problems and 
advises subject-m atter personnel on the implications of new or revised system s of data processing 
operations. Makes recommendations, if needed, for approval of m ajor system s installations or changes 
and for obtaining equipment.

May provide functional direction to lower level system s analysts who are assigned to assist.

C lass B . Works independently or under only general direction on problems that are relatively 
uncomplicated to analyze, plan, program , and operate. Problem s are of limited complexity because 
sources of input data are homogeneous and the output data are closely related. (For example, develops 
system s for maintaining depositor accounts in a bank, maintaining accounts receivable in a retail 
establishm ent, or maintaining inventory accounts in a manufacturing or wholesale establishment.) 
Confers with persons concerned to determine the data processing problems and advises subject- 
m atter personnel on the implications of the data processing system s to be applied.

OR

W orks on a segment of a complex data processing scheme or system , as described for class A. 
W orks independently on routine assignments and receives instruction and guidance on complex 
assignm ents. Work is reviewed for accuracy of judgment, compliance with instructions, and to insure 
proper alignment with the overall system .

C lass C . W orks under immediate supervision, carrying out analyses as assigned, usually 
of a single activity. Assignm ents are designed to develop and expand practical experience in the 
application of procedures and skills required for system s analysis work. For example, may assist a 
higher level system s analyst by preparing the detailed specifications required by program m ers from  
information developed by the higher level analyst.

DRAFTER

Class A. Plans the graphic presentation of complex items having distinctive design features 
that differ significantly from  established drafting precedents. W orks in close support with the design 
originator, and may recommend minor design changes. Analyzes the effect of each change on the 
details of form , function, and positional relationships of components and parts. Works with a 
minimum of supervisory assistance. Completed work is reviewed by design originator for consistency 
with prior engineering determinations. May either prepare drawings, or direct their preparation by 
lower level drafters.

C lass B . Perform s nonroutine and complex drafting assignments that require the application 
of most of the standardized drawing techniques regularly used. Duties typically involve such work as: 
Prepares working drawings of subassem blies with irregular shapes, multiple functions, and precise 
positional relationships between components; prepares architectural drawings for construction of a 
building including detail drawings of foundations, wall sections, floor plans, and roof. Uses accepted 
form ulas and manuals in making necessary computations to determine quantities of m aterials to be 
used, load capacities, strengths, stre sses , etc. Receives initial instructions, requirements, and 
advice from  supervisor. Completed work is checked for technical adequacy.

C lass C . Prepares detail drawings of single units or parts for engineering, construction, 
manufacturing, or repair purposes. Types of drawings prepared include isom etric projections 
(depicting three dimensions in accurate scale) and sectional views to clarify positioning of components 
and convey needed information. Consolidates details from  a number of sources and adjusts or 
transposes scale as required. Suggested methods of approach, applicable precedents, and advice on 
source m aterials are given with initial assignments. Instructions are less complete when assignments 
recur. Work may be spot-checked during progress.

D R AFTER -TR AC ER

Copies plans and drawings prepared by others by placing tracing cloth or paper over drawings 
and tracing with pen or pencil. (Does not include tracing lim ited to plans primarily consisting of 
straight lines and a large scale not requiring close delineation.)

AND/O R

Prepares simple or repetitive drawings of easily visualized item s. Work is closely supervised 
during progress.
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W ork s on v a r io u s  types o f e le c t r o n ic  equipm ent and re la te d  d e v ice s  by p e r fo rm in g  one o r  a 
com bin ation  o f the fo llo w in g : In sta llin g , m ain ta in ing , re p a ir in g , ov erh a u lin g , tro u b le s h o o tin g , m od ify in g , 
co n s tru c tin g , and tes t in g . W ork  re q u ire s  p r a c t ic a l app lication  o f  t e ch n ica l know ledge  o f e le c t r o n ic s  
p r in c ip le s , a b ility  to  d e term in e  m a lfu n ctio n s , and sk il l to  put equipm ent in re q u ire d  op eratin g  con d ition .

T he equipm ent— co n s is tin g  o f e ith e r  m any d iffe re n t k inds o f c ir c u it s  o r  m u ltip le  rep etition  of 
the sam e kind o f  c ir c u it— in c lu d e s , but is  not lim ite d  to , the fo llo w in g : (a ) E le c t r o n ic  tra n sm ittin g  
and re ce iv in g  equ ipm ent (e .g . ,  ra d a r , ra d io , t e le v is io n , te le p h o n e , s o n a r , n a vigation a l a id s ), (b) 
d ig ita l and analog co m p u te rs , and (c )  in d u str ia l and m e d ica l m ea su rin g  and co n tr o ll in g  equipm ent.

T h is  c la s s i f ic a t io n  e x c lu d e s  re p a ir e r s  o f  such  standard  e le c t r o n ic  equipm ent as com m on  o ff ice  
m a ch in es and househ old  ra d io  and te le v is io n  se ts ; p rodu ction  a s s e m b le r s  and t e s t e r s ;  w o rk e r s  w hose 
p r im a ry  duty is  s e r v ic in g  e le c t r o n ic  test in stru m en ts ; tech n ic ia n s  w ho have a d m in istra tive  or  
s u p e rv is o ry  re s p o n s ib il ity ; and d r a fte r s , d e s ig n e rs , and p r o fe ss io n a l e n g in e e rs .

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llow in g  de fin it io n s .

C la s s  A . A p p lies  advanced  te ch n ica l know ledge to  so lv e  unusually  co m p le x  p r o b le m s  ( i .e .,  
th ose  that ty p ica lly  cannot be so lv e d  so le ly  by r e fe re n c e  to  m a n u fa c tu re r s ' m anuals o r  s im ila r  
d ocu m en ts) in w ork ing  on e le c t r o n ic  equ ipm ent. E x a m p les  o f such  p r o b le m s  in clu de  lo ca tio n  and 
den sity  o f c i r c u it r y ,  e le c t r o -m a g n e t ic  ra d ia tion , is o la tin g  m a lfu n c tio n s , and frequ en t en g in eerin g  
changes. W ork  in v o lv e s : A d eta iled  understanding o f the in te r re la tio n sh ip s  o f c i r c u it s ;  e x e rc is in g
independent judgm ent in. p e r fo rm in g  such  ta sk s  as m aking c ir c u it  a n a ly se s , ca lcu la tin g  w ave fo r m s , 
tra cin g  re la tion sh ip s  in s ign a l flow ; and re g u la r ly  using co m p le x  test in stru m en ts (e .g . ,  dual tra ce  
o s c i l lo s c o p e s ,  Q -m e t e r s ,  deviation  m e t e r s ,  pu lse  g e n e ra to rs ) .

W ork  “m ay be re v ie w e d  by su p e rv is o r  (freq u en tly  an e n g in e e r  o r  d e s ig n e r ) fo r  g en era l 
co m p lia n ce  w ith  a cce p te d  p r a c t ic e s .  May p rov id e  te ch n ica l gu idance to  lo w e r  le v e l te ch n ic ia n s .

C la ss  B . A p p lies com p re h e n s iv e  te ch n ica l know ledge  to  so lv e  co m p le x  p r o b le m s  ( i . e . ,  th ose  
that ty p ica lly  can be so lv e d  so le ly  by p r o p e r ly  in te rp re tin g  m a n u fa c tu re r s ' m anuals o r  s im ila r  
d o cu m e n ts ) in w orking  on e le c t ro n ic  equ ipm ent. W ork  in v o lv e s : A  fa m ilia r ity  with the in te r r e la t io n 
sh ips o f c ir c u it s ;  and judgm ent in d eterm in in g  w ork  seq u en ce  and in se le c t in g  to o ls  and testin g  
in stru m e n ts , usually le s s  co m p le x  than th o se  u sed  by the c la s s  A  te ch n ic ia n .

R e ce iv e s  te ch n ica l gu id an ce , as re q u ire d , fr o m  s u p e r v is o r  o r  h igh er  le v e l  te ch n ic ia n , and 
w o rk  is  rev iew ed  fo r  s p e c i f ic  co m p lia n ce  w ith  a cce p te d  p r a c t ic e s  and w ork  a ss ign m e n ts . M ay p ro v id e  
te ch n ica l guidance to  lo w e r  le v e l tech n ic ia n s .

C la ss  C . A p p lies w orking te ch n ica l know ledge  to  p e r fo r m  s im p le  o r  rou tin e  ta sk s  in w ork ing  
on e le c t r o n ic  equipm ent, fo llow in g  deta iled  in s tru c t io n s  w h ich  c o v e r  v ir tu a lly  a ll p r o c e d u r e s . W ork 
ty p ica lly  in vo lves  such ta sk s  as: A ss is tin g  h ig h e r  le v e l  te ch n ic ia n s  by p e r fo rm in g  such  a ct iv it ie s  as
re p la cin g  com p on en ts , w ir in g  c ir c u it s ,  and taking te s t  re a d in g s ; re p a ir in g  s im p le  e le c t r o n ic  equ ipm ent; 
and using to o ls  and com m on  test in strum ents (e .g . ,  m u lt im e te rs , audio s ign a l g e n e r a to r s , tube t e s t e r s ,  
o s c i l lo s c o p e s ) .  Is not re q u ire d  to  be fa m ilia r  w ith  the in te r re la t io n sh ip s  o f c ir c u it s .  T h is  kn ow ledg e , 
h o w e v e r , m ay be a cq u ire d  through assign m en ts  d es ig n e d  to  in c r e a s e  co m p e te n ce  (in cluding  c la s s r o o m  
tra in in g ) so  that w o rk e r  can advance to  h igh er  le v e l  te ch n ic ia n .

R e ce iv e s  te ch n ica l gu id ance , as re q u ire d , fr o m  s u p e r v is o r  o r  h igh er  le v e l  te ch n ic ia n . W ork  
is  ty p ica lly  spot ch e ck e d , but is  given  d eta iled  re v ie w  when new  o r  advan ced  a ss ig n m e n ts  a re  in vo lved .

NURSE, INDUSTRIAL (R e g is te re d )
A re g is te re d  n u rse  w ho g iv e s  nursing  s e r v ic e  under g e n e ra l m e d ic a l d ire c t io n  to  i l l  o r  in ju red  

e m p lo y e e s  o r  oth er p e rso n s  who b e co m e  i l l  o r  s u ffe r  an a ccid en t on the p r e m is e s  o f  a fa c to r y  o r  
oth er esta b lish m en t. D uties in vo lve  a com b in a tion  o f the fo l lo w in g : G iv in g  f ir s t  a id to  the i l l  o r  
in ju red ; attending to  subsequent d re ss in g  o f e m p lo y e e s ' in ju r ie s ; keep in g  r e c o r d s  o f  patien ts trea ted ; 
p rep a rin g  a ccident re p o rts  fo r  com p en sation  o r  o th e r  p u rp o s e s ; a ss is t in g  in p h y s ica l ex am in ation s  and 
health  evaluations o f applican ts and e m p lo y e e s ; and planning and c a rr y in g  out p r o g ra m s  in vo lv in g  health 
e d u ca tion , acciden t p rev en tion , evaluation  o f  plant en v iro n m e n t, o r  o th er  a c t iv it ie s  a ffe c t in g  the health , 
w e lfa r e ,  and safety o f a ll p e rson n e l. N ursing  s u p e r v is o r s  or  head n u r se s  in e s ta b lish m e n ts  em p loy in g  
m o r e  than one n u rse  a re  excluded .

MAINTENANCE AND POWERPLANT

BO ILE R T E N D E R

F ir e s  sta tion a ry  b o ile r s  to  fu rn ish  the esta b lish m en t in w h ich  e m p lo y e d  w ith  heat, p o w e r , 
o r  steam . F e e d s  fu els  to  f ir e  by hand o r  op e ra te s  a m e ch a n ica l s to k e r , g a s , o r  o i l  b u rn e r ; and 
ch e ck s  w a te r  and sa fe ty  v a lv e s . M ay c le a n , o i l ,  o r  a ss is t  in rep a ir in g  b o i le r r o o m  equipm ent.

C A R P E N T E R , M AIN TEN AN CE

P e r fo r m s  the ca rp e n try  duties n e c e s s a r y  to  co n s tru c t  and m ainta in  in g ood  re p a ir  bu ilding 
w oodw ork  and equipm ent such  as b in s , c r ib s ,  c o u n te r s , b e n ch e s , p a rt it io n s , d o o r s ,  f l o o r s ,  s ta ir s , 
ca s in g s , and t r im  m a de o f w ood  in an e sta b lish m en t. W ork  in v o lv e s  m o st  o f the fo l lo w in g : P lanning
and laying out o f w ork  fr o m  b lu e p rin ts , d raw in gs , m o d e ls , o r  v e r b a l in s tru c t io n s ; using a v a r ie ty  o f 
ca rp e n te r 's  h a n dtools , p o rta b le  p ow er t o o ls ,  and standard  m ea su rin g  in stru m e n ts ; m aking standard 
shop com p u tation s re la tin g  to  d im en sion s  o f w o rk ; and se le c t in g  m a te r ia ls  n e c e s s a r y  fo r  the w ork . In 
g e n e ra l, the w ork  o f the m ain ten an ce  ca rp e n te r  re q u ire s  roun ded  tra in in g  and e x p e r ie n ce  usua lly  
a cq u ired  through  a fo r m a l a p p ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

E L E C T R IC IA N , M AIN TEN AN CE

P e r fo r m s  a v a r ie ty  o f e le c t r i c a l  tra d e  functions such  as the in sta lla t io n , m a in ten a n ce , o r  
re p a ir  o f equipm ent fo r  the g e n e ra tio n , d is tr ib u tio n , o r  u tiliza tion  o f  e le c t r i c  en e rg y  in an esta b lish m e n t. 
W ork  in v o lv e s  m o st  o f the fo llo w in g : Insta lling  o r  re p a ir in g  any o f a v a r ie ty  o f e le c t r i c a l  equipm ent
such as g e n e ra to rs , t r a n s fo r m e r s ,  sw itch b o a rd s , c o n t r o l le r s ,  c ir c u it  b r e a k e r s ,  m o t o r s ,  heating units, 
conduit sy s te m s , o r  oth er tra n s m is s io n  equ ipm ent; w ork in g  fr o m  b lu e p r in ts , d ra w in gs , la y o u ts , o r  
oth er s p e c if ic a t io n s ; lo ca tin g  and d iagnosing  tro u b le  in the e le c t r i c a l  sy s te m  o r  equ ipm ent; w orking  
standard com p u tation s re latin g  to  loa d  re q u ire m e n ts  o f  w ir in g  o r  e le c t r i c a l  equ ip m en t; and using a 
v a r ie ty  o f e le c t r i c ia n 's  h andtools and m ea su rin g  and testin g  in stru m en ts . In g e n e ra l, the w ork  o f  the 
m aintenance e le c t r ic ia n  re q u ire s  roun ded tra in in g  and e x p e r ie n ce  u sua lly  a cq u ire d  through  a fo r m a l 
a p pren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

EN GIN EER, ST A T IO N A R Y

O p erates  and m a in ta in s and m ay a lso  su p e rv ise  the ope ra tio n  o f  sta tion a ry  en g in es and 
equipm ent (m e ch a n ica l o r  e le c t r i c a l )  to  supply the e s ta b lish m en t in w h ich  e m p lo y e d  w ith p o w e r , heat, 
r e fr ig e r a t io n , o r  a ir -co n d it io n in g . W ork  in v o lv e s : O perating  and m ain ta in ing  equ ipm ent su ch  as
steam  e n g in e s , a ir  c o m p r e s s o r s ,  g e n e ra to rs , m o t o r s ,  tu rb in e s , ven tilatin g  and r e fr ig e r a t in g  equ ip m en t, 
steam  b o ile r s  and b o i l e r - f e d  w a te r  pu m ps; m aking equipm ent r e p a ir s ; and keep ing  a r e c o r d  o f o p era tion  
o f m a ch in e ry , te m p e ra tu re , and fu e l con su m p tion . M ay a lso  s u p e rv is e  th e se  o p e ra t io n s . Head o r  
ch ie f en g in e e rs  in esta b lish m e n ts  em ploy in g  m o re  than one e n g in e e r  a re  ex clu d ed .

H E L P E R , M AIN TENAN CE TRADES

A s s is ts  one o r  m o re  w o rk e rs  in the sk il le d  m ain ten an ce  tr a d e s , by p e r fo rm in g  s p e c i f ic  o r  
g e n e ra l du ties o f le s s e r  sk il l ,  such as keep ing  a w o rk e r  su p p lied  w ith  m a te r ia ls  and t o o ls ;  c lean in g  
w ork in g  a re a , m a ch in e , and equipm ent; a ss is t in g  jou rn e y m a n  by hold in g  m a te r ia ls  o r  t o o ls ;  and 
p e r fo rm in g  other u nsk illed  ta sks as d ire c te d  by jo u rn e y m a n . T he kind o f  w ork  the h e lp e r  is  p erm itte d  
to  p e r fo rm  v a r ie s  fr o m  tra de  to  tra d e : In so m e  tra d e s  the h e lp e r  is  co n fin e d  to  sup p ly in g , lift in g ,
and hold in g  m a te r ia ls  and t o o ls ,  and clean in g  w ork in g  a re a s ; and in o th e rs  he is  p e rm itte d  to  p e r fo rm  
sp e c ia l iz e d  m achine o p e ra tio n s , o r  pa rts  o f a tra d e  that a re  a ls o  p e r fo r m e d  by w o rk e r s  on a 
fu ll- t im e  b as is .

M A C H IN E -T O O L  O P E R A T O R , TOO LRO O M

S p e c ia liz e s  in operating  one or  m o r e  than one type  o f m a ch in e  to o l  (e .g . ,  j ig  b o r e r ,  grin d in g  
m a ch in e , engine lathe, m illin g  m a ch in e ) to  m a ch in e  m e ta l fo r  u se  in m aking  o r  m a in ta in ing  j ig s ,  
fix tu re s , cutting to o ls ,  g au g es , o r  m eta l d ies  o r  m o ld s  u sed  in shaping o r  fo r m in g  m e ta l o r  n o n m e ta llic  
m a te r ia l (e .g .,  p la s t ic , p la s te r , ru b b e r , g la s s ) .  W ork  ty p ica lly  in v o lv e s : P lanning and p e r fo rm in g
d iff icu lt  m ach in ing  o p era tion s  w hich re q u ire  co m p lica te d  setup s o r  a high d e g re e  o f  a c c u r a c y ; setting  
up m a ch in e  to o l o r  to o ls  ( e .g . ,  in sta ll cutting to o ls  and adjust g u id e s , s to p s , w ork in g  ta b le s , and oth er 
c o n tr o ls  to  handle the s iz e  o f stock  to  be m a ch in e d ; d e te rm in e  p r o p e r  fe e d s , s p e e d s , to o lin g , and 
operation  sequence  o r  se le c t  th ose  p r e s c r ib e d  in d ra w in g s , b lu e p r in ts , o r  la y o u ts ); using  a v a r ie ty  o f 
p r e c is io n  m ea su rin g  in stru m en ts ; m aking n e c e s s a r y  a d ju stm en ts du ring  m a ch in in g  o p e ra tio n  to  a ch ieve  
re q u is ite  d im en sion s to  v e ry  c lo s e  to le r a n c e s .  M ay be re q u ire d  to  s e le c t  p r o p e r  co o la n ts  and cutting 
and lu br ica tin g  o i l s ,  to  r e c o g n iz e  when to o ls  n e e d  d r e s s in g , and to  d r e s s  to o ls .  In g e n e ra l, the w ork  
o f  a m a ch in e -to o l o p e r a to r , t o o lr o o m , at the sk il l  le v e l  ca lle d  fo r  in th is  c la s s i f ic a t io n  re q u ire s  
e x te n s iv e  know ledge o f m a ch in e -sh o p  and to o lr o o m  p r a c t ic e  u su a lly  a cq u ire d  through  co n s id e ra b le  
o n -th e - jo b  tra in ing and e x p e r ie n ce .

F o r  c r o s s - in d u s tr y  w age study p u r p o s e s , th is  c la s s i f ic a t io n  d o e s  not in clu d e  m a c h in e -to o l 
o p e r a to r s , t o o lr o o m , em p lo y e d  in to o l-a n d -d ie  jo b b in g  sh op s.

M A CH IN IST, M AIN TENAN CE

P ro d u ce s  rep la cem en t pa rts  and new  p a rts  in m aking  r e p a ir s  o f  m e ta l p a rts  o f  m e ch a n ica l 
equ ipm ent operated  in an e sta b lish m en t. W o rk  in v o lv e s  m o st  o f  the fo l lo w in g : in te rp re tin g  w ritten
in stru c tio n s  and sp e c ific a t io n s ; planning and lay in g  out o f  w o rk ; using  a v a r ie ty  o f m a c h in is t 's  handtools  
and p r e c is io n  m ea su rin g  in stru m en ts ; setting  up and o p era tin g  sta n da rd  m a ch in e  t o o ls ;  shaping o f m eta l
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pa rts to  c lo s e  t o le r a n c e s ;  m aking  sta n da rd  shop com putations relating  to  d im en sion s  o f w o rk , to o lin g , 
fe e d s ,  and sp eed s  o f m a ch in in g ; know ledge  o f the w orking  p r o p e r t ie s  of the com m on  m e ta ls ; se le ct in g  
standard  m a te r ia ls , p a r ts , and equipm ent re q u ire d  fo r  th is  w ork ; and fitting and a ssem b lin g  pa rts into 
m e ch a n ica l equ ipm ent. In g e n e ra l, the m a ch in is t 's  w ork  n orm a lly  req u ires  a roun ded tra in ing  in 
m a ch in e -sh o p  p r a c t ic e  u su a lly  a cq u ire d  through a fo r m a l appren ticesh ip  o r  equivalent tra in ing  
and e x p e r ie n ce .

M E CH AN IC, A U T O M O T IV E  (M ain ten an ce)

R e p a irs  a u to m o b ile s , b u s e s , m o to rtr u ck s , and tra c to r s  o f an e sta b lish m en t. W ork  in vo lve s  
m o s t  o f the fo l lo w in g : E xam in ing  autom otive  equipm ent to  d iagnose so u rce  o f tro u b le ; d isa sse m b lin g
equipm ent and p e r fo rm in g  re p a ir s  that in vo lve  the use o f such handtools as w re n ch e s , g au g es , d r i l ls ,  
o r  sp e c ia l iz e d  equ ipm ent in d isa sse m b lin g  o r  fitting p a rts ; rep la cin g  broken  ox d e fe ct iv e  pa rts  fr o m  
s to ck ; grinding  and ad justing  v a lv e s ; re a sse m b lin g  and in sta llin g  the variou s  a s s e m b lie s  in the v e h ic le  
and m aking  n e c e s s a r y  a d ju stm en ts; and a ligning w h e e ls , adjusting b rakes and lig h ts , o r  tighten ing body 
b o lts . In g e n e ra l, the w o rk  o f the autom otive  m ech a n ic r e q u ire s  rounded tra in in g  and e x p e r ie n ce  usually  
a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equivalent tra in ing  and e x p e r ie n ce .

T h is c la s s i f ic a t io n  d o e s  not in clu de  m e ch a n ics  who re p a ir  cu stom ers*  v e h ic le s  in a utom obile  
r e p a ir  shops.

M E CH AN IC, M A IN TEN AN CE

R e p a irs  m a ch in e ry  o r  m e ch a n ica l equipm ent o f an establishm ent. W ork  in v o lv e s  m o st  o f  the 
fo l lo w in g : E xam in ing  m a ch in e s  and m e ch a n ica l equipm ent to  d iagnose  so u r ce  o f tro u b le ; d ism antling  
o r  p a rtly  d ism an tlin g  m a ch in e s  and p e r fo rm in g  re p a irs  that m ain ly  involve the use o f handtools  in 
scra p in g  and fitting  p a rts ; re p la cin g  b ro k e n  o r  d e fective  parts with item s obtained fr o m  stock ; o rd e rin g  
the p ro d u ctio n  o f a re p la ce m e n t pa rt by a m ach in e shop or  sending o f the m ach in e  to  a m a ch in e  shop 
fo r  m a jo r  r e p a ir s ; p re p a r in g  w ritten  sp e c ific a t io n s  fo r  m a jo r  re p a irs  o r  fo r  the p rodu ction  o f parts 
o rd e re d  fr o m  m a ch in e  sh op s; r e a ss e m b lin g  m a ch in es ; and m aking all n e c e s s a r y  ad justm ents fo r  
o p eration . In g e n e ra l, the w ork  o f a m ain tenance m ech a n ic re q u ire s  rounded tra in in g  and e x p e r ie n ce  
u su a lly  a cq u ire d  th rou gh  a fo r m a l a p p ren ticesh ip  o r  equivalent tra in ing  and e x p e r ie n ce . E x clu d ed  fro m  
th is  c la s s i f ic a t io n  a re  w o rk e r s  w h ose  p r im a ry  duties in volve  setting up or adjusting m a ch in es .

M IL L W R IG H T

In sta lls  new  m a ch in e s  o r  heavy  equipm ent, and d ism a n tles and in sta lls  m a ch in es  o r  heavy 
equ ipm ent w hen ch an ges in the plant layout are req u ired . W ork  in vo lves  m ost o f the fo llo w in g : 
P lanning and la y in g  out o f  the w o rk ; in terp retin g  b lu ep rin ts o r  other sp e c ific a t io n s ; using a v a r ie ty  of 
ha n dtools  and rig g in g ; m aking standard  shop  com putations relating  to  s t r e s s e s ,  strength  o f m a te r ia ls , 
and ce n te r s  o f g ra v ity ; a lign ing  and balan cin g  o f equipm ent; se lectin g  standard t o o ls ,  equ ipm ent, and 
p a rts  to  be u sed ; and in sta llin g  and m ainta in ing  in g ood  o rd e r  pow er tra n sm iss io n  equipm ent such  as 
d r iv e s  and sp eed  r e d u c e r s . In g e n e ra l, the m illw r ig h t 's  w ork  n orm a lly  re q u ire s  a roun ded  tra in ing  and 
e x p e r ie n ce  in the tra d e  a cq u ire d  through  a fo r m a l a ppren ticesh ip  o r  equivalent tra in in g  and e x p e r ie n ce .

P ain ts and re d e co r a te s  w a lls , w ood w ork , and fix tu re s  o f an esta blish m en t. W ork  in vo lves  the 
fo l lo w in g : K now ledge o f su r fa ce  p e c u lia r it ie s  and ty p es  o f paint re q u ire d  fo r  d ifferen t app lica tion s;
p rep a rin g  su r fa ce  fo r  painting by rem ov in g  o ld  fin ish  o r  by p la cin g  putty o r  f i l l e r  in na il h o les  and 
in te r s t ic e s ;  and applying paint with sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  o i ls ,  w hite le a d , and other 
paint in gred ien ts  to  obtain  p r o p e r  c o l o r  o r  co n s is te n cy . In g e n e ra l, the w ork  o f the m aintenance 
pa in ter r e q u ire s  rounded tra in in g  and e x p e r ie n ce  usually  a cq u ire d  through  a fo rm a l a ppren ticesh ip  or  
equivalent tra in in g  and e x p e r ie n ce .

P IP E F IT T E R , M AIN TEN AN CE
In sta lls  o r  re p a irs  w a te r , stea m , g a s , o r  o th er  ty p es  o f p ipe and p ipefittin gs in an e s ta b lis h 

m ent. W ork  in v o lv e s  m ost o f the fo l lo w in g ? Laying  out o f  w ork  and m ea su rin g  to  lo ca te  pos ition  of 
p ipe fr o m  draw ings o r  oth er w ritten  sp e c if ic a t io n s ; cutting v a r io u s  s iz e s  o f pipe to  c o r r e c t  lengths 
w ith  ch is e l and h a m m er o r  o x y a cety len e  to r c h  o r  p ip e -cu tt in g  m a ch in e s ; threading  pipe with stock s and 
d ie s ; bending pipe by h a n d -d riv en  o r  p o w e r -d r iv e n  m a ch in e s ; a ssem b lin g  pipe with cou p lin gs and 
fasten ing  pipe to  h a n ge rs ; m aking standard shop com p u tation s re lating  to  p r e s s u r e s , flow , and s ize  of 
p ipe re q u ire d ; and m aking standard te s ts  to  determ in e  w hether fin ish ed  p ipes m eet sp e c ifica t io n s . In 
g e n e ra l, the w ork  o f the m ain tenance p ip e fitte r  re q u ire s  rounded tra in in g  and e x p e r ie n ce  usually  
a cq u ire d  through  a fo r m a l a p p ren ticesh ip  o r  equivalent tra in in g  and e x p e r ie n ce . W o rk e rs  p r im a r ily  
engaged  in in sta llin g  and rep a ir in g  bu ilding sanitation  o r  heating sy s te m s  are e x clu d ed .

S H E E T -M E T A L  W O R K E R , M A IN TEN AN CE
F a b r ic a te s , in s ta lls , and m ain ta ins in g o o d  re p a ir  the sh e e t -m e ta l equipm ent and fix tu res  (such 

as m ach in e  g u a rd s , g re a se  pans, sh e lv e s , lo c k e r s ,  tanks, v e n t ila to r s , ch u tes , du cts, m eta l roo fin g ) 
o f an esta b lish m en t. W ork  in v o lv e s  m ost o f the fo l lo w in g : P lanning and lay ing  out a ll types o f sh eet-
m e ta l m ain tenance  w ork  fr o m  b lu e p r in ts , m o d e ls , o r  oth er sp e c if ic a t io n s ; setting up and operating  all 
a va ila b le  ty p es  o f sh e e t -m e ta l w ork ing  m a ch in e s ; using a v a r ie ty  o f  handtools in cutting , bending, 
fo rm in g , shaping, fittin g , and a sse m b lin g ; and in sta llin g  s h e e t -m e ta l a r t ic le s  as req u ired . In g e n e ra l, 
the w ork  o f the m ain tenance  s h e e t -m e ta l w o rk e r  re q u ire s  rounded tra in in g  and e x p e r ie n ce  usually 
a cq u ired  through  a fo r m a l a p p ren ticesh ip  o r  equ ivalen t tra in in g  and e x p e r ie n ce .

T O O L  AND DIE M AKER

C on stru cts  and re p a ir s  j ig s ,  f ix tu re s , cutting t o o ls ,  g au g es , o r  m eta l d ies o r  m o ld s  u sed  in
shaping o r  form in g  m eta l o r  n o n -m e ta ll ic  m a te r ia l ( e .g . ,  p la s t ic , p la s te r , ru b b er , g la ss ) . W ork
ty p ica lly  in v o lv e s : P lanning and lay ing  out w ork  a cco rd in g  to  m o d e ls , b lu ep rin ts , draw in gs , o r  other
w ritten  o r  o r a l sp e c if ic a t io n s ; understanding  the w ork in g  p r o p e r t ie s  o f  com m on  m eta ls  and a lloys ; 
se le ct in g  a pp rop r ia te  m a te r ia ls , t o o ls ,  and p r o c e s s e s  re q u ire d  to  co m p le te  task ; m aking n e ce s sa ry  
shop com p u tation ; setting up and operating  v a r io u s  m ach in e  to o ls  and re la te d  equipm ent; using variou s  
to o l and d ie  m a k e r 's  h andtools and p r e c is io n  m ea su rin g  in stru m en ts ; w ork in g  to  v e ry  c lo s e  to le r a n c e s ; 
h e a t-trea tin g  m eta l p a rts  and fin ish ed  to o ls  and d ies  to  a ch ieve  re q u ire d  q u a lit ie s ; fitting and
a sse m b lin g  p a rts  to  p r e s c r ib e d  to le r a n c e s  and a llo w a n ce s . In g e n e ra l, to o l and die m a k e r 's  w ork
re q u ire s  roun ded tra in in g  in m a ch in e -sh o p  and to o lr o o m  p r a c t ic e  usually  acq u ired  through  fo rm a l 
a p p ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

F o r  c r o s s - in d u s t r y  w age study p u rp o s e s , th is c la s s i f ic a t io n  d oes  not in clu de to o l and die 
m a k e rs  w ho (1) a re  em p lo y e d  in to o l and die jobb in g  shops o r  (2 ) p rod u ce  forg in g  d ies  (die s in k ers).

CUSTODIAL AND MATERIAL MOVEMENT

G UARD  AND W A T C H M E N

G u ard . P e r fo r m s  routine p o l ic e  du ties, e ith er at fix ed  post or on to u r , m aintaining o r d e r , 
using, a rm s  o r  fo r c e  w h e re  n e c e s s a r y .  Includes guards who are stationed at gate and ch eck  on 
id en tity  o f  e m p lo y e e s  and o th er  p e r so n s  e n terin g .

W atchm an . M akes rounds o f p r e m is e s  p e r io d ic a lly  in protectin g  p ro p e r ty  against f i r e ,  theft, 
and i l le g a l en try .

JA N IT O R , P O R T E R , O R C L E A N E R

C leans and k e e p s  in an o r d e r ly  con d ition  fa cto ry  w ork ing  area s and w a s h ro o m s , o r  p r e m is e s  
o f  an o f f ic e ,  apartm ent h o u se , o r  c o m m e r c ia l  o r  other esta blish m en t. Duties in vo lve  a com b in a tion  o f 
the fo llo w in g : S w eep in g , m opp ing  o r  sc ru b b in g , and polish ing  f lo o r s ;  rem oving  ch ip s , tra sh , and other
re fu se ; dusting equ ip m en t, fu rn itu re , o r  fix tu re s ; po lish in g  m eta l fix tu res  o r  tr im m in g s ; p rov id in g  
su p p lie s  and m in o r  m a in ten a n ce  s e r v ic e s ;  and clean ing  la v a to r ie s , sh ow ers , and r e s t r o o m s . W o rk e rs  
w ho s p e c ia liz e  in w indow  w ashing  a re  e x c lu d e d .

L A B O R E R , M A T E R IA L  HANDLING

A w o rk e r  e m p lo y e d  in a w a re h o u se , m anufacturing  plant, s to r e , o r  other esta blish m en t w hose 
duties in vo lve  one o r  m o re  o f the fo l lo w in g : L oading  and unloading v a r io u s  m a te r ia ls  and m erch an d ise
on o r  fr o m  fre ig h t c a r s ,  t ru c k s , o r  oth er tra n sp o rtin g  d e v ice s ; unpacking, shelv ing , o r  placing  
m a te r ia ls  o r  m e rch a n d ise  in p r o p e r  sto ra g e  lo ca t io n ; and tra n sp o rtin g  m a te r ia ls  or m erch a n d ise  by 
handtruck , c a r ,  o r  w h e e lb a rro w . L o n gsh o re  w o r k e r s , who load and unload sh ips a re  e x c lu d e d .

O RD ER F IL L E R

F il ls  shipping o r  tra n s fe r  o r d e r s  fo r  fin ish ed  g o o d s  fr o m  s to re d  m erch an d ise  in a cco rd a n ce  
w ith  sp e c ific a t io n s  on sa le s  s l ip s , c u s t o m e r s ' o r d e r s ,  o r  oth er in stru c tio n s . M ay, in addition to 
fillin g  o r d e r s  and in d icatin g  ite m s  fi lle d  o r  o m itted , keep  r e c o r d s  o f outgoing o r d e r s ,  requ isition  
additiona l stock  o r  re p o rt  sh ort su p p lies  to  s u p e r v is o r , and p e r fo r m  oth er re la ted  duties.

P A C K E R , SHIPPING

P re p a r e s  fin ish ed  p ro d u cts  fo r  sh ipm ent o r  s to ra g e  by p la cin g  them  in shipping con ta in ers , 
the s p e c i f ic  op e ra tio n s  p e r fo rm e d  being  dependent upon the ty p e , s iz e ,  and num ber of units to  be 
p a ck ed , the type o f  co n ta in e r  e m p lo y e d , and m ethod  o f sh ipm ent. W ork  re q u ire s  the p lacing  o f item s 
in shipping co n ta in e rs  and m ay in vo lve  one o r  m o re  o f the fo llo w in g : K now ledge o f v a r io u s  item s of
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stock  in o r d e r  to  v e r ify  con tent; s e le c t io n  o f a pp rop r ia te  type and s iz e  o f co n ta in e r ; in sertin g  
e n c lo su re s  in co n ta in e r ; using e x c e l s io r  o r  oth er m a te r ia l to  prev en t b rea k a ge  o r  dam a ge; c lo s in g  and 
sea lin g  con ta in er ; and applying la b e ls  o r  en terin g  id entify ing  data on co n ta in e r . P a c k e rs  w ho a lso  m ake 
w ooden  b o x e s  o r  c r a te s  are e x clu d ed .

SHIPPING AND RECEIVIN G  C L E R K

P re p a r e s  m e rch a n d is e  fo r  sh ipm ent, o r  r e c e iv e s  and is  r e s p o n s ib le  fo r  in com in g  sh ipm ents 
o f m erch a n d ise  o r  oth er m a te r ia ls . Shipping w ork  in v o lv e s ; A  know ledge  o f sh ipping p r o c e d u r e s , 
p r a c t ic e s ,  ro u te s , a va ilab le  m ean s o f  t ra n sp o rta tio n , and ra te s ; and p re p a rin g  r e c o r d s  o f the g oods 
sh ipped , m aking up b il ls  o f la d in g , p ostin g  w eight and sh ipping c h a rg e s , and keep ing  a file  o f shipping 
r e c o r d s .  M ay d ire c t  o r  a s s is t  in p re p a rin g  the m e rch a n d is e  fo r  sh ipm ent. R e ce iv in g  w ork  in v o lv e s : 
V er ify in g  o r  d ire c t in g  o th ers  in v e r ify in g  the c o r r e c tn e s s  o f sh ipm en ts again st b il ls  o f la d in g , in v o ice s , 
o r  other r e c o r d s ;  ch eck in g  fo r  sh orta g es  and re je c t in g  dam aged  g o o d s ; routing m e rch a n d ise  or  
m a te r ia ls  to  p r o p e r  dep artm en ts ; and m ainta in ing  n e c e s s a r y  r e c o r d s  and f i le s .

F o r  w age sturdy p u rp o s e s , w o rk e r s  a re  c la s s i f ie d  as fo l lo w s :

R e ce iv in g  c le rk  
Shipping c le rk
Shipping and re ce iv in g  c le rk

TRU C K D RIVE R

D riv e s  a tru ck  w ithin  a c ity  o r  in d u str ia l a re a  to  tra n sp o rt  m a te r ia ls , m e rc h a n d is e , equ ipm ent, 
o r  w o rk e rs  betw een  v a r io u s  ty p es  o f  e s ta b lish m en ts  such a s : M anufacturing  p la n ts, fre ig h t dep ots ,
w a re h o u se s , w h o le sa le  and re ta il e s ta b lish m e n ts , o r  betw een  re ta il esta b lish m e n ts  and cu s to m e r s ' 
h ou ses or p la ce s  o f b u s in e ss . M ay a ls o  lo a d  o r  unload tru ck  w ith  o r  w ithout h e lp e rs , m ake m in o r  
m e ch a n ica l r e p a ir s , and keep  tru ck  in good  w ork ing  o r d e r .  S a le s -ro u te  and o v e r -t h e - r o a d  d r iv e r s  
a re  ex clu ded .

F o r  wage study p u rp o s e s , t ru c k d r iv e rs  a re  c la s s i f ie d  b y  s iz e  and type o f eq u ip m en t, as 
fo l lo w s : (T r a c t o r -t r a ile r  should be rated on the b a s is  o f  t r a i le r  ca p a c ity .)

T ru c k d r iv e r  (com bin ation  o f s iz e s  lis te d  se p a r a te ly )
T ru c k d r iv e r , light (under IV2 ton s)
T ru c k d r iv e r , m ed iu m  (IV2 to  and in clu din g  4 to n s )
T ru c k d r iv e r , heavy (o v e r  4 to n s , t r a i le r  type)
T ru c k d r iv e r , heavy (o v e r  4 to n s , oth er than t r a i le r  ty p e )

T R U C K E R , POW ER

O perates a m anually  c o n tr o lle d  g a s o lin e -  o r  e le c t r i c -p o w e r e d  tru ck  o r  t r a c t o r  to  tra n sp o rt  
g ood s  and m a te r ia ls  o f a ll kinds about a w a re h o u se , m an u fa ctu rin g  plant, o r  o th e r  esta b lish m e n t.

F o r  wage study p u rp o s e s , w o rk e rs  a re  c la s s i f ie d  b y  type  o f tru ck , as fo l lo w s :

T ru c k e r , pow er (fo rk lift)
T ru c k e r , pow er (other than fo r k li ft )

W AREHOUSEM AN

As d ire c te d , p e r fo rm s  a v a r ie ty  o f w areh ou sin g  duties w h ich  re q u ire  an understanding  o f 
the esta b lish m e n t 's  s tora g e  plan . W ork in v o lv e s  m o st  o f the fo l lo w in g : V e r ify in g  m a te r ia ls  (o r
m e rc h a n d is e ) against re ce iv in g  docu m en ts , noting and re p o rtin g  d is c r e p a n c ie s  and ob v io u s  da m a ges ; 
rou ting  m a te r ia ls  to  p r e s c r ib e d  storag e  lo c a t io n s ; s to r in g , sta ck in g , o r  p a lle t iz in g  m a te r ia ls  in 
a c co r d a n ce  with p r e s c r ib e d  s torag e  m eth ods ; re a rra n g in g  and taking in ve n to ry  o f s to r e d  m a te r ia ls ; 
exam in ing  s tored  m a te r ia ls  and rep ortin g  d e te r io ra t io n  and d a m a ge; re m o v in g  m a te r ia l fr o m  sto ra g e  
and p rep a rin g  it fo r  sh ipm ent. M ay operate  hand o r  p ow er tru ck s  in p e r fo rm in g  w areh ou sin g  du ties.

Exclude w o rk e rs  w hose p r im a ry  du ties in vo lve  sh ipping  and re c e iv in g  w o rk  (s e e  sh ipping and 
re c e iv in g  c le rk  and p a ck e r , sh ipp ing), o rd e r  fillin g  (s e e  o r d e r  f i l l e r ) ,  o r  o p era tin g  p o w e r  tru ck s  (s e e  
t r u c k e r ,  p ow er).

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Area Wage Surveys

A list of the latest available bulletins or bulletin supplements is presented below. A directory of area wage studies including mo re limited studies conducted at the request of the Employment 
Standards Administration of the Department of Labor is available on request. Bulletins m a y  be purchased from any of the B L S  regional offices shown on the back cover. Bulletin supplements m a y  be 
obtained without cost, where indicated, from B L S  regional offices.

Bulletin number
Area and price*

A k ron , O h io , D e c . 1974 -------------------------------------------- ------ ---------------------------------------------------- Suppl. F re e
A lbany—S ch en ectad y—T r o y , N .Y ., Sept. 1 97 5 1 __________________________________________  1 8 5 0 -6 3 , $ 1 .2 0
A lbu q u erq u e , N. M e x ., M a r. 1974 2 ______________________________________________________  Suppl. F re e
A llen tow n—B eth lehem —E aston , P a .—N .J ., M ay 1974 2 ___________________________________ Suppl. F r e e
A naheim —Santa Ana—G arden  G ro v e , C a li f . ,  O ct . 1 9 7 5 1 ______________________________  1 85 0 -75 , 85 cen ts
A tlanta , C a „  M ay 1 9 7 5 1 ___________________________________________________________________  1 85 0 -25 , $1.00
A ustin , T e x . ,  D e c . 1974 ___________________________________________________________________ Suppl. F re e
B a lt im o re , M d ., A ug. 1 9 7 5 1 ______________________________________________________________  1 9 5 0 -6 2 , $ 1 .3 0
B e a u m o n t-P o r t  A rthur— O ra n g e , T e x ., M ay 1 974 2 ______________________________________ Suppl. F re e
B ill in g s , M on t., Ju ly  1975__________________________ - ______________________________________  1 8 5 0 -4 6 , 65 cen ts
B ingham ton , N .Y .—P a ., J u ly  1975_________________________________________________________  1 8 5 0 -5 0 , 65 cen ts
B irm in gh a m , A la ., M a r . 197 5 ________________________________________ ____________________  Suppl. F r e e
B o ston , M a s s .,  A ug. 1 9 7 5 1________________________________________________________________  1 8 5 0 -5 8 , $ 1 .0 5
B u ffa lo , N .Y ., O ct . 1 9 7 5 1 __________________________________________________________________  1 8 5 0 -6 9 , 95 cen ts
Canton, O h io , M ay 197 5 _______________________________________ ___________________________ Suppl. F r e e
C h a r le s to n , W . V a ., M a r. 1974 2 _________________________________________________________ Suppl. F r e e
C h a r lo tte , N .C ., Jan . 1974 2 _______________________________________________________________ Suppl. F r e e
C hattanooga , T e n n .-G a ., Sept. 1 9 7 5 1________________________________________________ ____ 1 8 5 0 -6 7 , 85 cen ts
C h ica g o , 111., M ay 1975_____________________________________________________________________  1 8 5 0 -3 3 , 85 cen ts
C in cin n ati, O h io—K y.—Ind., F e b . 1975 ____________________________________________________Suppl. F r e e
C le v e la n d , O h io , S ept. 1975------------------------------------------------------------------------------------- ---------- 1 8 5 0 -6 4 , $ 1 .3 0
C olu m b u s , O h io , O ct . 1974 ________________________________________________________________Suppl. F r e e
C orp u s C h r is t i ,  T e x . ,  J u ly  1975_____ _____________________________________________________ 1 8 5 0 -3 7 , 65 cents
D alla s—F o r t  W orth , T e x ., O ct . 1 9 7 5 1____________________________________________________ 1 8 5 0 -5 9 , $ 1 .5 0
D avenp ort—R o c k  Island—M o lin e , I o w a -I l l . ,  F e b .  1975 ________________________________  Suppl. F r e e
D ayton , O h io , D e c . 1975_______________________________ _________—--------------------------------------- 1 8 5 0 -7 3 , 45 cen ts
D aytona B e a ch , F la .,  A ug. 1975_______________________________________—---------------------------- 1 8 5 0 -4 7 , 65 cen ts
D enver—B o u ld e r , C o lo .,  D e c . 1 97 4 1 _____________________________________________________  1850- 15, 85 cen ts
D es M o in e s , Iow a, M ay 1974 2 ____________________________________________________________ Suppl. F r e e
D e tro it , M ich ., M a r. 1 97 5 _________________________________________________________________  1 8 5 0 -22 , 85 cen ts
F o r t  L a u d e rd a le —H olly w ood  and W est P a lm  B ea ch —

B o c a  R a ton , F la . ,  A p r . 1975 1__________________________________________ ___________ ____  1 8 5 0 -26 , 80 cen ts
F r e s n o ,  C a li f . ,  June 1 9 7 5 1 ________________________________________________________________  1 8 5 0 -6 1 , $ 1 .2 0
G a in e sv il le , F la .,  S ept. 1975____________________________________________________ — ----------  1 8 5 0 -5 7 , $ 1 .1 0
G re e n  B ay , W is .,  J u ly  1 9 7 5 1'______________________________________________________________ 1 8 5 0 -4 4 , 80 cen ts
G re e n s b o r o —W in sto n -S a le m —High P o in t , N .C ., Aug. 1975________________________ ___  1 8 5 0 -4 9 , 65 cents
G re e n v il le , S .C ., June 1975________________________________________________________________  1 8 5 0 -4 2 . 65 cen ts
H a rtfo rd , C on n ., M a r. 1 9 7 5 1 ______________________________________________________________ 1 8 5 0 -28 , 80 cen ts
H ouston , T e x ., A p r . 197 5 __________________________________________________________________ Suppl. F re e
H u n tsv ille , A la .,  F e b . 1975 ________________________________________________________________ Suppl. F re e
In d ian a p o lis , Ind., O ct . 1 9 7 5 1______________________________-______________________________  1 8 5 0 -6 6 , 95 cen ts
J a ck so n , M is s . ,  F e b . 1975_________________________________________________________________ Suppl. F re e
J a c k s o n v il le , F la .,  D e c . 1974 _____________________________________________________________Suppl. F r e e
K an sas C ity , M o.—K a n s ., S ept. 1975___________ _________________________________________  1 8 5 0 -5 5 , 80 cen ts
L a w re n ce —H a v e rh ill , M a ss .—N .H ., June 1974 2 ________________________________________Suppl. F r e e
L e x in g to n -F a y e tte , K y ., N ov . 1974 ____________________________________________________ —  Suppl. F re e
L o s  A n g e les—L ong B e a ch , C a li f . ,  O ct . 1974 _________________ _____ _________ _________  Suppl. F r e e
L o u is v i lle , K y^ -Ind ., N ov . 1 9 7 4 1 _________________________________________________________  1850- 12, 80 cen ts
L u bb ock , T e x . ,  M a r. 1974 2 ________________________________________________________________Suppl. F r e e
M elb o u rn e —T itu sv ille — C o c o a , F la . ,  A ug. 1975______________ __________ ________________  1 8 5 0 -5 4 , 65 cen ts
M e m p h is , T enn .—A rk .—M is s . ,  N ov . 1974 ________ _______________________________________Suppl. F r e e
M ia m i, F la . ,  O ct . 1974 ____________________________________________________________________ Suppl. F re e

Bulletin number
Area and price*

M idland and O d e ssa , T e x ., Jan . 197 4 2 ____________________________________________________ Suppl. F re e
M ilw aukee, W is .,  A p r . 1 97 5 1________________________________________________________________ 185 0 -21 , 85 cents
M inneapolis—St. P au l, M inn.—W is ., Jan 1975 1 ________________________________ _______—  1 850-20 , $1.05
M uskegon—M uskegon  H eights, M ich ., June 1974 2 _______________________________________ Suppl. F re e
N assau—S uffolk , N .Y ., June 1 9 7 5 1____________________________ _____________________________  1 8 5 0 -3 9 , $ 1 .0 0
N ew ark , N .J ., Jan . 1 975 1___________________________________________ _________________________  1850- 18, $1.00
N ew ark  and J e r s e y  C ity , N .J .. Jan. 197 4 2 _______________________________________________ Suppl. F re e
New H aven, C onn ., Jan . 1974 ______________________________________________________________ Suppl. F re e
New O rle a n s , L a ., Jan . 1975 _______________________________________________________________Suppl. F re e
New Y o rk , N .Y ^ -N .J ., M ay 1 9 7 5 1___________________________________________________________  1 8 5 0 -45 , $ 1 .1 0
New Y o rk  and N assau—Suffolk , N .Y ., A p r . 1 974 2 ________________________________________  Suppl. F re e
N or fo lk -V ir g in ia  B e a c h -P o r  tsm ou th , V a ^ N .C .,  M ay 1975 ____________________________  1 850-29 , 65 cents
N orfo lk—V irg in ia  B e a ch -P o r tsm o u th  and N ew port News—

H am pton, V a .-N .C .,  M ay 1975_____________________________________________________________  1 850-30 , 65 cents
N orth east P en n sy lv a n ia , A ug. 1975__________________________________________________________ 185 0 -52 , 65 cents
O klahom a C ity , O k la ., A ug. 1975___________________________________________________________  1 850-51 , 65 cents
O m aha, N e b r .—Iow a, O ct . 1975______________________________________________________________  1 8 5 0 -56 , $ 1 .1 0
P a te rso n —C lifton—P a s s a ic ,  N .J ., June 1 9 7 5 1______________________________________________  185 0 -38 , 80 cents
P h ilad e lp h ia , P a ^ N .J . ,  N ov . 1975__________________________________________________________  1 8 5 0 -65 , 85 cents
P h oen ix , A r iz . ,  June 1974 2 __________________________________________________________________ Suppl. F re e
P ittsb u rg h , P a ., Jan . 1975 _________________________________________ —_______________________ Suppl. F re e
P ortla n d , M aine, N ov . 1975__________________________________________________________________  185 0 -72 , 45 cents
P ortla n d , O re g .—W ash ., M ay 1975__________ ________________________________________________ 185 0 -40 , 75 cents
P ou g h k e e p s ie , N .Y ., June 1 9 7 5 1___________ ___ _________________________________________ _— 185 0 -70 , 65 cents
P o u g h k e e p s ie -K in g s to n -N e w b u rg h , N .Y ., June 1 97 5 1 ___________________________________ 1 8 5 0 -68 , 75 cen ts
P ro v id e n ce —W arw ick—P aw tuck et, R .I .—M a s s ., June 1975 ______________________________  1 850-27 , 75 cen ts
R a le igh —D urham , N .C ., F e b . 1975 _________________________________________________________ Suppl. F re e
R ich m on d , V a ., June 1975_________ ___________________________________________________________ 1 85 0 -41 , 65 cents
R o c k fo r d , 111., June 1 97 4 2 __________________________________________________________________ Suppl. F re e
St. L o u is , M o,—111., M a r. 1975 ______________________________________________________________ Suppl. F re e
S a cra m en to , C a lif . ,  D e c . 1 9 7 4 1 _____________ ______________________________________________  1850- 19, 80 cents
Saginaw, M ich ., N ov . 1975___________________________________________________________________  1 8 5 0 -71 , 35 cen ts
Salt Lake City—O gden, Utah, N ov . 1 9 7 5 1 __________________________________________________ 1 8 5 0 -74 , 75 cents
San A n ton io, T e x ., M ay 1975 ________________________________________________________________  185 0 -23 , 65 cents
San D ie g o , C a li f . ,  N ov . 1 97 4 1 _______________________________________________________________  185 0 -13 , 80 cents
San F r a n c is c o —O akland, C a lif . ,  M a r. 1 9 7 5 1 - ____________________ —_____ _________________  1 8 5 0 -35 , $ 1 .0 0
San J o s e , C a li f . ,  M a r. 1 9 7 5 1__________________ ______ ___ ___ __ _____________ _______________  185 0 -36 , 85 cents
Savannah, G a „  M ay 1974 2 _____________________________________________ ____________________ Suppl. F re e
S eattle—E v e re tt , W a sh ., Jan . 1975 ___________ ____ _________________________________________ Suppl. F re e
South B end, Ind., M a r. 1975 ______________________ __________________________________________ Suppl. F re e
Spokane, W a sh ., June 1 97 4 2 ________________________________________________________________ Suppl. F re e
S y ra cu se , N .Y ., Ju ly  1975___________________________________________________________________  1 850-43 , 65 cents
T o le d o , O h io -M ich ., M ay 1975 1_____________________________________________________________  185 0 -34 , 80 cen ts
T ren ton , N .J ., Sept. 1 97 5 1___________________________________________________________________  1 8 5 0 -60 , $ 1 .2 0
U t ica -R o m e , N .Y ., Ju ly  1 9 7 5 1______________________________________________________________  1 850-48 , 80 cents
W ashington , D .C ^ M d .-V a . ,  M a r. 1 97 5 1___________________________________________________  185 0 -31 , $1.00
W a terb u ry , C on n ., M a r. 1974 2 ____________________ ______________________ __ _______________ Suppl. F re e
W e stch e s te r  C ounty, N .Y ., M ay 1 9 7 5 1_________________________________________ ___________  185 0 -53 , 80 cents
W ich ita , K a n s ., A p r . 197 5 ___________________________________________________________________ Suppl. F re e
W o r c e s t e r ,  M a s s .,  M ay 1975 1 ___ _________________________________________________________ 185 0 -24 , 80 cents
Y o rk , P a ., F e b . 1 97 5 1 _______________________________________________________________________  185 0 -32 , 80 cents
Y o u n g s to w n -W a rre n , O h io , N ov . 1973 2 ______________ _____________________ ___________ —  Suppl. F re e

* Prices are determined by the Government Printing Office and are subject to change-
1 Data on establishment practices and supplementary wage provisions are also presented.
2 No longer surveyed.
3 To be surveyed.
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