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ANNOUNCEMENT
Area Wage Survey bulletins will be issued once every 3 years. 

These bulletins will contain information on establishment practices and 
supplementary benefits as well as earnings. In the interim years, 
supplements containing data on earnings only will be issued at no 
additional cost to holders of the Area Wage bulletin. If you wish to 
receive these supplements, please complete the coupons listed on 
page 31 of this bulletin and mail to any of the BLS regional addresses 
listed on the back cover. No further action on your part is necessary. 
Each year, you will receive the supplement when it is published.

Preface
This bulletin provides results of a July 1974 survey of occupational earnings and 

supplementary wage benefits in the Syracuse, New York, Standard Metropolitan Statistical 
Area (Madison, Onondaga, and Oswego Counties). The survey was made as part of the 
Bureau of Labor Statistics' annual area wage survey program. The program is designed to 
yield data for individual metropolitan areas, as well as national and regional estimates 
for all Standard Metropolitan Statistical Areas in the United States, excluding Alaska and 
Hawaii.

A major consideration in the area wage survey program is the need to describe the 
level and movement of wages in a variety of labor markets, through the analysis of (1) the 
level and distribution of̂  wages by occupation, and (2) the movement of wages by occupational 
category and skill level. The program develops information that may be used for many 
purposes, including wage and salary administration, collective bargaining, and assistance 
in determining plant location. Survey results also are used by the U.S. Department of Labor 
to make wage determinations under the Service Contract Act of 1965.

Currently, 79 areas are included in the program. (See list of areas on inside 
back cover.) In each area, occupational earnings data are collected annually. Information 
on establishment practices and supplementary wage benefits is obtained every third year. 
Results of the next two annual surveys, providing earnings data only, will be issued as 
free supplements to this bulletin. The supplements may be obtained from the Bureau's 
regional offices. (See back cover for addresses.)

Each year after all individual area wage surveys have been completed, two sum­
mary bulletins are issued. The first brings together data for each metropolitan area 
surveyed. The second summary bulletin presents national and regional estimates, projected 
from individual metropolitan area data.

The Syracuse survey was conducted by the Bureau's regional office in New York, 
N .Y., under the general direction of Alvin I. Margulis, Associate Assistant Regional Director 
for Operations. The survey could not have been accomplished without the cooperation of the 
many firms whose wage and salary data provided the basis for the statistical information 
in this bulletin. The Bureau wishes to express sincere appreciation for the cooperation 
received.

Note:
A current report on occupational earnings and supplementary wage provisions in 

the Syracuse area is available for the moving and storage industries. Also available are 
listings of union wage rates for building trades, printing trades, local-transit operating 
employees, local truckdrivers and helpers, and grocery store employees. Free copies of 
these are available from the Bureau's regional offices. (See back cover for addresses.)
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Introduction

This area is 1 of 79 in which the U.S. Department of Labor's 
Bureau of Labor Statistics conducts surveys of occupational earnings and 
related benefits on an areawide basis. In this area, data were obtained 
by personal visits of Bureau field economists to representative estab­
lishments within six broad industry divisions: Manufacturing; transpor­
tation, communication, and other public utilities; wholesale trade; retail 
trade; finance, insurance, and real estate; and services. Major industry 
groups excluded from these studies are government operations and the 
construction and extractive industries. Establishments having fewer than 
a prescribed number of workers are omitted because of insufficient 
employment in the occupations studied. Separate tabulations are provided 
for each of the broad industry divisions which meet publication criteria.

A-series tables
Tables A - 1 through A -6 provide estimates of straight-time 

hourly or weekly earnings for workers in occupations common to a 
variety of manufacturing and nonmanufacturing industries. Occupations 
were selected from the following categories: (a) Office clerical, (b) pro­
fessional and technical, (c) maintenance and powerplanh, and (d) custodial 
and material movement. In the 31 largest survey areas, tables A -la  
through A-6a provide similar data for establishments employing 500 
workers or more.

Following the occupational wage tables is table A -7 which 
provides percent changes in average earnings of office clerical work­
ers, electronic data processing workers, industrial nurses, skilled

maintenance workers, and unskilled plant workers. This measure of 
wage trends eliminates changes in average earnings caused by employ­
ment shifts among establishments as well as turnover of establishments 
included in survey samples. Where possible, data are presented for ail 
industries, manufacturing, and nonmanufacturing. Appendix A discusses 
this wage trend measure.

B -series tables

The B -series tables present information on minimum entrance 
salaries for office workers; late-shift pay provisions and practices for 
plant workers in manufacturing; and data separately for plant and office 
workers on scheduled weekly hours and days of first-shift workers; paid 
holidays; paid vacations; and health, insurance, and pension plans.

Appendixes

This bulletin has two appendixes. Appendix A describes the 
methods and concepts used in the area wage survey program. It provides 
information on the scope of the area survey and information on the area's 
industrial composition in manufacturing. It also provides information 
on labor-management agreement coverage. Appendix B provides job 
descriptions used by Bureau field economists to classify workers in 
occupations for which straight-time earnings information is presented.
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A. Earnings

O ccu p a tion  and in d u stry  d iv is io n

MEN AND NOMEN COMBINED

B IL L E R S ,  MACHINE (BO O KKEEP IN G
MACHINE) --------------------------------

N3NMANJFACTURING -------------------

BOOKKEEPING-MACHINE OPERATORS*

NONMANUFACTURING -------------------

CLERKS# ACCOUNTING, CLA SS A ---------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

CLERKS# ACCOUNTING, CLASS B ---------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

CLERKS# F I L E ,  CLASS C ----------------
NONMANUFACTURING -------------------

CLERKS# ORDER ---------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

CLERKS# PAYROLL ------------------------
MANUFACTURING -----------------------

KEYPUNCH OPERATORS# CLASS A --------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

P U B L IC  U T IL IT IE S  ----------------

KEYPUNCH OPERATORS# CLA SS B ---------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

MESSENGERS -------------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

SEC R ET A R IES  ------------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

S E C R E T A R IE S . CLASS A ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

SEC R ET A R IES#  CLA SS B ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

P U B L IC  U T IL IT IE S  ----------------

S E C R E T A R IE S , CLASS C ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

Weekly earnings 1 
(standard)

Number
of

Average
weekly

(standard) Mean 1 Median l Middle range ^

% %
70

and
under

75

%
75

80

80

85

36 3 8 .0

i

! $
! 99 .50

$
92 .00

$ $ 
85 .00 -1 15 .50 4

27 3 8 .0 89 .00 86 .50 85 .00-  9 6 .0 0 4 "

34 39 .5 120.50 120.00 120 .0 0-136 .50 2 _ _

33 3 9 .5 120.50 120.00 120 .0 0-140 .00 2 - -

367 3 9 .0 151.00 144 .00 1 3 1 .0 0-163 .50 _

159 4 0 .0 166.50 158.00 144 .5 0-173 .50 - - —
208 38 .0 139.00 136.00 123 .0 0-150 .50 - - -

546 38.5 114 .50 110 .00 1 0 0 .0 0-122 .00 _ 4 11
105 39 .5 129.00 126 .00 118 .0 0-135 .50 - - -
441 3 8 .0 111.00 105.50 100 .0 0-119 .00 - 4 11

272 37 .0 93 .00 90 .00 80 .00 -1 00 .00 9 76
249 3 7 .0 91 .50 90 .00 80 .00-  9 5 .00 - 9 76

151 39 .5 144.00 133.50 123 .5 0-156 .00 - _
68 39.5 141.00 137.50 1 30 .0 0-156 .00 - — -
83 4 0 .0 146.50 130.00 120 .0 0-133 .50 - -

47 39.5 143.50 143.00 1 1 6 .0 0-162 .50 - 6
30 4 0 .0 157.00 147.00 142 .5 0-169 .00 - -

397 38.5 147.50 150.00 128 .0 0-168 .50 - _ _

112 40 .0 142.00 144.50 128 .0 0-150 .00 - — -
285 3 8 .0 150.00 160.00 132 .5 0-172 .50 - - —

99 37 .5 177 .00 179.00 172 .5 0-187 .00

282 3 9 .0 120.00 119 .00 1 0 9 .5 0-128 .50 _ _

106 4 0 .0 129.00 120.00 115 .0 0-130 .00 — — -
176 3 9 .0 114.50 114.50 102 .5 0-122 .50 -

151 3 8 .0 104. 00 100 .00 92 .0 0 -1 1 5 .5 0 2 7 16
38 4 0 .0 103 .00 99.50 8 9 .00 -1 21 .00 - 1 6

113 37 .0 104.50 100 .50 9 5 .00 -1 12 .50 2 6 10

1# 280 3 9 .0 162.50 157.50 137 .0 0-174 .00
648 4 0 .0 160.50 162.00 144 .5 0-174 .00 - — -
632 38 .0 164.00 151.00 125 .5 0-185 .00 - -

84 39 .0 204.00 190.00 166 .0 0-223 .50 • _ _

38 4 0 .0 178 .00 182.50 162 .0 0-199 .50 - - -
46 38 .0 226 .00 210 .00 168 .5 0-278 .00 - -

274 3 9 .0 172 .00 173*50 1 5 4 .0 0-175 .00 - _ _

169 4 0 .0 170 .50 174.00 1 6 0 .0 0-174 .00 - — -
105 37 .0 175 .00 160 .00 1 4 8 .0 0-192 .50 - - -

25 38 .0 226.00 269 .50 148 .0 0-272 .50 - -

239 3 9 .0 171 .0 0 153 .0 0 141 .5 0-192 .50 _ _

118 4 0 .0 164 .00 152 .00 137 .5 0-184 .50 — — —
121 38 .5 178 .00 169 .00 145 .0 0-231 .50

N u m ber o f w o rk e r s  r e c e iv in g  s t r a ig h t -t im e  w e e k ly  e a rn in gs  o f—

% % $ * $ $ $ 1 1 --------1 $ * * * * $ $
85 90 95 100 110 120 130 140 150 160 170 180 200 220 240 260 280 300

and

90 95 100 n o 120 130 140 150 160 170 180 200 220 240 260 280 300 over

14 6 2 4 3 3
1* 6 2 l

19
18

44

- 2

1

“ 2

12 23 56

9

66 55 39 27 24 4 6 4 3 3
- - - — - 5 10 34 33 25 24 11 1 6 4 3 3 -
- 1 - 12 23 39 46 32 22 14 3 13 3 ~ - -

7 37 35 156 121 94 33 17 11 5 1 14 - _ _ _ _
- - - 1 37 26 19 7 9 5 1 - - - - — — -
7 37 35 155 84 68 14 10 2 - 14 - - - - -

39 48 33 42 5 12 1 l 6
39 45 30 33 5 4 1 1 6

_ 13 38 54 4 20 1 3 _ 18 _ _ - _
- - - 2 - 15 24 4 20 - 3 — - - — - - -
- - - 11 23 30 - 1 - - - 18

_ - 2 5 1 3 1A 4 1 6 3 - 2 _ -
- - l 1 1 2 12 4 1 6 - - - 2 -

28 - 22 16 36 40 45 49 64 39 58 - - _ _ - -
- - - 1 5 25 18 17 28 13 3 2 - - - - - -

28 - - 21 11 11 22 28 21 51 36 56 - - - - - -
1 5 13 36 44 - -

2 9 35 28 69 79 35 12 3 _ 1 4 3 2 _ _ - _
— - 3 11 27 38 14 3 — - 1 4 3 2 — - - -
2 9 32 17 42 41 21 9 3 -

10 6 33 34 8 23 4 4 1 2 1 - _ - - _ - -

9 2 1 8 l 4 4 1 — — 1 — - - - - - -
1 4 32 26 7 19 - 3 1 2

_ _ _ 23 64 139 131 151 170 198 147 90 61 33 29 31 7 6
- — - 2 14 39 69 90 93 157 94 58 13 2 12 3 1 1
- - 21 50 100 62 61 77 41 53 32 48 31 17 28 6 5

- _ 2 _ _ 6 6 12 6 15 16 _ 3 7 6 5
- - — - - — - 5 4 4 5 10 10 - - - - -
- - - 2 - - - 1 2 8 1 5 6 - 3 7 6 5

_ _ _ _ 18 3 11 13 46 28 96 28 8 3 2 16 1 1
- — — - — 3 9 4 23 20 84 21 1 - 1 1 1 1
_ - 18 — 2 9

8
23 8 12 7 7

3
3 1 15

14 _ —

7 17 30 46 36 8 18 24 3 18 24 8 _
_ — — 3 5 23 26 22 4 2 16 2 2 11 2 — -

’

4 12 7 20 14 4 16 8 1 16 13 6

S ee fo o tn o te s  at end o f  t a b le s .
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N um ber o f w o rk e r s  re c e iv in g  s t r a ig h t -t im e  w e e k ly  ea rn in gs  o f—
$ $ $ $ % $ $ * $ $ $ 1 $ i % $ $ % $ $ $

Occupation and in dustry  d iv is i o n of weekly 70 75 80 85 90 95 100 110 120 130 140 150 160 170 180 200 220 240 260 280 300
workers (standard. Mean i Med.an^ Middle ranged and

under and

75 80 85 90 95 100 110 120 130 140 150 160 170 180 200 220 240 260 280 300 o v e r

MEN AND WOMEN COMBINED—
CONTINUED

SECRETA R IES  - CONTINUED
$ $ $ $

SEC RETA R IES , CLASS D --------------- 683 3 9 .0 150.00 146 .00 1 2 9 .0 0-166 .50 — — - - - - 21 39 119 90 86 82 150 27 23 34 12 - - — —
MANUFACTURING ----------------------- 323 4 0 .0 152 .00 157 .50 1 4 0 .0 0-166 .50 - - - - - - 2 11 31 37 55 44 129 3 11 - - - - - -
NONMANUFACTURING ------------------- 360 3 8 .5 148 .00 139.50 1 2 1 .0 0-166 .50 “ 19 28 88 53 31 38 21 24 12 34 12 - - -

STENOGRAPHERS, GENERAL --------------- 87 39 .0 135 .50 128 .00 1 1 4 .5 0-148 .50 _ - _ _ - 2 16 10 19 7 11 8 1 _ 13 _ _ _ _ _
NONMANUFACTURING ------------------- 73 38 .5 141.00 134 .00 1 2 1 .5 0-154 .00 - - - - - 2 4 10 17 7 11 8 1 - 13 — — — — - -

PU BLIC  U T IL IT IE S  ---------------- 27 3 9 .5 161.00 146 .00 1 2 8 .0 0-188 .50 - “ ~ “ ~ - - 8 - 6 ~ - 13 - -

STENOGRAPHERS, SENIOR ---------------- 597 3 9 .5 148 .50 150 .00 130 .0 0-160 .00 - _ _ _ 14 1 16 22 82 60 56 195 63 12 69 5 2 _ _
MANUFACTURING ----------------------- 358 4 0 .0 145 .00 150 .00 135 .0 0 -1 5 4 .0 0 - - - - - - 14 16 40 41 40 174 13 11 2 5 2 - - _
NONMANUFACTURING ------------------- 239 38 .5 153.50 159 .50 125 .0 0 -1 8 7 .0 0 - - - - 14 1 2 6 42 19 16 21 50 1 67 - - - - - -

SWITCHBOARD OPERATORS ---------------- 85 3 9 .0 133 .50 130.00 1 0 5 .0 0-171 .00 - 2 6 _ 5 4 9 3 10 10 7 4 3 18 4 _ _ _ _ _ _
NONMANUFACTURING ------------------- 68 38 .5 131.50 129 .00 1 0 0 .0 0-175 .00 - 2 6 - 5 4 9 3 6 7 3 1 2 16 4 — - - — - _

PU BL IC  U T IL IT IE S  ---------------- 27 39 .0 169 .00 175 .00 1 6 9 .5 0-177 .00 - - - - - “ 1 3 l ~ 2 16 4 - - - - -

SWITCHBOARD O PERATO R-RECEPT IO N ISTS- 180 39 .0 122 .00 117.00 104 .0 0-135 .00 _ - _ - 6 15 52 29 22 22 4 20 1 1 8 _ _ _
MANUFACTURING ----------------------- 77 39 .5 121 .50 117 .00 1 05 .0 0-135 .00 - - - - 6 - 22 15 5 18 1 7 1 1 1 - - - _ - -
NONMANUFACTURING ------------------- 103 38 .5 122 .00 118.00 1 0 2 .0 0-132 .50 - - - - 15 30 14 17 4 3 13 - - 7 - - - -

T Y P IS T S , CLASS A ----------------------- 228 3 9 .0 132 .50 129 .00 114 .5 0-145 .00 - - - 1 4 11 26 39 34 40 23 10 9 17 14 _ _
MANUFACTURING ----------------------- 84 4 0 .0 133 .50 132 .50 1 2 0 .0 0-145 .00 - - - 1 - - 6 13 14 26 12 3 2 7 — - - — - — -
NUNMANUFACTURING ------------------- 144 38 .5 132.00 124.00 1 1 0 .0 0-151 .00 - - - - 4 11 20 26 20 14 11 7 7 10 14 - - - - -

T Y P IS T S ,  CLASS B ---------------------- 369 39 .0 112 .50 103.00 9 5 .0 0 -1 3 0 .0 0 _ - 12 60 19 62 66 19 31 47 12 18 13 10 _ _ _ _ _ _
MANUFACTURING ----------------------- 95 4 0 .0 122 .00 124.00 1 0 9 .5 0-130 .00 - - - 1 1 11 12 12 28 21 6 — — 3 - - - — _ _ _

NONMANUFACTURING ------------------- 274 38 .5 109.00 99 .50 89 .5 0 -1 3 0 .0 0 12 59 18 51 54 7 3 26 6 18 13 7

See foo tn otes  at end o f  ta b le s .
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Weekly earnings 1 
(standard) Number of woirke rs rece iv iny d raight-iirr to w eek ly  earn ings of—

Aver-mo $ $ $ $ $ $ % S $ $ % $ $ • $ i * $ t 1 $ $
Number

weekly 90 1 0 0 1 1 0 1 2 0 130 140 150 160 170 I S O 190 200 220 240 260 280 300 320 340 360 380O ccupation and in d u s try  d iv is io n of
workers Mean ^ Median £ Middle range 1 and

under
100 1 1 0 1 2 0 130 140 150 160 170 180 190 200 220 240 260 280 300 320 340 360 380 400

MEN AND WOMEN COMBINED
$ $ $ $

COMPUTER OPERATORS, CLASS A -------- 93 3 8 .5 201.50 198.00 176 .00-221.50 - - - - - 2 13 3 6 10 15 8 30 1 2 _ 2 1 _ _ _
MANUFACTURING ----------------------- 48 4 0 .0 207.50 203.50 176 .00-221 .50 - - - - - 2 2 3 6 3 7 3 17 - 2 _ 2 1 _ _ _
N3NMANUF AC T U R IN G ------------------- 45 36.5 195 .00 195 .00 183 .5 0-229 .00 - - - - - - 1 1 - “ 7 8 5 13 1 - - - -

COMPJTER OPERATORS, CLASS B --------- 152 38 .0 168.50 167.00 140 .0 0-187 .00 - _ 5 1 1 15 24 14 13 28 6 l 17 18
MANUFACTURING ----------------------- 36 4 0 .0 160.00 159.00 145 .00-168 .50 - - - - 4 1 2 5 6 1 6 - 2 -
NQNMANUFACTURING ------------------- 116 37 .5 171.50 173.00 140 .00-208 .00 - - 5 1 1 1 1 1 2 9 7 27 - 1 15 18

COMPUTER OPERATORS, CLASS C -------- 37 38.5 1 2 2 .  00 125.00 116 .00-126 .00 2 3 8 16 6 2
NONMANUFACTURING ------------------- 34 38 .0 122.50 125.00 112 .50-128 .50 2 3 5 16 6 2 -

COMPUTER PROGRAMMERS,
B U S IN E S S ,  CLA SS A -------------------- 1 0 0 39 .0 245.50 242.50 221 .0 0-270 .00 - - - - - - - - - - ? 18 26 18 16 18 2 _ _ _

MANUFACTURING ----------------------- 56 40 .0 236. 00 222.50 212 .0 0-260 .00 1 18 18 3 9 5 2 _ _ _
NONMANUFACTURING ------------------- 44 37 .5 258.00 254.50 242 .0 0-285 .50 - - - - * - - - I - 8 15 7 13 - - " -

COMPUTER PROGRAMMERS,
B U S IN E S S ,  CLASS B —------------------ 117 37 .5 188.50 180 .00 154 .0 0-212 .00 - - - - - 28 10 14 5 8 6 22 6 2 14 - _ _ _ _ _

NONMANUFACTURING ------------------- 90 36.5 184.50 160.00 145 .00-208 .50 - - - - 28 10 10 2 5 3 15 1 2 14 - - - - - -

COMPUTER SYSTEM S AN ALYSTS,
B U S IN E S S ,  CLASS A -------------------- 51 39 .0 317.50 311 .00 300 .0 0-336 .00 - — - - - - - - - - - 2 _ - 2 1 1 16 1 1 1 2 6

MANUFACTURING ----------------------- 28 40 .0 316.00 317 .00 298 .0 0-336 .00 ~ - - - - - - - 2 - 1 4 8 8 1 2 2

COMPUTER SYSTEM S AN ALYSTS,
B U S IN E S S ,  CLASS B -------------------- 77 38 .0 273 .00 263 .00 231 .0 0-311 .00 - - - - - - - - - 2 - 1 24 8 9 1 1 5 8 8 1 _

MANUFACTURING ----------------------- 40 4 0 .0 275 .00 278 .50 254 .5 0-296 .00 2 - - 3 8 8 1 1 4 3 1 _
NONMANUFACTURING ------------------- 37 35 .5 271.00 231 .00 224 .0 0-336 .50 ~ - - - - - - - - 1 2 1 - 1 - 1 5 7 l

COMPUTER SYSTEM S AN ALYSTS,
B U S IN E S S ,  CLASS C -------------------- 44 37 .5 226.50 2 2 1 . 0 0 157 .0 0-289 .50 - - - 1 2 1 1 - 1 3 3 1 l 1 4 9 7 - - - -

D RA FTERS, CLASS A ---------------------- 96 40 .0 213.00 216.50 194 .0 0-226 .00 - _ _ _ _ _ 1 2 14 23 37 10 _ _ _
MANUFACTURING ----------------------- 79 40 .0 212 .50 2 2 0 . 0 0 194 .0 0-226 .50 - “ - - - 1 2 14 13 30 10 - - - - - - -

D RA FTERS, CLA SS B ---------------------- 176 39 .5 211.50 208.00 198 .50-228 .50 _ _ _ _ _ 2 9 16 8 12 54 46 27 _ 2 _ _ _ _ _

MANUFACTURING ----------------------- 1 1 2 4 0 .0 206 .00 204 .00 191 .5 0-228 .50 - - - - - - 2 3 14 7 8 42 34 - - 2 _ _ _ _ _
NONMANUFACTURING ------------------- 64 39 .0 221.50 225 .00 200 .0 0-251 .00 - - - - - 6 2 1 4 12 1 2 27 - - - - - - -

D RAFTERS, C LA SS  C ---------------------- 104 40 .0 175 .00 175 .00 163 .5 0-182 .00 _ _ _ 3 16 16 24 34 3 5 1 _ 2 _ _ _ _
MANUFACTURING ----------------------- B 2 4 0 .0 174.00 176.50 162 .5 0-182 .00 - - - - 3 14 13 17 29 3 - 1 - 2 - - “ - -

N U RSES , IN D U STR IA L (R E G IS T E R E D ) --- 66 4 0 .0 187.00 183 .50 162 .5 0-187 .00 _ _ _ 1 1 2 8 8 22 3 1 4 3 3 1 _ _ _
MANUFACTURING ----------------------- 61 4 0 .0 183.00 180 .50 161 .5 0-187 .00 l 12 8 8 22 3 1 l 1 3 1

See fo o tn o te s  at end o f  ta b le s .
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Sex, occupation, and in d u stry  d iv is io n

O FF IC E OCCUPATIONS - WOMEN

B IL L E R S ,  MACHINE (BO OKKEEPING
M A C H IN E )--------------------------------

NONMANUFAC T U R IN G -------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS B --------------------------------

^ M A N U F A C T U R IN G ------- ---- -------

CLERKS, ACCOUNTING, CLASS A --------
MANUFACTURING ------------- ---------
NONMANUFACTURING----- -------------

C LERKS, ACCOUNTING, CLASS B --------
MANUFACTURING -----------------------
NONMANUFACTURING--- ------ ---------

CLERKS, F I L E ,  CLASS C ----------------
^ M A N U F A C T U R IN G -------------------

C LERKS, ORDER ---------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

C LERKS, PAYROLL ------------------------
MANUFACTURING -----------------------

KEYPUNCH OPERATORS, CLASS A --------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

PU BL IC  U T IL IT IE S  ----------------

KEYPUNCH OPERATORS, CLASS B --------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

MESSENGERS ------------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

SECRETA RIES -----------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

SEC R ET A R IES , CLASS A ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

Average
(mean2)

Number
of Weekly 

hours 1 
(standard)

Weekly 
earnings 1 
(standard)

36 3 8 .0 9 9 .5 0
27 3 8 .0 8 9 .0 0

34 39 .5 1 2 0 .5 0 !
33 3 9 .5 120 .50  j

367 39 .0 151 .00
159 4 0 .0 166 .50  I
208 3 8 .0 1 3 9 .0 0 !

546 3 8 .5 114 .50
105 3 9 .5 129 .0 0  |
441 3 8 .0 1 1 1 .0 0

272 3 7 .0 93 . O o j |
249 3 7 .0 91 . 50 j

151 3 9 .5 1 4 4 .0 0 1
68 3 9 .5 141 .00
83 4 0 .0 146 .50

47 3 9 .5 143 .50
30 4 0 .0 157.00

397 38.5 147 .50
112 4 0 .0 142 .00
285 3 8 .0 150 .00

99 3 7 .5 177 .0 0

232 3 9 .0 120 .00
106 4 0 .0 129 .00
176 3 9 .0 114 .50

151 3 8 .0 104 .00
38 4 0 .0 103 .00

113 3 7 .0 104 .50

1 ,2 8 0 3 9 .0 162 .50
648 4 0 .0 160 .50
632 3 8 .0 164 .00

84 3 9 .0 204 .00
38 4 0 .0 178 .00
46 3 8 .0 2 2 6 .0 0

Sex, occupation, and in d u stry  d iv is io n

O FF IC E  OCCUPATIONS 
WOMEN— CONTINUED

SEC R ET A R IES— CONTINUED

SEC R E T A R IE S , CLASS B ----
MANUFACTURING ------------
NONMANUFACTURING --------

PU BL IC  U T IL IT IE S  -----

S E C R E T A R IE S , CLASS C
MANUFACTURING -------
NONMANUFACTURING ---

SEC R E T A R IE S , CLASS 0 -
M ANUFACTURING--------
NONMANUFACTURING -----

STENOGRAPHERS, GENERAL -
NONMANUFACTURING -----

PU BL IC  U T IL IT IE S  —

STENOGRAPHERS, SEN IOR —
MANUFACTURING --------
MONMANUFACTURING — -—

SWITCHBOARD OPERATORS — --- ---------
NONMANUFACTURING -----------------

PU BL IC  U T IL IT IE S  ---------------

SWITCHBOARD O PERATOR-RECEPT ION ISTS
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

T Y P IS T S ,  CLASS A ---
MANUFACTURING ---
NONMANUFACTURING

T Y P IS T S ,  CLASS B ---
MANUFACTURING ---
NONMANUFACTURING

PRO FESSIO N AL AND TECHNICAL 
OCCUPATIONS - MEN

COMPUTER OPERATORS, CLASS A ----
MANUFACTURING ------------------
NONMANUFACTURING --------------

Average
(mean2)

Number
of

workeis
Weekly

(standard)

W eekly 
earnings*1 
(standard)

274 3 9 .0 172 .00
169 4 0 .0 170 .50
105 3 7 .0 175 .00

25 3 8 .0 226 .00

239 3 9 .0 171 .00
118 4 0 .0 164 .00
121 38 .5 178 .00

683 3 9 .0 150 .00
323 4 0 .0 15 2 .0 0
360 3 8 .5 148 .00

87 3 9 .0 135 .50
73 38 .5 141 .00
27 3 9 .5 161 .00

597 3 9 .5 148 .50
358 4 0 .0 145 .00
239 3 8 .5 153 .50

85 3 9 .0 133 .50
68 3 8 .5 131 .50
27 3 9 .0 169 .00

180 3 9 .0 122 .00
77 3 9 .5 121 .50

103 38 .5 122 .00

228 3 9 .0 132 .50
84 4 0 .0 133 .50

144 38 .5 132 .00

369 3 9 .0 112 .50
95 4 0 .0 122 .00

274 3 8 .5 109 .00

93 3 8 .5 201 .50
48 4 0 .0 2 0 7 .5 0
45 3 6 .5 195 .00

Sex, o ccu p a t io n , and in d u stry  d iv is io n
Number

of
workers

Average 
(mean 2)

Weekly

(standard)

Weekly 
earnings 1 
(standard)

PRO FESSIO N A L AND TECHNICAL
OCCUPATIONS -  MEN— CONTINUED

COMPUTER OPERATORS, CLASS B ------------------- 152 3 8 .0
$
168 .5 0

MANUFACTURING --------------------------------------------------- 36 4 0 .0 160. 00
NONMANUFACTURING ------------------------------------------ 116 3 7 .5 1 7 1 .5 0

COMPUTER OPERATORS, CLASS C --------- 37 3 8 .5 122 .00
NONMANUFACTURING ------------------- 34 3 8 .0 122 .5 0

COMPUTER PROGRAMMERS,
B U S IN E SS , CLASS A -------------------- 100 3 9 .0 245 .5 0

MANUFACTURING ----------------------- 56 4 0 .0 2 3 6 .0 0
NONMANUFACTURING ------------------- 44 3 7 .5 2 5 8 .0 0

COMPUTER PROGRAMMERS,
B U S IN E SS , CLASS B -------------------- 117 3 7 .5 1 8 8 .5 0

NONMANUFACTURING ------------------------------------------ 90 3 6 .5 1 8 4 .5 0

COMPUTER SYSTEM S ANALYSTS,
B U S IN E SS , CLA SS A --------------------------------------------- 51 3 9 .0 3 1 7 .5 0

MANUFACTURING --------------------------------------------------- 28 4 0 .0 3 1 6 .0 0

COMPUTER SYSTEM S AN ALYSTS,
B U S IN E SS , CLASS 8 --------------------------------------------- 77 3 8 .0 2 7 3 .0 0

MANUFACTURING --------------------------------------------------- 40 4 0 .0 2 7 5 .0 0
NONMANUFACTURING ------------------------------------------ 37 3 5 .5 2 7 1 .0 0

COMPUTER SYSTEM S AN ALYSTS,
B U S IN E SS , CLASS C --------------------------------------------- 44 3 7 .5 2 2 6 .5 0

DRAFTERS, C LA SS  A ------------------------------------------------ 96 4 0 .0 2 1 3 .0 0
MANUFACTURING --------------------------------------------------- 79 4 0 .0 2 1 2 .5 0

DRAFTERS, CLA SS B ------------------------------------------------ 176 3 9 .5 2 1 1 .5 0
MANUFACTURING --------------------------------------------------- 112 4 0 .0 2 0 6 .0 0
NONMANUFACTURING ------------------------------------------ 64 3 9 .0 2 2 1 .5 0

D RAFTERS, CLASS C ---------------------- 104 4 0 .0 1 7 5 .0 0
MANUFACTURING ----------------------- 82 4 0 .0 1 7 4 .0 0

PRO FESSIO N AL AND TECHNICAL
OCCUPATIONS - WOMEN

N URSES, IN D U ST R IA L  (R E G IS T E R E D ) --- 66 4 0 .0 1 8 7 .0 0
MANUFACTURING ----------------------- 61 4 0 .0 1 8 3 .0 0

S e c  footnote at end o f  table

E a rn in g s  data in ta ble  A -3  re la te  on ly  to  w o rk e r s  w hose  sex  
id e n tif ica tio n  w as p ro v id e d  by the esta b lish m e n t. E a rn in gs data in 
ta b le s  A - l  and A - 2 ,  on the o th er  hand, r e la te  to all w o rk e r s  in an 
o ccu p a tio n .
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Hourly earnings1 Num ber of w o rk e rs  re ce iv in g stra igh t -time hou rly  earn ings

Number
of

$ $ $ $ * T $ S $ $ * 1 % % $ $ % % $ % 1 ----- i -----
Occupation and in d u stry  d iv is io n Under 3 .5 0 3 .6 0 3 .7 0 3 .8 0 3 .9 0 oo

4 .2 0  4 .4 0  4 .6 0 4 .8 0 5 .00  5. 205. 40 5 .6 0 5 .80 6 . 00 6 . 2 0 6 .40 6 .60 6.80 7 .0 0  7.20
workers Mean2 Median2 Middle ange 2 $ and

3 . 50 under
3 .6 0 3 .7 0 oso1* 3 .9 0 4 .0 0 4 .2 0 4 .4 0  4 .6 0  4 .8 0 Ul o o 5 .2 0  5. 405 , 60 5 .8 0 6 . 0 0 6 . 20 6 .4 0 6 .60 6 .80 7.00 7 .20  over

MEN AND WOMEN COMBINED
$
4.42

$
4 .54

$
4 .15

$
4. 54 g — 15 — x>3 *

CARPENTERS* MAINTENANCE -------------- 73 5 .14 4 .88 4 .66- 5.55 - - - - - - - 10 6 9 12 13 2 9 3 _ _ _ 2 5 _ 2
MANUFACTURING ----------------------- 69 5.10 4 .88 4 .66- 5.55 - - - - 10 4 9 12 13 ? 9 3 - - - 2 5 - _

5 .70 •- 5.28- 6.82 3 11 18 9 1 2 76 17 68
5.34- 6.83 3 10 18 9 1 2 76

J  * ‘ J 5 . * 1 ' 5 OH

EN G IN EER S , STATIONARY ---------------- 79 5.44 5.15 4.72- 6.25 - - - - - - 1 2 6 14 13 6 9 3 l 4 - - _ 15 2 3
MANUFACTURING ----------------------- 57 5.48 5 .31 4 .72- 5.88 - - - ~ 2 4 14 4 3 9 3 - 4 - - 9 2 3

u ri nr n r u a m  rr n i i i r r  rn A n c r 4 .4 9 4 48 4 .28- 4.71 3 2 3 12 30 28 8n c L rc K ^ t  r lA IN IcN A N Lc IK A U to 1 0 1
64 4.71 3 2 3 8 _4 .48 1 2  - 2 1MA NUFAC TUR ING — — •-----—— —------- • CO- **■•0.5 6

MACHINE-TOOL OPERATORS, TOOLROOM — 37 5 .10 5 .34 4.22- 5.47 - - - 2 - 2 - 7 1 3 - - 4 14 - - - - - - 4 -

37 5.10 5 .34 4 .22- 5.47 2 2 7 1 3 4 14nAIVUrAt 1 UK li'iu — - - - --  — — —

M A C H IN ISTS , MAINTENANCE -------------- 151 5.22 5 .36 4 .56- 5.88 42 17 5 5 26 _ 13 43 - - _ - _ -

MANUFACTURING ----------------------- 150 5.22 5.36 4 .56- 5.88
j

42 17 5 5 25 - 13 43 - -

MECHANICS, AUTOMOTIVE
4 .70- 5.37 1 20 46 - 95 37 80 104 1 7 17 1 il Mfll I'll tN A N Lt 1 — — — — — — — — —---—-- X X

MANUFACTURING ----------------------- 74 j 5 .30 5 .36 4 .76- 5.48 - - - - - - - 1 6 - 4 7 - 26 7 - - - - 3 1 1 - - -
NJNMANUFACTURING ------------------- 409 5.15 5 .05 4 .70- 5.37 - - - - - 1 20 30 - 91 30 80 78 10 - 6 - 17 46 - - -

5 .37 5 .37- 6.47 18 78 17P u b ll l/  U l I L I I  l t b  "  — —  — • 1 6 5 5 • 76

u r r i i i o i r r ua i  ait r  hi a Air c 5 .35 4.33- 6.83 22 69 12 1 2 89 34 13 86M tLHAN lLb* MAIN! tN A N tt  --------
MANUFACTURING ----------------------- 324 5 .48 j 5 - 35

4 .34- 6.83 - ~ - “ “ 14 69 12 1 1 ~ 88 - 31 - - - - 13 86 -

M ILLW RIGHTS ----------------------------- 189 5 .8 0 5 .91 5.14- 6.67 _ - - _ - - - 4 2 20 1 32 2 2 16 47 - _ 10 53 _ _
MANUFACTURING ----------------------- 189 5 .80 5.91 j 5 .14- 6.67 - - - - " ~ 4 2 20 1 32 2 2 16 47 - 10 53 * -

P IP E F IT T E R S ,  MAINTENANCE ------------ 160 5.61 5 .35 5.35- 5.88 - - - - - - 1 1 0  l  7 I 2 54 1 22 18 - - 7 30 _ _
MANUFACTURING ----------------------- 16(7 5 .61 5.35 5.35- 5.88 - ” ~ 1 10 l  7 7 2 54 1 22 18 - 7 30 - -

SHEET-METAL WORKERS, MAINTENANCE — 38 5.91 6 .14 | 5 .22- 6.67 - - - - - - - 4 1 - - - 9 - - 5 ~ - 1 18 _ _
MANUFACTURING ----------------------- 38 I 5 .91 6 . 14 | 5.22- 6.67 ~ ~ ~ ~ 4 1 - ~ ~ a - 5 - 1 18 - -

TOOL AND D IE  MAKERS ------------------- 372 5 .7 9 5 .70 5.19- 6.25 - - _ _ - - - 2 13 13 47 20 45 36 32 39 36 _ 1 8 8
1 5 .79
j

1________

5 .70 5 .19- 6.25 2 13 13 47 20 45 16 32 39 36 8 8nANLIrAC I UK 1 Nb — — -- --

A l l  w o r k e r s  w e r e  at $ 2 .5 0  to $ 2 .6 0 .  

See fo o tno te s  at end o f ta b le s .
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Occupation and indust ry  d iv is i o n

MFN AND WOMEN COMBINED

GUARDS AND WATCHMEN-------------------
MANUFACTURING -----------------------
NDNMANUFAC T U R IN G -------------------

GUARDS:
MANUFACTURING -----------------------

JA N ITO RS, PO RTERS, AND C L E A N E R S ---
MANUFACTURING -----------------------
NGNMANUFACTURING -------------------

LABORERS, MATERIAL HANDLING --------
MANUFACTURING -----------------------
NONMANUFAC T U R IN G -------------------

9RDER F IL L E R S  --------------------------
MANUFACTURING ----------------------- i
NONMANUFACTURING -------------------

PACKERS, SH IPP IN G  ---------------------
MANUFACTURING -----------------------

REC EIV IN G  CLERKS -----------------------
NONMANUFACTURING-------------------

SH IPP IN G  CLERKS ------------------------
MANUFACTURING---------------- —----

SH IPP IN G  AND R EC E IV IN G  CLERKS 
MANUFACTURING ---------------

!
TRUCKDRlVER S -------------

MANUFACTURING --------
NJNMANUF A C T U R IN G ----

PU BLIC  U T IL IT IE S  —

TkUCKDRIVERS, LIGHT (UNDER
1-1/2 TONS) -----------------
MONMANJFAC T U R IN G ----------

TRUCKDRIVERS, MEDIUM ( I- L / 2  TO
AND INCLUDING 4 TONS) ---------
MANUFACTURING -------------------
n o n m a n u f a c t u r in g  ---------------

TkUCKDRIVERS, HEAVY (OVER 4 TONS,
TRAILER TYPE) ----------------------
MANUFACTURING ----------------------
NONMANUFACTURING -------------------

TRUCKOPIVERS, HEAVY (OVER 4 TONS,
OTHER THAN TRAILER TYPE) --------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

Hourly eanrmgs3

Number
of

workers Mean 2 Median2 Middle range 2

759
$
2 .60

$
2 .0 0

$ $ 
2 .00-  2 .75

163 4 .39 4 . 13 4 .12-  4 .9 0
596 2 .12 2 .00 2 .00- 2 .12

163 4 .39 4 .1 3 4 .12-  4 .90

1 ,3 4 1 i 3 .29 2.70 2.46-  4 .1 3
542 4 . 11 3.95 3.58- 4 .8 0
799 ' 2 .73 2 .51 2.46- 2 .51

1 ,136 3 .90 3 .70 3 .02- 4 .0 8
549 3 .79 3 .7 4 3.70- 3 .90
587; 4 .0 2 3.31 2 .75-  5 .19

322; 4 .0 9 5 4 .1 6 3.11- 5 .12
fll 3 .67 ! 3 .55 3 .07- 4 .16

241 4 .2 4  5 .12 3 .11-  5 .12

201
1
| 4 .15 ! 4 .05 3 .45- 4 .3 0

133 4 .0 6 | 3 .95 3.45-  4 .2 5

59 4.51 4 .6 7 3.80- 5 .59
37 4 .8 0 5 .44 3 .4 3 r  5 .61

51 4 .23 4.01 3.98-* 4 . 16
41 4 .0 3 4 .01 4 .01-  4 .16

75 3 .75 3 .95 3 .50-  4 .2 8
61 3 .99 3.91 3.59- 4 .28

1,191 5.26 5 .10 4 .42-  6 .7 3
324 4 .95 4 .5 4 4 .29-  6 .0 0
867 5 .38 5 .24 4 .46- 6 .73
440 6 .55 6 . 73 6 .62-  6 .7 3

127 4 .8 7 5.53 3 .11- 6 .47
119 4 .9 4 6 .4 7 3.00- 6 .47

95 3 .83 , . , o | 2 .75-  4 .5 7
38 3.93 4 .0 0 3.40- 4 .3 0
57 3 .76 3 .42 2 .7 5 -  5 .24

468 5 .57 5 .1 0 5 .10-  6 .62
153 5 .42 5 .29 4 .91-  6 .2 0
315 5 .65 5 .10 5 .10- fc.73

270 4 .3 8 4 .4 2 3 .85-  4 .4 9
105 4 .78 4 .4 3 4 .2 5 -  5 .85
165 4 .1 2 4 .25 3.20- 4 .4 6

N u m b er  of w o r k e r s  re c e iv in g  s t r a ig h t - t im e  ho u r ly  ea rn in gs  o f
$ T ---- $ % $ $ $ $ $ $ % $ $ $ $ T S S 1 ---- $ T 1 1
2 . 0 0 2 . 1 0 2 . 2 0 2 .3 0 2 .40 2 .50 2 .60 2 .80 3 .00 3 .20 3 .40 3 .60 3.804 . 0 0 4 .2 0 4 .40 4 .6 0 4 . 80 5 .00 5 .2 0 5 .6 0 6 . 0 0 6 .4 0

and
under -

2 . 1 0 2 . 2 0 2 .3 0 2 .4 0 2 .50 2 .60 2 .80 3.00 3. 20 3 .40 3 .6 0 3.80 4.0 0 4 . 2 0 4 .4 0 4 .60 4 .8 0 5 . 00 5.20 5 .6 0 6 . 0 0 6 .4 0 6 .8 0

436 16 114 25 7 4 5 105 1 1 17 15 10
3 4 5 105 - 1 3 17 - 15 10 -

436 16 - 114 - ~ 25 ~ “ 4 ~ 1 ~ ~ ~ — ~ "

- - - - - - - - - - 3 4 5 105 - 1 3 17 - 15 10

42 15 57 48 185 281 55 18 42 60 23 51 89 46 80 35 49 68 - 97 - - -
- - 10 5 - - 2 15 23 60 22 51 84 5 78 3 3 24 33 - 97 - - -

42 15 47 43 185 281 53 3 19 - l - 5 41 2 2 25 35 - - -

B 20 36 4 28 60 2 8 10 108 1 2 0 40 209 158 51 5 9 _ 3 55 51 11 3 119
- - 10 - - - - 6 4 77 31 190 158 33 - - - 3 - 34 - 3 -
8 20 26 4 28 60 28 4 104 43 9 19 18 5 9 55 17 1 1 119

_ 33 _ _ 7 1 1 6 29 36 7 2 12 2 1 9 7 2 _ 96 41 3 _ _
- - - - - - 9 6 9 12 7 l 10 20 - - - - - 4 3 - -

33 - 7 2 - 20 24 1 ? 1 9 7 2 - 96 37 - - ~

21 21 15 1 1 21 31 2 27 3 9 _ 40 _ - _
- - - - - 21 1 1 6 1 1 19 31 2 - ~ l - 31 -
_ _ _ _ _ _ _ 3 8 2 1 8 3 3 _ 6 4 _ 7 14 - -

8 2 - - - 6 “ 7 14

l 2 10
10

27
27

2
2

2
2

- - - 7 :

_ _ 1 1 _ _ _ _ _ 21 4 8 2 14 1 1 _ _ 1 1 _ 1
20 4 8 2 14 1 1 - 1 1 - “ -

_ 13 _ _ 14 14 12 12 82 1 1 25 25 45 39 117 1 1 37 166 53 28 86 401
14 3 1 15 29 30 72 1 35 - 24 14 86 -

- - 13 - - 14 14 12 12 68 8 24 10 16 9 45 10 2 166 29 14 - 401
6 1 7 19 6 401

_ _ 13 _ . _ _ 12 12 8 3 _ _ 5 _ 1 _ 7 6 _ 60
~ 13 “ _ 12 12 8 - ~ ~ ~ 1 7 6 “ 60

_ _ . 14 14 _ _ 14 8 3 8 10 _ _ 4 _ 14 6 _ _
- - - - - - - - - 14 - - 2 8 10 - - 4 - - - - -

14 14 - _ 8 1 ~ ~ ~ ~ 14 6 ~ ~

24 _ 3 3 30 _ 30 154 23 1 1 62 128
3 3 30 - 30 - 18 7 62 -

24 - “ ~ " 154 5 4 ~ 128

60 20 2 1 2 1 85 9 2 5 4 1 1 24 8
1 1 1 1 12 40 - - - - 7 24 -

60 9 10 9 45 9 2 5 4 4 8

See footnotes at end of ta b le s .
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O ccu p a tion  and in du stry  d iv is io n of

Hourly earnings5

Mean 2 Median2 Middle range 2

$ $ $ $
4 .72 4 .91 4 .01-  5.44
4 .61 4 .35 3.94- 5.33

4 .48 5. 18 3 .54-  5.41
4.31 4 .16 3 .64- 5.31

N um ber o f w o rk e r s  r e c e iv in g  s tr a ig h t -t im e  h o u r ly  e a rn in gs  o f—
-  _  -  _  _  _

2 .0 0  2 .1 0  2 .20  2 .3 0  2 .4 0  2 .50

under
2 .10  2 .2 0  2 .3 0  2 .4 0  2 .5 0  2 .60

$ $ s $ $ $ r i $ $ * $ *
2 .6 0  2 .8 0  3 .00  3 .2 0  3 .4 0  3 .60  3 .8 0 4 .0 0  4 .2 0  4 .4 0  4 .6 0  4 .8 0  5.00

2 .8 0  3 .0 0  3 .2 0  3 .40  3 .6 0  3 .80  4 .0 0 4 .2 0  4 .4 0  4 .6 0  4 .8 0  5 .0 0  5.20

$ $ t s
5 .20  5.60 6 .00  6 .40

5 .60  6 .00  6 .40  6 .80

MEM AND WOMEN COMBINED- 
CONTINUED

TRUCKERS, POWER (F O R K L IF T )  ---
MANUFACTURING ----------------

WAREHOUSEMEN ---------------------
MANUFACTURING ----------------

759
651

401
145

1 2 36 13 26 40 62 76 8 40 103 12 336 3
2 36 1 1 26 40 62 76 8 40 - 103 11 233 - - 3

14 13 23 15 15 19 13 19 6 6 3 6 22 198 _ _ _

16 2 15 18 12 18 6 3 3 2 3 47 -

fo o tn o te s  at end o f ta b le s .
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Table A-6. Average hourly earnings of maintenance, powerplant, custodial, and material movement 
workers, by sex, in Syracuse, N.Y., July 1974

S e x ,  o c c u p a t i o n ,  and  i n d u s t r y  d e c i s i o n

MAINTENANCE AND POWERPLANT 
OCCUPATIONS - MEN

BO ILER  TENDERS -------------------------

CARPENTERS, MAINTENANCE -------------
MANUEACTUPING ----------------------

EL EC T R IC IA N S , MAINTENANCE -----------
MANUFACTURING -----------------------

EN G IN EER S, STATIONARY ----------------
MANUFACTURING — --------------------

H ELPER S , MAINTENANCE TRADES --------
MANUFACTURING ----------------------

MACHINE-TOOL OPERATORS, TOOLROOM -- 
MANUFACTURING -----------------------

M A CH IN ISTS , MAINTENANCE --------------
MANUFACTURING -----------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) -------------------------

MANUFACTURING -----------------------
NONMANUFACTUPING -------------------

°U B L IC  U T IL IT IE S  ----------------

MECHANICS, MAINTENANCE ---------------
MANUFACTURING -----------------------

M ILL W R IG H T S -----------------------------
MANUFACTURING -----------------------

P IP E F IT T E R S ,  MAINTENANCE ------------
MANUFACTURING -----------------------

SHEET-METAL WORKERS, MAINTENANCE —  
MANUFACTURING -----------------------

TOOL AND 0 1E M A K E R S -------------------
M ANUFACTURING------------------ ----

of (mean2 )
hourly

earnings3

33
$
4 .4 2

73 5 .1 4
69 5 .1 0

250 5 .7 0
246 5 .73

79 5 .44
57 5.48

1 0 1 4 .4 9
64 4 .4 8

37 5 .10
37 5 .10

151 5 .22
150 5.22

483 5 .18
74 5 .30

409 5 .15
165 5 .76

337 5 .45
324 5.48

189 5 .80
189 5 .8 0

160 5 .61
160 5 .61

38 5.91
38 5.91

372 5 .79
372 5 .79

S. o ccu p a tion ; and in du stry  d iv is io n
Number

of
workers

Average 
( mean2 ) 

hourly 
earnings3

Sex, o ccu p a tio n , and in d u stry  d iv is io n

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS-MEN

UST3DIAL AND MATERIAL MOVEMENT 
D ::UPAT IO N S-M EN — CONTINUED

GUARDS AND WATCHMEN --------------
MANUFACTURING ------------------
NONMANUFACTURING ---------------

GUARDS:
MANUFACTURING ------------------

JA N ITO RS* PO RTERS, AND CLEANERS
MANUFACTURING -------------------
NONMANUFACTURING ---------------

LABO RERS, M ATERIAL HANDLING -----
MANUFACTURING -------------------
NONMANUFACTURING ---------------

ORDER F IL L E R S  -----------------------
MANUFACTURING -------------------
NONMANUFACTURING ---------------

PACKERS, S H IP P IN G  ------------------
MANUFACTURING -------------------

R EC E IV IN G  CLERKS -------------------
NONMANUFACTURING ---------------

SH IPP IN G  CLERKS --------------------
MANUFACTURING -------------------

S H IP P IN G  ANO R EC E IV IN G  CLERKS —  
MANUFACTURING -------------------

TRUCKDRIVERS ------------------------
MANUFACTURING -------------------
NONMANUFACTURING ---------------

PU BL IC  U T IL IT IE S  ------------

TRUCKDRI V E R S , LIGHT (UNDER
1-1/2 TONS) ---------------------
NONMANUFACTURING ---------------

$
739 2.61
159 4 .40
580 2 . 1 2

159 4 .4 0

977 3 .49
498 4 .19
479 2 .7 6

1,128 3 .90
541 3 .78
587 4.02

274 4 .23
51 3 .9 0

223 4 .31

175 4.11
126 4 .00

59 4.51
37 4 .80

51 4 .23
41 4 .03

74 3 .76
61 3 .99

1,191 5 .26
324 4 .95
867 5 .38
440 6.55

127 4 .87
119 4 .9 4

TkUCKLriiVtRS —  CONT I NUED

TRUCKD RIVERS, MEDIUM (1 -1 /2  TO
AND INCLUDING 4 TONS) ------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS
TRA ILER  T Y P E ) --------------- -------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS
OTHER THAN TRA ILER  T Y PE ) --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

TRUCKERS, POWER (F O R K L IF T )  ---------
MANUFACTURING ----------------------

WAREHOUSEMEN ---------------------------
MANUFACTURING ----------------------

CUSTODIAL AND M ATERIAL MOVEMENT 
OCCUPATIONS - WOMEN

JA N IT O R S , PO RTERS, AND CLEANERS --
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

ORDER F IL L E R S  --------------------------

PACKERS, S H IP P IN G  ---------------------

Average 
( mean2 ) 

hourly 
earnings3

95
38
57

3-83.
3 .93
3 .7 6

468
153
315

5 .5 7
5 .42
5 .6 5

270
105
165

4 .3 8
4 .7 8
4 .1 2

751 4 .7 1
643 4 .6 0

393 4 .5 0
145 4 .3 1

364
44

320

2 .7 6
3 .2 7
2 .6 9

48 3 .31

26 4 .4 0

See fo o tno te s  at :nd o f  ta b le s .

E a rn in gs data in ta b le  A -6 re la te  on ly  to w o rk e rs  w hose sex
id e n tif ica tio n  w as p ro v id e d  by the e sta b lish m en t., E arn in gs data in
ta b le s  A -4  and A - 5 ,  on the oth er hand, re la te  to  a ll w o rk e r s  in an
o ccu p a tio n .
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Table A-7. Percent increases in average hourly earnings for selected 
occupational groups, adjusted for employment shifts

N O T E : Data fo r  tab le  A -7  a re  not a v a ila b le  fo r  the S y ra cu se  
su rvey  s in ce  the a re a  w as not su rv e y e d  la s t  y e a r .

R e fe r e n c e  to ta b le  A -7  in  the stan dard  text o f  the b u lle tin  
d o e s  not app ly  to  th is  a re a .
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B. Establishment practices and supplementary wage provisions
Table B-1. Minimum entrance salaries for inexperienced typists and clerks in Syracuse, N.Y., July 1974

Min im um  wee kly  s t r a igh t - t im e  sa la ry

In e x pe r i e n ce d  typists Other i n e x p e r i e n c e d  c l e r i c a l  w o r k e r s  5

All
in dustr ie s

Manufactur ing Nonmanufactur ing Manufa ctur in g Nonmanufactu rimg

B ased  on sta ndard w eekly  hours 6 o f— All
in dust r ies

B a se d  on standard  w e e k ly  hours  6 o f—

All
schedu les 40

Al l
schedu les 37 V2 40

All
schedu les 40

All
sch e du le s 37 V2 40

E sta b l i shm e nts  s t u d i e d ______ ____________________________ 119 42 XXX 77 XXX XXX 119 42 XXX 77 XXX XXX

Esta b l i sh m e n ts  having  a sp e c i f ie d  m i n i m u m ________________ 35 1 1 10 24 9 12 49 19 17 30 10 15

$75 .00  and under $ 77 .50  ____________________________________ 1 _ _ 1 1 _ 2 _ _ 2 2 -
$77 .50  and under $ 80 .00  _________________________________ - - - - - - - - - - - -
$80 .00  and under $ 8 2 .5 0  ______________________ ____________ 3 - - 3 1 2 7 - - 7 3 3
$ 82.50 and under $ 8 5 .0 0  ____________________________________ - - - - - 2 - - 2 - 2
$85 .00  and under $ 87 .50  ____________________________________ 1 - - 1 1 - 2 1 - 1 - -
$87 .50  and under $ 90 .00  ____________________________________ - - - - - - - - - - - -
$90 .00  and under $ 92 .50  ____________________________________ 2 - - 2 - 1 5 1 1 4 1 1
$92 .50  and under $ 95 .00  __________________________________ 4 1 1 3 1 1 5 3 3 2 1 1
$95 .00  and under $ 97 .50  ____________________________________ 3 - - 3 1 1 1 - - 1 - 1
$97 .50  and under $ 1 0 0 .0 0 _________________________________ - - - - - - 1 - - 1 - -
$ 100.00 and under  $ 102.50 ________________________________ 2 - - 2 1 1 4 2 2 2 - 2
$ 102.50 and under  $ 105.00 _________________________________ 2 2 1 - - - 4 2 1 2 - 2
$ 105.00 and under $10 7 .5 0  _________________________________ 1 1 1 - - - 2 2 2 - - -
$107 .50  and under $ 1 1 0 . 0 0 __________________________________ - - - - - - - - - - - -
$ 110.00 and under $ 1 1 2 . 5 0 _________________________________ 1 - - 1 - 1 2 2 2 - - -
$ 1 1 2.50 and under $ 1 15.00 .. .. _ _____ __ 3 1 1 2 1 1 2 1 1 1 - 1
$ 115.00  and under $ 1 1 7 . 5 0 _____________________________ 3 2 2 1 - 1 2 1 1 1 - 1
$117.50  and under  $ 1 2 0 .0 0  __________________________________ - - - - - - 1 T - 1 1 -
$ 120.00 and under  $ 122.50 _ ____________________________________ 2 - - 2 1 1 1 - - 1 1 -
$12 2.5 0  and un der  $ 125.00 _________________________________ - - - - - - 1 1 1 - - -
$ 125.00 and un der  $ 127.50 __________________________________________ 1 - - 1 1 - 1 - - 1 1 -
$ 127.50 and under $13 0 .0 0  __________________________________________ 1 - - 1 - 1 1 1 1 - - -
$120.00  and under $ 132.50 .. _ ___ _______________________ 1 1 1 - - - - - - - - -
$ 132.50 and under  $ 135.00 _________________________________________ 1 - - 1 - 1 1 - - 1 - 1
$ 135.00 and under  $ 137.50 _________________________________________ - - - - - - - - - - - -
$ 137.50 and under $ 14 0 .0 0  _________________________________ 1 1 1 - - - 1 1 1 - - -
$ 140,00 and o v e r __________________________________________ 2 2 2 - 1 1 1 " ~ -

Es ta b l i sh m e n ts  having no s p e c i f i e d  m i n i m u m ------------------- 32 13 XXX 19 XXX XXX 40 17 XXX 23 XXX XXX

E sta b l i shm e nts  which did not e m p l o y  w o r k e r s
in this c a t e g o r y  __ -------------------------------------------------------------------- 52 18 XXX 34 XXX XXX 30 6 XXX 24 XXX XXX

See foo tn o te s  at end o f  t a b le s .
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( A l l  f u l l - t im e  m a n u fa ctu r in g  p la n t w o r k e r s  = 100 p e r c e n t )

A l l  w o r k e r s  7 W o r k e r s  on la te  sh ifts

S e co n d  sh ift T h ir d  s h ift S e co n d  sh ift T h ir d  sh ift

P e r c e n t  o f  w o r k e r s

In e s t a b l is h m e n t s  w ith  la te  sh ift  p r o v is i o n s ------ 9 3 . 1 89. 4 19. 7 8. 8

W ith  n o  p a y  d i f f e r e n t ia l  f o r  la te  sh ift  w o r k .......... _ _ . _
W ith  p a y  d i f f e r e n t ia l  f o r  la te  sh ift  w o r k -------------- 9 3 . 1 89 . 4 19. 7 8. 8

U n ifo r m  c e n t s - p e r - h o u r  d i f f e r e n t ia l_________ 4 8 . 1 44 . ? 11. 1 4 . 2
U n ifo r m  p e r c e n t  d i f f e r e n t ia l ------------------------------ 4 4 . 1 4 0 . 8 8. 5 4 . 1
O th e r  d i f f e r e n t ia l  —............— ------------------------------— . 9 4. 4 (8) . 5

A v e r a g e  pay  d i f f e r e n t ia l

U n ifo r m  c e n t s - p e r - h o u r  d i f f e r e n t ia l -------------------- 14. 4 18. 7 14. 6 17. 4
U n ifo r m  p e r c e n t  d i f f e r e n t ia l_______________________ 8. 4 10. 0 8. 2 10. 5

P e r c e n t  o f  w o r k e r s  b y  ty p e  and 
a m ou n t o f  pay  d i f fe r e n t ia l

U n ifo r m  c e n t s -p e r -h o u r :
5 c e n t s ______________________________________________ 2. 2 2. 2 . 5 -
8 c e n t s _______________________________________________ 2. 7 - . 7 -
9 c e n t s ______________________________________________ 4 . 6 - 1 .4 -
10 c e n t s ______________________________________________ 11. 3 7. 3 2. 4 1. 3
1 0 l/2 c e n t s ------ --------------------------------------------------------- 1. 5 - . 4 -
14 c e n t s ._______ _________________________ ___________ - 3. 6 - . 2
15 c e n t s --------------------------------------------------------------------- 10. 4 5. 3 1. 8 . 8
18 c e n t s ............... ......................................................................... - 1. 9 - -
20 c e n t s _________________________________________________________ 9. 6 7. 8 2. 4 1 .  0

21 c e n t s _________________________________________________________ _ 1. 5 - . 1

23 c e n t s _________________________________________________________ 1 . 2 1 . 2 . 3 . 2
25 c e n t s ---------------------------------------------------------------------------------------- 4 . 6 8. 7 1. 3 . 3
30 c e n t s ---------------------------------------------------------------------------------------- - 3. 3 - . 5
35 c e n t s ---------------------------------------------------------------------------------------- - 1. 3 - -

U n ifo r m  p e r c e n t :
5 p e r c e n t ------------------------------------------------------------------------------------ 9. 6 _ 2. 7 -
b p e r c e n t ------------------------------------------------------------------------------------ 3. 8 3. 8 (8) (8)
7 p e r c e n t _______________________________________________________ 3. 1 - . 5 -
10 p e r c e n t _____________________________________________________ 27. 6 33. 9 5. 2 3. 6
15 p e r c e n t _____________________________________________________ - 3. 1 - . 5

O th e r  d i f f e r e n t ia l ----------------------------------------------------------------------- . 9 4 . 4 (8) .  5

S e e  fo o t n o t e s  at end o f  t a b le s .
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P lant w o rk e r s O ffic e  w o rk e r s

Item
A ll in d u str ie s M anufacturing P u b lic  u tilities A ll in d u str ies M an u fa ctu rin g P u b lic  u t il it ie s

P e rce n t  o f w o rk e rs  by  sch ed u led  
w eekly  h ou rs and days

A ll fu ll- t im e  w o rk e rs  _______ ___ ___  ___ ________________ 100 100 100 100 100 100

2 5 lion rs 5 davs _____ ________ ________________________ (9 )
if) hou rs— 5 days . . . .  __________________________________
IS hou rs • S days _ „  _________ ______ ________ . . .  _
i (> '/, h o u rs  - 5 da v s
id '/, h ours- -  5 rlays . ______________
37 V2 h o u r s -- 5 rlays . _ __ ______________________

(9 )
3

2 2

-
(9 )
6
5
5

22
(9 )
3 78

3 8 ’ A h ou rs— 5 davs _ _____________ (9 ) 1 _
38 V4 h o u r s— 5 flays „  ______________________ 7 _
40 hou rs __ __________________________ 87 88 100 55 95 22

5 rlays _ _________________________ 87 88 100 55 95 22
6 davs _ _ ___ ___ _____________________ (9 ) _

42 '/2 hours— 5 days _______________________________________ 1 _ _ _ .
43 hours— 5 V? davs . _ _______________ (9 )
44 hours----A davs . 2 3 _
4 5 hours— 5 days __ _________________________________________
48 hours----A davs ................

A v e ra g e  sch ed u led  w eek ly  hours

A ll w eekly  w ork  s c h e d u le s -----------------------------------------------------------

4
1

40. 1

7

40. 4 40. 0

(9) 

38. 7 39. 9 38. 0

See footno te  at end o f  ta b les .
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P lant w o rk e r s O ffic e  w o rk e r s
Item

A ll in du str ies M anufacturing P u b lic  u tilit ie s A ll in d u str ies M anufacturing P u b lic  u tilities

P e rce n t  o f w o r k e r s

A ll fu l l - t im e  w o r k e r s 100 100 100 100 100 100

In e sta b lis h m e n ts  not p r o v id in g
paid h o lid a v s 2 2 (9 )

In e s ta b lis h m e n ts  p ro v id in g
paid h o lid a v s 98 98 100 99 100 100

A v e r a g e  n u m b e r o f  paid h o lid a y s  

F o r  w o r k e r s  in e s ta b lis h m e n ts
p ro v id in g  h o lid a y s 10.3 9.9 11.0

P e r c e n t  o f  w o r k e r s  by  n u m b er 
o f  pa id  h o lid a y s  p r o v id e d 10

1 h o lid a y  _ (9 ) (9 ) _
5 h o l id a y s ___________  ____________________________________________ (9 ) - - - -
6 h o lid a v s 11 3 - 7 3 -
6 h o lid a v s  ph is 1 h a lf dav 1

(9 )
- - 3 - -

6 h o lid a v s  p lus 2 h a lf davs - - (9 ) - -
7 h o lid a v s 10 5 4 3 4 5
7 h o lid a v s  p lu s  2 h a lf d a y s 1 - - 1

(9 )
- -

7 h o lid a y s  p lus 4 h a lf davs 1 2 - (9 ) -
8 h o lid a y s  . . . 4 4 - 3 2 -
8 h o lid a y s  p lus 1 h a lf day (9 ) - - (9 ) - -
8 h o lid a v s  p lu s  2 h a lf davs 1 2 - 7 2 -
9 h o lid a y s  . . . . . . . 22 23 43 8 9 21
9 h o lid a y s  p lu s  1 h a lf day 2 3 - 1 2 -
9 h o lid a y s  p lus 2 h a lf days 1 2 - (9 ) 1 -
10 h o lid a y s 16 24 5 31 51 1
10 h o lid a v s  p lu s 1 h a lf dav - - - 1 - -
10 h o lid a v s  p lus 2 h a lf days 4 6 - 2 5 -
11 h o lid a y s 11 16 1 16 17 -
1 1 h o lid a y s  p lus 1 h a lf day  . .. 3 - 26 3 - 32
12 h o lid a y s  ........ ................ .. ................. 8 10 21 9 - 42
13 h o lid a y s  . - - - 2 5 -
14 h o lid a y s  .................................... .... .......... (9 ) - - 3 -

P e rce n t  o f  w o r k e r s  by tota l paid 
h o lid a y  tim e p r o v id e d 11

1 day  o r  m o re  __ ___  ___  ______  __ _____ ________________ 98 98 100 99 100 100
5 days o r  m o r e . . 97 98 100 98 100 100
6 d a y s  o r  m o re 97 98 100 98 100 100
6 V? d a ys o r  m o r e  .......................  ........ .. ....... ............. . 86 95 100 93 97 100
7 d a v s  o r  m o r e  . ... 85 95 100 90 97 100
8 d a ys o r  m o r e 75 90 96 87 93 95
8 V? da v s  o r  m o r e 71 87 96 83 91 95
9 d a y s  o r  m o r e  . . . . 71 87 96 83 91 95
9 1/> davs o r  m o r e 46 60 53 68 80 74
10 d a y s  o r  m o r e 44 57 53 67 78 74
10 V? da v s  o r  m o r e 27 31 48 36 26 73
11 d a vs o r  m o r e  . 27 31 48 35 26 73
11 V? davs o r  m o r e 11 10 47 17 5 73
12 d a vs o r  m o r e  . _ 9 10 21 14 5 42
13 d a y s  o r  m o re (9 ) - - 5 5 -
14 d a y s  . . . .  . . . .  . . (9 ) “ 3 “
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P lant w o rk e r s O ffic e  w o rk e r s

Item  10
A ll in d u str ie s M anufacturing P u b lic  u tilities A ll in d u str ies M a n u fa ctu rin g P u b lic  u tilit ie s

P e r c e n t  o f  w o rk e r s

All  fu l l - t im e  w o r k e r s ------------------------------------------------------------ 100 100 100 100 100 100

New Y e a r ' s  D a y ------------------------------------------------------------------------------- 96 97 100 99 99 100
L in c o ln ' s  B i r thd ay -------------------------------------------------------------------------- 3 - 26 13 - 32
Washington' s B ir thd ay  ------------  - - - --------------------  -- 19 13 80 46 9 86
G oo d F r i d a y -------------------------------------------------------------------------------------- 51 67 57 37 60 56
M e m o r ia l  D a y ----------------------------------------------------------------------------------- 97 98 100 99 100 100
Fou rth  o f J u ly -------------- -------------------------- ----------------------------------------- 96 96 100 99 99 100
L ab o r  D a y ---------- ------------------------------------------------------------------------------- 97 98 100 99 100 100
Colum bus  D a y ----------------------------------------------------------------------------------- 8 3 48 27 3 75
Veterans  D ay ------------------------------------------------------------------------------------ 11 5 70 20 4 85
F lec t ion  Day------------------------ ------------------------------------------------------------- 4 1 26 13 (9 ) 32
’! hanksgiving D a y __________________________________________________ 97 98 100 99 100 100
Day a ft er  r ha nk sg iv ing ------------------------------------------------------------------ 53 73 32 65 86 42
C h r is tm a s  E v e ---------------------------------------------------------------------------------- 35 51 - 29 49 -
C h r is t m a s  E ve ,  h a l f d a y --------------------------------------------------------------- 13 15 - 16 10 -
C h r is t m a s  D ay ---------------------------------------------------------------------------------- 97 97 100 99 99 100
3 ex tra  days during C h r is t m a s  w e e k ----------------------------------------- 7 10 - 5 5 -
New Y e a r ' s  E v e ------------------------------------------------------------------------------- 19 28 - 11 22 -
New Y e a r ' s  E v e ,  half  d a y ------------------------------------------------------------- 8 9 - 5 7 -
F loat ing  ho lida y , half  day 13----------------------------------------------------------
F loat ing  hol iday , 1 day  13--------------------------------------------------------------

4 2 26 3 1
36

32
15 15 - 27 -

F loat ing  ho l id ay ,  2 days 13------------------------------------------------------------- 5 6 13 3 4 3
F loat ing  ho l id ay ,  3 days 13------------------------------------------------------------- 13 18 3 18 30 5
E m p lo y e e ' s  b i r t h d a y ---------------------------------------------------------------------- 9 3 35 7 2 48

See foo tnot es  at end o f ta b les .
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P lant w o rk e r s

A ll in du str ies M anufacturing P u b lic  u tilit ie s

O ffic e  w o rk e r s

A ll in d u str ie s M anufacturing P u b lic  u tilit ie s

P e r c e n t  o f  w o r k e r s

All  fu l l - t i m e  w o r k e r s  .

In e s t a b l i s h m e n t s  not pr o v id in g
paid v a c a t i o n s  ____________________

In e s t a b l i s h m e n t s  pro v id ing
paid v a c a t i o n s  ____________________

L e n g t h - o f - t i m e  paym ent  _____
P e r c e n ta g e  p a y m e n t __________
O ll ie r p a y m e n t ________________

Am ou nt  o f  paid v acat io n  a f te r :  14

6 m onths  o f  s e r v i c e :
U n de r  1 w e e k  ________________
1 w e e k __,_________ ___________
O v e r  1 and under  2 w e e k s . .
2 w e e k s _______________________

1 y e a r  o f  s e r v i c e :
1 w e e k ________________________
O v e r  1 and un der  2 w e e k s .
2 w e e k s _______________________
O v e r  2 and und er  3 w e e k s .
3 w e e k s _______________________

2 y e a r s  o f  s e r v i c e :
1 w e e k ________________________
O v e r  1 and und er  2 w e e k s .
2 w e e k s _______________________
O v e r  2 and und er  3 w e e k s
3 w e e k s _______________________

(9 )

99
84
16
(9 )

17
26

3
(9 )

30
(9)

1

61
(9)
1

100
76
24

25
25

1

72
(9)

26
1
1

41
5

53
1
1

100
100

40
21

34

66

6
1

93

(9)

99
97

5
60
11

2

78
4

(9)

2
(9)
94

4
(9)

100
100

7
59
10

2

76
1

(9 )

4
1

95
1

(9)

100
100

40
42

12

88

2
(9 )
97

3 y e a r s  o f  s e r v i c e :
1 w e e k _______________________
O v e r  1 and under  2 w e e k s
2 w e e k s ______________________
O v e r  2 and under  3 w e e k s
3 w e e k s ______________________
O v e r  3 and under 4 w e e k s
4 w e e k s ______________________

11
5

74
8
1

(9 )

4 y e a r s  o f  s e r v i c e :
1 w e e k ________________________
O v e r  1 and under  2 w e e k s . .
2 w e e k s _______________________
O v e r  2 and under 3 w e e k s . .
3 w e e k s  ______________________
O v e r  3 and under 4 w e e k s . .
4 w e e k s _______________________

10
2

78

1

12
7

69
10

1

12
2

75
10

1

100

100

1
(9 )
93

2
(9)
3

94
2

(9 )
3

1
(9 )
93

5
(9 )

94
5

(9 )

y e a r s  o f  s e r v i c e :
'1  w e e k  ________________________
O v e r  1 and under 2 w e e k s .

O v e r  2 and und er  3 w e e k s .

O v e r  3 and un der 4 w e e k s .
5 w e e k s _______________________

1
(9 )
72
12
14
( ! )

(9 )
68
15
17

84

16

(9 )

74
8

14
3

100

100
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Item

Amount o f paid v acat io n  a f t e r 14 —  Cont inued

10 years  o f  s e r v i c e :
1 w e e k _____________________________________
O ve r  1 and un der  2 w e e k s ______________
2 weeks ___________________________________
O ver  2 and un der  3 w e e k s ______________
3 w e e k s ____________________________________
O ve r  3 and under  4 w e e k s ______________
4 w e e k s ____________________________________
O ve r  4 and under 5 w e e k s ______________
6 w e e k s ____________________________________

12 years  o f  s e r v i c e :
1 w e e k _____________________________________
O v e r  1 and un der  2 w e e k s ______________
2 w e e k s ____________________________________
O ve r  2 and un der  3 w e e k s ______________
3 w e e k s ____________________________________
O v e r  3 and un der  4 w e e k s ______________
4 w e e k s ____________________________________
O ve r  4 and under 5 w e e k s ______________
6 weeks  ___________________________________

15 y ears  o f  s e r v i c e :
1 w e e k _____________________________________
2 w e e k s ____________________________________
O ve r  2 and under  3 w e e k s  _____________
3 weeks  ___________________________________
O ve r  3 and under  4 w e e ks  _____________
4 w e e k s ____________________________________
O ve r  4 and und er  5 w e e k s ______________
O ve r  6 and un der  7 w e e k s ______________

20 years  of  s e r v i c e :
1 w e e k _____________________________________
2 w e e k s ____________________________________
O v e r  2 and un der  3 w e e k s ______________
3 w e e k s ____________________________________
O ve r  3 and un der  4 w e e k s ______________
4 w e e k s ____________________________________
O v e r  4 and under  5 w e e k s ---------------------
5 w e e k s ____________________________________
O ve r  5 and under 6 w e e ks  _____________
O ve r  6 and un der  7 w e e k s  _____________

2 5 y ears  o f  s e r v i c e :
1 w e e k _____________________________________
2 w e e k s ____________________________________
O ve r  2 and un der  3 w e e k s ______________
3 w e e k s ____________________________________
O v e r  3 and un der  4 w e e k s ______________
4 w e e k s ____________________________________
O v e r  4 and under 5 w e e k s ______________
5 w e e k s ____________________________________
O v e r  5 and under  6 w e e k s ______________
6 w e e k s ____________________________________
O v e r  6 and und er  7 w e e k s ---------------------

P lant w o rk e r s O ffic e  w o rk e r s

A ll in d u str ie s M anufacturing P u b lic  u tilities A ll in d u str ies M a n u fa ctu rin g P u b lic  u tilit ie s

1
(9 )

(9 ) (9 )
(9 ) - -

11 9 - 14 5 -
4 4 - 2 1 -

71 71 100 77 88 100
9 11 - 2 5 -
3 5 - 2 2 -
_ _ - 3 - -

(9 ) - - "

1 (9 ) (9 )
(9 ) (9 ) - - -
9 5 - 7 1 -
3 3 - 6 1 -

74 75 100 67 90 100
9 11 - 14 6 -
3 5 - 2 2 -_ _ - 3 - -

(9 ) - - "

1 (9 ) ( ! )
_

6 2 - 3 (9 ) -
1 1 - 5 i -

56 58 74 57 62 90
5 7 - 1 2 -

30 33 26 30 35 10
1 _ . 3 - -

(9 ) - - " " "

1 (9 ) (9 )
6 2 _ 3 (9 ) -

(9 ) 1 _ (9 ) 1 -

20 20 4 19 12 5
3 5 - - - -

54 57 80 70 79 88
1 _ r. - - -

14 16 16 4 8 7
1 - 3 - -

(9 ) - - " “

1 (9 ) (9 ) .

6 2 _ 3 (9 ) -

(9 ) 1 - (9 ) 1 -
12 10 4 9 8 5

1 2 - 5 (9 ) -

35 38 10 41 31 5
1 - - - - -

43 48 75 38 59 89
_ - 3 - -

2 10 (9 ) - 1
(9 )
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Item

P lant w o rk e rs O ffic e  w o rk e r s

A ll in du str ies M anufacturing P u b lic  u tilit ie s A ll in d u str ies M anufacturing P u b lic  u tilit ie s

A m ou n t o f  paid v a ca tio n  a fte r  14 — C ontinued

30 y e a r s  o f  s e r v ic e :
1 w eek 1 - (9 ) (9 ) -
2 w eek s 6 2 - 3 (9 ) _
O v e r  2 and under 3 w eek s (9 ) 1 - (9 ) 1 -
3 w eek s 12 10 4 9 8 5
O v e r  3 and under 4 w e e k s 1 2 - (9 ) (9 ) -
4 w eek s 27 27 5 42 23 4
O v e r 4 and under 3 w e e k s 1 - - - - -
5 w eek s 49 57 81 41 66 90
6 w eek s 3 2 10 1 1 1
O v e r  6 and under 7 w eek s (9 ) - - 3 ' -

M a x im u m  v a ca tio n  a v a ila b le :
1 w eek 1 - - (9 ) ( ! ) -
2 w eek s 6 2 - 3 (9 ) -
O v e r  2 and und er 3 w e e k s (9 ) 1 - (9 ) i -
3 w eek s 12 10 4 9 8 5
O v e r  3 and under 4 w e e k s 1 2 - (9 ) (9 ) -
4 w eek s 27 27 5 39 23 4
O v e r 4 and under 3 w e e k s 1 - - - - -
5 w e e k s 49 57 81 44 66 90
6 w e e k s  . 3 2 10 1 1 1
O v e r  6 and under 7 w e e k s (9 ) 3

See fo o t n o t e s  at end o f  tables, ,
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Item
P lant w o rk e rs O ffic e  w o rk e r s

A ll in d u str ie s M anufacturing P u b lic  u tilities A ll in d u str ie s M a n u fa ctu rin g P u b lic  u t il it ie s

P e rce n t  o f  w o rk e r s

A ll fu l l- t im e  w o r k e r s _______ _____ ______  _ ____  ______ 100 100 100 100 100 100

In esta b lish m e n ts  p rov id in g  at le a st  one o f  the
b en efits  sh ow n .b e low  1 s____ _ - - ------- -------------------  --------- 99 99 100 99 100 100

L ife  in su ra n ce  __ ______ ___ _ _ __ _ _ _ _ _ _ ------ 97 99 100 99 99 100
N o n con trib u tory  plans ___________________________________ 70 73 74 66 60 58

A ccid e n ta l death and d ism e m b e rm e n t  in su ra n ce  _____ _ 66 63 91 64 61 99
N o n con tribu tory  plans __ _ _ __________________________ 47 49 39 40 49 25

S ick n ess and a cc id e n t in su ra n ce  o r  s ick  lea v e
o r  both __ _ _____________________  ______________________ 66 68 73 88 86 95

S ick n ess  and a cc id e n t  in s u r a n c e _ __________________ 60 64 67 65 79 83
N o n co n trib u to ry  p la n s _________________________________ 41 43 41 27 31 41

Sick lea v e  (fu ll pay and no w aiting  p e r io d ) ___ ______ 19 15 36 69 71 53
Sick lea v e  (p a rtia l pay o r  w aiting  p e r i o d ) ____________ 2 " 5 1 ~ 1

L o n g -te rm  d isa b ility  in s u r a n c e ____________________________ 25 37 - 42 53 2
N o n co n trib u to ry  p la n s ______________  ____________________ 18 25 " 21 26 2

H osp ita liza tion  in s u r a n c e _____________  ____________________ 93 97 100 95 99 100
N o n co n trib u to ry  p la n s _________________  _________________ 68 73 74 50 64 58

S u rg ica l in su ra n ce  ___  ___________________________________ 93 97 100 95 99 100
N on con trib u tory  p la n s ____________________________________ 69 75 74 50 64 58

M e d ica l in s u r a n c e _________ __________________________________ 91 97 100 95 99 100
N o n co n trib u to ry  p la n s -------------  -------------------------------------- 67 75 74 50 64 58

M a jor m e d ica l in s u r a n c e ____________________________________ 79 81 95 95 92 100
N on con trib u tory  p la n s _______________________ ___________ 48 47 69 53 53 58

Dental in s u r a n c e __________________________________ ____________ 7 2 26 7 3 8
N o n co n trib u to ry  p la n s ____________________________________ 5 n 26 3 n 8

R etirem en t p e n s io n ___________________________________________ 87 97 70 90 91 81
N on co n trib u to ry  p la n s ____________________________________ 73 82 65 73 67 80

See fo o tnotes  at end o f  ta b le s .
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Footnotes

All of these standard footnotes may not apply to this bulletin.

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime 
at regular and/or premium rates), and the earnings correspond to these weekly hours.

2 The mean is computed for each job by totaling the earnings of all workers and dividing by the number of workers. The median 
designates position— half of the employees surveyed receive more and half receive less than the rate shown. The middle range is defined 
by two rates of pay; a fourth of the workers earn less than the lower of these rates and a fourth earn more than the higher rate.

3 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
4 These salaries relate to formally established minimum starting (hiring) regular straight-time salaries that are paid for standard

workwe eks.
5 Excludes workers in subclerical jobs such as messenger.
6 Data are presented for all standard workweeks combined, and for the most common standard workweeks reported.
7 Includes all plant workers in establishments currently operating late shifts, and establishments whose formal provisions cover late 

shifts, even though the establishments were not currently operating late shifts.
8 Less than 0.05 percent.
9 Less than 0.5 percent.
10 For purposes of this study, pay for a Sunday in December, negotiated in the automobile industry, is not treated as a paid holiday.
11 A ll combinations of full and half days that add to the same amount are combined; for example, the proportion of workers receiving 

a total of 9 days includes those with 9 full days and no half days, 8 full days and 2 half days, 7 full days and 4 half days, and so on. 
Proportions then were cumulated.

12 A Christmas—New Year holiday period is an unbroken series of holidays which includes Christmas Eve, Christmas Day, New Year's 
Eve, and New Year's Day. Such a holiday period is common in the automobile, aerospace, and farm implement industries.

13 "Floating" holidays vary from year to year according to employer or employee choice.
14 Includes payments other than "length of t im e ," such as percentage of annual earnings or flat-sum payments, converted to an 

equivalent time basis; for example, 2 percent of annual earnings was considered as 1 week's pay. Periods of service are chosen arbitrarily 
and do not necessarily reflect individual provisions for progression; for example, changes in proportions at 10 years include changes between 
5 and 10 years. Estimates are cumulative. Thus, the proportion eligible for at least 3 weeks' pay after 10 years includes those eligible for 
at least 3 weeks' pay after fewer years of service.

15 Estimates listed after type of benefit are for all plans for which at least a part of the cost is borne by the employer. "Noncontributory 
plans" include only those financed entirely by the employer. Excluded are legally required plans, such as workmen's compensation, social 
security, and railroad retirement.

16 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately below. Sick leave plans are 
limited to those which definitely establish at least the minimum number of days' pay that each employee can expect. Informal sick leave 
allowances determined on an individual basis are excluded.
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Appendix A
A rea  w age and re la te d  b e n e fits  data are  ob ta in ed  by p e r s o n a l v is i t s  o f B u reau  f ie ld  r e p r e s e n t ­

a tives at 3 -y e a r  in te rv a ls . 1 In e a ch  o f the in te rv e n in g  y e a r s ,  in fo rm a tio n  on e m p loy m en t and 
occu p a tion a l e a rn in gs  is  c o l le c t e d  by a co m b in a tion  o f p e r s o n a l v is i t  and m a il q u e stio n n a ire  fr o m  
esta b lish m e n ts  p a rtic ip a tin g  in the p r e v io u s  su rv e y .

In ea ch  o f the 7 9 1 2 a re a s  cu r re n t ly  su r v e y e d , data a re  ob ta in ed  fr o m  re p re se n ta t iv e  e s ta b ­
lish m en ts  w ithin s ix  b ro a d  in du stry  d iv is io n s : M a n u fa ctu rin g ; tra n sp o r ta t io n , c o m m u n ica t io n , and oth er
pu b lic  u tilit ie s ; w h o le s a le  t ra d e ; re ta il tra d e ; f in a n ce , in s u ra n ce , and r e a l  es ta te ; and s e r v ic e s .  M a jo r  
in du stry  grou p s e x c lu d e d  fr o m  th e se  s tu d ies  a re  g o vern m en t o p e ra tio n s  and the co n s tru c tio n  and 
e x tra ct iv e  in d u s tr ie s . E s ta b lish m e n ts  having fe w e r  than a p r e s c r ib e d  n u m b er o f w o r k e r s  a re  om itte d  
b e ca u se  o f in su ff ic ie n t  e m p loy m en t in the o ccu p a t io n s  stud ied . S ep a ra te  ta bu la tion s  a re  p r o v id e d  fo r  
ea ch  o f the b ro a d  in du stry  d iv is io n s  w h ich  m eet pu b lica tio n  c r i t e r ia .

T h ese  su rv e y s  a re  co n d u cte d  on a sa m p le  b a s is .  T he sa m plin g  p r o c e d u r e s  in v o lv e  d e ta ile d  
s tra tifica tio n  o f a ll e s ta b lis h m e n ts  w ithin  the s c o p e  o f  an in d iv id u a l a re a  su rv e y  by in d u stry  and n u m b er 
o f e m p lo y e e s . F r o m  th is  s tr a t ifie d  u n iv e rse  a p r o b a b il ity  sa m p le  is  s e le c te d ,  w ith  e a ch  esta b lish m e n t 
having a p re d e te rm in e d  ch a n ce  o f s e le c t io n . T o  obtain  op tim u m  a c c u r a c y  at m in im u m  c o s t ,  a g r e a te r  
p ro p o r tio n  o f la rg e  than sm a ll e s ta b lis h m e n ts  is  s e le c te d . W hen data a re  co m b in e d , e a ch  esta b lish m e n t 
is  w eighted  a cco r d in g  to  its  p r o b a b il ity  o f s e le c t io n ,  so  that u n b ia sed  e s t im a te s  a re  g e n e ra te d . F o r  
e x a m p le , i f  one out o f fo u r  e s ta b lis h m e n ts  is  s e le c te d ,  it is  g iven  a w eight o f fo u r  to  r e p re se n t  it s e l f  
p lus th ree  o th e rs . An a ltern a te  o f the sa m e o r ig in a l p r o b a b il ity  is  ch o se n  in the sa m e in d u s tr y -s iz e  
c la s s i f ic a t io n  i f  data a re  not a va ila b le  fo r  the o r ig in a l sa m p le  m e m b e r . If no  su itab le  substitu te is  
a va ila b le , add ition a l w eight is  a ss ig n e d  to  a sa m p le  m e m b e r  that is  s im ila r  to  the m is s in g  unit.

O ccu pa tion s and E a rn in g s
O ccu p a tion s  se le c te d  fo r  study a re  co m m o n  to  a v a r ie ty  o f m a n u fa ctu rin g  and n on m anufacturing  

in d u s tr ie s , and a re  o f the fo llo w in g  ty p e s : (1) O ff ic e  c l e r i c a l ;  (Z) p r o fe s s io n a l and te ch n ica l; (3)
m ain tenance and p ow erp lan t; and (4) cu s to d ia l and m a te r ia l m o v e m e n t. O ccu p a tio n a l c la s s i f ic a t io n  is  
b a sed  on a u n ifo rm  set o f jo b  d e s c r ip t io n s  d e s ig n e d  to  take a ccou n t o f in te re s ta b lis h m e n t  v a r ia tio n  
in duties w ithin the sa m e jo b .  O ccu p a tion s  s e le c t e d  fo r  study a re  lis te d  and d e s c r ib e d  in appendix B . 
U n less o th e rw ise  in d ica te d , the ea rn in g s  data fo llo w in g  the jo b  t it le s  a re  fo r  a ll in d u s tr ie s  co m b in e d . 
E arn in gs data fo r  som e  o f the o ccu p a tio n s  lis te d  and d e s c r ib e d , o r  fo r  s o m e  in d u stry  d iv is io n s  w ithin  
occu p a tio n s , a re not p r e se n te d  in the A - s e r i e s  ta b le s ,  b e ca u se  e ith e r  (1) e m p loy m en t in the occu p a tion  
is  too  sm a ll to  p ro v id e  enough data to  m e r it  p r e se n ta t io n , o r  (2) th e re  is  p o s s ib i l i ty  o f d is c lo s u r e  o f 
in d iv idua l esta b lish m e n t data. S ep a ra te  m e n 's  and w o m e n 's  e a rn in g s  data a re  not p r e se n te d  when the 
nu m b er of w o rk e r s  not id e n tif ie d  by sex  is  20 p e rce n t  o r  m o r e  o f the m en o r  w om en  id e n tif ie d  in an 
occu p a tion . E a rn in gs data not show n s e p a ra te ly  fo r  in d u stry  d iv is io n s  a re  in clu d e d  in a ll in d u str ie s  
co m b in e d  data, w h ere  show n. L ik e w is e , data are  in clu d e d  in the o v e r a ll  c la s s i f ic a t io n  w hen a su b ­
c la s s if ic a t io n  o f e le c t r o n ic s  te ch n ic ia n s , s e c r e t a r ie s ,  o r  t r u c k d r iv e r s  is  not show n o r  in fo rm a tio n  to  
su b c la s s ify  is  not a v a ila b le .

O ccu pa tion a l e m p loy m en t and e a rn in g s  data are show n fo r  fu l l - t im e  w o r k e r s ,  i . e . ,  th ose  h ire d  
to  w ork  a re g u la r  w eek ly  sch e d u le . E a rn in g s  data e x clu d e  p r e m iu m  pay fo r  o v e r t im e  and fo r  w ork  on 
w eek en d s, h o lid a y s , and late sh ifts . N on prod u ction  b o n u se s  a re  e x c lu d e d , but c o s t -o f - l iv in g  a llo w a n ce s  
and in cen tive  b o n u se s  a re  in clu d ed . W eek ly  h o u rs  fo r  o f f ic e  c l e r i c a l  and p r o fe s s io n a l and te ch n ica l 
o ccu p a tio n s  r e fe r  to  the stan dard  w ork w eek  (rou n ded  to  the n e a re s t  h a lf h ou r) fo r  w h ich  e m p lo y e e s  
re c e iv e  re g u la r  s tr a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f pay fo r  o v e r t im e  at re g u la r  a n d /o r  p re m iu m  ra te s ) . 
A v era g e  w eek ly  e a rn in gs  fo r  th ese  o ccu p a tio n s  a re  roun ded  to  the n e a re s t  h a lf d o lla r .

T h e se  su rv e y s  m e a su re  the le v e l  o f  o ccu p a tio n a l e a rn in g s  in an a re a  at a p a r t icu la r  t im e . 
C o m p a r iso n s  o f in d iv idu a l o ccu p a tio n a l a v e r a g e s  o v e r  t im e  m a y  not r e f le c t  e x p e c te d  w age ch a n g e s . 
The a v e ra g e s  fo r  in d iv idu a l jo b s  a re  a ffe c te d  by ch a n g es  in w a g e s  and e m p loy m en t p a tte rn s . F o r  
e x a m p le , p ro p o r t io n s  o f  w o r k e r s  e m p lo y e d  by h ig h - o r  lo w -w a g e  f ir m s  m ay ch a n g e , o r  h ig h -w a g e

1 Personal visits were on a 2-year cycle before luly 1972.
2 Included in the 79 areas are 9 studies conducted by the Bureau under contract. These areas are Austin, T ex.; Binghamton, N. Y. —Pa. ; Fort 

Lauderdale—Hollywood and West Palm Beach—Boca Raton, Fla. ; Lexington—Fayette, Ky. ; Melbourne —Titusville—Cocoa, Fla. ; Norfolk—Virginia 
Beach—Portsmouth and Newport News—Hampton, Va. —N. C . ; Poughkeepsie — Kingston— Newburgh, N. Y. ; Raleigh—Dmh-im, N .C .; and Syracuse, N .\ . 
In addition, the Bureau conducts more limited area studies in approximately 70 areas at the request of the Employment Standards Administration of 
the U. S. Department of Labor.

w o r k e r s  m ay advance to  b e tte r  jo b s  and b e  r e p la c e d  by new  w o r k e r s  at lo w e r  ra te s . Such  sh ifts  in 
e m p loy m en t cou ld  d e c r e a s e  an o ccu p a tio n a l a v e r a g e  ev en  though  m o s t  e s ta b lis h m e n ts  in an a re a  
in c r e a s e  w ages during the y e a r . T re n d s  in e a rn in g s  o f o cc u p a t io n a l g ro u p s , show n in ta b le  A - 7, 
a re  b e tte r  in d ica to rs  o f w age tren d s than in d iv id u a l jo b s  w ithin  the g ro u p s .

A v era g e  e a rn in gs  r e f le c t  c o m p o s ite ,  a re a w id e  e s t im a te s . In d u s tr ie s  and e s ta b lis h m e n ts  d if fe r  
in pay le v e l and jo b  s ta ffin g , and thus co n tr ib u te  d iffe re n t ly  to  the e s t im a te s  fo r  e a ch  jo b . Pay 
a v e ra g e s  m ay fa il  to  r e f le c t  a ccu ra te ly  the w age d if fe re n t ia l am ong jo b s  in in d iv id u a l e s ta b lis h m e n ts .

A v era g e  pay le v e ls  fo r  m en and w om en  in s e le c t e d  o c c u p a t io n s  sh ou ld  not b e  a ssu m e d  to  
r e f le c t  d iffe re n ce s  in  pay of the se x e s  w ith in  in d iv id u a l e s ta b lis h m e n ts . F a c t o r s  w h ich  m a y  co n tr ib u te  
to  d iffe re n ce s  in clu d e  p r o g r e s s io n  within e s ta b lis h e d  ra te  ra n g e s , s in ce  on ly  the ra te s  p a id  in cu m b en ts  
a re  c o l le c t e d ,  and p e r fo rm a n ce  o f s p e c i f ic  du ties w ith in  the g e n e ra l su r v e y  jo b  d e s c r ip t io n s .  Job  
d e s c r ip t io n s  u sed  to c la s s i fy  e m p lo y e e s  in th e se  s u r v e y s  u su a lly  a re  m o r e  g e n e r a liz e d  than th o se  u sed  
in in d iv idu a l esta b lish m e n ts  and a llow  fo r  m in o r  d i f fe r e n c e s  a m ong e s ta b lis h m e n ts  in s p e c i f ic  
du ties p e r fo rm e d .

O ccu pa tion a l em p loy m en t e s t im a te s  re p re s e n t  the to ta l in a ll e s ta b lis h m e n ts  w ith in  the s c o p e  
o f the study and not the nu m b er actu a lly  s u rv e y e d . B e c a u s e  o cc u p a t io n a l s t r u c tu re s  am ong e s t a b l is h ­
m en ts  d i f fe r ,  e s t im a te s  o f o ccu p a tio n a l e m p lo y m e n t ob ta in ed  fr o m  the sa m p le  o f e s ta b lis h m e n ts  stu d ied  
s e r v e  on ly  to in d ica te  the re la tiv e  im p o rta n ce  o f  the jo b s  stu d ied . T h e se  d i f fe r e n c e s  in o ccu p a t io n a l 
s tru ctu re  do not a ffec t m a te r ia lly  the a c c u r a c y  o f the e a rn in g s  data.
W age tre n d s  fo r  s e le c te d  o ccu p a tion a l g ro u p s

T he p e r ce n ts  o f  change in ta b le  A -7  re la te  to  w age ch a n g e s  b etw een  the in d ica te d  da tes . 
Annual ra te s  o f in c r e a s e ,  w h ere  show n, r e f le c t  the am ount o f  in c r e a s e  fo r  12 m on th s w hen the t im e  
spam b etw een  su rve y s  w as oth er than 12 m on th s. Annual ra te s  a re  b a s e d  on the a ssu m p tio n  that w a g e s  
in c r e a s e d  at a constant ra te betw een  s u r v e y s .
O ccu p a tio n s  used  to  com p u te  w age tren d s a re :

O ffice  c l e r i c a l  (m en and w o m e n ):
B o o k k e e p in g -m a ch in e  o p e r a to r s , 

c la s s  B
C le rk s , a ccou n tin g , c la s s e s  A  and B 
C le rk s , f i le ,  c la s s e s  A , B , and C 
C le rk s , o rd e r  
C le rk s , p a y ro ll
K eypunch o p e r a to r s , c la s s e s  A  and B
M e s se n g e rs
S e cr e ta r ie s
S te n o g ra p h e rs , g e n e ra l 
S te n o g ra p h e rs , s e n io r  
S w itch board  o p e r a to r s  
T ab u la tin g -m a ch in e  o p e r a to r s , 

c la s s  B
T y p is ts , c la s s e s  A  and B
E le c t ro n ic  data p r o c e s s in g  

(m en and w o m e n ):
C om p u ter o p e r a to r s ,  c la s s e s  A , B , and C 
C om p u ter p r o g r a m m e r s ,  c la s s e s  A , B ,

and C
P e rce n t  changes fo r  in d iv idu a l a re a s  in the p r o g ra m

E le c t r o n ic  data  p r o c e s s in g  (m en 
and w om en )— C on tin u ed

C o m p u te r  s y s te m s  a n a ly s ts , c la s s e s  A , 
B , and C

In d u str ia l n u r s e s  (m en  and w o m e n ):

N u rs e s , in d u s tr ia l (r e g is t e r e d )
S k ille d  m a in ten a n ce  (m e n ):
C a rp e n te rs
E le c t r i c ia n s
M a ch in is ts
M e c h a n ics
M e c h a n ics  (a u to m o tiv e )
P a in te rs
P ip e fit te r s
T o o l  and die m a k e rs
U n sk ille d  plant (m e n ):
J a n ito r s , p o r t e r s ,  and c le a n e r s  
L a b o r e r s ,  m a te r ia l  handling  

a re  co m p u te d  as fo l lo w s :
1. Each  occu p a tion  is  a ss ig n e d  a w eigh t b a s e d  on its  p r o p o r t io n a te  e m p lo y m e n t in the s e le c t e d  

g rou p  o f o ccu p a tion s  in the b a se  y e a r .
2. T h ese  w eig h ts  a re  u se d  to  com p u te  g ro u p  a v e r a g e s . E a ch  o c c u p a t io n 's  a v e ra g e  (m ea n ) 

e a rn in g s  is  m u ltip lie d  by  its  w eight. T he p r o d u c ts  a re  to ta le d  to  ob ta in  a g ro u p  a v e r a g e .
3. The ra tio  o f g rou p  a v e ra g e s  fo r  2 c o n s e c u t iv e  y e a r s  is  co m p u te d  b y  d iv id in g  the a v e ra g e  

fo r  the cu rre n t y e a r  by the a verag e  fo r  the e a r l i e r  y e a r .  T h e re s u lt s — e x p r e s s e d  as a p e r ce n t— le s s  100 
is  the p e r ce n t  change.
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E s ta b lish m e n t p r a c t ic e s  and su p p le m e n ta ry  w age p r o v is io n s

T he B - s e r i e s  ta b le s  p r o v id e  in fo rm a tio n  on esta b lish m en t p r a c t ic e s  and su p p lem en ta ry  w age 
p r o v is io n s  fo r  fu l l - t im e  plant and o f f ic e  w o r k e r s .  "P la n t w o r k e r s "  in clu de  w ork in g  fo r e m e n  and a ll 
n o n s u p e r v is o r y  w o r k e r s  (in clu d in g  lea d m en  and tra in e e s )  engaged  in n o n o ff ic e  fu n ctio n s . C a fe te r ia  
w o r k e r s  and rou tem en  are  e x c lu d e d  fr o m  m a n u fa ctu rin g , but in clu d ed  in n onm anufacturing  in d u s tr ie s . 
" O ff i c e  w o r k e r s "  in clu d e  w ork in g  s u p e r v is o r s  and n o n su p e rv iso ry  w o rk e rs  p e r fo rm in g  c l e r i c a l  o r  
r e la te d  fu n c tio n s . A d m in is t ra t iv e , e x e c u t iv e , p r o fe s s io n a l,  and p a r t - t im e  e m p lo y e e s  a re  ex clu d e d . 
P a r t - t im e  e m p lo y e e s  a re  th o se  h ire d  to  w ork  a sch edu le  ca llin g  re g u la r ly  fo r  fe w e r  w eek ly  h ou rs  than 
the e s ta b l is h m e n t 's  sch e d u le  fo r  fu l l - t im e  e m p lo y e e s  in the sam e g e n e ra l type o f w o rk . The 
d e te rm in a tio n  is  b a s e d  on the e m p lo y e r 's  d is t in ctio n  betw een  the tw o group s w h ich  m ay take into 
a ccou n t not on ly  d i f fe r e n c e s  in w o rk  sc h e d u le s  but d if fe re n ce s  in pay and b e n e fits .

M in im u m  e n tra n ce  s a la r ie s  fo r  o f f ic e  w o rk e r s  re la te  only to  the esta b lish m e n ts  v is i te d . (See 
ta b le  B - l . )  B e c a u s e  o f the op tim u m  sa m p lin g  tech n iq u es  u sed  and the p r o b a b il ity  that la rg e  
e s ta b lis h m e n ts  a re  m o re  lik e ly  than sm a ll e s ta b lish m e n ts  to  have fo r m a l en tra n ce  ra tes  above  the 
s u b c le r i c a l  le v e l ,  the ta b le  is  m p r e  r e p re se n ta t iv e  o f p o l ic ie s  in m ed iu m  and la rg e  e s ta b lis h m e n ts .

Shift d i f fe r e n t ia l data a re  lim ite d  to  fu ll- t im e  plant w o rk e r s  in m an u factu rin g  in d u s tr ie s . (See 
ta b le  B - 2 . )  T h is  in fo rm a tio n  is  p r e s e n te d  in te r m s  o f (1) esta b lish m en t p o licy  3 fo r  to ta l plant w o rk e r  
e m p lo y m e n t, and (2) e f fe c t iv e  p r a c t ic e  fo r  w o r k e r s  e m p lo y e d  on the sp e c ifie d  sh ift at the t im e  o f the 
su r v e y . In e s ta b lis h m e n ts  h aving  v a r ie d  d i f fe r e n t ia ls , the am ount applying to a m a jo r ity  is  used . In 
e s ta b lis h m e n ts  having so m e  la t e -s h i f t  h ou rs  pa id  at n o rm a l ra te s , a d iffe re n tia l is  r e c o r d e d  on ly  i f  it 
a p p lie s  to  a m a jo r ity  o f the sh ift h o u rs . A se c o n d  (even in g) shift ends w ork  at o r  n e a r  m idn ight. A 
th ird  (n ight) sh ift  s ta rts  w o rk  at o r  n e a r  m id n igh t.

T he s c h e d u le d  w e e k ly  h o u rs  and days o f a m a jo r ity  o f the f ir s t - s h i f t  w o r k e r s  in an e s ta b l is h ­
m ent a re  ta b u la ted  as apply ing  to  a ll fu l l - t im e  plant or o ff ic e  w o rk e r s  o f that e s ta b lish m e n t. (See 
ta b le  B - 3 . )  S ch e d u le d  w e e k ly  h o u rs  and days are  th ose  w h ich  a m a jo r ity  o f fu l l - t im e  e m p lo y e e s  are 
e x p e c te d  to  w o rk  fo r  s t r a ig h t - t im e  o r  o v e r t im e  ra tes .

P aid  h o lid a y s ; pa id  v a c a t io n s ; and hea lth , in su ra n ce , and pen sion  plans a re  tre a te d  s ta t is t ica lly  
as a pply ing  to  a ll  fu l l - t im e  plant o r  o f f ic e  w o r k e r s  if  a m a jo r ity  o f such  w o rk e rs  are  e lig ib le  o r  m ay 
ev en tu a lly  q u a lify  fo r  the p r a c t ic e s  l is te d . (See ta b les  B -4  through  B -6 . )  Sum s o f in d iv idu a l ite m s  in 
ta b le s  B -2  th rou g h  B -5  m a y  not e q u a l to ta ls  b e ca u se  o f rounding.

D ata on pa id  h o lid a y s  a re  lim ite d  to  h o lid a y s  gra n ted  annually on a fo r m a l b a s is ,  w h ich  (1)
a re  p r o v id e d  f o r  in w ritte n  fo r m , o r  (2) a re  e s ta b lis h e d  by cu stom . (See ta ble  B -4 . )  H olid ays
o r d in a r i ly  g ra n te d  a re  in c lu d e d  even  though  they  m ay fa ll on a nonw orkday and the w o rk e r  is  not 
g ra n ted  a nother day o ff . T he f i r s t  p a rt o f  the paid  h o lida y s  table p re se n ts  the n u m b er o f w h ole  and 
h a lf h o lid a y s  a ctu a lly  g ra n ted . T he s e c o n d  pa rt c o m b in e s  w hole and h a lf h o lida y s  to  show  to ta l h olida y  
t im e . T a b le  B -4 a  r e p o r ts  the in c id e n ce  o f the m o st  co m m o n  pa id  h o lida y s . 1

1 An establishment was considered as having a policy if it met either of the following conditions: (1) Operated late shifts at the time of the
survey, or (2) had formal provisions covering late shifts. An establishment was considered as having formal provisions if it (1) had operated late
shifts during the 12 months before the survey, or (2) had provisions in written form to operate late shifts.

T he su m m a ry  o f  v a ca tio n  p lans is  a s ta t is t ica l m e a su re  o f v a ca tio n  p r o v is io n s  ra th er than a 
m e a su re  o f the p r o p o r t io n  o f fu l l - t im e  w o r k e r s  a ctu a lly  r e c e iv in g  s p e c i f ic  b e n e fits . (See table  B -5 . )  
P r o v is io n s  apply to  a ll plant o r  o f f ic e  w o r k e r s  in an e sta b lish m e n t re g a r d le s s  o f length  o f s e r v ic e .  
P ay m en ts  on o th er  than a t im e  b a s is  a re  co n v e r te d  to  a t im e  p e r io d ; fo r  ex a m p le , 2 p e rce n t o f 
annual ea rn in g s  a re  c o n s id e r e d  eq u iva len t to  1 w e e k 's  pay . O nly b a s ic  p lans are in clu ded . E s tim a te s  
e x clu d e  v aca tio n  b o n u se s , v a c a t io n -s a v in g s  p la n s , and "e x te n d e d "  o r  "s a b b a t ic a l"  b e n e fits  b eyon d  b a s ic
p la n s. Such p r o v is io n s  a re  ty p ic a l in the s te e l , a lu m in u m , and can in d u str ie s .

H ea lth , in s u ra n ce , and p e n sio n  p la n s fo r  w h ich  the e m p lo y e r  pays at le a st  a part o f the co s t  
in clu d e  th o se  (1) un d erw ritten  by a c o m m e r c ia l  in su ra n ce  com p a n y  o r  n on p ro fit  o rg a n iza tio n , (2) 
p r o v id e d  th rou g h  a union fund, o r  (3 ) pa id  d ir e c t ly  by  the e m p lo y e r  out o f cu rre n t operating  funds o r  
f r o m  a fund set as id e  fo r  th is  p u rp o s e . (See ta b le  B - 6 . )  An esta b lish m e n t is  c o n s id e re d  to  have
su ch  a plan i f  the m a jo r ity  o f e m p lo y e e s  a re  c o v e r e d  even  though  le s s  than a m a jo r ity  p a rtic ip a te
under the plain b e ca u s e  e m p lo y e e s  a re  r e q u ire d  to  co n tr ib u te  to w a rd  the co s t . E x clu d ed  are 
le g a lly  r e q u ire d  p la n s , su ch  as w o rk m e n 's  c o m p e n sa t io n , s o c ia l  s e c u r ity , and ra ilr o a d  re tire m e n t.

S ick n e ss  and a cc id e n t insuraince is  lim ite d  to  that type o f in su ra n ce  under w h ich  p re d e te rm in e d  
ca sh  p a ym en ts a re  m a de d ir e c t ly  to  the in su re d  during  te m p o r a r y  il ln e s s  or a cciden t d isa b ility . 
In fo rm a tio n  is  p r e s e n te d  fo r  a ll such  p la n s to  w h ich  the e m p lo y e r  co n tr ib u te s . H ow ev er , in New 
Y o r k  and New J e r s e y ,  w h ich  have en a cte d  te m p o r a r y  d isa b ility  in su ra n ce  law s req u irin g  e m p lo y e r  
c o n t r ib u t io n s ,4 p lans a re  in c lu d e d  on ly  i f  the e m p lo y e r  (1) co n tr ib u te s  m o r e  than is  le g a lly  re q u ire d , 
o r  (2) p r o v id e s  the e m p lo y e e  w ith  b e n e fits  w h ich  e x c e e d  the re q u ire m e n ts  o f  the law. T ab u lation s o f 
pa id  s ick  le a v e  p lan s a re  lim ite d  to  fo r m a l p la n s 5 w h ich  p r o v id e  fu ll pay or a p ro p o r tio n  o f the 
w o r k e r 's  pay  du ring  a b s e n ce  fr o m  w ork  b e ca u se  o f  i l ln e s s .  S ep a ra te  tabu lations are  p r e se n te d  
a c co r d in g  to  (1) p lans w h ich  p r o v id e  fu ll pay and no w aiting  p e r io d , and (2) p lans w h ich  p ro v id e  e ith e r  
p a r t ia l pay o r  a w aiting  p e r io d . In addition  to  the p re se n ta tio n  o f p r o p o r t io n s  o f w o rk e r s  p r o v id e d  
s ick n e s s  and a cc id e n t in su ra n ce  o r  pa id  s ick  le a v e , an un d u p lica ted  to ta l is  shown o f w o rk e r s  w ho 
r e c e iv e  e ith e r  o r  both  ty p e s  o f b e n e fits .

L ong t e r m  d isa b ility  in su ra n ce  p la n s p r o v id e  p a ym en ts to  to ta lly  d isa b le d  e m p lo y e e s  upon the 
e x p ira tio n  o f th e ir  pa id  s ick  le a v e  a n d /o r  s ick n e s s  and a cc id e n t in su ra n ce , o r  a fter a p re d e te rm in e d  
p e r io d  o f d isa b ility  (ty p ica lly  6 m on th s). P ay m en ts  a re  m ade until the end o f the d isa b ility , a 
m a x im u m  a ge , o r  e l ig ib il ity  fo r  r e t ir e m e n t  b e n e fits . F u ll o r  p a rt ia l paym ents are a lm ost alw ays 
re d u ce d  by s o c ia l  s e c u r ity ,  w o rk m e n 's  co m p e n sa t io n , and p r iv a te  p e n s io n s  b e n e fits  payable to  the 
d isa b le d  e m p lo y e e .

M a jo r  m e d ic a l  in su ra n ce  p lans p r o te c t  e m p lo y e e s  fr o m  s ick n e ss  and in jury  e x p en ses  beyond 
the co v e r a g e  o f b a s ic  h o sp ita liz a tio n , m e d ic a l ,  and s u r g ic a l  p la n s. T y p ic a l fea tu res  of m a jo r  m e d ica l 
p lans a re  (1) a "d e d u c t ib le "  ( e .g . ,  $ 5 0 )  pa id  by the in su re d  b e fo r e  b e n e fits  begin ; (2) a co in su ra n ce  
fe a tu re  re q u ir in g  the in su re d  to  pay a p o r tio n  (e .g . ,  20 p e r ce n t ) o f  ce r ta in  e x p e n se s ; and (3) stated 
d o lla r  m a x im u m  b e n e fits  (e .g . ,  $ 1 0 ,0 0 0  a y e a r ) .  M e d ic a l in su ra n ce  p r o v id e s  co m p le te  o r  p a rtia l 
paym ent o f d o c t o r s ' f e e s .  D ental in su ra n ce  usu a lly  c o v e r s  fi l l in g s , e x tra c t io n s , and X - r a y s .  E xclu ded  
a re  p lans w h ich  c o v e r  on ly  o ra l su r g e r y  o r  a cc id e n t dam age. R e tire m e n t pen sion  plans p ro v id e  
paym en ts fo r  the re m a in d e r  o f the w o r k e r 's  li fe .

 ̂ The temporary disability laws in California and Rhode Island do not require employer contributions.
® An establishment is considered as having a formal plan if it established at least the minimum number of days sick leave available to each 

employee. Such a plan need not be written; but informal sick leave allowances, determined on an individual basis, are excluded.
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Establishments and workers within scope of survey and number studied in Syracuse, N.Y.,' July 1974

Industry  d iv is io n  2

M in im um  
em p loy m en t 
in e s t a b l is h ­

m ents in s c o p e  
o f  study

N u m ber o f  e s ta b lish m en ts W o rk e rs  in e s ta b lish m e n ts

W ithin s c o p e  
o f  study 3 Studied

W ithin s co p e  o f  study
Studied

T o t a l4
P lant O ffic e

N um ber P e rce n t T o t a l4

All d i v i s i o n s ____________________________________ _ 443 119 107,481 100 6 1 , 4 1 5 1 8,873 67, 398

Manufactur ing  ______ _ _ 50 147 42 59,543 55 4 0 , 7 0 6 7, 223 42,  180
Nonmanufactu rin g  ________ _ _ _ _ _  _ _ _  __ - 296 77 47, 938 45 2 0 , 7 0 9 1 1 ,7 50 2 5 , 2 1 8

T ransp orta t io n  , c o m m u n i c a t i o n ,  and
other pu bl ic u t i l i t i e s 3_________.______  ____ 50 37 13 10,610 10 5 ,9 9 3 1 ,8 05 8 ,4 3 9

W holesa le  t r a d e __________________________________ 50 61 10 6, 732 6 (6 ) (6 ) 1 ,8 2 6
Retail  t r a d e ______ _____  ___________ ______ 50 89 17 14,469 14 (6 ) (6 ) 6 ,0 1 0
F in a nce ,  i n s u r a n c e ,  and re a l  e s t a t e _________ 50 41 12 8, 879 8 ( 7 ) (6 ) 4,  981
S e r v i c e s  8 _______ ____  ___  ________  _ ________ 50 68 25 7, 248 7 (6 ) (M 3 ,9 6 2

1 The S y ra cu se  Standard  M etro p o lita n  S ta tis t ica l A r e a , as d e fin ed  by the O ffic e  o f M anagem ent and Budget through  F e b ru a ry  1974, c o n s is ts  o f  M a d iso n , O nondaga, and O sw e g o  C ou n tie s , 
The "w o r k e r s  within s c o p e  o f stu d y" e s t im a te s  shown in th is  ta b le  p r o v id e  a re a so n a b ly  a ccu ra te  d e s c r ip t io n  o f  the s iz e  and co m p o s itio n  o f the la b o r  fo r c e  in c lu d e d  in the su r v e y . E s tim a te s  a re  not 
in ten ded , h o w e v e r , fo r  c o m p a r is o n  w ith  o th e r  em p lo y m e n t in d e x e s  to  m e a s u re  e m p loy m en t tre n d s  o r  le v e ls  s in ce  (1) planning o f w age su rv e y s  re q u ir e s  e s ta b lis h m e n t data c o m p ile d  co n s id e r a b ly  in 
advance o f the p a y ro ll p e r io d  stu d ied , and (2) sm a ll e s ta b lis h m e n ts  a re  e x c lu d e d  fr o m  the s c o p e  o f the su rvey .

2 The 1967 ed ition  o f the S tandard In d u s tr ia l C la s s if ic a t io n  M anual w as u sed  to  c la s s i fy  e s ta b lish m e n ts  by in du stry  d iv is io n .
3 In clu d es  a ll e s ta b lis h m e n ts  w ith  to ta l em p lo y m e n t at o r  above  the m in im u m  lim ita tio n . A ll ou tlets (within the a rea ) o f co m p a n ie s  in in d u s tr ie s  su ch  as t r a d e ,  fin a n ce , auto re p a ir  s e r v i c e ,

and m otion  p ic tu re  th e a te rs  a re  c o n s id e r e d  as 1 e s ta b lis h m e n t.
4 In clu d es  e x e cu t iv e , p r o fe s s io n a l,  p a r t - t im e , and o th e r  w o r k e r s  e x c lu d e d  fr o m  the se p a ra te  plant and o ff ic e  c a te g o r ie s .
5 A b b re v ia te d  to  "p u b lic  u t il it ie s "  in the A -  and B - s e r i e s  ta b le s . T a x ica b s  and s e r v ic e s  in cid e n ta l to  w ater tra n sp o rta tio n  w e re  e x c lu d e d .
6 T h is  d iv is io n  is  r e p re s e n te d  in e s t im a te s  fo r  " a l l  in d u s tr ie s "  and "n o n m a n u fa ctu rin g "  in the A - s e r i e s  ta b le s , and fo r  "a ll  in d u s tr ie s "  in the B - s e r i e s  ta b le s .  S e p a ra te  p r e se n ta t io n  o f  data

is not m ade fo r  one o r  m o r e  o f the fo llo w in g  r e a s o n s : (1) E m p loy m en t is  to o  sm a ll to  p ro v id e  enough  data to m e r it  sep arate  study, (2) the sa m p le  w as not d e s ig n e d  in it ia lly  to  p e r m it  se p a ra te
p re se n ta tio n , (3) r e s p o n se  w as in su ff ic ie n t  o r  in ad equ ate  to  p e r m it  s e p a ra te  p re se n ta t io n , and (4) th e re  is  p o s s ib ility  o f d is c lo s u r e  o f in d iv id u a l e s ta b lis h m e n t  data.

7 W o rk e rs  fr o m  th is e n tire  d iv is io n  a re  re p r e s e n te d  in e s t im a te s  fo r  " a l l  in d u s tr ie s "  and "n on m a n u fa ctu rin g " in the A - s e r i e s  ta b le s , but fr o m  the r e a l es ta te  p o r t io n  on ly  in e s t im a te s  fo r  
" a ll  in d u s tr ie s "  in the B - s e r i e s  ta b le s . S ep a ra te  p r e se n ta tio n  o f data is  not m ade fo r  one o r  m o r e  o f the rea son s g iven  in footn ote  6.

8 H otels  and m o te ls ; la u n d rie s  and o th e r  p e r s o n a l s e r v i c e s ;  b u s in e ss  s e r v ic e s ;  a u tom ob ile  r e p a ir ,  ren ta l, and park in g ; m otion  p ic t u r e s ;  n o n p ro fit  m e m b e r s h ip  o rg a n iz a t io n s  (ex clu d in g
re lig io u s  and ch a r ita b le  o rg a n iz a t io n s ); and e n g in e e r in g  and a rch ite c tu r a l s e r v i c e s .

In d u s tr ia l c o m p o s it io n  in m a n u fa ctu rin g L a b o r -m a n a g e m e n t a g re e m e n t co v e r a g e

O v e r  o n e -h a l f  o f a ll w o r k e r s  w ithin  s c o p e  o f the su rv e y  in the 
e m p lo y e d  in m a n u fa ctu rin g  f i r m s . The fo llo w in g  p r e s e n ts  the m a jo r  
s p e c i f ic  in d u s tr ie s  as a p e rce n t o f a ll m a n u fa ctu rin g :

S y ra cu se  a re a  w e re  
in d u stry  g ro u p s and

The fo llow in g  tabu lation  sh ow s the p e r c e n t  o f 
e m p lo y e d  in esta b lish m e n ts  in w h ich  a union co n tr a c t  o r  
w o r k e r s  in the r e s p e c t iv e  c a t e g o r ie s ,  S y r a c u s e ,  N .Y .,

fu l l - t im e  plant and o f f ic e  w o r k e r s  
co n tr a c ts  c o v e r e d  a m a jo r ity  o f the 
Ju ly 1974:

Industry  g roup S p e c if ic  in d u str ie s P lant w o r k e r s O ffic e  w o r k e r s

E le c t r i c a l  equ ipm ent and
s u p p l ie s ___________________________ 23

M a ch in e ry , e x ce p t  e l e c t r i c a l__19
T ra n sp o r ta tio n  equ ip m en t________ 10
P r im a r y  m eta l in d u s tr ie s _______ 9
C h e m ica ls  and a ll ie d  p r o d u c ts — 8 
F o o d  and k in d re d  p r o d u c ts ______ 7

C om m u n ica tio n  e q u ip m e n t______15
S e r v ic e  in d u stry  m a ch in e s______12
M o to r  v e h ic le s  and

eq u ip m en t________________________  9
E le c t r i c  ligh tin g  and 

w ir in g  e q u ip m e n t_______________  6

T h is  in fo rm a tio n  is  b a s e d  on e s t im a te s  o f to ta l em p lo y m e n t d e r iv e d  fr o m  u n iv e rse  
m a te r ia ls  c o m p ile d  b e fo r e  actu a l s u r v e y . P ro p o r t io n s  in v a r io u s  in d u stry  d iv is io n s  m ay 
d iffe r  fr o m  p r o p o r t io n s  b a se d  on the re s u lts  o f the su rv e y  as show n in the appendix  ta b le .

A ll in d u str ie s___________________ 71 9
M a n u fa ctu r in g __________________ 82 2
Fkxblic u t i l i t ie s _________________ 90 85

An esta b lish m e n t is  c o n s id e r e d  to  have a co n tr a c t  c o v e r in g  a ll plant o r  o f f ic e  w o r k e r s  
i f  a m a jo r ity  o f such  w o rk e r s  are  c o v e r e d  by  a la b o r -m a n a g e m e n t  a g re e m e n t . T h e r e fo r e ,  
a ll o th er plant o r  o ff ic e  w o rk e r s  a re  e m p lo y e d  in e s ta b lis h m e n ts  that e ith e r  do not have 
la b o r -m a n a g e m e n t  co n tr a c ts  in e f fe c t ,  o r  have co n tr a c ts  that apply  to  fe w e r  than h a lf o f th e ir  
plant o r  o f f ic e  w o r k e r s .  E s tim a te s  a re  not n e c e s s a r i ly  r e p re s e n ta t iv e  o f the ex tent to  w h ich  
a ll w o rk e r s  in the a re a  m ay b e  c o v e r e d  by the  p r o v is io n s  o f la b o r -m a n a g e m e n t  a g r e e m e n ts , 
b e ca u se  sm a ll esta b lish m e n ts  are  e x c lu d e d  and the in d u s tr ia l s c o p e  of the su r v e y  is  lim ite d .
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Appendix B. Occupational Descriptions

T he p r im a r y  p u rp ose  o f p re p a rin g  job  d e s c r ip t io n s  fo r  the B u re a u 's  w age su rv e y s  is  to  a s s is t  its  f ie ld  s ta ff in c la s s i fy in g  in to  a p p ro p r ia te  
o cc u p a t io n s  w o r k e r s  w ho a re  e m p lo y e d  under a v a r ie ty  o f p a y r o l l t it le s  and d iffe re n t w ork  a rra n g e m e n ts  fr o m  e s ta b lish m e n t to  e s ta b lish m e n t and 
fr o m  a re a  to  a re a . T h is  p e r m its  the group ing  o f o ccu p a t io n a l w age ra tes  re p re se n tin g  co m p a r a b le  jo b  con ten t. B e c a u s e  o f  th is  e m p h a s is  on 
in te r e s ta b lis h m e n t  and in te r a r e a  co m p a r a b il ity  of o ccu p a tio n a l con ten t, the B u r e a u 's  jo b  d e s c r ip t io n s  m ay d i f fe r  s ig n ifica n t ly  fr o m  th o se  in u se  in 
in d iv id u a l e s ta b lis h m e n ts  o r  th ose  p re p a re d  fo r  o th e r  p u rp o s e s . In apply ing  th e se  jo b  d e s c r ip t io n s ,  the B u r e a u 's  f ie ld  e c o n o m is ts  a re  in stru c te d  
to  e x c lu d e  w ork in g  s u p e r v is o r s ;  a p p re n tice s ; le a r n e r s ;  b e g in n e rs ; t r a in e e s ; and h a n d ica p p ed , p a r t - t im e , t e m p o r a r y ,  and p r o b a t io n a r y  w o r k e r s .

OFFICE

B IL L E R , M A CH IN E

P r e p a r e s  s ta te m e n ts , b i l l s ,  and in v o ic e s  on a m ach in e  o th er than an o rd in a ry  o r  e le c t r o m a t ic  
ty p e w r ite r . M ay a ls o  k eep  r e c o r d s  as to  b il lin g s  o r  shipping ch a rg e s  o r  p e r fo r m  oth er c l e r i c a l  w ork  
in c id e n ta l to  b il lin g  o p e r a t io n s . F o r  w age study p u rp o s e s , b i l le r s ,  m a ch in e , a re  c la s s i f ie d  by  type  o f 
m a ch in e , as fo l lo w s :

B i l l e r ,  m a ch in e  (b illin g  m a ch in e ). U ses  a s p e c ia l b illin g  m ach in e  (co m b in a tio n  typing  and 
adding m a ch in e ) to  p r e p a r e  b il ls  and in v o ic e s  fr o m  c u s t o m e r s ' p u rch a se  o r d e r s ,  in te rn a lly  p r e p a re d  
o r d e r s ,  sh ipp in g  m e m o ra n d u m s , e t c . U su a lly  in v o lv e s  a pp lica tion  o f p re d e te rm in e d  d isco u n ts  and 
sh ipp ing  c h a r g e s  and en try  o f n e c e s s a r y  e x te n s io n s , w h ich  m ay o r  m ay not be com p u ted  on the b illin g  
m a ch in e , and to ta ls  w h ich  a re  a u to m a tica lly  a ccu m u la te d  by m a ch in e . The operation  u sua lly  in v o lv e s  a 
la rg e  n u m b e r o f  ca rb o n  c o p ie s  o f the b i l l  be in g  p re p a re d  and is  often done on a fa n fo ld  m a ch in e .

B i l l e r ,  m a ch in e  (b ook k eep in g  m a c h in e ) . U ses a b ookkeep in g  m ach in e (w ith o r  w ithout a 
t y p e w r ite r  k e y b o a r d )  to  p r e p a r e  c u s t o m e r s ' b i l ls  as part o f the accoun ts re c e iv a b le  op e ra tio n . 
G e n e ra lly  in v o lv e s  the s im u lta n e o u s  e n try  o f fig u re s  on c u s t o m e r s ' le d g e r  r e c o r d .  T he m a ch in e  
a u to m a tica lly  a ccu m u la te s  f ig u re s  on a n u m b e r o f v e r t ic a l  co lu m n s and com p u tes and usu a lly  p r in ts  
a u to m a tica lly  the deb it o r  c r e d it  b a la n c e s . D oes  not in volve  a know ledge  of b ook k eep in g . W ork s fr o m  
u n ifo rm  and sta n d a rd  ty p e s  o f s a le s  and c r e d it  s lip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e ra te s  a b o o k k e e p in g  m a ch in e  (w ith  o r  w ithout a ty p e w rite r  k e y b o a rd ) to  k e e p  a r e c o r d  o f 
b u s in e s s  t r a n s a c t io n s .

C la s s  A .  K eep s a set o f  r e c o r d s  re q u ir in g  a know ledge  o f a n d ' e x p e r ie n ce  in b a s ic  b ook k eep in g  
p r in c ip le s ,  and fa m il ia r ity  w ith  the s tr u c tu re  o f  the p a rt icu la r  a ccoun ting  sy ste m  used . D e te rm in e s  
p r o p e r  r e c o r d s  and d is tr ib u tio n  o f deb it and c r e d it  ite m s to  be u sed  in ea ch  p h ase  o f the w o rk . M ay 
p r e p a r e  co n s o lid a te d  r e p o r t s ,  b a la n ce  s h e e ts , and oth er r e c o r d s  by hand.

C la s s  B . K e e p s a r e c o r d  o f one o r  m o re  ph ases  o r  se c t io n s  of a set o f  r e c o r d s  u sua lly  
re q u ir in g  litt le  k n ow led g e  o f b a s ic  b o o k k e e p in g . P h a ses  o r  se c t io n s  in clu de  a ccou n ts  p a y a b le , p a y r o l l ,  
c u s t o m e r s ’ a cco u n ts  (not in clu d in g  a s im p le  type o f b illin g  d e s c r ib e d  under b i l le r ,  m a ch in e ), c o s t  
d is tr ib u t io n , e x p e n se  d is tr ib u t io n , in v e n to ry  c o n tr o l ,  e tc . M ay ch e ck  o r  a ss ist in p re p a ra tio n  o f t r ia l  
b a la n c e s  and p r e p a re  co n t r o l  sh e e ts  fo r  the accou n tin g  departm ent.

C L E R K S , ACC OU N TIN G

P e r fo r m s  one o r  m o r e  a ccou n tin g  c l e r i c a l  ta sk s  su ch  as postin g  to  r e g is te r s  and le d g e r s ; 
r e c o n c i lin g  bank a cco u n ts ; v e r ify in g  the in te rn a l c o n s is te n c y ,  c o m p le te n e s s , and m a th em a tica l a ccu r a c y  
o f a ccou n tin g  d ocu m e n ts ; a ss ig n in g  p r e s c r ib e d  a ccou n tin g  d is tr ib u tio n  c o d e s ;  exam in ing  and v e r ify in g  
fo r  c l e r i c a l  a c cu r a c y  v a r io u s  ty p es  o f r e p o r t s ,  l i s t s ,  ca lc u la t io n s , p o s tin g , e t c . ;  o r  p rep a rin g  s im p le  or 
a ss is t in g  in p re p a rin g  m o r e  co m p lic a te d  jo u rn a l v o u c h e r s . M ay w ork  in e ith e r  a m anual o r  autom ated 
accou n tin g  sy ste m .

The w o rk  re q u ir e s  a k n ow ledge  o f  c l e r i c a l  m eth od s and o ff ic e  p r a c t ic e s  and p r o ce d u re s  w hich  
re la te s  to  the c l e r i c a l  p r o c e s s in g  and r e c o r d in g  o f t ra n sa c t io n s  and a ccoun ting  in form a tion . W ith 
e x p e r ie n c e ,  the w o rk e r  ty p ica lly  b e c o m e s  fa m il ia r  w ith  the b ook k eep in g  and accoun ting  te rm s  and 
p r o c e d u r e s  u sed  in the a ss ig n e d  w o rk , but is  not r e q u ire d  to  have a k n ow ledge  o f the fo r m a l p r in c ip le s  
o f b ook k eep in g  and accou n tin g .

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llo w in g  d e fin ition s .

C la s s  A. U nder g e n e ra l s u p e rv is io n , p e r fo r m s  a ccou n tin g  c l e r i c a l  o p era tion s  w h ich  req u ire  
the a p p lica tion  o f e x p e r ie n c e  and ju d g m en t, fo r  e x a m p le , c l e r i c a l l y  p r o c e s s in g  co m p lica te d  o r  
n o n re p e tit iv e  accou n tin g  t ra n s a c t io n s , s e le c t in g  am ong a su b sta n tia l v a r ie ty  o f p r e s c r ib e d  accoun ting  
co d e s  and c la s s i f ic a t io n s ,  o r  t ra c in g  tra n sa c t io n s  though  p r e v io u s  a ccoun ting  a ction s  to  determ in e 
s o u r ce  o f d is c r e p a n c ie s .  M ay be a s s is te d  b y  one o r  m o r e  c la s s  B accou n tin g  c le r k s .

C la s s  B . U n der c lo s e  su p e rv is io n , fo llo w in g  d eta ile d  in stru c tio n s  and sta n da rd ized  p r o ce d u re s , 
p e r fo r m s  one o r  m o re  rou tine a ccou n tin g  c l e r i c a l  o p e r a t io n s , such  as postin g  to  le d g e r s ,  ca rd s , o r 
w o rk s h e e ts  w h ere  id e n tif ica tio n  o f ite m s  and lo c a t io n s  o f p o s tin g s  a re  c le a r ly  in d ica ted ; check ing  
a c c u r a c y  and c o m p le te n e s s  o f sta n d a rd ize d  and re p e t it iv e  r e c o r d s  o r  accou n tin g  d ocu m en ts; and cod ing  
docu m en ts  using a few  p r e s c r ib e d  a ccou n tin g  c o d e s .

C L E R K , F IL E

F ile s ,  c la s s i f ie s ,  and r e t r ie v e s  m a te r ia l in an e s ta b lis h e d  filin g  sy stem . M ay p e r fo rm  
c l e r i c a l  and m anual ta sk s  re q u ire d  to  m ain ta in  f i le s .  P o s it io n s  a re  c la s s i f ie d  into le v e ls  on the b a s is  
o f the fo llo w in g  d e fin it io n s .

C la s s  A . C la s s if ie s  and in d e x e s  f i le  m a te r ia l such  as co r r e s p o n d e n c e , r e p o r ts , te ch n ica l 
d o cu m e n ts , e t c . ,  in an e s ta b lis h e d  filin g  sy s te m  con ta in in g  a n u m b er o f v a r ie d  su b ject m a tter fi le s . 
M ay a lso  f i le  th is  m a te r ia l. M ay k e e p  r e c o r d s  o f v a r io u s  ty p es  in con ju n ction  with the fi le s . May 
le a d  a sm a ll g rou p  o f lo w e r  le v e l  fi le  c le r k s .

R e v is e d  o c c u p a t io n a l d e s c r ip t io n s  fo r  sw itch b oa rd  o p e ra to r ; sw itch b o a rd  o p e r a t o r - r e ­
ce p t io n is t ; m a c h in e -t o o l  o p e r a t o r ,  t o o lr o o m ; and to o l  and die m a k e r  a re  being in tro d u ce d  th is y e a r .

L is te d  b e lo w  a re  r e v is e d  o ccu p a tio n a l 
s te r e o ty p e s  in the t it le s :

t it le s  in tro d u ce d  th is y e a r  to e lim in a te  sex

T h e y  are  the re s u lt  o f  the B u r e a u 's  p o l ic y  o f p e r io d ic a l ly  re v iew in g  a rea  w age su rvey  o ccu p a tio n a l 
d e s c r ip t io n s  in o r d e r  to  take in to  a ccou n t te c h n o lo g ic a l d e v e lop m en ts  and to  c la r ify  d e s c r ip t io n s  so  
that they  are  m o r e  re a d ily  u n d e rs to o d  and u n ifo rm ly  in te rp re te d . E ven  though the r e v is e d R e v is e d  title F o rm e  r title
d e s c r ip t io n s  re f le c t  b a s ic a l ly  the sa m e o ccu p a tio n s  as p re v io u s ly  defined , s o m e  re p o rtin g  ch a n g es  
m a y  o c c u r  b e ca u se  o f the r e v is io n s .

D ra fte  r Dr a ftsm an
The new  s in g le  le v e l  d e s c r ip t io n  fo r  sw itch b o a rd  o p e r a to r  is  the eq u iva len t o f the tw o D r a ft e r - t r a c e r D ra ftsm an -t ra ce r

le v e ls  p r e v io u s ly  d e fin ed . B o i le r  ten d er F 1 re m a n , sta tion ary b o ile  r
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C la ss  B . S o r ts , c o d e s ,  and f i le s  u n c la s s i f ie d  m a te r ia l by  s im p le  (s u b je c t  m a tte r ) headings 
o r  p a rtly  c la s s i f ie d  m a te r ia l b y  fin e r  su b h ea d in gs . P r e p a r e s  s im p le  re la te d  in dex  and c r o s s - r e f e r e n c e  
a ids. As re q u e ste d , lo c a te s  c le a r ly  id e n tif ie d  m a te r ia l in f i le s  and fo r w a rd s  m a te r ia l. M ay p e r fo r m  
re la te d  c l e r i c a l  ta sk s  re q u ire d  to  m ain ta in  and s e r v ic e  f i le s .

C la ss  C . P e r fo r m s  routine  filin g  o f m a te r ia l that has a lre a d y  been  c la s s i f ie d  o r  w h ich  is  
e a s ily  c la s s i f ie d  in a s im p le  s e r ia l  c la s s i f ic a t io n  sy s te m  (e .g . ,  a lp h a b e tica l, c h r o n o lo g ic a l ,  o r  
n u m e rica l) . As re q u e s te d , lo c a t e s  re a d ily  a va ila b le  m a te r ia l in f i le s  and fo r w a rd s  m a te r ia l; and m ay 
f i l l  out w ithd raw al ch a rg e . M ay p e r fo r m  s im p le  c l e r i c a l  and m anual ta sk s  re q u ire d  to  m ain ta in  and 
s e r v ic e  f i le s .

C L E R K , ORD ER

R e c e iv e s  c u s t o m e r s ' o r d e r s  fo r  m a te r ia l o r  m e rc h a n d is e  by  m a il ,  ph one, o r  p e r s o n a lly . 
D uties in volve  any com b in a tio n  o f the fo l lo w in g : Q uoting  p r ic e s  to  c u s t o m e r s ;  m aking  out an o r d e r  
sheet listin g  the ite m s  to  m ake up the o r d e r ;  ch e ck in g  p r ic e s  and q u an tities o f ite m s  on o r d e r  sh eet; 
and d istr ib u tin g  o r d e r  sh eets  to  r e s p e c t iv e  d e p artm en ts  to  b e  fi l le d .  M ay ch e ck  w ith  c r e d it  dep artm en t 
to  determ in e  c r e d it  rating  o f c u s t o m e r ,  a ck n ow led g e  re c e ip t  o f o r d e r s  fr o m  c u s t o m e r s ,  fo l lo w  up 
o r d e r s  to  see  that they  have b een  f i l l e d ,  k e e p  f i le  o f o r d e r s  r e c e iv e d , and ch e ck  sh ipping in v o ice s  
w ith o r ig in a l o r d e r s .

C L E R K , P A Y R O L L

C om p u tes w a g e s  o f com p a n y  e m p lo y e e s  and e n te rs  the n e c e s s a r y  data on the p a y r o l l sh e e ts . 
D uties in vo lve : C a lcu la tin g  w o r k e r s ' e a rn in g s  b a s e d  on tim e  o r  p ro d u c tio n  r e c o r d s ;  and postin g
ca lcu la te d  data on p a y r o l l sh e e t , show ing  in fo rm a tio n  su ch  as w o r k e r 's  n a m e, w ork in g  d a y s , t im e , 
ra te , d ed u ction s fo r  in su ra n ce , and to ta l w ag es  due. M ay m ake out p a y ch e ck s  and a ss is t  p a y m a s te r  
in m aking up and d istr ib u tin g  pay e n v e lo p e s . M ay u se  a ca lcu la tin g  m a ch in e .

K EYPU N CH  O P E R A T O R

O perates  a keypun ch  m a ch in e  to  r e c o r d  o r  v e r i fy  a lp h ab etic  a n d /o r  n u m e r ic  data on tabulating  
ca rd s  o r  on tape.

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llo w in g  d e fin it io n s .

C la s s  A . W ork  re q u ir e s  the a p p lica tion  o f e x p e r ie n c e  and ju dgm en t in se le c t in g  p r o c e d u r e s  
to  be fo llo w e d  and in s e a rc h in g  fo r ,  in te r p r e t in g , s e le c t in g , o r  co d in g  ite m s  t o  b e  k eypu n ch ed  fr o m  a 
v a r ie ty  o f s o u r ce  d o cu m e n ts . On o c c a s io n  m a y  a ls o  p e r fo r m  so m e  rou tin e  keypu n ch  w o rk . M ay tra in  
in e x p e r ie n ce d  keypun ch  o p e r a to r s .

C la s s  B . W ork  is  rou tine  and re p e t it iv e . U nder c lo s e  su p e rv is io n  o r  fo llo w in g  s p e c i f ic  
p r o ce d u re s  o r  in s t ru c t io n s , w o rk s  fr o m  v a r io u s  s ta n d a rd ize d  s o u r c e  docu m en ts  w h ich  have b een  c o d e d , 
and fo l lo w s  s p e c i f ie d  p r o c e d u r e s  w h ich  have b een  p r e s c r ib e d  in d e ta il and re q u ire  lit t le  o r  n o  s e le c t in g ,  
co d in g , o r in te rp re tin g  o f  data to  be r e c o r d e d . R e fe r s  to  s u p e r v is o r  p r o b le m s  a r is in g  fr o m  e r r o n e o u s  
item s or c o d e s  o r  m is s in g  in fo rm a tio n .

M ESSENGER

P e r fo r m s  v a r io u s  rou tine  du ties such  as running e r r a n d s ,  o p era tin g  m in o r  o ff ic e  m a ch in es  
such  as s e a le r s  o r  m a ile r s ,  open ing  and d istr ib u tin g  m a il ,  and o th er m in o r  c l e r i c a l  w o rk . E x clu d e  
p o s it io n s  that re q u ire  o p e ra tio n  o f a m o to r  v e h ic le  as a s ig n ifica n t duty.

S E C R E T A R Y

A ss ig n e d  as p e r s o n a l s e c r e t a r y ,  n o rm a lly  to  one in d iv idu a l. M ain ta ins a c lo s e  and h igh ly  
re s p o n s iv e  re la tio n sh ip  to  the d a y -t o -d a y  w o rk  o f the s u p e r v is o r . W o rk s  fa ir ly  in depen den tly  
re ce iv in g  a m in im u m  o f d e ta ile d  s u p e rv is io n  and g u id an ce . P e r fo r m s  v a r ie d  c l e r i c a l  and s e c r e t a r ia l  
d u ties , usually  in clu d in g  m o s t  o f the fo l lo w in g :

a. R e c e iv e s  te lep h on e  c a l l s ,  p e r s o n a l c a l l e r s ,  and in co m in g  m a il ,  a n sw e rs  rou tine  in q u ire s , 
and rou tes  te ch n ica l in q u ir ie s  to  the p r o p e r  p e r s o n s ;

b. E s ta b lis h e s , m a in ta in s , and r e v is e s  the s u p e r v is o r 's  f i le s ;

c . M ain ta ins the s u p e r v is o r 's  ca le n d a r  and m a k es appoin tm ents as in s tru c te d ;

d. R e la y s  m e s s a g e s  fr o m  s u p e r v is o r  to  su b o rd in a te s ;
e. R ev iew s c o r r e s p o n d e n c e ,  m e m o ra n d u m s , and re p o r ts  p r e p a re d  by  o th e rs  fo r  the s u p e r ­

v is o r 's  sign atu re  to  a ssu r e  p r o c e d u r a l and ty p o g ra p h ic  a c cu r a c y ;
f. P e r fo r m s  s te n o g ra p h ic  and typ ing  w ork .

M ay a lso  p e r fo r m  o th er  c l e r i c a l  and s e c r e t a r ia l  ta sk s  o f c o m p a r a b le  na tu re  and d iff icu lty . 
The w ork  ty p ica lly  r e q u ire s  kn ow ledg e  o f o f f ic e  rou tin e  and und erstan d in g  o f the o rg a n iz a t io n , p r o g r a m s , 
and p r o ce d u re s  re la te d  to  the w o rk  o f the s u p e r v is o r .

S E C R E T A R Y — C ontinued 

■Exclusions

Not a ll p o s it io n s  that are  t itled  " s e c r e t a r y "  p o s s e s s  the abov e  c h a r a c t e r is t i c s .  E x a m p le s  o f 
p o s it io n s  w hich  are e x c lu d e d  fr o m  the d e fin it io n  a re  as fo l lo w s :

a. P o s it io n s  w h ich  do not m eet the " p e r s o n a l"  s e c r e t a r y  co n ce p t  d e s c r ib e d  a bov e ;

b . S ten og ra p h ers  not fu lly  tra in e d  in s e c r e t a r ia l  ty p e  d u tie s ;

c . S ten og ra p h ers  se rv in g  as o f f ic e  a ss is ta n ts  to  a g ro u p  o f p r o fe s s io n a l ,  t e c h n ic a l ,  o r  
m a n a g e r ia l p e rso n s ;

d. S e cr e ta r y  p o s it io n s  in w h ich  the du ties  a re  e ith e r  su b sta n tia lly  m o r e  rou tin e  o r  su b ­
sta n tia lly  m o re  co m p le x  and re s p o n s ib le  than th o se  c h a r a c t e r iz e d  in the d e fin it io n ;

e . A ssis ta n t type p o s it io n s  w h ich  in v o lv e  m o r e  d iff icu lt  o r  m o r e  r e s p o n s ib le  te c h n ic a l, 
a d m in is tra tiv e , s u p e rv is o ry , o r  s p e c ia l iz e d  c l e r i c a l  d u ties w h ich  are  not t y p ic a l  o f  s e c r e t a r ia l  
w o rk .

N O T E : T he t e r m  " c o r p o r a te  o f f i c e r , "  u sed  in the le v e l  d e fin it io n s  fo l lo w in g , r e f e r s  to  th ose
o f f ic ia ls  w ho have a s ign ifica n t c o r p o r a t e -w id e  p o lic y m a k in g  ro le  w ith  r e g a rd  to  m a jo r  com p a n y  
a c t iv it ie s . The t it le  " v ic e  p r e s id e n t ,"  though n o r m a lly  in d ic a t iv e  o f  th is  r o le ,  d o e s  not in  a ll c a s e s  
id en tify  such  p o s it io n s . V ic e  p re s id e n ts  w h o se  p r im a r y  r e s p o n s ib il ity  is  t o  act p e r s o n a lly  on in d iv id u a l 
c a s e s  o r  tra n sa ctio n s  (e .g . ,  a pprove  o r  den y in d iv id u a l loa n  o r  c r e d i t  a c t io n s ; a d m in is te r  in d iv id u a l 
tru s t  a ccou n ts ; d ire c t ly  s u p e rv is e  a c l e r i c a l  s ta ff)  a re  not c o n s id e r e d  to  be " c o r p o r a t e  o f f i c e r s "  fo r  
p u rp o s e s  o f  applying the fo llo w in g  le v e l d e f in it io n s .

C lass  A
1. S e cr e ta r y  to  the ch a irm an  o f the b o a r d  o r  p r e s id e n t  o f  a co m p a n y  that e m p lo y s ,  in a ll , 

o v e r  100 but fe w e r  than 5, 000 p e r s o n s ; o r
2. S e cr e ta r y  to  a c o r p o r a te  o f f ic e r  (o th e r  than the ch a irm a n  o f  the b o a r d  o r  p r e s id e n t )  o f  a 

com p a n y  that e m p lo y s , in a ll , o v e r  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  p e r s o n s ; o r

3. S e cr e ta r y  to  the head, im m e d ia te ly  b e lo w  the c o r p o r a t e  o f f i c e r  le v e l ,  o f a m a jo r  seg m en t 
o r  su b s id ia ry  o f  a com p an y  that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

C la ss  B

1. S e cr e ta r y  to  the ch a irm an  o f the b o a r d  o r  p r e s id e n t  o f a co m p a n y  that e m p lo y s ,  in a ll , 
fe w e r  than 100 p e r s o n s ; o r * 1

2. S e cr e ta r y  to  a c o r p o r a te  o f f ic e r  (o th e r  than the ch a irm a n  o f the b o a r d  o r  p r e s id e n t )  o f a 
com p a n y  that e m p lo y s , in a ll, o v e r  100 but fe w e r  than 5, 000 p e r s o n s ; o r

3. S e cr e ta r y  to  the head, im m e d ia te ly  b e lo w  the o f f i c e r  le v e l ,  o v e r  e ith e r  a m a jo r  c o r p o r a t e ­
w id e  fu n ction a l a ctiv ity  (e .g . ,  m a rk e tin g , r e s e a r c h ,  o p e r a t io n s , in d u s tr ia l r e la t io n s , e t c . )  0£  a m a jo r  
g e o g r a p h ic  or org a n iza tio n a l segm en t (e .g . ,  a r e g io n a l h e a d q u a r te rs ; a m a jo r  d iv is io n )  o f a com p an y  
that e m p lo y s , in  a ll, o v e r  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  e m p lo y e e s ; o r

4. S e cr e ta r y  to  the head o f an in d iv id u a l p lan t, fa c t o r y ,  e t c . (o r  o th e r  e q u iv a len t le v e l o f 
o f f ic ia l )  that e m p lo y s , in a ll , o v e r  5 ,0 0 0  p e r s o n s ; o r

5. S e cr e ta r y  to  the head o f a la rg e  and im p orta n t o rg a n iz a t io n a l seg m e n t (e .g . ,  a m id d le  
m a n agem en t su p e rv is o r  o f an o rg a n iza tio n a l se g m e n t o ften  in vo lv in g  as m any as s e v e r a l  hundred  
p e r s o n s )  o r  a com p an y  that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

C la ss  C

1. S e cre ta ry  to  an e x e cu tiv e  o r  m a n a g e r ia l p e r s o n  w h o se  r e s p o n s ib il ity  is  not eq u iv a len t to
one o f the s p e c i f ic  le v e l  s ituations in the d e fin it io n  fo r  c la s s  B, but w h ose  o rg a n iz a t io n a l unit
n o rm a lly  nu m b ers at le a st  s e v e ra l dozen  e m p lo y e e s  and is  u su a lly  d iv id e d  into o rg a n iz a t io n a l se g m e n ts  
w h ich  are  often , in turn , fu rth e r  su b d iv id ed . In s o m e  c o m p a n ie s , th is  le v e l  in c lu d e s  a w id e  range o f 
o rg a n iza tio n a l e ch e lo n s ; in o th e rs , only  one o r  tw o ; o£

2. S e cre ta ry  to  the head o f an in d iv id u a l p la n t, fa c t o r y ,  e tc . (o r  o th e r  eq u iv a len t le v e l  o f 
o f f ic ia l )  that e m p lo y s , in a ll , fe w e r  than 5, 000 p e r s o n s .

C la ss  D

1. S e cr e ta r y  to  the s u p e rv is o r  o r  h ea d  o f  a s m a ll o rg a n iz a t io n a l unit ( e .g . ,  fe w e r  than
about 25 o r  30 p e r so n s ) ; o r

2. S e cr e ta r y  to  a n o n su p e rv iso ry  s ta ff s p e c ia l is t ,  p r o fe s s io n a l e m p lo y e e , a d m in is tra tiv e
o f f i c e r ,  o r  ass ista n t, sk il le d  te ch n ic ia n  o r  e x p e r t . (N O T E : M any co m p a n ie s  a ss ig n  s t e n o g ra p h e rs ,
ra th e r  than s e c r e ta r ie s  as d e s c r ib e d  a b ov e , to  th is  le v e l  o f  s u p e r v is o r y  o r  n o n s u p e r v is o r y  w o r k e r .)

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



S T E N O G R A P H E R

P r im a r y  duty is  to  take d icta tion  using  shorthand , and to  t ra n s c r ib e  the d icta tio n . M ay a lso  
type fr o m  w ritten  co p y . M ay o p e ra te  fr o m  a s te n o g ra p h ic  po o l. M ay o c c a s io n a lly  t r a n s c r ib e  fr o m  
v o ic e  r e c o r d in g s  (if p r im a r y  duty is t ra n s c r ib in g  fr o m  r e c o r d in g s ,  see T r a n s cr ib in g -M a ch in e  
O p e r a to r , G e n e ra l) .

N O T E : T h is jo b  is  d is t in g u ish e d  fr o m  that o f a s e c r e ta r y  in that a s e c r e ta r y  n o rm a lly  w o rk s  
in a co n fid e n t ia l re la t io n sh ip  w ith  on ly  one m a n a g e r  or ex e cu tiv e  and p e r fo rm s  m o r e  re s p o n s ib le  and 
d is c r e t io n a r y  ta sk s  as d e s c r ib e d  in the s e c r e t a r y  jo b  d efin ition .

Ste n o g ra p h e r ,  G en e r a l
D icta tion  in v o lv e s  a n o rm a l rou tine  v o ca b u la ry . May m ainta in  f i le s ,  k eep  s im p le  r e c o r d s ,  

o r  p e r fo r m  oth e r  r e la t iv e ly  rou tin e  c l e r i c a l  ta sk s .

S tenog  raphe r, S e n io r

D icta tion  in v o lv e s  a v a r ie d  te ch n ica l o r  s p e c ia liz e d  v o ca b u la ry  such as in le g a l b r ie f s  o r  
r e p o r ts  on s c ie n t i f ic  r e s e a r c h . M ay a lso  set up and m aintain  f i le s ,  keep  r e c o r d s ,  e tc .

OR

P e r fo r m s  s te n o g ra p h ic  du ties re q u ir in g  s ig n ifica n tly  g re a te r  in depen dence  and r e s p o n s ib il ity  
than s te n o g ra p h e r , g e n e ra l, as e v id e n ce d  by  the fo llo w in g : W ork  r e q u ire s  a high d e g r e e  o f  s te n o g ra p h ic
sp e e d  and a c c u r a c y ; a th o ro u g h  w o rk in g  k n ow led g e  o f g e n e ra l b u s in e ss  and o f f ic e  p r o c e d u r e ;  and o f 
the s p e c i f ic  b u s in e ss  o p e r a t io n s , o rg a n iz a t io n , p o l ic ie s ,  p r o c e d u r e s ,  f i le s ,  w o rk flo w , ■ e tc . U ses  th is  
kn ow led g e  in p e r fo rm in g  s te n o g ra p h ic  d u ties and re s p o n s ib le  c l e r i c a l  ta sk s  such as m ain ta in ing  fo llow u p  
f i le s ;  a s se m b lin g  m a te r ia l fo r  r e p o r t s ,  m e m o ra n d u m s , and le t t e r s ;  com p o sin g  s im p le  le t te r s  fr o m  
g e n e ra l in s t r u c t io n s ; rea d in g  and rou tin g  in co m in g  m a il; and answ ering  routine q u e s t io n s , e tc .

SW IT C H B O A R D ' O P E R A T O R

O p e ra te s  a te le p h o n e  sw itch b o a rd  o r  c o n s o le  used  w ith a priva te  b ra n ch  ex ch a n ge (P B X ) 
s y s te m  to  r e la y  in co m in g , o u tg o in g , and in tr a -s y s t e m  c a lls . M ay p rov id e  in fo rm a tio n  to  c a l l e r s ,  
r e c o r d  and tra n sm it  m e s s a g e s ,  k eep  r e c o r d  o f ca lls  p la ce d  and t o ll  ch a rg e s . B e s id e s  o p eratin g  a 
te le p h o n e  sw itc h b o a r d  or c o n s o le ,  m ay a lso  type  or p e r fo r m  routine c le r i c a l  w ork  (typing o r  rou tine  
c l e r i c a l  w ork  m ay o ccu p y  the m a j o r  p o r tio n  o f the w o r k e r 's  t im e , and is  usually  p e r fo r m e d  w h ile  at 
the sw itc h b o a r d  o r  c o n s o le ) .  C h ie f o r  le a d  o p e r a to r s  in esta b lish m e n ts  e m p loy in g  m o r e  than one 
o p e r a to r  a re  e x c lu d e d . F o r  an o p e r a to r  w ho a lso  a cts as a re c e p t io n is t , see S w itch b o a rd  O p e r a to r -  
Re ce p ti on i s t .

S W I T  C H B  C A R D  O P E  R A T  O R  -  R E C E P T I O N I S T

At a s i n g le -p o s i t i o n  t e le p hone  s w i t c h b o a r d  o r  c o n s o le , a cts both as an o p e r a to r— see S w itch ­
b o a r d  Ope ra to r— and as a r e c e p t i o n i s t .  R e c e p t io n is t 's  w ork  in v o lv e s  such  duties as g re e tin g  v is i t o r s ;  
d e te r m in in g  nature of  v i s i t o r ' s  b u s in e s s  and p ro v id in g  a p p rop r ia te  in form a tion ; r e fe r r in g  v is i t o r  to  
a p p r o p r ia t e  p e r so n  in the o rg a n iz a t io n , o r  con ta ctin g  that p e r so n  by  te lep h on e and a rra n g in g  an
app o intm ent ;  kee ping  a log  of  v is i t o r s .

C O M P U T E R  ODER AT Q  R

M o n i to rs  and o p e r a t e s  the co n t r o l  c o n s o le  of  a dig ital co m p u te r  to  p r o c e s s  data c c c o r d in g  to  
o perat ing  in s t ru c t io n s ,  usua l ly  p r e p a r e d  by a p r o g r a m m e r .  W ork  in clu des m o s t  o f the fo l lo w in g : 
Studies in s tru c t io n s  to d e t e r m in e  equ ip m ent  setup and o p e ra tio n s ; loa d s equ ipm ent w ith  re q u ire d  
it em s  (tape r e e l s ,  c a r d s ,  e t c . ) ;  sw i t c h e s  n e c e s s a r y  aux i li ary  equipm ent into c i r c u it ,  and sta rts  and 
o p e r a t e s  c o m p u t e r ;  m a k e s  ad justm ents  to  c o m p u t e r  to c o r r e c t  operatin g  p r o b le m s  and m e e t s p e c ia l 
c o n d i t i o n s ;  r e v ie w s  e r r o r s  m a de  during  ODeration and d e te rm in e s  cause  o r  r e f e r s  p r o b le m  to  
s u p e r v i s o r  or  p r o g r a m m e r ;  and m ain ta in s  operat ing  r e c o r d s .  M ay te st  and a s s is t  in c o r r e c t in g  
p r o g r a m .

F o r  wage study p u r p o s e s ,  c o m p u t e r  o p e r a t o r s  are c l a s s i f i e d  as fo l lo w s :

C la s s  A. O p e ra te s  in depen dent ly ,  o r  under only g e n e ra l  d ire c t io n , a co m p u te r  running 
p r o g r a m s  w ith m o st  o f  the fo l lo w ing  c h a r a c t e r is t i c s :  New p ro g ra m s  are fr e q u e n tly  te s te d  and
in tro d u ce d ; sch ed u lin g  r e q u i r e m e n t s  are of c r i t i c a l  im p orta n ce  to m in im ize  dow n tim e ; the p r o g ra m s  
are o f c o m p le x  de s ig n  so  that id ent if ic at ion  of e r r o r  so u rce  often r e q u i re s  a w ork in g  kn ow ledge  o f the 
to ta l p r o g r a m , and a ltern a te  p r o g r a m s  m ay  not be a va ila b le . May g ive d ire c t io n  and gu id an ce  to 
lo w e r  le v e l  o p e r a to r s .

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccou n tin g  M ach ine  O p e r a to r )

O p e ra te s  one o r  a v a r ie ty  o f m a ch in e s  su ch  as the ta b u la to r , c a lc u la to r ,  c o l la t o r ,  in te r p r e te r , 
s o r t e r ,  re p ro d u c in g  pu nch , e tc . E x c lu d e d  fr o m  th is  d e fin ition  a re  w ork in g  s u p e r v i s o r s .  A lso  ex clu d ed  
a re  o p e r a to r s  o f e le c t r o n ic  d ig ita l c o m p u te r s , even  though  th ey  m ay a lso  operate  EAM  equipm ent.

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llo w in g  de fin ition s .
G la ss  A . P e r fo r m s  co m p le te  re p o rtin g  and tabu lating  a ss ig n m e n ts  in clu din g  d ev isin g  d ifficu lt 

c o n tr o l pan el w ir in g  under g e n e ra l su p e rv is io n . A s s ig n m e n ts  ty p ica lly  in vo lve  a v a r ie ty  o f long and 
co m p le x  re p o r ts  w h ich  often  a re  ir r e g u la r  o r  n o n r e c u r r in g , re q u ir in g  so m e  planning o f the nature and 
seq u en cin g  o f o p e r a t io n s , and the use o f a v a r ie ty  o f m a ch in e s . Is t y p ica lly  in vo lved  in tra in ing  new 
o p e r a to r s  in m a ch in e  o p e ra tio n s  o r  tra in in g  lo w e r  le v e l  o p e r a to r s  in w ir in g  fr o m  d ia gra m s and in 
the o p era tin g  se q u e n ce s  o f lon g  and co m p le x  r e p o r t s .  D oes not in clu de  p os it io n s  in w hich  w ir in g  
re s p o n s ib il ity  is  lim ite d  to  s e le c t io n  and in se rt io n  o f  p r e w ir e d  b o a r d s .

G la ss B . P e r fo r m s  w ork  a cco r d in g  to  e s ta b lis h e d  p r o c e d u r e s  and under s p e c i f ic  in stru c tio n s . 
A ss ig n m e n ts  t y p ica lly  in v o lv e  co m p le te  but rou tine  and re c u rr in g  r e p o r t s  o r  parts of  la rg e r  and m o re  
co m p le x  re p o r ts . O p era tes  m o r e  d iff icu lt  tabu lating  o r  e le c t r i c a l  a ccou n tin g  m a ch in es  such as the 
ta bu la tor  and ca lc u la t o r ,  in addition  to  the s im p le r  m a ch in e s  u sed  by  c la s s  C o p e r a to r s . May be 
re q u ire d  to  do so m e  w ir in g  fr o m  d ia g r a m s . M ay tra in  new  e m p lo y e e s  in b a s ic  m ach in e o p era tion s .

C la s s  G . U n der s p e c i f ic  in s t ru c t io n s , o p e r a te s  s im p le  tabulating  o r  e le c t r i c a l  a ccounting  
m a ch in e s  such  as the s o r t e r ,  in te r p r e t e r ,  re p ro d u c in g  pu nch , c o l la t o r ,  e tc . A ssig n m en ts  ty p ica lly  
in v o lv e  p o r t io n s  o f a w o rk  unit, f o r  e x a m p le , in d iv id u a l so r tin g  o r  co lla t in g  runs, o r  rep etitive  
o p e r a t io n s . M ay p e r fo r m  sim p le  w ir in g  fr o m  d ia g r a m s , and do so m e  filin g  w ork .

T R A N SCRIBIN G .-M A CH IN E O P E R A T O R , G E N E R A L

P r im a r y  duty is  to  t r a n s c r ib e  d icta tion  in v o lv in g  a n o rm a l rou tin e  v o ca b u la ry  fr o m  tra n - 
s c r ib in g -m a c h in e  r e c o r d s .  M ay a lso  type  fr o m  w ritten  co p y  and do s im p le  c l e r i c a l  w ork . W o rk e rs  
tra n s c r ib in g  d icta tion  in vo lv in g  a v a r ie d  t e ch n ica l o r  s p e c ia l iz e d  v o ca b u la ry  such as le g a l b r ie fs  or 
r e p o r ts  on s c ie n t i f ic  r e s e a r c h  a re  not in clu d e d . A  w o rk e r  w ho takes d icta tion  in shorthand o r  by 
S tenotype o r  s im ila r  m a ch in e  is  c la s s i f ie d  as a s te n o g ra p h e r .

T Y P IS T

U ses a t y p e w r ite r  to  m ake co p ie s  o f v a r io u s  m a te r ia ls  o r  to  m ake out b il ls  a fter ca lcu la tio n s  
have been  m ade by another p e r s o n . M ay in clu d e  typing  o f s t e n c ils ,  m a ts , o r s im ila r  m a te r ia ls  fo r  
use in du plica ting  p r o c e s s e s .  M ay do c l e r i c a l  w ork  in vo lv in g  litt le  s p e c ia l  tra in in g , such  as keep ing  
s im p le  r e c o r d s ,  filin g  r e c o r d s  and r e p o r t s ,  o r  so r t in g  and d istr ib u tin g  in com in g  m a il.

C la ss  A . P e r fo r m s  one o r  m o r e  o f the fo l lo w in g : T yp ing  m a te r ia l in final fo r m  when it 
in v o lv e s  com b in in g  m a te r ia l fr o m  s e v e r a l  s o u r c e s ;  o r  r e s p o n s ib il ity  fo r  c o r r e c t  sp e llin g , sy lla b ica tio n , 
pu nctuation , e t c . ,  o f  te ch n ica l o r  unusual w o rd s  o r  fo r e ig n  language m a te r ia l; o r  planning layout and 
typ ing  of c o m p lica te d  s ta t is t ica l ta b le s  to  m ain ta in  u n ifo rm ity  and b a la n ce  in sp acin g . May type routine 
fo r m  le t t e r s ,  v a ry in g  d e ta ils  to  su it c ir c u m s t a n c e s .

G la ss  B . P e r fo r m s  one o r  m o r e  o f the fo l lo w in g : C opy  typ ing  fr o m  rough  o r  c le a r  dra fts ; 
o r  rou tine  typing  o f fo r m s ,  in su ra n ce  p o l i c ie s ,  e tc ; o r  setting  up s im p le  standard ta bu la tion s ; or 
cop y in g  m o r e  co m p le x  ta b le s  a lre a d y  set up and sp a c e d  p r o p e r ly .

C la s s  B. O p era tes  in d ep en d en tly , o r  under on ly  g e n e ra l d ire c t io n , a co m p u te r  running 
p r o g ra m s  w ith m o s t  o f the fo llo w in g  c h a r a c t e r is t i c s :  M ost o f the p r o g r a m s  are  e s ta b lish e d  p rodu ction
ru n s, ty p ica lly  run on a re g u la r ly  r e c u r r in g  b a s is ;  th e re  is  litt le  o r  no testing  o f new  p r o g ra m s  
re q u ire d ; a ltern a te  p r o g r a m s  a re  p r o v id e d  in ca se  o r ig in a l p r o g ra m  n e e d s  m a jo r  change o r  cannot be 
c o r r e c t e d  w ithin a re a so n a b ly  t im e . In co m m o n  e r r o r  s itu a tio n s , d ia g n o s e s  ca u se  and takes c o r r e c t iv e  
a ction . T h is  u su a lly  in v o lv e s  apply ing  p r e v io u s ly  p r o g ra m m e d  c o r r e c t iv e  s te p s , o r  using standard 
c o r r e c t io n  te ch n iq u e s .

OR

O perates, under d ire c t  su p e rv is io n  a co m p u te r  running p r o g r a m s  o r  segm en ts o f p ro g ra m s  
w ith  the c h a r a c t e r is t i c s  d e s c r ib e d  fo r  c la s s  A. May a s s is t  a h igh er  le v e l  o p e ra to r  by  in dependently  
p e r fo rm in g  le s s  d iff icu lt  ta sk s  a ss ig n e d , and p e r fo rm in g  d iff icu lt  ta sk s  fo llow in g  deta iled  in stru ctio n s  
and with s e q u e n t  re v ie w  of o p e r a t io n s  p e r fo r m e d .

C lass  G . W ork s on rou tine  p r o g r a m s  under c lo s e  su p e rv is io n . Is e x p e c te d  to  d ev e lop  w ork ing  
know ledge  of the co m p u te r  equ ipm ent u sed  and ab ility  to  d e tect p r o b le m s  in vo lved  in running routine 
p r o g r a m ? . U su a lly  has r e c e iv e d  som e fo r m a l tra in in g  in co m p u te r  o p e ra tio n . M ay a ss is t  h igh er le v e l 
o p e r a to r  or co m p le x  p r o g r a m s .
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C o n v e rts  sta tem en ts  o f b u s in e s s  p r o b le m s , t y p ica lly  p r e p a re d  b y  a sy s te m s  a n a ly st, in to a 
seq u en ce  o f d e ta ile d  in s tru c t io n s  w h ich  a re  re q u ire d  to  s o lv e  the p r o b le m s  b y  a u tom atic  data p r o c e s s in g  
equipm ent. W ork in g  fr o m  ch a rts  o r  d ia g r a m s , the p r o g r a m m e r  d e v e lo p s  the p r e c is e  in s tru c t io n s  w h ich , 
when e n tered  in to the co m p u te r  s y s te m  in co d e d  la n g u a ge , ca u se  the m an ip u la tion  o f  data to  a ch ieve  
d e s ir e d  re s u lts . W ork  in v o lv e s  m o s t  o f the fo l lo w in g : A p p lie s  know ledg e  o f co m p u te r  ca p a b il it ie s ,
m a th e m a tic s , lo g ic  e m p lo y e d  by  co m p u te r s , and p a r t ic u la r  su b je c t  m a tte r  in v o lv e d  to  a n a ly ze  ch a rts  
and d ia gram s o f the p r o b le m  to  be p ro g ra m m e d ; d e v e lo p s  se q u e n ce  o f p r o g r a m  ste p s ; w r ite s  d e ta iled  
flow  ch a rts  to  show  o r d e r  in w h ich  data w il l  be p r o c e s s e d ;  c o n v e r ts  th e se  ch a rts  to  c o d e d  in s tru c t io n s  
fo r  m ach in e  to  fo l lo w ; te s ts  and c o r r e c t s  p r o g r a m s ; p r e p a re s  in s tru c t io n s  fo r  op e ra tin g  p e r so n n e l 
during p rod u ction  run; a n a ly z e s , r e v ie w s , and a lte rs  p r o g ra m s  to  in c r e a s e  o p eratin g  e f f ic ie n c y  o r  
adapt to  new re q u ire m e n ts ; m a in ta in s  r e c o r d s  o f  p r o g r a m  d e v e lop m en t and r e v is io n s . (N O TE : W o rk e rs
p e r fo rm in g  both  sy s te m s  a n a ly s is  and p r o g ra m m in g  shou ld  be c la s s i f ie d  as sy s te m s  an a ly sts  i f  th is  is  
the sk ill u sed  to  d e te rm in e  th e ir  p a y .)

D oes not in clu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m anagem ent o r  su p e rv is io n  o f oth er 
e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  p r o g r a m m e r s  p r im a r i ly  c o n c e rn e d  w ith  s c ie n t i f ic  a n d /o r  
en g in eerin g  p r o b le m s .

F o r  w age study p u r p o s e s , p r o g r a m m e r s  are  c la s s i f ie d  as fo l lo w s :

G la ss  A . W o rk s  in depen den tly  o r  under on ly  g e n e ra l d ire c t io n  on co m p le x  p r o b le m s  w h ich  
re q u ire  co m p e te n ce  in a ll p h a se s  o f p r o g ra m m in g  co n c e p ts  and p r a c t ic e s .  W ork in g  fr o m  d ia g ra m s 
auid ch a rts  w h ich  id en tify  the n ature  o f d e s ir e d  r e s u lt s ,  m a jo r  p r o c e s s in g  step s to  b e  a ccop n p lish ed , 
and the re la tio n sh ip s  b etw een  v a r io u s  step s  o f the p r o b le m  so lv in g  ro u t ire ; plans the fu ll range 
o f p ro g ra m m in g  a ctio n s  n ee d e d  to  e ff ic ie n t ly  u tiliz e  the co m p u te r  sy s te m  in a ch iev in g  d e s ir e d  
end p ro d u cts .

At th is  le v e l ,  p r o g ra m m in g  is  d iff icu lt  b e ca u se  co m p u te r  equ ipm ent m ust be o rg a n iz e d  to
p ro d u ce  s e v e ra l in te r r e la te d  but d iv e r s e  p ro d u c ts  fr o m  n u m e ro u s  and d iv e rs e  data e le m e n ts . A  w ide
v a r ie ty  and e x te n s iv e  n u m b er o f in te rn a l p r o c e s s in g  a ction s  m ust o c c u r .  T h is  re q u ire s  such  a ctio n s  as 
d evelopm en t o f  c o m m o n  o p e ra t io n s  w h ich  can  b e  re u s e d , e s ta b lish m e n t o f linkage  poin ts b etw een  
o p e ra tio n s , ad ju stm en ts  to  data w hen p r o g ra m  re q u ire m e n ts  e x c e e d  co m p u te r  s to ra g e  ca p a c ity , and 
substantia l m an ip u la tion  and re s e q u e n c in g  o f data e le m e n ts  to  fo r m  a h igh ly  in teg ra teu  u rog ram .

M ay p ro v id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l  p r o g r a m m e r s  w ho are  a ss ig n e d  to  a ss is t .

C la ss  B . W ork s in depen den tly  o r  under on ly  g e n e ra l d ire c t io n  on re la t iv e ly  s im p le  p r o g ra m s  , 
o r  on sim p le  seg m e n ts  o f  c o m p le x  p r o g r a m s . P r o g r a m s  (o r  s e g m e n ts ) u su a lly  p r o c e s s  in fo rm a tio n  to  
p ro d u ce  data in tw o o r  th re e  v a r ie d  se q u e n ce s  o r  fo r m a ts . R e p o rts  and lis t in g s  a re  p r o d u c e d  b y  
re fin in g , adapting, a r ra y in g , o r  m aking  m in o r  add ition s to  o r  d e le t io n s  fr o m  input data w h ich  are  
re a d ily  a va ila b le . W hile  n u m e ro u s  r e c o r d s  m ay be p r o c e s s e d ,  the data have been  re fin e d  in p r io r
a ction s  so  that the a c c u r a c y  and seq u en cin g  o f data can be te s te d  by  using  a few  routine  ch e c k s .
T y p ic a lly , the p r o g ra m  d ea ls  w ith  rou tine  r e c o r d -k e e p in g  type o p e r a t io n s .

OR

W ork s on co m p le x  p r o g r a m s  (as d e s c r ib e d  fo r  c la s s  A ) under c lo s e  d ire c t io n  o f a h igh er  
le v e l  p r o g ra m m e r  o r  s u p e r v is o r .  M ay a s s is t  h ig h e r  le v e l  p r o g r a m m e r  b y  in depen dently  p e r fo rm in g  
le s s  d ifficu lt ta sk s  a ss ig n e d , and p e r fo rm in g  m o r e  d iff icu lt  ta sk s  under fa ir ly  c lo s e  d ire c t io n .

May guide o r  in stru c t  lo w e r  le v e l p r o g r a m m e r s .

C la ss  G . M akes p r a c t ic a l  a p p lica tio n s  o f p r o g ra m m in g  p r a c t ic e s  and co n c e p ts  u su a lly  le a rn e d  
in fo r m a l tra in in g  c o u r s e s .  A s s ig n m e n ts  are  d e s ig n e d  to  d e v e lo p  co m p e te n ce  in the a p p lica tio n  of 
standard  p r o ce d u re s  to  rou tine p r o b le m s . R e c e iv e s  c lo s e  su p e rv is io n  on new  a sp e c ts  o f  a ss ig n m e n ts ; 
and w ork  is  r e v ie w e d  to  v e r i fy  its a c cu r a c y  and c o n fo rm a n ce  w ith  re q u ire d  p r o c e d u r e s .

C O M P U T E R  SYST E M S A N A L Y S T , BUSINESS

A n a ly zes  b u s in e ss  p r o b le m s  to  fo rm u la te  p r o c e d u r e s  fo r  so lv in g  th em  by use o f e le c t r o n ic  
data p r o c e s s in g  eq u ip m en t. D e v e lo p s  a co m p le te  d e s c r ip t io n  o f  a ll sp e c i f ic a t io n s  n ee d e d  to  enable  
p r o g ra m m e r s  to p r e p a re  re q u ire d  d ig ita l c o m p u te r  p r o g r a m s . W ork  in v o lv e s  m o s t  o f the fo l lo w in g : 
A n a ly zes  su b je c t -m a tte r  o p e ra tio n s  to  be autom ated  and id e n t if ie s  co n d it io n s  and c r i t e r ia  r e q u ire d  to  
a ch ieve  s a t is fa c to r y  re s u lts ; s p e c i f ie s  n u m b er and ty p es  o f  r e c o r d s ,  f i l e s ,  and docu m en ts  to  be u sed ; 
ou tlin es a ction s to  be p e r fo r m e d  by p e r s o n n e l and co m p u te rs  in su ffic ie n t  d e ta il f o r  p r e se n ta tio n  to  
m anagem ent and fo r  p ro g ra m m in g  (ty p ica lly  th is  in v o lv e s  p re p a ra tio n  o f w o rk  and data flow  ch a r ts );  
co o rd in a te s  the d e v e lop m en t o f te s t  p r o b le m s  and p a r t ic ip a te s  in t r ia l  runs o f  new  and r e v is e d  sy s te m s ; 
and re co m m e n d s  equ ipm ent ch a n g es  to  obtain  m o r e  e ffe c t iv e  o v e r a ll  o p e r a t io n s . (N O TE : W o rk e rs
p e r fo rm in g  both sy s te m s  a n a ly s is  and p ro g ra m m in g  shou ld  be c la s s i f ie d  as sy s te m s  a n a lysts i f  th is  is  
the sk ill u sed  to  d e te rm in e  th e ir  p a y .)

D oes not in clu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m a n agem en t o r  su p e rv is io n  o f o th er 
e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  sy s te m s  an a ly sts  p r im a r i ly  c o n c e r n e d  w ith  s c ie n t i f ic  o r  
en g in eer in g  p r o b le m s .

F o r  w age study p u rp o s e s , sy s te m s  a n a ly sts  a re  c la s s i f ie d  as fo l lo w s :

G la ss  A . W ork s in depen dently  o r  under on ly  g e n e r a l d ir e c t io n  on c o m p le x  p r o b le m s  in vo lv in g  
a ll p h a se s  o f sy s te m  a n a ly s is . P r o b le m s  a re  c o m p le x  b e c a u s e  o f d iv e r s e  s o u r c e s  o f input data and 
m u lt ip le -u s e  re q u ire m e n ts  o f output data. (F o r  e x a m p le , d e v e lo p s  an in te g ra te d  p ro d u c t io n  sch e d u lin g , 
in v e n to ry  c o n tr o l, c o s t  a n a ly s is , and s a le s  a n a ly s is  r e c o r d  in w h ich  e v e r y  it e m  o f  e a ch  ty pe  is 
a u tom a tica lly  p r o c e s s e d  through  the fu ll s y s te m  o f  r e c o r d s  and a p p ro p r ia te  fo llo w u p  a ctio n s  a re  in it ia te d  
b y  the co m p u te r .)  C o n fe rs  w ith p e r s o n s  c o n c e r n e d  to  d e te r m in e  the data p r o c e s s in g  p r o b le m s  and 
a d v is e s  su b je c t -m a tte r  p e r so n n e l on the im p lica t io n s  o f  new  o r  r e v is e d  s y s te m s  o f data p r o c e s s in g  
o p e r a t io n s . M akes re co m m e n d a t io n s , if  n e e d e d , fo r  a p p ro v a l o f  m a jo r  sy s te m s  in s ta lla t io n s  o r  ch a n g es  
and fo r  obtaining equ ipm ent.

M ay p ro v id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l  s y s te m s  a n a ly sts  w ho a re  a ss ig n e d  to  a s s is t .

C la ss  B . W ork s in depen dently  o r  under on ly  g e n e ra l d ir e c t io n  on p r o b le m s  that a re  re la t iv e ly  
u n co m p lica te d  to  a n a ly ze , p lan , p r o g r a m , and o p e r a te . P r o b le m s  a re  o f lim ite d  c o m p le x ity  b e ca u s e  
s o u r c e s  o f input data are  h om og en eou s and the output data a re  c lo s e ly  re la te d . (F o r  e x a m p le , d e v e lo p s  
sy s te m s  fo r  m ainta in ing  d e p o s ito r  a cco u n ts  in a bank , m a in ta in in g  a cco u n ts  r e c e iv a b le  in a re ta il 
e s ta b lis h m e n t, o r  m ainta in ing  in ven tory  a cco u n ts  in a m a n u fa ctu rin g  o r  w h o le s a le  e s ta b lis h m e n t .)  
C o n fe rs  w ith  p e r s o n s  co n c e rn e d  to  d e te rm in e  the data p r o c e s s in g  p r o b le m s  and a d v is e s  s u b je c t -  
m a tte r  p e rso n n e l on the im p lica tio n s  o f the data p r o c e s s in g  sy s te m s  to  be ap p lied .

OR

W ork s .on a segm en t o f a c o m p le x  data  p r o c e s s in g  s c h e m e  o r  s y s te m , as d e s c r ib e d  fo r  c la s s  A. 
W o rk s  independently  on routine a ss ig n m e n ts  and r e c e iv e s  in s tru c t io n  and g u id an ce  on c o m p le x  
a ss ig n m e n ts . W ork  is  re v ie w e d  fo r  a c c u r a c y  o f ju d g m e n t, c o m p lia n c e  w ith  in s tr u c t io n s , and to  in su re  
p r o p e r  alignm ent w ith  the o v e ra ll sy ste m .

C lass  C . W ork s under im m e d ia te  s u p e r v is io n , c a r r y in g  out a n a ly se s  as a s s ig n e d , u su a lly  
o f a s in g le  activ ity . A ssig n m en ts  are d e s ig n e d  to  d e v e lo p  and expand p r a c t ic a l  e x p e r ie n c e  in the 
a p p lica tion  of p r o c e d u r e s  and sk ills  re q u ire d  fo r  sy s te m s  a n a ly s is  w o rk . F o r  e x a m p le , m a y  a s s is t  a 
h igh er  le v e l  sy ste m s analyst by  p re p a rin g  the d e ta ile d  s p e c i f ic a t io n s  re q u ir e d  b y  p r o g r a m m e r s  fr o m  
in fo rm a tio n  dev e lop ed  by  the h igh er le v e l  an a ly st.

D R A F T E R

C lass  A. P la n s the gra p h ic  p re se n ta t io n  o f  c o m p le x  ite m s  having  d is t in c t iv e  d es ig n  fe a tu re s  
that d i f fe r  s ign ifica n tly  fr o m  e s ta b lish e d  d ra ftin g  p r e c e d e n ts .  W o rk s  in c l o s e  su p p ort w ith  the d es ig n  
o r ig in  1 ^ r, and m ay re co m m e n d  m in o r  d e s ig n  ch a n g e s . A n a ly ze s  the e f fe c t  o f  e a ch  ch an ge on the 
d e ta ils  ' fo rm , fu n ction , and p o s it io n a l r e la t io n sh ip s  o f  c o m p o n e n ts  and p a r ts . W o rk s  w ith  a 
m in im u m  o^ su p e rv is o ry  a ss is ta n ce . C o m p le te d  w o rk  is  r e v ie w e d  by d e s ig n  o r ig in a to r  fo r  c o n s is te n c y  
w ith  p r io r  en g in eerin g  dete rm in a tio n s . M ay e ith e r  p r e p a r e  d r a w in g s , o r  d ir e c t  th e ir  p r e p a ra t io n  by 
lo w e r  le v e l  d r a fte rs .

C la ss  B . P e r fo r m s  n onroutine  and c o m p le x  dra ftin g  a ss ig n m e n ts  that r e q u ire  the a p p lica tio n  
o f m o s t  o f the s ta n d a rd ize d  draw ing te ch n iq u e s  r e g u la r ly  u sed . D uties ty p ic a lly  in v o lv e  su ch  w o rk  as: 
P r e p a r e s  w ork ing  d raw in gs o f su b a sse m b lie s  w ith  ir r e g u la r  sh a p e s , m u ltip le  fu n c t io n s , and p r e c is e  
p o s it io n a l re la tio n sh ip s  betw een  co m p o n e n ts ; p r e p a r e s  a r c h ite c tu r a l  d ra w in gs  fo r  c o n s tru c tio n  o f a 
bu ild in g  including  d eta il draw ings o f fo u n d a tio n s , w a ll s e c t io n s ,  f l o o r  p la n s , and ro o f . U se s  a c ce p te d  
fo r m u la s  and m anuals in m aking n e c e s s a r y  co m p u ta tio n s  to  d e te rm in e  q u an tities  o f m a te r ia ls  to  be 
u se d , lo a d  ca p a c it ie s , s tren gth s , s t r e s s e s ,  e t c . R e c e iv e s  in it ia l in s t r u c t io n s , r e q u ir e m e n ts , and 
a d v ice  f r o m  s u p e rv is o r . C om p le te d  w o rk  is  ch e c k e d  fo r  t e c h n ic a l  a d eq u acy .

C la ss  C . P re p a r e s  deta il d ra w in gs  o f  s in g le  units o r  p a rts  fo r  e n g in e e r in g , c o n s tru c tio n , 
m a n u fa ctu rin g , o r  r e p a ir  p u rp o s e s . T y p e s  o f d ra w in gs  p r e p a r e d  in clu d e  is o m e t r ic  p r o je c t io n s  
(d ep ictin g  th re e  d im e n s io n s  in a ccu ra te  s c a le )  and s e c t io n a l v ie w s  to  c la r i f y  p o s it io n in g  >f com p o n e n ts  
and co n v e y  n eed ed  in fo rm a tio n . C o n s o lid a te s  d e ta ils  f r o m  a n u m b e r o f s o u r c e s  and a d ju sts  o r  
tr a n s p o s e s  sca le  as re q u ire d . S u g gested  m e th o d s  o f a p p r o a c h , a p p lica b le  p r e c e d e n t s ,  and a d v ice  on 
s o u r c e  m a te r ia ls  are g iven  w ith in it ia l a ss ig n m e n ts . In s tru c t io n s  a re  le s s  c o m p le te  w hen a ss ig n m e n ts  
r e c u r .  W ork  m ay be s p o t -ch e c k e d  du ring  p r o g r e s s .

D R A F T E R -T  RAC E R

C op ies  plans and draw ings p r e p a re d  by o th e rs  by p la cin g  t ra c in g  clo th  o r  p a p e r  o v e r  d raw in gs  
and t ra c in g  with pen o r  p e n c il. (D oes  not in clu d e  t ra c in g  lim ite d  to  p lans p r im a r i ly  c o n s is t in g  o f 
stra igh t lin e s  and a la rg e  s c a le  not re q u ir in g  c l o s e  d e lin e a t io n .)

A N D /O R

P re p a r e s  s im p le  o r  rep e tit iv e  d ra w in gs o f  e a s ily  v is u a l iz e d  it e m s . W o rk  is  c l o s e ly  s u p e rv is e d  
du ring  p r o g r e s s .
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W o rk s  on v a r io u s  ty p es  o f e le c t r o n ic  equ ipm ent and re la te d  d e v ice s  by  p e r fo rm in g  one o r  a 
c o m b in a tio n  o f the fo l lo w in g : In s ta ll in g , m a in ta in in g , r e p a ir in g , o v erh a u lin g , t r o u b le s h o o t in g , m o d ify in g ,
c o n s tru c tin g , and te s t in g . W o rk  re q u ir e s  p r a c t ic a l  a pp lica tion  o f te ch n ica l know ledg e  o f e le c t r o n ic s  
p r in c ip le s ,  a b ility  to  d e te rm in e  m a lfu n c t io n s , and sk il l  to  put equipm ent in re q u ire d  op e ra tin g  con d ition .

T he eq u ip m en t— c o n s is t in g  o f e ith e r  m any d iffe re n t kinds o f c ir c u it s  o r  m u ltip le  r e p e tit io n  o f 
the sa m e  kind o f c i r c u it — in c lu d e s , but is  not lim ite d  to , the fo llo w in g : (a) E le c t r o n ic  tra n sm itt in g
and r e c e iv in g  equ ip m en t ( e .g . ,  r a d a r ,  ra d io , te le v is io n ,  te le p h o n e , son a r , n a v ig a tio n a l a id s ), (b) 
d ig ita l and analog  c o m p u t e r s ,  and (c )  in d u s tr ia l and m e d ica l m e a su rin g  and c o n tr o ll in g  equ ip m en t.

T h is  c la s s i f ic a t io n  e x c lu d e s  re p a irm e n  o f such  standard  e le c t r o n ic  equipm ent as co m m o n  o ff ic e  
m a ch in e s  and h o u se h o ld  ra d io  and te le v is io n  se ts ; p rod u ction  a s s e m b le r s  and t e s t e r s ;  w o r k e r s  w h ose  
p r im a ry  duty is  s e r v ic in g  e le c t r o n i c  te s t  in stru m e n ts ; te ch n ic ia n s  who have a d m in is tra tiv e  o r
s u p e r v i s o r y  r e s p o n s i b i l i t y ;  and d r a f t e r s ,  d e s i g n e r s ,  and p r o f e s s i o n a l  e ng ine e rs .

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llo w in g  de fin ition s .

G las s A. A p p lie s  a d v a n ce d  t e ch n ica l know ledge  to  so lv e  unusually  c o m p le x  p r o b le m s  ( i .e . ,  
th ose  that t y p ica lly  cannot be so lv e d  s o le ly  by r e fe re n c e  to  m a n u fa ctu re r s ' m a n u als o r  s im ila r  
d o c u m e n ts ) in w ork in g  on e le c t r o n ic  eq u ip m en t. E x a m p les  o f such  p ro b le m s  in clu de  lo c a t io n  and 
d e n sity  o f c i r c u it r y ,  e le c t r o -m a g n e t ic  ra d ia tio n , is o la tin g  m a lfu n c tio n s , and frequ en t en g in e e r in g  
ch a n g e s . W ork  in v o lv e s : A d e ta ile d  u nd erstanding  of the in te r re la tio n sh ip s  o f c i r c u it s ;  e x e r c is in g
in depen dent ju d g m en t in p e r fo r m in g  su ch  ta sk s  as m aking  c ir c u it  a n a ly se s , ca lcu la tin g  w ave fo r m s , 
tra c in g  re la t io n sh ip s  in s ign a l flo w ; and re g u la r ly  using co m p le x  te s t  in strum ents ' ( e .g . ,  dual tra c e  
o s c i l l o s c o p e s ,  Q -m e t e r s ,  d ev ia tion  m e t e r s ,  p u lse  g e n e ra to rs ) .

W ork  m a y  be re v ie w e d  by  s u p e r v is o r  (freq u en tly  an e n g in e e r  o r  d e s ig n e r )  fo r  g e n e ra l 
c o m p lia n c e  w ith  a c ce p te d  p r a c t ic e s .  M ay p ro v id e  te ch n ica l gu idance to  lo w e r  le v e l  t e ch n ic ia n s .

G la ss  B . A p p lie s  co m p re h e n s iv e  te ch n ica l k n ow ledge  to  so lv e  co m p le x  p ro b le m s  ( i .e .,  th ose  
that ty p ica lly  can  be s o lv e d  s o le ly  by p r o p e r ly  in te rp re t in g  m a n u fa c tu re r s ' m anuals or s im ila r  
d o cu m e n ts ) in w ork in g  on e le c t r o n ic  equ ip m en t. W ork  in v o lv e s : A  fa m ilia r ity  with the in te r re la t io n ­
sh ips  o f c ir c u it s ;  and ju dgm en t in d e term in in g  w o rk  se q u e n ce  and in se le ct in g  to o ls  and testin g  
in s tru m e n ts , u sua lly  le s s  c o m p le x  than th o se  u sed  by  the c la s s  A  te ch n ic ia n .

R e c e iv e s  t e ch n ica l g u id a n ce , as r e q u ire d , fr o m  s u p e r v is o r  o r  h ig h e r  le v e l tech n ic ia n , and 
w o rk  is  r e v ie w e d  fo r  s p e c i f ic  co m p lia n c e  w ith  a cce p te d  p r a c t ic e s  and w ork  a ssign m en ts . M ay p rov id e  
t e ch n ica l gu id an ce  to  lo w e r  le v e l  te ch n ic ia n s .

C la s s  G . A p p lie s  w ork in g  t e ch n ica l k n ow ledge  to  p e r fo r m  s im p le  o r  routine tasks in w orking  
on e le c t r o n ic  eq u ip m en t, fo llo w in g  d e ta ile d  in s tru c t io n s  w h ich  c o v e r  v ir tu a lly  all p r o ce d u re s . W ork 
t y p ica lly  in v o lv e s  su ch  ta sk s  as: A s s is t in g  h ig h e r  le v e l  te ch n ic ia n s  by p e r fo rm in g  such  a ctiv it ie s  as
re p la c in g  co m p o n e n ts , w ir in g  c i r c u it s ,  and taking te s t  re a d in g s ; r e p a ir in g  s im p le  e le c t r o n ic  equipm ent; 
and using to o ls  and co m m o n  te st  in stru m en ts  (e .g . ,  m u lt im e te rs , audio s ign a l g e n e ra to rs , tube t e s t e r s ,  
o s c i l l o s c o p e s ) .  Is not r e q u ire d  to  be fa m il ia r  w ith  the in te r re la t io n sh ip s  o f c ir c u it s .  T h is know ledge , 
h o w e v e r , m ay be a cq u ir e d  th rou gh  a ss ig n m e n ts  d es ig n e d  to  in c r e a s e  co m p e te n ce  (including  c la s s r o o m  
tra in in g ) so  that w o r k e r  can advance to  h igh er  le v e l  te ch n ic ia n .

R e c e iv e s  t e ch n ica l g u id an ce , as r e q u ire d , fr o m  s u p e r v is o r  o r  h ig h e r  le v e l te ch n ician . W ork  
is  t y p ica lly  spot ch e c k e d , but is  g iven  d eta ile d  re v ie w  w hen new  o r  advan ced  assign m en ts  are in volved .

N U RSE, IN D U ST R IA L  (R e g is te r e d )
A  r e g is t e r e d  n u rse  w ho g iv e s  n u rsin g  s e r v ic e  under g e n e ra l m e d ica l d ire c t io n  to  i l l  o r  in ju red  

e m p lo y e e s  o r  o th er p e r s o n s  w ho b e c o m e  i l l  o r  su ffe r  an a cc id e n t on the p r e m is e s  o f a fa c to r y  or 
o th e r  e s ta b lish m e n t. D uties in v o lv e  a co m b in a tio n  o f the fo l lo w in g : G iv in g  f ir s t  aid to  the i l l  or  
in ju re d ; attending to  su bsequ en t d r e ss in g  o f e m p lo y e e s ' in ju r ie s ;  k eep in g  r e c o r d s  o f patien ts trea ted ; 
p re p a rin g  a cc id e n t r e p o r ts  fo r  com p e n sa tio n  o r  o th er p u r p o s e s ; a ss is t in g  in p h y s ica l exam inations and 
hea lth  ev a lu a tion s  o f a p p lican ts  and e m p lo y e e s ; and p lanning and c a rr y in g  out p r o g ra m s  in volv in g  health 
e d u ca tio n , a cc id e n t p r e v e n t io n , evalu a tion  o f  plant e n v iro n m e n t, o r  o th e r  a ct iv it ie s  a ffectin g  the health , 
w e lfa r e ,  and sa fe ty  o f a ll p e r so n n e l. N u rsing  s u p e r v is o r s  o r  head  n u r se s  in e s ta b lish m en ts  em ploy in g  
m o r e  than one n u rse  a re  ex clu d e d .

MAINTENANCE AND POWERPLANT

B O IL E R  T E N D E R

F ir e s  s ta t io n a ry  b o i l e r s  to  fu rn is h  the e s ta b lish m en t in w h ich  em p lo y e d  w ith  hea t, p o w e r , 
o r  stea m . F e e d s  fu e ls  to  f i r e  by  hand o r  o p e ra te s  a m e ch a n ica l s to k e r , g a s , o r  o i l  b u rn e r ; and 
ch e c k s  w a te r  and sa fe ty  v a lv e s . M ay c le a n , o i l ,  o r  a ss is t  in rep a irin g  b o i le r r o o m  eq u ipm ent.

C A R P E N T E R , M A IN T E N A N C E

P e r fo r m s  the c a rp e n try  d u ties n e c e s s a r y  to  co n s tru c t  and m aintain  in g ood  re p a ir  b u ild ing  
w o o d w o rk  and eq u ip m en t su ch  as b in s , c r ib s ,  c o u n te r s , b e n ch e s , p a rtit io n s , d o o r s ,  f l o o r s ,  s t a ir s , 
c a s in g s ,  and t r im  m a d e  o f w o o d  in an e s ta b lish m e n t. W ork  in v o lv e s  m o st  of the fo l lo w in g : P lanning
and la y in g  out o f  w o rk  fr o m  b lu e p r in ts , d ra w in g s , m o d e ls , o r  v e rb a l in stru c tio n s ; using  a v a r ie ty  o f 
c a r p e n t e r 's  h a n d to o ls , p o r ta b le  p o w e r  t o o ls ,  and standard  m ea su rin g  in stru m en ts ; m aking  stan dard  
sh op  co m p u ta tio n s  re la tin g  to  d im e n s io n s  o f w o rk ; and se le c t in g  m a te r ia ls  n e c e s s a r y  fo r  the w ork . In 
g e n e ra l, the w o rk  o f the m a in te n a n ce  c a rp e n te r  re q u ire s  roun ded  tra in ing  and e x p e r ie n ce  usu a lly  
a cq u ir e d  th ro u g h  a fo r m a l a p p r e n t ic e sh ip  o r  eq u iva len t tra in in g  and e x p e r ie n ce .

E L E C T R IC IA N , M A IN T E N A N C E

P e r fo r m s  a v a r ie ty  o f e le c t r i c a l  tra d e  fu n ction s such  as the in sta lla t io n , m a in te n a n ce , o r 
r e p a ir  o f eq u ip m en t fo r  the g e n e ra t io n , d is tr ib u t io n , o r  u tilization  o f e le c t r i c  en e rg y  in an e sta b lis h m e n t. 
W ork  in v o lv e s  m o s t  o f the fo l lo w in g : In sta llin g  o r  re p a ir in g  any o f a v a r ie ty  o f e le c t r i c a l  equ ipm ent
such  as g e n e r a t o r s ,  t r a n s fo r m e r s ,  s w itc h b o a r d s , c o n t r o l le r s ,  c ir c u it  b r e a k e r s , m o t o r s ,  heating  un its, 
con d u it s y s t e m s , o r  o th e r  t r a n s m is s io n  eq u ip m en t; w ork in g  fr o m  b lu e p rin ts , d ra w in g s , la y o u ts , o r  
o th e r  s p e c i f ic a t io n s ;  lo ca tin g  and d ia gn o s in g  t ro u b le  in the e le c t r i c a l  sy stem  o r  eq u ip m en t; w ork in g  
sta n d a rd  co m p u ta tio n s  re la tin g  to  lo a d  re q u ire m e n ts  o f w ir in g  or e le c t r i c a l  equ ip m en t; and using a 
v a r ie ty  o f e le c t r i c ia n 's  h a n d too ls  and m e a su r in g  and te stin g  in stru m e n ts . In g e n e ra l, the w o rk  o f the 
m a in ten a n ce  e le c t r i c ia n  re q u ir e s  rou n d ed  tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  th rou gh  a fo r m a l 
a p p re n t ice sh ip  o r  eq u iv a len t tra in in g  and e x p e r ie n ce .

E N G IN E E R , S T A T IO N A R Y

O p e ra te s  and m a in ta in s  and m a y  a lso  s u p e rv is e  the o p era tion  of sta tio n a ry  en g in es and 
eq u ip m en t (m e c h a n ica l o r  e le c t r i c a l )  to  supply  the e s ta b lish m en t in w h ich  e m p lo y e d  w ith  p o w e r , heat, 
r e f r ig e r a t io n ,  o r  a ir - c o n d it io n in g .  W o rk  in v o lv e s : O perating  and m ainta in ing equ ip m ent su ch  as
s te a m  e n g in e s , a ir  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o t o r s ,  tu rb in e s , ven tilatin g  and re fr ig e r a t in g  eq u ip m en t, 
s te a m  b o i l e r s  and b o i l e r - f e d  w a te r  p u m p s; m a k in g  equipm ent r e p a ir s ; and keeping  a r e c o r d  o f o p era tion  
o f  m a c h in e r y , te m p e r a tu r e , and fu e l co n su m p tio n . M ay a lso  su p e rv is e  th ese  o p e r a t io n s . H ead o r  
ch ie f  e n g in e e r s  in e s ta b lis h m e n ts  e m p lo y in g  m o r e  than one e n g in eer  are  ex clu d ed .

H E L P E R , M A IN T E N A N C E  T R A D E S

A s s is ts  one o r  m o r e  w o rk e r s  in the sk ille d  m a in ten a n ce  t r a d e s ,  by p e r fo rm in g  s p e c i f ic  or 
g e n e ra l du ties o f l e s s e r  sk il l ,  such  as keep in g  a w o rk e r  su p p lied  w ith  m a te r ia ls  and to o ls ;  clean in g  
w ork in g  a re a , m a ch in e , and equ ip m en t; a ss is t in g  jo u rn e y m a n  by h old in g  m a te r ia ls  o r  t o o ls ;  and 
p e r fo rm in g  oth er u n sk ille d  ta sk s  as d ir e c te d  by  jo u rn e y m a n . T he k ind o f  w o rk  the h e lp e r  is  p erm itted  
to  p e r fo r m  v a r ie s  fr o m  tra d e  to  t ra d e : In so m e  t ra d e s  the h e lp e r  is  co n fin e d  to  supplying , lift in g ,
and h old in g  m a te r ia ls  and t o o ls ,  and c lea n in g  w ork in g  a re a s ; and in o th e rs  he is  p erm itte d  to  p e r fo rm  
s p e c ia l iz e d  m a ch in e  o p e r a t io n s , o r  p a rts  o f a tra d e  that a re  a lso  p e r fo rm e d  by w o rk e rs  on a 
fu l l - t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R , T O O L R O O M

S p e c ia liz e s  in o p era tin g  one o r  m o r e  than one type  o f m a ch in e  t o o l  (e .g . ,  j ig  b o r e r ,  grinding  
m a ch in e , engine la th e , m illin g  m a ch in e ) to  m a ch in e  m e ta l fo r  use in m aking o r  m ainta in ing j ig s ,  
f ix tu r e s , cutting t o o ls ,  g a u g e s , o r  m e ta l d ies  o r  m o ld s  u se d  in shaping o r  fo rm in g  m e ta l o r  n on m eta llic  
m a te r ia l (e .g . ,  p la s t ic ,  p la s te r , ru b b e r , g la s s ) .  W ork  t y p ica lly  in v o lv e s : P lanning and p e r fo rm in g
d iff icu lt  m a ch in in g  o p e ra t io n s  w h ich  re q u ire  c o m p lica te d  setups o r  a high d e g re e  o f a c cu ra cy ; setting 
up m a ch in e  to o l  o r  t o o ls  ( e .g . ,  in sta ll cu tting  to o ls  and adjust g u id e s , s to p s , w ork ing  ta b le s , and other 
co n tr o ls  to  handle the s iz e  o f s tock  to  b e  m a ch in ed ; d e te rm in e  p r o p e r  fe e d s ,  sp e e d s , too lin g , and 
op e ra tio n  seq u en ce  o r  s e le c t  th ose  p r e s c r ib e d  in d ra w in g s , b lu e p r in ts , o r  la y o u ts ); using a v a r ie ty  o f 
p r e c is io n  m e a su rin g  in stru m e n ts ; m aking  n e c e s s a r y  a d ju stm en ts du ring  m a ch in in g  operation  to  ach ieve  
re q u is ite  d im e n s io n s  to  v e r y  c lo s e  t o le r a n c e s .  M ay be re q u ire d  to  s e le c t  p r o p e r  co o la n ts  and cutting 
and lu b r ica tin g  o i l s ,  to  r e c o g n iz e  when t o o ls  n eed  d r e s s in g , and to  d r e s s  to o ls .  In g e n e ra l, the w ork  
o f  a m a c h in e -to o l  o p e r a to r ,  t o o lr o o m , at the sk il l  le v e l  c a lle d  fo r  in th is  c la s s if ic a t io n  re q u ire s  
e x te n s iv e  k n ow ledge  o f  m a ch in e -s h o p  and to o lr o o m  p r a c t ic e  u su a lly  a cq u ire d  through  co n s id e ra b le  
o n -t h e - jo b  tra in in g  and e x p e r ie n ce .

F o r  c r o s s - in d u s t r y  w age study p u r p o s e s , th is  c la s s i f ic a t io n  d o e s  not in clu de  m a ch in e -to o l 
o p e r a t o r s ,  t o o lr o o m , e m p lo y e d  in to o l-a n d -d ie  jo b b in g  sh op s.

M A CH IN IST, M A IN T E N A N C E

P ro d u ce s  re p la ce m e n t  p a rts  and new  p a rts  in m aking  r e p a ir s  o f m e ta l p a rts  o f m e ch a n ica l 
equ ip m ent o p e r a t e d ,in  an e s ta b lish m e n t. W ork  in v o lv e s  m o s t  o f the fo l lo w in g : in terp retin g  w ritten
in s tru c t io n s  and s p e c i f ic a t io n s ;  planning and la y in g  out o f w o rk ; using  a v a r ie ty  o f m a ch in is t 's  handtools 
and p r e c is io n  m e a su r in g  in stru m e n ts ; setting  up and o p era tin g  s ta n da rd  m a ch in e  to o ls ;  shaping o f m e ta l
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parts to  c lo s e  t o le r a n c e s ;  m aking  sta n da rd  shop  com p u tation s  re la tin g  to  d im e n s io n s  o f w o rk , t o o lin g , 
fe e d s , and sp e e d s  o f m a ch in in g ; kn ow ledge  o f the w ork in g  p r o p e r t ie s  o f the co m m o n  m e ta ls ; se le c t in g  
standard m a te r ia ls ,  p a r ts , and equ ipm ent re q u ire d  fo r  th is  w o rk ; and fitting  and a sse m b lin g  p a rts  in to 
m e ch a n ica l equ ip m ent. In g e n e ra l, the m a c h in is t 's  w ork  n o rm a lly  re q u ire s  a roun ded  tra in in g  in 
m a ch in e -sh o p  p r a c t ic e  u su a lly  a cq u ire d  th rou gh  a fo r m a l a p p re n tice sh ip  o r  eq u iva len t tra in in g  
and e x p e r ie n ce .

M ECH AN IC, A U TO M O T IV E  (M ain ten an ce )

R e p a irs  a u to m o b ile s , b u s e s , m o to r t r u c k s , and t r a c t o r s  o f an e s ta b lish m e n t. W ork  in v o lv e s  
m ost o f the fo llo w in g : E xam in ing  a u tom otive  equ ipm ent to  d ia gn ose  s o u r ce  o f t r o u b le ; d isa sse m b lin g
equipm ent and p e r fo rm in g  r e p a ir s  that in vo lve  the use o f such  h a n dtools  as w re n c h e s , g a u g e s , d r i l ls ,  
o r  s p e c ia liz e d  equ ipm ent in d is a s s e m b lin g  o r  fitting  p a rts ; re p la c in g  b rok en  o r  d e fe c t iv e  p a rts  fr o m  
stock ; g rinding  and ad justing  v a lv e s ; re a ss e m b lin g  and in sta llin g  the v a r io u s  a s s e m b lie s  in the v e h ic le  
and m aking n e c e s s a r y  a d ju stm en ts ; and a lign ing  w h e e ls , ad justing  b ra k e s  and lig h ts , o r  tigh ten ing  b ody  
b o lts . In g e n e ra l, the w ork  o f the a u tom otive  m e ch a n ic  re q u ire s  rou n ded  tra in in g  and e x p e r ie n ce  u su a lly  
a cq u ired  through  a fo r m a l a p p re n tice sh ip  o r  eq u iva len t tra in in g  and e x p e r ie n ce .

T his c la s s i f ic a t io n  d o e s  not in clu de  m e ch a n ics  w ho r e p a ir  c u s t o m e r s ' v e h ic le s  in a u tom ob ile  
re p a ir  shops.

M ECH AN IC, M A IN T E N A N C E

R e p a irs  m a ch in e ry  o r  m e ch a n ica l equ ip m ent o f an e s ta b lish m e n t. W ork  in v o lv e s  m o s t  o f the 
f o llo w in g : E xam in ing  m a ch in e s  and m e ch a n ica l equ ipm ent to  d ia gn ose  so u r c e  o f t r o u b le ; d ism a n tlin g  
o r  partly  d ism a n tlin g  m a ch in e s  and p e r fo rm in g  re p a ir s  that m a in ly  in v o lv e  the use o f h an d too ls  in 
scra p in g  and fitting  p a rts ; re p la c in g  b ro k e n  o r  d e fe c t iv e  p a rts  w ith  ite m s ob ta in ed  fr o m  sto ck ; o rd e r in g  
the prod u ction  o f a r e p la ce m e n t  pa rt by a m a ch in e  shop o r  send ing  o f the m a ch in e  to  a m a ch in e  shop 
fo r  m a jo r  r e p a ir s ; p r e p a r in g  w ritten  s p e c i f ic a t io n s  fo r  m a jo r  r e p a ir s  o r  fo r  the p ro d u c tio n  o f p a rts  
o rd e re d  fr o m  m a ch in e  sh op s; r e a s s e m b lin g  m a ch in e s ; and m aking  a ll n e c e s s a r y  a d ju stm en ts fo r  
operation . In g e n e ra l, the w ork  o f a m a in ten a n ce  m e ch a n ic  r e q u ire s  roun ded  tra in in g  and e x p e r ie n ce  
usua lly  a cq u ire d  th rou g h  a fo r m a l a p p re n tice sh ip  o r  eq u iva len t tra in in g  and e x p e r ie n c e . E x clu d e d  fr o m  
th is c la s s i f ic a t io n  a re  w o r k e r s  w h ose  p r im a ry  du ties in v o lv e  setting  up o r  ad justing  m a ch in e s .

M ILLW RIG H T

In sta lls  new  m a ch in e s  o r  heavy  equ ip m en t, and d ism a n tle s  and in sta lls  m a ch in e s  o r  heavy  
equipm ent w hen ch a n g es  in the plant layout a re  re q u ire d . W o rk  in v o lv e s  m o s t  o f the fo l lo w in g : 
P lanning and lay in g  out o f the w o rk ; in te rp re tin g  b lu ep rin ts  o r  o th er  s p e c i f ic a t io n s ;  using a v a r ie ty  o f 
handtools and r ig g in g ; m aking  s ta n da rd  shop  com p u ta tion s  re la tin g  to  s t r e s s e s ,  stren gth  o f  m a te r ia ls ,  
and ce n te rs  o f g ra v ity ; a lign ing  and b a lan c in g  o f equ ip m ent; s e le c t in g  . s tan dard  t o o ls ,  eq u ip m en t, and 
parts to  be u sed ; and in sta llin g  and m ain ta in in g  in g o o d  o r d e r  p o w e r  t r a n s m is s io n  equ ipm ent such  as 
d r iv e s  and sp eed  r e d u c e r s . In g e n e ra l, the m il lw r ig h t 's  w ork  n o rm a lly  r e q u ire s  a rou n ded  tra in in g  and 
e x p e r ie n ce  in the tra d e  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  eq u iva len t tra in in g  and e x p e r ie n c e .

P aints and r e d e c o r a te s  w a lls , w o o d w o rk , and f ix tu re s  o f  an e s ta b lis h m e n t. W ork  in v o lv e s  the 
fo l lo w in g : K now ledge o f su r fa ce  p e c u lia r it ie s  and ty p e s  o f paint r e q u ire d  fo r  d iffe re n t  a p p lica t io n s ;
p re p a r in g  su r fa ce  fo r  painting by re m o v in g  o ld  fin is h  o r  by p la cin g  putty o r  f i l l e r  in n a il h o le s  and 
in te r s t i c e s ;  and applying paint w ith sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  o i l s ,  w hite le a d , and oth er 
paint in gred ien ts  to  obtain  p r o p e r  c o l o r  o r  c o n s is te n c y .  In g e n e ra l, the w o rk  o f the m a in ten a n ce  
p a in te r  re q u ire s  roun ded  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou g h  a fo r m a l a p p r e n t ic e sh ip  or 
eq u iva len t tra in ing  and e x p e r ie n ce .

P IP E F IT T E R , M AIN TEN AN CE
Insta lls  o r  re p a irs  w a te r , stea m , g a s , o r  o th e r  ty p e s  o f p ipe  and p ip e fitt in g s  in an e s t a b l is h ­

m en t. W ork  in v o lv e s  m o st  o f  the fo l lo w in g : L a y in g  out o f  w ork  and m e a su r in g  to  lo c a te  p o s it io n  o f
p ipe  fr o m  draw ings o r  oth er w ritten  s p e c i f ic a t io n s ;  cu tting  v a r io u s  s iz e s  o f p ipe  to  c o r r e c t  len gths 
w ith  c h is e l  and h a m m er o r  ox y a ce ty le n e  t o r c h  o r  p ip e -cu tt in g  m a ch in e s ; th rea d in g  p ipe  w ith  s to c k s  and 
d ie s ; bending p ipe by  h a n d -d riv en  o r  p o w e r -d r iv e n  m a ch in e s ; a sse m b lin g  p ipe w ith  co u p lin g s  and 
fa sten in g  pipe to  h a n g e rs ; m aking stan dard  shop  co m p u ta tio n s  re la tin g  to  p r e s s u r e s ,  f lo w , and s iz e  of 
p ipe  re q u ire d ; and m aking standard  te s ts  to  d e te rm in e  w h eth er fin is h e d  p ip es  m eet s p e c i f ic a t io n s .  In 
g e n e ra l, the w o rk  o f the m ain ten an ce  p ip e f it te r  r e q u ir e s  rou n ded  tra in in g  and e x p e r ie n c e  u su a lly  
a cq u ir e d  through  a fo r m a l a p p re n tice sh ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .  W o r k e r s  p r im a r i ly  
en g ag ed  in in sta llin g  and re p a ir in g  bu ild in g  sa n ita tion  o r  heating  s y s te m s  a re  e x c lu d e d .

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E
F a b r ic a te s , in s ta lls , and m ain ta in s in g o o d  r e p a ir  the s h e e t -m e ta l  equ ip m en t and fix tu re s  (su ch  

as m a ch in e  g u a rd s , g re a se  pan s, s h e lv e s , lo c k e r s ,  ta n k s, v e n t ila to r s , ch u te s , d u cts , m e ta l r o o f in g )  
o f an e s ta b lish m en t. W ork  in v o lv e s  m o st  o f the fo l lo w in g : P lannin g  and la y in g  out a ll ty p e s  o f sh e e t -
m e ta l m ain tenance  w ork  fr o m  b lu e p r in ts , m o d e ls ,  o r  o th e r  s p e c i f ic a t io n s ;  settin g  up and o p e ra tin g  a ll 
a va ila b le  types o f sh e e t -m e ta l w ork in g  m a ch in e s ; using  a v a r ie ty  o f h a n d too ls  in cu ttin g , b e n d in g , 
fo r m in g , shaping, fittin g , and a sse m b lin g ; and in s ta llin g  s h e e t -m e ta l  a r t ic le s  as re q u ire d . In g e n e ra l, 
the w ork  o f the m a in tenance  s h e e t -m e ta l w o r k e r  r e q u ir e s  rou n ded  tra in in g  and e x p e r ie n c e  u su a lly  
a cq u ir e d  through  a fo r m a l a p p re n tice sh ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .

T O O L  AND DIE M A K E R

C on stru cts  and re p a irs  j ig s ,  f ix tu r e s ,  cu tting  t o o ls ,  g a u g e s , o r  m e ta l d ie s  o r  m o ld s  u se d  in 
shaping o r  fo rm in g  m e ta l o r  n o n -m e ta ll ic  m a te r ia l  ( e .g . ,  p la s t ic ,  p la s t e r ,  ru b b e r , g la s s ) .  W ork  
ty p ica lly  in v o lv e s : P lanning and lay ing  out w o rk  a cc o r d in g  to  m o d e ls ,  b lu e p r in ts , d ra w in g s , o r  o th er
w ritten  Or o ra l sp e c if ic a t io n s ; u nderstanding  the w ork in g  p r o p e r t ie s  o f  c o m m o n  m e ta ls  and a llo y s ; 
se le c t in g  a ppropria te  m a te r ia ls , t o o ls ,  and p r o c e s s e s  r e q u ire d  to  c o m p le te  ta sk ; m ak ing  n e c e s s a r y  
shop  com p u tation ; setting up and op eratin g  v a r io u s  m a ch in e  t o o ls  and re la te d  eq u ip m en t; using  v a r io u s  
t o o l  and d ie  m a k e r 's  handtools and p r e c is io n  m e a su r in g  in s tru m e n ts ; w o rk in g  to  v e r y  c lo s e  to le r a n c e s ;  
h e a t-tre a tin g  m e ta l pa rts  and fin ish e d  t o o ls  and d ie s  to  a ch ie v e  re q u ir e d  q u a lit ie s ; fittin g  and 
a sse m b lin g  parts to  p r e s c r ib e d  t o le r a n c e s  and a llo w a n ce s . In g e n e r a l, t o o l  and die m a k e r 's  w ork  
r e q u ir e s  rounded tra in in g  in m a ch in e -s h o p  and t o o lr o o m  p r a c t ic e  u su a lly  a cq u ire d  th rou g h  fo r m a l 
a p p re n tice sh ip  o r  equ iva len t tra in in g  and e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w age study p u r p o s e s ,  th is  c la s s i f ic a t io n  d o e s  not in clu d e  to o l  and die 
m a k e rs  w ho (1) a re  em p lo y e d  in to o l  and die jo b b in g  sh op s o r  (2) p r o d u c e  fo r g in g  d ie s  (d ie  s in k e r s ).

CUSTODIAL AND MATERIAL MOVEMENT

GUARD AND W A T C H M E N

G uard. P e r fo r m s  routine  p o l ic e  d u tie s , e ith e r  at fix e d  p os t  o r  on to u r , m ain ta in ing  o r d e r ,  
using a rm s o r  fo r c e  w h e re  n e c e s s a r y .  In clu d es  gatem en  w ho a re  sta tion ed  at gate and ch e ck  on 
id entity o f e m p lo y e e s  and o th e r  p e r s o n s  e n te r in g .

W atch m an . M akes roun ds o f p r e m is e s  p e r io d ic a l ly  in p r o te ct in g  p r o p e r ty  aga in st f i r e ,  th e ft, 
and i l le g a l en try .

JA N IT O R , P O R T E R , OR C L E A N E R

C leans and k eep s  in an o r d e r ly  con d it io n  fa c to r y  w ork in g  a re a s  and w a s h r o o m s , o r  p r e m is e s  
o f an o ff ic e ,  apartm ent h o u se , o r  c o m m e r c ia l  o r  o th er e s ta b lish m e n t. D uties in v o lv e  a co m b in a tio n  o f 
the fo l lo w in g : S w eep in g , m opp in g  o r  s c ru b b in g , and p o lish in g  f l o o r s ;  rem o v in g  ch ip s , t ra sh , and o th er
re fu se ; dusting eq u ip m en t, fu rn itu re , o r  fix tu r e s ; p o lish in g  m e ta l fix tu re s  o r  t r im m in g s ; p ro v id in g  
su p p lies  and m in o r  m a in ten a n ce  s e r v ic e s ;  and clean in g  la v a t o r ie s ,  sh o w e r s , and r e s t r o o m s . W o rk e rs  
who s p e c ia liz e  in w indow  w ash ing  a re  e x c lu d e d .

L A B O R E R , M A T E R IA L  HANDLING

A  w o rk e r  e m p lo y e d  in a w a re h o u se , m a n u fa ctu rin g  p lan t, s t o r e ,  o r  o th e r  e s ta b lis h m e n t w h ose  
du ties in vo lve  one o r  m o re  o f the fo l lo w in g : L oad in g  and un load ing  v a r io u s  m a te r ia ls  and m e rc h a n d is e
on o r  f r o p i  fr e ig h t  c a r s ,  t ru c k s , o r  o th e r  t r a n s p o r t in g  d e v ic e s ;  unp ack ing , sh e lv in g , o r  p la cin g  
m a te r ia ls  o r  m e rch a n d ise  in p r o p e r  s to ra g e  lo c a t io n ; and tra n sp o r t in g  m a te r ia ls  o r  m e rc h a n d is e  by 
ha n dtru ck , c a r ,  o r  w h e e lb a rro w . L o n g s h o re m e n , w ho lo a d  and un load  sh ips a re  e x c lu d e d .

O R D E R  F IL L E R

F il ls  sh ipping o r  t r a n s fe r  o r d e r s  fo r  f in is h e d  g o o d s  fr o m  s to r e d  m e rc h a n d is e  in a c c o r d a n c e  
w ith  s p e c ific a t io n s  on sa le s  s l ip s , c u s t o m e r s ' o r d e r s ,  o r  o th e r  in s tru c t io n s . M a y , in a ddition  to  
f i ll in g  o rd e rs  and in d icatin g  ite m s  f i l le d  o r  o m itte d , k e e p  r e c o r d s  o f ou tgoing  o r d e r s ,  re q u is it io n  
a dd ition a l stock  o r  re p o rt  sh ort su p p lies  to  s u p e r v is o r ,  and p e r fo r m  oth er  re la te d  du ties .

P A C K E R , SHIPPING

P re p a r e s  fin ish e d  p ro d u cts  fo r  sh ipm en t o r  s to r a g e  by  p la c in g  th em  in sh ipp ing  c o n ta in e rs , 
the s p e c i f ic  op era tio n s  p e r fo r m e d  b ein g  dependent upon the ty p e , s iz e ,  and n u m b er o f un its to  be 
p a ck e d , the type o f  con ta in er  e m p lo y e d , and m e th o d  o f  sh ipm en t. W ork  r e q u ire s  the p la cin g  o f ite m s  
in sh ipping con ta in ers  and m ay in vo lve  one o r  m o r e  o f  the fo l lo w in g : K n ow led ge  o f  v a r io u s  ite m s  o f
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sto ck  in o r d e r  to  v e r i fy  con te n t; s e le c t io n  o f a pp rop r ia te  type and s ize  o f c o n ta in e r ; in se rtin g  
e n c lo s u r e s  in co n ta in e r ; using  e x c e l s io r  o r  o th e r  m a te r ia l to  prev en t b rea ka ge o r  d a m a ge ; c lo s in g  and 
se a lin g  co n ta in e r ; and a pply ing  la b e ls  o r  e n te rin g  id en tify in g  data on con ta in er . P a c k e r s  w ho a lso  m ake 
w ooden  b o x e s  o r  c r a te s  are e x c lu d e d .

SH IPPIN G  AND RE C E IV IN G  C L E R K

P r e p a r e s  m e rc h a n d is e  fo r  sh ip m en t, o r  r e c e iv e s  and is  r e sp o n s ib le  fo r  in co m in g  sh ipm ents 
o f  m e rc h a n d is e  o r  o th e r  m a te r ia ls .  Sh ipping w o rk  in v o lv e s : A know ledge o f sh ipp ing  p r o c e d u r e s ,
p r a c t ic e s ,  r o u te s , a v a ila b le  m e a n s  o f tra n sp o r ta t io n , and ra te s ; and p rep a rin g  r e c o r d s  o f the g ood s  
sh ip p e d , m aking  up b il ls  o f la d in g , p ostin g  w eigh t and shipping c h a r g e s ,  and keep in g  a f i le  o f sh ipping 
r e c o r d s .  M ay d ire c t  o r  a s s is t  in p r e p a r in g  the m e rch a n d is e  fo r  sh ipm ent. R e c e iv in g  w ork  in v o lv e s : 
V e r ify in g  o r  d ire c t in g  o th e rs  in v e r i fy in g  the c o r r e c tn e s s  of sh ipm ents against b il ls  o f la d in g , in v o ic e s ,  
o r  o th er r e c o r d s ;  ch e ck in g  fo r  sh o r ta g e s  and re je c t in g  dam aged  g o o d s ; rou ting  m e rc h a n d is e  or 
m a te r ia ls  to  p r o p e r  d e p a r tm e n ts ; and m ain ta in in g  n e c e s s a r y  r e c o r d s  and f i le s .

F o r  w age study p u r p o s e s ,  w o r k e r s  a re  c la s s i f ie d  as fo l lo w s :

R e c e iv in g  c le r k  
Shipping c le rk
Shipping and r e c e iv in g  c le r k

T R U C K D R IV E R

D riv e s  a tru ck  w ith in  a c ity  o r  in d u s tr ia l a rea  to  tra n sp o rt  m a te r ia ls , m e rc h a n d is e , eq u ip m en t, 
o r  m en  b etw e e n  v a r io u s  ty p e s  o f  e s ta b lis h m e n ts  such  as: M anufacturing p la n ts , fr e ig h t  d e p o ts ,
w a r e h o u s e s , w h o le s a le  and r e t a il  e s ta b lis h m e n ts , o r b etw een  re ta il esta b lish m e n ts  and c u s t o m e r s ' 
h o u se s  o r  p la c e s  o f b u s in e s s .  M ay a lso  lo a d  o r  unload tru ck  w ith  or w ithout h e lp e r s ,  m ake m in o r  
m e ch a n ica l r e p a ir s ,  and k e e p  tru ck  in g o o d  w ork in g  o rd e r . D r iv e r -s a le s m e n  and o v e r - t h e - r o a d  
d r iv e r s  a re  e x c lu d e d .

F o r  w age study p u r p o s e s ,  t r u c k d r iv e r s  a re  c la s s i f ie d  by  s iz e  and type o f eq u ip m en t, as 
fo l lo w s : ( T r a c t o r - t r a i l e r  shou ld  b e  ra ted  on the b a s is  o f  t r a i le r  c a p a c ity .)

T r u c k d r iv e r  (co m b in a tio n  o f s iz e s  lis te d  se p a r a te ly )
T r u c k d r iv e r ,  ligh t (und er IV2 to n s )
T r u c k d r iv e r ,  m ed iu m  (IV 2 to  and in clu d in g  4 to n s )
T r u c k d r iv e r ,  h ea vy  (o v e r  4 to n s , t r a i le r  ty p e )
T r u c k d r iv e r ,  heavy  (o v e r  4 to n s , o th er than t r a i l e r  ty p e )

T R U C K E R , P O W E R

O p e ra te s  a m a n u ally  c o n t r o lle d  g a s o lin e -  o r  e le c t r i c -p o w e r e d  tru ck  or t r a c t o r  to  tra n sp o rt  
g o o d s  and m a te r ia ls  o f a ll k inds about a w a r e h o u se , m a n u fa ctu rin g  p lant, o r  oth er esta b lish m e n t.

F o r  w age study p u r p o s e s , w o rk e r s  a re  c la s s i f ie d  b y  type  o f tru c k , as fo l lo w s :

T r u c k e r ,  p o w e r  ( fo r k l if t )
T r u c k e r ,  p o w e r  (o th e r  than fo r k li f t )

W AR EH O U SE M AN

A s d ir e c t e d ,  p e r fo r m s  a v a r ie ty  o f w a re h o u s in g  du ties w h ich  re q u ire  an understanding  of 
the e s ta b lis h m e n t 's  s to ra g e  p la n . W ork  in v o lv e s  m o s t  o f the fo l lo w in g : V e r ify in g  m ate  r ia ls  (o r
m e rc h a n d is e )  a ga in st r e c e iv in g  d o cu m e n ts , notin g  and re p o rtin g  d is c r e p a n c ie s  and o b v io u s  d a m a ges ; 
rou ting  m a te r ia ls  to  p r e s c r ib e d  s to ra g e  lo c a t io n s ; s to r in g , s ta ck in g , o r  p a lle tiz in g  m a te r ia ls  in 
a c co r d a n ce  w ith  p r e s c r ib e d  s to ra g e  m e th o d s ; re a rra n g in g  and taking  in v e n to ry  o f s to r e d  m a te r ia ls ; 
exam in in g  s to r e d  m a te r ia ls  and re p o rtin g  d e te r io r a t io n  and da m a ge; re m o v in g  m a te r ia l fr o m  sto ra g e  
and p re p a r in g  it fo r  sh ipm ent. M ay op e ra te  hand o r  p o w e r  tru ck s  in p e r fo rm in g  w areh ou sin g  du ties.

E x clu d e  w o rk e r s  w h ose  p r im a r y  du ties in v o lv e  sh ipping and r e c e iv in g  w ork  (se e  sh ipping and 
r e c e iv in g  c le r k  and p a c k e r , sh ip p in g ), o r d e r  fillin g  (s e e  o r d e r  f i l l e r ) ,  o r  operatin g  p o w e r tru ck s  (see  
t r u c k e r ,  p o w e r ).

Area Wage Survey bulletins will be issued once every 3 years. These bulletins will contain information on establishment practices and supplementary benefits as well as earnings. In the interim years, supplements containing data on 

earnings only will be issued at no additional cost to holders of the Area Wage bulletin. If you wish to receive these supplements, please complete the coupons below and mail to any of the BLS regional addresses listed on the back 
cover of this publication. No further action on your part is necessary. Each year, you will receive the supplement when it is published.

I Please send a copy of Supplement 11 to BLS Bulletin 
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1
1

1 Please send a copy of Supplement II to BLS Bulletin

1
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1

1 Address

1
1
1
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1
1
1
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Available On Request—

The fo llo w in g  a re a s  a re  su r v e y e d  p e r io d ic a l ly  fo r  use in a d m in is te r in g  the S e r v ic e  C on tra ct  A ct o f 1965. 
the BLS re g io n a l o f f ic e s  show n on the back  c o v e r .

C op ies  o f p u b lic  r e le a s e s  a re  o r  w il l  b e  a v a ila b le  at no  c o s t  w h ile  su p p lie s  la st fr o m  any o f

A la m o g o rd o —L as C r u c e s ,  N. M ex .
A lask a  
A lbany, Ga.
A lbu q u erq u e , N. M ex.
A le x a n d r ia , L a.
A lpen a , S tandish  and T aw as C ity , M ich .
Ann A r b o r ,  M ich .
A tlan tic  C ity , N.J.
A ugusta , G a.—S .C .
B a k e r s fie ld ,  C a lif.
B aton R ou ge, L a.
B attle  C r e e k , M ich .
B eaum ont—P o rt  A rthur^ -O range, T e x .
B ilo x i—G u lfp ort and P a s ca g o u la , M is s . 
B irm in g h a m , A la.
B o is e  C ity , Idaho 
B r e m e rto n , W ash .
B r id g e p o r t , N orw alk  and S ta m fo rd , Conn. 
B ru n sw ick , G a.
B u r lin gton , V t.—N .Y .
C ape C od , M a ss .
C ed a r R a p id s , Iow a 
Cham paign—U rban a, 111.
C h a r le s to n , S .C .
C h a rlo tte—G a sto n ia , N .C .
C h eyen n e, W yo.
C la r k s v il le ,  T enn . and H o p k in sv ille , K y. 
C o lo ra d o  S p r in g s , C o lo .
C o lu m b ia , S .C .
C o lu m b u s , G a.—A la .
C o lu m b u s , M is s .
C ra n e , Ind.
D eca tu r , 111.
D es M o in e s , Iow a  
D othan, A la .
Duluth—S u p e r io r , M inn.—W is.
E l P a s o , T e x .
E ugene—S p r in g fie ld , O reg .
F a y e t te v il le , N .C .
F itch b u rg —L e o m in s te r ,  M a ss .
F o r t  S m ith , A rk .—O kla.
F r e d e r ic k —H a g e rsto w n , M d.—C h a m b e r s b u rg , 

P a .—M a rt in sb u rg , W . V a .
G adsden—A n n isto n , A la.
G o ld s b o r o , N .C .
G rand Island—H a stin gs , N eb r.
G rea t F a l ls ,  M ont.
G uam
H a rr isb u r g —L eba n on , Pa.
H untington—A sh la n d , W. V a .—K y.—O hio 
K n o x v ille , T enn .
L a r e d o , T e x .
L as V e g a s , Nev.
L itt le  R ock—N orth  L itt le  R o ck , A rk .

L im a , O hio 
L og  an sp ort—P e ru , Ind.
L o ra in —E ly r ia , O hio 
L o w e r  E a stern  S h ore , M d.—V a .—D el.
L ynchbu r g , V a.
M a con , Ga.
M a d ison , W is.
M a n sfie ld , O hio 
M a rq u ette , E sca n ab a , Sault Ste. M a r ie , M ich . 
M cA llen —P h a rr—E dinburg  and B r o w n s v ille — 

H arlingen—San B e n ito , T e x .
M ed ford —K lam ath  F a lls—G ra n ts P a s s ,  O re g . 
M e r id ia n , M iss .
M id d le s e x , M onm outh , and O cean  C o s .,  N .J. 
M o b ile , A la. and P e n s a co la , F la .
M o n tg o m e ry , A la.
N ash v ille—D avidson , T enn .
New B ern —J a c k so n v il le , N .C .
N orth Dakota
N orw ich —G roton—New L on d on , Conn.
O rlan d o , F la .
O xnard—S im i V a lley —V e n tu ra , C a lif.
P anam a C ity , F la .
P e o r ia , 111.
P h oen ix , A r iz .
P ine B lu ff, A rk .
P o rtsm o u th , N.H .—M e.—M a ss .
P u e b lo , C o lo .
P u e rto  R ico  
R eno, Nev.
R ich land—K ennew ick—W a lla  W a lla —

P en d le ton , W ash.—O reg .
R iv e r  s ide—San B e rn a rd in o —O n ta r io , C a lif, 
S a lina, K ans.
Sandusky, O hio
Santa B a rb ara —Santa M a rie —

L o m p o c , C a lif.
Savannah, Ga.
S e lm a , A la.
S herm an—D enison , T e x .
S h re v e p o rt , La.
S ioux F a l ls ,  S. Dak.
Spokane, W ash.
S p r in g fie ld , 111.
S p r in g fie ld —C h icop ee—H o ly o k e , M as s .—Conn. 
S tock ton , C a lif.
T a c o m a , W ash.
T am pa—St. P e te rsb u rg , F la .
T op ek a , K ans.
T u cso n , A r iz .
V a lle jo —F a ir fie ld —Napa, C a lif .
W a co  and K illeen —T e m p le  , T e x .
W a te r lo o —C ed ar F a l ls , Iow a 
W est T e x a s  P la ins

R ep orts  fo r  the fo llo w in g  su rv e y s  co n d u cte d  in the p r io r  y e a r  but s in ce  d isco n tin u e d  a re  a lso  a v a ila b le :

G rand F o r k s , N. Dak. 
S a cra m e n to , C a li f*
San A n g e lo , T e x * *  
W ilm in gton , D el.—N .J .—M d .*

A b ile n e , T e x .* *  
B i ll in g s , M ont.*  
C o rp u s  C h r is t i ,  T e x *  
F r e s n o ,  C a lif .*

* E xpanded  to  an a re a  w age su rv e y  in f i s c a l  y e a r  1975. S ee in s id e  b a ck  c o v e r .
** In clu ded  in W est T e x a s  P la in s .

T he fourteenth  annual r e p o rt  on s a la r ie s  fo r  a ccou n ta n ts , a u d ito rs , c h ie f  a ccou n ta n ts , a t to rn e y s , jo b  a n a ly sts , d ir e c to r s  o f p e r so n n e l, b u y e r s , c h e m is t s ,  e n g in e e r s ,  e n g in e e r in g  t e ch n ic ia n s , d ra ftsm e n , and 
c l e r i c a l  e m p lo y e e s  is  a va ila b le . O rd e r  as BLS B u lle tin  1804, N ational S u rv ey  o f  P r o fe s s io n a l ,  A d m in is tra t iv e , T e ch n ica l, and C le r i c a l  P ay , M a rch  1 973 , $ 1.05 a c o p y , fr o m  any o f the B LS re g io n a l sa le s  
o f f ic e s  shown on the back  c o v e r ,  o r  fr o m  the S uperin tendent o f D o cu m e n ts , U.S. G overn m en t P rin tin g  O ff ic e ,  W ashington , D .C . 20402.
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Area Wage Surveys
A  lis t  o f the la te s t  a v a ila b le  b u lle t in s  o r  bu lletin  su p p lem en ts is p r e se n te d  b e lo w . A  d ir e c t o r y  o f  a re a  w age stu d ies  in clu d in g  m o r e  lim ite d  s tu d ies  con d u cte d  at the re q u e st  o f  the E m p loym en t 

S tan dards A d m in is tra t io n  o f  the D e p a rtm e n t o f  L a b o r  is  a v a ila b le  on  re q u e s t . B u lle tin s  m a y  b e  p u rch a se d  fr o m  any o f  the B L S r e g io n a l o f f ic e s  show n on the b a ck  c o v e r .  B u lletin  su p p lem en ts m ay be 
ob ta in ed  w ithout c o s t ,  w h e re  in d ic a te d , fr o m  BLS re g io n a l o f f ic e s .

B u lletin  n um ber
A r e a  and p r ic e *

A k r o n , O h io , D e c . 1 9 7 3 * ........... ....................................................................................................................... 1 7 9 5 -1 0 , 65 ce n ts
A lba n y—Si h en ecta d y —T r o y , N. Y. , M a r. 1 9 7 4 __________________ _______ ___________________Suppl. F re e
A lb u q u e rq u e , N . M e x ., M a r . 1974 2 ........... ............................................... ..............................................  Suppl. F re e
A llen tow n —B eth leh em —E a sto n , P a .—N .J ., M ay 1974 2_____________________________________  Suppl. F r e e
A n a h e im —Santa Ana—G a rd en  G r o v e , C a lif .  1 3______________________________________________
A tlan ta , G a ., M ay 1 9 7 4 _____________ __________________________________________________________  Suppl. F r e e
A u stin , T e x . ,  D e c . 1 9 7 3 ....................................................................................................................................  Suppl. F r e e
B a lt im o r e , M d ., A u g . 1 9 7 3 .............................................................................................................................  Suppl. F re e
B eaum ont—P o rt  A rth u r—O ra n g e  ■ T e x . ,  M ay 1974 2_______________________________________  Suppl. F r e e
B ill in g s ,  M ont. 1 3 ______________________________________________________________________________
B in g h am ton , N .Y .—P a . ,  J u ly  1974 ___________________________________________________________  Suppl. F r e e
B irm in g h a m , A la . ,  M a r . 1974 2 ......................................................... ........................................................  Suppl. F r e e
B o is e  C ity , Idaho, N ov . 1973 2......................................................................................................................  Suppl. F r e e
B o s to n , M a s s . ,  A ug . 1973 ____________________________________________________________________  Suppl. F r e e
B u ffa lo , N .Y .,  O ct . 1973 ______________________________________________________________________  Suppl. F r e e
B u rlin g to n , V t . ,  D e c . 1973 2...........................................................................................................................  Suppl. F r e e
C a n ton , O h io , M ay 1 9 7 4 ............................................................................................................................... 1 7 9 5 -2 3 , 80 ce n ts
C h a r le s to n , W. V a .,  M a r . 1974 2    _____________. . . _______________________ ___ _— _ Suppl. F r e e
C h a r lo tte , N .C ., Jan . 1974 2...........................................................................................................................  Suppl. F r e e
C h a ttan oog a , T en n  —G a . ,  S ept. 1973 ________________________________________________________  Suppl. F re e
C h ica g o , 111., M a y  1974 * ........................................................................ ......................................................... 1 7 9 5 -2 7 , $1. 10
C in cin n a tti, O h io— K y.—In d ., F e b . 1974 1____________________________________________________  1 7 9 5 -1 6 , 75 ce n ts
C le v e la n d , O h io , S ept. 1 9 7 3 ...........................................................................................................................  Suppl. F r e e
C o lu m b u s , O h io , O ct . 1973 ............................................................................................................................. Suppl. F r e e
C o rp u s  C h r is t i ,  T e x . , Ju ly  1974 1___ _______________________________________________________ 1 8 5 0 -3 , 75 cen ts
D a lla s , T e x . ,  O ct . 1973 2..................................................................................................................................  Suppl. F r e e
D a lla s—F o rt  W orth , T e x .  3 ____________________________________________________________________
D a v en p ort—R o c k  Islan d—M o lin e , Iow a—111., F e b . 1974 1 ---------------------------------------------------  1 7 9 5 -1 4 , 65 ce n ts
D ayton , O h io , D e c . 1973 ______________________________________________________________________
D aytona B e a ch , F la . , A u g . 1974 1 ----------------------------------------------------------------------------------------  1 8 5 0 -1 , 75 cen ts
D e n v e r , C o lo .,  D e c . 1973 2 ___________________________________________________________________  Supp l. F r e e
D en v er—B o u ld e r , C o lo . 1 3_____________________________________________________________________
D es M o in e s , Iow a, M ay  1974 2. ....................................................................................................................  Suppl. F re e
D e tr o it , M ic h .,  M a r. 1 9 7 4 ............................................................................................................................... Suppl. F re e
D u rh a m , N .C ., D e c . 1973 2 ............................................................................................................................. 1 7 9 5 -9 , 65 ce n ts
F o r t  L a u d e rd a le —H o lly w o o d  and W est P a lm  B e a ch , F la .,

A p r . 1974 ....................... ......................................................................................................................................... Suppl. F r e e
F o r t  W orth , T e x . ,  O ct . 1973 2 ......................................................................................................................  Suppl. F r e e
F r e s n o ,  C a lif . 1 3 _______________________________________________________________________________
G a in e s v il le ,  F la . 1 3_____________________________________________________________________________
G re e n  B a y , W is .,  Ju ly  1 9 7 4 ...........................................................................................................................  Suppl. F r e e
G r e e n s b o r o —W in sto n -S a le m —H igh P o in t , N. C . , Aug. 1974 1------------------------------------------ 1 85 0 -2 , 80 cen ts
G r e e n v il le ,  S .C .,  M ay 1974 ...........................................................................................................................  Suppl. F re e
H a r t fo r d , C onn . 1 3 ______________________________________________________________________________
H ou ston , T e x . ,  A p r . 1974 1 ............................................................................................................................. 1 7 9 5 -2 2 , 85 cen ts
H u n ts v ille , A la . ,  F e b . 1974 1 ........................................................................................................................ 1 7 9 5 -1 3 , 65 cen ts
In d ia n a p o lis , Ind., O ct . 1973 ________________________________________________________________  Suppl. F r e e
J a c k so n , M is s . ,  Jan . 1974 1 __________________________________________________________________  1 7 9 5 -1 2 , 65 ce n ts
J a c k s o n v il le ,  F la . ,  D e c . 1973 1 ______________________________________________________________ 1 7 9 5 -8 , 65 ce n ts
K an sas C ity , M o .-K a n s .,  S ept. 1973 1 ----------------------------------------------------------------------------------  1 7 9 5 -4 , 80 ce n ts
L a w re n ce —H a v e rh ill ,  M a s s .-N .H . .  June 1974 2 -------------------------------------------------------------------- Suppl. F r e e
L e x in g to n , K y ., N ov . 1 9 7 3 ...............................................................................................................................  Suppl. F r e e
L itt le  R o c k -N o r th  L ittle  R o c k , A r k . ,  Ju ly  1973 2 -------------------------------------------------------------  Suppl. F r e e
L o s  A n g e le s—L ong B e a ch , C a lif .  3 ___________________________________________________________
L o s  A n g e le s—Long B e a ch  and A n a h e im —Santa Ana—G arden

G r o v e , C a l i f . ,  O ct . 1973 2___________________________________________________________________  Suppl. F r e e
L o u is v i l le ,  K y .- In d ., N ov . 1 97 3 .................................................- ..............................................................  Suppl. F r e e
L u b b o ck , T e x . ,  M a r. 1974 2 ...........................................................................................................................  Suppl. F r e e
M a n ch e s te r , N .H ., Ju ly  1973 2......................................................................................................................  Suppl. F r e e

B ulletin  num ber
A r e a  and p r ic e *

M elb o u rn e —T itu s v ille —C o c o a , F la . ,  A u g . 1973 1 ________________________ ~ _______________  1 79 5 -2 , 55 cen ts
M e m p h is , T enn.—A r k . , N ov . 1973 1_________________________ ____ _____ ______ _______________  179 5 -11 , 65 cen ts
M ia m i, F la .,  N ov . 1973 ______________________________________________________________________  Suppl. F re e
M idland and O d e ss a , T e x . ,  Jan. 1974 2____________________________________________________  Suppl. F re e
M ilw a u k ee , W is .,  M ay 1 9 7 4 _________________________________________________ _______________ Suppl. F r e e
M in n e a p o lis—St. P au l, M in n ., Jan. 1974 ___________________________________________________ Suppl. F re e
M uskegon—M u skegon  H eig h ts , M ic h ., June 1974 2________________________________ _______ Suppl. F re e
N assau—S u ffo lk , N .Y . 1 3 _________________________________________________ ____________________
N ew a rk , N .J . 1 3_____________________ ______ _________________________ ____________ _____________
N ew a rk  and J e r s e y  C ity , N .J .,  Jan. 1974 2________________________________________________  Suppl. F re e
N ew  H aven , C on n ., Jan . 1974 2 ______________________________________________________________Suppl. F re e
New O r le a n s , L a .,  Jan. 1974 1_______________________________________________________________ 1 7 9 5 -1 5 , 70 cen ts
N ew  Y o r k , N .Y .—N .J . 1 3 ________________________________ _____________________________________
N ew  Y o rk  and N assau—S u ffo lk , N .Y ., A p r . 1974 2 ------------------------------------------------------------ Suppl. F re e
N orfo lk —V irg in ia  B ea ch —P o rtsm o u th , V a .—N .C . 3-------------------------------------------------------------
N o r fo lk —V irg in ia  B ea ch —P o rtsm o u th  and N ew p ort N ew s—

H am pton , V a ., Jan. 1 9 7 4 ___________________________________________________________________  Suppl. F re e
N o rth east P en n sy lv a n ia  1 3 _____________ _____ ______________________________________ _________
O klahom a C ity , O k la ., Ju ly 1973 __________________ ___________ ____ _______________________ Suppl. F re e
O m aha, N e b r .—Iow a , S ept. 1 9 7 3 ____________________________________________________________  Suppl. F re e
P a te r  son—C lifton —P a s s a ic , N .J .,  June 1974 _____ _________________________________________Suppl. F re e
P h ila d e lp h ia , P a .—N .J . , N ov . 1973 1_________ _____ _______________ _________________________ 1 795-19 , 85 cents
P h o e n ix , A r i z . ,  June 1974 2 ______________________________________________ __________________ Suppl. F re e
P ittsb u rg h , P a .,  Jan. 1974 ___________________________________________ _______ _______________ Suppl. F re e
P o rt la n d , M a in e , N ov . 1973 1 ________________________________________________________________ 1 79 5 -6 , 65 cen ts
P o rtla n d , Or e g .—W a sh ., M ay 1974 1__________________________________ ____ _________________  179 5 -26 , 85 cen ts
P o u g h k e e p s ie , N .Y . 1 3 ________________________________________________________________________
P ou gh k eep s ie—K ingston—N ew b u rgh , N .Y ., June 1 9 7 4 ____________________________________ Suppl. F re e
P ro v id e n ce —W a rw ick —P aw tu ck et, R .I .—M a s s .,  M ay  1974 1_____________________________  1 79 5 -24 , 80 cen ts
R a le ig h , N .C ., D e c . 1973 1 2 . . . _____________ ______ ___________________________ ______ _________ 1 79 5 -7 , 65 cen ts
R a le ig h —D urham , N .C . 3 ___________ ______________________________________________ ___________
R ich m o n d , V a ., M a r . 1974 1____________________________ ________________ __________ _________ 1795-25 , 80 cen ts
R iv e r  s id e—San B e rn a rd in o —O n ta r io , C a li f . ,  D e c . 1973 2________________________________ Suppl. F re e
R o c k fo r d ,  111., June 1974 2_______________________________________           Suppl. F re e
St. L o u is , M o .—111., M a r . 1974    Suppl. F re e
S a cra m e n to , C a lif . 1 3 _____________ ____ ____________________________________________________
S aginaw , M ich . 1 3 _____________________________________________________________________________
Salt Lake C ity , Utah, N ov . 1973 ____________________________________________________________ Suppl. F re e
San A n to n io , T e x . ,  M ay 1974 1__________ _________________________ _____ _____________________ 1 7 9 5 -21 , 65 cents
San D ie g o , C a li f . ,  N ov . 1 9 7 3 ________________________ _____ __________________________________ Suppl. F re e
San F r a n c is c o —O ak land, C a li f . ,  M a r . 1974 _______________________________________________ Suppl. F re e
San J o s e ,  C a li f . ,  M a r . 1 9 7 4 __________________________________________________________ _______ Suppl. F re e
Savannah, G a ., M ay 1974 2____________________           Suppl. F re e
S cra n ton , P a ., July 1973 1 2 ----------------------------------------------   .1 7 9 5 -3 , 55 cen ts
S eattle—E v e re tt , W a sh ., Jan. 1974 _________________________________________________________  1 7 9 5 -17 , 65 cen ts
S iou x  F a l ls ,  S. D ak ., D e c . 1973 2 ___________________________________________________________Suppl. F re e
South B end , In d ., M a r . 1974 1________________________________________________________________ 1 7 9 5 -18 , 65 cen ts
S pok an e, W a sh ., June 1974 2------ -------------------------------------------------------------------------------------------  Suppl. F re e
S y ra cu s e , N. Y. , Ju ly  1974 1 ----------------------------------------- ------------- -------- ----------------------------------  1 85 0 -4 , 80 cen ts
T am p a —St. P e te r s b u r g , F la . ,  A u g . 1973 2 ___________________________________________ ____ _ Suppl. F re e
T o le d o ,  O hio—M ic h ., A p r . 1974 _______________________ _____________________________________  Suppl. F re e
T re n to n , N .J ., Sept. 1 97 4 ---------------------------------------------------------------------- -------------------------------- Suppl. F re e
W a sh in gton , D .C .—M d .—V a . , M a r . 1974 ____________________________________________________Suppl. F re e
W a te rb u ry , C on n ., M a r. 1974 2________________________________________•_____________________ Suppl. F re e
W a te r lo o , Iow a, N ov . 1973 1 2__________________________________________ ____ ________________  1 7 9 5 -5 , 60 cen ts
W ich ita , K a n s ., A p r . 1974 1 ________________________________________________ ____ ____________  179 5 -20 , 65 cen ts
W o r c e s t e r , M a s s . ,  M ay 1 97 4 ------------------------------------------------------------------------------------------------ Suppl. F re e
Y o r k , P a ., F e b . 1974 ---------------------------------------------------------------------------------- ---------------------------Suppl. F re e
Y oun gstow n—W a rre n , O h io , N ov . 1973 2--------------------------------------------- -------------------- ------ -----Suppl. F re e

*  Prices are determined by the Government Printing Office and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
2 No longer surveyed.
3 To be surveyed.
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B U R E A U
Region I

1603 JFK Federal Building
Government Center
Boston, Mass. 02203
Phone: 223-6761 (Area Code 617)
Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
8th Floor, 300 South Wacker Drive
Chicago, III. 60606
Phone: 353-1880 (Area Code 312)
Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin
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O F  L A B O R  S T A T IS T IC S  R E G IO N A L  O FFIC E S
Region II  

Suite 3400 
1515 Broadway 
New York, N.Y. 10036 
Phone: 971-5405 (Area Code 212)

New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region III
P.O. Box 13309 
Philadelphia, Pa. 19101 
Phone: 597-1154 (Area Code 215) 
Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Region IV 
Suite 540
1371 Peachtree St. N.E.
Atlanta, Ga. 30309
Phone: 526-5418 (Area Code 404)
Alabama
Florida
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennessee

Region VI
1100 Commerce St. Rm. 6B7
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)
Arkansas
Louisiana
New Mexico
Oklahoma
Texas

Regions VII and VIII 
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816) 
VII V III
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Regions IX and X
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (Area Code 415)
IX
Arizona
California
Hawaii
Nevada

X
Alaska
Idaho
Oregon
Washington
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