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AN N O U N CEM EN T

B eginning w ith  the 1795 s e r ie s ,  A r e a  W age S u rveys  w ill  be 
is s u e d  as b u lle tin s  ( fo r  s a le )  on ly  e v e r y  th ird  y e a r . T h ese  b u lletin s  
w ill  con ta in  in fo rm a tion  on esta b lish m en t p r a c t ic e s  and su p p lem en tary  
b e n e fits  as w e ll  as ea rn in g s . In the in te r im  y e a r s ,  su p p lem ents 
con ta in ing data on ea rn in g s  on ly w il l  be  is s u e d  f r e e .  S u pplem en ts can 
be  obta in ed  f r o m  BLS R eg ion a l O ffic e s  l is te d  on the b a ck  c o v e r  of 
th is  p u b lica tion .

Preface

T his bu lle tin  p r o v id e s  re su lts  o f a N o v e m b e r  1973 su rv e y  o f  occu p a tion a l ea rn in gs 
and su p p lem en ta ry  w age b e n e fits  in the P h ila d e lp h ia , P en n sy lva n ia —N ew  J e r s e y , Standard 
M etrop o lita n  S ta tis tica l A r e a  (B u ck s , C h e ste r , D e la w a re , M o n tg o m e ry , and P h ila d e lp h ia  
C ou n ties , P a .; and B u rlin g ton , C am d en , and G lo u c e s te r  C ou n ties , N .J .) , The su rv ey  w as 
m ad e as p art o f the B u reau  o f L a b o r  S ta t is t ic s ' annual a re a  w age su rv e y  p r o g ra m . The 
p r o g r a m  is  d es ig n ed  to  y ie ld  data fo r  in d iv id u a l m e tro p o lita n  a r e a s , as w e ll  as n ation a l and 
re g io n a l e s tim a te s  fo r  a ll Standard M etrop o lita n  S ta tis t ica l A re a s  in the U nited S ta tes , 
exclu d in g  A la sk a  and H aw aii.

A  m a jo r  co n s id e ra tio n  in the a re a  w age su rv e y  p r o g r a m  is  the n eed  to  d e s c r ib e  the 
le v e l  and m ov em en t o f  w a g es  in a v a r ie ty  o f la b o r  m a rk e ts , th rou gh  the an a ly sis  o f (1) the 
le v e l  and d istr ib u tion  o f  w a g e s  b y  o c c u p a tio n , and (2 )  th e  m o v e m e n t  o f w a g e s  b y  o c c u p a tio n a l  
ca te g o r y  and sk ill  le v e l .  The p r o g r a m  d e v e lop s  in fo rm a tio n  that m ay  be used  fo r  m any 
p u r p o s e s , in clud ing  w age and s a la ry  a d m in is tra tion , c o l le c t iv e  b a rg a in in g , and a s s is ta n ce  in 
d eterm in in g  plant lo ca t io n . S u rv ey  re s u lts  a lso  a re  u sed  by  the U.S. D epartm en t o f  L a b o r  
to  m ake w age d eterm in a tion s  under the S e r v ic e  C on tra ct A ct of 1965.

C u rre n t ly , 94 area s  a re  in c lu d e d  in  the p r o g r a m . (See l is t  o f a rea s  on in s id e  b ack  
c o v e r . )  In ea ch  a re a , o ccu p a tion a l ea rn in g s  data are  c o l le c t e d  annually . In form ation  on 
esta b lish m en t p r a c t ic e s  and su p p lem en ta ry  w age b e n e fits , c o l le c t e d  e v e r y  se co n d  y e a r  in the 
p a st , is  now  obta in ed  e v e r y  th ird  y e a r . R esu lts  o f the next tw o  annual s u rv e y s , p rov id in g  
ea rn in g s  data on ly , w ill  be  is s u e d  as f r e e  sup p lem ents  to  th is  b u lle tin . The su p p lem ents m ay 
be obta in ed  f r o m  the B u re a u 's  r e g io n a l o f f i c e s .  (See b a ck  c o v e r  fo r  a d d r e s s e s .)

E ach  y ea r  a fter  a ll in d iv id ual a re a  w age su rv e y s  have been  co m p le te d , tw o su m m ary  
b u lle tin s  a re  is su e d . The f ir s t  b r in g s  to g e th e r  data fo r  ea ch  m e tro p o lita n  a rea  su rv ey ed . 
The se co n d  su m m a ry  bu lletin  p r e se n ts  n ation a l and r e g io n a l e s t im a te s , p r o je c t e d  fr o m  
in d iv id u a l m e tro p o lita n  a re a  data.

The P h ila d e lp h ia  su rv ey  w as con d u cted  by  the B u reau 's  r e g io n a l o f f ic e  in Philadelph ia , 
P a ., under the g e n e ra l d ir e c t io n  o f  Irw in  L . F e ig en b a u m , A s s o c ia te  A ss ista n t R eg ion a l 
D ir e c t o r  fo r  O p era tion s . The su rv e y  cou ld  not have b een  a c co m p lis h e d  w ithout the co o p e ra tio n  
o f  the m any f ir m s  w h ose  w age and s a la ry  data p r o v id e d  the b a s is  fo r  the s ta t is t ica l 
in fo rm a tio n  in th is  b u lle tin . The B u rea u  w ish es  to  e x p r e s s  s in c e r e  a p p recia tion  fo r  the 
c o o p e ra tio n  r e c e iv e d .

Note:
C u rren t r e p o r ts  on o ccu p a t io n a l ea rn in g s  and su p p lem en ta ry  w age p r o v is io n s  in the 

P h ila d e lp h ia  a re a  a re  a v a ila b le  fo r  e le c t r ic a l  ap p lian ce  re p a ir  (S ep tem b er 1972); auto d e a le r  
re p a ir  shops (A p r il 1973); lea th er  tanning and fin ish in g  (M a rch  1973); m e n 's  and b o y s ' 
su its  and co a ts  (A p r il 1973); and laundry and d ry  c lea n in g  (N ov em b er  1973) in d u str ie s . 
A ls o  a v a ila b le  a re  lis t in g s  o f  union w age ra tes  fo r  bu ild in g  tr a d e s , prin ting  tr a d e s , lo c a l -  
tra n s it  op era tin g  e m p lo y e e s , lo c a l  t r u c k d r iv e r s  and h e lp e r s ,  and g r o c e r y  s to re  e m p lo y e e s . 
F r e e  co p ie s  o f th ese  are  a va ila b le  fr o m  the B u re a u 's  r e g io n a l o f f i c e s .  (See b a ck  c o v e r  
fo r  a d d r e s s e s .)
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Introduction

T h is  a re a  is  1 o f  94 in  w hich  the U.S. D epartm en t o f  L a b o r 's  
B u reau  o f  L a b o r  S ta tis tic s  co n d u cts  su rv e y s  o f  o ccu p a tion a l ea rn in g s  and 
re la te d  b e n e fits  on an a re a w id e  b a s is .  In th is  a re a , data w e re  obta in ed  
by  p e r so n a l v is it s  o f  B u rea u  f ie ld  e c o n o m is ts  to  re p re se n ta t iv e  e s ta b ­
lish m e n ts  w ith in  s ix  b ro a d  in d u stry  d iv is io n s : M an u factu rin g ; t r a n s p o r ­
ta tion , co m m u n ica t io n , and o th er  pu b lic  u til it ie s ; w h o le sa le  tr a d e ; re ta il 
tr a d e ; f in a n ce , in su r a n c e , and r e a l e s ta te ; and s e r v ic e s .  M a jo r  in d u stry  
g rou p s  e x c lu d e d  fr o m  th e se  stu d ies  a re  gov ern m en t o p e r a t io n s  and the 
co n s tru c t io n  and e x tra c t iv e  in d u s tr ie s . E sta b lish m en ts  having fe w e r  than 
a p r e s c r ib e d  n u m ber o f  w o r k e r s  a re  om itted  b e ca u se  o f  in su ffic ie n t  
em p loy m en t in  the o c cu p a t io n s  stu d ied . S ep arate  tabu la tion s  a re  p ro v id e d  
fo r  ea ch  o f  the b ro a d  in d u stry  d iv is io n s  w hich  m e e t pu b lica tion  c r it e r ia .

A - s e r i e s  ta b les

T a b le s  A - l  th rou gh  A -6  p r o v id e  e s t im a te s  o f s tra ig h t -t im e  
h o u rly  o r  w eek ly  ea rn in g s  fo r  w o r k e r s  in  o ccu p a tio n s  co m m o n  to  a 
v a r ie ty  o f  m a n u fa ctu rin g  and n on m an u factu rin g  in d u str ie s . O ccu p a tion s  
w e re  s e le c te d  fr o m  the fo llo w in g  c a t e g o r ie s :  (a) O ffice  c l e r i c a l ,  (b) p r o ­
fe s s io n a l  and te c h n ica l, (c )  m a in ten a n ce  and p ow erp la n t, and (d) cu sto d ia l 
and m a te r ia l m o v e m e n t. In the 22 la r g e s t  su rv e y  a r e a s , ta b le s  A - l a  
th rou gh  A - 6 a p r o v id e  s im ila r  data fo r  e s ta b lish m e n ts  em p loy in g  500 
w o r k e r s  o r  m o r e .

F o llo w in g  the o ccu p a t io n a l w age ta b le s  a re  two ta b le s  p rov id in g  
in d e x e s  and p e r c e n ts  o f  change in a v era g e  ea rn in g s  o f  o f f ic e  c le r i c a l  
w o r k e r s ,  in d u str ia l n u r s e s , sk ille d  m a in ten an ce  w o r k e r s , and u n sk illed

plant w o r k e r s . The f i r s t  o f  th e s e , ta b le  A -7 ,  m e a s u r e s  ch an ges  in 
a v e ra g e  ea rn in g s  o f  the fou r  o ccu p a tion a l g rou p s  o v e r  t im e . W here 
p o s s ib le ,  data a re  p r e se n te d  fo r  a ll in d u str ie s  and m an u fa ctu rin g . 
T a b le  A -8  p r e se n ts  an oth er m e a s u re  o f  w age m o v e m e n ts . The p e r ce n ts  
o f  change re p o r te d  fo r  the o ccu p a t io n a l g rou p s  are  com p u ted  to  e lim in a te  
ch an ges  in a v e ra g e  ea rn in g s  ca u se d  by  em p loy m en t sh ifts  am ong e s ta b ­
lish m en ts  as w e ll  as tu rn o v e r  o f  e s ta b lish m e n ts  in c lu d ed  in  su rv ey  
s a m p le s . W here p o s s ib le ,  data a ls o  a re  p r e se n te d  fo r  n on m an u factu rin g . 
A pp en d ix  A  d is c u s s e s  m o r e  fu lly  d if fe r e n c e s  betw een  th ese  ta b le s .

B - s e r i e s  ta b le s

The B - s e r i e s  ta b le s  p r e se n t in fo rm a tio n  on m in im um  en tra n ce  
s a la r ie s  fo r  o f f ic e  w o r k e r s ;  la te -s h if t  pay p r o v is io n s  and p r a c t ic e s  fo r  
plant w o r k e r s  in m a n u fa ctu rin g ; and data se p a ra te ly  fo r  plant and o f f ic e  
w o r k e r s  on sch ed u led  w eek ly  h ou rs  and days o f  f i r s t - s h i f t  w o r k e r s ; pa id  
h o lid a y s ; pa id  v a ca t io n s ; and h ealth , in su ra n c e , and pen sion  p la n s .

A pp en d ixes

T h is  bu lle tin  has tw o a p p en d ix es . A p p en d ix  A  d e s c r ib e s  the 
m eth od s  and co n ce p ts  u sed  in the a re a  w age su rv e y  p r o g ra m  and p r o v id e s  
in fo rm a tio n  on the s co p e  o f  the a re a  su rv e y . It a ls o  p r o v id e s  in fo r ­
m a tion  on la b o r -m a n a g e m e n t a g re e m e n t c o v e r a g e . A p p en d ix  B p r o v id e s  
jo b  d e s c r ip t io n s  u sed  by  B u reau  f ie ld  e c o n o m is ts  to c la s s i fy  w o r k e r s  in  
o ccu p a t io n s  fo r  w hich  s tra ig h t -t im e  ea rn in g s  in fo rm a tio n  is  p re se n te d .
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A. Earnings
Table A-1. Weekly earnings of office workers in Philadelphia, Pa.—N.J., November 1973

Weekly earnings 1 
(standard)

N um ber o f  w o rk e rs re c e iv in g  s tra ig h t -t im e w eek ly  earn ings of—

O ccupation  and in du stry  d iv is ion
Number

of
workers

Average
weekly

(standard Mean ^ Median ̂ Middle ranged

%
6 0

; and 
under

$
70

$
8 0

S
9 0

»
100

$
110

s
120

*
1 3 0

t
14 0 150

$
1 6 0

»
1 7 0

s
180

t
19 0

t
2 0 0

$
2 1 0

t
2 2 0

*
2 3 0

$
2 4 0

*
25 0

(
2 6 0

and

70 80 90 100 110 12 0 130 1 4 0 1 5 0 1 6 0 _ 17&. 180 190 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5 0 2 6 0 o v e r

M E N  A N D  W O M E N  C O M B I N E D

B I L L E R S ,  M A C H I N E  ( B I L L I N G $ $ $ $

8 7 3 8 . 0
3 8 . 0

1 1 8 . 0 0
1 2 4 . 0 0

1 2 0 . 5 0
1 1 1 . 0 0

1 1 6 * 5 0 - 1 2 4 . 0 0
9 7 * 5 0 - 1 5 1 . 5 0

28
32

33
}

10 38 4 4 2 5 288
65 4 0 . 0 1 5 3 . 0 0 1 5 2 . 0 0

B I L L E R S ,  M A C H I N E  ( B O O K K E E P I N G
2 5 4 3 8 . 5 1 1 7 . 5 0 1 2 2 . 0 0 1 1 0 . 5 0 -  1 2 7 . 5 0

1 1 0 . 5 0 -  1 2 7 . 5 0
17
15

14
14

2 6
24

54 11 7
106

23
23

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S .
16 4 3 8 . 5

3 8 . 5
1 2 8 . 5 0
1 4 5 . 0 0

1 2 4 . 5 0
1 6 0 . 5 0

1 1 1 . 5 0 - 1 3 9 . 5 0
1 1 8 . 0 0 - 1 8 0 . 5 0

16 19
11

12 4 1 36 12
12

15

8

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S .
3 6 6
96

3 7 . 5
3 7 . 5

1 1 0 . 0 0
1 1 9 . 5 0

1 1 4 . 5 0
1 2 1 . 5 0

9 7 . 5 0 - 1 2 5 . 0 0
1 0 9 . 0 0 - 1 3 2 . 0 0

3 6 11 56 53
2 3

6 7
12

8 9
31

47
23
24

1M A N U F A C T U R I N G “ 4
N U N n B  N U r  "LIUKlrlb —

M n U L t o A L t  1 KAliC 1 00* 0 0 , 4
a  c i w i L i * w u c *

7 8 39 102 4 8 12
DO**" 1 ' T * ' 0 1 ^ 2 * ' 0 ^ ^ 6 ^56 ^ 9 5

N O N M A N U F A C T U R I N G  --------------------- 1 , 4 5 2 3 7 . 5 1 3 9 . 5 0 1 3 4 . 5 0 1 1 8 . 0 0 - 1 5 6 . 0 0 - - 2 98 109 2 0 2
1 5 9
175 25 1

2 3
141
2 2

175
2 9

105 51 23 2 3 5 2 3
21

2 5
2 5

32 12

J J J \ 7 ? * 9 9
15

i o l  a a 36i IiJ*A i cn  n n 1 3 1 . 0 0 - 1 6 3 . 0 0 10 2 2 72 10 52 8 212 0 6 3 8 . 0 1 5 0 * 0 0 1 3 8 * 0 0

a « ,.■ 2 3 63 21 5 6
I ? * ?

1 2 6 * 5 0
ao n 22

22
63
63

17
17

5 6
5 63 3 * 0 1 5 3 * 0 0

5 5 0
6 9 0
7 4 1
3 9 9

3 9 . 0
3 8 . 0
3 6 . 0  
3 8 . 5

1 1 3 . 0 0
1 0 1 . 0 0  
1 0 8 . 0 0  
1 2 7 . 0 0

1 1 1 . 5 0  
9 7 . 5 0

1 0 6 . 5 0
1 2 4 . 5 0

9 8 . 0 0 - 1 2 8 . 0 0
8 9 . 5 0 -  1 1 2 . 5 0
9 1 . 5 0 -  1 2 4 . 0 0  

1 1 0 . 5 0 - 1 4 5 . 0 0

155
18 9
150
26

10 5
119
9 0
51

71
8 2

13 7
58

105
7 2
9 6
7 6

5 8
2 7
52
26

33 15*
31 153

161
22

R E T A I L  T R A D E
18
54

13
3 3

16
4 2

*

I C R V I C C '

1

m 9c *  9 9

83 1 3 7 , 5 9 5 * 5 0 9 0 * 5 0 8 6 * 0 0 - 1 0 2 * 5 0

8

5 4 3 4 1 1 7 8 102 6 0 4 2

8

22

18

10C L E R K S « F I L E *  C L A S S  8 7 1

7 1 2
4 4

3 7 . 0
3 9 . 5

9 3 . 0 0
1 1 8 . 0 0

8 9 . 5 0
1 1 0 . 0 0

8 5 . 5 0 - 1 0 0 . 0 0
9 6 . 0 0 - 1 4 7 . 5 0

54
18

3 2 3 147
10

88 41 3 1N O N M A N U F A C T U R I N G 1
1“ * 6 6 4 6 1

W H O L E S A L E  T R A D E 8 8 89 *  5 0 — 11 8 *  0 0
8 9 * 0 0 88* 0 0

7

1 4 5 3 s I o 90. 50 8 6 . 0 0 7 5 . 0 0 -  9 5 . 5 0 10 * 4 7 * 3 7 19
162

10 nM A N U F A C T U R I N G ~ * 1
7 : ^ _

. J ] * ® 5 7 _
? ? * ? * T 9 nn *

8 6 * 0 0 87 *  0 0

See fo o tn otes  at end o f  ta b le s .
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Table A-1. Weekly earnings of office workers in Philadelphia, Pa.—N.J., November 1973— Continued

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n
N um ber

o f
workers h ours1

(standard)

W eek ly  e 
(stanc i l i ) _____________________

M ean  * M edian  £ M id d le  ranged

s  s
6 0

a n d
u n d e r

7 0

H E N  A N D  W O M E N  C O M B I N E D —
C O N T I N U E D

$ $ $ $
C L E R K S ,  O R D E R  ----------------------------------------------------------------- 8 6 3 3 8 . 5 1 3 3 . 0 0 1 2 5 . 0 0 1 1 0 . 0 0 - 1 5 9 . 0 0

M A N U F A C T U R I N G  -------------------------------------------------------- 3 3 6 3 8 . 5 1 3 6 . 5 0 1 3 0 . 5 0 1 1 6 . 0 0 - 1 5 6 . 0 0
N O N M A N U F A C T U R I N G  ---------------------------------------------- 5 2 9 3 8 . 0 1 3 1 . 0 0 1 2 1 . 5 0 1 0 6 . 5 0 - 1 6 0 . 0 0 -

W H O L E S A L E  T R A D E  -------------------- 3 7 3 3 8 . 0 1 3 6 . 0 0 1 2 2 . 5 0 1 1 0 . 5 0 - 1 5 9 . 5 0 -

R E T A I L  T R A 0 E  ------------------------ 136 3 9 . 0 1 1 7 . 5 0 1 1 3 . 0 0 8 8 . 0 0 - 1 6 1 . 0 0 -

C L E R K S ,  P A Y R O L L  --------------------------- 7 1 6 3 8 . 0 1 3 6 . 0 0 1 3 2 . 0 0 1 1 8 . 0 0 - 1 5 2 . 5 0 -

M A N U F A C T U R I N G  -------------------------------------------------------- 6 3 5 3 8 . 5 1 6 3 . 5 0 1 3 7 . 0 0 1 2 1 . 5 0 - 1 5 8 . 5C —

N O N M A N U F A C T U R I N G  ---------------------------------------------- 2 8 1 3 7 . 5 1 2 5 . 0 0 1 2 7 . 0 0 1 1 3 . 5 0 - 1 3 9 . 5 0 -

P U B L I C  U T I L I T I E S  ---------------------------------------- 60 3 8 . 0 1 6 0 . 0 0 1 6 3 . 0 0 1 3 6 . 0 0 - 1 6 9 . 5 0 -

W H O L E S A L E  T R A D E  ------------------------------------------- 62 3 8 . 5 1 2 9 . 0 0 1 3 0 . 0 0 1 2 6 . 0 0 - 1 3 6 . 5 0
R E T A I L  T R A D E  ----------------------------------------------------- 63 3 8 . 0 1 1 3 . 5 0 1 1 8 . 0 0 9 2 . 0 0 - 1 6 1 . 0 0

K E Y P U N C H  O P E R A T O R S ,  C L A S S  A --------------------- 1 , 6 9 9 3 8 . 5 1 3 5 . 5 0 1 2 8 . 5 0 1 1 8 . 5 0 - 1 6 7 . 0 0 —

M A N U F A C T U R I N G  -------------------------------------------------------- 7 2 5 3 9 . 5 1 3 8 . 0 0 1 3 5 . 0 0 1 2 6 . 5 0 - 1 5 0 . 0 0 -

N O N M A N U F A C T U R I N G  ---------------------------------------------- 9 7 6 3 8 . 0 1 3 3 . 5 0 1 2 3 . 5 0 1 1 6 . 5 0 - 1 6 3 . 0 0
P U B L I C  U T I L I T I E S  ---------------------------------------- 187 6 0 . 0 1 8 3 . 5 0 1 9 1 . 5 0 1 6 8 . 0 0 - 1 9 6 . 0 0
W H O L E S A L E  T R A D E  ------------------------------------------- 162 3 8 . 5 1 3 1 . 0 0 1 2 6 . 5 0 1 2 1 . 0 0 - 1 6 5 . 0 0 —

F I N A N C E  -------------------------------------------------------------------- 5 2 6 3 7 . 0 1 1 8 . 5 0 1 1 8 . 0 0 1 0 8 . 5 0 - 1 2 6 . 5 0

S E R V I C E S  ----------------------------------------------------------------- 51 3 9 . 0 1 2 5 . 0 0 1 2 3 . 5 0 1 1 7 . 0 0 - 1 3 8 . 5 0

K E Y P U N C H  O P E R A T O R S ,  C L A S S  B --------------------- 2 , 2 9 3 3 8 . 0 1 1 8 . 0 0 1 1 7 . 5 0 1 0 3 . 0 0 - 1 3 0 . 0 0
M A N U F A C T U R I N G  -------------------------------------------------------- 8 2 3 3 8 . 5 1 1 7 . 5 0 1 1 8 . 0 0 1 0 3 . 5 0 - 1 3 0 . 5 0 —

N O N M A N U F A C T U R I N G  ---------------------------------------------- 1 , 6 7 0 3 8 . 0 1 1 8 . 0 0 1 1 7 . 0 0 1 0 3 . 0 0 - 1 2 9 . 5 0
P U B L I C  U T I L I T I E S  ---------------------------------------- 2 1 3 3 8 . 5 1 6 2 . 5 0 1 3 9 . 0 0 1 2 6 . 0 0 - 1 5 6 . 5 0
W H O L E S A L E  T R A D E  ------------------------------------------- 3 2 5 3 8 . 5 1 2 1 . 0 0 1 2 1 . 5 0 1 0 9 . 0 0 - 1 3 0 . 0 0
R E T A I L  T R A D E  ----------------------------------------------------- 3 9 2 3 8 . 5 1 2 0 . 5 0 1 2 1 . 5 0 1 0 6 . 5 0 - 1 3 9 . 5 0
F I N A N C E  -------------------------------------------------------------------- 37 7 3 6 . 5 1 0 1 . 5 0 1 0 0 . 0 0 9 3 . 5 0 - 1 1 1 . 5 0
S E R V I C E S  ----------------------------------------------------------------- 163 3 7 . 5 1 1 6 . 0 0 1 1 6 . 0 0 1 1 2 . 0 0 - 1 2 0 . 5 0

M E S S E N G E R S  ( O F F I C E  B O Y S  A N D  G I R L S ) - 1 , 0 1 5 3 8 . 0 1 0 6 . 5 0 1 0 0 . 0 0 8 9 . 0 0 - 1 1 6 . 5 0 —

M A N U F A C T U R I N G  -------------------------------------------------------- 365 3 9 . 0 1 0 9 . 0 0 1 0 7 . 5 0 9 6 . 5 0 - 1 2 3 . 0 0
N O N M A N U F A C T U R I N G  ---------------------------------------------- 6 7 0 3 7 . 5 1 0 5 . 5 0 9 7 . 0 0 8 6 . 5 0 - 1 1 1 . 0 0 —

W H O L E S A L E  T R A D E  ------------------------------------------- 66 3 8 . 5 1 1 0 . 5 0 1 0 3 . 5 0 9 6 . 0 0 - 1 0 8 . 5 0 —

R E T A I L  T R A D E  ----------------------------------------------------- 52 3 8 . 5 9 1 . 0 0 9 1 . 5 0 8 6 . 5 0 - 1 0 1 . 5 0 -

F I N A N C E  -------------------------------------------------------------------- 2 7 6 3 6 . 5 9 5 . 5 0 9 3 . 5 0 8 6 . 5 0 - 1 0 5 . 5 0
S E R V I C E S  ----------------------------------------------------------------- 2 0 6 3 7 . 5 9 6 . 0 0 9 6 . 5 0 8 3 . 5 0 - 1 1 1 . 5 0 —

S E C R E T A R I E S  ------------------------------------------------------------------------ 1 1 , 0 7 1 3 8 . 0 1 5 2 . 5 0 1 6 7 . 0 0 1 3 0 . 0 0 - 1 7 1 . 5 0 -

M A N U F A C T U R I N G  -------------------------------------------------------- 5 , 3 3 1 3 9 . 0 1 5 9 . 0 0 1 5 6 . 5 0 1 3 6 . 5 0 - 1 8 0 . 5 0 -

N O N M A N U F A C T U R I N G  ---------------------------------------------- 5 , 7 6 0 3 7 . 5 1 6 7 . 0 0 1 6 0 . 5 0 1 2 6 . 0 0 - 1 6 2 . 0 0 -

P U B L I C  U T I L I T I E S  ---------------------------------------- 6 6 7 3 9 . 0 2 0 3 . 5 0 1 9 5 . 5 0 1 6 6 . 5 0 - 2 3 7 . 5 0 -

W H O L E S A L E  T R A D E  ------------------------------------------- 9 5 5 3 8 . 5 1 6 5 . 0 0 1 3 8 . 5 0 1 2 8 . 0 0 - 1 6 3 . 0 0 -
R E T A I L  T R A D E  ----------------------------------------------------- 3 9 6 3 8 . 5 1 3 9 . 5 0 1 3 9 . 0 0 1 2 1 . 5 0 - 1 5 3 . 0 0
F I N A N C E  -------------------------------------------------------------------- 2 , 9 2 6 3 7 . 0 1 3 9 . 5 0 1 3 6 . 5 0 1 2 3 . 0 0 - 1 5 2 . 5 0 -

S E R V I C E S  ----------------------------------------------------------------- 9 9 8 3 7 . 5 1 6 6 . 5 0 1 6 5 . 0 0 1 3 1 . 0 0 - 1 6 3 . 0 0 -

S E C R E T A R I E S ,  C L A S S  A ------------------------------------- 6 9 8 3 8 . 5 1 8 6 . 0 0 1 8 1 . 5 0 1 5 8 . 5 0 - 2 1 1 . 0 0 -

M A N U F A C T U R I N G  -------------------------------------------------------- 61 1 3 9 . 0 1 9 0 . 0 0 1 8 5 . 0 0 1 6 7 . 0 0 - 2 1 0 . 0 0 -
N O N M A N U F A C T U R I N G  ---------------------------------------------- 2 8 7 3 8 . 0 1 8 5 . 5 0 1 7 5 . 5 0 1 5 2 . 0 0 - 2 1 7 . 0 0 -

F I N A N C E  -------------------------------- 116 3 7 . 0 1 8 7 . 0 0 1 7 0 . 0 0 1 5 8 . 5 0 - 2 0 6 . 5 0

N u m ber o f  w o rk e r s  re c e iv in g  s tra ig h t -t im e  w e e k ly  ea rn in gs o f—

7 0
i

8 0
*

9 0
t
100

t *
1 1 0  120

$
13 0

$
16 0

$
1 5 0

$
1 6 0

* » $ « $ * * » * *
17 0  18 0  1 9 0  2 0 0  2 1 0  2 2 0  2 3 0  2 6 0  2 5 0  2 6 0

80 9 0 100 110 1 2 0  130 1 6 0 15 0 1 6 0 17 0 18 0  19 0  2 0 0  2 1 0  2 2 0  2 3 0  2 6 0  2 5 0  2 6 0  o v e r

7 6 8 51 107 155 122 6 7 38 81 90 6 7 18 3 2 2 8 10 - 2 7 -
- 2 15 50 51 68 36 26 33 23 15 18 3 2 7 3 — 2 - -
7 6 6 36 57 106 7 6 11 12 68 6 7 32 - - - 21 7 _ - 7 -
- 7 22 55 90 6 9 6 10 65 22 32 - - - 21 7 - - 7 -
7 39 16 2 16 13 3 2 1 61

7 7 63 33 120 125 11 0 6 9 9 6 2 6 2 9 10 18 12 6 2 1 3 2 3
- 1 2 6 20 6 9 86 51 31 79 17 28 6 18 12 4 2 1 3 2 3
7 6 19 13 71 39 59 38 15 7 1 6
- - 6 - 2 6 15 20 6 - 1 6
- - 3 2 7 19 19 - 9 3
7 6 10 1 12 6 2 18 “ 1

- 6 25 167 2 7 7 6 2 5 2 6 3 153 79 115 32 21 1 1 8 2 3 15 - . -
- 6 6 25 66 195 1 5 3 9 9 51 68 30 17 12 1 - - - - - -
- - 19 162 2 1 3 23 0 11 0 56 28 67 2 6 1 0 6 1 - 3 15 - - -
- - - - 5 1 16 10 25 2 6 1 0 5 1 - 3 15 - • -
• - - 9 17 79 16 16 12 15
- - 19 132 155 120 64 23 5 7 - - 1 - - - - - - -
- - - 16 21 3 ii

9 1 1 2 2 9 7 39 9 6 3 3 6 8 2 2 6 9 167 78 22 18 5 6 0 _ - 2
1 31 92 187 129 17 6 13 6 6 0 6 12 16 1
8 81 20 5 212 30 6 3 0 8 11 3 107 72 10 6 6 60 - - 2 - - - -
- - 3 11 16 56 27 32 32 3 • 2 33 - - - - - - -
- 13 9 62 61 100 37 2 6 4 5 2 - 6 - - 2 - - - -
7 20 50 36 76 69 62 51 3 6 2 2 2 i - - - - - - -
- 6 8 160 89 50 68 2
1 - 3 16 101 37 5

36 2 5 2 2 1 8 188 112 9 0 22 29 3 5 15 1 17 19 8 _ _ _ _
12 39 76 76 30 6 8 15 21 1 5 2
26 2 1 3 162 112 82 22 7 8 2 13 1 17 19 8 - - - - -
- 8 11 35 - - 6 2 - • - - - 6 - - - - -
1 23 13 16 1

22 9 6 70 52 15 13 - 8
1 88 66 7 66

16 61 138 66 2 8 7 3 1 2 6 2 1 6 7 8 1 5 2 7 1 2 2 6 10 1 0 8 2 8 6 6 7 6 1 9 3 2 2 162 1 6 9 81 65 58 151
16 32 26 116 3 0 3 6 6 9 6 7 2 7 0 7 6 8 0 521 6 6 6 6 2 6 3 0 3 2 5 7 112 1 1 6 6 7 31 15 6 0
- 9 112 32 6 5 7 0 7 9 3 1 0 0 6 8 2 0 566 6 8 9 3 6 6 22 1 11 6 65 5 0 5 3 36 16 6 3 111
- - - - 5 5 26 16 2 9 66 36 30 6 7 26 33 2 6 15 9 18 * 8 6
- 10 25 125 116 2 39 131 55 79 81 65 6 a 12 7 13 3 - 2
- 5 6 28 58 36 82 66 69 15 16 27 6 l 1 3 1 1 - 1
- 6 78 26 6 2 5 8 551 51 8 6 6 8 2 70 181 167 86 68 6 1 16 5 1 20 26
- - 20 9 126 89 161 163 161 168 86 35 9 26 3 1 - - 5 “

2 - - - 7 12 51 37 73 71 7 7 78 61 67 6 9 32 2 6 18 12 6 5
2 - - 7 13 22 66 27 6 6 61 65 61 3 6 15 16 16 6 18
- - - - - 12 38 15 29 6 6 31 17 16 6 13 17 12 6 6 27
- - - * 8 - 9 15 27 19 6 6 2 - 7 5 l 2 13

* W o rk e rs  w e re  d istr ib u ted  as fo l lo w s : 29 at $260 to $270; 10 at $270 to $280; -9 at $280 to $290; 6 at $290 to $300; 28 at $300 to  $310; 1 at $310 to $320; and 1 at $320 to $330.

See fo o tn otes  at end o f  ta b le s .
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Table A-1. Weekly earnings of office workers in Philadelphia, Pa.—N.J., November 1973— Continued
N um ber o f  w o rk e r s  re c e iv in g  s tr a ig h t -t im e  w e e k ly  earn ings o f—

O ccupation  and in dustry  d iv is ion
Number

of
work ere

weekly 
hours * 

(standard) Mean i Median ^ Middle ranged

$
6 0

and
under

t
7 0

t
8 0

t
90

t
100

t
110

*
120

(
1 3 0

$
140

%
15 0

*
16 0

*
170

*
180

(
190

(
2 0 0

t
2 1 0

t
2 2 0

*
2 3 0

$
2 4 0

$
2 5 0

*
2 6 0

and

7 0 8 0 9 0 100 110 1 2 0 130 14 0 15 0 1 6 0 1 7 0 180 190 2 0 0 2 1 0 22 0 2 3 0 2 4 0 2 5 0 2 6 0 o v e r

M E N  A N D  W O M E N  C O M B I N E D -  
C O N T I N U E D

S E C R E T A R I E S  - C O N T I N U E D $
1 6 8 . 5 0
1 7 2 . 5 0

1 6 3 . 0 0
1 6 8 . 5 0

1 4 5 . 0 0 - 1 8 5 . 5 0
1 5 2 . 5 0 - 1 9 1 . 5 0

51 38
8

3 3 7
14 6

199
89

16 8
92

114
73
41

52
37
15

5 8
4 0
18

31
16
15

15 36 79
1 1 0 6 2 3 9 l 0 ? ? ?

*7' 1 ni
6 3

3 3
10

7 0

1-5
5 59

1 3 7 . 5 0 - 1 5 6 . 0 0 77 ”

18 11
2 6 0 3 8 . 0 1 6 8 . 5 0 1 7 1 . 0 0 1 5 0 . 0 0 - 1 8 0 . 0 0 1 63 29 7 0 33 243 1

“

1 5 5 . 0 0 1 5 0 . 0 0 1 3 4 . 5 0 - 1 7 5 . 5 0 13 93 2 0 7
7 2

135

3 7 8
142

5 8 8
2 5 0
3 3 8

5 4 2
3 2 6
2 1 6

4 6 6
3 2 8
138
10

3 1 7
182
1 3 5
1 9
31

2 5 2
171
81
11
41

3 2 9
2 4 8
81
27
10
18
26

1 8 0
156
2 4
11

134
121
13

51
29
22
16

62
4 4
18
15

17
10

11
10

17
13n

i n  n J

i n  ? 1 0 0  ”  m i t  o x  n n

1 7 1 3 9  5 I C o " A r t 13
15

195
11

4 9
39

1 8 0

34
21

136
23

3 8 . 5
3 7 . 0

1 3 5 * 0 0 1 3 ^ * " 0 1 1 6 . 0 0 -  1 4 9 . 5 0
1 2 5 . 0 0 -  1 4 7 . 0 0

20
2 7

33
6 9

14
60
45

K C 1 A 1 L  1 H A U L
F I N A N C E  --------------------------------------------------------------------

171
7 T 1 1 3 6 . 5 0 1 3 5 . 0 0 - - 8 4 9

35
14
11

7 * * - - - - -

5 5 2
2 1 6

7 3 9
3 4 0

39
26
13

8
8

27
22

10
10

17
1 7

104 9 6
2 3 5
26 1

3 4 5
1 7 9

2 6 8
1 1 7
151
4 0
1

138
81
57

1 * 6 8 8 1 i n * ^ n 1 2 2 . 5 0 - 1 5 2 . 0 0 12 28 21 83 2 8 5
7 7 * ? 1 i ? * * - n i l l * - * n 10

10105 38 0 1 7 1 * 0 0 1 6 5 * 5 0 14 18
76

8 6 4
4 7 0

3 8 . 0
3 7 . 0  
3 7 . 5

1 2 3 . 0 0
1 2 7 . 0 0
1 3 5 . 0 0

1 2 6 . 0 0
1 2 8 . 0 0
1 3 8 . 5 0

1 1 2 . 0 0 -  1 3 8 . 5 0
1 1 3 . 0 0 -  1 4 0 . 0 0
1 2 0 . 0 0 -  1 5 2 . 0 0

8
12560

20
1 1 6
92

1 7 / 1 i n 4 7 45F I N A N C E
*75 60

102
6 6 72 1S E R V I C E S

2 5 5
9 5

3 0 3
1 6 7

1 0 7
59
4 8
22
12

39
31
8

28 34 8 2 91 6 8
11
57
31

137
109
28
21

1 * 0 1 8
* 1 9 1  " X / 4 1 o - ? *  a n 1 1 1 . 5 0 - 1 4 8 . 0 0 17 79 1 3 4 1 9 3 120

1 7 ? 1 * ? n 1 0 4  A A 2 6
26

34
34

2 9
11^ * 2 7 4 3 0 * 3 1 6 3 * 5 0 1 5 8 * 5 0 50

81
76

3 9 .5
3 8 . 5

1 2 1 .0 0
1 2 0 . 5 0

1 1 7 . 0 0
1 2 0 . 0 0

1 1 1 . 0 0 - 1 3 3 . 0 0
1 0 3 . 5 0 - 1 4 2 . 0 0

12 34
1611 12

154
2 2

J
11
63

9
R E T A I L  T R A D E  “ “

54 1 8
167 3 8 . 0 1 3 4 . 0 0 1 3 4 . 5 0 1 2 5 . 5 0 - 1 4 8 . 5 0 12 11

__ -
S E R V I C E S * *

1 , 5 2 6
in A

1 4 2 . 0 0
1 4 3 . 0 0

1 4 0 . 0 0
1 4 2 . 5 0

1 2 4 . 5 0 - 1 5 6 . 5 0
1 3 1 . 0 0 - 1 5 6 . 5 0

24 79
39

175
5 2

2 4 0
112
128

2 4 7
18 7
60

2 1 7
141
76

2 5 9
2 2 8
31

92
6 9
23

9 3
2 7
6 6

31
21
10

18
13

15 8 19
7 7 ?
7 f t  ft 13

13
8 19

19i n ? I  e l * n n i ? ? * x 2 1 2 5 . 5 0 - 2 3 8 . 5 0 14
11A 3 3 * 3 1 3 9 * 3 0 1 7 1 * 5 0 15 11 5 8
59

196
3 7 .5
3 7 .5

1 2 5 . 5 0
1 2 5 . 0 0

1 2 8 . 0 0
1 2 5 . 5 0

1 1 8 . 5 0 - 1 3 3 . 0 0
1 1 6 . 0 0 - 1 4 1 . 5 0 18 17 5 3 63 2

17
136 3

211 7 4

,
50 6 8 39 4 4 16 27

24
16
111 / r

1 4 0 1 2 3 * 5 0 M 9 * 5 0 15
11 4 3 7 T 0 1 1 8 . 0 0 1 1 7 . 5 0 1 0 6 . 0 0 - 1 2 7 . 5 0 29 23

9 9

35 1

22

1

78 2 9 32 35
1

34
32

14 4 3 9 I0 1 3 2 1 5 0 1 2 9 l 5 0 1 2 1 . 0 0 - 1 4 2 . 5 0
30 2 7 1 1 3 140 81 9 7 50 16 14

10
18

* 6 2 3 7 *5 1 7 2 * 5 0 1 8 6 * 0 0
2 2 1
7 6

2 2 0

3 8 . 0
3 7 . 5
3 7 . 5

1 0 8 . 0 0
1 1 1 . 5 0
1 0 8 . 0 0

1 0 1 . 5 0
1 1 5 . 5 0  
1 0 4 . 0 0

9 3 . 5 0 - 1 2 4 . 0 0
9 9 . 0 0 - 1 1 9 . 0 0

1 0 0 . 5 0 - 1 2 4 . 0 0

17 21 6 6
18
29

3 4 28R E T A I L  T R A D E
4 1
16

1
13 8 7 4 8S E R V I C E S 21

See fo o tn otes  at end o f  ta b les .
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Table A-1. Weekly earnings of office workers in Philadelphia, Pa.—N.J., November 1973— Continued
N u m ber o f  w o rk e r s  re c e iv in g  s tra ig h t-t im e  w eek ly  earn in gs o f—

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n
N um ber

o f
workers

A vera ge
w eek ly
h ou rs1

(standard) M edian  * M id d le  ranged

% %
6 0

a n d
u n d e r

7 0
t

8 0
t

9 0
*
100

*
11 0

s
1 2 0

t
1 3 0

*
1 6 0

*
15 0

*
16 0

$
170

$
18 0

s
1 9 0

*
2 0 0

1
2 1 0

8
2 2 0

S
2 3 0

S
2 6 0

$
2 5 0

*
2 6 0

a n d

7 0 80 9 0 100 110 12 0 130 16 0 15 0 16 0 1 7 0 180 190 2 0 0 2 1 0 2 2 0 2 3 0 2 6 0 2 5 0 2 6 0

H E N  A N D  W O M E N  C O M B I N E D —  
C O N T I N U E D

S W I T C H B O A R O  O P E R A T O R - R E C E P T I O N I S T S - 1 , 0 5 6
5 6 2

3 8 . 0
3 8 . 5

$
1 1 8 . 5 0
1 1 8 . 5 0

$
1 1 9 . 5 0
1 2 0 . 0 0

$ $
1 0 6 . 5 0 -  1 3 1 . 0 0
1 0 5 . 5 0 -  1 3 3 . 5 0

- 7 38
26

91
61

180
121

2 2 3
9 6

2 3 2
10 6

1 5 7
10 7

81
55
26
1

2 5 16 1 - - _ 7 - • . • •

_
23
8

10

7 “ “ 7 * * * -

W H O L E S A L E  T R A D E  ---------------- ------------ 159 3 8 * 5 1 1 6 * 5 0 1 1 8 * 5 0 1 0 3 . 0 0 - 1 2 9 . 5 0
1 0 1 . 5 0 -  1 1 6 . 5 0
1 1 6 . 5 0 -  1 2 8 . 0 0
1 1 1 . 5 0 -  1 2 9 . 5 0

2 7
1

23
17
8

3 6
22
37  
30

37 19
* 7 “ * * * “

56
112
115

3 8 . 0
3 6 . 0
3 8 . 0

1 0 6 . 5 0
1 1 8 . 5 0
1 1 9 . 5 0

1 1 0 .0 0
1 2 5 . 0 0
1 2 5 . 0 0

51
3812 17

T A B U L A T I N G - M A C H I N E  O P E R A T O R S ,
13 1 2

121 n o * a a o n c ' n n 11 9 8 * 0 0 2 0 5 * 0 0 3

T A B U L A T I N G - M A C H I N E  O P E R A T O R S .

^55 6 0 . 0
3 8 . 0

1 ' 3 * 0 0 11
7 6 1 6 3 . 0 0 1 6 5 . 5 0 1 2 3 . 0 0 - 1 6 9 . 5 0 26 1

T A B U L A T I N G - M A C H I N E  O P E R A T O R S ,
161
112

3 8 . 0
3 8 . 0

1 3 7 . 0 0
1 3 6 . 5 0

1 6 2 . 5 0
1 6 3 . 0 0

1 2 3 . 5 0 - 1 5 2 . 5 0
1 2 3 . 0 0 - 1 5 2 . 0 0

13
10

2 5
21

56
11

17
11

2 9
2 6

21
15

3 6
3 3

15

T R A N S C R I B I N G - M A C H I N E  O P E R A T O R S *

105 3 7 ^ 5 1 2 3 . 5 0 1 2 1 . 0 0 1 1 2 . 0 0 - 1 3 6 . 5 0 16 ^32 20 1M A N U F A C T U R I N G  —— ———— —————————

3 6 1 3 6 . 0 1 0 9 . 5 0 1 0 8 . 5 0 1 0 0 . 5 0 - 1 1 7 . 0 0 13 70 103 86 31 28
J

FI N A N C E 6
1 , 6 6 9 i Tfi - n 117 An

2 6 9 2 8 9 3 1 0 2 2 8
85

17 3 128
62

87
6 8

18
12

17
10

10 19 2 9
i n  ^ i i o * A n * "3 2

23 7
95

< 1 1 ? * «-n _ Z
n o

3 9 * 0 J/  5  QQ a s 11 19 29
7 1 0
179

3 7 .5
3 8 . 5

1 0 5 . 0 0
1 2 5 . 0 0

1 0 6 . 5 0
1 2 5 . 0 0

9 5 . 5 0 - 1 1 5 . 0 0
1 1 3 . 0 0 - 1 3 8 . 0 0

57 20 8
18

192
2 3

161
26 33 42

6
22 8 7

37 3 50 1 0 1  5 0 79 7 6 0 5 7 3 52 3 m y 2 6 21
17

10 10 28
80 2 3 9 .0 1 0 7 . 0 0 1 0 6 . 0 0 9 7 . 5 0 - 1 1 6 . 5 0 18

6i
82

4 7 1
163 2 4 7 163 56 61M A N U F A C T U R I N G  — — — — — — — — — — — — — — — — —

10
10

10
10

28
28100 3 9 * 5 1 6 8 * 0 0 163* 0 0 12 19r U u L  1 V> U 1 1 L I 1 ltd

301
2 8 9

1 , 2 8 1
2 1 0

3 9 .0
3 8 . 0
3 6 . 5
3 7 . 5

1 1 2 .0 0
9 7 .0 0
9 5 . 5 0

1 1 3 . 5 0

1 1 3 . 5 0  
9 6 . 5 0  
9 6 . 0 0

1 1 9 . 5 0

1 0 3 . 5 0 - 1 1 8 . 5 0
8 8 . 0 0 - 1 0 8 . 0 0
8 8 . 0 0 - 1 0 2 . 5 0

1 1 0 . 0 0 - 1 2 7 . 5 0

62
83

6 7 1

30
51

2 1 5

156
38

110

32
23

10
20
33
8

72
38 8
11j t K V I u t  j ' 5 4 38

See foo tn otes  at end o f  ta b les .
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Table A-la. Weekly earnings of office workers—large establishments
in Philadelphia, Pa.—N.J., November 1973

N u m ber o f  w o rk e r s  re c e iv in g  s tra ig h t -t im e  w eek ly  earn in gs oi

Occupation a n d  industry division
Number

of
workeis

weekly

(standard Median ^ Middle ranged

$
6 0

a n d
u n d e r

$
7 0

S
80

$
9 0

$
100

t
110

s
120

$
1 3 0

t
1 4 0

s
150

s
16 0

*
1 7 0

s
180

$
19 0

$
2 0 0

t
2 1 0

*
2 2 0

t
2 3 0

*
2 4 0

t
25 0

*
2 6 0

and

7 0 80 9 0 100 110 120 130 140 1 5 0 16 0 17 0 180 190 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5 0 2 6 0 over

HEN AND WOMEN COMBINED

B I L L E R S ,  M A C H I N E  ( B I L L I N G $ .  _  $
8 ® 8 83 0 « 5 1 4 4 .0 0 1 1 4 .0 0 w

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S ,
9 5 . 0 0 - 1 1 4 . 0 0 1

1
1

T9 3 7 * 5 i o i l o o
1 0 1 .0 0

J J J® J J
1 1

1523 7 . 5 1 0 1 .5 0 9 4 . 0 0 - 1 0 8 . 5 0 16 88 8

8
1 6 9 * 0 0 1 6 9 * 0 0

* ? ? ^ 4 0 4 7 r S 7 6 V 6 6 7 IS 1
8 6 68 06 102 7 6 3 6 2 6 16 81 4 23 2^ g

P U B L I C  U T I L I T I E S  ------------------ 85
38  0  
4 0 . 0 2 0 7 .5 0 2 1 5 .0 0

1 2 2 .5 0
1 9 7 . 5 0 - 2 2 4 . 5 0 - - - - - 2 5 4 5 1 i 3 l 21 2 5 9 - - 8

1 3 6 .0 0 1 2 2 . 5 0 - 1 5 2 . 5 0
!? w! 12

1

3 0 * 0 ^ 9 1 * 9 9 MM
*Kc 1 AIL IKAUt “  "  "  J "  “ “ m m m m 1 — — — — J ? J ?

i
*

3v l l ® nd p ■ i l  c f w ̂  Aw a a
^9 J J

169 3 8 . 0 1 0 6 .0 0 9 9 . 5 0 9 5 . 0 0 —1 1 1 .5 0 80 33 26 2 10 1 1
i

j

*3 3 8
1 1 3 .0 0

9 5 . 0 0
9 2 . 0 0

8 8 . 5 0

1 0 9 .0 0
8 9 .5 0
8 9 .5 0

8 7 .5 0

9 7 . 5 0 -  1 2 5 .5 0
8 6 . 5 0 -  9 9 . 5 0
8 7 . 0 0 -  9 6 . 5 0

8 2 . 0 0 -  9 1 . 0 0

10 12
*7 a i 1M A N U F A C T U R I N G

2 8 4
231

5 8 3

3 8 . 0
3 7 . 5

3 7 .5

11 1 3 8
1 2 2

3 0 6

3
l■lUVlnHlIUr A v 1 U K ln v

6 2

10 5

33

2 7

7 3
2 4 89 13

12
* J

s i ,  i UKinu
3 0 6 8 6 . 5 0 8 7 . 5 0 8 3 . 5 0 -  9 1 . 5 0 37

5| y r 78 16

115 1 4 0 * 0 0 1 5 1 * 0 0
^ 5 JJ J? J JJ

3 9 . 0
3 9 . 0

1 1 8 .0 0
1 1 7 .5 0

1 1 4 .  50  
1 1 3 .0 0

j j 16 5 8 45 3 3
nUnHSHUrSt1U Rinb "

136 8 8 . 0 0 - 1 6 1 . 0 0 3 9
15
14 14 13 iKcTA1 L TK Auc

1 ~ ' 1 6 3 * 3 0 30
9 3 3 8 . 0 1 2 1 .5 0 1 2 5 .0 0 1 0 7 . 0 0 - 1 4 3 . 5 0 19NUNnANUr A t  I UK 1 Nb — -■ ———

^  JJ ? w ? * « n J un
i f f j 46 IS
3 6 7 1 1 6 * 5 0

57 Z l

J ^
^83

{ J
InAPVUr Av 1 UK A Nv ———— ———™ 1 1 ■ ■ ■ ■ ■ ———

1 1 *  KA 4 6 147 I ?

1 4 3 * 0 0
4 6

1 7
J ■ J|^

51 3 6 *mI 1A IL  1HAUL
* JI*2 i  n n  a a * aa * * *

2 1 6 3 7 *  > 1 0 0 . 0 0 9 0 6 1 * * 16 *

See foo tn o te s  at end o f  ta b le s .
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Table A-1a. Weekly earnings of office workers—large establishments
in Philadelphia, Pa.—N.J., November 1973— Continued

N u m b e r  of w o r k e r s  receiving straight-time w e e k l y  earnings oi

Occupa t i o n  a n d  industry division
Number

of
workers

Average
weekly

(standard] Median ̂ Middle ranged

*
6 0

an d
u n d e r

7 0

*
7 0

8 0

*
8 0

9 0

9 0

100

t
100

1 1 0

%
1 1 0

1 2 0

t
120

1 3 0

*
1 3 0

14 0

t
1 4 0

1 5 0

*
15 0

1 6 0

t
16 0

1 7 0

*
170

180

t
18 0

1 9 0

1 9 0

2 0 0

2 0 0

2 1 0

2 1 0

2 2 0

*
2 2 0  2 3 0  

2 3 0  2 4 0

*
2 4 0  2 5 0  

2 5 0  2 6 0

*
2 6 0

and

M E N  A N D  W O M E N  C O M B I N E D —
C O N T I N U E D

$ $ $ $
M E S S E N G E R S  ( O F F I C E  B O Y S  A N D  G I R L S ) - 4 7 4 3 8 , 5 1 1 4 . 0 0 1 0 4 . 5 0 9 2 . 0 0 - 1 2 3 . 5 0 - 16 81 102 105 28 4 5 14 21 1 5 15 1 17 19 4 - - - - —

59 6 0 21
N O N M A N U F A C T U R I N G  ---------------------- 2 3 3 3 8 . 5 1 1 6 . 5 0 9 8 . 5 0 8 7 . 0 0 - 1 1 8 . 0 0 - 9 7 0 4 3 45 10 1 1 - - - 13 1 17 19 4 - - - - -

A C  V AX % 1 R A U L 11 fz - £
119 3 T . 0 9 1 . 5 0 4 7 £ 9

S E C R E T A R I E S  --------------------------------- 6 , 7 6 2 3 8 . 5 1 5 7 . 5 0 1 5 1 . 0 0 1 3 1 . 5 0 - 1 8 0 . 0 0 - 12 37 65 2 8 4 4 6 3 6 8 3 8 9 9 8 5 9 7 4 7 5 4 3 4 7 9 4 7 1 37 1 2 7 7 14 3 15 3 6 9 43 3 5 1 2 9
M A N U F A C T U R I N G  -------------------------- 4 , 2 2 9 3 9 . 0 1 6 3 . 0 0 1 5 9 . 0 0 1 3 9 . 0 0 - 1 8 6 . 5 0 - 12 28 26 78 178 3 0 3 4 8 2 5 2 5 5 3 0 4 0 1 37 9 37 8 3 0 3 2 4 5 112 11 6 4 7 31 15 40
N O N M A N U F A C T U R I N G  ---------------------- 2 , 5 3 3 3 8 . 0 1 4 7 . 5 0 1 3 8 . 5 0 1 2 3 . 0 0 - 1 6 1 . 0 0 - - 9 39 206 28 5 3 8 0 4 1 7 3 3 4 2 1 7 142 100 93 68 32 31 3 7 22 12 20 8 9

P U B L I C  U T I L I T I E S  ------------------- 3 0 1 3 9 . 0 2 2 5 . 5 0 2 2 1 . 0 0 1 9 3 . 5 0 - 2 6 5 . 0 0 - - - - - 1 5 3 7 4 19 8 17 37 22 26 2 6 15 9 18 *84
R E T A I L  T R A D E  ------------------------- 3 8 3 3 8 . 5 1 3 9 . 5 0 1 3 9 . 0 0 1 2 0 . 5 0 - 1 5 3 . 5 0 - - 5 4 28 58 30 7 6 6 4 4 6 15 16 27 6 1 1 3 1 1 - 1
F I N A N C E  -------------------------------- 1 , 6 9 3 3 7 . 5 1 3 5 . 0 0 1 3 2 . 5 0 1 2 0 . 0 0 - 1 4 8 . 0 0 * 4 31 171 21 8 3 2 8 3 1 3 2 5 0 1 5 4 95 57 36 19 6 1 4 1 1 2 2

S E C R E T A R I E S ,  C L A S S  A ----------------- 3 6 0 3 9 . 0 2 0 8 . 5 0 2 0 3 . 5 0 1 8 3 . 5 0 - 2 2 8 . 0 0 - . . - - - - 2 4 23 18 32 31 56 35 4 6 2 7 22 18 12 34
M A N U F A C T U R I N G  -------------------------- 2 4 0 3 9 . 5 2 0 9 . 0 0 2 0 4 . 0 0 1 8 8 . 5 0 - 2 2 4 . 0 0 - - - - - - - 1 - 8 10 22 22 4 5 2 9 36 15 14 14 6 18
N O N M A N U F A C T U R I N G  --------------------- 120 3 9 . 0 2 0 7 . 0 0 2 0 2 . 0 0 1 7 3 . 0 0 - 2 3 6 . 0 0 * - - - “ 1 4 15 8 10 9 11 6 10 1 2 8 4 6 16

S E C R E T A R I E S ,  C L A S S  B ----------------- 1 , 3 0 6 3 9 . 0 1 8 0 . 5 0 1 7 4 . 0 0 1 5 3 . 5 0 - 1 9 8 . 5 0 - - _ 2 7 22 79 147 1 6 4 177 148 1 2 4 132 85 4 9 4 9 27 13 13 68
M A N U F A C T U R I N G  -------------------------- 7 6 1 3 9 . 5 1 8 1 . 0 0 1 7 8 . 5 0 1 6 0 . 0 0 - 1 9 9 . 5 0 - - - - - 1 3 39 65 81 1 0 6 101 89 9 2 73 37 4 0 16 6 3 9
N O N M A N U F A C T U R I N G  --------------------- 5 4 5 3 8 . 0 1 8 0 . 0 0 1 6 4 . 0 0 1 4 8 . 5 0 - 1 9 6 . 5 0 - - - - 2 6 19 40 82 83 71 47 35 4 0 12 12 9 11 7 10 5 9

P U B L I C  U T I L I T I E S  ------------------- 123 3 9 . 0 2 4 8 . 5 0 2 5 6 . 5 0 2 0 8 . 5 0 - 2 9 5 . 0 0 - - - - - - 2 - 1 - 1 1 - 21 6 7 5 5 5 10 **59
R E T A I L  T R A D E  ------------------------ 102 3 8 . 0 1 4 9 . 5 0 1 4 6 . 0 0 1 3 8 . 5 0 - 1 5 8 . 0 0 - - - - - 3 4 22 32 18 10 3 5 1 1 1 - 1 i - -
F I N A N C E  -------------------------------- 2 8 4 3 7 . 5 1 6 0 . 5 0 1 6 0 . 5 0 1 4 8 . 5 0 - 1 7 4 . 5 0 - “ - - 2 2 11 18 4 7 60 55 41 26 14 4 1 1 - - “

S E C R E T A R I E S ,  C L A S S  C ----------------- 2 , 6 7 1 3 9 . 0 1 5 9 . 0 0 1 5 4 . 0 0 1 3 7 . 0 0 - 1 8 2 . 5 0 - - 3 13 55 125 2 2 6 3 8 0 3 9 3 3 3 7 2 0 5 195 29 1 17 3 13 0 38 6 0 13 u 6 17
M A N U F A C T U R I N G  -------------------------- 1 , 8 1 2 3 9 . 0 1 6 7 . 0 0 1 6 3 . 5 0 1 4 5 . 5 0 - 1 8 7 . 5 0 - - - 5 10 29 88 193 2 4 8 2 6 9 171 166 2 4 4 156 121 2 9 4 4 10 10 6 13
N O N M A N U F A C T U R I N G  ---------------------- 8 5 9 3 8 . 0 1 4 2 . 5 0 1 3 8 . 0 0 1 2 5 . 0 0 - 1 5 2 . 5 0 - - 3 8 4 5 9 6 138 1 8 7 145 68 3 4 29 47 17 9 9 16 3 1 - 4

P U B L I C  U T I L I T I E S  ------------------ 80 3 8 . 0 2 0 0 . 0 0 1 9 9 . 5 0 1 8 2 . 0 0 - 2 2 3 . 0 0 - - - - - 1 2 1 1 4 2 4 15 11 7 9 15 3 1 - 4
R E T A I L  T R A D E  ------------------------ 168 3 8 . 5 1 3 4 . 5 0 1 3 5 . 0 0 1 1 5 . 5 0 - 1 4 8 . 5 0 - - 3 - 20 33 15 39 21 11 1 4 18 3 - - - - - - •
F I N A N C E  -------------------------------- 5 3 7 3 7 . 5 1 3 4 . 5 0 1 3 6 . 0 0 1 2 4 . 5 0 - 1 4 5 . 5 0 - 8 21 61 110 131 118 50 25 8 4 1 - “ “ - - -

S E C R E T A R I E S ,  C L A S S  0  ----------------- 1 , 9 9 1 3 8 . 5 1 3 7 . 0 0 1 3 4 . 0 0 1 2 0 . 0 0 - 1 5 1 . 0 0 - 12 32 4 2 154 2 6 2 3 4 7 3 6 4 2 6 1 195 135 80 23 8 27 10 1 7 7 1 4 10
M A N U F A C T U R I N G  -------------------------- 1 , 3 9 2 3 8 . 5 1 4 0 . 5 0 1 3 8 . 5 0 1 2 3 . 5 0 - 1 5 4 . 5 0 - 12 28 21 6 8 148 21 2 2 4 9 21 2 172 1 1 4 70 21 8 22 10 1 7 7 1 - -

N O N M A N U F A C T U R I N G  ---------------------- 5 9 9 3 8 . 0 1 2 9 . 0 0 1 2 6 . 5 0 1 1 4 . 0 0 - 1 3 7 . 5 0 - - 4 21 8 6 114 135 115 49 23 21 10 2 - 5 - - - - 4 10
P U B L I C  U T I L I T I E S ----------- •------- 47 3 9 . 5 1 9 7 . 0 0 1 7 6 . 5 0 1 6 6 . 5 0 - 2 5 4 . 0 0 - - - - - - 1 2 4 - 16 3 2 - 5 - - - - 4  ***10

76 8 22 11 14 8§v Cl 1 ̂  A L , * ** n L
4 4 1 75*u u 0 vu 1^.1 V~L *

S T E N O G R A P H E R S ,  G E N E R A L --------- -------- 1 , 3 7 9 3 8 . 5 1 3 1 . 5 0 1 2 1 . 5 0 1 0 5 . 5 0 - 1 5 2 . 0 0 _ - 13 190 2 3 8 2 2 7 152 78 n o 8 6 3 9 36 128 2 5 34 8 11 3 - 1 -

M A N U F A C T U R I N G  -------------------------- 6 1 9 3 9 . 0 1 3 5 . 0 0 1 2 6 . 5 0 1 1 2 . 0 0 - 1 5 5 . 5 0 - - 1 36 101 119 75 33 48 59 4 31 109 2 - 1 - - - - -
N O N M A N U F A C T U R I N G  --------------------- 76 0 3 8 . 0 1 2 8 . 0 0 1 1 7 . 5 0 1 0 1 . 5 0 - 1 4 7 . 5 0 - - 12 15 4 137 108 77 45 62 27 35 5 19 2 3 3 4 7 11 3 - 1 -

P U B L I C  U T I L I T I E S  ------------------ 285 3 8 . 5 1 6 3 . 0 0 1 5 7 . 5 0 1 3 8 . 0 0 - 1 9 5 . 5 0 - - - - 1 29 25 24 50 22 31 5 19 2 3 34 7 11 3 - 1 -

■At 1 A C  L 1 K A U C
3 7 7

. 7? £r
8

S T E N O G R A P H E R S ,  S E N I O R  ------------------- 8 4 7 4 0 . 0 1 4 5 . 5 0 1 4 3 . 0 0 1 2 5 . 5 0 - 1 5 8 . 0 0 - - 6 48 81 135 1 0 9 103 2 0 4 53 27 24 4 15 8 3 8 19
M A N U F A C T U R I N G  -------------------------- 6 6 6 4 0 . 0 1 4 4 . 5 0 1 4 5 . 5 0 1 2 9 . 5 0 - 1 5 8 . 0 0 - - - 6 29 4 4 91 91 9 4 195 50 27 21 3 13 2 - - - - -
N O N M A N U F A C T U R I N G  ---------------------- 181 4 0 . 0 1 4 9 . 0 0 1 2 8 . 0 0 1 1 7 . 5 0 - 1 6 2 . 5 0 “ * 19 37 4 4 18 9 9 3 - 3 1 2 6 3 8 19 “ -

S W I T C H B O A R D  O P E R A T O R S ,  C L A S S  A ----- 2 3 6 3 9 . 0 1 3 7 . 5 0 1 3 4 . 5 0 1 1 8 . 5 0 - 1 5 6 . 0 0 - 1 - 16 19 29 3 6 38 28 14 2 7 14 7 1 - 6 - • _

M A N U F A C T U R I N G  -------------------------- 152 3 9 . 0 1 4 4 . 0 0 1 4 2 . 0 0 1 2 9 . 5 0 - 1 6 6 . 0 0 • 1 - 3 3 11 21 31 27 12 2 4 11 7 1 - - - - - - -

N O N M A N U F A C T U R I N G  ---------------------- 84 3 8 . 5 1 2 5 . 5 0 1 1 8 . 0 0 1 0 6 . 0 0 - 1 3 3 . 0 0 - - - 13 16 18 15 7 1 2 3 3 - - - 6 - - - - •
55 A 1 0 6 U V A A f• U M 1U 1 1 1

* W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 39 at $ 260 to  $ 280; 15 at $ 280 to  $ 300; 29 at $ 300 to  $ 320; and 1 at $ 320 to  $ 340.
**  W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 20 at $ 260 to  $ 280; 13 at $ 280 to  $ 300; and 26 at $ 300 to  $ 320.
* * *  A l l  w o rk e r s  w e re  at $ 260 to  $ 280.

See foo tn o te s  at end o f  ta b le s .
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Table A-1a. Weekly earnings of office workers—large establishments
in Philadelphia, Pa.—N.J., November 1973— Continued

Weekly earnings 1 
(standard) N u m ber o f  w orke rs  re ce iv in g stra ig h t -t im e  w e ek ly  earn ing s o f—

O ccupation  and in du stry  d iv is ion
Number

of weekly
Ho u r1

(standard Mean * Median ^ Middle ranged

»
6 0

and
under

t
70

*
8 0

s
9 0

s
100

$
110

$
120

s
1 3 0

s
1A 0

*
15 0

$
1 6 0

s
170

$
180

*
190

*
2 0 0

$
2 1 0

$
2 2 0

S
2 3 0

*
2 A 0

$
2 5 0

%
2 6 0

and

70 8 0 9 0 100 110 120 130 1 AO 15 0 16 0 17 0 1 8 0 190 2 0 0 2 1 0 2 2 0 2 3 0 2 A 0 25 0 2 6 0 o v e r

H E N  A N D  H P M E N  C 0 H 8 I N E 0 —  
C O N T I N U E D

$ ____ $ $ $

2
12
22

15 2A
2 0

8 1
1 70 Cfi i o a. nn . ?A 1 ft _

2 36 28 _ r8 1
_ o n ? .: I  . 1 * 8 8 , : 8 1 4 31

138 38,5 1 1-»«00 1 1 0 * 3 0 28 r5 26 *6 2 r8

S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T S - 120
7 6

3 9 . 5 1 2 1 . 0 0 1 2 1 . 5 0 1 0 8 . 0 0 - 1 A 0 . 0 0 - 7 2 15 n 2 3 13 19 19 - 10 1
39. 5 1 2 7 . 5 0 9

T A B U L A T I N G — M A C H I N E  O P E R A T O R S ,

31 O A  * n n 3 2 “L f? 2
5 T •VOeO 1 9 8 * 0 0 2 0 5 . 0 0 1 3 3 9 3 1 * 2

T A B U L A T I N G - M A C H I N E  O P E R A T O R S ,
109 2

o n ? 3 3 3 2
3 8 , 5 1 3 2 . 0 0 3 ' 9 6 1 * *

T A B U L A T I N G - M A C H I N E  O P E R A T O R S ,

i n * ' J ^ J ^ * 5 J
1

J9 3
3 8 * 3 1 00 1A 6 *  50 2 6 33 5

T R A N S C R  I B I N G — M A C H I N E  O P E R A T O R S v  
G E N E R A L  ------------------------------------- 177 3 7 . 5 1 1 2 . 0 0 1 0 9 . 0 0 9 8 . 5 0 - 1 2 2 . 5 0 - - 13 A 1 3 8 33 27 12 i 2 3 3 i i i i - - - - -

1 , 1 2 3 3 8 . 5 1 2 1 . 5 0 1 1 5 . 5 0 1 0 2 . 0 0 - 1 3 6 . 0 0 6 0 181 2 1 1 191 136 10 2 73 7 9 18 19 2 9

i na*nn 3 7738,8 1 0 8 * 0 0 5 ' 23 r9
37  3 1 0 6 * 0 0

1^® 13 6 5 1 9 2 9

to toJJ 'J nn 13
3I i JI 7H ** 5̂

in n 3 77 l 7 i n
^ 7 0 n o ? 1 5 6 * 0 0

93 2 { ; 2 wi10 A * 9 ro 9 ro

3 7 * 3 9 0 . 0 0 - 1 0 2 * 5 0 115 10

S e e  footnotes at e n d  of tables.
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Table A-2. Weekly earnings of professional and technical workers ^Philadelphia, Pa.—N.J., November 1973
Weekly earnings 1 

(standard) N u m b e r  of w o r k e r s receiving straight-time w e e k l y  earnings of----

Number
of

Average
weekly

%
,T J 1 0 0U n d e r

t
n o

8
12 0

*
1 3 0

(
1 4 0

8
15 0

1
1 6 0

1
1 7 0

8
18 0

1
1 9 0

$
2 0 0

*
2 1 0

$
2 2 0

8
2 3 0

8
2 4 0

*
2 5 0

8
2 6 0

8
2 7 0

8
2 8 0

8
2 9 0

worken
(standard) Mean * Median * Middle range* $

1 0 0
and

u n d e r - - - - - - - - - - - - - - *• - - an d

1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 16 0 1 7 0 18 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5 0 2 6 0 2 7 0 2 8 0 2 9 0 o v e r

$ $ $ $
5 4 4 3 8 . 5 1 8 7 . 5 0 1 8 2 . 5 0 1 6 9 . 5 0 - 2 0 1 . 5 0 — - - 7 2 26 4 6 59 101 9 8 6 0 35 33 2 3 17 10 6 3 5 6 7
2 0 9 3 9 . 5 1 8 6 . 0 0 1 8 0 . 5 0 1 6 9 . 5 0 - 2 0 2 . 5 0 - - - - - 5 15 35 4 8 2 8 1 9 19 20 11 5 — - 1 — 3 —
3 3 5 3 8 . 0 1 8 8 . 5 0 1 8 3 . 0 0 1 6 9 . 5 0 - 2 0 1 . 0 0 - - - 7 2 21 31 24 53 7 0 41 16 13 12 12 10 6 2 5 3 7
7 9 3 9 . 5 2 1 9 . 0 0 2 0 5 . 0 0 1 8 3 . 0 0 - 2 4 5 . 0 0 - - - - - - - - - 35 4 1 2 6 8 5 3 2 3 3 7

1 T 6 3 7 . 5 1 7 7 . 0 0 1 7 8 . 5 0 1 6 3 . 5 0 - 1 9 3 . 0 0 - - 7 2 12 16 20 37 32 27 6 10 3 1 3 * * “ * *

1 , 0 4 6 3 8 . 0 1 5 6 . 0 0 1 5 5 . 0 0 1 3 6 . 5 0 - 1 7 3 . 0 0 3 3 18 5 0 9 3 12 3 14 6 1 6 9 1 1 5 1 2 0 6 2 19 2 4 3 4 4 16 - 2 2 _ - 7
4 0 2 3 9 . 5 1 5 9 . 0 0 1 5 5 . 0 0 1 4 1 . 0 0 - 1 7 2 . 5 0 1 1 5 24 56 8 4 58 52 58 18 9 12 1 8 15 - - - - - -
6 4 4 3 7 . 5 1 5 4 . 5 0 1 5 5 . 0 0 1 3 0 . 0 0 - 1 7 3 . 5 0 32 17 4 5 6 9 67 62 111 63 62 4 4 1 0 12 2 36 1 - 2 2 - - 7
126 3 8 . 5 1 7 6 . 0 0 1 6 0 . 0 0 1 5 6 . 0 0 - 2 0 8 . 0 0 - - 1 - 2 15 4 7 13 15 « 1 2 - 28 - - 2 - “
18 3 3 8 . 5 1 5 9 . 5 0 1 5 6 . 0 0 1 2 8 . 0 0 - 1 8 3 . 0 0 - 11 7 4 3 15 3 2 7 11 11 3 0 4 5 2 4 1 - 2 - 7
6 3 3 7 . 0 1 4 5 . 0 0 1 4 7 . 5 0 1 3 6 . 5 0 - 1 6 2 . 0 0 1 5 - 4 11 12 12 9 8 1

2 5 B 3 6 . 5 1 4 3 . 5 0 1 4 1 . 0 0 1 1 9 . 5 0 - 1 6 7 . 5 0 * 3 1 1 37 20 38 21 25 3 0 2 8 13 5 5 * 4 * * * “ * *

36 8 3 9 . 0 1 3 7 . 0 0 1 3 6 . 0 0 1 1 9 . 5 0 - 1 5 2 . 5 0 16 20 58 70 4 5 47 6 0 15 10 8 12 1 2 _ 2 2 _ . - - -

2 1 9 3 9 . 0 1 3 5 . 5 0 1 3 8 . 0 0 1 2 2 . 0 0 - 1 5 2 . 0 0 10 1 36 4 9 18 34 51 11 6 2 1
149 3 8 . 5 1 3 8 . 5 0 1 3 5 . 5 0 1 1 6 . 0 0 - 1 5 7 . 0 0 6 19 22 21 27 13 9 4 10 2 10 - 2 - 2 2 - - - - -
7 0 3 7 . 5 1 1 8 . 5 0 1 1 7 . 0 0 1 0 6 . 0 0 - 1 2 6 . 5 0 6 16 19 15 5 3 3 3

7 5 8 3 8 . 0 2 6 2 . 0 0 2 5 8 . 5 0 2 3 4 . 5 0 - 2 8 5 . 5 0 _ _ 1 1 7 1 8 2 5 4 9 4 6 80 7 7 8 3 73 6 7 7 8 * * 1 5 3
2 3 7 3 9 . 0 2 6 5 . 5 0 2 6 7 . 0 0 2 3 7 . 5 0 - 2 9 6 . 0 0 - - - - - - - 1 1 5 9 14 13 6 14 2 0 2 0 25 23 2 0 66
52 1 3 7 . 5 2 6 0 . 0 0 2 5 4 . 0 0 2 3 4 . 0 0 - 2 8 3 . 0 0 2 9 11 36 4 0 66 5 7 6 3 4 8 4 4 5 8 87
7 2 3 9 . 0 3 0 9 . 5 0 300.501 2 7 9 . 0 0 - 3 4 7 . 0 0 6 - 2 2 9 9 4 4
54 3 7 . 5 2 5 4 . 5 0 2 5 4 . 5 0 2 4 2 . 0 0 - 2 7 7 . 5 0 6 • - - 2 16 4 7 10 6 3

3 7 5 3 7 . 5 2 5 0 . 5 0 2 5 0 . 5 0 2 3 0 . 5 0 - 2 7 1 . 5 0 2 3 11 36 4 0 56 3 6 5 7 3 9 24 4 0 31

7 1 1 3 8 . 0 2 1 9 . 5 0 2 1 8 . 5 0 1 9 3 . 0 0 - 2 4 2 . 0 0 25 17 22 20 62 6 8 7 5 75 4 8 1 0 4 73 3 5 2 4 12 13 38
2 4 5 3 9 . 0 2 2 0 . 0 0 2 2 8 . 0 0 2 0 2 . 0 0 - 2 4 2 . 0 0 - - - - - 5 5 10 7 14 14 31 23 16 4 8 3 9 12 11 6 1 3
4 6 6 3 7 . 5 2 1 9 . 5 0 2 1 4 . 0 0 1 9 1 . 5 0 - 2 4 2 . 5 0 - - - - - 20 12 12 13 4 8 54 4 4 52 32 56 34 2 3 13 6 12 35
101 3 9 . 0 2 6 9 . 0 0 2 7 2 . 5 0 2 3 9 . 0 0 - 3 S 4 . 0 0 - - - - - - - - 5 1 4 5 4 7 5 1 0 9 4 1 2 * * *  ****35
2 6 4 3 6 . 5 2 0 2 . 5 0 2 0 5 . 0 0 1 8 7 . 5 0 - 2 2 5 . 0 0 * * 20 6 12 8 31 37 3 0 38 2 4 3 9 14 4 1 — *

2 3 2 3 8 . 5 1 8 5 . 5 0 1 8 2 . 5 0 1 6 7 . 0 0 - 2 1 8 . 0 0 9 _ 3 21 9 9 15 21 6 5 10 5 10 10 12 12 18 3
86 3 9 . 0 1 8 3 . 0 0 1 8 3 . 0 0 1 8 0 . 5 0 - 1 9 0 . 0 0 - - - 1 5 5 1 1 5 4 7 6 3 3 3 3 2 1 - - -

146 3 8 . 0 1 8 7 . 0 0 1 8 1 . 5 0 1 5 7 . 0 0 - 2 3 6 . 0 0 9 - - 2 16 4 8 14 16 18 4 2 7 7 9 1 0 1 7 3 -
74 3 6 . 0 1 5 4 . 0 0 1 6 6 . 5 0 1 3 8 . 0 0 - 1 8 1 . 0 0 * ♦ * * 9 • 16 2 6 14 7 18 1 “ 1

4 5 2 3 8 . 0 3 2 3 . 5 0 320.001 286.50-35)0. 50f 1 1 5 2 3 1 8 2 8 33 35 1 3 2 6
191 3 9 . 0 3 1 6 . 0 0 31(0.50] 284.50-3411. 00] 1 - 2 1 7 14 15 16 1 3 5
261 3 7 . 5 3 2 9 . 5 0 3 3 1 . 0 0 2 8 8 . 0 0 - 3 p 8 . 0 0 1 - 5 - 2 1 1 14 18 19 191
119 3 6 . 5 3 1 8 . 0 0 296.00' 2 7 3 . 5 0 - 3 3 6 . 5 0 ( 2 11 13 16 12 6 5

3 9 6 3 8 . 5 2 5 7 . 5 0 2 5 5 . 0 0 2 3 2 . 0 0 - 2 8 0 . 5 0 6 1 3 13 2 9 17 2 0 45 4 6 51 3 3 31 2 3 t t 7 8
177 3 9 . 0 2 6 1 . 0 0 2 5 7 . 0 0 2 3 4 . 0 0 - 2 8 3 . 5 0 10 3 12 6 23 21 2 9 19 7 8 3 9
2 1 9 3 7 . 5 2 5 5 . 0 0 2 5 1 . 5 0 2 2 4 . 0 0 - 2 8 0 . 0 0 - - - - - - 6 - 1 3 3 26 5 14 22 25 2 2 14 24 15 39
33 4 0 . 0 2 8 3 . 5 0 2 8 1 . 5 0 2 6 0 . 5 0 - 3 2 ( 1 . 5 0 - - - - - - - - 1 • 6 1 6 1 6 12

126 3 7 . 0 2 3 1 . 5 0 2 3 6 . 0 0 2 0 6 . 0 0 - 2 5 2 . 5 0 “ * 6 * 1 3 3 2 3 5 11 20 16 2 0 6 4 2 6

Occupa t i o n  a n d  industry division

H E N  A N D  W O M E N  C O M B I N E D

C O M P U T E R  O P E R A T O R S ,  C L A S S  A —  
M A N U F A C T U R I N G
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  -------------------
F I N A N C E  --------------------------------

C O M P U T E R  O P E R A T O R S ,  C L A S S  B ----------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  -------------------
W H O L E S A L E  T R A D E  --------------------
R E T A I L  T R A D E  ------------------------
F I N A N C E  --------------------------------

C O M P U T E R  O P E R A T O R S ,  C L A S S  C ----------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

C O M P U T E R  P R O G R A M M E R S ,
B U S I N E S S ,  C L A S S  A -----------------------

M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H C L E S A L E  T R A D E  --------------------
F I N A N C E  --------------------------------

C O M P U T E R  P R O G R A M M E R S ,
B U S I N E S S ,  C L A S S  B -----------------------

M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  -------------------
F I N A N C E  --------------------------------

C O M P U T E R  P R O G R A M M E R S ,
B U S I N E S S ,  C L A S S  C -----------------------

M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
B U S I N E S S ,  C L A S S  A -----------------------

M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

F I N A N C E  --------------------------------

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
B U S I N E S S ,  C L A S S  B -----------------------

M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ----------------------

P U B L I C  U T I L I T I E S  -------------------

* W o rk e rs  w e re  d is tr ib u ted  as fo l lo w s : 4 at $80 to $90; and 27 at $90 to  $100.
**  W o rk e rs  w e re  d istr ib u ted  as fo l lo w s : ' 37 at $2 90 to  $300; 56 at $300 to $320; 27 at $320 to $340; 19 at $340 to  $360; 7 at $360 to  $380; 6 at $380 to  $400; and 1 at $400 and o v e r .
* * *  W o rk e rs  w e re  d is tr ib u ted  as fo l lo w s : 6 at $290 to $300; 14 at $300 to $320; 10 at $320 to  $340; and 5 at $340 to  $360.
* * * *  A ll w o rk e r s  w e re  at $80 to $90.

W o rk e rs  w e re  d istr ib u te d  as fo l lo w s : 34 at $290 to $300; 66 at $300 to $320; 78 at $320 to $340; 56 at $340 to  $360; 37 at $360 to $380; 17 at $380 to $400; and 38 at $400 and o v e r ,
t t  W o rk e rs  w e re  d istr ib u te d  as fo l lo w s : 21 at $290 to $300; 18 at $300 to $320; 24 at $320 to $340; 9 at $340 to $360; 2 at $360 to  $380; and 4 at $400 and o v e r .

See fo o tn otes  at end o f ta b le s .
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Table A-2. Weekly earnings of professional and technical workers in Philadelphia, Pa.—N.J., November 1973— Continued

O ccupation  and in du stry  d iv is ion
Number

of
workeis

Average
weekly

(standard)

Weekly earnings * 
(standard)

N u m ber o f  wo rk e rs re c e iv in g  stra igh t tim e w eek ly  earn ings o f ----

Median * Middle ranged
Under
$
1 0 0

$
1 0 0

and
under

110

$
1 1 0

1 2 0

$
120

130

t
130

140

$
140

150

$
150

160

t
16 0

17 0

s
1 7 0

180

S
1 8 0

1 9 0

$ t
1 9 0

2 0 0

2 0 0

2 1 0

$
2 1 0

2 2 0

*
2 2 0

2 3 0

*
2 3 0

24 0

t
24 0

25 0

$
2 5 0

2 6 0

s
2 6 0

2 7 0

*
2 7 0

2 8 0

$
2 8 0

2 9 0

%
2 9 0

and

o v e r

H E N  A N D  W O M E N  C O M B I N E D —
C O N T I N U E D

$ $ $ $
D R A F T S M E N ,  C L A S S  A ------------------------------------------- 1 , 1 2 7 4 0 . 0 2 3 5 . 5 0 2 3 3 . 5 0 2 0 4 . 0 0 - 2 5 7 . 0 0 - - - - - 1 10 5 9 87 62 122 87 97 117 114 13 4 53 17 2 4 * 1 4 3

M A N U F A C T U R I N G  ------------------------------------------------- 7 9 6 4 0 . 0 2 3 7 . 0 0 2 3 0 . 5 0 2 0 1 . 5 0 - 2 5 8 . 5 0 - - - - - - 1 9 33 81 55 96 60 61 71 52 101 2 7 14 9 12 6
N O N M A N U F A C T U R I N G  --------------------- 331 4 0 . 0 2 3 2 . 0 0 2 3 7 . 5 0 2 1 3 . 0 0 - 2 5 2 . 0 0 - - - - - - - i 26 6 7 2 6 27 36 46 62 3 3 26 3 15 17

2 9 2 4 0 . 0 2 3 3 . 0 0 2 4 0 . 0 0 2 1 4 . 0 0 - 2 5 2 . 5 0 20 25 23 34 32 6 2 3 1 2 3b t K V I C t b 2 14 16

D R A F T S M E N ,  C L A S S  B ----------------------- 1 . 2 B 8 4 0 . 0 2 0 0 . 0 0 2 0 2 . 0 0 1 7 2 . 5 0 - 2 2 5 . 0 0 . - 1 10 65 90 1 2 9 9 9 1 2 0 71 2 0 6 126 7 4 103 69 2 6 7 8 8 8 5

M A N U F A C T U R I N G  -------------------------- 8 8 7 4 0 . 0 1 9 8 . 5 0 2 0 1 . 0 0 1 7 1 . 0 0 - 2 2 3 . 0 0 - - - 1 10 56 63 89 4 8 11 4 4 7 121 93 6 4 68 57 6 45 “

N O N M A N U F A C T U R I N G  --------------------- 9 0 1 3 9 . 5 2 0 4 . 0 0 2 0 2 . 5 0 1 7 3 . 0 0 - 2 3 5 . 0 0 - - - - - 9 27 40 51 6 2 4 85 33 10 35 12 2 0 3 3 8

S E R V I C E S  ------------------------------ 3 2 6 4 0 . 0 2 0 5 . 5 0 2 0 3 . 5 0 1 7 3 . 0 0 - 2 3 7 . 0 0 - - - - 8 13 39 38 5 8 7 9 26 9 25 12 16 32 8 8

D R A F T S M E N ,  C L A S S  C ----------------------- 70 5 3 9 . 5 1 5 1 . 0 0 1 4 5 . 5 0 1 2 6 . 5 0 - 1 7 5 . 5 0 7 4 4 50 104 70 1 1 6 57 55 62 52 32 15 4 23 1 3 2 - - - 8

M A N U F A C T U R I N G  -------------------------- 4 2 3 3 9 . 5 1 4 7 . 0 0 1 4 3 . 0 0 1 2 4 . 0 0 - 1 6 5 . 5 0 - 4 4 3 2 77 33 6 9 41 28 31 28 7 9 1 23 * *

N O N M A N U F A C T U R I N G  --------------------- 2 8 2 3 9 . 5 1 5 7 . 5 0 1 5 2 . 5 0 1 3 3 . 5 0 - 1 8 0 . 5 0 7 - 18 27 37 47 16 27 31 2 4 25 6 3 “ 1 3 2 ■
S E R V I C E S 2 0 7 4 0 . 0 1 4 8 . 5 0 1 4 4 . 5 0 1 3 2 * 5 0 — 174* 0 0

D R A F T S M E N - T R A C E R S  --------------* — — — 2 2 0 3 9 . 0 1 2 5 . 0 0 1 2 2 . 0 0 1 1 0 * 5 0 — 146* 50
M A N U F A C T U R I N G  -------------------------- 57 3 9 . 5 1 2 0 . 5 0 1 1 9 . 0 0 1 1 2 * 5 0 — 1 2 9 * 5 0 1

N O N M A N U F A C T U R I N G  ---------------------

E L E C T R O N I C S  T E C H N I C I A N S  ---------------

16 3  

lv 6 1 9

3 9 . 0

4 0 . 0

1 2 6 * 5 0

2 1 7 . 0 0

1 2 3 . 5 0

2 2 7 . 5 0

1 0 8 . 0 0 - 1 4 9 . 5 0

2 0 1 . 5 0 - 2 4 2 . 0 0

36

5 4 0 4 2 4 3 37 41 7 5 11 2 122 2 0 0 171 72 601 13 2 3 ii 7 4

M A N U F A C T U R I N G  -------------------------- 8 0 1 4 0 . 0 2 0 2 . 0 0 2 0 9 . 0 0 1 8 4 . 0 0 - 2 2 5 . 5 0 - - - 4 3 9 36 39 33 2 4 55 1 0 0 81 164 1 2 3 20 43 10 17 5 7 1

E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  A- 5 4 8 4 0 . 0 2 1 6 . 0 0 2 1 7 . 5 0 2 0 4 . 5 0 - 2 2 8 . 0 0 . _ _ - - - 20 6 9 39 3 8 73 160 11 2 6 51 7 6 ii 6 4

M A N U F A C T U R I N G  --------------------------------------- 4 9 0 4 0 . 0 2 1 4 . 0 0 2 1 7 . 0 0 2 0 4 . 0 0 - 2 2 7 . 0 0 * “ “ * * “ 20 4 5 34 36 7 0 154 112 4 35 4 5 6

E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  8 - 2 0 9 4 0 . 0 1 9 5 . 0 0 1 9 7 . 0 0 1 6 5 . 0 0 - 2 2 4 . 0 0 . • . 1 11 24 8 18 12 8 5 9 4 6 10 16 8 6 17 - i -
M A N U F A C T U R I N G  --------------------------------------- 1 9 7 3 9 . 5 1 9 7 . 0 0 1 9 7 . 5 0 1 6 8 . 0 0 - 2 2 9 . 0 0 - “ “ 10 20 6 18 11 5 5 9 4 6 10 16 8 6 17 1

E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  C - 8 6 4 0 . 0 1 4 9 . 5 0 1 4 6 . 0 0 1 3 3 . 5 0 - 1 6 2 . 5 0 - - - 4 29 16 13 10 5 6 1 - 1 1 - - - - - - -

M A N U F A C T U R I N G  -------------------------- 86 4 0 . 0 1 4 9 . 5 0 1 4 6 . 0 0 1 3 3 . 5 0 - 1 6 2 . 5 0 - 4 29 16 13 10 5 6 1 *“ 1 1 ■ ~

N U R S E S ,  I N D U S T R I A L  ( R E G I S T E R E D !  ---- 3 1 8 3 9 . 0 1 8 0 . 5 0 1 7 8 . 0 0 1 6 1 . 0 0 - 1 9 5 . 5 0 - . 2 7 4 11 4 9 4 9 4 4 4 3 51 16 17 11 - 6 5 2 - - 1

M A N U F A C T U R I N G  -------------------------- 2 5 4 3 9 . 5 1 7 9 . 5 0 1 7 7 . 5 0 1 6 2 . 0 0 - 1 9 5 . 0 0 - - 2 1 2 3 4 4 4 4 3 9 3 9 3 9 14 15 7 “ 4 1

N O N M A N U F A C T U R I N G  --------------------- 6 4 3 8 . 0 1 8 3 . 5 0 1 8 4 . 0 0 1 5 0 . 5 0 - 2 0 4 . 5 0 6 2 8 5 5 5 4 12 2 2 4 2 4 2

* W o r k e r *  w e r e  distributed as follows: 19 at $ 2 9 0  to $300; 55 at $ 3 0 0  to $320; 68 at $3 2 0  to $340; a n d  1 at $3 4 0  to $360.

S e e  footnotes at end of tables.
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Table A-2a. Weekly earnings of professional and technical workers—large establishments
in Philadelphia, Pa.—N.J., November 1973

Weekly earnings 1 
(standard)

O c c u pation a n d  industry division
Number

of
workers

weekly
hours1

(standard Median * Middle ranged

M E N  A N D  W O M E N  C O M B I N E D

$ $ $

t a a
PAT

7 1_ _
1 7 8 * 5 03 7  '

z, * * * * 2 2

3 7  0S C V A i I. 1 R A U C
1 6 5 1 4 7  0 0 I t ?  50

jj®

12 9 3 9 * 0 1 3 ' * ' 0

C O M P U T E R  P R O G R A M M E R S ,
6 1 4 3 8 . 0 2 6 3 .0 0 2 3 4 . 0 0 - 2 8 6 . 0 0

; " 2 2
_ _ _ f - 2 * ? I * 2 2

3 2 2 3 7  5 " 4 9  ' 0

C O M P U T E R  P R O G R A M M E R S *

^  ^ ? ? ! ! * ? ? 2 0 0 . 5 0 - 2 3 9 . 5 0

ni * * * * 2 2
144 ^ n m -- *

3 T « 0

C O M P U T E R  P R O G R A M M E R S .

3 7 » 0 1 7 1 * ^ 0

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,

1 8 4
* * * * 2 2

* 2 * 2 2 9 1 . 0 0 2 0 6 . 0 0

C O M P U T E R  S Y S T E M S  A N A L Y S T S *

1 1 3 3 0 * 0 I T ' * S O ’ 6 7 * 0 0
N O N M A N U F A C T U R I N G  ------------------------------------- 156 3 7 . 5 2 5 9 .0 0 2 5 2 .5 0 2 3 0 . 0 0 - 2 8 0 . 0 0

UR A" 1 .n L l.v  vw Add A
5 9 1 4 0 * 0 “M ? * 5 0 " ^ 7 * 1 0

N u m b e r  of w o r k e r s  receiving straight-time w e e k l y  e arnings of

nder

SO

10 0

an d
u n d e r

1 1 0

11 0

12 0

120

13 0

130

140

1 4 0

150

15 0

16 0

1 6 0

1 7 0

1 7 0

18 0

1 8 0

19 0

1 9 0

2 0 0

2 0 0

2 1 0

2 1 0

2 2 0

2 2 0

2 3 0

2 3 0

2 4 0

2 4 0

2 5 0

2 5 0

2 6 0

2 6 0

2 7 0

2 7 0

2 8 0

2 8 0

2 9 0

2 9 0

a n d

ov e r

4 2 12 3 4 56 85 8 9 4 8 20 30 2 0 14 8 3 3 3 6 7
- - — — — 3 8 35 38 2 6 19 8 20 11 5 - - 1 • 3 -
- - - 4 2 9 26 21 4 7 63 2 9 12 10 9 9 8 3 2 3 3 7

31 - 1 2 6 8 5 3 2 3 3 7
* * * 4 2 9 1 4 17 37 29 2 4 6 7 3 1 3 - - - - -

15 8 15 32 6 8 102 119 78 73 25 15 16 1 36 10 _ - 2 _

1 1 5 8 26 53 38 4 0 2 3 9 9 12 1 8 10 - - — - - -
1 4 7 10 24 4 2 4 9 81 38 50 16 6 4 • 28 - • _ 2 • - -
- - 1 - 2 15 4 7 7 15 - 1 2 - 28 - - - 2 - • -

1 5 - 4 11 12 12 9 8 1
13 1 9 20 20 21 21 22 22 10 5 1

9 12 4 5 38 39 22 22 12 10 8 12 1 2
3 1 25 17 12 15 13 8 - 6 2 1
6 11 20 21 27 7 9 4 10 2 10 - 2
6 11 17 15 5 3 3 3

1 1 7 12 20 39 4 6 66 4 3 7 6 6 0 59 55 * 1 2 9
- - - - - - - 1 1 5 9 9 13 6 14 11 17 2 3 23 2 0 54

2 3 11 2 6 4 0 52 32 5 9 3 7 36 35 75
- - - - - - - - - - - - — - - 2 2 9 9 4 4
* * * ” “ * * “ ” 2 3 11 26 4 0 49 27 55 3 4 24 2 4 27

_ _ _ 5 7 8 12 56 36 51 44 35 63 24 31 24 12 13 38
- - - - - 5 5 5 7 8 14 17 22 16 37 10 1 2 11 6 1 3
- - - - - - 2 3 5 48 22 34 22 19 26 14 1 9 13 6 12 * * 3 5
- - - • - - - - 1 - 1 2 1 4 7 5 1 0 9 4 12 35

* “ * 2 3 4 31 21 26 16 15 18 3 4 1 * * “

_ _ 1 7 2 7 15 17 21 1 0 5 10 10 12 12 18 3 _
- - - - 2 2 6 14 12 18 4 2 7 7 9 10 1 7 3 - - -

* * * 2 2 6 14 7 18 1 * 1

1 1 2 2 3 1 2 2 8 30 35 t 2 6 5
- - - - - “ - - - 1 - - 2 1 7 14 15 16 128

- - - - - “ - - 1 - - 2 - 2 5 14 15 19 137
2 5 13 13 12 35

- . - - _ - - 1 3 3 16 7 20 25 32 31 2 9 22 16 tt 6 4
- - - - - - “ - - 3 2 6 9 16 9 19 7 8 34

1 3 3 13 5 14 16 16 2 2 10 15 8 3 0
* * “ * * • * 1 3 3 10 5 11 14 13 2 0 6 4 2 6

- - - - - - 1 10 23 47 2 7 24 3 7 4 0 80 52 9 6 30 15 10 t l 2 7
* * - - 1 9 2 3 4 6 2 5 23 33 38 71 52 9 4 2 7 14 9 126

* W o r k e r s  w e r e  distributed as follows: 
** W o r k e r s  w e r e  distributed as follows: 
f W o r k e r s  w e r e  distributed as follows: 
ft W o r k e r s  w e r e  distributed as follows: 
X W o r k e r s  w e r e  distributed as follows:

23 at $ 290 to $ 300; 50 at $ 300 to $ 320; 23 at $ 320 to $ 340; 19 at $ 340 to $ 360; a n d  14 at $ 360 a n d  over.
6 at $ 290 to $ 300; 14 at $ 300 to $ 320; 10 at $ 320 to $ 340; a n d  5 at $ 340 to $ 360.
32 at $ 290 to $ 300; 59 at $ 300 to $ 320; 71 at $ 320 to $ 340; 51 at $ 340 to $ 360; 24 at $ 360 to $ 380; 28 at $ 380 a n d  over.
18 at $ 290 to $ 300; 13 at $ 300 to $ 320; 21 at $ 320 to $ 340; 6 at $ 340 to $ 360; a n d  6 at $ 360 a n d  over.
4 at $ 290 to $ 300; 55 at $ 300 to $ 320; a n d  68 at $ 320 to $ 340.

See foo tn o te s  at end o f ta b le s .
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Table A-2a. Weekly earnings of professional and technical workers—large establishments
in Philadelphia, Pa.—N.J., November 1973— Continued

N u m b e r  of w o r k e r s  receiving straight-time w e e k l y  earnings of—

S S S * $ $ S $ S t $ S t t S t » * t *

O ccupation a n d  industry division of weekly TT ^ 10 0U n d e r
11 0 120 130 140 150 1 6 0 170 18 0 19 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5 0 2 6 0 2 7 0 2 8 0 2 9 0

woriteis
(standard) Mean * Median * Middle ranged S an d an d

1 0 0  u n d e r

11 0 120 130 140 150 160 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5 0 2 6 0 2 7 0 2 8 0 2 9 0 over

H E N  A N D  W O M E N  C O M B I N E D —
C O N T I N U E D

$■ $ $ $
D R A F T S M E N ,  C L A S S  B --------------------------------------- 7 2 9 4 0 . 0 2 0 7 .0 0 2 0 8 . 0 0 1 8 6 . 5 0 - 2 3 0 . 5 0 — — — 1 10 14 2 7 4 9 4 9 63 50 123 88 64 78 57 10 4 6 — — —

M A N U F A C T U R I N G  -------------------------------------------- 6 9 8 4 0 . 0 2 0 6 .5 0 2 0 8 . 0 0 1 8 6 . 5 0 - 2 3 0 . 0 0 * 1 10 13 26 48 44 63 4 7 121 85 6 4 68 57 6 4 5 - - -

D R A F T S M E N ,  C L A S S  C  --------------------------------------- 2 4 9 3 9 . 5 1 7 1 .5 0 1 6 5 .0 0 1 4 1 . 5 0 - 1 9 4 . 5 0 4 8 33 12 29 22 24 16 33 12 15 4 2 3 1 3 2 •
M A N U F A C T U R I N G  -------------------------------------------- 2 1 3 3 9 . 5 1 6 2 .5 0 1 6 0 .5 0 1 3 9 . 0 0 - 1 8 4 . 0 0 4 8 32 11 29 22 24 15 2 8 7 9 1 2 3

' " '
•

UKAr v 1 KALtK j 3 9 j2 3 1

E L E C T R O N I C S  T E C H N I C I A N S  -------------------------- 1 ,5 0 7 4 0 . 0 2 1 9 .5 0 2 2 8 . 5 0 2 0 6 . 5 0 - 2 4 2 . 0 0 - - 5 2 0 22 23 37 4 1 72 112 106 191 1 6 8 72 5 9 8 1 0 17 5 7 i
M A N U F A C T U R I N G  -------------------------------------------- 7 1 3 4 0 . 0 2 0 7 .0 0 2 1 4 .0 0 1 9 1 . 5 0 - 2 2 6 . 5 0 - 4 19 16 19 33 24 55 1 0 0 65 155 1 2 0 20 4 3 1 0 17 5 7 i

E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  A- 4 8 2 4 0 . 0 2 1 6 .5 0 2 1 7 .5 0 2 0 7 . 0 0 - 2 2 7 . 5 0 . - - - - - 6 9 39 38 5 7 151 1 1 2 6 4 8 4 - 5 6 i
M A N U F A C T U R I N G  -------------------------------------------- 4 4 5 4 0 . 0 2 1 7 .0 0 2 1 7 .5 0 2 0 7 . 5 0 - 2 2 7 . 5 0 * * * ” * 4 5 3 4 36 5 4 145 1 1 2 4 35 4 “ 5 6 i

E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  B- 183 3 9 . 5 2 0 0 .0 0 1 9 7 .5 0 1 7 2 . 5 0 - 2 3 2 . 0 0 - • 1 11 4 8 18 12 5 5 9 4 6 7 16 8 6 17 - 1 -

M A N U F A C T U R I N G  -------------------------------------------- 1 7 4 3 9 . 5 2 0 3 .0 0 1 9 8 .0 0 1 7 8 . 5 0 - 2 3 4 . 0 0 * 10 * 6 18 11 5 5 9 4 6 7 16 8 6 17 * 1 •

E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  C - 66 4 0 . 0 1 5 5 .0 0 1 5 3 .0 0 1 4 2 . 0 0 - 1 6 7 . 0 0 _ _ 4 9 16 13 10 5 6 1 - 1 1 - - - - - - -

M A N U F A C T U R I N G  ------------------------------------------------- 66 4 0 . 0 1 5 5 .0 0 1 5 3 .0 0 1 4 2 . 0 0 - 1 6 7 . 0 0 “ “ 4 9 16 13 10 5 6 1 - 1 1 * * * * * •

N U R S E S ,  I N D U S T R I A L  ( R E G I S T E R E D !  -------- 2 6 6 3 9 . 0 1 8 3 .5 0 1 8 5 .0 0 1 6 4 . 0 0 - 1 9 8 . 0 0 - 2 7 3 11 31 28 4 0 39 4 8 16 17 10 - 6 5 2 - - i
M A N U F A C T U R I N G  ------------------------------------------------ 20 6 3 9 .5 1 8 3 .5 0 1 8 6 .0 0 1 6 7 . 5 0 - 1 9 8 . 0 0 -  - 2 1 1 3 2 6 23 35 35 3 9 14 15 7 - 4 1 * • * •
N O N M A N U F A C T U R I N G  ----------------------------------------- 6 0 3 6 . 0 1 8 2 .5 0 1 7 9 .0 0 1 4 9 . 0 0 - 2 0 4 . 5 0 “ 6 2 8 5 5 5 4 9 2 2 3 * 2 4 2 * * i

Se e  footnotes at e n d  of tables.
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Philadelphia, Pa.—N.J., November 1973

Average Average Average

Sex, occupation, a n d  industry division
Number

of
woxkers

Weeklv 
hours * 

(standard)

Weekly 
earnings * 
(standard)

Sex, occupation, an d  industry division
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings1 
(standard)

Sex, occupation, a n d  i ndustry division
Number

of
workers

Weekly
hours1

standard)

Weekly
earnings1
standard)

O F F I C E  O C C U P A T I O N S  -  H E N
$

O F F I C E  O C C U P A T I O N S  -  
W O M E N — C O N T I N U E D

O F F I C E  O C C U P A T I O N S  - 
W O M E N — C O N T I N U E D $

1 8 8 .0 0 i $
1 4 0 .0 0

________ _______ ____ „ 1 1 8 .0 0
1 1 7 .5 0
1 1 8 .5 0
1 4 2 .5 0  
1 2 1 .0 0
1 2 0 .5 0  
1 0 2 .0 0  
1 1 4 .0 0

1 7 2 .5 0
1 4 7 .0 0FINANCE

2 7 3 3 8 . 0
1 8 4 .0 0
1 3 2 .0 0

5 5 2
2 7 5

3 8 . 5
3 7 . 5

1 6 5 .5 0
1 6 0 .0 0 3 9 2 3 6 . 5 1 3 0 .5 0

Kfc1 A 1L 1HAUt

F NANCE 86
3 8 . 0
3 6 . 5

1 1 5 .5 0
1 2 0 .5 0198

54
3 8 . 5
3 9 . 5

1 6 9 .0 0
1 7 3 .0 0

1 ,1 1 2 3 9 . 5 1 0 4 .5 0

13 4 3 8 . 5 1 7 0 .5 0 5 3 9 3 9 . 0 1 1 3 .0 0

9 2 3 9 . 0 1 7 8 .5 0
He 1 Hi C 1 nMvC

6 5 5 3 6 . 5 1 0 5 .0 0 1 5 9 .0 0
1 8 4 .5 0 N 0 N M A N U F A C T U R I N G

6 5 7
185
4 7 2

53

3 8 . 0
3 8 . 5
3 7 . 5
3 8 . 0

1 0 8 .5 0
1 1 2 .5 0
1 0 6 .5 0
1 1 3 .5 0

4 7 1
144
3 2 7
2 4 8

3 8 . 0
3 9 . 5
3 7 . 5
3 7 . 0

1 1 9 .0 0
1 3 3 .5 0
1 1 2 .5 0
1 0 7 . 5 0

1 4 5 .0 0jlfLCKKot r lL C l  L LAj j  A ——— — —— —————
R E T A I L  T R A D E

r I N A N C C

1 1 7 3 9 . 0 1 0 9 .5 0
1 8 3 .0 0NUNAANUrAL1UAlNw

T A B U L A T I N G - M A C H I N E  O P E R A T O R S *
an uL L jH tL  iRHwL

1 6 8 .5 0
1 7 2 .5 0
1 6 5 .5 01 3 9 .5 0

T A B U L A T I N G — N A C H 1 N E  O P E R A T O R S , 8 8 .5 0

1 5 6 .0 0
1 6 8 .5 0

3 8 . 0

r .  i t t  r 1 5 5 .0 0
1 6 2 .5 0
1 4 4 .5 0
1 8 8 .5 0
1 5 6 .5 0

B I L L E R S *  M A C H I N E  f B I L L I N G
3 8 . 5
3 8 . 0

1 ,5 1 73 8 . 0 1 1 6 .5 0
1 1 8 .0 0 K t 1 h i L 1K "U t P U B L I C  U T I L I T I E S

1 0 4 3 8 * 0 1 1 7 . 0 0

B I L L E R S ,  M A C H I N E  ( B O O K K E E P I N G 3 8 . 5
3 7 . 5

1 3 5 .0 0
1 2 3 .0 0

RC1A 1 t  1HAUL
7 7 1 3 7 . 0 1 3 6 .5 0

1 1 7 .5 0 2 6 3VfUNnAPIUrAl 1 UR 1Mb ———————————————
j O»  9 1 1 7 .0 0 P U B L I C  U T I L I T I E S  — — — — — — — — — — — — — 1 3 6 .0 0

1 2 9 .0 0 1 3 5 . 5 0
1 3 8 .5 0
1 3 2 .5 0

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S *
« « a ilt  1 h !  L 1 HhUC 3 8 . 0

1 2 8 .5 0 N 0 N M A N U F A C T U R I N G
K C T r u n t n  U fEN AIU K )* A ——————— 1 * 6 9 2 P U B L I C  U T I L I T I E S

1 0 B 1 2 0 .5 0 1 3 8 .0 0 A t ,A 1 L  1RAUt

0 O O K K E E P I N G - N A C H I N E  O P E R A T O R S ,
S wS S hBW r Hw 1 UK 1 Nu ————— JJ—1-1 m 1 J 3 8 .  0 V 1 RArlvL

_ ______ ' 1 0 4 1 8 3 .5 0

1 1 9 . 5 0
1 0 6 . 5 0  
1 0 6 . 0 0
0 9 . 0 0

1 1 9 . 0 4

WHOLE5 ALL I RAUL — — — —— — 1 6 2
3 7 . 0  

' 3 9 . 0
1 1 8 . 5 0
1 2 5 . 0 0

9 9 I T .  9  
9 7 . 5  
I T . *114

T
See fo o tn o te  at end o f  ta b le * .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex.
in Philadelphia, Pa.—N.J., November 1973— Continued

A v e n g e A v e ra g e A verage

Sex, occupation, a n d  industry division
N um ber

o f
w o ik e a

W e e k ly
h o u rs '

(standard)

W e e k ly  
earnings * 
(standard)

Sex, occupation, a n d  i ndustry division
N um ber

o f
w o ik e a

W e e k ly  
hours 1 

[standard)

W eek ly
earn ings1
(standard)

Sex, occupation, a n d  industry division
N um ber

o f
worker*

W eek ly
h ours1

standard)

W eek ly
earnings1
(standard)

O F F I C E  O C C U P A T I O N S  -  
W O M E N — C O N T I N U E D

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  M E N

$
1 8 7 . 0 0
1 8 6 . 5 0
1 8 7 . 5 0
2 1 6 . 0 0

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  M E N — C O N T I N U E D

♦
2 . 4 7 0
1 , 0 1 7
1 , 4 5 3

2 S 1

3 8 . 0
3 9 . 0
3 7 . 5
3 8 . 5

1 2 8 . 0 0
1 3 1 . 0 0
1 2 6 . 0 0  
1 6 1 . 0 0

5 2 4
2 0 3
3 2 1
7 2

3 8 . 5
3 9 .0
3 8 . 0
3 9 . 5
3 7 . 5

i/nar i j n c n s  L L A . d  0 — — — — — — — — — — — — — — — 1 * 2 0 2
8 2 0

4 0 . 0 2 0 1 . 5 0
1 9 9 . 5 04 0 . 0

I H I n r nnuraw I u n  I nij
3 1 0

3 9 . 5
4 0 . 0

2 0 4 . 5 0
2 0 6 . 5 0

7 6
8 4 8
1 6 7

3 8 . 5
3 7 . 0
3 8 . 0

1 2 0 . 5 0
1 1 3 . 5 0  
1 3 4 . 0 0

_ n 66 6 3 9 . 5 1 5 1 . 5 0

3 9 * 5 1 6 1 . 0 0
1 5 5 . 0 0
1 5 9 . 5 0

38 1 1 4 6 . 5 0
aapitj* at# i u™  x au

5 5 0
181

3 7 l 5
3 8 . 5

191 6 0 . 0
1 5 9 . 0 0
1 5 0 . 0 0S T E N O G R A P H E R S .  S E N I O R  ------------------ 1 , 5 2 0

8 9 4
3 9 . 0
3 9 . 5

1 4 2 . 0 0
1 4 3 . 0 0 W H O L E S A L E  T R A O E -------— ---- -----M A N U F A C T U R I N G

61 3 7 . 0 1 6 6 . 5 0 142 4 0 . 0 1 1 3 . 5 0N O N M A N U F A C T U R I N G 6 2 6 3 8 . 0 1 4 1 . 0 0
P U B L I C  U T I L I T I E S  — ---------------
W H O L E S A L E  T R A D E  --------------------

83
1 1 4

3 8 *  5
3 9 . 5

1 8 6 . 0 0  
1 5 9 . 5 0

2 8 6
1 6 7

3 9 . 0
3 9 . 0

1 3 9 . 5 0
1 3 8 . 0 0

E L E C T R O N I C S  T E C H N I C I A N S  --------------- 1 , 5 4 7 4 0 . 0 2 1 9 . 0 0
R E T A I L  T R A D E  ------------------------ 5 9

1 9 6
1 7 4

3 7 . 5
3 7 . 5  
3 7 . 0

1 2 5 . 5 0
1 2 5 . 0 0
1 3 2 . 0 0

C O M P U T E R  O P E R A T O R S *  C L A S S  C 1 L■“
M A N U F A C T U R I N G  ----------------------- —

M A N U F A C T U R I N G  — — — — — — — — 7 6 9 4 0 . 0 2 0 4 . 0 0
F I N A N C E

N O N M A N U F A C T U R I N G  * — ----------------- 1 3 9 3 8 . 5 1 6 1 . 0 0 5 2 7 4 0 . 0 2 1 8 . 0 0S E R V I C E S  ■ — -x-*-*--------------------- -
2 1 6 . 5 0

166 i n ? . An C O M P U T E R  P R O G R A M M E R S , E L E C T R O N I C S  T E C H N I C I A N S »  C L A S S  8 - 20 5 3 9 . 5 1 9 5 . 5 0
1 9 7 . 0 01 6 7

1 1 4

2 6 3 . 5 0N O N M A N U F A C T U R I N G 3 6 . 0
3 7 . 0

1 2 3 . 5 0
F I N A N C E 1 1 8 . 0 0

75 4 0 . 0 1 4 9 . 5 0
S W I T C H B O A R D  O P E R A T O R S ,  C L A S S  B ----- 7 6 7 3 8 . 0 1 1 8 . 5 0

N U N a A l n i r g V l u K l N u c L c t l R D N l C o  T E C H N I C I A N S *  C L A S S  C “

1 4 4
6 2 3

3 9 . 0
3 8 . 0

1 3 2 . 5 0
1 1 5 . 0 0

1 4 9 . 5 0

P R O F E S S I O N A L  A N D  T E C H N I C A L
22 1 C O M P U T E R  P R O G R A M M E R S ,a c i a i l  I n a u  c
7 6

2 1 7
3 7 I 5
3 7 . 5

1 1 1 . 5 0
1 0 7 . 5 0

O C C U P A T I O N S  -  WOM EN

S e r v i c e s
S U ) i a t ) ) 9  U L A ) )  D 5 8 6 3 8 . 0 1

M A N U F A C T U R I N G  ™ ™ ™ — ™
3 7 9 3 7 . 5 2 2 3 . 0 0

C O M P U T E R  O P E R A T O R S *  C L A S S  B 168
3 9 . 0

S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T S - 1 « 0 5 1 3 8 . 0 1 1 8 . 5 0
N O N M A N U F A C T U R I N G n A n U r A t  1 U R  1 Hlr m

5 5 8 3 8 . 5 1 1 8 . 5 0
rUoLll, U 1 1 L 11 1 to

■ 3 7 . 5 1 5 5 . 5 0

54
159
54

112
11 4

3 9 . 0  
3 8 . 5
3 8 . 0
3 6 . 0
3 8 . 0

1 3 8 . 5 0
1 1 6 . 5 0
1 0 4 . 5 0
1 1 8 . 5 0
1 1 9 . 5 0

C O M P U T E R  P R O G R A M M E R S , C O M P U T E R  O P E R A T O R S *  C L A S S  C — — — —
D U O  I n c O O f  L L a o o  I# ” M A N U F A C T U R I N G  — — — — — — — — — — — — — — — —

m a n u f a c t u r i n g 1 8 3 . 5 0

S E R V I C E S
N U N n A NU*-AC 1 UK  1 f i b --------------- 10 6 C O M P U T E R  P R O G R A M M E R S *

B U S I N E S S *  C L A S S  A — — — — — — ----— — — — — — —

T R A N S C R I B I N G - M A C H I N E  O P E R A T O R S .

M A N U F A C T U R I N G  --------------------------
5 1 5
105

3 6 . 5
3 7 . 5

1 1 4 . 0 0
1 2 3 . 5 0

B U S I N E S S ,  C L A S S  A  -----------------------
M A N U F A C T U R I N G  --------------------------

39 8
186
2 1 2
5 2

105

3 8 . 0
3 9 . 0
3 7 . 5
3 8 . 5
3 6 . 5

3 2 3 . 5 0
3 1 6 . 0 0
3 3 0 . 5 0
3 4 1 . 0 0
3 2 1 . 0 0

F I N A N C E  --------------------------------

C O M P U T E R  P R O G R A M M E R S *

79 3 7 .5 2 3 8 . 0 0

N O N M A N U F A C T U R I N G  ---------------------
F I N A N C E  --------------------------------

4 1 0
3 4 0

3 6 . 5
3 6 . 0

1 1 1 . 5 0
1 0 9 . 5 0 P U B L I C  U T I L I T I E S  ------------

F I N A N C E  --------------------------

— B U S I N E S S ,  C L A S S  B — --------------------
N O N M A N U F A C T U R I N G  ---------------------

125
87

3 7 .5
3 7 .0

2 0 8 . 5 0
2 0 4 . 0 0

M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

5 1 8
1 . 1 1 5

3 9 . 5
3 8 . 0

1 2 9 . 5 0
1 1 5 . 5 0

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
B U S I N E S S ,  C L A S S  B ----------------------- 3 6 8

1 7 3
195
32

3 8 . 5
3 9 . 0
3 8 . 0
4 0 . 0

2 5 9 . 0 0
2 6 0 . 5 0
2 5 7 . 5 0
2 8 2 . 0 0

D R A F T S M E N ,  C L A S S  B ----------------------- 86
67

59

3 9 .5
3 9 .5

4 0 . 0

1 8 3 . 0 0  
1 8 0 . 5 0

1 4 7 . 0 0

P U B L I C  U T I L I T I E S  ------------------
F I N A N C E  --------------------------------

1 5 3
7 1 0
1 7 7

2 , 9 6 2
8 0 2

3 9 . 0
3 7 . 5

1 5 2 . 0 0
1 0 5 . 0 0
1 2 5 . 0 0  
1 0 3 . 5 0
1 0 7 . 0 0

N O N M A N U F A C T U R I N G  ---------------
P U B L I C  U T I L I T I E S  ------------

—

D R A F T S M E N *  C L A S S  C -----------------------

3 7 . 5
3 9 . 0

F I N A N C E  ------------------------- 103 3 7 . 0 2 3 2 . 0 0

M A N U F A C T U R I N G  -------------- — --------
E L E C T R O N I C S  T E C H N I C I A N S  — — — — — 72 4 0 . 0 1 8 0 . 0 0

N O N M A N U F A C T U R I N G -------------- — ---- 2 « 1 6 0 3 7 . 0 1 0 2 . 0 0
U K A r  l o n c N i  L I A j  j  A — — — — — — — —

P U B L I C  U T I L I T I E S  ------------------ 7 9 3 9 .5 1 5 4 . 5 0
M A N U F A C T U R I N G  M UI ■* * m m < ■ N U R S E S *  I N D U S T R I A L  ( R E G I S T E R E D )

W H O L E S A L E  T R A D E  -------------------- 3 0 1 3 9 . 0 1 1 2 . 0 0
N O N M A N U F A C T U R I N G  — — — — —

2 9 2 6 0 . 0
M A N U F A C T U R I N G  — — — — — — — —

6 6 3 8 . 0 1 8 3 * 5 0
k  c i a a w 11. a v a

See foo tn ote  at end o f  ta b le s .
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Table A-3a. Average weekly earnings of office, professional, and technical workers, by sex-
large establishments in Philadelphia, Pa.—N.J., November 1973

Sex, occupation, a n d  industry division

A vera ge

N um ber
o f

workers
W eek ly  
hours 1 

standard)

W e e k ly  
earn in gs1 
(standard)

2 S 3 3 9 . 0
$ | 
1 9 3 . 0 0

199 3 9 . 0 1 9 3 . 5 0
54 3 9 . 0 1 9 1 . 00|
30 6 0 . 0 2 1 3 . 0 0

3 8 9 3 9 . 5 1 7 6 . 5 0
119 3 9 . 5 186.501

5T 3 9 . 5 1 9 1 . 5 0
5T 3 9 . 5 1 9 1 . 5 0

2 6 7 3 9 . 0 1 1 5 . 5 0
137 3 9 . 0 1 1 2 . 5 0
130 3 8 . 5 1 1 9 . 0 0
6 6 3 7 . 5 9 5 . 0 0

5 8 3 9 . 5 190.501

9 7 3 9 . 0 1 6 5 . 5d|
51 3 6 . 5 1 3 9 . 5 0

5 3 3 9 . 5 1 3 5 .  OOI

91 3 7 . 5 1 0 6 .  ool
7 3 3 7 . 5 101.001
5 2 3 7 . 5 101.00)

8 8 9 3 8 . 5 1 6 6 . 5 0
3 6 8 3 9 . 0 1 5 6 . 0 0
521 3 8 . 0 137.001
1 5 0 3 7 . 0 1 3 5 . 5 0

1 , 6 6 5 3 8 . 5 1 1 7 . 5 0
6 5 3 3 9 . 0 1 2 5 . 0 0
9 9 2 3 8 . 5 1 1 4 . 0 0
1 2 2 3 9 . 5 1 7 8 . 0 0
6 1 5 3 B . 0 1 0 0 . 5 0
1 3 7 3 7 . 0 1 1 1 . 5 0

3 0 0 3 0 . 5 119.0(1
137 3 9 . 5 1 3 4 . OC
16 3 3 8 . 0 1 0 6 . 0 0
13 2 3 8 . 0 1 0 1 . 5 0

3 2 7 3 8 . 0 9 7 . 0 Q
52 3 9 . 0 1 1 2 . 5 0

2 7 5 3 S . 0 9 6 . 0<
2 2 5 3 7 . 5 9 2 j, M

S T S 3 7 . 5 8 8 . 9 0
6 0 0
3 0 6

3 7 . 5
3 7 . 5 ESS

Sex, occupation, a n d  industry division

A vera ge

N um ber
o f

workers
W eek ly  
hours 1 

(standard)

W eek ly
earn in gs1
(standard)

2 3 0 3 9 . 0
$
1 2 2 . 5 0  S

78 3 8 . 5 1 3 2 . 5 0
152 3 9 . 0 1 1 7 . 5 0
1 2 6 3 9 . 0 1 1 7 . 0 0

191 3 8 . 5 135.00(
98 3 9 . 5 1 6 7 . 5 0
9 3 3 8 . 0 1 2 1 . 5 0  S

1 , 1 1 2 3 9 . 0 1 3 8 . 5 0
5 5 6 3 9 . 5 1 6 1 . 0 0
5 5 6 3 8 . 0 1 3 6 . 0 0
3 6 7 3 7 . 5 1 1 7 .  OOj

1 , 1 5 8 3 8 . 5 1 2 1 . 0 0
3 9 9 3 9 . 0 1 2 1 . 5 0
7 9 9 3 8 . 5 1 2 0 . 5 0
135 3 8 . 5 1 6 9 . 5 0
3 9 2 3 8 . 5 1 2 0 . 5 0
2 1 6 3 7 . 5 1 0 0 . 0 0

2 0 7 3 8 . 5 1 1 2 . 0 0
10 6 3 9 . 0 1 1 0 . 5 0
103 3 8 . 0 1 1 3 . 5 0
53 3 6 . 5 8 9 . 0 0

6 , 7 6 1 3 8 . 5 1 5 7 . 0 0
6 , 2 2 3 3 9 . 0 1 6 3 . 0 0
2 , 5 1 8 3 8 . 0 1 4 7 . 0 0

2 8 7 3 9 . 0 2 2 5 . 0 0
3 8 3 3 8 . 5 1 3 9 . 5 0

1 , 6 9 3 3 7 . 5 1 3 5 . 0 0

3 6 9 3 9 . 0 2 0 6 . 0 0
2 3 7 3 9 . 5 2 0 7 . O Q
112 3 8 . 5 2 0 6 . OC

1 , 3 0 1 3 9 . 0 1 8 0 . 5 0
7 6 0 3 9 . 5 1 8 1 . 0 0
561 3 8 . 0 1 7 9 . 5C
119 3 9 . 0 2 4 9 . 5 0
102 3 8 . 0 1 4 9 . 5 0
2 8 6 3 7 . 5 1 6 0 . 5 0

2 , 6 6 7 3 9 . 0 1 5 9 . 0 0
1 , 8 1 1 3 9 . 0 1 6 7 . 0 0

8 5 6 3 8 . 0 1 4 2 . 5 0
78 3 8 . 0 2 0 1 . 5 0

16 8 3 8 . 5 1 3 4 . 5 0
5 3 7 3 7 . 5 136.501

1 , 9 9 0 3 8 . 5 1 3 7 . 0 0
1 , 3 9 1 3 8 . 5 1 4 0 . 5<

5 9 9 3 8 . 0 1 2 9 . 0<
6 7 3 9 . 5 1 9 7 . 0(
7 6 3 8 . 0 1 2 3 . 0 C

_ 6 6 1 3 7 . 5 1 2 2 . 5(

Sex, occupation, a n d  industry division W eek ly
h ours1

standard)

W eek ly
earn ings1
(standard)

C L A S S  8 -—

O F F I C E  O C C U P A T I O N S  -  MEN|

C L E R K S ,  A C C O U N T I N G ,  C L A S S  A  ---
M A N U F A C T U R I N G  
N O N M A N U F A C T U R I N G

C L E R K S ,  A C C O U N T I N G ,

C L E R K S ,  P A Y R O L L
M A N U F A C T U R I N G  -----

M E S S E N G E R S  ( O F F I C E  B O Y S I  —  
M A N U F A C T U R I N G
N O N M A N U F A C T U R I N G  --------------

F I N A N C E  ------------------------

T A B U L A T I N G - M A C H I N E  O P E R A T O R S ,  
C L A S S  A  ------------------------------

T A B U L A T I N G - M A C H I N E  O P E R A T O R S ,  
C L A S S  B

N O N M A N U F A C T U R I N G

T A B U L A T I N G - M A C H I N E  O P E R A T O R S ,  
C L A S S  C  ------------------------------

O F F I C E  O C C U P A T I O N S  -  W O M E N

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S ,  
C L A S S  B

N O N M A N U F A C T U R I N G  
F I N A N C E

C L E R K S ,  A C C O U N T I N G ,  C L A S S  A 
M A N U F A C T U R I N G  —
N O N M A N U F A C T U R I N G  -----

F I N A N C E

C L E R K S ,  A C C O U N T I N G ,  C L A S S  B
M A N U F A C T U R I N G  ---------------
N O N M A N U F A C T U R I N G  

P U B L I C  U T I L I T I E S
R E T A I L  T R A D E  ----
F I N A N C E  ------------

C L E R K S ,  F I L E ,  C L A S S  A  
M A N U F A C T U R I N G  — — • 
N O N M A N U F A C T U R I N G  -  

F I N A N C E

C L E R K S ,  F I L E ,  C L A S S  B 
M A N U F A C T U R I N G  <
N O N M A N U F A C T U R I N G
-FINANCE, t-

F l i f , C L A S S  C  
A C T U M I M G  —  

F I N A N C E  - ...  - * ■ '

O F F I C E  O C C U P A T I O N S  
W O M E N — C O N T I N U E D

C L E R K S ,  O R D E R
M A N U F A C T U R I N G  —  
N O N M A N U F A C T U R I N G  —  

R E T A I L  T R A D E

C L E R K S ,  P A Y R O L L  -----------------
M A N U F A C T U R I N G  ------------------
N O N M A N U F A C T U R I N G  -----------

K E Y P U N C H  O P E R A T O R S ,  C L A S S  A
M A N U F A C T U R I N G  ---------------
N O N M A N U F A C T U R I N G  -----------

F I N A N C E  ---------------------

K E Y P U N C H  O P E R A T O R S ,  C L A S S  B
M A N U F A C T U R I N G  ---------------
N O N M A N U F A C T U R I N G

P U B L I C  U T I L I T I E S  ---
R E T A I L  T R A O E  -- 
F I N A N C E -------------- -—

M E S S E N G E R S  ( O F F I C E  G I R L S I  
M A N U F A C T U R I N G  
N O N M A N U F A C T U R I N G  

F I N A N C E  —

S E C R E T A R I E S
M A N U F A C T U R I N G  — ----
N O N M A N U F A C T U R I N G  -----

P U B L I C  U T I L I T I E S  
R E T A I L  T R A D E  
F I N A N C E -------------

S E C R E T A R I E S ,  C L A S S  A 
M A N U F A C T U R I N G  
N O N M A N U F A C T U R I N G  ----

S E C R E T A R I E S ,  C L A S S  B 
M A N U F A C T U R I N G  —  
N O N M A N U F A C T U R I N G  

P U B L I C  U T I L I T I E S
R E T A I L  T R A O E  -----
F I N A N C E

S E C R E T A R I E S ,  C L A S S  C  
M A N U F A C T U R I N G  
N O N M A N U F A C T U R I N G  

P U B L I C  U T I L I T I E S  
R E T A I L  T R A O E  
F I N A N C E

S E C R E T A R I E S ,  C L A S S  0
M A N U F A C T U R I N G  --------
N O N M A N U F A C T U R I N G  

P U B L I C  U T I L I T I E S  
R E T A I L  T R A O E  —  

_  F I N A N C E  — .

O F F I C E  O C C U P A T I O N S  -  
W O M E N — C O N T I N U E D

M A N U F A C T U R I N G  ----
N O N M A N U F A C T U R I N G

P U B L I C  U T I L I T I E S  —  
R E T A I L  T R A O E  
F I N A N C E

M A N U F A C T U R I N G  
N O N M A N U F A C T U R I N G

M A N U F A C T U R I N G  —
N O N M A N U F A C T U R I N G  -------

F I N A N C E  —

M A N U F A C T U R I N G  
N O N M A N U F A C T U R I N G  

P U B L I C  U T I L I T I E S  
R E T A I L  T R A D E  ----

M A N U F A C T U R I N G

G E N E R A L
N O N M A N U F A C T U R I N G  

F I N A N C E  —

Y P I S T S ,  C L A S S  A 
M A N U F A C T U R I N G  
N O N M A N U F A C T U R I N G

P U B L I C  U T I L I T I E S  —  
F I N A N C E  —

M A N U F A C T U R I N G  ----
N O N M A N U F A C T U R I N G  

R E T A I L  T R A O E  —  
F I N A N C E  ---- -----

P R O F E S S I O N A L  A N D  T E C H N I C A L I  
O C C U P A T I O N S  - M E N

M A N U F A C T U R I N G  
N O N M A N U F A C T U R I N G

P U B L I C  U T I L I T I E S  
F I N A N C E  -----------

M A N U F A C T U R I N G  ----
N O N M A N U F A C T U R I N G  

R E T A I L  T R A O E  —  
___FINANCE

1 , 3 6 5 3 8 . 5 1 3 0 . 5 0
6 1 8 3 9 . 0 1 3 5 . 0 0
7 4 7 3 8 . 0 1 2 6 . 5 0
2 7 2 3 8 . 5 1 6 1 . 0 0
7 2 3 8 . 5 1 2 2 . 0 0

3 7 7 3 8 . 0 1 0 3 . 5 0

8 4 7 4 0 . 0 1 4 5 . 5 0
6 6 6 4 0 . 0 1 4 4 . 5 0
181 4 0 . 0 1 4 9 . 0 0

2 3 4 3 9 . 0 1 3 7 . 5 0
151 3 9 . 0 1 6 4 . 0 0
8 3 3 8 . 5 1 2 5 . 5 0
55 3 7 . 5 118.00)

3 3 7 3 9 . 0 1 3 1 . 5 0
9 8 3 9 . 0 1 3 5 . 5 0

2 3 9 3 8 . 5 1 2 9 . 5 0
61 3 9 . 5 1 7 2 . 5 0

1 5 8 3 8 . 5 1 1 5 . 0 0

11 9 3 9 . 5 1 2 1 . 5 0
78 3 9 . 5 1 2 7 . 5 0

17 5 3 7 . 5 1 1 1 . 5 0
13 0 3 7 . 0 1 0 6 . 5 0
1 1 6 3 6 . 5 1 0 3 . 5 0

1 , 1 0 9 3 8 . 5 1 2 0 . 5 0
4 5 2 3 9 . 5 1 3 1 . 0 0
6 5 7 3 8 . 0 1 1 3 . 5 0
10 7 3 9 . 0 1 6 2 . 5 0
5 2 2 3 7 . 5 1 0 3 . 5 0

1 , 2 6 8 3 8 . 0 1 0 2 . 5 0
3 4 9 3 9 . 0 107.001
9 1 9 3 8 . 0 101.00'
2 2 9 3 8 . 0 99.001
6 0 9 3 7 . 5 9 6 , 0 0

4 2 4 3 8 . 5 1 8 8 . 0 0
171 3 9 . 5 188.501
2 5 3 3 8 . 0 1 8 8 . 0 0
6 4 3 9 . 5 2 1 9 . 0 0

1 4 9 3 7 . 5 1 7 8 . 9 0

5 0 7 3 8 . 5 1 6 0 . 0 0
2 2 6 3 9 . 5 1 6 2 . 0 0
2 8 3 3 0 . 0 1 5 B . B 0
6 1 3 7 . 0 1 4 6 . 5 0

1 4 9 3 7 . 5 1 4 8 . 5 B

S « ,  fo o to a U  at end  o f  ta b le * .
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Table A-3a. Average weekly earnings of office, professional, and technical workers, by sex-
large establishments in Philadelphia, Pa.—N.J., November 1973— Continued

A vera ge A vera ge A vera ge

Sex, occupation, an d  industry division
N um ber

o f
workers

W eek ly  
hours * 

(standard)

W eek ly
earn ings1
(standard)

Sex, occupation, a n d  industry division
N um ber

o f
workers

W eek ly  
h ou rs1 

(standard)

W eek ly
earn ings1
(standard)

Sex, occupation, a n d  industry division
N um ber

o f
workers

W eek ly
hours1

[standard)

W eek ly
earn ings1
(standard)

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  M E N — C O N T I N U E D

3 9 . 0
3 9 . 0

$  1
1 3 8 . 0 0
1 3 6 . 0 0

P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  M E N — C O N T I N U E D

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,

P R O F E S S I O N A L  A N D  T E C H N I C A L  

O C C U P A T I O N S  -  M E N — C O N T I N U E D
$

9 2 3 3 1
_

7 0 1
A O  . 0  
A 0 .  0

2 2 1 . 0 0
2 0 8 . 0 0H A N U r A t #  1 U K  1 N u

2 2 *  z.
3 1 5 . 5 0

6 8 1 6 0 . 0 2 1 6 . 5 0J O . O
i n  ? 2 1 7 . 0 0

2 6 6 . 5 0
2 6 5 . 5 0  
2 6 6 . 0 0

3 7 * 0
E L E C T R O N I C S  T E C H N I C I A N S ,  C L A S S  8 - 1 7 9 3 9 . 5 2 0 1 . 0 0d U j  I  Nt j  j i v* L. A j j A

3 3 3 3 7 . 5 2 6 6 2 6 7 . 0 0
2 0 3 . 0 0

5 5
5 5

6 0 . 0
6 0 . 0

1 5 6 . 0 0
1 5 6 . 0 02 5 8 3 7 ^ 5 2 5 2 . 5 0 1 3 5

7 8
3 7 . 5 2 6 2 . 5 0

2 6 3 . 0 0

E L E C T R O N I C S  T E C H N I C I A N S *  C L A S S  C “

C O M P U T E R  P R O G R A M M E R S . P R O F E S S I O N A L  A N D  T E C H N I C A L  
O C C U P A T I O N S  -  W O M E NIII 3 9 . 0 2 2 0 . 0 0

2 3 2 . 5 0
5 8 9 4 0 . 0 2 6 9 . 5 0

2 0 7 . 5 0

C O M P U T E R  P R O G R A M M E R S , 2 2 2 1 7 3 . 0 0 C O M P U T E R  P R O G R A M M E R S ?

6 8

9 2
1 8 7 3 9 . 5 1 6 3 . 5 0 1

N C C 3 8 . 0 2 3 8 . 0 0

C O M P U T E R  P R O G R A M M E R S ?

9 5 3 8 . 0 2 2 1 . 0 0

N U R S E S ?  I N D U S T R I A L  ( R E G I S T E R E D )  ---- 2 6 3
2 0 3

3 9 . 0
3 9 . 5

1 8 3 . 0 0
1 8 3 . 5 0

6 0 3 8 . 0

See footnote at e n d  of tables.
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Table A-4. Hourly earnings of maintenance and powerplant workers in Philadelphia, Pa.—N.J., November 1973
Hourly timings^ N u m b e r  of w o r k e r s receiving straight-time hourly earnings of—

S 1 1 » t 3 T 3 1 r 3 T  3 T  1 T 1 1 1 1 1 r
3- 3 0 3 . 4 0 3. 50 3. 6 0 3. T O 3. 8 0 3. 9 0 4. 0 0  4 . 1 0 4 . 2 0 4 . 4 0 4 . 6 0  4 . 8 0 3 . 0 0  3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0

Mean 2 Median^ Middle nrft z B'J an d
u nder

an

3. 4 0 3 . 3 0  3 , 6 0  3 , 7 0  3 , 8 0  3 , 8 0  4 , 0 0  4 . 1 0  4 . 2 0 4 . 4 0  4 . 6 0  4 . 8 0  9 . 0 0  3 . 2 0  3 , 4 0  3 . 6 0  3 . 8 0  6 . 0 0  6 . 2 0  6 . 4 0  6 * 6 0 . o v e r

$ $ $ $
6 7 4 5 . 5 2 5 . 1 4 4 . 6 8 - 5 . 7 2 10 3 - 1 2 - 2 4 8 6 5 9 4 8 4 4 10 3 8 6 31 35 1 0 6 8 13 - 1 n o 2
4 4 9 5 . 1 7 5 . 1 1 4 . 6 7 - 5 . 6 3 — - — — - — — - 3 6 58 20 3 8 7 2 57 2 9 34 1 0 6 8 - - - 16
2 2 5 6 . 2 2 5 . 1 7 4 . 7 3 - 8,frl! 10 3 - 1 2 - 2 4 3 - 1 2 8 6 31 29 2 1 - - 15 - 1 8 6
38 5 . 2 2 4 . 9 4 4 . 9 0 - 4 . 9 9 4 2 8 6
9 0 8 . 2 9 8 * 7 3 8.'46l- B.'TA - - 1 - - - - - - - - - - - - - 12 - - 7 7
7 4 4 . 9 4 4 . 9 8 4 . 4 5 - 5 . 1 6 • * * 2 * 2 * 2 * 1 26 2 3 2 9 2 1 * * * I 3

2 , 0 1 2 5 . 2 7 5 . 1 8 4 . 7 5 - 5 . 6 7 1 0 - 5 1 3 • 24 3 3 17 8 9 2 3 4 1 3 3 2 3 8 2 9 3 1 5 5 2 1 5 2 3 0 1 4 2 5 7 56 - 1 0 4
1 , 6 9 8 5 . 1 6 5 . 1 5 4 . 7 3 - 5 . 5 9 1 - - 1 - - 23 3 3 17 88 2 2 7 91 2 0 5 2 8 7 13 5 1 9 9 2 2 9 131 4 0 - — 18

3 1 4 5 . 8 5 6 . 0 2 4 . 9 3 - 7 f 0 0 9 - 5 - 3 - 1 - - - 1 7 4 2 33 6 2 0 16 1 11 17 56 - **86
82 5 . 0 8 4 . 7 5 4 . 6 5 - 4 . 9 6 1 4 0 3 3 i - - * “ 2 1 “ 4

8 3 8 4 . 9 7 5 . 1 2 4 . 6 1 - 5 . 4 9 2 6 7 2 2 5 14 5 . 12 10 27 4 5 24 1 2 0 3 7 9 8 17 17 5 6 3 2 8 8 3 _ _ _

4 3 3 5 . 0 9 5 . 1 5 4 . 6 8 - 5 . 6 2 1 - 6 1 3 4 - 7 - 24 4 0 15 22 4 0 85 10 61 5 9 17 3 8 - -
4 0 5 4 . 8 5 4 . 8 6 4 . 6 1 - 5 . 4 6 25 7 16 4 11 1 - 5 10 3 5 9 98 17 13 7 1 1 4 4 11 4 5 - -
225 5 . 0 0 5 . 0 9 4 . 6 5 - 5 . 4 5 - - - - 2 - - 1 2 2 5 1 93 6 2 1 1 1 0 - - • - - -
6 7 3 . 4 5 3 . 4 2 3 . 1 2 - 3 . 5 9 ,**25 6 16 4 4 - - - 8 “ “ 2 “ - 2

2 7 9 4 . 4 7 4 . 4 2 4 . 0 7 - 4 . 9 6 _ 2 _ 4 22 9 _ 8 3 6 9 4 0 61 4 18 3 9 2 7 - _ - - - - -

2 7 1 4 . 4 7 4 . 4 1 4 . 0 7 - 4 . 9 3 “ 2 - 1 22 9 - 8 3 6 9 4 0 61 4 18 39 2 2 * * * *

9 4 4 4 . 2 1 4 . 2 7 3 . 9 8 - 4 . 7 2 93 6 10 2 6 8 18 12 3 3 9 6 30 182 6 7 2 1 7 38 2 7 30 2 12 1 - - - -

77 2 4 . 1 1 4 . 2 3 3 . 9 2 - 4 . 6 4 75 6 9 1 68 15 12 33 93 2 9 161 58 19 4 17 — - — — 1 -
172 4 . 6 6 4 . 8 3 4 . 3 8 - 5 . 2 9 18 “ 1 1 “ 3 - - 3 1 21 9 2 3 21 2 7 3 0 2 12 * * * * *

4 8 0 4 . 9 5 4 . 8 7 4 . 5 4 - 5 . 2 4 2 - - _ • 2 - 14 51 7 8 67 58 82 18 26 4 6 2 7 . - - 9
4 8 0 4 . 9 5 4 . 8 7 4 . 5 4 - 5 . 2 4 2 - - - “ - - 2 - 14 51 78 6 7 58 82 18 2 6 4 6 2 7 * * * 9

1 , 6 8 7 5 . 3 6 5 . 4 7 4 . 9 6 - 5 . 6 9 _ • - 19 41 • 16 77 106 10 3 7 0 2 0 9 81 3 2 5 3 5 2 81 1 0 7 . - 10 0
1 , 5 4 0 5 . 2 6 5 . 4 3 4 . 8 5 - 5 . 6 7 - - - - - - 19 4 1 - 16 77 10 6 10 3 70 2 0 2 7 3 2 8 5 3 5 0 6 8 1 0 6 — 2 2

1 4 7 6 . 3 2 6.851 5 . 5 6 - 7 . 0 5 7 6 4 0 2 1 3 1 - - t T 8
1 4 7 6 . 3 2 6. 8 5  I 7 6 4 0 2 1 3 1 * * 7 8

2 , 2 4 3 5 . 5 3 5 . 6 0 5 . 0 6 - 6. 1 1 3 3 _ 9 12 2 4 57 2 3 5 58 3 9 3 2 0 5 113 4 1 3 9 8 1 4 4 155 2 5 3 6 8
4 5 1 5 . 3 0 5 . 2 8 4 . 9 0 - 5 . 7 8 - - - - - - 9 - - - 19 3 4 2 6 4 7 59 5 9 16 7 3 6 2 3 0 6 6 5

1 , 7 9 2 5 . 5 8 5 . 6 2 5 . 0 7 - 6 . 3 1 3 3 - - - - - - 12 - 5 23 2 0 9 11 3 3 4 1 4 6 9 7 3 4 0 3 6 1 1 4 1 4 9 2 4 7 6 3
8 0 9 6 . 0 3 6 . 1 8 5 . 7 1 - 6 . 4 8 - - - - - - - - 12 - 5 - - - 6 76 5 7 1 5 7 1 5 9 2 145 181 6 3
4 4 2 5 . 3 2 5 . 2 3 5 . 0 5 - 5 . 6 5 8 2 0 6 32 2 1 6 6 2 2 2 4 *

2 , 5 2 7 4 . 9 3 4 . 8 9 4 . 4 8 - 5. 3 4 5 - _ 5 13 7 3 20 26 27 351 2 7 3 2 5 4 2 6 3 3 4 0 3 1 8 2 4 8 1 5 5 141 15 - - -

2 , 4 7 5 4 . 9 3 4 . 8 9 4 . 4 9 - 5 . 3 3 - - - - 13 - 7 3 15 26 22 3 4 6 2 7 2 2 5 4 2 6 3 3 4 0 3 1 7 2 4 8 1 5 5 1 2 9 2 * * *

8 0 9 5 . 2 9 5 . 3 9 4 . 9 3 - 5 . 8 3 - - - - - - 7 - - _ 3 0 4 2 73 9 6 13 0 31 5 4 8 4 2 6 2 _ - - -

80 9 5 . 2 9 5 . 3 9 4 . 9 3 - 5 . 8 3 - - ~ - 7 “ - - 3 0 42 7 3 9 6 1 3 0 31 54 8 4 2 6 2 * “ *

4 3 8 4 . 9 9 5 . 0 3 4 . 5 7 - 5 . 4 8 13 7 . 1 1 _ 9 - - 4 59 19 31 55 82 16 53 6 5 _ 4 - 1 3 6
3 0 3 5 . 0 3 5 . 0 2 4 . 5 7 - 5 . 4 9 - - - - - 4 - - - 59 16 27 42 28 16 53 55 - - - - 3
135 4 . 9 0 5 . 0 3 4 . 5 9 - 5 . 0 9 13 7 - 1 1 - 5 - - 4 - 3 4 13 54 - - 10 - 4 - 13 3
30 5 . 8 6 5 . 7 8 5 . 0 0 - 6 . 5 5 8 9 13

Occ u p a t i o n  a n d  industry division

M E N  A N D  W O M E N  C O N B I N E D

C A R P E N T E R S ,  M A I N T E N A N C E
M A N U F A C T U R I N G  -------
N O N M A N U F A C T U R I N G

P U B L I C  U T I L I T I E S  
R E T A I L  T R A D E  
F I N A N C E  -----------------------------

E L E C T R I C I A N S ,  M A I N T E N A N C E  ----------
M A N U F A C T U R I N G  -----------------------
N O N M A N U F A C T U R I N G  -------------------

F I N A N C E  -----------------------------

E N G I N E E R S ,  S T A T I O N A R Y  ----------------
M A N U F A C T U R I N G  -----------------------
N O N M A N U F A C T U R I N G  -------------------

F I N A N C E  -----------------------------
S E R V I C E S  ----------------------------

F I R E M E N ,  S T A T I O N A R Y  B O I L E R  ---------
MANUFACTURING ---------------------

H E L P E R S ,  M A I N T E N A N C E  T R A D E S  -------
M A N U F A C T U R I N G ------------------------
N O N M A N U F A C T U R I N G  -------------------

M A C H I N E - T O O L  O P E R A T O R S ,  T O O L R O O M  
M A N U F A C T U R I N G  -----------------------

M A C H I N I S T S ,  M A I N T E N A N C E
M A N U F A C T U R I N G  ---------
N O N M A N U F A C T U R I N G  -----

P U B L I C  U T I L I T I E S  —

M E C H A N I C S ,  A U T O M O T I V E
( M A I N T E N A N C E )  ------------

M A N U F A C T U R I N G  ------
N O N M A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S  
W H O L E S A L E  T R A D E  -

M E C H A N I C S ,  M A I N T E N A N C E  ------------
M A N U F A C T U R I N G  ---------------------

M I L L W R I G H T S  -----------------------------
M A N U F A C T U R I N G  ---------------------

P A I N T E R S ,  M A I N T E N A N C E  --------------
M A N U F A C T U R I N G  ---------------------
N O N M A N U F A C T U R I N G  -----------------

P U B L I C  U T I L I T I E S  --------------

* W o r k e r s w e r e distributed as follows: 6 at $ 7  to $7.20; 12
** W o r k e r s w e r e distributed as follows: 5 at $6.60 to $6.80;
*** W o r k e r s w e r e distributed as follows: 3 at $2.90 to $3; 12
t W o r k e r s w e r e distributed as follows: 4 at $6.60 to $6.80;

See footnotes at end of tables.
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Table A-4. Hourly earnings of maintenance and powerplant workers in Philadelphia, Pa.—N.J., November 1973— Continued
Hourly earnings* N u m ber o f  w o rk e rs  re c e iv in g  s tr a ig h t -t im e  hou rly  earn ings o f--

Occupa t i o n  a n d  industry division
Number

of
Mean 2 Median2 Middle range 2

U n d e r
S
3 . 3 0

%
3 . 3 0

an d
u n d e r

S
3 . 4 0

S
3 . 5 0

S
3 . 6 0

t
3 . 7 0 >.80

t
3 . 9 0

J
4 . 0 0

i
4 . 1 0

*
4 . 2 0

S
4 . 4 0

> i 
4 . 6 0  4 . 8 0

t
5 . 0 0

t
5 . 2 0

*
5 . 4 0

*
5 . 6 0

t
5 . 8 0

»
6 . 0 0

i
6 . 20

i
6 . 4 0

t
6 . 6 0

a n d

3 . 4 0 3 . 5 0 3 . 6 0 3 . 7 0 3 . 8 0 >.90 4 . 0 0 4 . 1 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0  5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6. 40 6 . 6 0 ov er

H E N  A N D  W O M E N  C O M B I N E D —  
C O N T I N U E D

$
1  AT

* $
27 148 29 4 82 1 50

8

S H E E T - M E T A L  W O R K E R S .  M A I N T E N A N C E  — 181 5 . 1 8 5 . 0 2 4 . 8 4 - 5. 6 2 _ - _ - - - - - 1 - 8 11 16 52 26 2 14 33 9 1 - 6

3 0 51 • 3 8 4  
1 * 3 7 0 5 . 4 8

5 . 0 8 - 5 . 9 8 * - - - - - - - - 18 14 29 1 7  125 24 7 2 2 0 136 12 0 143
5 . 4 3 5 . 0 8 — 5 . 9 7 18 14 2 9 1 7  125 24 7 2 2 0 129 12 0 143 3 0 3

See footnotes at end of tables.
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Table A-4a. Hourly earnings of maintenance and powerplant workers—large establishments
in Philadelphia, Pa.—N.J., November 1973

O c c u p a t i o n  a n d  industry division
Number

of
woikers

Hourly earnings*

Mean 2 Median2 Middle range 2 '

$ $ $ $
4 9 1 5 . 7 9 5 . 4 5 4 . 9 6 - 5 . 7 7
3 5 9 5 . 2 4 5 . 2 2 4 . 9 4 - 5 . 6 5
132 7 . 2 8 I B . M 5 . 1 5 - 18.175
9 0 8 . 2 9 18.(73 18.146- |8.t76

1 , 5 3 4 5 . 4 5 5 . 4 3 4 . 9 7 - 5 . 7 8
1 , 3 3 4 5 . 3 0 5 . 3 4 4 . 9 2 - 5 . 6 7

2 0 0 6 . 4 6 6 . 3 7 6 . 0 4 - 17.(04

4 7 1 5 . 1 2 5 . 1 6 4 . 7 5 - 5 . 6 2
3 3 7 5 . 1 0 5 . 1 5 4 . 7 9 - 5 . 5 3
1 3 4 5 . 1 9 5 . 2 2 4 . 6 5 - 6 . 0 2

142 4 . 6 7 4 . 9 4 4 . 0 7 - 5 . 1 6
1 3 7 4 . 6 5 4 . 9 1 4 . 0 4 - 5 . 1 5

6 5 2 4 . 4 6 4 . 5 6 4 . 1 6 - 4 . 7 6
5 1 3 4 . 3 7 4 . 3 7 4 .09- 4 . 7 2

3 3 1 5 . 0 8 5 . 0 3 4 . 6 4 - 5 . 5 9
331 5 . 0 8 5 . 0 3 4 . 6 4 - 5 . 5 9

1 , 4 0 8 5 . 5 3 5 . 5 5 5 . 1 6 - 5 . 7 5
1 , 2 7 4 5 . 4 4 5 . 5 0 5 . 1 3 - 5 . 7 0

1 3 4 6 . 4 1 tTJOl 100ir>wr* \T«|05

6 5 5 5 . 8 3 5 . 7 6 5 . 4 3 - 6 . 5 1
2 7 2 5 . 5 1 5 . 6 5 5 . 1 6 - 5 . 9 0
3 8 3 6 . 0 5 6 . 3 3 5 . 5 4 - 6 . 5 6
3 0 0 5 . 9 7 5 . 7 8 5 . 4 6 - 6 . 5 7

1 , 5 9 8 5 . 0 5 5 . 1 3 4 . 7 2 - 5 . 4 5
1 , 5 4 8 5 . 0 5 5 . 1 3 4 . 7 4 - 5 . 4 4

7 5 2 5 . 3 6 5 . 4 6 5 . 0 0 - 5 . 8 3
7 5 2 5 . 3 6 5 . 4 6 5 . 0 0 - 5 . 8 3

3 1 0 5 . 2 1 5 . 2 2 4 . 8 2 - 5 . 6 3
25 8 5 . 1 4 5 . 1 9 4 . 8 2 - 5 . 5 6
5 2 5 . 5 8 5 . 7 4 4 . 8 4 - 6 . 5 3
27 5 . 9 6 5 . 7 9 5 . 7 2 - 6 . 5 5

9 5 3 5 . 4 0 5 . 5 4 5 . 0 1 - 5 . 6 9
8 9 8 5 . 3 3 5 . 5 2 4 . 9 8 - 5 . 6 8

179 5 . 1 8 5 . 0 3 4 . 8 5 - 5 . 6 2
162 5 . 1 1 4 . 9 8 4 . 8 3 - 5 . 6 1

1 , 0 4 2 5 . 6 6 5 . 6 7 5 . 3 4 - 6 . 0 6
1 , 0 3 2 5 . 6 5 5 . 6 7 5 . 3 4 - 6 . 0 6

N u m b e r  of w o r k e r s  receiving straight-time hourly earnings of—

J-- 1--1-- 1-- 1-- 1-- 1-- 1-- 1--
4 . 8 0  5 . 0 0  5 . 2 0  5 . 4 0  5 . 6 0  5 . 8 0  6 . 0 0  6 . 2 0  6 . 4 0  6 . 6 0

l— l-------5---- 1------!------S------1------1------ f------S------1------1------$
„  . 3 . 6 0  3 . 7 0  3 . 8 0  3 . 9 0  4 . 0 0  4 . 1 0  4 . 2 0  4 . 3 0  4 . 4 0  4 . 5 0  4 . 6 0  4.70j
U n d e r
3 a n d  _ _ _ _ _ _ _ _ _ _
3 . 6 0  u n d e r

3 . 7 0  3 . 8 0  3 . 9 0  4 . 0 0  4 . 1 0  4 . 2 0  4 . 3 0  4 . 4 0  4 . 5 0  4 . 6 0  4 . 7 0  4 . 8 0

! an d

5 . 0 0  5 . 2 0  5 . 4 0  5 . 6 0  5 . 8 0  6 . 0 0  6 . 2 0 6 . 4 0  6 . 6 0  over

H E N  A N O  W O M E N  C 0 M B I N E 0

C A R P E N T E R S ,  M A I N T E N A N C E  ---------
M A N U F A C T U R I N G  -----
N O N M A N U F A C T U R I N G

R E T A I L  T R A D E  -----------

E L E C T R I C I A N S ,  M A I N T E N A N C E
M A N U F A C T U R I N G  ----
N O N M A N U F A C T U R I N G  ------

E N G I N E E R S ,  S T A T I O N A R Y
M A N U F A C T U R I N G  ------
N O N M A N U F A C T U R I N G  —

F I R E M E N ,  S T A T I O N A R Y  B O I L E R  --------
M A N U F A C T U R I N G  -----------------------

H E L P E R S ,  M A I N T E N A N C E  T R A O E S  ------
M A N U F A C T U R I N G  -----------------------

M A C H I N E - T O O L  O P E R A T O R S ,  T O O L R O O M  
M A N U F A C T U R I N G  -----------------------

M A C H I N I S T S ,  M A I N T E N A N C E  ------------
M A N U F A C T U R I N G  -----------------------
N O N M A N U F A C T U R I N G

P U B L I C  U T I L I T I E S  ---------------

M E C H A N I C S ,  A U T O M O T I V E
I M A I N T E N A N C E ) -----------------------

M A N U F A C T U R I N G  -----------------------
N O N M A N U F A C T U R I N G  ------------------

P U B L I C  U T I L I T I E S  ---------------

M E C H A N I C S ,  M A I N T E N A N C E  --------------
M A N U F A C T U R I N G  -----------------------

M I L L W R I G H T S  ------------------------------
M A N U F A C T U R I N G  -----------------------

P A I N T E R S ,  M A I N T E N A N C E
M A N U F A C T U R I N G  -------
N O N M A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S

P I P E F I T T E R S ,  M A I N T E N A N C E  -----------
M A N U F A C T U R I N G  -----------------------

S H E E T - M E T A L  W O R K E R S ,  M A I N T E N A N C E  
M A N U F A C T U R I N G  -----------------------

T O O L  A N D  D I E  M A K E R S  ------------------
M A N U F A C T U R I N G  -----------------------

1 2 2 4 6 8 13 1 13 19 J 79 5 6 31 35 1 0 6 8 12 1 * 8 7
- - - - - 2 6 8 12 1 13 18 6 58 54 2 9 34 1 0 6 8 - - - 4
1 2 2 - 2 - - 1 - - 1 2 21 2 2 1 12 - 1 8 3
1 * “ * • “ - - - “ * * “ * * 12 • 7 7

2 - - 11 3 - 2 37 3 6 6 28 29 4 0 19 0 2 0 7 12 7 2 0 5 2 2 9 142 5 7 56 - 1 0 0
2 - - 11 3 - 2 37 3 6 5 2 8 2 8 4(1 1 8 4 2 0 6 116 1 9 2 22 8 131 4 0 - - 18
- - - - - - - - - 1 - 1 -1 6 1 11 13 1 11 17 56 **82

3 10 5 _ 5 2 22 11 2 4 12 1 16 1 3 4 5 9 6 17 67 4 1 1 5 6 6 - - -

2 3 4 - — - 19 7 2 3 6 - 10 12 2 8 85 10 61 3 7 * 26 - -
1 7 1 - 5 2 3 4 1 6 1 6 1 17 11 7 6 * 11 4 0 “ “

3 2 2 - _ 8 4 4 1 9 3 _ _ 4 18 39 2 7 - - - - - - -
3 2 2 - - 8 4 4 1 9 3 - 4 18 39 22 ~ ~ * * •

2 4 3 4 12 12 9 6 19 89 3 4 14 3 4 64 1 5 3 2 9 27 3 0 2 5 1 - - - -
21 3 1 12 12 9 3 18 87 15 9 34 4 6 148| 13 ” “ ” 1 “ * “

2 - 2 _ • 20 17 35 5 5 19 51 61 6 26 4 6 2 7 - - - 9
2 - 2 - - 20 17 35 5 5 19 51 61 6 26 4 6 2 7 * 9

_ _ 1 2 5 4 7 4 25 66 38 2 0 9 6 5 3 1 6 3 4 2 81 1 0 7 _ - 10 0
- - - 1 - 2 5 4 7 4 25 6 6 38 2 0 2 6 4 2 8 4 3 4 0 6 8 10 6 * * 22

- - - - - - - - - - - - - - 7 1 32 2 1 3 1 - - ** * 7 8

_ _ _ _
1 18 2 6 1 29 7 8 6 9 1 2 6 6 8 3 0 9 141 59

- - - - - - - 1 - 18 - 2 6 - 1 29 28 16 53 5 3 30 6 6 5
- - - - - - - - - - _ _ - - 5 0 53 7 3 15 - 3 135 t54

5 0 53 5 6 1 5 - 3 69 54

1 0 _ - 6 7 8 17 77 50 5 6 119 35 75 2 0 6 2 6 9 2 1 9 2 3 3 104 9 6 11 - - -

- - - 6 2 8 12 72 50 56 118 35 7 5 2 0 6 2 6 9 2 1 8 2 3 3 104 6 4 * “ *

- - _ _ 10 1 11 12 6 1 9 6 13 0 31 54 84 2 6 2 - - - -

“ - - - - - - 10 1 11 12 61 9 6 130 31 54 8 4 26 2 “ *

- i 6 - 4 24 1 2 9 13 1 4 51 28 16 53 65 - 4 - 13 6
- - - 4 - - - 24 1 1 7 13 12 4 1 28 16 53 55 - - - « 3
- i - 2 - - 4 - - 1 2 - 2 10 - - 10 - 4 - 13 3

5 * “ 9 * * 13 *

- 3 _ 13 43 5 7 22 2 6 171 100 12 0 2 7 1 4 6 2 9 4 8 2 1 . _ 47

- . - - 3 - - 13 4 3 5 7 22 2 6 I T 100 116 2 7 1 4 4 2 9 3 73 1 * 8

- - - - - 1 - B 9 2 1 4 5 2 28 2 14 33 9 1 - 6

~ - ~ - - 1 - 8 - - 9 2 1 4 52 19 2 14 32 9 *

3 6 4 3i 48 13 2 160 11 4 1 2 0 1 4 3 3 0 3 1 - 5

3 6 4 3' 4 8 132 16 0 109 120 1 4 3 3 0 3 1

40  to $8.60 a n d 61 at $8.60 to $8.80.
6.80 to $7; 66 at $ 7 to $7.20; 6 at $ 8  to $8.20; a n d  3 at $9.20 to $9.40.

* W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s :
**  W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 
* * *  W o rk e rs  w e re  d is tr ib u te d  as fo l lo w s : 
t  A l l  w o rk e r s  w e re  at $ 6 .6 0  to  $ 6 .8 0 .

4 at $ 6 .6 0  to  $ 6 .8 0 ; 2 at $ 6 .8 0  to  $ 7 ; and 72 at $ 7 to  $ 7 .2 0 .

See foo tn o te s  at end o f  ta b le s .

20
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-5. Hourly earnings of custodial and material movement workers
in Philadelphia, Pa.—N.J., November 1973

Hourly earnings* N u m b e r  of w o r k e r s  receiving straight-time hourly earnings o

1 1 1 » t i s J 1 1 S S 5  1 S S i i i i I » 1

Occupa t i o n  a n d  industry division
Number

of 1 . 6 0 1 .8 0 2 . 0 0 2 . 2 0 2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0  4 . 2 0 4 . 4 0 4 . 6 0 4 . 80 5 . 0 0 5 .2 0 5 . 4 0 5 .6 0 5 . 8 0 6 . 0 0

workers Mean2 Mcdl.n2 Middle range 1 a n d afl#|
u n d e r

1 . 8 0 2 . 0 0  2 . 2 0 2 . 4 0 2 . 6 0  2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0  4 . 4 0 4 . 6 0 4 . 8 0 5 . 00 5 . 2 0 5 .4 0 5 . 6 0 5 .8 0 6 . 0 0 over

M E N  * N D  W O M E N  C O M B I  N F D
$ $ 5 »

G U A R D S  A M O  W A T C H M E N  ----------------------------— 7 ,9 8 1 2 . 4 1 2 . 0 6 1 . 9 3 - 2 .6 0 5 9 5 2 5 3 2 2 1 0 4 4 8 2 2 8 1 168 2 2 9 187 9 0 175 2 4 7 2 6 8 1 7 8 4 3 193 78 4 6 3 7 - 2 4 1 19 4
M A N U F A C T U R I N G  ------------------------ ----------- 1 ,1 5 7 3 . 8 5 3 . 8 7 3 . 3 5 - 4 . 4 9 • — 12 6 3 2 3 5 6 4 4 5 9 33 1 0 2 1 3 6 1 1 6 1 1 2 31 185 77 4 4 16 - 2 4 1 19 4
N O N M A N U F A C T U R I N G  ----- ---------- 6 , 8 2 4 2 . 1 7 2 . 0 2 1 . 9 1 - 2 .1 8 5 9 5 2 5 3 2 2 0 9 2 4 1 9 2 5 8 11 2 18 5 128 57 73 1 1 1 152 6 6 12 8 I 2 21 * * “ “ *

G U A R O S
M A N U F A C T U R I N G  --------------------- 8 6 0 4 . 0 7 4 . 0 7 3 . 6 9 - 4 .5 5 - - - 2 7 5 4 0 14 10 7 5 6 1 0 4 1 1 4 1 0 4 31 1 7 9 7 7 4 4 14 - 2 2 * 10 2

W A T C H M E N
M A N U F A C T U R I N G  --------------------- — 2 9 7 3 . 2 3 3 . 1 7 2 . 7 5 - 3 . 4 9 - “ 12 3 6 18 16 30 49 26 46 32 2 8 - 6 - “ 2 - 2 I 9 2

J A N I T O R S ,  P O R T E R S ,  A N O  C L E A N E R S 1 3 ,9 6 8 3 . 0 3 2 .8 2 2 . 5 1 - 3 .4 8 9 2 3 9 3 6 5 4 7 3 7 6 7 1 4 8 8 1 2 0 2 1 0 3 7 69 1 1 2 9 8 6 3 1 7 8 8 5 6 4 5 2 3 201 91 3 9 69 13 29 20 2 -

M A N U F A C T U R I N G  -------------------- — 3 , 8 6 5 3 .6 2 3 . 6 8 3 . 2 4 - 4 . 0 7 - 10 6 3 7 7 13 3 15 7 176 2 8 1 5 0 2 3 5 6 3 4 3 7 2 7 2 8 6 4 3 4 175 82 37 11 13 2 - - -
N O N M A N U F A C T U R I N G  -----------------— — 1 0 ,1 0 3 2 . 8 0 2 . 6 3 2 . 4 6 - 3 .1 1 9 13 8 7 3 4 7 0 3 6 3 4 1 3 31 1 0 2 6 7 5 6 189 9 4 2 2 8 8 61 2 7 8 89 2 6 9 2 58 - 27 20 2

P U B L I C  U T I L I T I E S  -------------- 6 4 2 4 . 0 0 4 . 0 2 3 . 7 1 - 4 . 1 4 - - - 3 8 6 8 6 12 56 1 8 4 6 2 0 7 3 9 2 4 9 2 4 5 “ 2 7 * * *

R E T A I L  T R A O E  --------------------— i»: * 2 . 9 0 2 . 6 9 2 . 4 2 - 3 .1 6 8 3 9 2 1 6 4 2 5 9 112 165 84 38 33 57 22 4 5 4 3 1 - - 13 * 2 0 2
3* 1 8

119 201 16 26

L A B O R E R S ,  M A T E R I A L  H A N D L I N G  -----— 6 , 3 2 5 4 . 0 3 3 .9 9 3 . 3 6 - 4 .6 1 • 13 2 4 3 3 5 8 2 5 6 80 2 0 1 2 0 2 3 3 3 1 7 9 7 5 3 5 7 2 4 3 0 3 9 0 7 0 9 5 2 7 43 4 3 81 a 2 5 3 102 ♦549
M A N U F A C T U R I N G  --------------------- — — 3 ,3 9 4 3 . 7 5 3 . 8 9 3 . 3 0 - 4 .4 2 — • 107 2 0 2 1 1 2 28 170 159 29 8 1 3 4 40 1 344 3 3 6 2 2 3 4 1 7 39 1 43 21 8 - - - -
N O N M A N U F A C T U R I N G  -----------------— 2 ,9 3 1 4 . 3 5 4 . 3 3 3 . 6 2 - 5 .6 7 - 13 136 1 5 6 14 4 52 31 4 3 35 4 5 3 5 2 2 2 8 9 4 1 6 7 29 2 1 3 6 - 22 73 8 2 5 3 102 5 4 9

P U B L I C  U T I L I T I E S  --------------— — 7 9 0 5 . 5 9 6 . 0 3 4 . 6 0 - 6 .0 6 • • • - - - - - - - - 9 77 - 112 10 - - 3 - 32 - 5 4 7
W H O L E S A L E  T R A D E  --------------- 1 ,1 2 5 4 . 4 2 4 . 2 7 3 . 6 8 - 5 .2 9 - - - 6 6 6 6 - - - 3 3 4 165 - 54 149 5 8 - - 7 0 6 165 100 -
R E T A I L  T R A D E  ------------------- — 9 9 3 3 . 3 1 3 .0 5 2 . 3 1 - 4 . 2 7 - 13 1 3 6 1 5 0 1 3 2 3 0 25 43 3 5 4 5 18 54 16 113 31 6 8 - 22 “ 2 56 2 2

O R D E R  F I L L E R S  ------------------------ 3 ,5 1 5 4 .  5 6 4 . 6 2 3 . 6 5 - 5 .6 2 - - 6 4 1 0 6 75 105 133 68 171 91 1 7 7 118 19 4 126 3 0 3 1 7 8 18 35 2 8 6 2 1 1 8 3 0 106 12 0
M A N U F A C T U R I N G  --------------------- 1 ,3 0 8 3 . 8 3 4 .0 5 3 . 1 1 - 4 . 4 9 • - 4 0 92 30 4 6 115 21 99 31 12 9 7 1 6 9 48 2 4 7 161 8 31 4 2 5 - 14
N O N M A N U F A C T U R I N G  ----------------- — 2 , 2 0 7 5 . 0 0 5 . 4 7 4 . 2 1 - 5 .6 6 - • 2 4 14 4 5 59 18 4 7 72 60 165 21 25 78 56 17 10 4 2 4 4 2 0 6 83 0 92 120

W H O L E S A L E  T R A D E  -------------------------- 1 ,  185 4 . 7 0 5 . 2 0 3 . 6 2 - 5 .6 4 - - 12 14 38 11 18 4 7 72 6 0 16 5 21 2 5 38 56 2 - 4 2 4 4 - 16 6 72 120
R E T A I L  T R A D E  --------------------------------- — 9 4 6 5 .5 1 5 .6 3 5 . 4 9 - 5 .6 7 - - 12 - 4 - - ~ - - - “ 4 0 - - “ “ 2 0 6 6 6 4 2 0 *

P A C K E R S ,  S H I P P I N G  ---------------------------------- 3 ,6 1 6 3 . 4 7 3 .4 5 3 . 0 9 - 3 .7 4 - 15 7 7 1 4 8 163 3 1 5 87 135 2 5 3 1 2 8 3 3 5 5 112 132 9 2 3 0 9 7 8 21 11 9 11 10 - -
M A N U F A C T U R I N G  ------------------------------------ — 2 , 9 6 5 3 . 5 3 3 . 4 6 3 . 3 2 - 3 .7 6 - 7 14 111 80 2 4 6 6 3 1 2 4 211 1 1 6 7 2 6 2 66 1 3 0 61 2 9 3 78 11 11 9 11 10 - -
N O N M A N U F A C T U R I N G  -----------------— 6 5 1 3 .1 5 3 .2 8 2 . 5 3 - 3 .6 7 - 8 6 3 37 83 69 2 4 11 4 2 11 6 9 3 4 6 2 31 16 - 10 - - • - -

W H O L E S A L E  T R A D E  --------------- — 3 6 6 3 . 2 7 3 .5 4 2 . 7 7 - 3 .7 2 - 4 3 9 13 10 38 13 7 36 57 9 0 29 2 14 14 - - - - - -
R E T A I L  T R A D E  --------------------— 2 7 5 2 . 9 3 2 .6 5 2 . 4 4 - 3 .4 8 - 4 2 4 2 4 73 31 11 4 6 59 3 17 “ 17 2 ” “ *

R E C E I V I N G  C L E R K S  --------------------- — 8 1 8 4 . 2 8 4 . 3 7 3 . 6 9 - 5 .0 0 • 13 2 11 22 13 2 3 6 6 23 91 59 63 30 74 55 70 72 5 2 7 7 65 .

M A N U F A C T U R I N G  --------------------- — 3 5 5 4 .1 1 4 .1 1 3 . 7 2 - 4 .6 1 - - - - 2 1 5 12 29 11 6 0 40 57 25 23 19 56 8 - 7 -
N O N M A N U F A C T U R I N G  ----------------- — 4 6 3 4 . 4 1 4 . 7 0 3 . 6 2 - 5 .2 2 - 13 - 2 9 21 8 11 37 12 31 19 6 5 51 3 6 14 64 5 2 7 65

W H O L E S A L E  T R A D E  --------------- — 1 9 4 4 . 6 2 5 . 1 4 3 . 4 8 - 5 .2 8 - - - - - 7 - - 3 6 7 9 6 - - 23 6 - 9 5 2 - 3 9 -
R E T A I L  T R A D E  -------------------- — 2 4 4 4 . 3 1 4 .6 1 3 . 7 1 - 5 .0 5 - 13 - 2 9 5 4 11 1 5 22 13 5 4 28 30 4 55 * 7 26

S H I P P I N G  C L E R K S  ----------------------- — 7 0 5 4 . 2 4 4 . 3 5 3 . 6 1 - 5 .1 3 - - . - . 18 38 20 4 6 50 66 64 26 47 104 16 18 2 7 142 12 5 6 -

M A N U F A C T U R I N G  --------------------- — 3 5 7 3 . 9 3 3 .9 1 3 . 4 3 - 4 . 3 8 - - - - - 4 16 15 4 3 4 8 4 9 39 18 4 4 27 10 7 2 0 5 12 - -
N O N M A N U F A C T U R I N G  ----------------- — 3 4 8 4 . 5 5 4 . 6 0 3 . 9 6 - 5 .2 5 - - - - - 14 22 5 3 2 17 25 8 3 77 6 11 7 137 - 5 6 -

W H O L E S A L E  T R A O E  -------------------- 2 9 5 4 . 6 0 5 . 0 4 4 . 0 7 - 5 .2 5 - - ~ “ 13 21 - 2 - 9 24 7 2 65 2 - 7 137 “ * 6 “

S H I P P I N G  A N D  R E C E I V I N G  C L E R K S  -- 4 8 1 4 . 0 8 4 . 0 4 3 . 5 3 - 4 . 6 8 - - 5 4 11 7 38 3 4 78 39 31 6 8 3 6 22 5 6 10 8 7 - 21 3 2 1
M A N U F A C T U R I N G  --------------------- 2 5 2 3 .8 1 3 .9 4 3 . 5 3 - 4 .1 5 - - - - 2 2 36 1 3 4 0 30 30 50 21 6 30 - 1 - - « - -
N O N M A N U F A C T U R I N G  ----------------- 2 2 9 4 . 3 7 4 . 5 4 3 . 5 3 - 5 .2 6 - - 5 4 9 5 2 2 1 38 9 1 18 15 16 26 10 7 7 - 21 32 1

W H O L E S A L E  T R A D E  --------------- ---- 64 4 . 7 8 4 . 5 9 4 . 0 8 - 5 .6 2 - - - - - - • - 1 - 1 - 18 - 14 — - 7 4 - 19 -

R E T A I L  T R A D E  -------------------- 9 7 4 . 5 6 4 . 6 7 3 . 9 5 - 5 . 8 4 5 8 5 6 12 26 2 32 1

* W o r k e r s  w e r e  distributed as follows: 547 at $ 6  to $6.20; a n d  2 at $6 . 2 0  to $6.40.

See fo o tn otes  at end o f  ta b le s .
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Table A-5. Hourly earnings of custodial and material movement workers
in Philadelphia, Pa.—N.J., November 1973— Continued

Occ u p a t i o n  a n d  industry division

M E N  A N D  W O M E N  C O M B I N E D —  
C O N T I N U E D

T R U C K D R I V E R S  ------------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A D E  --------------------
R E T A I L  T R A D E -----------------;-------

T R U C K D R I V E R S ,  L I G H T  ( U N D E R
1 - 1 / 2  T O N S )  -----------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

T R U C K D R I V E R S ,  M E D I U M  ( 1 - 1 / 2  T O
A N D  I N C L U D I N G ' A  T O N S )  --------------
M A N U F A C T U R I N G  --------------------------
NONMA N U F A C T U R I N G  -------------------

P U B L I C  U T I L I T I E S  -------------------
W H O L E S A L E  T R A D E  --------------------

T R U C K D R I V E R S ,  H E A V Y  ( O V E R  4  T O N S ,
T R A I L E R  T Y P E )  --------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  -------------------
W H O L E S A L E  T R A D E  --------------------

T R U C K D R I V E R S ,  H E A V Y  ( O V E R  4 T O N S ,
O T H E R  T H A N  T R A I L E R  T Y P E )  ----------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

W H O L E S A L E  T R A D E  --------------------

T R U C K E R S ,  P O W E R  ( F O R K L I F T )  -----------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ----------------------

P U B L I C  U T I L I T I E S  -------------------
W H O L E S A L E  T R A O E  --------------------
R E T A I L  T R A O E  ------------------------

T R U C K E R S ,  P O W E R  ( O T H E R  T H A N
F O R K L I F T )  -----------------------------------

M A N U F A C T U R I N G  --------------------------

WAREHOUSEMEN ------------
MANUFACTURING ----
HONMANUFACTURING

Hourly earnings * N u m b e r  of w o r k e r s receiving straight-time h ourly earnings o

Number
i ------r
1 . 6 0  1.

— r  
8 0  2

$
. 0 0  2.

t
20  2.

— r
4 0  2.

-----F
6 0  2

t
. 8 0  3

*
.00 3

*
.2 0  3

*
. 4 0  3

t
. 6 0  3 00 o

*
. 0 0  4

t
. 2 0  4.

t
4 0  4

•
.60 4

*
.80 5

%
.0 0  5

%
.2 0  5.

%
4 0  5. 6 0  5

%
. 8 0  6 . 0 0

work", Mean 2 Median^ Middle range 2 an d  
u n d e r  

1 . 8 0  2. 0 0  2 . 2 0  2. 4 0  2. 6 0  2. 80 3 .0 0  3 .2 0  3 .4 0  3 . 6 0  3 . 8 0  4 ,9.9-4 . 2 0  4 .4 0  4. 6 0  4 . 8 0  5 e S P - 1 . 2 0  5 . 4 0  5. 6 0  5. 8 0  6 • 0 0  over

1 0 , 7 0 2
$
5 . 8 5

■ $
6 . 3 0

$
5 . 8 2 -

$
6 . 3 6 4 21 14 5 2 2 3 9 9 85 2 0 6 4 6 7 7 1 7 8 1 4 9 2 0 2 2 0 2 4 1 7 4 7 0 5 9 40 1 1 6 3 * 7 0 4 2

2 , 6 3 3 5 . 4 1 5 . 8 3 4 . 9 2 - 6 . 0 9 - - - - 18 14 4 27 27 26 141 32 3 6 175 50 5 4 158 140 26 1 12 14 5 0 9  9 3 5

8 , 0 6 9 5 . 9 9 6 . 3 2 6 . 0 0 - 6 . 3 6 - - 4 - 3 - 1 196 72 59 65 14 4 1 3 99 148 4 4 2 7 7 2 0 9 4 7 26 6 5 4  6 1 0 7

4 , 6 5 9 6 . 2 1 6 . 3 3 6 . 3 0 - 6 . 3 7 10 2 1 2 9 1 4 8 37 19 10 41 18 2 6 6  4 0 9 6

2 , 8 1 5 5 . 7 4 6 . 0 6 5 . 2 3 - 6 . 3 7 - - - - - - - 169 58 51 15 - - - 90 - 7 2 5 8 199 6 8 3 8 8  1 5 6 6

5 0 6 5 . 7 8 6 . 0 4 6 . 0 1 - 6 . 0 7 • * 4 ” 4 13 6 6 * 2 8 -  4 4 5

4 6 7 3 . 4 4 3 . 2 2 3 . 1 0 - 3 . 7 3 4 _ 21 1 199 7 0 12 6 6 2 9 14 8 9 8 9 2 1 4 - 1
1 1 7 3 . 5 8 3 . 6 3 3 . 1 6 - 3 . 9 5 - - - 18 - - 18 13 4 26 17 2 7 1 8 - 2 - 1
3 5 0 3 . 3 9 3 . 1 9 3 . 0 9 - 3 . 6 5 * 4 * 3 * 1 181 57 8 4 0 12 12 1 8 * 9 * 1 4 “ “ *  *“

3 , 2 4 2 5 . 8 7 6 . 3 1 5 . 8 2 - 6 . 3 7 _ 4 15 26 64 65 12 4 4 13 98 36 14 2 5 8 8 5 3 6 7 3  7 1 8 5 9
7 8 0 5 . 5 5 5 . 8 5 5 . 8 1 - 5 . 9 0 - - - - - 4 - 11 19 40 10 15 11 7 23 10 - - 12 - 4 9 3  125

2 * * 6 2 5 . 9 7 6 . 3 4 5 . 8 4 - 6 . 3 8 - - - - - - - 15 15 *5 25 2 2 9 2 91 13 4 2 5 8 8 4 1 - 1 8 0  1 7 3 4
1 , 1 1 0 6 . 2 6 6 . 3 5 6 . 3 2 - 6 . 3 7 10 2 i 2 1 13 4 - 8 4 1 - -  1 0 2 8
1 , 3 2 0 5 . 7 6 6 . 3 1 5 . 1 6 - 6 . 4 0 * “ * * ~ 15 15 4 5 15 * ~ - 9 0 * “ 2 5 8 * * 1 8 0  7 0 2

3 , 8 5 6 5 . 9 8 6 . 0 7 5 . 9 0 - 6 . 3 3 6 54 4 121 8 4 4 24 4 2 2 3 8 25 4 1 3 t 2 8 7 7
8 9 0 5 . 4 2 5 . 3 7 5 . 0 2 - 6 . 0 7 - - - - - - - • - - 5 4 - 4 121 8 3 24 4 2 2 3 6 - - -  3 9 8

2 , 9 6 6 6 . 1 4 6 . 0 8 6 . 0 2 - 6 . 3 4 - - - - - - - • - 6 • - - - - 41 - - 2 - 25 4 1 3  2 4 7 9
1 , 8 6 9 6 . 1 6 6 . 3 1 6 . 0 3 - 6 . 3 5 - - - - - - - • - - - - - - - 4 1 - - - - 17 2 6 5  1 5 4 6

6 9 1 6 . 1 5 6 . 0 9 6 . 0 0 - 6 . 3 5 * * * * * 6 * “ “ * * 2 8 1 4 8  5 2 7

8 6 7 6 . 0 6 6 . 3 2 5 . 8 5 - 6 . 3 8 _ _ _ _ 14 7 19 1 18 16 13 1 8 2 8 6 - 6 2  $ $ 6 2 0
4 4 8 5 . 6 5 6 . 3 2 5 . 1 3 - 6 . 3 6 - - - - - 14 - 7 - • 19 1 - 18 16 13 - 82 2 - - 2 2 7 4
4 1 9 6 . 4 9 6 . 3 4 6 . 0 4 - 6 . 8 7 - - - - - — — - - - - - - - - - 1 - 6 6 - 6 0  3 4 6
$ 1 5 6 . 5 8 6 . 3 5 6 . 0 2 - - - - - - - - - - - “ - - ~ * 6 6 6 0  2 4 3

4 , 4 3 5 4 . 4 3 4 . 4 3 3 . 9 1 - 4 . 9 0 - - - 17 8 14 59 32 148 3 0 6 3 0 8 3 9 5 6 0 4 2 2 2 6 7 2 2 8 4 5 6 4 2 0 6 4 8 2 3 5 7 4 3 2  3 6
3 , 5 6 3 4 . 2 1 4 . 1 8 3 . 8 1 - 4 . 6 4 - - - 15 8 14 56 2 4 147 3 0 2 3 0 6 37 3 6 0 0 190 5 8 9 2 7 8 4 0 2 182 4 8 2 3 - 6

8 7 2 5 . 3 5 5 . 8 1 4 . 9 2 - 5 . 8 6 - - - 2 • - 3 8 1 4 2 22 4 32 83 6 162 2 4 - - 57 4 2 6  3 6
6 $ 5 . 6 4 6 . 3 1 4 . 8 6 - 6 . 3 6 - - - - - - - • • - - 4 - 1 - - 20 2 - - 2 $ $ $ 3 6

3 6 7 5 . 2 6 5 . 8 2 4 . 5 5 - 5 . 8 6 — - - 2 - — 3 8 1 2 1 17 - 2 7 5 9 - - 18 — - - 2 2 9
4 4 0 5 . 3 B 5 . 6 6 4 . 9 5 - 5 . 8 5 • * * * * • * * 2 1 1 4 4 24 6 14 2 4 * 57 195

4 3 5 4 . 5 9 4 . 4 8 3 . 9 9 - 5 . 1 4 _ 9 4 14 82 4 6 2 0 52 12 55 7 4 4 4 15 8
3 7 0 4 . 4 6 4 . 4 2 3 . 9 3 - 4 . 8 7 - - - - - - - - 9 4 14 82 4 6 2 0 52 12 55 6 6 2 * 8

1 , 5 0 7 4 . 0 5 4 . 0 5 3 . 5 4 - 4 . 5 7 - 12 3 4 20 4 0 2 4 15 15 6 6 2 5 1 3 7 4 8 3 8 7 5 9 1 7 5 1 0 3 6 6 3 4 1 5 12 11 13  6 6
3 1 9 3 . 5 4 3 . 4 9 3 . 4 1 - 3 . 9 8 — - - 20 4 0 14 - - — 1 3 4 - 38 8 35 13 — 5 10 2 - - —  -

! 
M
 

te 
w : 4 . 1 8 4. 07 3 . 6 7 - 4 . 6 2 12 3 6 12 IS 15 6 6 1 1 7 3 7 10 3 7 9 2 4 162 1 0 3 61 2 4 13 1 2 11 1 3  6 6

* Workers were distributed as follows:
t Workers were distributed as follows:
$ Workers were distributed as follows:
$$ Worker wore distributed as fellows:

All workd^s | were a t '$6.20 te $6.44.

See fsetestes at end of tables.

1,552 at $6 to $6 .20 ; 4,913 at $ 6 .20  to $6 .40 ; 368 at $6 .4 0  to $ 6 .60 ; 16 at $ 6 .60  to $6 .80 ; 76 at $6 .80  to $7; and 117 at $7 and over.
40 at $6 to $6 .20 ; 1,462 at $6 .2 0  to $6 .40 ; 306 at $6 .40  to $6 .60 ; and 51 at $6 .8 0  to $7.
1,430 at $6 to $6 .20 ; 1,435 at $6 .20  to $6.40 ; 10 at $6 .4 0  to $6 .60 ; and 2 at $6 .6 0  to $ 6 .80 .
79 at $6 to $6 .20 ; 424 at $ 6 .20  to $6 .60 ; 33 |st $6 .60  to $7; 15 at $7 to $ 7 .40 ; 57 at $ 7 .4 0  to $ 7 .80 ; and 12 at $7 .80  to $ 8 .20 .
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Table A-5a. Hourly earnings of custodial and material movement workers—large establishments
in Philadelphia, Pa.—N.J., November 1973

O ccupation  and in dustry  d iv is ion

M E N  A N D  W O M E N  C O M B I N E D

G U A R D S  A N D  W A T C H M E N  ---------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

G U A R D S
M A N U F A C T U R I N G  --------------------------

W A T C H M E N
M A N U F A C T U R I N G

J A N I T O R S ,  P O R T E R S ,  A N D  C L E A N E R S  ----
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T R A O E  ------------------------
F I N A N C E  --------------------------------
S E R V I C E S  ------------------------------

L A B O R E R S ,  M A T E R I A L  H A N D L I N G  ----------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

R E T A I L  T R A D E  ------------------------

O R D E R  F I L L E R S  ----------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

R E T A I L  T R A O E  ------------------------

P A C K E R S ,  S H I P P I N G  ------------------------
N O N M A N U F A C T U R I N G  ---------------------

R E T A I L  T R A D E  ------------------------

R E C E I V I N G  C L E R K S  --------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

R E T A I L  T R A O E  ------------------------

S H I P P I N G  C L E R K S  ---------------------------
M A N U F A C T U R I N G  --------------------------

S H I P P I N G  A N D  R E C E I V I N G  C L E R K S  
N O N M A N U F A C T U R I N G  -------------

T R U C K D R I V E R S  ------------------------------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  -------- -------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T R A O E  ------------------------

T R U C K D R I V E R S ,  H E A V Y  ( O V E R  A  T O N S ,
T R A I L E R  T Y P E !  --------------------------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  ---------------------

Hourly earnings* ** N u m b e r  of w o r k e r s receiving straight-time hourly earnings of--

rt----- i — t % t i i i * i * t $ t $ t t * t $ * < s
Number 1 . 6 0 1 . 8 0 2 . 0 0 2 . 2 0 2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 .00 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0

Mean 2 Median2 Middle range 2 and
u n d e r

1 . 8 0 2 . 0 0 2 . 2 0 2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0  4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 ■ ?0 5 . 4 0 5 . 6 0 5 . 8 0

oo>0 o v er

$ $ $ $
4 , 5 8 8 2 . 5 5 2 . 0 4 1 . 9 2 - 3 . 0 7 3 8 0 1731 591 3 0 3 153 114 97 135 9 0 107 143 138 1 6 9 35 193 78 4 6 37 - 24 1 19 4

9 0 2 4 . 1 1 4 . 0 6 3 . 6 7 - 4 . 5 6 - - - 11 18 21 3 20 33 77 98 116 11 2 23 185 77 4 4 16 - 2 4 1 19 4
3 , 6 8 6 2 . 1 6 1. 9 8 1 . 8 9 - 2 . 2 3 3 8 0 1731 591 2 9 2 135 9 3 9 4 115 57 30 4 5 22 5 7 12 8 1 2 21 * * *

7 5 2 4 . 2 2 4 . 1 8 3 . 8 4 - 4 . 5 8 - - - 11 - 5 3 10 7 31 9 6 11 4 1 0 4 2 3 179 7 7 44 14 - 22 - 10 2

150 3 . 5 4 3 . 4 1 3 . 1 2 - 3 . 5 5 - - - - 18 16 - 10 26 4 6 2 2 8 - 6 - - 2 - 2 1 9 2

5 , 7 5 2 3 . 3 7 3 . 3 8 2 . 7 3 - 4 . 0 0 9 23 3 0 2 321 5 7 8 2 8 8 62 7 31 1 4 4 6 4 0 9 4 8 8 5 0 5 5 2 0 4 9 5 190 91 39 5 6 3 29 20 2 _

2 , 5 2 0 3 . 8 2 3 . 9 2 3 . 4 3 - 4 . 2 9 - 10 13 8 29 48 56 1 3 0 2 9 4 2 3 5 2 4 2 4 6 8 2 7 3 4 1 3 166 82 37 11 3 2 - - -
3 , 2 3 2 3 . 0 1 2 . 8 5 2 . 5 1 - 3 . 4 9 9 13 2 8 9 3 1 3 5 4 9 24 0 571 181 152 17 4 2 4 6 3 7 2 4 7 82 24 9 2 45 - 27 20 2 —

5 9 7 4 . 0 5 4 . 0 3 3 . 7 3 - 4 . 1 8 - - - 1 1 6 6 4 12 4 4 166 6 2 0 7 39 22 9 2 45 - 27 - — -
9 5 7 2 . 9 3 2 . 7 9 2 . 4 5 - 3 . 1 9 8 3 88 9 4 18 9 100 159 80 32 27 57 22 32 4 3 1 - - - - 20 2 -
381 2 . 9 5 2 . 9 4 2 . 6 4 - 3 . 3 7 - - 6 0 3 17 86 58 14 70 52 18 3

1 , 2 9 3 2 . 6 1 2 . 5 8 2 . 3 6 - 2 . 8 6 i 10 140 2 1 4 3 4 2 4 7 348 83 38 50 5 6 8 1

2 , 5 5 1 3 . 7 9 4 . 0 4 3 . 3 0 - 4 . 5 2 _ 13 14 0 191 140 27 25 4 2 2 4 2 85 107 1 5 6 3 2 4 3 1 3 2 6 6 32 2 42 43 11 2 56 2 2
1 , 4 9 8 4 . 0 5 4 . 1 7 3 . 6 3 - 4 . 5 7 - - 24 41 6 2 - 2 2 0 7 72 89 93 2 3 0 2 0 0 20 7 2 5 4 42 21 8 - - - -
1 , 0 5 3 3 . 4 3 3 . 3 6 2 . 3 7 - 4 . 2 9 - 13 116 150 13 4 25 25 40 35 13 18 63 9 4 113 59 6 8 - 22 3 2 56 2 2

9 3 2 3 . 3 3 3 . 0 3 2 . 3 2 - 4 . 2 9 - 13 116 15 0 13 2 2 4 25 4 0 3 5 13 18 5 4 16 113 31 6 8 - 2 2 - 2 56 2 2

1 , 2 4 1 5 . 1 6 5. 6 1 5 . 3 3 - 5. 6 6 _ _ 2 4 8 18 16 6 2 4 31 - 10 7 3 6 0 7 2 8 31 4 2 2 0 6 6 6 4 29 .

2 9 5 4 . 0 6 4 . 0 6 3 . 4 7 - 5. 0 3 - - 12 6 16 16 6 2 4 31 - 10 7 3 20 7 2 8 31 4 2 - - 9 •
9 4 6 5 . 5 1 5 . 6 3 5 . 4 9 - 5 . 6 7 - • 12 2 2 - - - - - - - 4 0 - - - - - 2 0 6 6 6 4 2 0 -
9 3 0 5 . 5 6 5 . 6 4 5 . 5 0 - 5 . 6 7 *“ * * * * “ * “ “ * * 4 0 “ - - - - 2 0 6 6 6 4 20 -

1 , 7 8 2 3 . 5 1 3 . 4 6 3 . 4 2 - 3 . 5 0 . 4 39 3 7 101 31 2 9 16 15 1 1 2 0 8 3 48 63 68 28 5 8 6 11 9 6 10 _ _

3 1 4 2 . 8 8 2 . 6 1 2 . 4 1 - 3. 4 6 - 4 39 33 81 21 20 7 8 60 4 18 - 17 2
2 2 3 3 . 0 8 2 . 9 4 2 . 4 9 - 3 . 5 3 - “ “ 20 7 3 11 11 4 6 59 3 17 17 2

3 9 7 4 . 4 1 4 . 4 9 3 . 9 3 - 4 . 9 8 - - - 2 5 6 9 13 4 16 32 2 4 2 7 2 7 4 0 4 9 47 63 • • 7 2 6 -

182 4 . 2 6 4 . 3 6 3 . 8 0 - 4 . 8 2 - - - - 2 i 5 2 3 11 22 11 21 22 12 19 43 8 - - - - -
2 1 5 4 . 5 4 4 . 7 4 3 . 9 9 - 5 . 0 6 - - - 2 3 5 4 11 1 5 10 13 6 5 28 3 0 4 55 - — 7 2 6 —
2 1 3 4 . 5 4 4 . 7 4 4 . 0 0 - 5 . 0 6 - - * 2 3 5 4 11 1 5 10 13 5 4 28 3 0 4 55 * 7 2 6 “

145 4 . 1 8 4 . 0 0 3 . 6 6 - 4 . 7 5 - - - - - 1 4 _ 7 21 12 2 9 5 17 11 4 8 2 0 1 - 5 - •

11 9 4 . 1 3 3 . 9 8 3 . 6 3 - 4 . 4 8 * * * * 3 * 6 19 10 28 4 16 5 * 7 2 0 1 * “ *

196 4 . 2 1 4 . 0 2 3 . 5 8 - 4 . 3 9 - - 1 . 2 3 - 1 4 42 8 31 3 7 21 1 6 • 1 3 - 2 3 2 1
110 4 . 4 6 4 . 3 3 3 . 5 0 - 5 . 8 3 - - 1 - “ 1 - ~ 1 38 6 1 3 IS “ 6 - “ 3 - 2 32 1

2 , 7 3 1 5 . 6 7 5 . 8 7 5 . 3 2 - 6 . 1 0 - - 4 . - _ 1 3 3 3 2 7 12 62 136 41 13 8 1 4 9 35 2 2 2 4 1 18 7 1 0 * 1 1 2 6
1 , 2 0 1 5 . 3 1 5 . 3 7 4 . 8 8 - 5 . 8 6 - - - - - - - 2 2 3 16 9 32 1 3 3 32 50 1 4 2 16 2 1 2 - - 4 4 4 108
1 , 5 3 0 5 . 9 5 6 . 0 6 5 . 8 5 - 6 . 3 3 - - 4 - - - 1 1 1 - 11 3 3 0 3 9 88 7 19 10 4 1 18 2 6 6 1 0 1 8
1 , 0 4 6 5 . 9 8 6 . 3 1 5 . 8 2 - 6 . 3 6 - - - - - - - - - - 10 2 1 2 9 88 7 19 10 4 1 18 2 6 6 5 7 3

4 7 7 5 . 9 3 6 . 0 5 6 . 0 2 - 6 . 0 7 • 4 “ * “ * * “ 2 8 “ * 4 4 5

1 , 2 3 5 5 . 7 3 5 . 9 0 5 . 3 8 - 6 . 0 7 • 4 101 3 4 0 10 18 7 • 17 2 6 9 **16081
3 4 6 5 . 0 8 5 . 3 3 4 . 3 5 - 5 . 3 7 - • - - - - - - - - 4 101 3 3 10 - 1 8 7 • - - 38

8 8 9 5 . 9 9 6 . 0 3 5 . 8 6 - 6 . 0 9 3 7 17 2 6 5 5 7 0

* W o r k e r s  ’w » r e  distributed as follows: 462 at $ 6  to $ 6 .20; 627 at $ 6 . 2 0  to $ 6 .40; an d  37 at $6. 40  an d  over.
** W o r k e r s  w a r e  distributed as follows: 4 2 2  at $ 6  to $6 . 2 0 ;  a n d  186 at $ 6 . 2 0  to $ 6 .40.

See fo o tn otes  at eitt o f  ta b le s .
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Table A-5a. Hourly earnings of custodial and material movement workers—large establishments
in Philadelphia, Pa.—N.J., November 1973— Continued

* W o rk e rs  w ere  d istr ib u te d  as fo l lo w s : 
** W o rk e rs  w ere  d istr ib u te d  as fo l lo w s :

35 at $ 6  to  $ 6 .2 0 ;  and 5 at $ 6 .2 0  to  $ 6 .4 0 .  
14 at $ 6  to  $ 6 .2 0 ;  and 52 at $ 6 .2 0  to  $ 6 .4 0 .

See foo tn o te s  at end o f  ta b le s .
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Table A-6. Average hourly earnings of maintenance, powerplant, custodial, and material movement
workers, by sex, in Philadelphia, Pa.—N.J., November 1973

Sex. occupation, a n d  industry division
Number
of

worker*

Average
(mean2)
hourly

MAINTENANCE AND POWERPLANT 
OCCUPATIONS - MEN $

5 . 1 7a A l l U r  A t#  I  U R  A N u

38 5 . 2 2
R C 1 A  A L  1 R m U C

4 3 3 . --1
N U N n A N U r A L  1 U K A r fU

SERVICES --------------------- 61 3 . 4 5

™L L * w ,»a# v  1IA  A A  1 L  A A A  v  L  1 R A U  A  w

MACHINE-TOOL OPERATORS, TOOLROOM — 4 8 0 4 . 9 5

1 , 6 8 7
1 , 5 4 0R A R U r A L 1 U R  A N o

U j

MECHANICS, AUTOMOTIVE

fii
8 -»rt<l _ „

Aft?

MANUFACTURING ------------------ 8 0 9 5 . 2 9

PAINTERS, MAINTENANCE ------------- 4 3 8 4 . 9 9

30 5 * 8 6

r1 r C r l 1 1 t n i |  A A A N I t N A N L t

1 , 0 1 7 5 . Z 3

SHEET-METAL WORKERS, MAINTENANCE — 181 5 . 1 8
R A R U r A U  1 U R  A Aw L~

5 4 9
R A A U r A L 1 U R  A R l

Sex, occupation, a n d  industry division

A v e ra g e  
( m e a n 2 ) 

hourly 
earning i2

Sex, occupation, a n d  industry division

iverage
mean2)
hourly

earning)2

CUSTODIAL AND MATERIAL MOVEMENT 
OCCUPATIONS-MEN

MANUFACTURING 
NONMANUFACTURING —

GUARDS
MANUFACTURING ----

WATCHMEN
MANUFACTURING --------------

JANITORS. PORTERS, AND CLEANERS
MANUFACTURING --------------
NONMANUFACTURING -----------

PUBLIC UTILITIES ---------
WHOLESALE TRADE ----------
RETAIL TRADE -------------
FINANCE ------------------
SERVICES -----------------

LABORERS, MATERIAL HANDLING ---
MANUFACTURING
NONHANUFACTURING ------

PUBLIC UTILITIES ----
WHOLESALE TRADE -----
RETAIL TRADE --------

)ER FILLERS-----------
MANUFACTURING
N O N M A N U F A C T U R I N G  ----

WHOLESALE TRAOE —
RETAIL TRAOE

PACKERS, SHIPPING —
MANUFACTURING --
NONMANUFACTURING 

RETAIL TRADE

RECEIVING CLERKS ---
MANUFACTURING 
NONMANUFACTURING 

WHOLESALE TRADE 
RETAIL TRAOE

SHIPPING CLERKS ---------------
MANUFACTURING --------------
NONMANUFACTURING ----------

WHOLESALE TRAOE ---------
SHIPPING AND RECEIVING CLERKS - 

MANUFACTURING 
NONMANUFACTURING —

WHOLESALE TRADE - 
RETAIL TRADE ---

TRUCKDRIVERS ------------
MANUFACTURING ---------
NONMANUFACTURING —

PUBLIC UTILITIES ----
WHOLESALE TRAOE 
RETAIL TRADE

$
7 , 9 6 8 2 . 4 1
1 , 1 5 7 3. 8 5
6 , 8 1 1 2 . 1 1

8 6 0 4 . 0 7

2 9 7 3 . 2 3

9 , 8 8 7 3 . 1 8
3 , 4 9 3 3 . 6 4
6 , 3 9 4 2 . 9 3

4 9 4 4 . 0 9
1 5 8 3 . 2 3
9 0 1 3 . 0 0

1 , 2 7 3 3 . 2 6
3 , 5 6 8 2 . 6 3

6 , 1 6 7 4 . 0 6
3 , 3 8 4 3 . 7 4
2 , 7 8 3 4 . 4 5

7 9 0 5 . 5 9
1 , 1 2 5 4 . 4 2

8 4 5 3 . 4 6

3 , 2 2 6 4 . 7 0
1 , 1 3 0 3 . 9 6
2 , 0 9 6 5 . 1 0
1 , 1 1 9 4 . 7 8

9 4 6 5 . 5 1

1 , 8 9 3 3 . 6 1
1 , 5 2 1 3 . 7 0

3 7 2 3 . 2 5
6 4 3 . 0 4

8 1 7 4 . 2 6
3 5 4 4 . 1 1
4 6 3 4 . 4 1
1 9 4 4 . 6 2
2 4 4 4 . 3 1

7 0 4 4 . 2 4
3 5 6 3 . 9 3
3 4 8 4 . 5 5
2 9 5 4 . 6 0

4 6 5 4 . 0 8
2 3 6 3 . 8 1
2 2 9 4 . 3 7
6 4 4 . 7 8
97 4 . 5 6

1 0 , 7 0 1 5 . 8 5
2 , 6 3 3 5 . 4 1
8 , 0 6 8 5 . 9 9
4 , 6 5 8 6 . 2 1
2 , 8 1 5 5 . 7 4

5 0 6 5 . 7 8

CUSTODIAL ANO MATERIAL MOVEMENT 
OCCUPATIONS-MEN— CONTINUED

TRUCKDRIVERS - CONTINUED 
TRUCKDRIVERS, LIGHT IUNDER 
1-1/2 TONS I -------------------
MANUFACTURING 
NONMANUFACTURING

TRUCKDRIVERS, MEDIUM (1-1/2 TO
ANO INCLUDING 4 TONS I -------
MANUFACTURING —
NONMANUFACTURING 

PUBLIC UTILITIES 
WHOLESALE TRAOE --------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
TRAILER TVPEI ------------------
MANUFACTURING --
NONHANUFACTURING 

PUBLIC UTILITIES 
WHOLESALE TRAOE •

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
OTHER THAN TRAILER TVPEI ------
MANUFACTURING ---
NONMANUFACTURING '

WHOLESALE TRAOE

TRUCKERS, POWER (FORKLIFT) 
MANUFACTURING
N O N M A N U F A C T U R I N G  ------------

PUBLIC UTILITIES --
WHOLESALE TRADE 
RETAIL TRADE

TRUCKERS, POWER (OTHER THAN 
FORKLIFT)

MANUFACTURING —

WAREHOUSEMEN
MANUFACTURING 
NONMANUFACTURING
CUSTODIAL AND MATERIAL MOVEMENT 

OCCUPATIONS-WOMEN
JANITORS, PORTERS, ANO CLEANERS —

MANUFACTURING -----------------
NONMANUFACTURING --------------

PUBLIC UTILITIES --
RETAIL TRADE
FINANCE ---------------
SERVICES --------------

LABORERS, MATERIAL HANDLING
NONMANUFACTURING -------

RETAIL TRADE ----------

ORDER FILLERS ---
PACKERS, SHIPPING —  

NONMANUFACTURING 
RETAIL TRADE

4 * 7
1 1 7
3 5 0

3 , 2 4 2
7 8 0

2 , 4 6 2
1,110
1 , 3 2 0

3 , 8 3 6
8 9 0

2 , 9 6 6
1 , 8 6 9

6 9 1

4 1 9
3 1 5

4 , 4 1 9
3 , 5 4 7

8 7 2
6 5

3 6 7
4 4 0

4 3 5
3 7 0

1 , 4 9 5
3 1 9

1 , 1 7 6

4 , 0 8 1
3 7 2

3 , 7 0 9
14 8
2 6 0

1 , 9 2 2
1 , 3 3 9

15 8
1 4 8
14 8

2 8 9

1 , 7 2 3
2 7 9
211

$
3 . 4 4
3 . 5 8
3 . 3 9

5 . 8 7
5 . 5 5
5 . 9 7
6 . 2 6
5 . 7 6

5 . 9 8
5 . 4 2
6 . 1 4  
6 . 1 6
6 . 1 5

6 . 0 6
5 . 6 5
6 . 4 9
6 . 5 8

4 . 4 4
4 . 2 1
5 . 3 5
5 . 6 4
5 . 2 6
5 . 3 8

4 . 5 9
4 . 4 6

4 . 0 6
3 . 5 4
4 . 2 0

2 .6 6
3 . 4 8
2 . 5 8
3 . 7 2
2 . 5 6
2 . 6 4
2 . 3 5

2 . 6 1
2 . 4 6
2 . 4 6

3 . 0 2

3 . 3 0
3 . 0 1
2 . 9 0

See fo o tn otes  at end o f  ta b le s .
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Table A-6a. Average hourly earnings of maintenance, powerplant, custodial, and material movement
workers, by sex—large establishments in Philadelphia, Pa.—N.J., November 1973

Sex, o ccu p a tio n , and in d u stry  d iv is io n
Number

o f
workers hourly

earnings3

S ex, occu p a tio n , and in du stry  d iv is io n
Number

o f
woikers

(m ean2 ) 
hourly 

earnings3

S ex, o ccu p a tion , and in d u stry  d iv is io n
Number

of
woikers

( mean2 ) 
hourly 

earnings3

M A I N T E N A N C F  A N D  P O W E R P L A N T  
O C C U P A T I O N S  -  M E N

M A I N T E N A N C E  A N D  P O W E R P L A N T  
O C C U P A T I O N S  - M E N — C O N T I N U E D

$
5 .6 6

: U S T 3 0 I A L  A N D  M A T E R I A L  M O V E M E N T  
J C C U P A T I 0 N S - M E N — C O N T I N U E D

* 9 1
3 5 9

*P
5 . 7 9
5 . 2 *

1 ,0 * 2
1 , 0 3 2

160
110

1 . 2 3  
A. * 65. 65 N U N H A N U F  A C T U R I N G  ——— — —

90 8 . 2 9 2 , 7 3 0
1 , 2 0 1

5 . 6 7
5 . 3 1

T R U C K D R I V E R S

1 , 5 3 *
1 , 3 3 *

C U S T O D I A L  A N D  M A T E R I A L  M O V E M E N T
5 . 3 0

N 0 N M A N U F A C T U R I N G
o n1 * 0 4 5

5 9 3

T R U C K D R I V E R S *  H E A V Y  ( O V E R  4  T O N S *
9 0 2

3 , 6 7 3
* . 1 1
2 . 1 61 3 4 5 . 1 9

M A N U F A C T U R I N G  — — — — — —
3 *6
8 8 9

5 . 0 8
5 . 9 9

N O N M A N U F A C T U R I N G  ————————— —————

^ 6 7
G U A R 0 S

N 0 N M A N U F A C T U R I N G  — ~

137 * . 6 5 T R U C K D R I V E R S ,  H E A V Y  ( O V E R  * T O N S ,

n L L r  C n w f  S S I  1" 1 L n S f lv L  1 n n l /L t f
5 1 3 * . 3 7 150 3 . 5 * T R U C K E R S ,  P O W E R  ( F O R K L I F T !  --------------------- 2 , 6 5 3 * . 5 8n A riU r  A t  1 UK 1 N v "  " 11 1 " M A N U F A C T U R I N G  ——————————— ———

M A N U F A C T U R I N G  ------------------------------------------------- 2 , 1 9 0 * . * 3

M A C H I N E - T O O L  O P E R A T O R S ,  T O O L R O O M  — 33 1
331

5 . 0 8
5 . 0 8

J A N I T O R S ,  P O R T E R S ,  A N D  C L E A N E R S  -------- * , 3 7 5
2 , 2 3 7

3 . 5 3
3 . 8 *

N O N M A N U F A C T U R I N G  ----------------------------------------- 4 6 3
4 4 0

5 . 3 0  
5. 38M A N U F A C T U R I N G  — ————— — — ———

1 ^ 0 0 T R U C K E R S ,  P O W E R  ( O T H E R  T H A N

I t  2 7 * si**
A6 3
7 2 5
2 1 5

13
3 . 0 5
3 . 2 *

F O R K L I  F T ) ———— — — —— — — — ————— 2 9 3 4 . 5 9M A N U F A C T U R I N G  ———  ■* 
N O N M A N U F A C T U R I N G

R E T A I L  T R A D E  ------- — ---------------------------------
M A N U F A C T U R I N G  ---------------------------* -----------— 2 9 3 4 . 5 9

6 ^1
F I N A N C E  — — ------------- -------------------------

M E C H A N I C S *  A U T O M O T I V E

W A R E H O U S E M E N  ------------------------------------------------------------
M A N U F A C T U R I N G  --------------------------------------------------

2 1 5
6 3

5 . 3 0
* . 5 2

6 5 5 5 8 3
2 7 2
3 8 3

5I51
6 . 0 5

nH N U r HI, I UK 1 rll» — — —— — — ———

K t 1 A I L  1K A U t
C U S T O D I A L  A N C  M A T E R I A L  M O V E M E N T3 0 0 5 . 9 7

1 , 2 1 7 O C C U P A T I O N S - W C M E N

1 , 5 9 8
1 , 3 * 0

5 . 0 5
N O N M A N U F A C T U R I N G  —— ———— ———————

5 . 5 6 J A N I T O R S *  P O R T E R S *  A N D  C L E A N E R S  -------- 1 , 3 7 7 2 . 8 7_
5 3 GZzz
5 . 3 67 3 Z

3 1 0 5 21r A l  I I 1 L A  J  | S S 1 II 9 LIIH IIvL
2 5 8 5 . 1* 60

2 . 6 9  
3 . 1 1 166 2 . 5 7R E T A I L  T R A D E

27 5 . 9 6 3 9 6 * . * 2 2 . 6 1
148

9 5 3 5 . 4 0
181

R t 1 A t  L  1 KAUfc

S H E E T - M E T A L  W O R K E R S ,  M A I N T E N A N C E  — 17 9 5 . 1 8 » , ..i n  1 r r  1 N o  U L c K R i  ———— ——— ——— ———————
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Table A-7. Indexes of earnings for selected occupational groups in Philadelphia, Pa.—N.J.,
November 1972 and November 1973, and percents of increase for selected periods

Pe r i o d

All industries M a n u f a c t u r i n g

W e e k l y  earnings H o u r l y  earnings W e e k l y  earnings H o u r l y  earnings

Office 
clerical 
( m e n  a n d  
w o m e n )

Industrial 
nu r s e s  

( m e n  a n d  
w o m e n )

Skilled
m a i n t e n a n c e

trades
(men)

Unskilled
plant

w o r k e r s
( m e n )

Office 
clerical 
( m e n  a n d  
w o m e n )

Industrial 
n u r s e s  

( m e n  a n d  
w o m e n )

Skilled
m a i n t e n a n c e

trades
(men)

Unskilled
plant

w o r k e r s
(men)

Indexes ( N o v e m b e r  1967^100)

N o v e m b e r  19 7 2 -------------------------------------- 132.4 141.9 137.5 142.3 134.3 139.5 135.3 141.9
N o v e m b e r  1973------------------------  ------- — 139.5 150.7 147.8 147.4 142.5 149.0 145.0 147.6

P e r c e n t s  of increase

N o v e m b e r  1959 to N o v e m b e r  1960--------------- 3.5 2.8 2.2 2.3 3.6 2.8 1.9 1.8
N o v e m b e r  1960 to N o v e m b e r  1961--------------- 3.1 3.2 3.5 3.0 3.2 3.2 3.4 3.5
N o v e m b e r  1961 to N o v e m b e r  1962---  ----- 2.8 3.1 2.8 2.8 2.1 3.1 3.1 2.2
N o v e m b e r  1962 to N o v e m b e r  1963_____________ 3.0 3.0 3.2 3.9 3.1 2.5 3.2 4.0
N o v e m b e r  1963 to N o v e m b e r  1964--------------- 2.3 2.9 2.9 3.5 2.9 2.9 2.9 3.4
N o v e m b e r  1964 to N o v e m b e r  1965--------------- 2.9 2.4 3.4 3.8 2.7 2.8 3.4 3.3
N o v e m b e r  1965 to N o v e m b e r  1966--------------- 4.1 4.6 4.1 4.4 2.8 4.1 3.9 2.8
N o v e m b e r  1966 to N o v e m b e r  1967--------------- 5.1 5.7 3.0 4.0 4.5 5.7 3.0 3.9
N o v e m b e r  1967 to N o v e m b e r  1968--------------- 5.0 6.7 5.7 4.2 4.4 6.2 5.9 3.9
N o v e m b e r  1968 to N o v e m b e r  1969--------------- 6.9 9.0 5.8 6.5 7.2 9.4 5.3 7.9
N o v e m b e r  1969 to N o v e m b e r  1970--------------- 5.5 6.5 6.5 7.3 5.6 5.4 6.1 6.7
N o v e m b e r  1970 to N o v e m b e r  1971--------------- 6.6 7.4 8.4 9.5 7.6 7.1 7.9 8.6
N o v e m b e r  1971 to N o v e m b e r  1972--------------- 4.9 6.6 6.5 9.1 5.6 6.3 6.0 9.2
N o v e m b e r  1972 to N o v e m b e r  1973- - ---- 5.4 6.2 7.5 3.6 6.1 6.8 7.2 4.0

N O T E :  Th i s  m e a s u r e  of w a g e  c h a n g e s  will be discontinued
beginning July 1974. It will be  replaced b y  the m e a s u r e  p r e sented 
in table A- 8 .
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Table A-8. Percents of increase in average hourly earnings for selected
occupational groups, adjusted for employment shifts, in Philadelphia,
Pa.—N.J., November 1972 to November 1973

Occupational g r o u p
All

industries
M a n u f  ac - 
turing

N o n m a n u ­
facturing

Office clerical ( m e n  a n d  w o m e n ) -  - — — 5.9 6.5 5.4
Industrial n u r s e s  ( m e n  a n d  w o m e n ) --------------- - 7.2 7.1 6.1
Skilled m a i n t e n a n c e  trades ( m e n ) ----------------------- 7.1 7.0 *

Unskilled plant w o r k e r s  (men). . 9.3 8.2 10.5

* D a t a  d o  not m e e t  publication criteria.

N O T E :  Table A - 8  provides percents of c h a n g e  in a v e r a g e  hourly earnings for selected
occupational groups, adjusted to exclude the effect of e m p l o y m e n t  shifts. T h e  n e w  m e t h o d  for 
c o m p u t i n g  w a g e  trends is b a s e d  o n  c h a n g e s  in a v e r a g e  h ourly earnings for establishments 
reporting the index jobs in both the current a n d  previous y e a r  ( m a t c h e d  establishments), 
holding establishment e m p l o y m e n t  in the jobs constant.

T h e  n e w  w a g e  trends are not linked to the current indexes b e c a u s e  the n e w  w a g e  trends 
m e a s u r e  c h a n g e s  in m a t c h e d  establishment a v e r a g e s  w h e r e a s  the current indexes m e a s u r e  
c h a n g e s  in a r e a  averages. O t h e r  characteristics of the n e w  w a g e  trends w h i c h  differ f r o m  
the current ones include (1) earnings data of office clerical w o r k e r s  a n d  industrial n u r s e s  
are con v e r t e d  to an h ourly basis, a n d  (2) trend estimates are pr o v i d e d  for n o n m a n u f a c t u r i n g  
establishments.

F o r  a m o r e  detailed description of the n e w  m e t h o d  u s e d  to c o m p u t e  a r e a  w a g e  s u r v e y  
indexes, see " I m p r o v i n g  A r e a  W a g e  S u r v e y  Indexes," M o n t h l y  L a b o r  R e v i e w , J a n u a r y  1973, 
pp. 52-57.
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B. Establishment practices and supplementary wage provisions
Table B-1. Minimum entrance salaries for inexperienced typists and clerks in Philadelphia, Pa.—N.J., November 1973

M i n i m u m  w e e k l y  straight-time s a l a r y 4

Esta b l i s h m e n t s  studied.

E s t a blishments having a specified m i n i m u m ___

U n d e r  $ 6 5 . 0 0 ______________________________________
$65.00 an d  u n d e r  $67.50 ________________________
$67.50 an d  u n d e r  $70.00 ________________________
$70.00 an d  u n d e r  $72.50 ________________________
$72.50 a n d  u n d e r  $75.00 ________________________
$75.00 a n d  u n d e r  $77.50 ________________________
$77.50 an d  u n d e r  $80.00 ________________________
$80.00 and u n d e r  $82.50 ______________________ _
$82.50 a n d  u n d e r  $85.00 ________________________
$85.00 and u n d e r  $87.50 ___________ ______ _____
$87.50 a n d  u n d e r  $90.00 ________________________
$90.00 and u n d e r  $92.50 ________________________
$92.50 a n d  u n d e r  $95.00 ______________________ _
$95.00 and u n d e r  $97.50 ________________________
$97.50 and u n d e r  $ 1 0 0 . 0 0 _______________________

$100.00 an d  u n d e r  $105.00 _____________________
$105.00 and u n d e r  $110.00 _____________________
$110.00 and u n d e r  $ 1 1 5 . 0 0 _____________________
$115.00 an d  u n d e r  $120.00 _____________________
$120.00 a n d  u n d e r  $125.00 _____________________
$125.00 and u n d e r  $130.00 _____________________
$130.00 an d  u n d e r  $135.00 _____________________
$13 5.00 and u n d e r  $140.00 _____________________
$140.00 and u n d e r  $145.00 ---------------------
$145.00 an d  u n d e r  $150.00 _____________________
$150.00 a n d  o v e r ___________________ ______

Establis h m e n t s  having no specified m i n i m u m __

Esta b l i s h m e n t s  w h i c h  did not e m p l o y  w o r k e r s  
in this c a t e g o r y ____________________________________

In ex p erien ced  ty p ists O ther in e x p e r ie n ce d  c le r i c a l  w o rk e r s  5

M anufacturing N onm anufacturing M anufacturing N onm anufacturing

A ll B a sed  on standard w eek ly  h ou rs 6 o f— A ll B ased on standard w eek ly  hours 6 o f—
in du str ies in d u str ies

A ll
sch edu les 37 V2 40 A ll

sch edu les 37 V2 40 A ll
sch ed u les 3 7 ‘A 40 A ll

sch edu les 35 37 Vi 40

418 179 XXX XXX 239 XXX XXX 418 179 XXX XXX 239 XXX XXX

165 88 12 59 77 30 26 198

1

102 16 65 96

1

11

1

37 34

1

1 _ - _

1

1 1

1 1
1
3 1

- :

1
1
2 1 1

1

8 3 _ 1 5 5 . 10 2 . 1 8 _ 7 1
i - - - 1 1 - 3 - - - 3 - 2 -
9 4 1 2 5 2 1 24 7 3 3 17 2 7 5
1 - - - 1 1 - 5 2 - 2 3 - 1 1

27 12 6 5 15 6 3 31 13 5 6 18 3 9 3
3 1 - - 2 1 1 5 3 - 2 2 1 - -

26 11 2 7 15 6 6 17 9 1 6 8 - 3 4
6 5 - 4 1 - - 7 5 - 4 2 . 1 -

8 5 - 3 3 2 - 8 7 - 5 1 - 1 -

6 2 - 1 4 2 1 11 6 1 4 5 * 2 3

18 13 1 11 5 1 3 19 13 1 10 6 _ 1 4
10 4 - 3 6 - 4 8 4 - - 4 - - 3
10 5 - 3 5 2 2 11 5 1 3 6 1 2 3

6 5 1 4 1 - - 9 6 1 5 3 2 - 1
4 3 1 1 1 - 1 8 7 3 3 1 - - 1
6 5 - 5 1 * - 4 3 - 3 1 - - 1

2 2 _ 2 _ _ - 2 2 _ 2 _ _ I I

3 3 - 3 - - - 3 3 - 3 - - _ _

3 3 - 3 - - - 3 3 . 3 - _ _ _

4 1 * - 3 * 3 4 1 * - 3 * - 3

89 35 XXX XXX 54 XXX XXX 107 42 XXX XXX 65 XXX XXX XXX

164 56 XXX XXX 108 XXX XXX 113 35 XXX XXX 78 XXX XXX XXX

See footnotes at end of tables.
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Table B-2. Late-shift pay provisions for manufacturing plant workers
in Philadelphia, Pa.—N.J., November 1973
^ A l^ jo la n t_w ork ersJL n jrian u factu rin £ j^ O O j> ercen t^

P e r c e n t  of m a n u f a c t u r i n g  plant w o r k e r s —

Late-shift p a y  provision
In establishments having provisions 7 

for late shifts
Actually w o r k i n g  o n  late shifts

S e c o n d  shift
T h i r d  or  other 

shift S e c o n d  shift
T h i r d  or  other 

shift

T o t a l -------------------------------------------- 88.2 81.8 17.0 8.2

N o  p a y  differential for w o r k  on late shift.— . 0.5 0.5 0.2 0.1

P a y  differential for w o r k  o n  late shift__________ 87.7 81.3 16.8 8.2

T y p e  a n d  a m o u n t  of differential:

U n i f o r m  cents (per h o u r ) ------------------ 53.8 49.7 10.4 6.0

4 or 5 cents ____________________________ 2.3 - .2 -

6 or 7 cents ____________________________ 1.6 .3 .5 (8 )
8 c ent s _________ _____________ ________ 1.3 - .3 -
9 c e n t s ____________________________________ 1.0 - .3 -
10 cents ___________________________ _______ 21.4 4.7 4.3 -3
11 c e n t s _________________________________ _ .7 .3 .1 (8 )
12 cents _______________________ ________ 7.1 6.8 1.7 1.3
I2 V2 cents _________________ ______ ____ _ 1.3 .9 .3 .2
13 or 14 cents __________ ____________  _ 2.2 1.2 .3 (8 )
15 c e n t s ______________________________ 6.6 17.2 1.3 2.3
16 c e n t s _____________________________ _ - 1.2 - .2
17, 18, or 19 c e n t s _____________________ .5 3.3 .1 .2
20 c e n t s _________________ _________________ 3.2 4.6 .4 .7
22 or 23 c e n t s ____________ ____ _______  _ .7 1.2 .2 .2
25 cents ___ __________________ ___________ .8 1.7 .1 .1
2 6 %  cents ___ ______ ______  _ ______ 1.9 1.9 .2 .1

(8 )27 or 28 c e n t s ___________________________ .5 .7 .1
30 or 32 c e n t s ______________ ________ ___— - 2 .4 - .3
35 or 40 c e n t s ___________  __________ .7 1.1 .1 .1

U n i f o r m  p e r c e n t a g e — .___ ____ —  _ _____ _ 31.4 28.7 5.7 1.8

4 V2 percent 1.5 1.5 .4 .1

(8 )5 percent ____________________ _________ 1.9 1.3 .3
7 percent.._______ ___________ _____ 2.0 1.2 .5 .1

(8-) -7 V2 percent ___________________________ 1.3 1.3 .1
10 p e r c e n t ______________ __ __________ 23.2 13.5 4 .0 .8
12 p e r c e n t __________  ______ _____ _ .4 2.6 .1 .3
15 p e rcent __ _________ 1.2 7.3 .2 .5

O t h e r  f o r m a l  p a y  differential _______ _____ ______ 2.5 2.9 .7 .3

See footnotes at e n d  of tables.
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Table B-3. Scheduled weekly hours and days of first-shift workers in Philadelphia, Pa.—N.J., November 1973

W eekly h ou rs and days

P e rce n t  o f plant w o rk e r s P e rce n t  o f o f f ic e  w o rk e rs

A ll
in d u str ie s

M anu­
fa ctu r in g

P u b lic
u tilit ie s

W h olesa le
tra de

R eta il
tra de S e rv ice s A ll

in d u str ies
M anu­

fa ctu r in g
P u b lic

u tilit ie s
W h olesa le

trade
R eta il
trade F inance S e rv ice s

A ll w o r k e r s _______ ______ ___  ______  — 100 100 100 100 100 100 100 100 100 100 100 100 100

20 hours— 5 d a y s --- ----- ---------------- __ ------ ( ’ ) 2
28 h ou rs— 5 d a y s ___________ _ ________________ 0

- - - - 2 - - - - . - _
30 h ou rs— 5 d a y s ______________________ ._____ - _____ ( ’ ) - - - - 1 ( ’ ) - - - ( ’ ) _ .
32 hours— 6 d a y s ________________- _________________ 1 - - - 3 . . . _ . _
321/2 hours— 5 d a y s ________________________________ - - - - - - 1 - - - - 4 -
34V3 hours— 5 d a y s ____________  _____ _______  . - - - - - - 1 - - . - 2 -
35 hour 8— 5 d a y s ___________________ . ______________ 4 6 - - 2 ( ’ ) 8 6 10 2 2 13 13
35V2 hours'— 5 d a y s ______■______ __  _______ . - - - - ( ’ ) - _ - 2 _ .
35%  h ou rs— 5 d a y s ________________ ____ __________ - - - - - - ( ’ ) - - - - 1 -
36 hours— 5 days -  __ ___ .  ____ ( ’ ) - - - 2 - - - - - - -
36%  hours— 5 d a y s ________________________________ - - - - - 4 3 _ 2 . 10 6
367s h ou rs— 5 d a y s ________________________________ ( ’ ) 1 - - - - - - - - - - -
36V2 h ou rs— 5 d a y s ________________ _______________ - - - - - 1 - - - - 3 .
36%  hours— 5 days ___________ ____ ____ - - . - - - 1 - - . . 3 _
37 hours— 5 d a y s ____ _____._____________  _____ - - - - ~ - 1 - - - - 2 -
377« hours— 5 d a y s _____ .1 ... - - - - - - ( ’ ) ( ’ ) - - . . -
37Vs hours— 5 d a y s ________________________________ - - - - - - ( ’ ) - - - - 1
37Va h ou rs— 5 d a y s ________  . .  .  _______ n 7 - 3 33 6 34 19 31 42 52 39 52
3 7%  hours— 5 days . _ __ _____  ___ (’ ) - - 3 - - ( ’ ) - - 2 - - -
379/ i0 hours— 5 d a y s ________________________________ - - - - - 1 - - - - 4 .
38 hours— 5 d a ys . . .  — _ ( ’ ) - - - 1 - ( ’ ) ( ’ ) - - - - -
3872 h o u rs— 5 days - .  __  _ - - - - - ( ’ ) 1 . . - - -
3 8%  h ou rs— 5 days . . . . . . ( ’ ) ( ’ ) - - - ( ’ ) 4 10 - 5 - 1 4
3972 h ou rs— 5 d a y s ------------------------------------------------ <’ ) ( ’ ) - - - ( ’ ) 1 - - - - -
40 hours— 5 d a y s _________________ ... . . . __________ 78 83 97 88 56 72 41 60 59 47 44 17 24
4 4  hmi r * , , r ....... (’ ) - - - 1 (’ ) . _ _ . . - _

5 V2 d a y s . _ -__  . . _ (’ ) - - - 1 - - - - - - -
6 d a y s _______________ _______________ _____ ______ (!) - - - - (’ ) - - - - - - -

45 h o u r s . . .  __ . . . .  _. . .... _ (’ ) - 2 6 - 1 - - - - - - -
5 days . . ____  ________ ___ _ (’ ) - 2 - - 1 - - - - - - -
5 '/z d a y s .......... . ............ . . (’ ) - - 6 - - - - - - - - -

48 h ou rs— 6 days ___ 2 1 1 - 1 15 (’ ) - - - - - (’ )
50 hours— 6 days . ___ ________  _____ 1 1 1

See footnote at e n d  of tables.
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Table B-4. Annual paid holidays in Philadelphia, Pa.—N.J., November 1973
P e r c e n t  oi plant w o r k e r s P e r c e n t  of office w o r k e r s

I t e m All
industries

M a n u ­
facturing

Public
utilities

W h o l e s a l e
trade

Retail
trade Services

All
industries

M a n u ­
facturing

Public
utilities

W h o l e s a l e
trade

Retail
trade F i n a n c e Services

All w o r k e r s ____________________________ ____ .— 100 100 100 100 100 100 100 100 100 100 100 100 100

W o r k e r s  in e stabli s h m e n t s  providing
paid h o lidays__ _________ ___  ___ 99 100 100 100 100 82 99 100 99 100 99 100 98

W o r k e r s  in e s t a blishments providing
n o  paid holidays ____  . . .  . . . 1 - - - - 18 (*) - ' 1 - 1 - 2

N u m b e r  of d a y s  10

1 holiday ■ ■ r (!) . - - 2 - . - - - - _ -
1 holiday plus l half d a y __________________________ (’ ) - - - 1 - - - - - - - -
2 holidays ____  __  __ ... ... . 1 - - - 4 - - - - - - - -
3 holidays ____  . ___  ___  .. 1 - - 3 - - - - - - - -
4 or 5 holidays __ . __ (’ ) - - - 1 - (’ ) (!)

- - - - -
6 holidays __ ___  _____  _____  .. .. .. 6 1 - 19 18 9 2 - 4 12 - 9
6 holidays plus 1 half d a y ___________________;____ 1 2 - - - - 1 1 - 4 - - (*)
6 holidays plus 2 half d a y s _______________________ (?) - - - (’ ) - (?) - - - 1 - 1
6 holidays plus 3 half d a y s  _ ______________  _ (’ ) (’ ) - 3 - - (’ ) (’ ) - 1 - - -
7 h o lidays_________________________ _____  _______ _ 11 8 4 - 27 11 6 5 1 3 24 4 8
7 holidays plus 1 half d a y  ______________________ 2 3 - 5 - - 2 2 - 8 3 1 -
7 holidays plus 2 half da y s 1 2 - - - - 1 2 - - 4 - -
7 holidays plus 5 half d a y s _______________  __ (’ ) - - - - - - - - - - - -
8 holidays _____________________________  __________ 14 14 3 (’ ) 7 44 7 10 4 12 8 2 15
8 holidays plus 1 half d a y  __________ _____ (’ ) (’ ) - - 1 2 2 - 6 3 - 1
8 holidays plus 2 half d a y s  _________ ____ 2 3 - - - - 2 4 - - - - 3
9 holidays __________________________________________ 23 19 58 22 28 8 22 26 59 14 40 3 25
9 holidays plus 1 half d a y ________________________ 2 2 - 7 - (’ ) 2 2 2 3 - - 7
9 holidays plus 2 half d a y s .  __________  . ___ 1 1 - - - 1 2 - - - 2 2
10 holidays ______  __ .. . __ . ____ 21 29 12 25 8 6 16 29 4 37 4 8 4
10 holidays plus 1 half d a y ____  ______  .. .. . 1 1 - 2 - (’ ) 1 3 - - - - 1
11 holidays __________ __ _______ .. _______ 6 7 16 10 - 7 6 20 9 - 4 20
1 1 holidays plus 1 half d a y .  _______ .. 1 1 4 3 - - 1 (’ ) 6 - - 2 -
11 holidays plus 2 half d a y s ________ _______ _ (9 ) - - - - 1 1 - - - - 3 (•>
12 holidays _ - - - - - -  _ _ 2 3 4 2 - 1 21 3 3 - - 62 1
12 holidays plus 1 half d a y ____ ____ _______ _______ - - - - - - 1 - - - - 4 -
12 holidays plus 2 half d a y s _______ ______ (’ ) - - - - 2 - - - - - - -
13 holidays ____  ____  ____ 2 3 - - - - 2 2 - 1 - 3 (’ )
15 h o l i d a y s ------------------------------------------ - - - - - - (’) - - - - 1 -

Total holiday t i m e  11

15 d a y 8 _ __ - - - - - - (’ ) - - - - 1 -
13 d a y s  or m o r e _________  .. .. . _  . 2 3 - - - 2 2 2 - 1 - 5 (’ )
12*/z d a y s  or m o r e ___________  __  .. ___  __ 2 3 - - - 2 3 2 - 1 - 8 (’ )
12 da y s  o r  m o r e 4 6 4 2 - 3 26 4 3 1 - 74 2
l l l/z d a y s  or m o r e __________ 5 6 8 5 - 3 27 5 9 1 - 76 2
11 d a y s  o r  m o r e ___  . __ ____ 11 14 23 16 - 3 34 11 29 10 - 79 22
IOV2 d a y s  or m o r e __ 11 14 23 18 - 3 35 14 29 10 - 79 23
10 d a y s  o r  m o r e  _ __ 33 45 35 43 8 9 53 45 33 46 4 89 29
Q l/j d a y s  or m o r e 35 47 35 50 8 9 55 47 35 49 4 89 36
9 d a y s  or m o r e  .. .. ___ 60 69 94 72 36 17 78 78 94 63 45 93 64
8*/z d a y s  or m o r e  __ 60 69 94 72 36 18 80 80 94 68 48 93 65
8 d a y s  or m o r e .. . __ . _ 76 86 96 73 43 62 88 92 98 80 60 95 80
7 V2 d a y s  or m o r e _ __ _ . _ ___ 78 89 96 81 43 62 90 94 98 89 63 96 80
7 d a y s  or m o r e _____________________________________ 89 97 100 81 70 73 97 99 99 92 87 100 89
6 V2 d a y s  or m o r e ____ .. _____  ___  _____  . 90 99 100 81 70 73 97 99 99 96 87 100 89
6 d a y s  or  m o r e  _____ _____  . __  ___ 96 100 100 100 89 82 98 99 99 100 99 100 98
5 d a y s  or m o r e _____________________________________ 96 100 100 100 89 82 99 100 99 100 99 100 98
4 d a y s  o r  m o r e  ___ _ 97 100 100 100 90 82 99 100 99 100 99 100 98
3 d a y s  o r  m o r e  _____ . . ___  ___  . 97 100 100 100 93 82 99 100 99 100 99 100 98
2 d a y s  o r  m o r e  _____  .. .. .. — 98 100 100 100 97 82 99 100 99 100 99 100 98
1V2 d a y s  or m o r e  _ . 98 100 100 100 98 82 99 100 99 100 99 100 98
1 d a y  or m o r e  __ 99 100 100 100 100 82 99 100 99 100 99 100 98

See fo o tn otes  at end o f  ta b le s .
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Table B-4a. Identification of major paid holidays in Philadelphia, Pa.—N.J., November 1973
P e r c e n t  of plant w o r k e r s P e r c e n t  of office w o r k e r s

Holiday 10 All
industries

M a n u ­
facturing

Public 
utilitie s

W h o l e s a l e
trade

Retail
trade Services

All
industries

M a n u ­
facturing

Public
utilities

W h o l e s a l e
trade

Retail
trade Fi n a n c e Services

All w o r k e r s _____________ -—  - ----  - - 100 100 100 100 100 100 100 100 100 100 100 100 100

N e w  Year's D a y  ---  --- -—  — —  ------- - 97 100 100 100 93 82 99 99 99 100 99 100 99
M a r t i n  L u ther King's Birthday _________________ 2 3 - - (’ ) 4 1 1

(’ )

- - 7 - 1
Lincoln'8 Birthday _________  _____ ________ 2 1 18 - - - 21 23 - - 58 -
Washington's B i r t h d a y ____________________________ 25 20 91 53 7 22 59 24 94 61 32 93 55
G o o d  F r i d a y  ________ ___ _____  _____________ _ 51 68 75 28 7 30 67 67 79 57 14 85 60
G o o d  Friday, half d a y _____________________________ 3 4 - 5 - 2 3 6 - 8 4 - 5
Ea s t e r  M o n d a y ___________________ ________________ 19 22 - 18 25 2 8 18 - 7 10 - 2
M e m o r i a l  D a y  . ___  ______  _______  ___  _ 96 99 100 100 89 81 99 99 99 100 99 100 99
Flag D a y  ............ . ... ............ 1 1 4 - - - 1 2 6 - - - -
F o u r t h  of J u l y ______ __ __ ____  — 96 99 100 100 89 82 99 99 99 100 99 100 99
L a b o r  D a y 95 99 100 100 84 82 99 100 99 100 93 100 99
C o l u m b u s  D a y 6 2 46 21 1 4 30 1 45 10

0
72 20

V e t e r a n s  D a y  _ __ _ 9 3 67 7 1 10 34 6 79 13 (’ ) 70 22
Election D a y  _ ___ 5 8 4 6 - - 20 3 3 - - 58 -

Thanksg i v i n g  D a y .  .. __ ___  _____ 97 100 100 100 92 82 99 100 99 99 97 100 99
D a y  after T h a n k s g i v i n g __ _  . . . 31 50 2 11 7 8 36 57 4 31 8 31 37
C h r i s t m a s  E v e  ~  .. — 28 44 3 14 6 8 26 47 2 25 34 13 4
C h r i s t m a s  Eve, half d a y _________________________ 8 11 4 16 2 4 13 16 8 14 11 12 16
C h r i s t m a s  D a y 98 99 100 99 100 82 99 99 99 100 99 100 99
E x t r a  d a y  during C h r i s t m a s  w e e k  ______________ 3 5 - 2 1 - 3 6 • 6 (’ ) - -
N e w  Year's E v e ______ . ___  ~  _______ 16 27 3 5 2 1 9 21 1 4 3 4 6
N e w  Yea r ' s  Ev e ,  h a l f d a y __ ! ------- -----
Floating holiday, 1 d a y  1 - j---

4 7 - 3 (’) 1 4 8 - 1 1 4 2
18 20 16 22 15 14 15 23 17 25 20 4 10

Floating holiday, 2 d ays 13 10 4 5 20 26 12 8 8 - 7 10 8 8
Floating holiday, 3 days 13 2 2 1 8 6 2 2 - 3 6 2 5
E m p l o y e e ' s  birthday __ _ _ 16 13 10 11 23 25 8 9 4 8 30 1 7
E m p l o y e e ' s  a n n i v ersary 1 1 2 2 1 (’ ) 18

See footnotes at en d  of tables.

33
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table B-5. Paid vacation provisions in Philadelphia, Pa.—N.J., November 1973
P e r c e n t  of plant w o r k e r s P e r c e n t  of office w o r k e r s

V a cation policy All
industries

M a n u ­
facturing

Public 
utilitie 8

W h o l e s a l e
trade

Retail
trade Services All

industries
M a n u ­

facturing
Public

utilities
W h o l e s a l e

trade
Retail
trade F i n a n c e Services

All w o r k e r s _________ ___ _______ 100 100 100 100 100 100 100 100 100 100 100 100 100

M e t h o d  of p a y m e n t  

W o r k e r s  in establishments providing
paid v a c a t i o n s ________________________________ ___ 99 99 100 100 97 99 99 99 100 100 99 100 100

Leng t h - o f - t i m e  p a y m e n t _______________ 84 76 99 96 94 87 99 97 100 100 99 100 99
P e r c e n t a g e  p a y m e n t ____________________________ 11 17 1 4 2 7 (’ ) (’ ) - - - - (’ )
O t h e r  ___________________ ____ _________ ____ _... . 5 7 - - 2 5 1 3 - - - - (’ )

W o r k e r s  in e stablishments providing

(’ ) (’ ) (’ )n o  paid vacations . __ _______ ____________ 1 " 3 1 “ (’ ) "

A m o u n t  of vacation p a y  14 

After 6 m o n t h s  of service

U n d e r  1 w e e k  .. ._ ____  . . .  . . . 20 27 2 8 7 29 11 14 6 15 8 7 19
1 w e e k __________________ __________________ ___________ 20 12 53 41 21 31 4 8 41 67 29 25 60 58
O v e r  1 a n d  u n d e r  2 w e e k s ________________________ 3 5 2 - (’ ) (’ ) 12 11 3 5 7 20 2
2 w e e k s ----------------------------------------------- (’ ) 1 ~ " 6 7 1 1 12 2

After 1 ye a r  of service

U n d e r  1 w e e k  ____________  ___ _____ ____________ (’ ) (’ ) - _ _ - _ _ _ _

1 w e e k  ______________________________ _________________ 60 62 44 55 60 67 13 11 26 22 32 2 23
O v e r  1 a n d  u n d e r  2 w e e k s _________________________ 4 7 - 11 - - 2 5 - . - 1 -
2 w e e k s  __________________________________________ 30 22 56 34 37 32 82 78 74 69 68 96 77
O v e r  2 a n d  u n d e r  3 w e e k s ______ _____________ ____ 1 1 - - - - 1 2 - . - . -
3 w e e k s  _______________________________________________ 4 7 - - - - 1 3 - - - 1 .
O v e r  3 a n d  u n d e r  4 w e e k s ____ ___ ________________ _ 1 1 “ “ " (’ ) 1 “ - -

After 2 y e a r s  of service

U n d e r  1 w e e k __________________________________ _____ (’ ) (’ ) - - - _ . _ _ _ _ _
1 w e e k  ___ _______ ________________  ___ ______ 30 38 6 35 18 27 3 3 5 7 3 - 3
O v e r  1 a n d  u n d e r  2 w e e k s _________________________ 10 16 - 12 (’ ) 5 1 1 . - 1 - 1
2 w e e k s  _________ _______________________  _____ . 52 33 94 52 78 66 90 84 95 93 96 96 74
O v e r  2 a n d  u n d e r  3 w e e k s  _______________________ 2 4 - 1 - - 2 2 - - - - 18
3 w e e k s 4 7 - - - 1 4 8 . - - 4 4
O v e r  3 a n d  u n d e r  4 w e e k s  _  __ _ _ __ ___ 1 1 “ " ‘ (’ ) 1 “ "

After 3 ye a r s  of service

1 w e e k _________________________ -_______ ____________ 6 5 _ 14 5 18 1 1 1 2 (’ ) 2
O v e r  1 an d  u n d e r  2 w e e k s _____________ __________ 10 15 - 12 - 5 (’ ) 1 . - - (’ )
2 w e e k s  ______________________________ ____ ____ ______ 73 63 100 71 92 73 91 86 98 97 99 94 75
O v e r  2 a n d  u n d e r  3 w e e k s _________________________ 4 6 - 3 - - 2 3 1 - - - 18
3 w e e k s ____________________________________ _________ 6 10 - - - 4 5 8 - 1 . 6 2
O v e r  3 a n d  u n d e r  4 w e e k s  _ _ 1 1 - - - - (’ ) 1 - . _ _ -
4 w e e k s _________  ___________________________ ________ - - - - - - (’) - - - - - 2
O v e r  5 a n d  u n d e r  6 w e e k s ____________________ . . (’ ) 1

See fo o tn otes  at end o f  ta b le s .
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Table B-5. Paid vacation provisions in Philadelphia, Pa.—N.J., November 1973— Continued
P e r c e n t  of plant w o r k e r s P e r c e n t  of office w o r k e r s

Vacation policy All
industries

M a n u ­
facturing

Public 
utilitie s

W h o l e s a l e
trade

Retail
trade Services

All
industries

M a n u ­
facturing

Public
utilities

W h o l e s a l e
trade

Retail
trade Fin a n c e Services

A m o u n t  of vacation p a y  u — C o n t inued

After 4 ye a r s  of service

1 w e e k ____ __________ ____ ____  _ ____  ___ 5 5 _ 12 5 13 i i 1 2 (’ )
_ 1

O v e r  1 a n d  u n d e r  2 w e e k s  . __ _______ __ 9 14 - 12 . 5 (’ ) i . . _ (’ )
2 w e e k s 75 65 100 73 92 77 91 86 98 97 99 94 76
O v e r  2 a n d  u n d e r  3 w e e k s ________________________ 4 6 - 3 - - 2 3 1 _ _ _ 18
3 w e e k s  T _ _ _ _ _ _ _ _  _ ___  _ _ 6 10 - - - 4 5 8 - 1 _ 6 2
O v e r  3 a n d  u n d e r  4 w e e k s „ _______________ _____ 1 1 - - - - (’ ) 1 - - - - -
4 w e e k s . _____________________ _____ ____ ____ _____ _ - - - - - - (’ ) - - - - . 2
O v e r  5 a n d  u n d e r  6 w e e k s ________________________ - - - - - - (’ ) 1 - - - - -

After 5 ye a r s  of service

1 w e e k _____________  _____  __________  _________ _ 2 1 _ . 5 9 (’ ) (’ )
_ _

(’ )
_

(’ )
O v e r  1 a n d  u n d e r  2 w e e k s  ______ _______ . 2 3 . - - 5 (’ ) . _ . (’ )
2 w e e k s ___________________________________________ __ 69 64 96 82 66 68 69 63 91 73 80 68 49
O v e r  2 an d  u n d e r  3 w e e k s ________________________ 4 5 2 5 - 3 4 8 1 2 - 2 6
3 w e e k s ______________  ____________________________ 20 22 2 13 26 14 26 26 8 25 19 29 43
O v e r  3 a n d  u n d e r  4 w e e k s 1 3 - - - . (’ ) 1 . _ . _ .
4 w e e k s _______ _______________  _______________ _ __ 1 2 - - - - 1 1 - - - 1 2

(’ ) 1

After 10 ye a r s  of service

1 w e e k  ___  _________ _________ _____ 2 1 . _ 3 9 (’ ) (’ )
_ _ _

(’ )
O v e r  1 a n d  u n d e r  2 w e e k s  _______ __ . 2 3 - - . 5 (’ ) . _ _ - (’ )
2 w e e k s  __ __________________________________ 11 8 6 33 10 19 7 5 2 16 7 7 9
O v e r  2 a n d  u n d e r  3 w e e k s _____________________ 2 3 (’ ) 4 - 1 1 1 (’ ) - - 1 3
3 w e e k s , ____________________ .......______ ___________ 73 70 94 55 83 63 83 81 98 68 90 82 83
O v e r  3 a n d  u n d e r  4 w e e k s  . _ 5 8 - 3 1 (’ ) 1 3 . - 2 - 1
4 w e e k s ___  ___________________ ______ ______ 4 7 - 5 - 2 8 10 (’ ) 16 (’ ) 9 4
O v e r  4 a n d  u n d e r  5 w e e k s ______ __ ______________ (’ ) (’ ) - . - - _ . - - .
O v e r  6 w e e k s  ________ __ ___  __ _____ __ .. - - - - (’ ) 1 - - - - -

After 12 ye a r s  of service

1 w e e k  ____________________________________________ 2 i _ _ 3 9 (’ ) (’ )
_ - _ (’ )

O v e r  1 a n d  u n d e r  2 w e e k s  ________________ . 2 3 - - . 5 (’ ) - - . . (*)
2 w e e k s _________________________ ____ _______ 9 6 6 33 10 15 6 4 2 16 7 7 7
O v e r  2 a n d  u n d e r  3 w e e k s . .  .. _____ ____ 2 4 (’ ) 4 - 1 1 1 (’ ) . - 1 2
3 w e e k s ___  .. __________  .. __________________  . 74 70 94 53 82 67 81 77 96 66 90 80 87
O v e r  3 an d  u n d e r  4 w e e k s __________ ___ __________ 6 9 - 3 1 (’ ) 3 5 2 - 2 2 1
4 w e e k s  _ ____________________________________ __ 5 8 - 7 1 2 9 12 (’ ) 18 1 9 4
O v e r  4 an d  u n d e r  5 w e e k s — _________— ____________ (’ ) (’ ) - - - - . . - . . -
O v e r  6 w e e k s ___  ___  __ ... - - - - (’ ) 1 * * * - -

After 15 ye a r s  of service

1 w e e k 2 1 _ _ 3 9 (’ ) (’ )
_ _ . _

(’ )
O v e r  1 a n d  u n d e r  2 w e e k s ________________________ 2 3 - - - - - - - -
2 w e e k s . . ___________________ .. ______________  __ 6 3 3 15 9 15 3 2 2 6 6 2 5
O v e r  2 a n d  u n d e r  3 w e e k s ________________________ (’ ) (’ ) - 4 - - . - - - - - •
3 w e e k s __...______________ _____________,_____ 51 50 67 48 43 62 56 45 78 44 67 57 71
O v e r  3 a n d  u n d e r  4 w e e k s ________________________ 5 8 2 - - 1 3 6 2 - - 3 (’ )
4 w e e k s  „ _ 33 34 28 29 42 12 37 45 19 49 27 37 24
O v e r  4 an d  u n d e r  5 w e e k s — _______________________ (’ ) 1 - 1 - - - - - - - - -
5 w e e k s  ________________  . __  . ____________ 1 1 - 3 - - (’) (’ ) - 1 - - -
O v e r  6 w e e k s  — _____________________________________ “ * “ * " “ (’ ) 1 - " * “ “

See foo tn o te s  at end o f  ta b le s .
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Table B-5. Paid vacation provisions in Philadelphia, Pa.—N.J., November 1973— Continued
P e r c e n t  of plant w o r k e r s P e r c e n t  of office w o r k e r s

V a c ation policy All
industries

M a n u ­
facturing

Public
utilities

W h o l e s a l e
trade

Retail
trade Services

All
industries

M a n u ­
facturing

Public
utilities

W h o l e s a l e
trade

Retail
trade F i n a n c e Services

A m o u n t  of vacation p a y  14— C o n tinued 

After 20  r e a r s  of service

1 w e e k  . _____  . ___  __  ___ 2 1 - . 3 9 (’ ) (’ ) _ . - - (’ )
O v e r  1 a n d  u n d e r  2 w e e k .  . 2 3 - . - - - . - .
2 w e e k s _________ . .. ___  ___  _______ 5 3 3 15 9 10 3 2 2 6 6 2 4
O v e r  2 an d  u n d e r  3 w e e k s ________________________ 1 (’ ) - 4 . 5 (’ ) • - . . - (’ )
3 w e e k s _______________________________________________ 21 21 - 23 12 60 14 11 (’ ) 27 12 12 35
O v e r  3 an d  u n d e r  4 w e e k s 2 4 - - - 1 1 2 - - - (’ )
4 w e e k s  ____  _ . ____ 53 49 84 43 71 14 72 65 91 49 80 79 60
O v e r  4 a n d  u n d e r  5 w e e k s  ____ 3 6 . 1 1 - 2 3 - - 2 4 -
5 w e e k s 9 12 13 11 . . 8 16 8 16 . 2 .
O v e r  5 and u n d e r  6 w e e k s  . (») 1 - . . • . . . . . . .
6 w e e k s ________ ___  ____ „  .......... 1 1 - 3 - - (’ ) <*)

1
. 1 • - .

O v e r  6 w e e k s  . __ __ __ __ - - - - - - (’ ) - - - - -

After 25 y e a r s  of service

1 w e e k ___ __________________________ ________________ 2 1 - - 3 9 (’ ) {’ ) . . . (’ )
O v e r  1 an d  u n d e r  2 w e e k s 2 3 - . - . - - - -
2 w e e k s  __________  __ __________________  ____ 5 3 3 15 9 10 3 2 2 6 6 2 4
O v e r  2 a n d  u n d e r  3 w e e k s ________________________ 1 (’ ) . 4 - 5 (’ ) - . . - - (’ )
3 w e e k s _________ __ _____________________ ____  __ 12 13 - 20 8 30 11 9 (’ ) 15 10 12 29
O v e r  3 a n d  u n d e r  4 w e e k s  ___ _ 1 2 . _ - 1 1 2 - . . (’ )
4 w e e k s __________  ________________  ___________ 47 49 15 36 58 44 54 48 17 44 66 6 8 66
O v e r  4 a n d  u n d e r  5 w e e k s  _ _ 3 4 (’ ) 1 1 . 3 1 (’ ) - 2 7 .
5 w e e k s  ______________  __________  . _________ _ 24 22 76 19 17 . 26 34 77 33 17 11 -
O v e r  5 a n d  u n d e r  6 w e e k s  _ _ 1 2 - . - - 1 2 - - . - .
6 w e e k s  __ 2 2 6 3 . _ 1 2 4 1 . _ -
O v e r  6 w e e k s (’ ) (*) - 2 - * <’ ) 1 - 1 - - -

After 30 y e a r s  of service

1 w e e k __________________________ ______ ___________ __ 2 1 . 3 9 (’ ) (’ )
_ _ _ - (’ )

O v e r  1 a n d  u n d e r  2 w e e k s . .  _________________  _ 2 3 . - - . - - - - -
2 w e e k s _____________________________________________ 5 3 3 15 9 10 3 2 2 6 6 2 4
O v e r  2 a n d  u n d e r  3 w e e k s __________ __________ ... (’ ) (’ ) - 4 - . _ - . - - - -
3 w e e k 8______________________________________________ 13 13 - 20 8 35 11 9 (*> 15 10 12 30
O v e r  3 a n d  u n d e r  4 w e e k s ______ _______________ _ 1 2 - . . 1 1 2 . - - (’ )
4 w e e k s ___ _______ _____ _____  _ . 43 41 15 36 58 44 51 41 16 38 66 66 66
O v e r  4 an d  u n d e r  5 w e e k s  . ___ 3 4 (’ ) 1 1 - 3 1 (’ ) - 2 6 -
5 w e e k s  ______________  _____  .. .. __ ______ 27 27 76 20 17 - 29 38 78 39 17 14 -
O v e r  5 an d  u n d e r  6 w e e k s  _____  .. __  . 1 2 - . . - 1 2 . - - - -

6 w e e k s  ______  ______________  ________________  . 3 4 6 3 - . 2 4 4 1 - - -

O v e r  6 w e e k s ____________________________________ __ (’ ) (’ ) - 2 - - (’) 1 - 1 * - *

M a x i m u m  vacation available

1 w e e k _______ - ______  ______  _ .. 2 1 _ _ 3 9 (’ ) (’ )
_ - - <’ )

O v e r  1 a n d  u n d e r  2 w e e k s ________________________ 2 3 - . - - - - - - -
2 w e e k s —  _ __ _ __ 5 3 3 15 9 10 3 2 2 6 6 2 4
O v e r  2 a n d  u n d e r  3 w e e k s ________________________ (’ ) (’ ) - 4 - - - - - - - - -
3 w e e k s _______________ ____ _______________________ __ 13 13 - 20 8 35 11 9 (’ ) 15 10 12 30
O v e r  3 a n d  u n d e r  4 w e e k s ________________________ 1 2 . _ - 1 1 2 - - - (’ )
4 w e e k s _______________________________________________ 42 41 15 36 58 42 51 41 16 38 66 65 65
O v e r  4 a n d  u n d e r  5 w e e k s _______ _______________ 3 4 (’ ) 1 1 - 3 1 (’ ) - 2 6 -
5 w e e k s  _____ _ _ , 26 27 76 20 17 2 28 37 78 39 17 13 1
O v e r  5 a n d  u n d e r  6 w e e k s ________________________ 1 2 - - . - 1 2 - - - - -
6 w e e k s _____________________________  ____  ____  . 4 5 6 3 - . 2 5 4 1 - - -
O v e r  6 w e e k s _________________________ ______________ (’ ) (’ ) “ 2 ~ " 1 1 * 1 “ 1

'

See fo o tn o te s  at end o f  ta b le s .
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Table B-6. Health, insurance, and pension plan provisions in Philadelphia, Pa.—N.J., November 1973

T y p e  of benefit and 
financing 15

P e r c e n t  of plant w o r k e r s P e r c e n t  of office w o r k e r s

All
industries

M a n u ­
facturing

Public
utilities

W h o l e s a l e
trade

Retail
trade Services

All
industries

M a n u ­
facturing

Public
utilities

W h o l e s a l e
trade

Retail
trade Fi n a n c e Services

All w o r k e r s _____________  ___  _ ______ 100 100 100 100 100 100 100 100 100 100 100 100 100

W o r k e r s  in establishments providing at
least 1 of the benefits s h o w n  b e l o w ___ ________ 99 99 100 100 96 98 99 99 99 100 99 100 99

Life i n s urance—  —  __ ____  __  ___ 95 98 100 87 92 87 99 99 98 98 96 99 94
N o n  contributory plans_______________ _ 82 85 78 76 79 75 71 73 69 65 58 81 44

Accidental death an d  d i s m e m b e r m e n t
i n s u r a n c e —  —  ----- ---  -- —  ___ 64 64 87 71 51 74 64 70 93 76 38 53 70
N o n  contributory plans__ __  - _ ____ 57 59 69 64 42 62 46 59 67 58 23 33 38

Sickness and accident insurance or
sick leave or b o t h 1 6 --------- --- ------------ 90 96 82 86 85 66 89 96 98 84 97 80 76

Sickness and accident i n s u r a n c e _________ 77 94 52 74 56 56 55 76 42 66 44 41 45
Noncontributory plans______ — __________ 68 83 37 65 50 4 8 43 63 22 4 8 43 33 23

Sick leave (full p a y  an d  n o
waiting period)___  ________________ 20 14 24 35 28 26 63 64 88 57 35 65 62

Sick leave (partial p a y  or
waiting period) ____  .. __________ 10 5 33 2 18 1 5 1 7 - 31 2 7

L o n g - t e r m  disability insurance —  _________ 20 20 22 23 13 31 43 31 12 33 16 73 45
Noncontributory plans___  _________________ 16 17 22 19 10 22 26 18 9 24 9 46 13

Hospitalization insurance . ____  ________ 96 99 100 99 86 87 98 99 99 97 95 99 96
N o ncontributory plans____________ _________ 86 91 95 92 69 78 66 83 93 70 52 48 50

Surgical i n s u r a n c e _____ ....____________ — ______ 95 98 100 99 86 87 97 99 99 97 95 99 80
N oncontributory p lans________________ 85 91 95 90 69 78 65 83 93 68 52 48 33

M e d i c a l  ins u r a n c e ________ _ _______ _______ 91 96 100 93 77 87 93 97 99 94 66 99 80
N o n  contributory plans „  _ __ _____ 83 88 95 83 69 78 64 82 93 64 52 48 33

M a j o r  m e d i c a l  ins u r a n c e —  —  ___  ____ 65 65 98 74 48 57 88 80 98 96 71 98 82
N o n  contributory plans—  ----  ---  -- 54 58 92 62 28 45 54 63 92 65 28 49 20

Dental insurance-—  —  _________ ___ __________ 9 6 16 15 15 i 6 5 10 8 7 5 (’ )
N o n  contributory plans—  __ ______ 7 6 13 15 10 i 4 5 6 7 1 3 (’ )

R e t i r e m e n t  p e n s i o n __ __ __________  _____ 88 94 82 90 81 64 91 95 85 86 89 94 69
N o n  contributory plans __ __  _ _ __ 80 86 82 86 67 58 79 82 85 76 54 88 63

See footnotes at e n d  of tables.
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Footnotes

A l l  o f  th e s e  s ta n d a rd  fo o tn o te s  m a y  not app ly  to  th is  b u lle t in .

1 S ta n d a rd  h o u rs  r e f le c t  th e w o rk w e e k  f o r  w h ich  e m p lo y e e s  r e c e iv e  th e ir  r e g u la r  s t r a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay  f o r  o v e r t im e  
at r e g u la r  a n d /o r  p r e m iu m  r a t e s ) ,  and the e a rn in g s  c o r r e s p o n d  to  th e s e  w e e k ly  h o u r s .

2 T h e m ea n  is  co m p u te d  f o r  e a ch  jo b  b y  to ta lin g  th e  e a rn in g s  o f  a l l  w o r k e r s  and d iv id in g  b y  th e n u m b e r  o f  w o r k e r s .  T h e  m ed ia n  
d e s ig n a te s  p o s it io n — h a lf  o f  th e e m p lo y e e s  s u r v e y e d  r e c e iv e  m o r e  and h a lf  r e c e iv e  l e s s  than the ra te  show n . T h e m id d le  ran ge  is  d e fin e d  
b y  2 r a te s  o f  p a y ; a fo u rth  o f  th e w o r k e r s  ea rn  le s s  than th e lo w e r  o f  th e s e  r a te s  and a fo u rth  e a rn  m o r e  than the h ig h e r  ra te .

3 E x c lu d e s  p r e m iu m  pay  f o r  o v e r t im e  and f o r  w o rk  on w e e k e n d s , h o lid a y s ,  and la te  s h ifts .
4 T h e s e  s a la r ie s  r e la te  to  fo r m a lly  e s ta b lis h e d  m in im u m  s ta rtin g  (h ir in g ) r e g u la r  s t r a ig h t -t im e  s a la r ie s  that a r e  p a id  f o r  s ta n d a rd  

w o r k w e e k s .
5 E x c lu d e s  w o r k e r s  in  s u b c le r i c a l  jo b s  su ch  as m e s s e n g e r .
6 Data a r e  p r e s e n te d  f o r  a ll  s ta n d a rd  w o rk w e e k s  c o m b in e d , and f o r  the m o s t  co m m o n  sta n d a rd  w o rk w e e k s  r e p o r te d .
7 In c lu d e s  a ll  p lant w o r k e r s  in e s ta b lis h m e n ts  c u r r e n t ly  o p e ra t in g  la te  s h i f t s ,  and e s ta b lis h m e n ts  w h ose  f o r m a l  p r o v is io n s  c o v e r  la te  

s h if t s , even  th ou gh  the e s ta b lis h m e n ts  w e r e  n ot c u r r e n t ly  o p e ra t in g  la te  s h ifts .
8 L e s s  than 0 .05  p e r c e n t .
9 L e s s  than 0.5  p e r c e n t .
10 F o r  p u r p o s e s  o f  th is  stu d y , pay  f o r  a Sunday in D e c e m b e r ,  n e g o tia te d  in  th e a u to m o b ile  in d u s tr y , is  n ot tr e a t e d  as a p a id  h o lid a y .
11 A l l  co m b in a t io n s  o f  fu ll  and h a lf  days that add to  the sa m e  am ount a r e  c o m b in e d ; f o r  e x a m p le , the p r o p o r t io n  o f  w o r k e r s  r e c e iv in g  

a to ta l o f  9 d a ys  in c lu d e s  th o s e  w ith  9 fu ll  d ays  and n o  h a lf  d a y s , 8 fu ll  days and 2 h a lf  d a y s , 7 fu ll  days and 4 h a lf  d a y s , and s o  on . 
P r o p o r t io n s  then  w e r e  cu m u la te d .

12 T h e s e  days a r e  p r o v id e d  as p a rt o f  a C h r is tm a s —N ew  Y e a r  h o lid a y  p e r io d  w h ich  ty p ic a l ly  b e g in s  w ith  C h r is tm a s  E ve  and ends w ith  
N ew  Y e a r 's  D ay. S u ch  a h o lid a y  p e r io d  is  c o m m o n  in th e a u to m o b ile , a e r o s p a c e ,  and fa r m  im p le m e n t  in d u s tr ie s .

13 " F lo a t in g "  h o lid a y s  v a r y  f r o m  y e a r  to  y e a r  a c c o r d in g  to  e m p lo y e r  o r  e m p lo y e e  c h o ic e .
14 In c lu d e s  p a y m en ts  o th e r  than "le n g th  o f  t i m e , "  su ch  as p e r c e n ta g e  o f  annual e a rn in g s  o r  f la t - s u m  p a y m e n ts , c o n v e r te d  t o  an 

e q u iv a len t t im e  b a s is ;  f o r  e x a m p le , 2 p e r c e n t  o f  annual e a rn in g s  w as c o n s id e r e d  as 1 w e e k 's  p a y . P e r io d s  o f  s e r v i c e  a r e  c h o se n  a r b it r a r i ly  
and do n ot n e c e s s a r i l y  r e f le c t  in d iv id u a l p r o v is io n s  f o r  p r o g r e s s i o n ;  f o r  e x a m p le , ch a n g es  in  p r o p o r t io n s  at 10 y e a r s  in c lu d e  ch a n g e s  b e tw een  
5 and 10 y e a r s .  E s t im a te s  a r e  cu m u la tiv e . T h u s , the p r o p o r t io n  e l ig ib le  f o r  at le a s t  3 w e e k s ' pay  a fte r  10 y e a r s  in c lu d e s  th o s e  e l ig ib le  f o r  
at le a s t  3 w e e k s ' p ay  a ft e r  fe w e r  y e a r s  o f  s e r v i c e .

15 E s t im a te s  l is t e d  a ft e r  ty p e  o f  b e n e fit  a r e  f o r  a l l  p lan s f o r  w h ich  at le a s t  a p a rt o f  the c o s t  is  b o rn e  b y  the e m p lo y e r .  "N o n c o n tr ib u to r y  
p la n s "  in c lu d e  on ly  th o s e  f in a n ce d  e n t ir e ly  by  the e m p lo y e r .  E x c lu d e d  a re  le g a lly  r e q u ir e d  p la n s , su ch  as w o r k m e n 's  co m p e n s a t io n , s o c ia l  
s e c u r i t y ,  and r a i l r o a d  r e t ir e m e n t .

18 U n d u p lica ted  to ta l o f  w o r k e r s  r e c e iv in g  s ic k  le a v e  o r  s ic k n e s s  and a c c id e n t  in su r a n c e  show n  s e p a r a te ly  b e lo w . S ick  le a v e  p lan s a r e  
l im ite d  to  th o s e  w h ich  d e f in ite ly  e s ta b lis h  at le a s t  the m in im u m  n u m b e r  o f  d a y s ' p ay  that e a ch  e m p lo y e e  ca n  e x p e c t . In fo r m a l s ic k  le a v e  
a llo w a n c e s  d e te r m in e d  on an in d iv id u a l b a s is  a r e  e x c lu d e d .
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Appendix A

A r e a  w age and re la ted  b e n e fits  data a re  obtained  by p e r so n a l v is i t s  o f B u reau  fie ld  
re p re se n ta t iv e s  at 3 -y e a r  in te rv a ls . 1 2 * 1 In ea ch  o f  the in terv en in g  y e a r s ,  in form a tion  on em ploym en t 
and o ccu p a tio n a l ea rn in gs  is  c o l le c t e d  by a com b in a tion  o f p e r so n a l v is it  and m a il q u estion n a ire  
fr o m  e sta b lish m en ts  pa rticipa tin g  in the p re v io u s  su rv e y .

In ea ch  o f  the 9 4 1 a rea s  cu rre n tly  su rv e y e d , data a re  obtained fr o m  re p re se n ta tiv e  
e s ta b lish m en ts  within s ix  b ro a d  in du stry  d iv is io n s : M anufacturing ; tra n sp o rta tio n , com m u n ica tion , 
and o th e r  pu b lic  u t il it ie s ; w h o lesa le  tra d e ; re ta il t ra d e ; fin a n ce , in su ra n ce , and re a l esta te ; and 
s e r v ic e s .  M a jo r  in du stry  grou p s ex clu d ed  fr o m  th e se  stu d ies a re  govern m en t o p era tion s  and the 
co n s tru c tio n  and e x tra ctiv e  in d u str ie s . E sta b lish m en ts  having fe w e r  than a p r e s c r ib e d  n u m b er o f 
w o rk e rs  a re  om itted  b e ca u se  o f in su ffic ie n t  em p loy m en t in the o ccu p a tion s  stu d ied . S eparate  
tabu lations a re  p ro v id e d  fo r  ea ch  o f  the b ro a d  in du stry  d iv is io n s  w hich m e e t pu b lica tion  c r it e r ia .

T h e se  su rv e y s  a re  con d u cted  on a sa m ple  b a s is .  T he sam pling  p ro ce d u re s  in vo lve  
d eta iled  s tra tifica tio n  o f  a ll e s ta b lish m en ts  within the sco p e  o f an in div idua l a re a  su rvey  by 
in dustry  and n u m b er o f e m p lo y e e s . F ro m  th is s tr a t ifie d  u n iv e rse  a p ro b a b ility  sam ple  is  s e le c te d , 
w ith ea ch  esta b lish m en t having a p r e d e te rm in e d  chance  o f s e le c t io n . T o  obtain optim um  a ccu r a c y  
at m in im u m  c o s t ,  a g re a te r  p ro p o r tio n  o f la rg e  than sm a ll esta b lish m en ts  is  s e le c te d . When 
data a re  co m b in e d , ea ch  esta b lish m en t is  w eigh ted  a c co r d in g  to  its  p ro b a b ility  o f s e le c t io n , so  
that unb iased  est im a te s  a re  g en era ted . F o r  e x a m p le , i f  one out o f fo u r  e sta b lish m en ts  is  s e le c te d , 
it is  g iven  a w eight o f  fou r  to  re p re se n t it s e lf  p lus th re e  o th e rs . An a ltern a te  o f the sam e 
o r ig in a l p ro b a b ility  is  ch osen  in the sa m e in d u s tr y -s iz e  c la s s i f ic a t io n  i f  data a re  not ava ila b le  
fo r  the o r ig in a l sa m ple  m e m b e r . I f no  su itab le  substitute is  a v a ila b le , a dd ition a l w eight is 
a ss ig n e d  to  a sam ple  m e m b e r  that is  s im ila r  to  the m is s in g  unit.

O ccupations and Earnings
O ccupations s e le c te d  fo r  study a re  co m m o n  to  a v a r ie ty  o f  m anufacturing  and n on ­

m anufacturing  in d u s tr ie s , and a re  o f the fo llow in g  ty p e s : (1) O ffice  c le r i c a l ;  (2) p r o fe s s io n a l and
te ch n ica l; (3) m ain tenance and pow erp lan t; and (4 ) cu s to d ia l and m a te r ia l m ov e m e n t. O ccu pa tion a l 
c la s s if ic a t io n  is  b a se d  on a u n ifo rm  set o f jo b  d e s c r ip t io n s  d es ign ed  to  take accou n t o f in te r ­
esta b lish m en t v ar ia tion  in duties w ithin the sam e jo b .  O ccu pa tion s se le c te d  fo r  study a re  lis te d  
and d e s c r ib e d  in appendix B . U n less o th e rw ise  in d ica ted , the ea rn in gs  data fo llow in g  the jo b  
t it le s  a re  fo r  a ll in d u str ies  com b in ed . E arn ings data fo r  so m e  o f the o ccu p a tion s  lis te d  and 
d e s c r ib e d , o r  fo r  som e  in du stry  d iv is io n s  w ithin  o ccu p a tio n s , a re  not p re se n te d  in the A - s e r i e s  
ta b le s , b e ca u se  e ith e r  (1) em ploym en t in the o ccu pa tion  is  to o  sm a ll to  p ro v id e  enough data to  
m e r it  p resen ta tion , o r  (2 ) th e re  is  p o s s ib ility  o f d is c lo s u r e  o f in d iv idual esta b lish m en t data. 
E arn ings data not shown sep a ra te ly  fo r  in du stry  d iv is io n s  a re  in clu ded  in a ll  in d u str ies  com b in ed  
data , w h ere  show n. L ik e w ise , data a re  in clu ded  in the o v e r a ll  c la s s i f ic a t io n  when a su b ­
c la s s if ic a t io n  o f e le c t r o n ic s  te ch n ic ia n s , s e c r e t a r ie s ,  o r  t r u c k d r iv e r s  is  not shown o r  in form a tion  
to  su b c la s s ify  is  not a v a ila b le .

O ccu pa tion a l em ploym en t and earn ings data a re  show n fo r  fu ll- t im e  w o r k e r s ,  i . e . ,  th ose  
h ire d  to  w ork  a re g u la r  w eek ly  sch ed u le . E arn ings data ex clu d e  p re m iu m  pay fo r  o v e rt im e  and 
fo r  w ork  on w eek en d s, h o lid a y s , and late sh ifts . N on production  b on u ses a re  e x clu d ed , but c o s t -  
o f - liv in g  a llow a n ces  and in cen tiv e  b on u ses a re  in clu d ed . W eek ly  h ou rs fo r  o ff ic e  c l e r i c a l  and 
p r o fe s s io n a l and te ch n ica l o ccu p a tion s  r e fe r  to  the standard  w orkw eek  (rounded  to  the n e a re st  
h a lf h ou r) f o r  w hich  e m p lo y e e s  re c e iv e  re g u la r  s tr a ig h t -t im e  sa la r ie s  (e x c lu s iv e  o f pay fo r  
o v e rtim e  at reg u la r  a n d /o r  p re m iu m  ra te s ) . A v e ra g e  w eek ly  ea rn in gs fo r  th e se  o ccu p a tion s  a re  
roun ded to  the n e a re st  h a lf d o lla r .

T h ese  su rv e y s  m e a su re  the le v e l o f o ccu p a tio n a l ea rn in gs  in an a re a  at a p a rt icu la r  t im e . 
C o m p a r iso n s  o f in d iv idua l o ccu p a tion a l a v e ra g e s  o v e r  tim e  m ay not re f le c t  ex p e cte d  w age ch a n g es . 
The a v e ra g e s  fo r  in d iv idua l jo b s  a re  a ffe c te d  by  changes in w ages and em ploym en t p a ttern s . F o r  
ex a m p le , p ro p o r t io n s  o f w o rk e r s  em p lo y e d  by  h igh - o r  lo w -w a g e  firm s  m ay ch a n g e , o r  h igh -w a g e  
w o rk e r s  m ay advan ce  to  b etter jo b s  and b e  re p la ce d  by  new  w o rk e rs  at lo w e r  ra te s . Such 
sh ifts  in em ploym en t co u ld  d e c re a s e  an o ccu p a tio n a l a v e ra g e  even  though m o st  e sta b lish m en ts  in 
an a re a  in cre a s e  w ages during  the y e a r . T re n d s  in ea rn in gs  o f o ccu p a tion a l g ro u p s , shown in 
ta b les  A -7  and A -8 ,  a re  b e tte r  in d ica to rs  o f w age tren d s than in div idual jo b s  within the g rou p s.

A v e ra g e  earn in gs r e f le c t  c o m p o s ite , a rea w ide  e s t im a te s . In du stries  and e sta b lish m en ts  
d iffe r  in pay le v e l and jo b  s ta ffin g , and thus con tr ib u te  d iffe re n tly  to  the e s t im a te s  fo r  ea ch  jo b . 
Pay a v e ra g e s  m ay fa il  t o  r e f le c t  a ccu r a te ly  the w age d iffe re n t ia l am ong jo b s  in in div idua l 
e s ta b lish m en ts .

1 Personal visits were on a 2-year cyc le  before July 1972.
2 Included in the 94 areas are 8 studies conducted by the Bureau under contract. These areas are Austin, T ex .; Binghamton, N .Y . — 

P a .; Durham, N. C . ; Fort Lauderdale—Hollywood and West Palm Beach, F la .; Huntsville, A la .; Lexington, K y .; Melbourne—Titusville—Cocoa, 
F la.; and Poughkeepsie—Kingston—Newburgh, N .Y . In addition, the Bureau conducts more lim ited area studies in approximately 70 areas 
at die request o f  the Employment Standards Administration of the U. S. Department o f Labor.

A v e ra g e  pay le v e ls  fo r  m en  and w om en  in  se le c te d  occu p a tio n s  should not b e  a ssu m ed  
to r e f le c t  d i f fe r e n c e s  in  pay o f  the se x e s  w ithin  in div idua l e s ta b lish m en ts . F a c to rs  w hich  m ay 
con tr ib u te  to  d i f fe r e n c e s  in clu de  p r o g r e s s io n  w ith in  esta b lish e d  ra te  ra n g e s , s in ce  on ly  the ra te s  
pa id  in cum bents a re  c o l le c te d , and p e r fo rm a n ce  o f s p e c i f ic  du ties w ithin  the g en era l su rvey  jo b  
d e s c r ip t io n s . J ob  d e s c r ip t io n s  u sed  to  c la s s i fy  e m p lo y e e s  in these su rv e y s  usua lly  a re  m o re  
g e n e ra liz e d  than th ose  u sed  in  in div idua l e s ta b lish m en ts  and a llow  fo r  m in or  d if fe re n ce s  am ong 
e sta b lish m en ts  in  s p e c i f ic  du ties  p e r fo rm e d .

O ccu pa tion a l em ploy m en t e s t im a te s  r e p re se n t  the tota l in  a ll e s ta b lish m en ts  within the 
s c o p e  o f  the study and not the n u m ber a ctu a lly  su rvey ed . B ecau se  occu p a tio n a l s tru ctu res  am ong 
e sta b lish m en ts  d i f fe r ,  e s t im a te s  o f  o ccu p a tio n a l em ploym en t obtained  fr o m  the sam ple o f  
esta b lish m e n ts  studied se r v e  on ly  to  in d ica te  the re la tiv e  im p o rta n ce  o f  the jo b s  studied . T hese  
d i f fe re n ce s  in occu p a tio n a l stru ctu re  do  not a ffe c t  m a te r ia lly  the a c c u r a c y  o f  the earn ings data.

W age tren d s fo r  se le c te d  occu p a tio n a l grou p s

Indexes in  table A -7  m e a su re  w ages at a g iven  tim e , e x p r e sse d  as a p e rce n t o f w ages 
du ring  the b ase  p e r io d . Subtracting  100 fr o m  the in dex  y ie ld s  the p e rce n t change in  w ages fr o m  
the b a se  p e r io d  to the date o f  the in dex . The p e rce n ts  o f  change o r  in c re a s e  in  tables A -7  
and A -8  re la te  to  w age ch an ges betw een  the in d ica ted  da tes . Annual ra te s  o f  in c re a se , w here  
show n, r e f le c t  the am ount o f  in c re a s e  fo r  12 m onths when the t im e  span betw een  su rvey s  w as 
oth er than 12 m onths. T h ese  com p u tation s a re  b ased  on the a ssu m p tion  that w ages in cre a se d  at 
a con stan t ra te  betw een  su rv e y s .

P e rce n ts  o f  change re p o rte d  in  ta b les  A -7  and A -8  r e f le c t  tw o d iffe re n t m e a su re s  o f 
w age m ov em en t. T ab le  A -7  p r o v id e s  p e r ce n ts  o f  change in a v e ra g e  w eek ly  ea rn in gs  o f o f f ic e  
c l e r i c a l  w o rk e r s  and in d u str ia l n u rse s  and a v e r a g e  h o u r ly  ea rn in gs  o f  sk ille d  m aintenance and 
u n sk illed  plant w o rk e r s  in the a re a . T ab le  A -8  p r o v id e s  p e r ce n ts  o f  change in  a vera g e  h ou rly  
ea rn in gs  fo r  the sam e o ccu p a tio n a l g rou p s, a d ju sted  to  ex clu de  the e ffe c t  o f  em ploym en t sh ifts . 
The m ethod  u sed  to  com p u te  w age tren d s in table A -8  is  b a sed  on ch an ges in  a vera g e  h ou rly  
ea rn in gs  fo r  e sta b lish m en ts  re p o rtin g  in dex  jo b s  in  both the cu rre n t  and p re v io u s  y e a r  (m atched  
esta b lish m e n ts ); e sta b lish m en t e m p loy m en t in  the jo b s  w as held  constant. Data fo r  the m atched  
e sta b lish m en ts  a re  w eighted  to r e p re se n t  a ll  e sta b lish m en ts  re p o rtin g  the jo b  in  the p re v io u s  y e a r .

M ethod o f  com p uting  w age tre n d s . O ccu pa tion s  used to  com p ute  w age trends a re :

O ffic e  c l e r i c a l  (m en  and w o m e n ):

B o o k k e e p in g -m a ch in e  o p e r a to r s , 
c la s s  B

C le rk s , a ccou n tin g , c la s s e s  A and B 
C le rk s , f i le ,  c la s s e s  A , B, and C 
C le rk s , o rd e r  
C le rk s , p a y ro ll
K eypunch o p e r a to r s , c la s s e s  A and B 
M e s se n g e rs  (o f f ic e  b o y s  and g ir ls )  
S e cr e ta r ie s
S te n og ra p h ers , g e n e ra l 
S te n og ra p h ers , s e n io r  
S w itch boa rd  o p e r a to r s , 

c la s s e s  A and B 
T ab u la tin g -m ach in e  o p e r a to r s , 

c la s s  B
T y p is ts , c la s s e s  A and B

In du stria l n u rse s  (m en  and w o m e n ): 

N u rses , in d u str ia l (r e g is te re d )  

S k illed  m ain tenance (m e n ):
C a rp en ters
E le c tr ic ia n s
M a ch in ists
M ech an ics
M ech an ics  (a u tom otive)
P a in ters
P ip e fit te r s
T o o l and die  m a k e rs

U n sk illed  plant (m e n ):
J a n ito rs , p o r te r s ,  and c le a n e rs  
L a b o r e r s , m a te r ia l handling

Indexes fo r  in d iv idua l a re a s  in the p ro g ra m  a re  com p u ted  as fo l lo w s ;

1. E ach  occu p a tio n  is  a ss ig n e d  a w eigh t b ased  on its  p ro p o rtio n a te  em ploym en t in  the 
s e le c te d  grou p  o f  o ccu p a tio n s  in the b a se  y e a r .

2. T h ese  w eights a re  u sed  to  com p u te  g rou p  a v e r a g e s . Each  o cc u p a t io n 's  a vera g e  
(m ean) ea rn in gs  is  m u ltip lied  b y  its  w eight. The p ro d u cts  a re  tota led  to  ob ta in  a grou p  a v e ra g e .

3. The ra t io  o f  g rou p  a v e r a g e s  fo r  2 c o n s e cu t iv e  y e a r s  is  com puted  by div id ing  the 
a v e ra g e  fo r  the cu rre n t  y e a r  by the a v e r a g e  fo r  the e a r lie r  y e a r . The re s u lts— e x p r e sse d  as a 
p e r ce n t— le s s  100 is  the p e r ce n t  change.

4. The cu rre n t  y e a r 's  in dex  is  ob ta in ed  b y  m u ltip ly in g  the p re v io u s  y e a r 's  index b y  the 
ra tio  o f the cu r re n t  y e a r 's  g rou p  a v e ra g e  to the p re v io u s  y e a r 's  g rou p  a v e ra g e .
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L im ita tio n s  o f  data. In dexes and p e r ce n ts  o f change in a re a  a v e r a g e s ,  as p re se n te d  in 
ta b le  A - 7, a re  in flu e n ce d  by  (1) g e n e ra l sa la ry  and w age ch a n g e s , (2) m e r it  o r  o th er  pay in c r e a s e s  
r e c e iv e d  in the sa m e jo b ,  (3 ) ch a n ges in a v e ra g e  w ag es  due to  la b o r  tu rn o v e r , f o r c e  expansions 
o r  re d u c t io n s , and (4 ) ch a n ges resu lt in g  w hen esta b lish m e n ts  en ter and lea v e  the a re a . 
O ccu p a tion a l a v e r a g e s  can  in c r e a s e  o r  d e c r e a s e  w ithout any a ctu a l change in w a g e s . F o r  ex a m p le , 
even  though a ll  e s ta b lish m e n ts  g iv e  w age in c r e a s e s ,  a v e ra g e  w ag es  m ay d e c lin e  b e ca u se  lo w e r -  
paying  e s ta b lish m e n ts  e n te r  the a re a  o r  expand th e ir  w ork  f o r c e s .  S im ila r ly , w ages m ay rem a in  
re la t iv e ly  con s ta n t, y e t  a v e r a g e s  r is e  b e ca u se  h ig h e r -p a y in g  e sta b lish m en ts  en te r  the a re a  o r  
expand t h e ir  w o rk  fo r c e .  A s  m en tio n e d , data in ta b le  A - 8  a re  a d ju sted  to  re m o v e  so m e  o f the 
lim ita tio n s  to  the in fo rm a tio n  in ta b le  A - 7 ,  p a r t icu la r ly  ch a n g es  resu ltin g  fr o m  fo r c e  ex p a n sion s 
o r  re d u ctio n s  and fr o m  the a ddition  o r  d e le t io n  o f esta b lish m e n ts  in the su rvey  sa m p le .

E s ta b lish m en t p r a c t ic e s  and su p p lem en tary  w age p r o v is io n s
T he B - s e r i e s  ta b le s  p ro v id e  in fo rm a tio n  on esta b lish m e n t p r a c t ic e s  and su p p lem en tary  

w age p r o v is io n s  fo r  plant and o f f ic e  w o r k e r s .  "P la n t w o r k e r s "  in clu de  w ork in g  fo r e m e n  and a ll 
n o n s u p e rv is o ry  w o rk e r s  (in cluding  lea d m en  and tra in e e s )  en gaged  in n o n o ff ic e  fu n ction s . C a fe te r ia  
w o r k e r s  and rou tem en  a re  e x c lu d e d  fr o m  m a n u fa ctu rin g , but in clu d ed  in nonm anufacturing  
in d u s tr ie s . " O ff ic e  w o r k e r s "  in clu de  w ork in g  s u p e r v is o r s  and n o n su p e rv iso ry  w o rk e r s  p e r fo rm in g  
c l e r i c a l  o r  re la te d  fu n ction s . A d m in is tra t iv e , e x e cu t iv e , and p r o fe s s io n a l e m p lo y e e s  a re  e x clu d ed .

M in im u m  en tra n ce  s a la r ie s  f o r  o f f ic e  w o rk e r s  re la te  on ly to  the esta b lish m e n ts  v is ite d . 
(See ta b le  B - l . )  B e ca u s e  o f the op tim u m  sa m plin g  tech n iq u es  u sed  and the p r o b a b ility  that la rg e  
esta b lish m e n ts  a re  m o r e  lik e ly  than sm a ll esta b lish m e n ts  to  have fo r m a l en tra n ce  ra te s  above  the 
s u b c le r i c a l  le v e l ,  the ta b le  is  m o r e  re p re se n ta t iv e  o f  p o l ic ie s  in m ed iu m  and la rg e  esta b lish m e n ts .

Shift d iffe re n t ia l data a re  lim ite d  to  plant w o rk e r s  in m anufacturing  in d u s tr ie s . (See 
ta b le  B - 2 . )  T h is  in fo rm a tio n  is  p re se n te d  in te r m s  o f  (1 ) e s ta b lish m en t p o l i c y ’  fo r  to ta l plant 
w o rk e r  em p lo y m e n t, and (2 ) e f fe c t iv e  p r a c t ic e  fo r  w o rk e r s  e m p lo y e d  on the s p e c i f ie d  sh ift at the 
t im e  o f  the su rv e y . In esta b lish m e n ts  having  v a r ie d  d if fe re n t ia ls , the am ount applying to  a 
m a jo r ity  is  u sed ; i f  no  am ount a p p lies  to  a m a jo r ity , the c la s s i f ic a t io n  " o t h e r "  is  u sed . In 
esta b lish m e n ts  having  so m e  la te -s h ift  h o u rs  pa id  at n o rm a l r a te s , a d if fe re n ce  is  r e c o r d e d  on ly 
i f  it  a p p lie s  to  a m a jo r ity  o f  the sh ift h o u r s . A  se co n d  (even in g) sh ift ends w ork  at o r  n e a r  
m id n igh t. A  th ird  (night) sh ift s ta rts  w ork  at o r  n ea r  m idn ight.

The sch ed u led  w eek ly  h o u rs  and days o f a m a jo r ity  o f  the f i r s t - s h i f t  w o rk e r s  in an 
esta b lish m e n t a re  tabu lated  as apply ing  to  a ll plant o r  o f f ic e  w o rk e r s  o f that e s ta b lish m en t. (See 
ta b le  B -3 . )  S ch ed u led  w eek ly  h o u rs  and days a re  th o se  w h ich  a m a jo r ity  o f fu l l - t im e  e m p lo y e e s  
a re  e x p e c te d  to  w o rk  fo r  s tr a ig h t -t im e  o r  o v e rt im e  ra te s .

P a id  h o lid a y s ; pa id  v a c a t io n s ; and h ea lth , in su ra n ce , and pen sion  plans a re  tre a te d  
s ta t is t ica lly  as apply ing  to  a ll  plant o r  o f f ic e  w o rk e r s  i f  a m a jo r ity  o f such  w o rk e r s  a re  e lig ib le  
o r  m ay even tu a lly  q u a lify  fo r  the p r a c t ic e s  lis te d . (See ta b le s  B -4  through  B - 6 . )  Sum s o f 
in d iv idu a l ite m s  in ta b le s  B -2  through  B -5  m a y  not equal to ta ls  b e ca u se  o f  roun din g.

Data on pa id  h o lid a y s  a re  lim ite d  to  h o lid a y s  gra n ted  annually  on a fo r m a l b a s is ,  w h ich  (1 ) 
a re  p ro v id e d  fo r  in  w ritten  fo r m , o r  (2) a re  e s ta b lis h e d  b y  cu s to m . (See table B -4 .)  H olid ays 
o rd in a r ily  gra n ted  a re  in clu d ed  even  though they  m a y  fa ll  on a nonw orkday and the w o rk e r  is  not 
g ra n ted  an oth er day o ff . The f i r s t  part o f  the pa id  h o lid a y s  ta b le  p re se n ts  the n u m b er o f w hole 
and h a lf h o lid a y s  a ctu a lly  granted . The se co n d  part co m b in e s  w hole and h a lf h o lid a y s  to  show  
to ta l h o lid a y  t im e . T ab le  B -4 a  re p o r ts  the in c id e n ce  o f the m o st  co m m o n  pa id  h o lid a y s .

’  A n  establishment was considered as having a policy  if it met either o f  the following conditions: ( I )  Operated late shifts at the time 
o f  the survey, or (2) had formal provisions coveting late shifts. An establishment was considered as having formal provisions if it (1) had 
operated late shifts during die 12 months before die survey, or (2 ) had provisions in written form to operate late shifts.

T he su m m a ry  o f v acation  p lans is  a s ta t is t ica l m e a su re  o f  v a ca tio n  p r o v is io n s  ra ther than 
a m e a su re  o f the p ro p o r t io n  o f w o rk e rs  a ctu a lly  re c e iv in g  s p e c i f ic  b e n e fits . (See ta b le  B -5 . )  
P ro v is io n s  apply  to  a ll  plant o r  o f f ic e  w o rk e r s  in an e sta b lish m en t r e g a r d le s s  o f  length o f s e r v ic e .  
P aym en ts on oth er than a t im e  b a s is  a re  co n v e r te d  to  a t im e  p e r io d ; f o r  e x a m p le , 2 p e rce n t o f 
annual ea rn in gs  a re  c o n s id e re d  equ iva len t to  1 w e e k 's  pay. Only b a s ic  p lans a re  in clu ded . 
E s tim a te s  ex clu d e  v a ca tion  b o n u se s , v a c a t io n -sa v in g s  plains, and "e x te n d e d "  o r  " s a b b a t ica l"  
b e n e fits  beyon d  b a s ic  p la n s. Such  p r o v is io n s  a re  ty p ica l in the s te e l , a lum inum , and cam 
in d u str ie s .

H ealth , in su ra n ce , and p en sion  plans fo r  w h ich  the e m p lo y e r  pays at le a st  a part o f 
the co s t  in clu de  th ose  (1 ) u nd erw ritten  by a c o m m e r c ia l  in su ra n ce  com p an y  o r  n on p rofit 
o rg a n iza tio n , (2) p ro v id e d  through  a union fund, o r  (3) pa id  d ir e c t ly  by the e m p lo y e r  out o f 
cu rre n t op eratin g  funds o r  fr o m  a fund set as id e  fo r  th is  p u rp o se . (See ta ble  B -6 . )  An 
e sta b lish m en t is  c o n s id e re d  to  have such  a plam i f  the m a jo r ity  o f e m p lo y e e s  a re  co v e r e d  even 
though le s s  than a m a jo r ity  p a rtic ip a te  under the plan b e ca u se  e m p lo y e e s  a re  re q u ire d  to  
con tr ib u te  to w a rd  the c o s t .  E x clu d ed  a re  le g a lly  r e q u ire d  p la n s, such  as w o rk m e n 's  com p e n sa tio n , 
s o c ia l  s e c u r ity , and r a ilr o a d  re tire m e n t.

S ick n e ss  and a cc id e n t in su ra n ce  is  lim ite d  to  that type o f  in su ra n ce  under w h ich  p r e ­
d ete rm in e d  ca sh  paym ents a re  m ade d ir e c t ly  to  the in su re d  during  te m p o r a r y  i l ln e s s  o r  a ccid en t 
d isa b ility . In form a tion  is  p re se n te d  fo r  a ll such  plans to  w h ich  the e m p lo y e r  co n tr ib u te s . 
H o w e v e r , in New Y o r k  and New J e r s e y ,  w h ich  have en a cted  te m p o r a r y  d isa b ility  in su ra n ce  law s 
req u irin g  e m p lo y e r  co n tr ib u tio n s , * p lans a re  in clu d ed  on ly  i f  the e m p lo y e r  (1) co n tr ib u te s  m o re  
than is  le g a lly  r e q u ire d , o r  (2) p r o v id e s  the e m p lo y e e  w ith b e n e fits  w h ich  e x ce e d  the req u ire m e n ts  
o f  the law . T ab u la tion s o f pa id  s ick  le a v e  plans a re  lim ite d  to  fo r m a l plans 5 w h ich  p ro v id e  fu ll 
pay o r  a p ro p o r t io n  o f the w o r k e r 's  pay during  a b se n ce  fr o m  w ork  b e ca u se  o f i l ln e s s .  S eparate  
tabu lations a re  p re se n te d  a c co r d in g  to  (1 ) p lans w h ich  p ro v id e  fu ll pay and no w aiting  p e r io d , 
and (2) p lans w h ich  p ro v id e  e ith er  p a rtia l pay o r  a w aiting  p e r io d . In a ddition  to  the p resen ta tion  
o f p ro p o r t io n s  o f w o rk e r s  p ro v id e d  s ick n e ss  and a cc id e n t in su ra n ce  o r  pa id  s ick  le a v e , an 
unduplica ted  to ta l is  show n o f  w o rk e r s  w ho r e c e iv e  e ith e r  o r  both ty p e s  o f  b e n e fits .

L ong t e r m  d isa b ility  in su ra n ce  plans p ro v id e  paym ents to  to ta lly  d isa b le d  e m p lo y e e s  upon 
the e x p ira tion  o f  th e ir  pa id  s ick  le a v e  a n d /o r  s ick n e ss  and a cc id e n t in su ra n ce , o r  a fter  a 
p r e d e te r m in e d  p e r io d  o f  d isa b ility  (ty p ica lly  6 m on th s). P aym en ts a re  m ade until the end  o f the 
d isa b ility , a m a x im u m  a g e , o r  e lig ib il ity  fo r  re t ire m e n t b e n e fits . F u ll o r  p a rt ia l paym ents a re  
a lm o st  a lw ays re d u ce d  by s o c ia l  s e c u r ity , w o rk m e n 's  c o m p e n sa tio n , and p r iv a te  p en sion s  b en efits  
payab le  to  the d isa b le d  e m p lo y e e .

M a jo r  m e d ica l in su ra n ce  plans p r o te c t  e m p lo y e e s  fr o m  s ick n e ss  and in ju ry  e x p en ses  
b eyon d  the c o v e ra g e  o f b a s ic  h o sp ita liza tio n , m e d ic a l ,  and s u r g ica l p la n s. T y p ic a l fe a tu re s  o f 
m a jo r  m e d ica l p lans a re  (1 ) a "d e d u c t ib le "  (e .g . ,  $ 5 0 )  pa id  by the in su re d  b e fo r e  b en efits  
b e g in ; (2) a co in su r a n c e  fea tu re  req u ir in g  the in su re d  to  pay a p o rtio n  (e .g . 20 p e r ce n t ) o f 
ce r ta in  e x p e n s e s ; and (3 ) sta ted  d o lla r  m a x im u m  b e n e fits  (e .g . ,  $ 1 0 ,0 0 0  a y e a r ) .  M e d ica l 
in su ra n ce  p ro v id e s  co m p le te  o r  p a rt ia l paym ent o f  d o c t o r s ' fe e s .  D ental in su ra n ce  u su a lly  c o v e r s  
f i ll in g s , e x tra c t io n s , and X - r a y s .  E x clu d ed  a re  plans w h ich  c o v e r  on ly  o r a l  su r g e r y  o r  a cc id en t 
dam a ge. R etire m e n t p en sion  plans p ro v id e  paym ents fo r  the re m a in d e r  o f the w o r k e r 's  li fe .

4 The temporary disability laws in California and Rhode Island do not require employer contributions.
5 An establishment is considered as having a formal plan if it established at least the minimum number o f  days sick leave available 

to each em ployee. Such a plan need not be written; but informal sick leave allowances, determined on an individual basis, are excluded.
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Establishments and workers within scope of survey and number studied in Philadelphia, Pa.—N.J.,1
by major industry division,2 November 1973

Industry d iv is io n

M inim um  
em ploym en t 
in  e s ta b lis h ­

m ents in  sco p e  
o f  study

N u m ber o f  esta b lish m en ts W ork ers  in establish m en ts

W ithin sco p e  
o f study 8 Studied

W ithin sco p e  o f  study
Studied

T o ta l4
Plant .O ffice

N um ber P e rce n t T o ta l4

A ll esta b lish m en ts
A ll d iv is io n s___________________________________ - 2 .2 9 1 418 786 ,631 100 4 73 ,88 1 144,072 406 ,82 5

M anufacturing  ___ 100 927 179 3 97 ,77 6 51 2 7 1 ,5 5 3 4 7, 944 192,484
N onm anufactur ing__________________________________ - 1 ,3 6 4 239 388 ,855 49 2 0 2 ,3 2 8 9 6 ,1 28 214, 341

T ra n sp o r ta tio n , com m u n ica tio n , and
oth er p u b lic  u tilit ie s  5 100 95 33 68 .6 15 9 4 1 ,5 3 1 12,528 54,901

W h olesa le  t r a d e _________________________________ 50 339 45 4 4 ,3 6 6 5 2 1. 151 12,028 11,611
R e ta il tra d e ___________________________________ ;__ 100 193 42 123 ,89 6 16 9 6 ,6 2 9 14 ,4 37 86,231
F in a n ce , in su ra n ce , and re a l esta te  6 _ _ 50 278 47 7 7 ,4 03 10 7 4 , 332 4 6 ,6 5 1 39.691
S e rv ice s  *_________________ _________ _____________ 50 459 72 74 ,5 75 9 3 8.6 85 1 0,4 84 2 1 .9 0 7

L a rg e  esta b lish m en ts
A ll d iv is io n s  ___ - 243 - 157 4 2 8 ,4 3 0 100 2 53 ,86 2 8 3 ,2 15 349, 771

M anufacturing ____ _____ ____ ____ 500 139 84 2 18 .49 5 51 1 37 .77 6 30 ,3 95 167, 781 1
N onm anufacturing___________________________  _____ - 104 73 209. 935 49 116 ,08 6 5 2 ,8 2 0 181,990

T ra n sp o r ta tio n , co m m u n ica tio n , and
other pu b lic  u tilit ie s  5_________________________ 500 14 13 5 0 ,4 1 0 12 2 9 .4 1 3 10,225 4 9 ,6 7 6

W h olesa le  t r a d e _________________________________ 500 6 5 4 ,8 7 1 1 1 .291 1 ,9 7 0 4 ,3 4 8
R e ta il tra d e  __________________ 500 44 26 99, 179 23 7 7 ,4 1 9 1 2 ,2 77 82 ,8 72
F in a n ce , in su ra n ce , and re a l esta te  6 _______ 500 27 21 4 2 .1 4 7 10 - 2 8 ,0 21 34 ,6 60
S e rv ice s  8 ............................................  . . .  . _______ 500 13 8 13 ,3 28 3 7 ,9 6 3 327 10,434

1 T he P h iladelph ia  Standard M etrop o lita n  S ta tist ica l A r e a ,  as defin ed  b y  the O ffic e  o f  M anagem ent and Budget through  N ov e m b e r 1972, c o n s is ts  o f  B u ck s , C h e s te r , D e la w a re , M on tg om ery , 
and P h iladelph ia  C ou n ties, P a .; and B urlington , C am den , and G lo u ce ste r  C ou n tie s , N .J . T he "w o rk e r s  w ithin  sco p e  o f  stu d y" est im a te s  show n in th is ta b le  p ro v id e  a re a so n a b ly  a ccu ra te  
d e s cr ip t io n  o f  the s iz e  and co m p o s itio n  o f the la b o r  fo r c e  in clu d ed  in the su rv e y . E s tim a te s  a re  not in ten ded , h o w e v e r , fo r  co m p a r is o n  w ith oth er em ploym en t in dexes to  m e a su re  •employment 
tren d s o r  le v e ls  s in ce  (1) planning o f w age su rv e y s  re q u ire s  esta b lish m en t data co m p ile d  co n s id e ra b ly  in advan ce  o f  the p a y ro ll p e r io d  stu d ied , and (2) sm a ll esta b lish m en ts  a re  exclu ded  fr o m  
the s c o p e  o f the su rv e y .

2 T he 1967 ed ition  o f the Standard In dustria l C la s s if ic a t io n  M anual w as u sed  to  c la s s i fy  e s ta b lish m en ts  by in du stry  d iv is io n .
3 Includes a ll  esta b lish m en ts  with to ta l em ploym en t at o r  a bove  the m in im u m  lim ita tio n . A l l ou tlets (w ith in  the a rea ) o f  co m p a n ie s  in in d u str ies  such  as t ra d e , fin a n ce , auto re p a ir  s e r v ic e ,  

and m otion  p ictu re  th ea ters  a re  co n s id e re d  as 1 esta b lish m en t.
4 Includes e x e cu tiv e , p r o fe s s io n a l,  and other w o rk e r s  ex clu d ed  fr o m  the sep arate  plant and o f f ic e  c a te g o r ie s .
5 A b brev ia ted  to  "p u b lic  u t i l it ie s "  in the A -  and B -s e r i e s  ta b le s . T a x ica b s  and s e r v ic e s  in cid en ta l to  w ater tra n sp o rta tio n  w e re  ex clu d ed . L o c a l tra n sit  in the c ity  o f  P h iladelph ia  is 

g o vern m en ta lly  o p era ted  and ex clu ded  by  d e fin ition  fr o m  the s c o p e  o f the study.
6 A b b re v ia te d  to  " fin a n c e "  in the A -  and B -s e r i e s  ta b le s .
7 E s t i m a t e  relates to real estate establishments only. W o r k e r s  f r o m  the entire industry division ar e  r e p r e s e n t e d  in the A - s e r i e s  tables, but f r o m  the real estate portion Only in "all 

industry" estimates in the B - s e r i e s  tables.
8 H otels  and m o te ls ; la u n d ries and oth er p e rso n a l s e r v ic e s ;  b u sin ess  s e r v ic e s ;  a u to m o b ile  r e p a ir , re n ta l, and park ing ; m o tio n  p ic tu r e s ; n on p ro fit  m e m b e rsh ip  org a n iza tio n s  (excluding  

re lig io u s  and ch a rita b le  o rg a n iza tio n s ); and en g in eerin g  and a rch ite c tu ra l s e r v ic e s .

In du stria l co m p o s itio n  in m anufacturing
O ver o n e -h a lf o f  the w o rk e r s  w ithin  s c o p e  o f  the su rv e y  in the P h ilad elp h ia  a re a  

w e re  em p loy ed  in m anufacturing  f i r m s . T he fo llo w in g  p r e se n ts  the m a jo r  in du stry  grou p s 
and s p e c i f ic  in d u str ies  as a p e rce n t o f  a ll  m anu fa ctu rin g :

Industry  grou p s S p e c if ic  in du str ies
E le c t r ic a l  equipm ent and

su p p lie s__________________________ 12
F ood  and k indred  p r o d u c ts _____ 10
M a ch in e ry , ex cep t e le c t r i c a l  __ 10 
C h e m ica ls  and a ll ie d  produ cts— 9
P r im a ry  m eta l in d u s t r ie s ______ 8
A p p a re l and oth er tex tile

p r o d u c t s _________________________ 7
P rin tin g  and pu blish ing .................. 7
F a b r ica te d  m eta l p r o d u c t s _____ 6
T ra n sp o r ta tio n  e q u ip m en t______ 6
P ap er and a ll ie d  p r o d u c t s ______ 5
T h is in form a tion  is b ased  on e stim a tes  o f  to ta l em ploym en t d e r iv e d  fr o m  u n iv e rse  

m a te r ia ls  c o m p ile d  b e fo r e  a ctu a l su rv e y . P ro p o r t io n s  in v a r io u s  in dustry  d iv is io n s  m ay 
d iffe r  fr o m  p r o p o r t io n s  b a se d  on the re s u lts  o f  the su rv e y  as show n in the appen dix  ta b le .

L a b o r-m a n a g e m e n t a g reem en t co v e ra g e
T he fo llo w in g  tabulation  show s the p e rce n t o f  plant and o f f ic e  w o rk e r s  em ployed  in 

e sta b lish m en ts  in w h ich  a co n tr a c t  o r  co n tra c ts  c o v e r e d  a m a jo r ity  o f the w o rk e rs  in the 
r e s p e c t iv e  c a t e g o r ie s ,  P h ilad e lp h ia , P a . ,—N .J ., N ov em b er 1973:

Plant w o rk e r s  O ffice  w o rk e rs
A l l  in d u s t r ie s ________________  71 14
M anufacturing________________  86 21
P u b lic  u t il it ie s _______________  84 55
W h olesa le  t r a d e _____________  63 1
R e ta il t ra d e ___________________  32 14
F in a n ce ___________________________
S e r v i c e s _______________________ 54 3

An e sta b lish m en t is co n s id e re d  to  have a co n tra c t  co v e r in g  a ll plant or  o ff ic e  
w o rk e rs  i f  a m a jo r ity  o f  such  w o rk e rs  a re  c o v e re d  by a la b or-m a n a g e m e n t a greem en t. 
T h e r e fo r e ,  a ll o th er plant o r  o f f ic e  w o rk e rs  a re  e m p loy ed  in esta b lish m en ts  that e ither do 
not have la b o r-m a n a g e m e n t co n tra c ts  in e f fe c t ,  o r  have co n tra c ts  that apply to  few er than 
ha lf o f  th e ir  plant o r  o f f ic e  w o rk e r s . E s tim a tes  a re  not n e c e s s a r i ly  re p re se n ta tiv e  o f  t^ie 
extent to  w h ich  a ll w o rk e rs  in the a rea  m ay be co v e r e d  by the p ro v is io n s  o f la b or-m a n a gem en t 
a g r e e m e n ts , b e ca u se  sm a ll esta b lish m en ts  a re  exclu ded  and the in du str ia l s c o p e  o f  the
su rv e y  is lim ite d .

B last fu rn a ce  and b a s ic  
s te e l p ro d u c ts____________________  5
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Appendix B. Occupational Descriptions

T he p r im a ry  p u rp ose  o f  p re p a rin g  jo b  d e s cr ip t io n s  fo r  the B u re a u 's  w age su rvey s  is  to  a s s is t  its  fie ld  sta ff in c la s s ify in g  into a p p rop r ia te  
o ccu p a tio n s  w o rk e rs  who a re  e m p loy ed  under a v a r ie ty  o f  p a y ro ll t it le s  and d iffe re n t w ork  a rra n g em en ts  fr o m  e sta b lish m en t to  e s ta b lish m en t and 
fr o m  a re a  to  a re a . T h is p e rm its  the grouping  o f  o ccu p a tion a l w age ra tes  re p re se n tin g  co m p a ra b le  jo b  con ten t. B ecau se  o f  th is em ph a sis  on 
in te re sta b lish m e n t and in te ra re a  co m p a ra b ility  o f  o ccu p a tio n a l con tent, the B u re a u 's  jo b  d e s c r ip t io n s  m a y  d if fe r  s ign ifica n tly  fr o m  th ose  in  u se  in 
in div idua l e sta b lish m en ts  o r  th ose  p re p a re d  fo r  o th e r  p u rp o s e s . In applying th ese  jo b  d e s c r ip t io n s , the B u re a u 's  fie ld  e co n o m is ts  a re  in stru cte d  
to  e x c lu d e  w orking  s u p e r v is o r s ; a p p re n tice s ; le a r n e r s ;  b eg in n ers ; tra in e e s ; and handicapped , p a r t - t im e , te m p o r a r y , and p ro b a tio n a ry  w o rk e r s .

OFFICE

B IL L E R , M ACHINE

P re p a r e s  sta tem en ts , b i l ls ,  and in v o ice s  on a m a ch in e  o th er  than an o rd in a ry  o r  e le c t r o -  
m a tic  ty p e w rite r . M ay a lso  keep  r e c o r d s  as to  b illin g s  o r  shipping ch a rg e s  o r  p e r fo rm  oth er 
c le r i c a l  w o rk  in cid en ta l to  b illin g  o p e r a t io n s . F o r  w age study p u rp o s e s , b i l le r s ,  m a ch in e , a re  
c la s s i f ie d  by type o f m a ch in e , as fo l lo w s :

B i l le r ,  m a ch in e  (b illin g  m a ch in e ). U ses a sp e c ia l b illin g  m a ch in e  (c om bin ation  typing 
and adding m a ch in e) to  p r e p a re  b il ls  and in v o ice s  fr o m  cu s to m e r s ' p u rch a se  o r d e r s ,  in te r ­
n a lly  p re p a re d  o r d e r s ,  sh ipping  m e m o ra n d u m s , e t c . U su a lly  in v o lv e s  a p p lica tion  o f  p r e ­
d e term in ed  d iscou n ts  and sh ipping ch a rg e s  and e n try  o f  n e ce s s a ry  e x te n s io n s , w hich m a y  o r  
m a y  not be com p u ted  on the b illin g  m a ch in e , and to ta ls  w hich  are a u tom a tica lly  a ccu m u la ted  
by m a ch in e . The op e ra tio n  u su a lly  in v o lv e s  a la rg e  num ber o f  ca rb on  c o p ie s  o f  the b il l  being  
p re p a re d  and is  o ften  done on a fa n fo ld  m a ch in e .

B i l le r ,  m a ch in e  (bookkeep ing  m a ch in e ). U ses  a bookkeep ing  m a ch in e  (w ith o r  without 
a ty p e w rite r  k ey b oard ) to  p re p a re  cu s to m e r s ' b il ls  as part o f  the a ccou n ts  r e c e iv a b le  o p e r a ­
tio n . G e n e ra lly  in v o lv e s  the sim u ltan eou s en try  o f  fig u re s  on cu s to m e r s ' le d g e r  r e c o r d .  The 
m a ch in e  a u tom a tica lly  a ccu m u la te s  fig u re s  on  a num ber o f  v e r t ica l co lu m n s and com p u tes  
and u su a lly  p r in ts  a u tom a tica lly  the deb it o r  c r e d it  b a la n ce s . D oes not in v o lv e  a kn ow l­
edge o f  book k eep in g . W orks fr o m  u n iform  and standard  types o f  sa le s  and c r e d it  s l ip s .

BO O K K E E PIN G -M A C H IN E  O P E R A T O R

O p erates  a b ookkeep in g  m a ch in e  (w ith  o r  w ithout a ty p e w rite r  k ey b oard ) to  keep  a r e c o r d  
o f  b u s in e ss  tra n sa ct io n s .

C la s s  A . K eeps a set o f  r e c o r d s  req u ir in g  a know ledge o f  and e x p e r ie n ce  in  b a s ic  
b ookkeep in g  p r in c ip le s ,  and fa m ilia r ity  with the stru ctu re  o f  the p a rticu la r  accou n tin g  system  
u sed . D e term in es  p r o p e r  r e c o r d s  and d is tr ib u tio n  o f  deb it and c r e d it  ite m s  to  be used  in ea ch  
phase o f  the w ork . M ay p r e p a re  co n so lid a te d  r e p o r ts , ba lan ce  sh e e ts , and o th e r  r e c o r d s  
by hand.

C la ss  B . K eeps a r e c o r d  o f  one o r  m o r e  p h ases  o r  se c t io n s  o f  a set o f  r e c o r d s  usua lly  
re q u ir in g  lit t le  know ledge o f b a s ic  book k eep in g . P h ases o r  se c t io n s  in clu de  a ccou n ts  pa yab le , 
p a y ro ll,  c u s to m e r s ' a ccou n ts  (not in clu din g  a s im p le  type o f  b illin g  d e s c r ib e d  under b il le r ,  
m a ch in e ), c o s t  d is tr ib u tio n , expen se  d is tr ib u tio n , in ve n to ry  co n tr o l, e t c . M ay ch e ck  o r  a s s is t  
in  p re p a ra tio n  o f  t r ia l b a la n ce s  and p re p a re  co n tr o l sh eets fo r  the a ccou n tin g  d ep artm en t.

C L E R K , ACC O U N TIN G  /

P e r fo r m s  one o f  m o r e  a ccou n tin g  c le r i c a l  ta sks such  as posting  to  r e g is te r s  and le d g e rs ; 
r e c o n c ilin g  bank a cco u n ts ; v e r ify in g  the in tern a l co n s is te n cy , c o m p le te n e s s , and m a th em a tica l 
a c c u r a c y  o f a ccou n tin g  d o cu m en ts ; a ss ign in g  p r e s c r ib e d  a ccou n tin g  d is tr ib u tion  c o d e s ; exam ining  
and v e r ify in g  fo r  c l e r i c a l  a c cu r a c y  v a r io u s  ty p es  o f  r e p o r t s ,  l i s t s ,  ca lcu la tio n s , p o stin g , e t c . ;  
d r  p re p a rin g  s im p le  o r  a ss is t in g  in  p re p a rin g  m o r e  co m p lica te d  jo u r n a l ' v o u ch e r s . M ay w ork  
in  e ith e r  a m anual o r  autom ated  accou n tin g  sy ste m .

The w ork  r e q u ire s  a know ledge  o f  c l e r i c a l  m eth ods and o ff ic e  p r a c t ic e s  and p r o ce d u re s  
w hich  rebates to  the c l e r i c a l  p r o c e s s in g  and r e c o rd in g  o f  tra n sa ctio n s  and accou n tin g  in form a tion . 
With e x p e r ie n ce , the w o rk e r  ty p ica lly  b e co m e s  fa m ilia r  with the b ookkeep ing  and accou n tin g  te rm s  
and p ro ce d u a e s  u sed  in  the a ss ig n e d  w o rk , but is  not re q u ire d  to  have a know ledge o f  the fo rm a l 
p r in c ip le s  o f  b ookkeep in g  and a ccou n tin g .

C L E R K , ACCOU NTING — Continued

P o s it io n s  a re  c la s s i f ie d  into le v e ls  on the b a s is  o f  the fo llo w in g  de fin it io n s .
C la ss  A . U nder g en era l su p e rv is io n , p e r fo r m s  a ccou n tin g  c l e r i c a l  o p e ra tio n s  w h ich  

re q u ire  the a p p lica tion  o f  e x p e r ie n ce  and judgm ent, fo r  e x a m p le , c le r i c a l ly  p r o c e s s in g  c o m ­
p lica te d  o r  n on rep etitiv e  accou n tin g  tra n sa ctio n s , s e le c t in g  am ong a substantia l v a r ie ty  o f  
p r e s c r ib e d  accou n tin g  co d e s  and c la s s i f ic a t io n s ,  o r  tra c in g  tra n sa ctio n s  through  p re v io u s  
a ccou n tin g  a ct io n s  to  d e te rm in e  so u r ce  o f  d is c r e p a n c ie s .  M ay b e  a ss is te d  by  one o r  m o r e  
c la s s  B accou n tin g  c le r k s .

C la ss  B . U nder c lo s e  su p e rv is io n , fo llo w in g  d eta iled  in stru c tio n s  and sta n da rd ized  p r o ­
c e d u r e s , p e r fo r m s  one o r  m o re  rou tine accou n tin g  c l e r i c a l  o p e ra t io n s , such  as p ostin g  to 
le d g e r s ,  ca r d s ,  o r  w o rk sh e e ts  w h ere  id e n tifica tio n  o f  ite m s and lo ca tio n s  o f  p ostin g s  a re  
c le a r ly  in d ica ted : ch eck in g  a c c u r a c y  and co m p le te n e s s  o f  s ta n d a rd ized  and re p e tit iv e  r e c o r d s  
o r  accou n tin g  docu m en ts ; and cod in g  docu m en ts  using  a few  p r e s c r ib e d  accou n tin g  c o d e s .

C L E R K , F IL E

F ile s ,  c la s s i f ie s ,  and r e t r ie v e s  m a te r ia l in  an e s ta b lish e d  filin g  sy s te m . M ay p e r fo rm  
c le r i c a l  and m anual ta sks re q u ire d  to  m ain ta in  f i le s .  P o s it io n s  a re  c la s s i f ie d  in to le v e ls  on the 
b a s is  o f  the fo llo w in g  de fin it io n s .

C la ss  A . C la s s if ie s  and in d ex es  f i le  m a te r ia l such  as co r re s p o n d e n c e , r e p o r ts , t e c h ­
n ica l docu m e n ts , e t c . ,  in an esta b lish e d  filin g  sy stem  conta in ing  a num ber o f  v a r ie d  su b ject  
m a tte r  f i le s .  M ay a lso  f i le  th is m a te r ia l. M ay keep  r e c o r d s  o f v a r io u s  ty p es  in con ju n ction  
with the f i le s .  M ay lea d  a sm a ll g roup  o f  lo w e r  le v e l f i le  c le r k s .

C la ss  B . S o rts , c o d e s ,  and f i le s  u n c la ss ifie d  m a te r ia l by s im p le  (s u b je c t  m a tter ) h ea d ­
in gs o r  p a rtly  c la s s i f ie d  m a te r ia l by fin e r  subheadings . P re p a r e s  s im p le  re la te d  in dex  and 
c r o s s - r e f e r e n c e  a id s . A s re q u e ste d , lo c a te s  c le a r ly  id en tified  m a te r ia l in f i le s  and f o r ­
w ards m a te r ia l. M ay p e r fo r m  re la te d  c l e r i c a l  ta sks re q u ire d  to  m ain ta in  and s e r v ic e  f i le s .

C la ss  C . P e r fo r m s  routine filin g  o f  m a te r ia l that has a lre a d y  been  c la s s i f ie d  o r  w hich 
is  e a s ily  c la s s i f ie d  in a s im p le  s e r ia l c la s s i f ic a t io n  sy ste m  (e .g . ,  a lp h a b etica l, ch r o n o lo g ica l, 
o r  n u m e rica l) .  A s req u ested , lo c a te s  re a d ily  a va ila b le  m a te r ia l in f i le s  and fo rw a rd s  m a ­
te r ia l ; and m a y  f i l l  out w ithdraw al ch a rg e . M ay p e r fo rm  sim p le  c l e r i c a l  and m anual ta sks 
re q u ire d  to  m ain ta in  and s e r v ic e  f i le s .

C L E R K , O RD ER

R e c e iv e s  c u s to m e r s ' o r d e r s  fo r  m a te r ia l o r  m e rch a n d is e  by m a il ,  phone, o r  p e r so n a lly . 
D uties in v o lv e  any com b in a tion  o f  the fo l lo w in g : Q uoting p r ic e s  to  cu s to m e rs ; m aking  out an o r d e r  
sheet list in g  the ite m s  to  m ake up the o r d e r ;  ch eck in g  p r ic e s  and quantities o f  ite m s on o r d e r  
sheet; and d istr ib u tin g  o r d e r  sh eets to  r e s p e c t iv e  dep artm en ts to  be fi l le d .  M ay ch eck  with c r e d it  
departm ent to  d e te rm in e  c r e d it  ra ting  o (  cu s to m e r , a ckn ow ledge  re c e ip t  o f o r d e r s  fr o m  cu s to m e rs , 
fo l lo w  up o r d e r s  to  se e  that they  have been  f i lle d , keep  f i le  o f  o r d e r s  r e c e iv e d , and ch eck  shipping 
in v o ice s  with o r ig in a l o r d e r s .

C L E R K , P A Y R O L L

C om p u tes w ages o f  com p an y  e m p lo y e e s  and e n te rs  the n e c e s s a r y  data on the p a y ro ll 
sh e e ts . D uties in vo lve : C a lcu la tin g  w o r k e r s ' ea rn in gs  b ased  on t im e  o r  p ro d u ctio n  r e c o r d s :  and 
postin g  ca lcu la te d  data on p a y ro ll sh eet, show ing in fo rm a tio n  such  as w o r k e r 's  n am e, w orking  
d a y s , t im e , ra te , ded u ction s  fo r  in su ra n ce , and to ta l w ages du e. M ay m ake out p a y ch eck s  and 
a s s is t  p a y m a ste r  in  m aking  up and d istr ib u tin g  pay e n v e lo p e s . M ay use  a ca lcu la tin g  m a ch in e .
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K E YP U N C H  O P E R A T O R

O p erates  a keypunch m a ch in e  to  r e c o r d  o r  v e r i fy  a lp habetic a n d /o r  n u m e ric  data on 
tabulating  ca rd s  o r  on tape.

P o s it io n s  a re  c la s s i f ie d  in to le v e ls  on  the b a s is  o f  the fo llo w in g  de fin it io n s .

C la ss  A . W ork re q u ire s  the a p p lica tion  o f e x p e r ie n ce  and judgm ent in  se le c t in g  p r o c e ­
du res  to  be fo llo w e d  and in  se a rch in g  f o r ,  in te rp re tin g , s e le c t in g , o r  cod in g  item s to  be 
keypun ched  fr o m  a v a r ie ty  o f  s o u r ce  d o cu m en ts . On o c c a s ig n  m ay a ls o  p e r fo r m  so m e  routine 
keypunch  w o rk . M ay tra in  in e x p e r ie n ce d  keypunch  o p e r a to r s .

C la ss  B . W ork is  rou tine and re p e t it iv e . Under c lo s e  su p e rv is io n  o r  fo llo w in g  s p e c i f ic  
p r o ce d u re s  o r  in s tru c t io n s , w ork s  fr o m  v a r io u s  s ta n da rd ized  so u r ce  docu m en ts w hich have 
been  co d e d , and fo l lo w s  sp e c if ie d  p r o ce d u re s  w hich  have been  p r e s c r ib e d  in d e ta il and re q u ire  
litt le  o r  no s e le c t in g , co d in g , o r  in te rp re tin g  o f  data to  be r e c o rd e d . R e fe rs  to  su p e rv is o r  
p ro b le m s  a r is in g  fr o m  e rro n e o u s  ite m s o r  c o d e s  o r  m is s in g  in fo rm a tio n .

M ESSENGER (O ffic e  B oy  o r  G ir l)

P e r fo r m s  v a r io u s  rou tine duties such  as running e r r a n d s , o p era tin g  m in o r  o f f ic e  m a ­
ch in es such  as s e a le r s  o r  m a ile r s ,  open ing  and d istr ib u tin g  m a il ,  and o th er  m in o r  c l e r i c a l  w ork . 
E xclu de  p o s it io n s  that re q u ire  o p e ra tio n  o f  a m o to r  v e h ic le  as a s ign ifica n t duty.

S E C R E T A R Y

A ss ig n e d  as p e r so n a l s e c r e t a r y ,  n o rm a lly  to  one in d iv idu a l. M ain ta ins a c lo s e  and h igh ly  
re s p o n s iv e  re la tio n sh ip  to  the d a y -to -d a y  w ork  o f  the s u p e r v is o r . W orks fa ir ly  in depen dently  r e ­
ce iv in g  a m in im um  o f d e ta iled  su p e rv is io n  and gu id an ce . P e r fo r m s  v a r ie d  c l e r i c a l  and s e c r e ta r ia l  
d u ties , u su a lly  in clu din g  m o s t  o f  the fo l lo w in g :

a . R e c e iv e s  te lephone c a lls ,  p e rso n a l c a l le r s ,  and in com in g  m a il ,  a n sw ers  rou tine 
in q u ire s , and rou tes  te ch n ica l in q u ir ie s  to  the p r o p e r  p e r s o n s ;

b. E s ta b lish e s , m a in ta in s , and re v is e s  the s u p e r v is o r 's  f i le s ;

c .  M ain tains the s u p e r v is o r 's  ca le n d a r and m a k es appoin tm ents as in stru cte d ;

d. R e lay s  m e ssa g e s  fr o m  su p e rv is o r  to  su b ord in a tes ;

e . R ev iew s co r re s p o n d e n c e , m e m o ra n d u m s , and re p o r ts  p r e p a re d  by o th e rs  fo r  the 
s u p e r v is o r 's  sign ature  to  a ssu r e  p r o ce d u ra l and ty p og ra p h ic  a c cu ra cy ;

f .  P e r fo r m s  s ten og ra p h ic and typing w ork .

May a lso  p e r fo rm  o th er  c l e r i c a l  and s e c r e t a r ia l  ta sk s  o f  co m p a ra b le  nature and d iff icu lty . 
The w ork  ty p ica lly  re q u ire s  know ledge  o f  o f f ic e  rou tine and understanding  o f  the org a n iza tio n , 
p r o g ra m s , and p r o ce d u re s  re la ted  to  the w ork  o f  the s u p e r v is o r .

E x clu sion s

Not a ll p o s it io n s  that a re  tit le d  " s e c r e t a r y "  p o s s e s s  the above c h a r a c t e r is t ic s .  E x a m p les  
o f  p o s it io n s  w hich a re  ex clu ded  fr o m  the de fin ition  a re  as fo l lo w s :

a. P o s it io n s  w hich  do not m e e t  the " p e r s o n a l"  s e c r e ta r y  co n ce p t  d e s c r ib e d  a bove ;

b. S ten ogra ph ers not fu lly  tra in ed  in s e c r e t a r ia l  type du ties;

c .  S ten og ra ph ers  se rv in g  as o f f ic e  a ss is ta n ts  to  a grou p  o f  p r o fe s s io n a l, te ch n ica l, o r  
m a n a g e ria l p e r so n s ;

d. S e cr e ta r y  p o s it io n s  in w h ich  the duties a re  e ith er  su bstantia lly  m o r e  rou tine o r  
su bstantia lly  m o re  co m p le x  and re s p o n s ib le  than th ose  c h a ra c te r iz e d  in the defin ition ;

e . A ss is ta n t type p o s it io n s  w hich  in vo lve  m o r e  d iff icu lt  o r  m o r e  re s p o n s ib le  te c h ­
n ica l, a d m in is tra tiv e , s u p e rv is o ry , o r  s p e c ia liz e d  c l e r i c a l  duties w hich  a re  not ty p ica l o f  
s e c r e t a r ia l  w ork .

S E C R E T A R Y — C ontinued

N O T E : The te rm  " c o r p o r a te  o f f ic e r ,  "  u sed  in the le v e l defin ition s fo llo w in g , r e f e r s  to  
th ose  o f f ic ia ls  who have a s ign ifica n t co r p o r a te -w id e  po licy m a k in g  ro le  with re g a rd  to  m a jo r  
com p an y  a c t iv it ie s . The t it le  " v ic e  p r e s id e n t ,"  though n o rm a lly  in d ica tive  o f  this r o le ,  does  not 
in  a ll ca s e s  id en tify  such  p o s it io n s . V ice  p re s id e n ts  w hose p r im a ry  re s p o n s ib ility  is  to  act p e r - '  
son a lly  on  in div idua l ca s e s  o r  tra n sa ctio n s  (e .g . ,  a pprove  o r  deny individual loan  o r  cr e d it  a ct io n s ; 
a d m in is te r  in d iv idual tru st a ccou n ts ; d ir e c t ly  su p e rv ise  a c le r i c a l  sta ff) a re  not c o n s id e re d  to  be 
" c o r p o r a t e  o f f i c e r s "  fo r  p u rp o s e s  o f  apply ing  the fo llow in g  le v e l d e fin it io n s .

C la s s  A

1. S e cr e ta r y  to  the ch a irm an  o f  the b oard  o r  p re s id e n t o f  a com p an y  that em p lo y s , in 
a ll , o v e r  100 but fe w e r than 5 ,0 0 0  p e r s o n s ; o r

2. S e cr e ta r y  to  a c o r p o r a te  o f f ic e r  (oth er than the ch a irm an  o f  the b oard  o r  p residen t) 
o f  a com p an y  that e m p lo y s , in a ll , o v e r  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  p e r s o n s ; o r

3. S e cr e ta r y  to  the head, im m e d ia te ly  b e low  the c o r p o r a te  o f f ic e r  le v e l , o f a m a jo r  
segm en t o r  su b s id ia ry  o f  a com p an y  that e m p lo y s , in a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  B

1. S e cr e ta r y  to  the ch a irm an  o f  the b oard  o r  p re s id e n t o f a com p any  that em p lo y s , in 
a ll , fe w e r  than 100 p e r s o n s ; o r

2. S e cr e ta r y  to  a c o r p o r a te  o f f ic e r  (o th er than the ch a irm an  o f the b oard  o r  presid en t) 
o f  a com p an y  that e m p lo y s , in a ll , o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ; o r

3. S e cr e ta r y  to  the head , im m e d ia te ly  b e low  the o f f ic e r  le v e l , o v e r  e ith er a m a jo r  
c o r p o r a te -w id e  functiona l a ct iv ity  (e .g . ,  m a rk etin g , r e s e a r c h , o p e ra tio n s , in du str ia l r e la -  
t io n s , e tc .)  o r  a m a jo r  g e o gra p h ic  o r  o rg a n iza tio n a l segm en t (e .g . ,  a re g io n a l hea dq u arters ; 
a m a jo r  d iv is io n ) o f  a com p an y  that e m p lo y s , in a ll , o v e r  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  
e m p lo y e e s ; o r

4. S e cr e ta r y  to the head o f  an in div idua l plant, fa c to r y , e tc . (o r  oth er equivalent le v e l 
o f  o f f ic ia l)  that e m p lo y s , in a ll , o v e r  5 ,0 0 0  p e r s o n s ; o r

5. S e cr e ta r y  to  the head o f a la rg e  and im p orta n t org a n iza tion a l segm en t (e .g . ,  a m id d le  
m anagem ent s u p e rv is o r  o f  an o rg a n iza tion a l segm ent o ften  in volv in g  as m any as s e v e ra l 
hundred p e r s o n s ) o r  a com p an y  that e m p lo y s , in  a ll , o v e r  2 5 ,0 0 0  p e r s o n s .

C la ss  C

1. S e cr e ta r y  to  an ex e cu tive  o r  m a n a g e ria l p e rso n  w hose re s p o n s ib il ity  is  not equivalent 
to  one o f  the s p e c i f ic  le v e l situations in the de fin ition  fo r  c la s s  B , but w hose org a n iza tion a l 
unit n o rm a lly  n u m b ers  at le a s t  s e v e ra l dozen  e m p lo y e e s  and is  u su a lly  d iv id ed  into o rg a n iza ­
tion a l seg m en ts  w hich  a re  o ften , in turn , fu rth er  subdiv id ed . In som e  co m p a n ie s , th is  le v e l 
in c lu d es  a w ide range o f  o rg a n iza tio n a l e ch e lo n s ; in  o th e rs , on ly  one o r  tw o; o r

2. S e cr e ta r y  to  the head o f an in div idual plant, fa c to r y , e t c . (o r  oth er equivalent le v e l 
o f  o f f ic ia l)  that e m p lo y s , in  a ll , fe w e r  than 5 ,0 0 0  p e r s o n s .

C la ss  D

1. S e cr e ta r y  to  the su p e rv is o r  o r  head o f  a sm a ll o rg a n iza tion a l unit (e .g . ,  few er than 
about 25 o r  30 p e r so n s ) ; c>r

2. S e cr e ta r y  to  a n o n su p e rv iso ry  sta ff s p e c ia lis t , p r o fe s s io n a l e m p lo y e e , a d m in istra ­
t iv e  o f f i c e r ,  o r  a ss is ta n t, sk ille d  tech n ician  o r  e x p e r t. (N O TE : M any com p an ies  a ss ign
s te n o g ra p h e rs , ra th er  than s e c r e t a r ie s  as d e s c r ib e d  a b o v e , to  th is le v e l o f  su p e rv is o ry  o r  
n o n su p e rv iso ry  w o rk e r .)

STEN O G RAPH E R

P r im a r y  duty is  to  take d icta tion  using  shorthand , and to  t r a n s c r ib e  the d icta tion . M ay 
a ls o  type fr o m  w ritten  co p y . M ay o p e ra te  fr o m  a sten og ra ph ic p o o l . M ay o c c a s io n a lly  tra n sc r ib e  
fr o m  v o ic e  r e c o rd in g s  ( i f  p r im a ry  duty is  tra n sc r ib in g  fr o m  r e c o r d in g s , see  T ra n scr ib in g -M a ch in e  
O p e ra to r , G e n e ra l).

N O T E : T h is  jo b  is  d istin gu ish ed  fr o m  that o f  a s e c r e ta r y  in that a s e c r e ta r y  n o rm a lly  
w ork s in a co n fid e n tia l re la tion sh ip  with on ly  one m a n ag er o r  e x ecu tive  and p e r fo rm s  m o re  
re s p o n s ib le  and d is c r e t io n a r y  tasks as d e s c r ib e d  in  the s e c r e ta r y  jo b  de fin ition .

S ten og ra p h er , G enera l

D icta tion  in v o lv e s  a n o rm a l routine v o ca b u la ry . M ay m ainta in  f i le s ,  keep s im p le  r e c o r d s ,  
o r  p e r fo rm  oth e r  re la t iv e ly  rou tine c le r i c a l  ta sk s .
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S ten og ra p h er , S en ior
D icta tion  in v o lv e s  a v a r ie d  te ch n ica l o r  s p e c ia liz e d  v o ca b u la ry  such as in leg a l b r ie fs  

o r  r e p o r ts  on  s c ie n t if ic  r e s e a r c h . M ay a lso  set up and m ain ta in  f i le s ,  keep  r e c o r d s ,  e tc .
OR

P e r fo r m s  ste n o g ra p h ic  du ties re q u ir in g  s ign ifica n tly  g re a te r  in depen den ce  and re s p o n ­
s ib ility  than ste n o g ra p h e r , g e n e ra l, as e v id en ced  by the fo llo w in g : W ork re q u ire s  a high
d e g r e e  o f  ste n o g ra p h ic  sp eed  and a c c u r a c y ; a thorough  w ork in g  know ledge o f  g en era l b u sin ess  
and o f f ic e  p r o ce d u re ; and o f  the s p e c i f ic  b u s in e ss  o p e r a t io n s , o rg a n iza tio n , p o l ic ie s ,  p r o c e ­
d u re s , f i le s ,  w o rk flo w , e tc . U ses th is  know ledge in  p e r fo rm in g  s ten og ra p h ic  du ties and 
re s p o n s ib le  c l e r i c a l  ta sk s  such  as m ain ta in ing  fo llow u p  f i le s ;  a s se m b lin g  m a te r ia l fo r  r e p o r ts , 
m e m o ra n d u m s , and le t t e r s ;  co m p o s in g  s im p le  le t te r s  fr o m  g en era l in stru c tio n s ; read in g  and 
routing  in co m in g  m a il; and an sw erin g  rou tin e  q u e stio n s , e tc .

S W ITCH BO ARD  O P E R A T O R
C la ss  A . O p era tes  a s in g le - o r  m u ltip le -p o s it io n  te lep h on e sw itch b oard  handling in co m in g , 

ou tgoin g , in trap lant o r  o f f ic e  c a ll s .  P e r fo r m s  fu ll te lep h on e in fo rm a tio n  s e r v ic e  o r  handles 
co m p le x  c a ll s ,  such  as co n fe r e n c e , c o l le c t ,  o v e r s e a s ,  o r  s im ila r  c a l l s ,  e ith er  in addition  to 
doing  rou tine  w ork  as d e s c r ib e d  fo r  sw itch b o a rd  o p e r a to r , c la s s  B , o r  as a fu ll- t im e  
a ssign m en t. ( " F u l l "  te lep h on e in fo rm a tio n  s e r v ic e  o c c u r s  w hen the e s ta b lish m en t has v a r ie d  
fu n ction s that a re  not re a d ily  u n d erstan dab le  fo r  te lep h on e in form a tion  p u rp o s e s , e .g . ,  b e ca u se  
o f  ov erla p p in g  o r  in te r re la te d  fu n ction s , and co n sequ en tly  p re se n t frequ en t p r o b le m s  as to  
w h ich  e x ten sion s  a re  a p p ro p r ia te  fo r  c a lls . )

C la ss  B . O p erates  a s in g le - o r  m u ltip le -p o s it io n  te lep h on e sw itch b oard  handling in co m in g , 
ou tgoin g , in trap lant o r  o f f ic e  c a ll s .  M ay handle rou tine lon g  d ista n ce  ca lls  and r e c o r d  t o l ls .  
M ay p e r fo r m  lim ite d  te lep h on e in fo rm a tio n  s e r v ic e .  ( " L im it e d "  te lephone in fo rm a tio n  s e r v ic e  
o c c u r s  i f  the fu n ction s o f  the e s ta b lish m en t s e r v ic e d  a re  re a d ily  u n d erstandab le  fo r  te lep h on e 
in fo rm a tio n  p u rp o s e s , o r  i f  the re q u ests  a re  rou tin e , e .g . ,  g iv ing  e x ten sion  n u m b ers when 
s p e c i f ic  nam es a re  fu rn ish e d , o r  i f  c o m p le x  ca lls  a re  r e fe r r e d  to  another o p e r a to r .)

T h e se  c la s s i f ic a t io n s  do not in clu de  sw itch b oard  o p e r a to r s  in te lep h on e co m p a n ie s  who 
a s s is t  cu s to m e rs  in  p la cin g  c a ll s .

SW IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T
In add ition  to  p e r fo rm in g  du ties o f  o p e r a to r  on a s in g le -p o s it io n  o r  m o n ito r -ty p e  sw itch ­

b o a rd , a cts  as r e c e p t io n is t  and m a y  a ls o  type o r  p e r fo r m  routine c le r i c a l  w ork  as pa rt o f  reg u la r  
d u tie s . T h is typing o r  c l e r i c a l  w ork  m a y  take the m a jo r  pa rt o f  th is  w o r k e r 's  tim e  w hile  at 
sw itch b o a rd .

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccou n tin g  M ach ine  O p erator )
O p era tes  one o r  a v a r ie ty  o f  m a ch in e s  such as the ta bu la tor , c a lc u la to r , c o l la t o r ,  in te r ­

p r e te r ,  s o r t e r ,  re p ro d u cin g  punch, e tc . E x clu d ed  fr o m  th is d e fin ition  a re  w ork in g  s u p e r v is o r s . 
A ls o  ex clu d e d  a re  o p e r a to r s  o f  e le c t r o n ic  d ig ita l c o m p u te rs , even  though they  m a y  a lso  o p e ra te  
E A M  equ ipm ent.

PROFESSIONAL

S T E N O G R A P H E R — C ontinued

C O M P U TE R  O P E R A T O R

M o n ito rs  and o p e ra te s  the co n tr o l c o n s o le  o f  a d ig ita l com p u ter to  p r o c e s s  data a cco rd in g  
to  op eratin g  in s tru c t io n s , u su a lly  p r e p a re d  by  a p r o g ra m m e r . W ork  in clu d es  m o s t  o f the fo l lo w in g : 
S tudies in stru c tio n s  to  d e te rm in e  equipm ent setup  and o p e ra t io n s ; load s equ ip m ent w ith  re q u ire d  
ite m s  (tape r e e l s ,  c a r d s ,  e t c . ) ;  sw itch e s  n e c e s s a r y  a u x ilia ry  equipm ent in to c ir c u it ,  and sta rts  
and o p e ra te s  co m p u te r ; m a k es ad justm ents to  co m p u te r  to  c o r r e c t  operatin g  p r o b le m s  and m eet 
sp e c ia l co n d it io n s ; r e v ie w s  e r r o r s  m a de du ring  o p e ra tio n  and d e te rm in e s  ca u se  o r  r e f e r s  p ro b le m  
to  s u p e rv is o r  or p r o g ra m m e r ; and m ainta ins operatin g  r e c o r d s .  M ay te st  and a s s is t  in c o r r e c t in g  
p r o g ra m .

F o r  w age study p u rp o s e s , com p u ter  o p e r a to r s  a re  c la s s i f ie d  as fo llo w s :

C la ss  A . O p erates  in depen dently , o r  under on ly  g e n e ra l d ire c t io n , a com p u ter  running 
p r o g ra m s  with m o s t  o f  the fo llow in g  c h a r a c t e r is t ic s :  New p r o g ra m s  a re  frequ en tly  te sted  
and in trod u ced ; sch edu lin g  re q u ire m e n ts  a re  o f  c r i t i c a l  im p o rta n ce  to  m in im ize  dow ntim e; 
the p r o g ra m s  a re  o f  co m p le x  d e s ig n  so that id e n tifica tio n  o f  e r r o r  s o u r ce  o ften  re q u ire s  a 
w ork in g  know ledge  o f  the tota l p r o g r a m , and a ltern a te  p ro g ra m s m a y  not be a v a ila b le . M ay 
g iv e  d ire c t io n  and gu idance  to  lq w er le v e l o p e r a to r s .

C la ss  B . O p erates  in depen dently , o r  under on ly  g en era l d ire c t io n , a com p u ter  running 
p r o g ra m s  with m o s t  o f  the fo llow in g  c h a r a c t e r is t ic s :  M ost o f  the p r o g ra m s  a re  e s ta b lish ed  
p ro d u ctio n  ru n s, ty p ica lly  run on a re g u la r ly  re c u rr in g  b a s is ; th ere  is  litt le  o r  no testin g

P o s it io n s  a re  c la s s i f ie d  in to le v e ls  on  the b a s is  o f  the fo llo w in g  d e fin it io n s .

C la s s  A . P e r fo r m s  co m p le te  rep ortin g  and tabulating a ssign m en ts  in clu din g  dev is in g  
d iff icu lt  c o n tr o l panel w ir in g  under g en era l su p e rv is io n . A ssig n m en ts  ty p ica lly  in vo lve  a 
v a r ie ty  o f  lon g  and co m p le x  re p o rts  w hich o ften  a re  ir r e g u la r  o r  n o n r e cu rr in g , req u ir in g  
so m e  planning o f  the nature and sequ en cin g  o f o p e ra tio n s , and the u se  o f a v a r ie ty  o f m a ­
ch in e s . Is ty p ica lly  in vo lved  in tra in in g  new  o p e r a to r s  in m a ch in e  op e ra tio n s  o r  tra in in g  
lo w e r  le v e l o p e r a to r s  in  w ir in g  fr o m  d ia g ra m s and in  the op eratin g  se q u e n ce s  o f  long and 
co m p le x  r e p o r ts .  D oes not in clu de  p o s it io n s  in  w hich  w ir in g  re s p o n s ib il ity  is  lim ite d  to 
s e le c t io n  and in se r t io n  o f  p r e w ire d  b o a rd s .

C la ss  B . P e r fo r m s  w ork  a cco r d in g  to  esta b lish e d  p r o ce d u re s  and under s p e c i f ic  in ­
s tru ctio n s . A s s ig n m en ts  ty p ica lly  in vo lve  co m p le te  but routine and r e c u rr in g  re p o r ts  o r  p a rts  
o f  la r g e r  and m o r e  co m p le x  r e p o r ts .  O p erates  m o r e  d iff icu lt  tabulating o r  e le c t r ic a l  a c ­
counting  m a ch in e s  such as the tabu la tor and ca lc u la to r , in a ddition  to  the s im p le r  m a ch in es  
u sed  by c la s s  C o p e r a to r s . M ay be re q u ire d  to  do so m e  w ir in g  fr o m  d ia g ra m s . M ay tra in  
new  e m p lo y e e s  in  b a s ic  m a ch in e  o p e ra tio n s .

C la s s  C . U nder s p e c i f ic  in s tru c t io n s , o p e ra te s  s im p le  tabulating o r  e le c t r i c a l  a ccoun ting  
m a ch in e s  such  as the s o r t e r ,  in te r p r e te r , re p ro d u cin g  punch, c o l la t o r ,  e t c . A ssig n m en ts  
ty p ica lly  in vo lve  po rtio n s  o f  a w ork  unit, fo r  ex a m p le , in d iv idual so r t in g  o r  co lla t in g  run s, 
o r  re p e tit iv e  o p e r a t io n s . M ay p e r fo r m  sim p le  w ir in g  fr o m  d ia g r a m s , and do so m e  filin g  w ork .

TRAN SC R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L

P r im a ry  duty is  to  t ra n s c r ib e  d icta tion  in vo lv in g  a n o rm a l rou tine v o ca b u la ry  fr o m  
tra n sc r ib in g -m a c h in e  r e c o r d s .  M ay a lso  type fr o m  w ritten  co p y  and do s im p le  c le r i c a l  w ork . 
W o rk e rs  tra n sc r ib in g  d icta tion  in vo lv in g  a v a r ie d  te ch n ica l o r  s p e c ia liz e d  v o ca b u la ry  such as 
le g a l b r ie fs  o r  r e p o rts  on s c ie n t if ic  r e s e a r c h  a re  not in clu d ed . A  w o rk e r  who takes d icta tion  
in  shorthand o r  by Stenotype o r  s im ila r  m a ch in e  is  c la s s i f ie d  as a ste n o g ra p h e r .

T Y P IS T

U ses a ty p e w rite r  to  m ake c o p ie s  o f  v a r io u s  m a te r ia ls  o r  to -m a k e  out b il ls  a fte r  c a lc u la ­
t ion s  have been  m a de by another p e r so n . M ay in clu de typing o f s te n c ils , m a ts , o r  s im ila r  m a te ­
r ia ls  fo r  u se  in du p lica tin g  p r o c e s s e s .  M ay do c l e r i c a l  w ork  in volv in g  litt le  sp e c ia l tra in in g , such 
as keep ing  s im p le  r e c o r d s ,  filin g  r e c o r d s  and re p o r ts , o r  sor t in g  and d istr ib u tin g  in com in g  m a il.

C la ss  A . P e r fo r m s  one o r  m o r e  o f  the fo l lo w in g : T yping  m a te r ia l in fin al fo rm  when 
it in v o lv e s  com b in in g  m a te r ia l fr o m  se v e ra l s o u r c e s ;  o r  re s p o n s ib il ity  fo r  c o r r e c t  sp e llin g , 
s y lla b ica tio n , punctuation, e t c . ,  o f  te ch n ica l o r  unusual w ord s  o r  fo r e ig n  language m a te ­
r ia l ;  o r  planning layout and typing o f  c o m p lica te d  s ta tis tica l ta b le s  to  m ain ta in  u n iform ity  
and balan ce  in sp a c in g . M ay type rou tine fo r m  le t t e r s ,  v ary in g  d e ta ils  to  suit c ir c u m s ta n ce s .

C la ss  B . P e r fo r m s  one o r  m o r e  o f  the fo l lo w in g : C opy  typing fr o m  rough  o r  c le a r  
d ra fts ; o r  routine typing o f  fo r m s , in su ra n ce  p o l ic ie s ,  e t c .;  o r  setting up s im p le  standard 
ta bu lation s; o r  co p y in g  m o r e  co m p le x  ta b les  a lrea d y  se t up and sp aced  p r o p e r ly .

AND TECHNICAL

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccou n tin g  M achine O p e ra to r )— -Continued

C O M P U TE R  O P E R A T O R — Continued

o f  new  p r o g ra m s  re q u ire d ; a ltern a te  p r o g ra m s  a re  p ro v id e d  in ca se  o r ig in a l p ro g ra m  need s 
m a jo r  change o r  cannot be c o r r e c te d  within a re a so n a b le  t im e . In co m m o n  e r r o r  s itu a ­
t io n s , d ia g n o se s  ca u se  and takes c o r r e c t iv e  a ct io n . T h is u su a lly  in v o lv e s  apply ing  p re v io u s ly  
p r o g ra m m e d  c o r r e c t iv e  s te p s , o r  using  stan dard  c o r r e c t io n  tech n iq u e s .

OR

O p erates  under d ir e c t  su p e rv is io n  a co m p u te r  running p r o g ra m s  o r  segm en ts o f  p r o g ra m s  
with the c h a r a c te r is t ic s  d e s c r ib e d  fo r  c la s s  A . M ay a s s is t  a h igh er le v e l o p e r a to r  by in d e ­
pen dently  p e r fo rm in g  le s s  d iff icu lt  ta sks a ss ig n e d , and p e r fo rm in g  d iff icu lt  ta sk s  fo llow in g  
d e ta iled  in stru c tio n s  and with frequ en t re v ie w  o f  op e ra tio n s  p e r fo rm e d .

C la ss  C . W orks on rou tine p r o g ra m s  u nd er c lo s e  su p e rv is io n . Is e x p e c te d  to  d e v e lo p  
w orking  know ledge  o f  the com p u ter  equipm ent u sed  and a b ility  to  d e te c t  p ro b le m s  in vo lve d  in 
running rou tin e  p r o g ra m s . U sually  has r e c e iv e d  som e fo r m a l tra in in g  in co m p u te r  o p eratio if . 
M ay a s s is t  h igh er le v e l o p e r a to r  on co m p le x  p r o g ra m s .

C O M P U TE R  P R O G R A M M E R , BUSINESS

C o n v e rts  sta tem ents o f  b u s in e ss  p r o b le m s , ty p ica lly  p re p a re d  b y  a sy s te m s  a n alyst, in to  a 
seq u en ce  o f  d e ta ile d  in stru ctio n s  w h ich  a re  re q u ire d  to  s o lv e  the p ro b le m s  by  au tom atic  data p r o c ­
e ss in g  equ ipm ent. W ork ing fr o m  ch a rts  o r  d ia g r a m s , the p r o g ra m m e r  d e v e lo p s  the p r e c is e  in ­
s tru ction s  w h ich , when en te re d  in to the co m p u te r  sy ste m  in co d e d  lan gu age, ca u se  the m an ipu la tion

44
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



C O M P U T E R  SYSTEM S A N A L Y S T , BUSINESS— C ontinued
o f data to  a ch ie v e  d e s ir e d  re s u lts . W ork  in v o lv e s  m ost o f the fo llo w in g ; A p p lie s  know ledge  o f 
co m p u te r  ca p a b il it ie s , m a th e m a tic s , lo g ic  e m p lo y e d  by  co m p u te rs , and p a r t icu la r  su b je ct  m a tter  
in vo lve d  to  analyze  ch a rts  and d ia gra m s o f the p r o b le m  to  b e  p ro g ra m m e d ; d e v e lo p s  seq u en ce  
o f  p r o g ra m  ste p s ; w r ite s  deta iled  flow  ch a rts  to  show  o r d e r  in w h ich  data w il l  be p r o c e s s e d ; 
c o n v e r ts  th e se  ch a rts  to  cod ed  in stru c tio n s  fo r  m a ch in e  to  fo l lo w ; te s ts  and c o r r e c t s  p r o g ra m s ; 
p r e p a re s  in stru ctio n s  fo r  operatin g  p e r so n n e l during  p ro d u ctio n  run; a n a ly ze s , r e v ie w s , and a lte rs  
p r o g ra m s  to  in c r e a s e  operatin g  e ff ic ie n c y  o r  adapt to  new  re q u ire m e n ts ; m ain ta ins r e c o r d s  o f 
p r o g ra m  developm en t and re v is io n s . (N O TE: W o rk e rs  p e r fo rm in g  both sy s te m s  a n a ly s is  and p r o ­
g ra m m in g  should be c la s s i f ie d  as sy s te m s  a n a lysts i f  th is  is  the sk il l  u sed  to  d e term in e  th e ir  pa y .)

D oes not in clu de  e m p lo y e e s  p r im a r i ly  re s p o n s ib le  f o r  the m anagem ent o r  su p e rv is io n  o f 
oth er e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s , o r  p r o g r a m m e r s  p r im a r ily  c o n c e rn e d  w ith  s c ie n t if ic  
a n d /o r  en g in eerin g  p r o b le m s .

F o r  w age study p u rp o s e s , p r o g ra m m e r s  a re  c la s s i f ie d  as fo llo w s :
C la s s  A . W ork s indepen dently  o r  under on ly  g e n e ra l d ire c t io n  on co m p le x  p r o b le m s  w hich  

re q u ire  co m p e te n ce  in a ll ph ases  o f p r o g ra m m in g  co n ce p ts  and p r a c t ic e s .  W ork in g  fr o m  d ia ­
g ra m s and ch a rts  w hich  id entify  the nature o f  d e s ir e d  r e s u lt s , m a jo r  p r o c e s s in g  step s to  be 
a c co m p lish e d , and the re la tio n sh ip s  b etw een  v a r io u s  step s o f the p r o b le m  so lv in g  rou tine ; 
p lans the fu ll range o f  p ro g ra m m in g  a ctio n s  n eed ed  to  e ff ic ie n t ly  u tiliz e  the co m p u te r  sy ste m  
in a ch iev in g  d e s ir e d  end p ro d u c ts .

A t th is  le v e l ,  p ro g ra m m in g  is  d iff icu lt  b e ca u se  co m p u te r  equipm ent m ust be o rg a n ize d  to  
p ro d u ce  s e v e ra l in te r re la te d  but d iv e rs e  p ro d u c ts  fr o m  n u m erou s and d iv e rs e  data e le m e n ts . 
A  w ide v a r ie ty  and ex te n s iv e  n u m b er o f in tern a l p r o c e s s in g  a ct io n s  m u st o c c u r .  T h is  re q u ire s  
such a ction s  as developm en t o f com m on  o p era tion s  w h ich  can  be re u s e d , esta b lish m en t o f 
linkage poin ts betw een  o p e ra t io n s , a d justm ents to  data w hen p r o g ra m  re q u ire m e n ts  e x ce e d  
co m p u te r  s to ra g e  ca p a city , and su bstantia l m an ipu lation  and rese q u e n c in g  o f data e lem en ts  
to  fo r m  a h igh ly  in teg rated  p ro g ra m .

M ay p ro v id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l p r o g ra m m e r s  w ho a re  a ss ig n e d  to  a s s is t .
C la ss  B . W ork s indepen dently  o r  under on ly  g e n e ra l d ire c t io n  on re la t iv e ly  s im p le  

p r o g ra m s , o r  on s im p le  seg m en ts  o f c o m p le x  p r o g ra m s . P ro g ra m s  (o r  seg m en ts) usu a lly  
p r o c e s s  in form a tion  to  p ro d u ce  data in tw o o r  th ree  v a r ie d  seq u en ces  o r  fo r m a ts . R ep orts  
and lis t in g s  a re  p ro d u ce d  by re fin in g , adapting, a rra y in g , o r  m aking m in o r  add ition s to  o r  
d e le tion s  fr o m  input data w h ich  a re  re a d ily  a v a ila b le . W hile  n u m erou s r e c o r d s  m ay be 
p r o c e s s e d , the data have b een  re fin e d  in p r io r  a ct io n s  so  that the a c c u r a c y  and seq u en cin g  
o f  data can  be te s te d  by using a few  routine ch e c k s . T y p ic a lly , the p r o g ra m  d ea ls  w ith 
routine re c o rd -k e e p in g  type o p e ra tio n s .

OR
W ork s on co m p le x  p r o g ra m s  (as d e s c r ib e d  fo r  c la s s  A ) under c lo s e  d ire c t io n  o f  a h igh er  

le v e l p r o g ra m m e r  o r  s u p e rv is o r . M ay a s s is t  h ig h e r  le v e l  p r o g ra m m e r  by in depen dently  p e r ­
fo rm in g  le s s  d ifficu lt  ta sks a ss ig n e d , and p e r fo rm in g  m o r e  d ifficu lt ta sk s  under fa ir ly  c lo s e  
d ire c t io n .

M ay guide o r  in stru ct  lo w e r  le v e l  p r o g r a m m e r s .
C la ss  C . M akes p r a c t ic a l  a p p lica tion s  o f  p ro g ra m m in g  p r a c t ic e s  and co n ce p ts  usua lly  

lea rn ed  in fo r m a l tra in in g  c o u r s e s .  A ss ig n m e n ts  a re  d es ig n e d  to  d ev e lop  co m p e te n ce  in the 
app lication  o f standard  p r o ce d u re s  to  rou tine p r o b le m s . R e c e iv e s  c lo s e  su p e rv is io n  on new  
a sp e c ts  o f  a ss ign m e n ts ; and w o rk  is  r e v ie w e d  to  v e r i fy  its  a c cu r a c y  and co n fo rm a n ce  w ith 
re q u ire d  p r o ce d u re s .

C O M P U T E R  SYSTEM S A N A L Y S T , BUSINESS
A n a ly ze s  b u s in e ss  p r o b le m s  to  fo rm u la te  p r o ce d u re s  fo r  so lv in g  th em  by use o f e le c t r o n ic  

data p r o ce s s in g  equ ipm ent. D eve lop s  a co m p le te  d e s cr ip t io n  o f  a ll sp e c ific a t io n s  n eed ed  to  enable 
p r o g ra m m e r s  to  p r e p a re  re q u ire d  d ig ita l co m p u te r  p r o g ra m s . W ork  in v o lv e s  m o st  o f  the 
fo llo w in g ; A n a ly ze s  su b je c t -m a tte r  op e ra tio n s  to  b e  autom ated  and id e n tif ie s  co n d ition s  and 
c r it e r ia  re q u ire d  to  a ch ieve  s a t is fa c to ry  re s u lts ; s p e c i f ie s  n u m b er and types o f r e c o r d s ,  f i le s ,  and 
docum ents to  b e  u se d ; ou tlines a ct io n s  to  be p e r fo r m e d  by p e r so n n e l and co m p u te rs  in su ffic ie n t  
deta il fo r  p resen ta tion  to  m anagem ent and f o r  p ro g ra m m in g  (ty p ica lly  this in v o lv e s  p re p a ra tio n  o f 
w ork  and data flo w  ch a r ts );  co o r d in a te s  the dev e lopm en t o f te s t  p ro b le m s  and p a rtic ip a te s  in t r ia l  
runs o f new  and re v is e d  sy s te m s ; and re co m m e n d s  equipm ent changes to  obtain  m o r e  e ffe c t iv e  
o v e r a ll o p e ra tio n s . (N O TE : W o rk e rs  p e r fo rm in g  both sy s te m s  a n a ly sis  and p r o g ra m m in g  should
be c la s s i f ie d  as sy ste m s a n a lysts i f  th is  is  the sk ill u se d  to  d e term in e  th e ir  pa y .)

D oes not in clu de  e m p lo y e e s  p r im a r ily  r e s p o n s ib le  fo r  the m anagem ent o r  su p e rv is io n  
o f oth er e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s , o r  sy s te m s  a n a lysts p r im a r i ly  c o n c e rn e d  with 
s c ie n t i f ic  o r  en g in eer in g  p r o b le m s .

F o r  w age study p u rp o s e s , sy s te m s  a n a lysts a re  c la s s i f ie d  as fo l lo w s :
C la ss  A . W ork s indepen dently  o r  und er on ly g e n e ra l d ire c t io n  on co m p le x  p r o b le m s  in ­

vo lv in g  a ll ph ases  o f sy s te m  a n a ly s is . P r o b le m s  a re  co m p le x  b e ca u se  o f d iv e rs e  s o u r c e s  o f 
input data and m u lt ip le -u se  re q u ire m e n ts  o f output data. (F o r  ex a m p le , d e v e lo p s  an in teg rated  
prod u ction  sch ed u lin g , in ven tory  c o n tr o l, c o s t  a n a ly s is , and sa le s  a n a ly s is  r e c o r d  in w h ich

C O M P U T E R  P R O G R A M M E R , BUSINESS— C ontinued

e v e r y  ite m  o f  ea ch  type  is  a u to m a tica lly  p r o c e s s e d  through  the fu ll sy ste m  o f  r e c o rd s , and 
a p p ro p r ia te  fo llow u p  a ctio n s  a re  in itia ted  by  the com p u ter.) C o n fe rs  with p e rso n s  co n ce rn e d  to  
d e te rm in e  the data p r o c e s s in g  p r o b le m s  and a d v is e s  s u b je c t -m a tte r  p e rso n n e l on the im p lica ­
t ion s  o f  new  o r  r e v is e d  s y s te m s  o f  data p r o c e s s in g  o p e ra tio n s . M akes re com m en d a tion s , i f  
need ed , f o r  a p p ro v a l o f  m a jo r  sy s te m s  in sta lla tion s  o r  changes and fo r  obtain ing  equipm ent.

M ay p ro v id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l sy s te m s  a n alysts who a re  a ss ign ed  to  
a s s is t .

C la s s  B . W ork s in depen dently  o r  under on ly  g e n e ra l d ire c t io n  on p ro b le m s  that a re  
re la t iv e ly  u n co m p lica te d  to  a n a ly ze , p lan , p r o g ra m , and o p e ra te . P ro b le m s  a re  o f lim ite d  
co m p le x ity  b e ca u se  s o u r ce s  o f  input data a re  hom og en eou s and the output data a re  c lo s e ly  
re la te d . (F o r  e x a m p le , d e v e lo p s  sy s te m s  fo r  m ain ta in ing  d e p o s ito r  a ccou n ts  in  a bank, 
m ain ta in ing  a cco u n ts  r e c e iv a b le  in  a re ta il e s ta b lish m en t, o r  m ain ta in ing  in ven tory  a ccou n ts 
in  a m an u fa ctu rin g  o r  w h o lesa le  e s ta b lish m e n t.) C o n fe rs  with p e rso n s  co n c e rn e d  to  determ in e  
the data p r o c e s s in g  p ro b le m s  and a d v is e s  s u b je c t -m a tte r  p e rso n n e l on  the im p lica tio n s  o f  the 
data p r o c e s s in g  sy s te m s  to  be a pp lied .

OR
W orks on a segm en t o f  a co m p le x  data p r o c e s s in g  sch e m e  o r  sy s te m , as d e s c r ib e d  fo r  

c la s s  A . W ork s in depen dently  on rou tine a ssign m en ts  and r e c e iv e s  in stru ctio n  and gu idance 
on co m p le x  a ss ig n m e n ts . W ork is  r e v ie w e d  fo r  a c c u r a c y  o f  judgm ent, co m p lia n ce  with 
in s tru c t io n s , and to  in su re  p r o p e r  a lignm ent w ith the o v e r a ll sy ste m .

C la ss  C . W orks under im m ed ia te  su p e rv is io n , ca rr y in g  out a n a ly se s  as a ss ig n e d , u sua lly  
o f  a s in g le  a ct iv ity . A s s ig n m en ts  a re  d e s ig n ed  to  d e v e lo p  and expand p r a c t ic a l e x p e r ie n ce  
in  the a p p lica tion  o f  p r o ce d u re s  and s k il ls  re q u ire d  fo r  sy ste m s a n a ly s is  w ork . F o r  e x a m p le , 
m a y  a s s is t  a h igh er  le v e l sy s te m s  an alyst by p re p a rin g  the d eta iled  sp e c ific a t io n s  re q u ire d  
by  p r o g ra m m e r s  fr o m  in fo rm a tio n  d e v e lo p e d  by the h igh er le v e l a n alyst.

D RA F T SM A N
C la ss  A . P lans the gra p h ic  p re se n ta tio n  o f  co m p le x  ite m s having d istin ctiv e  des ig n  

fea tu re s  that d if fe r  s ig n ifica n tly  fr o m  e sta b lis h e d  drafting  p r e ce d e n ts . W orks in c lo s e  sup­
p o rt  with the d e s ig n  o r ig in a to r , and m a y  re co m m e n d  m in o r  d es ig n  ch a n g es . A n a ly zes  the 
e ffe c t  o f  ea ch  change on the d e ta ils  o f  fo r m , fu n ction , and po s it io n a l re la tion sh ip s  o f c o m ­
ponents and p a rts . W orks with a m in im u m  o f  su p e rv is o ry  a ss is ta n ce . C om p leted  w ork  is  
re v ie w e d  by d es ig n  o r ig in a to r  fo r  co n s is te n cy  with p r io r  en g in eerin g  d eterm in a tion s . M ay 
e ith e r  p r e p a re  d ra w in gs , o r  d ir e c t  th e ir  p re p a ra tio n  by lo w e r  le v e l d ra ftsm e n .

C la s s  B . P e r fo r m s  nonroutine  and co m p le x  drafting  a ssign m en ts  that r e q u ire  the a p p li­
ca tio n  o f  m o s t  o f  the sta n d a rd ized  draw ing  tech n iq u es  re g u la r ly  used . D uties ty p ica lly  in ­
v o lv e  such  w ork  a s: P re p a r e s  w ork in g  d raw in gs o f su b a sse m b lie s  with ir r e g u la r  shapes ,
m u ltip le  fu n c t io n s , and p r e c is e  p o s it io n a l re la tio n sh ip s  betw een  com p on en ts ; p r e p a re s  a r c h i­
te c tu ra l draw in gs fo r  co n s tru c tio n  o f  a bu ilding  in clu din g  deta il draw in gs o f  foundations, w all 
s e c t io n s , f l o o r  p la n s, and r o o f .  U ses a cce p te d  fo rm u la s  and m anuals in m aking  n e ce s sa ry  
com p u tation s  to  d e te rm in e  quantities o f  m a te r ia ls  to  be used , loa d  ca p a c it ie s , stren gth s , 
s t r e s s e s ,  e t c . R e c e iv e s  in itia l in s tru c t io n s , re q u ire m e n ts , and a d v ice  fr o m  su p e rv is o r . 
C o m p le te d  w ork  is  ch e ck e d  fo r  te ch n ica l a deq u acy .

C la ss  C . P re p a r e s  d e ta il draw in gs o f  s in g le  units o r  p a rts  fo r  e n g in eer in g , c o n s tru c tio n , 
m a n u fa ctu rin g , o r  re p a ir  p u rp o s e s . T yp es o f d raw in gs p re p a re d  in clu de  is o m e tr ic  p ro je c t io n s  
(d ep ictin g  th re e  d im e n s io n s  in  a ccu ra te  s c a le )  and se c t io n a l v iew s to  c la r ify  p o s ition in g  o f  
com p on en ts  and co n v e y  n eed ed  in fo rm a tio n . C o n so lid a te s  d e ta ils  fr o m  a num ber o f  s o u r ce s  
and a d justs o r  t ra n sp o se s  s c a le  as re q u ire d . S u ggested  m eth ods o f  a p p roach , a p p licab le  
p r e ce d e n ts , and a d v ice  on s o u r ce  m a te r ia ls  a re  g iv en  with in itia l a ss ign m e n ts . In stru ction s 
a re  le s s  co m p le te  when a ssign m en ts  r e c u r . W ork m a y  be sp o t -ch e c k e d  during  p r o g r e s s .

D R A F T S M A N - T R A C E R

C o p ie s  plans and d raw in gs p r e p a re d  by o th e rs  by p la cin g  tra c in g  c lo th  o r  paper o v e r  
d raw in gs and tra c in g  w ith pen o r  p e n c il . (D oes  not in clu de  tra c in g  lim ite d  to  plans p r im a r ily  
co n s is tin g  o f  s tra igh t lin e s  and a la rg e  s c a le  not re q u ir in g  c lo s e  d e lin ea tion .)

A N D /O R
P re p a r e s  s im p le  o r  re p e tit iv e  draw in gs o f  e a s ily  v isu a liz e d  ite m s . W ork is  c lo s e ly  su p e rv ise d  
du ring  p r o g r e s s .

E L E C T R O N IC S  TECH N ICIAN

W ork s on v a r io u s  ty p es  o f  e le c t r o n ic  equipm ent and re la te d  d e v ice s  by p e r fo rm in g  one 
o r  a com b in a tio n  o f  the fo llo w in g : In sta llin g , m ain ta in ing , re p a ir in g , o v erh a u lin g , tro u b le sh o o tin g , 
m o d ify in g , co n s tru c tin g , and te s t in g . W ork re q u ire s  p r a c t ic a l a p p lica tion  o f te ch n ica l know ledge 
o f  e le c t r o n ic s  p r in c ip le s ,  a b ility  to  d e te rm in e  m a lfu n c tio n s , and sk ill to  put equipm ent in re q u ire d  
o p era tin g  con d ition .
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The equ ipm ent— co n s is t in g  o f  e ith e r  m any d iffe re n t k inds o f  c ir c u it s  o r  m u ltip le  re p etition  
o f  the sam e kind o f  c ir c u it — in c lu d e s , but is  not lim ite d  to , the fo llow in g : (a) E le c t r o n ic  t ra n s ­
m ittin g  and re c e iv in g  equ ipm ent (e .g . ,  ra d a r , ra d io , t e le v is io n , te lep h on e , s o n a r , navigational 
a id s ) , (b) d ig ita l and analog  co m p u te rs , and (c ) in d u str ia l and m e d ica l m e a su r in g  and co n tr o ll in g  
equ ipm ent.

T h is  c la s s i f ic a t io n  e x c lu d e s  re p a irm e n  o f  such  standard  e le c t r o n ic  equ ipm ent as com m on  
o f f ic e  m a ch in e s  and h ou seh o ld  ra d io  and te le v is io n  se ts ; p ro d u c tio n  a s s e m b le r s  and te s t e r s ;  w o rk ­
e r s  w h ose  p r im a ry  duty is  s e r v ic in g  e le c t r o n ic  te s t  in stru m en ts ; tech n ic ia n s  w ho have a d m in is ­
tra tiv e  o r  s u p e rv is o ry  r e s p o n s ib il ity ; and d ra ftsm e n , d e s ig n e r s , and p r o fe s s io n a l e n g in e e rs .

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on  the b a s is  o f  the fo llo w in g  d e fin it io n s .

C la ss  A . A p p lies  advan ced  te ch n ica l know ledge  to  so lv e  unusually  co m p le x  p ro b le m s  
( i . e . ,  th o se  that ty p ica lly  cannot be so lv e d  s o le ly  by re fe r e n c e  to m a n u fa ctu re r s ' m anuals o r  
s im ila r  d ocu m en ts) in  w ork in g  on e le c t r o n ic  equ ipm ent. E x a m p les  o f  such  p r o b le m s  in clu de 
lo c a t io n  and den sity  o f  c i r c u it r y ,  e le c t r o -m a g n e t ic  ra d ia tion , is o la tin g  m a lfu n c tio n s , and 
frequ en t e n g in eer in g  ch a n g es . W ork in v o lv e s : A  d eta iled  understanding  o f  the in te r re la t io n ­
sh ips o f  c i r c u it s ;  e x e r c is in g  in depen dent judgm ent in  p e r fo rm in g  such  ta sks as m  ‘ r.g c ir c u it  
a n a ly se s , ca lcu la tin g  w ave fo r m s ,  tra c in g  re la tio n sh ip s  in  sign al flow ; and re g u la r ly  using 
co m p le x  te s t  in stru m en ts  (e .g . ,  dual t r a c e  o s c i l lo s c o p e s ,  Q -m e t e r s ,  dev ia tion  m e t e r s ,  pu lse  
g e n e ra to rs ) .

W ork  m a y  be re v ie w e d  by s u p e rv is o r  (freq u en tly  an en g in e e r  o r  d e s ig n e r ) f o r  g en era l 
c o m p lia n ce  with a cce p te d  p r a c t ic e s . M ay p ro v id e  te ch n ica l gu idance to  lo w e r  le v e l te ch n ic ia n s .

C la ss  B . A p p lie s  co m p re h e n s iv e  te ch n ica l know ledge  to  so lv e  co m p le x  p r o b le m s  ( i .e . ,  
th o se  that ty p ica lly  can  be so lv e d  s o le ly  by p r o p e r ly  in terp retin g  m a n u fa ctu re rs ' m anuals o r  
s im ila r  d o cu m en ts) in  w ork in g  on e le c t r o n ic  equ ipm ent. W ork in v o lv e s : A  fa m ilia r ity  with
the in te r re la t io n sh ip s  o f  c i r c u it s ;  and judgm ent in  d e term in in g  w ork  seq u en ce  and in  se le c t in g  
to o ls  and te stin g  in stru m en ts , u su a lly  le s s  c o m p le x  than th ose  used  by the c la s s  A  te ch n ic ia n .

E L E C T R O N IC S  TECH N ICIAN — C ontinued

R e c e iv e s  te ch n ica l gu id an ce , as re q u ire d , fr o m  s u p e rv is o r  o r  h igh er  le v e l tech n ic ia n , 
and w ork  is  r e v ie w e d  fo r  s p e c i f ic  co m p lia n ce  with a cce p te d  p r a c t ic e s  and w ork  a ss ig n m e n ts . 
M ay p ro v id e  te ch n ica l gu id ance  to  lo w e r  le v e l te ch n ic ia n s .

C la ss  C . A p p lie s  w ork in g  te ch n ica l know ledge  to  p e r fo r m  s im p le  o r  rou tine tasks in 
w ork in g  on  e le c t r o n ic  equ ipm ent, fo llo w in g  d e ta iled  in stru c tio n s  w hich  c o v e r  v ir tu a lly  a ll 
p r o c e d u r e s .  W ork  ty p ica lly  in v o lv e s  such  ta sks a s : A s s is t in g  h igh er le v e l tech n ic ia n s  by
p e r fo rm in g  such  a ct iv it ie s  as re p la cin g  com p o n e n ts , w ir in g  c i r c u it s ,  and taking te s t  rea d in g s ; 
re p a ir in g  s im p le  e le c t r o n ic  equ ipm ent; and using  to o ls  and co m m o n  te s t  in stru m en ts  (e .g . ,  
m u lt im e te rs , audio sign a l g e n e ra to rs , tube t e s t e r s ,  o s c i l lo s c o p e s ) .  Is not re q u ire d  to  be 
fa m ilia r  w ith the in te r re la tio n sh ip s  o f  c i r c u it s .  T h is kn ow ledge , h o w e v e r , m a y  be a cq u ire d  
th rou gh  a ssign m en ts  d es ig n ed  to  in c re a s e  co m p e te n ce  (in clu d in g  c la s s r o o m  tra in ing) so  that 
w o rk e r  can  advan ce  to  h igh er le v e l te ch n ic ia n .

R e c e iv e s  te ch n ica l g u id an ce , as re q u ire d , fr o m  s u p e rv is o r  o r  h igh er  le v e l te ch n ic ia n . 
W ork  is  ty p ica lly  spot ch e ck e d , but is  g iv en  d eta iled  re v ie w  w hen new  o r  advan ced  a ssign m en ts  
a re  in vo lved .

E L E C T R O N IC S  TECH N ICIAN— Continued

NURSE, IND U STRIAL (R e g is te re d )

A  r e g is te r e d  n u rse  who g iv e s  nu rsin g  s e r v ic e  under g e n e ra l m e d ica l d ir e c t io n  to  i l l  o r  
in ju re d  e m p lo y e e s  o r  oth er p e r so n s  who b e co m e  i l l  o r  s u ffe r  an a cc id e n t on the p r e m is e s  o f  a 
fa c to r y  o r  oth er es ta b lish m e n t. D uties in v o lv e  a co m b in a tio n  o f  the fo l lo w in g : G iv in g  f i r s t  a id
to the i l l  o r  in ju red ; attending to  subsequent d r e s s in g  o f  e m p lo y e e s ' in ju r ie s ; keep ing  r e c o r d s  
o f  patien ts tre a te d ; p re p a rin g  a cc id e n t  re p o rts  fo r  co m p e n sa tio n  o r  o th e r  p u rp o s e s ; a ss is t in g  in 
p h y s ica l exam in ation s and health  ev a lu a tion s  o f  a pp lican ts and e m p lo y e e s ; and planning and c a r r y -  
in g o u t  p r o g ra m s  in vo lv in g  health  e d u ca tion , a cc id e n t p re v e n tio n , ev a lu a tion  o f  plant en v iron m en t, 
o r  o th er  a ct iv it ie s  a ffe c t in g  the health , w e lfa r e , and sa fe ty  o f  a ll p e r so n n e l. N u rsing  s u p e rv is o rs  
o r  head  n u rse s  in  e sta b lish m en ts  em p lo y in g  m o r e  than one n u rse  a re  e x clu d e d .

MAINTENANCE AND POWERPLANT

C A R P E N T E R , M A IN TEN AN CE

P e r fo r m s  the ca rp e n try  du ties n e c e s s a r y  to  co n s tru c t  and m ain ta in  in  g ood  re p a ir  b u ild ­
ing w ood w ork  and equ ipm ent such  as b in s , c r ib s ,  co u n te r s , b en ch e s , p a rt it io n s , d o o r s ,  f l o o r s ,  
s t a ir s , ca s in g s , and t r im  m a de o f  w ood  in  an e sta b lish m en t. W ork in v o lv e s  m o s t  o f  the fo l lo w in g : 
P lanning  and la y in g  out o f  w o rk  fr o m  b lu e p rin ts , d ra w in gs , m o d e ls , o r  v e rb a l in s tru c t io n s ; using  a 
v a r ie ty  o f  c a r p e n t e r 's  h a n d too ls , p o r ta b le  p o w e r  t o o ls ,  and standard  m e a su r in g  in stru m en ts ; m a k ­
ing standard  shop  com p u tation s re la tin g  to  d im e n s io n s  o f  w ork ; and se le c t in g  m a te r ia ls  n e c e s s a r y  
fo r  the w o rk . In g e n e ra l, the w ork  o f  the m a in ten a n ce  ca rp e n te r  re q u ire s  roun ded  tra in in g  and 
e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

E L E C T R IC IA N , M A IN TEN AN CE

P e r fo r m s  a v a r ie ty  o f  e le c t r i c a l  tra d e  fu n ction s  such  as the in sta lla t io n , m a in ten a n ce , o r  
r e p a ir  o f  equ ipm ent fo r  the g e n e ra tio n , d is tr ib u tio n , o r  u tiliza tio n  o f e le c t r i c  e n e rg y  in  an e sta b ­
lish m e n t. W ork in v o lv e s  m o s t  o f  the fo l lo w in g : In sta llin g  o r  re p a ir in g  any o f  a v a r ie ty  o f  e l e c ­
t r i c a l  equ ipm ent such  as g e n e ra to rs , t r a n s fo r m e r s ,  sw itch b o a rd s , c o n t r o lle r s ,  c ir c u it  b r e a k e r s , 
m o t o r s ,  heating  un its, condu it s y s te m s , o r  oth er tra n s m is s io n  equipm ent; w ork in g  fr o m  b lu e ­
p r in ts , d ra w in g s , la y ou ts , o r  o th er  s p e c i f ic a t io n s ; lo ca tin g  and d ia gn os in g  t ro u b le  in  the e le c t r i c a l  
sy ste m  o r  equ ip m ent; w ork in g  standard  com p u tation s re la tin g  to  loa d  re q u ire m e n ts  o f  w ir in g  o r  
e le c t r i c a l  equ ip m ent; and using  a v a r ie ty  o f  e le c t r i c ia n 's  handtools and m e a su r in g  and testin g  
in stru m e n ts . In g e n e ra l, the w ork  o f  the m a in ten a n ce  e le c t r ic ia n  re q u ire s  roun ded  tra in in g  and 
e x p e r ie n ce  u su a lly  a cq u ir e d  through  a fo r m a l a p p re n tice sh ip  o r  equivalent tra in in g  and e x p e r ie n ce .

.EN G IN E ER, S T A T IO N A R Y

O p era tes  and m a in ta in s and m a y  a ls o  su p e rv is e  the ope ra tio n  o f  sta tion a ry  en g in es  and 
equ ipm ent (m e ch a n ica l o r  e le c t r i c a l)  to  supply  the e s ta b lish m en t in w h ich  em p lo y e d  with p o w e r , 
heat, r e f r ig e r a t io n ,  o r  a ir -co n d it io n in g . W ork  in v o lv e s : O perating  and m ain ta in ing  equipm ent
such  as stea m  e n g in e s , a ir  c o m p r e s s o r s ,  g e n e r a to r s , m o t o r s ,  tu rb in e s , ven tilatin g  and r e f r ig ­
e ra tin g  equ ip m en t, stea m  b o ile r s  and b o i l e r - f e d  w ater pu m p s; m aking  equipm ent r e p a ir s ; and 
keep in g  a r e c o r d  o f  o p e ra t io n  o f  m a ch in e ry , te m p e r a tu r e , and fuel con su m p tion . M ay a ls o  su ­
p e r v is e  th e se  o p e r a t io n s . H ead o r  c h ie f  e n g in e e rs  in  e s ta b lish m en ts  em p lo y in g  m o r e  than one 
e n g in e e r  a re  e x ctn d e d .

F IR E M A N , S T A T IO N A R Y  BO ILE R

F ir e s  sta tio n a ry  b o ile r s  to  fu rn ish  the e sta b lish m en t in  w hich  e m p lo y e d  with heat, p o w e r , 
o r  ste a m . F e e d s  fu e ls  to  f i r e  by hand o r  o p e ra te s  a m e ch a n ica l s to k e r , g a s , o r  o i l  b u rn er ; and 
ch e ck s  w ater and sa fe ty  v a lv e s . M ay c le a n , o i l ,  o r  a s s is t  in  re p a ir in g  b o ile r r o o m  equ ipm ent.

H E L P E R , M A IN TEN AN CE TR A D E S

A s s is ts  one o r  m o r e  w o rk e r s  in  the sk il le d  m a in ten a n ce  t ra d e s , by p e r fo rm in g  s p e c i f ic  
o r  g e n e ra l du ties o f  le s s e r  s k il l ,  such  as keep in g  a w o rk e r  su p p lied  w ith m a te r ia ls  and to o ls ; 
c lean in g  w ork in g  a re a , m a ch in e , and equ ipm ent; a ss is t in g  jou rn e y m a n  by hold in g  m a te r ia ls  o r  
t o o ls ;  and p e r fo rm in g  o th e r  u n sk illed  ta sk s  as d ire c te d  by  jou rn e y m a n . The kind o f  w ork  the 
h e lp e r  is  p e rm itte d  to  p e r fo r m  v a r ie s  fr o m  tra d e  to  tra d e : In so m e  tra d e s  the h e lp e r  is  co n fin e d  
to  supplying , lift in g , and h old in g  m a te r ia ls  and t o o ls ,  and c lean in g  w ork in g  a re a s ; and in o th e rs  
he is  p e rm itte d  to  p e r fo r m  sp e c ia l iz e d  m a ch in e  o p e ra t io n s , o r  p a rts  o f  a tra d e  that a re  a ls o  
p e r fo r m e d  by w o rk e r s  on a fu l l - t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R , T O O L R O O M

S p e c ia liz e s  in  the o p e ra tio n  o f  one o r  m o r e  ty p e s  o f  m a ch in e  to o ls ,  such  as j ig  b o r e r s ,  
cy lin d r ic a l o r  su r fa ce  g r in d e r s , engine la th e s , o'r m illin g  m a ch in e s , in  the co n s tru c tio n  o f  
m a ch in e -s h o p  t o o ls ,  g a u g e s , j ig s ,  f ix tu re s , o r  d ie s . W ork  in v o lv e s  m o s t  o f  the fo llo w in g : P lanning 
and p e r fo rm in g  d iff icu lt  m a ch in in g  o p e r a t io n s ; p r o c e s s in g  ite m s  re q u ir in g  co m p lica te d  setups o r  
a h igh d e g r e e  o f  a c cu r a c y ; using  a v a r ie ty  o f  p r e c is io n  m e a su rin g  in stru m en ts ; s e le c t in g  fe e d s , 
sp e e d s , to o lin g , and o p e ra tio n  se q u e n ce ; and m a kin g  n e c e s s a r y  ad ju stm en ts  du ring  ope ra tio n  
to  a ch ie v e  re q u is ite  t o le r a n c e s  o r  d im e n s io n s . M ay be re q u ire d  to  r e c o g n iz e  w hen to o ls  need  
d r e s s in g , to  d r e s s  t o o ls ,  and to  s e le c t  p r o p e r  co o la n ts  and cutting and lu b r ica tin g  o i l s .  F o r  
c r o s s - in d u s t r y  w age study p u rp o s e s , m a c h in e -to o l  o p e r a to r s ,  t o o lr o o m , in to o l and die  jo b b in g  
shops a re  e x clu d e d  fr o m  th is c la s s i f ic a t io n .

M A CH IN IST, M A IN TEN AN CE

P ro d u ce s  re p la ce m e n t  p a rts  and new  p a rts  in  m ak ing  r e p a ir s  o f  m e ta l p a rts  o f  m e ch a n ica l 
equ ipm ent o p e ra te d  in  an esta b lish m e n t. W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : In terp retin g  w ritten  
in stru c tio n s  and s p e c i f ic a t io n s ; p lanning and la y in g  out o f  w o rk ; u sin g  a v a r ie ty  o f  m a ch in is t 's
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handtools  and p r e c is io n  m e a su rin g  in stru m e n ts ; setting  up and operatin g  standard  m a ch in e  to o ls ; 
shaping o f  m e ta l p a rts  to  c lo s e  to le r a n c e s ;  m ak ing  standard  shop  com p u tation s re la tin g  to  d im en ­
s io n s  o f  w o rk , to o lin g , fe e d s , and sp eeds  o f  m a ch in in g ; kn ow ledge  o f  the w ork in g  p r o p e r t ie s  o f  
the co m m o n  m e ta ls ; s e le c t in g  stan dard  m a te r ia ls , p a rts , and equ ipm ent re q u ire d  fo r  h is w ork ; 
and fitting  and a sse m b lin g  p a rts  in to m e ch a n ica l equ ip m en t. In g e n e ra l, the m a ch in is t 's  w ork  
n o rm a lly  re q u ire s  a roun ded tra in in g  in  m a ch in e -s h o p  p r a c t ic e  u su a lly  a cq u ire d  through  a fo r m a l 
a p p re n tice sh ip  o r  eq u iva len t tra in in g , and e x p e r ie n ce .

M E CH AN IC, A U TO M O T IV E  (M aintenan ce)

R e p a irs  a u to m o b ile s , b u se s , m o to r t r u ck s , and t r a c t o r s  o f  an e s ta b lish m en t. W ork in ­
v o lv e s  m o s t  o f  the fo l lo w in g : E xam in ing  a u tom otive  equ ipm ent to  d ia gn ose  s o u r ce  o f  tro u b le ; d is -  
a sse m b lin g  equ ipm ent and p e r fo rm in g  r e p a ir s  that in v o lv e  the u se  o f  such handtools  as w re n ch e s , 
g au g e s , d r i l ls ,  o r  s p e c ia liz e d  equipm ent in  d isa sse m b lin g  o r  fitting  p a rts ; re p la c in g  b rok en  o r  
d e fe c t iv e  p a rts  fr o m  sto ck ; grin d in g  and ad justing  v a lv e s ; re a ss e m b lin g  and in sta llin g  the v a r io u s  
a s s e m b lie s  in  the v e h ic le  and m aking  n e c e s s a r y  a d ju stm en ts; and a lign ing  w h e e ls , a d justing  b ra k es 
and lig h ts , o r  tighten ing body  b o lts . In g e n e ra l, the w ork  o f  the a u tom otive  m e ch a n ic  re q u ire s  
roun ded tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p ren ticesh ip  o r  equ ivalen t 
tra in in g  and e x p e r ie n ce .

T h is c la s s i f ic a t io n  d o e s  not in clu de  m e ch a n ics  who re p a ir  c u s to m e r s ' v e h ic le s  in  au to­
m o b ile  r e p a ir  sh op s.

M E CH AN IC, M AIN TEN AN CE

R e p a irs  m a ch in e ry  o r  m e ch a n ica l equipm ent o f  an e s ta b lish m en t. W ork in v o lv e s  m o s t  
o f  the fo llo w in g : Exam ining  m a ch in es  and m e ch a n ica l equ ipm ent to  d ia gn ose  so u r ce  o f  tro u b le ;
d ism an tlin g  o r  p a rtly  d ism an tlin g  m a ch in e s  and p e r fo rm in g  re p a ir s  that m a in ly  in vo lve  the use 
o f  handtools in scra p in g  and fitting  p a rts ; re p la cin g  b rok en  o r  d e fe c t iv e  p a rts  with ite m s  obtained  
fr o m  stock ; o rd e r in g  the p ro d u ctio n  o f  a re p la ce m e n t pa rt by a m a ch in e  shop o r  send ing  o f  the 
m a ch in e  to  a m a ch in e  shop fo r  m a jo r  r e p a ir s ; p re p a rin g  w ritten  sp e c ific a t io n s  fo r  m a jo r  re p a irs  
o r  fo r  the p ro d u ctio n  o f  p a rts  o rd e re d  fr o m  m a ch in e  shop; re a ss e m b lin g  m a ch in e s ; and m aking 
a ll n e c e s s a r y  ad justm ents fo r  o p e ra tio n . In g e n e ra l, the w ork  o f  a m ain ten an ce  m e ch a n ic  re q u ire s  
rounded tra in in g  and e x p e r ie n ce  usua lly  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equ ivalen t 
tra in in g  and e x p e r ie n ce . E xclu ded  fr o m  this c la s s i f ic a t io n  a re  w o rk e rs  w hose  p r im a ry  duties 
in vo lve  setting up o f  ad justing  m a ch in e s .

M ILLW RIG H T

In sta lls  new  m a ch in es  o r  heavy  equ ip m ent, and d ism a n tles  and in sta lls  m a ch in es  o r  heavy 
equipm ent when changes in the plant layout a re  re q u ire d . W ork in vo lve s  m o s t  o f  the fo l lo w in g : 
P lanning and lay ing  out o f  the w ork ; in te rp re tin g  b lu ep rin ts  o r  oth er sp e c ific a t io n s ; using  a v a r ie ty  
o f  handtools and rig g in g ; m aking  standard  shop com p u tation s re la tin g  to  s t r e s s e s ,  strength  o f  
m a te r ia ls , and ce n te rs  o f g ra v ity ; a lign ing  and balan cin g  o f  equipm ent; s e le c t in g  standard to o ls , 
equ ipm ent, and pa rts to  be u sed ; and in sta llin g  and m ain ta in ing  in  g ood  o r d e r  p o w e r tra n s m is s io n  
equipm ent such  as d r iv e s  and sp eed  r e d u ce r s . In g e n e ra l, the m illw r ig h t 's  w ork  n o rm a lly  re q u ire s  
a rounded tra in in g  and e x p e r ie n ce  in  the tra d e  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  
equ iva len t tra in in g  and e x p e r ie n ce .

P ain ts and r e d e co r a te s  w a lls , w ood w ork , and fix tu re s  o f  an esta b lish m en t. W ork in vo lves  
the fo l lo w in g : K now ledge o f su r fa ce  p e c u lia r it ie s  and ty p es  o f  paint r e q u ire d  fo r  d iffe re n t a p p lica ­
t io n s ; p re p a rin g  su r fa ce  fo r  painting by  rem ov in g  o ld  fin ish  o r  by p la cin g  putty o r  f i l l e r  in nail 
h o le s  and in te r s t ic e s ;  and apply ing  paint with sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  o i ls ,  white 
lea d , and o th e r  paint in g re d ie n ts  to  ob ta in  p r o p e r  c o l o r  o r  co n s is te n cy . In g e n e ra l, the w ork o f  the 
m a in ten a n ce  pa in ter re q u ire s  roun ded  tra in in g  and e x p e r ie n ce  u sua lly  a cq u ire d  through  a fo rm a l 
a p p re n tice sh ip  o r  equ iva len t tra in in g  and e x p e r ie n ce .

P IP E F IT T E R , M A IN TEN AN CE

Insta lls  o r  r e p a ir s  w a te r , stea m , gas , o r  o th e r  ty p es  o f  p ipe and p ipefittin gs in  an 
e sta b lish m en t. W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : Laying  out o f  w ork  and m ea su rin g  to  lo ca te  
p o s it io n  o f  p ipe fr o m  draw in gs o r  o th e r  w ritten  s p e c if ic a t io n s ; cutting v a r io u s  s iz e s  o f p ipe to 
c o r r e c t  lengths with c h is e l and h a m m er o r  o x y a ce ty le n e  to r c h  o r  p ip e -cu tt in g  m a ch in e s ; threading  
p ipe  with s to ck s  and d ie s ; bending p ipe  by h a n d -d riv e n  o r  p o w e r -d r iv e n  m a ch in es ; a ssem b lin g  
p ipe with cou p lin g s  and fa sten in g  pipe to  h a n gers ; m aking  standard  shop com p utations re latin g  to 
p r e s s u r e s ,  flo w , and s iz e  o f  p ipe re q u ire d ; and m aking standard te s ts  to  d eterm in e  w hether fin ­
ish e d  p ip es  m e e t  s p e c i f ic a t io n s . In g e n e ra l, the w ork  o f  the m ain tenance p ip e fitte r  re q u ire s  
roun ded tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p ren ticesh ip  o r  equivalent 
tra in in g  and e x p e r ie n ce . W o rk e rs  p r im a r i ly  engaged  in in sta llin g  and re p a ir in g  bu ilding sanitation 
o r  heating sy s te m s  a re  e x c lu d e d .

S H E E T -M E T A L  W O RK ER, M AIN TEN AN CE

F a b r ica te s , in s ta lls , and m ain ta ins in g ood  re p a ir  the sh e e t -m e ta l equipm ent and fix tu re s  
(su ch  as m a ch in e  g u ards , g re a se  pans, s h e lv e s , lo c k e r s ,  tanks, v e n t ila to rs , ch u tes , du cts , m eta l 
ro o fin g ) o f  an esta b lish m e n t. W ork in v o lv e s  m o s t  o f  the fo l lo w in g : P lanning and laying out a ll
types o f  sh e e t -m e ta l m a in ten a n ce  w ork  fr o m  b lu ep rin ts , m o d e ls , o r  o th er  sp e c ific a t io n s ; setting 
up and o p era tin g  a ll a va ila b le  types o f  sh e e t -m e ta l w ork in g  m a ch in e s ; using  a v a r ie ty  o f  handtools 
in  cu tting , bending, fo rm in g , shaping, fittin g , and a sse m b lin g ; and in sta llin g  sh e e t-m e ta l a r t ic le s  
as re q u ire d . In g e n e ra l, the w ork  o f  the m ain tenance  sh e e t -m e ta l w o rk e r  re q u ire s  rounded 
tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p ren ticesh ip  o r  equ ivalen t tra in ing  
and e x p e r ie n ce .

T O O L  AND DIE M A K E R

C o n stru cts  and r e p a ir s  m a ch in e -sh o p  to o ls , g au g es , j ig s ,  fix tu re s  or  d ies  fo r  fo rg in g s , 
pu nching, and o th e r  m e ta l - fo r m in g  w o rk . W ork in v o lv e s  m o s t  o f  the fo l lo w in g : P lanning and
laying  out o f  w ork  fr o m  m o d e ls , b lu ep rin ts , d ra w in gs , o r  oth er o r a l and w ritten  sp e c ifica t io n s ; 
using  a v a r ie ty  o f  to o l and d ie  m a k e r 's  handtools and p r e c is io n  m ea su rin g  in stru m en ts ; u n d er­
standing o f  the w ork in g  p r o p e r t ie s  o f  co m m o n  m e ta ls  and a llo y s ; setting up and operatin g  o f 
m a ch in e  to o ls  and re la te d  equipm ent; m aking  n e c e s s a r y  shop com p utations re latin g  to  d im en sion s  
o f  w ork , sp e e d s , fe e d s , and too lin g  o f  m a ch in e s ; h e a t-tre a tin g  o f  m eta l pa rts during  fa b rica tio n  
as w e ll as o f  fin ish ed  to o ls  and d ie s  to a ch ieve  re q u ire d  q u a lit ie s ; w orking  to  c lo s e  to le r a n c e s ; 
fitting  and a sse m b lin g  o f  p a rts  to  p r e s c r ib e d  t o le r a n c e s  and a llo w a n ce s ; and se le c t in g  a ppropria te  
m a te r ia ls , t o o ls ,  and p r o c e s s e s .  In g e n e ra l, the to o l and d ie  m a k e r 's  w ork  re q u ire s  a rounded 
tra in in g  in m a ch in e -sh o p  and to o lr o o m  p r a c t ic e  u su a lly  a cq u ire d  through  a fo r m a l a p p ren ticesh ip  
o r  eq u iva len t tra in in g  and e x p e r ie n ce .

F o r  c r o s s - in d u s t r y  w age study p u rp o s e s , to o l and die  m a k e rs  in to o l and die  jobb in g  
shops a re  ex clu d e d  fr o m  th is c la s s i f ic a t io n .

CUSTODIAL AND MATERIAL MOVEMENT

GUARD AND W ATCHM EN

G uard. P e r fo r m s  rou tin e  p o l ic e  duties, e ith e r  at f ix e d  p os t  o r  on to u r , m ain ta in ing  o r d e r ,  
using a rm s  o r  fo r c e  w h ere  n e c e s s a r y . Inclu des gatem en  who a re  sta tioned  at gate and ch eck  
on id en tity  o f  e m p lo y e e s  and oth er p e r so n s  e n te r in g .

W atchm an. M akes roun ds o f  p r e m is e s  p e r io d ic a l ly  in p ro te ct in g  p r o p e r ty  aga in st f i r e ,  
theftj and il le g a l en try .

JAN ITO R, P O R T E R , OR C LE A N E R

C lean s and k eep s  in an o r d e r ly  con d ition  fa c to r y  w ork in g  a rea s  and w a s h ro o m s , o r  
p r e m is e s  o f  an o f f ic e ,  apartm ent h ou se , o r  c o m m e r c ia l  o r  oth er e s ta b lish m en t. D uties in vo lve  
a com b in a tion  o f  the fo l lo w in g : S w eeping, m opp ing  o r  scru b b in g , and po lish in g  f lo o r s ;  rem ov in g  
ch ip s , t ra sh , and oth er re fu se ; du sting  equ ipm ent, fu rn itu re , o r  fix tu re s ; p o lish in g  m eta l f i x ­
tu re s  o r  tr im m in g s ; p ro v id in g  su p p lies and m in o r  m ain tenance  s e r v ic e s ;  and c lean in g  la v a to r ie s , 
sh o w e rs , and r e s t r o o m s . W ork ers  who s p e c ia liz e  in w indow  w ashing a re  e x c lu d e d .

L A B O R E R , M A T E R IA L  HANDLING

A  w o rk e r  e m p lo y e d  in a w are h o u se , m an u factu rin g  plant, s to r e , o r  oth er esta b lish m en t 
w h ose  du ties in vo lve  one o r  m o r e  o f  the fo l lo w in g : L oading  and unloading v a r io u s  m a te r ia ls  and 
m e rch a n d is e  on  o r  fr o m  fre ig h t c a r s ,  t ru c k s , o r  o th e r  tra n sp o rtin g  d e v ic e s ; unpacking, sh elv in g , 
o r  p la cin g  m a te r ia ls  o r  m e rch a n d is e  in p r o p e r  sto ra g e  lo ca tio n ; and tra n sp ortin g  m a te r ia ls  o r  
m e rch a n d is e  by h andtruck , c a r ,  o r  w h e e lb a rro w . L on gsh o re m e n , who loa d  and unload sh ips a re  
ex clu d ed .

O RD ER F IL L E R

F il ls  sh ipping  o r  tra n s fe r  o r d e r s  fo r  fin is h e d  g ood s  fr o m  s to r e d  m e rch a n d ise  in  a c c o r d ­
ance with s p e c ific a t io n s  on s a le s  s l ip s , c u s t o m e r s ' o r d e r s ,  o r  o th er  in stru c tio n s . M ay, in  addition 
to  fi ll in g  o r d e r s  and in d icatin g  ite m s  f i l le d  o r  o m itted , keep  r e c o r d s  o f  ou tgoing  o r d e r s , r e q u i­
s it io n  a dditiona l sto ck  o r  re p o rt  sh ort su p p lies to s u p e rv is o r , and p e r fo r m  o th er  re la te d  d u tie s .
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P re p a r e s  fin is h e d  p ro d u c ts  fo r  sh ipm ent o r  s to ra g e  by p la cin g  them  in  sh ipp ing  c o n ­
t a in e r s ,  the s p e c i f ic  o p e ra t io n s  p e r fo r m e d  being  dependent upon the ty pe , s iz e ,  and num ber 
o f  units to  be p a ck e d , the type o f  co n ta in e r  e m p lo y e d , and m ethod  o f sh ipm ent. W ork re q u ire s  
the p la c in g  o f  ite m s  in  sh ipp ing  co n ta in e rs  and m a y  in vo lve  one o r  m o r e  o f  the fo l lo w in g : 
K n ow ledge o f  v a r io u s  ite m s  o f  s tock  in  o r d e r  to  v e r i fy  con tent; s e le c t io n  o f  a p p ro p r ia te  type 
and s iz e  o f  c o n ta in e r ; in se rtin g  e n c lo s u r e s  in co n ta in e r ; using  e x c e ls io r  o r  o th er  m a te r ia l to  
p re v e n t b rea k a ge  o r  d a m a ge; c lo s in g  and se a lin g  co n ta in e r ; and applying la b e ls  o r  en terin g  
id en tify in g  data on  co n ta in e r . P a ck e rs  who a ls o  m ake w ooden  boxes  o r  c r a te s  a re  e x c lu d e d .

SH IPPIN G  AND R E C E IV IN G  C L E R K

P r e p a r e s  m e rc h a n d is e  fo r  sh ipm ent, o r  r e c e iv e s  and is  r e s p o n s ib le  fo r  in co m in g  sh ip ­
m en ts  o f  m e rc h a n d is e  o r  o th e r  m a te r ia ls . Shipping w ork  in v o lv e s : A  know ledge  o f  sh ipping p r o ­
ce d u re s , p r a c t ic e s ,  r o u te s , a va ila b le  m ea n s o f  t ra n sp o rta tio n , and ra te s ; and p re p a rin g  r e c o r d s  
o f  the g o o d s  sh ipp ed , m aking  up b il ls  o f  la d in g , p o stin g  w eight and shipping c h a r g e s , and keep ing  
a f i le  o f  sh ipp ing  r e c o r d s .  M ay d ir e c t  o r  a s s is t  in  p re p a rin g  the m e rch a n d is e  fo r  sh ipm ent. 
R e ce iv in g  w ork  in v o lv e s ; V e r ify in g  o r  d ire c t in g  o th e rs  in  v e r ify in g  the c o r r e c tn e s s  o f  sh ipm ents 
aga in st b il ls  o f  lad ing , in v o ic e s ,  o r  o th e r  r e c o r d s ;  ch eck in g  fo r  sh orta g es  and re je c t in g  d a m ­
aged  g o o d s ; rou ting  m e rch a n d is e  o r  m a te r ia ls  to  p r o p e r  dep artm en ts ; and m ain ta in ing  n e c e s s a r y  
r e c o r d s  and f i le s .

F o r  w age study p u rp o s e s , w o rk e r s  a re  c la s s i f ie d  as fo l lo w s :

R e ce iv in g  c le rk
Shipping c le r k
Shipping and re c e iv in g  c le r k  

T R U C K D RIVE R

D riv e s  a tru ck  w ithin  a c ity  o r  in d u str ia l a re a  to  tra n sp o rt  m a te r ia ls , m e rc h a n d is e , 
equ ip m en t, o r  m en  b etw een  v a r io u s  ty p es  o f  esta b lish m e n ts  such  a s : M anufacturing  p la n ts , fr e ig h t  
d e p o ts , w a r e h o u se s , w h o lesa le  and re ta il e s ta b lis h m e n ts , o r  betw een  re ta il esta b lish m e n ts  and 
c u s t o m e r s ' h o u se s  o r  p la ce s  o f  b u s in e ss . M ay a lso  loa d  o r  unload tru ck  with o r  w ithout h e lp e rs , 
m ake m in o r  m e ch a n ica l r e p a ir s ,  and keep  tru ck  in  g ood  w ork in g  o r d e r .  D r iv e r -s a le s m e n  and 
o v e r - t h e - r o a d  d r iv e r s  a re  e x clu d ed .

P A C K E R . SH IPPIN G

F o r  w age study p u rp o s e s , t ru c k d r iv e rs  a re  c la s s i f ie d  by s iz e  and type o f  equ ipm ent, as 
fo l lo w s : (T r a c t o r - t r a i l e r  should be ra ted  on  the b a s is  o f  t r a ile r  ca p a c ity .)

T ru c k d r iv e r  (com b in a tion  o f  s iz e s  lis te d  se p a ra te ly )
T ru c k d r iv e r , ligh t (under 1V2 ton s)
T r u c k d r iv e r , m ed iu m  (IV2 to  and in clu d in g  4 ton s)
T r u c k d r iv e r , heavy  (o v e r  4 to n s , t r a ile r  type)
T r u c k d r iv e r , h ea vy  (o v e r  4 ton s , o th e r  than t r a ile r  type)

TRU C K D R IV E R — Continued

T R U C K E R , PO W ER

O p era tes  a m a n u ally  c o n tr o lle d  g a so lin e - o r  e le c t r ic -p o w e r e d  tru ck  o r  tra c to r  to  tra n sp o rt  
g ood s  and m a te r ia ls  o f  a ll k inds about a w are h o u se , m an u factu rin g  plant, o r  o th e r  e s ta b lish m en t.

F o r  w age study p u rp o s e s , w o rk e r s  a re  c la s s i f ie d  by type o f tru ck , as fo l lo w s :

T ru c k e r , p o w e r  ( fo rk lift )
T r u c k e r , p o w e r  (o th e r  than fo rk lift )

W AREHOUSEM AN

A s d ire c te d , p e r fo rm s  a v a r ie ty  o f w areh ou sin g  du ties w hich  re q u ire  an understanding  
o f  the e s ta b lis h m e n t 's  sto ra g e  p la n . W ork in v o lv e s  m o s t  o f  the fo l lo w in g : V e r ify in g  m a te r ia ls
(o r  m e rc h a n d is e ) aga in st re c e iv in g  d ocu m e n ts , noting and re p o rtin g  d is c r e p a n c ie s  and ob viou s  
d a m a ges ; rou ting  m a te r ia ls  to  p r e s c r ib e d  s to ra g e  lo c a t io n s ; s to r in g , sta ck in g , o r  p a lle tiz in g  
m a te r ia ls  in  a c c o r d a n ce  with p r e s c r ib e d  s to ra g e  m eth o d s ; re a rra n g in g  and taking in ven tory  o f  
s to re d  m a te r ia ls ; ex am in in g  s to r e d  m a te r ia ls  and re p o rtin g  d e te r io r a t io n  and dam age; rem ov in g  
m a te r ia l fr o m  sto ra g e  and p re p a rin g  it fo r  sh ipm ent. M ay o p e ra te  hand o r  p o w e r tru ck s  in 
p e r fo rm in g  w areh ou sin g  du ties .

E x clu de  w o rk e r s  w h ose  p r im a r y  'd u ties in vo lve  sh ipping  and re c e iv in g  w ork  (s e e  shipping 
and re c e iv in g  c le r k  and p a ck e r , sh ipp in g ), o r d e r  fi ll in g  (s e e  o r d e r  f i l l e r ) ,  o r  operatin g  pow er 
tru ck s  (s e e  t r u c k e r , p o w e r ).

» U .  S. G O V E R N M E N T  P R IN T IN G  O F F IC E :  1 9 7 4 -6 4 0 -1 1 4 /9
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Area Wage Surveys
A lis t  of the la test available bulletins or bulletin supplem ents is p resen ted  b elow . A  d irecto ry  of area  w age studies including m o re  lim ited  studies  

conducted at the request of the E m ploym ent Standards A dm in istration  of the D epartm ent of L ab or is available on req u est. B u lletin s m ay be purchased fro m  any 
of the B L S region a l o ffic es  shown on the back c o v e r , or fro m  the Superintendent of D ocu m en ts, U .S . G overnm ent Printing O ffic e , W ashington , D .G ., 2 0402 . 
B u lletin  supplem ents m ay be obtained, without c o st , only fro m  B L S region al o ffic e s .

A re a B u lletin  num ber  
and p rice A r e a Bulletin num ber  

and p rice

Akron, Ohio, Dec. 1973 1 _______________________________________  1795-10, 65 cents
Albany—Schenectady—T roy, N .Y ., M ar. 1974__________________  Suppl. F ree
Albuquerque, N. M ex ., M ar. 1974______________ ________________ Suppl. F ree
Allentown—Bethlehem—E aston , Pa.—N .J., May 1973__________  1775-90, 50 cents
Atlanta, G a ., May 1973__________________________________________  1775-79, 40 cents
Austin, T ex ., Dec. 1973_________________________________________  Suppl. F ree
B altim ore, M d., Aug. 1973______________________________________Suppl. F ree
Beaumont—Port A rthuj^O range, T ex ., May 1973 1 ___________  1775-82, 40 cents
Bingham ton, N.Y.—P a ., July 1973 1 ____________________________  1795-1, 55 cents
Birm ingham , A la., M ar. 1974__________________________________  Suppl. F ree
B oise  City, Idaho, Nov. 1973 ___________________________________ Suppl. F ree
B oston, M ass., Aug. 1973______________________________________ Suppl. F ree
Buffalo, N .Y ., Oct. 1973________________________________________ Suppl. F ree
Burlington, V t., Dec. 1973_____________________________________  Suppl. F ree
Canton, Ohio, May 1973_________________________________________  1775-73, 40 cents
Charleston, W. V a ., M ar. 1974_________________________ _______ Suppl. F ree
Charlotte, N .C ., Jan. 1974_____________________________________ Suppl. F ree
Chattanooga, T en n .-G a ., Sept. 197 3______________________ ____Suppl. F ree
C hicago, 111., May 1973____________ _ _ __________________________ 1775-88, 50 cents
Cincinnati, Ohio—Ky.—Ind., Feb. 1974 1 ________________________  1795-16, 75 cents
Cleveland, Ohio, Sept. 1973_____________________________________Suppl. F ree
Colum bus, Ohio, Oct. 1973_____________________________________ Suppl. F ree
Dallas, T ex ., Oct. 1973_________________________________________ Suppl. F ree
Davenport—Rock Island—M olin e, Iowa^Ill., Feb. 1974 1_______  1795-14, 65 cents
Dayton, Ohio, Dec. 1973_________ __________ ________ _________Suppl. F ree
D enver, C o lo ., Dec. 1973_______________________________________  Suppl. F ree
Des M oines, Iowa, May 1973 ___________________________________  1775-72, 40 cents
D etroit, M ich ., M ar. 1973 1_____________________________________ 1775-89, 80 cents
Durham, N .C ., Dec. 1973 1  _____ ~ - _________________ ____ 1795-9, 65 cents
F ort Lauderdale—H ollywood and W est Palm

Beach, F la ., Apr. 1974_______________________ ________ _ Suppl. F ree
F ort W orth, T e x ., Oct. 1973___________________________________ Suppl. F ree
Green Bay, W is ., July 1973_____________________________________Suppl. F ree
G reenville , S .C ., May 1974_____________________________________ Suppl. F ree
Houston, T ex ., Apr. 1973_______________________________________  1775-71, 50 cents
H untsville, A la ., Feb. 1974 1 ___________________________________  1795-13, 65 cents
Indianapolis, Ind., Oct. 1973____________________________________ Suppl. F ree
Jackson, M iss ., Jan. 19741_____________________________________ 1795-12, 65 cents
Jacksonville , F la ., Dec. 1973 1 ________________________________  1795-8, 65 cents
Kansas City, M o.—K ans., Sept. 1973 1__________________________ 1795-4, 80 cents
Lawrence—H averhill, M ass.—N.H., June 1973__________,_______ 1775-93, 50 cents
Lexington, K y., Nov. 1973______________________________________ Suppl. F ree
Little Rock—North Little R ock, A rk ., July 1973_______________Suppl. F ree
Los Angeles—Long Beach and Anaheim—Santa Ana-

Garden G rove, C a lif., Oct. 1973______________________________ Suppl. F ree
L ou isv ille , Ky.—Ind., Nov. 1973_______ _____________ ___________ Suppl. F ree
Lubbock, T ex ., M ar. 1974______________________________________  Suppl. F ree
M anchester, N .H ., July 1973___________________________________ Suppl. F ree
M elbourne—T itusville—C ocoa, F la ., Aug. 1973 1_____ _ 1795-2, 55 cents

M em phis, T.enn.—A rk., Nov. 1973 1 ____________________________  1795-11,
M iam i, F la ., Nov. 1973_________________________________________ Suppl.
Midland and O dessa, T ex ., Jan. 1974_________________________  Suppl.
Milwaukee, W is ., May 1973____________________________________  1775-83,
M inneapolis—St. Paul, M inn., Jan. 1974_______________________  Suppl.
Muskegon—Muskegon Heights, M ich ., June 1973______________ 1775-91,
Newark and Jersey  City, N .J., Jan. 1974_____________________  Suppl.
New Haven, Conn., Jan. 1974___ ____________________________ Suppl.
New O rleans, L a ., Jan. 19741 _________________________________  1795- 15,
New Y ork , N .Y ., Apr. 1973_____________________________________ 1775-94,
N orfolk—V irg in ia  Beach—Portsm outh and

Newport News—Hampton, V a ., Jan. 1974____________________  Suppl.
Oklahoma City, O kla., July 1973_______________________________ Suppl.
Omaha, N ebr.—Iowa, Sept. 1973________________________________  Suppl.
Paterson—Clifton—P a ssa ic , N .J., June 1973___________________ 1775-92,
Philadelphia, Pa.—N .J., Nov. 1973_____________________________  1795-19«
Phoenix, A r iz ., June 1973______________________________________  1775-96,
Pittsburgh, P a ., Jan. 1973 1 ____________________________________ 1775-67,
Portland, M aine, Nov. 1973 1___________________________________  1795-6,
Portland, O reg.—W ash., May 1973 _______ _____________________ 1775-87,
Poughkeepsie—Kingston—Newburgh, N .Y ., June 1973_________  1775-85,
P rovidence—W arwick—Pawtucket, R .I.—M ass.,

May 1973________________________________________________________  1775-84,
Raleigh, N .C ., Dec. 1973 1 _____________________________________  1795-7,
Richm ond, V a ., M ar. 1973_____________________________________  1775-68,
R iversid e—San Bernardino—Ontario, C a lif., D ec. 1973_______  Suppl.
R ock ford , 111., June 1973_______________________________________  1775-80,
St. L ou is, M o.—111., M ar. 1974________________________________ Suppl.
Salt Lake City, Utah, Nov. 1973___________ _______ ___________Suppl.
San Antonio, T ex ., May 1973____ _____________________________  1775-78,
San D iego, C a lif., Nov. 1973_________________ __________________  Suppl.
San F ra n cisco— Oakland, C a lif., M ar. 1974 ____________________ Suppl.
San Jose , C a lif., M ar. 1974_____________________________________Suppl.
Savannah, G a., May 1974 _______________________________________ Suppl.
Scranton, P a ., July 1973 1______________________________________  1795-3,
Seattle—E verett, W ash., Jan. 19741 ___________________________  1795-17,
Sioux F a lls , S. Dak., D ec. 1973_______ _________ __________ ____ Suppl.
South Bend, Ind., M ar. 1974 1 __________________________________  1795-18,
Spokane, W ash., June 1973_____________________________________  1775-95,
Tampa—St. P etersburg , F la ., Aug. 1973 _____________________  Suppl.
T oled o , Ohio—M ich ., Apr. 1973_________ ___ ___________________  1775-63,
Trenton, N .J., Sept. 1973_______________________________________  Suppl.
W ashington, D.C.—Md.—V a ., M ar. 1973________________________  1775-75,
W aterbury, Conn., M ar. 1974__________ _ . _______ ___________ Suppl.
W aterloo, Iowa, Nov. 1973 1 ____________________________________ 1795-5,
W ichita, K ans,, Apr. 1973______________________________________  1775-70,
W orcester , M ass., May 1973___________________________ _______ 1775-76,
Y ork , P a ., Feb. 1973___________________________________________  1775-59,
Youngstown—W arren , Ohio, Nov. 1973 ____________ ____________  Suppl.

65 cents  
F ree  
F ree  
40  cents  
F ree  
50 cents  
F  ree  
F  ree  
70 cents 
50 cents

F  ree  
F ree  
F ree  
55 cents  
85 cents 
50 cents  
75 cents 
65 cents 
35 c e n t s  
35 cents

35 cents  
65 cents  
40 cents  
F ree  
35 cents  
F ree  
F  ree  
35 cents  
F re e  
F re e  
F  ree  
F re e  
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F re e  
65 cents 
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40 cents  
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50 cents  
F ree  
60 cents  
40 cents 
40 cents 
40  cents  
F ree
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BUREAU OF LABO R S T A T IS T IC S  REGIO NAL OFFICES
Region I

1603 JFK Federal Building
Government Center
Boston, Mass. 02203
Phone: 223-6761 (Area Code 617)
Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region II 
Suite 3400 
1515 Broadway 
New York, N.Y. 10036 
Phone: 971-5405 (Area Code 212)
New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region III
P.O. Box 13309 
"Philadelphia,Pa. 19101 
Phone: 597-T134 (Area Code 215) 
Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Region IV 
Suite 540
1371 Peachtree St. N.E.
Atlanta, Ga. 30309
Phone: 526-5418 (Area Code 404)
Alabama
Florida
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennessee

Region V
8th Floor, 300 South Wacker Drive
Chicago, III. 60606
Phone: 353-1880 (Area Code 312)
Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Region VI
1100 Commerce St. Rm. 6B7
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)
Arkansas
Louisiana
New Mexico
Oklahoma
Texas

Regions VII and VIII 
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816) 
VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Regions IX and X 
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone; 556-4678 (Area Code 415) 
IX X
Arizona Alaska
California Idaho
Hawaii Oregon
Nevada Washington
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