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Preface

T h i s  b u l l e t i n  s u m m a r i z e s  t h e  r e s u l t s  o f  a n  A u g u s t  1 9 7 1  B u r e a u  o f  L a b o r  S t a t i s t i c s  
s u r v e y  o f  o c c u p a t i o n a l  w a g e s  a n d  s u p p l e m e n t a r y  p r a c t i c e s  i n  t h e  w o m e n ’ s a n d  m is s e s ’  
d r e s s  i n d u s t r y  i n  1 2  s e l e c t e d  a r e a s . A  s i m i l a r  s u r v e y  w a s  c o n d u c t e d  i n  A u g u s t  1 9 6 8 .

S e p a r a t e  r e le a s e s  f o r  e a c h  o f  t h e  a r e a s  s u r v e y e d  w e r e  is s u e d  e a r l i e r .  C o p i e s  a r e  
a v a i l a b l e  f r o m  t h e  B u r e a u  o f  L a b o r  S t a t i s t i c s ,  W a s h i n g t o n ,  D . C .  2 0 2 1 2 ,  o r  f r o m  a n y  o f  

i t s  r e g i o n a l  o f f i c e s .
T h e  s t u d y  w a s  c o n d u c t e d  i n  t h e  B u r e a u ’ s O f f i c e  o f  W a g e s  a n d  I n d u s t r i a l  R e l a t i o n s .  

T h e  a n a l y s i s  i n  t h i s  b u l l e t i n  w a s  p r e p a r e d  b y  P h i l i p  M .  D o y l e  i n  t h e  D i v i s i o n  o f  
O c c u p a t i o n a l  W a g e  S t r u c t u r e s .  F i e l d  w o r k  f o r  t h e  s u r v e y  w a s  d i r e c t e d  b y  t h e  B u r e a u ’ s 
A s s i s t a n t  R e g i o n a l  D i r e c t o r s  f o r  O p e r a t i o n s .

O t h e r  r e p o r t s  a v a i l a b l e  f r o m  t h e  B u r e a u ’ s p r o g r a m  o f  i n d u s t r y  w a g e  s t u d i e s ,  as w e l l  
as t h e  a d d r e s s e s  o f  t h e  B u r e a u ’ s r e g i o n a l  o f f i c e s  a r e  l i s t e d  a t  t h e  e n d  o f  t h i s  b u l l e t i n .
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Women's and Misses' Dresses, August 1971

Summary

H o u r l y  e a r n i n g s  o f  p r o d u c t i o n  a n d  r e l a t e d  w o r k e r s  i n  
t h e  w o m e n ’ s a n d  m is s e s ’  d re s s e s  i n d u s t r y  v a r i e d  w i d e l y  
a m o n g  1 2  m a j o r  d r e s s  c e n t e r s  s u r v e y e d  i n  A u g u s t  1 9 7 1  
b y  t h e  B u r e a u  o f  L a b o r  S t a t i s t i c s .!  A v e r a g e  s t r a i g h t - t i m e  
e a r n i n g s  r a n g e d  f r o m  $ 3 . 7 9  a n  h o u r  i n  N e w  Y o r k  C i t y ,  
w h e r e  n e a r l y  o n e - h a l f  o f  t h e  w o r k e r s  w e r e  e m p l o y e d ,  t o  
$ 2 . 1 2  i n  M i a m i .  I n  a d d i t i o n  t o  N e w  Y o r k ,  t h r e e  o t h e r  
a r e a s  r e p o r t e d  a v e r a g e s  o v e r  $ 3  a n  h o u r —B o s t o n  ( $ 3 . 2 0 ) ;  
N e w a r k  a n d  J e r s e y  C i t y  ( $ 3 . 3 4 ) ;  a n d  P a t e r s o n - C l i f t o n -  
P a s s a ic  ( $ 3 . 7 4 ) .  A  w i d e  d i s t r i b u t i o n  o f  i n d i v i d u a l  e a r n ­
i n g s  e x i s t e d  i n  m o s t  a r e a s , l a r g e l y  d u e  t o  t h e  e x t e n s i v e  
u s e  o f  p ie c e  r a t e  s y s t e m s  a n d  t h e  b r o a d  r a n g e  o f  s k il ls  i n  
t h e  i n d u s t r y .

C u t t e r s  a n d  m a r k e r s  w e r e  u s u a l l y  t h e  h i g h e s t  p a i d  
w o r k e r s  s t u d i e d  s e p a r a t e l y ;  t h r e a d  t r i m m e r s  g e n e r a l l y  
w e r e  t h e  l o w e s t  p a i d .  S e w i n g  m a c h i n e  o p e r a t o r s  m a d e  
u p  s l i g h t l y  m o r e  t h a n  o n e - h a l f  o f  t h e  p r o d u c t i o n  
w o r k e r s  i n  t h e  1 2  a r e a s  c o m b i n e d .  I n  e i g h t  o f  t h e  1 0  
a re a s  w h e r e  c o m p a r i s o n s  w e r e  p o s s i b l e , o p e r a t o r s  
e m p l o y e d  u n d e r  t h e  s i n g l e - h a n d  ( t a i l o r )  s y s t e m  a v e r a g e d  
m o r e  t h a n  t h o s e  u n d e r  t h e  s e c t i o n  s y s t e m , u s u a l l y  b y  3 2  
t o  6 6  c e n t s  a n  h o u r .

N e a r l y  t h r e e - f o u r t h s  o f  t h e  w o r k e r s  i n  t h e  1 2  a re a s  
c o m b i n e d  w e r e  e m p l o y e d  i n  s h o p s  w h i c h  h a d  c o l l e c t i v e  
b a r g a i n i n g  a g r e e m e n t s  c o v e r i n g  a  m a j o r i t y  o f  t h e i r  
w o r k e r s ;  a l m o s t  a ll  c o n t r a c t s  w e r e  w i t h  t h e  I n t e r n a t i o n a l  
L a d i e s ’  G a r m e n t  W o r k e r s ’  U n i o n  ( I L G W U ) .  T h e s e  a g r e e ­
m e n t s  i n c l u d e d  p r o v i s i o n s  f o r  p a i d  v a c a t i o n s ,  v a r i o u s  
t y p e s  o f  h e a l t h  a n d  w e l f a r e  b e n e f i t s ,  r e t i r e m e n t  
p e n s i o n s , a n d  s u p p l e m e n t a r y  u n e m p l o y m e n t  b e n e f i t s .

Industry characteristics

T h e  s u r v e y  o f  1 2  m a j o r  d r e s s  i n d u s t r y  c e n t e r s  

c o v e r e d  e s t a b l i s h m e n t s  m a n u f a c t u r i n g  w o m e n ’ s , m is s e s ’  
a n d  j u n i o r s ’  d re s s e s  i n c l u d i n g  p a n t s  d r e s s  e n s e m b le s  

i n t e n d e d  f o r  w e a r  o u t s i d e  t h e  h o m e .  M a n u f a c t u r e r s  

o f  h o u s e d r e s s e s  a n d  d re s s e s  f o r  g i r l s , c h i l d r e n ,  a n d  
i n f a n t s  w e r e  e x c l u d e d .  S h o p s  w i t h i n  t h e  s c o p e  o f  t h e  I

I See appendix A for scope and method of survey and for 
definitions of terms. Earnings data exclude premium pay for 
overtime and for work on weekends, holidays, and late shifts.

s u r v e y  e m p l o y e d  7 7 , 5 5 0  p r o d u c t i o n  a n d  r e l a t e d  w o r k e r s  
i n  A u g u s t  1 9 7 1 —a  r e d u c t i o n  o f  n e a r l y  4  p e r c e n t  s in c e  a 
p r e v i o u s  s t u d y  i n  A u g u s t  1 9 6 8 ,  w h e n  8 0 ,6 5 0  w o r k e r s  

w e r e  r e c o r d e d . 2  E m p l o y m e n t  d e c l i n e s  f o u n d  i n  9  a re a s  
r a n g e d  f r o m  3  p e r c e n t  i n  C h i c a g o  t o  3 9  p e r c e n t  i n  

B o s t o n .  N e w  Y o r k  C i t y  h a d  3 6 , 5 1 8  p r o d u c t i o n  w o r k e r s ,  
a  1 2  p e r c e n t  d e c l i n e  o v e r  t h e  3 - y e a r  p e r i o d .  O n  t h e  o t h e r  
h a n d  t h e  w o r k  f o r c e  in c r e a s e d  9 7  p e r c e n t  i n  M i a m i ,  3 8  

p e r c e n t  i n  D a l l a s  a n d  3 2  p e r c e n t  i n  t h e  L o s  A n g e l e s  a r e a .
I n  1 9 7 1 ,  N e w  Y o r k  C i t y  a c c o u n t e d  f o r  4 7  p e r c e n t  o f  

t h e  p r o d u c t i o n  w o r k e r s  c o v e r e d  b y  t h e  s t u d y ;  L o s  
A n g e l e s  a n d  W i l k e s - B a r r e —H a z l e t o n  e a c h  e m p l o y e d  a b o u t  
1 0  p e r c e n t ;  a n d  5  t o  7  p e r c e n t  w e r e  f o u n d  i n  D a l l a s ,  

M i a m i ,  a n d  F a l l  R i v e r  a n d  N e w  B e d f o r d ;  e a c h  o f  t h e  
r e m a i n i n g  a re a s  a c c o u n t e d  f o r  le s s  t h a n  4  p e r c e n t  o f  t h e  
c o m b i n e d  e m p l o y m e n t .

I n  t h e  1 2  a r e a s  c o m b i n e d ,  5 6  p e r c e n t  o f  t h e  w o r k e r s  
w e r e  e m p l o y e d  i n  s h o p s  w h i c h  h a d  le ss t h a n  5 0  
e m p l o y e e s .  E i g h t e e n  p e r c e n t  o f  t h e  w o r k e r s  w e r e  i n  
s h o p s  w h i c h  h a d  1 0 0  e m p l o y e e s  o r  m o r e . 3 S u b s t a n t i a l  
d i f f e r e n c e s ,  h o w e v e r ,  w e r e  f o u n d  a m o n g  t h e  i n d i v i d u a l  
a r e a s . I n  F a l l  R i v e r  a n d  N e w  B e d f o r d ,  o n l y  2  p e r c e n t  
w o r k e d  i n  s h o p s  t h a t  h a d  le s s  t h a n  5 0  e m p l o y e e s .  
H o w e v e r ,  i n  N e w  Y o r k  C i t y  a n d  P a t e r s o n ,  n e a r l y  8 0  

p e r c e n t  o f  t h e  e m p l o y e e s  w o r k e d  i n  s h o p s  o f  t h i s  s i z e ,  as 
d i d  6 7  p e r c e n t  o f  t h e  w o r k e r s  i n  L o s  A n g e l e s .  S h o p s  t h a t  
h a d  1 0 0  w o r k e r s  o r  m o r e  a c c o u n t e d  f o r  8 0  p e r c e n t  i n  
S t .  L o u i s ;  a b o u t  6 0  p e r c e n t  i n  D a l l a s  a n d  F a l l  R i v e r  a n d  
N e w  B e d f o r d ;  2 1 - 2 4  p e r c e n t  i n  B o s t o n ,  M i a m i ,  N e w a r k  
a n d  J e r s e y  C i t y ,  a n d  P h i l a d e l p h i a ;  b u t  f o r  o n l y  5  p e r c e n t  
i n  N e w  Y o r k .  N o n e  o f  t h e  s h o p s  s u r v e y e d  i n  P a t e r s o n -  
C l i f t o n - P a s s a i c  e m p l o y e d  as m a n y  as 1 0 0  w o r k e r s .

Type o f  shop. T h r e e  t y p e s  o f  s h o p s  w e r e  i n c l u d e d  i n  t h e  
s u r v e y :  ( 1 )  R e g u l a r  o r  “ i n s i d e ”  s h o p s ,  w h i c h  o w n  t h e  

m a t e r i a l s  a n d  p e r f o r m  a l l  o r  m o s t  o f  t h e  m a n u f a c t u r i n g  

o p e r a t i o n s ;  ( 2 )  c o n t r a c t  s h o p s ,  w h i c h  p r o c e s s  m a t e r i a l s  

o w n e d  ( a n d  f r e q u e n t l y  c u t )  b y  o t h e r s ;  a n d  ( 3 )  j o b b i n g  
s h o p s , w h i c h  c o n t r a c t  o u t  m o s t  m a n u f a c t u r i n g  o p e r a ­
t i o n s ,  b u t  m a y  p e r f o r m  s o m e  o p e r a t i o n s  s u c h  a s  c u t t i n g ,  
f i n i s h i n g ,  o r  p a c k i n g  a n d  s h i p p i n g .

2 See Industry Wage Survey: Women's and Misses’Dresses, 
August 1968, Bulletin 1649 (Bureau of Labor Statistics, 1969).

3 The survey excluded shops that had fewer than eight 
employees.

1
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



C o n t r a c t  s h o p s  a c c o u n t e d  f o r  s l i g h t l y  m o r e  t h a n  
t w o - t h i r d s  o f  t h e  e m p l o y m e n t  i n  t h e  1 2  a r e a s  c o m b i n e d .  
( F o r  p u r p o s e s  o f  t h i s  s u r v e y ,  d a t a  f o r  j o b b i n g  s h o p s ,  
w h i c h  a c c o u n t e d  f o r  a b o u t  o n e - t e n t h  o f  t h e  c o m b i n e d  
e m p l o y m e n t ,  w e r e  i n c l u d e d  w i t h  t h e  d a t a  f o r  r e g u l a r  
s h o p s .)  T h e  p r o p o r t i o n s  o f  w o r k e r s  i n  c o n t r a c t  s h o p s  
v a r i e d  s u b s t a n t i a l l y  a m o n g  t h e  a r e a s , a m o u n t i n g  t o  a l l  o f  

t h e  w o r k e r s  i n  t h e  P a t e r s o n  a r e a ; n i n e - t e n t h s  i n  W i l k e s -  
B a r r e —H a z l e t o n ;  f o u r - f i f t h s  i n  F a l l  R i v e r  a n d  N e w  
B e d f o r d ;  t h r e e - f i f t h s  t o  t h r e e - f o u r t h s  i n  L o s  A n g e l e s ,  
M i a m i ,  N e w a r k  a n d  J e r s e y  C i t y ,  a n d  N e w  Y o r k .  I n  
B o s t o n ,  C h i c a g o ,  a n d  P h i l a d e l p h i a ,  t w o - f i f t h s  t o  o n e - h a l f  
w e r e  e m p l o y e d  i n  r e g u l a r  s h o p s  as w e r e  a b o u t  n i n e -  

t e n t h s  i n  D a l l a s  a n d  S t .  L o u i s .

O c c u p a tio n  and sex. S e w i n g - m a c h i n e  o p e r a t o r s ,  
n u m e r i c a l l y  t h e  m o s t  i m p o r t a n t  o f  t h e  s e l e c t e d  o c c u p a ­
t i o n s ,  m a d e  u p  s l i g h t l y  m o r e  t h a n  o n e - h a l f  o f  t h e  
p r o d u c t i o n  w o r k e r s  i n  t h e  1 2  a r e a s  c o m b i n e d .  I n  t h r e e  
a r e a s —P a t e r s o n ,  M i a m i ,  a n d  W i l k e s - B a r r e —H a z l e t o n — t h e  
p r o p o r t i o n  o f  s e w i n g  m a c h i n e  o p e r a t o r s  w a s  t h r e e - f i f t h s ,  
c o m p a r e d  w i t h  a b o u t  o n e - h a l f  i n  t h e  r e m a i n i n g  a r e a s .

A b o u t  5 6  p e r c e n t  o f  t h e  s e w i n g - m a c h i n e  o p e r a t o r s  
w o r k e d  u n d e r  t h e  s i n g l e h a n d  s y s t e m  i n  w h i c h  a n  
o p e r a t o r  p e r f o r m s  a l l  o r  m o s t  o f  t h e  s e w i n g  o p e r a t i o n s  
n e c e s s a r y  t o  c o m p l e t e  a  g a r m e n t .  T h e  r e m a i n d e r  o f  t h e  
o p e r a t o r s  w e r e  e m p l o y e d  u n d e r  t h e  s e c t i o n  s y s t e m  i n  
w h i c h  s e w i n g  is  l i m i t e d  t o  a  s p e c i f i c  p a r t  o r  p a r t s  o f  a  
g a r m e n t .  A m o n g  t h e  a r e a s , t h e  p r o p o r t i o n s  o f  w o r k e r s  
e m p l o y e d  u n d e r  t h e  t w o  s y s t e m s  v a r i e d  s u b s t a n t i a l l y .  

F o r  e x a m p l e ,  v i r t u a l l y  a ll  o f  t h e  o p e r a t o r s  i n  F a l l  R i v e r  
a n d  N e w  B e d f o r d  a n d  W i l k e s - B a r r e —H a z l e t o n  w e r e  
e m p l o y e d  u n d e r  t h e  s e c t i o n  s y s t e m ,  c o m p a r e d  w i t h  
a b o u t  1 0  p e r c e n t  i n  N e w  Y o r k  C i t y ,  3 4  p e r c e n t  i n  t h e  
L o s  A n g e l e s  a n d  P a t e r s o n  a r e a s , a n d  s l i g h t l y  m o r e  t h a n  
5 0  p e r c e n t  i n  B o s t o n  a n d  N e w a r k  a n d  J e r s e y  C i t y .  S e v e n  
p e r c e n t  o f  t h e  w o r k e r s  i n  t h e  1 2  a r e a s  w e r e  e m p l o y e d  a s  
h a n d  p r e s s e r s  a n d  a b o u t  6  p e r c e n t  a s  h a n d  s e w e r s . 

C u t t e r s  a n d  m a r k e r s  a n d  t r i m m e r s  w e r e  t h e  o n l y  o t h e r  
g r o u p s  s t u d i e d  s e p a r a t e l y  t h a t  a c c o u n t e d  f o r  a s  m u c h  as 

4  p e r c e n t  o f  t h e  w o r k  f o r c e .
W o m e n  r e p r e s e n t e d  m o r e  t h a n  9 0  p e r c e n t  o f  t h e  

s e w i n g  m a c h i n e  o p e r a t o r s  i n  e a c h  a r e a , a n d  i n  m o s t  
a r e a s , t h e y  w e r e  a ls o  p r e d o m i n a n t  i n  t h e  r e m a i n i n g  
o c c u p a t i o n s ,  e x c e p t  f o r  c u t t e r  a n d  m a r k e r .  M e n  m a d e  u p  

m o r e  t h a n  9 0  p e r c e n t  o f  t h e  c u t t e r s  a n d  m a r k e r s  i n  1 1  

a r e a s . O v e r a l l ,  w o m e n  a c c o u n t e d  f o r  6 4 ,5 5 5  o f  t h e  

7 7 , 5 5 0  p r o d u c t i o n  w o r k e r s  i n  t h e  s u r v e y —o r  a b o u t  8 3  
p e r c e n t .  A m o n g  t h e  a r e a s  t h e  p r o p o r t i o n  o f  w o m e n  

r a n g e d  f r o m  7 7  p e r c e n t  i n  N e w  Y o r k  a n d  7 8  p e r c e n t  i n  
B o s t o n  t o  9 2  p e r c e n t  i n  M i a m i  a n d  P a t e r s o n - C l i f t o n -  
P a s s a i c ; i n  m o s t  o t h e r  a r e a s , h o w e v e r ,  t h e  p r o p o r t i o n  f e l l  
b e t w e e n  8 5  a n d  9 0  p e r c e n t .

M ethod o f  wage payment. T h e  p r o p o r t i o n  o f  t h e  w o r k  
f o r c e  p a i d  u n d e r  t h e  i n c e n t i v e  w a g e  s y s t e m s , t y p i c a l l y  
i n d i v i d u a l  p ie c e  r a t e s ,  r a n g e d  f r o m  s l i g h t l y  le s s  t h a n  
o n e - h a l f  i n  B o s t o n  a n d  D a l l a s  t o  a b o u t  t h r e e - f o u r t h s  i n  
P a t e r s o n - C l i f t o n - P a s s a i c  ( t a b l e  1 9 ) .  S e w i n g  m a c h i n e  

o p e r a t o r s  u s u a l l y  w e r e  p a i d  u n d e r  i n c e n t i v e  s y s t e m s  as 
w e r e  h a n d  p r e s s e r s , w i t h  t h e s e  e x c e p t i o n s :  i n  D a l l a s ,  
t w o - t h i r d s  o f  t h e  o p e r a t o r s  o n  t h e  s i n g l e - h a n d  s y s t e m  

a n d  n e a r l y  t h r e e - f i f t h s  o f  t h e  h a n d  p r e s s e r s  w e r e  p a i d  
t i m e  r a t e s ;  a n d  i n  F a l l  R i v e r  a n d  N e w  B e d f o r d ,  s e v e n -  
e ig h t s  o f  t h e  h a n d  p r e s s e r s  r e c e i v e d  t i m e  p a y m e n t s .  

C u t t e r s  a n d  m a r k e r s ,  f i n a l  i n s p e c t o r s ,  t h r e a d  t r i m m e r s  

( c l e a n e r s ) ,  a n d  w o r k  d i s t r i b u t o r s  g e n e r a l l y  w e r e  p a i d  o n  
a  t i m e - r a t e  b a s i s .

Unionization. E s t a b l i s h m e n t s  t h a t  h a d  c o l l e c t i v e  b a r g a i n ­
i n g  a g r e e m e n t s  c o v e r i n g  a  m a j o r i t y  o f  t h e i r  w o r k e r s  a c ­
c o u n t e d  f o r  n i n e - t e n t h s  o r  m o r e  o f  t h e  w o r k e r s  i n  e i g h t  
c i t i e s .  I n  B o s t o n ,  t h e  p r o p o r t i o n  w a s  t w o - t h i r d s ,  c o m ­
p a r e d  w i t h  o n e - t e n t h  o r  le s s  i n  L o s  A n g e l e s ,  M i a m i ,  a n d  
D a l l a s .  N e a r l y  a l l  a g r e e m e n t s  w e r e  w i t h  t h e  I n t e r n a t i o n a l  
L a d i e s ’  G a r m e n t  W o r k e r s ’  U n i o n  ( I L G W U ) .

Average hourly earnings

A v e r a g e  e a r n i n g s  o f  a ll  p r o d u c t i o n  w o r k e r s  i n  t h e  
s u r v e y  r a n g e d  f r o m  $ 3 . 7 9  a n  h o u r  i n  N e w  Y o r k  C i t y  t o  

$ 2 . 1 2  i n  M i a m i .  A v e r a g e  e a r n i n g s  o f  b e t w e e n  $ 2 . 7 5  a n d  
$ 3  a n d  h o u r  w e r e  f o u n d  i n  f i v e  o f  t h e  1 0  r e m a i n i n g  
a r e a s : P h i l a d e l p h i a  ( $ 2 . 9 6 ) ,  S t .  L o u i s  ( $ 2 . 9 4 ) ,  F a l l  R i v e r  
a n d  N e w  B e d f o r d  ( $ 2 . 9 2 ) ,  C h i c a g o  ( $ 2 . 8 4 ) ,  a n d  W i l k e s -  
B a r r e —H a z l e t o n  ( $ 2 . 7 5 ) .

A l t h o u g h  N e w  Y o r k  C i t y  r e c o r d e d  t h e  h i g h e s t  a v e r ­
a g e  i n  b o t h  t h e  1 9 6 8  a n d  1 9 7 1  s u r v e y s ,  t h e  in c r e a s e  
t h e r e  w a s  n o t  a s  g r e a t  a s  i n  t h r e e - f i f t h s  o f  t h e  o t h e r  

a r e a s . D u r i n g  t h a t  p e r i o d ,  w a g e  le v e ls  i n  N e w  Y o r k ’ s 

d r e s s  i n d u s t r y  a d v a n c e d  1 6  p e r c e n t ,  c o m p a r e d  w i t h  2 7  

p e r c e n t  i n  t h e  P a t e r s o n  a r e a  a n d  1 9  t o  2 3  p e r c e n t  i n  s i x  
o t h e r  a r e a s . A v e r a g e  e a r n i n g s  w e n t  u p  t h e  l e a s t  i n  L o s  

A n g e l e s  ( 5  p e r c e n t ) ,  D a l l a s  ( 1 1  p e r c e n t )  a n d  M i a m i  ( 1 2  
p e r c e n t ) ,  t h e  o n l y  c i t i e s  h a v i n g  e m p l o y m e n t  in c r e a s e s  
b e t w e e n  A u g u s t  1 9 6 8  a n d  1 9 7 1 .

A  r e l a t i o n s h i p  e x i s t e d  i n  m o s t  a r e a s  b e t w e e n  t h e  

p r e d o m i n a n t  m a n u f a c t u r i n g  m e t h o d  a n d  t h e  l e v e l  o f  
e a r n i n g s  i n  A u g u s t  1 9 7 1 .  I n  t h e  f o u r  a r e a s  w h e r e  
e a r n i n g s  a v e r a g e d  $ 3  a n  h o u r  o r  m o r e ,  t h e  s i n g l e - h a n d  o r  

t a i l o r  s y s t e m  o f  s e w i n g  a c c o u n t e d  f o r  a  s u b s t a n t i a l  
p r o p o r t i o n  o f  t h e  s e w i n g  m a c h i n e  o p e r a t o r s .  I n  N e w  

Y o r k ,  t h e  h i g h e s t  p a i d  a r e a , 9 0  p e r c e n t  o f  t h e  s e w i n g  
m a c h i n e  o p e r a t o r s  w o r k e d  u n d e r  t h e  s i n g l e h a n d  s y s t e m ,
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as d i d  6 6  p e r c e n t  i n  P a t e r s o n - C l i f t o n - P a s s a i c ,4 6  p e r c e n t  
i n  N e w a r k  a n d  J e r s e y  C i t y ,  a n d  4 7  p e r c e n t  i n  B o s t o n .  
C o n v e r s e l y ,  i n  W i l k e s - B a r r e —H a z l e t o n ,  D a l l a s ,  a n d  M i a m i ,  
t h r e e  o f  t h e  f o u r  a re a s  w i t h  t h e  l o w e s t  a v e r a g e s , t h e  
s e c t i o n  s y s t e m  o f  s e w i n g  a c c o u n t e d  f o r  6 2  p e r c e n t  t o  9 9  
p e r c e n t  o f  t h e  o p e r a t o r s .  T h e  s e c t i o n  s y s t e m  o f  s e w i n g  
g e n e r a l l y  d o e s  n o t  r e q u i r e  o p e r a t o r s  t o  h a v e  as m u c h  
s k i l l  a s  t h o s e  e m p l o y e d  u n d e r  t h e  s i n g l e h a n d  s y s t e m . A  
n o t a b l e  e x c e p t i o n  t o  t h e  a b o v e  r e l a t i o n s h i p  o c c u r r e d  i n  
L o s  A n g e l e s ,  w h i c h  r a n k e d  t e n t h  i n  e a r n i n g s  l e v e l s , b u t  
w h e r e  6 6  p e r c e n t  o f  t h e  s e w i n g  m a c h i n e  o p e r a t o r s  
w o r k e d  u n d e r  t h e  s i n g l e h a n d  s y s t e m .

N o  c o n s i s t e n t  r e l a t i o n s h i p  w a s  f o u n d  b e t w e e n  t h e  
l e v e l  o f  e a r n i n g s  a n d  m a j o r  t y p e  o f  s h o p  i n  e a c h  a r e a . I n  
N e w  Y o r k ,  P a t e r s o n ,  a n d  N e w a r k ,  t h e  a r e a s  h a v i n g  t h e  
h i g h e s t  p a y  l e v e l s , c o n t r a c t  s h o p s  a c c o u n t e d  f o r  s e v e n -  
t e n t h s  o r  m o r e  o f  t h e  w o r k e r s ,  b u t  i n  L o s  A n g e l e s ,  
M i a m i ,  a n d  W i l k e s - B a r r e —H a z l e t o n ,  t h r e e  o f  t h e  f o u r  
a re a s  h a v i n g  t h e  l o w e s t  a v e r a g e s , t h r e e - f i f t h s  t o  m o r e  
t h a n  n i n e - t e n t h s  o f  t h e  w o r k e r s  w e r e  i n  c o n t r a c t  s h o p s .

I n  e a c h  a r e a , m e n  as a  g r o u p ,  a v e r a g e d  m o r e  t h a n  
w o m e n ,  u s u a l l y  b y  a m o u n t s  r a n g i n g  f r o m  7 5  c e n t s  a n  
h o u r  i n  N e w a r k  a n d  J e r s e y  C i t y  t o  $ 1 . 4 9  i n  B o s t o n  a n d  
N e w  Y o r k .  D i f f e r e n c e s  i n  t h e  l e v e l  o f  e a r n i n g s  b e t w e e n  
m e n  a n d  w o m e n  w e r e  d u e  l a r g e l y  t o  t h e  u n e v e n  
d i s t r i b u t i o n  o f  t h e  s e x e s  a m o n g  j o b s  w i t h  d i s p a r a t e  p a y  
l e v e l s . F o r  e x a m p l e ,  i n  t h e  P a t e r s o n  a r e a , m e n  a v e r a g e d  
$ 3 . 2 2  a n  h o u r  m o r e  t h a n  w o m e n ,  b u t  n e a r l y  a ll  t h e  m e n  

w o r k e d  as c u t t e r s  a n d  m a r k e r s  a n d  h a n d  p r e s s e r s , 
a v e r a g i n g  $ 7 . 1 7  a n d  $ 7 . 1 0 ,  r e s p e c t i v e l y .  W o m e n ,  o n  t h e  
o t h e r  h a n d ,  w e r e  e m p l o y e d  p r i m a r i l y  a s  s e w i n g  m a c h i n e  
o p e r a t o r s  o r  h a n d  s e w e r s , j o b s  t h a t  p a i d  s u b s t a n t i a l l y  
le s s . A l s o ,  d i f f e r e n c e s  i n  a v e r a g e  p a y  le v e ls  f o r  m e n  
a n d  w o m e n  m a y  b e  t h e  r e s u l t  o f  s e v e r a l  o t h e r  f a c t o r s ,  

i n c l u d i n g  v a r i a t i o n s  i n  t h e  d i s t r i b u t i o n  o f  t h e  s e x e s  
a m o n g  e s t a b l i s h m e n t s  w i t h  d i s p a r a t e  p a y  l e v e l s . 
D i f f e r e n c e s  n o t e d  i n  a v e r a g e s  f o r  m e n  a n d  w o m e n  i n  t h e  
s a m e  j o b  a n d  a r e a  m a y  r e f l e c t  a ls o  m i n o r  d i f f e r e n c e s  i n  
d u t i e s .  J o b  d e s c r i p t i o n s  u s e d  i n  c l a s s i f y i n g  w o r k e r s  i n  
w a g e  s u r v e y s  u s u a l l y  a r e  m o r e  g e n e r a l i z e d  t h a n  t h o s e  
u s e d  i n  i n d i v i d u a l  e s t a b l i s h m e n t s ,  b e c a u s e  a l l o w a n c e  
m u s t  b e  m a d e  f o r  p o s s ib le  m i n o r  d i f f e r e n c e s  a m o n g  

e s t a b l i s h m e n t s  i n  s p e c i f i c  d u t i e s  p e r f o r m e d .  A l s o ,  e a r n ­

in g s  f o r  s o m e  j o b s  i n  t h e  i n d u s t r y  a r e  d e t e r m i n e d  l a r g e l y  
b y  p r o d u c t i o n  a t  p i e c e  r a t e s .  V a r i a t i o n s  i n  i n c e n t i v e  

e a r n i n g s  f o r  i n d i v i d u a l s  o r  s e x  g r o u p i n g s  m a y  b e  t r a c e ­

a b le  t o  d i f f e r e n c e s  i n  w o r k  e x p e r i e n c e ,  o r  w o r k  f l o w  a n d  

o t h e r  f a c t o r s  w h i c h  t h e  w o r k e r  m a y  n o t  c o n t r o l .

C o n c e n t r a t i o n  o f  w o r k e r s  i n  t h e  e a r n i n g s  a r r a y  v a r i e d  

s u b s t a n t i a l l y  a m o n g  t h e  a r e a s . W o r k e r s  e a r n i n g  u n d e r  
$ 1 . 7 5  a n  h o u r  a c c o u n t e d  f o r  3 1  p e r c e n t  o f  t h e  w o r k  
f o r c e  i n  M i a m i ,  1 9  p e r c e n t  i n  D a l l a s ,  a n d  1 3  p e r c e n t  i n  
t h e  L o s  A n g e l e s  a r e a . T h e s e  p r o p o r t i o n s  c o n t r a s t e d  t o

le s s  t h a n  1  p e r c e n t  i n  N e w  Y o r k  C i t y ,  S t .  L o u i s ,  a n d  t h e  
P a t e r s o n  a r e a  ( t a b l e  1 ) .  A t  t h e  u p p e r  e n d  o f  t h e  s c a le , 
w o r k e r s  e a r n i n g  $ 4 .5 0  a n  h o u r  o r  m o r e  r e p r e s e n t e d  2 4  
p e r c e n t  o f  t h e  e m p l o y e e s  i n  N e w  Y o r k ,  2 3  p e r c e n t  i n  
P a t e r s o n ,  a n d  1 7  p e r c e n t  i n  N e w a r k  a n d  J e r s e y  C i t y ,  b u t  
o n e  p e r c e n t  o r  le s s  i n  D a l l a s  a n d  M i a m i .  W i t h i n  e a c h  a r e a  
t h e  r a n g e  o f  i n d i v i d u a l  e a r n i n g s  w a s  w i d e ,  r e f l e c t i n g  t h e  
e x t e n s i v e  u s e  o f  p ie c e  r a t e  s y s t e m s  a n d  t h e  b r o a d  r a n g e  
o f  s k il ls  i n  t h e  i n d u s t r y .  T h i s  d i s p e r s i o n  o f  e a r n i n g s  is  
i l l u s t r a t e d  b y  t h e  f o l l o w i n g  t a b u l a t i o n ,  i n d i c a t i n g  t h e  
s p r e a d  i n  e a r n i n g s  f o r  t h e  m i d d l e  h a l f  o f  t h e  w o r k e r s  i n  
e a c h  a r e a .

Boston ..............................................................................  $2 .34-$3 .95
C hicago..............................................................................  2 .16- 3 .36
Dallas ................................................................................  1 .80- 2 .48
Fall River and New Bedford ...................................... 2 .37- 3 .35
Los Angeles-Long Beach and

Anaheim-Santa Ana-Garden Grove ....................  1 .9 1 -3 .0 2
Miami ................................................................................  1.73- 2.33
Newark and Jersey C i t y ...............................................  2 .47- 4 .0 2
New Y ork C ity ..............................................................  2 .72- 4 .45
Paterson-Clifton-Passaic................................................ 2 .61- 4 .33
Philadelphia......................................................................  2 .32- 3.43
St. Louis ...........................................................................  2 .38- 3.24
Wilkes-Barre—Hazleton..................................................  2 .34- 2.99

N e w  Y o r k  C i t y  w a s  t h e  o n l y  a r e a  f o r  w h i c h  d a t a  w e r e  
t a b u l a t e d  a c c o r d i n g  t o  t h e  p r e d o m i n a n t  w h o l e s a l e  p r i c e  
o f  t h e  m a n u f a c t u r e d  g a r m e n t .4  T h e  f o l l o w i n g  t a b u l a t i o n  

i n d i c a t e s  t h a t  w o r k e r s  i n  s h o p s  p r o d u c i n g  h i g h e r  p r i c e d  
d re s s e s  g e n e r a l l y  w e r e  p a i d  m o r e  t h a n  w o r k e r s  i n  s h o p s
producing lower priced lines.

Average
Predominant wholesale Number of hourly

price of dress workers earnings
Under $6.75.............................. 2,386 $2.89
$6.75 and under $12 .7 5 ............ 7,518 3.41
$12.75 and under $22.50 .......... 7,568 3.69
$22.50 and under $49................ 9,240 3.89
$49 and o v e r ...................................... , 9,806 4.29

Occupational earnings

T h e  o c c u p a t i o n s ,  s e l e c t e d  t o  r e p r e s e n t  t h e  v a r i o u s  
w a g e  l e v e l s , s k i l l s ,  a n d  m a n u f a c t u r i n g  o p e r a t i o n s  i n  t h e  
i n d u s t r y ,  c o m p r i s e d  a t  le a s t  s e v e n - t e n t h s  o f  t h e  p r o d u c ­

t i o n  w o r k e r s  i n  e a c h  a r e a  ( t a b l e  4 ) .  O f  t h e s e  o c c u p a ­

t i o n s ,  c u t t e r s  a n d  m a r k e r s ,  p r e d o m i n a n t l y  m e n  a n d  

t y p i c a l l y  p a i d  t i m e  r a t e s ,  w e r e  t h e  h i g h e s t  p a i d  i n  e i g h t  

a r e a s . T h e y  a v e r a g e d  f r o m  $ 3 . 0 4  i n  D a l l a s  t o  $ 7 . 1 7  i n

4 Shops producing dresses designed to wholesale for more 
than $12.75 accounted for one-fifth of the workers in Wilkes- 
Barre-Hazleton; about one-half to three-fourths of the workers in 
eight areas; four-fifths in St. Louis and Dallas; and nine-tenths in 
Paterson. In New York City, one-fourth were in shops producing 
dresses to sell for $49 or more as were one-sixth of the workers 
in Chicago.
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P a t e r s o n - C l i f t o n - P a s s a i c .  T h r e a d  t r i m m e r s ,  n e a r l y  a ll 
w o m e n  a n d  u s u a l l y  p a i d  t i m e  r a t e s , h a d  a v e r a g e s  r a n g i n g  
f r o m  $ 1 . 7 4  i n  M i a m i  t o  $ 2 .6 8  i n  S t .  L o u i s ;  t h e y  w e r e  
t h e  l o w e s t  p a i d  o c c u p a t i o n  i n  n i n e  a r e a s .

S e w i n g  m a c h i n e  o p e r a t o r s  u s i n g  t h e  s i n g l e - h a n d  
( t a i l o r )  s y s t e m  a v e r a g e d  f r o m  $ 2 . 0 4  i n  D a l l a s  t o  $ 3 . 7 9  i n  
P a t e r s o n - C l i f t o n - P a s s a i c ;  t h o s e  u n d e r  t h e  s e c t i o n  s y s t e m  
a v e r a g e d  f r o m  $ 2 . 0 6  i n  M i a m i  t o  $ 3 . 8 1  i n  t h e  P a t e r s o n  
a r e a . I n  8  o f  t h e  1 0  a re a s  w h e r e  c o m p a r i s o n s  b e t w e e n  
t h e  t w o  s y s t e m s  w e r e  p o s s i b l e , o p e r a t o r s  u s i n g  t h e  
s i n g l e - h a n d  s y s t e m  h a d  h i g h e r  a v e r a g e s . F o r  e x a m p l e ,  t h e  
d i f f e r e n c e  i n  N e w  Y o r k  w a s  3 3  c e n t s ;  i n  C h i c a g o ,  6 6  

c e n t s ;  a n d  i n  M i a m i ,  3  c e n t s .  T y p i c a l l y ,  t h e  a d v a n t a g e  
r a n g e d  f r o m  3 2  t o  6 6  c e n t s  a n  h o u r .

E a r n i n g s  o f  i n d i v i d u a l  w o r k e r s  v a r i e d  s u b s t a n t i a l l y  
w i t h i n  t h e  s a m e  j o b  a n d  a r e a  d u e  t o  d i f f e r e n c e s  i n  p a y  
r a te s  a m o n g  e s t a b l i s h m e n t s  v i s i t e d .  T h e  f o l l o w i n g  t a b u l a ­
t i o n  i l l u s t r a t e s  t h a t  a  w i d e  v a r i a t i o n  e x i s t e d  i n  e s t a b l i s h ­
m e n t  a v e r a g e s  f o r  w o m e n  s e w i n g  m a c h i n e  o p e r a t o r s ,  
s i n g l e - h a n d  s y s t e m , i n  N e w  Y o r k  C i t y .

Establishments average Regular Contract
hourly earnings shops shops

$2 and under $2 .50  ......................... — 1
$ 2 .50  and under $ 3  ......................... — 1 0
$ 3  and under $3 .50  ......................... 4 28
$3 .50  and under $4  ......................... 8 26
$4  and under $ 4 . 5 0 .......................... 5 2 1
$4 .50  and o v e r ...................................... 2 13

Total ................................... 19 99

T h e  e x t e n s i v e  u s e  o f  p ie c e  r a t e  s y s t e m s  a ls o  r e s u l t e d  
i n  a  b r o a d  r a n g e  o f  e a r n i n g s  w i t h i n  t h e  s a m e  e s t a b l i s h ­
m e n t .  T h e  d i f f e r e n c e  b e t w e e n  t h e  h i g h e s t  a n d  l o w e s t  
p a i d  s i n g l e - h a n d  s e w i n g  m a c h i n e  o p e r a t o r s  i n  N e w  Y o r k  
C i t y  c o n t r a c t  s h o p s  e x c e e d e d  $ 2 . 5 0  a n  h o u r  i n  n e a r l y  
o n e - h a l f  o f  t h e  e s t a b l i s h m e n t s  s u r v e y e d ;  i n  o n e - t h i r d  o f  
t h e  s h o p s ,  t h e  d i f f e r e n c e  w a s  $ 3  a n  h o u r  o r  m o r e .

I n  m o s t  i n s t a n c e s , w o r k e r s  p a i d  i n c e n t i v e  r a t e s  a v e r ­
a g e d  m o r e  t h a n  t i m e - r a t e d  w o r k e r s  i n  t h e  s a m e  j o b  a n d  
a r e a . F o r  e x a m p l e ,  w o m e n  p a i d  i n c e n t i v e  r a t e s  as s e c t i o n  

s y s t e m  s e w i n g  m a c h i n e  o p e r a t o r s  h a d  h i g h e r  a v e r a g e s  

t h a n  t i m e - r a t e d  w o r k e r s  i n  8  o f  1 0  a r e a s  p e r m i t t i n g  c o m ­
p a r i s o n s ;  t h e  d i f f e r e n c e s  r a n g e d  f r o m  2 2  c e n t s  a n  h o u r  i n  

L o s  A n g e l e s  t o  $ 1 . 2 7  i n  N e w  Y o r k .  W h e n  s i m i l a r  

c o m p a r i s o n s  w e r e  m a d e  f o r  w o m e n  h a n d  p r e s s e r s , 
i n c e n t i v e  w o r k e r s  a ls o  s h o w e d  a n  a d v a n t a g e  i n  a ll  e i g h t  

a r e a s  f o r  w h i c h  c o m p a r a b l e  d a t a  e x i s t e d ,  r a n g i n g  f r o m  
2 3  c e n t s  i n  D a l l a s  t o  $ 1 . 5 3  i n  N e w a r k  a n d  J e r s e y  C i t y .

Establishment practices and 
supplementary wage provisions

D a t a  a ls o  w e r e  o b t a i n e d  o n  w o r k  s c h e d u l e s  a n d  
s e l e c t e d  s u p p l e m e n t a r y  w a g e  b e n e f i t s  f o r  p r o d u c t i o n

w o r k e r s .  P r o v i s i o n s  f o r  p a i d  h o l i d a y s ,  p a i d  v a c a t i o n s ,  
h e a l t h  a n d  i n s u r a n c e  b e n e f i t s ,  m a i l - o r d e r  p r e s c r i p t i o n  
d r u g s , s u p p l e m e n t a r y  u n e m p l o y m e n t  b e n e f i t s ,  a n d  
r e t i r e m e n t  p e n s i o n s  w e r e  s t i p u l a t e d  i n  c o l l e c t i v e  b a r g a i n ­
i n g  a g r e e m e n t s  w i t h  t h e  I n t e r n a t i o n a l  L a d i e s ’  G a r m e n t  
W o r k e r s ’  U n i o n ,  w h i c h  w e r e  i n  e f f e c t  i n  s h o p s  e m p l o y ­
i n g  7 3  p e r c e n t  o f  t h e  p r o d u c t i o n  w o r k e r s .

Scheduled weekly hours. W o r k  s c h e d u le s  o f  3 5  h o u r s  a  
w e e k  o r  le s s  w e r e  i n  e f f e c t  i n  e s t a b l i s h m e n t s  e m p l o y i n g  
n e a r l y  a ll  t h e  w o r k e r s  i n  s e v e n  a r e a s , a b o u t  s e v e n - e i g h t h s  
i n  C h i c a g o ,  a n d  t h r e e - f o u r t h s  i n  B o s t o n  ( t a b l e  2 0 ) .  I n  
M i a m i ,  D a l l a s ,  a n d  L o s  A n g e l e s ,  t h e  p r e d o m i n a n t  s c h e d ­
u l e  w a s  4 0  h o u r s  a  w e e k .

Paid holidays . P a i d  h o l i d a y s  w e r e  p r o v i d e d  b y  v i r t u a l l y  
a ll  s h o p s  v i s i t e d  i n  t h e  1 2  a r e a s , e x c e p t  L o s  A n g e l e s  a n d  
M i a m i ,  w h e r e  a b o u t  t h r e e - f i f t h s  o f  t h e  s h o p s  r e p o r t e d  
s u c h  p r o v i s i o n s  ( t a b l e  2 1 ) .  P r o v i s i o n s  v a r i e d  a m o n g  t h e  

a r e a s , a m o n g  e s t a b l i s h m e n t s  w i t h i n  s o m e  a r e a s , a n d  f o r  
t i m e  a n d  i n c e n t i v e  w o r k e r s  i n  a t  le a s t  o n e  a r e a ; h o w e v e r ,  
m o s t  p r o v i d e d  f r o m  7  t o  8 ^  d a y s  a n n u a l l y .

H ealth , welfare and vacation benefits . I n  a ll  a r e a s , e x c e p t  
M i a m i  a n d  D a l l a s ,  e m p l o y e r s  g e n e r a l l y  c o n t r i b u t e d  a  
s p e c i f i e d  p e r c e n t a g e  o f  t h e i r  p a y r o l l s  f o r  w o r k e r s  c o v e r e d  
b y  u n i o n  a g r e e m e n t s  t o  a  h e a l t h ,  w e l f a r e  a n d  v a c a t i o n  
f u n d . 5 T h e  a m o u n t  o f  t h e  e m p l o y e r  c o n t r i b u t i o n  a n d  
t h e  b e n e f i t s  a v a i l a b l e  t o  w o r k e r s  v a r i e d  a m o n g  t h e  a re a s  
( t a b l e  2 2 ) .  H e a l t h  a n d  w e l f a r e  f u n d s  u s u a l l y  p r o v i d e d  f o r  
h o s p i t a l i z a t i o n ,  s u r g i c a l ,  a n d  m a t e r n i t y  c a r e  b e n e f i t s ;  
e y e g l a s s e s ; s e r v ic e s  a t  t h e  u n i o n  h e a l t h  c e n t e r ,  a n d  
d i s a b i l i t y  a n d  d e a t h  b e n e f i t s .  E m p l o y e r s  c o n t r i b u t e d  a n  
a d d i t i o n a l  3 / 8  p e r c e n t  o f  c o v e r e d  p a y r o l l s  t o  a  n a t i o n a l  
h e a l t h  s e r v ic e s  f u n d  p r o v i d i n g  f o r  m a i l - o r d e r  p r e s c r i p t i o n  
d r u g s  t o  w o r k e r s ,  t h e i r  f a m i l i e s ,  a n d  r e t i r e d  u n i o n  
m e m b e r s .

A  m a j o r i t y  o f  t h e  n o n u n i o n  s h o p s  s t u d i e d  p r o v i d e d  
p a i d  v a c a t i o n s  a n d  v a r i o u s  t y p e s  o f  h e a l t h  a n d  i n s u r a n c e  
b e n e f i t s .

Supplementary unemployment b e n e f i t s .  E m p l o y e r s  
h a v i n g  I L G W U  c o n t r a c t s  c o n t r i b u t e d  o n e - e i g h t h  p e r c e n t  

o f  t h e i r  c o v e r e d  p a y r o l l s  t o  a  n a t i o n a l  f u n d  p r o v i d i n g  f o r  

s u p p l e m e n t a r y  u n e m p l o y m e n t  b e n e f i t s  t o  e l i g i b l e  

w o r k e r s  w h o s e  e m p l o y e r  h a s  g o n e  o u t  o f  b u s i n e s s . T h e  

b e n e f i t s ,  w h i c h  v a r y  a c c o r d i n g  t o  e a r n i n g s  a n d  l e n g t h  o f  
s e r v i c e , i n c l u d e  b o t h  a  l u m p - s u m  p a y m e n t  u p  t o  $ 4 0 0  
a n d  w e e k l y  s u p p l e m e n t a r y  u n e m p l o y m e n t  i n s u r a n c e

5 In Chicago and St. Louis, workers received vacation 
benefits directly from their employer.
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b e n e f i t s  f o r  as l o n g  as 4 8  w e e k s .  T h e  m a x i m u m  w e e k l y  
b e n e f i t s  is  $ 2 5  f o r  t h e  f i r s t  2 6  w e e k s  a n d  $ 3 7 . 5 0  f o r  t h e  
2 7 t h  t h r o u g h  4 8 t h  w e e k .  I f  c o n t i n u o u s l y  u n e m p l o y e d  

f o r  5 2  w e e k s ,  t h e  w o r k e r  r e c e iv e s  a  s e c o n d  l u m p - s u m  
p a y m e n t  u p  t o  $ 4 0 0 .

Temporary disability benefits. I n  N e w a r k  a n d  J e r s e y  

C i t y ,  N e w  Y o r k  C i t y ,  a n d  P a t e r s o n - C l i f t o n - P a s s a i c ,  t h e  
u n i o n  a g r e e m e n t s  a ls o  s p e c i f i e d  t h a t  t h e  e m p l o y e r s  
w o u l d  p a y  t h e  f u l l  c o s t ,  i n c l u d i n g  t h e  w o r k e r s ’  c o n t r i b u ­
t i o n s ,  o f  t e m p o r a r y  d i s a b i l i t y  b e n e f i t s  s t i p u l a t e d  u n d e r  
N e w  Y o r k  a n d  N e w  J e r s e y  d i s a b i l i t y  b e n e f i t  l a w s .

Retirem ent plans. R e t i r e m e n t  p e n s i o n  b e n e f i t s  ( o t h e r

t h a n  F e d e r a l  s o c i a l  s e c u r i t y )  w e r e  p r o v i d e d  t h r o u g h  
e m p l o y e r  c o n t r i b u t i o n s  t o  a  n a t i o n a l  r e t i r e m e n t  f u n d  i n  
e s t a b l i s h m e n t s  c o v e r e d  b y  I L G W U  a g r e e m e n t s  ( t a b l e  
2 3 ) .  T h e  a m o u n t s  c o n t r i b u t e d  v a r i e d  a m o n g  t h e  a r e a s  
f r o m  2  p e r c e n t  t o  5  Vi p e r c e n t  o f  t h e  p a y r o l l s  f o r  w o r k e r s  
c o v e r e d  b y  t h e  u n i o n  a g r e e m e n t s .  A  b e n e f i t  o f  $ 7 5  a  

m o n t h  is  p a i d  t o  q u a l i f i e d  w o r k e r s  a t  a g e  6 5 .  W o r k e r s  

m a y  r e t i r e  b e t w e e n  a g e s  6 2  a n d  6 5  w i t h  a  p r o p o r t i o n a t e  
b e n e f i t  r e d u c t i o n  f o r  e a c h  y e a r  b e f o r e  a g e  6 5 .  T o t a l l y  
d i s a b l e d  w o r k e r s  m a y  r e t i r e  a t  a n y  a g e  w i t h  f u l l  b e n e f i t s .  
T h e  c o n t r a c t s  a ls o  h a d  p r o v i s i o n s  f o r  a  $ 5 0 0  l u m p - s u m  
d e a t h  b e n e f i t  p a y a b l e  t o  t h e  w o r k e r s  b e n e f i c i a r i e s .  A  
f e w  o f  t h e  n o n u n i o n  e s t a b l i s h m e n t s  r e p o r t e d  r e t i r e m e n t  

p e n s i o n  p l a n s .
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Table 1. Earnings distribution: A ll production workers

(P e rc en t d is tr ib u tio n  of p rod uc tion  w o rk e rs  in  w om en 's  and m is s e s ' d re s s  m anufacturing e s tab lish m en ts  by a v e ra g e  s tra ig h t- t im e  ho u rly  e a r n in g s ,1 12 se le c te d  a r e a s , 2 A ugust 1971)

A v e r a g e  h ou rly  ea rn in g s 1 B oston Chicago D allas F a ll R iver  andNew Bedford

L os A n g e le s -  Long B each  and A naheim — 
Santa A n a -  G arden Grove

M iam i N ewarkand
J e r s e y  C ity

New Y ork City P a te r so n -
C lifton -P a ss a ic P hilad elph ia St. L ouis W ilkes -  B a r r a -  H azletonA ll R egularshops 3 C ontract

shops

U nder $ 1.60- ------- — ------- -------------------  ------ . m 0 .1 _ „ 0 .2 0.3 0 .1 . _
$ 1.60 and under $ 1 .6 5 ----- — - -------  ------------ 1.5 1.6 11.3 2 .0 1 .2 19.9 1.4 - - - 0 .6 1.1 0 .6 1.4
$ 1.65 and under $ 1 .7 0 -------------------- —---------------- .3 .8 .7 .2 9 .7 2 .9  . .4 - - - .2 .5 .2 .2
$ 1.70 and tinder $ 1 .7 5 - ---------- — —---------  - 1.9 1 .0 6 .8 .5 2 .2 8 .2 .9 - - - -  • .7 - .1
$ 1.75 and under $ 1 .80 ---- ---- — ---------------- 1 .2 .8 6 .1 .5 5 .2 4 .8 .6 - - - - .8 - .5
$ 1.80 and under $ 1 .8 5 -------------------- ---- ------------- 2 .8 3 .0 5.9 .4 2.3 4 .9 .1 - - • - .7 .4 .6
$ 1.85 and under $ 1 .9 0 --------------- —-------— -— -— 1 .2 1 .2 3.6 .2 4 .0 3.3 2 .1 1.5 1 .2 1.5 - .9 .2 .5
$ 1.90 and under $ 1 .9 5 -----------------------— — -------- 1.5 1 .8 3.6 .3 2 .1 3 .9 .6 .2 .1 .3 - .5 .2 .6
$ 1.95 and under $ 2 .0 0 ---- —---------------  ---- ---- 1.7 1 .2 2 .2 .2 2 .4 2.4 .1 .3 .1 ♦ 4 - .6 .1 .6
$ 2 .0 0  and under $ 2 .1 0 ________ ——------------  ------ 4 .5 3.8 15.2 1.5 10.4 11.3 2.3 1.7 2.3 1.5 1.5 4 .5 1 .0 2.7
$ 2 .1 0  and under $ 2 .2 0 -----------------— ----------------— .9 15.7 3 .7 1.1 5.1 5 .8 .8 1 .1 1.5 .9 .6 2 .0 .7 1.9
$ 2 .20  and under $ 2 .3 0 -------------------------------- —.— 3.3 7.3 6.5 2 .1 5.3 6 .5 2.3 1 .6 3 .4 .9 1 .2 11.3 7.4 4 .7
$ 2 .30  and under $ 2 .4 0 --------------- ——------------------ 10.7 6 .6 5.6 22.9 3.1 3.1 6 .7 3.9 3 .0 4 .4 7.2 13.2 17.1 29.4
$ 2 .40  and under $ 2 .5 0 __ — - ---------  — — 6 .7 3.4 5.0 5.7 3 .4 3 .5 9 .9 4 .3 5.5 3 .7 7.2 6 .0 8 .6 7.6
$ 2 .50  and under $ 2 .6 0 -  ----  ---------------- - - 6 .8 6 .0 5.1 8.5 6 .2 4 .4 7.1 2.3 2.7 2 .1 6 .3 5.1 6 .7 6 .1
$ 2 .60  and under $ 2 .7 0 —_______ .__ —------------------ 4 .0 3 .7 2.5 4.2 3.1 1.7 6 .9 6 .8 3.5 8 .1 3 .9 4 .5 6 .6 5.6
$ 2 .70  and under $ 2 .8 0  ____ _ ____ ___ — 3.1 3.6 3.0 3.3 3.3 1.9 3 .8 5.1 5.1 5.1 4 .3 3 .7 5 .7 3.9
$ 2 .8 0  and under $ 2 ,9 0  —  __________ ____ 2 .1 2.5 1 .6 3.5 2.3 1.4 4 .6 4 .4 3.6 4 .7 3 .8 3.1 4 .6 4.2
$ 2 .90  and under $ 3 .0 0 ---------- -------------- — — ------ 2 .6 2 .8 2.4 4.0 2.3 1 .2 4 .1 3 .4 1.9 4 .0 3.9 2 .6 5.2 4 .7
$ 3 .0 0  and under $ 3 .1 0 --- -------  .  —  . 4 .9 2 .6 1 .8 3.1 4 .5 1.4 3 .4 3 .4 2.5 3 .8 3.2 4 .2 4 .9 2 .8
$ 3 .10  and under $ 3 . 2 0 __ —  —  — - 2 .7 2 .8 .9 3.6 2 .2 1 .1 2 .7 3 .8 3.3 3 .9 4 .0 3.3 3.4 2 .6
$ 3 .2 0  and under $ 3 .3 0 — —  — 1 .1 1.7 1 .2 2 .0 2 .7 1 .1 1.9 2.5 2 .1 2 .7 1.9 2.3 2 .7 2 .1
$ 3 .3 0  and under $ 3 .4 0 ------- .  — ------ - .7 1.7 .7 8.7 1.3 .9 1.5 2 .8 2.5 2 .9 2.4 2.7 2 .9 2 .0
$ 3 .4 0  and under $ 3 .5 0 -------------------- —--------------- 1.4 2.4 .6 2.7 1.9 .3 2.3 2.9 2 .0 3.2 2 .1 2 .0 2 .0 1.9
$ 3 .5 0  and under $ 3 .6 0 ------------------—---- —---------- 1.3 1.4 1 .6 2 .2 1.7 1 .0 1 .6 2 .9 2 .0 3.2 2 .6 2.5 1 .2 1.3
$ 3 .6 0  and under $ 3 .7 0  — — —------------ — 1.4 3 .0 .3 2.3 1 .0 .3 1 .8 2.3 2.5 2 .2 3.3 1 .6 1 .6 1.7
$ 3 .70  and under $ 3 .8 0 ------------------- -----------------— 1 .8 2 .8 .7 1.2 1.3 .5 1.5 2.9 3 .7 2 .6 3.2 1 .8 1.4 1.5
$ 3 .8 0  and under $ 3 .9 0 — — ------- -------  — 2.3 1.7 .1 1.5 .8 .1 1 .1 2.3 2.5 2 .2 2.9 1.5 1.7 .9
$ 3 .9 0  and under $ 4 .0 0 --------  ---------  ------------- 1.3 1.5 .5 1.6 .7 .2 2 .1 2 .1 1 .2 2.4 1.7 1.4 1.4 .8
$ 4 .0 0  and under $ 4 .1 0 -  ----  —  - — 2.4 1 .2 .6 1.6 1.7 .4 2 .6 2.7 3.5 2 .4 1.4 1.5 1 .1 1.5
$ 4 .1 0  and under $ 4 .2 0 ---------------------------------—— 2 .1 .7 - 1.1 .8 .1 1 .2 2 .4 2 .6 2 .2 2 .7 1.1 .8 .9
$ 4 .2 0  and under $ 4 .3 0 __ _____ 1.7 1.3 .2 1.2 1.5 .1 1.4 2.5 3.1 2.3 2.7 1.4 .3 .8
$ 4 .3 0  and under $ 4 .4 0 ---- — --------- -------- ------------ 1.3 1 .2 _ .6 .4 .2 2 .1 1.7 1 .8 1.7 1.5 1.3 .5 .5
$ 4 .4 0  and under $ 4 .5 0 ----------------------— ------------- 1.9 .8 (4 ) .5 .1 .2 1.3 2 .0 3.0 1 .6 1 .0 .9 1 .0 .6
$ 4 .5 0  and under $ 4 .6 0 — -______________________ 1 .0 .3 _ .6 .8 .2 1.4 1.5 1 .8 1.4 1 .8 1 .6 2 .6 .4
$ 4 .6 0  and under $ 4 .7 0 —------—-------— — ——------- 1 .6 .9 .1 .7 .2 .1 1 .2 1.9 2 .8 1 .6 1 .6 2.3 1.9 .2
$ 4 .7 0  and under $ 4 .8 0 —_____ — — — --- ----- ---- — 1 .6 .4 _ .3 .3 - 1.5 1.7 2 .1 1.5 1.9 .3 .7 .1
$ 4 .8 0  and under $ 4 .9 0 —  — —  ----  — .7 .3 (4 ) .1 .2 (4 ) 1.4 1.5 2 .7 1.1 1 .2 .6 1.5 .1
$ 4 .9 0  and under $ 5 .0 0 —------ _ -------  ------ 1 .0 .6 .3 .1 - .7 1 .2 1.4 1 .2 1.9 .8 - .1
$ 5 .00  and under $ 5 .2 0 _____ ___—------------- —— — 2.4 .8 _ 1.2 .7 .4 2 .4 2 .6 3 .6 2 .2 1.3 .9 .1 .4
$ 5 .20  and under $ 5 .4 0 —  ____  —  - - 1 .2 .9 . .4 .2 - 1 .0 2 .0 2.9 1.5 2 .2 .5 .2 .3
$ 5 .40  and under $ 5 .6 0 ------------- --------- --------- —— .9 .6 - .1 .2 •1 1 .0 1.5 1 .8 1.4 .5 .5 .6 .2
$ 5 .60jand under $ 5 .8 0 — — ——  ------------- .7 - - .3 .3 (4 ) .9 1.3 1.5 1 .2 .6 .4 - .2
$ 5 .80  and under $ 6 .0 0 --------------------------------------- .7 .1 - .1 .1 - .5 1 .1 1 .2 1 .0 1 .0 .3 “ .1
$ 6 .0 0  and under $ 6 . 2 0 ---------- —------------- ------------ .1 .4 -

(*)
(4 ) - .9 1 .1 1.3 1 .0 1.5 .1 - .1

$ 6 .2 0  and under $ 6 .4 0 -------- — ------------------------- - .1 .1 - .1 .1 .6 .7 .1 .9 .9 .1 • "
$ 6 .40  and under $ 6 .6 0 ------------- ------------------------ - .8 .1 - .1 - - .8 .6 .3 .7 .2 A2 - ( >$ 6 .6 0  said under $ 6 .8 0 -------- —------- --------- — — — . .3 - (4 ) (4 ) - .4 .9 1 .1 .9 1 .2 (4 -
$ 6 .8 0  and under $ 7 . 0 0 — — — ------------—— — ------ .2 - - .1 .1 - .1 .5 .6 .5 .2 .1 ■ (4 )

2 .0 .5 (4) .1 _ 2 .0 3.9 2 .2 4 .6 4 .9 (4 ) - •2
1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0

N um ber of w o r k e r s -------------------------------------------- 1 ,2 1 0 1,443 3 ,9 8 7 5 ,008 8 ,0 9 8 5 ,5 9 0 2 ,8 5 9 3 6 ,5 1 8 10 ,726 2 5 ,7 9 2 1 ,3 9 0 2 ,6 3 5 1 ,289 7,523
A v e r a g e  h ou rly  earn in gs 1 —-------------- ------------— $ 3 .2 0 $2 .84 $2 .19 $2.92 $2 .55 $ 2 .1 2 $ 3 .34 $3 .79 $3 .79 $3 .79 $ 3 .74 $2 .96 $ 2 .94 $2.75

1 E xclu d es prem iu m  pay fo r  o v e r tim e  and for  w ork on w eek en d s, h o lid ays, and la te  sh if ts .
2 F o r  defin ition  o f a r e a s  s e e  footnote 1, ta b le s  5 through 18.3 In clud es jobbing shop s p er form in g  so m e  m anufacturing op era tion s, such as cutting and packing and shipping, in  addition to  regu lar  (in sid e) shop s.
4 L e s s  than 0 .05 p ercen t.
NOTE: B ecau se  of rounding, stuns of ind iv idua l ite m s m ay not equal 100.
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Table 2. Earnings distribution: W omen production workers

(P e rc en t d is trib u tio n  of w om en produc tion  w orke rs  in w om en 's and m is se s ' d r e s s  m anufactu ring  e s ta b lish m e n ts  by av e rag e  s tra ig h t- tim e  ho urly  e a r n in g s .1 12 se lec ted  a r e a s .2 A ugust 1971)

A v era g e  hourly  e a r n in g s 1 B oston Chicago D allas
F a ll  R iver  

andNew Bedford

L os A n g e le s -  Long B each  
and A naheim — 

Santa A n a -  Garden Grove
M iam i

N ew ark
and

J e r s e y  C ity

New York C ity Patersonr-
C lifto n -
P a ss a ic

P hiladelph ia St. Louis W ilkes-B arre—H azletonA ll
shops

Regular
shop s1 2 3

C ontract
shops

Under $1 60 0.3 0.3 0 .1$1.60 and under $1.65----  — —  —  ----  — — 1.9 1.7 1 2 .1 2 .0 1.3 2 1 .0 1.1 - _ - 0 .6 1.1 0 .6 1.1$1.65 and under $1 .70-----------------------  — ---------- .4 .9 .8 .2 1 0 .6 3.1 .5 - . - .2 .4 .2 .2$1.70 and under $1.75----------------------------------------- 2.4 1.1 7.6 .2 2 .4 8.9 1 .0 - - - - .8 - .2
$1.75 and under $1 .80----------------------------------------- 1.5 .6 6.5 .4 5 .4 5.1 .7 _ _ _ _ .9 _ .5$1 .80  and under $1.85------ ------------ —  ----------- 3.6 3.5 6 .1 .3 2.5 4 .9 - - - . - .7 .3 .4$1.85 and under $1 .90----------------------------------------- 1.5 1.4 4 .0 .2 4 .2 3.5 2 .2 1 .6 .8 1 .8 - 1 .0 . l .4$1.90 and under $1.95--------------------  ------------------ 1 .8 1.9 3.6 .2 2 .2 4 .2 .7 .3 - .3 . .6 .3 .4$1.95 and under $2 .00----------------------------------------- 2 .1 1.3 2.3 .2 2.7 2.5 .1 .3 •1 .4 - .6 .1 .6
$2 .0 0  and under $ 2 .1 0 ----------------------------------------- 5.2 3.6 15.4 1.1 10.7 1 1 .2 2 .1 1.7 2 .2 1 .6 1 .6 4 .3 .8 2 .2$2 .1 0  and under $ 2 .2 0 ----------------------------------------- 1.1 18.3 4 .0 1 .0 5 .4 6 .1 .7 .9 .6 1 .0 .7 2.3 .7 1.9$2.20 and under $2 .30----------------------------------------- 3.3 7.0 6 .6 2 .0 5.2 6 .3 2.4 1.5 4 .0 .9 1.3 11.9 7.6 4.8$2.30 and under $2 .40------------------------------------------ 12.5 7.1 5 .8 23.9 3.2 3.2 7 .4 4 .7 4 .7 4 .6 7.8 14.2 18.5 32.0$2.40 and under $2 .50----------------------------------------- 6.9 3.5 5.5 6 .1 3.6 3.7 8.3 4 .0 4 .3 4 .0 7.6 6 .3 9.2 8 .1
$2.50 and under $2 .60-------------------------------------  - 8 .0 6.5 4 .7 9.2 6.5 4 .3 7.5 2.3 2.9 2 .2 6 .9 4.9 6 .4 6.5$2.60 and under $2 .70----------------------------------------- 4 .7 3.9 2.5 4 .4 3.5 1 .8 7 .8 8 .4 4 .9 9 .3 4 .2 4.9 7 .4 5.5$2.70 and under $2 .80----------------------------------------- 3.4 3.5 2.7 3.5 3.5 1.9 4 .3 5.4 4 .7 5.6 4 .7 3.9 6 .2 4 .3$2 .80  and under $2 .90----------------------------------------- 2.5 2.7 1.7 3.6 2.5 1.4 5.3 4.8 4.1 5.0 4 .2 3.4 5.1 3.6$2 .90  and under $3 .00___________________________ 2.9 3.2 2 .6 3.8 2 .6 1.3 4.5 4 .0 2 .4 4 .4 4 .2 2.9 5.8 4.0
$3.00 and under $ 3 .10 . . .  . .  - __ _________  _ 5.9 2 .8 1.1 3.0 4 .8 1.1 3.8 4.0 2.7 4 .3 3.5 4.5 5.2 2 .8$3.10 and tinder $3 .20----------------------------------------- 3.1 3.1 !s 3.9 2 .4 1 .0 3.0 4 .2 4.1 4 .3 4 .2 3.6 3.8 2.7$3 .20  and under $3 .30----------------------------------------- 1.3 1.9 .9 2 .2 2.9 .7 2 .0 3.0 2.9 3.0 2 .0 2.5 3.1 2 .2$3.30 and under $3 .40___________________________ .8 1.9 .7 7.8 1 .2 .9 1.7 3.3 3.6 3.2 2 .6 2 .8 3.3 2 .1$3 .40 and under $3 .50----------------------------------------- 1 .8 2 .7 .3 2 .8 2 .1 .3 2 .8 3.3 2.9 3.4 2 .1 2.3 2.3 1.9
$3.50 and under $3 .60___________________________ 1.7 .7 .5 2.3 1.4 .4 1.7 3.4 2 .8 3.5 2 .6 2 .8 1.3 1.4$3 .60 and under $3 .70___________________________ 1.7 1 .0 . l 2 .4 .9 .1 2 .0 2 .6 3.2 2 .4 3 .4 1 .8 1 .8 1.7$3 .70  and under $3.80___________________________ 1 .8 2.7 .4 1 .2 .8 .3 1 .6 3.5 6.3 2 .8 3.5 2 .0 1 .6 1 .2$3 .80  and under $3 .90____ ______________________ 2 .3 1 .8 . 1 1.5 .8 . 1 1 .2 2 .8 3.8 2.5 3.1 1 .6 1 .8 .9$3 .90  and under $4 .00----------------------------------------- 1 .2 1.4 .3 1.4 .6 .2 2 .4 2.7 2 .1 2 .8 1 .8 1.5 1.3 .8
$4.00 and under $4 .10___________________________ .6 1 .1 .1 1 .0 .5 l 2.9 3.2 5.5 2 .6 1.4 1 .6 1.1 1 .0$4 .10 and under $4 .20___________________________ 1.3 .9 .6 (4 ) 1.4 2.9 4.5 2.5 2.9 1.1 .8 .9$4 .20 and under $4 .30----------------------------------------- .7 1.1 (4) 1 .2 .3 .1 1.5 2.5 3.9 2 .2 3.0 1 .0 .3- .6$4 .30  and under $4 .40----------------------------------------- .8 1.1 .6 .3 (4} 2 .2 2 .1 2.7 1.9 1.3 .9 .5 .5$4 .40  and under $4 .50___________________________ 1 .2 .6 “ .6 •1 .7 2 .0 3.1 1.7 1 .1 .4 .7 .4
$4 .50  and under $4 .60----------------------------------------- .4 A .5 .3 (4) 1.4 1.5 1.9 1.3 2 .0 .4 .3 .5$4 .60 and under $4.70_ _________________ ______ .7 1.0 .1 .7 .2 (4) .6 1.7 2 .1 1 .6 1.5 .3 .3 .2$4 .70  and under $4.80___________________________ .7 .3 . .4 .3 1 .0 1.4 .8 1 .6 2 .1 .3 .2 .1
$4 .80 and under $4 .90___________________________ .1 .1 - .2 .2 . .8 1 .0 .8 1.1 1.3 .3 .5 .1
$4 .90 and under $5 .00_______________________  __ .6 .3 .3 •1 - .6 1 .0 .5 1 .2 2 .1 .5 - .1
$5 .00  and o v e r __________________________________- 5.5 1.5 _ 2 .6 1 .0 8 .1 7.6 3.8 8 .6 8 .2 2 .6 .5 1.4

T o ta l_______________________________ :_____ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0
N um ber of w o rk ers______________________ _______ 945 1. 242 3 ,4 9 8 4 ,4 4 4 7, 190 5, 150 2 ,4 1 1 2 8 ,1 6 1 5 ,7 3 7 2 2 ,4 2 4 1 ,2 7 4 2 ,3 4 9 1, 147 6 ,7 4 4
A verage  h ou rly  e a r n in g s1 ______________________ $2.87 $2.70 $2.13 $2.91 $2.45 $2.05 $3.22 $3.45 $3 .44 $3.46 $3 .47 $2.85 $2.82 $2.72

1 E x c lu d es  p rem ium  pay for  over tim e  and for w ork on w eekends, h o lid a y s, and la te  sh if ts .
2 F or  d e fin ition  o f a r e a s  s e e  footnote 1, tab les 5 through 18.
3 See footnote 3. tab le  1.
4 L e ss  than 0 .05  p e rcen t.
NOTE: B ecau se  of rounding, sum s of individual ite m s m ay not equal 100,
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Table 3. Earnings distribution: Men production workers

(P e rc e n t d is trib u tio n  of m en  prod uc tion  w o rk e rs  in  w om en 's and m is s e s ' d re s s  m anufacturing e s ta b lish m e n ts  by ave rag e  s tra ig h t- t im e  ho u rly  e a r n in g s ,1 12 se le c te d  a r e a s , 2 A ugust 1971)

A verage  hourly  earn in gs 1 B oston C hicago D allas F a ll R iver  andNew B edford

L os A n g e le s -  Long B each  and A n a h eim -  
Santa A n a -  Garden G rove

M iam i
Newarkand

J e r s e y  C ity

New York City P a te r so n -
C lifton -P a ss a ic

P hilad elph ia St. L ouis W ilk es-
B a r r e -H azletonA ll

shops R egularshops 1 2 3
C ontract

shops

U nder $ 1 .60 . ___ _______________________________ _ . 0 .6 . . _ _ _
1 .0 5.9 2.5 .7 6 .8 2 .7 _ _ _ 1 .0 0.7 3 .6_ .5 .2 .5 3.1 .2 _ _ _ .7 .3_ 1.4 3.0 .8 1 .1 _ _ _ _ _
2.5 3.3 1.4 3.4 1 .6 .2 .3 1 .0$ 1.80 and tinder $ 1 .8 5 —  ---- ----- —_________ — . 4.3 1.2 .7 4 .3 .4 - _ - _ .7 .7 2.40 .4 1 .0 .7 1.7 1 .6 1 .1 1.1 1 .8 _ .3 .7 1 .2.4 1 .0 3.9 .9 1 .2 .5 .2 .2 0 .2 _ 2.3.5 1 .0 .4 .4 1 .6 _ .2 .2 .3 .3

1.9 5.0 13.5 4.3 8.5 12.3 3.3 1 .6 2.4 .5 5.6 2 .8 6 .8
.4 2 .0 2.3 2 .6 1 .6 1.3 1.7 2 .7 .2 .7 2 .1

3 .4 9.5 5.9 3.0 6 .6 9 .5 2 .2 2 .0 2 .8 .8 _ 6.3 6.3 4 .0
4 .2 3.5 3.9 15.4 1.9 1.4 2.9 1.5 .9 2.4 _ 4 .9 6.3 6.3
6 .0 2.5 1 .6 2 .0 1.4 1 .8 18.5 5 .0 6.9 2.3 2 .6 3 .5 4 .2 2 .7
2.3 2.5 8 .2 3.2 3.9 6 .4 5.1 2 .2 2 .6 1 .6 7.3 9 .2 2 .7
1.9 2.5 2 .0 2.7 .3 .5 2 .0 1.4 1.9 .8 „ 1 .0 6.3
1.9 4 .0 5.3 1.4 1 .8 2.5 1.3 3 .9 5.5 1.7 _ 1.7 1.4 1.3

.4 1 .0 ' .8 2.7 1.1 1 .1 1 .1 3 .0 3 .0 3.1 _ .7 9 .0
1.9 .5 .4 5 .7 .1 1 .8 1.3 1.4 1 .2 _ _ 11.3

$ ^, 0 0  a n d  u n d e r  $ 3 .1 0 ______________  ________ __ 1 .1 1.5 6.3 4.3 1 .8 5 .0 1 .1 1.4 2 .2 .2 1.4 2 .1 3.2
1.5 .5 1 .2 1.4 .7 2.5 .9 2 .2 2.4 1.9 .9 1.4 2 .2

$ 3 ,2 0  a n d  u n d e r  $ 3 .3 0 __ ___ ________ .4 .5 3.3 .2 1.7 5.0 1 .1 1 .0 1 .2 .7 .7 _ 1 .8
$ 3 ,30  a n d  u n d e r  $ 3 .4 0 . _ ______ .4 .5 1 .2 16.0 1.5 1 .6 .7 1 .1 1 .2 .9 _ 2 .1 _ .9
$ 3 ,40  and under $ 3.R0 .5 2 .9 1 .2 .2 .5 1.4 1 .0 1.9 1.7 _ 2.4

5.5 9.4 .9 3.6 8 .0 1 .1 1 .2 1 .1 1.3 2 .6 .3 .7 1 .0
$  3 ,60  an d  u n d e r  $ 3 .70  ______ .4 15.9 1.4 1.4 1 .8 1 .8 .7 1.3 1 .8 .5 2 .6 1.3
$  3 J 7 0  a n d  u n d e r  $ 3 . fio .....  . _ 1.9 3.0 2.9 1.1 4 .8 3.4 .9 .9 .7 1.3 _ _ 4 .5
$ 3 ,80  an d  u n d e r  $ 3 .9 0 __ _ _ __ ___ 2.3 1 .0 .4 1.1 1 .2 .5 .2 .8 1 .0 .5 _ .7 .7 .9

1.9 2.5 1 .2 2.5 1.5 .5 .4 .2 .2 .1 _ .7 2 .1 1 .2
13.6 1.5 3.5 9.4 12.7 4 .8 .9 1.7 1.7 1.7 .9 1.4 1.4 7.4

7.9 4 .0 1 .0 2 .1 1 2 .6 1 .6 2 .7 2.9 2.9 2.9 3 .4 8.7 2.3
7.5 3.0 .2 1 .2 4 .0 3 .6 6.3 3.6 4 .6 2 .1 16.8 25.4 2.3
9 .1 1.5 .9 1 .0 .5 8.3 5 .0 7.1 1 .8 2 .6 18.9 20.4 .5
4 .9 4 .5 .2 .4 .6 .5 5 .8 5 .0 7.1 1.9 _ 6.3 9 .2 .8
2.3 3.5 .2 5.2 4 .1 5 .8 4 .7 6 .2 2.5 2 .6 3.8 1 .0
2 .6 4 .5 _ .5 .7 1 .6 4 .5 5.5 3.1 5 .2 1.4 2 .1 .3
3 .0 3.5 _ .4 1 .0 .7 1.3 3.6 3 .7 3 .4 2 .8 .3

.4 _ .9 2 .0 .5 3.1 3.6 3.1 4 .3 1.7 .3 .8

.4 .5 _ .4 .7 2.4 1 .8 3 .2 5 .2 .3

.4 .5 2 .0 2.9 2 .6 3.3 13.8 .7
.5 _ .2 .1 .7 .4 1 .8 .3 4 .1 3 .4 . _ .

3 .8 .2 _ _ 2 .7 1 .2 .5 2.3 2 .6 . .
2 .0 _ .2 _ _ .2 3.2 2 .2 4 .7 2 .6 _ _ .8

1 .1 _ .6 1.4 1 .0 2 .0 _ . _ _
8.3 3.0 .3 6 .7 15.8 4 .7 32.1 4 5 .7 .5

T o ta l................................ ............................................ 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 io o .o 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0 1 0 0 .0
265 2 0 1 489 564 908 440 448 8 ,3 5 7 4 ,9 8 9 3 ,3 6 8 116 286 142 779

A v era g e  h o u rly  earn in gs 1 --------------------------------- $ 4 .3 6 $ 3 .6 8 $ 2 .6 2 $ 2 .99 $ 3 .3 5 $ 2 .8 9 $ 3 .9 7 $ 4 .9 4 $ 4 .2 0 $ 6 .0 4 $ 6 .6 9 $ 3 .7 5 $ 3 .84 $ 3 .0 1

1 E xclu d es p rem iu m  pay fo r  o v e r tim e  and for  w ork on w eek en d s, h o lidays, and la te  sh ifts .
2 F o r  defin ition  of a r e a s  s e e  footnote 1, ta b le s  5 through 18.
3 S ee  footnote 3 , ta b le  1.
NOTE: B ecau se  of rounding, su m s of ind iv idua l item s m ay not equal 100.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 4. A verage hourly earnings: Selected occupations

(Num ber and a v e r a g e  s tr a ig h t-t im e  h ourly  earnings 1 of w orkers in se lec ted  occupations 2 in w om en 's and m is s e s '  d r e s s  m anufacturing esta b lish m e n ts , 12 se le c te d  a r e a s ,3 A ugust 1971)
-----------F a ll R iver------------- Los A n g eles—Long Beach N ewarkBoston Chicago D alla s and and A naheim -Santa M iam i and

O ccupation and se x New B edford Ana—Garden Grove J e r se y  CityNum ber A verage Number A verage N um ber A verage N um ber A verage Num ber A verage Num ber A verage Num ber A verageof hourly of hourly of hourly of hourly of hourly of hourly of hourlyw ork ers -e a r n in g s w orkers earn in gs w ork ers earn in gs w ork ers earn in gs w ork ers earn in gs w ork ers earn in gs w orkers earnings

C utters and m a r k e r s _________________ 141 $4.40 99 $4.29 231 $3.04 83 $4.07 420 $4.19 141 $3.78 118 $4.82I n sp e c to r s , fin a l (e x a m in e r s )_______ 11 2.45 37 2 .29 144 1.91 99 2 .34 194 2.15 52 1.89 52 2.538 6 4 .14 104 3.63 249 1.92 44797 3.343.30 50116 2.675.01 359
8

2.274.02 18372 5.356.7223 6.5963 3.25 91 3.24 247 1.912.54 350 3.353.54 48547 2 .593.12 351
67 2 .23

2.55
111 4 .47P r e s s e r s ,  m a ch in e______________ ____ 37 54P r e s s e r s ,  hand and m a c h in e_______ - - - - 40 1.90 2 0 4 .78 68 3.03 _ _ _

S e w e r s , hand (f in is h e r s )___________
S ew in g-m ach in e  o p e r a to r s , 74 2.47 68 2.83 164 2.03 154 2.37 345 2.14 148 1 .8 8 175 2.89

sec tion  s y ste m  ..... _ 298 2.83 552 2.57 1 ,5 1 5 2 .2 2 2 ,5 7 5 3.16 1 ,535 2.33 2 ,0 6 1 2 .06 795 3.16S ew in g-m ach in e  o p e r a to r s , s in g le -hand (ta ilor) sy ste m ________________ 267 3.37 226 3.23 423 2.04 - - 2 ,9 5 5 2.65 1 ,289 2 .09 676 3.78M en_______________________ ________ - - - - - - - - 10 3.01 - _ _W om en____________________________ 231 3.36 226 3.23 423 2.04 - - 2 ,945 2.65 _ _ _ _
T hread  tr im m e r s  (c le a n e r s )________ 31 2.14 36 2.37 37 1.97 369 2.32 468 1.87 269 1.74 71 2.40W ork d istr ib u to r s______________ _____ 7 2.75 57 2 .1 2 79 2.43 65 2.17 127 1.78

New York City P a te r so n — W ilkes-C lifton—P a ss a icA ll shops R egular  
shops 4 C ontractshops

x iiA iaucxyu& a o a r r e -H azleton
C utters and m a rk e rs 2 ,1 3 8 $5.23 1,858 $5.17 280 $5.63 7 $7.17 152 $4.35 83 $4.59 169 $3.73In sp e c to r s , fin a l (e x a m in e r s )_______ 18116

672
2 ,2 5 8

2.73
7.12 362184 2.76

7.29
3102 ,0 7 4 2.707.10 2.70

6.84 72230 2 .393.51 4683 2 .493.68 87486 2.36
3.87P r e s s e r s .  hand _ __

M en . ______________  __ _ _ 2 ,0 1 4 7.50 184 7.29 1 ,8 3 0 7.53 95 7.10 8 4 .8 4 _ _ 56 4.43W om en____________________________ 244 3.90 - - 244 3.90 21 5.68 2 2 2 3.46 77 3.60 430 3.80P r e s s e r s ,  m a ch in e__________________ - - - - - - _ _ 30 3.63 9 2.63P r e s s e r s ,  hand and m a c h in e ________ 40 6.83 - - 40 6.83 _ _ _ _ _
S e w e r s , hand (f in is h e r s )____________S ew in g-m ach in e  o p er a to r s , 3 ,302 3.22 511 2.97 2 ,7 9 1 3.27 129 2.82 120 2 .64 48 2.82 68 2.49

sec t io n  sy ste m ______________________
S ew in g-m ach in e  o p e r a to r s , s in g le - 1 ,805 3.45 “ ■ 1 ,491 3.64 296 3.81 1 , 166 2.85 472 2.82 4 , 539 2.74

hand (ta ilor) sy ste m ________________ 15,761 3.78 1,717 3.92 1 4 ,04 4 3.77 564 3.79 278 3.30 168 3.17 _ _M en _______________________________ 712 4 .79 147 4 .84 565 4 .78 - _ _ _ _ _
W om en____________________________ 15 ,04 9 3.74 1,570 3.84 1 3 ,4 7 9 3.73 564 3.79 274 3.30 168 3.17 _ _

T hread tr im m e r s  (c le a n e r s )________ 1,451 2 .39 108 2.40 1 ,343 2 .39 53 2 .29 126 2 .26 21 2 .6 8 471 2.30
t  A OW ork d istr ib u to r s  ___ 143 2.67 117 2.69 34 2 .36 46 Z.47

1 E xclu d es p rem iu m  pay for ov er tim e  and for w ork on w eekend s, h o lid a y s, and la te  sh if ts .
C utters and m a rk e rs  in  a l l  a r e a s  for w hich data are  shown and p r e s s e r s  in a few  a r e a s  w ere  predom inantly  m en; w om en w ere  predom inant in  a ll  of the rem ain ing  occupations in th is  tab le . The num ber o f m en  and w om en in the s e lec ted  occupations for which data a re  shown in the r e sp ec t iv e  a r e a s  a re  in d icated  in ta b le s  5 through 18.

3 F or  d efin ition  of a r e a s ,  s e e  footnote 1, tab les  5 through 18.
4 S ee footnote 3 , tab le  1.
NOTE: D a sh es in d icate  no data reported  or data that do not m e e t publication  c r ite r ia .
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Table 5. Occupational earnings: Boston, Mass.1;1

(N um ber and a v e ra g e  s tr a ig h t- t im e  h o u rly  e a r n in g s 2 of w o rk e rs  in  se lected  production occupations in  w om en 's and m is s e s ' d r e s s  m anufac tu ring  e s ta b lish m e n ts , A ugust 1971)
Num ber of w ork ers  r e ce iv in g  s tr a ig h t-t im e  hourly  earn in gs of—

O ccupation and sex Numberofworker*
Avenge 
earning* 1 2 3 4

$ 1 .6 0
andunder

$1 .65

$1 .65

$1 .70

$1 .70

$1 .80

$1 .80

$1 .90

$ 1 .9 0

$ 2 .0 0

$ 2 .0 0

$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

$ 2 .2 0

$2 .30

$ 2 .3 0

$ 2 .4 0

$ 2 .4 0

$ 2 .5 0

$2 .50

$2 .60

$ 2 .6 0

$ 2 .8 0

$ 2 .80

$ 3 .0 0

$3 .00

$ 3 .2 0

$ 3 .2 0

$ 3 .4 0

$ 3 .4 0

$ 3 .6 0

$ 3 .6 0

$ 3 .8 0

$ 3 .80

$ 4 .00

$4 .00

$ 4 .20

$4 .20

$ 4 .40

$4 .40

$4 .60

$ 4 .6 0

$ 4 .8 0

$ 4 .80

$ 5 .0 0

$5 .00

$ 5 .20

$5 .20

$5 .40

$ 5 .4 0
and

over

A ll production  w o rk ers  _______________ 1 ,2 1 0 $ 3 .2 0 18 4 37 49 38 54 11 40 129 81 82 86 57 92 22 33 39 44 54 36 35 38 2 0 29 14 6 8
Women 945 2.87 18 4 37 48 37 49 10 31 118 65 76 76 51 85 20 33 33 33 18 15 15 14 7 23 7 2 2
M en --------------------------------------------------- 265 4 .36 " - - 1 1 5 1 9 11 16 6 10 6 7 2 - 6 11 36 21 2 0 24 13 6 7 3 46

S e le c te d  production occu p ation s  
C utters and m a r k e r s

(a ll t im e w o r k e r s )-------------------------------- 141 4 .4 0 1 4 - 4 3 5 1 - - 4 31 14 14 26 13 5 7 9
W om en_______________________________ 10 3.32 1 1 - 3 2 - - - - - - - - 3 - - - -
M en --------------------------------------------------- 131 4 .4 9 3 - 1 1 5 1 - - 4 31 14 14 23 13 5 7 9I n sp e c to r s , fin a l (ex a m in ers)(a ll w om en) (a ll t im e w o r k e r s)------------ 11 2.45 3 4 3 1

P r e s s e r s ,  hand-------------------------------------- 86 4 .1 4 1 - 1 1 - 13 - 1 2 8 - 7 2 1 2 3 4 3 1 3 1 2 4 5 2 4 19Wnmsn 63 3.25 1 - 1 1 - 13 - 1 2 8 - 5 2 - 2 3 4 3 - 3 1 1 4 5 2 1
r 19 2.71 1 - 1 1 - 1 - 1 2 2 - 5 1 - - 1 2 - - - - - - 1 - -

Incen tive______ _____ __________ 44 3.48 - - - - - 12 - - - 6 - - 1 - 2 2 2 3 - 3 1 1 4 4 2 1
M en 5---- --------------------------------------------- 23 6 .59 - - - - - - - - - - - 2 - 1 - - - - 1 - - 1 - - - 18

S e w e r s , hand (f in ish er s) (a ll w o m e n ).. 74 2.47 1 2 7 14 10 3 1 - 8 1 10 2 4 - 1 2 1 - - - - - - 7 - -
T im e______________________________ 64 2 .18 - 2 7 14 10 3 1 - 8 1 10 2 4 - 1 - 1 - - - - - - - - -

S ew in g-m ach in e  o p e r a to r s , 46 24sec tio n  sy ste m  (a ll w om en )__________ 298 2.83 - - 4 27 11 14 3 11 18 28 23 21 10 13 4 7 2 4 8 7 2 - 4 7
T im e _» - . ___________ . - __ 126 2.37 - - 2 26 11 11 1 9 5 8 12 16 9 10 3 2 1 -
In cen tive__________________________ 172 3.18 - - 2 1 - 3 2 2 41 16 6 12 14 11 7 11 4 7 2 4 8 7 2 - 3 7

Sewing m a ch in e  o p e r a to r s , s in g le - hand (ta ilor ) sy ste m  (a ll in cen tiv e
w o r k e r s ).--------------------------------------------- 267 3.37 - - - 4 6 2 1 6 6 12 32 24 11 35 4 11 24 26 18 13 9 3 1 11 1 7

W om en____________ _________________ 231 3.36 - - - 4 6 2 1 6 3 9 32 18 8 35 4 11 21 20 15 7 6 3 1 11 1 7
T hread tr im m e r s  (c le a n er s )(a ll w om en) (a ll t im e w o r k e r s)-------- — 31 2 .14 2 6 2 2 16 2

1 The B oston  Standard M etropo litan  S ta tis t ica l A rea  c o n s is ts  o f  Suffolk County and 74 c it ie s  and tow ns in E s s e x , M id d lesex , N orfo lk , and P lym outh C ou nties.
2 E x c lu d es p rem ium  pay for  o v e r tim e  and for  work on w eekend s, ho lidays, and la te  sh ifts .
3 W ork ers w ere  d istr ib u ted  a s  fo llo w s: 8 at $ 5 .40  to  $5 .60 ; 1 at $5 .60 to  $5 .80 ; 1 at $ 5 .8 0  to  $6; 1 at $ 6  to $6 .20 ; 10 at $ 6 .4 0  to $6 .60 ; 3 at $ 6 .8 0  to  $7; and 22 at $7 and o v e r .
4 W ork ers w ere  d istr ib u ted  a s  fo llo w s: 1 at $ 5 .4 0  to $5.60; 9 at $ 6 .40  to $6 .60 ; and 9 at $7  and o v e r .
5 In su ffic ien t data to  w arrant pu b lica tion  o f sep arate  a v era g es  by m ethod o f w age paym ent, predom inantly  in cen tive  w o r k e r s .
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Table  6. Occupational earnings: Chicago, III.

(N um ber and av e ra g e  s tra ig h t- t im e  ho urly  e a rn in g s2 of w orkers in se lected  p roduction  occupations in w om en 's and m is s e s ' d r e s s  m anufac tu ring  e s ta b lish m e n ts , A ugust 1971)
Num ber of w ork ers  r e ce iv in g  s tr a ig h t-tim e  hourly  earn in gs of-

O ccupation and s e x Numberofworkers
A v erag ehourly ea rn in g *  ^

$ 1 . 6 0
andunder

$ 1 . 6 5

$ 1 . 6 5

$ 1 . 7 0

$ 1 . 7 0

$ 1 . 7 5

$ 1 . 7 5

$ 1 . 8 0

$ 1 . 8 0

$ 1 . 8 5

$ 1 . 8 5

$ 1 . 9 0

$ 1 . 9 0

$ 1 . 9 5

$ 1 . 9 5

$ 2 . 0 0

$ 2 . 0 0

$ 2 . 1 0

$ 2 . 1 0

$ 2 . 2 0

$ 2 . 2 0

$ 2 . 3 0

$ 2 . 3 0

$ 2 . 4 0

$ 2 . 4 0

$ 2 . 5 0

$ 2 . 5 0

$ 2 . 6 0

$ 2 . 6 0

$ 2 . 7 0

$ 2 . 7 0

$ 2 . 8 0

$ 2 . 8 0

$ 3 . 0 0

$ 3 . 0 0

$ 3 . 2 0

$ 3 . 2 0

$ 3 . 4 0

$ 3 . 4 0

$ 3 . 6 0

$ 3 . 6 0

$ 3 . 8 0

$ 3 . 8 0

$ 4 . 0 0

$ 4 . 0 0

$ 4 . 2 0

$ 4 . 2 0

$ 4 . 4 0

$ 4 . 4 0

$ 4 . 6 0

$ 4 . 6 0
and
over

A ll production  w o r k e r s—-------- --------------- 1 , 4 4 3 $ 2 . 8 4 2 3 1 2 1 4 1 2 4 3 1 7 2 6 1 7 5 5 2 2 7 1 0 6 9 5 4 9 8 6 5 4 5 2 7 7 7 8 5 0 5 4 8 4 4 6 2 7 3 6 1 5 8 8
W om en------------------------------------------------ 1 , 2 4 2 2 . 7 0 2 1 1 1 1 4 7 4 3 1 7 2 4 1 6 4 5 2 2 7 8 7 8 8 4 4 8 1 4 9 4 4 7 4 7 4 4 8 4 2 4 6 3 9 2 4 2 8 9 4 0
M e n __________________________________- 2 0 1 3 . 6 8 2 1 - 5 - - 2 1 1 0 1 9 7 5 5 5 8 3 4 2 1 2 3 8 7 3 8 6 s 4 8

S e le c te d  production  occup ation s
C utters and m a rk ers(a ll t im e w o r k e r s )--------------------------------- 9 9 4 . 2 9 - - - - - - - - - - 1 - - - 1 2 - 2 1 5 3 6 6 3 3 5 4 3 4

9 5 4 . 3 5 1 5 3 6 6 3 3 5 3 4In sp e c to r s , fin a l (exam in ers)(a ll w o m en )_______ —_______________ 3 7 2 . 2 9 _ - - - 4 - - - - 2 0 2 4 3 - _ - - 1 3 - - _ _ _ _ _
T  im e M«-r.» 3 5 2 . 2 2 _ _ _ _ 4 - _ _ _ 2 0 2 4 3 _ _ _ _ 1 1 _ _ _ _ _ _ _

P r e s s e r s ,  hand (a ll in cen tivew o r k e r s)_______________________________ 1 0 4 3 . 6 3 - - 2 - _ 2 - - 3 5 7 8 1 8 _ _ 2 1 2 9 - 3 1 1 3 5 4 * 1 9W om en------------------------------------------------ 9 1 3 . 2 4 - - 2 - _ 2 _ - 3 5 7 8 1 8 _ _ 2 1 2 9 _ 3 1 1 3 5 4 6S e w e r s , hand (f in ish ers)
(a ll w o m en )------------------------------------------- 6 8 2 . 8 3 4 - - 4 - 8 2 - 1 1 2 1 2 2 1 2 6 1 1 6 1 2 1 0 _ _ _ 2In cen tive—____ ______ ______ _^___ 5 7 2 . 9 7 4 - - 4 - _ 2 - 1 1 2 1 1 1 1 2 6 1 0 6 1 2 1 0 _ _ _ 2Sew in g-m ach in e  o p e r a to r s ,  sec t io ns y ste m  (a ll wom en) ---------------------------------------- 5 5 2 2 . 5 7 1 5 9 4 - 2 6 - 1 6 9 2 0 1 2 6 3 2 3 2 9 4 4 2 7 3 4 3 1 3 8 1 3 2 1 2 1 5 3 5 2 1 0

T  im  e — — — — — — — — —— — 3 5 2 . 6 5 _ _ _ _ _ _ _ _ - 7 5 _ 5 3 _ 3 6 2 _ _ 4 _ _ _ _ _
Inc e nt iv  e _______________ ___________ 5 1 7 2 . 5 6 1 5 9 4 _ 2 6 _ 1 6 9 2 0 1 1 9 2 7 3 2 4 4 1 2 7 3 1 2 5 3 6 1 3 2 1 1 7 5 3 5 2 1 0Sew in g-m ach in e  o p er a to r s , s in g le ­

hand (ta ilor) s y ste m  (a ll w o m en ) ------------ 2 2 6 3 . 2 3 2 - 5 - 5 2 1 1 1 2 1 0 1 3 1 0 9 1 1 8 1 1 2 4 1 3 1 7 1 9 1 2 1 8 1 8 3 2 0
7* ̂  a  . . . . 2 8 3 . 6 2 4 4 l 2 3 2

1 9 8 3 . 1 8 2 _ 5 _ 5 2 1 1 1 2 1 0 1 3 1 0 5 1 1 8 I 8 4 1 2 1 7 8 1 1 1 6 1 5 3 1 8T hread tr im m e r s  (c le a n e r s ) ------------------ 3 6 2 . 3 7 _ _ 2 _ 4 1 _ _ 2 4 1 6 4 3 _ 2 4 1 2 _ _ _ _ _ _ _
W om en------------------------------ —-------------- 2 7 2 . 3 5 - _ 2 - 4 1 _ _ _ 4 - 6 1 3 _ _ 3 1 2 - _ _ _ _ - _

T  iltlg— — —  — xr r , - . - r 2 2 2 . 4 3 _ _ 2 - _ 1 _ _ _ 4 _ 6 1 3 _ 2 1 2 _ _ _ _ _ _
Work d istr ib u to r s  (a ll wom en)(a ll t im ew o rk ers) --------------------------------- 7 2 . 7 5 1 2 4

1 The C hicago A rea  c o n s is ts  of Cook County.
2 E xclu d es p rem ium  pay for  ov ertim e  and for w ork on w eekends, h o lid a y s, and la te  sh ifts .
3 W orkers w ere  d istrib u ted  as fo llow s: 3 at $ 4 .6 0  to $ 4 .8 0 ; 9 at $ 4 .8 0  to $5; 7 at $ 5  to $ 5 .2 0 ;  9 at $ 5 .2 0  to $ 5 .4 0 ;  7 at $ 5 .4 0  to $ 5 .6 0 ;  1 at $ 5. 80 to $ 6 ; 1 at $ 6  to $ 6 .2 0 ;  1 at $ 6 .2 0  to $ 6 .4 0 ;  4 at $ 6 .6 0  to $ 6 .8 0 ;  and 6 at $ 7  and over .
4 W orkers w ere  d istrib u ted  a s  fo llow s: 2 at $ 4 .6 0  to $ 4 .8 0 ; 9 at $ 4 .8 0  to $ 5; 6 at $ 5  to $ 5 .2 0 ;  8 a t $ 5 .2 0  to $ 5 .4 0 ;  3 at $ 5 .4 0  to  $ 5 .6 0 ;  1 at $ 5 .8 0  to $ 6 ; 4 at $ 6 .6 0  to $ 6 .8 0 ; and 1 at$ 7 .4 0  to $7 .6-0 .
5 W orkers w ere  d istrib u ted  as fo llow s: 1 at $ 4 .6 0  to $ 4 .8 0 ;  1 at $ 5  to $ 5 .2 0 ;  1 at $ 5 .2 0  to $ 5 .4 0 ;  5 at $ 5 .4 0  to $ 5 .6 0 ;  2 at $ 6  to $ 6 .2 0 ;  2 at $ 6 .2 0  to $ 6 .4 0 ;  1 at $ 6 .4 0  to $ 6 .6 0 ; and 6  at$7  and o v er .
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T ab le  7. Occupational earnings: Dallas, T e x .1

(N um ber and a v e rag e  s tra ig h t- t im e  h o u rly  e a rn in g s  2 of w o rk e rs  in se lec ted  production occupations in w om en 's and m is s e s ' d r e s s  m an ufac tu ring  e s ta b lish m e n ts , A ugust 1971)
Num ber of w ork ers  r e ce iv in g  s tr a ig h t-t im e  hourly  earn in gs of—

O ccupation and s e x Numberofworkers
Avenge J l t t

and
under
$1 .65

J T .65 

$1 .70

$1 .70

$1.75

$1 .75

$1 .80

$1 .80

$1.85

$1 .85

$1 .90

$1 .90

$1 .95

$1 .95

$ 2 .0 0

$ 2 .0 0

$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

$ 2 .2 0

$2 .30

$2 .30

$ 2 .40

$2 .40

$2 .50

$2 .50

$ 2 .60

$ 2 .60

$ 2 .70

$ 2 .70

$2 .80

$2 .80

$2 .90

$ 2 .90

$ 3 .00

$3 .00

$3 .10

$3 .10

$3 .20

$ 3 .20

$3 .40

$3 .40

$3 .60

$3 .60

$3 .80

$3.80

$4.00

$4 .00

$4 .20

$4.20
and

over

A ll  production w o r k e r s _________________ 3 ,9 8 7 $2 .19 452 28 273 244 235 145 145 86 605 149 261 223 199 204 98 121 64 94 70 34 77 85 40 23 22 10W om en-_______________  ___ ________ 3 ,4 9 8 2.13 423 27 266 228 214 140 126 81 539 139 232 204 191 164 8 8 95 60 92 39 28 55 25 19 15 5 3Men----------------------------------------------------- 489 2.62 29 1 7 16 2 1 5 19 5 6 6 10 29 19 8 40 10 26 4 2 3.1 6 22 60 21 8 17 7
S e le c te d  production  occup ation s

C utters and m a rk e rs  (a lltim e w o r k e r  s ) -------------------------------------- 231 3.04 - - 5 1 7 - 6 - 9 13 6 4 7 9 1 9 4 5 24 3 17 55 2 0 7 16 3W om en_________  ____________________ 74 2.48 - - 5 1 2 - 6 - 5 11 5 4 6 3 1 4 1 4 4 1 3 3 1 4 _ _
Men— ____________ ________ __________ 157 3.30 - - - _ 5 - - _ 4 2 1 _ 1 6 _ 5 3 1 20 2 14 52 19 3 16 3I n sp e c to r s , fin a l (e x a m in ers) (a llwnmftn ) 144 1.91 23 30 17 5 8 2 27 5 13 8 5 1

T im « 116 1.89 2 0 25 14 5 8 1 19 2 12 7 2 1In c e n tiv e ------------------  -------------- --- 28 1.98 3 _ 5 - 3 1 8 3 1 3P r e s s e r s ,  hand________ ___ __________ 249 1.92 31 14 38 37 12 19 15 17 22 2 5 11 4 8 5 4 1 1 _ 2 _ 1 _ _ - _
W om en_______________________________ 247 1.91 31 14 38 37 12 19 15 17 2 2 2 5 11 4 8 5 2 1 1 . 2 - 1 - _ _ _

T im e _____________________ _______ 142 1.81 24 3 29 21 3 13 10 15 2 0 _ 1 _ 1 2 . - _ . - _ _ - _ - _ _
Incentive  _ _________ 105 2.04 7 11 9 16 9 6 5 2 2 2 4 11 3 6 5 2 1 1 _ 2 _ 1 _ _ _ _

P r e s s e r s ,  m a c h in e _____________ _______ 37 2.54 1 - _ 2 2 _ 1 2 _ - 4 _ 3 3 4 1 _ 9 2 _ 2 1 _ _ _ _
W om en—______________________________ 25 2.50 1 - . 2 2 _ 1 2 _ _ 2 _ 3 - . 1 _ 9 _ - 1 1 _ _ _

T im e ________ ____  _____________ 6 2.09 - _ _ _ 2 - 1 _ - - 2 - 1
In c e n tiv e __________________________ 19 2.63 1 - - 2 - - _ 2 _ - _ _ 2 . _ 1 _ 9 - _ 1 1 _ _ _ _

M en (a ll t im e w o r k e r s)______________ 12 2.64 2 - - 3 4 - - _ 2 _ 1 _ - _ _ _
P r e s s e r s ,  hand and m a ch in e  (a ll

w o m en )________________________________ 40 1.90 11 - 4 - 2 5 2 1 6 2 1 4 2T im e — ___ —____________________ _ 2 2 1.85 9 - 3 - - 2 2 _ 2 _ _ 2 2
18 1.96 2 1 2 3 1 4 2 1 2in  CciiLiv ©S e w e r s , hand (f in ish er s) (a ll w om en)— 164 2.03 23 5 13 18 5 4 17 10 18 2 10 10 8 4 5 3 3 _ _ _ 6 _ _ _ _ _

T im e ________ ____________ _______ 106 1.85 20 3 11 17 2 2 16 10 15 2 2 2 - 4In c e n tiv e _________________________ 58 2.35 3 2 2 1 3 2 1 _ 3 - 8 8 8 - 5 3 3 _ _ _ 6 _ - _ _ _
S ew in g-m ach in e  o p er a to r s, s ec tio ns y s te m  (a ll w om en) —_________________ 1 ,515 2 :2 2 176 5 86 84 104 73 27 21 181 59 101 83 101 84 60 50 40 64 27 21 29 12 12 10 3 2T im e_________ __________ _________ 82 2.31 2 - - 2 - 4 2 - 2 0 4 13 4 2 15 3 5 - - 2 - 2 - 2 - - _

In c e n tiv e __________________________ 1 ,433 2 .2 1 174 5 86 82 104 69 25 21 161 55 88 79 99 69 57 45 40 64 25 21 27 12 10 10 3 2S ew in g-m ach in e  o p er a to r s , s in g le ­hand (ta ilor ) sy s te m  (a ll w om en)_____ 423 2.04 63 - 28 5 25 3 18 2 171 19 21 13 16 11 - 13 5 10T im s  _ _ _ _ _ 283 1.99 27 - 10 - 2 0 2 13 2 168 17 17 1 2 3 - 1
In c e n tiv e __________________________ 140 2 .1 2 36 _ 18 5 5 1 5 _ 3 2 4 12 14 8 _ 12 5 10

T hread tr im m e r s  (c le a n er s ) (a llw o m en )________________________________ 37 1.97 2 - 8 1 5 4 1 2 5 - 1 3 3 - 2
15 1 .8 8 & 2 1 1 3

In c e n tiv e __________________________ 2 2 2^03 1 _ 2 1 3 3 1 1 4 - 1 3 _ 2
W ork d istr ib u to rs  (a ll w om en)-------------- 57 2 .1 2 2 - . 9 2 - 1 . 12 6 5 11 4 4 - 1

49 2 .1 1 2 7 2 11 8 4 11 2 4

1 T he D a lla s  Standard M etropo litan  S ta tis t ic a l A rea  c o n s is ts  of C ollin , D a lla s, Denton, E ll is ,  Kaufm an, and R ockw all C ou nties.
2 E xclu d es p rem iu m  pay fo r  o v e r tim e  and fo r  w ork on w eekend s, h o lid ays, and la te  sh if ts .
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Tab le  8. Occupational earnings: Fall River and N ew  Bedford, M ass.—R.l.|l

(N um ber and a v e rag e  s tra ig h t- t im e  hourly  e a rn in g s 2 of w o rk e rs  in se lected  p roduction  occupations in w om en 's and m is s e s ' d r e s s  m anufac tu ring  e s ta b lish m e n ts , A ugust 1971)
N um ber of w ork ers  r e ce iv in g  s tr a ig h t-tim e  hourly  earn in gs of—

O ccupation and sex Numberofworkers
Avengehourlyearnings2

$1 .60
and

under
$1 .65

$

$

1.65

1.70

$ 1 .70

$ 1 .75

$1 .75

$1 .80

$ 1 .8 0

$1 .90

$ 1 .90

$ 2 .0 0

$ 2 .0 0

$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

$ 2 .2 0

$ 2 .30

$ 2 .30

$ 2 .40

$ 2 .40

$ 2 .50

$ 2 .5 0

$ 2 .6 0

$ 2 .6 0

$ 2 .7 0

$2 .70

$ 2 .80

$ 2 .8 0

$ 3 .0 0

$ 3 .0 0

$ 3 .2 0

$3 .20

$3 .40

$ 3 .4 0

$ 3 .60

$ 3 .6 0

$3 .80

$ 3 .80

$4 .00

$ 4 .0 0

$ 4 .2 0

$4 .20

$4 .40

$4 .40

$4 .60

$4 .60

$4 .80

$4 .80

$5 .00

$5 .00
and
over

A ll production  w o rk ers_________________ 5 ,0 0 8 $ 2 .9 2 102 10 26 27 33 28 75 57 105 1147 284 425 2 11 164 377 339 536 242 176 152 139 90 55 54 22 132W om en_______________________________ 4 ,4 4 4 2.91 88 7 9 19 22 21 51 44 88 1 0 60 273 407 196 156 330 307 445 230 162 132 86 78 48 49 20 116M en__________________________________ 564 2.99 14 3 17 8 11 7 24 13 17 87 11 18 15 8 47 32 91 12 14 2 0 53 12 7 5 2 16
S e lec ted  production occu p ation s

C utters and m a rk e rs  (a ll m en)(a ll t im e w o r k e r s )-------------------------------- 83 4.07 - - - - _ _ 1 _ 2 2 13 51 7 4 1 1 1In sp e c to r s , fin a l (ex a m in ers)(a ll t im e w o r k e r s )_____________________ 99 2.34 3 78 18W om en---------------------------------------------- 94 2.34 3 73 18P r e s s e r s ,  hand_________________________ 447 3.34 - - 3 - 1 3 3 1 6 1 3 8 5 33 37 294 6 6 10 3 5 1 3 _ 15W om en_______ ______ _______ ________ 350 3.35 - - - - - - 3 3 - 1 - 2 7 3 29 28 242 6 - 4 3 5 1 3 _ 10T im e______________________________ 310 3.24 - - - - - - 3 3 - _ _ _ 7 3 24 27 241 2Incentive------------------------------------ 40 4.22 1 _ 2 _ _ 5 1 1 4 _ 4 3 5 1 3 _ 3 10M en --------------------------------------------------- 97 3.30 - - 3 - 1 - - - 1 5 1 1 1 2 4 9 52 _ 6 6 _ > _ _ _ 5T im e______________________________ 80 3.09 - - 3 - 1 - - - 1 5 1 - 1 2 4 9 52 _ 1 _ _ _ _ _ _ _
Incentive__________________________ 17 4 .29 1 _ _ _ _ _ _ 5 6 _ _ _ _ _ 45P r e s s e r s .  m a ch in e  (a ll m en) 54 3.54 3 _ 3 6 32 1 1 _ _ _ 2 _ 1 5T im e______________________________ 43 3.23 3 _ 3 5 31 1
Inc en tive_________________________ 11 4.75 - - - 1 1 _ 1 _ _ _ 2 _ 1 55P r e s s e r s ,  hand and m ach ine 20 4 .78 - - - - - - - - - - - - - _ _ _ 6 _ 2 _ _ 2 _ 3 _ 6 7M en 12 4.07 - - - - _ _ - 4 - 2 _ _ 2 _ 3 _ 1T im e _________________ ___________ 8 3.65 4 - 2 _ _ 2 _ _ _

S e w e r s , hand (f in ish er s) (a ll wom en) 154 2.37 - - - - - 1 3 3 6 91 36 8 - 3 2 - - 1 - _ _ _ _ _ _ _T im e 140 2.37 - - - - - - 3 - 3 89 34 8 _ 3 _ _ . _ _ _ _ _ _ _ _ _
Sew in g-m ach in e  o p e r a to r s , sec t io ns y ste m  (a ll wom en) _ __ .... 2 ,5 7 5 3.16 18 - - 6 - - 1 9 35 345 153 19 0 138 132 273 245 191 216 156 115 76 70 47 46 19 94T im e ______________________________ 93 2 .6 6 1 12 9 35 5 7 13 4 2 1 3 1 - - - - _ -Incentive ..........  . 2 ,4 8 2 3.18 18 - - 6 - - 1 9 34 333 144 155 133 125 260 241 189 215 153 114 76 70 47 46 19 94T hread tr im m e r s  (c le a n er s )(a l l  w om en )___________________________ 369 2.32 4 6 - 3 1 - 3 3 5 321 8 3 1 1 1 2 2 2 2 1 _ _ _ _ _ _

T im e______________________________ 347 2.28 4 6 - 3 - - 1 3 5 318 4 3Work d istr ib u to rs  (a ll t im e w o r k e r s )__ 79 2.43 - - - - - - 1 1 - 42 12 10 8 3 _ 2 _ _ _ _ _ _ - _ _ _ _
W om en--------------------------------------------- - 75 2.44 39 12 10 8 3 2

1 The F a ll  R iv er  and New  B edford Standard M etropolitan S ta tis tica l A r e a s  c o n s is t  of A cushn et, D artm outh, F a irh aven , F a ll R iv e r , M arion , M attap oisett, N ew  B edford, S o m erse t, Sw ansea and W estport in  M a ssa c h u se tts , and T iverton  in Rhode Island.
2 E xclu d es prem ium  pay for over tim e  and for work on w eekend s, h o lid a y s, and la te  s h if ts .
3 W orkers w ere  d istrib u ted  a s  fo llow s: 3 at $5  to  $5 .20 ; 1 at $ 5 .2 0  to  $5 .40 ; 3 at $ 6  to  $6 .20 ; and 3 at $ 6 .4 0  to  $ 6 .6 0 .
4 W orkers w ere  d istrib u ted  a s  fo llow s: 4 at $ 5 .60  to $5.80; and 1 at $ 5 .8 0  to  $ 6 .
5 W orkers w ere  d istr ib u ted  a s  fo llow s: 3 at $5 .20  to $5.40; 1 at $ 5 .6 0  to $5 .80 ; and 1 at $ 6 .60  to $ 6 .8 0 .
6 W orkers w ere  d istrib u ted  a s  fo llow s: 1 at $5 .40  to $5.60; 2 at $ 5 .8 0  to  $ 6 ; 2 at $ 6 .8 0  to  $7; and 2 at $ 7 .2 0  to  $ 7 .4 0 .
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Tab le  9 . Occupational earnings: Los Angeles—Long Beach and Anaheim —Santa Ana Garden Grove, Calif.

(N um ber and a verage  s tr a ig h t-t im e  hourly  e a r n in g s2 o f w orkers in se lec ted  production occupations in w om en's and m is s e s '  d r e ss  m anufacturing e sta b lish m e n ts , A ugust 1971)

O ccupation and s e x

Num ber of w orkers rece iv in g str a ig h t-t im e  hourly  earn in gs of—
Numberofworkers

AverageJ jo ffis2
$1.60

andunder
$1.65

$1.65

$1.70

$1.70

$1.75

$1.75

$1.80

$1.80

$1.85

$1.85

$1.90

$1.90

$ 2 .0 0

$ 2 .0 0

$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

$2 .2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.80

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00
and

over
A ll production  w o r k e r s--------------------------- 8 ,0 9 8 $2.55 102 789 179 420 188 320 367 846 413 432 250 275 502 522 373 541 323 289 185 127 2 0 0 158 67 45 27 158

7 , 190 2.45 91 761 172 389 182 305 352 769 389 372 233 262 467 503 362 519 294 254 125 102 85 44 31 36 22 69
M e n --------------------------------------------------- - 9 0 8 3.35 311 28 7 31 6 15 15 77 24 60 17 13 35 19 11 22 29 35 60 25 115 114 36 9 5 89

S e le c te d  production occup ation s
C utters and m a rk ers  (a llp t*1cpt s j ___  ________________ 420 4.19 4 - - 1 3 - 7 8 25 38 12 100 112 36 2 5 467

p n __________ __ ... - ________________ rn_ 418 4.19 4 - - 1 3 - 7 8 25 36 12 100 112 36 2 5 67
I n sp e c to r s , fin a l (exam in ers)

(a ll wom en) ------------------------------------------- 194 2.15 - 8 2 28 1 15 7 41 13 23 3 - 27 18 2 6
T im e ---------------------------------------------- 167 2 .14 - 8 2 28 1 5 7 36 13 21 3 - 27 8 2 6
Inc e n tive ------------------ -------------- ----- - 27 2 .2 0 _ - - - - 10 - 5 - 2 - - - 10

P r e s s e r s , hand------------------ ------------- ---- — 501 2.67 1 39 12 19 4 32 38 24 19 22 18 21 8 48 38 43 42 23 10 11 4 5 1 5 - 14
W om en-------------- --------------------------------- 485 2.59 1 39 12 19 4 32 38 24 19 22 18 21 8 48 38 43 42 23 10 10 2 5 1 - - 6

T im e ---------------------------------------------- 74 2 .2 2 _ 13 _ 7 _ - 3 15 2 13 - - 6 - - 10 5
In cen tive------------------------------ --------- 411 2 .6 6 1 26 12 12 4 32 35 9 17 9 18 21 2 48 38 33 37 23 10 10 2 5 1 - - 6

M en (a ll in cen tive  w o r k e r s)— —-------- 16 5.01 1 2 - - 5 - 58
P r e s s e r s ,  m a ch in e-------------------------------- 47 3.12 - 1 - 2 - 2 6 2 1 2 - 4 - 1 - 2 3 7 2 - 6 - 2 3 - 1

W om en------------------------- —— — --------- — 34 3.19 _ 1 - 2 - - 4 2 1 - - 2 - 1 - 2 2 4 2 - 6 - 2 3 - -
In cen tive------------------—------------------ - 30 3.37 - 1 _ _ - - 2 2 1 - - 2 - 1 - 2 2 4 2 - 6 - 2 3 - -

M e n ------------------------------- —— --------- ---- 13 2.93 _ _ - - _ 2 2 - - 2 - 2 - - - - 1 3 - - - - - - - 1
Inc e n tive------- ------— ----------------------- 11 3.10 - _ - - - 2 - - - 2 - 2 - - - - 1 3 - - - - - - - 1

P r e s s e r s ,  hand and m a c h in e ----------------- 6 8 3.03 - _ - - 2 - - - 2 4 - 5 12 2 2 12 - 16 7 2 2 - - - - -
W omen _ 51 2.87 _ - _ - 2 _ - - 2 4 - 5 12 2 2 7 - 11 - 2 2 - - - - -

In cen tive—----------------------------------— 46 2 .8 6 - - - - 2 - - - 2 4 - 5 12 2 2 2 - 11 - 2 2 - - - - -
M en (a ll in cen tiv e  w o r k e r s )-------------- 17 3.49 5 - 5 7 - - - - - - -

S e w e r s , hand (f in ish er s)
(a ll wom en) — — -------------—------------------ - 345 2.14 - 52 27 27 15 27 11 37 24 13 19 8 30 5 2 0 28 - 2

T im e ----------------------------------------------- 177 2.04 _ 15 2 2 17 15 11 9 17 12 13 7 7 26 1 5
In c e ntiv e — — — — — — — — 168 2.23 - 37 5 10 - 16 2 20 12 - 12 1 4 4 15 28 - 2

S ew in g-m ach in e  o p e r a to r s , s e c t io nsy s te m  — — — — —-------- ------------------- - 1 ,5 3 5 2.33 51 232 51 62 47 45 57 205 107 81 64 49 72 86 80 57 46 39 39 20 24 5 3 1 8 4
1 ,5 1 7 2.32 50 232 51 62 47 45 57 203 105 75 62 49 72 86 80 57 41 39 39 20 24 5 3 1 8 4

T im e ............................................................. 190 2.13 _ 10 2 14 4 2 2 97 15 7 2 - 10 4 4 14 2 1 - - - - - - - -
Inr^ntivf - 1 ,3 2 7 2.35 50 2 2 2 49 48 43 43 55 106 90 6 8 60 49 62 82 76 43 39 38 39 20 24 5 3 1 8 4

.. .............. 18 2.48 1 _ - - - - - 2 2 6 2 - - - - - 5
In cen tive—------------------------------ —----- 17 2.49 1 - - - - - - 2 2 5 2 - - - - - 5

Sew in g-m ach in e  o p e r a to r s , s in g le -
hand (ta ilor) s y s te m ----------------------------- 2 ,9 5 5 2.65 38 132 62 117 71 84 180 240 130 116 90 144 191 261 199 254 186 155 60 68 48 27 14 23 13 52

W omen ----------------------------- ----------------- 2 ,9 4 5 2.65 38 130 62 117 71 84 180 240 130 116 90 139 191 261 199 254 185 155 60 6 8 48 27 14 23 13 50
T im e — ___________________________ - 316 2.30 _ _ _ 55 15 _ 3 105 _ 32 2 4 23 36 1 16 1 1 7 - 5 - 5 5 - -
In cen tive-— --------------------------------- - 2 ,6 2 9 2.70 38 130 62 62 56 84 177 135 130 84 8 8 135 168 225 198 238 184 154 53 6 8 43 27 9 18 13 50

M en6------------- ------------------------------------- 10 3.01 _ 2 _ _ _ - - - - - - 5 - - - - 1 - - - - - - - - 72
T hread tr im m e r s  (c le a n e r s ) ------------------ 468 1.87 1 173 3 90 21 38 6 6 6 13 21 6 4 12 6 6 - 2

W om en----------------------------------------------- 466 1 .8 6 1 173 3 90 21 38 6 6 6 13 21 6 4 12 6 6
T im e —---- ------------------------------------ — 386 1.83 _ 147 2 84 21 33 6 52 9 18 - 4 2 4 4 - - - - - - - - - - -
In cen tive------------------------------- -------- 80 2 .0 0 1 26 1 6 - 5 - 14 4 3 6 - 10 2 2 -

W ork d istr ib u to r s  (a ll t im e w o r k e r s )---- 65 2.17 1 5 5 1 2 9 9 8 1 4 - - 8 2 1 9
W omen — — — ——— — —— — — — — 58 2.16 1 5 5 1 1 7 9 8 - 4 - - 7 1 1 8
M e n ----------------------------------------------------- 7 2.28 ” " “ 1 2 ■ “ 1 ' ■ “ 1 1 “ 1

1 The L os A n g eles—Long B each  and A naheim —Santa A na-G arden G rove Standard M etropolitan S ta tis t ica l A reas c o n s is t  of L os A n g eles  and O range C ou nties.
2 E xclu d es prem iu m  pay for  o v e r tim e  and for work on w eekend s, ho lid ay s, and la te  sh if ts .
3 Includes 5 w ork ers  at $ 1 .5 0  to  $ 1 .5 5 .
4 W orkers w ere  d istrib u ted  as fo llow s: 47 at $ 5  to $ 5 .2 0 ;  5 at $ 5 .2 0  to $ 5 .4 0 ;  and 15 at $ 5 .6 0  to $ 5 .8 0 .
5 W orkers w ere  d istrib u ted  as fo llow s: 1 at $ 5 .2 0  to  $ 5 .4 0 ;  5 at $ 5 .4 0  to $ 5 .6 0 ;  and 2 at $ 5 .6 0  to $ 5 .8 0 .
6 In su ffic ien t data to  w arrant p u b lica tion  o f sep ara te  a v erages by m ethod o f wage paym ent, predom in antly  in cen tive  w ork ers .
7 A ll w ork ers  w ere  at $ 5. 40 to  $ 5. 60.
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Table 10. Occupational earnings: Miami, Fla.,1

(N um ber and av e ra g e  s tra ig h t- t im e  hourly  earn in gs 2 of w o rk e rs  in se le c te d  production  occupations in w om en 's and m is s e s ' d r e s s  m an ufac tu ring  e s ta b lish m e n ts , A ugust 1971)
Num ber of w ork ers  r e ce iv in g  s tr a ig h t-t im e  hourly  earn in gs of—

O ccupation and s e x Numberofworkers
Averagehourly , earnings

$1.60
andunder

$1.65

$1.65

$1.70

$1.70

$1.75

$1.75

$1.80

$1.80

$1.85

$1.85

$1.90

$1.90

$1.95

$1.95

$2 .0 0

$2 .0 0

$2 .1 0

$2 .1 0

$2 .2 0

$2 .2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.80

$2.80

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80
and
over

A ll production  w o rk ers_________________ 5 ,5 9 0 $2 .1 2 1112 162 461 268 273 185 218 134 632 322 364 173 197 247 204 145 143 112 72 43 19 29 14 23 3 35W om en_____  ________________________ 5, 150 2.05 1082 162 456 2 6 1 254 178 2 1 6 127 578 315 322 167 189 219 191 140 110 83 35 2 0 15 8 7 7 1 7M en _______________________________ 440 2.89 30 - 5 7 19 7 2 7 54 7 42 6 8 28 13 5 33 29 37 23 4 21 7 16 2 28
S e le c te d  occup ation s

C utters and m a rk e rs  (136 m en ,5 w om en) (a ll t im e w o r k e r s)___________ 141 3.78 - - - - - - - - - - - - - 1 - - 17 31 26 15 2 13 3 13 _ 320In sp e c to r s , fin a l (ex a m in ers)(a l l  wom en) (a ll t im e w o r k e r s)________ 52 1.89 2 2 10 7 5 2 2 - 16 - - 6P r e s s e r s ,  hand_____________ ___________ 359 2.27 61 12 37 16 5 16 12 2 2 18 24 5 18 7 19 2 2 15 10 12 6 _ 8 2 3 _ _ 9W om en_______________________________ 351 2.23 61 12 37 16 5 16 12 22 18 24 5 16 7 19 22 15 10 12 4 6 2 3 _ _ 7T im e______________________________ 162 1.79 51 7 37 1 1 - 16 12 - 6 11 - 7 - 2 - 1 1 _ _ _ » _ _
Inc enti ve 189 2.60 10 5 - 5 5 - - 22 12 13 5 9 7 17 2 2 14 9 12 4 _ 6 2 3 _ _ _

M en (a ll in cen tive  w ork ers) 8 4.02 - - - - - - - - - - - 2 - - - - _ _ 2 _ 2 _ _ 4 2P r e s s e r s ,  m a ch in e_____________________ 67 2.55 - - - - - 4 11 3 - 11 - 1 2 16 3 1 4 2 5 _ _ _ _ 2 2T im e 9 2.87 - - - - - 2 - - - - - - - 2 - _ 1 _ 4 _ _ _ _ _
Incentive 58 2.50 - - - - - 2 11 2 - 11 - 1 2 14 3 1 3 2 1 _ _ _ _ 2 2 _

W om en?______________________________ 46 2.32 - - - - - 4 11 1 - 11 - 1 2 6 3 1 3 2 1 _ _ _ _ _
M en 5 ___________________ ______________ 21 3.06 - - - - - - - 2 - - - - - 10 - _ 1 _ 4 _ _ _ _ 2 2 _

S e w e r s , hand (f in ish ers ) (a ll w om en )__ 148 1 .8 8 14 2 26 27 21 7 8 1 21 10 3 2 2 - _ 2 _ _ 2 _ _ _ _
T im e_______________________________ 136 1.82 14 2 26 27 21 7 8 1 19 10 1Sew in g-m ach in e  o p e r a to r s , sec t io n

s y ste m  (2 ,0 5 9  w om en , 2 m e n )________ 2 ,0 6 1 2.06 390 81 159 72 106 42 77 59 308 136 115 93 96 8 8 89 70 42 19 6 5 2 2 _ 4 _ _
T im e 469 1 .8 6 133 30 26 31 51 19 16 16 51 35 17 29 6 5 2 2 _ _ _ _ _ _ _ _ _
Inc entive 1 ,592 2 .1 2 257 51 133 41 55 23 61 43 257 101 98 64 90 83 87 68 42 19 6 5 2 2 _ 4 _ _

S ew in g-m ach in e  o p e r a to r s , s in g le -hand (ta ilo r ) s y ste m  (a ll w om en )_____ 1 ,289 2.09 285 44 77 46 41 48 72 21 96 80 138 36 74 45 74, 38 28 14 15 4 7 2 2 1 1 _
T im e ___ 347 1.92 94 4 18 22 14 18 32 4 35 9 58 2 25 8 2 2 _ _ _ _
Incen tive__________________________ 942 2.16 191 40 59 24 27 30 40 17 61 71 80 34 49 37 72 36 28 14 15 4 7 2 2 1 1 _

T hread tr im m e r s  (c le a n er s )(a ll w o m en )____________________________ 269 1.74 119 - 53 26 7 13 15 - 11 11 12 1 _ 1 _
T im e ______________________________ 251 1.73 112 - 52 24 7 11 14 - 10 10 11 _

W ork d istr ib u to r s  (a ll wom en)(a ll t im e w o r k e r s )______________________ 127 1.78 35 1 14 13 28 13 - - 10 11 2

1 T he M iam i Standard M etropo litan  S ta tis tica l A rea c o n s is ts  of Dade County.
2 E xclu d es p rem iu m  pay for  over tim e  and for work on w eekend s, h o lid a y s, and la te  sh if ts .
3 W ork ers w ere  d istrib u ted  a s  fo llow s: 2 at $ 4 .80  to $5; and 18 at $5  to  $ 5 .2 0 .
4 W ork ers w e r e  at $ 6 .2 0  to  $ 6 .4 0 .
5 In su ffic ien t data to  w arrant publication of sep arate averages by m ethod of w age paym ent; predom inantly  in cen tive  w o r k e r s .
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Tab le  11. Occupational earnings: N ew ark and Jersey City, N .J.1

(N um ber and ave ra g e  s tra ig h t- t im e  h o u rly  e a rn in g s  2 of w o rk e rs  in  se lected  production occupations in  w om en 's and m is s e s ' d r e s s  m an ufac tu ring  e s ta b lish m e n ts , A ugust 1971)
Num ber of w ork ers  rece iv in g  str a ig h t-t im e  hourly earn in gs of—

O ccupation and s e x
Numberofworkers

AvengehourlyeerningeZ Under
$1 .85

$1 .85and
under
$1 .90

$1 .90

$1 .95

$1 .95

$ 2 .0 0

$ 2 .0 0

$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

$ 2 .2 0

$ 2 .3 0

$ 2 .30

$ 2 .4 0

$ 2 .4 0

$ 2 .50

$ 2 .5 0

$ 2 .60

$ 2 .6 0

$ 2 .80

$2 .80

$ 3 .00

$3 .00

$3 .20

$ 3 .20

$3 .40

$ 3 .40

$ 3 .6 0

$ 3 .60

$ 3 .80

$ 3 .8 0

$ 4 .0 0

$ 4 .0 0

$ 4 .2 0

$4 .20

$4 .40

$ 4 .40

$ 4 .60

$4 .60

$ 4 .80

$ 4 .80

$5 .00

$ 5 .00

$ 5 .2 0

$5 .20

$5 .40

$5 .40

$5 .60

$5 .60
and
over

A ll production w o r k e r s------------------------- 2 ,8 5 9 $ 3 .3 4 95 59 18 2 66 24 67 192 284 203 306 248 173 97 112 94 92 107 101 78 75 60 70 29 29 178
W om en______________________________ 2 ,4 1 1 3.22 79 54 18 2 51 18 57 179 20 1 180 291 235 164 89 107 87 89 103 89 50 38 34 44 22 23 107M en __________________________________ 448 3.97 16 5 - - 15 6 10 13 83 23 15 13 9 8 5 7 3 4 12 28 37 26 26 7 6 371

S e le c te d  production- o ccu p ation s  
C u tters and m a r k e r s  (a ll m en)(a ll t im e w o r k e r s ) --------------------------- — 118 4 .82 3 - 3 8 26 35 16 10 3 3 11
I n sp e c to r s , fin a l (e x a m in ers)

(a ll w om en) (a ll tim e w o r k e r s)------------ 52 2 .53 1 - - - 2 - - 22 6 5 9 4 1 - - - 2
P r e s s e r s ,  hand-------------------------------------- 183 5.35 - - - - - - 1 - 3 - - 4 14 - 4 2 8 16 11 2 6 14 14 4 16 4 64Worn en  ________ _____________________ 111 4.47 - - - - _ - 1 - 3 - - 4 14 - 4 2 8 16 1 1 2 6 4 6 2 16 12T im e____________________________ _ 27 3.31 - - - - - - 1 - 1 - - 2 14 - - - 1 8

Incentive  ------------------------------------ 84 4 .84 2 - - 2 - - 4 2 7 8 11 2 6 4 6 2 16 12
M en __________________________________ 72 6.72 10 8 2 - 52Inc entive__——— —_____________________ 6 8 6.77 10 8 - - 50S e w e r s , hand (f in ish er s)

(a ll w om en )------------------------------------------ 175 2 .89 - - - - 4 2 2 15 50 15 19 16 5 10 7 6 6 12 2 2 - - - - - 2
Time__—_____ ______________ __________________ 75 2.47 - - - - - - - 13 46 9 3 - 1 2 1
Incentive_____________________________ 1 0 0 3.20 - - - - 4 2 2 2 4 6 16 16 4 8 6 6 6 12 2 2 - - _ - - 2

S ew in g-m ach in e  o p er a to r s ,sec tio n  sy ste m ------------------------------------- 795 3.16 30 34 11 - 25 11 19 22 24 83 125 58 54 39 51 27 35 27 28 16 12 12 12 8 - 32W omen _____________________________ 791 3.15 30 34 11 - 25 11 19 22 24 83 125 58 54 39 51 27 35 27 26 14 12 12 12 8 - 32
T im e______________________________ 271 2.37 5 30 34 9 - 13 5 9 4 8 57 6 8 19 12 1 - 1 - 1
Inc en tive________________________ 520 3.56 - - 2 - 12 6 10 18 16 26 57 39 42 38 51 26 35 26 26 14 12 12 12 8 - 32

S ew in g-m ach in e  o p er a to r s , s in g le ­hand (ta ilor ) sy ste m  (a ll w o m en )____ 676 3.78 - 2 - - - - 10 12 16 26 72 88 72 34 38 30 26 40 48 28 20 16 24 12 6 56
T hread tr im m e r s  (c le a n er s ) 664 3.79 • 2 " • “ 10 12 16 26 72 88 6 8 34 36 24 26 40 48 28 2 0 16 24 12 6 56

(a ll w om en) (a ll tim e w o r k e r s)------------ 71 2 .40 2 2 2 5 23 16 13 2 4 2
-

1 The N ew ark and J e r s e y  C ity  Standard M etropolitan  S ta tistica l A reas c o n s is t o f  E s s e x , H udson, M o r r is , and Union C ou nties.
2 E xclu d es prem iu m  pay fo r  o v e r tim e  and for  work on w eekend s, h o lid ays, and la te  sh ifts .
3 W orkers w e r e  d istrib u ted  a s  fo llo w s: 14 at $ 5 .60  to  $5 .80 ; 3 at $5 .80  to $ 6 ; 9 at $ 6  to  $6 .20 ; 2 at $ 6 .2 0  to $6 .40 ; 12 at $ 6 .40  to  $6 .60 ; 1 at $ 6 .6 0  to $6 .80 ; and 30 at $7 and over .
4 W orkers w e r e  d istrib u ted  a s  fo llo w s: 10 at $5 .60  to $5 .80 ; 12 at $ 6  to $6 .20 ; 10 at $ 6 .4 0  to  $6 .60 ; 4 at $ 7 .2 0  to  $7 .40 ; 10 at $ 7 .4 0  to  $7 .60 ; and 18 at $ 8 .4 0  and ov e r .
5 W orkers w e r e  d istrib u ted  a s  fo llo w s: 21 at $ 1 .70  to  $1 .75  and 9 at $1 .75  to  $ 1 .8 0 .
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Table 12. Occupational earnings: New York, N .Y .1— All shops

(N um ber and a v e ra g e  s tra ig h t- t im e  h o u rly  earn in gs 2 of w o rk e rs  in se lec ted  production  occupations in w om en 's and m is s e s ' d re s s  m anufactu ring  e s ta b lish m e n ts , A ugust 1971)
N um ber of w ork ers  r e ce iv in g  s tr a ig h t-tim e  hourly  earn in gs of—

O ccupation and s e x Numberofworkers
Average
esrotap2

$1 .85
and

under
$1 .90

J T M

$1.95

J T . 95 

$ 2 .0 0

$ 2 .0 0

$ 2 .1 0

$T T o

$ 2 .2 0

$ 2 .2 0

$2 .30

$ 2 .30

$2 .40

$ O o

$2 .50

$2 .50

$ 2 .6 0

$2 .60

$2 .70

$2 .70

$2 .80

$ 2 ^ 0

$2 .90

$2790

$3 .00

$3 .00

$3 .20

$ 3 .20

$ 3 .40

$3 .40

$ 3 .60

$3 .60

$ 3 .80

$3 .80

$4 .00

$4 .00

$4 .20

$4 .20

$4 .40

$4 .40

$ 4 .60

$4.60

$5 .00

$5.00

$5.40

$5.40

$5 .80

$5 .80

$ 6 .2 0

$ 6 .2 0
and

over

A ll production  w o r k e r s _________________ 3 6 ,5 1 8 $3.79 605 88 108 624 406 598 1439 1555 833 2478 1854 1609 1240 2618 1948 2099 1909 1611 1860 1546 1271 2309 1667 1037 785 2421W om en________________  _____________ 28, 161 3.45 515 71 91 487 264 431 1312 1137 652 2357 1525 1354 1131 2314 1769 1885 1725 1531 1717 1303 974 1474 895 439 347 461Men----------------------------------------------------- 8 ,3 5 7 4 .94 90 17 17 137 142 167 127 418 181 121 329 255 109 304 179 214 184 80 143 243 297 835 772 598 438 3 1960
S e le c te d  production  occup ation s

2 ,1 3 8 5.23 7Q L no 437 300 167 221fO 207 O7oT im e --------------------------------------------- 2 , 101 5.21 8 _ 38 78 207 678 429 296 167 2 0 0In sp e c to r s , fin a l (e x a m in ers)(a ll t im e w o r k e r s)__________ ___________ 672 2.73 - - - - 8 _ 147 151 6 8 6 55 76 16 44 32 2 0 12 31 4 2 _ _ _ _
W om en--------------------------- ------------------ 664 2.72 - - - . 8 _ 147 151 6 8 6 55 76 16 44 32 2 0 12 23 4 2 _ _ _ _

P r e s s e r s ,  hand_________________________ 2 ,2 5 8 7.12 36 - - - - 4 - - 4 - 8 42 _ 33 _ 32 50 8 44 37 44 74 118 122 135 4 1467W om en____________ 244 3.90 36 - - - - 4 - - 4 - 8 21 _ 33 _ 16 10 8 8 _ 8 16 32 13 9 18In c e n tiv e _______________________________ 189 4 .28 - - - - - 4 - - - _ 8 21 _ 29 _ 16 4 8 8 _ 8 16 32 13 4 18Men___________________________  ____________ 2 ,0 1 4 7.50 - - - - - - - - - - _ 21 _ . 16 40 _ 36 37 36 58 86 109 126 1449T im e — _____  _____________  ________ 123 5.56 - - - - - - - - - - - _ _ _ _ 8 8 _ _ 21 4 16 12 10 44
Tnr.ftntivfl ... 1 ,891 7.63 21 1 A O L. 97 1405lo 5c 4 c OO 116P r e s s e r s ,  hand and m a ch in e  (a ll m en)(a ll in cen tiv e  w o r k e r s ). _____________ 40 6.83 - - - - - . _ - _ _ _ _ _ _ _ _ _ _ _ _ 8 4 _ 5 28S e w e r s , hand (f in ish er s ) (a ll w om en)__ 3 ,3 0 2 3.22 21 21 - 54 8 2 28 425 191 171 218 143 237 392 288 255 142 150 153 167 40 121 37 12 18 8T im e ________ ____  _____________ 540 2 .6 8 21 21 - 42 8 - 4 80 72 18 74 41 35 64 24 14 16 _ _ 4 _ 2In c e n tiv e --------------------------------------- 2 ,7 6 2 3.33 - - - 12 - 2 24 345 119 153 144 102 2 0 2 328 264 241 126 150 153 163 40 119 37 12 18 8S ew in g-m ach in e  o p er a to r s ,sec t io n  s y s t e m —______________________ 1 ,805 3.45 - - 8 112 24 120 8 - 46 2 0 0 60 108 59 126 120 165 99 107 61 88 51 70 39 46 44 44W om en . ______  _ __ 1 ,765 3.44 - - 8 112 24 120 8 - 38 2 0 0 60 108 59 126 120 157 99 107 61 72 43 70 39 46 44 44T im e ___________ ______________________ 506 2.53 - - 8 112 24 120 8 - 36 2 0 18 6 8 2 8 28 26 14 14 _ _ _ _
In c e n tiv e _____________________________ 1,259 3.80 2 180 42 40 57 118 92 131 85 93 61 72 43 70 39 46 44 44S ew in g-m ach in e  o p er a to r s , s in g le ­hand (ta ilor ) s y s t e m ______________________ 15,761 3.78 71 - 9 99 118 44 63 124 93 1734 707 605 6 8 8 1365 1059 1238 976 1093 1053 750 646 1163 801 417 376 469W om en-------------------------------------- — _______ 15,049 3.74 71 - - 99 118 44 63 124 93 1711 707 605 657 1306 1035 1168 972 1084 1021 713 622 1115 721 360 274 366T im e --------------------------------------—___ 21 1 3.43 - - - - 24 - - - - 24 8 _ _ 31 26 _ 35 23 8 4 _ 16 12 _
In c e n tiv e ____ ____________________ 14 ,838 3.74 71 - - 99 94 44 63 124 93 1687 699 605 657 1275 1009 1168 937 1061 1013 709 622 1099 709 360 274 366Men__________________________________ _ 712 4.79 - - 9 - - - - - - 23 - - 31 59 24 70 4 9 32 37 24 48 80 57 102 6 103In c e n tiv e _______________________________ 652 4 .76 - - 9 - - - - - - 23 - - 31 59 20 70 4 9 28 33 24 44 56 45 94 103T hread  tr im m e r s  (a ll w o m en )___________ 1,451 2.39 98 - - 45 8 40 771 185 53 50 58 80 10 29 16 _ 8T im e _________  ________ 1,411 2.39 94 - _ 45 8 40 763 185 53 34 58 72 6 29 16 _ 8 _ _ _ _ _ _ _ _ _

W ork d istr ib u to rs  (a ll t im e w o r k e r s)___ 143 2.67 - - _ _ _ - 41 20 12 8 27 2 2 8 23W om en 81 2.79 12 2 0 4 8 2 2 2 8 23Men----------------------------------------------------- 62 2.51 “ ~ “ " " 29 8 25

1 N ew  Y ork C ity (the 5 b orou ghs).
2 E xc lu d es p rem iu m  pay for  over tim e  and for w ork on w eekend s, h o lid a y s, and la te  sh ifts .
3 W ork ers w e r e  d istrib u ted  a s  fo llow s: 254 at $ 6 .2 0  to  $ 6 .6 0 ; 388 at $ 6 .6 0  to  $ 7 ;  194 at $ 7 to  $ 7 .4 0 ; 121 at $ 7 .4 0  to  $ 7 .8 0 ; 230 at $ 7 .8 0  to  $ 8 .2 0 ; 222 at $ 8 .2 0  to  $ 8 .6 0 ; 64 at $ 8 60 to  $9* 98at $ 9 to  $ 9 .40; 56 at $ 9 .40  to  $ 9 .80; 129 at $ 9 .80  to  $ 10.20; and 204 at $ 10.20 and over .
4 W ork ers w e r e  d istrib u ted  a s  fo llow s: 181 at $ 6 .20  to  $ 6.60; 179 at $ 6 .60  to  $ 7; 136 at $ 7 to  $ 7.40; 64 at $ 7.40 to  $ 7.80; 195 at $ 7.80 to  $ 8.20; 165 at $ 8.20 to  $ 8.60; 64 at $ 8.60 to $ 9; 98 at$ 9  to  $ 9 .4 0 ;  52 at $ 9 .4 0  to  $ 9 .8 0 ;  129 at $ 9 .8 0  to  $ 10.20; 57 at $ 10.20 to  $ 10.60; and 147 at $ 10.60 and over .
5 W ork ers w e r e  d istrib u ted  a s  fo llow s: 8  at $ 6 .2 0  to  $ 6 .60 ; 8 at $ 7 to  $ 7 .4 0 ; 4 at $ 7 .8 0  to  $ 8 .2 0 ; and 8  at $ 8 .2 0  to  $ 8 .6 0 .
6 W ork ers w e r e  d istrib u ted  a s  fo llow s: 16 at $ 6 .2 0  to  $6 .60 ; 58 at $ 6 .6 0  to  $ 7; 8 at $ 7 .4 0  to  $ 7 .8 0 ; and 21 at $ 8 .2 0  to  $ 8 .6 0 .
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Table 13. Occupational earnings: N ew  York, N .Y .1— Regular shops

(N um ber and a v e ra g e  s tra ig h t- t im e  h o u rly  e arn in g s 2 of w o rk e rs  in se lected  production occupations in  w om en 's and m is s e s ' d re s s  m anufac tu ring  e s ta b lish m e n ts , A ugust 1971)
Num ber of w ork ers  r e ce iv in g  s tr a ig h t-t im e  hourly  earn in gs of-

O ccupation and s e x N u m b e r
o fw o rk e r*

A v e ra g e
h o u r ly  

e a r n in g *  1 2 3
$ 1 . 8 5
and

under
$ 1 . 9 0

$ 1 . 9 0

$ 1 . 9 5

$ 1 . 9 5

$ 2 . 0 0

$ 2 . 0 0

$ 2 . 1 0

$ 2 . 1 0

$ 2 . 2 0

$ 2 . 2 0

$ 2 . 3 0

$ 2 . 3 0

$ 2 . 4 0

$ 2 . 4 0

$ 2 . 5 0

$ 2 . 5 0

$ 2 . 6 0

$ 2 . 6 0

$ 2 . 7 0

$ 2 . 7 0

$ 2 . 8 0

$ 2 . 8 0

$ 2 . 9 0

$ 2 . 9 0

$ 3 . 0 0

$ 3 . 0 0

$ 3 . 2 0

$ 3 . 2 0

$ 3 . 4 0

$ 3 . 4 0

$ 3 . 6 0

$ 3 . 6 0

$ 3 . 8 0

$ 3 . 8 0

$ 4 . 0 0

$ 4 . 0 0

$ 4 . 2 0

$ 4 . 2 0

$ 4 . 4 0

$ 4 . 4 0

$ 4 . 6 0

$ 4 . 6 0

$ 5 . 0 0

$ 5 . 0 0

$ 5 . 4 0

$ 5 . 4 0

$ 5 . 8 0

$ 5 . 8 0

$ 6 . 2 0

$ 6 . 2 0

and
over

A ll production w o rk ers________  _ ------- 1 0 , 7 2 6 $ 3 . 7 9 1 3 4 9 1 6 2 4 6 1 6 6 3 6 8 3 1 7 5 9 1 2 9 2 3 7 6 5 4 4 3 8 8 2 0 7 6 2 3 4 9 5 4 3 5 6 7 0 4 0 3 6 5 9 5 2 5 5 1 7 9 5 4 7 0 3 3 5 9 2 6 3 4 6 6
W om en _ _ ______ 5 , 7 3 7 3 . 4 4 4 4 - 8 1 2 5 3 2 2 2 9 2 7 1 2 4 9 1 6 4 2 8 3 2 7 2 2 3 6 1 3 7 3 9 1 3 7 2 3 3 1 5 4 6 3 4 3 5 7 2 3 8 1 2 9 0 2 4 3 1 1 9 2 2 4 3 3 4
M en __ __ ------------------------------------------- 4 , 9 8 9 4 . 2 0 9 0 9 8 1 2 1 1 3 4 1 3 9 4 6 3 4 2 1 2 8 9 3 2 7 2 1 5 2 7 0 2 3 2 1 2 3 1 0 4 1 2 4 6 0 8 7 1 4 4 2 2 7 7 1 1 5 8 4 3 3 7 2 2 0 4 3 2

S e le c te d  production  occup ation s
C utters and m a rk e rs  (a ll m en ) ---------------------- 1 , 8 5 8 5 . 1 7 1 2 - 3 4 5 7 2 0 7 6 4 6 3 9 3 1 8 1 1 5 5 1 7 3

T im e ..  ----------------  --------------------------------  - - 1 , 8 2 1 5 . 1 4 8 - 3 4 5 7 2 0 7 6 4 6 3 8 5 1 7 7 1 5 5 1 5 2
In sp e c to r s , fin a l (e x a m in ers) (a ll

w om en) (a ll t im e w o r k e r s ) ____________________ 3 6 2 2 . 7 6 - - - - - - 8 0 7 7 4 4 4 3 0 2 6 8 2 8 1 2 2 0 1 2 1 9 - 2 - - - - - -
P r e s s e r s ,  hand (a l l  m en) ------------------------------------ 1 8 4 7 . 2 9 - - - - - - - - - - - - - - - 8 - - 1 2 - 2 2 1 8 1 6 1 4 3 1 1 2

Inc .............................................. ..,, 1 6 8 7 . 4 0 - - - - - - - - - - - - - - - 8 - - 1 2 - - 2 1 8 1 6 1 2 1 0 0
S e w e r s , hand (f in ish er s ) (a l l  w o m en )__ 5 1 1 2 . 9 7 - - - - - 2 1 2 6 2 3 7 5 1 8 6 4 0 2 7 8 4 3 6 1 4 3 2 1 2 4 4 - 2 - - 2 4

T im e_______________________________ 3 3 2 2 . 9 1 - - - - - - 4 3 8 2 2 1 8 7 4 3 3 2 7 6 4 2 4 6 1 6 - - 4 - 2 - - - -
Incentive____  ___ _________ ____ 1 7 9 3 . 0 7 - - - - - 2 8 2 4 1 5 3 3 1 2 7 - 2 0 1 2 8 1 6 1 2 4 - - - - - 2 4

S ew in g-m ach in e  o p e r a to r s , s in g le -
1 6 3 2 6hand (ta ilo r ) sy s te m ________  _________ 1 , 7 1 7 3 . 9 2 3 - - 3 - - 5 5 - 1 4 9 5 4 5 3 4 5 1 1 1 1 6 3 9 3 1 3 2 1 8 2 8 7 5 7 1 5 2 1 2 9 5 0 55

1 , 5 7 0 3 . 8 4 3 - - 3 - - 5 5 - 1 3 8 5 4 5 3 4 5 1 0 8 1 5 9 8 9 1 3 2 1 7 7 1 5 9 8 3 5 7 1 2 4 8 9 2 2 3 9 2 6
T im e™ ” " ™ !.™  I________________ 1 3 9 3 . 7 5 2 3 2 6 - 3 5 2 3 8 4 - 1 6 4 - - -
In cen tive___ ________  _________ 1 , 4 3 1 3 . 8 4 3 - - 3 - - 5 5 - 1 3 8 5 4 5 3 4 5 8 5 1 3 3 8 9 9 7 1 5 4 1 5 1 7 9 5 7 1 0 8 8 5 2 2 3 9 2 6

M en 4 _____________________________ 1 4 7 4 . 8 4 - - - - - - - - - 1 1 - - - 3 4 4 - 5 4 4 - 2 8 4 0 2 8 1 6 -
T hread tr im m e r s  (c le a n er s ) (a llw om en) (a l l  t im e w o r k e r s ) ------------------- 1 0 8 2 . 4 0 7 5 2 1 4 2 6

1 N ew  Y ork C ity (the 5 b orou ghs).
2 E xclu d es prem iu m  pay for  o v e r tim e  and for  w ork on w eekend s, ho lidays, and la te  sh if ts .
3 W orkers w e r e  d istr ib u ted  a s  fo llow s: 8  a t $ 6 .2 0  to  $6 .60 ; 4  at $ 6 .6 0  to $7 ; 16 at $ 7  to  $7 .40 ; 12 at $ 7 .4 0  to  $ 7 .8 0 ; 10 at $ 7 .8 0  to $ 8 .20 ; 10 at $ 8 .2 0  to $8 .60 ; 4 at $ 8 .6 0  to $9; 32 at $9 .80  

to $1 0 .2 0 ; 12 at $ 1 0 .2 0  to  $ 1 0 .6 0 ; and 4 at $ 1 0 .6 0  to  $ 1 1 .
4 In su ffic ien t data to  w arrant pu b lica tion  o f sep ara te  av era g es  by m ethod of w age paym ent, predom inantly  in cen tive  w o r k e r s .
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(N um ber and a v era g e  s tr a ig h t-t im e  hourly  earn in gs2 o f w orkers in se lec ted  production occupations in  w om en's and m is s e s '  d r e s s  m anufacturing e sta b lish m e n ts , August 1971)

Table 14. Occupational earnings: New  York, N .Y.1— Contract shops

O ccupation and se x N timberjaf■ Averagehourlyearnings2

N um ber o f w orkers receiv ing; s tr a i gh t-tim e  hourly earn in gs of—
$1.85and
under$ 1 .9 0

$ 1 .9 0

$1.95

$1.95

$2 .0 0

$2 .0 0

$2 .1 0

$2 .1 0

$2 .2 0

$2 .2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2 .9 0

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$5.00

$5.00

$5.40

$5.40

$5.80

$5.80

$6 .2 0

$6 .2 0
and
over

A ll production  w o r k e r s— _______________ 2 5 ,79 2 $3.79 471 79 92 378 240 230 11 22 964 541 2 1 0 2 1310 1221 1033 1995 1453 1664 1239 1208 1201 1021 754 1355 964 678 522 1955W om en_______________________________ 2 2 ,4 2 4 3.46 471 71 83 362 232 2 0 2 1041 8 8 8 488 2074 1253 1118 994 1923 1397 1554 1179 1188 1145 9 2 2 684 1231 776 417 304 427M e n -------------- -------------------------------------- 3 ,368 6.04 8 9 16 8 28 81 76 53 28 57 103 39 72 56 110 60 20 56 99 70 124 188 261 218 *1528
S e le c te d  production  occup ation s

C utters and m a rk e rs  (a ll m en)(a ll t im ew o rk ers) —------------------------------ 280 5.63' - - - - _ _ _ _ _ _ _ _ _ _ - _ _ _ 4 2 1 _ 32 44 119 12 448I n sp e c to r s , fin a l (exam in ers) *
(a ll t im e w o r k e r s )----------------------—------— 310 2.70 - - - - 8 - 67 74 24 2 25 50 8 16 20 _ _ 12 4 _ _ _ _ _ _

W om en----  ------------------  ------------- — 302 2.67 - - - - 8 _ 67 74 24 2 25 50 8 16 20 _ _ 4 4 . _ _ _ _ _ _
P r e s s e r s ,  hand---------------  ----------  — 2 ,0 7 4 7.10 36 - - - - 4 _ - 4 _ 8 42 _ 33 _ 24 50 8 32 37 42 72 100 106 121 *1355W om en----------------- --------------  ----------- 244 3.90 36 - - - - 4 _ _ 4 - 8 21 - 33 _ 16 10 8 8 _ 8 16 32 13 9 18Inc e nti v  e _________ _______________ 189 4.28 - - - - - 4 - - - _ 8 21 _ 29 _ 16 4 8 8 _ 8 16 32 13 4 18M e n ___________________________________ 1 ,830 7.53 - - - - - - - - - - - 21 _ _ - 8 40 _ 24 37 34 56 68 93 112 1337T im  e _______________________ ____ _ 107 5.46 - - - - - - - _ _ _ _ _ _ _ _ 8 8 _ _ 21 2 16 _ 12 8 32In cen tive__________________________ 1 ,723 7.65 21 _ _ _ _ 32 _ 24 16 32 40 68 81 104 1305P r e s s e r s , hand and m ach in e  (a ll men)(a ll in cen tive  w ork ers) ------------------------ 40 6.83 _ _ _ - - _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ 8 4 _ *28S e w e r s , hand (f in ish er s) (a ll wom en) — 2 ,791 3.27 21 21 _ 54 8 _ 16 363 154 120 132 103 2 1 0 308 252 241 110 138 149 163 40 119 37 12 16 4T im e _________ -____________________ 208 2.33 21 21 - 42 8 _ _ 42 50 _ - 8 8 _ 8In c e ntiv e ___ ____________________ 2 ,5 8 3 3.35 - - - 12 _ _ 16 321 104 120 132 95 2 0 2 308 252 233 110 138 149 163 40 119 37 12 16 4S ew in g-m ach in e  o p e r a to r s , sec t io nsy s te m  (a ll wom en) — ------------- ------------- 1,491 3.64 - - - 8 - 48 8 - 38 184 50 96 51 126 118 149 99 107 61 64 43 68 39 46 44 44T im e ---------------------------------------------- 282 2.84 - - - 8 - 48 8 - 36 12 16 64 2 8 26 26 14 14 _ _ _ - _ _ _

In cen tive ---------------------------------- — 1,209 3.83 - - _ - _ _ - _ 2 172 34 32 49 118 92 123 85 93 61 64 43 68 39 46 44 44S ew in g-m ach in e  o p e r a to r s , s in g le ­hand (ta ilor) s y s t e m .___________ _______ 14 ,044 3.77 68 - 9 96 118 44 58 119 93 1585 653 552 643 1254 896 1145 844 911 890 663 589 1011 672 367 321 443W om en__________ ____________________ 13,479 3.73 68 - - 96 118 44 58 119 93 1573 653 552 612 1 1 98 876 1079 840 907 862 630 565 991 632 338 235 340T im e -------------------------------------------- 72 2.80 - - - - 24 _ _ _ _ 24 8 _ _ 8 _ _ _ - _ _ _ 8 _ _ _
Incentive — ---- - —----------------------- 13,407 3.73 6 8 - _ 96 94 44 58 119 93 1549 645 552 612 1 1 90 876 1079 840 907 862 630 565 991 624 338 235 340M en (a ll in cen tive  w o r k e r s)-------------- 565 4.78 - - 9 - - _ - _ _ 12 _ _ 31 56 20 66 4 4 28 33 24 20 40 29 86 7103T hread  tr im m e r s  (c le a n er s )(a ll w o m en )______ __________________ _ 1,343 2.39 98 45 8 40 6 9 6 164 53 50 54 78 4 29 16 g
T im e ---------------------------------------------- 1 ,303 2.39 94 _ _ 45 8 40 6 8 8 164 53 34 54 70 29 16 I 8 _ _ _ _ _

W ork d istr ib u to r s  (a ll tim ew ork ers) 117 2.69 _ _ _ _ _ _ 29 18 12 6 23 - _ 8 21W omen -___ _________ ____________ __ 57 2 .8 8 _ _ _ - _ _ _ 18 4 6 _ . _ 8 2160 2.50 29 8 23

1 N ew  Y ork C ity (the 5 b orou ghs).
2 E xclu d es prem iu m  pay for  ov er tim e  and for work on w eekend s, h o lid a y s, and la te  s h if ts .
* W orkers w ere  d istrib u ted  as fo llow s: 217 at $ 6 .2 0  to $ 6 .6 0 ; 227 at $ 6 .6 0  to $7; 136 at $ 7  to $ 7 .4 0 ;  60 at $ 7 .4 0  to $ 7 .8 0 ;  197 at $ 7 .8 0  to $ 8 .2 0 ;  192 at $ 8 .2 0  to $ 8 .6 0 ; 60 at $ 8 .6 0  to $9; 98 at $9  to  $ 9 .4 0 ;  56 at $ 9 .4 0  to $ 9 .8 0 ;  97 at $ 9 .8 0  to $ 1 0 .2 0 ; 45 at $ 1 0 .2 0  to $ 1 0 .6 0 ;  and 143 at $ 1 0 .6 0  and o v er .
4 W orkers w ere  d istrib u ted  a s  fo llow s: 12 at $ 6 .2 0  to $ 6 .6 0 ; 8  at $ 6 . 60 to $ 7; 8  at $ 7  to $ 7 .4 0 ;  8 at $ 7 .8 0  to $ 8 .2 0 ;  8 at $ 8 .2 0  to $ 8 .6 0 ;  and 4 at $ 9 .4 0  to $ 9 .8 0 .
5 W orkers w ere  d istrib u ted  a s  fo llow s: 173 at $ 6 .2 0  to $ 6 .6 0 ; 175 at $ 6 .6 0  to $7; 120 at $ 7  to $ 7 .4 0 ;  52 at $ 7 .4 0  to $ 7 .8 0 ;  185 at $ 7 .8 0  to $ 8 .2 0 ;  155 at $ 8 .2 0  to $ 8 .6 0 ; 60 at $ 8 .6 0  to $9;98 at $ 9  to  $ 9 .4 0 ;  52 at $ 9 .4 0  to  $ 9 .8 0 ;  97 at $ 9 .8 0  to $ 1 0 .2 0 ; 45 at $ 1 0 .2 0  to  $ 1 0 .6 0 ;  32 at $ 1 0 .6 0  to $1 1 ; and 111 at $11  and o v er .
6 W orkers w ere  d istrib u ted  a s  fo llow s: 8  at $ 6 .2 0  to $ 6 .6 0 ; 8  at $ 7  to $ 7 .4 0 ;  4  at $ 7 .8 0  to $ 8 .2 0 ;  and 8  at $ 8 .2 0  to $ 8 .6 0 .
7 W orkers w ere  d istrib u ted  a s  fo llow s: 16 at $ 6 .2 0  to $ 6 .6 0 ; 58 at $ 6 .6 0  to $7 ; 8 at $ 7 .4 0  to $ 7 .8 0 ; and 21 at $ 8 .2 0  to $ 8 .6 0 .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table  15. Occupational earnings: Paterson—Clifton—Passaic, N .J .1

(N um ber and av e ra g e  s tra ig h t- t im e  h o u rly  e arn in g s  2 of w o rk e rs  in se lec ted  production occupations in w om en 's and m is s e s ' d r e s s  m anufac tu ring  e s ta b lish m e n ts . A ugust 1971)
N um ber of w ork ers  r e ce iv in g  s tr a ig h t-tim e  hourly  earnin gs of—

O ccupation and s e x Numberofworken
A Tengehourly z earning.

$2-;00
and

under
$2 .1 0

$2 .1 0

$2 .2 0

$2 .2 0

$2.30

$2.30

$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.60

$5.60

$6 .0 0

$6 .0 0

$6.40

$6.40

$6.80

$6.80
and
over

A ll production  w o rk ers_________________ 1 ,3 9 0 $3.74 32 9 17 100 100 88 54 60 53 54 99 59 65 90 63 56 59 39 49 43 18 37 23 33 19 71W om en____  _________________________ 1 ,2 7 4 3.47 3 32 9 17 100 97 88 54 60 53 54 98 59 60 87 63 55 55 39 46 43 15 31 15 13 13 18M en ______________________  __________ 116 6.69 - - 3 - - - - 1 - 5 3 - 1 4 - 3 - 3 6 8 20 6 453
S e le c te d  production  occup ation s  

C utters and m a r k e r s  (a l l  m en)(a ll t im e w o r k e r s )________________  _ __ 7 7.17 1 - 3 5 3In sp e c to r s , fin a l (ex a m in ers)(a ll w om en) (a ll t im e w o r k e r s)________ 18 2.70 - 1 - 5 3 1
P r e s s e r s ,  hand_________ _______________ 1 16 6.84 - - - - - - - - - - - - 3 - - - 4 - 6 - 3 18 6 20 3 653W om en____ _____________________ _____ 21 5.68 - - - - - - - - - - - - - - - - 3 - 3 - - 12 - - - 3M e n 7 ______________  ____  ___ .  __ 95 7.10 - - - - - - - - - - - - 3 - - - 1 - 3 - 3 6 6 20 3 50T im e __ ___ _________  __ 19 5.63 6 - 10 - -

In centive _ __ ____  __ 76 7.47 - - - - - - - - - - - - 3 - - - 1 - - - 3 - 6 10 3 50S e w e r s , hand (f in is h e r s )________________ 129 2.82 11 3 6 1 45 10 3 5 5 7 7 - 1 2 6 6 3 5 - - 3 - - - - -

W om en________________________________ 126 2 .83 8 ii 3 6 1 42 10 3 5 5 7 7 - 1 2 6 6 3 5 - - 3 - - - - .

T im e_______________________________ 41 2.41 - 2 2 - 35 2
In centive__________________________ 85 3.03 11 1 4 1 7 8 3 5 5 7 7 - 1 2 6 6 3 5 - - 3 - - - - -

Sew ing -m ach in e  op erator  s ,sec t io n  sy s te m  (a l l  w o m en )____  ____ 296 3.81 2 - 1 6 10 18 14 9 5 2 26 19 19 21 30 14 16 21 21 8 8 9 6 7 4 -

In centive____  ____________________ 294 3.82 - - 1 6 10 18 14 9 5 2 26 19 19 21 30 14 16 21 21 8 8 9 6 7 4 -

Sew in g-m ach in e  o p e r a to r s , s in g le -hand (ta ilor ) s y ste m  (a l l  w o m en )_______ 564 3.79 - - - 8 16 45 2 0 25 24 36 39 37 36 63 24 35 33 13 2 2 35 4 10 9 6 9 15Incentive___________________________________ 558 3.79 - - - 8 16 45 2 0 25 24 36 36 37 36 63 24 35 30 13 2 2 35 4 10 9 6 9 15T hread tr im m e r s  (c le a n er s )(a ll wom en) (a l l  t im e w o r k e r s)___________ 53 2 .29 10 1 31 9 2

1 T he P a te r so n -C lif to n -P a ss a ic  Standard M etropolitan  S ta tis tica l A rea  c o n s is ts  of B ergen  and P a ss a ic  C ounties.
2 E xclu d es p rem iu m  pay for  o v e r tim e  and for w ork on w eekend s, ho liday , and la te  sh if ts .
3 Includ es 8  w o rk ers  at $1 .60 to  $1.65 and 3 w ork ers  at $1.65 to $1.70 .
4 W ork ers w ere  d istrib u ted  a s  fo llo w s: 7 at $7 to $7.40; 7 at $7.40 to $7.80; 10 at $7.80 to $8.20; 10 at $8.20 to $8.60; 8 at $8.60 to $9; and 11 at $9 and ov e r .
5 W orkers w ere  d istr ib u ted  a s  fo llo w s: 1 at $7.20 to $7.60; 1 at $8  to  $8.40; and 1 at $ 8 .4 0 .
6 W orkers w ere  d istrib u ted  a s  fo llo w s: 7 at $7 to $7.40; 6 at $7.40 to $7.80; 9 at $7.80 to $8.20; 9 at $8.20 to  $8.60; 8  at $8.60 to $9; 8  at $9 to $9.40; and 6 at $10.40 to  $10.80.
7 In su ffic ien t data to  w arrant p u b lica tion  o f sep ara te  av era g es  by m ethod of wage paym ent, predom inantly  in cen tive  w ork ers .
8 Includes 8  w o rk ers  at $1 .60 to $1 .65 .
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Table 16. Occupational earnings: Philadelphia, Pa.—N .J.1

(N um ber and a v e ra g e  s tra ig h t- t im e  ho u rly  earn in gs 2 of w o rk e rs  in se lected  p roduction  occupations in w om en 's and m is s e s ' d re s s  m anufactu ring  e s ta b lish m e n ts , A ugust 1971)
N um ber o f w o rk ers  rece iv in g  s tr a ig h t-t im e  hourly  earn in gs of—

O ccupation  and s e x Numberofworkers
Avengehourlyearnings Undei

$1 .80
T i J d

and
under
$1.85

$1 .85

$ 1 .? 0

T T 90

$ l f?5

$ 1.95 

$ 2 .0 0

$ 2 .0 0

$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

$ 2 .2 0

$ 2 .30

$ 2 .30

$2 .40

$2 .40

$2 .50

$ 2 .50

$ 2 .60

12760

$ 2 .70

$ 2 .70

$2 ,80

$ 2 .80

$ 2 ,9 0

$2 .90

$3 .90

$3 .00

$3 ,?o

$3 .20

$3 ,49

$ 3 .4 0

$3 ,99

$3 .60

$3 ,09

$3 .80

$4 .00

$ 4 .00

$4 .20

$4.20

$4 .40

$4 .40

$4 .60

$4 .60

$5 .00

$5 .00

$5 .40

$5.40
and

over
A ll production  w o r k e r s --------------------------- 2 ,6 3 5 $2 .96 83 18 25 14 15 118 53 2 9 8 348 158 135 118 97 81 69 198 132 119 91 77 6 8 69 6 8 105 35 432 ,3 4 9 2.85 77 16 24 14 15 102 53 280 334 148 114 115 92 79 69 190 124 118 91 73 64 44 20 33 20 40Men------------------------------------------------------ 286 3.75 6 2 1 16 18 14 10 21 3 5 2 8 8 1 4 4 25 48 72 15 3

S e lec ted  production occup ation s
Cuttftrs and m a rk ers 152 4.35 2 8 j 2 2 2 25 44 63 3

145 4.43 _ - - - _ - _ 6 1 2 25 44 63 3 _
T im e ______________________________ 143 4.42 - - - - - - - 1 6 1 2 25 44 63 1 _

In sp e c to r s , fin a l (ex a m in ers)----------------- 72 2.39 - - - - - 10 6 19 23 - 3 2 _ 2 2 _ 2 _ 2 1 _ _ _ _ _
W om en___________________ ________ _____ 70 2.39 - - - - - 10 6 17 23 . 3 2 _ 2 2 _ 2 _ 2 1 _ _ _ _ _ _Tn ranti va 14 . 2.58 2 1 g 2 1

P r e s s e r s ,  han d __________________________ 230 3.51 1 _ _ _ _ _ 12 17 13 8 18 9 10 11 25 2 0 5 4 10 10 3 12 3 3 28W om en________________________________ 2 2 2 3.46 1 - - - - _ _ 12 17 13 8 18 9 10 11 25 18 5 11 4 ro 10 1 12 1 2632 2.97 10 9 2 2 2 4
In c e n tiv e __________________________ 190 3.55 1 _ _ _ _ _ _ 12 7 13 8 9 9 8 11 23 16 4 11 4 6 10 1 10 \ 26M en (a ll in cen tiv e  w o r k e r s )____ ____ 8 4.84 2 2 2P r e s s e r s ,  m a ch in e _____________________- 30 3.63 - - - - _ _ _ 1 1 . - 3 _ 2 1 2 3 4 3 3 2 _ 1 _ 2 2W om en_________ _________ ____________ 23 3.53 - . - - . _ _ 1 1 . _ 3 _ 2 1 1 1 4 3 3 » _ 1 _ 2Incentive ____  _________________ 22 3.58 - - - - _ . - 1 _ _ _ 3 _ 2 1 1 1 4 3 3 _ _ 1 _ 2M en (a ll in cen tiv e  w o r k e r s )_________ 7 3.96 1 2 _ _ 2 _ _ _ 2S e w e r s , hand (f in ish er s ) (a ll w om en)___ 120 2.64 1 2 - - 2 5 10 21 19 10 4 4 2 7 3 6 4 11 3 3 1 2 _ _ _ _
T im e ---------------------------------------------- 50 2.38 - - - - - _ 4 17 11 9 2 2 1 1 1 1 1
In c e n tiv e __________________________ 70 2.82 1 2 . _ 2 5 6 4 8 1 2 2 1 6 2 5 3 11 3 3 1 2 _ _ _

S ew in g-m ach in e  o p er a to r s , sec t io nsy ste m --------------------------------------------------- 1 , 166 2.85 34 9 15 6 4 28 21 77 2 0 6 77 77 62 65 40 32 106 58 65 46 38 31 31 8 13 13 4W om en____  __________________________ 1 ,164 2.85 34 9 15 6 4 28 21 77 206 77 77 62 65 38 32 106 58 65 46 38 31 31 8 13 13 4T im a 64 2 .2 2 4 12 4 4 5 12 4 4 5 3 8 3
In c e n tiv e ________________________ __ 1 , 100 2.89 22 5 11 6 4 23 21 65 2 0 2 73 72 59 57 35 32 106 58 65 46 38 31 31 8 13 13 4S ew in g-m ach in e  o p er a to r s , s in g le ­hand (ta ilor) s y s t e m ___ ________ ____ 278 3.30 - - - - - 2 3 22 17 7 6 18 1 5 13 44 32 21 21 2 0 20 1 10 4 5 6W om en—______________________________ 274 3.30 - - - - - 2 3 22 17 7 6 18 1 5 13 42 32 21 21 18 2 0 1 10 4 5 6T im e _______________ __________ ____ 54 3.45 6 6 _ _ _ 18 1 2 _ 6 9 _ 2 _ 4In c e n tiv e________ __________________ 2 2 0 3.26 _ _ _ _ _ 2 3 22 17 7 _ 12 1 5 13 24 31 19 21 12 11 1 8 4 1 6T hread  tr im m e r s  (c le a n er s )(a ll w om en)_____________________________ 126 2.26 10 _ _ 2 _ 12 4 65 16 5 _ 2 2 1 _ 2 2 1 1 1 _ _ _ _ _ _
T im e ---------------------------------------------- 114 2.19 10 - _ 2 . 12 3 63 14 5 _ 2 2 1 _ _ _ _ _ _ _ _ _ _ _ _
In c e n tiv e__________________________ 12 2.93 _ _ _ . _ - 1 2 2 _ _ _ _ _ _ 2 2 1 1 1 _ _ _ _ _ _

W ork d istr ib u to rs  (a ll t im e w o r k e r s)____ 34 2.36 2 - - - - 3 - 14 3 2 2 - 2 4 _ 2W om en ........ 32 2.36 2 3 13 2 2 2 2 4 2

1 T he P h ilad elp h ia  Standard M etropolitan  S ta tis tica l A rea  co n s is ts  of P h ilad elp h ia  and D elaw are  C ou nties, P a . ,  and Cam den County, N .J .
2 E xclu d es p rem iu m  pay for  over tim e  and for work on w eekend s, h o lid a y s, and la te  sh ifts .
3 W ork ers w e r e  d istrib u ted  a s  fo llow s: 14 at $ 5 .4 0  to $ 5 .8 0 ; 7 at $ 5 .8 0  to  $ 6 .2 0 ; 4  at $ 6 .2 0  to  $ 6 .6 0 ;  and 3 a t $ 6 .6 0  to  $ 7 .
4 W ork ers w e r e  d istrib u ted  a s  fo llow s: 4 at $ 1.65 to  $ 1.70 and 8  at $ 1.75 to $ 1.80.
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Tab le  17. Occupational earnings: S t  Louis, Mo.—III.1

(N um ber and av e ra g e  s tra ig h t- t im e  h o u rly  e arn in g s 2 of w o rk e rs  in se lec ted  production occupations in w om en 's and m is s e s ' d r e s s  m anufac tu ring  e s ta b lish m e n ts , A ugust 1971)
Num ber of w ork ers  rece iv in g  s tr a ig h t-t im e  hourly  earn in gs of—

O ccupation  and s e x Num berofworker!
A venge Undei$ 2 .0 0

$ 2 .0 0
and

tinder
$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

W J o

$2 .30

$ 1 7 3 0

$2 .40

J IA O

$2 .50

$2750

$2 .60

$2 .60

$ 2 .70

$2 .70

$2.80

$ O o

$ 2 .90

$ 2 .90

$ 3 .00

J T o o

$3 .10

$ 3 7 T o

$3 .20

$3 .20

$ 3 .30

$3 .30

$3 .40

$3 .40

$3 .60

$3 .60

$ 3 .80

$3 .80

$4 .00

$4 .00

$4 .20

$4 .20

$4 .40

$4 .40

$4 .60

$4 .60

$4 .80

$ 4 .80

$5 .00

$5 .00

$5 .20

W z o

$5 .40

W a o
and

over

A ll production w o r k e r s ------------------------- 1 ,289 $ 2 .9 4 21 13 9 96 22 1 111 86 85 73 59 67 63 44 35 38 42 39 40 24 10 47 34 19 j 3 9
W om en------------------------------------------------ 1 ,1 4 7 2.82 18 9 8 87 2 1 2 105 73 85 71 59 67 60 44 35 38 41 39 36 22 10 11 5 6 1 - 5
Men-----------------------------------------------------

S e le c te d  production  occup ation s
142 3.84 3 4 1 9 9 6 13 2 3 1 4 2 36 29 13 3 4

C utters and m a r k e r s --------------------------------------- 83 4 .59 _ 4 2 - 37 29 10 - 1 -
M en (a ll t im e w o r k e r s ) -----------------------------

In sp e c to r s , fin a l (ex a m in ers)
78 4 .62

1
2 1 “ 35 29 10 “ 1 “

(a ll w om en)---------------------------------------------  -------- 46 2.49 - - - 1 17 19 3 2 1 - - - - 1 - 1
T im e ____________________________ 42 2.42 - _ - 1 17 19 3 1 1

P r e s s e r s ,  hand -------------------------------------------------- 83 3 .68 - - - 3 2 2 - 4 6 3 - 6 2 5 3 8 7 6 4 2 6 3 3 - - 8
W om en (a ll in ce n tiv e  w o r k e r s ) ----------- 77 3 .60 - - - 3 2 2 - 4 4 3 - 6 2 5 3 8 7 6 4 2 6 3 3 - - 4

P r e s s e r s ,  m a ch in e  (a ll w om en ) 3--------- 9 2.63 - 1 1 1 - - 1 1 2 - 1 - - - - - 1 - - - - - - - - -
S e w e r s , hand (f in ish e r s ) (a ll w om en)— 48 2.82 - - 2 4 6 3 3 6 3 3 5 4 1 1 1 1 - 3 2 - - - - - - -

In c e n tiv e __________________ 1________S ew in g-m ach in e  o p er a to r s , sec t io n  s y s te m  (a ll w om en)
40 2.89 2 4 2 3 3 2 3 3 5 4 1 1 1 3 2

(a ll in ce n tiv e  w o r k e r s)- ---------  --------------S ew in g-m ach in e  o p er a to r s , s in g le ­hand (ta ilor ) s y s te m  (a ll w om en)
472 2.82 1 1 52 69 27 30 44 46 29 33 19 27 15 19 19 13 15 5 5 1 1

(a ll in cen tiv e  w o r k e r s ). _____________T hread  tr im m e r s  (c le a n er s ) (a ll
168 3.17 - ■ ■ 1 14 3 9 9 7 10 7 24 10 11 13 11 15 9 9 3 2 “ “ 1 “

w om en )—  _____________ ________________ 21 2 .6 8 - - - - 4 9 2 1 1 1 - - 1 - - - - 1 1 - - - - - - -

W ork d istr ib u to r s  (a ll w om en)
8 3 .07 " " “ " ~ " 2 1 1 1 ” “ 1 " “ “ “ 1 1 “ “ “ " “

(a ll t im e w o r k e r s) --------------------------------  -------- 46 2.38 1 11 23 5 4 1 1

1 T he S t, L ou is Standard M etropo litan  S ta tis t ic a l A rea  c o n s is ts  of the c ity  of St. L ouis; the coun ties of F ran klin , J e ffer so n , St. C harles and St. L o u is, M o.; and th e cou n ties of M adison and 
St. C la ir , 111.

2 E xc lu d es p rem iu m  pay fo r  o v e r tim e  and fo r  w ork on w eek en d s, ho lid ay s, and la te  sh if ts .
3 In su ffic ien t data to  w arrant p u b lica tion  of sep ara te  a verages by m ethod of w age paym ent, predom inantly  in cen tive  w o r k e r s .
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Table  18. Occupational earnings: W ilkes-jBarre—Hazleton, Pa.1

(N um ber and a v e ra g e  s tr a ig h t- t im e  ho u rly  earn in gs 2 of w o rk e rs  in  se lec ted  p roduction  occupations in w om en 's and m is s e s ' d r e s s  m anufac tu ring  e s ta b lish m e n ts , A ugust 1971)
N um ber of w o rk ers  r e ce iv in g  s tr a ig h t-t im e  hourly  earn in gs of—

O ccupation and se x Numberofworkera
Averagehourly earning! ‘

$T T o
and

under
$1 .65

$T T 5

$1 .70

T T to

$1.75

$1 .75

$ 1 .80

$ 1 .80

$1 .85

$ ]

$ ]

.85

.90

$ 1 .90

$ 2 .0 0

$ 2 .0 0

$ 2 .1 0

$ 2 .1 0

$ 2 .2 0

$ 2 .2 0

$2 .30

$ 2 .3 0

$ 2 .4 0

$2 .40

$2 .50

$2 .50

$ 2 .60

$2 .60

$ 2 .80

$2 .80

$3 .00

$3 .00

$3 .20

$ 3 .20

$3 .40

$3 .40

$3 .60

$3 .60

$3 .80

$3 .80

$4 .00

$4 .00

$4 .20

$4 .20

$4 .40

$4 .40

$4.60

$4 .60

$4 .80

$4.80

$5.00

$5.00
and

over

A ll  production  w o r k e r s --------------------------- 7 ,523 $2.75 103 13 11 40 44 39 89 203 143 354 2207 569 459 717 671 408 308 249 241 128 186 94 75 28 17 127W om en________________________________ 6 ,7 4 4 2.72 75 11 11 32 25 30 69 150 127 323 2158 548 438 658 513 366 287 2 2 2 196 112 128 76 57 24 11 97Men____________________________________ 779 3.01 28 2 - 8 19 9 20 53 16 31 49 21 21 59 158 42 21 27 45 16 58 18 18 4 6 30
S e le c te d  production  occup ation s

C u tter8 and m a rk e rs(a ll t im e w o r k e r s)______________ ________ 169 3.73 _ _ - - _ _ - _ _ _ 5 2 4 1 15 12 10 6 32 4 54 8 9 _ _ 7Men________________________________ ___ 167 3.72 5 2 4 1 15 12 10 6 32 4 52 8 9 _ 7In sp e c to r s , fin a l (e x a m in e r s)(a ll w om en)_____________ _______________ 87 2.36 2 - - - _ _ _ 1 1 6 55 7 9 4 2T im e -____________________ _________ 82 2.35 2 - - - _ _ _ 1 1 6 53 6 9 2 2P r e s s e r s ,  hand------------------------- ---------- 486 3.87 - - - - _ 3 - 3 _ 2 13 5 11 43 44 26 40 40 32 31 40 29 28 11 10 3 75W omen—_______________________________ 430 3.80 - - - - - 3 - 3 - 2 11 3 11 40 42 22 38 37 29 23 40 27 28 9 4 58T im e _______________________________ 44 2.81 - - - - . _ _ 3 _ _ 1 _ 10 19 _ _ 7 1 1 1 1 _ _ _
In c e n tiv e _____________________ . ___ 386 3.91 - - - - - 3 _ _ _ 2 10 3 1 21 42 22 31 36 28 23 39 26 28 9 4 58Men_______________________ __________ _ 56 4.43 - - - - _ _ - - _ _ 2 2 _ 3 2 4 2 3 3 8 2 2 6 17Incentive  —________ ________________ 52 4.53 2 2 _ 3 _ 2 2 3 3 8 _ 2 _ 2 6 17S e w e r s , hand (f in ish er s )(a ll w om en)_______________________ _____ 6 8 2.49 - - - - - _ _ 1 _ 3 26 18 2 10 4 1 _ 3 _ _ _ _ _ _ _ _T im e 47 2.43 1 3 19 18 2 2 2Incentive 21 2.64 7 g 4 1 1

S ew in g-m ach in e  o p er a to r s ,se c t io n  sy ste m 4 ,5 3 9 2.74 25 2 3 15 16 15 24 60 98 241 1280 382 312 523 407 308 226 167 150 84 80 41 28 14 7 31W om en ._____  ___________________ _____ 4 ,5 2 4 2.74 25 2 3 15 16 15 24 58 98 241 1274 382 311 522 407 307 225 166 150 82 80 41 38 14 7 31T im e ___ 186 2.51 - - - - _ _ - 3 9 20 76 18 21 13 7 6 5 _ 3 1 4 _ _
In c e n tiv e _______ __ ______________ 4 ,3 3 8 2.75 25 2 3 15 16 15 24 55 89 22 1 1 1 9 8 364 2 9 0 509 400 301 2 2 0 166 147 81 76 41 28 14 7 31Men (a ll in cen tiv e  w o r k e r s )________ _ 15 2.74 - - - . _ - . 2 _ - 6 . 1 1 _ 1 1 1 _ 2 _ _

T hread tr im m e r s  (c le a n e r s ) . 471 2.30 30 - 3 3 3 _ 4 13 2 36 308 26 17 2 14 1 4 _ 2 2 _ 1 _ _ _ _
W omen_________  ________________  ___ 469 2.31 29 - 3 3 2 _ 4 13 2 36 308 26 17 2 14 1 4 _ 2 2 1 _ _ _ _

T im e ________ ______ _______________ 430 2.28 29 - 3 3 2 _ 4 13 2 36 284 26 14 2 6 1 _ _ 2 2 _ 1 _ _ _ _
Incentive 39 2.56 24 3 g 4

W ork di s tr ib u to r s____ _______ __________ 156 2.49 1 _ _ _ _ _ 2 3 4 11 53 27 11 19 12 10 1 _ 2 _ _ _ _
W om en (a ll t im e w o r k e r s )____________ 136 2.47 1 _ _ _ _ _ 3 4 7 48 27 11 17 8 9 1
M en (a ll t im e w o r k e r s )_______________ 2 0 2.60 2 4 5

' '
2 4 1

' '
2

‘ '
~ - “

1 T he W ilk e s-B a r r e —H azleton  Standard M etropolitan S ta tis tica l A rea  c o n s is ts  of L uzerne County.
2 E xclu d es p rem iu m  pay for  ov er tim e  and for  work on w eekend s, h o lid a y s, and la te  sh if ts .
3 W ork ers w e r e  d istrib u ted  a s  fo llow s: 8  at $ 5 to  $ 5 .2 0 ; 17 at $ 5 .2 0  to  $ 5 .4 0 ; 12 at $ 5 .4 0  to  $ 5 .6 0 ; 8  at $ 5 .6 0  to  $ 5 .8 0 ;  2 at $ 5 .8 0  to  $ 6 ; 2 at $ 6 to  $ 6 .2 0 ; 2 at $ 6 .4 0  to  $ 6 .6 0 ; 11 at $ 4 .6 0  to  $ 6.80; and 13 at $ 7 and o v er .
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Table  19. Method of wage p aym en t1

(P e rc e n t of p rod uc tion  w o rk e rs  in  w om en 's and m i s s e s ' d r e s s  m anufactu ring  estab lish m en ts  by m ethod of wage paym ent*1 12 se le c te d  a reas*  A ugust 1971)

F a ll R iver L os A n g e le s -  Long B each N ew ark New York C ity P a te r so n - W ilk es- 'M ethod of w age paym ent B oston C hicago D alla s andNew  Bedford and A n a h eim - Santa A na- G arden G rove
M iam i andJ e r se y  C ity A llshops R egularshops 2

C ontract
shops

C lifton -P a ssa ic Philadelph ia St. L ouis B arre—
H azleton

A ll w o r k e r s__________________  _________ 10 0 100 100 100 100 100 100 100 100 100 10 0 100 100 100
T im e -r a te d  w o r k e r s ____________________________ 55 35 52 46 38 48 48 38 81 21 25 34 35 33F o rm a l p lan s__________  _____  ___ ____ 47 30 8 - 4 5 - 5 8 4 - 29 35 24S in g le  r a t e ________________________________ 38 4 5 - 1 3 - 5 8 3 - 24 - 24R ange o f r a t e s ____ __________  __________ 10 26 3 - 2 1 - (3) - 1 - 5 35 -

Individual r a te s  _ _ __ 8 6 44 46 35 43 48 33 73 17 25 5 - 9
Incentive w o r k e r s . ______________  .  _______ 45 65 48 54 62 52 52 62 19 79 75 66 65 67Individual p ie c e w o r k ________________  ___ __ 41 65 41 54 62 52 48 57 18 73 69 66 65 66Group p iecew o rk  ______  _________________ _ 3 - 8 (3) - - 3 4 1 6 7 - - (3)Individual b o n u s________________  ________ __ 1

*
1 F or  d efin ition  o f w age paym ent* s e e  appendix A.
2 Includ es jobbing shops p erform in g  so m e m anufacturing operations* such a s  cutting and packing and shipping* in  addition  to  regu lar  (in sid e ) shop s.
3 L e ss  than 0 .5  p ercen t.
NOTE: B e ca u se  o f rounding* su m s o f in d iv id ual item s m ay not equal to ta ls .

Table 20 . Scheduled w eekly hours

(P e rc e n t o f production  w ork ers  in  w om en 's  and m i s s e s '  d r e s s  m anufacturing estab lish m en ts  by sch edu led  w eek ly  h o u r s* 1 12 s e le c te d  areas*  A ugust 1971)

F a ll R iver L os A n g e le s -  Long B each N ew ark N ew  Y ork City P a te r so n - W ilk es-W eekly  hours B oston Chicago D alla s andNew  Bedford
and Anaheim — Santa A n a -  
Garden G rove

M iam i and
J e r se y  C ity A ll

shops R egular
shops 2

C ontract
shops

C lifto n -
P a ssa ic

Philadelph ia St. L ouis B arre—
H azleton

T otaL ________________________________________ ___100___ 100 100 100 100 100 100 1 00 100 100 100 100 100 100
Under 30 h o u r s ______________________ __________ _ _ _ . _ _ _ _ _ _ 6 _
30 h o u r s _________________ _______  _____________ 4 - - - - - - - - - - - - -
32 h ours _ __________  ___________________________ - - - - - - - 1 - 1 - - - -
3 4 Va h o u r s _________________  _______________  __ - - - - - - - 1 - 1 - - - -
35 h o u r s ___________________  _ ________________ 73 88 4 100 8 4 95 93 94 93 100 96 8 8 9736 V4 hour s _____ __________________________ ______ 15 - - - - - - - - - - - - .
3 6 V3 h o u r s ________ ______________  —  _ ______ - - - - 3 - - (3) (3) - - _ - _
37Va h o u r s --------  --------  --------------  ------------------- - - - - - - 2 - - _ _ .
40 h o u r s ___________________________  __________ 8 12 96 - 8 6 96 3 5 6 5 - 4 6 344 hours _ __________________  _______  _________ - - - - 2 - - - - - - - - -

48  h o u r s _________  _________________________  ___ 2

1 Data r e la te  to the predom in ant w ork sch ed u le  o f fu ll-t im e  d a y -sh ift w orkers in  each  e stab lish m en t.
2 Includ es jobbing shop s p erform in g  so m e m anufacturing operations* such a s  cutting and packing and ship pin g, in  addition to  regu lar  (in sid e) sh op s.
3 L e ss  than 0 .5  p ercen t.
NOTE: B e ca u se  o f rounding, su m s o f in d iv id ual item s m ay not equal 100.
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Table 21. Paid holidays

(P a id  ho lid ay  p r o v is io n s  for  w ork ers  co v ered  by International L ad ies' G arm ent W ork ers'U nion  a g r e e m e n ts1 in  w om en 's and m is s e s '  d r e s s  m anufacturing e sta b lish m e n ts , 
12 se le c te d  a r e a s . 1 2 3 4 5 A ugust 1971)

A rea Num ber of ho lidays annually M ethod of com puting pay for p iecew ork ers

R nstnfl ....... 9 days in 9 shops and 8 days in 2 shop s.
8 7 2 days in 5 cotton d r e s s  shops and 8 days in  5 s ilk  d r e s s  shop s.

P aym ents w ere b ased  on cra ft m inim um  w ages.
P aym ents w ere ba sed  on average  earn in gs in the 20 w eeks preceding June 1.C h ica g o __________________________________________________

r>a11s«3

F a l l  R iv e r  a n d  N ew  R e d fo rd  _ ______ 8 V2 days in 24 e sta b lish m en ts  and 6 V2 days in  1 e stab lish m en t. 

7 days

P aym ents w ere  based  on cra ft m inim um  w ages.

P aym ents ranged from  $14.40 to $19 .95 , accord in g  to craft.L os A n g eles—Long B each  and A naheim —
S an ta  Ana—G a rd e n  O rn ve*

M iam i*  .................

N ew ark and J e r s e y  C i t y ________________________________

P a tp r e n n - T U f tn i r - P a s s a i r  .............................

8 V2 days 
8 7 2  days 
8 x/2 days
7 days if  the shop w orks in  the ho liday w eek or the w eek before  or after  the holiday.
7 days
8 7 2  days in  57 shops and 9 days in  3 sh op s.

P aym ents ranged from  $18 to $24.50 or w ere ba sed  on average earn in gs. 
P aym ents ranged from  $19.50 to $24.50 or w ere based  on average earn in gs. 
P aym ents ranged from  $18 to $24.50 or w ere b a sed  on average earn in gs. 
P aym ents b a sed  on earn in gs in  the prev iou s calendar quarter.

P aym ents b a sed  on earn in gs in  the prev iou s year .
P aym ents ranged from  $17.50 to $22, accord in g  to cra ft.

P h i l a d e lp h ia T P a .—N..T____ _____

S t, T .ouis, M o,—Til

W ilk e s-B a r re —H a z le to n --------------------------------------------------

1 T hese a g r e e m e n ts  w ere  in e ffec t in shops em ploying n ine-ten th s of the w orkers in 8  a r e a s; tw o-th ird s in B oston and on e-ten th  or l e s s  in M iam i. D alla s and L os A n geles—Long B each and 
A naheim —Santa Ana—G arden G rove.

2 F or  d efin ition  of a r e a s  s e e  footnote 1, tab les 5 through 18.
3 29 of the 30 e sta b lish m e n ts  stud ied  in D allas w ere nonunion: 1 of the 30 e sta b lish m en ts  provided 7 days; 2 provided 6 days; 23 provided 5 days; 1 provided 4 days; and 3 provided 3 days.
4 6 6  o f the 72 e sta b lish m e n ts  stud ied  in th is area  w ere nonunion: 32 of the nonunion esta b lish m en ts  provided paid h o lid ay s, u su a lly  6  annually. In s e v e r a l e sta b lish m e n ts , paid ho liday prov isio n s

ap plied  to tim e w o rk ers  on ly.
5 41 of the 43 esta b lish m e n ts  stud ied  in th is area  w ere nonunion: 12 of the 43 e sta b lish m en ts  provided 6 paid h o lid ay s. 1 provided 6 days plus 3 ha lf d a ys, 1 provided 5 days plus 2 h a lf days,1 provided 5 days p lus 1 h a lf day, 7 provided 5 d a ys, 1 provided 4 d a ys, and 1 provided 3 d a y s. In a few  in sta n c e s , paid h o liday  p ro v isio n s  applied  on ly to tim e -r a te d  w ork ers .
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Table  22 . Health, w elfare, and vacation benefits

(H ealth , w e lfa r e , and vacation  b e n efits  p r o v is io n s  for  w orkers covered  by International L ad ies' G arm ent W orkers' Union a g r e e m e n ts1 in  w om en 's and m is s e s '  d r e s s  m anufacturin g e sta b lish m e n ts , 12 s e lec ted  a r e a s ,1 2 A ugust 1971)

A rea E m p loyer  contribution3 4 Vacation b en efits Other b en efits

Bos t on— —— — — ——— —— ——9 Va p ercen t 6 percen t of w ork er 's  earn in gs in p rev iou s calend ar ye a r . Sick , h o sp ita liza tio n , su r g ic a l, m a tern ity , e y e g la s s  b en efits , s e r ­v ic e s  a t the union health  c e n te r , and death b en efits .
1 p ercen t to  a h ea lth  center fund; in  

6 shops 3 p ercen t for health  in ­
su ran ce; in  4 shops in su rance p re ­
m iu m s paid d ir e c t.

1 w eek 's pay a fter  1 year  of s e r v ic e ,  2 w eeks' pay a fter  3 
y e a r s , and 3 w eeks' pay a fter  10 y e a r s  in "cotton d r e ss"  
shop s. In " silk  d r e ss"  sh op s, 1 w eek 's  pay a fter  1 y e a r , 2 w eeks after  2 y e a r s , and 3 w eeks a fter  5 y e a r s . A ll  va ­cation  ben efits  w ere paid for d ir e c tly  by the em p loyer . P a y ­
m en ts based on earn in gs in  the 20 w eeks preced in g June 1.

D iagn ostic  and m ed ic a l s e r v ic e s  at the union h ea lth  center; ho sp i­
ta liza tion , s u r g ic a l, and s ic k  b e n efits .

F a ll  R iver  and N ew  B ed fo rd--------- 1 0 Vj p ercen t in  2 2  shops and 8 V2 p ercen t in  3 sh op s.
In 22 shops 2 annual ben efit paym ents totaling 6 p ercen t of 

earn in gs in  p rev iou s calendar ye a r . In 3 sh op s, 3 annual paym ents, 2 equal to 2 percen t -of annual earn in gs up to a m axim um  of $140 each  and the th ird ranging from  $75 to  $85 according to  c ra ft.

D isa b ility , h o sp ita liza tio n , s u r g ic a l, e y e g la s s e s ,  tu b e r c u lo s is , blood  
tr a n sfu s io n s , a n es th e sia , and au x ilia ry  b en efits; s e r v ic e s  at the 
union h ea lth  c e n te r , and death b en efits .

L os A n g eles—Long B each  and 
A naheim —Santa A n a -G arden G rove5 6----------------------------- 11 p ercen t 4 percen t of w ork er's  earn in gs in p rev iou s calendar y ear . H osp ita liza tion , su r g ic a l, m a tern ity , e y e g la s s e s ,  s e r v ic e s  at the union health  c e n te r , and death b e n efits .

N ew ark and J e r s e y  C ity----------------- 8 V2 p ercen t 3 annual w elfare b en efits  tow ards va ca tio n s , 2 equal to 2 p e r ­cent of annual earn in gs up to a m axim um  of $140 each , the other ranges from  $75 to $85 accord in g  to c ra ft.
D octor 's  c a r e , b a s ic  h o sp ita l and su r g ic a l b en efits  supplem ented by  a m ajor m e d ic a l p rogram , d isa b ility  in su ra n ce , m a tern ity , e y e ­g la s s e s ,  s e r v ic e s  at the union health  c en ter , and death b en efits .

N ew  Y ork C ity -------------------------------- 8 V2 p ercen t 3 annual w elfare b en efits  tow ards v a ca tion s, 2 equal to 2 p e r ­cent of annual earn in gs up to a m axim um  of $140 each , the other ranges from  $75 to $85 accord in g  to cra ft.
D octor 's  c a r e , b a sic  h o sp ita l and su r g ic a l b en efits  supplem ented by  a m ajor m e d ic a l p rogram , d isa b ility  in su ra n ce , m atern ity , e y e ­g la s s e s ,  s e r v ic e s  at the union health  c en ter , and death ben efits .

P a terson —C lifton—P a s s a ic ------------- 8 V2 p ercen t 3 annual w elfare b en efits  tow ards va ca tio n s , 2 equal to 2 p e r ­cent of annual earn in gs up to a m axim u m  of $140 each , the other ranges from  $75 to  $85 accord in g  to  cra ft.
D octor 's  c a r e , b a s ic  ho sp ita l and su r g ic a l b en efits  supplem ented by a m ajor m e d ic a l program , d isa b ility  in su ra n ce , m a tern ity , e y e ­g la s s e s ,  s e r v ic e s  at the union hea lth  c en ter , and death b en efits .

P h ilad elp h ia , P a.—N . J— L-------------- 7 V2 p ercen t 3 annual w elfare b en efits  tow ards va ca tio n s , ba sed  on earn in gs  
in previous calendar year; the m axim u m  in $100 for  any one 
paym ent.

D isa b ility , h o sp ita liza tio n , su r g ic a l, m a tern ity , d o cto r 's  c a r e , d iag­
n o stic  s e r v ic e s ,  e y e g la s s e s ,  X -r a y s , and blood tran sfu sion s.

St. L o u is, Mo.—Ill........... ..................... 3 V2 p ercen t 1 w eek 's  pay after  1 year  of s e r v ic e  (prorated  after 6 m onths D isa b ility , h o sp ita liza tio n , su r g ic a l, tu b ercu lo s is , and m ental i l l ­
but le s s  than 1 year  of s e r v ic e ) , 2 w eeks after  3 y e a r s , and 
3 w eeks a fter 5 y e a r s .

n ess ; s e r v ic e s  at the union health  cen ter; and death b en efits .

W ilke s -  Bar re—H a zleto n ----------------- 8 V2 percen t 2 annual w elfare ben efits  tow ards vacations equal to 4 p ercent and 2 percent of a w ork er 's  earnings in the previous y ea r .
D isa b ility , h o sp ita liza tion , su rg ica l, e y e g la s se s , and tu bercu losis  ben efits; blood tra n sfu sio n s , a n esth esia , s e r v ic e s  at the union health  

cen ter , and death b en efits .

1 See footnote 1, tab le 21.2 F o r  defin ition  of a r e a s  s e e  footnote 1, ta b les  5 through 18.3 E m p loyer  contributions to  the fund from  w hich ben efits w ere provided w ere based  on p a yro lls  of w orkers covered  by union agreem ent.4 29 of the 30 e sta b lish m en ts  stud ied in D a lla s  w ere nonunion. A ll estab lish m ents provided 1 w eek 's  vacation  after  1 year of s e r v ic e . About ha lf of the esta b lish m en ts  had p rov isio n s for 2 w eeks'paid vacation  a fter  lon ger p er io d s of s e r v ic e . N ea r ly  a ll  estab lish m en ts had provisio ns for h o sp ita liza tion , su r g ic a l, and m ed ica l in su ra n ce . 22 esta b lish m en ts  w ere covered  by m ajor m ed ica l insurance;
life  in su ra n ce  in  20 e sta b lish m en ts; and a cc id en ta l death and d ism em berm en t in surance in  16 esta b lish m en ts.5 66 of the 72 e sta b lish m en ts  stud ied w ere nonunion: 29 of the 66 shops provided paid vacation s, ty p ica lly  1 w eek 's pay a fter  1 year of s e r v ic e . Seven e sta b lish m en ts had p rov isio n s for 2 w eeks'pay or m o re  a fter  lon ger p er iod s of s e r v ic e . 27 estab lish m en ts had provisions for health  and in su rance b en efits , u su a lly  h o sp ita liza tion , su r g ic a l, m ed ica l, and m ajor m ed ica l in su ra nce.6 41 of the 43 e sta b lish m en ts  stud ied  w ere nonunion: 26 of the 43 estab lish m ents provided paid v a ca tio n s , ty p ica lly  1 w eek  of vacation pay after  1 year of s e r v ic e . 13 estab lish m ents hadp ro v isio n s  for  2 or 3 w eeks a fter  lon ger period s of s e r v ic e . 25 estab lish m ents had p ro v isio n s  for  health  and in su ra nce b en efits . The m o st frequ ently  reported  ben efits  w ere: L ife , acciden tal death
and d ism em b erm en t; h o sp ita liza tio n , su r g ic a l, m ed ica l; and m ajor m ed ica l in surance.
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Table  23. Retirem ent plans

(R etirem en t p r o v is io n s  fo r  w o rk ers  c o v e r ed  by International L ad ies' Garm ent W orkers' Union a greem en ts  1 in w om en 's and m is s e s '  d r e s s  m anufacturing esta b lish m e n ts , 12 s e le c te d  a r e a s ,2 A ugust 1971)

A r e a

B oston .

C h ica g o ^ .—

E m ployer contribution  to  a nationw ide fund B en efits  to  q u alified  w ork ers  under a nationw ide fund

3 V2 p ercent

3 percen t in "cotton d ress"  shops; 5 V2 percen t in  "silk  d ress"  shop s.

$ 7 5  a m o n th  at age 65 and a $ 5 0 0  lu m p -su m  death b en efit. W orkers m ay r e tir e  betw een ages  62 and 65 w ith a proportionate b en efit reduction  for each  y e a r  p r io r  to  age 65. T ota lly  d isab led  w orkers m ay re tire  w ith fu ll ben efits  at any a g e . T h ese  b en efits  w ere  provided under ILGWU contracts in a ll a rea s  covered  by the su rvey .

D a lla s  4__
F a ll R iv e r  and N ew  B edford . 2 V2 percen t in 22 estab lish m en ts  and 5 p ercen t in 3 

e stab li sh m en ts .
L os A n g e les -L o n g  B ea ch  and A n a h e im -  

Santa Ana—G arden G rove 5 -------------------- 2 percent

N ew ark and J e r s e y  C ity ---------
New  Y ork City________________
P a te r so n —C lif to n -P a ss a ic ------
P h ilad e lp h ia , P a.—N .J-------------
St. L o u is , M o-111—-----------------
W ilkes—B ar re -H a z le to n _______

5 percent 
5 p ercent 
5 percent 
3 p ercent 
3 V2 percent 
5 p ercent

1 S ee  footnote 1, ta b le  21.2 F o r  defin ition  of a r e a s  s e e  footnote 1, ta b les  5 through 18.
3 S ee  footnote 3 /  ta b le  22.4 4  of th e  30 e sta b lish m e n ts  stud ied  provided retirem en t pension b e n ef its .5 5 of th e  66 nonunion shop s prov ided  retirem en t pen sion  b en efits .
6 4  o f th e  43 e sta b lish m e n ts  stud ied  provided retirem en t pension  b e n ef its .
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Appendix A. Scope and Method of Survey

Scope of survey

T h e  s u r v e y  i n c l u d e d  e s t a b l i s h m e n t s  p r i m a r i l y  e n g a g e d  
i n  m a n u f a c t u r i n g  w o m e n ’ s ,  m is s e s ’ ,  a n d  j u n i o r s ’  d r e s s e s , 
o t h e r  t h a n  h o u s e d r e s s e s  ( p a r t  o f  i n d u s t r y  2 3 3 5  as 

d e f i n e d  i n  t h e  1 9 6 7  e d i t i o n  o f  t h e  Standard Industrial 
Classification M anual  p r e p a r e d  b y  t h e  U . S .  O f f i c e  o f  
M a n a g e m e n t  a n d  B u d g e t ) .  I n  a d d i t i o n  t o  r e g u l a r  ( i n s i d e )  
a n d  c o n t r a c t  s h o p s ,  j o b b i n g  s h o p s ,  w h i c h  p e r f o r m e d  
s o m e  m a n u f a c t u r i n g  o p e r a t i o n s ,  s u c h  a s  c u t t i n g ,  
f i n i s h i n g ,  p a c k i n g ,  a n d  s h i p p i n g ,  a ls o  w e r e  i n c l u d e d .  
E s t a b l i s h m e n t s  p r i m a r i l y  m a n u f a c t u r i n g  p a n t s  d r e s s  
e n s e m b l e s  w e r e  i n c l u d e d ,  i f  t h e  t a i l o r i n g  s k il ls  i n v o l v e d  
w e r e  c o m p a r a b l e  t o  t h o s e  r e q u i r e d  f o r  d r e s s e s .

T h e  e s t a b l i s h m e n t s  s e l e c t e d  f o r  s t u d y  w e r e  d r a w n  
f r o m  u n i t s  e m p l o y i n g  e i g h t  w o r k e r s  o r  m o r e  a t  t h e  t i m e  
o f  r e f e r e n c e  o f  t h e  d a t a  u s e d  i n  c o m p i l i n g  u n i v e r s e  l i s t s .

T h e  n u m b e r  o f  e s t a b l i s h m e n t s  a n d  w o r k e r s  s t u d i e d  
b y  t h e  B u r e a u ,  as w e l l  as t h e  n u m b e r  e s t i m a t e d  t o  b e  
w i t h i n  s c o p e  o f  t h e  s u r v e y  d u r i n g  t h e  p a y r o l l  p e r i o d  
s t u d i e d ,  a r e  s h o w n  i n  t a b l e  A - l .

Method of study.

D a t a  w e r e  o b t a i n e d  b y  p e r s o n a l  v i s i t s  o f  t h e  B u r e a u ’ s 
f i e l d  s t a f f .  T h e  s u r v e y  w a s  c o n d u c t e d  o n  a  s a m p l e  b a s i s . 
T o  o b t a i n  a p p r o p r i a t e  a c c u r a c y  a t  m i n i m u m  c o s t ,  a  
g r e a t e r  p r o p o r t i o n  o f  la r g e  t h a n  s m a l l  e s t a b l i s h m e n t s  w a s  
s t u d i e d .  I n  c o m b i n i n g  t h e  d a t a ,  h o w e v e r ,  a ll  e s t a b l i s h ­
m e n t s  w e r e  g i v e n  t h e i r  a p p r o p r i a t e  w e i g h t .  A l l  e s t i m a t e s  
a re  p r e s e n t e d ,  t h e r e f o r e ,  as r e l a t i n g  t o  a ll  e s t a b l i s h m e n t s  
i n  t h e  i n d u s t r y ,  e x c l u d i n g  o n l y  t h o s e  b e l o w  t h e  
m i n i m u m  s i z e  a t  t h e  t i m e  o f  r e f e r e n c e  o f  t h e  u n i v e r s e  

d a t a .

Establishment definition

A n  e s t a b l i s h m e n t ,  f o r  p u r p o s e s  o f  t h i s  s t u d y ,  is  
d e f i n e d  as a  s in g le  p h y s i c a l  l o c a t i o n  w h e r e  i n d u s t r i a l  

o p e r a t i o n s  a re  p e r f o r m e d .  A n  e s t a b l i s h m e n t  is  n o t  

n e c e s s a r i l y  i d e n t i c a l  w i t h  t h e  c o m p a n y ,  w h i c h  m a y  
c o n s i s t  o f  o n e  o r  m o r e  e s t a b l i s h m e n t s .  T h e  t e r m s  
“ e s t a b l i s h m e n t ”  a n d  “ s h o p ”  h a v e  b e e n  u s e d  i n t e r ­

c h a n g e a b l y  i n  t h i s  b u l l e t i n .

Employment

E s t i m a t e s  o f  t h e  n u m b e r  o f  w o r k e r s  w i t h i n  t h e  s c o p e  
o f  t h e  s t u d y  a r e  i n t e n d e d  as a  g e n e r a l  g u i d e  t o  t h e  s iz e  
a n d  c o m p o s i t i o n  o f  t h e  l a b o r  f o r c e  i n c l u d e d  i n  t h e  
s u r v e y ,  r a t h e r  t h a n  as p r e c is e  m e a s u r e s  o f  e m p l o y m e n t .

Production workers

T h e  t e r m s  “ p r o d u c t i o n  w o r k e r s ”  a n d  “ p r o d u c t i o n  
a n d  r e l a t e d  w o r k e r s ” ,  as u s e d  i n  t h i s  b u l l e t i n ,  i n c l u d e  
w o r k i n g  f o r e m e n  a n d  a ll  n o n s u p e r v i s o r y  w o r k e r s  
e n g a g e d  i n  n o n o f f i c e  a c t i v i t i e s .  A d m i n i s t r a t i v e ,  
e x e c u t i v e ,  p r o f e s s i o n a l ,  a n d  t e c h n i c a l  p e r s o n n e l ,  a n d  
f o r c e - a c c o u n t  c o n s t r u c t i o n  e m p l o y e e s ,  w h o  w e r e  
u t i l i z e d  a s  a  s e p a r a t e  w o r k  f o r c e  o n  t h e  f i r m ’ s o w n  
p r o p e r t i e s ,  w e r e  e x c l u d e d .

Occupations selected for study

O c c u p a t i o n a l  c l a s s i f i c a t i o n  w a s  b a s e d  o n  a  u n i f o r m  
s e t  o f  j o b  d e s c r i p t i o n s  d e s i g n e d  t o  t a k e  a c c o u n t  o f  
i n t e r e s t a b l i s h m e n t  a n d  i n t e r a r e a  v a r i a t i o n s  i n  d u t i e s  
w i t h i n  t h e  s a m e  j o b .  ( S e e  a p p e n d i x  B  f o r  t h e s e  
d e s c r i p t i o n s .)  T h e  o c c u p a t i o n s  w e r e  c h o s e d  f o r  t h e i r  
n u m e r i c a l  i m p o r t a n c e ,  t h e i r  u s e f u l n e s s  i n  c o l l e c t i v e  
b a r g a i n i n g ,  o r  t h e i r  r e p r e s e n t a t i v e n e s s  o f  t h e  e n t i r e  j o b  
s c a le  i n  t h e  i n d u s t r y .  W o r k i n g  s u p e r v i s o r s , a p p r e n t i c e s ,  
l e a r n e r s , b e g i n n e r s ,  t r a i n e e s ,  a n d  h a n d i c a p p e d ,  p a r t - t i m e ,  

t e m p o r a r y ,  a n d  p r o b a t i o n a r y  w o r k e r s  w e r e  n o t  r e p o r t e d  
i n  t h e  d a t a  f o r  s e l e c t e d  o c c u p a t i o n s  b u t  w e r e  i n c l u d e d  i n  
t h e  d a t a  f o r  a ll  p r o d u c t i o n  w o r k e r s .

Wage data

I n f o r m a t i o n  o n  w a g e s  r e la t e s  t o  s t r a i g h t - t i m e  h o u r l y  

e a r n i n g s , e x c l u d i n g  p r e m i u m  p a y  f o r  o v e r t i m e  a n d  f o r  
w o r k  o n  w e e k e n d s ,  h o l i d a y s ,  a n d  l a t e  s h i f t s .  I n c e n t i v e  
p a y m e n t s ,  s u c h  a s  t h o s e  r e s u l t i n g  f r o m  p i e c e w o r k  o r  
p r o d u c t i o n  b o n u s  s y s t e m s  a n d  c o s t - o f - l i v i n g  b o n u s e s , 
w e r e  i n c l u d e d  a s  p a r t  o f  t h e  w o r k e r ’ s r e g u l a r  p a y ;  b u t  
n o n p r o d u c t i o n  b o n u s  p a y m e n t s ,  s u c h  as C h r i s t m a s  o r  
y e a r e n d  b o n u s e s ,  w e r e  e x c l u d e d .
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Table A -1 . Estimated number of establishments and workers w ithin scope of the women's and misses' dress manufacturing industry 
survey and number studied, 12 selected areas, August 1971

Number of 
establishments2

Workers in establishments

A rea1
W ithin 

scope of 
survey

Actually

W ithin scope 
of survey

Actually
studied

studied
T o ta l3

Production
workers Total

Boston ...................................................................... 36 16 1,412 1 , 2 1 0 1,015
C h icago ...................................................................... 35 13 1,809 1,443 1,138
Dallas ...................................................................... 61 30 4,827 3,98"’ 3,547
Fall River and New Bedford................................. 43 25 5,413 5,008 4 ,064
Los Angeles—Long Beach and Anaheim — 
Santa Ana—Garden G ro v e ................................. 310 72 10 ,008 8 ,098 3 ,603

Miami ......................................................................... 153 43 6 ,282 5,590 2,544
Newark and Jersey City ...................................... 77 35 3,417 2,859 2,149
New Y ork City .......................................................

Regular shops4 ..................................................
1 ,502 186 45 ,657 36,518* 7 ,763

598 75 18,424 10,726 3,879
Contract shops'.................................................. 904 1 1 1 27 ,233 25 ,792 3,884

Paterson—C lifton—Passaic................................... 54 2 2 1,498 1,390 699
Philadelphia............................................................... 56 28 2,926 2,635 1,932
St. L o u is .................................................................... 17 1 1 1,566 1,289 1,344
Wilkes-Barre—H a z le to n ........................................ 143 61 8 ,396 7,523 4,410

Total .................................................................... 2 ,487 542 93,211 77 ,550 34 ,208

1 For definition of areas, see footnote 1 in tables 5 through 18.
2  Includes only establishments w ith 8 workers or more at the time of reference of the universe data.
3  Includes executive, professional, office, and other workers excluded from  the production worker category shown separately.
4  Includes jobbers performing some manufacturing operations, in addition to regular (inside) shops.

A v e r a g e  ( m e a n )  h o u r l y  r a t e s  o r  e a r n i n g s  f o r  e a c h  
o c c u p a t i o n  o r  o t h e r  g r o u p  o f  w o r k e r s ,  s u c h  as p r o d u c ­
t i o n  w o r k e r s ,  w e r e  c a l c u l a t e d  b y  w e i g h t i n g  e a c h  r a t e  ( o r  
h o u r l y  e a r n i n g s )  b y  t h e  n u m b e r  o f  w o r k e r s  r e c e i v i n g  t h e  
r a t e ,  t o t a l i n g ,  a n d  d i v i d i n g  b y  t h e  n u m b e r  o f  i n d i v i d u a l s .  
T h e  h o u r l y  e a r n i n g s  o f  s a l a r i e d  w o r k e r s  w e r e  o b t a i n e d  
b y  d i v i d i n g  t h e i r  s t r a i g h t - t i m e  s a l a r y  b y  n o r m a l  r a t h e r  

t h a n  a c t u a l  h o u r s .

Method of wage payment

T a b u l a t i o n s  b y  m e t h o d  o f  w a g e  p a y m e n t  r e l a t e  t o  
t h e  n u m b e r  o f  w o r k e r s  p a i d  u n d e r  t h e  v a r i o u s  t i m e  a n d  

i n c e n t i v e  w a g e  s y s t e m s . F o r m a l  r a t e  s t r u c t u r e s  f o r  

t i m e - r a t e d  w o r k e r s  p r o v i d e  s in g le  r a t e s  o r  a  r a n g e  o f

r a te s  f o r  i n d i v i d u a l  j o b  c a t e g o r i e s . I n  t h e  a b s e n c e  o f  a  

f o r m a l  r a t e  s t r u c t u r e ,  p a y  r a t e s  w e r e  d e t e r m i n e d  
p r i m a r i l y  w i t h  r e f e r e n c e  t o  t h e  q u a l i f i c a t i o n s  o f  t h e  

i n d i v i d u a l  w o r k e r .  A  s in g le  r a t e  s t r u c t u r e  is  o n e  i n  w h i c h  
t h e  s a m e  r a t e  is  p a i d  t o  a ll  e x p e r i e n c e d  w o r k e r s  i n  t h e  
s a m e  j o b  c l a s s i f i c a t i o n .  L e a r n e r s ,  a p p r e n t i c e s ,  o r  p r o b a ­
t i o n a r y  w o r k e r s  m a y  b e  p a i d  a c c o r d i n g  t o  r a t e  s c h e d u le s  
w h i c h  s t a r t  b e l o w  t h e  s in g le  r a t e  a n d  p e r m i t  t h e  w o r k e r s  
t o  a c h ie v e  t h e  f u l l  j o b  r a t e  o v e r  a  p e r i o d  o f  t i m e .  
I n d i v i d u a l  e x p e r i e n c e d  w o r k e r s  o c c a s i o n a l l y  m a y  b e  p a i d  
a b o v e  o r  b e l o w  t h e  s in g le  r a t e  f o r  s p e c i a l  r e a s o n s , b u t  
s u c h  p a y m e n t s  a r e  r e g a r d e d  a s  e x c e p t i o n s .  R a n g e - o f - r a t e  

p l a n s  a r e  t h o s e  i n  w h i c h  t h e  m i n i m u m  a n d / o r  m a x i m u m  

r a t e s  p a i d  e x p e r i e n c e d  w o r k e r s  f o r  t h e  s a m e  j o b  a re  

s p e c i f i e d .  S p e c i f i c  r a t e s  o f  i n d i v i d u a l  w o r k e r s  w i t h i n  t h e  

r a n g e  m a y  b e  d e t e r m i n e d  b y  m e r i t ,  l e n g t h  o f  s e r v i c e , o r
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a  c o m b i n a t i o n  o f  v a r i o u s  c o n c e p t s  o f  m e r i t  a n d  l e n g t h  o f  

s e r v i c e .
I n c e n t i v e  w o r k e r s  a r e  c l a s s if ie d  u n d e r  p i e c e w o r k  o r  

b o n u s  p l a n s .  P i e c e w o r k  is  w o r k  f o r  w h i c h  a  p r e ­
d e t e r m i n e d  r a t e  is  p a i d  f o r  e a c h  u n i t  o f  o u t p u t .  
P r o d u c t i o n  b o n u s e s  a r e  b a s e d  o n  p r o d u c t i o n  i n  e x c e s s  o f  
a  q u o t a  o r  f o r  c o m p l e t i o n  o f  a  j o b  i n  le s s  t h a n  s t a n d a r d  

t i m e .

Scheduled weekly hours

D a t a  o n  w e e k l y  h o u r s  r e f e r  t o  t h e  p r e d o m i n a n t  w o r k

s c h e d u le  f o r  f u l l - t i m e  p r o d u c t i o n  w o r k e r s  e m p l o y e d  o n  
t h e  d a y  s h i f t .

Supplementary wage provisions

S u p p l e m e n t a r y  b e n e f i t s  a r e  p r e s e n t e d  p r i m a r i l y  i n  
t e r m s  o f  t h e  p r o v i s i o n s  o f  c o l l e c t i v e  b a r g a i n i n g  a g r e e ­
m e n t s  w i t h  t h e  I n t e r n a t i o n a l  L a d i e s ’  G a r m e n t  W o r k e r s ’  
U n i o n ,  w h i c h  w e r e  i n  e f f e c t  i n  e s t a b l i s h m e n t s  e m p l o y i n g  

s l i g h t l y  le s s  t h a n  t h r e e - f o u r t h s  o f  t h e  w o r k e r s  i n  t h e  1 2  
a r e a s . D a t a  f o r  n o n u n i o n  e s t a b l i s h m e n t s  a l s o  a r e  

s u m m a r i z e d  b r i e f l y .
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Appendix B. Occupational Descriptions

T h e  p r i m a r y  p u r p o s e  o f  p r e p a r i n g  j o b  d e s c r i p t i o n s  f o r  t h e  B u r e a u ’ s w a g e  s u r v e y s  is  t o  
a s s is t i t s  f i e l d  s t a f f  i n  c l a s s i f y i n g  i n t o  a p p r o p r i a t e  o c c u p a t i o n s  w o r k e r s  w h o  a r e  e m p l o y e d  
u n d e r  a  v a r i e t y  o f  p a y r o l l  t i t l e s  a n d  d i f f e r e n t  w o r k  a r r a n g e m e n t s  f r o m  e s t a b l i s h m e n t  t o  
e s t a b l i s h m e n t  a n d  f r o m  a r e a  t o  a r e a . T h i s  p e r m i t s  t h e  g r o u p i n g  o f  o c c u p a t i o n a l  w a g e  r a t e s  
r e p r e s e n t i n g  c o m p a r a b l e  j o b  c o n t e n t .  B e c a u s e  o f  t h i s  e m p h a s i s  o n  i n t e r e s t a b l i s h m e n t  a n d  
i n t e r a r e a  c o m p a r a b i l i t y  o f  o c c u p a t i o n a l  c o n t e n t ,  t h e  B u r e a u ’ s j o b  d e s c r i p t i o n s  m a y  d i f f e r  
s i g n i f i c a n t l y  f r o m  t h o s e  i n  u s e  i n  i n d i v i d u a l  e s t a b l i s h m e n t s  o r  t h o s e  p r e p a r e d  f o r  o t h e r  

p u r p o s e s .  I n  a p p l y i n g  t h e s e  j o b  d e s c r i p t i o n s ,  t h e  B u r e a u ’ s f i e l d  s t a f f  a r e  i n s t r u c t e d  t o  
e x c l u d e  w o r k i n g  s u p e r v i s o r s , a p p r e n t i c e s ,  l e a r n e r s , b e g i n n e r s , t r a i n e e s , a n d  h a n d i c a p p e d ,  
p a r t - t i m e ,  t e m p o r a r y ,  a n d  p r o b a t i o n a r y  w o r k e r s .

Cutter and marker

M a r k s  t h e  o u t l i n e s  o f  v a r i o u s  g a r m e n t  p a r t s  o n  a  p l y  
o f  f a b r i c s  a n d  c u t s  o u t  p a r t s  w i t h  s h e a r s , h a n d  k n i f e ,  o r  
p o w e r e d  c u t t i n g  m a c h i n e .  M a y  s p r e a d  o r  l a y  u p  c l o t h  o n  
c u t t i n g  t a b l e .  Workers who specialize in cutting or in 
marking and workers engaged in marking and cutting  
linings and trimmings are included.

Specialized markers using perforated patterns ,  and 
marking by use o f  talcum ,  are excluded as are a ll 
workers who specialize in spreading cloth.

Inspector, final (examiner)

E x a m i n e s  a n d  i n s p e c t s  c o m p l e t e d  g a r m e n t s  p r i o r  t o  
p r e s s i n g  o r  s h i p p i n g .  W o r k  i n v o l v e s  d e t e r m i n i n g  w h e t h e r  
t h e  g a r m e n t s  c o n f o r m  t o  s h o p  s t a n d a r d s  o f  q u a l i t y ,  a n d  
m a r k i n g  d e f e c t s  s u c h  a s  d r o p p e d  s t i t c h e s ,  b a d  s e a m s , e t c .  

M a y  m a k e  m i n o r  r e p a i r s .  I n  m a n y  s h o p s  m a n u f a c t u r i n g  
i n e x p e n s i v e  g a r m e n t s  t h e r e  w i l l  b e  n o  i n s p e c t o r s  f a l l i n g  
w i t h i n  t h i s  c l a s s i f i c a t i o n ;  in those shops whatever inspec­
tion is carried on is usually perform ed by thread 
trimmers ,  who may only casually inspect garments and 
are , therefore ,  excluded.

Presser

P e r f o r m s  p r e s s in g  o p e r a t i o n s  ( f i n i s h  o r  u n d e r )  o n  

g a r m e n t s  o r  g a r m e n t  p a r t s  b y  m e a n s  o f  a  h a n d - p r e s s i n g  
i r o n  a n d / o r  p o w e r e d  p r e s s  o r  m a n g l e .

F o r  w a g e  s t u d y  p u r p o s e s ,  p r e s s e r s  a r e  c l a s s i f i e d  b y  
t y p e  o f  p r e s s i n g  e q u i p m e n t ,  a s  f o l l o w s :

Presser,  hand
Presser,  machine
Presser,  hand and machine

W o r k e r s  a r e  c l a s s if ie d  as “ P r e s s e r s , h a n d  a n d  
m a c h i n e ”  w h e n  s i z a b l e  p r o p o r t i o n s  o f  t h e i r  w o r k  a re  
p e r f o r m e d  b y  e a c h  o f  t h e  t w o  m e t h o d s .  O t h e r w i s e ,  t h e  
p r e d o m i n a n t  t y p e  o f  p r e s s in g  is  t h e  d e t e r m i n i n g  f a c t o r  
i n  c l a s s i f i c a t i o n .

Sewer, hand (finisher)

(Bench worker)

P e r f o r m s  s e w i n g  o p e r a t i o n s  b y  h a n d  i n c l u d i n g  s e w i n g  
o n  b u t t o n s ,  m a k i n g  b u t t o n h o l e s ,  s t i t c h i n g  e d g e s , c l o s i n g  
o p e n i n g s  t h a t  h a v e  b e e n  l e f t  b y  v a r i o u s  h a n d  a n d  
m a c h i n e  o p e r a t i o n s .  W o r k e r s  w h o  s p e c i a l i z e  i n  s e w i n g  
t i c k e t s  o r  l a b e l s  a r e  e x c l u d e d .

Sewing-machine operator, section system

U s e s  a  s t a n d a r d  o r  s p e c i a l  p u r p o s e  s e w i n g  m a c h i n e  t o  
p e r f o r m  t h e  s e w i n g  o p e r a t i o n s  r e q u i r e d  i n  m a k i n g  p a r t s  

o f  g a r m e n t s ,  j o i n i n g  p a r t s  m a d e  b y  o t h e r s ,  j o i n i n g  

v a r i o u s  s e c t i o n s  t o g e t h e r ,  o r  i n  a t t a c h i n g  p r e v i o u s l y  
c o m p l e t e d  p a r t s  t o  p a r t i a l l y  c o m p l e t e d  g a r m e n t s ,  but 
does not construct the entire garment. I n  s h o p s  t h a t  
o p e r a t e  e n t i r e l y  o n  a  s e c t i o n  ( o r  b u n d l e )  s y s t e m , t h i s  

c l a s s i f i c a t i o n  w o u l d  i n c l u d e  a l l  s e w i n g - m a c h i n e  o p e r a t o r s  
( e x c e p t  b u t t o n h o l e  m a k e r s  a n d  b u t t o n  s e w e r s )  w i t h o u t
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a n y  d i f f e r e n t i a t i o n  o f  o p e r a t o r s  b y  t y p e  o f  m a c h i n e  o r  

o p e r a t i o n  p e r f o r m e d .  I n  s h o p s  t h a t  o p e r a t e  p a r t l y  o n  a  
s e c t i o n  s y s t e m ,  t h i s  c l a s s i f i c a t i o n  w o u l d  i n c l u d e  a ll  o p e r ­
a t o r s  w h o  d o  n o t  c o n s t r u c t  a n  e n t i r e  g a r m e n t .

Sewing-machine operator, single-hand 
(tailor) system

P e r f o r m s  a ll  t h e  s t a n d a r d  s e w i n g - m a c h i n e  o p e r a t i o n s  

i n v o l v e d  i n  t h e  m a n u f a c t u r e  o f  a  c o m p l e t e  g a r m e n t .  
W o r k  i n v o l v e s  a s s e m b l i n g  a n d  j o i n i n g  a l l  p a r t s  o f  t h e  

g a r m e n t  e x c e p t  t h o s e  a d d e d  b y  f i n i s h e r s .  I s  u s u a l l y  a n  
e x p e r i e n c e d  o p e r a t o r  w o r k i n g  o n  b e t t e r - g r a d e  a p p a r e l  i n  
w h i c h  t h e  v a r i e t y  o f  d e s i g n  is  s o  g r e a t  a n d  s t y l e  c h a n g e s  
s o  f r e q u e n t  as t o  p r e v e n t  t h e  e c o n o m i c a l  u s e  o f  a  s e c t i o n  

s y s t e m .
Workers, employed in single-hand system shops, who 

pair-up and w ork as a team and divide work tickets 
equally are included . T h i s  a r r a n g e m e n t  is  i n f o r m a l ,  i n

c o n t r a s t  t o  t h e  s e c t i o n  s y s t e m  i n  w h i c h  r a t e s  a r e  
e s t a b l i s h e d  f o r  i n d i v i d u a l  o p e r a t i o n s .

Thread trimm er (cleaner)

(C lipper)

T r i m s  l o o s e  t h r e a d  e n d s ,  b a s t i n g  t h r e a d s ,  a n d  s e a m  
e d g e s  o f  g a r m e n t s  p r i o r  t o  p r e s s in g  o r  p a c k i n g .  T h i s  
c l a s s i f i c a t i o n  i n c l u d e s  t r i m m e r s  u s i n g  s c is s o r s  o r  p o w e r  

e q u i p m e n t .  Workers who also carefully examine and  
inspect garments are classified as inspectors, f in a l

Work distributor

C a r r i e s  o r  t r u c k s  g a r m e n t s  i n  v a r i o u s  s ta g e s  o f  c o m ­
p l e t i o n  t o  t h e  w o r k e r  w h o  is  t o  p e r f o r m  t h e  n e x t  
o p e r a t i o n  o n  g a r m e n t .  M ay exercise some discretion in 
d is t r ib u t io n  w o r k ,  b u t  has no supervisory 
responsibilities.
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Industry Wage Studies

T h e  m o s t  r e c e n t  r e p o r t s  f o r  i n d u s t r i e s  i n c l u d e d  i n  t h e  P r i n t i n g  O f f i c e ,  W a s h i n g t o n ,  D . C . ,  2 0 4 0 2 ,  o r  f r o m  a n y  
B u r e a u ’ s p r o g r a m  o f  i n d u s t r y  w a g e  s u r v e y s  s in c e  J a n u a r y  o f  i t s  r e g i o n a l  s a le s  o f f i c e ,  a n d  f r o m  t h e  B u r e a u  o f  L a b o r  
1 9 6 0  a r e  l i s t e d  b e l o w .  C o p i e s  a r e  a v a i l a b l e  f r o m  t h e  S t a t i s t i c s ,  W a s h i n g t o n ,  D . C .  2 0 2 1 2 ,  o r  f r o m  a n y  o f  i t s
S u p e r i n t e n d e n t  o f  D o c u m e n t s ,  U . S .  G o v e r n m e n t  r e g i o n a l  o f f i c e s  s h o w n  o n  t h e  i n s i d e  b a c k  c o v e r .

I .  O c c u p a t i o n a l  W a g e  S t u d i e s

Manufacturing

P r i c e

B a s ic  I r o n  a n d  S t e e l ,  1 9 6 7 .  B L S  B u l l e t i n  1 6 0 2  ............................................................................................................................................................................................................................. $ 0 .5 5
C a n d y  a n d  O t h e r  C o n f e c t i o n e r y  P r o d u c t s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 3 2  ....................................................................................................................................................  .4 5
C i g a r  M a n u f a c t u r i n g ,  1 9 7 2 .  B L S  B u l l e t i n  1 7 9 6  ............................................................................................................................................................................................................................. ( * )
C i g a r e t t e  M a n u f a c t u r i n g ,  1 9 7 1 .  B L S  B u l l e t i n  1 7 4 8  ........................................................................................................................................................................................................................... 3 0
C o t t o n  a n d  M a n - M a d e  F i b e r  T e x t i l e s ,  1 9 6 8 .  B L S  B u l l e t i n  1 6 3 7  .................................................................................................................................................................  1 . 0 0

F a b r i c a t e d  S t r u c t u r a l  S t e e l ,  1 9 6 9 .  B L S  B u l l e t i n  1 6 9 5  ..............................................................................................................................................................................................................5 0
F e r t i l i z e r  M a n u f a c t u r i n g ,  1 9 7 1  B L S  B u l l e t i n  1 7 6 3  ............................................................................................................................................................................................................................7 5
F l o u r  a n d  O t h e r  G r a i n  M i l l  P r o d u c t s ,  1 9 6 7 .  B L S  B u l l e t i n  1 5 7 6  .............................................................................................................................................................................2 5
F l u i d  M i l k  I n d u s t r y ,  1 9 6 4 .  B L S  B u l l e t i n  1 4 6 4  .........................................................................................................................................................................................................................................3 0

F o o t w e a r ,  1 9 7 1 .  B L S  B u l l e t i n  1 7 9 2  ............................................................................................................................................................................................................................................................... ( * )
H o s i e r y ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 4 3  ...................................................... ...... ................................................................................................................................................................................................................... 7 5

I n d u s t r i a l  C h e m i c a l s ,  1 9 7 1 .  B L S  B u l l e t i n  1 7 6 8  ........................................................................................................................................................................................................................................ 8 0  <
I r o n  a n d  S t e e l  F o u n d r i e s ,  1 9 6 7 .  B L S  B u l l e t i n  1 6 2 6  .......................................................................................................................................................................................................... 1 . 0 0
L e a t h e r  T a n n i n g  a n d  F i n i s h i n g ,  1 9 6 8 .  B L S  B u l l e t i n  1 6 1 8  .................................................................................................................................................................................................5 5
M a c h i n e r y  M a n u f a c t u r i n g ,  1 9 7 0 - 7 1 .  B L S  B u l l e t i n  1 7 5 4  ............................................................................................................................................................................................  1 . 0 0
M e a t  P r o d u c t s ,  1 9 6 9 .  B L S  B u l l e t i n  1 6 7 7  .................................................................................................................................................................................................................................................. 1 . 0 0
M e n ’ s a n d  B o y s ’  S e p a r a t e  T r o u s e r s ,  1 9 7 1 .  B L S  B u l l e t i n  1 7 5 2  ................................................................................................................................................................................... 6 0
M e n ’ s a n d  B o y s ’  S h i r t s  ( E x c e p t  W o r k  S h i r t s )  a n d  N i g h t w e a r ,  1 9 7 1 .  B L S  B u l l e t i n  1 7 9 4  .................................................................................  .9 5
M e n ’ s a n d  B o y s ’  S u i t s  a n d  C o a t s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 1 6 ..................................................................................................................................................................................... 1 . 0 0
M i s c e l l a n e o u s  P l a s t i c s  P r o d u c t s ,  1 9 6 9 .  B L S  B u l l e t i n  1 6 9 0  .................................................................................................................................................................................................6 0
M o t o r  V e h i c l e s  a n d  P a r t s ,  1 9 6 9 .  B L S  B u l l e t i n  1 6 7 9  .....................................................................................................................................................................................................................7 5

N o n f e r r o u s  F o u n d r i e s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 2 6  ..................................................................................................................................................................................................................................5 0

P a i n t s  a n d  V a r n i s h e s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 3 9  .........................................................................................................................................................................................................................................6 0
P a p e r b o a r d  C o n t a i n e r s  a n d  B o x e s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 1 9 ...............................................................................................................................................................................1 . 2 5
P e t r o l e u m  R e f i n i n g ,  1 9 7 1 .  B L S  B u l l e t i n  1 7 4 1  .........................................................................................................................................................................................................................................5 0

P r e s s e d  o r  B l o w n  G l a s s  a n d  G l a s s w a r e ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 1 3 .............................................................................................................................................................................5 0
P u l p ,  P a p e r ,  a n d  P a p e r b o a r d  M i l l s ,  1 9 6 7 .  B L S  B u l l e t i n  1 6 0 8  ..........................................................................................................................................................................................6 0

S o u t h e r n  S a w m i l l s  a n d  P l a n i n g  M i l l s ,  1 9 6 9 .  B L S  B u l l e t i n  1 6 9 4  .............................................................................................................................................................................5 0

S t r u c t u r a l  C l a y  P r o d u c t s ,  1 9 6 9 .  B L S  B u l l e t i n  1 6 9 7  ........................................................................................................................................................................................................................... 6 5

S y n t h e t i c  F i b e r s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 4 0  ......................................................................................................................................................................................................................................................4 0
T e x t i l e  D y e i n g  a n d  F i n i s h i n g ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 5 7  ....................................................................................................................................................................................................... 7 0  1

1 Price not yet available.
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I. Occupational Wage Studies—Continued

M anufacturing-Continued

W e s t  C o a s t  S a w m i l l i n g ,  1 9 6 9 .  B L S  B u l l e t i n  1 7 0 4  ....................................................................................................................................................................................................................... $ 0 . 4 5
W o m e n ’ s a n d  M i s s e s ’  C o a t s  a n d  S u i t s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 2 8  .............................................................................................................................................................................3 5
W o o d  H o u s e h o l d  F u r n i t u r e ,  E x c e p t  U p h o l s t e r e d ,  1 9 7 1 .  B L S  B u l l e t i n  1 7 9 3  .......................................................................................................................... .9 0
W o o l  T e x t i l e s ,  1 9 6 6 .  B L S  B u l l e t i n  1 5 5 1 ............................................................................................................................................................................................................................................................. 4 5
W o r k  C l o t h i n g ,  1 9 6 8 .  B L S  B u l l e t i n  1 6 2 4  .......................................................................................................................................................................................................................................................5 0

Nonmanufacturing

A u t o  D e a l e r  R e p a i r  S h o p s ,  1 9 6 9 .  B L S  B u l l e t i n  1 6 8 9  ..................................................................................................................................................................................................................... 5 0
B a n k i n g ,  1 9 6 9 .  B L S  B u l l e t i n  1 7 0 3  ................................................................................................................................................................................................................................................................................. 6 5
B i t u m i n o u s  C o a l  M i n i n g ,  1 9 6 7 .  B L S  B u l l e t i n  1 5 8 3  ............................................................................................................................................................................................................................5 0
C o m m u n i c a t i o n s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 5 1 .......................................................................................................................................................................................................................................................3 0

C o n t r a c t  C l e a n i n g  S e r v i c e s , 1 9 7 1 .  B L S  B u l l e t i n  1 7 7 8  ..........................................................................................................................................................................................................( 1)
C r u d e  P e t r o l e u m  a n d  N a t u r a l  G a s  P r o d u c t i o n ,  1 9 6 7 .  B L S  B u l l e t i n  1 5 6 6  .................................................................................................................................................. 3 0
E d u c a t i o n a l  I n s t i t u t i o n s :  N o n t e a c h i n g  E m p l o y e e s ,  1 9 6 8 - 6 9 .  B L S  B u l l e t i n  1 6 7 1 ....................................................................................................................... 5 0
E l e c t r i c  a n d  G a s  U t i l i t i e s ,  1 9 6 7 .  B L S  B u l l e t i n  1 6 1 4  ..................................................................................................................................................................................................................... 7 0

H o s p i t a l s ,  1 9 6 9 .  B L S  B u l l e t i n  1 6 8 8  ...................................................................................................................................................................................................................................................................... 1 . 0 0
L a u n d r y  a n d  C l e a n i n g  S e r v i c e s , 1 9 6 8 .  B L S  B u l l e t i n  1 6 4 5  ................................................................................................................................................................................................. 7 5
L i f e  I n s u r a n c e ,  1 9 6 6 .  B L S  B u l l e t i n  1 5 6 9  ............................................................................................................................................................................................................................................................. 3 0
M o t i o n  P i c t u r e  T h e a t e r s ,  1 9 6 6 .  B L S  B u l l e t i n  1 5 4 2  ............................................................................................................................................................................................................................3 5
N u r s i n g  H o m e s  a n d  R e l a t e d  F a c i l i t i e s ,  1 9 6 7 - 6 8 .  B L S  B u l l e t i n  1 6 3 8  ................................................................................................................................................................7 5
S c h e d u l e d  A i r l i n e s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 3 4  ................................................................................................................................................................................................................................................4 5
W a g e s  a n d  T i p s  i n  R e s t a u r a n t s  a n d  H o t e l s ,  1 9 7 0 .  B L S  B u l l e t i n  1 7 1 2 ................................................................................................................................................................6 0

II. Other Industry Wages Studies

E m p l o y e e  E a r n i n g s  a n d  H o u r s  i n  N o n m e t r o p o l i t a n  A r e a s  o f  t h e  S o u t h  a n d  N o r t h  C e n t r a l  R e g i o n s ,
1 9 6 5 .  B L S  B u l l e t i n  1 5 5 2  ..................................................................................................................................................................................................................................................................................................... 5 0

E m p l o y e e  E a r n i n g s  a n d  H o u r s  i n  E i g h t  M e t r o p o l i t a n  A r e a s  o f  t h e  S o u t h ,  1 9 6 5 .  B L S  B u l l e t i n  1 5 3 3  .................................................... 4 0
E m p l o y e e  E a r n i n g s  a n d  H o u r s  i n  R e t a i l  T r a d e ,  J u n e  1 9 6 6 -

R e t a i l  T r a d e  ( O v e r a l l  S u m m a r y ) .  B L S  B u l l e t i n  1 5 8 4  ............................................................................................................................................................................................. 1 . 0 0
B u i l d i n g  M a t e r i a l s ,  H a r d w a r e ,  a n d  F a r m  E q u i p m e n t  D e a l e r s .  B L S  B u l l e t i n  1 5 8 4 - 1  ................................................................................................... 3 0
G e n e r a l  M e r c h a n d i s e  S t o r e s .  B L S  B u l l e t i n  1 5 8 4 - 2  ..................................................................................................................................................................................................................... 5 5

F o o d  S t o r e s .  B L S  B u l l e t i n  1 5 8 4 - 3  ...........................................................................................................................................................................................................................................................................6 0
A u t o m o t i v e  D e a l e r s  a n d  G a s o l i n e  S e r v i c e  S t a t i o n s .  B L S  B u l l e t i n  1 5 8 4 4  .....................................................................................................................................5 0
A p p a r e l  a n d  A c c e s s o r y  S t o r e s .  B L S  B u l l e t i n  1 5 8 4 - 5  ........................................................................................................................................................................................................5 5
F u r n i t u r e ,  H o m e  F u r n i s h i n g s ,  a n d  H o u s e h o l d  A p p l i a n c e  S t o r e s .  B L S  B u l l e t i n  1 5 8 4 - 6  ......................................................................................5 0

M i s c e l l a n e o u s  R e t a i l  S t o r e s .  B L S  B u l l e t i n  1 5 8 4 - 7  ..................................................................................................................................................................................................................... 6 5  *

i Price not yet available. *  U .S . GOVERNMENT PRINTING OFFICE : 197 3 0 - 5 4 3 - 7 5 6  (9)
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B U R E A U  O F  L A B O R  S T A T IS T IC S  

R E G IO N A L  O F F IC E S

L _ 7 -
PUERTO RICO

Region I
1 6 03  JF K  Federal Build ing  
G overnm ent Center 
Boston, Mass. 0 2 2 0 3  
Phone: 2 2 3 -6 7 6 2  (A rea Code 6 1 7 )

Region II
1 5 1 5  Broadw ay
N ew  Y o rk , N .Y . 1 0 0 3 6
Phone: 9 7 1 -5 4 0 5  (A rea Code 2 1 2 )

Region I I I
P. O . Box 1 3 3 0 9
Philadelphia, Pa. 19101
Phone: 5 9 7 -1 1 5 4  (A rea Code 21 5 )

Region IV  
Suite 5 4 0
1371 Peachtree S t., N E .
A tla n ta , Ga. 3 0 3 0 9
Phone: 5 2 6 -5 4 1 8  (A rea Code 4 0 4 )

Region V
8 th  F loor, 3 0 0  South W acker Drive
Chicago, III. 6 0 6 0 6
Phone: 3 5 3 -1 8 8 0  (A rea Code 3 1 2 )

Region V I
1 1 0 0  Com m erce S t., Rm . 6B 7
Dallas, T e x . 7 5 2 0 2
Phone: 7 4 9 -3 5 1 6  (A rea Code 2 1 4 )

Regions V I I  and V I I I  *
Federal O ffice  Building  
911 W alnut S t., 15 th  F loor  
Kansas C ity , M o . 6 4 1 0 6  
Phone: 3 7 4 -2 4 8 1  (A rea Code 8 1 6 )

Regions IX  and X  * *
4 5 0  Golden G ate Ave.
Box 3 6 0 1 7
San Francisco, C alif. 9 4 1 0 2  
Phone: 5 5 6 -4 6 7 8  (A rea Code 4 1 5 )

Regions V I I  and V I I I  are serviced by Kansas C ity . 
Regions IX  and X  are serviced by San Francisco.
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