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Preface
T his b u lle tin  p ro v id e s  re su lts  o f  an A u gu st 197 5 s u rv e y  o f  o c cu p a t io n a l ea rn in gs  and 

su p p lem en ta ry  w age ben e fits  in the B a lt im o re , M a ry la n d , S tandard M e tro p o lita n  S ta tis t ic a l 
A re a  (c ity  o f  B a lt im o r e , and the cou n ties  of A nne A ru n d e l, B a lt im o re , C a r r o ll ,  H a r fo rd , 
and H ow ard). The s u rv e y  was m ade as p art o f the B u rea u  o f L a b o r  S t a t is t ic s ' annual a re a  
w age su rv e y  p r o g r a m . The p r o g r a m  is d es ig n ed  to y ie ld  data f o r  in d iv id u a l m e tro p o lita n  
a r e a s , as w e ll as national and re g io n a l e s t im a te s  f o r  a ll S tandard M e tro p o lita n  S ta tis t ic a l 
A r e a s  in the U nited States, exclu d in g  A lask a  and H aw aii.

A  m a jo r  co n s id e ra tio n  in  the a rea  w age s u rv e y  p r o g r a m  is the n eed  to  d e s c r ib e  
the le v e l  and m o v e m e n t of w ages  in a v a r ie ty  o f  la b o r  m a rk e ts , th rou gh  the a n a ly s is  o f  
(1) the le v e l  and d is tr ib u tion  of w a ges  by  o ccu p a tio n , and (2) the m o v e m e n t o f w a g es  by  
o ccu p a t io n a l c a te g o r y  and sk ill leve l*  The p r o g r a m  d e v e lo p s  in fo rm a tio n  that m ay  be  u sed  
f o r  m an y p u rp o s e s , includ ing w age and s a la r y  a d m in is tra tio n , c o l le c t iv e  b a rg a in in g , and 
a s s is ta n ce  in d eterm in in g  plant lo ca t io n . S u rvey  r e s u lts  a ls o  a re  u sed  b y  the U.S. D e p a r t­
m e n t o f  L a b o r  to m ake w age d e term in a tion s  u n d er the S e r v ic e  C o n tra ct  A c t  o f  1965.

C u rren tly , 83 a rea s  a re  in clu d ed  in  the p r o g r a m . (S ee l is t  o f a re a s  on in s id e  
b a ck  c o v e r .)  In ea ch  area , o ccu p a tion a l earn in gs data a re  c o l le c t e d  annually . In fo rm a tio n  
on e s ta b lish m en t p r a c t ic e s  and su p p lem en tary  w age b en e fits  is  obta in ed  e v e r y  th ird  y e a r .

E a ch  y e a r  a fte r  a ll in d iv id ual a rea  w age s u rv e y s  have b een  co m p le te d , tw o su m m a ry  
b u lle tin s  a re  is su e d . The f i r s t  b r in g s  tog e th er  data f o r  e a ch  m e tro p o lita n  a re a  su rv ey ed . 
The s e co n d  su m m a ry  bu lletin  p re se n ts  nationa l and re g io n a l e s t im a te s , p r o je c t e d  f r o m  in d i­
v id u a l m e tro p o lita n  a re a  data.

The B a lt im o re  su rv ey  w as con du cted  by  the B u re a u 's  r e g io n a l o f f ic e  in  P h ila d e lp h ia , 
P a ., under the g e n e ra l d ir e c t io n  o f  A lv in  I. M a rg u lis , A s s is ta n t  R e g io n a l C o m m is s io n e r  f o r  
O p era tion s . The su rv e y  cou ld  not have been  a c c o m p lis h e d  w ithout the co o p e r a t io n  o f  the 
m any f i r m s  w hose w age  and s a la ry  data p r o v id e d  the b a s is  f o r  the s ta t is t ic a l  in fo rm a tio n  
in this bu lletin . The Bureau w ish es  to e x p r e s s  s in c e r e  a p p re c ia t io n  f o r  the c o o p e r a t io n  
r e c e iv e d .

Note:
R e p o r ts  on o ccu p a tion a l earn in gs and su p p lem en ta ry  w a g e  p r o v is io n s  in the 

B a lt im o re  a re a  a re  a v a ila b le  fo r  the m a ch in e ry  (F e b r u a r y  1973), m e n 's  and b o y s ' su its and 
co a ts  (A p r il  1973), n ursin g  h om es (M ay 1973), auto d e a le r  r e p a ir  shop s (June 1973), d e p a r t ­
m en t s to r e s  (S ep tem b er 1973), c o n tra ct  c o n s tru c t io n  (S e p te m b e r  1973), banking (O c to b e r  
1973), flu id  m ilk  (N ov em b er  1973), co n tra ct  c lea n in g  s e r v ic e s  (Ju ly  1974), lau n d ry  and d ry  
clea n in g  (A ugu st 1975), and m ov ing  and s to ra g e  (Ju ly  1975) in d u s tr ie s . A ls o  a v a ila b le  a re  
lis t in g s  o f  union  w age rates fo r  bu ild in g  tr a d e s , p r in tin g  tr a d e s , l o c a l - t r a n s i t  o p era tin g  
e m p lo y e e s , lo c a l  tr u ck d r iv e rs  and h e lp e rs , and g r o c e r y  s to r e  e m p lo y e e s . F r e e  c o p ie s  o f 
th ese  a re  a va ila b le  f r o m  the B u rea u 's  r e g io n a l o f f i c e s .  (S ee  b a ck  c o v e r  f o r  a d d r e s s e s .)
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Introduction
T h is  a re a  is  1 o f  83 in w hich  the U.S. D epartm en t o f  L a b o r 's  

B u reau  o f  L a b o r  S ta tis tic s  con d u cts  su rv e y s  o f  o ccu p a t io n a l ea rn in gs  and 
re la te d  b e n e fits  on an a rea w id e  b a s is . In th is  a re a , data w e re  obta in ed  
by  p e r s o n a l v is it s  o f B u reau  f ie ld  e c o n o m is ts  to  re p re se n ta t iv e  e s ta b ­
lish m en ts  w ith in  s ix  b r o a d  in d u stry  d iv is io n s : M an ufactu ring ; t r a n s p o r ­
ta tion , co m m u n ica t io n , and o th er  p u b lic  u tilit ie s ; w h o le sa le  tr a d e ; re ta il 
tra d e ; fin a n ce , in su ra n c e , and r e a l e s ta te ; and s e r v ic e s .  M a jo r  in d u stry  
g rou p s e x c lu d e d  fr o m  th e se  stu d ies a re  g ov ern m en t op era tion s  and the 
co n stru ctio n  and e x tra c tiv e  in d u str ie s . E sta b lish m en ts  having fe w e r  than 
a p r e s c r ib e d  n u m ber o f  w o r k e r s  a re  om itted  b e ca u s e  o f in su ffic ien t 
em p loym en t in the o ccu p a tio n s  studied . S ep arate  tabu la tion s  a re  p r o v id e d  
fo r  each  o f  the b ro a d  in d u stry  d iv isions,, w h ich  m eet p u b lica tion  c r it e r ia .

A -s e r ie s  ta b le s
T a b le s  A - 1 th rou gh  A -6  p r o v id e  e s t im a te s  o f  s tra ig h t -t im e  

h ou rly  o r  w eek ly  ea rn in g s  fo r  w o r k e r s  in o ccu p a t io n s  co m m o n  to  a 
v a r ie ty  o f m an ufactu rin g  and n onm an ufacturin g  in d u str ie s . O ccu pation s 
w e re  s e le c t e d  f r o m  the fo llo w in g  c a te g o r ie s :  (a) O ffic e  c l e r i c a l ,  (b) p r o ­
fe s s io n a l  and te c h n ica l, (c )  m a in ten an ce  and p ow erp la n t, and (d) cu sto d ia l 
and m a te r ia l m ov em en t. In the 31 la r g e s t  su rv e y  a r e a s , ta b le s  A - l a  
th rou gh  A -6 a  p ro v id e  s im ila r  data fo r  e s ta b lish m e n ts  em p loy in g  500 
w o rk e rs  o r  m o r e .

F o llo w in g  the o ccu p a t io n a l w age ta b les  is  ta b le  A -7  w hich  
p ro v id e s  p e r ce n t  ch anges in a v era g e  ea rn in gs  o f  o f f ic e  c le r i c a l  w o r k ­
e r s ,  e le c t r o n ic  data p r o c e s s in g  w o r k e r s ,  in d u str ia l n u r s e s , sk ille d

m ain ten ance w o r k e r s , and u n sk ille d  plant w o r k e r s .  T h is  m e a s u r e  o f  
w age tren d s  e lim in a tes  ch a n ges  in a v e ra g e  ea rn in g s  c a u s e d  b y  e m p lo y ­
m ent sh ifts  am ong es ta b lish m e n ts  as w e ll  as tu r n o v e r  o f  e s ta b lis h m e n ts  
in clu d ed  in su rv ey  sa m p le s . W h e re  p o s s ib le ,  data are  p r e s e n te d  f o r  a ll 
in d u str ie s , m an u factu rin g , and n on m a n u fa ctu r in g . A pp end ix  A d is c u s s e s  
th is  w age tren d  m e a su re .

B - s e r ie s  ta b les

The B - s e r ie s  ta b le s  p r e se n t  in fo rm a tio n  on m in im u m  e n tra n ce  
sa la r ie s  fo r  o f f ic e  w o r k e r s ; la t e -s h i f t  pay p r o v is io n s  and p r a c t ic e s  fo r  
plant w o rk e rs  in m a n u fa ctu rin g ; and data  s e p a r a te ly  f o r  p lant and o f f i c e  
w o rk e rs  on sch ed u led  w eek ly  h ou rs  and days o f  f i r s t - s h i f t  w o r k e r s ;  p a id  
h o lid a y s ; pa id  v a ca t io n s ; and h ea lth , in s u r a n c e , and p en s io n  p la n s .

A ppendixes

T h is  bu lletin  has tw o a p p en d ix es . A pp end ix  A  d e s c r ib e s  the 
m ethod s and co n ce p ts  u sed  in  the a re a  w age  s u rv e y  p r o g r a m . It p r o v id e s  
in form a tion  on the scop e  o f  the a re a  s u rv e y  and in fo rm a tio n  on the a r e a 's  
in d u stria l c o m p o s it io n  in m a n u fa ctu r in g . It a ls o  p r o v id e s  in fo rm a tio n  
on la b o r-m a n a g e m e n t a g re e m e n t c o v e r a g e . A pp end ix  B p r o v id e s  jo b  
d e s cr ip tio n s  u sed  by  B u rea u  f ie ld  e c o n o m is t s  to  c la s s i fy  w o r k e r s  in 
occu p a tion s  fo r  w hich  s tr a ig h t -t im e  e a rn in g s  in fo rm a tio n  is  p r e se n te d .
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A. Earnings
Table A-1. Weekly earnings of office workers in Baltimore, Md., August 1975

Occupation and industry division

ALL WORKERS

BJlLERS. MACHINE (BOOKKEEPING 
MACHINE) ----------------------

BOOKKEEPING-MACHINE OPERATORS! 
CLASS A -----------------------

BOOKKEEPING-MACHINE OPERATORS!
CLASS B -----------------------

NONMANUFACTURING -----------

CLERKS, ACCOUNTING, CLASS A —
MANUFACTURING --------------
NONMANUFACTURING -----------

PUBLIC UTILITIES --------
RETAIL TRADE -------------
FINANCE ------------------
SERVICES -----------------

CLERKS, ACCOUNTING, CLASS 6 —
MANUFACTURING --------------
NONMANUFACTURING -----------

WHOLESALE TRADE ---------
RETAIL TRADE -------------
FINANCE ------------------
SERVICES -----------------

CLERKS, FILE, CLASS A --------
NONMANUFACTURING -----------

CLERKS, FILE, CLASS B --------
NONMANUFACTURING -----------

FINANCE ------------------

CLERKS, FILE, CLASS C --------
MANUFACTURING --------------
NONMANUFACTURING -----------

PUBLIC UTILITIES --------
FINANCE ------------------

CLERKS, ORDER -----------------
MANUFACTURING --------------
NONMANUFACTURING -----------

WHOLESALE TRADE ---------
RETAIL TRADE -------------

CLERKS, PAYROLL ---------------
MANUFACTURING --------------
NONMANUFACTURING -----------

RETAIL TRADE -------------

KEYPUNCH OPERATORS, CLASS A —
MANUFACTURING --------------
NONMANUFACTURING -----------

PUBLIC UTILITIES --------
WHOLESALE TRADE ---------
FINANCE ------------------

Number
of

Average
weekly
hours1

(standard)

Weekly earnings1 
(standard)

Number of workers receiving straight-time weekly earnings of----

Mean 2 Median2 Middle range2

S
70

and 
under 
, 80

80

90

90

100

100

llo

n o

120

120

130

5
130 140 

14(L 150

150

16fl

S
160 170 

170 180

180

190

190

200

%
200

210

5b
210 220 

220 23o

230

24P

$
240

260

260

2s0

J>
280

399

300

and

over

$ $ $ $
51 36.5, 123.50 115.00 101.00-140.00 - 1 11 4 16 * “ 7 12

81 39.0 148.50 150.00 14o.00-155.00 - - 1 2 - 7 7 14 38 - 11 1

135 38.0 130.00 123.50 115.00-145.00 _ 16 42 13 19 16 25 1 3
106 38.5 128.50 123.50 U 0 . 00-145.00 - - - 16 34 9 14 15 15 3

1,290 39.0 185.50 181.00 14J.50-209.50 - - 16 36 30 44 167 82 87 95 78 67 65 210 39 45 27 50 78 54 20
421 39.0 210.00 201.00 166.00-249.50 - - - - 1 - 38 21 23 50 17 24 30 40 24 26 10 15 h 0 45 17
869 39.0 173.50 172.00 135.00—200.00 - - 16 36 29 44 129 61 64 45 61 43 35 170 15 19 17 35 38 9 3
255 38.0 198.50 200.00 200.00-200.00 - - - “ - - 47 4 - - 4 - 4 146 1 5 1 15 18 8 2
133 39.0 139.00 133.50 112.50-169.00 - - 11 20 14 18 10 13 2 14 16 5 6 4 - - •
205 39.0 147.50 143.00 134.50-159.00 - - - 1 5 26 50 34 41 16 16 10 4 - 2 - _ . - _
81 37.5 149.00 149.50 117.00-173.00 - - 5 15 10 - 1 10 11 15 - 5 4 - 3 2 - - -

1.573 38.5 145.00 138.00 122.00-160.50 6 22 79 91 108 274 223 162 139 127 75 59 122 20 11 13 9 17 12 4
403 39.0 158.00 150.00 132.00-172.50 - - 19 4 17 32 71 52 71 27 30 15 8 11 3 9 4 15 11 4 _

1,170 38.5 141.00 135.00 l2o.00-160.00 6 22 60 87 91 242 152 110 68 100 45 44 114 9 8 4 5 1 _ _
224 39.5 147.50 139.00 124.00-166.30 - - - 6 13 53 41 25 16 22 17 12 4 5 7 2 1
268 39.0 128.50 12b.00 10p .00-157.00 6 12 47 19 9 44 21 24 23 53 7 3
324 38.5 124.50 124.00 114.00-135.00 - 10 13 45 44 103 50 32 17 8 1 _ 1 _ _
142 37.0 135.50 134.50 121.00-150.00 - - - 17 17 30 25 22 lo 6 6 6 3 - - - - - - -

81 39.0 .158.50 144.00 123.00-163.00 . _ - 5 3 .23 4 10 4 16 . 1 _ 2 2 2 3 4 1 1
76 39.5 160.50 148.00 124.00-163.GO - - - 5 1 21 4 10 4 16 - - 2 - 2 2 3 4 1 1

374 38.5 120.50 107.50 99,OP-121.50 9 92 105 64 24 10 11 10 • 17 2 2 9 4 5 2 7 i
327 38.5 114.00 104.00 9ft.00-114.00 - 7 92 105 62 22 8 7 - - 1 2 7 3 4 7 _
251 38.0 104.00 101.00 96.00-110.00 - 7 91 86 49 6 6 6

450 38.5 111.50 105.00 95.50-118.30 6 41 109 108 77 35 32 14 7 6 i 1 3 2 1 7
85 38.0 114.00 105.00 102.00-125.30 6 6 4 28 2 25 - 11 2 * - 1 _

365 38.5 111.00 103.30 95.00-115.50 - 35 105 80 75 10 32 3 5 6 - 1 _ 1 3 2 1 _ _
46 39.0 167.00 151.50 132.50-211.50 - - - - 1 2 16 3 5 b - i - 1 3 2 1 A _ _ _

239 38.0 105.00 105.O0 96.OP-112.00 - 26 60 62 68 7 16

649 39.0 143.00 137.50 H o . 00-150.5u 1 12 56 85 64 72 83 83 53 15 18 14 27 2 7 7 6 3 : 14
79 38.5 16C.00 160.00 140,50-170.00 - - - 5 6 5 5 16 15 11 2 13 1 _ _

570 39.0 140.50 135.00 106.00-143.00 1 12 56 85 59 66 78 78 J7 - 7 12 14 e 6 7 6 3 . 14 _ _
302 39.0 159.00 140.00 117.50-196.00 - - 3 43 47 27 29 27 28 7 12 14 2 6 7 6 3 i 14 _
253 38.5 117.50 120.00 96.50-140.00 1 12 53 42 12 39 49 36 9 - - - -

326 39.0 187.50 171.00 141.50-216.00 - - 1 13 9 24 25 38 21 28 19 19 12 3.. 16 4 5 3 b 48 6
227 39.5 205.00 196.00 156.00-266.50 - 1 9 2 6 4 JO 18 6 17 15 lo 28 12 4 5 1 5 48 6
99 38.5 147.50 139.50 123.5o-16u.00 - - - 4 7 18 21 8 3 22 2 4 2 4
52 38.0 138.00 130.00 123.00-160.00 - - - 3 1 12 17 1 1 16 1

490 39.0 167.00 159.00 143.0C-191.00 _ - _ 1 13 52 33 84 67 57 37 16 j i 2 3 25 28 11 6 6
191 39.0 184.5Q 172.uO 153.00-218.00 - - - 4 4 13 15 86 29 13 2 2 2C 18 22 11 b 6 _
299 38.5 156.00 150.00 138.OP-171.00 - - - 1 9 48 20 69 41 28 24 14 29 3 7 6 _
41 40.0 173.00 174.00 157.00-190.00 - - - - - 8 9 1 4 b 6 _ 4 H _ _ _
51 38.0 181.50 143.(10 12ft.Oo-17u.uC - - - - - 20 - 17 - 4 i i J 3 2 _ _
139 38.0 1 4 6 .0 0 147.00 133.01 -15-,. 5u 1 9 16 14 42 2 2 21 12 c
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Occupation and industry division

ALL WORKERS—
CONTINUED

KEYPUNCH OPERATORS, CLASS b —
MANUFACTURING --------------
NONMANUFACTURING -----------

PUBLIC UTILITIES ---------
WHOLESALE TRADE ----------
RETAIL TRADE -------------
FINANCE -------------------

MESSENGERS ---------------------
MANUFACTURING --------------
NONMANUFACTURING -----------

PUBLIC UTILITIES ---------
FINANCE -------------------

SECRETARIES --------------------
MANUFACTURING --------------
NONMANUFACTURING -----------

PUBLIC UTILITIES ---------
WHOLESALE TRADE ----------
RETAIL TRADE -------------
FINANCE -------------------
SERVICES -----------------

SECRETARIES, CLASS A --------
MANUFACTURING --------------
NONMANUFACTURING -----------

FINANCE -------------------

SECRETARIES, CLASS B --------
MANUFACTURING --------------
NONMANUFACTURING — ------ --■

PUBLIC UTILITIES ---------
WHOLESALE TRADE ----------
RETAIL TRADE -------------
FINANCE--------------- - -
SERVICES ------  ----------

SECRETARIES, CLASS C --------
MANUFACTURING — ------------
NONMANUFACTURING -----------

PUBLIC UTILITIES ---------
WHOLESALE TRADE ----------
RETAIL TRADE -------------
FINANCE-------- ----------
SERVICES------ -----------

SECRETARIES, CLASS 0 --------
MANUFACTURING------ ------ ~
NONMANUFACTURING -----------

WHOLESALE T R A D E---------
FINANCE -------------------
SERVICES-----------------

Weekly earnings 1 
(standard)

N u m b e r  o f w o r k e r s  r e c e iv in g s t r a i g h t - t i m e  w e e k ly  e a r n in g s o f ----

Number Average
weekly

$ b
70 80

S
90

%
100

%
n o

s
120

s>
130

s
140

%
150

*
160

$
170 1 HO

1>
190

*
200

i
a i o

*
220

1»
230 24 'j

i
260

$
23Q

i
300

woricen houre*
(standard Mean 2 Median 2 Middle range2 and

u n d e r and

80 90 100 n o 120 130 140 150 160 170 180 19v„ 2.0 0 _  21 *j 220 240 2-0 J00 o v e r

t $ $ $
1 ,1 8 0 38.5 137.50 130.00 l l n . O o - l S O . 'J O 9 in 35 70 210 228 1 9 1 129 107 45 11 3H 28 b 9 52 1 1 - -

307 39.0 146.50 136. tin I2o.00-163.00 - - 2 8 29 59 57 J b £& 23 6 ?0 2b 5 4 2 1 l - -
873 38.5 134.00 125.00 1 15.00-145,50 9 10 3 3 62 181 169 134 9 3 79 22 5 18 2 1 5 60 - - * - -
125 39.0 185.50 185.50 147.0 , - 2 2 9 . 5 0 - - - - 2 3 2 3 14 7 4 2 18 - 1 5 50 - - - -
289 39.0 125.50 1 2 2 .0 0 113.0<‘-135.00 - - 12 9 88 89 3 3 21 25 5 1 4 2 - - - - - - -
131 38.5 126.00 130.00 100.00-150.50 9 - 12 19 15 7 22 12 26 d 1
228 38.0 125.00 123.SO llP.0il-137.5rj - 10 9 22 46 43 8 6 27 20 4 1

357 38.5 122.50 114.00 10n.00-14j.00 - 15 57 68 67 29 31 21 43 6 3 4 3 7 1 - 2 - - - -
94 39.5 140.50 146.00 116.50-157.00 - - 5 4 15 8 2 15 40 - 3 * - - - - “ - -

263 36.5 116.50 1 1 0 .0 0 10(.. 00-125,0 0 - 15 52 64 52 21 29 6 3 6 £ 3 7 1 - 2 - - -
58 39.0 148.50 139.50 119.00-177.00 - 2 - 3 14 4 9 4 1 6 - £ 3 7 1 2 - - -
149 38.5 105.50 103.00 96.00-112.00 - 13 42 46 21 8 16 2 1

4,113 39.0 174.00 167.00 147.00-197.50 13 71 89 203 332 463 430 538 379 378 2 6 0 2 8 6 133 162 131 116 82 25 26
1,179 39.5 188.50 186.50 159.00-212.50 - - - 3 8 27 62 82 97 103 91 1< 5 111 16'. 62 94 53 53 25 13 10
2,934 38.5 168.50 162.50 183.0b-185.50 - - 13 6 8 81 176 250 381 333 435 288 269 189 1 26 71 6 8 78 6., 57 12 16

2 8 0 39.0 226.50 235.00 205.00-258.00 - - - - - 2 3 16 6 14 9 12 7 19 13 29 46 37 49 3 15
338 39.0 166.00 159.00 l4n.5n-l8j.oo - - - 13 16 17 14 69 47 56 19 22 15 9 5 4 10 6 7 6 1
218 39.0 483.50 165.00 140.50-186.00 - - 1 17 2 8 14 34 22 30 28 12 17 14 8 2 5 3 - 1 -

1,449 38.5 156.50 155.50 139.00-173.00 - - 12 33 48 117 177 219 188 222 169 132 69 31 17 10 1 3 1 - -
649 38.5 173.50 171.50 154.00-192.00 - - - 5 15 32 82 43 70 113 63 91 41 53 28 23 16 14 - -

248 38.5 192.50 191.50 1 6 2 . 0 0 - 2 0 3 . 8 0 - - - 17 - - 1 - 14 42 9 36 32 40 6 D 7 12 10 11 4
78 39.0 200.50 192.00 182.50-205.50 15 4 16 12 15 3 2 1 - 1 6 3

170 38.0 189.00 190.00 162.00-201.50 - - - 17 - - 1 - 14 27 5 2 2 20 25 3 3 6 12 9 b 1
61 38.0 188.50 191.50 175.00-200.00 - - - 1 - “ “ “ 13 5 d 12 15 3 3 *" * 1 “ ”

841 39.0 184.50 175.00 154.50-209.50 _ _ _ - 4 13 31 70 102 121 129 65 *♦0 57 45 31 69 36 20 3 3
199 39.5 201.00 205.00 163.00-234.00 - - - - - 1 3 6 19 28 20 4 5 25 13 15 25 22 7 2 2
642 38.5 179.50 171.50 156.OP-197.00 - - - 4 12 28 62 63 93 109 61 35 32 32 16 44 16 13 1 1
60 39.0 223.50 235.00 213.0'i-236.00 - - - - - 2 - - - 6 2 “ 11 1 30 - 8 - -
70 39.0 180.50 172.00 16n.00-186.00 - - - - 3 3 - 9 1 18 12 d 2 3 - - 4 5 1 1
54 39.0 173.00 170.00 141.50-183.50 - - - 1 2 - 12 5 1 19 2 2 - 2 5 3 - - -

372 38.5 168.50 166.00 153.50-180.00 - - - - - 5 28 39 64 6 8 70 39 22 13 14 7 1 2 - - -
8 6 38.0 199.00 202.50 184.50-210.00 - - - “ - - - 2 13 6 12 9 16 7 6 8 7 - -

1,586 38.5 171.50 165.00 144. O';-196.50 12 31 34 91 135 22b 150 174 141 1 3 6 83 92 72 114 30 3* 19 7 3
448 39.5 199.00 204.00 171.50-221.00 - - - - 1 5 7 41 25 20 42 50 19 49 44 75 20 25 17 5 3

1,138 38.5 1.60.50 157.50 139.50-180.00 - - 12 31 33 86 128 185 125 154 99 8 8 64 43 28 39 10 9 2 2 -
65 37.0 188.00 178.50 148.00-220.00 - • - - - - 3 15 6 6 3 1 2 - 19 6 4 - - -
97 38.5 173.50 160.00 l5n.00-192.50 - - - - - - 2 31 14 12 7 4 8 6 3 3 2 i 2 2 -
88 39.0 167.50 164.00 141.50-197.00 - - - - 1 4 12 17 7 9 5 2 14 9 8 - - - - -

639 38.0 148.0C 147.00 130.0C-16a.00 - - 12 31 32 69 96 106 81 86 59 40 23 3 - i - - -
249 39.0 178.50 176.50 16'.00-201.30 - - - - 13 15 16 17 41 25 41 17 25 17 17 2 3 * - -

1,346 39.0 161.50 160.00 14n.00-183.00 - - 1 23 51 99 165 167 164 201 100 133 105 97 8 7 15 7 - 1 2
454 39.5 170.00 169.00 143.5C-196.50 - - - 3 7 21 72 33 53 40 25 35 75 71 2 2 7 b - - 2
892 39.0 157.00 157.50 139.00-172.60 - - 1 20 44 78 93 134 111 161 75 98 30 26 6 6 R i - 1 -
158 39.0 152.00 148.00 129.00-161.00 - - - 13 13 14 12 29 26 26 - 7 5 2 i R i - 1 -
377 39.0 153.00 150.00 137.50-169.00 - - - 1 16 43 53 74 43 55 35 4b 12 - - - - - - - -
277 38.5 157.00 161.U0 143.00-172.00 5 15 19 26 25 80 72 32 30 7 2 4
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Occupation and industry division
Number
of

workeis

Average
weekly
hOUR*
(standard)

Weekly earnings1 
(standard) Number of workers receiving straight-time weekly earnings of--

Mean * Median * Middle range*

$ $ 
70

and
under

80

80

90

i
90

109

i
100

1 1 9

%
n o

129

$
120

130

$
130

140

l  J
140

150

100

16()

I
16o

179

* *
170

180

S
180

190

190

20Q

$
200

210

S>
210

28-0

$
22 0 

230

S
230

240

%
240

260

S
260

260

i
280

300

300

and

over

ALL WORKERS—
CONTINUED

$ $ $ $
STENOGRAPHERS. GENERAL ------------- 643 39.5 170.00 165.00 138.50-191.50 - - 1 2 31 65 64 54 70 74 94 13 61 8 22 22 13 59 “ -

MANUFACTURING -------------------- 253 40.0 174.50 174.00 156.50-179.50 - - 1 - 3 11 14 11 31 43 77 4 28 3 5 3 5 14 * -
NONMANUFACTURING ---------------- 390 39.5 167.00 154.00 13].50-191.50 - - - 2 26 54 50 43 39 31 17 * 23 5 17 19 8 4b - - -

PUBLIC UTILITIES -------------- 174 39.5 205.00 210.50 173.50-291.50 - - - - - 1 - 9 10 13 16 b 23 5 17 19 8 45 * * -
9

38«5 6

STENOGRAPHERS. SENIOR -------------- 660 38.0 155.00 150.00 130.00-165.50 6 23 38 79 98 64 114 62 31 21 11 36 14 15 8 17 2 1 -
MANUFACTURING -------------------- 165 38.5 162.00 152.00 130.00-201.00 - - - 7 7 1 33 33 23 3 1 5 4 36 8 2 2 - * -
NONMANUFACTURING ---------------- 495 38.0 152.50 150.00 129.50-161.50 - - 6 16 31 78 65 51 91 59 30 16 7 - 6 13 6 17 2 1 -

FINANCE ------------------------ 2S3 38.5 135.50 130.00 121.50-150.50 - - 6 16 31 71 30 21 48 16 5 4 5 * “ * * * * " -

SWITCHBOARD OPERATORS -------------- 406 38.5 135.00 127.50 109.00-153.00 6 16 17 77 45 65 13 98 38 12 18 19 8 4 2 17 1 - - - -
MANUFACTURING -------------------- 52 39.5 164.00 153.50 135.50-193.00 - - - - 6 7 1 5 11 - 3 3 7 3 2 4 - - - -
NONMANUFACTURING ---------------- 354 38.5 130.50 124.50 105.00-148.50 6 16 17 77 39 58 12 43 27 12 15 16 1 1 - 13 1 -

PUBLIC UTILITIES -------------- 42 40.0 169.50 189.50 l76.00-22u.00 - - - - - 1 - 2 3 2 6 15 * - 13 - - -
RETAIL TRADE ------------------ 137 38.0 115.00 109.00 101.50-127.50 6 13 3 59 7 25 1 10 3 5 4 1 - - - - - -

130.00 129.00 llr .50-148.50 8
3

1ZZ* J 14 8 11 *36.Q 11 ->.00 3

SWITCHBOARD OPERATOR-RECEPTIONISTS- 553 38.5 130.00 125.00 Il0.00-1A2.00 9 23 86 105 81 87 63 20 8 16 14 5 - 3 11 _ _ - - 2
MANUFACTURING -------------------- 247 38.5 133.00 126.00 112.00-142.00 - - - 33 60 37 38 50 5 7 2 2 2 3 6 - - 2
NONMANUFACTURING ---------------- 306 38.5 128.00 125.00 107.50-141,5o 9 - 23 53 45 44 49 33 15 1 14 12 3 - - 5 - - - -

PUBLIC UTILITIES -------------- 38 39.0 144.50 130.00 130.00-148.50 - - - - 5 2 15 8 4 • - - - 4 - - -
WHOLESALE TRADE --------------- 110 39.0 127.00 119.00 107.00-136.O0 “ - 9 21 28 6 21 10 4 - 7 3 * - 1 * * * -

60 130*00 U P . 50-152.00 13 8137.00 9

TABULATING-MACHINE o p e r a t o r s ,
CLASS B ----------------------------- 63 38.5 201.50 191.50 174.00—236.So - - - - 2 4 2 1 - 2 7 7 8 4 1 17 3 4 1 -

n o n m a n u f a c t u p i n g :
33 207.50

________ 1 8 1539.0 7

t r a n s c r i b i n g -m a c h i n e o p e p a t o r s ,
GENERAL ----------------------------- 302 38.5 134.00 144.00 1 lo.OC — 146.00 - - 19 23 40 47 21 69 38 20 - 2 1 1 - - - 1 - - -

NONMANUFACTURING---------------- 232 38.5 141.00 147.00 125.00-151.50 - - 10 11 4 43 17 87 37 18 - 2 1 1 - - - 1 - * -

TYPISTS, CLASS A -------------------------------------------------- 644 39. C 154.00 142.00 129.50-169.00 _ 5 41 47 71 133 80 67 40 21 24 2 7 72 5 9 16 4 -

MANUFACTURING -------------------------------------------------- 256 39.5 160.50 150.00 135.00-163.50 - - 3 8 1 1 21 59 20 44 32 - 10 1 6 10 5 8 16 4 - -
NONMANUFACTURING ----------------------------------------- 368 38.5 149.50 139.50 126.50-170.00 - - 2 35 36 50 74 60 23 8 21 14 1 1 62 - 1 - - - -

PUBLIC UTILITIES ----------------------------------- 192 39.0 170.00 159.00 139.50-216.50 - - - - - 6 50 34 11 6 11 12 “ 62 - - - - -
121.50 119.00 10w.00-133.00 1X J

12 14o t K V 1 L L j '>U

TYPISTS, CLASS B -------------------------------------------------- 1«136 38.5 122.50 116.40 106.00-132.Ou _ 30 102 269 249 164 108 76 38 18 24 21 20 11 . 1 2 3 _ - -
MANUFACTURING -------------------------------------------------- 166 39.0 154.50 149.50 13?.50-180.00 - - 2 6 25 13 16 31 12 10 24 19 19 9 - - - - - - -
NONMANUFACTURING ----------------------------------------- 950 38.5 116.00 113.00 104.0-125.00 - 30 100 263 224 151 92 45 26 8 - 2 1 2 - 1 2 3 - -

PUBLIC UTILITIES -------------- 25 40.0 165.00 152.50 126.00-202.50 - - - - 5 3 3 1 5 - - - - 2 - 1 2 3 - -
112.00 106.00 98.00-120.00 12 31 20

39.1
1

,  r / r?

Idl.SO 120.00
64

1 0 i 36
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Occupation and industry division

ALU -nKKFRS

CLERKS, ACCOUNT I -IG, CLASS A --------
m a n u f a c t u r i n g -------------------
NONMANUFACTURING ----------------

RETAIL T R A D E --------------------

CLERKS, ACCOUNTING. CLASS a --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

FINANCE --------------------------

CLERKS, FILE, CLASS A ---------------

CLERKS, FILE, CLASS 8 ---------------
NONMANUFACTURING -----------------

FINANCE --------------------------

CLERKS, FILE, CLASS C ---------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
FINANCE --------------------------

CLERKS, ORDER ------------------------
NONMANUFACTURING -----------------

CLERKS, PAYROLL ----------------------
MANUFACTURING ---------------------

KEYPUNCH OPERATORS, CLASS A --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

FINANCE --------------------------

KEYPUNCH OPFRATOPS, CLASS b --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------
FINANCE --------------------------

MESSENGERS ----------------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
FINANCE ----------------------

SECRETARIES ---------------------------
MANUFACTURING ---------------------
n o n m a n u f a c t u r i n g  -----------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------
FINANCE --------------------------

SECRETARIES, CLASS A -------------
NONMANUFACTURING -----------------

SECRETARIES, CLASS 8 --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

FINANCE --------------------------

Weekly earnings 1 
(standard) Numbe r of workers receiving straight-time weekly earnings of—

Number Aver* s * t> $ S % «» S 3 S $ * S % * % % 5* i J
weekly 70 8 j 90 100 110 120 130 140 150 160 170 18 u 190 200 210 220 230 240 260 230 300

workere hours1
(standard̂ Mean * Median * Middle range and

under and

do 90 100 n o 120 13Q 140 150 160 170, 180 - IRQ 1HSL_ L L l_22fl_ 23(1 24(1 260 280 3?(J over

$ $ $ $
SlJ 39 2 0. 00 20 j iM* 15- 0 —C 3 3 JO - - - 10 9 32 63 57 38 55 30 49 34 181 25 23 20 43 31 53 20
268 39 s 229. s> ddS, 'JO 1 7 h 5“-27 ri.30 - - - - 1 - 5 7 18 28 11 14 12 20 13 12 10 15 40 45 17
545 39 o n>5. 00 196 bf 1 4b 0 0-20. 00 - - - 10 8 32 58 50 20 27 19 3b 2? 161 12 11 10 28 31 8 3
86 39 .1 1B7. so 144, 0 0 127 5. -16b. uO - - - 9 3 18 10 13 2 14 2 b 6 4 - - “*

7bl 39 o Ib6a 00 150 00 124 OC-169. CO - 26 53 64 103 82 51 71 54 34 47 114 18 7 11 9 1 ( 11 4 -
217 39 q 171. 00 153 JO 133 oc oo - - 5 4 13 16 33 23 23 10 10 15 8 11 3 9 4 15 11 4
b64 39 i) ISO. 04 1B7 00 12? O'-162. 00 - - 21 49 51 92 49 28 48 44 24 32 1 o 6 7 4 2 5 ?. -
17b 39 5 12B. 00 123 00 1 1- O'-131. UO - - 3 26 40 57 29 7 11 - - - 1 - - - * *

b4 J9 5 17b .no 161 5.) 163 00-2 03. Ju - - - 5 - 5 2 10 4 12 - 1 - ?. - 2 ? 3 4 i 1

2l)6 39 n 133. 00 114 oc 10 ! O' -15-. 00 _ 9 37 44 26 20 6 5 10 - 17 d 2 9 4 5 2 7 i - -
159 39 0 123. 00 107 0 0 99 0.:-121. Oo - 7 37 44 24 18 4 1 - 1 - 2 / 3 4 7 - -
100 38 0 102, 00 100 oc 9* 0 J-10/. uO - 7 36 38 11 6 2

1*9 39 0 123. Of 112 JO 9^ 5, -131. bo _ 8 41 36 41 13 8 14 7 6 - 1 _ 1 3 2 1 7 _ - -
168 38 5 120. 50 n o JO 9- 0 •-126. oO - 41 34 39 10 8 3 5 6 - 1 - l 3 2 1 6 - - -
38 39 0 17b ,00 157 J(l 133 0 0-217. v»0 - - - - 1 2 b 3 5 5 - 1 - 1 3 2 1 6 - - -
9h 38 5 107. 00 106 5f) lor: 0. -115. 3 ) - 7 17 27 36 7

200 38 0 12r .00 132 sc 105 00-144 •JO i 6 8 45 19 18 37 39 14 6 2 2 - 1 - - - - - -

166 3B 0 12b .0 0 127 ?0 104 50-142. bO i b b 45 14 12 32 37 10 “ “ “ 1 “ - ” “ “ *

195 39 s 211. 00 201 0 0 150 50-30 j 00 _ _ 1 4 5 18 8 5 9 13 7 11 6 26 9 4 5 3 5 48 6
154 39 5 229. 00 212 bo 18? 0 j-30 j. 0 0 - - 1 - 2 6 4 2 6 6 5 11 5 28 9 4 5 i 5 48 6

330 39 5 174. 5.1 16B 5 ] 4m« on -199. I'O _ _ _ i 9 17 27 38 42 43 28 1* 31 10 21 24 11 6 6 - -

166 39 5 188. 00 172 JO 157 50 -223. 3() - - - - - - 11 15 22 29 13 d 2 9 18 22 11 6 6 -
lo4 39 r\ 160. 50 159 jn 139 0..-185. 00 - - - i 9 17 16 23 20 14 15 14 29 l 3 2 - -
73 38 0 1B3, 00 140 50 127 00-159. 00 - - - i 9 13 10 13 9 9 7 d

532 39 0 15?. 50 143 5o 126 no-177. 30 _ 16 26 54 62 85 57 51 40 10 3« 23 6 5 52 1 1 - - -
172 39 0 160. 00 160 bO l3n 5( -185. oo - - 2 3 17 18 13 13 18 23 6 2o db 5 4 2 1 1
36c 39 0 149 O0 139 00 122 00-161. JO - - 14 23 37 44 72 44 33 17 4 18 2 1 1 50 - - - “
109 39 5 189. 0 0 185 b() 147 00 -224. 30 - - - - - 3 23 B 3 4 2 14 - 1 1 50 - - -
92 38 b 129. 50 133 or 11? or -145. 30 - - 12 8 15 7 16 12 13 8 1
127 38 5 128. 0 0 127 0 0 119 0 >-140. 00 - - 2 14 22 31 26 20 11 1

d5b 39 5 13c. 00 125 00 106 00 -157. uo 3 34 34 39 24 18 19 43 6 3 2 3 7 1 - 2 - - - -

77 40 <) IBB. 00 157 on 14(1 So-157. UO - - 5 4 2 6 2 15 40 - 3
161 19 >) 123. 5o 113 RO 10? 50-131. Oyj - 3 29 30 37 18 16 4 3 6 2 J 7 1 - 2 - * -
b6 39 0 151. 00 139 50 11r 00-183. bu - - - 3 14 4 9 4 1 6 - 2 3 7 1 2 - -
6i) 39 0 106. 50 104 00 96 00-112. 00 - 3 24 25 17 5 5 “ 1

2,203 39 5 163. 50 176 uO lb() 00-209. 30 _ 3 8 23 107 172 223 191 247 171 172 193 139 80 141 108 103 70 21 26
693 39 5 20(1,oc 198 50 170 00-223. 00 - - - 3 8 20 24 29 36 51 37 57 97 59 38 89 44 53 25 13 10

1,510 39 5 176. 00 167 00 146 00-197. 00 - - 3 5 15 87 148 199 155 196 134 lib 96 80 42 52 64 5.1 45 a 16
206 39 S 2B2. 00 236 00 22o 00-262. 30 - - - - - - - 1 - 2 4 8 7 19 2 21 46 37 41 3 15
155 39 0 171. on 167 bO 14q .0.)-19/. 00 - - 1 1 2 8 14 23 14 19 11 12 17 14 8 2 5 3 1 -
795 39 0 155. 00 151 50 139 00 -169. 00 - - 2 3 10 77 126 162 U O U O 81 48 40 10 7 6 1 2 - - -
73 39 .0 216 00 197 00 165 • 00-250. 00 6 9 12 14 ? 1 5 3 9 1 7 4
51 39 c 207 50 192 b() 186 .50-229. 30 3 5 11 13 2 1 3 2 9 - 1 1

B73 39 5 19o. 00 177 50 157 .50-229. 00 - - - - 1 8 18 38 64 62 51 14 29 20 12 21 58 33 18 3 3
113 B0 . 0 213 00 225 00 1/5 >00-243. 00 - - - - - 1 3 5 9 7 8 2 5 8 3 13 16 22 7 2 2
363 39 0 162. 50 171 50 15S .50-203. 30 - - - - 1 7 15 33 55 55 43 32 24 12 9 8 42 11 11 1 1
259 39 0 167.50 164 30 153 OC-180. 00 “ ” “ ~ 5 15 31 49 S3 40 28 20 7 6 3 1 1 *
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Weekly
(stan

earnings 1 
lard) Number of workers receiving straight-time weekly earnings of--

Occupation and industry division
Number

of
Average
weekly
houre1

(standard) Mean * Median * Middle range*

* i 
70

and 
unde r

B0
%

90
%
100

5
1 10

b b
iao 130

S S 
1 4(J 150

S
160

S 5 
170

b
180 190

$
200 21 0

%
22 0

s
23 0

’JM
24C

I
* 2 b 0

5>--
280

~S---
3'JO

and

64 90 100 u o 120 130 140 190 160 170 180 190 2 0 0 21_i! _ 2 2 0 2 3 0 24o . 26 o 2 o 0 300 over

ALL W O R K E R S —  
C o k > r I.MUEO

S E C R E T A R I E S  - C O N T I N U E D

s 9 7 3 9 . 5
$ $

1 6 3 . Ml 
2 1 6 . 3 0  
1 6 0 .So 
2 2 0 . 0 0

$ $
51 86 10 5 5 2

3
4 9

6 5 57 7 b
34
4 L

58
16
4 2

64
<♦4

57
33

107
72
35

29 18
17163,5, - 2 3 3 ,  3 j

14-..5! - 1 9  3.00 
2 2 n . 0 0 - 2 3 o . 3 0

3

'''b j 4 6 79 57
14
43

20 2b 5 3

26 39. i, 2 c 5 . S l
24 5 1 2 -

12
65

17 14
"

.319 V J # X >
1(<7. >i.

1 4 6 1 Li) 40 39 4 4
5

25 1 1
8 " - * - “l w.br» 2 - * * 1 * - -

S E C R E T A R I E S ,  CLASS D ----------------- 6 6 8 39. S 1 6 5 . SO
1 7 6 . 0 0

1 6 3 . bo 
1 7 8 . bo

1 4 ? , 5l,- 1 8 6 . 5 1  
I S t .0 0 - 1 9 6 . 5 }  
1 4 - , 5 0 - 1 7 3 . 5 0  
1 3 1 . 0 0 - 1 5 0 . 0 0

- - 1 6 14 48
14
34
32

66
14
54

8b
17

75
2 4
51
2 2

1 14
33
81
13

5 4
11
43
11

50 92
75
17

3 J 8 3 8 6 - i 2

4 2 4  
1 d6

2o 2 2 7 8 * - 2

1 9 1 . 0 0
26 6 1 1 “ “ i *

J .0 1 <-• j»0 46 b6

STE'-IUGh a P H E P S ,  G E N E R A L ----------------- 4 7 5 3 9 . 5 l B 2 .no 1 7 9 . 5 0
1 7 4 . 0 0
1 9 0 . 0 0
2 1 0 . 3 0

1 5 n . 5 j - 2 0 5 . 0 0  
1 5 6 . 5 . - 1 7 4 , 3 0  
167.0 0 - 2 2 7 . 5 0

- - 1 2 9 19
11
8

2 5
14
11

2 4
11
13

52
31
21
10

65
43
22
13

90
77
13
12

13 51 8 2 2 22 13 59 - - -

N O  V^ifl.MUFaC T U N I N G ---------------------- 2 2 2 3 9 . 0 1 9 1 . 0 0
2 0 6 . 0 0

- - 2 6
4
9

28
2 3

3
D

5
17

3
19

5
8

14
4b - :

*

39. j
M 2 3 5 17 19 8 4 5 ” - “

10 r- 1 5 5 . 0 0 I3n,0( - 2 0 4 . 3 0
16 ) . 5  - 2 0 4 , 3 c  
12 3,5' -17.3.00

23 24 3 3 19 13
8

10 36 13 14
79

146
OO 3

K  7 r ' 
1 6 9 . 5 0

6 6 7 7 2 i

no* 1 3 6 . 0 0 23 24 29 13
- 36 8 2 2 - * -

39. j
1 ’ ’* j0 3 1 2 “ 5 12 5 7 2 i

2 0 2 3 9 . 0 1 " "0 151 r 1 2 » , 0 0 - 1 7 6 . 3 0  
1 l s . 5 0 - 1 7 3 . 50

19
13

24
22

^3 2 2
11

12
12

17
14

16 8 17
1 4 8 . 0 0 1 9 1 . 5 0

"Z
16 18

2 1 “ “ - -

"*«*. 15 1 i - 13 1 “ - - -

fir 1 2 6 . 0 0 1 2 0 . 0 0 1 0 7 . 0 0 - 1 4 1 . 0 0 12 11 10
6 19 - - - 13 -

3 " 1

SWITCHBOARD OPEPATOH-RECEPTIONISTS- s s 39 . 1 1 6 2 . 5 0 1 9 7 . 0 0 1 3 5 . 5 0 - 1 7 2 . 5 0 - - - - 5 3 12 11 6 3 2 - 2 - 3 6 . - . _ 2
TABULATING-PACHINE OPEHaTOk S ,

3 9 . 1 2 1 2 . 5 0 2 3 3 . 5 0 1 6 0 . 5 0 - 2 3 6 . 5 0CLA >. 1
" 3 8 - 1 17 3 4 i -

TRANSCRIBING-MACHINE o p e r a t o r s *
75 3 9 . 5 1 9 3 . 5 0

1 4 4 . 0 0
1 2 4 . 0 6 - 1 5 2 . 0 0 17 8

1 1~3
2 * “ - “

1' r o 

1 5 0 . 6 0 I 3 n . 0 0 - 1 8 6 . 30
1 3 5 . 0 0 -  1 9 3 . 0 0  
1 2 8 . 0 0 * 1 8 5 . 5 0  
1 4 4 . 0 T - 2 1 6 . 5 0
1 0 6 . 0 0 -  1 2 3 . 0 0

1 0 9 . 5 t - 1 4 6 . 5 u

17 ?-* 
10 
14 
1 2

2 68
10
58
58

5

1

16
16

1 6 1 . 0 0
1 6 6 . 0 0
1 5 7 . 5 0
1 7 9 . 0 0  
117.0!)

1 3 0 . 0 0

199 A 26 19 2 4
- *

1 ̂ ̂   ̂0 - *1>(
39.0 
3 7 . 5

39 . 0  
39. a
39.1
39.1

1 7 6 . D 0
1 1 4 . 0 0

1 1 9 . 5 0

2
28 12

1 * “ - *
66  

5 3  7

22

112

21

134

* " " - “

TYPISTS, CLASS H ------------------- - 2 2 8 7 9 37 17 31
12
19

18
10

24
24

19 19
19

11 - 1 2 3 - - -

3 ^ 1 1 9 * ^ 0 114.1)0
1 1 1 . 5 0

2 6
20

i nr 114
102

31 10 2 1 3
2B 1 1 1 3 . 0 0 1 0 s , 5 0 — 1 1 9 . 5 0

See footnotes at end of tables.
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Occupation and industry division

ALL WORKERS

COMPUTE R OPERATORS, CLASS ---------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

f i n a n c e ------------------------

CQM°'JTFA OPERATORS. CLASS » -------
MANUFACTURING -------------------
nONMAnUF acturing------------

FINANCE --------------------------

COMPUTER OPERATORS, CLASS C -------
NONMANUFaCTURING ----------------

PUBLIC UTILITIES --------------
FINANCE ------------------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS A -----------------

NONMANUFACTURING ----------------
FINANCE ------------------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS R -----------------

MANUFACTURING -------------------
NONMANUFa CTURING —  —----—--------

PUBLIC UTILITIES --------------
FINANCE ----------------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS C -----------------

NUNMANUFACTUPING ----------------
FINANCE ------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A -----------------

MANUFACTURING -------------------
NONMANUFACTURING ----------------

COMPUTER SYSTEMS ANALYSTS,
RUSINESS, CLASS B -----------------

MANUFACTURING -------------------
N0NM»NUFACTURING ----------------

FINANCE ------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS C -----------------

NONMANUFACTURING ----------------

ORAFTERS, CLASS A ------------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

SERVICES -----------------------

ORAFTERS, CLASS B ------------------
MANUFACTURING -------------------
m o n m a n u f a c t u p i n g  -----------------

SERVICES -----------------------

Number of workers receiving straight-time weekly earnings of—

Number Avcrn * $ s $ $ S $ S S $ I S 5 $ £ $ % $ $ I 1 -------
weekly 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 o 3 8 0 4 0 0 4 2 0 4 4 o

workers hours1
(standard Mean * Median * Middle range* and

u n d e r a n d

n ? 1 2 0 1 3 0 1 4 0 ISO 1 6 0 . 1 8 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 9 3 0 0 3 2 0 3 4 Q - 3 6 0 . 3 8 0 4 0 0 4  4f) 4 4 0 o y e r

$ $ $ $
2 5 5 3 9 . 0 2<r4 0 0 2 0 8 5 0 1 8P 5 0 - 2 5 0 . 5 0 - 2 - 2 1 10 3 4 6 1 4 0 3 5 1 4 11 5 - 3 7 3 - - - - -

6 5 3 8 . 5 2 2 3 . 5 0 2 2 5 0 0 1 9 1 0 0 - 2 5 9 . 0 0 - 2 - 2 1 2 2 11 1 2 9 10 9 2 - - 3 - - - - -
i v a 3 9 . 0 2 2 4 . 5 0 2 0 1 5 0 1 8 ? 5 0 - 2 3 6 . 0 0 - - - - - 8 3 2 5 0 2 8 2 6 4 2 3 - 3 7 • - - - - *

8 6 3 8 . 0 1 9 6 . 5 0 1 9 2 5 0 1 7 4 0 0 - 2 X 4 . 5 0 - * - - - 8 1 7 2 6 1 6 1 4 2 2 1 - - - - - - -

3 5 8 3 9 . 0 1 7 9 . 5 0 1 6 8 5 0 1 6 4 0 0 - 1 9 J . 0 0 2 1 5 1 3 5 3 3 1 1 3 4 5 5 1 6 2 1 1 9 4 8 5 _ _

1 3 7 3 9 . 5 1 9 0 . 0 0 1 6 3 5 0 1 4 0 o .. - 2 0 9 . 0 0 2 - 1 3 3 1 8 3 3 2 0 5 1 5 1 1 4 0 5 - - - - - -
2 2 1 3 8 . 5 1 7 3 . 0 0 1 6 9 0 0 1 5 6 Oo - 1 8 4 . J 0 - 1 4 10 2 2 2 3 1 0 1 3 5 11 6 - 8

8 4 3 7 . 5 1 6 7 . 0 0 1 6 4 0 0 ! 5 o 00 - 1 7 7 . 5 0 - 1 1 4 1 4 17 2 9 1 2 1 5

2 u 8 3 9 . 0 1 6 2 . 5 0 1 4 9 0 0 l 3 o 0 0 - 1 7 4 . 0 0 3 12 3 5 2 9 2 8 1 6 3 5 11 1 9 5 2 _ 1 3 _ _

1 6 7 3 9 .  (. 1 6 2 . 0 0 1 4 4 0 0 1 4 6 0 ? - 1 7 3 . 6 0 3 12 3 5 2 9 9 11 2 9 10 9 5 2 - 13 - - . - - - - -
3 3 3 9 . 5 2 4 0 . 5 0 2 3 8 0 0 2 0  = OC - 2 8 9 . 0 0 - - - - - - 3 4 6 5 2 - 1 3 - • - - - • - -
7 6 3 8 . 5 1 4 8 , 0 0 1 3 9 0 0 1 3 0 5 0 - 1 6 0 . 0 0 1 1 17 2 4 3 11 10 6 3

1 5 6 3 9 . 5 2 9 5 . 0 0 2 b 9 5 0 ? b 6 0 0 - 3 3 0 . 5 0 _ _ _ _ 2 2 5 3 4 2 3 2 5 1 5 1 6 19 10 2 3 _

1 1 3 3 9 . 0 2 9 2 . 0 0 2 8 7 0 0 2 5 8 OC - 3 2 b . b 0 - - - - - - - - 2 5 3 1 1 3 2 4 4 11 11 9 2 1 - -
5 7 3 6 . 5 2 8 7 , 5 0 2 7 7 U 0 2 5 3 5 0 - 3 1 7 . 0 0 2 5 11 11 10 4 6 2 3 2 1 ~ *

3 3 6 3 9 . 0 2 4 7 . no 2 3 6 5 0 2 1 1 O': - 2 6 9 . Jo 1 1 2 3 2 3 6 2 6 2 6 3 3 3 2 2 5 5 1 3 5 -

5 1 4 0 . 0 2 m 1 . 0 0 2 4 4 0 0 2 0 ? 0 0 - 2 5 2 . 0 0 - - - - - 2 5 11 4 18 6 1 1 2 1 - - •* - -
2tib 3 9 . 0 2 4 8 . 0 0 2 3 0 DO 2 1 ] 0 .- 2 7 m . 6 0 - - - - 1 1 21 1 8 5 1 5 8 4 5 2 7 2 1 4 3 - 3 5 - - - -

6 2 4 0 . 0 3 1 1 , 5 0 3 6 4 00 ? 5 o 0 0 - 3 6 H . 0 0 4 5 1 4 2 2 - - - 3 5 - - - -
1 2 2 3 8 . 0 2 2 5 . 0 0 2 2 1 oo 1 9 - 5 0 - 2 5 3 . 0 0 * “ “ 1 1 1 2 18 2 7 2 0 1 9 15 8 1 * * “ “ “

1 1 9 3 8 .  <\ 1 8 4 . 0 0 1 8 4 50 1 6 7 0 0 - 2 0 7 . 0 0 10 _ _ 2 4 2 9 3 7 2 4 8 5
9 9 3 7 . 5 1 8 5 . 0 0 1 8 9 C 0 1 7 ? 5 0 - 2 0 7 . 0 0 - 10 - - 2 4 1 5 3 7 21 5 5
8 6 3 7 . 5 1 8 1 Oo 1 8 3 5C 1 bo 0 o - 2 0 3 . 5 0 “ 10 “ “ 2 4 1 3 3 3 18 4 2

1 9 6 4 O .0 3 5 2 . 5 0 3 5 o 0 0 3 1  r 5 o - 3 9 6 . 5 0 i 3 14 1 9 2 7 2 7 19 2 2 1 6 2 2 1 8 8
6 2 4 0 . 0 3 5 6 . 0 0 3 5 3 0 0 3 1 6 5 0 - 3 9 5 . 0 0 1 3 1 4 8 7 1 0 7 8 3 1

1 3 4 4 0 . 0 3 5 1 , 0 0 3 4 5 5 0 3 o o 0O - 4 1 4 . 0 0 i 3 1 3 1 6 1 3 1 9 1 2 1 ? 9 1 4 1 5 7

2 1 1 3 9 . 5 2 9 7 5 0 2 9 5 0 0 2 6 7 Oo - 3 1 4 . 5 U _ _ _ 1 3 n 1 7 5 5 4 0 3 8 1 5 8 8 1 6 a
6 5 3 9 . 5 2 9 8 . 0 0 2 9 0 (10 2 6 8 5(. - 3 3 5 . 0 0 H 9 1 2 8 3 8 5 4 - 2 - -

lbto 3 9 . 5 2 9 7 5 0 2 9 5 0 0 2 6 7 0 0 - 3 1 1 . 0 0 - - - - - - - 1 3 7 8 4 3 3 2 3 5 7 3 4 1 4 8 -
6 3 3 8 . 5 2 8 2 0 0 2 8 8 bo ? 6 4 0O - 3 0 6 . 5 0 “ “ _ ” 1 3 7 4 9 1 7 1 5 4 3 " * ” “

lui 3 9 . 0 2 3 2 5 0 2 3 8 0 0 2 1 1 .0 * . - 2 5 1 . 5 0 _ _ 9 6 7 9 2 2 3 7 to 2 _ 1 _ 2 _

Sib 3 9 . 0 2 2 9 0 0 2 3 6 o c 2 1 1 .0 0 - 2 5 1 . 5 0 - - - - - 9 to 7 9 21 3 7 6 2 * 1 * “ “

6 1 3 4 0 . 0 2 6 4 0 0 2 5 9 0 0 2 3 5 0 0 - 2 8 4 . 0 0 _ _ _ 2 4 6 3 1 4 2 1 0 3 9 b 9 7 5 6 1 4 7 2 8 2 . . -

4 ’J4 4 0 * 0 2 7 2 0 0 2 7 3 5o 2 3 7 0 ! 0 0 - - - - - - “ 3 31 8 3 4 4 7 4 8 3 4 9 - 7 2 8 2 - - -

2 l)9 4 0 . 0 2 4 8 5 0 2 4 2 0 0 2 2 9 OO - 2 6 o . 0 u - - - - - - 2 1 3 2 5 9 5 9 2 1 1 4 7 1 4 “ - - - - -
19C 4 0 .  C 2 * 2 5 0 2 4 0 k O 2 2 6 5 - 2 5 b * b 0 - - - - - - 2 1 3 2 5 9 5 9 1 7 1 4 5 1 * - * -

4 9 5 3 9 . 5 2 0  5 5 0 1 9 8 0 0 lb n . 0 ' - 2 2 1 . 0 0 «. _ 4 1 4 8 9 7 1 3 6 1 0 2 h 0 5 0 2 7 7 6 3 1 _ - - - -

3 j 2 3 9 . 5 2 ‘ 9 5 0 2 0 0 0 0 1 8 6 . 5 - 2 2 5 . 0 0 - - - - 2 1 5 5 7 9 70 3 6 4 1 4 5 6 2 1 - - - -
1 9 3 4 0  m0 1 9 9 0 0 1 9 1 on 1 7 3 . 0 0 - 2 1 0 . 5 0 - - - 4 12 7 4 2 5 7 3 2 4 9 2 3 2 “ 1 - - - * -
1 6b 4 0 .  G 1 8 7 oo 1 9 0 oo 1 6? .5 ) - 2 0 3 . 0 0 - - - 4 12 6 3 7 5 4 32 3 4 3
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Weekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of—

Occupation and industry division
Number

of
workeis

Average
weekly
hours1

(standard] Mean ^ Median £ Middle ranged

4
loo
and
under

4
n o

$
1 2 0

$
1 3 0

*
14o

$
150

5
1 6 0

% S 
180 2 0 0

$
2 2 0

i
240

4
260

$
280

$
300

4
320

$
340

4
360

8 S 
380 400

4
420

$
44fl

and

n o 1 2 0 130 1 5 p 160 180 2 0 0 2 2 0 240 2 6 0 280 300 320 340 360 380 400 420 440 over

ALL WORKERS—  
CONTINUED

328
216
1 1 2
64

39.5
$
188.00 176.50 

176.00
182.50

$ $ 
157.00-221.00 
lbo.00-224,50 
lbo.53-213.00

8 74 36 5 9
* *

168.50 i
i

1 47 20
1-6

14 23
1160.00 17-,.̂ 0 41

130
81

39.5
39.5

146.00
154.00

135.00
137.00

129.50-161.O0 
135.00-184.50

8 23 53
38

16
168 _

242.00 227.00 218.0C-267.O0 
212.00-277.00

-
10 194 130 78

b 9
47 81 16

620 J f ? 38• G .-47. _f0 ■— 0.00 1 124

ELECTRONICS TECHNICIANS, CLASS A- 428
173

40.0 279*00
285.00

275.00 246.00-310.00 - - - - - 2 6 i 22 27 93 75
22

57 41
22
19

81
45
36

16
11

7 - - -

* nn i0*0 2 b4

ELECTRONICS TECHNICIANS, CLASS 8- 537 40.0 233.50
244.00

225.up 225.00- 246.50
231.00- 270.00

- - 1 - - 1
1

13 13
13

6 9 282
23

76 55
55

2 1 6 - - - - - -
100 40.0 >1.5u *

ELECTRONICS TECHNICIANS, CLASS C- 280 40.0 203.00 199.00 193.00-212.50 - - - 3 1 7 19 113 71 41 25

NURSES, INDUSTRIAL (REGISTERED) . . . 115
89

39.0 237.00
240.00

237.00 2l3.5u-256.50 - - - - - 2 7 11 16 23 30
28

16 . 6 1 3 - - - - -
10 1 3

See footnotes at end of tables.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Occupation and industry division

(standard) Number of workers receiving straight-time weekly earnings of—

umber
of

orkere

Average
weekly

s S % s * S S S S $ * $ % f * % i 3> 5
1 0 0 n o 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 o 2 0 0 2 2 0 2 4 0 2 6 o 2 6 0 3 0 0 3 2 0 3 4 o 3 6 0 3 o 0 4 0 0 4 2 0

houn1
(standard) Median £ Middle ranged and

under and

n o 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 m o *QQ 2 2 0 24Q 2 8 0 3 0  0 3 2 0 3 4 0 3 6  O 3 8 , . 4 0 4 2 0 over

$ $ $ $
IBS 3 9 , ( ) 2 3 6 . 0 0 2 2 4 . 5 0 1 9 1 . 0 0 - 2 7 4 . 5 ) - - - - 1 10 16 10 2 4 2 7 3 0 1 3 10 4 - 3 7 3 - - -

5 1 3 9 . 0 2 3 7 . 5 0 2 3 3 . 0 0 2 1 1 . 5 0 - 2 6 2 . 5 0 - - - - 1 2 1 i 3 10 9 10 9 2 - - 3 - - - -
134 39.0 235.50 216.50 182.00-331.00 - - - - - 8 15 9 21 17 21 3 1 2 - 37 - - - -

66 38.5 194.1'; 192.5.1 17" . 0 -212.50 - - - - - 8 9 6 17 13 1 1 1 1 ~ - - - - ” *

163 39.;. 152.00 17b.00 1 6".00-209.O0 - i 2 4 14 24 28 26 34 10 17 1 5 4 8 5 - - . - .
69 39.5 226.00 209.00 18".00-277.uC - - 1 - 4 1 5 6 13 5 15 1 1 4 8 5 - - - - -
114 38.5 17l.5u 16e.C0 152.00-183.00 - i 1 4 10 23 23 20 21 5. 2 4 - - - - - - - -
5a 38.5 162.00 159.50 150.00-170.00 - i 1 4 7 17 13 4 9 i 1

113 39.(’ 16 3.50 172.50 142.0 '-213.00 i 4 8 14 7 11 10 a 11 19 5 _ 13 _ _ _ - -
90 39.5 184.0" 172.5" 137.00-215.00 i 4 8 14 6 6 4 a 10 9 5 c - 1 J - - - - - -
33 39.5 24 0 • 50 236.00 21.5.00-284.00 ~ _ _ “ * i 2 4 6 5 Z ~ 13 * “ ” *

100 39.0 2e7.50 283."0 2 5 5 .0m-322 . 5 " _ _ _ _ _ 2 2 5 3*. H 2 1 3 15 8 4 d _

82 39.0 260.50 274..'!) 255.0 ,-29 d.v’i “ " * “ " 2 5 27 6 2 ' 3 1 1 3 3 _ “ “

197 39.0 258.50 244.u0 21-.0,-292.00 _ _ 1 i 6 a 17 24 25 33 27 15 2 2 1 36 _ _

169 36.5 259.50 247.50 2 1 1 .0 -29.+ . 00 - - - - 1 i 5 7 16 20 21 2 t 61 14 1 - - 35 - - -
100 38.0 225.50 227.00 144.00-259.00 “ “ 1 i 5 7 16 15 18 16 1 i * 1 * - “ “ “ *

74 33.0 199.00 197.10 1 8 1 . 0 0-2 1 3. 00 _ _ . . 2 3 5 31 21 7 . _ _ _

67 37.5 197.50 194.00 16).00-209.00 " “ “ “ 2 3 4 31 16 4 O “ - * _ * “ * “

1 22 39.5 344.00 332.50 307.00-375.50 i J - 14 22 22 12 1 - a n u
62 40.0 356.00 353.00 314.5.-393.00 i 3 14 8 7 1 " 7 a 4
60 39.5 332.00 322.to 289.50-351.3., i J s 1 I 8 14 s 2 1 3 *7

126 39.5 304.00 294.00 269.00-333.3" _ _ _ _ _ _ 1 J 11 1 i z o 1 - 16 1 0 5 h 1 6 H
77 39.5 305.50 296.50 267.5!-326.50 - - - “ - - - 1 3 7 4 1 4 13 7 - 1 4 8

38u 40.0 262.50 266.50 252.00-305.0J _ - - - - _ - 2 4 9 28 6") ?i 9 4+ 56 14 7 2M d - -
308 40.0 285.00 289."0 260. 0 ;-305.uu - - - - - * 3 6 23 4+4 oj r  3 49 ■ 7 db d *

163 40.0 233.00 239,50 2u'♦•00—260*00 _ _ _ 2 2 9 12 16 37 14 SO 24 7 6 3 i - - - -

128 40.0 231.00 232.00 203.0 ’-259• oO - - - - 2 1 2 V 15 Zb 12 41 4 5 6 d i - - - -
55 40.0 237.50 254.50 207.00-279.uu - - - - - 1 7 3 1 9 2 * d\l d i - -

195 39.5 2 1 0 . 0 0 215.v0 175.0'-235.0;, _ _ 2 1 2 12 27 10 15 37 59 12 7 1 1 - - _ - - -
131 39.0 214.00 219.00 1 6".O!-236.05 - - Z 1 1 6 17 3 1 1 23 36 12 6 11 - * - - “ - ”

77 39.5 156.50 145. 10 133. O1 -I8 8 . 00 - 2 17 14 9 2 4 b 16 6 2
57 39.0 161.50 145."0 1 3 1.0-163.3*;. - 7 14 8 2 i i 16 6 2

878 40.0 239.50 225.00 218.00-259•dO - - 1 3 1 10 n 17 98 97 297 1 ?6 d 9 5 3 36 51 n 7 - - -

342 40.0 274.50 268.50 244.00-309.3j - - - - - 2 3 3 1 20 25 h 7 59 3 7 36 51 11 7 - - -
157 40.0 238.50 289.00 ?46*0i>-330 »oQ 4 54 16 j 22 46 11 - - - -

lt)9 39.0 239.50 24:,.„G 217.0'-259.J0 - - - - - 2 2 5 8 13 23 3d 15 I 3 - - - - -
84 39.5 242.50 243.00 2 2 + . 0 '-256.30 " ” ” “ 2 2 7 9 18 ?3 Id *4 1 3

ALL WORKERS

COMPUTER OPERATORS, CLASS A -------
MANUFACTURING -------------------
toONMANUFACTURING ----------------

FINANCE -----------------------

COMPUTER OPERATORS, CLASS o -------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

FINANCE -----------------------

COMPUTER OPERATORS, CLASS C -------
NONMANUFACTURING ----------------

PUBLIC UTILITIES -------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS A -----------------

NONMANUFACTURING ----------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS B -----------------

NONMANUFACTURING ----------------
FINANCE -----------------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS C -----------------

NONMANUFACTURING ----------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS* CLASS A -----------------

MANUFACTURING -------------------
NONMANUFACTURING ----------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B -----------------

NONMANUFACTURING ----------------

DRAFTERS, CLASS A ------------------
MANUFACTURING -------------------

DRAFTERS, CLASS B ------------------
MANUFACTURING -------------------
NONMANUFACTURING ---------- -----

DRAFTERS, CLASS C ------------------
MANUFACTURING -------------------

DRAFTERS-TRACERS -------------------
MANUFACTURING -------------------

ELECTRONICS TECHNICIANS -----------

ELECTRONICS TECHNICIANS, CLASS A- 
MANUFACTURING -------------------

NURSES, INDUSTRIAL (REGISTERED) —  
MANUFACTURING -------------------

* Workers were distributed as follows: 5 at $440 to $460; 1 at $460 to $480; and 1 at $480 to $500.
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in Baltimore, Md., August 1975
Average 
(mean2)

Average
(mean2 )

Average
(mean*)

Sex, occupation, and industry division
Number

of
woiken

Weekly 
hours 1 

standard)

Weekly 
earnings 1 
(standard)

Sex, occupation, and industry division
Number

of Weekly 
hours 1 

standard)

Weekly 
earnings 1 
(standard)

Sex, occupation, and indu*try division
Number

of
workers

Weekly 
hours 1 

standard)

Weekly ̂ 

(standard)

OFFICE OCCUPATIONS - MEN 

CLERKS, ACCOUNTING, CLASS AS
113 40.0

$
255.00

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

$

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

SECRETARIES - CONTINUED

CLERKS, ACCOUNTING, CLASS b:
MANUFACTURING -------------------

493

416
38,5
39.0

160.00
122.50 39.0

$

55 39.0 196.00 11453
on*'-

156
154
122

38.5
38.5 
38.0

168.00
188.00
203.50

J *3
158_ 39.0 J ■» i * 2 2

nn*^
256
74
162
121

30 *" 52 r» - 138.00 — . , ,r- . '“09 , , ,  _

39.0
38.5
38.5

1 2  ^ t

141.00
114.00
106.00

253 r; • r
*-

164 50
155.00 74 30. j

51
139 on*). nn ^ 1 nnJB.O 146.00

492
253

1^1*An

BILLERS, MACHINE (BOOKKEEPING i- r\ .  T „ n r  _ _ 137 00 30*^
51 36.5 123.50

837
263b o o k k e e p i n g -m a c h i n e o p e r a t o r s , 39.0 125.00

127.00
125.00

378
61 39.0 164.00CLAoS A 1

226 nn*n
b o o k k e e p i n g -m a c h i n e o p e r a t o r s *

J .0

135
106

38.0
38.5

130.00
128.50

06*"
1,178
2,887

39 0 
39.5 188.50

39.0
38.0

856
291

39.0
39.0

167.50
190.50

lifts SWITCHBOARD OPERATOR-RECEPTIONISTS- 130.00
338
218

1,449
648

39.0 166.00
NONMANUFACTURINGS 128.00

125
133
167
78

40.0
39.0
39.0 
37.5

189.50 
139.00
148.50
146.50

Kt. i A IL  1 KAUu
38.5
38.5

156.50
173.50 127.00
,  ^  ,

137.00

137 00 189.00
188.50

TRANSCRIBING-MACHINE o p e r a t o r s ,
343
940
191
256
295
136

39.0
36.5
39.5
39.0
38.5
37.0

151.00
132.00
144.00
127.00
123.50
135.50

61 38.0 3^4
231. OD'1

15°.00
633
51
70
54

178.00
215.00

256
39.0
39.0
39.069

64
38.5
39.0

15J.50
152.00

173.00 130.00

86 38.0 199.00 1*135 1

346
305
251

38.5
38.5 
38.0

115.50
108.50 
104.00

1,574
448

1,126
97
86

639

38.5
39.5
38.5
38.5
39.0
38.0

171.00
199.00
159.50
173.50
167.50
148.00
178.50

112.00

394
70

38.0
37.5

107.00 
110.50' 
106.50
105.00

538
101 37T0

236 38.0
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in Baltimore, Md., August 1975— Continued

Number
of

woiken

Average
(mete2 )

Average
(mean2 ) •«**

Average
(mean*)

Sex, occupation, and induetry division Weekly 
hours * 

(standard)

Weakly 
earnings1 
(standard)

Sex, occupation, and industry division
Number

of
woiken

Weekly 
hour*1 

(standard)

Weakly
earnings1
(standard)

Sex, occupation, and industry division
Number

of
workers

Weakly 
hours 1 

(standard)

W.skly 
earnings 1
(standard)

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  - M E N

214
169
76

274
77 
197
75

39.0
39.0
38.0

39.0
39.5
38.5
37.5

227.00
228.00
198.00

182.50
202.00 
175.00 
168.00!

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

355.50

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  M E N — C O N T I N U E D

1,222
617

$
243.00
247.50177uÛi NLJJ f vLnDJ n 40.0

N O N M A N U F A C T U R I N G  ------ -------------- 117 40.0 355.50 E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  A - 426
171
255

40.0 279.00 
285.50
275.00n o n m a n u f a c t u r i n g

E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  8 -n o n m a n u p a c t u r i n g

55 38.0 197 40.0 244.00r-

C O M P U T E R  S Y S T E M S  A N A L Y S T S , E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  C - 268 40.0 204.00
53

127
93

266
227
59
S3

39.0

39.5
39.5

39.0
39.0
40.0
38.0

154.00

297.50,
291.00

251.50
253.50
311.00
230.00

C O M P U T E R  P R O G R A M M E R S ,
N O N M A N U F A C T U R I N G  --------------------- 76 39.0 230.00

P R O F E S S I O N A L  A N D  T E C H N I C A L
4^2

C O M P U T E R  P R O G R A M M E R S ,
N O N M A N U F A C T U R I N G  ------------------------

S E R V I C E S  ----------------------------------
204
186

40.0
40.0

248.5C 
242.50'

75
bi

39.0 161.50
39.0 164.00

200.00 C O M P U T E R  P R O G R A M M E R S ,
149 40.0 70

58
38.5
38.5

228.50
225.00C O M P U T E R  P R O G R A M M E R S *

btKV1 J ■

82
65
55

38.0
37.5
37.5

182.501 
183.50 
178.00|

95 N U R S E S ,  I N D U S T R I A L  ( R E G I S T E R E D )  ----
84 237.50m a n u f a c t u r i n g

See footnotes at end of tables.

Earnings data in table A-3 relate only to workers whose sex 
identification was provided by the establishment. Earnings data in 
tables A-l and A-2, on the other hand, relate to all workers in an 
occupation. (See appendix A for publication criteria.)
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large establishments in Baltimore, Md., August 1975
Average
(mean2 )

Average
(mean2 )

Average
(mean2 )

Sex, occupation, and industry division
Number

of
workers

Weekly 
hours ‘ 

(standard)

Weekly 
earnings 1 
(standard)

Sex, occupation, and industry division
Number

of
woikeit

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Sex, occupation, and industry division
Number

of
workers

Weakly 
hours 1 

standard)

Weekly 
earnings 1 
(standard)

O F F I C E  O C C U P A T I O N S  - M E N  

C L E R K S ,  A C C O U N T I N G ,  C L A S S  At
106 4 0 . 0 U r . *

O F F I C E  O C C U P A T I O N S  - 
W O M E N — C O N T I N U E D

S E C R E T A R I E S  -  C O N T I N U E D

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  - M E N

3 9 . C
39.5
3 6 . 5

$
2 3 9 . 0 0
2 3 9 . 5 0
1 9 6 . 5 0

$
2 1 6 . 0 0

12 3
591^7 3 9 . 5 1 3 3 . 5 0 3 9 . 0LvKL 1 AK 1 L u ,  vLM uu

60 39 . 0 J0 9 . 0 0
i-U7. j 0

39. C
3 8 . 5
3 8 . 5

191. a(l| 
1 7 3 . 0 0  
1 6 3 . 5 0

l « « . 0 O
2 1 3 . 0 0
1 8 0 . 50
1 6 7 . 5 0

*97
51O F F I C E  O C C U P A T I O N S  -  W O M E N

i t L H i . 1 AK i L b  t LLM ob n ™ 39 • S
11 3

C L E R K S *  A C C O U N T I N G *  C L A S S  A:
J j l  
2 8 9 3 9 . C 3 9 . 5 1 « 3 . 0 0

1 8 6 . 5 0145 3 9 . 5 2 U S . 5 0
n o n m a n u f a c t u r i n g : 1 6 2 . 0 0

2 1 1 . 5 0  
1 6 6 . 0 0  
167.5(1
1 4 8 . 5 0

1 6 5 . 5 0  
1 7 6 . 0 0
1 5 9 . 5 0
1 4 2 . 5 0

86 3 9 . 0 1 4 7 . 5 0
3LwKL 1 A K i C j ,  LL n Jib L

C O M P U T E R  P R O G R A M M E R S ,
2 9 0 . 5 0
2 8 2 . 5 0c l e p k s , A C C O U N T I N G ,  C L A S S  bt

167

157

3 9 . 5

3 9 . 5

1 6 0 . 5 0

1 2 2 . 5 0

39  . i

n o n m a n u f a c t u r i n g :

3 9 . 5
C O M P U T E R  P R O G R A M M E R S ,

2 7 0 . 0 0
2 7 1 . 5 0
2 3 2 . 5 0

39 . »

180
137
ion

39.0
3 8 . 5

1 2 3 . 0 0
1 1 2 . 0 0

36 . 06b
166

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,30 . 0 lCc-.OO

1 6 1 . 0 0 3 9 . 5
6 0 . 0

3 4 6 . 0 0
3 5 6 . 0 0
3 3 4 . 0 0

154
137
93

39 . 0
3 8 . 5
3 8 . 5

1 1 3 . 5 0
1 1 0 . 5 0
1 0 6 . 5 0

v U b  1 Ttubb f vL  A b b  A " *
60

_n ..rnp
1 6 6 . 0 0
1 8 9 . 5 039 . 0 C O M P U T E R  S Y S T E M S  A N A L Y S T S ,

196
164

38 . 0  
38. j

127.5(
1 2 3 . 5 0

143 3 0 6 . 0 0
3 1 0 . 0 0

1 -2 3 • 0 l; 3 9 . 5

39. (f 
3 8 . 5

1 4 9 . 5 0
1 4 3 . 5 0  
1 2 6 . 0 0

121
81

3 9 . 0
3 9 . 5

1 7 0 . 5 0
1 8 5 . 0 0

139
_

6 0 . 0  
6 0 . 0 2 8 5 . 0 0

2 3 5 . 5 0
2 3 1 . 50166 3 9 . 5 1 8 8 . 0 0

1 6 2 . 5 0 40 . C

T R A N S C R I B I N G - M A C H I N E  O P E P A T O R S ,
*73 38.0 1 4 3 . 0 0 1 6 4 . 0 0 8 5 9 6 0 . 0V*

5 0 2
172
330

3 9 . 0
39 . 0
3 9 . 0

trl 39. j,
E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  A- 3 4 2 60. C 2 7 4 . 5 0

2 8 8 . 5 01 6 0 . 0 0
1 4 8 . 5 0  
1 3 1 . 0 0
1 2 8 . 5 0

3 9 . 5 1 5 7 . 0 0

n o n m a n u f a c t u r i n g :
1 6 h •00

125

2 , 1 5 5
6 9 2

1 , 4 6 3
160

3 8 . 5

3 9 . 5
3 9 . 5
3 9 . 5

1 1 7 . 0 0

1 3 0 . 0 0

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  - W O M E N

2 0 0 . 0 0
1 7 3 . 0 0  
234.00, 
1 7 1 . on1
1 5 5 . 0 0

3 9 3 3 9 . 0 1 1 9 . 0 0
1 1 3 . 0 0

3 8 . 5 2 2 9 . 5 0

3 9 . 0
3 9 . 0

N U R S E S ,  I N D U S T R I A L  ( R E G I S T E R E D )  ---- 99 39 . 0 2 3 5 . 5G 
2 4 0 . 0 0

K L 1 A IL  1KAUL *■
7 9 5

NOTE: Earnings data in table A-3a relate only to workers whose sex identification wa$ provided by the establishment. Earnings data in table A-la and A-2a, on the other hand, relate 
to all workers in an occupation. (See appendix A for publication criteria.)
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Hourly earnings Number of workers receiving straight-time hourly earnings of—

Occupation and industry division
Number
of

Mean 2 Median2 Middle range 2

%
3.40 

Under ,
$ ana 
3.40 under 

5.60

S
3.60

3.80

*
3.ao

4.00 ru
 

l 
o
 

o
 

o

$
4.20

4.40

1 ----
4.40

4.60

1 ---
4,60

4.80

-%---
4.80

5.00

*
5.00

5.20

i
5

5

20

40

5
5.40 

5 ..60

*
5

5

.60

.80

T ---
5.80

6.00

”5
6.00

6.20

3 ----
6.20

6.4C

%
6,40

6.60

"5----
6.60

h i 2JL

1 ----
7.00

7.40

%
7.40

7.80

"J----
7.80

8.20

"5----
8.20

8.60

6
8.60

_2aJLP

ALL WORKERS
$ $ $ $

BOILER TENDERS ---------------------- 71 6.03 5.99 5.50- 6.38 1 - 8 1 - - 5 1 3 6 12 20 - 4 - “ 10 - “
MANUFACTURING ------------------- 62 6.18 6.27 5.81- 6.3a - ” 1 “ 7 “ * * * 1 1 “ 6 12 “ 2!) • 4 “ 10 *

CARPENTERS. MAINTENANCE ------------ 295 5.68 5.68 4.83- 6.63 10 1 7 - 26 22 5 2 4 23 19 5 35 lu 27 12 13 14 53 6 1 - -

MANUFACTURING ------------------- 142 6.35 6.55 5.48- 7.13 - - 5 - 1 - 4 23 2 5 4 4 14 - 12 11 52 6 -
NONMANUFACTURING ---------------- 1 S3 5.05 5.32 4.00- 5.7o 10 1 7 - 21 22 4 2 - - 17 “ 31 6 13 12 1 3 1 i 1

5.68- 5.683.00 1

ELECTRICIANS. MAINTENANCE --------- 656 6.44 6.45 5.74- 7.4o . 2 1 16 2 23 7 23 43 27 21 28 37 86 15 125 35 144 3 - 16
MANUFACTURING ------------------- 524 6.57 6. 80 5.84- 7.49 - - 1 1 7 2 14 7 21 39 15 21 25 34 25 7 107 35 144 3 16
NONMANUFACTURING ---------------- 132 5.94 6.29 5.50- 6.29 " 1 “ 9 * 9 * 2 4 12 * 3 3 63 8 18 * "

ENGINEERS. STATIONARY -------------- 402 5.72 5.54 4.82- 6.55 _ - _ 3 28 - 34 70 43 u 24 30 d 34 12 30 27 30 14 - - 10
MANUFACTURING ------------------- 278 5.92 5.63 5.14- 6.59 - - - - 3 - - 34 20 42 9 21 14 i 34 11 29 22 20 d - lo
N O N M A N U F A C T U R I N G  --------------------- 12 4 5.28 4.82 4.82- 5.6? • “ * " 28 * 50 1 2 3 16 i “ 1 1 5 10 6 •

M A C H I N E - T O O L  O P E R A T O R S .  T O O L R O O M  — 114 6.29 6.19 5.63- 6.6] 5 7 5 6 19 5 16 2 18 9 2 9 11 - -

M A N U F A C T U R I N G  -------------------------- m 6.29 6.19 5.63- 6.6] 5 7 5 6 19 5 16 2 10 9 2 9 11 * "

M A C H I N I S T S .  M A I N T E N A N C E  --------------- 698 6.88 6.84 6.24- 7.6fi _ 2 1 _ . _ 21 14 2 4 54 33 28 4 62 11 162 27 203 - - 7 0
M A N U F A C T U R I N G  -------------------------- 646 6.93 6.97 6.24- 7.6a “ 2 1 “ * “ 21 14 2 1 54 33 26 3 25 9 153 27 203 70

M E C H A N I C S .  A U T O M O T I V E
( M A I N T E N A N C E )  ----------------------------- 1,429 6.16 6.71 5.60- 6.84 15 5 5 14 50 126 3 33 38 49 18 24 82 92 66 54 656 46 1 1 30 - 6

M A N U F A C T U R I N G  -------------------------- 405 5.35 4,99 4.47- 6.64 15 5 5 2 38 123 1 27 11 17 5 7 24 10 4 7 87 7 4 - 6
N O N M A N U F A C T U P I N G  --------------------- 1.024 6.51 6.65 6.15- 6.84 - - - 12 12 3 2 6 27 32 13 17 58 82 62 47 569 39 13 30 - -

P U B L I C  U T I L I T I E S  -------------- 650 6.62 6.85 6.85- 6.9,, - - 2 2 3 5 1 5 1 lo 26 11 531 21 30 -
W H O L E S A L E  T R A D E  --------------- 68 6.06 6.71 4.25- 7.0Q - “ 12 6 “ “ “ ” “ " 6 • “ 26 18 “ “

M E C H A N I C S .  M A I N T E N A N C E  ------------- 2,012 6.60 6.98 5.85- 7.45 33 1 1 1 58 74 36 32 47 67 46 78 100 84 18 118 230 201 778 1 - -
M A N U F A C T U R I N G  ------------------- 1,838 6.56 7.16 5.78- 7.45 33 1 1 1 57 73 36 31 47 67 38 78 loo 70 b 117 137 169 765 1 - -
N O N M A N U F A C T U R I N G  ---------------- 174 6.83 6.98 6.80- 7.09 - - - 1 1 1 * 8 * - 6 1C 1 101 32 13 * “

220 6.75 6.88 «- r.-* 53 20 5 23
8 53 20 23tLuV ' 3 ' '* ' 0

P A I N T E R S .  M A I N T E N A N C E  -------------- 148 5.30 4.92 4.11- 6.48 4 18 7 6 8 3 3 11 14 2 4 5 4 7 5 3 11 8 23 2 - - -
M A N U F A C T U R I N G  ------------------- 86 6.10 6.33 4.83- 7.23 1 “ - 1 1 9 14 “ - 1 3 7 5 3 11 7 23 d
N O N M A N U F A C T U R I N G  ---------------- 60 4.13 3.90 3.50- 4.50 4 17 7 6 7 3 2 2 “ 2 4 4 1 “ " “ 1 ” • * * *

P I P E F I T T E R S ,  M A I N T E N A N C E  ---------- 421 6.63 7.21 6.33- 7.32 - - - - - - 9 9 4 28 u 18 1 9 17 29 6a 133 77 - _ 16
m a n u f a c t u r i n g ------------------- 393 6.90 7.21 6.55- 7.37 - - 9 8 4 27 5 15 8 d 29 60 133 77 16
N O N M A N U F A C T U R I N G :

P U B L I C  U T I L I T I E S  -------------- 28 5.93 6.25 5.43- 6.25 - " “ 1 “ 1 6 3 1 1 15 • * ”

S H E E T - M E T A L  W O R K E R S ,  M A I N T E N A N C E  — 131 6.67 6.64 6.15- 7.3" - - - - - 3 - - - 8 i 16 1 6 21 8 6 35 22 - 4 -
m a n u f a c t u r i n g ------------------- 107 6.79 7.18 6.07- 7.3P - “ “ * 3 " * 5 i 16 ~ 5 2 8 6 35 22 “ 4 “

T O O L  AN D  D I E  M A K E R S  ---------------- 405 6.87 7.16 6.20- 7.59 _ - 1 - - - 15 - 6 1 7 21 5 44 16 48 30 81 69 59 2 .
m a n u f a c t u r i n g ------------------- 395 6.9u 7.16 6.24- 7.54 - 1 - - 15 4 1 5 19 J 44 14 48 30 81 69 09 2 -
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Hourly ea Kings’ Number of workers receiving straight-time hourly earnings of—

Occupation and industry division
Number

of
Mean 2 Median2 Middle range 2

t
3 . 4 0
and

under

5
3 * 6 0

%
3 . 8 0

3>
4 . 0 0

s
4 . 2 0

$
4 . 4 0

s
4 . 6 0

s
4 80

£
5 . 0 0

1
5 . 2 0

4
5 . 4 0

S
5 60

$
5 . 8 0

6
6 . 0 0

$
6 . 2 0

$
6 . 4 0

$
6 . 60

$
6 . 8 0 7 . 0 0

%
7 . 4 0 7 . 8 0 8 . 2 0

$
8 . 6 0

3 . 9 0 J. O O *.oo 4 . 2 0 4 t4Q 4 , 6 0 4 . 8 f l 5 00 5 . 2 0 5 , 4 0 5 . 6 0 5 8 0 6 . 0 0 0 t?o 6 . ‘+0 6 . 6 0 8 , 80 7 . 0 0 7 . 4 0 7 . 8 0 8 . 2 0 8 . 6 0

ALL WORKERS
$
6 * 0 6
6 . 2 0

$
6 . 2 7
6 . 2 7

$ $
5 . 5Q— 6 . 3 8  
5 . 6 3 -  6 . 6 9

a 20“
1

” “ “ " 5 1 3 6 4 - - 4 - - 10 -
~ ~ • i 1 “ 6 4 - 20 * 4 - - " 10 - -

CARPENTERS* MAINTENANCE --------------------------- 2 2 3 6 . 1 o 6 . 0 5 5 . 3 2 -  7 . 1 3  
5 . 3 6 -  7 . 1 ?
5 . 3 2 -  6 . 0 5  
5 . 6 9 -  5 . BA

1 - - 5 1 5 2 4 2 3 19 5 3 5 7 20 12 13 3 8 5 3 6 1 _

* 0 5
“ ” 1 “ 4 2 3 2 5 4 10 12 3 8 5 2 5 - - -

SB 5 . 7 4 5 . 6 8
~ “ 1 2 ~ ” 17 “ 31

30
3 10 12

12
1 - * 1 1 1 - -

* 1 1 * “ ” “ -
r r-..

6 . 4 2
6 . 7 7
6 . 2 9

5 . 8 4 -  7 . 4 9  
b . 6 5 -  7 . 4 9  
6 . 2 9 -  6 . 3 5

1 16 2 3 4 2 20 21! 1 1 2 ” 7 2 8 3 3 7 8 15 5 9 30 30 1 28 3 - 16
11 ■! 6 . 1 7

1 1 " ” 14 7 21 3 8 15 21 2 5 30 15 7 41 30 30 1 28 3 - 161 0 “ 2 “ 2 ~ 2 4 5 ~ 3 3 8 3 8 18 " - - «

6 . 3 2
6 . 3 2

5 . 6 2 -  6 .8 = -  
5 . 5 9 -  6 . 8 ?

•)
8 10 2 4 306 . 3 3 ” “ ” 3 7 2 la 12 30 6 21 30 14 - - 10

3 “ 3 8 6 8 21 14 1 18 11 2 9 6 16 20 8 - 10

MACHINE-TOOL OPERATORS* TOOLROOM — 1 1 4 6 . 2 9 6 . 1 9 5 . 6 3 -  6 . 6 1
5 . 6 3 -  6 . 6 )

- - - - - - - 5 7 5 6 19 5 16 2 13 9 _ 2 9 11 . _

7 . 3 3
7 . 1 1

• 6 . 9 7  
7 . 1 2

15

5 7

1

5 6

2 2

19

21

5 16 ? 1 8 9 ? 9 11

6 . 2 9 -  7 . 6 r  
6 . 5 5 -  7 . 6 8

2 1 ” “ ” 5 4 2 3 4 6 2 11 2 2 9 2 2 7 1 79 - 70
“ 15 5 1 1 2 2 21 2 3 3 2 5 9 1 3 9 2 27 1 79 - 70

MECHANICS * AUTOMOTIVE
6 . 1 5 -  6 . 9 3  
5 . 9 ? -  6 . 9 ?  
6 . 2 0 -  6 . 9 o  
6 . 1 8 -  6 . Bp

2 2 12 13 2 3
1 7 a 6 . 4 8

6 . 4 9  
6 . 3 4

6 . 6 6
6 . 4 ?
6 . 4 2

* “ “ ” 3 6 2 6 18 2 2 2 7 99 7 17 - - 6
* " i 6 i 17 5 7 12 10 4 7 2 7 60 7 4 - - 6

90
~ “ 2 2 “ 1

1
5 1 5 1 8 19 15 - 3 9 - 13 - - -

i i

2 2

3 6 12

5

19

1

2 5

5

7 8

1 8 15 11 39 * “ ” *
. r~, „

7 . 0 0 7 . 2 9 6 . 6 4 -  7 . 7 1 1 1 4 16 8 4 18 7 6 7 5 1 48 1 8 5 7 7 8 1 - -

170 6 . 9 0 7 . 3 3
7 . 3 0

6 . 4 2 -  7 . 3 * 20 21
8

3 5 8 2 64 27 — - 8

111 5 . 7 4
6 . 1 3

4 . 7 5 -  6 . 9 7  
4 . 8 3 -  7 . 2 3

11 14

4 3 20 5 8 2 21 6 4 27 * 8
5 . 7 6
6 . 4 3

1
1

5 3 2 2 4 3 4 3 5 3 11 1 7 23 2 - • -
da 1 " ~ 9 14 * 1 3 3 5 3 11 - 7 2 3 2 - -

4 2 1 7 . 2 1
7 . 2 1

6 . 3 3 -  7 . 3 ?  
6 . 5 5 -  7 . 3 7

5 . 4 3 -  6 . 2 5

2 8 11 18
3 9 3

2 6

5 3
6 . 9 0

” " ” ” 9 9 4 1 9 17 2 9 2 5 8 1 33 7 7 - - 16
NONMANUFACTURING:

9 8 4 2 7 5 15 8 2 2 9 2 5 8 1 3 3 77 * 16

5 . 9 3 “ “ - 1 “ 1 6 3 1 i 15

SHEET-METAL WORKERS, MAlNTtNANCE — 131 6 . 6 7 6 . 6 4
7 . 1 8

6 . 1 5 -  7 . 5 ,  
6 . 0 7 -  7 . 3 9

- - - - - 3 - - - 6 i 16 1 6 21 8 4 2 3 5 2 ? . 4
” ” 3 “ * * 5 i 16 * 5 2 8 4 2 35 2 2 - 4 -

7 . 1 6
7 . 2 5

6 . 4 3 -  7 . 5 9
6 . 4 3 -  7 . 5 9

1 156 9 6  
6 . 9 9

“ _ “ - “ - 2 i 7 3 2 4 4 16 4 8 7 2 3 81 6 9 6 9 2 _
1 15 i 5 i 4 4 14 4 8 7 2 3 81 6 9 5 9 2

See footnotes at end of tables.
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Hourly earnings Number of workers receiving straight-time hourly earnings of—

Occupation and industry division
Number

of
workers Mean2 M edian2 Middle range 2

%
2.10

and
under

1 ----------
2.4l)

i
2.60

8
2.80

5
3.00

$
3.20

1 ---------
3.40

"5 ----------
3.60

$
3.80

L
f

 
•

5
4.20

$
4.40 4.60

1
4.80

6
5.20

$
5.60

s
6.00

3>
6.40

5
6.80

i
7.20

—
7.60

T ---------
8.00

2.80 ^ . 4 - j 2.60 8,80 3,00 3.2? 3.4(1 3t6fi 3.80 4.00 4 .2 0 4.40 4.60 R.2Q 5,60 6.00 6.4(J 6*80 7.2u 7. b0 8.00 8.40

ALL WORKERS

$ $ $
754
24

730
2 * 9n  ̂i j TL̂

- 949  ̂J 65 - Wl 7X7 ,  ^ 7  * 7  * -i .
1 f j*  } 3 3^05

2.35
3*7 32

356
g * . . .

2*482 » 3 * / ( ? 94 ■* 34 1 ̂
r4 ho 2 .

• I c .. J 1-5 '

GUARDS:
359 9.36- 5.7? 22 2 1 1 13j, 4"i h417 30 *

WATCHMENS
l ,7 j ',*t 2 1 1 2

JANITORS. PORTERS. ANO CLEAmERS --- 8*526 2 .7d 2.25 2.10- 3.1- 3668 1 2 d2 611 411 192 272
27

245

276 335 154 172
93
79
40

243 139
45
94
43

92 93 311 131 161 1 6 6 - - -

7*137 2.*1 ^*7.1 3667 1 2 2 1 362 325 2 1 2 287
18

114
13

43
15

38 27 39
F5

"
,5#* "̂*33
'J " 3 1 3 * 7r-

577
1.171

2.5o- 3.33 
2.20- 2.95

44
284

75
34b

83
187

54
29

70
31

12 15 13 45 23 2
2 I39 2 )3 5  

2.ID
57 16 .

79 22

3.361
1.956

9 . 3 5 1?0
26
124

148
39

229
135
94

388
348

150
114
36
23

78 300165
112
53

74
31
43

*06 3^54- 5^3” 128 73
3 0

3.96 o7 f r 37 47 ""nn
J-6

*346 4.65- 6!9? ;6.0 0
56
38

1"? **6 77 tti
sfnULL ̂  mLI. I t m U

739 2.50- 4.S'- 76 44 25 27 39 18 47
r2 “ 66

1.916 9.79 9.55 3.80- 6.90 30 , _ 56
19
37

117 56
8

48

38 269 93 158
71
87

1008-1
77

405

1*533 7 * 97 38 250 53
< 3 J 69

692 5 . 7 5 6 70 2 8 8 0 36 45 29 15 25 2^3 40210

c a i 3 9 Q

259 3 .68 3.03
3.69

2.94- 4 ) 1 3 44 *"72 20 12 16 13. 1 Q _ *

31C 3 ^ 7 ? ? 3
59 23

543 9 . 5 7 3.75- 5.3^ 12 15 8
1

38 28 27
18

38 37 25 3741
26
15
12

76
58
18
15

, "

3*75 6*u' 20 29 24 37
afl 3.92- 5.13

38

5.30 b5 K4 25 23 37

10, rjj 13
13

-»«-a
* 3 4I5 7- 5)2 9  

4.33- 6.8-
20
1 3*72 .  * * * *

• ( z. 1 2
J

11
J 1
22h t 1 A 1 L I Kr l/t " • 3 4.31 C.- , **

291 9 . 9 7 9.35 3.75- 5.1 13 27 16 12 25 22 1-5hH
_ - 16 12 25 13

1 _ * _ 1 ^ * p 2
7

r8
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Hourly earnings Number of workers receiving straight-time hourly earnings of—

Occupation and industry division

ALL WORKERS-- 
CONTlNUtD

TRUCKDRIVERS ------------------------
MANUFACTURING --------------------
NONMANUFACTUPING ----------------

PUBLIC UTILITIES --------------
WHOLESALE TRAOE ---------------
RETAIL TRADE ------------------

TRUCKDRIVERS. LIGHT (UNDER
1-1/2 TONS) ----------------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

RETAIL TRAOE ------------------

TRUCKDRIVERS. MEDIUM (1-1/2 TO
AND INCLUDING 4 TONS) -----------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

WHOLESALE TRADE ---------------
RETAIL TRAOE ------------------

TRUCKDRIVERS. HEAVY (OVER 4 TONS.
TRAILER TYPE) --------------------
MANUFACTURING — -----------------
NONMANUFACTUPING ----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------

TRUCKDRIVERS. HEAVY (OVER 4 TONS,
OTHER THAN TRAILER TYPE) -------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

TRUCKERS. POWER (FORKLIFT) --------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

w h o l e s a l e Tr a d e ---------------

TRUCKERS. POWER (OTHER -.THAN
FORKLIFT) -----•'---------------------

MANUFACTURING -------------------

WAREHOUSEMEN ------------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------
RETAIL TRADE ------------------

i D T * % i 5 T ---- * % $ i % J> % % * T ---- j> b t)
2.10 2.2o 2 2.bo 2 80 3 .00 3.20 3.40 3• 6o 3.6o 4.00 4.2o 4.4o 4 . 4.6Q 5.20 5.60 6.00 o.4r; . 8i. 7.t0 7 6u 6.00

workers Mean 2 Median2 Middle range 2 and
under
2.20 2 .60 2.80 3 00 3 ,20 3.40 3.60 3.80 4.00 4.20 4.40 4,6? 4.80 5.2q 5.60 6. on 6.4 1 6.8o 7t?; 7 • o0 ft no

$ $ $ $
5,775 5.80 6. 14 4.55- 7.1] - 29 53 70 53 91 153 159 132 147 257 96 232 82 205 188 571 419 787 1925 124 - -
1,486 5.18 5.71 4.45- 6.03 - 6 31 - 19 2 51 46 34 70 17 45 182 46 89 5 382 412 47 4 - - -
4,287 6.01 6.70 5.07- 7.1] - 23 22 70 34 69 102 113 98 77 24o 53 50 36 116 183 189 7 740 1921 Ic4 - -
2.420 o.85 7.11 6.70- 7.1) - - - - - - - - 1 - 16 6 1 15 78 27 32 1 506 1737 - • -
1,214 5.19 5.31 4.18- 6.6)0 - - 10 - 14 21 63 84 2b 205 46 48 20 18 156 151 6 169 1 7* - - -

b*a 4# 66 3.55 3.13- 6.45 * 23 16 46 34 60 68 47 13 44 16 * “ “ 17 “ 6 • 65 9 124 _

696 4.55 3.98 3.23- 6.03 29 6 70 35 29 36 12 53 79 32 _ 24 10 21 5 4? 56 157 .
203 4.77 4.62 3.91- 6.03 - 6 - - 19 - 3 - 15 27 8 - 22 6 4 - 36 55 - . - .
493 4«46 3.80 3.0 0^ 6• 7r. - 23 6 70 16 29 33 12 38 52 24 - 2 d 17 b 6 1 157 - - - -
155 3.12 2.64 2.70- 3,8i 23 46 16 “ 14 “ 11 44 “ * * i

1.461 5*30 5.81 3.94- 7.11 _ 28 _ 18 60 97 88 51 37 189 53 16 li 60 3 61 236 5 46b .
387 5.36 6.03 4.84- 6.03 - - 12 - - - 36 1 - 12 9 1 16 6 db 2 23 236 S - - - -

1,094 5.28 4.38 3.75- 7.11 - - 16 - 18 60 61 87 51 25 180 52 - J 84 i 38 - _ 4*6 - - -
336 4.03 4.18 3.79- 4.15 - - - - - - 13 40 48 25 152 46 - - - - 12 - • - - • -
221 3.37 3.25 3.10- 3.50 * 16 “ 18 60 46 47 2 “ 16 ” “ 16 * - - ■ * -

2,188 6.49 7.06 6.49- 7111 _ _ _ _ 16 21 20 4 35 31 49 46 30 22 155 82 556 997 184
288 5.19 5.03 4.36- 6.21 - - - - - - 8 21 11 4 - 31 37 30 8 d 14 76 42 4 - - _

1,900 6.69 7.08 6.49- 7.1] - - - - - - 8 - 9 - 35 - 12 16 22 20 141 6 514 99.1 124 - -
1,182 6.90 7.03 6.49- 7.11 4 20 . - 349 809 - - -

565 6.17 £.67 5.61- 7.1* " ” “ " 9 “ 35 * 12 lo 18 135 6 159 175 *

439 5.02 4.85 4.45- 5, t>7 19 _ 2 4 24 8 24 _ 1 131 4 23 115 40 4 f . .
335 4.86 4.85 4.45- S.67 - - 19 - - 2 4 10 8 24 - - 95 - 22 - 111 4t> - . - - .
104 5.49 4.75 4.55- 7.11 - - - * - - - 14 - - - 1 36 4 1 4 4 - - 4 - - • *

2,293 5.39 5.81 4.44- 6.64 _ - 33 42 40 19 100 13 27 123 144 112 71 142 230 195 415 bdb 61 - _
1,866 5.34 5.71 4.41- 6 .U - - - 24 36 37 13 100 4 13 113 118 112 47 1 u6 182 168 412 381 d - . -

405 5.64 6. 64 4.70“ 6.72 - - - 9 6 3 6 - 9 14 10 26 - er4 36 48 7 3 145 S9 - - -
178 4.52 4.70 4.23- 5.23 “ ” 9 6 3 6 14 6 26 * d* <36 46 * _ - " *

247 6.13 5.80 5.23- 7.65 7 1 9 94 25 24 12 72
149 6.72 6.92 5.81- 7.65 7 1 - 1 19 13 24 - 12 72 -

1,935 4.41 4.35 3.95- 4.8* _ 7 31 79 13 58 53 23 56 19b 162 321 143 305 265 37 69 6 6?. to 6 _
452 4.73 4.72 4.22- 5.17 - 7 2 5 3 1 12 6 32 35 7 63 39 94 33 2j b'‘ - 5 - r-U 8 -

1 ,483 4.32 4.35 3.93- 4.75 - - 29 74 10 57 41 17 24 161 155 256 104 214 232 17 d9 6 55 - - . _
419 4.26 4.35 3.93- 4.36 - - - - - - 1 2 1 113 69 195 4 8 1? 6 ii - _ - - . .
705 4» 66 4.75 4.55- 4.8o - - - - 3 31 6 12 14 4 49 40 71 204 215 - 10 6 4n . - _
357 3.71 3.68 2.75- 4.2b 29 74 7 25 34 3 8 44 37 23 29 b b ii 8 IS
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Table A-5a. Hourly earnings of custodial and material movement workers—large establishments
in Baltimore, Md., August 1975

Hourly earnings Number of workers receiving straight-time hourly earhings of—
_

Occupation and industry division

ALL WORKERS

GUARDS AND WATCHMEN ----------------
MANUFACTURING -------------------
NONMANUFACTURING I

PUBLIC UTILITIES --------------
RETAIL TRADE ------------------
FINANCE ------------------------

GUARDS t
MANUFACTURING -------------------

JANITORS, PORTEPS, AND CLEANERS ---
MANUFACTURING -------------------
NONMANUFACTUPING ----------------

PUBLIC UTILITIES --------------
RETAIL TRADE ------------------
FINANCE ------------------------

LABORERS, MATERIAL HANDLING -------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIFS --------------
RETAIL TRADE ------------------

ORDER FILLERS -----------------------
NONMANUFACTURING ----------------

RETAIL TRADE ------------------

PACKERS, SHIPPING ------------------
MANUFACTURING-------------------
NONMANUFACTURING ----------------

RECEIVING CLEPKS -------------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

RETAIL TRADE ------------------

SHIPPING CLERKS --------------------

TRUCKDRIVERS ------------------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
RETAIL t r a d e ------------------

TRUCKDRIVERS, LIGHT (UNDER
1-1/2 TONS) ---------------------
MANUFACTURING -------------------

TRUCKDRIVERS, MEDIUM (1-1/2 TO
AND INCLUDING A TONS) ----------
NONMANUFACTURING ----------------

TRUCKDRIVERS, HEAVY (OVER A TONS,
TRAILER TYPE) -------------------
MANUFACTURING — — ---------------

TRUCKDRIVERS, HFAVY (OVER A TONS, 
OTHER THAN TRAILER TYPE) -------

$ * 1 ---- * S s $ S l $ * i $ * S 5> $ 3) $ $ 5 %Number 2.10 2.20 2.A0 2.60 2 .80 3.00 3.20 3 .40 3 60 3.80 A.00 A.20 A. 40 4.6U A. 80 5 .2u 5.60 6.00 6. Ao 6.80 7.20 7.60 8.00
Mean 2 Median* Middle range 2 and

under

2.20 2.A0 2.60 2,80 3.00 3,20 3|4Q 3 t62_ 3 JSL Ai M . A.20 A.40 A.60 A.86 5.6J .6,00 6. AO 6.00 7.2o 7.60 -6-.0Q 8.40

$ ' $ $ $
1,266 3.A7 2.8 0 2.20- A.85 180 309 106 29 Al 72 30 20 19 10 35 26 35 20 155 52 55 50 4 A 14 - -

350 5.21 5.11 A.89- 5.86 - 2 2 11 7 11 'c. - - 4 - 5 17 7 129 40 41 50 A A 14 ” “

31 A.12 A.03 A.03- M.3) - _ _ - - - 1 1 - i 13 14 1
88 3.6A 3.52 3.16- A.19 - 2 4 1 13 2 12 14 16 - 2 3 2 1 16 - “ - * **
6A A.A2 A.55 3.36- 5.52 * i 3 9 6 5 3 “ 3 2 ” 1 5 12 14

"
”

306 5.A2 5.11 A.90- 5.86 - - - 2 - 2 - - - 4 - 5 17 l 127 40 30 50 A 4 14 - -

2,710 3.A8 3.11 2.25- A.61 53A 431 161 9A 76 107 45 A3 61 109 185 125 58 87 304 124 159 1 - 6 - - -
938 A.88 5.20 A.17- 5.5l 1 3 - 2 - 17 15 1 23 A3 149 37 26 8ii 284 92 159 - - 6 -

1,772 2.7A 2.35 2.10- 3.lo 533 A28 161 92 76 90 30 42 38 66 36 88 32 7 20 32 - 1 -
209 3.95 3.91 3.51- A.33 - - - - 32 10 - 18 13 40 15 A3 9 - 18 11 - - - - -
3A3 3.m 2 3.15 2.72- A.27 - 30 33 42 24 54 18 10 12 15 13 45 23 7 1 16 - - - - - -
135 2.88 2.71 2.A5- 2.9p 2 21 22 38 20 13 4 2 A 2 - * - “ 1 5 - 1 - " " "

1,639 A.97 A.65 A.02- 6.11 30 41 AA 28 83 17 27 40 53 173 122 54 146 18 258 71 85 153 134 JO _ 32
921 5.26 5. A1 A.21- 6.14 - 2 3 3 A 45 2 2 5 10 139 112 7 77 15 188 45 76 51 73 JO - 32
718 A.61 M.50 3,33- 5.87 - 2d 38 A 1 24 38 15 25 35 A3 34 10 A7 69 3 70 26 9 102 61 -
1 b6 5.39 5.44 4.65” 5.44 3 - 65 - 64 - - 36 - - - -
522 A.AU 3.91 2.99- 6.2fi - 28 38 Al 24 38 15 25 27 39 18 7 47 4 3 6 26 9 66 61 ” “ ”

995 5.23 A.89 3.67- 6.7o 1 2 17 AA 29 103 36 26 46 29 22 25 10 113 11 27 1 405 42 - 6 -
839 5.29 6.67 3*54- 6.7rj - 1 2 17 AA 28 91 36 26 45 29 15 25 4 3 10 20 - 402 Al - - -
690 5.76 6.70 A.25- 6.7o - 1 2 10 8 5 8 36 26 AS 29 15 25 A 3 10 20 402 Al ” “ ”

208 A. 00 3.91 2.90- 5.0A - 1 1A 25 18 14 5 13 12 7 21 11 5 - 12 13 30 3 3 1 - _ -
75 A.97 5. 0 A A.22- 5.63 - - 2 2 - - 2 1 4 2 2 11 - 12 30 3 3 l - -

133 3. A6 3.17 2.75- A.07 - 1 12 23 18 14 3 12 8 5 19 * 5 “ ” 13 - ” - “ ”

183 5.53 5.95 A.»A- 6.75 - - 3 3 _ 2 2 1 7 9 3 1 27 - 10 10 21 23 24 37 - -
60 5.00 5.21 A. A A- 5.8 r, - - - - - 1 - 1 6 6 - - 9 - 7 8 19 3 - - - - -
123 5.7b 6. OA A.55- 6.8; - - 3 3 - 1 2 - 1 3 3 1 18 * 3 2 2 20 24 37 - -
11A 5.89 6.75 A.95- 6.8- - - 3 3 - 1 2 - 1 3 * 14 * 3 2 2 20 23 37 “ “ -

80 5.63 5.95 4.72- 6.8f - - - - - 1 1 - 10 2 1 - - 11 3 5 9 3 11 23 - - -

1,525 5.98 6.03 5.72- 6.4c. - _ 6 a 7 4 4 12 21 10 16 19 132 32 409 413 308 - 124 •
880 5.88 6.00 5.81-6.03 - - - - - - - i 3 7 - 3 14 3 38 5 377 412 23 - - -
639 6.12 6, 70 5.13- 6. 7rj - - - - 6 8 7 3 1 5 21 7 2 16 V 4 27 32 1 285 - 124 - -
399 6.00 6.70 5.13- 6.7- - - - - - - - - 1 16 6 1 15 74 27 32 1 226 - -
212 6.66 7.30 6.AS- 7.3 “ ” * 6 2 “ ” “ * 4 * “ ” 17 “ ” “ 59 ” 124 ” ”

311 6.0A 6. 7Q 5.81- 6.7n _ . . 6 5 3 5 A 2 5 21 5 42 56 157 _

98 5.87 6.o3 5.81- 6.03 3 A ” 36 55 ” “ ” ” “

366 5.68 6.03 5.72- 6.03 _ _ . 6 2 2 1 16 7 _ 3 36 3 49 236 5 _ _ _

97 A. 80 5.03 4.19- 5.6, “ * • ” 6 2 2 “ 1 * 16 6 j 34 1 26 “ ” ” ” ” "

339 6«56 6.70 6.12- 7.3(, _ _ _ _ 1 3 4 - 8 22 14 76 87 . 124 _

126 5.93 6.12 5.97- 6.21 ” “ “ “ “ 1 3 4 ” ” * ”, 8 2 14 76 19 ” “ ” ”

1^5 5.77 5.67 5.67- 6.01 i 2 • 1 - 111 40 - - - - -
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Table A-5a. Hourly earnings of custodial and material movement workers—large establishments 
in Baltimore, Md., August 1975— Continued

earnings N u m ber o f  w o rk e r s  re c e iv in g  s tr a ig h t -t im e  h ou r ly  ea rn in gs  o f—
$ $ i 6 * * $ S $ I * S * $ 3---- $ t ---- 1 "3---- 5 i — "3----

Occupation and industry division of 2 . 1 0 2.20 2 . A o 2 • 6o 2. So .00 3 . 2 o 3. A 0 3.6q 3. Bo A . 00 A . 20 A . A o A . 60 A . B o 5 . 2 o 5 # 60 6 . 0 0 6. A0 6 . 8 0 7 . 2 0 7. 6 0 8. 0 0
workers M ean2 M edian2 Middle range 2 and

under

2 . 2 0 2. A0 2 . 6 0 2.60 3 . 0 0 .20 3 . A0 3 . 6 0 3 . 8 0 A . 00 A . 2 Q A . A 0 A . 6 J L A. Bp 5 . 2 o  5 . 6 0 6 . 0 0 6 . A0 6 , 8 0 7. 2 0 7 . 6 0 8 . 0 0 8. A 0

ALL WORKERS—
CONTINUED

$ $ $ $
TRUCKERS. POWER (FORKLIFT) -------- 1 9 545 b» db 6. 1 1 5.28- 6.68 - - - - 1 5 62 5 4 18 6 A 76 15 62 112 99 A l b 5 2 6 61 - - -

MANUFACTURING -------------------- 1,302 5.75 6 . 1 0 5.26- 6.6„ - - - - - 1 5 82 A 2 12 AA 76 15 62 112 92 A12 381 2 - - -
NONMANUFACTURING ---------------- 2A3 6.39 o • 6b 6*64- 6*7b 1 2 6 20 “ “ * 7 3 1A5 59 * * *

TRUCKERS. POWER (OTHER Th a n
7 , 6*34 7*6^ w

WAREHOUSEMEN ------------------------

1 J3 

539 A.7a 4.7? A.22- 5 .Ac. 7 7 10 10 16 2 3 6 11 21 20 AS 61 10A 50 29

T3

71 20

hS

20 8
MANUFACTURING ------------------- 329 S.f-U m .72 4.66- 5.6) - 7 2 b 3 1 12 1 1 - 7 22 2 8 9A 33 20 60 - 5 - 20 8 -
NONEAMUF A C T U n I N G ---------------- 210 4. 33 A.25 3*6d- 4.7b - - b 5 7 15 11 5 10 21 13 23 33 10 17 9 11 - 15 - - - -

RETAIL TRADE ------------------ 164 A.IS A.10 3..A6- A.S5 " 5 b 7 1A 10 3 6 20 12 23 29 b 5 3 - - 15 *

See foo tn o te s  at end o f  ta b le s .
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Table A-6. Average hourly earnings of maintenance, powerplant, custodial, and material movement
workers, by sex, in Baltimore, Md., August 1975

Sex, occupation, and industry division
Number

of

Average
( n W )

hourly
earnings3

Sex, occupation, and industry division
Number

of
workers

Average
(mean2)

hourly
earnings3

Sex, occupation, and industry division
Number

of
workers

Average
(mean2)

hourly
earnings3

MAINTENANCE ANO POWERPLANT 
OCCUPATIONS - MEN

71
$

CUST00IAL ANO MATERIAL MOVEMENT 
OCCUPATIONS - MEM— CONTINUED

GUARDS ANO WATCHMEN— CONTINUED

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN— CONTINUED

ITRUCKDRIVERS - CONTINUED

295 5.66
GUARDS!

343
TRUCKDRIVERS* LIGHT (UNDtR $

4.77
4.57
3.28

{
5 6

JANITORS, PORTERS, AND CLEANERS — - 5*626 2.90 TRUCKORIVERS* MEDIUM (1-1/2 TO
524 1.470 5.30

5.36 
5.28 
4.03
3.37

402 5.72
0

5 28 3.338 2 )3 4

m a c h i n e -tool o p e r a t o r s * t o o l r o o m — 1 1 2
l i t

6.31
TRUCKORIVERS* HEAVY (OVER 4 TONS*

1*007 5.19
6.69

€»• 31
1079 1.900

6 4 b 6193 PUBLIC UTILITIES ----------------------------------- 346 PURLIC UTILITIES — ---------- -------- --— - 6.90m a n u f a c t u r i n g ------------------------------------------------- 289 3 . 5 4

MECHANICS* AUTOMOTIVE T t 2
TRUCKDRIVERS, HEAVY (OVER 4 TONS,

405 5.35 1*679 4.97 OTHER THAN TRAILER TYPE) ------------------- 5.02m a n u f a c t u r i n g ------------------------------------------------- 365
1*314

4.51
5.10
4.36]

NONMANUFACTURING ----------------------------------------- 1.024 6.51
PUBLIC UTILITIES ----------------------------------- 650 6.82 WHOLESALE TRADE -------------------------------------- 566WHOLESALE TRADE -------------------------------------- 6ti 6.06 654 s.ea) 5.40

5.34
5.65
4.53

2.012
1.838

MANUFACTURING --------------------MECHANICS. MAINTENANCE ------------- 6.60 437MANUFACTURING ------------------- 6.5ft 119 WHOLESALE TRADE — — — — — —NONMANUFACTURTNG ---------------- 174 6.83

220 6.75 WHOLESALE tr ad e --------------- 278 4.44 TRUCKERS, POWER (OTHER THAN
FORKLIFT) -------------------------- 6.13

6.72MANUFACTURING ------------------- 220 6.75 / L. 7

8.3t
68 292

88
4.42
4.72

MANUFACTURING ------------------- 6.1o MANUFACTURING — — — — — — —MONMANUF ACTUrt T N G ---------------- 60 4.13
1.401( g 4.3c 

4.26 
4.66 
3.69

393
6 83 
6.90 178

y i
28

54 '“"so CUSTODIAL AND MATERIAL MOVEMENT
SHEET-METAL WORKERS. MAINTENANCE — 1J1 b. 67 

6.79
OCCUPATIONS - WOMEN

2.44
2.24r , 6b 4.91

395 59 . , , JANITORS, PORTERS, AND CLEANERS --- 2.803 2.45
3.92
2.36
2.67

CUSTODIAL AND MATERIAL MOVEMENT
OCCUPATIONS - me-m 151

3.282
472

2.790
133

2*339

2.81
4.66
2.49
3.18
2.41

4,234
2,347
1,214

2.32

3.8063
-.b5

227 3.0%

N O T E : E a rn in gs data in table A -6  re la te  on ly  to  w o rk e r s  w h ose  se x  id e n tifica tio n  w as p rov ided  by the esta b lish m en t. E a rn in g s  data in  ta b le s  A - 4  and A - 5 ,  on
the oth er hand, re la te  to  a ll w o rk e r s  in an o ccu p a tio n . (See a ppen dix  A  fo r  p u b lica tion  c r it e r ia .)
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Table A-6a. Average hourly earnings of maintenance, powerplant, custodial, and material movement 
workers, by sex—large establishments in Baltimore, Md., August 1975

Sex, occupation, and industry division
Number
of

workers
[ mean2 ) 
hourly 
earnings3

MAINTENANCE a nd POWFRPLaNT
OCCUPATIONS - MEM

BOILER t e n d e r s --------------------- 62 6 • 06
m a n u f a c t u r i n g  ------------------- 64 O .20

CARPENTERS. MAINTENANCE ----------- 223 6 • 10
MANUFACTURING-------------------- 13b 6.3 0
NONMANUFACTURING---------- ------ 65 5.69

PUBLIC UTILITIES -------------- bh 5.74

ELECTRICIANS, MAINTENANCE --------- 553 6.4^
MANUFACTURING ------------------- 4<+3 6.56
NONMANUFACTURING ---------------- lie 0.17

ENGINEERS. STATIONARY -------------- 226 6# 3'i
MANUFACTURING ------------------- 182 ' o .3 3

MACHINE-TOOL OPERATORS, TOOLROOM — 113 b.31
MANUFACTURING ------------------- 113 6.31

MACHINISTS. MAINTENANCE ----------- 561 7.03
MANUFACTURING ------------------- SOS 7.11

MECHANICS. AUTOMOTIVE
(MAINTENANCE) ---------------- ----- BBS 6.49

m a n u f a c t u r i n g ------------------- 174 6.46
NONMANUFACTURING ---------------- 111 6.49

PUBLIC UTILITIES ------- ------ SO 6.34

MECHANICS, MAINTENANCE ------------ 1,560 7.00

MILLWRIGHTS ------------------------- 170 6.S3
m a n u f a c t u r i n g ------------------- 170 6.93

.PAINTERS, MAINTENANCE-------------- 111 S. 74
MANUFACTURING ------------------- 83 6.13

PIPEFITTERS, m a i n t e n a n c e ---------- 431 6.83
MANUFACTURING ------------------- 3S3 6.SO
n o n m a n u f a c t u r i n g :

p u b l i c u t i l i t i e s -------------- 36 5.93

SHEET-METAL WORKERS, MAINTENANCE — 131 6.67
MANUFACTURING ------------------- 107 6.79

Sex, occupation, and industry division
Number
of [mean2) 

earnings3
Sex, occupation, and industry division

Number
of

woikers
(mean2) 
hourly 
earnings3

MAINTENANCE AND POWERPLANT CUSTODIAL ANU MATERIAL '•N»EH 1
OCCUPATIONS - MEN— CONTINUED OCCUPATIONS - MEN— CONTINUED

~ T r- 3*0 *.96
, 70

NONMANUFACTURING ---------------- 614 0.18
RFTAIL TRADE ------------------ 212 6.6*

CUSTODIAL AND MATERIAL MOVEMENT
OCCUPATIONS - MEN TRUCKDRIVERS, LIGHT (UNDER

1-1/2 TONS) --------------------- k 97 o.n
*ANUFACTURIimG ------------------- 9B ->•37

GUARDS AND WATCHMEN ---------------- 1,166 3.=3
MANUFACTURING ------------------- 337 6.22 TRUCKDRIVERS, MEDIUM (1-1// TO
n o n m a n u f a c t u* i n g : AND TNCLUOING 4 TONS) ---------- 155 5.7

FINANCE ------------------------ 62 4^46
TRUCKDRIVERS, rF i\/Y (OVER 4 TONS,

GUANOS: TRAILER TYPE) ------------------- 339 6.56293 1 26 o.93

JANITORS, PORTERS, AND CLEANERS --- 1.976 3.66 TRUCKDRIVERS, HFAVY (OVER 4 TOMS,
621 4.91

NONMANUFACTURING ---------------- 1,165 2.76
RETAIL TRADE ------------------ 268 3.57 TRUCKERS, ROWER (FORKLIFT) -------- 1 iSOB
FINANCE — ---------------------- 71 2.77 MANUFACTURING ------------------- 1,267 5.77

NONMANUFACTURING ---------------- 241
LABORERS, MATERIAL HAiNDLING------- 1,606 5.00

MANUFACTURING ------------------- 906 3.27 TRUCKERS. POWER (-OTHER Than
NONMANUFACTURING ---------------- 696 <+• 64 FORKLIFT) -------------------------- 162

PUBLIC UTILITIES -------------- 166 5.39 MANUFACTURING ------------------- 133 6.9(i
RETAIL TRADE ------------------ 536 4.43

821 5.64 WAREHOUSEMEN ------------------------ 469 4.51
323

671
RETAIL TRADE ------------------ 652 5.89

PACKERS. SHIPPING ------------------ 116 4.39 CUSTODIAL AND MATERIAL MOVEMENT
MANUFACTURING ------------------- 61 4.65 OCCUPATIONS - WOMEN

RECEIVING CLERKS ------------------- 176 5.56
MANUFACTURING ------------------- 59 5.02 JANITORS, PORTERS, AND CLEANtRS --- 637 2.86

117 5.87 117
RETAIL TRADE ------------------ loB 5.99 n o n m a n u f a c t u r i n g :

RETAIL TRADE ------------------ 66 2.60
79 3.01

_____ '________________________________________

See foo tn o te s  at end o f  ta b le s .

E arn ings data in ta b le  A -6 a  re la te ' on ly  to  w o rk e r s  w h ose  se x  
id en tifica tion  w as p ro v id e d  by  the esta b lish m en t. E arn ings data in 
tables A -4 a  and A -5 a , on the o th e r  hand, re la te  to  a ll w o rk e r s  in 
an occu p a tion . (S ee appendix A  fo r  pu blica tion  c r it e r ia .)
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Table A-7. Percent increases in average hourly earnings for selected 
occupational groups, adjusted for employment shifts.
in Baltimore, Md., for selected periods

Industry and occupational 
group

August 1972 
to

August 1973

August 1973 
to

August 1974

August 1974 
to

August 1975

All industries:
Office clerical (men and women)_________  ____ 5.9 8.9 9.4
Electronic data processing (men and women)___ * 9.9 8.5
Industrial nurses (men and women)_____________ 6.7 10.9 10.5
Skilled maintenance trades (men)_____________ 6.9 9.9 11.3
Unskilled plant workers (men) ________________ 5.2 9.1 11.6

Manufacturing:
Office clerical (men and women)_______________ 5.3 9.7 11.3
Electronic data processing (men and women) * 9.9 10.5
Industrial nurses (men and women)___________ 6.9 10.6 10.2
Skilled maintenance trades (men)_____________ 5.6 10.5 12.5
Unskilled plant workers (men)_________________ 6.1 9.9 14.6

Nonm anuf acturing:
Office clerical (men and women) ... _ 6.3 8.6 8.4
Electronic data processing (men and women)____ * 10.1 7.7
Industrial nurses (men and women)_____________ ** ** **
Skilled maintenance trades (men) _______________ ** ** **
Unskilled plant workers (men)_________________ 4.3 8.5 9.0

* Data not available.
** Data do not meet publication criteria.

NOTE: The percent increases presented in this table 'are based on changes in average
hourly earnings for establishments reporting the trend jobs in both the current and previous 
year (matched establishments). They are not affected by changes in average earnings 
resulting from employment shifts among establishments or turnover of establishments 
Included in survey samples. The percent increases, however, are still affected by factors 
other than wage increases. Hirings, layoffs, and turnover may affect an establishment 
average for an occupation when workers are paid under plans providing a range of wage rates 
for individual jobs. In periods of increased hiring, for example, new employees enter at the 
bottom of the range, depressing the average without a change in wage rates.

These wage trends are not linked to the wage indexes previously published for this 
area because the wage indexes measured changes in area averages, whereas these wage 
trends measure changes in matched establishment averages. Other characteristics of these 
wage trends which differ from the discontinued indexes include (1) earnings data of office 
clerical workers and industrial nurses are converted to an hourly basis, (2) trend estimates 
are provided for nonmanufacturing establishments, where possible, and (3) trend estimates 
are provided for electronic data processing jobs.

For a more detailed description of the method used to compute these wage trends, see 
"Improving Area Wage Survey Indexes," Monthly Labor Review, January 1̂973, pp. 52-57.
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B. Establishment practices and supplementary wage provisions
Table B-1. Minimum entrance salaries for inexperienced typists and clerks in Baltimore, Md., August 1975

M inim um  w eek ly  s tr a ig h t -t im e  sa la ry

In ex p erien ced  typ ists O ther in e x p e r ie n ce d  c l e r i c a l  w o rk e r s  5

A ll
in du str ies

M anufacturing N onm anufacturing M anufacturing N onm anufacturing

Based on standard w eek ly  h o u r s 6 o f— A ll
in d u str ies

B ased on standard w eek ly  hours 6 o f—

A ll
sche dules 40 A ll

sch ed u les 40 37 V, A ll
sch ed u les 40 A ll

sch ed u les 40 37 ‘/2 35

ESTABLISHMENTS STUDIED ------------ 2b3 88 XX* U  3 XX X X X X 263 88 X X X 175 XX X X X X X X X

ESTABLISHMENTS HAVING A SPtCIFIED
m i n i m u m  ------------------------------ 89 38 32 51 21 17 121 87 37 78 37 19 8

UNDEP $72.50 -------- -------------- - - - - - - 1 1 - - - - -
$72.50 AND UNDER $75.00 ----------- 1 - 1 J 3 3
$75.00 AND UNDER $77.50 ----------- - - - - 1 1 - 1
$77.50 AND UNDER $80.00 ---------- - * - d “ 2 1 -
$80.00 AND UNDER $82.50 ----------- 2 - - 2 1 3 “ “ 3 1 2
$82.50 AND UNOER $35.00 ----------- 6 1 1 5 2 3 9 2 2 7 4 3
$85.00 AND UNOER $87.50 ---------- 2 1 1 1 2 1 1 1 - 1
$87.50 AND UNOER $90.00 ---------- 1 - - 1 1 4 1 1 3 2 -
$9o.no and u n d e r $9 2 .5 0 ----------- 7 1 b 2 2 15 4 3 u 5 2 1
$92.50 ANO UNDER $95.00 ---------- J - “ 3 1 1 7 1 " 6 3 2 “
$95.00 ANO UNOER $97.50 ----------- d - 2 1 1 2 ” 2 1 1
$97.50 AND UNDER $100.00 --------- “ “ ” “ ” " 2 1 1 “

$ 1 0 0 .0 0 a n d u n d e r $ i o s.o u '-------- 18 1 l 13 4 b 16 4 3 12 5 4 1
$105.00 AND UNDER $110.00 -------- 4 ? 2 2 - 1 7 4 3 3 3 - *
$110.00 AND UNOER $115.00 -------- 8 4 3 4 1 1 10 5 5 5 4 ~
$115.00 AND UNDER $120.Ou -------- 7 4 3 3 3 - 6 5 4 1 1 - -
$120.00 AND UNDER $125.00 -------- 3 3 1 1 - J “ * 3 2 1
$125.00 AND UNOER $130.00 -------- b 3 d 3 - 2 5 2 2 3 - 2
$130.00 AND UNDER $135.00 -------- j 2 2 1 1 - d 1 1 1 1 - -
$135.00 AND UNDER $180.00 -------- 1 1 1 - - d 2 - - -
$i a o .oo and u n d e r $i a s .oo -------- 1 1 1 - - “ * “ - - -
$185.00 ANb UNDER $150.00 -------- d 2 1 - - 5 3 2 2 1 1 -
$150.00 AND UNDER $155.0J -------- 1 1 1 - - 2 2 1 - - -
$155.00 AND UNDER $160.0u -------- - - - - - • “ • - -
$160.00 ANO UNDER $165.00 -------- 3 3 J - - - 2 2 2 - - - -
$165.00 and UNDER $170.00 -------- 3 2 1 1 1 1 “ “ 1 1 - -
$170.00 AND UNDER $175.00 -------- 2 2 2 - - * 1 1 1 - - - -
$ 1 7 5 . 0 0 a nd u n d e r $ 19 0 .0 0 -------- 1 - - 1 1 - 1 “ 1 1 - -
$180.00 AND UNDER $185.0’O -------- d 2 d - - 2 2 2 - - - -
$185.00 ANO UNDER $19'0.0v -------- 1 1 1 - - 2 2 2 - - - -
$190.00 AND UNDER $195.00 -------- - - - - - - - - - - •
$195.00 AND UNOER $20".00 -------- - - - - - - - - - - - -
$200.00 AND UNDER $205.Or -------- - - - - - - - - - - .
$p o5.oo and u n d e r $2 1 0 . 0 0 -------- - - - - - - - - - - - .
$210.00 AND UNDER $215.00 -------- - - - - - - - - - . - - _
$215.00 anD UNDER $220.00-------- - - - - 1 1 1 - - - -
$220.00 and UNDER $225.0'--------- - - - - - - - - - . - -
$225.00 AND UNDER $230.Oo -------- - - - - “ - - - - - - -
$2 3 0 .0 0 a nd u n d e r $2 3 5 .0 0 --— -— - - - - - - - - - - - - _
$235.00 AND OVER ------------------ 2 1 1 1 1 * 2 1 1 1 1 - -

ESTABLISHMENTS h a v i n g MO SPECIEIcO
MINIMUM ------------------------------ 4b 11 xx* 35 X X X X X X 66 18 X X X 88 XX X X X X XX X

ESTABLISHMENTS WHICH DID NOT EMPLOY
WORKERS IN THIS CATEGORY ---------- 128 39 XXX 89 X X X X X X 76 23 X X X 53 XX X X X X X X X
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(All full-time manufacturing plant workers = 100 percent)
All workers 7 Workers on late shifts

Item
Second shift Third shift Second shift Third shift

PERCENT OE WORKERS

IN ESTABLISHMENTS w i th l a te SHIFT PROVISIONS ----- 83.7 79.6 18.1 8.5

WITH NO PAY DIFFERENTIAL FOP LATE SHIFT WORK ----- 1.7 1.7 .5 .3
WITH PAY DIFFERENTIAL FOh LATE SHIFT WORK -------- 82.0 17.9 17.5 8.2

UNIFORM CENTS-PER-HOUrt DIFFERENTIAL------------- 45.1 41.0 9.2 5.4
UNIFORM PERCENTAGE DIFFERENTIAL — --------------- 33.7 33.0 7.5 2.7
OTHER DIFFERENTIAL -------------------------------- 3.3 3.9 .8 .1

a v er a g e pay DIFFERENTIAL

u n i f o r m c e n t s-p e r-h o ur d i f f e r e n t i a l --------------- 13.3 18.7 12.9 19.4
UNIFORM PERCENTAGE DIFFERENTIAL ------------------- 7.7 9.1 7.2 8.9

PERCENT OF WORKERS 8Y TYPE AND
AMOUNT OF RAY DIFFERENTIAL

UNIFORM c e n t s-p e r-h o u r :
5 CENTS ---------------------------------------- .9 - .1 -

8 CENTS ---------------------------------------- 1.7 - .3 -
10 CENTS --------------------------------------- 21.2 4.2 4.7 .1
12 AND UNDER 13 C E N T S---------- *-------------- 2.7 2.1 .8 -

13 AMD UNDER 14 CENTS ------------------------- .5 - .1 -
14 CENTS --------------------------------------- 2.8 - .8 -
15 AND UNDER 16 C E N T S------------------------- 7.4 16.3 1.0 2.8
16 CENTS --------------------------------------- 1.0 1.0 .2 • I
17 AND UNDER 18 CENTS ------------------------- - 1.4 - .2
18 CENTS --------------------------------------- - 2.1 - .5
20 C E N T S--------------------------------------- 3.7 4.1 .7 • 4
25 CENTS --------------------------------------- 1.9 3.5 .3 • 4
27 AND UNDER 28 CENTS ------------------------- - .5 - (8)
30 CENTS --------------------------------------- .8 4.3 .2 .8
32 AND UNDER 33 CENTS ------------------------- - .8 - (8)
35 CENTS --------------------------------------- - .5 - (8)
50 C E N T S ------- -------------------------------- .2 - (8) -

9$ AND UNDER 00 CENTS ------------------------- - .2 - (8)

UNIFORM PERCENTAGE:
3 PERCENT -------------------------------------- 2.2 1.0 .8 .2
5 PERCENT -------------------------------------- 8.0 1.3 2.3 .1
6 PERCENT -------------------------------------- .5 - .1 -

7 PERCENT -------------------------------------- 5.7 5.7 1.2 .2
8 PERCENT ------ -------------------------------- 1.1 - .2 -
9 PERCENT-------------------------------------- - 1.1 - -
10 PERCENT ------------------------------------- 16.1 24.0 3.0 2.1

OTHER DIFFERENTIAL----------------------------------- 3.3 3.9 «8 .1

See foo tn otes  at end o f  ta b le s .
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Plant workers Office workers
Item Ail

industries
Manu­
facturing

Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Services All

industries
Manu­

facturing
Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Finance Services

PERCENT OF w o r k ^ S  hy SCHEDULED 
iVEtKLY HOIJPS AMO DAYS

ALL FULL-TIME WORKERS ------------ 100 ion loo loo 100 100 100 100 100 luo 100 100 100 loo . 100

22 HOURS-5 P A Y S ---------------------- 1 _ 3 _ 5 .
25 HOURS-5 DAYS ---------------------- (9) - 1 _ - - 4 _ _ _ _ - .
?6 HOURS-5 D A Y S ---------------------- (9) - 1 - - 1 - - _ - - . - . -
30 HOURS-5 DAYS ---------------------- (9) (9) _ _ _ _ (9) 2 - - _ . . -
3? HOURS-S D A Y S ---------------------- - - - - . - - (9) (9) - • (9) - -
32 1/2 HOURS-5 DAYS ----------------- 1 - 2 - - 4 - _ - - • . • -
33 3/4 HOURS-5 DAYS ----------------- - - - _ - _ _ 1 2 _ _ • 4 •
34 HOIJRS-5 1/2 D A Y S ----------------- (9) - (9) . - _ 1 _ - . - _ . .
35 HOURS-5 DAYS ---------------------- b 2 10 - - 18 2 10 4 12 4 4 17 4 54
36 1/4 HOURS-5 DAYS ----------------- - - _ - _ - - 2 _ d - - - 6 (9)
36 1/3 HOURS-5 GAYS ----------------- - - - - - - _ (9) (9) - _ _ - •
36 1/2 HOURS-5 DAYS ----------------- - - - - - - - 2 2 _ • 5 -
36 2/3 HOURS-5 DAYS ----------------- i 2 - - - _ - - _ - tm . • •
37 HOURS-5 DAYS ---------------------- - - - - - - . 1 _ 1 _ _ 2 -
37 1/2 HOURS-5 DAYS ----------------- b 5 6 - 2 12 (9) 22 15 25 39 15 25 25 6
35 HOURS-5 DAYS ---------------------- i 1 2 - - 4 - 1 3 - - - - . -
35 1/2 HOURS-5 PAYS ----------------- - - - - - _ . (9) (9) . . 1 • -
38 3/4 HOURS-5 DAYS ----------------- - - - - - - _ 7 7 _ 9 16 •
38 o/lf) HOURS-5 D A Y S ---------------- i 1 - - - - - 1 1 - 6 - 1 •
40 H O U R S -------------- --------------- 70 87 68 9b 85 54 78 54 7o 48 57 64 57 37 39

4 DAYS ---------------------------- (9) 1 - - - - - - _ - - - • • -
4 1/2 DAYS ------------------------ 1 1 _ - - - _ (9) 1 - - - - - -
5 D A Y S ---------------------------- 7b 85 67 9b 85 51 78 53 TO 4 l 57 64 55 37 39
5 1/2 DAYS ------------------------ 1 - 1 - 3 . (9) - (9) - - 1 - -

40 1/2 HOURS-5 DAYS ----------------- (9) (9) - - - - - - - - - - - - -
42 HOURS ------------------------------ (9) - 1 2 . 1 (9) (9) - - - - - -

5' d a y s ---------------------------- (9) - (9) 2 - - - (9) <9) - - - - - -
5 1/2 DAYS ------------------------ (9) - 1 - 1 _ - . - - - . - -

42 1/2 HOURS-5 DAYS ----------------- 1 - 1 - 5 1 - - _ - - - - - -
44 HOURS-5 1/2 DAYS ----------------- (9) - 1 - 6 . _ - _ - - - - - -
45 HOURS-5 DAYS ---------------------- 2 1 3 _ 3 5 (9) - (9) - (9) - - -
47 HOURS-5 DAYS ---------------------- (9) - (9) 2 _ _ - _ - . - - - •
48 HOURS—6 DAYS ---------------------- 1 1 2 - - 10 - - - - - - - -

AVERAGE SCHEDULED 
WEEKLY HOURS

ALL WEEKLY WORK SCHEDULES ---------- 39.3 39.8 38.9 40.2 40.4 38.6 39.1 38.6 39.1 38.4 38.8 39.2 38.5 38.3 37.1

See fo o tn ote  at end o f  ta b le s .
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Item

Plant workers Office workers

All
industries

Manu­
facturing

Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Services All

industries
Manu- 
factuiing

Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Finance Services

PERCENT OE WORKERS 

ALL FULL-TIME WORKERS ----------- 100 100 100 100 loo 100 100 100 100 100 100 100 loo loo 100

IN ESTABLISHMENTS NOT PROVIOING
PAID HOLIDAYS ---------------------- 3 (9) 6 - - 4 19 (9) - 1 - - 3 - 1

IN ESTABLISHMENTS PROVIOING
99PAID HOLIDAYS ---------------------- 97 99 94 100 100 96 81 99 100 99 100 100 97 100

AVERAGE NUMBER OF PAID HOLIDAYS

FOR WORKERS IN ESTABLISHMENTS
8.8PROVIDING HOLIOAYS ---------------- 8.b 9.4 7.8 10.1 8.2 7.0 7.0 9.3 9.6 9.2 9.7 8.7 7.8 9.8

PERCENT OF WORKERS BY NUMBER
OF PAID HOLIDAYS PROVIOED10

1 HOLIOAY ---------------------------- 1 - 2 - _ 2 6 - - - - - - - -
2 HOLIDAYS --------------------------- 1 - 1 - - 3 - - - - - * "
3 HOLIDAYS --------------------------- 1 • 2 . - 3 . (9) - (9) - 1 * 1
A HOLIDAYS---------------- ---------- - . . - . - . (9) - (9) - 1 “
5 HOLIDAYS --------------------------- - . _ _ _ . . (9) - (9) - “ “ - (9)
6 HOLIDAYS --------------------------- 11 1 22 - 23 29 22 8 2 10 8 11 29 7 5

PLUS 1 OR MORE HALF DAYS -------- 1 2 (91 - 3 - - 1 1 1 - 5 - * *
7 HOLIDAYS --------------------------- 10 7 13 1 10 17 14 3 1 4 ( 9 ) 10 16 (9) 2

PLUS 1 OR MORE HALF DAYS -------- 1 1 1 2 3 - 2 2 3 2 1 9 1 1
8 HOLIDAYS --------------------------- 15 13 18 - 12 25 20 10 13 9 1 7 15 4 30

PLUS 1 OR MORE HALF DAYS — ------ 3 6 ( 9 ) 1 - ( 9 ) - 2 3 1 2 ( 9 ) 1 4
<5 HOLIDAYS--------------------------- 23 3 3 11 22 25 4 13 16 25 12 19 11 9 8 18

PLUS 1 OR MORE HALF DAYS -------- 1 1 1 . 5 2 - 3 1 4 14 1 7 ”
10 HOLIDAYS -------------------------- 19 22 17 43 15 10 4 40 39 41 39 29 25 51 37

PLUS 1 HALF DAY ------------------ 2 - 4 25 - - 5 1 7 27 “ 2
11 HOLIOAYS -------------------------- 1 2 (9) - 2 - - 6 3 7 3 2 - 15 *

PLUS 1 HALF DAY ------------------ (9) 1 - - - - - (9) 1 - “ - - “ *
12 HOLIDAYS -------------------------- 1 1 - - • - - 1 - 1 - - 2 *
13 HOLIDAYS -------------------------- 3 5 (9) - 2 - - 2 (9) - 2 -

PLUS 1 HALF DAY ------------------ - - - - - - - (9) - 1 - - 2 *
14 HOLIDAYS -------------------------- 3 5 1 7 - - - (9) (9) (9) 1
15 HOLIDAYS -------------------------- - ~ - - - - (9) 2 * “ * “ “

PERCENT OF WORKERS BY TOTAL
PAID HOLIOAY TIME PROVIDED11

1 DAY OR MORE ------------------------ 97 99 94 100 100 96 81 99 ICO 99 100 100 97 100 99
3 DAYS OR MORE ----------------------- 96 99 91 100 loo 91 75 99 100 99 100 100 97 100 99
6 DAYS OR MORE ----------------------- 95 99 89 100 loo 87 75 99 100 99 100 100 96 loo 98
6 1/2 DAYS OR MORE ------------------ 04 99 67 100 77 58 53 91 9B 89 92 89 67 93 93
7 DAYS OR MORE ----------------------- 83 97 67 100 77 58 53 91 9 P, 8 9 92 89 67 93 93
7 1/2 DAYS OR MORE ------------------ 73 90 54 99 67 41 39 88 97 85 92 76 50 93 91
8 DAYS OR MORE ----------------------- 72 89 54 99 62 41 39 86 95 83 92 65 50 92 91
8 1/2 DAYS OR MORE ------------------ 57 76 36 97 50 16 19 76 8) 74 91 58 35 88 61
9 DAYS OR MORE ----------------------- 54 72 35 97 50 16 17 75 79 73 91 58 35 86 57
9 1/2 DAYS OR MORE ------------------ 31 37 24 76 25 11 4 59 5 6. 61 72 47 26 78 37
10 DAYS OR MORE --------------------- 30 36 23 74 25 10 4 58 5? 60 70 47 25 77 37
1? 1/2 DAYS OR MORE ----------------- 10 14 6 32 4 - - 15 14 15 30 4 - 20
11 DAYS OR MORE ---------------------- 8 14 2 7 4 - - 10 1? 9 4 4 18
12 DAYS OR MORE ---------------------- 7 12 1 7 2 - - 4 £ d i 2 - 4 -
13 DAYS OR M O R E --------------------- 6 10 1 7 2 - - 3 P i i 2 - 2
14 DAYS 09 MORE --------------------- 3 5 1 7 1 2 (9) i
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Item 10

Plant workers Office workers —

All
industries

Manu­
facturing

Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Services All

industries
Manu­
facturing

Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Finance Services

Percent of workers

All full-time workers________________ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

New Year's Day_________________________
Washington's Birthday__________________

95 99 90 100 100 89 75 99 100 99 100 100 96 100 99
23 22 25 93 15 3 23 53 44 57 90 29 1 71 40

Good Friday____________________________ 46 70 19 50 23 4 24 61 72 57 50 37 8 79 71
Good Friday, half day___________________ i 1 2 1 10 - 2 3 1 3 2 21 - 1 3
Easter Monday_________________________ 12 1 1 14 ~ 20 22 (’) 3 8 2 - 8 5 - (’)
Memorial D a y ________________ _________ 95 99 89 100 100 87 75 99 99 99 100 100 96 100 98
Fourth of July________________ ________ 95 99 90 100 100 89 73 99 100 99 100 100 97 100 99
Labor D a y ______________________________ 95 99 90 100 100 89 75 99 100 99 100 100 97 100 98
Columbus Day _ __ _ __ 5 6 4 7 2 - 3 17 3 22 4 (’) - 51 -
Veterans D a y ___________________________ 13 8 18 79 11 - 10 32 7 42 87 13 - 51 7
Thanksgiving Day 94 98 90 100 100 89 75 99 99 99 100 100 96 100 98
Day after Thanksgiving__________________ 39 65 11 47 19 - 5 43 70 33 41 36 (’> 33 48
Christmas Eve 35 61 6 10 18 1 10 23 63 9 2 23 (’)

1
10 13

Christmas Eve, half day________________ 7 8 7 27 8 2 2 12 6 14 29 19 12 5
Christmas Day _ __ ___ 97 99 93 100 100 94 81 99 99 99 100 100 96 100 99
Christmas—New Year's holiday period 12_ 4 7 - - - - - 1 4 - - - - - -
Extra day during Christmas wee k ________
New Year's Eve_________________________

1 1 (’) - 4 - (’) 4 1 5 - 7 - 2 28
10 17 2 6 3 - 4 5 15 2 1 3 - - 9

New Year's Eve, half day_____  ________
Floating holiday, 1 day” ________________

2 3 1 5 2 (’) - 4 5 3 2 7 (’) 5 (’)
8 6 10 28 6 7 5 16 13 17 37 7 1 5 43

Floating holiday, 2 days 13_______________ 5 4 6 - 14 7 5 6 6 6 - - 1 13 4
Floating holiday, 3 days 13_______________ 1 " 3 - 12 3 - 3 - 4 - 15 8 2 (’)
Floating holiday, 4 days 13___________  ... 2 1 3 ~ - 5 - 4 - 6 - - 25 6
Employee's birthday _ 15 8 22 45 7 22 14 11 9 11 31 7 15 3 2
Employee's anniversary_________________ 3 2 3 1 5 - 3 6 1 - 4 6 - -
Personal holiday________________________ 5 1 10 3 18 2 1 3 1 9 13

See footnotes at end of tables.
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Plant workers Office workers

Item All
industries

Manu­
facturing

Nonmanu­
facturing

Public
utilities

Wholes ale 
trade

Retail
trade Services All

industries
Manu­
facturing

Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Finance Services

PERCENT OF WORKERS

all f u l l-ti me w o r k e r s ------------ 100 100 100 ion 100 100 100 loo loo loo r w loo loo 100 lo J

IN ESTABLISHMENTS NOT PROVIDING
PAID VACATIONS -------------------- 1 (9) 3 - - (9) 16 (9) - (9) - - 1 -

IN ESTABLISHMENTS PROVIDING
100 100PAID VACATIONS -------------------- 99 99 97 100 IOC 99 8A 99 lor 9 ■) ICO loo QQ

LENGTH-OF-TIME PAYMENT ---------- 96 97 95 100 9A 96 64 99 97 9 i 100 99 99 100 lv 'J
PERCENTAGE PAYMENT --------------- 3 3 2 ” 6 3 * i ■'< (9) ~ <?> (9) " -

AMOUNT OF PAIO VACATION AFTER *14 

6 MONTHS OF SERVICE:
UNDER 1 WEEK ------------------- 13 10 15 2 10 25 3 6 9 6 (9) 5 22 111 d
I WEEK -------------------------- 20 2A 16 53 16 6 6 57 5d 63 35 IP 70 oi
OVER 1 AND UNDER 2 WEEKS ------ 3 1 4 3 6 5 2 6 c 7 1 3 25 s 4
a w e e k s ------------------------- 1 * 2 4 * * 3 4 “ “ (9) 10 (̂ >

1 YEAR OF SERVICE:
(9)UNDER 1 WEEK ------------------- 1 - 2 - 6 i 6 (9) - - (9) * • ”

1 WEEK -------------------------- 58 63 5A 31 50 63 52 1« 1 9 1 6 32 35 33 3 12
OVER 1 ANO UNOER 2 WEEKS ------ 8 7 9 12 - 12 - 6 - 3 b - 15 “
2 WEEKS ------------------------- 26 21 31 50 AA 2A 19 7“+ 76 73 62 64 51
OVER 2 AND UNDER 3 WEEKS ------ (9) - 1 3 - - 2 1 - 2 1 - - 2 4
3 W E E K S -------------------- ---- 5 8 1 - - - A 2 1

d
- * 9

OVER 3 AND UNDER A WEEKS ------ (9) - (9) - - (9) 1 - * - “ lo
A WEEKS ------------------------- (9) 1 - - - - - (9) (9) “ - “
6 WEEKS ------------------------- (9) - 1 4 if - * " “ “

2 YEARS OF SERVICt:
UNDER I WEEK ------------------- (9) - (9) - - 1 - * - -
1 WEEK -------------------------- 35 AO 29 32 32 AO 4 ft d 1 11 4 (9) 2
OVER 1 ANO UNDER 2 WEEKS ------ 5 10 (9) d - - - (9) (9) - - - - - -
2 WEEKS ------------------------- 51 39 64 76 66 67 37 89 6- 92 9A «9 95 97 69
OVER 2 AND UNDER 3 WEEKS ------ 1 - 3 13 - - 2 2 - 3 6 - - 2 4
3 WEEKS ------------------------- 5 10 l - - 4 A n i - - - 9
OVER 3 AND UNDER A WEEKS ------ (9) - (9) - - - (9) 1 - 2 - - - - 13
A WEEKS -------- ---------------- (9) 1 - - - (9) (9) - - - - - “
6 WEEKS -------------------- ---- (9) 1 A - * - - -

3 YEARS OF SERVICE:
1 WEEK -------------------------- 7 s 10 - 6 6 33 1 ) 1 1 (9) d 2
OVER 1 AND UNDER 2 WEEKS ------ 1 1 (9) - 3 - - (9) (9) - - - - - -
2 W E E K S----------------- ------- 76 71 63 81 90 9A A5 90 6 * 93 94 97 97 96 70
OVER 2 ANO UNDER 3 WEEKS ------ 7 11 3 15 2 2 3 ? 3 fe ?. - 2 4
3 WEEKS ------------------------- 6 11 1 - - 4 ** 13 i - - - - 9
OVER 3 ANO UNDER A WEEKS ------ (9) - (9) - - - (9) i - 2 - - - - 13
A WEEKS — ----------------------- (9) 1 - - - - (9) (9) - - - - - *
6 WEEKS ------------------------- (9) 1 4 * * “ - - - - * -

A YEARS OF SERVICE:
1 WEEK -------------------------- 7 5 9 - 6 6 28 1 ) 1 i (9) 2 - 2
OVER 1 AND UNDER 2 WEtKS ------ 1 1 (9) - 3 - (9) (9) - - - - - -
2 WEEKS ------------------------- 77 71 8 3 81 9(1 9A 49 89 83 Vd 93 97 97 9A 70
OVER 2 AND UNDER 3 WEc-KS------ 7 11 3 IS 2 2 3 ? 3 6 2 - 2 4
3 WEEKS ------------------------- 5 9 1 - - - 4 4 ft 3 (9) - - 3 9
A WEEKS ------------------------- 2 3 (9) - - (9) 3 6 2 - - - - 13
6 WEEKS ------------------------- (9) “ 1 4 -

' ” - “ * * * “
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Item

4M0ONT or p a i d v a c a t i o n a f t e r ’’ •
CONTINUED

5 YEARS OF SERVICE:
1 WEEK ----------------------
OVER 1 AND UNDER 2 WEEKS —
2 WEEKS -------------------
OVER 2- AND UNDER 3 WEEKS —
3 WEEKS ---------------------
4 WEEKS ---------------------
OVER 4 AND UNDER 5 WEEKS —  
6 WEEKS ---------------------

10 YEARS OF SERVICE:
1 WEEK ----------------------
OVER I AND UNDER 2 WEEKS —
2 W E E K S ----------------1----
OVER 2 AND UNDER 3 WEEKS —
3 WEEKS ------- *------------
OVER 3 AND UNDER 4 WEEKS --
4 WEEKS ---------------------
5 WEEKS ---------------------
OVER S AND UNDER 6 WEEKS —
6 WEEKS ---------------------

.12 YEARS OF SERVICE:
1 WEEK ----------------------
OVER 1 AND UNDER 2 WEEKS A.
2 WEEKS --------------------
OVER 2 AND UNDER 3 WEEKS —
3 WEEKS --------------------
OVER 3 AND UNDER 4 WEEKS —
4 WEEKS --------------------
5 WEEKS --------------------
OVER 5 AND UNDER 6 WEEKS —
6 WEEKS --------------------

15 YEARS OF SERVICE:
1 WEEK ----------------------
OVER 1 AND UNDER 2 WELKS —
2 WEEKS --------------------
3 W E E K S --------------------
OVER 3 AND UNDER 4 WEEKS —
4 WEEKS --------------------
OVER 4 AND UNDER 5 wEcKS —
5 WEEKS --------------------
6 WEEKS --------------------

20 YEARS OF SERVICE:
1 WEEK ----------------------
OVER 1 AND UNDER 2 WEEKS —
2 WFEKS --------------------
OVER 2 AND UNDER 3 WEEKS —
3 WEEKS --------------------
OVER 3 AND UNDER A WEEKS —
4 WEEKS --------------------
OVER 4 AND UNOER 5 wEtKS —
5 WEEKS --------------------
OVER 5 AND UNDER 6 WEEKS —
6 WEEKS --------------------
7 WEEKS --------------------

Plant workers

All
industries

Manu­
facturing

Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Services

3 ,6 6 5 16
(9) - (9) - 3 - -
71 67 75 75 76 79 55
7 11 3 15 (9) - 2
16 19 13 6 16 16 11
2 3 - - « - -

(9) (9) - - - (9)
(9) “ 1 4 ” * “

1 _ 2 _ (9) 12
(9) - 1 - 6 1 -
19 14 25 2 31 25 33
2 2 1 - - 1 2

bl 64 59 77 51 66 30
7 11 3 15 2 - -
7 8 6 1 10 7 6

(9) - 19) - - (9)
(9) - 19) - - - (9)
(9) 1 4 “ ” *

1 _ 2 (9) 12
(9) - 1 - 6 1 -
17 13 22 - 14 25 29
1 1 1 - 4 1 2

6<+ 67 61 80 63 66 34
7 11 3 15 2 - -
7 8 6 1 11 7 6

(9) - (9) - - - (9)
(9) - (9) - - - (9)
(9) " 1 4 “ " “

1 2 _ (9) 12
(9) - 1 - 6 - -
11 6 17 - 5 21 20
51 57 44 63 74 36 34
4 7 (9) - - - 2
30 30 30 18 15 42 16
1 * 3 15 “

(9) 1 4 - - (9)

1 2 _ _ (9) 12
(9) - 1 - 6 - -
10 6 15 - 5 18 20
(9) - (9) - - 1 -
27 35 18 3 24 19 27

46 43 50 66 48 57 17
i 2 (9) - - - 2

10 12 8 12 17 5 6
1 - 2 12 - “
1 1 1 7 - - (9)

(9) (9) - “ (9)

Office workers

All
industries

Manu­
facturing

Nonmanu­
facturing

Public
utilities

Wholesale
trade

Retail
trade Finance Services

1 i (9) i (9) i i

68 71 67 91 65 92 58 30
3 ? 4 6 3 - 4 4

25 21 26 2 32 6 38 49
1 5 - - - - -
1 - 2 - - - - 15
*“ ‘ “ ” *

(9) (9) (9) 1 . (9) . (9)
(9) - (9) - (9) (9) - -
9 4 9 1 23 25 4 9
i (9) i - - 3 - 4

76 76 76 91 56 70 87 42
3 5 4 6 2 - 5 -
7 12 4 2 18 - 5 i
3 - 4 - - - - 28
1 2

-
*

- -
15

(9) (9) (9) 1 (9) (91
(9) - (9) - (9) (9) - -
6 7 tt 1 11 25 4 9
i • 1 - 2 3 - 4

74 74 75 91 65 70 80 42
6 4 6 6 2 - 12 -
7 14 4 2 19 - 5 1
3 - 4 - - - - 2o
1 - 2 - - 15

" * “ * -

(9) (9) (9) 1 . (9) (9)
(9) - (9) - (9) - - -
4 4 4 (9) 2 18 2 6
62 54 65 90 67 58 64 31
3 ? 3 - - - 6 4

25 39 21 4 30 22 28 14
1 - 1 5 - - - -

(9) 1 - - _ - - -
4 - 6 “ - - 43

(9) 19) (9) i . (9) . (9)
(9) - (9) - (9) - - -
3 4 3 (9) 2 11 2 6

(9) - (9) - (9) - -
12 i ■ 13 8 38 25 5 9
- - - - - - -
71 7? 71 66 40 62 64 37
1 - 2 - - - ? 4
7 13 5 (9) 19 - 6 (9)
1 - i 5 - - . -
2 i 2 - - - 10
i - 4 “ - 2 d
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Item

AMOUNT Qf PAID VACATION AFTER14- 
CONTINUEO

25 YEARS OF SERVICE:
1 WEEK ----------------------
OVER 1 AND UNDER 2 WEEKS --
2 WEEKS ---------------------
OVER 2 AND UNDER 3 WEEKS —
3 WEEKS ---------------------
OVER 3 AND UNDER A WEEKS --
A WEEKS ---------------------
OVER 4 AND UNDER 5 WEEKS --
5 WEEKS ---------------------
OVER 5 AND UNDER 6 WEEKS --
6 WEEKS ---------------------

9 WEEKS ---------------------

30 YEARS OF SERVICE:
1 WEEK ----------------------
OVER 1 AND UNDER 2 WEEKS --
2 WEEKS ---------------------
OVER 2 AND UNDER 3 WEEKS --
3 WEEKS ---------------------
OVER 3 AND UNDER 4 WEEKS --
4 WEEKS ---------------------
OVER 4 AND UNDER 5 WEEKS --
5 WEEKS ---------------------
OVER 5 AND UNDER 6 WEEKS --
6 WEEKS ---------------------
7 WEEKS ---------------------
9 WEEKS ---------------------

MAXIMUM VACATION AVAILABLE:
1 WEEK ----------------------
OVER 1 AND UNOER 2 WEEKS —
2 WEEKS ---------------------
OVER 2 AND UNDER 3 WEEKS —
3 WEEKS ---------------------
OVER 3 AND UNDER 4 WEtKS —
4 WEEKS ---------------------
OVER 4 AND UNDER 5 WEEKS —
5 WEEKS ---------------------
OVER 5 AND UNDER 6 WEEKS --
6 W E E K S ---------------------
7 WEEKS ---------------------
9 WEEKS ---------------------

Plant workers Office workers

All Manu- Nonmanu- Public Wholesale Retail All Manu- Nonmanu- Public Wholesale Retail
industries factoring factoring utilities trade trade industries factoring factoring utilities trade trade

1 2 (9) 12 (9) (9) (9) 1 (9) (9)
(9) 1 - 6 - (9) - (9) (9) *
10 > 6 15 5 18 20 3 4 3 <9> 2 11 2 6
(9) (9) • 1 - (9) - <9> (9) “ “
16 15 17 1 23 19 27 10 8 11 8 38 25 1 9

1 — - - — * — •
34 40 26 12 37 33 17 48 48 48 9 36 24 84 37
3 5 (9) • • — 2 3 2 3 * * 6

30 29 30 64 29 29 6 30 36 27 77 23 39 7 (9)
2 2 2 12 - - - 1 - 1 5 “ * “
i (9) 2 11 1 - (9) 2 2 2 (9) 1 "" 15

1 _ - _ (9) (9) * - - - *
(9) (9) - - - (9) 3 “ 4 * "

26

1 2 (9) 12 (9) (9) (9) 1 - <9> - (9)
(9) _ 1 6 - - (9) (9) “ (9) *
10 6 15 . 5 18 20 3 4 3 (9) 2 11 2 6
(9) (9) - - 1 - (9) - (9) (9) * “
16 15 17 1 23 19 27 10 ft 11 8 38 25 1 9
1 1 — • — — — - • - “ *“

26 37 19 12 37 18 17 45 43 46 9 36 9 84 37
1 1 (9) _ — - 2 2 - 3 - - “ 5

36 35 38 64 29 44 6 32 43 26 77 23 53 4 (9)
3 3 2 12 - - - 1 - 1 5 - “ “
2 2 2 11 1 - (9) 4 4 4 (9) 1 - 5 15
1 1 - - - (9) (9) “ •

(9) (9) - * " (9) 3 " 4 “
'

26

1 2 . (9) 12 (9) (9) (9) 1 _ (9) - (9)
(9) - 1 - 6 - - (9) - (9) - (9) - *
10 6 15 - 5 18 20 3 4 3 (9) 2 11 2 6
(9) - (9) - - 1 - (9) - (9) - (9) “
16 15 17 1 23 19 27 10 ft 11 8 38 25 1 9
1 1 _ mm • — — - - — — — — “

26 37 19 12 37 18 17 45 43 45 9 36 9 82 37
1 1 (9) - - - 2 1 - 2 “ 2

35 34 35 64 29 39 6 29 39 26 . 77 23 28 6 (9)
3 3 2 12 - - 1 - 1 5 - “ “
4 3 5 11 1 5 (9) 7 7 7 (9) 1 25 5 15
1 1 _ - - - - 1 (9) 1 - - 2

(9) (9) (9) 3 4 26

See footnotes at end of tables.
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P lant w o rk e r s O ffic e  w o rk e r s
Item A ll

in du str ies
M anu:

fa cto r in g
Nonmanu­
facturing

P u b lic
u tilit ie s

W h o le sa le
tra d e

R eta il
trade S e rv ice s A ll

in d u str ies
M anu­

fa ctu rin g
N onm anu-
fa cto r in g

P u b lic
u tilit ie s

W h olesa le
tra de

R eta il
trade F in an ce S e rv ice s

PERCENT OF WORKERS

ALL FULL-TIME WORKERS ------------ 100 100 100 100 loo 100 100 100 100 100 100 100 100 loo 100
IN ESTABLISHMENTS PROVIDING AT 
LEAST ONE OF THE BENEFITS 
SHOWN BELOW1* I------------------------ 97 99 94 100 loo 99 68 99 99 99 100 loo 99 100 97

LIFE INSURANCE ----------------------- 93 99 87 100 93 96 57 98 99 1 97 100 89 97 98 96
NONCONTRIBUTORY PLANS ------------- 79 87 70 100 79 69 47 78 6c 76 99 78 74 64 74

ACCIDENTAL DEATH AND
DISMEMBERMENT INSURANCE ------------ 58 56 60 75 80 59 45 6b 61 67 73 65 73 69 45
NONCONTRIBUTORY PLANS ------------- 46 49 4? 75 68 29 38 45 5) 43 72 55 26 35 27

SICKNESS ANO ACCIDENT INSURANCE 
OR SICK LEAVE OR BOTH16------------- 90 97 88 80 98 92 44 89 9 k 66 100 95 90 78 74

SICKNESS AND ACCIDENT
INSURANCE ------------------------- 71 85 57 58 63 68 28 42 Ol 35 41 31 58 30 19
n'o n c o n t r i s u t o p y  P L A N S ----------- 6 3 78 96 5*- 57 48 24 33 6? 26 41 26 21 27 5

SICK LEAVE (FULL PAY AND NO 
WAITING PERIOD) ------------------ 24 15 35 58 43 32 16 67 74 64 99 81

1
22 57 62

SICK LEAVE (PARTIAL PAY Ok
WAITING PERIOD) ----------------- 13 11 15 3 13 23 4 9 lo 9 1 36 7 6

LONG-TERM DISABILITY
INSURANCE --------------------------- 89 33 85 70 39 12 13 57 4f 62 75 60 10 75 56
N0NC0NTRI9UT0RY PLANS ------------- 25 3s 80 67 83 9 8 42 39 43 73 44 7 39 46

HOSPITALIZATION INSURANCE ---------- 94 99 88 loo loo 92 62 98 90 96 100 97 67
NONCONTRIHUTORY PLANS ------------- 74 89 58 100 66 48 42 70 dp 63 99 63 34 62 36

SURGICAL INSURANCE ------------------ 94 99 88 100 loo 92 62 96 9o 96 92 100 97 97 87
NONCONTRIHUTORY PLANS ------------- 74 89 5* 100 66 48 44 67 &p 60 92 63 34 58 37

MEDICAL INSURANCE -------------------- 91 98 65 100 97 87 62 94 97 93 92 91 89 97 67
NONCONTRIHUTORY P L A N S ----*-------- 74 80 58 100 66 48 44 67 67 6;< 92 63 34 58 37

MAJOR MEDICAL INSURANCE ------------- la 80 77 9» 94 78 48 95 9^ 96 1 O 0 85
NONCONTRIHUTORY PLANS ------------- 60 71 <♦8 97 59 36 32 66 O) 6 j 99 53 83 62 38

DENTAL INSURANCE --------------------- J2 83 36 £5 27 1 1 7 3^ 11
7

s 34 12 2
NONCONTRIHUTORY PLANS ------------- 89 39 18 36 88 17 1 14 -r- 6 82 ? 7 c

RETIREMENT PENSION ------------------ 79 91 66 81 87 70 33 67 71
NONCONTRIHUTORY PLANS ------------- 70 81 57 81 75 58 22 7b 7 5 7r, 75 40 93 66

See fo o tn o te s  at end o f  ta b le s .
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Footnotes

All of these standard footnotes may not apply to this bulletin.

1 S ta n d a rd  h o u r s  r e f le c t  th e  w o rk w e e k  f o r  w h ich  e m p lo y e e s  r e c e iv e  th e ir  r e g u la r  s t r a ig h t -t im e  s a la r ie s  ( e x c lu s iv e  o f  p a y  f o r  o v e r t im e  
at r e g u la r  a n d /o r  p r e m iu m  r a t e s ) ,  and th e  e a rn in g s  c o r r e s p o n d  t o  th e s e  w e e k ly  h o u rs .

2 T h e m ea n  is  co m p u te d  f o r  e a ch  jo b  b y  to ta lin g  th e e a rn in g s  o f  a ll  w o r k e r s  and d iv id in g  b y  th e  n u m b e r  o f  w o r k e r s .  T h e  m e d ia n  
d e s ig n a te s  p o s it io n — h a lf  o f  th e  e m p lo y e e s  s u r v e y e d  r e c e iv e  m o r e  and h a lf  r e c e iv e  l e s s  than th e ra te  sh ow n . T h e  m id d le  ra n g e  is  d e f in e d  
by  tw o r a te s  o f  p a y ; a fo u r th  o f  th e w o r k e r s  e a rn  l e s s  than the lo w e r  o f  th e se  ra te s  and a fo u r th  e a rn  m o r e  than  th e  h ig h e r  ra te .

3 E x c lu d e s  p r e m iu m  p ay  f o r  o v e r t im e  and f o r  w o rk  on w e e k e n d s , h o lid a y s , and la te  s h ifts .
4 T h e s e  s a la r ie s  re la te  t o  fo r m a lly  e s ta b lis h e d  m in im u m  s ta rt in g  (h ir in g ) r e g u la r  s t r a ig h t -t im e  s a la r ie s  that a r e  p a id  f o r  s ta n d a rd  

w o rk w e e k s .
5 E x c lu d e s  w o r k e r s  in  s u b c le r ic a l  jo b s  su ch  as m e s s e n g e r .
6 D ata a r e  p r e s e n te d  f o r  a l l  s ta n d a rd  w o rk w e e k s  c o m b in e d , and f o r  the m o s t  co m m o n  s ta n d a rd  w o r k w e e k s  r e p o r te d .
7 In c lu d e s  a ll  p lan t w o r k e r s  in e s ta b lis h m e n ts  c u r r e n t ly  o p e r a t in g  la te  s h i f t s ,  and e s ta b lis h m e n ts  w h o se  f o r m a l  p r o v is io n s  c o v e r  la te  

s h ifts , even  th ou gh  th e e s ta b lis h m e n ts  w e r e  n ot c u r r e n t ly  o p e r a t in g  la te  sh ifts .
8 L e s s  than 0 .05  p e r c e n t .
9 L e s s  than 0 .5  p e r c e n t .
10 F o r  p u r p o s e s  o f  th is  s tu d y , pay f o r  a Sunday in  D e c e m b e r ,  n e g o t ia te d  in  the a u to m o b ile  in d u s tr y , i s  n o t t r e a t e d  a s  a p a id  h o lid a y .
11 A l l  c o m b in a t io n s  o f  fu ll  and h a lf  d ays  that add  t o  th e  sa m e  am ou nt a r e  co m b in e d ; f o r  e x a m p le , th e p r o p o r t io n  o f  w o r k e r s  r e c e iv in g  

a to ta l o f  9 d a ys  in c lu d e s  th o s e  w ith  9 fu ll  d a ys  and n o  h a lf  d a y s , 8 fu ll  days and 2 h a lf  d a y s , 7 fu l l  d a ys  and 4 h a lf  d a y s , and s o  on . 
P r o p o r t io n s  then  w e r e  cu m u la te d .

12 A  C h r is tm a s —N ew  Y e a r  h o lid a y  p e r io d  is  an  u n b rok en  s e r ie s  o f  h o lid a y s  w h ich  in c lu d e s  C h r is tm a s  E v e , C h r is tm a s  D ay , N ew  Y e a r 's  
E v e , and N ew  Y e a r 's  D ay. Such  a h o lid a y  p e r io d  is  c o m m o n  in the a u to m o b ile , a e r o s p a c e ,  and fa r m  im p le m e n t  in d u s t r ie s .

13 " F lo a t in g "  h o lid a y s  v a r y  f r o m  y e a r  to  y e a r  a c c o r d in g  t o  e m p lo y e r  o r  e m p lo y e e  c h o ic e .
14 In c lu d e s  p a y m e n ts  o th e r  than " le n g th  o f  t i m e , "  su ch  as p e r c e n ta g e  o f  annual ea rn in g s  o r  f la t - s u m  p a y m e n ts , c o n v e r t e d  t o  an 

eq u iv a len t t im e  b a s is ;  f o r  e x a m p le , 2 p e r c e n t  o f  annual e a rn in g s  w a s  c o n s id e r e d  as 1 w e e k 's  p ay . P e r io d s  o f  s e r v i c e  a r e  c h o s e n  a r b i t r a r i ly  
and do not n e c e s s a r i l y  r e f le c t  in d iv id u a l p r o v is io n s  f o r  p r o g r e s s i o n ;  f o r  e x a m p le , ch a n ges  in  p r o p o r t io n s  at 10 y e a r s  in c lu d e  ch a n g e s  b e tw e e n  
5 and 10 y e a r s .  E s t im a te s  a r e  cu m u la t iv e . T h u s , th e  p r o p o r t io n  e l ig ib le  f o r  at le a s t  3 w e e k s ' pay a ft e r  10 y e a r s  in c lu d e s  th o s e  e l ig ib le  f o r  
at le a s t  3 w e e k s ' p a y  a fte r  f e w e r  y e a r s  o f  s e r v i c e .

15 E s t im a te s  l i s t e d  a ft e r  ty p e  o f  b e n e fit  a r e  f o r  a l l  p lan s f o r  w h ich  at le a s t  a p art o f  the c o s t  is  b o r n e  b y  th e  e m p lo y e r .  "N o n c o n tr ib u to r y  
p la n s "  in c lu d e  on ly  th o s e  f in a n c e d  e n t ir e ly  by  th e e m p lo y e r .  E x c lu d e d  a r e  le g a lly  re q u ir e d  p la n s , su ch  as w o r k m e n 's  c o m p e n s a t io n , s o c ia l  
s e c u r ity ,  and r a i l r o a d  r e t ir e m e n t .

18 U n d u p lica ted  to ta l o f  w o r k e r s  r e c e iv in g  s ic k  le a v e  o r  s ic k n e s s  and a c c id e n t  in su ra n c e  show n s e p a r a t e ly  b e lo w . S ick  le a v e  p la n s  a r e  
l im ite d  to  th o s e  w h ich  d e f in ite ly  e s ta b lis h  at le a s t  the m in im u m  n u m b e r  o f  d a y s ' pay that ea ch  e m p lo y e e  ca n  e x p e c t .  In fo r m a l s ic k  le a v e  
a llo w a n ce s  d e te r m in e d  on an in d iv id u a l b a s is  a r e  e x c lu d e d .
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Appendix A
A r e a  w age and re la te d  b e n e fits  data are obtained by p e rso n a l v is its  o f B ureau  fie ld  r e p re se n t ­

a tiv es  at 3 -y e a r  in te rv a ls . 1 2 In e a ch  o f the in terven in g  y e a r s ,  in form a tion  on em ploym en t and 
occu p a tio n a l e a rn in gs  is  c o l le c t e d  by a com bin ation  o f p e rso n a l v is it , m a il q u e s t io n n a ire , and t e le ­
phone in te rv ie w  fr o m  e sta b lish m e n ts  p a rticip a tin g  in the p rev iou s  su rvey .

In ea ch  o f  the 83 2 a re a s  cu r re n t ly  su rvey ed , data are obtained fr o m  re p re se n ta tiv e  es ta b ­
lish m e n ts  w ithin s ix  b ro a d  in du stry  d iv is io n s : M anufacturing ; tra n sp orta tion , com m u n ica tio n , and other 
p u b lic  u t ilit ie s ; w h o le s a le  tra d e ; re ta il t ra d e ; fin an ce , in su ra n ce , and re a l esta te ; and s e r v ic e s .  M a jo r  
in d u stry  grou p s e x clu d e d  fr o m  th e se  stu d ies  are governm ent operations and the co n s tru c tio n  and 
e x tra c t iv e  in d u s tr ie s . E sta b lish m e n ts  having fe w e r  than a p r e s c r ib e d  num ber o f w o rk e r s  a re  om itted  
b e ca u se  o f in su ff ic ie n t  e m p loy m en t in the occu p a tion s  studied . S eparate tabu lations a re  p ro v id e d  fo r  
ea ch  o f  the b ro a d  in d u stry  d iv is io n s  w h ich  m eet pu blica tion  c r ite r ia .

T h ese  su rv e y s  a re  con d u cte d  on a sam ple  b a s is . The sam pling p r o ce d u re s  in vo lve  deta iled  
s tra t ifica t io n  o f a ll e s ta b lish m e n ts  w ith in  the sco p e  o f an in div idual a re a  survey  by  in du stry  and num ber 
o f e m p lo y e e s . F r o m  th is  s tr a t ifie d  u n iv e rse  a p ro b a b ility  sam ple is  selected^  w ith  ea ch  esta blish m en t 
having a p r e d e te r m in e d  ch a n ce  o f  s e le c t io n . T o  obtain  optim um  a ccu ra cy  at m in im u m  co s t , a g re a te r  
p ro p o r t io n  o f  la rg e  them sm a ll e s ta b lish m e n ts  is s e le c te d . When data a re  co m b in e d , ea ch  esta b lish m en t 
is  w eigh ted  a cco r d in g  to  its  p r o b a b il ity  o f  s e le c t io n , so  that unbiased e stim ates  are g e n era ted . F o r  
e x a m p le , i f  one out o f fo u r  e s ta b lish m e n ts  is  s e le c te d , it is  g iven  a w eight o f fou r to  re p re se n t it s e lf  
p lus th ree  o th e rs . An a ltern a te  o f the sam e o r ig in a l p rob a b ility  is  chosen  in the sam e in d u s tr y -s iz e  
c la s s i f ic a t io n  i f  data a re  not a v a ila b le  fo r  the o r ig in a l sam ple m e m b e r . I f no  su itable substitute is  
a v a ila b le , add ition a l w eight is  a ss ig n e d  to  a sam ple  m e m b e r  that is  s im ila r  to  the m is s in g  unit.

O ccu p a tion s  and E a rn in g s
O ccu pa tion s s e le c te d  fo r  study a re  com m on  to  a v a r ie ty  o f m anufacturing  and nonm anufacturing  

in d u s tr ie s , and a re  o f  the fo llo w in g  ty p e s : (1) O ffice  c le r i c a l ;  (2) p r o fe s s io n a l and te ch n ica l; (3)
m a in ten a n ce  and p ow erp lan t; and (4) cu s to d ia l and m a te r ia l m ovem en t. O ccu pa tion a l c la s s i f ic a t io n  is  
b a s e d  on a u n ifo rm  set o f  jo b  d e s c r ip t io n s  des ig n ed  to  take accoun t o f in te re sta b lish m e n t v aria tion  
in du ties w ithin the sa m e jo b .  O ccu p a tio n s  s e le c te d  fo r  study a re  lis te d  and d e s c r ib e d  in appendix B . 
U n less o th e rw ise  in d ica te d , the e a rn in gs  data fo llow in g  the jo b  t it le s  are fo r  a ll in d u str ie s  com b in ed . 
E a rn in g s  data fo r  s o m e  o f the o ccu p a tio n s  lis te d  and d e s c r ib e d , o r  fo r  som e in du stry  d iv is io n s  within 
o ccu p a t io n s , a re  not p r e se n te d  in the A - s e r i e s  ta b le s , b e ca u se  e ith er  (1 ) em ploym en t in the occu pa tion  
is  to o  sm a ll to  p ro v id e  enough  data to  m e r it  p re sen ta tion , o r  (2) th e re  is  p o s s ib ility  o f d is c lo s u r e  of 
in d iv idu a l esta b lish m e n t data. S ep a ra te  m e n 's  and w o m e n 's  earn ings data a re  not p re se n te d  when the 
n u m b er o f w o rk e r s  not id e n tif ie d  b y  se x  is  20 p e rcen t o r  m o re  o f the men o r  w om en id e n tifie d  in an 
occu p a tion . E a rn in g s  data not show n se p a ra te ly  fo r  in dustry  d iv is ion s  are in clu ded  in a ll in d u str ies  
co m b in e d  data, w h e re  show n. L ik e w is e , data are in clu ded  in the ov e ra ll c la s s if ic a t io n  when a sub ­
c la s s i f ic a t io n  o f e le c t r o n ic s  te ch n ic ia n s , s e c r e t a r ie s ,  o r  tru c k d r iv e rs  is  not shown o r  in form a tion  to  
s u b c la s s ify  is  not a va ila b le .

O ccu pa tion a l em p loy m en t and e a rn in gs  data are shown fo r  fu ll-t im e  w o r k e r s ,  i . e . ,  th ose  h ire d  
to  w ork  a re g u la r  w eek ly  sch e d u le . E a rn in g s  data ex clu de  prem iu m  pay fo r  o v e rtim e  and fo r  w ork  on 
w eek en d s, h o lid a y s , and la te sh ifts . N on production  bon u ses  are ex clu ded , but c o s t -o f - l iv in g  a llow a n ces  
ahd in cen tiv e  b o n u se s  a re  in clu d e d . W eek ly  h ou rs fo r  o ff ic e  c l e r i c a l  and p r o fe s s io n a l and te ch n ica l 
o ccu p a tio n s  r e fe r  to  the stan dard  w ork w eek  (rounded to  the n e a rest ha lf h ou r) fo r  w h ich  e m p lo y e e s  
r e c e iv e  re g u la r  s tr a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f pay fo r  o v e rtim e  at reg u la r  a n d /o r  p re m iu m  ra te s ). 
A v e ra g e  w eek ly  e a rn in gs  fo r  th e se  occu p a tio n s  are rounded to  the n ea rest h a lf d o lla r .

T h e se  su rv e y s  m e a su re  the le v e l  o f  o ccu pa tion a l ea rn in gs  in an a re a  at a p a r t icu la r  t im e . 
C o m p a r iso n s  o f in d iv idu a l o ccu p a tio n a l a v e ra g e s  o v e r  tim e  m ay not r e f le c t  ex p e cte d  w age ch a n ges. 
T he a v e ra g e s  f o r  in d iv idu a l jo b s  a re  a ffe c te d  by changes in w ages and em ploym en t p a ttern s . F o r  
e x a m p le , p r o p o r t io n s  o f  w o r k e r s  e m p lo y e d  by h ig h - o r  low -w a g e  firm s  m ay change, o r  h igh -w a g e

1 Personal visits were on a 2-year cyc le  before July 1972.
2 Included in the 83 areas are 13 studies conducted by the Bureau under contract. These areas are Akron, Ohio; Austin, T ex .; Binghamton, 

N. Y . — P a .; Birmingham, A la .; Fort Lauderdale—H ollywood and West Palm Beach—Boca Raton, Fla. ; Lexington—Fayette, Ky. ; Melbourne —T itusv ille - 
C ocoa, F la .; Norfolk—Virginia Beach—Portsmouth and Newport News—Hampton, Va. —N .C . ; Poughkeepsie—Kingston— Newburgh, N .Y .; Raleigh— 
Durham, N. C. ; Syracuse, N .Y .; Utica—Rome, N .Y .;  and Westchester County, N .Y . In addition, the Bureau conducts more limited area studies 
in approximately 70 areas at the request o f  the Employment Standards Administration of the U. S. Department o f Labor.

w o rk e r s  m ay advance to  b e tte r  jo b s  and be re p la ce d  by new  w o rk e r s  at lo w e r  ra te s . Such sh ifts  in 
em ploy m en t cou ld  d e c r e a s e  an o ccu p a tio n a l a v e ra g e  even  though m o st  esta b lish m en ts  in an a rea  
in cre a s e  w ag es  during the y e a r . T re n d s  in ea rn in gs  o f o ccu p a tio n a l g ro u p s , shown in table A -7 , 
a re b e tte r  in d ica to rs  o f w age tren d s than in d iv idu a l jo b s  w ithin the g rou p s.

A v era g e  e a rn in gs  r e f le c t  c o m p o s ite , a rea w id e  e s t im a te s . In d u str ies  and esta b lish m en ts  d iffe r  
in pay le v e l  and jo b  sta ffin g , and thus con tr ib u te  d iffe re n tly  to  the e stim a tes  fo r  each  jo b . Pay 
a v e ra g e s  m ay fa il  to  r e f le c t  a ccu ra te ly  the w age d iffe re n tia l am ong jo b s  in indiv idual esta b lish m en ts .

A v era g e  pay le v e ls  fo r  m en and w om en in s e le c te d  o ccu p a tion s  should not be a ssu m ed  to 
r e f le c t  d if fe re n ce s  in pay o f the se x e s  w ithin  in div idua l e s ta b lish m e n ts . F a c to rs  w hich  m ay con tr ibu te  
to  d i f fe re n ce s  in clu de  p r o g r e s s io n  within e s ta b lis h e d  ra te  ra n g e s , s in ce  on ly the ra tes  paid in cum bents 
a re  c o l le c t e d ,  and p e r fo rm a n ce  o f s p e c i f ic  du ties w ithin the g e n e ra l su rvey  jo b  d e s cr ip tio n s . Job 
d e s c r ip t io n s  u sed  to  c la s s i fy  e m p lo y e e s  in th e se  su rv e y s  u su a lly  a re  m o re  g e n e ra liz e d  than th ose  used  
in in d iv idu a l esta b lish m e n ts  and a llow  fo r  m in o r  d i f fe re n ce s  am ong esta b lish m en ts  in sp e c i f ic  
du ties p e r fo rm e d .

O ccu p a tion a l e m p loy m en t e s t im a te s  re p re se n t the to ta l in a ll esta b lish m en ts  within the sco p e  
o f the study and not the n u m b er a ctua lly  su rve y e d . B eca u se  occu p a tion a l stru ctu re s  am ong e s ta b lis h ­
m ents d i f fe r ,  e s t im a te s  o f o ccu p a tio n a l em ploy m en t ob ta ined  fr o m  the sa m p le  o f esta b lish m en ts studied 
se r v e  only to  in d ica te  the re la t iv e  im p o rta n ce  o f  the jo b s  stud ied . T h e se  d iffe re n ce s  in occu pa tion a l 
s tru ctu re  do not a ffe c t  m a te r ia lly  the a c cu r a c y  o f the e a rn in gs  data.
W age tre n d s  fo r  s e le c te d  occu p a tio n a l grou p s

T he p e r ce n ts  o f  change in ta b le  A -7  re la te  to  w age ch a n g es  betw een  the -in d ica ted  dates. 
Annual ra te s  o f in c r e a s e ,  w h e re  show n, r e f le c t  the am ount o f  in c r e a s e  fo r  12 m onths when the tim e 
span b etw een  su rv e y s  w as o th er  than 12 m on th s. Annual ra tes  a re  b a se d  on the assum ption  that w ages 
in c r e a s e d  at a constant ra te  betw een  su rv e y s .
O ccu p a tion s  u se d  to  com pute  w age tren d s a re :

O ffic e  c l e r i c a l  (m en and w o m e n ):
B o o k k e e p in g -m a ch in e  o p e r a to r s , 

c la s s  B
C le r k s , a ccou n tin g , c la s s e s  A  and B 
C le rk s , f i l e ,  c la s s e s  A , B , and C 
C le r k s , o r d e r  
C le rk s , p a y ro ll
K eypunch  o p e r a to r s ,  c la s s e s  A  and B
M e s se n g e rs
S e cr e ta r ie s
S te n o g ra p h e rs , g e n e ra l
S te n og ra p h ers , s e n io r  
T a b u la tin g -m a ch in e  o p e r a to r s , 

c la s s  B
T y p is ts , c la s s e s  A and B

E le c tro n ic  data p r o ce s s in g  
(m en  and w o m e n ):

E le c t r o n ic  data p r o ce s s in g  (m en 
and w om en )— C ontinued

C om p u ter sy s te m s  an a ly sts , c la s s e s  A, 
B , and C

In du stria l n u rse s  (m en and w om en ):

N u rse s , in d u str ia l (r e g is te re d )
S k illed  m ain tenance  (m en ):
C a rp e n te rs
E le c t r ic ia n s
M a ch in ists
M e ch a n ics
M e ch a n ics  (a u tom otive)
P a in ters
P ip e fit te r s
T o o l  and die  m a k e rs

C om p u ter o p e r a t o r s ,  c la s s e s  A , B , and C 
C om p u ter p r o g r a m m e r s ,  c la s s e s  A , B , 

and C

U n sk illed  plant (m e n );
J a n ito rs , p o r t e r s ,  and c le a n e rs  
L a b o r e r s ,  m a te r ia l handling

P e rce n t  ch an ges fo r  in d iv idu a l a rea s  in the p r o g ra m  a re  com p u ted  as fo l lo w s :
1. E ach  occu p a tion  is  a ss ig n e d  a w eight b a se d  on its  p r o p o r tio n a te  em ploym en t in the se le c te d  

g rou p  o f o ccu p a tion s  in the b ase  y e a r .
2. T h e se  w e ig h ts  a re  u sed  to  com p u te  grou p  a v e r a g e s . E a ch  o ccu p a tio n 's  average  (m ean) 

ea rn in gs  is  m u ltip lie d  b y  its  w eight. T he p ro d u c ts  a re  to ta le d  to  obtain  a grou p  a verage .
3. The ra tio  o f  g rou p  a v e ra g e s  fo r  2 co n s e cu tiv e  y e a r s  is  com p u ted  by divid ing the a verage  

fo r  the cu rre n t y e a r  by the a vera g e  fo r  the e a r l ie r  y e a r . T he re s u lts— e x p r e s s e d  as a percen t— le s s  100 
is  the p e r ce n t  change.
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E stab lishm ent p r a c t ic e s  and su p p lem en tary  w age p r o v is io n s

The B - s e r i e s  ta b le s  p ro v id e  in fo rm a tio n  on esta b lish m en t p r a c t ic e s  and su p p lem en tary  w age 
p ro v is io n s  f o r  fu l l- t im e  plant and o ff ic e  w o r k e r s . "P la n t w o r k e r s "  in clu de  w ork in g  fo re m e n  and all 
n o n su p e rv iso ry  w o rk e r s  (in cluding  lea d m en  and tra in e e s )  en gaged  in n o n o ff ic e  fu n ction s . C a fe te r ia  
w o rk e rs  and rou tem en  a re  ex clu d e d  fr o m  m a n u fa ctu rin g , but in clu d ed  in nonm anufacturing  in d u str ie s . 
" O ff ic e  w o r k e r s "  in clu d e  w ork in g  s u p e rv is o rs  and n o n su p e rv iso ry  w o rk e r s  p e r fo rm in g  c l e r i c a l  o r  
re la te d  fu n ction s . A d m in is tra tiv e , e x e cu t iv e , p r o fe s s io n a l,  and p a r t - t im e  e m p lo y e e s  are ex clu ded . 
P a r t -t im e  e m p lo y e e s  a re  th ose  h ire d  to  w ork  a schedu le  ca llin g  re g u la r ly  fo r  fe w e r  w eek ly  hours than 
the e s ta b lish m e n t 's  sch edu le  fo r  fu ll- t im e  e m p lo y e e s  in  the sam e g e n e ra l type o f w ork . The 
determ ination  is  b a se d  on the e m p lo y e r 's  d istin ction  betw een  the tw o grou p s w h ich  m ay take into 
account not only d i f fe re n ce s  in w ork  sch e d u le s  but d if fe re n ce s  in pay and b e n e fits .

M inim um  en tra n ce  s a la r ie s  fo r  o ff ic e  w o rk e r s  re la te  only to  the e s ta b lish m en ts  v is ite d . (See 
ta ble  B - l . )  B eca u se  o f the optim um  sam pling  tech n iq u es  u sed  and the p ro b a b ility  that la rg e  
esta b lish m en ts  a re  m o re  lik e ly  than sm a ll esta b lish m e n ts  to  have fo r m a l en tra n ce  -ra tes  above the 
s u b c le r ica l le v e l , the ta b le  is  m o re  re p re se n ta tiv e  o f p o l ic ie s  in m ed iu m  and la rg e  e s ta b lish m en ts .

Shift d iffe re n tia l data a re  lim ite d  to  fu ll- t im e  plant w o rk e r s  in m anufacturing  in d u str ie s . (See 
table B -2 .)  T h is  in fo rm a tio n  is  p re se n te d  in te r m s  o f  (1 ) e s ta b lish m en t p o lic y  3 fo r  toted plant w o rk e r  
em ploym en t, and (2) e ffe c t iv e  p r a c t ic e  fo r  w o rk e r s  em p lo y e d  on the sp e c if ie d  sh ift at the tim e  o f the 
su rve y . In e sta b lish m en ts  having v a r ie d  d iffe re n t ia ls , the am ount applying to  a m a jo r ity  is  used . In 
esta b lish m en ts  having so m e  la te -s h ift  h ou rs pa id  at n o rm a l ra te s , a d iffe re n tia l is  r e c o r d e d  on ly  i f  it 
a pplies to  a m a jo r ity  o f the sh ift h o u rs . A  se co n d  (even in g) sh ift ends w ork  at o r  n ea r m idnight. A 
th ird  (night) shift s ta rts  w ork  at o r  n ea r m idnight.

The sch ed u led  w eek ly  h ou rs and days o f  a m a jo r ity  o f the f i r s t - s h i f t  w o rk e r s  in an e s ta b lis h ­
m ent are tabu lated  as applying to  a ll fu l l- t im e  plant o r  o ff ic e  w o rk e r s  o f that esta b lish m en t. (See 
table B -3 .)  S chedu led  w eek ly  h ou rs and days are th ose  w h ich  a m a jo r ity  o f fu l l- t im e  em p lo y e e s  are 
exp ected  to  w ork  fo r  s tra ig h t -t im e  o r  o v e rt im e  ra te s .

P aid  h o lid a y s ; pa id  v a ca tio n s ; and health , in su ra n ce , and pen sion  plans a re  tre a te d  sta tis tica lly  
as applying to  a ll fu ll- t im e  plant o r  o ff ic e  w o rk e r s  i f  a m a jo r ity  o f such  w o rk e rs  are e lig ib le  o r  m ay 
eventually  qualify  fo r  the p r a c t ic e s  lis te d . (See ta b les  B -4  through  B -6 . )  Sum s o f  in d iv idual item s in 
ta b les  B -2  through  B -5  m ay not equal to ta ls  b e ca u se  o f rounding..

Data on paid h o lid a y s  are lim ite d  to  h o lid a y s  gra n ted  annually on a fo r m a l b a s is , w hich  (1) 
a re p rov id ed  fo r  in w ritten  fo r m , o r  (2) a re  es ta b lish e d  by cu stom . (See ta ble  B -4 . )  H olidays 
o rd in a rily  granted  are in clu d ed  even though they  m ay fa ll  on a nonw orkday and the w o rk e r  is  not 
granted another day o ff . The f i r s t  part o f  the paid  h olida ys table p re se n ts  the n um ber o f w hole and 
ha lf holidays actua lly  granted . The se co n d  part co m b in e s  w hole and ha lf h o lid a y s  to  show  tota l holiday  
t im e . T ab le B -4 a  re p o rts  the in c id e n ce  o f the m o st  com m on  paid h olida ys.

3 An establishment was considered as having a policy if it met either o f the following conditions: (1) Operated late .’Lifts at the time of the
survey, or (2) had formal provisions covering late shifts. An establishment was considered as having formal provisions if it (1) had operated late
shifts during the 12 months before the survey,, or (2) had provisions in written form to operate late shifts.

T he sum m ary o f v acation  plans is  a s ta t is t ica l m e a su re  o f v acation  p r o v is io n s  ra th e r  than a 
m e a su re  o f the p ro p o r tio n  o f fu ll- t im e  w o rk e r s  a ctu a lly  re c e iv in g  s p e c i f ic  b e n e fits . (See ta b le  B -5 . )  
P r o v is io n s  apply to  a ll plant or  o ff ic e  w o rk e r s  in  an esta b lish m e n t re g a r d le s s  o f length  o f s e r v ic e .  
P aym en ts on other than a tim e  b a s is  are co n v e r te d  to  a t im e  p e r io d ; fo r  e x a m p le , 2 p e r ce n t  o f 
annual ea rn in gs  a re  co n s id e re d  equivalent to  1 w e e k 's  pay . O nly b a s ic  plans a re  in clu d ed . E s tim a tes  
e x clu d e  v acation  b o n u se s , v a ca tio n -sa v in g s  p la n s, and "e x te n d e d "  o r  "s a b b a t ic a l"  b e n e fits  b eyon d  b a s ic
p la n s. Such p ro v is io n s  are ty p ica l in the s te e l , a lum inum , and can  in d u str ie s .

H ealth , in su ra n ce , and pen sion  plans fo r  w h ich  the e m p lo y e r  pays at le a s t  a pa rt o f the co s t  
in clu de  th o se  (1) underw ritten by a c o m m e r c ia l  in su ra n ce  com p an y  o r  n on p ro fit  o rg a n iza tio n , (2) 
p ro v id e d  through  a union fund, o r  (3 ) pa id  d ir e c t ly  by the e m p lo y e r  out o f cu rre n t operatin g  funds or  
fr o m  a fund set a sid e  fo r  th is  p u rp ose . (See ta b le  B - 6 . )  An e sta b lish m en t is  c o n s id e r e d  to  have
such  a plan i f  the m a jo r ity  o f e m p lo y e e s  a re  c o v e r e d  even  though le s s  than a m a jo r ity  p a rtic ip a te
under the plan b eca u se  e m p lo y e e s  are re q u ire d  to  con tr ib u te  to w a rd  the co s t . E x clu d e d  are 
le g a lly  re q u ire d  p la n s, such as w o rk m e n 's  co m p e n sa tio n , s o c ia l  s e c u r ity , and r a ilr o a d  re tire m e n t.

S ickness and a cciden t in su ra n ce  is  lim ite d  to  that type o f in su ra n ce  under w h ich  p re d e te rm in e d  
ca sh  paym ents a re  m ade d ire c t ly  to  the in su re d  during  te m p o r a r y  i l ln e s s  o r  a cc id en t d isa b ility . 
In form a tion  is  p resen ted  fo r  a ll such p lans to  w h ich  the e m p lo y e r  co n tr ib u te s . H o w e v e r , in New 
Y o r k  and New J e rs e y , w hich have en acted  te m p o r a r y  d isa b ility  in su ra n ce  la w s req u ir in g  e m p lo y e r  
c o n tr ib u t io n s ,4 plans are in clu ded  on ly i f  the e m p lo y e r  (1 ) c o n tr ib u te s  m o r e  than is  le g a lly  re q u ire d , 
o r  (2) p ro v id e s  the em p loy ee  w ith b en e fits  w h ich  e x c e e d  the re q u ire m e n ts  o f  the law . T ab u la tion s  o f 
pa id  s ick  leave  plans are lim ite d  to  fo r m a l p la n s 5 w h ich  p ro v id e  fu ll pay o r  a p r o p o r t io n  o f the 
w o r k e r 's  pay during absen ce  fr o m  w ork  b e ca u se  o f  illn e ss ., S epa ra te  tabu lation s a re  p re se n te d  
a cco rd in g  to  (1) p lans w hich  p ro v id e  fu ll pay and no  w aiting  p e r io d , and (2) p lans w h ich  p ro v id e  e ith e r  
p a rtia l pay o r  a w aiting p e r io d . In addition to  the p re se n ta tio n  o f p r o p o r t io n s  o f w o rk e r s  p ro v id e d  
s ick n e ss  and accident in su ra n ce  o r  paid  s ick  le a v e , an u n d uplica ted  to ta l is  shown o f  w o r k e r s  who 
r e c e iv e  e ith e r  o r  both types o f b e n e fits .

L ong te rm  d isa b ility  in su ra n ce  plans p ro v id e  pa ym en ts to  to ta lly  d isa b le d  e m p lo y e e s  upon the 
ex p ira tio n  o f their pa id  s ick  lea v e  a n d /o r  s ick n e s s  and a cc id e n t in su ra n ce , o r  a fte r  a p re d e te rm in e d  
p e r io d  o f  d isa b ility  (ty p ica lly  6 m onths). P aym en ts a re  m a de until the end o f the d isa b ility , a 
m a xim u m  age , o r  e lig ib il ity  fo r  re t ire m e n t b e n e fits . F u ll o r , p a rtia l paym ents a re  a lm o st  alw ays 
re d u ce d  by s o c ia l s e cu r ity , w o rk m e n 's  c o m p e n sa tio n , and p r iv a te  p e n s io n s  b e n e fits  pa yab le  to  the 
d isa b le d  em p loy ee .

M a jo r  m e d ica l in su ra n ce  plans p ro te ct  e m p lo y e e s  fr o m  s ick n e s s  and in ju ry  e x p e n s e s  beyond 
the co v e ra g e  of b a s ic  h osp ita liza tio n , m e d ica l, and su r g ic a l p la n s. T y p ic a l fea tu re s  o f  m a jo r  m e d ica l 
plans a re  (1) a "d e d u ct ib le "  (e .g . ,  $ 5 0 ) pa id  by the in su re d  b e fo r e  b e n e fits  b eg in ; (2 ) a c o in su ra n ce  
fea tu re  req u irin g  the in su red  to pay a p ortion  (e .g . ,  20 p e rce n t) o f  ce r ta in  e x p e n s e s ; and (3 ) stated 
d o lla r  m axim um  b en e fits  (e .g .,  $ 10 ,000  a y e a r ) .  M e d ic a l in su ra n ce  p ro v id e s  co m p le te  o r  p a rtia l 
paym ent o f d o c to r s ' fe e s . Dental in su ra n ce  usua lly  c o v e r s  f i ll in g s , e x tr a c t io n s , and X - r a y s .  E xclu ded  
a re  p lans w hich c o v e r  only o ra l su rg e ry  or a cc id en t dam age. R e tire m e n t pen sion  p lans p ro v id e  
paym ents fo r  the rem a in d er o f the w o r k e r 's  l i fe .

4 The temporary d isab ility laws in C aliforn ia and Rhode Island do not require em ployer contributions.
® An establishment is considered as having a formal plan if it  established at least the m inim um  number of days sick le a v e  a v a ilab le  to each 

em ployee. Such a plan need not be written; but informal sick leave  a llow ances, determ ined on an indiv idual basis, are excluded.
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Establishments and workers within scope of survey and number studied in Baltimore, Md., August 1975

M inim um  
em ploym ent 
in e s ta b lis h ­

m ents in scope  
o f  study

N um ber o f  es tablishm ents W ork ers  in establishm ents

Industry  d iv is io n 2
W ithin sco p e  o f study

StudiedW ithin sco p e  
o f  s tu d y 3 Studied T o ta l4 F u ll -t im e F u ll -t im e

N um ber P ercen t plant w o rk e rs o ff ic e  w o rk e rs T o ta l4

a ll e s t a b l i s h m e n t s

ALL DIVISIONS ------------------------------- - 1,347 263 350,A27 n o 2 )1,19A 60*406 200,806

MANUFACTURING ----------------------------------- 50 457 88 152,199 A3 10A,973 16.A21 94,^41
NONMANIJFACTURING-------------------------------- - 690 175 198, ??S o 7 96,221 A3,985 106,565

TRANSPORTATION, COMMUNICATION, and
OTHFR PUBLIC UTILITIES5 -------------------- so 101 21 35,a 97 10 16,390 9,539 26,3 16

WHOLESALE TRADE ----------------------------- 50 166 35 20,342 6 10,399 A,816 6,609
RETAIL TRADE --------------------------------- 50 297 A3 7 A,565 c l 50,666 6,156 39,S30
FINANCE, INSURANCE, AND k £ aL ESTATE6 ------- 5u 128 33 3A.65A 10 7 A - O t 17,852 20,672
SERVICES* ------------------------------------- 50 198 A3 33,170 9 16,300 5,620 13,396

LARGE ESTABLISHMENTS
ALL DIVISIONS ------------------------------- - 115 89 192.A39 n o .. 110,056 34,669 171,350

MANUFACTURING ----------------------------------- 500 50 A0 9*r, 669 48 63,069 10,958 65,210
NONMANUFACTURING -------------------------------- - 65 48 99,570 52 46,987 23,911 8 6 ,1 AO

TRANSPORTATION, COMMUNICATION, AND
OTHER PUBLIC U T IL IT IE S 5 ----------------------------------------- 6 6 2A, l.47 13 9.810 7 , A07 2A.U87

w h olesa le  TRADE ----------------------------- 5 nr. 3 3 1,825 1 A82 795 1,625
RETAIL TRADE --------------------------------- son 32 80 A 7,257 25 33,637 3,912 36,561
FINANCE, INSURANCE, ANO xtAL ESTATE6 -------------- Sou 15 12 17,593 4 _ 10,559 16,009
SERVICES* ------------------------------------- so: 9 7 o* 8 18 1 3* 058 1.238 7,656

T he B a lt im o re  Standard  M e tro p o lita n  S ta tistica l A re a , as defined  by the O ffic e  o f  M anagem ent and Budget through  F e b ru a ry  1974, co n s is ts  o f  the city  o f  B a lt im o re , and the counties o f  Anne A rundel, 
B a lt im o re , C a r r o ll ,  H a r fo rd , and H ow ard . The "w o rk e r s  w ithin sco p e  o f stu d y" e s t im a te s  show n in th is table p ro v id e  a rea son a b ly  a ccu ra te  d e s cr ip t io n  o f  the s iz e  and co m p o s itio n  o f  the la b o r  fo r ce  
in clu d ed  in the su rv e y . E s tim a te s  a re  not in tended, h o w e v e r , fo r  co m p a r iso n  w ith oth er em ploym en t in dexes to  m e a su re  em ploym en t tren d s o r  le v e ls  s in ce  (1) planning o f w age su rveys req u ires 
e s ta b lish m en t data co m p ile d  co n s id e ra b ly  in advance o f  the p a y ro ll p e r io d  studied , and (2) sm a ll e sta b lish m en ts  are ex clu d ed  fr o m  the sco p e  o f  the su rvey .

2 T he 1967 ed ition  o f  the S tandard Indu stria l C la s s if ica tio n  M anual was used to  c la s s i fy  e sta b lish m en ts  by in dustry  d iv is ion .
3 Inclu des a ll  esta b lish m e n ts  w ith  to ta l em ploym en t at o r  above the m in im u m  lim ita tion . A ll ou tlets (w ithin the a r e a )  o f com p an ies  in in d u str ies  such  as t ra d e , fin a n ce , auto rep a ir s e r v ic e ,  and 

m o tion  p ic tu re  th e a te rs  a re  c o n s id e re d  as 1 esta blish m en t.
4 Inclu des e x e cu t iv e , p r o fe s s io n a l,  p a r t - t im e , and oth er w o rk e rs  exclu ded  fr o m  the sep a ra te  plant and o f f ic e  c a te g o r ie s .

A b b re v ia te d  to  "p u b l ic  u t il it ie s "  in the A - and B -s e r ie s  ta b le s . T a x ica b s  and s e r v ic e s  in cid en ta l to w ater tra n sp o rta tio n  w e re  e x clu d ed . L o c a l-t r a n s it  op e ra tio n s  in B a lt im o re  a re  govern m en tally  
ow ned and o p e ra te d  and e x clu d e d  b y  d e fin ition  fr o m  the sco p e  o f  the study.

6 A b b re v ia te d  to  " f in a n c e "  in  the A -  and B -s e r ie s  ta b le s .
7 E s tim ate  re la te s  to  re a l esta te  esta b lish m en ts  on ly . W o rk e rs  fr o m  the en tire  in du stry  d iv is io n  a re  re p re se n te d  in the A - s e r i e s  ta b le s , but fr o m  the re a l esta te  p o rtio n  only in "a ll  in du stry" 

e s t im a te s  in  the B - s e r i e s  ta b le s .
8 H otels and m o te ls ; la u n d rie s  and o th e r  p e rso n a l s e r v ic e s ;  b u sin ess s e r v ic e s ;  au tom obile  r e p a ir , ren ta l, and park ing ; m otion  p ic tu r e s ; n on p ro fit  m e m b e rsh ip  org a n iza tio n s  (excluding  re lig iou s  

and ch a ritab le  o rg a n iz a t io n s ); and en g in e e r in g  and a rch ite ctu ra l s e r v ic e s .

In d u s tr ia l co m p o s itio n  in m anufacturing
O v e r  tw o -fi fth s  o f  the w o rk e r s  w ith in  sco p e  o f  the su rvey  in the B a ltim ore  a re a  w ere  

em p lo y e d  in m an u fa ctu rin g  f i r m s .  The fo llow in g  p re se n ts  the m a jo r  in dustry  grou p s and 
s p e c i f ic  in d u str ie s  as a p e r ce n t  o f  a ll m anufacturing :

Industry  grou p S p e c if ic  in dustr ies

P r im a r y  m e ta l in d u s tr ie s ________ 22
E le c t r i c a l  equipm ent and

s u p p l ie s __________________________  14
F o o d  and k in d red  p r o d u c ts______  9
M a ch in e ry , e x ce p t  e l e c t r i c a l__  7
A p p a re l and o th e r  te x tile

p r o d u c ts__________________________  7
C h e m ica ls  and a llie d

p r o d u c ts__________________________  6
P rin tin g  and p u b lish in g __________ 6
F a b r ica te d  m e ta l p r o d u c ts______ 5
T ra n sp o r ta tio n  equ ip m ent_______ 5

B last fu rn ace  and b a s ic
s te e l p ro d u c ts_________________  16

C om m unication  equipm ent_____ 7
M isce lla n e o u s  e le c t r ica l 

equipm ent and su p p lies_______ 5

This in fo rm a tio n  is  b a s e d  on e st im a te s  o f to ta l em ploym en t der iv ed  fr o m  u n iverse  
m a te r ia ls  co m p ile d  b e fo r e  actu a l su rv e y . P ro p o rtio n s  in v ar iou s  in dustry  d iv is io n s  m ay 
d i f fe r  fr o m  p r o p o r t io n s  b a s e d  on  the re s u lts  o f  the su rve y  as shown in the appendix ta b le .

L a b o r-m a n a g e m e n t agreem en t co v e ra g e
The fo llow in g  tabu lation  show s the p e rce n t o f fu l l- t im e  plant and o ff ic e  w ork ers  

em p lo y e d  in e s ta b lish m en ts  in w hich  a union co n tra c t  o r  co n tra cts  c o v e re d  a m a jo r ity  o f the 
w o rk e rs  in the re s p e c t iv e  c a te g o r ie s ,  B a lt im o re , M d ., August 1975:

P lant w o rk e rs  O ffice  w ork ers
A ll in d u str ie s_______________________

M a n u fa ctu r in g __________________
N on m a n u factu rin g______________

P u b lic  u t i l it ie s ______________
W h o le sa le  tra d e --------------------
R eta il t r a d e ---------------------------
F in a n ce_______________________
S e r v ic e s ______________________

63 18
82 23
42 16
79 52
51 *
39 29

- 2
14 _

An esta b lish m en t is  c o n s id e re d  to  have a con tra ct co v e r in g  all plant o r  o ff ic e  
w o rk e r s  i f  a m a jo r ity  o f  such  w o rk e rs  are co v e r e d  by a la b or-m a n a gem en t agreem ent. 
T h e r e fo r e ,  a ll o th e r  plant o r  o f f ic e  w o rk e r s  a re  e m p loy ed  in esta blish m en ts that eith er do 
not have la b o r-m a n a g e m e n t co n tra c ts  in e f fe c t ,  o r  have co n tra cts  that apply to fe w e r than 
h a lf o f  th e ir  plant o r  o f f ic e  w o r k e r s . E stim ates  a re  not n e c e s s a r i ly  rep resen ta tive  o f 
the extent to  w h ich  a ll w o rk e r s  in the a re a  m ay be c o v e re d  by the p ro v is io n s  o f la b o r -  
m anagem ent a g re e m e n ts , b e ca u se  sm a ll e s ta b lish m en ts  are ex clu ded  and the in dustria l 
s c o p e  o f  the su rv e y  is lim ited .

* L e ss  than 0 .5  p e rce n t.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Appendix B. Occupational Descriptions

The p r im a ry  pu rpose  o f p repa rin g  job  d e s c r ip t io n s  fo r  the B u re a u 's  w age su rvey s  is  to  a s s is t  its  f ie ld  sta ff in c la s s ify in g  in to a p propria te  
occu p a tio n s  w o rk e r s  who a re  em p loy ed  under a v a r ie ty  o f p a y ro ll t it le s  and d ifferen t w ork  arra n g em en ts  fr o m  e sta b lish m en t to  e s ta b lish m en t and 
fr o m  a re a  to  a rea . T h is p erm its  the grouping o f o ccu p a tio n a l w age ra tes rep re se n tin g  co m p a ra b le  jo b  .content. B e ca u se  o f th is em p h a sis  on 
in te re sta b lish m e n t and in te ra re a  com p a ra b ility  o f o ccu p a tio n a l con ten t, the B u re a u 's  jo b  d e s cr ip t io n s  m ay d iffe r  s ig n ifica n tly  fr o m  th ose  in use in 
in d iv idu a l e sta b lish m en ts  Or th ose  p re p a re d  fo r  oth er p u rp o s e s . In applying th ese  jo b  d e s c r ip t io n s , the B u re a u 's  fie ld  e co n o m is ts  are in stru cted  
to  ex clu d e  w ork in g  su p e rv is o rs ; ap p ren tices ; le a r n e r s ; b e g in n e rs ; t ra in e e s ; and h andicapped , p a r t - t im e , te m p o r a r y , and p ro b a tio n a ry  w o rk e r s .

OFFICE

B IL L E R , M ACHINE

P re p a r e s  sta te m e n ts , b i l ls ,  and in v o ice s  on a m ach in e other than an o rd in a ry  o r  e le c t r o m a t ic  
ty p e w rite r . M ay a lso  k eep  r e c o r d s  as to  b il lin g s  or shipping ch a rg e s  o r  p e r fo rm  oth er c l e r i c a l  w ork  
in cid e n ta l to  b illin g  o p e ra t io n s . F o r  w age study p u rp o s e s , b i l le r s ,  m ach in e, a re c la s s i f ie d  by type o f 
m a ch in e , as fo l lo w s :

B i l le r ,  m a ch in e  (b illin g  m a ch in e ). U ses a sp e c ia l b illin g  m achine (com bin ation  typing and 
adding m a ch in e ) to  p r e p a re  b il ls  and in v o ice s  fr o m  cu s to m e r s ' pu rch a se  o r d e r s ,  in tern a lly  p re p a re d  
o r d e r s ,  sh ipping m e m o ra n d u m s , e tc . U su a lly  in vo lves  application  o f p re d eterm in ed  d iscou n ts  and 
sh ipping ch a rg e s  and en try  o f n e c e s s a r y  e x te n s io n s , w hich m ay o r  m ay not be com p u ted  on the b illin g  
m a ch in e , and to ta ls  w h ich  a re  a u tom a tica lly  a ccum ulated  by m ach in e . The operation  usua lly  in v o lv e s  a 
la rg e  n u m b er o f  ca rb o n  c o p ie s  o f  the b il l  being  p re p a re d  and is  often done on a fa n fo ld  m a ch in e .

B i l l e r ,  m a ch in e  (b ookkeep in g  m a ch in e ). U ses a b ookkeep ing  m achine (with o r  without a 
ty p e w r ite r  k e y b o a rd ) to  p r e p a re  c u s t o m e r s ' b il ls  as part o f the accoun ts re c e iv a b le  op eration . 
G e n e ra lly  in v o lv e s  the sim u lta n eou s en try  o f fig u re s  on cu s to m e r s ' le d g e r  re c o r d . The m ach in e 
a u tom a tica lly  a ccu m u la tes  fig u re s  on a n u m b er o f v e r t ica l co lu m n s and com putes and usua lly  prin ts 
a u tom atica lly  the debit o r  c r e d it  b a la n c e s . D oes not in volve a know ledge of b ook k eep in g . W ork s fr o m  
u n ifo rm  and standard  ty p es  o f s a le s  and c r e d it  s lip s .

B O O K K E E PIN G -M A C H IN E  O P E R A T O R

O perates  a book k eep in g  m a ch in e  (w ith  o r  without a ty p e w rite r  k eyb oard ) to  keep  a r e c o r d  o f 
b u s in e ss  tra n sa ct io n s .

C la s s  A . K eeps a set o f r e c o r d s  req u irin g  a know ledge o f and e x p e r ie n ce  in b a s ic  bookkeep ing  
p r in c ip le s ,  and fa m ilia r ity  w ith  the s tru ctu re  o f the p a rticu la r  accounting system  used . D eterm in es 
p r o p e r  r e c o r d s  and d is tr ib u tion  o f deb it and cr e d it  item s to  be used  in each phase o f the w ork . M ay 
p r e p a re  co n so lid a te d  r e p o r t s ,  b a lan ce  sh e e ts , and other re c o rd s  by hand.

C la s s  B . K eep s a r e c o r d  o f one o r  m o re  ph ases o r  sec t io n s  of a set o f r e c o rd s  usually  
req u irin g  little  know ledge  o f b a s ic  b ook k eep in g . P h ases o r  se c t io n s  in clude accoun ts p a y ab le , p a y ro ll,  
c u s t o m e r s ' a ccou n ts (not in clu d in g  a s im p le  type o f b illin g  d e s c r ib e d  under b i l le r ,  m a ch in e ), co s t  
d is tr ib u tio n , expen se  d is tr ib u tio n , in ven tory  co n tr o l, e tc . M ay ch eck  o r  a ss ist in p rep a ra tion  o f t r ia l 
b a la n ce s  and p re p a re  c o n tr o l sh eets  fo r  the accounting  departm ent.

C L E R K S , ACCOUNTING

P e r fo r m s  one or m o re  accoun ting  c l e r i c a l  ta sks such  as posting  to  r e g is te rs  and le d g e rs ; 
r e co n c ilin g  bank a ccou n ts ; v e r ify in g  the in tern a l c o n s is te n cy , co m p le te n e s s , and m ath em atica l a ccu ra cy  
o f a ccoun ting  docu m en ts ; assign in g  p r e s c r ib e d  accoun ting  d istr ib u tion  c o d e s ;  exam ining and v erify in g  
fo r  c l e r i c a l  a c cu r a c y  v a r io u s  ty p es  o f r e p o r ts , l i s t s ,  ca lc u la t io n s , p o s tin g , e t c . ;  o r  p reparing  s im ple  or 
a ss is t in g  in prep a rin g  m o re  co m p lica te d  jo u rn a l v o u ch e r s . M ay w ork  in e ith e r  a m anual or  autom ated 
accoun ting  sy stem .

T he w ork  re q u ire s  a know ledge  o f  c l e r i c a l  m eth ods and o ff ic e  p r a c t ic e s  and p ro ce d u re s  w hich 
re la te s  to  the c l e r i c a l  p r o ce s s in g  and re co rd in g  o f t ra n sa ctio n s  and accoun ting  in form a tion . With 
e x p e r ie n ce , the w o rk e r  ty p ica lly  b e co m e s  fa m ilia r  w ith the bookkeep in g  and accounting te rm s  and 
p r o ce d u re s  used in the a ssign ed  w o rk , but is  not r e q u ire d  to  have a know ledge  o f the fo rm a l p r in c ip le s  
o f b ookkeep in g  and accoun ting .

P o s it io n s  a re  c la s s i f ie d  in to le v e ls  on the b a s is  o f the fo llow in g  defin ition s .

C la ss  A. U nder g e n e ra l su p e rv is io n , p e r fo r m s  accoun ting  c l e r i c a l  operation s w hich requ ire 
the app lication  o f e x p e r ie n ce  and ju dg m en t, fo r  e x a m p le , c le r i c a l ly  p r o ce s s in g  co m p lica te d  o r  
n o n rep etitiv e  accoun ting  tra n sa c t io n s , s e le c t in g  am ong a substantia l v a r ie ty  o f p r e s c r ib e d  accounting 
co d e s  and c la s s i f ic a t io n s ,  o r  tra c in g  tra n sa ctio n s  though p r e v io u s  accoun ting  actions to  determ ine 
so u r ce  o f d is c re p a n c ie s . M ay be a s s is te d  b y  one o r  m o r e  c la s s  B accoun ting  c le rk s .

C la ss  B . U nder c lo s e  su p e rv is io n , fo llow in g  d eta iled  in stru ctio n s  and standard ized  p r o ce d u re s , 
p e r fo r m s  one o r  m o re  routine accoun ting  c l e r i c a l  o p e ra t io n s , such  as posting  to  le d g e rs , ca rd s , or 
w o rk sh e e ts  w here  id en tifica tion  o f ite m s and lo ca tio n s  o f postin g s  are c le a r ly  in dicated ; checking 
a c cu r a c y  and co m p le te n e s s  o f s ta n da rd ized  and rep e tit iv e  r e c o r d s  or  accoun ting  docum ents; and coding 
docum ents using a few  p r e s c r ib e d  accoun ting  co d e s .

C L E R K , F IL E

F ile s ,  c la s s i f ie s ,  and r e tr ie v e s  m a te r ia l in an esta b lish e d  filin g  system . May p e r fo rm  
c l e r i c a l  and m anual ta sks re q u ire d  to  m aintain  f i le s . P o s it io n s  are c la s s i f ie d  into le v e ls  on the b a s is  
o f the fo llow in g  de fin ition s .

C la ss  A . C la s s if ie s  and in dex es  fi le  m a te r ia l such as co r re s p o n d e n c e , re p o rts , tech n ica l 
d o cu m en ts , e t c . ,  in an e sta b lish e d  filin g  sy ste m  contain ing  a n um ber o f v a r ie d  su b ject m a tter f i le s . 
M ay a lso  f i le  th is m a te r ia l. M ay keep  r e c o r d s  o f v a r io u s  ty p es  in con ju n ction  with the f i le s . May 
lea d  a sm a ll g rou p  o f lo w e r  le v e l file  c le rk s .

R e v is e d  o ccu p a tio n a l d e s c r ip t io n s  fo r  sw itchboard  op e ra to r ; sw itch b oard  o p e r a to r -r e c e p t io n is t ;  m a ch in e -to o l o p e r a to r , to o lr o o m ; and to o l and die  m a k er  a re  being  in troduced  
th is  y e a r . T hey  a re  the re su lt  o f  the B u re a u 's  p o lic y  o f p e r io d ic a lly  rev iew in g  a re a  w age su rv e y  o ccu p a tion a l d e s c r ip t io n s  in o r d e r  to take into a ccoun t te ch n o lo g ic a l developm ents 
and to  c la r ify  d e s c r ip t io n s  so that they  a re  m o re  rea d ily  understood and u n ifo rm ly  in te rp re te d . Even though the re v ise d  d e s c r ip t io n s  r e f le c t  b a s ica lly  the sam e occu p a tio n s  as p rev iou sly  
d e fin ed , so m e  re p o rtin g  ch a n g es  m a y  o c c u r  beca u se  o f the re v is io n s .

The new  s in g le  le v e l d e s cr ip t io n  fo r  sw itch board  op era tor  is  not the equ iva len t o f the two le v e ls  p re v io u s ly  defin ed .
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C lass  B . S o rts , c o d e s ,  and f i le s  u n c la ss ifie d  m a te r ia l by s im p le  (su b je ct  m a tte r ) headings 
o r  pa rtly  c la s s i f ie d  m a te r ia l by fin e r  subheadings . P re p a r e s  s im p le  re la te d  index and c r o s s - r e f e r e n c e  
a ids. As req u ested , lo c a te s  c le a r ly  id e n tifie d  m a te r ia l in f i le s  and fo rw a rd s  m a te r ia l. M ay p e r fo r m  
re lated  c le r i c a l  ta sk s  re q u ire d  to  m ainta in  and s e r v ic e  f i le s .

C la s s_ C . P e r fo r m s  routine filin g  o f m a te r ia l that has a lrea d y  been  c la s s i f ie d  o r  w hich  is  
e a s ily  c la s s i f ie d  in a s im p le  s e r ia l  c la s s if ic a t io n  sy ste m  (e .g . ,  a lp h ab etica l, c h r o n o lo g ic a l, o r  
n u m erica l). As re q u e ste d , lo c a te s  re a d ily  a va ila b le  m a te r ia l in f i le s  and fo rw a rd s  m a te r ia l; and m ay 
f i l l  out w ithdraw al ch a rg e . May p e r fo r m  sim p le  c l e r i c a l  and m anual ta sk s  re q u ire d  to  m aintain  and 
s e r v ice  f i le s .

C L E R K , ORDER

R e c e iv e s  c u s t o m e r s ' o r d e r s  fo r  m a te r ia l o r  m e rch a n d ise  by  m a il ,  phone, o r  p e rso n a lly . 
Duties in volve  any com b in a tion  o f the fo l lo w in g : Q uoting p r ic e s  to  cu s to m e rs ; m aking out an o rd e r  
sheet listin g  the item s to  m ake up the o r d e r ;  ch eck in g  p r ic e s  and quantities o f  ite m s on o r d e r  sheet; 
and d istribu ting  o r d e r  sh eets  to  re s p e c t iv e  dep artm ents to  be fi lle d . M ay ch eck  w ith cr e d it  departm ent 
to  determ ine cre d it  rating o f cu s to m e r , acknow ledge  re ce ip t  o f o rd e rs  fr o m  cu s to m e r s , fo llo w  up 
o rd e rs  to  see  that they  have been  f i lle d , k eep  fi le  o f o rd e rs  re c e iv e d , and ch eck  shipping in v o ice s  
with or ig in a l o r d e rs .

C L E R K , P A Y R O L L

C om putes w ages o f com p an y  e m p lo y e e s  and e n ters  the n e c e s s a r y  data on the p a y ro ll sh eets . 
Duties in vo lve : C a lcu la ting  w o r k e r s ' ea rn in gs  b a se d  on tim e  or  p rodu ction  r e c o r d s ;  and posting
ca lcu la ted  data on p a y ro ll sh eet, show ing in form a tion  such  as w o r k e r 's  na m e, w ork in g  da y s , t im e , 
ra te , deductions fo r  in su ra n ce , and to ta l w ages due. M ay m ake out p a y ch eck s  and a ss is t  p a y m aster  
in m aking up and d istr ib u tin g  pay e n v e lo p e s . M ay use  a ca lcu la tin g  m ach in e .

KEYPUNCH O P E R A T O R

O perates a keypunch m a ch in e  to  r e c o r d  o r  v e r i fy  a lphabetic a n d /o r  n u m e ric  data on tabulating 
ca rd s  or  on tape.

P o s it io n s  are c la s s i f ie d  in to le v e ls  on the b a s is  o f the follow irig  de fin ition s .

C la ss  A. W ork  re q u ire s  the app lication  o f e x p e r ie n ce  and judgm ent in se le ct in g  p ro ce d u re s  
to  be fo llo w e d  and in se a rch in g  fo r ,  in te rp re tin g , s e le c t in g , o r  cod ing  ite m s  to  be keypun ched  fr o m  a 
v a r ie ty  o f s o u r ce  docu m en ts . On o c c a s io n  m ay a lso  p e r fo r m  so m e  routine keypunch  w ork . M ay tra in  
in e xp e rie n ce d  keypunch  o p e r a to r s .

C la s s  B. W ork  is  routine and rep e tit iv e . U nder c lo s e  su p e rv is io n  o r  fo llow in g  sp e c i f ic  
p ro ce d u re s  o r  in s tru c t io n s , w ork s  fr o m  v a r io u s  s ta n da rd ized  so u r ce  docum ents w h ich  have been  co d e d , 
and fo llo w s  sp e c if ie d  p r o ce d u re s  w h ich  have been  p r e s c r ib e d  in deta il and re q u ire  little  o r  no  se le c t in g , 
cod in g , o r  in terpretin g  o f data to  be re c o rd e d . R e fe rs  to  su p e rv is o r  p ro b le m s  a ris in g  fr o m  e rro n e o u s  
item s or co d e s  o r  m is s in g  in form a tion .

MESSENGER

P e r fo r m s  v a r io u s  routine duties such  as running e r r a n d s , operating  m in o r  o ff ic e  m ach in es 
such as se a le rs  o r  m aile -rs, open ing and d istr ibu tin g  m a il ,  and oth er m in o r  c l e r i c a l  w ork . E xclude 
pos ition s  that re q u ire  op eration  o f  a m o to r  v e h ic le  as a s ign ifica n t duty^

S ECR ETARY

A ssig n ed  as p e rso n a l s e c r e t a r y ,  n o rm a lly  to  one in div idua l. M ain tains a c lo s e  and highly 
resp on siv e  re la tion sh ip  to  the d a y -to -d a y  w ork  o f the su p e rv is o r . W ork s fa ir ly  independently  
rece iv in g  a m in im u m  o f d eta iled  su p e rv is io n  and gu id an ce . P e r fo r m s  v a r ie d  c l e r i c a l  and s e c r e ta r ia l  
du ties, usually  in clu din g  m o st  o f  the fo l lo w in g :

a. R e c e iv e s  te lep h on e c a l l s ,  p e rso n a l c a l l e r s ,  and in com in g  m a il ,  a n sw ers routine in q u ire s , 
and rou tes te ch n ica l in q u ir ie s  to  the p r o p e r  p e r s o n s ;

b . E s ta b lish e s , m a in ta in s , and re v is e s  the s u p e r v is o r 's  f i le s ;

c . M aintains the s u p e r v is o r 's  ca le n d a r and m akes appointm ents as in stru cted ;
d. R e lay s  m e s s a g e s  fr o m  su p e rv is o r  to  su b ord in a tes ;
e. R ev iew s c o r re s p o n d e n c e , m e m o ra n d u m s , and re p o rts  p r e p a re d  by o th ers  fo r  the su p e r ­

v is o r 's  sign ature to  a ssu re  p r o ce d u ra l and ty p o g ra p h ic  a ccu ra cy ;
f. P e r fo r m s  s ten og ra p h ic and typing w ork .

M ay a lso  p e r fo r m  oth er c l e r i c a l  and s e c r e ta r ia l  ta sks o f co m p a ra b le  nature and d ifficu lty . 
The w ork  ty p ica lly  re q u ire s  know ledge o f o f f ic e  routine and understanding o f the org a n iza tio n , p r o g ra m s , 
and p ro ce d u re s  re la te d  to  the w ork  o f the su p e rv is o r .

S E C R E T A R Y — Continued 

E x clu s io n s

Not a ll p o s ition s  that are titled  " s e c r e t a r y "  p o s s e s s  the above c h a r a c t e r is t ic s .  E x a m p les  of 
p o s it io n s  w h ich  are ex clu ded  fr o m  the defin ition  a re  as fo l lo w s :

a. P osition s  w hich  do not m eet the " p e r s o n a l"  s e c r e t a r y  co n ce p t  d e s c r ib e d  a bove;

b . S tenographers not fu lly  tra in ed  in s e c r e t a r ia l  type du ties;
c .  S tenographers serv in g  as o ff ic e  a ss is ta n ts  to  a grou p  o f p r o fe s s io n a l,  t e ch n ica l, o r

m a n a g e ria l p e rson s;
d. S e cre ta ry  p os it io n s  in w h ich  the duties a re  e ith e r  sub sta n tia lly  m o re  rou tine o r  su b ­

stantia lly  m o r e  com p lex  and re sp o n s ib le  than th o se  c h a r a c te r iz e d  in the de fin ition ;

e. A ssistant type p o s ition s  w hich  in vo lve  m o re  d ifficu lt  o r  m o re  re s p o n s ib le  te ch n ica l, 
a d m in is tra tiv e , su p e rv is o ry , o r  s p e c ia liz e d  c l e r i c a l  du ties w h ich  a re  not ty p ica l o f  s e c r e t a r ia l  
w ork .

N O T E : The te rm  "co r p o ra te  o f f i c e r , "  u sed  in the le v e l  d e fin ition s  fo l lo w in g , r e f e r s  to  those
o f f ic ia ls  w ho have a s ign ifica n t c o r p o r a te -w id e  p o licy m a k in g  ro le  w ith  re g a rd  to  m a jo r  com p an y  
a c t iv it ie s . The title  "v ic e  p r e s id e n t ,"  though n o rm a lly  in d ica tiv e  o f th is  r o le ,  d oes  not in a ll ca s e s
id en tify  such  p o s ition s . V ice  presid en ts  w hose p r im a ry  re s p o n s ib il ity  is  to  act p e r s o n a lly  on in d iv idu a l
ca s e s  or  tra n sa ction s  (e .g . ,  approve o r  deny in d iv idu a l loan o r  c r e d it  a ct io n s ; a d m in is te r  in d iv idua l 
tru st a cco u n ts ; d ire c t ly  su p e rv ise  a c l e r i c a l  s ta ff) a re  not c o n s id e r e d  to  be " c o r p o r a t e  o f f i c e r s "  fo r  
p u rp o s e s  o f applying the fo llow in g  le v e l d e fin it io n s .

G la ss  A
1. S e cre ta ry  to  the cha irm an  o f the b o a rd  o r  p r e s id e n t o f a com p an y  that e m p lo y s , in a ll, 

o v e r  100 but few er than 5 ,0 0 0  p e r s o n s ; o r
2. S ecreta ry  to  a c o r p o r a te  o f f ic e r  (o th er  than the ch a irm an  o f  the b o a r d  o r  p r e s id e n t ) o f  a 

com p an y  that e m p loy s , in a ll, o v e r  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  p e r s o n s ; o r

3. S ecreta ry  to  the head, im m e d ia te ly  b e lo w  the co r p o r a te  o f f ic e r  le v e l ,  o f a m a jo r  segm ent 
o r  su b s id ia ry  of a com pany that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  B

1. S e cre ta ry  to  the ch a irm an  o f the b o a r d  o r  p re s id e n t o f a com p an y  that e m p lo y s , in a ll, 
fe w e r  than 100 p e r s o n s ; o r

2. S ecreta ry  to  a c o r p o r a te  o f f ic e r  (o th er than the ch a irm an  o f the b o a r d  or  p r e s id e n t ) o f a 
com p an y  that em p loy s , in a ll, o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ; o r

3. S ecreta ry  to  the head, im m ed ia te ly  b e low  the o f f ic e r  le v e l ,  o v e r  e ith e r  a m a jo r  c o r p o r a t e ­
w id e  functiona l a ctiv ity  (e .g .,  m a rk etin g , r e s e a r c h , o p e r a t io n s , in d u str ia l r e la t io n s , e t c . )  o r  a m a jo r  
g e o g ra p h ic  o r  org a n iza tion a l segm ent (e .g . ,  a r e g io n a l h ea d q u a r te rs ; a m a jo r  d iv is io n ) o f a com p any  
that e m p lo y s , in a ll, o v e r  5 ,0 0 0  but fe w e r than 2 5 ,0 0 0  e m p lo y e e s ; o r

4. S ecreta ry  to  the head o f an in div idua l p lant, fa c to r y ,  e tc . (o r  o th e r  eq u iva len t le v e l o f 
o f f ic ia l)  that e m p loy s , in a ll, o v e r  5 ,0 0 0  p e r s o n s ; o r

5. S ecreta ry  to  the head o f a la rg e  and im p ortan t o rg a n iza tio n a l segm en t (e .g . ,  a m id d le  
m anagem ent su p e rv iso r  o f an o rg a n iza tion a l seg m en t often in volv in g  as m any as s e v e r a l hundred 
p e r s o n s )  o r  a com pany that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

G la ss C

1. S ecreta ry  to  an ex ecu tive  o r  m a n a g e r ia l p e rso n  w h ose  re s p o n s ib il ity  is  not eq u iva len t to  
one o f the sp e c ific  le v e l situations in the d e fin ition  fo r  c la s s  B , but w h ose  org a n iza tio n a l unit 
n o rm a lly  num bers at lea st se v e ra l dozen  e m p lo y e e s  and is  usua lly  d iv id ed  into o rg a n iza tio n a l seg m en ts  
w hich  a re  often, in turn , fu rth er subdiv ided . In so m e  co m p a n ie s , th is  le v e l in clu d es  a w ide range o f 
org a n iza tion a l ech e lo n s ; in o th e rs , only one o r  tw o; o r

2. S ecreta ry  to  the head o f an in d iv id u a l plant, fa c to r y ,  e tc . (o r  o th e r  eq u iva len t le v e l  o f 
o f f ic ia l)  that em p loy s , in a ll , fe w e r  than 5, 000 p e r s o n s .

C lass D

1. S e cre ta ry  to  the su p e rv is o r  o r  head  o f  a sm a ll o rg a n iza tio n a l unit ( e .g . ,  fe w e r  than 
about 25 o r  30 p e rso n s ) ; £ r

2. S e cre ta ry  to  a non s u p e rv is o ry  sta ff s p e c ia l is t ,  p r o fe s s io n a l e m p lo y e e , a d m in is tra tive  
o f f ic e r ,  o r  assistant, sk ille d  tech n ician  o r  e x p e r t. (N O TE : M any co m p a n ie s  a ss ign  s te n o g ra p h e rs , 
ra th er  than s e c re ta r ie s  as d e s c r ib e d  a b ov e , to  th is  le v e l o f su p e r v is o r y  o r  n o n su p e rv iso ry  w o r k e r .)
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P r im a r y  duty is  to  take d icta tion  using shorthand, and to  tra n scr ib e  the d icta tion . M ay a lso  
type fr o m  w ritten  co p y . M ay o p e ra te  fr o m  a s ten og ra p h ic p o o l. May o c c a s io n a lly  t r a n s c r ib e  fr o m  
v o ic e  re c o rd in g s  ( i f  p r im a r y  duty is  tra n sc r ib in g  fr o m  re c o rd in g s , s e e  T ran  sc r ib in g -M a ch in e  
O p e ra to r , G e n e ra l) .

N O T E : T h is  jo b  is  d istin g u ish e d  fr o m  that o f a s e c re ta ry  in that a s e c r e ta r y  n o rm a lly  w ork s 
in a co n fid e n tia l re la t io n sh ip  w ith  on ly  one m a n ag er o r  e x ecu tive  and p e r fo rm s  m o r e  re s p o n s ib le  and 
d is c re t io n a ry  ta sk s  as d e s c r ib e d  in  the s e c r e ta r y  jo b  defin ition .

S ten og ra p h er , G e n e ra l
D ictation  in v o lv e s  a n o rm a l rou tin e  v o ca b u la ry . M ay m aintain  f i le s ,  keep  s im p le  r e c o r d s ,  

o r  p e r fo r m  oth er re la t iv e ly  rou tin e  c l e r i c a l  ta sk s .

S ten og ra p h er , S en ior
D ictation  in v o lv e s  a v a r ie d  te ch n ica l .o r  sp e c ia liz e d  v o ca b u la ry  such as in le g a l b r ie fs  or  

r e p o r ts  on s c ie n t i f ic  r e s e a r c h . M ay a lso  se t up and m aintain  f i le s ,  keep  r e c o r d s ,  e tc .

OR

P e r fo r m s  ste n o g ra p h ic  du ties req u irin g  s ign ifica n tly  g re a te r  indepen dence and re s p o n s ib il ity  
than s te n o g ra p h e r , g e n e ra l, as e v id e n ce d  b y  the fo llow in g : W ork  re q u ire s  a high d e g re e  o f  s ten og ra p h ic
sp eed  and a ccu r a c y ; a th orou g h  w ork in g  know ledge  o f g e n e ra l b u s in e ss  and o ff ic e  p r o ce d u re ; and o f 
the c p e c i f ic  b u s in e ss  o p e r a t io n s , o rg a n iza t io n , p o l ic ie s ,  p r o ce d u re s , f i le s , w o rk flo w , e tc . U ses  th is 
kn ow ledge  in p e r fo rm in g  s te n o g ra p h ic  du ties and re s p o n s ib le  c le r i c a l  ta sk s  such as m ainta in ing fo llow u p  
f i le s ;  a sse m b lin g  m a te r ia l f o r  r e p o r t s ,  m e m o ra n d u m s , and le t te r s ; com p osin g  s im p le  le t te r s  fr o m  
g e n e ra l in s tru c t io n s ; rea d in g  and rou tin g  in co m in g  m a il; and answ ering  routine q u e stio n s , e tc .

SW IT C H B O A R D  O P E R A T O R

O p erates  a te lep h on e  sw itch b o a rd  o r  co n s o le  u sed  w ith a private b ra n ch  exchange (P B X ) 
sy s te m  to  re la y  in co m in g , ou tg o in g , and in tr a -s y s te m  c a lls . M ay prov id e  in fo rm a tio n  to  c a l le r s ,  
r e c o r d  and tra n sm it  m e s s a g e s ,  k e e p  r e c o r d  o f ca lls  p la ced  and to ll  ch a rg e s . B e s id e s  operatin g  a 
te lep h on e  sw itch b o a rd  o r  c o n s o le ,  m ay a lso  type o r  p e r fo rm  routine c le r i c a l  w ork  (typing o r  routine 
c l e r i c a l  w o rk  m ay o ccu p y  the m a jo r  p o r tio n  o f  the w o r k e r 's  t im e , and is  usua lly  p e r fo rm e d  w h ile  at 
the sw itch b o a rd  o r  c o n s o le ) .  C h ie f o r  le a d  o p e ra to rs  in esta b lish m en ts  em p loy in g  m o re  than one 
o p e r a to r  a re  e x clu d ed . F o r  an o p e r a to r  w ho a lso  a cts as a re ce p tio n is t , se e  S w itch boa rd  O p e r a to r - 
R e ce p tio n is t .

S W ITCH BO ARD  O P E R A T O R -R E C E P T IO N IS T

At a s in g le -p o s it io n  te lep h on e  sw itch b o a rd  o r  c o n s o le , a cts both  as an o p e r a to r— see  S w itch ­
b o a r d  O p e ra to r— and as a re c e p t io n is t . R e c e p t io n is t 's  w ork  in vo lves  such duties as g reetin g  v is i t o r s ;  
de term in in g  nature o f v i s i t o r 's  b u s in e ss  and p rov id in g  a ppropria te  in form a tion ; r e fe r r in g  v is i t o r  to  
a p p rop r ia te  p e r so n  in the o rg a n iza tio n , o r  con ta ctin g  that p e rso n  by  te lephone and arra n g in g  an 
appointm ent; keep ing  a log  o f  v is i t o r s .

C O M P U T E R  O P E R A T O R

M on ito rs  and o p e r a te s  the c o n tr o l c o n s o le  o f a d ig ita l com p u ter to  p r o c e s s  data  a cco rd in g  to 
operatin g  in s tru c t io n s , u su a lly  p r e p a re d  b y  a p r o g ra m m e r . W ork  in clu des m o s t  o f the fo l lo w in g : 
Studies in s tru c t io n s  to  d e te rm in e  equ ipm ent setup and op e ra tio n s ; loads equipm ent with re q u ire d  
ite m s  (tape r e e ls ,  c a r d s ,  e t c . ) ;  sw itch e s  n e c e s s a r y  a u x ilia ry  equipm ent into c ir c u it ,  and starts and 
o p e ra te s  co m p u te r ; m a k es a d ju stm en ts to  co m p u te r  to  c o r r e c t  operating  p r o b le m s  and m eet sp e c ia l 
co n d it io n s ; re v ie w s  e r r o r s  m a de du ring  operation  and determ in es  cause  o r  r e fe r s  p r o b le m  to  
s u p e r v is o r  o r  p r o g r a m m e r ; and m a in ta in s operating  r e c o r d s .  May test and a s s is t  in co r r e c t in g  
p r o g ra m .

F o r  w age study p u r p o s e s , c o m p u te r  o p e ra to rs  are c la s s i f ie d  as fo l lo w s :

C lass__A . O p era tes  in d epen den tly , o r  under only g e n e ra l d ire c t io n , a co m p u te r  running 
p r o g ra m s  w ith  m o s t  o f  the fo llo w in g  c h a r a c t e r is t ic s :  New p ro g ra m s a re  freq u en tly  te s te d  and
in tro d u ce d ; sch edu lin g  re q u ire m e n ts  a re  o f  c r it i c a l  im p orta n ce  to  m in im ize  dow ntim e; the p r o g ra m s  
a re  o f  co m p le x  des ig n  so  that id e n tif ica tio n  o f e r r o r  so u rce  often re q u ire s  a w ork in g  know ledge  o f the 
to ta l p r o g ra m , and a ltern a te  p r o g r a m s  m a y  not be a va ila b le . M ay g ive d ire c t io n  and gu idance  to  
lo w e r  le v e l  o p e r a to r s .

O perates one o r  a v a r ie ty  o f m a ch in es  such  as the ta b u la to r , ca lc u la to r , c o l la to r , in te rp re te r , 
s o r t e r ,  rep rod u cin g  punch , e t c . E x clu d ed  fr o m  th is defin ition  a re  w ork in g  su p e rv is o rs . A lso  excluded  
are o p e ra to rs  o f e le c t r o n ic  d ig ita l c o m p u te rs , even  though th ey  m ay a lso  operate  EAM  equipm ent.

P o s it io n s  are c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llow in g  defin ition s .
C la ss  A. P e r fo r m s  co m p le te  rep ortin g  and tabulating a ssign m en ts  in cluding dev ising  d ifficu lt 

c o n tr o l panel w ir in g  under g e n e ra l su p e rv is io n . A s s ig n m en ts  ty p ica lly  in vo lve  a v a r ie ty  o f long and 
co m p le x  re p o rts  w h ich  often  a re  ir r e g u la r  o r  n o n r e cu rr in g , req u irin g  som e  planning o f the nature and 
seq u en cin g  o f o p e ra t io n s , and the use o f a v a r ie ty  o f m a ch in e s . Is ty p ica lly  in vo lved  in tra in ing  new 
o p e r a to r s  in m ach in e  op e ra tio n s  o r  tra in in g  lo w e r  le v e l o p e r a to r s  in w ir ing  from *  d ia gram s and in 
the operatin g  se q u e n ce s  o f lon g  and co m p le x  r e p o r ts . D oes not in clu de  p o s ition s  in w hich w iring  
re s p o n s ib il ity  is  lim ite d  to  s e le c t io n  and in se rtio n  o f  p r e w ire d  b o a r d s .

C lass  B . P e r fo r m s  w ork  a cco rd in g  to  e s ta b lish e d  p r o ce d u re s  and under sp e c i f ic  in stru ction s . 
A ssig n m en ts  ty p ica lly  in v o lv e  co m p le te  but routine and re c u rr in g  re p o rts  o r  parts o f  la rg e r  and m o re  
co m p le x  re p o r ts . O perates  m o r e  d ifficu lt tabulating o r  e le c t r i c a l  a ccoun ting  m ach in es such as the 
ta bu la tor and c a lc u la to r , in addition to  the s im p le r  m a ch in es  u sed  b y  c la s s  C o p e ra to rs . May be 
re q u ire d  to  do so m e  w ir in g  fr o m  d ia gra m s. M ay tra in  new  e m p lo y e e s  in b a s ic  m achin e op eration s.

C la ss  C . U nder s p e c i f ic  in s tru c t io n s , o p e ra te s  s im p le  tabulating o r  e le c t r ic a l  accounting 
m a ch in es  such  as the s o r t e r ,  in te r p r e te r , re p ro d u cin g  punch , c o l la t o r ,  e t c . A ssignm ents ty p ica lly  
in vo lve  p o r tio n s  o f a w o rk  unit, f o r  ex a m p le , in d iv idua l sor t in g  o r  co lla tin g  runs, o r  rep etitive  
o p e ra tio n s . M ay p e r fo r m  sim p le  w ir in g  fr o m  d ia g ra m s, and do som e  filin g  w ork .

TRAN SCRIBING ;-M ACH INE O P E R A T O R , G E N E R A L

P r im a ry  duty is  to  t ra n s c r ib e  d icta tion  in volv in g  a n o rm a l rou tine v oca b u la ry  fr o m  tra n - 
s c r ib in g -m a c h in e  r e c o r d s .  M ay a lso  type fr o m  w ritten  co p y  and do s im p le  c le r i c a l  w ork . W ork ers  
tra n scr ib in g  d icta tion  in volv in g  a v a r ie d  te ch n ica l o r  sp e c ia l iz e d  v o ca b u la ry  such as le g a l b r ie fs  or  
r e p o rts  on s c ie n t i f ic  r e s e a r c h  a re  not in clu ded . A  w o rk e r  w ho takes d icta tion  in shorthand o r  by 
Stenotype o r  s im ila r  m a ch in e  is  c la s s i f ie d  as a s ten og ra p h er .

T YPIST

U ses a ty p e w rite r  to  m ake co p ie s  o f v a r io u s  m a te r ia ls  o r  to  m ake out b il ls  a fter ca lcu la tion s 
have been  m ade b y  another p e rso n . M ay in clu d e  typ ing  o f  s te n c ils , m a ts , o r  s im ila r  m a te r ia ls  fo r  
use in  duplicating  p r o c e s s e s .  M ay do c l e r i c a l  w ork  in vo lv in g  little  s p e c ia l tra in in g , such  as keeping 
s im p le  r e c o r d s ,  filin g  r e c o r d s  and r e p o r ts ,  o r  sor tin g  and d istr ib u tin g  in com in g  m ail.

C la ss  A . P e r fo r m s  one o r  m o re  o f  the fo llo w in g : T yp ing  m a te r ia l in fin a l fo r m  when it
in vo lves  com b in in g  m a te r ia l fr o m  se v e ra l s o u r c e s ;  o r  re s p o n s ib il ity  fo r  c o r r e c t  sp e llin g , sy lla b ica tion , 
punctuation , e t c . ,  o f  t e ch n ica l o r  unusual w o rd s  o r  fo r e ig n  language m a te r ia l; o r  planning layout and 
typing o f c o m p lica te d  s ta t is t ica l ta b le s  to  m ainta in  u n iform ity  and b a lan ce  in sp acin g . M ay type routine 
fo r m  le t t e r s ,  vary in g  deta ils  to  suit c ir c u m s ta n ce s .

C la ss  B . P e r fo r m s  one o r  m o re  o f the fo l lo w in g : Copy typing fr o m  rough o r  c le a r  dra fts ; 
o r  rou tine typing o f f o r m s , in su ra n ce  p o l ic ie s ,  e tc ; o r  setting up s im p le  standard tabu lations; o r  
cop y ing  m o r e  co m p le x  ta b les  a lrea d y  set up and sp a ce d  p r o p e r ly .

C la ss  B . O p erates  in depen dently , o r  under on ly  g e n e ra l d ire c t io n , a com p u ter running 
p r o g ra m s  w ith m o st  o f the fo llow in g  c h a r a c t e r is t ic s :  M ost o f the p r o g ra m s  are e s ta b lish ed  production
ru n s, ty p ica lly  run on a re g u la r ly  re c u rr in g  b a s is ;  th e re  is  litt le  o r  n o  testing  o f new  p ro g ra m s 
re q u ire d ; a lternate  p r o g ra m s  a re  p ro v id e d  in c a s e  o r ig in a l p r o g ra m  n eed s m a jo r  change o r  cannot be 
c o r r e c t e d  within a re a so n a b ly  t im e . In co m m o n  e r r o r  s itu a tio n s , d ia g n o se s  ca u se  and takes c o r r e c t iv e  
action . T h is  usua lly  in v o lv e s  applying p r e v io u s ly  p r o g ra m m e d  c o r r e c t iv e  step s , o r  using standard 
c o r r e c t io n  tech n iq u es .

OR

O perates  under d ire c t  su p e rv is io n  a co m p u te r  running p r o g ra m s  o r  segm ents o f p ro g ra m s 
w ith  the c h a r a c t e r is t ic s  d e s c r ib e d  fo r  c la s s  A. M ay a ss is t  a h igh er le v e l  o p e ra to r  b y  independently 
p e r fo rm in g  le s s  d ifficu lt  ta sk s  a ss ig n e d , and p e r fo rm in g  d ifficu lt  ta sk s  fo llow in g  deta iled  in stru ction s  
and w ith frequ en t re v ie w  o f op e ra tio n s  p e r fo rm e d .

C la ss  C . W ork s on rou tine p r o g ra m s  under c lo s e  s u p e rv is io n . Is ex p e cte d  to  dev e lop  w orking 
know ledge  o f the co m p u te r  equipm ent u sed  and a bility  to  de te ct  p r o b le m s  in vo lved  in running routine 
p r o g ra m s . U su a lly  has re c e iv e d  so m e  fo r m a l tra in in g  in  co m p u te r  o p e ra tio n . M ay a ss is t  h igher le v e l 
o p e r a to r  on co m p le x  p r o g ra m s .
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C on v erts  sta tem ents o f b u s in e ss  p r o b le m s , ty p ica lly  p r e p a re d  by a sy ste m s analyst, in to a 
sequ en ce  o f d e ta iled  in stru ctio n s  w h ich  are re q u ire d  to  so lv e  the p r o b le m s  b y  autom atic data p r o ce s s in g  
equipm ent. W ork in g  fr o m  ch a rts  o r  d ia g r a m s , the p r o g ra m m e r  d ev e lo p s  the p r e c is e  in stru c tio n s  w h ich , 
when en tered  in to the co m p u te r  sy s te m  in co d e d  la n gu a ge, ca u se  the m an ipu lation  o f  data to  a ch ieve  
d e s ir e d  re s u lts . W ork  in v o lv e s  m o st  o f the fo l lo w in g : A p p lies  know ledge  o f com p u ter  ca p a b il it ie s ,
m a th em a tics , lo g ic  e m p lo y e d  by co m p u te rs , and p a rt icu la r  su b je ct  m a tter  in vo lve d  to  analyze ch a rts  
and d ia gram s o f  the p r o b le m  to  be p ro g ra m m e d ; d e v e lop s  seq u en ce  o f p r o g ra m  step s ; w r ite s  d eta iled  
flow  ch a rts  to  show  o r d e r  in w h ich  data w il l  be p r o c e s s e d ; c o n v e r ts  th e se  ch a rts  to  c o d e d  in stru ctio n s  
fo r  m ach in e to  fo l lo w ; te s ts  and c o r r e c t s  p r o g ra m s ; p r e p a re s  in stru c tio n s  fo r  operatin g  p e rso n n e l 
during p rodu ction  run; a n a ly ze s , r e v ie w s , and a lte rs  p r o g ra m s  to  in c re a s e  operatin g  e ff ic ie n c y  o r  
adapt to  new  re q u ire m e n ts ; m a in ta in s r e c o r d s  o f  p r o g ra m  d evelopm en t and r e v is io n s . (N O TE: W o rk e rs
p e r fo rm in g  both  sy s te m s  a n a ly sis  and p r o g ra m m in g  should be c la s s i f ie d  as sy ste m s analysts i f  th is  is  
the sk ill used to  d eterm in e  th e ir  p a y .)

D oes not in clu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m anagem ent o r  su p e rv is io n  o f  oth er 
e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s , o r  p r o g ra m m e r s  p r im a r ily  co n c e rn e d  w ith  s c ie n t i f ic  a n d /o r  
en g in eerin g  p r o b le m s .

F o r  w age study p u rp o s e s , p r o g r a m m e r s  are c la s s i f ie d  as fo l lo w s :

C lass  A . W ork s in depen dently  o r  under on ly g e n e ra l d ire c t io n  on co m p le x  p r o b le m s  w hich  
re q u ire  co m p e te n ce  in a ll p h ases  o f p r o g ra m m in g  co n ce p ts  and p r a c t ic e s .  W ork ing  fr o m  d ia gram s 
and ch a rts  w h ich  id en tify  the nature o f d e s ir e d  re s u lt s , m a jo r  p r o c e s s in g  steps to  be a cco m p lish e d , 
and the re la tion sh ip s  b etw een  v a r io u s  step s  o f the p r o b le m  so lv in g  rou tine ; p lans the fu ll range 
o f p rog ra m m in g  a ction s  n e ed ed  to  e ff ic ie n t ly  u tiliz e  the co m p u te r  sy ste m  in ach iev in g  d e s ir e d  
end p rodu cts .

At th is le v e l ,  p r o g ra m m in g  is  d iff icu lt  b e ca u se  co m p u te r  equipm ent m u st be o rg a n ize d  to  
prod u ce  se v e ra l in te r re la te d  but d iv e rse  p ro d u c ts  fr o m  nu m erou s and d iv e rse  data e le m e n ts . A  w ide 
v a r ie ty  and e x ten siv e  n u m b er o f  in te rn a l p r o c e s s in g  a ction s  m ust o c c u r .  T h is  re q u ire s  such  a ction s  as 
developm ent o f  com m on  op e ra tio n s  w h ich  can  be re u s e d , e s ta b lish m en t o f linkage poin ts b etw een  
o p era tion s , a d justm ents to  data when p r o g ra m  re q u ire m e n ts  e x ce e d  co m p u te r  s to ra g e  ca p a c ity , and 
substantia l m an ipu la tion  and re se q u e n c in g  o f data e lem en ts  to  fo r m  a h igh ly  in teg ra ted  p r o g ra m .

M ay p ro v id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l p r o g ra m m e r s  w ho a re  a ss ig n e d  to  a ss is t .

C la ss  B . W ork s in depen dently  o r  under on ly g e n e ra l d ire c t io n  on re la t iv e ly  s im p le  p r o g ra m s , 
o r  on sim ple  seg m en ts  o f  c o m p le x  p r o g ra m s . P r o g ra m s  (o r  s e g m e n ts ) usua lly  p r o c e s s  in fo rm a tio n  to  
p rod u ce  data in tw o  o r  th re e  v a r ie d  se q u e n ce s  o r  fo r m a ts . R e p o rts  and lis t in g s  a re  p r o d u ce d  b y  
re fin in g , adapting, a rra y in g , o r  m aking  m in o r  additions to  o r  d e le tion s  fr o m  input data w h ich  are 
rea d ily  ava ila b le . W hile  n u m erou s r e c o r d s  m ay be p r o c e s s e d , the data have been  re fin e d  in p r io r  
action s so  that the a c cu r a c y  and seq u en cin g  o f data can b e  te s te d  by using a few  routine ch e ck s . 
T y p ica lly , the p r o g ra m  d ea ls  w ith routine r e c o rd -k e e p in g  type op e ra tio n s .

OR

W ork s on co m p le x  p r o g ra m s  (as d e s c r ib e d  fo r  c la s s  A ) under c lo s e  d ire c t io n  o f a h igh er  
le v e l p ro g ra m m e r  o r  s u p e rv is o r . M ay a s s is t  h igh er  le v e l  p r o g ra m m e r  b y  indepen dently  p e r fo rm in g  
le s s  d ifficu lt ta sk s  a ss ig n e d , and p e r fo rm in g  m o re  d iff icu lt  ta sk s  under fa ir ly  c lo s e  d ire c t io n .

M ay guide o r  in stru ct  lo w e r  le v e l  p r o g ra m m e r s .

C lass  C . M akes p r a c t ic a l  a p p lica tion s  o f  p r o g ra m m in g  p r a c t ic e s  and co n ce p ts  u sua lly  le a rn e d  
in form ed tra in in g  c o u r s e s .  A s s ig n m en ts  a re  des ig n ed  to  d e v e lo p  co m p e te n ce  in the a pp lica tion  of 
standard p r o ce d u re s  to  rou tine p r o b le m s . R e c e iv e s  c lo s e  su p e rv is io n  on new  a sp e c ts  o f a ss ign m en ts ; 
and w ork  is  re v ie w e d  to  v e r i fy  its  a c cu r a c y  and co n fo rm a n ce  w ith  re q u ire d  p r o c e d u r e s .

CO M P U TE R  SYSTEM S A N A L Y S T , BUSINESS

A n a lyzes b u s in e ss  p r o b le m s  to  fo rm u la te  p r o c e d u r e s  fo r  so lv in g  th em  by use o f e le c t r o n ic  
data p r o ce s s in g  equ ipm ent. D eve lop s  a co m p le te  d e s cr ip t io n  o f a ll sp e c ific a t io n s  n eed ed  to  enable 
p r o g ra m m e r s  to  p r e p a re  re q u ire d  d ig ita l co m p u te r  p r o g ra m s . W ork  in v o lv e s  m o st  o f the fo l lo w in g : 
A n a lyzes s u b je c t -m a tte r  op e ra tio n s  to  be autom ated and id e n tif ie s  co n d ition s  and c r i t e r ia  re q u ire d  to  
ach ieve  sa t is fa c to ry  re s u lts ; s p e c i f ie s  n u m b er and types o f  r e c o r d s ,  f i le s ,  and docu m en ts to  be used ; 
ou tlines a ctions to  b e  p e r fo r m e d  b y  p e r so n n e l and co m p u te rs  in su ffic ien t d e ta il f o r  p re sen ta tion  to  
m anagem ent and fo r  p ro g ra m m in g  (ty p ica lly  th is  in v o lv e s  p re p a ra tio n  o f w ork  and data flow  ch a r ts );  
coord in a te s  the developm en t o f  te s t  p r o b le m s  and p a rtic ip a te s  in  t r ia l  runs o f  new  and re v is e d  sy s te m s ; 
and recp m m en d s equipm ent ch an ges to  obtain  m o r e  e ffe c t iv e  o v e r a ll o p e ra tio n s . (N O TE : W o rk e rs
p e r fo rm in g  both  sy ste m s an a ly sis  and p r o g ra m m in g  should be c la s s i f ie d  as sy s te m s  analysts i f  th is is  
the sk ill u sed  to  d eterm in e  t h e ir  p a y .)

D oes not in clu de  e m p lo y e e s  p r im a r ily  r e s p o n s ib le  fo r  the m anagem ent o r  su p e rv is io n  o f  oth er 
e le c t ro n ic  data p r o c e s s in g  e m p lo y e e s , o r  sy s te m s  analysts p r im a r i ly  c o n c e rn e d  w ith  s c ie n t i f ic  o r  
eng ineering  p r o b le m s .

F o r  w age study p u rp o s e s , sy ste m s an alysts a re  c la s s i f ie d  as fo l lo w s :

C la ss  A . W ork s indepen dently  o r  under on ly  g e n e ra l d ire c t io n  on co m p le x  p r o b le m s  in vo lv in g  
a ll ph ases  o f system  a n a ly sis . P ro b le m s  a re  co m p le x  b e ca u s e  o f  d iv e r s e  s o u r c e s  o f  input data and 
m u lt ip le -u se  req u irem en ts  o f output data. (F o r  e x a m p le , d e v e lo p s  an in te g ra te d  p ro d u ctio n  sch ed u lin g , 
in ve n to ry  co n tr o l, c o s t  a n a ly s is , and sa le s  a n a ly sis  r e c o r d  in w h ich  e v e ry  ite m  o f  e a ch  ty p e  is  
a u tom atica lly  p r o c e s s e d  through  the fu ll sy s te m  o f  r e c o r d s  and a p p ro p r ia te  fo llow u p  a ction s  a re  in itia ted  
by the co m p u te r .)  C on fers  with p e rso n s  co n c e rn e d  to  d e te rm in e  the data p r o c e s s in g  p r o b le m s  and 
a d v ise s  su b je c t-m a tte r  p e rso n n e l on the im p lica t io n s  o f  new  o r  r e v is e d  s y s te m s  o f data p r o c e s s in g  
o p e ra t io n s . M akes re co m m e n d a tio n s , i f  n ee d e d , fo r  a p p ro v a l o f  m a jo r  s y s te m s  in sta lla t io n s  o r  ch an ges 
and fo r  obtaining equipm ent.

M ay p rov id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l  s y s te m s  a n a ly sts  w ho a re  a ss ig n e d  to  a s s is t .

C la ss  B . W ork s in dependently  o r  under on ly  g e n e ra l d ire c t io n  on p r o b le m s  that a re  re la t iv e ly  
u n co m p lica te d  to  analyze , p lan , p ro g ra m , and o p e ra te . P r o b le m s  a re  o f  lim ite d  co m p le x ity  b e ca u se  
s o u r c e s  o f input data are hom ogen eou s sind the output data a re  c lo s e ly  re la te d . (F o r  e x a m p le , d e v e lo p s  
sy ste m s fo r  m aintaining d e p o s ito r  a ccoun ts in a bank , m ain ta in ing  a ccou n ts  r e c e iv a b le  in a re ta il 
es ta b lish m e n t, o r  m aintaining in ven tory  a ccou n ts  in a m a n u fa ctu rin g  o r  w h o le sa le  e s ta b lis h m e n t .)  
C o n fe rs  w ith  p e rson s co n ce rn e d  to  determ in e  the data  p r o c e s s in g  p r o b le m s  and a d v is e s  s u b je c t -  
m a tter  p e rso n n e l on the im p lica tio n s  o f the data p r o c e s s in g  s y s te m s  to  be a pplied .

O R

W ork s on  a segm ent o f a co m p le x  data p r o c e s s in g  s ch e m e  o r  sy s te m , as d e s c r ib e d  fo r  c la s s  A. 
W ork s independently  on routine assign m en ts  and r e c e iv e s  in stru c tio n  and gu id an ce  on co m p le x  
a ssign m en ts . W ork is  re v ie w e d  fo r  a ccu r a c y  o f  ju d g m en t, c o m p lia n c e  w ith  in s tru c t io n s , and to  in su re  
p r o p e r  alignm ent w ith the o v e r a ll sy stem .

C la ss  C . W ork s under im m ed ia te  su p e rv is io n , c a r r y in g  out a n a ly se s  as a ss ig n e d , u su a lly  
o f  a s in g le  a ctiv ity . A ssig n m en ts  are d es ig n e d  to  d e v e lo p  and expand p r a c t ic a l  e x p e r ie n ce  in the 
app lication  o f  p ro ce d u re s  and s k il ls  re q u ire d  fo r  s y s te m s  a n a ly sis  w o rk . F o r  e x a m p le , m ay a s s is t  a 
h igh er  le v e l system s analyst by p rep a rin g  the d e ta ile d  s p e c if ic a t io n s  re q u ire d  b y  p r o g r a m m e r s  fr o m  
in fo rm a tio n  dev e loped  by the h igh er le v e l analyst.

D R A F T E R

C la ss  A. P lans the gra ph ic p re sen ta tion  o f  co m p le x  ite m s  having  d is t in c t iv e  des ign  fe a tu re s  
that d iffe r  s ign ifica n tly  fr o m  esta b lish e d  drafting  p r e ce d e n ts . W o rk s  in c lo s e  su p port w ith  the des ig n  
o r ig in a to r , and m ay re co m m e n d  m in or  d es ig n  ch a n g e s . A n a ly ze s  the e ffe c t  o f  e a ch  change on the 
d eta ils  o f  fo r m , function , and po s it io n a l re la t io n sh ip s  o f  co m p on en ts  and p a rts . W ork s w ith  a 
m in im u m  o f  su p e rv is o ry  a ss is ta n ce . C o m p le te d  w o rk  is  re v ie w e d  b y  d es ig n  o r ig in a to r  f o r  c o n s is te n cy  
w ith p r io r  eng ineering  d eterm in a tion s . M ay e ith e r  p r e p a re  d ra w in g s , o r  d ir e c t  th e ir  p re p a ra tio n  by 
lo w e r  le v e l  d ra fte rs .

C la s s  B . P e r fo r m s  nonroutine and co m p le x  draftin g  a ss ig n m e n ts  that r e q u ire  the a pp lica tion  
o f m o s t  o f the sta n da rd ized  draw ing tech n iq u es  re g u la r ly  u sed . D uties ty p ica lly  in vo lve  such  w o rk  a s: 
P re p a r e s  w orking  draw ings o f su b a sse m b lie s  w ith  ir r e g u la r  sh a p e s , m u ltip le  fu n c tio n s , and p r e c is e  
p o s it io n a l re la tion sh ip s  betw een  com p on en ts ; p r e p a r e s  a r ch ite c tu r a l d raw in gs f o r  c o n s tru c tio n  o f  a 
bu ilding  including deta il draw ings o f fou n d a tion s , w a ll s e c t io n s ,  f l o o r  p la n s , and ro o f . U se s  a cce p te d  
fo rm u la s  and m anuals in m aking n e c e s s a r y  com p u ta tion s  to  d e te rm in e  q u an tities o f  m a te r ia ls  to  be 
u sed , lo a d  ca p a c it ie s , stren gth s , s t r e s s e s ,  e t c .  R e c e iv e s  in it ia l in s t ru c t io n s , r e q u ire m e n ts , and 
a d v ice  fr o m  s u p e rv is o r . C om p leted  w ork  is  ch e c k e d  fo r  te c h n ic a l adequ acy .

C la s s  C . P re p a r e s  deta il d raw ings o f  s in g le  units o r  p a rts  for. e n g in e e r in g , c o n s tru c tio n , 
m a n u fa ctu rin g , o r  re p a ir  p u rp o s e s . T y p e s  o f d ra w in gs  p r e p a re d  in clu d e  i s o m e t r ic  p r o je c t io n s  
(d ep ictin g  th ree  d im en sion s  in a ccu ra te  s c a le )  and s e c t io n a l v ie w s  to  c la r i f y  p o s it io n in g  o f co m p on en ts  
and con v ey  need ed  in form a tion . C on so lid a te s  d e ta ils  fr o m  a n u m b er o f s o u r c e s  and a d ju sts o r  
tra n s p o s e s  sca le  as re q u ire d . S u ggested  m eth o d s  o f a p p ro a ch , a p p lica b le  p r e c e d e n ts , and a d v ice  on 
s o u r c e  m a te r ia ls  are g iven  w ith in itia l a ss ig n m e n ts . In stru c tio n s  a re  le s s  c o m p le te  w hen a ssign m en ts  
r e c u r . W ork  m ay be sp o t -ch e c k e d  during p r o g r e s s .

D R A F T E R -T R A C E R

C o p ie s  p lans and draw ings p r e p a re d  by  o th e rs  by p la cin g  t ra c in g  c lo th  o r  p a p e r  o v e r  draw in gs 
and tra c in g  with pen o r  p e n c il. (D oes not in clu d e  t ra c in g  lim ite d  to  p lans p r im a r i ly  c o n s is tin g  o f 
stra igh t lin e s  and a la rg e  s c a le  not req u irin g  c l o s e  d e lin e a tio n .)

A N D /O R

P re p a r e s  s im p le  o r  rep e tit iv e  draw in gs o f  e a s ily  v is u a l iz e d  it e m s . W o rk  is  c l o s e ly  su p e rv is e d  
during  p r o g r e s s .
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W ork s on v a r io u s  ty p es  o f e le c t r o n ic  equipm ent and re la ted  d e v ice s  by p e r fo rm in g  one o r  a 
com b in a tion  o f the fo llo w in g : In sta llin g , m ain ta in ing , rep a ir in g , overhau ling , tro u b le s h o o tin g , m od ify in g , 
c o n s tru c tin g , and te s t in g . W ork  re q u ire s  p r a c t ic a l application  o f tech n ica l know ledge o f e le c t r o n ic s  
p r in c ip le s ,  a b ility  to  d e te rm in e  m a lfu n c tio n s , and sk ill to  put equipm ent in re q u ire d  operatin g  con d ition .

The equipm ent— co n s is tin g  o f e ith e r  m any d ifferen t kinds o f c ir c u its  or  m u ltip le  rep etition  of 
the sa m e kind o f c ir c u it — in c lu d e s , but is  not lim ite d  to , the fo llow in g : (a) E le c t r o n ic  tra n sm ittin g
and re ce iv in g  equ ipm ent (e .g . ,  ra d a r , ra d io , te le v is io n , te lep h on e , son ar, n a v ig ation a l a id s ), (b) 
d ig ita l and analog co m p u te rs , and (c )  in d u str ia l and m e d ica l m ea su rin g  and co n tro llin g  equipm ent.

T h is  c la s s i f ic a t io n  e x c lu d e s  r e p a ir e r s  o f  such standard e le c t ro n ic  equipm ent as com m on  o ff ic e  
m a ch in e s  and hou seh o ld  ra d io  and te le v is io n  se ts ; production  a sse m b le r s  and te s t e r s ;  w o rk e r s  w h ose  
.p r im a ry  duty is  s e r v ic in g  e le c t r o n ic  test in stru m en ts ; te ch n ician s  who have a d m in istra tive  or 
s u p e rv is o ry  re s p o n s ib il ity ; and d r a f te r s , d e s ig n e rs , and p ro fe ss io n a l e n g in eers .

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llow in g  de fin ition s .

C la ss  A . A p p lies  advan ced  te ch n ica l know ledge to  so lve  unusually co m p le x  p r o b le m s  ( i .e . ,  
th ose  that ty p ica lly  cannot be so lv e d  s o le ly  by re fe re n ce  to  m a n u fa ctu re rs ' m anuals o r  s im ila r
d o cu m e n ts ) in w ork in g  on e le c t r o n ic  equ ipm ent. E xam p les o f such  prob lem s in clu de  lo ca tio n  and
den sity  o f c i r c u it r y ,  e le c t r o -m a g n e t ic  ra d ia tion , iso la tin g  m a lfu n ction s , and frequent en g in eerin g
ch a n g es . W ork  in v o lv e s : A d e ta iled  understanding of the in terre la tion sh ip s  o f c i r c u it s ;  e x e rc is in g
independent judgm ent in p e r fo rm in g  such  ta sk s  as m aking c ir c u it  an a ly ses , ca lcu la tin g  w ave fo r m s , 
tra c in g  re la tio n sh ip s  in s ig n a l flow ; and re g u la r ly  using co m p le x  test in strum ents' ( e .g . ,  dual tra ce  
o s c i l lo s c o p e s ,  Q -m e t e r s ,  dev ia tion  m e t e r s ,  pu lse g e n e ra to rs ) .

W ork  m ay be re v ie w e d  by s u p e rv is o r  (frequently  an en gineer o r  d e s ig n e r ) fo r  g e n e ra l
co m p lia n ce  w ith  a cce p te d  p r a c t ic e s .  M ay p rov id e  te ch n ica l gu idance to  lo w e r  le v e l  te ch n ic ia n s .

C la ss  B . A p p lies co m p re h e n s iv e  te ch n ica l know ledge to  so lv e  co m p le x  p ro b le m s  ( i .e .,  those 
that . ty p ica lly  can be so lv e d  so le ly  by p r o p e r ly  in te rp re tin g  m a n u fa ctu re rs ' m anuals or  s im ila r  
d o cu m en ts) in w orking  on e le c t r o n ic  equ ipm ent. W ork  in v o lv e s : A fa m ilia r ity  with the in te r re la t io n ­
sh ips o f c ir c u it s ;  and judgm ent in determ in in g  w ork  seq u en ce  and in se lectin g  to o ls  and testing 
in stru m en ts , usually  le s s  co m p le x  than th o se  used by  the c la s s  A tech n ic ian .

R e c e iv e s  te ch n ica l gu id an ce , as r e q u ire d , fr o m  s u p e rv is o r  o r  h igh er le v e l tech n ician , and 
w ork  is  re v ie w e d  fo r  s p e c i f ic  co m p lia n ce  w ith a cce p te d  p r a c t ic e s  and w ork  a ssign m en ts . May prov ide  
te ch n ica l gu idance to  lo w e r  le v e l tech n ic ia n s .

C la ss  C . A p p lies  w orking  te ch n ica l know ledge to  p e r fo rm  sim p le  or  routine tasks in w orking 
on e le c t r o n ic  equ ipm ent, fo llow in g  deta iled  in stru c tio n s  w hich  c o v e r  v ir tu a lly  all p ro ce d u re s . W ork 
ty p ica lly  in vo lve s  such  ta sk s  as: A ss is tin g  h igh er le v e l tech n ic ia n s  by p e r fo rm in g  such a ctiv it ie s  as
re p la cin g  co m p on en ts , w ir in g  c i r c u it s ,  and taking te s t  re a d in g s ; rep a ir in g  s im ple  e le c tro n ic  equipm ent; 
and using to o ls  and com m on  test in stru m en ts (e .g . ,  m u lt im e te rs , audio sign a l g e n e ra to rs , tube te s te r s , 
o s c i l lo s c o p e s ) .  Is not re q u ire d  to  be fa m ilia r  w ith  the in te r re la tio n sh ip s  o f c ir c u its . T h is know ledge, 
h o w e v e r , m ay be a cq u ire d  through  assign m en ts  des ig n ed  to  in c re a s e  co m p e te n ce  (including c la s s ro o m  
tra in in g ) so  that w o rk e r  can advance to  h igh er le v e l tech n ic ian .

R e c e iv e s  te ch n ica l gu id ance , as r e q u ire d , fr o m  su p e rv is o r  or h igh er le v e l techn ician . W ork 
is  ty p ica lly  spot ch e ck e d , but is g iven  d eta iled  rev iew  w hen new o r  advanced  assign m en ts are involved .

NURSE, IND USTRIAL (R e g is te re d )
A r e g is te re d  n u rse  who g iv e s  n ursing  s e r v ic e  under g e n e ra l m e d ica l d irec tion  to  il l  or in jured  

e m p lo y e e s  or  oth er p e rso n s  w ho b e co m e  i l l  o r  su ffe r  an acciden t on the p re m is e s  o f a fa c to ry  or 
oth er esta b lish m en t. D uties in vo lve  a com b in a tion  o f the fo llo w in g : G iv in g  f ir s t  aid to  the i l l  or 
in ju red ; attending to  subsequent d re ss in g  o f e m p lo y e e s ' in ju r ie s ; keep ing  re c o rd s  o f patients treated ; 
p rep a rin g  a cciden t re p o rts  fo r  com p en sa tion  o r  oth er p u rp o s e s ; a ss ist in g  in p h ys ica l exam inations and 
health  evaluations o f a pplican ts and e m p lo y e e s ; and planning and ca rry in g  out p ro g ra m s in volving  health 
ed u ca tion , a cciden t preventiorl, evaluation  o f  plant e n v iron m en t, o r  oth er a ct iv it ie s  a ffecting  the health, 
w e lfa r e , and sa fety  of a ll p e rso n n e l. N ursing su p e rv is o rs  or  head n u rse s  in establish m en ts em ploying  
m o r e  than one n u rse  a re  excluded .

MAINTENANCE AND POWERPLANT

B O IL E R  T E N D E R

F ir e s  sta tio n a ry  b o i le r s  to  fu rn ish  the esta b lish m en t in w hich  e m p loy ed  w ith heat, p o w e r , 
o r  steam . F e e d s  fu e ls  to  f i r e  by hand o r  op erates  a m e ch a n ica l s tok er , g a s , o r  o il  b u rn e r ; and 
ch e ck s  w a te r  and sa fe ty  v a lv e s . M ay c le a n , o il ,  o r  a ss is t  in repairing  b o ile r r o o m  equipm ent.

C A R P E N T E R , M A IN TEN AN CE

P e r fo r m s  the ca rp e n try  duties n e c e s s a r y  to  con stru ct and m aintain in g ood  re p a ir  bu ilding 
w ood w ork  and equ ipm ent such  as b in s , c r ib s ,  co u n te rs , b e n ch e s , p a rtition s , d o o r s ,  f l o o r s ,  s ta ir s , 
ca s in g s , and t r im  m ade o f w o o d  in an e sta b lish m en t. W ork  in vo lves  m ost o f the fo l lo w in g : P lanning
and lay ing  out o f w ork  f r o m  b lu e p r in ts , d raw in gs , m o d e ls , or v e rb a l in stru ctio n s ; using a v a r ie ty  o f 
ca r p e n te r 's  h a n dtoo ls , p o r ta b le  p o w e r  t o o ls ,  and standard m ea su rin g  in stru m en ts; m aking standard  
shop  com p u tation s  re latin g  to  d im e n s io n s  o f w o rk ; and se lect in g  m a te r ia ls  n e c e s s a r y  fo r  the w ork . In 
g e n e ra l, the w ork  o f the m a in ten a n ce  ca rp e n te r  re q u ire s  rounded training and e x p e r ie n ce  usually  
a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equivalent tra in ing  and e x p e r ie n ce .

E L E C T R IC IA N , M A IN TEN AN CE

P e r fo r m s  a v a r ie ty  o f e le c t r i c a l  tra d e  functions such as the in sta lla tion , m a in ten a n ce , o r  
re p a ir  o f  equipm ent fo r  the g e n e ra t io n , d is tr ib u tio n , o r  utilization  o f e le c t r ic  e n e rg y  in an e sta b lish m en t. 
W ork  in v o lv e s  m o st  o f the fo l lo w in g : Insta lling  o r  rep a irin g  any o f a v a r ie ty  o f e le c t r i c a l  equipm ent
such  as g e n e ra to rs , t r a n s fo r m e r s ,  s w itch b o a rd s , c o n t r o lle r s ,  c ir c u it  b re a k e rs , m o t o r s ,  heating units, 
conduit s y s te m s , o r  oth er t r a n s m is s io n  equ ipm ent; w orking fr o m  b lu ep rin ts , d ra w in gs , la y ou ts , or 
oth er s p e c i f ic a t io n s ; lo ca tin g  and d ia gn os in g  tro u b le  in the e le c t r i c a l  sy stem  o r  equipm ent; w orking  
stan dard  com p u tation s  re la tin g  to  lo a d  re q u ire m e n ts  o f w ir in g  o r  e le c t r ic a l  equ ipm ent; and using a 
v a r ie ty  o f e le c t r i c ia n 's  ha n dtools  and m e a su rin g  and testing  in stru m en ts . In g e n e ra l, the w ork  o f the 
m ain ten an ce  e le c t r ic ia n  re q u ire s  roun ded  tra in in g  and e x p e r ie n ce  usually a cq u ire d  through  a fo r m a l 
a p p ren ticesh ip  o r  eq u iva len t tra in in g  and e x p e r ie n ce .

EN G IN EER, ST A T IO N A R Y

O p erates  and m a in ta in s and m ay a lso  su p e rv ise  the operation  o f sta tion a ry  engines and 
equipm ent (m e ch a n ica l o r  e le c t r i c a l )  to  supply  the establish m en t in w hich  e m p lo y e d  w ith p o w e r , heat, 
r e fr ig e r a t io n , o r  a ir -co n d it io n in g . W ork  in v o lv e s : O perating and m aintaining equipm ent such  as
stea m  e n g in e s , a ir  c o m p r e s s o r s ,  g e n e r a to r s , m o to r s , tu rb in es , ventilating and r e fr ig e r a t in g  equipm ent, 
stea m  b o i le r s  and b o i l e r - f e d  w a te r  pu m ps; m aking  equipm ent re p a ir s ; and keeping a r e c o r d  o f operation  
o f m a ch in e ry , te m p e r a tu r e , and fu e l con su m p tion . M ay a lso  su p erv ise  th e se  o p e ra tio n s . Head o r  
c h ie f  en g in e e rs  in e s ta b lish m e n ts  e m p loy in g  m o re  than one e n g in eer  are e x clu d ed .

H E L P E R , M A IN TEN AN CE TRAD ES

A s s is ts  one o r  m o re  w o rk e r s  in the sk ille d  m ain tenance t ra d e s , by p er form in g  sp e c i f ic  or 
g e n e ra l duties o f le s s e r  sk ill, such as keep ing  a w o rk e r  supplied  with m a te r ia ls  and to o ls ; clean ing  
w orking  a rea , m a ch in e , and equipm ent; a ss ist in g  jou rn ey m a n  by holding m a te r ia ls  or  t o o ls ; and 
p e r fo rm in g  oth er u n sk illed  ta sks as d ire c te d  by jou rn ey m a n . The kind o f w ork  the h elper is  perm itted  
to  p e r fo r m  v a r ie s  fr o m  tra de  to  tra d e : In so m e  tra d e s  the h e lp e r  is  con fin ed  to  supplying, lift in g ,
and holding  m a te r ia ls  and t o o ls ,  and clean in g  w ork in g  a re a s ; and in o th e rs  he is  perm itted  to  p e r fo rm  
sp e c ia l iz e d  m ach in e o p e ra tio n s , o r  pa rts of a tra d e  that are a lso  p e r fo rm e d  by w o rk e rs  on a 
fu l l- t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R , TO O LRO O M

S p e c ia liz e s  in operatin g  one o r  m o r e  than one type o f m ach in e  t o o l (e .g .,  j ig  b o r e r ,  grinding 
m a ch in e , engine la th e , m illin g  m a ch in e ) to  m ach in e  m eta l fo r  use in m aking o r  m aintaining j ig s ,  
f ix tu re s , cutting t o o ls ,  g a u g e s , o r  m e ta l d ies or m o ld s  used  in shaping o r  form in g  m etal or non m eta llic  
m a te r ia l (e .g . ,  p la s t ic , p la s te r , ru b b e r , g la ss ) . W ork  ty p ica lly  in v o lv e s : Planning and per form in g
d iff icu lt  m ach in ing  op e ra tio n s  w hich  re q u ire  co m p lica te d  setups or  a high deg ree  o f a ccu ra cy ; setting 
up m ach in e  to o l o r  to o ls  ( e .g . ,  in sta ll cutting to o ls  and adjust g u id es , s to p s , w orking  table s , and other 
co n tr o ls  to  handle the s iz e  o f stock  to  be m a ch in ed ; d e term in e  p ro p e r  fe e d s , sp eed s , too lin g , and 
op eration  seq u en ce  o r  se le c t  th o se  p r e s c r ib e d  in d raw in gs , b lu e p rin ts , o r  la y ou ts); using a v a r ie ty  of 
p r e c is io n  m ea su rin g  in stru m en ts ; m aking n e c e s s a r y  a d justm ents during m ach in ing  operation  to  ach ieve 
req u is ite  d im en sion s  to  v e ry  c lo s e  to le r a n c e s .  M ay be re q u ire d  to  se le c t  p ro p e r  coo lan ts  and cutting 
and lu b r ica tin g  o i l s ,  to  re co g n ize  when to o ls  need  d r e ss in g , and to  d r e s s  to o ls . In g en era l, the w ork 
o f a m a ch in e -to o l o p e r a to r , t o o lr o o m , at the sk il l  le v e l ca lle d  fo r  in th is  c la s s ific a t io n  req u ires  
ex te n s iv e  know ledge o f m a ch in e -sh o p  and to o lr o o m  p r a c t ic e  usually  a cq u ire d  through co n s id e ra b le  
o n -th e - jo b  tra in in g  and e x p e r ie n ce .

F o r  c r o s s - in d u s t r y  w age study p u rp o s e s , th is  c la s s if ic a t io n  d o e s  not in clu de m a ch in e -to o l 
o p e r a to r s , t o o lr o o m , em p lo y e d  in to o l-a n d -d ie  jobb in g  shop s.

M ACH INIST, M AIN TEN AN CE

P ro d u ce s  rep la ce m e n t pa rts and new  pa rts in m aking  re p a irs  o f m etal parts o f m ech a n ica l 
equipm ent op e ra te d  in an e sta b lish m en t. W ork  in v o lv e s  m o st  o f the fo l lo w in g : in terpretin g  w ritten
in stru c tio n s  and s p e c if ic a t io n s ; planning and lay ing  out o f w o rk ; using a v a r ie ty  of m a ch in is t 's  handtools 
and p r e c is io n  m ea su rin g  in stru m en ts ; setting up and operatin g  standard  m ach in e  to o ls ; shaping of m etal
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parts to  c lo s e  to le r a n c e s ;  m aking standard  shop com p u tation s re latin g  to  d im en sion s  o f w o rk , to o lin g , 
fe e d s , and sp eeds  o f m a ch in in g ; know ledge  o f the w ork in g  p r o p e r t ie s  o f the com m on  m e ta ls ; se lect in g  
standard m a te r ia ls , p a rts , and equipm ent re q u ire d  fo r  th is  w ork ; and fitting and a sse m b lin g  p a rts  into 
m e ch a n ica l equipm ent. In g e n e ra l, the m a ch in is t 's  w ork  n o rm a lly  re q u ire s  a rounded tra in in g  in 
m a ch in e -sh o p  p r a c t ic e  usua lly  a cq u ired  through  a fo r m a l app ren ticesh ip  o r  equ iva len t tra in ing  
and e x p e r ie n ce .

M ECHAN IC, AU TO M O T IV E  (M aintenan ce)

R e p a irs  a u to m o b ile s , b u s e s , m o to r tr u ck s , and t r a c t o r s  o f an esta b lish m en t. W ork  in v o lv e s  
m ost o f  the fo l lo w in g : Exam ining  a utom otive equipm ent to  d iagnose  so u r ce  o f tro u b le ; d isa sse m b lin g
equipm ent and p e r fo rm in g  re p a irs  that in volve  the u se  o f such  handtools as w re n c h e s , g au g es , d r i l ls ,  
o r  sp e c ia liz e d  equipm ent in d isa sse m b lin g  o r  fitting  p a rts ; re p la cin g  brok en  o;r d e fe c t iv e  pa rts  fr o m  
stock ; grinding and adjusting v a lv e s ; re a sse m b lin g  and in sta llin g  the v a r io u s  a sse m b lie s^ in  the v e h ic le  
and m aking n e c e s s a r y  a d justm ents; and a ligning w h e e ls , adjusting b ra k e s  and lig h ts , o r  tighten ing body 
b o lts . In g e n e ra l, the w ork  o f the a utom otive m e ch a n ic  re q u ire s  roun ded tra in in g  and e x p e r ie n ce  usually  
a cq u ired  through  a fo r m a l a p p ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

T h is c la s s if ic a t io n  d o e s  not in clu de  m e ch a n ics  who re p a ir  cu s to m e r s ' v e h ic le s  in a utom obile  
r e p a ir  shops.

M ECHAN IC, M A IN TEN AN CE

R e p a irs  m a ch in e ry  o r  m e ch a n ica l equipm ent o f an esta b lish m en t. W ork  in v o lv e s  m o st  o f the 
fo llo w in g : Exam ining  m a ch in es  and m e ch a n ica l equipm ent to  d iagnose so u r ce  o f tro u b le ; d ism antling  
o r  partly  d ism antling  m a ch in es  and p e r fo rm in g  re p a irs  that m ain ly  in vo lve  the use o f handtools  in 
scrap in g  and fitting  p a rts ; re p la cin g  b rok en  o r  d e fe c t iv e  parts with item s obtained  fr o m  sto ck ; o rd e rin g  
the production  o f a rep la ce m e n t pa rt by a m ach in e  shop or  sending o f the m ach in e  to  a m a ch in e  shop 
fo r  m a jo r  r e p a ir s ; p re p a rin g  w ritten  sp e c ific a t io n s  fo r  m a jo r  re p a irs  o r  fo r  the prod u ction  o f pa rts  
o rd e re d  fr o m  m ach in e shop s; re a ss e m b lin g  m a ch in e s ; and m aking a ll n e c e s s a r y  ad justm ents fo r  
operation . In g e n e ra l, the w ork, o f a m ain tenance m e ch a n ic  re q u ire s  rounded tra in in g  and e x p e r ie n ce  
usually  a cq u ired  through  a fo r m a l a p p ren ticesh ip  o r  equivalent tra in in g  a n d 'e x p e r ie n ce . E x clu d ed  fr o m  
this c la s s ific a t io n  a re  w o rk e r s  w h ose  p r im a ry  duties in v o lv e  setting up or adjusting m a ch in es .

MILLW RIGH T

In sta lls  new  m a ch in es  o r  heavy equipm ent, and d ism a n tles  and in sta lls  m a ch in e s  o r  heavy 
equipm ent when changes in the plant layout a re  req u ire d . W ork  in v o lv e s  m o st  o f the fo l lo w in g : 
Planning and lay ing  out o f the w ork ; in terp retin g  b lu ep rin ts  o r  oth er s p e c if ic a t io n s ; using a v a r ie ty  o f 
handtools and r ig g in g ; m aking standard  shop com p u tation s relating  to  s t r e s s e s ,  strength  o f  m a te r ia ls , 
and ce n te rs  o f g ra v ity ; a ligning and balancing  o f  equipm ent; se le ct in g  .standard  t o o ls ,  equ ipm ent, and 
parts to  be used ; and in sta llin g  and m ainta in ing in g ood  o rd e r  pow er tra n sm iss io n  equipm ent such as 
d r iv e s  and sp eed  re d u ce r s . In g e n e ra l, the m illw r ig h t 's  w ork  n o rm a lly  re q u ire s  a roun ded tra in in g  and 
e x p e r ie n ce  in the tra d e  a cq u ire d  through  a fo r m a l a p pren ticesh ip  o r  equivalent tra in ing  and e x p e r ie n ce .

P aints and r e d e co r a te s  w a lls , w o o d w o rk , and fix tu re s  o f  an e s ta b lish m en t. W ork  in v o lv e s  the 
fo l lo w in g : K now ledge o f su r fa ce  p e c u lia r it ie s  and ty p es  o f paint re q u ire d  fo r  d iffe re n t a p p lica tio n s ;
p re p a rin g  su r fa ce  fo r  painting by rem ov in g  o ld  fin ish  o r  by p la cin g  putty o r  f i l l e r  in n a il h o le s  and 
in te r s t ic e s ;  and applying paint with sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  o i l s ,  w hite le a d , and oth er 
paint in gredien ts to  obtain  p ro p e r  c o lo r  o r  co n s is te n cy . In g e n e ra l, the w o rk  o f the m ain tenance  
p a in ter req u ires  rounded tra in ing  and e x p e r ie n ce  usua lly  a cq u ire d  th rou gh  a fo r m a l a p p re n tice sh ip  o r  
equ iva len t tra in ing and e x p e r ie n ce .

P IP E F IT T E R , M AIN TENAN CE
Insta lls o r  re p a irs  w ater , steam , g a s , o r  o th er  ty p e s  o f p ipe and p ip e fittin gs  in an e s ta b lis h ­

m ent. W ork  in vo lves  m ost o f  the fo llo w in g : L aying  out o f  w ork  and m e a su rin g  to  lo c a te  p o s it io n  o f
pipe fr o m  draw ings or oth er w ritten  sp e c if ic a t io n s ; cutting v a r io u s  s iz e s  o f p ipe to  c o r r e c t  lengths 
w ith  ch is e l and ham m er o r  ox ya cety len e  to r c h  o r  p ip e -cu tt in g  m a ch in e s ; th read in g  pipe w ith  sto ck s  and 
d ie s ; bending pipe by han d -driven  o r  p o w e r -d r iv e n  m a ch in e s ; a sse m b lin g  p ipe  w ith co u p lin g s  and 
fasten ing  pipe to  h a n gers ; m aking standard shop com p u tation s  re la tin g  to  p r e s s u r e s ,  f lo w , and s iz e  o f 
p ipe re q u ire d ; and m aking standard te s ts  to  d eterm in e  w h eth er fin ish e d  p ipes  m eet s p e c if ic a t io n s . In 
g e n e ra l, the w ork o f the m aintenance p ip e fitte r  r e q u ire s  roun ded  tra in in g  and e x p e r ie n ce  usua lly  
a cq u ire d  through a fo r m a l a ppren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce . W o rk e rs  p r im a r ily  
en gaged  in in stalling  and rep airin g  bu ilding sanitation  o r  heating sy s te m s  a re  e x c lu d e d .

S H E E T -M E T A L  W O RK ER, M AIN TENAN CE
F a b r ica te s , in s ta lls , and m ain ta ins in g o o d  re p a ir  the sh e e t -m e ta l equipm ent and fix tu re s  (such  

as m ach in e  guards , g re a se  pans, sh e lv e s , lo c k e r s ,  ta n ks, v e n t ila to r s , ch u tes , d u cts , m e ta l r o o fin g ) 
o f an esta b lish m en t. W ork  in vo lve s  m ost o f the fo l lo w in g : P lanning and lay in g  out a ll ty p es  o f sh e e t-
m e ta l m aintenance w ork  fr o m  b lu e p rin ts , m o d e ls , o r  oth er s p e c i f ic a t io n s ; setting up and operatin g  a ll 
a va ila b le  types o f sh e e t-m e ta l w orking  m a ch in e s ; using a v a r ie ty  o f  handtools  in cu tting , bending, 
fo r m in g , shaping, fitting , and a ssem b lin g ; and in sta llin g  s h e e t -m e ta l a r t ic le s  as re q u ire d . In g e n e ra l, 
the w o rk  o f the m aintenance sh e e t-m e ta l w o rk e r  re q u ire s  roun ded  tra in in g  and e x p e r ie n ce  usua lly  
a cq u ire d  through a fo r m a l a ppren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

T O O L  AND DIE M AKER

C on stru cts and re p a irs  j ig s ,  f ix tu re s , cutting t o o ls ,  g au g e s , o r  m e ta l d ies  o r  m o ld s  u sed  in 
shaping or  form in g  m eta l or  n o n -m e ta ll ic  m a te r ia l ( e .g . ,  p la s t ic , p la s te r , ru b b e r , g la ss ) . W ork  
ty p ica lly  in v o lv e s : P lanning and laying out w ork  a cco r d in g  to  m o d e ls , b lu e p r in ts , d raw in gs , o r  oth er
w ritten  o r  o ra l sp e c ific a t io n s ; understanding the w ork in g  p r o p e r t ie s  o f co m m o n  m e ta ls  and a llo y s ; 
s e le c t in g  appropria te  m a te r ia ls , t o o ls ,  and p r o c e s s e s  re q u ire d  to  co m p le te  ta sk ; m aking n e c e s s a r y  
shop com putation ; setting up and operating  v a r io u s  m a ch in e  to o ls  and re la te d  equ ip m en t; using v a r io u s  
to o l and die m a k e r 's  handtools and p r e c is io n  m ea su rin g  in stru m e n ts ; w ork in g  to  v e r y  c lo s e  to le r a n c e s ; 
h e a t-tre a tin g  m etal parts and fin ish ed  to o ls  and d ies  to  a ch ieve  re q u ire d  q u a lit ie s ; fitting  and 
a sse m b lin g  parts to  p r e s c r ib e d  to le r a n c e s  and a llo w a n ce s . In g e n e ra l, t o o l  and die m a k e r 's  w ork  
re q u ire s  rounded tra in ing  in m a ch in e -sh o p  and to o lr o o m  p r a c t ic e  u su a lly  a cq u ire d  th rou gh  fo r m a l 
a p p re n tice sh ip  or  equivalent tra in ing  and e x p e r ie n ce .

F o r  cr o s s - in d u s try  w age study p u rp o s e s , th is  c la s s i f ic a t io n  d oes  not in clu de  to o l and die 
m a k e rs  w ho ( 1 ) a re  e m p loy ed  in t o o l and d ie  jo b b in g  sh op s o r  (2 ) p ro d u ce  fo r g in g  d ies  (d ie  s in k e r s ).

CUSTODIAL AND MATERIAL M O VEM EN T

GUARD AND W ATCH M EN

G uard . P e r fo r m s  routine p o lic e  du ties , e ith e r  at fix e d  post o r  on to u r , m ainta in ing o r d e r , 
using, a rm s o r  fo r c e  w h e re  n e c e s s a r y .  Inclu des guards who are sta tioned  at gate and ch eck  on 
identity  o f e m p lo y e e s  and oth er p e rso n s  e n te rin g .

W atchm an . M akes rounds o f p r e m is e s  p e r io d ic a lly  in p ro te ct in g  p ro p e r ty  again st f i r e ,  th eft, 
and il le g a l en try .

JAN ITO R, P O R T E R , OR C L E A N E R

C lean s and keeps .in an o rd e r ly  con d ition  fa c to r y  w ork ing  a rea s  and w a s h ro o m s , o r  p r e m is e s  
o f an o ff ic e , apartm ent h ou se , o r  c o m m e r c ia l  o r  oth er esta b lish m en t. D uties in vo lve  a com b in a tion  o f 
the fo llow in g : S w eeping, m opping  o r  scru b b in g , and polish in g  f lo o r s ;  rem ov in g  ch ip s , t ra sh , and oth er
re fu se ; dusting equipm ent, fu rn itu re , o r  fix tu re s ; po lish in g  m eta l fix tu re s  o r  tr im m in g s ; p rov id in g  
supplies and m in o r  m aintenance s e r v ic e s ;  and clean in g  la v a to r ie s , sh o w e rs , and r e s t r o o m s . W o rk e rs  
who sp e c ia liz e  in w indow  w ashing a re  e x c lu d e d .

L A B O R E R , M A TE R IA L  HANDLING

A  w o rk e r  e m p loy ed  in a w are h o u se , m an u factu rin g  p lant, s t o r e ,  o r  oth er e s ta b lish m en t w h ose  
duties in vo lve  one o r  m o re  o f the fo llo w in g : L oad ing  and unloading v a r io u s  m a te r ia ls  and m e rch a n d is e
on o r  fr o m  fre igh t c a r s ,  tru ck s , o r  o th e r  tra n sp o rtin g  d e v ic e s ; unpacking , sh e lv in g , o r  p la cin g  
m a te r ia ls  o r  m erch an d ise  in p r o p e r  sto ra g e  lo ca t io n ; and tra n sp o rtin g  m a te r ia ls  o r  m e rch a n d is e  by 
handtruck , c a r ,  o r  w h e e lb a rro w . L on gsh ore  w o r k e r s ,  who loa d  and unload sh ips a re  e x c lu d e d .

O RD ER F IL L E R

F il ls  shipping or  tra n s fe r  o rd e rs  f o r  fin ish ed  g o o d s  fr o m  s to r e d  m e rch a n d is e  in a c co r d a n ce  
w ith  sp e c ifica tio n s  on sa les  s l ip s , c u s t o m e r s ' o r d e r s ,  o r  o th e r  in s tru c t io n s . M ay, in addition  to  
fillin g  o r d e rs  and in dicating  ite m s fi lle d  o r  o m itted , k e e p  r e c o r d s  o f  outgoing  o r d e r s ,  req u is it io n  
additional stock  o r  re p o rt  short su p p lies to  s u p e r v is o r ,  and p e r fo r m  o th er  re la te d  du ties.

P A C K E R , SHIPPING

P re p a re s  fin ish ed  produ cts  fo r  sh ipm ent o r  s to ra g e  by  p la cin g  th em  in sh ipping co n ta in e rs , 
the s p e c i f ic  operation s p e r fo rm e d  being  dependent upon the ty p e , s iz e ,  and n u m b er o f units to  be 
p a ck ed , the type o f con ta in er em p lo y e d , and m eth od  o f  sh ipm ent. W ork  re q u ire s  the p la cin g  o f ite m s 
in sh ipping con ta in ers and m ay in volve  one o r  m o r e  o f the fo l lo w in g : K now ledge  o f  v a r io u s  ite m s  o f

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



stock  in o rd e r  to  v e r i fy  con ten t; s e le c t io n  o f appropria te  type and size  o f co n ta in e r ; in sertin g  
e n c lo s u r e s  in co n ta in e r ; using e x c e l s io r  o r  oth er m a te r ia l to  prevent breakage o r  dam age; c lo s in g  and 
sea lin g  co n ta in e r ; and applying la b e ls  o r  en terin g  identifying  data on con ta in er. P a c k e rs  w ho a lso  m ake 
w ooden  b o x e s  o r  c r a te s  a re  e x c lu d e d .

SHIPPIN G AND RECEIVIN G  C L E R K

P re p a r e s  m e rch a n d is e  fo r  sh ipm en t, o r  r e c e iv e s  and is  re sp o n sib le  fo r  in com in g  sh ipm ents 
o f  m e rch a n d ise  o r  oth er m a te r ia ls . Shipping w ork  in v o lv e s ; A know ledge o f sh ipping p r o c e d u r e s , 
p r a c t ic e s ,  ro u te s , a va ila b le  m ean s o f tra n sp o rta tio n , and ra tes; and preparin g  r e c o r d s  o f the g oods 
sh ipp ed , m aking up b il ls  o f la d in g , p ostin g  w eight and shipping c h a rg e s , and keep ing  a fi le  o f shipping 
r e c o r d s .  M ay d ire c t  o r  a s s is t  in p rep a rin g  the m erch a n d ise  fo r  shipm ent. R e ce iv in g  w ork  in v o lv e s : 
V e r ify in g  o r  d ire c t in g  o th e rs  in v e r ify in g  the co r r e c tn e s s  o f sh ipm ents against b il ls  o f la d in g , in v o ice s , 
o r  oth er r e c o r d s ;  ch eck in g  fo r  sh o r ta g e s  and re je ct in g  dam aged goods ; routing m e rch a n d ise  or  
m a te r ia ls  to  p r o p e r  d e p a rtm en ts ; and m ainta in ing n e c e s s a r y  r e c o rd s  and f i le s .

F o r  w age study p u r p o s e s , w o rk e r s  are c la s s i f ie d  as fo llo w s :

R e ce iv in g  c le rk  
Shipping c le rk
Shipping and re ce iv in g  c le rk

T R U C K D R IV E R

D riv e s  a tru ck  w ith in  a c ity  o r  in d u str ia l a rea  to  tra n sp o rt  m a te r ia ls , m e rc h a n d is e , equipm ent, 
o r  w o rk e r s  betw een  v a r io u s  ty p es  o f  e s ta b lish m en ts  such a s: M anufacturing plantg, fre ig h t d ep ots ,
w a r e h o u se s , w h o le sa le  and re ta il e s ta b lish m e n ts , o r  betw een re ta il esta b lish m en ts  and c u s to m e r s ' 
h ou se s  o r  p la ce s  o f b u s in e ss . M ay a lso  lo a d  or unload truck  with or  without h e lp e r s , m ake m in o r  
m e ch a n ica l r e p a ir s , and k eep  tru ck  in good  w orking o r d e r .  S a le s -ro u te  and o v e r -t h e - r o a d  d r iv e r s  
a re  e x c lu d e d .

F o r  w age study p u rp o s e s , t ru c k d r iv e rs  a re  c la s s i f ie d  by s iz e  and type o f equipm ent, as 
fo l lo w s : (T r a c t o r - t r a i le r  should be ra ted  on the b a s is  o f t r a ile r  ca p a c ity .)

T ru c k d r iv e r  (com bin ation  o f s iz e s  lis te d  se p a ra te ly )
T r u c k d r iv e r , light (under IV2 to n s )
T r u c k d r iv e r ,  m ed iu m  (IV2 to  and inclu din g  4 to n s )
T r u c k d r iv e r , heavy  (o v e r  4 to n s , t r a i le r  type)
T r u c k d r iv e r , heavy (o v e r  4 to n s , oth er than t r a i le r  type)

T R U C K E R , POW ER

O p erates  a m anually  c o n tr o lle d  g a s o lin e -  o r  e le c t r i c -p o w e r e d  tru ck  or tra c to r  to  tra n sp ort 
g o o d s  and m a te r ia ls  o f a ll k inds about a w a re h o u se , m anufacturing  p lant, or oth er esta b lish m en t.

F o r  w age study p u rp o s e s , w o rk e r s  are c la s s i f ie d  by  type o f tru ck , as fo llo w s :

T r u c k e r , p ow er ( fo rk lift )
T r u c k e r , p o w e r (o th er than fo r k li ft )

W AREH O USEM AN

As d ire c te d , p e r fo r m s  a v a r ie ty  o f w areh ou sin g  duties w hich  re q u ire  an understanding o f 
the e s ta b lis h m e n t 's  s tora g e  p la n . W ork  in v o lv e s  m ost o f the fo l lo w in g : V er ify in g  m ate r ia ls  (o r
m e rc h a n d is e ) again st re ce iv in g  d o cu m en ts , noting and rep ortin g  d is c re p a n c ie s  and obvious dam ages; 
routing  m a te r ia ls  to  p r e s c r ib e d  sto ra g e  lo c a t io n s ; s to r in g , sta ck in g , o r  pa lle tiz in g  m a te r ia ls  in 
a c co r d a n ce  w ith  p r e s c r ib e d  sto ra g e  m eth od s ; rea rra n g in g  and taking in ven tory  o f sto re d  m a te r ia ls ; 
exam in ing  s to re d  m a te r ia ls  and rep ortin g  d e te r io ra tio n  and dam age; rem ov in g  m a te r ia l fro m  storag e  
and p rep a rin g  it fo r  sh ipm ent. M ay o p era te  hand o r  p ow er tru ck s  in p e r fo rm in g  w arehousing  duties.

E xclude  w o rk e r s  w hose p r im a ry  duties in vo lve  shipping and re ce iv in g  w ork  (see  shipping and 
re ce iv in g  c le rk  and p a ck e r , sh ipp in g ), o r d e r  fillin g  (s e e  o r d e r  f i l l e r ) ,  o r  operatin g  pow er tru ck s  (see  
t r u c k e r ,  p ow er ).
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Available On Request—
The fo llo w in g  a re a s  a re  su rvey ed  p e r io d ic a l ly  fo r  use in a d m in ister in g  the S e rv ice  C on tract 

any o f the BLS re g io n a l o f f ic e s  shown on the back  c o v e r .

A lask a  
A lba n y , Ga.
A lbu q u erq u e , N. M ex.
A le x a n d r ia , La.
A lp e n a , S tandish , and T aw as C ity , M ich .
Ann A r b o r ,  M ich .
A s h e v i lle , N .C .
A tlan tic  C ity , N.J.
A ugusta , Ga.—S.C.
B a k e rs fie ld , C a lif.
Baton R ou ge, La.
B attle  C re e k , M ich .
B eaum ont—P o rt  A rthur^ O ran ge , T ex.
B ilo x i—G u lfport and P a s ca g o u la , M iss .
B o ise  C ity , Idaho 
B r e m e rto n , W ash.
B r id g e p o r t , N o rw alk , and S ta m ford , Conn.
B ru n sw ick , Ga.
B u r lin gton , V t .-N .Y .
C ape C od , M ass .
C ed a r R a p ids , Iowa 
C ham paign— Urbana—Rantoul, 111.
C h a r le sto n , S .C .
C h a rlo tte—G aston ia , N .C .
C heyenne, W yo.
C la r k sv il le —H op k in sv ille , T e n n -K y .
C o lo ra d o  S prin gs, C o lo .
C o lu m b ia , S .C .
C o lu m bu s , G a.—A la .
C o lu m b u s , M iss .
C ra n e , Ind.
D eca tu r, 111.
D es M o in e s , Iowa 
D othan, A la .
Duluth—S u p e r io r , M inn.—W is.
El P a s o , T e x ., and A la m o g o rd o —Las C r u c e s ,  N. M ex. 
Eugene—S p rin g fie ld , O re g .
F a y e tte v il le , N .C.
F itch bu rg —L e o m in s te r , M a ss .
F o r t  Sm ith, A rk .—O kla.
F o rt  W ayne, Ind.
F r e d e r ic k —H agerstow n  , M d.—C h a m b ersb u rg  , P a .— 

M a rtin sb u rg , W. V a .
G adsden  and A n n iston , A la .
G o ld s b o ro , N .C .
G rand Island—H astings , N ebr.
G rea t F a lls , M ont.
G uam , T e r r i t o r y  o f 
H a rr isb u rg —Lebanon , Pa.
Huntington—A sh land , W. Va.—K y.—O hio 
K n o x v ille , T enn.
La C r o s s e ,  W is.
L a r e d o , T e x .
L as V e g a s , Nev.
Law ton, O kla.
L im a , O hio
L ittle  R ock—North L ittle  R o ck , A rk .

A ct  o f  1965. C op ies o f  public re le a s e s  a re  o r  w ill be a va ila b le  at no c o s t  w hile  su p p lies la s t  fr o m

Logan sport—P eru , Ind.
L orain—E ly r ia , Ohio
L ow er E a stern  S h ore, M d.—Va.—D el.
L ynchburg , Va.
M acon , Ga.
M adison , W is.
M ansfield , O hio
M arquette, E scan aba, Sault Ste. M a r ie , M ich . 
M cA llen—P h arr—Edinburg and B ro w n sv ille — 

H arlingen—San B en ito, T ex .
M edford—K lam ath F a lls—G rants P a s s , O reg . 
M erid ian , M iss .
M id d lesex , M onm outh, and O cean C o s .,  N .J. 
M obile  and P e n sa co la , A la .—F la .
M on tg om ery , A la.
N ashville—D avidson , Tenn.
New B ern—J a ck so n v ille , N.C.
New London—N orw ich , Conn.—R .I.
North D akota, State o f 
O rlando, F la .
Oxnard—Sim i V alley—V entura, C a lif.
Panam a C ity , F la .
P a rk e rsb u rg —M arietta , W. Va.—O hio 
P e o r ia , 111.
P h oen ix , A r iz .
Pine B lu ff, A rk .
P o ca te llo —Idaho F a lls , Idaho 
P ortsm outh , N.H.—Maine—M ass.
P ueblo , C o lo .
P uerto R ico  
R eno, Nev.
R ich land—K ennew ick—W alla Walla—

P endleton , W ash.—O reg .
R iv e rs id e —San B ernardino—O n tario , C a lif. 
Salina, K ans.
Salinas—S easide—M on terey , C a lif.
Sandusky, Ohio
Santa B a rb ara —Santa M aria—L o m p o c , C a lif. 
Savannah, Ga.
Selm a, A la .
Sherm an—D enison , T ex .
S h revep ort, La.
Sioux F a lls , S. Dak.
Spokane, W ash.
S prin g fie ld , 111.
S pring fie ld—C h icop ee—H olyoke, M a ss .—Conn. 
Stockton , C a lif.
T a co m a , W ash.
Tam pa—St. P e te rsb u rg , F la .
T opeka, K ans.
T u cson , A r iz .
T u lsa , O kla.
V a lle jo—F a ir fie ld —Napa, C a lif.
W aco and K illeen —"’ n p le , T ex .
W aterloo—Cedw._ F a ils , Iowa 
W est T exa s  P la ins 
W ilm ington , D el.—N.J.—Md.

An annual re p o rt  on s a la r ie s  fo r  a cco u n ta n ts , a u d ito rs , c h ie f  a ccou n ta n ts , a t to r n e y s , jo b  a n a ly sts , d ire c to rs  o f p e rso n n e l, b u y e r s , c h e m is ts , e n g in e e r s , en g in e e r in g  te ch n ic ia n s , d r a f t e r s ,  and 
c le r i c a l  e m p lo y e e s  is  a va ila b le . O rd er as B LS B u lletin  1837, N ational S u rvey  o f P r o fe s s io n a l ,  A d m in is tra tiv e , T e ch n ica l, and C le r ic a l P ay , M a rch  1974, $ 1 .4 0  a co p y , fr o m  any o f  the B L S re g io n a l sa le s  
o f f ic e s  shown on the back c o v e r ,  o r  fro m  the Superintendent o f D ocu m en ts, U.S. G overn m en t P rin tin g  O ff ic e , W ashington, D .C . 20402.
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Area Wage Surveys
A li s t  o f  the la te s t  a va ila b le  b u lle tin s  o r  bu lletin  supplem ents is p resen ted  below . A d ir e c to r y  o f  a rea  w age stud ies in cluding m o r e  lim ite d  stu d ies cond ucted  at the req u est o f  the E m ploym ent 

Standards A d m in is tra tio n  o f the D ep a rtm en t o f  L ab or is a va ila b le  on req u est. B u lletin s m ay be p u rch a sed  fro m  any o f the BLS re g io n a l o f f ic e s  shown on the back c o v e r .  B u lletin  supplem ents m ay be 
ob ta in ed  w ithout c o s t ,  w h e re  in d ica ted , fr o m  BLS reg ion a l o f f ic e s .

B u lletin  num ber
A r e a  and p r ice *

A k ron , O h io , D e c . 1974 __________________________________________________________________  Suppl. F re e
Albany—Schen ectady—T r o y , N .Y ., Sept. 1974 ___________________________________________  Suppl. F re e
A lbu q u erq u e, N. M e x ., M a r. 1974 2 ______________________________________________________  Suppl. F re e
A llen tow n—B eth lehem —E a ston , P a.—N .J ., M ay 1974 2 ________ __________________________  Suppl. F re e
A naheim —Santa A n a -G a rd e n  G ro v e , C a li f . ,  O ct . 1 974 1 _________________ _____________ 1 85 0 -9 , 85 cents
Atlanta , G a ., M ay 1 9 7 5 1 ________________________________________________________ _______ 185 0 -25 , $1.00
A ustin , T e x ., D e c . 1974 ___________________________________________________________________  Suppl. F re e
B a lt im o re , M d., A ug. 1975 1 ______________________________________________________________  1 8 5 0 -6 2 , $1.30
Beaum ont—P o r t  A rthur—O r ange, T e x ., M ay 1 974 2 ____________________________________  Suppl. F re e
B ill in g s , M ont., J u ly  1975_______________________________________ ___________ ______________ 185 0 -46 , 65 cents
B ingham ton , N ,Y .—P a .,  J u ly  1975_________________________________________________________  1 8 5 0 -5 0 , 65 cents
B irm in gh a m , A la ., M a r. 197 5 __________________________________________________________ __ Suppl. F re e
B oston , M a s s ., A ug. 1975 1________________________________________________________________  1 8 5 0 -58 , $1.05
B u ffa lo , N .Y ., O ct . 1974 ___________________________________________________________________  Suppl. F re e
Canton, O h io, M ay 197 5 __________________________________________________________________  Suppl. F re e
C h a rle sto n , W . V a . , M a r. 1974 2 ____________________________________ ___________________  Suppl. F re e
C h a rlo tte , N .C ., J an. 1974 2 ______________________________________________________________ Suppl. F re e
C hattanooga , T e n n .-G a ., S ept. 1974 _____________________________________________________ S uppl. F re e
C h ica g o , 111., M ay 1975_____________________________________________________________________  1 8 5 0 -3 3 , 85 cen ts
C in cin n ati, O hio—Ky*— IncT., F e b . 1975 ___________________________ _______________________ Suppl. F re e
C leve la n d , O hio, S ept. 1974 1 ______________________________________________________ _______ 1850- 17, $ 1.00
C o lu m b u s , O h io , O ct . 1974 __________________________ ____________________ _______________  Suppl. F re e
C orp u s C h r is t i, T e x . ,  J u ly  1975______________ —__________ —_____________________________  1850- 37 , 65 cents
D alla s—F o r t  W orth , T e x ., O ct . 1975 1______________ ______________________________________ 1 8 5 0-59 , $1.50
D avenport—R o ck  Is 1 and—M o lin e , Iowa—111., F e b . 1975 ________________________________  Suppl. F re e
D ayton , O h io, D e c . 1 974 1 _____________________ ___________ _________________________ _______ 1850- 14, 80 cen ts
D aytona B ea ch , F la . ,  A u g . 1975_________________________________________________________  1850-47  , 65 cents
D enver—B ou ld er , C o lo .,  D e c . 1 97 4 1 ______________________ ____ __________________________  1850- 15, 85 cents
D es M o in e s , Iow a, M ay 1 974 2 ____________________________________________________________ Suppl. F r e e
D e tro it , M ich ., M a r . 197 5_____ _________________________ __________________________________  185 0 -22 , 85 cen ts
F o r t  L au d erd a le—H olly w ood  and W est P a lm  B e a c h -

B o c a  R a to n ,. F la ., A p r . 1975 1 ____________________________________________________ ____  185 0 -26 , 80 cents
F r e s n o , C a li f . ,  June 1975 1________________________________________________________________  1 8 5 0 -6 1 , $1.20
G a in e sv il le , F la .,  S ept. 1975_______________________ ,_________________________ _____________ 185 0 -57 , $ 1 . 1 0
G re e n  B ay, W is .,  J u ly  1975 1 ______________________________________________________________ 1 85 0 -44 , 80 cents
G re e n s b o r o —W ins ton - S alem —High P o in t , N .C ., Aug. 19 75 _____________________________  1 8 5 0 -4 9 , 65 cents
G re e n v il le , S .C ., June 1975______________________ ______________________ _______________  1 8 5 0 -4 2 , 65 cen ts
H a rtfo rd , C onn ., M a r. 1975 1 _______________________________________ ______ _______ _______  185 0 -28 , 80 cen ts
H ouston , T e x . , A p r . 197 5 __________________________________________________________________ Suppl. F re e
Hunts v il le ,  A la ., F e b . 1975 ________________________________ ______________________________Suppl. F  ree
In d ia n a p o lis , Ind., O ct . 1974 ______________________________ _______________________________Suppl. F re e
J a ck so n , M is s . ,  F e b . 1975_________________________________________________________________ Suppl. F re e
J a c k s o n v il le , F la ., D e c . 1974 _________________________________ _____ ______________________ Suppl. F re e
K ansas C ity , M o .-K  a n s., Sept. 19 7 5 _____________________________________________________  1 8 5 0 -55 , 80 cen ts
L a w re n ce —H a v erh ill , M a s s .—N .H ., June 1974 2 _____________________________________  Suppl. F re e
L exington—F ay ette , K y ., N ov . 1 974 ____________________________________________________ Suppl. F re e
L o s  A n g e le s—L ong B e a ch , C a li f ., O ct . 1974 _________________ ______ ___________________  Suppl. F re e
L ou is  v i l le ,  K y —Ind., N ov . 1 974 1 _________________________________________________________  1850- 12, 80 cen ts
L u bb ock , T e x ., M a r. 1 974 2 _________________________ ______________________________ ________Suppl. F re e
M e lb o u rn e -T itu s  v il le —C o c o a , F la .,  A ug. 1975_________________________ ________________  1 8 5 0 -54 , 65 cen ts
M em p h is , Tenn.—A rk .—M is s . ,  N ov . 1974 ___________________________________________ _ Suppl. F re e
M iam i, F la .,  O ct. 1974 ____________________________________________________________________Suppl. F re e

B ulletin  num ber
A r e a  and p r ice *

M idland and O des s a, T e x . , J an. 1974 2 ____________________________________________________  Suppl. F re e
M ilw aukee, W is .,  A p r . 1975 1 _______________________________________________________________  1850-21 , 85 cents
M inneapolis—St. P au l, M inn.—W is ., J an 197 5 1 ____________________________________________  1850-20 , $1.05
M uskegon—M uskegon  H eights, M ich ., June 1974 2 _______________________________________ Suppl. F re e
N assau—S uffolk , N .Y ., June 1975 1_____________________________ ____________________________  185 0 -39 , $1.00
N ew ark , N .J ., Jan. 1 9 7 5 1 ___________ _______________________________________________________  1850- 18, $1.00
N ew ark and J e r s e y  C ity , N.J .. J an. 1 974 2 _______________________________________________  Suppl. F re e
New Haven, C on n ., J an. 1974 2 ____________________________________________________________  Suppl. F re e
New O r le a n s , L a ., J an. 1 9 7 ^ ,___________________________________________________________ ___Suppl. F re e
New Y o rk , N .Y .-N .J .,  M ay 1975 1 __________________________________________________________  185 0 -45 , $1.10
New Y o rk  and N a ssau -S u ffo lk , N .Y ., A p r. 1 974 2 ________________________________________ Suppl. F re e
N orfo lk—V irg in ia  B e a ch -P o r ts m o u th , Va.—N .C ., M ay 1975 ____________________________  1850-29 , 65 cents
N orfo lk—V irg in ia  B each—P ortsm ou th  and N ew port N ew s—

H am pton , V a .—N .C ., M ay 1975 ____________________________________________________________  18 5 0 -30 , 65 cents
N orth east P en n sy lv a n ia , A ug. 1975________________________________________________________  1 850-52 , 65 cents
O klahom a C ity , O k la ., Aug. 1975___________________________________________________________  185 0 -51 , 65 cents
O m aha, N e b r ,—Iow a, O ct. 1975______________________________________________________________  1850-56 , $1.10
P ater son—C lifton—P as s a ic , N .J ., J une 1975 1 _____________________________________________  1 850-38 , 80 cents
P h ilad e lp h ia , Pa*—N .J ., N ov . 1974 _________________________________________________________ Suppl. F re e
P h oen ix , A r iz . ,  J une 1 974 2 _________ ________________________________________________________ Suppl. F re e
P ittsb u rg h , P a ., J an. 197 5 ________ ________________________________ ________________________ Suppl. F re e
P ortla n d , M ain e, N ov. 197 4 _________________________________________________________________  Suppl. F re e
P ortla n d , O r e g .-W a s h ., M ay 1975__________________________________________________________  1 850-40 , 75 cents
P ough keeps ie , N .Y . 1 3 ________________________________________________________________________
P ough keeps ie—K ingston—N ew burgh , N .Y ., J une 1974 ___________________________________  Suppl. F re e
P ro v id e n ce —W arw ick—P aw tuck et, R .I ,—M a ss ., June 197 5 ______________________________  1 850-27 , 75 cents
R a leigh—D urham , N .C ., F e b . 1975 _________________________________________________________  Suppl. F re e
R ich m on d , V a ., J une 1975_____________________________________________ -_____________________  1850-4 1, 65 cents
R o ck fo rd , 111., June 1974 2 __________ ________________________________________________________ Suppl. F re e
St. L o u is , M o.—111., M a r. 197 5 ____________________________________________________ _________ Suppl. F re e
S a cra m en to , C a li f ., D e c . 1 974 1 ____________________________________________________________  1850- 19, 80 cents
Saginaw, M ich ., N ov . 1974 1 _________________________________________________________________  18 50- 1 6, 75 cents
Salt Lake City—O gden, Utah, N ov . 1974 ___________________________________________________  Suppl. F re e
San A ntonio, T e x ., M ay 1975 ________ ___________________________________________________ __ _ 1 850-23 , 65 cents
San D ie g o , C a lif . ,  N ov . 1974 1 _______________________________________________________________ 1850- 13, 80 cents
San F r a n c is c o —O akland, C a lif . ,  M a r. 1975 1______________________________________________  1 850-35 , $1.00
San J o s e , C al i f ., M a r. 1975 1 _________________ _________ ___ ________________________________  185 0 -36 , 85 cents
Savannah, G a., M ay 1974 2 __________________________________________________________________  Suppl. F re e
Seattle—E v e r  ett, W ash ., J an. 197 5 _________________________________________________________  Suppl. F  ree
South B end, Ind., M a r. 197 5 _________________________________________________________________ Suppl. F re e
Spokane, W a s h ., J une 1 974 2 ________________________________________________________________Suppl. F re e
S y ra cu se , N .Y ., J uly 1975____ _______________________________________________________________  1850-4 3, 65 cents
T o le d o , O hio—M ich ., M ay 1975 1 ____________________________________________________________  1850- 34 , 80 cents
T ren ton , N .J ., Sept. 1975 1 _________________________________________ _______________________  185 0 -60 , $1.20
U tica—R o m e , N .Y ., J uly 1975 1 ______________________________________________________________  1 850-48 , 80 cents
W ashington , D .C ^ -M d .-V a ., M a r. 197 5 1 ___________________________________________________  1 850-31 , $1.00
W a terb u ry , C on n ., M a r . 1 974 2 _____________________________________________________________  Suppl. F re e
W e stch e s te r  County, N .Y ., M ay 1975 1 ____________________________________________________  1 850-53 , 80 cents
W ich ita , K a n s ., A p r . 197 5 ___________________________________________________________________  Suppl. F re e
W o r c e s te r ,  M a s s .,  M ay 1975 1 ______________________________________________________________  185 0 -24 , 80 cents
Y o rk , P a ., F e b . 1 97 5 1 ___________________________________________________________________ 185 0 -32 , 80 cents
Youngstow n—W a rren , O hio, N ov . 1 973 2 _____________________________________________ ______Suppl. F re e

* Prices are determined by the Government Printing O ffice and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
2 No longer surveyed.
3 T o be surveyed.
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U .S. D E P A R T M E N T  O F  LA B O R  
B U R EA U  O F LA B O R  S T A T IS T IC S  
W A S H IN G T O N , D .C . 20212

O F F IC IA L  B U S IN E S S  
PEN A LTY FOR P R IV A T E  U SE $300

B U R E A U
Region I
1603 JF K  Federa l B u ild in g  
G overnm e nt C ente r 
Boston, Mass. 0 220 3 
P h o n e :2  23-6 76 1 (A rea  Code 6 1 1 )

C o n n e c ticu t
M aine
M assachusetts 
N ew H am psh ire  
R hode Is land 
V e rm o n t

Region V
9 th  F lo o r, 2 30 S. D e a rb o rn  St. 
Chicago, III. 606 04 
P h on e :3 5 3 -1  880 (A rea  Code 3 1 2 )

I llin o is
Ind iana
M ichigan
M innesota
O h io
W isconsin

T H IR D  C L A S S  M A IL

POSTAGE A N D  FEES PAID

U.S. DEPARTMENT OF LABOR

LAB - 441

O F  L A B O R  S T A T I S T I C S  R E G I O N A L  O F F I C E S
Region II 
S u ite  3400 
1515 B road w ay 
N ew  Y o rk , N .Y . 10036 
P h o n e :9 7 1 -5 4 0 5  (A rea  C o d e 2 1 2 )

N ew  Jersey 
N ew  Y o rk  
P u e rto  R ico  
V irg in  Islands

Region I II  
P.O. B ox 13 309 
P h ila de lp h ia , Pa. 19 10 1 
Phone: 596  1 154 (Area Code 215 )

D e law are
D is tr ic t  o f  C o lu m b ia
M ary land
Pennsylvania
V irg in ia
West V irg in ia

Region IV  
S u ite  540
1371 Peachtree St. N.E.
A tla n ta , Ga. 30309
Phone: 5 26-541 8 (A rea Code 404 )

A labam a 
F lo rida  
Georgia 
K e n tu cky  
M ississippi 
N o rth  C aro lina  
S ou th  C a ro lina  
T ennessee

Region V I 
Second F lo o r
555 G r i f f in  Square B u ild in g
Dallas, Tex . 7 52 02
Phone: 7 49-351 6 (A rea  Code 214 )

Regions V I I  ano V I I I  
Federa l O ff ic e  B u ild in g  
911 W a ln u t St., 15 th  F lo o r 
Kansas C ity ,  M o. 64106  
P h o n e :3 7 4 -2 4 8 1  (A rea  Code 8 16 )

Regions IX  and X 
45 0 G olden Gate Ave.
B ox 360 17
San Francisco, C a lif. 94102  
P h one :5  56-467 8 (A rea Code 415 )

Lou is iana  
Jew M ex ico  

O k laho m a  
T exas

V I I  V I I I
Iow a  C o lo rado
Kansas M ontana
M issou ri N o rth  D akota
Nebraska S o u th  D akota

U tah
W yom ing

IX
A rizona
C a lifo rn ia
Hawaii
Nevada

X
Alaska
Idaho
O regon
W ashingtonDigitized for FRASER 
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