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Preface

This bulletin provides resu lts of a M arch  1975 survey  o f occupational earn ings in 
the D etroit, M ichigan, Standard M etropolitan Statistical A rea  (L a p eer, L iv in gston , M acom b, 
Oakland, St. C la ir , and Wayne Counties). The survey was m ade as part o f the Bureau of 
L abor S ta tistics ' annual area wage survey p rogram . The p rogra m  is  designed to yield data 
for  individual m etropolitan  areas , as w ell as national and reg ion a l estim ates for  a ll Standard 
M etropolitan Statistical A reas in the United States, excluding A laska and Hawaii.

A m a jor consideration  in the area wage survey  p rogra m  is  the need to d e scr ib e  
the lev e l and m ovem ent o f wages in a variety  o f labor m a rk ets, through the analysis o f (1) 
the lev e l and distribution  of w ages by occupation , and (2) the m ovem ent of w ages by o c c u ­
pational category  and sk ill level. The program  develops in form ation  that m ay be used for  
many pu rp oses, including wage and salary adm in istration , co lle c t iv e  bargaining, and a s s is t ­
ance in determ ining plant location . Survey resu lts  a lso  a re  used by the U.S. Departm ent 
o f Labor to make wage determ inations under the S erv ice  C ontract A ct o f 1965.

Currently , 82 areas are included in the p rogram . (See lis t o f  a rea s  on inside 
back co v e r .) In each a rea , occupational earnings data are  co lle c te d  annually. Inform ation  
on establishm ent p ra ctice s  and supplem entary wage benefits is  obtained every  th ird year.

Each year after a ll individual area wage su rveys have been com p leted , two sum m ary 
bulletins are issu ed . The first brings together data fo r  each m etropolitan  area surveyed. 
The second sum m ary bulletin presen ts national and reg ion a l estim a tes , p ro je cted  from  
individual m etropolitan  area data.

The D etroit survey was conducted by the B ureau 's reg ion a l o ffic e  in C h icago, 111., 
under the general d irection  of L o is  L. O rr , A ssoc ia te  A ssistan t R egional D irector  for 
O perations. The survey could not have been accom p lish ed  without the coopera tion  o f the 
many firm s  whose wage and salary data provided the basis  fo r  the sta tistica l in form ation  
in this bulletin. The Bureau w ishes to ex p ress  s in cere  apprecia tion  fo r  the coopera tion  
rece iv ed .

Note:
R eports on occupational earnings in the D etroit area  are  availab le fo r  auto dea ler 

repair shops (June 1973); banking (O ctober 1973); hotels and m ote ls  (June 1973); m ach in ery  
(F ebru ary  1973); m achine tool a c c e s s o r ie s  (F ebruary  1973); m otor veh ic le  parts (A p ril 1974); 
nursing hom es (May 1973); and specia l d ies , to o ls , j ig s ,  and fix tu res (F ebru ary  1973); and 
on earnings only fo r  selected laundry and dry  cleaning occupations (M arch  1975). A lso  
available are listings o f union wage rates for  building tra d es , printing tra d es , lo ca l-tra n s it  
operating em p loyees , lo ca l tru ck drivers and h e lp ers , and g ro c e ry  store  em p loyees . F ree  
cop ies  of these are  available fro m  the B ureau 's reg ion a l o f f ic e s . (See back cover  for  
a d d resses .)
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Introduction
This area  is  1 of 82 in which the U.S. Departm ent of Labor*s 

Bureau of L abor Statistics conducts surveys of occupational earnings and 
related benefits on an areaw ide ba sis . In this area , data w ere ob­
tained by a com bination of person a l v is it , m ail questionnaire, and 
telephone interview . Representative establishm ents within six  broad  
industry d iv isions w ere contacted: M anufacturing; transportation , co m ­
m unication, and other other public u tilities; whole sale trade; reta il 
trade; finance, insurance, and rea l estate; and s e rv ice s . M ajor industry 
groups excluded fro m  these studies are governm ent operations and 
the construction  and extractive industries. E stablishm ents having few er 
than a p re scr ib e d  num ber of w orkers are om itted becau se of insufficient 
em ploym ent in the occupations studied. Separate tabulations are provided  
fo r  each of the broad  industry divisions which m eet publication c r ite r ia .

A -s e r ie s  tables

T ables A - 1 through A -6  provide estim ates of stra ight-tim e 
hourly or w eekly earnings fo r  w ork ers in occupations com m on to a 
variety  of m anufacturing and nonm anufacturing in du stries . Occupations 
w ere se lected  fro m  the follow ing ca teg ories : (a) O ffice  c le r ica l, (b) p r o ­
fess ion a l and tech n ica l, (c ) maintenance and pow erplant, and (d) custodial

and m aterial m ovem ent. In the 31 la rg est survey a rea s , tables A - l a  
through A -6 a  provide sim ilar  data fo r  establishm ents em ploying 500 
w ork ers or  m ore .

Following the occupational wage tables is table A - 7 w hich 
provides percent changes in average earn ings of o ffice  c le r ic a l  w ork ­
e r s , e lectron ic  data p rocessin g  w o rk e rs , industria l n u rse s , sk illed  
m aintenance w ork ers , and unskilled plant w o rk e rs . T h is m easu re of 
wage trends elim inates changes in average earnings cau sed  by em p loy ­
ment shifts among establishm ents as w ell as tu rnover o f establishm ents 
included in survey sam ples. W here p o s s ib le , data are p resen ted  fo r  all 
industries, m anufacturing, and nonm anufacturing. Appendix A  d iscu sses  
this wage trend m easure.

Appendixes

This bulletin has tw o appendixes. Appendix A  d e scr ib e s  the 
m ethods and concepts used in the area wage survey p rogram  and 
provides inform ation on the scope of the su rvey . Appendix B prov ides 
job  descriptions used by Bureau fie ld  e con om ists  to c la s s ify  w ork ers  in 
occupations fo r  which stra ight-tim e earn ings in form ation  is  presen ted .
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A. Earnings

Occupation and industry division
Number

of
Average 
weekly 
hours 1 

(standard'

Weekly arnings 1 
ard) Nu mb er of workers receiving straight-time weekly earnings of—

Mean Median ^ Middle ranged

$
80

and
under

90

%

90

1 0 0

S
1 0 0

n o

S
1 1 0

1 2 0

S
1 2 0

130

S
130

140

$
140

150

S
150

1 6 0

S
1 6 0

170

S
170

1 8 0

s
180

190

S
190

2 0 0

S
2 0 0

2 2 0

2 2 0

240

$
240

260

$
2 6 0

2 8 0

$
2 8 0

300

$
300

320

$
320

340

S
340

360

$
360

380

ALL WORKERS

BILLERS, MACHINE (BILLING $ $ $ $
MACHINE) ------------------------------ 133 39,0 145.50 146.50 109.50-148.00 . 15 25 1 0 6 49 7 _ _ _ 6 6 9

NONMANUFACTURING ------------------ 116 39.0 146.50 146.50 109.50-147.00 - 15 20 - 5 6 46 6 - - - - 3 6 9 - . - . . _

BOOKKEEPING-MACHINE OPERATORS,
CLASS A -------------------------------- 141 39.5 175.00 176.00 160.00-200.50 - • 2 5 15 3 7 1 31 27 5 8 27 9 _ 1

MANUFACTURING ---------------------- 78 40.0 181.00 176.00 169.00-200.50 - . _ 3 • 3 . _ 30 8 5 8 19 1 1
NONMANUFACTURING ------------------ 63 38.5 168.00 174.50 126.50-194.00 - - 2 2 15 7 1 1 19 8 8 - - - - _ .

BOOKKEEPING-MACHINE OPERATORS,
CLASS B -------------------------------- 293 39.0 145.50 142.50 122.00-156.50 - . 46 9 59 1 2 74 39 18 2 _

1 0 8 15 1
MANUFACTURING ---------------------- 62 40.0 161.50 156.50 1 2 2 .0 0- 2 0 6 .50 - - _ 7 15 1 . 2 2 _ _ _ 1 0 4 3
NONMANUFACTURING ------------------ 231 39.0 141.00 142.00 121.00-147.50 - - 46 2 44 1 1 74 17 18 2 _ _ 4 1 2 1

FINANCE -------------------------------------------------------------- 58 38.5 129-5Q 1 2 1 . 0 0 1 06*00-149-00 2 13 7 7 5 2

CLERKS, ACCOUNTING, CLASS A ------------------- 2*851 39.5 223.50 236.50 170.00-271 . 0 0 . 19 84 124 60 148 264 2 2 1 94 1 0 6 148 236 364 653 136 59 133 2MANUFACTURING ---------------------- 1,612 40.0 237.50 252.50 184.00-275.50 - - - 17 9 71 20 33 130 99 50 35 63 125 258 434 1 0 2 49 115 2NONMANUFACTURING ------------------ 1*239 39.5 205.00 198.00 161.50-255.00 - - - 2 75 53 40 115 134 1 2 2 44 71 85 1 1 1 106 219 34 1 0 18PUBLIC UTILITIES ---------------- 118 40.0 210.50 212.50 186.00-237.00 - - - - - • • 7 1 2 18 9 17 48 6 1
WHOLESALE TRADE ----------------- 482 39.5 248.00 264.00 237.50-276.00 - - • - - 15 3 2 1 9 30 3 7 16 19 92 2 1 2 29 9 17
RETAIL TRADE --------------------- 256 39.5 173.00 166.00 156.00-183.50 - - - - 17 4 16 62 58 29 1 0 8 25 27
FINANCE --------------------------- 267 38.5 176.00 167.50 153.50-199.00 - - . 2 2 1 18 18 18 57 39 9 40 2 1 1 1 7 4 1 1
SERVICES -------------------------- 116 39.5 161.00 154.00 129.50-182.00 - - - - 37 16 3 14 3 1 2 4 7 6 6 8 - .

CLERKS, ACCOUNTING, CLASS B -------- 3,731 39.5 162.50 150.00 130.00-185.50 3 32 182 237 441 465 433 361 364 204 130 91 209 255 239 84 1
MANUFACTURING ---------------------- 1,342 40.0 186.00 175.00 150.00-222.50 - - 1 2 14 47 96 130 144 173 117 47 48 148 179 132 54 1 _
NONMANUFACTURING ------------------ 2,389 39.5 149.50 140.00 123.00-164.00 3 32 170 223 394 369 303 217 191 87 83 43 61 76 107 30PUBLIC UTILITIES ---------------- 2 0 8 39.0 177.00 176.50 157.50-191.50 - - 1 - 6 8 29 15 40 1 0 38 20 14 17 1 0

_
WHOLESALE TRADE ----------------- 548 39.5 174.50 146.50 130.50-229.50 - - - 50 40 1 1 1 76 29 36 3 7 3 34 46 85 28 _
RETAIL TRADE --------------------- 1 , 0 6 8 39.5 137.00 136.00 121.00-152.00 3 19 1 0 0 79 226 155 158 142 n o 58 1 0 8
FINANCE --------------------------- 357 38.5 144.00 132.00 120.00-155.00 - - 38 44 8 6 78 1 2 29 4 - 14 1 2 13 13 1 2 2 _ •»
S E R V I C E S ---- -------------- — --- 208 39.0 128.50 1 2 0 . 0 0 111.50-140.50 13 31 50 36 17 28 2 1 16 1 A

c l e r k s , f i l e , c l a s s  A ---------------- 184 39.0 173.50 168.50 130.00-233 . 0 0 6 2 27 9 14 1 0 18 14 1 2 3 2 8 57 1 1
NO N M A N U F A C T U R I N G --------- -------- 1 0 2 38.0 154.50 134.50 112.00-201.50 - 6 2 27 9 14 1 0 2 1 - 3 2 3 2 2 •» 1 _

FINANCE --------------------------- 8 6 38.0 145.50 130.00 112.00-149.00 - 6 - 27 9 14 1 0 2 1 - - - 17 - - - - - .

CLERKS* FILE, CLASS B --------------- 257 38.5 128.00 1 2 2 . 0 0 110.00-134.50 14 20 25 38 76 38 2 1 4 2 _ 2 7 2 8
NONMANUFACTURING ------------------ 226 38.5 121.50 121.50 110.00-132.50 14 20 2 1 34 6 8 38 2 1 4 2 - • 1 3

FINANCE — — — — — — — — — 159 38.5 115.00 1 2 q . 0 0 102.00— 126.00 14 20 2 1 25 18 1 A

CLERKS, FILE, CLASS C ---------------- 780 39.0 1 1 2 . 0 0 107.00 98.00-120.00 34 187 228 119

jU
123 42

1 V
19 6 1 2 19

MANUFACTURING ---------------------- 98 39.5 114.00 114.00 98.00-128.00 - 28 20 17 1 0 19 3 _ _ 1 _ „
NONMANUFACTURING ------------------ 682 39.0 111.50 105.50 98.00-120.00 34 159 2 0 8 1 0 2 113 23 16 6 1 - _ 1 19 _ _

PUBLIC UTILITIES --------------- 55 39.5 160.50 144.50 125.00-215.00 - - 8 1 0 7 6 3 1 - • 1 19 _
WHOLESALE TRADE ----------------- 157 40.0 110.50 105.00 95.00-126.50 - 65 2 1 - 60 . 8 3 - _ m
FINANCE — — — — — — — — 363 38.5 104.50 104.00 98.00-111.00 34 75 149 81 18 4 2

CLERKS, ORDER ------------------------- 1,254 39.0 168.50 170.50 134.50-210.00 76 87 51 37 27 113 6 8 99 66 n o 4 3  1 1 2 139 108 91 18 5 1 1
MANUFACTURING ---------------------- 288 39.5 182.00 182.50 145.00-213.00 - - 7 7 2 32 42 26 1 0 18 7 15 57 52 9 3 1
NONMANUFACTURING ----------------- 966 39.0 164.50 166.50 120.00-196.00 76 87 44 30 25 81 26 73 58 92 36 97 82 56 82 15 4 1 1

WHOLESALE TRADE ----------------- 701 40.0 185.50 180.00 153.00-212.00 1 2 28 19 73 24 56 36 92 23 97 82 56 82 15 4 1 1
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Occupation and industry division

ALL WORKERS—
CONTINUED

CLERKS* PAYROLL -----------------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------
FINANCE --------------------------
SERVICES -------------------------

KEYPUNCH OPERATORS, CLASS A --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------
FINANCE --------------------------
SERVICES -------------------------

KEYPUNCH OPERATORS, CLASS B --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

WHOLESALE TRADE -----------------
RETAIL TRADE --------------------
FINANCE --------------------------
SERVICES -------------------------

MESSENGERS -----------------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------
FINANCE -------- ------------------
SERVICES -------------------------

SECRETARIES ----------------------------
MANUFACTURING ----------------------
NONMANUFACTURING ---- ----- -------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE -----------------
RETAIL TRADE --------------------
FINANCE --------------------------
SERVICES -------------------------

SECRETARIES, CLASS A --------------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------

SECRETARIES, CLASS 8 --------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE -----------------
RETAIL TRADE --------------------
FINANCE --------------------------
SERVICES -------------------------

Weekly earnings 1 
(standard)

Nu mb er of workers rece iving straight-time weekly earnings o f —

Number
of weekly

(standard] Mean ^ Median ^ M iddle ranged

S
80

and
under

90

S
90

1 0 0

S
1 0 0

1 1 0

s
1 1 0

1 2 0

S
1 2 0

130

S
130

140

$
140

150

S
150

160

$
1 6 0

170

S
170

1 8 0

$
1 8 0

190

$
190

2 0 0

S
2 0 0

2 2 0

S
2 2 0

240

$
240

2 6 0

$
2 6 0

2 8 0

S
2 8 0

300

$
300

320

$
320

340

"1
340

360

$
360

380

826 40.0
$
178.00

$
162.00

$ $ 
141.00-200.00 5 42 43 89 119 92 89 69 56 16 28 55 37 32 13 24 17

415 40.0 191.50 166.50 148.00-236.50 - - - 20 20 23 63 46 45 36 14 4 23 18 23 26 13 24 17 - -

411 39.5 164.50 155.00 135.00-187.50 - - 5 2 2 23 6 6 56 46 44 33 42 1 2 5 37 14 6 - - - - -
8 8 39.5 202.50 233.00 157.50-237.00 * • - - 1 5 1 1 6 9 1 - 4 1 37 13 - - • - - •

116 40.0 154.50 157.00 140.00-174.00 — - 3 1 0 3 1 1 25 1 1 15 2 2 14 1 1
56 38.5 173.50 165.00 152.00-187.50 - - 2 - 1 4 6 9 9 3 9 5 3 - - 5 - - - - -

116 40.0 141.00 135.00 125.00-155.00 - - - 1 2 18 33 14 14 1 1 7 5 2

1,724 39.5 1 8 0 * 0 0 169.00 148.00-208.50 . . 2 36 54 163 267 2 0 0 158 156 74 64 179 163 137 71 _ _ _

545 40.0 197.00 194.50 153.50-244.00 - - 2 6 14 61 34 45 30 33 30 35 50 54 90 61 - - - - -
1*179 39.5 172.00 162.00 146.00-199.50 - - - 30 40 1 0 2 233 155 1 2 8 123 44 29 129 109 47 1 0 - - - - -

189 40.0 208.50 205.50 205.50-233.00 - - - 5 1 1 1 - 15 2 2 3 90 6 8 1 - - - - - -
191 39.5 151.00 150.00 134.00-163.00 - - - 5 16 61 10 26 40 16 8 - 7 2 - - - - - - -
309 39.0 157.50 158.00 145.50-172.50 - - - 1 2 23 10 58 63 50 57 19 14 3 - - - - - - - -
335 40.0 156.00 149.00 145.50-160.00 - - 8 - 24 152 6 6 20 31 14 9 ” 1 1 - - - - -

2,065 39.5 168.50 151.50 131.00-214*00 14 37 43 90 296 260 265 1 2 1 116 96 61 44 195 187 240 . _ .
657 40.0 199.00 214.50 149.00-240.00 - • 5 1 1 50 55 48 6 2 6 6 25 31 113 127 154 - - - - - -

1,408 39.0 154.50 142.50 128.00-172.50 14 37 38 79 246 205 217 115 90 90 36 13 82 60 8 6 - - - - - -
303 40.0 194.50 208.50 150.00-240.00 - - - - 1 2 1 1 51 37 1 6 10 1 1 0 48 34 73 - - - - - -
144 40.0 141.50 146.00 126.00-157.00 - 5 2 16 25 1 2 42 1 0 24 6 - - 2 - - - - - - - -
188 39.0 148.00 131.50 125.50-154.00 - - - 9 74 33 15 16 13 2 3 3 1 6 13 - - - - - -

530 38.5 137.50 136.00 120.00-157.00 14 32 36 54 8 6 83 76 40 1 2 61 32 - 4

619 39.0 132.50 1 2 2 . 0 0 101.00-149.50 8 131 76 64 84 61 40 50 17 15 6 27 35 5 _ _ - _ _

132 40.0 161.00 145.00 115.00-224.00 - 17 4 15 8 19 6 7 5 7 - - 1 0 32 2 - • - - - •
487 38.5 125.00 1 2 0 . 0 0 100.00-141.00 8 114 72 49 76 42 34 43 1 2 8 - 6 17 3 3 - - - - - -
93 37.5 154.00 154.00 141.00-154.00 - - - - 14 4 2 2 38 - 1 - 4 1 0 - - - - - - - -
82 40.0 112.50 1 1 0 . 0 0 100.00-126.00 4 13 19 16 1 0 15 4 1

176 38.5 113.50 106.50 99.00-125.00 - 65 28 15 43 15 8 - - - - - 2 - - - - - - - -
99 39.0 117.00 107.50 100.00-121.50 4 26 25 1 2 9 8 - - 8 7

10*356 39.5 2 2 0 . 0 0 2 2 0 . 0 0 177.00-262.00 _ 1 1 38 174 304 439 549 610 6 8 6 545 562 1240 1152 1285 1631 590 306 182 27 25
5,556 40.0 242.00 249.00 211.00-275.00 . • 1 24 45 67 140 185 181 176 215 648 750 902 1259 513 247 157 2 2 24
4,800 39.0 194.50 186.00 159.00-225.00 - - 1 1 37 150 259 372 409 425 505 369 347 592 402 383 372 77 59 25 5 1

823 38.5 205.50 208.00 179.50-229.50 - - - 1 30 33 57 52 36 6 0 72 224 128 60 47 9 14 - - -
1»003 40.0 235.50 248.50 200.00-273.00 - - - 6 15 1 6 8 17 17 39 58 26 71 119 195 259 51 40 15 5 1

625 39.5 180.50 178.00 162.50-193.00 • - 1 3 4 31 36 53 76 116 96 78 79 32 19 - l - - - -
1,669 38.5 177.00 172.50 151.50-196.00 - - 1 0 1 2 92 1 2 2 159 189 205 223 130 142 168 1 0 2 64 35 1 0 4 2 - -

6 8 0 39.0 176.00 163.00 146.00-192.00 - - - 16 38 75 76 93 75 91 25 29 50 2 1 45 31 6 1 8 - “

517 40.0 256.00 248.00 205.00-303.50 _ _ _ _ 8 3 4 30 23 42 61 46 84 30 47 38 51 26 24
337 40.0 266.00 262.50 211.50-321.50 - - - - - - 7 - 3 20 8 31 25 27 42 27 35 24 44 2 1 23
180 39.5 236.50 235.00 200.00-252.00 - - - - - - 1 3 1 1 0 15 1 1 36 19 42 3 1 2 14 7 5 1
30 39.0 260.50 250.00 237.50-298.50 - - - - - - 1 - 1 - - - - 8 6 - 6 8 - -
61 39.5 213.50 2 1 0 . 0 0 185.50-246.00 - - - - - - — 1 - 7 8 8 9 1 0 17 - 1 - - - -

2,432 39.5 234.00 232.00 182.50-282.50 _ 16 16 55 1 0 2 48 117 203 129 126 279 217 162 250 316 265 129 1 1
1,281 40.0 260.50 274.50 222.00-301.50 - - - - 3 IS 20 29 34 53 2 1 138 119 96 1 6 0 259 2 2 1 1 1 1 1 1
1,151 39.0 204.00 192.00 170.00-237.00 - - 16 16 52 87 28 8 8 169 76 105 141 98 6 6 90 57 44 18 - -

91 39.0 239.00 253.00 218.00-261.00 - - - - - 1 1 — -> 10 - 3 13 13 17 24 3 6 - - •
2 0 8 40*0 243.00 262.50 193.00-296.00 - - - - - -■ 28 - 1 15 8 20 1 2 9 8 18 42 38 9 - -
232 39.5 176.50 177.00 162.50-191.00 - - — - - 1 2 14 15 39 67 25 36 17 5 2 - - - - - -
350 38.5 203.00 201.50 176.00-228.00 - - ' - - - 14 20 5 26 39 33 32 69 56 27 2 2 6 - 1 . _

270 39.0 188.00 177.50 146.00-218.00 16 16 25 24 8 2 2 38 1 0 14 30 15 1 2 26 6 8
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Occupation and industry division
Number
of weekly

(standard

Weekly earnings 1 
iard) N u mb er of workers receiving straight-time weekly earnings of—

Mean ^ Median 2 Middle ranged

$ 1
80

and
under

90

S 1
90 100

1 0 0 1 1 0

> S ! 
1 1 0  1 2 0

120 130

i ' 
130

140

S
140

150

S ■
150

1 6 0

t i
1 6 0

n o

i $ 2 
170 180

1 8 0 190

i
190

2 0 0

1 -----
2 0 0

2 2 0

S
2 2 0

240

S ! 
240

260

fc
2 6 0

2 8 0

S
2 8 0

300

$
300

320

i
320

340

1 ----
340

360

S
360

ALL WORKERS—

JOQ

CONTINUED

SECRETARIES - CONTINUED
$ $ $ $

SECRETARIES* CLASS C -------------- 4,817 39,5 225.00 235.00 184.00-266.00 - — 1 2 47 1 1 1 147 274 293 234 230 245 328 614 796 11270 2 2 0 3 2 _
MANUFACTURING ---------------- 2*799 40.0 244.50 255.50 227.00-272.50 - •- — - 6 18 32 89 84 28 44 96 162 398 607 1019 2 1 2 2 2 _
n o n m a n u f a c t u r i n g  ---------------------------- 2*018 39.0 198.00 188.00 161.00-232.00 - - 1 2 41 93 115 185 209 206 186 149 166 216 189 251 8 1 _

PUBLIC UTILITIES ---------------------- - - - - - 287 39.0 2 1 0 . 0 0 223.00 175.00-231.50 - - . . . - . 1 15 23 2 8 15 1 2 14 29 92 35 23
WHOLESALE TRADE ------------------------- 507 40.0 238.50 255.00 219.00-275.00 - - - - 15 1 16 1 1 1 0 17 32 1 25 58 99 213 8 1
RETAIL TRADE ---------------------------------- 304 39.5 178.00 179.50 160.00-191.50 - - 1 2 3 17 15 36 36 42 54 32 49 17 _
FINANCE --------------------- 689 38.5 179.00 174.00 157.50-191.50 - - . - 23 45 46 76 1 1 1 92 73 87 50 45 31 1 0

_
SERVICES ------------------- 231 38.0 176.00 170.00 150.00-190*00 - - - - - 29 23 39 24 40 15 15 13 4 24 5 - - - - -

SECRETARIES* CLASS D -------- — 2*590 39.5 191.00 193.50 158.00-218.50 - . 1 0 20 Ill 138 182 224 196 219 163 149 572 275 243 81 7
M A N U F A C T U R I N G --------- ------ — — 1*139 40.0 208.50 209.50 182.50-232.00 - - . 1 18 24 13 31 69 99 71 67 323 206 157 53 7 _
NONMANUFACTURING ------------ 1*451 39.0 177.00 170.00 148.00-208.00 - - 1 0 19 93 114 169 193 127 1 2 0 92 8 2 249 69 8 6 28 _

FINANCE ------------------------------------------------ 587 38.5 155.50 154.00 139.50-172.00 - - 1 0 1 2 69 63 93 106 6 8 89 2 2 2 1 34 - - - - .

STENOGRAPHERS* GENERAL ------------------- _______ 1*069 39.5 164.50 157.50 138.50-198.00 . 2 1 46 41 54 1 2 1 138 123 95 60 47 73 165 53 9 3
MANUFACTURING ------------------------------------- 265 40*0 180.50 179.00 154.00-202.00 - - 3 . . 34 17 2 2 19 38 1 1 42 59 19 1
NONMANUFACTURING ----------------------------- 804 39.5 159.50 152.00 132.50-185.00 - 2 1 43 41 54 87 1 2 1 1 0 1 76 42 36 31 106 34 8 3 _

PUBLIC UTILITIES --------------- 2 0 1 39.5 195.00 207.50 164.00-218.00 - - . . - 8 1 1 15 13 7 9 9 1 2 79 31 5 2 _ _
WHOLESALE TRADE ----------- 1 0 0 39.5 172.00 171.50 165.00-189.50 - 5 5 5 . . 5 . 17 17 2 1 1 1 7 3 3 1 _
RETAIL TRADE --------------- 151 39.5 144.50 144.00 132.00-155.00 - 2 3 5 15 2 1 43 35 19 6 2 _
FINANCE --------------------- 173 38.5 129.00 132.00 110.50-145.50 14 27 27 15 28 32 17 1 1 2
SERVICES -------------------- 179 38.5 154.00 150.00 135.00-167.50 - 8 4 16 27 26 36 2 2 8 4 8 20 - - - - - - . _

STENOGRAPHERS, SENIOR ----------------------- 1*892 39.5 2 0 1 . 0 0 203.50 172.50-230*50 . _ _ 3 20 70 63 115 124 174 170 170 309 360 289 2 3
MANUFACTURING -------------------------------------- 1*162 40.0 207.50 212.50 184.00-232.50 - - - - 29 9 73 54 87 98 109 2 2 0 264 215 1 3 _
NONMANUFACTURING ----------------------------- 730 39.0 190.00 186.50 162.00-222*50 - - - 3 20 41 54 42 70 87 72 6 1 89 116 74 1 _

WHOLESALE TRADE -------------------------- 1 6 0 40.0 205.00 205.00 187.00-228.00 - . . . . . . 1 0 1 6 1 0 18 2 1 36 24 24 1 _
RETAIL TRADE --------------- 6 8 39.5 166.50 166.50 138.00-184.00 . - - . 1 0 8 5 5 7 6 1 2 1 14 _ _ _
F I N A N C E -------------- — — - 115 39.5 167.50 166.00 150.00-181.00 - - - 3 8 16 18 27 13 7 14 4 4 1 _
SERVICES -------------------- 277 37.5 186.00 180.00 167.00-214.00 - - - - - 25 33 8 16 55 34 20 2 2 49 15 - - - T - -

SWITCHBOARD OPERATORS* CLASS A — — 287 39.5 206.00 2 2 1 . 0 0 162.00-243.50 . . 1 1 10 4 1 1 15 19 5 8 3 1 0 46 6 6 61 18
MANUFACTURING ------------------------------------- 175 40.0 228.00 233.00 213.50-246.00 - • . - . 4 1 - . 5 3 7 39 52 49 15 _ _
NONMANUFACTURING ----------------------------- 1 1 2 39.5 171.50 156.00 134.50-223.00 - - 1 1 1 0 4 7 14 19 5 3 3 7 14 1 2 3 - - - - -

SWITCHBOARD OPERATORS, CLASS B — 460 39.0 140.50 131.00 120.00-159.50 25 2 1 2 2 43 83 59 79 13 24 23 2 2 25 17 4
MANUFACTURING -------------------------------------- 70 40.0 176.50 180.00 149.50-194.00 - • . . . . 3 2 2 1 . 1 2 1 0 7 13 2 __ _
NONMANUFACTURING ----------------------------- 390 39.0 134.00 130.00 116.50-145.00 25 2 1 2 2 43 83 56 57 1 2 24 1 1 1 2 18 4 2 _ _ _ _ _

PUBLIC UTILITIES ----------------------- 32 40.0 190.00 194.50 180.50-199.00 - - . - . . 1 1 1 5 5 16 1 2 _ _
RETAIL TRADE -----------------------------------
FINANCE -------------------------------------------------

107
1 2 0

39.5
38.5

128.50
129.50

130.00
129.00

114.50-140.00 
ilQ.nn~l39.5n

4 10
5

5
j  2

1 1
18

20
32

29
24

9
19

5
3

1 0
A

1
3

1
1

2 - - - - - - -

SERVICES ---------------------------------------------- 51 37.0 1 1 0 . 0 0 106.00
I 1 7 » y u  1 J 7 IWO
89.50-114.50 2 1 6 14 3 3

■t
2

1
- 2

SWITCHBOARD OPERATOR-RECEPTIONISTS- 903 39.5 144.50 140.00 125.00-156.50 4 25 43 90 109 137 165 119 44 64 49 4 1 0 29 1 1
m a n u f a c t u r i n g  -------------------------------------- 412 40.0 148.00 142.50 126.50-155.00 - . 2 2 26 62 59 8 8 6 6 16 2 2 16 3 9 13 1 0

_
n o n m a n u f a c t u r i n g -----------— — — 491 39.0 142.00 140.00 120.00-159.00 4 25 2 1 64 47 78 77 53 28 42 33 1 1 16 1 _

PUBLIC UTILITIES ----------------------- 38 38.5 191.00 185.00 171.00-225.00 - 1 . . . 1 2 4 1 4 8 1 16 _
WHOLESALE TRADE -------------------------- 163 39.5 141.50 136.00 130.00-151.00 - 5 - 28 6 46 19 26 2 24 5 1 1 _
RETAIL TRADE ----------------------------------- 91 40.0 132.00 130.00 110.50-160.00 - 6 16 2 1 2 16 14 1 15 7 2 _ _
FINANCE --------------------- 72 37.5 138.50 125.00 125.00-160.50 - 13 1 - 25 . 1 0 5 5 - 13 . _ _
SERVICES -------------------- 127 39.5 136.00 140.00 115.00-150.00 4 4 34 4 15 32 17 5 7 5

'

-
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Occupation and industry division
Number

of
Average
weekly

(standard)

Weekly earnings 1 
(standard) Nu mb er of workers receiving straight-time weekly earnings of—

Mean ^ Median ^ Middle ranged

%

80
and

under

90

S
90

1 0 0

S
1 0 0

1 1 0

S
1 1 0

1 2 0

S
1 2 0

130

$
130

140

S :
140

150

i
150

1 6 0

S
160

170

S
1 1 0

i s o

$ $
180 190

190 200

S
2 0 0

2 2 0

S
2 2 0

240

S
240

2 6 0

$
2 6 0

280

S
280

300

$
300

320

S
320

340

4
340

360

" 5 -------
360

380

ALL WORKERS—
CONTINUED

TABULATING-MACHINE OPERATORS* $ $ $ $
CLASS A ------------------------------------------------------------------------- 123 40.0 275.00 281.50 247.00-302.50 - - — - - - 1 - 1 - 2 - 4 20 8 24 29 26 8 - -

40.0 278.00 4 1 2 5 9 24 1 0 7MANUFACTURING --------
NONMANUFACTURING ------------------ 52 40.0 271.00 276.50 246.50-306.00 - - - - - - 1 “ 1 - 2 - ” 8 3 15 5 16 1 — —

TABULATING-MACHINE OPERATORS*
CLASS B ------------------------------- 1 6 0 40.0 2 2 0 . 0 0 234.00 181.50-246.00 - - - - - 1 4 19 3 1 0 6 3 20 30 42 2 2 - ” — - -

MANUFACTURING --------------------- 59 40.0 242.50 246.00 230.00-263.00 - - - - - - - - 2 - - 2 9 1 2 16 18 - - - - —
NONMANUFACTURING ------------------ 1 0 1 40.0 207.00 214.00 174.00-246.00 - - — - - 1 4 19 1 1 0 6 1 1 1 18 26 4 - - - - -

PUBLIC UTILITIES --------------- 63 39.5 211.50 234.00 177.50-244.50 - - - - - 1 2 4 1 9 5 - 9 15 17 - — — — —

TRANSCRIBING-MACHINE OPERATORS,
GENERAL ------------------------------- 372 38.5 142.5C 139.50 125.0C-154.50 - - 40 26 42 80 85 32 23 26 - 1 0 1 6 1 - - - - - -

NONMANUFACTURING ------------------ 318 38.0 141.50 139.50 121.00-154.50 - - 40 26 42 56 6 8 2 1 23 26 - 9 1 5 1 - - - — — -
w h o l e s a l e  TRADE — -------- --- — 62 40.0 138.50 132.00 109.50-178.60 30 6 o 3
FINANCE -------------------------- 247 37.5 142.00 140.00 125.00-148.00 - - 1 0 2 2 40 50 6 8 16 20 8 - 6 1 5 1 — - - * *

TYPISTS, CLASS A --------------------- 1 * 0 6 0 39.5 172.50 171.00 134.00-208.50 _ 2 97 98 148 74 46 59 71 94 6 8 1 1 1 119 51 2 2 - - - - -
MANUFACTURING --------------------- 380 40.0 194.50 197.00 157.50-229.50 - - - 19 1 2 30 26 19 14 6 34 37 56 56 50 2 1 - - - - -
NONMANUFACTURING ------------------ 6 8 0 39.5 160.50 153.00 130.00-186.50 - - 2 78 8 6 118 48 27 45 65 60 31 55 63 1 1 - - — - -

PUBLIC UTILITIES --------------- 1 0 0 40.0 202.50 217.50 187.00-225.50 - - - 3 2 6 1 1 1 8 8 3 39 27 1 - “ - - - -
WHOLESALE TRADE ----------------- 8 6 40.0 165.00 171.00 156.50-171.00 - - - - 5 13 3 5 6 45 1

91;
5 2 - 1 — — “ — —

RETAIL TRADE -------------------- 89 40.0 164.00 185.5C 135.00-194.00 8 26 2 3 2 1 2 2
FINANCE -------------------------- 314 39.5 137.50 131.00 120.00-150.00 - - 1 72 6 8 60 34 16 28 5 27 1

SERVICES ------------------------- 91 37.5 186.00 195.00 142.00-227.50 - - 1 3 3 13 8 - 8 6 2 2 1 1 34 - - - “ *

TYPISTS* CLASS B --------------------- 2,033 39.0 140.00 128.50 115.00-154.00 2 35 289 360 338 242 2 2 0 82 77 6 8 98 30 81 89 2 2 - - - - - -
MANUFACTURING --------------------- 560 39.5 158.50 146.00 126.50-186.00 2 7 27 25 81 105 67 42 16 23 30 19 39 59 18 - - - - - -
NONMANUFACTURING ------------------ 1*473 39.0 133.00 122.50 112.00-144.00 - 28 262 335 257 137 153 40 6 1 45 6 8 1 1 42 30 4 - - - - - ”

PUBLIC UTILITIES --------------- 1 0 2 38.0 170.50 169.00 143.00-196.00 - - 4 2 1 0 3 9 6 18 1 1 7 8 23 1 - - - - - - -
WHOLESALE TRADE ---------------- 124 39.5 164.50 144.00 130.00-207.00 - - - 14 6 22 27 6 3 6 - 3 17 16 4 - - - - — -
RETAIL TRADE -------------------- 213 40.0 146.50 142.00 116.00-183.00 24 40 20 17 18 C C f 61
FINANCE -------------------------- 761 39.0 121.50 117.50 108.00-127.00 - 20 194 208 164 85 34

/e
24
Q

16 1 - - 2 13 — - - - "
SERVICES — ---------------- --- — 273 38.5 126.00 1 2 1 . 0 0 112.50-144.00 8 40 71 57 10 O O C f 0

See footnotes at end of tables.
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Occupation and industry division

Weekly e 
(stanc

amings 1 
ard) N u mb er of workers receiving straight-tinle weekly earnings of—

Number
of

Average S S S S $ S S S $ S $ S $ S $ S $ S $ $ $
weekly 80 90 1 0 0 n o 1 2 0 130 140 150 1 6 0 170 1 8 0 190 2 0 0 2 2 0 240 2 6 0 280 300 320 340 360

workers hours1
(standard) M” ° 2

Median ̂ Middle ranged and
under

90 1 0 0 1 1 0 1 2 0 130 140 150 160 170 180 _jm 2 0 0 2 2 0 240 2 6 0 2 8 0 300 320 340 360 380

$ $ $ $
51 40.0 183.50 198.00 168.00-205.50 - “ 2 2 2 3 - 1 4 3 5 8 19 1 ” 1 “ - - w

65 38.5 183.00 162.00 147.00-237.00 - - 4 6 1 1 9 1 0 6 2 - - 2 8 15 1 - - - - -

1,861 40.0 248.50 261.50 222.00-276.00 _ _ 1 3 8 28 6 8 63 76 70 51 83 145 307 628 136 59 133 2 _
1,250 40.0 258.00 265.50 241.50-278.00 - - - - - 2 7 15 23 37 39 32 48 103 242 434 1 0 2 49 115 2 -

611 39.5 229.50 247.00 176.50-275.00 - - - 1 3 6 2 1 53 40 39 31 19 35 42 65 194 34 1 0 18 - -
67 40.0 207.50 200.50 187.00-237.50 3 4 16 9 1 2 16 6 - 1 - - -

149 39.0 167.50 163.00 152.50-178.00 - - - - 2 4 16 41 30 2 2 1 0 8 13 3 - - - - - - -
57 40.0 198.00 178.00 162.50-209.50 - - - 1 1 2 2 6 6 1 2 4 2 8 “ - 7 4 1 1 - -

1,615 39.5 185.50 177.00 146.00-229.50 3 14 55 75 85 124 135 131 179 128 81 69 188 224 239 84 1 _ _ _ _
910 40.0 204.00 208.50 172.00-233.50 - - 4 1 1 7 25 20 39 104 1 0 1 39 4d 147 178 132 54 1 - - • -
905 39.5 166.50 152.00 131.50-196.00 3 14 51 64 78 99 115 92 75 27 42 2 1 41 46 107 30 - - - - -
114 39.0 186.00 181.5C 167.50-201.50 - - - - - 4 7 7 20 5 30 1 2 14 5 1 0 - - - - - -
477 39.5 139.00 141.50 122.00-153.00 3 14 44 43 53 69 91 70 50 2 2 1 0 8
94 39.5 153.00 135.00 120.50-158.50 - - 7 13 18 16 6 1 2 4 - 2 - 1 1 1 2 2 - - - - -

1 2 0 40.0 199.00 2 1 0 . 0 0 163.50-233.00 - - - - 3 3 5 18 9 1 2 3 1 7 57 - 1 1 - - - -

141 39.5 138.50 124.00 120.00-135.00 _ _ 7 26 57 2 1 7 4 _ - _ 2 7 2 8 - _ - . . _
n o 39.0 128.50 124.00 120.00-132.50 - - 3 2 2 49 2 1 7 4 - - - 1 3

276 39.5 111.50 106.00 100.00-117.50 . 58 103 6 6 20 9 1 1 3 1 . _ 2 3
252 39.5 111.50 107.00 100.00-117.50 - 46 99 6 6 18 7 8 3 1 • - 1 3
29 39.0 142.50 136.00 119.50-153.50 - - - 8 4 3 6 3 1 - - 1 3

176 39.5 109.00 108.00 100.00-115.50 “ 27 73 57 13 4 2

50 39.5 200.50 207.00 192.00-225.50 - - 2 2 2 - 3 - - - 2 1 0 15 7 3 3 1 - - - -

424 40.0 186.00 160.50 135.00-235.00 _ _ 5 19 38 59 50 40 a7 15 17 1 0 23 19 26 27 13 19 17 _ _
255 40.0 2 1 0 . 0 0 2 0 1 . 0 0 149.00-270.50 - - - 4 15 2 2 24 25 16 8 9 4 18 18 17 26 13 19 17 - -
169 40.0 150.00 140.00 127.50-163.50 - - 5 15 23 37 26 15 1 1 7 8 6 5 1 9 1 - - - - -
25 40.0 186.00 1 6 0 . 0 0 146.00-247.00 - - - - 1 5 2 4 2 1 - - 1 1 8 - - - - - -

1,246 39.5 185.50 173.50 149.00-217.SC _ _ 2 18 42 97 178 119 116 94 53 55 167 99 137 71 _ - . . _
452 40.0 204.50 207.50 165.00-250.50 - - 2 6 14 23 31 30 20 23 25 35 50 42 90 61 - - - - -
796 39.5 174.50 164.00 149.00-205.50 - - - 1 2 28 74 147 89 96 71 28 20 117 57 47 1 0 - - - - -
159 39.5 152.50 153.00 135.50-163.00 - - - - 1 1 46 1 0 26 40 16 8 - - 2 - - - - - - -
288 39.0 158.50 158.00 145.50-172.50 - - “ 1 2 17 1 0 53 57 48 55 19 14 3

1,164 39.5 191.00 203.50 142.00-240.00 17 2 33 107 115 91 38 47 25 29 38 195 187 240 . . - _ • -
497 40.0 219.00 228.50 208.50-243.50 - - - 5 2 1 1 17 4 8 6 25 25 113 127 154 - - - - - -
667 39.5 170.00 150.50 132.50-214.00 - 17 2 28 105 104 74 34 39 19 4 13 82 60 8 6 - - - - - -
109 39.5 137.00 140.00 120.00-146.00 - 5 2 16 18 1 2 35 1 0 3 6 - - 2
143 39.5 155.50 140.00 125.50-162.00 - - “ - 46 26 14 16 13 2 3 3 1 6 13 - - - - - -

371 39.5 143.50 130.00 106.00-154.00 4 55 41 27 52 32 28 46 5 8 • 6 27 35 5 . _ _ _ . _
113 40.0 169.50 157.00 130.00-233.00 - 1 2 4 4 8 16 6 7 5 7 - - 1 0 32 2 - - - - - -
258 39.0 132.00 123.00 102.50-154.00 4 43 37 23 44 16 2 2 39 - 1 - 6 17 3 3 - - - - - -
70 40.0 109.50 108.00 1 0 0 .0 0- 1 2 0 . 0 0 4 13 19 16 1 0 3 4 1

106 39.5 116.50 116.00 99.50-126.50 30 18 7 32 9 8 2

ALL WORKERS

BOOKKEEPING-MACHINE OPERATORS.
CLASS A --------------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS B --------------------------------

CLERKS, ACCOUNTING, CLASS A --------
M A N U F A C T U R I N G ---------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------
FINANCE ---------------------------

CLERKS, ACCOUNTING, CLASS 6 --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIFS ---------------
RETAIL TRADE ---------------------
FINANCE ---------------------------

CLERKS, FILE, CLASS A ----------------

CLERKS, FILE, CLASS B ---------------
NONMANUFACTURING ------------------

CLERKS, FILE, CLASS C ---------------
n o n m a n u f a c t u r i n g  ------------------

PUBLIC UTILITIES ---------------
f i n a n c e  ---------------------------

CLERKS, ORDER:
MANUFACTURING ----------------------

CLERKS, PAYROLL -----------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------

KEYPUNCH OPERATORS, CLASS A --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

RETAIL TRADE --------------------
FINANCE ---------------------------

KEYPUNCH OPERATORS, CLASS B --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

RETAIL TRADE --------------------
FINANCE ---------------------------

MESSENGERS -----------------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

RETAIL TRADE ---------------------
FINANCE ---------------------------
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Weekly earnings 1 
(standard)

Number of worker s receiving straight-tinle weekly earnings of—

Average $ S s S S S S S S S S S S $ S $ $ $ S 3 *
Number

weekly 80 90 1 0 0 n o 1 2 0 130 140 150 1 6 0 170 1 8 0 190 2 0 0 2 2 0 240 2 6 0 280 300 320 340 360
workers hours1 

(standard) Mean 1 Median < Middle ranged and
under

90 1 0 0 n o 1 2 0 130 140 150 1 6 0 170 1 8 0 190 2 0 0 2 2 0 240 2 6 0 2 8 0 300 320 340 360 380

$ $ $ $
7*697 40.0 235.50 240.50 202.00-270.50 - - 5 9 54 113 170 261 254 260 323 395 927 1048 1158 1612 580 302 174 27 25
<♦*767 40.0 251.50 257.00 224.50-276.00 - - - - 6 12 24 37 57 75 99 168 524 721 850 1241 503 247 157 2 2 24
2,930 39.5 208.50 206.50 170.00-249.00 - - 5 9 46 1 0 1 146 224 197 185 224 22 7 403 327 308 371 77 55 17 5 1

689 38.5 207.00 208.00 186.00-228.00 - - - - 1 24 33 40 28 18 58 63 204 108 46 47 9 1 0 - - -
389 39.5 182.00 162.00 1 6 0 .0 0- 2 0 0 . 0 0 - • 1 3 4 19 2 2 38 45 47 56 47 67 32 7 - 1 - - - -
973 40.0 184.00 178.50 157.00-204.50 - - 4 6 43 45 79 1 1 1 n o 107 99 105 8 6 77 50 35 1 0 4 2 - -

333 40.0 279.50 284.00 235.00-321.50 _ _ _ _ „ . 3 3 1 3 1 0 14 25 29 37 30 43 34 51 26 24
231 40.0 294.00 299.50 257.50-333.00 - - - - - - 2 - • 3 - 3 14 14 25 27 31 24 44 2 1 23
1 0 2 39.5 246.50 235.50 196.50-290.00 - - - - - - 1 3 1 - 1 0 1 1 1 1 15 1 2 3 1 2 10 7 5 1

1*544 40.0 263.50 273.50 230.00-300.00 . _ _ _ _ 4 1 0 1 23 38 34 59 134 178 134 231 310 265 1 2 1 1 1
1*042 40.0 276.00 282.50 248.50-305.00 - - - - - - 6 - 4 2 5 2 1 65 119 91 142 253 2 2 1 1 1 1 1 1

S02 39.5 237.50 237.00 197.50-274.00 - - - - 4 4 1 19 36 29 38 69 59 43 89 57 44 1 0 - -
64 39.0 249.00 260.00 219.50-262.50 - - - - - - 1 - - 1 - 2 13 5 9 24 3 6 - - -

115 40. C 290.50 294.00 282.00-305.00 - - - - - - - - 1 - 1 - - 2 5 17 42 38 9 - -
78 39.0 191.50 191.50 175.00-204.00 - - - - - - - 1 8 17 1 1 17 17 5 2 - - - - - -

175 39.5 2 2 2 . 0 0 223.50 198.50-246.50 - - - - - 4 3 - 1 0 6 9 13 33 43 25 2 2 6 - 1 - -

3*879 40.0 237.00 250.00 213.50-269.50 _ _ 1 2 9 32 6 6 142 142 107 135 190 244 570 744 1270 2 2 0 3 2 _ _

2,504 40.0 252.00 2 6 0 . 0 0 236.00-275.00 - - - - 6 - 8 1 1 15 15 29 8 8 138 382 577 1019 2 1 2 2 2 - -
1,375 39.5 209.50 207.50 168.50-253.50 - - 1 2 3 32 58 131 127 92 106 1 0 2 106 188 167 251 8 1 - - -

250 39.0 214.50 224.50 182.50-235.00 - - - - - - 15 18 19 8 1 0 6 29 8 8 34 23 - - - - -
241 39.5 175.50 175.00 155.50-194.00 - - 1 2 3 17 15 35 36 30 28 20 37 17 - - - - - - -
405 40.0 187.50 183.50 165.50-197.00 - - “ - - 2 16 43 59 53 6 6 75 29 33 19 1 0 - - - - “

1*941 39.5 201.50 208.00 174.50-226.50 _ _ 4 7 45 77 91 115 8 8 1 1 2 144 132 524 271 243 81 7 _ . _ .

990 40.0 215.00 215.50 199.00-238.50 - - - - - 12 8 26 38 55 65 56 307 206 157 53 7 - - - -
951 39. o 188.00 189.00 154.00-215.00 - - 4 7 45 65 83 89 50 57 79 76 217 65 8 6 28 - - - - -
366 40.0 157.00 155.50 140.00-173.50 - - 4 6 43 39 60 6 6 41 48 2 2 15 2 2 “ - - - - - -
725 40.0 174.00 170.00 144.50-205.50 _ 4 5 20 30 77 94 79 53 39 31 72 160 53 5 3 _ . _

227 40.0 183.00 192.50 155.00-207.00 - - - - - 29 17 17 19 14 1 1 41 59 19 1 - - - - - -
498 39.5 170.00 1 6 0 . 0 0 140.00-204.00 - 4 5 20 30 48 77 62 34 25 20 31 1 0 1 34 4 3 - - - - -
194 39.5 193.50 206.00 163.50-213.00 - - - - 8 1 1 15 13 7 9 9 1 2 76 31 1 2 - - - - -
123 39.5 144.50 144.00 132.00-157.00 - 2 3 5 15 14 29 28 19 6 2
1 0 1 39.5 138.50 140.00 129.50-149.50 - 2 2 15 7 23 27 17 6 2

1*434 39.5 2 1 1 . 0 0 215.50 189.50-235.50 _ _ 2 3 10 27 65 76 83 1 0 0 127 283 372 281 2 3 _ - .
397 39.0 204.50 214.00 170.00-235.50 - - - 2 3 8 2 1 23 38 2 2 2 1 2 1 63 1 0 8 6 6 1 - - - - -
54 39.5 175.00 179.00 158.50-200.50 - - - - 3 1 5 5 7 6 1 2 1 14 - - - - - - - -

107 39.5 166.50 165.00 150.00-176.50 - - - 2 - 7 16 18 27 13 7 8 4 4 1 - - - - - -

244 40.0 219.00 231.00 207.00-246.00 . 1 . _ 1 1 2 13 5 8 3 1 0 46 6 6 61 18 . _ - - —

174 40.0 228.50 233.00 213.50-246.00 - - - - - 4 - - - 5 3 7 39 52 49 15 - - - - -
70 40.0 196.00 204.00 156.00-239.00 - - 1 - - 7 2 13 5 3 - 3 7 14 1 2 3 “ - - - -

243 40.0 151.00 145.00 122.00-180.50 4 1 0 1 0 26 30 33 20 1 0 15 21 19 25 16 4 . - _ - - . _

53 40.0 185.00 183.50 180.00-200.50 - - - - - 3 5 1 - 1 2 10 7 13 2 - - - - - - -
190 40.0 141.50 130.50 119.00-166,00 4 10 1 0 26 30 30 15 9 15 9 9 18 3 2 - - - - - - -
31 40.0 189.50 194,50 178.00-199.00 - - - - - - 1 1 1 5 5 16 - 2 - - - - - - -

1 0 0 39.5 126.00 129.00 112.00-141.00 4 10 5 11 20 22 9 5 1 0 1 1 2

54 40.0 133.00 124.00 118.00-145.00 5 15 1 0 8 5 3 4 3 1

Occupation and industry division

ALL WORKERS—  
CONTINUED

SECRETARIES -------------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
RETAIL TRADE -------------------
FINANCE ------------------------

SECRETARIES* CLASS A -------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

SECRETARIFS♦ CLASS B -------------
MANUFACTURING-------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------
RETAIL TRADE -------------------
FINANCE ------------------------

SECRETARIES* CLASS C -------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
RETAIL TRADE -------------------
FINANCE ------------------------

SECRETARIES* CLASS D -------------
MANUFACTURING --------------------
m o n m a n u f a c t u r i n g  ----------------

FINANCE ------------------------

STENOGRAPHERS* GENERAL -------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
RETAIL TRADE -------------------
FINANCE ------------------------

STENOGRAPHERS* SENIOR --------------
NONMANUFACTURING — --------------

RETAIL TRADE -------------------
FINANCE-------------------- —

SWITCHBOARD OPERATORS, CLASS A ----
MANUFACTURING -------------------
NONMANUFACTURING----------------

SWITCHBOARD OPERATORS* CLASS B ----
MANUFACTURING --------------------
NONMANUFACTURING  -------- ----—

PUBLIC UTILITIES --------------
RETAIL TRADE -------------------
FINANCE ------------------------
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Occupation and industry division
Number
of

Average
weekly

(standard)

Weekly
(stanc

amings 1 
ard) N u mb er of workers receiving straight-tinre weekly earnings of—

Mean Median ̂ Middle ranged

S
80

and
under

90

$
90

1 0 0

S
1 0 0

n o

S
n o

1 2 0

S ! 
1 2 0

130

\ $ S S
130 140 150

140 150 160

S !
160 170

170 ISO

5 * 
1 8 0

■1 ? 0

190

2 0 0

5 ! 
2 0 0

2 2 0

b !
2 2 0

240

E
240

2 6 0

$
2 6 0

2 8 0

$
2 8 0

300

S
300

32Q

$
320

340

S
340

360

1 ---
360

380

ALL WORKERS—
CONTINUED

$ $ $ $
SWITCHBOARD OPERATOR-RECEPTIONISTS- i n 40*0 168.50 151.50 135.00-198.00 • - 2 5 6 2 1 2 1 4 7 - 14 4 6 1 0 1 1 - - - - - .

MANUFACTURING ---------------------- 82 40.0 171.00 155.00 133.00-203.50 - - 2 3 6 16 13 3 3 - 1 1 3 5 7 1 0 " - “ - - -

t a b u l a t i n g - m a c h i n e  o p e r a t o r s *
CLASS A -------------------------------- 118 40.0 276.50 283.00 250.00-304.50 - - -- - - -■ 1 - 1 - 2 - 4 15 8 24 29 26 8 - -

MANUFACTURING ---------------------- 6 6 40.0 281.00 290.00 264.50-300.50 - - - - - - - — • - - • - 4 7 5 9 24 1 0 7 - -
n o n m a n u f a c t u r i n g  ------------------ 52 40.0 271.00 276.50 246.50-306.00 - - “ - 1 - 1 - 2 ~ - 8 3 15 5 16 1 - -

TABULATING-MACHINE OPERATORS*
CLASS B -------------------------------- 144 40.0 225.50 234.50 206.00-249.00 - - — - - 1 4 6 3 1 0 6 3 20 30 39 2 2 - - - - -

MANUFACTURING -------------------— 59 40.0 242.50 246.00 230.00-263.00 - - - - - - - - 2 - 2 9 1 2 16 18 - • - - -
NONMANUFACTURING ---- ------------- 85 39.5 214.00 234.00 177.50-246.00 - - - - - 1 4 6 1 1 0 6 1 1 1 18 23 4 - - - . _

PUBLIC UTILITIES --------------- 63 39.5 211.50 234.00 177.50-244.50 - - - - — 1 2 4 1 9 5 ~ 9 15 17 - - - - - -

TRANSCRIBING-MACHINE OPERATORS*
GENERAL -------------------------------- 130 40.0 148.50 140.00 132.00-154.50 - - - 3 2 1 40 26 18 7 3 - 4 1 6 1 - - - - - .

NONMANUFACTURING — -— — -------- 81 39.5 149.50 140.00 127.00-159.50 - - - 3 2 1 16 14 7 7 3 - 3 1 5 1 - - - - - -
FINANCE --------------------------- 78 39.5 147.50 139.00 127.00-152.00 - - - 3 2 1 16 14 7 7 3 - ~ 1 5 1 - “ - - -

TYPISTS, CLASS A ---------------------- 779 39.5 181.00 185.50 139.00-217.50 _ 1 40 76 90 61 37 39 14 72 6 6 99 1 1 2 50 2 2 _ _ _

NONMANUFACTURING ------------------ 440 39.5 163.50 150.00 127.50-194.00 - - 1 40 74 60 43 2 2 25 8 38 29 43 56 - 1 - - - - _
PUBLIC UTILITIES --------------- 87 40.0 200*50 217.50 187.00-217.50 - - — 3 2 6 1 1 1 4 8 3 38 20 - - - - - - -

A A A 1 ic: aa 122.50-144.50 1 1 A 1 A c 1r IlNAPjLt HU • u XOD#OU X JU•30 X O 1 OH H I JH ID XH

TYPISTS* CLASS B ---------------------- 1*159 40.0 148.50 130.00 116.00-183.00 2 1 2 1 2 1 237 195 103 54 32 34 58 98 27 75 89 2 2 . _ _

MANUFACTURING --------------------------------------------------- 352 40.0 172.50 173.50 130.00-209.50 2 4 13 25 42 33 19 1 0 16 23 30 19 39 59 18 - - - - - -
NONMANUFACTURING ------------------------------------------ 807 40.0 138.50 122.50 114.00-159.50 - 8 108 2 1 2 153 70 35 2 2 18 35 6 8 a 36 30 4 - - - - - -

177 1 1 A A A •  1 A ^  A A A PA 28 Pn C e. p 27 A 1K t  1 A I L  1 K A U t
FINANCE -------------------------------------------------------------- 529 40.0 124.00

1o o • u u
119.00

X 1 0 i Uu " 1 0 w i u U
112.00-128.50 - 8 80 182

c  0 
131 62

D
28 18 4 1

O X
2 13 “ - - ~ “ - -

See footnotes at end of tables.
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Occupation and industry division

ALL WORKERS

COMPUTER OPERATORS, CLASS A --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE -----------------
FINANCE --------------------------

COMPUTER OPERATORS, CLASS b --------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

WHOLESALE TRADE -----------------
FINANCE --------------------------
SERVICES -------------------------

COMPUTER OPERATORS, CLASS C --------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

SERVICES -------------------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS A -------------------

MANUFACTURING ----------------------
NONMANUFACTURING -----------------

FINANCE --------------------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS B -------------------

MANUFACTURING ----------------------
NONMANUFACTURING ------------------

RETAIL TRADE --------------------
FINANCE --------------------------
SERVICES -------------------------

COMPUTER PROGRAMMERS,
BUSINESS, CLASS C -------------------

MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A -------------------

MANUFACTURING ----------------------
NONMANUFACTURING ------------------

FINANCE --------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B -------------------

MANUFACTURING ---------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
FINANCE --------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS Cs

NONMANUFACTURING ------------------

Weekly earnings 1 
(standard) Number of workers: receiving straight-time weekly earnings of—

Number
of

workers

S $ S S $ s S S S S $ S S S S $ S $ S $
weekly 130 140 150 1 6 0 1 8 0 2 0 0 2 2 0 240 260 2 8 0 300 320 340 360 380 400 420 440 460 480
hours1 

(standard Mean ̂ Median 2 Middle range *
Under
S
130

and
under - - - - - - - - - - - - - - - - - and

140 150 1 6 0 180 20 0 2 2 0 240 2 6 0 280 300 320 340 360 380 400 420 440 460 480 over

$ $ $ $
479 40.0 265.00 261.50 223.00-308.50 - - 1 16 6 8 29 70 40 56 54 41 62 26 1 2 4 - - - - -
230 40.0 290.00 300.00 260.50-334.50 - • - - 6 2 2 3 14 13 2 1 36 30 49 2 1 1 1 4 - - - - -
249 39.5 242.00 239.00 201.50-268.00 - - - 1 10 46 26 56 27 35 18 1 1 13 5 1 - - - - -
32 40.0 270.00 261.00 255.00-261.00 1 2 14 2 1 2 1 - - - - - - -
58 40.0 295.50 292.00 270.00-324.50 9 1 1 14 9 1 0 4 1 - - - - - -
70 39.0 217.00 205.00 189.00-238.50 - - - 1 7 20 1 1 14 6 7 2 1 1

842 39.5 230.00 217.00 181.50-273.50 » 7 13 42 n o 126 132 54 82 89 70 6 2 45 9 1 - . - . - .
448 40.0 253.00 263.00 211.50-296.00 - 2 6 24 43 1 1 45 32 49 73 61 50 43 9 - - - - - - -
394 39.5 204.00 195.00 ieo.0 0- 2 1 6 . 0 0 - 5 7 18 67 115 87 2 2 33 16 9 1 2 2 - 1 - - - - - -
76 40.0 230.50 2 1 0 . 0 0 181.50-275.50 - - - - 9 14 19 3 4 1 0 8 7 2 - - - - - - -

1 0 1 39.5 193.00 189.00 175.00-212.00 - 3 1 1 2 15 28 26 4 1 2
94 38.5 2 0 1 . 0 0 193.50 186.00-215.00 - - 1 - 15 42 14 6 1 2 4

472 40.0 2 0 2 . 0 0 2 0 1 . 0 0 159.00-251.50 31 29 36 36 74 25 45 35 74 58 2 1 8 _ - _ - . - - .
266 40.0 225.00 244.00 185.00-263.00 1 2 28 4 - 15 18 16 31 65 52 18 7
206 40.0 172.50 160.00 150.00-20C.00 19 1 32 36 59 7 29 4 9 6 3 1
80 40.0 171.00 162.50 159.00-201.00 5 - 9 6 35 - 24 - 1

641 40.0 327.50 333.00 298.00-364,50 _ _ 19 16 32 29 77 8 2 96 95 123 51 18 1 1 1
361 40.0 340.00 348.00 321.50-370.50 - • - - - - 17 7 6 2 20 32 64 6 8 90 44 1 0 1 - - -
2 8 0 39.5 311.50 307.00 283.00-343.00 - - - - - - 2 9 2 6 27 57 50 32 27 33 7 8 - 1 - 1
1 2 0 39.5 293.50 295.00 276.00-308.00 “ ” “ - - " “ 7 16 9 40 33 9 1 3 - 2 “ - - -

669 40.0 272.00 273.00 241.00-305.50 _ _ .. _ 14 43 40 65 87 118 113 84 62 31 1 0 2 . _ ▼ _ _
343 40.0 278.00 285.50 250.00-314.00 - - - - 1 2 29 14 18 24 56 6 8 53 46 17 4 2 - - - - -
326 39.5 266.50 264.50 232.50-291.00 - • - - 2 14 26 47 63 62 45 31 16 14 6 - - - - - -
59 40.0 249.00 249.50 228.00-270.00 • - - - - 2 8 10 17 13 9
99 39.5 248.50 250.00 230.00-262.00 - - - - - 4 1 0 19 36 16 1 0 4
59 39.5 239.50 230.00 219.50-270.00 - - “ - 2 8 8 16 “ 25

246 40.0 222.50 2 2 0 . 0 0 185.50-257.50 2 _ 2 19 24 24 50 35 33 35 16 4 1 1 _ _ _ _ _
n o 40.0 223.00 230.50 170.00-263.00 - - - 15 15 7 1 1 15 17 20 6 3 1 - - - - - - - -

136 40.0 2 2 2 . 0 0 216.00 200.00-252.50 2 - 2 4 9 17 39 20 16 15 1 0 1 - 1 - - - - - - -
28 40.0 216.50 214.50 208.50-226.50 - — - - “ 3 13 1 1 - 1

828 39.5 383.50 388.00 332.50-435.00 _ _ _ _ ... 1 1 6 17 65 59 71 73 76 79 76 144 61 61 29
407 40.0 388.00 402.00 324.00-446.50 - - - ~ - . . 7 . 13 42 38 17 23 26 29 51 52 46 41 2 2
421 39.0 379.00 378.50 336.00-435.00 • • - - - - - 4 6 4 23 2 1 54 50 50 50 25 92 15 20 7
89 39.0 344.00 346.00 327.00-367.50 “ • - - - 1 1 2 4 7 2 1 23 19 9 1 1 - -

763 40.0 336.50 330.00 286.00-390*00 _ 3 8 14 41 1 0 1 92 85 74 56 59 77 6 8 52 33 _
457 40.0 352.50 360.00 287.50-408.50 - - - - - - 1 4 23 6 6 50 2 8 18 38 34 53 63 47 32 - -

306 39.5 313.00 308.50 281.00-342.50 - - - - — 3 7 10 1 8 35 4 2 57 56 18 25 24 5 5 1 - -

85 39.0 320.50 320.00 290.00-347.50 - - - ~ - - - — 7 8 8 20 17 5 1 2 7 1 - - - -

80 39.5 298.50 301.50 274.50-323.00 — — — 1 5 6 1 1 16 15 17 7 1 1 **
" ' ‘

82 38.5 258.00 255.50 255.50-263.50 - - - - 2 3 5 6 44 9 4 6 1 - 1 1 - - - - -
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Weekly earnings 1 
(standard) N u mb er of workers receiving straight-time weekly earnings of—

Number
of

s s s s S s s s s S s s S s S S s $ s s
Occupation and industry division weekly

Under
130 140 150 160 1 8 0 2 0 0 2 2 0 240 2 6 0 280 300 320 340 360 380 400 420 440 460 480

(standard) Mean ^ Median 2 Middle ranged S
130

and
under and

140 150 1 6 0 1 8 0 2 0 0 2 2 0 240 2 6 0 2 0 0 300 320 340 360 380 400 420 440 460 480 over

ALL WORKERS—
CONTINUED

L » $ $ $
l  7 •a ■ 7  I A t AO A P 143 P 1 A o
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361.00-422.00

1 1  
« i
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o
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7 k
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7 k
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0 4
C P

O J 244
208
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575 628 410
P 1 A

c
1341 1 c

i
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c

£ 0  
1 c
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7 i

59 3H3 575 628 41© 2
287.00 AO Q 30
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13 HO

7 PP

1 1  

1 7C
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148
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46 
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1 f 228
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| 7

39
i
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7 0
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O i l  r t f t -3 Q A . A A 7

1 1 1 1 1 4o
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85
A P
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O
c

6
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P
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ELECTRONICS TECHNICIANS*
28A.50 •jet AA.IAfl.Cn 1 1 A a A 7 7 Q 7 C iM ANUr A w l  UK 1 iNt •• *•••**•* 186 AO • 0 278.00 c 3 o .00  J 0 " * 3 0 13 oo 2 2 •HI 1 0 19 10 4

ELECTRONICS TECHNICIANS* CLASS A- 137 AO.O 292.00 267.50 260.50-322.00 - - - - - - - 5 14 67 2 1 1 9 1 2 1 2 5 - - - - -

ELECTRONICS TECHNICIANS, CLASS B*
A 1 309 . 0 0 p o i  a a m I A ) . n n 1 c Q 1 AMANUr A t  1 UKjINO •••*"*“ O 1 A0*0 307.50 cbitOU »uu A3 1 2 1  O

NURSES* INDUSTRIAL (REGISTERED) •— 513 AO.O 266.00
266.00

270.00 235.00-295.00o-}/. rt n_o q A cn - - - - - 2 2
P a

33
PO

8 8
A P

6 6  
A 1

1 0 1Q-» 108
QA

74
AQ

2 1
rlMINUr ML 1 UKltNU ------------- -------- —— —-------- AO . 0 CJCf. 0 0  — £*0.3(1 £0 £ 9 0£ ©1 90 09

See footnotes at end of tables.
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Occupation and industry division
Number

of
Average
weekly

(standard

Weekly
(stan

warnings 1 
iard) Number of worker!3 receiving :straight-time weekly earnings of—

Mean ^ Median £ Middle ranged
Under
$
130

5
130
and

under

140

i
140

150

$
150

160

S
1 6 0

1 8 0

S
180

20 0

t
20 0

2 2 0

S
2 2 0

240

s
240

2 6 0

S
2 6 0

2 8 0

S
2 8 0

300

$
300

320

S ! 
320

340

5
340

360

$
360

380

$
380

400

S
400

420

S
420

440

$
440

460

S
460

480

1 --------
480

and

over

ALL WORKERS

$ $ $ $
COMPUTER OPERATORS, CLASS A ------------------- 362 40.0 279.50 289.00 237.00-326.00 - - - 1 3 45 14 29 20 51 54 41 62 26 1 2 4 - - - - -

MANUFACTURING -------------------------------------------------- 217 40.0 296.50 303.00 268.00-334.50 - - - - 1 17 - 14 13 2 1 36 30 49 2 1 1 1 4 - - - - -
NONMANUFACTURING ------------------ 145 39.5 254.00 261.00 203.00-292.00 - - - 1 2 28 14 15 7 30 18 1 1 13 5 1 - - - - - -

FINANCE -------------------------- 50 39,5 225.50 219.00 198.00-244.00 - - - 1 1 13 1 0 8 6 7 2 1 1 — - — - — "* -

COMPUTER OPERATORS* CLASS d -------- 673 40.0 240.50 242.00 190.00-285.00 _ 7 8 36 67 67 88 49 77 89 6 8 62 45 9 1 - - - - - -
MANUFACTURING ---------------------- 407 40.0 259.50 267.50 222.00-299.50 - 2 3 24 25 9 37 27 44 73 61 50 43 9 “ - - - " - -
NONMANUFACTURING ---- — ----------- 266 39.5 211.50 203.50 181.00-240.00 - 5 5 1 2 42 58 51 2 2 33 16 7 1 2 2 ~ 1 - “ — - -

FINANCE -------------------------- 94 39.5 196.00 190.00 178.50-212.00 ~ 3 1 6 15 27 26 4 1 2
"

"*
gCOMPUTER OPERATORS* CLASS C -------- 384 40.0 2 1 2 . 0 0 2 1 6 . 0 0 162.00-256.50 20 29 18 16 41 25 45 35 6 8 58 2 1 7MA NU FA CT UR IN G----— ———————————— 260 40.0 224.00 243.50 185.00-263.00 1 2 28 15 18 16 31 59 52 18
1n o n m a n u f a c t u r i n g  ------------------ 124 40.0 186.5C 170 . 0 0 155.00-209.00 8 1 14 16 26 7 29 4 9 6 3

COMPUTER PROGRAMMERS*
BUSINESS* CLASS A ------------------- 581 40.0 335.50 338.50 307.00-366.00 - - — - — - 6 7 9 20 77 8 1 96 90 123 51 18 1 1 - 1

MANUFACTURING ---------------------- 342 40.0 346.50 350.50 326.00-372.00 - - - - - - 4 4 3 2 20 32 64 6 8 90 44 1 0 1 - - -
NONMANUFACTURING ------------------ 239 40.0 319.50 309.50 290.00-350.50 - - - - - - 2 3 6 18 57 49 32 2 2 33 7 8 - 1 - 1

FINANCE -------------------------- 1 0 1 39.5 301.00 299.00 285.00-309.50 - " - * “ 1 4 9 40 32 9 1 3 — 2 - “ -

COMPUTER PROGRAMMERS*
BUSINESS* CLASS B ------------------- 594 40.0 278.50 281.50 250.00-310.00 - - - - - 35 24 49 79 105 113 84 62 31 1 0 2 - “ - “ -

MANUFACTURING ---------------------- 331 40.0 281.50 286.50 258.50-315.00 - - - - - 29 14 18 24 56 6 8 53 46 17 4 2 - - ” - -
NONMANUFACTURING ------------------ 263 40.0 274.50 269.00 248.50-301.00 - - - - - 6 10 31 55 49 45 31 16 14 6 - “ - - “

RETAIL TRADE -------------------- 52 40.0 253.00 253.50 238.00“ 271.50 — — — — — 2 1 1 0 17-in
13 9 4F I N A N C E -------------- ------------ 95 39.5 249.00 250.00 230.00—264.50 4 9 19 1 0 1 0

COMPUTER PROGRAMMERS*
BUSINESS* CLASS C ------------------- 229 40.0 225.00 2 2 2 . 0 0 198.00-259.50 2 - 2 16 20 22 43 35 32 35 16 4 1 1 ” - - - - - -

MANUFACTURING ---------------------- 98 40.0 228.50 238.50 184.50-263.50 - - - 1 2 1 1 7 6 15 17 20 6 3 1 - - - - - - -
NONMANUFACTURING ---------------— 131 40.0 222.50 216.00 200.00-252.50 2 - 2 4 9 15 37 20 15 15 1 0 1 1 " " —

COMPUTER SYSTEMS ANALYSTS*
BUSINESS* CLASS A ------------------- 738 39.5 391.50 400.00 351.00-435.00 - - - - - - - 5 1 17 52 46 37 62 70 77 76 144 61 61 29

m a n u f a c t u r i n g  -------— — -------- 399 40.0 390.00 406.00 329.00-447.50 - - - - - - - 4 - 13 42 33 17 23 26 29 51 52 46 41 2 2

NONMANUFACTURING ------------------ 339 39.0 393.50 396.00 356.50-435.00 - - - - - - - 1 1 4 1 0 13 20 39 44 48 25 92 15 20 7
FINANCE -------------------------- 81 39.5 346.00 346.50 330.50-369.00 - - - - - “ 1 1 2 4 6 14 23 19 9 1 1 — -

COMPUTER SYSTEMS ANALYSTS*
BUSINESS, CLASS B ------------------- 663 40.0 344.50 344.00 290.50-397 . 0 0 - - - - • - 2 9 33 81 76 63 62 52 57 75 6 8 52 33 - -

MANUFACTURING ---------------------- 449 40.0 353.50 361.00 290.00-409.50 - - - - - - 1 4 23 63 50 23 18 38 34 53 63 47 32 - -
NONMANUFACTURING ------------------ 214 39.5 325.50 322.00 294.50-362.50 - - — - - - 1 5 1 0 18 26 40 44 14 23 2 2 5 5 1 - -

PUBLIC UTILITIES ------------------------------------ 85 39.0 320.50 320.00 290.00-347.50 - - - - - - - - 7 8 8 20 17 5 1 2 7 1 “ ▼ - -
FINANCE -------------------------------------------------------------- 75 39.5 301.00 306.00 279.50-323.50 - - - - - - 1 5 3 1 0 16 14 17 7 1 1 — — — —

DRAFTERS* CLASS A ----------------------------------------------- 3*062 40.0 393.50 399.50 368.50-424,00 _ 1 _ _ 1 2 2 1 33 118 157 254 398 545 575 628 318 2 -

3*044 40.0 394.00 400.00 C A m A O / l AA 1 2 20 33 118 155 240 398 545 575 628 318 2MANUFACTURING — — — — —— — j o y . d o —h c h . u q

DRAFTERS, CLASS 3 ----------------------------------------------- 889 40.0 285.50 290.00 256.00-323.50 _ 1 15 26 48 62 91 143 106 125 166 8 8 1 2 5 1 - - - -

MANUFACTURING -------------------------------------------------- 622 40.0 304.50 308.50 273.00-329.00 - - - - - - 4 19 55 98 77 1 0 2 161 8 8 1 2 5 1 - -
NONMANUFACTURING i

PUBLIC UTILITIES ------------------------------------ 96 40.0 227.00 223.00 211.00-248.00 9 8 26 25 1 2 5 7 3 1

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Occupation and industry division

ALL WORKERS—
CONTINUED

DRAFTERS, CLASS C --------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------

ELECTRONICS TECHNICIANS:
MANUFACTURING ---------------------

ELECTRONICS TECHNICIANS, CLASS B 
MANUFACTURING ---------------------

NURSES, INDUSTRIAL (REGISTERED) --
MANUFACTURING ---------------------

Average
weekly

(standard)

346
280
66
26

186

4 47
399

40.0
40.0 
39.5 
39.C

40.0
40.0

241.50
255.50
183.50
232.50

284.50

271.50
272.00

Weekly earnings 1 
(standard)

251.00
258.50
169.50
224.50

278.00

276.00
276.00

222.00- 272.00
241.00- 276.00
140.00- 224.00 
213.50-258.50

256.00-308.50

281.00-341.00

247.00-296.50 
247.50-296.50

Numb er of workers receiving straight-time weekly earnings of—

Under

$  $  $
130 140 150

under
140 150 160

10
2
8

i S $ S $ S f $ $  $ $ $ $ $ $ $ I—
160 180 200 220 240 260 280 300 320 340 360 380 400 420 440 460 480

180 200 220 240 260 280 300 320 34p 360 3 8 0 4QQ 420 440 46Q 480

15
9
6
2

19
17

32
25
7
3

19
15

35
29
6
6

45
39

87
81
6
6

60

66
61

71
68
3
3

59
56
3
3

22 41

12

95 108
87 90

19 16

74
69

21
21

* Workers were at $120 to $130. 

See footnotes at end of tables.
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Number
of

workers

Average
(mean2)

Average 
(mean2)

Average
(mean*)

Sex, occupation, and industry division Weekly
hour*1

(standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number
of

workers
Weekly 
hours 1 

(standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number
of

workers
Weekly 
hours 1 

(standard)

Waakly 
earning* 1 
(standard)

OFFICE OCCUPATIONS - MEN
L

OFFICE OCCUPATIONS 
WOMEN— CONTINUED

-

£

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

517 t!!*2 266.50. 
259.00

B
4>
1 A 1 A A QFPDFTaDTCQ ___________ in. IQ C $

220.00Jf DJO 39.5 IOI9 00
1 Q A cn MAKtl IFATTI IDTKJft

10 * 
c .c -jo

07 * D
40.0 Aft1 * 266 40.09Q C 1o h #d 0

1 A7 Cn MHKJM AKJI Ip APTI ID TWA
D * DDO
A. 7QA OQ, n

c**c . u u 
1Qk.FnC-70.00 2*270

154
07 • D !*♦ r *DU

174.50
171.50
136.50 
145.00
128.50

INwPirlflfMUr AU 1 UK X INU •*••••■••••••••
DIIQI TC llTTl TTTPC _____________

*♦ * f OO (7*.DU

40.0 192.00 WHOLESALE TRADE -----------------
38.5 rUoLlU UI iL l1 Itj

UUAi CC Al C TDAAC * n 204.50
pic Cftc l e r k s * a c c o u n t i n g * c l a s s  u — — — 521

1*039
39.5 WflULt j ALl I KAUt. «•••••••••••••

DCT A Tl TPAHF
1 * uuu 

625
40.0 
39.5

C JD.DU
180•50

40.0 181.5C FTN ANPF ______________________ 1 * 669 38.5 177.00
208

38.5
680 39.0 176.003C.KV 1UC.D — — — — — — 39.0 JtKVlUCo "" •• ** ** •* •• •• *• •• *"

103 39 ^ 217.00 169 39.0 173.50
152.50
143.50

125.00
1 PI Rrt

ccpppiADTF^. PI A 512 un n 256.00
40.0
40.0

40.0

wLwnC. 1 MKICvf LLM3D n
MANI IF APTl IP TKlf; 337 / n n

196.00

275*00

Vo 38.0
38.0

38.5
TO C

HnnUr AU 1 UK inlU 
NONMAMIlFAPTIIOTNJI'i 175

40 • 0
39*5

COO.U U
236.0084

234
Pin

nvnnMiiur nu 1 ukapivj »■■■ ■ ™ ■
PUBLIC UTILITIES ---------------
DFTATI TDAnF ••«••••••••••••••

25
1 1

39.5
39*5

262.50
pi 1 CftCLERKS* PAYROLL 93 CLERKS* FILE* CLASS B — — — — «*— K t 1 AIL 1KAUC 0 1 C iJ.DU

280 39.0
40.0

133.50
146.00

c i v
144

JO* d
38.5

1 C l a DU
114.50 erro f t  ap T p c - ri a cc d ____________ p . Ap7 234.00dtvKt1^K1CJ f L L A D  

yAKIIIFAnTlIDTMC
c * *tfc r
1 * 3 7 7

39 5
A/1 AMANUFACTURING —— — — — — — —

CLERKS* FILE* CLASS C ---- 758 39.0OQ C 111.50
114.00
111.00 
160.00 
110.00 
104.00

MANUr At 1 UK X Nu ••••••••••••••••••
kinkIMAkll IF APTI IP TNft

11 c r r 
1 «1 Cn

40 • 0
9AA*AA

l̂ O*""!)
— KUlinAiiUr MU 1 UK i INU * 

Dilftl TC llTTl TTTF^
1 * 1 DU

Q a
39 • 0

238*00
67
7n

116.0C
iic cn

In
J7I D rUOLlv U 1 1L 1 1 ICO "

uuni pc ai p TPAHF
7U

208 Art rt 243.00FINANCE
t q * n NONMANUFACTURING — — — — — —

mini t f liTTi t T T rc . 39.0
•JQ C

NnULtdALC 1KAUL * 
DPT A T1 TDAnF pip

40 • 0
S L R V I U t b ---~— 1 u 3V.0 (13.3U rUoLIC U 1 1Lx 1 1 fib ••••••••••••*

uuAi tr m  iftP
J7.3 Kt 1 AIL IKAUt "p **"" **" — 

F TKI A KIPP —  M M
ewe1CA J7# D

TABULATING-MACHINE OPERATORS*
WHULtbALt TRAUt — — — — — — 144

356
40.0
38.5 QFBUITFS _____________________ oou

P7 a
38*5
IQ^ft

2039 00 1 ftft̂ rtrt
85

r IINAINWC. —  —  — — — — C  r U 07* U A OO 9 UU
CLASS A ------------**— 40.0 d 0.50

649 38 5 SECRETARIES* CLASS C -------------- 4f 799
p _ 7A7

39.5
Art n

225.00PAA C ATABULATING-MACHINE OPERATORS*
VaLLroo t UnULA — —  ------ ——--

185 39l5
38.0

141 00
162.50
132.50
160.50

40.0 233.00
MANUFACTURING — — — — — — — — riMvIUr At 1 Ur\ 1 niw * Ct (Of

P* D 12
40 • U
39.0

C4*9* DO
198*00CLASS B --------------- “— “ -----

NONMANUFACTURING
O f NONMANUFACTURING — — — — — — —

o a q
iTunriMriur w l 1 u k xiiu

PURI TT 1 IT T ft T T T PC *••••••••••••
ciuit

poi
40.0 235.00

WnULCDAUC. i k a u c ----- C 1)7 40.0 rUDLlU U 1 ILl 1 ICO ••••"••••••••
WMHI FCAI F TDAnF

c Oj
CAC a a  n f^o*c2PUBLIC UTILITIES — — — — — 31

733
330
403

40.0
40.0 
39.5
"70 C

166.00
170.00
163.00
DA O CA

WnULtOALt IKAUt
DFTATI TPAHF ••*••••••••>••••«

DUD1AA 40^01Q aC 2Jo*50 
17ft^nnULC-KPO * r A i rtui_L. — — — — — — — JWt

689
07 * O 
Ifi c

XiO*uu 
17Q.AAMANUFACTURING —— — — — — — — — r ilNAvNUC

pii
OO 9 D 1 f7*UU

a c c t  r*C n m i D A T T A M C  _ UHMITM n o n m a n u f a c t u r i n g  — — — — — — —
mini T /"* 1 IT Tl Trrrc

jLKVIvLj *- — ^ CJ 1 38 9 0 176.00
Urrluc UuuUrAllUNb *■ WUMCN HUnLIu U 1 1L 1 1 Itj ■**••“••••••••

DCTiTI T D l D C ___________________ 116
CA

J7#D
40.09Q C

cUc*DU
154*50 CPTDPTADTPC. C\ ACC H p a Cft A IQ e 190.50Rt TAIL 1 KAUc

rTkiAkirr________ _____ dtUKt1AKitwf UL^DO U 
' UAKII UTATTl iDTMr.

C f j O o
1.137

07 * j
Art rt

BILLERS. MACHINE (BILLING
r INANCt — — — — — — — — — — DU 1 u Jo*D 164*00

1 A % a A
MANUr A U 1 U K 1No ••*•••••• ••••••••
K1DKJM A Ml IF APTI ID T KJf̂

40 9 U
39 9 0

208*50
1 7M Rn

144.00
144.50

Otn v 1VLO — — 1 lo 40.0 H I  *00 I'lUlinAllUr MU 1 UKIINU ■■■■■*« "
38 9 5

1f O* DU
MACHINE) — — — — — — — — — — —

XIAAikJ a K;l 1C A ATI ID T klfl
131114 39 0 39.0 ^CVOIIliru ADCDiTftOC. pi ICC -10 c 1 Qn Art

r lNANUc DO f 155.50NUNMANUr AC 1 UK IrVO rxETrUNCn UrtKAf UKot ULADb A 1 * 722 O'V.D40.0 39.5-40.0■JQ E

loU*0U197.00172.00208.50151.00157.50156.00

ctfkiht;dadmfdc* rfkifdai 1 • nftft 1 fcfs t;n
BOOKKEEPING-MACHINE OPERATORS*

n«rvur mv, i u « i t o  — —— -— ----------— — 1.1771891 Q 1

j 1 tlNUvKArnCK O f UtKCKHL X * U OO
PAR

079 D
1 Qft Cft

141 39.5
Art A

175.00 n o n m a n u f a c t u r i n g  — — — — — —
ni ini t n llTTl T T T C C ______________

PTAKur mu 1 uni mo MDKJM AKJI IF ATTIIR T NR COJ803 4© 9 01Q.C lo0 *501RQ̂RACLASS A PUBLIC UTILIIlEb — — — — —  
RETAIL TRADE ----------------------------ptftig ii/̂ r

KVKnMKur HvlUKlIIU
p| |R| T r llTTl TTTFC 07 9 0 10 7 * D U

195.00172.00MANUFACTURING It 4U# U 168.00
l7l
AO

JV.D 
TO A

rUDLlU U lILl1 ltd ™ yuoi FCAI F TDAnF fnn OQ*CNONMANUFACTURING —— ———----— 63 38 • 5 r INANCfc. — —— — — — — — — — — OUT335 J7.0
40.0

wnULt^ALt 1KAUt OFT ATI TP AITF 100 1 m 399 D
IQ C

BOOKKEEPING-MACHINE OPERATORS*
“““— ~— ----- K C 1 A 1L V K A U C 

C T kl AkirC
ip* 
1 7 7

07 9 D 
IQ C XHH*DU129.00154.00287An 39.0 144.00162.00 139. S0f 129.50

KEYPUNCH OPERATORS* CLASS
Q 2*057

CC?
39.5 168.50 F̂OVTCF̂ 1 » j1 7Q 00 * b

IQ CCLASS B — — — — — — — — — — — — OtKVlvLO ■m“ " X * 7 OO 9 O
MANUr AC 1 UK I No ou 39.038.5

n«mjr mu i — — — — — --------— DOC1*405303141
188530

39.040.040.039.0 38.5

I54I5C194.50141.50 148.00137.50

CTFKIHRPAPMFRCa CFNTftP 19 888 IQ, R200.50?A7 cnNONMANUFACTURING — — — — — 58 NONMANUFACTURING — — ———— O 1 CiiUvK Arnunj f StrilUK ■ " ■MANI IF APTI ID T MR __________________ 1 • t An 07 9 D40.0FI NANCE WHOLESALE TRADE —— —— —— nWnUr MU 1 un IPfO " ^ 1 9 1 DU728 ■ JQ. ft cu r *d u190.00204.502*1921*0951*097109

39.540.039.5
40.0

211.00223.50 198.00209.50 241.50'

RETAIL TRADE ———— ——— ixviTnAniur nu 1 u k  k̂ u * * UHGI F^Al F TDAnF 159 4sA.flCLERKS* ACCOUNTING* CLASS A — —— FINANCE ———— —————— fvnvucoHWC 1 nHuu OFT ATI TRAOF 68 •*v . V39.5M ANUF ACTURING — —— —— — —
NONMANUFACTURING ---- ----------

btKViUtD —— — — - 1 1- II1 K t 1AXL 1KMUu 
F T Kl A MpC IIC 1 A7 Crt

339
7A 39.0An n132.001 7P QA

F̂PVTPF̂
IIP277 37.5 lO r * DO 186.00PUBLIC UTILITIES — — — — — — MLbbCNUCKb

U Aill ir A /̂ Tl 19 TAir .
DCrK VX vu9

WHOLESALE TRADE — — — — — — 242 40 • 09Q C 1 AQ cni
MANUF AC 1 Uf< INC — — — — — — — —
LiAklii A Ml IF APT! IDT kill _______________

f *♦ 
pftc

.0•so C 1 fc*DU
SWITCHBOARD OPERATORS, CLASS A ------ 2761 AC 7AC.CARETAIL iKAUfc — — — — — — —— 254115

J7 • 3 
90 C

1«7.DU173.00160.50
NUNMANUr MU 1 UK i NU •••••••••••••••

OCTATI TO A ne* «... _
Cv3A1 JO.D40.0 iCU•DU 108.00 111.50

J7 . D AA . ACU D9 DU229.0017A.CAFINANCE — — — — — — — —
r rnu t r*PC* . .

JO*D39*5 Kt 1 A1L 1 KAUC.
rTxiAKirr .

Ol109 rlMNUr MU 1 Urv IPiO " ■ 
NDNM ANI IF APTI ID TNA Xv7111 **u . w39.55ERVILES r INANUt 38.5 KunnANur ml i ukxp io ■■■■ ■ a f U 9DU
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Average
(mean2)

Average
(mean2)

Average
(mean2)

Sex, occupation, and industry division
Number
of Weekly 

hour, 1 
standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number
of

workers
I

Weekly 
hour*1 

[standard)

Weakly
earnings1
(standard)

Sex, occupation, and industry division
Number
of

workers
Weekly 
hours 1 

(standard)

Weakly 
earnings 1 
(standard)

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

SWITCHBOARD OPERATORS* CLASS B ----
$

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - WOMEN— CONTINUED

659
385

$ s

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

HDAPTPOC- /'I ACC D _ 276.50
292.50
247.50 
229.00
254.50

7̂1) a a *n
239.OOi
d c 7 a c a

UKAr 1 wKbt wLAbb u •••••••
MAkJi tPAPTl ID TWT. _

1 f 177 40.0

134.00!
190.00
128.501

274
HO • 0
o q a c

C O f•DU nAHUr AvIUnliiU 
MAMMAMI ICATTI ID T Mfl

755
A O O

40.0
40.0
40.0

NONMANUFACTURING — — — — 39 • 0
52

J 7 # D
40.0 flf*AA

rMUINMANUr At 1 UK INU ••— •••••••••••
Dl IQI T r IITTI TTTITC _______________

‘fee

107 39.5 A? -ao c
c^o*00
1 Q C  ft A

"UDLlv U 1 AL1 1 1l.O
QFDWTrCC ___— __

94
Oft7RETAIL TRADE ---- —■*------------- o c

76
JJ . 3
39.5

X“H*UU
Dftft . ft A

JU f 40.0

A
CUU«UU

r>RAFTFPC. n  ACC r PT- __ -WT1T-T CQ7 215.50
224.00
194.50
222.00 
188.00

S E R V I C E S --------- ---------------- 3 f .0
368 199 50

UnWr I t.r>y 9 vLA30 L *•••*
Al 7 40.0

SWITCHBOARD OPERATOR-RECEPTIONISTS- 892
401

39.5
40.0

143.50
145.50

MANUFACTURING --------------------- 193
175

40 0
40.0
40.0

224.00
172.00

NONMANUFACTURING ------------------
Dl IQI TP IITTI T T T C C ____ —_____ _

HI f
176

40.0
40.0
O Q  f\MANUFACTURING — —— — — — — rUduiv UIXLXIi&b

CPpW T PFC — __ -TTT-TT-r
J1 J7«U

NONMANUFACTURING — — — — — — — — — — — — — — —
38

163
91
72

127

COMPUTER PROGRAMMERS*
wCnVXvCS U t 40.0

39.5 
40.0
37.5
39.5

141.50
132.00
138.50
136.00

569
320
249

40.0
40.0 
39.5

331.00 
345.50
312.00

rvnArrt..^ rni/%rn^ O l 212.00WHOLESALE TRADE — — — — — UKAr j tKb~ 1 KALfcKb«i A k 11 leaeTi mTkip 16 1 40.0
RETAIL TRADE — — — — — — 111 40.0 218.00
FINANCE

25 40.0 324.50 FLECTRQNJCS TECHNICIANS!kJkklllP aThTI iPlTkiPSERVICES — — — — — — — —
106 39.5 292.50

TABULATING-MACHINE OPERATORS*
93 210.50

r IlNANUt "

COMPUTER PROGRAMMERS* Fl FTTOHNlTrC TFTMM T C T AKIC - Tl ACC A«

186 

i in

40.0 284.50

293.50UL Abb n ^ *
57 39.5 189.50 557 4ft . ft 273.50

uLt.Vv 1 nUINAWD 1 C Uni>| x U X AND 9 ULAbb A** loO 40.0
NONMANUFACTUR ING —— — — — — DUDicNuJDf UUMOD D

kiAkll iCATTl IOTMF1 _______________ _ _ _
*tU . V

ELECTRONICS TECHNICIANS, CLASS B*.uAkiiirtrTnnni/'TRANSCRISING-MACHINE o p e r a t o r s ,
MANUr At,1UH1NU ——————————————————
Ainiuiwl A Ml irATTI iO T MA ________

C I O
281
51

40*0 267.00 
25Q.00

307.50
0 7 0 C 142.50

1A1 C A

iNUnlrlA NUT AU 1 UWiivU ■-■■■■ n 
DPTATI TDinP 40.0

M A*NUr AU 1 UK 1 NO 61 40.0
G E N E R A L ------------------------ “--- - 6 1  d Jo • b K t 1 A 1L 1K AUu

85 39.5 l-n ft PROFESSIONAL AND TECHNICALNONMANUFACTURING — —— — — — 318
C O

38 • 0 
40.0 
37.5

IH1*30
136.50
142.00

r i|\l ANUC. —————————————
CCDl/TPC? a.a.aaaBMsaB-aaaaaasa 59 39.5

c j i .u U
P'TO-PftWHOLESALE T R A D E --------- ———---

PT MAMrC _______—
o d  

2A7
bfc.KVxt,ub CJ7I3U OCCUPATIONS - WOMEN

r INANUfc *
COMPUTER PROGRAMMERS*
D! |C T MPCC « pi ACC p

rnuoi itpo h d c d a t a d c  _ Pi a c c U ___ _ 1 Al 1 OO CA____ _  ^  . 1*048
376
C 7 0

39.5 
40.0
39.5

172.50 
195.00
160.50
pAO.CA

188 
81 

1 n7

o
 o

 c
o
 o

 c
<f <

218.00
217.00
219.00

VvnrU1uK UrCKMIUKbf UUAbb O "•••••*
kJAMl IP ATTl ID T klD _______________ ____

XOJ 39.0 177lb0
226.00
185.50

TYPISTS* CLASS A ---------------------- DUDlilCDDI vLWDD v MANUr At, 1 UK 1 Nb 
kiAkiu Akii ip a ̂ ti in Tiir 63 40.0

MANUFACTURING — — — — — — — HMlNUr Mv I URiliu 
MflklU AMI IF APTI ID t Mft •

NUNMANUr AL TUKINU 120 38.5
n o n m a n u f  ACTURING — — — — — —

Ol idi T f* IITTI TTTlTC
O l d
95
AA

iNUNMANUT flt 1 UK 11̂ 0 — — — — — — I V  1
Ammiitrn ADpn»TAnp ai irr n 1 AArUDLlt UI i L 1 1 1tb •••••••••••••

kiiai ere * i c tn»iMr 40*0
cue#JV

COMPUTER SYSTEMS ANALYSTS*
Qi 1C T kJCCC . p| ACC A ________________

tUMrUltn UrtKAlUKo* ULAbb t.
uiiiiinminTiiir

iUH 40.0 210*50
O O C  CAWHULtbALt 1 K AUt. oo

89
311
91

40.0
39.5
37.5

164.00 
137.50
186.00

786 39.5 384.00
MANUr At, 1 UK 1 No 16 40.0 cco«bO

r e t a i l  t r a d e  — — — — — — — DU31INC.3of tUAJJ ^
MAWIIFAPTlIRTNft —————————————————— 397 40.0 389.00 COMPUTER PROGRAMMERS*

BUSINESS* CLASS A -------------------
F I N A N C E -------- ----------- ------- nMINUr Av 1 Un HiO

NONMANUFACTURING —__—------—___ 389 39.0 379.00 72 40.0 301.50SERVICES — — — — — — —  — r tki Akirc ____ __________________ 85 ■JQ A
t v d t c t c  . r| aCC a

r I N A N L t ---- —— ----  ----— J7.U 343.50
PDMPI1TFR PRDfiR AMMFQC •

., a a it irr a p Ti id f ur __________ ___________
c f  O d 3

CCQ
1HO #00
1 CO QA COMPUTER SYSTEMS ANALYSTS*

PI IC T MPCC . ri iCC R ————————————————

UwnrU I un rnUwnWiv|nt“ j ?
QllCTkJCTCC. PI ACC D __ _____ __ lib A A AMANUr AC I UK INu

1,464
96

39 5 
39.0 
38.5

XDo•bU
132.50
172.00
163.50
146.50
121.50
126.00

676 40.0
40.0

340.50
'IC'I CA

DUD X fltO j 9 UUAbb D ••••••••••••••••
klAkliir AATlinTkiA ... i Xc HO • 0 265.00

n o n m a n u f a c t u r i n g  — — — — — — — — DUDiiXubbt u l m o j  n
kJ a a M ir *rTl ID TM̂ l MANUr AL 1 UK ING 67 40.0 266.00

PUBLIC UTILITIES — — — — — — MANUr At 1 UK INU — — — 
MOklki A Ail IP A PTI IO T Klfi 247 39.5

J j J iDU
COMPUTER PROGRAMMERS*ni ir tkirrr /-si a c* r* /s

WHOLESALE TRADE — — — — — 122
213
"7 Ct\

39.5
40.0OO A

NUNMANUr At 1 UKINu ——————————— ——
PllRI T r IITTI T T T F C ————————————— 66

70
39.0
39.5

321.00
296.00

CQRETAIL TRADE — — — — — — — — rUDUlv U 1 U.1 1 iLU DUblNESS* LLAbb C DO 40.0 237.50
FINANCE — — — — — — — — — 10O

273
J7 • 0
o q  c

r INANUt
COMPUTER SYSTEMS ANALYSTS,OllATAIPAr Al Arr O ...

StKVlucb ” ——-* —— * JO« j
COMPUTER SYSTEMS ANALYSTS* 
BUSINESS, CLASS C!

kiftklki A All ICATTI IQTM/1

AT 307.50
293.00PROFESSIONAL AND TECHNICAL 

ArrilDATTHWC «» m p m CO
OUbiNtbb* ULAbb O “ ~

NONMANUFACTURING ------------------
o r
59

39*5
39.5

UULUrW 1 lvIND MCIN

rAuoi irfD nPrcATnDQ. ct a q ? a ——————— 434 40.0 266.00

NUNMANUr At 1 UKiNu * 

DPAFTFDC. PI ACC A _________________

3c

3*449 A A A 381.00
385.00 
288.50

COMPUTER SYSTEMS ANALYSTS*Ol ir TkirrA ai a rr> /*v vi*r V ftn Ur Lr\ft 1 Un j f vLpu J ^ Unni 1 CnO f vLAOD A * “ ,B
UAkJI IP ATTI ID T Air _____________ _____ **U . U oUblNEbb* CLASS C 57 39.0 287.50

MANUFACTURING —— — — — ——— — —
230
26

39.5 241*50
272.50

MANUrAL1 UK1N6
KIOKIM AMI iFAPTIIDTKIft _______________

3*296
153

40.0
A A f\n APTCnf* Ai ap p dINUNnANUr AU 1 UK 1 in\J

m  iQi T r nTTl TTTCC _____________
iNUPinftiNUr WU 1 Un ilNU ■••••••• 4U . 0 UKAr 1 tKb * ULAbb o 51 39.0 207.50

PUoLlt, U I 1L 1 i 1 cb 
u u m  crc At c t o  a nr 52 4ft "ft 295.00 klllDCPC TunuCTOT Al / DPr; T C TPOPn \ ____ j. C Q 40.0

40.0
264.50
264.50

MnULtaALu 1KAUt
r TMAM^r _____ _______ _ _ _ _ _ _ _____ _  _ 39*0

NUKbtb* INUUbIKlAL (KcuihlCntUl
u akl 1 IC a PTl ID T kilt____ _____ _____ ____________ ___ _

HOC
oo C XO•DU MANUr AL 1 UK 1 No 420

NOTE: Earnings data in table A -3  relate only to w orkers whose sex identification was provided by the establishm ent. Earnings data in tables A - l  and A -2 , on the other hand, relate
to all w ork ers in an occupation. (See appendix A for publication cr ite r ia .)
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Average
(mean2)

Average
(mean2)

Average
(mean2)

Sex, occupation, and industry division
Number
of

worker,
Weekly 
hour, 1 

(itandard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number
of

worker.
Weekly 
hour, 1 

(standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number
of

worker,
Weekly 
hours 1 

(standard)

Weekly 
earning, 1 
(standard)

OFFICE OCCUPATIONS -  MEN

4 0 .0
4 0 .0
4 0 .0

k . o o
272 .50
271 .50

OFFICE OCCUPATIONS 
WOMEN— CONTINUED

-

$
185 .50
204 .50
174 .50
152 .50
1 F A  F n

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

$
Pil - nn488

82
KEYPUNCH OPERATORS, CLASS 1*246

452
OQ C ^ T F N f l f t P A P W F R Q  .  C F M  T OB — — —— — —— 3 9 .5
4 0 .0
3 9 .5
3 9 .5

O l  t l i U O n ^ r n u n D *  D t l N l v n  _ _ _ _  _ _ _ _ _ _ _ _
wnwMAMi  if apti j»  tkjc;  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

1 * 43o
395 3 9 .0

C i i . y y
2 0 4 .5 0n u n n w i N u r  wu  i u n  x p i u  ™

54 3 9 .5 175 .00
105

70

139
55
84
25

4 0 .0
4 0 .0

3 9 .5
4 0 .0
3 9 .5
3 9 .0

212 .50  
211 .00

148 .50
147 .00
150 .00
178 .50

159
OftQ

n L  1 M XL  1 nnU C.  _ _ _ _ _ _ _ _  _ _ _ _ _ _ _ _
P T kl A M P F  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 107 3 9 .5 166 .50c l e r k s * a c c o u n t i n g * C l a s s  d r X M IN U C. -1 «_  m _ _ _ _ _ _ _ _  _

KEYPUNCH OPERATORS* CLASS

COO

1*156 3 9 .5  
4 0 .0  
39 • 5

AJO*DU

191.00
219 .00

SWITCHBOARD OPERATORS, CLASS A -------
MANUFACTURING —— — — — — —

233
164

4 0 .0
4 0 .0

21 9 .5 0
2 2 9 .5 0

NONMANUFACTURING — —— — — —— 69 3 9 .5 195 .50492
664

oq _ c: 137*00 SWITCHBOARD OPERATORS, CLASS B -------
MAMIIFAPTIIOTMA ————————— —— —— — —

242 4 0 .0 151 .00
185 .00

X v o
143

J7#U
3 9 .5 155 .50 53 An .  n

t a b u l a t i n g - m a c h i n e  o p e r a t o r s ,
r inaivuc. — — — — — — - PIMnUr MU 1 U "  X 11 v; ■■■■■■■■■ — 

MftkJLA A kit I f  A P T l  ID TKir, _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
ty  .  v

80 4 0 .0 283 .50 232 3 9 .5
4 0 .0
39 .0

140 .00
190 .50
123 .50

NUiNMANUP A t ! UK X MG
PUBLIC U T I L I T I E S _________________ 31

4 0 .0
4 0 .0 189 .50

D F T A T I  TDAnP _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 100 3 9 .5 128 .00
TABULATING-MACHINE OPERATORS,

M A N U F A C T U R I N G --------- —— ——————————
174

K C. I M I L  i k w u c  ■ ■ ■ ■ ■ ■
r i M A K I f F  — — — — — — — — — — — — — — — — — —  — — 54 1 Vi.nn

4 0 .0 232 .00
NONMANUFACTURING — — — —— —— P INANUt "  “ 1 J j . U U

0 4 o X 108 .00
SWITCHBOARD OPERATOR-RECEPTIONISTS- 100

71
4 0 .0 162*50

31 4 0 .0 235 .00
O 1 o W .  b 114 .50

PUBLIC UTILITIES ------------------------------------
235 00

nAINUP AU 1 UKXINO _ _ _ _ _ _ _ _ _  _ _ _ _ _ _ _ _ i 1 4 0 . 0 i  U L  .

O t v rV U  I M~ I L R  —— — —
4*749 oc, i  c n TABULATING-MACHINE OPERATORS,

OFFICE OCCUPATIONS -  WOMEN
MANur At 1 U K I N G  -  —

2*921
683

40 0
3 9 .5
3 8 .5

c o l.bO
208 .50
206 .50

an 3 9 .5 220 . 50NONMANUFACTURING ——— —— — —
PUBLIC U T I L I T I E S ------------------------ -----------
d c t a t i  T D A n r  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ TRANSCRIBING-MACHINE OPERATORS,

GF M F R  Al

o y

BOOKKEEPING-MACHINE OPERATORS,
HE. TAIL IKAut — —— ——————— — —

973 4 0 .0 184 .00 130 4 0 . 0 148 .50
51 4 0 .0 183.50

r i IN ANUC w u l l t n A L  .........
NONMANUFACTURING ------------------------------ -- -------- 81 3 9 .5 149 .50CLASS A —~ ---------- ——

333
231
102

4 0 .0 279 .50 FTMAMTF — —————— — — —— — — 78 3 9 .5
BOOKKEEPING-MACHINE OPERATORS,

bfc.LKt f AK ifcb * LL Abb A
u  i  i l l  iC A T T l  IDT M tZ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

r  X IN M IN U E. ■ ■ 1** f .  QU

59 3 8 .5 181 .00
MANUr At 1 UK I  ,\G ————————————— ——

3 9 .5 246 .50 TYPISTS* CLASS A — — — — — — 770 3 9 .5 181 .00CLASS B ---------- — -------- -------- --------------------------------------- »w r i rn«rvur  i urc a. inlj —————-
MftMM AMI I F A P T I  IDTKWi — — — — — — — — — —  — —  — AOC, IQ C

1»291
762

4 0 .0 238 .00
248 .50
223 .00
205 .00
167 .50

1*539 
1 * 038 

50 1

4 0 .0
4 0 .0  
3 9 .5

263 .50  
276 .00
237 .50

INUNrlAiMUr MU 1 U K X tNU
PUBLIC UTILITIES _______— —

•tj j
85

J7I J
40 . Q 2 0 1 .5 0CLERKS, ACCOUNTING, CLASS A -------- v,u«bb o ---— -------

FINANCE --------------------------- 221 4 0 . Q 135 .00MANUFACTURING —————————————————— 4 0 .0
3 9 .5

MANUFACTURING —— ———————————————
MAMMA Ml 1C APT I  ID T M — — —  — — — — — — — — — —NONMANUF ACTURING —————— ———— ——

58
147

N U N n  ANUT MU 1 UK X INO * 
m  »m t /■* mtti t r T r P 63

115
78

175

3 9 .0
4 0 .0
3 9 .0  
3 9 .5

248 .50
290 .50
191 .50 
222 .00

TYPISTS* CLASS B — — — — — 1*153
351

4 0 .0 148 .50PUBLIC UTILITIES — — ---------- 4 0 .0
39 .0

PUBLIC UlILI 1 11 b —— — — — —
M A N U F A C T U R I N G ------------------------------------ -- ----------- 4 0 .0 172 .50RETAIL TRADE — — — — — — — — WHOLESALE TRADE — — — — —
NONMANUFACTURING - _______________——_____ 802 4 0 . 0 138 .00

1*710
840

3 9 .5 184 .00
203 .50
164 .50
183 .50
138 .50
154 .50

RETAIL TRADE —— — — — —
RETAIL TRADE ------------------- -- -------------------------- 177 4 0 .0 150 .00

124 .00
CLERKS, ACCOUNTING, CLASS 8 — ——— r X IN AINUC. —

528 4 0 . 0MANUFACTURING — — — — — — — — 4 0 .0
-JQ C c r r o c T A o r r c  . /m  a c c  o ____ nnNONMANUFACTUR ING ——— —— ———— ——

r u m i  T /*> 11T T 1 I T T l T
87 0 
106

J V  •  O
3 9 .0
3 9 .5
3 9 .5

o c u r c i M r u L j y  l l m j o  v  
UAKII 1ST A P'Tl I D T m TI _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

o * O W x
492

40 •  0
Ar\. n

C J ( *U U
252 .00PUBLIU UIILIIIES — n A N U r  AC 1 UK UNO ———————— — ——— ——

K1AK1M AMI IF A A TI  IDTKKi  ————— — — — ———— 1*369
246

HU • U
39*5 209 .50

90
I' lUniMMfNUr ftU 1 Unl iNvJ  _ _ _ _ _ _ _ _

D I IQ I  T r I I T T I  T T T P ^  _____________ 39 • 0 PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

FINANCE ——— —— ——————————————— rU n L 1 U  U 1 1L 1 I * l ̂nrT a t i rn a nr 39.5
107 3 9 .5 200 .50

K t  T AIL IKAUt
CTMAMPT ______________________

c*t X
405 An . n

1 f D* Du
187*50CLERKS, FILE, CLASS A — — —— ———

1*937
988
949
366

3 9 .5
4 0 .0
3 9 .0
4 0 .0

201 .50  
215 .00
187 .50
1F7^nn

COMPUTER OPERATORS* CLASS A — — 322 4 0 .0 281 .50124
100

3 9 .5
3 9 .0

1 3 3 .5C 
128 .00

CLERKS, FILE, CL ASb B ————————————— St cK E 1AK l t b ,  CLAbb U ---
MA N U F A C T U R I N G ___—___________— 196 40 • 0 298 *00NONMANUFACTURING — — — — — — MANUFACTURING hJHKJM AMI IFAPTHPTNft — ——— —— — —— 126 ■JQ. C 255 .5 0

272 3 9 .5
IQ. q

111.00 
111 -nn

NONMANUFACTURING — — — — — — — — — — — — — — — INUTNri M!NU» MUIUPvXiNVJ ■ ■ ■ _ ■ ■  " "  '■ ™ " J 7 .  J

CLERKS, FILE, CLASS C —————————————
kir.Mu a m  I I F A T T I  I j  t m r,

LO1« u u
COMPUTER OPERATORS, CLASS 8 -------------------

MANUFACTURING - — - ------------- - - - ---------
535 4 0 .0 2 4 9 .5 0

263 .0 0
iNUfNi'nMNUr MU 1 UK X WU • * • • • * • *

28
174

3 9 .0
3 9 .5

1 A 1 •  U U
140 .50
109 .00

_ _  _ _ _  ir-ru^ 724
227
497
193

4 0 .0
4 0 .0
3 9 .5
3 9 .5

174 .00
183 .00
170 .00  
193 .50

352 4 0 .0PUBLIC U T I L I T I E S --------------------------- -------- b  IC . N U O K A r n C . K b *  O t l N C K H L . --------------------------- -----
NONMANUFACTURING ------------------------------------------ 183 4 0 .0 223 .0 0FINANCE ——— —————— — — — MANUFACTUR ING

F T M A M F F  —————————————————————— 75 3 9 .5 198 .00
338
172

4 0 .0
4 0 .0

162 .50
176 .50
148 .50  
186 .00

NONMANUFACTURING — — — — —
D| IQI T f  I I T T I  T T T P ^  _ _ _ _ _ _ _ _ _ _ _ _ _

i X'NMINUu.

CLERKS, PAYROLL —— — — — — — r U D L X U  U l  x L l  1 l t d  _  —
D P T A T I  T D  AH F  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 123

101
3 9 .5
3 9 .5

144 .50
138 .50

COMPUTER OPERATORS* CLASS C — — 305 4 0 .0 2 0 9 .5 0MANUFACTURING K t 1 A l t  5K A U t  ________ ________
MANUFACTURING -— ---— --------- 193 4 0 .0 224*00NONMANUFACTURING —————————————— 166

25
4 0 .0 r i lNAINCC.  — — — — — —

NONMANUFACTURING 112 4 0 .0 183 .50PUBLIC UTILITIES — --------------— 4 0 .0
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Number
of

workers

Average
(mean2)

Number
of

workers

Average
(mean2)

Average
(mean2)

Sex, occupation, and industry division Weekly 
hours 1 

(standard)

Weekly 
earnings1 
(standard)

Sex, occupation, and industry division Weekly 
hours1 

(standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number
of

workers
Weekly 
hours 1 

(standard)

Weekly 
earnings1
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  WOMEN

£

COMPUTER PROGRAMMERS* <t ^nuni irrn  nncn»TAnp 01 * c~ u- 1 10 I Q  c

517
309
208

87

, n n 338.501
350 .00
321 .50

U l / n r U  1 C.K J  ( i!} I L n  j * A>» T 1 j f 4> CUnHU I t . K  UrcKAIUKb* CL Abb o
uA k i i  i r  * r T i  i D T M r  . . . . . _. . . . . . . . ______ _

1 Jo
55

j 7  *  b 205 .50
9 ‘l c  CABUSINESS* CLASS A ---------------------------------------------

40 0
L/Uj 1 r*l» j  j  f  U "  1 " 1 ■ ■ ■ ■ i' ■ ■ 

iiAMiirurTiinTMr OU J A0.0  
4 0 .0

346 .0 0  
354 .50

MANUr AC 1 UKXNb 4 0 .0
MANUFACTURING------------- —-----------------—

4 0 .0
rlMfNUr A U 1 UKXINU — 
MOMMA Ml 1F A P T1 ip t m n

421
1 r Aum irrn Anrn i t anr c~ rNONMANUF ACTURING — INUINrl ANUr AU 1 UK 1 INU — *  

p| |Qi  T p 1 IT T 1 TTTC;
i o c 3 9 .5no A 3 2 6 .5 0

321 .00
298 .5 0

393 .50
394 .00

COMPUTtK OPtKAIOKbf CLAbb U •••••••
UAMI IF A PTl IDTKiC . . . . . . . . . . . . . . . . . .

79
67

4 0 .0
A A A 222*00

FINANCE ---------------------------------------------

COMPUTER PROGRAMMERS*
491
273

i 3

4 0 .0 280 .00  
282•00

“ UdH w Ul 1L 1 1 l t v
finan ce  --------------------------------------------

nOAfTlTDC. Pi ACC A

66
65

3*057
1 .  AOQ

JY# 0 
3 9 .5

4 0 .0
4 0 .0

MANUr AC 1 UK X Nb

COMPUTER PROGRAMMERS*
Dl 1C T KiPCC * PI ACC A 64

4 U  • 0 223•50 

310 .50BUSINESS* CLASS B ~ ~ l/Knr | vL A A
MAMIIPAPTIIPTMO

DUDlf îLDDf vL “ O j A * " 40 • 0
MANUFACTURING -------------------------------------

P 1 A tn *r ? 7 7 , aa]
nwi'iur Mu » u“ I ‘'iu J* U JV

PHMDIITFD DPH^DAMMP^QeNONMANUF ACTURING------------------------------ C 1 o 
81 a a  n

Cl 1 • U U1
252 .00 nDA CTITDC. PI ACC .  . . . . 2 8 7 .0 0

uUnrU 1 CK KKUUKMrinCn  ̂f 
p| |C T MFCC - PI ACC R ................ i  f t i 97? c;aFINANCE --------------------------------------------- 40 . U UKMr 1 Lnjf p * J ™ ■1 

ki A kii ic* a p Ti in T kir. ... . 867 4 0 .0 DUbllNu j O > vLAOj O
uami IC aPTl ID T kir: .....__........___

XU J 4 0 .0 tic.DO

C0MPUTEb programmers*
i 7c; 4 0 .0 220.00) ppA ca;

riMINUr MU 1 UKii\U
nonmanufacturing:

PlIRI Tr UTTI T T T F S _______________

618

on

4 0 .0 30 4 .5 0

230 .50

MANUr AC 1 UK 1 Nb •• 

PflMDl ITPD DPPPP AMMPDC *

58 4 0 .0 280 .00

BUSINESS* CLASS C -------------------------------- i f o r UHLiL U 1 1L1 1 Xuw « iii Hi* " M M H 1 YU 4 0 .0 UUnrU 1 un rP'UyrflnnL.H 
PI IC T WFCC . PI ACC P ................ ,

manufacturing ------------------------------------- »j
T AO

CC\j • Dv 
OIQ wft nPArTFf?;. pi ac c r -r . 318 4 0 .0 245 .50  

25 7 .0 0
191 .50
2 3 2 .5 0

Dv D 1 (NuDD 9 vUMj j  v " j H 40 • 0 c 2.D0
NONMANUF A C T U R I N G ------------------ iuc 40 • 0 UlAnr 1 Lr\ j f ul,n3D u * m 1 * m m 11 

kA AKIft IF A PTl ID T m P . ...... PflMDIITPQ CYCTPMC AM Al YCTC.
COMPUTER SYSTEMS ANALYSTS*

MA|\Ur Mv 1 U K JL fN UkirtKiii a a ti ic* a rTi in t kir- .. . 2 62 4 0 .0 vUnr U 1 Ln D T D 1 unD AIMML T D 1 J t 
DllCTMITCC. PI ACC U A A _ __

7n 1 OQ C 392 50
NUINnANUT AU 1 UK X NU ^ * 

ptiqi tp »itti t t t p ; .............
56
Oil 39 • 0 dUoX Ncbb♦ vLAbb w ou 3cf7.50

BUSINESS* CLASS A — ——————— (u X
389 40 • 0 391 .00

i U“ L lv  U 1 IL l * 1 l 3 3 9 .0
POMDIITFD CYCTPMC AMAI YCTC.MANUFACTURING ———————— ——————

ELECTRONICS TECHNICIANS!
MANUFACTURING -  ____ -m

UvrlrUlLn OiDin.no AWALTDID9
57 ->oNONMANUFACTUR ING

78 39«5
393•50 
345*50 186

dUd 1 iNcdd ♦ CL Abb C •*"*~*"*̂ *“ ~***~ 39 .0 2 7 .50
f in a n c e  ——— ———— —— ———— —

ELECTRONICS TECHNICIANS* CLASS B:u a k 11 i r* a r T i i i-i r k i r

40 0 284 50
NURSES* INDUSTRIAL (REGISTERED) -----

M a Nil ICAPTI iDTNm . . . . . . . . .  m .. . . . . . .
402 4 0 .0 270 .50971 c a

4 0 .0 307 .50
MANUr AC i UKXNb 354 4 0 . 0 c r1.DO

rlArfUr AU 1 UKiNo •*“ *••"»**“ •■“•""•**“**••**• 01

S ee fo o tn o te s  at end o f ta b le s .

E a rn in g s  data in ta b le  A -3 a  re la te  on ly  to  w o r k e r s  w h ose  sex  
id e n tifica tio n  w as p r o v id e d  by the e s ta b lis h m e n t. E a rn in g s  data in 
ta b les  A - l a  and A -2 a , on the o th er  hand, re la te  to  a ll w o r k e r s  in an 
occu p a tio n . (See appen d ix  A  fo r  p u b lica tio n  c r i t e r ia .)
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O ccupation  and in du stry  d iv is io n

ALL WORKERS

BOILER TENDERS ------------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

CARPENTERS* MAINTENANCE -------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------

ELECTRICIANS, MAINTENANCE ----------
MANUFACTURING ---------------------
NONMANUFACTURING ------------------

ENGINEERS, STATIONARY ---------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

FINANCE --------------------------

HELPERS, MAINTENANCE TRADES --------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------

MACHINE-TOOL OPERATORS, TOOLROOM ~  
MANUFACTURING ----------------------

MACHINISTS, MAINTENANCE -------------
MANUFACTURING ----------------------
NONMANUFACTURING:

PUBLIC UTILITIES ---------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) ------------------------

MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE -----------------
RETAIL TRADE --------------------

MECHANICS, MAINTENANCE --------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

MILLWRIGHTS ----------------------------
MANUFACTURING ----------------------

PAINTERS, MAINTENANCE ---------------
MANUFACTURING ----------------------

PIPEFITTERS, MAINTENANCE ------------
MANUFACTURING ----------------------

SHEET-METAL WORKEPS, MAINTENANCE —  
MANUFACTURING ----------------------

TOOL AND DIE MAKERS ------------------
MANUFACTURING ----------------------

Hourly earnings3

Number
of

workers M e a n2 M edian2 M iddle range 2

527
$
6.92

$
7.32

$ $ 
7.06- 7.32

468 7.09 7.32 7.19- 7.32
59 5.57 4.50 4.50- 7.32

731 6.81 7.25 6.44- 7.25
599 6.97 7.25 6.82- 7.25
132 6.08 5.69 5.48- 6.55
32 5.46 5.41 5.35- 5.53

3,899 7.32 7.48 7.42- 7.49
3,625 7.36 7.48 7.42- 7.49

274 6.71 7.38 5.69- 7.38

933 6.95 7.25 6.40- 7.58
697 7.26 7.42 7.03- 7.58
236 6.01 5.94 5.43- 6.68
112 5.99 5.75 5.50- 6.45

774 5.64 5.72 5.38- 5.87
135 5.52 6.09 4.75- 6.30
93 6.06 6.09 5.87- 6.30

2,309 7.27 7.42 7.37- 7.42
2,309 7.27 7.42 7.37- 7.42

758 7.14 7.41 6.85- 7.48
713 7.20 7.41 7.04- 7.48

45 6.28 7.02 5.22- 7.02

2,385 6.86 7.08 6.41- 7.29
1,187 7.10 7.25 7.25- 7.32
1,198 6.62 6.77 6.34- 7.07

817 6.61 6.54 6.40- 7.02
260 6.67 7.25 6.15- 7.32
83 6.75 6.88 6.19- 7.08

5,168 7.05 7.42 6.83- 7.48
4,719 7.03 7.42 6.62- 7.48

449 7.34 7.52 7.45- 7.52

3*939 7.14 7.25 7.15- 7.32
3,870 7.14 7.25 7.17- 7.32

565 6.85 7.16 6.60- 7.20
522 6.89 7.16 6.78- 7.20

2,442 7.15 7.25 7.25- 7.32
2*412 7.15 7.25 7.25- 7.32

548 7.14 7.25 7.25- 7.25
518 7.17 7.25 7.25- 7.25

5*641 7.31 7.59 7.46- 7.59
5*640 7.31 7.59 7.46- 7.59

Number of w orkers receiving straight-tim e hourly earnings of—
$ $ $ $ $ $ $ S S S "5 $ 3 S $ $ 1 ---- 1 ---- 1 ---- T ---- 1 ---
3.60 3.80 4.00 4.20 4.40 4.60 4 .80 5 • 00 5.20 5 •40 5.60 5.80 6.00 6.20 6.40 6.60 6.80 7.00 7.20 7.60 8.00 8.40

Under ,$ and . and
3.60 under

3.80 4.00 4.20 4.40 4.60 4.80 5 • 00 5 .20 5.40 5 • 60 5.80 6.00 6.20 6.40 6.60 6.80_ 7.00 7.20 7.$Q 8.00 8.40 over

5 27 4 12 9 1 5 1 12 19 20 16 25 353 18
- - - - - 1 - 12 9 - 5 - 12 19 . - 20 16 25 331 - - 18
“ - 5 26 4 - “ 1 - 1 - - - - - “ 22 -

- . 2 - . 14 6 12 41 32 10 21 26 61 3 76 35 376 1 - 15
- . - - . 9 . - . 32 9 13 21 40 1 76 27 358 1 - 12
- - - 2 - - 5 6 12 41 - 1 8 5 21 2 - 8 18 - - 3

4 11 15 - - - - 2 - ~ " “ “

. . . - . - 3 25 35 . 39 33 93 56 3 122 41 164 41 3025 114 40 65
- - - - - - - 6 33 - - 23 93 47 1 112 24 164 27 2883 114 33 65
* “ - - 3 19 2 39 10 - 9 2 10 17 14 142 - 7 -

- - 3 22 1 16 49 17 53 12 2 14 42 37 91 20 50 335 15 100 54
-  -  - - - - - 12 37 - - 8 - - 35 6 74 . 44 329 14 89 49
- - 3 22 1 4 12 17 53 4 2 14 7 31 17 20 6 6 1 11 5
- - 1 - 1 1 - 1 51 3 - 4 4 30 2 10 3 1 - - -

1 28 . . 8 3 3 _ 166 27 260 139 91 36 _ 12 _ _ _ . _ .
1 28 - - 3 3 3 - - 2 3 16 36 36 . 4 . . . . .
* “ “ - 3 - 2 3 16 33 36

12 _ 51 119 10 _ 30 96 64 11 1664 246 4 2
12 - 51 119 10 - 30 96 64 11 1664 246 4 2

_ - _ _ _ 3 10 18 5 14 17 23 _ 46 26 30 34 373 151 8 .
“ - - - “ 3 10 - 5 14 17 23 - 44 26 30 9 373 151 8 “

18 - - - - - 2 - - 25 - - - -

1 1 _ 12 15 18 23 44 27 14 12 118 118 286 97 115 394 1055 35 _ _
22 7 10 10 46 . 11 65 24 78 913 1 - .

1 1 - 12 15 18 23 22 20 4 2 72 118 275 32 91 316 142 34 - -
1 1 - 4 1 15 23 2 17 4 2 8 89 263 18 72 261 9 27 - -

- - - - 3 14 3 - 14 - - - 39 29 6 2 - 17 133 - - -
- - - - - “ “ - - * “ ~ “ 24 - 6 - 19 34 - - - -. . . . 2 . 45 26 35 26 88 273 347 99 118 132 70 155 40 3608 80 _ 24
- - - . - - 45 24 32 23 87 265 347 98 111 125 70 137 39 3212 80 . 24
. . . - 2 - 2 3 3 1 8 “ 1 7 7 - 18 1 396 - -

23 42 43 _ 96 581 56 163 2930 5 . .
— 23 42 43 - 76 581 56 155 2889 5 “ “

- - . 1 . 11 4 3 12 9 22 7 57 15 24 66 156 170 _ 8
- “ “ “ 6 4 - 12 6 21 7 52 5 24 66 154 159 - - 6

- . . . . 3 . . 9 18 21 26 _ 127 99 137 121 1868 7 . 6
. . . “ ~ - 3 “ 14 21 26 - 127 99 137 121 1851 7 - 6

6 . 10 6 . _ 49 2 2 44 405 20 4 .
10 6 - 49 - 2 22 405 20 4

. . . . 11 . 34 2 35 36 2 1 26 99 211 601 105 27 130 4021 214 _ 84
11 34 2 35 36 2 1 28 99 211 601 105 27 130 4020 214 84
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Hourly earnings3 N u m ber o f w o r k e r s  r e c e iv in g  s tr a ig h t -t im e  h o u r ly  earn in g s o f—

Number
$ $ i i t $ $ $ S $ % s  5 S S $ S 4 1 -------1 -------"5-------- 1------
4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .60 5 .80 6.00 6.20 6 .4 0 6 .6 0 6.80 7 .0 0  7 .2 0 7 .4 0 7 .6 0 7 .8 0 8.00 8.20 8 .4 0 8 .6 0 8 .80  9 .00

workers Mean 2 M edian2 Middle range 2 U nder
$ and

4 . 80
5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 *JL!L 6•90 6• 2Q 6 .4 0 6.60 6.80 7 .0 0 7 .2 0  7 .4 0 7 .6 0 7 .8 0 8»00 8.20 8*40 8 .6 0 8 .8 0 9 .0 0  ov er

$ $ $ $
617 6 .9 2 7 .2 5 6 .5 5 -  7 .2 5 - - 6 12 16 10 10 21 24 61 3 56 28 359 1 1 _ _ _ 5 -  4
526 7 .0 4 7 .2 5 6 .8 2 -  7 .2 5 - - - - - 10 9 13 21 40 1 56 27 341 1 1 _ „ _ 3 -  3

91 6 .2 7 6 .3 0 5 .4 1 -  6 .68 - - 6 12 16 - 1 8 3 21 2 - 1 18 _ _ _ _ 2 -  1
32 5 .4 6 5 .4 1 5 .3 5 -  5 .5 3 - - 4 11 15 - - - - “ 2

3*607 7 .3 9 7 .4 8 7 .4 2 -  7 .4 9 _ - 3 _ 4 30 66 46 3 93 41 103 41 260 2765 66 9 24 533*409 7 .41 7 .4 8 7 .4 2 -  7 .4 9 - 3 - - 20 66 37 1 93 24 103 27 156 2727 66 - 9 24 - - 53

660 7 .3 8 7 .4 2 7 ,2 5 -  7 .58 6 4 - 4 3 8 2 10 38 11 44 2 30 134 201 10 5 90 10 4 26 3 15575 7 .50 7 .4 2 7 .2 5 -  7 .64 - - - - - 6 - - 35 6 29 - 24 130 199 9 5 81 8 4 23 3 13
85 6.60 6.68 6 .0 0 -  7 .25 6 4 - 4 3 2 2 10 3 5 15 2 6 4 2 1 - 9 2 3 2

2,102 7 .40 7 .4 2 7 .4 2 -  7 .4 6 _ - - 12 _ . • - 3 96 64 11 250 1414 226 20 4 22*102 7 .4 0 7 .4 2 7 .4 2 -  7 .46 - - - 12 - - - - - 3 96 64 11 250 1414 226 20 - 4 2 - -

672 7 .2 6 7 .41 7 .2 2 -  7 .46 _ - _ 18 - 14 6 6 . 46 16 - 34 80 293 95 56 8 _ _
627 7 .3 3 7 .41 7 .2 2 -  7 .6 9 - - - — 14 6 6 - 44 16 - 9 80 293 95 56 8 - - - -

45 6 .2 8 7 .0 2 5 .2 2 -  7 .0 2 - - - 18 - - - - - 2 - 25 - - - - - - - -

1*561 7 .0 6 7 .2 5 7 .0 3 -  7 ,3 2 7 15 23 4 20 4 8 26 44 36 65 78 150 1030 23 281,102 7 .1 8 7 .2 5 7 .2 5 -  7 .3 2 - - - 2 3 - 6 21 - 11 65 9 71 913 - 1 _ _ _ _ _
459 6 .7 6 7 .0 2 6 .3 1 -  7 .3 2 7 15 23 2 17 4 2 5 44 25 - 69 79 117 23 27 _ _ .. _ _ _
287 6 .4 6 6 .9 7 6 .0 9 -  7 .0 2 7 15 23 2 17 4 2 5 44 19 - 62 53 5 2 27 - - - - - -

3*966 7 .31 7 .4 2 7 .4 2 -  7 .4 9 _ - 32 6 5 58 90 32 5 112 54 50 40 126 3352 4 _ _
3*668 7 .30 7 .4 2 7 .4 2 -  7 .4 8 - “ 32 6 4 58 90 31 1 105 54 32 39 126 3086 4 - - - - - -

3*821 7 .1 6 7 .2 5 7 .2 5 -  7 .3 2 _ - . _ . 23 33 18 . 76 517 56 1632816 114 _ 5
3*772 7 .1 5 7 .2 5 7 .2 5 -  7 .3 2 - - - “ - 23 33 18 - 76 517 56 1552775 114 - 5 - - - - -

487 6 .9 1 7 .1 6 6 .5 1 -  7 .20 1 - 4 3 12 7 22 7 52 15 24 6 156 170 _ _ _ _ 6 1 1
451 6 .9 3 7 .1 6 6 .7 8 -  7 .20 - - 4 - 12 6 21 7 47 5 24 6 154 159 - - - - - - 6

2*320 7 .1 6 7 .2 5 7 .2 5 -  7 .3 2 _ _ _ _ 9 18 21 26 . 127 91 32 1211780 88 _ 7 _ _ _

2*290 7 .1 7 7 .2 5 7 .2 5 -  7 .3 2 - - - - - 14 21 26 - 127 91 32 1211763 88 - 7 - - - - -

548 7 .1 4 7 .2 5 7 .2 5 -  7 .2 5 . - - 6 • 10 6 - . 49 2 2 44 404 1 • 20 4 _ _ _ _ _
518 7 .1 7 7 .2 5 7 .2 5 -  7 .2 5 - “ - - “ 10 6 - “ 49 “ 2 22 404 1 - 20 4 - - - -

4*508 7 .5 2 7 .5 9 7 .5 2 -  7 ,5 9 - 2 • 2 2 • 28 18 6 40 60 27 90 80 3939 130 84 _ _ _ _
4 ,5 0 7 7 .5 2 7 .5 9 7 .5 2 -  7 .5 9 2 2 2 28 18 6 40 60 27 90 79 3939 130 84

'

O ccupation  and in d u stry  d iv is io n

ALL WORKERS

CARPENTERS* MAINTENANCE -----------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES -------------

ELECTRICIANS* MAINTENANCE ---------
MANUFACTURING -------------------

ENGINEERS* STATIONARY -------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

MACHINE-TOOL OPERATORS, TOOLROOM - 
MANUFACTURING -------------------

MACHINISTS* MAINTENANCE -----------
MANUFACTURING -------------------
NONMANUFACTURING:

PUBLIC UTILITIES -------------

MECHANICS* AUTOMOTIVE
(MAINTENANCE) ---------------------
MANUFACTURING -------------------
NONMANUFACTURING ---------------

PUBLIC UTILITIES -------------

MECHANICS, MAINTENANCE ------------
MANUFACTURING -------------------

MILLWRIGHTS -------------------------
MANUFACTURING ------------ ------

PAINTERS* MAINTENANCE -------------
MANUFACTURING -------------------

PIPEFITTERS* MAINTENANCE ----------
MANUFACTURING -------------------

SHEET-METAL WORKERS, MAINTENANCE - 
MANUFACTURING -------------------

TOOL AND DIE MAKERS ---------------
MANUFACTURING -------------------

S ee fo o tn o te s  at end o f  ta b le s .
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Hourly earnings3

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers Mea n2 Median2 Middle range 2

A L L  W OR KE RS

7 * 1 5 3
$
4 # 4 3

$
4 . 2 0

$ $
2 - 8 8 — 8 - 2 ftc . o o *  o . c u

3  * 1 6 8
- i .  Qftt:

o  •  9 8  
^ 2 a

6 . 2 0  
P 88 2  8 8 ** 2  8 8J *  7 U J

4 3
J « u U c . o o  

8 7 a
C . O O  c . o o  
c  7  n — cc Q->

4 * 3 9 4  5 8
o . » U O . O j
3 . 5 9 — 5 . 0 0

OQO 2 . 8 9 2 . 8 8 2 . 8 8 -  2 . 8 83 * 2  2

G U A R D S ?
8 2 a3  * 0 7 1 6 . 0 4 o .  c o 6 . 2 0 ”  6 . 2 1

w a t c h m e n :
Q7 4 *  2 3 3 . 7 1 -  4 . 6 1“  i 4 . 6 1

J A N I T O R S *  P O R T E R S *  AND C L E A N E R S  -------- 1 1 * 0 2 5 4 . 4 5 4 . 5 7
c  7*7

3 . 2 8 -  5 . 7 3  
4 . 9 6 *  5 . 7 3

c ’ o n f
J *  r J

q . q c .  -j 7 1b f  t O  J  
^cr p A R Q a 7  A

C . O O  J . I x
4 . 5 5 -  5 . 5 2sjDC

C ft A
4  .  f U
c  70 4 . 0 0 *  5 . 7 3

1 * 1 3 9
5 3 4

J *  » J  
1  A Q 2  8 1  •» ^  ccc;

e* ▼ m a mpct ... 3 8 8 *i 7 7
c . o  X*  J f o o
3 . 3 8 -  4 . 3 8r l N A N U t .  * * —* * * * * • * * * * * * * * * * * * * ■

o 1 7
J *  i i

2  * 9 5 4 J #  1 f 3 . 2 8 2 . 5 4 -  3 . 5 8

i a O A i i r n r  h  a t t o  t a i u a m d i  t m >« — 7 . 1  A 7 8 8 a 4  8 a m  8  A A.L A o U K t K b f  “ A l t . K X A L  r fA N U L A N U  - * * * * —* : 1 * 1 0  1 5  •  3 3 O .  OH H . O U *  O . U 4*
4  8  A Am a n u f  a c t u r i n g  ——————————————— ——

MAki ii i  Ak.l IP AP TI  ILJ T K.i'i —.____ 5 * 2 4 5 ^ 8 6
H . O O  O . I J H
4 . 0 0 -  6 . 4 5NUN M Af \U r  h l  1 U r  1 iNU * * * * * * * * * * * * * *  

r*w »n  j r r' u r n  T T T r r  . . .  . . .K ( j n L I  U Uf XL i  f X r. b  — ■ " * *  * * * * * *
i . i u m  CCA! P T O A H F

7 o  X 
8 1 4

6 * 4 9
5 «  3 2

6 . 7 0
5 . 6 5

6 . 3 3 *  6 . 7 0
4 ^ 2 ft — c: g oW n U L L J  n L  CL 1 n t t U C  * • * *

f \ t- T A T 1 T»T A r\iT 1 * 0 2 3 4 . 2 7 4  1 cc
* r . C U  o . ~ o
3 . 0 5 *  5 . 3 5K t l A I L  I K A u t  * * —* * * * * —* * * * * r * i j

A D n r o  c* T i i c o Q  _ __. — _ _____ 3 * 9 6 4 5  •  5 4 5 . 9 2 4  QA — 8 1 2
>< a k.; | i tr a AT I  i d T k t , __________ 5 2 0

3 * 4 4 4
5 .  D p p

5 * 5 6  
5 . 5 4  
5 . 4 9

5 . 8 9  
5 . 9 5  
5 .  9 3

H . 7 V '  O . X C
5 . 3 2 *  6 . 0 4  
4 . 8 7 -  6 . 1 2
4 - 8  7 — 8 1 2

MAN U r  A t  I U K 1 r /o  * * * —* * * * * * * * * * * —
MO MM K Ml IP A P T l  i JT K l f ^  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _WUIvr iAINUr PU 1 U “  l 'NiO * • • * * *  * * “ * *  

UU AI  CC Al P T LD A H P _w M U L u j A L r .  | KAUr,  * * * *  *  
d c t a t i  TD  a nr _ _ _ _ __ _ _ _ _ _ _ _ _ _ _ _

C f u L C
5 5 5 5 . 7 4 8 1 7

H . O f *  O . X C
^  ' m -  8  ^c;K t  i A I L  1 K A U r  * * * * * * o . i  f 0 . 0 0  0 . 0 0

n  A r u ' L  n c  CUTD15T l i f i  _  _  _  _ ___,  _  _ ________ _ _  _ ? *  1 6 9 4  8 2 2 . 9 5 -  5 . 9 2  
4 . 8 0 -  5 . 9 8

P A L K t H b  9 b n l r r  l i ^ u  * * * * * * * * * * * * * * * *
t< AMI IT A PT l  1 D T Kin _  _  _  _ ____ _ _ _ _ _ _ _ _ _ _ _ 9 6 9 5 * 1 8 c  4 2M A N U r  A L I  UK 1 N b  * * * * * * * * * * * * * * *
n o n m a n u f a c t u r i n g :

Ui um  CC Al P T D A P i r  _ ____ _ _ _ _ _ _ _ _ _ _ 5 . 5 3

•  “ C 

c: 8 7W n U L t b A L  -  | k a u c  * * * * * * * * * *

n r P r  T \ / T \ i r  P i  CUI^C _  _  _  _ ____ _ _ _ _ _ _ _ _ _ _ _ 1 * 0 5 6
5 5 8

c 1 8

O .  Oc

5 . 4 2
A i  o

4 . 4 0 "  6 . 1 2  
5 . 2 6 *  6 . 1 ?

K t - L c  I  V 1 N b  L L c K r v b  * * * * * * * * * —* * * * * ——
u AMI IP A PT l  ID TMP, _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

J .  XO
C 7 Q“  A ^ U r  A L  I U “  X i nO 

KlPKJM AMI |C A PT  1 1 lJ TMP 4 9 8 4  •  4 5
w .  X c

2 -  Qc;— cc 7 cNUNr iP iNUr  A L 1 UK 11\ U * * * * * *
u u m  c c ai  p  T L A n r  _ _ _ _ _ _ _ _ _ _ _ _ _ _ 1 8 1 c  0 7 f c ' f t C

C . 7 0 *  O .  f O
WnULC. j A L L  I h AUt . * * * * * *  * * * * *  
d c t a t i  T D A n r  _

l O i
2 ? n

J # C I 6 . 0 5  2 QP 2 CTa «, A Af tK t l  A I L  1 w A U t  * * * * * * * —"  — * * * * *  — c t ( J J .  <JO C .  7 3 C .  OU" *♦ .

CUT  DO T MP PI CPK'Q _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 5 9 3 5 * 9 2 6 . 1 9 c: 3 7 *  p oj n i r r  1 iNU U L l  k  r\ o  * * * * * * * * *  * * * * * * * *
D )  1

3 .  J  1 "  O .  CO
M A N U r A L 1 UK I!NU —— ———————————————
KlPKIM A Ml IP A P T I  ID T M(C _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

o i l
p o p

6  •  0 4
c  7 A

6. 12 8 IQ 6 . 1 0 "  6 . 2 9
c AA— 8 27NUNnAiMUr  AL 1 U r  l i NO  * * * * * * *

u u m  cc ai  p  t d a h p  _ _ _ _ _ _ _ _ _ _ _ _ _ _
c O C
P 1 4

D i  f “  
c  7 a .

v .  X 78 IQ O . U U O.Cf 
c n7- 8 IQW n U L L  j A L u  IKAiJC. * * * * * * * c l * T j .  f H U .  1 7 O.Uf O . X 7

c L i T n n T k i r  a K,r\ n r r c T w T k i  r  /m  p ^ u 'C 6 7 6
3 7 6

5  •  6 0 8 ft 4 5 . 1 0 -  6 . 1 2
S-ft8— 8-12j P I l r r l l N U  ANU  r\C.LC. X V X (NU LL C .K r \o  * * * * *  

M A Ml IP A P T I  IDTKIIC _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _ 5 * 5 7
u .  u*t
6 . 0 4MAJNJUr AU 1 UK 1 'NU * * * * * * * * * * * * *

n o n m a n u f a c t u r i n g  ------------------------------------------
n i  i n i  TP i l T T l  T T  T L  C

3 0 0
3 4

5 . 6 4 6 . 0 5  
5 . 7 9  
8 1 2

3 . y o *  o . i c
5 . 3 0 "  6 . 1 2
c; 7Q« 8 nor U B L l l  U i l L I i X c o  ———* —* * * * * * —*  

uiuni  c c  a i  p T D A f i r  _ _ _ _ _ _ _ _ _ _ _ _ _ _ O 1 A
5  •  9 2
c 88 J  .  f 7  O .  U 7  

4 . 7 C _  f. I PWnULcbALfl 1 K A U t  * * * * * * c i “ J  .  oo w . X C “ • > 3  O . X C

N u m ber o f w o rk e r s  re c e iv in g  s tr a ig h t -t im e  h o u r ly  e a rn in g s  o f—
$ i S S $ S $ $ s "5------- $ ~l------- 1 --------"1 ------- 1 $ $ $ $ S $ ~5------- "5------
2.00 2.20 2 .4 0 2.60 2 .8 0 3 .0 0 3 .2 0 3.40 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .8 0 6.20 6 .6 0 7 .0 0 7 .40
and

under

2.20 2 .4 0 2 .6 0 2 .8 0 3 .00 3 .2 0 3 .4 0 3 .60 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 ,4 0 5,8(J 6.20 6.60 7 .0 0 7 .4 0 7 .8 0

15 6 183 25 2999 93 40 42 126 32 13 58 166 96 54 85 66 228 1314 1512
- - 5 - - 3 - 1 21 12 2 37 94 51 33 63 53 124 1281 1388 - - -

15 6 178 25 2999 90 40 41 105 20 11 21 72 45 21 22 13 104 33 124 - - -
2 2 - - 26 13 - - -

- - - 2 - 80 1 26 22 20 11 21 72 43 19 22 13 78 - . - - -
~ ~ 170 6 2993 4 24 13 82

” - - ” - - - 3 - 2 28 94 12 33 63 45 122 1281 1388 - -

” ” 5 ” - 3 ” 1 18 12 - 9 - 39 - - 8 2 - - - - -

280 368 374 268 291 276 1141 963 432 173 356 319 287 247 443 297 304 3762 282 108 54 _ _
- 8 8 - 75 14 42 31 144 46 204 170 138 192 424 201 256 3507 278 54 30 - .

280 360 366 268 216 262 1099 932 288 127 152 149 149 55 19 96 48 255 4 54 24 - _
- - - - - 2 3 3 5 9 10 38 87 39 3 2 36 111 4 . - . .
- - - - 5 10 - - 26 - 26 7 4 3 - - - 143 - - - _ _

30 62 156 200 70 127 150 132 23 16 17 83 14 11 12 1 - 1 - 34 - - .
2 - 5 18 13 39 65 85 44 81 35 21 38 - 4 72 12 . - - - . -

248 298 205 50 128 84 881 712 190 21 64 - 6 2 - 21 ” ” - 20 24 - ”

2 54 48 82 47 158 201 92 182 333 187 153 73 634 149 257 55 122 3273 487 578 _ „
- - - - - 81 148 29 147 146 109 43 41 510 100 122 43 86 2887 5 30 - -
2 54 48 82 47 77 53 63 35 187 78 110 32 124 49 135 12 36 386 482 548 - -
- - - - - - - - - - - 9 8 7 - - 4 29 - 198 526 - -
- - - - - - - - - 171 4 45 - 45 - 100 - 2 361 82 4 . -
2 44 43 82 43 76 51 63 35 16 74 56 24 72 49 35 8 5 25 202 18 - -

- - 56 - 56 14 112 83 7 53 120 10 244 63 187 77 134 29 1954 590 175 _
- - - - - - - 10 - - 23 10 3 12 18 51 32 2 359 - - - -
- - 56 - 56 14 112 73 7 53 97 - 241 51 169 26 102 27 1595 590 175 - _
- - 56 - 56 14 112 28 - 42 88 - 240 48 120 14 90 - 1423 320 171 - -
■ ” “ ” ~ * ~ 45 7 11 9 “ 1 3 49 12 12 24 108 270 4 ” -
_ _ _ _ 741 5 5 - 2 - 238 22 9 6 311 15 21 144 646 4 - _ _
“ - - - - 5 5 ” " ” 203 22 “ 3 201 15 21 144 346 4 - - -

- - ” ” ” ” - - 2 - 35 - - ” 93 - - ” 300 - - - -

5 20 60 8 36 12 4 19 1 19 18 36 51 35 31 97 68 30 422 50 32 2 _
2 26 - 30 13 12 66 26 358 18 5 2 -

5 20 60 8 36 12 4 19 1 19 16 10 51 5 18 85 2 4 64 32 27 - -
- - - - 14 - - - - 13 6 9 15 - 15 14 - - 63 32 - . -
5 20 60 8 21 12 4 13 1 5 10 1 36 5 3 8 2 4 1 - 1 - -

33 4 45 16 4 39 10 5 271 72 53 32 9
- - - - - - - - - - 16 2 17 3 3 10 9 4 158 34 16 30 9

17 2 28 13 1 29 1 1 113 38 37 2 -
~ ” “ ” “ ” ~ • * ” 16 2 28 - - 15 - 1 113 37 - 2 -

- - . . - - _ 10 4 7 5 19 45 30 38 29 30 77 357 18 . 7 _
- - - - - - - 10 - — - 19 6 17 35 29 7 53 190 10 - - .
- - - - - - - - 4 7 5 - 39 13 3 - 23 24 167 8 - 7 -
- - - - - - - - - - - - - - - - - 19 10 5 - - -

3 39 13 3 3 5 145 3
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O ccu pa tion  and in d u stry  d iv is io n

ALL WORKERS—  
CONTINUED

TRUCKDRIVERS -------------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------
RETAIL TRADE -------------------
FINANCE -------------------------
SERVICES -----------------------

TRUCKDRIVERS* LIGHT (UNDER
1-1/2 TONS) ----------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ---------------
FINANCE -------------------------
SERVICES -----------------------

TRUCKDRIVERS* MEDIUM (1-1/2 TO
AND INCLUDING 4 TONS) -----------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ---------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
TRAILER TYPE) --------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------
RETAIL TRADE -------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS, 
OTHER THAN TRAILER TYPE) -------

TRUCKERS, POWER (FORKLIFT) ---------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ---------------
RETAIL TRADE -------------------

TRUCKERS, POWER (OTHER THAN 
FORKLIFT) ---------------------------

WAREHOUSEMEN -------------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

Hourly earnings*

Number
of

workers M ean2 M edian2 M iddle range 2

10*118
$
6,23

$
6.32

$ $ 
6.04- 6,90

3,008 6.16 6.15 5.87- 6.90
7,110 6.26 6.34 6.21- 6,84
4,041 6.59 6.70 6.32- 6.90
1,640 5.94 6.21 5.55- 6.34
1,011 6.03 6.70 5.50- 6.91

76 4.19 4.58 3.39- 4.58
342 5.06 5.46 4.18- 5.91

987 5.08 5.44 4.35- 6.22
202 5.51 5.44 5.44- 5.81
785 4.98 4.75 4.18- 6.22
237 5.86 6.22 6.15- 6.28
76 4.19 4.58 3.39- 4.58

157 4.66 4.18 3.35- 5.91

2,123 6.08 6.15 5.55- 6.90
713 5.72 6.15 5.21- 6.15

1,410 6.26 6.90 5.55- 6,90
506 5.45 5.55 4.55- 6.34

5,620 6.54 6.70 6.32- 6.90
1,408 6.55 6.90 6.38- 6.91
4,212 6.53 6.70 6.32- 6.84
3,232 6.53 6.70 6.32- 6.80

478 6.40 6.83 6.28- 6.98
474 6.81 6.91 6.84- 6.91

582 5.98 5.74 5.20“ 6.37

9,615 5.71 6.00 5.72- 6.04
8,087 5.75 6.04 5.81- 6.04
1,528 5.52 5.99 5.43- 6.04

866 5.90 6.00 5.95- 6.04
257 6.f5 6.37 5.72- 6.61

945 5.99 5.98 5.98- 6.55

1,497 5.47 5.67 5.25- 5.95
652 5.33 5.72 4.88- 5.95
845 5.58 5.63 5.45- 6,00

N u m ber o f  w o r k e r s  re c e iv in g  s tr a ig h t -t im e  h o u r ly  e a rn in g s  o f—
$ 5 1 ---- 15---- 3 ----"$-----5----T T — $----1 ---- 1 ---- 1 ---- $ $ $ S $ $ $ 5 "5---- "1---
2.00 2.20 2.40 2.60 2.80 3.00 3.20 3 .40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.80 6.20 6.60 7.00 7.40
and

under

2.20 2.40 2.60 2.80 3.00 3.20 3.40 3 • 6Q 3.80 4.00 4.20 4.40 4*60 4.80 5.00 5.20 5.40 5.80 6,2Q 8.60 7.00 7.40 7.80

2 12 8 14 2 78 41 17 126 70 162 194 34 115 94 259 911 1231 2434 3954 360
- - - - - 14 9 - 10 - 25 48 17 79 45 231 249 889 474 833 85 _

2 12 8 14 2 64 32 17 116 70 137 146 17 36 49 28 662 342 I960 3121 275 _
- - - - - - - 4 3 1 - 2 “ 1 3 21 - 161 194 1175 2304 172 _

78 42 96 54 3 20 3 2 288 49 621 281 103 _
- - 12 6 12 - - 12 12 35 - 36 68 12 - 20 2 78 6 164 536 _

2 - 2 2 2 12 2 - 2 7 3 24 1 10 2 2 3 _ _
- ~ - — - 52 14 2 — 21 — - 3 3 22 132 93 “ - - -

2 12 8 14 2 69 21 14 42 28 101 84 15 16 16 8 163 112 236 24
- - - - - 5 - - 4 - 8 - 2 5 - 4 121 23 24 6 _

2 12 8 14 2 64 21 14 38 28 93 84 13 11 16 4 42 89 212 18 _
54 - - - - • - 13 152 18 _ _

2 - 2 2 2 12 2 - 2 7 3 24 1 10 2 2 3 _ . _
- — - - - 52 7 2 21 ” ~ - “ - - - 75 - - - -

_ - _ _ 9 16 3 78 . 19 110 7 92 36 29 234 546 165 607 172
- - - - - 9 5 - - - 17 48 3 70 25 27 26 470 4 9 _
- - - - - 11 3 78 - 2 62 4 22 11 2 208 76 161 598 172 _

78 — " 54 3 20 3 2 168 23 125 30 -

- - - - - 4 - 6 42 42 - 12 7 27 46 246 270 1614 3186 118
- - - - - - - 4 - 6 - - - 12 4 20 24 86 106 313 818 15 _

42 42 - - 3 7 22 160 164 1301 2368 103 _
4 - 160 158 1175 1735 _ _

42 42 “ - - - - - 58 233 103 -
— “ - 6 68 400 -

- - - - - - - - - - - - - - 176 120 4 199 13 70 -

- _ _ _ - 260 77 13 135 21 106 183 158 537 356 154 440 6638 334 203
- - - - - - 75 - 135 15 55 183 158 531 353 131 285 5984 166 16 _
- - - - - 260 2 13 - 6 51 - - 6 3 23 155 654 168 187 _ _

2 50 - - - - - 100 627 - 87 .
" — “ - 2 1 4 1 — 6 3 23 55 17 60 85 - -

7 5 - - 31 15 - - 22 101 508 226 28 - -

_ 2 _ 2 38 28 2 12 6 51 60 26 59 23 133 387 633 _ 35 _
- - - - - 36 28 - - - 24 45 9 37 21 115 57 245 35 _
— — 2 2 2 ** 2 12 6 27 15 17 22 2 18 330 388 - - -

See fo o tn o te s  at end o f  ta b le s .
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Hourly earrings3 Number of workers receiving straight-time hourly earnings of—

Occupation and industry division
Number
of

$
2 . 0 0

5
2 . 2 0

S
2.40

S
2 . 6 0

S
2 . 8 0

$
3.00

$
3.20

$
3.40

S
3.60

s
3.80

$
4.00

S
4.20

$
4.40

5
4.60

$
4.80

S
5.00

I
5.20

S
5.40

$
5.80

$
6 . 2 0

“I----
6.60

"5----
7.00

~5---
7.40

workers Mean 2 Median2 Middle range 2 and
under - - - - - - - - - - - - - - - - - - - - - -

2 . 2 0 2.40 2 . 6 0 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4,80 5.00 5.20 5,40 5,80 6 . 2 0 6 , 6 0 7.00 7.40 7.80

ALL WORKERS

$ $ $ $
1 £ g 16 28 26

3
15 13

2
45
24
2 1

114
AO

75 48 67 A? 152 1296 i Rnb
3* 035 6.04 6 . 2 0 6 .2 0 - 6 . 2 1

3.89- 6.21 
5.70- 5.83
3.89- 4.58

6 .2 0 - 6 . 2 1

O DC
c •»

13Ua
MANUFACTURING — — — — — —

8 8 19 6 g 16 28 23 15 1 1
•tc
72 29

2
15

63
4 9

IcH
28 33 X124

43 5*66 5.70PUBLIC UTILITIES ---------------
2 j 26 2 2

3

15 1 1

2

2 1

24

72

42

27

7

13

33

4 9 2 1-

g u a r d s :
2*986 6.07 6 . 2 0 63 45 1 2 2 1263 1382

JANITORS, PORTERS, AND CLEANERS --- 6,377 5.14 5.73
5.73 
3.78

4.79- 5.73 
5.68- 5.73 
3.19- 4.58

5 35
8

27

75
8

67

77 129 
48 
81

150
4

176 185
6

56
2

119
17

1 0 2
9

62
1

226
94

132
38
83
j 1

197
92

105
87
14

1 2 1
71
50
39
1 1

402
387
15
3

1 6 0
177

3

1 2 2
91
31
31

3727
3497
230

8 6
1

263
263

46 24 - -

1,611 5 77 146
3

176
•»

179
3

54
5

61
10
16
35

46 24
2
12.88- 3.66 

3.20- 3.85
27 62 62 6 8  

1 1
95
"TO

138
35

131
45

23
? 6

1 2
81

1 2 34
307FINANCE - - - - - - - - - - - - - - - - - - - - X o J7 cu

4*334 
1 . "VTA

5.53
5.76

75

5.89
5.89

5.82- 6.04
^ _ fi 7 mm A A A

33 43 82 31 109
56
53

61
32
29

39
1 2
27

51
28
23

16 71
45
26

35 20 31 124
75
49

1 0 1
78
23

40
28
1 2
4

1 2 0
8 6
34
29
5

3164
2887
277

117
5

44
6MANUFACTURING ————————————— ——— J » JJO

996
J*Oc OfU“
3.20- 5.98 
4.76- 6.60 
2.70- 4.83

2 33 43 82 31 16 29
9

20
8

31
7

IIP 44
34

8

NONMANUFACTURING
9 1 5*73

5.00
5.51

lie.

PUBLIC U I iL 1 I it j """ *
568 3*84 3,50 2 33 43 82 31 52 27 27 23 16 26 20 1 2 24 49 23 8 1 56RETAIL TRADE

2,130 5.92
5.99
5.42

5.98
6 . 1 2
6.55

5.89- 6.12 
5.45- 6.12 
4.00- 6.56

55
45
45

7 1 1 15
9

_
1
1

3 67
49
49

63
1 2
1 2

32 5 1511
1152

237
237
138

123
123

4

ORDER FILLERS —
7 1 1

1 1

3 3NONMANUFACTURING ——————————————
*279 _ 7 9 _ 1 3RETAIL 1 KAUr ~ —

IT 71 5.92
5.98

C A £ ̂  A A A
” 36

36
9 9 3 50

33
17

2 1
2 1

1 2 2
1 2 2

646
346
300

4PACKERS, SHIPPING — — — — — — 90 0
t; 7 l

b. f I 
5.86

O •OO OfUU 
c: ̂ a u f, h a _ 9 4 _

MANUFACTURING ————————————— ———— 3 1 1
5.92

J»*tO OfUU
5#82- 5«92

_ 9 3NONMANUF ACTURING —————————————— JC"

RECEIVING CLERKS --------------------- 665
P '17

5.56 
4 • 78

6 . 1 2
5.19

5.19- 6.12
4,24— 5 ,5g - 5

5
1 0
1 0
1 0

8
8
8

1
1
1

2
2

4
4

13
13
13

1
1

5
5

1 2
10
10

3
1

36
36
36

14
5

13
3

75
71

8

17
2

20
4

411
55

1

1 2 1
1

2 -
n o n m a n u f  a c t  u r i n g  —————————— —— CJl

o Q7 A IP 3.38- 4.40 5 2 4 1 5 1 5 3 2 4 1RETAIL TRADE ———————————————— I C O J.7I *+ . JC

6.18 i 2 3 4 1 2 1 5 Oft Q 1 2 1 cSHIPPING CLERKS ----------------------- 364 6.19 6 f 1 2 - 6#19 i LU7 J X i 3

SHIPPING AND RECEIVING CLERKS ----- 435 5.93 
5.96

6 . 1 2
A . rm

6.04- 6.12
k na « a ]q - - - - - - - - 4 - 2 - 1

1
- 3

1
19
19

25
2

37
16
2 i

342
187
155

2
2

- -
MANUFACTURING

Ort7
O.U3 
f. 1 P

Of U*T Of AC
4 _ 2 _ 2 23 _

NONMANUF ACTUR ING cU ( 5.89 0 . 1 ? 5.81— 6.12

4 , ooo 6.47 6.83 
6 .37

6.15- 6.90 
6 . 1 ?— 6 Qn

2 2 2 2 1 2 10
4

5 13 7 13 32 6 19 58 15 173 940
864
76

8

443 2236
833

1 0
10

TRUCM/K1 Vfc-Kb
10
3

8 4 6 27 1 1
4

127
46

428
15
g

”m a n u f a c t u r i n g  ————————————— —— L t
1 , 6 6 8

598

0 . 0 0
6.60 A Qn

v.4C O.
6.83- 6.90 
6 .7g- 6.91

2 2 2 2 1 2 8 5 7 5 32
8

2 13 31 1403
524

NONMANUFACTURING —————————— ————
/L £ 7

O. ”U
6.87 8 2 42

3
PET AIL TRADE ———————————— ————

76
o . O f 
/. 1 Q 4.58 3.39- 4.58 2 2 2 2 1 2 2 2 7 3 24 1 1 0 2 2rINANLt. —  - H.|7

TRUCKDRIVERS, LIGHT (UNDER
1 An 4.93 4.94

5.80
4.58
4.58

4.30- 5.78 2 2 2 2 1 2 2 2 7 7 1 1 24 2 1 1 4 8 25
19

7 24
24

61-1/? TUNS) i oil
4 8 1

1
4 6 8MANUF A C T U R I N G ---------------------

kinKim a xii IC" aTTI io tm^ ____ 88
76

5.69 
4.30

5.48— 6.25 
3.59- 4.94 
3.39- 4.58

2 2 2 2 1 2
1 2

2 2 3 7 3 24 1 1
1 0

4 4 8 1NUNMANU* AL 1 UK I InU
A 1 Q 2 2 2 2 2 2 7 3 24 1 2 2 3 _

r INANCt ^ ^ *T . A “

TRUCKDRIVERS, MEDIUM (1-1/2 TO
1,131

526
6 .37 A 1 A 1 c:„ e. Qn * 2 a 4 4 20

1 2
6 6
26

522
470

4 494
9

AND INCLUDING A TONS) --— — — —
6.09

O.IO
6.15

O.lD— O.70
6.15- 6.15

o o
3 2 4MANUF ACTUR ING ——————— ———— — —
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Hourly earrlin gs3 N u m b er o f  w o rk e r s  r e c e iv in g  s t r a ig h t -t im e  h o u r ly  ea rn in gs o f—

N l
$ $ $ $ $ $ $ S $ $ $ S $ $ s s S $ $ S S 1 ---- $

O ccu pa tion  and in d u stry  d iv is io n of 2 . 0 0  2 . 2 0 2.40 2.60 2 . 8 0 3.00 3. 20 3.40 3.60 3.80 4. 00 4.20 4.40 4 • 60 4.80 5.00 5,20 5.40 5.80 6 . 2 0 6.60 7.00 7.40
workers M ea n 2 M edian2 Middle range 2 and

under
2.20 2.40 2 . 6 0 2.80 -3*00 3.20 3. 4Q 3.60 3.80

oo. 20 4.40 4.60 4'« 80 5.00 5.20 5.40 5.80 6 f2Q 6 . 6 0 7.00 7.40 7.80

ALL WORKERS—
CONTINUED

TRUCKORIVERS -  CONTINUED

TRUCKDRIVERS* h e a v y (OVER <+ TONS9 $ $ $ $
TRAILER TYPE) ---------------------------------------- 2* 159 6,70 6.90 6.47- 6.91 - - - - - - 4 - 6 - ~ 4 19 7 6 6 116 328 1599 1 0 -
m a n u f a c t u r i n g  ---------------------------------------- 1*347 6 . 6 0 6.90 6.38- 6,91 - - - - - - 4 - 6 - ** 4 15 7 6 6 104 313 818 10 -
MONMAMUFACTUk ING -------------------- bl2 6.86 6.90 6.87- 6.91 - “ “ - - " “ 4 ~ 1 2

g
15

5
781
1 6 2

-
PURLIc UTILITIES --- ------- ----- 177 6.81 6.90 6.9o- 6«9()

TRUCKERS, POWER (FORKLIFT) ---------- 7*695 5.91 6.04 5.95- 6.04 _ _ _ « 2 2 1 . 4 1 183 - 197 174 106 292 6456 86 173 - -

MANUFACTURING ------------------------ 6*947 5.89 6.04 5.95- 6.04 - - - - - - 20 - - - 183 " 191 171 83 237 5975 86 1 - -
N0NMANUFACTURIN3 -------------------- 748 6.07 6.04 5.95- 6.04 - - - - - - - 2 1 - 4 1 - 6 3 23 55 481 - 172 - -

RETAIL TRADE ----------------------- 197 5.95 5.92 5.72- 6,61 - “ - “ 2 1 * 4 1 “ 6 3 23 55 17 ~ 85 ~ -

TRUCKERS, POWER (OTHER THAN
roni/i rrt) ...... ....... 7 - - 31 22 85 508 228 8rUWKLIr T ) — — — — — oov 0 . u 1 D. B- 0,03

WAREHOUSEMEN ------------------------------ 751 5.7n 5.95 5.95- 6,00 - 2 “ 2 “ 2 10 “ “ 7 9 37 12 50 43 576 1 ~

S ee fo o tn o te s  at end o f ta b le s .
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Sex, occupation, and industry division
Number

of
woikers

Average
(mean2 )

hourly
earnings3

Sex, occupation, and industry division
Number

of
workers

Average 
(m ean2) 

hourly 
earnings3

m a i n t e n a n c e  a n d p o w e r p l a n t
OCCUPATIONS - MEN

$/L QO

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN

4;1:07 r.iiADnc Akin UATruurM __ A AODC f o • Vc 
7,09
c C7

H IN L/ nwivriHLii
MAkJI IPAPTI ID T Nft L* ?np *T •*♦*)

6̂8 rlMINUr At 1 UnllivJ —***•*■ * — 
KIDKIUAMI |C ATTI 10 TMT,59 b»b ( NUN“ANU* At I uk i rvio ™ ™

P»» ifil T /■"> IITTI Y X T 1“ C
3 928

A 1 3 • 20

711 6.81
KUoLXL Ul iLi i 1LD
rtkiAMPr _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 426

5*65
A IQf Ji r XNANUC ^^ -j- — — J7 
P AQ

NONMANUFACTURING ----------------
PUBLIC UTILITIES --------------

599
132
32

6.08
5.46

j lK V 111 j  ̂ auiu. ™ -1- ■■

GUARDS: 1. Al 1

C# 0 7

ELECTRICIANS* MAINTENANCE ----------
MANUFACTURING --------------------

3*896
3*622

274

7.32
7.36
6.71

rl ANUr A t  I UK X NO

WATCHMEN:U Akll ir AOTl ID TAin___—____________ _

Jf U X X

07

6 •  04

7  f 4 •  23

ENGINEERS* STATIONARY ------------------------------------ 933tQ7 6.95
"7 O 4L

JANITORS, PORTERS. AND
U Akll IC A OTl ID T k i l l ____ —__

c l e a n e r s ------- 7f 861 
4* 903

4#72
5# 37r

236
1 1 2

f •  CD
2*958 O6 . 0 1

5.99
17\JINrnf\iM Ur ML. 1 UK 1IN*J ' "

PI |Q| T r  IITTI T T T P ^  — — — — — 331
J « O J
4 # 9 1r U D L l v  U l 1 L 1 • 1 C J  

uLiAi CC Al P TDAfiC __ C 1 A

774
135

Q O

5.64
5.52
6.06

W H O L tb A L L  IK A U t
D P T  A T 1 TP A H F _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 800

b #  XU
3« 36HELPERS* MAINTENANCE TRADES — n t 1 A I L  InA U l  "

P T M A M P P  •  — 415 4 •  0 5NONMANUFACTURING — ------------------ r iiNAINUC
C C D W T P C C _________ _____ ___— _ _________ _ i  •  ? i n *1 i iPUBLIC UTILITIES ------------------------------------

MACHINE-TOOL OPERATORS* TOOLROOM —

V J 

2»309
3 .  IftQ

J L n  v 1 >*»—

1 A QADCDC MATCDTAI UAMT

1 * c o u *3 •  X X

7.27 L A o U K t K b f  “ A l t K X A L  nANL
U A ktl ir ATTl I D T K i C ____ ____

6 * 901
A a 1 Q K

5 •  34
c  0 7MANUFACTURING ------------—--------------------_  — C *  J l / 7 7.27

klHklki AMI IP A TTi ID TMÎ
«+ 9 J 7 J
O  .  P D A

O i  J i
N U N M A N U r AL 1 UK 1INU 

OIIQI TP IITTI TTTFC
d  t  b U o

7Uft iC CAMACHINISTSt MAINTENANCE — 758
7 JO

r U o L i t  U l XL I  1 X L b
m  i i  c  m * n r

f o u  
7 7 c

b  •  b u
c  O AMANUFACTURING ------------------------------------------——— 713 7.20 W n U L L b A L t  1K A U t

rwr x  * r  i r n  * n r
r r D b *  JO

NONMANUFACTURING •
PUBLIC UTILITIES ------------------------------------ 45 6.28

K t l  A I L  IK A U t

ADPlPD PTI 1 PDC _____________________

4 •  34

MECHANICS. AUTOMOTIVE
U K U tK  r X L L t K b

kJAkil IPAPTl iDTkir* ____ ________________
5  •  6 8

2»384 6  8 6
M A N U r A L  1 UK 1 N b  
MHkJM AMI IP  A PTI ID T MA

377 
2 * 933

5 •  62
P Afti M A X N I t N A N L t /

1.187 ■ 7 I n
rSUNnlAnlUr A t  1 UK iiiVJ *

U U A I PC  Al P TD A TiC  _ _  _ _ _ _ _ _ _ _ _ _ _ _
D •  DO

MANUFACTURING —— ——————— ——— ——— / .  IU w n U L t b A L t  IK A U t
n m  t i  t d  i n r ^*492 5#84NONMANUFACTURING ————————— ——

PUBLIC UTILITIES ------------------------------------ 816
6 * 6 3
6.61

K t  1 A 1 L  1 K A U t

D A P lfF D C  C U TD D  TMC 847WHOLESALE TRADE 260 O •  O f H A L K t K b *  b n  1 r r  1 N u  — —— —————— ————
kiAkJI IP A P T l ID T kJP _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 746

5 •  32
P - 1 ?RETAIL TRADE — — — — — — — — 83 O •  f b n A N U r A t  1 Un i'T U  — 

kinkikiA kiflP  A P TI ID T MP, i n i
D •  J C
5 •  29

5.167
4*718

7.05
7.03
-7 1A

N U N M A N U r AL 1 UK i  N o  ————————— ————
u u n i  (TC Al p T D A H P

X u X 
7*^ p  _ p pMECHANICS* MAINTENANCE — —— — —

m a n u f a c t u r i n g  --------------------------------------------------

W n U L t b A L t  IK A U t  ————— ————————

D P P P T l/T k J P  P I PDk'C  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

» j

QOC

b  •  b e  

P  *1ANONMANUFACTURING 449 7  • K t L t X V X N o  L L tK fS b  —————————————— ——
y  Akl l I P A P T l  ID TkIP

7 C 3 D •  JO

3.937
M A N U r A L  1 UK I  NO ———————————— —— —
MHKJM AMI Ip  A P TI IP T MP _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

517
408

5 •  82 
4# 83MILLWRIGHTS 7*1^ IN UiNr1AiNUrM LIUr\ll> lV3 "  

u u n i  CC Al P T D A H P 1 7 QMANUFACTURING — ———————————————— 3.868 7* ̂ W r iU L tb  A L t  1 K A U t  —— ——————— ———
D P T  A TI TD A H P  —_

i  1 7
1 1 9 3*77

PAINTERS* MAINTENANCE ------------------------------------ 565 6.85
L. UQ

K t  1 A X L  1 K A U t X J c

C A 9MANUFACTURING OC.C. 0 l 0 7 b n  X r  K  X N o  L w tK fN b  —— — — — ——— — —
y  Akil  I P A P T l  ID TkIP ___________ ______ _ ____

D O c
5Q 1 4  A 1

2.441
2.411

7.15
7  1 c:

M A N U r A L 1 U K x N b  “  “  
KiHKIMAMI iP A P T IID T M H

C.7 X 
P 7 1

o « U X
5 •  76PIPEFITTERS* MAINTENANCE — — — NUINriAINU: ML 1 UK liNU — — — — — — ™ ™  
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Sex, occupation, and industry division
Number

of
workers

Average 
(mean2 ) 

hourly 
earnings3

Sex, occupation, and industry division
Number

of
workers

Average 
(mean2 ) 

hourly 
earnings2

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS -  MEN— CONTINUED
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$£L 0 7

CUSTODIAL AND MATERIAL MOVEMENT 
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I t H H H 3iHD

MANUr AC i UKIINO •*"* * * “" " , *  *  — " *
WnkJU A Ml i r A T T l  IDTMC^ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

O J 7
805
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UUAKU5 ANU WA 1 CriMLN — ■— *
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5 . 5 3
U I n  t, K 1 n  A IN 1 K A X C C. i '  IT  i l  » 562 5.98

*1 CO
r o i i r k ' C D c .  on u /C D / c n o k ' i  t c t \ _

! K L C t l V I N o  C L L K A b 131 J«3V
I nULIVC r UINl “ IT U K IV L li  1 )

M  A Ml |C A P T 1 |D T MP; _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 8^0 47 SHIPPING AND RECEIVING CLERKS ----- 91nMlMUr Mv 1 U “ X N U "•••••••* ••••*•■••
klAAlU A Ml 1 C A /"* Tl ID T Kir __________________ ___ 1,511

5 75
tz CO

D • 7U
N U N M A N U r AC 1 UK I  tNb

yu m cr c  a i p t d a n p  _ ______  _  _  _  _ ____
5 • DC M A N U r AC 1 UK  X N o  **"**™”*™ **"* 60 5« 93

W n U L ^ ^ n U L  1Kn U L " 1 
n r n  r i t d a r\cr 257

5 • 92 
6.05 T R t lP K F R ^ *  p n W P R  fP O R K I T P T 1  ——. — — 57 C CAK c l A l L  IK A U t. 1 nUvAt.r\3  f r U W u n  | T UniNL I T  1 / 3*3U

See footnotes at end of tables.

Earnings data in table A-6 relate only to workers whose sex 
identification was provided by the establishment. Earnings data in 
tables A-4 and A-5, on the other hand, relate to all workers in an 
occupation. (See appendix A  for publication criteria.)
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Sex, occupation, and industry division
Number

of
woikers

Average
(mean2)
hourly

earnings3

m a i n t e n a n c e  a n d  p o w e r p l a n t
OCCUPATIONS -  MEN

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN— CONTINUED

3.418
2*975

5.90 TRUCKDRIVERS - CONTINUED

NONMANUFACTURING ------------------------------------------ ^91 6.27 NONMANUFACTURING ------------------------------------------ 443 4I93 TRUCKDRIVERS * LIGHT (UNDER
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$
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PUBLIC UTILITIES ------------------------------------ 32 5.46 PUBLIC UTILITIES ------------------------------------ 41
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4.32 MANUFACTURING --------------------------------------------------- 5.69
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4.19ELECTRICIANS* MAINTENANCE ------------------------- 3*604 7.39 NONMANUrAC  1 U K 1 N o  ————— —

MANUFACTURING -------------------------------------------------- 3*406 7.41 GUARDS! FINANCE --------------------------------- —--------------------------

ENGINEERS* STATIONARY - — --------------— — 660 7.36
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JANITORS* PORTERS* AND CLEANtRS -------- 5.221

3*924
5.21
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AND INCLUDING 4 TONS) ---------------------------- 1*129 6.37

85
7 • MANUFACTURING ---------------------------------------— — 526 6.09NONMANUtACT UK 1 NG 6.60 MANUr At 1 U K 1 INo —  —  —  —  —  —  —

— ,  ̂*301 4*ei TRUCKDRIVERS. HEAVY (OVER 4 TONS. 
TRAILER TYPE) ---------------------------------------------------2*102 627

230
3 . 5 3
3.68
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r INANCt -------------------------- 812 6.86
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7.26 NONMANUFACTURING ———— — —— —— —
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6.76
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WAREHOUSEMEN —— ———————————————————
MtCnANiCb* "’Ain 1 LlNAHUt — “
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438 j?* ftA CUSTODIAL AMD MATERIAL MOVEMENTMAN Ur AC I UK I MU 3*667 1.01} M ANUr AC 1 UK 1 NU
7Q Q OCCUPATIONS - WOMEN

3.819
1 7 7 ft

7.16
*7 id

INUlNrtMJVUr ML 1 ll̂ U — — - r 7 5.49
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3.60

467
451

6.91
6.93
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1 AT
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1 6 6 3.09

2*319
2*289

7.16
SHIPPING CLERKS ------- 6.10 RETAIL IKAUL

77 3.14PIPEFITTERS* MAINTENANCE — — — —
C U T D O T m P a m H D C r C T l / T M ^ 349 5.93

FINANCE ————
M ANUr AC 1 UK 1 iNb 7.17 bnIPKINU ANU KLCblVINo CLERKS 111 * *

173 5.96 251 5.03
SHEET-METAL WORKERS* MAINTENANCE — 547

517
7.14
7.17

MANUFACTURING ------ LAbUKEKbf MAIC.K1AL nAPJL/LlNL? 1 ?Q 4.25
3*998 6.47 

6.38

NONMANUFACTURING It”
94 3.63MANUFACTURING — — — — — — 1 KUUfVUK -------------- -------- -—

UAk l l  IP AP T I  i D T Kir. __________________
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4*503
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M ANUrAC 1UK1NU ————————— ——— c f O O C
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7 i

404 5.66TOOL AND DIE MAKERS — — — — — — NONM ANUF ACTURING
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ORUtK r  ILLcKb
273 5.70MANUFACTURING ---—————— RETAIL TRADE — ——————————————— NUNMANUr AC 1 U K  1NU *-

r  I!NAfNV-»C — — — — — —--------- ( o 4.19
383
133

5.59
4.99

PACKERS* SHIPPING
MANUFACTURING

A ASHIPPING AND RECEIVING CLERKS — — oo

N O TE : Earnings data in table A-6a relate only to workers whose sex identification was provided by the establishment. Earnings data in tables A-4a and A-5a,
on the other hand, relate to all workers in an occupation. (See appendix A  for publication criteria.)

See footnotes at end of tables.
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Table A-7. Percent increases in average hourly earnings for selected 
occupational groups, adjusted for employment shifts, 
in Detroit, Mich., for selected periods

Industry  and occu p a tion a l 
group

F e b r u a r y  1972 
to  M a rc h  197 3 M a rc h  1973 

to
M a rc h  1974

M a rc h  1974 
to

M a rc h  197513-m o n th  
in c r e a s e

A nnual ra te  
o f  in c r e a s e

A l l  in d u s tr ie s :
O ff ic e  c l e r i c a l  (m en  and w o m e n )____________________ 5.7 5.3 7.1 10.5
E le c t r o n ic  data p r o c e s s in g  (m en  and w om en) * * * 9.5
In d u s tr ia l n u rse s  (m en  and w o m e n )_________________ 5.7 5.3 8.8 13.0
Skilled| m ain tenance  tra d e s  (m e n )____________  _____ 5.3 4.9 8.6 10.4
U n sk ille d  plant w o rk e r s  (m e n )________________  __ __ 6 .5 6.0 9.3 11.4

M a n u fa ctu r in g :
O ff ic e  c l e r i c a l  (m en  and w om en) 4 .7 4.3 7.1 12.3
E le c t r o n ic  data p r o c e s s in g  (m en  and w om en ) * * * 9.7
In d u s tr ia l n u rse s  (m en  and w o m e n )_________________ 5.5 5.1 8.8 13.0
S k ille d  m ain tenance  tra d e s  (m en) . ..... 5.2 4 .8 8.7 10.5
U n sk ille d  plant w o rk e r s  (m e n )_______________________ 6.1 5.6 10.6 12.4

N on m a n u factu rin g :
O ff ic e  c l e r i c a l  (m en  and w o m e n )____________________ 6.6 6.1 7.0 8.9
E le c t r o n ic  data p r o c e s s in g  (m en  and w o m e n )_____ * * * 9.7
In d u s tr ia l n u rse s  (m en  and w o m e n )_________________ 6 .5 6.0 ** **
S k ille d  m ain tenance  tra d e s  (m e n )________________  __ ## ** **
U n sk ille d  plant w o rk e r s  (m e n )_______________________ 7 .5 6.9 5.6 9.1

* Data not a va ila b le .
* *  Data do not m e e t  p u b lica tion  c r i t e r ia .

NOTE: The percent in creases presented in this table are based on changes in average
hourly earnings for  establishm ents reporting the trend jobs in both the current and previous 
year (matched establishm ents). They are not affected by changes in average earnings 
resulting from  employment shifts among establishm ents or  turnover of establishm ents 
included in survey sam ples. The percent in crea ses, how ever, are still a ffected by factors 
other than wage in crea ses. H irings, layoffs , and turnover may affect an establishm ent 
average for  an occupation when w orkers are paid under plans providing a range of wage rates 
for  individual jobs. In periods of increased  hiring, fo r  exam ple, new em ployees enter at the 
bottom of the range, depressing the average without a change in wage rates.

These wage trends are not linked to the wage indexes previously  published for  this 
area because the wage indexes m easured changes in area averages whereas these wage trends 
m easure changes in m atched establishm ent averages. Other ch aracteristics  of these wage 
trends which differ from  the discontinued indexes include ( l )  earnings data of o ffice  c le r ica l  
w orkers and industrial nurses are converted to an hourly ba sis , (2) trend estim ates are 
provided for  nonmanufacturing establishm ents where poss ib le , and (3) trend estim ates are 
provided for  e lectronic data processing  jobs.

F or a m ore detailed description of the method used to compute these wage trends, see 
"Improving Area Wage Survey In d exes ,"  Monthly Labor R eview , January 1973, pp. 52-57.

Footnotes

1 Standard hours re flect the w orkweek fo r  which em ployees receive  their regular straight-tim e sa laries  (exclusive of pay fo r  overtim e at regular and /or prem ium  rates), and the earnings correspond 
to these w eekly hours.

2 The mean is  com puted fo r  each job  by totaling the earnings of all w orkers and dividing by the number of w ork ers. The median designates position— half of the em ployees surveyed receive  m ore 
and half rece ive  less  than the rate shown. The middle range is defined by 2 rates of pay; a fourth of the w orkers earn le ss  than the low er of these rates and a fourth earn m ore than the higher rate.

3 Excludes prem ium  pay fo r  overtim e and for  work on weekends, holidays, and' late shifts.
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Appendix A
A rea wage and related benefits data are obtained by personal visits of Bureau fie ld  represent­

atives at 3 -y ea r  in tervals. 1 In each of the intervening years , information on em ployment and
occupational earnings is co lle cted  by a com bination of personal v isit; m ail questionnaire, and telephone 
interview  from  establishm ents participating in the previous survey.

In each of the 82 2 areas currently  surveyed, data are obtained from  representative estab­
lishm ents within six broad  industry d iv isions: Manufacturing; transportation, com m unication, and other
public utilities; w holesale trade; reta il trade; finance, insurance, and real estate; and serv ices . M ajor 
industry groups excluded from  these studies are government operations and the construction and 
extractive industries. E stablishm ents having few er than a prescr ib ed  number of w orkers are om itted 
because of insufficient em ploym ent in the occupations studied. Separate tabulations are provided for  
each of the broad  industry d ivisions which m eet publication criteria .

These surveys are conducted on a sam ple basis. The sampling procedures involve detailed 
stratification  of all establishm ents within the scope of an individual area survey by industry and number 
of em ployees. F rom  this stratified  universe a probability sample is selected, with each establishm ent 
having a predeterm ined  chance of selection . To obtain optimum accuracy at m inim um  cost, a greater 
proportion  of large  than sm all establishm ents is selected. When data are com bined, each establishm ent 
is  weighted accord in g to its probability  of selection , so that unbiased estim ates are generated. F or 
exam ple, if  one out of four establishm ents is  selected , it is  given a weight of four to represent itse lf 
plus three others. An alternate of the sam e orig inal probability is chosen in the same industry -size  
c la ssifica tion  if  data are not available fo r  the original sample m em ber. If no suitable substitute is 
available, additional weight is  assigned to a sample m em ber that is sim ilar to the m issing unit.

O ccupations and Earnings
Occupations se lected  for  study are com m on to a variety of manufacturing and nonmanufacturing 

industries, and are of the follow ing types: (1) O ffice c le r ica l; (2) professional and technica l; (3)
m aintenance and pow erplant; and (4) custodial and m aterial movement. Occupational cla ssification  is 
based on a uniform  set o f job  descrip tions designed to take account of interestablishm ent variation 
in duties within the sam e job . O ccupations se lected  for study are listed and described  in appendix B. 
Unless otherw ise indicated, the earnings data following the job  titles are for all industries com bined. 
Earnings data fo r  som e of the occupations listed  and described , or for  some industry divisions within 
occupations, are not presented in the A -s e r ie s  tables, because either (1) employment in the occupation 
is  too sm all to  provide enough data to m erit presentation, or (2) there is possibility  of d isclosu re  of 
individual establishm ent data. Separate m en 's  and w om en’ s earnings data are not presented when the 
num ber of w ork ers not identified by sex is 20 percent or m ore of the men or women identified in an 
occupation. Earnings data not shown separately for industry divisions are included in all industries 
com bined data, w here shown. L ikew ise , data are included in the overall classification  when a sub­
cla ssifica tion  of e lectron ics  techn icians, se cre ta ries , or truckdrivers is not shown or inform ation to 
subclassify  is not available.

O ccupational em ploym ent and earnings data are shown for fu ll-tim e w ork ers, i .e . ,  those h ired 
to  w ork a regular w eekly schedule. Earnings data exclude prem ium  pay for  overtim e and for  work on 
w eekends, holidays, and late shifts. N onproduction bonuses are excluded, but co s t-o f-liv in g  allowances 
and incentive bonuses are included. W eekly hours for  o ffice  c le r ica l and professional and technical 
occupations re fe r  to the standard workweek (rounded to the nearest half hour) for which em ployees 
rece ive  regular straight-tim e sa laries  (exclusive of pay for  overtim e at regular an d /or  prem ium  rates). 
A verage w eekly earnings for  these occupations are rounded to the nearest half dollar.

These surveys m easure the lev e l of occupational earnings in an area at a particu lar tim e. 
C om parisons of individual occupational averages over time may not reflect expected wage changes. 
The averages for  individual jobs are affected  by changes in wages and employment patterns. F or 
exam ple, proportion s o f w ork ers em ployed by high- or low-wage firm s may change, or  high-wage 
w ork ers m ay advance to better job s  and be rep laced  by new w orkers at low er rates. Such shifts in 
em ploym ent could d ecrea se  an occupational average even though m ost establishm ents in an area 
in crea se  w ages during the year. Trends in earnings of occupational groupq, shown in table A - 7, 
are better ind ica tors of wage trends than individual jobs within the groups.

1 Personal visits were on a 2 -y e a r c y c le  before July 1972.
2 Included in the 82 areas are 12 studies con ducted by the Bureau under contract. These areas are Akron, Ohio; Austin, l  ex. ; Binghamton, 

N. Y .  — Pa. ; Birmingham , A la . ; Fort Lauderdale—H ollyw ood and W est Palm  Beach— Boca Raton, Fla. ; Lexington—Fayette, Ky. ; M elbourne— T itu s v ille -  
C o c o a, F la .;  N orfolk—V irgin ia  Beach— Portsmouth and Newport News—Hampton, Va. — N. C. ; Poughkeepsie—Kingston— Newburgh, N. Y .  ; R aleigh — 
Durham, N. C. ; Syracuse, N. Y . ; and W estchester C ounty, N. Y .  In addition, the Bureau conducts more lim ited  area studies in approxim ately 70 
areas at the request of the Em ploym ent Standards A dm inistration o f the U. S. Department of Labor.

Average earnings reflect com posite , areawide estim ates. Industries and establishm ents differ 
in pay level and job  staffing, and thus contribute differently to the estim ates for  each job. Pay 
averages may fa il to re flect accurately the wage differential among jobs in individual establishm ents.

Average pay leve ls  for  men and women in selected  occupations should not be assumed to 
re flect d ifferences in pay of the sexes within individual establishm ents. F actors which may contribute 
to  d ifferences include p rogress ion  within established rate ranges, since only the rates paid incumbents 
are co llected , and perform an ce of sp ecific  duties within the general survey job  descriptions. Job 
descrip tions used to c la ssify  em ployees in these surveys usually are m ore generalized than those used 
in individual establishm ents and allow for  m inor d ifferences among establishm ents in specific  
duties perform ed.

Occupational em ploym ent estim ates represent the total in all establishm ents within the scope 
of the study and not the num ber actually surveyed. Because occupational structures among establish­
ments d iffer , estim ates o f occupational em ploym ent obtained from  the sample of establishments studied 
serve only to indicate the relative im portance o f the jobs  studied. These differences in occupational 
structure do not affect m aterially  the accuracy of the earnings data.
Wage trends for  se lected  occupational groups

The percents o f change in table A -7  relate to wage changes between the indicated dates. 
Annual rates of in crea se , where shown, re flect the amount of in crea se  for  12 months when the time 
span between surveys was other than 12 months. Annual rates are based on the assumption that wages 
in crea sed  at a constant rate between surveys.
Occupations used to compute wage trends are:

O ffice c le r ica l  (men and w om en):
B ookkeeping-m achine operators, 

c la ss  B
C lerks, accounting, c la sses  A  and B 
C lerks, f ile , c la sses  A, B, and C 
C lerks, order 
C lerks, payroll
Keypunch operators, c la sses  A and B
M essengers
Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, c la sses  A and B 
Tabulating-m achine operators, 

c la ss  B
T yp ists, c la sses  A and B
E lectron ic  data p rocessin g  

(men and w om en):
Com puter operators , c la sses  A, B , and C 
Com puter p rogram m ers, c la sses  A, B, 

and C

E lectron ic  data processin g  (men 
and women)— Continued

Com puter system s analysts, c la sses A, 
B, and C

Industrial nurses (men and w omen):

N urses, industrial (registered)
Skilled maintenance (men):
Carpenters 
E lectricians 
Machini sts 
M echanics
M echanics (automotive)
Painters
P ipefitters
T ool and die m akers
Unskilled plant (m en):
Jan itors, p orte rs , and cleaners 
L a b orers , material! handling

Percent changes for  individuatl areas in the program  are com puted as follow s:
1. Each occupation is  assigned a weight based on its proportionate employment in the selected  

group of occupations in the base year.
2. These weights are used to compute group averages. Each occupation 's average (mean) 

earnings is  m ultiplied by its weight. The products are totaled to obtain a group average.
3. The ratio o f group averages for  2 consecutive years is  com puted by dividing the average 

fo r  the current year by the average for  the ea r lie r  year. The results— expressed  as a percent— less  100 
is the percent change.
Establishm ent p ractices and supplementary wage provisions

Tabulations on se lected  establishm ent p ractices and supplementary wage provisions (B -series  
tab les) are not presented in this bulletin. Inform ation for  these, tabulations is collected  at 3 -year 
in te rv a ls .1 These tabulations on minim um  entrance salaries fo r  inexperienced office  w orkers; shift 
differentials; scheduled w eekly hours and days; paid holidays; paid vacations; and health, insurance, and 
pension plans are presented (in the B -s e r ie s  tab les) in previous bulletins for  this area.
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Establishments and workers within scope of survey and number studied 
in Detroit, Mich.,1 March 1975

In d u stry  d iv is io n  2

M in im u m  
em p lo y m e n t 
in  e s ta b l is h ­

m en ts  in  s co p e  
o f study

Number of establishments Workers in establishments

W ithin s c o p e  
o f  s tu d y 3 Studied

Within scope of study4

Number P e r c e n t
Studied

A ll  in d u s tr ie s

A l l  d i v i s i o n s ___________________________________ - 1 ,4 6 1 293 709, 355 100 4 8 5 ,5 4 2

M a n u fa ctu rin g ________________________________________ 100 502 90 4 0 8 ,8 4 4 58 3 0 6 ,0 8 8
N on m a n u factu rin g ___________________________________ - 959 203 3 00 ,511 42 1 7 9 ,4 5 4

T r a n s p o r ta t io n , co m m u n ica t io n ,
and o th e r  p u b lic  u t il it ie s  5 100 91 30 6 2 ,8 9 0 9 4 8 ,7 3 5

W h o le sa le  t r a d e _________________________________ 50 217 36 3 8 ,5 5 4 5 2 0 ,6 4 0
R e ta il t r a d e ____ _______ __________________________ 100 165 35 101 ,52 8 14 6 5 ,4 8 6
F in a n ce , in s u ra n ce , and

r e a l esta te  6 ____________________________________ 50 175 43 5 1 ,4 5 9 7 3 2 ,8 1 3
S e r v ic e s  7 _________________________________________ 50 311 59 4 6 ,0 8 0 7 1 1 ,7 8 0

L a rg e  e s ta b lis h m e n ts

A ll  d iv is io n s  ___________________________________ - 161 99 5 05 ,99 2 100 4 47 , 309

M a n u fa ctu r in g ______________________  _______________ 500 77 39 327, 901 65 2 9 4 ,4 7 0
N on m a n u factu rin g ___________________________________ - 84 60 178,091 35 1 5 2 ,8 3 9

T ra n sp o r ta t io n , co m m u n ica t io n ,
and o th e r  p u b lic  u t il it ie s  5 ___________________ 500 15 13 46, 746 9 4 4 ,6 7 2

W h o le sa le  tra d e  .............  _ . ....... 500 6 6 1 5 ,9 3 9 3 1 4 ,5 9 3
R e ta il t r a d e ______________________________________ 500 29 20 74, 651 15 6 2 ,3 1 3
F in a n ce , in s u ra n ce , and

r e a l es ta te  6 ____________________________________ 500 24 17 3 3 ,2 2 7 7 2 8 ,4 2 2
S e r v ic e s  7 _________________________________________ 500 10 4 7, 528 1 2 ,8 3 9

1 The D etroit Standard M etropolitan Statistical A rea , as defined by the O ffice of Management and Budget through F ebruary 1974, con sists  of 
L apeer, L ivingston, M acom b, Oakland, St. C lair, and Wayne Counties. The "w orkers within scope of study" estim ates shown in this table provide 
a reasonably accurate descrip tion  of the size and com position  of the labor fo rce  included in the survey. Estim ates are not intended, how ever, for 
com parison  with other employment indexes to m easure em ployment trends or levels  since (1) planning of wage surveys requ ires establishm ent data 
com piled considerably  in advance o f the payroll period studied, and (2) sm all establishm ents are excluded from  the scope of the survey.

2 The 1967 edition of the Standard Industrial C lassification  Manual was used in classifying establishments by industry d ivision .
3 Includes a ll establishm ents with total em ployment at or above the minimum limitation. A ll outlets (within the area) of com panies in industries 

such as trade, finance, auto repair s e rv ice , and m otion picture theaters are considered as 1 establishment.
4 Includes all w ork ers in all establishm ents with total employment (within the area) at or above the minimum lim itation.
5 Abbreviated to "public u tilit ies" in the A -s e r ie s  tables. T axicabs and serv ices incidental to water transportation w ere excluded. D etroit 's  

transit system  is m unicipally operated and is excluded by definition from  the scope of the study.
6 Abbreviated to "finan ce" in the A -s e r ie s  tables.
7 H otels and m otels; laundries arid other personal serv ices ; business serv ices ; automobile repair, rental, and parking; m otion p ictu res; nonprofit 

m em bership organizations (excluding relig ious and charitable organizations); and engineering and architectural s e rv ices .

NOTE: Since the last survey in the D etroit area , the Standard M etropolitan Statistical Area (SMSA) has been expanded
to include Lapeer, Livingston, and St,; C lair Counties, M ich. The additional geography accounts for 2 percent o f the w ork ers 
within scope of the study. A lm ost fo u r -f ifth s 'o f  the additional w ork ers w ere in manufacturing establishm ents.

Occupational earnings inform ation in Tables A - l  through A -6  relates to the expanded SMSA but wage trend inform ation 
in Table A -7  relates to the geographical scope used in the M arch 1974 survey. Next year all data w ill relate to the 
enlarged SMSA.
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Appendix B. Occupational Descriptions

The prim ary purpose of preparing job descriptions for the B ureau's wage surveys is to assist its fie ld  staff in classify in g into appropriate 
occupations w ork ers who are em ployed under a variety of payroll titles and different work arrangem ents from  establishm ent to establishm ent and 
from  area to area. This perm its the grouping of occupational wage rates representing com parable job  content. Because of this em phasis on 
interestablishm ent and interarea com parability of occupational content, the Bureau's job  descriptions may d iffer significantly from  those in use in 
individual establishm ents or those prepared for other purposes. In applying these job  descrip tions, the B ureau's field  econom ists are instructed 
to exclude working su pervisors; apprentices; learners; beginners; train ees; and handicapped, part-tim e , tem porary , and probationary w ork ers.

OFFICE

B ILLER , MACHINE

P rep a res  statem ents, b ills ,  and in voices on a machine other than an ordinary or e lectrom atic 
typew riter. May also keep re cord s  as to b illings or shipping charges or perform  other c le r ica l work 
incidental to billing operations. F or wage study purposes, b ille rs , m achine, are c la ssified  by type of 
m achine, as follow s:

B ille r , machine (billing m achine). U ses a special billing machine (com bination typing and 
adding m achine) to prepare b ills  and in voices from  custom ers ' purchase orders, internally prepared 
o rd e rs , shipping m em orandum s, etc. U sually involves application of predeterm ined discounts and 
shipping charges and entry of n ecessa ry  extensions, which may or may not be com puted on the billing 
m achine, and totals which are autom atically accumulated by machine. The operation usually involves' a 
large num ber of carbon cop ies of the b ill being prepared and is often done on a fanfold machine.

B ille r , m achine (bookkeeping m ach ine). Uses a bookkeeping machine (with or without a 
typew riter keyboard) to prepare cu stom ers ' b ills  as part of the accounts receivable operation. 
G enerally involves the simultaneous entry of figures on cu stom ers ' ledger record . The machine 
autom atically accum ulates figu res on a num ber of vertical columns and computes and usually prints 
autom atically the debit or cred it balances. Does not involve a knowledge of bookkeeping. W orks from  
uniform  and standard types of sales and cred it slips.

BOOKKEEPING-MACHINE O PERATOR

Operates a bookkeeping m achine (with or without a typew riter keyboard) to keep a record  of 
business transaction s.

C lass A . Keeps a set of record s  requiring a knowledge of and experience in basic bookkeeping 
p r in c ip le ^  and fam iliarity  with the structure o f the particu lar accounting system  used. Determ ines 
proper re cord s  and distribution of debit and cred it item s to be used in each phase of the work. May 
prepare consolidated rep orts , balance sheets, and other record s by hand.

G lass B . Keeps a re co rd  of one or m ore  phases or sections of a set of record s  usually 
requiring little knowledge o f basic  bookkeeping. Phases or sections include accounts payable, payroll, 
cu sto m e rs ' accounts (not including a sim ple type of billing described  under b ille r , m achine), cost 
d istribution, expense distribution, inventory con trol, etc. May check or assist in preparation of tria l 
balances and prepare con trol sheets for  the accounting department.

CLERKS, ACCOUNTING

P erform s one or m ore accounting c le r ica l tasks such as posting to registers and ledgers; 
reconciling bank accounts; verifying the internal consistency , com pleteness, and mathematical accuracy 
of accounting docum ents; assigning p rescr ib ed  accounting distribution codes; examining and verifying 
for c le r ica l accuracy various types of reports , lis ts , calcu lations, posting, etc .; or preparing simple or 
assisting in preparing m ore com plicated journal vouchers. May work in either a manual or automated 
accounting system .

The w ork requires a knowledge of c le r ica l methods and office  p ractices  and procedures which 
relates to the c le r ica l processin g  and record ing of transactions and accounting inform ation. With 
experience, the w orker typically becom es fam iliar with the bookkeeping and accounting term s and 
procedures used in the assigned w ork, but is not required to have a knowledge of the form al principles 
of bookkeeping and accounting.

Positions are c la ssified  into levels  on the basis  of the following definitions.

Glass A. Under general supervision , p erform s accounting c le r ica l operations which require 
the application of experience and judgment, for  exam ple, c le r ica lly  processing com plicated or 
nonrepetitive accounting tran saction s, selecting among a substantial variety of p rescribed  accounting 
codes and cla ssifica tion s , or tracing transactions though previous accounting actions to determine 
source of d iscrep an cies. May be assisted  by one or m ore  cla ss B accounting clerks.

C lass B . Under c lose  supervision , following detailed instructions and standardized procedures, 
perform s one or m ore routine accounting c le r ica l  operations, such as posting to ledgers, cards, or 
worksheets where identification of item s and locations of postings are clearly  indicated; checking 
accuracy and com pleteness of standardized and repetitive record s  or accounting documents; and coding 
documents using a few p rescr ib ed  accounting codes.

CLERK, FILE

F iles , c la ss if ie s , and retrieves m aterial in an established filing system. May perform  
c le r ica l and manual tasks required to maintain files . Positions are c la ssified  into levels on the basis 
of the following definitions.

C lass A. C lassifies  and indexes file  m aterial such as correspondence, reports, technical 
docum ents, e tc ., in an established filing system  containing a number of varied subject matter files. 
May also file  this m aterial. May keep record s of various types in conjunction with the files. May 
lead a sm all group of low er level file c lerks.

Listed below  are rev ised  occupational titles introduced this year to elim inate sex
stereotypes:

R evised title F orm er  title

D rafter Draftsman
D ra fter-tracer D raftsm an-tracer
B oiler tender Firem an, stationary bo iler
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Class B . Sorts, cod es , and files  unclassified  m aterial by sim ple (subject m atter) headings 
or partly c la ssified  m aterial by finer subheadings. P repa res sim ple related index and c ro s s -re fe re n ce  
aids. As requested, loca tes c lea rly  identified m aterial in files  and forw ards m aterial. May p erform  
related c le r ica l tasks required to maintain and serv ice  files .

C lass C . P erform s routine filing of m ateria l that has already been cla ssified  or which is 
easily  c la ssified  in a sim ple se r ia l c la ssifica tion  system  (e .g ., alphabetical, ch ron olog ica l, or 
num erical). As requested, loca tes readily available m ateria l in files  and forw ards m aterial; and may 
fill  out withdrawal charge. May p erform  sim ple c le r ica l  and manual tasks required to maintain and 
serv ice  files.

CLERK, ORDER

R eceives cu stom ers ' orders fo r  m aterial or m erchandise by m ail, phone, or personally. 
Duties involve any com bination of the follow ing: Quoting p rices  to cu stom ers; making out an order 
sheet listing the item s to make up the order; checking p r ices  and quantities of item s on order sheet; 
and distributing order sheets to respective departments to be filled . May check with credit department 
to determine cred it rating of cu stom er, acknowledge receipt of orders from  cu stom ers, follow  up 
orders to see that they have been filled , keep file  of orders rece ived , and check shipping invoices 
with original orders.

CLERK, PAYROLL

Computes wages of com pany em ployees and enters the n ecessary  data on the payroll sheets. 
Duties involve: Calculating w ork ers ' earnings based on tim e or production record s ; and posting
calculated data on payroll sheet, showing inform ation such as w ork er 's  nam e, wdrking days, tim e, 
rate, deductions for  insurance, and total wages due. May make out paychecks and assist paym aster 
in making up and distributing pay envelopes. May use a calculating machine.

KEYPUNCH OPERATOR

Operates a keypunch m achine to re cord  or ver ify  alphabetic an d /or  num eric data on tabulating 
cards or on tape.

Positions are c la ssified  into levels  on the basis of the following definitions.

Class A . W ork requires the application of experience and judgment in selecting procedures 
to be followed and in searching fo r , interpreting, selecting, or coding item s to be keypunched from  a 
variety of source docum ents. On occasion  may also p erform  som e routine keypunch work. May train 
inexperienced keypunch operators.

C lass B. W ork is routine and repetitive. Under c lose  supervision or follow ing specific  
procedures or instructions, w orks from  various standardized source documents which have been coded, 
and follows specified  procedures which have been p rescr ib ed  in detail and require little or no selecting, 
coding, or interpreting of data to be record ed . R efers to supervisor problem s arising from  erroneous 
items or codes or  m issing inform ation.

MESSENGER

P erform s various routine duties such as running errands, operating m inor o ffice  m achines 
such as sealers or m a ilers , opening and distributing m ail, and other m inor c le r ica l work. Exclude 
positions that require operation o f a m otor veh icle  as a significant duty.

SECRETARY

Assigned as personal secreta ry , norm ally to one individual. Maintains a c lo se  and highly 
responsive relationship to the day-to-d ay w ork of the supervisor. W orks fa irly  independently 
receiving a m inimum of detailed supervision and guidance. P erform s varied  c le r ica l and secreta ria l 
duties, usually including m ost of the follow ing:

a. R eceives telephone ca lls , personal ca lle r s , and incom ing m ail, answers routine inquires, 
and routes technical inquiries to the proper persons;

b. E stablishes, m aintains, and rev ises the su p erv isor 's  f iles ;

c. Maintains the su p erv isor 's  calendar and m akes appointments as instructed;
d. Relays m essages from  supervisor to subordinates;
e. Reviews corresp ondence , m em orandum s, and reports prepared by others for  the super­

v is o r 's  signature to assure procedural and typographic accuracy;
f. P erform s stenographic and typing work.

May also p erform  other c le r ica l  and secreta ria l tasks of com parable nature and difficulty. 
The work typically requires knowledge of o ffice  routine and understanding of the organization, program s, 
and procedures related to the w ork of the supervisor.

S E C R E T A R Y — Continued 

•Exclusions

Not all positions that are titled "secretary" possess the above characteristics. Examples of 
positions which are excluded from the definition are as follows:

a. Positions which do not meet the "personal" secretary concept described above;

b. Stenographers not fully trained in secretarial type duties;

c. Stenographers serving as office assistants to a group of professional, technical, or
managerial persons;

d. Secretary positions in which the duties are either substantially m o r e  routine or sub­
stantially more complex and responsible than those characterized in the definition;

e. Assistant type positions which involve m o re difficult or m o re responsible technical, 
administrative, supervisory, or specialized clerical duties which are not typical of secretarial 
work.

N O T E : The term "corporate officer," used in the level definitions following, refers to those
officials who have a significant corporate-wide policymaking role with regard to major company 
activities. The title "vice president," though normally indicative of this role, do^s not in all cases
identify such positions. Vice presidents whose primary responsibility is to act personally on individual
cases or transactions (e.g., approve or deny individual loan or credit actions; administer individual 
trust accounts; directly supervise a clerical staff) are not considered to be "corporate officers" for 
purposes of applying the following level definitions.

C la ss  A
1. Secretary to the chairman of the board or president of a company that employs, in all, 

over 100 but fewer than 5, 000 persons; or

2. Secretary to a corporate officer (other than the chairman of the board or president) of a 
company that employs, in all, over 5,000 but fewer than 25, 000 persons; or

3. Secretary to the head, immediately below the corporate officer level, of a major segment 
or subsidiary of a company that employs, in all, over 25,000 persons.

G la ss B

1. Secretary to the chairman of the board or president of a company that employs, in all, 
fewer than 100 persons; or

2. Secretary to a corporate officer (other than the chairman of the board or president) of a 
company that employs, in all, over 100 but fewer than 5,000 persons; or

3. Secretary to the head, immediately below the officer level, over either a major corporate­
wide functional activity (e.g., marketing, research, operations, industrial relations, etc.) or a major 
geographic or organizational segment (e.g., a regional headquarters; a major division) of a company 
that employs, in all, over 5,000 but fewer than 25,000 employees; or

4. Secretary to the head of an individual plant, factory, etc. (or other equivalent level of 
official) that employs, in all, over 5,000 persons; or

5. Secretary to the head of a large and important organizational segment (e.g., a middle 
management supervisor of an organizational segment often involving as m a n y  as several hundred 
persons) or a company that employs, in all, over 25,000 persons.

G la ss C

1. Secretary to an executive or managerial person whose responsibility is not equivalent to
one of the specific level situations in the definition for class B, but whose organizational unit
normally numbers at least several dozen employees and is usually divided into organizational segments 
which are often, in turn, further subdivided. In some companies, this level includes a wide range of 
organizational echelons; in others, only one or two; oi-

2. Secretary to the head of an individual plaint, factory, etc. (or other equivalent level of 
official) that employs, in all, fewer than 5, 000 persons.

G lass D

1. Secretary to the supervisor or head of a smatll organizational unit (e.g., fewer them 
about 25 or 30 persons); or

2. Secretary to a nonsupervisory staff speciailist, professional employee, administrative
officer, or assistant, skilled technician or expert. (NOTE: M a n y  companies assign stenographers,
rather than secretaries as described above, to this level of supervisory or nonsupervisory worker.)
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Primary duty is to take dictation using shorthand, and to transcribe the dictation. M a y  also 
type from written copy. M a y  operate from a stenographic pool. M a y  occasionally transcribe from 
voice recordings (if primary duty is transcribing from recordings, see Transcribing-Machine Operator, 
General).

N O T E : This job is distinguished from that of a secretary in that a secretary normally works 
in a confidential relationship with only one manager or executive and performs mo re responsible and 
discretionary tasks as described in the secretary job definition.

Stenographer, General

Dictation involves a normal routine vocabulary. M a y  maintain files, keep simple records, 
or perform other relatively routine clerical tasks.

Stenographer, Senior

Dictation involves a varied technical or specialized vocabulary such as in legal briefs or 
reports on scientific research. M a y  also set up and maintain files, keep records, etc.

O R
Performs stenographic duties requiring significantly greater independence and responsibility 

than stenographer, general, as evidenced by the following: W o rk requires a high degree of stenographic
speed and accuracy; a thorough working knowledge of general business and office procedure; and of 
the specific business operations, organization, policies, procedures, files, workflow, etc. Uses this 
knowledge in performing stenographic duties and responsible clerical tasks such as maintaining followup 
files; assembling material for reports, me mo ra nd um s, and letters; composing simple letters from 
general instructions; reading and routing incoming mail; and answering routine questions, etc.

S W I T C H B O A R D  O P E R A T O R

Class A. Operates a single- or multiple-position telephone switchboard handling incoming, 
outgoing, intraplant or office calls. Performs full telephone information service or handles complex 
calls, such as conference, collect, overseas, or similar calls, either in addition to doing routine work 
as described for switchboard operator, class B, or as a full-time assignment. ("Full" telephone 
information service occurs when the establishment has varied functions that are not readily 
understandable for telephone information purposes, e.g., because of overlapping or interrelated 
functions, and consequently present frequent problems as to which extensions are appropriate for calls.)

Class B . Operates a single- or multiple-position telephone switchboard handling incoming, 
outgoing, intraplant or office calls. M a y  handle routine long distance calls and record tolls. M a y  
perform limited telephone information service. ("Limited" telephone information service occurs if the 
functions of the establishment serviced are readily understandable for telephone information purposes, 
or if the requests are routine, e.g., giving extension numbers when specific names are furnished, or if 
complex calls are referred to another operator.)

These classifications do not include switchboard operators in telephone companies who assist 
customers in placing calls.

S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T

In addition to performing duties of operator on a single-position or monitor-type switchboard, 
acts as receptionist and m a y  also type or perform routine clerical work as part of regular duties. This 
typing or clerical work m a y  take the major part of this worker's time while at switchboard.

Operates one o r  a variety  of m achines such as the tabulator, calcu lator, co llator , interpreter, 
so r te r , reproducing punch, etc. Excluded from  this definition are working supervisors. A lso excluded 
are operators of e lectron ic  digital com puters, even though they may also operate EAM equipment.

Positions are c la ss ified  into leve ls  on the basis  of the following definitions.
C lass A. P erform s com plete reporting and tabulating assignm ents including devising difficult 

control panel w iring under general supervision . A ssignm ents typically involve a variety of long and 
com plex reports which often are irregu lar or nonrecurring, requiring som e planning of the nature and 
sequencing of operations, and the use o f a variety of m achines. Is typiczdly involved in training new 
operators in machine operations or  training low er leve l operators in wiring from  diagrams and in 
the operating sequences of long and com plex reports . Does not include positions in which wiring 
responsibility  is lim ited to selection  and insertion o f prew ired  boards.

Glass B . P erform s w ork according to established procedures and under specific  instructions. 
Assignm ents typically involve com plete but routine and recurring reports o r  parts o f larger and m ore 
com plex reports. Operates m ore difficult tabulating or e le ctr ica l accounting m achines such as the 
tabulator and ca lcu lator , in addition to  the sim pler m achines used by cla ss C operators. May be 
required to do som e w iring from  diagram s. May train new em ployees in basic machine operations.

Class C. Under sp ec ific  instructions, operates sim ple tabulating or e lectrica l accounting 
m achines such as the sorte r , in terp reter, reproducing punch, co lla tor , etc. Assignments typically 
involve portions of a w ork unit, fo r  exam ple, individual sorting or  collating runs, or repetitive 
operations. May p erform  sim ple w iring from  diagram s, and do som e filing work.

TRANSCRIBING.-MACHINE OPERATOR, GENERAL

Prim ary duty is to transcribe  dictation involving a norm al routine vocabulary from  tran- 
scribing-m achine re cord s . May also type from  written copy and do sim ple c le r ica l work. W orkers 
transcribing dictation involving a varied  technica l or specia lized  vocabulary such as legal b rie fs  or 
reports on scien tific  resea rch  are not included. A w orker who takes dictation in shorthand or by 
Stenotype or s im ilar m achine is c la ssified  as a stenographer.

TYPIST

Uses a typew riter to make cop ies of various m aterials or to make out b ills after calculations 
have been made by another person. May include typing of stencils , m ats, or sim ilar m aterials for  
use in duplicating p ro ce sse s . May do c le r ica l  w ork involving little specia l training, such as keeping 
sim ple re cord s , filing record s  and rep orts , or sorting and distributing incoming mail.

Class A . P erform s one or m ore  o f the follow ing: Typing m aterial in final form  when it 
involves combining m ateria l from  severa l sou rces; or responsib ility  for  co rrec t  spelling, syllabication, 
punctuation, e tc ., o f technica l or unusual w ords or foreign  language m aterial; or planning layout and 
typing of com plicated statistical tables to maintain uniform ity and balance in spacing. May type routine 
form  le tters , varying details to suit c ircum stances.

Class B . P erform s one or m ere  of the follow ing: Copy typing from  rough or clea r drafts; 
or routine typing of fo rm s , insurance p o lic ie s , etc; or setting up sim ple standard tabulations; or 
copying m ore  com plex tables already set up and spaced properly .

PROFESSIONAL AND TECHNICAL
COM PUTER O PERATOR

M onitors and operates the con trol con sole  of a digital com puter to p rocess  data cccord in g  to 
operating instru ctions, usually prepared  by a program m er. W ork includes m ost of the follow ing: 
Studies instructions to determ ine equipment setup and operations; loads equipment with required 
item s (tape r e e ls , ca rd s , e tc .) ; sw itches n ecessa ry  auxiliary equipment into c ircu it, and starts and 
operates com puter; m akes adjustments to  com puter to co rrec t  operating problem s and m eet special 
conditions; review s e r r o rs  made during operation and determ ines cause or  re fers  problem  to 
su perv isor  or  program m er; and m aintains operating record s . May test and assist in correctin g  
program .

F or  wage study p u rposes, com puter operators are cla ssified  as follow s:

C lass A . Operates independently, or  under only general d irection, a com puter running 
program s with m ost o f the follow ing ch ara cter istics : New program s are frequently tested and
introduced; scheduling requirem ents are o f c r it ica l im portance to m inim ize downtime; the program s 
are o f com plex  design so that identification o f e r ro r  source often requires a working knowledge of the 
total p rogram , and alternate p rogram s m ay not be available. May give direction and guidance to 
low er lev e l operators.

COMPUTER OPERATOR— Continued

Class B . Operates independently, or under only general d irection , a com puter running 
program s with m ost of the following ch a ra cter istics : M ost o f the program s are established ‘production
runs, typically run on a regularly recurring b asis ; there is little or no testing of new program s 
required; alternate program s are provided in case orig inal program  needs m ajor change or cannot be 
co rrec ted  within a reasonably tim e. In com m on e r ro r  situations, diagnoses cause and takes corrective  
action. This usually involves applying previously  program m ed correct iv e  steps, or using standard 
correction  techniques.

OR

Operates under d irect supervision a com puter running program s or segments of program s 
with the ch aracteristics  describ ed  for  c la ss  A. May assist a higher leve l operator by independently 
perform ing le ss  difficult tasks assigned, and perform ing difficult tasks following detailed instructions 
and with frequent review  of operations perform ed.

Class C . W orks on routine program s under c lo se  supervision . Is expected to develop working 
knowledge of the com puter equipment used and ability to detect problem s involved in running routine 
program s. Usually has rece ived  som e form al training in com puter operation. May assist higher level 
operator on com plex program s.
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C on v e rts  sta tem en ts o f b u s in e ss  p r o b le m s , ty p ica lly  p r e p a re d  by a s y s te m s  a n alyst, in to a 
seq u en ce  o f d e ta iled  in s tru c t io n s  w h ich  are  re q u ire d  to  so lv e  the p r o b le m s  by a u tom atic  data p r o c e s s in g  
equipm ent. W ork in g  fr o m  ch a rts  o r  d ia g r a m s , the p r o g r a m m e r  d e v e lo p s  the p r e c is e  in s tru c t io n s  w h ich , 
when en te re d  in to the co m p u te r  s y s te m  in co d e d  la n gu a ge, ca u se  the m an ip u la tion  o f data to  a ch ieve  
d e s ir e d  re s u lts . W ork  in v o lv e s  m o st  o f the fo l lo w in g : A p p lie s  k n ow ledge  o f co m p u te r  c a p a b il it ie s ,
m a th e m a tic s , lo g ic  e m p lo y e d  by  c o m p u te r s , and p a r t icu la r  su b je c t  m a tte r  in v o lv e d  to  analyze  ch a rts  
and d ia gram s o f the p r o b le m  to  be p r o g ra m m e d ; d e v e lo p s  se q u e n ce  o f p r o g ra m  ste p s ; w r ite s  d e ta ile d  
flow  ch a rts  to  show  o r d e r  in w h ich  data w il l  be p r o c e s s e d ; c o n v e r ts  th e se  ch a rts  to  co d e d  in stru c tio n s  
fo r  m ach in e  to  fo l lo w ; te s ts  and c o r r e c t s  p r o g r a m s ; p r e p a re s  in s tru c t io n s  fo r  o p era tin g  p e r so n n e l 
during p ro d u ctio n  run; a n a ly z e s , r e v ie w s , and a lte rs  p r o g ra m s  to  in c r e a s e  o p era tin g  e ff ic ie n c y  o r  
adapt to  new re q u ire m e n ts ; m a in ta in s  r e c o r d s  o f p r o g ra m  d e v e lop m en t and r e v is io n s . (N O TE : W o rk e rs
p e r fo rm in g  both  sy s te m s  a n a ly s is  and p r o g ra m m in g  shou ld  be c la s s i f ie d  as sy s te m s  an a ly sts  i f  th is  is  
the sk ill u sed  to  d ete rm in e  th e ir  p a y .)

D oes not in clu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m anagem ent o r  s u p e rv is io n  o f o th er 
e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  p r o g r a m m e r s  p r im a r i ly  c o n c e rn e d  w ith  s c ie n t i f ic  a n d /o r  
en g in eer in g  p r o b le m s .

F o r  w age study p u r p o s e s ,  p r o g r a m m e r s  are  c la s s i f ie d  as fo l lo w s :

C la ss  A . W o rk s  in depen den tly  o r  under on ly  g e n e ra l d ire c t io n  on co m p le x  p r o b le m s  w h ich  
re q u ire  co m p e te n ce  in a ll p h a se s  o f p r o g ra m m in g  co n ce p ts  and p r a c t ic e s .  W ork in g  fr o m  d ia gra m s 
and ch a rts  w h ich  id en tify  the nature o f d e s ir e d  r e s u lt s ,  m a jo r  p r o c e s s in g  steps to  be a cco j-n p lish ed , 
and the re la tio n sh ip s  b etw een  v a r io u s  s tep s  o f the p r o b le m  so lv in g  rou tin e ; plans the fu ll range 
o f p ro g ra m m in g  a ction s  n ee d e d  to  e ff ic ie n t ly  u tiliz e  the co m p u te r  sy s te m  in a ch iev in g  d e s ir e d  
end p ro d u c ts .

At th is le v e l ,  p r o g ra m m in g  is  d iff icu lt  b e ca u se  co m p u te r  equ ipm ent m u st be o rg a n iz e d  to
p ro d u ce  s e v e ra l in te r re la te d  but d iv e rs e  p r o d u c ts  fr o m  n u m erou s and d iv e rs e  data e le m e n ts . A  w ide
v a r ie ty  and e x te n s iv e  n u m b er o f in te rn a l p r o c e s s in g  a ction s  m ust o c c u r .  T h is  r e q u ire s  such  a ction s  as 
developm en t o f co m m o n  o p e r a t io n s  w h ich  can  be re u s e d , e s ta b lish m e n t o f lin kage  poin ts b etw een  
o p e ra t io n s , a d ju stm en ts to  data when p r o g ra m  re q u ire m e n ts  e x c e e d  co m p u te r  s to ra g e  ca p a c ity , and 
substantia l m an ip u la tion  and re s e q u e n c in g  o f data e le m e n ts  to  fo r m  a h igh ly  in te g ra te d  p r o g ra m .

M ay p ro v id e  fu n ctio n a l d ire c t io n  to  lo w e r  le v e l  p r o g r a m m e r s  w ho are  a ss ig n e d  to  a s s is t .

C la ss  B . W ork s in d epen den tly  o r  u nd er on ly  g e n e ra l d ire c t io n  on r e la t iv e ly  s im p le  p r o g r a m s , 
o r  on sim p le  seg m en ts  o f  c o m p le x  p r o g r a m s . P r o g r a m s  (o r  s e g m e n ts ) u sua lly  p r o c e s s  in fo rm a tio n  to  
p ro d u ce  data in tw o o r  th re e  v a r ie d  s e q u e n ce s  o r  fo r m a ts . R e p o rts  and lis t in g s  are  p ro d u ce d  by 
re fin in g , adapting, a r ra y in g , o r  m aking  m in o r  additions to  o r  d e le t io n s  fr o m  input data w h ich  are 
rea d ily  a va ila b le . W hile  n u m e ro u s  r e c o r d s  m a y  be p r o c e s s e d ,  the data have been  re fin e d  in p r io r
a ction s  so that the a c c u r a c y  and seq u en cin g  o f data can be te s te d  by using  a few  routine ch e c k s .
T y p ic a lly , the p r o g ra m  d e a ls  w ith  rou tine  r e c o r d -k e e p in g  type o p e r a t io n s .

OR

W ork s on co m p le x  p r o g r a m s  (as d e s c r ib e d  fo r  c la s s  A ) under c lo s e  d ire c t io n  o f a h igh er  
le v e l p r o g r a m m e r  o r  s u p e r v is o r .  M ay a s s is t  h ig h e r  le v e l  p r o g r a m m e r  b y  in depen den tly  p e r fo rm in g  
le s s  d ifficu lt  ta sk s  a ss ig n e d , and p e r fo rm in g  m o r e  d iff icu lt  ta sk s  under fa ir ly  c lo s e  d ire c t io n .

M ay guide o r  in stru c t  lo w e r  le v e l  p r o g r a m m e r s .

C la ss  C. M akes p r a c t ic a l  a p p lica tio n s  o f p r o g ra m m in g  p r a c t ic e s  and co n c e p ts  u sua lly  le a rn e d  
in fo r m a l tra in in g  c o u r s e s .  A ss ig n m e n ts  a re  d es ig n e d  to  d e v e lo p  co m p e te n ce  in the a p p lica tion  of 
standard  p r o ce d u re s  to  rou tine  p r o b le m s . R e c e iv e s  c lo s e  s u p e rv is io n  on new  a sp e c ts  o f a ss ig n m e n ts ; 
and w ork  is  re v ie w e d  to  v e r i fy  its a c c u r a c y  and co n fo rm a n ce  w ith  re q u ire d  p r o c e d u r e s .

C O M P U T E R  SYSTEM S A N A L Y S T , BUSINESS

A n a ly zes  b u s in e ss  p r o b le m s  to  fo rm u la te  p r o c e d u r e s  fo r  so lv in g  th em  by use o f e le c t r o n ic  
data p r o c e s s in g  equ ip m ent. D e v e lo p s  a co m p le te  d e s c r ip t io n  o f a ll sp e c i f ic a t io n s  n e ed ed  to  enable  
p r o g ra m m e r s  to  p r e p a re  re q u ire d  d ig ita l c o m p u te r  p r o g r a m s . W ork  in v o lv e s  m o s t  o f the fo l lo w in g : 
A n a ly zes  s u b je c t -m a tte r  o p e ra t io n s  to  be autom ated  and id e n t if ie s  co n d it io n s  and c r i t e r ia  re q u ire d  to  
a ch ieve  s a t is fa c to ry  re s u lts ; s p e c i f ie s  n u m b er and ty p es  o f r e c o r d s ,  f i le s ,  and docu m en ts  to  be used ; 
ou tlin es a ction s to  be p e r fo r m e d  by p e r s o n n e l and co m p u te rs  in su ffic ie n t  d e ta il f o r  p re se n ta tio n  to  
m anagem ent and fo r  p r o g ra m m in g  (ty p ica lly  th is  in v o lv e s  p re p a ra t io n  o f w o rk  and data flow  ch a r ts );  
co o rd in a te s  the d ev e lop m en t o f te s t  p r o b le m s  and p a r t ic ip a te s  in t r ia l  runs o f  new  and r e v is e d  sy s te m s ; 
and re co m m e n d s  equ ipm ent ch a n g es  to  obtain  m o r e  e ffe c t iv e  o v e r a ll  o p e r a t io n s . (N O TE : W o rk e rs
p e r fo rm in g  both  sy s te m s  a n a ly s is  and p r o g ra m m in g  shou ld  be c la s s i f ie d  as sy s te m s  a n alysts i f  th is  is  
the sk ill u sed  to  de te rm in e  th e ir  p a y .)

D oes not in clu de  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m a n agem en t o r  su p e rv is io n  o f o th er 
e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  sy s te m s  a n a lysts p r im a r i ly  c o n c e r n e d  w ith  s c ie n t i f ic  o r  
en g in eer in g  p r o b le m s .

F o r  w age study p u rp o s e s , sy s te m s  a n a ly sts  a re  c la s s i f ie d  as fo l lo w s :

C lass  A . W ork s in depen dently  o r  under on ly  g e n e ra l d ire c t io n  on c o m p le x  p r o b le m s  in vo lv in g  
a ll p h ases  o f sy ste m  a n a ly sis . P r o b le m s  a re  co m p le x  b e ca u s e  o f d iv e r s e  s o u r c e s  o f  input data and 
m u lt ip le -u s e  re q u ire m e n ts  o f output data. (F o r  e x a m p le , d e v e lo p s  an in te g ra te d  p ro d u c t io n  sch e d u lin g , 
in v e n to ry  co n tr o l, c o s t  a n a ly s is , and s a le s  a n a ly s is  r e c o r d  in w h ich  e v e r y  ite m  o f e a ch  type  is 
a u tom atica lly  p r o c e s s e d  through  the fu ll s y s te m  o f  r e c o r d s  and a p p ro p r ia te  fo llo w u p  a ctio n s  a re  in itia ted  
by  the co m p u te r .)  C o n fe rs  w ith  p e r so n s  c o n c e r n e d  to  d e te rm in e  the data p r o c e s s in g  p r o b le m s  and 
a d v is e s  su b je c t -m a tte r  p e rso n n e l on the im p lica t io n s  o f new  o r  r e v is e d  s y s te m s  o f data p r o c e s s in g  
o p e r a t io n s . M akes re co m m e n d a tio n s , if  n e e d e d , fo r  approved  o f  m a jo r  sy s te m s  in s ta lla t io n s  o r  ch a n g es  
and fo r  obtaining equipm ent.

M ay p ro v id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l  s y s te m s  a n a ly sts  w ho a re  a ss ig n e d  to  a s s is t .

C la ss  B . W ork s in depen dently  o r  under on ly  g e n e ra l d ir e c t io n  on p r o b le m s  that a re  re la t iv e ly  
u n co m p lica te d  to  a n a ly ze , p lan , p r o g r a m , and o p e r a te . P r o b le m s  a re  o f lim ite d  c o m p le x ity  b e ca u se  
s o u r c e s  o f input data are  hom og en eou s and the output data a re  c lo s e ly  re la te d . (F o r  e x a m p le , d e v e lo p s  
sy s te m s  fo r  m ainta in ing  d e p o s ito r  a ccou n ts  in a bank , m ain ta in in g  a cco u n ts  r e c e iv a b le  in a re ta il 
e s ta b lish m e n t, o r  m ainta in ing  in ven tory  a ccou n ts  in a m a n u fa ctu rin g  o r  w h o le s a le  e s ta b lis h m e n t .)  
C o n fe rs  w ith p e r s o n s  co n c e rn e d  to  d e te rm in e  the data  p r o c e s s in g  p r o b le m s  and a d v is e s  s u b je c t -  
m a tte r  p e rso n n e l on the im p lica tio n s  o f the data p r o c e s s in g  sy s te m s  to  be app lied .

OR

W ork s .on a segm ent o f a c o m p le x  data p r o c e s s in g  s c h e m e  o r  s y s t e m , as d e s c r ib e d  fo r  c la s s  A. 
W ork s independently  on routine a ss ig n m e n ts  and r e c e iv e s  in s tru c t io n  and g u id an ce  on co m p le x  
a ssign m e n ts . W ork  is  r e v ie w e d  fo r  a c cu r a c y  o f ju d g m e n t, c o m p lia n c e  w ith  in s tr u c t io n s , and to  in su re  
p r o p e r  alignm ent w ith  the o v e r a ll sy s te m .

C lass  C . W ork s under im m e d ia te  s u p e r v is io n , ca r r y in g  out a n a ly se s  as a s s ig n e d , u su a lly  
o f a s in g le  a ctiv ity . A ssig n m en ts  are d e s ig n e d  to  d e v e lo p  and expand p r a c t ic a l  e x p e r ie n c e  in the 
a p p lica tion  of p r o c e d u r e s  and sk ills  r e q u ire d  fo r  s y s te m s  a n a ly s is  w o rk . F o r  e x a m p le , m a y  a s s is t  a 
h igh er  le v e l  sy ste m s analyst b y  p re p a rin g  the d e ta ile d  s p e c i f ic a t io n s  r e q u ir e d  by  p r o g r a m m e r s  fr o m  
in fo rm a tio n  d ev e lo p e d  by the h igh er le v e l  a n alyst.

D R A F T E R

C lass  A. P lans the g ra p h ic  p r e se n ta tio n  o f  c o m p le x  ite m s  having  d is t in c t iv e  d e s ig n  fe a tu re s  
that d iffe r  s ign ifica n tly  fr o m  e s ta b lis h e d  draftin g  p r e c e d e n ts . W o rk s  in c l o s e  su p p ort w ith  the des ign  
o r ig in a to r , and m ay re co m m e n d  m in o r  des ig n  ch a n g e s . A n a ly ze s  the e ffe c t  o f e a ch  ch a n ge on the 
d e ta ils  o f fo r m , fu n ction , and p o s it io n a l r e la t io n sh ip s  o f  c o m p o n e n ts  and p a r ts . W o rk s  w ith  a 
m in im u m  o f  s u p e rv is o ry  a ss is ta n ce . C o m p le te d  w o rk  is  r e v ie w e d  by d e s ig n  o r ig in a to r  fo r  c o n s is te n c y  
w ith p r io r  en g in eerin g  d ete rm in a tio n s . M ay e ith e r  p r e p a re  d ra w in g s , o r  d ir e c t  th e ir  p r e p a ra t io n  by 
lo w e r  l e v e l  d r a fte rs .

C la ss  B . P e r fo r m s  non rou tin e  and c o m p le x  dra ftin g  a ss ig n m e n ts  that r e q u ire  the a p p lica tio n  
o f m o s t  o f the sta n d a rd ized  draw ing te ch n iq u e s  r e g u la r ly  u sed . D uties t y p ic a lly  in v o lv e  su ch  w o rk  as: 
P r e p a r e s  w orking  draw in gs o f su b a sse m b lie s  w ith  ir r e g u la r  s h a p e s , m u ltip le  fu n c tio n s , and p r e c is e  
p o s it io n a l re la tion sh ip s  b etw een  co m p o n e n ts ; p r e p a r e s  a r c h ite c tu r a l d ra w in gs  fo r  c o n s tru c tio n  o f a 
b u ild ing  inclu din g  d eta il draw ings o f fo u n d a tio n s , w a ll s e c t io n s ,  f l o o r  p la n s , and ro o f . U se s  a c ce p te d  
fo r m u la s  and m anuals in m aking n e c e s s a r y  co m p u ta tio n s  to  d e te rm in e  qu an tities  o f m a te r ia ls  to  be 
u sed , lo a d  c a p a c it ie s , s tren gth s , s t r e s s e s ,  e t c . R e c e iv e s  in it ia l in s t r u c t io n s , r e q u ir e m e n ts ,  and 
a d v ice  fr o m  s u p e rv is o r . C om p le te d  w o rk  is  ch e c k e d  fo r  t e c h n ic a l  a d eq u acy .

C la ss  C . P re p a r e s  d eta il d raw in gs o f s in g le  units o r  p a rts  f o r  e n g in e e r in g , c o n s tru c tio n , 
m  an uf act u ring , o r  r e p a ir  p u rp o s e s . T y p e s  o f d ra w in gs  p r e p a r e d  in clu d e  is o m e t r ic  p r o je c t io n s  
(d ep ictin g  th ree  d im e n s io n s  in a ccu ra te  s c a le )  and s e c t io n a l v ie w s  to  c la r i f y  p o s it io n in g  o f  co m p o n e n ts  
and co n v e y  need ed  in fo rm a tio n . C o n s o lid a te s  d e ta ils  fr o m  a n u m b e r o f  s o u r c e s  and a d ju sts  o r  
t r a n s p o s e s  sca le  as re q u ire d . S u g gested  m eth o d s  o f a p p ro a ch , a p p lica b le  p r e c e d e n t s ,  and a d v ice  on 
s o u r c e  m a te r ia ls  are g iven  w ith in it ia l a ss ig n m e n ts . In s tru c t io n s  a re  le s s  c o m p le te  w hen a ss ig n m e n ts  
r e c u r .  W ork  m a y  be sp o t -ch e c k e d  du ring  p r o g r e s s .

D R A F T E R -T R A C E R

C o p ie s  plans and draw in gs p r e p a r e d  by o th e rs  by  p la c in g  t ra c in g  c lo th  o r  p a p e r  o v e r  d raw in gs  
and t ra c in g  with pen o r  p e n c il . (D oes not in clu d e  t ra c in g  lim ite d  to  p la n s p r im a r i ly  c o n s is t in g  o f 
stra igh t lin es  and a la rg e  s ca le  not re q u ir in g  c l o s e  d e lin e a t io n .)

A N D /O R

P re p a r e s  s im p le  o r  re p e tit iv e  d raw in gs o f  e a s ily  v is u a l iz e d  it e m s . W o rk  is  c l o s e ly  s u p e rv is e d  
du ring  p r o g r e s s .
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W orks on various types of e le ctron ic  equipment and related devices by perform ing one or a 
com bination of the follow ing: Installing, m aintaining, repairing, overhauling, troubleshooting, m odifying, 
constructing, and testing. W ork requ ires p ractica l application of technical knowledge of e lectron ics  
p r in c ip les , ability to determ ine m alfunctions, and skill to put equipment in required operating condition.

The equipment— consisting of either many different kinds of circu its or m ultiple repetition of 
the sam e kind of c ircu it— includes, but is not lim ited to , the following: (a) E lectron ic  transm itting 
and receiv ing equipment (e .g ., radar, radio, telev ision , telephone, sonar, navigational aids), (b) 
digital and analog com pu ters, and (c) industrial and m edica l m easuring and controlling equipment.

This cla ssifica tion  excludes repairm en of such standard e lectron ic  equipment as com m on office  
m achines and household radio and te lev ision  sets; production assem blers and testers ; w ork ers whose 
prim ary  duty is serv ic in g  e le ctron ic  test instruments; technicians who have adm inistrative or 
su perv isory  responsib ility ; and d ra fters , designers, and professional engineers.

P osition s are c la ss ified  into levels  on the basis of the following definitions.

G lass A . Applies advanced techn ica l knowledge to solve unusually com plex problem s (i.e ., 
those that typ ica lly  cannot be solved so le ly  by reference to m anufacturers' manuals or sim ilar 
docum ents) in w orking on e le ctron ic  equipment. Examples of such problem s include location and 
density of c ircu itry , e lectro -m a g n etic  radiation, isolating m alfunctions, and frequent engineering 
changes. W ork involves: A detailed understanding of the interrelationships of circu its ; exercising
independent judgment in perform ing such tasks as making circu it analyses, calculating wave form s, 
tracing relationships in signal flow ; and regularly using com plex test instruments' (e .g ., dual trace 
o s c il lo s co p e s , Q -m e te rs , deviation m eters , pulse generators).

W ork m ay be review ed by su perv isor (frequently an engineer or designer) for  general 
com pliance with accepted p ra ctices . May provide technical guidance to low er level technicians.

C lass B . Applies com prehensive technica l knowledge to solve com plex problem s (i.e ., those 
that typically can be solved solely by properly  interpreting m anufacturers' manuals or sim ilar 
docum ents) in working on e lectron ic  equipment. W ork involves: A fam iliarity with the interrelation­
ships of circu its ; and judgment in determ ining w ork sequence and in selecting tools and testing 
instrum ents, usually le ss  com plex than those used by the cla ss  A technician.

R eceives technica l guidance, as required, from  supervisor or  higher level technician, and 
w ork is  review ed for  sp ec ific  com pliance with accepted p ractices and work assignments. May provide 
technica l guidance to low er level technicians.

C lass C . Applies working technica l knowledge to p erform  simple or routine tasks in working 
on e lectron ic  equipment, following detailed instructions which cover virtually all procedures. Work 
typically involves such tasks as: A ssisting higher level technicians by perform ing such activities as
replacing com ponents, w iring c ircu its , and taking test readings.; repairing simple electron ic equipment; 
and using tools and com m on test instruments (e .g ., m ultim eters, audio signal generators, tube testers, 
o s c illo scop es). Is not required to be fam iliar with the interrelationships of circu its. This knowledge, 
how ever, may be acquired through assignm ents designed to increase  com petence (including c la ssroom  
training) so that w orker can advance to higher level technician.

R eceives technica l guidance, as required, from  supervisor or higher level technician. Work 
is typically spot checked, but is given detailed review  when new or advanced assignments are involved.

NURSE, INDUSTRIAL (R egistered )
A reg istered  nurse who gives nursing serv ice  under general m edica l direction to ill or injured 

em ployees or other persons who becom e ill  or suffer an accident on the prem ises of a factory  or 
other establishm ent. Duties involve a com bination of the follow ing: Giving first aid to the ill  or 
injured; attending to subsequent dressing of em ployees ' in ju ries; keeping record s of patients treated; 
preparing accident reports for  com pensation or other purposes; assisting in physical examinations and 
health evaluations of applicants and em ployees; and planning and carrying out program s involving health 
education, accident prevention, evaluation of plant environm ent, or other activities affecting the health, 
w elfare , and safety of all personnel. Nursing supervisors or head nurses in establishments employing 
m ore  than one nurse are excluded.

MAINTENANCE AND POWERPLANT
BOILER TENDER

F ires  stationary b o ile rs  to furnish the establishment in which employed with heat, pow er, 
or  steam. Feeds fuels to f ire  by hand or operates a m echanical stoker, gas, or oil burner; and 
checks w ater and safety va lves. May clean, o il, or assist in repairing b o ile rroom  equipment.

CARPEN TER, MAINTENANCE

P erform s the carpentry duties n ecessa ry  to construct and maintain in good repair building 
w oodw ork and equipment such as b ins, c r ib s , counters, benches, partitions, doors , f lo o r s , sta irs, 
cas in gs , and tr im  made of w ood in an establishm ent. W ork involves m ost of the follow ing: Planning
and laying out of w ork from  blueprints, draw ings, m odels, or verbal instructions; using a variety  of 
carp en ter 's  handtools, portable pow er to o ls , and standard measuring instruments; making standard 
shop com putations relating to dim ensions of w ork; and selecting m aterials necessary  fo r  the work. In 
general, the w ork of the maintenance carpenter requires rounded training and experience usually 
acquired through a form al apprenticeship or equivalent training and experience.

ELECTRICIAN, MAINTENANCE

P erform s a variety  o f e le ctr ica l trade functions such as the installation, maintenance, or 
repair of equipment fo r  the generation, distribution, or utilization of e le ctr ic  energy in an establishm ent. 
W ork involves m ost of the follow in g : Installing or repairing any of a variety of e le ctr ica l equipment
such as generators, tra n s fo rm ers , sw itchboards, con tro llers , circu it breakers, m otors , heating units, 
conduit system s, or other tran sm ission  equipment; working from  blueprints, drawings, layouts, or 
other specification s; locating and diagnosing trouble in the e lectr ica l system or equipment; working 
standard com putations relating to load requirem ents of w iring or electrica l equipment; and using a 
variety  of e le ctr ic ia n 's  handtools and m easuring and testing instruments. In general, the w ork of the 
maintenance e lectr ic ia n  requ ires rounded training and experience usually acquired through a form al 
apprenticeship or equivalent training and experience.

ENGINEER, STATIONARY

O perates and maintains and m ay also supervise the operation of stationary engines and 
equipment (m echanical or e le ctr ica l)  to supply the establishment in which em ployed with pow er, heat, 
re fr igera tion , or a ir-condition in g. W ork involves: Operating and maintaining equipment such as
steam  engines, air c o m p re sso rs , gen erators, m otors , turbines, ventilating and refrigerating equipment,

ENGINEER, STATIONARY— Continued

steam  bo ilers  and b o ile r -fe d  water pumps; making equipment repairs ; and keeping a record  of operation 
of m achinery, tem perature, and fuel consum ption. May also supervise these operations. Head or 
chief engineers in establishm ents employing m ore  than one engineer are excluded.

H ELPER, MAINTENANCE TRADES

A ssists  one or m ore w orkers in the skilled maintenance trades, by perform ing specific  or 
general duties of le s se r  sk ill, such as keeping a w orker supplied with m aterials and tools; cleaning 
working area, m achine, and equipment; assisting journeym an by holding m aterials or tools; and 
perform ing other unskilled tasks as directed  by journeym an. The kind of work the helper is perm itted 
to p erform  varies from  trade to trade: In som e trades the helper is confined to supplying, lifting,
and holding m aterials and too ls , and cleaning working areas; and in others he is permitted to perform  
specia lized  machine operations, or parts of a trade that are also perform ed by w orkers on a 
fu ll-tim e basis.

M ACHINE-TOOL OPERATOR, TOOLROOM

Specializes in the operation of one or m ore types of m achine too ls , such as jig borers , 
cy lindrica l or surface grin ders, engine lathes, or m illing m achines, in the construction of m achine- 
shop too ls , gauges, j ig s , fixtures, or d ies. Work involves m ost of the follow ing: Planning and 
perform ing difficult machining operations; p rocessin g  item s requiring com plicated setups or a 
high degree of accuracy; using a variety of p recision  m easuring instruments; selecting feeds, 
speeds, tooling, and operation sequence; and making n ecessary  adjustments during operation to 
achieve requisite toleran ces or dim ensions. May be required to recognize when tools need dressing, 
to dress too ls , and to select proper coolants and cutting and lubricating oils. F or cross-industry  
wage study purposes, m ach ine-tool operators, too lroom , in too l and die jobbing shops are excluded 
from  this classification .

MACHINIST, MAINTENANCE

Produces replacem ent parts and new parts in making repairs of m etal parts of mechanical 
equipment operated in an establishm ent. W ork involves m ost of the follow ing: Interpreting written
instructions and specifications; planning and laying out of w ork; using a variety of m achinist's handtools 
and precis ion  m easuring instrum ents; setting up and operating standard m achine tools ; shaping of m etal
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p a rts  to  c lo s e  t o le r a n c e s ;  m ak in g  sta n d a rd  shop  com p u ta tion s  re la tin g  to  d im e n s io n s  o f w o rk , t o o lin g , 
fe e d s ,  and sp e e d s  o f m a ch in in g ; know ledg e  o f the w ork in g  p r o p e r t ie s  o f the co m m o n  m e ta ls ; se le c t in g  
standard  m a te r ia ls , p a r ts , and equ ip m ent re q u ire d  fo r  th is  w o rk ; and fitting  and a sse m b lin g  p a rts  in to  
m e ch a n ica l equ ip m ent. In g e n e ra l, the m a c h in is t 's  w o rk  n o rm a lly  re q u ire s  a rou n ded  tra in in g  in 
m a ch in e -sh o p  p r a c t ic e  u su a lly  a cq u ire d  th rou g h  a fo r m a l a p p re n tice sh ip  o r  eq u iva len t tra in in g  
and e x p e r ie n ce .

M ECH AN IC, A U T O M O T IV E  (M ain ten an ce )

R e p a irs  a u to m o b ile s , b u s e s , m o to r t r u c k s ,  and t r a c t o r s  o f an e s ta b lish m e n t. W ork  in v o lv e s  
m o st  o f the fo l lo w in g : E xa m in in g  au tom otiv e  equ ip m ent to  d ia gn ose  so u r c e  o f t r o u b le ; d isa sse m b lin g
equipm ent and p e r fo rm in g  r e p a ir s  that in v o lv e  the use o f su ch  h a n dtoo ls  as w re n c h e s , g a u g e s , d r i l ls ,  
o r  sp e c ia l iz e d  equ ipm ent in d is a s s e m b lin g  o r  fittin g  p a rts ; re p la c in g  b rok en  o r  d e fe c t iv e  p a rts  fr o m  
sto ck ; g rinding  and ad justing  v a lv e s ; r e a s s e m b lin g  and in sta llin g  the v a r io u s  a s s e m b lie s  in the v e h ic le  
and m aking  n e c e s s a r y  a d ju stm en ts ; and a lign ing  w h e e ls , ad justing  b ra k e s  and lig h ts , o r  tigh ten ing  body  
b o lts . In g e n e ra l, the w o rk  o f the au tom otiv e  m e ch a n ic  r e q u ire s  rou n ded  tra in in g  and e x p e r ie n ce  u su a lly  
a cq u ire d  through  a fo r m a l a p p re n t ice sh ip  o r  eq u iva len t tra in in g  and e x p e r ie n ce .

T h is c la s s i f ic a t io n  d o e s  not in clu d e  m e ch a n ics  w ho re p a ir  c u s t o m e r s ' v e h ic le s  in au tom ob ile  
re p a ir  shops.

M E CH AN IC, M A IN T E N A N C E

R e p a irs  m a ch in e ry  o r  m e ch a n ica l equ ip m en t o f an e s ta b lish m e n t. W o rk  in v o lv e s  m o s t  o f the 
fo l lo w in g : E xam in ing  m a ch in e s  and m e ch a n ica l equ ipm ent to  d ia gn ose  s o u r ce  o f t r o u b le ; d ism a n tlin g  
o r  pa rtly  d ism a n tlin g  m a ch in e s  and p e r fo r m in g  r e p a ir s  that m a in ly  in v o lv e  the use  o f h a n dtools  in 
scra p in g  and fitting  p a rts ; r e p la c in g  b ro k e n  o r  d e fe c t iv e  p a rts  w ith  ite m s obta in ed  fr o m  sto ck ; o rd e r in g  
the p rod u ction  o f a r e p la ce m e n t  p a rt by  a m a ch in e  shop  o r  send ing  o f the m a ch in e  to  a m a ch in e  shop 
fo r  m a jo r  r e p a ir s ; p r e p a r in g  w ritten  s p e c i f ic a t io n s  fo r  m a jo r  r e p a ir s  o r  fo r  the p ro d u c tio n  o f p a rts  
o rd e re d  fr o m  m a ch in e  sh o p s ; r e a s s e m b lin g  m a ch in e s ; and m aking  a ll n e c e s s a r y  a d ju stm en ts fo r  
op eration . In g e n e ra l, the w ork  o f a m a in ten a n ce  m e ch a n ic  r e q u ire s  roun ded  tra in in g  and e x p e r ie n ce  
usually  a cq u ire d  th rou g h  a fo r m a l a p p re n tice sh ip  o r  eq u iva len t tra in in g  and e x p e r ie n c e . E x clu d e d  f r o m  
th is c la s s i f ic a t io n  a re  w o r k e r s  w h ose  p r im a r y  du ties in v o lv e  settin g  up o r  ad justing  m a ch in e s .

M ILLW RIG H T

In sta lls  new  m a ch in e s  o r  heavy  eq u ip m en t, and d ism a n tle s  and in s ta lls  m a ch in e s  o r  heavy  
equipm ent when ch a n ges in the plant layout a re  re q u ire d . W o rk  in v o lv e s  m o s t  o f the fo l lo w in g : 
P lanning and la y in g  out o f the w o rk ; in te rp re t in g  b lu e p rin ts  o r  o th e r  s p e c i f ic a t io n s ;  using a v a r ie ty  o f 
h andtools and r ig g in g ; m aking  s ta n da rd  sh op  com p u ta tion s  re la tin g  to  s t r e s s e s ,  stren gth  o f  m a te r ia ls ,  
and ce n te r s  o f g ra v ity ; a lign ing  and b a la n c in g  o f equ ip m en t; s e le c t in g  .sta n da rd  t o o ls ,  eq u ip m en t, and 
pa rts to  be u sed ; and in sta llin g  and m a in ta in in g  in g o o d  o r d e r  p o w e r  t r a n s m is s io n  equ ipm ent such  as 
d r iv e s  and sp eed  re d u c e r s .  In g e n e ra l, the m il lw r ig h t 's  w o rk  n o rm a lly  re q u ire s  a rou n ded  tra in in g  and 
e x p e r ie n ce  in the tra d e  a cq u ir e d  th rou gh  a fo r m a l  a p p re n tice sh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

P aints and re d e c o r a te s  w a l ls , w o o d w o rk , and f ix tu re s  o f  an e s ta b lis h m e n t . W o rk  in v o lv e s  the 
fo l lo w in g : K now ledge o f su r fa ce  p e c u lia r it ie s  and ty p e s  o f  paint r e q u ir e d  fo r  d iffe re n t  a p p lic a t io n s ;
p re p a r in g  su r fa ce  fo r  painting by  re m o v in g  o ld  f in is h  o r  b y  p la c in g  putty o r  f i l l e r  in n a il h o le s  and 
in te r s t i c e s ;  and applying paint w ith  sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  o i l s ,  w h ite le a d , and o th er 
paint in gred ien ts  to  obtain  p r o p e r  c o l o r  o r  c o n s is te n c y .  In g e n e r a l ,  the w o rk  o f  the m a in ten a n ce  
p a in ter  re q u ire s  roun ded  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th ro u g h  a fo r m a l a p p r e n t ic e sh ip  o r  
eq u iva len t tra in ing  and e x p e r ie n ce .

P IP E F IT T E R , M A IN TEN AN CE
In sta lls  o r  re p a irs  w a te r , s te a m , g a s , o r  o th e r  ty p e s  o f p ip e  and p ip e fitt in g s  in an e s t a b l is h ­

m en t. W ork  in v o lv e s  m o st  o f the fo l lo w in g : L ay in g  out o f  w o rk  and m e a su r in g  to  lo c a t e  p o s it io n  o f
p ipe  fr o m  draw ings o r  oth er w ritten  s p e c i f ic a t io n s ;  cu tting  v a r io u s  s iz e s  o f p ipe  to  c o r r e c t  len gth s 
w ith  c h is e l  and h a m m er o r  ox ya ce ty le n e  t o r c h  o r  p ip e -cu tt in g  m a ch in e s ; th rea d in g  p ipe  w ith  s to c k s  and 
d ie s ; bending p ipe by  h a n d -d riv en  o r  p o w e r -d r iv e n  m a ch in e s ; a sse m b lin g  p ipe  w ith  co u p lin g s  and 
fa sten in g  pipe to  h a n g e rs ; m aking stan dard  shop  co m p u ta tio n s  re la tin g  to  p r e s s u r e s ,  f lo w , and s iz e  o f  
p ipe  re q u ire d ; and m aking standard  te s ts  to  d e te rm in e  w h eth er  fin is h e d  p ip e s  m e e t  s p e c i f ic a t io n s .  In 
g e n e ra l, the w o rk  o f the m ain ten a n ce  p ip e f it te r  r e q u ir e s  rou n ded  tra in in g  and e x p e r ie n c e  u su a lly  
a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .  W o r k e r s  p r im a r i ly  
en g ag ed  in in sta lling  and rep a ir in g  bu ild in g  sa n ita tion  o r  heating  s y s te m s  a re  e x c lu d e d .

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E
F a b r ica te s , in s ta lls , and m a in ta in s  in g o o d  re p a ir  the s h e e t -m e ta l  eq u ip m en t and f ix tu re s  (su ch  

as m a ch in e  g u a rd s , g re a se  pan s, s h e lv e s , lo c k e r s ,  ta n k s, v e n t ila to r s ,  ch u te s , d u cts , m e ta l r o o f in g )  
o f an e sta b lish m en t. W ork  in v o lv e s  m o st  o f the fo l lo w in g : P lann in g  and la y in g  out a ll ty p e s  o f s h e e t -
m e ta l m a in tenance  w ork  fr o m  b lu e p r in ts , m o d e ls ,  o r  o th e r  s p e c i f ic a t io n s ;  setting  up and o p e ra tin g  a ll 
a va ila b le  types o f s h e e t -m e ta l w ork in g  m a ch in e s ; using  a v a r ie ty  o f  h a n d to o ls  in cu ttin g , ben d in g , 
fo r m in g , shaping, fittin g , and a sse m b lin g ; and in s ta llin g  s h e e t -m e ta l  a r t ic le s  as re q u ire d . In g e n e ra l, 
the w o rk  o f the m ain tenance  s h e e t -m e ta l w o r k e r  r e q u ir e s  rou n ded  tra in in g  and e x p e r ie n c e  usu a lly  
a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equivalent- tra in in g  and e x p e r ie n c e .

T O O L  AND DIE M A K E R

C o n stru cts  and re p a ir s  m a ch in e -sh o p  to o ls , g a u g e s , j i g s ,  f ix tu re s  o r  d ie s  fo r  fo r g in g s  , p u n ch in g , 
and o th er m e ta l-fo rm in g  w ork . W ork  in v o lv e s  m o s t  o f the fo l lo w in g : P la n n in g  and la y in g  out o f w ork
fr o m  m o d e ls , b lu e p r in ts , d raw in gs , o r  o th e r  o r a l  and w ritte n  s p e c i f ic a t io n s ;  using  a v a r ie ty  o f t o o l  and 
die m a k e r 's  handtools and p r e c is io n  m e a su rin g  in s tru m e n ts ; u n d ersta n d in g  o f the w o rk in g  p r o p e r t ie s  o f 
co m m o n  m eta ls  and a llo y s ; setting up and o p e ra tin g  o f m a ch in e  t o o ls  and re la te d  e q u ip m en t; m aking  
n e c e s s a r y  shop com p utations re la tin g  to  d im e n s io n s  o f w o rk , s p e e d s , fe e d s ,  and to o lin g  o f m a ch in e s ; 
h e a t-tre a tin g  o f m eta l pa rts during fa b r ic a t io n  as w e ll as o f f in is h e d  t o o ls  and d ie s  to  a ch ie v e  re q u ire d  
q u a lit ie s ; w ork ing  to  c lo s e  to le r a n c e s ;  fitting  and a sse m b lin g  o f p a rts  to  p r e s c r ib e d  t o le r a n c e s  and 
a llo w a n ce s ; and se le ct in g  a pp rop r ia te  m a te r ia ls ,  t o o ls ,  and p r o c e s s e s .  In g e n e r a l, the t o o l  and die 
m a k e r 's  w ork  re q u ire s  a roun ded  tra in in g  in  m a c h in e -s h o p  and t o o lr o o m  p r a c t ic e  u su a lly  a cq u ir e d  
through  a fo r m a l a p p ren ticesh ip  o r  eq u iva len t tra in in g  and e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w age study p u r p o s e s ,  t o o l  and d ie  m a k e rs  in to o l  and die jo b b in g  sh op s 
are  e x c lu d e d  fr o m  th is c la s s i f ic a t io n .

CUSTODIAL AND MATERIAL MOVEMENT

GUARD  AND W A T C H M E N

G u ard . P e r fo r m s  rou tin e  p o l ic e  d u tie s , e ith e r  at f ix e d  p o s t  o r  on to u r , m ain ta in ing  o r d e r ,  
using a rm s o r  fo r c e  w h e re  n e c e s s a r y .  In clu d e s  g atem en  w ho a re  sta tion ed  at gate and ch e ck  on 
identity  o f e m p lo y e e s  and o th e r  p e r s o n s  e n te r in g .

W atch m an . M akes rounds o f p r e m is e s  p e r io d ic a l ly  in p ro te ct in g  p r o p e r ty  aga in st f i r e ,  th e ft , 
and i l le g a l en try .

JA N IT O R , P O R T E R , OR C L E A N E R

C lean s and k eep s  in an o r d e r ly  co n d it io n  fa c t o r y  w ork in g  a re a s  and w a s h r o o m s , o r  p r e m is e s  
o f  an o f f ic e ,  apartm ent h o u se , o r  c o m m e r c ia l  o r  o th e r  e s ta b lish m e n t. D uties in v o lv e  a com b in a tio n  o f 
the fo l lo w in g : S w eep in g , m opp in g  o r  sc ru b b in g , and p o lish in g  f l o o r s ;  rem o v in g  ch ip s , t ra s h , and o th e r
re fu se ; dusting eq u ip m en t, fu rn itu re , o r  f ix tu r e s ;  p o lish in g  m e ta l fix tu re s  o r  t r im m in g s ; p ro v id in g  
su p p lies  and m in o r  m a in ten a n ce  s e r v ic e s ;  and cle a n in g  la v a t o r ie s ,  sh o w e r s , and r e s t r o o m s .  W o rk e rs  
w ho s p e c ia l iz e  in w indow  w ash ing  a re  e x c lu d e d .

L A B O R E R , M A T E R IA L  HANDLING

A  w o rk e r  e m p lo y e d  in a w a re h o u se , m a n u fa ctu rin g  p lan t, s t o r e ,  o r  o th e r  e s ta b lis h m e n t  w h ose  
du ties in v o lv e  one o r  m o re  o f the fo l lo w in g : L oad in g  and un load ing  v a r io u s  m a te r ia ls  and m e rc h a n d is e
on o r  fr o m  fre ig h t c a r s ,  t ru c k s , o r  o th e r  tra n s p o r t in g  d e v ic e s ;  un p ack in g , s h e lv in g , o r  p la cin g  
m a te r ia ls  o r  m e rch a n d is e  in p r o p e r  s to ra g e  lo c a t io n ; and tra n sp o r t in g  m a te r ia ls  o r  m e rc h a n d is e  by 
han dtru ck , c a r ,  o r  w h e e lb a rro w . L o n g s h o re m e n , w ho lo a d  and un load  sh ips a re  e x c lu d e d .

O R D E R  F IL L E R

F il ls  shipping o r  t r a n s fe r  o r d e r s  fo r  fin is h e d  g o o d s  fr o m  s to r e d  m e rc h a n d is e  in a c c o r d a n c e  
w ith  sp e c ific a t io n s  on sa le s  s l ip s , c u s t o m e r s ' o r d e r s ,  o r  o th e r  in s tr u c t io n s . M a y , in a ddition  to  
fi ll in g  o r d e r s  and in d icatin g  ite m s  f i l le d  o r  o m itte d , k e e p  r e c o r d s  o f ou tgoin g  o r d e r s ,  re q u is it io n  
a dd ition a l stock  o r  re p o rt  sh ort su p p lies  to  s u p e r v is o r ,  and p e r fo r m  o th e r  r e la te d  d u tie s ,

P A C K E R , SHIPPING

P re p a r e s  fin ish e d  p ro d u c ts  fo r  sh ipm ent o r  s to r a g e  by  p la c in g  th e m  in sh ipp ing  c o n ta in e r s , 
the s p e c i f ic  op era tio n s  p e r fo r m e d  b e in g  dependent upon the ty p e , s iz e ,  and n u m b e r o f un its to  be 
p a ck e d , the type o f co n ta in e r  e m p lo y e d , and m e th o d  o f  sh ip m en t. W o rk  re q u ir e s  the p la c in g  o f ' i t e m s  
in sh ipping co n ta in e rs  and m ay in v o lv e  one o r  m o r e  o f  the fo l lo w in g : K n ow led ge  o f  v a r io u s  ite m s  o f
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stock in ord er  to v er ify  content; se lection  o f appropriate type and size of container; inserting 
en closu res  in container; using e x ce ls io r  or other m aterial to prevent breakage or damage; closing and 
sealing container; and applying labels o r  entering identifying data on container. P ack ers who also make 
wooden boxes or cra tes  are excluded .

SHIPPING AND RECEIVING CLERK

P rep a res  m erch andise fo r  shipm ent, or receives and is responsible for  incom ing shipments 
o f m erch andise or other m ateria ls . Shipping w ork involves: A knowledge of shipping proced u res ,
p ra c t ic e s , routes, available m eans o f transportation , and rates; and preparing re cord s  of the goods 
shipped, making up b ills  of lading, posting weight and shipping charges, and keeping a file  of shipping 
re cord s . M ay d irect o r  ass ist in preparing the m erchandise for  shipment. Receiving work in vo lves : 
V erify ing or  d irecting others in verify ing the correctn ess  of shipments against b ills  of lading, in voices, 
or ovver re co rd s ; checking for  shortages and rejecting damaged goods; routing m erchandise or 
mate dais to  p roper departm ents; and maintaining n ecessary  record s and files .

F or  wage study p u rp oses , w ork ers are c la ssified  as follow s:

R eceiv ing c lerk  
Shipping c lerk
Shipping and receiv in g  c lerk

TRUCK DRIVER

D rives a truck within a city or industria l area to transport m aterials, m erchandise, equipment, 
or men between various types o f establishm ents such as: Manufacturing plants, freight depots,
w arehouses, w holesale and reta il establishm ents, or between retail establishm ents and cu stom ers ' 
houses or  p laces of business. May a lso load  or  unload truck with or without h e lpers, make m inor 
m echanical rep a irs , and keep truck in good working order. D river-sa lesm en  and o v er-th e -roa d  
d rivers are excluded.

F or wage study purposes, tru ckdrivers are c la ssified  by size and type of equipment, as 
follow s: (T ra cto r -tra ile r  should be rated on the basis of tra ile r  capacity .)

T ru ckd river (com bination of s izes listed  separately)
T ru ckd river, light (under l l/2 tons)
T ru ck d river, medium  (1V2 to and including 4 tons)
T ru ck d river, heavy (over 4 tons, tra ile r  type)
T ru ckd river, heavy (over 4 tons, other than tra ile r  type)

TRUCKER, POWER

Operates a manually con trolled  gasolin e- or e le ctr ic -p ow ered  truck or tractor  to transport 
goods and m aterials of all kinds about a w arehouse, manufacturing platntt or other establishment.

F or wage study purposes, w ork ers are c la ss ified  by type of truck, as follow s:

T ru cker, pow er (fork lift)
T ru ck er, pow er (other than fork lift)

WAREHOUSEMAN

As d irected , perform s a variety of w arehousing duties which require an understanding of 
the estab lish m en ts storage plan. W ork involves m ost of the follow ing: Verifying m aterials (or
m erchandise) against receiving docum ents, noting and reporting discrepancies and obvious damages; 
routing m aterials to  p rescr ib ed  storage loca tions; storing, stacking, or palletizing m aterials in 
accordance with p rescr ib ed  storage m ethods; rearranging and talking inventory of stored m aterials; 
examining stored m aterials and reporting deterioration and damage; rem oving m aterial from  storage 
and preparing it for  shipment. May operate hand or pow er trucks in perform ing warehousing duties.

Exclude w orkers whose prim ary duties involve shipping amd receiving work (see shipping and 
receiv ing c lerk  and packer, shipping), order filling (see order f il le r ) ,  or operating power trucks (see 
trucker, pow er).
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Available On Request—

The follow ing areas are surveyed p er iod ica lly  for use in administering the S ervice Contract Act o f 1965. Copies of public re lea ses are or w ill be available at no cost while supplies last from  any of 
the BLS regional o ffices  shown on the back cov er . 7

A lam ogordo—Las C ruces, N. Mex.
Alaska 
Albany, Ga.
Albuquerque, N. Mex.
A lexandria, La.
Alpena, Standish and Tawas City, Mich.
Ann A rbor, Mich.
Atlantic City, N.J.
Augusta, Ga.—S.C.
B a kersfie ld , Calif.
Baton Rouge, La.
Battle C reek, Mich.
Beaumont—Port Arthun-Orange, Tex.
B iloxi—Gulfport and 

P ascagoula , M iss.
B oise  C ity, Idaho 
B rem erton , Wash.
B ridgeport, Norwalk and Stamford, Conn. 
B runsw ick, Ga.
Burlington, Vt.—N.Y.
Cape Cod, M ass.
Cedar Rapids, Iowa 
Champaign—Urban a, 111.
C harleston, S.C.
Charlotte—Gastonia, N.C.
Cheyenne, Wyo.
C larksv ille—H opkinsville, Tenn.—Ky. 
C olorado Springs, Colo.
Colum bia, S.C.
Colum bus, Ga.—Ala.
Colum bus, M iss.
Crane, Ind.
D ecatur, 111.
Des M oines, Iowa 
Dothan, Ala.
Duluth—Superior, Minn.—W is.
El P aso , Tex.
Eugene—Springfield, Oreg.
F a yetteville , N.C.
Fitchburg—L eom inster, Mass.
F ort Smith, Ark.—Okla.
F rede rick—Hagerstown, Md.—Chamber sburg, 

Pa.—M artinsburg, W. Va.
Gadsden—Anniston, Ala.
G oldsboro , N.C.
Grand Island—Hastings, Nebr.
Great F a lls , Mont.
Guam
H arrisburg—Lebanon, Pa.
Huntington—Ashlaind, W. Va.—Ky.—Ohio 
K noxville, Tenn.
L ared o, Tex.
Las V egas, Nev.
Lim a, Ohio

Little Rock—North Little Rock, Ark,
Log am sport— P eru , Ind.
Lorain—E lyria , Ohio 
Low er Eastern Shore, Md.—Va.—Del. 
Lynchburg, Va.
M acon, Ga.
M adison, W is.
M ansfield, Ohio 
Marquette, Escanaba, Sault Ste. M arie, Mich. 
Me Allen—Phari^-Edinburg and Brow nsville— 

Harlingen—San Benito, Tex.
M edford—Klamath F alls—Grants P ass, O reg. 
M eridian, M iss.
M iddlesex, Monmouth, and Ocean C os., N.J. 
M obile, Ala. and P en sacola , Fla.
M ontgom ery, Ala.
Nashville—Davidson, Tenn.
New Bern—Jacksonv ille , N.C.
North Dakota
Norwich—Groton—New London, Conn.
Orlando, Fla.
Oxnard—Simi Valley—Ventura, Calif.
Panama City, Fla.
P eoria , 111.
Phoenix, A riz .
Pine B luff, Ark.
Portsm outh, N.H.—Maine—M ass.
Pueblo, Colo.
Puerto R ico 
Reno, Nev.
Richland—Kennewick—W alla Walla—

Pendleton, Wash.—Oreg.
R iverside—San Bernardino—Ontario, Calif. 
Salina, Kans.
Sandusky, Ohio
Santa Barbara—Santa M aria—L om poc, Calif. 
Savannah, Ga.
Selma, Ala.
Sherman—Denison, Tex.
Shreveport, La.
Sioux F a lls , S. Dak.
Spokane, Wash.
Springfield, 111.
Springfield—Chicopee—Holyoke, M ass.—Conn. 
Stamford, Conn.
Stockton, Calif.
T acom a, Wash.
Tampa—St. P etersburg, Fla.
Topeka, Kans.
Tucson , A riz .
V a lle jo—Fairfield—Napa, Calif.
W aco and Killeen—Tem ple, Tex.
W aterloo—Cedar F a lls , Iowa 
West Texas Plains

Reports for  the follow ing surveys conducted in the prior year but since discontinued are also available:

Grand F ork s , N. Dak. 
Sacram ento, C a lif*
San Angelo, Tex ** 
W ilm ington, D el.-N .J .-M d .*

* Expanded to an area wage survey in f is ca l year 1975. See inside back cover.
** Included in W est Texas Plains.

A bilene, T ex.** 
B illin gs, Mont.* 
Corpus C hristi, T ex *  
F resn o , C alif.*

The fourteenth annual report on sa laries  for  accountants, auditors, ch ief accountants, attorneys, job  analysts, d irectors  of personnel, buyers, chem ists, engineers, engineering technicians, dra fters, and 
c le r ic a l  em ployees is  available. O rder as BLS Bulletin 1837, National Survey of P ro fession a l, Adm inistrative, Techn ical, and C ler ica l Pay, M arch 1974, $1.40 a copy, from  any of the BLS regional sales 
o ffices  shown on the back co v e r , or from  the Superintendent of Documents, U.S. Government Printing O ffice , Washington, D.C. 20402.
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Area Wage Surveys
A  list of the latest available bulletins or bulletin supplements is presented below. A  directory of area wage studies including mo re limited studies conducted at the request of the Employment 

Standards Administration of the Department of Labor is available on request. Bulletins m a y  be purchased from any of the B L S  regional offices shown on the back cover. Bulletin supplements m a y  be 
obtained without cost, where indicated, from B L S  regional offices.

Bulletin number
Area and price *

Akron, Ohio, Dec. 1974______________ _______ -_________________________ __________ _____ Suppl. F ree
Albany—Schenectady—T roy , N .Y ., Sept. 1974____________________ -_______________ _____ Suppl. F ree
Albuquerque, N. M ex ., M ar. 19 74 2________________________________________________ ___-S u pp l. F ree
Allentown—Bethlehem —Easton, Pa.—N. J ., May 1974 2 ------   Suppl. F ree
Anaheim—Sant a Ana—Garden G rove, C a lif., Oct. 1974 1_______ -_______________ -____ - 1850-9, 85 cents
Atlanta, G a ., May 1974_______________________________________ _____-______________—____Suppl. F ree
Austin, T ex ., D ec. 1974--------------------------------------------------     Suppl. F ree
B a ltim ore , M d ., Aug. 1974--------------------------------------------------- ---- -_______________________ Suppl. F ree
Beaumont—P ort Arthum O r ange, T ex ., May 1974 2 ______________________________________ Suppl. F ree
B illin gs, M ont., July 1974 1---------------- —_______________________________________________  1850-6, 75 cents
Binghamton, N.Y.—P a ., July 1974----------------------------------------------------------------------- —-------- Suppl. F ree
Birm ingham , A la., M ar. 1975___________________________-______________________________Suppl. F ree
B oise  City, Idaho, Nov. 1973 2 _______ ___ ________________ -_____________________________Suppl. F ree
B oston , M ass ., Aug. 1974---------—----------------------------------------------------- ----------------------_____Suppl. F ree
B uffalo, N .Y ., Oct. 1974----------------------------------------------------------------------------------------------  Suppl. F ree
Burlington, V t ., D ec. 1973 2 _____________________-_____________________________-________Suppl. F ree
Canton, Ohio, May 1975____________________________________—____________________ -_____Suppl. F ree
Charleston, W. V a ., M ar. 19742 __________________________________________________-___-S u pp l. F ree
C harlotte, N. C .,  Jan. 19 74 2 __________________________________   -S u pp l. F ree
Chattanooga, T en n .-G a., Sept. 1974________________________________ l----------------------------Suppl. F ree
C hicago, 111., May 1974 1 _______________________________________________________________  1795-27, $ 1.10
Cincinnati, O hio-K y.—Ind., Feb. 1975___________________________________________________ Suppl. F ree
Cleveland, O hio, Sept. 1974 1________________________________________.__________________  1850-17, $1 .00
C olum bus, O hio, Oct. 1974____________________________________—---------------------------------— Suppl. F ree
Corpus C h risti, T ex ., July 1974 1---------------------------------------------------------------------------------- 1850-3, 75 cents
D allas, T e x ., Oct. 1973 2 ____ -_________________________________________________________ Suppl. F ree
Dallas—F ort W orth, T ex ., Oct. 1974_________________________ —_______________________ -S u pp l. F ree
Davenport—R ock Island—M olin e , Iowa—111., Feb. 1975-------------------------------  Suppl. F ree
Dayton, Ohio, D ec. 1974 1 ______________________________________________________________  1850-14, 80 cents
Daytona Beach, F la ., Aug. 1974 1 — ------------------------------------------------------------------------------ - 1850-1, 75 cents
Denver, C o lo ., D ec. 1973 2________________________________ —___________________________ Suppl. F ree
Derive m B ou ld er , C o lo ., Dec. 1974 1_____________________________ _____________________ _ 1850-15, 85 cents
Des M oines, Iowa, May 1974 2 _______________________________ -_________________________Suppl. Free
D etroit, M ich ., Mar. 1975 ---------------------------------------------------------------------------------------------- 1850-22, 85 cents
Durham, N .C ., Dec. 1973 2__________________________________ -__________________________  1795-9, 65 cents
F ort Lauderdale—H ollyw ood and W est Palm  Beach—Boca Raton, F la ., Apr. 1974—  Suppl. F ree
Fort W orth, T ex ., Oct. 1973 2__________________________-_______________________________ Suppl. F ree
F resn o , C a li f .1 3__________________ -______ -_____________________ ________________________
G ain esv ille , F la ., Sept. 1974 1 ________________________________-________________________  1850-11, 75 cents
G reen Bay, W is., July 1974_____________________________________________________________Suppl. F ree
G reen sb oro—W inston-Salem —High P oint, N .C ., Aug. 1974 _________________________  1850-2, 80 cents
G reen ville , S .C .. May 1974_____________________________________________________________Suppl. F ree
H artford, Conn. 3_________________ -________ ______________ _____________________ ________
Houston, T ex ., Apr. 1975______________________-________________________________________ Suppl. F ree
Huntsville, A la ., Feb . 1975_______________*_____ —___________ —------------------------------------ Suppl. F ree
Indianapolis, Ind., Oct. 1974—_______ -__________________________________________________Suppl. F ree
Jackson, M iss ., Jan. 1974 1____________ —_________________________________________ _____ 1795-12, 65 cents
Jacksonville , F la ., D ec. 1974______________________________ ------------------------------------------Suppl. F ree
Kansas City, M o .-K a n s ,, Sept. 1974______________________________________________  Suppl. F ree
Lawrence— Have rh ill, M ass.—N.H ., June 1974 2----------------------------------------------------------------Suppl. F ree
Lexington—F ayette , K y ., Nov. 1974___________________________  Suppl. F ree
Little Rock—North Little R ock , A rk ., July 1973 2_______________________________________ Suppl. F ree
Los Angeles—Long B each , C a lif., Oct. 1974------------------------- — ---------------------------------- -S u pp l. F ree
Los Angeles—Long Beach and Anaheim—Santa Ana—Garden

G rove, C a lif., Oct. 1973 2 -----------------------------   Suppl. F ree
L ou isv ille , Ky.—Ind., Nov. 1974 1______________________ -— ---------- ---------------------------- -—  1850-12, 80 cents
Lubbock, T ex ., M ar. 1974 2___-__________  Suppl. F ree
M anchester, N .H ., July 1973 2 __________________________________________________________ Suppl. F ree
Melbourne—T itusville—C ocoa , F la ., Aug. 1974 1_____________—— --------------------------------  1850-5, 75 cents

Bulletin number
Area and price *

M e m p h is , T en n .—A rk .—M i s s . ,  N ov . 1 9 7 4 ------------------- --------------------- ------------------------------------Suppl. F r e e
M ia m i, F la . ,  O ct . 1974———------------- —-------------------------- ---------------------------------- --------------------- Suppl. F r e e
M id lan d  and O d e s s a , T e x . ,  Jan. 1974 2 ——------ ——-------------------------------------------------------------- Suppl. F re e
M ilw a u k e e , W is . ,  A p r . 1975 1------------------------— —--------------------------------------------------------------- . 1 8 5 0 -2 1 , 85 cen ts
M in n e a p o lis—St. P a u l, M inn .—W is . ,  Jan . 1975 1------------------------------------------------------------------  1 85 0 -20 , $ 1.05
M u sk egon —M u sk egon  H e ig h ts , M ic h .,  June 1974 2 ---------------- — ----------------------------------------Suppl. F r e e
N a ss a u -S u ffo lk , N .Y .1 3 _______________________________________________________________________
N ew a rk , N .J ., Jan . 1975 1 _____________________________________________________________________ 1 8 5 0 -18 , $ 1.00
N ew ark  and J e r s e y  C ity , N. J . . Jan. 1974 2 ------------------------------------------------------- —---------------Suppl. F r e e
N ew  H aven , C o n n ., Jan. 1974 --------------------------------------- -------------------- --------------- -------------------Suppl. F r e e
New O r le a n s , L a .,  J an. 1 97 5 --------------------------- ----------------------------------- ----------------------------------Suppl. F ree
New Y o r k , N .Y .-N .J .  1 3_______________________________________________________________________
N ew  Y o r k  and N assau —S u ffo lk , N .Y ., A p r . 1 97 4 2 ----------------- -------------- -----------------------------Suppl. F r e e
N o r fo lk —V ir g in ia  B e a ch —P o rts m o u th , V a . - N .C .3 --------------------------------------------------------------
N o r fo lk —V ir g in ia  B e a ch —P o rtsm o u th  and N ew p ort N ew s—

H am pton , V a . , Jan. 1974---------------------------------------------------------------------------- —-------------------------Suppl. F r e e
N orth ea st P e n n sy lv a n ia , A ug. 1974 1 ------------------------------ ------------------------------------------------------  1 85 0-8 , 80 cen ts
O k lah om a  C ity , O k la ., Aug. 1974 1 —------------ —------------------------------- ---------- --------------------------- 1 8 5 0 -7 , 80 cen ts
O m aha , N e b r.—Iow a , O ct. 1974 1__________  —_____________________________ ______________  1 8 5 0 -10 , 80 cen ts
P a te r s o n —C lifton —P a s s a ic ,  N .J ., June 1 97 4 ----------------------------------------------—---------------------- Suppl. F r e e
P h ila d e lp h ia , P a . -N .J . ,  N ov . 197 4 ___________________________________________________________Suppl. F r e e
P h o e n ix , A r i z . , June 1974 2 ---------------------------------------------------------------------——  ------------------------Suppl. F r e e
P ittsb u rg h , P a . ,  Jan. 1 97 5 ---------------- ------------------------- -------------------- ------ ------------------------------- Suppl. F r e e
P o rt la n d , M a in e , N ov . 1974--------------------------------------------------------------------- ------ ------------------------ Suppl. F re e
P o rt la n d , O r e g .-W a s h .,  M ay 1 9 7 4 1 _________________________________________________________ 1 7 9 5 -2 6 , 85 cen ts
P o u g h k e e p s ie , N .Y .1 3----------------------------------------------------------------- —----- — ---------------------------------
P o u g h k e e p s ie —K in gston —N ew burgh , N .Y .,  June 1974----------------------------------------------------------- Suppl. F re e
P r o v id e n ce —W a rw ick —P a w tu ck et, R .I .—M a s s .,  M ay 1974 1---------------- —---------------------------  1 79 5 -24 , 80 cen ts
R a le ig h , N .C ., D e c . 1973 1 2 __________________________________________________________________  1 79 5 -7 , 65 cen ts
R a le ig h —D u rh a m , N .C ., F e b . 197 5 --------- —-------------------------------------—— —------------------------------Suppl. F re e
R ich m o n d , V a . , M a r. 1974 1 -------------------- —--------—----------------------- —  ----- ------- ——------------  1 79 5 -25 , 80 cents
R iv e r  s id e—San B e rn a rd in o —O n ta r io , C a li f . ,  D e c . 19 73 2 --------—  ------------------------------------Suppl. F re e
R o c k fo r d ,  111., June 1974 2 — —------ --------- ------------------------------------ -- ------------ ----- ----------------------Suppl. F re e
St. L o u is , M o .—111., M a r. 1 97 5 __________________________________—----- — --------—-------------------- Suppl. F r e e
S a cra m e n to , C a l i f . ,  D e c . 1974 1 ____________ —----------------------------------------------------------------------- 1 8 5 0 -19 , 80 cen ts
S aginaw , M ic h ., N ov . 1974 1 --------------------------------------------------------------------------------------------------- 1 8 5 0 -16 , 75 cen ts
Salt L ake C ity—O gd en , U tah, N ov . 197 4 _______________________ -___ ______________ _________Suppl. F re e
San A n ton io , T e x . ,  M ay 1974 1 --------------------------- ------------------------------- ----------------- — -------------  1 7 9 5 -21 , 65 cen ts
San D ie g o , C a l i f . ,  N ov . 1974 1________________________________________________________________ 1 8 5 0 -13 , 80 cen ts
San F r a n c is c o -O a k la n d , C a li f . ,  M a r . 1 9 7 4 -___________________ -_____ —__ — ______ - _______Suppl. F r e e
San J o s e ,  C a li f . ,  M a r . 1974_________________________________________ ____ ______ -_____________ Suppl. F r e e
Savannah, G a ., M ay  1974 2 ______________________ —---------------------------------—-----— -------------------Suppl. F re e
S cra n to n , P a . ,  J u ly  1973 1 2 ---------------------------------------------------------- ---------- ----- -------------------------- 1795-.3, 55 cen ts
S eattle—E v e re t t , W a sh ., Jan. 1 97 5 _____________________________—_________________ __________Suppl. F re e
S iou x  F a l ls ,  S. D a k ., D e c . 1973 2 ______________________________________——---------------------------Suppl. F r e e
South B en d , In d ., M a r . 1 97 5 ____________________________________ ________ _____________________Suppl. F r e e
S pok an e, W a sh ., June 1 97 4 2___________________________________ _____________________________ .S u p p l .  F re e
S y r a c u s e , N .Y .,  J u ly  1974 1___________ _______ . . . -------------------------------------------------------------------  1 8 5 0 -4 , 80 cen ts
T a m p a —St. P e t e r s b u r g ,  F la , ,  A ug. 1973 2____________________ . . . . _______ ______ ___________ Suppl. F re e
T o le d o ,  O h io—M ic h . , A p r . 197 4 ____________________________________ _______________ __________Suppl. Fr.ee
T re n to n , N .J ., S ept. 1974__________________________________________ __ ___ _____________________Suppl. F r e e
W a sh in gton , D .C .—M d .—V a . , M a r . 1 97 4 ____ ____________ . . . . __ ______________ ___ __________ Suppl. F r e e
W a te rb u ry , C o n n ., M a r. 197 4 2 ______________________________________ ____ _______ ____ _______ Suppl. F re e
W a te r lo o , Iow a , N ov . 1973 1 2 _____________ _____________________ -_____ ______________________  1 79 5 -5 , 60 cen ts
W e s tc h e s te r  C ou n ty , N .Y  3 _________ -— _______________ _______________________________________
W ich ita , K a n s ., A p r . 1975----------------- --------------------------------------------------------------------------------------- Suppl. F r e e
W o r c e s t e r ,  M a s s .,  M ay 1974__________________ _________________ —--------------------------— _______Suppl. F r e e
Y o r k , P a . ,  F e b . 1 9 7 4 __________________________________________________________________________Suppl. F re e
Y ou n gstow n —W a r r e n , O h io , N ov. 1973 2 ____ - --------- -------------------- ------------- ------ -------------------Suppl. F re e

* Prices are determ ined by the G overnm ent Printing O ffice  and are subject to change.
1 Data on establishm ent p ractices and supplem entary w age provisions are also presented.
2 No longer surveyed.
3 T o be surveyed.
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U.S. DEPARTMENT OF LABOR 
BUREAU OF LABOR STATISTICS  
WASHINGTON, D.C. 20212

OFFICIAL BUSINESS 
PENALTY FOR PRIVATE USE $300

BUREAU
Region I
1603 JFK  Federal Build ing
Government Center
Boston, Mass. 02203
Phone: 2 23-6 761 (Area Code 61 7)

Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
V erm ont

Region V
9 th  Floor, 2 30 S. Dearborn St.
Chicago, III. 606 04
Phone: 353-1880 (Area Code 312)

Illino is
Indiana
Michigan
Minnesota
Ohio
Wisconsin

THIRD CLASS MAIL

POSTAGE AND FEES PAID
U.S. DEPARTMENT OF LABOR

LAB-441

OF LABOR STATISTICS REGIONAL OFFICES
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Suite 3400 
1515 Broadway 
New Y ork, N.Y. 10036 
Phone: 971-5405 (Area Code 212)

New Jersey 
New Y o rk  
Puerto Rico 
V irg in  Islands

Region II I 
P.O. Box 13309 
Philadelphia, Pa. 19101 
Phone: 597-1154 (Area Code 21 5)

Delaware
D is tric t o f  Columbia
Maryland
Pennsylvania
V irg in ia
West V irg in ia

Region IV 
Suite 540
1371 Peachtree St. N.E.
A tlan ta , Ga. 30 309
Phone: 526-5418 (Area Code 404)

Alabama 
Florida 
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Mississippi 
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Second F loor
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Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)
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Federal O ffice  Build ing 
911 W alnut S t ,  15 th  F loor 
Kansas C ity , Mo. 64106 
Phone:3 74-2481 (Area Code 816)

Regions IX and X 
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone:556-4678 (Area Code 415)
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