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ANNOUNCEMENT

A rea  Wage Surveys bulletins w ill be issued once ev ery  3 years . 
These bulletins w ill contain inform ation on establishm ent p ra ctices  and 
supplem entary benefits as w ell as earnings. In the in terim  y ears , 
supplem ents containing data on earnings only w ill be issued  at no 
additional costs  to holders o f the A rea  Wage bulletin. If you wish to 
rece iv e  these supplem ents, please com plete the coupons listed  on 
page 51 o f this bulletin and m ail to any o f the BLS regional add resses 
listed  on the back co v e r . No further action on your part is  n ecessa ry . 
Each year, you w ill rece iv e  the supplement when it is  published.

Preface

This bulletin provides results of a May 1974 survey o f occupational earnings and 
supplem entary wage benefits in the C hicago, Illin ois , Standard M etropolitan Statistical Area 
(Cook, DuPage, Kane, Lake, M cH enry, and Will C ounties), The survey was made as part 
of the Bureau o f Labor Statistics' annual area wage survey program . The program  is 
designed to yield  data for  individual m etropolitan  areas , as w ell as national and regional 
estim ates for all Standard M etropolitan Statistical A reas in the United States, excluding 
Alaska and Hawaii.

A m ajor consideration  in the area wage survey program  is  the need to describe  the 
level and m ovem ent o f wages in a variety o f labor m arkets, through the analysis o f (1) the 
level and distribution o f  wages by occupation, and (2) the m ovem ent o f  wages by occupational 
ca tegory  and skill level. The program  develops in form ation  that m ay be used for many 
pu rposes, including wage and sa lary adm inistration , co lle ct iv e  bargaining, and assistance 
in determ ining plant location . Survey resu lts also are used by the U.S. Department o f Labor 
to make wage determ inations under the S erv ice  Contract A ct o f 1965.

C urrently, 94 areas are included in the program . (See list of areas on inside back 
co v e r .)  In each area , occupational earnings data are co llected  annually. Inform ation on 
establishm ent p ractices  and supplem entary wage benefits, co lle cted  every  second year in the 
past, is  now obtained every  third year. Results of the next two annual surveys, providing 
earnings data only, w ill be issued as free  supplem ents to this bulletin. The supplements 
m ay be obtained from  the B ureau 's regional o f fic e s . (See back cov er  for  a d d resses .)

Each year after all individual area wage surveys have been com pleted, two sum m ary 
bulletins are issued . The firs t brings together data for each m etropolitan  area surveyed. 
The second sum m ary bulletin presents national and regional estim ates, p ro jected  from  
individual m etropolitan  area data.

The Chicago survey was conducted by the B ureau 's regional o ffice  in C hicago, III., 
under the general d irection  o f L ois L . O rr, A ssocia te  A ssistant Regional D irector  for 
O perations. The survey could not have been accom plished  without, the cooperation  of the 
many firm s whose wage and salary data provided the basis fo r  the statistical inform ation 
in this bulletin. The Bureau wishes to exp ress  sincere  appreciation  for the cooperation  
rece iv ed .

Note:

R eports on occupational earnings and supplem entary wage provisions in the Chicago 
area are available fo r  the m ach inery (F ebruary 1973), construction  m achinery (February 
1973), m achine tool a c ce s s o r ie s  (F ebruary 1973), specia l dies (February 1973), nursing 
hom es (May 1973), hotels and m otels  (June 1973), and banking (O ctober 1973) industries, 
and for selected  laundry and dry cleaning occupations (May 1974). A lso  available are listings 
o f union wage rates fo r  building trad es , printing trad es , lo ca l-tra n sit operating em ployees, 
loca l tru ck d rivers  and h elpers, and g ro ce ry  store em p loyees. F ree cop ies  of these are 
available from  the B ureau 's regional o ffic e s . (See back cov er  for add resses .)
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Introduction

This area is 1 of 94 in which the U.S. Department of Labor's 
Bureau of Labor Statistics conducts surveys of occupational earnings and 
related benefits on an areawide basis. In this area, data were obtained 
by personal visits of Bureau field economists to representative estab­
lishments within six broad industry divisions: Manufacturing; transpor­
tation, communication, and other public utilities; wholesale trade; retail 
trade; finance, insurance, and real estate; and services. Major industry 
groups excluded from these studies are government operations and the 
construction and extractive industries. Establishments having fewer than 
a prescribed number of workers are omitted because of insufficient 
employment in the occupations studied. Separate tabulations are provided 
for each of the broad industry divisions which meet publication criteria.

A -series tables

Tables A - 1 through A -6  provide estimates of straight-time 
hourly or weekly earnings for workers in occupations common to a 
variety of manufacturing and nonmanufacturing industries. Occupations 
were selected from the following categories: (a) Office clerical, (b) pro­
fessional and technical, (c) maintenance and powerplant, and (d) custodial 
and material movement. In the 22 largest survey areas, tables A -la  
through A -6a provide similar data for establishments employing 500 
workers or more.

Following the occupational wage tables are two tables providing 
indexes and percents of change in average earnings of office clerical 
workers, industrial nurses, skilled maintenance workers, and unskilled

plant workers. The first of these, table A -7 , measures changes in 
average earnings of the four occupational groups over time. Where 
possible, data are presented for all industries and manufacturing. 
Table A -8  presents another measure of wage movements. The percents 
of change reported for the occupational groups are computed to eliminate 
changes in average earnings caused by employment shifts among estab­
lishments as well as turnover of establishments included in survey 
samples. Where possible, data also are presented for nonmanufacturing. 
Appendix A discusses more fully differences between these tables.

B- series tables

The B -series tables present information on minimum entrance 
salaries for office workers; late-shift pay provisions and practices for 
plant workers in manufacturing; and data separately for plant and office 
workers on scheduled weekly hours and days of first-shift workers; paid 
holidays; paid vacations; and health, insurance, and pension plans.

Appendixes

This bulletin has two appendixes. Appendix A describes the 
methods and concepts used in the area wage survey program and provides 
information on the scope of the area survey. It also provides infor­
mation on labor-management agreement coverage. Appendix B provides 
job descriptions used by Bureau field economists to classify workers in 
occupations for which straight-time earnings information is presented.
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A. Earnings

Table A-1. Weekly earnings of office workers in Chicago, III., May 1974

Occ upation and industry di v is ion

M E N  A N D  W O M E N  C O M G I N E D

B I L L E R S ,  M A C H I N E  ( B I L L I N G
M A C H I N E )  ---------------------------------

M A N U F A C T U R I N G  -----------------------
N C N M A N U F  ACTL'R I N G -------------------

P U B L I C  U T I L I T I E S  ----------------
W H O L E S A L E  T R A C E  -----------------

B I L L E R S ,  M A C H I N E  (B O O K K E E P I N G
M A C H I N E )  ---------------------------------

N C N M A N U F A C T U R  I N G -------------------

B O O K K E E P I N G - M A C H I N E  C P E R A T O R S ,
C L A S S  A -----------------------------------

M A N U F A C T U R I N G  -----------------------
N C  NM A NU FA C  T U R I N G -------------------

B C C K K E E P I N G - M A C H I N E  C P E R A T O R S ,
C L A S S  B -----------------------------------

M A N U F A C T U R I N G  -----------------------
N C N M A N U F A C T U R I N G  -------------------

C L E R K S ,  A C C O U N T I N G ,  C L A S S  A -------
M A N U F A C T U R I N G  -----------------------
N C N M A N U F A C T U R I N G  -------------------

P U B L I C  U T I L I T I E S  ----------------
W H O L E S A L E  T R A C E  -----------------
R E T A I L  T R A C E  ----------------------
F I N A N C E  -----------------------------
S E R V I C E S  ---------------------------

C L E R K S ,  A C C O U N T I N G ,  C L A S S  B -------
M A N U F A C T U R I N G  -----------------------
N C N M A N U F A C T U R I N G  -------------------

P U B L I C  U T I L I T I E S  ----------------
W H O L E S A L E  T R A C E  -----------------
R E T A I L  T R A C E  ----------------------

S E R V I C E S  ----------------------------

C L E R K S ,  F I L E ,  C L A S S  A ----------------
M A N U F A C T U R I N G  -----------------------
N C N M A N U F A C T U R I N G  -------------------

F I N A N C E  -----------------------------

C L E R K S ,  F I L E ,  C L A S S  E ----------------
M A N U F A C T U R I N G  -----------------------
N C N M A N U F A C T U R I N G  -------------------

P U B L I C  U T I L I T I E S  ----------------
w h o l e s a l e  t r a c e  -----------------
R E T A I L  T R A C E  ----------------------
F I N A N C E  -----------------------------
S E R V I C E S  ----------------------------

C L E R K S ,  F I L E ,  C L A S S  C ----------------
M A N U F A C T U R I N G  -----------------------
N C N M A N U F A C T U R I N G  -------------------

W H O L E S A L E  T R A C E  ------------------
R E T A I L  T R A C E  ----------------------
F I N A N C E  -----------------------------

Weekly earnings 1 
(standard)

Number
of weekly

Median ^ Middle ranged

9 1 0 3 9 . 5 1 4 8 . 5 0
$
1 3 9 . 5 0

$ $ 
1 1 9 . 0 0 - 1 6 S . 0 0

347 3 9 . 0 1 3 6 . 5 0 1 3 7 . 0 0 1 1 7 . 0 0 - 1 5 8 . 0 0
563 3 9 . 5 1 5 6 . OC 1 4 7 . 5 0 1 2 6 . 5 0 - 1 7 9 . 0 0
169 4 0 . 0 2 1 5 . 5 0 2 3 5 . 5 0 2 0 7 . 0 0 - 2 3 8 . 0 0
290 3 9 . 5 1 3 3 . CO 1 3 7 . 0 0 1 1 8 . 5 0 - 1 5 7 . 5 0

193 3 9 . 0 1 2 4 . 0 0 1 1 8 . 5 0 1 0 9 . 0 0 - 1 3 0 . 0 0
149 3 8 . 5 1 2 0 . 5 0 1 1 7 . 0 0 1 0 7 . 5 0 - 1 2 8 . 0 0

520 3 8 . 5 1 4 6 . OC 1 4 6 . 5 0 1 2 9 . 0 0 - 1 7 5 . 5 0
235 3 8 . 5 1 5 1 . CC 1 4 9 . OC 1 2 8 . 5 0 - 1 7 7 . 0 0
285 3 9 . 0 1 4 2 . 5 0 1 4 6 . 0 0 1 2 9 . 5 0 - 1 4 9 . 5 0

760 3 9 . 0 1 3 3 . 5 0 1 3 8 . 0 0 1 1 8 . 0 0 - 1 5 7 . 0 0
319 3 8 . 5 1 3 5 . CC 1 5 5 . 0 0 1 0 C . 0 0 - 1 6 C . 0 0
441 3 9 . 0 1 3 2 . CC 1 3 7 . 0 0 1 1 8 . 5 0 - 1 4 7 . 5 0

6 , 4 6 2 3 8 . 5 1 6 3 . CC 1 5 9 . 0 0 1 4 6 . 0 0 - 1 7 9 . 5 0
2 , 8 1 0 3 9 . 0 1 6 6 . 5 0 1 6 6 . 0 0 1 4 7 . 5 0 - 1 8 7 . 5 0
3 , 6 5 2 3 8 . 5 1 6 C . 5 C 1 5 7 . 5C 1 4 5 . 5 0 - 1 7 7 . 5 0

547 4 0 . 0 2 0 2 . 5 0 2 1 8 . CC 1 7 6 . 0 0 - 2 2 9 . O C
665 3 9 . 0 1 5 5 . 5 0 1 4 9 . 5 0 1 3 9 . 0 0 - 1 6 7 . 5C
986 3 9 . 5 1 5 4 . 5C 1 5 7 . 5 0 1 3 9 . 5 C - 1 6 9 . 5 C
891 3 7 . 5 1 5 1 . OC 1 5 6 . OC 1 3 9 . 0 0 - 1 6 8 . 5 0
5 6 3 3 7 . 0 1 5 2 . 0 0 1 5 5 . 5 0 1 3 9 . 5 0 - 1 6 7 . 5 0

9 , 2 7 3 3 8 . 5 1 3 2 . 5 0 1 3 0 . OC 1 1 8 . 0 C - 1 4 7 . 5 C
3 , 7 1 0 3 9 . 0 1 3 5 . 5 0 1 3 6 . 5 0 1 2 6 . 5 0 - 1 4 8 . 5C
5 , 5 6 3 3 8 . 5 1 3 0 . 5 0 1 2 8 . 0 0 1 1 6 . 0 0 - 1 4 6 . 5C

4 5 3 4 0 . 0 1 8 9 . 5 0 2 C 0 . 0 C 1 4 9 . 0 0 - 2 2 8 . 0 0
1 , 6 8 6 3 9 . 5 1 3 2 . CC 1 3 6 . 5C 1 1 7 . C O - 1 5 6 . O C
1 , 1 5 2 39 . 0 1 2 3 . CC 1 2 6 . 5 0 1 1 6 . 0 0 - 1 3 6 . O C
1 , 5 3 7 3 7 . 5 1 2 0 . CC 1 2 0 . OC 1 0 8 . 0 C - 1 3 6 . 5 C

735 3 7 . 5 1 2 6 . CC 1 2 7 . 5C 1 1 7 . 0 0 - 1 3 8 . 5 0

91 4 3 8 . 0 1 2 9 . 5 0 1 2 8 . 0 0 1 1 6 . 5 0 - 1 4 6 . 0 0
178 3 8 . 0 1 3 1 . CC 1 2 7 . OC 1 1 7 . 5 0 - 1 4 8 . 0 0
73 6 3 8 . 0 1 2 9 . CC 1 2 8 . 5C 1 1 6 . 0 0 - 1 4 5 . 5 0
532 3 8 . C 1 1 9 . CC 1 2 0 . OC 1 0 8 . 0 0 - 1 3 5 . 5 0

3 , 0 4 5 3 8 . 5 1 1 7 . 5C 1 1 7 . OC 1 0 6 . 0 0 - 1 3 5 . 5 0
598 3 9 . C 1 1 7 . 5C 1 1 8 . OC 1 0 7 . 5 0 - 1 2 9 . 5 0

2 , 4 4 7 3 8 . 5 1 1 7 . 5C 1 1 7 . 0 0 1 0 6 . 0 0 - 1 3 5 . 5 0
22 2 4 0 . 0 1 6 C . C C 1 5 7 . 0 0 1 3 7 . 5 0 - 1 7 8 . 5 0
48 5 3 9 . 5 1 2 0 . 50 1 2 7 . 5 0 1 0 8 . C O - 1 3 8 . 0 0
22 7 3 9 . 5 1 2 8 . CC 1 3 6 . 5 0 1 1 7 . 5 0 - 1 4 6 . 5 0

1 , 3 1 6 3 8 . 0 1 0 7 . 5C 1 0 8 . 5 0 9 9 . 5 0 - 1 1 8 . 0 0
197 3 7 . 0 1 1 6 . 5C 1 1 8 . 0 0 1 0 6 . 0 0 - 1 3 6 . 0 0

2 , 5 0 1 3 8 . 5 1 0 3 . CC 1 C 6 . 5 0 9 7 . 0 0 - 1 1 5 . O C
45 6 3 9 . 0 1 0 5 . 5C 1 C 8 . 5 0 1 0 5 . 5 0 - 1 1 7 . 0 0

2 , 0 4 5 3 8 . 5 1 0 2 . 5 0 1 C 5 . 5 C 9 6 . 5 0 - 1 C 9 . 5 C
321 3 9 . 5 1 C 2 . 5 0 1 0 6 . 5 0 9 9 . 0 0 - 1 0 9 . 0 0
27 7 3 9 . 0 1 0 3 . CC 1 0 6 . 5 0 9 6 . 0 0 - 1 1 6 . 0 0

1 , 3 1 9 3 8 . 0 9 9 . 0 0 9 9 . 5 0 9 6 . 0 0 - 1 0 9 . 0 0

N um ber o f w o rk e r s  re ce iv in g  s tra ig h t-t im e  w eekly  earn in gs o f—
$ %

7 0 80
$ $

9 0  100
s $
110 120

$
130

s
1 4 0

(
150

t
160

s
170

t
180

t t ( 1 t i 1 t (
190 2 0 0  2 1 0  22 C  2 3 0  2 4 C  2 5 0  2 6 0  2 7 0

and
under

80 90 10 0  110 120 130 140 150 160 170 180 190 2 C 0  2 1 C  2 2 0  2 3 0  2 4 0  2 5 0  2 6 0  2 7 0  ov e r

- 2 36 76 142 68 153 87 35 110 6 4 - 3 18 8 11 96 1 - - -
- 2 - 52 78 10 79 32 13 30 51
- - 36 24 6 4 58 74 55 22 80 13 - 3 18 8 11 9 6 1 - - -

5 27 - - 3 18 8 11 9 6 1 - -
- 27 8 56 40 41 37 17 52 12

- - 18 40 54 34 4 14 5 17 1 - - - - - 6 - - - -
* 18 40 39 27 4 4 - 10 1 - - - - 6 - - -

- - - 2 1 2 3 1 0 5 7 8 1 1 8 12 2 7 1 1 0 12 8 1 3 2 - - - - -
- - - 2 0 2 0 2 9 3 8 14 - 2 0 8 4 - 5 1 2 2 - - ' - - -
- - 1 3 7 6 4 0 1 0 4 12 7 2 6 12 3 - 1 - - - - -

1 7 100 38 76 67 146 88 124 38 47 26 2 - - - - - - - -
- - 82 2 6 18 32 18 85 24 45 5 2 - - - - - - - -
1 7 18 36 70 A9 114 70 39 14 2 21

- - I 54 127 414 814 942 1112 834 587 347 3 40 179 265 192 175 53 15 9 2
- - - 2 28 135 392 306 461 396 289 2C4 198 e4 146 40 92 23 11 2 1
- ~ 1 52 S 9 279 A 22 636 651 A3 8 290 1A 3 1A 2 S 5 119 152 83 3 C A 7 1
- - - - 6 i 14 37 A3 30 28 15 19 32 81 138 7 6 21 A 2 -
- ~ - 9 20 55 105 154 109 89 29 10 6 18 28 11 7 9 - 5 1
- - 12 120 126 148 181 174 88 62 45 19 8 3 - - - - -
- - - 41 38 58 103 176 200 72 1C4 48 43 8 - - - - - - -
“ “ 1 2 23 45 74 121 118 73 A9 8 29 18 2 - ~ - - - -

_ 72 334 959 1484 1869 1723 953 769 AAC 223 139 42 16 AA 156 45 5 _ _
- 10 29 151 47C 943 813 A97 379 171 118 72 30 1C 14 3 - - - - -
- 62 305 8C8 1C 14 926 910 456 390 269 105 67 12 6 30 153 45 5 - - -
- 3 25 38 28 23 11 14 31 43 11 3 20 153 45 5 - - -
- 40 30 247 286 170 264 189 235 138 5 A 20 1 2 1C . _ - - - -
- 2 72 161 266 259 185 94 65 35 1C 2 - 1 - - - - - - -
- 20 192 291 275 282 289 6 9 57 52 8 2
- - 11 1C6 162 177 1AA 81 22 3 C 2

- 5 81 8 8 180 164 131 148 46 20 14 7 5 1 11 5 3 3 2 _ _
- - 2 A 74 24 5 43 11 8 5 - 2 - - - - - - -
- 5 79 84 1C6 140 126 105 35 12 9 7 3 1 11 5 3 3 2 - -
- 5 79 84 ICO 123 81 54 - 5 1

2 81 509 674 602 388 391 190 73 53 39 5 10 5 15 4 A _ _
- 24 81 96 158 103 82 7 5 41 - 1
2 57 428 578 4 4 4 285 309 183 68 12 39 A 1C 5 15 A 4 - - - -
- - - - 27 16 27 26 37 8 39 4 10 5 15 A A - - - -
- 14 54 89 41 87 123 67 10
- 7 20 17 25 28 55 57 15 3
2 35 311 436 320 127 62 21 1 1

1 43 36 31 27 42 12 5

12 322 689 846 373 152 45 27 2 9 A 2 2 A 12 _ - _ _
- 27 61 213 96 46 9 - 2 - 2

1 2 295 628 633 277 106 36 27 - 9 2 2 2 4 12 - - - - - -
- 4 100 169 38 - 10
- 56 58 85 49 23 6

12 225 459 372 162 83 6

See foo tn otes  at end o f ta b les .
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Table A-1. Weekly earnings of office workers in Chicago, III., May 1974— Continued
N u m b e r  of workers receiving straight-time weekly earnings of—

Occupation and industry division of

Average
weekly

(standard) Mean  ̂ Median ̂ Middle ranged

%
7 0

and
under

t
8 0

%
9 0

$
1 0 0

t
no

$
1 2 0

%
1 3 0

$
1 4 0

$
1 5 0

$
1 6 C

t
1 7 C

S
1 8 0

s
1 9 C

$
2 C C

s
2 1 0

s
2 2 0

$
2 3 C

$
2 4 C

f
2 5 C

s
2 6 0

s
2 7 0

and

8 0 9 0 1 0 0 no 1 2 0 1 3 0 1 6 0 1 5 C 1 6 0 1 7 0 1 8 0 I S C 2 C C 2 1 C 2 2 0 2 3 0 2 6 0 2 5 C 2 6 C 2 7 C over

M E N  A N D  W O M E N  C O M B I N E D -  
C O N T I N U E D

$ $ $  $
1 C 3 1 6 6

5 0
33 6 6

2 5
8 0 8 2 3 2 6 1 1 C

1 , 6 3 8 3 9 . 0 1 3 8 . C C 1 3 8 . 0 C 1 2 6 . 5 0 - 1 5 6 . 5 0
5"1 ? ? 9 ^ -in

7 7 J 2 ” 99 273 7 ? 7 ^ 1 7 o n 1 O'’
? *  f n n 3 8 * ;? c c

1 6 ' " ' 0 o r r ^-J o T 7  1 1 7 ^ 1 7 0 r _

4 0  0 1 1 8 . 0 C 9 8 . 5 0 - 1 6 9 . 0 0
/ 9 6̂ 2 ̂

l ^ 3
1 ̂

S A?62 8 0 1 2  2 • C C 3 0 7

1 6 6
88

1C  5 
6 3

6 3
2 6

6 7
2 5

6 2
2 6

3 01 6 9 . 0 0
1 6 9 . 5 0

1 2 9 . 5 0 - 1 7 5 . 5 0
l t n e
1 , 0 3 6

1 9 2

? ? • ? in i I T T 7 ^ 0 l i t
3 9 # ; * J Z 1 " U 1 1 7 1 3 1^1 J 3 i 1 1 7 3

3
3

T O  ^ 1 8 7 . C C 1 6 9 . 0 0 - 2 1 7 . 5 C
8 3 7 1 ii 5 1 1 71

3 9 8
1
9

5
3

J r 1-Q f r 22 10
5
1

18
13
3

** 20
3 0  0 
3 9 . 5 J

4 0
5 7

77 5 ? f l 7 7
3

1
l ? 1 4 3  5 0 1 '6 5 0

2 6
i

1 5 0 . 0 0  
1 6 9 . 5 0

1 6 5 . 5 0
1 6 7 . 5 0

1 3 6 . 0 0 - 1 6 2 . 0 0
1 3 7 . 5 0 - 1 6 5 . 5 0

1
3 5 / Q 16

r

2, 0 5 8 3 9 . 0
f r i n n 'f ? 51 7

“ 7 10
1 *88

4 5 3 7 7 / t o
^ 7

9 82 . A 9 C
1 7 7 . C C 1 7 0 . 0 0 1 5 5 . 5 0 - 2 0 8 . 5 0 3 0

33
5 9

3 i t 1 7 A 6 0
5

XL 9 5 6,0
1J. 71 _ Q 0 17 a

3 ^ 6 3 0  5 1 4 8 * 0 0 1 6 6 * 0 0 1 3 6 . 0 0 -  1 6 6 . 0 0
1 3 5 . 0 0 -  1 5 5 . 5 0

i
102

f T p **

7 6 2 3 8 . 0 1 6 C . 5 C 1 3 9 . 5 0
1 6 3 . 3 0

1
14
3 8 7 7 2 1 5 1 5 2

0 6

7 z
14

? 1 f n f ?
iJ C K V l t t J  — 3 1 5 3 8 . 0 1 6 1 . 0 C 8 h 8 4 U 4 1 1 3

i nr 0 7 6 0 7 11 1 / 7 f f i if
388

a 1T 7 H 3 q i 1 1 7
i n  ** - / T/ 2 9 f i 7- l 1 r n *7 w 13

3f i / t * *-n _ l i e 3 C D
L i r y ̂ 2 73 to

46
6 0
5
1

66
6 3_

3 9 . 0 1 2 7  C C i - n " - n 1 1 6 . 5 0 - 1 3 8 . 5 0 1/1 i / n 7 1 7 z z f l 19
/ 7

4 4
3

1 3 6 . C C  
1 2 2 . C C

7
^ 6 4 ^ 7

I ? 3 18
3 8 3

1 , 0 8 0 3 8 . 0
3 8 . 5

1 3 0  0 0  
1 2 5 . 5 0 1 1 6 . 5 0 -  1 3 5 . 5 0

1 1 9 . 5 0 -  1 3 8 . 0 0
3 0
T9

1 5 0
'4

3 2 9
9 5

1 3 6
2 7 8 1 7 1 1 1 8 2 31

;
iC I O 1 2 6 . 5 0 1 2 9 . O C 1 0 7 I T T 5 9 2 5

M E S S E N G E R S  ( C F F I C E  B C Y S  A N C  G I R L S ) - 2 , 7 7 8
7 6 6

3 8 . 0
3 8 . 5

1 1 5 . 0 0
1 2 1 . 5 0

1 1 6 . 5 0
1 1 9 . 5 0

1 0 6 . 0 0 - 1 2 8 . 0 0  
1 1 0 . 0 0 - 1 3 6 . 0 0

1 3 1 5 7
21

6 0 7
3 5

6 2 2
1 3 6

6 1 8
202

6 1 9
1 6 7
2 5 2

2 5 3 1 5 2 6 1 5 1 12 11 16 6 4 - - - - - -

1 fl7 i s
2 ’ t t o ,

1 3 6 3 7 2 6 0 6 4 1 6 1 6 8 1 11 7 1 ;
r U C L  1t  L  1 1L 1 1 1L J

1 7 6 3 0  0 111 5 C 7 4 4 4
*7 z ? £ 7 ** 9 r o

1 8 1
1 , 0 1 9

3 9 . 0 1 1 2 . 5 0
1 C 9  " O  
1 1 5 . 5 0 1 0 6 . 5 0 - 1 2 5 . 5 0 A 20 5 9

7 7
1 5 l

z
7 4 o n 1 6

T T *  - J Z - ? * ? ?
9 9 . 0 0 - 1 1 9 . 0 0 2 3 1 0 9

Jr
1 9 21j t r V 1L l j 4 0 7 37*5 1 1 C . C C i c  . -»u 9 9 4 1 3

1 6 7 . C C i l. ~i nr 1 6 7 . 5 0 - 1 8 7 . 5 0 10 3 4 200 6 6 1 1 1 7 6 A A 7 7 7 0 1 3 5 1 2 0 7 1 6 0 1 1 6 1 0 3
3 1
7 2
6 5

utv/l't 1 n 1 L i
n  n 2 323 l / 7fi 1 000 T **00 o n i ; 39 771}

i n  n T ^ n i ^ n i 4 , 7 y  ; 5 2 ? n 7 7 / A n 2 8 0
*’6 7
3 0 6 1 3 8 r r 881 3  6 0 6  

1 , 6 0 9  
2 , 3 3 6

i n  n S r
1 C 7  "0 to 3 2 1 0 4 3 0 8

1 6 Jrt 1 17t ;
1 3 9 3 C 7 1 ^ 9 M

, / n  0 ̂ *7 7 1 7 t /*- n
2 7 8 1 3 7 120 9 9 2 8

7 7 f 8
Z Z ' ? * ? ? J T 1? ^ 3 ? Q 7 11 ^ 6 0 3 0 ^

f 3
A *7

2 3

6 , 7 5 9
2 , 5 9 1

3 9  5 
3 7 . 5

1 6 4  C C
1 5 9 . 0 0
1 6 3 . 0 0

1 3 9 . 5 0 -  1 7 8 . 5 0
1 6 6 . 5 0 -  1 7 9 . 0 0

10 f ? 3 2 0
1 8 6

1 9 0
6 9 0
3 2 9

6 5 1
3 3 0

7 1 3 6 1 9
6 1 0

6 0 9
1 9 3

2 5 1
112

1 6 3 7 7 rr 5 7 7 7 3 21 5 9  5 0  
1 6 5 . 5 0 1 6 ^*4

1 6 9
2 7o t H V l v, L j 3 6 5 3 8 1-8 W

o n i  rr -5, -> 2 0 311 i f f
3 9 . 0

1 2 u 4 ? 4 ? ^ 7 7 112 9 5 J 6 5 * 0/ a l A  A u

1^0 '0 1 3 6 5 0 r t 4 9 3 8 3 8 2 2 6 7 s
P L E L I C  U T I L I T I E S  ---------------------

0 0 6
1 7 3 3 9 . 5

3 8 . 5

201 00 
2 3 5 . 5 0  
2 0 5 . 0 0

2 3 7 . 0 0
1 9 6 . 5 0
1 9 9 . 5 0

2 1 5 . 5 0 - 2 6 7 . 0 0 - - - - - 3 - J - -

1 3 4
2 5

3 6
11
18
2 5
3 6
18

21 21
16
13
2 7
1 7

21 8 12
1
8

11
6

9 6 7 Yi
* 1 3

1 7 6 . 0 0 - 2 1 9 . 5 0 1 8 12 7
1 3 2 9

6 2
21

12
12
2

12
12
6

3 9 * ? 1 3 8
5

66
15S E R V I C E S  ----------------------------------- 1 8 5 3 8 . 0 1 9 3 . 5 0 1 8 8 . 5 0 1 7 6 . 0 0 - 2 1 6 . 0 0 - - - - - 3 9 1 8 6 7 1 17 2

* W o r k e r s  w e r e  distributed as follows: 2 at $ 270 to $ 280; 2 at $ 280 to $ 300; 5 at $ 300 to $ 320; 3 at $ 320 to $ 340; and 1 at $ 3 6 0  to $ 380.

See footnotes at end of tables.
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Table A-1. Weekly earnings of office workers in Chicago, III., May 1974— Continued

O c c u pation a n d  industry division

MEN AND WOMEN C O M B I N E D —  
CONTINUED

S E C R E T A R I E S  - C O N T I N U E D

S E C R E T A R I E S ,  C L A S S  8 -----------------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

S E C R E T A R I E S ,  C L A S S  C -----------------
M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  ----------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

S E C R E T A R I E S ,  C L A S S  C -----------------
M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U E L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

S T E N O G R A P H E R S ,  G E N E R A L  -----------------
M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A D E  --------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

S T E N O G R A P H E R S ,  S E N I O R  ------------------
m a n l f a c t u r  i n g -------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  --------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

S W I T C H B C A R C  C F E R A T C R S ,  C L A S S  A -----
M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T U R I N G  ---------------------

F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

S W I T C H B C A R C  C F E R A T C R S ,  C L A S S  B -----
M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T U R I N G  ---------------------

R E T A I L  T R A C E  ------------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

Weekly earnings 1 
(standard) N u m b e r  of workers receiving straig

Number weekly
$ t t * * % $ * t $ *

70 80 90 100 no 120 130 140 150 160 170
hours 1 

(standard M eant Median i Middle ranged and
under

80 90 100 no 120 130 140 150 160 170 180

$ $ $  $
5,325 38.5 182.50 179.5C 166.50-205.50 - - - 20 17 97 168 354 418 794 845
2,130 38.5 179.50 179.OC 167.00-198.50 - - 20 10 62 65 87 163 327 416
3, 195 38.5 184.00 185.50 166.50-207.00 - - - 7 35 103 267 255 467 429

376 39.0 221.50 235.50 2 0 7 . C O - 238.50 - - - - - - - - 9 11 14
606 38.5 182.00 179.50 149.00-208.50 - - - - 5 5 35 128 28 49 60
494 39.5 181.50 186.00 168.0C-199.5C - - - - 2 5 9 13 50 72 82

1, 165 38.0 176.5C 177.CC 166.00-196.00 - - - - - 12 34 83 no 269 166
554 37.5 179.00 178.50 160.00-199.00 ~ - 13 25 43 58 66 107

9,061 38.5 165.CC 166.OC 148.00-185.00 - - 9 45 100 314 1009 1360 1470 1395 1093
3,998 39.0 165.CC 165.50 148.50-178.50 - - - - 21 108 385 651 742 701 542
5,063 38.5 165.CO 166.00 147.00-186.50 - - 9 45 79 206 624 709 728 694 551

686 39.0 204.CO 2C7.00 196.CO-218.50 - - - - - - 8 10 23 27 32
842 38.0 167.5C 168.5C 156.00— 187.50 - - 21 21 25 58 56 127 164 101
613 40.0 168.50 175.CC 155.50-189.50 - - - - 14 20 45 109 118 95 129

1,907 38.0 151.CC 150.00 139.00-167.50 - - - 24 39 126 368 412 329 280 191
815 37.0 158.5C 158.5C 145.5C-177.00 - - 9 - 5 35 145 122 131 128 98

7, 143 38.C 15C.50 149.50 137.50-168.00 _ 10 25 135 335 714 1182 1337 1080 959 712
2,957 39.0 148.50 149.00 138.00-165.50 - - 2 76 122 239 492 705 561 391 166
4, 186 37.5 151.5C 150.OC 137.00-169.50 - 10 23 59 213 475 690 632 519 568 546

336 38.0 173.CC 168.5C 149.50-190.00 - - - - - 15 33 39 56 36 40
773 38.0 154.50 157.50 139.50-170.00 - - 21 21 52 111 133 9 5 151 81
778 39.5 1 4 4 . CC 1 4 7 . 5C IB5 .5 0 - 1 5 9 . 5 0 - - 8 16 49 106 120 175 123 86 81

1,262 37.0 148.CC 146.5C 129.50-175.50 - 10 10 18 121 166 270 129 87 125 186
1, C37 37.0 152.00 156.50 138.00-169.00 - 5 4 22 136 156 156 158 170 158

2,373 38.5 145.50 139.5C 128.CC-166.0C _ _ 4 115 238 385 478 324 208 155 116
901 39.0 140.CC 138.50 126.50-158.OC - - 4 5 5 119 180 142 116 95 92 40

1,472 38.5 149.OC 145.50 129.50-175.00 - - - 60 119 205 336 208 113 63 76
300 40.0 193.CC 195.00 186.5C-208.5C - - - - 1 1 - 5 7 1C 14
32C 40.0 139.5C 1 39.CC 136.00-155.00 - - - 10 - 43 129 56 65 13 3
342 38.0 134.50 135.50 125.50-147.00 - - - 16 62 83 72 60 9 - 40
476 36.5 139.50 138.5C 127.50-149.50 - 26 53 7 7 125 84 26 38 19

3,901 38.0 156.5C 155.50 139.00-176.00 - - - 9 85 381 662 745 517 471 339
1,402 38.5 161.CC 159.OC 139.50-185.50 - - - 2 33 85 256 211 143 128 183
2,499 37.5 154.OC 149.50 138.50-168.00 - - - 7 52 296 406 534 374 343 156

249 39.5 198.5C 2CC.0C 177.50-226.50 - - - - - - 2 2 6 38 31
538 39.0 161.CC 165.OC 147.50-177.00 - - - - 16 65 1C6 80 114 61
846 37.0 142.00 139.50 129.50-156.00 - - - 7 36 195 209 169 106 69 25
832 36.5 149.CC 149.OC 139.50-159.00 - - - 16 77 130 248 182 116 36

721 38.0 145.50 139.50 128.50-159.50 - - - 12 66 146 149 87 86 67 40
317 38.5 145.00 139.00 128.00-159.00 - - - 5 32 74 60 38 36 18 20
404 37.5 146.CO 145.00 129.00-165.50 - - - 7 34 72 89 49 50 49 2C
131 37.0 134.5C 136.00 126.00-140.00 - - - 4 22 34 39 6 11 1C 5
100 36.5 137.00 138.50 128.50-148.50 - - - - 9 22 27 25 n 6

1,481 38.5 119.CO 117.5C 106.00-137.00 40 61 198 351 180 205 175 103 66 20 33
152 38.0 140.CC 138.50 135.C O - 149.50 - - - 5 14 18 56 23 12 8 12

1,329 38.5 116.5C 115.50 105.50-130.00 40 61 198 346 166 187 119 80 54 12 21
240 39.5 115.CC 118.5C 105.CC-128.50 - 11 49 31 4 4 63 14 12 9 6 1
345 37.5 125.5C 126.CO 118.00-138.00 - - 15 34 67 102 71 37 15 - 4
574 38.5 102.00 1C6.50 97.00-1C9.00 40 50 134 247 48 15 10 22 8

69 8
3 5 2
3 4 6

22
36
58 

171
59

739
290
4 4 9
54

124
93

108
70

317
80

237
34
81
11
62

136
20

116
112

232
110
122
18
53
30
13

20

52 7
143
38 4

21
82
87

135
59

4 2 7
158
2 6 9
92
36
99
21
21

154
64
90
14

153
110
43
29

6

39 1
136
2 5 5
45
40
62
77
31

5 3 6
138
398
218
64
83
5

28

76
25
51
13
10

3 2 4
137
187
27
43
25 
46 
46

199
73

126
73
27
6
4

16

34
8

26 
13 
13

203
71

132
32
15
21
43
21

126
4 6
80
64

8
1

12

105
52
53 
27 
23

1C2
77
25
21
1

18 29 2
2 2

16 27 2

* $ $ S $
2 3 0  2 4 C  2 5 0  2 6 0  2 7 0

—  —  —  _  and

2 4 0  2 5 0  2 6 0  2 7 0  over

2 8 9 71 3 7 26 46
86 11 16 10 18

20 3 6 0 21 16 28
137 30 5 6 17
3 4 16 10 10 10
4 3 I — —

14 1 3 - 1
14 1C 2 - -

120 64 3 5 4 16
88 31 2 3 - 1
32 33 12 4 15
30 27 9 4 15
1
I

6 3
-

4 2 8
16 2 - - -

2 6 6 - - -

2 5 6 - - -
1 - - - -

2

2
2

28 1 4 1 -
3 - 1 1 -

25 1 3 - -
2 5 1 3 - -

See foo tn otes  at end o f  ta b le s .
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Table A-1. Weekly earnings of office workers in Chicago, III., May 1974— Continued

Occ upation and in dust ry  d iv is ion

MEN AND WOMEN C O M B I N E D —  
CONTINUED

S W I T C F 8 C A P C  C F E R A T C R - R E C E P T I O N I S T S -
M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T U R I N G  -------------------------

W H O L E S A L E  T R A C E  -----------------------
F I N A N C E  ------------------------------------
S E R V I C E S  ----------------------------------

T A B L L A T I N G - M A C H I N E  C P E R A T C R S ,
C L A S S  A -------------------------------------------

M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T U R I N G  -------------------------

T A B L L A T I N G - M A C F I N E  C P E R A T C R S ,
C L A S S  E -------------------------------------------

N C N M A N U F A C T U R I N G  ------------------------

T A B L L A T  I N G - M A C H N E  C P E R A T C R S ,
C L A S S  C  -------------------------------------------

N C N M A N U F A C T U R I N G  ------------------------

T R A N S C R I B I N G - M A C H I N E  C P E R A T C R S ,
G E N E R A L  -------------------------------------------

M A N L F A C T L P I N G  -----------------------------
N C N M A N U F A C T U R I N G  ------------------------

F I N A N C E  ------------------------------------
S E R V I C E S  -----------------------------------

T Y P I S T S ,  C L A S S  A -----------------------------
M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T U R I N G  ------------------------

P U B L I C  U T I L I T I E S  ---------------------
W H O L E S A L E  T R A C E  -----------------------
R E T A I L  T R A C E  ----------------------------
F I N A N C E  ------------------------------------
S E R V I C E S  --------- e------------------------

T Y P I S T S ,  C L A S S  B -----------------------------
M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T U R I N G  ------------------------

P U B L I C  U T I L I T I E S  ---------------------
W H O L E S A L E  T R A C E  -----------------------
R E T A I L  T R A C E  ----------------------------
F I N A N C E  ------------------------------------
S E R V I C E S  -----------------------------------

W eek ly  earnings 1 
(standard) N u m b e r  o f  w o r k e r r e c e i v i n g s t r a i g h t - t i m e w e e k l y  e a r n i n g s o f —

A vprape $ S s $ S $ $ % $ t *  » $ t $ % $ $ s $ $
w eek ly 7 0 80 90 100 110 120 130 140 150 160 170 180 190 2 0 0 2 1 0 22 0 23 0 24C 250 26 0 27 0

worker.
standard) M ean  ^ M edian  2 M id d le  ranged a n d a n d

u n d e  r

80 90 100 110 120 130 140 150 160 170 180 190 200 2 1 0 2 2 0 2 3 0 24 0 25 0 260 2 7 0 o v e  r

$ $ $  $
2 , 5 1 9 3 9 . 0 1 3 2 . 5C 1 3 0 . e e 1 2 C . O C - 1 4 6 . 0 0 - 1 39 20 1 3 9 4 6 3 7 574 2 2 9 2 0 4 74 60 35 22 - - 4 3 3 - 3 - -
1 , 2 9 2 3 9 . 0 1 3 3 . C C 1 3 5 . C C 1 2 5 . 5 0 - 1 4 6 . 5 0 - - - 79 2CC 36 5 296 102 146 1C AA 33 17
1 , 2 2 7 3 8 . 5 1 3 2 . C C 1 2 9 . 5C 1 1 8 . 5 0 - 1 4 5 . 5 0 - 1 39 122 194 27 2 278 127 58 64 16 2 5 - - 43 3 - 3 _ _

5 3 5 3 9 . 0 1 3 2 . C C 1 3 5 . 5 0 1 2 6 . C O - 1 4 6 . 5 0 - - - 5 106 140 127 83 27 33 10 2 2
222 3 7 . 5 1 2 3 . 5C 1 2 9 . C C 11 7 . 0 0 - 1 3 8 . 0 0 - - 20 21 35 47 75 13 1 1C
29 7 3 8 . 5 1 2 4 . CO 1 2 6 . 5 0 1 0 8 . 5 0 - 1 3 9 . 5 0 “ “ 16 89 30 53 41 27 28 9 4

238 3 9 . 0 2 0 3 . 5C 1 8 9 . 5C 1 6 7 . 5 0 - 2 3 7 . 5C _ _ _ 3 47 18 20 36 7 12 24 4 17 5 4 6 *3 5
102 3 9 . 0 2 C 6 . 5 C 2 C 9 . C G 1 6 7 . 5 0 - 2 3 8 . 5 0 - - - - - - - 1 19 12 8 3 4 6 15 - 14 3 4 2 11
136 3 9 . 0 2 C 1 . 5 C l e s . c o 1 6 8 . 5 0 - 2 2 9 . 5 0 * ” “ * 2 28 6 12 33 3 6 9 4 3 2 * 4 24

3 1 3 3 9 . 0 1 7 C . C C 1 6 6 . 5 0 1 5 5 . 5 0 - 1 8 8 . 5 0 _ 10 7 2 4 31 70 55 9 40 9 5 28 14 A A 3 . _
2 4 7 3 9 . 0 1 7 3 . C C 1 6 8 . 5C 1 5 6 . C C - 1 9 5 . 5 C “ * 8 6 13 29 35 4 9 5 40 7 5 27 14 3 4 2 “

2 0 3 3 9 . 5 1 4 1 . 5C 1 3 9 . 5C 1 2 9 . 5 0 - 1 5 6 . 5 0 _ _ 9 _ 15 29 55 39 22 23 5 _ 1 _ _ A 1 . .

130 4 0 . C 1 4 C . C C 1 3 8 . 5C 1 2 8 . 0 0 - 1 4 9 . 5 0 “ 9 ~ 9 23 35 26 18 1 3 * 1 “ A 1 * * * “

1 . C 7 3 3 8 . C 1 3 4 . e e 1 3 6 . 0 0 1 2 6 . C O - 1 4 7 . 5 0 _ _ 25 55 137 2 7 2 23 5 153 122 19 24 7 5 14 3 2
2 5 4 3 8 . 5 1 3 8 . 5C 1 4 5 . 0 0 1 2 9 . 0 0 - 1 4 9 . 0 0 - - - 2 21 50 51 87 27 A 10 1 - - 1 - - - - - -
819 3 8 . 0 1 3 2 . 5 0 1 3 C . C C 1 2 5 . C O - 1 4 6 . 0 0 - 25 53 116 2 2 2 184 66 95 15 14 6 5 14 2 2 - - - - -
5C7 3 7 . 5 1 2 6 . C C 1 2 8 . 0 0 11 8 . 0 0 - 1 3 7 . 5C - - 25 49 96 151 114 27 33 2 10
148 3 8 . 0 1 3 9 . 0 C 1 4 C . 0 C 1 3 6 . 0 0 - 1 5 6 . 5 0 “ 4 8 15 48 24 49

4 , 6  5C 3 8 . 5 1 3 7 . C C 1 3 6 . 5 0 1 2 6 . 0 0 - 1 4 9 . 5 0 - - 26 195 760 1 C 5 5 9 3 2 6 0 2 39 8 341 115 70 55 AA 8 20 19 7 3 _
1 , 7 8 1 3 9 . 0 1 4 1 . 5C 1 3 9 . 5C 1 2 8 . C C - 1 5 6 . 5 C - 16 30 199 325 364 3 A A 191 164 36 22 39 38 6 2 1 A - - -
2 , 8 6 9 3 8 . 0 1 3 4 . C C 1 3 0 . 0 0 1 2 C . C O - 1 4 7 . 50 - - 10 165 561 7 3 0 56 8 2 5 8 2 0 7 177 79 48 16 6 2 18 18 3 3 - -

169 4 0 . 0 1 7 C . 5 C 1 5 9 . C O 1 3 8 . 0 0 - 2 2 5 . 0 0 - - - - 3 23 27 21 13 16 6 7 3 6 2 18 18 3 3 - -
334 3 9 . 0 1 4 1 . 5C 1 3 9 . 0 0 1 3 5 . C C - 1 5 6 . 0 C - - - 4 7 71 112 53 20 42 3 12 1C
3 6 8 3 9 . 5 1 3 5 . C C 1 3 7 . 0 0 1 2 6 . 0 0 - 1 4 9 . 0 0 - - - A 69 79 78 55 41 27 15

1 , 4 0 0 3 8 . 0 1 2 3 . 0C 1 2 6 . 0 0 1 1 7 . C 0 - 1 3 C . 0 0 - - 6 144 4 4 9 4 5 4 2 2 8 65 43 1 6 A
598 3 7 . 0 1 4 5 . C C 1 4 7 . 0 0 1 3 0 . C O — 1 6 6 . 0 0 “ - 4 13 33 103 123 64 90 91 4 9 25 3

6 , 0 0 8 3 8 . 5 1 1 9 . C C 1 1 8 . 5 0 1 0 7 . 5 0 - 1 3 0 . 0 0 5 58 6 2 8 14 7 9 12 3 4 1 1 5 7 7 2 2 341 198 74 42 29 3 24 _ 8 6 _ _
1, 7 6 1 3 9 . 0 1 2 C . 5 C 1 1 9 . 5 0 1 0 9 . 0 0 - 1 3 5 . 0 0 5 2 192 30 3 42 0 390 195 125 76 16 10 27
4 , 2 4 7 3 8 . 5 1 1 8 . C C 1 1 8 . 0 0 1 0 7 . 5 0 - 1 2 9 . 5 0 - 56 4 3 6 1176 8 1 4 767 527 2 1 6 122 58 32 2 3 24 - 8 6 - - - -

2 3 6 4 0 . 0 1 5 1 . 5C 1 3 8 . 5 0 1 2 8 . 5 0 - 1 7 7 . 0 0 - - - - 5 75 53 21 - 11 29 2 2 24 - 8 6 - - - -
788 3 9 . 5 1 2 1 . 5C 1 2 6 . 5 0 1 0 9 . 0 0 - 1 3 8 . 0 0 6 53 163 124 148 166 70 52 6
6 2 5 3 9 . 5 1 2 3 . 0 0 1 2 0 . 0 0 1 0 9 . 5 0 - 1 3 9 . 5 0 - - 68 97 149 106 54 67 51 29 3 - l - - - - - - - -

2 , 0 0 1 3 7 . 5 1 1 3 . C C 1 1 5 . 5 0 1 0 6 . 5 0 - 1 2 6 . 5 0 - 48 23 2 6 9 9 42 3 348 197 36 6 12
597 3 7 . 0 1 1 3 . C C 1 1 0 . 0 0 1 0 6 . 5 0 - 1 2 7 . 0 0 2 83 21 7 113 90 57 22 13

* W o r k e r s  w e r e  distributed as follows: 15 at $ 270 to $ 280; 9 at $ 280 to $ 300; and 11 at $ 300 to $ 320.

3^e footnotes at end of tables.
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Table A-1a. Weekly earnings of office workers—large establishments in Chicago, III., May 1974

Occ upation and industry d iv is ion

H E N  A N D  W O M E N  C O M B I N E D

B I L L E R S ,  M A C E  I K E  ( B I L L I N G
M A C H I N E )  -----------------------------------------

N C N M A N U F A C T L R I N G  ------------------------

B I L L E R S ,  M A C H I N E  ( B C C K K E E P I N G  
M A C H I N E )  -----------------------------------------

B C C K K E E P I N G - M A C H I N E  C P E R A T C R S ,
C L A S S  A -------------------------------------------

B C C K K E E P I N G - M A C H I K E  C P E R A T C R S ,
C L A S S  B ------------------------------------------

N C N M A N U F A C T L R I N G  ------------------------

C L E R K S ,  A C C C L N T I N G , C L A S S  A -----------
M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T L R I N G  ------------------------

P U E L I C  U T I L I T I E S  ---------------------
W H C L E S A L E  T R A C E  -----------------------
R E T A I L  T R A C E  ---------------------------
F I N A N C E  ------------------------------------
S E R V I C E S  ----------------------------------

C L E R K S ,  A C C C U N T I N C , C L A S S  E -----------
M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T L R I N G  ------------------------

F L E L I C  U T I L I T I E S  ---------------------
W H O L E S A L E  T R A C E  -----------------------
R E T A I L  T P A C E  ----------------------------
F I N A N C E  ------------------------------------
S E R V I C E S  ----------------------------------

C L E R K S ,  F I L E ,  C L A S S  A ---------------------
M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T L R I N G  ------------------------

F I N A N C E  ------------------------------------

C L E R K S ,  F I L E ,  C L A S S  E ---------------------
M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T U R I N G  ------------------------

P U B L I C  U T I L I T I E S  ---------------------
R E T A I L  T P A C E  ----------------------------
F I N A N C E  ------------------------------------

C L E R K S ,  F I L E ,  C L A S S  C  ---------------------
M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T L R I N G  ------------------------

R E T A I L  T P A C E  ----------------------------
F I N A N C E  ------------------------------------

C L E R K S ,  C P C E R  ----------------------------------
M A N U F A C T U R I N G  -----------------------------
N C N M A N U F A C T U R I N G  ------------------------

R E T A I L  T R A C E  ----------------------------

Weekly earnings 1 
(standard)

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a ig h t - t i m e  w e e k ly  e a r n in g s o f —

Number Average t $ $ t $ * t * * S t $ $ * ( » $ $ $ S
weekly TTnH p r 90 100 110 120 130 140 150 160 170 18C 190 2C0 21 0 2 2 0 2 3 0 24 0 2 5 0 260 2 7 0 2 8 0

(standard] Median i Middle range ̂ d
9 0

and
u n d e r and

100 110 120 130 140 150 160 17 0 180 190 2C0 210 2 2 0 23 0 240 25 0 26 C 270 2 8 0 o v e r

$ $ $ $
191 3 9 . 0 1 5 4 . 5 0 1 4 0 . 0 0 1 2 6 . 0 0 - 1 8 C . O C 2 6 26 11 15 36 8 10 6 24 - 3 18 8 I 16 1 - - - -
1C6 4 C . 0 1 6 7 . 5 0 1 6 6 . 0 0 1 3 C . 0 0 - 2 1 5 . 0 0 6 14 2 5 15 4 7 3 3 3 18 8 1 16 1

126 3 9 . 0 1 2 6 . 5C 1 1 9 . OC 1 0 8 . 5 0 - 1 4 6 . 0 0 - 2 40 28 19 4 14 5 7 1 - - - - - 6 - - - - -

123 3 9 . 5 1 4 6 . 5 0 1 4 0 . 0 0 1 3 6 . 0 0 - 1 5 7 . 0 0 - - 1 3 18 40 27 9 3 6 2 8 1 3 2 - - - - - -

20 4 3 8 . 0 1 2 5 . 5 0 1 2 7 . 0 0 1 0 9 . 0 0 - 1 4 6 . 0 0 8 20 28 33 32 28 22 15 A 7 5 2
143 3 7 . 5 1 1 8 . 5 0 1 1 8 . 5 0 1 0 7 . C O - 1 3 6 . 0 0 8 18 26 27 24 21 4 9 A 2

3 , 5 9 6 3 9 . 0 1 6 8 . 5C 1 6 5 . 5 0 1 4 7 . O C - 1 9 C . O C - - 5 58 184 4 2 5 50 3 5 6 4 4 5 6 2 6 8 2 3 5 2C8 139 2CC 152 130 48 15 A 1 i
1 , 6 4 3 3 8 . 5 1 6 9 . 5C 1 6 6 . 5 0 1 4 7 . 5 0 - 1 9 6 . 5 0 - - 2 18 88 198 202 2 4 6 2 0 9 122 110 133 78 96 40 6A 23 n 2 1 -

1 , 9 5 3 3 9 . 0 1 6 7 . 5C 1 6 0 . 0 0 1 4 7 . 0 0 - 1 8 8 . 5 0 - - 3 40 96 227 301 3 1 8 2 4 7 146 125 75 61 1C4 112 66 2 5 A 2 - i
48 2 4 0 . 0 2 0 1 .  CO 2 1 7 . 0 0 1 7 5 . 5 0 - 2 2 8 . 5 0 - - 6 1 14 27 43 27 28 15 19 32 81 98 6A 21 A 2 -
119 4 0 . 0 1 7 8 . 5C 1 6 9 . C C 1 5 5 . 5 0 - 2 1 6 . 0 0 - - - - 6 8 15 8 28 A 5 6 8 13 11 2 A - - - i
74 7 4 0 . C 1 5 8 . C C 1 5 8 . 5 0 1 4 6 . 5 0 - 1 7 6 . 5 0 - - 12 42 104 111 146 127 68 62 45 19 8 3 - - - - -
4 9 2 3 7 . 5 1 5 C . 5 C 1 4 9 . 0 0 1 3 9 . 0 0 - 1 6 6 . 0 0 - 1 12 38 91 124 95 48 38 40 5
113 3 8 . 0 1 4 9 . 5 0 1 5 5 . 5 0 1 3 9 . 0 0 - 1 6 6 . 5 0 “ * 2 1C 9 10 24 26 17 8 3 2 2 " * • * * ~

3 , 8 8 1 3 8 . 5 1 3 8 . 5 0 1 3 6 . 5 0 1 2 5 . C O - 1 5 0 . O C 12 66 28 2 59 2 765 728 4 7 6 3 C 5 2 0 6 130 91 21 16 3C 129 30 2 . - - -
1 , 7 0 7 3 8 . 0 1 3 9 . C C 1 3 8 . 0 0 1 2 7 . 0 0 - 1 5 5 . 5 0 10 15 86 2C2 312 360 27 5 183 110 80 39 9 1C 13 3 - - - - -
2 , 1 7 4 3 9 . 0 1 3 8 . 5C 1 3 C . C C 1 1 9 . C O - 1 4 9 . 0 0 2 51 196 390 4 5 3 36 8 201 122 96 50 52 12 6 17 126 30 2 - - -

346 4 0 . 0 1 9 2 . 5C 2 1 5 . 5C 1 6 6 . 5 0 - 2 2 8 . 0 0 - - - 7 28 25 1 A 8 14 18 A 3 11 3 17 126 30 2 - - ' - -
302 3 9 . 5 1 3 4 . 5C 1 3 6 . 5 0 l i e . C O - 1 5 6 . 5 C - 5 22 76 42 24 50 31 32 12 5 1 2 - - - - - - - -
76C 3 9 . 5 1 2 6 . C C 1 2 8 . C C 1 1 7 . C C - 1 3 9 . 0 C 2 40 85 153 172 144 75 43 33 10 2 - 1
547 3 8 . 0 1 2 6 . 5C 1 2 7 . 5C 1 1 7 . 5 0 - 1 3 7 . 5C - A 69 119 158 113 36 24 14 8 2
219 3 8 . 0 1 2 9 . 5C 1 3 C . C C 1 1 9 . 5 0 - 1 3 9 . 5C - 2 2C 35 53 62 26 16 3 2

5 9 7 3 8 . 0 1 2 7 . 5C 1 2 6 . 5 0 1 0 9 . C O - 1 4 0 . 0 0 5 81 78 97 110 80 73 15 1A 12 7 5 1 6 5 3 3 2 - . -

123 3 7 . 5 1 3 4 . 0 0 1 2 9 . 5 0 1 1 8 . 5 0 - 1 4 9 . 5 0 - 2 2 38 22 5 28 11 8 5 - 2
4 7 4 3 8 . 0 1 2 5 . 5 0 1 2 6 . 0 0 1 0 7 . 5 0 - 1 3 8 . 5C 5 79 76 59 88 75 45 A 6 7 7 3 1 6 5 3 3 2 - - -
3 9 7 38. C 1 1 6 . 5C 1 1 8 . 5C 1 0 6 . C C - 1 3 C . O 0 5 79 76 58 81 61 35 - i i

1 , 6 7 8 3 9 . 0 1 2 2 . C C 1 1 9 . 5 0 1 0 8 . 0 0 - 1 3 7 . 5 0 53 201 2 9 5 3 3 2 256 24 8 133 59 25 39 5 1C 5 15 1 1 - - - - -

373 3 8 . 5 1 1 6 . C C 1 1 7 . 5 0 1 0 5 . 5 0 - 1 3 5 . 0 0 24 58 77 54 67 67 7 5 13 ~ i
1 , 3 0 5 3 9 . 0 1 2 3 . 5C 1 1 9 . 5C 1 0 8 . 5 0 - 1 3 8 . 5C 29 143 218 278 189 181 126 54 12 39 A 1C 5 15 1 1 - - - - -

2 1C 4 0 . 0 1 5 9 . 5 0 1 5 7 . C C 1 3 8 . C C - 1 7 8 . 0 C - - - 21 16 27 26 37 8 39 A 10 5 15 1 1 - -

2 2 3 3 9 . 5 1 2 8 . C C 1 3 6 . 5C 1 1 7 . 5 C - 1 4 7 . 0 C 7 20 17 25 24 5 5 57 15 3
578 3 8 . 0 1 C 9 . C C 1 1 5 . 0 0 1 0 5 . 5 0 - 1 1 9 . 0 0 21 99 169 185 73 26 3 1 1

1 ,  C 6 9 3 8 . 5 1 C 6 . C C 1 C 7 . 0 C 9 e . C C - 1 1 7 . 0 C 96 2 8 0 3 6 3 179 79 25 27 2 - A 2 2 A 6 - - - - - - _

184 3 9 . C 1 C 8 . 5 C 1 1 5 . 5 0 1 0 5 . 5 0 - 1 1 9 . 0 0 *27 14 48 59 23 9 2 2
885 3 8 . 5 1 0 5 . 5C 1 0 6 . 5 0 9 8 . C O - 1 1 5 . 50 69 26 6 315 120 56 16 27 - 2 2 2 4 6 - - - - - - -
217 3 9 . 0 1 C 7 . 5 C 1 C 8 . C C 1 0 5 . C C - 1 1 7 . 5 C - 54 85 49 23 6
597 3 8 . 0 1 C 1 . C C 1 C 6 . C C 9 7 . C C - 1 C 9 . 0 0 65 2 0 0 22 5 68 3 3 6

85 4 3 9 . 0 1 4 1 . 5C 1 3 7 . 5C 1 1 6 . C C - 1 6 5 . 0 C 26 94 78 96 91 89 79 86 52 3 8 2 3 - 27 7 14 11 36 5 2 - _

47 6 3 8 . 0 1 3 7 . C C 1 3 6 . 5 0 1 1 7 . 5 0 - 1 5 8 . 0 0 - 52 30 68 67 67 39 59 26 26 20 - 15 - 2 - 2 1 2 -
378 4 0 . C 1 4 7 . 5 0 1 4 C . 0 C 1 0 8 . C C - 1 7 5 . 5 C 26 42 48 28 24 22 40 27 26 12 3 - 12 7 12 11 34 A - -
264 4 0 . C 1 2 4 . C C 1 2 0 . OC 1 0 5 . 0 0 - 1 4 9 . 5 0 26 38 46 23 18 13 38 23 26 7 6

* All workers w ere at $80 to $90. 

See footnotes at end of tables.
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Table A-1a. Weekly earnings of office workers—large establishments in Chicago, III., May 1974— Continued

Occ upa t ion  and in dustry  d iv is ion

M E N  A N D  W O M E N  C O M B I N E D —  
C O N T I N U E D

C L E R K S ,  F A Y P C L L  ---------------------------
M A N L F A C T U P I N G  --------------------------
N G N M A N U F A C T L R I K G ---------------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T R A C E  ------------------------

K E Y P U N C H  O P E R A T O R S ,  C L A S S  A ----------
K A K L F A C T L R I K G  --------------------------
N G N M A N U F A C T U R I N G ---------------------

F L E L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  --------------------------------

K E Y P U N C H  C P E R A T C R S ,  C L A S S  B ----------
M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U P I N G  ---------------------

P U E L I C  U T I L I T I E S  ------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  --------------------------------
S E R V I C E S  ------------------------------

M E S S E N G E R S  ( C F F I C E  e C Y S  A N C  G I R L S  )-
M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U P I N G  ---------------------

P U E L I C  U T I L I T I E S  ------------------
R E T A I L  T R A C E  -------------------------
F I N A N C E  --------------------------------

S E C R E T A R I E S  ---------------------------------
M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U P I N G  ---------------------

P U E L I C  U T I L I T I E S  -------------------
W H O L E S A L E  T R A C E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  --------------------------------
S E R V I C E S  ------------------------------

S E C R E T A R I E S ,  C L A S S  A -----------------
M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U E L I C  U T I L I T I E S  ------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  --------------------------------

S E C R E T A R I E S ,  C L A S S  E -----------------
M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U P I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  --------------------------------
S E R V I C E S  ------------------------------

Weekly earnings 1 
(standard)

of
workers

weekly

[standard) Mean ^ Median * Middle ranged

1, C 4  5 39. c
$
1 5 9 . CC

$
1 5 8 . 5C

$ $ 
1 3 8 . C C - 1 8 7 . 0 0

5 3 4 3 9 . 0 1 6 6 . CC 1 6 7 . OC 1 4 7 . 0 0 - 1 8 8 . 5 0
51 1 3 9 . 0 1 5 2 . 5C 1 4 9 . CC 1 2 8 . 5 0 - 1 7 9 . 5 C
132 3 9 . 5 i e e . c c 1 E 9 . C C 1 7 8 . 5 C - 2 C 9 . O C
253 3 9 . 5 1 3 4 . 0C 1 3 7 . 0 0 1 1 8 . 0 0 - 1 5 0 . 0 0

2 , 9 6 4 3 9 . 0 1 5 5 . CC 1 4 9 . 5 0 1 3 8 . 5 0 - 1 6 8 . 5C
1 , 4 5 5 3 9 . C 1 5 2 . CC 1 4 9 . 0 0 1 3 8 . 5 0 - 1 6 7 . OC
1 , 5 0 9 3 9 . 0 1 5 7 . 5C 1 5 5 . 5C 1 3 8 . 0 0 - 1 7 6 . 0 0

558 40 .  C 1 7 8 . 5C 1 7 6 . 0 0 1 5 7 . 0 0 - 2 0 8 . 5 0
1C6 4 0 . 0 1 5 9 . 5C 1 5 7 . 5 0 1 4 6 . C O - 1 8 6 . O C
3 1 8 3 9 . 5 1 4 8 . 5C 1 4 8 . 5C 1 3 7 . 5 C - 1 6 7 . 0 C
4 6 2 3 8 .  C 1 3 9 . 5C 1 3 9 . CO 1 2 9 . 5 0 - 1 4 9 . 5 0

2 , 3 3 0 3 9 . 0 1 3 6 . 5C 1 3 5 . 0 0 1 2 C . 0 0 - 1 4 8 . 5 0
7 3 7 3 9 . 0 1 3 8 . 5C 1 3 7 . OC 1 2 6 . 5 C - 1 4 9 . 5 0

1 , 5 9 3 3 9 . C 1 3 5 . 5C 1 2 9 . 5C 1 1 9 . 0 0 - 1 4 7 . 5 0
276 4 C . 0 1 6 7 . CC 1 7 8 . 5 0 1 3 8 . C O - 1 9 8 . 0 0
292 3 9 . 5 1 3 5 . 5C 1 3 5 . 5 0 1 2 6 . 0 0 - 1 5 0 . 0 0
6 9 0 3 8 . 5 1 2 C . 5 C 1 2 C . C C 1 1 6 . 0 C - 1 2 9 . 0 C
180 3 9 . 0 1 3 0 . OC 1 3 6 . 0 0 1 2 7 . 0 0 - 1 3 9 . 0 0

1 , 6 3 8 3 8 . 5 1 1 6 . 5C 1 1 7 . CC 1 0 6 . 0 0 - 1 2 9 . 5 0
517 3 8 . 5 1 2 2 . 5C 1 2 5 . 5C 1 1 C . C O - 1 3 6 . 50

1 , 1 2 1 3 8 . 5 1 1 3 . 5C 1 1 C . C C 1 0 0 . C C - 1 2 7 . 5 C
2 1 4 3 9 . 5 1 4 1 . 5C 1 3 7 . 5C 1 2 8 . C O - 1 5 5 . 0 0
175 3 9 . 5 1 1 2 . 5C 1 1 5 . 5 0 1 0 6 . 5 0 - 1 2 6 . 0 0
560 3 8 . 0 1 0 4 . CC 1 C 7 . C 0 9 8 . C O - 1 1 6 . 0 0

1 4 , 4 8 5 3 9 . 0 1 7 C . 5 C 1 6 7 . 5C 1 4 8 . 5 0 - 1 9 5 . O C
6 , 9 8 6 3 9 . C 1 6 9 . 5C 1 6 7 . CC 1 4 9 . C O - 1 8 8 . 0 0
7 , 4 9 9 3 9 . 0 1 7 1 . 5C 1 6 8 . 5 0 1 4 7 . 5 0 - 1 9 8 . 0 0
1 , 4 4 4 3 9 . 0 2 0 7 . CC 2 C 8 . 5 C 1 8 9 . 0 0 - 2 2 9 . 5 0

3 7 5 4 0 . 0 2 C C . C 0 1 9 7 . 5C 1 6 9 . 5 0 - 2 2 6 . 5C
2 . C C 1 3 9 . 5 1 6 4 . OC 1 6 6 . 5 0 1 4 7 . 0 0 - 1 8 8 . 0 0
2 , 8 1 6 3 8 . 0 1 5 8 . 5C 1 5 7 . 5 0 1 3 9 . 5 0 - 1 7 7 . 5C

86 3 3 8 . 0 1 6 C . C C 1 5 9 . OC 1 4 5 . 5 0 - 1 7 8 . 5 C

9 7 7 3 9 . 0 2 1 0 . 5C 2 C 9 . 0 C 1 8 8 . 5 0 - 2 3 6 . 0 0
421 3 9 . 0 2 C 8 . 5 0 2 1 5 . 0 0 1 8 7 . 0 0 - 2 3 5 . 5 0
55 6 3 9 . 0 2 1 2 . O C 2 C 8 . 5 C 1 8 9 . C O - 2 3 6 . 5 0
167 3 9 . 5 2 3 6 . 5C 2 3 7 . OC 2 1 5 . 5 0 - 2 6 7 . 0 0
133 3 9 . 0 1 9 8 . 5C 2 C 6 . 0 C 1 7 9 . C 0 - 2 2 0 . 00
191 3 8 . 5 1 9 8 . 5 0 1 9 9 . 0 0 1 8 6 . 0 0 - 2 1 7 . 5 0

3 , 0 4 5 3 8 . 5 1 9 C . 0 C 1 8 7 . 5C 1 6 9 . C O - 2 1 5 . 00
1 , 3 9 2 3 8 . 5 1 8 6 . CC 1 8 6 . 0 0 1 6 8 . 0 0 - 2 C 7 . 5 0
1 , 6 5 3 3 9 . 0 1 9 3 . 5C 1 9 0 . 0 0 1 7 5 . 0 0 - 2 1 7 . 5 0

349 3 9 . 0 2 2 2 . C C 2 3 5 . 5 0 2 0 7 . 0 0 - 2 3 9 . 0 0
112 4 0 . 0 2 2 3 . 5C 2 3 6 . SC 1 9 6 . 5 0 - 2 5 6 . 5C
38 8 3 9 . 5 1 8 3 . 5 0 1 8 8 . 5C 1 6 9 . C O - 2 0 5 . 5 C
65 3 3 8 . 0 1 8 1 . 5 0 1 7 9 . 5C 1 6 7 . 5 0 - 1 9 8 . 0 0
151 3 8 . 0 1 8 2 . 5 0 1 7 9 . OC 1 6 7 . 0 0 - 1 9 9 . 5 0

N u m b e r  of workers receiving straight-time weekly earnings of—

t $ $ $ $ % $ % $ s I S i t S S I s s I

Unde r 90 100 lie 12C 130 140 150 160 170 180 190 2C0 2 1 0  22 0 2 3 C  2 4 C  2 5 C  26C 270 28C

s

90
and

under - and

100 no 120 130 140 150 160 170 18C ISC 200 21 0  2 2 0  23 0 2 4 0  2 5 C  2 6 C 27C 280 over

- 7 3 1 7 8 1 C 1 7 9 1 5 0 1 1 7 9 8 8 2 1 1 3 6 8 3 8 2 6 3 4 1 4 9 - - *
- 4 4 13 5 3 2 6 7 8 6 6 5 4 59 6 3 4 3 21 15 2 4 5 6
- 3 2 7 6 5 4 8 5 3 7 2 5 1 4 4 2 3 5 0 2 5 17 11 1C 9 3 “ - -
- - - - 2 5 10 1 9 9 3 6 15 17 9 8 8 3 “ - -
- 3 2 6 5 3 3 4 3 0 4 6 3 2 1 5 3 5 3 - 2 1 * “ * * “

- 1 14 1 0 4 2 7 5 5 2 1 6 0 9 4 1 2 3 9 0 1 7 7 1 0 4 1C 3 1 C 1 9 6 1C 4 7 - _ - - -
- - 11 3 3 1 2 9 2 7 8 3 4 5 2 0 9 2 0 4 81 4 4 5 1 4 2 9 10 9 - - - - -
- 1 3 7 1 1 4 6 2 4 3 2 6 4 2 0 3 1 8 6 9 6 6C 5 2 5 9 8 7 - 3 8 - - - - -
- - - 30 9 16 5 6 7 6 8 5 3 6 4 0 3 5 54 84 - 3 7 - - - - -
- - - 4 4 14 2 3 18 14 2 5 17 4 - - 1 - - - - -
- - 1 6 3 7 7 8 5 4 4 4 4 4 4 0 14

- 1 2 3 0 8 9 1 3 0 1 0 8 5 6 3 1 15

2 3 1 6 4 3 9 7 5 6 8 4 2 8 2 3 6 1 3 9 9 4 5 7 7 5 6 0 5 7 3 2 , - _

- 8 4 2 8 3 1 7 0 1 5 C 1 0 6 6 2 4 4 1 2 29 13 5 1 3 - - - - - - -
- 15 1 2 2 3 1 4 3 9 8 2 7 8 1 3 0 77 5 0 4 5 4 6 4 7 52 1 9 - - - - - - -
- - - 7 39 4 0 1 3 1 3 19 n 4 0 44 4 9 1 - - - - - - -
- - 16 3 7 SO 4 1 3 6 16 2 4 3 1 1
- 14 ICO 2 3 8 1 9 8 8 8 4 8 2 2

- 1 6 2 2 4 5 7 9 2 0 6 1

8 3 2 3 9 3 7 7 3 2 4 2 4 2 1 6 8 8 5 3 7 4 1 1 2 11 14 4 1 _ - - - - -
2 1 19 9 3 1 0 7 1 2 7 6 5 2 4 16 3 0 2 6 7
6 2 2 2 0 2 8 4 2 1 7 1 1 5 1 0 3 6 1 21 11 1C 5 7 4 1 - - - - - - f

- - - 1 2 6 5 5 7 2 7 17 9 1C 5 7 4 1 - - - - - - -
6 2 0 5 8 4 5 14 15 1 6 1

3 8 1 7 9 1 8 1 1 1 7 2 4 18 3

- 15 36 25 6 6 5 7 1 3 8 2 19 3 5 1 9 7 2 18 5 2 1 5 5 2 1 1 7 7 885 9 3 7 5 1 3 4 2 3 4 2 6 165 11C 94 26 72
- 2 6 83 211 6 5 1 10 3 3 1 0 9 0 1 C 3 8 793 601 37 3 30 9 2 1 8 199 187 69 6 4 28 13 18
- 13 30 173 44 6 731 902 88 2 8 1 4 7 5 9 5 7 6 5 1 2 628 2 9 5 2 24 2 3 9 96 4 6 6 6 13 54
- - - - 6 23 34 64 56 88 113 139 30 4 142 125 179 6 0 17 52 5 37
- - - - 6 6 12 23 54 28 43 34 42 28 20 16 19 13 10 5 16
- 8 16 62 142 168 28 7 2 4 7 2 1 8 261 14 5 ie6 158 4 2 33 13 7 5 3 - -
- - 1C ICO 217 4 2 4 4 4 2 4 1 9 359 2 9 1 2C8 111 90 65 36 26 8 8 - 1 1

5 4 11 75 110 127 129 127 91 67 42 34 18 10 5 2 3 1 2 *

- - - - 1 6 24 13 54 72 112 1C3 132 96 111 55 4 8 4 5 66 13 26
- - - - - 2 12 7 31 35 45 39 3 8 4 0 66 27 2 4 25 18 9 3
- - - - 1 4 12 6 23 37 67 64 94 56 45 28 2 4 20 48 4 23
- - - - - - - - - 2 5 11 21 21 21 8 12 9 44 2 11
- - - - - 2 10 4 7 13 9 18 25 13 12 8 4 5 3 - -

* * - 1 2 2 2 15 19 38 22 34 19 12 12 7 5 - - 1

- - - 2 20 56 98 2 4 0 4 1 7 4 5 6 4 3 5 3 0 6 251 193 15 4 25 0 62 36 26 11 32
- - - - 13 40 54 11 7 199 23 1 241 107 92 90 71 82 11 16 1C 3 15

- - 2 7 16 4 4 12 3 2 1 8 2 2 5 19 4 199 159 103 83 168 51 2C 16 8 17
- - - - - - - 9 5 14 22 21 42 24 26 131 3C 5 6 2 12
- - - - — - 1 3 5 12 3 15 3 1 9 14 16 1C 10 5 5
- - - 2 5 9 13 23 57 55 4 5 76 51 24 21 4 3 - - - -
- - - - 2 6 26 68 121 118 10 6 70 51 42 24 14 1 3 - 1 -

- - - - 1 4 20 30 26 18 17 12 12 3 5 1 2 - - -

See foo tn o te s  at end o f  ta b le s .

8Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-1a. Weekly earnings of office workers—large establishments in Chicago, III., M ay 1974— Continued
Weekly earnings 1 

(standard)
N u m b e r  o f w o r k e r s  r e c e i v i n g  s t r a ig h t - t i m e  w e e k ly  e a r n in g s  o f—

Number Average
weekly

$
90

$
100

S
n o

$
120

$
130

S
140

$
150

t
160

S
170

$
180

*
190

$
200

t
210

i
220

$
230

S
240

$
250

$
260

$
270

t
280

standard) Mean *■ Median 2 Middle range ^ t
90

an d
u n d e r - and

100 n o 120 130 140 150 160 170 180 190 2C0 210 220 23C 240 250 260 270 280 o v e r

$ $ $ $
6, C78 3 9 . 0 L68 .00 1 6 6 . 5 0 1 4 8 . 5 0 - 1 8 8 . 5 0 - - 4 52 190 661 880 963 846 652 476 378 489 181 123 92 45 29 1 2 14
2, 745 3 8 . 5 1 6 8 . CC 1 6 7 . 0 0 1 4 9 . 5 0 - 1 8 6 . 5 0 - - - 16 71 275 370 472 458 327 232 153 137 73 46 60 31 23 - 1 -

3, 333 3 9 . 0 1 6 8 . 0 0 1 6 6 . 5 0 1 4 8 . 0 0 - 1 9 0 . 0 0 - - 4 36 119 386 510 491 388 325 244 225 352 1C 8 77 32 14 6 1 1 14
649 3 9 . 0 2 0 3 . CC 2C7.0C 1 9 6 . 0 0 - 2 1 7 . 0 0 - - - - 5 7 23 27 32 54 92 218 69 62 30 11 3 1 1 14
190 4 0 . 0 1 8 7 . 5 0 1 8 9 . 5 0 1 6 7 . 5 0 - 2C9.5C - - - - 4 6 8 13 34 9 23 14 37 27 8 1 3 3 - - -
770 4 0 . 0 1 6 8 . CC 1 7 0 . 0 0 1 5 5 . 5 0 - 1 8 9 . 0 0 - - - 14 20 38 109 113 92 123 82 91 82 5 - 1 - - - - -

l , 409 3 8 . 0 1 5 1 . 5 0 1 5 0 . 0 0 1 3 9 . 0 0 - 1 6 6 . 5 0 - - 4 21 85 286 320 287 193 129 58 17 5 4 - - - - - • -
315 3 8 . 0 1 5 9 . OC 1 5 7 . 5C 1 4 6 . 5 0 - 1 7 7 . 0 0 - - 1 10 51 66 55 42 32 27 11 10 3 7 - “ - - - *

3 ,6 6 7 3 9 . 0 1 4 9 . 5C 1 4 9 . OC 1 3 7 . 5 0 - 1 6 6 . 0 0 _ 15 32 193 398 584 812 626 442 281 114 58 38 21 23 22 8 - - - -
l 686 3 9 . 0 1 5 1 .5 0 1 4 9 . 5C 1 4 0 . CC- 1 6 6 . 0 0 - 2 6 67 n e 289 505 386 258 113 47 36 25 8 8 16 2 -
l ,7 8 1 3 9 . 0 1 4 7 . 5 0 1 4 7 . 5 0 1 3 5 . 0 0 - 1 6 6 . 5 0 - 13 26 126 280 295 307 240 184 168 67 22 13 13 15 6 6

241 3 9 . 0 1 7 5 . 5C 1 7 7 . CC 1 5 6 . 5 0 - 1 9 6 . 0 0 - - - * 6 18 27 32 24 40 31 14 13 13 12 5 6 “
650 3 9 . 5 1 4 3 . OC 1 4 7 . 0 0 1 3 0 . 0 0 - 1 5 9 . 0 0 - 8 16 46 93 105 141 99 62 7C 9 1
487 3 8 . 0 1 3 7 . CC 1 3 7 . 5 0 1 2 7 . 0 0 - 1 4 9 .0 0 - - 6 70 114 114 79 48 29 21 4 2 -
349 3 8 . 5 1 4 6 . CC 1 4 8 . 0 0 1 3 5 . 5 0 - 1 6 6 .0 0 5 4 10 65 58 57 54 54 3C 7 5

l 199 3 9 . 0 1 5 1 . CC 1 4 6 . 0 0 1 2 7 . 5 0 - 1 8 5 . 5 0 _ 4 46 145 198 181 124 85 48 52 132 64 74 23 21 2 - - - - -
573 3 8 . 5 14C.CC 1 3 7 . OC 1 2 6 . C C - 1 5 7 . 0 0 - 4 26 90 124 n o 64 32 30 35 20 31 6 1 - -
626 3 9 . 0 1 6 1 . CC 1 5 8 . 0 0 1 3 5 . 5 0 - 1 8 9 . 5 0 - - 20 55 74 71 60 53 18 17 112 33 68 22 21 2 -
294 4 0 . 0 1 9 2 . 5C 19C.0C 1 8 6 . 5 0 - 2 0 8 . 0 0 - - - 1 1 5 7 1C 14 112 31 68 22 21 2 “
118 3 7 . 5 1 2 7 . 5C 1 2 8 . 5C 1 2 5 . 5 0 - 1 3 8 . 5 0 * 6 21 45 25 19 “ 2

1 ,8 4 2 3 8 . 5 1 6 3 . 5C 1 6 6 . OC 1 3 9 . 5 0 - 1 8 7 . 5 0 _ _ 9 69 148 266 226 158 232 2C0 143 135 IOC 74 54 22 1 4 1 - -

908 3 8 . 5 1 6 6 . 5C 1 6 9 . OC 1 4 5 . 5 0 - 1 8 9 . 5C - - 2 33 61 127 66 72 120 117 9C 100 52 56 7 3 “ i 1
934 3 8 . 5 1 6 0 . 5C 1 5 7 . 0 0 1 3 8 . 5 0 - 1 7 9 . 5C - - 7 36 87 139 160 86 112 83 53 35 48 18 47 19 i 3 “ -

206 3 9 . 5 1 9 9 . CC 2C5.5C 1 7 8 . 5 0 - 2 2 6 . 5 0 - - - - - 2 2 6 23 28 15 26 24 17 40 19 i 3 - -
241 3 9 . 5 1 6 6 . CC 1 6 8 . 0 0 1 4 9 . 0 0 - 1 8 5 . 5 0 - - - 8 23 37 26 49 35 28 6 21 1 7 - ”

225 3 8 . 5 1 3 4 . 5 0 1 3 7 . 5 0 1 2 7 . CO -1 47.5C - - 7 32 48 55 53 20 7 3
236 3 7 . 5 1 4 8 . CC 1 4 8 . CC 1 3 7 . 5 0 - 1 6 C .0 C “ - - 4 23 59 59 34 27 14 10 3 3

468 3 9 . 0 15C.CC 1 4 8 . 0 0 1 2 9 . 0 0 - 1 6 8 . 0 0 - _ 8 40 83 65 60 70 41 36 20 15 14 7 7 2 - - - - -

269 3 9 . 0 1 4 6 . OC 1 3 9 . 5 0 1 2 7 . 5 0 - 1 6 6 . 5C - - 5 32 65 36 29 30 18 20 4 12 13 4 1 - -

199 3 9 . 0 1 5 5 . CC 1 5 6 . 5C 1 3 8 . 5 C - 1 6 9 .5 C - * 3 8 18 29 31 40 23 16 16 3 1 3 6 2 “ * “

630 3 9 . 5 1 2 7 . CC 1 2 6 . CC 1 0 7 . 5 0 - 1 4 8 . 5C 11 86 121 76 88 59 46 58 18 20 18 27 2
548 3 9 . 5 1 2 4 . 5C 1 1 9 . 5 0 1 0 6 . 5 0 - 1 4 6 . 0 0 11 86 116 68 81 42 34 46 10 11 16 25 2 - - - *
188 4 0 . 0 1 1 7 . CC 12C.CC 1 0 7 . 0 0 - 1 2 9 .5 0 11 25 31 28 51 14 12 9 6 1
169 3 9 . 5 1C2.5C 1C6.5C 9 8 . 5C- 1C9.5C 60 79 19 7 4

388 3 9 . 5 1 3 9 . CC 1 3 6 .5 0 1 2 6 . 5 0 - 1 5 0 . OC 1 3 21 36 111 69 52 27 5 17 23 19 - - 4 - - - - - -
260 3 9 . 5 1 4 2 . 5C 1 3 7 . 5C 1 2 7 . 5 0 - 1 5 7 . OC - - 2 2C 81 52 34 16 - 15 23 17
128 3 9 . 0 1 3 2 . CO 1 2 9 . CC 1 1 8 . CC- 1 4 8 . OC 1 3 19 16 30 17 18 11 5 2 2 "

4
' "

182 3 9 . 0 2 1 2 . CC 2 C 7 .5 0 1 7 5 . 5 0 - 2 5 5 . 5C - - - - - - 3 22 18 2 C 16 7 12 13 4 17 5 4 6 15 2C

196 3 9 . 5 1 7 4 . 5C 1 6 7 . 5C 1 4 8 . 5 C - 2 1 6 . 0 C _ _ _ 10 7 11 31 29 21 9 11 9 5 28 14 4 4 3 - - -
167 3 9 . 5 1 7 6 . CC 1 6 8 . 5C 1 4 8 . 5 0 - 2 1 6 . 5C “ ” 8 6 9 29 22 15 5 11 7 5 27 14 3 4 2

146 3 9 . 5 1 4 3 . 5C 1 4 5 . 5 0 1 2 9 . 5 0 - 1 5 5 . OC _ 15 25 31 39 22 3 5 - 1 - - 4 1 - - - - -

1C4 3 9 . 5 1 4 5 . CC 1 4 5 . 5C 1 2 9 . 5 0 - 1 5 6 . OC 9 19 22 26 18 1 3 1 4 1

Occ upa t ion  and in dust ry  di v is ion

H E N  A NO W O M E N  C O M B I N E D —  
C O N T I N U E D

SECRETARIES - CCNTINUEC

SECRETARIES, CLASS C
MANUFACTURING -------
N C NMANUFACTURING —  

PUBLIC UTILITIES - 
WHOLESALE TRACE —
RETAIL TRACE ------
F I  R A N G E --------------------------
SERVICES -----------

SECRETARIES, CLASS C
M A NUFACTURING -------
N CNMANUFACTURING ---

PUBLIC UTILITIES -
RETAIL TRACE ------
FINANCE ------------
SERVICES -----------

S T E N O G R A P H E R S , GENERAL
MANUFACTURING -------
NCNMANUFACTURING —  

PUBLIC UTILITIES - 
SERVICES -----------

S T E N O G R A P H E R S ,  SEN I C R -----------------
MANUFACTURING ----------------------
NCNMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
NH CL ESALE T R A C E -----------------
FINANCE ----------------------------
SERVICES --------------------------

SNITCFBCARC CFERA1CRS, CLASS A ----
MANUFACTURING ----------------------
NCNMANUFACTURING ------------------

SVITCHeCARC c p e r a t c r s , c l a s s  b ----
NCNMANUFACTURING -------------------

RETAIL TRACE ---------------------
SERVICES --------------------------

SWITCHBCARC CPERA7CR-RECEPTICNISTS-
MANUFACTUPING -----------------------
NCNMANUFACTURING -------------------

TABULATING-MACHINE CPERATCRS, 
CLASS A --------------------------

TABULATING-MACHINE CFERATCRS,
CLASS E --------------------------

NCNMANUFACTURING -----------

TABULATING-MACHINE CPERATCRS,
CLASS C --------------------------

N C NMANUFACTURING -----------

See foo tn otes  at end o f  tab les
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Table A-1a. W eekly earnings of office workers—large establishments in Chicago, III., M ay 1974— Continued

Occ upation and in dust ry  d iv is ion

M E N  A N D  W O M E N  C O M B I N E D —  
C O N T I N U E D

T R A N S C R I B I N G - M C F I N E  OPERATORS,
GENERAL -----------------------------

NCNNANUF A C T U R I N G  --------------
FINANCE -----------------------

TYPISTS, CLASS A ------------------
MANUFACTURING ------------------
NCNMANUF A C T U R I N G  --------------

PUBLIC UTILITIES -----------
WHOLESALE TRACE -------------
RETAIL TRACE -----------------
FINANCE -----------------------
SERVICES ----------------------

TYPISTS, CLASS 0 ------------------
M A N U F A C T U R I N G  --------------------
NCNMANUF A C T U R I N G  --------------

PUBLIC UTILITIES -----------
RETAIL TRACE -----------------
FINANCE -----------------------

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k ly  e a r n in g s  o f —

Number
% $ I S t t t $ S t s $ $ s $ * * $ $ $

weekly 9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 19 C 2 C 0 2 1 0 2 2 0 2 3 C 2 4 C 2 5 C 2 6  C 2 7 0 2 8 C
workers

(standard) Mean ^ Median * Middle ranged $
9 0

a n d
u n d e r a n d

1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 6 0 1 9 0 2 0 0 2 1C 2 2 0 2 3 0 2 4 0 2 5 0 2 6 C 2 7 0 2 8 0 nvpr

$ $ $ $
4 2 2 3 8 . 5 1 3 6 . CC 1 3 6 . 5 0 1 2 0 . 0 0 - 1 4 9 . 0 0 5 3 1 7 0 8 1 8 7 5 5 5 1 1 2 4 2 5 1 4 3 2 - - - - - -
3 2 8 3 8 . 5 1 3 5 . 5C 1 3 6 . CC 1 1 9 . C C - 1 4 8 . 0 C 5 2 9 5 9 6 1 6 6 4 4 2 6 10 4 1 5 1 4 2 2 - - - - - -
2 2 9 3 8 . 0 1 2 5 . 5C 1 2 8 . CC 1 1 7 . 5 0 - 1 3 8 . 5C - 5 29 51 52 54 23 13 2

2 , 4 9 2 3 8 . 5 1 3 9 . CC 1 3 7 . 0C 1 2 6 . C O -1 55.5C - 10 79 448 515 453 331 242 184 58 42 53 44 8 2 19 4 _ _ _ -
1 , 0 4 7 3 8 . 5 1 4 5 . CC 14C.CC 1 2 8 .C C -1 5 9 .0 C - 4 14 135 192 183 161 119 101 26 22 39 38 6 2 1 4 - - - -
1 , 4 4 5 3 8 . 5 1 3 5 . CC 1 3 5 . 5C 1 1 9 . 5 0 - 1 4 8 . 0 0 - 6 65 313 323 270 17C 123 83 32 20 14 6 2 - 18 - - - - -

1C6 3 9 . 5 1 7 1 . 5C 1 6 6 . 5 0 1 4 6 . C C - 2 0 5 . 0 0 - - - - 5 18 18 7 16 6 7 3 6 2 - 18 - - - - -
104 3 9 . 5 1 5 3 . 5 0 1 5 8 . 5 0 1 3 8 . C 0 - 1 6 9 . 00 - 4 2 14 11 13 12 27 3 8 1C
346 3 9 . 5 1 3 6 . CC 1 3 7 . 5C 1 2 7 . C O - 1 4 9 . 50 - - 4 55 77 76 53 39 27 15
724 3 8 . 5 1 2 6 . CC 1 2 7 . 0 0 1 1 8 . C C - 1 3 7 . 5 0 - 2 48 237 189 141 61 43 1 2
165 3 8 . 0 1 3 7 . 5 0 1 3 7 . 5 0 1 2 6 . 0 0 - 1 5 6 . 0 0 - 4 9 19 38 24 25 22 12 6 5 1

3 ,C 98 3 9 . 0 1 2 2 . 5C 1 2 0 . 0C 1 0 9 . 0 0 - 1 3 6 . 5 0 15 285 598 682 650 295 254 149 64 42 29 3 24 _ 8 _ _ _ _ _
1 * C 73 3 9 . 0 1 2 3 . CC 1 2 5 . 5C 1 0 9 . C C -1 3 8 . 0 C 7 139 148 221 237 97 95 76 16 1C 27
2 ,  C25 3 9 . C 1 2 2 . CC 1 1 9 . 5C 1 0 9 . C O - 1 3 6 . 00 8 146 450 461 413 198 159 73 48 32 2 3 24 - 8 - - - - - -

218 4 0 . 0 1 5 1 . 0 0 1 3 9 . 0 0 1 2 9 . 0 0 - 1 7 7 . 0 0 - - 2 69 50 21 - 11 29 2 2 24 - 8 - - - - - -
606 3 9 . 5 1 2 3 . 0C 1 1 9 . 5 0 1 0 9 .5 C - 1 4 C .0 C - 68 96 148 98 48 66 51 29 3 ~ 1
927 3 8 . 0 1 1 4 . 5C 1 1 7 . 0 0 1 0 7 . 5 0 - 1 2 7 . 0 0 - 65 306 256 185 75 32 6 2

S e e  f o o t n o t e s  at e n d  o f  t a b le s .
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Table A -2 . W eekly earnings of professional and technical workers in Chicago, III., M ay 1974

Occupation a n d  industry division

M E N  A N D  W O M E N  C O M B I N E O

C O M P U T E R  O P E R A T O R S ,  C L A S S  A ---------
M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A D E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

C O M P U T E R  O P E R A T O R S ,  C L A S S  B ---------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

C O M P U T E R  C P E R A T C R S ,  C L A S S  C ---------
M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T O R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

C O M P U T E R  P R O G R A M M E R S ,
B U S I N E S S ,  C L A S S  A -----------------------

M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T U R I N G  ---------------------

W H O L E S A L E  T R A C E  --------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

C O M P U T E R  P R O G R A M M E R S ,
B U S I N E S S ,  C L A S S  B -----------------------

M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

C O M P U T E R  P R O G R A M M E R S ,
B U S I N E S S ,  C L A S S  C -----------------------

M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U E L I C  U T I L I T I E S  ------------------
F I N A N C E  --------------------------------
S E R V I C E S  ------------------------------

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
B U S I N E S S ,  C L A S S  A -----------------------

M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U R I N G  ---------------------

W H O L E S A L E  T R A C E  --------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

See fo o tn otes  at end o f  ta b le s .

Weekly earnings 1 
(standard)

of
work ere

weekly

(standard) Mean ^ Median ^ Middle ranged

1 , 4 0 3 3 9 . 0
$
2 0 6 . 0 0 2 C 7 . 0 0

$ $ 
1 8 8 . 0 0 - 2 2 6 . 5 0

536 3 9 . 0 2 0 7 . 5 0 2 C 7 . 5 0 1 8 9 . 5 0 - 2 2 6 . 5 0
8 6 7 3 9 . 0 2 0 5 . 5C 2 C 7 . C C 1 8 7 . 0 0 - 2 2 6 . 5 0
79 4 0 . 0 2 5 3 . CC 2 4 8 . 5 0 2 3 7 . C O - 2 6 6 . 00

135 3 8 . 5 2 0 6 . 5 0 2 1 5 . 5 0 1 8 8 . 0 0 - 2 2 6 . 5 0
129 3 9 . 5 2 1 2 . CC 2 1 6 . 5C 1 9 9 . 0 0 - 2 2 8 . 0 0
40 C 3 8 . 5 1 9 2 . 5C 1 9 5 . 5C 1 7 8 . 0 0 - 2 C 8 . 0 0
124 3 9 . 0 2 0 8 . CC 2 1 7 . 0 0 1 8 9 . 0 0 - 2 2 6 . 0 0

2 , 0 1 9 3 8 . 5 1 7 9 . CC 1 7 7 . 5C 1 6 C . 0 0 - 1 9 7 . 0 0
741 3 8 . 5 1 7 8 . 5C 1 7 8 . 0 0 1 6 5 . 5 0 - 1 9 6 . 0 0

1 , 2 7 8 3 9 . 0 1 7 9 . OC 1 7 7 . 5 0 1 5 9 . 5 0 - 1 9 8 . 0 0
152 4 0 . 0 2 1 8 . CC 2 1 6 . 5 0 1 9 7 . 5 0 - 2 2 8 . 5 0
251 3 9 . 0 1 6 8 . 5C 1 6 9 . 5 0 1 5 7 . C C - 1 8 7 . 5 C
150 3 9 . 5 1 8 6 . CC i e 6 . c c 1 6 8 . 5 0 - 2 C 7 . 0 0
516 3 8 . 5 1 7 3 . 5C 1 7 5 . 0 0 1 5 8 . 0 0 - 1 8 8 . 0 0
209 3 8 . 0 1 7 2 . 5C 1 7 5 . 5C 1 6 5 . 0 0 - 1 9 5 . 5 0

9 6 4 3 9 . 0 1 5 C . 5 C 1 5 0 . 0 0 1 3 7 . 5 0 - 1 6 6 . 5 0
311 3 8 . 5 1 5 9 . CC 1 5 8 . 0 0 1 4 7 . C O - 1 7 6 . O C
65 3 3 9 . 0 1 4 6 . 5C 1 4 8 . CC 1 3 5 . 5 0 - 1 6 5 . O C
67 3 9 . 5 1 5 9 . OC 1 5 6 . 5 0 1 3 6 . 5 C - 1 7 9 . O C

144 3 9 . C 1 4 2 . 5C 1 4 7 . OC 1 3 6 . 5 0 - 1 5 6 . 5 0
62 3 9 . 5 1 4 6 . 5C 1 5 0 . 0 0 1 3 8 . C O - 1 5 9 . O C

257 3 8 . 5 1 4 9 . CC 1 5 6 . 5C 1 3 5 . 0 C - 1 6 6 . 5 C
123 3 9 . 5 1 3 9 . CC 1 4 5 . 5C 1 2 8 . 5 0 - 1 4 9 . 5C

1 , 4 2 9 3 8 . 5 2 8 5 . 5C 2 8 5 . 5C 2 5 6 . 0 C - 3 C 9 . 5 0
566 3 8 . 5 2 7 4 . CC 2 7 7 . 0 0 2 4 7 . C 0 - 3 C 7 . 5 C
86 3 3 8 . 0 2 9 2 . 5 0 2 8 7 . 0 0 2 5 8 . C O - 3 1 8 . O C
151 3 9 . 0 2 6 8 . 5C 2 5 9 . 5C 2 4 8 . 5 0 - 2 8 9 . O C
398 3 7 . C 2 8 7 . 5C 2E8.0 C 2 6 7 . C C - 3 1 7 . 0 C

68 3 9 . 0 2 6 2 . 5C 2 5 9 . CC 2 5 6 . 0 0 - 2 6 9 . 5 0

1 , 6 4 3 3 8 . 5 2 3 5 . 5C 2 3 6 . 0 0 2 0 9 . 0 C - 2 5 9 . 5 0
65C 3 8 . 5 2 3 4 . 5C 2 3 0 . CC 2 0 8 . C O - 2 5 9 . 5 C
9 9 3 3 8 . 5 2 3 6 . CC 2 3 6 . 5C 2 0 9 . 5 0 - 2 6 0 . 0 0
148 3 9 . 5 2 7 3 . 5C 2 8 6 . CC 2 3 S . C O - 3 C 8 . O C
125 3 9 . 0 2 2 4 . 5C 2 2 0 . OC 2 0 9 . C O - 2 3 8 . 0 0
172 40. C 2 5 2 . 5C 2 5 9 . 5C 2 3 6 . 5 0 - 2 7 8 . 0 0
42 0 3 8 . 0 2 2 3 . CC 2 2 6 . 5 0 2 0 5 . 5 0 - 2 4 6 . 5C
128 3 8 . 0 2 2 4 . OC 2 2 8 . 5C 2 1 5 . 0 0 - 2 4 5 . 5 0

688 3 8 . 5 1 9 8 . OC 1 9 8 . 0 0 1 7 9 . 0 0 - 2 1 9 . 0 0
2 0 3 3 8 . 0 1 9 7 . CC 1 9 9 . 5C 1 8 5 . 5 0 - 2 1 7 . OC
6 8 5 3 9 . 0 1 9 8 . 5C 1 9 7 . 5 0 1 7 9 . 0 C - 2 1 9 . 5 C
9C 3 8 . 5 2 3 5 .  CC 2 3 6 . 0 0 2 0 9 . 0 0 - 2 5 5 . 5 0

323 3 8 . 5 1 9 7 . 5C 1 9 9 . 5C 1 7 9 . C O - 2 1 8 . O C
95 3 9 . 0 1 7 6 . CC 1 7 8 . OC 1 5 9 . 0 0 - 1 9 6 . 5 0

1 , 6 9 6 3 8 . 5 3 2 7 . OC 3 2 7 . CC 2 9 6 . C O - 3 5 7 . 5 0
509 3 8 . 5 3 2 5 . 5C 3 2 7 . CC 2 9 8 . C C - 3 5 5 . 0 C

1 , 1 8 7 3 8 . 5 3 2 7 . 5C 3 2 7 . CC 2 9 5 . C 0 - 3 6 0 . O C
113 3 9 . 0 3 2 3 . 5C 3 2 9 . CC 2 9 7 . 5 C - 3 5 6 . 0 0
589 3 7 . 5 3 1 C . 5 C 3 C 7 . 0 0 2 7 6 . 5 0 - 3 4 6 . 5 0
107 3 9 . 0 3 2 7 . CC 3 3 5 . 5 0 3 0 9 . C C - 3 6 C . 0 C

N umber o f  w o r k e r s  re c e iv in g  s t r a igh t - t im e  w eek ly  earnings ol

i » $ $ * $ r* > $ * t * t i $ r
100
and

under

110

110

120

120

130

130

140

140

150

150

160

160

180

180

200

200

220

220

240

240

260

260

280

280

300

3CC

320

320

340

340

360

7 32 184 401 377 235 97 47 15 3 4 1
- - - - - 2 51 183 149 85 33 22 11
- - - - 7 30 133 218 228 15C 64 25 4 3 4 1
- - - - - - - - 1 26 31 1C 3 3 4 1
- - - - 21 34 39 29 4 7 1
- - - - - - 1C 24 51 25 19
- - - - 3 28 87 142 88 4C 7 5
- - 4 2 15 18 49 30 3 3

4 1 34 28 167 277 657 4 76 224 56 50 7 25 13 - -
- 1 2 8 65 101 231 232 59 15 6 5 8 8
4 - 32 20 102 176 426 244 165 41 44 2 17 5 - -
- - - - - - 28 13 60 21 7 1 17 5 -
- - 21 - 18 63 76 55 17 - 1
- - - 1 10 16 42 39 16 1C 16
- - 5 15 63 71 199 97 38 7 21
4 - 6 4 11 26 81 40 34 3

6 33 148 115 185 185 223 38 20 4 7
- 6 26 23 60 68 87 25 10 i 5
6 27 122 92 125 117 136 13 10 3 2
- 12 18 3 3 17 1 9 2 2
- - 29 22 49 29 11 2 1 1
- 2 5 15 10 19 11
6 11 47 20 27 63 78 5
* 2 41 17 36 3 19 5

_ _ _ _ 2 6 74 125 288 193 271 188 166 29
- - - - - - 2 i 57 63 109 81 86 88 51 18
- - - - - - - 5 17 62 179 112 185 ICC 115 11
- - - - - - - - - 21 6C 17 28 14 11 -
- - - - - - - 4 11 33 41 58 1C7 56 77 -

1 6 33 14 12 2 ”

_ _ _ _ 52 233 362 322 274 207 110 53 9 20
- - - - - - 7 123 138 1C5 121 94 44 16 i 1
- - - - - - 45 110 224 217 153 113 66 37 8 19
- - - - - - - 10 19 9 17 14 37 IE 5 19
- - - - - - - 5 59 46 12 1 - 1 - -
- - - - - - 2 16 15 13 43 52 2C 1C 1 -
- - - - - - 36 65 96 109 67 28 9 8 2 -

* * “ ~ 7 14 35 4C 14 18

14 9 66 150 246 201 141 39 9 8 5 _ _
- - - 2 - 15 32 55 63 34 2
- - - 12 9 51 118 191 138 1C7 37 9 8 5 - -
- - - - - - - 13 22 22 14 6 8 5 - -
- - - - 5 20 67 73 94 51 11 2
• “ 11 * 16 30 25 7 6

15 82 166 254 242 3C8 231
- - - - - - - - - 6 4 36 1C1 87 97 96

9 78 150 153 155 211 135
- - - - - - 10 13 9 17 24 18

7 64 115 94 69 8 3 52
2 2 10 9 19 31 8

$
3 6 0

3 6 0

23
7

16

11

1

1

1

152
4 2

U C
17
4 6
2 3

t
36C

4 0 C

11
3
B

ICS
22
87

56
1

$ * t
4 0 0  4 2 0  4 4 0

and

4 2 0  4 4 0  over

S 3 7  7

S 37 7

40 59 18
8 5 5

32 54 13
5 - -
3 - -
2 - -

1 1
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A -2 . W eekly earnings of professional and technical workers in Chicago, III., M ay 1974— Continued

Occ upa t ion  and in dustry  d iv is ion

M E N  A N D  W O M E N  C O M B I N E D —  
C O N T I N U E D

C O M P U T E R  S Y S T E M S  A N A L Y S T S »
B U S I N E S S ,  C L A S S  E -----------------------

M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W h C l E  SA L E  T R A C E --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  --------------------------------
S E R V I C E S  ------------------------------

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
B U S I N E S S ,  C L A S S  C -----------------------

M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U R I N G  ---------------------

F I N A N C E  --------------------------------

C R A F T S M E N ,  C L A S S  A -----------------------
M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U R I N G  ---------------------

S E R V I C E S  ------------------------------

C R A F T S M E N ,  C L A S S  E -----------------------
M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U E L I C  U T I L I T I E S  ------------------
S E R V I C E S  ------------------------------

D R A F T S M E N ,  C L A S S  C -----------------------
M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U R I N G  ---------------------

S E R V I C E S  ------------------------------

C R A F T S M E N - T R A C E R S  ------------------------

E L E C T R O N I C S  T E C H N I C I A N S  ---------------
M A N U F A C T U R I N G  --------------------------

E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  A-

E L E C T R C N I C S  T E C H N I C I A N S ,  C L A S S  B- 
M A N U F A C T U R I N G  --------------------------

N U R S E S ,  I N D U S T R I A L  ( R E G I S T E R E D !  ----
M A N U F A C T U R I N G  --------------------------
N C N M A N U F A C T U R I N G  ---------------------

Number
of weekly

(standard)

Weekly earnings 1 
(standard)

Mean Median £ Middle ranged

$ $ $ $
1 , 5 6 0 3 8 . 5 2 7 9 . 0 0 2 7 8 . 0 0 2 4 9 . 5 0 - 3 0 8 . 5 0

5 4 3 3 8 . 0 2 8 4 . 5C 2 8 6 . 5C 2 5 9 . 5 0 - 3 1 7 . 5C
1 ,C 17 3 8 . 5 2 7 5 . 5C 2 7 6 . CC 2 4 8 . 0 0 - 3 0 6 . 5 0

292 3 9 . 0 2 9 8 . 5C 2 9 9 . CO 2 7 5 . 5 0 - 3 2 9 . 0 0
101 3 9 . 0 2 8 6 . CC 2 8 0 . 0 0 2 6 5 . 5 0 - 3 1 9 . OC
96 3 9 . 5 2 7 3 . 5C 2 7 7 . CC 2 6 5 . 5 0 - 2 9 6 . 0 0

4 2 2 3 8 . 0 2 6 C . C C 2 5 7 . 0 0 2 3 7 . C C - 2 8 6 . 0 C
1C6 3 9 . 0 2 6 6 . 5C 2 6 5 . 5 0 2 4 5 . 5 0 - 2 8 9 . 5 0

4 7 8 3 9 . 0 2 2 3 . 5C 2 2 5 . OC 2 0 5 . 5 0 - 2 4 6 . 5 0
107 3 8 . 5 2 5 5 . 5C 2 5 5 . 5 0 2 3 7 . C O - 2 8 8 . 50
371 3 9 . 0 2 1 4 . CC 2 1 0 . 0 0 1 9 9 . 0 0 - 2 2 9 . 5 0
2 0 6 3 8 . 5 2 0 2 . 5C 2 C 6 . 5 0 1 9 5 . 5 0 - 2 1 9 . 0 0

2 , 3 0 7 3 9 . 5 2 4 1 . CC 2 3 8 . 5C 2 1 5 . 5 0 - 2 6 6 . 0 0
1 , 4 9 2 3 9 . 5 2 3 8 . 5C 2 3 6 . 5 0 2 0 9 . 0 0 - 2 5 6 . 0 0

81 5 3 9 . 5 2 4 6 . CC 2 5 5 . 5 0 2 2 5 . 0 0 - 2 7 5 . 5 0
6 4 0 3 9 . 5 2 4 8 . CC 2 5 7 . 0 0 2 2 6 . 5 0 - 2 7 7 . 5 0

2 , 1 6 9 3 9 . 5 2 C C . 5 C 1 9 8 . 0 0 1 7 8 . 5 0 - 2 2 6 . 5 0
1 , 2 8 7 3 9 . 5 1 9 4 . CC 1 9 5 . 5 0 1 7 7 . 5 0 - 2 1 7 . OC

882 3 9 . 0 2 1 C . 5 C 2 0 8 . 5 0 1 8 7 . C O - 2 4 6 . 50
74 4 0 . 0 2 4 1 . 5C 2 4 7 . 5 0 2 2 0 . 0 0 - 2 5 9 . 0 0

7 3 0 3 9 . 5 2 0 8 . CC 2 0 7 . 0 0 1 8 5 . 5 0 - 2 4 5 . 5 0

1 , 1 9 3 39 . 0 1 6 3 . 5C 1 6 0 . 0 0 1 4 6 . 0 0 - 1 8 5 . 5 0
6 6 3 3 9 . 0 1 5 8 . 5C 1 5 9 . 0 0 1 4 5 . 5 0 - 1 7 6 . 0 0
510 3 9 . 5 1 7 C . C C 1 6 7 . 0 0 1 4 6 . 0 0 - 2 0 0 . 0 0
35 7 3 9 . 5 1 6 3 . 5C 1 6 5 . 5 0 1 3 7 . 5 0 - 1 9 5 . 5 0

105 4 0 . 0 1 4 7 . CC 1 4 7 . CC 1 3 5 . 5 0 - 1 6 6 . 0 0

560 3 9 . 5 2 1 8 . 5C 2 0 6 . 5 0 1 9 6 . 0 0 - 2 4 6 . 5 0
366 3 9 . 5 1 9 4 . CC 1 9 7 . 5 0 1 7 9 . 0 C - 2 C 7 . 0 0

17C 3 9 . 0 2 6 8 . 5C 2 6 8 . 0 0 2 2 7 . C O - 2 9 7 . 5 0

38 0 3 9 . 5 1 9 8 . CC 1 9 8 . 0 0 1 9 5 . 0 0 - 2 2 5 . 5 0
29 1 3 9 . 5 1 8 6 . CC 1 9 7 . 0 0 1 7 7 . 0 0 - 1 9 9 . 0 0

64 0 3 9 . 5 1 9 3 . 5C 1 9 6 . 5 0 1 7 7 . 5 0 - 2 0 9 . 5 0
50 2 3 9 . 5 1 9 1 . 5C 1 9 5 . 5C 1 7 6 . 5 0 - 2 0 8 . 5 0
138 3 9 . 0 2 0 1 . 5 0 2 0 6 . 0 0 1 8 6 . 5 0 - 2 1 8 . 5 0

N u m ber  o f  w o r k e r s  re c e iv in g  s t r a igh t - t im e  w e e k ly  earn ings o f—
$ t $ $ t t t t $ $ % s t t t $ $ s

100 110 120 130 140 150 160 180 2CC 22C 24C 260 280 300 320 340 360 38C
and

under

110 120 130 140 150 160 180 200 220 240 26C 28C 3CC 320 34C 360 38C 4CC

18 59 205 247 317 246 196 154 ICO 14 4
- - - - - - - 3 14 7C 54 120 92 69 77 34 8 2
- - - - - 15 45 135 193 197 154 127 77 66 6 2
- - - - - - - 2 2 14 31 46 64 5C 28 5C 3 2

5 2 17 27 15 12 14 6 3 -
1 3 19 38 24 11 - - - -

- - - - 11 37 93 98 75 29 36 33 10 - -
- “ ~ 2 “ 23 28 11 22 18 2 ~ “

_ 1 5 35 67 128 111 67 21 28 10 4 1 _ .
- - - - 5 ~ 5 22 35 6 22 9 2 1 - -
- - 1 35 67 123 89 32 15 6 1 2 - - -
- - - - 1 - 29 60 69 41 2 4

- - - - _ - 14 2 4 6 4  9 4 4 7 6 4 6 C 2 7 3 1 5 3 6 4 5 3 5 3 1 1 3
- - - 14 187 350 333 314 98 55 18 51 53 1 1 3
- - - 59 144 145 146 175 98 46 2 - - -

- * * * - 56 92 11C 108 143 90 40 1 “ - -

- - 9 24 43 64 507 555 371 274 173 119 27 3 _ • _ - -

- - - 15 41 19 393 362 203 174 6C 11 6 3 - - - -
- - 9 9 2 45 114 193 168 ICC 113 1C 8 21
- - - - - - - 6 13 6 32 11 6
- 9 9 2 45 108 158 140 7C 79 95 15

1 28 105 139 142 186 289 141 94 46 20 2
- 2 68 91 75 127 229 55 24 9 1 2
1 26 37 48 67 59 60 86 70 37 19
1 26 37 48 33 31 57 68 24 17 15

- 2 22 19 24 9 23 6

_ _ _ _ 31 3 63 166 71 72 62 40 14 - 1 6 6 8 8
- - - * 31 3 63 162 55 2C 27 2 2 “ 1 “ - -

- - - - - - - 4 36 13 25 40 14 - 1 6 6 8 8
- _ - _ 29 1 60 159 35 59 37
- 29 1 60 159 23 7 12

- - - 2C 16 22 137 204 134 66 22 1 7 2
- - 20 16 18 112 169 91 48 14 14

4 25 35 43 18 8 3 2

t i t
400 4 2 0  4 4 0

_ _ and

42 0  4 4 0  ove r

See footnot es at end o f  tables,
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Table A -2a. W eekly earnings of professional and technical w orkers—large establishments
in Chicago, III., M ay 1974

Occupation and industry div is

M E N  A N D  W O M E N  C O M O  1 N E D

COMPUTER CPEPATCPS, CLASS A ----
MANLFACTUPIPG -----------------
NCNMANUFACTLRI K G -------------

PUBLIC UTILITIES -----------
PETAIL TP A C E ----------------
FINANCE ----------------------

CCMFUTEP CPEPATCPS, CLASS B
MANUFACTURING ------------
NCNMANUFACTURING---------

FLELIC UTILITIES ------
RETAIL TRACE -----------
FINANCE -----------------
SERVICES ----------------

COMPUTER CPEPATCRS, CLASS C
PAKUFACTU'P I P G ------------
NCNMANUFACTURING ---------

PUBLIC UTILITIES ------
PETAIL TRACE -----------
FINANCE -----------------
SERVICES ----------------

COMPUTER PROGRAMMERS,
B U S I N E S S ,  C L A S S  » ------

MANUFACTURING -----
NCNMANUFACTURING —  

FINANCE ----------

COMPUTER PROGRAMMERS, 
BUSINESS, CLASS E —

MANUFACTURING -----
NCNMANUFACTURING —  

PUBLIC UTILITIES
RETAIL TRACE ----
FINANCE ----------

COMPUTER PROGRAMMERS, 
BUSINESS, CLASS C —

MANUFACTURING -----
NCNMANUFACTURING —  

PUBLIC UTILITIES 
FINANCE ----------

CCMPLTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A -----------------

MANUFACTURING -------------------
^GNMANUFACTURING ----------------

F I N A N C E  ------------------------------

COMPUTER. SYSTEMS ANALYSTS,
BUSINESS', CLASS e ------------------

MANUFACTURING ---------------------
NCNMANUFACTURING -----------------

PUELIC UTILITIES ---------------
FINANCE --------------------------

Weekly earnings 1 
(standard)

Nu mber o f  w o r k e r s re c e iv in g stra ight - t im e  weekly  earn ings o f—

AvcrailC $ $ $ s % S $ $ s $ s $ $ t S $ 1 t $ S S
N uoibei

weekly 100 n o 120 130 19C 150 160 180 200 220 290 260 280 3CC 320 39C 36 C 38C 900 920 440
workers

(standard Mean ^ Median ^ Middle ranged and
under and

n o 12C 130 190 150 160 180 200 220 290 260 _ 2BC 3 £& 32C 390 360 38C 9CC 920 990 ov e r

$ $ $ $
989 39.0 2C8.5C 2C7.50 18E.CO-229.50 - - - - 3 29 127 283 205 186 95 38 15 3 9 1 - - -
387 39.C 211.CC 2C8.CC 189.50-235.5C - - - - - 2 39 127 80 75 31 22 11
597 39.5 2C7.CC 2C7.0C 187.0C-229.0C - - - - 3 22 88 156 125 111 69 16 9 3 4 1 - - - -
75 9C.0 253.CC 298.5C 237.CC-266.0C 1 26 31 10 3 3 9 1 - - -

117 6C.0 212.5C 217.5C 198.00-229.OC - - - - - - 10 29 39 25 19
312 39.0 199.5C 197.CC 179.50-2C9.00 - - - - 3 20 57 110 79 9C 7 1

1,312 39.0 183.5C 179.00 166.CO-2CC.OC _ l 9 28 99 158 908 283 199 56 31 7 25 13 - - - _ - - -
999 38.5 182.5C 179.OC 165.0C-198.0C - l 2 8 33 79 191 138 55 15 6 5 8 8 - - - - - -
813 39.0 183.5C 179.00 166.50-206.50 - - 7 20 66 79 267 195 139 91 25 2 17 5 - - “ - -
149 9C.0 219.CC 217.CC 199.50-228.50 - - - - - - 28 1C 60 21 7 1 17 5 - - - - “ -
130 39.5 187.5C ie5.ee 168.CC-2C8.5C - - - 1 10 12 92 23 16 1C 16
385 38.5 171.CC 169.5C 157.50-187.5C - - 5 15 51 99 195 73 38 7 2
69 38.5 176.5C ieo.ee 166.00-198.00 - - 2 9 3 7 19 21 10 3

680 39.0 153.CC 155.5C 138.50-168.00 2 27 83 89 125 117 168 38 20 9 7
229 38.0 161.5C 157.5C 197.50-175.OC - 6 7 13 60 53 99 25 10 1 5
A 51 39.0 199.00 199.00 136.CO-167.00 2 21 76 76 65 69 119 13 10 3 2
67 39.5 159.CC 156.5C 136.50-179.OC - 12 - 18 3 3 17 1 9 2 2
62 39.5 196.5C 15C.CC 138.CO-159.OC - 2 5 15 10 19 11

2C2 39.0 199.ee 156.5C 13C.0C-167.50 2 7 93 20 23 29 78 5
60 39.5 137.CC 136.00 127.50-199.00 * * 28 11 9 3 9 5

1,045 36.0 293.CC 289.00 258.50-320.OC _ _ _ 2 2 99 87 152 199 187 169 192 29 23 11 9 37 7
399 38.0 278.CC 279.CC 297.0C-3C9.0C - - - - - - 2 1 37 99 58 61 98 78 37 18 7 3 - - -
696 38.0 302.5C 295.00 267.50-328.00 - - - - - - - 1 7 38 99 88 139 86 1C5 11 16 8 9 37 7
350 37.0 291.5C 289.00 268.00-325.00 “ * * * • “ 1 29 91 98 87 56 77 11 ” * “

1,216 39.0 291.5C 290.00 216.50-269.00 _ . _ . 25 159 228 206 233 177 n o 53 9 20 1 _

511 38.5 239.CC 239.OC 216.50-267.50 - - - - - - 4 81 80 101 101 82 99 16 1 1 - - -
705 39.0 293.5C 295.5C 216.50-275.50 - - - - - - 21 73 19 8 105 132 95 66 37 8 19 1 - - -
138 39.0 278.5C 287.00 298.00-3C9.00 - - - - - - - 10 9 9 17 19 37 18 5 19 - - - -
161 90.C 257.CC 265.50 296.00-278.50 - - - - - - 2 9 11 13 93 52 20 10 1 - - - - - -
316 38.0 227.5C 227.OC 208.00-299.00 “ * “ 16 95 86 65 57 28 9 8 2 * * * *

729 38.5 201.50 2C0.C0 186.00-220.00 5 9 39 112 207 180 116 39 9 8 5 _
189 38.5 196.OC 199.00 179.50-215.00 - - - 2 - 15 32 98 57 28 2
590 38.5 2C3.0C 2C5.0C 186.00-226.50 - - - 3 9 19 80 159 123 88 37 9 8 5 - - - - - -
90 38.5 235.CC 236.OC 209.00-255.50 - - - - - - - 13 22 22 19 6 8 5 - - - - - - -

307 38.5 198.5C 2C5.50 179.50-218.50 “ “ * * 5 12 67 65 99 51 11 2

1,367 38.5 330.OC 327.50 297.50-359.OC _ _ . _ 13 59 137 199 202 261 178 106 105 35 59 18
919 38.5 329.CC 328.OC 300.CO-357.00 - - - - - - - - - 6 - 29 72 73 e7 70 92 22 8 5 5
998 38.5 33C.5C 327.50 296.00-365.50 - - - - - - - - - 7 59 108 127 129 179 108 69 83 27 59 13
991 37.5 319.50 316.00 279.50-397.50 * * * * * “ 7 90 83 76 65 83 99 38 52 3

1,300 38.5 280.50 278.50 255.50-315.50 _ _ 18 50 198 212 267 210 191 136 100 19 9 • _ -

999 38.5 289.00 285.00 258.50-318.50 - - - - - - - 3 19 69 59 112 85 99 69 39 e 2 - - -
806 38.5 278.CC 277.00 299.50-308.50 - - - - - - - 15 36 89 158 155 125 92 67 66 6 2 - - -
292 39.0 298.50 299.00 275.50-329.00 - - - - - - - 2 2 19 31 96 69 50 28 50 3 2 -
362 38.0 262.5C 258.00 238.00-288.00 “ “ * * 11 33 61 94 63 29 28 33 10 * *

"

See fo o tn otes  at exit! o f  ta b le s .
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Table A -2a . W eekly earnings of professional and technical w orkers—large establishments
in Chicago, III., M ay 1974— Continued

Weekly 
_______ Litan

amings 1 
ard)

Occ upa t ion  and in dust ry  d iv is ion
Number

of
Average
weekly

(standard) Mean *■ Median ^ Middle ranged

t
100

and
under
110

$
110

120

HEN AND WOMEN COMBINED—  
CONTINUED

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS C ------------------- 435 39.0 224.50 225.50

$ $
206.00-247.50

MANUFACTUR I N C --------------------- 101 38.5 256.CC 256.50 236.50-289.00 - -
NCNMANUFACTURING ----------------- 334 39.0 215.CC 215.50 199.50-236.00 - -

FINANCE -------------------------- 176 38.5 2C1.5C 2C6.50 189.50-218.50 - -

DRAFTSMEN, CLASS A ------------------- 1,411 40.0 246.CC 239.50 217.CO-269.00 - -
MANUFACTURING --------------------- 997 40.C 246.5C 238.CC 216.50-268.00 * *

CRAFTSMEN, CLASS 8 ------------------- 1,053 39.5 205.00 2C7.0Q 186.CO-228.50 _ _

MANUFACTURING --------------------- 698 39.5 2CC.5C 199.CC 179.CC-227.00 - -
NCNMANUFACTURING ----------------- 355 39.5 214.CC 216.5C 196.50-238.50 - -

FUELIC UTILITIES --------------- 71 4C.0 241.CC 247.00 219.50-260.00 *

CRAFTSMEN, CLASS C ---------------------------------- 602 39.0 170.50 167.00 155.50-196.00 1 2
MANLFACTLRING --------------------- 391 39.C 163.CC 16C.CC 15C.CC-177.0C - 2
NCNMANUFACTLPING ----------------- 211 39.5 185.CC 196.0C 157.50-2C8.50 1 *

CRAFTSMEN-TRACEPS -------------------- 80 40.0 15C.5C 148.00 137.00-168.00 - -

EL ECTRCMCS TE CH NI CI AN S------------- 248 39.5 249.5C 245.5C 227.50-275.50 - -

ELECTRCNICS TECHNICIANS, CLASS A- 118 39.0 282.5C 276.00 249.0C-296.0C - -

NURSES, INDUSTRIAL (REGISTERED) --- 512 39.5 199.5C 199.00 185.5C-217.5C - -
MANUFACTURING --------------------- 384 39.5 ise.cc 198.00 18C.00-217.00 - -
N CNM.ANUF AC TUP I N G ----------------- 128 39.0 203.50 2C6.50 187.5C-220.00

Nu mber o f  w o r k e r s  re c e iv in g  s t ra ight - t im e  w e e k ly  e a rn ings  oJ
s $ $ s * $ $ I * $ $ * s * 1 $ $ * *

120 130 140 150 160 180 200 220 240 260 280 300 320 340 360 380 400 420 440

and

130 140 150 160 180 200 220 240 260 280 300 320 340 360 380 400 420 440 o v e r

1 5 33 55 116 100 61 21 28 10 4 1
- - 5 - 5 22 29 6 22 9 2 1 - - - - -
- - 1 - 33 55 111 78 32 15 6 1 2 - - - - - -

* 1 29 48 61 31 2 4

- - _ - 14 149 262 299 263 161 108 30 53 53 11 3 5 - -
“ “ “ 14 92 203 255 157 86 49 18 51 53 11 3 5 *
_ 15 12 20 192 246 215 194 12C 24 12 3 - • -
- 15 12 19 151 172 121 128 60 11 6 3 - - - - - - -
- - - 1 41 74 94 66 60 13 6

* - 6 13 6 29 11 6

22 45 70 122 145 69 94 25 5 2
20 34 42 96 120 45 24 3 1 2

2 11 28 24 25 24 70 22 4

13 17 17 4 23 6
- - 2 2 5 12 27 71 52 40 14 - 1 6 8 8 - - -

- - - - - - 3 13 25 40 14 - 1 6 8 8 - - -

- _ 6 22 90 158 129 66 22 17 2
- - 6 18 73 125 86 48 14 14

4 17 33 43 18 8 3 2

See footnot es at end o f  ta b les.
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Table A -3 . Average weekly earnings of office, professional, and technical workers, by sex
in Chicago, III., M ay 1974

S ex, occu p a tion , and in du stry  d iv is ion

OFFICE OCCUPATIONS - HEN

CLERKS, ACCCLNTING, CLASS A —
MANLFACTLRI KG --------------
NCNMANUFACTLP I N G -----------

PLELIC LTILITIES ---------
WHOLESALE T R A C E ----------

CLERKS, ACCCLKTING, CLASS B —
MANLFACTLRING --------------
NCNMANUFACTLRING -----------

PLELIC LTILITIES ---------
WHOLESALE TRACE ----------

CLERKS, FILE, CLASS E --------
NCNMANUFACTLRING----------

CLERKS, CRUER -----------------
MANLFACTLRING -------------
NCNMANUFACTLRING ----------

WFCLESALE TRACE ---------

CLERKS, PAYRCLL ---------------
MANLFACTLRI K G -------------

MESSENGERS (CFFICE BCYS) ----
MANUFACTURING -------------
NCNMANUFACTLRI»G----------

FINANCE ------------------
SERVICES -----------------

TABLLATING-MACFINE CPERATCRS,
CLASS A -----------------------

NCNMANUFACTLRING ----------

TABLLATING-MACFINE CPERATCRS,
CLASS e ------------------------

NCNMANLFACTLPING ----------

OFFICE OCCUPATIONS - WOMEN

BILLERS, MACHINE (BILLING
EACH I N E ) -----------------------

MANLFACTLRING ---------------
NCNMANUFACTLRING -----------

PLELIC LTILITIES ---------
WFCLESALE TRACE ----------

BILLERS, MACHINE (ECCKKEEPING 
MACHINE) -----------------------

BCCKKEEFING-MACHIKE CPERATCRS,
CLASS A ------------------------

MANLFACTLRING ---------------
NCNMANUFACTLRING -----------

BCCKKEEPING-MACHINE CPERATCRS,
CLASS E -------------------------

MANLFACTLRING ---------------
NCNMANUFACTLPIfG -----------

Average
Number

of
workers

Weekly

(standard

Weekly 
earnings 1 
(standard)

1,199 39.0
$
187.CC

675 38.5 1E8.5C
5 24 39.0 185.50
163 40.0 215.CC
175 39.0 181.50

655 39.0 154.50
184 39.0 151.CC
471 39.0 156.CC
111 40.0 214.CC
2 1C 39.5 144.CC

14C 38.5 125.5C
129 38.0 124.5C

844 39.5 177.5C
171 39.0 158.5C
673 39.5 162.5C
641 39.5 184.CO

i2e 39.0 173.5C
1C4 39.0 167.5C

1,392 38.0 115.5C
346 38.C 121.CC

1,046 37.5 113.50
546 37. 5 1C9.5C
253 37.0 lll.CC

198 39.0 2C3.5C
115 38.5 199.CC

138 38.0 17C.CC
122 38.5 171.CC

849 39.5 149.CC
342 39.5 136.5C
507 39.5 157.5C
153 4C.0 215.5C
250 39.5 136.CC

185 39.0 124.CC

518 38.5 146.CC
235 38.5 151.CC
283 39.0 142.5C

746 39.C 133.5C
319 38.5 135.CC
427 39.C 132.5C

See footn ote  at end o f  ta b le s .

Sex, o ccu p a tion , and in du stry  d iv is io n

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

CLERKS, ACCCLNTING, CLASS A
MANLFACTLRING ------------
NCNMANUFACTLRING --------

PLELIC LTILITIES ------
WFCLESALE TRACE -------
RETAIL TP ACE -----------
FINANCE ----------------
SERVICES ---------------

CLERKS, ACCOUNTIN'-, CLASS B
MANLFACTLRING ------------
NCNMANUFACTLRI'G --------

PLELIC LTILITIES ------
WHCLFSALE TRACE -------
RETAIL TRACE ----------
FINANCE ----------------
SERVICES ---------------

CLERKS, FILE, CLASS A ------
MANLFACTLRING ------------
NCNMANLFACTLPING --------

FINANCE ----------------

CLERKS, FILE, CLASS E ------
MANLFACTLRING ------------
N C N M A N L F A C T L P I N G  ----------

PLELIC LTILITIES ------
WFCLESALE TRACE -------
RETAIL TRACE ----------
FINANCE ----------------
SERVICES ---------------

CLERKS, FILE, CLASS C ------
MANLFACTLRING ------------
NCNMANUFACTLRING --------

WFCLESALE TRACE ------
RETAIL TRACE ----------
FINANCE ----------------

CLERKS, CREEP ---------------
MANLFACTLRING -----------
NCNMANUFACTLRING --------

WHCLFSALE TRACE ------
RETAIL TRACE ----------

CLERKS, PAYRCLL ------------
MANLFACTLRING -----------
NCNMANUFACTLRING --------

PLELIC LTILITIES -----
WFCLESALE TRACE ------
RETAIL TRACE ----------
SERVICES ---------------

Average

Weekly 
hours 1

Weekly 
earnings *

(standard) (standard)

$
38.5 157.5C
39.0 159.5C
38.5 156.5C
4C.0 197.CC
39.0 146.5C
39.5 154.CC
37.5 149.5C
37.0 152.CC

38.5 131.CC
39.0 135.CC
38.5 128.5C
40.0 181.5C
39.5 13C.CC
39.0 123.CC
37.5 12C.CC
37.5 125.5C

38.0 127.5C
38.0 129.5C
38. C 127.CC
38.0 119.CC

38.5 117.CC
38.5 117.CC
3 8 . 5 1 1 7 . CC
4C.C 16C.5C
39.5 121.5C
39.5 128.CC
38.C 1C7.5C
37.0 115.5C

38.5 102.5C
39.0 1C5.5C
38.5 1C l . 5 C
39.5 1C2.5C
39.0 1C3.CC
38.0 99. CC

38.5 131.5C
39.C 135.5C
38.0 128.CC
37.5 13C.5C
4C.0 12C.SC

39.C 15C.5C
39.C 151.5C
38.5 149.5C
39.5 183.CC
39.C 147.CC
39.5 137.5C
36.5 143.5C

Sex, occu p a tion , and in dustry  d iv is ion

5.263 
2,135 
3, 128

384
490
914
798
542

8,618 
3, 526 
5,092 

342 
1,476 
1 , 11 2  
1,501 

661

865
167
698
521

2,905
587

2 , 3 1 8
188
464
227

1.263 
176

2,451
452

1,999
321
271

1,302

2,633
1,267
1,366

967
271

2,226
1,214
1 , 012

176
23C 
30 2 
212

OFFICE OCCUPATIONS - 
WOMEN — CONTINUED

KEYPUNCH CPERATCRS, CLASS A
MANLFACTLRING -------------
NCNMANLFACTLRING ---------

PLELIC LTILITIES -------
WFCLESALE TRACE --------
RETAIL TRACE ------------
FINANCE -----------------
SERVICES ----------------

KEYPLNCF CPERATCRS, CLASS B
MANLFACTLRING ------------
NCNMANUFACTLRING ---------

PLELIC LT ILI T I E S ------
WFCLESALE TRACE -------
RETAIL TRACE -----------
FINANCE -----------------
SERVICES ----------------

MESSENGERS (CFFICF GIRLS) —
MANLFACTLRINC ------------
NCNMANUFACTLRING ---------

PLELIC LT 1LI I I E S ------
WHCLtSALE TRACE --------
FINANCE -----------------
SERVICES ----------------

SECRETAPIFS ------------------
MANLFACTLRING ------------
NCNMANUFACTLRING ---------

PUBLIC LT IL I I I E S ------
WFCLESALE TRACE --------------
RETAIL TRACE -----------
FINANCE -----------------
SERVICES ----------------

SECRETARIES, CLASS A -----
MANLFACTLRING ------------
NCNMANUFACILPING ---------

PLELIC LTILITIES ------
WFCLESALE TRACE --------
RETAIL TRACE -----------
FINANCE -----------------
SERVICES ----------------

SECRETARIES, CLASS E -----
MANLFACTLRING ------------
NCNMANLFACTLPING ---------

PUBLIC U  ILI I I E S ------
WFCLESALE TRACE --------
RETAIL TRACE -----------
FINANCE -----------------
SERVICES ----------------

SECRETARIES, CL'SS C -----
MANLFACTLRING ------------
NCNMANUFACTLRING ---------

PLELIC LTILITIES ------
WFCLESALE TRACE --------
RETAIL TRACE -----------
FINANCE -----------------
SERVICES ----------------

Average
Number

of
workers

Weekly

[standard)

Weekly 
earnings 1 
(standard)

4,460 39.0 149.5C
2, C5C 39. C 149.CC
2,41C 38.5 15C.C0

55C 4C.0 175.CC
5C1 38.5 143.CC
326 39.5 148.00
718 38.0 14C.5C
315 38.0 141.CC

4,608 39.0 131.5C
1,398 39.C 135.CC
3,2 1C 38.5 13C.CC

29C 4C.C 167.CC
867 39.0 127.CC
378 39.5 134.5C

1, C65 38.C 122.5C
610 38.5 126.5C

1,386 38.5 114.CC
42C 39.0 122.CC
966 38.5 lll.CC
149 39.5 138.5C
1C 7 39.0 1C5.CC
473 38.C 1C4.CC
154 38.5 1C8.5C

24.C3C 38.5 167.CC
10,446 39.C L66.CC
13,584 36.C 167.5C
1,592 39.C 2C5.CC
2,334 38.C 169.CC
2,313 39.5 164.CC
4,757 37.5 159.CC
2,58E 37.C 163.CC

1,803 38.5 2CC.5C
821 39.0 2CC.CC
982 38.5 2C1.CC
17C 39.5 235.CC
111 38.5 2C5.CC
168 39.C 196.CC
348 38.5 189.5C
185 38.0 193.SC

5,321 38.5 ie2.5C
2, 13C 38.5 179.5C
3, 191 38.5 184.CC

372 39. C 2 21. C C
606 38.5 182.CC
494 39.5 181.SC

1, 165 38.0 176.5C
554 37.5 179.CC

9,051 38.5 165.CC
3,997 39.0 165.CC
5, C 54 3e,5 115 . C C

681 39.C 204.CC
842 3 e . c 167.5C
813 4C.G 16e.5C

1, SC6 38.C 151.CC
812 37.0 15e.5C
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Table A -3 . Average w eekly earnings of office, professional, and technical workers, by sex
in Chicago, III., M ay 1974— Continued

Sex, occupation, a n d  industry division

OFFICE OCCUPATIONS - 
WOMEN— CONTINUED

S E C R E T A R I E S  - C C N T I N U E C

S E C R E T A R I E S ,  C L A S S  C -----------------
M A N L F A C T L P I N C  -------------------------
N C N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  --------------------
R E T A I L  T R A C E  ------------------------
F I N A N C E  -------------------------------
S E R V I C E S  ------------------------------

S T E N O G R A P H E R S , G E N E R A L  ----------------
M A N L F A C T U P I N G  -------------------------
N C N M N U F A C T L R I N G -----------------

pueLic u t i l i t i e s  --------------
W H O L E S A L E  T R A C E  -------------------
F I N A N C E  -------------------------------
S E R V I C E S  -----------------------------

S T E N O G R A P H E R S , S E N I O R  ------------------
N A N C F A C  T U R I N G  -------------------------
N C N M N U F A C T L R I N G ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A C E  -------------------
F I N A N C E  -------------------------------
S E R V I C E S  -----------------------------

S W I T C H E C A R C  O P E R A T O R S ,  C L A S S  A ----
M N U F A C T L P  ING -------------------------
N C N M N U F A C T L R I N G ---------------------

F I N A N C E  -------------------------------
S E R V I C E S  -----------------------------

S W I T C H E C A R C  C F E R A T C R S ,  C L A S S  B ----
M N U F A C T L P  ING -------------------------
N C N M N U F A C T L R I N G --------------------

R E T A I L  T R A C E  -----------------------
F I N A N C E  -------------------------------
S E R V I C E S  -----------------------------

S W I T C H E C A R C  C F ER A T C R - P  EC E P T  ICN I STS'
M N L F A C T L R  ING -------------------------
N C N M N U F A C T L R I N G --------------------

W H O L E S A L E  T R A C E  -------------------
F I N A N C E  -------------------------------
S E R V I C E S  -----------------------------

T A B U L A T I N G - M A C H I N E  C P E R A T C R S ,
C L A S S  E -------------------------------------

N C N M N U F A C T L R I N G --------------------

T A B L L A T  I N G - M C F  INE C P E R A T C R S ,
C L A S S  C -------------------------------------

T R A N S C R I B I N G - M A C H I N E  C P E R A T C R S ,
G E N E R A L  -------------------------------------

M A N U F A C T U R I N G  -------------------------
N C N M A N U F A C T U R I N G  --------------------

F I N A N C E  -------------------------------
S E R V I C E S  -----------------------------

Average
Number
of

workers
Weekly

standard)

Weekly 
earnings 1 
(standard)

7, 138 38.0 15C.CC
2,956 39.C 148.5C
4, 182 37.5 151.5C

332 38.C 172.CC
773 38.C 154.5C
Tie 39.5 144.CC

1,262 37.C 148.CC
1,037 37.C 152.CC

2, 369 38.5 145.5C
9C1 39. C 14C.CC

1,468 38.5 145.CC
298 40.0 193.CC
318 40.0 14C.CC
342 38.0 134.5C
476 36.5 135.5C

3,883 38.0 156.50
1,401 38.5 161.CC
2,482 37.5 154.CC

237 39.5 197.CC
537 39.0 161.CC
846 37.0 142.CC
828 36.5 149.CC

711 38.C 145.CC
317 38.5 145.C0
394 37.5 145.CC
131 37.C 134.5C
IOC 36.5 137.CO

1,477 38.5 119.CC
152 38.0 14C.CC

1,325 38.5 117.CC
24C 39.5 115.CC
345 37.5 125.5C
571 38.5 1C2.5C

2,504 39.0 132.5C
1,287 39.C 133.CC
1,217 38.5 132.CC

535 39.0 132.CO
222 37.5 123.5C
297 38.5 124.CC

175 39.5 17C.CC
125 39.5 175.5C

114 39.5 147.CC

1,073 38.0 134.CC
254 38.5 13e.5C
eis 38.0 132.50
507 37.5 126.C0
148 38.0 139.CC

See footn ote  at end o f ta b le s .

Sex, occupation, a n d  industry division

Average

Weekly Weekly
houre 1 earnings 1

(standard) (standard)

$
3e.5 i37.ee
39.0 141.5C
38.C 134.ee
4C.0 i7c.ec
39.0 141.5C
39.5 135.CC
38.0 123.CC
37.0 145.CC

38.5 1 15.CC
39. C 12C.5C
38.5 118.CC
39.5 152.5C
39.5 122.LC
39.5 123.CC
37.5 113.CC
37.C 113.CC

39.0 2C5.CC
39.0 2C7.5C
39.C 2C4.5C
40.C 254.CC
38.5 2C6.CC
39.5 211.CC
39.0 152.5C
39.0 2C8.5C

39.C 179.5C
39.0 179.5C
39.0 179.5C
40.0 225.CC
39.0 171.CC
39.5 186.5C
38.5 173.CC
38.0 17C.5C

39.0 15C.CC
38.5 159.CC
39.5 146.CC
39.5 146.CC
39.0 147.CC
35.5 135.CC

38.5 286.5C
39.C 277.5C
38.C 252.5C
39.0 349.CC
38.5 269.5C
37.0 286.CC
39.0 263.5C

Sex, occupation, an d  industry division

OFFICE OCCUPATIONS 
WOMEN— CONTINUEO

T Y P I S T S ,  C L A S S  A ------------
M A N U F A C T U R I N G  ------------
N C N M A N U F A C T U R I « C  --------

P U B L I C  U T I L I I I E S  -----
W H C L E S A L F  T R A C E  ------
R E T A I L  T R A C E  -----------
F I N A N C E  ------------------
S E R V I C E S  -----------------

T Y P I S T S ,  C L A S S  E ------------
M A N U F A C T U R I N G  ------------
N C N M A N U F A C T L R I N G  --------

P U B L I C  UT I L I T I E S -----
W H O L E S A L E  T R A C E  ------
R E T A I L  T R A C E  -----------
F I N A N C E  ------------------
S E R V I C E S  -----------------

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

C O M P U T E R  C P E R A T C R S ,  C L A S S  A
M A N U F A C T U R I N G  --------------
N C N M A N U F A C T L R I N G  ----------

P U E L I C  UT IL 1 1 IES -------
W H O L E  S A L E  T R A C E  ---------
R E T A I L  T R A C E  -------------
F I N A N C E  --------------------
S E R V I C E S  -------------------

C O M P U T E R  C P E R A T C R S ,  C L A S S  B
M A N U F A C T U R I N G  --------------
N C N M A N U F A C T L R I N G  ----------

P U B L I C  U T I L I T I E S  -------
W H C L E S A L E  T R A C E  ---------
R E T A I L  T R A C E  -------------
F I N A N C E  --------------------
S E R V I C E S  -------------------

C O M P U T E R  C P E R A T C R S ,  C L A S S  C
M A N U F A C T U R I N G  --------------
N C N M A N U F A C T L R I ' G  ----------

W H C L E S A L E  T R A C E  --------
F I N A N C E  --------------------
S E R V I C E S  -------------------

C O M P U T E R  P R O G R A M M E R S ,
B U S I N E S S ,  C L A S S  A -----------

M A N U F A C T U R I N G  --------------
N C N M A N U F A C T L R I N G  ---------

P U E L I C  U T I L I T I E S  -------
W H C L E S A L E  T R A C E  --------
F I N A N C E  --------------------
S E R V I C E S  ------------------

4,622 
1,757 
2,865 

166 
334 
368 

1,4CC 
597

5,953 
I, 761 
4,192 

214 
763 
621 

1,998 
596

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN— CONTINUED

B U S I N E S S ,  C L A S S  E —
M A N U F A C T U R I N G  ------
N C N M A N U F A C T L R I N G  -- 

P U B L I C  UT IL IT IES 
W H O L E S A L E  T R A C E  -
R E T A I L  T R A C E  -----
F I N A N C E  ------------
S E R V I C E S  -----------

B U S I N E S S ,  C L A S S  f ---
M A N L F A C T U P I N G  ------
N C N M A N U F A C T L R I N G  -- 

P U B L I C  U T I L I  IIES 
F I N A N C E  ------------

B U S I N E S S ,  C L A S S  A ---
M A N U F A C T U R I N G  ------
N C N M A N U F A C T U R I N G  -- 

F L E L I C  UT I L I I I E S  
W H C L E S A L E  T R A C E  -
F I N A N C E  ------------
S E R V I C E S  -----------

B U S I N E S S ,  C L A S S  E ---
M A N L F A C T U P I N G  ------
N C N M A N U F A C T L R I N G  —  

F L E L I C  U T I L I T I E S  
W H O L E S A L E  T R A C E  -
R E T A I L  T R A C E  -----
F I N A N C E  ------------
S E R V I C E S  -----------

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
B U S I N E S S ,  C L A S S  C ---------

M A N U F A C T U R I N G  ------------
N C N M A N U F A C T U R I N G  --------

F I N A N C E  ------------------

C R A F T S M E N ,  C L A S S  A ---
M A N U F A C T U R I N G  ------
N C N M A N U F A C T L R I N G  -- 

S E R V I C E S  -----------

C R A F T S M E N ,  C L A S S  B
M A N U F A C T U R I N G  ------
N C N M A N U F A C T L R I N G  —  

P U B L I C  U T I L I T I E S  
S E R V I C E S  -----------

C R A F T S M E N ,  C L A S S  C —
M A N U F A C T U R I N G  ------
N C N M A N U F A C T L R I N G  -- 

P U E L I C  U T I L I T I E S  
S E R V I C E S  -----------

1,3C3 
54 C 
763 
111 
1C8 
132 
3C6 
106

591
144
447

1,513
494

1,019
214
11C
465
102

1,229
474
755
2C7
89
73

289
97

339
92

247
137

2,250
1,481

769
616

2, C04
1,218

786
66

642

1,067
626
441
57

318

Average

Weekly

(standard)

Weekly 
earnings 1 
(standard)

39.0
$
236.5C

35.C 234.5C
38.5 238.5C
39.5 272.CC
39.C 224.5C
39.5 255.CC
38.C 227.5C
37.5 227.CC

38.5 2Cl.CC
38.5 157.5C
39.0 2C2.ee
38.5 23g.ee
38.5 2C2.5C.

38.5 327.5C
3e.5 325.CC
38.5 328.5C
39.5 376.5C
39.0 323.5C
38.0 31C.CC
39.0 33C.CC

38.5 279.5C
38.5 286.5C
3B.5 275.CC
35.C 258.5C
39.C 28e.ee
35.5 272.CC
38. C 257.5C
39.C 266.5C

39.C 229.CC
38.0 256.5C
39.5 219.ee
39.C 2C7.5C

39.5 242.CC
39.5 238.5C
39.5 248.CC
39.5 248.5C

39.5 2C2.CC
39.5 195.CC
39.C 212.5C
4C.C 242.CC
39.5 21C.CC

39.0 163.5C
39.0 155.CC
39.0 17C.CC
4C.C 2C8.5C
39.5 166.CC
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Chicago, III., May 1974— Continued

Average

Weekly

(standard)

Weekly 
earnings 1 
(standard)

AU.C
$
IAE.5C

3 9 . 5
3 9 . 5

2 1 8 . 5C 
19A.CC

3 9 . 0 2 6 8 . 5C

3 9 . 5
3 9 . 5

1 9 8 . CC 
1 8 8 . CC

3 6 . 5  
3 8 .  G

2 1 2 . 5C 
2C7.CC

3 8 . 5
3 8 . 5  
3 e . 5

1 7 6 . 5C 
1 7 6 . 5C 
1 7 6 . ' C

3 9 . C 
3 9 . 0  
3 8 . 5

1 5 1 . 5C 
1 5 6 . 5C 
1A7.CC

Average
umber

of Weekly

(standard)

Weekly 
earnings * 
(standard)

2A8 3 8 .  C 2e1 .ee
81 3 8 . 0 256. CC

167 3 7 . 5 2 9 3 . 5C
106 3 7 . C 291. CC

3 AO 3 8 . 5 23C. 5C
110 3 8 . 0 235. CC
23C 3 8 . 5 22e . 5 C
11A 3 8 . C 2 1 1 . 5C

297 3 8 . 5 192.CC
59 3e.o 19A.5C

238 3 8 . 5 1 9 1 . 5C
119 3 8 . 0 186. CC

183 3 8 . 0 3 2 1 . 5C
168 3 7 . 5 3 2C•CC
12A 3 7 . 5 312. CC

Sex, o ccu p a tion , and in du stry  d iv is ion Sex, o ccu p a tio n , and in du stry  d iv is io n Sex, occu p a tion , and in dustry  d iv is ion

(standard)

Weekly Weekly 
earnings * 
(standard)

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  M E N — C O N T I N U E D

CRAFTSMEN-TRACEPS -----------------------------

ELECTRCMCS TECHNICIANS----------------
MANUFACTURING -------------------------------

ELECTRON ICS TECHNICIANS, CLASS A

ELECTRON ICS TECHNICIANS, c l a s s  e-
M A N U F A C  TUPI AG

P R O F E S S I O N A L  A N D  T E C H N I C A L  

O C C U P A T I O N S  -  W OME N

CCMPLTER OPERATORS, CLASS A —  
MANUFACTURING ----------------------------

CCMPLTER CFERATCR: ,  CLASS 8 —
MANUFACTURING -----------------------------
NCNMANUFACTLRING----------------------

CCMPLTER CPEPATCPi,  CLASS C —
MANUFACTURING -----------------------------
NCNMANUFACTLRING ----------------------

278
189
189

252
98

15A

P R O F E S S I O N A L  A N D  T E C H N I C A L  

O C C U P A T I O N S  -  W O M E N — C O N T I N U E D

CCMPLTER PRCCPAMprRS,
BUSINESS,  CLASS A ---------------------------

MANLFACTLRING -------------------------------
NLNMANUFACTLRING -------------------------

FINANCE ----------------------------------------

CCMPLTER PROGRAMMERS,
BUSINESS,  CLASS t ---------------------------

MANLFACTLRING -------------------------------
NCNMANUFACrLRII G -------------------------

FINANCE ----------------------------------------

CCMPLTER PROGRAMMERS.
BUSINESS,  CLASS C ---------------------------

MANLFACTLR I NC- -------------------------------
NCNMANUFACTLRING-------------------------

FINANCE ----------------------------------------

CCMPLTER SYSTEMS ANALYSTS,
BUSINESS,  CLASS t  ---------------------------

NCNMANLFACTLRING -------------------------
FINANCE ----------------------------------------

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  W O M E N — C O N T I N U E D

CCMPL1ER SYSTEMS ANALYSTS,
BUSINESS,  CLASS E -----------------------------

MANLFACTLRING ---------------------------------
NCNMANUEACILRING ---------------------------

FINANCE ------------------------------------------

CCMPLTER SYSTEMS ANALYSTS,
BUSINESS,  CLASS f  -----------------------------

NCNMANUFACrLRI'G ---------------------------

CRAFTSMEN, CLASS A -----------------------------

CRAFTSMEN, CLASS F -----------------------------
MANUFACTURING ---------------------------------
NCNMANUFACILPING ---------------------------

SERVICES ----------------------------------------

CRAFTSMEN, CLASS '  -----------------------------
NCNMANLFACILPING ---------------------------

NURSES, INCLSTPIAL (RfcGISTEREC) -
MANUFACTURING ---------------------------------
NCNMANLFACTLRING ---------------------------

331 3 8 . 0
$
2 7 6 . 5C

69 3 7 . 0 27I . CC
262 3 8 . 5 278.CC
133 38.  C 2fc6.CC

139 3 9 . 0 2C9.5C
12A 3 9 . C 2C5.CC

57 3 8 . 5 215.CC

165 3 9 . 5 188.CC
69 AC.C i e e . e e
96 3 9 . 0 19A. e e
88 3 9 . C 19C.CC

126 3 9 . C 16A.CC
69 AC.C I 6 9 . e e

638 3 9 . 5 1 9 3 . 5C
5CC 3 9 . 5 191.CC
138 3 9 . C 2C1. 5C

See footnote at end o f  tables.
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Table A-3a. Average weekly earnings of office, professional, and technical workers, by sex-
large establishments in Chicago, III., May 1974

Sex, o ccu p a tion , and in d u stry  d iv is io n
Number

o f
woikers

OFFICE OCCUPATIONS -  HEN

CLERKS, ACCOUNTING, CLASS A
PAKLFACTLRIKG ----------------------
NCNPANUFACTLPIKG ---------------

PLELIC UTILITIES -----------

7C7
397
3 1C 
153

CLERKS, ACCOUNTING, CLASS B
NCNPANUFACTLPIKG ---------------

PLELIC UTILITIES -----------

307
213
i c e

C L E R K S ,  C R C E P 146

MESSENGERS (OFFICE BCYST
PAKLFACTLRIKG --------------
KCKPANUFACTLPIKG --------

F I RANGE ------------------------

721
224
497
280

TA8LLAT ING-PACHINE CPERATCRS,
CLASS A ------------------------------------------- 142

OFFICE OCCUPATIONS -  WOMEN

ei LLEPS,  PACE IKE (BILLING 
PACHIKEI --------------------------------- 173

BCCKKEEPIKG-PACFIKE CFERATCRS, 
CLASS A --------------------------------------------- 121

ECCKKEEFIKG-PACFIKE CPERATCRS,
CLASS e ------------------------------

KCKPAKLFACTLRIKG ---------------------
19C
129

CLERKS,  ACCCLKT1KC, CLASS A
PAKLFACTLPIKG ---------------------
KCNPANLFACTLRIkG ---------------

PLELIC LTI LI TI ES -----------
RETAIL TRACE --------------------
FIKAKCE ------------------------------

2 , 8 8 9
1 , 2 4 6
1 , 6 4 3

329
699
453

CLERKS, ACCCLKTIKC, CLASS e
PAKLFACTLPIKG ---------------------
KCNPANUFACTLRIKC ---------------

PUBLIC LT ILI IIES -----------
WHOLESALE TRACE -------------
RETAIL TRACE -------------------
FIKAKCE ------------------------------
SERVICES ----------------------------

3 , 5 7 4
1 , 6 1 3
1 , 9 6 1

238
279
732
525
187

CLERKS, FILE,  CLASS A
PAKLFACTLPIKG --------
NCKPANLFACTLRING — 

FIKAKCE -----------------

56C
112
448
39C

CLERKS, FILE,  CLASS E
PAKLFACTLRIKG --------
KCKPAKUFACTLRIKG -  

PLELIC LTI L I I I ES
RETAIL TPACE ------
FIKAKCE -----------------

1 , 5 9 5
362

1 , 2 3 3
176
223
557

Average

Weekly Weekly
hours 1 earnings 1

(standard) (standard)

$
3 9 . C 1 9 3 . CC
3 8 . 5 1 9 2 . CC
3 9 . 5 1 9 4 . 5C
4 C. 0 22C.CC

3 9 . 0 1 6 8 . 5C
3 9 . 5 1 7 4 . 5C
4C.C 2 1 6 . 5C

3 9 . 0 1 9 4 . CC

3 8 . 0 1 1 7 . CC
3 8 . C 1 2 4 . CC
3 8 . 5 1 1 4 . CC
3 7 . 5 1C6.CC

3 9 . 5 2 1 4 . CC

3 9 . C 1 5 1 . CC

3 9 . 5 1 4 7 . CC

3 8 . C 1 2 5 . 5C
3 8 . C 118.CC

3 9 . C 1 6 2 . 5C
3 8 . 5 1 6 2 . 5C
3 9 . C 1 6 2 . 5C
4C.C 192•t C
4 0 . 0 1 5 7 . 5C
3 7 . 5 1 4 9 . CC

3 8 . 5 1 3 6 . CC
3 8 . 0 1 3 8 . CC
3 9 . 0 1 3 4 . 5C
4C. 0 1 8 1 . 5C
3 9 . 5 1 3 5 . 5C
3 9 . 5 1 2 6 . CC
3 7 . 5 1 2 6 . 5C
3 8 . C 1 2 8 . CC

3 8 . 0 1 2 4 . 5C
3 7 . 5 1 3 2 . CC
3 8 . 0 1 2 2 . 5C
3e.c 1 1 6 . 5C

3 9 . 0 1 2 1 . CC
3 8 . 5 1 15. 5C
3 9 . C 1 2 2 . 5C
4C.C 1 5 9 . 5C
3 9 . 5 1 2 8 . CC
3 8 . C IC9.CC

Sex, occu p a tio n , and in du stry  d iv is io n

OFFICE OCCUPATIONS -  
WOMEN— CONTINUED

CLERKS, FILE,  CLASS C -----------
PAKLFACTLRIKG ----------------------
KCKPAKUFACTLRIKG ---------------

FIKAKCE -------------------------------

CLERKS, CRCER ----------------------------
PAKLFACTLRIKG ----------------------
KCKPAKUFACTLRIKG ---------------

RETAIL TPACE --------------------

CLERKS, PAYRCLL ------------------------
PAKLFACTLRIKG ----------------------
KCKPAKUFACTLRIKG ---------------

PLELIC UTILITIES -----------
RETAIL TRACE --------------------

KEYPLKCF CPERATCRS, CLASS A
PAKLFACTLRIKG ---------------------
K C K P A K U F A C T L R I K G  ----------------------

PLELIC LTI LI TI ES -----------
WHOLESALE TRACE -------------
RETAIL TPACE --------------------
FIKAKCE ------------------------------

KEYPLKCF CPERATCRS, CLASS E
PAKLFACTLRIKG ----------------------
KCKPAKUFACTLR I i ' G ---------------

PLELIC LTILITIES -----------
RETAIL TRACE -------------------
FIKAKCE ------------------------------
SERVICES ----------------------------

PESSEKGERS ICFFICE GIRLSI -
PAKLFACTLRIKG ---------------------
KCKPAKLFACTLRIKG ---------------

PLELIC LTI LI TI ES -----------
FIKAKCE ------------------------------

SECRETARIES --------------------------------
PAKLFACTLRIKG ---------------------
KCKPAKUFACTLRIKG ---------------

PLELIC LT I L I T I E S ----------
WHOLESALE TR'CE ------------
RETAIL TRACE -------------------
FIKAKCE -----------------------------
SERVICES ---------------------------

SECRETARIES,  CLASS A --------
PAKLFACTLRIKG ---------------------
KCKPAKLFACTLRIKG --------------

PLELIC LTILITIES ----------
RETAIL TRACE -------------------
FIKAKCE ------------------------------

Average
Number

of
workeis

Weekly

[standard)

Weekly 
earnings1 
(standard)

1 , 0 1 9 3 8 . 5
$
1C5.CC

180 3 9 . 0 1C8.5C
839 3 8 . 5 1C4.CC
58C 3 8 . 0 1C1.CC

708 3 9 . C 1 3 1 . CC
394 3 8 . 0 1 3 1 . CC
314 4 0 . 0 13C.5C
255 4 0 . 0 1 2 2 . 5C

962 3 9 . 0 1 5 7 . 5C
468 3 9 . C 1 6 5 . CC
494 3 9 . 0 15C.5C
119 3 9 . 5 1 84 . 5 0
252 3 9 . 5 1 3 4 . CC

2 , 8 9 9 3 9 . 0 1 5 4 . CC
1 , 4 4 7 3 9 . 0 1 5 2 . CC
1 , 4 5 2 3 9 . 0 1 5 6 . 5C

5C6 4 0 . C 1 7 7 . CC
105 4 0 . 0 1 59 . 5 0
318 3 9 . 5 1 4e . 5C
458 3 8 .  C 1 3 9 . 5C

2 , 3 1 4 3 9 . 0 1 36 . 5 0
735 3 9 . 0 1 3 8 . 5C

1 , 5 7 9 3 9 . C 1 3 5 . 5C
272 4 0 . 0 1 6 6 . 5C
287 3 9 . 5 1 3 5 . 5C
685 3 8 . 5 12C. 5C
18C 3 9 . 0 13C.CC

917 3 9 . 0 1 1 6 . CC
293 3 9 . 0 1 2 2 . CC
624 3 9 . 0 1 1 3 . CC
149 3 9 . 5 1 3 8 . 5C
28C 3 8 . 5 1C2.CC

1 4 , 4 6 4 3 9 .  C 17C.SC
6 , 9 8 4 3 9 . 0 1 6 9 . 5C
7 , 48C 3 9 . 0 1 7 1 . 5C
1 , 4 2 7 3 9 . 0 2 0 6 . 5 0

375 4C.C 2CC.CC
2,  C C 1 3 9 . 5 1 6 4 . CC
2 , 8 1 4 3 8 . C 1 5 8 . 5 0

863 3 8 . 0 16C.CC

973 3 9 . 0 21C. 5C
421 3 9 . C 2C8. 5C
552 3 9 . 0 2 1 2 . CC
164 3 9 . 5 2 3 6 . CC
133 3 9 . 0 1 9 8 . 5C
19C 3 8 . 5 1 9e . 5C

N u mb e r
Sex, occu p a tio n , and in du stry  d iv is io n of Weekly

workers hours 1
(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  
WOHEN— CONTINUED

SECRETARIES -  CCNTINUEC
$

SECRETARIES,  CLASS E -------------------------
PAKLFACTLRIKG --------------------------------------
KCKPAKUFACTLRIKG --------------------------------

PLELIC UTILITIES ----------------------------
WHOLESALE TRACE ------------------------------
RETAIL TRACE ------------------------------------
FIKAKCE -----------------------------------------------
SERVICES ---------------------------------------------

SECRETARIES,  CLASS C -------------------------
PAKLFACTLRIKG ------------ --------------------------
KCKPAKLFACTLRIKG --------------------------------

PLELIC UTILITIES ----------------------------
WFCLESALE TRACE ------------------------------
RETAIL TPACE ------------------------------------
FIKAKCE -----------------------------------------------
S E R V I C E S  -----------------------------------------------------------------

SECRETARIES,  CLASS C -------------------------
PAKLFACTLRIKG --------------------------------------
KCKPAKUFACTLRIKG --------------------------------

PLELIC LTI LI TI ES ----------------------------
RETAIL TRACE ------------------------------------
FIKAKCE -----------------------------------------------
SERVICES ---------------------------------------------

STENOGRAPHERS, GENERAL --------------------------
PAKLFACTLRIKG --------------------------------------
KCKPAKLFACTLRIKG --------------------------------

PLELIC LTI LI TI ES ----------------------------
SERVICES ---------------------------------------------

STEKCGRAPHERS, SEKICR ----------------------------
PAKLFACTLRIKG --------------------------------------
KCKPAKLFACTLRIKG --------------------------------

PLELIC LTI LI TI ES ----------------------------
WFCLESALF TRACE ------------------------------
FIKAKCE -----------------------------------------------
SERVICES ---------------------------------------------

SWITCFECARC CFERATCRS, CLASS A --------
PAKLFACTLRIKG --------------------------------------
KCKPAKUFACTLRIKG --------------------------------

SWITCFECAPC CFERATCRS, CLASS B --------
KCKPAKUFACTLRIKG --------------------------------

RETAIL TRACE ------------------------------------
SERVICES ---------------------------------------------

SWITCH EC ARC CPERATCR-PECEPTICNI STS-
PAKLFACTLRIKG --------------------------------------
KCKPAKUFACTLR I i ' G --------------------------------

TAELLATIKG-PACHIKE CPERATCRS,
CLASS E --------------------------------------------------------

3 , 0 4 1 3 8 . 5 19C.CC
1, 392 3 8 . 5 186.CC
1, 645 3 9 . 0 193.CC

345 3 9 . 0 2 2 1 . 5C
112 4 0 . 0 2 2 3 . 5C
388 3 9 . 5 1 83 . 50
653 3 8 . C i e i . s e
151 3 8 . 0 1 82 . 50

6 , 0 7 1 3 9 . 0 168.CC
2 , 7 4 4 3 8 . 5 168.CC
3 , 3 2 7 3 9 . 0 168.CC

644 3 9 . 0 2 0 2 . 5C
19C 4 0 . C 1 8 7 . 5C
77C 4 0 . 0 1 6 e.CC

1 , 4 0 8 3 8 . 0 1 5 1 . 5C
315 3 8 .  C 159.CC

3 , 6 6 2 3 9 . C 1 4 9 . 5C
1 , 8 8 5 3 9 . 0 1 5 1 . 5C
1 , 7 7 7 3 9 . C 147.CC

237 3 9 . C 1 7 4 . 5C
65C 3 9 . 5 143.CC
487 3 8 . C 137.CC
349 3 8 . 5 146.CC

1,  195 3 9 . C 151.CC
573 3 8 . 5 14C.CC
622 3 9 . C 161.CC
292 4C. C 1 9 2 . 5C
118 3 7 . 5 1 2 7 . 5C

1 , 8 2 8 3 8 . 5 163.CC
9C7 3 8 . 5 1 6 6 . 5C
921 3 8 . 5 1 5 9 . 5C
194 3 9 . 5 197.CC
24C 3 9 . 5 166.CC
225 3 8 . 5 1 3 4 . 5C
236 3 7 . 5 148.CC

458 3 9 . 0 149.CC
269 3 9 . 0 146.CC
189 3 9 . 0 154.CC

626 3 9 . 5 127.CC
544 3 9 . 5 1 2 4 . 5C
188 4 0 . C 117.CC
166 3 9 . 5 1C3.CC

376 3 9 . 5 1 3 9 . 5C
255 3 9 . 5 143.CC
121 3 8 . 5 1 3 1 . 5C

11C 3 9 . 5 1 7 7 . 5C

See foo tn o te s  at end o f  ta b le s .
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Table A-3a. Average weekly earnings of office, professional, and technical workers, by sex-
large establishments in Chicago, III., May 1974— Continued

Sex, occu p a tion , and in du stry  d iv is io n

Average

Weekly

(standard)

Weekly 
earnings 1 
(standard)

3 8 . 5
$
1 3 6 . CC

3 8 . 5 1 3 5 . 5C
3 e . c 1 2 5 . 5C

3 8 . 5 1 3 9 . CC
3 8 . 5 1 9 5 . CC
3 8 . 5 1 3 5 . CC
3 9 . 5 1 7 1 . CC
3 9 . 5 1 5 3 . 5C
3 9 . 5 1 3 6 . CC
3 8 . 5 1 2 6 . CC
3 8 . 0 1 3 7 . 5C

3 9 . 0 1 2 2 . 5C
3 9 . 0 1 2 3 . CC
3 9 . 0 1 2 2 . CC
9 0 . 0 1 5 1 . 5C
3 9 . 5 1 2 3 . CC
3 8 . 0 1 1 9 . 5C

3 9 . C 2C8.CC
3 9 . 0 2 1 C . 5 C
3 9 . 5 2C6. 5C
4 0 . C 2 5 9 . CC
9 0 .  C 2 1 1 . CC
3 9 . 0 1 9 9 . 5C

3 9 . C 1 8 3 . CC
3 6 . 5 1 6 2 . 5C
3 9 . 0 1 8 3 . 5C
9C. C 23C.CC
3 9 . 5 1E8.CC
3 8 . 5 17C.5C
3 8 . 5 1 7 9 . 5C

3 9 . 0 1 5 2 . 5C
3 8 . 5 1 6 1 . CC
3 9 . C 1 9 8 . CC
3 9 . C 1 9 8 . 5C

3 8 . 0 2 9 9 . 5C
3 8 . 5 2 e 1 . 5  C
3 8 . C 3C9.CC
3 9 . C 3 9 9 . CC

Sex, o ccu p a tio n , and in du stry  d iv is io n

Average

Weekly Weekly
houre 1 earnings *

(standard) —(standard)

$
3 9 . 0 2 9 3 . 5C
3 8 . 5 29C.CC
3 9 . C 2 9 6 . 5C
3 9 . 5 2 7 9 . CC
9 0 . 0 2 5 7 . CC
3 8 . C 2 2 3 . CC

3 9 . C 2C5.CC
3 8 . 5 1 96 . 5  C
3 9 . 0 2C8. 5C
3 8 . 5 2 3 8 . CC
3 8 . 5 2C5. 5C

3 8 . 5 33C. 5C
3 8 . 5 3 2 9 . CC
3 8 . 5 3 3 1 . 5C
3 9 . 5 3 7 6 . 5C
3 7 . 5 3 1 9 . CC

3 8 . 5 2 8 1 . 5C
3 8 . 5 2 8 6 . CC
3 8 . 5 2 7 7 . 5  C
3 9 . 0 2 9e . 5 C
3 8 . C 26C.CC

3 9 . C 23C. 5C
3 8 . 5 2 5 7 . CC
3 9 . 5 22C.CC

9 C. 0 2 9 6 . CC
9 0 . 0 2 9 7 . CC

3 9 . 5 2 0 6 . CC
3 9 . 5 2Cl . CC
3 9 . 5 2 1 5 . 5C
9C. 0 2 9 1 . 5C

3 9 . C 17C.5C
3 9 . C 1 6 9 . CC
3 9 . 5 1 8 3 . 5C
9 C. 0 2C9. 5C

9 C. 0 1 5 1 . CC

3 9 . 5 2 9 9 . 5C

3 9 . 0 2 8 2 . 5C

Sex, occu p a tion , and in dustry  d iv is ion

(standard]

Weekly Weekly 
earnings * 
(standard)

O F F I C E  O C C U P A T I O N S  -  
W OM E N— C O N T I N U E D

TRANSCRIBING-RACFINE CPERATCRS,
GENERAL ------------------------------------------------

NCNRANUFACTLRING------------------------
FINANCE ---------------------------------------

TYPISTS,  CLASS A -------------------------------
RANLFACTLPING -------------------------------
NCNRANUFACTLRING------------------------

PLELIC UTILITIES --------------------
WHOLESALE TRACE ----------------------
RETAIL TRACE -----------------------------
FINANCE ---------------------------------------
SERVICES -------------------------------------

TYPISTS,  CLASS E ------------------------------
RANLFACTLR ING ------------------------------
NCNRANUFACTLR I N G ------------------------

PCELIC UTILITIES -------------------
RETAIL TRACE ----------------------------
FINANCE ---------------------------------------

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  M E N

CCRFLTER CPERATCRS, CLASS A -------
R A N L F A C T L R I N G  --------------------------------------------
NCNRANUFACTLRING------------------------

PLELIC UTILITIES --------------------
PETAIL TRACE -----------------------------
FINANCE ---------------------------------------

CCRFLTER CPERATCRS, CLASS B -------
RANLFACTLRING -------------------------------
NCNRANUFACTLRING ------------------------

FLELIC UTILITIES --------------------
RETAIL TRACE -----------------------------
FINANCE ---------------------------------------
SERVICES -------------------------------------

CCRPLTE R CPERATCRS, CLASS C -------
RANLFACTLRING -------------------------------
NCNRANLFACTLPING ------------------------

FINANCE ----------------------------------------

CCRPLTER PPCGP APRtRS,
BUSINESS,  CLASS A ---------------------------

RANLFACTLPING -------------------------------
NCNRANUFACTLRING -------------------------

PLELIC LTICITIES --------------------

922
328
229

2 , 9 8 5  
1,  C99 
1 , 9 9 1  

103 
109 
396 
729 
169

3 , 0 6 8
1 , 0 7 3
1 , 9 9 5

196
6C9
929

928
356
572

67
112
312

1 , 1 3 3
922
711
107
111
358

57

539
197
392
178

8 33 
392 
991
12e

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  M E N — C O N T I N U E D

CCRFLTER PRCGRARRERS,
ELSINESS,  CLASS E ----------------------------------

RANLFACTLRING --------------------------------------
NCNRANUFACTLRING --------------------------------

PLELIC LT I LI I  I E S ---------------------------
RETAIL TRACE ------------------------------------
FINANCE -----------------------------------------------

CCERLTEP PRCGRARRFRS,
ELSINESS,  CLASS C ----------------------------------

RANLFACTLR ING --------------------------------------
NCNRANUFACTLRING --------------------------------

PLELIC UTILITIES ---------------------------
FINANCE -----------------------------------------------

CCRPLTEP SYSTERS ANALYSTS,
BUSINESS,  CLASS A ----------------------------------

RANLFACTLPING --------------------------------------
NCNRANUFACTLRING --------------------------------

FLELIC LTI LI TI ES ---------------------------
FINANCE -----------------------------------------------

CCRPLTER SYSTERS ANALYSTS,
BUSINESS,  CLASS E ----------------------------------

RANLFACTLPING --------------------------------------
NCNRANUFACTLRING --------------------------------

PLELIC UTILITIES ---------------------------
FINANCE -----------------------------------------------

CCRPLTER SYSTERS ANALYSTS,
BUSINESS,  CLASS C ----------------------------------

RANLFACTLRING --------------------------------------
NCNRANUFACTLRING --------------------------------

CRAFTSREN, CLASS A ----------------------------------
RANLFACTLRING --------------------------------------

CRAFTSREN, CLASS E ----------------------------------
RANLFACTLRINC --------------------------------------
NCNRANUFACTLRI n G --------------------------------

PUBLIC LI IL I T I E S ---------------------------

CRAFTSREN, CLASS C ----------------------------------
RANLFACTLPING --------------------------------------
NCNRANUFACTLRING --------------------------------

PLELIC LT I L I I I E S ---------------------------

CRAFTSREN-TRACERS ------------------------------------

ELECTRON ICS TECHNICIANS-----------------------

ELECTRONICS TECHNICIANS,  CLASS A-

997 
927 
5 2C 
101 
128 
232

957
126
331

51
188

1 , 2 0 8
911
797
219
383

998
925
573
207
299

, 387 
986

977
657
32C

63

5CC
339
166

59

69

298

118

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  WOMEN

CCRPLTER CPERATCRS, CLASS A ------

CCRPLTER CPERATCRS, CLASS E ------
RANLFACTLRINC ------------------------------
NCNRANUFACTLRING -----------------------

CCRPLTER CPERATCRS, CLASS C ------
NCNRANUFACTLR P G -----------------------

CCRPLTER PRCGRARRFRS,
BUSINESS,  CLASS A ---------------- --------

RANLFACTLPING -----------------------------
NCNRANUFACTLRING -----------------------

CCRFLTEP PRCGRARRFRS,
BUSINESS,  CLASS t -------------------------

RANLFACTLRINC------------------------------
NCNRANUFACTLR INC- -----------------------

FINANCE --------------------------------------

CCRPLTER PRCCRARRERS,
BUSINESS,  CLASS C --------------------------

RANLFACTLRINC- ------------------------------
NCNRANUFACILPI'G ------------------------

FINANCE ---------------------------------------

CCRPLTER SYSTERS ANALYSTS,
ELSINESS,  CLASS f --------------------------

NCNRANUFACTLRING ------------------------
FINANCE --------------------------------------

CCRPLTER SYSTERS ANALYSTS,
BUSINESS,  CLASS f -------------------------

RANLFACTLPING -----------------------------
NCNRANUFACTLRING -----------------------

FINANCE --------------------------------------

CCRPLTER SYSTERS ANALYSTS,
BUSINESS,  CLASS C -------------------------

NCNRANUFACTLR P G -----------------------

CRAFTSREN, CLASS E -------------------------

CRAFTSREN, CLASS C -------------------------

NURSES, INCLSTRIAL (REGISTERED)
RANLFACTLPING -----------------------------
NCNRANUFACTLRING -----------------------

56 3 8 . 0 22C.CC

179 3 8 . 5 i e 9 . 5 C
77 3 7 . 0 1 8 9 . CC

102 3 9 . 5 1 8 5 . CC

191 3 8 . 5 1 5 5 . CC
1C9 3 9 . C 1 5 1 . 5C

212 3 7 . 5 2 8 6 . 5C
57 3 7 . 5 2 5 5 . 5C

155 3 7 . 5 2 9 8 . CC

269 3 8 . 5 2 3 3 . 5C
84 3 8 . 0 2 3 2 . 5C

185 3 9 . C 2 3 9 . CC
89 3 8 . C 2 1 3 . CC

267 3 8 . 5 1 9 5 . CC
58 38.  C 1 9 5 . uC

209 3 8 . 5 1 9 5 . CC
119 3 8 . 0 1 6 8 . CC

159 3 8 . 0 3 2 5 . 5C
151 3 8 . C 3 2 5 . CC
1C8 3 7 . C 3 1 7 . 5  C

302 3 8 . C 2 7 7 . 5C
69 3 7 . C 2 7 1 . CC

233 3 8 . 5 2 7 9 . 5C
112 3 7 . 5 2 6 7 . 5C

133 3 9 . C 2 1 1 . CC
118 3 9 . 0 2C6.CC

76 9C.C 1 9 5 . CC

102 3 9 . 0 1 71 - 5C

5 1C 3 9 . 5 1 9 9 . CC
382 2 9 . 5 1 9 8 . CC
128 3 9 . C 2C3. 5C

See f ootnote at end o f  tables .
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Table A -4 . Hourly earnings of maintenance and powerplant workers in Chicago, III., M ay 1974
Hourly earnings3

Occupation and industry  division
Number

of
Mean 2 M edian2 Middle range 2

MEN AND WOMEN C0MBINF0

$ $ $ $
CARPENTERS, MAINTENANCE -------------------------- 9 0 5 6 . 5 7 5 . 7 3 5 . 1 8 - 9 . 1 3

MANUFACTURING -------------------------------------------- 4 7 3 5 . 5 0 5 . 5 1 4 . 9 6 - 5 . 7 8
NONMANUFACTURING ------------------------------------ 4 3 2 7 . 7 5 9 . 1 3 5 . 4 0 - 9 . 3 1

PUBLIC U T IL IT IE S  -------------------------------- 114 5 . 4 5 5 . 3 4 5 . 1 7 - 5 . 5 3
RETAIL TRADE ------------------------------------------ 88 7 . 6 3 9 .  12 5 . 4 0 - 9 . 1 6

156 9 . 2 1 9 . 3 4 9 . 3 0 - 9 . 3 8

ELECTRICIANS, MAINTENANCE --------------------- 3 , 8 3 5 6 . 2 1 5 . 9 9 5 . 5 5 - 6 . 7 6
MANUFACTURING -------------------------------------------- 2 , 9 8 6 5 . 9 9 5 . 9 3 5 . 3 9 - 6 . 5 6
NONMANUFACTURING ------------------------------------- 8 4 9 6 . 9 7 6 . 9 3 6 . 5 5 - 7 . 7 0

SERVICES --------------------------------------------------- 9 4 7 . 5 8 7 . 7 2 7 . 3 2 - 7 . 7 8

ENGINEERS, STATIONARY -------------------------------- 2 , 0 4 1 6 . 5 4 6 . 2 0 5 . 9 1 - 7 . 7 2
MANUFACTURING -------------------------------------------- 1 , 1 2 1 6 . 0 6 5 . 9 7 5 . 7 1 - 6 . 5 2
NONMANUFACTURING ------------------------------------ 9 2 0 7 . 1 3 7 . 7 1 6 . 1 8 - 7 . 7 9

PUBLIC U T IL IT IE S  -------------------------------- 92 6 . 7 4 7 . 1 4 6 . 1 0 - 7 . 5 2
RETAIL TRADE ------------------------------------------ 166 7 . 2 7 7 . 6 0 6 . 9 2 - 7 . 7 5
FINANCE ------------------------------------------------------ 3 2 1 7 . 5 8 8 .  19 7 . 3 8 - 8 . 5 5
SERVICES --------------------------------------------------- 2 7 8 7 . 0 0 7 . 7 1 6 . 1 5 - 7 . 7 6

FIREMEN, STATIONARY BOILER ------------------- 4 6 1 5 . 4 6 5 . 3 9 4 . 7 4 - 6 . 3 5
MANUFACTURING -------------------------------------------- 3 6 9 5 . 2 3 5 . 3 2 4 . 5 7 - 5 . 9 2
NONMANUFACTURING ------------------------------------- 92 6 . 4 0 6 . 7 4 6 . 7 0 - 6 . 7 8

HELPERS, MAINTENANCE TRADES ----------------- 1 , 5 8 6 4 . 6 2 4 . 7 8 4 . 3 5 - 4 . 9 8
MANUFACTURING -------------------------------------------- 1 , 1 4 6 4 . 6 5 4 . 9 2 4 . 3 9 - 4 . 9 9
NONMANUFACTURING ------------------------------------- 4 4 2 4 . 5 4 4 . 5 5 4 . 1 7 - 4 . 9 1

MACHINE-TOOL OPERATORS, TOOLROOM — 1 , 7 0 6 5 . 9 6 6 . 1 0 5 . 5 2 - 6 . 7 1
MANUFACTURING -------------------------------------------- 1 . 6 7 8 5 . 9 6 6 . 1 1 5 . 5 1 - 6 . 7 2

MACHINISTS, MAINTENANCE --------------------------- 3 , 1 8 8 6 . 0 4 6 . 1 0 5 . 5 6 - 6 . 5 2
MANUFACTURING -------------------------------------------- 2 , 9 8 0 6 . 0 3 6 . 1 0 5 . 5 5 - 6 . 5 2
NONMANUFACTURING ------------------------------------- 20 8 6 . 1 8 6 . 1 7 5 . 7 5 - 6 . 9 3

PUBLIC U T IL IT IE S  -------------------------------- 139 6 . 3 5 6 . 1 9 5 . 7 8 - 6 . 9 5

MECHANICS, AUTOMOTIVE
(MAINTENANCE! ------------------------------------------------- 3 , 6 9 0 6 . 5 5 6 . 7 9 6 . 1 2 - 7 . 1 5

MANUFACTURING -------------------------------------------- 7 2 4 5 . 7 9 5 . 7 2 5 . 5 2 - 6 . 1 8
NONMANUFACTURING ------------------------------------- 2 , 9 6 6 6 . 7 3 7 . 1 1 6 . 7 1 - 7 . 1 6

PUBLIC U T IL I T IE S  -------------------------------- 2 , 4 2 7 6 . 7 3 7 . 1 1 6 . 7 1 - 7 . 1 6
WHOLESALE TRADE ---------------------------------- 154 6 . 5 7 7 . 1 2 5 . 9 9 - 7 . 1 8

MECHANICS, MAINTENANCE ----------------------------- 6 , 3 8 6 5 . 6 2 5 . 7 1 5 . 1 7 - 6 . 0 0
MANUFACTURING -------------------------------------------- 5 , 4 9 9 5 . 5 5 5 . 5 9 5 . 1 5 - 5 . 9 6
NONMANUFACTURING ------------------------------------- 8 8 7 6 . 0 2 6 . 3 3 5 . 3 8 - 6 . 9 1

WHOLESALE TRADE ---------------------------------- 2 3 0 5 . 2 5 5 . 3 6 5 . 1 6 - 5 . 5 5

MILLWRIGHTS --------------------------------------------------------- 2 , 1 2 1 5 . 8 1 5 . 9 2 5 . 5 1 - 6 . 0 0
MANUFACTURING -------------------------------------------- 1 , 9 9 4 5 . 8 0 5 . 9 2 5 . 5 0 - 6 . 0 0

N u m b er  of  w o r k e r s  rece iv in g  s t r a ig h t - t im e  hour ly  earnings of—

t I t  i  $ $ « t * ** * * t f  i  * I t * I i  $ t
„  , 3 . 8 0  4 . 0 0  4 . 2 0  4 . 4 0  4 . 6 0  4 . 8 0  5 . 0 0  5 . 2 0  5 . 4 0  5 . 6 0  5 . 8 0  6 . 0 0  6 . 2 0  6 . 4 0  6 . 6 0  6 . 8 0  7 . 0 0  7 . 2 0  7 . 4 C  7 . 6 0  7 . 8 0  8 . 0 0Under
S and
3 . 8 0  under -  - -  - -  - -  - -  - -  - “ - - - - - - - a n d

________ 4 . 0 0  4 . 2 0  4 . 4 0  4 . 6 0  4 . 8 0  5 . 0 0  5 . 2 0  5 . 4 0  5 . 6 0  5 . 8 0  6 . 0 0  6 . 2 0  6 . 4 0  6 . 6 0  6 . 8 0  7 . CO 7 . 2 0  7 . 4 0  7 . 6 0  7 . 8 0  8 . 0 0  over

2 12 - - 7 58 72 92 9 5 92 67 26 26 11 56 1 1 8 2 1 - - * 2 7 6
2 12 - - 4 57 71 47 36 77 59 19 11 11 48 1 1 - 1 - - - 16
- - - 3 1 1 4 5 5 9 15 8 7 15 - 8 - - 8 1 1 - - 2 6 0
- - - - - - 1 41 42 8 1 - 15 - - - - 6 - -
- - - - 3 1 - 4 15 4 - 7 - - - - 1 1 - - 52

2 - - - - - - 2 - - - 152
8 * - - 56

- - 2 35 72 106 98 2 9 5 2 0 0 3 0 8 4 1 4 4 3 7 2 5 6 10 8 198 5 6 8 2 5 8 18 5 6 3 9 98 43 2 2 6
- - - 29 65 106 91 2 9 0 179 2 5 9 371 4 0 9 2 2 6 96 193 4 3 2 1 11 3 6 3 9 12 15 126
- - 2 6 7 - 7 5 21 49 43 28 30 12 5 136 2 5 7 7 2 0 - 86 28 100

4 - 1 - - “ 4 10 - 20 - 4 2 2 11

- _ - 1 5 28 55 44 121 I l l 96 358 2 0 9 71 60 124 24 89 2 9 52 35 8 26 1 8 0
- - - - 5 28 41 44 102 51 87 2 9 5 125 56 4 7 69 20 43 2 3 2 6 7 - 16
- - - 1 - - 14 - 19 60 9 63 84 15 13 55 4 4 6 6 50 291 2 6 * * 1 6 4

16 2 4 i 8 “ - - - 3 6 12 13 - -
- - • 1 - - * - 1 2 2 - - 3 12 20 4 - 4 36 81 - -
- - - - - - 14 - - 1 - i 61 1 1 - — 2 2 58 18 162

1 1 61 15 6 3 5 * 10 139 8 2

3 2 2 18 2 66 12 13 38 6 5 31 14 33 9 44 4 81 6 - - - - _ -
2 2 2 18 2 65 11 13 37 61 28 12 32 9 42 - 15 - - - - - - -
1 “ - - 1 1 “ 1 4 3 2 1 - 2 4 6 6 6

96 105 152 8 9 2 1 3 177 4 7 4 124 104 3 * 14 _ 33
8 4 61 72 76 6 4 146 4 1 6 105 104 - 14
12 4 4 80 13 149 31 58 19 “ 3 - ~ - 33

- - - _ 2 8 2 165 79 77 137 2 1 4 92 2 2 0 45 13 0 2 9 3 102 6 3 2 9 30 -
“ - - 2 82 165 78 77 13 2 193 92 2 1 9 45 130 2 9 3 102 6 3 2 9 30 - -

_ - 4 - 69 17 73 175 248 3 7 0 30 1 31 4 4 7 7 2 6 9 3 0 4 14 7 95 72 1 0 0 6 7 - 10 76
- - 4 - 69 16 72 172 22 8 36 5 2 5 3 3 0 7 4 4 9 24 7 30 4 14 0 37 64 1 0 0 67 - 10 76
- - - - - 1 1 3 20 5 48 7 28 22 - 7 58 8 - - - -

1 44 - 28 7 54 5 - - - -

3 - - 17 2 34 40 25 185 3 7 1 87 127 136 6 3 2 3 8 5 5 8 74 1 6 5 4 3 4 41 1 - -
- - - 5 - 34 6 - 102 199 71 94 41 1 76 8 4 9 2 - - - - -

3 - - 12 2 - 34 25 83 172 16 33 95 62 162 4 7 4 65 16 5 2 3 4 41 1 - -

3 - - 2 2 - 5 19 74 170 4 29 80 33 138 4 5 3 46 13 2 2 2 7 20 - -

- - 10 “ - 2 9 2 12 4 - 17 5 72 21 - “

19 5 7 118 41 4 0 9 361 7 5 78 5 6 4 6 6 1 5 8 8 9 8 0 6 2 1 7 160 4 2 6 3 4 0 3 6 5 6 - _ - _ 51
10 5 7 118 41 3 8 7 3 2 0 70 7 3 2 53 6 5 3 2 86 5 751 212 4 7 4 0 7 2 2 9 1 3 4 - - - - - 51

9 - - - 22 41 5 53 110 83 24 55 5 113 19 111 2 3 1 6 - - - - -

- - - - - 28 - 46 65 69 14 8

- - - 13 - I l l 175 21 5 1 4 5 2 6 9 6 7 2 2 7 8 2 187 1 8 3 . 2 4 0 - - - _

- - - 13 - 111 1 7 4 194 1 3 9 2 6 9 6 1 0 27 60 17 5 18 1 1 4 0 -

* W o r k e r s  w e r e  distr ibute d as  f o l lo w s :  4 at $8.2 0  to $ 8 .4 0 ;  4 at $8.6 0  to $ 8 .8 0 ;  147 at $ 9  to $ 9 .2 0 ;  98 at $ 9 .2 0  to $ 9 .4 0 ;  21 at $ 9 .4 0  to $ 9 .6 0 ;  and 2 at $ 9 .8 0  to $10 .
* *  W o r k e r s  w e r e  dis trib uted  as f o l lo w s :  4 a t $8  to $ 8 .2 0 ;  and 160 at $8.4 0  to $ 8.6 0 .

See foo tn otes  at end o f  ta b le s .
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Table A -4 . Hourly earnings of maintenance and powerplant workers in Chicago, III., May 1974— Continued
Hourly earnings3 N u m b e r  o f  w o r k e s r e c e i v i n g s t r a i > h t -t im e  h o u r ly  e a r n in g s o f—

1  i t i $ $ * t $ 1 $ s S $ % s t t * S i i

O c c u p a t io n  a n d  in d u s tr y  d iv i s i o n of U n d e r
3 . 8 0  4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 6 . 8 0 7 . 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 0 0

workers Mean2 Median2 Middle range 2 $ a n d  _
3 . 8 0 u n d e r

4 . 0 0  4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 6 . 8 0 7 . 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 0 0 over

MEN AND WOMEN COMB INFO—
CONTINUED

$ $ $ $
PAINTERS, MAINTENANCE ------------------------------- 844 6 . 9 3 8 . 3 0 5 . 5 1 - 8 . 3 5 9 -  - 3 11 5 4 2 51 82 76 24 21 22 7 44 1 - - I 5 - - * 44 0

MANUFACTURING ------------------------------------------- 3 2 8 5 . 5 3 5 . 5 0 5 . 1 6 - 5 . 9 0 - - 3 11 4 41 38 6 5 65 19 20 8 7 39 1 - - 1 - - • 6
NONMANUFACTURING ------------------------------------ 516 7 . 8 2 8 . 3 4 8 . 3 1 - 8 . 3 7 9 -  - - - i 1 13 17 11 5 1 14 - 5 - - - - 5 - _ 4 3 4

50 5 . 6 2 5 . 4 0 5 . 2 0 - 6 . 1 3 14

PIP EFITTERS, MAINTENANCE ------------------------ 1 , 2 6 7 6 . 0 6 5 . 9 3 5 . 5 7 - 6 . 5 7 2 37 68 6 3 4 0 1 6 0 2 4 5 57 33 83 2 4 6 1 0 0 27 6 6 4 36
MANUFACTURING ------------------------------------------- 1 , 1 5 8 5 . 9 6 5 . 9 0 5 . 5 6 - 6 . 5 5 - -  - 2 - 37 68 6 3 37 1 3 5 2 3 7 57 33 83 241 9 7 1 2 6 4 - - - 1
NONMANUFACTURING ------------------------------------ 109 7 . 2 0 6 . 9 4 5 . 6 0 - 9 . 3 3 - ~ - - - - - 3 25 8 - - - 5 3 26 4 * * “ ** 3 5

SHEET-METAL WORKERS, MAINTENANCE — 305 5 . 7 9 5 . 7 6 5 . 3 6 - 6 . 3 2 - - _ _ - 10 51 25 37 51 40 10 25 20 34 - - - - - - 2
MANUFACTURING ------------------------------------------- 300 5 . 7 8 5 . 7 6 5 . 3 6 - 6 . 3 2 - - 10 51 24 35 51 39 10 25 20 34 * “ * I

TOOL AND DIE MAKERS ------------------------------------ 5 , 6 6 6 6 . 6 7 6 . 9 2 6 . 2 0 - 7 . 1 9 _ _ - 10 5 114 49 1 9 3 3 1 0 2 2 7 531 4 2 1 33 4 4 2 1 12 2 7 4 7 8 6 3 8 3 3 5 341 31 1
MANUFACTURING ------------------------------------------- 5 , 6 6 1 6 . 6 7 6 . 9 2 6 . 2 0 - 7 . 1 9 10 5 114 4 9 19 3 3 0 9 2 2 3 531 421 334 4 2 1 12 27 4 7 8 63 8 3 3 5 341 31 1

*  W o r k e r s  w ere  distributed as  f o llo w s :  12 at $ 8  to $ 8 . 2 0 ;  and 4 2 8  at $ 8 . 2 0  to $ 8 . 4 0 .  
* *  W o r k e r s  w ere  distributed as f o llo w s :  33 at $ 9 . 2 0  to $ 9 . 4 0 ;  and 2 at $ 9 . 6 0  to $ 9 . 8 0 .

See footnotes at end of ta b les .

Table A-4a. Hourly earnings of maintenance and powerplant workers—large establishments 
in Chicago, III., May 1974

Occupation and industry div ision

MEN AND WOMEN C0MBINF0

CARPENTERS, MAINTENANCE --------------------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

PUBLIC U T IL IT IE S  -------------------------------
RETAIL TRADE -----------------------------------------

ELECTRICIANS, MAINTENANCE ---------------------
MANUFACTURING --------------------------------------------
NONMANUFACTURING ------------------------------------

Hourly earnings3 N u m b er  of wo rke r s  rec eiv in g s t r a ig h t - t im e  hour ly earnings of—

Number t S t * S t S t t t » I t t t % t t t t t t
Under 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 6 . 6 0 7 . 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 0 0 8 . 2 0

workers Mean * Median2 Middle range 2 * and
and4 . 0 0 under

4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 6 . 8 0 7 . 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 0 0 8 . 2 0 over

$ $ $ $
6 1 7 6 . 2 7 5 . 7 1 5 . 3 1 -  6 . 5 7 2 - 7 43 12 82 86 71 66 2 5 26 11 46 1 1 8 2 1 * 1 2 7
34 3 5 . 6 9 5 . 5 7 5 . 1 7 -  5 . 9 7 2 - - 4 42 11 37 36 5 6 58 18 l l 11 38 1 1 _ 1 16
2 7 4 7 . 0 0 6 . 1 5 5 . 3 4 -  9 . 1 4 - - - 3 1 1 4 5 50 15 8 7 15 8 8 1 1 - - i n
105 5 . 4 6 5 . 3 3 5 . 1 6 -  5 . 5 6 - - — - - 1 41 33 8 1 - 15 - _ - 6

84 7 . 5 6 9 . 1 1 5 . 3 9 -  9 . 1 6 - “ 3 1 4 15 4 * 7 • * - - 1 1 *- - - 48

2 , 8 8 3 6 . 2 9 6 . 1 8 5 . 7 5 -  6 . 7 7 - 2 6 2 4 39 53 131 170 1 4 9 2 8 5 4 0 4 2 2 7 9 8 193 5 5 9 2 5 8 18 44 8 77 2 3 4 111
2 , 2 2 8 6 . 1 4 5 . 9 9 5 . 7 2 -  6 . 7 1 - - - 17 39 46 126 163 129 2 4 4 37 8 2 0 7 86 193 4 3 2 1 11 36 8 12 15 4 81

6 5 5 6 . 7 7 6 . 9 2 6 . 7 1 -  6 . 9 8 ' 2 6 7
'

7 5 7 2 0 41 2 6 20 12 * 12 7 2 5 7 7 8 * 6 5 8 “ 30

*  W o r k e r s  w ere  dis trib uted  a s  f o l lo w s :  4 at $ 8 . 2 0  to $ 8 . 4 0 ;  4 at $ 8 . 6 0  to $ 8 . 8 0 ;  95 at $ 9  to $ 9 . 2 0 ;  1 at $ 9 . 2 0  to $ 9 . 4 0 ;  21 at $ 9 . 4 0  to $ 9 . 6 0 ;  and 2 at $ 9 . 8 0  to $ 1 0 .

See foo tn otes  at apd o f ta b le s .
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Table A-4a. Hourly earnings of maintenance and powerplant workers—large establishments
in Chicago, III., May 1974— Continued

O ccupation  and in du stry  d iv is io n

MEN AND WOMEN COMBINED—  
CONTINUED

ENGINEERS, STATIONARY -------------------------------
MANUFACTURING --------------------------------------------
NCNMANUFACTURING -------------------------------------

PUBLIC UT IL IT IE S  -------------------------------
RETAIL TRADE -----------------------------------------
SERVICES ---------------------------------------------------

FIREMEN, STATIONARY BOILER -------------------
MANUFACTURING --------------------------------------------
NONMANUFACTURING ------------------------------------

HELPERS, MAINTENANCE TRADES ----------------
MANUFACTURING --------------------------------------------

M A C H I N E - T O O L  O P E R A T O R S ,  T O O L R O O M  --
MANUFACTURING --------------------------------------------

MACHINISTS, MAINTENANCE ---------------------------
MANUFACTURING --------------------------------------------
NONMANUFACTURING -------------------------------------

PUBLIC U T IL IT IE S  -------------------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) -------------------------------------------------

MANUFACTURING --------------------------------------------
NONMANUFACTURING ------------------------------------

PUBLIC U T IL IT IE S  -------------------------------

MECHANICS, MAINTENANCE -----------------------------
MANUFACTURING --------------------------------------------
NCNMANUFACTURING -------------------------------------

MILLWRIGHTS --------------------------------------------------------
MANUFACTURING --------------------------------------------

PAINTERS, MAINTENANCE --------------------------------
MANUFACTURING --------------------------------------------
NCNMANUFACTURING ------------------------------------

’  PUBLIC UT IL IT IE S  -------------------------------

PIPEFITTERS , MAINTENANCE ------------------------
MANUFACTURING --------------------------------------------
NONMANUFACTURING -------------------------------------

SHEET-HETAL WORKERS, MAINTENANCE —  
MANUFACTURING --------------------------------------------

TOOL AND DIE MAKERS -------------------------------------
MANUFACTURING --------------------------------------------

Hourly earnings^ N u m b er  of vorkei s rec eivin g s t r a ig h t - t im e  h our ly  earning of-----

Number
of

S * i f * * t t * t $ * i i 1 » i---------- t » * 1 -------

T T n rW 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 6 . 8 0 7 . 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 0 0 8 . 2 0
workers Mean 2 Median2 Middle range 2 s and

4 . 0 0 under s and

4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 6 . 8 0 7 . 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 0 0 8 . 2 0

1 , 1 5 4
$
6 . 4 0

$
6 . 3 7

$  $  
5 . 5 7 -  7 . 5 5 1 5 28 45 44 119 6 3 56 11 6 59 61 60 89 24 43 29 5 2 2 1 5 2 6 14 5

7 6 8 6 . 0 2 5 . 9 6 5 . 3 7 -  6 . 7 1 - - - 5 28 41 44 102 51 47 11 3 45 46 47 69 20 4 3 2 3 2 27 _ 10 5
3 8 6 7 . 1 6 7 . 7 1 6 . 7 4 -  7 . 7 7 - - 1 - 4 - 17 12 9 3 14 15 13 20 4 - 6 5 0 1 8 8 2 6 4 .

56 6 . 5 0 6 . 1 7 5 . 3 9 -  7 . 6 0 - - - - 16 2 4 1 8 - - - - — 12 13 • - -
166 7 . 2 7 7 . 6 0 6 . 9 2 -  7 . 7 5 - - 1 - “ - 1 2 2 - 3 12 20 4 - 4 3 6 81 - - -

76 7 . 3 8 7 . 7 5 7 . 7 1 -  7 . 7 8 1 1 1 5 6 - ~ ~ - - “ 52 8 2 -

3 7 6 5 . 4 4 5 . 3 7 4 . 9 1 -  5 . 9 9 5 13 2 61 12 13 38 65 31 14 33 9 4 4 66 6 _ _ _
299 5 . 2 0 5 . 3 2 4 . 5 9 -  5 . 5 9 4 13 2 60 11 13 37 61 28 12 32 9 2 - 15

77 6 . 3 6 6 . 7 4 6 . 5 9 -  6 . 7 8 1 “ “ 1 1 1 4 3 2 1 “ 2 4 51 6 - - - - -

1 , 3 3 8 4 . 6 2 4 . 7 7 4 . 3 8 -  4 . 9 6 13 8 132 85 2 1 3 137 4 7 4 25 104 3 4 14 - 9
9 5 2 4 . 7 0 4 . 9 2 4 . 5 3 -  4 . 9 8 9 2 52 76 6 4 106 4 1 6 2 4 104 4 14

1 *  **0 9 6 6 .  16 6 . 3 7 5 . 7 7 -  6 . 7 4 _ _ _ 2 4 2 9 51 28 108 4 9 63 164 45 130 29 3 10 2 6 3 _ 1 _ _ _
1 * 0 8 8 6 . 1 7 6 . 3 8 5 . 7 8 -  6 . 7 5 - “ 2 42 9 50 28 103 4 8 63 163 45 130 2 9 3 102 6 3 - 1 - ~ -

2 , 5 9 0 6 . 1 0 6 .  13 5 . 7 2 -  6 . 5 2 _ 4 - 29 15 73 4 4 145 29 1 2 7 8 2 9 4 4 3 2 2 6 9 3 0 4 93 95 32 100 6 _ 10 8 6 8
2 , 4 2 1 6 . 0 9 6 .  12 5 . 7 0 -  6 . 5 1 4 29 14 72 44 145 2 9 0 2 4 2 2 8 7 4 0 4 24 7 3 0 4 86 37 24 100 6 - 10 8 68

169 6 . 3 6 6 . 3 5 5 . 9 5 -  6 . 9 4 - - - 1 1 - 1 36 7 28 22 - 7 58 8 - - - - - -

131 6 . 3 8 6 . 7 1 5 . 7 9 -  6 . 9 5 1 36
'

28 “ 7 54 5 • “ “ “

2 , 0 9 9 6 . 4 2 6 . 7 2 5 . 7 8 -  7 . 1 3 3 _ 7 2 34 11 21 28 3 5 6 79 78 136 3 9 190 3 0 6 55 7 2 9 24 . 1
5 4 7 5 . 8 2 5 . 7 3 5 . 5 4 -  6 . 1 9 - - 5 34 6 - 22 184 68 54 41 49 75 9 - - - - - - -

1 , 5 5 2 6 . 6 4 6 . 9 5 6 . 5 1 -  7 . 1 5 3 - 2 2 - 5 21 6 172 11 24 95 3 9 141 231 4 6 7 2 9 24 _ 1 - - -

1 , 3 6 4 6 . 6 2 6 . 8 0 6 . 5 0 -  7 . 1 5 3 - 2 2 - 5 19 2 170 4 2 0 80 30 138 21 0 4 6 6 1 6 17 - - -

4 ,  3 6 9 5 . 8 3 5 . 8 0 5 . 3 5 -  6 . 5 2 2 7 8 2 6 76 24 1 50 4 5 6 326 2 7 3 6 5 0 64 6 2 1 7 1 6 0 4 1 5 3 2 2 3 6 5 6 _ _ 51
3 , 7 7 3 5 . 7 3 5 . 7 7 5 . 3 2 -  6 . 1 6 2 7 82 6 76 2 3 3 4 9 4 0 9 3 2 2 2 4 3 6 3 8 6 1 9 2 1 2 4 7 396 2 2 9 1 3 4 - - - - - - 51

5 9 6 6 . 4 0 6 . 7 3 6 . 3 1 -  6 . 9 4 - “ 8 1 47 4 3 0 12 27 5 113 19 93 2 3 1 6 - - - -

1 , 8 9 1 5 . 8 9 5 . 9 4 5 . 7 1 -  6 . 3 3 - - - 13 - 71 25 185 145 2 5 9 6 7 2 27 82 187 183 _ 2 40 _
1 , 7 6 4 5 . 8 9 5 . 9 3 5 . 7 1 -  6 . 3 3 - - - 13 - 71 24 164 139 2 5 9 6 1 0 27 60 175 181 1 4 0 - - ~ - -

4 0 5 6 . 0 5 5 . 5 7 5 . 3 2 -  6 . 5 6 - - 3 9 5 32 41 62 71 22 6 22 7 4 4 1 _ _ 1 5 _ 12 * 6 2
2 6 4 5 . 5 8 5 . 5 2 5 . 1 7 -  5 . 9 4 - - 3 9 4 31 28 45 6 0 17 5 8 7 39 1 - - 1 - - - 6 -

141 6 . 9 3 7 . 5 6 5 . 5 3 -  8 . 3 4 - - - - 1 1 13 17 11 5 1 14 5 - - - - 5 . . 6 62
50 5 . 6 2 5 . 4 0 5 . 2 0 -  6 . 1 3 - * - “ 1 12 13 5 2 1 14 2

1 , 1 5 2 6 . 1 6 6 . 1 6 5 . 7 1 -  6 . 5 8 - - 2 - 37 23 4 3 35 115 2 4 5 57 33 83 2 4 6 100 27 6 64 1 * * 3 5
1 , 0 6 3 6 . 0 3 5 . 9 8 5 . 7 1 -  6 . 5 6 - 2 37 23 43 32 110 2 37 57 33 83 24 1 9 7 1 2 6 4 - - - 1 -

89 7 . 6 0 6 . 9 8 6 . 7 5 -  9 . 3 4 * “ 3 5 8 “ ” 5 3 26 4 “ - - - “ 35

2 4 9 5 . 8 5 5 . 9 2 5 . 3 3 -  6 . 3 8 _ - - _ - 10 51 5 12 4 0 4 0 10 2 5 20 34 _ _ _ _ _ 1 1
2 4 4 5 . 8 4 5 . 9 2 5 . 3 1 -  6 . 3 8 * “ 10 51 4 10 40 39 10 2 5 20 3 4 - - - - - 1

3 , 1 5 7 6 . 6 2 6 . 9 1 6 . 3 6 -  6 . 9 8 _ - _ - 5 15 20 77 84 102 32 6 27 8 2 3 9 3 2 9 1 1 7 3 3 4 7 53 73 33 2 1 _
3 ,  152 6 . 6 3 6 . 9 1 6 . 3 6 -  6 . 9 8 5 15 20 77 83 98 32 6 2 7 8 2 3 9 329 1 1 7 3 3 4 7 53 7 3 33 2 1

* A l l w o rk e r s  w e re  at $ 8 .2 0  to  $ 8 .4 0 .
**  W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 33 at $ 9 .2 0  to  $ 9 -4 0 ; and 2 at $ 9 .6 0  to  $ 9 .8 0 .

See foo tn o te s  at end o f  ta b le s .
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Table A-5. Hourly earnings of custodial and material movement workers in Chicago, III., May 1974
Hourly earnings3 Nu m ber  of  w o r k er s rec eiv in g  st ra ig h t - t im e  h our ly  earnings of—

i % * S $ t * $ * $ i $ t t $ $ S t t i t

Occ upation and industry div ision of Under
2 . 6 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 6 0 3 . 6 0 3 . 8 0 6 . 0 0 6 . 2 0 6 . 6 0 6 . 6 0 6 . 8 0 5 . 0 0 5 . 2 0 5 . 6 0 5 . 6 0 5 . 8 0 6.C C 6 . 2 0 6 . 6 0 6 . 6 0

workers M ean2 Median2 Middle range 2 * and and2 . 6 C under

2 . 6 0 2 . 6 0 3 . 0 0 3 . 2 0 3 . 6 0 3 . 6 0 3 . 8 0 6 . 0 0 6 . 2 0 6 . 6 0 6 . 6 0 6 . 8 0 5 . 0 0 5 . 2 0 5 . 6 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 6 0 6 . 6 0 ov er

WEN AND WOMEN COM9INFD

$ $ $ $
GUARDS AND WATCHMEN — 1 1 , 8 7 7 3 . 0 6 2 . 7 6 2 . 7 1 -  3 . 3 8 1 1 9 6 12 8 6 5 3 6 7 6 9 3 310 316 301 307 2 2 2 3 7 6 2 6 9 357 263 152 3 1 7 95 153 67 8 31 18 15 -

MANUFACTURING ----------- 1 , 5 6 2 6 . 2 3 6 . 5 C 3 . 7 1 -  6 . 7 9 11 2 8 36 13 55 87 169 165 72 70 86 26 6 153 55 108 65 131 16 - - - - -
KCNMANUFACTURING — 1 0 , 3 1 5 2 . 8 9 2 . 7 5 2 . 7 0 -  2 . 8 0 1 1 8 5 12 5 6 5 3 3 3 6 8 0 2 5 5 2 2 9 152 162 150 3 0 6 16 3 91 90 97 2 0 9 30 22 53 8 31 18 15 -

GUARDS
MANUFACTURING ----------- 1 , 1 8 2 6 . 6 5 6 . 5 6 3 . 9 1 -  5 . 1 1 - 6 6 6 22 53 71 136 66 6 2 62 268 135 53 96 65 131 16 - * - -

WATCHMEN
MANUFACTURING ----------- 380 3 . 5 6 3 . 5 6 3 . 1 6 -  6 . 1 3 11 2 6 30 9 33 36 78 31 28 28 26 18 18 2 12 " - - - * - - -

JANITCRS, PCRTERS, ANC CLEANERS ------ 2 5 , 5 8 2 3 . 6 5 3 . 3 9 3 . 1 1 -  3 . 9 6 2 0 6 0 1 1 6 7 1 9 1 0 10 11 2 0 3 5 6 9 0 9 2 0 9 2 16 11 6 6 6 6 1 2 2 7 895 5 0 9 3 7 6 332 51 8 58 221 11 103 71 _ - _
MANUFACTURING ----------- 8 ,  162 3 . 7 5 3 . 7 6 3 . 3 7 -  6 . 1 6 168 117 199 361 6 8 1 793 12 2 7 9 2 6 11 9 0 8 3 3 6 8 8 3 2 0 158 260 663 - - - - - - - -
NCNMANUFACTURING ------------------------------------ 1 7 , 6 2 0 3 . 3 1 3 . 3 5 2 . 7 8 -  3 . 9 3 19 12 10 5 0 17 11 6 5 0 13 56 6 1 1 6 865 68 7 3 6 7 6 39 6 6 0 7 189 2 1 8 92 35 58 221 11 103 71 - - -

PUBLIC UT IL ITIE S 1 , 1 8 0 4 . 4 4 6 . 5 2 3 . 5 9 -  5 . 5 C - - - - 8 65 270 20 161 57 20 139 126 23 7 27 150 - 103 4 - - -
NHCLESALE TRACE - 7 6 7 3 . 9 5 3 . 9 6 3 . 5 3 -  6 . 6 0 1 55 30 15 31 60 71 89 87 96 61 21 36 69 22 30 20 5 - 1C - - -
RETAIL TRACE --------- 1 , 6 2 2 3 . 6 3 3 . 3 9 3 . 1 0 -  3 .8 C 121 115 87 125 2 9 5 198 138 301 136 97 68 26 58 - 6 1 11 6 - 57 - - -

6 , 2 1 5
2 . 5 7 -  3 . 3 7v* J £m V ' J .  1 1 I f 0 1 4 5 4

LABCRERS. MATERIAL HANDLING ---------------- 2 6 , 6 8 7 6 . 6 6 6 . 7 2 3 . 7 7 -  5 . 9 6 1 9 7 66  5 701 36 2 6 6 5 16 5 5 79 0 2 1 8 8 18 65 1 2 7 9 9 6 9 10 82 17 3 6 2 0 7 7 72 6 6 1 5 355 689 956 i e e 55 6 6 63 6
MANUFACTURING ----------- 1 0 , 5 1 2 6 . 0 6 3 . 9 6 3 . 7 0 -  6 . 7 6 60 - 296 163 6 6 1 12 58 6 8 0 18 9 6 13 88 6 8 0 6 3 5 603 13 52 10 86 27 9 63 5 68 5 2 l - - 6
KCNMANUFACTURING — 1 3 , 7 7 5 5 . 1 5 5 . 7 7 6 . 3 5 -  6 . 3 6 157 66  5 60 5 199 2 2 6 197 310 296 6 5 7 5 9 9 3 1 6 679 382 991 445 18C 28 7 484 952 187 5 5 6 6 6 3 -

PUBLIC UT IL IT IES 7 , 3 9 6 5 . 9 5 6 . 3 3 5 . 9 5 -  6 . 3 6 - - - - - - 3 4 7 1 9 222 58 52 6 62 70 58 63 5 e75 - 50 8 8 - -
NHCLESALE TRADE - 3 , 0 1 6 6 . 2 3 6 . 3 6 3 . 7 5 -  6 . 9 6 72 186 129 62 20 22 2 0 9 165 22 1 391 131 311 2 3 8 606 171 6 7 67 1C 1C - 126 62 -
RETAIL TRACE --------- 2 , 8 8 2 6 . 3 8 6 . 3 6 3 . 3 6 -  5 . 5 6 28 199 211 82 1 3 7 100 98 166 177 198 1 7 6 166 86 61 232 63 162 39 67 187 33C 1 -

683 57 6 2 75 52 2CJ.W f ^ • fU J ^

CRDER FILLERS ---------------- 8 , 6 6 2 6 . 3 6 6 . 3 7 3 . 5 7 -  5 . 3 1 158 22 2 6 1 2 196 4 3 4 282 63 5 6 5 3 5 0 6 6 0 7 4 7 8 24 9 188 898 553 6 4 6 269 819 113 63 30 5 - -
MANUFACTURING ----------- 2 , 3 5 5 3 . 8 9 3 . 9 6 3 . 2 0 -  6 . 6 0 - 112 196 66 21 9 93 235 160 256 2 2 6 2 0 9 122 16 220 30 63 63 59 61 1C 1 - -
NCNMANUFACTLRING — 6 ,  107 4 . 5 4 6 . 9 2 3 . 7 6 -  5 . 3 8 158 110 216 128 2 1 5 189 60 0 2 9 3 26 8 381 26 9 127 176 678 52 3 6 0 3 226 76C 72 33 306 - -

NHCLESALE TRACE — 4 v 6 54 6 . 5 6 6 . 9 2 3 . 9 2 -  5 . 3 7 66 61 166 61 161 87 308 2 6 7 229 3 6 0 263 103 165 6 4 9 216 59C 193 73 6 30 25 - - -
RETAIL TRACE ---------- 1 , 1 6 1 6 . 6 5 6 . 3 2 3 . 1 8 -  6 . 3 1 78 35 66 57 65 1C2 92 31 19 21 26 26 9 2 90 13 33 26 62 8 306 - -

PACKERS, SHIPFING ---------- 6 , 6 7 3 3 . 9 0 3 . 7 6 3 . 2 0 -  6 . 7 2 31 6 6 1 328 3 5 5 521 6 9 8 8 6 6 731 3 6 7 2 0 0 335 2 6 7 3 5 9 2 2 2 211 6 0 9 33 23 262 e 2C - 6
MANLFACTURING ------------- 3 , 9 7 9 3 . 8 3 3 . 5 8 3 . 1 7 -  6 . 5 5 20 2 5 9 219 292 306 355 662 601 181 1 5 5 55 160 167 9C 77 235 28 21 262 8 2 0 - 6
NCNMANUFACTLRING — 2 , 6 9 6 6 . 0 0 3 . 9 5 3 . 3 7 -  6 . 7 9 11 182 109 63 215 163 2C6 330 166 65 28 0 1C7 192 132 136 3 7 6 5 2 - - - - -

NHCLESALE TRACE — 1 , 9 8 0 6 . 1 7 6 . 3 5 3 . 5 8 -  6 . 9 6 9 126 6 5 21 166 6 5 125 198 125 21 2 76 IOC 181 126 70 37C - - - - - - -
RETAIL TRACE ---------- 536 3 . 7 5 3 . 7 3 3 . 3 5 -  3 . 9 6 2 12 33 12 56 38 79 132 61 26 6 7 11 6 64 4 5 2 - - - -

RECEIVING CLERKS -------------- 1 , 8 9 6 6 . 6 6 6 . 7 6 6 . 1 6 -  5 . 1 8 4 1 12 16 25 28 137 39 149 11 3 181 182 152 26 3 176 197 e i 25 38 6 6 77 4
MANLFACTURING -------------- 85 7 6 . 6 3 6 . 5 6 3 . 9 8 -  6 . 9 6 - - - 16 2 16 121 12 63 93 61 11C 91 161 33 28 69 5 - - - - -
NCNMANUFACTURING — 1 ,  C 3 7 6 . 8 1 6 . 9 6 6 . 3 5 -  5 . 3 6 6 1 12 2 23 16 16 27 86 20 120 72 61 102 163 169 12 20 38 8 6 77 4

NHCLESALE TRACE — 6 3 7 6 . 7 3 6 . 9 2 6 . 3 5 -  5 . 1 6 - - - - 5 - - - 62 10 62 44 20 77 75 36 - 10 38 - - - - -
RETAIL TRACE ------------ 6 8 9 6 . 8 7 6 . 9 7 6 . 3 2 -  5 . 3 9 4 - 11 - 9 13 16 26 26 9 57 21 61 23 68 52 12 10 - 8 6 77 6

SHIPPING CLERKS ----------------- 1 , 2 9 1 6 . 7 C 6 . 7 6 6 . 1 9 -  5 . 1 6 - - - - 25 10 36 61 88 12 3 131 127 81 205 152 65 21 11 138 2 i 10 6
MANUFACTURING -------------- 6 7 2 6 . 6 5 6 . 5 2 6 . 1 1 -  6 . 9 3 - - - - 20 - 17 53 62 112 52 85 63 133 67 6 6 10 - 1 i - 4
NCNMANUFACTLRING ------ 6 1 9 6 . 9 7 5 . 1 2 6 . 6 0 -  5 . 5 9 - - - - 5 10 17 a 26 11 79 62 18 72 1C 5 59 15 1 138 1 - 10 2

WHCLESALE TRACE — 6 6 8 5 . 0 3 5 . 1 5 6 . 5 7 -  5 . 9 2 - - - - 5 10 1C 5 23 1 60 35 6 63 81 6C 11 - 138 - - - -
RETAIL TRACE ----------- 136 6 . 8 3 6 . 7 5 6 . 3 5 -  5 . 3 2 - - - - - - 3 3 3 6 39 7 12 9 15 19 4 1 - 1 - 10 2

SHIPPING ANC RECEIVING CLERKS ------------ 1 . C 6 1 6 . 6 1 6 . 5 5 6 . 1 6 -  5 . 1 6 - - - 1 25 6 36 166 16 89 179 66 156 8 126 ec i 20 15 15 21 62 15
MANUFACTURING ------------- 6 6 7 6 . 3 8 6 . 3 5 6 . 1 2 -  6 . 7 3 - - - - - - - 100 5 77 109 3C 97 - 2 22 - 1C - - - - 15
KCNMANUFACTURING — 5 9 6 6 . 7 9 6 . 8 C 6 . 3 2 -  5 . 3 2 - - - 1 25 6 36 66 11 12 70 36 57 8 126 58 i 10 15 15 21 62 .

77
NHCLESALE TRACE — 390 6 . 7 9 6 . 7 7 6 . 3 1 -  5 . 1 8 - - - - 20 - 1C 62 9 9 56 21 60 - 110 1C - - - - 21 62 -
RETAIL TRACE ------------ 78 6 . 7 9 5 . 1 1 6 . 2 0 -  5 . 9 1 * “ “ ” 6 3 9 3 - 4 10 3 3 1C 8 2 4 15 “ * -

* W ork ers  w ere  d istr ib u te d  as fo l lo w s : 819 at $2 to $ 2 .2 0 ; and 942 at $ 2 .2 0  to $ 2 .4 0 .

See fo o tn otes  at end o f  ta b le s .
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Table A-5. Hourly earnings of custodial and material movement workers in Chicago, III., May 1974— Continued

O ccupation  and in du stry  d iv is io n

MEN ANO WOMEN COMBINED—  
CONTINUED

TRUCKCRIVERS ---------------------------------------------------
MANUFACTUP I N G --------------------------------------------
NCNMANUFACTURING-------------------------------------

PCBIIC L T I L I T I E S  --------------------------------
WHOLESALE TRACE ----------------------------------
RETAIL TRACE -----------------------------------------

TRUCKCRIVERS, LIGHT (UNCER
1 - 1 / 2  TONS ) -------------------------------------------------
MANUFACTURING --------------------------------------------
NCNMANUFACTURING------------------------------------

TRUCKCRIVERS, MECIUM ( 1 - 1 / 2  TC
ARC INCLLCING A TCNS) ------------------------
MANUFACTUPI K G --------------------------------------------
NCNMANUFACTURING------------------------------------

PUBLIC U T IL IT IE S  -------------------------------
WHOLESALE TRACE ----------------------------------
RETAIL TRACE -----------------------------------------

TRUCKCRIVERS, hEAVY (CVER 4 TONS,
TRAILER TYPE) --------------------------------------------
MANUFACTURING --------------------------------------------
NCNMANUFACTURING ------------------------------------

PUBLIC U T IL I T IE S  --------------------------------
WHOLESALE TRACE ----------------------------------
RETAIL TRACE ------------------------------------------

TRUCKCRIVERS, HEAVY (CVER A TONS,
OTHER THAN TRAILER TYPE) -----------------
MANUFACTURING --------------------------------------------
NCNMANUFACTORING ------------------------------------

PUBLIC U T IL IT IE S  --------------------------------

TRUCKERS, POWER (FORKLIFT) -------------------
MANUFACTURING --------------------------------------------
NCNMANUFACTURING ------------------------------------

WHOLESALE TRACE ----------------------------------
RETAIL TRACE -----------------------------------------

TRUCKERS, POWER (OTHER THAN
FCRKLIFT) -----------------------------------------------------------

MANUFACTURING --------------------------------------------
NCNMANUFACTURING ------------------------------------

WAREHOUSEMEN ------------------------------------------------------
MANUFACTURING --------------------------------------------
NONMANUFACTURING -------------------------------------

WHOLESALE TRACE ----------------------------------
RETAIL TRACE ------------------------------------------

Hourly eamings3 Number o f  w o r k e r s r ec e i v i ng  straight - t i me hour l y  earni ngs of—

Number
of

$ S s S $ * i t $ $ $ s $ S $ * $ $ $ t t i

U n d e r 2 *40 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 C 4 . 2 0 4 . 4 0 4 . 6 0  4 . 8 C 5 . CO 5. 2C 5 . 4C 5 . 6 0 5. 8C 6.CC 6 . 2 0 6 . 4 0 6 . 6 0
workers Mean ^ Median2 Middle range ^ * and 

under
and

2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6C 4 . 8 0 5 . CO 5 . 2C 5 . 4 0 5 . 6 0 5 . 8 C 6 . 0C 6 . 2 0 6 . 4 0 6 . 6 0 o v e r

$ $ $ $
1 9 , 27A 6 . 3 0 6 . 5 2 6 . 3 4 -  6 . 5 6 - 21 - 42 10 141 55 33 19 47 74 236 1C9 174 128 135 90 62 7 576 516211C3C 565

2 ,  A92 6 . 0 2 6 . 3 5 6 . 1 5 -  6 . 5 1 - - - - 1C 20 50 10 10 43 11 83 55 68 34 17 80 30 226 1044 629 72
1 6 , 7 8 2 6 . 3 4 6 . 5 2 6 . 3 6 -  6 . 5 6 - 21 - 42 - 121 5 23 9 A 63 153 54 1C6 94 u e 10 59 7 35C 4 11 81 0 40 1 493

9 , 7 5 5 6 . 4 1 6 . 5 4 6 . 5 C -  6 . 5 7 - - - - 1 2 2 2 4 1C 113 46 54 25 A - 49 17C 1951 6954 368
4, C4C 6 . 2 1 6 . 3 9 6 . 3 2 -  6 . 5 5 - 21 - 21 - 84 - 21 - - 52 13 2 52 65 21 - 26 3 85 1471 1799 70
2 , 0 6 8 6 . 2 5 6 . 3 9 6 . 3 1 -  6 . 5 5 * “ 21 36 3 ~ 3 1 6 * * - 33 10 273 73 64 9 905 55

1 , 3 2 2 5 . 5 1 6 . 3 1 4 . 9 5 -  6 . 3 6 21 42 1C 109 30 23 1 _ 56 36 6 55 70 e i 22 746 14
93 4 . 3 3 3 . 7 9 3 . 7 1 -  5 . 3 6 -  - - - - 1C 1C 30 2 - - - 14 - - 7 - 20 - - -

1 , 2 2 9 5 . 6 0 6 . 3 2 5 . 1 7 -  6 . 3 6 “ 21 42 - 99 “ 21 1 56 22 6 55 63 81 2 “ 746 14

A ,  2 A5 6 . 2 3 6 . 3 5 6 . 3 2 -  6 . 3 9 _  _ _ _ 11 25 10 15 A 7 116 7 46 31 6 2 35 225 2913 751 41
990 6 . 1 7 6 . 3 6 6 . 3 1 -  6 . 5 2 - - - - - 10 20 8 10 - - - - 24 - 6 - ' - 12C 496 296 -

3 , 2 5 5 6 . 2 5 6 . 3 5 6 . 3 2 -  6 . 3 9 - - - - - 1 5 2 5 4 7 116 7 22 31 - 2 35 1C5 2417 455 41
1 , 1A5 6 . 1 2 6 . 3 4 6 . 3 1 -  6 . 3 7 - - - - - 1 2 2 1 A 7 l i e 7 12 25 - - - - 97 A - -
1 , 3 9 9 6 . 3 6 6 . 3 7 6 . 3 4 -  6 . 5 2 1C 2 - - - 1C 93C 447 -

65C 6 . 2 6 6 . 3 4 6 . 3 1 -  6 . 3 8 * “ “ “ “ 3 “ “ 6 “ “ ~ 2 35 73 482 8 41

1 1 , 3 4 3 6 . 4 5 6 . 5 5 6 . 5 2 -  6 . 5 8 _ _ _ . _ 21 _ 3 2 43 27 5 45 66 288 226 309 9858 450
65A 6 . 1 9 6 . 4C 6 . 1 2 -  6 . 5 5 2 22 24 5 8 6C 24 89 97 311 12

1 0 , 6 8 9 6 . 4 7 6 . 5 5 6 . 5 2 -  6 . 5 8 -  - - - - - 21 - - 3 - - _ 21 3 - 37 6 264 137 212 9 5A7 438
7 , 3 0 0 6 . 4 9 6 . 5 5 6 . 5 2 -  6 . 5 8 21 3 - A - 16 132 6756 368
1 , 6 1 4 6 . 4 6 6 . 5 4 6 . 5 1 -  6 . 5 7 - - - - - 21 50 5 206 1262 70
1 , 0 4 1 6 . 3 7 6 . 5 3 6 . 5 0 -  6 . 5 7 3 - “ ” * 33 6 198 “ 6 795

1 , 4 5 2 6 . 2 0 6 . 3 6 6 . 3 1 -  6 . 4 0 15 69 20 38 _ 84 17 86 3 286 60
349 5 . 9 1 6 . 3 4 5 . 1 2 -  6 . 4C 15 - 58 12 14 - - - fc 17 145 22 * 60

1 , 1 0 3 6 . 3 0 6 . 3 6 6 . 3 2 -  6 . 4 0 - - - - - - - - - - - 11 8 24 - - - 78 - 718 264
398 6 . 2 6 6 . 3 5 6 . 3 2 -  6 . 3 9 * - - - - - - - - ~ - - - 24 - 33 - 269 72

1 0 , 8 0 4 4 . 5 7 4 . 7 0 4 . 0 0 -  5 . 1 8 - 33 _ 17C 565 712 448 812 1340 941 374 806 574 1617 1549 41 27 413 15 161 152 54
8 , 2 4 6 4 . 4 3 4 . 3 7 3 . 9 6 -  5 . 1 3 - 13 - 85 495 613 426 751 1125 839 360 698 511 1075 1117 26 A 8 12 14 20 54
2 , 5 5 8 5 . 0 1 5 . 1 8 4 . 3 7 -  5 . 9 1 - 20 - 85 70 99 22 61 215 102 14 108 63 542 432 15 23 405 3 147 132
1 , 3 4 5 5 . 0 9 5 . 1 8 4 . 7 6 -  5 . 5 5 - - - - 5 - 36 209 20 5 95 4 358 27C 15 5 320 3 - - -

566 4 . 9 3 4 . 9 9 3 . 7 1 -  6 . 3 6 *  “ “ 81 50 10 6 1 2 82 9 9 39 40 * * 85 20 132

1 , 0 7 1 4 . 6 9 4 . 7 7 4 . 1 4 -  5 . 3 4 _  _ _ _ 11 9 25 129 55 89 88 89 62 38 106 291 28 9 _ 42 _

8 1C 4 . 4 9 4 . 5 3 3 . 9 8 -  5 . 1 8 - - - 11 9 25 119 51 87 80 85 56 35 64 i e 5 - - 3 - - -

261 5 . 3 0 5 . 3 5 5 . 1 7 -  5 . 5 4 - - “ 10 A 2 8 A 6 3 42 106 28 - 6 * 42

3 , 9 2 4 4 . 2 1 4 . 3 1 3 . 5 3 -  5 . 1 4 155 46 194 123 100 264 347 165 350 190 344 377 122 47 306 176 129 185 247 18 9 - 30
1 , 4 1 5 3 . 8 3 3 . 9 8 3 . 3 2 -  4 . 5 4 155 25 84 25 36 153 116 37 97 83 161 222 18 31 33 96 33 5 5 - « - -
2 , 5 0 9 4 . 4 3 4 . 3 7 3 . 6 0 -  5 . 3 4 21 110 98 64 111 231 128 253 107 183 155 104 16 273 80 96 180 242 18 9 - 30
1 , 5 8 2 4 . 3 3 4 . 3 5 3 . 5 9 -  5 . 1 5 21 93 48 63 21 167 63 231 26 117 111 84 12 247 15 69 82 82 30

581 3 . 9 7 3 . 9 6 3 . 3 9 -  4 . 4C 17 50 1 90 64 56 22 81 57 4 4 20 4 26 9 8 5 18 9

*  A U  w o r k e r s  w e r e  at $ 6 . 6 0  to $ 6 . 8 0 .

See foo tn otes  at end o f  ta b le s .
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Table A-5a. Hourly earnings of custodial and material movement workers—large establishments
in Chicago, III., May 1974

Hourly earnings^ N u m b e r  o f  w o r k e r s r e c e i v i n g s t r a ig h t - t i m e  h ou r ly  e a r n in g s o f —

Number
t * t t t i * S * $ t t t t s S $ * t * t $ *
2 . 0 C 2 . 2 0 2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0

workers Mean2 Median^ Middle range ^ and
u n d e r - and

2 . 2 0 2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 .C C 6 . 2 0 6 . 4 0 o v e  r

$ $ $ $
6 , 7 8 0 3 . 2 9 2 . 7 8 2 . 7 3 -  3 . 9 9 - 2 4 4 702 2 9 9 4 3 0 9 177 99 208 2 0 7 161 15 4 201 3 4 9 212 142 2 5 7 92 153 4 7 8 31 18 15
1 , 4 2 2 4 . 3 2 4 . 5 2 3 . 7 5 -  4 . 9 3 - - 6 14 11 43 67 132 165 72 70 81 2 6 6 122 55 108 65 131 14 - -
5 , 3 5 8 3 . 0 1 2 . 7 6 2 . 7 1 -  2 . 9 3 * 2 4 4 69 6 2 9 8 0 29 8 134 32 76 42 89 84 120 83 9C 87 149 27 22 33 6 31 18 15

1 , 1 2 1 4 . 4 6 4 . 5 6 3 . 9 3 -  5 . 1 3 - - 4 4 4 22 33 66 134 44 42 57 2 4 8 104 53 96 65 131 14 - - - -

3 0 1 3 . 7 7 3 . 7 4 3 . 5 0 -  4 . 2 0 - - 2 10 7 21 34 66 31 28 28 24 18 18 2 12 - - - - - - -

1 1 , 4 2 0 3 . 6 8 3 . 7 5 3 . 3 3 -  4 . 1 3 163 52 4 28 7 36 5 4 8 0 5 0 4 18 28 11 18 9 0 2 2 1 4 7 92 1 501 3 8 3 239 220 518 23 201 6 32 58 - -
5 , 1 4 0 3 . 9 1 3 . 9 4 3 . 5 4 -  4 . 3 2 - 5 57 49 163 208 5 5 4 6 7 9 581 7 6 5 701 4 2 5 2 3 0 74 166 4 8 3 - - - - - - -
6 . 2 8 C 3 . 5 0 3 . 5 1 3 . 1 1 -  3 . 9 6 163 5 1 9 230 316 317 296 1 2 7 4 4 3 9 321 1 3 8 2 22 0 76 153 165 54 35 23 201 6 32 58 -
1 , 0 3 2 4 . 3 3 4 . 2 C 3 . 5 8 -  4 . 9 2 - - • - - 5 45 25 9 20 132 57 20 127 105 20 7 12 190 • 32 1 - -

141 4 . 3 9 4 . 1 9 3 . 9 9 -  4 . 9 9 - 1 1 - 5 3 - 3 7 18 35 - - 2 34 22 10 - - - -
1 , 5 0 3 3 . 5 5 3 . 5 5 3 . 1 4 -  3 . 9 3 1C 31 63 87 88 22 7 183 123 2 7 7 13 4 77 40 24 58 - 6 1 11 6 57 - -

5 9 2 3 . 6 0 3 . 5 1 3 . 3 5 -  3 . 9 5 - - - - 8 18 268 29 13 22 0 35 1
3 , C l  2 3 . 1 3 3 . 3 3 2 . 5 7 -  3 . 9 2 153 4 8 7 166 229 2 1 6 43 778 25 4 8 7 8 16 15 2

1 0 , 5 9 6 4 . 5 7 4 . 5 7 3 . 9 1 -  5 . 3 4 1C 19 201 2 5 2 182 372 388 2 8 9 83 9 7 2 4 5 2 3 89 8 831 80 8 834 5 7 4 57 5 27 2 4C 60 1 188 1 1 6 9 7
5 , 0 6 9 4 . 2 2 4 . 3 3 3 . 7 6 -  4 . 7 7 - - - 33 100 2 3 7 294 202 64 7 54 0 311 63 5 4 0 3 536 525 129 395 68 5 2 1 - 6
5 , 5 2 7 4 . 8 9 5 . 1 1 4 . 1 8 -  6 . 0 C 1C 19 201 21 9 82 135 94 87 192 184 21 2 26 3 4 2 8 272 309 4 4 5 180 20 4 35 599 187 11 69 1
2 , 1 1 2 5 . 6 5 5 . 9 6 5 . CO- 6 . 3 4 - - - - - - - 3 4 7 1 9 2 2 2 58 227 42 70 58 - 572 - 839 -

612 4 . 7 0 4 . 7 7 4 . 5 0 -  5 . 1 6 - - - - - 10 - - 50 - 13 80 60 128 21 171 67 12 - - - - -
2 , 7 6 1 4 . 3 7 4 . 3 3 3 . 3 6 -  5 . 5 2 1C 18 199 211 75 123 93 84 137 177 198 174 146 86 41 2 3 2 43 134 3 5 27 187 330 1

3 , 6 7 3 4 . 5 2 4 . 5 5 3 . 7 8 -  5 . 3 4 5 5 23 35 66 63 123 180 2 1 4 191 2 4 1 344 2 4 4 126 40 2C4 336 6 4 6 84 84 51 18 305 _
1 , 3 8 6 4 . 2 3 4 .  14 3 . 7 6 -  4 . 7 1 - - - - 6 53 73 122 160 2 0 0 192 195 38 14 1C6 30 43 43 59 41 10 1 -
2 , 2 8 7 4 . 7 0 5 . 1 5 3 . 9 9 -  5 . 3 7 55 23 35 66 57 70 1C 7 92 31 41 152 49 88 26 98 3C6 6C3 41 25 1C 8 3 0 4 -
1 , 1 3 4 4 . 9 8 5 . 3 1 4 . 9 3 -  5 . 3 5 - - - - - - 5 - - 22 131 23 64 17 69 20 4 59 0 8 1 - - - -
1 , 1 0 9 4 . 4 1 4 . 1 5 3 . 1 6 -  6 . 3 1 55 2 3 35 66 57 65 102 92 31 19 21 26 24 9 2 9C 13 33 24 1C 8 304 -

2 , 7 4 6 4 . 2 0 3 . 9 5 3 . 4 0 -  5 . 3 1 1 1 17 61 121 140 3 5 3 2 2 5 3 7 9 151 75 85 61 133 58 155 6C9 33 23 31 8 20 6
1 , 7 0 7 4 . 0 6 3 . 7 7 3 . 3 6 -  4 . 7 8 - 5 28 109 84 315 146 247 92 51 55 54 117 34 21 2 3 5 28 21 31 8 20 6
1 ,C 39 4 . 4 3 4 . 9 8 3 . 7 2 -  5 . 3 3 1 1 12 33 12 56 38 79 132 59 24 3C 7 16 24 134 3 7 4 5 2 - - - -

534 3 . 7 5 3 . 7 3 3 . 3 5 -  3 . 9 9 1 1 12 33 12 56 38 79 132 41 24 6 7 11 6 64 4 5 2 -

1 . 0 0 1 4 . 8 0 4 . 9 1 4 . 3 5 -  5 . 3 6 - 4 1 8 6 11 28 29 29 4 9 34 98 102 9 4 60 94 171 81 15 - - 6 81
393 4 . 6 1 4 . 7 0 4 . 3 4 -  5 . 1 3 - - - - 4 2 14 13 2 25 24 4C 72 53 40 23 7 69 5 - - - -
6 0 8 4 . 9 1 5 . 1 6 4 . 3 6 -  5 . 3 7 - 4 1 8 2 9 14 16 27 2 4 10 58 30 41 20 71 164 12 10 - - 6 *8 1
4 6 9 4 . 8 7 4 . 9 7 4 . 3 2 -  5 . 3 9 - 4 - 7 - 9 13 14 26 24 9 57 21 41 15 68 52 12 1C - 6 81

547 4 . 7 2 4 . 7 8 4 . 1 9 -  5 . 1 4 - - _ - - - - 20 6 5 119 52 41 38 1C 7 55 63 11 11 - 2 1 16
344 4 . 5 9 4 . 5 8 4 . 1 6 -  4 . 9 6 - - - - - - - 17 3 - 112 13 34 25 95 17 6 6 10 - 1 1 4
2C3 4 . 9 3 5 . 1 3 4 . 3 8 -  5 . 3 5 - - - - - - - 3 3 5 7 39 7 13 12 38 57 5 1 - 1 - 12
134 4 . 8 3 4 . 7 5 4 . 3 5 -  5 . 3 2 * - - - - 3 3 3 6 39 7 12 9 15 19 4 1 - 1 - 12

245 5 . 0 0 5 . 3 0 4 . 5 6 -  5 . 3 9 - - - - 1 5 6 2 11 6 10 7 24 19 8 21 69 1 2 0 5 15 - 15
155 4 . 9 6 5 . 3 C 4 . 5 9 -  5 . 3 9 - - - - 1 5 6 2 4 2 1 5 15 8 8 19 48 1 1C 5 15 - -

70 4 . 9 5 5 . 1 5 4 . 5 3 -  5 . 9 6 - " 4 3 1 3 - - 4 10 3 3 10 8 - 2 4 15 - -

6 , 4 9 5 6 . 2 5 6 . 5 0 6 . 3 3 -  6 . 5 6 _ . _ . - - _ 11 5 10 15 47 22 2 1 6 1C 3 1C2 61 54 1C 26 3 144 2 C 9 8 t 3 3 3 4
1 , 3 3 1 5 . 9 4 6 . 3 3 6 . 1 1 -  6 . 3 8 - - - - - - 10 - 8 10 43 11 83 55 48 34 17 - 4 71 787 150
5 ,  164 6 . 3 4 6 . 5 2 6 . 3 5 -  6 . 5 7 - - - - - - - 1 5 2 5 4 11 133 48 54 27 37 10 25 9 73 13 11 31 8 4
2 , 8 9 2 6 . 3 1 6 . 5 2 6 . 3 5 -  6 . 5 7 - - - - - - - 1 2 2 2 4 10 113 46 54 25 4 - 49 4 0 795 1745
1 , 6 9 6 6 . 3 6 6 . 5 1 6 . 3 3 -  6 . 5 6 3 “ 3 1 6 - * 33 1 0 19e 1 4 8 9 9 5 2

Occ upation and industry  div ision

MEN AND WOMEN COMBINED

GUARDS AND WATCHMEN ------------------------------------
MANUFACTURING -------------------------------------------
NCNMANUFACTURING ------------------------------------

GUARCS
MANUFACTURING -------------------------------------------

WATCHMEN
MANUFACTURING -------------------------------------------

JANITCPS, PCPTERS, ANC CLEANERS ------
MANUFACTURING -------------------------------------------
NCNMANUFACTURING ------------------------------------

PUBLIC UT IL IT IE S  -------------------------------
WHOLESALE TRACE ---------------------------------
RETAIL TRACE -----------------------------------------
FINANCE -----------------------------------------------------
SERVICES ---------------------------------------------------

LAeCREPS,  MATERIAL HANDLING ----------------
MANUFACTURING -------------------------------------------
NCNMANUFACTURING ------------------------------------

PLELIC UT IL IT IE S  -------------------------------
WHCLESALE TRACE ----------------------------------
R E T A I L  T R A C E  ------------------------

CRCER FILLERS ------------------------------------------------
MANUFACTURING -------------------------------------------
NCNMANUFACTURING ------------------------------------

WHCLESALE TRACE ----------------------------------
RETAIL TRACE -----------------------------------------

PACKERS, SHIPPING -----------------------------------------
MANUFACTURING -------------------------------------------
NCNMANLFACTLRING ------------------------------------

RETAIL TRACE -----------------------------------------

RECEIVING CLERKS --------------------------------------------
MANUFACTURING -------------------------------------------
NCNMANUFACTURING ------------------------------------

RETAIL TFACE -----------------------------------------

SHIFPING CLERKS ----------------------------------------------
MANUFACTURING -------------------------------------------
NCNMANUFACTURING ------------------------------------

RETAIL TRACE -----------------------------------------

SHIPPING ANC RECEIVING CLERKS -----------
NCNMANUFACTURING ------------------------------------

RETAIL TRACE -----------------------------------------

TRLCKCRI VERS ---------------------------------------------------
MANUFACTURING -------------------------------------------
NCNMANUFACTURING ------------------------------------

PLELIC U T IL IT IE S  -------------------------------
RETAIL TRACE -----------------------------------------  *

* W o rk e rs  w e re  d istr ib u ted  as fo l lo w s : 77 at $ 6 .4 0  to  $ 6 .6 0 ;  and 4 at $ 6 .6 0  to  $ 6 .8 0 .
t  W o rk e rs  w e re  d is tr ib u ted  as fo l lo w s : 2 ,8 9 9  at $ 6 .4 0  to  $ 6 .6 0 ; 398 at $ 6 .6 0  to  $ 6 .8 0 ;  25 at $ 6 .8 0  to  $ 7 ;  and 12 at $ 7 .2 0  to  $ 7 .4 0 . 
See fo o tn otes  at end o f ta b le s .
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Table A-5a. Hourly earnings of custodial and material movement workers—large establishments
in Chicago, III., May 1974— Continued

O ccu pa tion  and in d u stry  d iv is io n

M E N A N O  W O M E N  C O M B I N E D —  
C O N T I N U E D

TRUCKCP IVERS -  C C MIMIEC

TRUCKCRIVERS, MECIUM ( 1 - 1 / 2  TO
ANC INCLLCING A TONS) ------------------------

• NCNMANUFACTLRING------------------------------------

TRUCKCRIVERS » HEAVY (OVER A TONS,
TRAILER TYRE) --------------------------------------------
MANUFACTURING --------------------------------------------
NCNMANUFACTURING -------------------------------------

PUBLIC U T IL IT IE S  -------------------------------
RETAIL TRACE -----------------------------------------

TRUCKCRIVERS, HEAVY (CVER A TGNS > 
CThER TEAM TRAILER TYPE) -----------------

TRUCKERS, POWER (FCRKLIFT) -------------------
MANUFACTURING --------------------------------------------
NCNMANUPACTUR I M G ------------------------------------

PUBLIC U T IL IT IE S  --------------------------------
WHOLESALE TRACE ----------------------------------
RETAIL TRACE -----------------------------------------

TRUCKERS, PCWER (CTHER THAN
FCRKLIFT) -----------------------------------------------------------

MANUFACTURING --------------------------------------------
NCNMANUFACTLRIKG ------------------------------------

WAREHOUSEMEN ------------------------------------------------------
MANUFACTURING --------------------------------------------
NCNMANUFACTUPING ------------------------------------

Hourly eawings3 N u m b e r of w o r k e r s receiving straight-time hourly earnings of—

Number
*
2 . 0 C

$
2 . 2 C

$
2 . 4 0

$
2 . 6 0

$
2 . 8 0

i
3 . CO

$
3 . 2 C

S
3 . 4 0

*
3 . 6 0

S
3 . 8 0

$
4 . 0 0

S
4 . 2 C

$
4 . 4 0

%
4 . 6 0

s
4 . 8 0

$
5 .C C

S
5 . 2 0

t
5 . 4 0

S
5 . 6 C

$
5 . 8 C

$
6 . 0 0

$
6 . 2 0

t
6 . 4 0

workers Mean2 Median^ Middle range ̂ and
un de r

and

2 . 2 C 2 . 4 C 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 C 4 . 6 0 4 . 8 0 5 . CO 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 C 6. C C 6 . 2 C 6 . 4 0 ov er

$ $ $ $
1 , 2 4 2 6 . 0 6 6 . 3 4 6 . 3 1 -  6 . 3 8 - - - - - - - 1 5 10 11 4 7 116 7 16 27 6 2 33 85 0 147

1 73 5 . 9 1 6 . 3 3 5 . 3 5 -  6 . 3 7 * * ~ “ 1 5 2 1 4 7 116 7 12 27 “ 2 33 415 41

3 , 4 C 8 6 . 4 3 6 . 5 5 6 . 5 2 -  6 . 5 8 3 _ _ 2 43 27 5 45 6 21 8 71 4 6 2 9 4 2
215 5 . 9 7 6 .  16 5 . 5 1 -  6 . 3 7 2 22 24 5 8 - 4 6 9 40 41

3 ,  193 6 . 4 6 6 . 5 5 6 . 5 2 -  6 . 5 8 3 - - - 21 3 - 37 6 2 1 4 2 6 2 9 0 1
1 , 6 6 5 6 . 5 C 6 . 5 6 6 . 5 3 -  6 . 6 0 21 3 - 4 - 16 2 - 16 19
1 .C 4 1 6 . 3 7 6 . 5 3 6 . 5 C -  6 . 5 7 3 ” “ 33 6 198 6 7 9 5

4 3 3 5 . 8 5 6 . 3 3 5 . 1 3 -  6 . 4 0 15 - 69 14 38 - - - 33 2 157 105

6 , 2 8 0 4 . 7 4 4 . 9 1 4 . 3 C -  5 . 3 C - - - 13 - 136 16C 130 62 37 2 6 6 6 66 3 2 5 4 65 9 4 2 7 1 1 2 8 11 6 8 26 4 9 3 15 98 2 0 6
5 , 3 2 6 4 . 6 8 4 . 7 7 4 . 1 9 -  5 . 1 8 - - - 13 - 55 no 120 56 371 66 0 571 24C 63 1 39 2 9 9 7 9 7 2 26 4 8 12 14 74

9 5 4 5 . 1 C 5 . 3 1 4 . 3 9 -  5 . 9  8 - - - - - 81 50 10 6 1 6 92 14 28 35 131 196 - - 85 3 84 * 1 3 2
88 5 . 8 5 6 . 3 3 4 . 9 9 -  6 . 3 7 - - - - - - - - - - - - - 4 20 - - - - - - 64 -

3 2 8 5 . 1 6 5 . 3 2 5 . 1 5 -  5 . 3 6 4 1C 5 15 4 91 196 - - - 3 - -
538 4 . 9 4 5 .  12 3 . 5 4 -  6 . 3 9 ” 81 50 10 6 1 2 82 9 9 n 40 “ ” 85 20 132

8 5 9 4 . 6 9 4 . 9 1 4 . 1 9 -  5 . 3 4 _ _ _ 11 9 25 32 55 89 88 79 37 38 86 2 7 3 28 9 _ _
688 4 . 5 7 4 . 5 7 4 . 1 5 -  5 . 3 1 - - - - - 11 9 25 32 51 87 8C 75 31 35 64 185 - - 3 - - -
171 5 . 1 4 5 . 3 4 5 . 1 7 -  5 . 3 9 4 2 8 4 6 3 22 88 28 6 - -

1 , 6 3 7 4 . 2 5 4 . 3 9 3 . 5 5 -  5 .2 C - 155 5 17 55 17 131 60 75 39 89 192 3 1 6 4 18 56 121 129 104 27 18 9 -
871 3 . 9 9 4 . 3 6 3 . 3 8 -  4 . 5 7 - 155 5 - 5 16 49 36 27 17 35 151 22 2 10 5 95 33 5 5 - - -
76 6 4 . 5 3 4 . 5 5 3 . 7 4 -  5 . 5 6 17 50 1 82 24 48 22 54 41 94 4 8 51 26 96 9 9 22 18 9

* A ll w o rk e r s  w e re at $ 6 .40  to  $ 6 .60 .

See foo tn o te s  at end o f  ta b le s .
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Table A-6. Average hourly earnings of maintenance, powerplant, custodial, and material movement
workers, by sex, in Chicago, III., May 1974

Sex, occu p a tion , and in du stry  d iv is ion
Average 
(mean2 ) 
hourly Sex . o ccu p a tion , and in du stry  d iv is ion

Average 
(mean2 ) 
hourly 

earnings2
Sex, occu p a tion , and in dustry  d iv is i

MAI NTFNANCF ANO POWERPLANT 
OCCUPATIONS -  MEN

CARPENTERS, MAINTENANCE ------------------
MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

PUBLIC UTILITIES ----------------------
RETAIL TRADE -------------------------------
FINANCE -----------------------------------------
SERVICES ---------------------------------------

ELECTRICIANS, MAINTENANCE -------------
MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

SERVICES ---------------------------------------

ENGINEERS, STATIONARY ----------------------
MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

PUBLIC UTILITIES ----------------------
RETAIL TRADE -------------------------------
FINANCE -----------------------------------------
SERVICES ---------------------------------------

FIREMEN, STATICNARY BOILER -----------
MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

HELPERS, MAINTENANCE TRAOES ---------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

MACHINE-TOOL OPERATORS, TOOLROOM 
MANUFACTURING --------------------------------

MACHINISTS, MAINTENANCE -----------------
MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

PUeLIC UTILITIES ----------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) -------------------------------------

MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

PUBLIC UTILITIES ----------------------
WHOLESALE TRADE ------------------------

MECHANICS, MAINTENANCE --------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

WHOLESALE TRADE ------------------------

MILLWRIGHTS -------------------------------------------
MANUFACTURING ---------------------------------

PAINTERS, MAINTENANCE ----------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

PUBLIC UTILITIES ----------------------
SERVICES ---------------------------------------

MAINTENANCE AND POWERPLANT 
OCCUPATIONS -  MEN— CONTINUED

:UST3DIAL AND MATERIAL MOVEMENT 
DCCUPATIONS-MEN— CONTINUED

905
$
6 . 5 7

A73 5 . 5 0
432 7 . 7 5
114 5 . 4 5

88 7 . 6 3
156 9 . 2 1

64 8 . 8 0

3 , 8 3 5 6 .2 1
2 , 9 8 6 5 . 9 9

849 6 . 9 7
94 7 . 5 8

2 , 0 4 1 6 . 5 4
1 ,1 2 1 6 . 0 6

920 7 . 1 3
92 6 . 7 4

166 7 . 2 7
321 7 .5 8
278 7 . 0 0

461 5 . 4 6
369 5 . 2 3

92 6 . 4 0

1 ,5 8 8 4 . 6 2
1 ,1 4 6 4 . 6 5

442 4 . 5 4

1 , 7 0 4 5 . 9 6
1 ,6 7 6 5 . 9 6

3 , 1 8 8 6 . 0 4
2 , 9 8 0 6 . 0 3

208 6 . 1 8
139 6 . 3 5

3 , 6 8 9 6 . 5 5
724 5 . 7 9

2 , 9 6 5 6 .  73
2 , 4 2 6 6 . 7 3

154 6 . 5 7

6 ,  386 5 .6 2
5 , 4 9 9 5 .5 5

887 6 . 0 2
230 5 .2 5

2 ,  121 5 .8 1
1 ,9 9 4 5 .8 0

844 6 .9 3
328 5 .5 3
516 7 .8 2

5G 5 .6 2
81 7 .4 1

PIPEFITTERS, MAINTENANCE ---------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

SHEET-METAL WORKERS, MAINTENANCE —  
MANUFACTURING --------------------------------------

TOOL AND DIE MAKERS --------------------------------
MANUFACTURING --------------------------------------

CUSTODIAL ANO MATERIAL MOVEMENT 
OCCUPATIONS-MEN

GUARDS AND WATCHMEN --------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

GUARDS
MANUFACTURING --------------------------------------

WATCHMEN
MANUFACTURING --------------------------------------

JANITORS, PORTERS, AND CLEANERS ------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES ---------------------------
WHOLESALE TRADE ------------------------------
RETAIL TRADE ------------------------------------
FINANCE -----------------------------------------------
SERVICES ---------------------------------------------

LABORERS, MATERIAL HANDLING --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES ---------------------------
WHOLESALE TRADE -----------------------------
RETAIL TRADE ------------------------------------
SERVICES ---------------------------------------------

ORDER FILLERS -------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE ------------------------------
RETAIL TRADE ------------------------------------

PACKERS, SHIPPING ------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE -----------------------------
RETAIL TRADE ------------------------------------

RECEIVING CLERKS --------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE -----------------------------
RETAIL TRADE ------------------------------------

1 ,2 6 7
1,138

109

305
300

5 , 6 6 6
5 , 6 6 1

$
6 . 0 6
5 . 9 6
7 . 2 0

5 . 7 9
5 . 7 8

SHIPPING CLERKS ---------
MANUFACTURING ------
NCNMANUFACTURING • 

WHOLESALE TRADE 
RETAIL TRADE ----

SHIPPING AND RECEIVING CLERKS
6 . 6 7  MANUFACTURING --------------------------
6 . 6 7  NONMANUFACTURING -------------------

PUBLIC UTILITIES ---------------
WHOLESALE TRAOE -----------------
RETAIL TRACE ------------------------

1 1 , 7 7 0 3 . 0 7
1 ,5 4 2 4 . 2 4

1 0 , 2 2 8 2 . 8 9

1 ,1 6 3 4 . 4 6

379 3 . 5 5

1 8 , 3 7 2 3 . 5 6
7 , 2 5 0 3 . 7 6

1 1 , 1 2 2 3 . 4 4
817 4 . 8 1
672 4 . 0 6

1 , 5 0 2 3 .5 1
2 ,  185 3 . 8 7
5 , 9 4 6 3 . 0 0

2 4 , 2 6 2 4 . 6 8
1 0 , 8GC 4 . 0 4
1 3 ,4 6 2 5 .  19

7 , 3 5 6 5 .9 6
2 , 8 9 3 4 . 2 9
2 , 738 4 . 4 4

475 3 . 0 6

7 , 2 6 1 4 . 5 1
2 ,  140 3 .9 2
5 ,  121 4 .  76
4 ,  145 4 . 6 8

70C 5 . 2 6

5 , 1 5 6 4 . 0 6
3 , 124 4 . 0 1
2 , 0 3 2 4 .  14
1 ,8 1 2 4 . 1 8

128 4 . 5 5

1 ,8 4 9 4 . 6 6
827 4 . 4 4

1 ,0 2 2 4 . 8 4
437 4 . 7 3
474 4 . 9 3

TRUCKDRIVERS --------------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

PUBLIC UTILITIES --------------------------
WHOLESALE TRADE ----------------------------
RETAIL TRADE -----------------------------------

TRUCKCRIVERS, LIGHT (UNDER
1 - 1 / 2  TONS) -----------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

TRUCKDRIVERS, MEDIUM ( 1 - 1 / 2  TO
AND INCLUDING A TONS) --------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

PUBLIC UTILITIES --------------------------
WHOLESALE TRADE ----------------------------
RETAIL TRACE -----------------------------------

TRUCKORIVERS, Hi-AVY (CVER A TONS
TRAILER TYPE) -------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

PUBLIC UTILITIES --------------------------
WHOLESALE TRADE ----------------------------
RETAIL TRADE -----------------------------------

TRUCKDRIVERS, HEAVY (OVER A TONS
GTHER THAN TRAILER TYPE) -------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

PUBLIC UTILITIES --------------------------

TRUCKERS, POWER (FORKLIFT) ---------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

WHOLESALE TRADE ----------------------------
RETAIL TRADE -----------------------------------

TRUCKERS, POWER (OTHER-THAN
FORKLIFT) --------------------------------------------------

MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

Number
of

worikers
(mean^) 
hourly 

earningŝ

1 ,2 4 1
$
4 .7 1

636 4 . 4 7
605 4 . 9 6
454 5 . 0 2
134 4 . 8 3

942 4 . 5 7
467 4 . 3 8
475 4 . 7 6

77 5 .2 2
275 4 . 7 3

74 4 . 8 8

1 9 ,2 4 9 6 . 3 0
2 , 4 8 9 6 . 0 2

1 6 ,7 6 0 6 . 3 4
9 , 7 3 3 6 .4 1
4 , 0 4 0 6 .2 1
2 , 0 6 8 6 . 2 5

1 ,2 9 9 5 . 5 0
92 4 . 3 2

1 ,2 0 7 5 . 5 8

4 , 2 4 5 6 . 2 3
990 6 . 1 7

3 , 2 5 5 6 .2 5
1 ,1 4 5 6 . 1 2
1 ,3 9 9 6 . 3 6

650 6 . 2 6

1 1 ,3 4 1 6 . 4 6
652 6 .  19

1C,689 6 . 4 7
7 , 3 0 0 6 . 4 9
1 ,6  l  A 6 . 4 6
1 ,0 4 1 6 . 3 7

1 ,4 5 2 6 . 2 0
349 5 .9 1

1 ,1 0 3 6 . 3 0
398 6 . 2 6

1 0 ,7 4 0 4 . 5 7
8 ,  186 4 . 4 3
2 , 554 5 .0 2
1, 345 5 . 0 9

566 4 . 9 3

1 ,0 6 7 4 . 6 9
806 4 . 4 9
261 5 . 3 0

See fo o tn otes  at end o f  ta b les .
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Table A-6. Average hourly earnings of maintenance, powerplant, custodial, and material movement
workers, by sex, in Chicago, III., May 1974— Continued

S ex , occu p a tio n , and in du stry  d iv is io n

CUSTODIAL AMD MATERIAL HANDLING 
OCCUPATIONS -  MEN— CONTINUED

WAREHOUSEMEN --------------------------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------
RETAIL TRADE ----------------------------------

Average 
( mean2 J 

hourly 
earnings2

S ex, occu p a tio n , and in du stry  d iv is io n

$
3 , 9 9 6 A. 16
1 , 3 9 3 3 . 8 2
2 , 6 0 3 A . 35
1 ,6 8 1 A . 21

576 3 . 9 7

CUSTODIAL ANO MATERIAL MOVEMENT 
OCCUPAT iDNS-WOMEN

JANITORS, PORTERS, ANO CLEANERS -----
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

WHOLESALE TRADE -----------------------------
RETAIL TRADE -----------------------------------
FINANCE ----------------------------------------------
SERVICES --------------------------------------------

LABORERS, MATERIAL HANDLING
MANUFACTURING ----------------------
NCNMANUFACTURING ---------------

Number
of [mean2 ) 

hourly 
earnings3

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers hourly

earnings3

$

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS-WOMEN— CONTINUED

$7 , 2 1 0 3 . 1 6 ORDER FILLERS ------------------------------------------- 1 , 2 0 1 3 .  A1
912 3 . 6 2 MANUFACTURING -------------------------------------- 215 3 .6 1

6 , 2 9 8 3 . 1 0 NONMANUFACTURING -------------------------------- 986 3 . 3 7
95

320
3 . 2 2
3 .0 8

WHCLESALE TRADE ------------------------------ 509 3 . 6 0

2 , 0 3 0 3 . 3 2 PACKERS, SHIPPING ---------------------------------------------- 1 , 5 1 7 3 .3 5
3 ,  A90 2 . 9 1 MANUFACTURING -------------------------------------------------

NONMANUFACTURING -----------------------------------------
855
662

3 . 1 8
3 . 5 8

326
112
21A

3 . 9 8  
A . 18 
3 . 8 7

RETAIL TRADE ---------------------------------------------- 406 3 . 5 0

See footnotes at end of tables.

28Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-6a. Average hourly earnings of maintenance, powerplant, custodial, and material
movement workers, by sex—large establishments in Chicago, III., May 1974

Sex, occu p a tion , and in dustry  d iv is io n
Number

of
workers

Average 
(mean^ ) 

hourly 
earnings^

6 1 7
$
6 . 2 7

343 5 . 6 9
2 7 4 7 . 0 0
105 5 . 4 6

84 7 . 5 6

2 , 8 8 3 6 . 2 9
2 , 2 2 8 6 . 1 4

6 5 5 6 . 7 7

1 , 1 5 4 6 . 4 0
768 6 . 0 2
386 7 .  16

56 6 . 5 0
166 7 . 2 7

76 7 . 3 8

376 5 . 4 4
29 9 5 . 2 0

77 6 . 3 6

1 , 3 3 8 4 . 6 2
9 5 2 4 . 7 0

1 , 0 9 4 6 .  16
1 , 0 8 6 6 . 1 7

2 , 5 9 0 6 . 1 0
2 , 4 2 1 6 . 0 9

169 6 .  36
131 6 . 3 8

2 , 0 9 8 6 . 4 2
547 5 . 8 2

1 , 5 5 1 6 . 6 4
1 , 3 6 3 6 . 6 2

4 , 3 6 9 5 . 8 3
3 , 7 7 3 5 . 7 3

59 6 6 . 4 0

1 , 8 9 1 5 . 8 9
1 , 7 6 4 5 . 8 9

4 0 5 6 . 0 5
264 5 . 5 8
141 6 . 9 3

50 5 . 6 2

1 , 1 5 2 6 . 1 6
1 , 0 6 3 6 . 0 3

89 7 . 6 0

2 4 9 5 . 8 5
2 4 4 5 . 8 4

S ex, occu p a tion , and in du stry  d iv is io n
Average 
( mean2 ) 

hourly 
earnings3

Sex, occu p a tion , and in dustry  d iv is ion ( mean2 ) 

earnings3

MAINTFNANCF AND POWERPLANT 
DCCUPATIUNS -  MEN

CARPENTERS, MAINTENANCE -----------------------
MANUFACTURING --------------------------------------
NCNMANUFAC TURING--------------------------------

PUBLIC UTILITIES ---------------------------
RETAIL TRADE ------------------------------------

ELECTRICIANS, MAINTENANCE -------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

ENGINEERS, STATIONARY ---------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES ---------------------------
RETAIL TRACE ------------------------------------
SERVICES ---------------------------------------------

FIREMEN, STATIONARY BOILER ----------------
MANUFACTURING --------------------------------------
NCNMANUFACTURING --------------------------------

HELPERS, MAINTENANCE TRADES --------------
MANUFACTURING --------------------------------------

MACHINE-TOOL OPERATORS, TOOLROOM —  
MANUFACTURING --------------------------------------

M A C H I N I S T S ,  MAI NT f N A N C E ---------------
MANUFACTURING --------------------------------------
NCNMANUFACTURING --------------------------------

PUBLIC UTILITIES ---------------------------

MECHANICS, AUTCMOTIVE
(MAINTENANCE! -------------------------------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES ----------------------------

MECHANICS, MAINTENANCE -------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

MILLWRIGHTS -------------------------------------------------
MANUFACTURING --------------------------------------

PAINTERS, MAINTENANCE ----------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES ----------------------------

PIPEFITTERS, MAINTENANCE ---------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

SHEET-METAL WORKERS, MAINTENANCE —  
MANUFACTURING --------------------------------------

MAINTENANCE AND POWERPLANT 
OCCUPATIONS -  MEN— CONTINUED

TOOL AND DIE MAKERS 
MANUFACTURING —

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS -  MEN

GUAROS AND WATCHMEN -------------------------------
MANUFACTURING -------------------------------------
NCNMANUFACTURING -------------------------------

GUARDS
MANUFACTURING -------------------------------------

WATCHMEN
MANUFACTURING -------------------------------------

JANITORS, PORTERS, AND CLEANERS -----
MANUFACTURING -------------------------------------
NCNMANUFACTURING -------------------------------

PUBLIC UTILITIES --------------------------
WHOLESALE TRADE ----------------------------
RETAIL TRADE -----------------------------------
SERVICES --------------------------------------------

LABORERS, MATERIAL HANDLING -------------
MANUFACTURING -------------------------------------
N O N M A N U F A C T U R I N G  ---------------------

PUBLIC UTILITIES --------------------------
WHOLESALE TRADE ----------------------------
RETAIL TRAOE -----------------------------------

ORDER FILLERS ------------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

WHOLESALE TRADE -----------------------------
RETAIL TRADE -----------------------------------

PACKERS, SHIPPING -----------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

RETAIL TRADE -----------------------------------

RECEIVING CLERKS -------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

RETAIL TRACE -----------------------------------

SHIPPING CLERKS ---------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

RETAIL TRACE -----------------------------------

SHIPPING AND RECEIVING CLERKS ---------
NONMANUFACTURING -------------------------------

Rf TAlL  TRACE -----------------------------------

3 ,  l 5 7
3 ,  152

6 , 7 0 8  
1 , 4 0 2  
5 , 3 0 6

300

8 , 5 6 3  
A, 342
4 . 2 2 1  

6 6 9  
122

1 , 2 3 9
1 , 9 3 3

1 0 , 2 8 8
4 , 9 5 7
5 , 3 3 1
2 , 0 7 2

6 0 0
2 , 6 1 7

2 , 9 4 7
1 , 2 6 1
1 ,6 8 6

9 7 4
668

1 , 7 6 9
1 . 2 2 2

5 4 7
128

9 5 6
3 6 3
5 9 3
4 5 4

5 1 7
32 8
189
134

241
151

CUSTODIAL and MATERIAL MOVEMENT 
OCCUPATICNS-MEN— CONTINUED

TRUCKDRIVERS ----------------
MANUFACTURING ---------
NONMANUFACTURING —  

PUBLIC UTILITIES 
RETAIL TRACE -------

3 . 2 9
4 . 3 3
3 . 0 2

4 . 4 8

3 . 7 7

TRUCKDRIVERS, MEDIUM ( 1 - 1 / 2  TO
AND INCLUDING 4 TONS) ----------------
NONMANUFACTURING ---------------------------

TRUCKDRIVERS, HEAVY
TRAILER TYPE) ---------
MANUFACTURING ---------
NONMANUFACTURING — 

PUBLIC UTILITIES 
RETAIL TRADE -------

(OVER 4 TONS,

3 . 6 4  
4 . 7 2  
4 . 5 4  
3 . 6 3  
3 . 1 8

4 . 5 9
4 . 2 2
4 . 9 3
5 . 6 5  
4 . 7 1

TRUCKDRIVERS, HEAVY (OVER 
OTHER THAN TRAILER TYPE)

TRUCKERS, POWER (FORKLIFT) -
MANUFACTURING ----------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES ------------
WHOLESALE TRADE --------------
RETAIL TRACE --------------------

T R U C K E R S ,  P O W E R  ( C T H E R  T H A N
FORKLIFT) ------------------------------------

MANUFACTURING -----------------------
NONMANUFACTURING ----------------

4 . 7 3  
4 . 2 4  
5 .  10
5 . 0 2
5 . 2 2

4 . 4 8
4 . 2 2
5 . 0 5  
4 . 5 5

4 . 8 5
4 . 6 5
4 . 9 7
4 . 9 3

4 . 6 9
4 . 5 7
4 . 9 1
4 . 8 3

5 . 0 3  
5 . 0 1
5 . 0 5

w a r e h o u s e m e n  ----------------
MANUFACTURING -----
NONMANUFACTURING

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS-WOMEN

JANITORS, PORTERS, AND CLEANERS —
MANUFACTURING ------------------------------------
NONMANUFACTURING ------------------------------

RETAIL TRADE ----------------------------------
FINANCE ---------------------------------------------

LABORERS, MATERIAL HANOLING -------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

ORDER FILLERS -----------------------------------------
NONMANUFACTURING ------------------------------

PACKERS, SHIPPING -----------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

RETAIL TRADE -----------------------------------

6 , 4 7 0  
1 , 3 2 8  
5 , 1 4 2  
2 ,  870  
1 , 6 9 6

1 , 2 4 2
6 7 3

3 , 4 0 6  
2 1 3  

3 ,  193  
1 , 6 6 5  
1 , 0 4 1

4 3 3

6 ,220
5 , 2 6 6

95 4
88

328
5 3 8

85 5
6 8 4
171

1 , 6 1 0
84 9
761

2 , 8 5 7
798

2 , 0 5 9
26 4
334

308
112
196

7 2 6
60 1

9 7 7
4 8 5
4 9 2
4 0 6

$
6 . 2 6
5 . 9 4
6 . 3 4
6 . 3 1
6 . 3 6

6 . 0 6
5 . 9 1

6 . 4 3
5 . 9 8
6 . 4 6
6 . 5 0
6 . 3 7

5 . 8 5

4 . 7 4
4 . 6 8
5 . 1 0
5 . 8 5  
5 . 1 6  
4 . 9 4

4 . 6 9  
4 . 5 8  
5 .  14

3 . 3 5
3 . 6 9
3 . 2 1
3 . 1 6
3 . 3 7

3 . 9 6
4 . 1 8
3 . 8 4

3 . 6 7
3 . 5 9

See footnotes at end of tables.
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Table A-7. Indexes of earnings for selected occupational groups in Chicago, III., 
May 1973 and May 1974, and percents of increase for selected periods

A ll in d u str ies M anufacturing

W eekly  earn in gs H ourly  ea rn in gs W eekly  earn ings H ou r ly  earn ings
P e r io d O ffice Industria S killed U n skilled O ffice In dustria l S k illed U nskilled

c l e r i c a l n u rse s m aintenance plant c l e r i c a l n u rse s m aintenance plant
(m en and (m en  and tra d es w o rk e rs (m en  and (m en and tra d es w o rk e rs
w om en) w om en) (m en) (m en) w om en) w om en) (m en) (m en)

Indexes (A p r il 1967-100)

M ay 1973 ........................... ........................ .............. .........
M ay 1974_________________ ________ _____________

140.7
148.3

150.1
159.1

150.9
165.1

154.5
165.3

139.7
147.9

149.9
158.1

147.7
161.9

149.8
161.5

P e rce n ts o f in c re a s e

A p r i l 1960 to  A p r i l 196 1 ____________ _________ _ 2 .3 3.1 3.6 3.7 3.1 3.1 3.3 3.3
A p r il 1961 to  A p r il 1962 _____ _______________ 3.2 3.0 3.5 2.5 3.0 3.6 3.4 3.2
A p r il 1962 to  A p r i l 1963_________________________ 2 .3 2.5 2.1 3.8 2.5 2.0 1.9 2.5
A p r il 1963 to  A p r il 196 4 ...................... ....................... 2 .5 4.3 3.4 2.7 3.5 3.8 3.1 1.6
A p r il 1964 to  A p r il 1965 _ _ _ 2 .6 2 .8 3.1 2.8 2 .6 3.2 3.0 1.9
A p r il 1965 to  A p r il 1966 2.8 4.1 3.0 3.7 2.4 3.1 3.0 2.5
A p r i l 1966 to  A p r i l 196 7 _________________________ 4 .7 5.2 3.6 3.8 4.1 5.2 3.9 4.7
A p r il 1967 to  A p r i l 1 9 6 8 ...  _____________________ 4.8 7.4 5.9 6.0 5.0 7.0 5.9 6.4
A p r i l 1968 to  A p r il 1969 ________________________
A p r i l 1969 to June 1970:

6.5 8.0 6.5 7.0 6.0 8.1 6.3 7.3

14-m onth  in c r e a s e  _ 7.3 8.9 7.0 8.5 6.7 8.9 6.6 8 .3
6.2 7.6 6.0 7.2 5.7 7.6 5 .6 7.1

6.0 6.5 9.5 9.8 5.8 6.2 8.9
June 1971 to  June 197 2 __________________________
June 1972 to M ay 1973:

5.2 5.5 7.6 7.4 5.8 6.2 7.2 7.1

5.4 5.8 6.1 6.5 5.1 5.5 5.4 5.5
Annual ra te  o f in c r e a s e ______________________ 5 .9 6.3 6.7 7.1 5 .6 6.0 5 .9 6.0

M ay 1973 to  M ay 197 4 ___________________________ 5.4 6.0 9.4 7.0 6.0 5 .9 9.6 7.8

N O T E : T h is  m e a su re  o f  wage ch an ges w ill be d iscon tin u ed  
beginning July 1974. It w ill be re p la ce d  by the m e a su re  p rese n te d  
in table A -8 .
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Table A-8. Percents of increase in average hourly earnings for 
selected occupational groups, adjusted for employment 
shifts, in Chicago, III., for selected periods

Industry  and occu p a tion a l 
group

June 1972 to  M ay 197 3 M ay 1973 
to

M ay 197411 -m onth  
in cre a se

Annual rate 
o f  in c re a s e

A ll in d u str ie s :
O ffice  c l e r i c a l  (m en and w om en) _ _ _ _ 5.2 5.7 6.8
In dustria l n u rse s  (m en and w om en) _ _T _r 5.0 5.5 6.5
S killed  m ain tenance  tra d e s  (m en) ........ 5.7 6.2 8.1
U n sk illed  plant w o rk e rs  (m en) _ _ _ ................ 7.1 7.8 8.3

M a n ufacturing :
O ffice  c l e r i c a l  (m en and w om en) .. 5.2 5.7 6.7
In du stria l n u r se s  (m en and w om en) 4 .6 5.0 6.4
S k illed  m ain tenance tra d e s  (m e n )___________________ 4 .8 5.2 8.7
U n sk illed  plant w o rk e rs  (m en) 5.9 6.5 8.1

N onm anufacturing:
O ffice  c le r i c a l  (m en and w om en) 5.2 5.7 6.9
In du stria l n u rse s  (m en and w om en) .. 7 .2 7.9 7.0
S killed  m ain tenance  tra d e s  (m en) * * *
U n sk illed  plant w o rk e rs  (m en) 8.0 8.8 8.4

* Data do not m eet pu blica tion  c r it e r ia .

N O TE: T able A -8  p r o v id e s  p e rce n ts  o f  change in a verag e  h ou r ly  ea rn in gs  fo r  se le c te d  
o ccu p a tion a l g ro u p s , ad justed  to  ex clu de  the e ffe c t  o f  em ploym en t sh ifts . The new  m ethod 
fo r  com puting  w age tren d s is  b ased  on changes in a vera g e  h ou r ly  ea rn in gs  fo r  esta b lish m en ts  
re p o rtin g  the index jo b s  in both the cu rre n t and p re v io u s  y ear (m atched  esta b lish m e n ts ), 
holding  esta b lish m en t em ploym en t in the jo b s  constant.

The new  w age tren d s a re  not linked to  the cu rre n t in dex es  b e ca u se  the new  w age tren d s 
m e a su re  ch an ges in m a tch ed  esta b lish m en t a v e r a g e s  w h erea s  the cu rre n t in dex es  m e a su re  
ch an ges in a rea  a v e ra g e s . O ther c h a r a c te r is t ic s  o f the new  w age tren d s w hich d iffe r  fr o m  
the cu rre n t on es  in clu de  (1) ea rn in gs  data o f  o f f ic e  c le r i c a l  w o rk e r s  and in d u str ia l n u rses  
a re  co n v e r te d  to  an h ou rly  b a s is , and (2) tren d  e st im a te s  a re  p ro v id e d  fo r  nonm anufacturing  
esta b lish m e n ts .

F o r  a m o re  d eta iled  d e s cr ip t io n  o f  the new  m ethod u sed  to  com pute  a rea  w age su rvey  
in d e x e s , see  "Im p rov in g  A re a  W age S urvey  In dexes, " M onthly L a b or  R ev iew , January 1973, 
pp. 5 2 -5 7 .
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B. Establishment practices and supplementary wage provisions
Table B-1. Minimum entrance salaries for inexperienced typists and clerks in Chicago, III., May 1974

M in im u m  w ee k ly  s t r a ig h t - t im e  s a l a r y 4

In ex pe rie nc ed  typists Othe r in ex p er ien ce d  c l e r ic a l  w o r k e r s  5

A ll
in du stries

Manufactur ing Nonman ufac tu r m g

A l l
in du stries

Manufactur ing N onmanufac  tu r in g

B a sed  on standard weekly hours 6 of— B a s ed  on standard veek ly  hours 6 o f—

A ll
sc he du les 3 7 ‘/ 2 40 A l l

sch edu les 37 */i 40 A ll
sc he du les 3 7 ‘/ 2 40 A l l

sc hedu les 37  V2 40

E s ta b l i s h m e n ts  studied 590 203 XXX XXX 387 XXX XXX 590 203 XXX XXX 387 XXX XXX

E s ta b l i s h m e n ts  having a sp ec if ie d  m in im u m 254 108 18 79 146 44 65 28 8 115 16 85 173 50 82

Under S 75 .0 0  ....................................................................... 3 1 - - 2 _ - 3 _ _ _ 3 _ _
$ 7 5 . 0 0  and under $ 7 7 .5 0 1 - - - 1 - - 5 - - - 5 3 -
$ 7 7 .5 0  and under $ 8 0 .0 0 1 - - - 1 - - 2 - - - 2 - -
$ 8 0 .0 0  and under $ 8 2 .5 0 9 2 1 1 7 2 5 16 4 2 2 12 2 10
$ 8 2 . 5 0  and under $ 8 5 .0 0 3 - - - 3 - 1 11 - - - 11 2 3
$ 8 5 . 0 0  and under $ 8 7 .5 0 8 2 - 2 6 2 2 16 5 - 4 11 5 .4
$ 8 7 .5 0  and under $ 9 0 . 0 0  _ 2 - - - 2 - 2 10 - - - 10 ■ 4 1
$ 9 0 .0 0  and under $ 9 2 . 5 0  _ 23 3 1 1 20 9 9 25 4 1 3 21 7 12
$ 9 2 .5 0  and under $ 9 5 .0 0 7 2 1 1 5 1 2 10 3 2 1 7 1 2
$ 9 5 .0 0  and  u n d e r  $ 9 7 .5 0 15 4 - 4 1 1 8 2 15 6 1 4 9 5 3
$ 9 7 . 5 0  and under $ 1 0 0 . 0 0 _____________________________________ i i 3 2 i 8 2 4 9 3 1 2 6 2 2
$ 1 0 0 .0 0  and under $ 1 0 2 .5 0 28 10 1 8 18 5 7 2 9 13 - 11 16 5 8
$ 1 0 2 .5 0  and under $ 1 0 5 .0 0  ..... ... _ 14 3 - 3 11 1 3 14 5 - 5 9 3 3

$ 1 0 5 .0 0  and under $ 1 1 0 .0 0 31 17 7 9 14 6 5 28 17 5 10 11 3 5
$ 1 1 0 .0 0  and under $ 1 1 5 . 0 0 ___________________________________ 25 15 1 12 10 2 5 23 11 - 8 12 5 6
$ 1 1 5 .0 0  and under $ 1 2 0 .0 0  _ _ 13 7 1 4 6 2 3 13 7 1 4 6 2 3
$ 1 2 0 .0 0  and under $ 1 2 5 .0 0 20 15 2 13 5 1 3 16 13 2 11 3 - 3
$ 1 2 5 .0 0  and under $ 1 3 0 .0 0  _ __ _____ _ __ 4 3 1 2 1 - 1 6 3 1 2 3 - 3
$ 1 3 0 .0 0  and under $ 1 3 5 .0 0 9 3 - 1 6 2 4 4 3 - 1 1 - -

$13 5 .0 0  and under $ 1 4 0 .0 0  ____ _ _ _ 5 3 - 3 2 - 2 4 2 - 2 2 - 2
$ 1 4 0 .0 0  and under $ 1 4 5 .0 0 2 2 2 - - - 4 3 - 3 1 - 1
$ 1 4 5 .0 0  and under $ 1 5 0 .0 0  ____ 1 - - - 1 - 1 i - - - 1 - 1
$ 1 5 0 .0 0  and under $ 1 5 5 .0 0  _ _ . 4 3 - 3 1 - 1 4 3 - 3 1 - 1
$ 1 5 5 .0 0  and under $ 1 6 0 .0 0  ___ 2 2 - 2 - - - 2 2 - 2 - - -

$ 1 6 0 .0 0  and under $ 1 6 5 .0 0 9 6 - 5 3 - 3 9 6 - 5 3 - 3
$ 1 6 5 .0 0  and o v e r  _ 4 2 - 2 2 1 9 2 * 2 7 1 6

E s ta b l i s h m e n t s  having no sp ec if ie d  m i n i m u m ______________ 125 43 XXX XXX 82 XXX XXX 146 50 XXX XXX 96 XXX XXX

E s ta b l i s h m e n ts  which did not e m p lo y  w o r k e r s
in this c a te g o r y 211 52 XXX XXX 159 XXX XXX 156 38 XXX XXX 118 XXX XXX

See foo tnotes at end o f ta b les .
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Table B-2. Late-shift pay provisions for manufacturing plant workers
in Chicago, III., May 1974

P erc en t o f m an ufacturin g  plant w o rk ers—

L a te -s h ift  pay p ro v isio n
In e sta b lish m en ts  having p ro v isio n s 7 

fo r  late  sh ifts A ctu a lly  w orking on late  sh ifts

Second  sh ift T h ird  or other  
shift Second  shift T h ird  or other  

shift

T o t a l __________ _____________________________________ 92.7 83 .5 21.2 7.6

No pay d iffe re n tia l fo r  w ork on late  shift _ 3.7 5 .0 1.1 0.1

Pay d ifferen tia l fo r  w ork  on late  shift 8 9 .0 78 .5 20.7 7.5

T yp e and am ount o f  d iffe re n tia l:

U n ifo rm  cen ts (p er hour) 5 0 .9 4 7 .0 12.4 5.6

5 o r  7 Va c e n ts .._____ _____ __________________ 1 .6 _ .3 _
9 c e n ts ________________________________________ 1.8 .4 .6 .1
10 c e n ts_________________ _____________________ 2 2 .0 6 .7 5 .4 .4
11 c en ts_______________________________________ 1.7 - .4 -
12 c en ts_______________________________________ 2 .5 .7 .5 -
I2 V2 or 13 c e n ts____________________________ 2.1 1.2 .8 .2
14 cents 2.4 1.2 .6 (8 )
15 c en ts_______________________________________ 6 .5 13 .9 1.5 2.1
16 cen ts_______________________________________ - 2 .6 - .4
17 cen ts_______________________________________ 2.6 1.0 .5 (8 )
1 7V2 or 18 c e n t s . . . . .......................... ................. 1.6 .9 .3 (8 )
19 cen ts__________________ ____ ________________ - 1.3 - .1
20 cen ts...... ............ ............................ ................. . 2.4 6 .8 .5 1.0
2 1 or 22 c en ts_______________________________ - 1.7 - .3
2 3 cents - 1.6 - .1
25 cen ts_______________________________________ 1.4 2.3 .3 .2
2 7 cents _ ____ .3 - - -
30 cents 1.3 2.5 .4 .4
3 0 %  or 35 c e n ts____________________________ .4 .8 .2 .1
O ver 35 c en ts _ _ _ _ _ .5 1. 3 . 2 .2

U n ifo rm  p e r c e n ta g e ___________________________ 36 .6 2 8 .5 7 .9 1.6

4 p e r c e n t_____________________________________ .5 - .2 _
5 p e r c e n t_____________________________________ 5 .2 - 1.8 -
6 p e r c e n t_____________________________________ 2 .7 1.7 .8 .2
7 or 7 V2 p e r c e n t __________________________ .2 .3 (8 ) .1
8 V2 or 9 p e r c e n t ___________________________ 1.0 .6 .2 .2
10 p ercen t ___________________________________ 2 4 .5 2 0 .8 4 .7 1.0
12 or 1 2 V2 p e r c e n t ________________________ .4 .8 .1 .1
13 or 13 V2 p e r c e n t ________________________ - 1 .9 .1
15 percen t ___________________________________ .7 1.4 - -
20  p ercent .9 .9 .1 -
25 p ercen t ___________________________________ .3 - - -

O ther fo r m a l pay d i f fe r e n t ia l______________ 1.5 3.1 .5 .3

See foo tn otes  at end o f  ta b le s .
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Table B-3. Scheduled weekly hours and days of first-shift workers in Chicago, III., May 1974
P lan t v o rk e rs O ffic e  w o rk ers

A ll M an u- P ublic W h o le sa le R eta il
S e r v ic e s A ll M an u - P ublic

F in ancein d u str ie s factu ring u tilities tra de tra de in d u strie s factu rin g u tilit ies tra de tra d e S e r v ic e s

A ll  w o r k e r s  ____  __ _ 100 100 100 100 100 100 100 100 100 100 100 100 100

1 2 1 (9 )
7

1 (9 )
1 2 _ _ 1 (9 ) 3 1 5 8 34
1 2 _ _ 1 (9 ) 7 3 1 5 _ 8 34
_ _ _ _ _ (9 )

1
_ _ _ _ (9 )

(9 )( ! )
(’ )

(9 )
1

_ _ _ _ 2 _ _ _ 2
_ _ _ _ 3 1 _ 4 (’ )

(9 )
7 2

O v e r  3 6  V4 and under 37  V? hours— 5 d a y s . (9 ) - - - - 2 1 (9 ) - 1 - (9 )
37  V? hours— 5 d a y s ____________________________ _________________ __ 3 2 1 1 5 6 2 5 2 5 6 25 19 35 20

(9 )
( ! )

_ _ _ 1 _ 1 _ _ _ _ 4 2
383/4 hours— 5 d ays ____ (9 ) - 1 - (9 ) 10 6 (9 ) - - 24 14

(’ ) _ _ _ _ 2 1 1 _ _ 1 _ _
_ _ _ _ _ 1 1 _ _ 1 _ _

6 d ays _____ ______ .. . „ , (9 ) - - - - 2 - - - - - - -
88 87 95 90 88 78 51 60 92 66 79 17 27
87 86 95 90 88 73 51 59 92 66 79 17 27

5 1/ ,  dava 1 1 _ _ (9 ) 1 _ _
(9 )

1
_ _ _ _ 3 _ _ _ _ _ _
2 2 _ _ _ _ _ _ _ _ _ _

5 d a y s ____  ____________ ________________ ______________ _____  __ 1

( ! )

1 - - - - - - - - - - -
5 V2 d ays .  „  _____  _______  __ __ __ _____ 1 - - - - - - - - - -

(9 ) 2
3 4 2 2 1 1 _ _ _ _ _ _ _

*5 days 1 2 2 _ 1 _ _ _ _ _ _ _ _
1 1 _ 2 _ 1 _ _ _ _ _ _ _
1 1 _ _ _ _ - _ _ _ _ _ _

(9 ) 1 _ (9 ) _ _ _ _ _ _ _ _ _

(9 ) 1 _ _ _ _ _ _ _ _ _ _

(9 )
1

_ _ (9 ) _ _ _ _ _ _ _ _ _
_ _ 2 2 6 _ _ _ _ _ _ _

1 1 _ 4 (9 ) 2 _ _ _ _ _ _ _
.5 d a y s __________  ___________  __________________ ___________________ 1

(9 )
(9 )

1 - 4 - - - - - - - -
_ - - (9 )

1
2 - _ _ _ _ _ _

54 h ours— 6 days

S ee footnotes at end o f ta b le s .
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Table B-4. Annual paid holidays in Chicago, III., May 1974
P lan t w o rk ers O ffic e  w ork ers

Item A ll
in d u str ie s

M anu­
factu ring

P ublic
u tilities

W h o le sa le
tra de

R eta il
tra de S e r v ic e s A ll

in d u strie s
M an u ­

factu rin g
P ublic

u tilit ie s
W h o lesa le

trade
R eta il
trade F inance S e r v ic e s

A ll w o r k e r s -----------------------------------------  . . . . . . .  „ ___ __ ___ 100 100 100 100 100 100 100 100 100 100 100 100 100

W o r k e r s  in esta b lish m e n ts  providing
paid h olid ays _ _ _ _ _ _ _  . .  , . 99 100 100 100 97 93 99 100 100 100 99 100 100

W o rk e rs  in esta b lish m e n ts  providing
no paid h olid ays _____________________________________________________ 1 - - - 3 7 (9 ) - - - (9 ) - -

N u m ber o f days 10

L e s s  than 6 h olid ays __ . (9 ) n _ _ _ _ <9 ) (9 ) _ _ (9 ) _ _
6 h olid ays _______  _ .. .  . 8 2 3 5 23 16 9 5 4 9 19 9 22
6 h olid ays plus 1 half day 1 1 - - - (9 ) 1 1 - 1 1 1 2
6 h olid ays plus 2 h alf days 1 1 - 4 - 5 1 (9 ) - 14 - ( ’ ) (9 )
6 h olid ays plus 3 h a lf d a y s _________________________________________ (’ ) - - 1 - - (9 ) - - 1 - (9 ) -
7 h o lid a y s ______  ____________________________________________________ 12 4 1 13 24 55 6 3 2 8 18 7 10
7 h olid ays plus 1 h alf d a y . (’ ) - - -  _ - - 3 3 - 1 - 3 12
7 h olid ays plus 2 h a lf days 1 2 - 2 1 1 2 - 2 1 - 5
7 h olid ays plus 3 o r  6 h alf days (’ ) 1 - - - 1 1 - 1 - - -
8 h o lid a y s _______________________________________________________________ 10 5 27 19 19 4 11 3 8 11 20 17 12
8 h olid ays plus 1 h alf day . . 1 2 - “ - 1 2 1 - - - 3 6
8 h olid ays plus 2 h alf days 1 1 3 6 - 2 3 1 7 - 3 (9 )
8 h olid ays plus 3 h alf d a y s ___________________ _____________________ - - - - - - (9 ) - - - - 2 -
9 h olid ays _______________________________________________________________ 31 32 49 24 32 4 27 31 64 21 42 7 12
9 h olid ays plus 1 or 2 h alf days 1 1 - 2 - 2 3 4 - 3 - 3 2
10 h o lid a y s ______________________  _____________________________________ 21 33 4 n - 6 15 29 5 10 - 9 11
10 h olid ays plus 1, 2 , o r  3 h a lf d a y s____________________________ (9 ) (9) 1 1 - (9 ) 1 (9 ) (9 ) 2 1 2
11 h o lid a y s— . . . . . . . . . . 5 6 13 7 - - 10 6 15 4 - 24 2
11 h olid ays plus 1 o r  2 h a lf d ays ___ - - - - - - 1 - - - - 2 -
12 h o lid a y s . _ , _ ... 3 5 1 - 2 1 - -  ’ - 6 -
12 h olid ays plus 1 o r  2 h alf d ays _ ~ - - “ - 1 ~ - - “ 2 -
13 h o lid a y s - , T.  ________ _ _ __ 2 3 " 3 - 3 5 4 2 -
14 h o lid a y s _____________________________________________________________ _ (9 ) - 1 - (9 ) - “ 1 “ - -
13 h olid ays _ .  .  ... ... (9 ) (9 > " _ “ “ -

T o ta l h olid ay  tim e 11

15 d a y s -------  —  ------------------------------------------------------------------------------------ - (9 ) ( ! ) - . - - - - _ - .
14 d ays or m o r e  —_____  _______  _____ _______ __  __  _________ (9 ) (9 ) 1 " (9 ) - - 1 -
13 days o r  m o r e  __________________________ __________________________ _ 2 3 - 4 - - 3 5 - 5 _ 4
12 V2 days o r  m o r e  _ 2 3 - 4 - _ 4 5 _ 5 5
12 d ays or m o r e  ___________________________________________________ 5 9 - 5 - _ 6 7 _ 5 12
1 1 Vz d ays or m o r e  _ _ _ 5 9 - 5 - - 6 7 _ 5 13 (9 )11 days or m o re  —--------------------------------------- ----------------------------------------- 10 15 14 12 - (9 ) 17 13 15 9 _ 37 4
10V2 days or m o r e  _ 11 15 14 13 - (9 ) 17 13 15 11 38 4
10 days or m o r e  ______________________________________________________ 32 50 17 24 - 8 33 44 20 21 48 159V2 d ays o r  m o r e _____________________________________________________ 32 50 17 26 - 8 36 47 20 24 51 17
9 days o r  m o r e ________________________________________________________ 64 82 69 56 32 11 65 82 85 52 42 60 298V2 days o r  m o r e  _ _ . ___ 65 84 69 56 32 12 67 83 85 53 42 35
8 days or m o r e  _______________________  _________________________  _ 77 91 97 77 50 17 79 88 93 66 63 81 537V2 d ays or m o r e _____________________________________________________ 77 91 97 78 50 17 82 91 93 69 63 84 66
7 days or m o r e _______________  ______________________________________ 91 97 97 95 74 77 90 94 96 90 80 90 76
6 V2 days or m o r e _____________________________________________________ 91 98 97 95 74 77 91 95 96 91 81 91 78
6 d ays o r  m o r e ___________________________________  __________________ 99 100 100 100 97 93 99 100 100 100 98 100 100
5 d ays o r  m o r e —_____________________________ —______________________ 99 100 100 100 97 93 99 100 100 100 99 100 100

See foo tn otes  at end o f ta b le s .
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Table B-4a. Identification of major paid holidays in Chicago, III., May 1974
P lan t w o rk ers O ffic e  w o rk ers

H olid ay  10 A ll
in d u str ie s

M anu­
factu ring

P ublic  
u tilitie  s

W h o le sa le
tra de

R eta il
tra de S e r v ic e s A ll

in d u strie s
M anu­

factu rin g
P ublic

u tilit ies
W h o le sa le

trade
R e ta il
tra d e F in ance S e r v ic e s

A ll  w o r k e r s 100 100 100 100 100 100 100 100 100 100 100 100 100

New  Y e a r 's  Dav 99 100 100 100 97 93 99 100 100 100 99 100 100
L in c o ln 's  B irth day 4 1 36 2 - 1 13 1 36 1 - 36 (9 )
W a sh in g to n 's  B irth d a y _ _ _ _ _ __ 17 11 92 25 2 6 36 15 95 17 9 68 25
M a rtin  L u th er K in g 's  M e m o r ia l D ay 2 - - 9 2 17 2 - - 4 7 3 1
Good F  rid a y  _ 47 68 56 35 4 7 49 61 74 46 2 52 25
Good F ir d a y , h a lf  day _ ___ (’ ) - - 1 - (’ ) 2 (9 ) - 4 - 7 1
M e m o r ia l D ay __ _ 99 99 100 100 97 91 99 99 100 100 99 100 99
F o u rth  o f J u l y ___________________________________________________________ 99 99 100 100 97 93 99 99 100 98 99 100 100
L a b o r D ay _ _ _ . 98 99 100 98 96 91 98 98 98 98 99 98 93
C olu m b u s D ay _ _ _ _ _ _  __ _ _ 2 1 15 4 - 1 12 (9 ) 17 1 42 (9 )
V e te r a n s  D ay _ ___  _ 5 3 35 4 (9 ) 16 2 44 2 - 42 7
T h ank sgivin g  D ay _____  ___ _ 99 100 100 100 97 92 99 99 100 100 99 100 99
D ay a fter  T h an k sgivin g _ _ ___ 41 64 4 31 1 15 38 65 6 41 5 2 4 42
C h r is tm a s  E v e _ . . . . .  ___ _ _ 47 68 21 35 9 21 28 53 18 31 19 1 16
C h r is tm a s  E v e , h a lf day 6 7 3 14 - 9 14 14 1 28 1 14 29
C h r is tm a s  D ay 97 100 80 100 97 91 98 99 82 100 99 100 99
A ll  w ork ing d ays betw een  C h r istm a s  D ay

and N ew  Y e a r 's  E v e 12 _ _ 4 7 - 5 ~ - 3 6 - 3 - _ _

N ew  Y e a r 's  E ve 25 39 5 22 5 6 14 2 9 1 15 8 . 2 5
N ew  Y e a r 's  E v e , h a lf day 4 4 3 13 - 8 7 6 1 2 5 1 8 8
F lo a tin g  h olid ay , 1 d a y 13 _ 19 18 - 13 34 14 16 2 0 1 12 22 17 14
F lo a tin g  h o lid a y , 2 d ays 1 3 ____________________________________________ 3 4 - 4 3 (9 ) 8 9 - 6 3 12 10
F lo a tin g  h o lid a y , 3 d ays 13____________________________________________ 5 5 - - 11 i 6 6 - - 25 2 2
E m p lo y e e 's  b irth day ___ 21 9 44 2 9 44 21 9 3 35 13 21 3 13
E m p lo y e e 's  a n n iv e r s a r y _______________________________________________ 4 (’ ) 1 18 1 2 8

See footnotes at end o f  ta b le s .
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Table B-5. Paid vacation provisions in Chicago, III., May 1974
P lan t w o rk ers O ffic e  w ork ers

V acation  p o licy A ll
in d u str ie s

M anu­
factu ring

P ub lic
u tilities

W h o lesa le
tra de

R eta il
tra de S e r v ic e s A ll

in d u str ie s
M an u ­

fa ctu rin g
P ublic

u tilit ie s
W h o lesa le

trade
R eta il
tra de Fin ance S e r v ic e s

A ll w o r k e r s ______________________________  ___________________ 100 100 100 100 100 100 100 100 100 100 100 100 100

M ethod o f paym ent 

W o rk e rs  in  e sta b lish m en ts  providing
paid v a c a tio n s_________________________________________________________ 99 100 100 100 100 95 100 100 100 100 100 100 100

L e n g th -o f -t im e  p a y m e n t___ _______ ______________________________ 95 92 100 97 99 95 99 98 100 100 100 100 100
P ercen tage p aym en t_____________________________________________ 4 7 - - - - (9 ) 1 - - - - -
O ther __________________________________________________________________ i 1 - 3 (9 ) - ( ’ ) 1 - - - - -

W o rk e rs  in e sta b lish m en ts  providing
no paid v a c a tio n s_____________________________________________________ (’ ) “ “ “ “ 5 " ' “

A m ount of vacation  pay 14 

A fte r  6 m on th s o f  s e r v ic e

Under 1 w eek ___________________________________________________________ 12 18 2 1 3 7 6 11 2 2 4 3 5
1 w eek ____________________________________________________________________ 18 17 27 2 o 18 9 51 53 30 45 27 63 67
O ver 1 and under 2 w e e k s ___________________________________________ 5 3 - 2 14 5 7 7 - 2 22 7 4
2 w e e k s _____________________________  _________________________________ 1 1

<9 )
4 2 - (9 ) 1 3 2 1 - 1 (’ )

3 w eeks ________________________________ ______________  _______  ___ ( 9 ) - - 1 2 - - - -

A fte r  1 y e a r o f s e r v ic e

Under 1 w eek ___________________  __ ______  ___________________  __ n (9 ) _ _ - - _ _ - _ _
1 w eek ---------------------------------------------------------------------------------------------------------- 56 65 22 59 40 75 16 15 33 31 17 8 14
O ver 1 and under 2 w e e k s ___________________________________________ 5 4 27 4 1 - 2 3 5 - - - -
2 w e e k s -------------------------------------------------------------------------------------------------------- 34 25 51 34 59 19 77 73 61 69 83 88 83
O v e r 2 and under 3 w e e k s _____________  ___________________________ (9 ) (9 ) - 3 - - i 1 - - - 4 -
3 w e e k s -------------------------------------------------------------------------------------------------------- 2 4 1 - - 2 3 7 2 - - i 2
4 w e e k s -------------------------------------------------------------------------------------------------------- 1 2 - - - - (»> (9 ) - - * - -

A fte r  2 y e a rs  o f  s e r v ic e

1 22 31 4 20 5 21 2 3 4 4 1 4
O ver 1 and under 2 w e e k s ------------------------------------------------------------------- 5 5 20 4 - 4 1 1 4 - - - (9 )
2 w eeks --------- ------------------------------------------------- --------------------------- 67 56 69 73 94 69 89 83 88 94 99 88 92
O ver 2 and under 3 w e e k s -------------  ----------------------------------------------- --- 2 2 7 3 1 - 4 4 1 - - 9 2
3 w e e k s -------------------------------------------------------------------------------------------------------- 2 3 i - - 2 3 5 2 2 - 3 2
O ver 3 and under 4 w eek s _______  _____  _____________________ (9 ) ( ’ ) - - - - (9 ) ( ’ ) - - - - -
4 w e e k s ___________________________________________________________________ 1 2 - - - - 1 3 - - - - -
5 w e e k s ----------------------------------------------------------------  ------------------------------------ (9 ) 1 - - - - - - - - - - -

A fte r  3 y e a r s  o f s e r v ic e

1 w eek —----------------------------------------------------------------------------------------------------- - 2 2 _ 3 2 2 (9 ) (9 ) _ - (9 ) - 2
O ver 1 and under 2 w e e k s ________________________________________  _ 2 4 - - - - (9 ) 1 - - - - -
2 w e e k s --------------------------- ---------------------------------------------------------------------------- 83 78 73 85 97 91 88 81 93 93 99 88 90
O ver 2 and under 3 w e e k s ---------------------------------------------------------------- 9 10 27 11 1 - 6 9 6 5 - 9 2
3 w e e k s _________________________________________________________________ 3 3 1 1 1 2 4 7 2 2 - 3 6
O ver 3 and under 4 w e e k s ------------------ ---------------------------------------------- (9 ) ( 9 ) - - - - (9 )

1
(9 ) - - - - -

4 w e e k s ------------------------------------------------  -------- ------------------------------------------ 1 2 - - - - 3 - - - - -
5 w e e k s ---------------------------------------------------  ------------------------------------------------- (9 ) 1

See fo o tn otes  at end o f  ta b le s .
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Table B-5. Paid vacation provisions in Chicago, III., May 1974— Continued
P lan t w o rk ers O ffic e  w o rk ers

V a ca tio n  p o lic y A ll
in d u str ie s

M anu­
factu rin g

P ublic
u tilities

W h o le sa le
trade

R eta il
tra de S e r v ic e s A ll

in d u str ie s
M an u ­

fa ctu rin g
P ublic

u tilit ie s
W h o le sa le

trade
R e ta il
tra d e F in ance S e r v ic e s

A m ou nt o f va ca tio n  pay I4— C ontinued

A fte r  4 y e a rs  o f  s e r v ic e

1 w eek i i _ 3 2 2 (9 ) (9 ) . _ (9 ) . 2
O v e r 1 and under 2 w eek s ________________________________________ 2 3 - - - - (9 ) i _ _ _ _
2 w e e k s . .______________________ __________________________________________ 83 79 73 84 97 91 87 78 93 93 99 88 90
O ver 2 and under 3 w eek s _______________________________________ 10 11 27 12 1 - 7 9 6 5 - 9 2
3 w e e k s_________________________________________________________________ 3 3 1 2 1 2 5 9 2 3 1 3 6
O ver 3 and under 4 w eeks _________________________________________ (9 ) (9 ) - - - - (9 ) (9 ) _ _ _ _ _
4 w ee k s __________________________________________________________________ i 2 - - _ _ i 3 _ _ _ _
5 w e e k s . _ (9 ) i - - - - - - - - - - -

A fte r  5 y e a rs  o f s e r v ic e

1 w e e k __• , (9 ) _ - _ - 2 (9 ) _ _ _ . _ 2
2 w e e k s ____________________________________________________________________ 71 70 53 68 82 80 64 60 63 72 79 61 59
O ver 2 and under 3 w eek s ___ ___________________________________ _ 9 9 35 7 1 - 8 7 16 4 - 14 2
3 w e e k s _________________________________________ _______________________ _ 17 18 11 21 17 11 26 29 19 22 21 25 35
O ver 3 and under 4 w eeks (9 ) (9 ) - 3 - - (9 ) (9 ) - _ _ - -
4 w e e k s __________________________________________________________________ _ 1 2 1 - - 2 2 4 2 2 . _ 2
5 w eek s _ _______ _____ __ __  ____ (9 ) 1 - * - - - - - - - -

A fte r  10 y e a r s  o f s e r v ic e

1 w e e k ____________________________________________ _______________________ - - - _ . _ (9 ) _ _ _ _ _ 2
2 w e e k s ___________________________________________________________________ 9 9 - 15 8 14 5 4 2 11 2 4 10
O v e r 2 and under 3 w e e k s _______________________  _______________ 1 1 - - - - - _ _ _ . _ -
3 w e e k s ____________________________________________________________________ 76 75 72 63 86 78 79 73 91 76 86 83 73
O ver 3 and under 4 w e e k s ____________________________________________ 9 9 27 14 1 (9 ) 5 6 6 7 _ 8 (9 )
4 w e e k s ____________________________________________________________________ 5 6 1 8 5 1 10 15 2 6 12 6 13
O v e r 4 and under 5 w eek s ______________________________________  _ (9 ) - - - - - 1 2 _ _ _ _ 2
5 w eek s ________________________________________________________________ (9 > 1 - - - - - - - - - _ _
6 w eek s __________________________________________________________________ - - - - - - (9 ) (9 ) * - * - -

A fte r  12 y e a r s  o f se r v ic e

1 w eek .  __________________________________________________________________ - _ _ _ _ (9 ) _ _ _ _ _ 2
2 w e e k s ______________________________________________________________ ___ 7 6 - 10 6 12 4 3 2 8 2 4 10
O ver 2 and under 3 w e e k s ________ ___________________________________ (9 ) 1 - - 1 - (9 ) - - _ (9 ) _ _
3 w e e k s ___________________________________________________________________ 75 75 70 62 84 70 75 71 90 74 84 74 72
O ver 3 and under 4 w e e k s ______ _ ______ _________________________ 10 10 27 19 1 (9 ) 8 8 6 10 _ 15 (9 )
4 w fifik s ... . in ... _ - 7 7 3 8 8 12 11 17 2 6 14 6 14
O ve r 4 and under 5 w eeks _____________________________________ ___ 1 1 - - - - 1 2 - - - 2 2
5 w e e k s ____________________________________________ ___________________ 1 1 - 1 - (9 ) - - 2 . _ _
O v e r 5 and under 6 w e e k s _________ ______________________________ - - - - - - (9 ) (9 ) - - _ _ _
6 w eeks ________________________________________ ________________________ - - - - - - (9 ) (9 ) - - - - -

A fte r  15 y e a rs  of se rv ic e

1 w e e k ____ ________________________________________________________________ - _ - - _ _ (9 ) _ . _ _ _ 2
2 w e e k s ____________________________ ___________________________________ 3 3 - 6 4 5 3 2 2 5 2 3 7
O ve r 2 and under 3 w e e k s ____ ______________________________________ (9 ) 1 - - - - - - - - . _ _
3 w eek s ___ _ ____ __  , ......... 55 56 43 42 56 72 58 56 49 47 73 64 55
O v e r 3 and under 4 w eek s ___________ ___________________________ 4 4 10 6 1 - 5 2 13 3 . 12 2
4 w e e k s _________________________________________________________________ 32 33 20 42 38 17 30 34 31 43 24 19 3 3
Q v e r  4 and under 5 w e e k s ___________________  __________________ 2 2 5 - - - 2 4 1 _ _ 2 (9 )
5 W eeks _____________________________________________________________ _ 4 2 22 3 1 2 2 3 5 2 (9 ) i 2
O v e r ,5 and under 6 w e e k s ____________________________________________ - - - - - - (9 ) (9 ) - _ . -
O v e r 6-.w e e k s __ _________________________________________________________ “ _ (9 ) (9 ) " “ “ -

See foo tn o te s  at end o f  ta b le s .
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Table B-5. Paid vacation provisions in Chicago, III., May 1974— Continued
P lan t w o rk ers O ffice  w ork ers

V acation  p o licy A ll
in d u str ie s

M anu­
fa ctu rin g

P ub lic
u tilit ie s

W h o lesa le
tra de

R eta il
trade S e r v ic e s A ll

in d u str ie s
M anu­

factu rin g
P ublic

u tilit ie s
W h o lesa le

trade
R eta il
trade Finance S e r v ic e s

Am ount o f vacation  pay 14— Continued  

A fte r  20 y e a rs  o f se r v ic e

1 w e e k -________  ___________________ ________  ____________________ ______ _ _ _ _ _ _ (9 ) _ _ _ _ _ 2
2 w e e k s -------------------------------------------------------------------  ---------------------------------- 2 1 - 6 4 5 3 2 2 5 2 3 7
O ver 2 and under 3 w eeks ______________________________________ (9 ) i - . - - . _ _ - _ _
3 w e e k s ------------------------------------------  --------------- ----- ---------------------------  „ 17 16 - 12 14 46 14 8 1 16 4 26 26
O ver 3 and under 4 w eeks _____  ______________  ________________ 1 2 - 3 . - 1 1 - - _ 2 _
4 w e e k s -------------------------------------------------------  ---------------------------------------------- 58 63 47 57 55 40 67 70 56 63 91 58 62
O ver 4 and under 5 w e e k s ------------------------------  ------------------------ -------- 3 2 14 - 1 2 5 4 16 _ _ 8 1
5 w eeks ------------------------------------------------------- --------- --------------------------- 16 14 17 20 27 - 10 15 20 14 3 2 2
O ver 5 and under 6 w e e k s _________________________________________ 1 1 5 - - 2 1 (9 ) 1 _ . 2 2
6 w eeks ---------------------------------  --------------------------- ------------------------------ (9 ) 1 - - - - (9 ) (9 ) _ 2 - - _
O ver 6 w e e k s__  _______________  _________  _______________________ —

A fte r  25 y e a rs  o f s e r v ic e

2 (9 ) 17 2 (9 ) (9 ) 4

1 w eek —  —  —  ------------ ----  _ — __ __  _____ - - - _ _ _ (9 ) _ _ _ _ _ 2
2 w eeks --------  ---------------------  _ -----  ---------------------------------------------- 2 1 - 6 4 5 3 2 2 5 2 3 ' 7
O ver 2 and under 3 w e e k s -------------------------------------------------------------- ---- n 1 - - - - - - - - - - -
3 w e e k s ------------------------------------- -------------  --------------------------------- 11 8 - 8 14 46 12 7 1 16 4 21 21
O ver 3 and under 4 w eek s ---------------------  — --------- --------------- -- n (9 ) - 3 - - (9 ) (9 ) - - - 2 _
4 w eeks --------  ---------------------------  ------------ ----------------------------------- 41 47 5 44 38 40 45 44 6 45 51 50 64
O ver 4 and under 5 w e e k s _______ ______________ ______________ ____ 2 3 - - 1 2 5 3 - - - 15 (9 )
5 w e e k s ------------------------------  — ---------------------------  ----------------------------- 37 36 64 30 43 1 32 43 69 32 43 8 2
O ver 5 and under 6 w eeks _________  ____  _____ ____________ 2 2 5 2 - - 1 1 1 - . _ _
6 w eeks ---------- ---—----------  — . —___________  ___ ____________ ___ 2 2 9 4 - 2 3 1 17 3 - 2 4
O ver 6 w eeks ______________  _____  _______ ___ ._______________ ___ 2 (9 ) 17 2 - - (9 ) ( ’ ) 4 - - - -

A fte r  30 y e a rs  o f se rv ic e

1 w ee k - . _ _ _ _ _ (9 ) _ _ _ . _ 2
? Wppks - T . , , m - m - m-r. -  , 2 1 - 6 4 5 3 2 2 5 2 3 7
O ver 2 and under 3 w e e k s ______  ____  _____  _________________ (9 ) 1 - - - - - - - - - - -
3 w eeks — ---------------------------------------------------------- _---------------------------------------- 11 8 - 8 14 46 12 7 1 16 4 21 21
O ver 3 and under 4 w e e k s ------------------------------------------------ ------- —_ (9 ) (9 > - 3 - - (9 ) (9 ) - - - 2 -
4 w e e k s ------------ -  —  -------------------------------- ------ ------------------------ 39 44 4 43 38 40 42 40 6 43 51 4 8 53
O ver 4 and under 5 w eeks --------------- --------- --------------- --------------- 1 2 - - 1 2 4 2 - - - 14 ( ’ )
5 w eeks ____ _ . .. ___ __ _ _ 37 38 53 32 43 1 32 43 56 32 43 10 12
O ver 5 and under 6 w e e k s ------------------------------------------------- ------------ 3 2 17 - - - 2 1 14 - - - -
6 w eeks -----------  ------------------ --------- — ------ ---------— ------------ __ 4 5 9 7 - 2 5 5 17 4 - 3 4
O ver 6 w eeks --------- ---------------------------  --------- —  _ —  — 2 (9 ) 17 2 - - (9 ) (9 ) 4 * - - -

M axim u m  vacation  av a ila b le

1 w eek—  —  —  ____  ___  ____  _ _ __  ___ _ _____  ______ _ - _ _ _ _ (9 ) _ _ _ _ _ 2
2 w eeks -  -  -  „ „ _ __ ___________ _________ ____ ___ 2 1 - 6 4 5 3 2 2 5 2 3 7
O ver 2 and under 3 w e e k s ______ - ___ ___ ____________  ____ (9 ) 1 - - - - - - - - - - -
3 w e e k s --------- ----------  --------- -------  -  ____ _____  __________ — 11 8 - 8 14 46 12 7 1 16 4 21 21
O ver 3 and under 4 w eeks _____  _______  _____  __________ __ (9 ) <9 ) - 3 - - (9 ) ( ’ ) - - _ 2 -
4 w e e k s —---------- — ---------------- ------------------ ----------- ----------------  ___ _____ 38 43 4 43 38 40 41 38 5 43 51 47 53
O v e r 4 and under 5 w eeks — ________ _______________________ _______ 1 2 - - 1 2 4 2 - - - 14 (9 )
5 w e e k s - -  ----- -—  —------— __ ______ ____  _____ _ 37 39 51 32 42 1 32 45 55 32 36 9 12
O ver 5 and under 6 w e e k s ----- —--------- —___ _ _____ _______. 2 2 5 - - - 1 1 1 - - - -
6 w e e k s —_____ ___________ _______________________  _ _ ___ _______ .. 5 4 23 7 2 2 7 5 33 4 7 3 5
O v e r 6 w e e k s _____________ — __ _ __ __ _____________ 2 1 17 2 1 1 4 1

See foo tn otes  at end o f  ta b le s .

39
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table B-6. Health, insurance, and pension plan provisions in Chicago, III., May 1974

T yp e o f ben efit and 
financing 15

P lan t w o rk ers O ffic e  w o rk ers

A ll
in d u str ie s

M anu­
factu rin g

P ublic
u tilities

W h o le sa le
trade

R eta il
tra de S e r v ic e s A ll

in d u strie s
M an u ­

factu rin g
P ublic

u tilit ie s
W h o le sa le

tra de
R eta il
tra d e F in ance S e r v ic e s

A ll  w o rk e rs  ____  ____ _ _________ _ ____________ 100 100 100 100 100 100 100 100 100 100 100 100 100

W o r k e r s  in e sta b lis h m e n ts  p rovidin g  at
le a st  1 o f  the b en efits  shown b e lo w ____________ . ______________ 99 100 100 100 98 95 99 100 100 98 99 100 99

L ife  in s u r a n c e ._____________________________- _____________________ _ 97 99 100 93 94 82 99 99 99 94 97 99 98
N on contribu to ry  p la n s ------------------------ ------------------------- ------------- 76 85 97 79 36 77 65 72 95 59 32 63 60

A cc id e n ta l death and d ism e m b e r m e n t
in s u r a n c e ______________________________ _____ ___________________ 67 72 78 69 57 46 73 76 81 78 47 73 81

N on contribu tory p la n s _________________________________________ 54 60 77 60 27 42 47 53 78 46 22 37 50
S ick n ess and accid en t in su ran ce  or

sick  leave o r  both 16_______________ _ ______________________ 93 97 86 94 89 79 87 91 90 90 92 79 82

S ick n ess and a ccid en t in su ra n ce ___ _____________________ 80 90 79 80 61 66 56 72 67 53 4 8 39 44
N on contribu to ry  p la n s .___________ ___  ______________ 67 80 68 72 29 64 39 53 55 42 26 23 24

Sick le a v e  (fu ll pay and no
w aiting p eriod ) _______ . . . . _____  __ ________________ 14 10 28 21 1 1 24 53 51 55 60 20 66 56

Sick leave (p a rtia l pay or
w aiting p e r io d )_________ _ __  ______ ___  — 14 8 26 6 35 4 14 11 27 5 56 4 4

L o n g -te r m  d isa b ility  in s u r a n c e ________________________________ 21 20 10 28 34 8 45 42 11 39 39 71 36
N o n con tribu to ry  p la n s ___________________________________ 15 17 10 21 16 7 23 25 10 19 3 36 15

H o sp ita liza tio n  in s u r a n c e __________ _________________________. . . . 99 100 100 100 96 95 99 99 97 97 98 99 95
Non c on tribu tory  p la n s _________________________________________ 74 84 84 84 31 85 54 75 78 58 24 33 41

S u rgica l in s u r a n c e ___  __  __  _ _ . _____  _______  — 98 99 100 99 96 92 98 99 97 95 98 99 95
N on con tribu to ry  p lans ___________________ _________________ _ 74 83 84 83 31 83 54 74 78 57 24 33 41

M e d ic a l in s u r a n c e _______________ ____________ ______ _________ 92 95 96 92 83 84 93 96 86 93 69 99 95
N on con tribu to ry  p la n s ______________ ______________________ 69 79 80 76 30 75 51 72 66 54 20 3 3 40

M a jo r  m e d ic a l in s u r a n c e _________________________________________ 82 84 97 87 79 49 95 95 100 85 92 9 9 91
N on con tribu to ry  p la n s _________________________________________ 59 68 81 70 26 39 49 64 77 47 24 33 41

D ental in s u r a n c e _____________________________ __________________ 14 6 31 14 2 2 2 2 9 9 23 10 14 4 4
N o n con tribu to ry  p la n s ________________  ___________________ 13 6 31 14 19 19 8 9 23 10 11 2 2

R e tire m e n t p en sion  __ _ __  _____  ________ ______ 84 87 83 85 82 70 85 8 8 71 86 89 90 6 6
N on con tribu to ry  p la n s _____  _ _______  _______  ___ 73 79 73 76 58 65 68 74 54 77 40 82 50

See footnotes at end o f ta b le s .
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Footnotes

A ll  o f th ese  standard  foo tn o tes  m ay  not apply to  th is b u lle tin .

1 S tandard h ou rs  r e f le c t  the w ork w eek  fo r  w hich  e m p lo y e e s  r e c e iv e  th e ir  r e g u la r  s tra ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f pay fo r  o v ertim e  
at re g u la r  a n d /o r  p re m iu m  r a te s ) , and the earn in gs c o r r e s p o n d  to  th ese  w eek ly  h o u rs .

2 The m ean  is com p u ted  fo r  ea ch  jo b  by  tota lin g  the ea rn in gs  o f a ll w o r k e r s  and d iv id ing  by  the n u m ber o f  w o r k e r s . The m edian  
d es ign a tes  p os it ion — h a lf o f the e m p lo y e e s  su rv ey ed  r e c e iv e  m o r e  and h a lf r e c e iv e  le s s  than the rate show n. The m id d le  range is  defin ed  
by  2 ra tes  o f pay; a fourth  o f the w o r k e r s  earn  le s s  than the lo w e r  o f th e se  ra tes  and a fou rth  earn  m o r e  than the h ig h er  ra te .

3 E x clu d es  p re m iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eek en d s , h o lid a y s , and la te  sh ifts .
4 T h e se  s a la r ie s  re la te  to  fo r m a lly  e s ta b lish e d  m in im u m  startin g  (h ir in g ) r e g u la r  s tra ig h t -t im e  s a la r ie s  that a re  paid  fo r  standard 

w ork w eek s .
5 E x clu d es  w o rk e rs  in s u b c le r ic a l  jo b s  such  as m e s s e n g e r .
6 Data a re  p re se n te d  fo r  a ll stan dard  w ork w eek s  co m b in e d , and f o r  the m o s t  com m on  stan dard  w ork w eek s  re p o rte d .
7 In clud es a ll plant w o rk e rs  in esta b lish m en ts  cu rre n t ly  op era tin g  la te  s h ift s , and esta b lish m en ts  w hose fo r m a l p r o v is io n s  c o v e r  late 

sh ifts , even  though the esta b lish m en ts  w e re  not cu rre n t ly  op eratin g  la te  sh ifts .
8 L e s s  than 0.05 p e rce n t .
9 L e s s  than 0.5 p e rce n t .
10 F o r  p u rp o se s  o f  th is  study, pay fo r  a Sunday in D e c e m b e r , n eg o tia ted  in  the a u tom ob ile  in d u stry , is  not tre a te d  as a paid  h oliday .
11 A l l  com bin a tion s  o f fu ll and h a lf days that add to  the sam e am ount a re  co m b in e d ; fo r  e x a m p le , the p r o p o rt io n  o f w o rk e rs  re ce iv in g  

a tota l o f 9 days in c lu d es  th ose  w ith 9 fu ll days and no h a lf d ays , 8 fu ll days and 2 h a lf d a y s , 7 fu ll days and 4 h a lf d a ys , and so  on. 
P r o p o r t io n s  then w e re  cu m u lated .

12 T h ese  days a re  p ro v id e d  as part o f a C h ris tm a s—New Y e a r  h o lid a y  p e r io d  w h ich  ty p ica lly  b eg in s  w ith C h ris tm a s  E ve and ends with 
New Y e a r 's  Day. Such a h o lid a y  p e r io d  is  co m m o n  in the a u to m o b ile , a e r o s p a c e , and fa r m  im p lem en t in d u str ie s .

13 "F lo a t i n g "  h o lid a y s  v a r y  f r o m  y e a r  to  y e a r  a c c o r d in g  to  e m p lo y e r  o r  e m p lo y e e  c h o ic e .
14 In clud es paym ents o th er  than "length  o f  t i m e , "  su ch  as p e rce n ta g e  o f annual ea rn in g s  o r  f la t -s u m  p a y m en ts , co n v e rte d  to  an 

equ iva len t t im e  b a s is ;  f o r  e x a m p le , 2 p e r ce n t o f annual ea rn in gs  w as c o n s id e r e d  as 1 w e e k 's  pay. P e r io d s  o f s e r v ic e  a re  ch osen  a rb itr a r ily  
and do not n e c e s s a r i ly  r e f le c t  in d iv id u a l p r o v is io n s  fo r  p r o g r e s s io n ; fo r  e x a m p le , ch an ges  in p r o p o r t io n s  at 10 y e a r s  in clu d e  ch anges betw een  
5 and 10 y e a r s .  E stim a tes  a re  cu m u la tive . T h u s, the p r o p o rt io n  e lig ib le  fo r  at le a s t  3 w e e k s ' pay a fte r  10 y e a r s  in c lu d es  th ose  e lig ib le  fo r  
at le a s t  3 w e e k s ' pay a fte r  fe w e r  y e a r s  o f s e r v ic e .

15 E stim a tes  lis te d  a fte r  type o f b en e fit a re  fo r  a ll p lans fo r  w h ich  at le a s t  a part o f the c o s t  is  b orn e  by  the e m p lo y e r . "N on con tr ib u tory  
p la n s" in clu d e  on ly th ose  fin a n ced  e n tire ly  by the e m p lo y e r . E x clu d ed  a re  le g a lly  re q u ire d  p la n s , such  as w o rk m e n 's  co m p e n sa tio n , s o c ia l 
s e c u r ity , and r a ilr o a d  re t ire m e n t.

18 U nduplicated  to ta l o f  w o r k e r s  re ce iv in g  s ick  le a v e  o r  s ick n e ss  and a cc id e n t in su ra n ce  shown se p a ra te ly  b e lo w . S ick  lea v e  plans a re  
lim ite d  to  th ose  w hich  d e fin ite ly  e s ta b lish  at le a s t  the m in im u m  n u m ber o f d a y s ' pay that each  e m p lo y e e  can  e x p ect. In fo rm a l s ick  lea v e  
a llo w a n ce s  d e term in ed  on an in d iv id ual b a s is  a re  ex clu d ed .
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Appendix A
A r e a  w age and re la te d  b en efits  data a re  obtained by p e rso n a l v is it s  of B u rea u  fie ld  

re p r e s e n ta t iv e s  at 3 -y e a r  in te rv a ls . 1 In each  of the in terv en in g y e a r s , in fo rm a tio n  on em p loym en t  
and occu p ation al e a rn in g s is  c o lle c te d  by a com bination  of p erso n a l v is it  and m a il  q u estion n aire  
fr o m  e sta b lish m e n ts  p a rtic ip a tin g  in the p rev io u s su rv e y .

In ea ch  of the 9 4 1 2 * a re a s  cu rren tly  su rv e y ed , data a re  obtained fr o m  rep rese n ta tiv e  
e s ta b lish m e n ts  w ithin s ix  b ro a d  in d u stry  d iv is io n s : M an u fa ctu rin g ; tra n sp o rta tio n , c o m m u n ica tio n , 
and other p ublic  u tilit ie s ; w h o lesa le  tra d e ; re ta il tra d e ; fin a n c e , in su ra n ce , and r e a l e s ta te ; and 
s e r v ic e s . M a jo r  in d u stry  grou ps ex clu d ed  fr o m  th e se  stu d ies a re  govern m en t op eration s and the  
c o n stru c tio n  and ex tra c tiv e  in d u str ie s . E sta b lish m e n ts  having few e r  than a p r e s c r ib e d  n u m b er of 
w o rk e rs  a re  om itted  b e c a u se  of in su fficien t em p lo y m en t in the occu p ation s stud ied . S ep arate  
tabu lation s a re  p rovid ed  fo r  each  of the bro a d  in du stry  d iv is io n s  which m e e t publication  c r ite r ia .

T h e se  su rv e y s  a re  conducted on a sa m p le  b a s is .  T h e sam p lin g  p ro ce d u res involve  
d eta iled  stra tific a tio n  o f a ll esta b lish m e n ts  within the scope of an in divid u al a re a  su rv e y  by  
in du stry  and n u m b er of e m p lo y e e s . F r o m  this s tra tifie d  u n iv e rse  a p roba bility  sa m p le  is  s e le c te d , 
with ea ch  e sta b lish m en t having a p red eterm in ed  chan ce of s e le c tio n . T o  obtain op tim um  a ccu ra cy  
at m in im u m  c o s t , a g r e a te r  p roportion  of la rg e  than s m a ll  e sta b lish m en ts  is  s e le c te d . When  
data a re  c o m b in e d , each  e sta b lish m en t is  w eigh ted  a cco rd in g  to  its p ro b a b ility  of se le c tio n , so  
that u nbiased  e s t im a te s  a r e  ge n era ted . F o r  e x a m p le , i f  one out o f four esta b lish m e n ts  is  s e le c te d ,  
it is  given  a w eight o f four to  re p re se n t i t s e l f  p lus th ree  o th e rs . An  a ltern a te  of the sa m e  
o rig in a l p ro b a b ility  is  chosen  in the sa m e  in d u s tr y -s iz e  c la s s ific a tio n  if  data are  not ava ila b le  
fo r  the o r ig in a l sa m p le  m e m b e r . If no su itable su bstitu te is  a v a ila b le , additional w eight is  
a ssig n e d  to  a sa m p le  m e m b e r  that is  s im ila r  to  the m is s in g  unit.

O ccup ation s and E arn in gs

O ccup ation s se le c te d  fo r  study a re  c o m m o n  to a v a r ie ty  of m an ufacturin g and non­
m an u factu rin g  in d u s tr ie s , and a re  of the fo llow in g ty p e s : (1) O ffice  c le r ic a l ;  (2) p r o fe s s io n a l and
te c h n ica l; (3) m ain ten an ce and p ow erp lan t; and (4) c u sto d ia l and m a te r ia l m o v e m e n t. O ccupation al 
c la s s if ic a tio n  i s  b a sed  on a u n ifo rm  set of job  d e sc r ip tio n s  d esign ed  to take account of in te r ­
e sta b lish m e n t v a ria tio n  in duties within the sa m e  jo b . O ccup ation s se le c te d  fo r  study a r e  lis te d  
and d e sc r ib e d  in appendix B . U n le s s  oth e rw ise  in d icated , the earn in g s data follow in g the job  
t it le s  a re  fo r  a ll in d u str ie s  c o m b in ed . E a rn in g s data fo r  so m e  of the occu p ation s lis te d  and 
d e s c r ib e d , o r  fo r  so m e  in du stry  d iv isio n s w ithin o c cu p a tio n s, a re  not p resen ted  in the A -s e r i e s  
ta b le s , b e c a u se  e ith er  (1) em p lo y m en t in the occupation  is  too  s m a ll to  p rovid e enough data to  
m e r it  p resen ta tio n , o r  (2) th e re  is  p o s s ib ility  of d is c lo s u r e  of in dividu al esta b lish m en t data. 
E a rn in g s data not shown s e p a ra te ly  fo r  in d u stry  d iv is io n s  a re  included in a ll  in d u strie s  com bined  
d ata , w h ere show n. L ik e w is e , data a re  included in the o v e ra ll c la s s ific a tio n  when a su b­
c la s s ific a tio n  of e le c tr o n ic s  te c h n ic ia n s , s e c r e t a r ie s , or tru c k d r iv e r s  is  not shown o r  in fo rm ation  
to  su b c la s s ify  is  not a v a ila b le .

O ccup ation al em p lo y m en t and earn in g s data a re  shown fo r  fu l l -t im e  w o r k e r s , i . e . ,  th o se  
h ire d  to  w ork a re g u la r  w eekly sch e d u le . E a rn in g s data ex clu d e p rem iu m  pay fo r  o v e rtim e  and 
fo r  w ork  on w ee k e n d s, h o lid a y s , and late s h ifts . N onproduction  bon u ses a re  ex clu d ed , but c o s t -  
o f-l iv in g  a llo w a n c es and in cen tive  b on u ses a re  in clu d ed . W e ek ly  h o u rs fo r  o ffic e  c le r ic a l  and 
p r o fe s s io n a l and tec h n ica l occu p ation s r e fe r  to the stand ard  w orkw eek (rounded to  the n e a r e s t  
h a lf hour) fo r  w hich em p lo y e e s  r e c e iv e  r e g u la r  s tr a ig h t -t im e  s a la r ie s  (e x c lu siv e  of pay fo r  
o v e rtim e at re g u la r  a n d /o r  p re m iu m  r a te s ) . A v e r a g e  w eek ly  earn in g s fo r  th e se  occu p ation s are  
rounded to  the n e a r e st  h a lf d o lla r .

T h e se  su rv e y s  m e a s u r e  the le v e l of occu p ation al ea rn in g s in an a r e a  at a p a rtic u la r  t im e .  
C o m p a riso n s  of in divid u al occu p ation al a v e ra g e s  o v e r  tim e  m a y  not r e fle c t  ex p ected  w age ch an ges. 
The a v e ra g e s  fo r  in dividu al jo b s  a re  a ffec ted  by chan ges in w ages and em p lo y m en t p a ttern s. F o r  
e x a m p le , p ro p o rtio n s o f w o rk e rs  em p lo y ed  by h ig h - o r  lo w -w a g e  f ir m s  m a y  ch an ge, or h ig h -w a g e  
w o rk e rs  m a y  ad vance to b etter jo b s  and be rep la c ed  by new w o rk ers at lo w er ra te s . Such  
sh ifts  in em p lo y m en t could  d e c r e a s e  an occu p ation al a v e ra g e  even  though m o st esta b lish m e n ts  in 
an a re a  in c r e a s e  w ages during the y e a r . T re n d s  in ea rn in g s of occu p ation al g ro u p s , shown in 
ta b le s  A - 7 and A - 8 , are  b ette r  in d ic a to rs  of w age tre n d s than individual jo b s  within the g ro u p s.

A v e r a g e  ea rn in g s r e fle c t  c o m p o s ite , areaw id e e s t im a te s . In d u stries  and esta b lish m e n ts  
d iffer  in pay le v e l and jo b  sta ffin g , and thus contribu te d ifferen tly  to  the e s t im a te s  fo r  each  jo b . 
Pay a v e ra g e s  m a y  fa il to  r e fle c t  a c cu ra te ly  the w age d ifferen tia l am ong jo b s in individual 
e sta b lis h m e n ts .

1 Personal visits were on a 2-year cycle  before July 1972.
2 Included in the 94 areas are 8 studies conducted by the Bureau under contract. These areas are Austin, T ex .; Binghamton, N .Y . — 

P a .; Durham, N. C . ; Fort Lauderdale—Hollywood and West Palm Beach, F la .; Huntsville, A la .; Lexington, K y .; Melbourne—Titusville—Cocoa, 
F la .; and Poughkeepsie—Kingston—Newburgh, N .Y . In addition, the Bureau conducts more limited area studies in approximately 70 areas 
at the request o f  the Employment Standards Administration o f the U. S. Department o f  Labor.

A v e r a g e  p ay le v e ls  fo r  m e n  and w om en  in se le c te d  occu p ation s should  not be a ssu m e d  
to r e f le c t  d iffe r e n c e s  in pay of the s e x e s  within in dividu al e s ta b lis h m e n ts . F a c to r s  w hich m ay  
contribu te to d iffe r e n c e s  include p r o g r e s s io n  w ithin e sta b lish ed  ra te  r a n g e s , s in ce only the ra te s  
paid in cu m ben ts a r e  c o lle c te d , and p e rfo rm a n c e  of sp e c ific  d u ties w ithin  the g e n e ra l su rv ey  jo b  
d e s c r ip t io n s . Job d e sc r ip tio n s  u sed  to c la s s ify  em p lo y e e s  in th e se  su rv e y s  u su a lly  a r e  m o r e  
g e n e ra lize d  than those u sed  in  individual esta b lish m e n ts  and a llo w  fo r  m in o r d iffe r e n c e s  am ong  
esta b lish m e n ts  in s p e c ific  d uties p e rfo rm e d .

O ccu p ation al e m p lo y m en t e s t im a te s  re p r e s e n t the total in a ll  e s ta b lish m e n ts  w ithin the 
sc o p e  o f the study and not the n u m ber a c tu a lly  su rv e y ed . B ec a u se  o c cu p a tio n a l stru c tu re s  am on g  
esta b lish m e n ts  d iffe r , e s t im a te s  of occu p ation al e m p lo y m en t obtained fr o m  the sa m p le  o f  
esta b lish m e n ts  studied se r v e  only to in dicate the re la tiv e  im p o rta n c e  of the jo b s  stud ied . T h ese  
d iffe r e n c e s  in o c cu p ation al stru c tu re  do not a ffe c t  m a te r ia lly  the a c c u r a c y  o f the ea rn in g s data.

W age tren d s fo r  se le c te d  occu p ation al grou ps

In dexes in table A - 7  m e a s u r e  w ages at a given  t im e , e x p r e s s e d  a s  a p erc en t of w a g es  
during the b a se p e r io d . S ubtracting 100 fr o m  the index y ie ld s  the p e rc e n t change in w ages fr o m  
the b a se  p erio d  to the date o f the index. The p e rc e n ts  o f change or in c r e a s e  in  ta b les  A - 7  
and A -8  r e la te  to w age ch an ges b etw een  the in dicated  d a te s . A nnual ra te s  o f in c r e a s e , w here  
show n, r e f le c t  the am ou nt o f in c r e a s e  fo r  12 m on th s when the tim e  span betw een  su rv e y s w as  
other than 12 m on th s. T h e se  com p utatio ns a r e  b a sed  on the a ssu m p tio n  that w a g e s in cre a se d  at  
a constant ra te  betw een s u rv e y s .

P e r c e n ts  o f change rep o rted  in ta b le s  A - 7  and A - 8  r e f le c t  two d ifferen t m e a s u r e s  of 
w age m o v e m e n t. T a b le  A - 7  p ro v id e s  p erc en ts  o f  change in a v e ra g e  w eek ly  ea rn in g s o f o ffice  
c le r ic a l  w o rk e rs  and in d u str ia l n u r se s  and a v e ra g e  h ou rly  ea rn in g s o f  sk ille d  m ain tenan ce and 
u n sk illed  plant w o r k e r s  in the a r e a . T a b le  A - 8  p ro v id e s  p e rc e n ts  of change in  a v e ra g e  h ou rly  
ea rn in g s fo r  the sa m e  occu p ation al g ro u p s, a d ju sted  to ex clu d e the e ffe c t  o f e m p lo y m en t sh ifts . 
The m eth od u sed  to com p ute w age tren d s in table A - 8  is  b a sed  on chan ges in  a v e ra g e  h ou rly  
ea rn in g s fo r  esta b lish m e n ts  rep o rtin g  index jo b s  in both the c u rre n t and p re v io u s  y e a r  (m atch ed  
e s ta b lish m e n ts) ; esta b lish m e n t e m p lo y m en t in the jo b s  w as held  co n sta n t. Data fo r  the m atched  
esta b lish m e n ts  a r e  w eighted to r e p r e s e n t  a ll  esta b lish m e n ts  rep ortin g  the jo b  in the p rev io u s y e a r .

M ethod of com puting w age tre n d s . O ccu p ation s u sed  to com p ute w age tren d s a r e :

O ffic e  c le r ic a l  (m e n  and w o m e n ):

B o o k k e ep in g -m a c h in e  o p e ra to rs , 
c la s s  B

C le r k s , accou ntin g , c la s s e s  A and B 
C le r k s , f i le ,  c la s s e s  A , B , and C 
C le r k s , ord er  
C le r k s , p a y ro ll
K eypunch o p e r a to r s , c la s s e s  A and B 
M e s s e n g e r s  (o ffic e  b o y s and g ir ls )  
S e c r e ta r ie s
S te n o g ra p h ers , g e n era l 
S te n o g ra p h ers , sen io r  
S w itchboard  o p e r a to r s , 

c la s s e s  A  and B 
T a b u la tin g -m a ch in e  o p e r a to r s , 

c la s s  B
T y p is ts , c la s s e s  A  and B

In d u stria l n u r s e s  (m en  and w o m e n ): 

N u r s e s , in d u str ia l (r e g is te r e d )  

S k illed  m ain ten an ce (m e n ):

C a rp e n ters
E le c tr ic ia n s
M a c h in ists
M e ch a n ics
M e ch a n ic s  (au tom o tive)
P a in te rs
P ip e fitte rs
T o o l and die m a k e r s

U n sk illed  plant (m e n ) :

J a n ito rs , p o r te r s , and c le a n e r s  
L a b o r e r s , m a te r ia l handling

In dexes fo r  in divid u al a r e a s  in the p r o g ra m  a r e  com p uted  a s  fo llo w s :

1. E ach  occu p ation  is  a ss ig n e d  a w eigh t b a sed  on its  p ro p o rtio n a te  em p lo y m en t in the 
se le c te d  group of occu p ation s in the b a se  y e a r .

2. T h ese  w eigh ts a re  u sed to com p ute group a v e r a g e s . E ach  o c cu p a tio n 's  a v e ra g e  
(m ean) ea rn in g s is  m u ltip lied  by its w eight. The p rod u cts a r e  totaled  to obtain  a group a v e ra g e .

3. The ra tio  o f group a v e ra g e s  fo r  2 c o n se cu tiv e  y e a r s  is  com puted by dividing the 
a v e ra g e  fo r  the c u rren t y e a r  by the a v e ra g e  fo r  the e a r l ie r  y e a r . The r e s u lts — e x p r e s s e d  a s  a 
p erc en t— le s s  100 is  the p e rc e n t chan ge.

4. The c u rren t y e a r 's  index is  obtained by m u ltip ly in g  the p re v io u s  y e a r 's  index by the 
ra tio  of the c u rre n t y e a r 's  group a v e ra g e  to the p rev io u s y e a r 's  group a v e ra g e .
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L im ita tio n s of data . In d exes and p erc en ts  of change in a r e a  a v e r a g e s , as p resen ted  in 
ta b le  A - 7 ,  a re  in fluenced  by (1) g e n e ra l sa la r y  and w age c h a n g es, (2) m e r it  or other pay in c r e a s e s  
r e c e iv e d  in the sa m e  jo b , (3) chan ges in a v e ra g e  w ages due to la b o r  tu r n o v e r , fo r c e  ex pan sion s  
or re d u ctio n s, and (4) chan ges resu ltin g  when esta b lish m e n ts  en ter and lea v e the a r e a . 
O ccup ation al a v e ra g es can in c r e a se  or d e c r e a se  w ithout any actu al change in w a g e s . F o r  e x a m p le , 
even though a ll e sta b lish m en ts  give w age in c r e a s e s , a v e ra g e  w ages m ay d eclin e b ec a u se  lo w e r -  
paying esta b lish m e n ts  en ter the a re a  o r  expand th e ir  w ork f o r c e s . S im ila r ly , w ages m ay rem ain  
r e la tiv e ly  con stan t, y et a v e ra g e s  r is e  b ec a u se  h ig h e r-p a y in g  e sta b lish m en ts  en ter  the a rea  or  
expand th e ir  w ork fo r c e . A s  m en tio n ed , data in tab le  A - 8  are  ad justed  to  re m o v e  so m e of the  
lim ita tio n s to  the in fo rm ation  in tab le  A - 7 ,  p a rtic u la r ly  chan ges resu ltin g  fr o m  fo rc e  ex pan sions  
or red u ctions and fr o m  the addition or deletion  of esta b lish m e n ts  in the su rv ey  sa m p le .

E sta b lish m e n t p r a c t ic e s  and su pp lem en tary  wage p ro v isio n s

The B -s e r i e s  ta b le s  p rovide in fo rm ation  on e sta b lish m e n t p r a c tic e s  and su p p lem en tary  
w age p r o v is io n s  fo r  plant and o ffice  w o r k e r s . "P la n t  w o r k e r s "  include w orking fo rem en  and a ll  
n o n su p e rv iso ry  w o rk ers (including leadm en  and tra in e e s ) en gaged  in n onoffice fu n ction s. C a fe te r ia  
w o rk e rs  and routem en a re  ex clu d ed  fr o m  m a n u fa ctu rin g , but included in nonm anufacturing  
in d u str ie s . "O ffic e  w o r k e r s " include w orking su p e r v is o r s  and n o n su p e rv iso ry  w o rk ers p erfo rm in g  
c le r ic a l  or rela ted  fun ction s. A d m in is tr a t iv e , ex ec u tiv e , and p r o fe ss io n a l em p lo y e e s  a re  ex clu d ed .

M in im u m  en tran ce s a la r ie s  fo r  o ffice  w o rk ers re la te  only to the esta b lish m e n ts  v is ite d . 
(See tab le  B - l . )  B ec a u se  of the op tim um  sam p lin g  tech n iqu es u sed  and the p ro b a b ility  that la rg e  
esta b lish m e n ts  a re  m o re  lik e ly  than s m a ll esta b lish m e n ts  to h ave fo rm a l en tran ce ra tes  above the  
s u b c le r ic a l le v e l, the ta b le  is  m o r e  rep rese n ta tiv e  of p o lic ie s  in m ed iu m  and la rg e  e sta b lish m e n ts .

Shift d ifferen tia l data a re  lim ite d  to plant w o rk e rs  in m an ufacturin g in d u str ie s . (See 
tab le  B - 2 .)  T h is  in fo rm ation  is p resen ted  in te r m s  of (1) e sta b lish m en t p o l ic y 3 fo r  to ta l plant 
w o rk er e m p lo y m en t, and (2) e ffe ctiv e  p ra ctic e  for w o rk e rs  em p lo y ed  on the s p e c ifie d  sh ift at the 
tim e  of the su rv e y . In e sta b lish m en ts  having v a rie d  d iffe r e n tia ls , the am ount applying to  a 
m a jo r ity  is  u sed ; if  no am ount a p p lies to  a m a jo r ity , the c la s s ific a tio n  "o t h e r "  is  u sed . In 
e sta b lish m en ts  having so m e la te -s h ift  h ou rs paid at n o rm a l r a te s , a d ifferen ce  is  re c o rd e d  only  
if it a p p lies  to a m a jo r ity  of the shift h o u r s . A  secon d  (evenin g) shift ends w ork at or n ea r  
m id n ight. A  th ird  (night) shift s ta r ts  w ork at or n ea r m idn ight.

The schedu led w eekly h ou rs and days of a m a jo r ity  of the f ir s t - s h i f t  w o rk e rs  in an 
e sta b lish m en t are  tabulated  as applying to  a ll plant or o ffic e  w o r k e r s  of that esta b lish m e n t. (See  
tab le  B - 3 .)  Scheduled w eek ly  h o u rs and days are  th o se w hich a m a jo r ity  of fu l l -t im e  e m p lo y ee s  
are ex p ected  to  w ork fo r  s tra ig h t -t im e  or o v e rtim e r a te s .

P aid  h o lid a y s ; paid v a c a tio n s ; and h ea lth , in su r a n c e , and pension plans a re  tre a ted  
sta tis t ic a lly  as applying to  a ll  plant or o ffic e  w o rk ers if a m a jo r ity  of such  w o rk ers are  e lig ib le  
o r m ay eventu ally  q ualify  fo r  the p r a c tic e s  lis te d . (See ta b le s  B -4  through B - 6 .)  S u m s of 
individual ite m s  in ta b le s  B -2  through B -5  m a y  not equ al to ta ls  b e c a u se  of rounding.

Data on paid h o lid a y s a re  lim ite d  to  h olid ays gran ted  annually on a fo r m a l b a s is ,  w hich (1)  
are p rovided  fo r  in w ritten  fo r m , or (2) a re  e sta b lish e d  by c u sto m . (See table B - 4 .)  H olid ays  
o rd in a rily  gran ted a re  included even though they m a y  fa ll on a nonw orkday and the w o rk er is  not 
gran ted  another day off. The f ir s t  part of the paid h o lid a y s tab le  p resen ts  the n u m b er of w hole  
and h alf h olid ays a ctu a lly  gran ted. The secon d  part co m b in e s w hole and h a lf h o lid a y s to  show  
total h olid ay t im e . T able B -4 a  rep o rts  the in cid en ce of the m o st co m m o n  paid  h o lid a y s .

3 An establishment was considered as having a policy if it met either o f the following conditions: (1) Operated late shifts at the time
of the survey, or (2) had formal provisions covering late shifts. An establishment was considered as having formal provisions if it (1) had
operated late shifts during the 12 months before the survey, or (2) had provisions in written form to operate late shifts.

The su m m a r y  o f vacatio n  plans is  a s ta tis t ic a l m e a su r e  of vacation  p ro v is io n s  rather than  
a m e a su r e  of the p rop ortion  of w o rk ers a ctu a lly  receiv in g  s p e c ific  b en e fits . (See table B - 5 .)  
P r o v is io n s  apply to  a ll plant o r  o ffic e  w o rk e rs  in an e sta b lish m en t r e g a r d le s s  of length of s e r v ic e .  
P a y m en ts on other than a tim e b a s is  a re  co n v erted  to a t im e  p erio d ; fo r  ex a m p le , 2 percen t of 
annual ea rn in g s are  co n sid ere d  equivalent to 1 w e e k 's  pay. Only b a sic  plans are  included. 
E s tim a te s  ex clu d e vacatio n  b o n u se s , v a c a tio n -s a v in g s  p la n s , and "e x te n d e d " or "s a b b a t ic a l "  
b en efits  beyond b a s ic  p la n s. Such p r o v is io n s  are  ty p ic a l in the s te e l , alu m in um , and can 
in d u str ie s .

H ea lth , in su r a n c e , and pen sion  plans fo r  w hich the e m p lo y e r  pays at le a st  a part of 
the c o st  include th o se (1) underw ritten  by a c o m m e r c ia l in su ran ce com pany or nonprofit  
o rg a n iza tio n , (2) p ro v id e d  through a union fund, o r  (3) paid d ire rtly  by the em p lo y er  out of 
cu rren t op erating  funds or fr o m  a fund set asid e fo r  th is  p u rp o se. (See table B - 6 .)  An  
e sta b lish m en t is  c o n sid e re d  to have such a plan if  the m a jo r ity  of e m p lo y ee s are  co v ered  even  
though le s s  than a m a jo r ity  p a rtic ip a te  under the plan b eca u se e m p lo y ee s are  requ ired  to  
contribu te tow ard  the c o s t .  E x clud ed  a re  le g a lly  requ ired  p la n s, such as w o rk m en 's  c om p en sation , 
s o c ia l se c u rity , and ra ilr o a d  re tire m e n t.

S ick n ess  and a ccid en t in su ra n ce is  lim ite d  to  that type of in su ra n ce under w hich p r e ­
d eterm in ed  c a sh  p aym en ts a re  m ad e d irec tly  to  the in su red  during te m p o ra ry  illn e s s  o r  accident  
d isa b ility . In form ation  is  p resen ted  fo r  a ll  such  plans to which the em p lo y er  con tribu tes. 
H o w ev er, in New Y o r k  and New J e r s e y , w hich have enacted te m p o ra ry  d isa b ility  in suran ce law s  
requ irin g  e m p lo y e r  co n tr ib u tio n s , 4 p lans a re  included only i f  the em p lo y er (1) contribu tes m o re  
than is  le g a lly  req u ired , or (2) p ro v id e s the em p lo y ee  with b en efits w hich ex ce ed  the req u irem en ts  
of the law . T abu latio n s of paid  sick  lea v e plans a r e  lim ite d  to  fo r m a l plans 5 w hich provide fu ll 
pay or a p rop ortion  of the w o r k e r 's  pay during a b sen ce fr o m  w ork b ec a u se  of il ln e s s . Separate  
tabu lations are  p resen ted  acco rd in g  to  (1) p lans w hich p rovide fu ll pay and no w aiting p erio d , 
and (2) p lans w hich p ro v id e eith er  p a rtia l pay or a w aiting p erio d . In addition to  the p resen tation  
of p rop ortion s of w o rk e rs  p rovided  s ic k n e ss  and a ccid en t in su ran ce o r  paid sick  le a v e , an 
unduplicated to ta l is  shown of w o rk e rs  who r e c e iv e  e ith er  or both typ es of b en efits .

Long te r m  d isa b ility  in su ra n ce p lans p rovide p aym ents to to ta lly  d isa b led  em p lo y ee s upon 
the ex p iration  of th e ir  paid s ic k  le a v e  a n d /o r  s ic k n e ss  and a ccid en t in su ra n ce , or after a 
p red eterm in ed  p e rio d  of d isa b ility  (ty p ica lly  6 m o n th s). P aym en ts are  m ad e until the end of the 
d isa b ility , a m a x im u m  a g e , or e lig ib ility  fo r  retirem en t b e n e fits . F u ll or p a rtia l paym ents are  
a lm o st a lw ays red u ced  by s o c ia l se c u rity , w o rk m e n 's  c o m p en sa tio n , and p rivate  p en sions benefits  
p ayable to  the d isa b led  em p lo y e e .

M a jo r  m e d ic a l in su ran ce plans p ro te ct e m p lo y ee s fr o m  sic k n e ss  and in jury ex pen ses  
beyond the c o v e ra g e  of b a s ic  h o sp ita liza tio n , m e d ic a l, and s u rg ic a l p la n s. T y p ic a l fea tu re s of 
m a jo r  m e d ic a l p lan s a re  (1) a "d e d u c t ib le " ( e .g . ,  $ 5 0 )  paid by the in su red  b efo re  benefits  
b eg in ; (2) a co in su ra n c e  fea tu re requ irin g  the in su red  to  pay a p ortion  (e .g . 20 p ercen t) of 
certa in  e x p e n s e s ; and (3) stated  d o lla r  m a x im u m  b en efits ( e .g . ,  $ 1 0 ,0 0 0  a y e a r ) . M e d ica l 
in su ra n ce  p ro v id e s c o m p lete  or p a rtia l p aym ent o f d o c to r s ' fe e s . D ental in su ra n ce u su a lly  c o v e rs  
fi llin g s , e x tr a c tio n s , and X - r a y s .  E x clud ed  are  plans w hich c o v e r  only o r a l su rg e ry  o r  accident 
d a m a g e . R e tire m e n t p ension  plans p rovide p aym ents fo r  the rem a in d er  of the w o r k e r 's  life .

4 The temporary disability laws in California and Rhode Island do not require employer contributions.
5 An establishment is considered as having a formal plan if it established at least the minimum number o f days sick leave available 

to each employee. Such a plan need not be written; but informal sick leave allowances, determined on an individual basis, are excluded.
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Establishments and workers within scope ot survey and number studied in Chicago, III.,1 
by major industry division,2 May 1974

M in im u m  
em p loym en t  
in  e s ta b lis h ­

m ents in scope  
o f study

N u m b er of esta b lish m en ts W o rk ers  in esta b lish m en ts

In d ustry  d iv isio n
W ithin  scope of study

StudiedW ithin  scop e  
o f s tu d y 3 udied T o ta l4

Plant O ffic e
N u m ber P ercen t T o ta l4

A ll  esta b lish m e n ts

A ll d iv is io n s _____________________________________ - 4 ,2 1 7 590 1 ,4 8 7 ,  666 100 8 4 4 ,4 3 3 3 1 4 ,6 1 7 6 8 5 ,6 6 0

M a n u fa c tu r in g ___________________ 100 1, 674 203 7 3 3 ,4 2 3 49 4 8 2 ,5 5 0 1 1 4 ,6 7 1 2 7 8 ,1 4 1
N op m an ufacturin g - 2 , 543 387 7 5 4 ,2 4 3 51 3 6 1 , 883 19 9 , 946 4 0 7 ,5 1 9

T ra n sp o rta tio n , c o m m u n ic a tio n , and
oth er public  u tilit ie s  5 100 202 59 1 4 3 ,2 6 7 10 76 , 987 2 7 ,4 8 6 1 1 2 ,8 7 1

W h o le s a le  tra de 50 730 77 1 1 5 ,2 1 7 8 54 , 925 2 9 ,2 6 3 3 1 ,6 2 1
R e ta il tra d e _ 100 2 7 4 64 2 1 9 , 661 14 1 5 7 ,9 8 8 3 5 ,4 8 3 14 8 , 331
F in a n c e , in su ra n c e , and re a l esta te  6_______ 50 548 70 1 3 3 ,8 6 0 9 7 8 , 2 2 8 8 0 ,0 5 4 6 4 ,0 5 0
S e r v ic e s  8 _ _ 50 789 117 1 4 2 ,2 3 8 10 6 3 ,7 5 5 2 7 , 660 50 , 646

L a r g e  esta b lish m e n ts

A ll  d iv is io n s - 511 248 86 0 , 351 100 4 9 4 , 758 18 3 , 167 6 1 2 ,6 7 2

M an ufactu ring . ...... _ _ 500 297 110 4 2 7 ,4 9 6 50 2 7 2 , 4 7 6 7 4 ,2 8 5 2 5 3 , 394
N o n m a n u fa c tu rin g _____________________________________

T ra n sp o rta tio n , co m m u n ica tio n , and
“ 2 1 4 138 4 3 2 ,8 5 5 50 2 2 2 ,2 8 2 1 0 8 ,8 8 2 3 5 9 ,2 7 8

oth er public u tilit ie s  5 500 42 34 1 1 3 ,6 7 1 13 56 , 398 2 4 ,1 8 0 10 7 , 076
W h o le sa le  tra d e ___ 500 28 17 2 8 , 047 3 1 4 ,7 6 1 6 , 605 2 1 ,0 0 7
R e ta il tra d e _ _ 500 58 31 17 9 , 759 21 1 2 8 ,7 3 3 3 0 , 593 1 4 1 ,4 4 1
F in a n c e , in su ra n c e , and re a l esta te  6 ___ 500 43 26 6 7 ,3 0 5 8 7 98 4 1 ,7 9 8 5 5 ,8 1 3
S e r v ic e s 8 _ _ . , 500 43 30 4 4 , 073 5 2 2 ,2 9 2 5, 706 3 3 , 941

1 The C h ica g o  Standard M e tro p o lita n  S ta tistica l A r e a , as defined by the O ffic e  o f  M a n a g em en t and B udget through N o v e m b er  19 72 , c o n sists  o f  C ook , D u P a g e, K a n e , L a k e, M c H en ry , and 
W ill C o u n tie s . The "w o r k e r s  w ithin sc o p e  o f stu d y " e stim a te s  shown in this table p rovid e a re a so n a b ly  a ccu ra te  d esc r ip tio n  o f the s iz e  and co m p o sitio n  o f the la b o r fo r c e  included in the su rv e y . 
E s tim a te s  a re  not intended, h o w ev er, fo r  co m p a riso n  with oth er e m p lo y m en t in dexes to m e a s u r e  em p loym en t trend s o r  le v e ls  s in ce  (1) planning o f w age su rv e y s  r e q u ir e s  e sta b lish m en t data  
c o m p iled  c o n sid e ra b ly  in ad vance o f the p a y ro ll p eriod  stud ied , and (2) s m a ll e sta b lish m en ts  a re  exclu ded fr o m  the sc o p e  o f the su rv e y .

2 The 1967 edition  o f the Standard In d u stria l C la s s if ic a tio n  M an ual w as u sed  to c la s s ify  e sta b lish m en ts  by in d u stry  d iv is io n .
3 In cludes a ll e sta b lish m e n ts  with total em p lo y m en t at o r  above the m in im u m  lim ita tio n . A ll  ou tlets (w ithin the a re a ) o f  c o m p a n ie s  in  in d u strie s  such a s tra d e , fin a n ce, auto rep a ir

s e r v ic e , and m o tio n  p ictu re th e a te rs  a re  c o n sid ere d  a s 1 e sta b lish m en t.
4 In clu d es ex ec u tiv e , p r o fe s s io n a l, and other w o r k e r s  excluded fr o m  the sep a ra te  plant and o ffic e  c a te g o r ie s .
5 A b b re v ia ted  to "p u b lic  u t i l i t ie s "  in the A -  and B -s e r i e s  fa b le s . T a x ic a b s  and s e r v ic e s  in cid en tal to w a ter  tra n sp o rta tio n  w ere  ex clu d ed . The lo c a l-t r a n s it  s y s te m  fo r  the c ity  of

C h ica g o  is  m u n ic ip a lly  op erated  and is  excluded by defin ition  fro m  the sco p e o f the study.
® A b b re v ia ted  to "f in a n c e " in the A -  and B -s e r i e s  ta b le s .
7 E s tim a te  r e la te s  to r e a l e sta te  e sta b lish m en ts  o n ly . W o r k e r s  fr o m  the en tire  in d u stry  d iv isio n  a re  re p rese n ted  in the A -s e r i e s  ta b le s , but fr o m  the re a l e sta te  portion  only in "a l l  

in d u s tr y " e s t im a te s  in the B - s e r ie s  ta b le s .
8 H o te ls  and m o te ls ; la u n d ries  and other p e rso n a l s e r v ic e s ; b u sin e ss  s e r v ic e s ; a u tom obile r e p a ir , ren ta l, and p arkin g; m o tio n  p ic tu re s ; n onprofit m e m b e r s h ip  o rg a n iza tio n s (exclu din g  

r e lig io u s  and c h a rita b le  o rg a n iza tio n s); and en gin eerin g  and a rc h ite c tu ra l s e r v ic e s .

In d u stria l c o m p o sitio n  in m an ufacturin g L a b o r -m a n a g e m e n t a g re e m e n t co v era g e

A lm o s t  o n e -h a lf  o f the w o rk e rs  w ithin sc o p e  of the su rv e y  in the C h icago a rea  w ere  
em ployed  in  m an u factu rin g  f ir m s . The fo llow in g p re se n ts  the m a jo r  in d u stry  grou ps and 
s p e c ific  in d u str ie s  as a p erc en t o f a ll m an u factu rin g :

In d ustry  grou ps S p ecific  in d u str ie s

E le c tr ic a l  equ ipm en t and C om m u n ication  eq u ip m en t________ 6
s u p p lie s _____________________________19

M a c h in e ry , ex ce p t e l e c t r i c a l__ 12
F a b ric a te d  m e ta l p r o d u c ts______ 10
F ood  and kindred p r o d u c ts______ 10
P rinting and p u b lis h in g __________  9
P r im a r y  m e ta l in d u s tr ie s ________ 8
C h e m ic a ls  and a llied  

p r o d u c ts _____________________________ 5

T h is in fo rm a tio n  is  b a sed  on e stim a te s  o f total em ploym en t d eriv e d  fr o m  u n iv e rse  
m a te r ia ls  c o m p iled  b e fo re  actu al s u rv e y . P ro p o rtio n s in v a riou s in d u stry  d iv is io n s  m a y
d iffe r  fr o m  p ro p o rtio n s b a sed  on the re s u lts  o f the su rv e y  as shown in the appendix ta b le .

The fo llow in g tabulation  show s the p ercen t o f  plant and o ffic e  w o rk e rs  em ployed  in 
esta b lish m e n ts  in w hich a c o n tra ct o r  co n tra cts  c o v ere d  a m a jo r ity  o f the w o rk ers in the 
r e sp e c tiv e  c a te g o r ie s , C h ica g o , 111., M a y  19 74 :

A ll in d u s tr ie s____
M a n u fa c tu rin g ___
Public u t i l i t i e s __
W h o le sa le  t r a d e ..
R e ta il t r a d e ______
F in a n c e ____________
S e r v ic e s ___________

Plant w o rk ers

72
74  
97
75 
43 
99 
83

O ffic e  w o rk ers

13
12
68

5
25

An esta b lish m en t is  co n sid ere d  to have a c o n tra ct c o v erin g  a ll plant o r  o ffic e  w o rk ers  
i f  a m a jo r ity  o f  such w o rk e rs  a re  c o v ere d  by a la b o r -m a n a g e m e n t  a g r e e m e n t. T h e r e fo r e , 
a ll other plant o r  o ffic e  w o rk e rs  a r e  em p loyed  in esta b lish m e n ts  that eith er do not have  
la b o r -m a n a g e m e n t c o n tra cts  in e ffe c t , o r  have c o n tra cts  that apply to few e r  than h a lf o f their  
plant o r  o ffic e  w o r k e r s . E s tim a te s  a re  not n e c e s s a r ily  rep re se n ta tiv e  o f the extent to which  
a ll w o r k e r s  in the a re a  m a y  be c o v ere d  by the p ro v is io n s  o f  la b o r -m a n a g e m e n t  a g r e e m e n ts , 
b ec a u se  s m a ll esta b lish m e n ts  a re  exclu ded and the in d u stria l scop e o f the su rv e y  is  lim ite d .
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Appendix B. Occupational Descriptions

The p r im a r y  p u rp ose of p rep a rin g  jo b  d e sc r ip tio n s  fo r  the B u re a u 's  wage su rv e y s is  to a s s is t  its fie ld  sta ff in c la s s ify in g  into ap prop riate  
o ccu p ation s w o rk ers who are  em p loyed  under a v a rie ty  o f p a y ro ll t itle s  and d ifferen t w ork a rra n g em e n ts fro m  e sta b lish m en t to esta b lish m en t and 
fro m  a rea  to a r e a . T h is  p e r m its  the grouping of occu p ation al w age ra tes  rep rese n tin g  c o m p a ra b le  jo b  content. B ec a u se  o f this em p h asis on 
in te re sta b lish m e n t and in te ra re a  co m p a ra b ility  o f occu p ation al content, the B u re a u 's  jo b  d e sc r ip tio n s  m a y  d iffer  sig n ifica n tly  fro m  th ose in u se in 
individual esta b lish m e n ts  o r  th o se p rep a red  for oth er p u rp o se s . In applying th ese job  d e s c r ip t io n s , the B u re a u 's  fie ld  ec o n o m ists  a re  in stru cted  
to ex clu d e w orking s u p e r v is o r s ; a p p re n tic es ; le a r n e r s ; b e g in n e rs ; t ra in e e s ; and handicapped, p a r t -t im e , te m p o r a r y , and p roba tion ary  w o r k e r s .

OFFICE

B IL L E R , M A C H IN E

P r e p a r e s  sta te m e n ts , b i l ls , and in v o ice s  on a m a ch in e other than an o rd in a ry  o r  e le c tr o -  
m a tic  ty p e w rite r . M ay a lso  keep r e c o rd s  as to b illin g s or shipping c h a rg e s or p e rfo rm  other  
c le r ic a l w ork incidental to b illin g  o p e ra tio n s . F o r w age study p u rp o ses , b i l le r s , m a c h in e , are  
c la s s if ie d  by type of m a c h in e , as fo llo w s :

B i lle r , m achine (b illin g  m a c h in e ). U se s  a sp ec ia l b illin g  m achine (com bination  typing  
and adding m achine) to p r e p a r e  b ills  and in v o ice s  fro m  c u s to m e r s ' p u rch a se o r d e r s , in te r ­
n ally  p rep a red  o r d e r s , shipping m e m o ra n d u m s, e tc . U su a lly  in v o lv es ap plication  o f p r e ­
d eterm in ed  d iscou n ts and shipping ch a rg e s and en try o f n e c e s s a r y  e x te n sio n s , which m a y  or  
m a y  not be com puted on the b illin g  m a c h in e , and to ta ls  which a re  a u to m a tic a lly  a ccu m u lated  
by m a c h in e . The op eration  u su a lly  in v o lv es a la rg e  n um ber o f carbon  c o p ie s  o f the b ill being  
p rep a red  and is  often  done on a fanfold  m a c h in e .

B i lle r , m ach in e (bookkeeping m a c h in e ). U se s  a bookkeeping m achine (with o r  without 
a ty p e w rite r  keyboard) to p rep a re  c u s to m e r s ' b ills  a s part of the accounts re c e iv a b le  o p e r a ­
tion . G e n e ra lly  in v o lv es the sim u ltan eou s en try o f fig u re s  on c u s to m e r s ' le d g e r r e c o r d . The 
m achine a u to m a tic a lly  a c cu m u la te s  fig u re s  on a num ber o f v e rtic a l colu m n s and com p utes  
and u su a lly  p rin ts a u to m a tic a lly  the debit o r  c red it b a la n c e s . D oes not in volve a know l­
edge o f bookkeeping . W ork s fr o m  u niform  and standard typ es o f  s a le s  and c red it  s l ip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p era tes  a bookkeeping m achine (with or without a ty p e w rite r  k eyboard) to keep a rec o rd  
o f b u sin ess  tra n sa c tio n s .

C la s s  A . K eep s a set of r e c o rd s  requ irin g  a know ledge o f and ex p e rien c e  in basic  
bookkeeping p r in c ip le s , and fa m ilia r ity  with the stru c tu re  o f the p a rtic u la r  accounting sy ste m  
u sed . D e te rm in e s p ro p e r r e c o r d s  and d istrib u tio n  o f debit and c red it  ite m s  to  be used  in each  
phase o f the w ork. M ay p rep a re  con solid ated  r e p o r ts , b alan ce sh e e ts , and other r e c o rd s  
by hand.

C la s s  B . K e ep s a r e c o rd  o f one or m o r e  p h a se s o r  sec tio n s of a set o f r e c o rd s  u su ally  
req u irin g  little  know ledge of b a sic  book keep ing . P h a ses o r  sec tio n s include accou nts p a y a b le , 
p a y ro ll, c u s to m e r s ' accou nts (not including a s im p le  type o f b illin g  d e sc r ib e d  under b ille r ,  
m a c h in e), c o st  d istrib u tio n , ex p en se d istrib u tio n , in ven tory  c o n tro l, e tc . M ay check or a s s is t  
in p rep aration  of tr ia l b a la n ce s and p rep a re  con trol sh eets fo r  the accounting d ep artm en t.

C L E R K , A C C O U N T IN G

P e r fo r m s  one o r  m o r e  accounting c le r ic a l ta sk s such as p ostin g to r e g is te r s  and le d g e r s ;  
reco n cilin g  bank accou n ts; v erify in g  the in tern al c o n siste n c y , c o m p le te n e s s , and m a th e m a tica l  
a ccu ra cy  of accounting d ocu m en ts; a ssig n in g  p re s c r ib e d  accounting distribu tion  c o d e s ; exam ining  
and v erify in g  for c le r ic a l a ccu ra cy  v a rio u s typ es o f r e p o r ts , l i s t s ,  ca lc u la tio n s , p o stin g , e tc .; 
o r  p rep arin g  s im p le  o r  a s s is tin g  in p rep a rin g  m o r e  co m p lica te d  jou rn al v o u ch e rs . M ay w ork  
in  eith er a m anual o r  autom ated accounting s y s te m .

T he w ork r e q u ir e s  a know ledge o f c le r ic a l m eth od s and o ffic e  p ra c tic e s  and p ro ce d u res  
which r e la te s  to the c le r ic a l p r o c e s s in g  and reco rd in g  of tra n sa c tio n s and accounting in fo rm a tio n . 
With e x p e rie n c e , the w o rk er ty p ic a lly  b ec o m e s  fa m ilia r  with the bookkeeping and accounting te r m s  
and p ro ce d u res used  in the a ssig n ed  w ork , but is not requ ired  to have a know ledge o f the fo rm a l  
p rin c ip le s  o f bookkeeping and accounting.

C L E R K , A C C O U N T IN G — Continued

P o sitio n s  a re  c la s s if ie d  into le v e ls  on the b a sis  of the follow in g d efin ition s.

C la s s  A . U nder g en era l su p e rv is io n , p e r fo r m s  accounting c le r ic a l op erations which  
req u ire  the a p plication  o f ex p e rien c e  and ju dgm en t, for ex a m p le , c le r ic a lly  p ro ce ssin g  c o m ­
p licated  or n onrep etitive  accounting tra n sa c tio n s , selectin g  am ong a substantial va rie ty  of 
p r e s c r ib e d  accounting codes and c la s s if ic a tio n s , o r  tra cin g  tra n sa c tio n s through previous  
accounting action s to d eterm in e so u rc e  of d is c r e p a n c ie s . M ay be a s s is te d  by one or m o re  
c la s s  B accounting c le r k s .

C la s s  B . U nder c lo s e  su p e rv isio n , follow in g d etailed  in stru ctio n s and standardized p r o ­
c e d u r e s , p e r fo r m s  one o r  m o r e  routine accounting c le r ic a l o p era tio n s, such as posting to 
le d g e r s , c a r d s , or w ork sh e ets  w here iden tificatio n  o f item s and location s of p ostin gs are  
c le a r ly  in dicated ; checking a c cu ra cy  and c o m p le te n e ss  o f  stand ard ized  and rep etitive  reco rd s  
o r accounting d o cu m en ts; and coding d ocu m ents using a few p re sc r ib e d  accounting c o d e s.

C L E R K , F IL E

F ile s , c la s s i f ie s ,  and re tr ie v e s  m a te r ia l in an e sta b lish ed  filin g s y s te m . M ay p erfo rm  
c le r ic a l and m an ual ta sk s  req u ired  to  m ain ta in  f i le s . P o sitio n s a re  c la s s ifie d  into le v e ls  on the 
b a sis  o f the fo llow in g d efin ition s.

C la s s  A . C la s s if ie s  and in d exes file  m a te r ia l such a s co rresp o n d en ce , r e p o r ts , tech ­
n ical d o cu m e n ts , e t c .,  in an e sta b lish ed  filin g  sy ste m  containing a num ber o f v aried  subject  
m a tte r  f i le s . M a y  a lso  file  this m a te r ia l . M ay keep rec o rd s of v a riou s typ es in conjunction  
with the f i le s . M ay lead  a sm a ll group o f lo w er le v e l file  c le r k s .

C la s s  B . S o r ts , c o d e s , and file s  u n c la ss ifie d  m a te r ia l by s im p le  (su b je ct m a tter) h ead­
ings o r  p a rtly  c la s s if ie d  m a te r ia l by finer su bh ead in gs. P re p a re s  s im p le  rela ted  index and 
c r o s s -r e f e r e n c e  a id s . A s  req u ested , lo c a tes  c le a r ly  iden tified  m a te r ia l in f i le s  and fo r ­
w ards m a te r ia l . M ay p e rfo rm  re la te d  c le r ic a l ta sk s  requ ired  to m ain ta in  and s e r v ic e  f i le s .

C la s s  C . P e r fo r m s  routine filin g  o f m a te r ia l that has a lre a d y  been c la s s if ie d  or which  
is  e a s ily  c la s s if ie d  in a sim p le  s e r ia l c la s s ific a tio n  sy ste m  ( e .g .,  a lp h a b e tic a l, c h ro n o lo g ic a l, 
o r  n u m e ric a l). A s  req u ested , lo c a tes  rea d ily  ava ila b le  m a te r ia l in file s  and fo rw a rd s m a ­
te r ia l; and m a y  f i ll  out w ithdraw al ch a rg e . M ay p e r fo r m  sim p le  c le r ic a l and m anual ta sk s  
req u ired  to m ain ta in  and s e r v ic e  f i le s .

C L E R K , O R D E R

R e c e iv e s  c u s to m e r s ' o r d e r s  fo r  m a te r ia l o r  m e rch a n d ise  by m a il ,  phone, or p erso n a lly . 
D u ties in volve any com bination  o f the fo llo w in g : Q uoting p r ic e s  to c u s to m e r s ; m aking out an ord er  
sh eet listin g  the ite m s to m ak e up the o r d e r ; checking p r ic e s  and quan tities of ite m s on o rd er  
sh eet; and d istrib u tin g  o rd er  sh eets to r e sp e c tiv e  d ep artm en ts to be fille d . M ay check with cred it  
dep artm en t to d eterm in e  c red it  rating o ( c u s to m e r , acknow ledge receip t of o r d e r s  fro m  c u s to m e r s , 
fo llo w  up o r d e r s  to se e  that they have been fille d , keep file  o f o r d e r s  r e c e iv e d , and check shipping 
in v o ice s  with o rig in a l o r d e r s .

C L E R K , P A Y R O L L

C om p utes w ages o f com p any em p lo y e e s  and en ters  the n e c e s s a r y  data on the p ayroll 
sh e e ts . D uties in v o lv e : C alcu latin g  w o r k e r s ' earn in g s based  on tim e or production  r e c o r d s ; and 
p ostin g ca lcu la ted  data on p a y ro ll sh eet, show ing in fo rm a tio n  such as w o r k e r 's  n a m e, working  
d a y s , t im e , ra te , d eductions fo r  in su ra n ce , and total w ages d ue. M ay m ak e out p aych eck s and 
a s s is t  p a y m a ster  in m ak in g up and d istrib u tin g  pay en v elo p e s. M ay u se a calcu latin g  m ach in e.
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K EYP U N C H  O P E R A T O R

O p e ra te s  a keypunch m a ch in e to r e c o r d  or v e r ify  a lphabetic a n d /o r  n u m e ric  data on 
tabu lating c a rd s  o r  on ta p e .

P o sitio n s  a re  c la s s if ie d  into le v e ls  on the b a s is  o f the fo llow in g d efin itio n s.

C la s s  A . W ork  r e q u ir e s  the ap p lication  o f ex p e rien c e  and ju dgm en t in se lec tin g  p r o c e ­
d u res to be fo llo w e d  and in sea rc h in g  fo r , in te rp retin g , s e le c tin g , o r  coding item s to be 
keypunched fr o m  a v a r ie fy  o f  so u rc e  d o cu m e n ts . On o c c a s ig n  m ay a ls o  p e r fo r m  so m e ' . utine 
keypunch w o rk . M a y  tra in  in ex p erien c ed  keypunch o p e r a to r s .

C la s s  B . W ork  is  routine and r e p e titiv e . Under c lo s e  su p e rv isio n  o r  fo llow in g sp ec ific  
p r o c e d u r e s  o r  in s tr u c tio n s , w ork s fr o m  v a rio u s stan d ard ized  so u rc e  d ocu m ents w hich have  
been cod ed , and fo llo w s s p e c ifie d  p ro ce d u re s  which have been p r e s c r ib e d  in d eta il and req u ire  
little  o r  no s e le c tin g , cod in g , o r  in te rp retin g  o f data to be re c o rd e d . R e fe r s  to su p e rv iso r  
p r o b le m s  a r is in g  fr o m  erro n eo u s  ite m s o r  co d e s o r  m is s in g  in fo rm a tio n .

M E S S E N G E R  (O ffic e  Boy o r  G irl)

P e r fo r m s  v a rio u s  routine duties such as running e r r a n d s , op eratin g  m in o r o ffic e  m a ­
ch in es such  as s e a le r s  o r  m a i le r s , opening and d istrib u tin g  m a il ,  and oth er m in o r  c le r ic a l w ork . 
E xclu d e p o sitio n s that req u ire  o p eration  o f a m o to r  v e h ic le  as a sig n ifica n t duty.

S E C R E T A R Y

A s s ig n e d  a s p e rso n a l s e c r e ta r y , n o rm a lly  to one in divid u al. M ain tain s a c lo s e  and highly  
re sp o n siv e  re la tio n sh ip  to the d a y -to -d a y  w ork o f the su p e r v is o r . W ork s fa ir ly  independently r e ­
c eiv in g  a m in im u m  of d eta iled  su p e rv isio n  and gu idan ce. P e r fo r m s  v a rie d  c le r ic a l  and s e c r e ta r ia l  
d u ties , u su a lly  in clu d ing m o s t  o f the fo llo w in g :

a . R e c e iv e s  teleph one c a l ls ,  p erso n a l c a l le r s , and in com ing m a il ,  a n sw ers routine  
in q u ir e s , and rou tes tec h n ica l in q u ir ies  to the p ro p e r p e r so n s ;

b. E s ta b lis h e s , m a in ta in s , and r e v is e s  the s u p e r v is o r 's  f i le s ;

c . M ain tain s the s u p e r v is o r 's  ca len d a r and m a k es ap pointm en ts a s in stru cted ;

d. R e la y s m e s s a g e s  fro m  su p e r v iso r  to su bo rd in a tes;

e . R e v iew s c o r r e sp o n d e n c e , m e m o r a n d u m s, and rep o rts  p rep a red  by o th ers fo r  the 
s u p e r v is o r 's  sign atu re to a s s u r e  p ro ce d u ra l and typ og ra p h ic  a c c u ra c y ;

f. P e r fo r m s  sten ograph ic and typing w ork.

M ay a ls o  p e r fo r m  other c le r ic a l  and s e c r e ta r ia l ta sk s  o f c o m p a ra b le  natu re and d ifficu lty . 
The w ork ty p ic a lly  r eq u ires  know ledge of o ffic e  routine and understanding o f the o rg a n iza tio n , 
p r o g r a m s , and p ro ce d u re s  rela ted  to the w ork o f the su p e r v is o r .

E x c lu sio n s

Not a ll p o sitio n s that a re  titled  " s e c r e t a r y "  p o s s e s s  the above c h a r a c te r is t ic s . E x a m p le s  
o f p o sitio n s  w hich are  ex clu d ed  fro m  the defin ition  are  as fo llo w s :

a . P o sitio n s  w hich do not m e e t the "p e r s o n a l "  s e c r e ta r y  concept d e sc r ib e d  above;

b. S ten o g ra p h ers not fu lly  tra in ed  in s e c r e ta r ia l type d uties;

c . S te n o g ra p h ers serv in g  as o ffic e  a s s is ta n ts  to a group o f p r o fe s s io n a l, te c h n ica l, or  
m a n a g e r ia l p e r s o n s ;

d. S e c r e ta r y  p o sitio n s in which the duties a re  eith er su bsta n tia lly  m o r e  routine or  
su bsta n tia lly  m o r e  c o m p le x  and resp o n sib le  than th o se  c h a ra c te r ize d  in the defin ition ;

e . A s s is ta n t  type p o sitio n s which involve m o r e  difficu lt o r  m o r e  resp o n sib le  te c h ­
n ic a l, a d m in is tr a tiv e , s u p e r v is o r y , or sp e c ia liz e d  c le r ic a l duties w hich a re  not ty p ica l of 
s e c r e ta r ia l  w ork.

S E C R E T A R Y — Continued

N O T E : The te r m  "c o r p o r a te  o ff ic e r , "  u sed in the le v e l d efin ition s fo llo w in g , r e fe r s  to  
th ose o ffic ia ls  who h ave a sign ifican t c o r p o r a te -w id e  p olicym ak in g r o le  with reg a rd  to m a jo r  
com p any a c tiv it ie s . The t itle  "v ic e  p r e s id e n t ,"  though n o rm a lly  in d ica tiv e  o f  th is r o le , d oes not 
in a ll c a s e s  id en tify  such p o sitio n s . V ic e  p resid en ts  w hose p r im a r y  re s p o n s ib ility  is  to  act p e r ­
so n a lly  on individual c a s e s  or tra n sa c tio n s ( e .g . ,  ap prove o r  deny individual loan  o r  c r e d it  a c tio n s ; 
a d m in iste r  individual tru st a cco u n ts; d ir e c tly  su p e rv ise  a c le r ic a l  sta ff) a re  not c o n sid ere d  to  be 
"c o r p o r a te  o f f ic e r s "  fo r  p u rp o ses o f  applying the fo llow in g le v e l d e fin itio n s .

C la s s  A

1. S e c r e ta r y  to the ch a irm a n  of the board or p resid en t o f a com p an y that e m p lo y s , in  
a ll ,  o v e r  100 but few e r than 5 ,0 0 0  p e r s o n s ; or * 1

2 . S e c r e ta r y  to  a co rp o ra te  o ffic e r  (other than the ch a irm a n  o f the board  or p resid en t)  
o f a com p any that e m p lo y s , in a ll , o v e r  5 ,0 0 0  but few er than 2 5 ,0 0 0  p e r s o n s ; or

3 . S e c r e ta r y  to the h ead , im m e d ia te ly  below  the co rp o ra te  o ff ic e r  le v e l, o f a m a jo r  
seg m en t o r  su b sid ia ry  o f a com p any that e m p lo y s , in a ll ,  o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  B

1. S e c r e ta r y  to  the ch a irm a n  o f the board or p resid en t o f a com p an y that e m p lo y s , in  
a ll, few er than 100 p e r s o n s ; or

2 . S e c r e ta r y  to a co rp o ra te  o ffic e r  (other than the c h a irm a n  of the board or p resid en t)  
o f a com p any that e m p lo y s , in a ll ,  o ver 100 but few er than 5 ,0 0 0  p e r s o n s ; o r

3 . S e c r e ta r y  to the h ead , im m e d ia te ly  below  the o ffic e r  le v e l ,  o v e r  eith er a m a jo r  
c o r p o r a te -w id e  functional a c tiv ity  (e .g . ,  m a rk e tin g , r e s e a r c h , o p e ra tio n s , in d u stria l r e la ­
t io n s , e tc .)  c>r a m a jo r  geograp h ic  or o rg a n iza tio n a l seg m en t ( e .g . ,  a reg io n a l h ea d q u a rters ; 
a m a jo r  d ivision ) o f  a com p any that e m p lo y s , in a ll ,  o v e r  5 ,0 0 0  but few er than 2 5 ,0 0 0  
e m p lo y e e s ; c>_r

4 . S e c r e ta r y  to the head o f an individual p lan t, fa c to r y , e tc . (o r  other equivalent le v e l  
o f o ffic ia l)  that e m p lo y s , in a ll , o v e r  5 ,0 0 0  p e r s o n s ; or

5 . S e c r e ta r y  to the head o f a la rg e  and im p ortan t o rg a n iza tio n a l seg m en t ( e .g . ,  a m id d le  
m an a g em en t su p e r v iso r  o f an org a n iza tio n a l seg m en t often  in volvin g  a s m an y as s e v e r a l  
hundred p e rso n s) or a com p any that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  C

1. S e c r e ta r y  to  an ex ecu tive  o r  m a n a g e ria l p erso n  w hose re s p o n s ib ility  is  not equivalent  
to one o f the sp e c ific  le v e l situations in the d efin ition  fo r  c la s s  B , but w hose o rgan ization al  
unit n o rm a lly  n u m b ers at le a s t  se v e r a l dozen  em p lo y e e s  and is  u su a lly  divided into o rg a n iza ­
tional seg m en ts  w hich a r e  o ften , in tu rn , fu rth er su bd ivid ed . In so m e  c o m p a n ie s , th is  le v e l  
in clu d es a w ide range of org a n iza tio n a l ec h e lo n s ; in o th e rs , on ly  one o r  tw o; or

2 . S e c r e ta r y  to the head of an individual p lant, fa c to r y , e tc . (o r  other equ ivalent le v e l  
o f o ffic ia l)  that e m p lo y s , in a ll , few er than 5 ,0 0 0  p e r s o n s .

C la s s  D

1. S e c r e ta r y  to the su p e r v iso r  o r  head o f a s m a ll o rg a n iza tio n a l unit (e .g . ,  few er than  
about 25 o r  30 p e r s o n s ); c>r

2 . S e c r e ta r y  to a n o n su p e rv iso ry  sta ff s p e c ia lis t , p r o fe s s io n a l e m p lo y e e , a d m in is tr a ­
tiv e  o f f ic e r , o r  a s s is ta n t , sk ille d  tech n ician  o r  ex p e rt. (N O T E : M any c om p an ies a s s ig n
s te n o g ra p h e rs , ra th er than s e c r e ta r ie s  as d e sc r ib e d  a b o v e , to this le v e l of su p e r v is o r y  o r  
n o n su p e rv iso ry  w o rk e r .)

S T E N O G R A P H E R

P r im a r y  duty is  to  take d ictation  u sing sh orthand, and to tr a n s c r ib e  the d ictation . M ay  
a lso  type fr o m  w ritten  co p y . M a y  o p era te  fr o m  a sten ograph ic p o o l. M ay o c c a s io n a lly  tra n s c r ib e  
fro m  v o ic e  rec o rd in g s  (if p r im a r y  duty is  tra n sc r ib in g  fro m  r e c o r d in g s , see  T r a n s c r ib in g -M a c h in e  
O p e ra to r , G e n e ra l).

N O T E : T h is jo b  is  d istin gu ish ed  fro m  that of a s e c r e ta r y  in that a s e c r e ta r y  n o rm a lly  
w orks in a con fid en tia l rela tio n sh ip  with only one m a n a g er  o r  ex ecu tive  and p e r fo r m s  m o r e  
re sp o n sib le  and d is c r e tio n a r y  ta sk s  as d e sc r ib e d  in the s e c r e ta r y  jo b  d efin ition .

S ten o g ra p h er, G eneral

D ictation  in v o lv es a n o rm a l routine v o c a b u la ry . M ay m ain ta in  f i le s , keep s im p le  r e c o r d s , 
o r  p e r fo r m  oth er r e la tiv e ly  routine c le r ic a l t a s k s .
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S te n ograp h er, Senior

D ictation  in v o lv es a v aried  tech n ica l o r  s p e c ia liz e d  vo ca b u la ry  such as in leg a l b r ie fs  
o r rep o rts  on sc ie n tific  r e s e a r c h . M ay a lso  set up and m ain ta in  f i le s , keep r e c o r d s , e tc .

OR

P e r fo r m s  sten ograph ic duties requ irin g  sig n ifica n tly  g r e a te r  independence and re sp o n ­
s ib ility  than ste n o g ra p h er, g e n e ra l, as ev idenced  by the fo llow in g: W ork  re q u ire s  a high
d e g re e  o f sten ograph ic sp eed  and a c cu ra cy ; a thorough w orking know ledge o f ge n era l b u sin ess  
and o ffic e  p ro ce d u re ; and of the sp ec ific  b u sin ess  o p e ra tio n s , o rg a n iza tio n , p o lic ie s , p r o c e ­
d u r e s , f i le s , w ork flow , e tc . U se s  this know ledge in p e rfo rm in g  sten ograph ic duties and 
resp o n sib le  c le r ic a l ta sk s such as m ain tainin g follow up f i le s ; a sse m b lin g  m a te r ia l fo r  r e p o rts , 
m e m o ra n d u m s, and le tte r s ; com p osin g  s im p le  le tte r s  fro m  g en era l in stru ctio n s ; read in g and 
routing in com ing m a il ; and an sw ering routine q u e stio n s , e tc .

S W IT C H B O A R D  O P E R A T O R

C la s s  A . O p era tes  a sin g le - or m u ltip le -p o sitio n  telephone sw itch bo ard  handling in com in g, 
ou tgoin g, intraplant o r  o ffic e  c a lls . P e r fo r m s  full teleph one in fo rm ation  s e r v ic e  or handles  
co m p le x  c a lls ,  such as c o n fe re n c e , c o lle c t , o v e r s e a s , or s im ila r  c a lls , eith er in addition to 
doing routine w ork as d esc r ib e d  fo r  sw itch bo ard  o p e r a to r , c la s s  B , or as a fu l l-t im e  
a ssig n m e n t. ( " F u l l "  telephone in fo rm ation  s e r v ic e  o c cu rs  when the e sta b lish m en t has va rie d  
functions that a re  not rea d ily  u nderstandable fo r  teleph one in fo rm ation  p u r p o se s , e .g . ,  b ecau se  
o f overlap p in g or in te rre la ted  fu n ction s, and con sequ en tly  p resen t frequ ent p ro b le m s as to 
which exten sion s a re  a p prop riate fo r  c a lls .)

C la s s  B . O p era tes  a sin g le - or m u ltip le -p o sitio n  teleph one sw itchboard handling in co m in g , 
outgoing, intraplant o r  o ffice  c a lls .  M ay handle routine long d istan ce c a lls  and re c o rd  to lls .  
M ay p e r fo r m  lim ite d  telephone in fo rm ation  s e r v ic e . ( "L im it e d "  telephone in fo rm a tio n  s e r v ic e  
o c c u r s  i f  the functions of the esta b lish m en t se r v ic e d  a re  rea d ily  und erstand able fo r  telephone  
in fo rm ation  p u r p o s e s , o r  if the req u ests  a re  routin e, e .g . ,  giving ex ten sio n  n u m b ers when 
sp ec ific  n am es are  fu rn ish ed , or i f  c o m p le x  c a lls  a re  re fe r re d  to another o p e ra to r .)

T h ese  c la s s ific a tio n s  do not include sw itch board  o p e ra to rs  in telephone c om p an ies who 
a s s is t  c u sto m e r s  in placing c a lls .

S W IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

In addition to p erfo rm in g  duties o f op era to r  on a s in g le -p o s it io n  o r  m o n ito r -ty p e  sw itch ­
bo a rd , a c ts  as rec ep tio n ist and m a y  a lso  type o r  p e r fo r m  routine c le r ic a l w ork as p art o f  regu lar  
d u ties . T h is typing or c le r ic a l w ork m ay take the m a jo r  p art o f this w o r k e r 's  t im e  w hile at 
sw itch bo ard .

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c tr ic  A ccou nting  M achin e O p erator)

O p era tes  one o r  a v a rie ty  o f m a c h in es such as the ta bu la to r , c a lc u la to r , c o lla to r , in te r ­
p r e te r , s o r te r , reproducing punch, e tc . E xclud ed  fro m  this d efin ition  are w orking s u p e r v is o r s .  
A ls o  excluded a re  o p era to rs  of e lec tro n ic  d igita l c o m p u te r s , even  though they m a y  a lso  o p erate  
E A M  equipm ent.

ST E N O G RAPH E R— Continued

P o sitio n s a re  c la s s if ie d  into le v e ls  on the b a sis  o f the fo llow in g d efin ition s.

C la s s  A . P e r fo r m s  co m p lete  rep orting  and tabulating a ssig n m en ts including devisin g  
d ifficu lt co n tro l panel w iring under gen eral su p e rv isio n . A ss ig n m e n ts  ty p ic a lly  involve a 
v a rie ty  o f long and co m p le x  rep o rts  which often  a re  ir r e g u la r  o r  n o n rec u rrin g , requ iring  
so m e planning o f the nature and sequ en cin g of o p era tio n s, and the u se o f a v a r ie ty  of m a ­
ch in es. Is ty p ic a lly  in volved  in tra inin g  new o p era to rs  in m achine op erations or training  
low er le v e l o p e ra to rs  in w irin g  fr o m  d ia g ra m s and in the op erating  seq u en ces o f  long and 
co m p le x  r e p o r ts . D oes not include p o sitio n s in w hich w iring re sp o n sib ility  is  lim ited  to 
se lec tio n  and in se rtio n  o f p rew ired  b o a rd s.

C la s s  B . P e r fo r m s  w ork accord in g  to e sta b lish ed  p ro ce d u res and under sp ec ific  in ­
stru c tio n s . A ss ig n m e n ts  ty p ic a lly  in volve c o m p lete  but routine and rec u rr in g  rep o rts  or p arts  
o f la r g e r  and m o r e  co m p le x  r e p o r ts . O p era tes  m o r e  d ifficu lt tabulating or e le c tr ic a l a c ­
counting m a c h in es such as the tabu lator and c a lc u la to r , in addition to the s im p le r  m ach in es  
u sed  by c la s s  C o p e r a to r s . M ay be req u ired  to do so m e w iring fro m  d ia g r a m s . M ay tra in  
new em p lo y e e s  in b a sic  m ach in e o p era tio n s.

C la s s  C . Under sp e c ific  in stru c tio n s , o p era tes  s im p le  tabulating or e le c tr ic a l accounting  
m a c h in es such as the s o r te r , in te rp r e te r , rep rod ucing punch, c o lla to r , e tc . A ssig n m en ts  
ty p ic a lly  in volve p ortion s o f  a w ork unit, fo r  ex a m p le , individual sortin g  o r  collatin g  run s, 
o r re p etitiv e  o p e ra tio n s . M ay p e r fo r m  s im p le  w irin g  fro m  d ia g r a m s , and do som e filin g w ork.

T R A N S C R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L

P r im a r y  duty is  to tra n s c r ib e  d ictation  involving a n o rm a l routine v ocab u lary  from  
tra n sc r ib in g -m a c h in e  r e c o r d s . M ay a lso  type fro m  w ritten  copy and do sim p le  c le r ic a l w ork. 
W o rk e rs  tra n sc r ib in g  d ictation  involving a va rie d  tech n ica l o r  sp e c ia liz e d  vocab u lary  such as  
le g a l b r ie fs  o r  rep o rts  on sc ie n tific  r e s e a r c h  a r e  not in cluded. A  w ork er who takes dictation  
in shorthand o r  by Stenotype or s im ila r  m ach in e is  c la s s if ie d  as a sten o g ra p h er.

T Y P IS T

U s e s  a ty p e w rite r  to m ak e c o p ie s  of v a riou s m a te r ia ls  or to m ak e out b ills  a fter  c a lc u la ­
tion s have been m ad e by another p e r so n . M ay include typing of s te n c ils , m a ts , or s im ila r  m a te ­
r ia ls  fo r  u se  in d uplicatin g p r o c e s s e s . M ay do c le r ic a l w ork involving little  sp ec ia l tra in in g , such  
as keeping s im p le  r e c o r d s , filin g  r e c o r d s  and r e p o r ts , o r  sortin g  and d istribu tin g  in com ing m a il .

C la s s  A . P e r fo r m s  one or m o r e  o f the fo llo w in g : Typing m a te r ia l in final fo rm  when
it in v o lv es com binin g  m a te r ia l fr o m  se v e r a l s o u rc e s ; o r  re sp o n sib ility  fo r  c o r r e c t  sp ellin g , 
sy lla b ic a tio n , punctuation, e tc ., of tech n ical or unusual w ords or fo reig n  language m a te ­
r ia l; or planning layout and typing o f c o m p lic a te d  sta tistica l ta b les  to m ain tain  u niform ity  
and b alan ce in sp a cin g . M ay type routine fo rm  le tte r s , varyin g  d eta ils  to suit c ir c u m s ta n c e s .

C la s s  B . P e r fo r m s  one o r  m o r e  o f the fo llo w in g : Copy typing fro m  rough or c le a r  
d r a fts ; o r  routine typing o f fo r m s , in su ran ce p o lic ie s , e tc .; o r  setting up s im p le  standard  
tabu lation s; or copying m o r e  c o m p lex  ta b les  a lre a d y  set up and sp aced  p ro p e r ly .

T A B U LA TIN G -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccounting  M achine O p erator )— Continued

PROFESSIONAL AND TECHNICAL

C O M P U T E R  O P E R A T O R

M o n ito rs  and o p era tes  the control c o n so le  of a d igita l com p u ter to p r o c e s s  data accord in g  
to op erating in stru c tio n s , u su a lly  p rep a red  by a p r o g r a m m e r . W ork  in clu des m o s t  of the fo llo w in g : 
Studies in stru ctio n s to d eterm in e  equipm ent setup and o p era tio n s; load s equ ipm en t with req u ired  
ite m s (tape r e e ls ,  c a r d s , e t c .) ;  sw itch es n e c e s s a r y  a u x ilia ry  equipm ent into c ir c u it , and sta rts  
and o p era tes  c o m p u ter ; m a k e s  ad ju stm en ts to com p uter to c o r r e c t  op erating p ro b le m s and m e e t  
sp e c ia l c o n d ition s; review s e r r o r s  m ad e during op eration  and d ete rm in e s  c a u se or r e fe r s  p ro b lem  
to su p e r v iso r  or p r o g r a m m e r ; and m ain tains op erating r e c o r d s . M ay test and a s s is t  in c o rre c tin g  
p r o g r a m .

F o r  w age study p u r p o s e s , com p uter o p e ra to rs  a re  c la s s if ie d  as fo llo w s :

C la s s  A . O p era tes  in dependently , o r  under only ge n era l d irec tio n , a com p u ter running  
p ro g ra m s with m o s t  of the follow in g c h a r a c te r is tic s : New  p r o g ra m s a re  frequ ently  tested  
and in trod uced ; schedu ling req u irem e n ts  a re  of c r itic a l im p o rta n ce to m in im iz e  dow ntim e; 
the p r o g r a m s  a r e  of c o m p lex  design  so that iden tificatio n  of e r r o r  so u rc e  often  req u ire s  a 
w orking know ledge o f the total p r o g r a m , and altern ate p ro g ra m s m a y  not be a v a ila b le . M ay  
give d irec tio n  and guidance to lo w er le v e l o p e r a to r s .

C la s s  B . O p era tes  independently , o r  under only ge n era l d irec tio n , a com p u ter running  
p r o g r a m s  with m o st of the follow in g c h a r a c te r is tic s : M o st  o f the p r o g ra m s a re  esta b lish ed  
p roduction  ru n s , ty p ic a lly  run on a re g u la r ly  rec u rr in g  b a s is ; there is  little  o r  no testin g

C O M P U T E R  O P E R A T O R — Continued

o f new p r o g r a m s req u ired ; a ltern a te  p r o g r a m s  a re  p rovided  in c a se  o rig in a l p ro g ra m  needs  
m a jo r  change o r  cannot be c o r r e c te d  within a re a so n a b le  t im e . In co m m o n  e r r o r  situ a­
tio n s , d ia g n o se s c a u se and ta k e s c o r r e c tiv e  action . T h is u su a lly  in v o lv es 'a p p ly in g  p rev io u sly  
p r o g ra m m e d  c o r r e c tiv e  s te p s , o r  u sin g  stand ard  c o r r e c tio n  tec h n iq u es.

OR

O p era tes  under d irec t  su p e rv isio n  a com p u ter running p ro g ra m s o r  seg m en ts  o f  p ro g ra m s  
with the c h a r a c te r is tic s  d e sc r ib e d  fo r  c la s s  A . M ay a s s is t  a h igher le v e l op era to r  by in d e­
pendently p e rfo rm in g  le s s  d ifficu lt ta sk s  a ss ig n e d , and p erfo rm in g  difficu lt ta sk s  follow ing  
d etailed  in stru ctio n s and with frequ ent rev ie w  of o p eration s p e rfo rm e d .

C la s s  C . W o rk s on routine p ro g ra m s under c lo s e  su p e rv is io n . Is expected  to develop  
w orking know ledge o f the com p u ter equipm ent u sed  and ab ility  to d etect p ro b le m s in volved  in 
running routine p r o g r a m s . U su a lly  has re c e iv e d  so m e fo rm a l trainin g in com p uter op eration . 
M ay a s s is t  h igher le v e l op era to r  on c o m p lex  p r o g r a m s .

COMPUTER PROGRAMMER, BUSINESS
C o n v e rts  sta te m en ts  of b u sin e ss  p r o b le m s , ty p ic a lly  p rep a red  by a s y s te m s  a n a ly st , into a 

sequ en ce of d etailed  in stru ctio n s w hich a r e  req u ired  to so lv e  the p ro b le m s by au tom atic  data p ro c ­
e ss in g  equ ipm en t. W orking fr o m  ch a rts  or d ia g r a m s , the p r o g r a m m e r  d evelop s the p r e c ise  in ­
stru ctio n s w hich , when en tered  into the com p u ter s y ste m  in coded lan gu ag e, c a u se the m anipulation
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C O M P U TE R  SYSTEM S A N A L Y S T , BUSINESS— Continued
of data to  a c h ie v e  d e s ir e d  r e s u lts . W o rk  in v o lv es m o s t  of the fo llow in g; A p p lie s  know ledge of 
co m p u ter  c a p a b ilit ie s , m a th e m a tic s , lo g ic  em p lo y ed  by c o m p u te r s , and p a rtic u la r  su bject m a tter  
in v o lv ed  to  a n a ly ze  c h a rts  and d ia g ra m s of the p ro b le m  to be p ro g ra m m e d ; d evelop s sequ en ce  
of p r o g r a m  s te p s ; w r ite s  d etailed  flow  ch a rts  to  show  o r d e r  in which data w ill  be p r o c e s s e d ;  
co n v e rts  th e se  c h a rts  to  coded in stru ctio n s fo r  m ach in e to  fo llo w ; te s ts  and c o r r e c ts  p r o g r a m s ;  
p r e p a r e s  in stru ctio n s fo r  op erating  p e rso n n e l during p rodu ction  run; a n a ly z e s , r e v ie w s , and a lte r s  
p r o g r a m s  to  in c r e a s e  op erating e ffic ie n c y  o r  adapt to  new re q u ir e m e n ts ; m ain ta in s r e c o r d s  of 
p r o g r a m  d evelop m en t and r e v is io n s . (N O T E : W o r k e r s  p e rfo rm in g  both s y s te m s  a n a ly sis  and p r o ­
g ra m m in g  should  be c la s s if ie d  as s y s te m s  a n a ly sts  if th is  is  the sk ill u sed  to  d eterm in e  th e ir  p a y .)

D oes not in clu d e e m p lo y e e s  p r im a r ily  re sp o n sib le  fo r  the m an agem en t or su p e rv isio n  of 
oth er e le c tr o n ic  data p r o c e s s in g  e m p lo y e e s , or p r o g r a m m e r s  p r im a r ily  co n cern ed  w ith sc ie n tific  
a n d /o r  en g in eerin g  p r o b le m s .

F o r  w age study p u r p o s e s , p r o g r a m m e r s  a re  c la s s if ie d  as fo llo w s :

C la s s  A . W o r k s  independently or under only g e n e ra l d irection  on c o m p lex  p r o b le m s w hich  
req u ire  c o m p eten ce  in a ll p h a ses of p ro g ra m m in g  co n c ep ts  and p r a c t ic e s . W ork in g fr o m  d ia ­
g r a m s  and c h a rts  w hich  id en tify  the natu re of d e s ir e d  r e s u lt s ,  m a jo r  p r o c e s s in g  step s to  be  
a c c o m p lis h e d , and the re la tio n sh ip s betw een v a rio u s  step s of the p r o b le m  so lv in g  routine; 
plans the fu ll range o f p ro g ra m m in g  actio n s n eed ed  to  e ffic ien tly  u tilize  the co m p u ter  s y s te m  
in a ch iev in g  d e s ir e d  end p ro d u c ts .

A t th is  le v e l ,  p ro g ra m m in g  is  d ifficu lt b ec a u se  co m p u ter  equipm ent m u st be o rg a n ize d  to  
produ ce s e v e r a l in te rr e la te d  but d iv e r s e  p rod u cts fr o m  n u m erou s and d iv e r s e  data e le m e n ts . 
A  w ide v a r ie ty  and ex te n siv e  n u m b er of in tern a l p r o c e s s in g  action s m u st o c c u r . T h is  req u ires  
such actio n s a s d evelop m en t of com m on  op era tio n s w hich can be r e u s e d , e sta b lish m en t of 
lin kage p oints betw een  o p e ra tio n s , a d ju stm en ts to  data when p ro g r a m  req u irem e n ts  ex ce ed  
co m p u ter  sto ra g e  ca p a c ity , and su bsta n tia l m an ip ulation  and reseq u en cin g  of data e lem e n ts  
to  fo r m  a h ighly in tegrated  p r o g r a m .

M a y  p ro v id e  fun ction al d irectio n  to lo w e r  le v e l p r o g r a m m e r s  who a r e  a ss ig n e d  to a s s is t .

C la s s  B . W o rk s  independently o r  under only g e n e ra l d irectio n  on r e la tiv e ly  s im p le  
p r o g r a m s , o r  on s im p le  seg m e n ts  of c o m p lex  p r o g r a m s . P r o g r a m s  (o r  se g m e n ts) u su a lly  
p r o c e s s  in fo rm a tio n  to  p rodu ce data in tw o or th ree  v a r ie d  seq u en ces o r  fo r m a ts . R ep orts  
and lis t in g s  a re  p rodu ced  by refin in g , adapting, a r r a y in g , or m ak in g m in o r  ad dition s to  or  
d eletio n s fr o m  input data w hich a r e  rea d ily  a v a ila b le . W h ile  n u m e ro u s r e c o rd s  m a y  be 
p r o c e s s e d , the data have been  refin ed  in p r io r  a c tio n s so  that the a c c u r a c y  and sequencing  
of data can be te s te d  by u sing a few  routine c h e c k s . T y p ic a lly , the p r o g r a m  d e a ls  w ith  
routine r e c o r d -k e e p in g  type o p era tio n s.

OR

W o rk s  on c o m p le x  p r o g r a m s  (as d e s c r ib e d  fo r  c la s s  A ) under c lo s e  d irectio n  of a h igh er  
le v e l p r o g r a m m e r  o r  s u p e r v is o r . M ay a s s is t  h ig h e r le v e l p r o g r a m m e r  by independently p e r ­
fo rm in g  le s s  d ifficu lt ta sk s  a s s ig n e d , and p e rfo rm in g  m o r e  d ifficu lt ta sk s  under fa ir ly  c lo s e  
d irec tio n .

M a y  guide o r  in stru ct lo w e r  le v e l p r o g r a m m e r s .

C la s s  C . M a k e s  p r a c t ic a l ap p lica tio n s of p r o g ra m m in g  p r a c tic e s  and con cep ts u su ally  
le a rn e d  in fo r m a l tra in in g  c o u r s e s . A ss ig n m e n ts  a re  d esign ed  to  d evelop  c o m p eten ce  in the  
a p plication  of stand ard  p ro ce d u re s  to  routine p r o b le m s . R e c e iv e s  c lo s e  su p e rv isio n  on new  
a sp e c ts  o f a s s ig n m e n ts ; and w ork is  rev ie w ed  to v e r ify  its a c c u ra c y  and c o n fo rm a n ce w ith  
req u ired  p r o c e d u r e s .

C O M P U T E R  S Y S T E M S  A N A L Y S T , B U SIN ESS

A n a ly z e s  b u s in e s s  p r o b le m s  to  fo rm u la te  p ro ce d u re s  fo r  so lvin g  th e m  by u se of e le c tro n ic  
data p r o c e s s in g  equ ipm en t. D evelo p s a c o m p lete  d esc rip tio n  o f a ll sp e c ific a tio n s  n eed ed  to  enable  
p r o g r a m m e r s  to  p re p a re  req u ired  d ig ita l co m p u ter  p r o g r a m s . W o rk  in v o lv es m o st of the 
fo llo w in g : A n a ly z e s  s u b je c t -m a tte r  o p eration s to  be au tom ated  and id en tifie s  cond itions and 
c r ite r ia  req u ired  to  a ch ie v e s a t is fa c to r y  r e s u lts ; s p e c ifie s  n u m b er and typ es o f r e c o r d s , f i le s ,  and 
d ocu m en ts to  be u sed ; ou tlin es a c tio n s to  be p e r fo r m e d  by p e rso n n e l and c o m p u ters  in su ffic ien t  
d eta il fo r  p resen ta tio n  to  m a n a g em en t and fo r  p ro g ra m m in g  (ty p ica lly  th is  in v o lv es p rep a ra tio n  of 
w ork  and data flow  c h a r ts ) ; c o o rd in a tes  the d evelop m en t of te s t  p ro b le m s and p a rtic ip a te s  in tr ia l  
runs of new  and r e v is e d  s y s t e m s ; and re c o m m e n d s  equipm ent changes to  obtain m o r e  e ffe ctiv e  
o v e ra ll o p e ra tio n s . (N O T E : W o r k e r s  p e rfo rm in g  both s y s te m s  a n a ly sis  and p ro g ra m m in g  should
be c la s s if ie d  as s y s te m s  a n a ly sts  i f  th is  is  the sk ill  u sed  to  d eterm in e th e ir  p ay .)

D oes not inclu d e em p lo y e e s  p r im a r ily  re sp o n sib le  fo r  the m an a g em en t o r  su p e rv isio n  
of other e le c tr o n ic  data p r o c e s s in g  e m p lo y e e s , or s y s te m s  an a ly sts  p r im a r ily  co n cern ed  with  
s c ie n tific  o r  en gin eerin g  p r o b le m s .

F o r  w age study p u r p o s e s , s y s te m s  a n a ly sts  a r e  c la s s if ie d  as fo llo w s :

C la s s  A . W o r k s  independently or under only g e n e ra l d irection  on co m p le x  p ro b le m s in ­
v olvin g  a ll  p h a se s of s y s te m  a n a ly s is . P r o b le m s  a re  c o m p lex  b ec a u se  of d iv e rse  so u rc e s  of 
input data and m u lt ip le -u s e  req u irem e n ts  of output data. (F o r  e x a m p le , d evelop s an in tegrated  
produ ction  sch e d u lin g , in ven tory  c o n tro l, c o st  a n a ly s is , and s a le s  a n a ly sis  r e c o r d  in w hich

C O M P U T E R  P R O G R A M M E R , BUSINESS— Continued

e v e r y  item  o f each  type is  a u to m a tic a lly  p r o c e s s e d  throu gh  the fu ll s y s te m  o f r e c o r d s  and 
ap p rop riate  follow u p actio n s a re  in itiated  by the com p uter.) C o n fe rs  with p e r s o n s  c o n cern ed  to  
d eterm in e  the data p r o c e s s in g  p ro b le m s and a d v ise s  s u b je c t-m a tte r  p e rso n n e l on the im p lic a ­
tion s o f  new  o r  re v ise d  s y s te m s  o f data p r o c e s s in g  o p e ra tio n s . M a k es r e c o m m e n d a tio n s , if  
need ed , fo r  ap p ro v a l o f m a jo r  s y s te m s  in sta lla tio n s o r  chan ges and fo r  obtainin g equipm ent.

M ay p rovid e fun ction al d irec tio n  to low er le v e l s y s te m s  a n a ly sts  who a re  a ss ig n ed  to  
a s s is t .

C la s s  B . W o rk s independently o r  under on ly g e n era l d ire c tio n  on p r o b le m s that a re  
r e la tiv e ly  u n co m p lica te d  to a n a ly z e , p lan , p r o g r a m , and o p e r a te . P r o b le m s  a re  of lim ite d  
co m p lex ity  b ec a u se  so u rc e s  o f  input data a re  h om ogen eou s and the output data are  c lo s e ly  
re la te d . (F o r  ex a m p le , d evelop s s y s te m s  fo r  m ain ta in in g  d e p o sito r  accou nts in  a bank, 
m ain ta inin g  accou nts r e c e iv a b le  in  a re ta il e sta b lish m e n t, o r  m ain ta in in g  in v en to ry  accou nts  
in a m an u factu rin g  o r  w h o lesa le  e s ta b lish m e n t.)  C o n fe rs  with p e r s o n s  c o n c ern ed  to d eterm in e  
the data p r o c e s s in g  p r o b le m s and a d v ise s  su b je c t-m a tte r  p e rso n n e l on the im p lic a tio n s  o f  the 
data p r o c e s s in g  s y s te m s  to be ap plied .

OR

W o rk s on a seg m en t o f  a c o m p le x  data p r o c e s s in g  sc h e m e  o r  s y s te m , as d e sc r ib e d  fo r  
c la s s  A . W o rk s independently on routine a ss ig n m e n ts  and r e c e iv e s  in stru ctio n  and guidance  
on c o m p le x  a s s ig n m e n ts . W ork is  rev ie w ed  fo r  a c c u r a c y  o f ju d g m en t, co m p lia n ce  with 
in stru c tio n s , and to in su re  p ro p e r a lign m en t with the o v e r a ll s y s te m .

C la s s  C . W o rk s under im m ed ia te  s u p e r v is io n , c a rry in g  out a n a ly s e s  as a ss ig n e d , u su a lly  
o f a sin g le  a c tiv ity . A s s ig n m e n ts  a re  d esign ed  to d ev elo p  and expand p r a c tic a l ex p e rien c e  
in  the ap p lication  of p ro ce d u res and s k ills  req u ired  fo r  s y s te m s  a n a ly s is  w ork . F o r  e x a m p le , 
m a y  a s s is t  a h igh er le v e l s y s te m s  a n a ly st by p rep a rin g  the d eta iled  sp e c ific a tio n s  req u ired
by p r o g r a m m e r s  fr o m  in fo rm a tio n  d evelop ed  by the h igh er le v e l a n a ly st .

D R A F T S M A N

C la s s  A . P lan s the grap hic p resen ta tio n  o f c o m p le x  ite m s having d istin ctive  design  
fea tu re s that d iffer  sig n ifica n tly  fr o m  e sta b lish e d  d raftin g p r e c e d e n ts . W o rk s in c lo s e  su p ­
p ort with the d esig n  o r ig in a to r , and m a y  rec o m m en d  m in o r  d esig n  ch a n g es. A n a ly ze s  the  
e ffe c t  o f each  change on the d eta ils  o f fo r m , fu n ction , and p o sitio n a l re la tio n sh ip s o f c o m ­
ponents and p a r ts . W ork s with a m in im u m  o f s u p e rv iso ry  a s s is ta n c e . C o m p leted  w ork is  
rev ie w ed  by d esig n  o rig in a to r  fo r  c o n siste n c y  with p r io r  en g in eerin g  d eterm in a tio n s. M ay  
eith er  p re p a re  d ra w in g s, o r  d ire c t  th e ir  p rep a ra tio n  by lo w e r le v e l d ra ftsm e n .

C la s s  B . P e r fo r m s  nonroutine and c o m p le x  d raftin g a ss ig n m e n ts  that req u ire  the appli-; 
cation  o f m o s t  o f the sta n d a rd ized  draw ing tech n iqu es r e g u la r ly  u sed . D u ties ty p ic a lly  in ­
v o lv e such  w ork a s : P r e p a r e s  w orking draw ings of s u b a s s e m b lie s  witli ir r e g u la r  sh a p e s,
m u ltip le  fu n ctio n s, and p r e c is e  p o sitio n a l re la tio n sh ip s betw een co m p o n e n ts ; p re p a re s  a r c h i­
tec tu ra l draw ings fo r  c o n stru c tio n  o f a building including d etail d raw ings of fou nd ation s, w all 
s e c t io n s , flo o r  p la n s, and r o o f. U se s  a ccep ted  fo rm u la s  and m an u a ls  in m ak in g n e c e s s a r y  
com p u tatio n s to d eterm in e  qu an tities o f m a te r ia ls  to be u sed , load c a p a c it ie s , stre n g th s , 
s t r e s s e s ,  e tc . R e c e iv e s  in itia l in s tr u c tio n s , re q u ir e m e n ts , and a d v ice  fr o m  s u p e r v is o r . 
C o m p leted  w ork is  ch eck ed  fo r  tec h n ica l ad equ acy .

C la s s  C . P r e p a r e s  d eta il d raw ings of sin g le  units o r  p a rts  fo r  e n g in eerin g , c o n stru ctio n , 
m a n u fa ctu rin g , o r  rep a ir  p u r p o s e s . T yp es of d raw in gs p rep a red  inclu d e is o m e tr ic  p ro jec tio n s  
(d ep icting th ree  d im en sio n s in  a c cu ra te  s c a le )  and sec tio n a l v ie w s to c la r ify  p osition in g  of 
com p onents and convey n eeded in fo rm a tio n . C o n so lid a te s  d eta ils  fr o m  a n um ber of s o u rc e s  
and a d ju sts o r  tra n s p o s e s  s c a le  as req u ired . S uggested  m e th od s o f ap p roa ch , ap plicab le  
p re c e d e n ts , and ad vice  on so u rc e  m a te r ia ls  a re  g iven  with in itia l a s s ig n m e n ts . In stru ction s  
a re  le s s  c o m p lete  when a ss ig n m e n ts  r e c u r . W ork m a y  be s p o t-c h e c k e d  during p r o g r e s s .

D R A F T S M A N - T R A C E R

C o p ies p lans and draw ings p rep a red  by o th e rs  by p lacing  tra cin g  cloth  o r  paper o ver  
d raw in gs and tra cin g  with pen or p en cil. (D oes not include tra cin g  lim ite d  to plans p r im a r ily  
co n sistin g  o f stra ig h t lin es  and a la r g e  sc a le  not req u irin g  c lo s e  d elin ea tio n .)

A N D /O R

P r e p a r e s  s im p le  o r  re p etitiv e  draw ings of e a s ily  v isu a liz e d  ite m s . W ork  is  c lo s e ly  su p e rv ised  
during p r o g r e s s .

E L E C T R O N IC S  T E C H N IC IA N

W o rk s on v a rio u s ty p e s o f  e le c tro n ic  equ ipm en t and re la te d  d e v ic e s  by p e rfo rm in g  one 
o r a com b in ation  o f the fo llo w in g : In sta llin g , m a in ta in in g , r e p a ir in g , ov e rh a u lin g , tro u b lesh o o tin g , 
m o d ify in g , c o n stru c tin g , and te s t in g . W ork  req u ire s  p r a c t ic a l a p p lication  of tech n ica l know ledge  
o f e le c tr o n ic s  p r in c ip le s , a b ility  to d eterm in e  m a lfu n c tio n s , and s k ill to put equ ipm en t in req u ired  
op eratin g  condition .
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The equipm ent— co n s is tin g  o f  e ith e r  m any d iffe re n t k inds o f  c ir c u it s  o r  m u ltip le  rep etition  
o f  the sam e kind o f  c ir c u it— in c lu d e s , but is  not lim ite d  to , the fo llo w in g : (a) E le c tro n ic  t r a n s ­
m ittin g  and re ce iv in g  equ ipm ent (e .g . ,  ra d a r , ra d io , te le v is io n ,  te lep h on e , so n a r , n avigational 
a id s ), (b) d ig ita l and analog  co m p u te rs , and (c ) in d u str ia l and m e d ic a l m e a su r in g  and co n tro llin g  
equipm ent.

T h is c la s s i f ic a t io n  e x c lu d e s  re p a irm e n  o f  such  standard  e le c t r o n ic  equipm ent as com m on  
o f f ic e  m a ch in e s  and h ou seh o ld  ra d io  and t e le v is io n  se ts ; p ro d u ctio n  a s s e m b le r s  and t e s t e r s ;  w o rk ­
e r s  w hose p r im a ry  duty is  s e r v ic in g  e le c t r o n ic  te s t  in stru m en ts ; tech n ic ia n s  who have a d m in is ­
tra tiv e  o r  su p e rv is o ry  re s p o n s ib il ity ; and d ra ftsm e n , d e s ig n e rs , and p r o fe s s io n a l e n g in e e rs .

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f  the fo llow in g  de fin it io n s .

C la ss  A . A p p lie s  advan ced  te ch n ica l know ledge to  so lv e  unusually  co m p le x  p ro b le m s  
( i .e .,  th ose  that ty p ica lly  cannot be so lv e d  s o le ly  by re fe r e n c e  to  m a n u fa ctu re rs ' m anuals o r  
s im ila r  docu m en ts) in  w orking  on e le c t r o n ic  equ ipm ent. E x a m p les  o f  such p r o b le m s  in clu de 
lo ca tio n  and d en sity  o f  c ir c u it r y ,  e le c t r o -m a g n e t ic  ra d ia tion , iso la tin g  m a lfu n ctio n s , and 
frequ en t en g in eerin g  ch a n g es . W ork in v o lv e s : A  d e ta iled  understanding  o f  the in te r re la t io n ­
sh ips o f  c ir c u it s ;  e x e r c is in g  independent judgm ent in p e r fo rm in g  such ta sks as m aking  c ir c u it  
a n a ly se s , ca lcu la tin g  w ave fo r m s , tra c in g  re la tio n sh ip s  in sign al flow ; and re g u la r ly  using 
co m p le x  te s t  in stru m en ts (e .g . ,  dual tra c e  o s c i l lo s c o p e s ,  Q -m e t e r s ,  dev ia tion  m e te r s , pu lse 
g e n e ra to rs ) .

W ork m a y  be re v ie w e d  by s u p e rv is o r  (fre q u e n tly  an en g in e e r  o r  d e s ig n e r ) f o r  g en era l 
co m p lia n ce  with a cce p te d  p r a c t ic e s . M ay p ro v id e  te ch n ica l gu idance to lo w e r  le v e l te ch n ic ia n s .

C la ss  B . A p p lies  co m p re h e n s iv e  te ch n ica l know ledge to  so lv e  co m p le x  p ro b le m s  ( i .e . ,  
th ose  that ty p ica lly  can be so lv e d  so le ly  by p r o p e r ly  in te rp re tin g  m a n u fa ctu re rs ' m anuals o r  
s im ila r  d ocu m en ts) in w ork in g  on e le c t r o n ic  equ ip m ent. W ork in v o lv e s : A  fa m ilia r ity  with
the in te r re la tio n sh ip s  o f  c ir c u it s ;  and judgm ent in d e term in in g  w ork  seq u en ce  and in se le ct in g  
to o ls  and testin g  in stru m en ts , u su a lly  le s s  c o m p le x  than th o se  u sed  by the c la s s  A  te ch n ician .

E L E C T R O N IC S  TECHN ICIAN— Continued

R e c e iv e s  te ch n ica l gu id ance , as r e q u ire d , fr o m  su p e rv is o r  o r  h igh er le v e l tech n ician , 
and w ork  is  r e v ie w e d  fo r  sp e c i f ic  co m p lia n c e  with a cce p te d  p r a c t ic e s  and w ork  assign m en ts . 
M ay p ro v id e  te ch n ica l gu idance to lo w e r  le v e l tech n ic ia n s .

C la ss  C . A p p lies  w orking  te ch n ica l know ledge to  p e r fo rm  sim p le  o r  routine tasks in 
w orking  on e le c t r o n ic  equipm ent, fo llow in g  d eta iled  in stru c tio n s  w hich c o v e r  v irtu a lly  all 
p r o c e d u r e s . W ork  ty p ica lly  in v o lv e s  such  tasks a s: A s s is tin g  h igh er le v e l tech n ician s  by
p e r fo rm in g  such  a ct iv it ie s  as re p la cin g  com p on en ts , w ir in g  c ir c u it s ,  and taking te s t  readings; 
re p a ir in g  s im p le  e le c t r o n ic  equipm ent; and using  to o ls  and co m m o n  test in strum ents (e .g . ,  
m u lt im e te rs , audio sign a l g e n e ra to rs , tube t e s t e r s ,  o s c i l lo s c o p e s ) .  Is not re q u ire d  to  be 
fa m ilia r  with the in te r re la tio n sh ip s  o f  c ir c u it s .  T h is k n ow ledge, h o w e v e r , m ay be a cq u ired  
through  a ssign m en ts  d es ig n e d  to  in c re a s e  co m p e te n ce  (in cluding  c la s s r o o m  tra in ing) s o  that 
w o rk e r  can  advance to  h igh er le v e l tech n ic ia n .

R e c e iv e s  te ch n ica l gu id ance , as r e q u ire d , fr o m  su p e rv is o r  o r  h igh er le v e l tech n ician . 
W ork is  ty p ica lly  spot ch e ck e d , but is  g iven  d eta iled  re v ie w  when new  o r  advanced  a ssign m en ts 
a re  in vo lved .

E L E C T R O N IC S TECH N ICIAN— Continued

NURSE, IN D U STRIAL (R e g is te re d )

A  r e g is te r e d  n u rse  who g iv es  nu rsin g  s e r v ic e  under g e n e ra l m e d ica l d ire c t io n  to  il l  o r  
in ju red  e m p lo y e e s  o r  oth er p e rso n s  who b e co m e  il l  o r  su ffe r  an a cc id en t on the p re m is e s  o f  a 
fa c to r y  o r  oth er esta b lish m e n t. D uties in vo lve  a com b in a tion  o f the fo llo w in g : G iving f ir s t  aid
to the i l l  o r  in ju red ; attending to  subsequent d r e ss in g  o f  e m p lo y e e s ' in ju r ie s ; keeping re c o rd s  
o f  patien ts tre a te d ; p re p a rin g  a cc id e n t re p o rts  fo r  com p e n sa tio n  o r  oth er p u rp o s e s ; a ss ist in g  in 
p h y s ica l exam in ation s and health  evaluations o f  app lican ts and e m p lo y e e s ; and planning and c a r r y ­
ing-out p r o g ra m s  in vo lv in g  health  edu ca tion , a cc id e n t p re v en tion , evaluation  o f  plant env ironm ent, 
o r  oth er a ct iv it ie s  a ffe c t in g  the health , w e lfa r e , and sa fe ty  o f  a ll p e rso n n e l. N ursing s u p e rv is o rs  
o r  head n u rses  in  esta b lish m e n ts  em p loy in g  m o r e  than one n u rse  a re  ex clu ded .

MAINTENANCE AND POWERPLANT

C A R P E N T E R , M A IN TEN AN CE

P e r fo r m s  the ca rp e n try  duties n e c e s s a r y  to  co n s tru c t  and m ain ta in  in good  re p a ir  b u ild ­
ing w oodw ork  and equipm ent such  as b in s , c r ib s ,  c o u n te r s , b e n ch e s , p a rtit io n s , d o o r s ,  f l o o r s ,  
s ta ir s , ca s in g s , and tr im  m ade o f  w ood  in an e sta b lish m en t. W ork in v o lv e s  m o s t  o f the fo l lo w in g : 
P lanning and lay ing  out o f  w ork  fr o m  b lu e p rin ts , d raw in gs , m o d e ls , o r  v e rb a l in stru c tio n s ; using  a 
v a r ie ty  o f  c a rp e n te r 's  h a n d too ls , p o r ta b le  p o w e r to o ls ,  and standard  m e a su rin g  in stru m en ts ; m a k ­
ing standard shop com p utations re la tin g  to  d im en sion s  o f  w ork ; and se le ct in g  m a te r ia ls  n e c e s s a r y  
fo r  the w ork . In g e n e ra l, the w ork  o f  the m ain tenance  ca rp e n te r  re q u ire s  roun ded tra in in g  and 
e x p e r ie n ce  usu a lly  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equ ivalen t tra in in g  and e x p e r ie n ce .

E L E C T R IC IA N , M AIN TEN AN CE

P e r fo r m s  a v a r ie ty  o f  e le c t r ic a l  tra d e  fu n ction s such  as the in sta lla t io n , m a in ten a n ce , o r  
re p a ir  o f  equipm ent fo r  the g en era tion , d istr ib u tio n , o r  u tiliza tion  o f  e le c t r i c  en e rg y  in an e s ta b ­
lish m en t. W ork in v o lv e s  m o s t  o f  the fo l lo w in g : Insta lling  o r  re p a ir in g  any o f  a v a r ie ty  o f  e l e c ­
t r i c a l  equipm ent such  as g e n e ra to rs , t r a n s fo r m e r s ,  sw itch b o a rd s , c o n t r o lle r s ,  c ir c u it  b r e a k e r s , 
m o t o r s ,  heating un its, conduit sy s te m s , o r  oth er tra n s m is s io n  equipm ent; w ork in g  fr o m  b lu e ­
p r in ts , d raw in gs , la y ou ts , o r  oth er sp e c if ic a t io n s ; lo ca tin g  and d ia gn os in g  tro u b le  in the e le c t r i c a l  
sy stem  o r  equipm ent; w ork in g  standard  com p u tation s re la tin g  to  loa d  re q u ire m e n ts  o f  w ir in g  o r  
e le c t r i c a l  equipm ent; and using  a v a r ie ty  o f  e le c t r i c ia n 's  handtools  and m e a su rin g  and testin g  
in stru m en ts . In g e n e ra l, th e  w ork  o f  the m ain ten an ce  e le c t r ic ia n  re q u ire s  roun ded  tra in in g  and 
e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

EN GIN EER, S T A T IO N A R Y

O p erates  and m ain ta ins and m a y  a lso  su p e rv ise  the ope ra tio n  o f  sta tion a ry  en g in es and 
equipm ent (m e ch a n ica l o r  e le c t r i c a l)  to  supply  the e s ta b lish m en t in  w hich  e m p lo y e d  with p o w e r , 
heat, r e fr ig e r a t io n , o r  a ir -co n d it io n in g . W ork  in v o lv e s : O perating  and m ain ta in ing  equipm ent
such  as steam  en g in es , a ir  c o m p r e s s o r s ,  g e n e ra to rs , m o t o r s ,  tu rb in e s , v entilating  and r e f r ig ­
era tin g  equ ip m ent, steam  b o ile r s  and b o ji le r -fe d  w ater pu m p s; m aking  equipm ent re p a ir s ; and 
keep ing  a r e c o r d  o f o p e ra tio n  o f  m a ch in e ry , te m p e ra tu re , and fu e l con su m ption . M ay a lso  su ­
p e r v is e  th e se  o p e ra tio n s . Head o r  c h ie f  en g in e e rs  in e sta b lish m en ts  em p loy in g  m o re  than one 
en g in e e r  a re  e x c lu d e d .

F IR E M A N , S T A T IO N A R Y  BO ILER

F ir e s  s ta tion a ry  b o ile r s  to  fu rn ish  the esta b lish m en t in w hich e m p loy ed  with heat, pow er, 
o r  stea m . F eed s  fu e ls  to  f i r e  by hand o r  o p e ra te s  a m e ch a n ica l s to k e r , gas , o r  o i l  bu rn er ; and 
ch e ck s  w ater and sa fe ty  v a lv e s . M ay cle a n , o i l ,  o r  a s s is t  in  re p a ir in g  b o ile r  ro o m  equipm ent.

H E L P E R , M A IN T E N A N C E  TRAD ES

A s s is ts  one o r  m o r e  w o rk e r s  in  the sk ille d  m ain ten an ce  t ra d e s , by p e r fo rm in g  s p e c if ic  
o r  g en era l du ties o f  le s s e r  sk il l ,  such as keep ing  a w o rk e r  su p p lied  with m a te r ia ls  and to o ls ; 
clean in g  w ork in g  a re a , m a ch in e , and equipm ent; a ss is t in g  jou rn ey m an  by holding  m a te r ia ls  or  
t o o ls ;  and p e r fo rm in g  o th e r  u n sk illed  ta sk s  as d ire c te d  by jou rn ey m an . The kind o f w ork  the 
h e lp e r  is  p erm itte d  to p e r fo r m  v a r ie s  fr o m  tra de  to  tra d e : In som e  tra d e s  the h e lp e r  is  con fin ed  
to  supplying , lift in g , and hold in g  m a te r ia ls  and to o ls ,  and clean in g  w ork in g  a re a s ; and in o th ers  
he is  p e rm itte d  to  p e r fo r m  s p e c ia liz e d  m a ch in e  o p e ra tio n s , o r  pa rts o f  a tra d e  that a re  a lso  
p e r fo rm e d  by w o rk e r s  on a fu l l- t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R , T O O LRO O M

S p e c ia liz e s  in  the ope ra tio n  o f  one o r  m o r e  ty p es  o f  m a ch in e  to o ls ,  such as j ig  b o r e r s ,  
c y lin d r ic a l o r  su r fa ce  g r in d e rs , engine la th es , o r  m illin g  m a ch in e s , in the co n s tru ctio n  o f 
m a ch in e -sh o p  to o ls ,  g au g e s , j ig s ,  f ix tu re s , o r  d ie s . W ork in v o lv e s  m o s t  o f  the fo llo w in g : Planning 
and p e r fo rm in g  d iff icu lt  m a ch in in g  o p e ra t io n s ; p r o c e s s in g  ite m s req u ir in g  co m p lica te d  setups o r  
a high d e g re e  o f  a c cu r a c y ; using  a v a r ie ty  o f  p r e c is io n  m ea su rin g  in stru m en ts ; s e le c t in g  fe e d s , 
sp e e d s , to o lin g , and o p e ra tio n  se q u en ce ; and m aking  n e c e s s a r y  a d justm ents during  operation  
to  a ch ieve  re q u is ite  t o le r a n c e s  o r  d im e n s io n s . M ay be re q u ire d  to  r e c o g n iz e  when to o ls  need 
d r e s s in g , to  d r e s s  t o o ls ,  and to  s e le c t  p r o p e r  coo.lants and cutting and lu br ica tin g  o i l s .  F o r  
c r o s s - in d u s t r y  w age study p u rp o s e s , m a c h in e -to o l o p e r a to r s ,  to o lr o o m , in to o l and die jobb ing  
shops a re  e x clu d e d  fr o m  th is c la s s i f ic a t io n .

M ACH INIST, M A IN TEN AN CE

P ro d u ce s  re p la ce m e n t p a rts  and new  p a rts  in m aking  re p a ir s  o f  m e ta l pa rts  o f  m e ch a n ica l 
equ ipm ent op e ra te d  in  an e sta b lish m en t. W ork in v o lv e s  m o s t  o f  the fo l lo w in g : In terp retin g  w ritten  
in stru c tio n s  and sp e c if ic a t io n s ; planning and lay ing  out o f  w ork ; using  a v a r ie ty  o f  m a ch in is t 's
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M A CH IN IST, M A IN TEN AN CE— C ontinued P A IN T E R , M AIN TEN AN CE

handtools  and p r e c is io n  m e a su rin g  in stru m en ts ; setting up and operatin g  standard  m a ch in e  to o ls ; 
shaping o f  m e ta l p a rts  to  c lo s e  to le r a n c e s ;  m aking standard  shop com p u tation s re la tin g  to  d im e n ­
sion s  o f  w o rk , to o lin g , fe e d s , and sp eeds  o f  m ach in in g ; know ledge  o f  the w ork in g  p r o p e r t ie s  o f 
the co m m o n  m e ta ls ; s e le c t in g  standard  m a te r ia ls , p a rts , and equipm ent re q u ire d  fo r  h is w ork ; 
and fittin g  and a sse m b lin g  p a rts  in to m e ch a n ica l equ ipm ent. In g e n e ra l, the m a ch in is t 's  w ork  
n o rm a lly  re q u ire s  a roun ded  tra in in g  in m a ch in e -sh o p  p r a c t ic e  usua lly  a cq u ire d  through  a fo r m a l 
a p p re n tice sh ip  o r  eq u iva len t tra in in g , and e x p e r ie n ce .

M E CH AN IC, A U T O M O T IV E  (M aintenan ce)

R e p a irs  a u to m o b ile s , b u se s , m o to r tr u ck s , and t r a c t o r s  o f an e s ta b lish m en t. W ork in ­
v o lv e s  m o s t  o f the fo l lo w in g ; E xam ining  autom otive  equ ipm ent to  d ia gn ose  s o u r ce  o f  tro u b le ; d is ­
a sse m b lin g  equ ip m ent and p e r fo rm in g  re p a irs  that in v o lv e  the use  o f  such  handtools as w re n ch e s , 
g a u g e s , d r i l ls ,  o r  s p e c ia l iz e d  equipm ent in d isa sse m b lin g  o r  fitting p a rts ; re p la c in g  brok en  or  
d e fe c t iv e  p a rts  fr o m  sto ck ; grin d in g  and adjusting  v a lv e s ; re a ss e m b lin g  and in sta llin g  the v a r io u s  
a s s e m b lie s  in the v e h ic le  and m aking  n e c e s s a r y  a d ju stm en ts; and align ing  w h e e ls , ad justing  bra k es  
and lig h ts , o r  tighten ing  body  b o lts . In g e n e ra l, the w ork  o f  the autom otive  m ech a n ic  r e q u ire s  
roun ded  tra in in g  and e x p e r ie n ce  u su a lly  a cq u ired  through  a fo rm a l a p p re n tice sh ip  o r  equ iva len t 
tra in in g  and e x p e r ie n ce .

T h is c la s s i f ic a t io n  d o e s  not in clu de m e ch a n ics  who re p a ir  c u s t o m e r s ' v e h ic le s  in  a u to­
m o b ile  re p a ir  shops.

M E CH AN IC, M AIN TEN AN CE

R e p a irs  m a ch in e ry  o r  m e ch a n ica l equipm ent o f  an esta b lish m en t. W ork in v o lv e s  m ost 
o f  the fo llo w in g : E xam in ing  m a ch in es  and m e ch a n ica l equipm ent to d ia gn ose  so u r ce  o f  tro u b le ;
d ism a n tlin g  o r  p a rtly  d ism a n tlin g  m a ch in e s  and p e r fo rm in g  re p a irs  that m a in ly  in vo lve  the use 
o f  handtools in s c ra p in g  and fitting  p a rts ; re p la cin g  b roken  o r  d e fe c t iv e  p a rts  with ite m s  obtained  
fr o m  stock ; o rd e r in g  the p ro d u ctio n  o f  a re p la ce m e n t part by a m a ch in e  shop o r  send ing  o f the 
m a ch in e  to  a m a ch in e  shop fo r  m a jo r  r e p a ir s ; p rep a rin g  w ritten  sp e c ific a t io n s  fo r  m a jo r  re p a irs  
o r  fo r  the p ro d u c tio n  o f  p a rts  o r d e r e d  fr o m  m a ch in e  shop; r e a ss e m b lin g  m a ch in e s ; and m aking 
a ll n e c e s s a r y  a d justm ents fo r  op e ra tio n . In g e n e ra l, the w ork  o f  a m ain tenance  m e ch a n ic  re q u ire s  
rounded tra in in g  and e x p e r ie n ce  usua lly  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equ ivalen t 
tra in in g  and e x p e r ie n c e . E xclu ded  fr o m  this c la s s i f ic a t io n  a re  w o rk e rs  w h ose  p r im a ry  duties 
in vo lve  setting  up o r  ad justing  m a ch in e s .

M ILLW RIG H T

Insta lls  new  m a ch in e s  o r  heavy  equ ipm ent, and d ism a n tles  and in sta lls  m a ch in e s  o r  heavy 
equipm ent w hen changes in the plant layout a re  re q u ire d . W ork in v o lv e s  m o s t  o f  the fo l lo w in g : 
P lanning and lay ing  out o f  the w ork ; in te rp re tin g  b lu ep rin ts  o r  oth er sp e c if ic a t io n s ; using  a v a r ie ty  
o f  handtools and r ig g in g ; m aking  standard shop com p u tation s re la tin g  to  s t r e s s e s ,  strength  o f 
m a te r ia ls , and ce n te rs  o f g ra v ity ; a lign ing and balan cin g  o f  equipm ent; s e le c t in g  standard to o ls , 
equ ipm ent, and pa rts  to  be u sed ; and in sta llin g  and m ainta in ing  in good  o r d e r  p ow er tra n sm iss io n  
equipm ent such  as d r iv e s  and sp eed  r e d u c e r s . In g e n e ra l, the m illw r ig h t 's  w ork  n o rm a lly  re q u ire s  
a roun ded  tra in in g  and e x p e r ie n ce  in the tra d e  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  
eq u iva len t tra in in g  and e x p e r ie n ce .

Paints and r e d e c o r a te s  w a lls , w ood w ork , and fix tu re s  o f  an e s ta b lish m en t. W ork in volves 
the fo l lo w in g : K now ledge o f su r fa ce  p e c u lia r it ie s  and ty p es  o f paint re q u ire d  fo r  d iffe re n t a p p lica ­
t ion s ; p rep a rin g  su r fa ce  fo r  painting by rem ov in g  o ld  fin ish  o r  by p la cin g  putty o r  f i l l e r  in nail 
h o le s  and in te r s t ic e s ;  and apply ing  paint with sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  o i ls ,  w hite 
lead , and o th e r  paint in g re d ie n ts  to  obtain  p r o p e r  c o lo r  o r  co n s is te n cy . In g e n e ra l, the w ork  o f  the 
m ain ten an ce  pa in ter r e q u ire s  roun ded  tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l 
a p p ren ticesh ip  o r  eq u iva len t tra in in g  and e x p e r ie n ce .

P IP E F IT T E R , M A IN TEN AN CE

In sta lls  o r  r e p a ir s  w a ter , stea m , g as , o r  o th e r  ty p es  o f  p ipe and p ipefittin gs in an 
e sta b lish m en t. W ork  in v o lv e s  m o st  o f  the fo l lo w in g : Laying  out o f  w ork  and m e a su r in g  to lo ca te  
p o s it io n  o f  p ipe  fr o m  d raw in gs o r  oth er w ritten  s p e c if ic a t io n s ; cutting v a r io u s  s iz e s  o f p ipe to 
c o r r e c t  lengths with ch is e l and h a m m er o r  ox y a ce ty le n e  to r c h  o r  p ip e -cu tt in g  m a ch in e s ; threading  
pipe with s to ck s  and d ie s ; bending p ipe by h a n d -d riv e n  o r  p o w e r -d r iv e n  m a ch in e s ; a sse m b lin g  
p ipe  with cou p lin g s  and fa sten in g  p ipe  to  h a n gers ; m aking  standard  shop  com p u tation s  re la tin g  to 
p r e s s u r e s ,  flo w , and s iz e  o f  p ipe  re q u ire d ; and m aking  standard  te s ts  to  d e te rm in e  w hether f in ­
ish e d  p ip es  m e e t  s p e c i f ic a t io n s . In g e n e ra l, the w ork  o f  the m a in ten a n ce  p ip e fit te r  re q u ire s  
rounded tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equivalent 
tra in in g  and e x p e r ie n ce . W o rk e rs  p r im a r ily  engaged  in in sta llin g  and re p a ir in g  bu ilding sanitation  
o r  heating sy s te m s  a re  e x c lu d e d .

S H E E T -M E T A L  W O RK ER, M A IN TEN AN CE

F a b r ic a te s , in s ta lls , and m a in ta in s in  g ood  re p a ir  the sh e e t -m e ta l equipm ent and fix tu re s  
(su ch  as m a ch in e  g u a rd s , g re a s e  pans, sh e lv e s , lo c k e r s ,  tanks, v e n t ila to r s , ch u tes , du cts, m eta l 
ro o fin g ) o f  an e s ta b lish m en t. W ork in v o lv e s  m o st  o f  the fo l lo w in g : P lanning and laying out a ll 
types o f  sh e e t -m e ta l m ain ten an ce  w ork  fr o m  b lu ep rin ts , m o d e ls , o r  oth er sp e c ific a t io n s ; setting 
up and op eratin g  a il a v a ila b le  types o f  sh e e t -m e ta l w ork in g  m a ch in e s ; using  a v a r ie ty  o f  handtools 
in  cutting, bending, fo rm in g , shaping, fitting , and a sse m b lin g ; and in sta llin g  sh e e t-m e ta l a r t ic le s  
as re q u ire d . In g e n e ra l, the w ork  o f  the m ain ten an ce  sh e e t -m e ta l w o rk e r  re q u ire s  rounded 
tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equivalent tra in in g  
and e x p e r ie n ce .

T O O L  AND DIE M A K E R

C on stru cts  and r e p a ir s  m a ch in e -sh o p  to o ls , g a u g e s , j ig s ,  f ix tu re s  o r  d ie s  fo r  fo r g in g s , 
punching, and o th e r  m e ta l - fo rm in g  w o rk . W ork in v o lv e s  m o s t  o f the fo l lo w in g : P lanning and
laying  out o f  w ork  fr o m  m o d e ls , b lu ep rin ts , d raw in gs , o r  oth er o r a l and w ritten  sp e c ific a t io n s ; 
using  a v a r ie ty  o f  to o l and d ie  m a k e r 's  handtools and p r e c is io n  m e a su rin g  in stru m en ts ; u n d er­
standing o f  the w ork in g  p r o p e r t ie s  o f  com m on  m e ta ls  and a llo y s ; setting  up and operatin g  o f 
m a ch in e  to o ls  and re la te d  equipm ent; m aking  n e c e s s a r y  shop com p u tation s re la tin g  to  d im en sion s  
o f  w ork , sp e e d s , fe e d s , and too lin g  o f  m a ch in e s ; h e a t-tre a tin g  o f  m eta l p a rts  during  fa b rica tio n  
as w e ll as o f  fin ish ed  to o ls  and d ies  to  a ch ieve  re q u ire d  q u a lit ie s ; w ork in g  to  c lo s e  to le r a n c e s ; 
fitting  and a sse m b lin g  o f  pa rts to  p r e s c r ib e d  to le r a n c e s  and a llo w a n ce s ; and se le c t in g  a pp rop r ia te  
m a te r ia ls , t o o ls ,  and p r o c e s s e s .  In g e n e ra l, the to o l and die  m a k e r 's  w ork  re q u ire s  a rounded 
tra in in g  in m a ch in e -sh o p  and t o o lr o o m  p r a c t ic e  u su a lly  a cq u ire d  through  a fo r m a l a p p ren ticesh ip  
o r  eq u iva len t tra in in g  and e x p e r ie n ce .

F o r  c r o s s - in d u s t r y  w age study p u rp o s e s , to o l and die  m a k e rs  in to o l and die jo b b in g  
shops a re  ex clu d e d  fr o m  th is c la s s i f ic a t io n .

CUSTODIAL AND MATERIAL MOVEMENT

G UARD  AND W ATCH M EN

G uard. P e r fo r m s  rou tin e  p o l ic e  du ties, e ith e r  at fix e d  post o r  on to u r , m ainta in ing  o r d e r ,  
using  a rm s  o r  fo r c e  w here  n e c e s s a r y .  Includes g atem en  who a re  sta tioned  at gate and ch eck  
on  id en tity  o f e m p lo y e e s  and oth er p e rso n s  e n te r in g .

W atchm an. M akes roun ds o f  p r e m is e s  p e r io d ic a l ly  in p ro te ct in g  p r o p e r ty  aga in st f i r e ,  
th e ft ’ and il le g a l en try .

JA N IT O R , P O R T E R , OR C LE A N E R

C lean s and k eep s  in an o r d e r ly  con d ition  fa c to r y  w orking  a re a s  and w a s h ro o m s , o r  
p r e m is e s  o f  an o f f ic e ,  apartm ent h ou se , o r  c o m m e r c ia l  o r  other e s ta b lish m en t. D uties in vo lve  
a com b in a tion  o f  the fo l lo w in g : Sw eeping, m opp ing  o r  scru b b in g , and p o lish in g  f lo o r s ;  rem ov in g  
ch ip s , t ra sh , and o th e r  re fu se ; dusting equ ipm ent, fu rn itu re , o r  f ix tu re s ; p o lish in g  m eta l f ix ­
tu re s  o r  tr im m in g s ; p ro v id in g  su p p lies and m in o r  m ain ten an ce  s e r v ic e s ;  and c lean in g  la v a to r ie s , 
sh o w e r s , a n d 'r .e s t ro o m s . W o rk e rs  who sp e c ia l iz e  in w indow  w ashing a re  e x clu d ed .

L A B O R E R , M A T E R IA L  HANDLING

A  w o rk e r  em p lo y e d  in a w are h o u se , m an u fa ctu rin g  plant, s to r e , o r  o th er  esta b lish m en t 
w hose duties in vo lve  one o r  m o r e  o f the fo l lo w in g ; L oading  and unloading  v a r io u s  m a te r ia ls  and 
m e rch a n d is e  on o r  fr o m  fre ig h t  c a r s ,  tru c k s , o r  o th er  tra n sp ortin g  d e v ic e s ; unpacking , sh e lv in g , 
o r  p la cin g  m a te r ia ls  o r  m e rc h a n d is e  in p r o p e r  s to ra g e  lo ca tio n ; and tra n sp o rtin g  m a te r ia ls  o r  
m e rch a n d is e  by handtruck , c a r ,  o r  w h e e lb a rro w . L on g sh o re m e n , who loa d  and unload sh ips  a re  
e x clu d ed .

O RD ER F IL L E R

F il ls  sh ipping o r  t r a n s fe r  o r d e r s  fo r  fin ish ed  g oods fr o m  sto re d  m e rch a n d is e  in a c c o r d ­
ance with s p e c ific a t io n s  on s a le s  s l ip s , c u s t o m e r s 1 o r d e r s ,  o r  o th e r  in s tru c t io n s . M ay, in  addition  
to  fi ll in g  o r d e r s  and in d ica tin g  ite m s  fi lle d  o r  o m itted , keep  r e c o r d s  o f  ou tgoing  o r d e r s ,  r e q u i­
s ition  a dd ition a l sto ck  o r  re p o rt  sh ort su p p lies to s u p e r v is o r , and p e r fo r m  oth e r  re la te d  du ties .
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P re p a r e s  fin ish ed  p ro d u cts  fo r  sh ipm ent o r  sto ra g e  by p la cin g  them  in  sh ipping  c o n ­
ta in e rs , the s p e c i f ic  op e ra tio n s  p e r fo rm e d  being  dependent upon the type, s iz e ,  and num ber 
o f  units to  be p a ck ed , the type o f  con ta in er em p lo y e d , and m eth od  o f  sh ipm ent. W ork re q u ire s  
the p la cin g  o f  ite m s in shipping co n ta in e rs  and m ay in vo lve  one or  m o re  o f  the fo l lo w in g : 
K now ledge o f  v a r io u s  item s o f  s tock  in o r d e r  to  v e r ify  content; se le c t io n  o f  a p p rop r ia te  type 
and s iz e  o f  con ta in er ; in se rtin g  e n c lo s u r e s  in con ta in er ; using e x c e ls io r  o r  oth er m a te r ia l to  
prev en t brea k a ge  o r  dam age; c lo s in g  and sea lin g  co n ta in e r ; and applying la b e ls  o r  en tering  
identifying  data on  co n ta in e r . P a ck e rs  who a lso  m ake w ooden  boxes o r  c r a te s  a re  e x c lu d e d .

SHIPPIN G  AND R EC EIVIN G  C L E R K

P re p a r e s  m e rch a n d ise  fo r  sh ipm ent, o r  r e c e iv e s  and is  re s p o n s ib le  fo r  in com in g  sh ip ­
m en ts  o f  m e rch a n d is e  o r  o th e r  m a te r ia ls . Shipping w ork  in v o lv e s ; A  know ledge o f shipping p r o ­
ce d u re s , p r a c t ic e s ,  r o u te s , a va ila b le  m ea n s o f  t ra n sp o rta tio n , and ra te s ; and p re p a rin g  r e c o r d s  
o f  the g oods sh ipped , m aking up b il ls  o f  la d in g , p ostin g  w eight and shipping c h a rg e s , and keep ing  
a fi le  o f  shipping r e c o r d s .  M ay d ire c t  o r  a s s is t  in p re p a rin g  the m e rch a n d ise  fo r  sh ipm ent. 
R e ce iv in g  w ork  in v o lv e s : V er ify in g  o r  d ire c t in g  o th e rs  in  v e r ify in g  the c o r r e c tn e s s  o f  sh ipm ents
aga in st b il ls  o f  lad ing , in v o ice s , o r  oth er r e c o r d s ;  ch eck in g  fo r  shortag es  and re je c t in g  d a m ­
aged g oo d s ; routing m e rch a n d ise  o r  m a te r ia ls  to p r o p e r  d ep artm en ts; and m ain ta in ing  n e c e s s a r y  
r e c o r d s  and f i le s .

F o r  w age study p u rp o s e s , w o rk e r s  a re  c la s s i f ie d  as fo l lo w s :

R e ce iv in g  c le rk
Shipping c le rk
Shipping and re ce iv in g  c le r k  

TRU C K D RIVE R

D riv e s  a tru ck  w ithin a c ity  o r  in d u str ia l a rea  to  tra n sp o rt  m a te r ia ls , m e rch a n d is e , 
equ ipm ent, o r  m en  betw een  v a r io u s  types o f  e s ta b lish m en ts  such a s : M anufacturing  p lants, fre ig h t 
d ep o ts , w a re h o u se s , w h o lesa le  and re ta il e s ta b lish m e n ts , o r  betw een  re ta il e s ta b lish m en ts  and 
c u s to m e r s ' h ou ses  o r  p la ce s  o f  b u s in e ss . M ay a lso  loa d  o r  unload tru ck  with o r  without h e lp e rs , 
m ake m in o r  m e ch a n ica l r e p a ir s , and keep  tru ck  in g ood  w orking  o r d e r .  D r iv e r -s a le s m e n  and 
o v e r -t h e - r o a d  d r iv e r s  a re  e x clu d ed .

P A C K E R , SHIPPING

F o r  w age study p u rp o s e s , t ru c k d r iv e rs  a re  c la s s i f ie d  by s iz e  and type o f  equipm ent, as 
fo l lo w s : (T r a c t o r - t r a i le r  should be rated on the b a s is  o f  t r a ile r  ca p a c ity .)

T ru c k d r iv e r  (c om bin ation  o f  s iz e s  liste d  se p arate ly )
T ru c k d r iv e r , light (under IV2 tons)
T ru c k d r iv e r , m ed iu m  (1 V2 to  and inclu din g  4 tons)
T ru c k d r iv e r , heavy  (o v e r  4 ton s , t r a ile r  type)
T ru c k d r iv e r , heavy  (o v e r  4 ton s , oth er than t r a ile r  type)

TRUC K D RIVE R— Continued

TR U C K E R , POW ER

O perates  a m an u ally  c o n tr o lle d  g a so lin e - o r  e le c t r ic -p o w e re d  tru ck  o r  t ra c to r  to tra n sp ort 
g oods and m a te r ia ls  o f  a ll k inds about a w a reh ou se , m anufacturing  plant, o r  oth er esta b lish m en t.

F o r  w age study p u rp o s e s , w o rk e rs  a re  c la s s i f ie d  by type o f tru ck , as fo l lo w s :

T ru c k e r , p o w e r (fo rk lift)
T ru c k e r , p ow er (o th er than fo rk lift )

WAREHOUSEMAN

A s d ire c te d , p e r fo rm s  a v a r ie ty  o f w arehousing  duties w hich re q u ire  an understanding 
o f  the e s ta b lish m e n t 's  sto ra g e  p la n . W ork in vo lve s  m o st  o f  the fo l lo w in g : V er ify in g  m a te r ia ls
(o r  m e rch a n d is e ) aga in st r e c e iv in g  docu m en ts , noting and rep ortin g  d is c r e p a n c ie s  and obvious 
d a m a ges ; routing  m a te r ia ls  to  p r e s c r ib e d  s tora g e  lo ca tio n s ; s tor in g , sta ck in g , o r  pa lle tiz in g  
m a te r ia ls  in a c co r d a n ce  with p r e s c r ib e d  s tora g e  m eth ods ; rea rran g in g  and taking in ven tory  o f 
s to re d  m a te r ia ls ; exam in ing  s to r e d  m a te r ia ls  and rep ortin g  d e te r io ra tio n  and dam age; rem ov in g  
m a te r ia l fr o m  sto ra g e  and p re p a rin g  it fo r  sh ipm ent. M ay o p era te  hand o r  pow er tru cks in 
p e r fo rm in g  w arehousing  du ties.

E xclude  w o rk e rs  w hose p r im a ry  'du ties in volve  shipping and re c e iv in g  w ork  (s e e  shipping 
and re c e iv in g  c le r k  and p a ck e r , sh ipp ing), o rd e r  fillin g  (s e e  o r d e r  f i l l e r ) ,  o r  operatin g  pow er 
tru ck s  (s e e  t ru c k e r , p o w e r ).

Area Wage Surveys bulletins will be issued once every 3 years. These bulletins will contain information on establishment practices and supplementary benefits as well as earnings. In the interim years, supplements containing data on 
earnings only will be issued at no additional costs to holders of the Area Wage bulletin. If you wish to receive these supplements, please complete the coupons below and mail to any of the BLS regional addresses listed on the back 
cover of this publication. No further action on your part is necessary. Each year, you will receive the supplement when it is published.

I Please send me a copy o f Supplement I to BLS Bulletin 

Name

- r
I
I
I
I
I

Please send me a copy of Supplement II to BLS Bulletin 

Name

Address

I
I
I
I Address

j City and State Zip Code

I
I
I
I City and State Zip Code
I
I

L .
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Available On Request

The follow ing areas are surveyed per iod ica lly  for use in adm inistering the Serv ice Contract A ct of 1965. Copies of public re leases  are or w ill be 
available at no cost while supplies last from  any of the BLS regional o ffices  shown on the back cov er .

A bilene, Tex.
A lam ogordo—Las C ru ces , N. Mex.
Alaska 
A lbany, Ga.
A lexandria, La.
Atlantic City, N.J.
Augusta, Ga.—S.C.
Baton R ouge, La.
B illings, Mont.
B rem erton , Wash.
B ridgeport, Norwalk, and Stam ford, Conn. 
Brunswick, Ga.
Cape Cod, M ass.
Cedar R apids, Iowa 
Champaign—Urbana, 111.
C harleston, S.C.
Cheyenne, Wyo.
C lark sv ille , Term., and H opkinsville, Ky. 
Colorado Springs, C olo.
Colum bia, S.C.
Colum bus, Ga.—Ala.
Colum bus, M iss.
Corpus C hristi, Tex.
Dothan, A la.
Duluth—S u perior, Minn.—W is.
F ayetteville , N.C.
Fitchburg—L eom in ster, M ass.
F ort Smith, Ark.—Okla.
F red erick —Hager stown—Chamber sburg— 

M artinsburg, Md.—Pa.—W. Va.
F resn o , Calif.
Gadsden^Anniston, Ala.
G oldsboro, N.C.
Grand F ork s, N. Dak.

Grand Island—Hastings , Nebr.
Great F a lls , Mont.
L aredo, Tex.
Las V egas, Nev.
Logansport—Peru, Ind.
Low er Eastern Shore, Md.- Va.- Del.
M cAllen—Pharr—Edinburg and B row nsville— 

Harlingen—San Benito, Tex.
M acon, Ga.
M arquette, Escanaba, and Sault Ste. M arie, M ich. 
M eridian, M iss.
M iddlesex, Monmouth, Ocean, and 

Som erset C os ., N.J.
M obile, A la ., and P ensacola , Fla.
New B ern^Jacksonville, N.C.
Norwich—Groton—New London, Conn.
Oxnard—Sim i Valley—Ventura, Calif.
Panama City, Fla.
Pine Bluff, Ark.
Reno, Nev.
Salina, Kans.
Sacram ento, Calif.
San A ngelo, Tex.
Santa Barbara—Santa Maria—

L om poc, Calif.
Selm a, Ala.
Sherman—Denison, Tex.
Shreveport, La.
Springfield—Chicopee—H olyoke, M ass^-Conn. 
T acom a, Wash.
Tucson , A riz .
V allejo—F airfie ld—Napa, Calif.
W aco, Tex.
W ilmington, Del.—N.J.—Md.

R eports for the follow ing surveys conducted in the prior year but since discontinued are a lso available:

A m arillo , Tex.
B akersfie ld , Calif.
B iloxi—Gulfport—Pascagoula, M iss.
Crane, Ind.
El P aso, Tex.
Eugene—Springfield, Oreg.
Fargo—M oorhead, N. Dak.—Minn. 
G reensboro—Winston Salem—High Point, N.C. 
H arrisburg , Pa.
K noxville, Tenn.

* Expanded to an area wage survey in f is ca l year 1974.

M elbourne—Titusville—C ocoa , Fla. (B revard C o.)* 
M ontgom ery, Ala.
N ashville, Tenn.
N ortheastern Maine 
Ogden, Utah 
Orlando, Fla.
Portsm outh, N.H.—Maine—M ass.
Pueblo, C olo.
Topeka, Kans.
Yuma, A riz .

See inside back cov er .

The fourteenth annual report on sa laries for accountants, auditors, ch ief accountants, attorneys, job analysts, d irectors  of personnel, buyers, ch em ists, engineers, 
engineering technicians, draftsm en, and c le r ic a l em ployees. O rder as BLS Bulletin 1804, National Survey of P ro fess ion a l, A dm in istrative, Techn ica l, and 
C ler ica l Pay, M arch 1973, $1.05 a copy, from  any of the BLS regional sales o ffices  shown on the back co v e r , or from  the Superintendent of Docum ents, U.S. 
Government Printing O ffice , Washington, D .C ., 20402.
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Area Wage Surveys

, f ^  V 3*! ° f the late®t avai lable bulletins or bulletin supplements is presented below . A d irectory  of area wage studies including m ore lim ited studies 
o f nt h T B L S r e e io n t T o f f - c  h ^ m ploy ^ ent Standards Adm inistration of the Department of Labor is available on request. Bulletins may be purchased from  any 
R , i  in nnl f  o ffices  shown on the back cov er , or from  the Superintendent of Documents, U.S. Government Printing O ffice, Washington D C 20402 
Bulletin supplements may be obtained, without cost, only from  BLS regional o ffices 8 ’ '

Bulletin number 
and price

Akron, Ohio, Dec. 1973 1 ----------------------------------------------------------- 1795-10, 65 cents
Albany—Schenectady—T roy, N .Y ., M ar. 1974__________________  Suppl. F ree
Albuquerque, N. M ex., Mar. 1974______________________________  Suppl! F ree
Allentown—Bethlehem—Easton, P a .-N .J ., May 1974__________ Suppl. F ree
Atlanta, G a ., May 1974---------------------------------------------------------------- Suppl. Free
Austin, T ex ., Dec. 1973—__________—---- -------------------------------_  Suppl. Free
B altim ore, M d., Aug. 1973------------------- Suppl. F ree
B eaum ont-Port Arthur-Orange, T ex ., May 1974_____________ Suppl. F ree
Binghamton, N .Y .-P a ., July 1973 1 ____________________________ 1795-1, 55 cents
Birm ingham , A la., Mar. 1974,_________________________________  Suppl. ’ Free
B oise City, Idaho, Nov. 1973___________________________________  Suppl! Free
Boston, M ass., Aug. 1973----------------------------------------------------------- Suppl. F ree
Buffalo, N .Y ., Oct. 1973------------------------------------------------------------  Suppl. F ree
Burlington, V t., Dec. 1973---------------------------------------------------------  Suppl. Free
Canton, Ohio, May 1974 1-----------------------------------------------------------  1795-23, 80 cents
C harleston, W. V a ., Mar. 1974-------------------------------------------------  Suppl. Free
Charlotte, N .C ., Jan. 1974_________________________ ___________  Suppl. Free
Chattanooga, T en n .-G a ., Sept. 197 3____________________________ Suppl. F ree
Chicago, 111., May 1974 1----------------- ------------------------------------------ 1795-27, $1.10
Cincinnati, O hio-K y.—Ind., Feb. 19741 _____________________  1795-16 75cents
Cleveland, Ohio, Sept. 1973_______________________________~  Suppl Free
Colum bus, Ohio, Oct. 1973-----------------------------------------------------------Suppl. F ree
D allas, T ex ., Oct. 1973----------------------------------------------------------------Suppl. F ree
Davenport— Rock Island-M oline, Iowa—111., Feb. 19741________ 1795-14, 65 cents
Dayton, Ohio, Dec. 19 73------------------------------------------------------------  Suppl. ’ F ree
Denver, C olo ., Dec. 1973------------------------------------------------------------  Suppl. Free
Des M oines, Iowa, May 1974________  __________________________ Suppl. Free
D etroit, M ich ., M ar. 1974_____________________________________  Suppl. Free
Durham, N .C ., Dec. 1973 1---------------------------------------------------------- 1795-9, 65 cents
F ort Lauderdale— Hollywood and West Palm

Beach, F la ., Apr. 1974--------------------------------------------------------------Suppl. F ree
F ort W orth, T ex ., Oct. 1973____________________________________  Suppl. F ree
Green Bay, W is., July 1973_____________________________ ______  Suppl. F ree
G reenville, S .C ., May 1974-------------------------------------------------------- Suppl. F ree
Houston, T ex ., Apr. 1974 1---------------------------------------------- ---------  1795-22, 85 cents
Huntsville, A la., Feb. 19741 ----------------------------------------------------- 1795-13, 65 cents
Indianapolis, Ind., Oct. 1973------------------------------------------------------  Suppl. Free
Jackson, M iss., Jan. 19741-------------------------------------------------------  1795-12, 65 cents
Jacksonville , F la ., Dec. 19731 ________________________________  1795-8, 65 cents
Kansas City, M o.-K ans., Sept. 1973 1--------------------------------------- 1795-4] 80 cents
Law rence—H averhill, M a s s —N.H., June 1974__________________ Suppl. Free
Lexington, K y., Nov. 1973----------------------------------------------------------Suppl! F ree
Little R ock-N orth Little R ock, A rk ., July 1973________________Suppl. Free
Los Angeles—Long Beach and Anaheim—Santa Ana-

Garden G rove, C alif., Oct. 1973____ _________________________  Suppl, F ree
L ou isv ille , K y.-Ind ., Nov. 1973________________________________  Suppl. F ree
Lubbock, T ex ., Mar. 1974----------------------------------------- ----------------Suppl. Free
M anchester, N.H., July 1973__________________________________  Suppl. F ree
M elbourne—Titusville—C ocoa, F la ., Aug. 1973 1______________  1795-2, 55 cents

1 Data on establishment practices and supplementary wage provisions are also presented.

Area Bulletin number 
and price

M em p h is, T.enn.—A r k ., Nov. 1973 1 _______________________
M ia m i, F la . , Nov. 1 9 7 3 ______________________________________
M idland and O d e ssa , T e x ., Jan. 1 9 7 4 ____________________
M ilw aukee, W is . ,  M ay 1974_________________________________
M inneapolis—St. P aul, M in n ., Jan. 1 9 7 4 _________________
M uskegon—M uskegon H eights, M ic h ., June 1974______
New ark and J e rse y  C ity , N .J ., Jan. 1 9 7 4 _______________
New H aven, C onn., Jan. 1974_______________________________
New O rle a n s, L a .,  Jan. 1 9 7 4 1 _____________________________
New Y o rk , N .Y .,  A pr. 1974_________________________________
N orfolk—V irg in ia  Beach—P ortsm outh  and

New port New s—H am pton, V a ., Jan. 1974_______________
O klahom a C ity , O k la ., July 1 9 7 3 __________________________
O m aha, N eb r.—Iowa, Sept. 1973____________________________
P aterson—Clifton—P a s s a ic , N .J ., June 1 974____________
Philadelph ia, P a .—N .J ., Nov. 1973 1______________________
Phoenix, A r i z . ,  June 1974___________________________________
P ittsbu rgh , P a ., Jan. 1974__________________________________
P ortland , M ain e, Nov. 1973 1 _______________________________
P ortland , O reg .—W a sh ., M ay 1C 741______________________
Poughkeepsie—Kingston—New burgh, N .Y .,  June 1974__
P roviden ce—W arw ick—P aw tucket, R .I .—M a s s .,

M ay 1 974 1______________________________________________________
R aleigh , N .C ., D ec. 1973 1 _____________ II__________ _______ _
R ichm ond, V a .,  M a r. 1 9 7 4 1_______________________________
R iv ersid e—San B ernardino—O ntario , C a lif ., D ec. 1973
R ockford , 111., June 197 4 ____________________________________
St. L o u is , M o.—111., M a r. 1974_____________________________
Salt Lake C ity , Utah, Nov. 1 9 7 3 ___________________________
San Antonio, T e x ., M ay 1974 1______________________________
San D ieg o , C a lif ., Nov. 1973________________________________
San F ra n c isco -O a k la n d , C a lif ., M a r . 1974____ __________
San J o se , C a lif ., M a r. 1974________ ___________ ___________ ___
Savannah, G a ., M ay 1974____________________________________
Scranton, P a ., July 1973 1 ___________________________________
Seattle—E v e rett, W a sh ., Jan. 1974 1 _______________________
Sioux F a lls , S. D ak ., D ec. 1973_____________________________
South B end, Ind ., M a r. 1974 1 ______________________ ________
Spokane, W a s h ., June 1973__________________________________
T amp a—St. P etersb u rg , F la . ,  Aug. 1973__________________
T o led o , Ohio—M ic h ., A pr. 1974_____________________________
T ren ton , N .J ., Sept. 1973_____________________________________
W ashington , D .C .—M d .-V a ., M a r. 1 9 7 4 ___________________
W aterb u ry , C on n ., M a r. 1 9 7 4 _______________________________
W a terlo o , Iowa, Nov. 1973 1 _________________________________
W ich ita , K a n s ., A pr. 1974 1__________________________________
W o r c e s te r , M a s s .,  M ay 1974________________________________
Y o rk , P a ., F eb . 1974__________________________________________
Youngstow n—W a rr en , Ohio, Nov. 1973 ______________ _____

1795-11,
Suppl.
Suppl.
Suppl.
Suppl.
Suppl.
Suppl.
Suppl.
1795-15,
Suppl.

Suppl.
Suppl.
Suppl.
Suppl.
1795-19,
Suppl.
Suppl.
1795-6,
1795-26,
Suppl.

1795-24,
1795-7,
1795-25,
Suppl.
Suppl.
Suppl.
Suppl.
1795-21,
Suppl.
Suppl.
Suppl.
Suppl.
1795-3,
1795-17,
Suppl.
1795-18,
1775-95,
Suppl.
Suppl.
Suppl.
Suppl.
Suppl.
1795-5,
1795-20,
Suppl.
Suppl.
Suppl.

65 cents 
F ree 
F ree 
F ree 
F ree 
F ree 
F ree 
F ree 
70 cents 
Free

F ree 
F ree 
F ree 
F ree 
85 ce r 's  
F ree 
Free 
65 cents 
85 cents 
F ree

80 cents 
65 cents 
80 cents 
F ree 
F ree 
F ree 
F ree 
65 cents 
F ree 
F ree 
F ree 
F ree 
55 cents 
65 cents 
F ree 
65 cents 
50 cents 
F ree 
F ree 
F ree 
F ree 
F ree 
60 cents 
65 cents 
F ree 
F ree 
F ree
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U.S. DEPARTMENT OF LABOR
BUREAU OF LABOR STATISTICS 
WASHINGTON, D C. 20212

OFFICIAL BUSINESS 
PENALTY FOR PRIVATE USE $300

B U R E A U
Region I

1603 JFK Federal Building
Government Center
Boston, Mass. 02203
Phone: 223-6761 (Area Code 617)
Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
8th Floor, 300 South Wacker Drive
Chicago, III. 60606
Phone: 353-1880 (Area Code 312)
Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

P O S T A G E  A N D  F E E S  P A ID  

U.S. DEPARTMENT OF LABOR
LAB 441

T H IR D  C L A S S  M A IL
U.S.MAIL

O F  L A B O R  S T A T IS T IC S  R E G IO N A L  O FFIC E S
Region II 

Suite 3400 
1515 Broadway 
New York, N.Y. 10036 
Phone: 971-5405 (Area Code 212)
New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region VI
1100 Commerce St. Rm. 6B7
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)
Arkansas
Louisiana
New Mexico
Oklahoma
Texas

Region III
P.O. Box 13309 
Philadelphia, Pa. 19101 
Phone: 597-1154 (Area Code 215) 
Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Regions VII and VIII 
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816) 
VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Region IV 
Suite 540
1371 Peachtree St. N.E.
Atlanta, Ga. 30309
Phone: 526-5418 (Area Code 404)
Alabama
Florida
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennessee

Regions IX and X
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (Area Code 415)
IX
Arizona
California
Hawaii
Nevada

X
Alaska
Idaho
Oregon
Washington
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