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Preface
T h is  bu lle tin  p r o v id e s  re su lts  o f  an O c to b e r  1975 s u r v e y  o f  o c cu p a t io n a l e a rn in g s  

and su p p lem en ta ry  w age ben e fits  in  the B u ffa lo , N ew  Y o rk , S tandard  M e tro p o lita n  S ta t is t ic a l 
A r e a  (E r ie  and N ia ga ra  C ou n ties ). The s u rv e y  w as m a d e  as p a r t  o f  the B u rea u  o f  L a b o r  
S ta t is t ic s ' annual a re a  w age s u rv e y  p r o g r a m . T he p r o g r a m  is  d e s ig n e d  to  y ie ld  data f o r  
in d iv id u a l m e tro p o lita n  a r e a s , as w e ll  as n ation a l and r e g io n a l e s t im a te s  f o r  a ll  S tandard  
M e tro p o lita n  S ta tis t ic a l A re a s  in the U nited S ta tes , e x c lu d in g  A la s k a  and H aw a ii.

A  m a jo r  co n s id e ra tio n  in  the a rea  w age s u r v e y  p r o g r a m  is  the n eed  to  d e s c r ib e  the 
le v e l  and m ov em en t o f  w ages in  a v a r ie ty  o f  la b o r  m a r k e ts , th rou gh  the a n a ly s is  o f  (1) the 
le v e l  and d is tr ib u t io n  o f  w ages by  o ccu p a tion , and (2) the m o v e m e n t  o f  w a g es  b y  o c cu p a t io n a l 
c a te g o r y  and sk ill  le v e l .  The p r o g r a m  d ev e lo p s  in fo rm a tio n  that m a y  be  u se d  fo r  m a n y  
p u r p o s e s , in clu d in g  w age and s a la r y  a d m in is tra tio n , c o l le c t iv e  b a rg a in in g , and a s s is ta n c e  
in  d e term in in g  p lant lo ca t io n . S u rvey  re su lts  a ls o  a re  u se d  b y  the U .S . D ep a rtm en t o f  
L a b o r  to  m ake w age d e term in a tion s  u nder the S e r v ic e  C o n tra c t  A c t  o f  1965,

C u rre n t ly , 83 a re a s  a re  in clu d ed  in the p r o g r a m . (See l i s t  o f  a re a s  on in s id e  b a ck  
c o v e r . )  In ea ch  a re a , o ccu p a tion a l ea rn in gs  data a re  c o l le c t e d  ann ua lly . In fo rm a tio n  on 
es ta b lish m e n t p r a c t ic e s  and su p p lem en ta ry  w age  b e n e fits  is  ob ta in ed  e v e r y  th ird  y e a r .

E a ch  y ea r  a fte r  a ll ind iv idual a re a  w age s u r v e y s  h ave been  c o m p le te d , tw o s u m m a ry  
bu lle tin s  a re  is s u e d . The f ir s t  b r in g s  tog e th er  data f o r  e a ch  m e tro p o lita n  a r e a  s u r v e y e d . The 
se co n d  su m m a ry  b u lle tin  p re se n ts  n ationa l and r e g io n a l e s t im a te s , p r o je c t e d  f r o m  in d iv id u a l 
m e tro p o lita n  a re a  data .

The B u ffa lo  s u rv e y  was con d u cted  by  the B u re a u 's  r e g io n a l o f f i c e  in  N ew  Y o rk , N .Y ., 
u nder the g e n e ra l d ir e c t io n  o f  T on y  F e r r a r a , A ct in g  A s s is ta n t  R e g io n a l C o m m is s io n e r  fo r  
O p e ra t io n s . The s u rv e y  cou ld  not have been  a c c o m p lis h e d  w ith ou t the c o o p e r a t io n  o f  the m a n y  
f ir m s  w h ose  w age and s a la ry  data p ro v id e d  the b a s is  f o r  the s ta t is t ic a l  in fo rm a tio n  in  th is 
b u lle tin . The B u reau  w ish es  to e x p re s s  s in c e r e  a p p r e c ia t io n  f o r  the c o o p e r a t io n  r e c e iv e d .

Note:
R e p o r ts  on occu p a tion a l earn in gs and su p p le m e n ta ry  w age  p r o v is io n s  in  the B u ffa lo  

a re a  a re  a v a ila b le  f o r  the m a ch in e ry  (F e b ru a ry  1973), n u rs in g  h o m e s  (M ay 1973), h o te ls  and 
m o te ls  (June 1973), auto d e a le r  re p a ir  shops (June 1973), d e p a rtm e n t s to r e s  (S e p te m b e r  1973), 
and flu id  m ilk  (O c to b e r  1973) in d u s tr ie s . A ls o  a v a ila b le  a re  lis t in g s  o f  un ion  w age  ra te s  f o r  
bu ild in g  tr a d e s , prin tin g  tra d e s , lo c a l - t r a n s it  o p e ra t in g  e m p lo y e e s ,  l o c a l  t r u c k d r iv e r s  and 
h e lp e r s , and g r o c e r y  s to re  e m p lo y e e s . F r e e  c o p ie s  o f  th e se  a re  a v a ila b le  f r o m  the B u re a u 's  
r e g io n a l o f f i c e s .  (See b a ck  c o v e r  fo r  a d d r e s s e s .)
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Introduction

T h is  a re a  is  1 o f  83 in w h ich  the U .S. D epartm en t o f  L a b o r 's  
B u reau  o f  L a b o r  S ta tis tic s  con d u cts  su rv e y s  o f o ccu p a t io n a l ea rn in gs  and 
re la ted  b e n e fits  on an a rea w id e  b a s is .  In th is  a re a , data w e re  obta in ed  
by  p e r so n a l v is it s  o f B u reau  f ie ld  e c o n o m is ts  to  re p re se n ta t iv e  e s ta b ­
lish m en ts  w ith in  s ix  b ro a d  in d u stry  d iv is io n s : M an ufactu ring ; t r a n s p o r ­
ta tion , co m m u n ica t io n , and o th er p u b lic  u tilit ie s ; w h o le sa le  tra d e ; r e ta il 
tra d e ; f in a n ce , in su ra n c e , and re a l e s ta te ; and s e r v ic e s .  M a jo r  in d u stry  
grou ps ex c lu d e d  fr o m  th ese  stu d ies a re  g ov ern m en t o p era tion s  and the 
con stru ction  and e x tra c tiv e  in d u str ie s . E sta b lish m en ts  having fe w e r  than 
a p r e s c r ib e d  n u m ber o f  w o r k e r s  a re  om itted  b e ca u se  of in su ffic ie n t 
em p loym ent in the o ccu p a tion s  studied . S ep arate  tabu la tion s  a re  p ro v id e d  
fo r  each  o f  the b ro a d  in d u stry  d iv is io n s  w h ich  m eet pu b lica tion  c r it e r ia .

A -s e r ie s  ta b le s
T a b le s  A - 1 th rou gh  A -6  p ro v id e  e s t im a te s  o f s tra ig h t -t im e  

h ou rly  o r  w eek ly  ea rn in gs  fo r  w o r k e r s  in o ccu p a tio n s  com m on  to  a 
v a r ie ty  o f m an u factu rin g  and n onm an ufacturin g  in d u s tr ie s . O ccu p ation s 
w e re  s e le c te d  f r o m  the fo llo w in g  c a te g o r ie s :  (a) O ffic e  c le r i c a l ,  (b) p r o ­
fe s s io n a l and te c h n ica l, (c )  m a in ten an ce  and p ow erp la n t, and (d) cu sto d ia l 
and m a te r ia l m ov em en t. In the 31 la r g e s t  su rv e y  a r e a s , ta b les  A - l a  
th rou gh  A -6 a  p r o v id e  s im ila r  data f o r  e s ta b lish m en ts  em p loy in g  500 
w o rk e rs  o r  m o r e .

F o llo w in g  the o ccu p a tion a l w age ta b les  is  ta b le  A -7  w hich  
p ro v id e s  p e r ce n t ch an ges  in a v era g e  ea rn in g s  o f  o f f ic e  c le r i c a l  w o r k ­
e r s ,  e le c t r o n ic  data p r o c e s s in g  w o r k e r s ,  in d u str ia l n u r s e s , sk ille d

m ain ten ance w o r k e r s , and u n sk ille d  plant w o r k e r s .  T h is  m e a s u r e  o f  
w age tren d s e lim in a tes  ch an ges  in a v e ra g e  e a rn in g s  c a u s e d  b y  e m p lo y ­
m ent sh ifts am ong e s ta b lish m en ts  as w e ll  as tu r n o v e r  o f  e s ta b lis h m e n ts  
in c lu d ed  in su rv ey  sa m p le s . W h e re  p o s s ib le ,  data a re  p r e s e n te d  f o r  a ll 
in d u str ie s , m an u factu rin g , and n o n m a n u fa ctu r in g . A pp end ix  A d is c u s s e s  
th is  w age tren d  m e a su re .

B - s e r ie s  ta b les

The B - s e r ie s  ta b les  p r e se n t  in fo rm a tio n  on m in im u m  e n tra n ce  
s a la r ie s  fo r  o f f ic e  w o r k e r s ; la t e -s h i f t  pay p r o v is io n s  and p r a c t ic e s  fo r  
plaint w o rk e rs  in m a n u factu rin g ; and data  s e p a r a te ly  f o r  p lan t and o f f i c e  
w o r k e r s  on sch ed u led  w eek ly  h ou rs  aind days o f  f i r s t - s h i f t  w o r k e r s ;  p a id  
h o lid a y s ; pa id  v a ca t io n s ; aind h ea lth , in s u r a n c e , and p en s io n  p la n s .

A ppendixes

T h is bu lletin  has tw o a p p en d ix es . A pp end ix  A  d e s c r ib e s  the 
m eth od s  aind con cep ts  u sed  in the a re a  w age  s u rv e y  p r o g r a m . It p r o v id e s  
in fo rm a tion  on the s co p e  o f  the a r e a  s u rv e y  and in fo rm a tio n  on the a r e a 's  
in d u str ia l co m p o s it io n  in m a n u fa ctu r in g . It a ls o  p r o v id e s  in fo rm a tio n  
on la b o r -m a n a g e m e n t a g reem en t c o v e r a g e . A pp end ix  B p r o v id e s  jo b  
d e s cr ip tio n s  used  by  B u reau  f ie ld  e c o n o m is t s  to  c la s s i fy  w o r k e r s  in 
o ccu p a tion s  f o r  w hich  s tr a ig h t -t im e  ea rn in g s  in fo rm a tio n  is  p r e se n te d .
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A. Earnings
Table A-1. Weekly earnings of office workers in Buffalo, N.Y., October 1975

Occupation and industry division
Number

of
workeis

weekly
hours*

(standard)

Weekly earnings * 
(standard)

Me“ 2 Median * Middle range 2

ALL WORKERS

BILLERS. MACHINE (BILLING $ $ $ $
MACHINE) ------------------------------ 82 39.5 187.00 197.50 14o.00-242.00

NONMANUFACTURING ------------------ 54 39.5 212.50 241.00 219.50-246.00
PUBLIC UTILITIES --------------- 41 40.0 243.00 242.00 241.00-246.00

CLERKS, ACCOUNTING, CLASS A -------- 488 39.0 201.00 184.50 151.50-263.00
m a n u f a c t u r i n g  --------------------- 295 39.5 222.00 219.00 165.50-279.00
n o n m a n u f a c t u r i n g  ------------------ 193 38.5 169.00 160.00 136.50-186.50

PUBLIC UTILITIES --------------- 40 39.5 232.00 268.50 171.50-288.00

c l e r k s , a c c o u n t i n g , c l a s s  8 -------- 727 39.0 139.00 126.50 112.00-156.50
m a n u f a c t u r i n g  --------------------- 266 39.5 153.00 139.00 122.50-173.00
NONMANUFACTURING ------------------ 461 38.5 131.00 120.00 102.00-151.50

PUBLIC UTILITIES --------------- 45 39.0 223.00 219.50 211.50-251.50
r e t a i l  TRADE -------------------- 170 39.0 110.00 102.00 94.00-116.00

CLERKS, FILE, CLASS C --------------- 128 37.5 103.50 95.50 85.00-114.00
NONMANUFACTURING ------------------ 117 37.5 100.00 94.00 85.00-113.00

c l e r k s , o r d e r ---------------— ---- — 243 39.5 [152.50 145.00 124.50-181.00
MANUFACTURING --------------------- 110 39.5 170.50 166.50 145.00-187.50
NONMANUFACTURING ------------------ 133 39.5 138.00 126.50 lln.50-159.30

CLERKS, PAYROLL ---------------------- 151 39.0 201.00 182.00 147.00-265.00
MANUFACTURING --------------------- 131 39.0 210.50 217.50 147.00-275.50

KEYPUNCH OPERATORS, CLASS A -------- 310 39.5 176.00 170.00 147.00-215.50
MANUFACTURING --------------------- 215 40.0 184.00 172.50 155.00-229.50
NONMANUFACTURING ----------------- 95 38.0 158.50 160.00 131.50-175.00

PUBLIC UTILITIES --------------- 28 39.0 201.50 215.50 170.00-217.00

KEYPUNCH OPERATORS, CLASS B -------- 347 39.0 135.00 126.00 113.50-146.00
MANUFACTURING --------------------- 118 39.5 154.50 145.00 127.00-162.00
NONMANUFACTURING ------------------ 229 39.0 124.50 120.00 llO.00-133.00

PUBLIC UTILITIES --------------- 29 39.0 168.00 186.50 152.50-194.50

MESSENGERS --------- ------------------- 154 38.5 116.50 107.00 90.00-137.00
MANUFACTURING --------------------- 60 39.0 132.00 131.00 106.00-148.50
NONMANUFACTURING ------------------ 94 38.0 106.50 94.00 9n.00-113.50

SECRETARIES --------------------------- 1.347 39.0 186.00 178.00 153.00-211.50
m a n u f a c t u r i n g  --------------------- 894 39.5 191.50 184.00 l56.50-21b.00
n o n m a n u f a c t u r i n g  ------------------ 453 38.0 175.50 163.00 146.50-204.00

PUBLIC UTILITIES --------------- 87 38.5 224.50 236.50 204.50-243.00
RETAIL t r a d e  -------------------- 70 39.0 156.50 148.50 145.50-165.00

SECRETARIES, CLASS A -------------- 94 39.0 209.00 210.50 161.50-232.50
m a n u f a c t u r i n g  --------------------- 60 39.5 223.50 224.50 20f).00-244.50

SECRETARIES. CLASS B -------------- 279 38.5 203.50 191.00 170.00-225.00
MANUFACTURING --------------------- 168 39.5 208.50 194.50 174.50-226.50
NONMANUFACTURING ------------------ 111 38.0 196.50 185.00 166.50-218.00

PUBLIC UTILITIES --------------- 27 38.5 215.00 204.50 183.50-266.50

Number of workers receiving straight-time weekly earnings of—
1 i $ $ T! 1 $ $ I s $ s i $ i fl i i $ i f

70 75 80 85
and

under “ ~

75 80 85 9p

90 100 H O  120 130 140 150 160 17o 180 190

100 110 120 130 140 150 160 170 180 190 200

200 220 240 260 280 300 

- - - - -  and

220 240 260 2bQ 300 over

- - _ 6 - - 7 3 3 10 ii - 1 - - 2 - 39 - - _
- - - 6 - - - - - 7 - - - - - 2 - 39 - - -
- - - - ~ ~ “ * - - - - - 2 - 39 * -

«. 3 8 9 22 23 43 42 48 25 38 28 29 24 23 38 85
- - - - - - - 5 6 17 27 25 12 21 14 22 22 22 30 72 -
- - - - 3 8 9 17 17 26 15 23 13 17 14 7 2 1 8 13 -
- * * * “ “ ” 3 “ * 7 2 4 - 1. 1 1 8 13 -

- _ 8 22 61 65 99 116 86 37 75 46 15 3 14 36 14 22 a - -
- - - - - 4 26 54 66 11 19 15 13 3 13 18 11 13 - - -
- - 8 22 61 61 73 62 20 26 56 31 2 - 1 18 3 9 8 - -

2 1 1 2 - 1 18 3 9 8 - -
- - 8 17 44 37 23 7 6 15 5 8

_ 18 11 21 21 12 24 4 1 10 4 _ 1 _ 1 _ _
- 18 11 21 21 11 23 4 - 3 3 - - 1 - - 1 - - - -
- . - 6 12 12 16 49 17 18 19 13 10 35 3 16 12 5
- - - - 4 - 16 2 12 9 13 10 18 3 12 9 - 2 . .
* “ 6 12 8 16 33 15 6 10 - - 17 - 4 3 - 3 - -

. - - - . _ 6 20 3 18 22 - 5 6 _ ii 13 7 8 32
“ ~ * “ " ~ 20 * 18 11 - 5 6 - ii 13 7 8 32 -

- - - - 4 7 9 5 30 29 34 35 54 12 2 16 62 7 4 _
- * * - 1 1 18 21 32 20 37 12 2 5 57 5 4 - -
* - 4 7 8 4 12 8 2 15 17 - - 11 5 2 - - -

6 4 - ~ 11 5 2 - - -
- - 11 _ 12 26 56 80 S3 44 17 10 5 3 11 2 9 8 _ _
- - - - - 1 5 27 14 29 10 10 4 1 9 6 _

11 12 25 51 53 39 15 7 i 2 11 2 -
* * * * “ - 4 3 * * 6 - i 2 11 2 - - - - -

1 2 5 5 42 31 11 5 17 15 7 7 3 2 1
- - . - 2 18 5 4 6 10 7 5 _ 2 1 _
1 2 5 5 40 13 6 1 11 5 “ 2 - - 3 - - - -
- - - - 1 7 16 42 103 129 157 145 93 104 101 162 102 83 42 28 32
- - - - 2 5 2o 55 72 99 99 60 70 84 118 67 64 23 26 30
“ - 1 5 11 22 48 57 58 46 33 34 17 44 35 19 19 2 2

- - “ ” 5 3 3 4 5 13 28 13 11 - 2
* ~ ~ 1 2 2 2 9 20 14 4 2 6 2 4 1 1 - -

2 - 11 12 - 10 4 18 15 10 7 3 2
1 7 4 1 13 15 10 5 3 1

- - - - - - - - 3 10 19 38 32 33 23 43 25 12 19 10 12
1 1 12 25 18 18 13 29 22 5 4 8 12

- * * * “ * 2 9 7 13 14 15 10 14 3 7 15 2 -
1 3 3 3 2 5 - 1 9 - -
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Occupation and industry division
Number

of
woikeis

weekly
hours1

(standard

Weekly earnings 1 
(standard) Number of worker receiving straight-time weekly earnings of—

Mean * Median * Middle range*

s s 
70

and
under

..75

75

BO

S
80

ft5

S
85

90

$
90

iaa_

t
100

n o

110

120

120

130

s  $
130 140

140 150

150

16JL

160

170

1
170

180

180

190

190

200

$
200

220

* i
220 240 

240 260

260

28J

S
280

300

s
300

and

over

ALL WORKERS—
CONTINUED

SECRETARIES - CONTINUED
$ $ $ $

s e c r e t a r i e s . CLASS C -------------- 533 39.0 193.50 185.00 157.00-225.50 - - - - - • 1 7 37 40 58 70 34 38 30 70 52 51 12 15 18
MANUFACTURING----- ---------------- 349 39.5 199.50 192.50 161.00-238.50 - - - - - - - 1 15 26 35 47 18 25 27 47 26 40 10 15 17
n o n m a n u f a c t u r i n g  ----------------- 184 38.5 181.50 170.00 15?.50-211.50 - - - - 1 6 22 14 23 23 16 13 3 23 26 11 2 - 1

PUBLIC U T I L I T I E S -------— ------ 45 38.5 233.50 236.50 225.00-243.00 - - - - - - - - 2 - 1 - 6 22 11 2 - 1

SECRETARIES. CLASS D -------------- 441 39.0 161.50 152.50 138.50-186.50 . . . - i 7 15 35 61 79 69 25 27 23 44 31 10 10 4 _
MANUFACTURING --------------------- 317 39.5 167.50 157.50 142.00-192.00 - - - - - 2 5 19 39 45 51 20 24 23 43 29 4 9 4 - -
NONMANUFACTURING ----------------- 124 38.5 146.00 144.50 130.00-152.00 - - - * i 5 10 16 22 34 18 5 3 - 1 2 6 1 - - -

STENOGRAPHERS. GENERAL -------------- 595 38.5 149.00 139.00 124.00^-170.00 - - . - 10 46 69 86 93 74 28 38 34 24 8 67 4 13 i • -
m a n u f a c t u r i n g  --------------------- 283 39.5 158.00 149.50 133.50-179.00 - - - - - 18 12 30 42 43 18 26 26 18 6 28 4 11 i - -
NONMANUFACTURING ----------------- 312 38.0 140.50 131.50 116.50-150.00 * 10 28 57 56 51 31 10 12 8 6 2 39 - 2 - -

STENOGRAPHERS. SENIOR --------------- 508 39.0 168.50 164.00 145.00-187.00 - _ _ - 2 5 16 36 42 58 57 73 58 56 19 23 53 3 7 _
MANUFACTURING --------------------- 247 39.5 183.00 180.00 161.00-217.50 - - - - - - 3 15 15 10 15 47 18 34 11 20 52 2 5 - -
NONMANUFACTURING ----------------- 261 38.5 155.00 151.50 139.00-173.00 - - - - 2 5 13 21 27 48 42 26 40 22 8 3 1 1 2 -

SWITCHBOARD OPERATORS --------------- 128 38.5 146.50 140.00 115.00-175.00 - 6 . 7 10 7 4 4 15 20 10 6 13 8 1 13 - 3 1 - _
NONMANUFACTURING ----------------- 84 38.0 131.00 137.00 99.00-151.00 - 6 - 7 10 7 3 3 12 14 6 5 1 2 “ 8 " - - - -

SWITCHBOARD OPERATOR-RECEPTIONISTS- 261 39.0 132.00 122.00 115.00-142.50 _ 11 3 25 14 30 68 41 9 6 19 12 13 1 1 1 7 - - -
MANUFACTURING --------------------- 119 39.0 139.50 130.00 l2o.00-157.00 - - - - - 6 19 34 16 9 6 7 8 10 1 1 - 2 - - -
NONMANUFACTURING ----------------- 142 39.0 125.50 120.00 96.50-137.00 - - 11 3 25 8 11 34 25 - 12 4 3 - - 1 5 “ * -

t r a n s c r i b i n g -m a c h i n e  o p e r a t o r s .

TYPISTS. CLASS A --------------------- 253 38.5 141.00 128.00 107.50-163.50 16 56 35 28 19 11 18 13 12 8 2 21 10 3 1 .
MANUFACTURING --------------------- 118 39.5 1 6 5 .5 0 158.50 133.50-183.50 - - - - - - 10 14 12 10 18 9 11 7 2 11 10 3 1 - -
n o n m a n u f a c t u r i n g  ----------------- 135 37.5 120.00 108.00 103.00-123.00 - - - 16 56 25 14 7 1 - 4 1 1 - 10 - - * -

TYPISTS. CLASS B --------------------- 480 38.5 126.00 123.50 H O . 00-138.50 2 21 34 55 99 92 70 32 32 14 11 11 2 1 4 - - . _
MANUFACTURING -------------------------------------------- 232 39.5 133.50 128.00 115.00-146.50 - - - - 3 19 47 52 41 20 22 14 9 4 - 1 - - - - -
NONMANUFACTURING ------------------------------------ 248 37.5 119.50 115.00 102.50-130.00 - - 2 21 31 36 52 40 29 12 10 - 2 7 2 - 4 - - - -

PUBLIC u t i l i t i e s  ------------------------------- 29 38.0 162.00 175.00 115.00-187.50 1 7 2 1 3 2 7 2 4

See footnotes at end of tables.
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Occupation and industry division
Number

of
workers

Average
weekly

(standard]

Weekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of—

Median * Middle range*

$ s 
70

and
under

75

$
75

80

$
80

85

85

90

s
90

100

$
loo n o  

n o  i2o

S
120 130 

_130__ H O

S s
140 150

150 160

160

170

$
170 180 

185__190

190

200

s s
200 220

220 240

$ $
240 260 280 

260 280 300

$
300

and

over

ALL WORKERS

$ $ $ $
CLERKS, ACCOUNTING, CLASS A — 313 39.5 217.50 218.50 158.50*281.00 - - - - 3 6 9 8 16 21 18 19 12 25 9 13 12 21 38 83 .

MANUFACTURING ---------------- 211 39.5 238.50 258.00 185.50-289.00 - - - - - - - - 6 6 8 13 9 19 9 11 10 20 30 70 .
NONMANUFACTURING ----------- 102 38.5 174.00 149.50 129.50*197.00 - - - 3 6 9 8 10 15 10 6 3 6 - 2 2 1 8 13 -

CLERKS, ACCOUNTING, CLASS B — 404 38.5 145.50 133.50 106.00-167.00 _ 3 16 49 52 39 34 24 32 29 37 5 3 5 32 14 22 a
MANUFACTURING ------------ n o 39.5 172.00 161.50 133.00-210.50 - - - - - 2 11 11 16 11 2 7 5 3 4 14 11 13 • •
NONMANUFACTURING --------- -------- 294 38.5 136.00 120.00 100.50-159.00 - - 3 16 49 50 28 23 8 21 27 30 - - 1 18 3 9 8 • .

. 15 0

CLERKS, FILE, CLASS C ------- 72 37.5 108.50 97.00 88.00-123.50 8 3 10 16

30

6 9 4 1 10 1
NONMANUFACTURING --------- — 62 37.0 103.00 95.00 88.00-116.00 - 8 3 10 16 5 9 4 - 3 3 - - 1 - - - - - - -

CLERKS, ORDER ---------------- 73 38.5 169.00 178.50 147.00-188.00 _ - 5 6 - 2 2 5 4 3 10 18 3 12 1 2
MANUFACTURING ------------- --™ — 61 39.0 183.00 181.00 170.50-198.00 - - - - - - - 2 2 4 4 3 10 18 3 12 1 - 2 - -

KEYPUNCH OPERATORS, CLASS A ___-___ 254 39.5 182.00 175.00 15?.50-229.SO _ 4 6 7 4 17 23 28 15 47 12 2 16 62 7 4
MANUFACTURING --------- -— 174 40.0 192.00 178.50 156.00-229.50 - - - - - - - 1 7 15 26 6 34 12 2 5 57 5 4 _
NONMANUFACTURING --------- ------- 80 38.0 160.00 157.50 l3o.00-175.00 - - - - 4 6 7 3 10 ? 2 9 13 11 5 2 - - -

KEYPUNCH OPERATORS, CLASS U 183 39.0 145.50 136.00 120.00-161.50 2 _ 12 14 17 31 26 24 9 10 5 3 11 2 9 8
MANUFACTURING ------------- 79 39.5 164.50 149.00 135.50-171.50 - - - - - 1 4 9 9 20 4 10 4 1 9 8 .
NONMANUFACTURING ------------------- 104 38.5 131.00 125.00 109.50-137.00 - - 2 - 12 13 13 22 17 4 5 1 2 11 2 - - -

MESSENGERS ------------------------------------------ 104 38.5 122.50 110.00 97.00-144.00 1 2 5 5 14 24 7 3 10 13 7 7 3 2 1
MANUFACTURING --------------------------- 52 39.0 133.50 133.00 105.50-152.00 - - . - 2 15 4 2 6 8 7 5 2 1 . _
NONMANUFACTURING ------------------- 52 37.5 111.50 100.00 89.50-136.50 1 2 5 5 12 9 3 1 4 5 2 - - 3 - - - -

SECRETARIES ------------------- 1,003 39.0 191.00 186.00 155.00-220.50 _ 1 6 16 29 81 81 97 80 71 67 87 133 96 71 33 22 32
MANUFACTURING ------------- 656 39.5 200.50 196.50 163.50-229.00 - - - - - 1 5 8 38 32 56 49 45 53 73 101 63 61 19 22 30
NONMANUFACTURING --------- 347 38.0 172.50 161.00 14?.00—200.50 • - - - 1 5 11 21 43 49 41 31 26 14 14 32 33 10 14 — 2

59
RETAIL TRADE ------------— 63 39.0 155.50 148.50 141.00-162.50 - - - - 1 2 2 2 9 20 10 3 1 6 2 3 1 1 -

SECRETARIES, CLASS A ----- 58 39.5 230.50 226.00 210.00-251.00 - - - - - - - - 2 - 1 - - 5 2 11 15 10 7 3 2

SECRETARIES, CLASS B ----- ------- 183 39.0 213.50 201.00 175.00-234.50 _ _ 3 4 11 18 21 9 20 30 24 9 14 8 12
MANUFACTURING ------------- 112 39.5 223.50 213.00 184.00-242.00 - - - _ • . - 1 1 6 8 9 7 11 19 21 5 4 8 * 12
NONMANUFACTURING --------- 71 38.0 197.00 195.50 167.00-218.00 - - - - - - - - 2 3 5 10 12 2 9 11 3 4 10 -

SECRETARIES, CLASS C ----- 425 39.0 196.50 191.50 157.50-236.50 _ _ _ 1 7 32 32 39 41 26 31 24 61 47 45 10 11 18
MANUFACTURING ------------- ------- 279 39.5 205.00 200.00 167.00-243.00 - - - - - - • 1 15 18 19 25 14 22 21 46 23 39 8 11 17
NONMANUFACTURING --------- 146 38.5 180.00 168.00 14s.50-209.50 - - - - - - 1 6 17 14 20 16 12 9 3 15 24 6 2 1

PUBLIC UTILITIES _____ 34 38.5 20

10

1

SECRETARIES, CLASS D ----- 337 39.0 165.00 155.50 139.00-192.00 1 6 15 22 44 45 46 21 24 22 41 31 7 2
MANUFACTURING ------------- --------- 220 39.5 175.50 178.50 155.00-199.50 - - - - - 1 5 7 22 13 30 16 22 22 40 29 4 7 2
NONMANUFACTURING --------- ------- 117 38.5 145.00 143.50 130.00-150.00 - - - - 1 5 10 15 22 32 16 5 2 - 1 2 6 - - -

STENOGRAPHERS, GENERAL ----- 382 39.0 153.00 142.00 124.00-178.00 - _ _ 10 25 36 48 63 45 18 33 10 15 8 55 4 11 1
MANUFACTURING ------------- 200 39.5 161.00 149.50 135.50-180.50 - - - - - 3 7 20 42 29 14 23 9 15 6 16 A 11 1
NONMANUFACTURING --------- 182 38.0 144.50 133.00 114.00-164.00 10 22 29 28 21 16 4 10 1 2 39

* Workers were distributed as follows: 1 at $300 to $320; 5 at $320 to $340; and 6 at $340 to $360.
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Occupation and industry division
Number
of

Average
weekly

(standard]

Weekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of—

M '1" ' Median * Middle range 2

$  * 
70

and
under

7 5

S
7 5

eg

s
80

8 5

8 5

9 0

S
9 0

100

S
1 0 0

1 1 0

S
n o  1 20

1 2 0  1 3 0

130

14 0

$ S 
1 4 0  1 5 0

1 5 0  1 60

1 60

1 7 0

s
1 7 0

1 8 0

1 8 0

1 9 0

$
1 9 0

2 0 0

$
2 0 0

2 2 0

s  $ 
2 2 0

2 4 0

2 4 0

2 6 0

S
2 6 0

2 8 g

T  s----
2 8 0  3 0 0

3 0 0  over

ALL WORKERS--
CONTINUED

$ $ $ $
STENOGRAPHERS, SENIOR --------------- 2 8 8 3 9 . 0 1 7 6 .5 0 1 7 3 .0 0 1 4 b . 0 0 - 2 0 6 . 0 0 - . • - 5 12 14 2 6 2 3 2 3 3 0 3 3 3 7 8 2 0 4 7 3 7 •  •

NONMANUFACTURING ----------------- 1 4 8 3 8 . i 1 5 5 .5 0 1 5 4 .5 0 1 3 a . 5 0 - 1 7 4 . 5 0 - - - - - 5 12 14 17 19 16 2 0 1 9 1 3 7 2 1 1 2 -

SWITCHBOARD OPERATORS -------------------------------- 81 3 8 . 5 1 5 2 .5 0 1 5 2 .5 0 1 2 1 . 0 0 - 1 8 5 . 0 0 7 6 4 3 4 11 4 10 5 3 8 1 11 3 1
n o n m a n u f a c t u r i n g  ------------------------------------- 5 3 3 8 . 0 1 3 8 .5 0 1 3 7 .0 0 1 0 4 . 0 0 - 1 6 2 . 5 0 * - - 7 6 4 2 3 8 2 6 4 1 2 - 8 - - -

s w i t c h b o a r d  o p e r a t o r -r e c e p t i o n i s t s - 51 3 9 . 0 1 4 1 .0 0 1 3 4 .5 0 1 0 6 . 0 0 - 1 7 4 . 0 0 - - - - 10 8 4 2 4 1 5 - 7 6 1 1 - 2 - -

TYPISTS, CLASS A -------------------------------------------- 1 7 8 3 8 . 5 1 4 5 .5 0 1 3 1 .0 0 1 1 4 . 0 0 - 1 7 2 . 5 0 _ 14 2 2 2 8 2 2 19 6 7 11 1 2 8 17 8 3 1
MANUFACTURING — — — - — — -------— — 9 2 3 9 . 5 1 6 4 .0 0 1 5 8 .5 0 1 2 9 . 0 0 - 1 8 0 . 5 0 - - - - - - 10 14 12 5 7 7 11 7 • 7 8 3 1 -
NONMANUFACTURING ------------------------------------- 8 6 3 7 . 5 1 2 6 .0 0 1 1 4 .0 0 1 0 3 . 0 0 - 1 3 5 . 5 0 - - - - 14 22 18 8 7 1 - 4 1 1 - 10 -

TYPISTS, CLASS B -------------------------------------------- 2 7 1 3 8 . 5 1 3 1 .5 0 1 3 1 .0 0 1 1 2 . 0 0 - 1 4 9 . 0 0 _ 2 14 17 2 7 2 7 4 7 40 3 2 3 2 14 9 7 2 1
MANUFACTURING -------------------------------------------- 1 2 8 3 9 . 5 1 4 2 .0 0 1 4 2 .5 0 1 2 8 . 5 0 - 1 5 6 . 5 0 - • - - 3 5 11 17 2 6 20 22 14 9 1 •
NONMANUFACTURING ----------------------------------- 1 4 3 3 7 . 5 1 2 2 .5 0 1 2 1 .0 0 1 0 A .0 0 - 1 3 7 . 0 0 2 14 14 22 16 30 14 12 10 7 2

"

See footnotes at end of tables.
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Occupation and industry division

ALL WORKERS

COMPUTER OPERATORS. CLASS A --------
MANUFACTURING ---------------------

COMPUTER OPERATORS, CLASS B --------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

COMPUTER PROGRAMMERS.
BUSINESS. CLASS A ---- --------------

MANUFACTURING ---------------------
NONMANUFACTURING ------------------

COMPUTER PROGRAMMERS.
BUSINESS, CLASS B -------------------

n o n m a n u f a c t u r i n g  ------------------

COMPUTER SYSTEMS ANALYSTS.
BUSINESS. CLASS A -------------------

MANUFACTURING ---------------------
NONMANUFACTURING ------------------

COMPUTER SYSTEMS ANALYSTS.
BUSINESS. CLASS B -------------------

MANUFACTURING ---------------------
NONMANUFACTURING ------------------

DRAFTERS, CLASS A --------------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

DRAFTERS, CLASS B --------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

DRAFTERS. CLASS C --------------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

ELECTRONICS TECHNICIANS -------------
MANUFACTURING ---------------------

ELECTRONICS TECHNICIANS, CLASS At 
MANUFACTURING ---------------------

ELECTRONICS TECHNICIANS. CLASS B- 
n o n m a n u f  a c t u r ING t

PUBLIC UTILITIES ---------------

NURSES, INDUSTRIAL (REGISTERED) ---
MANUFACTURING ---------------------

Weekly earnings 1 
(standard)

N u m ber o f w o rk e rs  re ce iv in g stra ig h t -t im e  w eek ly  ea rn in gs o f—

Number
of

workere
weekly

(standard Median * Middle range*
Under
$
130

i
130

and
under
140

i
140

150

$
150

160

S
160

170

s
170

180

S
180

190

s
190

200

5
200

220

S
220

240

i
240

260

$
260

280

i
280

300

5
300

320

S>
320

340

%
340

360

5>
360

380

$
380

400

S
400

420

S
420

440

$
440

and

ov e r

121 39.5
$
234.50

$
220.00

$ $ 
190.00-299.00 1 1 5 3 10 10 10 19 16 4 1 38 1 1 1

90 40.0 252.00 248.00 209.50-299.00 - - - 1 4 5 6 13 15 4 1 38 1 - 1 1 “ * - -

195 39.0 193.00 177.50 160.50-202.00 7 4 12 23 34 22 27 8 15 11 7 8 5 4 4 4 - - - - _
92 39.5 214.00 184.50 174.50-254.30 - - - 5 17 13 17 2 5 7 7 5 2 4 4 4 - - - -

103 38.5 174.00 164.50 l5o.00-192.00 7 4 12 18 17 9 10 6 10 4 “ 3 3 “ “ " * “ “

138 39.0 292.00 288.50 258.50-319.50 _ _ 1 2 3 8 7 18 20 23 21 10 8 6 1 6 4
58 39.5 306.50 290.00 261.50-353.00 - - - - - - - - 3 3 7 10 13 3 2 3 3 1 6 4 -
80 38.0 281.00 288.50 25l.00-313.50 ” “ “ * 1 2 3 5 4 11 10 10 18 8 5 3 * -

224 39.0 229.00 226.00 203.50-257.50 _ _ _ 10 4 14 19 58 42 30 22 18 5 1 1 .
180 39.0 225.50 225.00 200.00-251.00 ” ~ “ 10 4 13 13 46 39 27 14 9 5 * - - -

114 39.5 344.50 339.00 319.00-380.50 3 4 1 4 17 28 19 9 19 4 5 i
62 40.0 351.50 343.00 32?.50-37d.u0 2 11 16 10 8 9 3 2 i
52 39.0 335.50 336.00 309.00-384.00 3 4 1 2 6 12 9 1 10 1 3

118 39.5 290.50 296.00 269.00-316.00 _ _ _ 4 9 14 9 30 25 18 7 1 1
57 40.0 294.00 296.50 271.50-311.00 2 9 5 17 16 3 4 _ 1 _
61 39.0 287.00 288.50 251.50-326.30 - - ” * “ 4 7 5 4 13 9 15 3 1 - - -

363 39.5 289.50 280.00 23».00-309.30 - - - - - 1 - 2 24 66 57 30 38 58 10 16 25 8 6 16 6
281 39.5 296.50 290.00 238.00-350.50 - - - - - 17 60 44 17 10 46 10 16 25 8 6 16 6
82 40.0 265.00 277.50 244.00-290.00 “ - 1 2 7 6 13 13 28 12 - - -

343 39.5 239.50 234.00 205.50-273.30 - - - 3 4 10 20 23 48 73 42 86 11 10 12 1
1239 39.5 241.50 234.00 204.00-276.00 - - - 2 i 7 13 22 38 43 30 49 11 10 12 _ _ _

104 39.5 234.50 230.00 22o.00-273.30 - - - 1 3 3 7 1 10 30 12 37

170 40.0 186.00 178.50 160.00-214.00 9 17 12 4 23 22 18 8 22 16 7 9 2 1
1110 39.5 177.00 175.00 149.50-186.30 8 16 8 i 17 20 16 3 9 - 4 5 2 _ _

60 40.0 202.50 214.00 170 .50-229.00 1 1 4 3 6 2 2 5 13 16 3 4

458 40.0 288.50 301.50 296.00-301.50 - - - - 4 9 9 16 10 24 12 16 32 258 65 3 _
104 40.0 244.00 227.00 19*.00— 301.00 “ ” 4 8 8 12 9 13 7 11 6 20 5 1 - - - -

53 40.0 265.50 266.00 206.00-309.50 - - - - - - - 8 6 6 5 2 3 18 4 1 - - - - -

160 40.0 282.50 297.50 226.00-338.00 - - - - 4 8 8 6 1 18 4 9 25 18 57 2 - - - - -

n o o o 309.50 338.00 297.50-338.00 - - - - - - - 2 - 11 1 - 22 16 56 2 - - - - -

133 39.5 236.00 230.00 205.50-270.50 - - 1 - 6 1 2 12 29 31 12 12 18 5 4 _ _
122 40.0 239.50 230.50 211.50-272.30 5 1 1 12 22 30 12 12 18 5 4

'
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Occupation and industry division
Number

of
Average
weekly
hours1

(standard]

Weekly earnings 1 
(standard)

Number of workers receiving straight-time weekly earnings of—

Mean 2 Median 2 Middle range2

$
120
and

under

130

%
130

i a <l

$
1A0

150

S
150

_ U U L

$
160

n o

$
170

g a p

I
180

190

$
190

200

S
200

220

S
220

2A0

s
2A0

260

$
260

280

I
280 

- 3 0  H

S
300

? ? 0

$
320

3A0

%
3A0

360

360

380

%
380

^ 0 0

s
400

_A2Q

I
A20

AA0

$
440

and

over

ALL WORKERS
$ $

COMPUTER OPERATORS, CLASS A ----------------- 100 39.5 2AA.50 227.50 20A.50-299.00 _ 1 1 2 3 3 5 8 17 1A A 1 38 1 1 1 - - - -
MANUFACTURING -------------------------------------------- 79 A0.0 260.50 285.50 223.00-299.00 * * 1 “ 3 A 11 1A A 1 38 1 - 1 1 - * -

COMPUTER OPERATORS, CLASS B -------- 121 39.0 203.50 183.00 162.00-251.00 5 4 6 10 21 10 1A A 13 2 7 6 5 A A 4 - _ - -
MANUFACTURING --------------------- 56 A0.0 23A. 00 218.00 183.00-281.00 - - “ 2 9 2 10 2 3 2 7 5 2 A A 4 - - - - -
NONMANUFACTURING ----------------- 65 38.5 177.50 168.00 151.50-195.50 5 A 6 8 12 8 A 2 10 ” ” 3 3 ~ - - - - * -

COMPUTER PROGRAMMERS,
BUSINESS, CLASS A ------------------- 112 38.5 292.50 288.50 260.00-319.50 1 2 3 8 4 10 18 23 15 9 5 3 1 6 A -

MANUFACTURING --------------------- 56 39.5 308.00 290.50 26).00-358.50 - - 3 3 7 8 13 3 2 3 3 1 6 4 -
NONMANUFACTURING ----------------- 56 38.0 276.50 288.00 259.00-309.So * * * “ “ 1 2 3 5 1 3 10 10 12 7 2 - ■ * -

COMPUTER PROGRAMMERS,
BUSINESS, CLASS B ------------------- 101 39.0 238.50 2A0.00 203.50-268.00 - - - 2 A 6 10 10 1A 23 20 8 2 1 1 - - - - -

NONMANUFACTURING ----------------- 7A 38.5 237.00 2A1.00 2l0.50-26A.00 “ * 2 A 5 6 3 12 21 1A 5 2 - - - - - -

COMPUTER SYSTEMS ANALYSTS,
3A0.50 11 1A 16 10J * U

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B --------------------------------------- 66 39.5 287.50 296.00 265.00-307.00 “ " * * “ “ A 6 5 7 16 19 3 4 1 - * i

DRAFTERS, CLASS A ----------------------------------------- 207 A0.0 319.50 309.50 265.00-369.00 - - - - - . - - 8 19 17 1 7 1A A5 10 16 25 8 6 16 6
MANUFACTURING --------------------- 201 AO.O 320.50 309.50 265.00-371.00 * * * * * * * 8 19 17 15 10 A5 10 16 25 8 6 16 6

DRAFTERS, CLASS B ----------------------------------------- 179 39.5 258.50 273.50 230.50-276.00 - _ - 1 1 8 5 8 17 9 19 77 11 10 12 1 _ - - - -
MANUFACTURING --------------------- 1 A3 A O .O 258.00 271.00 22A.50-276.00 * “ 1 7 3 8 16 8 17 A9 11 10 12 1 - - - *

DRAFTERS, CLASS C -------------------- 73 oo

21A.00 216.50 I8l.50-2A7.50 - - 2 1 11 1 10 3 10 16 7 9 2 1 - - - - - - -

ELECTRONICS TECHNICIANS ------------- 1A1 A O .O 267.00 278.50 225.50-301.50 - - _ - - 1 1 12 10 2A 12 13 2A 3A 9 1 _ - _ -
MANUFACTURING -------------------------------------------- 7A A O .O 260.00 261.00 225.50-309.50 " ~ * “ * 8 9 13 7 10 6 15 5 1 - - * -

ELECTRONICS TECHNICIANS, CLASS A- 65 O o 270.00 279.00 225.50-309.50 - - - - - - - 8 6 6 8 b 7 16 8 1 - - - - -

NURSES, INDUSTRIAL (REGISTERED) ------ 109 39.5 2A0.50 231.00 211.50-270.50 - - 1 _ 1 1 2 8 26 2A 11 10 16 5 4 _ _
MANUFACTURING -------------------------------------------- 101 39.5 2AA.50 232.00 211. 50-279.50 1 1 8 22 23 11 10 16 5 4

See footnotes at end of tables.
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Average
(m ean*)

Average
(mean2 )

Average
(mean2 )

Sex, occupation, and industry division of Weaklv
hours

standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number

of
woiken

Weekly 
hours 1 

(standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number

of
worker*

Weekly 
hour* 1 

standard)

Weakly ̂  

(standard)

OFFICE OCCUPATIONS - HEN

158
120

61

62

39.5
39.5

39.5

$
236.00
251.00

191.00

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

$
137
59
78

S E C R E T A R IE S  — CONTINUED

94
60

39.0
39.5

$
209.00
223.50

MANUFACTURING -------------------------------------------------- 39.5
38.5

232.50
173.00

m a n u f a c t u r i n g  ---------------------
COMPUTER PROGRAMMERS,

279
168
111

38.5
39.5 
38.0

203.50
208.50
196.50

SECRETARIES* CLASS B — — — ———
53
72

39.5MANUFACTURING — —— • • • • • —— —

OFFICE OCCUPATIONS - WOMEN
NONMANUFACTURING — — — — —

533
349

39.0
39.5

193.50
199.50

COMPUTER PROGRAMMERS*

BILLERS, MACHINE (BILLING
SECRETARIES* c l a s s  c

153 227.50
74 39.5 181.50

NONMANUFACTURINGt COMPUTER SYSTEMS ANALYSTS,
, -  ^ 07 /  rn 108£  4 . j 0

441
317

39.0 161.50
□ U b  i N u b b  t 1 /LAj j  A

330
175

39.0
40.0

184.50
202.50

SECRETARIES* CLASS D

COMPUTER SYSTEMS ANALYSTS,38e5
106 292.00

32

679

39.5

39.0

224.00

137.50

594
283

38.5
39.5

149.00
158.00 
140.50

s t e n o g r a p h e r s * GENERAL — —— — ——
m a n u f a c t u r i n g  -------------------------------------------------

431
37

160

38.5
39.0
39.0

129.50
218.50 
110.00

508 39.0 168.50

261 38.5 155.00• t u  1 A l w  1 Hw NONMANUFACTURING

126
115

37.5
37.5

103.50
100.00

128 38.5 146.50 234.00t L t K M ?  f  r I L L  f  L L  A j j  v  • s w i t c h b o a r d  o p e r a t o r s  -----------------------------------
84

10'* 39 5 s w i t c h b o a r d  o p e r a t o r -r e c e p t i o n i s t s - 261
119

39.0
39.0

132.00
139.50

UHAr 1 L K b *  v L  A j  j  L> “

82
100

39.0
39.5

162.00
121.50

199.50MANUFACTURING —1

TRANSCRIBING-MACHINE OPERATORS,
***00 "0 
244.00

79

300
215
85

342
118

30 5 
38.0

39.5

16C *"0
173.00

175.00
184.00
152.00

135.00

144.00

141.00
ELECTRONICS TECHNICIANS, CLASS At

TYPISTS* CLASS A

38.0

39.0

135 37.5 120.00 ELECTRONICS TECHNICIANS, CLASS B- 
n o n m a n u f a c t u r i n g i

156

106

29

92

39*0 168 00

m e s s e n g e r s  — ------------------------------------------------------------- 38.5 109.50
PROFESSIONAL AND TECHNICAL 

OCCUPATIONS - WOMEN

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN1 AK 1

m a n u f a c t u r i n g  -------------------------------------------------- 894 39^5 191|50

224*50
_

55
231.00 40.0 ■-39.00

r T t l H  X »  1 1, S

NO TE : Earnings data in table A-3 relate only to workers whose sex identification was provided by the establishment. Earnings data in tables A - 1 and A-2, on the other hand, relate 
to all workers in an occupation. (See appendix A  for publication criteria.)
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Table A-3a. Average weekly earnings of office, professional, and technical workers, by s e x -
large establishments in Buffalo, N.Y., October 1975

A ven ge
(mean2 )

Average
(m ean2 )

Sex, occupation, and industry division
Number

of
worker*

Weekly 
hour* * 

(standard]

Weekly 
earnings 1 
(standard)

Sex, occupation, and industry division
Number

of
worker*

Weekly 
hours 1 

[standard)

Weekly 
earnings1 
(standard)

Sex, occupation, and industry division
Number

o f
worker*

Weekly 
hours 1 

standard)

Weekly 
earnings  ̂
(standard)

OFFICE OCCUPATIONS - MEN
$
2A8.50
258.00

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

$
97 3 9 I5 SECRETARIES - CONTINUED

183
112

3 9 . 0
3 9 . 5

$
213.50
223.50 
197.00

COMPUTER OPERATORS* CLASS A

9 4
50

245.50

172.50
OFFICE OCCUPATIONS - WOMEN

NONMANUFACTURING — — — — — —

425
279

3 9 . 0
3 9 . 5

COMPUTER PROGRAMMERS*
196.50
205.00
180.00

196 
11A 
82

365
98

267
31

3 9 . 0
A 0 . 0
38.0

38.5
39.5
38.5
39.0

199.00
221.50
167.50

1A3.00
168.00 
13A.00 
230.00

MANUFACTURING — ---------- ----------------------------------
NONMa NUFa c t u r i n g

COMPUTER PROGRAMMERS*
BUSINESS. CLASS B ---------------------------------------------

337 39.0 16S.00
175.50

78 3 9 . 0 247.50
NONMANUFACTURING ————— — — — —— 244.50

PUBLIC UTILITIES ------------------------------------
COMPUTER SYSTEMS ANALYSTS*

76 3 9 . 5 342.50126 38.5 112.00 -i-»~ 382 3 9 . 0 153.00
161.00 
144.50

COMPUTER SYSTEMS ANALYSTS.
70 37.5 108.50

103.00
182 38.0 BUSINESS* CLASS B — —— — — — — 56 39.5 289.00

288 
140 
148

3 9 . 0
40.0

176.50
198.5061 38.0 160.50

244 39.5 180.50 260.00174
70

A 0 .0 
38.0

192.00
152.00

r - svnr-rr-, »■* 81 38.5 152.50
138.50

DRAFTERS* CLASS B — — — — — —
m a n u F ACT uR ING —— ———————— — — —— 134 40.0 260.00

KEYPUNCH OPERATORS. CLASS 8 -------- 182
79

39.0
39.5

1A5.50
164.50
131.00

SWITCHBOARD OPERATOR-RECEPTIONISTS- 51 39.0 141.00
DRAFTERS. CLASS C -------------------- 68 40.0 212.00

103 38.5 178 38.5 145.50
164.00

ELECTRONICS TECHNICIANS 141
74

40.0 267.00

62 38.5 115.50 ELECTRONICS TECHNICIANS. CLASS A- 65 270.00NON MANUFACTURING — — — — — —

271
128

38.5
39.5

131.50
142.00

40.0
1*003

656
39.0
39.5
38.0
38.5

191.00
200.50
172.50
236.00

TYPISTS* CLASS B —— — — — — —

347
59

MANUFACTURING —— — — — — — —
n o n m a n u f a c t u r i n g  -— — — —

58 39.5 230.50
NURSES. INUUSTKIAL (REGISTERED) --- 107 39.5

39.5
240.00
243.50

See footnotes at end of tables.

Earnings data in table A-3a relate only to workers whose sex 
identification was provided by the establishment. Earnings data in 
tables A - 1 a and A-2a, on the other hand, relate to all workers in 
an occupation. (See appendix A  for publication criteria.)
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Hourly eamings3 Number of workers receiving 3traight-time hourly earnings of--

5 $ S $ i $ $ I S $ s % S i $ s % i * $ S $Number 3.80 4.00 4.20 4.40 4.60 4.80 5 00 5 • 20 5 • 40 5.60 5.8o 6.00 6.2o 6 .40 6 .60 6 .80 7.00 7.20 7.40 7.60 7.80 8.00 8.20Occupation and industry division of
workers Mean 2 Median* Middle range 2 and and

under

oo 4.20 4.40 4.60 4.80 5.00 5 .20 5 .40 5 .60 5.80 6.00 6.20 6.40 6 ,60 6 . 8 0 7 .00 7,20 7.40 7.60 7.80 8.00 6.20 over

ALL WORKERS
$ $ $ $

BOILER TENDERS --------------------- 95 6.05 5.94 5.45- 6.46 - - 4 - - - - 10 12 1 25 13 3 4 5 6 - - 8 - - -
MANUFACTURING ------------------ 95 6.05 5.94 5.45- 6.46 - 4 - - - 10 12 1 25 13 3 4 5 4 6 - * 8 “ - -

CARPENTERS. MAINTENANCE ---------- 199 6.60 6.53 5.83- 7.5c; - - - - 1 4 _ 24 15 22 1 24 23 8 9 8 2 31 22 _ - 5
MANUFACTURING ------------------ 174 6.55 6.53 5.83- 7.55 - - 1 4 21 9 22 1 24 23 - 8 7 2 30 22 " -

ELECTRICIANS, MAINTENANCE ------- 1,198 6.77 6.64 5.91- 7.7g - - 2 2 8 9 18 84 33 48 125 79 75 88 79 32 28 7 40 32b 100 _ 16
MANUFACTURING ------------------ 1,120 6.75 6.64 5.91- 7.78 - 2 2 8 9 18 84 31 43 125 79 73 63 79 29 28 b - 325 100 - 16
NONMANUFACTURING ----------------- 78 6.97 7.49 6.56- 7.4q - - - - - - 2 b - “ 2 25 - 3 i 40 * - - -

ENGINEERS. STATIONARY ------------ 380 6.39 6.34 5.64- 7,23 - - - - 20 - 64 5 4 24 35 8 31 21 49 12 8 22 36 13 7 1 20
MANUFACTURING ------------------ 338 6.42 6.46 5.64- 7.3? - - - 18 56 5 4 18 30 8 26 19 49 12 - 19 36 13 4 1 20

HELPERS, MAINTENANCE TRADES ----- 235 5.88 5.99 5.51- 6.6? 4 29 - - 5 3 3 9 10 33 26 3 43 66 1 _ _ - _ _
NONMANUFACTURING --------------- 55 5.69 5.68 5.47- 5.7i 2 2 - - - 3 2 - 10 24 - - - 12 - - - - - - - -

PUBLIC UTILITIES ------------ — 48 5.88 5.68 5.65- 5.96 - “ - * “ ? - 10 24 - * - - 12 - - - - - - -

MACHINE-TOOL OPERATORS, TOOLROOM — 583 7.35 7.77 6.84- 7.78 - - - 3 _ 1 _ 23 1 18 30 1 23 24 4 29 2 1 1 312 74 35 1
MANUFACTURING --------------------- 583 7.35 7.77 6.84- 7,78 “ * 3 - 1 - 23 1 18 30 1 23 24 4 29 2 1 1 312 74 35 1

MACHINISTS, MAINTENANCE --------- 553 6.38 6.23 5.88- 6.Bi, - - - - - - 24 12 13 38 103 39 60 18 94 61 43 7 17 10 3 5 6
MANUFACTURING ------------------ 533 6.36 6.23 5.88- 6.84 * “ * “ 24 12 13 38 103 39 60 18 85 60 43 7 7 1 3 5 6

MECHANICS, AUTOMOTIVE
(MAINTENANCE) --------------------- 564 6.36 6.34 5.20- 7.49 - 3 13 8 4 4 61 57 8 40 9 56 46 4 16 18 25 19 98 70 5 - -

MANUFACTURING ------------------ 260 6.15 5.90 5.20- 7.6o - 1 - - - - 45 57 8 16 6 38 7 - - 1 2 - 9 70 - - -
NONMANUFACTURING -------------- 304 6.55 6.96 6.08- 7.49 - 2 13 8 4 4 16 - - 24 3 18 39 4 16 17 23 19 89 - 5 . -

PUBLIC UTILITIES ------------ 248 6.75 7.13 6.34- 7.49 - 2 10 4 - - - - - 24 2 18 28 - 16 17 23 10 89 * 5 - -

MECHANICS, MAINTENANCE ---------- 1,505 7.07 7.77 6.30- 7.78 - lb - . 23 13 38 85 61 56 25 10 76 34 50 48 11 77 16 567 292 8
MANUFACTURING ------------------ 1,453 7.10 7.77 6.30- 7.78 - 15 - - 23 13 28 85 61 49 25 10 73 34 23 43 11 77 16 567 292 - 8
NONMANUFACTURING -------------- 52 6.26 6.71 5.67- 6,7] - - - - - - 10 - - 7 - * 3 - 27 5 - - - - - -

MILLWRIGHTS ------------------------ 1,177 6.94 7.54 6.14- 7.6o - _ 1 5 17 62 19 34 16 191 8 73 41 41 19 38 154 424 34 _
MANUFACTURING ------------------ 1,177 6.94 7.54 6.14- 7.6n - - 1 - 5 17 62 19 34 16 191 8 73 41 41 19 38 154 424 34 - -

PAINTERS, MAINTENANCE ----------- 175 6.44 6.10 5.80- 7.51 - - - _ 1 1 7 6 13 15 23 25 13 6 _ 4 3 5? 6 _ _
MANUFACTURING ------------------ 166 6.49 6.20 5.80- 7.51 - - - - 1 6 3 13 12 23 25 13 to - 3 * 3 52 6 - - -

PIPEFITTERS, MAINTENANCE -------- 659 6.79 6.9J 6.17- 7.6-) - - - _ - 8 18 31 27 37 44 89 6o _ 20 33 12 89 184 2 _
MANUFACTURING --------------------- 653 6.80 6.92 6.22- 7.6q - “ - - - - 8 18 31 24 37 44 86 65 - 20 33 12 89 184 2 - -

SHEET-METAL WORKERS, MAINTENANCE — 250 7.02 7.59 6.25- 7.6n - - - _ - - 6 - 5 2 23 8 41 - 14 2 3 47 99 • _
MANUFACTURING ------------------ 230 7.08 7.59 6.25- 7.6o - “ - - * 6 - 5 2 23 8 22 - * 13 2 3 47 99 - - -

TOOL AND DIE MAKERS -------------- 791 7.27 7.89 6.89- 7.93 - - - - _ 4 8 6 40 28 31 40 22 14 _ 60 55 5 12 4 461 1
MANUFACTURING ------------------ 791 7.27 7.89 6.89- 7.93 4 8 6 40 28 31 40 22 14 60 55 5 12 4 4bl 1
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in Buffalo, N.Y., October 1975

Occupation and industry division

ALL WORKERS

BOILER TENDERS --------------------
MANUFACTURING ------------------

CARPENTERS. MAINTENANCE ----------
MANUFACTURING ------------------

ELECTRICIANS. MAINTENANCE -------
MANUFACTURING ------------------

ENGINEERS. STATIONARY ------------
MANUFACTURING ------------------

HELPERS. MAINTENANCE TRADES! 
NONMANUFACTURING:

PUBLIC UTILITIES ------------

MACHINE-TOOL OPERATORS, TOOLROOM 
MANUFACTURING ------------------

MACHINISTS, MAINTENANCE ---------
MANUFACTURING-----------------

MECHANICS. AUTOMOTIVE
(MAINTENANCE) --------------------

MANUFACTURING ------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ------------

MECHANICS. MAINTENANCE -----------
MANUFACTURING ------------------
NONMANUFACTURING --------------

MILLWRIGHTS ------------------------
MANUFACTURING ------------------

PAINTERS. MAIN TE NA NC E--------— —
MANUFACTURING ------------------

PIPEFITTERS, MAINTENANCE --------
MANUFACTURING ------------------

SHEET-METAL WORKERS, MAINTENANCE
m a n u f a c t u r i n g  ------------------

TOOL AND DIE MAKERS --------------
MANUFACTURING--- ---------------

Hourly eamings3 N um ber o f  w o rk e rs re ce iv in g  s tra ig h t-t im e  h o u r ly  ea rn in gs  o f—

$ $ S $ 1 T $ $ $ 3 S $ $ % 5 $ $ i %Number 4 .0 0 4 .2 0 4 . A0 4 *60 4 . Go 5 .00 5 .2 0 5 .4 0 5 .6 0 5 .8 0 6 .0 0 6*20  6 .4 0 6 . 6 0 6 . 8 0 7 .0 0 7 .2 0 7 .4 0 7 .6 0 7 .8 0 8 .0 0 8 .2 0
workers Mean2 Median2 Middle range 2 and

under
4 .2 0 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 ,4 0 5 .6 0 5 ,8 0 6 .0 0 6 .2 0 6,411-6 .6 0 6 .8 0 7 .0 0 7 . 2p 7 .4 0 7 .6 0 7 .8 0 8 .0 0 8 .2 0 o v e r

$ $ $ $
55 6 .1 1 6 .0 1 5 .3 9 -  6 . 6 5 - 4 - - - - 10 4 - - 13 3 4 5 A - - - 8 - - _
55 6 .1 1 6 .0 1 5 .3 9 -  6 . 6 5 - 4 - - 10 4 - - 13 3 4 5 A - - - 8 - - -

167 6 .6 8 6 .5 3 5 .8 3 -  7 .5 ? - - - - 1 _ - 19 15 14 1 23 14 8 9 6 2 31 19 5
142 6 .6 4 6 .5 3 5 .8 3 -  7 .5 5 * - * 1 - - 16 9 14 1 23 14 - a 5 2 30 19 - -

926 7 .0 4 7 .4 9 6 .2 3 -  7 .7 8 - _ - - 1 10 14 8 48 67 72 75 61 34 32 20 3 40 325 100 16
873 7 .0 3 7 .7 7 6 .2 3 -  7 .7 8 * “ 1 10 14 6 43 67 72 73 61 34 29 20 2 325 100 - 16

219 6 .7 9 6 .7 2 6 .1 2 -  7 .5 5 - - - 4 _ 8 3 1 24 11 8 31 9 19 12 8 19 24 13 4 1 20
189 6 .9 1 6 .7 9 6 .3 0 -  7 .5 9

' 4 ’ “ 3 1 18 10 8 26 7 19 12 “ 19 24 13 4 1 *20

36 5 .6 0 5 .6 8 5 .5 5 -  5 . 7 1 - - - - - 2 - 10 24

564 7 .4 3 7 .7 7 7 .4 9 -  7 .7 8 - _ 1 _ 7 1 18 30 1 23 24 4 29 2 1 1 312 74 35 1
564 7 .4 3 7 .7 7 7 .4 9 -  7 .7 8 * - - " 1 - 7 1 18 30 1 23 24 A 29 2 1 1 312 74 35 1

358 6 .4 1 6 .2 3 5 .8 8 -  6 . 8 q - _ _ 2 _ 9 38 67 39 60 9 AA 33 13 7 17 6 3 5 6
338 6 .3 8 6 .2 3 5 .8 8 -  6 .7 a “ * * 2 * 9 38 67 39 60 9 35 32 13 7 7 6 3 5 6

226 6 .8 3 6 .9 6 6 . 08 -  7 .6 p 1 _ 1 3 1 7 16 7 36 18 4 4 18 6 29 70 5
159 6 .7 6 7 .1 6 6 . 0 8 -  7 ,6 o 1 - - - - 3 1 7 16 6 36 7 - _ 1 2 9 70 -

67 6 .9 9 6 .9 6 6 .5 4 -  7 .4 9 - - 1 - - - • - - 1 - 11 4 4 17 4 - 20 5
51 7 .2 1 7 .1 3 6 .9 6 -  7 .4 9 - 1 A 17 4 - 20 - 5 - -

1 ,3 1 2 7 .3 4 7 .7 7 6 .9 6 -  7 .7 8 - - _ _ - 18 1 41 56 25 4 76 34 38 48 11 77 16 567 292 8
1 .2 6 0 7 .3 9 7 .7 8 7 .2 3 -  7 .7 8 - - 8 1 41 49 25 4 73 34 11 43 n 77 16 567 292 _ 8

52 6 .2 6 6 .7 1 5 .6 7 -  6 . 7 1 * - * 10 - - 7 - - 3 - 27 5 - - -

1 ,0 9 2 7 .0 1 7 .5 9 6 .1 4 -  7 .6 o - - 1 - 5 17 38 14 34 16 177 2 67 11 41 19 38 154 A24 34
1 ,0 9 2 7 .0 1 7 .5 9 6 .1 4 -  7 .6 o * “ 1 5 17 38 14 34 16 177 2 67 11 41 19 38 154 4 24 34 - -

135 6 .6 7 6 .4 5 6 .1 0 -  7 .5 1 - _ 1 1 3 3 1 8 11 25 13 6 _ 4 3 52 4
131 6 .7 0 6 .4 5 6 .1 0 -  7 . 5 l * - - - 1 2 2 1 8 11 25 13 6 - 3 - 3 52 4 - - -

548 6 .8 2 6 .9 2 6 .1 2 -  7 .6 o - - - _ _ 8 12 21 27 30 42 87 29 _ 20 1 12 89 168 2
542 6 .8 3 7 .2 0 6 .1 2 -  7 . 6 0 “ * “ “ 8 12 21 24 30 42 84 29 20 1 12 89 168 2 - -

246 7 .0 3 7 .5 9 6 .2 5 -  7 .6 o - • - • - 4 5 2 23 8 41 14 3 47 99
226 7 .1 0 7 .5 9 6 .3 0 -  7 .6 o * * 4 - 5 2 23 8 22 - - 13 - 3 47 99 - - -

704 7 .4 6 7 .8 9 7 .1 0 -  7 .9 3 - - - 4 « 4 - 18 31 13 22 14 60 55 5 12 4 1
704 7 .4 6 7 .8 9 7 .1 0 -  7 .9 3 4 4 18 31 13 22 14 60 55 5 12 4 461 1

* Workers were distributed as follows: 1 at $8.20 to $8.40; 8 at $8.40 to $8.60; 2 at $8.60 to $8.80; 4 at $8.80 to $9; and 5 at $ 9 to $9.20.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Hourly earnings N u mb er of workers receiving straight-time hourly earnings of—

Occupation and industry division
Number

of

$---- s---- $
2.10 2.20 2.30

1 $ I $ $ $ “I I i  $ $ I $ $
2.40 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00

$ 5 * i r
5.20 5.60 6.00 6.40 6. 80

Middle range * and
under

1 ---
7.20

and

2.2ft 2.3o 2.4o 2 . 6 0 2.80 3 0Q 3.2o 3.40 3.60 3 80 4 _Q£L 4.20 4.4n 4.60 4 . 8 0 lilSL 5.60 6«00 6 t89 7 . 2 0

ALL WORKERS

2*476
$ $ $ $

663
1

-o * - Oj 19
8

65
52
13

50
46

70
32

61
41
28

37
16
2i

149
149

121
121

1
1

v U A r\ U j A I'll/ W A 1 1/1 i n C
^*7" o"o^ 1 11

1.923 Q "aa It2. 0 282 6 13

g u a r d s :
504 h8 1 1 8 46 3 7 t6 10 . 0 1 149

JANITORS, PORTERS, AND CLEANERS --- 3,204
1.140

3.42 2.63 2.25- 4.62 665 160 51 171 666 46 31 64 93 68 46 109 64 147 203 135 117 160 28 180 - - -

37 a ?  ̂Jo
100

'"*63 ”̂"g^
1

36
8 ^4

183

2.431
1.619

' 6 3
2.55 2.50 2.25- 2^71 

4.74- 6.36

43 10 1

14 81^ * * * J J sao

7 * 0 0 PA 1
1

1
1

*6. JJ a,*® _
1

28
109 3.0 • -> r3 '

442 / 32 11 1
1

1
1, 66 17 94 t5

NONMANUFACTURING ------------------ 283 3 ) 9 7 3.66 3.16- 5|5a - 3 1 12 2 32
8

25

48

14 20 78 - 24 72 - - -

2 3
23

r AwnLHb T Jillrr 1 Nw
552 t*3^ 36 ^49

3.90- 5.6] 
4.51- 5.35

10
5

10
7

16
16MANUFACTURING --------------------- 154 4*89 4.65 - - - - - 2

19
8 1

1
1

23
1

3 7
1
1

8 26 3
30
17

1 16
1

-

3.70 3.30- 5.79
*• rtiW XL 1 K A U

12 10 15-» 0-. r- z: _
14

“

5.00- 5 . 8 7 17 24 30 62 19
76 * 3

■”*07
4x61 j •^ 1

12 60 19

6.10 27 39
25
14

3 9
3 9

17
14

36
22
14

659
118
541

810
28

782

3 4
14
20
20

237
117
120

605
55

550

36
314.79- Ills

* *
16 17 14 14

6.10
7.14

27
1.113 6.62 5.67- 7.1a * 24 1

_
17 13 1250.01 24 “ T ”

TRUCKORIVERS, LIGHT (UNDER
5.21- 5.62 20 13 1

1
1 65

63
229 38

36
13
13

** *
1 Jl “ * 6 “

TRUCKDRIVERS* MEDIUM (1-1/2 TO
4.00- 6.4(1 13 16 n 11 23 66 31

11
89

93 4.84
3 6

4.00- 7.14
_, 36 14

171 6.45
1 “ 64 20 84 “

“

See footnotes at end of tables.
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Number
of

workers

Hourly earnings3

Mean 2 Median2 Middle range 2

$ $ $ $
985 6 . 6 8 7 .1 4 6 .1 1 -  7 .1 a

99 5 .8 5 5 .6 6 5 .3 2 -  6 .7 )
8 8 6 6 .7 7 7 .1 4 6 .1 1 -  7 .1 4
549 7 .0 5 7 .1 4 7 .1 4 -  7 .1 a
1 1 2 6 .0 4 6 .1 5 6 . 0 1 -  6 . 2 b

8 6 6 6 . 0 2 6 . 1 0 5 .7 3 -  6 . 1 l
151 5 .5 4 5 .9 2 4 .5 8 -  6 .0 7
715 6 . 1 2 6 . 1 0 5 .7 3 -  6 .1 1
142 6 .9 4 7 .1 4 7 .1 4 -  7 .1 4

1 ,8 0 3 5 .5 2 5 .6 3 4 .7 5 -  6 .3 6
1 ,5 7 0 5 .4 6 5 .4 8 4 .6 8 -  6 .3 6

233 5 .8 9 5 .6 5 5 .3 2 -  6 . 1 l
56 7 .1 1 7 .0 9 7 .0 9 -  7 .1 4

394 5 .5 0 5 .8 8 4 .5 9 -  6 .2 9
394 5 .5 0 5 .6 8 4 .5 9 -  6 .2 9

1 ,5 7 5 5 .1 1 5 .6 1 4 .6 3 -  5 .7 1
377 4 .9 2 4 .7 5 4 .2 5 -  5 .6 0

1 ,1 9 8 5 .1 7 5 .6 1 4 . 6 8 -  5 .7 5
42 5 .9 0 5 .7 1 5 .7 1 -  6 .2 4

287 5 .1 8 5 .6 9 4 .7 5 -  5 . 7 j

Occupation and industry division

Numb er of workers receiving straight-time hourly earnings of—

$ * S---- 1 ---- S $ $ i 1 ---- 1 ---- $ $ $ ~i---- S 1 --- 1 ---- 3 ---- i $ "5---- i
0 2.2 0 2.30 2.40 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.60 6.00 6.40 6.80 7.20

»r and

0 2.30 2.40 2.60 2,89 3,op 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4 . 8 0 5.00 5.20 5.60 6.00 6.40 6.80 7.20

9 1 4 17 30 66 226 28 583 21
- - - - - - - - - - 9 - - 1 - 1 10 24 13 2 23 15 1
- - - - - - - - - - - - - - - 3 7 6 53 224 5 568 20

40 - 5 484 20
3 3 6 13 87 *

9 32 2 13 88 244 340 138
9 32 - 2 7 14 34 45 - 8 -

6 74 210 295 - 130 -

2 19 3 118 -

_ _ _ 6 2 49 - 85 104 89 142 90 n o 182 232 645 7 60
- - - - - - - 6 2 49 - 85 104 76 142 88 110 127 131 639 7 4 -

13 - 2 - 55 101 6 - 56 -

56

53 . 51 29 3 19 27 19 177 16 _
53 - 51 29 3 19 27 19 177 16 - -

18 9 17 4 64 32 39 53 6 17 27 82 171 40 26 119 773 19 11 21 27
- - - - - - 22 9 26 14 6 - 19 48 68 29 2 19 76 l 11 - 27
- 18 - 9 17 4 42 23 13 39 - 17 8 34 103 11 24 100 697 18 - 21 -

2 1 21 18 - - -

4 8 1 17 8 26 21 11 22 18 151

ALL WORKERS—
CONTINUED

TRUCKDRIVERS - CONTINUED

TRUCKDRIVERS, HEAVY (OVER A TONS,
TRAILER TYPE) ---------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PURLIC UTILITIES ---------------
RETAIL TRADE --------------------

TRUCKDRIVERS, HEAVY (OVER a TONS,
OTHER THAN TRAILER TYPE) --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------

TRUCKERS, POWER (FORKLIFT) ---------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------

TRUCKERS, POWER (OTHER THAN
FORKLIFT) ----------------------------

MANUFACTURING ---------------------

w a r e h o u s e m e n  --------------------------
MANUFACTURING ---------------------
n o n m a n u f a c t u r i n g  -----------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------

See footnotes at end of tables.
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in Buffalo, N.Y., October 1975

Occupation and industry division

ALL WORKERS

GUARDS AND WATCHMEN ------------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

GUARDS I
MANUFACTURING -------- -----------

JANITORS. PORTERS. AND CLEANERS ---
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------

LABORERS. MATERIAL HANDLING --------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

RETAIL TRADE --------------------

RECEIVING CLERKS ---------------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

RETAIL TRAOE --------------------

TRUCKDRIVERS --------------------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------

TRUCKDRIVERS. LIGHT (UNDER 
1-1/2 TONS) ------------------------

TRUCKORIVERS. MEDIUM (1-1/2 TO 
AND INCLUDING A TONS) ------------

TRUCKDRIVERS. HEAVY (OVER A TONS.
TRAILER TYPE) ---------------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

TRUCKERS, POWER (FORKLIFT) ---------
MANUFACTURING ---------------------

TRUCKERS, POWER (OTHER THAN
FORKLIFT) -----------------------------

MANUFACTURING ---------------------

WAREHOUSEMEN --------------------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

Hourly earnings3 Number of worker s receiving straight-time hourly earnings Df--

% S "5 $ $ $ * 3 3 i S s I $ S I l 5 i 1 $ ■$—Number 2.10 2.20 2.30 2.A0 2.60 2.80 3.00 3.20 3.A0 3.60 3.80 A.OO A.20 A .A0 4.60 A.80 5 .00 5.20 5.60 6.00 6. A0 6.80 7.20
Mean2 Median2 Middle range 2 and

under
2.20 2.30 2.A0 2.60 2.80 3.00 3.20 3.A0 3.60 3.80 A.OO ro o A. A0 A .60 A.8o _5»QJL 5 rISL 5.60 6.00 6 • At) 6.60 7.20 over

$ $ $ $
1.988 3.05 2.20 2.13- 2.60 536 663 21A 69 12 - 9 6 6 1 13 - 8 9 33 A7 A 1 A6 1A 1A 1 119 1

A16 5.80 6.03 5.38- 6.5? - 1 - 1 - - - 1 - - - 6 A 32 46 9 A1 1A 1A1 119 _ 1
1,572 2.32 2.20 2.13- 2.29 536 662 21A 69 11 “ 9 6 5 1 13 • 2 5 1 i 32 5 -

396 5.87 6.03 5.50- 6.5? 4 25 A6 9 37 1A 1A 1 119 - i

1.112 A.71 A.79 A.20- 5,Ao 5 21 10 8 3A 1A 3 29 20 A1 23 68 51 125 107 103 89 153 28 180769 5.08 5.15 A.50- 5.85 - - 2 6 2 - 2 9 10 8 3A A9 11A 22 8A 80 150 17 18u
3A3 3.86 A.05 3.23- A.66 5 21 10 6 28 12 3 27 11 31 15 3A 2 11 85 19 9 3 1 1 _
1A1 A.6A A. 70 A.6A- A.88 - - - - - - - - - 21 - 8 2 A 64 19 9 3 11 _ _ _
85 2.59 2 . 6 0 2.28- 2.75 5 21 10 6 28 6 1 2 2 3 - 1

781 5.50 5.60 5.22- 6.3e 8 6 9 11 7 2 1 . 3 29 15 12 _ 5 65 17 177 61 324 4 1
718 5.71 5.71 5.33- 6.36 3 26 1A 9 - 5 6A 1A 171 79 324 4 1 4
63 3.15 2.50 2.30- A.Oo 8 6 9 11 7 2 1 - - - 3 1 3 - - 1 3 6 2 _
63 3.15 2.50 2.30“ A.Oo 8 6 9 11 7 2 1 - - 3 1 3 - - 1 3 6 2 - - - -

200 5.17 A.95 A.56- 5,79 - - - 2 1 - 3 9 8 A 1 1 12 15 3A 10 3 19 33 5 17 23
10A 5.09 A. 7a A.60- 5.56 12 1A 33 8 _ 17 3 1 16
96 5.26 5.61 3.70- 6.29 - - 2 1 - 3 9 8 4 1 1 - 1 1 2 3 2 30 4 1 23
55 A.37 3.89 3.33- 5.79 “ 2 1 3 9 8 A 1 1 - 1 1 2 3 2 17 -

523 5.92 6.06 5.66- 6.2g - - - - - A - - A _ 1 _ 3 2 12 15 10 73 9A 261 30 1A
281 5.97 6.02 5.62- 6.36 1 2 11 12 9 3A 55 118 25 1A
2A2 5.85 6.06 5.79- 6.28 - - - - A - - A - 1 - 2 - 1 3 1 39 39 143 5
8A 5.83 5.95 5.31- 6.22 1 27 26 25 5 - -

73 6.09 6.36 5.81- 6.36 - - - - - A - - 2 - - - - 1 - - 1 1 13 36 - - *13

73 5.A9 5.35 A.9A- 6.2? - - - - - - - - 2 - 1 - 2 - 9 11 - 15 2 31 - - -

199 6.07 6.06 5.97- 6.28 - 1 4 2 2A 19 120 26
67 5.93 5.72 5.A8- 6.7o 1 - i 2 2A 13 2 23 1

132 6.1A 6.06 6*06- 6.2p 3 - - 6 116 5 -

1.2A1 5.79 6.35 5.33- 6.36 - - - - - - _ - _ - _ 18 30 62 , ^ 46 81 89 19A 639 7 4
1,175 5.80 6.35 5«08- 6,36 18 30 62 71 A6 81 89 128 639 7 4 -

303 5.81 6.27 5.20* 6,29 1 . 36 2A 3 2 25 19 177 16
303 5.81 6.27 5»20- 6.29 1 - 36 2A 3 2 25 19 177 16 - -

551 5.A7 5.61 5.31- 5.6) - - - - - - - 1 - 12 6 17 9 3 A0 19 25 28 351 13 27
197 5.A5 5.60 A.65- 5.6o 12 6 - 1 - 37 16 2 19 76 1 **27
35A 5.A8 5.61 5.61- 5.6i 1 17 8 3 3 3 23 9 275 12

* Workers were at $7.20 to $7.60.
** Workers were distributed as follows: 14 at $7.20 to $7.60; and 13 at $7.60 to $8.

See footnotes at end of tables.
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Table A-6. Average hourly earnings of maintenance, powerplant, custodial, and material
movement workers, by sex. in Buffalo, N.Y., October 1975

Sex, occupation, and industry division
Number

of
workers

(mean2) 
hourly 

earnings3
Sex, occupation, and industry division

Number
of

workers

Average
(mean2 )

hourly
earnings3

Sex, occupation, and industry division
Number

of
woikers

Average 
(mean2) 

hourly 
earnings3

MAINTENANCE AND POWERPLANT 
OCCUPATIONS - MEN

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN— CONTINUED

6.05
_ TRUCKDRIVPBC - CONTINUED

95 5.446.0->
n i n TRUCKDRIVERS* MEDIUM (1-1/2 TO, ,  ^ $

GUARDS! 5.03
5.57499 5.56 266

1.120
78

JANITORS* PORTERS* AND CLEANERS --- 2*399 3.56
6.97 947

1.452
94

117

TRUCKDRIVERS. HEAVY (OVER 4 TONS.
2.76
4.90
2.58

6.68
380
338

6.39
6.42 886

549
6.77
7.05
6.04235

55
48

5.88 
5.69
5.88

2*418 5.45

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
106 3.71

MACHINE-TOOL OPERATORS. TOOLROOM -- 583
583

7.35
7.35

11. II. A  U 866 6.02
- -

6.12
6.944

553
533

6.38
6.36 5.52

431 ■" rv 1,569
MECHANICS. AUTOMOTIVE 5.89

7.11563
260
303
247

6.37
6.15
6.55
6.76

430

/ no
A* ftH
/ * 5.50

5.5053 / " / / ^rwn t i^ r  X L, 1 K M U  L. 4.44 394

1 * 4^3 7.10
6.26

1.569 5.12
4.93
5.17 
5.90
5.18

52
7*;f4.7G

r e.. 1.177
1.177

6.94
6.94 t tOG

100 5.8j
CUSTODIAL AND MATERIAL MOVEMENT

~ ?°3106 6.49 c * xxx 5 ?9
659 6.79

6.80

533
6.16 JANITORS, PORTERS. AND CLEANERS --- 805 2.99

5.28

TRUCKDRIVERS. LIGHT (UNDER 66£.30 7.00
5.17

791 7.27
7.«-7

1 rl 3.271

N O TE: E arn ings data  in table A -6  re la te  on ly  to w o rk e r s  w h ose  se x  id en tifica tion  w as p rov id ed  by the esta b lish m en t. E arn ings data in tables A -4  and A -5 , on 
the oth er hand, re la te  to a ll w o rk e r s  in an o ccu p a tion . (S ee appendix A  fo r  pu b lica tion  c r it e r ia .)
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Table A-6a. Average hourly earnings of maintenance, powerplant 
custodial, and material movement workers, by sex—large 
establishments in Buffalo, N.Y., October 1975

Sex, occu p a tion , and industry d iv is io n
Number

of
workers

hourly
earnings3

Sex, occu p a tion , and in dustry  d iv is io n
Number

of
workers

Average 
(mean2) 
hourly 

earnings3

m a i n t e n a n c e  a n d  p o w e r p l a n t  
OCCUPATIONS - MEN

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN— CONTINUED

gr
GUARDS AND WATCHMEN— CONTINUED

5 5

167

6*11

6.68
GUARDS: $

5.88

7.04
7.03

JANITORS, PORTERS, AND CLEANERS --- 860 4.83
5.12

873
4.92
2.62

^,A

776
,

HELPERS, MAINTENANCE TRADES: 
NONMANUFACTURING: 3.20

36 5.60 3.^0

m a c h i n e -t o o l  o p e r a t o r s , t o o l r o o m  — 564
564

7.43
7.43

5.20

5.32
358 6.41m a c h i n i s t s * m a i n t e n a n c e  — — — — — 4.44

MECHANICS, AUTOMOTIVE
TRUCKDRIVERS -------------------------- 521 5.92

225 6.84
6.76

TRUCKDRIVERS, LIGHT (UNDER->0 7» 26
6.10

0/
1 * ̂ 60 7*39 TRUCKDRIVERS* MEDIUM (1-1/2 TO

52 6.26

TRUCKDRIVERS* HEAVY (OVER 4 TONS*

5 49

1,092
7 01
7 . 0 1

„ _ _

r-i . * . i ,1 * r ,.•» r - r - 135 6.67 6.14
6*70 . -»/ /%

_„„„
548 6.82

6.83

7.03
7.10

5.79

s h e e t -m e t a l  w o r k e r s , m a i n t e n a n c e  — 246
TRUCKERS. POWER (OTHER THAN

5.81
5.81

5.45
5.48NONMANUFACTURING ----- ----------- 353

c u s t o d i a l  a n d m a t e r i a l  m o v e m e n t
OCCUPATIONS - MEN

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - WOMEN

1,882
411

1,471

3.08
5.80
2.32

JANITORS* PORTERS* AND CLEANERS --- 252 4.29
4.92

N O TE: Earnings data in ta b le  A -6 a  re la te  on ly  to  w o rk e r s  w h ose  s e x  id en tifica tion  w as p rov id ed  by the
esta b lish m en t. E arnings data in ta b le s  A -4 a  and A -5 a , on the o th e r  hand, re la te  to  a ll w o rk e r s  in an o ccu p a tio n . 
(See appendix A fo r  pu blica tion  c r ite r ia .)

See footn otes at end o f  ta b le s .
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Table A-7. Percent increases in average hourly earnings for selected 

occupational groups, adjusted for employment shifts.
in Buffalo, N.Y., October 1975 for selected periods

Industry and occupational 
group

October 1972 
to

October 1973

October 1973 
to

October 1974

October 1974 
to

October 1975

All industries:
Office clerical (men and w o m e n ) ________________ 6.4 8.2 8.1
Electronic data processing (men and women)___ * 8.8 7.7
Industrial nurses (men and women)______________ 6.7 10.0 10.6
Skilled maintenance trades (men)__ 8.1 9.5 9.9
Unskilled plant workers (men)__________________ 7.4 9.1 8.9

Manufacturing:
Office clerical (men and w o m e n ) ________________ 6.6 9.0 9.2
Electronic data processing (men and women)____ * 9.5 9.0
Industrial nurses (men and women)______________ 6.5 10.0 12.0
Skilled maintenance trades (men)_______  ______ 8.1 9.8 10.1
Unskilled plant workers (men)__________________ 7.7 9.6 9.9

Nonmanufacturing:
Office clerical (men and women) 6.2 7.2 6.5
Electronic data processing (men and women)____ * ** **
Industrial nurses (men and women) ** ** **
Skilled maintenance trades (men)_______________ ** ** **
Unskilled plant workers (men)__________________ 6.4 7.7 6.4

* Data not available.
** Data do not meet publication criteria.

NO TE : The percent increases presented in this table are based on changes in average
hourly earnings for establishments reporting the trend jobs in both the current and previous 
year (matched establishments). They are not affected by changes in average earnings 
resulting from employment shifts among establishments or turnover of establishments 
included in survey samples. The percent increases, however, are still affected by factors 
other than wage increases. Hirings, layoffs, and turnover may affect an establishment 
average for an occupation when workers are paid under plans providing a range of wage rates 
for individual jobs. In periods of increased hiring, for example, new employees enter at the 
bottom of the-range, depressing the average without a change in wage rates.

These wage trends are not linked to the wage indexes previously published for this 
area because the wage indexes measured changes in area averages, whereas these wage 
trends measure changes in matched establishment averages. Other characteristics of these 
wage trends which differ from the discontinued indexes include (1) earnings data of office 
clerical workers and industrial nurses are converted to an hourly basis, (2) trend estimates 
are provided for nonmanufacturing establishments, where possible, and (3) trend estimates 
are provided for electronic data processing jobs.

For a more detailed description of the method used to compute these wage trends, see 
"Improving Area Wage Survey Indexes," Monthly Labor Review, January 1973, pp. 52-57.
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B. Establishment practices and supplementary wage provisions
Table B-1. Minimum entrance salaries for inexperienced typists and clerks in Buffalo, N.Y., October 1975

M i n i m u m  weekly straight-time salary

Inexperienced typists Other inexperienced clerical workers 5

All
industries

Manufacturing Nonmanufacturing Manufacturing Nonmanufacturing

Based on standard weekly hours 6 of— All Based on standard weekly hours 6 of—

All
schedules 40 All

schedules 40 37V2 All
schedules 40 37 Vz All

schedules 40 37‘/2

e s t a b l i s h m e n t s  s t u d i e d  ------------- 225 96 xxx 129 XXX XXX 225 96 XXX XXX 129 xxx xxx

e s t a b l i s h m e n t s  h a v i n g  a s p e c i f i e d
MINIMUM -------------------------------- 81 86 36 35 15 15 92 86 35 7 46 23 18

$77.50 AND UNDER $80.00 ----------- 2 - 2 2 tt _ _ 8 _ 7
$80.00 AND UNDER $82.50 ----------- « - - - - - - - - . - -
$82.50 AND UNDER $85.00 ----------- 8 1 - 3 2 1 5 1 - 1 4 3 1
$85.00 AND UNDER $87.50 ----------- 3 - - 3 - 2 4 - _ 4 1 2
$87.50 AND UNDER $90.00 ----------- 5 - - 5 2 3 2 - - _ 2 2
$90.00 AND UNDER $92.50 ----------- 9 6 4 3 2 - 10 7 b 2 3 3
$92.50 AND UNDER $95.00 ----------- 1 - - 1 - - 1 - - 1
$95.0C AND UNDER $97.50 ----------- 4 2 - 2 1 1 7 3 i 1 4 1 2
$97.50 AND UNDER $100.00 ---------- * - - - - - 1 i i

$100.00 AND UNDER $105.00 --------- 6 2 2 4 1 2 b 2 2 3 2 1
$105.00 AND UNDER $110.00 --------- 5 4 3 i 1 - o 6 4 1 2 2
$110.00 AND UNDER $115.00 --------- 6 5 3 3 1 2 b 2 - 1 4 3 1
$115.00 AND UNDER $120.00 --------- 7 7 J - - - 7 5 5 2 1 1
$120.00 AND UNDER $125.00 --------- 8 1 1 3 2 1 3 2 2 _ 1 1
$125.00 AND UNDER $130.00 --------- 2 1 - 1 1 - H 3 2 1 1 1
$130.00 AND UNDER $135.00 --------- 8 8 4 - - - i 1 1
$135.00 AND UNDER $180.00 --------- - - - - - - l 1 1
$180.00 AND UNDER $185.00 --------- 2 1 i 1 _ 1 2 1 1 1 1
$185.00 AND UNDER $150.00 --------- 1 - - 1 - _ 1 1
$150.00 AND UNDER $155.00 --------- 2 2 2 - _ _ J 3 3
$155.00 AND UNDER $160.00 --------- 1 1 1 - - - 2 2 1
$160.00 AND UNDER $165.00 --------- 2 2 2 - - _ 2 1 1 1 1
$165.00 AND UNDER $170.00 --------- 1 1 1 - - - 2 2 2
$170.00 AND UNDER $175.00 --------- 1 1 - - - _ -
$175.00 AND UNDER $180.00 --------- 1 1 1 - _ _ 1 1 1
$180.00 AND UNDER $185.00 --------- 2 2 2 - - - 1 1 1
$185.00 AND UNDER $190.00 --------- 1 1 i - _ _ 1 1 I
$190.00 AND UNDER $195.00 --------- - - - - _ _
$195.00 AND UNDER $200.00 --------- 2 1 i 1 1 - 2 1 1 1 1
$200.00 AND UNDER $205.00 ------ — - - - - _ _
$205.00 AND UNDER $210.00 --------- - - - - - - _
$210.00 a n d UNDER $215.00 --------- - - - - _ 1
$215.00 AND OVER -------------------- 1 - - 1 1 - 1 - - - i 1 -

ESTABLISHMENTS HAVING NO SPECIFIED
MINIMUM -------------------------------- 32 16 xxx 16 XXX XXX 65 28 XXX XXX 37 XXX xxx

ESTABLISHMENTS WHICH DID NOT EMPLOY
WORKERS IN THIS CATEGORY ----------- 112 38 xxx 78 xxx xxx 68 22 xxx xxx 86 xxx xxx
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(All full-time manufacturing plant workers a 100 percent)

Item
All workers 7 Workers on late shifts

Second shift Third,shift Second shift Third shift

PERCENT OF WORKERS

IN ESTABLISHMENTS WITH LATE SHIFT PROVISIONS ----- 95.5 89.7 22.1 8.0

WITH NO PAY DIFFERENTIAL FOR La TE SHIFT WORK ----- .5 - - -

WITH PAY DIFFERENTIAL FOR LATE SHIFT WORK --------- 94.9 89.7 22.1 8.0
UNIFORM CENTS-PER-HOUR DIFFERENTIAL -------------- 56.8 50.7 10.6 6.1
UNIFORM PERCENTAGE DIFFERENTIAL ------------------- 35.7 34.2 11.2 1.7
OTHER DIFFERENTIAL ---------------------------------- 2.5 4.7 .3 .2

AVERAGE PAY DIFFERENTIAL

UNIFORM CENTS-PER-HOUR DIFFERENTIAL ---------------- 15.8 21.3 15.4 23.6
UNIFORM PERCENTAGE DIFFERENTIAL --------------------- 6.5 10.1 6.4 10.2

PERCENT OF WORKERS BY TYPE AND 
AMOUNT OF PAY DIFFERENTIAL

UNIFORM CENTS-PER-HOURi
2 CENTS -------------------------------------------- .5 .5 .4
5 CENTS -------------------------------------------- 1.8 1.3 .2
7 CENTS -------------------------------------------- .6 - .2
8 CENTS -------------------------------------------- 1.6 - .5 -
9 CENTS -------------------------------------------- .7 - . 1
10 CENTS ------------------------------------------- 8.1 2.5 .8 .1
12 AND UNDER 13 CENTS --------------------------- 5.6 4.3 1.2 .7
13 CENTS ------------------------------------------- • 4 - (8) -
14 CENTS ------------------------------------------- - 1.2 - .1
15 CENTS ------------------------------------------- 10.3 5.5 1.8 .2
16 CENTS ------------------------------------------- 1.4 2.9 .2 .6
17 CENTS ------------------------------------------- .3 - .1 -
18 CENTS ------------------------------------------- 1.4 4.3 .2 .2
19 CENTS ------------------------------------------- .5 - .1 -
20 CENTS ------------------------------------------- 20.0 4.8 4.2 .7
21 CENTS ------------------------------------------- 1.5 1.5 .2 .2
22 CENTS ------------------------------------------- - .4 - . 1
25 CENTS ------------------------------------------- 1.9 3 .3 .3 .1
27 CENTS ------------------------------------------- - .6 - .1
30 CENTS ------------------------------------------- - 16.4 - 2.9
36 CENTS ------------------------------------------- - .6 - (8)
38 CENTS ------------------------------------------- .1 .1 - -
40 CENTS ------------------------------------------- - .6 - .1
50 CENTS ------------------------------------------- .2 - -

UNIFORM PERCENTAGE:
5 PERCENT ----------------------------------------- 24.2 - 7.9 -
7 AND UNDER 8 PERCENT --------------------------- 1.7 2.5 .5 (8)
9 PERCENT ----------------------------------------- - .9 - .1
10 PERCENT ---------------------------------------- 9.8 28.7 2.9 1.5
15 PERCENT ---------------------------------------- - 2.1 - .1

OTHER DIFFERENTIAL ------------------------------------- 2.5 .3 .2
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Plant workers Office workers

Item
All industries Manufacturing Nonm an u­

facturing Public utilities Retail trade All industries M  anuf ac tur ing No nm an u­
facturing Public utilities Retail trade

PERCENT OF WORKERS 3Y SCHEDULED 
WEEKLY HOURS AND DAYS

ALL FULL-TIME WORKERS ------------- loo 100 100 100 100 loo 100 100 100 100....

20 HOURS-5 DAYS ------------------------ 1 _ d - - -
25 HOURS-5 DAYS ------------------------ (9) - (9) - 1 - - - - -
27 HOURS-A D A Y S ----------------------- 1 - d 3 - - - - -
30 H O U R S ---- ---------------------------- - - - - - (9) (9) (9) — -

5 DAYS ------------------------------- - - - - (9) - (9) - -
6 DAYS ------------------------------- - - - - - (9) (9) - -

35 HOURS-5 DAYS ------------------------ A 2 6 18 3 2 3 2 16
36 HOURS-5 DAYS ------------------------ (9) - 2 3 « - - - -
36 1/A HOURS-5 DAYS ------------------- 1 1 1 - - 1 - 2 - -
36 1/3 HOURS-5 DAYS ------------------- (9) 1 - - 3 - 5 - -
37 HOURS-5 DAYS ------------------------ - - - (9) - 1 3 -
37 1/2 HOURS-5 DAYS ------------------- 5 A 7 1A 35 12 5A 36 27
38 HOURS-5 1/2 DAYS ------------------- - - - - - (9) - (9) - -
38 1/A HOURS-5 DAYS ------------------- (9) (9) - - - - - -
38 3/A HOURS-5 DAYS ------------------- - - - - A 8 2 - -
AO HOURS-5 DAYS ---- ------------------- 87 92 77 99 57 52 78 33 58 57
A2 1/2 HOURS-5 DAYS ------------------- (9 ) - 1 2 - - - - -
A3 1/2 HOURS-5 1/2 DAYS -------------- - - - - “ <9> - (9 ) - -
AA HOURS -------------------------------- (9) - 1 - 1 - - - - -

5 DAYS ------------------------------- (9 ) - 1 - 1 - - - - •
5 1/2 DAYS -------------------------- (9 ) - (9 ) - - - - - -

A5 HOURS-5 DAYS ------------------------ (9 ) 1 (9 ) (9 ) - (9) - (9 ) 1 < 9)
A6 1/2 HOURS-5 1/2 DAYS -------------- (9 ) * I * * * * -

AVERAGE SCHEDULED 
WEEKLY HOURS

ALL WEEKLY WORK SCHEDULES ----------- 39.5 39.8 38.9 AO.O 38.2 38.8 39.5 38.2 39.0 3 8 . 6

S ee fo o tn o te  at end o f  ta b le s .
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Item

Plant workers Office workers

All industries Manufacturing No nmanu­
facturing Public utilities Retail trade All industries Manufacturing No n m a n u ­

facturing Public utilities Retail trade

PERCENT OF WORKERS 

ALL FULL-TIME WORKERS ------------- loo 100 100 100 100 loo 100 100 100 100

IN ESTABLISHMENTS NOT PROVIDING
PAID HOLIDAYS ----------------------- 1 - 4 6 (9 ) (9) 1 - 3

IN ESTABLISHMENTS PROVIDING
PAID HOLIDAYS ----------------------- 99 100 96 100 94 99 99 99 100 97

AVERAGE NUMBER OF PAID HOLIDAYS

FOR WORKERS IN ESTABLISHMENTS
PROVIDING HOLIDAYS ----------------- 10.0 10.9 8.1 10.7 6.6 10.1 10.5 9.7 10.6 6.6

PERCENT OF WORKERS BY NUMBER
OF PAID HOLIDAYS PROVIDED10

2 HOLIDAYS ----------------------------- (9) - (91 1 - - - - - -
3 HOLIDAYS ----------------------------- 1 - 2 - 3 (9) (9) - (9)
5 HOLIDAYS ----------------------------- 1 1 3 2 - “ - - -
6 HOLIDAYS ----------------------------- 10 1 3o - 53 9 3 18 1 57

PLUS 1 OR MORE HALF OAYS --------- (9) (9) - - (9) (9) (9) (9) •
7 HOLIDAYS ------------------------------ 4 2 9 - 15 4 1 7 - 24

PLUS 1 OR MORE HALF DAYS --------- (9) - (9) (9) - 2 - 3 - 7
8 HOLIDAYS ----------------------------- 5 3 9 2 6 3 1 4 12 8

PLUS 2 HALF DAYS ------------------- (9) - (9 ) - - (9 ) - (9) - -
9 HOLIDAYS ------------------------------ 18 19 15 14 15 9 12 6 16 2

PLUS 1 OR MORE HALF DAYS --------- 1 1 - - - 4 4 3 - -
10 HOLIDAYS ---------------------------- 20 25 10 31 - 22 39 9 17 -

PLUS 1 OR MORE HALF DAYS --------- 2 2 2 (9) - 3 3 3 - -
11 HOLIDAYS ---------------------------- 15 18 9 25 - 29 22 34 25 -

PLUS 2 HALF DAYS ------------------- - - - - - 1 1 - - -
12 HOLIDAYS ---------------------------- 4 5 i 3 - 6 5 6 2 -

PLUS 1 OR MORE HALF DAYS --------- 2 - 6 23 - 3 (9) 6 27 -
13 HOLIDAYS ---------------------------- (9 ) (9) - - - 2 - 3 - •
1A HOLIDAYS ---------------------------- 15 22 - - - - - - - -
15 HOLIDAYS ---------------------------- - - - - - 3 7 - - -
16 HOLIDAYS ---------------------------- 1 1 - - - - - “ - -
20 HOLIDAYS ---------------------------- - - - - - (9) - (9) *

PERCENT OF WORKERS BY TOTAL
PAID HOLIDAY TIME PROVIDED11

2 DAYS OR MORE ------------------------- 99 100 96 100 94 99 99 99 100 97
5 DAYS OR MORE ------------------------- 98 100 9h 99 90 99 99 99 100 97
6 DAYS OR MORE ------------------------- 97 99 91 99 89 99 99 99 100 97
7 DAYS OR MORE ------------------------- 87 99 61 99 35 90 97 85 98 40
7 1/2 DAYS OR MORE -------------------- 83 97 52 99 21 86 96 78 98 16
8 DAYS OR MORE ------------------------- 82 97 52 99 21 84 96 75 98 10
9 DAYS OR MORE ------------------------- 77 94 43 96 15 81 95 71 87 2
9 1/2 DAYS OR MORE -------------------- 59 74 27 82 - 73 83 64 70 •
10 DAYS OR MORE ----------------------- 58 73 27 82 - 69 79 61 70 -
10 1/2 DAYS OR MORE ------------------- 39 49 18 51 - 46 39 52 53 -
11 DAYS OR MORE ------------------------ 37 47 17 51 - 45 37 52 53 •
12 DAYS OR MORE ----------------------- 22 29 7 26 - 15 14 15 29 -
12 1/2 DAYS OR MORE ------------------- 18 24 b 23 - 8 8 9 27 •
13 DAYS OR MORE ----------------------- 17 24 3 14 - 7 8 6 16 -
14 OAYS OR MORE ----------------------- 16 23 - - - 3 7 (9) - -
15 DAYS OR MORE ----------------------- 1 1 - - - 3 7 (9) - -
16 DAYS OR MORE ---- ------------------- 1 1 ” (9 ) (9)
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Item  10

P lant w o rk e rs O ffic e  w o rk e r s

A ll in dustr ies M anufacturing Nonm anu­
fa ctu rin g P u b lic  u tilit ie s R e ta il trade A ll in du str ies M anufacturing N onm anu­

fa ctu r in g P u b lic  u tilities R eta il trade

P e rce n t  o f  w o rk e r s  

A ll fu l l - t im e  w o r k e r s ___________________ 100 100 100 100 100 100 100 100 100 100

New Y e a r 's  Day 98 100 95 100 92 99 98 99 100 97
W a sh in gton 's  B ir t h d a y ______________________ 20 18 23 70 " 49 34 61 86 "
L in c o ln 's  B irth d ay  . . 2 - 7 25 " 21 - 37 25 -
G ood  F r id a y ____________________________________ 68 90 22 57 - 53 85 29 67 -
G ood  F r id a y , h a lf d a y _______________  ______ ( ’ ) - (9) (9) " 1 1 1 (9) 6
E a ste r  S u n d a y _________________________________ 2 - 5- 1 6 (9) (!) " -
E a s te r  M onday _ _ 9 14 1 4 8 19 (9) (9) -
M e m o r ia l D a y ________________________________ 98 100 94 99 90 99 99 99 100 97
F ou rth  o f  July _ 98 99 94 99 90 99 99 99 100 97
L a b o r  Day 98 99 94 99 90 99 99 99 100 97
Day a fte r  L a b o r  D a y __________________________ 2 3 - - - 3 8 - - -
C olum bus D a y _________________________________ 5 1 12 39 - 27 2 47 48 -
V etera n s Day 5 2 12 44 - 26 1 45 47 -
E le ct io n  D ay _ _ _ _ 8 6 13 39 - 26 3 44 40 -
T hanksgiv in g  Day 98 100 93 99 94 99 99 99 100 97
Day a fter  T h an k sg iv in g_______________________ 59 80 15 53 (9) 51 79 30 54 (’)
C h ristm a s E ve __ 53 75 7 8 2 31 59 9 4 7
C h ristm a s E v e . h a lf day _ 5 3 8 23 - 11 7 14 27 (9)
C h r is tm a s  Day _ _ _ 98 99 95 100 94 99 98 99 100 97
C h r is tm a s—N ew  Y e a r 's  h o lid a y  p e r i o d 12 __ 15 22 - - - 4 10 - - -
E x tra  day  during C h r is tm a s  w e e k _________
N ew  Y e a r 's  E v e _______________________________

1 1 1 4 - 2 (9) 4 (9) -
31 43 5 2 2 15 28 5 (9) 1

New Y e a r 's  E v e , h a lf day
F loa tin g  h o lid a y , 1 day ____________________

2 (’) 5 14 - 5 2 6 16 (9)
19 23 1 1 6 18 21 40 7 2 17

F loa tin g  h o lid a y , 2 days 13__________________ 3 2 3 11 - 6 4 7 3 -
F loa tin g  h o lid a y . 3 days 13
E m p lo y e e 's  b ir th d a y __________________________

4 4 4 2 4 2 5 (9) (9) -
12 6 23 43 9 7 1 12 39 8

E m p lo y e e 's  a n n iv e r s a r y _____________________ 2 - 5 14 2 2 - 3 16 2
P e rs o n a l h o lid a y , 1 day 2 1 2 - 5 2 1 3 - -
P e rs o n a l h o lid a y , 2 d a y s ____________________ 1 - 3 - 3 1 - 1 - -
P e rs o n a l h o lid a y , 3 d a y s ____________________ 1 3 3 (9) (9) (’) (’)

See footnotes at end of tables.
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P lant w o rk e rs O ffic e  w o rk e r s

Item
A ll in du str ies M anufacturing Nonm anu­

fa ctu rin g P u b lic  u tilit ie s R eta il trade A ll industries M anufacturing N onm anu­
fa ctu r in g P u b lic  u tilit ie s R e ta il tra de

PERCENT OF WORKERS

ALL FULL-TIME WORKERS ------------ l o o 100 10 0 100 100 lr,Q lo o lo o 100 lo o

IN ESTABLISHMENTS NOT PROVIDING
PA 10 VA C A T I O N S ---------------------- <9> - 1 - 2 - - - -

IN ESTABLISHMENTS PROVIDING
PAID VACATIONS ---------------------- 99 100 99 100 98 lof) 100 100 lo o 100
LENGTH-OF-TIME PAYMENT ----------- 9S 94 97 100 98 99 98 99 l o o 100
p e r c e n t a g e  p a y m e n t  ---------------- 4 6 1 - - 1 3 - - -
OTHER PAYMENT ---------------------- (9) * 1 - - (9) - (9) - -

AMOUNT OF PAID VACATION A F 1 E M !14

6 MONTHS OF SERVICE:
UNDER 1 WEEK --------------------- IS 17 12 13 3 3 3 15
1 WEEK ---------------------------- 30 34 23 31 29 b3 43 37 45
OVER 1 AND UNDER 2 WEEKS ------ 2 1 3 9 9 b 1 1 11 -
2 WEEKS --------------------------- 1 1 1 i 10 3 17 * -

1 YEAR OF SERVICES
1 WEEK ---------------------------- 53 57 6 1 47 55 21 16 24 43 33
OVER 1 AND UNDER 2 WEEKS ------ 3 4 J 6 4 2 2 2 1 9
2 WEEKS --------------------------- 35 37 32 46 40 75 79 72 3 6 58
OVER 2 AND UNDER 3 WEEKS ------ (9) (9) 1 - _ 2 2 c -
3 WEEKS --------------------------- 1 2 (9) i - (Q) 1 - - -

2 YEARS OF SERVICE:
1 WEEK ---------------------------- 32 36 7 21 9 d 9 19
OVER 1 AND UNDER 2 WEe KS ------ 2 3 (9) - - (9) - (9) - -
2 WEEKS --------------------------- 60 53 6-9 86 59 ES 36 8b 54
OVER 2 AND UNDER 3 WEEKS ------ 2 1 3 6 4 3 8 i 9
3 WEEKS --------------------------- 3 3 7 1 14 3 1 4 - 19

3 YEARS OF SERVICE:
1 WEEK ---------------------------- 3 3 i - 3 2 2 i - 3
OVER 1 AND UNDER 2 W E E K S ------ 3 4 1 - - 1 2 - - _
2 WEEKS --------------------------- 69 62 81 93 77 77 91 97 69
OVER 2 AND UNDER 3 WEEKS ------ 19 26 J 6 4 7 13 2 1 9
3 WEEKS --------------------------- 6 4 9 - 15 5 5 6 2 19
OVER 3 AND UNDER. 4 W E E K S ------ (9) (9) i - - 1 - i . _
A WEEKS --------------------------- (9) (9) 1 - - - - - -

4 YEARS OF SERVICE:
1 WEEK ---------------------------- 3 3 - 3 2 2 i - 3
OVER 1 AND UNDER 2 WEEKS ------ 3 4 1 - - 1 2 (9) - -
2 WEEKS --------------------------- 63 63 8t 93 75 ^4 7b 9 0 97 68
OVER 2 AND UNDER 3 WEEKS ------ 19 26 J 6 4 7 13 d 1 9
3 WEEKS --------------------------- 6 4 lo - 17 5 6 3 - 20
OVER 3 AND UNDER 4 w Ee KS ------ (9) (9) i - - 1 - 2 -
4 WEEKS --------------------------- (9) - (9) i - (9) - (9 ) 2 -

5 YEARS OF SERVICE:
1 WEEK ---------------------------- <9) - 1 - 1 (0) - 1 - 3
OVER 1 AND UNDER 2 WEEKS ------ 1 1 1 - _ (9) (9 ) (9) - _

2 WEEKS --------------------------- 53 48 62 85 50 ^4 50 c o b9 39
OVER 2 AND UNDER 3 WEEKS ------ 8 11 4 6 5 10 2 1 _

3 WEEKS --------------------------- 37 40 29 8 47 ^9 40 37 H 58
OVER 3' AND UNDER 4 WEe K S ------ (9) (9 ) 1 - - i - 8 - _

4 W E E K S -------------------------- - - - - _ (9) - (9) _

S WEEKS --------------------------- (9) - (9) 1 - ” * - -
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AMOUNT OF PAID VACATION AFTER14 - 
CONTINUED

10 YEARS OF SERVICE:
1 W E E K -----------------------------
OVER 1 AND UNOtR 2 W E E K S -------
2 WEEKS ---------------------------
OVER 2 AND UNDER 3 WEcKS -------
3 WFFKS ---------------------------
OVER 3 AND UNDER 4 wCEKo -------
4 WEEKS ---------------------------
OVER 4 AND UNDER S WEEKS -------
5 WEEKS ---------------------------

1? y e a r s  o f s e r v i c e :
1 WEEK -----------------------------
OVER 1 AND UNDER 2 *EcKS -------
2 W E E K S ---------------------------
OVER 2 AND UNDER 3 WEcKS -------
3 WEEKS ---------------------------
OVER 3 AND UNDER 4 WEtKS -------
4 WEEKS ——— — — — —
OVER a a n d  UNDER S WEC-KS — ----
5 w e e k s  ---------------------------

15 y e a r s  OF SERVICE:
1 W E E K --------------- -------------
OVER I AND UNDER 2 WEEKS -------
2 WEEKS ---------------------------
3 WEEKS ---------------------------
OVER 3 AMD UNDER 4 WEEKS -------
4 W E E K S ---- ------—— ————
OVER 4 AND UNDER 5 WEtKS -------
5 WEEKS ---------------------------

?„ YEARS OE SERVICE:
1 WEEK -----------------------------
? WEEKS ---------------------------
OVER 2 AND UNDER 3 WEtKS ----- -
3 WEEKS ---------------------------
OVER 3 AND UNDER 4 wEtKS -------
4 wFFKS ---------------------------
OVER w AMD UNDER 5 w Ec k S -------
s WEEKS ---------------------------
OVER 6 AND UNDER b *Ec.KS------

25 YEARS OE SERVICE:
1 WEEK -----------------------------
2 WEEKS ---------------------------
OVER 2 AND UNDER 3 WEtKS -------
3 W E E K S ---- ------------------------
4 WEEKS —  — ———~ ”
OVER 4 AND UNDER S WEtKS ------
5 WEEKS ---------------------------
OVER 5 AND UNDER b w t o K S ------
6 WEEKS ---------------------------

Plant workers

/.II industries

(9)
( 9 )

8
1

62
18
10

(9)
(9)

(9)
(9)

6
1

59
20
11
1

(9)

(9)
19)

S
38
7

45
4

(9)

(9)
5

(9)
22

34
3

32
2

(9)
10
25

Manufacturing

2
56
25
13

(9)

2
53
.27
14
1

40
3

Nonmanu- 
factur ing

1
1

14
44
i

36

l
14
1

24

1
14
1

lb
23
1

37
1
1

Public utilities

89
6

(9)
42

(9)

2

72
(9)

(9)
9

(9)
80

Retail trade

1

26

71

1

26

68

3

1

26

1
26

32

33 

6

1
26

22
29

Office workers

All industries Manufacturing

(9)
(9)

7
2

72

( 9 )

(9)
6
2

A9
7

15
(9)

<->
(9)

34
5

54
3

(9)
3

12
1

63
2

17
1

(9)
3

10
41
2

41
2
1

63
11
18

2
5

57
13
22
(9)

1
38
9

47
5

2
50
3

32
3

5
32
1

56
3
1

No nm an u­
facturing

(9)
9

78
3
9

1
(9)

9

78
3

1
(9)

5
31
2

60
1

16

73
1
5

(9)

18
47
3

29
(9)

1

Public utilities

87
1
2

87
1
2

(9)
54

44
1

86
(9)

12
1

12
(9)
80
1
6

Retail trade

3

13

84

3

13

83

(9)

5
54

3
5

46

38

8

35
27
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Plant workers Office workers

Item
All industries Manufacturing No nmanu­

facturing Public utilities Retail trade All industries Manufacturing N o nm an u­
facturing Public utilities Retail trade

AMOUNT OF PAID VACATION AETtR 14 - 
CONTINUED

30 YEARS OF SERVICE:
1 WEEK ---------------------------- (9) i i (9) 1
? WEEKS --------------------------- 5 i 1A (9) 26 3 i A (9) 5
OVER 2 AND UNDER 3 wEtrtS ------ (9) - 1 - _ (9)
3 WEEKS --------------------------- 10 6 16 (9) 22 10 5 1A 35A WEEKS --------------------------- 25 26 23 8 29 ?9 32 12 27
OVER A AMO UNDER 5 WEoKS ------ 4 5 l - _ 2 1 3
S WEEKS --------------------------- A2 A7 3 1 67 21 35 A2 29 64 30OVER 3 AND UNDER b wELKS ------ 2 2 1 6 _ 1 1
6 WEEKS --------------------------- 9 11 s 19 _ 9 15 5 22
OVER 6 AMD UNDER 7 w t c K S ------ 2 2 - - - 1 2 -

MAXIMUM VACATION AVAlUAbLt!
1 w e e k ---------------------------- (9) i 1 (9) 1
2 WEEKS --------------------------- 5 1 lA (9) 26 3 1 4 (9) 5
OVER 2 AND UNDER 3 wEtKS ------ (9) - i - _ (9) (9)
3 WEEKS --------------------------- 10 6 16 (9) 22 10 5 1A 35A WEEKS --------------------------- 2A 26 2 j 8 22 39 32 AA 12 22OVER A AND UNDER 5 WEEKS ------ 4 5 i - 1 1 1
5 WEEKS --------------------------- A 2 A6 36 67 27 3A

1
40 28 64

1OVER 5 AND UNDER 6 w Ec i a s ------ 2 2 i 6 _ 1
6 WEEKS --------------------------- 10 12 D 19 _ 11 16 7 22
OVER 6 AND UNDER 7 wtcKS ------ 2 2 - _
7 WEEKS ---------------------------

'
"

(9) (9) • “

See footnotes at end of tables.
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P lant w o rk e rs O ffic e  w o rk e r s

Item
All in dustr ies M anufacturing N onm anu­

fa ctu rin g P u b lic  u tilit ie s R eta il trade A ll in dustr ies M anufacturing N onm anu­
fa ctu r in g P u b lic  u tilities R eta il trade

PERCENT OE WORKERS

ALL FULL-TIME WORKERS ------------- 100 100 100 100 100 I f 0 100 100 100 100

IN ESTABLISHMENTS PROVIDING AT 
LEAST ONE OF THE BENEFITS 
SHOWN BELOW15-------------------------- 98 99 9 h 100 98 99 99 99 100 9b

LIFE INSURANCE ------------------------- 91 98 79 99 69 97 99 9o 99 89
NONCONTRIRUTORY PLANS -------------- 78 85 63 90 58 -2 80 03 d9 65

ACCIDENTAL DEATH «ND
DISMEMBERMENT INSURANCE ------------- 69 73 6 j 78 59 3 73 55 72 66
NONCONTRIBUTORY PLANS -------------- 59 66 4b 73 36 81 60 44 72 34

SICKNESS AND ACCIDENT INSURANCE
OR SICK LEAVE OR BOTH16-------------- 82 88 70 82 77 G4 96 78 99 68

SICKNESS AND ACCIDENT
INSURANCE --------------------------- 70 85 4j 79 28 81 40 75 31
NONCONTRIBUTORY PLANS ----------- 60 75 31 69 16 '8.6 66 33 63 15

SICK LEAVE (FULL PAY AND NO 
WAITING PERIOD) -------------------- 25 17 4^ 85 SO 70 79 63 86 44

SICK LEAVE (PARTIAL PAY UR
WAITING PERIOD) ------------------- 7 5 i 3 17 3 - 5 2 23

LONG-TERM DISABILITY
INSURANCE ------------------------------ 26 32 13 8 19 40 4u 13 23
NONCONTRIBUTORY PLANS -------------- 21 28 / 7 R 30 22 36 13 7

HOSPITALIZATION INSURANCE ----------- 95 98 89 100 91 Q9 99 9 b 100 93
NONCONTRIBUTORY PLANS -------------- 86 95 6b 99 51 90 7o 99 28

SURGICAL INSURANCE -------------------- 95 98 8* 100 91 oq 99 98 100 93
NONCONTRIBUTORY PLANS -------------- 86 95 6fc 99 51 r d 90 76 99 28

MEDICAL INSURANCE --------------------- 92 97 82 99 80 ‘■<6 96 95 99 81
NONCONTRIBUTORY PLANS -------------------------- 89 98 6^ 99 85 79 88 7u 99 28

MAUOR MEDICAL INSURANCE -------------------------- 62 61 6 j 87 61 i 89 9d 99 75
NONCONTRIBUTORY PLANS -------------------------- 52 55 4-4 86 29 70 66 73 99 25

DENTAL INSURANCE ----------------------------------------- 29 31 28 33 20 ?2 19 10 22
NONCONTRIBUTORY PLANS -------------------------- 27 31 1 7 33 8 i ? 19 6 10 6

RETIREMENT PENSION ------------------------------------- 87 95 69 85 64 -i? 94 b9 79
NONCONTRIBUTORY PLANS -------------------------- 81 98 5 ) 84 37 a 88 76 69 83

See fo o tn otes  at end o f  ta b le s .
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Footnotes

A ll  o f  th ese  s tan d ard  fo o tn o te s  m ay  not apply to  th is  b u lle tin .

1 S tandard h o u rs  r e f le c t  the w ork w eek  f o r  w h ich  e m p lo y e e s  r e c e iv e  th e ir  reg u la r  s tra ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay f o r  o v e r t im e  
at reg u la r  a n d /o r  p r e m iu m  r a te s ) ,  and the ea rn in g s  c o r r e s p o n d  to  th e se  w eek ly  h ou rs .

2 The m ean  is  com p u ted  fo r  ea ch  jo b  by  to ta lin g  the ea rn in g s  o f a ll w o rk e rs  and div id ing by  the n u m b er  o f  w o r k e r s .  T h e m ed ia n  
d esign a tes  p o s it io n — h a lf  o f  the e m p lo y e e s  su rv e y e d  r e c e iv e  m o r e  and h a lf  r e c e iv e  le s s  than the rate show n . T h e m id d le  ran ge is  d e fin ed  
by  tw o ra tes  o f  p a y ; a fo u rth  o f  the w o r k e r s  ea rn  le s s  than the lo w e r  of th ese  ra tes  and a fou rth  earn  m o r e  than the h ig h e r  ra te .

3 E x c lu d e s  p r e m iu m  pay fo r  o v e r t im e  and fo r  w ork  on w e e k e n d s , h o lid a y s , and la te  sh ifts .
4 T h e se  s a la r ie s  re la te  to  fo r m a lly  e s ta b lish e d  m in im u m  sta rtin g  (h ir in g ) regu la r  s tra ig h t -t im e  s a la r ie s  that a r e  p a id  f o r  s tan d ard  

w ork w eek s .
5 E x c lu d e s  w o r k e r s  in s u b c le r ic a l  jo b s  such  as m e s s e n g e r .
6 Data a re  p r e se n te d  fo r  a ll stan dard  w ork w eek s  co m b in e d , and f o r  the m o s t  com m on  standard w o rk w e e k s  r e p o r te d .
7 In clu d es  a ll  plant w o r k e r s  in e s ta b lish m en ts  c u rre n t ly  op era tin g  la te  s h if t s , and esta b lish m en ts  w h ose  fo r m a l p r o v is io n s  c o v e r  la te  

sh ifts , even  though the es ta b lish m e n ts  w e re  not c u rre n t ly  op era tin g  la te  sh ifts .
8 L e s s  than 0.05 p e r ce n t .
9 L e s s  than 0.5 p e r ce n t .
10 F o r  p u rp o s e s  o f  th is  stu dy, pay fo r  a Sunday in D e c e m b e r , n eg o tia ted  in  the a u tom ob ile  in d u stry , is  not tr e a te d  as a p a id  h o lid a y .
11 A ll  com b in a tio n s  o f fu ll and h a lf days that add to  the sa m e am ount a re  com bin ed ; fo r  ex a m p le , the p r o p o r t io n  o f  w o r k e r s  r e c e iv in g  

a to ta l o f 9 days in c lu d e s  th o se  w ith  9 fu ll days and no h a lf  d a ys , 8 fu ll days and 2 h a lf d a y s , 7 fu ll days and 4 h a lf d a y s , and s o  on. 
P ro p o r t io n s  then  w e re  cu m u la ted .

12 A  C h r is tm a s—N ew  Y e a r  h o lid a y  p e r io d  is  an u nbrok en  s e r ie s  o f  h o lid a y s  w hich  in clu d es  C h ris tm a s  E v e , C h r is tm a s  D ay, N ew  Y e a r 's  
E ve , and N ew  Y e a r 's  D ay. Such a h o lid a y  p e r io d  is  co m m o n  in the a u to m o b ile , a e r o s p a c e , and fa r m  im p le m e n t in d u s tr ie s .

13 "F lo a t in g "  h o lid a y s  v a r y  fr o m  y e a r  to  y e a r  a c c o r d in g  to  e m p lo y e r  o r  em p lo y e e  ch o ic e .
14 In clu d es  p aym en ts  o th er  than "len gth  o f  t i m e , "  such  as p e rce n ta g e  o f  annual ea rn in gs  o r  f la t -s u m  p a y m e n ts , c o n v e r te d  to  an 

equ ivalent t im e  b a s is ;  f o r  e x a m p le , 2 p e rce n t o f  annual ea rn in g s  w as c o n s id e r e d  as 1 w e e k 's  pay. P e r io d s  o f  s e r v ic e  a r e  ch o se n  a r b it r a r i ly  
and do not n e c e s s a r i ly  r e f le c t  in d iv id u a l p r o v is io n s  f o r  p r o g r e s s io n ; fo r  e x a m p le , changes in p r o p o rt io n s  at 10 y e a r s  in c lu d e  ch a n g es  betw een  
5 and 10 y e a r s .  E s tim a te s  a re  cu m u la tiv e . T h u s , the p ro p o r t io n  e lig ib le  f o r  at le a s t 3 w e e k s ' pay a fte r  10 y e a r s  in c lu d e s  th o se  e l ig ib le  f o r  
at le a s t 3 w e e k s ' pay a fte r  fe w e r  y e a r s  o f  s e r v ic e .

15 E s tim a te s  l is te d  a fte r  type o f  b en e fit a re  f o r  a ll p lans fo r  w h ich  at le a s t  a part of the c o s t  is  b orn e  by  the e m p lo y e r .  "N o n co n tr ib u to ry  
p la n s" in clu d e  on ly  th o se  fin a n ce d  e n tire ly  by the e m p lo y e r . E x clu d ed  a re  le g a lly  re q u ire d  p la n s , such  as w o r k m e n 's  co m p e n sa t io n , s o c ia l  
s e c u r ity , and r a ilr o a d  r e t ire m e n t .

18 U n d u p lica ted  to ta l o f  w o r k e r s  re c e iv in g  s ick  le a v e  o r  s ick n e ss  and a cc id e n t in su ra n ce  show n se p a ra te ly  b e lo w . S ick  le a v e  p lan s a r e  
lim ite d  to  th ose  w h ich  d e fin ite ly  e s ta b lish  at le a s t  the m in im u m  n u m b er  o f  d a y s ' pay that each  e m p lo y e e  can  e x p e c t . In fo r m a l s ic k  le a v e  
a llow a n ces  d e te rm in e d  on an in d iv id u a l b a s is  a re  ex c lu d ed .
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Appendix A

Area wage and related benefits data are obtained by personal visits of Bureau field represent­
atives at 3-year intervals. 1 In each of the intervening years, information on employment and 
occupational earnings is collected by a combination of personal visit, mail questionnaire, and tele­
phone interview from establishments participating in the previous survey.

In each of the 83 2 areas currently surveyed, data are obtained from representative estab­
lishments within six broad industry divisions: Manufacturing; transportation, communication, and other 
public utilities; wholesale trade; retail trade; finance, insurance, and real estate; and services. Major 
industry groups excluded from these studies are government operations and the construction and 
extractive industries. Establishments having fewer than a prescribed number of workers are omitted 
because of insufficient employment in the occupations studied. Separate tabulations are prorvided for 
each of the broad industry divisions which meet publication criteria.

These surveys are conducted on a sample basis. The sampling procedures involve detailed 
stratification of all establishments within the scope of an individual area survey by industry and number 
of employees. F r o m  this stratified universe a probability sample is selected, with each establishment 
having a predetermined chance of selection. To obtain optimum accuracy at m i n i m u m  cost, a greater 
proportion of large than small establishments is selected. When data are combined, each establishment 
is weighted according to its probability of selection, so that unbiased estimates are generated. For 
example, if one out of four establishments is selected, it is given a weight of four to represent itself 
plus three others. An alternate of the same original probability is chosen in the same industry-size 
classification if data are not available for the original sample member. If no suitable substitute is 
available, additional weight is assigned to a sample m e m b e r  that is similar to the missing unit.

Occupations and Earnings
Occupations selected for study are c o m m o n  to a variety of manufacturing and nonmanufacturing 

industries, and are of the following types: (1) Office clerical; (2) professional and technical; (3)
maintenance and powerplant; and (4) custodial and material movement. Occupational classification is 
based on a uniform set of job descriptions designed to take account of interestablishment variation 
in duties within the same job. Occupations selected for study are listed and described in appendix B. 
Unless otherwise indicated, the earnings data following the job titles are for all industries combined. 
Earnings data for some of the occupations listed and described, or for some industry divisions within 
occupations, are not presented in the A-series tables, because either (1) employment in the occupation 
is too small to provide enough data to merit presentation, or (2) there is possibility of disclosure of 
individual establishment data. Separate men's and women's earnings data are not presented when the 
number of workers not identified by sex is 20 percent or more of the men or w o m e n  identified in an 
occupation. Earnings data not shown separately for industry divisions are included in all industries 
combined data, where shown. Likewise, data are included in the overall classification when a sub­
classification of electronics technicians, secretaries, or truckdrivers is not shown or information to 
subclassify is not available.

Occupational employment and earnings data are shown for full-time workers, i.e., those hired 
to work a regular weekly schedule. Earnings data exclude premium pay for overtime and for work on 
weekends, holidays, and late shifts. Nonproduction bonuses are excluded, but cost-of-living allowances 
ahd incentive bonuses are included. Weekly hours for office clerical and professional and technical 
occupations refer to the standard workweek (rounded to the nearest half hour) for which employees 
receive regular straight-time salaries (exclusive of pay for overtime at regular and/or prem iu m rates). 
Average weekly earnings for these occupations are rounded to the nearest half dollar.

These surveys measure the level of occupational earnings in an area at a particular time. 
Comparisons of individual occupational averages over time m a y  not reflect expected wage changes. 
The averages for individual jobs are affected by changes in wages and employment patterns. For 
example, proportions of workers employed by high- or low-wage firms m a y  change, or high-wage

1 Personal visits were on a 2 -y e a r  c y c le  before  Ju ly  1972.
2 Included in the 83 areas are  13 stud ies con ducted  by the Bureau under contract. These areas are Akron, Ohio; A ustin , T e x . ; Bingham ton, 

N. Y . —Pa. ; B irm ingham , A l a . ; Fort L auderd ale—H ollyw ood and W est Palm  Beach—Boca Raton, F l a . ; Lexington—F ay ette , Ky. ; M elbourne—T itu sv i l le -  
C o c o a , F l a . ;  N orfolk—V irgin ia B each —Portsm outh and Newport News—H am pton, V a. —N .C . ; Poughkeepsie—Kingston—Newburgh, N .Y . ; R a le igh — 
D urham , N .C . ; Sy racuse , N .Y . ;  U t ic a —R o m e, N .Y . ;  and W estchester County, N .Y . In addition, the Bureau conducts m ore lim ited  area  studies 
in ap p roxim ately  70 areas a t  the request o f  the E m ploym en t Standards A dm inistration o f the U. S . D epartm ent of Labor.

workers m a y  advance to better jobs and be replaced by new workers at lower rates. Such shifts in 
employment could decrease an occupational average even though most establishments in an area 
increase wages during the year. Trends in earnings of occupational groups, shown in table A-7, 
are better indicators of wage trends than individual jobs within the groups.

Average earnings reflect composite, areawide estimates. Industries and establishments differ 
in pay level and job staffing, and thus contribute differently to the estimates for each jobl Pay 
averages m a y  fail to reflect accurately the wage differential among jobs in individual establishments.

Average pay levels for m e n  and w o m e n  in selected occupations should not be assumed to 
reflect differences in pay of the sexes within individual establishments. Factors which m a y  contribute 
to differences include progression within established rate ranges, since only the rates paid incumbents 
are collected, and performance of specific duties within the general survey job descriptions. Job 
descriptions used to classify employees in these surveys usually are more generalized than those used 
in individual establishments and allow for minor differences among establishments in specific 
duties performed.

Occupational employment estimates represent the total in all establishments within the scope 
of the study and not the number actually surveyed. Because occupational structures among establish­
ments differ, estimates of occupational employment obtained from the sample of establishments studied 
serve only to indicate the relative importance of the jobs studied. These differences in occupational 
structure do not affect materially the accuracy of the earnings data.

W a ge trends for selected occupational groups

The percents of change in table A-7 relate to wage changes between the indicated dates. 
Annual rates of increase, where shown, reflect the amount of increase for 12 months when the time 
span between surveys was other than 12 months. Annual rates are based on the assumption that wages 
increased at a constant rate between surveys.

Occupations used to compute wage trends are:

Office clerical (men and wome n):

Bookkeeping-machine operators, 
class B

Clerks, accounting, classes A  and B 
Clerks, file, classes A, B, and C 
Clerks, order 
Clerks, payroll
Keypunch operators, classes A  and B
Messengers
Secretaries
Stenographers, general
Stenographers, senior 
Tabulating-machine operators, 
class B

Typists, classes A  and B

Electronic data processing 
(men and women):

Electronic data processing (men 
and women)— Continued

Computer systems analysts, classes A, 
B, and C

Industrial nurses (men and women):

Nurses, industrial (registered)

Skilled maintenance (men):

Carpenters
Electricians
Machinists
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Computer operators, classes A, B, and C 
Computer programmers, classes A, B, 
and C

Unskilled plant (men):

Janitors, porters, and cleaners 
Laborers, material handling

Percent changes for individual areas in the program are computed as follows:

1. Each occupation is assigned a weight based on its proportionate employment in the selected 
group of occupations in the base year.

2. These weights are used to compute group averages. Each occupation's average (mean) 
earnings is multiplied by its weight. The products are totaled to obtain a group average.

3. The ratio of group averages for 2 consecutive years is computed by dividing the average 
for the current year by the average for the earlier year. The results— expressed as a percent— less 100 
is the percent change.
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Establishment practices and supplementary wage provisions

The B-series tables provide information on establishment practices and supplementary wage 
provisions for full-time plant and office workers. ’’Plant workers" include working foremen and all 
nonsupervisory workers (including leadmen and trainees) engaged in nonoffice functions. Cafeteria 
workers and routemen are excluded from manufacturing, but included in nonmanufacturing industries. 
"Office workers" include working supervisors and nonsupervisory workers performing clerical or 
related functions. Administrative, executive, professional, and part-time employees are excluded. 
Part-time employees are those hired to work a schedule calling regularly for fewer weekly hours than 
the establishment's schedule for full-time employees in the same general type of work. The 
determination is based on the employer's distinction between the two groups which m a y  take into 
account not only differences in work schedules but differences in pay and benefits.

M i n i m u m  entrance salaries for office workers relate only to the establishments visited. (See 
table B-l.) Because of the optimum sampling techniques used and the probability that large 
establishments are more likely them small establishments to have formal entrance rates above the 
subclerical level, the table is more representative of policies in m e di um and large establishments.

Shift differential data are limited to full-time plant workers in manufacturing industries. (See 
table B-2.) This information is presented in terms of (1) establishment policy 3 for total plant worker 
employment, and (2) effective practice for workers employed on the specified shift at the time of the 
survey. In establishments having varied differentials, the amount applying to a majority is used. In 
establishments having some late-shift hours paid at normal rates, a differential is recorded only if it 
applies to a majority of the shift hours. A  second (evening) shift ends work at or near midnight. A  
third (night) shift starts work at or near midnight.

The scheduled weekly hours and days of a majority of the first-shift workers in an establish­
ment are tabulated as applying to all full-time plant or office workers of that establishment. (See 
table B-3.) Scheduled weekly hours and days are those which a majority of full-time employees are 
expected to work for straight-time or overtime rates.

Paid holidays; paid vacations; and health, insurance, and pension plans are treated statistically 
as applying to all full-time plant or office workers if a majority of such workers are eligible or m a y  
eventually qualify for the practices listed. (See tables B-4 through B-6.) Sums of individual items in 
tables B-2 through B-5 m a y  not equal totals because of rounding..

Data on paid holidays are limited to holidays granted annually on a formal basis, which (1) 
are provided for in written form, or (2) are established by custom. (See table B-4.) Holidays 
ordinarily granted are included even though they m a y  fall on a nonworkday and the worker is not 
granted another day off. The first part of the paid holidays table presents the number of whole and 
half holidays actually granted. The second part combines whole and half holidays to show total holiday 
time. Table B-4a reports the incidence of the most c o m m o n  paid holidays.

3 An establishm ent w as considered as having a p olicy  if it m et eith er o f the follow ing conditions: (1 )  Operated la te  .L ifts  a t the tim e  o f the
survey, or (2 ) had form al provisions covering la te  shifts. An establishm ent was considered  as having form al provisions if it (1 )  had o perated  late
shifts during the 12 months before  the survey, or (2 ) had provisions in w ritten form  to  operate  la te  shifts.

The summary of vacation plans is a statistical measure of vacation provisions rather than a 
measure of the proportion of full-time workers actually receiving specific benefits. (Se$ table B-5.) 
Provisions apply to all plant or office workers in an establishment regardless of length of service. 
Payments on other than a time basis are converted to a time period; for example, 2 percent of 
annual earnings are considered equivalent to 1 week's pay. Only basic plans are included. Estimates 
exclude vacation bonuses, vacation-savings plans, and "extended" or "sabbatical" benefits beyond basic 
plans. Such provisions are typical in the steel, aluminum, and can industries.

Health, insurance, and pension plans for which the employer pays at least a part of the cost 
include those (1) underwritten by a commercial insurance company or nonprofit organization, (2) 
provided through a union fund, or (3) paid directly by the employer out of current operating funds or 
from a fund set aside for this purpose. (See table B-6.) An establishment is considered to have 
such a plan if the majority of employees are covered even though less than a majority participate 
under the plan because employees are required to contribute toward the cost. Excluded are 
legally required plans, such as workmen's compensation, social security, and railroad retirement.

Sickness and accident insurance is limited to that type of insurance under which predetermined 
cash payments are made directly to the insured during temporary illness or accident disability. 
Information is presented for all such plans to which the employer contributes. However, in Ne w 
York and New Jersey, which have enacted temporary disability insurance laws requiring employer 
contributions,4 plans are included only if the employer (1) contributes more than is legally required,' 
or (2) provides the employee with benefits which exceed the requirements of the law. Tabulations of 
paid sick leave plans are limited to formal plans5 which provide full pay or a proportion of the 
worker's pay during absence from work because of illness. Separate tabulations are presented 
according to (1) plans which provide full pay and no waiting period, and (2) plans which provide either 
partial pay or a waiting period. In addition to the presentation of proportions of workers provided 
sickness and accident insurance or paid sick leave, an unduplicated toted is shown of workers who 
receive either or both types of benefits.

Long term disability insurance plans provide payments to totally disabled employees upon the 
expiration of their paid sick leave and/or sickness and accident insurance, or after a predetermined 
period of disability (typically 6 months). Payments are ma d e  until the end of the disability, a 
m a x i m u m  age, or eligibility for retirement benefits. Full or partial payments are almost always 
reduced by social security, workmen's compensation, and private pensions benefits payable to the 
disabled employee.

Major medical insurance plans protect employees from sickness and injury expenses beyond 
the coverage of basic hospitalization, medical, and surgical plans. Typical features of major medical 
plans are (1) a "deductible" (e.g., $50) paid by the insured before benefits begin; (2) a coinsurance 
feature requiring the insured to pay a portion (e.g., 20 percent) of certain expenses; ancj (3) stated 
dollar m a x i m u m  benefits (e.g., $ 10, 000 a year). Medical insurance provides complete or partial 
payment of doctors' fees. Dental insurance usually covers fillings, extractions, and X-rays. Excluded 
are plans which cover only oral surgery or accident damage. Retirement pension plans provide 
payments for the remainder of the worker's life.

*  The tem porary d isab ility  law s in C alifo rn ia  and Rhode Islan d do not require  em p loyer contributions.
® A n establishm ent is considered as having a form al p lan  if i t  e stab lished  at le a s t  the m in im um  num ber o f days sick  le a v e  a v a ila b le  to  each  

em p loyee. Such a plan need not be written; but inform al sick  le av e  a llo w an ces, determ ined on an  in d iv idu a l b asis , are  exclu ded .
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Minimum 
employment 
in establish­

ments in scope 
of study

Number of establishments Workers in establishments

Within scope of study
StudiedIndustry division2 Within scope 

of study * Studied Total4 Full-time Full-time

Number Percent plant workers office workers
Total4

ALL ESTABLISHMENTS
ALL DIVISIONS --------------------------------- 795 210 221,267 100 139,717 30,927 199,696

MANUFACTURING -------------------------------------- so 286 81 129,217 b6 91,006 13,393 90,96b
NONMANUFACTURING ---------------------------------- - 609 129 97,050 <♦4 93,711 17,039 58,698

TRANSPORTATION, COMMUNICATION, AND
o t h e r  p u b l i c  u t i l i t i e s  5 ---------------------- 50 69 26 19,960 9 10,925 3,380 15,997

WHOLESALE TRADE -------------------------------- 50 105 18 8,507 9 <6 ) <6 ) 2,967
RETAIL TRADE ------------------------------------ 50 191 35 90,91b 18 19,719 2,867 21,992
FINANCE, i n s u r a n c e , a n d  r e a l  ESTATE -------- 50 93 15 12,830 6 <7 ) <6 ) 9,710
SERVICES8 ---------------------------------------- 50 106 35 15,837 7 <6 ) <6 ) 8,632

LARGE ESTABLISHMENTS
ALL DIVISIONS --------------------------------- 76 66 133.112 100 83,777 19,838 129,111

MANUFACTURING -------------------------------------- 500 35 32 82,927 62 61,103 9,051 79,708
NONMANUFACTURING ---------------------------------- - 91 39 50,185 38 22,679 10,737 99,903

TRANSPORTATION, c o m m u n i c a t i o n , a n d 
OTHER PUBLIC UTILITIES5 ---------------------- 50 0 7 7 12,519 9 6,365 2,539 12,519

WHOLESALE t r a d e  -------------------------------- 500 1 1 600 i <6> <6 ) 600
RETAIL t r a d e  ------------------------------------ 500 19 13 29,198 18 13,901 1,999 18,996
f i n a n c e , i n s u r a n c e , a n d r e a l  e s t a t e  -------- 500 6 6 8,000 6 <7 ) ( ) H*u00
SERVICES8 ---------------------------------------- 500 8 7 9,923 4 <6 ) <6 ) 4* J43

1 The Buffalo Standard Metropolitan Statistical Area, as defined by the Office of Management and Budget through February 1974, consists of Erie and Niagara Counties. The "workers within 
scope of study" estimates shown in this table provide a reasonably accurate description of the size and composition of the labor force included in the survey. Estimates are not intended, however, 
for comparison with other employment indexes to measure employment trends or levels since (1) planning of wage surveys requires establishment data compiled considerably in advance of the payroll 
period studied, and (2) small establishments are excluded from the scope of the survey.

2 The 1967 edition of the Standard Industrial Classification Manual was used to classify establishments by industry division.
3 Includes all establishments with total employment at or above the m i n i m u m  limitation. All outlets (within the area) of companies in industries such as trade, finance, auto repair service, 

and motion picture theaters are considered as 1 establishment.
4 Includes executive, professional, part-time, and other workers excluded from the separate plant and office categories.
5 Abbreviated to "public utilities" in the A- and B-series tables. Taxicabs and services incidental to water transportation were excluded. The municipally operated portion of Buffalo's transit 

system is excluded by definition from the scope of the study.
6 This division is represented in estimates for "all industries" and "nonmanufacturing" in the A-series tables, and for " all industries" in the B-series tables. Separate presentation of data

is not made for one or m o r e  of the following reasons: (1). Employment is too small to provide enough data to merit separate study, (2) the sample was not designed initially to permit separate
presentation, (3) response was insufficient or inadequate to permit separate presentation, and (4) there is possibility of disclosure of individual establishment data.

7 Workers from this entire division are represented in estimates for "all industries" and "nonmanufacturing" in the A-series tables, but from the real estate portion only in estimates for
"all industries" in the B-series tables. Separate presentation of data is not ma de for one or more of the reasons given in footnote 6.

8 Hotels and motels; laundries and otiier personal services; business services; automobile repair, rental, and parking; motion pictures; nonprofit membership organizations (excluding religious 
and charitable organizations); and engineering and architectural services.

Industrial! composition in manufacturing Labor-management agreement coverage

Almost three-fifths of the workers within scope of the survey in the Buffalo area 
were employed in manufacturing firms. The following presents the major industry groups 
and specific industries as a percent of all manufacturing:

The following tabulation shows the percent of full-time plant and office workers 
employed in establishments in which a union contract or contracts covered a majority of 
the workers in the respective categories, Buffalo, N.Y., October 1975:

Industry groups

Transportation equipment______ 19
Primary meted industries______ 18
Fabricated metal products_____11
Machinery, except electrical__ 8
Chemicals and allied
products______________________ 8

Electrical equipment and
supplies______________________ 7

Food and kindred products ____  6

Specific industries

Motor vehicles and
equipment_________________  17

Blast furnace and basic
steel products________________14

Metal stampings____________  5
Electrical industrial 
apparatus___________________  5

This information is based on estimates of total employment derived from universe 
materials compiled before actual survey. Proportions in various industry divisions m a y  
differ from proportions based on the results of the survey as shown in the appendix table.

Plant workers Office workers
All industries_______________  80 17

Manufacturing___________  90 14
Nonmanufacturing________ 59 19

Public utilities________ 100 78
Retail trade___________ 37

An establishment is considered to have a contract covering all plant or office 
workers if a majority of such workers is covered by a labor-management agreement. 
Therefore, all other plant or office workers are employed in establishments that either 
do not have labor-management contracts in effect, or have contracts that apply to fewer 
than half of their plant or office workers. Estimates are not necessarily representative of 
the extent to which all workers in the area m a y  be covered by the provisions of labor- 
management agreements, because small establishments are excluded and the industrial scope 
of the survey is limited.
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Appendix B. Occupational Descriptions

T he p r im a ry  pu rpose  o f p rep a rin g  job  d e s c r ip t io n s  fo r  the B u re a u 's  w age su rv e y s  is  to  a ss is t  its  fie ld  sta ff in c la s s ify in g  in to a p p rop r ia te  
occu p a tio n s  w o rk e r s  who a re  e m p loy ed  under a v a r ie ty  o f  p a y ro ll t it le s  and d ifferen t w ork  arra n g em en ts  fr o m  e sta b lish m en t to  e s ta b lish m en t and 
fr o m  a re a  to  a rea . T h is p e rm its  the grouping o f o ccu p a tio n a l w age ra tes  rep re se n tin g  co m p a ra b le  jo b  con tent. B e ca u s e  o f th is  e m p h a sis  on 
in te re sta b lis h m e n t and in te ra re a  com p a ra b ility  o f o ccu p a tio n a l con ten t, the B u re a u 's  jo b  d e s cr ip t io n s  m ay d if fe r  s ig n ifica n tly  fr o m  th ose  in use in 
in d iv idu a l e sta b lish m en ts  o r  th ose  p re p a re d  fo r  oth er p u rp o s e s . In applying th ese  jo b  d e s c r ip t io n s , the B u re a u 's  fie ld  e co n o m is ts  are in stru cted  
to  e x clu d e  w ork in g  su p e rv is o rs ; ap p ren tices ; le a r n e r s ; b e g in n e rs ; t ra in e e s ; and h andicapped , p a r t - t im e , te m p o r a r y , and p ro b a tio n a ry  w o rk e r s .

OFFICE

B IL L E R , M ACHINE

P re p a r e s  sta te m e n ts , b i l l s ,  and in v o ice s  on a m ach in e other than an o rd in a ry  o r  e le c t r o m a t ic  
ty p e w rite r . M ay a lso  keep  r e c o r d s  as to  b illin g s  or  shipping ch a rg es  o r  p e r fo rm  oth er c l e r i c a l  w ork  
in cid e n ta l to  b illin g  o p e ra tio n s . F o r  w age study p u rp o s e s , b i l le r s ,  m ach in e, a re c la s s i f ie d  by type of 
m a ch in e , as fo l lo w s :

B i l l e r ,  m a ch in e  (b illin g  m a ch in e ). U ses a sp e c ia l b illin g  m achine (com bin ation  typing and 
adding m a ch in e ) t o  p r e p a re  b il ls  and in v o ic e s  fr o m  cu s to m e r s ' pu rch a se  o r d e r s ,  in tern a lly  p r e p a re d  
o r d e r s ,  sh ipping  m e m o ra n d u m s , e tc . U su a lly  in vo lves  application  o f p re d e te rm in e d  d iscou n ts  and 
sh ipping ch a rg e s  and en try  o f n e c e s s a r y  e x te n s io n s , w hich  m ay o r  m ay not be com p uted  on the b illin g  
m a ch in e , and to ta ls  w h ich  a re  a u tom atica lly  a ccum ulated  by m ach in e . T he operation  usua lly  in v o lv e s  a 
la rg e  n u m b er o f  ca rb o n  c o p ie s  o f  the b i l l  being  p re p a re d  and is  often done on a fa n fo ld  m a ch in e .

B i l le r ,  m a ch in e  (b ookkeep in g  m a ch in e ). U ses a bookkeep ing  m achin e (with o r  without a 
ty p e w rite r  k e y b o a rd ) to  p r e p a re  c u s t o m e r s ' b il ls  as part o f the accoun ts re c e iv a b le  o p eration . 
G e n e ra lly  in v o lv e s  the sim u lta n eou s en try  o f  fig u re s  on cu s to m e r s ' led g er  re c o r d . The m ach in e  
a u tom atica lly  a ccu m u la tes  fig u re s  on a n u m b er o f v e r t ica l co lu m n s and com p utes and usua lly  pr in ts  
a u tom atica lly  the deb it o r  c r e d it  b a la n c e s . D oes not in volve  a know ledge of book k eep in g . W ork s fr o m  
u n ifo rm  and standard  ty p e s  o f s a le s  and c r e d it  s lip s .

B O O K K E E PIN G -M A C H IN E  O P E R A T O R

O p erates  a book k eep in g  m a ch in e  (w ith  o r  without a ty p e w rite r  k ey b oard ) to  keep  a r e c o r d  o f 
b u s in e ss  tra n sa ct io n s .

C la s s  A . K eeps a set o f r e c o r d s  req u irin g  a know ledge o f and e x p e r ie n ce  in b a s ic  bookkeep ing  
p r in c ip le s ,  and fa m ilia r ity  w ith the s tru ctu re  o f the p a rticu la r  accounting sy ste m  used . D eterm in es 
p r o p e r  r e c o r d s  and d is tr ib u tion  o f deb it and cre d it  item s to  be used  in each  phase o f the w ork . May 
p r e p a re  co n so lid a te d  r e p o r t s ,  b a lan ce  sh e e ts , and other re c o rd s  by hand.

C la s s  B . K eep s a r e c o r d  o f one o r  m o re  ph ases o r  se c t io n s  of a set o f  r e c o r d s  usually  
req u ir in g  little  know ledge  o f  b a s ic  b o ok k eep in g . P h ases o r  sec t io n s  include a ccou n ts  p a y ab le , p a y ro ll,  
c u s t o m e r s ' a ccou n ts  (not in clu d in g  a s im p le  type o f b illin g  d e s cr ib e d  under b i l le r ,  m a ch in e ), co s t  
d is tr ib u tio n , ex pen se  d is tr ib u tio n , in v e n to ry  co n tr o l, e tc . M ay check  o r  a ss ist in p re p a ra tio n  o f t r ia l  
b a la n ce s  and p re p a re  c o n tr o l sh eets fo r  the accounting  departm ent.

C L E R K S , ACCOUNTING

P e r fo r m s  one or  m o re  accoun ting  c l e r i c a l  ta sks such  as p ostin g  to  r e g is te rs  and le d g e rs ; 
re c o n c ilin g  bank a ccou n ts ; v e r ify in g  the in tern a l c o n s is te n cy , co m p le te n e s s , and m ath em atica l a ccu ra cy  
o f a ccoun ting  docu m en ts; assign in g  p r e s c r ib e d  a ccoun ting  d istr ib u tion  c o d e s ; exam ining and v e rify in g  
fo r  c l e r i c a l  a c cu r a c y  v a r io u s  ty p es  o f r e p o r ts , l i s t s ,  ca lc u la t io n s , p os tin g , e t c . ;  o r  p repa rin g  sim ple  or  
a ss ist in g  in p re p a rin g  m o re  co m p lica te d  jo u rn a l v o u ch e r s . M ay w ork  in e ith e r  a m anual or autom ated 
accoun ting  sy stem .

T he w ork  re q u ire s  a know ledge o f c l e r i c a l  m eth ods and o ff ic e  p r a c t ic e s  and p ro ce d u re s  w hich 
re la te s  to  the c l e r i c a l  p r o c e s s in g  and re c o rd in g  o f t ra n sa ctio n s  and accounting in form a tion . With 
e x p e r ie n ce , the w o rk e r  ty p ica lly  b e co m e s  fa m ilia r  w ith the b ookkeep in g  and accounting te rm s  and 
p r o ce d u re s  used  in the a ss ig n e d  w o rk , but is  not r e q u ire d  to  have a know ledge  o f the fo r m a l p r in c ip le s  
o f b ookkeep in g  and a ccoun ting .

P o s it io n s  are c la s s i f ie d  in to le v e ls  on the b a s is  o f the fo llow in g  defin itions .

C la ss  A. U nder g e n e ra l s u p e rv is io n , p e r fo r m s  a ccoun ting  c l e r i c a l  operation s w hich requ ire  
the a pp lica tion  o f e x p e r ie n ce  and ju dg m en t, f o r  e x a m p le , c le r i c a l ly  p r o ce ss in g  co m p lica te d  o r  
n on re p e tit iv e  accoun ting  tra n sa ct io n s , se le ct in g  am ong a su b sta n tia l v a r ie ty  o f p r e s c r ib e d  accounting 
co d e s  and c la s s i f ic a t io n s ,  o r  tra c in g  tra n sa ctio n s  though p re v io u s  accoun ting  actions to  determ ine 
so u r ce  o f d is c r e p a n c ie s . M ay be a ss is te d  b y  one o r  m o re  c la s s  B a ccoun ting  c le rk s .

C la ss  B . U nder c lo s e  su p e rv is io n , fo llow in g  deta iled  in stru ctio n s  and standard ized  p ro ce d u re s , 
p e r fo r m s  one o r  m o re  routine accoun ting  c l e r i c a l  o p e ra t io n s , such  as posting  to  le d g e rs , ca rd s , or 
w o rk sh e e ts  w h ere  id en tifica tion  o f ite m s and lo ca tio n s  o f p ostin g s  are c le a r ly  in d icated ; checking  
a c cu r a c y  and co m p le te n e s s  o f  s ta n da rd ized  and rep e tit iv e  r e c o r d s  o r  accoun ting  docum ents; and cod ing 
docum ents using a few  p r e s c r ib e d  accoun ting  co d e s .

C L E R K , F IL E

F ile s ,  c la s s i f ie s ,  and r e tr ie v e s  m a te r ia l in an e sta b lis h e d  filin g  system . May p e r fo rm  
c l e r i c a l  and m anual ta sks re q u ire d  to  m aintain  f i le s .  P o s it io n s  a re  c la s s i f ie d  into le v e ls  on the b a s is  
o f the fo llow in g  d e fin ition s .

C la ss  A . C la s s if ie s  and in dex es  f i le  m a te r ia l such  as co r re s p o n d e n c e , re p o rts , tech n ica l 
d o cu m en ts , e t c . ,  in an e sta b lish e d  filin g  sy ste m  conta in ing  a n u m b er o f v a r ie d  su b ject m atter f i le s . 
M ay a lso  f i le  th is  m a te r ia l. M ay keep  r e c o r d s  o f v a r io u s  ty p es  in con ju n ction  with the fi le s . May 
lea d  a sm a ll g rou p  o f lo w e r  le v e l fi le  c le rk s .

R e v is e d  o ccu p a tio n a l d e s c r ip t io n s  fo r  sw itchboard  o p e ra to r ; sw itch b oard  o p e r a t o r -r e c e p t io n is t ;  m a ch in e -to o l o p e r a to r , to o lr o o m ; and to o l and die  m a k er  a re  being  in troduced  
th is y e a r . T h ey  a re  the re s u lt  o f  the B u re a u 's  p o lic y  o f p e r io d ic a lly  rev iew in g  a re a  w age su rve y  o ccu p a tio n a l d e s c r ip t io n s  in o r d e r  to take in to accou n t te ch n o lo g ic a l developm ents 
and to  c la r if y  d e s c r ip t io n s  so that they a re  m o re  rea d ily  und erstood  and u n iform ly  in te rp re te d . Even though the re v ise d  d e s c r ip t io n s  r e f le c t  b a s ic a l ly  the sam e o ccu p a tio n s  as p re v io u s ly  
de fin ed , som e  re p o rtin g  ch a n g es  m a y  o c c u r  b eca u se  o f the re v is io n s .

T he new  s in g le  le v e l d e s cr ip t io n  fo r  sw itch board  op e ra to r  is  not the equ iva len t o f the tw o le v e ls  p re v io u s ly  defin ed .
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C lass  B . S o r ts , c o d e s ,  and f i le s  u n c la ss ifie d  m a te r ia l by s im p le  (su b je c t  m a tte r ) headings 
or  pa rtly  c la s s i f ie d  m a te r ia l b y  f in e r  subheadings. P re p a r e s  s im p le  re la ted  index  and c r o s s - r e f e r e n c e  
a ids. As req u ested , lo c a te s  c le a r ly  id e n tifie d  m a te r ia l in f i le s  and fo rw a rd s  m a te r ia l. M ay p e r fo r m  
re la ted  c le r i c a l  ta sk s  re q u ire d  to  m aintain  and s e r v ic e  f i le s .

C l a s s C .  P e r fo r m s  routine filin g  o f m a te r ia l that has a lrea d y  been  c la s s i f ie d  o r  w h ich  is 
e a s ily  c la s s i f ie d  in a s im p le  s e r ia l  c la s s i f ic a t io n  sy ste m  (e .g . ,  a lp h ab etica l, ch r o n o lo g ic a l, o r  
n u m erica l). As re q u e ste d , lo c a te s  re a d ily  a va ilab le  m a te r ia l in f i le s  and fo rw a rd s  m a te r ia l; and m ay 
f i l l  out w ithdraw al ch a rg e . M ay p e r fo r m  sim p le  c l e r i c a l  and m anual ta sks re q u ire d  to  m ainta in  and 
s e r v ic e  f i le s .

C L E R K , ORDER

R e c e iv e s  cu s to m e rs*  o rd e rs  fo r  m a te r ia l o r  m e rch a n d ise  by m a il ,  phone, o r  p e r so n a lly . 
D uties in volve any com b in a tion  o f the fo l lo w in g : Q uoting p r ic e s  to  cu s to m e r s ; m aking out an o rd e r  
sheet listing  the ite m s to  m ake up the o r d e r ;  ch eck in g  p r ic e s  and quantities o f  item s on o r d e r  sheet; 
and distributing  o r d e r  sh eets to  r e s p e c t iv e  departm ents to  b e  fi lle d . M ay ch eck  w ith cr e d it  departm ent 
to  determ ine cr e d it  rating o f c u s to m e r , a cknow ledge re ce ip t  o f o rd e rs  fr o m  cu s to m e r s , fo l lo w  up 
o rd e rs  to  see  that they  have been  f i lle d , keep  f i le  o f  o rd e rs  r e c e iv e d , and ch eck  shipping in v o ice s  
w ith o r ig in a l o r d e rs .

C L E R K , P A Y R O L L

C om putes w ages o f com p an y  e m p lo y e e s  and e n te rs  the n e c e s s a r y  data on the p a y ro ll sh eets . 
D uties in vo lve : C a lcu la tin g  w o r k e r s ' ea rn in gs  b a se d  on t im e  o r  prod u ction  r e c o r d s ;  and posting
ca lcu la ted  data on p a y ro ll sh e e t , show ing in form a tion  such  as w o r k e r 's  n a m e, w drking da y s , t im e , 
ra te , deductions fo r  in su ra n ce , and to ta l w ages due. M ay m ake out p a y ch e ck s  and a ss is t  p a y m a ste r  
in m aking up and d istr ib u tin g  pay e n v e lo p e s . M ay use  a ca lcu la tin g  m ach in e .

KEYPUNCH O P E R A T O R

O perates a keypunch  m ach in e  to  r e c o r d  o r  v e r i fy  a lp habetic a n d /o r  n u m e ric  data on tabulating 
ca rd s  or  on tape.

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llow in g  de fin ition s .

C la ss  A . W ork  re q u ire s  the app lication  o f e x p e r ie n ce  and judgm ent in se le ct in g  p r o ce d u re s  
to  be fo llow ed  and in se a rch in g  fo r ,  in te rp re tin g , s e le c t in g , o r  cod ing  ite m s  to  be keypun ched  fr o m  a 
v a r ie ty  o f s o u r ce  docu m en ts. On o c c a s io n  m ay a lso  p e r fo r m  som e routine keypunch  w ork . M ay tra in  
in exp erien ced  keypunch  o p e r a to r s .

C la ss  B . W ork  is  routine and rep e tit iv e . U nder c lo s e  su p e rv is io n  o r  fo llow in g  s p e c i f ic  
p r o ce d u re s  o r  in s tru c t io n s , w o rk s  fr o m  v a r io u s  s ta n da rd ized  so u r ce  docum ents w h ich  have been  co d e d , 
and fo llow s s p e c i f ie d  p r o ce d u re s  w h ich  have been  p r e s c r ib e d  in d eta il and re q u ire  little  o r  no  se le c t in g , 
cod in g , o r  in terpretin g  o f data to  be r e c o rd e d . R e fe rs  to  su p e rv is o r  p ro b le m s  a ris in g  fr o m  e rr o n e o u s  
item s or co d e s  o r  m is s in g  in fo rm a tio n .

MESSENGER

P e r fo r m s  v a r io u s  routine duties such  as running e r r a n d s , operatin g  m in o r  o ff ic e  m a ch in es 
such  as se a le rs  o r  m a ile r s ,  open ing and d istr ib u tin g  m a il ,  and oth er m in o r  c l e r i c a l  w ork . E xclude  
p o s ition s  that re q u ire  op eration  o f  a m o to r  v e h ic le  as a s ign ifica n t duty.

S ECR ETARY

A ssig n ed  as p e r so n a l s e c r e t a r y ,  n o rm a lly  to  one in div idua l. M ain tains a c lo s e  and highly 
resp on siv e  re la tion sh ip  to  the d a y -to -d a y  w ork  o f the s u p e rv is o r . W ork s fa ir ly  independently  
re ce iv in g  a m in im u m  o f d eta iled  su p e rv is io n  and gu id ance . P e r fo r m s  v a r ie d  c l e r i c a l  and s e c r e ta r ia l  
du ties, usually  in clu d in g  m o st  o f  the fo l lo w in g :

a. R e c e iv e s  te lep h on e c a l l s ,  p e r so n a l c a l le r s ,  and in com in g  m a il, a n sw ers routine in q u ire s , 
and routes te ch n ica l in q u ir ie s  to  the p r o p e r  p e r so n s ;

b . E s ta b lish e s , m a in ta in s , and re v is e s  the s u p e r v is o r 's  f i le s ;

c . M ain tains the s u p e r v is o r 's  ca le n d a r and m akes appointm ents as in stru cted ;
d. R e lay s  m e ssa g e s  fr o m  s u p e rv is o r  to  su b ord in a tes ;
e. R ev iew s co r re s p o n d e n c e , m e m o ra n d u m s , and re p o rts  p r e p a re d  by o th ers  fo r  the su p e r ­

v is o r 's  sign ature to  a ssu re  p r o ce d u ra l and ty p og ra p h ic  a ccu r a c y ;
f. P e r fo r m s  sten og ra p h ic and typing w ork .

M ay a lso  p e r fo r m  oth er c l e r i c a l  and s e c r e ta r ia l ta sk s  o f co m p a ra b le  nature and d ifficu lty . 
The w ork  ty p ica lly  re q u ire s  know ledge o f o f f ic e  routine and understanding o f the org a n iza tio n , p r o g ra m s , 
and p r o ce d u re s  re la te d  to  the w ork  o f the s u p e rv is o r .

S E C R E T  ARY— Continued 

■Exclusions

Not all p os it io n s  that a re  titled  " s e c r e t a r y "  p o s s e s s  the above  c h a r a c t e r is t ic s .  E x a m p les  o f 
p o s it io n s  w hich  are e x clu d ed  fr o m  the de fin ition  a re  as fo l lo w s :

a. P osition s  w hich  do not m eet the " p e r s o n a l"  s e c r e t a r y  co n ce p t  d e s c r ib e d  a bove;

b . S tenographers not fu lly  tra in ed  in s e c r e t a r ia l  type  du ties ;
c .  S tenographers serv in g  as o f f ic e  a ss is ta n ts  to  a g ro u p  o f p r o fe s s io n a l,  t e ch n ica l, o r

m a n a g e r ia l p e rso n s ;
d. S e cre ta ry  p os it io n s  in w hich  the du ties are e ith e r  su b sta n tia lly  m o r e  rou tine  o r  su b ­

stan tia lly  m o re  com p lex  and re sp o n s ib le  than th o se  c h a r a c te r iz e d  in the de fin ition ;

e . A ssistant type p os it io n s  w hich  in v o lv e  m o re  d iff icu lt  o r  m o re  re s p o n s ib le  te ch n ica l, 
a d m in is tra tive , su p e rv is o ry , o r  s p e c ia liz e d  c l e r i c a l  du ties w h ich  a re  not t y p ica l o f  s e c r e t a r ia l  
w ork .

N O T E : The t e rm  " c o r p o ra te  o f f i c e r , "  u se d  in the le v e l  d e fin ition s  fo llo w in g , r e f e r s  to  th ose
o f f ic ia ls  w ho have a s ign ifica n t co r p o r a te -w id e  p o licy m a k in g  ro le  w ith  re g a rd  to  m a jo r  com p an y  
a ct iv it ie s . The t itle  "v ic e  p r e s id e n t ,"  though n o rm a lly  in d ica tiv e  o f  th is  r o le ,  does  not in a ll ca s e s
id en tify  such  p o s ition s . V ice  p resid en ts  w hose  p r im a r y  r e s p o n s ib il ity  is  to  act p e r so n a lly  on in d iv idua l
ca s e s  or tra n sa ction s  (e .g .,  approve o r  deny in d iv id u a l loan  o r  c r e d it  a ct io n s ; a d m in is te r  in d iv idua l 
tru st a ccou n ts ; d ire c t ly  su p e rv ise  a c l e r i c a l  s ta ff)  a re  not c o n s id e r e d  to  be " c o r p o r a t e  o f f i c e r s "  fo r  
p u rp o s e s  o f applying the fo llow in g  le v e l d e f in it io n s .

C la s s  A
1. S e cre ta ry  to  the cha irm an  o f the b o a r d  o r  p r e s id e n t o f  a com p an y  that e m p lo y s , in a ll, 

o v e r  100 but few er than 5, 000 p e r s o n s ; o r
2. S ecreta ry  to  a c o r p o r a te  o f f ic e r  (o th e r  than the ch a irm an  o f  the b o a rd  o r  p r e s id e n t ) o f  a 

com p an y  that e m p loy s , in a ll , o v e r  5, 000 but fe w e r  than 25, 000 p e r s o n s ; o r

3. S e cre ta ry  to  the head, im m e d ia te ly  b e lo w  the c o r p o r a te  o f f i c e r  le v e l ,  o f a m a jo r  segm ent 
o r  su b s id ia ry  of a com pany that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

C la ss  B

1. S ecreta ry  to  the ch a irm an  o f the b o a r d  o r  p re s id e n t o f a com p an y  that e m p lo y s , in a ll, 
fe w e r  than 100 p e r s o n s ; or

2. S ecreta ry  to  a c o r p o r a te  o f f ic e r  (o th e r  than the ch a irm an  o f the b o a r d  o r  p r e s id e n t ) o f a 
com p an y  that e m p loy s , in a ll, o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ; o r

3. S ecreta ry  to  the head, im m ed ia te ly  b e lo w  the o f f ic e r  le v e l ,  o v e r  e ith e r  a m a jo r  c o r p o r a t e ­
w id e  fu nctiona l activ ity  (e .g .,  m a rk etin g , r e s e a r c h , o p e r a t io n s , in d u str ia l r e la t io n s , e t c . )  o r  a m a jo r  
g e o g ra p h ic  o r  orga n iza tion a l segm ent (e .g .,  a re g io n a l h e a d q u a r te rs ; a m a jo r  d iv is io n ) o f a com p any  
that e m p lo y s , in a ll, o v e r  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  e m p lo y e e s ; o r

4. S ecreta ry  to  the head o f an in d iv idu a l plant, fa c t o r y ,  e tc . (o r  o th er  eq u iva len t le v e l o f 
o f f ic ia l)  that em p loy s , in a ll , o v e r  5 ,0 0 0  p e r s o n s ; o r

5. S e cre ta ry  to  the head o f a la rg e  and im p orta n t o rg a n iza tio n a l segm en t (e .g . ,  a m id d le  
m anagem ent su p e rv is o r  o f an org a n iza tion a l segm en t often  in vo lv in g  as m any as s e v e r a l  hundred 
p e r s o n s )  o r  a com pany that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s . -

C la ss  C

1. S ecreta ry  to  an ex ecu tive  o r  m a n a g e r ia l p e rso n  w h ose  r e s p o n s ib il ity  is  not eq u iva len t to  
one o f the sp e c ific  le v e l situations in the d e fin ition  fo r  c la s s  B , but w h ose  o rg a n iza tio n a l unit 
n o rm a lly  num bers at lea st s e v e ra l dozen e m p lo y e e s  and is  u su a lly  d iv id ed  into o rg a n iza tio n a l seg m en ts  
w h ich  are often , in turn , fu rth er subdiv ided . In so m e  co m p a n ie s , th is  le v e l in c lu d es  a w ide range of 
o rg a n iza tio n a l ech e lo n s ; in o th e rs , only one o r  tw o ; o r

2. S ecreta ry  to  the head o f an in d iv id u a l p lant, fa c t o r y ,  e t c . (o r  oth er eq u iv a len t le v e l  o f 
o f f ic ia l)  that e m p loy s , in a ll , fe w e r  than 5, 000 p e r s o n s .

C la ss  D

1. S ecreta ry  to  the s u p e rv is o r  o r  h ead  o f  a sm a ll organ ization a l, unit (e .g . ,  fe w e r  than 
about 25 o r  30 p e rso n s ) ; £ r

2. S ecreta ry  to  a n o n su p e rv iso ry  sta ff s p e c ia l is t ,  p r o fe s s io n a l e m p lo y e e , a d m in istra tive  
o f f ic e r ,  o r  assistant, sk illed  tech n ician  o r  e x p e r t . (N O TE: M any co m p a n ie s  a ss ign  s te n o g ra p h e rs , 
ra th er  than se c re ta r ie s  as d e s c r ib e d  abov e , t o  th is  le v e l o f  s u p e r v is o r y  o r  n o n su p e rv iso ry  w o r k e r .)
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STE N O G R A P H E R

P r im a r y  duty is  t o  take d icta tion  using shorthand, and to  tra n sc r ib e  the d icta tion . M ay a lso  
type  fr o m  w ritten  co p y . M ay o p e ra te  fr o m  a s ten og ra p h ic p oo l. M ay o c c a s io n a lly  t r a n s c r ib e  fr o m  
v o ic e  re c o rd in g s  ( i f  p r im a r y  duty is  tra n sc r ib in g  fr o m  r e c o r d in g s , s e e  T ra n  s c r ib in g -M a ch in e  
O p e ra to r , G e n e ra l).

N O T E : T h is  jo b  is  d is t in g u ish e d  fr o m  that o f a s e c re ta ry  in that a s e c r e ta r y  n o rm a lly  w o rk s  
in  a co n fid e n tia l r e la tio n sh ip  w ith  on ly  one m a n ag er o r  e x ecu tive  and p e r fo rm s  m o re  re s p o n s ib le  and 
d is c r e t io n a r y  ta sk s  as d e s c r ib e d  in  the s e c r e ta r y  jo b  defin ition .

S ten og ra p h er , G e n e ra l
D ictation  in v o lv e s  a n o rm a l rou tin e  v o ca b u la ry . M ay m aintain  f i le s ,  keep  s im p le  r e c o r d s ,  

o r  p e r fo r m  oth e r  re la t iv e ly  rou tin e  c l e r i c a l  ta sk s .

S te n o g ra p h e r , S en ior
D ictation  in v o lv e s  a v a r ie d  te ch n ica l ,o r  s p e c ia liz e d  v o ca b u la ry  such  as in le g a l b r ie fs  o r  

r e p o r ts  on s c ie n t i f ic  r e s e a r c h . M ay a ls o  se t  up and m aintain  f i le s ,  keep  r e c o r d s ,  e tc .

OR

P e r fo r m s  s te n o g ra p h ic  d u ties re q u ir in g  s ign ifica n tly  g re a te r  in depen dence and re s p o n s ib il ity  
than s te n o g ra p h e r , g e n e ra l, as e v id e n ce d  b y  the fo llo w in g : W ork  re q u ire s  a h igh d e g re e  o f ste n o g ra p h ic
sp e e d  and a c c u r a c y ; a th orou g h  w ork in g  know ledge  o f  g e n e ra l b u s in e ss  and o f f ic e  p r o ce d u re ; and of 
the s p e c i f ic  b u s in e ss  o p e r a t io n s , o rg a n is a t io n , p o l ic ie s ,  p r o c e d u r e s , f i le s ,  w o rk flo w , e t c .  U ses  th is  
know ledge  in p e r fo rm in g  s te n o g ra p h ic  du ties and re s p o n s ib le  c l e r i c a l  ta sk s  such as m ain ta in ing  fo llow u p  
f i le s ;  a sse m b lin g  m a te r ia l f o r  r e p o r t s ,  m e m o ra n d u m s , and le t te r s ; com p o s in g  s im p le  le t te r s  fr o m  
g e n e ra l in s tru c t io n s ; read in g  and rou tin g  in co m in g  m a il; and answ ering  routine q u e s t io n s , e tc .

S W IT C H B O A R D  O P E R A T O R

O p erates  a te lep h on e  s w itch b o a rd  o r  c o n s o le  u sed  w ith a private  b ra n ch  exch a n ge (P B X ) 
sy s te m  to  r e la y  in co m in g , ou tg o in g , and in tr a -s y s te m  c a lls . M ay p rov id e  in fo rm a tio n  to  c a l le r s ,  
r e c o r d  and tra n sm it  m e s s a g e s ,  k e e p  r e c o r d  o f c a lls  p la ce d  and t o l l  ch a rg e s . B e s id e s  op eratin g  a 
te lep h on e  sw itch b o a rd  o r  c o n s o le ,  m a y  a ls o  type o r  p e r fo r m  routine c le r i c a l  w o rk  (typing o r  rou tine 
c l e r i c a l  w o rk  m a y  o ccu p y  the m a jo r  p o r t io n  o f  the w o r k e r ’ s t im e , and is  usua lly  p e r fo r m e d  w h ile  at 
the sw itch b o a rd  o r  c o n s o le ) . C h ie f o r  le a d  o p e r a to r s  in esta b lish m en ts  e m p loy in g  m o re  than one 
o p e r a to r  a re  ex clu d e d . F o r  an o p e r a to r  w ho a lso  a cts as a re c e p t io n is t , see  S w itch boa rd  O p e r a to r -  
R e ce p tio n is t .

SW IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

At a s in g le -p o s it io n  te le p h o n e  sw itch b o a rd  o r  c o n s o le ,  a cts both as an o p e r a to r— see  S w itch ­
b o a r d  O p e ra to r— and as a r e c e p t io n is t . R e c e p t io n is t 's  w ork  in vo lves  su ch  duties as g re e tin g  v is i t o r s ;  
d e term in in g  nature o f  v is i t o r 's  b u s in e ss  and prov id in g  a p propria te  in form a tion ; r e fe r r in g  v is i t o r  to  
a p p ro p r ia te  p e r so n  in the o rg a n iza t io n , o r  con ta ctin g  that p e rso n  by  te lep h on e and a rra n g in g  an 
appointm ent; keep in g  a lo g  o f  v is i t o r s .

PRO FESSIO NAL
C O M P U T E R  O P E R A T O R

M on ito rs  and o p e r a te s  the co n t r o l  c o n s o le  o f  a d ig ita l com p u ter to  p r o c e s s  data c c c o r d in g  to  
op eratin g  in s tru c t io n s , u su a lly  p r e p a re d  b y  a p r o g ra m m e r . W ork  in clu des m o st  o f the fo l lo w in g : 
S tudies in stru c tio n s  to  d e te rm in e  equ ip m ent setup and op e ra tio n s ; load s equ ipm ent w ith  re q u ire d  
ite m s  (tape r e e ls ,  c a r d s ,  e t c . ) ;  sw itch e s  n e c e s s a r y  a u x ilia ry  equipm ent into c i r c u it ,  and s ta rts  and 
o p e ra te s  co m p u te r ; m a k es a d ju stm en ts to  co m p u te r  to  c o r r e c t  operating  p r o b le m s  and m e e t sp e c ia l 
co n d it io n s ; re v ie w s  e r r o r s  m a de du ring  o p era tion  and d ete rm in e s  ca u se  o r  r e f e r s  p r o b le m  to  
s u p e rv is o r  o r  p r o g r a m m e r ; and m a in ta in s operatin g  r e c o r d s .  M ay test and a ss is t  in  c o r r e c t in g  
p ro g ra m .

F o r  w age study  p u r p o s e s , c o m p u te r  o p e ra to rs  a re  c la s s i f ie d  as fo l lo w s :

C la s s  A . O p era tes  in d ep en d en tly , o r  under only g e n e ra l d ire c t io n , a co m p u te r  running 
p r o g ra m s  w ith  m o s t  o f  the fo llo w in g  c h a r a c t e r is t i c s :  New p ro g ra m s are freq u en tly  te s te d  and
in tro d u ce d ; sch edu lin g  re q u ire m e n ts  a re  o f  c r i t i c a l  im p o rta n ce  to  m in im ize  dow ntim e; the p r o g ra m s  
a re  o f  c o m p le x  d es ig n  so  that id e n t if ica t io n  o f e r r o r  so u r ce  often re q u ire s  a w ork in g  k n ow ledge  o f  the 
to ta l p r o g ra m , and a ltern a te  p r o g r a m s  m a y  not be a va ila b le . M ay g ive d ire c t io n  and g u id an ce  to  
lo w e r  le v e l  o p e r a to r s .

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccou n tin g  M ach in e  O p e ra to r )

O p erates  one o r  a v a r ie ty  o f m a ch in e s  such  as the ta b u la to r , c a lc u la to r , c o l la t o r ,  in te r p r e te r , 
s o r t e r ,  rep rod u cin g  punch , e t c .  E x clu d ed  f r o m  th is  de fin ition  a re  w ork in g  s u p e r v is o r s . A lso  e x clu d e d  
a re  o p e r a to r s  o f e le c t r o n ic  d ig ita l co m p u te rs , even  though th ey  m ay a lso  op e ra te  EAM  equipm ent.

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llow in g  d efin ition s .
C la ss  A . P e r fo r m s  co m p le te  re p o rtin g  and tabulating a ss ig n m e n ts  in clu din g  dev isin g  d ifficu lt 

c o n tr o l  pan el w ir in g  under g e n e ra l su p e rv is io n . A ss ig n m e n ts  ty p ica lly  in vo lve  a v a r ie ty  o f lon g  and 
co m p le x  re p o r ts  w h ich  often  a re  ir r e g u la r  o r  n o n r e cu rr in g , req u ir in g  so m e  planning o f the nature and 
seq u en cin g  o f  o p e r a t io n s , and the use o f a v a r ie ty  o f m a ch in e s . Is  ty p ica lly  in vo lve d  in tra in in g  new 
o p e r a to r s  in m ach in e  o p era tion s  o r  tra in in g  lo w e r  le v e l o p e r a to r s  in w ir in g  fr o m  d ia gram * and in 
the op eratin g  se q u e n ce s  o f lon g  and co m p le x  r e p o r ts . D oes not in clu de  p o s it io n s  in w hich  w ir in g  
r e s p o n s ib il ity  is  lim ite d  to  s e le c t io n  and in se rt io n  o f  p r e w ire d  b o a r d s .

C la ss  B . P e r fo r m s  w o rk  a cco r d in g  to  e s ta b lis h e d  p r o c e d u r e s  and under s p e c i f ic  in stru ction s . 
A s s ig n m en ts  ty p ica lly  in vo lve  co m p le te  but rou tine and re c u r r in g  re p o r ts  o r  pa rts o f  la r g e r  and m o re  
co m p le x  r e p o r ts . O p erates  m o r e  d iff icu lt  tabulating  o r  e le c t r i c a l  accou n tin g  m a ch in es  such as the 
ta b u la tor  and c a lc u la to r ,  in addition to  the s im p le r  m a ch in e s  u sed  b y  c la s s  C o p e r a to r s . M ay be 
re q u ire d  to  do som e  w ir in g  fr o m  d ia g ra m s. M ay tra in  new  e m p lo y e e s  in b a s ic  m ach in e op eration s .

C la s s  C . U nder s p e c i f ic  in s tru c t io n s , o p e ra te s  s im p le  tabulating o r  e le c t r i c a l  accounting 
m a ch in e s  such  as the s o r t e r ,  in te r p r e te r , re p ro d u cin g  pu nch , c o l la t o r ,  e t c . A ssig n m en ts  ty p ica lly  
in vo lve  p o r t io n s  o f a w o rk  unit, f o r  e x a m p le , in d iv idua l so r t in g  o r  co lla tin g  ru n s, o r  rep etitive  
o p e ra t io n s . M ay p e r fo r m  sim p le  w ir in g  fr o m  d ia g ra m s , and do so m e  filin g  w ork .

T R A N SCRIBIN G rM ACH IN E O P E R A T O R , G E N E R A L

P r im a r y  duty is  to  t r a n s c r ib e  d icta tion  in vo lv in g  a n o rm a l rou tin e  v o ca b u la ry  fr o m  tra n ­
s c r ib in g -m a c h in e  r e c o r d s .  M ay a lso  type  fr o m  w ritten  co p y  and do s im p le  c l e r i c a l  w ork . W o rk e rs  
t ra n s c r ib in g  d icta tion  in vo lv in g  a v a r ie d  te ch n ica l o r  s p e c ia l iz e d  v o ca b u la ry  such  as le g a l b r ie fs  o r  
r e p o r ts  on s c ie n t i f ic  r e s e a r c h  are not in clu d ed . A  w o rk e r  w ho ta k es  d icta tion  in shorthand o r  by 
Stenotype o r  s im ila r  m a ch in e  is  c la s s i f ie d  as a s ten og ra p h er .

T Y P IS T

U ses a ty p e w r ite r  to  m ake c o p ie s  o f v a r io u s  m a te r ia ls  o r  to  m ake out b il ls  a fter ca lcu la tion s  
have b een  m a de b y  another p e rso n . M ay in clu d e  typing o f s t e n c ils ,  m a ts , o r  s im ila r  m a te r ia ls  fo r  
use  in du plica ting  p r o c e s s e s .  M ay do c l e r i c a l  w o rk  in vo lv in g  lit t le  s p e c ia l  tra in in g , such  3.8 keep ing  
s im p le  r e c o r d s ,  filin g  r e c o r d s  and re p o r ts ,,  o r  sor t in g  and d istr ib u tin g  in com in g  m a il.

C la s s  A . P e r fo r m s  one o r  m o r e  o f  the fo l lo w in g : T yp in g  m a te r ia l in fin a l fo r m  w hen it 
in v o lv e s  com b in in g  m a te r ia l f r o m  s e v e r a l s o u r c e s ;  o r  r e s p o n s ib il ity  fo r  c o r r e c t  sp e llin g , sy lla b ica tio n , 
punctuation , e t c . ,  o f  te ch n ica l o r  unusual w o rd s  o r  fo r e ig n  language m a te r ia l; o r  planning layout and 
typ ing  o f c o m p lica te d  s ta t is t ica l ta b le s  to  m ain ta in  u n ifo rm ity  and b a la n ce  in sp ac in g . M ay type routine 
fo r m  le t t e r s ,  v ary in g  d e ta ils  to  su it c ir c u m s ta n c e s .

C la s s  B . P e r fo r m s  one o r  m o re  o f  the fo l lo w in g : C op y  typ ing  fr o m  rough  o r  c le a r  d ra fts ; 
o r  rou tine  typ ing  o f  f o r m s ,  in su ra n ce  p o l ic ie s ,  e tc ; o r  settin g  up s im p le  standard ta bu lation s; o r  
co p y in g  m o re  co m p le x  ta b le s  a lrea d y  set up and s p a ce d  p r o p e r ly .

A N D  TECHNICAL
C O M P U T E R  O P E R A T O R — Continued

C la s s _ B .  O p erates  in depen den tly , o r  und er on ly  g e n e ra l d ire c t io n , a co m p u te r  running 
p r o g r a m s  w ith  m o s t  o f the fo llo w in g  c h a r a c t e r is t i c s :  M ost o f  the p r o g r a m s  a re  es ta b lish e d  produ ction
ru n s, ty p ica lly  run on a re g u la r ly  re c u rr in g  b a s is ;  th e re  is  lit t le  o r  n o  testin g  o f new  p r o g ra m s  
re q u ire d ; a ltern a te  p r o g r a m s  a re  p r o v id e d  in  ca s e  o r ig in a l p r o g r a m jie e d s  m a jo r  change o r  cannot be 
c o r r e c t e d  w ith in  a re a so n a b ly  t im e . In co m m o n  e r r o r  s itu a tio n s , d ia g n o s e s  ca u se  and ta k es  c o r r e c t iv e  
a ction . T h is  u su a lly  in v o lv e s  applying p r e v io u s ly  p r o g ra m m e d  c o r r e c t iv e  s te p s , o r  using standard 
c o r r e c t io n  tech n iq u e s .

OR

O p erates  under d ir e c t  su p e rv is io n  a co m p u te r  running p r o g ra m s  o r  seg m en ts  o f p ro g ra m s 
w ith  the c h a r a c t e r is t i c s  d e s c r ib e d  fo r  c la s s  A . M ay a ss is t  a h ig h e r  le v e l  o p e r a to r  b y  independently  
p e r fo rm in g  le s s  d iff icu lt  ta sk s  a ss ig n e d , and p e r fo rm in g  d iff icu lt  ta sk s  fo llo w in g  d eta iled  in stru ctio n s  
and w ith  frequ en t re v ie w  o f  o p e ra tio n s  p e r fo rm e d .

C la s s  C . W ork s on rou tine p r o g ra m s  under c l o s e  su p e rv is io n . Is e x p e c te d  to  dev e lop  w orking  
k n ow ledge  o f  the co m p u te r  equipm ent u sed  and a b ility  to  de te ct  p r o b le m s  in vo lve d  in running routine 
p r o g r a m s . U su a lly  has r e c e iv e d  so m e  fo r m a l tra in in g  in  co m p u te r  o p e ra tio n . M ay a ss is t  h igh er le v e l 
o p e r a to r  on co m p le x  p r o g r a m s .
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C on v erts  sta tem ents o f  b u s in e ss  p r o b le m s , ty p ica lly  p r e p a re d  by  a sy s te m s  a n alyst, in to  a 
seq u en ce  o f d e ta iled  in stru c tio n s  w h ich  a re  re q u ire d  to  so lv e  the p r o b le m s  by  au tom atic  data p r o c e s s in g  
equipm ent. W ork in g  fr o m  ch a rts  o r  d ia g r a m s , the p r o g ra m m e r  d e v e lo p s  the p r e c is e  in s tru c t io n s  w h ich , 
when en te re d  in to the co m p u te r  sy s te m  in co d e d  lan gu age, ca u se  the m an ipu la tion  o f  data to  a ch ieve  
d e s ir e d  re su lts . W ork  in v o lv e s  m ost o f the fo l lo w in g ; A p p lies  know ledge  o f co m p u te r  c a p a b il it ie s , 
m a th e m a tic s , lo g ic  e m p lo y e d  by  co m p u te rs , and p a r t icu la r  su b je c t  m a tte r  in v o lv e d  to  analyze  ch a rts  
and d ia gram s o f the p r o b le m  to  be p r o g ra m m e d ; d ev e lo p s  se q u e n ce  o f p r o g ra m  ste p s ; w r ite s  d e ta iled  
flow  ch a rts  to  show  o r d e r  in w h ich  data w il l  be p r o c e s s e d ; co n v e r ts  th e se  ch a rts  to  c o d e d  in stru ctio n s  
fo r  m ach in e to  fo l lo w ; te s ts  and c o r r e c t s  p r o g ra m s ; p r e p a re s  in stru c tio n s  fo r  op eratin g  p e r so n n e l 
during p rodu ction  run; a n a ly ze s , r e v ie w s , and a lte rs  p r o g ra m s  to  in c re a s e  op eratin g  e ff ic ie n c y  o r  
adapt to  new re q u ire m e n ts ; m a in ta in s r e c o r d s  o f  p r o g ra m  d evelopm en t and r e v is io n s . (N O TE : W o rk e rs
p e r fo rm in g  both  sy s te m s  a n a ly s is  and p r o g ra m m in g  shou ld  be c la s s i f ie d  as sy ste m s a n alysts i f  th is  is  
the sk il l  u sed  to  d e te rm in e  t h e ir  p a y .)

D oes not in clu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m anagem ent o r  s u p e rv is io n  o f oth er 
e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s , o r  p r o g ra m m e r s  p r im a r i ly  c o n c e rn e d  w ith  s c ie n t i f ic  a n d /o r  
en g in eerin g  p r o b le m s .

F o r  w age study p u r p o s e s , p r o g r a m m e r s  are c la s s i f ie d  as fo l lo w s :

C lass  A . W o rk s  in depen dently  o r  under on ly  g e n e ra l d ire c t io n  on co m p le x  p r o b le m s  w h ich  
re q u ire  com p e te n ce  in a ll p h a ses  o f p ro g ra m m in g  co n ce p ts  and p r a c t ic e s .  W ork in g  fr o m  d ia gram s 
and ch a rts  w h ich  id en tify  the nature o f  d e s ir e d  r e s u lt s , m a jo r  p r o ce s s in g  step s to  b e  a cco m p lish e d , 
and the re la tion sh ip s  b etw een  v a r io u s  step s  o f the p r o b le m  so lv in g  rou tin e ; p lans the fu ll range 
o f  p rog ra m m in g  a ction s  n eed ed  to  e ff ic ie n t ly  u tiliz e  the co m p u te r  sy ste m  in ach iev in g  d e s ir e d  
end p ro d u cts .

At th is le v e l ,  p r o g ra m m in g  is  d ifficu lt  b e ca u se  co m p u te r  equipm ent m u st be o rg a n ize d  to  
p ro d u ce  se v e ra l in te r re la te d  but d iv e r s e  p ro d u c ts  fr o m  n u m erou s and d iv e rse  data e le m e n ts . A  w ide  
v a r ie ty  and ex te n s iv e  n u m b er o f  in te rn a l p r o c e s s in g  a ction s  m ust o c c u r . T h is  re q u ire s  such  a ction s  as 
developm ent o f  co m m o n  o p e ra tio n s  w h ich  can  be re u s e d , e s ta b lish m en t o f linkage poin ts betw een  
o p e ra tio n s , a d justm ents to  data when p r o g ra m  re q u ire m e n ts  e x ce e d  co m p u te r  s to ra g e  ca p a c ity , and 
substantia l m an ipu lation  and rese q u e n c in g  o f  data e lem en ts  to  fo r m  a h igh ly  in te g ra te d  p ro g ra m .

M ay p ro v id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l  p r o g r a m m e r s  w ho a re  a ss ig n e d  to  a s s is t .

G la ss B . W ork s in depen dently  o r  under on ly g e n e ra l d ire c t io n  on re la t iv e ly  s im p le  p r o g r a m s , 
o r  on s im p le  seg m en ts  o f  c o m p le x  p r o g ra m s . P ro g ra m s  (o r  se g m e n ts ) usu a lly  p r o c e s s  in fo rm a tio n  to  
p ro d u ce  data in tw o o r  th re e  v a r ie d  se q u e n ce s  o r  fo r m a ts . R ep o rts  and l is t in g s  a re  p ro d u ce d  b y  
re fin in g , adapting, a rra y in g , o r  m aking  m in o r  additions to  o r  d e le tion s  fr o m  input data  w h ich  are 
re a d ily  a va ila b le . W hile  n u m erou s r e c o r d s  m a y  be p r o c e s s e d , the data have b een  re fin e d  in p r io r  
a ction s  so  that the a c cu r a c y  and seq u en cin g  o f data can be te s te d  by using  a few  routine ch e ck s . 
T y p ic a lly , the p r o g ra m  d e a ls  w ith  rou tine r e c o rd -k e e p in g  type o p e ra tio n s .

OR

W ork s on co m p le x  p r o g ra m s  (as d e s c r ib e d  fo r  c la s s  A ) under c lo s e  d ire c t io n  o f a h igh er  
le v e l  p r o g ra m m e r  o r  s u p e rv is o r . M ay a s s is t  h igh er  le v e l  p r o g ra m m e r  b y  in depen dently  p e r fo rm in g  
le s s  d ifficu lt  ta sk s  a ss ig n e d , and p e r fo rm in g  m o re  d iff icu lt  ta sk s  under fa ir ly  c lo s e  d ire c t io n .

M ay guide o r  in stru c t  lo w e r  le v e l p r o g r a m m e r s .

C la ss  C . M akes p r a c t ic a l  a p p lica tio n s  o f p r o g ra m m in g  p r a c t ic e s  and co n c e p ts  usua lly  le a rn e d  
in fo r m a l tra in in g  c o u r s e s .  A s s ig n m en ts  a re  d e s ig n ed  to  d ev e lo p  co m p e te n ce  in  the a p p lica tion  o f 
standard  p r o ce d u re s  to  rou tine p r o b le m s . R e c e iv e s  c lo s e  su p e rv is io n  on new  a sp e c ts  o f  a ss ig n m e n ts ; 
and w ork  is  r e v ie w e d  to  v e r i fy  its  a c cu r a c y  and co n fo rm a n ce  w ith  re q u ire d  p r o c e d u r e s .

C O M P U T E R  SYSTEM S A N A L Y S T , BUSINESS

A n a lyzes b u s in e ss  p r o b le m s  to  fo rm u la te  p r o c e d u r e s  f o r  so lv in g  th em  by use o f e le c t r o n ic  
data p r o c e s s in g  equ ip m ent. D e ve lo p s  a co m p le te  d e s cr ip t io n  o f  a ll sp e c if ic a t io n s  n e ed ed  to  enable  
p r o g ra m m e r s  to  p r e p a re  re q u ire d  d ig ita l co m p u te r  p r o g ra m s . W ork  in v o lv e s  m o s t  o f the fo l lo w in g : 
A n a ly zes  s u b je c t -m a tte r  o p e ra tio n s  to  b e  autom ated  and id e n tif ie s  co n d ition s  and c r i t e r ia  re q u ire d  to  
a ch ieve  sa t is fa c to ry  re s u lt s ; s p e c i f ie s  n u m b er and ty p e s  o f  r e c o r d s ,  f i le s ,  and docu m en ts  to  be u sed ; 
ou tlin es actions to  b e  p e r fo r m e d  by  p e r so n n e l and co m p u te rs  in su ffic ien t d e ta il f o r  p re se n ta tio n  to  
m anagem ent and fo r  p r o g ra m m in g  (ty p ica lly  th is  in v o lv e s  p re p a ra tio n  o f w o rk  and data flow  ch a r ts );  
c o o rd in a te s  the d evelopm en t o f  te s t  p r o b le m s  and p a rtic ip a te s  in t r ia l  runs o f  new  and re v is e d  sy s te m s ; 
and recp m m en d s equ ipm ent ch a n ges to  obtain  m o r e  e ffe c t iv e  o v e r a ll  o p e ra t io n s . (N O TE : W o rk e rs
p e r fo rm in g  both  sy ste m s a n a ly sis  and p r o g ra m m in g  shou ld  be c la s s i f ie d  as sy s te m s  analysts i f  th is  is  
the sk ill u sed  to  d eterm in e  th e ir  p a y .)

D oes not in clu de e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m anagem ent o r  s u p e rv is io n  o f oth er 
e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s , o r  sy s te m s  analysts p r im a r i ly  c o n c e rn e d  w ith  s c ie n t i f ic  o r  
en g in eerin g  p r o b le m s .

F o r  wage study p u rp o s e s , sy s te m s  a n a ly sts  a re  c la s s i f ie d  as fo l lo w s :

C la s s  A . W ork s in depen dently  o r  under on ly  g e n e r a l d ire c t io n  on co m p le x  p r o b le m s  in vo lv in g  
a ll p h a ses  o f  sy ste m  a n a ly sis . P ro b le m s  a re  c o m p le x  b e ca u s e  o f  d iv e r s e  s o u r c e s  o f  input data and 
m u lt ip le -u se  req u irem en ts  o f output data. (F o r  e x a m p le , d e v e lo p s  an in te g ra te d  p ro d u c tio n  sch e d u lin g , 
in ven tory  co n tr o l, c o s t  a n a ly s is , and sa le s  a n a ly s is  r e c o r d  in w h ich  e v e ry  ite m  o f  e a ch  ty p e  is  
a u tom atica lly  p r o c e s s e d  through  the fu ll sy s te m  o f  r e c o r d s  and a p p ro p r ia te  fo llow u p  a ctio n s  a re  in itia ted  
by  the co m p u te r .)  C o n fers  w ith p e rso n s  co n c e r n e d  to  d e te rm in e  the data p r o c e s s in g  p r o b le m s  and 
a d v ise s  s u b je c t -m a tte r  p e rso n n e l on the im p lica t io n s  o f  new  o r  r e v is e d  sy s te m s  o f data  p r o c e s s in g  
o p e ra tio n s . M akes re co m m e n d a tio n s , i f  n ee d e d , f o r  a p p ro v a l o f  m a jo r  s y s te m s  in s ta lla t io n s  o r  ch a n g es  
and fo r  obtaining equipm ent.

M ay prov id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l  s y s te m s  a n a ly sts  w ho a re  a ss ig n e d  to  a a s is t .

C la s s  B . W ork s independently  o r  under on ly  g e n e ra l d ir e c t io n  on p r o b le m s  that a re  r e la t iv e ly  
u n co m p lica te d  to  a n a ly ze , p lan , p r o g ra m , and o p e r a te . P r o b le m s  a re  o f  lim ite d  co m p le x ity  b e ca u s e  
s o u r c e s  o f input data a re  h om ogen eou s and the output data a re  c lo s e ly  re la te d . (F o r  e x a m p le , d e v e lo p s  
sy s te m s  fo r  m aintaining d e p o s ito r  a ccou n ts in  a bank , m ain ta in ing  a cco u n ts  re c e iv a b le  in  a re ta il 
es ta b lish m e n t, o r  m ainta in ing in ven tory  a cco u n ts  in  a m a n u fa ctu rin g  o r  w h o le s a le  e s ta b lis h m e n t .)  
C o n fe rs  w ith  p e rso n s  co n c e rn e d  to  d eterm in e  the data  p r o c e s s in g  p r o b le m s  and a d v is e s  s u b je c t -  
m a tte r  p e rso n n e l on the im p lica tio n s  o f  the data p r o c e s s in g  s y s te m s  to  be applied .

O R

W ork s on  a segm ent o f a co m p le x  data p r o c e s s in g  s ch e m e  o r  s y s te m , as d e s c r ib e d  f o r  c la s s  A. 
W ork s in dependently  on rou tine a ssign m en ts  and r e c e iv e s  in s tru c t io n  and gu id an ce  on co m p le x  
a ss ign m e n ts . W ork  is  r e v ie w e d  fo r  a c cu r a c y  o f  ju d g m e n t, c o m p lia n c e  w ith  in s tru c t io n s , and to  in su re  
p r o p e r  alignm ent w ith the o v e r a ll sy stem .

C la ss  C . W ork s under im m ed ia te  s u p e rv is io n , ca r r y in g  out a n a ly se s  as a ss ig n e d , u su a lly  
o f a sing le  activ ity . A ssig n m en ts  a re  d e s ig n e d  to  d e v e lo p  and expand p r a c t ic a l  e x p e r ie n c e  in  the, 
app lication  o f  p ro ce d u re s  and s k il ls  re q u ire d  f o r  s y s te m s  a n a ly sis  w o rk . F o r  e x a m p le , m a y  a s s is t  a 
h igh er  le v e l  system s analyst b y  p rep a rin g  the d e ta ile d  s p e c i f ic a t io n s  r e q u ire d  by  p r o g r a m m e r s  fr o m  
in fo rm a tio n  d ev e lop ed  by the h igh er le v e l an alyst.

D R A F T E R

C la ss  A . P la n 8 the g ra p h ic  p re se n ta tio n  o f  c o m p le x  ite m s  having  d is t in c t iv e  d es ig n  fe a tu re s  
that d iffe r  s ign ifica n tly  fr o m  e s ta b lish e d  draftin g  p r e c e d e n ts . W o rk s  in c l o s e  sup port w ith  the d es ig n  
o r ig in a to r , and m ay re co m m e n d  m in or  d es ig n  ch a n g e s . A n a ly ze s  the e f fe c t  o f  e a ch  change on the 
d e ta ils  o f  fo r m , function , and p o s it io n a l re la t io n sh ip s  o f com p o n e n ts  and p a r ts . W o rk s  w ith  a 
m in im u m  o f  su p e rv is o ry  a ss is ta n ce . C o m p le te d  w o rk  is  re v ie w e d  by d e s ig n  o r ig in a to r  fo r  c o n s is te n c y  
w ith  p r io r  eng ineering  d e term in a tion s . M ay e ith e r  p r e p a r e  d ra w in g s , o r  d ir e c t  t h e ir  p r e p a ra t io n  by 
lo w e r  le v e l  d ra fte rs .

C la ss  B . P e r fo r m s  nonroutine  and c o m p le x  dra ftin g  a ss ig n m e n ts  that r e q u ire  the a p p lica tion  
o f m o s t  o f the sta n da rd ized  draw ing te ch n iq u es  re g u la r ly  u sed . D uties ty p ic a lly  in v o lv e  su ch  w o rk  a s: 
P re p a r e s  w orking  draw ings o f su b a sse m b lie s  w ith  ir r e g u la r  sh a p e s , m u ltip le  fu n c tio n s , and p r e c is e  
p o s it io n a l re la tion sh ip s  b etw een  co m p on en ts ; p r e p a r e s  a r ch ite c tu r a l d ra w in gs  fo r  c o n s tru c tio n  o f  a 
b u ild ing  inclu din g  deta il draw ings o f fou n d a tion s , w a ll s e c t io n s ,  f l o o r  p la n s , and ro o f . U s e s  a c ce p te d  
fo rm u la s  and m anuals in m aking n e c e s s a r y  com p u ta tio n s  to  d e te rm in e  q u an tities o f  m a te r ia ls  t o  be 
u se d , lo a d  ca p a c it ie s , s tren gth s , s t r e s s e s ,  e t c .  R e c e iv e s  in it ia l in s t ru c t io n s , r e q u ir e m e n ts , and 
a d v ice  f r o m  s u p e rv is o r . C om p leted  w o rk  is  ch e c k e d  fo r  te c h n ic a l  a deq u acy .

C la ss  C . P re p a r e s  d e ta il draw in gs o f  s in g le  units o r  p a rts  f o r  e n g in e e r in g , c o n s tru c tio n , 
m a n u fa ctu rin g , o r  r e p a ir  p u rp o s e s . T y p e s  o f d ra w in gs  p r e p a r e d  in clu d e  i s o m e t r ic  p r o je c t io n s  
(d ep ictin g  th re e  d im en sion s  in a ccu ra te  s c a le )  and s e c t io n a l v ie w s  to  c la r i f y  p o s it io n in g  o f  com p o n e n ts  
and co n v e y  n eeded  in fo rm a tio n . C o n so lid a te s  d e ta ils  fr o m  a n u m b e r  o f  s o u r c e s  and ad ju sts  o r  
tra n s p o s e s  s ca le  as re q u ire d . S uggested  m e th od s o f  a p p r o a c h , a p p lica b le  p r e c e d e n ts ,  and a d v ice  on 
s o u r c e  m a te r ia ls  a re  g iven  w ith  in it ia l a ss ig n m e n ts . In s tru c t io n s  a re  le s s  co m p le te  w hen a ss ig n m e n ts  
r e c u r . W ork  m ay be sp o t -ch e c k e d  during p r o g r e s s .

D R A F T E R -T R A C E R

C o p ies  plans and draw in gs p r e p a re d  b y  o th e rs  b y  p la c in g  tr a c in g  c lo th  o r  p a p e r  o v e r  draw in gs  
and tra c in g  with pen o r  p e n c il . (D oes not in clu d e  t ra c in g  lim ite d  to  p lans p r im a r i ly  c o n s is t in g  o f 
stra ight lin e s  and a la rg e  s c a le  not re q u ir in g  c l o s e  d e lin e a t io n .)

A N D /O R

P re p a r e s  s im p le  o r  re p e tit iv e  d raw in gs o f  e a s ily  v is u a l iz e d  it e m s . W o rk  is  c l o s e ly  s u p e rv is e d  
during  p r o g r e s s .
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W orks on v a r io u s  ty p es  o f e le c t r o n ic  equipm ent and re la ted  d ev ice s  by p e r fo rm in g  one o r  a 
com b in a tion  o f the fo llo w in g : In sta llin g , m ainta in ing , rep a ir in g , overhau ling , tro u b le sh o o tin g , m od ify in g , 
con s tru c tin g , and te s t in g . W ork  re q u ire s  p r a c t ic a l application  o f tech n ica l know ledge o f e le c t r o n ic s  
p r in c ip le s ,  a b ility  to  d e te rm in e  m a lfu n c tio n s , and sk ill to  put equipm ent in re q u ire d  operatin g  cond ition .

T he equipm ent— co n s is t in g  o f e ith e r  m any d ifferen t kinds o f c ir c u it s  o r  m u ltip le  rep etition  of 
the sam e kind o f c ir c u it— in c lu d e s , but is  not lim ite d  to , the follow in g : (a) E le c t ro n ic  tran sm ittin g
and re ce iv in g  equ ipm ent (e .g . ,  ra d a r , ra d io , te le v is io n , te lep h on e , son a r, na vig ation a l a id s ), (b) 
d ig ita l and analog co m p u te rs , and ( c )  in d u str ia l and m e d ica l m easuring  and co n tro llin g  equipm ent.

T h is  c la s s i f ic a t io n  e x c lu d e s  r e p a ir e r s  o f  such standard e le c tro n ic  equipm ent as com m on  o ff ic e  
m a ch in es  and h ou seh o ld  ra d io  and te le v is io n  se ts ; produ ction  a sse m b le rs  and te s t e r s ;  w o rk e r s  w hose 
p r im a ry  duty is  se r v ic in g  e le c t r o n ic  test in stru m en ts; tech n ician s  w ho have ad m in istra tive  or  
s u p e rv is o ry  re s p o n s ib il ity ; and d r a f t e r s ,  d e s ig n e rs , and p ro fe ss io n a l en g in e e rs .

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llow ing  de fin ition s .

G la ss  A . A p p lies  advan ced  te ch n ica l know ledge to  so lve  unusually co m p le x  p r o b le m s  ( i .e .,  
th ose  that ty p ica lly  cannot be so lv e d  so le ly  by re fe re n ce  to  m a n u fa ctu re rs ' m anuals o r  s im ila r  
d o cu m en ts) in w orking  on e le c t r o n ic  equipm ent. E xam p les o f such p ro b le m s  in clu de  lo ca tio n  and 
d en sity  o f  c i r c u it r y ,  e le c t r o -m a g n e t ic  rad ia tion , iso la tin g  m a lfu n ction s , and frequent en g in eerin g  
ch a n g es . W ork  in v o lv e s : A d e ta ile d  understanding o f the in terre la tion sh ip s  o f c i r c u it s ;  e x e rc is in g
independent judgm ent in p e r fo rm in g  such  ta sk s  as m aking c ir c u it  a n a ly ses , ca lcu la tin g  w ave fo r m s , 
tra cin g  re la tio n sh ip s  in s ig n a l flow ; and reg u la r ly  using co m p le x  test in strum ents (e .g . ,  dual tra ce  
o s c i l lo s c o p e s ,  Q -m e t e r s ,  dev ia tion  m e t e r s ,  pu lse g e n e ra to rs ) .

W ork  m ay be re v ie w e d  b y  s u p e rv is o r  (frequently  an en g in eer o r  d e s ig n e r ) fo r  g e n e ra l 
co m p lia n ce  w ith  a cce p te d  p r a c t ic e s .  M ay prov id e  tech n ica l gu idance to  lo w e r  le v e l te ch n ic ia n s .

C la ss  B . A p p lies c o m p re h e n s iv e  te ch n ica l know ledge to  so lv e  co m p le x  p ro b le m s  ( i .e .,  those 
that . ty p ica lly  can be so lv e d  so le ly  by p r o p e r ly  in te rp re tin g  m a n u fa ctu re rs ' m anuals or s im ila r  
d o cu m e n ts ) in w ork in g  on e le c t r o n ic  equipm ent. W ork  in v o lv e s : A fa m ilia r ity  with the in te r re la t io n ­
sh ips o f c i r c u it s ;  and .ju d g m en t in determ in in g  w ork  seq u en ce  and in se lect in g  to o ls  and testing  
in stru m e n ts , usually  le s s  co m p le x  than th ose  used by the c la s s  A tech n ic ian .

R e c e iv e s  te ch n ica l gu id an ce , as re q u ire d , fr o m  s u p e rv is o r  o r  h igh er le v e l tech n ician , and 
w ork  is  re v ie w e d  fo r  s p e c i f ic  co m p lia n ce  w ith a ccep ted  p r a c t ic e s  and w ork  a ssign m en ts . May prov ide  
te ch n ica l gu idance to  lo w e r  le v e l tech n ic ia n s .

C la ss  C . A p p lies  w orking  te ch n ica l know ledge to  p e r fo r m  . s im p le  o r  routine tasks in w orking 
on e le c t r o n ic  equ ipm ent, fo llow in g  d eta iled  in stru ctio n s  w h ich  c o v e r  v ir tu a lly  all p ro ce d u re s . W ork 
ty p ica lly  in vo lve s  such  ta sk s  as: A ss is tin g  h igh er le v e l te ch n ic ia n s  by p e r fo rm in g  such a ctiv it ie s  as
re p la cin g  co m p on en ts , w ir in g  c i r c u it s ,  and taking test rea d in g s ; rep a ir in g  s im ple  e le c tro n ic  equipm ent; 
and using to o ls  and co m m o n  test in stru m en ts (e .g . ,  m u lt im e te rs , audio sign a l g e n e ra to rs , tube te s te r s , 
o s c i l lo s c o p e s ) .  Is not r e q u ire d  to  be fa m ilia r  with the in te r re la tio n sh ip s  o f c ir c u it s . T h is know ledge, 
h o w e v e r , m ay be a cq u ire d  through  assign m en ts  des ign ed  to  in c re a s e  co m p e te n ce  (including c la s s r o o m  
tra in in g ) so  that w o rk e r  can advance to  h igh er le v e l te ch n ician .

R e c e iv e s  te ch n ica l gu id an ce , as re q u ire d , fr o m  s u p e rv is o r  o r  h igh er le v e l tech n ician . W ork 
is  ty p ica lly  spot ch e ck e d , but is  g iven  d e ta iled  rev iew  when new  o r  advanced  a ssign m en ts are in volved .

NU RSE, IN D U STRIAL (R e g is te re d )
A r e g is te re d  n u rse  w ho g iv e s  n ursing  s e r v ic e  under g e n e ra l m e d ica l d ire c t io n  to  i l l  o r  in ju red  

e m p lo y e e s  o r  oth er p e rso n s  w ho b e co m e  i l l  o r  su ffe r  an a ccid en t on the p re m is e s  o f a fa c to r y  or  
o th er  e s ta b lish m en t. D uties in vo lve  a com b in a tion  o f the fo l lo w in g : G iving f ir s t  aid to  the il l  or 
in ju re d ; attending to  subsequent d re ss in g  o f e m p lo y e e s ' in ju r ie s ; keep ing  r e c o r d s  o f patients trea ted ; 
p re p a rin g  a cciden t re p o rts  fo r  com p en sa tion  o r  oth er p u rp o s e s ; a ss is t in g  in p h y s ica l exam inations and 
health  evaluations o f app lican ts and e m p lo y e e s ; and planning and ca rr y in g  out p r o g ra m s  in volving  health 
ed u ca tion , a cciden t p re v e n tio n , evaluation  o f  plant e n v iron m en t, o r  oth er a ct iv it ie s  a ffecting  the health , 
w e lfa r e ,  and sa fe ty  o f a ll p erso n n e l. N ursing su p e rv is o rs  o r  head n u rse s  in esta b lish m en ts em ploying  
m o r e  than one n u rse  a re  exclu ded .

M AIN TEN A N C E AND POW ERPLANT

B O ILE R  T E N D E R

F ir e s  sta tion a ry  b o i le r s  to  fu rn ish  the esta blish m en t fn w hich  em p lo y e d  w ith heat, p o w e r , 
o r  stea m  F e e d s  fuels  t o  f ir e  by  hand o r  o p era tes  a m e ch a n ica l sto k e r , g a s , o r  o il  b u rn e r ; and 
ch e ck s  w a te r  and sa fe ty  v a lv e s . M ay c le a n , o il ,  o r  a ss is t  in rep a irin g  b o ile r r o o m  equipm ent.

C A R P E N T E R , M A IN TEN AN CE

P e r fo r m s  the ca rp e n try  du ties n e c e s s a r y  to  co n s tru c t  and m aintain in g ood  re p a ir  bu ilding 
w oodw ork  and equipm ent such  as b in s , c r ib s ,  co u n te rs , b en ch e s , p a rtition s , d o o r s ,  f l o o r s ,  s ta ir s , 
c a s in g s , and t r im  m ade o f w ood  in an e sta b lish m en t. W ork  in vo lve s  m ost o f the fo l lo w in g : P lanning
and lay ing  out o f w ork  fr o m  b lu e p r in ts , d raw in gs , m o d e ls , o r  v e rb a l in stru ction s ; using a v a r ie ty  o f 
c a rp e n te r 's  h a n dtoo ls , p o r ta b le  p o w e r  t o o ls ,  and standard m ea su rin g  in stru m en ts ; m aking standard 
shop com p u tation s re latin g  to  d im e n s io n s  o f w ork ; and se lect in g  m a te r ia ls  n e c e s s a r y  fo r  the w ork . In 
g e n e ra l, the w o rk  o f the m a in ten a n ce  ca rp e n te r  re q u ire s  rounded tra in ing and e x p e r ie n ce  usually  
a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equivalent tra in ing  and e x p e r ie n ce .

E L E C T R IC IA N , M A IN TEN AN CE

P e r fo r m s  a v a r ie ty  o f e le c t r i c a l  tra d e  functions such as the in sta lla tion , m a in ten a n ce , o r  
re p a ir  o f.eq u ip m en t fo r  the g e n e ra tio n , d is tr ib u tion , o r  utilization  o f e le c t r ic  e n erg y  in an e sta b lish m en t. 
W ork  in v o lv e s  m o st  o f the fo l lo w in g : Insta lling  o r  rep a irin g  any o f a v a r ie ty  o f e le c t r i c a l  equipm ent
such  as g e n e ra to rs , t r a n s fo r m e r s ,  sw itch b o a rd s , c o n t r o lle r s ,  c ir c u it  b r e a k e rs , m o t o r s ,  heating un its, 
conduit s y s te m s , o r  o th e r  t r a n s m is s io n  equipm ent; w orking fr o m  b lu ep rin ts , d raw in gs , la y o u ts , o r  
oth er s p e c i f ic a t io n s ; lo ca tin g  and d ia gn os in g  tro u b le  in the e le c t r i c a l  sy stem  o r  equipm ent; w orking  
standard  com p u tation s  re la tin g  to  lo a d  req u ire m e n ts  o f  w ir ing  o r  e le c t r ic a l  equipm ent; and using a 
v a r ie ty  o f e le c t r i c ia n 's  ha n dtools  and m ea su rin g  and testing  in stru m en ts . In g e n e ra l, the w ork  o f the 
m ain tenance e le c t r ic ia n  re q u ire s  roun ded tra in in g  and e x p e r ie n ce  usually  a cq u ired  through  a fo r m a l 
a p p ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

EN GIN EER, ST A T IO N A R Y

O p erates  and m a in ta in s and m ay a lso  su p erv ise  the operation  o f sta tion a ry  eng ines and 
equipm ent (m e ch a n ica l o r  e le c t r i c a l )  to  supply the establish m en t in w hich  e m p loy ed  w ith p o w e r , heat, 
r e fr ig e r a t io n , o r  a ir -co n d it io n in g . W ork  in v o lv e s : O perating and m aintaining equipm ent such  as
stea m  e n g in e s , a ir  c o m p r e s s o r s ,  g e n e r a to r s , m o to r s , tu rb in es , ventilating and re fr ig e ra t in g  equ ipm ent, 
stea m  b o ile r s  and b o i l e r - f e d  w a te r  pu m ps; m aking  equipm ent re p a ir s ; and keeping a r e c o r d  o f operation  
o f  m a ch in e ry , te m p e r a tu r e , and fu e l con su m ption . M ay a lso  su p erv ise  th e se  o p e ra tio n s . Head o r  
c h ie f  en g in e e rs  in e s ta b lish m e n ts  e m p loy in g  m o re  than one en g in eer are exclu ded .

H E L P E R , M AIN TEN AN CE TRAD ES

A s s is ts  one o r  m o re  w o rk e r s  in the sk illed  m ain tenance  tr a d e s , by  p e r fo rm in g  sp e c i f ic  o r  
g e n e ra l du ties o f le s s e r  sk ill, such as keep ing  a w o rk e r  su p p lied  w ith m a te r ia ls  and to o ls ; clean ing  
w ork in g  a re a , m a ch in e , and equ ipm ent; a ss ist in g  jou rn ey m an  by holding  m a te r ia ls  or  t o o ls ; and 
p e r fo rm in g  oth er u n sk illed  ta sks as d ire c te d  by jou rn ey m an . The kind o f w ork  the h e lp er  is  p erm itted  
to  p e r fo r m  v a r ie s  fr o m  tra d e  to  tra d e : In so m e  tra d e s  the h e lp e r  is  con fin ed  to  supplying, lift in g ,
and holding  m a te r ia ls  and t o o ls ,  and clean in g  w orking  a re a s ; and in o th e rs  he is  p erm itted  to  p e r fo rm  
sp e c ia l iz e d  m ach in e o p e ra t io n s , o r  p a rts  o f a tra de  that are a lso  p e r fo rm e d  by w o rk e rs  on a 
fu l l- t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R , T O O LRO O M

S p e c ia liz e s  in operatin g  one o r  m o r e  than one type o f m a ch in e  to o l (e .g . ,  j ig  b o r e r ,  grinding 
m a ch in e , engine la th e , m illin g  m a ch in e ) to  m ach in e  m e ta l fo r  use in m aking o r  m aintaining j ig s ,  
f ix tu re s , cutting t o o ls ,  g au g e s , o r  m eta l d ies o r  m o ld s  u sed  in shaping o r  form in g  m etal or  n on m eta llic  
m a te r ia l (e .g . ,  p la s t ic , p la s te r , ru b b e r , g la s s ) . W ork  ty p ica lly  in v o lv e s : P lanning and p e r fo rm in g
d iff icu lt  m ach in ing  op e ra tio n s  w hich  re q u ire  co m p lica te d  setups o r  a high de g re e  o f a ccu ra cy ; setting 
up m ach in e  to o l o r  t o o ls  (e .g . ,  in sta ll cutting to o ls  and adjust g u id e s , s to p s , w ork ing  ta b le s , and other 
co n tr o ls  to  handle the s iz e  of stock  to  be m a ch in ed ; d e te rm in e  p r o p e r  fe e d s , sp e e d s , too lin g , and 
o p era tion  sequ en ce  o r  s e le c t  th ose  p r e s c r ib e d  in d raw in gs , b lu e p rin ts , o r  la y ou ts); using a v a r ie ty  of 
p r e c is io n  m ea su rin g  in stru m en ts ; m aking n e c e s s a r y  a d justm ents during m ach in ing  operation  to  ach ieve  
re q u is ite  d im en sion s  to  v e ry  c lo s e  to le r a n c e s .  M ay be re q u ire d  to  se le c t  p r o p e r  coo lan ts  and cutting 
and lu b r ica tin g  o i l s ,  to  re c o g n iz e  when to o ls  need  d r e ss in g , and to  d r e s s  to o ls . In g e n e ra l, the w ork  
o f  a m a ch in e -to o l o p e r a to r , t o o lr o o m , at the sk il l  le v e l ca lle d  fo r  in th is  c la s s ific a t io n  re q u ire s  
ex te n s iv e  know ledge o f  m a ch in e -sh o p  and t o o lr o o m  p r a c t ic e  usua lly  a cq u ire d  through co n s id e ra b le  
o n -th e - jo b  tra in in g  and e x p e r ie n ce .

F o r  c r o s s - in d u s t r y  w age study p u rp o s e s , th is c la s s i f ic a t io n  d o e s  not in clu de m a ch in e -to o l 
o p e r a to r s , t o o lr o o m , e m p lo y e d  in t o o l-a n d -d ie  jobb in g  shops.

M A CH IN IST, M A IN TEN AN CE

P ro d u ce s  re p la ce m e n t pa rts and new parts in m aking re p a ir s  o f m eta l parts o f m e ch a n ica l 
equ ipm ent op e ra te d  in an e sta b lish m en t. W ork  in v o lv e s  m o st  o f the fo l lo w in g : in terpretin g  w ritten
in s tru c t io n s  and s p e c i f ic a t io n s ; planning and lay ing  out o f w o rk ; using a v a r ie ty  o f m a ch in is t 's  handtools 
and p r e c is io n  m ea su rin g  in stru m en ts ; setting  up and operatin g  stan dard  m a ch in e  to o ls ; shaping o f m etal

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



parts to  c lo s e  to le r a n c e s ;  m aking  standard  shop com p utations re la tin g  to  d im e n sio n s  o f w o rk , to o lin g , 
fe e d s , and sp eeds  o f m a ch in in g ; know ledge  o f the w ork in g  p r o p e r t ie s  o f  the com m on  m e ta ls ; se lect in g  
standard m a te r ia ls , p a rts , and equipm ent re q u ire d  fo r  th is  w ork ; and~fitting and a sse m b lin g  p a rts  in to 
m e ch a n ica l equipm ent. In g e n e ra l, the m a ch in is t 's  w ork  n o rm a lly  re q u ire s  a roun ded tra in in g  in 
m a ch in e -sh o p  p r a c t ic e  usua lly  a cq u ire d  through  a fo r m a l a p p ren ticesh ip  o r  equ iva len t tra in in g  
and e x p e r ie n ce .

M ECHAN IC, A U TO M O TIVE (M aintenan ce)

R ep a irs  a u to m o b ile s , b u se s , m o to r tr u ck s , and t r a c t o r s  o f an e s ta b lish m en t. W ork  in v o lv e s  
m o st  o f the fo l lo w in g : E xam in ing  a utom otive equipm ent to  d ia gn ose  so u r ce  o f t ro u b le ; d isa sse m b lin g
equipm ent and p e r fo rm in g  re p a ir s  that in vo lve  the u se  o f  such  handtools  as w re n c h e s , g au g es , d r i l ls ,  
o r  sp e c ia liz e d  equipm ent in d isa sse m b lin g  o r  fitting  p a rts ; re p la cin g  b roken  oj* d e fe c t iv e  pa rts fr o m  
stock ; grinding and adjusting v a lv e s ; re a ss e m b lin g  and in sta llin g  the v a r io u s  a s s e m b lie s  in the v e h ic le  
and m aking n e c e s s a r y  a d justm ents; and align ing w h e e ls , adjusting b ra k e s  and lig h ts , o r  tighten ing body  
b o lts . In g e n e ra l, the w ork  o f  the autom otive m e ch a n ic  re q u ire s  roun ded  tra in in g  and e x p e r ie n ce  usually  
a cq u ired  through  a fo r m a l a p p ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

T h is c la s s if ic a t io n  d o e s  not in clu de  m e ch a n ics  w ho re p a ir  c u s to m e r s ' v e h ic le s  in autom obile  
re p a ir  shops.

M ECHAN IC, M AIN TEN AN CE

R ep a irs  m a ch in e ry  o r  m e ch a n ica l equipm ent o f an e s ta b lish m en t. W ork  in v o lv e s  m o st  o f the 
fo llo w in g : Exam ining  m a ch in e s  and m e ch a n ica l equipm ent to  d ia gn ose  so u r ce  o f tro u b le ; d ism antling  
o r  partly  d ism antling  m a ch in es  and p e r fo rm in g  re p a irs  that m a in ly  in vo lve  the use o f handtop ls in 
scrap in g  and fitting p a rts ; re p la cin g  brok en  o r  d e fe ct iv e  parts w ith  ite m s obtained fr o m  stock ; o rd e rin g  
the produ ction  o f a rep la ce m e n t part by a m a ch in e  shop or sending o f the m ach in e  to  a m ach in e  shop 
fo r  m a jo r  r e p a ir s ; p re p a rin g  w ritten  sp e c ific a t io n s  fo r  m a jo r  r e p a ir s  o r  fo r  the prod u ction  o f parts 
o rd e re d  fr o m  m ach in e  sh op s; re a ss e m b lin g  m a ch in e s ; and m aking a ll n e c e s s a r y  ad justm ents fo r  
operation . In g e n e ra l, the w ork  o f a m ain tenance m e ch a n ic  r e q u ire s  rounded tra in in g  and e x p e r ie n ce  
usually a cq u ired  through  a form ed a p p ren ticesh ip  o r  equivalent tra in in g  and e x p e r ie n ce . E x clu d ed  fr o m  
th is c la s s ific a t io n  a re  w o rk e r s  w h ose  p r im a ry  duties in vo lve  setting up o r  adjusting m a ch in e s .

M ILLW RIGH T

In sta ll?  new  m a ch in e s  o r  heavy equ ipm ent, and d ism a n tles  and in sta lls  m a ch in es  o r  heavy 
equipm ent when changes in the plant layout are req u ire d . W ork  in v o lv e s  m o st  o f the fo llo w in g : 
P lanning and lay ing  out o f the w ork ; in terp retin g  b lu ep rin ts  o r  oth er s p e c if ic a t io n s ; using a v a r ie ty  of 
handtools and r ig g in g ; m aking standard  shop com p u tation s re latin g  to  s t r e s s e s ,  strength  o f m a te r ia ls , 
and ce n te rs  o f g ra v ity ; a lign ing  and balancing  o f equipm ent; s e le c t in g  .standard t o o ls ,  equ ipm ent, and 
parts to  be used ; and in sta llin g  and m ainta in ing in g ood  o r d e r  p o w e r tra n sm iss io n  equipm ent such  as 
d r iv e s  and sp eed  re d u ce r s . In g e n e ra l, the m illw r ig h t 's  w ork  n o rm a lly  re q u ire s  a roun ded  tra in in g  and 
e x p e r ie n ce  in the tra d e  a cq u ired  through  a fo r m a l a p p ren ticesh ip  o r  equivalent tra in ing  and e x p e r ie n ce .

Paints and re d e co r a te s  w a lls , w o o d w o rk , and fix tu re s  o f  an e s ta b lish m en t. W ork  in v o lv e s  the 
fo l lo w in g : K now ledge o f su r fa ce  p e c u lia r it ie s  and ty p e s  o f paint re q u ire d  fo r  d iffe re n t a p p lica tio n s ;
prep a rin g  su r fa ce  fo r  painting by rem ov in g  o ld  fin ish  o r  by p la cin g  putty o r  f i l l e r  in n a il h o le s  and 
in te r s t ic e s ; and applying paint with sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  o i l s ,  w hite le a d , and oth er 
paint in gred ien ts to  obtain p r o p e r  c o lo r  o r  c o n s is te n cy . In g e n e ra l, the w ork  o f the m ain ten an ce  
p a in ter req u ires  roun ded  tra in ing  and e x p e r ie n ce  u su a lly  a cq u ire d  th rou gh  a fo r m a l a p p re n tice sh ip  o r  
equivalent tra in ing  and e x p e r ie n ce .

P IP E F IT T E R , MAIN TENAN CE
Insta lls o r  re p a irs  w a ter , stea m , g a s , o r  o th e r  ty p es  o f p ipe and p ip e fittin gs  in an e s ta b l is h ­

m ent. W ork  in vo lves  m ost o f the fo l lo w in g : L aying  out o f  w ork  and m e a su r in g  to  lo c a te  p o s it io n  o f
p ipe fr o m  draw ings o r  oth er w ritten  s p e c if ic a t io n s ; cutting v a r io u s  s iz e s  o f p ipe to  c o r r e c t  len gths 
w ith  ch is e l and h a m m er o r  oxya cety len e  to r c h  o r  p ip e -cu tt in g  m a ch in e s ; th read in g  pipe w ith  sto ck s  and 
d ie s ; bending pipe by h a n d -driven  o r  p o w e r -d r iv e n  m a ch in e s ; a sse m b lin g  p ipe  w ith  cou p lin g s  and 
fasten ing  pipe to h a n gers ; m aking standard shop com p u ta tion s  re la tin g  to  p r e s s u r e s ,  f lo w , and s iz e  o f 
p ipe re q u ire d ; and m aking standard te s ts  to  d ete rm in e  w h eth er fin is h e d  p ipes  m eet s p e c if ic a t io n s . In 
g e n e ra l, the w ork  o f the m aintenance p ip e fitte r  re q u ire s  roun ded  tra in in g  and e x p e r ie n ce  usua lly  
a cq u ire d  through  a fo r m a l a p pren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce . W o rk e rs  p r im a r ily  
engaged  in in stalling  and rep a irin g  bu ilding san ita tion  o r  heating s y s te m s  a re  e x c lu d e d .

S H E E T -M E T A L  W O RK ER, M A IN TENAN CE
F a b r ica te s , in s ta lls , and m ain ta ins in g o o d  re p a ir  the sh e e t -m e ta l equipm ent and fix tu re s  (su ch  

as m ach in e gu ards , g re a se  pans, sh e lv e s , lo c k e r s ,  ta n ks, v e n t ila to r s , ch u tes , d u cts , m e ta l r o o fin g ) 
o f an esta b lish m en t. W ork  in vo lve s  m ost o f the fo l lo w in g : P lanning and la y in g  out a ll ty p e s  o f sh e e t- 
m e ta l m aintenance w ork  fr o m  b lu e p rin ts , m o d e ls , o r  o th e r  s p e c i f ic a t io n s ;  setting  up and op eratin g  a ll 
ava ila b le  types o f sh e e t-m e ta l w ork ing  m a ch in e s ; using a v a r ie ty  o f  handtools  in cu ttin g , b ending, 
fo r m in g , shaping, fitting , and a ssem b lin g ; and in sta llin g  s h e e t -m e ta l a r t ic le s  as re q u ire d . In g e n e ra l, 
the w o rk  o f the m aintenance sh e e t -m e ta l w o rk e r  re q u ir e s  rounded tra in in g  and e x p e r ie n ce  usua lly  
a cq u ire d  through  a fo r m a l a ppren ticesh ip  o r  eq u iva len t tra in in g  and e x p e r ie n ce .

T O O L  AND DIE M A KE R

C on stru cts and re p a irs  j ig s ,  f ix tu re s , cutting t o o ls ,  g au g es , o r  m e ta l d ies  o r  m o ld s  u sed  in 
shaping or  form in g  m eta l or  n o n -m e ta ll ic  m a te r ia l ( e .g . ,  p la s t ic , p la s te r , ru b b e r , g la s s ) . W ork  
ty p ica lly  in v o lv e s : Planning and lay ing  out w o rk  a cco r d in g  to  m o d e ls , b lu e p r in ts , d raw in gs , o r  oth er
w ritten  o r  o ra l sp e c ific a t io n s ; understanding the w ork in g  p r o p e r t ie s  o f c o m m o n  m e ta ls  and a llo y s ; 
s e le c t in g  appropria te  m a te r ia ls , t o o ls ,  and p r o c e s s e s  re q u ire d  to  c o m p le te  ta sk ; m aking  n e c e s s a r y  
shop  com putation ; setting up and operating  v a r io u s  m a ch in e  t o o ls  and re la te d  equ ip m ent; using  v a r io u s  
to o l  and die m a k e r 's  handtools and p r e c is io n  m e a su rin g  in stru m e n ts ; w ork in g  to  v e r y  c lo s e  to le r a n c e s ; 
h e a t-tre a tin g  m etal parts and fin ish ed  to o ls  and d ies  to  a ch ieve  re q u ire d  q u a lit ie s ; fitting  and 
a sse m b lin g  parts to  p r e s c r ib e d  to le r a n c e s  and a llo w a n ce s . In g e n e ra l, t o o l and die m a k e r 's  w ork  
re q u ire s  rounded tra in ing  in m a ch in e -sh o p  and t o o lr o o m  p r a c t ic e  usua lly  a cq u ire d  th rou gh  fo r m a l 
a p p ren ticesh ip  or  equivalent tra in ing  and e x p e r ie n ce .

F o r  c r o s s - in d u s try  w age study p u rp o s e s , th is  c la s s i f ic a t io n  d o e s  not in clu de  to o l  and die 
m a k e rs  w ho (1) a re e m p loy ed  in to o l and die jo b b in g  shops o r  (2) p ro d u ce  fo rg in g  d ie s  (d ie  s in k e rs ).

CU S TO D IA L AND M ATERIAL M O VEM EN T

GUARD AND W ATCH M EN

G uard. P e r fo r m s  routine p o lic e  du ties , e ith e r  at fix e d  p os t  o r  on to u r , m ainta in ing  o r d e r ,  
using, a rm s o r  fo r c e  w h ere  n e c e s s a r y .  In clu des  guards who a re  stationed at gate and ch e ck  on 
identity  o f e m p lo y e e s  and oth er p e rso n s  e n te rin g .

W atchm an. M akes rounds o f p r e m is e s  p e r io d ic a lly  in p ro te ct in g  p r o p e r ty  aga in st f i r e ,  th eft, 
and il le g a l en try .

JAN ITO R, P O R T E R , OR C L E A N E R

C leans and k eep s in  an o rd e r ly  con d ition  fa c to r y  w ork in g  a re a s  and w a s h ro o m s , o r  p r e m is e s  
o f an o ff ic e ,  apartm ent h o u se , o r  c o m m e r c ia l  o r  oth er e sta b lish m en t. D uties in vo lve  a com b in a tion  o f 
the fo llo w in g : S w eeping, m opping  or scru b b in g , and polish in g  f lo o r s ;  rem ov in g  ch ip s , t ra sh , and oth er
re fu se ; dusting equ ipm ent, fu rn itu re , o r  fix tu re s ; po lish in g  m e ta l fix tu re s  o r  tr im m in g s ; p rov id in g  
su p p lies and m in or  m ain tenance s e r v ic e s ;  and clean in g  la v a to r ie s , sh o w e rs , and r e s t r o o m s . W o rk e rs  
w ho sp e c ia liz e  in w indow  w ashing are e x clu d e d .

L A B O R E R , M A T E R IA L  HANDLING

A w o rk e r  e m p loy ed  in a w are h o u se , m a n u fa ctu rin g  p lant, s t o r e ,  o r  o th e r  esta b lish m e n t w h ose  
du ties in vo lve  one o r  m o re  o f the fo l lo w in g : L oad ing  and unloading v a r io u s  m a te r ia ls  and m e rch a n d is e
on o r  fr o m  fre ig h t c a r s ,  t ru ck s , o r  oth er tra n sp o rtin g  d e v ic e s ; unpacking , sh e lv in g , o r  p la cin g  
m a te r ia ls  o r  m erch an d ise  in p r o p e r  s torag e  lo c a t io n ; and tra n sp o rtin g  m a te r ia ls  o r  m e rc h a n d is e  by 
handtruck , c a r ,  o r  w h ee lb a rrow . L on gsh ore  w o r k e r s ,  who loa d  and unload sh ips a re  e x c lu d e d .

O RD ER F IL L E R

F il ls  shipping o r  tra n s fe r  o rd e rs  fo r  fin is h e d  g o o d s  fr o m  s to r e d  m e rch a n d is e  in a c co r d a n ce  
w ith  sp e c ifica tio n s  on sa le s  s l ip s , c u s t o m e r s ' o r d e r s ,  o r  oth er in s tru c t io n s . M ay, in addition  to  
fillin g  o rd e rs  and in dicating  ite m s  fi lle d  o r  om itte d , k e e p  r e c o r d s  o f ou tgoing  o r d e r s ,  re q u is it io n  
additional stock  o r  rep ort short su p p lies to  s u p e r v is o r ,  and p e r fo r m  o th e r  re la te d  du ties.

P A C K E R , SHIPPING

P re p a re s  fin ish ed  produ cts fo r  sh ipm ent o r  s to r a g e  by p la cin g  them  in sh ipping co n ta in e rs , 
the s p e c i f ic  operation s p e r fo rm e d  being  dependent upon the ty p e , s iz e ,  and n u m b er o f units to  be 
p a ck ed , the type o f con ta in er em p lo y e d , and m eth od  o f  sh ipm ent. W ork  r e q u ire s  the p la cin g  o f ite m s 
in shipping con ta in ers  and m ay in vo lve  one o r  m o re  o f the fo l lo w in g : K now led ge  o f  v a r io u s  ite m s  o f
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sto ck  in o rd e r  to  v e r i fy  con ten t; s e le c t io n  o f a ppropria te  type and s ize  o f co n ta in e r ; in se rtin g  
e n c lo s u r e s  in co n ta in e r ; using  e x c e l s io r  o r  oth er m a te r ia l to  preven t b reakage o r  dam age; c lo s in g  and 
se a lin g  co n ta in e r ; and apply ing  la b e ls  o r  en terin g  identifying  data on con ta in er. P a c k e rs  w ho a lso  m ake 
w ooden  b o x e s  o r  c r a te s  a re  ex clu d ed .

SHIPPIN G  AND R EC EIVIN G  C L E R K

P re p a r e s  m e rc h a n d is e  fo r  sh ip m en t, o r  r e c e iv e s  and is  re sp o n sib le  fo r  in com in g  sh ipm ents 
o f m e rch a n d is e  o r  o th er  m a te r ia ls . Shipping w ork  in v o lv e s : A  know ledge o f sh ipping proced u res-,
p r a c t ic e s ,  ro u te s , a va ila b le  m ea n s o f t ra n sp o rta tio n , and ra te s ; and prepa rin g  r e c o r d s  o f the g oods 
sh ip p ed , m aking up b il ls  o f la d in g , p ostin g  w eight and shipping ch a rg e s , and keep in g  a fi le  o f shipping 
r e c o r d s .  M ay d ire c t  o r  a s s is t  in p re p a r in g  the m e rch a n d ise  fo r  shipm ent. R e ce iv in g  w ork  in v o lv e s : 
V e r ify in g  o r  d ire c t in g  o th e rs  in v e r ify in g  the c o r r e c tn e s s  o f sh ipm ents against b il ls  o f la d in g , in v o ic e s , 
o r  oth er r e c o r d s ;  ch eck in g  fo r  sh o r ta g e s  and re je ct in g  dam aged  goods ; routing  m e rch a n d is e  or  
m a te r ia ls  to  p r o p e r  d e p a rtm e n ts ; and m ain ta in ing  n e c e s s a r y  r e c o rd s  and f i le s .

F o r  w age study p u r p o s e s ,  w o rk e r s  a re  c la s s i f ie d  as fo llo w s :

R e ce iv in g  c le rk  
Shipping c le r k
Shipping and re c e iv in g  c le rk

T R U C K D R IV E R

D riv e s  a tru ck  w ith in  a c ity  o r  in d u str ia l a rea  to  tra n sp o rt  m a te r ia ls , m e rc h a n d is e , equ ipm ent, 
o r  w o rk e r s  betw een  v a r io u s  ty p e s  o f  esta b lish m e n ts  such a s: M anufacturing p la n ts , fre ig h t de p o ts ,
w a r e h o u s e s , w h o le sa le  and r e ta il e s ta b lis h m e n ts , o r  betw een  re ta il e sta b lish m en ts  and c u s t o m e r s ' 
h o u se s  o r  p la ce s  o f b u s in e s s . M ay a lso  lo a d  or unload tru ck  w ith or  without h e lp e rs , m ake m in o r  
m e ch a n ica l r e p a ir s ,  and keep  tru ck  in g ood  w orking  o r d e r .  S a le s -ro u te  and o v e r -t h e - r o a d  d r iv e r s  
a re  e x c lu d e d .

F o r  w age study p u rp o s e s , t r u c k d r iv e r s  a re  c la s s i f ie d  by s iz e  and type o f equ ipm ent, as 
fo l lo w s : (T r a c t o r - t r a i l e r  shou ld  be ra ted  on the b a s is  o f  t r a i le r  ca p a c ity .)

T r u c k d r iv e r  (c om bin ation  o f s iz e s  lis te d  se p a ra te ly )
T r u c k d r iv e r ,  light (under IV2 to n s )
T r u c k d r iv e r ,  m ed iu m  (IV2 to  and in clu din g  4 to n s )
T r u c k d r iv e r ,  heavy  (o v e r  4 to n s , t r a i le r  ty pe )
T r u c k d r iv e r ,  heavy  (o v e r  4 to n s , o th e r  than t r a i le r  ty p e )

T R U C K E R , PO W E R

O p erates  a m anually  c o n tr o lle d  g a s o lin e -  o r  e le c t r i c -p o w e r e d  tru ck  or t r a c to r  to  tra n sp ort 
g ood s  and m a te r ia ls  o f a ll k inds about a w a re h o u se , m an u factu rin g  plant, o r  oth er esta b lish m en t.

F o r  w age study p u r p o s e s , w o rk e r s  a re  c la s s i f ie d  b y  type o f tru c k , as fo llo w s :

T r u c k e r ,  p o w e r ( fo rk lif t )
T r u c k e r ,  p o w e r (o th e r  than fo r k li ft )

W AREH O U SEM AN

A s d ir e c te d , p e r fo r m s  a v a r ie ty  o f w areh ou sin g  duties w h ich  re q u ire  an understanding of 
the e s ta b lis h m e n t 's  sto ra g e  p la n . W ork  in v o lv e s  m o st  o f the fo l lo w in g : V er ify in g  m a te r ia ls  (o r
m e rc h a n d is e ) aga in st r e c e iv in g  d o cu m e n ts , noting and re p o rtin g  d is c re p a n c ie s  and ob viou s  dam ages; 
rou ting  m a te r ia ls  to  p r e s c r ib e d  s to ra g e  lo c a t io n s ; s to r in g , sta ck in g , o r  pa lletiz in g  m a te r ia ls  in 
a c co r d a n ce  w ith  p r e s c r ib e d  s to ra g e  m eth od s ; re a rra n g in g  and taking in ven tory  o f s to r e d  m a te r ia ls ; 
exam in in g  s to r e d  m a te r ia ls  and re p o rtin g  d e te r io ra t io n  and dam age; re m o v in g  m a te r ia l fr o m  sto ra g e  
and p re p a rin g  it f o r  sh ipm ent. M ay o p era te  hand o r  p o w e r tru ck s  in p e r fo rm in g  w areh ou sin g  du ties.

E x clu de  w o rk e r s  w h ose  p r im a ry  du ties involve- shipping and re c e iv in g  w ork  (se e  shipping and 
re c e iv in g  c le r k  and p a ck e r , sh ipp in g ), o r d e r  fillin g  (s e e  o r d e r  f i l l e r ) ,  o r  operating  p ow er tru ck s  (see  
t r u c k e r ,  p o w e r ).
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Available On Request—

The fo llo w in g  a re a s  a re  su rv e y e d  p e r io d ic a l ly  fo r  use in a d m in is te r in g  the S e rv ice  C on tract 
any o f the BLS re g io n a l o f f ic e s  show n on the back  c o v e r .

A laska  
A lbany , Ga.
A lbu q u erq u e , N. M ex.
A le x a n d ria , La.
A lp en a , S tandish , and T aw as C ity , M ich .
Ann A r b o r ,  M ich .
A s h e v ille , N .C .
A tlan tic  C ity , N .J.
A ugusta , Ga.—S.C .
B a k e rs fie ld , C a lif.
Baton R ou g e , La.
B attle C r e e k , M ich .
B eaum ont—P o rt  A rth u r—O ra n g e , T e x .
B ilox i—G u lfport and P a sca g o u la , M iss .
B o ise  C ity , Idaho 
B r e m e rto n , W ash.
B r id g e p o r t , N orw a lk , and S ta m fo rd , Conn.
B ru n sw ick , Ga.
B u r lin gton , Vt.—N .Y .
C ape C od , M a ss .
C ed ar R a p id s , Iow a 
C ham paign— Urbana—R antoul, 111.
C h a rle sto n , S .C .
C h a rlo tte—G aston ia , N .C .
C heyenne, W yo.
C la r k sv il le —H o p k in sv ille , T enn.—Ky.
C o lo ra d o  S p r in g s , C o lo .
C o lu m b ia , S .C .
C o lu m bu s , Ga.—A la .
C o lu m b u s , M iss .
C ra n e , Ind.
D eca tu r, 111.
D es M oin es , Iowa 
D othan, A la .
Duluth— S u p e r io r , M inn.—W is.
E l P a s o , T e x . ,  and A la m o g o rd o —L as C r u c e s ,  N. M ex. 
E ugene—S p r in g fie ld , O reg .
F a y e tte v il le , N.C.
F itch bu rg —L e o m in s te r , M a ss .
F o rt  Sm ith, A rk .— O kla.
F o rt  W ayne, Ind.
F r e d e r ic k —H a gerstow n  , M d .-C h a m b e r s b u rg , P a .-

M a rtin sb u rg , W. Va.
G adsden  and A n n iston , A la .
G o ld s b o ro , N .C .
G rand Island—H astings , N eb r .
G rea t F a lls , M ont.
G uam , T e r r i t o r y  o f 
H a rr isb u rg —L ebanon , Pa.
Huntington—A sh la n d , W. Va.—K y.—O hio 
K n o x v ille , Tenn.
La C r o s s e ,  W is.
L a r e d o , T e x .
L as V e g a s , Nev.
Law ton, O kla.
L im a , O hio
L ittle  R ock —N orth L ittle  R o ck , A rk .

A c t  o f  1965. C op ies  o f  pu blic re le a s e s  a re  o r  w il l  be a v a ila b le  at no  co s t  w h ile  su p p lies  la s t  fr o m

L ogansport—P eru , Ind.
Lor.ain—E ly r ia , O hio
L ow er E a stern  S h ore , Md.—Va.—D e l.
L ynchburg , Va.
M acon , Ga.
M adison , W is.
M ansfie ld , O hio
M arquette, E sca n ab a, Sault Ste. M a r ie , M ich . 
M cA llen— P h ar i^ E d in b u rg  and B r o w n s v ille — 

H arlingen—San B en ito , T ex .
M edford—K lam ath F a lls—G rants P a s s ,  O re g . 
M erid ian , M iss .
M id d lesex , M onm outh, and O cean  C o s .,  N .J. 
M ob ile  and P e n sa co la , A la .—F la .
M on tg om ery , A la.
N ashville—D avidson , Tenn.
New Bern—J a ck so n v ille , N.C.
New London—N orw ich , Conn.—R .I.
North D akota, State o f 
O rland o, F la .
Oxnard—Sim i V a lley—V entura, C a lif .
Panam a C ity , F la .
P a rk e rsb u rg —M a rietta , W. Va.—O hio 
P e o r ia , 111.
P hoen ix , A r iz .
Pine B lu ff, A rk .
P o ca te llo —Idaho F a lls , Idaho 
P ortsm ou th , N.H .—Maine—M a ss .
P ueblo, C o lo .
P uerto R ico  
Reno, Nev.
R ichland—K ennew ick—W alla W alla—

P endleton , W ash.—O reg .
R iv e rs id e —San B ern ard in o—O n ta r io , C a lif . 
Salina, K ans.
Salinas—S easid e—M on terey , C a lif.
Sandusky, O hio
Santa B a rb ara —Santa M aria— L o m p o c , C a lif. 
Savannah, Ga.
Selm a, A la .
Sherm an—D en ison , T ex .
S h revep ort, La.
Sioux F a lls , S. Dak.
Spokane, W ash.
S prin g fie ld , 111.
S prin g fie ld—C h ico p e e —H olyoke, M a ss .—C onn. 
Stockton , C a lif.
T a co m a , W ash.
Tampa—St. P e te rsb u rg , F la .
T opeka, K ans.
T u cson , A r iz .
T u lsa , O kla.
V a lle jo -F a ir f ie ld —Napa, C a lif.
W aco and K illeen —T e m p le , T ex .
W a terloo—C ed ar F a l ls , Iowa 
W est T exa s  P la ins 
W ilm in gton , D e l.—N.J.—Md.

An annual re p o rt  on s a la r ie s  fo r  a cco u n ta n ts , a u d ito rs , c h ie f  a cco u n ta n ts , a t to r n e y s , jo b  a n a ly s ts , d ir e c to r s  o f p e r so n n e l, b u y e rs , ch e m is ts ,  
c le r i c a l  e m p lo y e e s  is  a v a ila b le . O rd e r  as B L S B u lletin  1837, N ational S u rvey  o f  P r o fe s s io n a l ,  A d m in is tra t iv e , T e ch n ica l, and C le r ic a l  P ay , M a rch  1974, 
o f f ic e s  shown on the back  c o v e r ,  o r  fr o m  the S uperintendent o f D o cu m en ts , U.S. G overn m en t P rin tin g  O ff ic e , W ashington, D .C . 20402.

e n g in e e r s , en g in e e r in g  te ch n ic ia n s , d r a f t e r s ,  and 
$ 1 .4 0  a c o p y , fr o m  any o f  the B L S re g io n a l s a le s
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Area Wage Surveys

A  lis t  o f  the la te s t  a va ila b le  b u lle tin s  o r  bu lletin  supplem ents is p re se n te d  be low . A d ir e c t o r y  o f  a re a  w age stud ies in clu din g  m o re  lim ite d  stu d ies con d u cted  at the req u est o f the E m ploym ent 
Standards A d m in is tra tio n  o f  the D e p a rtm e n t o f L ab or is a va ila b le  on req u est. B u lletin s m ay be p u rch a sed  fr o m  any o f the BLS re g io n a l o f f ic e s  show n on the back  c o v e r .  B u lletin  supplem ents m ay be 
ob ta in ed  w ithout co s t , w h e re  in d ica ted , fr o m  BLS reg ion a l o f f ic e s .

B u lletin  num ber
A r e a  and p r ice *

A k ron , O h io , D e c . 1974 ------------------- -----------------------------------------------------------------------------------Suppl. F r e e
A lbany—S chen ectad y—T r o y , N .Y ., S ept. 1 975 1 -------------------------- -----------------------------------  1850- 63, $1.20
A lbu q u erq u e , N. M e x ., M a r. 1974 ^ ______________________________________________________ Suppl. F re e
A llen tow n—B eth lehem —E a ston , P a.—N .J ., M ay 1974 2 _________________________________ Suppl. F r e e
A naheim —Santa Ana—G ard en  G ro v e , C a li f . ,  O ct . 1 974 1 ________________________________  1 85 0 -9 , 85 cen ts
Atlanta , G a ., M ay 1 9 7 5 1 ___________________________________________________________________  1 8 5 0 -25 , $1.00
A ustin , T e x . ,  D e c . 1974 ___________________________________________________________________  Suppl. F r e e
B a lt im o re , M d ., Aug. 1975 1 _______________________ _______________________________________ 185 0-62 , $1.30
B eaum ont—P o r t  A rthur—O ra n g e , T e x . ,  M ay 1 974 2 ____________________________________  Suppl. F r e e
B ill in g s , M ont., J u ly  197 5 _________________________________________________________________  1 8 5 0 -4 6 , 65 cen ts
B ingham ton , N . Y P a . ,  J u ly  1975____________ ..._________________________________________  1 8 5 0 -50 , 65 cen ts
B irm in g h a m , A la .,  M a r . 1 97 5 ____________________________„________________________________Suppi. F r e e
B o ston , M a s s .,  A ug. 1 9 7 5 1 ________________________________________________________________ 185 0 -58 , $1.05
B u ffa lo . N .Y ., O ct . 1 97 5 1__________________________________________________________________  185 0 -69 , 95 cen ts
Canton, O h io , M ay 1975 _______________ ____________________________________________________  Suppl. F r e e
C h a r le sto n , W. V a „  M a r. 1974 2 _________________________________________________________ Suppl. F re e
C h a rlo tte , N .C ., Jan . 1974 2 ___ ______ ___________________________________________________ Suppl. F r e e
C hattanooga , T e n n .-G a .. Sept. 1 975 1 ______ ______________________________________________  1 8 5 0 -67 , 85 cents
C h ica g o , 111., M ay 1975 __ _________________________________________________________________  185 0 -33 . 85 cen ts
C in cin n ati, O h io-K y*— Ind., F e b . 197 5 __________________________________________________Suppl. F r e e
C le v e la n d , O h io , Sept. 197 5______________________________________________________________ 1 8 5 0 -64 , $1.30
C olu m b u s , O h io , O ct . 1974  ____ _____ _______________________________________ ____________Suppl. F r e e
C orp u s C h r is t i , T e x ., J u ly  1 975 ___ ______________________________________________________  185 0 -37 , 65 cents
D alla s—F o r t  W orth , T e x . ,  O ct . 1 9 7 5 1 _____________ ______________________________________ 185 0 -59 , $1.50
D avenport—R o ck  Island—M o lin e , I o w a -I l l . ,  F e b . 1975 _________________________________  Suppl. F r e e
D ayton , O h io , D e c . 1974 1________________________________________ _________________________  1850- 14, 80 cen ts
D aytona  B ea ch , F la . ,  A ug. 1 97 5__ ___________________________________ ____________________  1 85 0 -47 , 65 cen ts
D en ver—B o u ld e r , C o lo .,  D e c . 1974 1 _____________________________________________________  1850- 15, 85 cents
D es M o in e s , Iow a, M ay 1974 2 ____________________________________________________________ Suppl. F r e e
D e tro it , M ich ., M a r. 1 97 5 _____ ____ _____________________ __________________________________  1 8 5 0 -22 , 85 cen ts
F o r t  L a u d erd a le—H olly w ood  and W e st  P a lm  B ea ch —

B o c a  R a ton , F la . ,  A p r . 1975 1 ______________________________________________________ ____  1 8 5 0 -26 , 80 cents
F r e s n o ,  C a lif . ,  June 1 97 5 1 _____________________________________________________________ 185 0 -61 , $1.20
G a in e sv il le , F la .,  S ept. 1 97 5 __________ _________ _____________________________ ____________ 185 0 -57 , $ 1 .1 0
G re e n  B ay , W is ., J u ly  1975 1 ______________________________ __________________ ____________  185 0 -44 , 80 cen ts
G re e n s b o r o —W in sto n -S a le m -H ig h  P o in t , N .C ., Aug. 1975____________________________  185 0 -49 , 65 cen ts
G re e h v il le , S .C ., June 1 97 5 _____________ __________________________________________________ 1 8 5 0 -42 , 65 cen ts
H a rtfo rd , C onn ., M a r . 1975 1 ___________________________________________________ _______ __  1 85 0 -28 , 80 cen ts
H ouston , T e x ., A p r . 197 5 ________________________ _____ ____________________________________ Suppl. F r e e
H u n tsv ille , A la .,  F e b . 197 5  ____ ____________________ _______________________________Suppl. F re e
In d ian a p o lis , Ind., O ct . 1975 1 ______________________________________________ _ ___________  185 0 -66 , 95 cen ts
J a ck so n , M is s . ,  F e b . 1975______________ ______________________________ ___________________ Suppl. F re e
J a c k s o n v il le , F la . ,  D e c . 1974 __________ ___________________________ ______________________Suppl. F r e e
K an sas C ity , M o.—K a n s ., S ept. 197 5 _____________________________________________________  185 0 -55 , 80 cen ts
L a w re n ce —H a v erh ill , M a ss .—N .H ., June 1974 2 _____________________ ____________ ______ Suppl. F r e e
L exin gton —F ay ette , K y ., N ov . 1974 _ ________________________________ ____________________ Suppl. F re e
L o s  A n g e les—Long B e a ch , C a li f . ,  O ct . 1974 ___________________________________________ Suppl. F re e
L o u is v i lle , K y.—Ind., N ov . 1 9 7 4 1 _________________________________ ____________ ___________  1 8 5 0 -1 2 , 80 cen ts
L u bb ock , T e x . ,  M a r. 1974 2 ____________________. . . ____ ____________________________ _______Suppl. F re e
M elb o u rn e —T itu sv ille —C o c o a , F la . ,  A ug. 197 5 _________________________________________  185 0 -54 , 65 cen ts
M e m p h is , Term.—A r k ^ M is s . ,  N ov . 1974 _____________________________________________ __ Suppl. F re e
M ia m i, F la . ,  O ct . 1974 _______________ ______________________________________________ __,____ Suppl. F r e e

B ulletin  num ber
A r e a  and p r ice *

M idland and O d e ssa , T e x ., Jan . 1 97 4 2 ____________________________________________________ Suppl. F re e
M ilw aukee, W is .,  A p r.' 197 5 1________________________________________________________________ 1 850-21 , 85 cen ts
M in n ea polis—St. P au l, M inn.—W is ., Jan 1 97 5 1 ____________________________________________ 1 850-20 , $1.05
M u sk eg on -M u sk eg on  H eightSj M ich ., June 1974 2 _______________________________________ Suppl. F re e
N assau—S uffolk , N .Y ., June 1975 1 __________________________________________________________  1 850-39 . $1.00
N ew ark , N .J ., Jan . 19751 ______________ —--------------------------------------------------------------------------------  1 850-18 , $1.00
N ew ark  and J e r s e y  C ity , N .J .. Jan . 1 97 4 2 _______________________________________________  Suppl. F re e
New H aven, C on n ., Jan . 1974 2 ______________________________________________________________Suppl. F re e
New O rle a n s , L a ., Jan . 1975 ______________________________________________________________ Suppl. F re e
New Y o rk , N .Y ^ N .J ., M ay 1 97 5 1 __________________________________________________________  1 850-45 . $1.10
New Y o r k  and N assau—Suffolk , N .Y ., A p r . 1974 2 ________________________________________  Suppl. F re e
N orfo lk—V irg in ia  B ea ch —P o rtsm o u th , Va.—N .C ., M ay 1975 ____________________________  1 850-29 , 65 cents
N orfo lk—V irg in ia  B ea ch —P ortsm ou th  and N ew p ort N ew s—

H am pton, V a . -N .C . , M ay 1975_____ _______________________________________________________ 1850-30 , 65 cents
N orth east P en n sy lv a n ia , A ug. 1975_______ _________________________________________________  1 850-52 , 65 cents
O klahom a C ity , O k la ., A ug. 1975___________________________________________________________  1850-51 , 65 cen ts
O m aha, N e b r ,—Iow a, O ct . 1975____ ____ ___ _________________________________________________  1 850-56 , $1.10
P a te rso n —C lifton —P a s s a ic ; N .J .t  June 1 97 5 1 ____ ________________________________________  1 850-38 , 80 cen ts
P h ilad e lp h ia , P a < -N .J „  N ov . 1975_____________ ____________________________________________  1 850-65 , 85 cen ts
P h oen ix , A r iz . ,  June 1974 2 _________________________________________________________________  Suppl. F re e
P ittsb u rg h , P a ., Jan . 1975 _________________________________________ _________________________Suppl. F re e
P ortla n d , M ain e , N ov . 197 4 ______________________________ ___________________________________Suppl. F re e
P ortla n d , O re g .—W a sh ., M ay 197 5 ___ _______________________________________________________  1850-40 , 7 5 cents
P ou gh k e e p s ie , N .Y .1 3-------------------------------------------------- ---------------------------------------------------------
P ou gh k eep s ie—K in g ston -N ew b u rg h , N .Y ., June 1 9 7 5 1 ____ _____________________________  1850-68 , 75 cen ts
P ro v id e n ce —W a rw ick —P aw tu ck et, R.I«—M a s s ., June 1 9 7 b __ ___________________________  1 850-27 , 75 cents
R a le igh —Durham ^ N .C ., F e b . 1975 _________________________________________________________ Suppl. F re e
R ich m on d , V a .( June 1975____________________________________________________________________  1 850-41 , 65 cents
R o c k fo r d , 111., June 1 97 4 2 __________________________________________________________________ Suppl. F r e e
St. L o u is , M o ^ I l l . ,  M a r. 1975 ______________________________________________________________ Suppl. F re e
S a cra m en to , C a lif . ,  D e c . 1 97 4 1 ____________________________________________________________  1 850-19 , 80 cents
Saginaw, M ich ., N ov . 1 97 4 1__________________________________________________________________  1 850-16 , 75 cents
Salt Lake City^-Ogden, Utah, N ov . 1974 _________________________________________________ _ Suppl. F r e e
San A nton io , T e x ., M ay 1975 ________ _______________________________________________________  1 850-23 , 65 cents
San D ie g o , C a li f . ,  N ov . 197 4 1 _______________________________________________________________  1850-13 , 80 cents
San F r a n c is c o —O akland, C a lif . ,  M a r. 1 975 1 ______________________ ________________________  1 850-35 , $1.00
San J o s e , C a li f . ,  M a r. 1975 1 __________________ ______________________________________________  1850-36 , 85 cents
Savannah, G a ., M ay 1 97 4 2 __________________________________________________________________ Suppl. F re e
S eattle—E v e re tt , W a sh ., Jan . 1975 _________________________________________________________ Suppl. F re e
South B end , Ind., M a r. 1975 _______________ _________________________________________________ Suppl. F re e
Spokane, W a sh .. June 1974 2 ____________________________________________________ ___ _______Suppl. F re e
S y ra cu se , N .Y ., Ju ly  1975___ ________________________________________________________________  1 850-43 , 65 cents
T o le d o , O h io -M ic h ., M ay 1 97 5 1 ____________________________________________________________  1 850-34 , 80 cents
T ren ton , N .J ., Sept. 1 97 5 1 ___________________________________________________________________ 1850-60 , $1.20
U t ica -R o m e , N .Y ., Ju ly  1 9 7 5 1 ______________________________________________________________  1 850-48 , 80 cents
W ashington , D.C<—M d .-V a „  M a r. 1975 1_______________________________. . . _______________  1 850-31 , $1.00
W a terb u ry , C onn ., M a r. 19 7 4 2 ______ _____________________________________________________Suppl F re e
W e stc h e s te r  C ounty , N .Y ., M ay 1 97 5 1 _____________________ ___ _________ __ _____ _________  1850-53 , 80 cents
W ich ita , K a n s ., A p r . 1975_______________________ ___ _____________ __________________________Suppl. F re e
W o r c e s t e r ,  M a s s .,  M ay 1975 1 ___________________________________________________________ __ 185 0 -24 . 80 cents
Y o rk , P a ., F e b . 1 9 7 5 1 _______________________________________________________________________  1 850-32 , 80 cen ts
Y oun gstow n—W a rre n , O h io , N ov . 1973 2 ______ _̂_____ ______ ______________ _______________Suppl. F re e

* Prices are determined by the Government Printing Office and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
2 No longer surveyed.
3 To be surveyed.
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THIRD CLASS MAIL
U.S. DEPARTMENT OF LABOR 
BUREAU OF LABOR STATISTICS  
WASHINGTON, D C. 20212

OFFICIAL BUSINESS 
PENALTY FOR PRIVATE USE $300

POSTAGE AND FEES PAID
U.S. DEPARTMENT OF LABOR

LAB - 441

B U R E A U  O F L A B O R  S T A T IS T IC S  R E G IO N A L  O FF IC E S
Region I

1603 JF K  Federal B u ild in g  
G overnm e nt C enter 
Boston, Mass. 02203 
P h o n e :2  23-6 76 1 (A rea  Code 6 1 7)

C o n n e c ticu t
M aine
M assachusetts 
N ew  H am psh ire 
R hode  Is land 
V e rm o n t

Region II
S u ite  3400
IS IS  B road w ay
N ew  Y o rk , N .Y . 100 36
P h o n e :9 7 1 -5 4  0 5 (A rea  Code 21 2)

N ew  Jersey 
N ew  Y o rk  
P u e rto  R ico  
V irg in  Islands

R egion I I I  
P.O. B ox 13 309 
P h ila de lp h ia , Pa. 19101 
Phone: 5 9 6  1154 (A rea C ode 215 )

D e law are
D is tr ic t  o f  C o lu m b ia
M a ry la n d
P ennsylvania
V irg in ia
West V irg in ia

R egion IV  
S u ite  54 0
1371 Peachtree St. N. E.
A t la n ta , Ga. 30 309 
P h o n e :5 2 6 -5 4 1 8  (A rea Code 404 )

A labam a 
F lo rid a  
G eorgia 
K e n tu c k y  
M ississipp i 
N o rth  Caro lina  
S o u th  C aro lina  
T ennessee

Region V

9 th  F lo o r, 2 30 S. D e a rb o rn  St.
Chicago, III. 60604
Phone: 3 53-1 880 (A rea  C ode 3 1 2)

I llin o is
Ind ia na
M ich igan
M innesota
O h io
W isconsin

Region V I 
Second F lo o r
555 G r i f f in  Square B u ild in g
Dallas, Tex . 7 5 202
Phone: 749-351 6 (A re a  C ode 21 4 )

Regions V I I  ano V I I I  
Federa l O ff ic e  B u ild in g  
911 W a ln u t S t ,  15 th  F lo o r 
Kansas C ity ,  M o. 641 06  
P h o n e :3 7 4 -2 4 8 1  (A rea  Code 8 16 )

Regions IX  and X  
45 0 G o ld e n  Gate Ave.
B ox 36017
San F rancisco, C a lif. 94102  
P h o n e :5 5 6 -4 6 7 8  (A rea Code 4 15 )

V I I V I I I IX X
Lou is ia na Io w a C o lo ra d o A riz o n a Alaska
le w  M e x ico Kansas M on tana C a lifo rn ia Idaho

O k la h o m a M issou ri N o rth  D a ko ta H aw a ii O regon
Texas Nebraska S o u th  D a ko ta

U tah
W yom ing

Nevada W ashingtonDigitized for FRASER 
http://fraser.stlouisfed.org/ 
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