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ANNOUNCEMENT

A rea Wage Survey bulletins w ill be issu ed  once every  3 yea rs . 
These bulletins w ill contain inform ation on establishm ent p ractices  and 
supplem entary benefits as w ell as earn ings. In the in terim  y ea rs , 
supplements containing data on earnings only w ill be issued  at no 
additional cost to holders of the A rea Wage bulletin. If you w ish to 
rece iv e  these supplements, please com plete the coupons listed  on 
page 39 o f th is bulletin and m ail to any of the BLS regional addresses 
listed  on the back cover . No further action on your part is  n ecessary . 
Each year , you w ill rece ive  the supplement when it is published.

Preface
This bulletin provides results of a D ecem ber 1974 survey of occupational earnings 

and supplementary wage benefits in the Denver—B ou ld er , C olorado , Standard M etropolitan 
Statistical A rea (Adam s, Arapahoe, Boulder, D enver, D ouglas, G ilpin, and Je fferson  Counties). 
The survey was made as part of the Bureau of L abor S ta tistics ' annual area wage survey 
program . The program  is  designed to y ield  data fo r  individual m etropolitan areas , as w ell 
as national and regional estim ates for all Standard M etropolitan Statistical A reas in the 
United States, excluding Alaska and Hawaii.

A m ajor consideration  in the area wage survey program  is  the need to d escribe  the 
level and movem ent of wages in a variety of labor m arkets, through the analysis of (1) the 
level and distribution of wages by occupation, and (2) the m ovem ent of wages by occupational 
category and skill level. The program  develops in form ation  that may be used for  many 
pu rposes, including wage and salary adm inistration, co lle c tiv e  bargaining, and assistance in 
determining plant location . Survey results also are used by the U.S. Department of Labor to 
make wage determ inations under the Service Contract Act of 1965.

Currently, 82 areas are included in the p rogram . (See list of areas on inside back 
co v e r .) In each area, occupational earnings data are co lle c te d  annually. Inform ation on 
establishm ent p ractices  and supplementary wage benefits is obtained every  th ird year. 
Results of the next two annual surveys, providing earnings data only, w ill be issu ed  as free  
supplements to this bulletin. The supplements may be obtained fro m  the Bureau 's regional 
o ffice s . (See back cover  for  addresses.)

Each year after all individual area wage surveys have been com pleted , two sum m ary 
bulletins are issued. The first brings together data for  each  m etropolitan area surveyed. 
The second sum m ary bulletin presents national and regional estim ates, p ro je cted  fro m  
individual m etropolitan area data.

The D envei^Boulder survey was conducted by the B ureau 's regional o ffice  in Kansas 
City, M o., under the general d irection  of Edward Chaiken, A ssocia te  A ssistant Regional 
D irector fo r  O perations. The survey could not have been accom plish ed  without the cooperation  
of the many firm s whose wage and salary data provided  the basis for  the statistica l 
inform ation in this bulletin. The Bureau w ishes to express sin cere  appreciation  fo r  the 
cooperation  received .

Note:
R eports on occupational earnings and supplem entary wage provision s in the Denver— 

Boulder area are also available for  the construction  (Septem ber 1972), e le c tr ica l appliance 
repair (September 1972), m achinery (February 1973), nursing hom es (May 1973), hotels and 
m otels (June 1973), auto dealer repair (May 1973), baulking (Septem ber 1973), department 
stores (Septem ber 1973), metalworking (D ecem ber 1974), and laundry and dry cleaning 
(D ecem ber 1974) industries. A lso available are listings of union wage rates fo r  building 
trades, printing trad es, loca l-transit operating em p loyees , lo ca l tru ck drivers amd h e lp ers , 
amd g ro ce ry  store em ployees. F ree copies of these are available from  the B ureau 's regional 
o ffices . (See back cover  for  addresses.)
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Introduction

This area is 1 of 82 in which the U.S. Department of Labor's 
Bureau of Labor Statistics conducts surveys of occupational earnings and 
related benefits on an areawide basis. In this area, data were obtained 
by personal visits of Bureau field economists to representative estab
lishments within six broad industry divisions: Manufacturing; transpor
tation, communication, and other public utilities; wholesale trade; retail 
trade; finance, insurance, and real estate; and services. Major industry 
groups excluded frofn these studies are government operations and the 
construction and extractive industries. Establishments having fewer than 
a prescribed number of workers are omitted because of insufficient 
employment in the occupations studied. Separate tabulations are provided 
for each of the broad industry divisions which meet publication criteria.

A-series tables
Tables A -l  through A -6 provide estimates of straight-time 

hourly or weekly earnings for workers in occupations common to a 
variety of manufacturing and nonmanufacturing industries. Occupations 
were selected from the following categories: (a) Office clerical, (b) pro
fessional and technical, (c) maintenance and powerplant, and (d) custodial 
and material movement. In the 31 largest survey areas, tables A -la  
through A -6a provide similar data for establishments employing 500 
workers or more.

Following the occupational wage tables is table A -7 which 
provides percent changes in average earnings of office clerical work
ers, electronic data processing workers, industrial nurses, skilled

maintenance workers, and unskilled plant workers. This measure of 
wage trends eliminates changes in average earnings caused by employ
ment shifts among establishments as well as turnover of establishments 
included in survey samples. Where possible, data are presented for all 
industries, manufacturing, and nonmanufacturing. Appendix A discusses 
this wage trend measure.

B -series tables

The B-series tables present information on minimum entrance 
salaries for office workers; late-shift pay provisions and practices for 
plant workers in manufacturing; and data separately for plant and office 
workers on scheduled weekly hours and days of first-shift workers; paid 
holidays; paid vacations; and health, insurance, and pension plans.

Appendixes

This bulletin has two appendixes. Appendix A describes the 
methods and concepts used in the area wage survey program. It provides 
information on the scope of the area survey and information on the area's 
industrial composition in manufacturing. It also provides information 
on labor-management agreement coverage. Appendix B provides job 
descriptions used by Bureau field economists to classify workers in 
occupations for which straight-time earnings information is presented.
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A. Earnings
Table A-1. Weekly earnings of office workers in Denver—Boulder, Colo., December 1974

Occupation and industry division
Number

of
workers

Weekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of—

Average
weekly
hours1

(standard' Mean ^ Median * Middle ranged

$ S
75

and
under

80

1
80

85

$  1
85 90

90 95

’ 95 

100

$ S
100 110

110 120

S
120

130

S
130

140

5 S f S 5
140 150 160 170

150 160 170 180

i 1
180

190

i S S ! 
190 200 210

200 210 220

i i  
220

230

I
230

240

S
240

260

S
260

and

over

ALL WORKERS

BILLERS* MACHINE (BILLING $ $ $ $
MACHINE) --------------------------— 117 40.0 145.50 161.00 101.00-195.50 - - - 8 - 31 14 2 1 2 • 1 28 - 28 - — — 2 ••

NONMANUFACTURING — ------ ---- — 98 40.0 153.50 172.50 110.50-195.50 • - - 8 - 14 14 2 1 - — 1 28 • 28 •— -• • 2 —
PUBLIC UTILITIES -------------------------------— 58 40.0 186.50 195.50 172.50-197.50 - - - - - — - - - - - - 28 - 28 - - - 2 - —

CLERKS* ACCOUNTING. CLASS A --------------__ 1*087 39.5 155.00 149.50 130.00-172.50 • _ 9 60 165 175 142 137 98 91 38 48 71 23 22 5 3
MANUFACTURING --------------------------------------------- — 291 40.0 151.00 146.00 136.00-163.00 - - - - - - 2 47 57 46 46 39 22 9 7 13 • 3 •• —

NONMANUFACTURING ------------------------------------— 796 39.5 156.50 149.50 130.00-177.00 • - - - - 9 58 118 118 96 91 59 69 29 4-1 58 23 19 S 3 •
PUBLIC UTILITIES ------------ 158 40.0 195.00 208.00 170.50-211.50 - • - - - — - 1 1 - 21 14 13 18 3 47 15 19 3 3 —
RETAIL TRADE ----------------- 134 40.0 142.50 140.00 128.00-152.00 “ - - - - - 4 39 9 47 8 18 7 1 - - 1 - - - —

CLERKS. ACCOUNTING. CLASS B ----- __ 1*300 40.0 127.00 122.00 110.00-141.50 6 13 44 32 211 243 246 158 134 104 44 47 4 2 6 6 .. ▼ ..
m a n u f a c t u r i n g  -------------------- 283 40.0 131.50 128.00 117.50-146.50 - - - - - 22 63 79 32 34 27 14 8 2 2 • - - - «*• -
NONMANUFACTURING ----- — — — — — 1*017 39.5 125.50 122.00 109.00-140.50 - 6 13 44 32 189 180 167 126 100 77 30 39 2 - 6 6 - -* • ■-

PUBLIC UTILITIES — — ------- — 143 40.0 151.00 147.50 138.00-154.50 - • - - — • 1 11 27 36 42 13 1 - • 6 6 — • -•
RETAIL TRADE ---------------- — 298 39.5 120.00 110.00 101.00-142.50 - 6 13 22 7 96 23 23 25 47 24 12

CLERKS. FILE. CLASS A ------------ ... 73 39.0 135.00 116.00 115.00-154.00 • _ . 11 29 • 6 6 6 . 12 _ 2 1 . . ..
NONMANUFACTURING -------------- — 66 39.0 137.00 116.50 116.00-156.00 - - - - - 6 29 - 5 5 6 - 12 - 2 1 - - - - -

CLERKS. FILE. CLASS B ------------ 691 39.5 103.00 95.50 92.00-106.00 • 16 110 203 96 112 54 27 30 9 7 8 12 • 6 » 1 • . . ...
NONMANUFACTURING -------------- — 674 39.5 102.50 95.00 92.00-106.00 - 16 110 203 96 105 54 21 29 9 5 7 12 - 6 - 1 — ▼ - -

CLERKS. FILE. CLASS C ----------- ... 208 39.5 92.00 87.00 84.00- 92.00 88 49 31 3 15 3 16 2 1
NONMANUFACTURTNG -------------- 199 39.5 91.50 86.50 84.00- 92.00 - 88 49 26 3 13 1 16 2 1

CLERKS. OROER ----- — ------------- — 602 40.0 136.50 136.00 122.00-150.50
lOA C A . H A  . A A - 11 21 26 13 23 27 

1 1
93
1 A

107ff
109 54

1 62 8 14 26 8 - - - - ~
MANUrACTUKJNu 60 39.5 131.00 130.00 1 1J ID D 1
n o n m a n u f a c t u r i n g  -------------- 542 40.0 137.00 136.50 122.00-155.00 - 11 21 26 13 22 14 77 102 85 53 62 8 14 26 8 - — - — —

CLERKS. PAYROLL -------------------__ 314 39.5 152.50 149.00 127.00-167.50 . • 1 1 12 6 62 39 55 35 28 21 18 9 5 8 3 11 •
MANUFACTURING ----------------- 106 40.0 153.50 150.00 127.00-173.00 - - - - — — 2 31 9 9 9 16 14 3 9 2 • 1 1 • ••
NONMANUFACTURING -------------- 208 39.5 152.00 148.50 130.00-166.00 - - • 1 1 12 4 31 30 46 26 12 7 15 • 3 8 2 10 •

PUBLIC UTILITIES ------- — — ... 31 40.0 199.50 213.00 166.00-237.00 - - - - - - - 1 2 1 2 5 - - - • 8 2 10 - -
RETAIL TRAOE ---------------- 72 39.5 1*0.00 149.00 129.50-150.00 - - - 1 1 12 2 2 7 18 22 1 3 3 - — - - - — —

KEYPUNCH OPERATORS. CLASS A ----- ... 448 40.0 157.50 152.00 131.50-173.50 . • 4 31 62 56 63 74 22 38 7 9 42 15 20 5 • ..
MANUFACTURING ------------------... 118 40.0 147.50 140.00 129.00-157.00 - • - - - 4 - 30 17 24 18 9 3 4 1 7 •• 1 - -
NONMANUFACTURING------ ---— — ... 330 40.0 161.00 157.00 133.50-188.00 • • - • - — 31 32 39 39 56 13 35 3 8 35 15 19 5 —• •

PUBLIC UTILITIES------ -----
OCT ATI TO A DC

67 40.0 192.00
1 AO AA

203.00
1CC ca

175.50-210.00 - - - - - - - g *7
14

j OQ
2
1

3
1

3 8 20 9 3 S - -
Kfc I AIL TKAllfc —— — —“ 40.0 i^otOO lJJfOUlw'iUv f 67

KEYPUNCH OPERATORS. CLASS B ---— 693 40.0 128.00 126.00 112.50-137.00 _ 3 7 33 57 142 201 106 38 43 23 21 5 1 13 .. • ...
MANUFACTURING-------------- — ... 123 40.0 134.50 129.00 118.50-147.50 - - — - • 2 30 32 16 16 15 3 4 3 — 2 • •• • •
NONMANUFACTURING -------------- 570 39.5 126.50 124.50 112.00-134.50 - 3 - 7 33 55 112 169 90 22 28 20 17 2 1 11 • - - — • -•

PUBLIC UTILITIES ----- ------ 94 40.0 149.00 152.50 121.50-175.00 • - - • - 14 - 18 10 4 8 9 17 2 1 11 • ▼ -
RETAIL TRAOE ---------------- 77 40.0 123.00 121.00 102.00-138.00 - 3 - 7 4 13 8 14 10 3 4 11

MESSENGERS ------- ----------------- 226 39.5 110.00 109.50 98.00-117.50 _ 6 13 25 23 64 42 39 6 2 1 - 1 3 1 . . - . —
NONMANUFACTURING ----------— — — 193 39.5 109.00 108.00 98.00-117.50 - 6 10 25 19 63 29 29 6 - 1 - 1 3 1 — • •• — ••

PUBLIC UTILITIES------- ----... 45 40.0 127.00 121.00 114.00-124.50 - - — - - 1 19 19 - - 1 - 1 3 1 - - - - — —

SECRETARIES------------- ------ --- 2*822 39.5 173.00 166.00 144.00-200.00 . - 7 1 25 35 217 242 362 360 250 217 251 145 191 180 60 142 81 56
MANUFACTURING -------------------- 1*128 40.0 178.00 171.50 145.50-215.50 — • —■ •— — — 6 80 107 137 128 83 90 82 55 57 127 24 99 31 22
NONMANUFACTURING -------------- 1*694 39.5 169.50 163.50 144.00-191.00 - - -• 7 1 25 29 137 135 225 232 167 127 169 90 134 53 36 43 50 34

PUBLIC UTILITIES------ -----.MB 354 40.0 201.50 200.00 177.50-224.00 — — — — *»• — — 5 12 12 28 13 25 26 51 47 40 14 29 29 23
RETAIL T R A D E -------------- ---- 152 40.0 148.50 145.50 120.00-162.50 1 1 44 16 18 23 16 11 8 10 3 1
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Occ upat io n  and in dustry  d iv is i o n

Weekly earnings-* 
(standard) Number of workers receiving straight-time weekly earnings of—

Number S S S $ S S S S S S S S S S S S S S $ t S
weekly 75 80 85 90 95 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 260

workers hours1 
(standard) Mean Median A Middle ranged and

under and

80 85 90 95 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 260 over

$ $ $ $
193 39,5 186.50 181.00 150.00-217.00 - - - - - • - 6 24 5 24 8 25 22 7 18 11 13 12 4 14
84 40*0 181.00 172.50 156.00-194.50 - - - • - — - 4 15 1 7 6 14 15 2 7 3 1 *9

109 39*0 191.00 191.00 150.00-226.50 - - - - - - - 2 9 4 17 2 11 7 5 18 4 13 9 3 5

593 39.5 184.00 171.50 152.00-215.00 « . - . . 35 48 55 59 91 32 34 38 39 31 18 31 53 29
167 40.0 189.50 180.50 153.00-231.00 - - - - - • - 1 18 17 11 20 16 11 9 11 6 4 8 28 7
426 39.5 182.00 168.50 152.00-211.50 - - - - - - - 34 30 38 48 71 16 23 29 28 25 14 23 25 22
127 40.0 221.00 218.50 202.50-235.00 - - - - - - - - 6 - — - - 5 19 14 21 11 21 16 **14

1*226 39.5 172.50 165.50 144.00-201*00 . - . - - 16 16 101 94 170 129 113 102 83 90 111 42 27 98 22 12
561 40.0 176.50 171.00 144.00-208.00 - - - - - - 4 55 55 63 48 47 35 49 41 25 25 19 88 2 5
665 39.5 169.00 162.00 144.00-196.00 - - - - - 16 12 46 39 107 81 66 67 34 49 86 17 8 10 20 7
142 40.0 196.00 196.50 175.00-209.50 7 12 11 17 10 25 25 12 1 6 11 5
58 40.0 149.00 153.00 120.00-168.00 - - - - - - - 18 3 7 4 14 4 4 3 1 -

801 39.5 162.00 154.50 140.00-181.00 . • . 7 1 9 19 75 76 123 148 38 58 112 10 23 96 2 1 2 1
316 40.0 173.50 159.50 147.00-215.50 - - • - - — 2 20 19 56 62 10 25 7 3 21 89 1 1
485 39.5 154.50 153.00 137.50-181.00 - - - 7 1 9 17 55 57 67 86 28 33 105 7 2 7 1 1 2
68 40.0 172.50 172.00 154.00-192.50 - - - - - - - 5 6 5 16 2 3 11 7 2 7 1 1 2 -

328 39.5 147.00 140.00 123.00-174.50 _ _ 26 6 29 55 38 47 23 9 43 10 12 21 5 4
63 40.0 154.00 143.50 136.50-158.50 - - - - • 1 4 2 14 15 12 1 1 3 10

265 39.5 145.50 139.00 121.00-174.50 - - - - 26 5 25 53 24 32 11 8 43 9 9 11 5 4
103 40.0 168.50 176.00 134.50-194.00 - - - - - - 1 22 6 6 2 6 22 9 9 11 5 4 - - -

408 40.0 154.00 154.50 132.50-177.00 . _ - 34 17 2 42 45 48 31 37 66 36 21 12 6 10 1
123 40.0 165.50 170.00 150.50-178.00 - - - - - — 2 6 8 14 9 20 38 15 8 1 2
285 40.0 149.00 144.00 126.50-170.50 - - - - 34 17 - 36 37 34 22 17 28 21 13 12 5 8 1 • .
32 40.0 204.50 208.00 204.00-221.00 1 3 - - - - 2 12 5 8 1 - -

330 40.0 123.00 109.50 93.50-142.50 7 5 34 45 32 43 31 22 24 20 15 5 1 19 6 15 4 2
57 40.0 155.00 151.00 127.50-186.00 - - - - 4 1 4 7 9 3 8 3 6 1 11 •

273 40.0 116.50 103.50 90.00-133.50 7 5 34 45 28 42 27 15 15 17 7 2 1 13 5 4 4 2 •
25 40.0 190.50 188.00 183.50-200.00 - - - - - - 1 - - - — - 1 13 4 1 3 2 - - -

523 40.0 123.00 119.50 110*00-132.00 18 28 . _ 84 132 116 54 27 26 11 9 3 4 — 11
157 40.0 123.50 120.00 111.00-129.00 - - • - - 36 33 53 6 7 17 4 . 1 _ • • •
366 40.0 123.00 119.50 104.00-136.00 - 18 28 - • 48 99 63 48 20 9 7 9 2 4 • 11
44 40.0 161.50 144.50 134.50-197.50 - - • - - - - 6 7 14 5 - - 4 • _ _ 8
72 40.0 104.00 100.00 86.00-120.00 - 18 2 - - 29 1 19 — — 1 - - 2 - - - - -

84 39.0 128.00 126.50 116.00-141.00 m _ 9 15 26 12 14 5 3
58 39.0 127.00 126.50 112.00-133*50 - - - - - 9 9 16 11 6 5 2

727 40.0 129.00 123.00 111.50-146.50 . • 2 • 54 110 164 101 61 85 72 27 28 3 10 7 I _ 2
98 40.0 132.00 127.00 112.50-144.50 — - - - 1 15 19 25 11 6 5 4 9 1 2

629 40.0 128.50 123.00 110.00-147.50 - - 2 — 53 95 145 76 SO 79 67 23 19 3 9 5 1 - 2 - -

464 39.5 105.00 102.50 98.00-109.50 • 31 54 73 192 59 31 7 5 11 1
437 39.5 103.50 102.50 98.00-109.50 — 31 54 73 192 59 15 7 3 2 1

ALL WORKERS—
CONTINUED

SECRETARIES - CONTINUED

SECRETARIES* CLASS A -------------
MANUFACTURING --------------- ----
NONMANUFACTURING ----------------

SECRETARIES. CLASS 8 ----- -------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES ------------ —

SECRETARIES* CLASS C — -----------
MANUFACTURING — -----------------
NONMANUFACTURING--------   —

PUBLIC UTILITIES --------------
RETAIL TRADE -------------------

SECRETARIES* CLASS D ------------
MANUFACTURING---— — ---   —
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------

STENOGRAPHERS* GENERAL -------------
MANUFACTURING — ----— ---— --- —
NONMANUFACTURING ------- --------

PUBLIC UTILITIES --------------

STENOGRAPHERS* SENIOR --------- ----
MANUFACTURING ------------------—
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------

SWITCHBOARD OPERATORS ---  —
MANUFACTURING --------------------
n o n m a n u f a c t u r i n g  ---— -----------

PUBLIC UTILITIES --------------

SWITCHBOARD OPERATOR-RECtPHONISTS-
MANUFACTURING---— -— ------- — -
NONMANUFACTURING — — ------------

PUBLIC UTILITIES --------------
RETAIL TRADE ---------------- —

TRANSCRIBING-MACHINE OPERATORS*
GENERAL -----------------------------

NONMANUFACTURING ------- — ------

TYPISTS* CLASS A --------------------
MANUFACTURING----— — — — — ••—
NONMANUFACTURING -— ------— ----

TYPISTS* CLASS R --------------------
NONMANUFACTURING — — — — — —

W orkers w ere distributed as follow s: 
W orkers w ere distributed as follow s:

5 at $ 260 to $ 280; and 4 at $ 280 to  $ 300. 
10 at $ 260 to $ 280; and 4 at $ 280 to  $ 300.
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Number of w orkers receiv in g  straight-tim e weekly earnings of—
$ $ $ $ $ $ $ $ $ $ $ s $ S $ $ $ $ $ s.Mimhor weekly 90 95 100 105 110 115 120 125 130 135 140 145 150 155 160 170 180 190 200 210Occupation and i ndiis t r y d i vi s i on ol Under

(standard) Mean - Median * Middle ranged $
90

and
under and

95 100 105 110 115 120 125 130 135 140 145 150 155 160 170 180 190 200 210 o v e r

ALL WORKERS

$ $ $ $
CLERKS, ACCOUNTING, CLASS A -------------- 349 4 0 .0 161 .50 160 .00 1 3 2 .5 3 -1 8 8 .0 0 - - - 5 1 7 2 44 24 7 22 18 18 15 10 36 39 21 20 18 *42

manufacturing ------------------------ --— - — 131 4 0 .0 153.00 150 .00 1 3 2 .5 0 -1 7 1 .5 0 - - - - - 1 1 21 8 4 10 13 8 5 6 18 16 9 7 1 3
mONMANUFACTURING ---------------------- -------- 218 4 0 .0 167 .00 165 .00 1 3 4 .0 0 -2 0 1 .0 0 • - - 5 1 6 1 23 16 3 12 5 10 10 4 18 23 12 13 17 39

PUBLIC U T IL IT IE S  -------------------------- 60 4 0 .0 199 .50 2 0 5 .0 0 1 7 7 .0 0 -2 2 0 .5 0 - - - - - - - - 1 - 1 - - 1 _ 3 13 4 2 6 29
RETAIL TRADE ----------------------------------- 79 4 0 .0 142 .50 138 .00 1 2 1 .0 0 -1 6 1 .0 0 - - - - - 4 - 18 9 2 7 4 6 6 2 12 7 1 - - 1

CLERKS, ACCOUNTING, CLASS d -------------- 482 3 9 .5 131 .00 131 .00 1 0 9 .0 0 -1 4 7 .5 0 13 25 9 52 30 41 14 26 24 33 27 34 57 31 7 31 10 4 2 6 6
MANUFACTURING----- ---------------- --— -------- 75 3 9 .5 137 .00 129 .50 1 2 0 .0 0 -1 5 4 .0 0 - • - - - 15 4 13 7 5 4 4 2 4 3 2 8 2 2 - •
NONMANUFACTURING ------------------------------ 407 4 0 .0 129 .50 132 .50 1 0 5 .5 3 -1 4 7 .5 0 13 25 9 52 30 26 10 13 17 28 23 30 55 27 4 29 2 2 - 6 6

RETAIL TRA0E ----------------------------------- 270 3 9 .5 121 .50 111 .00 1 0 3 .5 0 -1 4 4 .0 0 13 22 7 51 29 18 3 7 16 10 15 12 33 18 4 12 - - - - -

CLERKS, F IL E ,  CLASS 8 -------------------------- 102 4 0 .0 123 .50 126 .00 9 3 .0 0 -1 4 1 .0 0 **2 l 6 5 5 4 3 4 3 7 12 4 4 2 2 5 3 12 _ _
NONMANUFACTURING - — ----- ------------------ 93 4 0 .0 123 .00 128 .50 9 2 .0 0 -1 4 1 .0 0 21 6 5 4 2 3 4 1 7 11 4 4 2 - 5 2 12 - - - -

CLERKS, ORDER ------------------------------------------- 128 3 9 .0 109 .00 101 .00 9 0 .0 0 -1 2 5 .0 0 * ❖ ❖ 3 2 17 13 16 7 5 1 5 3 5 8 6 2 2 6 _ _
NONMANUFACTURING ------------------------------ 114 3 9 .5 106 .50 9 8 .0 0 8 9 .0 0 - 1 1 3 .DO 32 17 13 16 6 4 1 5 - 3 5 4 1 1 _ - • 6 • _

lArt.AA ID 1 7 1 7 1 A c eKL! AIL 1 rMUtl

CLERKS, PAYROLL ---------------------------------------

1 Uo 

101 4 0 .0

1UU•00

150 .50 149 .00

O7*0U

1 2 6 .5 0 -1 7 5 .0 0

& r

i

1 J

l

lO

8 4 3 1

D

4 5 4

o

7

1

7 14 3 2 5 11 b 9 1 5
n o n m a n u f a c t u p i n g  — ---------— ------------ 65 4 0 .0 142 .00 145 .00 1 2 0 .0 C -1 5 6 .0 0 - i l 8 4 2 - 1 4 1 7 3 13 3 2 3 6 3 - 3

KEYPUNCH OPERATORS, CLASS A -------------- 193 4 0 .0 159 .00 154 .00 1 3 8 .0 0 -1 6 9 .0 0 _ . _ • _ 2 3 7 9 13 18 17 13 16 36 12 8 7 9 6 17
MANUFACTURING ------------------------------------- 58 4 0 .0 153 .00 149 .50 1 3 8 .0 0 -1 6 0 .0 0 - - - - - - - 2 2 4 9 8 5 11 2 4 3 4 1 2 1
NONMANUFACTUPING -------------------------- — 135 4 0 .0 161 .50 157 .50 1 3 9 .0 0 -1 7 6 .0 0 - - - - - 2 3 5 7 9 9 9 8 5 34 8 5 3 8 4 $16

PUBLIC U T IL IT IE S  -------------------------- 36 4 0 .0 204 .50 209 .00 1 9 7 .0 3 -2 1 4 .0 0 - - - - - - - - - - — - - - - 2 3 3 8 4 16

KEYPUNCH OPERATORS, CLASS »  -------------- 289 4 0 .0 134 .00 129 .50 1 2 0 .0 0 -1 5 2 .0 0 1 5 21 20 6 13 6 48 25 21 21 11 11 17 10 23 21 5 1 3 _
MANUFACTURING ------------------------------------- 81 4 0 .0 142 .50 139 .00 1 2 8 .0 0 -1 5 2 .5 0 - - - - - 5 3 7 12 5 11 5 7 8 6 3 4 3 • 2 .
n o n m a n u f a c t u p i n g  -------------------- ---------- 208 4 0 .0 130 .50 124 ,50 1 0 9 .0 0 -1 5 1 .5 0 1 5 21 20 6 8 3 41 13 16 10 6 4 9 4 20 17 2 1 1 -

RETAIL TRADE ---------------------------------- 69 4 0 .0 126 .00 124 .00 1 0 7 .0 0 -1 4 0 .0 0 1 5 4 7 4 4 2 12 2 6 4 2 1 3 1 11 - - - - -

MESSENGERS ------------------------------------------------------ 113 4 0 .0 114 .50 115 .00 1 0 6 .0 0 -1 2 1 .0 0 4 4 14 5 8 21 13 29 9 1 _ . 2 _ 1 1 1 _
n o n m a n u f a c t u r i n g  --------------------------------- 82 4 0 .0 115 .00 114 .00 1 0 3 .5 0 -1 2 1 .0 0 1 4 11 5 7 17 4 22 7 1 - - - • 1 - 1 - 1 - .

PUBLIC U T IL IT IES  ----------------------------- 37 4 0 .0 123 .50 121 .00 1 1 4 .0 0 -1 2 1 .0 0 - - - - 1 13 1 14 5 - - - - - 1 - 1 - 1 -

SECRETARIES --------------------------------------------------- 1 ,5 2 9 4 0 .0 181 .50 176 .00 1 4 9 .5 0 -2 1 5 .5 0 _ . 1 3 1 4 5 43 47 35 109 95 55 97 71 131 101 96 106 87 $442
MANUFACTURING ------------------------------------- 801 4 0 .0 186 .00 185 .00 1 5 2 .5 0 -2 1 5 .5 0 - - - - - - 2 19 29 10 66 42 14 49 24 55 54 56 52 39 290
NONMANUFACTURING ------------------------------ 728 4 0 .0 176 .50 166 .00 1 4 6 .0 0 -2 0 5 .0 0 - - 1 3 1 4 3 24 18 25 43 53 41 48 47 76 47 40 54 48 152

PUBLIC UT IL IT IES  -------------------------- 264 4 0 .0 210 .00 209 .50 1 8 9 .5 0 -2 3 2 .5 0 - - - - - • - - - - - 3 4 6 2 13 20 21 36 36 123
RETAIL TRADE ----------------------------------- 101 4 0 .0 159 .00 159 .00 1 4 4 .0 0 -1 7 0 .0 0 “ - - - 1 1 - 2 2 7 6 12 4 10 13 16 5 8 10 3 1

SECRETARIES, CLASS 8 ------------------------ 302 4 0 .0 204 .00 209 .50 1 7 0 .5 0 -2 3 3 .0 0 _ _ _ _ 2 2 3 11 7 10 6 12 20 19 21 21 25 143IOa Cn»5/iA AA 1 11 8 50KANUrAC 1 UK INO ~ —“ 100 4 0 .0 K i1 .00 £10•00 loo.D U —C4U *0u 1 1 1 2 c. 6 9 9
NONMANUFACTURING ------------------------------ 202 4 0 .0 200 .50 208 .50 1 6 1 .5 0 -2 3 2 .5 0 - - - - - - - 2 1 2 10 7 8 4 12 14 8 12 12 17 93

SECRETARIES, CLASS C ------------------------ 831 4 0 .0 178 .00 172 .50 1 4 9 .5 0 -2 0 5 .0 0 . . 1 _ 1 « 14 25 12 61 70 27 59 36 87 67 65 73 52 181
MANUFACTURING ------------------------------------- 497 4 0 .0 180 .00 177 .00 1 4 6 .5 0 -2 1 5 .0 0 • - • - - - - 11 20 2 53 37 8 32 15 39 35 45 39 25 136
NONMANUFACTURING ------------------------------ 334 4 0 .0 175 .00 167 .00 1 5 0 .5 0 -1 9 7 .0 0 - - - 1 - 1 - 3 5 10 8 33 19 27 21 46 32 20 34 27 45pi 1*31 T r llTTl T T T P Q _ _ _ _ _ _ _ _ _ _ _ _ _ 1 1 1 *1rUCJLiL Ul 111 1 iuD i JJ 4 0 .0 1 7 /.0 0 l'*O .30 I f  f .O U 'c tc .v U o ** d l l 1 7 10 CO dO JO

* W o r k e r s  were '  d i s t r ib u t e d  as f o l l o w s :  
**  W o r k e r s  w e r e  at $ 8 5  to $ 9 0 .
* * *  W o r k e r s  w e r e  d i s t r ib u t e d  as f o l l o w s :
* W o r k e r s  w e r e  d i s t r ib u te d  as f o l l o w s :
+ W o r k e r s  w e r e  d i s t r ib u t e d  as f o l l o w s :

to $ 2 9 0 ;  4 at $ 29 0  to $ 3 0 0 ;  2 at $ 30 0  to  $ 3 1 0 ;

21 at $21 0  to $ 22 0 ;  18 at $ 22 0  to  $ 23 0 ;  and 3 at $ 2 3 0  to $ 24 0 .

11 at $ 80  to  $ 85 ;  and 21 at $85  to $ 90 .
8 at $ 210  to $ 22 0 ;  3 at $220  to $ 2 3 0 ;  and 5 at $ 23 0  to $ 24 0 .
161 at $ 210  to $ 2 2 0 ;  46 at $ 22 0  to $ 23 0 ;  130 at $ 23 0  to $ 2 4 0 ;  46 at $ 24 0  to $ 2 5 0 ;  18 at $25 0  to $ 2 6 0 ;  21 at $ 26 0  to  $270;  

and 1 at $ 310  to $32 0 .
7 at $270 to $280; 6 at $280
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Number of w orkers receiving straigh t-tim e w eekly earnings o f—
$ $ S $ $ $ $ $ S S S S S s S $ S S S 1 -------

Number 90 95 100 105 110 115 120 125 130 135 140 145 150 1 55 160 170 180 190 20 0 21 0Occ upat ion  and in dustry  d iv is i o n
w o l . (standard) Mean - Median l Middle ranged

U nder
$ and and
90 under

95 100 105 110 115 120 125 130 135 140 145 150 155 160 170 180 190 2 0 0 21 0 o v e r

ALL WORKERS—
CONTINUED

SECRETARIES -  CONTINUED
$ $ $ $

SECRETARIES, CLASS D -------------------------- 362 4 0 .0 1 6 5 .5 0 1 5 4 .5 0 1 3 7 .0 0 - 2 1 5 .0 0 - - 1 2 1 3 5 27 20 20 37 17 17 32 23 22 15 8 9 8 95
MANUFACTURING ---------------------------------------- 186 4 0 .0 1 8 2 .5 0 2 0 6 .0 0 1 5 1 .0 0 - 2 1 5 .5 0 - - - - - . 2 8 8 7 12 4 4 15 9 10 8 2 3 6 90
NONMANUFACTURING-------------------------------- 174 4 0 .0 1 4 7 .5 0 1 4 4 .0 0 1 3 2 .5 0 - 1 5 9 .0 0 - - 1 2 1 3 3 19 12 13 25 13 13 17 14 12 7 6 6 2 5

STENOGRAPHERS, GENERAL -------------------------- 199 4 0 .0 1 5 8 .0 0 1 5 4 .0 0 1 3 1 .5 0 - 1 8 1 .0 0 - _ 2 4 4 6 21 11 13 9 17 6 9 11 9 25 10 12 21 9
MANUFACTURING ----------------------------------- — 54 4 0 .0 1 5 6 .5 0 1 4 5 .0 0 1 3 7 .0 0 - 1 8 1 .0 0 — - - - 1 2 1 - 1 5 7 10 3 2 7 x 1 3 10 -
NONMANUFACTURING --------------------------------- 145 4 0 .0 1 5 9 .0 0 1 5 8 .5 0 1 2 8 .5 0 - 1 8 1 .0 0 - - • 2 3 2 5 21 10 8 2 7 3 7 4 8 25 9 9 11 9

PUBLIC UTILIT IES ---------------------------- 103 4 0 .0 1 6 8 .5 0 1 7 6 .0 0 1 3 4 .5 0 - 1 9 4 .0 0 - “ - - 1 13 9 6 - 4 2 - 2 6 22 9 9 11 9

STENOGRAPHERS* SENIOR ---------------------------- 190 4 0 .0 1 6 2 .0 0 1 6 5 .0 0 1 3 9 .5 0 - 1 7 9 .0 0 . 11 11 11 16 14 11 4 8 15 4 3 18 13 11 4
MANUFACTURING ---------------------------------------- 83 4 0 .0 1 6 9 .5 0 1 7 5 .0 0 1 6 5 .0 0 - 1 7 9 .5 0 - - - - - - - 3 2 2 2 2 2 1 3 8 37 14 7 - -
NONMANUFACTURING---------- ------ -----------— 107 4 0 .0 1 5 6 .5 0 1 4 7 .0 0 1 3 6 .0 0 - 1 7 7 .0 0 - - - - - - 8 9 9 14 12 9 3 5 7 6 4 6 11 4

SWITCHBOARD OPERATORS ---------------------------- 172 4 0 .0 1 3 8 .0 0 1 2 7 .5 0 1 0 5 .5 0 - 1 8 3 .5 0 13 6 18 6 13 7 14 3 10 7 9 4 4 7 1 5 1 19 6 13 6
NONMANUFACTURING --------------------------------- 125 4 0 .0 1 3 1 .0 0 1 1 6 .0 0 9 7 .0 0 - 1 5 4 . 0 0 13 6 14 6 12 7 10 - 6 5 7 3 2 4 1 2 1 13 5 2 6

DIIQI T C IITTI TXT PC pc Art A 1 A * 5rU H LIt UI 1 L I 1 I t j  ••••••••••••• CO i v u .s u lo o tU v lO JoO U "cvU tUU 1 1 1*5 1

TYPISTS,  CLASS A ---------------------------------------- 236 4 0 .0 1 4 0 .5 0 1 3 5 .0 0 1 1 9 .5 0 - 1 5 7 .0 0 2 . 6 6 6 21 19 21 24 12 13 9 8 12 20 21 19 3 8 5 1
m a n u f a c t u r i n g  ----------------------------------- — 70 4 0 .0 1 3 7 .0 0 1 2 8 .5 0 1 1 2 .5 0 - 1 5 4 .0 0 - - 1 2 4 13 2 5 10 2 5 2 3 4 1 4 9 • 1 2 -
n o n m a n u f a c t u r i n g  ---------------------------- — 166 4 0 .0 1 4 2 .0 0 1 3 8 .0 0 1 2 0 .0 0 - 1 5 9 .0 0 2 “ 5 4 2 8 17 16 14 10 8 7 5 8 19 17 10 3 7 3 1

TYPISTS, CLASS B ---------------------------------------- 92 4 0 .0 1 1 3 .5 0 1 0 8 .0 0 1 0 0 .0 0 - 1 2 7 .0 0 4 7 12 20 13 8 2 4 6 1 1 2 10 1 1 _ . . _ .

NONMANUFACTURING ---------------------------- — 81 4 0 .0 1 0 8 .5 0 1 0 3 .5 0 9 9 .5 0 - 1 1 1 .5 0 4 7 12 20 13 8 2 - 4 6 1 1 - 1 1 1 - - - - -

* W o r k e r s  w e r e  d is t r ib u ted  as f o l l o w s :  3 at $ 21 0  to  $ 22 0 ;  and 2 at $ 2 2 0  to $ 2 3 0 .

See foot notes at end o f  ta b le s .
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Occupation and industry division

Weekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of—

Number
of

Average S S $ S $ $ S $ S S $ S S S S S S S $ S $
weekly 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 280 300 320 340

workets hours1
standard) Mean * Median 2 Middle ranged and

under and

-H O 120 13Q 140 15Q 160 170 180 190 200 210 220 230 240 250 260 280 300 320 340 over

$ $ $ $
173 40*0 230.00 230.50 199.50-264.00 — - - — - 7 5 7 11 15 7 16 17 18 7 15 38 10 - — -
133 40*0 232.00 236.50 196.50-264.50 - - - - - 7 4 7 9 11 2 14 9 9 2 13 36 10 - -

52 40*0 240.50 236.50 221.50-259.00 - - - - - - - - - 1 - 12 8 7 2 9 13 - - - -
417 39*5 179.00 172.50 154.00-202*00 _ . 11 24 61 42 62 46 18 36 35 32 23 9 7 1 _ 10

97 40*0 173.00 169.50 154.00-194.50 — - 2 3 14 13 24 8 5 11 9 6 1 1 -
320 39.5 181.00 172.50 151.50-207.00 • - 9 21 47 29 38 38 13 25 26 26 22 8 7 1 10 - - -

67 40.0 202.00 207.00 184.00-215.00 - - - - - 3 7 3 9 3 11 15 12 1 2 1 - - - -

181 39.5 133.50 124.00 109.50-156.00 65 19 9 10 7 38 25 1 4 2 1
156 39.5 129.50 117.50 109.50-154.00 64 19 9 9 6 31 12 — 3 2 - 1

150 39.5 286.00 283.50 264.50-312.00 2 l 3 5 19 39 27 29 23 2
88 39.5 288.00 287.00 263.50-312.00 2 1 - 2 3 12 19 11 17 19 2

283 39.5 251.00 255.50 229.50-272.50 _ 3 4 26 14 13 13 44 18 19 68 39 12 7 3
259 39.5 253.00 259.00 230.00-272.50 - - - — - - - 3 4 26 11 10 6 39 15 19 65 39 12 7 3

58 39.5 183.00 167.50 161.00-212.50 - - 3 3 - 4 21 2 4 4 2 4 2 9 - - - - -

263 40.0 358.00 356.50 326.50-386.50 2 13 12 27 46 *163
67 40.0 329.50 339.50 310.00-345.00 - - - - - - - - - - - - - - - 1 9 4 6 20 27

196 40.0 367.50 372.50 334.00-399.50 l 4 8 21 26 136
147 40.0 380.00 381.50 361.50-404.50 - - - - — - - — — — - * - - - 1 1 - 13 14 118

224 40.0 279.00 285.50 256.00-307.50 17 4 8 18 17 38 56 41 19 6
59 40 »0 272.50 269.00 246.50-298.50 3 4 10 9 9 10 11 2 1

165 40.0 281.50 287.50 261.50-310.50 - - - — — - — ** - * 17 - 1 4 8 8 29 46 30 17 5

60 40.0 276.00 276.00 261.50-292.00 - - - - - - - - - - 4 - 2 3 4 2 19 15 6 3 2

383 40.0 242.50 234.50 220.00-261.00 . . - . . . . 4 . 25 9 50 58 61 26 44 68 10 12 10 6
170 40.0 251.50 251.50 230.00-262.00 — • - - - • — 4 — — 2 7 18 35 12 30 41 7 2 6 6
213 40.0 234.50 224.00 213.00-254.00 - - - - - - — - — 25 7 43 40 26 14 14 27 3 10 4
409 40.0 201.00 200.00 170.50-228.00 _ 8 1 8 33 52 40 32 29 38 21 52 3 3 17 3 35 7
320 40.0 203.50 207.00 170.50-228.00 - - — • 8 33 31 39 12 24 37 15 43 29 13 30 6

89 40.0 193.00 180.00 160.00-226.50 - - 8 1 - - 21 1 20 5 1 6 9 4 4 3 5 1 - - -
71 40.0 164.00 150.00 144.00-186.50 - - 3 7 22 7 7 5 3 7 3 7

603 40*0 251.00 254.50 232.00-270.50 - _ • 1 1 3 6 5 12 14 21 78 16 30 209 158 22 26 1
144 40.0 232.50 225.00 220.00-246.50 - - - - - - — 3 2 5 2 14 61 15 10 10 15 6 1
459 40.0 256.50 254.50 254.50-270.50 - - - 1 1 - 3 3 3 7 12 7 17 1 20 199 143 16 25 1 _
357 40.0 254.50 254.50 254.50-261.00 1 1 2 2 3 7 6 7 17 20 199 50 16 25 1

ALL WORKERS

COMPUTER OPERATORSt CLASS A -
NONMANUFACTURING ---------

PUBLIC UTILITIES -------

COMPUTER OPERATORS. CLASS B
MANUFACTURING -----------
NONMANUFACTURING --------

PUBLIC UTILITIES

COMPUTER OPERATORS* CLASS C - 
NONMANUFACTURING ---------

COMPUTER PROGRAMMERS*
BUSINESS* CLASS A ----------

NONMANUFACTURING ---------

COMPUTER PROGRAMMERS*
BUSINESS* CLASS B ---------

NONMANUFACTURING --------

COMPUTER PROGRAMMERS* 
BUSINESS* CLASS C --------

COMPUTER SYSTEMS ANALYSTS*
BUSINESS* CLASS A --------

MANUFACTURING ----------
NONMANUFACTURING -------

PUBLIC UTILITIFS ----

COMPUTER SYSTEMS ANALYSTS*
BUSINESS* CLASS B ---*----

MANUFACTURING ----------
NONMANUFACTURING ---— —

COMPUTER SYSTEMS ANALYSTS* 
BUSINESS* CLASS C --------

DRAFTERS* CLASS A ---------
MANUFACTURING ----------
NONMANUFACTURING -------

DRAFTERS* CLASS B ---------
MANUFACTURING ----------
NONMANUFACTURING -------

DRAFTERS, CLASS C ---------

ELECTRONICS TECHNICIANS ---
MANUFACTURING ----------
NONMANUFACTURING - 

PUBLIC UTILITIES

* W orkers w ere distributed as fo llow s: 37 at $340 to $360; 39 at $360 to $380; 47 at $380 to $400; 11 at $400 to $420; 8 at $420 to $440; and 21 at $440 to $480.
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Number o f  w orkers receiving straigh t-tim e w eekly earnings o f—

O cc upat ion and in dustry  d iv is i o n
worker.

Avenue 
weekly 
hours1

(standard) Mean Median i Middle ranged

S
100
and

under

n o

s
n o

120

s
120

130

S
130

140

S
140

150

$
150

160

S
160

170

S
170

180

S
180

190

S
190

200

S
200

210

$
210

220

$
220

230

$
230

240

$
240

250

$
250

260

S
260

280

$
280

300

$
300

320

S
320

340

S
340
and

over

ALL WORKERS—
CONTINUED

ELECTRONICS TECHNICIANS— CONTINUED
$ $ $ $

ELECTRONICS TECHNICIANS* CLASS A - 241 40*0 266.50 270.50 262 .50-271 .50 - - - - - - - - 1 1 8 3 16 2 2 2 157 22 26 1 •
MANUFACTURING---------------------------- — — 50 40.0 248.00 243.50 229 .00-271 .0007n .Co - - - - - “ - - 1 1 2 3 16 1 2 2 15 6 1 -
NONMANUF ACTURING — — — — — —

m mi r r  i i t t i  t t t c C __________________
191

Q 1
40*0 273.50 270.50 C f 0 •Dll c  f  1 •DU 6 ” 1 142 16 25 1 -

PUBLIC U T I L I T I E S  — — — — — — 40*0 c O c o i / U C l  1 . 49 16 25 1 —

ELECTRONICS TECHNICIANS* CLASS B l
MANUFACTURING --------------------------------------------- 59 oo4- 225.00 224.50 2 l l . 00-243.50 - - - - “ - - 3 1 4 - 9 21 5 8 8 - - - - -

NURSES* INDUSTRIAL (REGISTERED) ------- 96 4 0 . 0 203.50 2 0 0 . 0 0 184 .00-223.00 - - - 2 - 2 4 12 8 18 13 10 10 8 5 2 2
MANUFACTURING --------------------------------------------- 65 4 0 . 0 2 0 2 . 0 0 2 0 0 . 0 0 179.00-219.50 1 4 12 3 12 8 9 8 5 2 1

*

See foo tnotes  at end o f  t a b le s .
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Weekly earnings 1 
(standard)

O cc u p a t io n  and in d u s t r y  d i v i s i o n of
workers

Average 
weekly 
hour; 1 

(standard) Mean Median l Middle ranged

ALL WORKERS

COMPUTER OPERATORS* CLASS A -------------------
NONMANUFACTURING ------------------------------------------

PUBLIC UTILITIES -------------------------------------

117
78
52

40*0
40.0
40.0

$
227.00
228.50
240.50

$
228.50 
229.00
236.50

$ $ 
210.00-250.00
212.50- 257.00
221.50- 259.00

i m 1 A A  A Al  o o
1  A T

u *u 184 50 
184.00

A O H .U U l O j . j U C y o * ? v  
1 CD A A * 0 1 1 AA

1 0  f 40*0 184*00
P a  A C a

l s v . 0 0 —c l 1 . 0 0  
i  o a  a a m i i 9  C a56 40*0 202.00 C U O .D Q l O H * 0 0 —c l c * D U

COMPUTER PROGRAMMERS*
1 AA ooa ca 9 7 A  CA 7 k c  a A —P D A  CA
1 0 0 40*0 c o O o PO C f O * ! ) 0 £ O D . 0 U —c V O . n u

COMPUTER PROGRAMMERS*
Q| |C T Kircc .  n  ACC Q 1 A1 p c o  CA PC Q  a  A P 7 A  a A aiP A P .A AD w D l M I l b b f  v L  O “

NONMANUFACTURING -----------------— ------------III
l O i
139 40*0

c P o t d u
262.50

W t # UU
272*50

C w y iU U * C O C lU U
231.00-290.00

COMPUTER SYSTEMS ANALYSTS*
0*>a P C I  CA 7 A ?  C a p p 7  C n « 1 A Q .S AO V D irN C P D f V L A J O  «  ------------------------ -------- -----------

MAkll »C A r T l  IDTKIYI
C JU

CO A A A
J O lo D O  
7 7 a  AA

j O c * P u 
i a a  c a

J C  r *DU D 0 7 .P U  
7 A 7  C a  7 C  7  &M A N U r A C  1 U K 1 N o

KIHKIki A All i r  A ^ T l IDTKiil
o c  

1 7 A
H U*U
A A A

0 0 0 * 0 0  
7 7 1  AA 7 7 7  AA

JU  f * D U " J P v * 3 U  
7 7 6 ;  A A a I Q Q .^ AN U N nA NU r AU 1 UKi lMO • • • • • *  • • • • • • • • 1 * 0  

1  A 7
HO • U O 9 l * 0 0 «Pf J .U U

7 0 1  c  A
J J P | (| V * J 7 T | P U  
i c i  C A a A A 4  c ar U D L 1 V  U l  I L i  i i w o  —------------- -------- —' 40*0 380.00 J O l * D 0 3 0 1 . 3 0 —4 0 * t . 3 0

COMPUTER SYSTEMS ANALYSTS*
1  A A A A A pQ C  C a 9 A ,  C n —a i n . A AD U J 1 H LO O  f  V/LAOO D — —---------- — — ----- lO O

C P
H 0 # 0 285.50

276.50 
290.00

0 7 / .  A A
c O i  . 3 0 —< 3 1 0 .0 (1
OCC C n . l A n  |V An M i x u r ^ i u i u i ^  —  —--------

NONMANUFACTURING -----------------------------------—
O o

113
40*0
40.0

C r H .O O
290*00

£ 3 3 . 3 0 —3 0 0 . 0 0
267.00-310.50

COMPUTER SYSTEMS ANALYSTS. 
BUSINESS* CLASS C — --------------------------------— 60

0 7

40*0

A n a

276.00

O C l  AA

276.00

OA 7  AA

261.50-292.00

5 0 7  a a a P a i  c ai m « r i c r r o t  a  — —
u  A All it* A ^ T l  ID T ki f l _______________ ________________

O f  
A T

HU • 0 c j | . 0 0
5  AO A A

fcH r *UU 
pA  1 C a

c c  1  *U U —£ O D *  DU 
OOA A A .9 C A  AAM ANU r A C  1 U K 1 NU • • • • • • • • • • • • • • • • • •

n D A C T C D C  fN ACC Q __ _______________  ___

O f

AA

40.0

AA A

c H e .O Q

213.50

c H l* D Q

p i  O AA

£ £ O . 0 0 —C 3 V . 0 0  

i q i  a a . 9 ‘) 1  . n nU K A r l t K b t  C L A b o  o  • • • • • • • • • • • • • • • • •

c i  r r T D A M T r c  t c r u M T r  t  a m c

O 0

OCQ

H 0 « 0 c l o . U O

pC A  C a

i v i . 0 0 —c o i . o u

PDA C A —0 7 1  AAC.LLC  1 HUN 1 C o  1 c C f i N l C l A N o  • • • • • • • • • • • COO 
1  PC

40*0 249.50 
235.00
263.50

C D H .D Q  
9 7 0  A A

c c H . P U —c  f  1 *UU 
PP A  A A —P C A .A AH A i N u r A W i u r u n o  —  ——  — — '

n o n m a n u f a c t u r i n g  -----------------------------------
Dl iDi T r  IIT TI T T T C C

—
I C O
133
1  P /l

40*0
40*0
A A A

& C 7 * 0 V
254*50
o c a  C a

£ £ 0 . 0 0  C 3 U . 0 0
254.50-292.00
P C A  C A —P Q Q ^ C Ar U o L I C  U l l L l l l & o  « • • • • • • • • • ' I C H H U *U 268.00 c D H * P U * t T 7 t P U

ELECTRONICS TECHNICIANS* CLASS
y  a Ml 1C A r*Tl ID T fcj/l —

A- 113
CA

40.0
AA A

268.50
OAQ A A

271.50
OAO C a

229.00-299.50
P P  ̂ 3 A A P *71 ^ A AM ANU r AC 1 U K 1 NU

NONMANUFACTURING --------------—
o u
63
c a

H U *U
40*0
AA A

C H O . 0 0

284.50 299.50
OQQ CA

C t 7 * U 0 * t f  A »U U
271.50-307.00
7 O A CC A va 7 A  7  A A Ar U o L i C  U l i L l l l C O o o H 0 # 0 294.50 C 0 U 0 PU V V » #UU

ELECTRONICS TECHNICIANS* CLASS B- 117 40.0 238.50 252.00 224*50*254 * 50

NURSES,_!NDUSIRIAL (REGISTERED) — 81
CA

40*0
AA A

207.00
P A 7  A A

§02.50 193.50*224.50
1 0 7  C A « P P 7 .A AHHMUr AV/ 1 u n  l  ———— — — ---------- — —----- OO H U*U c U  f* U U 1 7 J . P U —C C J * v U

Number o f w ork ers receiv ing  straigh t-tim e w eekly earnings o f—

120 130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340 360 380 400 420
and

under and

130 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340 360 380 400 420 over

2 5 2 4 9 7 16 34 19 18 1 V
- - •• 2 4 2 2 5 2 14 18 12 16 1 - - - - - • -
- - — - - - - 1 - 12 IS 11 13

2 10 13 9 14 20 15 10 23 22 10 5
• 7 13 9 9 12 10 4 14 16 8 5 - • _ .
- - - 3 2 3 9 3 11 15 7 3

- - - - - - - - 1 3 18 34 21 16 5 2 - -

_ 1 4 13 9 30 27 31 24 12 7 3
- - — - - - 1 4 11 7 18 24 28 24 12 7 3 - * - -

2 8 7 27 31 34 39 42 11 *29
1 7 3 6 8 18 7 2 • -

• - - • - — — — • - - 1 1 4 21 23 16 32 40 11 29
1 1 - 13 14 7 31 40 11 29

11 27 35 39 29 19 6 _
- - - - - - • - • - 6 14 9 10 11 2 1 - - - -

5 13 26 29 18 17 5 - - - —

- - - - - - - - 4 - 5 6 19 15 6 3 2 - - - -
• . . _ „ 4 . . 3 4 26 23 7 7 9 4 . _ _
- - - - — 4 - - 2 3 21 23 5 7 2 - - - - - -

- 1 - - 2 9 7 13 5 7 22 8 5 1 - - - - - - -
. 1 1 _ 1 4 2 1 8 8 78 75 30 22 26 1 _
- - - - - 3 2 1 2 6 69 20 15 6 1 - • - • -» -
— 1 1 - 1 1 - - 6 2 9 55 15 1G 25 1 - - - - -

1 1 - - - - - - 2 8 55 15 16 25 1 - - - - -
. . _ 1 1 8 3 18 4 29 22 26 l _ V

- - - - - • 1 1 2 3 17 4 15 6 1 • • - «•
- — - • - • — 6 - 1 - 14 16 25 1 - - - • -

14 16 25 l - - - - -

1 1 - 1 4 1 - - 3 34 71 1

2 _ 2 8 7 18 8 10 17 7 2
1 8 2 12 3 9 12 2 1

* W orkers w ere  distributed as fo llow s : 8 at $420 to $440; 21 at $440 to $460.
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Average
(mean2)

Average
(mean2)

Average
(mean2)

Sex, occupation, and industry division Number
of

workers
Weekly 
hours 1 

[standard)
Weekly

earnings1
(standard)

Sex, occupation, and industry division Number
of

workers
Weekly
hours1

(standard)
Weekly

earnings1
(standard)

Sex, occupation, and industry division
Number

of
workers

Weekly 
hours 1 

(standard)
Weekly 

earnings 1 
(standard)

OFFICE OCCUPATIONS - MEN

A
$

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

$
128.00 1 7a Ca

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

no 39.5 AQa TRANSCRIBING-MACHINE operators* <fc
219.00

070 40.0
84 IO.A 1 Aft40.0 lcJCAT 40.0■so c IJHopO

126.50T AD A A
vbinunMU ••••••••••••••••• "•••••••

KinKlMAKlI ir ApTl ID TKI/7 Cfl J7oU 70 ft 1 P7 Aft30 9 
QA

JV.DAA A
•NUfifffllrUr MU 1 UK XTO •••••• •••••••• 3C J7#U 1C 9900

“ 4
7A 40 *U 14V#00 1 P 1 CA TVOTCTC. PI ACC A _ __ 7PA Aft ft 1 Pfi CA9 4 40 • 0 KlodQ

M AK|| IPAPTI ID Tun ffcUQA 4U» VAft A 1co#d0171 ft ft
C 1 A A A A

nllNUr MU 1 UKXNU ••••••••••••••••••
KiAKlMAKlI IFAPTI ID TUn

7QALDA 40#UAft ft IJXoOO1 PO CA99
QT

jy#3C lUo*00 iNvnrlllNUr AU 1 UK XNU •••••••••«*••••• OCH 40 • 0 XCO9D0
13£*3U NONMANUFACTURING — — — — — — — O 9 pc 39 • 3 106.501 P 1 A A TYPTCTQ  ̂ PI ACC □ - 1 AC Aft
113.00

KUDU1U Ul1U1IICO •••* CO 40.0 l e i #00 NriNMAKIIlPAPTl IDTUn
464A17 39^570 c

103*00 
1 ft 7 Cft

*30 c; 1 70 CA
iTyirnifiur auiv/KXNU •••*•• •••••••••, HD f J7t3 XUJ9DO

OFFICE OCCUPATIONS - WOMEN
MANUFACTURING------------------------------—

2*819
1*127
1 . AO?

40.0IQ c
1 f c*30
178.00

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN

1 • Ore J7.3
PA 1 A AJ3£

1 A? 40.0 cO l*001 AO CA13c 40.0 14o#p0
COMPUTER OPERATORS* CLASS A ----------- 146

109
Aft A 234.00

238.0082
42

4
o 

o 
c 

o 
o 

c

146.50
185.50

192
64

1 A A
39.5
40.0

186.00 
181.00 
1 On An

t W • 1/ Aft ̂  ftStCWt 1 a^IESi tl.ASS A INvUnAllUr Mv 1 UKlP'v ~ ■ 
DilRI Tr llTTl TTTFS 42

HU • V
40#0 240.00i-'U'-Lit, U i I L l i l c a ------ M ANUFACTUR ING — — — — — — KUDU1U Ul AUX 1 lC,w

CLERKS* ACCOUNTING* CLASS 943
257

39.5 
40.0
39.5

151.00
152.00 
150.501 DO A A

NUNMANijr At I UK 1NU •*••••••••••••• 1 HO 39.0 170#00 rDMDllTPD nPPOATnOQa n  ACC B 265 39#5 183.50
5 93
167
APA

39.5
40.0
70 C

184.00
189.501 AP A A

tUnrU | tn V/KC.KM 9 Undf vLAOO 0 “ ■ ™
229 )QAC 104.00wMwur «u i uwinv SECRETARIES* CLASS B — — — — — NUNMANUrAU1 UKINO 

DIIRI TP llTTl TTTF9 37
J7 • D
40 # 0 206.00NGNMANUFACTURING **■”Di mi T r | |T Tl TTTCC 1 ?7

MANUF ACTUR I NG — — — — —— ——KlAklU A a it ier 4 P* T1 ID T Kl/i ______ ___________
KUDU XU U1 A U1 1 XĈ

u'UrL1L Ul 1L1 1 Ita lc  f 
132

1*2425*70

40.0
40.0

lnV# 00 
142.00

125.50

NUNMANUrAU1UK XNU •••••••••••••••Oiioi tr  | IT Tl TTTCC
HCO
127

1 • ppc

J7#D
40*0
7Q C

lBc*00
221.00
1 7? CA

rnMOIITFD DPFR&TnDC. PI C 129 39*5 133.00« C 1 MIL 1 KMUC — — FUoUlU U llU IlltD  •••••••••••••
ccrocTAOTcc. ri acc r

uv/nryiun v/kc.ka i u“ j | uu add v - - - - - -
NONMANUFACTURING ---------------------------- 111 3 9 .5 128.50

CLEKKS* ACCOUNTING* CLASS 40.0 bttK tlA K ltbr UL Abb t  —y Ai.ii |P a /"Tl ID T KID__  ̂̂ ___ ^ —__-___ 1 9 Cuj CAA A A A 19C%30 
1 71 Ca rriMPiitpd PwnnPAMMPPc*HMDIUr «U 1 UK i IN'J - ---- — — —--- --- --- — — C 90

964
137

40.0 
39.5
40.0IQ r

131.00
124.00 
148.50

MANUr AU 1 UK 1 (NuklfMtlii AAII 1C A /̂ Tl 1C f AIT______ __________ DOU 4v#U
39*5
40#0A A A

1 90*30
169.00
196.00

uunrv l Ck rfrUvnAnnunw ▼ Q| ic TK1PCC. pi ACC A 128 3 9 .5 287.00NONMANIJF ACTUR ING — — — — — —— NUNMANUr ACTUR ING —— — — — —DI in* T P llTTl TTTCC 142
58

OU311t33l wUA33 n
75 3 9 .5 289.50PUBLIC UTILITIES — — — — — —— KUdLIt  U llU IlltD  •••«••••••••••

OCT A Tl TDinr
iTUirnMINUr AUIUKlrl\j .......

KM«1L " “ « U u -------------

CLERKS* FILE* CLASS A ------ 71
64

J7»D

39.0*1Q /v

119.50

134.001 I t  CA

KLTA1U IKAUt •••••••••••••••••

800 OI A

40 *U 

39.5
A A A

149.00

162.00 1 77 cn
COMPUTER PROGRAMMERS*OI IC Tkircc ~ PI ACC D 203 3Q.C 94Q.SA— — SECRETARIES* CLASS D — — — — —tJAkil 1C ATTl ID T K»n________ _____________

DUbXNLbb* UL Abb 0
nonmanufacturing ---------------------------- 183

J7.3
39.5

t**«3U
251.50NONMANUFACTURING —— * J7#U klAKlLi A 411 1C A rTI ID T KI/1 ^_-____ ___________ J10A QA 40*0 7Q C 1 •j .90

IQ C NUNMANUr AU1UKXNu •••••••••••••••
niioi T r llTTl TTTCC

70H A 7 J7#D 
A A A 1 7? An COMPUTER SYSTEMS ANALYSTS,Ql IC T MCCC - PI ACC A Mr ILL t tL#33 O — —— ----------- 690

673 39.5
X03»00
102.50

rUBLlL U l1L IiIta  —“ —— — O f 40*0 1tc.QD
231 1CQ.CAiVUNM hNUr AUUMJ (vij — —

328
A7

39.5
AA A 147.00

DUblNtbo9 UUAdd A ••••••• •
62 40*0

J37.3U
331.50

OA7 39 5 OI CA STENOGRAPHERS* GENERAL — — ————
41 A All 1C A r>Tl ID T Kin_______ —_—»---------------

MANUr AU1 UKXNU ■■■■••**•
NONMANUFACTURING --------------------- -—

D|IQI TC llTTl TTTFS
169
124

40.0
aa. a

369.50
384.00

ULC f̂'31 r a u  v L M j  J V —  ” -------- ——--- cU 9
198 39l5

7l#^0
91.50

MANUr AU1 UK1No ••••*••••••••••••* OJ
265
1 A7

40 «0 
39.5A A A 145^50fWJNNBTNur mu i ur ir*u — —̂ NONMANUFACTURING — — — — —DI IQI T P" llTTl TTTCC ____ _________ _

KUDU XU Ul iUX 1 1 l-D ■■■■ ■ **U • U
OA 1 70 C

r'USLIL UTILITltb — — — — — 1U J 40 • 0 168.50
COMPUTER SYSTEMS ANALYSTS*

BUSINESS* CLASS 8 -----------------------------
ULC.Wf'.O 9 K --------  — — JOl

An
J“ # D IQ C 131 * 00 cTCkinno aoucdc ccmt AD ____ ______ 406 AA A 1 (,3 cn 183

53
40.0
40.0

286.50
275.00

MANUr At 1 UK 1 NO ou
301 39.5 124.50

dTtNUoKArntKbf StNlUK •••••••••••*•
123
7 Q7

40 #0
40.0

13J.9U
165.50140 Kn

INUNKAfNUr MU 1 UK IHU ' MANUFACTURING — — ——— — —MA4I1I Akll 1C A ATI ID T Kin ^_ -___  ̂___—____
nHIMUr AVI UnlllU
NONMANUFACTURING ----- ---------------------- 130 40.0 291.50OQa IQ C 1 CD CA

NUNMANUr AU1UKlNo •••••••••••••••
Dl IQI TP llTTl TTTCC

coo7a
i**e.bO
204.00UUUKADf riMRVLL — — ---————----- — —”lul A Mi ir a /*Tl ID T Ki/t __ — _ — _______ ctOQO

J7#D 13c*30 1 CA AA
rUrUlt U llU llltQ o\f 40.0

COMPUTER SYSTEMS ANALYSTS*MANUr MU 1 UK 1 Nu ^ 77
191
PA

40 • 0
3 9 .5

13H«Ov
152.001 QC CA

326
56

40.0 122.00 1 1\CaAA
52 40.0 279.00NONMANUFACTURING —— — —————————ni iQi T r llTTl TTTCC__-____________ SWITCHBOARD OPERATORS — — — — —

44 A Kll iCAPTl iDTKin
DUD IrlCDD 9 UUMOD U

rUHL IU UI1L1i Ic.d lO
72

431
117

3 9 I 5

40.0A A A

140.00

157.50

MANUr AU! UKINU ••••••••••••••••••
P7a AA A 133.VV

115.50

123.00

ftDAPTPDCn PI ACC A 365 Aft A P44.AAKU«1L IKAUC. — — —

KEYPUNCH OPFRATORS. CLASS > 1 1 1 1 ! i

NUNMANUr AC TUKINo •••••••••••••••

SWITCHBOARD OPERATOR-RECEPTIONISTS-

c f  U

522
1 C7

40*0

40.0

UnlT 1CKD 9 UUADD A
MANUFACTURING ----- ---------------------------
NONMANUFACTURING ----- ----------------------

169
196

**u .  V
40.0
40.0

CHH# UU
252.00
237.50

n«nur Muuniiiu —— w———---—————--- I l f
314

60

4U*U
40.0 161*00 1 QA AA

MANUr AU1UKINU •••••••••••••••••• 13 f-JAC 40*0
AA - A

1CJ.3U
123.00141 .«;a

375 Aft ft 7ft 7 . CftNONMANUFACTURING — — «— — —ni iq i TT llTTl TTTCC nonmanufacturing — — — — — —nnOl TP llTTl TTTCC
JODA A

l/KAr 9 CKD9 UUADD D "
MANUF ACTURING — -------— ----- —
NONMANUFACTURING — — — — —

298
77

**U .  V
40.0
40.0

CUCtOU
205.50
191.00

KUbLiu U 1 111 1 IC3 •••••••••••••OCT ATI TDAHC________ _  ̂—_______ Cl A A A 47UouU 1 AO A A PUdUlU UTIL11 I t 3
dc taTI td a r\c ________________________ 7P 40*0 AA A X X ® «10

KcTAlL TKAUt 40*0 14o* 00 RETAIL TKAUt f C 40^0
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Number
of

woikers

Average
(mean2)

Average
(mean2)

Average
(mean2)

Sex, occupation, and industry division Weekly 
hours1 

(standard)

Weekly 
earnings1 
(standard)

Sex, occupation, and industry division
Number
of

wodceis
Weekly
hours1

(standard)

Weekly
earnings1
(standard)

Sex, occupation, and industry division
Number
of

workers
Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

$
1 A7*AA

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

PROFESSIONAL ANO TECHNICAL 
OCCUPATIONS - WOMEN— CONTINUED

$
135*00ELECTRONICS TECHNICIANS— CONTINUED rAUOl ITCD ADCOATADC. ACC r  . cpUHAr Itrbf CL Abo L

ri rpTOAkiT/'C TcrukiTrT AMC -___ —_______

V*T

CQ1

40 0 AOf•uu

303
59

40 *0
ifl.n

$
24 4*00
22 5* 00

tvHrU 1 tn vrtKAIUKSt tLAOb t 

rriMDI ITCTD DDA^DAMUCTDC ~

be 40*0

ELECTRONICS TECHNICIANS* CLASS B-ELECTRONICb 11LHNIdANb ••••••••••• DOl
144 An* n

cDc o j 0 uUnrU 11 “ rKUUKAIi^tKb f
qiicTMtrcc. ri acc u Oa 254*50

256*00
MANUFACTURING
klAklii A All 1C* AATI ID tki/1 _______—______ ^ — 437

• OU
259 *00

WANUr ML 1 UKIiNU " **u • u DUoXivC.no* ULAoo O 
MDMMAfJi IP ATT! IOTMR

Ow
7A

39*5
no e

QIU3I rr llTTl 1 TT CC 335
40 0

p c s .c a PROFESSIONAL AND TECHNICAL INvIrnPMWr WU 1 U n i l r 'J 90 J7#D
rlJ^LIv Ul 1L 1 1 lto ■ • • • • • • • • • • •

ELECTRONICS TECHNICIANS* CLASS A- A A A

CO 1 •3U OCCUPATIONS - WOMEN 
COMPUTER OPERATORS* CLASS d --------- 152

61
AA .Q 171*00

NURSES* INDUSTRIAL (REGISTERED) ----
MAKII I F A r T l iDTKlf;

95 40*0 203*50
20 1*50

2 50
191

*H)#U
40.0 248*00

273*50

"*v • V MAIrUr ML 1 UK JUNU * • • • • • * • •  • • • • * • • • DM 40*0
MANUFACTURING — — — — — — — — nANUr Av 1 UKINo • * 

NONMANUFACTURING ---------- ---------
DIIOI T r l lT T l  T T T P ̂

91
30

4 0 10 173*50NUNMANUr OLIU^lNv? • « • • • • • • • « • • • • •
91 40.0 282*00PUBLIC UTILITIES rUDL1^ U l I L i 1 ™ A *o*9U

See footnotes at end of tables.

Earnings data in table A -3  relate only to w ork ers whose sex 
identification was provided by the establishm ent. Earnings data in 
tables A - l  and A -2 , on the other hand, relate to a ll w orkers in an 
occupation. (See appendix A for  publication cr ite r ia .)
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Number
of

workers

Average
(mean2)

Average
(mean2)

Average
(mean2)

Sex, occupation, and industry division Weekly 
hours 1 

[standard)
Weekly 

earnings1 
(standard)

Sex, occupation, and industry division Number
of

workers
Weekly 
hours1 

(standard)
Weekly 

earnings1 
(standard)

Sex, occupation, and industry division Number
of

workers
Weekly 
hours 1 

(standard)
Weekly 

earnings * 
(standard)

OFFICE OCCUPATIONS -  MEN
$

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

OFFICE OCCUPATIONS -  WOMEN S ECRETAK I ES— CONTINUED COMPUTER PROGRAMMERS*
111 A A A

$

300
125
175
40
77

40*0 156.00
153.001
158.50
189.50 
142.00

Olrt DUOHNC.JJV D *** i l l HU«U 254.00
duvKC 1 AK luw 9 OL Abb v * * * ********* oJOA QA 40.0 178.00

1 8 0 .0 0
NUNMANUr Hv 1 UK XNU 93 40.0 258.00

49o 40.0
COMPUTER SYSTEMS ANALYSTS.

40.0
40.0

334 40.0 175.00
133 40.0 197.00 OUbiNCbb. I/LH35 A — — — — — — 201 40.0 363.50

165.50
182.50 
147.00

NONMANUFACTURING — — —— — — 154
1 5Zl

40.0 373.001QA A A
457

70
387
258

39.5
39.5 
40.0
39.5

128.501
135.501 
128.00 
1 2 1 .0 0

Jol 40.0
40.0

rum.iv, ui l i i t o  ————— -------- ItH 40.0 JOH.OO
188

COMPUTER SYSTEMS ANALYSTS.173 40.0
199 AA A 158.00i ck c a

DUbiNtbb* L«uadd a 142 40.0 287.50
KLIM i L 1 ’ ML/u uAkiurArTiiDTkifi __________________

HutuA A A NUNMANUr AVI UK I INU 95 40.0 292.00
klAkiy A all lC* A rTl IDT Kin ____ 1 AC 4U #0 lOOmOQ1 CD A A COMPUTER SYSTEMS ANALYSTS.CLERKS. FILE* CLASS B — — —— — — — 101

92
40 • 0 
40.0

123 50 
122^50

NUNMANUr AC 1 UKINb ****** ******** 
pi iqi T f  i it T1 ITT PC _____________

1HD
103

40.0
40.0

l^ToOU
168.50■N V N “  Q N U r Ol, 1 UK 1INO ****** * rUHLlv U l iu i1iu^ ** ** BUSINESS* CLASS C — — — — — — 52 40.0 279.00

ri rni/c. nL'nrc _____________________ 120 
106 
i n 1

39.0
39.5■JO A

105.00
101.501 A A A A

CTFKin̂ D a PUP DC . cpM T AD 189
83

1 AA
162.00
169.501 CA A A

LLtK" j i UHUC.K b 1 LNUUK ftrnLWo f Or.riiUnw AMI ICT A nTl ID T Kin __________________ 40 0 
40.0

UKHriCKbt vLAOO M * * * * * * * * * * * * * * * * 86 40.0 251.50
NONMANiJF ACTUPING ————————— — — — MANUr Atf UK1NU *** * * ***KinKlLA A All ICATTI ID TKin _________________ MANUP AC 1 UK INU — — — — — — — 66 40.0. 242.50

PET AIL TPADE — — — — — — — 1UJ i u 0 • 0 0 NUNMANUr AC I UK1NU ****** ******** 1UO 40.0 IdOoOD
HOAPTPDC. PI ACC H A A A 0\ 1 CA

n cdw c ntvDAi 1 ___________________ Qk CUTTPUDnADH ADCDaTADC _____________ AA A UKAr 1 tKb t UtAbb D * ""J V J HU • U cll«bU

62
40 • 0 148.50

138.50
bWl 1 tnoUAKU UrtKA 1 UKb **** ********klAkiu a Kll iC A7*Tl IDT Kin __________-_______ 168

1 oo HU • UA A A 137*001 OQ CANONMANUFACTUPING NUNMANUr AC 1 UKINb ****** ******** lee HU.U icVobU uLCt i i * * ————— ——KIAKII ir atti IDT Kin __________________ 256i pc
40 #0A A A 250.00ootz AA

U r* \y f '». 1 k 1 r* L_. ADCUATADC PI ACC A ______— 1 AC „  ! MANUr At 1 UKINU *********  ******KirtklkJ A Kll IC ATTl 1D T Kin __ _______ ______ 1 CO HUoO £.30.UO
HC UrtKfl 1 !)Hb» ULAbb A — ——— — 1 OD

57
1 PA

40 • 0 1 o 7 • 0 01 y AKII 1C ATTl ID TMT_____._____________________ CJJAO 40.0AA A 140*001 CA
NUNMANUr ALTUKING *************** 131

1 oo
40.0A A A 264.50OAQ AAr'ANÛ  At Ibp 1 Nu * * * * * * * * * * 40 • 0 1 JOo DUj

1 c;qaaa! MANUr AC 1 UKINC ********* *******KIDkiii A Kll 1C ATTl IDT Kin_______^_________ OO 
1 AC HU.U iwo*bO1 A \ CA rUDL 1 ̂  Ul 1L1 1 ICO 1 cc HÛ U COV.OU

NONMAN JF ACTUPING ——— — —— — — —m nbi t r i it t i t t t c c ____________ _ ICO
PO PA * CA NUNMANUr AC 1 UK1 NO *************** loo 40.0 1HloDQ

ELECTRONICS TECHNICIANS. CLASSu akii ir ,PTi iDThir___________________________
n i 268.50HUPL1C U 1 1L 1 1 l r b * * * * * * * * 40.0 cU J#DU!

i f  \/ D T C T C n  ACC O __________________ Q O 113.501 AQ CA
A* 113CA 40.0

TYrlbTb. CLAbb o “KlDKlAJ A Kll 1C ATTl ID Tkin ____________________ 7CUl 40.0/.A A HMITUr MV 1 v/n X 1MV7--------- -------- ----- --- —----
Ki AKJli A Kll iCArTI IO TKIrl _______________

ou
63 ^A*A 284*50KEYPUNCH OPERATORS. CLASS b ******* 286

A1 An r 142#50
NUNMANUr AC 1 UK1NU ****** ******** o 1 40 .0 iUoot>U NUNMANUr Atf UKINU * * * * * * * * * * *

CA
40 • 0 on/, cnaM IF AC TUP ING — 0 1PACT 2 n n 130*00 DDArrCCT OKI A 1 Akin Tir̂ UKlTr'Al ruouiv Ul 1L1 1 ICO ---------- ***** DO 40 #0 C9H.OO

NON̂ 'ANUr AC TUP IMG *************** LU J 
66 n 124*50

rKUrcbblUNAL AND itCriNXCALnrrilDATTAMC _ mctki Cl FrTDOklTrC TFPHNlTrT AKJQa n  AQC p_ 11C AA - AHr | j l L 1 -<AUt “ u .o UCCUKA1iUNb * MtN tLtvIKUNlVb 1ttnNitiANOl VLAbb D* 1 ID 239.50
cp 40.0 110*50 COMPUTER OPERATORS. CLASS A ——————— 100 AAA 226*50MESSENGERS-------------- klAkJMAkll IT ATTl IQ Tkin ____ _ _ ̂  _ ________ 64

IV .  V OO O CA
1.527 40.0 181*501 

186* 001

NUNMANUr AC 1 UKiNo ****** ********
Dl IQI T C IJTTl TTTFS ———— — ——————— 42

40.0 
40 #0

cco*bOP4 aaaa PROFESSIONAL AND TECHNICALAmiDATTAKIC _ uAUCki
SECRET ARIES-------------- --------------———— —— rUDLi v Ul 1L.1 1 ILw C“ V•vv

m aNUF ACT U PING —————————————————— 800
7 07 40.0

40.0
rnMDiiTPD nproATnocA n  acc u _______ 1 AO 1 A1 .AA ULvUrAllUNb * WUMLN

NONMANUFACTUPING ——————————————— f t f
263 2 loIoO1 CIO A A

l.UnrU 1 LK UrtnHlUnjf o KiniJU AMI IP A rTl ID Tkin 109
7 C

lO i * U U
PUBLIC UTILITIES ------------------------ NUNMANUr AC 1 UK iN U  ———————————————

p i  i q i  t r liTTI TTTFQ _____________
9 o  -11 40 0AA A 1 8 0 *0 0

COMPUTER PROGRAMMERS.RETAIL TRADE — — — — — — 101 40.0 1D9.UU r U n L I C  U l 1 L I 1 I t S  * * * * * * * * * * * H U .U 202.50
Cn OKfi AA

rcrorTADicc r i a cc D _________ _______ QA O A A A COMPUTER PROGRAMMERS. micTKircc. ri a c c  a  ________________

o U b l N L b D .  U L A b b  o  “ DU 40 #0 CDo.OO
SfcCKtTAK1t b . LLAbb D * * * * * * * * JUc *♦0 .u 204*00

2 1 1 * 0 0 AA OflA A A NURSES. INDUSTRIAL (REGISTERED) • 8° 40.0 207.00MANUF ACT UR I NG — — — — — — 100
P ftp

40.0 D U b lN L b b *  CL. A b b  A “  “ oo 40 « 0 cou*0 U
NUNMANUr AO l UK I N y  * * * * * *  * cue

See footnotes at end of tables.

Earnings data in table A -3a relate only to w orkers whose sex 
identification was provided by the establishm ent. Earnings data in 
tables A - la  and A-2a, on the other hand, relate to  all w orkers in an 
occupation. (See appendix A for  publication cr ite r ia .)
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Hourly earnings3 Number of wrokers receiving straight-time hourly earnings of—

Occupation and industry division
Number

of
workers Mean2 Median2 Middle range 2

s
2.70
and

under

$
2 .8 0

S
2.90

S
3.00

S
3.20

S
3 .40

s
3.60

s
3.80

S
4,• 00

5
4 . 20

S
4 .40

S
4 .40

$ $
4 .80  5,*00

s
5.20

s
5.40

%
5.60

s
5.80

s
6 ,*00

$
6 .2 0

s
6 ,•40

5
6

s
•60 6 .8 0

2.80 2 .99 3f99 3.20 3t*0 3.80 4 .00  4 .20  4 .40 4 .60 4 .80 5 .00  5 .20 5.40 5.6Q 5.80 6 .0 0  6 .2 0 6.40 6 .*60 6 • 80  over

ALL WORKERS
$ $ $ $

4 p 39
OQ 16 10a 1A C “ 1 39 1

1

10

— 9
•¥
1 7 Q

Z“ 14 c O
5/. 7A

— 1

11 f
7

77 2 12A 47 65 18 16 Z4 30 1 * 1 0 2  
m 05Jb* 0#OH 1 » f

2
2 77 47 65 13 15 9 225 • 7C 

3 1 A*3 ” 5 1 * c 30 1 10

ENGINEERS# STATIONARY ------------- 316 5*65 5.41 5 .3 5 - 6.36 - - - 3 - - 7 2 14 7 2 2 1 18 553A 86*7A 5 5
A

7 234L 16Q 26 **37
5C PaMANUr Av» 1 UK INuAIALIU JLfcJl Iff ACTl IO T kl/1__________________ ioi

1 TC IT 04 C Off 3 .HI— 0.30A AC— A 91 *7 p 1 A ■y p 5 0453 t o
10

” H
1

f o3 *7
77 CO CO 

1 17NUNMANUr AtTUKINO •••■•*•••••*■•**
upi nrnr TtiTPki n ipr TAifNCt

135
1 All

Oa JO
a c;p

3# 35
A Q7

H.H3— D.CJ
A A A_ A OS C 5

3
1 A

r
c

c C C

13
13

1 18 c l 5 I r f 1 i f

n tL rtrb f MA1NItNANtt IKAUt3
NONMANUFACTURING ----------------------------

IU4*
85 4.70 4 .83

H.HO— H.8d
4 .7 9 - 4 .83

5
l

C
2 - - -

10
10

5
- - - - 44 - -

15
15 - - - - - -  -

MACHINE-TOOL OPERATORS* TOOLROOM — 223 5.53c C5 5.43L A7 5 .0 8 - 6.04C AOm 4 Ail - - - - - l ii - - - 1
1

1
1

16 i a
47 30 50 12 7 7 45AC 25 35 MMANllr AC 1 UK INb •••••••••*••••••••

kiÂ UTAI VCTC U a T kiTTkl A AJf*ff _ _ —________._
4CJ
nn7 C 4A C Aa

3 .08— O.UH
c se_ c os

l

1
1

10

7
4 r 30 50

09
12 7

1 A
7 4D c

5C
3 •
M 1 AMAUHlNIb 1 b* MAlNTENANtt —— ———— 30 f D#OHC CO C Aa

. 3 . J3— 3.84C *C_ C A] fff 3 120 8 f09 “ 14
1 9 32 3p COpc • i4

M 1 AMANUr AC 1 UK INU cOt o#5o !)«HQ 3 .J3— 3 .Hi 5 c 120 8 f Id C Cw • 14

MECHANICS* AUTOMOTIVE A 07 C Qn_ 7 A1 CA 1 A tin 4a 3 t 2737 1A(MAINTENANCE) — — — — — — — — 690
1 A A Ot J f 6#294 lA 3 .8 0 - 7.4JC 9D_ A AO 10 1 A 33 38

m
18 17 1199 3 62 oo

55MANUFACTURING CA4 5.94 0 « JQ 3 .c8 — O.Htc a i_ 9 At CA 10 do 18
17
17

J
1 1 A 3 c 3 14_ 5CDNONMANUFACTURING ———————————————

PUBLIC UTILITIES ------------- 433
6.48
6 .62

6*29
7#4l

3 .81— 7.41 
5 .8 3 - 7.41 - - - - - - - - - - -

5^
-

33
33 - -

116
116 -

62
49

5 • Z37 
-  218

nrpu aAIT̂ C y A TklTCAlA ajf'C_____—__________ C AO C 3C- C 05 1 Q y 7 3A A3 3 AA 49 ec 7a 7 1 0 t t l 211 A 1 1 A
ntvnANiCbt MAIN!tNANtt •••••••••••• t Jc AA1

5 66c AA C AO ?«7C C 7C- C 05 1 7 y 7 50 70ftA l^O3 4a 5 1253 55 ozAO 55ee 12 1 5 30 51 7
kl/TMU A All Iff A f1 T1 ID 7 Alfl__- ______— ___________

Owl C 1 3 .00 C 4C D#J3* 0«7C C 1 3. ,  4 7A 1 f5 C7c 07
o

1*C lc c 40
1 4a

1c c lQ 10 1 io
NUNMANUr At, 1 UK INI* — — —— — ——

DA f AITCOC U A TKlTffkkAkl^C__—___—_______
31 5.66

c 17

C
A 75 1 A

l 4*
7 4

7
5 2

• O
.  PPAINTcK51 MAIN!tNANCt

44 A All Iff A /'T l 1 fi T Air mm
OO
58 5.35

o *  1 r
5# 17 s i 17- 5^39

•9 3C
29

10
10 1

3 D
4

c
2 2MANUr AC 1 UK INo w

PIPEFITTERS* MAINTENANCE ----------------------------

TAAI a AID ATC UAl/CDC_________—._____________

1 5 6

777

5 . 5 5

A 90
5,41
A A4 c O ft_ a SI 2 7 o

56
1 A

64 1 5

C 9

3

AO

18

19
19

10 * 6 6  
1AI UUL ANU Uit MAIstKb — — — — — CJ f O.C7

4 3A
0 # 004 AA 3 .» 0 -  O.OH

c  o » _  a s i 2
w o

Q
14
1 4a 2

5
5  f 
57

40
MANUFACTURING — — — — — — — — cJ r Oa47 o«qo 3 .* 0 -  O.BH o 14 c to oo

* W orkers w ere  distributed as fo llow s: 85 at $6.80 to $7; 3 at $7 to $7.20; 7 at $7.20 to $7.40; 6 at $8.60 to $8.80; and 1 at $9.20 to $9.40.
** W orkers w ere  distributed as fo llow s: 20 at $6.80 to $7; 13 at $7 to $7.20; and 4 at $7.40 to $7.60.
t  W orkers w ere  distributed as fo llow s: 19 at $6.80 to $7; and 254 at $7.40 to $7.60.ft W orkers w ere  distributed as fo llow s: 116 at $6.80 to $7; and 5 at $7.40 to $7.60.
j  W orkers w ere  distributed as fo llow s: 29 at $6.80 to $7; 9 at $7 to $7.20; 12 at $7.20 to $7.40; 7 at $7.40 to $7.60; 5 at $7.60 to $7.80; 1 at $7.80 to $8; and 3 at $8 to $8.20. 

See footnotes at end o f tables.
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Occupation and industry division
Number
of

Hourly earnings3 N u m b e r  of worker s receiving straight-time hourly earnings of—

Mean 2 Median2 Middle range 2

$
3.60

^ nder and

3.60 under 
3.80

s
3.80

4.QQ

S
4.00

4.20

$
4.20

4.40

$
4.40

4.60

$
4.60

4.80

$
4.80

5.00

1
5.00

5.20

$
5.20

5.40

$
5*40

5.60

S
5.60

5.80

S S 
5.80 6

6 . 0 0  6

• 0 0  

. 2 0

I
6 . 2 0

6.40

S $ 
6.40 6.60

6.60 6 . 8 0

S
6 . 8 0

7.PQ

$
7.00

7t20

J
7.20

7.40

1
7.40

7.60

s s 
7.60 7.80

- and

7.80 over

ALL WORKERS
$ 1 $ $ $

CARPENTERS* MAINTENANCE ------------ 75 5.78 5.17 5.17- 6.24 39 14 1 1 - 1 0 1 - 1 - - * 8

ELECTRICIANS* MAINTENANCE ---------- 317 6 . 1 2 6.08 5.49- 6.84 - • _ 1 3 3 2 10 46 61 18 9 10 24 30 1 85 7 . - 7
MANUFACTURING -------------------- 269 6 . 0 1 5.79 5.40- 6.84 - “ - 1 3 3 2 9 46 61 13 8 9 2 2 85 - 7 — -

ENGINEERS* STATIONARY -------------- 257 5.54 5.41 5.35- 5.85 - 6 2 7 6 2 2 1 18 55 8 6 5 5 7 13 16 1 2 0 1 4 •
MANUFACTURING-------------- ----- 152 5.71 5.41 5.41- 5.92 - - - - - - - - - 34 76 - 4 7 2 9 2 0 • - - -
n o n m a n u f a c t u r i n g  ----------------

t in nrnr w* tkiTrki rnAnrc

105

Q A

5.30

A Q1

5.35

A 07

5.00- 5.66 6 2 7 6 2 2 1 18

A

2 1 10 5 1
'

11 7 1 * 1 4
' *

ntLrtNbf WAlNiLNAiNUL I HAULS
kiakiu a mi iCT a^ti id t _______________ _

oU7 A
OJ

A 07
4.83— 5.07
A Q")_ A

Id 1 7
o IS 

1 cNUNMANUr Av* 1 UK I INb f *f 4 • 89 C m Id 44 IS

m a c h i n e -to ol o p e r a t o r s * t o o l r o o m  — 119 5.83 5.95 5.51- 6.25 l l - - - 1 • . 3 3 42 4 7 7 45 2 3 _ . . •
MANUFACTURING -------------------- 119 5.83 5.95 5.51- 6.25 l l ” “ - 1 “ “ 3 3 42 4 7 7 45 2 3 - - - - -

MACHINISTS* MAINTENANCE ------------ 270 5.65 5.40 5.35- 6.14 _ - . 1 - - 4 2 n o 79 - 1 32 2 25 1 0 _ 2 2 -

MANUFACTURING -------------------- 237 5.58 5.40 5.35- 5.41 - - - 1 - “ 4 2 1 1 0 79 • - 2 25 10 - 2 2 “

MECHANICS* AUTOMOTIVE
(MAINTENANCE) ----------------------
klAUU A All IP A ATI 10 TkiA______ __________

195
1 C?7

6.45 6 . 1 1 5.83- 7.49
c q i- 7 a q - - - - - - - “ 18 13 

1 1
6 6 3 13 

1 1
1 19 • 62

a o
-

NONMANUr AL 1 UK INb
niiQi T A lITTl TTTCC _

lOf
| f\0 A OA

OocD 3»OJ- » . *17 
c 7 n7

1«9 
1 1

OS
Cl

Is i • DC
1CPUHLxC U 1 X U  1ito ———— ——————— 1 0 c OtCO S« 8 8 3*oJ- l.0 ( *S OS ” cO

MECHANICS* MAINTENANCE ------------- 451 5.84 5.49 5.35- 6.84 • 1 4 7 3 7 48 123 43 _ 54 1 2 2 1 7 116 _ 5 .
MANUFACTURING----------------- — 430 5.85 5.49 5.35- 6.84 - • 1 4 7 3 2 40 123 40 - 54 1 2 2 1 7 116 - - - “

PAINTERS. MAINTENANCE -------------- 59 5.51 5.17 5.17- 5.75 _ . . _ _ . 32 7 3 3 3 6 2 2 _ . * - 1
MANUFACTURING -------------------- 50 5.46 5.17 5.17- 5.73 29 7 1 " 3 6 2 2 - - - • - -

TOOL AND DIE MAKERS ----------------- 213 6.33 6.06 5.90- 6.84 . . • - 2 3 4 14 1 - 57 35 4 17 10 29 9 1 2 7 5 4
MANUFACTURING -------------------- 213 6.33 6.06 5.90- 6.84 2 3 4 14 1 57 35 4 17 10 29 9 1 2 7 5 4

* W orkers w ere distributed as fo llow s: 1 at $8.20 to $8.40; 5 at $8.40 to $8.60; 1 at $8.60 to $8.80; and 1 at $9.40 to $9.60.

See footnotes at end of tables.
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Occupation and industry division
Number

of
Me;

Hourly earnings3

2 Median 2 Middle range

$
2*10

Under and 
* unde r 2.10

Number o f w orkers receiv ing straight-tim e hourly earnings o f—
s  $ i  $ $ s s $ s s I  I  I  $ s s s I  $
2.20 2 .40 2 .60 2 .80  3 .00 3.20 3.40 3*60 3.80 4 .00  4*20 4 .40  4 .60  4*80 5 .00  5*20 5*40 5.60 5*89

S------ i
6.00 6.40

-2t2Q 2*40 2>60 2 .80 3 .00  3 .20  3 .40 3 .60 3 .80 4*00 4.2Q 4.4Q 4 .60  4 .80  5 .00  5 .2 fl 5 .40  5.60 5.80 6.00 6a.^fi-.6#8Q

ALL WORKERS
GUARDS AND WATCHMEN -----------------------------

MANUFACTURING-------------— ------------------
NONMANUFACTURING ----------------------------

GUARDS:
MANUFACTURING ------ -----------------------------

JANITORS* PORTERS* AND CLEANtRS -
MANUFACTURING---------------------------- -------
NONMANUFACTURING --------- ------------------

PU8LIC U T IL IT IE S  ------------------------
RETAIL TRADF ----------------------------------

LABORERS. MATERIAL HANDLING ----------
MANUFACTURING ------ -----------------------------
NONMANUFACTURING -----------------------------

ORDER FILLERS ------------------------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING ---------------------------

PACKERS. SHIPPING ---------------------------------
MANUFACTURING ------ -----------------------------
NONMANUFACTURING ----------------------------

RECEIVING CLERKS ------------------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRADE -  — — ----------------------

SHIPPING CLERKS --------------------------------------
MANUFACTURING------— ------------- — — -
NONMANUFACTURING---------- ------------------

SHIPPING AND RECEIVING CLERKS ------
MANUFACTURING ------------------------------------
NONMANUFACTURING------— -------------—

RETAIL TRADE ---------------------------------

TRUCKDRIVFRS ---------------------------------------------
MANUFACTURING ------ -----------------------------
n o n m a n u f a c t u r i n g  — — — — —

PUBLIC U T IL IT IE S  ------------------------
RETAIL TRADE ---------------------------------

TRUCKDRIVERS* LIGHT (UNDER
1 - 1 / 2  TONS) ----------------------------------------
MANUFACTURING -------- --------------- — ------
NONMANUFACTURING ---------------------------

RETAIL TRADE ---------------------------------

TRUCKDRIVERS. MEDIUM ( 1 - 1 / 2  TO
AND INCLUDING 4 TONS) ------— — «
MANUFACTURING ------ ---------------------------
NONMANUFACTURING — - — - — ---------

PUBLIC U T IL IT IE S  -----------------------
RETAIL TRADE --------------- ----------------

2*641
$
2.58

$
2.20

$ $ 
2 .0 5 - 2.75 *693 370 543 358 42 25 286 13 12 16 4 7 36 53 97 2 52 23 5 4

285 4.55 4 .77 4 .3 9 - 4 .77 - - - - 3 3 24 1 4 4 - 4 29 45 97 2 45 23 1 ...
2*356 2.34 2.20 2 .0 5 - 2.40 693 370 543 358 39 22 262 12 8 12 4 3 7 8 - 7 4 4 •» - -

272 4.62 4 .77 4 .5 3 - 5.03 - - - - - 1 19 1 3 4 - 2 29 45 97 2 45 23 1 - - - _

4*225 2.84 2.50 2 .5 0 - 3.05 73 397 487 2023 79 79 95 54 39 178 137 154 121 139 30 32 70 13 3 16 6
S92 4 .09 4.09 3 .8 8 - 4.48 8 - 21 27 8 14 3 20 13 20 75 101 57 83 27 32 59 6 16

3*633 2.64 2.50 2 .3 5 - 2.50 65 397 466 1996 71 65 92 34 26 158 62 53 64 56 3 11 5 3 6
116 4.61 4.49 4 .2 4 - 4.51 - - - - - - - 1 - — 3 4 27 56 3 . 11 5 ▼ «. 6
507 2.90 2.50 2 .2 5 - 3,85 *60 30 130 58 19 12 17 14 12 12 57 49 37

986 4.32 4.20 3 .6 2 - 5.47 1 16 21 22 29 21 23 19 12 274 41 9 34 84 32 7 4 16 125 196
248 4.11 4.20 3 .7 5 - 4 ,52 - - - - 17 4 12 1 1 57 6 - 28 84 26 3 1 8
738 4.39 3.98 3 .6 2 - 5.61 1 16 21 22 12 17 11 18 11 217 35 9 6 - 6 4 3 16 117 196 - - -

1*856 4.39 4.20 3 .6 0 - 5.65 _ . 40 8 10 31 123 129 114 106 102 215 153 70 168 3 20 47 517555 4 .24 4.30 4 .1 2 - 4.63 - - 16 - - 23 11 11 12 10 16 128 114 18 160 _ 2 4 301*301 4.45 4 .14 3 .4 7 - 5.65 - - 24 8 10 8 112 118 102 96 86 87 39 52 8 - 3 18 43 487 - - -
538 4.42 4.30 3 .3 5 - 5.92 2 4 7 31 19 9 31 55 22 55 11 3 29 55 4 201129 3.79 4.29 2 .6 5 - 4.58 - — • 16 17 8 3 3 4 - 2 3 18 55
409 4 .62 5.60 3 .3 9 - 5.92 2 4 7 15 2 1 28 52 18 55 9 “ 11 - - - - - - 4 201 - -
267 3.94 3.80 3 .2 5 - 4.57 - • l 18 4 27 38 28 11 28 2 13 44 7 21 3 12 4 689 4.15 4.39 3 .2 5 - 4.85 - — - - - - - 25 10 — 4 2 12 3 7 20 3 3
178 3.84 3.79 3 .1 2 - 4.47 - - - 1 18 4 27 13 18 11 24 - 1 41 _ 1 9 4 6 _

99 3.68 3.25 3 .0 4 - 4.57 - • - 1 18 3 26 3 3 7 2 - 1 25 - 1 - 9 - - -
239 4.21 4.25 3 .9 8 - 4.40 - - - - 8 - 18 8 2 14 12 42 37 57 9 19 2 5 3 398 4.14 4 .36 3 .9 1 - 4.62 - - - - 8 - 8 8 - — 5 - 35 9 6 19 •
141 4.26 4 .16 4 .1 6 - 4.40 - - — - 10 - 2 14 7 42 2 48 3 - 2 - - 5 3 3 -
189 4.31 4 .58 3 .5 5 - 5.09 - - 9 5 10 4 1 9 11 6 11 2 25 16 32 6 8 34
74 4.63 4.62 4 .4 4 - 4,78 - - - - - - - - - - 1 1 17 16 32 - 6 • _ 1 ▼

115 4.10 3.98 3 .1 0 - 5.69 - - 9 5 10 4 1 9 11 6 10 1 8 - - • 8 33 ..
65 4.59 5.69 3 .0 0 - 5.69 - - - 5 8 3 1 - 1 6 1 1 - - - - - 6 - 33 - - -

4*412 5.35 5.79 4 .3 4 - 6.19 9 - - 105 35 69 106 115 193 177 111 128 60 145 71 16 47 138 345 429 479 734 900887 5.36 6.04 4 .5 5 - 6.19 - — - - 35 - 11 8 38 3 1 - 34 132 52 15 32 1 23 44 458
3.525 5.34 5.79 4 .1 0 - 6.69 9 - - 105 - 69 95 107 155 174 110 128 26 13 19 1 15 137 345 406 435 276 9001*963 6.15 5.98 5 .7 0 - 6.69 - - - - - - - - - - - - - 5 3 - 4 104 231 309 407 900681 4.71 5.52 3 .1 5 - 6.14 9 “ 67 “ 68 28 24 58 8 6 — ” 4 - 9 23 108 43 If 216

677 3.80 3.52 3 .0 0 - 3.90 9 87 61 65 54 78 142 26 4 8 3 27 110 2
57 4.58 4.60 3 .3 8 - 5.73 - — - - 1 - 11 8 1 - - - — 4 7 - • 23 2

620 3.72 3.52 2 .8 0 - 3.76 9 - - 87 - 61 54 46 77 142 26 - - - 1 - 3 - _ 4 110 _
158 2.69 2.80 2 .5 0 - 2.80 9 * - 67 “ 60 10 * 12

1.704 5.28 5.45 4 .5 0 -  6.69 „  ' 18 34 6 41 47 101 29 fils 38 25 55 42 32 Ill 242 160 209 2 427
177 4 .06 4.55 3 .4 0 - 4.72 - - - - 34 - — - 37 3 1 - 5 42 24 - 28 1 2

1*527 5.42 5.60 5 .2 2 - 6.69 - - - 18 - 6 41 47 64 26 84 38 20 13 18 - 4 110 242 160 209 427
1*112 6.01 5.83 5 .4 5 - 6.69 5 2 - 1 102 231 135 209 • 427

113 3.53 3.40 3 .2 5 - 3.40 * “ 6 18 24 46 2 6 4 — 1 - 5 1 • - •

* W orkers w ere at $2 to $2.10. 
See footnotes at end o f tables.
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Occupation and industry division

Hourly earnings ̂ Number of workers receiving straight-time hourly earnings of—

N L s S S $ S S S S S S 1 1 % 1 S S $ S S S 1 --- T —
of 2.10 2.20 2.40 2.60 2.80 3.00 3.20 3.40 3.60 3*80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.40

workers Mean 2 Median2 Middle range 2 Under and
S

10
under

2.
2*20 ?.4Q 2*60 2.80 3.00 3.2Q 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.2Q 5.40 5t6Q 5.80 o . e o 6.40 6.8p

$ $ $ $
1*201 6*16 6.14 5.79- 6.74 6 - - 9 14 3 16 8 2 103 212 138 217 473

82 5.24 5.39 4.55- 5.84 - - - - - - — - - - - - 9 14 3 15 - - - 40 1 -
1.119 6.23 6.14 5 .7 9 - 6 .74 6 - - - - - 1 8 2 103 212 98 216 473

731 6 .43 6.69 5 .9 8 -  6 .79 170 88 - 473

633 5.92 6.19 6 .1 4 -  6 .19 _ „ _ _ 6 26 50 2 2 30 4 513
529 5.95 6.19 20 50 “ 2 - 4 453 -
985 5.02 5 .65 4 .0 0 - 5.81 - - . 14 14 18 28 8 8 113 43 21 16 35 115 14 4 5 33 134 215 68 79
389 4.56 4 .62 3 .9 0 - 4 .62 - - - - -  - 28 8 2 37 43 21 12 35 115 10 4 5 1 68
596 5.32 5.71 5 .5 5 - 5.81 - - - 14 14 18 — - 6 76 - - 4 - - 4 • - 32 134 215 _ 79

83 6.62 6 .69 6 .6 9 - 6 .72 4 - - - 79
1.519 5 .54 6 .34 4 .3 9 -  6 .69 - - 55 8 27 45 15 30 65 28 62 80 21 37 58 13 39 69 37 6 84 740

380 4 .07 4 .09 3 .2 1 -  4 .93 - - - 23 6 23 43 10 19 40 21 8 55 8 9 56 7 10 27 10 5 •
1.139 6.03 6.69 5 .5 4 -  6 .69 - - - 32 2 4 2 5 11 25 7 54 25 13 28 2 6 29 42 27 1 84 740

818 6.63 6 .69 6 .6 9 -  6 .69 26 1 51 740
229 4 .34 4 .46 3 .7 0 - 5 .25 32 2 1 3 9 24 7 8 24 13 28 6 29 16 27

ALL WORKERS—
CONTINUED

TRUCKDRIVERS -  CONTINUED

TRUCKDRIVERS* HEAVY (OVER 4  TONS*
TRAILER TYPE) ----------------------------------------
MANUFACTURING ----------------------------------------
NONMANUFACTURING ------ ----------------- ---------

PUBLIC UT IL IT IES -----------------------------

TRUCKORIVERS* HEAVY (OVER 4 TONS*
OTHER THAN TRAILFR TYPE) ---------------
MANUFACTURING ----------------------------------------

TRUCKERS* POWER (FORKLIFT) -----------------
MANUFACTURING------ -----------— -----------------
NONMANUFACTURING ---------------------------------

PU8LIC U T ILIT IES -----------------------------

WAREHOUSEMEN -------------------------------------------------
MANUFACTURING ----------------------------------------
NONMANUFACTURING ---------------------------------

PUBLIC UT IL IT IES  -----------------------------
RETAIL TRAOE --------------------------------------

See footnotes at end o f tables.
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Hourly earnings Number of workers receiving straight-time hourly earnings of—
1 ---- 1----T ---- S S S $ S $ S S $ S 1 ---- S S $ 1 --- S T 1 1 ---

O ccu p a tion  and in d u stry  d iv is io n of 2 . 1 0 2 . 2 0 2.40 2 • 60 2,80 3. 0 0 3* 2 0 3.40 3. 60 3*80 4. 0 0 4.20 4,40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6 . 0 0 6 . 2 0
woikers Mean 2 Median2 Middle range 2 under and

2 .10 under
2 . 2 0 2.40 2 . 6 0 2.80 3.00 3.20 3.40 3.60 3. 8 0 4.00 4. 2 0 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6 . 0 0 6,20 6.40

ALL WORKERS
$ $ $ $

6UAR0S AND WATCHMEN-------------- — 345 4.36 4.77 3.72- 4.77 - - 6 3 18 13 19 10 9 1 2 4 3 1 2 53 97 2 52 23 5 4
MANUFACTURING -------------------- 233 4.72 4.77 4.53- 5.10 - - - - 3 3 7 1 1 - - - 5 45 97 2 45 23 1 _ _
NONMANUFACTURING --------------------------------- 1 1 2 3.61 3.43 2.85- 4.20 - - 6 3 15 1 0 1 2 9 8 1 2 4 3 7 8 - - 7 4 4 - - -

GUARDS*
MANUFACTURING ---------------------------------------- 2 2 2 4.81 4.77 4.76- 5.10 - - - - — 1 2 1 - - - - 5 45 97 2 45 23 1 - - - -

JANITORS* PORTERS* AND CLEANERS ------ 968 3.78 4.00 2 .8 8 - 4.48 5 25 127 45 28 31 15 2 0 18 39 130 74 1 1 1 139 30 32 70 13 _ 16
MANUFACTURING------------------ — 404 4.41 4.48 3.88- 4.83 - — - - 2 10 3 4 3 2 0 69 2 1 47 83 27 32 59 8 _ 16
NONMANUFACTURING ----------------- 564 3.33 3.47 2.36- 4.11 5 25 127 45 26 2 1 1 2 16 15 19 6 1 S3 64 56 3 11 5 _

PUBLIC UTILITIES -------------- 1 1 0 4.50 4.49 4.24- 4.49 - - - - - - - 1 - — 3 4 27 56 3 11 5
RETAIL TRADE ————————————————— 369 3. 15 3.00 2.30- 3.85 2 10 1 0 2 38 19 1 2 7 12 12 12 5 7 49 37

LABORERS* MATERIAL HANDLING ------- 417 4.29 4.52 3.16- 5.48 1 16 2 1 2 2 1 2 2 1 13 19 1 2 4 3 9 7 75 32 7 4 6 33 1 0 0
NONMANUFACTURING ----------------- 293 4.20 4.39 2.81- 5.65 1 16 2 1 2 2 1 2 17 11 18 11 2 3 9 6 - 6 4 3 6 25 1 0 0 - - -

ORDER FILLERS ------------------------ 819 5.05 5.65 4.63- 5.65 . 4 . 10 15 17 1 2 3 9 16 16 39 38 155 _ 3 2 9 471
MANUFACTURING------------ ------- 2 6 0 4.37 4.63 4.28- 4.63 - - - - - 7 11 6 3 5 16 8 25 18 155 - 2 4
NONMANUFACTURING ----------------- 559 5.36 5.65 5.65- 5.65 - - 4 - 10 8 6 6 - 4 - 8 14 2 0 - - 3 5 471 T - -

PACKERS* SHIPPING ------------------- 108 3.96 4.54 3.40- 4.58 2 4 7 6 2 1 3 2 2 - 2 3 19 55 - - - - - - - - -

RECEIVING CLERKS -------------------- 1 2 2 3.92 3.81 3.10- 4.57 - . - 1 18 4 25 3 3 7 2 2 1 28 7 2 3 1 2 4
NONMANUFACTURING ----------------- 103 3.76 3.49 3.07- 4.57 - - — 1 18 4 25 3 3 7 2 — 1 25 • 1 9 4

RETAIL TRADE ------------------- 97 3.70 3.35 3.09- 4.57 - - - 1 18 3 24 3 3 7 2 - 1 25 - 1 - 9 - - -

SHIPPING AND RECEIVING CLERKS ----- 75 4.63 5.20 3.00- 5.69 - - • 5 10 4 1 . 2 . 3 2 _ _ _ _ 6 8 34
NONMANUFACTURING ----------------- 6 6 4.59 5.47 2.84- 5.69 - — — 5 10 4 1 - 2 - 2 1 - - - - 8 33

RETAIL TRADE ------------------- 59 4.68 5.69 2 .8 6 - 5.69 - - - 5 8 3 1 - 1 - 1 1 - - - - - 6 - 33 - - -

TRUCKORIVERS ------------------------- 746 5.54 5.73 5.38- 6.14 - - - - 1 1 - - 43 2 . - 3 30 42 4 9 109 108 103 10 268 13
MANUFACTURING -------------------- 107 4.94 4.73 4.55- 5.73 - — — - 1 - - - 1 2 - - 3 25 39 3 4 1 23 T 5
NONMANUFACTURING ----------------- 639 5.64 5.75 5.38- 6.14 - - - - - 1 - - 42 - - - - 5 3 1 5 108 108 8 0 10 268 8

TRUCKORIVERS* MEDIUM (1-1/2 TO
AND INCLUDING 4 TONS) ----------- 159 4.75 5.29 3.55- 5.38 40 2 — - - 5 2 0 • 2 82 5 1 2
NONMANUFACTURING ----------------- 136 4.74 5.34 3.40- 5.38 - - - - - - - - 40 - - - - 5 2 - 2 81 5 1 * -

TRUCKERS* POWER (FORKLIFT)------ — 406 5.11 4.99 4.62- 5.69 . . . . _ - 3 8 2 2 0 3 6 8 27 115 14 4 5 1 1 2 2 6 8
MANUFACTURING------------------ — 2 8 0 4.88 4.62 4,58- 5.39 - - - - - - 3 8 2 2 0 3 6 8 27 115 10 4 5 1 • 6 8
n o n m a n u f a c t u r i n g  — ------ ------- 126 5.65 5.65 5.65- 5.69 - - - - - - - - “ - - - - - - 4 - - 1 2 2 - -

WAREHOUSEMEN ------------------------- 444 4.74 4.71 3.95- 5.54 _ - . . - 15 9 15 2 2 41 27 16 29 17 36 2 13 39 69 37 6 51
MANUFACTURING -------------------- 158 4.35 4.00 3.52- 5.50 - - - - - 11 7 10 13 18 2 0 4 4 4 8 - 7 1 0 27 10 5
NONMANUFACTURING ------------ — — 286 4.96 5.25 4.29- 5.65 - - - - - 4 2 5 9 23 7 1 2 25 13 28 2 6 29 42 27 1 51

PUBLIC UTILITIES --------- ---- 78 5.90 6.07 5.54- 6 . 1 1 - - — - — - — — — — — — — - - - . 26 1 51 _
RETAIL TRADE ------------------- 193 4.67 4.63 4.19- 5.25 - - - - - — 1 3 9 2 2 7 8 24 13 28 - 6 29 16 27 -
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Table A-6. Average hourly earnings of maintenance, powerplant, custodial, and material movement 
workers, by sex, in Denver—Boulder, Colo., December 1974

Sex, occupation, and industry division
Number

o f
workers

Average 
(m ean2 ) 

hourly 
earnings3

Sex, occupation, and industry division
Number

of
woikeis

Average 
(mean2) 

hourly 
earnings3

Sex, occupation, and industry division
Number

of
wotkers

Average
(m ean2 )

hourly
earnings3

MAINTENANCE AND POWERPLANT 
OCCUPATIONS - MEN

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN— CONTINUED

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN— CONTINUED

$
2*387

•P
3 # 0 5 TOlirif HO TWCDC _ rnkiT rimen

5.39
UAN19UK3f rv/K 1 CKdl A"U CCC-MNCK9 •

522 A^IT 1KUCKUKXVcKq * CONTINUED

NONMANUFACTURING ---------------- 1*865
97

455

H. I f
2.74
4.66
2 . 8 6

TRUCKDRIVERS* MEDIUM (1-1/2 TO 
Aijn tun iinTMft a thkici 1 * XflQ $c 5 7Ml1U 1MCCUL/XNO *♦ l vNo / *•••*••••• 
MAKII IFA^TI IDTkiC ___

X ♦ 007 
1 77K L 1 A X L, 1 K f \ U w nMlNUr At 1 UK X No ••••••••••••••••••

MftMM AMI |C* A rTl ID Tklfl
X n

i .cip C iJ

315
181

5.65
5.86

LABORERS* MATERIAL HANDLING ------- 948
248

4.37
NUNMANUr AC 1 UK X No •*••••••*••••••

PUBLIC UTILITIES --------------nr»i fl Tn * nr

X O X c  
1.097 6 . 0 1

ENGINEERS* STATIONARY —— ———— —— KLIAXL IKAUt ••••••••••••••••• 113 3.53
700 4.A6

TOiiri/noTyroc. uc* a wv i f x u c u a taaicj .37
1 *71 Q _ 1 KUCI\UKXVtKbf ntAVT lUVLK TUNbf

TDATI CD TVDCi _
HELPERS. MAINTENANCE TRADES -------

NONMANUFACTURING -----------------

MACHINE-TOOL OPERATORS* TOOLROOM —

104
Iff IT
AQ1

IKA X LuK 1Trt ) ••••••••••••••••••
y A Ml 1C A f'Tl ID TM/1 ___________________ 1 * 2 0 1 6.16

4.70

5.53

HTJ 4 a J7
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------

82
1.119

731

5.24
6.23
6.43

DAHfFDC. CMTDD TMft

IfCCO 4#50

A AC22 3 rACrVCKof 5 “ X rr XNo •••••••••••••••••
M AMi IF APT! ID T KJft

4^7
1 1 A

4*00 
7 Q7 TRUCK0RIVERS* HEAVY (OVER 4 TONS*MANUFACTURING —— — — — — — 223 5.53 riMiMur mu 1 uk ino ••••••••• ••*•••••

MAklli AMI ir A r̂ TI ID TklA
1 1 0 J*7f 

A Q7 5.92
u a r LJ TlklTCTC UAT kirrM A klf'C

NUNMANUrAC 1UK X No ••••••••••••••• JJ r 4# O f OTHER THAN TRAILER TYPE) — -~
M Akil ip APTl IP Thin __________________

633
MACHINISTS* MAINTENANCE —— — — — 307 5.64

DFTFTWTM^ H  CDKC OA1 A A 7
M ANUr AC • UK 1 iNO ••••••••••••••**•• 5.95

MANUFACTURING —— —— — ——————— 269 5.58 KLvC. X V XNo vLtK^o ••••••*•• ***•••••
M AMI ir ATTl iDTkl/7

CHX
AA HoOc

A CA TRUCKERS. POWER (FORKLIFT) ---------
y a Ml IT A f'Tl IDTkl/1____________________ 5.01

MECHANICS* AUTOMOTIVE
MANUrAt 1 UK X No
kiOKIki AMI iC ATTl IDTkin

OH 
1 77

H#D0
7 QA

9687Q7
690
144

6.37
5.94

NUNMANUr At 1 UK1NO ••••*• •••••••• i f f
QQ

JooH
M AKIM AMI |ST A f̂Tl IDTM/1______ —_________

JO J
581
83

4.57
5.31
6.62

(MAINTENANCE) — — —— — — — —
MANUFACTURING ------------- — — —

nL1 A XL 1KMUC 

CUTDDTM^ PI rDk'C - — — » — —

“O

517

3*69

A PA

NUNMANUr AC 1 UK X No •••••*•*•••••••
PUBLIC UTILITIES --------------

NONMANUFACTURING — — — — ——
Oiidi T r llTTl TTTCC

546
433

6.48
6.62

ofllrrlNo CCtKIVo — —— ——— — —————— cJ r
98
139

4.14
4.25

i.i a o r u A i  i m i r u 1*502 5.56
4.10
6.03
6.63

rUoLlO UI1L 1 1 “
NONMANUFACTURING

WAKcnUUScMtN — — — — — — — —
UAkll ir A/^Tl lO T k ir  ...

UCTlJ AKlTTC * kJ A T MTCM A kiTC____ —_______ - __ — KIHKIUAMI IP Af*TI ID tllft______ ____ 364
1*138MLCnAN I Lb t “A INI ••*•*•••••••

yAKIllCATTl i D T k i r c __________—,_________
732
681
51

5 6 6  
5.66 
5.66,

cHTPPTWft a Kin QFrriuTNfi n  f r k «; — 173
74
QQ

4.33
4.63
A 11

KUNMANUr AC 1 UKING ———— —— —— —
n i iD i  r r  u r n  T T T r p

k|A4i*4 A All IIT A T T l IQ T M/1______ —______ __
onirrino m<*u <\u l l i v ii*v KUoLXC U 1 XL1 1Ito ••••••••••*••

n r T  a T 1 t r u r \ r
817

NUNMANUr At 1 UK 1 No nM IN vr MvlUnlliU ™™ 
MAMM ArJI |C ATTl ID TMA 229 4.34

PAINTERSt MAINTENANCE ---- ---------- 6 8 5.45
C 1C

INUINMAliUr A t  1 UK XNO
RETAIL TRADE ------------------- — -----------------

TFT
57

•I# 11
4.65 CUSTODIAL AND MATERIAL MOVEMENT

A^rnDATfAkic _ unyrMM ANUr AC 1 UK i  N o 58
TDI lAftfAD T w C O C ______________ __________ A * 7AO C IQ OccUrATIONS — WOHti'i

PIPEFITTERS* MAINTENANCE ---------------------------- 156 5.55 MANUFACTURING ------------------------------------------------
NONMANUFACTURING ———————————————

887 
3t 455 
If 948 
645

D o Jo
5.36
5.38
6.15
4.84

JANITORS* PORTERS* AND CLEANERS — 1*838 2.57

TOOL AND DIE MAKERS ----------------------------------------- 237
237

6.29
6.29

P| |UI TP IITTI TTTCC _____________ MANUFACTURING — — — — — — — 70 3.53
rUDU iv Vl i|,i 1 iUW
RETAIL TRADE ————————————————

NONMANUFACTURING — — — — — — — 1*768 2.53
MANlJr AC 1 UK 1 N o  ——————— ———— —

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS - MEN

TRUCKDRIVERS* LIGHT (UNDER

RETAIL TRADE — — — — — — —

ORDER FILLERS ---------------- -------------------------------------------

52

137

3.21

3.41i» 5 5 7 flf il * X / c  1U N d #
kj AMI 1C A ATI ID T MA

Occ JiOO
PACKERS* SHIPPING ------------------------------------------------ 91 3.33

GUARDS AND WATCHMEN — — — --------------— —
MANUFACTURING — — ---------------- — —
NONMANUFACTURING --------- -------------------------------

2*495
276

2.219

2.60
4.59
2.35

M A N U rAC 1 U K 1 NO —————————————————— 57
565

4 58 
3^80 NONMANUFACTURING — — — — — — — 72 3.48

GUARDS! OkA 4.65m a n u f a c t u r i n g  — — — — — — l OH

See f o o tn o te s  at end o f  ta b le s .

Earnings data in table A - 6  relate only to workers whose sex 
identification was provided by the establishment. Earnings data in 
tables A-4 and A - 5, on the other hand, relate to all workers in an 
occupation. (See appendix A for publication criteria.)
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Table A-6a. Average hourly earnings of maintenance, powerplant 
custodial, and material movement workers, by sex—large 
establishments iri Denver—Boulder, Colo., December 1974

Sex, occupation, and industry division
Number

of
workers

Average 
(mean2) 
hourly 

earnings3
Sex, occupation, and industry division

Number
of

workers

Average 
(mean2) 
hourly 

earnings3

MAINTENANCE AND POWERPLANT CUSTODIAL AND MATERIAL MOVEMENT
OCCUPATIONS - MEN OCCUPATIONS - MEN— CONTINUED

CARPENTERS* MAINTENANCE ------- ---- 75
$
5.78 JANITORS* PORTERS* AND CLEANERS --- 858

*
3.79

MANUFACTURING — --------------- 370 4.42
ELECTRICIANS* MAINTENANCE------- — 317 6.12 NONMANUFACTURING ------ ---------- 488 3.31

MANUFACTURING -------------------- 269 6.01 PUBLIC UTILITIES -------------- 91 4.53
RETAIL TRAOE ---------------- — 317 3.13

ENGINEERS* STATIONARY -------------- 256 5.55
MANUFACTURING------------------- 152 5.71 LABORERS* MATERIAL HANDLING ----- — 387 4.41
n o n m a n u f a c t u r i n g  ----— — ------- 104 5.31 NONMANUFACTURING ----- — ------ — 263 4.35

HELPERS* MAINTENANCE TRADES ---- — 80 4.91 ORDER FILLERS--------------- ----— 762 5.16
NONMANUFACTURING-------- ---- --- 74 4.89 NONMANUFACTURING -------- ----- — 529 5.46

MACHINE-TOOL OPERATORS, TOOLROOM — 119 5.83 RECEIVING CLERKS -------------------- 121 3.92
MANUFACTURING -------------- ----- 119 5.83 NONMANUFACTURING ------- -------- 102 3.76

RETAIL TRADE — ---------- ---- 96 3.70
MACHINISTS* MAINTENANCE ------------ 270 5.65

MANUFACTURING -------------------- 237 5.58 SHIPPING AND RECEIVING CLERKS — --- 67 4.68
NONMANUFACTURING ------ — ------- 58 4.65

MECHANICS* AUTOMOTIVE RETAIL T R A D E -------------- ---- 51 4.76
(MAINTENANCE) ----------------- ----llAiiU Atll ir ATTI inTtl/̂  ... . . 195

1 C7
6.45

746 5.54NUNnANUr ALIUKINv — — — — — — — ID f 6.56 TRUCKDRIVEK5 — — — —— — — — —
PUBLIC UTILITIES -------------- 102 6.26 MANUFACTURING------------- — ---- 107 4.94

NONMANUFACTURING -------------- — 639 5.64
MECHANICS* MAINTENANCE — ---------- 451 5.84

MANUFACTURING -------------------- 430 5.85 TRUCKDRIVERS* MEDIUM (1-1/2 TO
AND INCLUDING 4 TONS) ----------- 159 4.75

PAINTERS* MAINTENANCE -------------- 59 5.51 NONMANUFACTURING ------- -------- 136 4.74
MANUFACTURING -------------------- 50 5.46

taai tun r\ t r uai/toc __ ____ ________ 213Ol 1 6.33
TRUCKERS* POWER (FORKLIFT) -------------- 406

280
5.11
4.88TUUL AND DIE MAKERS —— — ——— —— —tiAtllir 4ATl lATklA

MANUr AC 1 UK ING — — —— — —— —
MAkiii akia irirTi idtk\(l 126 5.65rAINUr At I UK 1 Nu •••»•••••••••••••• c lJ 6.33

WAREHOUSEMEN ------------------------------ -— — 433 4.76
MANUFACTURING ----- ------------------------ — 148 4.38

CUSTODIAL AND MATERIAL MOVEMENT NONMANUFACTURING — — — — — — 285 4.95
OCCUPATIONS - MEN PUBLIC UTILITIES — — -----— 77 5.90

RETAIL T R A D E ------------ ----------------- 193 4.67

GUARDS AND WATCHMEN ----------------------— 339 4.37 CUSTODIAL AND MATERIAL MOVEMENT
MANUFACTURING----------------------------— 229 4.73 OCCUPATIONS - WOMEN
NONMANUFACTURING---------------------— 110 3.63

JANITORS, PORTERS* AND CLEANERS ----- 110 3.73
GUARDS:

4.81
NONMANUFACTURING — — -------— 76co 3.47

MANUFACTURING — — — — — — —  . 219 Kt 1 AtC 1 KAUfc — —— — ——— — — — JtCl

See footnotes at end of tables.

Earnings data in table A - 6a relate only to workers whose sex 
identification was provided by the establishment. Earnings data in 
tables A-4a and A-5a, on the other hand, relate to all workers in 
an occupation. (See appendix A  for publication criteria.)
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Table A-7. Percent increases in average hourly earnings for 
selected occupational groups, adjusted for employment 
shifts, in Denver—Boulder, Colo., for selected periods

Industry and occupational 
group

D ecem ber 1972 
to

D ecem ber 1973

D ecem ber 1973 
to

D ecem ber 1974

A ll industries:
O ffice c le r ica l (men and w om en )__________________ 7.2 10.5
E lectron ic  data p rocess in g  (men and w om en )____ * 11.0
Industrial nurses (men and women) ___________ ___ 6.6 10.4
Skilled m aintenance trades (men) ___ 7.5 9.2
Unskilled plant w ork ers (m en )____________________ 7.6 10.9

Manufacturing:
O ffice c le r ica l (men and w om en )__________________ 6.7 11.2
E lectron ic data p rocess in g  (men and women) - r—. - **
Industrial nurses (men and women) _______________ 6.0 12.2
Skilled maintenance trades (men) 6.5 9.3
Unskilled plant w ork ers (m en )_______________ ____ 7.8 12.6

Nonmanufacturing:
O ffice c le r ica l (men and w omen) _ ___ 7.4 10.3
E lectron ic data p rocess in g  (men and women) _ _ _ * 11.1
Industrial nurses (men and w om en )_______________ 8.2 **
Skilled m aintenance trades (m en ). ___ ** **
Unskilled plant w ork ers (men) 7.6 10.5

* Data not available.
** Data do not m eet publication cr iter ia .

NOTE: The percent in crea ses  presented in this table are based on changes in average
hourly earnings fo r  establishm ents reporting the trend job s  in both the current and previous 
year (matched establishm ents). They are not affected by changes in average earnings 
resulting from  em ploym ent shifts among establishm ents o r  turnover of establishments 
included in survey sam ples. The percent in crea ses , how ever, are still affected by factors 
other than wage in crea ses . H irings, la y o ffs , and turnover may affect an establishment 
average fo r  an occupation when w ork ers are paid under plans providing a range o f wage rates 
fo r  individual job s . In periods of in crea sed  hiring, fo r  exam ple, new em ployees enter at the 
bottom  of the* range, depressing the average without a  change in wage rates.

These wage trends are not linked to  the wage indexes previously published for  this 
area because the wage indexes m easured changes in area averages w hereas these wage trends 
m easure changes in m atched establishm ent averages. Other characteristics o f these wage 
trends which d iffer from  the discontinued indexes include (1) earnings data of o ffice  c le r ica l 
w ork ers and industrial nurses are converted to  an hourly basis , (2) trend estim ates are 
provided fo r  nonmanufacturing establishm ents where p oss ib le , and (3) trend estim ates are 
provided fo r  e lectron ic  data p rocessin g  job s .

F or a m ore  detailed description  o f the method used to compute these wage trends, see 
"Im proving A rea Wage Survey In d exes ,"  Monthly Labor Review , January 1973, pp. 52-57.
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B. Establishment practices and supplementary wage provisions
Table B-1. Minimum entrance salaries for inexperienced typists and clerks in Denver—Boulder. Colo., December 1974

Minimum weekly straight-tim e sa la ry4

Inexperienced typists Other inexperienced c le r ica l w orkers 5

All
industries

Manufacturing Nonmanufacturing Manufacturing Nonmanufacturing

Based on standard weekly hours6 o f— A ll
industries

Based on standard weekly hours6 of—

All
schedules 40

All
schedules 40

A ll
schedules 40

All
schedules- 40

Establishm ents s tu d ie d ________________________________ 200 56 XXX 144 XXX 200 56 XXX 144 XXX

Establishm ents having a specified  m in im u m ________ _____ 51 14 13 37 27 90 27 25 63 50

$77.50 and under $80.00 _________________________________ _ _ _ _ - j _ _ 1 _
$ 80.00 and under $82.50 _________________________________ 1 - - 1 1 6 - - 6 3
$ 82.50 and under $85.00 _________________________________ 2 - - 2 2 9 - - 9 7
$85.00 and under $87.50 ______________ __________________ 5 1 1 4 2 7 3 3 4 4
$87.50 and under $90.00 _________________________________ 2 - - 2 1 5 - - 5 3
$ 90.00 and under $92.50 _________________________________ 5 - - 5 3 6 - - 6 5
$92.50 and under $95.00 _________________________________ 2 - - 2 2 1 - - 1 1
$95.00 and under $97.50 _________________________________ 3 - - 3 2 1 - - 1 -
$ 97.50 and under $ 100.00________________________________ 4 - 4 2 6 2 2 4 3

$ 100.00 and under $ 105.00 ______________________________ 7 3 3 4 4 15 6 5 9 9
$ 105.00 and under $ 1 1 0 .0 0 ______________________________ 2 1 - 1 1 7 2 1 5 5
$110.00 and under $ 1 1 5 .0 0 ______________________________ 3 2 2 1 1 5 3 3 2 2
$ 115.00 and under $ 120.00 ______________________________ 5 2 2 3 2 8 4 4 4 3
$120.00 and under $125.00 ______________________________ 5 3 3 2 2 7 5 5 2 2
$125.00 and under $ 130.00 ______________________________ 1 - - 1 1 1 - - 1 1
$ 130.00 and under $ 135.00 ______________________________ 1 - - 1 - 2 - - 2 1
$ 135.00 and under $ 140.00 ______________________________ 1 1 1 - - 1 1 1 - -
$ 140.00 and under $ 145.00 ______________________________ - - - - - 1 - - 1 1
$145.00 and o v e r _________________________________________ 2 1 1 1 1 1 1 1

Establishm ents having no specified  m in im um _____________ 15 6 XXX 9 XXX 45 13 XXX 32 XXX

Establishm ents which did not em ploy w ork ers
in this c a te g o r y _____________________________________________ 134 36 XXX 98 XXX 65 16 XXX 49 XXX

See footnotes at end of tables.
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(A ll  fu ll -t im e  m anufacturin g plant w o rk e rs  = 100 percen t)

Item
A ll w ork ers  7 W orkers oni la te  sh ifts

Second sh ift T h ird  shift Second shift T h ird  sh ift

P e rce n t  o f  w o rk e rs

In estab lish m en ts w ith late sh ifts p r o v is io n s __ 86.8 80.3 18.6 6.0

With no pay  d iffe ren tia l fo r  late sh ift w o r k ____ _ _ _ _
With pay  d iffe ren tia l fo r  late sh ift w o r k _______ 86.8 80.3 18.6 6.0

U n iform  c e n ts -p e r -h o u r  d iffe r e n t ia l.  __ __ 62.9 44.8 12.8 3 .6
U n iform  p e rce n t  d i f fe r e n t ia l_________________ 17.7 17.7 4.5 1.1
O th er d ifferen tia l 6.2 17.8 1.3 1.3

A v era g e  pay  d iffe ren tia l

U n iform  c e n t-p e r -h o u r  d iffe ren tia l ______  __ 13.7 18.7 13.1 19.7
U n iform  p e rce n t  d i f fe r e n t ia l_____________________

P e rce n t  o f  w o rk e rs  by  type and 
am ount o f  pay  d iffe ren tia l

7.5 9.2 7.3 8.3

U n iform  ce n ts -p e r -h o u r :
3 cents _____ 7.1 - 2 .0 -
5 cents ___  _ .6 - .2 -
6 cents 5.8 7.1 1.9 1.0
10 cents . 8 .9 - 1.4 -
12 r 12 V». o r  13 V* cen ts ______________ 2 .6 1.3 .4 .3
14 cents _ _ _ 4 .6 2.2 - -
15 cents „ _ ....... _ ....... 16.0 9.8 3.1 .4
17 cents , _ ___ - .8 - -
18 cents _ _ _______ 3.2 1.8 .7 .2
20 c e n t s _________________________________ _______ 10.9 8.0 2 .5 .2
21 cents _ __ ____ - 2 .5 - .1
22 c e n t s _________________________________________ - 3.3 - .4
2 6 %  . 27. 30. o r  32 cents .... ... 3.3 3.1 .7 .2
35 o r  40 cents ... _ - 4 .9 - .8

U n iform  p e rce n t:
1.14 p e r ce n t  _______________________________ _______ 4.1 - -

5 p e r ce n t  „ ___  _ 2.2 - 1.0 -
6 p e r ce n t  „ _ _ ______ ______ - 4.1 - .5
7 p e r ce n t  ... __ __
7 V» p e rce n t

2 .9 1.1 .3 .1
- 2 .2 - .1

10 p e r ce n t  _ ______
12 V2 p e rce n t  ______________________________ _____

8.5 5.8 2.1 .1
- 4 .4 - .3

O th er d iffe ren tia l:
F la t- sum  paym ent p e r  s h i f t _________________ _ 3.0 1.1 .6 .1
F u ll d a y 's  pay fo r  red u ced  h o u r s ____________
F u ll d a y 's  pay fo r  red u ced  hours

" 4 .4 "
.4

p lu s  cents p e r  h o u r __________________ ________
F u ll d a y 's  pay fo r  redu ced  hours

3.2 6.5 .7 .3

p lu s  f la t -su m  paym ent p e r  sh ift____________ 5.8 .5
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Plant w orkers O ffice w orkers
Item

A ll industries Manufacturing P u blic u tilities Retail trade A ll industries Manufacturing Public utilities Retail trade

P ercen t o f  w ork ers  by scheduled 
w eekly  hours and days

A ll fu ll-tim e  w ork ers_____________________________________ 100 100 100 100 100 100 100 100

24 hours— 3 days_______________________________________________ (9 )
35 hours— 5 days 1 _ _ 2 _ _
36 hours— 5 days . .... _ __ ... .. _ 1 2 _ _ _ _ _
36 lU  hours— 5 days _ _ _ _ 1 _ _ _
36 V3 hours— 5 d a y s____________________________________________ _ _ _ _ (9 ) _ _ _
37 hours— 4 days _ _ _ __  ... . _ ...... ......... _ _ ......... _ (9 ) 1 _ 2 2 _ _
37 V2 hours— 5 days 4 6 _ 5 8 (9 ) _ 4
38 hours— 4 days_______________________________________________ 1 2 _ _ _ _ _
38 lA hours— 5 days _ _ _______ _ _ _ 1 _ _ 3 _ _ _ _
38 3A hours— 5 d a y s____________________________________________ _ _ _ » 6 1 _ 10
40 hours _ ... ________  _ ........  ......................................... ......... 88 89 100 84 83 96 100 87

4 d a y s ________________________________________________________ _ - - (9 ) 1 _ _
5 d a y s ________________________________________________________ 88 89 100 84 83 95 100 87

42 V2 hours— 5 days ( ! ) _ - 1 (9 ) _ _ .
44 hours— 5 days. (9 ) _ _ 2 _ _ _
48 hours— 6 days_______________________________________________
50 hours— 6 days_______________________________________________

3
(9 )

1 - 2 (9 ) - - -
60 hours— 6 days_______________________________________________ (9 ) - - (9) - - -

A verage scheduled w eekly hours

A ll w eekly  w ork sch ed u les____________________________________ 40.1 39.8 40.0 40.1 39.7 39.9 40.0 39.8

See footnote at end of tables.
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Item
Plant w orkers O ffice w ork ers

A ll industries Manufacturing P ublic u tilities Retail trade A ll industries Manufacturing P u blic utilities R etail trade

P ercen t o f  w orkers

A ll fu ll-tim e  w ork ers _ __ _ 100 100 100 100 100 100 100 100

In establishm ents not providing
paid h olid ays__________  __ __ __ ____  ________  _____ 7 1 - 8 (’ ) - 3

In establishm ents providing
paid holidays _ _ ___ 93 99 100 92 99 100 100 97

Average number o f  paid holidays

F or  w ork ers in establishm ents
providing holid ays____________  _____________________  „ 8.0 8.8 9.0 6.5 8.6 9.3 9.0 7.

P ercen t o f  w ork ers by number
o f paid holidays p rov id ed 10

1 h o lid ay__________________  _ ________  ________ ___ __ _ 1 - 3 _ _
2 holidays 2 - 2 0

- -
3 holidays_____ ___________________ ____________ , ___ 1 - - 4 ( ! ) - 1
3 holidays plus 4 half days - - - - ! ) (9 ) - -
4 holidays plus 2 half days (9 ) 1 - - (9 ) 2 - -
5 holidays ........  . ... 1 - - 3 (9 ) - - 3
6 holidays .......... _ _ 17 9 2 29 14 5 (9 ) 36
7 holidays _ _ ____  _____ 13 14 4 15 5 8 1 10
7 holidays plus 1 half day 1 2 - - 2 1 - -
7 holidays plus 2 half d a y s .___________________________________ (’ ) - - - (’ ) - - -
8 holidays _ ___ 18 14 12 33 12 11 7 33
8 holidays plus 2 half days _ _ ___ _ 1 1 - - 2 2 - -
9 h olid ays. _ _ ____  _____ __ __ 18 21 53 2 41 13 82 14
9 holidays plus 2 half days 1 - - - 1 - - -
10 holidays _ _ _ _ _ _  __ __ 14 23 28 - 12 30 10 -
10 holidays plus 1 half day___________________________________ - - - - 1 3 - -
11 holidays ,.T _ _ 5 12 - - 6 23 -
11 holidays plus 1 half day _ —  _ _____ - - - 1 - -
12 holidays „ .... ..... 1 2 (9 ) 1
14 holidays __ _ ___________  __ 1 - 1 -

P ercen t o f  w ork ers by total paid
holiday tim e p rov id ed 11

1 day o r  m o r e ____________________________  __ — — ----- — 93 99 100 92 99 100 100 97
2 days o r  m o r e ______________ ______  __ ____  __ _ 92 9 9 100 88 99 100 100 97
3 days o r  m ore  _ _ _ _ _ _  __ _ __ 91 99 100 86 98 100 100 97
5 days o r  m o r e ________________________ _____ __ __ ------ 90 9 9 100 82 98 100 100 95
6 days o r  m ore  . __ ___ __ __ 89 98 100 79 98 98 100 93
7 days o r  m ore  . _ ___ __ __ 72 89 98 50 84 92 9 9 57
7 x/z days o r  m o r e _____________________________________________ 60 75 94 35 79 84 9 9 47
8 days o r  m ore 59 73 94 35 77 84 99 47
9 days o r  m ore  _ _ _ _ _ _  ______  ____ 41 59 82 2 64 72 92 14
10 days o r  m o r e _____________________________________________ _ 21 37 28 - 22 57 10 -
10 V? days o r  m ore  .. 7 14 - - 9 27 - -
11 days o r  m ore  ,  . 7 14 - - 8 25 - -
11 V2 davs o r  m ore 2 2 - - 2 1 - _
12 days o r  m o r e _______  ___ ___________  __ __ ___— 2 2 - - 1 1 - -
14 days ---- 1 1
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Item 10
Plant w orkers O ffice w ork ers

A ll industries Manufacturing Pu blic utilities Retail trade A ll industries Manufacturing Pu blic utilities Retail trade

P ercen t o f w ork ers

A ll fu ll-tim e  w ork ers_____________________________________ 100 100 100 100 100 100 100 100

New Y ea r 's  Day _ _ _ _ _ _ _ _ _ _ _ _ 92 99 98 86 99 100 100 96
W ashington's B irth d a y ________________  ______________________ 20 12 86 5 47 14 93 -
Good F r id a y ____  . _ _ _ 21 27 60 - 27 35 79 -
M em oria l Day _ _ _ __ 89 98 98 79 99 98 100 93
Fourth o f J u ly __________________________________________________ 90 99 98 82 99 99 100 96
Labor Day _ ___ 88 95 98 82 99 96 100 95
Columbus Day _ __ - - - - 20 - - _
V eterans Day _ _ _ _ _ _ ____ 10 5 44 - 38 5 79 -
Thanksgiving Day _ 91 99 98 88 99 100 100 97
Day after Thanksgiving_________________________________________ 29 52 32 - 31 63 15 1
Christm as Eve__________________________________________________ 25 45 16 2 15 43 8 1
Christm as E ve, half d a y ______________________________________ 2 2 - - 6 4 - _
C hristm as D a y _________________________________________________
New Y ea r 's  E v e _________________  _____________________ _____ —

93 99 98 90 99 100 100 96
14 29 1 - 7 26 2

New Y e a r 's  Eve, half d a y _____________________________________
Floating holiday, 1 day 13______________________________________

2 2 - - 3 4 _ _
20 28 8 24 17 28 5 5

Floating holiday, 2 days 13 ___ 6 7 - 9 5 7 - 28
Floating holiday, 3 days 13____________________________________ 2 3 - 2 2 2 - 14
Floating holiday. 4 days 13 _ _ _ _ _ 1 2 - - 3 11 - _
Floating holiday, 5 days 13____________________________________
E m ployee 's  birthday __ _ __ ___

2 4 - - 2 7 - -
24 19 53 34 8 11 17 14

See footnotes at end of tables.
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Plant workers Office workers
Item

All industries Manufacturing Public utilities Retail trade All industries Manufacturing Public utilities Retail trade

Percent of workers
All full-time workers_________ -_____________ _______ 100 100 100 100 100 100 100 100

In establishments not providing
(9) (9)paid vacations---------------------------------------- 1 - - - - -

In establishments providing
paid vacations------------------ ---------------------- 99 100 100 99 99 100 100 100
Length-of-time payment______________________________ 84 84 80 81 99 100 100 93
Percentage payment--------------------------------- 15 16 20 18 1 - - 7

Amount of paid vacation after: 14 
6 months of service:

Under 1 week------ ------------------------------- 5 10 - 1 2 2 - 1
1 week__ ___________________— -------------------- 18 21 36 7 40 22 64 14
Over 1 and under 2 weeks---- ---------------------

1 year of service:
3 1 2 10 5 12 (9) 18

1 week---------- -- ------------------------------ 54 46 35 77 17 15 19 49
Over 1 and under 2 weeks-------------------------- 2 5 - - (9) - - -
2 weeks----------- — — -------- ------------------- 42 49 65 22 81 81 81 51
Over 2 and under 3 weeks-------------------------- (9) - - - (9) - - -
3 weeks------------------------------------------- - - - - 1 5 - -

2 years of service:
1 week___________________________________________ 21 22 12 21 3 7 1 1
Over 1 and under 2 weeks-- ---- — --- -----— ---- 1 2 - - - - - -
2 weeks________________________ __________________ 75 73 88 79 93 88 99 99
Over 2 and under 3 weeks-------------------------- 2 3 - - 2 - - -
3 weeks------------------------------------------- (!) - - - 2 5 - -
Over 3 and under 4 weeks-------------------------- (9) - - (9) - - -

3 years of service:
1 week______________________________________ ____ 2 - - 4 (9) - - -
Over 1 and under 2 weeks-------------------------- 1 2 - - - - - -
2 weeks------------ ----- ------------------------ 90 86 100 96 93 92 100 100
Over 2 and under 3 weeks-------------------------- 4 8 - - 2 - - -
3 weeks------------------------------------------- 2 5 - - 3 3 - -
Over 3 and under 4 weeks-------------------------- (9) - - - 1 5 - -

4 years of service:
(9)1 week----------------- -------------------------- 2 - - 4 - - -

Over 1 and under 2 weeks---- ------------------- — 1 2 - - - - - -
2 weeks-- ---------- — --------------------------- 89 83 100 96 90 87 100 100
Over 2 and under 3 weeks-------------------------- 4 9 - - 2 2 - -
3 weeks------------------------------------------- 3 6 - - 6 6 - -
Over 3 and under 4 weeks----- -------------------- (9) - - - 1 5 - -

5 years of service:
(9) (9)1 week__ _________________________________________ - - 1 - - -

2 weeks___________________________________________ 74 64 72 86 68 58 88 80
Over 2 and under 3 weeks-------------------------- 4 9 2 - 2 2 2 -
3 weeks------------- --- -------------------------- 20 28 26 13 28 35 10 20
Over 3 and under 4 weeks-------------------------- (9) - - - (9) - - -
4 weeks--------- — ------------------------------- (9) - - - 2 5 - -

10 years of service:
(9) 1 (9)1 week------------------------------------------- - - - - -

2 weeks------------------------------------------- 21 16 4 25 7 4 (9) 20
Over 2 and under 3 weeks-------------------------- 1 2 - - 1 - -
3 weeks- ------- -------------------------------- 65 59 95 72 84 73 99 77
Over 3 and under 4 weeks-------------------------- 3 8 - - (9) - - -
4 weeks---------- -------------------------------- 8 16 1 2 7 18 1 3
Over 4 and under 5 weeks-------------------------- (9) “ 1 5 ”
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Item
Plant workers Office w orkers

A ll industries Manufacturing Public utilities Retail trade A ll  industries Manufacturing Public  utilities Retail trade

Amount of paid vacation after14— Continued

12 years of service:
1 week____________________________________________ (9) _ _ 1 (9)2 weeks______________________________________  ___ 17 10 _ 25 5 4 2 0Over 2 and under 3 weeks _.. _ ._ .... 1 _ _ _
3 weeks----------------  _ _ _. _ _ 6 8 65 99 72 82 71 99 77Over 3 and under 4 weeks.. _ _ _. ... _ 4 9 3 3
4 weeks __ __  _ _ . _ 8 16 1 2 7 18 1 3
Over 4 and under 5 weeks.._ _ ............. (9) - - 5

15 years of service:
1 week ____________  _________ _ (9) _ _ 1 (9) _
2 weeks___________________________________________ 12 3 _ 21 3 1 193 weeks------------------------------------------- 51 53 55 44 65 51 85 45Over 3 and under 4 weeks 4 9 _ _ 2 3
4 weeks______________________________________  __ 32 35 45 34 29 40 15 36Over 4 and under 5 weeks (9) - - - 1 5

20 years of service:
1 week___________________________________________ (9) _ _ 1 (9) _
2 weeks------- --- ------------------------------- 12 3 _ 21 3 1 _ 19
3 weeks___________________________________________ 21 23 4 2 0 27 14 (9) 15Over 3 and under 4 weeks .. _ _ _ . 2 3 _ _ 1
4 weeks------------------------------------------- 49 51 58 57 61 62 90 66Over 4 and under 5 weeks__________________________ 2 4 _ _ (9)5 weeks___________________________________________ 13 15 38 _ 8 18 10
Over 5 and under 6 weeks__________________________ - - - . 5

25 years of service:
1 week____________________________________________ (9) _ 1 (9) _
2 weeks------------------  _ _ __  . 12 3 _ 21 3 1 _ 19
3 weeks___________________________________________ 20 21 4 2 0 26 13 (9) 15Over 3 and under 4 weeks _ _ _ 2 3 _ _ 1
4 weeks------------------------------------------- 36 38 22 51 41 40 36 31Over 4 and under 5 weeks....  . ... _ 2 4 _ _ 1
5 weeks------------------------------------------- 23 29 55 6 25 41 55 36Over 5 and under 6 weeks _ _ _ 1 5
6 weeks------------------------------- ---- ------- 3 1 19 - 2 (9) 9 _

30 years of service:
1 week____________________________________________ (9) _ _ 1 (9)2 weeks_______________________________ __ ________ 12 3 _ 21 3 1 _ 193 weeks__________________________________________ 20 21 4 2 0 26 13 (9) 15Over 3 and under 4 weeks__________________________ 2 3 _ _
4 weeks—  __ -____________________________________ 36 38 2 2 51 41 40 35 31Over 4 and under 5 weeks _.. ... . 2 4 _ _ (9)5 weeks— ________ ________________________________ 20 2 2 55 6 22 24 56 36Over 5 and under 6 weeks _ _ _ ... _. _ _ _ _ 1 5
6 weeks------------------------------------------- 6 8 19 - 5 17 9 _

M a x i m u m  vacation available:
1 week-------------------------------------------- (9) _ _ 1 (9)2 weeks------- ----------------------------------- 12 3 _ 21 3 l _ 193 weeks___________________________________________ 20 21 4 20 26 13 (9) 15
Over 3 and under 4 weeks______-__________________ 2 3 _ _ 1
4 weeks__________________ ________________________ 36 38 22 51 41 40 35 31
Over 4 and under 5 weeks__________________________ 2 4 _ _ (9)
5 weeks___________________________________________ 20 22 • 55 6 21 24 56 36
Over 5 and under 6 weeks_____________ ____________ _ _ . 1 5
6 weeks________________  _ ... _ _ ___ _ ,... 6 8 19 _ 5 17 9
Over 6 w eek s________________________________________________ " ■ - -
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Item
Plant workers Office workers

A ll industries Manufacturing Public utilitie s Retail trade A ll industries Manufacturing Public  utilities Retail trade

Percent of workers

All full-time workers .. . ____  _ 100 100 100 100 100 100 100 100

In establishments providing at least one of the
benefits shown below 15 _ 97 100 100 94 99 99 100 99

Life insurance__________________________________________ 93 99 100 87 95 98 97 95
Noncontributory plans 71 82 77 58 61 81 68 37

Accidental death and dismemberment insurance 78 80 88 70 80 78 95 57
Noncontributory plans 64 69 76 54 54 72 71 27

Sickness and accident insurance or sick
leave or both 16__ . 84 91 94 79 93 88 99 90

Sickness and accident insurance 52 65 54 47 34 53 22 40
Noncontributory plans_____________________________ 44 60 46 31 24 49 22 10

Sick leave (full pay and no waiting period) 29 26 38 25 67 73 55 32
Sick leave (partial pay or waiting period)______________ 25 17 27 40 14 1 44 34

Long-term disability insurance 19 14 39 16 52 23 69 24
Noncontributory plans________________________________ 13 10 37 7 32 19 68 2

Hospitalization insurance________________________________ 92 96 100 92 99 98 100 99
Noncontributory plans________________________________ 68 82 83 52 59 86 66 24

Surgical insurance______________________________________ 93 96 100 92 99 98 100 99
Noncontributory plans 68 82 83 52 59 86 66 24

Medical insurance______________________________________ 93 96 100 90 98 98 100 85
Noncontributory plans________________________________ 68 82 83 52 59 86 66 24

Major medical insurance________________________________ 80 73 100 88 93 94 100 99
Noncontributory plans________________________________ 57 61 79 51 55 73 65 27

Dental insurance________________________________________ 31 34 48 34 19 40 17 21
Noncontributory plans________________________________ 26 25 48 29 16 ' 31 17 8

Retirement pension_____________________________________ 77 84 94 77 82 91 87 86
Noncontributory plans________________________________ 63 66 88 62 70 78 87 45

See footnotes at end of tables.
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Footnotes

A ll of these standard footnotes may not apply to this bulletin.

1 Standard hours reflect the workweek for which employees receive their regular straight-tim e salaries (exclusive of pay for overtime 
at regular and/or premium rates), and the earnings correspond to these weekly hours.

2 The mean is computed for each job by totaling the earnings of all workers and dividing by the number of workers. The median 
designates position— half of the employees surveyed receive more and half receive less than the rate shown. The middle range is defined 
by two rates of pay; a fourth of the workers earn less than the lower of these rates and a fourth earn m ore than the higher rate.

3 excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
4 These salaries relate to formally established minimum starting (hiring) regular straight-tim e salaries that are paid for standard 

workweeks.
5 Excludes workers in subclerical jobs such as m essenger.
6 Data are presented for all standard workweeks combined, and for the m ost common standard workweeks reported.
7 Includes all plant workers in establishments currently operating late shifts, and establishments whose formal provisions cover late 

shifts, even though the establishments Were not currently operating late shifts.
8 L ess than 0.05 percent.
9 L ess than 0.5 percent.
10 For purposes of this study, pay for a Sunday in December, negotiated in the automobile industry, is not treated as a paid holiday.
11 A ll combinations of full and half days that add to the same amount are combined; for example, the proportion of workers receiving 

a total of 9 days includes those with 9 full days and no half days, 8 full days and 2 half days, 7 full days and 4 half days, and so on. 
Proportions then were cumulated.

12 A  Christmas—New Year holiday period is an unbroken series of holidays which includes Christmas Eve, Christmas Day, New Year's  
Eve, and New Y ear 's  Day. Such a holiday period is common in the automobile, aerospace, and farm  implement industries.

13 '■Floating" holidays vary from year to year according to employer or employee choice.
14 Includes payments other than "length of t im e ,"  such as percentage of annual earnings or flat-sum  payments, converted to an 

equivalent time basis; for example, 2 percent of annual earnings was considered as 1 week's pay. Periods of service are chosen arbitrarily 
and do not necessarily reflect individual provisions for progression; for example, changes in proportions at 10 years include changes between 
5 and 10 years. Estim ates are cumulative. Thus, the proportion eligible for at least 3 weeks' pay after 10 years includes those eligible for 
at least 3 weeks' pay after fewer years of service.

15 Estim ates listed after type of benefit are for all plans for which at least a part of the cost is borne by the employer. "Noncontributory 
plans" include only those financed entirely by the employer. Excluded are legally required plans, such as workmen's compensation, social 
security, and railroad retirement.

18 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately below. Sick leave plans are 
lim ited to those which definitely establish at least the minimum number of days' pay that each employee can expect. Informal sick leave 
allowances determined on an individual basis are excluded.
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Appendix A

Area wage and related benefits data are obtained by personal v is its  of Bureau fie ld  represent
atives at 3 -yea r  intervals. 1 In each of the intervening y ea rs , inform ation on em ploym ent and 
occupational earnings is  co llected  by a com bination o f personal v isit and m ail questionnaire from  
establishm ents participating in the previous survey.

In each of the 821 2 areas currently surveyed, data are obtained from  representative estab
lishm ents within six broad industry d iv isions: Manufacturing; transportation , com m unication, and other
public utilities; w holesale trade; retail trade; finance, insurance, and rea l estate; and serv ices . M ajor 
industry groups excluded from  these studies are governm ent operations and the construction and 
extractive industries. Establishm ents having few er than a p rescr ib ed  num ber of w ork ers are om itted 
because of insufficient em ploym ent in the occupations studied. Separate tabulations are provided fo r  
each of the broad industry divisions which m eet publication cr iter ia .

These surveys are conducted on a sam ple basis . The sampling procedures involve detailed 
stratification o f all establishm ents within the scope o f an individual area survey by industry and number 
o f em ployees. F rom  this stratified  universe a probability sam ple is se lected , with each establishm ent 
having a predeterm ined chance of selection . T o obtain optimum accuracy at m inim um  cost, a greater 
proportion o f large than sm all establishm ents is selected . When data are com bined, each  establishm ent 
is  weighted according to  its probability of selection , so that unbiased estim ates are generated. F or 
exam ple, if one out of four establishm ents is  se lected , it is  given a weight o f four to represent itse lf 
plus three others. An alternate o f the sam e orig inal probability is chosen in the sam e in du stry -size  
classification  if  data are not available fo r  the orig inal sam ple m em ber. If no suitable substitute is  
available, additional weight is  assigned to a sam ple m em ber that is  s im ilar to the m issing unit.

Occupations and Earnings
Occupations selected  for  study are com m on to a variety of m anufacturing and nonmanufacturing 

industries, and are o f the following types: (1) O ffice c le r ica l; (2) p rofession a l and technica l; (3)
maintenance and powerplant; and (4) custodial and m aterial m ovem ent. O ccupational c la ssifica tion  is  
based on a uniform  set o f job  descrip tions designed to take account o f interestablishm ent variation 
in duties within the same job . Occupations se lected  for  study are listed  and described  in appendix B. 
Unless otherwise indicated, the earnings data following the job  titles are fo r  all industries com bined. 
Earnings data fo r  som e of the occupations listed  and describ ed , or  fo r  som e industry divisions within 
occupations, are not presented in the A -s e r ie s  tab les, because either (1) employment in the occupation 
is  too small to provide enough data to m erit presentation, or  (2) there is  p ossib ility  of d isclosu re  of 
individual establishm ent data. Separate m en 's and w om en 's earnings data are not presented when the 
number of w ork ers not identified by sex is  20 percent o r  m ore  of the men or  women identified in an 
occupation. Earnings data not shown separately for  industry divisions are included in all industries 
com bined data, w here shown. L ikew ise, data are included in the overa ll c la ssification  when a sub
classification  of e lectron ics  technicians, se cre ta ries , or  tru ckdrivers is  not shown or  inform ation to 
subclassify is  not available.

Occupational em ployment and earnings data are shown for  fu ll-tim e w ork ers , i .e . ,  those h ired 
to  work a regular weekly schedule. Earnings data exclude prem ium  pay fo r  overtim e and for  w ork on 
weekends, holidays, and late shifts. Nonproduction bonuses are excluded, but co s t -o f-liv in g  allow ances 
and incentive bonuses are included. W eekly hours fo r  o ffice  c le r ica l  and p rofession a l and technical 
occupations re fer  to the standard workweek (rounded to the nearest half hour) for  which em ployees 
receive  regular straight-tim e sa laries  (exclusive of pay fo r  overtim e at regular an d /or  prem ium  rates). 
Average weekly earnings for  these occupations are rounded to the nearest half dollar.

These surveys m easure the leve l o f occupational earnings in an area at a particu lar tim e. 
C om parisons o f individual occupational averages over tim e may not re flect expected wage changes. 
The averages fo r  individual jobs are affected by changes in wages and em ploym ent patterns. F or  
exam ple, proportions o f w ork ers em ployed by high- or  low -w age firm s may change, o r  high-wage

1 Personal visits were on a 2-year cycle before July 1972.
2 Included in the 82 areas are 9 studies conducted by the Bureau under contract. These areas are Austin, Tex.; Binghamton, N .Y . —Pa.; Fort 

Lauderdale—Hollywood and West Palm Beach—Boca Raton, F la .; Lexington—Fayette, K y .; Melbourne—Titusville—Cocoa, Fla.; Norfolk—Virginia 
Beach—Portsmouth and Newport News—Hampton, Va. —N. C . ; Poughkeepsie—Kingston—Newburgh, N .Y . ; Raleigh—Durham, N .C .; and Syracuse, N .Y . 
In addition, the Bureau conducts more limited area studies in approximately 70 areas at the request of the Employment Standards Administration of 
the U. S. Department of Labor.

w ork ers may advance to better jobs and be rep laced  by new w ork ers at low er rates. Such shifts in 
em ploym ent could decrease  an occupational average even though m ost establishm ents in an area 
in crea se  wages during the year. Trends in earnings o f occupational groups, shown in table A -7 , 
are better indicators o f wage trends than individual job s  within the groups.

Average earnings reflect com posite , areaw ide estim ates. Industries and establishm ents d iffer  
in pay level and job  staffing, and thus contribute d ifferently  to  the estim ates fo r  each  job . Pay 
averages may fa il to  re flect accurately the wage d ifferential among job s  in individual establishm ents.

Average pay leve ls  for  men and women in se lected  occupations should not be assum ed to 
re flect d ifferences in pay of the sexes within individual establishm ents. F a ctors  w hich m ay contribute 
to  d ifferences include progression  within % stablished rate ranges, since only the rates paid incumbents 
are co llected , and perform ance o f sp ec ific  duties within the genera l survey job  descrip tion s. Job 
descrip tions used to c la ssify  em ployees in these surveys usually are m ore  genera lized  than those used 
in individual establishm ents and allow fo r  m in or d ifferen ces  among establishm ents in sp ec ific  
duties perform ed.

Occupational employment estim ates represent the total in all establishm ents within the scope 
of the study and not the number actually surveyed. B ecause occupational structu res among estab lish 
ments d iffer , estim ates o f occupational em ploym ent obtained from  the sam ple o f establishm ents studied 
serve  only to indicate the relative im portance o f the job s  studied. T h ese d ifferen ces  in occupational 
structure do not affect m aterially the accu racy  o f the earnings data.
Wage trends for  selected  occupational groups

The percents o f change in table A -7  relate to wage changes between the indicated dates. 
Annual rates of in crea se , where shown, re fle ct  the amount o f in crea se  fo r  12 months when the tim e 
span between surveys was other than 12 m onths. Annual rates are based on the assumption that w ages 
in crea sed  at a constant rate between surveys.
Occupations used to compute wage trends are:

O ffice c le r ica l (men and w omen):
Bookkeeping-machine operators, 

class B
C lerks, accounting, c la sses  A  and B 
C lerks, f ile , c la sses  A, B , and C 
C lerks, order 
C lerks, payroll
Keypunch operators, c la sses  A  and B
M essengers
Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators 
T abulating -  m achine ope r ator s , 

cla ss B
Typists, c la sses  A  and B
E lectron ic data processing 

(men and w omen):
Computer operators, c la sses  A, B , and C 
Computer program m ers, c la sses  A, B , 

hnd C

E lectron ic  data p rocess in g  (men 
and wom en)— Continued

Com puter system s analysts, c la sse s  A, 
B , and C

Industrial nurses (men and w om en):

N urses, industrial (reg istered )
Skilled m aintenance (m en):
C arpenters
E lectric ian s
M achinists
M echanics
M echanics (autom otive)
Painters
P ipefitters
T oo l and die m akers
U nskilled plant (m en):
Jan itors, p o r te rs , and clea n ers  
L a b orers , m ateria l handling

Percent changes for  individual areas in the p rogram  are com puted as fo llow s:
1. Each occupation is  assigned a weight based  on its  proportionate em ploym ent in the se lected  

group o f occupations in the base year.
2. These weights are used to com pute group averages. Each occupation 's  average (mean) 

earnings is  multiplied by its weight. The products are totaled  to  obtain a group average.
3. The ratio o f group averages fo r  2 consecutive yea rs  is  com puted by dividing the average 

fo r  the current year by the average for  the e a r lie r  year. The resu lts— exp ressed  as a percent— le ss  100 
is  the percent change.
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Establishm ent p ractices  and supplem entary wage provisions

The B -s e r ie s  tables provide inform ation on establishment practices and supplementary wage 
p rov ision s for  fu ll-tim e plant and o ffice  w ork ers . "Plant w ork ers" include working forem en and all 
n onsuperv isory  w ork ers (including leadm en and trainees) engaged in nonoffice functions. C afeteria 
w ork ers and routemen are excluded from  manufacturing, but included in nonmanufacturing industries. 
"O ffice  w o rk e rs"  include w orking superv isors  and nonsupervisory w orkers perform ing c le r ica l  or 
related functions. A dm inistrative, executive , p rofession al, and part-tim e em ployees are excluded. 
P a rt-tim e  em ployees are those h ired to w ork a schedule calling regularly for few er weekly hours than 
the establishm ent's schedule fo r  fu ll-tim e  em ployees in the same general type of w ork. The 
determ ination is based on the e m p loy er 's  distinction between the two groups which may take into 
account not only d ifferen ces in w ork schedules but d ifferences in pay and benefits.

M inim um  entrance sa laries  fo r  o ffice  w orkers relate only to the establishm ents visited . (See 
table B - l . )  B ecause of the optimum  sampling techniques used and the probability that large 
establishm ents are m ore  likely  than sm all establishm ents to have form al entrance rates above the 
su b cle r ica l lev e l, the table is m ore  representative o f policies  in medium  and large establishm ents.

Shift d ifferential data are lim ited  to fu ll-tim e plant w orkers in manufacturing industries. (See 
table B -2 .)  Th is inform ation is presented  in term s of (1) establishment p o licy 3 fo r  total plant w orker 
em ploym ent, and (2) e ffective  p ra ctice  fo r  w ork ers em ployed on the specified  shift at the tim e of the 
survey. In establishm ents having varied  d ifferentia ls, the amount applying to a m ajority  is used. In 
establishm ents having som e la te -sh ift  hours paid at norm al rates, a differential is record ed  only if  it 
applies to a m ajority  of the shift hours. A second (evening) shift ends work at or  near midnight. A 
third  (night) shift starts w ork at o r  near midnight.

The scheduled w eekly hours and days o f a m ajority of the firs t-sh ift  w ork ers in an establish
ment are tabulated as applying to all fu ll-tim e  plant or o ffice  w orkers of that establishm ent. (See 
table B -3 .)  Scheduled w eekly hours and days are those which a m ajority of fu ll-tim e em ployees are 
expected to w ork  for  stra igh t-tim e or  overtim e rates.

Paid holidays; paid vacations; and health, insurance, and pension plans are treated statistically 
as applying to  all fu ll-tim e plant or  o ffice  w ork ers if a m ajority of such w orkers are elig ible  or  may 
eventually qualify for  the p ra ctices  listed . (See tables B -4  through B -6 .) Sums of individual item s in 
tables B -2  through B -5  may not equal totals because of rounding.

Data on paid holidays are lim ited  to holidays granted annually on a form al b a sis , which (1) 
are provided fo r  in written fo rm , o r  (2) are established by custom . (See table B -4 .)  Holidays 
ord inarily  granted are included even though they may fall on a nonworkday and the w orker is  not 
granted another day off. The firs t part o f the paid holidays table presents the number o f whole and 
half holidays actually granted. The second  part com bines whole and half holidays to show total holiday 
tim e . Table B -4 a  reports the inciden ce of the m ost com mon paid holidays. 1

1 An establishment was considered as having a policy if it met either of the following conditions: (1) Operated late shifts at the time of the 
survey, or (2) had formal provisions covering late shifts. An establishment was considered as having formal provisions if it (1) had operated late 
shifts during the 12 months before the survey, or (2) had provisions in written form to operate late shifts.

The sum m ary o f vacation plans is a statistical m easure o f vacation provisions rather than a 
m easure of the proportion  o f fu ll-tim e w ork ers actually receiv ing sp ec ific  benefits. (See table B -5 .) 
P rov is ion s  apply to  all plant or  o ffice  w ork ers in an establishm ent regard less of length of serv ice . 
Payments on other than a tim e basis  are converted to a tim e period ; fo r  exam ple, 2 percent of 
annual earnings are con sidered  equivalent to 1 w eek 's pay. Only b asic  plans are included. Estim ates 
exclude vacation bonuses, vacation-savin gs plans, and "extended" or  "sabbatica l" benefits beyond basic 
plans. Such p rov ision s are typ ica l in the steel, aluminum, and can industries.

Health, insurance, and pension plans for  which the em ployer pays at least a part of the cost 
include those (1) underwritten by a com m ercia l insurance, com pany or nonprofit organization, (2) 
provided through a union fund, or  (3) paid d irectly  by the em ployer out of current operating funds or 
from  a fund set aside fo r  this purpose. (See table B -6 .)  An establishm ent is considered  to have 
such a plan if  the m ajority  o f em ployees are covered  even though le ss  than a m ajority participate 
under the plan because em ployees are required to contribute tow ard the cost. Excluded are 
legally  required plans, such as w orkm en 's com pensation, socia l security , and railroad retirem ent.

Sickness and accident insurance is  lim ited to that type of insurance under which predeterm ined 
cash payments are made d irectly  to  the insured during tem porary illness or accident disability. 
Inform ation is presented fo r  a ll such plans to which the em ployer contributes. However, in New 
Y ork  and New J ersey , which have enacted tem porary disability insurance laws requiring em ployer 
con tribu tion s,4 plans are included only i f  the em ployer (1) contributes m ore  than is legally required, 
or (2) provides the em ployee with benefits which exceed  the requirem ents o f the law. Tabulations of 
paid sick leave plans are lim ited  to  form al p lan s5 which provide full pay or a proportion of the 
w ork er 's  pay during absence from  w ork because o f illn ess . Separate tabulations are presented 
according to (1) plans w hich provide full pay and no waiting period , and (2) plans which provide either 
partial pay or  a waiting period . In addition to the presentation o f proportions of w orkers provided 
sickness and accident insurance o r  paid sick leave , an unduplicated total is  shown of w orkers who 
rece iv e  either o r  both types of benefits.

Long term  disability insurance plans provide payments to totally disabled em ployees upon the 
expiration of their paid sick  leave an d /or  sickness and accident insurance, or after a predeterm ined 
period  o f disability (typically 6 months). Payments are made until the end of the disability, a 
m axim um  age, or e lig ib ility  fo r  retirem ent benefits. Full or partial payments are almost always 
reduced by socia l secu rity , w orkm en 's com pensation, and private pensions benefits payable to the 
disabled em ployee.

M ajor m edica l insurance plans protect em ployees from  sickness and injury expenses beyond 
the coverage o f basic  hospitalization , m ed ica l, and surgica l plans. Typ ica l features of m ajor m edical 
plans are (1) a "deductib le" (e .g ., $50 ) paid by the insured before  benefits begin; (2) a coinsurance 
feature requiring the insured to pay a portion (e .g ., 20 percent) o f certain expenses; and (3) stated 
dollar maxim um  benefits (e .g ., $ 10,000 a year). M edical insurance provides com plete or partial 
payment of d octo rs ' fees . Dental insurance usually cov ers  fillin gs, extractions, and X -ra y s . Excluded 
are plans which cov er  only ora l surgery or accident damage. Retirem ent pension plans provide 
payments for  the rem ainder of the w o rk er 's  life .

4 The temporary disability laws in California and Rhode Island do not require employer contributions.
® An establishment is considered as having a formal plan if it established at least the minimum number of days sick leave available to each 

employee. Such a plan need not be written; but informal sick leave allowances, determined on an individual basis, are excluded.
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Establishments and workers within scope of survey and number studied in Denver—Boulder, Colo.,1 December 1974
Number o f establishm ents W orkers in establishm ents

Industry div ision  2
employm ent 
in estab lish 

ments in scope 
o f study

Within scope of study
Within scope 

o f study* Studied T otal4 F u ll-tim e F u ll-tim e
Studied

Number Percent plant w ork ers o ffice  w ork ers T ota l4

A ll establishm ents
All d iv is io n s ------------------------------------------------- - 1,089 200 238,572 100 116,242 41,752 131,604

Manufacturing-------------------------------------------------------- 50 266 56 81,692 34 49, 926 9,530 52,915
Nonmanufacturing________________________________ - 823 144 156,880 66 66,316 32,222 78,689

Transportation, com m unication, and
other public utilities 5 ______________________ 50 82 26 32, 809 14 15,781 7,221 27,102

W holesale tra d e ----------------------------------------------- 50 150 23 19,295 8 (6 ) (6 ) 5 ,021
Retail t r a d e ___________________________________ 50 270 38 53,687 23 28 ,298 3, 743 28, 847
Finance, insurance, and rea l esta te ------------ 50 140 21 24,646 10 C ) (6 ) 8,421
Services 8 _____________________________________ 50 181 36 26,443 11 (6) (6) 9 ,298

Large establishm ents
A ll d iv is io n s ________________________________ - 67 60 112,038 100 53,746 20,194 107,391

Manufacturing-------------------------------------------------------- 500 23 20 48,264 43 26,054 6,696 45,657
N onm anufacturing_______________________________ - 44 40 63,774 57 27,692 13,498 61 ,734

Transportation, com m unication, and
other public utilities 5_________ _____________ 500 10 10 23,816 21 10,490 5,990 23, 816

W holesale tra d e ______________________________ 500 3 3 2,003 2 (6 ) (6 ) 2 ,003
Retail t r a d e ___________________________________ 500 18 14 27,443 25 14,335 2,436 25,403
Finance, insurance, and rea l esta te ------------ 500 6 6 5,643 5 - (?) 5 ,643
Services 8 --------------------------------------------------------- 500 7 7 4, 869 4 (6) (6 ) 4, 869

1 The Denver—Boulder Standard M etropolitan Statistical A rea , as defined by the O ffice o f Management and Budget through February 1974, con sists  o f A dam s, Arapahoe, B ou lder, D enver, 
Douglas, Gilpin, and Jefferson  Counties. The "w orkers within scope o f study" estim ates shown in this table provide a reasonably accurate descrip tion  o f the size and com position  o f the labor 
force  included in the survey. Estim ates are not intended, how ever, for com parison  with other em ploym ent indexes to m easure em ployment trends or  leve ls  since (1) planning o f wage surveys 
requires establishm ent data com piled considerably in advance o f the payroll period  studied, .and (2) sm all establishment are excluded from  the scope o f the survey.

2 The 1967 edition of the Standard Industrial C lassification  Manual was used to c la ssify  establishm ents by industry division.
? Includes all establishm ents with total em ploym ent at or above the minim um  lim itation. A ll outlets (within the area) of com panies in industries such as trade, finance, auto repair se rv ice , 

and motion picture theaters are considered  as 1 establishm ent.
4 Includes executive, professional, part-tim e, and other w orkers excluded from  the separate plant and o ffice  categories .
5 Abbreviated to "public u tilities" in the A - and B -se r ie s  tables. Taxicabs and serv ices  incidental to water transportation w ere excluded.

This division is  represented in estim ates for  "a ll in du stries" and "nonmanufacturing" in the A -s e r ie s  tables, and for "all in du stries" in the B -s e r ie s  tab les. Separate presentation of 
data is not made for one or m ore o f the following reason s: (1) Employment is  too sm all to provide enough data to m erit separate study, (2) the sam ple was not designed in itia lly to perm it
separate presentation, (3) response was insufficient or inadequate to perm it separate presentation, and (4) there is possibility o f d isclosu re  o f individual establishm ent data.

7 W orkers from  this entire division are represented in estim ates for  "a ll industries" and "nonmanufacturing" in the A -s e r ie s  tables, but from  the rea l estate portion only in estim ates for 
"all industries" in the B -se r ie s  tables. Separate presentation o f data is  not made for  one or  m ore o f the reasons given in footnote 6.

8 H otels and m otels ; laundries and other personal se rv ices ; business se rv ices ; automobile repair, rental, and parking; m otion p ictu res; nonprofit m em bersh ip  organizations (excluding 
religious and charitable organizations); and engineering and architectural se rv ices .

NOTE: Since the last survey in the Denver area, the Standard M etropolitan Statistical A rea has been expanded to include Douglas and Gilpin Counties, Colo. The additional 
geography added few w orkers to the scope o f  the study, and had little im pact on the data presented in this report.

Industrial com position  in manufacturing Labor-m anagem ent agreem ent coverage
Over one-third of the workers within scope of the survey in the Denver—Boulder

area w ere em ployed in manufacturing firm s, 
groups and sp ecific  industries as a percent o

Industry groups
Food and kindred prod u cts_____ 16
M achinery, except e le ctr ica l — 14
Ordnance and a c c e s s o r ie s _____ 12
Rubber and plastics  products —  8 
Stone, clay , and glass

p rodu cts________________________ 8
Fabricated m etal produ cts--------  7
Printing and pub lish ing-------------- 7
E lectr ica l equipment and 

su p p lie s________________________ 5

The following presents the major industry 
all manufacturing:

Specific industries
O ffice and computing

m a ch in e s______________________  7
Fabricated rubber products ____ 7
O rd n an ce________________ _______ 7
B ev era g es________ ____„_L________ 5

This inform ation is  based on estim ates o f total em ploym ent derived  from  universe 
m aterials com piled before actual survey. Proportions in various industry d ivisions may 
differ from  proportions based on the resu lts o f the survey as shown in the appendix table.

The following tabulation shows the percent o f fu ll-tim e  plant and o ffice  w ork ers 
em ployed in establishm ents in which a union contract or  contracts covered  a m a jority  o f the 
w orkers in the respective ca tegories , D enver—B oulder, C o lo ., D ecem ber 1974:

Plant w ork ers O ffice w ork ers
All in du stries_____________ 53 9
M anufacturing____________ 61 5
Public u t ilit ie s ___________ 93 23
Retail t r a d e ______________ 33 11

An establishment is  considered  to have a contract coverin g a ll plant o r  o ffice  
w orkers i f  a m ajority  o f such w ork ers are covered  by a labor-m anagem ent agreem ent. 
T h erefore, a ll other plant o r  o ffice  w ork ers are em ployed in establishm ents that either do 
not have labor-m anagem ent contracts in e ffect, o r  have con tracts  that apply to few er than 
half o f  their plant or o ffice  w ork ers. Estim ates are not n ecessa r ily  representative o f the 
extent to which all w orkers in the area m ay be cov ered  by the prov ision s o f labor-m anagem ent 
agreem ents, because sm all establishm ents are excluded and the industrial scope o f  the 
survey is lim ited.
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Appendix B. Occupational Descriptions

The prim ary purpose of preparing job  descriptions for  the B ureau's wage surveys is to assist its fie ld  staff in c lassify in g into appropriate 
occupations w ork ers who are em ployed under a variety  of payroll titles and different w ork arrangem ents from  establishm ent to  establishm ent and 
from  area to area. This perm its the grouping o f occupational wage rates representing com parable job  content. Because o f this em phasis on 
interestablishm ent and interarea com parability of occupational content, the B ureau's job  descrip tions may d iffer  significantly from  those in use in 
individual establishm ents or those prepared for  other purposes. In applying these job  d escrip tion s, the B ureau 's fie ld  econom ists are instructed 
to exclude w orking superv isors; apprentices; learners; beginners; train ees; and handicapped, pa rt-tim e , tem porary , and probationary w ork ers.

OFFICE

BIL LE R , MACHINE

P rep a res  statem ents, b ills ,  and in vo ices  on a machine other than an ordinary or  electrom atic 
typew riter. May also keep re cord s  as to b illings or shipping charges or perform  other c le r ica l work 
incidental to billing operations. F or  wage study purposes, b ille r s , m achine, are c la ss ified  by type of 
m achine, as follow s:

B ille r , machine (billing m achine). U ses a special billing machine (com bination typing and 
adding m achine) to  prepare  b ills  and in voices from  cu stom ers ' purchase ord ers , internally prepared 
o rd e rs , shipping m em orandum s, etc. Usually involves application of predeterm ined discounts and 
shipping charges and entry o f n ecessa ry  extensions, which may or may not be com puted on the billing 
m achine, and totals which are autom atically accum ulated by m achine. The operation usually involves a 
la rge  num ber o f carbon cop ies  o f the b ill  being prepared and is often done on a fanfold machine.

B ille r , m achine (bookkeeping m achine). Uses a bookkeeping machine (with or  without a 
typew riter keyboard) to  prepare  cu stom ers ' b ills  as part of the accounts receivable operation. 
G enerally involves the simultaneous entry of figures on cu stom ers ' ledger record . The machine 
autom atically accum ulates figu res on a num ber of vertica l columns and computes and usually prints 
autom atically the debit or cred it balances. D oes not involve a knowledge of bookkeeping. W orks from  
uniform  and standard types o f sales and cred it slips.

BOOKKEEPING-MACHINE O PERATOR

O perates a bookkeeping m achine (with o r  without a typew riter keyboard) to  keep a re cord  of 
business transaction s.

C lass A . Keeps a set o f re cord s  requiring a knowledge of and 'experience in basic  bookkeeping 
p rin cip les , and fam iliarity  with the structure o f the particu lar accounting system  used. D eterm ines 
proper re cord s  and distribution o f debit and cred it item s to be used in each phase of the w ork. May 
prepare consolidated rep orts , balance sheets, and other record s by hand.

C lass B . K eeps a re co rd  o f one o r  m ore  phases or sections o f a set o f record s  usually 
requiring little knowledge o f b a s ic  bookkeeping. Phases or sections include accounts payable, payroll, 
custom ers* accounts (not including a sim ple type of billing described  under b ille r ,  m achine), cost 
d istribution, expense distribution, inventory con trol, etc. May check or assist in preparation of tr ia l 
balances and prepare con trol sheets fo r  the accounting department.

CLERKS, ACCOUNTING

P erform s one or m ore  accounting c le r ica l  tasks such as posting to reg isters and ledgers; 
reconciling  bank accounts; verifying the internal consistency, com pleteness, and mathem atical accuracy 
of accounting docum ents; assigning p rescr ib ed  accounting distribution cod es ; examining and verifying 
for  c le r ica l  a ccuracy various types of reports , lis ts , calcu lations, posting, e tc .; or preparing sim ple or 
assisting in preparing m ore  com plicated journal vouchers. May w ork in either a manual or automated 
accounting system .

The w ork requ ires a knowledge of c le r ica l  m ethods and office  p ractices and procedures which 
relates to the c le r ica l  p rocessin g  and record ing of transactions and accounting inform ation. With 
experience , the w orker typically becom es fam iliar with the bookkeeping and accounting term s and 
procedures used in the assigned w ork , but is not required to have a knowledge of the form al principles 
of bookkeeping and accounting.

P osition s are c la ss ified  into leve ls  on the basis  of the following definitions.

C lass A. Under general supervision , perform s accounting c le r ica l  operations which require 
the application of experience and judgm ent, fo r  exam ple, c le r ica lly  processin g  com plicated or 
nonrepetitive accounting transaction s, selecting among a substantial variety of p rescr ib ed  accounting 
codes and cla ssifica tion s , or  tracing transactions though previous accounting actions to determine 
source of d iscrep an cies . May be assisted  by one or m ore  cla ss  B accounting c lerks.

C lass B . Under c lo se  supervision , following detailed instructions and standardized procedures, 
perform s one or m ore  routine accounting c le r ica l  operations, such as posting to ledgers, cards, or 
w orksheets where identification o f item s and locations of postings are c lea rly  indicated; checking 
accuracy and com pleteness of standardized and repetitive record s  or accounting documents; and coding 
documents using a few p rescr ib ed  accounting codes.

CLERK, FILE

F ile s , c la s s if ie s , and retrieves m aterial in an established filing system . May perform  
c le r ica l  and manual tasks required to  maintain file s . P ositions are c la ss ified  into levels  on the basis 
of the follow ing definitions.

C lass A. C lass ifies  and indexes file  m aterial such as corresp ondence , reports, technical 
docum ents, e tc ., in an established filing system  containing a num ber of varied  subject matter files. 
May also file  this m aterial. May keep record s  of various types in conjunction with the files . May 
lead a sm all group of low er level file  c lerk s .

R ev ised  occupational descrip tions for  switchboard operator; switchboard o p e ra to r -re  L isted  below  are rev ised  occupational titles introduced this year to elim inate sex
ception ist; m ach in e-tool operator , too lroom ; and tool and die m aker are being introduced this year. 
They are the result o f the B u reau 's p o licy  o f period ica lly  reviewing area wage survey occupational

stereotypes in the titles :

descrip tion s in o rd er to take into account technological developments and to c la rify  descriptions so 
that they are m ore  readily  understood and uniform ly interpreted. Even though the rev ised  
descrip tion s reflect b a sica lly  the sam e occupations as previously defined, som e reporting changes 
may occu r  because o f the rev ision s .

R ev ised  title F orm er  title

D rafter Draftsman
The new single lev e l descrip tion  for  switchboard operator is the equivalent of the two D ra fter -tra cer D raftsm an-tracer

lev e ls  prev iously  defined. B oiler  tender Firem an, stationary boiler
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Class__B. S orts, cod es , and files  unclassified  m aterial by sim ple (subject m atter) headings 
or  partly c la ssified  m aterial by finer subheadings. P repa res sim ple .related index and c ro s s -re fe re n ce  
aids. As requested, loca tes c lea rly  identified m aterial in files  and forw ards m aterial. May p erform  
related c le r ica l tasks required to  maintain and serv ice  f iles .

Class C . P erform s routine filing of m aterial that has already been c la ssified  or which is 
easily  cla ssified  in a sim ple se r ia l c la ssification  system  (e .g ., alphabetical, ch ron olog ica l, or 
num erical). As requested, loca tes readily available m ateria l in file s  and forw ards m aterial; and may 
fill  out withdrawal charge. May p erform  sim ple c le r ica l  and manual tasks requ ired  to  maintain and 
serv ice  files .

CLERK, ORDER

R eceives cu stom ers ' orders fo r  m ateria l or m erchandise by m ail, phone, or  personally. 
Duties involve any com bination o f the follow ing; Quoting p r ices  to  cu stom ers; making out an order 
sheet listing the item s to make up the ord er; checking p r ice s  and quantities o f item s on order sheet; 
and distributing order sheets to respective departments to  be filled . May check with cred it department 
to determine cred it rating of cu stom er, acknowledge receipt o f orders from  cu stom ers , follow  up 
orders to see that they have been filled , keep file  o f orders rece ived , and check shipping invoices 
with original orders.

CLERK, PAYROLL

Computes wages o f com pany em ployees and enters the n ecessa ry  data on the payroll sheets. 
Duties involve: Calculating w ork ers ' earnings based on tim e or production record s ; and posting
calculated data on payroll sheet, showing inform ation such as w ork er 's  nam e, working days, tim e, 
rate, deductions fo r  insurance, and total wages due. May make out paychecks and assist paym aster 
in making up and distributing pay envelopes. May use a calculating m achine.

KEYPUNCH OPERATOR

Operates a keypunch m achine to re co rd  or v er ify  alphabetic an d /or  num eric data on tabulating 
cards or on tape.

Positions are c la ssified  into levels  on the basis  of the follow ing definitions.

Class A . W ork requires the application o f experience and judgment in selecting procedures 
to be followed and in searching fo r , interpreting, selecting, or coding item s to  be keypunched from  a 
variety of source docum ents. On occasion  may also perform  som e routine keypunch w ork. May train 
inexperienced keypunch operators.

C lass B . W ork is  routine and repetitive. Under c lo se  supervision o r  follow ing sp ecific  
procedures or  instructions, w orks from  various standardized source  documents which have been coded, 
and follows specified  procedures which have been p rescr ib ed  in detail and require little or  no selecting, 
coding, or interpreting of data to be record ed . R efers to su perv isor problem s arising from  erroneous 
item s or codes o r  m issing inform ation.

MESSENGER

P erform s various routine duties such as running errands, operating m in or o ffice  m achines 
such as sealers o r  m a ilers , opening and distributing m ail, and other m inor c le r ica l  w ork. Exclude 
positions that require operation o f a m otor veh icle  as a significant duty.

SECRETARY

A ssigned as personal secreta ry , norm ally to one individual. Maintains a c lo se  and highly 
responsive relationship to  the day-to-d ay w ork of the supervisor. W orks fa irly  independently 
receiving a minim um  of detailed supervision and guidance. P erform s varied  c le r ica l  and secreta ria l 
duties, usually including m ost of the follow ing:

a. R eceives telephone ca lls , personal ca lle r s , and incom ing m ail, answers routine inquires, 
and routes technical inquiries to the proper persons;

b. E stablishes, m aintains, and rev ises the su p erv isor 's  file s ;

c. Maintains the su p erv isor 's  calendar and m akes appointments as instructed;
d. Relays m essages from  supervisor to  subordinates;
e. Reviews corresp on den ce , m em orandum s, and reports prepared  by others for  the super

v is o r 's  signature to  assure procedural and typographic accuracy;
f. P erform s stenographic and typing w ork.

May also p er form  other c le r ica l  and secreta ria l tasks o f com parable nature and difficulty. 
The work typically requires knowledge of o ffice  routine and unde3*standing o f the organization , program s, 
and procedures related to the w ork o f the supervisor.

SECRETARY— Continued 

.Exclusions

Not all positions that are titled " s e c re ta ry "  p ossess  the above ch a ra cter istics . E xam ples of 
positions which are excluded from  the definition are as fo llow s:

a. Positions which do not m eet the "p erson a l" s e cre ta ry  concept d escr ib ed  above;

b . Stenographers not fully trained in se cre ta ria l type duties;
c . Stenographers serving as o ffice  assistants to  a group of p ro fession a l, tech n ica l, or 

m anagerial persons;
d. Secretary  positions in which the duties are either substantially m ore  routine or  sub

stantially m ore com plex and responsible than those ch aracterized  in the definition;

e. Assistant type positions which involve m ore  d ifficu lt or m ore  responsib le  techn ica l, 
adm inistrative, supervisory , or specia lized  c le r ic a l  duties which are not typ ica l o f se cre ta ria l 
w ork.

NOTE: The term  "corp ora te  o f f i c e r ,"  used in the lev e l definitions follow ing, r e fe rs  to  those
o ffic ia ls  who have a significant corporate-w id e  policym aking ro le  with regard  to  m a jor  com pany 
activ ities. The title "v ice  p res id en t,"  though norm ally  indicative o f this ro le , does not in all cases  
identify such positions. V ice presidents w hose prim ary  responsibility is  to  act personally  on individual 
cases or transactions (e .g ., approve or  deny individual loan or  cred it actions; adm inister individual 
trust accounts; d irectly  supervise a c le r ica l  staff) are not con sid ered  to  be "co rp ora te  o f f ic e r s "  for  
purposes o f applying the following level defin itions.

Class A
1. Secretary to the chairman o f the board  or  president o f a com pany that em ploys, in a ll, 

over 100 but few er than 5, 000 p erson s; or
2. Secretary to  a corporate o ffice r  (other than the chairm an o f the board  o r  president) o f a 

company that em ploys, in all, over 5, 000 but few er than 25, 000 p erson s ; o r

3. Secretary to the head, im m ediately below  the corp orate  o ffic e r  lev e l, o f a m a jor  segment 
or  subsidiary o f a company that em ploys, in a ll, over 25 ,000 p erson s .

Class B

1. Secretary to the chairman of the board  or  president o f a com pany that em ploys, in all, 
few er than 100 person s ; or

2. Secretary to a corporate o ffice r  (other than the chairm an of the board  or president) of a 
company that em ploys, in all, over 100 but few er than 5, 000 p erson s ; or

3. Secretary to the head, im m ediately below  the o ffic e r  lev e l, over  either a m ajor co rp ora te 
wide functional activity (e .g ., m arketing, resea rch , operations, industrial re la tions, e tc .)  or  a m ajor 
geograph ic or organizational segment (e .g ., a regional headquarters; a m a jor  d ivision) o f a company 
that em ploys, in all, over 5,000 but few er them 25 ,000  em p loyees ; or

4. Secretary  to the head of an individual plant, fa ctory , etc. (or  other equivalent leve l of 
o ffic ia l) that em ploys, in a ll, over 5 ,000 p erson s ; or

5. Secretary  to the head of a la rge  and important organizational segm ent (e .g ., a m iddle 
management supervisor of an organizational segm ent often involving as many as severa l hundred 
p erson s) or a company that em ploys, in all, over 25,000  p e rso n s .

Class C

1. Secretary to  an executive o r  m anagerial person  w hose responsib ility  is  not equivalent to 
one of the sp ecific  level situations in the definition fo r  c la ss  B, but w hose organizational unit 
norm ally numbers at least several dozen em ployees and is usually divided into organizational segm ents 
which are often, in turn, further subdivided. In som e com panies, this level includes a wide range of 
organizational echelons; in others, only one or two; or

2. Secretary to the head of an individual plant, fa ctory , etc. (or  other equivalent leve l of 
o ffic ia l) that em ploys, in a ll, few er than 5 ,000  p erson s .

Class D

1. Secretary to the supervisor or  head of a sm all organizational unit (e .g ., few er than 
aoout 25 o r  30 persons); or

2. Secretary to  a nonsupervisory staff sp ec ia list , p ro fession a l em ployee, adm inistrative 
o ffice r , or  assistant, skilled technician or  expert. (NOTE: Many com panies assign stenographers, 
rather than secreta ries  as described  above, to  this leve l o f superv isory  or  nonsuperv isory  w ork er.)
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P rim ary  duty is to  take dictation using shorthand, and to transcribe the dictation. May also 
type from  w ritten copy. May operate from  a stenographic pool. May occasion ally  tran scribe  from  
v o ice  record ings (if p rim a ry  duty is  transcrib ing from  record in gs, see T ranscribing-M ach ine 
O perator, G eneral).

NOTE: This job  is  d istinguished from  that of a secreta ry  in that a secreta ry  norm ally w orks 
in a confidential relationship with only one m anager or executive and perform s m ore  responsible and 
d iscretion ary  tasks as d escr ib ed  in the secre ta ry  job  definition.

Stenographer, G eneral
Dictation involves a norm al routine vocabulary. May maintain f iles , keep sim ple re co rd s , 

o r  p er form  other rela tively  routine c le r ic a l  tasks.

Stenographer, Senior
Dictation involves a varied  techn ica l or  specialized vocabulary such as in legal b r ie fs  or  

reports  on scien tific  research . May also set up and maintain file s , keep re cord s , etc.

OR

P e r fo rm s  stenographic duties requiring significantly greater independence and responsibility 
than stenographer, genera l, as evidenced  by the follow ing: W ork requires a high degree o f stenographic 
speed and accu racy ; a thorough w orking knowledge o f general business and office  procedure; and of 
the sp ec ific  business operations, organization , p o lic ie s , p rocedu res, file s , w orkflow , etc. Uses this 
knowledge in perform ing stenographic duties and responsible c le r ica l  tasks such as maintaining followup 
f ile s ; assem bling m ateria l fo r  rep orts , m em orandum s, and letters ; com posing sim ple letters from  
general instru ctions; reading and routing incom ing m ail; and answering routine questions, etc.

SWITCHBOARD OPERATOR

O perates a telephone sw itchboard o r  console  used with a private branch exchange (PBX ) 
system  to relay  incom ing, outgoing, and in tra -system  ca lls . May provide inform ation to  ca lle rs , 
r e co rd  and transm it m essa g es , keep re co rd  o f ca lls  placed and to ll charges. B esides operating a 
telephone sw itchboard or  co n so le , m ay a lso type or  perform  routine c le r ica l w ork  (typing o r  routine 
c le r ic a l  w ork m ay occupy the m a jor  portion o f the w ork er's  tim e, and is  usually p erform ed  while at 
the sw itchboard or con so le ). Chief or  lead operators in establishm ents employing m ore  than one 
operator are excluded. F or  an operator who a lso acts as a receptionist, see Switchboard O perator- 
R eceptionist.

SWITCHBOARD OPERATOR-RECEPTION IST

At a s in g le-position  telephone sw itchboard or  con sole , acts both as an operator— see Switch
board  O perator— and as a reception ist. R eception ist's  work involves such duties as greeting v is ito rs ; 
determ ining nature o f v is it o r 's  business and providing appropriate inform ation; re ferrin g  v is ito r  to 
appropriate person  in the organization , o r  contacting that person  by telephone and arranging an 
appointment; keeping a log o f v is ito r s .

PROFESSIONAL
COM PUTER OPERATOR

M onitors and operates the con tro l con so le  o f a digital com puter to  p rocess  data cccord in g  to  
operating instru ctions, usually prepared  by a program m er. W ork includes m ost o f the follow ing: 
Studies instructions to  determ ine equipment setup and operations; loads equipment with required 
item s (tape r e e ls , ca rd s , e tc .) ; sw itches n ecessa ry  auxiliary equipment into c ircu it, and starts and 
operates com puter; m akes adjustm ents to  com puter to co rrec t  operating problem s and m eet special 
conditions; review s e r r o rs  m ade during operation and determ ines cause o r  re fe rs  problem  to 
su perv isor  or  program m er; and m aintains operating record s . May test and assist in correctin g  
program .

F or  wage study p u rp oses , com puter operators are c la ssified  as follow s:

C lass A . O perates independently, o r  under only general d irection, a com puter running 
program s with m ost o f the follow ing ch a ra cter istics : New program s are frequently tested and
introduced; scheduling requirem ents are o f c r it ica l  im portance to  m inim ize downtime; the program s 
are o f com plex  design so  that identification o f e r r o r  source often requires a working knowledge o f the 
total p rogra m , and alternate p rogram s m ay not be available. May give direction and guidance to 
low er lev e l operators.

O perates one o r  a variety  o f m achines such as the tabulator, ca lcu lator, co lla tor , in terpreter, 
s o r te r , reproducing punch, etc. Excluded from  this definition are working supervisors. A lso excluded 
are operators o f e lectron ic  digital com puters, even though they may a lso operate EAM equipment.

P ositions are c la ss ified  into leve ls  on the basis  of the following definitions.
Class A. P erform s com plete reporting and tabulating assignm ents including devising difficult 

control panel w iring under general supervision . Assignm ents typically involve a variety of long and 
com plex reports which often are irregu lar or  nonrecurring, requiring som e planning o f the nature and 
sequencing o f operations, and the use o f a variety  o f m achines. Is typ ica lly  involved in training new 
operators in m achine operations o r  training low er level operators in wiring from  diagram s and in 
the operating sequences o f long and com plex reports-. Does not include positions in which wiring 
responsibility  is  lim ited  to  selection  and insertion  o f prew ired  boards.

Class B . P erform s w ork according to  established procedu res and under specific  instructions. 
Assignm ents typ ica lly  involve com plete but routine and recurring reports o r  parts o f larger and m ore 
com plex reports . Operates m ore  difficu lt tabulating o r  e le ctr ica l accounting m achines such as the 
tabulator and ca lcu la tor , in addition to  the sim pler m achines used by c la ss C operators. May be 
required to do som e w iring from  diagram s. May train new em ployees in basic machine operations.

C lass C . Under sp ec ific  instructions, operates sim ple tabulating or  e le ctr ica l accounting 
m achines such as the sorte r , in terp reter , reproducing punch, co lla to r , etc. Assignm ents typically 
involve portions o f a w ork unit, fo r  exam ple, individual sorting o r  collating runs, or  repetitive 
operations. May p erform  sim ple w iring from  d iagram s, and do som e filing work.

TRANSCRIBING.-MACHINE O PERATOR, GENERAL

P rim ary  duty is  to  tran scribe  dictation involving a norm al routine vocabulary from  tran- 
scrib ing-m ach ine re cord s . May a lso type from  w ritten copy and do sim ple c le r ica l w ork. W orkers 
transcribing dictation involving a varied  technica l or  specia lized  vocabulary such as legal b rie fs  or 
reports on sc ien tific  resea rch  are not included. A  w ork er who takes dictation in shorthand or  by 
Stenotype or s im ilar  m achine is  c la ss ified  as a stenographer.

TYPIST

U ses a typew riter to make cop ies of various m aterials or  to  make out b ills  after calculations 
have been made by another person . May include typing o f s ten cils , m ats, or sim ilar m aterials for  
use in duplicating p ro ce sse s . May do c le r ica l  w ork involving little specia l training, such as keeping 
sim ple re co rd s , filing record s  and rep orts , or  sorting and distributing incoming m ail.

C lass A . P erfo rm s  one o r  m ore  o f the follow ing: Typing m aterial in final form  when it
involves com bining m aterial from  severa l sou rces; or  responsibility  fo r  co r re c t  spelling, syllabication, 
punctuation, e t c .,  o f technica l or  unusual w ords or  foreign  language m aterial; or planning layout and 
typing of com plicated  statistical tables to  maintain uniform ity and balance in spacing. May type routine 
form  le tters , varying details to  suit circu m stan ces.

C lass B . P erform s one or  m ore of the follow ing: Copy typing from  rough or c lea r drafts; 
or  routine typing o f fo rm s , insurance p o lic ie s , etc; or setting up sim ple standard tabulations; or 
copying m ore  com plex tables already set up and spaced properly .

AND TECHNICAL
COMPUTER OPERATOR— Continued

C lass B . O perates independently, o r  under only gene rad direction , a com puter running 
program s with m ost o f the follow ing ch a ra cter istics : M ost o f the program s are established production
runs, typ ically  run on a regularly  recu rrin g  b a sis ; there is  little o r  no testing of new program s 
required; alternate program s are provided in case  orig inal program  needs m ajor change or  cauinot be 
co rre c te d  within a reasonably tim e. In com m on e r r o r  situations, diagnoses cause and takes corrective  
action. This usually involves applying prev iously  program m ed correc t iv e  steps, or  using standard 
correction  techniques.

OR

Operates under d irect supervision  a com puter running program s or  segments of program s 
with the ch a ra cter istics  describ ed  fo r  c la ss  A. May assist a higher lev e l operator by independently 
perform ing le s s  difficult tasks assigned, and perform ing difficult tasks following detailed instructions 
and with frequent review  of operations perform ed.

G lass C . W orks on routine program s under c lo se  supervision . Is expected to  develop working 
knowledge o f the com puter equipment used and ability to  detect problem s involved in running routine 
program s. Usually has re ce iv ed  som e form al training in com puter operation. May assist higher leve l 
operator on com plex  program s.
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Converts statements of business prob lem s, typ ica lly  prepared  by a system s analyst, into a 
sequence of detailed instructions which are required to solve the prob lem s by automatic data processin g  
equipment. W orking from  charts or  d iagram s, the program m er develops the p rec ise  instructions which, 
when entered into the com puter system  in coded language, cause the manipulation o f data to  achieve 
desired  results. W ork involves m ost of the follow ing: Applies knowledge of com puter capab ilities,
m athem atics, log ic  em ployed by com puters, and particu lar subject m atter involved to  analyze charts 
and diagram s of the problem  to be program m ed; develops sequence of p rogram  steps; w rites detailed 
flow  charts to  show ord er in which data w ill be p rocessed ; converts these charts to coded instructions 
fo r  machine to follow ; tests and co r re c ts  program s; prepares instructions fo r  operating personnel 
during production run; analyzes, review s, and alters program s to  in crea se  operating e ffic ien cy  or 
adapt to new requirem ents; maintains record s  o f p rogram  developm ent and rev ision s. (NOTE: W orkers
perform ing both system s analysis and program m ing should be c la ss ified  as system s analysts i f  this is 
the sk ill used to  determ ine their pay.)

Does not include em ployees p r im a rily  responsib le for  the management or  supervision o f other 
e lectron ic  data process in g  em ployees, or program m ers p rim a rily  concerned  with sc ien tific  and /or 
engineering prob lem s.

F or wage study purposes, program m ers are c la ss ified  as follow s:

Class A . W orks independently or  under only general d irection  on com plex problem s which 
require com petence in all phases o f program m ing concepts and p ra ctices . W orking from  diagram s 
and charts which identify the nature o f desired  resu lts , m a jor  p rocess in g  steps to  be accom plished, 
and the relationships between various steps o f the prob lem  solving routine; plans the full range 
o f program m ing actions needed to e fficien tly  utilize the com puter system  in . achieving desired  
end products.

At this leve l, program m ing is  difficu lt because com puter equipment must be organized to 
produce severa l in terrelated but d iverse  products from  num erous and d iverse  data elem ents. A  wide 

.variety and extensive number o f internal process in g  actions must occu r. This requ ires such actions as 
development o f com m on operations which can be reused, establishm ent o f linkage points between 
operations, adjustments to  data when program  requirem ents exceed  com puter storage capacity, and 
substantial manipulation and resequencing of data elem ents to fo rm  a highly integrated program .

May provide functional d irection  to low er leve l program m ers who are assigned to  assist.

Class B . W orks independently or  under only general d irection  on relatively  sim ple program s, 
or on simple segm ents o f com plex program s. P rogram s (or  segm ents) usually p rocess  inform ation to 
produce data in two or three varied  sequences or  form ats. R eports and listings are produced by 
refining, adapting, arraying, or  making m inor additions to or deletions from  input data which are 
readily available. While num erous record s  may be p rocessed , the data have been refined in prior  
actions so that the accuracy and sequencing of data can be tested  by using a few routine checks. 
Typically, the program  deals with routine record -keep in g  type operations.

OR

W orks on com plex program s (as describ ed  fo r  cla ss  A) under c lo se  d irection  of a higher 
leve l program m er or supervisor. May assist higher lev e l p rogram m er by independently perform ing 
less  difficult tasks assigned, and perform ing m ore  difficult tasks under fa ir ly  c lo se  direction .

May guide or  instruct low er level program m ers.

Class C . Makes p ractica l applications o f program m ing p ra ctices  and concepts usually learned 
in form al training cou rses . Assignm ents are designed to develop com petence in the application of 
standard procedures to routine prob lem s. R eceives c lo se  supervision on new aspects o f assignm ents; 
and work is review ed to v er ify  its accuracy and conform an ce with required procedures.

COMPUTER SYSTEMS ANALYST, BUSINESS

Analyzes business prob lem s to form ulate procedu res fo r  solving them  by use of e lectron ic  
data processing  equipment. D evelops a com plete descrip tion  o f a ll specifications needed to  enable 
program m ers to prepare required digital com puter program s. W ork involves m ost of the follow ing: 
Analyzes sub ject-m atter operations to be automated and identifies conditions and c r ite r ia  required to 
achieve satisfactory  results; sp ec ifies  number and types o f reci rds, f ile s , and documents to be used; 
outlines actions to  be p erform ed  by personnel and com puters ri 1 sufficient detail fo r  presentation to 
management and for  program m ing (typically this involves preparation o f w ork and data flow  charts); 
coordinates the development o f test problem s and participates in tr ia l runs o f new and revised  system s; 
and recom m ends equipment changes to  obtain m ore  e ffective  overa ll operations. (NOTE: W orkers
perform ing both system s analysis and program m ing should be c l tssified  as system s analysts if  this is  
the skill used to  determ ine their pay.)

Does not include em ployees p rim a rily  responsible fo r  t e management or  supervision  o f other 
e lectron ic data process in g  em ployees, o r  system s analysts prim a rily  concerned  with sc ien tific  or 
engineering prob lem s.

F or  wage study purposes, system s analysts are c la ss if ie d  as follow s:

Class A . W orks independently o r  under only genera l d irection  on com plex prob lem s involving 
all phases o f system  analysis. P rob lem s are com plex  because o f d iverse  sou rces  o f input data and 
m ultiple-use requirem ents of output data. (F or exam ple, develops an integrated production scheduling, 
inventory control, cost analysis, and sa les analysis re co rd  in which every  item  o f each  type is 
automatically p rocessed  through the full system  o f re cord s  and appropriate follow up actions are initiated 
by the com puter.) Confers with persons concerned  to determ ine the data p rocess in g  prob lem s and 
advises subject-m atter personnel on the im plications o f new or  rev ised  system s o f data process in g  
operations. Makes recom m endations, if needed , fo r  approval o f m a jor  system s installations or changes 
and for  obtaining equipment.

May provide functional direction to  low er lev e l system s analysts who aire assigned to assist.

C lass B . W orks independently o r  under only genera l d irection  on prob lem s that are rela tively  
uncom plicated to analyze, plan, program , and operate. P rob lem s are o f lim ited  com plex ity  because 
sou rces o f input data are homogeneous and the output data are c lo se ly  related. (F or exam ple, develops 
system s for  maintaining depositor accounts in a bank, maintaining accounts receiva b le  in a reta il 
establishm ent, or maintaining inventory accounts in a m anufacturing or  w holesale establishm ent.) 
C onfers with persons concerned to determ ine the data p rocess in g  p rob lem s and advises su b ject- 
m atter personnel on the im plications o f the data p rocess in g  system s to be applied.

OR

W orks jon a segment of a com plex data p rocess in g  schem e or  system , as d escrib ed  fo r  c la ss  A. 
W orks independently on routine assignm ents and rece iv es  instruction and guidance on com plex 
assignm ents. W ork is review ed for  accu racy  o f judgm ent, com pliance with instru ctions, and to insure 
proper alignment with the overa ll system .

Class C . W orks under im m ediate supervision , carry in g  out analyses as assigned, usually 
o f a single activity. Assignm ents are designed to develop and expand p ra ctica l experien ce  in the 
application of procedures and skills requ ired  for  system s analysis w ork . F or  exam ple, may assist a 
higher leve l system s analyst by preparing the detailed specification s requ ired  by p rogram m ers from  
inform ation developed by the higher leve l analyst.

D RAFTER

Class A. Plans the graphic presentation o f com plex  item s having d istinctive design features 
that d iffer significantly from  established drafting precedents. W orks in c lo se  support with the design 
orig inator, and may recom m end m inor design changes. Analyzes the e ffect o f each change on the 
details of form , function, and positional relationships o f com ponents and parts. W orks with a 
minim um  of supervisory assistance. Com pleted w ork is  review ed by design orig inator fo r  consistency  
with p r io r  engineering determ inations. May either prepare draw ings, o r  d irect their preparation by 
low er leve l drafters.

Class B . P erform s nonroutine and com plex drafting assignm ents that require the application 
of m ost o f the standardized drawing techniques regularly  used. Duties typ ica lly  involve such w ork  as: 
P repa res working drawings of subassem blies with irreg u la r  shapes, m ultiple functions, and p rec ise  
positional relationships between com ponents; p repares arch itectura l drawings fo r  construction  of a 
building including detail drawings of foundations, w all section s , f lo o r  p lans, and roof. U ses accepted 
form ulas and manuals in making n ecessa ry  com putations to  determ ine quantities of m ateria ls  to  be 
used, load capacities, strengths, s tre sse s , etc. R ece ives  in itia l instru ctions, requ irem en ts, and 
advice from  supervisor. Com pleted w ork is checked fo r  techn ica l adequacy.

Class C . P repares detail drawings o f single units or parts fo r  engineering, construction , 
manufacturing, or repair purposes. Types of drawings prepared  include iso m e tr ic  pro jection s  
(depicting three dim ensions in accurate s ca le ) and sectiona l v iew s to c la r ify  positioning o f com ponents 
and convey needed inform ation. Consolidates details from  a num ber of sou rces  and adjusts or 
transposes scale as required. Suggested m ethods of approach , applicable p receden ts, and advice on 
source  m aterials are given with initial assignm ents. Instructions are less  com plete when assignm ents 
recu r. Work may be spot-checked during p rog ress .

D RAFTER-TRACER

Copies plans and drawings prepared  by others by placing tracing cloth  or paper over drawings 
and tracing with pen or  pencil. (Does not include tracin g  lim ited  to plans p r im a rily  consisting o f 
straight lines and a large scale not requiring c lo se  delineation.)

AN D /O R

P repares s i m p l e  o r  repetitive drawings o f easily  v isu a lized  item s. W ork is  c lo se ly  supervised  
during progress .
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W orks on various types o f e le ctron ic  equipment and related devices by perform ing one or  a 
com bination o f the follow ing: Installing, maintaining, repairing, overhauling, troubleshooting, m odifying, 
constructing, and testing. W ork requ ires p ra ctica l application o f technica l knowledge o f e lectron ics  
p r in c ip les , ability to determ ine m alfunctions, and sk ill to put equipment in required operating condition.

The equipment— consisting o f either many different kinds of c ircu its  or m ultiple repetition of 
the sam e kind of c ircu it— includ es, but is not lim ited  to , the following: (a) E lectron ic  transm itting 
and receiv ing equipment (e .g ., radar, rad io, te lev ision , telephone, sonar, navigational a ids), (b) 
digital and analog com pu ters, and (c) industrial and m edica l m easuring and controlling equipment.

This c la ssifica tion  excludes repairm en of such standard e lectron ic  equipment as com m on office  
m achines and household radio and te lev ision  sets ; production assem blers and tes te rs ; w ork ers whose 
prim a ry  duty is  serv ic in g  e le ctron ic  test instrum ents; technicians who have adm inistrative or  
su perv isory  responsib ility ; and d ra fters , design ers, and professional engineers.

P osition s are c la ss ified  into leve ls  on the basis o f the following definitions.

C lass A . Applies advanced techn ica l knowledge to  solve unusually com plex prob lem s ( i.e ., 
those that typ ica lly  cannot be so lved  so le ly  by reference to  m anufacturers' manuals or  sim ilar 
docum ents) in w orking on e le ctron ic  equipment. Exam ples o f such problem s include location and 
density of c ir cu itry , e le ctro -m a g n etic  radiation, isolating m alfunctions, and frequent engineering 
changes. W ork involves: A detailed understanding o f the interrelationships o f  c ircu its ; exercisin g
independent judgment in perform ing such tasks as making circu it analyses, calculating wave fo rm s , 
tracing relationships in signal flow ; and regularly using com plex test instruments' (e .g ., dual trace 
o s c il lo s co p e s , Q -m e te rs , deviation m eters , pulse generators).

W ork may be review ed by su perv isor  (frequently an engineer or designer) for  general 
com pliance with accepted p ra ctice s . May provide technica l guidance to  low er leve l technicians.

Class_B. Applies com prehensive techn ica l knowledge to  solve com plex problem s (i.e ., those 
th a t . typ ically  can be solved  so le ly  by p roperly  interpreting m anufacturers ' manuals or sim ilar 
docum ents) in working on e lectron ic  equipment. W ork involves: A  fam iliarity  with the interrelation;- 
ships o f c ircu its ; and judgment in determ ining w ork sequence and in selecting tools  and testing 
instrum ents, usually le s s  com plex than those used by the c la ss  A technician.

R eceives techn ica l guidance, as requ ired , from  su perv isor  o r  higher level technician, and 
w ork is  review ed fo r  sp ec ific  com pliance with accepted pra ctices  and w ork assignm ents. May provide 
techn ica l guidance to  low er lev e l technicians.

C lass C . Applies working techn ica l knowledge to  p er fo rm  sim ple or  routine tasks in working 
on e lectron ic  equipment, follow ing detailed instructions which cov er  virtually all procedures. Work 
typ ica lly  involves such tasks as: A ssisting higher leve l technicians by perform ing such activities as
replacing com ponents, w iring c ir cu its , and taking test readings; repairing sim ple electron ic equipment; 
and using too ls  and com m on test instruments (e .g ., m ultim eters, audio signal generators, tube tes te rs , 
o sc illo sco p e s). Is not requ ired  to  be fam iliar  with the interrelationships o f circu its . This knowledge, 
how ever, may be acquired through assignm ents designed to in crea se  com petence (including c la ssroom  
train ing) so that w ork er can advance to  higher leve l technician.

R eceives techn ica l guidance, as required, from  supervisor or higher level technician. W ork 
is typ ically  spot checked, but is given detailed review  when new or  advanced assignments are involved.

NURSE, INDUSTRIAL (R egistered )
A  reg istered  nurse who gives nursing serv ice  under general m edica l direction to  i ll  or injured 

em ployees or other persons who becom e i l l  o r  suffer an accident on the prem ises o f a factory  or 
other establishm ent. Duties involve a com bination o f the follow ing: Giving firs t aid to the i ll  or 
in jured; attending to  subsequent dressing o f em p loyees ' in ju ries ; keeping record s  o f patients treated; 
preparing accideiit reports fo r  com pensation or  other purposes; assisting in physical examinations and 
health evaluations o f applicants and em ployees; and planning and carrying out program s involving health 
education, accident prevention, evaluation o f plant environm ent, or  other activ ities affecting the health, 
w e lfare , and safety of a ll personnel. Nursing supervisors or head nurses in establishments employing 
m ore  than one nurse are excluded.

MAINTENANCE AND POWERPLANT

BOILER TENDER

F ire s  stationary b o ile rs  to  furnish the establishm ent in which em ployed with heat, pow er, 
o r  steam . F eeds fuels to f ire  by hand or operates a m echanical stoker, gas, or  o il burner; and 
checks w ater and safety va lves. May clean , o il, or assist in repairing b o ile rroom  equipment.

CA RPEN TER, MAINTENANCE

P er form s  the carpentry duties n ecessa ry  to construct and maintain in good repair building 
w oodwork and equipment such as b ins, c r ib s , counters, benches, partitions, d oors , f lo o r s , sta irs , 
cas in gs , and tr im  made of w ood in an establishm ent. W ork involves m ost of the follow ing: Planning
and laying out o f w ork from  blueprints, draw ings, m odels, or verbal instructions; using a variety  of 
carp en ter 's  handtools, portable pow er to o ls , and standard m easuring instruments; making standard 
shop com putations relating to dim ensions o f w ork ; and selecting m aterials necessary  fo r  the w ork. In 
genera l, the w ork o f the maintenance carpenter requires rounded training and experience usually 
acquired through a form al apprenticeship or equivalent training and experience.

ELECTRICIAN , MAINTENANCE

P erform s  a variety  o f e le c tr ica l  trade functions such as the installation, m aintenance, or 
repair o f equipment fo r  the generation, d istribution, or  utilization o f e le ctr ic  energy in an establishm ent. 
W ork involves m ost o f the follow ing: Installing o r  repairing any of a variety o f e le ctr ica l equipment
such as gen erators, tra n s fo rm ers , sw itchboards, con tro llers , circu it breakers, m otors , heating units, 
conduit system s, or  other tran sm ission  equipment; working from  blueprints, drawings, layouts, or 
other sp ecifica tion s; locating and diagnosing trouble in the e le ctr ica l system  or equipment; working 
standard com putations relating to  load requirem ents o f w iring or e lectrica l equipment; and using a 
variety  of e le ctr ic ia n 's  handtools and m easuring and testing instruments. In general, the w ork o f the 
m aintenance e lectr ic ia n  requ ires rounded training and experience usually acquired through a form al 
apprenticeship or equivalent training and experience.

ENGINEER, STATIONARY

Operates and maintains and m ay a lso  supervise the operation of stationary engines and 
equipment (m echanical or  e le c tr ica l)  to  supply the establishm ent in which em ployed with pow er, heat, 
re fr igera tion , or a ir-condition in g . W ork involves: Operating and maintaining equipment such as
steam  engines, air c o m p re sso rs , gen erators , m otors , turbines, ventilating and refrigeratin g equipment, 
steam  b o ile r s  and b o ile r - fe d  w ater pum ps; making equipment repairs; and keeping a re cord  o f operation 
o f  m ach inery , tem perature, and fuel consum ption. May also supervise these operations. Head or  
ch ie f engineers in establishm ents em ploying m ore  than one engineer are excluded.

H ELPER, MAINTENANCE TRADES

A ssists  one or  m ore  w ork ers in the skilled  maintenance trades, by perform ing specific  or 
general duties o f le s se r  sk ill, such as keeping a w orker supplied with m aterials and too ls ; cleaning 
working area, m achine, and equipment; assisting journeym an by holding m aterials or too ls ; and 
perform ing other unskilled tasks as d irected  by journeym an. The kind o f w ork the helper is perm itted 
to  p er form  varies  from  trade to  trade: In som e trades the helper is  confined to supplying, lifting,
and holding m aterials and to o ls , and cleaning working areas; and in others he is perm itted to perform  
specia lized  machine operations, or  parts of a trade that are also perform ed by w orkers on a 
fu ll-tim e basis.

M ACHINE-TOOL OPERATOR, TOOLROOM

Specia lizes in operating one or  m ore  than one type o f machine too l (e .g ., j ig  b orer , grinding 
m achine, engine lathe, m illing m achine) to machine m etal fo r  use in making or maintaining jig s , 
fixtures, cutting to o ls , gauges, or  m etal dies or  m olds used in shaping or form ing m etal or nonm etallic 
m ateria l (e .g ., p lastic , p laster , rubber, g lass). W ork typ ically  in volves: Planning and perform ing
difficu lt m achining operations which require com plicated setups or a high degree of accuracy; setting 
up machine too l or  too ls  (e .g ., install cutting too ls  and adjust guides, stops, working tables, and other 
controls to handle the size  of stock to  be m achined; determ ine proper feeds, speeds, tooling, and 
operation sequence o r  se lect those p rescr ib ed  in drawings, blueprints, or  layouts); using a variety of 
p recis ion  m easuring instrum ents; making n ecessa ry  adjustments during machining operation to achieve 
requisite dim ensions to  very  c lo se  to leran ces . May be required to select proper coolants and cutting 
and lubricating o ils ,  to  recogn ize when too ls  need dressin g, and to dress too ls . In general, the work 
of a m ach ine-tool operator, too lroom , at the sk ill leve l ca lled  fo r  in this classification  requires 
extensive knowledge o f m achine-shop and too lroom  p ractice  usually acquired through considerable 
on -th e -job  training and experience.

F or  cross-in d u stry  wage study purposes, this c la ssifica tion  does not include m achine-tool 
operators, too lroom , em ployed in too l-a n d -d ie  jobbing shops.

MACHINIST, MAINTENANCE

P rodu ces replacem ent parts and new parts in making repairs o f m etal parts o f m echanical 
equipment operated in an establishm ent. W ork involves m ost o f the follow ing: interpreting written
instructions and specification s; planning and laying out o f w ork ; using a variety  o f m achinist's handtools 
and p rec is ion  m easuring instrum ents; setting up and operating standard m achine tools ; shaping of m etal
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parts to c lo se  to leran ces ; making standard shop com putations relating to  dim ensions of w ork , tooling, 
feeds, and speeds of m achining; knowledge o f the working p roperties  o f the com m on m etals; selecting 
standard m ateria ls , parts, and equipment required fo r  this w ork ; and fitting and assem bling parts into 
m echanical equipment. In general, the m ach in ist 's  w ork n orm ally  requires a .rounded training in 
m achine-shop practice  usually acquired through a form a l apprenticeship or  equivalent training 
and experience.

MECHANIC, AUTOMOTIVE (Maintenance)

Repairs autom obiles, buses, m otortrucks, and tra ctors  o f an establishm ent. W ork involves 
m ost of the follow ing: Examining automotive equipment to  diagnose source o f trouble; disassem bling
equipment and perform ing repairs that involve the use o f such handtools as w ren ch es, gauges, d r ills , 
or  specialized  equipment in d isassem bling o r  fitting parts; replacing broken or  defective parts from  
stock; grinding and adjusting va lves; reassem bling and installing the various assem blies  in the veh icle  
and making n ecessa ry  adjustm ents; and aligning w heels, adjusting brakes and lights, o r  tightening body 
bolts. In general, the w ork of the automotive m echanic requ ires rounded training and experience usually 
acquired through a form al apprenticeship or  equivalent training and experience.

This c la ssification  does not include m echanics who repair cu stom ers ' veh icles  in automobile 
repair shops.

MECHANIC, MAINTENANCE

R epairs m achinery o r  m echanical equipment o f an establishm ent. W ork involves m ost o f the 
follow ing: Examining m achines and m echanical equipment to  diagnose source of trouble; dismantling 
or partly dismantling m achines and perform ing repairs that m ainly involve the use o f handtools in 
scraping and fitting parts; replacing broken o r  defective parts with item s obtained from  stock; ordering 
the production of a replacem ent part by a m achine shop or  sending o f the m achine to  a machine shop 
for  m ajor repairs ; preparing written specifications fo r  m a jor  repairs  or  fo r  the production of parts 
ordered from  m achine shops; reassem bling m achines; and making all n ecessa ry  adjustments fo r  
operation. In general, the w ork of a m aintenance m echanic requ ires rounded training and experience 
usually acquired through a form al apprenticeship or  equivalent training and experience. Excluded from  
this classification  are w ork ers whose prim ary duties involve setting up or adjusting m achines.

MILLWRIGHT

Installs new m achines o r  heavy equipment, and dism antles and installs m achines or  heavy 
equipment when changes in the plant layout are required. W ork involves m ost o f the follow ing: 
Planning and laying out o f the w ork; interpreting blueprints or other specifications; using a variety  of 
handtools and rigging; making standard shop computations relating to  s tre sse s , strength o f m ateria ls , 
and centers o f gravity; aligning and balancing o f equipment; selecting .standard to o ls , equipment, and 
parts to be used; and installing and maintaining in good ord er pow er transm ission  equipment such as 
drives and speed reducers. In general, the m illw right's  w ork norm ally requires a rounded training and 
experience in the trade acquired through a form a l apprenticeship or  equivalent training and experience.

Paints and redecorates w alls, w oodw ork, and fixtures o f an establishm ent. W ork involves the 
follow ing: Knowledge o f surface pecu lia rities  and types o f paint required fo r  different applications;
preparing surface fo r  painting by rem oving old  fin ish  o r  by placing putty o r  f il le r  in nail holes and 
in terstices; and applying paint with spray gun o r  brush. May m ix c o lo r s , o i ls , white lead , and other 
paint ingredients to  obtain proper c o lo r  o r  con sisten cy . In general, the w ork o f the m aintenance 
painter requires rounded training and experien ce  usually acquired through a form a l apprenticeship or  
equivalent training and experience.

PIPEFITTER, MAINTENANCE
Installs or  repairs w ater, steam , gas , o r  other types o f pipe and pipefittings in an estab lish 

ment. Work involves m ost o f the follow ing: Laying out o f w ork and m easuring to  loca te position  o f
pipe from  drawings or other written specifica tion s; cutting various s izes  o f pipe to  c o r re c t  lengths 
with ch ise l and ham m er or  oxyacetylene to rch  o r  pipe-cu tting m achines; threading pipe with stocks and 
dies; bending pipe by hand-driven o r  p ow er-driven  m achines; assem bling pipe with couplings and 
fastening pipe to  hangers; making standard shop com putations relating to  p ressu res , flow , and size  o f 
pipe required; and making standard tests  to  determ ine whether finished pipes m eet specifica tion s. In 
general, the w ork of the maintenance p ipefitter requ ires rounded training and experience  usually 
acquired through a form al apprenticeship o r  equivalent training and experien ce . W orkers p r im a rily  
engaged in installing and repairing building sanitation o r  heating system s are excluded.

SH EET-M ETAL WORKER, MAINTENANCE
Fabricates, installs, and m aintains in good repair the sheet-m eta l equipment and fixtures (such 

as machine guards, grease pans, shelves, lo ck e rs , tanks, ventila tors, chutes, ducts, m etal roofing) 
o f an establishment. Work involves m ost o f the follow in g : Planning and laying out a ll types o f sheet-
m etal maintenance work from  blueprints, m od els , o r  other specifica tion s; setting up and operating all 
available types of sheet-m etal working m achines; using a variety  o f  handtools in cutting, bending, 
form ing, shaping, fitting, and assem bling; and installing sheet-m eta l a rtic les  as required. In general, 
the w ork of the maintenance sheet-m etal w ork er requ ires rounded train ing and experience  usually 
acquired through a form al apprenticeship o r  equivalent training and experien ce .

TOOL AND DIE MAKER

Constructs and repairs j ig s , fix tu res, cutting to o ls , gauges, o r  m etal dies or  m olds used in
shaping or form ing m etal or n on -m eta llic  m ateria l (e .g ., p lastic , p laster , rubber, g lass). W ork
typically  involves: Planning and laying out w ork accord in g to  m od els , b lueprints, draw ings, or  other
written or ora l specifications; understanding the w orking p roperties  o f com m on m etals and alloys; 
selecting appropriate m aterials, to o ls , and p ro ce sse s  requ ired  to  com plete task; making n ecessa ry  
shop computation; setting up and operating various m achine too ls  and rela ted  equipment; using various 
too l and die m aker's handtools and p rec is ion  m easuring instrum ents; w orking to  very  c lo se  to leran ces; 
heat-treating m etal parts and finished too ls  and dies to  achieve required qualities; fitting and
assem bling parts to p rescribed  to leran ces and allow ances. In gen era l, too l and die m a k er 's  w ork
requ ires rounded training in m achine-sh op  and too lroom  pra ctice  usually acquired through form al 
apprenticeship or equivalent training and experien ce .

For cross-in du stry  wage study p u rposes, this c la ssifica tion  does not include to o l and die 
m akers who (1) are em ployed in too l and die jobbing shops or  (2) produce forging d ies (die sinkers).

CUSTODIAL AND MATERIAL MOVEMENT

GUARD AND WATCHMEN

Guard. P erform s routine po lice  duties, either at fixed  post or  on tour, maintaining o rd er , 
using arm s or fo rce  where n ecessary . Includes gatemen who are stationed at gate and check on 
identity o f em ployees and other persons entering.

Watchman. Makes rounds o f p rem ises  p er iod ica lly  in protecting property  against f ir e , theft, 
and illega l entry.

JANITOR, PO RTER, OR CLEANER

Cleans and keeps in an orderly  condition factory  w orking areas and w ashroom s, or  p rem ises 
o f an o ffice , apartment house, or com m ercia l or  other establishm ent. Duties involve a com bination of 
the follow ing: Sweeping, mopping or scrubbing, and polishing f lo o rs ; rem oving chips, trash , and other 
refuse; dusting equipment, furniture, o r  fix tures; polishing m etal fixtures or trim m ings; providing 
supplies and m inor maintenance serv ices ; and cleaning la va tories , show ers, and restroom s. W orkers 
who specia lize in window washing are excluded.

LABORER, MATERIAL HANDLING

A w orker em ployed in a w arehouse, manufacturing plant, s tore , o r  other establishm ent whose 
duties involve one or  m ore o f the follow ing: Loading and unloading various m ateria ls  and m erchandise
on or from  freight ca rs , trucks, or  other transporting d ev ices ; unpacking, shelving, o r  placing 
m aterials or m erchandise in proper storage loca tion ; and transporting m ateria ls  or  m erchandise by 
handtruck, ca r , o r  w heelbarrow . Longshorem en, who load  and unload ships are excluded.

ORDER FILLER

F ills shipping or transfer o rd ers  fo r  fin ished goods from  stored  m erchandise in accordance 
with specifications on sales slips, cu stom ers ' o rd e rs , or  other instructions. May, in addition to 
filling  orders and indicating item s filled  o r  om itted, keep re cord s  o f outgoing o rd e rs , requisition 
additional stock o r  report short supplies to  su p erv isor , and p erfo rm  other related duties.

PACKER, SHIPPING

Prepares finished products fo r  shipment o r  storage by placing them  in shipping conta iners, 
the specific  operations perform ed being dependent upon the type, s ize , and num ber o f units to  be 
packed, the type o f container em ployed, and m ethod o f shipment. W ork requ ires the placing o f item s 
in shipping containers and may involve one o r  m ore  o f the follow ing: Knowledge o f variou s item s of
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stock in o rd er  to  v er ify  content; se lection  o f appropriate type and size  of container; inserting 
en closu res  in container; using e x c e ls io r  or  other m ateria l to prevent breakage or dam age; closin g  and 
sealing container; and applying labels o r  entering identifying data on container. Packers who a lso make 
wooden boxes  o r  crates are excluded .

SHIPPING AND RECEIVING CLERK

P rep a res  m erchandise fo r  shipm ent, o r  re ce iv es  and is  responsible for incom ing shipments 
o f m erch andise o r  other m ateria ls . Shipping w ork  involves: A  knowledge of shipping proced u res ,
p ra ct ice s , routes, available m eans o f transportation , and rates; and preparing re cord s  o f the goods 
shipped, making up b ills  of lading, posting weight and shipping charges, and keeping a file  o f shipping 
re co rd s . M ay d irect o r  a ss ist in preparing the m erchandise fo r  shipment. Receiving w ork in volves: 
V erify ing o r  directing others in verify ing the c o rrec tn ess  of shipments against bills o f lading, in vo ices , 
o r  other re co rd s ; checking fo r  shortages and rejecting damaged goods; routing m erchandise or 
m ateria ls  to  p rop er departm ents; and m aintaining necessary  record s and files.

F o r  wage study pu rp oses , w ork ers are c la ss ified  as follow s:

R eceiv ing clerk
Shipping c lerk
Shipping and receiv ing c lerk

TRUCKDRIVER

D rives a truck within a city  o r  industrial area to  transport m ateria ls , m erchandise, equipment, 
or  men between various types o f establishm ents such as: Manufacturing plantq, freight depots, 
w arehouses, w holesale and reta il establishm ents, or between retail establishm ents and cu stom ers ' 
houses or  p laces o f bu sin ess. May a lso  load  o r  unload truck with or without h e lp ers , make m inor 
m echanical rep a irs , and keep truck in good working order. D river-sa le  amen and o v er-th e -roa d  
drivers  are excluded.

F or  wage study purposes, tru ckdrivers are c la ss ified  by size  and type o f equipment, as 
fo llow s: (T ra cto r -tra ile r  should be rated on the basis  o f tra ile r  capacity .)

T ru ckd river (com bination o f s izes  listed  separately)
T ru ck d river, light (under lVz tons)
T puckdriver, m edium  (IV2 to  and including 4 tons)
T ru ck d river, heavy (over 4 tons, tra ile r  type)
T ru ck d river, heavy (over 4 ton s, other than tra ile r  type)

TRUCKER, POWER

O perates a manually con trolled  gasolin e- o r  e le ctr ic -p ow ered  truck o r  tractor  to  transport 
goods and m ateria ls o f a ll kinds about a w arehouse, m anufacturing plant, or other establishm ent.

F or wage study purposes, w ork ers are c la ss ified  by  type o f truck , as follow s:

T ru ck er, pow er (fork lift)
T ru ck er, pow er (other than fork lift)

WAREHOUSEMAN

As d irected , perform s a variety  o f warehousing duties which requ ire an understanding of 
the establishm ent's storage plan. W ork involves m ost o f the follow ing: V erifying m aterials (or
m erch andise) against receiv ing docum ents, noting and reporting d iscrep an cies and obvious damages; 
routing m aterials to  p rescr ib ed  storage loca tions; storing, stacking, o r  palletizing m aterials in 
accordance with p rescr ib ed  storage m ethods; rearranging and taking inventory of stored m aterials; 
examining stored  m ateria ls  and reporting deterioration and damage; rem oving m aterial from  storage 
and preparing it fo r  shipment. May operate hand or  pow er trucks in perform ing warehousing duties.

Exclude w ork ers whose prim ary  duties involve shipping and receiv ing work (see shipping and 
receiv ing c lerk  and packer, shipping), ord er filling (see ord er  f il le r ) ,  o r  operating pow er trucks (see 
tru ck er, pow er).

Area Wage Survey bulletins will be issued once every 3 years. These bulletins will contain information on establishment practices and supplementary benefits as well as earnings. In the interim years, supplements containing data on 
earnings only wall be issued at no additional cost to holders o f the Area Wage bulletin. I f  you wish to receive these supplements, please cjomplete the coupons below and mail to  any o f  the BLS regional addresses listed on die back 
cover o f  this publication. No further action on your part is necessary. Each year, you will receive the supplement when it is published.

Please send a copy .o f Supplement I to B LS Bulletin 

Name

Please send a copy o f  Supplement II to BLS Bulletin 

Name

Address Address

City and State Zip Code City and State Zip Code
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Available On Request

The follow ing areas are surveyed period ica lly  fo r  use in adm inistering the S erv ice  Contract Act o f 1965. Copies o f public releases are o r  w ill be available at no cost while supplies last from  any o f 
the BLS regional o ffices  shown on the back cov er .

A lam ogordo—Las C ru ces , N. Mex.
Alaska 
Albany, Ga.
Albuquerque, N. Mex.
A lexandria, La.
Alpena, Standish and Tawas City, M ich.
Ann A rbor, M ich.
Atlantic City, N.J.
Augusta, Ga.—S.C.
B akersfield , Calif.
Baton Rouge, La.
Battle C reek , M ich.
Beaumont—P ort Arthur—Orange, Tex.
B iloxi—G ulfport and Pascagoula , M iss. 
Birm ingham , Ala.
B oise  City, Idaho 
B rem erton , Wash.
B ridgeport, Norwalk and Stam ford, Conn. 
Brunsw ick, Ga.
Burlington, Vt.—N.Y.
Cape Cod, M ass.
Cedar Rapids, Iowa 
Champaign—Urban a, 111.
C harleston, S.C.
Charlotte-G astonia, N.C.
Cheyenne, Wyo.
C larksv ille , Tenn. and H opkinsville, Ky. 
C olorado Springs, Colo.
Colum bia, S.C.
Colum bus, Ga.—Ala.
Colum bus, M iss.
Crane, Ind.
D ecatur, 111.
Des M oines, Iowa 
Dothan, Ala.
D uluth-Superior, Minn.—W is.
El P aso , Tex.
Eugene-Springfield, O reg.
Fayetteville , N.C.
Fitchburg—L eom inster, M ass.
Fort Smith, Ark.—Okla.
F rederick—Hagerstown, Md.—C ham bersburg, 

Pa.—M artinsburg, W. Va.
Gadsden—Anniston, Ala.
G oldsboro, N.C.
Grand Island—Hastings, Nebr.
Great F a lls , Mont.
Guam
H arrisburg—Lebanon, Pa.
Huntington—Ashland, W. Va.—Ky.—Ohio 
K noxville, Tenn.
Laredo, Tex.
Las V egas, Nev.
Little Rock—North Little R ock, Ark.

Lim a, Ohio 
Log an sport—Peru, Ind.
Lorain—E lyria , Ohio 
Low er Eastern Shore, Md.—Va.—Del. 
Lynchburg, Va.
Macon, Ga.
M adison, W is.
M ansfield, Ohio 
Marquette, Escanaba, Sault Ste. M arie , M ich. 
M cA llen -P harr-E dinburg and B row nsville— 

Harlingen—San Benito, Tex.
M edford-K lamath Falls—Grants P a ss , O reg. 
M eridian, M iss.
M iddlesex, Monmouth, and Ocean C o s ., N.J. 
M obile, Ala. and P en sacola , F la.
M ontgom ery, Ala.
Nashville—Davidson, Tenn.
New Bern—Jacksonville, N.C.
North Dakota
Norwichr-Groton—New London, Conn.
Orlando, Fla.
Qxnard-Simi V alley—Ventura, Calif.
Panama City, Fla.
P eoria , 111.
Phoenix, A riz.
Pine B luff, Ark.
Portsm outh, N.H.—Me.—M ass.
Pueblo, Colo.
Puerto R ico 
Reno, Nev.
Richlandr-Kennewick—W alia W allar- 

Pendleton, W ash.-O reg.
R iverside—San Bernardino—O ntario, C alif. 
Salina, Kans.
Sandusky, Ohio
Santa Barbara-Santa M arie—

L om poc, Calif.
Savannah, Ga.
Selm a, Ala.
Sherman—Denison, Tex.
Shreveport, La.
Sioux F a lls , S. Dak.
Spokane, Wash.
Springfield, 111.
S pringfield-C h icopee-H olyoke, M ass.—Conn. 
Stockton, Calif.
Tacom a, Wash.
Tampa-St. Petersburg, F la .
Topeka, Kans.
Tucson, A riz .
V a lle jo -F a irfie ld -N a pa , C alif.
W aco and Killeen—T em ple , Tex. 
W aterloo-C edar F a lls , Iowa 
West Texas Plains

Reports for  the follow ing surveys conducted in the p r io r  year but since discontinued are also available:

Grand F orks, N. Dak. 
Sacram ento, C a lif*
San Angelo, T ex **  
W ilmington, D e l.-N .J .-M d .*

* Expanded to an area wage survey in f is ca l year 1975. See inside back cov er .
** Included in W est Texas Plains.

Abilene, T ex .**  
B illings, M ont.* 
Corpus C h risti, T e x *  
F resn o, C a lif.*

The fourteenth annual report on sa laries  for  accountants, auditors, ch ie f accountants, attorneys, job  analysts, d irectors of personnel, buyers, ch em ists , en g in eers, engineering technicians, d ra fters, and 
c le r ica l em ployees is  available. O rder as BLS Bulletin 1837, National Survey o f P ro fess ion a l, Adm inistrative, Technical, and C lerica l Pay, M arch 1974, $1 .40  a copy , from  any of the BLS regional sa les 
o ffices  shown on the back co v e r , or from  the Superintendent of D ocuments, U.S. G overnment Printing O ffice , Washington, D.C. 20402.
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Area Wage Surveys
A list of the latest available bulletins or bulletin supplements is presented below. A directory of area wage studies including more limited studies conducted at the request of the Employment 

Standards Administration of the Department of Labor is available on request. Bulletins may be purchased from any of the BLS regional offices shown on the back cover. Bulletin supplements may be 
obtained without cost, where indicated, from BLS regional offices.

Area
Bulletin number 

and price* Area
Bulletin number 

and price*

Akron, Ohio, Dec. 1973*---------------------------------------------------------
A lba n y—Schenectady—Troy, N. Y. , Sept. 1974 ______________
Albuquerque, N. M ex., Mar. 1974 2 _________________________
Allentown-Bethlehem—Easton, Pa—N.J., May 1974 2______
Anaheim-Santa Ana—Garden Grove, Calif., Oct. 1974 * ___
Atlanta, Ga., May 1974------------------------------ -----------------------—
Austin, Tex., Dec. 1974______________________________________
Baltimore, Md., Aug. 1974------------------------------------- ---------------
Beaumont—Port Arthur—Orange, Tex., May 1974 2_________
Billings, Mont., July 1974 1_____ ____________________________
Binghamton, N.Y.—Pa., July 1974 . . --------------------------------------
Birmingham, Ala., Mar. 1974-----------------------------------------------
Boise City, Idaho, Nov. 1973 2_______________________________
Boston, M ass., Aug. 1974 ---------------------------------------------------
Buffalo, N .Y ., Oct. 1974............................................... ...................
Burlington, V t., Dec. 1973 2------------------ ---------------------- ----------
Canton, Ohio, May 1974 1 -------------------------------------------------------
Charleston, W. Va., Mar. 1974 2-------------------------------------------
Charlotte, N .C ., Jan. 1974 2---------------------------------------------------
Chattanooga, Tenn.-Ga., Sept. 1974 ------------------------------------
Chicago, 111.* May 1974 1-------------------- -----------------------------------
Cincinnati, Ohio-Ky.—Ind., Feb. 1974 L .----------- -------------------
Cleveland, Ohio, Sept. 1973.-------------------------------------------------
Columbus, Ohio, Oct. 1974----------------------------------------------------
Corpus Christi, Tex., July 1974 1 __________________________
Dallas, Tex., Oct. 1973 2____________________________________
Dallas—Fort Worth, T ex ., Oct. 1974............................................
Davenport—Rock Island—Moline, Iowa—111., Feb. 1974 1.......
Dayton, Ohio, Dec. 1974 1------------------------------------------------------
Daytona Beach, Fla. . Aug. 1974 1------- ---------------------------------
Denver, Colo., Dec. 1973 2 ----------------- ----------------------------------
Denver—Boulder, Colo., Dec. 1974 1-------------------------------------
Des Moines, Iowa, May 1974 2------------- ----------- ---------------------
Detroit, Mich., Mar. 1974-----------------------------------------------------
Durham, N .C., Dec. 1973 2 ----------------- !----------------------------------
Fort Lauderdale—Hollywood and West Palm Beach, Fla.,

Apr. 1974 _____________________________ ______________________
Fort Worth, Tex., Oct. 1973 2 ______________________________
Fresno, Calif. 1 3 --------------------------------------------------------------------
Gainesville, Fla. , Sept. 1974 ----------------------------------------------
Green Bay, W is., July 1974---------------------------------------------------
Greensboro-Winston-Salem—High Point, N.C. , Aug. 1974
Greenville, S .C ., May 1974 --------------------------------------- *---------
Hartford, Conn. 1 3___________________________________________
Houston, Tex., Apr. 1974 1 ----------------------------------------------------
Huntsville, Ala., Feb. 1974 1-------------------------------------------------
Indianapolis, Ind., Oct. 1974 ------------------------------------------------
Jackson, M iss., Jan. 1974 1 --------------------------------------------------
Jacksonville, Fla., Dec. 1974------------ ------- ----------------------------
Kansas City, Mo.—Kans., Sept. 1974------------------------------------
Lawrence—Haverhill, Mass.—N.H., June 1974 2 ------------------
Lexington—Fayette, Ky., Nov. 1974--------------------------------------
Little Rock—North Little Rock, Ark., July 1973 2 .................
Los Angeles—Long Beach, Calif., Oct. 1974---- ------------------
Los Angeles—Long Beach and Anaheim—Santa Ana—Garden

Grove, Calif., Oct. 1973 2..............................................................
Louisville, Ky.—Ind., Nov. 1974 1 -----------------------------------------
Lubbock, Tex., Mar. 1974 2 ...................................... ......................
Manchester, N.H., July 1973 2----------------------------------------------

1795-10,
Suppl.
Suppl.
Suppl.
1850-9 ,
Suppl.
Suppl.
Suppl.
Suppl.
185 0 -6 ,
Suppl.
Suppl.
Suppl.
Suppl.
Suppl.
Suppl.
1795-23,
Suppl.
Suppl.
Suppl.
1795-27 ,
1795-16,
Suppl.
Suppl.
185 0 -3 ,
Suppl.
Suppl.
1795-14,
1850-14 ,
1850-1 ,
Suppl.
1850-15 ,
Suppl.
Suppl.
1795-9,

Suppl.
Suppl.

.. 1850-11 ,  
Suppl.

.. 1 850-2 ,  

.. Suppl.

1795-22:
1795-13
Suppl.
1795-12
Suppl.
Suppl.
Suppl.
Suppl.
Suppl.
Suppl.

Suppl.
1850-12,
Suppl.
Suppl.

65 cents 
Free . 
Free 
Free 
85 cents 
Free 
Free 
Free 
Free 
7 5 cent s 
Free 
Free 
F ree 
Free 
Free 
Free 
80 cents 
Free 
Free 
Free 
$ 1.10 
75 cents 
Free 
Free 
7 5 cents 
Free 
F r e e  
65 cents 
80 cent s 
7 5 cent s 
Free 
85 ce nts  
F ree 
Free 
65 cents

Free
Free

7 5 cents 
Free 
80 ce nts  
Free

85 cents
65 cents
Free
65 cents
F r e e
F r e e
Free
Free
Free
F r e e

Free
80 cents
Free
Free

Melbourne—Titusville—Cocoa, Fla., Aug. 19741 _________________________________ _____ 1850-5, 75 cents
Memphis, Tenn.—Ark.—M iss., Nov. 1974______________________________________________  Suppl. Free
Miami, Fla., Oct. 1974 ______________________________ _______________________________ Suppl. Free
Midland and Odessa, Tex., Jan. 1974 2________________________________________________Suppl. Free
Milwaukee, W is., May 1974_____________________________________________ ______________Suppl. Free
Minneapolis—St. Paul, Minn., Jan. 1974 ______________________________________________ Suppl. Free
Muskegon—Muskegon Heights, Mich., June 1974 2____________________________________  Suppl. Free
Nassau—Suffolk, N .Y. 1 3 __________________________________________ ___________ ________
Newark, N.J. 1 3________________ -_______________________________ _______ ________________
Newark and Jersey City, N .J., Jan. 1974 2___________________________________________ Suppl. Free
New Haven, Conn., Jan. 1974 2 ________________________________________________________ Suppl. Free
New Orleans, La., Jan. 1974 1______________________________________________________ _ 1795-15, 70 cents
New York, N .Y .-N .J . 1 3 ________________________________________________________________
New York and Nassau—Suffolk, N .Y ., Apr. 1974 2 ____________________________________ Suppl. Free
Norfolk—Virginia Beach—Portsmouth, Va.—N.C. 3_____________________________________
Norfolk—Virginia Beach-Portsmouth and Newport News— *

Hampton, Va., Jan. 1974_____________________________________________________________ Suppl. Free
Northeast Pennsylvania, Aug. 1974 1_____________________________________________ ____  1850-8, 80 cents
Oklahoma City, Okla., Aug. 1974 1____________________________________________________ 1850-7, 80 cents
Omaha, Nebr.-Iowa, Oct. 1974 1.....................................................................................................  1850-10, 80 cents
Paterson—Clifton—Passaic, N .J., June 1974 ______________________________ ___________ Suppl. Free
Philadelphia, Pa^-N.J., Nov. 1973 1..............................................................................................  1795-19, 85 cents
Phoenix, A riz ., June 1974 2 ___________________________________________________________ Suppl. Free
Pittsburgh, Pa., Jan. 1974 __________ _____ ________ ___________________________________ Suppl. Free
Portland, Maine, Nov. 1974____________________________________________________________Suppl. Free
Portland, Oreg.-W ash., May 1974 1___________________________________________________  1795-26, 85 cents
Poughkeepsie, N.Y. 1 3 _________________________________________________________________
Poughkeepsie—Kingston—Newburgh, N .Y ., June 1974_________________________________ Suppl. Free
Providence—Warwick—Pawtucket, R.I.—M ass., May 1974 1___ ______________________  1795-24, 80 cents
Raleigh, N .C., Dec. 1973 1 2..................................... ....................................................................... 1795-7, 65 cents
Raleigh—Durham, N.C. , Feb. 1975_____________________________________ ______________  Suppl. Free
Richmond, Va., Mar. 1974 1___________________________________________________________  1795-25, 80 cents
Riverside—San Bernardino—Ontario, Calif., Dec. 1973 2_____________________________ Suppl. Free
Rockford, 111., June 1974 2_______________ _____________________________________________ Suppl. Free
St. Louis, Mo.—111., Mar. 1974 ________________________________________________________ Suppl. Free
Sacramento, Calif. 1 3 __________________________________________________________________
Saginaw, Mich. 1 3 ______________________________________________________________________
Salt Lake City, Utah, Nov. 1974 ______________________________________________________ Suppl. Free
San Antonio, Tex., May 1974 1___________________________ _________ ___________________ 1795-21, 65 cents
San Diego, Calif., Nov. 1974 1 _______________ _________________________________________  1850-13, 80 cents
San Francisco—Oakland, Calif., Mar. 1974 _______________________________ ___________ Suppl. Free
San Jose, Calif., Mar. 1974____________________________________________________________Suppl. Free
Savannah, Ga., May 1974 2--------------------------------------------------------------------------------------------- Suppl. Free
Scranton, Pa., July 1973 1 2 ------------------------------------------------------------------------------------------- 1795-3, 55 cents
Seattle—Everett, Wash., Jan. 1974 ____________________________________________________  1795-17, 65 cents
Sioux Falls, S. Dak., Dec. 1973 2 ................ .......................................... ........... ....... ...................Suppl. Free
South Bend, Ind., Mar. 1974 1----------------------------------------------------------------------------------------  1795-18, 65 cents
Spokane, Wash., June 19742 __________________________________________________________  Suppl. Free
Syracuse, N.Y. , July 1974 1--------------- ---------------------- ----------------------- ----------------- ---------  1850-4, 80 cents
Tampa—St. Petersburg, Fla., Aug. 1973 2 --------------------------------------------------------------------Suppl. Free
Toledo, Ohio—Mich., Apr. 1974 ____ ________________ __________________________________ Suppl. Free
Trenton, N.J., Sept. 1974______________________________________________________________  Suppl. Free
Washington, D.C.—Md.—Va., Mar. 1974 ________________ ____ _________________________ Suppl. Free
Waterbury, Conn., Mar. 1974 2----------------------------------------- --------------------------------------------Suppl. Free
Waterloo, Iowa, Nov. 1973 1 2----------------------------------------------------------------------------------------  1795-5, 60 cents
Wichita, Kans., Apr. 1974 1 __________________________________________________________1795-20, 65 cents
Worcester, M ass., May 1974---------------------------------------------------------------------------------------- Suppl. Free
York, Pa., Feb. 1974 _________________________________________________________________ Suppl. Free
Youngstown—Warren, Ohio, Nov. 1973 2------------------------------------------------------------------------Suppl. Free

* Prices are determined by the Government Printing O ffice and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
2 No longer surveyed.
* To be surveyed.
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
WASHINGTON, D.C. 20212

OFFICIAL BUSINESS 
PENALTY FOR PRIVATE USE $300

B U R E A U
Region I

1603 JFK Federal Building
Government Center
Boston, Mass. 02203
Phone: 223-6761 (Area Code 617)
Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
8th Floor, 300 South Wacker Drive
Chicago, III. 60606
Phone: 353-1880 (Area Code 312)
Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

POSTAGE AND FEES PAID 
U.S. DEPARTMENT OF LABOR

LAB 441

THIRD CLASS MAIL

O F L A B O R  S T A T IS T IC S  R E G IO N A L  O FFIC E S
Region II 

Suite 3400 
1515 Broadway 
New York, N.Y. 10036 
Phone: 971-5405 (Area Code 212)
New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region III
P.O. Box 13309 
Philadelphia, Pa. 19101 
Phone: 597-1154 (Area Code 215) 
Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Region IV 
Suite 540
1371 Peachtree St. N.E.
Atlanta, Ga. 30309
Phone: 526-5418 (Area Code 404)
Alabama
Florida
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennessee

Region VI
1100 Commerce St. Rm. 6B7
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)
Arkansas
Louisiana
New Mexico
Oklahoma
Texas

Regions VII and VIII 
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816) 
VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Regions IX and X
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (Area Code 415)
IX
Arizona
California
Hawaii
Nevada

X
Alaska
Idaho
Oregon
Washington
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