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ANNOUNCEMENT

A rea  Wage Survey bulletins w ill be issued  once every  3 y ea rs . 
These bulletins w ill contain inform ation on establishm ent p ra ctices  and 
supplem entary benefits as w ell as earn ings. In the in terim  y ea rs , 
supplem ents containing data on earnings only w ill be issu ed  at no 
additional cost to holders of the A rea  Wage bulletin . If you w ish  to 
rece iv e  these supplem ents, p lease com plete  the coupons listed  on 
page 47 of this bulletin and m ail to any of the BLS regional add resses 
listed  on the back cover. No further action on your part is  n e ce ssa ry . 
Each yea r, you w ill rece iv e  the supplem ent when it is  published.

Preface

This bulletin provides results of a January 1975 survey of occupational earnings and 
supplem entary wage benefits in the M inneapolis—St. P au l, M innesota—W iscon sin , Standard 
M etropolitan Statistical A rea (Anoka, C arver, C h isago, Dakota, Hennepin, R am sey, Scott, 
W ashington, and Wright Counties, Minn.; and St. C ro ix  County, WLs.). The survey was made 
as part of the Bureau of Labor S tatistics ' annual area  wage survey  p rogram . The p rogram  
is  designed to y ie ld  data for individual m etropolitan  a rea s , as w ell as national and regional 
estim ates for  all Standard M etropolitan Statistical A reas in the United States, excluding 
Alaska and Hawaii.

A m a jor consideration  in the area wage survey  p rog ra m  is the need to d escr ib e  the 
lev e l and m ovem ent of wages in a variety of la b or  m ark ets , through the analysis o f (1) the 
leve l and distribution of wages by occupation, and (2) the m ovem ent of w ages by occupational 
ca tegory  and sk ill level. The program  develops in form ation  that m ay be used fo r  many 
p u rposes , including wage and salary adm inistration , c o lle c t iv e  bargain ing, and assistance in 
determ ining plant location. Survey results a lso are used by the U.S. Departm ent of L abor to 
make wage determ inations under the S erv ice  C ontract Act o f 1965,

C urrently , 82 areas are included in the p rog ra m . (See lis t  o f areas on inside back 
c o v e r .)  In each  area, occupational earnings data are co lle c te d  annually. Inform ation on 
establishm ent p ractices  and supplem entary wage benefits is obtained every  th ird  yea r. 
Results of the next two annual surveys, providing earnings data on ly, w ill be issu ed  as free  
supplem ents to this bulletin. The supplements m ay be obtained fro m  the B ureau 's regional 
o ffic e s . (See back cov er  for  a d d resses .)

Each year after all individual area wage surveys have been com pleted , tw o sum m ary 
bulletins are issued . The firs t brings together data fo r  each  m etropolitan  area  surveyed. 
The second sum m ary bulletin presents national and region a l estim a tes , p ro je cted  from  
individual m etropolitan  area data.

The M inneapolis—St, Paul survey was conducted by the B ureau 's regional o ffice  in 
C hicago, under the general d irection  of Lois L. O rr , A ssocia te  Assistant R egional D irector  
for O perations. The survey could not have been a ccom plish ed  without the coop eration  of the 
many firm s whose wage and salary data provided  the basis  fo r  the statistica l in form ation  in 
this bulletin . The Bureau w ishes to express s in cere  appreciation  fo r  the coop eration  rece iv ed .

Note:
R eports on occupational earnings a n d  supplem entary wage p rov is ion s  in the 

M inneapolis—St. Paul area are also available fo r  the e le c tr ica l appliance rep air (Septem ber
1972) , m achinery (February 1973), nursing hom es (May 1973), hotels and m otels  (June 1973), 
auto dealer rep air shops (June 1973), departm ent s tores  (Septem ber 1973), banking (O ctober
1973) , laundry (January 1975), moving and storage (January 1975), and m etalw orking (January 
1975) industries. A lso  available are listings o f union wage rates fo r  building tr a d e s , printing 
trad es , lo ca l-tra n s it  operating em ployees, lo ca l tru ck d riv ers  and h e lp ers , and g ro ce r y  store  
em p loyees. F ree  cop ies of these are available fro m  the B ureau 's regiona l o ffic e s . (See 
back cov er  fo r  a d d resses .)Digitized for FRASER 
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Introduction

This area is 1 of 82 in which the U.S. Department of Labor's 
Bureau of Labor Statistics conducts surveys of occupational earnings and 
related benefits on an areawide basis. In this area, data were obtained 
by personal visits of Bureau field economists to representative estab
lishments within six broad industry divisions: Manufacturing; transpor
tation, communication, and other public utilities; wholesale trade; retail 
trade; finance, insurance, and real estate; and services. Major industry 
groups excluded from these studies are government operations and the 
construction and extractive industries. Establishments having fewer than 
a prescribed number of workers are omitted because of insufficient 
employment in the occupations studied. Separate tabulations are provided 
for each of the broad industry divisions which meet publication criteria.

A-series tables
Tables A -l  through A -6 provide estimates of straight-time 

hourly or weekly earnings for workers in occupations common to a 
variety of manufacturing and nonmanufacturing industries. Occupations 
were selected from the following categories: (a) Office clerical, (b) pro
fessional and technical, (c) maintenance and powerplant, and (d) custodial 
and material movement. In the 31 largest survey areas, tables A -la  
through A-6a provide similar data for establishments employing 500 
workers or more.

Following the occupational wage tables is table A -7 which 
provides percent changes in average earnings of office clerical work
ers, electronic data processing workers, industrial nurses, skilled

maintenance workers, and unskilled plant workers. This measure of 
wage trends eliminates changes in average earnings caused by employ
ment shifts among establishments as well as turnover of establishments 
included in survey samples. Where possible, data are presented for all 
industries, manufacturing, and nonmanufacturing. Appendix A discusses 
this wage trend measure.

B -series tables

The B -series tables present information on minimum entrance 
salaries for office workers; late-shift pay provisions and practices for 
plant workers in manufacturing; and data separately for plant and office 
workers on scheduled weekly hours and days of first-shift workers; paid 
holidays; paid vacations; and health, insurance, and pension plans.

Appendixes

This bulletin has two appendixes. Appendix A describes the 
methods and concepts used in the area wage survey program. It provides 
information on the scope of the area survey and information on the area's 
industrial composition in manufacturing. It also provides information 
on labor-management agreement coverage. Appendix B provides job 
descriptions used by Bureau field economists to classify workers in 
occupations for which straight-time earnings information is presented.
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Occupation and industry div ision

Number o f w ork ers receiv ing straight-tim e w eekly earnings <

Number S S S S $ S $ $ S S $ $ S S S S $ S S S S
weekly 75 80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300

workers hours1
(standard) Mean i Median * Middle ranged and

under
80 90 100 n o 120 130 140 150 160 170 180 __190 200 210 220 230 240 260 280 300 320

221 40*0
$
174 .50

$
200 .0 0

$ $ 
1 5 0 .0 0 *2 0 2 .0 0 12 3 16 14 33 18 14 77 34

70 3 9 .5 133 .00 126 .50
j

1 1 5 .0 0 -1 5 0 .0 0 - - 12 3 10 14 - — 21 * — 7 3

136 3 9 .0 128 .00
/

126 .50 1 0 9 .5 0 *1 5 0 .0 0 23 18 1 32 8 31 21 1 _ 1
114 3 9 .0 128 .00 120 .00 1 0 9 .5 0 -1 5 0 .0 0 - - 20 15 - 30 6 21 21 — — - 1

177 3 9 .0 140 .50 132 .50 1 2 6 .5 0 -1 5 2 .0 0 _ 3 1 53 39 19 46 8 1 6 1
52 4 0 .0 144 .50 152 .50 1 2 3 .0 0 -1 5 5 .0 0 - - - - - 16 - 5 25 6

125 3 9 .0 139 .00 132 .50 1 2 6 .5 0 -1 5 0 .0 0 - - - 3 1 37 39 14 21 2 1 6 1

283 4 0 .0 118 .00 115 .00 1 0 9 .0 0 -1 2 1 .0 0 4 93 98 46 11 19 6 2 4
240 3 9 .5 117 .00 115 .00 1 0 9 .5 0 -1 2 0 .0 0 - - 2 75 95 36 7 19 6 - -
100 4 0 .0 118 .50 109 .50 1 0 3 .5 0 -1 2 6 .5 0 - - - 55 1 26 - 12 6

2*491 3 9 .5 166 .00 157 .50 1 3 5 .5 0 -1 9 5 .0 0 _ . 5 54 119 265 332 307 211 191 103 228 77 123 186 171 56 41 IS 7
637 3 9 .5 156 .00 150 .50 1 3 8 .0 0 -1 6 3 .0 0 — - - • 12 56 109 137 141 60 21 60 10 1 1 - 13 9 7 •

1*854 3 9 .5 169 .50 1 6 5 .SO 1 3 4 .5 0 -2 0 9 .5 0 - - 5 54 107 209 223 170 70 131 82 168 67 122 185 171 56 28 6 - -
847 4 0 .0 197 .00 209 .50 1 8 7 .0 0 -2 2 0 .0 0 - - - - - 48 63 23 7 46 16 90 23 110 177 156 56 26 6 _ •
473 4 0 .0 148 .00 139 .00 1 2 2 .5 0 -1 7 1 .5 0 - - 3 47 39 60 90 53 24 32 36 24 33 11 4 15 2 <* _ _
115 3 9 .5 136 .00 129 .00 1 2 6 .5 0 -1 5 0 .0 0 - - - • 22 40 6 29 5 8 2 3
311 3 8 .0 148 .50 147 .50 1 2 4 .5 0 -1 6 9 .0 0 - • - 3 40 50 35 44 31 33 27 35 8 1 4 «. - - .
108 3 9 .5 147 .00 141 .50 1 3 6 .0 0 -1 6 1 .0 0 - - 2 4 6 11 29 21 3 12 1 16 3

2*932 3 9 .5 127 .50 121 .00 1 1 0 .0 0 -1 3 9 .0 0 4 78 147 504 625 501 348 219 123 102 132 50 48 31 9 11 _
762 3 9 .5 120 .50 117 .50 1 1 0 .5 0 -1 2 7 .5 0 •*» - 33 139 234 178 122 16 11 16 5 4 4

2*170 3 9 .5 130 .00 124 .50 1 0 9 .5 0 -1 4 4 .5 0 4 78 114 365 391 323 226 203 112 86 127 46 44 31 9 11 _ „ . • .
537 4 0 .0 157 .00 157 .50 1 2 6 .0 0 -1 7 9 .5 0 — - 11 12 67 47 62 36 41 33 100 35 42 31 9 11 . • _
686 4 0 .0 117 .50 115 .00 1 0 6 .0 0 -1 2 6 .0 0 - 44 42 174 165 118 44 42 19 31 7
359 3 9 .5 121 .50 120 .00 1 0 3 .5 0 -1 4 0 .0 0 4 13 41 73 45 53 38 56 22 5 4 5
447 3 8 .0 125 .50 124 .00 1 0 9 .5 0 -1 3 7 .0 0 - 21 11 92 88 75 54 39 30 17 12 6 2
141 4 0 .0 126 .50 126 .50 1 1 5 .0 0 -1 3 9 .5 0 - - 9 14 26 30 28 30 - - 4

215 3 9 .0 141 .00 128 .50 1 2 0 .0 0 -1 5 0 .0 0 • - 3 13 35 61 25 21 20 6 1 4 2 5 11 3 2 3 _
174 3 9 .0 142 .50 127 .50 1 1 6 .5 0 -1 5 1 .5 0 • - 3 12 33 51 16 7 15 6 1 4 2 5 11 3 . 2 3 . •

45 4 0 .0 194 .50 210 .00 1 6 0 .0 0 -2 1 7 .0 0 - - - - 1 2 2 - 4 6 1 3 2 5 11 3 2 3 _ •
88 3 8 .5 124 .50 123 .00 1 1 5 .0 0 -1 2 7 .5 0 - - 3 5 26 37 2 4 10 - - 1

554 3 9 .0 113 .00 106 .50 9 8 *0 0 -1 2 0 .0 0 2 34 138 123 93 76 43 6 2 13 12 6 2 1 1 2
145 3 9 .5 113 .00 113 .50 9 9 .0 0 -1 2 0 .0 0 - - 41 19 17 42 26
409 3 9 .0 113 .00 106 .50 9 5 .5 0 -1 1 9 .5 0 2 34 97 104 76 34 17 6 2 13 12 6 2 - 1 . l 2 - -

82 3 9 .5 143 .50 125 .00 1 0 6 .5 0 -1 7 4 .0 0 - - 4 24 1 13 3 - - 13 12 6 2 1 1 2 - . _
68 4 0 .0 101 .50 100 .00 9 2 .5 0 -1 0 6 .5 0 - 1 32 19 14 2

206 3 8 .5 106 .00 103 .50 9 2 .0 0 -1 1 5 .0 0 - 26 44 55 56 11 7 5 2

856 3 9 .0 9 9 .5 0 100 .00 9 2 .5 0 -1 0 4 .5 0 1 145 288 372 40 2 • . . 8 _ •» «» _
131 3 8 .5 9 5 .0 0 94 .5 0 8 9 .0 0 -1 0 2 .0 0 - 42 52 17 20
725 3 9 .0 100 .00 101 .00 9 3 .5 0 -1 0 4 .5 0 1 103 236 355 20 - - 2 - - - - 8

86 4 0 .0 9 1 .0 0 89 .50 8 5 .0 0 -  9 5 .0 0 - 45 25 16 - • • - - - • _ _ _ _
469 3 8 .5 9 9 .5 0 100 .00 9 4 .5 0 -1 0 4 .5 0 50 178 230 9 2

ALL WORKERS

BILLERS* MACHINE (BILLING
MACHINE) ------------------------ ----------------

MANUFACTURING --------------------------

BILLERS* MACHINE (BOOKKEEPING
MACHINE) ---------------------- ------------------

NONMANUFACTURING --------------------

BOOKKEEPING-MACHINE OPERATORS*
CLASS A ------------------------------— — —

MANUFACTURING ----------------------—
NONMANUFACTURING ----------— ------

BOOKKEEPING-MACHINE OPERATORS*
CLASS B -------------------------------------------

NONMANUFACTURING --------------------
WHOLESALE TRAOE ------------------

CLERKS* ACCOUNTING* CLASS A —
MANUFACTURING----- — -------------- --
NONMANUFACTURING -------------------

PUBLIC UTILITIES — — --------
WHOLESALE TRAOE ------------------
RETAIL TRAOE — — --------------
FINANCE-------------— — — ---------
SERVICES ---------------------------------

CLERKS* ACCOUNTING* CLASS b —
MANUFACTURING--------------------------
NONMANUFACTURING — ------ — —

PUBLIC UTILITIES ----------------
WHOLESALE TRAOE ------------------
RETAIL TRADE ------------------------
FINANCE.------------------ ----------------
SERVICES------------------ --------------

CLERKS* FILE* CLASS A ----------------
NONMANUFACTURING --------------------

PUBLIC UTILITIES ----------------
FINANCE -----------------------------------

CLERKS* FILE, CLASS B
MANUFACTURING ----------
NONMANUFACTURING —  

PUBLIC UTILITIES 
WHOLESALE TRADE -  
FINANCE ------------------

CLERKS* FILE* CLASS C
MANUFACTURING ------—
NONMANUFACTURING —  

WHOLESALE TRAOE -  
FINANCE ------------------
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Weekly earnings 1 
(standard)

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Average 
weekly 
hours1 

(standard) Mean ^ Median l Middle ranged

A L L  W O RK ER S—  
C O N T IN U E D

1 .  A CA A A A
$ $

1 A A  A A
$  $
1 1 / l A A a* 1 Q A a C  A1 f H U .U

I Q  c 1 A A A A
X H Q .U U 1 l « f * U v  1 7 0 * 4 0  

1 3 C  A r t « lM 1 ~ A AC J O  
ft 1 A

J 7 # 9
/.ft  ft

l* + o .Q U
1 C T  CA

1 4 0  # 0 0
1 A n  A A

l c b . u u - i o i . u u
1 1 A A .  3  3 3  A A AO l d

C 4 7
*K ltU
A A A

I D  f♦ D U 1*M J.UU 
1 7 3  A A

4 1 H * w v " 4 4 4 * v U 
1 3 1  A A * 3 3 7  * A A9 0  r 

l i f t
*HJ#U
3 0  C 1 AA AA

X * O .  11 u
QQ A A

1 4 4 * 0 U * 4 4 f . U U  
QC AA«v 1 A Q ^ C AK L T A lL  1 HAUL • * • * • * ■ '* *  * * * 1 I d

k l  i

J 7 # 9 i u o . u u

1 CD CA

7 7 . 0 0  

1 A A  CA

7 9 * 0 0  1 0 7 * 9 0  

1 3  M C A .  1 7  1 aOX 1
•>>Q

4 0 * 0
A A A

1 9 4 * 9 0  
1 AO CA

Xt «I o D 0
1 A A  CA

1 4 0 * 9 0  1 f 4 ♦ DQ
1 3 ft  A A « 1 X « i .A AC C 7 *HJ#U 

-*Q c
l T d * 9 0  
1 CC  CA

1 H H .9 0  
1 AM A A

1 4 d .U ( J  I d v  *UU 
1 3  1 A A •  1 7  M ̂  H A3 8 2

1 1 9
j 7 l d 1 9 9 * 9 1 } X H O *U v

1 A 3  CA
l c 4 * U 0 " l f o # 3 u  
i c q  n n « « 3 3 A * A A

W H O LESA LE  T R A D E  ------------- -------- -------- —
IO C

9 2
7 a

4 0 . 0
3Q  C

1 3 5 . 0 0
1 3 1  AA

X O O .D U
1 2 1 . 5 0
1 3 A  a  a

1 9 o .U U  k b v l v U
1 1 4 . 0 0 * 1 5 2 . 0 0
1 3  Gk C ft •  1 A k  C / 1r U

l A QQC

J 7 # 9  

3 0  C

1 ^ 1 * 0 0  

1 A1 CA

X 4 0 * 0 0  

1 3 C  i\ A

1 4 9 * 9 U * 4 t t # 9 0

1 2 6 . 5 0 - 1 4 5 . 5 01 t  J T D  
C l  7

J 7 # 9
-J Q C

1 t I * 9 0 1 4 9 . 0 0
1 3 3  A ADXD J 7 t 9  

3 0  C
1 3 4 . 0 0
1 A A  A A

1 J D . 0 0
1 3 7  C a

1 2 6 . 0 0 * 1 4 0 . UO
t o o  A i la W t f t .n ANUINMANUr A t  1 UK I N o  • • • • • • • • • • • • • • •

P U B L IC  U T I L I T I E S  ---------- -------------------------
y u A t  C C /il C TQ AM T ______ _____ __________

8 8 2
2 3 2
*JA^

J 7 # 9
4 0 . 0

i h o * o o

1 7 6 . 0 0
1 3D  CA

1 4 f . D U
1 7 9 . 5 0
1 3 C  A A

I c o . U U  lO U .U U
1 6 0 . 0 0 - 1 9 8 . 5 0
i o c  c n _ I A ^  n nW r lO L tb A L t  T K A u t  “ “ “ “  “ c H J 4 0 . 0

i o  c
1 4 o * 9 Q  
1 3 A  C a

1 4 9 t 0 0
1 3 1  AA

l C 3 . 3 0 * i <i3 .U U  
1 3  fl A t \ •  1 3 7   ̂CC An c  i m i l  i — — —

F IN A N C E  ---------------------------------------------------- —
9 3

1 8 7 3 8 . 5
1 4 ^ * 9 0
1 3 6 . 0 0

1 4 1 9 0 0
1 3 3 . 5 0

l c o * 0 U 4 4 r « D U
1 2 6 . 5 0 - 1 4 2 . 5 0

KEYPU N CH  O P E R A T O R S *  C L A S S  *  -------------------
. J A kl 1 I f  A T T l 1D T Ki

1 * 2 1 1 3 9 . 5
AA  A

1 2 1 . 5 0
1 1 7  CA

1 1 8 . 5 0
l i e  AA

1 0 9 . 0 0 - 1 3 1 . 0 0
1A Q  C ftw ID C ^ A AilA N U r A t  1 U K IN U  • • • • • • • • • • • • • • • • • •

KiAKlb A kll 1C A ̂ T l ID T kin ____ ____ —______________ Q A 9
H U .U  
3 0  C

X X f  * 9 0
1 3 3  AA

X X D .U U  
1 1 Q CA

1 0 7 * 9 0 * 1 4 4 * 0 0
t f t f i  A f t a l l l . C ANUNNANUr A U 1 U K IN O  

O liO l T r  IITTI T T T J C
7 d C

QC
J t .D
AA A

I c J o Q O X X T .D Q  
1 3 ft  CA

1 0 o * 0 0  1 4 4 * 9 1 ;  
i 3 3  n n « i C 7 ~ n nr U D L l t  U I x L l l l C D  • • • • • • • • • • • • •

UUAI CTCAI C TD AH C
7 9

O lA
1 4 6 * 5 0 X O O .D U

1 2 4 . 0 0
i J c i V U  1 3 ' . u u
1 1 3  A A *  1 3  6  a A AW n U L t b A L t  I K A U t

O C T A Tl TO A AC*
c i H
1 C l

4 0  • 0
3 0  c 1 1 4 * 5 0

4 1 4 * 0 v * 1 J 9 * U V  
1 n 1 n  A *  1 3  3 —. '■%nK t  F A I L  I K A U t  • • **• • • ***  • * *

r  ym  i L V i r r ______ ___ _____ ____—,_____________
1 9 0
i l l / .

J 7 t 9  
•n Q C U  ft  AA l i f t  C n

l 0 1 * U 0 * i 4 4 * 9 U
t f t £  A A * I 3 7  AAr iN A N U t JOM

C k
j o # 9 X 1 7 * 0 0

1 1 7  AA
X 1 O . 9 0
1 1 C  A A

l U D * v V * l c 9 ♦UU 
1 1 1  A f t a l ? A  » AAb t K V l U t b  —— —— — — — — —

AAlTC C C klD C T D C ______ __________ _______ — —,___________^  — C 7 1

4 0  • 0 I l f * 0 0

1 AA  AA

X X D .  IMJ

Oft A A

4 4 x .U U * X C U .V U  

Q 3  A A * 1  A Q .^ iA
ki A Ml IE* ATTl JO T kj.“

9 f  1 
1 7 7

3 9 t 0
I Q  C

X U O .Q U T O .  UU
QQ Cft

“ c ^ O U  1 0 7 * 9 0  
QC C n *  1 A 3  ̂  CA*1 A N u r At, i u k i n u i f f

-*Qa
0 7 # 9
3 Q  A TAD A A

7 d * 9 Q 7 9 * 9 U * 1 U 4 ^ 3 0  
QO A A m U M .C ANUNM ANUr AU I UK lN O  * * «• • • • * * * * • • • • • • •

Qi i,%i t  r  IITTI T T T T C  _____ —_______________ M 3
J 7 # U l v o * 0 0

1 C T  A A
9 8 . CO

1 AC AA
7 4 ^ v U * 1 4 0 ^ D U  

t o o  c a « i 7 Q  n nP U B L IC  U T 1 L 1  I i f c b  “
ulMAt f C A l  IT TD AH C  ------------ —----------------------

o c
k Q

4 0  « C 1 9 f # 0 0  
1 AC  CA

I O D .U U i c c . b O - l f » . U 0
n H O L t o A L t  I K A U t  • • • • • • • • • • • • • •
c  r  ki a kir*c

0 7 4 0 * 0
3 ft  C

1 0 9 * 9 0 9 8 . 0 0
QA C a

7 C .U U  i i “ * 3 U
QO A n *  Q fi^ A A

C .  QO 1

J O « 9  

3 0  C

9 4 . 5 0

t k l  A A

7 H . 9 0  

1 C C  C a

7 4 * U 0  t O^U U  

t a i  C n * l 7 3 * C A1 M r i C J  — — — — — -------------
kA Akll I f  A ^ T l O f  MU

D f  7 0 1  
1 * 1 1 1

J 7 f 9  
3 0  C

1 0 4 . 0 0
1 C ft C n

X D D .D U  
1 CC  A A

I H l . a U - I i C . ? u  
i a a  n n . l 7 r i . A nMANUr A t  1 U K 1 NO • • • • • • • • • • • • • • «

N O N M A N U F A C T U R IN G  ---------------- -------- --------
P U B L IC  U T I L I T I E S  ---------------------------

—
J t  i l l
2 * 8 7 0

4 2 0
CftQ

J 7 # 3
3 9 . S  
4 0 * 0

1 9 d * 9 0
1 6 4 . 0 0
2 0 6 . 5 0
1 A T  CA

X D D .U U
1 5 7 . 0 0
2 0 5 . 0 0

l^ fH .U U  1 f V .U U
1 3 9 . 0 0 -  1 7 6 . 0 0
1 7 1 . 0 0 -  2 3 6 . 0 0
t i t  c a * iW nU LLJM L L irM U C . —---------------- ~  ~ --------

J C T  A T 1 TiDArtC
DOT
TMC

4 0 # 0
3 0  C

I w f # D 0  
1 CM C a

1 6 3 . 5 0
1 C 3  A A

l H 1 ^ 9 0 " l d 4 * 0 0  
1 4k 3  A A *  1 7  A  ̂A AK t 1 A l t  I K A U t J 0 9  

1 • ADA
O t . D  
o f l . c :

1 9 < f * 9 0  
1 C C ^ C A

X D O .U U  
1 C C  CA

1 H 4 ^ 0 U * 4 f U ♦ U U
1 3 8 . 0 0 * 1 6 9 . 5 0
1 3 3  C a « 1C M a CA

r INAiNLC. • • • • • • • • • • • • •  • • • • • • • • 1 • 1 /4 0  
k k t t

D O . 3  
3 Q ^  C

X D D ♦ 9U 1 D D .D U
S E R V IC E S  • • • • • • • • • • • • • • • • • • • • •

c r r o r T A D T r c  r*i a c c  a

•tw o

C 7 7

D T .D

1 QC  C a 1 0 3  A A

1 4 4 * 9 U * 4 9 w . 9 U  

1 7 a  A /i* 9 1 C  AAb t t K t l A K l t b t  C L A b b  A • • • • • • • • • • • •
kiAkii air a r T i  id  t kin

9 f  f 
3 1 7

4 0  • 0 1 7 9 * 9 0 1 7 4 * 0 0 1 r 0 .U U —C 1 3 .U U  
1 7 9  F n . 3 1 1 . s nWANUr A t  1 UK 1 NO • • • • • • • • • • • • • • • • • •

kinkikj a  kii i f  a r - n  id  t kin _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
4 1  r 4 0  # 0 1 9 2 * 5 0

1 Q 7  A A
1 9 6 . 5 0
1 AM C a

1 r c . D U * c l * . 3 U
l i f t  f t f t - Q t Q  AAN U N M A N U rA U T U K lN b • • • • • • • • • • • • • • •

Dl IQI T r  IITTI T T T T C 1 A ft
4 0 # 0 l 7 f * 0 0  

3 3 7  A A
X O O .D U 1 0 7 . U U * C 1 7 .U U

1 Q 7  C A •  3 7  A  ̂C Ar U o L l t  U l l L x f x t D  • • • • • • • • • • • • •
ULiAl CC l l  C TQ ArtC  _ ______ _ __________ -___

l U d  
1 3A

4 0 # 0 4 4 f  * 0 0
1 flft CA

2 3 5 . 0 0
1 7 7  A  A

4 t  f  * 9 U * 4 f U .D Q
1 k 7  f t f t * 1 Q 9 .A AW n U L t b A L t  T K A U t • • • • • • • • • • • • • •

f  Tkl AkinC*
U U 4 0  « 0 l o U . D U

1 ftC  A  A
4 r f . Q 0  
1 AM A A

1 O 7 . U 0 —1 v c . U U
1 k Q  C A *  3  7 ft CAr I N A N U t  • • • • • • • • • • • • • • • • • • • • • • 6 5 3 9 . 0 iC D .O U X O O .u u 1 0 7 . 9 0 4 1 0 .D U

Number o f w orkers receiv ing straigh t-tim e w eekly earnings o f—
$ S $ S S S $ $ $ S S S $ $ S S S S s i S

75 80 90 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300
and

under

80 90 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300 320

1 24 78 55 183 76 94 56 86 50 33 30 29 26 12 167 10 4*
- - 13 4 31 24 41 15 45 17 2 12 17 14 - 1 - - - - -
1 24 65 51 152 52 53 41 41 33 31 18 12 12 12 166 10 44 - - -
- - - 12 126 44 31 32 13 24 31 18 12 12 12 166 10 44 - - -
1 6 56 30 3 8 4 9 1

. 2 9 38 63 69 70 96 47 62 41 20 24 14 23 8 5 5 4 11 .
- - - 3 27 32 42 38 11 44 9 6 2 4 1 4 - 3 3 - -
- 2 9 35 36 37 28 58 36 18 32 14 22 10 22 4 5 2 1 11 -
- - — • 1 3 1 16 15 14 13 14 6 4 22 4 5 2 1 11 -
- - - 19 14 18 6 7 9 1 12 - 6
- - 5 10 2 14 17 17 1 - - - 4

_ _ 1 11 111 329 386 244 69 60 44 39 49 43 _ 7 1 1 - - .
- - - 1 39 161 161 121 16 4 2 6 - - - - 1 1 - - -
- - 1 10 72 168 225 123 53 56 42 33 49 43 - 7 - - - - -
• - - - - 2 19 17 13 46 24 20 41 43 - 7 - - - — -
- - - - 34 51 58 50 23 3 12 12
- - - - 10 20 40 8 12 - - 1 2
- - 1 6 17 48 62 31 3 7 6 “ 6

_ 10 107 246 290 232 146 73 45 34 8 6 6 b _ 3 _ _ _ „ _
- - 20 87 85 64 33 17 2 - - - 1
- 10 87 159 205 168 113 56 43 34 8 6 5 5 - 3 - - - - -
- - - - 16 2 33 11 10 8 - 5 5 5 - - . - • -
- - 6 37 34 62 30 6 12 18 6 - • - - 3 - - - -
- 10 26 42 28 14 8 14 6 4 - 1
- - 52 71 97 86 32 25 15 4 2
- - 3 9 30 4 10

12 83 216 124 31 46 6 13 5 5 19 3 8
- 23 73 56 12 10 3

12 60 143 68 19 36 3 13 5 5 19 3 8
~ - 1 5 5 7 2 2 5 5 19 3 8 • . - • - - .
- 14 24 12 2 6 - 11

12 29 114 38 4 4

_ . 1 15 126 361 813 944 1028 940 596 384 230 126 130 69 64 59 71 15 9
- - - 2 33 157 371 564 654 520 302 230 127 56 43 23 10 14 5 - •
- - 1 13 93 204 442 380 374 420 294 15* 103 7U 87 46 54 45 86 15 9
- - - - 2 16 13 12 13 40 45 20 39 23 42 15 41 30 43 IS 9
- - - 1 15 52 68 72 68 78 79 41 18 17 28 6 9 14 23 .
- • 1 4 23 17 30 82 66 51 46 19 10 9 4 2 _ 1 . _
- - - 8 49 74 152 150 142 202 n o 70 33 15 12 8 3 . • _

- - * - 4 43 179 64 85 49 14 4 3 6 1 15 1 * - * -
- . . . _ . 28 42 18 54 74 61 63 47 69 23 35 22 23 9 9
- - - - - - 5 19 16 3 22 27 23 31 40 10 10 11 - - -
- - - - - - 23 23 2 51 52 34 40 16 29 13 25 11 23 9 9
- - - - - - 2 - - 2 3 7 15 5 8 3 15 10 20 9 9
- • - - - - 13 6 - 23 37 17 10 2 7 6 6 . 3 - -

4 4 16 6 5 9 2 12 4 3
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Weekly earnings 1 
(standard)

Occupation and industry division
Number

of
workers

Average
weekly
hours1

(standard) Mean * Median ^ Middle range *

S
75

and
under

___ 8ft.

S

ALL WORKERS—  
CONTINUED

SECRETARIES— CONTINUEO
$
174 .50 170 .50

$ $ 
1 6 0 .0 0 *1 8 5 .0 0SECRETARIES* CLASS B ------------------- -- ----------- 1*422 3 9 .5 .

MANUFACTURING ---------- ------ ------------------------------- 667 3 9 .5 174 .50 175 ,00 1 6 2 .0 0 *1 8 5 .0 0 -
NONMANUFACTURING--------------- -------— — 735 3 9 .0 174 .50 167 .00 1 5 4 .5 0 -1 8 4 ,5 0 -

PUBLIC UTILITIES ------------------------------------- 90 4 0 .0 2 3 8 .0 0 24 1 .5 0 2 2 6 .5 0 -2 6 2 .5 0 -
WHOLESALE TRADE --------------------------------------- 160 4 0 .0 168 .50 159 .50 1 4 9 .5 0 -1 7 6 .5 0 -
RETAIL TRADE ------------------------------------------------ 76 3 9 .5 160 .50 160 .00 1 4 9 .5 0 -1 6 5 .0 0 -
FINANCE .----------------------------------— — - 341 3 9 .0 163 .50 168 .00 1 5 3 .5 0 -1 7 8 .5 0 -
SERVICES ----------------------------------------------------------- 66 3 9 .0 175 .50 163 .50 1 6 2 .0 0 -1 8 0 .0 0 -

SECRETARIES* CLASS C ------------------- -- ----------- 2*472 3 9 .5 i5 5 .0 0 152 .00 1 4 2 .5 0 -1 6 2 .0 0
MANUFACTURING-------- ------------------------------ ----------- 1*599 3 9 .5 152 .50 152 .00 1 4 5 .0 0 -1 6 0 .0 0 —
NONMANUFACTURING---------------------------- -- ----------- 873 3 9 .0 159 .00 151 .50 1 3 9 ,0 0 -1 7 0 .0 0 -

PUBLIC UTILITIES — ------------------------------- 113 4 0 .0 186 .00 174 .50 1 6 9 .5 0 -2 0 9 .5 0 -
WHOLESALE TRADE ------------------------- -------- — 143 3 9 .5 177 .00 170 .00 1 3 2 .5 0 -2 0 7 .O0 -
RETAIL TRADE ------------------------------------------------ 123 4 0 .0 156 .50 150 .00 1 4 4 .5 0 -1 6 7 .0 0 -
FINANCE • « — 362 3 8 .5 149 .00 145 .00 1 3 4 .5 0 -1 6 0 .0 0 -
SERVICES ------------------------------------------------------------ 132 3 9 .0 146 .50 149 .50 1 3 2 .5 0 -1 5 5 .5 0 -

SECRETARIES* CLASS D ---------------------- ----------- 1*442 3 9 .5 145 .50 140 .50 1 3 1 .0 0 -1 5 6 .5 0
MANUFACTURING---------------------- ----------------— — 608 3 9 .0 143 .50 140 .50 1 3 2 .5 0 -1 5 3 .0 0 -
NONMANUFACTURING ------------ ------------- --------— 834 3 9 .5 147 .00 141 .00 1 3 1 .0 0 -1 6 1 .5 0 -

PUBLIC UTILITIES ----------------------------------- 109 4 0 .0 172 .00 169 .00 1 4 1 .0 0 -1 9 8 .0 0 -
WHOLESALE TRADE — — --------— -- ----------- 88 4 0 .0 144 .50 143 .50 1 2 5 .0 0 -1 5 9 .0 0 •
RETAIL TRADE --------------------------------------- -------- 137 3 9 .0 146 .50 151 .50 1 2 4 .0 0 -1 7 2 .0 0 -
FINANCE --------•*>-------- -- ----------- — — — -------- 260 3 9 .0 146 .50 148 .50 1 3 2 .5 0 -1 6 1 .5 0 -
SERVICES ------------------------------------------------------------ 240 4 0 .0 138 .00 135 .00 1 3 1 .0 0 -1 4 0 .0 0 -

STENOGRAPHERS* GENERAL ---------------------------------- 881 3 9 .5 139 .00 124 .00 1 1 4 .0 0 -1 5 0 .0 0 _

MANUFACTURING--------— ------------ -------------------- 266 3 9 .5 122 .50 119 .90 1 1 3 .0 0 -1 2 5 .5 0 -
NONMANUFACTURING---------------------- — — -------- 615 3 9 .5 146 .00 131 .50 1 1 5 .0 0 -1 8 7 .0 0 -

PUBLIC U T IL IT IE S ---------------------- -- ----------- 242 4 0 .0 183 .50 190 .00 1 6 4 .0 0 -2 0 6 ,5 0 -
WHOLESALE TRADE ---------------------- ----------------- 154 4 0 .0 125 .00 122 .00 1 1 5 .0 0 -1 3 8 .0 0 •
RETAIL TRADE ---------------------- ------------------------- 79 3 9 .0 118 .00 115 .00 1 0 8 .0 0 -1 2 5 .0 0 -
FINANCE ------------------- ------------------------- — — - 119 3 9 .0 119 .50 115 .00 1 0 8 .0 0 -1 3 1 .0 0 -

STENOGRAPHERS* SENIOR ------------------------------------ 1*788 3 9 .5 145 .00 137 .00 1 2 9 .0 0 -1 5 0 .0 0 -
MANUFACTURING---------- ----------- ---------------------------- 1*024 3 9 .5 137 .00 135 .00 1 2 9 .0 0 -1 4 4 .0 0 -
NONMANUFACTURING ------------------------------------------ 764 3 9 .0 155 .50 142 .50 1 2 7 .5 0 -1 6 9 .5 0 -

PUBLIC UTILITIES ------------------------------------- 115 4 0 .0 190 .50 194 .00 1 6 3 .0 0 -2 1 3 .5 0 •
WHOLESALE TRADE — — ---------- ----------------- 239 4 0 .0 176 .00 157 .00 1 3 8 .0 0 -2 3 0 .0 0 -
FINANCE 193 3 8 .5 131 .50 132 .50 1 1 5 .0 0 -1 4 3 .0 0 -
SERVICES ------------------------------------------------------------ 154 3 8 .0 136 .00 138 .00 1 2 3 .5 0 -1 3 8 .0 0 -

SWITCHBOARD OPERATORS ------------------------------------ 453 3 9 .5 123 .00 117 .00 1 0 3 .0 0 -1 3 1 .0 0 _

MANUFACTURING -------- ------------------------------------------- 128 3 9 .0 129 .50 125 .50 1 1 7 .0 0 -1 3 7 .5 0 -
NONMANUFACTURING ---------- -------------------------------

PUBLIC U T IL IT IE S ---------------------------- --------
325

32
3 9 .5
4 0 .0

120 .50
181 .50

108 .00
189 .00

1 0 2 .0 0 -  124 .5 0
1 6 2 .0 0 -  194 .0 0

-

RETAIL TRAOE — --------- -- ---------------------- — 60 3 9 .5 107 .00 105 .00 1 0 1 .0 0 -1 1 2 .0 0 —
FINANCE — — — — — 59 3 8 .5 126 .00 122 .00 1 1 5 .0 0 -1 3 2 .5 0 -
SERVICES ---------------------- --------------------------- -------- 134 4 0 .0 105 .00 102 .00 1 0 2 .0 0 -1 0 4 .5 0

Number o f w ork ers receiv in g  straigh t-tim e w eekly earnings o f—
$ $ S S S S S S S S $ S $ $ S S S S

80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280

90 100 U P 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300

39 13 51 93 165 307 246 229 105 42 20 36 22 23 25 6
- - - • - 23 26 74 129 145 168 85 21 2 13 1
- - - 39 13 28 67 91 178 101 61 20 21 18 23 22 23 24 6
- - “ - 2 - - - 2 3 3 2 5 4 4 19 18 22 6- - - 3 1 12 30 34 24 19 8 - 6 13 3 5 2- - - — 1 2 17 16 26 7 1 4 1 1 _ _
- - - 36 8 13 15 32 98 65 48 13 9 4 _
- - - - 1 1 5 9 28 7 1 1 - - 15 - - - -
- - 1 34 132 331 541 619 422 180 66 41 30 21 10 7 1“ 23• — - 21 72 176 350 479 336 107 35 13 2 1 3 4 _
- — 1 13 60 155 191 140 86 73 31 28 28 20 10 7 11 19
- - - - - 3 10 7 12 32 4 8 9 10 8 7 2 1- • - 9 25 15 7 7 7 14 8 7 9 8 9 18 ..
- - 1 - 3 11 42 25 13 11 5 2 6 2 2 _
— - — 4 26 92 93 59 46 13 14 11 4 _
- — - - 6 34 39 42 8 3

• 1 14 53 211 385 252 217 148 88 26 20 7 20- - 2 12 85 167 169 85 52 28 6 2 _ _
- 1 12 41 126 218 83 132 96 60 26 14 5 20 _ _
- - - 2 16 8 2 6 24 7 6 14 4 20 _ _
- - 1 3 21 10 13 18 15 1 6
- 1 3 23 13 17 10 23 11 25 11- - 8 9 40 43 38 51 42 26 3
- - - 4 36 140 20 34 4 1 - - 1 - - - - - -
- 23 142 192 158 68 75 23 6 20 44 20 79 7 6 6 10 2- 3 44 95 77 23 11 3 • 1 - 3 6
- 20 98 97 81 45 64 20 6 19 44 17 73 7 6 6 10 2- - 18 6 6 4 17 7 5 19 40 17 73 6 6 6 10 2- 13 16 42 32 16 18 12 1 - 4 . _
- 1 30 16 19 7 5 - - - _ 1
- 6 34 31 16 9 22 1

- 2 30 140 297 543 318 155 85 25 20 40 9 35 19 15 45 10- -• 3 57 199 389 221 97 31 3 12 4 5 3
- 2 27 83 98 154 97 58 54 22 8 36 4 35 19 15 42 10• — - • 6 4 • 10 13 7 3 29 3 26 7 _ 3 4 _
- — 1 17 21 25 38 as 11 9 4 7 . 9 12 15 39 6- - 7 50 31 44 42 12 7
- 2 19 16 20 60 1 7 23 5 1 - - - - - - - -

2 15 172 66 78 37 19 17 16 4 8 12 4 _ 3- 2 18 21 39 19 11 10 4 2 . 2 _
2 13 154 45 39 18 8 7 12 2 8 12 2 3

1 10 — 8 12 1 • _ ..
2 10 31 7 6 2 2
- 3 6 12 17 12 1 5 1 2

114 16 1 1 1 1

S

320
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Weekly earnings 1 
(standard) Number o f w orkers receiv ing straight -tim e  w eekly earnings o f—

Occupation and industry division
Number

of
Average
weekly

S
75

S
80

S
90

$
100

$
n o

s
120

s
130

S
140

S
150

S
160

S 5
170 180

$
190

*
200

%
210

S
220

$
230

S
240

$
260

S
280

S
300

workers
(standard Mean i Median * Middle range * and

under

80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 26C 2«0 300 320

ALL WORKERS—
CONTINUED

$
121 .50

$
116 .00SWITCHBOARD OPERATOR-RECEPTIONISTS- 805 3 9 .5

$ $ 
1 0 6 .0 0 -1 3 0 .0 0 _ 119 130 182 153 107 13 36 25 4 22 11 3 _ _ _ _

MANUFACTURING ---------- — ----------------- ------
NONMANUFACTURING --------------------- -----------

224
581

4 0 .0
3 9 .5

126 .50
119 .50

123 .00
113 .00

1 1 3 .5 0 -  136 .00
1 0 3 .5 0 -  130 .00

- - 4 86 59 48 4 8
28

7
16

4 1 3 - - - - - - -
PUBLIC UTILITIES --------------------------

115 130 96 94 59 9 21 11
89

150
181

80

3 9 .5
4 0 .0
4 0 .0
3 7 .5
3 9 .5

149 .90
114 .00
116 .50
106 .00
117 .50

155 .00
112 .00  
116 .00  
103 .50  
115 .00

1 2 2 .5 0 -  180 .00
1 0 3 .5 0 -  120 .00  
1 0 6 .0 0 -1 3 C .0 0

9 9 .0 0 -  108 .00
9 4 .0 0 -  130 .00

- - 9 8 4 11
A C Q 4 12 9 - ?1 11WHOLESALE TRADE ----------------------------

RETAIL TRADE----------— ----------------—
55

Pa
7

A t
J 1 A

FINANCE -------------------------------------------- wO CU
1 A

HI o 7

SERVICES ------------------------------------------ 81
CC  
1 A

P 
1 A

10o c c

TRANSCRIBING-MACHINL OPERATORS*
RFkiPuai __ ______ _________ _____ ____

25 1U

29

IP

98

o

77

i

60 17

15

12 1126 .50 122 .50 1 1 3 .5 0 -1 3 7 .0 0
MANUFACTURING ---------------------------------------

J ib J o . 6 7 3 11 1
71 3 9 .0 117 .50 118 .00 1 0 8 .0 0 -1 2 3 .5 0 - 3 17 20 20 8 3NONMANUFACTURING--------------------- --— — 245 3 8 .5 128 .50 124 .00 1 1 3 .0 0 -1 3 7 .0 0 - - 4 12 78 57 52 17 9 3 11 _ 1 1 _ _ _ _ • _ -

FINANCE ------------------------------------------------ 181 3 8 .0 124 .50 123 .50 1 1 3 .0 0 -1 3 6 .0 0 - - 1 6 70 47 45 10 2
TYPISTS* CLASS A ------ ---------------------------------

MANUFACTURING — — — — —
1*170

468
3 9 .5
3 9 .5

124 .50  
124 .00
124 .50

118 .50  
117 .00
119 .50

1 0 9 .5 0 -  130 .00  
1 1 0 .0 0 -1 2 9 .0 0
1 0 9 .5 0 -  133 .50

- - 23 309
1 1 A

295U  Cl
219 126 53 36 23 33 51 1 - - 1 - - - - -

MDMMAMIiFAfTlIDTKIR _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 19
1 4^
195 146

91
128

54
72

5
48

2
34 23

• 49
1WHOLESALE TRADE--------------------— —

702 3 9 .0 33 2 1
113

62
386

4 0 .0
3 9 .5
3 8 .5

118 .50  
126 .0 0
116 .5 0

118 .50
119 .50
113 .50

1 0 9 .5 0 -1 3 0 .0 0
1 1 5 .0 0 -  13 3 .5 0
1 0 4 .0 0 -  124 .50

- - 1 341 I 22 30A 26RETAIL TRADE — — — — — — 1
6

1

TvflTCTc. n  a c c  a ____ _______________ _
-

21

18

398

1 1
134

581

C C
96

395

7
6 8

98

6
38

89

I c
19

46

7

1
_

111 .00 107 .50 1 0 0 .0 0 -1 1 6 .0 01*691 3 9 .0 7 2 7 4 18 6 16MANUFACTURING — — —
KiOKlM AMI IF" A P T l ID T k lft  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

486 3 9 .5 110 .50
111 .50

110 .00
106 .00

1 0 0 .0 0 -1 1 8 .0 0
9 8 .0 0 -1 1 6 .0 0

- 9 80 131 161 54 39 12
1PUBLIC UTILITIES — -------------- ------------

wholesale TRADE — — ------------ —

1*205 3 9 .0 12 318 450 234 44 50 36 7 2 7 4 18 6 16
111
156

4 0 .0
4 0 .0
3 9 .5
3 8 .5
3 9 .5

164 .00
115 .00
10 4 .0 0  
103 .50
11 2 .0 0

145 .00
110 .00
103 .50  
103 .00
109 .50

1 3 6 .5 0 -1 9 5 .S 0
1 0 1 .0 0 -1 2 0 .0 0

9 8 .0 0 -  104 .50
9 8 .0 0 -  110 .00  

1 0 6 .0 0 -1 1 5 .0 0

- -
22

6
51
54

1

2
P A

12 15
1 Q

21 
i t 1 2 7 4 18 6 16 - 1 - - - -

RETAIL TRADE -------- ---------- -----------------
FINANCE----------------- --------------- ---------------

87
757

- 3
g

23
J C 7

1
1 7A

A«9 

t A

47
4 2

6
- - - - - - - - - - - -

SERVICES-------------------------------------— — 92
cd r

1 A
JUI

38
1 9 O 

PI
17

eI D c l 12

See footnotes at end o f tables.
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Number o f w ork ers receiv ing straight-tim e w eekly earnings of—

Occupation and industry div ision
Number

of
workers

Average
weekly
hours1

(standard) Mean 1 Median 2 Middle ranged

s
75

and
under

$
80

$
90

$
100

s
n o

$
120

%
130

S
140

S
150

%
160

s
170

$
18U

S
190

$
200

s
210

%
220

%
230

%
24(<

$
260

9
280

i
3u0

80 90 100 n o 120 130 140 ISO 160 170 180 190 200 210 220 230 240 260 2b0 300 3<c0

ALL WORKERS

$ $ $ $
Cl AO 1 A7 1 CD do Q|. 103 40

10
30
23

89 171 130 45 ■7DX ov
1 D

l O r
CA

219
07 IDcil7 oo

CC
7U
1 A 32 41 9

c  1 Xc DO
111 7 9

\ oD O f
AC

DO77
XO
7 A

8 4 1 1
170
166

130
128

45
13 9 1

1 9  1  J O ” Dl 57 1 X1
A A

l e t OD
1 D

J J rH
A A

24 99
85

H8 26 6 ”
7 7

HO
DA

52 X c
Da

7 HO
1

DD

6 84 45 26 0 ”
1C C * 'J U 47 J  r JH  

1 D
40 cU

Da
6 

1 c 10
3 3

1
2

DQA

c
DOO

Xc 

1 o 1
17

1 C 7

cU XD 

7  i

CC 16

1 1 1

4

2 b

4

26
* 372 3 9 .u 118 .50 115 .00 1 0 9 .5 0 -1 2 6 .5 0

CdH
99

1 QC

C O T
1 1 Q

X oX
67

1 1 A
lO f
c c

116
8

1 1 A
9 XP

43
i

AD

~ 3 “ “
X X 7  
1 7 a

DD 
1 iiD

c
AO 22

20PUBLIC UTILITIES — *— ---------------------- 302
323
207

1 9 7

4 0 .0
3 9 .0
3 9 .0
7 0  «s

156 .50
120 .50
137 .50

162 .00
115 .00
137 .00

1 3 2 .5 0 -  179 .50
1 0 2 .5 0 -  1 3 7 .u0
1 1 8 .5 0 -  155 .50
1 7 7  A A - 1 C 7  CA

4 10

1 7 3
3

73
26

7

X 9 0
45
45

X iH
16
44

i U c
38
29

1  XU 
16 
56 
35

0 7
30
13
26

k D

H e
23

2

1 1 1
95

A

24
i3 -

3
3 - - - - - -

DA 17
•*

r lliH V N vu • • • • • • • • • • • • •  — * *

C o n e  C T l C .  P i ACC K

D CH JU CH

1 1
1 1

r 1 L l>9 v k A ^ b  A ■ "  m
MAlwJIJ AMI i f A r T I  1&J TMfH

J c r
fiA

150 .50
1 C 7  CA

135 .00
1 DO Cfl

l c j « 0u * | jr *du
1 D 1 AO •  1 1  ft A A

9 17 
1 c

32
DD

13 14 X J
o

1
1

4 ?
2

5 3 - 3
•a *

NUNWANUr Aw 1 UK 1 NO • • • • • • • • • • • • • • •

n  ca ifc c t i c .  /■‘i acc u

o o

1 0 7

39* 0

0 0  a

I D  fo D O

l i t :  c a

I C T o D V  

1 1 1  AA

l C l . Q u - C l U . U U

QCl C A a l  9 n  AA D 7 / , AQ

I d

7 7

c c

C l

O

1 D

4 5 3

1

2 J

1 1l-Lt Kl\ b * r 1 Lt * CL Abb O 
MAKil IF APTI IPTKift

Jc f
99

J T #  C
39 «0

1 1 d*D0 
1 1 0 • 50

U l o U O
1 11* 0 0

7T.9U IcU *00 
qo * n r.—1 9fi.Ari

C 7 CH
27

0 7
1 7

9 1 
1 7

DX
32

20 5 2 X J 6 2 — 2
“ MiNUr M v 1 UnXINvJ • • • • • • • * *
\JAMM AMI IP Ar*Tl IDTM /I p p c 1 IQ  A A 1 1 a  C a
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Occupation and industry division

Weekly earnings 1 
(standard) Number of w orkers receiving straigh t-tim e w eekly earnings of—

Number Average
weekly

S 5 $ S $ S $ $ $ S $ $ S S $ S $ $ $ S $
75 80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300

workers hours1
(standard Mean 2 M edian2 M iddle range2 and

under
80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 26 u 2rt0 300 320

$ $ $  $
394 3 9 .0 107 .00 9 8 .0 0 9 2 .0 0 -1 0 7 .0 0 12 35 180 82 20 17 6 2 5 5 19 3 8 - - - - - - - -
144 3 9 .0 101 .50 100 .00 9 6 .5 0 -1 0 6 .0 0 - 13 58 48 12 10 3
250 3 9 .0 110 .50 9 7 .0 0 9 2 .0 0 -1 0 9 .5 0 12 22 122 34 8 7 3 2 5 5 19 3 6

48 4 0 .0 169 .00 179 .00 1 5 6 .0 0 -1 7 9 .0 0 - - 1 1 - 2 2 2 5 5 19 3 8 - - - - - - - -
123 3 9 .0 93 .0 0 9 4 .5 0 9 2 .0 0 -  9 7 .0 0 12 7 94 10

4 ,1 7 0 3 9 .5 162 .50 157 .50 1 4 5 .0 0 -1 7 S .0 0 _ _ 1 11 54 212 468 659 791 669 460 291 174 113 83 34 33 4o 53 15 9
2 ,7 2 1 3 9 .5 159 .00 155 .0 0 1 4 5 .0 0 -1 7 0 .0 0 - - - 2 22 127 311 477 584 467 282 202 119 56 40 13 in 4 5 - -
1 ,4 4 9 3 9 .5 170 .00 161 .50 1 4 4 .0 0 -1 8 2 .5 0 - - 1 9 32 85 157 182 207 202 178 89 55 57 43 21 23 36 48 15 9

302 4 0 .0 216 .0 0 2 1 5 .0 0 1 7 5 .5 v -2 5 7 .0 0 - - - - - 3 5 12 11 23 28 lb 16 21 36 15 19 30 43 15 9
203 4 0 .0 159 .00 152 .00 1 3 8 .0 0 -1 7 0 .5 0 - - - 1 4 16 40 32 35 22 17 7 6 11 2 - - 3 5 - -
326 3 9 .5 156 .00 155 .00 1 4 0 .5 0 -1 7 2 .5 0 - - 1 4 23 17 30 43 66 51 46 19 10 9 4 2 - 1 - - -
486 3 9 .0 162 .00 161 .50 1 4 7 .5 0 -1 7 5 .0 0 - - - 4 1 21 49 74 78 87 82 46 21 15 1 4 3 - - - -
132 3 9 .0 145 .00 140 .50 1 3 1 .0 0 -1 5 6 .0 0 - - - - 4 28 33 21 17 19 5 1 2 1 - - 1 “ ” -

284 4 0 .0 2 1 3 .0 0 20 5 .0 0 1 9 0 .0 0 -2 2 8 .5 0 _ _ _ _ . . . - 6 10 30 27 35 43 45 17 18 18 23 9 9
152 4 0 .0 23 0 .0 0 202 .00 1 8 8 .5 0 -2 1 8 .0 0 - - - - - - - - 4 3 20 15 21 31 37 10 10 1 - - -
132 4 0 .0 228 .00 2 2 1 .5 0 1 9 0 .0 J -2 6 8 .5 0 2 7 10 18 14 12 8 7 9 11 23 9 9

82 40 .G 24 5 .5 0 2 5 6 .5 0 2 1 0 .0 0 -2 7 6 .0 0 - - - - - - “ " 2 3 7 4 5 6 3 4 10 20 9 9

964 3 9 .5 179 .00 175 .00 1 6 2 .00-18& .O0 _ . - _ _ 2 13 57 106 185 203 186 99 36 8 7 8 23 85 6 _

598 3 9 .0 175 .50 175 .00 1 6 5 .0 0 -1 8 5 .0 0 - - - - — - 8 26 60 107 139 152 79 21 2 3 - - 1 -
366 3 9 .5 185 .50 172 .50 1 6 1 .0 0 -1 9 6 .0 0 - - - - - 2 5 31 46 78 64 34 20 15 6 4 8 23 24 b -

76 3 9 .5 160 .50 160 .00 1 4 9 .5 0 -1 6 5 .0 0 - - - - - 1 2 17 16 26 7 ! 4 l 1 - - - - - -

150 3 9 .0 175 .00 175 .00 1 6 4 .5 0 -1 8 4 .0 0 - - - - - - 1 7 12 33 47 2c 13 9 - - - - - - -

1 ,9 2 8 3 9 .5 155 .00 153 .00 1 4 4 .0 0 -1 6 1 .0 0 _ _ . 1 16 84 222 419 541 356 137 58 29 26 10 10 7 L 5 . _
1 ,491 3 9 .5 153 .00 153.C0 1 4 5 .0 0 -1 6 0 .0 0 - - - - 15 62 158 328 465 308 97 35 13 2 1 • - 3 4 - -

437 3 9 .5 l b l .5 0 154 .00 1 4 2 .0 0 -1 7 3 .0 0 - - - 1 1 22 64 91 76 48 40 23 16 2o 9 10 7 2 1 - -
90 4 0 .0 185 .50 172 .00 1 6 9 .5 0 -2 1 3 .0 0 - - - - - - 3 10 7 12 19 2 6 7 6 8 7 2 1 - -

171 3 9 .0 154 .50 151 .00 1 4 2 .0 0 -1 6 2 .0 0 - - - - - 6 30 47 34 20 9 14 7 4 - - - - - - -

926 3 9 .0 147 .50 144 .00 1 3 2 .5 0 -1 6 1 .0 0 1 10 38 121 215 167 129 109 82 18 10 6 20 - _ _
480 3 9 .0 143 .50 140 .00 1 3 2 .5 0 -1 5 3 .5 0 - - - 2 7 65 14S 123 55 49 26 - 6 2 • - - - - - -
446 3 9 .5 151 .00 150 .50 1 3 2 .5 0 -1 6 7 .5 0 - - 1 8 31 56 70 44 74 60 56 16 4 4 20 - - - - - -

55 4 0 .0 185 .00 193 .50 1 6 2 .5 0 -2 1 5 .0 0 - - - - - 3 2 2 4 9 3 4 4 4 20 - - - - - -
137 3 9 .0 146 .50 151 .50 1 2 4 .0 0 -1 7 2 .0 0 - - 1 3 23 13 17 10 23 11 25 11
153 3 9 .0 152 .50 15S .00 1 4 0 .0 0 -1 6 6 .0 0 - - - 4 1 15 18 20 32 34 26 3

685 3 9 .5 143 .00 124 .50 1 1 4 .5 0 -1 7 8 .5 0 . . 10 111 151 123 52 31 11 6 20 40 20 79 7 6 6 1 / 2 • _
251 3 9 .5 122 .00 119 .00 1 1 2 .5 0 -1 2 5 .5 0 - - 3 44 87 74 23 7 3 - 1 - 3 6 • - - - - - -
484 3 9 .5 155 .00 140 .00 1 1 5 .0 0 -1 9 6 .5 0 - - 7 67 64 49 29 24 8 6 19 40 17 73 7 6 6 I n 2 - -
213 4 0 .0 192 .00 199 .00 1 8 2 .0 0 -2 0 8 .0 0 - - - - 6 6 4 6 7 5 19 40 17 73 6 6 6 1: 2 - -

76 3 9 .0 117 .50 115 .00 1 0 8 .0 0 -1 2 4 .5 0 - - 1 30 16 19 4 5 - - - - - - 1 - • - • - -

90 3 9 .0 114 .50 112 .50 1 0 5 .0 0 -1 2 0 .0 0 - - 6 34 27 12 5 5 1

1*196 3 9 .5 138 .50 135 .00 1 2 6 .5 0 -1 4 4 .0 0 . . 2 15 77 243 415 267 84 36 9 3 3 5 24 3 _ 6 4 _ _
903 3 9 .5 135 .50 135 .00 1 2 7 .5 0 -1 4 u .b o - - - 3 54 187 357 217 67 9 3 2 - 1 - - - i - - -
293 3 9 .5 148 .50 138 .00 1 2 6 .5 0 -1 6 0 .0 0 - - 2 12 23 56 58 50 17 27 6 1 3 4 24 3 - 3 4 - -

60 4 0 .0 196 .00 2 1 0 .5 0 1 6 3 .0 0 -2 1 5 .5 0 • - - - - 6 4 - - 9 2 - 2 3 24 3 - 3 4 - -
133 3 9 . D 135 .50 137 .00 1 2 6 .5 0 -1 4 5 .0 0 7 14 26 30 37 12 7

ALL WORKERS—  
CONTINUED

MESSENGERS ----------------------
MANUFACTURING ----------
NONMANUFACTURING —  

PUBLIC UTILITIES - 
FINANCE ------------------

SECRETARIES --------------------
MANUFACTURING ----- —
NONMANUFACTURING —  

PUBLIC UTILITIES - 
WHOLESALE TRADE -
RETAIL TRADE --------
FINANCE ------------------
SERVICES ----------------

SECRETARIES* CLASS A
MANUFACTURING ----------
NONMANUFACTURING —  

PUBLIC UTILITIES •

SECRETARIES, CLASS 8
MANUFACTURING ----------
NONMANUFACTURInG —

RETAIL TRADE --------
FINANCE ------------------

SECRETARIES, CLASS C
MANUFACTURING ----- — «
NONMANUFACTURING —  

PUBLIC UTILITIES ■ 
FINANCE ------------------

SECRETARIES, CLASS D
MANUFACTURING ----------
NONMANUFACTURING — « 

PUBLIC UTILITIES -
RETAIL TRADE --------
FINANCE ------------------

STENOGRAPHERS, GENERAL
MANUFACTURING ----------
NONMANUFACTURING — < 

PUBLIC UTluITIES .
RETAIL TRADE --------
FINANCE ------------------

STENOGRAPHERS, SENIOR -
MANUFACTURING ----------
NONMANUFACTURING —  

PUBLIC UTILITIES • 
FINANCE ------------------
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Occupation and industry div ision

Weekly earnings1 
(standard)

Number of w ork ers receiv ing straigh t-tim e weekly earnings of—

Number
of

workers

Average
weekly

S S $ $ S S S S S $ S % $ % $ S % S i S S
75 80 90 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300

hours1
(standard) Mean * M edian* Middle range* and

under
80 90 100 110 120 130 140 150 160 170 m 190 200 210 2ZQ. 230 240 26.) 280 300 320

$ $ $  $
224 3 9 .5 133 .00 125 .50 1 1 5 .0 0 -1 4 5 .5 0 - 2 9 33 31 53 29 14 17 8 4 b 12 4 - - - - - - -
106 3 9 .0 132 .50 127 .50 1 2 2 .0 0 -1 4 0 .0 0 - - 2 5 14 39 19 9 10 4 2 - - 2 - - - - - - -
118 3 9 .5 134 .00 122 .00 1 0 6 .0 0 -1 5 4 .5 0 - 2 7 28 17 14 10 5 7 4 2 b 12 2 - - - - - - -

75 3 9 .5 131 .00 125 .50 1 1 5 .0 0 -1 4 1 .0 0 - - 6 4 20 8 15 7 2 7 2 1 - 3 - - - - - - -

96 3 9 .0 122 .50 120 .50 1 0 9 .0 0 -1 3 4 .0 0 - - 7 19 21 19 19 3 3 3 - - 1 i - - - - - - -

751 3 9 .5 126 .00 117 .50 1 0 9 .5 0 -1 3 1 .5 0 23 173 219 137 53 33 8 19 33 51 1 _ 1 _ - . .
414 3 9 .5 124 .50 116 .00 1 0 9 .5 0 -1 2 6 .5 0 - - 4 114 128 91 25 1 2 - 49
337 3 9 .5 128 .50 120 .00 1 1 0 .5 0 -1 4 8 .0 0 - - 19 59 91 46 28 32 6 19 33 2 1 - - l - - - - -

50 3 9 .5 127 .00 121 .00 1 1 1 .0 0 -1 4 8 .0 0 - - - 11 10 9 6 12 - 1 1
175 3 9 .0 115 .00 113 .50 1 0 7 .5 0 -1 2 1 .0 0 - - 18 43 68 20 18 3 3 2

783 3 9 .0 113 .00 106 .00 1 0 0 .5 0 -1 1 8 .0 0 • 17 145 300 137 71 50 26 1 2 7 4 18 4 _ 1 . _ _

357 3 9 .0 109 .50 107 .00 1 0 0 .0 0 -1 1 8 .5 0 - 9 80 101 85 43 27 12
426 3 9 .5 116 .00 106 .00 1 0 3 .5 0 -1 1 7 .5 0 - 8 65 199 52 28 23 14 1 2 7 4 18 4 . 1 - • - -

83 4 0 .0 156 .50 142 .50 1 3 1 .0 0 -1 9 5 .5 0 - • • 6 2 12 15 11 1 2 7 4 18 4 _ 1 . - - •
87 3 9 .5 104 .00 103 .50 9 8 .0 0 -1 0 4 .5 0 - 3 23 54 1 - 4 2

192 3 9 .0 106 .00 104 .50 1 0 1 .0 0 -1 0 9 .5 0 5 31 117 28 11

ALL WORKERS—  
CONTINUED

SWITCHBOARD OPERATORS--------------------------
MANUFACTURING------------------ ------------------
NONMANUFACTURING -------------------------------

SWITCHBOARD OPERATOR-RECEPTIONISTS-

TRANSCRIBING-MACHINE OPERATORS* 
GENERAL --------------------- ------------------------------

TYPISTS* CLASS A ---------------------------- --------
MANUFACTURING---------------------------- --------
NONMANUFACTURING ----- ------------------------

RETAIL TRADE ----------------------------------
FINANCE---------------------------------------------

TYPISTS* CLASS 8 ---------------- --------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

PUBLIC UTILITIES --------------------------
RETAIL TRADE -----------------------------------
FINANCE ---------------------------------------------

See footnotes at end o f tab les.
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Number o f w ork ers receiv ing stra igh t-tim e w eekly  earnings o f—

Occupation and industry division
Number

of
workers

Average
weekly
hours1

(standard Mean 1 Median X M iddle ranged

S
100

and
under

1 ----------
n o

s
120

$
130

S
140

s
150

s
160

3 ---------
170

$
180

S
200

s
220

S
240

S
260

S
280

S
300

S
320

$
340

$
360

$
380

$
400

$
420

1 10 120 130 140 150 160 170 180 200 220 240 260 280 300 320 340 360 380 400 420 440

ALL WORKERS
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30
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18 
1 1 7
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Occupation and industry d ivision

Weekly earnings 1 
(standard)

Number
of

workers

Average
weekly
hours1

(standard) Mean 2 Median 2 Middle range2

712 3 9 .5
$
251 .0 0

$
247 .50

$ $ 
2 3 2 .0 C -2 6 6 .5 0

541 3 9 .5 250 .5 0 248 .00 2 3 2 .0 0 -2 6 9 .0 0
171 3 9 .5 251 .5 0 247 .50 2 3 6 .0 0 -2 6 5 .0 0
42 4 0 .0 275 .00 264 .50 2 5 4 .5 0 -2 7 8 ,0 0

688 3 9 .5 206 .00 204 .0 0 1 8 4 .0 0 -2 2 3 .0 0
482 3 9 .5 199 .00 196 .00 1 8 2 .5 0 -2 1 3 .0 0
206 3 9 .5 222 .0 0 223 .00 2 0 1 .5 0 -2 3 8 .0 0

51 4 0 .0 236 .0 0 230 .00 2 1 6 .5 G -2 5 0 .5 0
66 4 0 .0 197 .00 198 .00 1 7 9 .5 0 -2 2 5 .0 0

563 3 9 .5 170 .50 169 .00 1 5 7 .00 -18U .00
365 3 9 .5 161 .00 161 .00 1 5 0 .0 0 -1 7 0 .5 0
198 3 9 .0 188 .00 180 .00 1 7 0 .5 0 -2 0 7 .5 0

1 .7 9 8 4 0 .0 2 3 5 .5 0 234 .00 1 9 4 .0 0 -2 7 4 .0 0
19 021 3 9 .5 2 1 7 .5 0 212 .00 1 8 5 .0 0 -2 4 6 .0 0

777 4 0 .0 258 .5 0 265 .00 2 3 2 .0 0 -2 9 8 .0 0
339 4 0 .0 2 7 7 .0 0 284 .00 2 4 1 .0 0 -3 1 3 .5 0

139 3 9 .5 208 .00 208 .00 1 9 1 .0 0 -2 2 1 .0 0
103 3 9 .5 209 .00 209 .50 1 9 5 .0 0 -2 2 0 .0 0

Number o f w ork ers receiv ing straight-tim e w eekly earnings of—

100
and

tinder
110

110

120

120

130

130

140

140

150

150

160

160

170

170

180

180

200

200

220

220

240

240

260

260

280

280

300

300

320

320

340

340

360

360

380

380

400

400

420

420

440

8 10 67 164 219 136 56 41 9 2
- - - — - - - 8 7 45 134 163 101 44 33 6 • - - - -

3 22 30 56 35 12 8 3 2 - - - -
13 19 2 4 2 2 - - - -

- _ • . 2 25 88 185 185 125 56 11 8 3 _ _ _ _ _
- - - - - 1 25 65 160 134 68 29
- - - — — 1 - 23 25 51 57 27 11 8 3 - • - .
- - - - - 1 - 2 1 11 19 6 5 3 3 _ _ _ • -
- - - - - - - 19 22 7 18

. 1 11 34 50 80 123 105 94 49 10 5 1- 1 11 33 46 79 88 70 37
- - - 1 4 1 35 35 57 49 10 5 1
- - - - 1 16 105 109 305 190 254 211 239 219 52 91 6 _ _ _
- - - - 1 16 81 8S 223 158 161 105 113 53 24 1 • - .
- - - - - - 24 24 82 32 93 106 126 186 28 90 6 - - - -

34 2 39 34 42 100 10 78 - - - - -
• _ 5 8 48 38 34 3 1 2 _ _ _

- - - - - - - 3 38 35 26 1

ALL WORKERS—  
CONTINUED

DRAFTERS* CLASS A ---------------------------
MANUFACTURING----------------   —
NONMANUFACTURING-----------------------

PUBLIC UTILITIES -------------------

DRAFTERS* CLASS B — ---------  —
MANUFACTURING---------------------------—
NONMANUFACTURING -----------------------

PUBLIC UTILITIES ----- -------------
WHOLESALE TRADE ---------------------

DRAFTERS* CLASS C ------------------------ -«
MANUFACTURING -----------------------------
NONMANUFACTUPING -----------------------

ELECTRONICS TECHNICIANS ------------ ~
MANUFACTURING----------------------------
NONMANUFACTURING-------------------- ~

PUBLIC UTILITIES -------------------

NURSES* INDUSTRIAL (REGISTERED) 
MANUFACTURING ----------— -------------

See footnotes at end o f  tab les.

Table A-2a. Weekly earnings of professional and technical workers—large establishments 
in Minneapolis—St. Paul, Minn.—Wis., January 1975

Occupation and industry div ision
Average 
weekly 
hours1 

(standard)

Weekly earnings 1 
(standard)______

Middle range2

Number o f w ork ers receiv ing straigh t-tim e weekly earnings <
s s s s s s s s

100 110 120 130 140 150 160 170
and

under "
110 120 130 140 150 160 170 180

180 200 220 240 2b0 280 300 320 340 360 3du 400 420

200 220 240 260 280 300 320 340 360 380 400 4?0 44Q

ALL WORKERS

COMPUTER OPERATORS. CLASS A
MANUFACTURING--------------------
NONMANUFACTUPING  --------— ■

PUBLIC UTILITIES ----------
FINANCE-----------------------------

COMPUTER OPERATORS* CLASS 8
MANUFACTURING ---------— ------
NONMANUFACTURING — - — — *

PUBLIC UTILITIES ----------
FINANCE-------------------------- -«

205
95

110
25
54

323
145
178

54
66

3 9 .5
3 9 .5
3 9 .0
4 0 .0
3 8 .5

3 9 .5
3 9 .5
3 9 .0
4 0 .0
3 8 .0

$
20 0 .0 0
197 .50
20 2 .5 0
22 5 .5 0
20 0 .0 0

179 .50
167 .50
189 .00
21 3 .0 0
186 .50

$
197 .00
195 .00
199 .50
222 .00
188 .50

170 .00
165 .00
179 .50
230 .00
175 .00

$ $
1 8 4 .0 0 -  2 1 2 .5 0
1 8 8 .5 0 -  2 0 3 .0 0
1 7 7 .5 0 -  2 2 4 .5 0
2 1 2 .5 0 -  2 3 8 .0 0
1 7 3 .0 0 -  2 1 3 .5 0

1 6 0 .0 0 -  190 .50
1 5 7 .0 0 -  175 .50
1 6 0 .5 0 -  2 2 7 .0 0
1 8 2 .5 0 -  2 3 0 .0 0
1 5 6 .5 0 -  2 1 1 .0 0

7 28
1 7
6 21

32
13
19

1
15

49
28
21

72
44
28

2
13

67
49
18

1
10

47
24
23

3
10

48
30
18
6

10

17
1

16
5
6

28
4 

24 
13

5

34
31

2

9 3 4
2 1
7 2 4
3 2 -
4 -  <*

9 3 -
1

9 2 -
1

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Occupation and industry division
Number

of
workers

Average
weekly
hours1

(standard)

ALL WORKERS—
CONTINUED

COMPUTER OPERATORS* CLASS Q -------------- 219 3 9 .5
MANUFACTURING ------------------------------------ 156 4 0 .0
NONMANUFACTURING ---------------------- -------- 63 3 9 .0

COMPUTER PROGRAMMERS*
BUSINESS* CLASS A -------------------------------- 257 3 9 .0

MANUFACTURING ---------------------------- -------- 79 3 9 .0
NONMANUFACTURING ----- ------------------------ 178 3 9 .0

PUBLIC UTILITIES -------------------------- 43 4 0 .0
FINANCE -------------------------------------------- 86 3 8 .5

COMPUTER PROGRAMMERS*
BUSINESS* CLASS B -------------------------------- 363 3 9 .5

MANUFACTURING ------------------------------------ 164 3 9 .5
NONMANUFACTURING ------------------------------ 199 3 9 .5

PUBLIC UTILITIES ------------------------- 92 4 0 .0
FINANCE -------------------------------------------- 57 3 9 .0

COMPUTER PROGRAMMERS*
BUSINESS* CLASS C -------------------------------- 134 3 9 .5

MANUFACTURING -------------------------------- — 52 3 9 .5
NONMANUFACTURING ------------------------------ 82 3 9 .5

COMPUTER SYSTEMS ANALYSTS*
BUSINESS* CLASS A -------------------------------- 411 3 9 .5

MANUFACTURING ---------------------------- -------- 283 3 9 .5
NONMANUFACTURING --------------------------— 128 3 9 .5

FINANCE -------------------------------------------- 67 3 9 .0

COMPUTER SYSTEMS ANALYSTS*
BUSINESS* CLASS 8 — ---------------------------- 480 3 9 .5

NONMANUFACTURING --------------------------— 128 3 9 .5
PUBLIC UTILITIES ----------------------— 29 40*0
FINANCE --------- ---------------------------------- 65 3 9 .5

ORAFTERS* CLASS A — -------------------------— 437 3 9 .5
MANUFACTURING----- — — — — — — — 382 3 9 .5

ORAFTERS* CLASS B — — — — ----------— — 378 3 9 .5
MANUFACTURING--------------------------------— 306 3 9 .5
NONMANUFACTURING — — -------- 72 3 8 .5

PUBLIC UTILITIES -------------------------- 43 4 0 .0

ORAFTERS* CLASS C --------— — — 243 3 9 .0
MANUFACTURING----- --------------------------— 187 3 9 .5

ELECTRONICS TECHNICIANS ---------------------- 1*092 3 9 .5
MANUFACTURING ----------— — ------— 1*021 3 9 .5

NURSES* INDUSTRIAL (REGISTERED) ----- 125 3 9 .5
MANUFACTURING ----- -------------------- ---------- 95 3 9 .5

Weekly earnings 1 Number o f w ork ers receiv ing stra igh t-tim e w eekly earnings o f—
(standard)

s s S S S S $ S S S S S s $ S S * S S $ S
100 110 120 130 140 150 160 170 180 200 220 240 260 280 300 320 340 360 380 400 420

Mean i Median * M iddle range * and
under

110 120 130 140 150 160 170 180 200 220 240 260 280 300 320 340 . 36fl_ 380 400 420 »* 0

$ $ $ $
140 .50 141 .00 1 3 1 .5 0 -1 5 0 .0 0 6 12 25 61 57 35 16 7
142 .00 142 .50 1 3 3 .5 0 -1 5 0 .0 0 6 2 14 45 48 24 12 5
137 .50 135 .50 1 2 8 .5 0 -1 5 0 *0 0 - 10 11 16 9 11 4 2

274 .0 0 26 5 .5 0 2 4 4 .0 0 -3 0 3 .5 0 _ _ 1 2 22 32 59 42 29 25 20 12 10 3 _ _
289 .0 0 2 8 7 .5 0 2 5 5 .5 0 -3 2 3 .0 0 - • - - — - - 1 - 6 6 8 11 17 7 11 6 4 2 - -
2 6 7 .5 0 2 5 9 .0 0 2 4 1 .5 0 -2 9 5 .0 0 2 16 26 51 31 12 18 9 6 6 1 - -
321 .0 0 320 .50 2 9 5 .5 0 -3 5 0 *0 0 3 5 5 8 9 6 6 1 - -
254 .5 0 253 .00 2 3 8 .0 0 -2 6 8 .5 0 1 9 15 30 16 7 8 - - - — - -

242 .0 0 2 4 0 .5 0 2 1 8 .5 0 -2 6 4 .5 0 _ 6 1 27 66 72 85 54 34 17 1 _
2 4 5 .5 0 248 .50 2 3 0 .0 0 -2 6 4 .0 0 - - - - — - 5 - 10 15 31 56 25 14 8 - - - - - -

2 3 9 .5 0 234 .5 0 2 0 8 .0 0 -2 6 4 .5 0 - - - - - - 1 1 17 51 41 29 29 20 9 1 • - - • -
26 3 .0 0 2 6 3 .5 0 2 4 1 .5 0 -2 8 9 .0 0 9 12 21 21 19 9 1 - - - - -
224 .00 22 4 .5 0 2 0 7 .0 0 -2 3 6 .0 0 - - - - - - - — 5 23 19 4 6

2 0 7 .0 0 2 0 5 .0 0 1 9 0 .0 0 -2 2 3 .0 0 _ 1 1 2 17 35 33 32 12 1
202 .5 0 2 0 0 .5 0 1 7 9 .5 0 -2 2 2 .0 0 - - - - - - 2 12 11 11 14 1 1
209 .5 0 2 1 0 .5 0 1 9 1 .0 0 -2 2 3 .0 0 - - 1 1 - - - 5 24 22 18 11

331 .5 0 336 .0 0 3 1 0 .5 0 -3 5 6 .5 0 3 3 19 6 42 67 103 78 59 26 3 2
339 .50 33 8 .0 0 3 1 7 .5 0 -3 5 6 .5 0 1 18 57 82 62 36 23 3 1
31 4 .0 0 3 1 9 .0 0 2 8 1 .0 0 -3 5 6 .0 0 3 3 19 5 24 10 21 16 23 3 - 1
303 .0 0 3 1 3 .0 0 2 5 0 * 0 0 -3 5 1 .0 0 - - - - - - - — - 3 3 15 3 9 2 13 8 11 - - -

2 8 5 .5 0 2 8 8 .0 0 2 6 7 * 0 0 -3 0 3 .5 0 2 8 20 60 102 135 102 43 8
28 3 .0 0 2 8 6 .0 0 2 5 3 * 0 0 -3 1 5 .0 0 2 8 11 17 21 17 25 20 7 - - - -
31 6 .5 0 325 .5 0 3 0 2 .5 0 -3 3 9 .0 0 1 3 3 7 8 7 • — -
268 .0 0 2 6 9 .0 0 2 2 5 .0 0 -3 1 2 .0 0 2 8 10 10 8 6 11 10 - - - - -

2 5 4 .5 0 2 5 2 .0 0 2 3 4 .0 0 -2 7 2 .5 0 _ - . - - • 8 1 32 89 142 78 53 29 3 2 • _
250*50 2 4 9 .0 0 2 3 0 * 0 0 -2 6 9 .0 0 - - - - - - - 6 1 32 89 129 61 41 21 - - - - - -

20 8 .5 0 2 0 5 .0 0 1 8 7 .5 0 -2 2 4 .5 0 • _ . - • 2 21 27 105 111 66 24 11 8 3 _
200*50 2 0 0 .0 0 1 8 5 .0 0 -2 1 2 .5 0 - - - - - 1 21 24 102 101 46 11
242*50 240*00 2 2 2 .0 0 -2 6 9 .5 0 - - - - - 1 - 3 3 10 20 13 11 8 3 - • -
239*00 237*00 2 1 8 .0 0 -2 6 0 .5 0 - - - - - 1 - 2 1 7 15 6 5 3 3 - - - - - -

173*50 170 .00 1 5 7 .5 0 -1 8 4 .0 0 _ 1 1 7 30 39 40 47 45 17 10 5 1 .
164 .50 165 .00 1 5 4 .0 0 -1 7 3 .5 0 - 1 1 7 29 38 39 40 32

221*00 2 1 6 .5 0 1 8 6 .0 0 -2 5 2 .0 0 . . - 1 16 81 85 223 158 177 n o 130 76 34 1
217 .5 0 212 .0 0 1 8 5 .0 0 -2 4 6 .0 0 - - - - 1 16 81 85 223 158 161 105 113 53 24 1 - - - - -

207*00 208 .0 0 1 9 0 *0 0 -2 2 0 .0 0 _ . - - - 5 8 42 38 26 3 1 2 «. *
208*00 2 0 8 .0 0 1 9 3 .0 0 -2 1 9 .5 0 3 35 35 21 1
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex.
in Minneapolis—St. Paul, Minn.—Wis., January 1975

Average
(mean2)

Average
(mean2)

Average
(mean2)

Sex, occupation* and industry div ision
Number

of
woiken

Weekly
hours)

[standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number

of
woikes

Weekly
hours1

(standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry d ivision
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  HEN 

CLERKS* ACCOUNTING# CLASS A — — — 552 4 0 .0
$
189 .00

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

$

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

5*973
3*111

3 9 .5
3 9 .5
3 9 .5  
4 0 .0

$
161 .00
158 .50
164 .00
205 .50
167 .50
154 .50
155 .50
148 .00

186«50 CLERKS# FILE# CLASS A —— — — —— 203
1 A O

39*0
9 0  A

139 .00 SECRETARIES — — —— —  “ “ “ “ “ “

124 4 0 .0 146 .00
I O C

O A IQ C
139#50
1 O A  C A

MANUr AtIUKllMo
M A k i i i A k ll |C A f 'T I  ID T kl/I 2*862FINANCE — — — — — — OO J O . 3 1cH*!>U NUNMANUr AL 1 UKiNv>nnfli T c  i i T f l  T T T C C 414

587
365

CLERKS# ACCOUNTING# CLASS B ----------— 3 9 .5
3 9 .5  
4 0 .0

126 .50
126 .50
123 .50

CLERKS* FILE# CLASS B --------------------------
MANUFACTURING — — --------------— — ------

1 l o  c t
PUBLIC UTILITIES
UUAI C C A l C  T D 1  r\C 4 0 .0110 544

145OBfi
3 9 .0 112o50

113 .00
7 7 0  C A

WHOLESALE TKAUE
3 9 .5N0NNANUFACTURIN6 — — — — —  

WHOLESALE TRAOE ----------------------------
107 3 9 .5 RETAIL TKAUE

1*028 3 8 .5
3 9 .5

NONMANUFACTURING — — — — —  
PUBLIC UTILITIES --------------------------

J77
79
A9

3 9 .0
3 9 .5
A A  A

l i c o d y
140 .00

rINANtt
SERVICES ------------------------------------------ 468

MANUFACTURING -------------------------------------
NONMANUFACTURING ----------------- — --------

WHOLESALE TRAOE ----------------------------

70
325
325

4 0 .0 175 .00
212 .0 0  
212 .00

FINANCE — — ------------------------------------
O c

206
HU«U
3 8 .5

I U C . 9 U

106 .00 SECRETARIES# CLASS A ------------------------u a t i l  1C A A T I  ID T h l f l _____________________________
573
91  7

4 0 .0
A A  A

194 .50
1 QO C  A4 0 .0

4 0 .0 CLERKS* FILE* CLASS C -------------------------- 85A
131
723

85
AAA

3 9 .0
3 8 .5
3 9 .0
4 0 .0
3 8 .5

9 9 .5 0  
9 5 .0 0

100 .00
9 1 .5 0
QQ~Cn

M AM k i A All IP A ^ T I  ID Tkl/1
C ll HUoO 

A A  A
1 7 C * D U  
1 Q A  A ANUNMANUrAt1UK1 NO •••••••••••••••

DIIO I Tr IITTI ITT PC
J j O
104

HU • 11
AA^A 17D#UU

ptc^AA
MESSENGERS------------------ ------------------------------- 135

51
3 9 .5
3 9 .5

123 .50
107 .00

MANUFACTURING — — — — — — rU“ L i t  U V lU ll  1 r.o •••• 
yufil peal P TPAITP 130

HV • If
40 #0

l J j •UU
180*50NONMANUFACTURING — — — —  

WHOLESALE TRADE — ------------------------
H n U L C o R L u  I rv A l/C  ■ « ■

AC -*Q A 1 U C  A AMANUFACTURING------— ------------ ------------ OS J7# □ lOD#UU
NUNMANUr 1UKINU • • • *• • "***• ***• Q4 133 .50 H O O 77#Dv

c r r o r T A D T C C  _ a i  a c c  q to  c 1 7 A  c  a

OFFICE OCCUPATIONS -  WOMEN 
BILLERS# MACHINE (BILLING 

MACHINE)t
MANUFACTURING -------------------------------------

BILLERS# MACHINE (BOOKKEEPING

659
166
493
262
118

584pf\C

4 0 .0
3 9 .5
4 0 .0
4 0 .0
3 9 .5

4 0 .0
A A  A

124 .50
133 .50  
122 .0 0
128 .5 0  
106 .00

152 .00

SECKETAKIES# CLASS D “ “ “ “ “ “ i  *vC0
687

JToD
39#5

1 rH#ou
174*50ORDER j  l■ ̂ m j- m 

MANUFACTURING----- --------------------— ------
n A N U r  Mw 1 v»> I N v
i l A k i y  A M l |C A rTI ID Tkl/1 . . . . . . . . . . . . . . . . . . oq r%NUNMANUr At 1 UKINu 

piioi TP IITTI TTTPC
f JJ
90

J7| u
40 aO

174*00
238*00

3 9 .5

3 9 .0IQ n

135 .00

127 .50
1 9 1  C A

NONMANUFACTURING — — — — — — ^unuiv %j i i b i  i i l 3 
yum pcA| p TOADP 158 AA.A 167#50O r

135117

WHOLESALE TRADE — — — — — —
RETAIL TRADE — — — ----------------------

w n v L C , 3 n L L  1 n A U u
RETAIL TRADE ----------------------------------
FINANCE------------------------------------ --------
C P p W T P P C

76
341

68

t v  • U
39*5
39 .0
39*0

160 .50 
163#50
175 .50MACHINEI CLERKS* PAYROLL — — — — — — — OunV ILuo - --- . .

NUNMANUr At 1 UK INP 1 14 J7.U 1 C  1. 9 0 MANUrAC T UR 1 No — — — — — —
NONMANUFACTURING ------------------------------

cUO
379
129

92
70

HU#U
3 9 .5
4 0 .0
4 0 .0
3 9 .5

15 5 .0 0
190 .00
135 .00
131 .00

c r r o c T A D i c c *  m  a c c  r 5.A71 IQ C 1 C C  a  A

BOOKKEEPING-MACHINE OPERATORS#
D ctK t1A K ltot tLAoD t  * * * « » * » » ^ - * «

u AMI I t  A T T l ID T k lf l
C9** 11 
1 .  C Q Q

W7#3
c

1 D D # 0 U  
7 C 9  C A

177eo 3 9 .0
4 0 .0
3 9 .0

140 .50
144 .50 
139 .00

PUBLIC UTILITIES — — — — — MANUr A t1UK1Nu •••••••••••*••••••
klOMMAkll IF ACTI ID TWA • • • • • • • • • • • • • • •

1 * 377
872

J7tO
7Qa a I D c . D U  

1 C O A Awholesale TRADE — — — — — N U N n A N U r A U 1U n lN U
PIIAI TP IITTI TTTPC 112

4 7 #  U 
A A  A

107# uu1 ftCT̂ c AMANUFACTURING — oc
125

RETAIL TRADE — — — — — — — r U c U i w  Ul XL1 1 ICO ■■■■
y u A i  CCAl F TOADP 143

t V  # 1/
1 Q a C

X 0 3 t9  V 
1 7 7 ^ A ANONMANUFACTURING — — — — ——

KEYPUNCH OPERATORS# CLASS A --------------
MANUFACTURING — — ----- ----------------------

1*394
512
882
232

3 9 .5
3 9 .5
3 9 .5  
4 0 .0
A A  A

141 .50
134 .00
146 .00
176 .00

VfnULtdALu 1 KAUC. ••••• ••••••••
OCT A T I T O  A A C

J T o D
A  A A

i f f  #uu
7 C A  C A

BOOKKEEPING-MACHINE OPERATORS#
Ktv AIL IKAUfc ••••••••••••••••*
PTAiAKlPP

i C J
7A2

H U  # VOQ L lD O . D Q  
1 A O  A A

283

100

4 0 .0
3 9 .5
AA A

118 .00
117 .0011 a cn

CPOUTPPC
J O  c.
132

J O «  D X H 7 # U U

CLASS 8 — — — — — — — — —
NONMANUFACTURING -------------------------------

UUAI CC HIP T O  A n r
NONMANUFACTURING — — — —  

PUBLIC U T IL IT IE S --------------------------
D u N V  1 v u D  •

SECRETARIES* CLASS D ------------------------
MANUFACTURING----- — — — ----------— —
KIAklMAkll IF APTI ID Tklft

1*441

J7« s)

3 9 .5
3 9 ,0
OQ C

i t O . O V

145*50
143 .50
1 A  7  A A

WliULtdALt 1KAUC •■•*••■•••••••

CLERKS# ACCOUNTING# CLASS A --------------
MANUFACTURING -------------------------------------
NONMANUFACTURING---------------------- --------

PUBLIC UTILITIES --------------------------

1*939
537

1*402
559

w U . i l

3 9 .5
3 9 .5
3 9 .5
4 0 .0
4 0 .0
3 9 .5
9 A  A

1ID.SfJ

160 .00
150 .50
163 .50
189 .50  
148 .00
135 .50
1 A O  _ A A

WHOLtaALt IK*Ut — — —— — —
RETAIL TRADE — — — ----- —

C H 4
93

187

1*209
307
902

95

3 9 .5
3 8 .5

3 9 .5
4 0 .0
3 9 .5
4 0 .0

IvOoDU
134 .50
136 .00

121 .50
117 .50
123 .00
146 .50
7 9 0  A  A

608
T I  NANCE — — — — — — —

KEYPUNCH OPERATORS# CLASS B --------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

NUNMANUr At 1UK1NU ••••*•*••••••••
PUBLIC UTILITIES --------------------------
U U A I  FCAI C TDAAC

O J 3
108

QO

J 7 # 3

4 0 .0
A A  A

1 H  f •UU

171*50
1 A A  C AWn U t t A t t  1 KAUt *  *

RETAIL TRADE ----- ----------------------------
Oo

137
P / lA

H U * 0
3 9 .0

lHH#OU
146*50

WHOLESALE TRAOE — — — — —  
RETAIL TRADE -----------------------------------

349
108

r iNANUt cOU
AA A 1 l u  A  APUBLIC UTILITIES — — — — DtnV l t t 5  ^ *■ **• • ** t'Mi H U  *U 1 4 o # U 0

rINANtt •••••••••••••••••••••• C T J JO. V
3 9 .5

IHO.00
144 .50

WHOLESALE TRADE
RETAIL TRADE ----------------------------------

SERVICES ------------------------------------------

214
153
384

56

436
126
310

26

4 0 .0
3 9 .5
3 8 .5
4 0 .0

3 9 .0
3 9 .0
3 9 .0
4 0 .0

K O ovv
114 .50
119 .00
117 .0 0

100 .50  
9 8 .0 0

101 .50
1 4 3 .5 0

VTPMn^OAPMFDC. AFfclFD Al o ? c 3 9 #55ERVICES 7J jD V uNUvnAr ntnDf ULNuNAL 
u  AMI iPATTl iDTKId

O O
p^c t o  c

X w O o ~ v  
1 OO C a

CLERKS* ACCOUNTING# CLASS B —  
MANUFACTURING -------------------------------------

2*822
759

2#063
C 9 Q

3 9 .5
3 9 .5
3 9 .5  
4 0 .0

127 .50
120 .50
130 .50
157 .00
117 .00
121 .50
1 9 C  C A

MANUr A t 1UNxNU ••••••••••••*•••••
t lA K ly  A t i l  I f  A A T I  ID T k lf l

cDD
A t  A lO  C ic c .o O

7 A A  A ANUNMANUr A t1UKINb •••••••••••••••
PUBLIC UTILITIES --------------------------

O IU
237
154

40*0
A ft  .  A

ItboOU
183.50 
1?s.A nNUNMANUrAt1 UKINU

PUBLIC U T IL IT IE S ---------------- ----------
WHOLESALE TRADE -----------------------------
RETAIL TRAOE---------------------------- ------

MESSENGERS — — — — — — — —
MANUFACTURING ----- ------------------------------
NONMANUFACTURING ---------— — — --------

PUBLIC UTILITIES --------------------------

KnULUwAWb 1 nAUU wwmmm ™---— —*
D C T  A T l T D A A C  m 7 0

t v  • u 
*70 A

X C j i UU  
116 A AJ C V

A l l
Kt 1 A1U. 1 KAUt •••••••••••••••••
PTMAKirP

1 7 I IQ 4 7 #  U
*70 A 1 X O * U U

1 t D C AOl w
356
422
141

40 .0  
3 9 .5
. a  a

r lNANUt. •••••••••••••••••••••• 1 A 7 4 7 # Q 1 l7 * O 0

SERVICES -------------------------------------------
d O . Q

4 0 .0
IcS .S v
126 .50

WHOLESALE TRADE — — — — — 62
17S

4 0 .0
3 8 .5

104 .00
9 4 .0 0

See footnotes at end o f  tab les.
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex.
in Minneapolis—St. Paul, Minn.—Wis., January 1975— Continued

Average
(mean2)

Average
(mean2)

Average
(mean2)

Sex, occupation, and industry division
Number

of
workers

Weekly
hours*

(standard)
Weekly

earnings*
(standard)

Sex, occupation, and industry d ivision
Number

of
workers

Weekly
hours*

(standard)

Weekly
earnings*
(standard)

Sex, occupation, and industry div ision
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

<t
PROFESSIONAL ANO TECHNICAL 

OCCUPATIONS -  MEN— CONTINUED
$
179 .50
ia a .<;a

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

$pm  .nnCOMPUTER OPERATORS* CLASS B --------— 357
121

39*5 nDATTPOC. pi ACC A 71 1 IQ CSTENOGRAPHERS* SENIOR
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES --------------------------
WHOLESALE TRADE ----------------------------

-IQ^c L/K8» 1 CiKvt UCADD A ■" * m "■** 
MAKII IP APTI IDTKiA

f ixCAA JT • O 70 c CO 1•uu
p e t AAH

751 154 .00 OQ C IvO.aV HMINUr AL 1 UK1NU
KlflklM Akli IP A/'Tl ID TKI/1

DHU171 70 C
c j 1•UU
put CrtcJO

68
J7»0  
AA A

103.3U
2 1 7 .0 0
165 .00
179 .00

NUIMMANUr AL 1 UK i No •••••••••••••••
DllQI TP IITTI TTTFC

JL f 1AO j7 o d
Art rt

cd l*D 0

227 40 *0 171 .50 WHOLESALE TRADE ---------------------------- 59
73

■fV • U
4 0 .0
3 8 .0

rUoLlL U1 lux  1 l t d  *• *•  "•••••••

nOAFTFDC. PI ACC Q _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

HC HU • U
70 c

275* 00

UKAr1tKd| LLAdd u " J 
MAKIt IP APTI IPT K1A

o o i
477

• O
7Qac

206*00 
1QQ.nn

■1Q.C 141 .00  
144 .50
138 .00
137 .00

"AiNU“ Av l UKxNU ••••••••• *• •• *• *•hiAkiu * hia ic a ati in t lie OAA
OTod ITT* uu

SWITCHBOARD OPERATORS -------------------- ------
JUu
152
154
103

07 • O
40^0

NUNMANUrALTUKINv •••••••••••••••
mint r f* iitti tT r re cO*f 39*5 222*00  077 Ca

127
324

32

3 9 .0
3 9 .5

129 .50
120 .50
181 .50
107 .00
126 .00

3 9 .0
3 8 .0

rUoLlL U1xL1 I i t d  •••••••••••••
UUAI PC AI P TD A nr « «

49
66

4 0 .0AA A
cJ  (  *b0 
1 Q7 A A

NONMANUFACTURING-------------------- ------— FINANCE --------------------------------------------
WPIULudALt 1 KAUC •••••••••*•*•*

HDAPTPDC.  PI ACC P CAO
HU * U 1 7 /*0 0  

171 A A
3 9 .5

UKArVwKdt vLAdd v 
MAKII IP APTI ID TKIA

OHC
344

39*5 xfl*UU 
1 AI AAn^T AIL 1HAUL

59
^ vn ru 1 ck

426
81

345
39
79

1 CA

oq n 272 .00
275 .00  
271 .50
321 .00

“ AlrUr AL 1 UK xNO ••••••••• *• • *• *• •klDklVi A kll IP A ATI IDT klA _ _______ __________ 3 9 .5 IO I* uu
J7#U NUNMANUr AV1 UKINb 198 3 9 .0 188*00
J " * u *>q ac Pi PATDAkITAC TPAUkiTAT AkIC___ — ______ 1 . 7 0 1

SWITCHBOARD OPERATOR-RECEPTIONISTS- 
MANUFACTURING ---------------------------- --------

805
224
581

QQ

3 9 .5  
4 0 .0
3 9 .5
OQ C

121 .50
126 .50
119 .50

J7 * ?  
A A ̂  A C.LE.V 1KUNI Vb TEVrlNIVlANSU A kli IP A ATI ID TkISl

1 * 100 4 0 .0 236*00
uuai c c  ai c  td a nr

HU • U
4 0 .0 28 2 .0 0

25 6 .5 0
2 6 8 .0 0

MANUr AL1UK1NU ••••••••••••••••••
klDklVA AMI IP A ATI ID T kl A —_________________

1*008
7 7 c 3 9 .5 218*00

WHOLEoALC TNAUtr r in  k tA r_______________ _.______ ____ to  c NUNMANUr AVTUKlNGDllQI TA IITTI TTTPC____ _̂___ ______ (  rD 7 7 7 4 0 .0 259*00
NUNrmNvr hv* v vr% inwAliQI f r  IITTI TTTTC rlNANVfc.

SERVICES -------------------------------------------
JlOO JO .3

4 0 .0
PUBLIC U T IL illC b 337 4 0 .0 277*50

PUBLIC UTILITIES — — — — —
uuai re  si cr td *r\c _____ ____________

W7
1 CA A A A i 51

WHOLtoALc. TRAUt ••••••••••••••
OPT ATI TO A OP

i3U  
1 AI

HVoO 114*00
1 1 A CCA COMPUTER PROGRAMMERS* PROFESSIONAL AND TECHNICALRETAIL TRADE i o i

80
81

^0 • 0
3 7 .5
3 9 .5

ilOiOU
106 .00
117 .50

BUSINESS* CLASS B — — — — — — ——— 390 3 9 .5 232*50 OCCUPATIONS • WOMEN
OtHVltLo

TRANSCRIBING-MACHINE OPERATORS*

NONMANUFACTURING
PUBLIC U T IL IT IE S ----- --------------------UUAI PC A 1 P TD A nC

287
69
A 7

3 9 .5
4 0 .0
4 0 .0

2 2 9 .0 0  
263 .5 0
21 6 .0 0 .rnMDIITPO OPPOATnPQ. n  ACC R 191 3 9 .5 1AI.AA

316
71

3 8 .5
3 9 .0-to cr

126 .50
117 .50

WHOLESALE TRAUE v f LUnrv1CK U«unAIUndl vLAOd w ”VI fl VI Vi A VII IP A ATI ID T kID_______ —_______ ___ 138
57

3 9 .5
4 0 .0

t v l . U U  

161 .0 0  
159 .0 0

VbNCKAL
MANUFACTURING------------------------------------klAilll A All 1C A ATI IB T ilA ____ —__________

FINANCE — — — — — — —

COMPUTER PROGRAMMERS*

101 3 8 .5 21 9 .5 0 NUNMANUr ALIUK1NL
WHOLESALE TRADE -----------------------------

NONMANUrACTURING CHD
181 3 8 .0 124*50 191 .50

193 .50
AAiim ivrn Afirn ATAnr n  * rr  A 91

52
7Q C 1 "lA cnr  llMANLL BUSINESS* CLASS C 167

50
117

3 9 .5
3 9 .5
IQ C

COMPUTfcR UPtKATUKb* CL Abb V -» • —  
MOMMA kit IP APTI IP TMft

J 7 . U
3 9 .5

ldo*dO
142*00

TYPISTS* CLASS A ----- ------------------------— - 1*165AAL Q 3 9 .5
OQ.C 124 .00

MANUFACTURING
klAMU A All ICAATI 1DTKI/1

NUNMANUr AL V UK XNU
NUNMANUr AV 1 UK i  No Air J v . D 190 .50

COMPUTER PROGRAMMERS*
BUSINESS* CLASS A ---------------- ---------- ------VIA VIM AMI IP A ATI ID T VIA _ _______ __________

M ANUr AC 1 UR I N b  ”* ** 
NONMANUFACTURING----------------------— —

t QO
697
113

62
386

3 9 .0
4 0 .0
3 9 .5
3 8 .5

124^00
118 .50  
126 .00
116 .50

COMPUTER SYSTEMS ANALYSTS*
BUSINESS* CLASS A --------------------------------

67
A n

3 9 .0OQ A 2 6 1 .5 0
9LO CrtWMOLCj ALl  1KAUC ••••• ~ 487 3 9 .5 330 .50 NUNMANUrAVTUKING OO J t *U cdTodo

n tI  AIL IKAUC MANUFACTURING 258 3 9 .5 338 .50 AAiiQi ITPD DDAP.D A VXMPDC -fINANvC ■ ■ ■ ■ ■ " ■ NONMANUFACTURING
p T kl A MAC

229 
1 n?

3 9 .5-»Q A 322 .0 0‘IIC.CA
CuMKUIcK KKUUKAMMcKbf

BUSINESS* CLASS B:
MAktVJAkll IP A ATI ID T KICTVDTCTCa PI ACC Q — — 1*681

486
1*195

102
158

87
756

92

3 9 .0
3 9 .5
3 9 .0
4 0 .0
4 0 .0
3 9 .5
3 8 .5
3 9 .5

110 .50
110 .50  
111 .00
161 .50
115 .00
104 .00
103 .50
112 .00

XUc 0“  .  V
69 OQ^C ppO^Crt1 T r l o l b t  L L A o j  d  •••••••••

MANUFACTURING------— — --------------
NONMANUFACTURING ------------------------------

PUBLIC UTILITIES --------------------------

COMPUTER SYSTEMS ANALYSTS*
BUSINESS*_CLASS 8 -------------------------------- 5 5 4

343
211

3 9 .5
3 9 .5
3 9 .5

2 8 5 .0 0
285 .50
28 4 .5 0

NUNMANUr AL1 UK1NU •••••••*•*•••••

COMPUTER PROGRAMMERS*
QilCTKIPCCm AI ACC P — 83

JToD

7Qac

Cu t* DU 

1AC_CnMANUFACTURING — — — — —  
NONMANUFACTURING — — — — —

nU dllrtddf LLAdd L "■MAM Vi A kll IP A ATI ID T kl/1 —______ _ _ __ ______ 7 1
W7|D 
70 C

X O D *  DU
1 QA AAWnULtdALu 1KAUC • •• NUNMANUr AC TURING f 1 j T # d x o H *  QU

KC v A XL* 1 m AUw 
PTMAKirr PUBLIC UTILITIES — — — — — 39 4 0 .0 300 .5 0

^ A i i o i i T r n  c v c T r r i i c  a k ia I v c t cr inArivc
SERVICES -----------------------------------------

PROFESSIONAL ANO TECHNICAL 
OCCUPATIONS - MEN

FINANCE — — — — — — — —

COMPUTER SYSTEMS ANALYSTS*
BUSINESS* CLASS C:

1 JO

C A

3 9 .0 280 .0 0

228 .5 0

COMPUTLR ST5TC.MS ANAVTblb*
BUSINESS* CLASS C ---------------------------------

NURSES* INDUSTRIAL (REGISTERED) ------
MAKII IP A ATI IDTKIA

55

137
101

4 0 .0

3 9 .5
7 0 . b

2 4 3 .5 0

2 0 7 .5 0  
2 0 8 .0 0NONMANUFACTURING — — — — — D4 4 0 .0 MANUrAL1 UK i  Nw ••••••••• **••••• J 7  * D

COMPUTER OPERATORS* CLASS A — —  
NONMANUFACTURING ------------------------------

273
208

82

3 9 .5
3 9 .5
3 8 .5

192 .50  
191 .00
2 0 2 .5 0

NOTE: Earnings data in table A -3  relate only to w orkers whose sex identification was provided by the establishm ent. Earnings data in tables A - l  and A -2 , on the other hand, relate
to all w ork ers in an occupation. (See appendix A for  publication cr ite r ia .)
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Average
(mean2 )

Average
(m ean2 )

Average
(m ean2 )

S e x ,  o c c u p a t i o n *  a n d  i n d u s t r y  d i v i s i o n  .
Number

of
woriceis

W eek ly
hours*

(standard)

W eek ly
earnings*
(standard)

S e x .  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

o f
workers

1

W eek ly
hours*

[standard)

W eek ly
earnings*
(standard)

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Num ber

o f
workers

W eek ly  
hours * 

(standard)

W eekly 
earnings 1 
(standard)

O F F I C E  O C C U P A T I O N S  -  M E N

$

O F F I C E  O C C U P A T I O N S  -  
W O M E N — C O N T I N U E D

O F F I C E  O C C U P A T I O N S  -  
W O M E N — C O N T I N U E D

£

M A N U F A C T U R I N G  ------- ------- -------------------- ~ 5 6
$
1 A n  C A C U  T T P U O  A  A D H  D D F D  A T  A O a O r r F D T  T rtK! T QTC«» 7 5 9 0 -  C

$
1 9 1 . A Anc.D 3c.JVV3C .ro  — — — — — — —  —  — 4 0 4

9 9
3 9  « 0 1 U U • D U  

Q Q a C a
3W 1 1 t n o U A K U  U K t K A  I U K ^ K t t t K  1 1 U N 1 3  1 3** 4 7 #  3 1 4 1 #UU

-H« _
4 7  #0 7 o # 3 U

T O  A k IC n n  TO  Tki/a>_ k i A r»LJ T K lff A n C L l k T A D CN t b S L N v t K b  * *^ *» —^  ^ 1 2 8 . 5 0 N O N M A N U F A C T U R I N G  — — — 2 0 4
1 1 9

3 9 # 0
9 0  A

1 0 1 # 5 0
0 9  A A

T R A N 5 C R I n I N G * * M A C H lN R  O P t K A  1 U N 3 f
196

7 l t A

3 9 # 0 l 1 2 2 . 5 0

1 P A - n n

O F F I C E  O C C U P A T I O N S  -  W O M EN

3 9 . 5
3 9 . 0

1 6 2 . 0 0
1 4 3 . 5 0  
1 6 9 . 0 0  
1 9 0 * 0 0
1 5 7 . 5 0

1 1 4

A .  1 C ?

4 7 #  U 

9 Q  e

7 4 # ||U  

1 AP~C%A

U t N t K A L  • • • • • • • • • • • • • • • • • • • • • • • • • •

• T V D T Q T C -  P I  A C C  A 9 Q  C1 * 1 7 4 *M  I O C 4 7  a  3
QQ C

I O C • 3 v  
1 CaQ ̂  A rt

1 T r i o f  o $  V u A 3 3  A
y  A KJt IP  A P T l ID T M A

r t o
4 1 4

4 7 # 3  
9 0  C

I C O • u  u
1 P 4 . C A3 2 0 C t  f C l 4 7 # 3  

9 0  - C
1 D 7 # U U M A N U r A v 1U K 1 N U  • • • * • * • * •  •  

M A K iM A k ll IP  A P T l  ID TKIft • • • • • • • • • • ■ • • • « 3 3 2
4 7  #3 
9 Q - C

l C Kr# 3 U  
1 P A - A A

4 0 . 0

4 7  # 3
A  A  A

N U N M A N U r  A t  1 U K 1 N U  • • • • • *  • • • • • • • •
D P T A T I  T D A n r  M C n

J T  # 3

3 9 #  5

I C O # u u  
1 P 7 . A AC T O  

O A  1
*MJ #0
A A  * A

2 1 5 # 0 0
1 C kfi^ CA

K t I  A I L  1K A U t  • • • • • • • • DU
1 7 5 3 9  • 0

1C  f 0 u u  
1 1 C . A A3 8 . 5 2 0  1 

9 ? M
H U  #U 
9 Q  e

& 9 0 # 9 U 1 1 3 • UU

1 2 8 . 5 0
1 1 8 . 5 0
1 3 2 . 5 0
1 5 6 . 5 0  
1 2 0 . 0 0
1 3 6 . 5 0

1 4 7 . 5 0
1 5 3 . 5 0

K u  T A I L  I n A U t  •■ ■ ■ ■  * 4 C O
A f tA

4 7 * 3

1 6 2 #0 0 T V O T C T C .  P I  A C C  Q 7 7 7 3 9  0 1 1 P - C n1 * 3 7 0 3 9 . 5 T O O
1 9 0  n 1 A C . A A y  A M l IP  A P T l ID TKI/1

r f  r 
9 C 7 9 0  A

1 1 C #  3 U
1 4 2 4 7 #  J 1 H 3 # U U M A N U r  A V 1U K 1 N o  • • • • • • • • • • • • • • • • • •

K1AMUAMI IP  A P T l  ID T Ki/1
4 3  f

4 2 0

4 7 #  U 
9 0  C

1 0 9 * 5 0
1 1 C  C A3 9 . 5

OQ A A A  A P I P  A A
N U N M A N U r  A t  1U K 1 N o  • • • • « • • • • • • • • • •

D l IDI T P  I IT T I  T T T P C 7 A
4 7 # 3
A  A n

1 1 3 #  311
1 C C  C A4 0 . 0 D CV ilTC  1 H rv x c .3 *  V iL M O o  M -------------- — — C O U  

1 ^ 9
H U  • 0  
A A  A

c l c # U u r U n L 1 t  U 1 1 L 1 1 l t 3  *  * *  * * *  
D P T A T I  T O A H F

r O 
A 7

H U # u  
9 0  C

1 3 3 #  3 0

r T M A k i r r  « «  .  _
2 0 0  

1 3 1

3 9 . 0 1 D C  
1 P A
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A v e r a g e
(m e a n 2 )

A v e ra g e
(m e a n 2 )

A v e r a g e
(m e a n 2 )

Sex, occupation, and industry d ivision
N u m b er

o f
w orkers

W e e k ly  
hours * 

(stan d ard )

W e e k ly
ea rn in g s1
(standard)

Sex, occupation, and industry division
N u m ber

o f
w o ik e is

W e e k ly
h o u rs1

(standard)

W e e k ly
earn in gs1
(standard)

Sex, occupation, and industry d iv ision
N u m b er

o f
w orkers

W e e k ly  
h ours 1 

(stan d a rd )

W e e k ly  
earn in gs 1 
(s tan d a rd )

PROFESSIONAL ANO TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

COMPUTER SYSTEMS ANALYSTS*
o i  i c  t m c c c  .  a c c  o  _  M

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

371
1

3 9 .5
$
20 8 .5 0

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  WOMEN

I r n M P i i t f r  r i P F P A T r t P A .  p i  >< ;< ; h 74 3 9 .0
$
1 7 0 .5 0

3 9 .5
3 9 .5  
4 0 .0
3 9 .5

$
28 6 .0 0
2 8 7 .5 0
3 1 9 .5 0  
2 7 4 .0 0

U K A r 1 t  K b  * t L A b b  o  
u « u i  i r * r T i  i d TKi n

V ,U n r U  1 1 * '  V r t n U I U n o t  I / L A 0 3  B  —— —

O v s l N t a s f  t L A s s  O
k t A i i i i  s i l l  i r  a i n  t

417
108

FIM niU r A L  1 Uf\ J.INU • • • • • • • • *  • • • • • • • •
KJOKJM AMI I P A T T I  ID IK U a

J v i
7 n

3 9 .5
3 8 .5

2 0 0 .5 0
243 .50
241 .0 0

175 .00

iP O M P II T P O  n P P P A T H P Q .  P I ACC P  _ _ _ _ _ _ _ 55 3 9 .0 134*00N U N M A N U r  A U T U K i N U  • • • • • • • • • • • • • • •
m i n i  t n  i i t t i  ? t » i- p

N U l ir lA N U r  A t  1 U K l N v )  • • • • • * * * * • • • • • •
D ilD I  T r  I IT T I  T T T C C

r u V w n r U i C . r '  U r t n A I U n v t  t L A O O  V  ■ ■ ■ ■ ■ ■ ■
r U o L l w  U l  X L  1 1 l r . b 25

54
r U ^ L l t  U l l L l t i t d  • • • • • • • • • • • • •

r x n A P T P n n  n i  A n n  n  .

41

222
166

4 0 .0

3 9 .0
I Q  Q

COMPUTER SYSTEMS ANALYSTS*
55 An - n

n n  a r T C n r  / ' i  * r  r  a 436 3 9 .5 2 5 4 .5 0
250 .5 0

U K A r  | f c K b  *  L L A b b  ( ,  
M A M II P A C T lI P T M A

u U w l r l b d d f  v t  A v w  t  x u • u C t J o d U

U K A r  I t  K  b  *  U L  A b b  A  
MAKII I P A C T l  ID  TNlft

164 .50
NURSES* INDUSTRIAL (REGISTERED) --------- 123

93
3 9 .5 206*50

O A 7  C A
M A N U r A t# 1 U K I N O o o l 3 9 .5

C l C ^ T O A A I T P C  T r A U M T  A T  Akin ________________ 1*079 3 9 .5 221 .50
2 1 8 .0 0

L L C L  1 K O N I U b  IC.CHN1CIANS
M AMI i r A ^ T l  IDTMA

M A N U r A t  1 U K  1 IMu • • • • • • • • • • • • • • • • • • C U f * DU
r lA N U r  A t  1 U K IfM vJ • • • • • • • • • • • • • • • • • • 1*008 3 9 .5

See footnotes at end o f tables.

Earnings .data in table A -3a  relate only to w orkers whose sex 
identification was provided by the establishm ent. Earnings data in 
tables A - l a  and A -2 a , on the other hand, relate to a ll w ork ers in an 
occupation. (See appendix A  fo r  publication cr iter ia .)
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H ourly  earn in gs3 Number o f  w ork ers receiv in g  straight-

N u m b er
S $ S $ T S 1 1 1 1 *
3 .5 0 3 .6 0 3 .8 0 4 .0 0 4.*20 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0

w orkers M e a n 2 M e d ia n 2 M id d le  ran ge 2 and
under

3*60 3 .8 0  4 .0 0 -p IV S' . S' © ■P . O' e 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .8 0

$ $ $ $
106 5 .9 0 5 .9 4 5 .3 7 - 6 .51 — - - - - 4 9 3 5 7 3 12

83 6 .0 5 6 .0 7 5 .7 1 - 6 .5 1 - - - - - 4 - 3 - 5 3 12

237 6 .2 7 6 .0 6 5 .4 0 - 6 .4 4 • . _ 2 2 20 34 7 12
109 5 .7 8 5 .8 1 5 .3 7 - 6 .1 3 - — - - 2 2 2 27 5 7
128 6 .6 9 6 .4 4 5 .8 0 - 7 .81 18 7 2 5

28 5 .4 7 5 .1 5 5 .1 1 - 5 .2 6 - - - - - - - - 18 6 - -

449 7 .1 2 6 .9 0 6 .4 2 - 8 .4 5 . . 1 18 22 8
323 6 .7 9 6 .9 0 6 .0 9 - 7 .2 6 — — - - - 1 • • 18 20 3
126 7 .9 8 8 .5 6 7 .2 5 - 8 .5 7 2 5

651 6 .5 2 6 .6 2 6 .2 2 - 6 ,7 5 . - _ _ 5 8 12 4 16
253 6 .3 1 6 .3 0 5 .9 5 - 6 .6 5 2 5 3 2
398 6 .6 6 6 .6 2 6 .4 6 — 6 .9 0 - - - - - - - 5 6 7 1 14

36 6 .3 2 6 .2 7 5 .3 9 - 7 .0 5 - • - - • _ 2 _ 7 1 3
87 6 .8 1 6 .9 0 6 .9 0 - 6 .9 3 - - - - - - • 2 • -

106 6 .5 3 6 .6 9 6 .4 6 - 6 .6 9 11

205 4 .9 2 5 .0 0 4 .7 6 - 5 .2 0 20 . • 1 2 55 15 75 26 m
161 4 .8 4 5 .0 0 4 .7 6 - 5 .2 0 20 - - - 1 2 40 15 57 26

44 5 .2 2 5 .1 3 4 .7 9 - 5 .3 5 - - - - - - 15 - 18 - - -

74 5 .4 7 5 .5 2 5 .0 9 - 5 .9 7 • • _ 5 5 9 8 25
74 5 .4 7 5 .5 2 5 .0 9 - 5 .9 7 - - - 5 - - - 5 9 8 25 -

610 6 .3 6 6 .5 2 6 .0 5 - 6 .5 2 29 30 47
602 6 .3 4 6 .5 2 6 .0 5 - 6 .5 2 29 30 47

1*148 6 .6 3 7 .0 4 6 .4 0 - 7 .0 4 _ 32 20 9 10 27 16 35
163 6 .0 6 6 .3 9 5 .3 4 - 6 . 8 6 - - - - - • 20 7 10 26 • 6
985 6 .7 2 7 .0 4 6 .5 2 - 7 .0 4 - - - 32 — - 2 1 16 29
895 6 .7 7 7 .0 4 6 .9 8 - 7 ,0 4 - - - 32 - - - - - - 26

1*009 5 .7 1 5 .5 2 5 .1 0 - 6 .4 5 • . 25 47 11 132 49 219 60 36
900 5 .6 2 5 .3 7 5 .0 9 - 6 .2 1 - - - - 25 47 10 131 46 218 47 30
109 6 .5 0 6 .6 5 5 .9 3 - 6 ,8 4 — - • • — - 1 1 3 1 13 6

50 6 .9 3 7 .0 4 6 .5 4 - 7 .4 5 - - - - - • 3

220 6 .2 5 6 .3 9 5 .8 1 - 6 .4 7 2 3 19
214 6 .2 4 6 .3 9 5 .8 1 - 6 .4 3 - - - - - - - - 2 3 - 19

181 6 .5 6 6 .4 4 6 .0 4 - 6 ,8 0 . _ _ 4 4 6 3 10
59 6 .0 2 6 .0 4 5 .7 8 - 6 .4 2 • • - - - - _ 3 2 2 2 6

122 6 .8 2 6 .4 4 6 .4 4 - 7 .7 9 - - - - - - - 1 2 4 1 4

8 8 7 .0 1 7 .2 1 6 .7 3 - 7 .2 1 1 2 1
71 6 .8 4 6 .8 5 6 .3 9 - 7 .21 • - - - - - - - - 1 1

1*036 6 .3 1 6 .5 0 6 .0 0 - 6 .51 50 30 e» 25
1*035 6 .3 1 6 .5 0 6 .0 0 - 6 .51 50 30 25

Occupation and industry d ivision
s I  s s $ s S T "

ALL WORKERS

BOILER TENDERS-----------------------------------
MANUFACTURING -------------------------------

CARPENTERS* MAINTENANCE -----------------
MANUFACTURING -------------------------------
NONMANUFACTURING -------------------------

PUBLIC UTILITIES ------------— —

ELECTRICIANS* MAINTENANCE ------------
MANUFACTURING ------------------ -------------
NONMANUFACTURING -------------------------

ENGINEERS* STATIONARY ---------------------
MANUFACTURING------------    -<
NONMANUFACTURING ---------  —

PUBLIC UTILITIES --------------  —
RETAIL TRADE — -----------------------
SERVICES---------------------- ---------------

HELPERS* MAINTENANCE TRADES
MANUFACTURING ------ —
non m an u factu ring :

PUBLIC UTILITIES ---------------------

MACHINE-TOOL OPERATORS* TOOLROOM 
MANUFACTURING -------------------------------

MACHINISTS. MAINTENANCE ----------------
MANUFACTURING -------------------------------

MECHANICS* AUTOMOTIVE
(MAINTENANCE) — --------------------------—

MANUFACTURING ------------------------------
NONMANUFACTURING --------- ---------------

PUBLIC UTILITIES ---------------------

MECHANICS* MAINTENANCE -------------------
MANUFACTURING ------------------ ------------
NONMANUFACTURING ---------------- --------

PUBLIC UTILITIES ----------------—

MILLWRIGHTS -----------------------------------------
MANUFACTURING -------------------------------

PAINTERS. MAINTENANCE ---------------------
MANUFACTURING -------------------------------
NONMANUFACTURING -------------------------

PIPEFITTERS♦ MAINTENANCE ---------------
MANUFACTURING -------------------------------

TOOL AND DIE MAKERS -------------------------
MANUFACTURING -------------------------------

11
11

40
29
11

21
15

23 10
23 8

2

17
16

40
1

39
1

10
10

4
3
1

3 49 10
2 48 10
1 1

79 83 44
59 81 38
20 2 6

89
11

13
12

1

11

261
64

197

5
76

94
3

91
7

70
12

35
26

7
6
1

20 12 

20 12

6 103 20 2
6 17 19
-  86 1 2

-  -  18

-  -  18

-  11

13

33 69
33 69

94

94
93

62
58

4

54
54

15
12

3

4 
4

16
10
6

50
47

3
1

20
20

12
12

295
295

43
43

140 655
35 10

105 645
52 637

163
124

39
21

75
69

72
17
55

469
469

33
33

73
31
42
42

97
72
25
25

13

13
13

-  26
-  26

8
3
5

16
16

41
41

37
35

41
40

27

27

4
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H ourly  earn in gs3 Number o r  w ork ers receiving straigh t-tim e hourly  earnings o f—
1 T 3 T T 1 1 * T S S S $ S S S $ S S $ $ S

4 .3 0 4 .4 0 4 .6 0 4 .8 0 5.• 00 5 .2 0 5,►40 5,• 60 5 • 80 6 • 00 6 • 20 6 .4 0 6 .6 0 6 .8 0 7 • 00 7 • 20 7 .4 0 7,.60 7 .8 0 8 .0 0 8,• 20 8 .6 0 9 .0 0
w orkers M e a n 2 M e d ia n 2 M id d le  ran ge 2 and

tinder
4 .4 0 4 .6 0 4« 80

ooin 5 • 20 5 .4 0 5<• 60 5,.80 6 • 00 6 • 20 6 .40 6 .6 0 6 .8 0 7 .0 0 7 • 2Q 7 .4 0 7 t 9 Q 7,>90 JLdUL 9a2,Q, JB.a60_ 9 .0 0 9_*4Q

84
$
5 .8 6 1 .9 3

$
5 .2 9 -

$
6 .1 8 9 3 5 5 3 12 11 21 2 1 10 2

63 6 .0 3 5 .9 4 5 .6 9 - 6 .1 8 - - 3 - 5 3 12 11 15 2 ” - - 10 2 - “ “ “ • ** ”

151 6*11 5 .8 1 5 .3 7 - 6 .3 9 - • 2 2 20 34 7 9 31 2 10 2 • 2 2 _ 1 2 - . 17 8 -

85 5 .6 9 5 .8 1 5 .3 7 - 5 .8 1 - - 2 2 2 27 5 4 29 2 8 1 - 1 2
66 6 .6 4 5 .8 3 5 .1 5 - 8 .2 1 - - - - 18 7 2 5 2 - 2 1 - 1 - - 1 2 - - 17 8 -
28 5 .4 7 5 .1 5 5 .1 1 - 5 .2 6 - - - 18 6 - - “ “ “ 1 - - - 1 2 • *

349 7 .1 7 6 .9 0 6 .3 6 - 8 .5 5 . 1 « . . 22 8 3 49 10 46 1 56 6 37 4 1 6 66 30 3
264 6 .8 3 6 .9 0 6 .0 9 - 7 .3 7 1 - - - 20 3 2 48 10 46 1 54 6 36 2 1 6 9 19 “

248 6 .5 8 6 .7 4 6 .2 5 - 6 .9 2 _ 4 12 4 10 9 13 14 34 50 55 7 29 6 1 - - - - -

117 6 .5 7 6 .6 9 6 .2 5 - 6 .9 9 - - - - 2 5 3 2 5 12 5 22 30 3 - 28 - - - - - - -

131 6 .6 0 6 .9 0 6 .4 1 - 6 .9 2 - - - - 2 7 1 8 4 1 9 12 20 52 7 1 6 1 - - - - -

25 6 .4 6 7 .0 5 5 .2 9 - 7 .4 0 - - - - - 7 1 3 - - - - - - 7 1 5 1 - - - - -

67 6 .7 3 6 .9 0 6 .9 0 - 6 .9 2 ” “ - - 2 “ ” ” 9 5 - 50 “ “ 1 • - • • •

92 5 .0 1 5 .1 6 4 .8 1 - 5 .2 0 1 2 15 15 57 2
77 5 .0 6 5 .2 0 5 .0 0 - 5 .2 0 1 2 “ 15 57 2

64 5 .6 1 5 .5 3 5 .3 7 - 5 .9 7 - . • _ 9 8 25 13 9
64 5 .6 1 5 .5 3 5 .3 7 - 5 .9 7 “ “ - - 9 8 25 - 13 9

482 6 .3 9 6 .5 2 6 .0 9 - 6 .5 2 _ 4 30 37 2 69 1 295 15 19 2 3 _ 5 •

474 6 .3 6 6 .5 2 6 .0 9 - 6 .5 2 ” * • “ * 4 30 37 2 69 1 295 “ 15 19 2 “ • “ “

212 6 .8 4 6 .9 1 6 .4 8 - 7 .4 3 _ 3 1 6 6 8 77 5 _ 44 7 42 13 • _

182 6 .9 1 7 .0 9 6 .4 8 - 7 .4 7 - - • 2 - • — - — 6 - 77 - - 42 - 42 13 - - — - -

145 7 .0 7 7 .0 9 6 .5 2 - 7 .4 8 - • - - - - “ - “ • “ 48 - - 42 “ 42 13 - • -

481 6 .2 4 6 .4 5 5 .5 3 - 6 .5 2 . . 10 1 3 77 38 26 30 32 13 136 15 1 80 17 _ 2 •

398 6 .1 7 6 .2 3 5 .5 3 - 6 .5 2 - - 9 - - 76 31 24 26 29 6 124 - 1 - 72 - - - - - - -

83 6 .5 7 6 .6 5 6 .0 7 - 7 .3 4 - - 1 1 3 1 7 2 4 3 7 12 15 - - 8 17 - - 2 - - -

50 6 .9 3 7 .0 4 6 .5 4 - 7 .4 5 - - - - - “ 3 “ - 1 - 11 10 - - 8 17 - - - • •

210 6 .2 7 6 .3 9 5 .8 1 - 6 .4 7 - • • 2 3 _ 9 54 20 21 75 _ _ . 26 _ _ - - •

204 6 .2 6 6 .3 9 5 .8 1 - 6 .4 7 - • - 2 3 - 9 54 20 21 69 - “ 26 - “ - • - -

94 6 .4 5 6 .2 5 5 .8 1 - 7 .0 3 _ - • 2 2 4 3 8 15 12 6 17 1 - 3 3 1 6 1 b 3 - 1
53 6 .1 1 6 .0 4 5 .8 1 - 6 .4 2 “ - - 1 - 2 2 4 12 12 “ 17 “ “ 3

88 7 .0 1 7 .2 1 6 .7 3 - 7 .2 1 • . • - 1 2 1 4 . 14 • . 16 - 35 2 4 - - 9 . -

71 6 .8 4 6 .8 5 6 .3 9 - 7 .2 1 - ** • - - 1 1 - 4 14 • - 16 - 35 ” - - • ”

533 6 .5 7 6 .5 1 6 .5 1 - 6 .5 6 10 13 51 346 45 29 8 3 28 _ - . .

532 6 .5 7 6 .5 1 6 .5 1 - 6 .5 6 10 13 51 346 45 29 8 3 27

Occupation and industry division

ALL WORKERS

BOILER TENDERS -------------------------------------
MANUFACTURING ------------------------------ --

CARPENTERS* MAINTENANCE --------------—
MANUFACTURING --------— --------------------
NONMANUFACTURING --------------------------

PUBLIC UTILITIES ----------------------

ELECTRICIANS* MAINTENANCE --------------
MANUFACTURING --------------------------------

ENGINEERS. STATIONARY — ---------------
MANUFACTURING--------------------------------
NONMANUFACTURING — ----------------------

PUBLIC UTILITIES ----------------------
RETAIL TRADE ------------------------------

HELPERS* MAINTENANCE TRADES ------—
MANUFACTURING---------— — — — -------

MACHINE-TOOL OPERATORS* TOOLROOM 
MANUFACTURING ----- ------------------

MACHINISTS* MAINTENANCE — --------— ■
MANUFACTURING --------   —

MECHANICS* AUTOMOTIVE 
(MAINTENANCE)

NONMANUFACTURING --------------------------
PUBLIC UTILITIES ----------------------

MECHANICS. MAINTENANCE — --------------
MANUFACTURING--------------— --------------
NONMANUFACTURING ------— ----------------

PUBLIC U T IL IT IE S ----- :----------------

MILLWRIGHTS — ----------- --------— --------------
MANUFACTURING--------------------------------

PAINTERS* MAINTENANCE ----------------------
MANUFACTURING ------------------------ --------

PIPEFITTERS* MAINTENANCE ----------------
MANUFACTURING --------------------------------

TOOL AND DIE MAKERS -----
MANUFACTURING --------

See footnotes at end of tables.
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Occupation and industry d iv ision
N u m b er

o f
w orkers M e a n 2

ALL WORKERS

GUARDS AMD WATCHMEN — — — ------— — — 2*308 3 .0 1
MANUFACTURING — — — — — — — 509 4 .3 1
n o n m a n u f a c tu r in g ---------------------- -------- 1*799 2 .6 5

PUBLIC UTILITIES -------------------------- 39 5*32
FINANCE----------------------------------------— 229 4 .2 7
SERVICES---------------------------------- -------- 1*450 2 .2 4

GUARDS*
MANUFACTURING--------------------------------— 468 4 .3 4

JANITORS* PORTERS* AND CLEANERS ----- 7*582 3 .5 0
MANUFACTURING ------------------------------------- 1*944 4 .1 2
NONMANUFACTURING — ---------------------- — 5*638 3 .2 8

PUBLIC U T IL IT IE S -------------------- ------ 346 4 .6 9
WHOLESALE TRADE ---------------------------- 137 4 .3 5
RETAIL TRADE ----------------------------------- 393 3 .3 7
FINANCE---------------------------------------- — 1*826 3 .2 7
SERVICES ------------------------------------------- 2*936 3 .0 6

LABORERS* MATERIAL HANDLING -------------- 5*994 5 .3 6
MANUFACTURING--------------— ------------------ 2*002 4 .5 9
NONMANUFACTURING ------------------------- — 3*992 5 .7 5

PUBLIC UTILITIES -------------------------- 1*516 6 .5 7
WHOLESALE TRADE------------------------ — 1*717 5 .4 3
RETAIL TRADE ----------------------------------- 648 5 .1 2

ORDER FILLERS ------------------------------------------- 4*577 5 .5 0
MANUFACTURING ------------------------------------- 412 4 .5 8
NONMANUFACTURING------------------------ ------ 4*165 5 .5 9

WHOLESALE TRAOE-------------------- -------- 3*177 5 .6 8
RETAIL TRADE--------------------------------- 643 4 .7 9

PACKERS* SHIPPING — ------— --------— ------ 1*917 4 .4 6
MANUFACTURING------------------------------------- 1*131 4 .1 9
NONMANUFACTURING ------------------------------ 786 4 .8 6

WHOLESALE TRADE — -------------------- — 672 5 .0 8
RETAIL TRADE ----------------------------------- 114 3 .5 7

RECEIVING CLERKS---------------- ---------------- — 508 5 .2 4
MANUFACTURING---------------- -------- ------------ 195 5 .3 3
NONMANUFACTURING — ------------------ -------- 313 5 .1 9

WHOLESALE TRADE ------------------ ---------- 111 5 .7 2
RETAIL TRAOE ----------------------------------- 186 5 .0 2

SHIPPING CLERKS ----------------- — ---------------- 461 5 .3 8
MANUFACTURING - — — — ----- 246 4 .9 1
NONMANUFACTURING--------------------------— 215 5 .9 3

WHOLESALE TRADE ----------------------------- 119 5 .9 7
RETAIL TRADE---------------------- ------------ 89 5 .9 7

SHIPPING AND RECEIVING CLERKS — 451 5 .2 1
m a n u f a c t u r in g ------------------------ — — — 218 4 .7 8
NONMANUFACTURING ------------------------------- 233 5 .6 2

WHOLESALE TRADE ----------------— -------- 181 5 .8 3

H ou rly  earn in gs3 Number o f  w ork ers receiv in g  straight -tim e hourly earnings o f—
S I * $ s 1 1 1 3 1 S * 5 $ S $ $ $ S S S S $
2 .0 0 2 .2 0 2 .4 0 2 .6 0 2 .8 0 3 .0 0 3 .2 0 3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0  4 • 60 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .8 0 6 .0 0 6 .4 0 6 .8 0

M e d ia n 2 M id d le  ran ge 2 and
under

?*2ft 2.4Q 2 .6 0 2 .8 0 3 .0 0 3 .2 0 3 .4 0 3 .6 p 3 .8 0 4 .0 0 •p ru o 4 .4 0 4 .6 0  4 *8Q 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 f 8Q 6 .0 0 6 .4 0 6 .8 0 7 .2 0

1 .3 5 1 . 1 5 - 1 .9 5 708 520 144 69 27 9 69 31 102 61 106 103 39 65 112 31 70 18 13 11
4 .3 2 4 .0 0 - 4 .8 8 - - 2 5 15 6 49 4 26 20 99 77 32 16 86 17 42 8 • 5 - .
2 .2 5 2 .1 0 - 2 .5 6 708 520 142 64 12 3 20 27 76 41 7 26 7 49 26 14 28 10 13 6
5 .4 6 5 .1 8 - 5 .6 9 9 1 6 10 13 • - •
4 .2 1 3 .6 C - 4 .8 8 - — - - — • 11 15 60 19 5 11 7 40 26 13 22 • . - • •
2 .2 0 2 .1 0 - 2 .3 0 708 520 142 61 12 3 4

4 .3 2 4 .0 6 - 4 .9 3 - - 2 5 7 2 44 4 26 20 99 65 22 16 86 15 42 8 - - 5 - -

3 .5 5 2 .9 2 - 3 .8 8 35 441 635 399 560 1005 368 407 1104 1041 277 410 232 199 166 141 77 27 37 _ 6 15
4 .0 0 3 .8 0 - 4 .4 4 - - 5 25 25 28 64 56 241 495 116 378 213 65 79 82 41 7 24 - •
3 .1 0 2 .7 5 - 3 .7 8 35 441 630 374 535 977 304 351 863 546 161 32 19 134 87 59 36 20 13 _ 6 15 _
4 .7 3 4 .6 1 - 5 .1 3 - - 24 - - 4 - 2 - 29 2 4 16 103 43 47 36 20 1 . - 15 .
4 .6 4 3 .5 0 - 4 .9 6 - - 3 4 1 - 5 25 18 3 - 6 - 18 24 12 _ 12 . 6 •
3 .2 8 2 .7 1 - 3 .80 - 2 50 81 14 13 45 38 19 71 4 20 3 13 20
3 .3 5 3 .0 6 - 3 .7 8 - - 342 36 36 469 219 126 465 40 91 2
3 .0 1 2 .6 7 - 3 .6 2 35 439 211 253 484 491 35 160 361 403 64

5 .5 5 4 .5 8 - 6 .5 2 . 30 26 30 40 235 38 38 74 388 126 107 392 i608 142 315 153 270 430 279 656 1617
4 .6 0 4 .0 8 - 4 .6 7 - - - - - - 12 20 53 323 124 74 374 !527 54 206 36 102 6 27 43 21
6 .0 4 5 .5 3 - 6 .70 - 30 26 30 40 235 26 18 21 65 2 33 18 81 88 109 117 168 424 252 613 1596 .
6 .7 0 6 .7 0 - 6 .7 0 2 1C 6 117 9 _ 9 1363 _
5 .7 9 5 .4 5 - 6 .0 4 - - 13 - - 201 13 - 13 - - 25 10 60 3 90 159 282 167 568 113 -
5 .6 0 4 .6 5 - 5 .8 3 • 30 13 40 16 13 9 8 11 2 8 8 19 75 13 - - 142 85 36 120 -

5 .8 0 4 .9 9 - 6 .21 - 51 9 40 16 209 47 76 55 30 153 81 133 51 200 14 39 402 618 556 978 819
4 .5 3 4 .0 3 - 5 .0 5 - - - 1 - 8 4 20 • — 128 31 57 50 14 95 4 *
5 .8 0 5 .5 3 - 6 .2 7 - 51 9 39 16 201 43 56 55 30 25 50 76 51 150 39 307 618 552 978 819 _
5 .8 0 5 .5 3 - 6 .0 8 - - - 39 - 182 13 36 - — 13 39 - - 150 • 39 307 618 551 515 675 •
4 .4 9 3 .7 5 - 6 .00 • 51 9 “ 16 19 30 20 54 30 12 11 76 51 - - 120 144 -

4 .4 7 3 .5 3 - 5 .70 31 9 16 21 4 14 56 345 52 177 70 84 316 64 74 18 10 45 369 104 36 _ _
4 .3 0 3 .6 2 - 4 .5 5 - - - 1 - - 30 252 22 174 52 84 310 62 72 18 10 44 „ _
5 .7 0 3 .4 2 - 5 .70 31 9 16 20 4 16 26 93 30 3 18 - 6 2 2 1 369 104 36 _
5 .7 0 4 .0 2 - 5 .70 - 6 13 13 - 16 19 88 - 3 18 - 6 2 2 « 1 369 104 12 _
3 .4 2 2 .1 0 - 3 .7 5 31 3 3 7 4 - 7 5 30 24 - -

5 .0 9 4 ,7 5 - 6 .01 . - 4 . 3 10 10 13 7 26 7 19 8 30 88 41 4 32 46 21 52 66 21
5 .0 9 4 .9 5 - 5 .9 4 - — - - - — - 1 6 2 7 6 5 17 17 40 1 32 9 10 21 • 21
4 .9 2 4 .5 7 - 6 .1 2 - - 4 - 3 10 10 12 1 24 - 13 3 13 71 1 3 - 37 11 31 66
5 .7 5 5 .7 2 - 6 .6 3 - - - - - - — 12 — - - 10 - 1 _ _ 3 • 36 4 . 45
4 .9 2 4 .6 1 - 6 .1 2 • - • 3 10 8 - 1 15 - 3 3 12 71 - - 1 1 31 21 -
5 .7 2 4 .7 6 - 6 .1 2 . - . 10 • . _ 2 3 3 23 25 23 56 37 30 4 66 23 103 53
4 .7 7 4 .5 1 - 5 .1 2 - - - - - - - 2 3 2 22 25 23 56 31 30 4 - 6 21 21 -
6 .1 2 5 .7 2 - 6 .2 4 - — - 10 — - - — — 1 1 - — - 6 _ • 60 2 62 53
5 .7 6 5 .7 2 - 6 .1 2 60 2 44 13
6 .1 2 6 .1 0 - 6 .7 0 * “ “ 10 • * " • 1 ” ” - - - - 38 40

5 .0 8 4 .4 4 - 6 .0 0 - - . • - 1 1 6 - 28 32 90 25 4 77 2 6 39 22 64 48 64 .5 7 4 .4 2 - 5 .0 5 4 — 7 31 77 25 4 39 . 6 21 4
5 .7 0 5 .0 8 - 6 .0 0 - - - - — - 1 1 2 - 21 1 13 - - 38 2 6 33 1 64 48 2
6 .0 0 5 .0 8 - 6 .6 3 13 37 6 13 1 61 48 2
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Hourly earnings3 Number of w orkers receiving straight-tim e hourly earnings of—

Number
of

S S $ S S S $ $ 1 S 1 1 1 S S S S S $ S
Occupation and industry d ivision 2 .0 0 2 .2 0 2 .4 0 2 .6 0 2 .8 0 3 .0 0 3 .2 0  3 .40 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .8 0 6 .0 0 6 .4 0 6 .8 0

workers Mean 2 M edian2 M iddle range 2 and
under - - - - - “ - - - - - - - - - - “ -

2 .2 0 2 .4 ft 2 .6 0 2 .8 0 3 .0 0  3.2ft 3 .4 0  3 .60 3 .8 0

oo.4- 4 .2 0 4 .4 0 4 .6 0 4*90 5 .0 0 5 .2 0 5*40 5*60 5 .8 0 6 .0 0 6 .4 0 6 .8 0 7 f 2ft

ALL WORKERS—
CONTINUED

TRUCKDRIVERS ------------------------------------ -------- 5*569 1*23 1 .7 0 1 .8 3 -  1 .7 0 _ - . _ - - 20 13 33 18 36 2 2 29 67 275 24 100 329 138 62* 6u0 2993 168
MANUFACTURING ------------------------------------ 856 5 .5 8 5 .3 5 4 .8 6 -  6 .7 2 - - - - - - 10 20 - 23 10 4 32 272 8 70 64 18 - 61 214 50
NONMANUFACTURING -------------------- --------- 4 .7 1 3 6 .3 5 6 .7 0 5 .9 4 -  6 .7 0 - - - - - - 20 3 13 18 13 12 25 35 3 16 30 265 120 624 619 2779 118

PUBLIC UTILITIES -------------------------- 3*086 6 .5 7 6 .7 0 6 .7 0 -  6 .7 0 5 - 7 5 252 - 6 281 2530 -
WHOLESALE TRADE ---------------------------- 808 6 .0 9 6 .0 0 5 .7 2 -  6 .7 0 - • “ - - “ 3

Pa _
3

1 A
“

1 A
12 23p 2

DA
3 9 19 13 120 - 335 166 100

C0 • 10 10 c CO ” 618 83 18

TRUCKDRIVERS* LIGHT (UNDER
1 A 13 1 P PA D 1 1 3 1

5*30 5 .6 2
lo

1 A
1C
1 P

CH
PP

J 1
DA

1 1 J
t D 6 82

82
Cl 1 2 2

10 1C
1 P

CC
PA

CO ” i J 6 2 “
o cT ati tpaop 1 2 2 5 .4 7 5 .9 4 4 .7 2 — 5 .9 4 10

1C CO
2 2 &

13 6 2
nC 1 All* 1 r»ni/t

TRUCKDRIVERS* MEDIUM ( 1 - 1 /2  TO

82

AND INCLUDING 4 TONS) ----------- -------- 2*608 6 .1 8 6 .7 0 5 .8 3 -  6 .7 0 — - - - - - 20 13 15 - 23 10 5 18 174 8 34 262 8 388 123 1485 22
MANUFACTURING ----- ------------------------------ 375 5 .1 8 5 .0 0A 7a

4 .8 4 -  5 .5 1 - “ - - “ 10
Pa i

2
1 1

20•7 10 2 13
CL

174 1 10DA
64

1 DU e - 2 2 39 -
NUNMANUr Av 1 UKINu ^ o .  ro 5 .8 3 — 6 .7 0 cU J 1 W o D cH I 70 388 10 1 1446 22

PUBLIC UTILITIES — — --------— ------ 1*670 6 .5 4 6 .7 0 6 .7 0 -  6 .7 0 5 - 7 5 198 _ 6 6 1443 _
WHOLESALE TRADE ---------------------------- 1 2 1 5 .9 1 6 .2 2 6 . 00-  6 .2 2 ” - - “ - - 3 3 - - - 3 " - “ 13 - - - 95 ” 4

TRUCKDRIVERS* HEAVY (OVER 4 TONS*TO ATI CD TVDC \ _______ Afil A AO A A* C 7C_ A 7q 1 A CA
U a Ml IP A ATI ID TM/1

o o i
OA J O* VOc Ol o . o i

a, OL 3 . J 3 -  O.rO lo 9207 60
60

52
10

36 18
1 D

251
8

96
H ANUr AC 1 UK 1 No — — — — — —klAAliiAMI (P A D Tl |Df _ _ ____ —__________

cUc
A.7Q

3AC1A AA A 7a
4 .9 4 — 5 35
E ft 7_ A 7ft 16

p ** Ca ” 1 c *NUNMANUrAC1UK1MU ••••••••••••••• Hit ©•HH o .iO 3 .0 J -  O .(O c PH 42 36 6 243 96
PUBLIC UTILITIES ----------------------— 273 6 .4 8 6 .7 0 6 .6 1 -  6 .7 8 54 - - 6 213 -

TRUCKORIVERS* HEAVY (OVER 4 TONS*
nrura tuim  t o i Ti cd t v d f I _ _ _ _ _ _ _ 354 A PI A QO 5 .8 3 -  6 .7 2 18 D 118 139 soU 1 rlfc.K 1 n AN 1 KA1 LC.K 1 TKt /klAilii A All iPiTTl ID T AID ____ _____ —______________

OoClc  DO
o»3 y  
C 07 3 y 6 ** i i

8• OAO c  ao_ r ac 1 A 118 100NONMANUr ACT UR INu cOC 0970 3 .7 J OoOJ* OtOO in 3 9 6 “ ”

TRUCKERS. POWER (FORKLIFT) ----------------u Akli IP A PTl ID T AID
1*638Q1 “» 5 .4 0A _ DC 5 .5 6

A 7 ^ 4 .6 8 -  6 .1 9A . C  CL - - - - • - 46 3 79
77

72 
7 1

86
85

59CQ 2 1 1 1 2 1 37 1 1 1 2 2 47 277
49

186 178 103
MANUr AC 1 UK 1 No — — — — — — . . 0 3 ‘♦t 9 C H .C J- 3 .9 0 9* 190 107 2 11 12 2 47 59
NONMANUFACTURING------------------— — — 725 6 .1 0 6 .2 2 5 .8 3 -  6 .7 0 - - - - - - 12 3 2 1 1 - 2 1 14 35 - - _ 228 127 178 103

WHOLESALE TRADE -------------------------- -- 416 6 .1 9 6 .2 2 5 .9 3 -  6 .6 3 - - - - - - 12 - - - - - 8 - 33 - - - 76 94 90 103
RETAIL TRADE ---------------------------------- 280 5 .9 4 5 .8 3 5 .8 3 -  6 .2 2 3 2 1 1 - 1 1 13 - - - - 152 33 64

TRUCKERS* POWER (OTHER THAN
2 2 2
196

5 .3 6
5 .3 3

5 .5 9
5 .5 9

4 .9 3 -  5 .6 4  
4 .9 0 -  5 .5 9

14
14

31
oe

1 1  
11

4 32 65 29 36 - - -
WMRUr Mv 1 wn XINw

W AREHOUSEMEN----------— ------------------------------ 811 4 .7 8 4 .3 8 3 .5 1 -  5 .9 4 . . 34 204 48 9 60 53 1 2

£9

6

X 1

9 51

Jc

2 54

29

4

16

84 120 61
MANUFACTURING — — — — — 446 3 .9 9 3 .7 0 3 .5 1 -  4 .3 8 - - - - - - -  200 48 9 60 53 7 4 9 32 • 20 4 _
NONMANUFACTURING ----------------------------- 365 5 .7 4 5 .9 8 5 .4 1 -  6 .1 2 - — - - — - 34 4 - - • - 5 2 • 19 2 34 _ 8<+ 120 61 _

WHOLESALE TRADE — ------------------------ 2 2 2 6 .1 3 6 . 1 2 5 .9 1 -  6 .7 5 4 18
'

43 96 61
‘

See footnotes at end o f tables.
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H ourly earn in gs3 Number o f  w ork ers receiv ing  straigh t-tim e hourly earnings o f—
$ S S S S $ S 1 S S s 1 S S S S S S S S S
2 . 1 0 2 .2 0 2 .40 2 .6 0 2 .8 0 3 .0 0 3 .2 0 3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0  4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .8 0 6 .0 0 6 .4 0 6 .8 0

M e a n 2 M ed ia n 2 M id d le  ran ge 2 and
under

2 .2 0 2 .4 0  2 .6 0  2 .8 0  3 .0 0 3*2p 3 •40 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0  4 .8 0  5 .0 0 5*20 5 .4 0 5*60 5*80 6*00 6 .4 0 6*80 7 .2 0

$ $ $ $
3e43 3 .4 0 2 .2 5 - 4 .3 6 289 243 91 8 7 2 58 31 63 58 106 103 39 65 1 1 2 29 70 18 13 s
4e35 4 .3 2 4 .0 7 - 4 .9 0 - 2 5 7 2 45 4 26 20 99 77 32 16 86 15 42 8 - 5 - -

5*32 5 .4 6 5 .1 8 - 5 .6 9 • . . - . . . • . - . . . 9 1 6 10 13
4#40 4 .6 6 3 .8 0 - 4 .9 8 • - •• - 1 1 15 2 1 19 5 1 1 7 40 26 13 2 2 - - - -

4 .3 5 4 .3 2 4 .0 7 - 4 .9 3 - - 2 5 7 2 40 4 26 20 99 65 2 2 16 86 15 42 8 . . 5 • -

3 .8 7 3 .8 6 3 .1 0 - 4 .3 8 • 2 4 48 326 305 58 108 209 515 154 294 63 170 106 40 66 27 25 15
4 .1 8 4 .0 0 3 .6 6 - 4 .3 9 - - 1 5 2 5 14 46 92 407 78 272 44 65 75 2 41 7 24 • _
3 .6 0 3 .2 1 2 .9 2 - 4 .0 4 - 2 3 43 324 300 44 62 117 108 76 2 2 19 105 31 38 25 20 1 • 15
4 .8 8 4 .7 0 4 .6 1 - 5 .1 5 - — ■— •- —• - —• 2 - 25 2 - 16 92 31 38 25 20 1 V 15
3 .6 8 3 .8 0 3 .3 0 - 3 .8 3 - 2 •• 5 4 13 36 25 19 71 4 20 3 13

4 .9 5 5 .0 8 3 .9 3 - 6 .0 4 - - 3 - 40 217 13 19 1 1 173 81 82 45 42 26 2 2 1 6 52 4 127 199 282
4 .7 3 4 .6 7 4 .0 8 - 5 .0 8 - — — - - — - 10 3 162 79 74 27 2 1 5 206 6 52 2 27 29 2 1
5 .1 2 5 .8 5 3 .1 5 - 6 .5 2 - - 3 - 40 217 13 9 8 1 1 2 8 18 2 1 2 1 15 2 100 170 261
4 .9 0 5 .8 5 3 .1 5 - 6 .0 4 - — - - - 20 1 — - - — — - 10 - • - • 95 134 61
5 .1 2 5 .1 5 3 .6 1 - 6 .6 0 ” 3 “ 40 16 13 9 8 1 1 2 8 8 19 15 13 - - 2 5 36 120 -
4 .6 7 4 .4 9 3 .5 5 - 6 .0 0 - 51 9 • 16 175 30 28 35 30 140 42 95 51 47 14 1 1 99 184 144
4 .4 0 4 .3 8 4 .0 3 - 4 .9 1 - — — •— - - — 8 — - 128 31 39 - 47 14 1 1
4 .7 6 4 .7 5 3 .1 5 - 6 .0 0 - 51 9 - 16 175 30 20 35 30 1 2 1 1 56 51 99 184 144
4 .8 4 4 .6 5 3 .6 9 - 6 .0 0 - 51 9 16 19 30 20 34 30 1 2 1 1 56 51 - - - - - 120 144 -

4 .3 5 4 .4 7 3 .8 6 - 4 .5 5 31 6 3 4 4 3 7 2 2 30 97 44 18 274 6 20 8 45 9 26 24
4 .4 4 4 .4 7 4 .0 7 - 4 .5 5 - — - - — - • 14 - 94 44 18 274 4 18 8 44
4 .0 8 3 .7 5 2 .7 1 - 5 .8 5 31 6 3 4 4 3 7 8 30 3 - “ - 2 2 - - 1 9 26 24 - -

5 .1 7 4 .9 2 4 .8 6 - 6 .0 1 . . • . 3 . 5 1 7 7 3 5 3 16 76 31 1 8 1 8 43 2 1
5 .1 4 5 .0 9 4 .9 5 - 5 .9 0 - - - •— — — — 1 6 2 3 2 — 3 5 30 1 8 2 1
5 .1 9 4 .9 2 4 .8 6 - 6 . 1 2 - - - •— 3 - 5 — 1 5 - 3 3 13 71 1 1 8 2 2 2 1
5 .1 9 4 .9 2 4 .8 6 - 6 . 1 2 - — • 3 - 5 - 1 5 - 3 3 12 71 - - 1 7 2 2 2 1 -

5 .7 1 6 . 1 2 4 .8 2 - 6 .7 0 - - - . • - ... 2 2 3 r • 3 5 16 _ 2 20 40
6 .2 7 6 .7 0 6 . 1 2 - 6 .7 0 - - “ - - - - • - 1 l • - “ 6 - - - - 2 20 40 -

4 .9 2 4 .6 9 4 .3 8 - 5 .1 5 • - . - - . 1 1 2 . 13 17 . 17 14 1 1 1 2 2
4 .6 2 4 .6 1 4 .3 8 - 4 .9 3 • - “ • * - - • •• 7 17 - 17 - 14 - - -

6 .3 5 6 .7 0 5 .9 8 - 6 .7 2 - - - - - . - 3 3 . 6 - 9 41 8 1 1 49 1 120 23 706
6 .3 0 6 .7 2 6 . 0 1 - 6 .7 2 - — — - - —• — — — — 3 - 4 6 8 4 44 1 6 206
6 .3 8 6 .7 0 5 .9 5 - 6 .7 0 — * • “ * 3 3 3 — 5 35 - 7 5 - 120 17 500 -

6 . 1 1 5 .9 4 5 .9 4 - 3 • 4 31 1 3 82 1 2 2
5 .6 2 5 .9 4 4 .7 2 - 5 .9 4 m

*
* 2 28 • “ - - 82 - 2 -

6 .2 2 6 .5 8 5 .4 0 - 6 .7 2 2 3 - 1 8 > - - - 39 -

6 .5 1 6 .7 0 6 .6 1 - 6 .7 8 m . » _ . - - . - 2 2 - 36 - . - 6 243 -
6 .6 9 6 .7 0 6 .7 0 - 6 .7 8 - — — •— •— • - •— — — — —• — — 2 — - - - - - 6 243 •
6 .7 0 6 .7 0 6 213

Occupation and industry d iv ision

ALL WORKERS

GUARDS AND WATCHMEN — <
MANUFACTURING ------------
NONMANUFACTURINGI 

PUBLIC UTILITIES 
FINANCE --------------------------------------

GUARDSt
MANUFACTURING -----------------------------

JANITORS* PORTERS* AND CLEANERS
MANUFACTURING -----------------------------
NONMANUFACTURING -----------------------

PUBLIC UTILITIES -------------------
RETAIL TRADE ---------------------------

LABORERS* MATERIAL HANDLING — •
MANUFACTURING -----------------------------
NONMANUFACTURING ----------------------

WHOLESALE TRADE ---------------------
RETAIL TRADE -------------------- --—

ORDER FILLERS -----------------------------------
MANUFACTURING -----------------------------
NONMANUFACTURING -----------------------

RETAIL TRADE ---------------------------

PACKERS* SHIPPING ---------------------------
MANUFACTURING -----------------------------
NONMANUFACTURING -----------------------

RECEIVING CLERKS -----------------------------
MANUFACTURING -----------------------------
NONMANUFACTURING -----------------------

RETAIL TRADE ---------------------------

SHIPPING CLERKS -------------------------------
NONMANUFACTURING -----------------------

SHIPPING AND RECEIVING CLERKS -  
MANUFACTURING -----------------------------

TRUCKDRIVERS -------------------------------------
MANUFACTURING -----------------------------
NONMANUFACTURING -----------------------

TRUCKDRIVERS* LIGHT (UNDER
1 - 1 /2  TONS) ---------
NONMANUFACTURING

TRUCKDRIVERS* MEDIUM ( 1 - 1 /2  TO 
AND INCLUDING 4 TONS)* 
MANUFACTURING -----------------------------------

TRUCKDRIVERS* HEAVY (OVER 4  TONS
TRAILER TYPE) -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------

1 » 4 l0  
491

39
190

464

2*535
1*180
1*355

267
215

1*643
724
919
501
328

1*201
278
923

681
518
163

239
82

157
154

100
70

81

980
282
696

54
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Table A-5a. Hourly earnings of custodial and material movement workers—large establishments
in Minneapolis—St. Paul, Minn.—Wis., January 1975— Continued

H ou rly  earn in gs3 Number o f w orkers receiv ing straight-tim e hourly earnings o f—

N u m b er
o f

S 5------- i * S S ^  n 1 1 1 S 1 $ S S S S S s S * S

Occupation and industry d ivision 2 . 1 0 2 .2 0 2 .4 0 2 .6 0 2 .8 0 3 .0 0 3 .2 0  3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 o.4*o*. 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .8 0 6 .0 0 6 .4 0 6 .8 0
workers M e a n 2 M e d ia n 2 M id d le  ran ge  2 and

under

2 .2 0 2 .4 0  2 .6 0  2 .8 0 3 .0 0 3*20 3 .4 0  3 .6 0 3 .8 0 4 .0 0

o<M.* 4 .4 0 4 .6 0  4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .8 0 6 .0 0 6 .4 0 6 .8 0 7 .2 0

ALL WORKERS—
CONTINUED

$
5 .3 5

$
4 .9 9

$ $ 
4 .6 8 -  5 .9 3TRUCKERS* POWER (FORKLIFT) ---------------- 804 • - . • • - 3 2 32 81 S3 135 100 4 2 91 47 69 42 88 55

MANUFACTURING ------------------------------------ 564 4 .9 8 4 .9 1 4 .5 0 -  5 .5 6 31 80 53 114 86 2 2 91 47 49 9 — —
NONMANUFACTURING ------------------------------ 240 6 .2 3 6 .7 0 5 .9 4 -  6 .7 0 3 2 1 1 • 2 1 14 2 - 20 33 88 55

RETAIL TRADE ---------------------------------- 135 6 .0 6 6 .2 2 5 .9 4 -  6 .7 0 3 2 1 1 - 1 1 13 - - - - 7 33 64 -

TRUCKERS* POWER (OTHER THAN
FORKLIFT)---------------------- ---------------------- — 160

ica
5 .3 8 5 .5 9

C CQ 4 .8 9 -  5 .6 4V. QQ- C AA • • ” “ — - - — • — • 4A 31
25

1 1
1 1

4 - 65
AC

29 16 •
nAWUr Av I UK X WV? 5 .4 0 H ** DO C7 ID

WAREHOUSEMEN-------------------------------------------- 302 5 .3 4 5 .4 1 4 .3 8 -  5 .9 6 . - . - • 4 4 8 - 20 53 8 2 9 33 2 34 • 62 2 61 -

MANUFACTURING------— — — — — — — 125 4 .5 1 4 .3 8 4 .3 8 -  5 .0 4 - - - — • — -  — 8 - 20 53 3 - 9 32 - - • - — — —
NONMANUFACTURING — — — — — 177 5 .9 2 5 .9 4 5 .4 6 -  6 .7 5 4 4 5 2 1 2 34 62 2 61

See footnotes at end o f  tables.

Table A-6. Average hourly earnings of maintenance, powerplant, custodial, and material movement 
workers, by sex, in Minneapolis—St. Paul, Minn.—Wis., January 1975

Sex* occupation, and industry division
N u m b er

o f
w orkers

A v e r a g e
( m e a n * )

h o u rly
earn ings3

Sex* occupation, and industry div ision
N um ber

o f
workers

A v e r a g e
(m e a n 2 )

h ou rly
earn ings3

Sex, occupation, and industry div ision
N u m b er

of
w orkers

A v e r a g e
(m e a n 2 )

h o u rly
earn in gs3

MAINTENANCE AND POWERPLANT MAINTENANCE AND POWERPLANT MAINTENANCE AND POWERPLANT
OCCUPATIONS -  MEN OCCUPATIONS -  MEN— CONTINUED OCCUPATIONS -  MEN— CONTINUED

BOILER TEN0ERS ----------— ------------ ------ 106 5 .9 0 ELECTRICIANS* MAINTENANCE — -------------- 449 7 .1 2 HELPERS. MAINTENANCE TRADES -------------- 205
$
4 .9 2MANUFACTURING --------------------------------~ 83 6 .0 5 MANUFACTURING ------------------------------------ 323 6 .7 9 MANUF ACTURING — — — — — — — — 161 4 .8 4NONMANUFACTURING----- --------— ------------ 126 7 .9 8 NONMANUFACTURING:

CARPENTERS* MAINTENANCE ---------------------- 237 6 .2 7 PUBLIC UTILITIES -------------------------- <t4 5 .2 2MANUFACTURING ------------------------------------ 109 5 .7 8 ENGINEERS* STATIONARY — — — 651 6 .5 2
NONMANUFACTURING ------------------------------ 128 6 .6 9 MANUFACTURING — — — — 253 6 .3 1 MACHINE-TOOL OPERATORS* TOOLROOM — 74 5 .4 7PUBLIC UTILITIES -------------------------- 28 5 .4 7 NONMANUFACTURING ------------------------------ 398 6 .6 6 MANUFACTURING ------— — — — 74 5 .4 7PUBLIC U T IL IT IE S -------------------------- 36 6 .3 2

RETAIL TRADE — ------------------------------ 87 6 .8 1 MACHINISTS* MAINTENANCE ---------------------- 610 6 .3 6SERVICES------------------------------------------ 106 6 .5 3 MANUFACTURING ------------------------------------- 602 6 .3 4
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Sex* occupation* and industry division
N u m b er

o f
w orkers

A v e n g e  
(m e a n 2 ) 

h ou rly  
earning*2

Sex* occupation, and industry div ision
N u m b er

o f
w orkers

A v e r a g e
(m e a n 2 )

h ou rly
earn ings2

Sex* occupation, and industry division
N u m b er

o f
w orkers

A v e ra g e
(m e a n 2 )

hou rly
earn ings2

MAINTENANCE AND POWERPLANT 
OCCUPATIONS -  MEN— CONTINUED

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS -  MEN— CONTINUED

$
5 .3 7

UST0DIAL AND MATERIAL MOVEMENT 
OCCUPATIONS -  MEN— CONTINUED

MECHANICS* AUTOMOTIVE $ LABORERS* MATERIAL HANDLING -------------- 5*978
1 a QQ1

{TRUCKDRIVERS -  CONTINUED
1 f 77J. ADC 4 .5 9 TOi i î/f\D t ucdc u rn fiu i t %_1 i o  t ao*oo 3t VOD 
1 *C1 A 5 .7 5 TKUvKDKIVEK5♦ MEDIUM lx***^2 TOAkin ViiAl linti.r* /. TAkl!*> % $

N U N M A N U i A v  1 UKINO ••••••
895

1*009

X tDXO 
1 . 7 1 1

6 .5 7
C A.7

A M U  X N v L U U X N u  4 I U N 5 I  ••••••••••kJ A All IP A ATI mVklP .......... 2*608 6 .1 8

MECHANICS* MAINTENANCE ------------------------ 5 .7 1
RETAIL TRADE — —

19 f l l
647

Am 717

D.HJ
5 .1 2

C

NONMANUFACTURIMG-------------------------- —
PUBLIC UTILITIES --------------------------ere* a 1 rr .A t  Ar .

375
2*233
1*670

5 .1 8  
6 .3 4  
6 .5 4

3 .0 1 W H U w E D A w E  T K A U E  m 1 2 1 5 .91
NONMANUF ACTURING — — — — —  

PUBLIC UTILITIES --------------------------
6 .5 0 r iM N u r  MV i U K X N u  *••••••••••••••••• Joo7 .QQA 4 .7 3

TRUCKDRIVERS* HEAVY (OVER 4 TONS*
taa vi err* v u n n6 .9 3 j t y y y

7 .A 1 1
5*68
C A1J9U11AA7
P oo l 
A 70

IKAXLEK iTKt# ••••••••••••••••••kiAilllPAATilATilA . 681 6 .0 8

MANUFACTURING------------------------------------

PAINTERS* MAINTENANCE--------------------------

214
6 .2 5
6 .2 4

PACKERS* SHIPPING — — —

o 4 j

1*279

4* fy  

4*86
NONMANUFACTURING---------------------- --------

PUBLIC UTILITIES --------------------------

20 2
479
273

5 .2 1
6 .4 4
6 .4 8

59
6 .5 6

NONMANUFACTURING —
658
ADI

4*43 
c  77 TDI I^DOTWCDC. UCH/V i f\WtU a TAMCMANUr Aw1 UKlNO 

KinKlUAKIl iPArTI IPTMA 12 2
O.UC
6 .8 2

OCX 1 KUvInUK X VEKbt HEAVY IUVEK 4 TONbf 
otmpd thakj TDATI PP TVPF) ••mmm«« 1 C* A 91iMvIinAINyr AW 1 UK ilw

PIPEFITTERS* MAINTENANCE ------------------- 7 .0 1A flA

RECEIVING CLERKS ----- —u * u u r* rr iio T u ft___ __
— 501 5*28

V1 nC“  InMI* IKMXVC.K 1 Tr C,» ••*••••
NONMANUFACTURING ------------------------------

J3H
262

D .C l
5 .9 8

88
VI MOMM AMI IP ACTI ID T KIA •••••••••••••••

1927AA 5*35
TRUCKERS. POWER (FORKLIFT) ----------------LI Akll lir A/“*Tl lOtkif* • 1*636 5 .4 0M ANUr AC«UK 1 No f l O.OH nviWHkriur mv i uk invj •••••••••••••••

uum r c ai r  t d a a c ____________ _____ ouy
1 1 1

5*23
C 70

TOOL AND DIE MAKERS----------------------— —U A Lift IF A /*Tfl ID T Kl/l
1*036
1 .A tC

6 .3 1 RETAIL TRADE -------- 1 1 1 1 1 1 1 1 1 i!

1 i  1
186

D* fC
5*02

MANUrAV1UKXnv ••••••••••••••••••
NONMANUFACTURING ----- — --------------------LiLiAi PC- a i p v n in r  ...

911
725

4 .8 5
6 .1 0

MANUr A v1UKINu •••••••••••••••••• O .J i
CMTODiuA ri r o v e  ____ _ ARC 5*40

4 .9 2

NrlULtbALt IKAUc. — — — —  
octTATI T D in P __________ —__________ 416

280
6 .1 9

D nlrr ilMv WC.KV\D ••••••(
manufacturing — —kiAklUAkll ICA/̂ TI lOTLIA __

—
4DD
240
0 1c

K t  1 4 X la 1 r\ 4 U t
TOI IPI/rOP QAuCD lATLiro TU AM

5 .9 4

mcTAHT ai Akin uatcdt ai ynucurkiT
NVnnRNVf MV « vis HIMuum crcai r  to a n r ______ __________ clD

IIO
5*93 lKUvi\ER5* HOkEK lOTHER THAN

FADk’l T FT \ ____________________—__________UUblUUXAw AMU MA9EKXAL MWVtMtNl
OCCUPATIONS -  MEN RETAIL TRADE --------

SHIPPING AND RECEIVING 
MANUFACTURING ----------klHkliiAkli iCkrTl lOTklft __

PI PDlC C •••••

1 XV
89

437

5*97
5 .9 7

C DC

m a n u f a c t u r in g ----- -------------------- ------—

LJ Apruni ICFMFkl mmmmmmmmmmmmmm>....mmrn

2 2 2
196

5 .3 6
5 .3 3

3 .0 2A *1

VVCnrvD ••••"
204

D#CD
4*82

•v AKtnUUDtMtN ••••••••••••••••••••••
MANUFACTURING----- — — ------— —kiAkiii Akii ar a ati ic fkir _ ____

731
366
365

4 .8 8
4 .0 2
5 .7 4GUARDS AND WATCHMEN — — — — — —

MAkll ICAPTI ID Tkin
2*294CAfi yuni FC ai e T» AltF 233

1 AT
5 .6 2c  07

NUNMANUr AvTUk ING
ijuai r r  ai p TiMPSPMANUrAv1UK1NO •••••••••*••••*••*

NONMANUFACTURING------------------— — —nitm IITTI tT trC  . .....
DUO

1*786
H. J1
2 .6 5

fVnWwwMW V KMUw 
TDlirwriDfUCDC .

xox

Cm CXQ
NrlULtbALt 1 N AUt — — — —

CUSTODIAL AND MATERIAL MOVEMENT
2 2 2 6 .1 3

rUBLIC U ll L I I l c .9 ■*■■"**■ •• • ••  
FINANCE --------------------------------------------

j y
229

5 .3 2
4 .2 7 MANUFACTURING — —

KirtMUAMI lFAr*TI ID (KIA
—

DtDpy
856A.^1 7

6 .2 3
5*58 OCCUPATIONS -  WOMEN 

JANITORS* PORTERS* AND CLEANERS —Li Akii ir A rn  lOTkin « 1*549 2 .9 9
3 .8 0
2 .9 2  
3 .4 3
2 .9 3  
2 .9 8  
2 .7 3

SERVICES 1*438 2 .2 4 INMNnANUr Av I UK XNU
PUBLIC UTILITIES
UHm F^Al F TRAPIF —,

4 f f 1J
7mAftX

6 .3 5
A C7

GUARDS:
MAkll IPATTI iDTklA

J9UOO
AAA

O*D f
A AO klftkJM AKII 1C Af'Tt ID TKI/1 _ __ 127

1*422A.A7 A OC
RnvLuMMLu |" Ml/u -
RETAIL TRADE --------

TRUCKDRIVERS* LIGHT
1 - 1 /2  TONS) --------------
NONMANUFACTURING —

uum FCAI F TDAHF .<

ovo
7Q7 O ld ! 

C Al PIIAI 1C IITTI TTTPCMANUr AC 1 UK 1 NU — — — — — — —

JANITORS* PORTERS* AND CLEANERS
MANUFACTURING---------------------- --------------
NONMANUFACTURING -------— ------------------

HO l

6*033
1*817
4*216

309
128

3 .6 2
4 .1 4
3 .4 0
4 .8 4
4 .4 5

(UNDER

f i t

346
175

53
1 2 2

P «o l

5*73 
5 .3 0  
4*91 
c  A7

ruoiaXV UiXwXIXfLD ••••*•••••••*
RETAIL TRADE ----------------------------------
FINANCE ---------------------------------------------
SERVICES -------------------------------------------

rtonco r n t  r o c  _ _

37
50

924
402

PUBLIC U U U I l t a OCT A VI T O in C ___ ______ _ _________ _ 240 3 .5 8
WHOLESALE TRADE — — —
orTA ti roA nr

D*H f
DAPKFDC.  CMTDDTkIC__________ _ _K t9 A1V IKAUL ••*••••• ••••••••

QA? CA MAhiilCArTl IDT K in___ _ ______ _ 638 3 .6 6
r INANCt. —————
SERVICES---------------------- --------------------

VOc
2*534 3 .1 1 NONMANUFACTURING — — — — —

473
165

3 .8 5
3 .1 0

NOTE: Earnings data in table A -6  relate only to w ork ers w hose sex  identification  was provided by the establishm ent. Earnings data in tables A -4  and A -5 , on
the other hand, relate to a ll w ork ers in an occupation. (See appendix A  fo r  publication cr ite r ia .)

See footnotes at end o f tables.
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Table A-6a. Average hourly earnings of maintenance, powerplant, custodial, and material movement 
workers, by sex—large establishments in Minneapolis—St. Paul, Minn.—Wis., January 1975

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
N u m b er

o f
w orkers

A v e r a g e
(m e a n * )

h o u rly
earn ing*3

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
N um ber

o f
workers

A v e r a g e
(m e a n 2 )

h ou rly
earnings3

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
N u m b er

o f
workers

A v e r a g e
(m e a n 2 )

h ou rly
earn in gs3

M A I N T E N A N C E  A N D  P O W E R P L A N T  
O C C U P A T I O N S  -  M E N

$

M A I N T E N A N C E  A N D  P O W E R P L A N T  
O C C U P A T I O N S  -  M E N — C O N T I N U E D

533
e i o

$6.57
z  C T

C U S T O D I A L  A N D  M A T E R I A L  M O V E M E N T  
! O C C U P A T I O N S  -  M E N — C O N T I N U E D

c u T O D T M f t  a n d  p r r r T U T K i n  r i  f r k s 71 $5.03B O I L E R  T E N D E R S  — — — D r U r r l l T W  M i l l /  r \ C V ( . l  V  i l l v  v L t n i> D
D J c o * d  r

Q Q A 6*35
151 6.11

T  R U l i n U R  1 V c K o  • • • • • • • • • • • • • • • • • • • • • •
y  A k l l  i r  A T T l  I D  T  k l f l

7 0 ( 1
p  u p 6*  30C A R P E N T E R S *  M A I N T E N A N C E

C U S T O D I A L  A N D  M A T E R I A L  M O V E M E N T  
O C C U P A T I O N S  -  M E N

M A N U r  A L  1 U K  I N G
M r t M M  A k l l  I F  A  P T I  IO  T  — — — — — — — — — — — — — — —

c O C698 6*38M A N U F A C T U R I N G N U N M A N U r  A L I  U K I N G  • * • • • •  • • • • • •
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See footnotes at end o f tables.

Earnings data in table A - 6a relate only to w orkers whose sex 
identification was provided by the establishm ent. Earnings data in 
tables A -4a  and A -5 a , on the other hand, relate to a ll w orkers in an 
occupation. (See appendix A for  publication criter ia .)
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Table A-7. Percent increases in average hourly earnings for
selected occupational groups, adjusted for employment shifts, 
in Minneapolis—St. Paul, Minn.—Wis., for selected periods

Industry and occupational 
group

January 1972 
to

January 1973

January 1973 
to

January 1974

January 1974 
to

January 1975

A ll industries:
O ffice c le r ica l (men and w om en)----------------------------- 5.1 6.2 8.6
E lectron ic  data processin g  (men and w o m e n )------- * ★ 8.4
Industrial nurses (men and w om en )------------------------ 5.9 5.6 7.8
Skilled maintenance trades (m en )---------------------------- 6.8 6.4 9.2
U nskilled plant w orkers (m en )--------------------------------- 6.8 6 .1 9.3

Manufacturing:
O ffice c le r ica l (men and w om en )___________________ 4.2 5.4 7.7
E lectron ic data processin g  (men and w o m e n )------- * * 6.9
Industrial nurses (men and w om en )------------------------ 5.4 6.4 6.5
Skilled maintenance trades (m en )---------------------------- 6.4 6 .1 9.0
Unskilled plant w orkers (m en )--------------------------------- 6.3 6.6 9.3

N onmanuf actu ring:
O ffice  c le r ica l (men and w om en )----------------------------- 5.5 6.7 9.0
E lectron ic  data processin g  (men and w o m e n )------- * * 10.2
Industrial nurses (men and w om en )------------------------ ** ** *#
Skilled maintenance trades (m en )--------------------------- ** ** **
Unskilled plant w orkers (m en )_____________________ 7.1 5.8 9.2

* Data not available.
** Data do not m eet publication cr ite r ia .

NOTE: The percent in crea ses presented in this table are based  on changes in average
hourly earnings for establishm ents reporting the trend jobs  in both the current and previous 
year (matched establishm ents). They are not affected by changes in average earnings 
resulting from  employment shifts among establishm ents o r  turnover o f establishm ents 
included in survey sam ples. The percent in crea ses, how ever, are still affected  by factors  
other than wage in crea ses. H irings, layo ffs , and turnover m ay affect an establishm ent 
average for  an occupation when w ork ers are paid under plans providing a range o f wage rates 
fo r  individual jobs. In periods of in crea sed  h iring, fo r  exam ple, new em ployees enter at the 
bottom  of the-range, depressing the average without a  change in wage rates.

These wage trends are not linked to the wage indexes prev iously  published fo r  this 
area because the wage indexes m easured changes in area averages w hereas these wage trends 
m easure changes in m atched establishm ent averages. Other ch a ra cter istics  o f these wage 
trends which differ from  the discontinued indexes include ( 1 ) earnings data o f o ffice  c le r ica l  
w orkers and industrial nurses are converted  to  an hourly b a s is , (2 ) trend estim ates are 
provided fo r  nonmanufacturing establishm ents where p o ss ib le , and (3) trend  estim ates are 
provided fo r  e lectron ic  data p rocessin g  job s .

F or a m ore detailed description  of the method used to compute these wage trends, see 
"Improving A rea Wage Survey In d ex es ,"  Monthly Labor R ev iew , January 1973, pp. 52-57.
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B. Establishment practices and supplementary wage provisions
Table B-1. Minimum entrance salaries for inexperienced typists and clerks in Minneapolis—St. Paul 
Minn.—Wis., January 1975

Minimum weekly straight-tim e sa la ry 4

Inexperienced typists Other inexperienced c le r ica l w orkers 5

All
industries

Manufacturing Nonmanufacturing Manufacturing Nonmanufacturing

Based on standard weekly hours6 o f— All
industries

Based on standard w eekly h ou rs6 o f—

All
schedules 40

All
schedules 40

All
schedules 40

All
schedules 40

Establishm ents studied _ 290 95 XXX 195 XXX 290 95 XXX 195 XXX

Establishments having a specified  m inim um  „  ___ ______ 114 39 33 75 55 127 47 41 80 61

$77.50 and under $80.00 _______ ________ ________________ _ - - - - - 1 - - 1 -
$80.00 and under $82.50 __ __ 4 - - 4 - 4 - - 4 1
$82.50 and under $85.00 ___________  _________  __ __ 3 - - 3 3 8 - - 8 7
$85.00 and under $87.50 ___ 3 - - 3 2 4 1 - 3 2
$87.50 and under $90.00 _ ____ ____  _____ 4 2 1 2 2 7 2 2 5 3
$90.00 and under $92.50 __ 14 4 3 10 6 23 9 7 14 10
$92.50 and under $95.00 _______ 3 2 2 1 1 4 2 2 2 1
$95.00 and under $97.50 __________________________________ 8 3 2 5 5 6 3 2 3 3
$97.50 and under $100.00 _ _ __ 10 2 2 8 5 10 1 1 9 6
$100.00 and under $102.50 __ _ __ __ 18 9 9 9 9 22 12 12 10 10
$102.50 and under $ 10 5 .00_______________________________ 17 6 3 11 5 10 6 4 4 2
$105.00 and under $ 10 7 .50_______________________________ 4 1 1 3 1 1 - - 1 1
$107.50 and under $ 1 1 0 .0 0 ________ ________ 1 1 1 - - 2 2 2 - -
$110.00 and under $112.50 ___________  _ _ 2 2 2 - - 4 3 3 1 1
$112.50 and under $115.00 ____ ____  ______________ 3 1 1 2 2 3 1 1 2 2
$115.00 and under $ 11 7 .50_______________________________ 2 1 1 1 1 3 1 1 2 1
$117.50 and under $120.00 _______  ________ 4 2 2 2 2 3 2 2 1 1

$120.00 and under $12 5 .00 ..................  ....................... 3 - - 3 3 2 _ - 2 2
$125.00 and under $13 0 .00_______________________________ 2 1 1 1 1 1 - - 1 1
$130.00 and under $135.00 _______________________________ 2 - - 2 2 3 - - 3 3
$135.00 and under $14 0 .00_______________________________ 1 - - 1 1 - - - -

$140.00 and under $145.00 __ ................................................ - - - - - - - - - -

$145.00 and under $ 15 0 .00_______________________________ 1 1 1 - - 1 1 1 - -

$150.00 and under $155.00 _ ___ _______ 2 - - 2 2 2 - - 2 2
$155.00 and over ____  _ _  _  _ _  _ _  __ 3 1 1 2 2 3 1 1 2 2

Establishm ents having no specified  m in im um _____________ 50 19 X X X 31 X X X 69 31 X X X 38 X X X

Establishm ents which did not em ploy w ork ers
in this category  _  _  __ _ _  _ _  _ 126 37 X X X 89 X X X 94 17 X X X 77 X X X

See footnotes at end o f  tables.
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^All^full^timejrainufacturinyfi^
A ll w ork ers  7 W orkers on late sh ifts

Second shift T h ird  sh ift Second shift T h ird  shift

P ercen t o f  w ork ers

In establishm ents with late sh ift p rov is ion s  ___ 92.4 76.8 19.7 5.7

W ith no pay d ifferen tia l fo r  late shift w o r k ____ 1 .2 - .1 -

W ith pay d ifferen tia l fo r  la te shift w o r k _______ 91.2 76.8 19.6 5.7
U n iform  ce n ts -p e r-h o u r  d iffe ren tia l------ ------ 84.6 71.9 18.5 5.5
U niform  percen t d ifferen tia l _ ______ 6 .1 4 .4 1 . 1 .2
O ther d iffe ren tia l___  __ _  __ __ ______ .5 .5 - -

A vera ge pay d ifferen tia l

U n iform  cen ts -p e r-h o u r  d i ffe r e n t ia l___________ 15.9 21.5 16.3 22 .4
U n iform  p ercen t d ifferen tia l ____________________ 6.7 8.6 7.8 8 .1

P ercen t o f  w ork ers  by  type and 
amount o f  pay differentia l

U n iform  ce n ts -p e r-h o u r :
5 o r  6 cents __ __ ___ 2 .4 .4 .7 -
7 o r  8 cents 1.5 - .1 -
10  cents _ _ . __ _ 14.9 6.6 3.2 (8 )
1 1  cents ____________________ ______..... . .. 3 .4 - .9 -
12  cents _ _____ 4.0 1.4 .6 .2
12  Vj. cents - 1 .2 - .1
13 cents _ __ _____ _ 4.2 4.3 1 .2 .1
14 cents 1.3 1.3 .2 (8 )
15 cents „ _________________ 22.5 7.5 5.2 .6
15 V? cents 1 .6 - .3 -
16  cents _ _ _ _ _ - 4.1 - .5
17 cents 7.7 - .9 -
18 cents __ _ _ . 3.1 .2 .8 i ~
19 c e n t s ________________________________________ 1.3 - .4
2 0  c e n ts 5.0 17.5 1.3 1 1 .8
20  4/5 cents _ __ __ __ _ __ __ ___ - 1 .6 - (8 )
22  cents _________  __ __  __ __ _ .9 3.1 .2 .8
2 3  c e n ts - 1.5 - -
25 c e n t s _________ ______________________________ 6.8 3.0 1 .2 .2
26 cents - 1.3 - .3
28 cents _ _ _____ __ ------  ... - 6 .1 - -
30 cents _ _ __ __ ___ 2 .4 5.7 .7 .5
31 V2 o r  33 V3 c e n t s __________________________ .9 .2 .4 -
34 c e n t s _____ __ __ __ __ ___ _____  __ _ - 2 .1 - .2
50 cents and o v e r ____ __ _ .8 2.6 .3 .2

U n iform  percent:
5 p ercen t 3.1 - .3 -
6 p e r c e n t _____  ______ _ _  __ ____ .9 - .1 -
7 p ercen t ___  _____________ __ _  _ - 1.5 - .1
9 p ercen t __ __________________ ________ .7 1 .6 .2 .1
10  P e r c e n t --------------------------------------------------------- 1.4 1.4 .4 (8 )

O th er d i f fe r e n t ia l______ -_______ _______ ___ ______ .5 .5 "
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Minn.—Wis., January 1975

Item
Plant w orkers O ffice  w ork ers

A ll
industries

Manu
facturing

Public
utilities

W holesale
trade

R etail
trade Services A ll

industries
Manu

facturing
Public

u tilities
W holesale

trade
R etail
trade Finance S erv ices

P ercen t o f  w ork ers by scheduled
w eekly hours and days

A ll fu ll-tim e w ork ers____________________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100

20 hours— 5 days______________________________________________ 1 9
32 hours— 5 days______________________________________________ (9 ) _ _ _ _ 1 _ _ _ _ _ _ _
35 hours— 5 days — _ 4 5 _ _ 4 _ (9) _ _ _ _ _ (9 )
36 hours 1 2 _ _ _ 1 1 2 _ 1 _ _ 2

4 days _ _ ___ 1 2 - - - 1 1
/9 \

2 - - - - 2

36*A hours— 5 days. . _ _ _ _ I _ _ _ (9 ) I I 1 : 2 “
36l/2 hours— 5 days ________ _ _ _ _ _ _ 2 (9 ) _ _ _ 7 _
37 hours— 5 days _ _ _ _ _ _ 1 _ _ 4 _
37Va hours— 5 days _ _ _ _ _ _ (9) _ _ _ _ _ (9 )37l/2 hours— 5 days __ ____ _____ 5 5 _ _ 5 16 9 9 1 2 5 17 15
38 hours— 5 days _____ 1 _ _ _ 7 _ (9 ) _ _ 1 (9 ) _
38*A hours— 5 days________________________ __________________ _ _ _ _ _ _ 1 _ _ _ _ 6 _
38V2 hours— 5 days____________________________________________ _ _ _ _ _ _ 1 _ _ _ 4 _
383A hours— 5 days____________________________________________ _ _ _ _ _ _ 10 4 5 _ 10 28 _
39 hours— 5 days _ _ _ _ _ _ 2 _ _ _ _ 8 _
39V4 hours— 5 days . _ _ _ _ _ _ 2 5 _ _ _ _
39V2 hours— 5 days ______________ __ _ _ _ _ _ _ 1 _ _ _ _ 5 _
40 hours— 5 days 83 79 99 96 80 68 70 79 94 97 84 18 82
42 hours— 5 days (9 ) _ _ 4 _ _ _ _ _ _ _ _ _
43 hours— 5 days_____________________________________  _ _ _ 1 _ _ _ 3 _ _ _ _ _ _ _ _
44 hours— 5 days (9 ) 1 _ _ _ _ _ _ _ _ _ _ _
45 h ou rs________________________________________________________ 2 4 (9 ) _ (9 ) _ _ _ _ _ _ _

5 d a y s_______________________________________________________ 1 3 (9 ) _ (9 ) _ _ _ _ _ _ _ _
51/* days . 1 1 _ _ _ _ _ _ _ _ _

48 hours— 6 days______________________________________________ 1 1 _ 1 5 (9 ) _ _ _ _ _ (9 )50 hours— 5 days______________________________________________ 2 3 - - - - - - - - -

A verage scheduled w eekly hours

A ll w eekly work sch edu les____________________________________ 39.9 40.2 40.0 40.1 39.7 38.0 39.4 39.6 39.9 39.9 39.7 38.5 39.5

See footnote at end o f tables.
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Plant w orkers O ffice  w orkers
Item A ll

industries
Manu

facturing
Public

utilities
W holesale

trade
Retail
trade S erv ices A ll

industries
Manu

facturing
Public

utilities
W holesale

trade
R etail
trade Finance S ervices

P ercent o f  w ork ers

A ll fu ll-tim e  w o r k e r s ___________  ________  _ _ _ 100 100 100 100 100 100 100 100 100 100 100 100 100

In establishm ents not providing
paid 'holidays — _ _ _ _ _ 2 (9) _ _ 2 15 (9) _ _ _ (9) 2

In establishm ents providing
paid holidays _________________________________________________ 98 99 100 100 98 85 99 100 100 100 99 100 98

A verage num ber o f paid holidays

F or w ork ers in establishm ents
providing holidays ___  ___ 8.6 9.2 9.2 8.8 7.2 6.9 8.9 9.4 8.7 8.4 7.7 9.2 8.6

P ercent o f  w ork ers by num ber
o f paid holidays provided 1W

L ess than 6 holidays _ . . (9) . _ _ !
6 holidays _ _ _ _ . . . . 11 1 (9) _ 40 46 4 2 5 3 19 7
6 holidays plus 1 half d a y ______________________________ ______ (9) _ 3 9 5
6 holidays plus 2 o r  3 half d a y s ______ ___ __________________ 1 1 - 4 _ 3 1 1 _ 5 2 (9) 37 h o lid ays_____ _ ___..... . 8 6 3 10 9 20 7 4 20 8 2 1 1 5
7 holidays plus 1 half day 1 1 . _ 5 3 1 3 3 247 holidays plus 2 half d a ys___________________________________ 2 1 2 11 2 _ 2 (9) 2 9 (’ ) 4
7 holidays plus 3 half d a ys_____  _ _ _ .... (’ ) 1 _ _ _ _ (9) H
8 h olid ays— _____ _ _ .... „ 17 13 31 16 2 1 9 12 7 10 23 21 13 7
8 holidays plus 1 half day _ r m. ._ .„ 1 1 _ 2 2 7 4 (9) 22
8 holidays plus 2 half d ays___  _________  _ _ 1 - - 6 1 (9) 4 _ 11 8 139 holidays _ __ _ „. T , rT 24 33 18 25 17 25 24 34 14 33 319 holidays plus 1 half day _ _____  _ .  . 1 1 1 _ _ 3 2 8 5
9 holidays plus 2 half days__ _ ,. ... ..̂  ........ - - _ _ _ _ (9) (9)10 holidays _ _ r- - - .. .. T 26 39 36 19 (9) (9) 25 52 15 10 6 1610 holidays plus 1 o r  4 half d a y s_____ „ . _ _ _ 2 5 1
1 1  holidays _ _ _ _... ,. T . . .. 2 1 9 2 _ 8 2 (9) 11 2

V /3
12  holidays _ __ _____  _ _ __  -  - , .  ... „ ... . (9) 1 _ _ _ (9) 1 1
13 holidays plus 1 half day____  ̂ ^ _ _ _ _ _ 2 7
14 holidays ______________ ________  ____ ___ 1 2 _ 3 _ (9) (9) _ _ _ 7
15 holidays _ _ __  _ . . . .  .......... . - - - - - 1 (9) - 4 - -

P ercent o f  w ork ers  by total paid
holiday tim e provided “

4 days o r  m o r e -----------------------------  __ . ..... 98 99 100 100 98 85 99 100 100 101 99 100 985 days o r  m ore  —____ ________ _____________  — _____ _ 97 99 100 100 97 85 99 100 100 100 99 100 986 days o r  m o r e __________________  _____  __  , . 97 99 100 100 97 85 99 100 100 100 99 100 986V2 days o r  m ore  ________  _________________ _____  ___ 87 98 99 100 57 39 96 98 95 97 81 100 917 days o r  m ore  — __ _ ______  „ .  ,__^ 86 98 99 97 57 39 95 98 95 88 81 100 86l xh  days o r  m ore  .  . . . . .  ... 77 92 97 83 48 17 86 94 74 75 57 99 788 days o r  m o r e __ ____ ^ 76 91 97 83 43 17 83 92 74 72 55 98 548V2 days o r  m ore  _ r 57 77 64 57 20 8 70 85 63 40 33 85 449 days o r  m o r e __________ —__ _ ______ — — — 56 76 64 55 19 8 63 82 63 40 33 63 449V* days o r  m o r e _______ T . _ 30 43 47 24 ( ’ ) 8 34 58 28 15 24 3110 days o r  m o r e ------------- --------------------  -------------------n.__ 30 42 45 24 ( ’ ) 8 31 58 26 15 15 2610 l/2r days o r  m ore  _ ___ __ . ... ...... . _ ... 4 3 9 5 8 7 6 1 1 5 9 1011  days o r  m ore  ,.T ..................... . 4 3 9 5 _ 8 5 1 5 8 1012  days o r  m ore  _ ______ . . .  _ ___  _ __ 1 2 . 3 _ (9) 3 1 _ 4 8 7
13V2 days o r  m ore  . . .  . . . . . . . 1 2 - 3 . (9 3 (9) _ 4 7 7
14 days o r  m ore  _ __ . . T T . 1 2 - 3 _ (9 1 (9 4 7
15 davs _ ____ _ _ _ _ ... _ ... ... ... “ “ “ - (9) - 4 - -

i
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Plant w orkers O ffice  w ork ers
Item 10 A ll

industries
Manu

facturing
P ublic

utilities
W holesale

trade
Retail
trade S ervices A ll

industries
Manu

facturing
Pu blic

utilities
W holesale

trade
Retail
trade Finance S erv ices

P ercent o f w ork ers

A ll fu ll-tim e w o rk e rs --------  -----— —  ------  — 100 100 100 100 100 100 100 100 100 100 100 100 100

New Y ea r 's  Day------------------------------ —-------  --------------------- ----—_ 98 99 100 100 98 85 99 100 100 100 99 100 98
W ashington's Birthday— -----------------  -----------------------------  — 9 6 30 8 3 8 25 9 35 8 1 64 24
Good Friday ——  -------  ----------------- ----------------------------------- 35 52 35 38 4 8 30 41 43 38 1 16 20
Good F riday, half day------------------- -------  ---------------------  ----- 1 2 - 5 - - 5 5 - 5 - 7 14
M em orial D ay---------------------------------------------------------------------------- 98 99 100 100 98 85 99 100 100 100 99 100 98
Third of .Tuly __________ _ ____________________-___ - - - - - - 7 20 - - - - -
Fourth of July—-----------------------------------  ---------------------------- — 98 98 100 100 98 85 99 99 100 100 99 100 98
Fifth o f J u ly - ............................................................................................. n (’ ) - - - (9 ) 1 1 - - - - 7
Labor D ay________________________________________________ _____ 98 99 99 100 97 85 99 100 99 100 99 100 98
C,olumbus D ay-------------------- ---------------------  --------------------  ----- n (9 ) - - - ( ! ) 10 (9 ) 3 - - 34 22
Veterans D ay—-----------------------------  ------------------------------------------- 9 5 39 4 3 (9 ) 14 1 35 2 1 34 16
Flection  Day — — __________________________________ _____ 1 1 - - (’ ) 1 (9 ) - 7 - - .
Thanksgiving Day______________________________________________ 98 99 100 100 98 85 99 100 100 100 99 100 98
Day after Thanksgiving---------------------  ---------------------------------- 36 60 22 18 - 8 42 65 19 20 3 45 42
Day after Thanksgiving, half day__—----------------------------— ------ - - - - - - 1 - - 7 - - -
Christm as Eve — —____——_____________________— ___— _— 52 79 38 38 15 8 37 72 36 36 7 3 10
Christm as Eve, half day ------- -------------  --- -------------------- ----- 5 3 3 2 1 5 3 17 2 4 24 2 42 39
Christm as D ay----------------  ----------------------- ----- -------------------- 98 99 99 100 98 85 98 100 99 100 99 91 98
Extra day at C hristm as---- —---------------- —-------  ------------------------ (9 ) 1 - - - (9 ) (’ ) - - - - _ 7
New Y ea r 's  Eve----------------------  — —  -----—------------ --------------- 19 30 (9 ) 23 5 8 9 16 - 16 1 . 9
New Y ea r's  Eve, half day-----------—------- --- --------------------------------
Floating holiday, 1 d a y 13 ---------------------------------------------------------

5 3 2 17 8 3 7 2 2 2 1 5 7 19
29 41 16 29 15 8 40 54 2 1 19 17 50 39

Floating holiday, 2 days 13----- ------------------- ----------------------- _ 6 4 - 1 15 9 9 6 - 9 17 15 12
Floating holiday, 3 days 13---------- —— ------------------------------------ 5 - 25 5 7 - 7 - 14 1 31 8 -
Floating holiday, 4 days 13______ __________________________ 1 2 - - - - 2 7 - - - - -
E m ployee's birthday — — -------  ------------------------------------------ 19 9 52 43 14 13 9 8 27 18 9 - 1
E m ployee 's birthday, 2 days. _____ _ --------------------------------- (’ ) - 1 - - - 1 - 10 - - - -
E m ployee 's anniversary-------------------- -----------------------------  ----- 2 7 7 3 (9 ) 1

See footnotes at end of tables.
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Plant w orkers O ffice  w orkers
Item A ll

industries
Manu

facturing
Public

utilities
W holesale

trade
R etail
trade S erv ices A ll

industries
Manu

facturing
Public

utilities
W holesale

trade
Retail
trade Finance S ervices

P ercen t o f  w ork ers

A ll fu ll-t im e  w ork ers  _ _________ 100 100 100 100 100 100 100 100 100 100 100 100 100

In establishm ents not providing
paid v a ca tio n s ............. ..................... ............  ,

In establishm ents providing 
paid vacations _ , .

— 1

99 100 100 100
100

100
100

11

89
89

100
99
(9 )

100
99

1

100
100

100
100

100
100

- -

L en gth -of-tim e paym ent ___________
P ercentage payment

---------------------------- 96
3

93
7

100 100 100

Amount o f  paid vacation a fter : 14

6 months o f  s e rv ice : 
Under 1 w eek 
1 w eek ___

— 20
14

18
15

2
25

5

13
14 

6

40
10
4

20
13
(9 )

6
43
2 1

1

2
40
37

3

51
2

4
23
10

23
10
19

1

47*7 17O A
O ver 1 and under 2 w eeks . ...................... 2 1

1c\ D 3 4

2 w eek s . 1 4 28
e

1 year o f  s e rv ice :
Under 1 w eek ___  . . . . . . (9 )

75
1

D

1 w eek 76 81 73
4

71
2

68 25 13 CQ “
15O ver 1 and under 2 w eeks 3 4

DO 4J 0 3 4
2 w eeks 20 17 19 23 27 2 1

(9 )
72

1
86 42 “ 96 57

24O ver 2 and under 3 w eeks 1 1
51 37

3 weeks i 1 “
O ver 3 and under 4 w eeks _ _

o
(9 )

1
■ 4

O ver 4 and under 5 w eeks .... (’ ) 1 (9 )
"

” " "
2 years  o f  s e rv ice : 

Under 1 w eek (9)
2 1

1
1 w eek _ _ 33 (9 ) 12

4
10 16 2 4 1

~ “
O ver 1 and under 2 w eeks 5 9 1 7

4 " 6
2 w eeks . ..... 71 54 98 84 88 73 92

9
87

5
( 9 )

1
(9 )

100 93 96 100 67O ver 2 and under 3 w eeks 1 2
3 w eek s__  _____ ...... .... (9 ) 1 M 1

1
(9 )

~ ■ 8
20O ver 3 and under 4 w eeks ... H _ 2

V /
6

" “
O ver 4 and under 5 w eeks (9) 1 " “ ■

■ -

3 years  o f  s e rv ice :
1 w eek __ __  __ 2 3 1 ■> (9 )

1
(9 ) (9 )O ver 1 and under 2 w eeks 2 3

o " ”
2 w eeks _ ... _. ___ . 88 81 97

1
93

7
98 86

(9 )
92

5

c
O Q 90 100 100 57

23O ver 2 and under 3 w eeks 4 7
0 7

7
99

13 w eeks _ . . . . . . . 3 5 1 1
9

I
1
1

( 9 )

4 ■
O ver 3 and under 4 w ee k s . ... ( 9 )

( 9 )
2 ( 9 ) 6

“ ■ 4
16O ver 4 and under 5 w eek s___________ — 1 - - ( ’ ) - - _

4 years  o f  s e rv ice : 
1  w eek . 2 3 1 3

( 9 )
1

O Q
( 9 )O ver 1 and under 2 w e e k s . _____ ( 9 )

89
1 I 9  1 - " ■

2 w eeks _ 83 97
1
1

93
7

98 83
1

g2 99
1

90 1 0 0 1 0 0
-

O ver 2 and undeV 3 w eeks 4 7
7  C 

c
0 7

7
54

3 w eeks.,___ _ .  _ _ 3 5 3
0
1 
i  
i

( 9 )

4 “ ■ 25
O ver 3 and under 4 w eeks ... (9 ) 2

L
i 6

~ ■ 5
4 w eeks (9 _

(9 )
■ ■

1 6O ver 4 and under 5 w eeks (9 ) j
(9 )

“ ” ■ ■

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Plant w orkers O ffice  w ork ers
Item A ll

industries
Manu

facturing
Public

utilities
W holesale

trade
R etail
trade Services A ll

industries
Manu

facturing
Pu blic

u tilities
W holesale

trade
Retail
trade Finance S erv ices

Amount o f paid vacation a fte r14— Continued

5 years o f s e rv ice :
O ver 1 and under 2 weeks _ ... ....... (9 ) 1 - _ _ _ _ _ _ _ _ _ _
2 weeks --------  _ _ _ 76 67 86 82 86 85 73 64 86 80 94 74 48
Over 2 and under 3 w eek s________ ________________ ____ 7 13 1 4 - 1 6 12 1 _ 7 6
3 w eeks___ _ 15 19 12 14 12 3 19 23 13 14 6 20 31
Over 3 and under 4 w eeks,,__ ,___ _______________ r̂ (9 ) - - - 2 - 1 1 _ 4 _ _
4 weeks _ _ (?) - - - - (9) 1 _ _ _ _ _ 16
O ver 4 and under 5 w eeks.... .... _̂______________ ________ (9 ) 1 " ■ - (9 ) (9 ) - 1 - -

10 years o f se rv ice :
2 w eeks____________________________ ________ ____________ 9 6 - 2 14 37 5 2 1 12 7 8 8
Over 2 and under 3 w eeks _______ ______ _______________ 1 1 - - - - _ _ _ _ _ _ _
3 weeks ________ ____________ ______________________ 83 86 96 84 82 51 87 90 96 72 91 88 65
O ver 3 and under 4 weeks 3 4 2 7 - 1 3 5 3 4 _ 4
4 weeks 3 3 1 6 3 (9 ) 4 2 _ 6 2 4 23
Over 4 and under 5 w eeks _ _ _ _ _ _ _ _ _ _  _ _ 1 1 - - 2 1 1 _ 4 _ _ _
5 weeks - " - " - (9) - - 1 - -

12 years o f serv ice :
2 weeks _ ..............  ....... , 5 4 - - 7 18 3 1 1 10 3 2 4
O ver 2 and under 3 w eeks ___________________________ __ 1 2 - 2 - - (9 ) 1 _ 2 _
3 weeks _ _ _ T ,. 80 77 92 84 88 67 78 65 86 71 95 94 67
O ver 3 and under 4 w eeks _ _ _ _ 7 11 7 7 - 1 5 10 8 4 5
4 weeks T _ ___ 4 5 1 6 3 3 12 22 5 7 2 4 24
O ver 4 and under 5 weeks 1 1 - _ 2 _ 1 1 _ 4 _ _ _

5 w eek s. _ ,. (9 ) (9 ) - - - - (’ ) " - 1 - - -

15 years o f se rv ice :
2 weeks 3 1 - - 7 9 1 (9 ) _ 6 3 (9 ) 3
O ver 2 and under 3 w eek s_______________ r̂.„— _ _____ 1 2 - - - - - _ _ _ _

3 weeks _ . .. 55 53 52 43 63 63 55 37 57 53 73 74 65
O ver 3 and under 4 w eek s_______ _____________  _ 5 10 3 - - 1 5 6 2 _ _ 8 4
4 weeks 33 32 45 52 28 16 36 51 40 36 25 18 28
Over 4 and under 5 weeks 1 (9 ) - 4 - _ 2 5 _ 4
5 weeks - - - - _ (9 ) _ _ 1 _ _ _

Over 5 and under 6 w eeks _ -----------  __ 1 1 - - 2 _ (9 ) (9 ) _ _ _ _ _
6 w e e k s ----- _ _______ (9) (9 ) - - - - - - -

20 years o f s e rv ice :
2 weeks  ̂ _ 3 1 - - 7 9 1 (9) _ 6 3 (9 ) 2
Over 2 and under 3 w eek s________________________ _____ 1 1 - - - _ _ _ _ _
3 w eeks__________________________________________________ 19 18 1 18 27 36 17 8 7 26 14 22 57
O ver 3 and under 4 w eeks ______________________________ 1 1 - - - - 1 1 _ _ _ 3
4 weeks _ __ _________ 61 67 59 50 60 45 69 76 64 40 82 78 39
O ver 4 and under 5 w eek s . _____ __ __ 1 1 - - - - _ _ _ _ _
5 weeks . 12 8 40 27 4 _ 9 8 30 22 1 _ _
O ver 5 and under 6 w eek s______________________________ 1 1 - 4 2 _ 2 5 _ _ _
6 w eeks______ ________________ ___________________ _ (9 ) (?) - - - - 1 _ 6 _
O ver 6 weeks __ _ (9 ) (9) (9 ) 1
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Item
Plant work ers O ffice  w ork ers

A ll Manu- Public W holesale R etail S erv ices A ll Manu P ublic W holesale R etail Finance Servicesindustries facturing utilities trade trade industries facturing utilities trade trade

Amount o f  paid vacation a fte r14— Continued

25 y.ears o f  se rv ice :
2 w eek s_________________ _____________ _____ ______ ______ 3 1 _ _ 7 9 1 (9 ) _ 6 3 (9 ) 2
O ver 2 and under 3 w eek s_________________ _ . ,, „ __ 1 1 _ _ _ _
3 w eeks 15 12 1 18 18 36 16

(9 )
43

3

g 7 22 9 20 57O ver 3 and under 4 w eeks . .  . , ........ .
4 w eeks ....... . 45 48 6 45 59 44 40 15 34 61

3
39O ver 4 and under 5 w eeks „ ____ _ _ 1 1 3

be

5 w eek s .._______ 32 33 80 29
4

15
2

(’ ) 32
2

46
s

2
7

o o 7 7
7

O ver 5 and under 6 w eeks ....... 1 1 63
CC 2 7 j  j

"
6 w eeks ... 2 1 9 5 3 (9 )

1
Q “

O ver 6 w eeks (9) (’ ) (9 ) 13
7 ”

“ -

30 years  o f  se rv ice :
2 w eeks 3 1 _ 7 9 1 (’ ) £ (9 )O ver 2 and under 3 w eeks ______________________________ 1 1 _

3 2
3 w eeks 15 12 1 18 18 36 15

(9)
41

1

g _ 19 57O ver 3 and under 4 w eeks _ _ LL 9
4 w eeks 43 47 5 41 59 44 39 15 34 61

3
34

~
O ver 4 and under 5 w eek s____________ ________ „ 7

57

5 w eeks ............  _ 32 33 75 33 15
2

( ’ ) 35
2

46
5

( 9 )
1

2 2 O'? A
O ver 5 and under 6 w eeks ,  . 2 2 4 j j Cl 24 5
6 w eeks . ___ . . 4 2 19 5 A. 24 9

~

O ver 6 w eeks 1 1 ( 9 )
“
~

M axim um  vacation available:
2 weeks 3 1 _ _ 7 9 1 ( 9 ) L

( 9 )O ver 2 and under 3 w eeks 1 1
0 5 2

3 w eeks 15 12 1 18 18 36 15
( 9 )

41
1

33
2

g ”
2 2 9 19 57O ver 3 and under 4 w eeks _ ___ 7

4 w eek s . ___  . 43 47 5 41 57
1

44 39 1 3 57
3

34O ver 4 and under 5 w eeks ( 9 )
31

1 D 34 o l

5 w eeks , 32
2

75 33
4

15
2

( 9 ) 46e
e e 7

2 2 28 17
■

O ver 5 and under 6 w eeks 2
5 5 5

6 w eeks __ „ .... 4 2 19 5 4
( 9 )
l

“ " -

O ver 6 w eeks 2 3
24 9 " “

7

See footnotes at end o f  tab les.
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Item
Plant w orkers O ffice  w ork ers

A ll
industries

Manu
facturing

Public
utilities

W holesale
trade

R etail
trade Services A ll

industries
Manu

facturing
Pu blic

u tilities
W holesale

trade
Retail
trade Finance S erv ices

P ercen t o f  w ork ers

A ll fu ll-tim e w ork ers_____________________________________ 100 100 100 100 100 100 100 100 100 100 100 100 100
In establishm ents providing at least one o f the

benefits shown b e lo w 15_______________________________________ 97 100 100 100 94 78 99 100 100 100 97 100 98

Life insurance----------------------------------------------------------------------------- 93 98 98 96 88 71 97 98 100 98 93 96 98
N oncontributory p la n s______________________________________ 80 87 84 87 65 71 72 78 78 77 64 63 55

Accidental death and dism em berm ent insurance-------------------- 72 75 75 81 74 48 71 73 62 81 88 58 87
N oncontributory p la n s______________________________________ 62 65 73 72 54 48 45 43 53 57 60 30 44

Sickness and accident insurance o r  sick leave
or  b oth 16______________________________________________________ 89 92 95 95 81 74 92 97 100 85 89 82 94

Sickness and accident in su ra n ce ----------------------------------------- 75 80 63 75 72 70 55 78 50 49 85 13 51
N oncontributory p la n s___________________________________ 65 71 62 67 53 70 44 67 36 47 59 9 19

Sick leave (full pay and no waiting period )________________ 22 23 32 45 6 6 58 54 69 59 8 71 85
Sick leave (partial pay o r  waiting period )-------------------------- 10 7 5 11 24 (9 ) 8 4 1 3 37 9 4

L on g-term  disability insurance------------------------------------------------ 18 19 20 34 10 8 52 50 23 58 27 77 54
Noncontributory p la n s______________________________________ 13 14 20 27 3 6 28 18 20 54 6 44 32

H ospitalization insurance---------------------------------------------------------- 96 99 99 100 94 66 99 99 96 99 95 100 98
N oncontributory p la n s______________________________________ 82 89 99 81 61 62 64 84 92 79 40 26 37

Surgical insurance---------------------------------------------------------------------- 96 99 99 100 94 66 98 99 96 99 95 100 98
Noncontributory p la n s______________________________________ 82 89 99 84 61 62 64 83 92 81 40 26 37

M edical insurance______________________________________________ 95 99 99 100 91 66 98 99 96 99 94 100 98
N oncontributory p la n s______________________________________ 82 89 99 84 58 62 64 83 92 81 39 26 37

M ajor m edica l in su ran ce ----------------------------------------------------------- 83 86 100 84 78 46 98 98 100 97 94 100 97
N oncontributory p la n s______________________________________ 62 62 97 68 44 42 60 76 91 75 33 26 36

Dental insurance------------------------------------------------------------------------- 23 21 68 28 11 (9) 24 32 35 20 3 18 23
N oncontributory p la n s ---------------------------------------------------------- 22 20 67 28 9 (9 ) 13 12 35 20 - 6 7

R etirem ent p e n s io n ____________________________________________ 87 93 83 88 81 57 85 90 77 80 84 95 37
N oncontributory p la n s---------------------------------------------------------- 82 91 80 88 67 49 75 85 74 73 51 86 21

See footnotes at end o f tables.
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Footnotes

A ll of these standard footnotes may not apply to this bulletin.

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime 
at regular and/or premium rates), and the earnings correspond to these weekly hours.

2 The mean is computed for each job by totaling the earnings of all workers and dividing by the number of workers. The median 
designates position— half of the employees surveyed receive more and half receive less than the rate shown. The middle range is defined 
by two rates of pay; a fourth of the workers earn less than the lower of these rates and a fourth earn more than the higher rate.

3 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
4 These salaries relate to formally established minimum starting (hiring) regular straight-time salaries that are paid for standard 

workweeks.
5 Excludes workers in subclerical jobs such as m essenger.
6 Data are presented for all standard workweeks combined, and for the m ost common standard workweeks reported.
7 Includes all plant workers in establishments currently operating late shifts, and establishments whose formal provisions cover late 

shifts, even though the establishments were not currently operating late shifts.
8 Less than 0.05 percent.
9 Less than 0.5 percent.
10 For purposes of this study, pay for a Sunday in December, negotiated in the automobile industry, is not treated as a paid holiday.
11 A ll combinations of full and half days that add to the same amount are combined; for example, the proportion of workers receiving 

a total of 9 days includes those with 9 full days and no half days, 8 full days and 2 half days, 7 full days and 4 half days, and so on. 
Proportions then were cumulated.

12 A  Christmas—New Year holiday period is an unbroken series of holidays which includes Christmas Eve, Christmas Day, New Year's  
Eve, and New Y ear's Day. Such a holiday period is common in the automobile, aerospace, and farm  implement industries.

13 "F loating" holidays vary from year to year according to employer or employee choice.
14 Includes payments other than "length of t im e ,"  such as percentage of annual earnings or flat-sum  payments, converted to an 

equivalent time basis; for example, 2 percent of annual earnings was considered as 1 week's pay. Periods of service are chosen arbitrarily 
and do not necessarily reflect individual provisions for progression; for example, changes in proportions at 10 yearr include changes between 
5 and 10 years. Estimates are cumulative. Thus, the proportion eligible for at least 3 weeks' pay after 10 year Includes those eligible for 
at least 3 weeks' pay after fewer years of service.

15 Estimates listed after type of benefit are for all plans for which at least a part of the cost is borne by the employer. "Noncontributory 
plans" include only those financed entirely by the employer. Excluded are legally required plans, such as workmen's compensation, social 
security, and railroad retirement.

l °  Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately below. Sick leave plans are 
limited to those which definitely establish at least the minimum number of days' pay that each employee can expect. Informal sick leave 
allowances determined on an individual basis are excluded.
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Appendix A

A rea  w age and rela ted  benefits  data are obtained by personal v isits of Bureau fie ld  represent* 
atives at 3 -y e a r  in te rv a ls .1 2 In each  o f the intervening yea rs , inform ation on em ploym ent and 
occupational earnings is  co lle c te d  by  a com bination o f personal v isit and m ail questionnaire from  
establishm ents participating in the previous survey.

In each  o f the 8 2 2 areas currently  surveyed, data are obtained from  representative estab
lishm ents within six broad  industry d iv isions: Manufacturing; transportation, com m unication, and other
public utilities; w holesale trade; reta il trade; finance, insurance, and real estate; and se rv ice s . M ajor 
industry groups excluded fro m  these studies are government operations and the construction  and 
extractive industries. Establishm ents having few er than a prescr ib ed  number o f w ork ers are om itted 
because  o f insufficient em ploym ent in the occupations studied. Separate tabulations are provided  fo r  
each o f the b road  industry div isions w hich m eet publication criteria .

T h ese surveys are conducted on a sam ple b asis . The sampling procedures involve detailed 
stratification  o f  a ll establishm ents within the scope o f an individual area survey by industry and num ber 
o f em ployees. F rom  this stratified  universe a probability sample is selected, with each  establishm ent 
having a predeterm ined  chance o f se lection . T o  obtain optimum accuracy at m inim um  cost , a greater 
proportion  o f la rge  than sm all establishm ents is  selected. When data are com bined, each  establishm ent 
is  weighted accord in g  to  its probab ility  o f se lection , so that unbiased estim ates are generated. F or  
exam ple, i f  one out o f four establishm ents is  selected , it is  given a weight o f four to  represent itse lf 
plus three oth ers. An alternate o f the sam e orig inal probability is  chosen in the sam e in du stry -size  
c la ssifica tion  i f  data are not available fo r  the orig inal sample m em ber. If no suitable substitute is  
available, additional weight is  assigned to a sample m em ber that is sim ilar to the m issing unit.

Occupations and Earnings
O ccupations se lected  fo r  study are com m on to a variety of manufacturing and nonmanufacturing 

in du stries , and are o f the follow ing types: (1) O ffice c le r ica l; (2) p rofessional and technica l; (3)
m aintenance and pow erplant; and (4) custodial and m aterial m ovem ent. Occupational c la ssifica tion  is  
based  on a unifo rm  set o f job  descrip tion s designed to take account o f interestablishm ent variation 
in duties within the sam e job . O ccupations se lected  fo r  study are listed  and d escrib ed  in appendix B. 
U nless otherw ise indicated, the earnings data following the job  titles are for all industries com bined. 
Earnings data fo r  som e of the occupations lis ted  and described , or  fo r  some industry divisions within 
occupations, are not presented  in the A -s e r ie s  tab les, because either (1) employment in the occupation 
is  too  sm all to  provide enough data to  m erit  presentation, or (2) there is  possib ility  o f d isclosu re  of 
individual establishm ent data. Separate m en 's  and w om en 's earnings data are not presented when the 
num ber o f w ork ers  not identified  by sex  is  20 percent o r  m ore  of the men o r  women identified  in an 
occupation. Earnings data not shown separately for  industry divisions are included in all industries 
com bined data, w here shown. L ikew ise , data are included in the overall c la ssifica tion  when a sub
cla ssifica tion  o f e le ctron ics  tech n ician s, s e cre ta r ies , or  truckdrivers is  not shown or  inform ation to 
su bclassify  is  not available.

Occupational em ploym ent and earnings data are shown for  fu ll-tim e w ork ers , i .e . ,  those h ired  
to  w ork  a regular w eekly schedule. Earnings data exclude prem ium  pay for overtim e and fo r  w ork on 
w eekends, holidays, and late shifts. N onproduction bonuses are excluded, but c o s t -o f-liv in g  allow ances 
and incentive bonuses are included. W eekly hours fo r  o ffice  c le r ica l  and pro fession a l and technica l 
occupations re fe r  to  the standard w orkw eek (rounded to the nearest half hour) fo r  which em ployees 
re ce iv e  regular straigh t-tim e sa laries  (exclusive of pay fo r  overtim e at regular an d /or  prem ium  rates). 
A verage w eekly earnings fo r  these occupations are rounded to the nearest half dollar.

T h ese surveys m easure the le v e l o f occupational earnings in an area at a particu lar tim e. 
C om parisons o f individual occupational averages over tim e may not reflect expected wage changes. 
The averages fo r  individual job s  are a ffected  by changes in w ages and em ployment patterns. F or  
exam ple, proportion s o f w ork ers  em ployed by high- or  low-wage firm s may change, o r  high-wage

1 P e s o n a l  v is its  w e r e  o n  a  2 -y e a r  c y c l e  b e fo r e  Ju ly  1972 .
2 I n c lu d e d  in  t h e  8 2  a r e a s a r e  9  studies c o n d u c te d  b y  th e Bureau u nder c o n tra ct . T h ese  areas are  A u stin , T e x . ;  B in gh am ton , N .Y .  —P a . ;  Fort 

L a u d erd a le—H o lly w o o d  and  W est P a lm  B e a ch — B o ca  R a to n , F l a . ; L ex in g ton —F a y e tte , K y . ; M elb o u rn e — T itu sv ille — C o c o a ,  F l a . ; N o r fo lk — V irg in ia  
B each —P ortsm ou th  an d  N e w p o rt  N ew s—H a m p to n , V a . — N . C . ; P ou g h k eep sie—K in gston —N ew burgh , N . Y . ; R a le ig h —D u rh a m , N . C . ; and  S y ra cu se , N .Y .  
In  a d d it io n , th e  B ureau  c o n d u c ts  m o r e  l im i t e d  a rea  stu d ies in  a p p r o x im a te ly  7 0  areas a t th e request o f  th e  E m p loym en t Standards A d m in istra tio n  o f  
4h e -U ~ S . D e p a rtm e n t o f  L a bor.

w ork ers m ay advance to  better job s  and be rep laced  by new w ork ers at low er rates. Such shifts in 
em ploym ent could d ecrea se  an occupational average even though m ost establishm ents in an area 
in crea se  w ages during the year. Trends in earnings o f occupational groups, shown in table A - 7, 
are better indicators o f wage trends than individual job s  within the groups.

A verage earnings re fle ct com posite , areaw ide estim ates. Industries and establishm ents differ 
in pay leve l and job  staffing, and thus contribute d ifferently  to  the estim ates for  each job . Pay 
averages m ay fa il to  re fle c t  accurately the wage d ifferential among job s  in individual establishm ents.

A verage pay lev e ls  fo r  men and women in se lected  occupations should not be assum ed to 
re fle ct  d ifferences in pay o f the . sexes within individual establishm ents. F a ctors which may contribute 
to  d ifferences include p rog ress ion  within established rate ranges, since only the rates paid incumbents 
are co lle cted , and perform an ce o f sp ec ific  duties within the general survey job  descriptions. Job 
descrip tions used to  c la ss ify  em ployees in these surveys usually are m ore  generalized than those used 
in individual establishm ents and allow  fo r  m inor d ifferen ces among establishm ents in sp ecific  
duties perform ed.

Occupational em ploym ent estim ates represent the total in all establishm ents within the scope 
o f the study and not the num ber actually surveyed. B ecause occupational structures among establish
m ents d iffer , estim ates o f occupational em ploym ent obtained from  the sam ple of establishm ents studied 
serve  only to indicate the relative im portance o f the job s  studied. These differences in occupational 
structure do not affect m ateria lly  the accu racy  o f the earnings data.
Wage trends fo r  se lected  occupational groups

The percents o f change in table A -7  relate to  wage changes between the indicated dates. 
Annual rates o f in crea se , w here shown, re fle ct  the amount o f in crea se  fo r  12 months when the tim e 
span between surveys was other than 12 m onths. Annual rates are based on the assumption that wages 
in crea sed  at a constant rate between surveys.
O ccupations used to  com pute wage trends are: 

O ffice c le r ica l  (men and w om en):
Bookkeeping-m achine operators , 

c la ss  B
C lerks, accounting, c la sse s  A  and B 
C lerks, f ile ,  c la sse s  A , B , and C 
C lerks, ord er 
C lerks, payroll
Keypunch op erators , c la sses  A  and B
M essengers
S ecretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators 
Tabulating-m achine operators, 

c la ss  B
T yp ists, c la sse s  A  and B
E lectron ic  data process in g  

(men and w om en):
Com puter op era tors , c la sse s  A , B , and 
Com puter progra m m ers, c la sse s  A, B

and C

E lectron ic  data p rocessin g  (men 
and w omen)— Continued

Com puter system s analysts, cla sses  A, 
B , and C

Industrial nurses (men and w om en):

N urses, industrial (reg istered)
Skilled m aintenance (men):
C arpenters
E lectric ian s
M achinists
M echanics
M echanics (autom otive)
Painters
P ipefitters
T oo l and die m akers
U nskilled plant (m en):
Jan itors, p or te rs , and cleaners 
L a b orers , m ateria l handling

P ercent changes fo r  individual areas in the program  are com puted as fo llow s:
1. Each occupation is  assigned a weight based on its proportionate employment in the selected  

group o f occupations in the base year.
2. T hese w eights are used to  com pute group averages. Each occupation 's average (mean) 

earnings is  m ultiplied  by its  weight. The products are totaled to  obtain a group average.
3. The ratio  o f  group averages fo r  2 consecutive yea rs  is  com puted by dividing the average 

fo r  the current year by the average fo r  the ea r lie r  year. The results— expressed  as a percent— le ss  100 
is  the percent change.
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Establishment p ra ctices  and supplem entary wage prov isions

The B -s e r ie s  tables provide inform ation on establishm ent pra ctices  and supplem entary wage 
provisions fo r  fu ll-tim e plant and o ffice  w ork ers . "Plant w o rk ers"  include w orking forem en and all 
non supervisory w ork ers (including leadm en and tra in ees) engaged in nonoffice  functions. C afeteria  
w orkers and routem en are excluded from  m anufacturing, but included in nonmanufacturing industries. 
"O ffice  w ork ers" include working su perv isors and nonsuperv isory  w ork ers perform ing c le r ica l  or 
related functions. A dm inistrative, executive, p ro fession a l, and part-tim e em ployees are excluded. 
Part-tim e em ployees are those h ired  to w ork a schedule calling regu larly  for  few er w eekly hours than 
the establishm ent's schedule fo r  fu ll-tim e em ployees in the sam e general type of w ork. The 
determination is  based on the em p loyer 's  distinction between the two groups which m ay take into 
account not only d ifferen ces in w ork schedules but d ifferences in pay and benefits.

Minimum entrance sa laries  fo r  o ffice  w ork ers relate only to  the establishm ents v isited . (See 
table B - l . )  Because o f the optimum  sampling techniques used and the probability that large 
establishm ents are m ore  likely  than sm all establishm ents to have form al entrance rates above the 
su bclerica l lev e l, the table is  m ore  representative o f p o lic ies  in m edium  and large establishm ents.

Shift d ifferential data are lim ited to fu ll-tim e plant w ork ers in m anufacturing industries. (See 
table B -2 .)  Th is inform ation is  presented in term s of (1) establishm ent p o l ic y 3 fo r  total plant w ork er 
em ploym ent, and (2) e ffective  practice  fo r  w ork ers em ployed on the specified  shift at the tim e of the 
survey. In establishm ents having varied  d ifferen tia ls , the amount applying to a m ajority  is  used. In 
establishm ents having som e la te-sh ift hours paid at norm al ra tes, a differential is  record ed  only i f  it 
applies to a m ajority  o f the shift hours. A  second (evening) shift ends w ork at or  near midnight. A 
third (night) shift starts w ork at or  near midnight.

The scheduled w eekly hours and days o f a m ajority  of the f irs t-sh ift  w ork ers in an establish 
ment are tabulated as applying to  all fu ll-tim e  plant or o ffice  w ork ers o f that establishm ent. (See 
table B -3 .) Scheduled w eekly hours and days are those which a m ajority  o f fu ll-tim e  em ployees are 
expected to w ork fo r  straigh t-tim e or overtim e rates.

Paid holidays; paid vacations; and health, insurance, and pension plans are treated statistically 
as applying to  all fu ll-tim e plant or  o ffice  w ork ers i f  a m ajority  o f such w orkers are elig ib le  o r  may 
eventually qualify fo r  the p ra ctices  listed . (See tables B -4  through B -6 .)  Sums o f individual item s in 
tables B -2  through B -5  m ay not equal totals because o f rounding.

Data on paid holidays are lim ited to  holidays granted annually on a form al b a s is , which (1) 
are provided fo r  in written form , o r  (2) are established by custom . (See table B -4 .)  Holidays 
ordinarily granted are included even though they may fa ll on a nonworkday and the Worker is  not 
granted another day off. The fir s t  part o f the paid holidays table presents the num ber o f whole and 
half holidays actually granted. The second part com bines whole and half holidays to show total holiday 
tim e. Table B -4 a  reports the incidence of the m ost com m on paid holidays.

3 An establishment was considered as having a policy  if it m et either o f  Ihe following conditions: (1 ) Operated late shifts at the tim e o f  the
survey, or (2 ) had formal provisions covering late shifts. A n establishment was considered as having formal provisions if  it (1 ) had operated late
shifts during the 12 months before the survey, or (2) had provisions in  written form  to operate late shifts.

The summary o f vacation plans is  a statistica l m easure o f vacation p rov is ion s  rather than a 
m easure o f the proportion of fu ll-tim e w ork ers  actually rece iv in g  sp e c ific  benefits. (See table B -5 .)  
P rov is ion s  apply to  all plant or o ffice  w ork ers in an establishm ent regard less  o f length o f se rv ice . 
Payments on other than a tim e basis  are converted  to  a tim e p eriod ; fo r  exam ple, 2 percent of 
annual earnings are considered  equivalent to 1 w eek 's  pay. Only b a s ic  plans are included. Estim ates 
exclude vacation bonuses, vacation-savings plans, and "extended" or  "sabbatica l"  benefits beyond b asic  
p lans. Such provisions are typical in the steel, aluminum, and can industries.

Health, insurance, and pension plans fo r  w hich the em ployer pays at least a part o f the cost 
include those (1) underwritten by a com m ercia l insurance, com pany or  nonprofit organization , (2) 
provided  through a union fund, or  (3) paid d irectly  by the em ployer out o f current operating funds or 
from  a fund set aside for  this purpose. (See table B -6 .)  An establishm ent is  con sid ered  to  have 
such a plan if the m ajority o f em ployees are cov ered  even though le s s  than a m ajority  participate 
under the plan because em ployees are requ ired  to  contribute tow ard the cost. E xcluded are 
lega lly  required plans, such as w orkm en 's com pensation , so c ia l secu rity , and ra ilroad  retirem ent.

Sickness and accident insurance is  lim ited  to  that type o f insurance under w hich predeterm ined  
cash  payments are made directly  to  the insured  during tem porary  illn ess  or accident d isability. 
Inform ation is presented for  all such plans to  w hich the em ployer contributes. H ow ever, in New 
York  and New Jersey , which have enacted tem porary  d isability insurance laws requiring em ployer 
contribu tions,4 plans are included only if  the em ployer (1) contributes m ore  than is  lega lly  requ ired , 
o r  (2) provides the em ployee with benefits which exceed  the requirem ents o f  the law. Tabulations o f 
paid sick leave plans are lim ited to form al p la n s5 w hich provide fu ll pay or a proportion  of the 
w o rk e r 's  pay during absence from  w ork because o f illn ess . Separate tabulations are presented  
accord in g to  (1) plans which provide full pay and no waiting period , and (2) plans w hich provide either 
partial pay or a waiting period. In addition to  the presentation  o f p roportion s o f w ork ers provided 
sick ness and accident insurance o r  paid sick  leave , an unduplicated total is  shown o f w ork ers  who 
re ce iv e  either or  both types of benefits.

Long term  disability insurance plans provide paym ents to totally  disabled em ployees upon the 
expiration of their paid sick leave an d /or  sick ness and accident insurance, or after a predeterm ined  
p eriod  o f disability (typically 6 months). Payments are m ade until the end of the d isab ility , a 
m axim um  age, or elig ibility  fo r  retirem ent benefits . F u ll or  partial paym ents are alm ost always 
reduced by socia l security , w orkm en 's com pensation, and private pensions benefits payable to  the 
disabled em ployee.

M ajor m edica l insurance plans protect em ployees from  sick ness and injury expenses beyond 
the coverage of basic  hospitalization, m ed ica l, and su rg ica l plains. T yp ica l features o f m a jor  m edica l 
plans are (1) a "deductible" (e .g ., $50 ) paid by the insured  b e fore  benefits begin; (2) a co insurance 
feature requiring the insured to pay a portion (e .g ., 20 percent) o f certa in  expenses; and (3) stated 
dollar m aximum benefits (e .g ., $ 10,000 a yea r). M edica l insurance p rov ides com plete o r  partial 
payment of d octors ' fees . Dental insurance usually c o v e rs  fillin g s , ex traction s , and X -ra y s . Excluded 
are plans which cov er  only oral surgery  or accident dam age. R etirem ent pension plans provide 
payments for  the rem ainder of the w o rk er 's  life .

4 The temporary disability laws in California and Rhode Island do not require em ployer contributions.
5 A n establishment is considered as having a formal plan if it established at least die minimum number o f  days sick leave available to each 

em ployee. Such a plan need not be written; but informal sick leave allowances, determined on an individual basis, are excluded.
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Industry d iv is io n 2

Minimum 
employment 
in establish

ments in scope 
o f study

Number o f  establishm ents W orkers in establishm ents

Within scope 
of study3 Studied

Within scope of study
Studied

T ota l4 F u ll-tim e  
plant w ork ers

F u ll-tim e  
o ffice  w ork ersNumber Percent T ota l4

A ll establishm ents
A ll d iv is io n s -------------------------------------------------- - 1,912 290 436 ,197 100 206 .848 83,531 218, 780

Manufacturing 50 648 95 192,504 44 106,377 30,664 104,450
N onm anufacturing________________________________ - 1,264 195 243,693 56 100,471 52,867 114,330

Transportation , com m unication , and
other public u tilities 5 _ ________________ 50 122 29 49,137 11 24, 388 10,151 35,303

W holesale tra d e _______________________________ 50 230 37 36,934 9 18, 130 10,099 12,300
R etail trade __________________________________ 50 477 49 86,572 20 40,953 8,081 39, 135
Finance, in su ran ce , and rea l e s ta te 6 _____ 50 172 33 34,975 8 7 2,304 19,416 16,097
S erv ices  8 ------------------------------------------------------ — 50 263 47 36,075 8 14,696 5, 120 11,495

Large establishm ents
A ll d iv ision s ____________________ ____________ - 130 86 217 ,609 100 86,601 48 ,154 183,235

M anufacturin g____________ _______ _______________ 500 58 34 112,292 52 49,965 22,041 92,755
N onm anufacturing______________________ _______ - 72 52 105,317 48 36,636 26,113 90,480

T ransportation , com m unication , and
other public utilities 5 ______________________ 500 12 12 32,248 15 15,562 6,241 32,248

W holesale tra d e . _________________________ 500 9 7 7,939 3 3,215 2 ,334 6, 819
R etail t r a d e ___________________________________ 500 26 15 43 ,019 20 15,336 5,531 34,304
Finance, insurance, and rea l e s ta te 6 ____ _ 500 17 11 16,863 8 _ 10,658 12,401
S e r v ic e s 8 ---------------------------------------------------------- 500 8 7 5 ,248 2 2,523 1,349 4,708

1 The M inneapolis—St. Paul Standard M etropolitan Statistical Area, as defined by the O ffice o f Management and Budget through February 1974, con sists  o f Anoka, C a rv er, Chisago, Dakota, 
Hennepin, R am sey, Scott, W ashington, and Wright Counties, Minn.; and St. C ro ix  County, W is. The "w orkers within scope o f study" estim ates shown in this table provide a reasonably accurate 
d escrip tion  o f the size  and com position  o f the labor fo rce  included in the survey. E stim ates are not intended, how ever, for  com parison  with other em ploym ent indexes to m easure employment 
trends o r  leve ls  since (1) planning o f wage surveys requires establishment data com piled considerably  in advance o f  the payroll period  studied, and (2) sm all establishm ents are excluded from  
the scope o f the survey.

2 The 1967 edition o f the Standard Industrial C lassification  Manual was used to c la ss ify  establishm ents by industry d ivision .
3 Includes a ll establishm ents with total employment at or above the m inim um  lim itation. A ll outlets (within the area) o f com panies in industries such as trade, finance, auto repair serv ice , 

and m otion  p ictu re theaters are con sidered  as 1 establishm ent.
4 Includes executive, p ro fession a l, part-tim e, and other w orkers excluded from  the separate plant and o ffice  categories .
5 A bbreviated to "public u tilit ie s " in the A - and B -se r ie s  tables. Taxicabs and serv ices  incidental to w ater transportation w ere excluded.
6 A bbreviated to "fin an ce" in the A -  and B -se r ie s  tables.
7 Estim ate re la tes to rea l estate establishm ents only. W orkers from  the entire industry division are represented in the A -s e r ie s  tab les, but from  the rea l estate portion only in "all industry" 

estim ates in the B -s e r ie s  tab les.
8 H otels and m ote ls ; laundries and other personal serv ices ; business se rv ice s ; autom obile repa ir , rental, and parking; m otion p ictu res; nonprofit m em bership organizations (excluding religious 

and charitable organ ization s); and engineering and architectural serv ices .

NOTE: Since the last survey in the Minneapolis—St. Paul area , the Standard M etropolitan Statistical A rea (SMSA) has been expanded to include C a rv er, Chisago, Scott, and
Wright Counties, M inn.; and St. C ro ix  County, Wis. The additional geography accounts for  3 percent o f the w ork ers within scope o f the study. T h ree-fourth s o f the additional w orkers 
w ere  in m anufacturing establishm ents.

O ccupational earnings inform ation in Tables A - l  through A-6 rela tes to the expanded SMSA but wage trend inform ation in Table A -7  rela tes to the geographical scope used in the 
January 1974 survey. Next year all data w ill relate to the enlarged SMSA. _________________________________________________ _

Labor-m anagem ent agreem ent coverage
Industrial com position  in manufacturing

Over tw o-fifth s o f  the w ork ers within scope o f the survey in the M inneapolis—St. Paul 
area w ere em ployed in m anufacturing firm s . The following presents the m a jor  industry 
groups and sp ec ific  industries as a percent o f all manufacturing:

Industry groups Specific industries

M achinery, except e le ctr ica l __ 26 O ffice and computing
E lectr ica l equipment and m ach in es----------------------------__  13

su p p lie s_______________________ 12 M iscellaneous converted
Paper and allied  p rod u cts_____ 12 paper products ------------------ 10
Food and kindred products ____
Printing and p u b lish in g ________
F abricated  m etal p rod u cts_____
Instrum ents and related 

p rod u cts_______________________

11
8
7

7

This inform ation is  based on estim ates o f total employment derived from  universe 
m ateria ls  com piled  be fore  actual survey. Proportions in various industry div isions may 
d iffer  from  proportion s based on the resu lts  o f the survey as shown in the appendix table.

The following tabulation shows the percent of fu ll-tim e plant and office  w orkers 
em ployed in establishm ents in which a union contract or  contracts covered  a m ajority o f the 
w ork ers in the respective  ca tegories , M inneapolis—St. Paul, Minn.—W is., January 1975:

Plant w ork ers O ffice w orkers
A ll in d u stries____ ________  71 11
M anufacturing____________ 72 1
Public u t i li t ie s ___ ............... 97 51
W holesale trade — 87 2
Retail t r a d e ______ _ 41 28
F inan ce—................. -
S e rv ice s__________ ________ 79 16

An establishm ent is  considered  to have a contract coverin g all plant
w ork ers i f  a m ajority  o f such w ork ers are covered  by a labor-m anagem ent agreem ent. 
T h erefore , all other plant or  o ffice  w ork ers are em ployed in establishm ents that either do 
not have labor-m anagem ent contracts in e ffect, or have contracts that apply to fewer than 
half o f their plant o r  o ffice  w ork ers. Estim ates are not n ecessa r ily  representative of the 
extent to which all w ork ers in the area m ay be covered  by the prov ision s o f labor-m anagem ent 
agreem ents, because sm all establishm ents are excluded and the industrial scope of the 
survey is  lim ited.
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Appendix B. Occupational Descriptions

The prim a ry  purpose of preparing job  descrip tions for  the B ureau's wage surveys is  to  assist its fie ld  staff in classify in g  into appropriate 
occupations w ork ers who are em ployed under a variety  o f payroll titles  and different w ork arrangem ents from  establishm ent to  establishm ent and 
fro m  area to  area. This perm its the grouping o f occupational wage rates representing com parable job  content. Because o f this em phasis on 
interestab lishm ent and interarea com parability of occupational content, the B ureau 's job  descrip tions may d iffer  significantly from  those in use in 
individual establishm ents or those prepared fo r  other purposes. In applying these job  d escrip tion s, the B ureau 's fie ld  econom ists  are instructed 
to  exclude w orking su perv isors; apprentices; learn ers; beginners; tra in ees; and handicapped, part-tim e , tem porary , and probationary w ork ers.

OFFICE

B IL LE R , MACHINE

P rep a res  statem ents, b i l ls ,  and in vo ices  on a machine other than an ordinary o r  e lectrom atic  
typew riter. May also keep re co rd s  as to  b illings or  shipping charges or perform  other c le r ica l  work 
incidental to  billing  operations. F o r  wage study purposes, b ille rs , m achine, are c la ss ified  by type of 
m achine, as fo llow s:

B ille r , m achine (billing m achine). U ses a special billing machine (com bination typing and 
adding m achine) to  prepare  b ills  and in voices fro m  cu stom ers ' purchase ord ers , internally prepared 
o rd e rs , shipping m em orandum s, etc. U sually involves application of predeterm ined discounts and 
shipping ch arges and entry o f n ecessa ry  extensions, which may or may not be com puted on the billing 
m achine, and totals w hich are autom atically accum ulated by machine. The operation usually involves a 
large  num ber o f carbon cop ies  o f the b ill  being prepared and is  often done on a fanfold machine.

B ille r , m achine (bookkeeping m achine). Uses a bookkeeping machine (with or  without a 
typew riter keyboard) to  prepare  cu stom ers ' b ills  as part o f the accounts receivable  operation. 
G enerally involves the sim ultaneous entry o f figures on cu stom ers ' ledger record . The m achine 
autom atically accum ulates figu res  on a num ber o f vertica l columns and computes and usually prints 
autom atically the debit o r  cred it ba lances. Does not involve a knowledge of bookkeeping. W orks from  
uniform  and standard types o f sa les and cred it slips.

BOOKKEEPING-MACHINE OPERATOR

O perates a bookkeeping m achine (with o r  without a typew riter keyboard) to  keep a re co rd  of 
business transaction s.

C lass A . Keeps a set o f re cord s  requiring a knowledge o f and 'experience in b a s ic  bookkeeping 
p r in c ip les , and fam iliarity  with the structure o f the particu lar accounting system  used. Determ ines 
p rop er r e cord s  and distribution o f debit and cred it item s to be used in each phase o f the w ork . May 
prepare  consolidated rep orts , balance sheets, and other record s by hand.

C lass B . K eeps a r e co rd  o f one o r  m ore  phases or sections of a set o f record s  usually 
requiring little  knowledge o f b a s ic  bookkeeping. Phases or sections include accounts payable, p ayroll, 
cu s to m e rs ' accounts (not including a sim ple type of billing described  under b ille r ,  m achine), cost 
distribution, expense distribution , inventory con tro l, etc. May check or assist in preparation o f tr ia l 
balances and prepare con tro l sheets fo r  the accounting department.

CLERKS, ACCOUNTING

P erform s one or m ore  accounting c le r ica l  tasks such as posting to  reg isters and ledgers; 
reconciling  bank accounts; verifying the internal con sisten cy , com pleten ess, and mathematical accuracy 
of accounting docum ents; assigning p rescr ib ed  accounting distribution cod es ; examining and verifying 
for  c le r ica l  a ccuracy various types o f rep orts , lis ts , calcu lations, posting, e tc .; or preparing sim ple or 
assisting in preparing m ore  com plicated  journal vouchers. May w ork in either a manual or automated 
accounting system .

The w ork requ ires a knowledge o f c le r ica l  m ethods and o ffice  pra ctices  and procedures which 
rela tes to the c le r ica l  p rocessin g  and record ing of transactions and accounting inform ation. With 
experien ce , the w ork er typically b ecom es fam iliar with the bookkeeping and accounting term s and 
procedu res used in the assigned w ork , but is not required to  have a knowledge of the form al principles 
o f bookkeeping and accounting.

P osition s are c la ss ified  into leve ls  on the basis  o f the follow ing definitions.

G lass A. Under general supervision , perform s accounting c le r ica l  operations which require 
the application o f experience and judgm ent, fo r  exam ple, c le r ica lly  processing  com plicated or 
nonrepetitive accounting transaction s, selecting among a substantial variety  of p rescribed  accounting 
codes and c la ssifica tion s , or  tracing transactions though previous accounting actions to determine 
source  o f d iscrep an cies. May be assisted  by one or  m ore  c la ss  B accounting c lerks.

C lass B . Under c lo se  supervision , following detailed instructions and standardized procedures, 
p erform s one or m ore  routine accounting c le r ica l operations, such as posting to ledgers, card s , or 
w orksheets w here identification of item s and locations of postings are clea rly  indicated; checking 
accu racy  and com pleteness of standardized and repetitive re cord s  or accounting documents; and coding 
documents using a few p rescr ib ed  accounting codes.

CLERK, FILE

F ile s , c la s s if ie s , and retrieves m aterial in an established filing system . May perform  
c le r ica l  and manual tasks required to  maintain f iles . P ositions are c la ss ified  into levels  on the basis 
o f the follow ing defin itions.

C lass A . C lass ifies  and indexes file  m ateria l such as corresp on den ce , reports, technical 
docum ents, e tc ., in an established filing system  containing a num ber o f varied  subject matter files. 
May also file  this m aterial. May keep record s  of various types in conjunction with the files . May 
lead a sm all group of low er level file  c lerk s .

R ev ised  occupational descrip tion s fo r  switchboard operator; sw itchboard op e ra to r -re  L isted  below  are rev ised  occupational titles  introduced this year to elim inate sex
ception ist; m ach in e -too l op erator , too lroom ; and too l and die m aker are being introduced this year. 
They are the result o f  the B u reau 's p o licy  o f period ica lly  reviewing area wage survey occupational 
descrip tion s in ord er  to  take into account technolog ica l developments and to c la rify  descrip tions so

stereotypes in the titles :

that they are m ore  readily  understood and uniform ly interpreted. Even though the rev ised  
4escr ip tion s  re flect b a sica lly  the sam e occupations as previously defined, som e reporting changes 
m ay o ccu r  because o f the rev ision s .

R evised  title F orm er  title

D rafter Draftsman
The new single level descrip tion  fo r  switchboard operator is not the equivalent o f the two D ra fte r -tra cer D raftsm an-tracer

lev e ls  p rev iou sly  defined. B oiler  tender F irem an, stationary boiler
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Class B . S orts , cod es , and file s  unclassified  m aterial by sim ple (subject m atter) headings 
or  partly c la ss ified  m ateria l by  fin er subheadings. P repa res sim ple .related index and c ro s s -r e fe re n ce  
aids. As requested, loca tes c lea rly  identified m aterial in files  and forw ards m aterial. May p erform  
related c le r ica l  tasks requ ired  to  maintain and serv ice  file s .

Class C . P erfo rm s  routine filing o f m ateria l that has already been c la ss ified  o r  which is 
easily  c la ssified  in a sim ple se r ia l c la ssifica tion  system  (e .g ., alphabetical, ch ron olog ica l, or 
num erical). As requested, loca tes  readily  available m aterial in file s  and forw ards m ateria l; and may 
f il l  out withdrawal charge. May p erfo rm  sim ple c le r ica l  and manual tasks requ ired  to  maintain and 
serv ice  files .

CLERK, ORDER

R eceives cu stom ers ' o rd ers  fo r  m ateria l or  m erchandise by m ail, phone, o r  personally. 
Duties involve any com bination o f the follow ing; Quoting p r ices  to  cu stom ers; making out an order 
sheet listing the item s to make up the o rd er; checking p r ices  and quantities o f item s on ord er  sheet; 
and distributing ord er  sheets to  respective  departments to  be filled . May check with cred it department 
to  determ ine cred it rating o f cu stom er, acknowledge receipt o f ord ers  from  cu stom ers , follow  up 
orders to  see that they have been filled , keep file  o f orders rece ived , and check shipping invoices 
with orig inal ord ers .

CLERK, PA YROLL

Computes wages o f com pany em ployees and enters the n ecessa ry  data on the payroll sheets. 
Duties involve: Calculating w o rk e rs ' earnings based on tim e or  production re cord s ; and posting
calculated data on payroll sheet, showing inform ation such as w ork er 's  nam e, working days, t im e, 
rate, deductions fo r  insurance, and total w ages due. May make out paychecks and assist paym aster 
in making up and distributing pay envelopes. May use a calculating m achine.

KEYPUNCH OPERATOR

Operates a keypunch m achine to  re co rd  or  v er ify  alphabetic an d /or  num eric data on tabulating 
cards o r  on tape.

P ositions are c la ss ified  into levels  on the basis  o f the follow ing definitions.

C lass A . W ork requ ires the application o f experience and judgment in selecting procedures 
to  be follow ed and in searching fo r , interpreting, se lecting, or  coding item s to  be keypunched from  a 
variety  o f source docum ents. On occa sion  m ay a lso p er fo rm  som e routine keypunch w ork . May train 
inexperienced keypunch operators.

C lass B . W ork is  routine and repetitive. Under c lo se  supervision o r  follow ing sp ec ific  
procedures o r  instru ctions, w orks from  various standardized source documents which have been coded , 
and follow s sp ecified  procedu res which have been p rescr ib ed  in detail and require little o r  no se lecting, 
coding, or interpreting o f data to  be record ed . R efers to  supervisor prob lem s arising from  erroneous 
item s or  codes o r  .missing inform ation.

MESSENGER

P erform s various routine duties such as running errands, operating m in or o ffice  m achines 
such as sealers o r  m a ile rs , opening and distributing m ail, and other m in or c le r ica l  w ork. Exclude 
positions that require operation o f  a m otor veh icle  as a significant duty.

SECRETARY

Assigned as personal s e cre ta ry , norm ally to  one individual. Maintains a c lo se  and highly 
responsive relationship to  the d ay-to-d ay  w ork o f the su perv isor. W orks fa ir ly  independently 
receiv ing a m inim um  o f detailed supervision and guidance. P erform s varied  c le r ica l  and secreta ria l 
duties, usually including m ost o f the follow ing:

a. R eceives telephone ca lls ,  personal c a lle r s , and incom ing m ail, answ ers routine inquires, 
and routes technica l inquiries to  the proper persons;

b. E stab lishes, m aintains, and rev ises  the su p erv isor 's  f ile s ;

c . Maintains the su p erv isor 's  calendar and m akes appointments as instructed;
d. Relays m essages from  supervisor to  subordinates;
e. Review s corresp on den ce , m em orandum s, and reports prepared  by others fo r  the super

v is o r 's  signature to  assure p rocedu ral and typographic accuracy;
f. P erfo rm s  stenographic and typing w ork.

May a lso  p er form  other c le r ica l  and secreta ria l tasks o f com parable nature and difficulty. 
The w ork typ ically  requires knowledge o f o ffice  routine and understanding o f the organization , program s, 
and procedures related to  the w ork o f the su perv isor .

SECRETARY— Continued 

E xclusions

Not all positions that are titled "s e c re ta r y "  p osse ss  the above ch a ra cter is t ics . E xam ples of 
positions which are excluded from  the definition are as fo llow s :

a. Positions which do not m eet the "p erson a l"  se cre ta ry  concept d escr ib ed  above;

b. Stenographers not fully trained in se cre ta r ia l type duties;
c . Stenographers serving as o ffice  assistants to  a group of p ro fess ion a l, tech n ica l, or  

m anagerial persons;
d. Secretary positions in w hich the duties are eith er substantially m ore  routine o r  sub

stantially m ore com plex and responsible than those ch a ra cter ized  in the definition;

e. Assistant type positions w hich involve m ore  d ifficu lt o r  m ore  respon sib le  tech n ica l, 
adm inistrative, supervisory , or  specia lized  c le r ic a l  duties w hich are not typ ica l o f se cre ta ria l 
w ork .

NOTE: The term  "corp ora te  o f f i c e r ,"  used in the lev e l definitions fo llow ing, re fe r s  to  those 
o ffic ia ls  who have a significant corp orate -w id e  policym aking ro le  with regard  to  m a jor  com pany 
activ ities. The title "v ice  p res id en t,"  though norm ally  indicative o f this r o le , does not in all ca ses  
identify such positions. V ice  presidents w hose prim a ry  respon sib ility  is  to  act person ally  on individual 
ca ses  or transactions (e .g ., approve o r  deny individual loan o r  cred it action s; adm inister individual 
trust accounts; d irectly  supervise a c le r ic a l  staff) are not con sid ered  to be "c o rp ora te  o f f ic e r s "  fo r  
purposes o f applying the following leve l defin itions.

C lass A
1. Secretary to  the chairman o f the board  or  president o f a com pany that em ploys, in a ll, 

over 100 but fewer than 5, 000 person s ; or
2. Secretary to  a corporate o ffic e r  (other than the chairm an o f the board  o r  president) o f a 

com pany that em ploys, in a ll, over 5, 000 but few er than 25, 000 p erson s ; or

3. Secretary to  the head, im m ediately below  the corp ora te  o ffic e r  lev e l, o f a m a jor  segm ent 
or  subsidiary of a company that em ploys, in a ll, over 25 ,000  p e rso n s .

C lass B

1. Secretary to the chairman of the board  or  president of a com pany that em ploys, in all, 
few er than 100 p erson s; or

2. Secretary to a corporate o ffic e r  (other than the chairm an of the board  or  president) o f a 
com pany that em ploys, in all, over 100 but few er than 5, 000 p e rso n s ; or

3. Secretary to  the head, im m ediately below  the o ff ic e r  lev e l, over eith er a m a jor  co rp o ra te -  
w ide functional activity (e .g ., m arketing, resea rch , operation s, industrial re la tion s, e tc .)  or  a m ajor 
geograph ic or  organizational segment (e .g ., a regional headquarters; a m a jor  d iv ision ) o f a com pany 
that em ploys, in all, over 5,000 but few er than 25 ,000  em p loy ees ; or

4. Secretary to  the head of an individual plant, fa cto ry , e tc . (or  other equivalent lev e l o f 
o ffic ia l) that em ploys, in a ll, over 5 ,000  p erson s ; o r

5. Secretary to the head of a la rge  and important organizational segm ent (e .g ., a m iddle 
management supervisor o f an organizational segm ent often involving as many as sev era l hundred 
person s) or  a company that em ploys, in a ll, over  25 ,000  p e rso n s .

C lass C

1. Secretary to  an executive o r  m anagerial person  w hose respon sib ility  is  not equivalent to 
one o f the specific  leve l situations in the definition fo r  c la ss  B, but w hose organizational unit 
norm ally  numbers at least severa l dozen em ployees and is  usually divided into organizational segm ents 
which are often, in turn, further subdivided. In som e com panies, this level includes a wide range of 
organizational echelons; in others, only one o r  two; or

2. Secretary to  the head of an individual plant, fa cto ry , etc. (or  other equivalent le v e l of 
o ffic ia l)  that em ploys, in a ll, few er than 5 ,000  p erson s .

Class D

1. Secretary to the supervisor o r  head o f a sm all organizational unit (e .g ., few er than 
about 25 o r  30 persons); or

2. Secretary to  a nonsuperv isory staff sp ec ia lis t , p ro fession a l em ployee , adm inistrative 
o f fic e r , o r  assistant, skilled  technician o r  expert. (NOTE: Many com panies assign stenographers, 
rather than secreta ries  as describ ed  above, to  this lev e l o f  superv isory  o r  nonsu p erv isory  w o rk er.)
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STENOGRAPHER

P rim a ry  duty is  to  take dictation using shorthand, and to transcribe the dictation. May a lso 
type fro m  w ritten copy. May operate fro m  a stenographic pool. May occasion ally  tran scribe  from  
v o ice  record in gs (if p r im a ry  duty is transcrib ing from  record in gs, see Tran scribing-M achine 
O perator, G eneral).

NOTE: This jo b  is  d istinguished fro m  that o f a secreta ry  in that a secreta ry  norm ally  w orks
in a confidential relationship with only one m anager or executive and perform s m ore  responsible and 
d iscretion ary  tasks as d escr ib ed  in the secre ta ry  job  definition.

Stenographer. G eneral
Dictation involves a n orm al routine vocabulary. May maintain file s , keep sim ple r e co rd s , 

o r  p er fo rm  other re la tively  routine c le r ic a l  tasks.

Stenographer. Senior
Dictation involves a varied  tech n ica l or  specia lized  vocabulary such as in lega l b r ie fs  or 

reports  on sc ien tific  resea rch . May a lso  set up and maintain f ile s , keep re cord s , etc.

OR

P e r fo rm s  stenographic duties requiring significantly greater independence and responsib ility  
than stenographer, gen era l, as evidenced  by the follow ing: W ork requires a high degree o f stenographic 
speed and accu racy ; a thorough w orking knowledge o f general business and o ffice  procedu re ; and of 
the sp e c ific  business operations, organisation , pedicles, p roced u res , file s , w orkflow , e tc . U ses this 
know ledge in perform in g  stenographic duties and responsible c le r ica l  tasks such as maintaining followup 
f ile s ; assem bling m ateria l fo r  rep orts , m em orandqm s, and letters ; com posing sim ple letters  from  
genera l instru ctions; reading and routing incom ing m ail; and answering routine questions, etc.

SWITCHBOARD' OPERATOR

O perates a telephone sw itchboard o r  con sole  used with a private branch exchange (PB X ) 
system  to  re la y  incom ing, outgoing, and in tra -system  ca lls . May provide inform ation to  ca lle r s , 
r e co rd  and transm it m e ssa g es , keep re co rd  o f ca lls  p laced and to ll charges. B esides operating a 
telephone sw itchboard o r  co n so le , m ay a lso  type o r  p erform  routine c le r ica l w ork  (typing o r  routine 
c le r ic a l  w ork  m ay occupy the m a jor  portion  o f the w ork er's  tim e, and is  usually p erform ed  w hile at 
the sw itchboard o r  con so le ). C hief o r  lead  operators in establishm ents em ploying m ore  than one 
operator  are excluded. F o r  an operator  who a lso acts as a receptionist, see Switchboard O perator- 
R eceptionist.

SWITCHBOARD OPERATOR-RECEPTION IST

At a sin g le -p os ition  telephone sw itchboard o r  con sole , acts both as an operator— see Switch
board  O perator— and as a reception ist. R eception ist's  w ork involves such duties as greeting v is ito rs ; 
determ ining nature o f v is it o r 's  business and providing appropriate inform ation; re ferrin g  v is ito r  to 
Appropriate p erson  in the organization , o r  contacting that person  by telephone and arranging an 
appointment; keeping a log o f v is ito r s .

PROFESSIONAL
COM PU TER O PERATOR

M onitors and operates the con tro l con so le  of a digital com puter to  p rocess  data cccord in g  to  
operating instru ctions, usually prepared  by a program m er. W ork includes m ost o f the follow ing: 
Studies instructions to  determ ine equipment setup and operations; loads equipment with required 
item s (tape re e ls ,  ca rd s , e tc .) ; sw itches n ecessa ry  auxiliary equipment into c ircu it , and starts and 
operates com puter; m akes adjustm ents to  com puter to  co rre c t  operating problem s and m eet specia l 
conditions; review s e r r o r s  m ade during operation and determ ines cause o r  re fe rs  prob lem  to 
su perv isor  o r  program m er; and m aintains operating record s . May test and assist in correctin g  
program .

F or  w age study pu rp oses , com puter operators are c la ssified  as follow s:

C lass A . O perates independently, o r  under only general d irection , a com puter running 
program s with m ost o f  the follow ing ch a ra cter is tics : New program s are frequently tested  and
introduced; scheduling requirem ents are o f  c r it ica l  im portance to  m inim ize downtime; the program s 
are o f  com plex  design so  that identification  o f e r r o r  source often requires a working knowledge o f the 
total p rogram , and: alternate p rogram s m ay not be available. May give direction and guidance to  
low er le v e l operators.

TABULATING-MACHINE OPERATOR (E lectr ic  Accounting M achine O perator)

Operates one o r  a variety  o f m achines such as the tabulator, ca lcu lator , co lla to r , in terpreter, 
s o r te r , reproducing punch, e tc . Excluded from  this definition are w orking su p erv isors. A lso  excluded 
are operators o f e lectron ic  digital com puters, even though they m ay also  operate EAM equipment.

P osition s are c la ss if ie d  into leve ls  on the basis  of the follow ing definitions.
C lass A. P erfo rm s  com plete reporting and tabulating assignm ents including devising difficult 

con trol panel w iring under general supervision . Assignm ents typ ica lly  involve a variety  of long and 
com plex reports w hich often are irregu lar o r  n onrecurring, requiring som e planning o f the nature and 
sequencing o f operations, and the use o f a variety  o f m achines. Is typ ica lly  involved in training new 
operators in machine operations o r  training low er leve l operators in w iring from  diagram s and in 
the operating sequences o f long and com plex reports* D oes not include positions in which wiring 
responsib ility  is  lim ited  to  selection  and insertion  o f prew ired  boards.

C lass B . P er fo rm s  w ork  according to  established p rocedu res and under sp ec ific  instructions. 
A ssignm ents typ ica lly  involve com plete but routine and recurring  reports o r  parts o f la rger and m ore 
com plex rep orts . O perates m ore  difficult tabulating or  e le ctr ica l accounting m achines such as the 
tabulator and ca lcu la tor , in addition to  the s im p ler  m achines used by c la ss  C operators. May be 
requ ired  to  do som e w iring fro m  diagram s. May train new em ployees in basic  m achine operations.

C lass C . Under sp ec ific  instru ctions, operates sim ple tabulating or  e le ctr ica l accounting 
m achines such as the so r te r , in terp reter , reproducing punch, co lla to r , etc. Assignm ents typically 
involve portions of a w ork unit, fo r  exam ple, individual sorting o r  collating runs, or  repetitive 
operations. May p erform  sim ple w iring from  d iagram s, and do som e filing work.

TRANSCRIBINGrMACHINE O PERATOR, GENERAL

P rim ary  duty is  to  tran scribe  dictation involving a norm al routine vocabulary from  tran- 
scrib ing-m ach ine re co rd s . May a lso type fro m  w ritten copy and do sim ple c le r ica l work. W orkers 
transcrib ing dictation involving a varied  techn ica l or  specia lized  vocabulary  such as legal b rie fs  or 
reports  on scien tific  resea rch  are not included. A  w ork er who takes dictation in shorthand or  by 
Stenotype or  s im ilar  m achine is  c la ss ified  as a stenographer.

TYPIST

U ses a typew riter to  inake cop ies o f various m aterials or  to  make out b ills  after calculations 
have been m ade by another person . May include typing o f sten cils , m ats, or s im ilar m aterials for  
use in duplicating p ro ce sse s . May do c le r ic a l  w ork involving little sp ecia l training, such as keeping 
sim ple r e co rd s , filing re cord s  and rep orts , o r  sorting and distributing incom ing m ail.

C lass A . P erfo rm s  one o r  m ore  o f the follow ing: Typing m aterial in final form  when it 
involves com bining m ateria l from  severa l sou rces ; o r  responsib ility  fo r  co r re c t  spelling, syllabication, 
punctuation, e t c .,  o f technica l or  unusual w ords or  fore ign  language m aterial; or planning layout and 
typing of com plicated  statistica l tables to  maintain uniform ity and balance in spacing. May type routine 
fo rm  le tte rs , varying details to  suit c ircu m stan ces.

C lass B . P erfo rm s  one o r  m ore  o f the follow ing: Copy typing from  rough or c lea r drafts;
or  routine typing o f fo rm s , insurance p o lic ie s , etc; or  setting up sim ple standard tabulations; or 
copying m ore  com plex tables already set up and spaced properly .

AND TECHNICAL
COM PUTER OPERATOR— Continued

C lass B . O perates independently, o r  under only general d irection , a com puter running 
program s with m ost o f the follow ing ch a ra cter is t ics : M ost o f the p rogram s are established production 
runs, typ ica lly  run on a regu larly  recurring  b a s is ; there is  little  o r  no testing o f new program s 
requ ired ; alternate program s are provided in case  orig inal p rogram  needs m ajor change or  cannot be 
c o rre c te d  within a reasonably tim e. In com m on e r r o r  situations, diagnoses cause and takes corrective  
action. Th is usually involves applying prev iou sly  program m ed co rre c t iv e  steps, or  using standard 
co rrect ion  techniques.

OR

Operates under d irect supervision  a com puter running program s or  segments of program s 
with the ch a ra cter is tics  d escrib ed  fo r  c la ss  A. May assist a higher lev e l operator by independently 
perform ing le s s  difficult tasks assigned, and perform ing difficult tasks following detailed instructions 
and with frequent review  of operations perform ed .

C lass ic . W orks on routine program s under c lo se  supervision . Is expected to  develop working 
knowledge o f the com puter equipment used and ability to  detect prob lem s involved in running routine 
program s. Usually has rece iv ed  som e form a l training in com puter operation. May assist higher level 
operator on com plex  program s.
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Converts statements o f business prob lem s, typ ica lly  prepared  by a system s analyst, into a 
sequence o f detailed instructions which are requ ired  to solve the prob lem s by automatic data process in g  
equipment. W orking from  charts o r  diagram s, the program m er develops the p re c ise  instructions which, 
when entered into the com puter system  in coded language, cause the m anipulation o f data to  achieve 
desired  results. W ork involves m ost o f the follow ing; Applies knowledge of com puter capab ilities , 
m athem atics, log ic  em ployed by com puters, and particu lar subject m atter involved to  analyze charts 
and diagram s of the prob lem  to be program m ed; develops sequence o f program  steps; w rites detailed 
flow  charts to  show ord er  in which data w ill be p rocessed ; converts these charts to coded instructions 
fo r  m achine to  fo llow ; tests and co r re c ts  program s; prepares instructions fo r  operating personnel 
during production run; analyzes, rev iew s, and alters program s to  in crea se  operating e ffic ien cy  or  
adapt to new requirem ents; m aintains re cord s  o f program  developm ent and rev ision s. (NOTE: W orkers
perform ing both system s analysis and program m ing should be c la ss ified  as system s analysts i f  this is  
the sk ill used to  determ ine their pay.)

D oes not include em ployees prim a rily  responsible fo r  the management o r  supervision o f other 
e lectron ic  data p rocess in g  em ployees, or  program m ers p rim a rily  concerned  with scien tific  an d /or  
engineering prob lem s.

F or wage study pu rposes, p rogram m ers are c la ss ified  as follow s:

C lass A . W orks independently o r  under only general d irection  on com plex problem s which 
require com petence in all phases o f program m ing concepts and p ra ctices . W orking from  diagram s 
and charts w hich identify the nature o f d esired  resu lts , m a jor  process in g  steps to  be accom plished, 
and the relationships between various steps o f the prob lem  solving routine; plains the full range 
o f program m ing actions needed to  e fficien tly  utilize the com puter system  in , achieving desired  
end products.

At this lev e l, program m ing is  difficult because com puter equipment must be organized to 
produce severa l in terrelated  but d iverse  products from  num erous and d iverse data elem ents. A  wide 
variety  and extensive num ber o f internal process in g  actions must occu r . Th is requ ires such actions as 
development o f com m on operations which can be reused, establishm ent o f linkage points between 
operations, adjustments to  data when program  requirem ents exceed  com puter storage capacity , and 
substantial manipulation and resequencing of data elem ents to  fo rm  a highly integrated program .

May provide functional d irection  to  low er lev e l program m ers who are assigned to  assist.

C lass B . W orks independently o r  under only general d irection  on relatively  Simple p rogram s, 
o r  on sim ple segm ents o f com plex program s. P rogram s (or  segm ents) usually p ro ce ss  inform ation to 
produce data in two or  three varied  sequences o r  form ats. R eports and listings are produced by 
refining, adapting, arraying, or  making m in or additions to  or  deletions from  input data which are 
readily available. W hile num erous re cord s  m ay be p rocessed , the data have been refined in p r ior  
actions so that the accu racy  and sequencing of data can be tested  by using a few routine checks. 
T yp ica lly , the program  deals with routine record -keep in g  type operations.

OR

W orks on com plex program s (as describ ed  fo r  cla ss  A) under c lo se  direction  o f a higher 
lev e l program m er o r  su perv isor. May a ssist higher lev e l program m er by independently perform ing 
le ss  difficult tasks assigned, and perform ing m ore  difficu lt tasks under fa ir ly  c lo se  direction .

May guide o r  instruct low er leve l program m ers.

C lass C . M akes p ra ctica l applications o f program m ing pra ctices  and concepts usually learned 
in form al training cou rses . Assignm ents are designed to  develop com petence in the application of 
standard procedures to  routine p rob lem s. R eceives c lo se  supervision on new aspects o f assignm ents; 
and w ork is  review ed to v e r ify  its a ccu racy  and conform ance with required p rocedu res.

COMPUTER SYSTEMS ANALYST, BUSINESS

Analyzes business prob lem s to form ulate procedu res fo r  solving them  by use o f e lectron ic  
data p rocessin g  equipment. D evelops a com plete descrip tion  o f a ll specifications needed to  enable 
program m ers to  prepare  requ ired  digital com puter program s. W ork involves m ost o f the follow ing: 
Analyzes sub ject-m atter operations to be automated and identifies conditions and c r ite r ia  requ ired  to  
achieve satisfactory  resu lts ; sp ec ifies  num ber and types o f re co rd s , f ile s , and docum ents to  be used; 
outlines actions to  be perform ed  by personnel and com puters in sufficient detail fo r  presentation to  
management and fo r  program m ing (typically this involves preparation o f w ork  and data flow  charts); 
coordinates the developm ent o f test prob lem s and participates in tr ia l runs o f  new and rev ised  system s; 
and recom m ends equipment changes to  obtain m ore  e ffective  overa ll operations. (NOTE: W orkers
perform ing both system s analysis and program m ing should be c la ss ified  as system s analysts if  this is  
the sk ill used to  determ ine their pay.)

D oes not include em ployees prim a rily  responsible fo r  the management o r  supervision  o f other 
e lectron ic  data p rocess in g  em ployees, o r  system s analysts prim a rily  con cern ed  with scien tific  or  
engineering prob lem s.

F or wage study purposes, system s analysts are c la ss if ie d  as fo llow s:

Class A . W orks independently o r  under only genera l d irection  on com plex  prob lem s involving 
all phases o f system  analysis. P rob lem s are com plex  because  o f d iverse  sou rces  o f input data and 
m ultiple-use requirem ents o f output data. (F or  .example, develops an integrated production scheduling, 
inventory control, cost analysis, and sa les analysis re co rd  in w hich every  item  o f each  type is 
automatically p rocessed  through the fu ll system  o f re co rd s  and appropriate follow up actions are initiated 
by the com puter.) C onfers with persons con cern ed  to  determ ine the data p rocess in g  prob lem s and 
advises subject-m atter personnel on the im plication s o f new o r  rev ised  system s o f data p rocess in g  
operations. Makes recom m endations, if  needed , fo r  approval o f m a jor  system s installations or  changes 
and fo r  obtaining equipment.

May provide functional d irection  to  low er lev e l system s analysts who are assigned to  a ssist.

Class B . W orks independently o r  under only genera l d irection  on prob lem s that are rela tively  
uncom plicated to  analyze, plan, p rogram , and operate. P rob lem s are o f lim ited  com plex ity  because 
sou rces  o f input data are hom ogeneous and the output data are c lo se ly  related . (F or  exam ple, develops 
system s for maintaining depositor accounts in a bank, maintaining accounts receiva b le  in a reta il 
establishm ent, or maintaining inventory accounts in a m anufacturing o r  w holesale establishm ent.) 
Confers with persons concerned  to determ ine the data p rocess in g  p rob lem s and advises su b ject- 
m atter personnel on the im plications o f the data p rocess in g  system s to  be applied.

OR

W orks on a segment of a com plex data p rocess in g  schem e or  system , as d escr ib ed  fo r  c la ss  A. 
W orks independently on routine assignm ents and re ce iv es  instruction  and guidance on com plex 
assignm ents. W ork is review ed for  accu racy  o f judgm ent, com pliance  with instru ctions, and to  insure 
proper alignment with the overa ll system .

Class C. W orks under im m ediate supervision , carry in g  out analyses as assigned, usually 
o f a single activity. Assignm ents are designed to  develop and expand p ra ctica l experien ce  in the 
application of procedures and skills requ ired  fo r  system s analysis w ork . F or  exam ple, m ay assist a 
higher leve l system s analyst by preparing the detailed sp ecifica tion s requ ired  by p rogram m ers  from  
inform ation developed by the higher lev e l analyst.

D RAFTER

Class A. Plans the graphic presentation o f com plex  item s having d istinctive design features 
that d iffer  significantly from  established drafting preceden ts. W orks in c lo se  support with the design 
orig inator, and may recom m end m inor design changes. A nalyzes the e ffect o f each  change on the 
details o f form , function, and positional relationships o f com ponents and parts. W orks with a 
m inim um  of supervisory  assistance. Com pleted w ork  is  review ed by design orig inator fo r  con sisten cy  
with p r io r  engineering determ inations. May either prepare  draw ings, o r  d irect th eir  preparation  by 
low er leve l dra fters.

Class B . P erform s nonroutine and com plex  drafting assignm ents that require the application 
of m ost o f the standardized drawing techniques regu larly  used. Duties typ ica lly  involve such w ork as: 
P repa res working drawings of subassem blies with irreg u la r  shapes, m ultiple functions, and p rec ise  
positional relationships between com ponents; p repares arch itectura l drawings fo r  construction  o f a 
building including detail drawings of foundations, w all section s , f lo o r  plans, and roof. U ses accepted 
form ulas and manuals in making n ecessa ry  com putations to  determ ine quantities of m ateria ls  to  be 
used, load capacities , strengths, s tr e ss e s , e tc . R ece ives  in itia l instru ctions, requ irem en ts, and 
advice from  supervisor. Com pleted w ork is  checked fo r  tech n ica l adequacy.

Class C . P repares detail drawings o f single units or parts fo r  engineering, construction , 
manufacturing, or  repair purposes. T ypes o f drawings prepared  include is o m e tr ic  p ro jection s  
(depicting three dim ensions in accurate s ca le ) and sectiona l v iew s to c la r ify  positioning o f com ponents 
and convey needed inform ation. Consolidates details from  a num ber o f sou rces  and adjusts or  
transposes sca le as required. Suggested m ethods o f approach , applicable p receden ts, and advice on 
sou rce  m aterials are given with initial assignm ents. Instructions are le s s  com plete when assignm ents 
recu r. W ork may be spot-ch eck ed  during p ro g re ss .

D RAFTE R-TRA CE R

Copies plans and drawings prepared  by others by placing tracing cloth  or paper over drawings 
and tracing with pen or  pencil. (Does not include tracing lim ited  to plans prim a rily  consisting o f 
straight lines and a large scale not requiring c lo se  delineation.)

AN D /O R

P repares sim ple or  repetitive drawings o f ea s ily  v isu a lized  item s. W ork is  c lo s e ly  supervised  
during p rogress .
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W orks on variou s types o f e le ctron ic  equipment and related devices by perform ing one or  a 
com bination o f the follow ing: Installing, m aintaining, repairing, overhauling, troubleshooting, m odifying, 
constructing, and testing. W ork requ ires p ra ctica l application o f technica l knowledge of e lectron ics  
p r in c ip les , ability to  determ ine m alfunctions, and sk ill to put equipment in required operating condition.

The equipment— consisting of either many different kinds o f c ircu its  or m ultiple repetition of 
the sam e kind o f c ircu it— in clu d es, but is  not lim ited  to , the following: (a) E lectron ic  transm itting 
and receiv in g  equipment (e .g ., radar, rad io, te lev is ion , telephone, sonar, navigational a ids), (b) 
digital and analog com pu ters , and (c) industria l and m edica l m easuring and controlling equipment.

Th is c la ssifica tion  excludes repairm en o f such standard e lectron ic  equipment as com m on office  
m achines and household radio and te lev is ion  sets ; production assem blers and tes te rs ; w ork ers whose 
p rim a ry  duty is serv ic in g  e le ctron ic  test instrum ents; technicians who have adm inistrative or 
su p erv isory  respon sib ility ; and d ra fte rs , d es ign ers , and professional engineers.

P osition s are c la ss if ie d  into leve ls  on the basis o f the following definitions.

C lass A . A pplies advanced techn ica l knowledge to  solve unusually com plex  prob lem s (i .e .,  
those that typ ica lly  cannot be solved  so le ly  by reference to  m anufacturers' manuals o r  s im ilar  
docum ents) in working on e le ctron ic  equipment. Exam ples o f such problem s include location  and 
density o f c ir cu itry , e le ctro -m a g n etic  radiation, isolating m alfunctions, and frequent engineering 
changes. W ork in volves: A detailed understanding of the interrelationships o f c ircu its ; exercisin g
independent judgment in perform in g  such tasks as making circu it analyses, calculating wave fo rm s , 
tracing relationships in signal flow ; and regu larly  using com plex test instruments' (e .g ., dual trace  
o s c il lo s co p e s , Q -m e te rs , deviation m eters , pulse generators).

W ork m ay be review ed by su perv isor  (frequently an engineer or designer) for  general 
com pliance with accepted  p ra ctice s . May provide technical guidance to low er leve l technicians.

C lass B . Applies com prehensive technica l knowledge to solve com plex problem s ( i.e ., those 
th a t. typ ically  can be solved so le ly  by properly  interpreting m anufacturers ' manuals or sim ilar 
docum ents) in w orking on e lectron ic  equipment. W ork involves: A fam iliarity  with the interrelation
ships of c ir cu its ; and judgment in determ ining w ork sequence and in selecting tools  and testing 
instrum ents, usually le s s  com plex than those used by the c la ss  A  technician.

R eceives techn ica l guidance, as requ ired , from  su perv isor o r  higher level technician, and 
w ork  is  review ed fo r  sp ec ific  com pliance with accepted pra ctices  and w ork assignm ents. May provide 
techn ica l guidance to  low er leve l technicians.

G lass C . Applies w orking techn ica l knowledge to p er fo rm  sim ple or routine tasks in working 
on e lectron ic  equipment, follow ing detailed instructions which cov er  virtually all p rocedures. Work 
typ ica lly  involves such tasks as: A ssisting higher leve l technicians by perform ing such activ ities as
replacing com ponents, w iring c ircu its , and taking test readings; repairing sim ple e lectron ic  equipment; 
and using too ls  and com m on test instruments (e .g ., m ultim eters, audio signal generators, tube testers , 
o s c illo s co p e s). Is not requ ired  to  be fam iliar with the interrelationships o f c ircu its . This knowledge, 
how ever, may be acquired through assignm ents designed to in crea se  com petence (including c la ssroom  
train ing) so that w ork er can advance to  higher lev e l technician.

R eceives techn ica l guidance, as required, from  su perv isor or higher level technician. Work 
is typ ica lly  spot checked, but is given detailed review  when new or advanced assignments are involved.

NURSE, INDUSTRIAL (R egistered )
A  reg istered  nurse who gives nursing serv ice  under general m ed ica l direction to ill  or injured 

em ployees or other persons who becom e i ll  or suffer an accident on the prem ises of a factory  or 
other establishm ent. Duties involve a com bination o f the follow ing: Giving first aid to the i ll  or 
in jured; attending to  subsequent dressing of em p loyees ' in ju ries ; keeping record s  of patients treated; 
preparing accidexit reports fo r  com pensation or other purposes; assisting in physical examinations and 
health evaluations o f applicants and em ployees; and planning and carryin g out program s involving health 
education, accident prevention, evaluation o f plant environm ent, or  other activ ities affecting the health, 
w elfare , and safety of all personnel. Nursing su pervisors or head nurses in establishm ents employing 
m ore  than one nurse are excluded.

MAINTENANCE AND POWERPLANT
BOILER TENDER

F ire s  stationary b o ile r s  to  furnish the establishm ent in which em ployed with heat, pow er, 
o r  steam . F eeds fuels to  f ir e  by hand or operates a m echanical stoker, gas, or  oil burner; and 
checks w ater and safety va lves. May clean , o il, or assist in repairing b o ile rroom  equipment.

CA RPEN TER, MAINTENANCE

P er form s  the carpentry  duties n ecessa ry  to  construct and maintain in good repair building 
w oodw ork and equipment such as b ins, c r ib s , counters, benches, partitions, d oors , f lo o r s , sta irs , 
ca s in gs , and tr im  m ade of w ood in an establishm ent. W ork involves m ost of the follow ing: Planning
and laying out o f w ork  from  blueprints, draw ings, m odels, or verbal instructions; using a variety  o f 
ca rp en ter 's  handtools, portable pow er to o ls , and standard m easuring instruments; making standard 
Shop com putations relating to  dim ensions o f w ork ; and selecting m aterials necessary  fo r  the w ork. In 
gen era l, the w ork of the m aintenance carpenter requires rounded training and experience usually 
acquired through a form a l apprenticeship or  equivalent training and experience.

ELECTRICIAN , MAINTENANCE

P er form s  a variety  o f e le ctr ica l trade functions such as the installation, m aintenance, or 
repa ir  o f equipment fo r  the generation , d istribution, or utilization o f e le ctr ic  energy in an establishm ent. 
W ork involves m ost o f the fo llow in g : Installing o r  repairing any of a variety of e le ctr ica l equipment
such as gen erators, tra n s fo rm e rs , sw itchboards, con tro llers , circu it breakers, m otors , heating units, 
conduit system s, or  other tran sm iss ion  equipment; working from  blueprints, draw ings, layouts, or 
other specifica tion s; locating and diagnosing trouble in the e le ctr ica l system  or equipment; working 
standard com putations relating to  load requirem ents o f wiring or e lectr ica l equipment; and using a 
variety  o f e le ctr ic ia n 's  handtools and m easuring and testing instruments. In genera l, the w ork o f the 
m aintenance e lectr ic ia n  requ ires rounded train ing and experience usually acquired through a form al 
apprenticeship or  equivalent train ing and experience .

ENGINEER, STATIONARY

Operates and m aintains and m ay a lso  supervise the operation of stationary engines and 
equipment (m echanical or  e le c tr ica l)  to  supply the establishment in which em ployed with pow er, heat, 
re fr igera tion , or  a ir-condition in g. W ork involves: Operating and maintaining equipment such as
steam  engines, a ir c o m p re s so rs , gen erators , m otors , turbines, ventilating and refrigeratin g equipment, 
steam  b o ile r s  and b o ile r - fe d  w ater pum ps; making equipment repairs ; and keeping a re cord  of operation 
o f  m ach inery , tem perature, and fuel consum ption. May also supervise these operations. Head or  
ch ie f engineers in establishm ents em ploying m ore  than one engineer are excluded.

H ELPER, MAINTENANCE TRADES

A ssists  one or  m ore  w ork ers in the skilled m aintenance trad es , by perform ing specific  or 
general duties o f le s se r  sk ill, such as keeping a w ork er supplied with m aterials and too ls ; cleaning 
working area, m achine, and equipment; assisting journeym an by holding m aterials or too ls ; and 
perform ing other unskilled tasks as directed  by journeym an. The kind o f w ork the helper is  perm itted 
to  p er fo rm  varies from  trade to  trade: In som e trades the helper is  confined to supplying, lifting,
and holding m ateria ls  and to o ls , and cleaning working areas; and in others he is perm itted to perform  
specia lized  machine operations, or  parts of a trade that are also perform ed  by w orkers on a 
fu ll-tim e  b asis .

M ACHINE-TOOL OPERATOR, TOOLROOM

Specia lizes in operating one or m ore  than one type of machine too l (e .g ., j ig  b orer , grinding 
m achine, engine lathe, m illing m achine) to machine m etal fo r  use in making or  maintaining jig s , 
fixtures, cutting to o ls , gauges, or  m etal dies or m olds used in shaping or  form ing m etal or nonm etallic 
m ateria l (e .g ., p lastic , p laster , rubber, g lass). W ork typ ica lly  in vo lves : Planning and perform ing
difficu lt machining operations which require com plicated  setups or a high degree of accuracy; setting 
up m achine too l or  too ls  (e .g ., install cutting too ls  and adjust guides, stops, working tables, and other 
controls  to  handle the size  o f stock to be m achined; determ ine p roper feed s , speeds, tooling, and 
operation sequence or  se lect those p rescr ib ed  in draw ings, b lueprints, or  layouts); using a variety of 
p rec is ion  m easuring instrum ents; making n ecessa ry  adjustments during machining operation to achieve 
requisite dim ensions to  very  c lo se  to leran ces . May be required to se lect proper coolants and cutting 
and lubricating o ils ,  to  recogn ize  when tools  need dressin g, and to d ress too ls . In general, the work 
o f a m ach in e-tool operator , too lroom , at the sk ill leve l ca lled  fo r  in this c lassification  requires 
extensive knowledge o f m achine-sh op  and too lroom  practice  usually acquired through considerable 
on -th e -job  training and experience.

F or  cross-in d u stry  wage study pu rposes, this c la ssifica tion  does not include m achine-tool 
operators , too lroom , em ployed in too l-a n d -d ie  jobbing shops.

MACHINIST, MAINTENANCE

P rodu ces replacem ent parts and new parts in making repairs  o f m etal parts o f m echanical 
equipment operated in an establishm ent. W ork involves m ost o f the follow ing: interpreting written
instructions and specification s; planning and laying out o f w ork ; using a variety  of m achinist's handtools 
and p rec is ion  m easuring instrum ents; setting up and operating standard m achine too ls ; shaping of m etal
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parts to  c lo se  to lera n ces ; making standard shop computations relating to  dim ensions o f w ork , too ling , 
feed s , and speeds o f machining; knowledge o f the working properties  o f the com m on m eta ls; selecting 
standard m ateria ls , parts, and equipment required fo r  this w ork ; and fitting and assem bling parts into 
m echanical equipment. In general, the m ach in ist 's  w ork norm ally  requires a rounded training in 
m achine-shop p ractice  usually acquired through a form al apprenticeship or  equivalent training 
and experience.

MECHANIC, AUTOMOTIVE (Maintenance)

Repairs autom obiles, bu ses , m otortrucks, and tra ctors  of an establishm ent. W ork involves 
m ost o f the follow ing: Examining automotive equipment to  diagnose source  of trouble; d isassem bling
equipment and perform ing repairs that involve the use o f such handtools as w ren ch es, gauges, d r ills , 
o r  specia lized  equipment in disassem bling or  fitting parts; replacing broken or  defective parts from  
stock; grinding and adjusting va lves; reassem bling and installing the various assem blies  in the veh icle  
and making n ecessa ry  adjustments; and aligning w heels, adjusting brakes and lights, or  tightening body 
bolts. In general, the w ork o f the automotive m echanic requires rounded training and experience usually 
acquired through a form al apprenticeship or  equivalent training and experience.

This c la ssifica tion  does not include m echanics who repair cu stom ers ' veh icles  in automobile 
repair shops.

MECHANIC, MAINTENANCE

R epairs m achinery o r  m echanical equipment of an establishm ent. W ork involves m ost o f the 
follow ing: Examining m achines and m echanical equipment to  diagnose source  o f trouble; dismantling 
or  partly dismantling m achines and perform ing repairs that m ainly involve the use of handtools in 
scraping and fitting parts; replacing broken or  defective parts with item s obtained from  stock; ordering 
the production of a replacem ent part by a m achine shop or sending of the m achine to a m achine shop 
fo r  m ajor repairs ; preparing w ritten specifications fo r  m a jor  repairs  o r  fo r  the production of parts 
ordered  from  machine shops; reassem bling m achines; and making all n ecessa ry  adjustments for  
operation. In general, the w ork of a m aintenance m echanic requ ires rounded training and experience 
usually acquired through a form al apprenticeship or equivalent training and experience. Excluded from  
this c lassification  are w ork ers whose prim ary duties involve setting up or adjusting m achines.

MILLWRIGHT

Installs new m achines o r  heavy equipment, and dism antles and installs m achines or heavy 
equipment when changes in the plant layout are required. W ork involves m ost o f the follow ing: 
Planning and laying out of the w ork ; interpreting blueprints or  other specification s; using a variety  of 
handtools and rigging; making standard shop computations relating to  s tre sse s , strength o f m ateria ls , 
and centers o f gravity; aligning and balancing of equipment; selecting .standard to o ls , equipment, and 
parts to  be used; and installing and maintaining in good order pow er transm ission  equipment such as 
drives and speed redu cers. In general, the m illw right's  w ork norm ally  requ ires a rounded training and 
experience in the trade acquired through a form al apprenticeship or equivalent training and experience.

Paints and redecorates w alls, w oodw ork, and fixtures o f an establishm ent. W ork involves the 
follow ing: Knowledge of surface pecu lia rities  and types o f paint requ ired  fo r  different applications;
preparing surface fo r  painting by rem oving old finish or  by placing putty o r  f il le r  in nail holes and 
in terstices ; and applying paint with spray gun or  brush. May m ix c o lo r s , o i ls , white lead , and other 
paint ingredients to obtain proper c o lo r  or  con sisten cy . In genera l, the w ork of the maintenance 
painter requires rounded training and experien ce  usually acquired through a form a l apprenticeship or 
equivalent training and experience.

PIPEFITTER , MAINTENANCE
Installs or repairs w ater, steam , gas, o r  other types o f pipe and pipefittings in an estab lish 

ment. W ork involves m ost o f the follow ing: Laying out o f w ork and m easuring to  loca te  position o f
pipe from  drawings or other written specifica tion s ; cutting various s izes  o f pipe to c o r re c t  lengths 
with ch ise l and ham m er or  oxyacetylene to rch  or pipe-cutting m achines; threading pipe with stocks and 
d ies; bending pipe by hand-driven or pow er-driven  m achines; assem bling pipe with couplings and 
fastening pipe to  hangers; making standard shop com putations relating to p re ssu re s , flow , and size  of 
pipe required; and making standard tests  to  determ ine w hether finished pipes m eet sp ecifica tion s. In 
general, the work of the maintenance p ipefitter requ ires rounded training and experience usually 
acquired through a form al apprenticeship or  equivalent training and experien ce . W orkers prim a rily  
engaged in installing and repairing building sanitation or heating system s are excluded .

SH EET-M ETAL WORKER, MAINTENANCE
F abricates, installs, and maintains in good repair the sh eet-m eta l equipment and fixtures (such 

as m achine guards, grease pans, shelves, lo ck e rs , tanks, ven tila tors, chutes, ducts, m etal roofing) 
o f an establishm ent. W ork involves m ost o f the fo llow ing: Planning and laying out all types o f sheet-
m etal maintenance work from  blueprints, m od els , or other sp ecifica tion s ; setting up and operating all 
available types of sheet-m etal working m achines; using a variety  o f handtools in cutting, bending, 
form ing, shaping, fitting, and assem bling; and installing sh eet-m eta l a rtic les  as required. In genera l, 
the w ork of the maintenance sheet-m etal w ork er requ ires rounded training and experience usually 
acquired through a form al apprenticeship or  equivalent training and experien ce .

TOOL AND DIE MAKER

Constructs and repairs j ig s , fix tu res , cutting to o ls , gauges, or m etal dies or  m olds used in
shaping or form ing m etal or non -m eta llic  m ateria l (e .g ., p la stic , p laster , rubber, g lass). W ork
typically involves: Planning and laying out w ork accord in g to m od els , blueprints, draw ings, or other
written or oral specifications; understanding the w orking p roperties  o f com m on m etals and alloys; 
selecting appropriate m ateria ls , too ls , and p ro ce sse s  requ ired  to com plete task; making n ecessa ry  
shop computation; setting up and operating various m achine too ls  and related equipm ent; using various 
too l and die m aker's handtools and p rec is ion  m easuring instrum ents; w orking to very  c lo se  to leran ces ; 
heat-treating m etal parts and finished too ls  and dies to  achieve requ ired  qualities; fitting and
assem bling parts to p rescribed  to leran ces and allow ances. In genera l, too l and die m ak er 's  w ork
requ ires rounded training in m achine-shop and too lroom  p ra ctice  usually acquired through form al 
apprenticeship or equivalent training and experien ce .

F or cross-in d u stry  wage study p u rposes, this c la ssifica tion  does not include too l and die 
m akers who (1) are em ployed in too l and die jobbing shops or  (2) produce forg ing dies (die sinkers).

CUSTODIAL AND MATERIAL MOVEMENT

GUARD AND WATCHMEN

Guard. P erform s routine p o lice  duties, either at fixed post o r  on tour, maintaining ord er , 
using arm s or fo rce  where n ecessary . Includes gatemen who are stationed at gate and check on 
identity of em ployees and other persons entering.

Watchman. Makes rounds o f p rem ises  p er iod ica lly  in protecting property  against f ir e , theft, 
and illega l entry.

JANITOR, PO RTER, OR CLEANER

Cleans and keeps in an ord erly  condition factory  working areas and w ashroom s, or  prem ises  
o f an o ffice , apartment house, or  com m ercia l or other establishm ent. Duties involve a com bination of 
the follow ing: Sweeping, mopping or scrubbing, and polishing f lo o rs ; rem oving ch ips, trash , and other 
refuse; dusting equipment, furniture, or  fixtures; polishing m etal fixtures 01 trim m ings; providing 
supplies and m inor maintenance serv ices ; and cleaning la vatories , show ers, and restroom s. W orkers 
who specia lize in window washing are excluded.

LABORER, MATERIAL HANDLING

A w orker em ployed in a w arehouse, manufacturing plant, s tore , or other establishm ent whose 
duties involve one or m ore of the follow ing: Loading and unloading various m ateria ls  and m erchandise
on or  from  freight ca rs , trucks, or other transporting d ev ices ; unpacking, shelving, or placing 
m aterials or  m erchandise in proper storage location ; and transporting m ateria ls  or m erchandise by 
handtruck, car , or w heelbarrow . Longshorem en, who load and unload ships arc excluded.

ORDER FILLER

F ills  shipping or transfer ord ers  fo r  finished goods from  stored m erch andise in accordance  
with specifications on sales slips, cu stom ers ' o rd e rs , or other instru ctions. May, in addition to 
filling orders and indicating item s filled  or om itted, keep re cord s  of outgoing o rd e rs , requisition 
additional stock or report short supplies to su p erv isor , and p erform  other related duties.

PACKER, SHIPPING

Prepares finished products fo r  shipment or storage by placing them  in shipping conta iners, 
the sp ec ific  operations perform ed being dependent upon the type, s ize , and num ber of units to  be 
packed, the type of container em ployed, and m ethod of shipment. W ork requ ires the placing of item s 
in shipping containers and may involve one o r  m ore  o f the follow ing: Knowledge o f various item s of
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stock  in o rd er  to  v er ify  content; se lection  o f appropriate type and size o f container; inserting 
en closu res  in container; using e x c e ls io r  o r  other m aterial to  prevent breakage o r  damage; closing and 
sealing container; and applying labels o r  entering identifying data on container. P ack ers who also make 
w ooden boxes  or  c ra tes  are excluded .

SHIPPING AND RECEIVING CLERK

P rep a res  m erch andise fo r  shipm ent, o r  rece ives  and is  responsible fo r  incom ing (shipments 
o f  m erch andise o r  other m a teria ls . Shipping w ork involves: A  knowledge o f shipping proced u res ,
p ra c t ic e s , routes, available m eans o f transportation , and rates; and preparing re cord s  o f the goods 
shipped, making up b ills  o f lading, posting weight and shipping charges, and keeping a file  o f shipping 
re co rd s . M ay d irect o r  a ss ist in preparing the m erchandise fo r  shipment. Receiving w ork in vo lves : 
V erify ing  o r  d irecting others in verify in g  the correctn ess  of shipments against b ills  o f lading, in vo ices , 
o r  other re co rd s ; checking fo r  shortages and rejecting damaged goods; routing m erchandise or 
m ateria ls  to  p rop er departm ents; and m aintaining necessary  record s and files .

F o r  wage study pu rp oses , w ork ers are c la ssified  as follow s:

R eceiv ing c lerk  
Shipping c lerk
Shipping and receiv in g  c lerk

TRUCKDRIVER

D rives a truck  within a city  o r  industria l area to transport m aterials, m erch andise, equipment, 
o r  men betw een various types o f establishm ents such as: Manufacturing plants, freight depots, 
w arehouses, w holesale and reta il establishm ents, or between retail establishm ents and cu stom ers ' 
houses o r  p laces  o f b u sin ess. May a lso  load  or  unload truck with or without h elp ers , make m inor 
m echanica l rep a irs , and keep truck in good working order. D river-sa lesm en  and ov er -th e -roa d  
d rivers  are excluded.

F o r  wage study pu rposes, tru ck drivers are c la ss ified  by size  and type o f equipment, as 
follow s: (T ra c to r -tra ile r  should be rated on the basis  o f tra ile r  capacity .)

T ru ck d river (com bination o f s izes  lis ted  separately)
T ru ck d river, light (under lVz tons)
T yu ck driver, m edium  (IV2 to and including 4 tons)
T ru ck d river, heavy (over 4 tons, tra ile r  type)
T ru ck d river, heavy (over 4 tons, other than tra ile r  type)

TRUCKER, POWER

Operates a manually con trolled  gaso lin e - o r  e le ctr ic -p o w e re d  truck or tra ctor  to transport 
goods and m ateria ls  o f all kinds about a w arehouse, m anufacturing plant, or other establishm ent.

F or  wage study p u rposes, w ork ers are c la ss ifie d  by  type of truck, as follow s:

T ru ck er, pow er (fork lift)
T ru ck er , pow er (other than fork lift)

WAREHOUSEMAN

As d irected , p erform s a variety  o f w arehousing duties which require an understanding of 
the establishm ent's storage plan. W ork involves m ost of the follow ing: V erifying m aterials (or
m erch andise) against receiv ing docum ents, noting and reporting d iscrep an cies and obvious dam ages; 
routing m ateria ls to  p rescr ib ed  storage loca tion s; storing, stacking, o r  palletizing m aterials in 
accordance with p rescr ib ed  storage m ethods; rearranging and taking inventory o f stored  m ateria ls ; 
examining stored  m ateria ls  and reporting deterioration  and damage; rem oving m aterial from  storage 
and preparing it fo r  shipment. May operate hand or  pow er trucks in perform ing warehousing duties.

Exclude w ork ers whose prim ary duties involve shipping and receiv ing w ork (see shipping and 
receiv ing c le rk  and pack er, shipping), ord er filling (see ord er  f il le r ) ,  or operating pow er trucks (see 
tru ck er, pow er).

Area Wage Survey bulletins will be issued once every 3 years. These bulletins will contain information on establishment practices and supplementary benefits as well as earnings. In the interim years, supplements containing data on 
earnings only will be issued at no additional cost to holders o f the Area Wage bulletin. I f  you wish to receive these supplements, please complete the coupons below and mail to any o f the BLS regional addresses listed on the back 
cover o f  this publication. No further action on your part is necessary. Each year, you will receive the supplement when it is published.

Please send a copy .o f Supplement I to  BLS Bulletin 

Name

.  . . .  1 

Please send a copy o f  Supplement II to BLS Bulletin ! 

Name j

Address

1
1
1

Address |

City and State Zip Code

l
l
l

City and State Zip Code !
I
l

-  -  !
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Available On Request

The follow ing areas are surveyed p er iod ica lly  fo r  use in adm inistering the Serv ice  Contract Act o f 1965. 
the BLS regional o ffices  shown on the back cov er .

Copies of public re lea ses are or  w ill be available at no cost while supplies last from  any of

A lam ogordo—Las C ru ces , N. Mex.
Alaska 
Albany, Ga.
Albuquerque, N. Mex.
A lexandria, La.
Alpena, Standish and Tawas City, M ich.
Ann A rbor, M ich.
Atlantic City, N.J.
Augusta, Ga.—S.C.
B akersfie ld , Calif.
Baton Rouge, La.
Battle C reek , M ich.
Beaumont—P ort Arthur^-Orange, Tex.
Biloxi—G ulfport and 

P ascagoula , M iss,
B oise  City, Idaho 
B rem erton , Wash.
B ridgeport, Norwalk and Stam ford, Conn. 
Brunsw ick, Ga.
Burlington, Vt.—N.Y.
Cape Cod, M ass.
Cedar Rapids, Iowa 
Champaign—Urban a, 111.
C harleston, S.C.
Charlotte—Gastonia, N.C.
Cheyenne, Wyo.
C larksville-H opk in sville , Tenn.—Ky. 
C olorado Springs, Colo.
Colum bia, S.C.
Colum bus, Ga.—Ala.
Colum bus, M iss.
C rane, Inch 
D ecatur, 111.
Des M oines, Iowa 
Dothan, Ala.
D uluth-Superior, Minn.—W is.
E l P a so , Tex.
Eugene—Springfield, Oreg.
F ayetteville , N.C.
Fitchburg—L eom in ster, M ass.
F ort Smith, Ark.—Okla.
F red er ick —H agerstown, Md.—Cham bersburg, 

Pa.—M artinsburg, W. Va.
Gadsden—Anniston, Ala.
G oldsboro , N.C.
Grand Island—H astings, Nebr.
Great F a lls , Mont.
Guam
H arrisburg—Lebanon, Pa.
Huntington—Ashland, W. Va.—Ky.—Ohio 
K noxville, Tenn.
Laredo, Tex.
Las V egas, Nev.
Lim a, Ohio

Little Rock—North Little Rock, A rk . 
Logansport—Peru, Ind.
Lorain—E lyria , Ohio 
Low er Eastern Shore, Md.—Va.—Del. 
Lynchburg, Va.
Macon, Ga.
M adison, W is.
M ansfield, Ohio 
M arquette, Escanaba, Sault Ste. M arie , M ich. 
M cAllen—Pharr—Edinburg and B row nsville— 

Harlingen—San Benito, Tex.
M edford—Klamath Falls—Grants P a ss , O reg. 
M eridian, M iss.
M iddlesex, Monmouth, and Ocean C o s ., N.J. 
M obile, Ala. and P en sacola , Fla.
M ontgom ery, Ala.
Nashville—Davidson, Tenn.
New Bern—Jacksonville, N.C.
North Dakota
Norwich—Groton—New London, Conn.
Orlando, Fla.
QxnarcHSimi Valley—Ventura, Calif.
Panama City, Fla.
P eoria , 111.
Phoenix, A riz .
Pine B luff, Ark.
Portsm outh, N.H.—Maine—M ass.
Pueblo, Colo.
Puerto R ico 
Reno, Nev.
Richland— Kennewick—Walla Walla—

Pendleton, Wash.—Oreg.
R iverside—San Bernardino—O ntario, Calif. 
Salina, Kans.
Sandusky, Ohio
Santa Barbara^Santa M aria—L om poc, Calif, 
Savannah, Ga.
Selma, Ala,
Sherman^Denison, Tex,
Shreveport, La,
Sioux F a lls, S, Dak,
Spokane, Wash,
Springfield, 111.
Springfield-Chicopee—H olyoke, M ass.—Conn, 
Stamford, Conn,
Stockton, Calif.
Tacom a, Wash.
Tampa—St. P etersburg, F la.
Topeka, Kans.
Tucson, A riz.
V a lle jo -F a ir fie ld —Napa, Calif.
W aco and Killeen—Tem ple, Tex.
W aterloo—Cedar F a lls , Iowa 
West Texas Plains

Reports for the follow ing surveys conducted in the p r io r  year but since discontinued are also available:

Grand F ork s, N. Dak. 
Sacram ento, C a lif*
San Angelo, Tex ** 
W ilmington, Del.—N.J.—M d.*

* Expanded to an area wage survey in fis ca l year 1975. See inside back cover.
** Included in W est Texas Plains.

A bilene, T ex .**  
B illings, Mont.* 
Corpus C h risti, T e x *  
F resn o , C a lif.*

The fourteenth annual report on sa laries  for  accountants, auditors, ch ie f accountants, attorneys, job  analysts, d irectors of personnel, buyers, chem ists , engineers, engineering technicians, d ra fters , and 
c le r ica l em ployees is  available. O rder as BLS Bulletin 1837, National Survey o f P ro fess ion a l, Adm inistrative, Techn ical, and C lerica l Pay, M arch 1974, $1.40 a copy, fro m  any of the BLS regional sa les 
office's shown on the back co v e r , or  from  the Superintendent o f D ocuments, U S. Government Printing O ffice , Washington, D.C. 20402.
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Area Wage Surveys

A  l is t  o f  the la te s t  a v a ila b le  b u lle t in s  o r  bu lletin  su p p lem en ts is  p re se n te d  b e lo w . A  d ir e c t o r y  o f  a re a  w age stu d ies  in clu d in g  m o r e  lim ite d  s tu d ies  co n d u cte d  at the re q u e st  o f  the E m p loym en t 
S ta n da rds A d m in is tra t io n  o f  the D ep a rtm en t o f  L a b o r  is  a v a ila b le  on re q u e st . B u lle tin s  m a y  b e  p u rch a se d  fr o m  any o f  the B L S r e g io n a l o f f ic e s  show n on the b a ck  c o v e r .  B u lletin  sup plem ents m ay be 
o b ta in ed  w ithout c o s t ,  w h e re  in d ic a te d , fr o m  B L S  re g io n a l o f f ic e s .

B u lletin  n u m ber
A r e a  and p r ic e *

A k r o n , O h io , D e c .  1974________________________________________________________________________  Suppl. F r e e
A lb a n y -S ch e n e cta d y —T r o y , N. Y . , S ept. 1974 _____________________________________________  Supp l. F r e e
A lb u q u e rq u e , N. M e x . , M a r . 1974 2 _________________________________________________________  Suppl. F r e e
A lle n to w n -B e th le h e m — E a sto n , P a —N .J ., M ay  1974 2_____________________________________Supp l. F r e e
A n a h e im —Santa Ana—G a rd en  G r o v e ,  C a l i f . ,  O ct. 1 9 7 4 * __________________________________  1 8 5 0 -9 , 85 ce n ts
A tla n ta , G a ., M a y  1 9 7 4 ________________________________________________________________________  S upp l. F r e e
A u s t in , T e x . .  D e c . 1974_______________________________________________________________________ S upp l. F r e e
B a lt im o r e ,  M d ., A u g . 1974___________________________________________________________________  Suppl. F r e e
B eaum ont—P o rt  A rth u r—O ra n g e , T e x . ,  M a y  1974 2— ____________________________________  Suppl. F r e e
B ill in g 8, M o n t., Ju ly  1974 1 __________________________________________________________________  1 8 5 0 -6 , 75 ce n ts
B in g h am ton , N .Y .—P a . , J u ly  1974 __________________________________-a----------------------------------- Suppl. F re e
B irm in g h a m , A la . ,  M a r . 1974________________________________________________________________ Supp l. F r e e
B o is e  C ity , Ida h o , N ov . 1973 2......................................................................................................................  Supp l. F r e e
B o s to n , M a s s . ,  A u g . 1974_____________________________________________________________________ Suppl. F r e e
B u ffa lo , N .Y .,  O ct . 1974_______________________________________________________________________ Supp l. F r e e
B u r lin g to n , V t . ,  D e c . 1973 2________________________________ ______________ ___________________ Supp l. F r e e
C a n ton , O h io , M ay  1974 1 _____________________________________________________________________  1 7 9 5 -2 3 , 80 ce n ts
C h a r le s to n , W . V a ., M a r . 1974 2_____________________________________________________________ S upp l. F r e e
C h a r lo t te , N .C ., Jan. 1974 2_____________________________________________________________ 1------ Suppl. F r e e
C h a tta n oog a , T e n n —G a .,  S ept. 1974_________________________________________________________  Suppl. F r e e
C h ica g o , H I., M ay  1974 1______________________________________________________________________  1 7 9 5 -2 7 , $ 1 .1 0
C in cin n a ti, O h io—K y.—In d ., F e b . 1975_______________________________________________________  Suppl. F r e e
C le v e la n d , O h io , S ept. 1974 1 ........................................................................................................................ 1 8 5 0 -1 7 , $ 1 .0 0
C o lu m b u s , O h io , O ct. 1974___________________________________________________________________  Suppl. F r e e
C o rp u s  C h r is t i ,  T e x . ,  J u ly  197 4*_____________________________ _____________________________  1 8 5 0 -3 , 75 ce n ts
D a lla s , T e x . ,  O c t . 1973 2............................ .....................................................................................................  Suppl. F r e e
D a l la s -F o r t  W orth , T e x . ,  O ct. 1 9 7 4 ________________________________________________________ Suppl. F r e e
D a v e n p o rt—R o c k  I s la n d -M o lin e ,  Iow a—111., F e b . 1975------------------------------------------------------ Suppl. F r e e
D ay ton , O h io , D e c . 1974 1_____________________________________________________________________  1 8 5 0 -1 4 , 80 ce n ts
D aytona B e a ch , F la . ,  A ug , 1 9 7 4 1____________________________________________________________  1 8 5 0 -1 , 75 ce n ts
D e n v e r , C o lo .,  D e c . 1973 2 ___________________________________________________________________Suppl. F re e
D en v er—B o u ld e r , C o lo .,  D e c . 1974 1 -------------------------------------------------------------------------------------  1 8 5 0 -1 5 , 85 ce n ts
D es M o in e s , Iow a, M ay  1974 2________________________________________________________________ Suppl. F r e e
D e tr o it ,  M ic h .,  M a r . 1 9 7 4 ____________________________________________________________________  Suppl. F r e e
D u rh a m , N .C ., D e c . 1973 2 ___________________________________________________________________  1 7 9 5 -9 , 65 cen ts
F o r t  L a u d e rd a le —H o lly w o o d  and W est P a lm  B e a ch , F la .,

A p r . 1974 _______________________________________________________________________________________Suppl. F r e e
F o r t  W orth , T e x . ,  O c t . 1973 2 ________________________________________________________________ Suppl. F re e
F r e s n o ,  C a lif . 1 3 _______________________________________________________________________________
G a in e s v il le ,  F la . ,  S ept. 1 9 7 4 * ________________________________________________________________ 1 8 5 0 -1 1 , 75 ce n ts
G re e n  B a y , W is . ,  Ju ly  1 9 7 4 __________________________________________________________________  Suppl. F re e
G r e e n s b o r o —W in sto n -S a le m —H igh  P o in t , N .C ., A u g . 1974 1 ------------------------------------------- 1 8 5 0 -2 , 80 ce n ts
G r e e n v il le ,  S .C . ,  M ay 1974 ------------------------------------------- --------------------------------------------------------- Suppl. F re e
H a r t fo r d , C onn. 1 3 ______________________________________________________________________________
H ou ston , T e x . ,  A p r . 1974 1 ___________________________________________________________________  1 7 9 5 -2 2 , 85 ce n ts
H u n ts v ille , A la . ,  F e b . 1974 *_________________________________________________________________  1 7 9 5 -1 3 , 65 ce n ts
In d ia n a p o lis , In d ., O ct . 1974---------------------------------------------------------------- -------------- ------------------ S u pp l. F r e e
J a c k s o n , M is s . ,  Jan. 1974 1 __________________________________________________________________  1 7 9 5 -1 2 , 65 cen ts
J a c k s o n v il le ,  F la . ,  D e c . 1974______________________________ ____________ _____________________  Suppl. F r e e
K an sas C ity , M o .—K a n s .,  S ept. 1974________________________________________________________  Suppl. F r e e
L a w re n ce —H a v e rh ill ,  M a s s .—N .H ., June 1974 2 ----------------------------------------------------------------- Suppl. F r e e
L e x in g to n —F a y e tte , K y., N ov . 1974 _________________________________________________________  Suppl. F r e e
L itt le  R o c k -N o r th  L itt le  R o c k , A r k . ,  J u ly  1973 2 -------------------------------------------------------------  Suppl. F r e e
L o s  A n g e le s—L ong B e a ch . C a l i f . ,  O ct. 1 9 7 4 _______________________________________________Suppl. F r e e
L o s  A n g e le s—L ong B e a ch  and A n a h e im —Santa Ana—G arden

G r o v e , C a li f . ,  O ct . 1973 2___________________________________________________________________  Suppl. F r e e
L o u is v i l le ,  K y .—In d ., N ov . 1974 1 ____________________________________________________________ 1 8 5 0 -1 2 , 80 ce n ts
L u b b o ck , T e x . ,  M a r . 1974 2 . .........................................................................................................................  Suppl. F r e e
M a n ch e s te r , N .H ., Ju ly  1973 2_______________________________________________________________  Suppl. F r e e

B u lletin  num ber
A re a  and p r ic e *

Melbourne—T itusville—C ocoa , F la ., Aug. 1974 1_________________________________ ____  1 850-5, 75 cents
M em phis, Tenn.—A rk.—M iss ., Nov. 1974 _____________________________________________  Suppl. F ree
M iam i, F la ., Oct. 1974______________ ______________________________________ _______ ___ Suppl. Free
Midland and O dessa, T ex ., Jan. 1974 2________________________________________________  Suppl. Free
Milwaukee, W is., May 1974______________________________________________ ______ ______ Suppl. F ree
M inneapolis—St. Paul, Minn.—W is., Jan. 1 975 1 _______________________________________ 1850-20, $1.05
Muskegon—Muskegon H eights, M ich ., June 1974*—___ ______________________________  Suppl. Free
Nassau—Suffolk, N .Y. 1 3 ------------ --------------------- ------- ---------------- —..........- .......... —.........- .......
Newark, N .J., Jan. 1974 1______________________________________________________________  1850-18, $1.00
Newark and Jersey  City, N .J., Jan. 1974 2------------------------------------------------------ ------------  Suppl. Free
New Haven, Conn., Jan. 1974 2 --------------------------------------------------------------------------------------  Suppl. Free
New O rleans, L a ., Jan. 1974 1----------------- -------------------------------------------- ------- —.......... .......  1795-15, 70 cents
New Y ork , N .Y .-N .J . 1 3 .....................................................................................................................
New York and Nassau—Suffolk, N .Y ., Apr. 1974 2 —........................................... ...................Suppl. Free
Norfolk—Virginia Beachr-Portsmouth, Va.—N.C. 3 ------------ ---------------------- -----------------
Norfolk—Virginia Beach—Portsm outh and Newport News—

Hampton, Va., Jan. 1974___________________________________________ _________________ Suppl. Free
Northeast Pennsylvania, Aug. 1974 1____________________________________ _____________  1850-8, 80 cents
Oklahoma City, O kla ., Aug. 1974 1_______________________________________________ ____ 1850-7, 80 cents
Omaha, N ebr.—Iowa, Oct. 1974 1-------- ---------------- --- -------------------------------------------------------- 1850-10, 80 cents
Paterson—Clifton—P a ssa ic , N .J., June 1974 _____________________________ ______ ____Suppl. Free
Philadelphia, Pa.—N .J., Nov. 1974_____________________________________ ________ _______ Suppl. Free
Phoenix, A r iz . , June 1974 2 _______ _________________ _____ ___________ _____ ___________ Suppl. Free
Pittsburgh, P a ., Jan. 1975____________ ____ ________ ________________ __________ _______ Suppl. Free
Portland, Maine, Nov. 1974________ _______________________________________________ ___Suppl. Free
Portland, Or eg.—W ash., May 1974 1 _____ _________________________ ___________________  1795-26, 85 cents
Poughkeepsie, N .Y. 1 3 ------------ ----------------------------------------------------- -------- —.......... ................
Poughkeepsie—Kingston—Newburgh, N .Y ., June 1974_________________________________ Suppl. Free
Providence—W arwick—Pawtucket, R .I.—M ass., May 1974 1_________ _____ ___________  1795-24, 80 cents
Raleigh, N .C ., D ec. 1973 1 2.............................................................................................................  1795-7, 65 cents
Raleigh—Durham, N .C ., Feb. 1975______________________________________ __________ ___  Suppl. Free
Richm ond, V a ., M ar. 1974 1_______________________________________________________ ____ 1795-25, 80 cents
R iverside—San Bernardino—Ontario, C a lif., D ec. 1973 2______________________________Suppl. Free
R ockford , 111., June 1974 2_______________ ._______ _______________________________ ___ Suppl. Free
St. Lou is, M o.—111., M ar. 1974 ________________________________________________________  Suppl. Free
Sacram ento, C alif., D ec. 1974 1 __________________ _____ _______________________ ____ _ 1850-19, 80 cents
Saginaw, M ich., Nov. 1974 1-------------------------------------------------------------------------------------------- 1850-16, 75 cents
Salt Lake City, Utah, Nov. 1974 ______________________________________________________  Suppl. Free
San Antonio, T ex ., May 1974 1_________________________ _______________________________  1795-21, 65 cents
San D iego, C a lif., Nov. 1974 1____________________ _____ ______________________ ________  1850-13, 80 cents
San F ran cisco—Oakland, C a lif., M ar. 1974 ____________________________________ ______ Suppl. Free
San Jose, C alif., M ar. 1974____________________________________________________________Suppl. Free
Savannah, Ga., May 1974 2--------------------------------------------------------------------------------- ------------ Suppl. Free
Scranton, P a ., July 1973 1 2 __________________________ -________________________________  1795-3, 55 cents
Seattle—Everett, W ash., Jan. 1974 ............................ .............. .................. .......... .................... 1795-17, 65 cents
Sioux F a lls , S. Dak., D ec. 1973 2 _________________ ______ ___________________ __________ Suppl. F ree
South Bend, Ind., M ar. 1974 1---------------------------------------------------------------------------------- ------ 1795-18, 65 cents
Spokane, W ash., June 1974 2___________________________________________________________Suppl. F ree
Syracuse, N .Y ., July 1974 1--------------------------------------- -------------------------------- ------------------  1850-4, 80 cents
Tampa—St. P etersburg, F la ., Aug. 1973 2 ___________________________________ _________ Suppl. Free
T oledo, Ohio—M ich ., A pr. 1974 -______ ______ _______ . _______ _________________ ________Suppl. Free
Trenton, N .J., Sept. 1974-----------------------------------------------------------------------------------------------  Suppl. Free
Washington, D.C.—Md.—V a., M ar. 1974 ___________ ___________________________________ Suppl. Free
W aterbury, Conn., M ar. 1974 2_____________ _______________________________ ______ ____Suppl. Free
W aterloo, Iowa, Nov. 1973 1 2______________________________________________ _________ 1795-5, 60 cents
W ichita, Kans., A pr. 1974 1 _________________ ___________________________________ ____1795-20, 65 cents
W orcester , M ass ., May 1974----------------------------------------------------------------------------- -------- Suppl. Free
York, Pa., Feb. 1974 ___ _______________________________________________ _____ _______Suppl. Free
Youngstown—W arren, Ohio, Nov. 1973 2_______________________________________________  Suppl. Free

* Prices are determined by the Government Printing O ffice and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
2 No longer surveyed.
3 To be surveyed.
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U.S. D E P A R T M E N T  O F  L A B O R
BUREAU OF LABOR STATISTICS 
WASHINGTON, D.C. 20212

OFFICIAL BUSINESS 
PENALTY FOR PRIVATE USE $300

BU R EAU
Region I
1603 JFK  Federal Building
Government Center
Boston, Mass. 02203
Phone: 2 23-6 761 (Area Code 61 7)

Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
9 th Floor, 230 S. Dearborn St.
Chicago, 111. 606 04
Phone: 3 53-1880 (Area Code 312)

Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

T H IR D  C L A S S  M A IL

P O S T A G E  A N D  FE E S  P A ID

U.S. DEPARTMENT OF LABOR

L A B  - 4 4 1

O F LA B O R  STA TISTIC S  REGIONAL OFFICES
Region II 
Suite 3400 
1515 Broadway 
New York, N.Y. 10036 
Phone: 9 71-5405 (Area Code 212)

New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region III 
P.O. Box 13309 
Philadelphia, Pa. 19101 
Phone: 597-1154 (Area Code 21 5)

Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Region IV 
Suite 54 0
1371 Peachtree St. ME.
Atlanta, Ga. 30 309
Phone: 526-5418 (Area Code 404)

Alabama 
Florida 
Georgia 
Kentucky 
Mississippi 
North Carolina 
South Carolina 
Tennessee

Region VI 
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)

Regions VII and VIII 
Federal Office Building 
911 Walnut S t, 15 th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816)

Regions IX and X 
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone:556-4678 (Area Code 415)

Arkansas VII VIII IX X
Louisiana Iowa Colorado Arizona Alaska
New Mexico Kansas Montana California Idaho
Oklahoma Missouri North Dakota Hawaii Oregon
Texas Nebraska South Dakota 

Utah
Wyoming

Nevada Washington
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