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Preface

Th is bulletin  p ro v id es r e su lt s  of an A p ril 1973 su rv e y  of occupational 
earn in gs in the T o ledo , O hio-M ich igan , S tan d ard  M etropolitan  S ta t is t ic a l  A re a  
(L u c a s  and Wood C oun tie s, Ohio; and M onroe County, M ich .). The su rv e y  w as 
m ad e a s  p ar t  of the B u reau  of L a b o r  S ta t i s t ic s ' annual a r e a  w age su rv e y  p ro g ra m . 
The p ro g ra m  is  d esign ed  to y ield  data  fo r  ind iv idual m e trop o litan  a r e a s ,  a s  w ell 
a s  national and re g io n a l e s t im a te s  fo r a l l  S tan dard  M etropolitan  A re a s  in the 
United S ta te s , excluding A la sk a  and H aw aii, (a s  defined by the U .S . O ffice of 
M anagem ent and Budget through N ovem ber 1971).

A m a jo r  co n sid era tio n  in the a r e a  wage su rv e y  p ro g ra m  is  the need to 
d e sc r ib e  the le v e l and m ovem ent of w ages in a  v a r ie ty  of lab o r m a rk e ts , through 
the a n a ly s is  of (1) the lev e l and d istr ib u tio n  of w ages by occupation , and (2) the 
m ovem ent of w ages by occupation al c a te g o ry  and sk il l  le v e l. The p ro g ra m  d e ­
ve lops in form ation  that m ay  be u sed  fo r  m any p u rp o se s , including w age and 
s a la r y  a d m in istra tio n , co lle c tiv e  b arg a in in g , and a s s is t a n c e  in determ in in g  plant 
location . Su rvey  r e su lt s  a l s o  a re  u sed  by the U .S . D epartm ent of L ab o r to m ake 
wage d eterm in ation s under the S e rv ic e  C on trac t A ct of 1965.

C u rren tly , 96 a r e a s  a re  included in the p ro g ra m . (See l is t  of a r e a s  
on in sid e  b ack  co v er .) In each  a r e a ,  occupational earn in gs data  a re  co llected  
ann ually . In form ation  on estab lish m en t p ra c t ic e s  and su p p lem en tary  wage ben e­
f i t s ,  co lle c ted  ev ery  second y e a r  in the p a s t , i s  now obtained ev ery  th ird  y e a r .

E ach  y ear a fte r  a l l  ind iv idual a r e a  wage su rv e y s have been  com pleted , 
two su m m ary  b u lle tin s a re  is su e d . The f i r s t  b rin g s togeth er data  fo r each  
m etrop o litan  a r e a  su rv e y ed . The secon d su m m ary  bu lletin  p re se n ts  n ational and 
re g io n a l e s t im a te s , p ro je c ted  fro m  indiv idual m e trop o litan  a r e a  data .

The Toledo su rv e y  w as conducted by the B u re a u 's  reg io n al o ffice  in 
C h icago , 111,, under the g e n e ra l d irection  of P e te r  J .  H ebein , A cting A ss is ta n t  
R egion al D irec to r fo r O peratio n s. The su rv e y  could not have been accom p lish ed  
without the cooperation  of the m any f ir m s  whose wage and s a la r y  data provided 
the b a s i s  fo r  the s ta t i s t ic a l  in form ation  in th is bu lle tin . The B u reau  w ish es to 
e x p re ss  s in c e re  ap p rec iatio n  fo r the co operatio n  re c e iv e d .

Note:
A lso  av a ila b le  fo r  the To ledo a r e a  a r e  l is t in g s  of union wage r a te s  for 

building t r a d e s , prin ting t r a d e s , lo c a l- tr a n s it  operatin g  em p lo y e es , lo c a l tru ck - 
d r iv e r s  and h e lp e r s , and g ro c e r y  s to re  em p lo y e es. F r e e  co p ies of th ese  a re  
a v a ila b le  fro m  the B u re a u 's  re g io n a l o ff ic e s . (See back  co ver fo r  a d d r e s se s .)
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Introduction

T h i s  a r e a  i s  1 o f  96 in w hich  the U .S .  D e p a r tm e n t  of  L a b o r ' s  
B u r e a u  of  L a b o r  S t a t i s t i c s  c o n d u c t s  s u r v e y s  of o c c u p a t io n a l  e a r n in g s  
on an  a r e a w i d e  b a s i s  a n n u a l ly .1 F i e l d  r e p r e s e n t a t i v e s ,  in p e r s o n a l  
v i s i t s  to e s t a b l i s h m e n t s  in the a r e a ,  c o l l e c t  e m p lo y m e n t ,  e a r n in g s ,  
e s t a b l i s h m e n t  p r a c t i c e s ,  and r e l a t e d  b e n e f i t s  in fo r m a t io n  e v e r y  th ird  
y e a r .  In e ac h  of  the in te rv e n in g  y e a r s ,  in fo r m a t io n  on e m p lo y m e n t  
and e a r n in g s  i s  c o l l e c t e d  by m a i l  q u e s t i o n n a i r e s  f r o m  e s t a b l i s h m e n t s  
p a r t i c i p a t i n g  in the p r e v i o u s  s u r v e y .  T h i s  b u l le t in  p r e s e n t s  the r e s u l t s  
o f  the l a t t e r  type  s u r v e y .

In e a c h  a r e a ,  d a t a  a r e  o b ta in ed  f r o m  r e p r e s e n t a t i v e  e s t a b ­
l i s h m e n t s  w ith in  s i x  b r o a d  i n d u s t r y  d i v i s i o n s :  M a n u fa c tu r in g ;  t r a n s ­
p o r ta t io n ,  c o m m u n ic a t io n ,  and o th e r  p u b l ic  u t i l i t i e s ;  w h o l e s a l e  t r a d e ;  
r e t a i l  t r a d e ;  f in a n c e ,  i n s u r a n c e ,  and r e a l  e s t a t e ;  and s e r v i c e s .  M a jo r  
in d u s t r y  g r o u p s  e x c lu d e d  f r o m  t h e s e  s t u d ie s  a r e  g o v e r n m e n t  o p e r a ­
t io n s  and the c o n s t r u c t io n  and e x t r a c t i v e  i n d u s t r i e s .  E s t a b l i s h m e n t s  
h av in g  f e w e r  than  a  p r e s c r i b e d  n u m b e r  of  w o r k e r s  a r e  o m it te d  b e c a u s e  
they  tend  to f u r n i s h  in su f f i c ie n t  e m p lo y m e n t  in the o c c u p a t io n s  s tu d ie d  
to w a r r a n t  in c lu s io n .  S e p a r a t e  t a b u la t io n s  a r e  p r o v id e d  fo r  e a c h  of 
the b r o a d  i n d u s t r y  d i v i s i o n s  w hich  m e e t  p u b l ic a t io n  c r i t e r i a .

T h e s e  s u r v e y s  a r e  c o n d u c ted  on a  s a m p l e  b a s i s .  The  s a m ­
p l in g  p r o c e d u r e s  in v o lv e  d e t a i l e d  s t r a t i f i c a t i o n  of  a l l  e s t a b l i s h m e n t s  
w ith in  the s c o p e  of  an  in d iv id u a l  a r e a  s u r v e y  b y  in d u s t r y  and n u m b e r  
of  e m p l o y e e s .  F r o m  th i s  s t r a t i f i e d  u n i v e r s e  a p r o b a b i l i t y  s a m p l e  i s  
s e l e c t e d ,  w ith  e a c h  e s t a b l i s h m e n t  h av in g  a  p r e d e t e r m i n e d  c h a n c e  of 
s e l e c t i o n .  T o  o b ta in  o p t im u m  a c c u r a c y  at  m in im u m  c o s t ,  a  g r e a t e r  
p r o p o r t i o n  of  l a r g e  than  s m a l l  e s t a b l i s h m e n t s  i s  s e l e c t e d .  When d a ta  
a r e  c o m b in e d ,  e a c h  e s t a b l i s h m e n t  i s  w e ig h te d  a c c o r d i n g  to i t s  p r o b a ­
b i l i t y  o f  s e l e c t i o n ,  so  that  u n b ia s e d  e s t i m a t e s  a r e  g e n e r a te d .  F o r  e x ­
a m p l e ,  i f  one out o f  fo u r  e s t a b l i s h m e n t s  i s  s e l e c t e d ,  it  i s  g iv e n  a 
w e ig h t  of fo u r  to r e p r e s e n t  i t s e l f  p lu s  t h r e e  o t h e r s .  An a l t e r n a t e  o f  the 
s a m e  o r ig i n a l  p r o b a b i l i t y  i s  c h o se n  in the s a m e  i n d u s t r y - s i z e  c l a s s i f i ­
c a t io n  i f  d a t a  a r e  not a v a i l a b l e  f o r  the o r i g i n a l  s a m p l e  m e m b e r .  If 
no s u i t a b le  s u b s t i tu te  i s  a v a i l a b l e ,  a d d i t io n a l  w eight  i s  a s s i g n e d  to a 
s a m p l e  m e m b e r  that  i s  s i m i l a r  to the m i s s i n g  unit.

O c c u p a t io n s  an d  E a r n i n g s

T h e  o c c u p a t io n s  s e l e c t e d  f o r  s tu d y  a r e  c o m m o n  to a  v a r i e t y  
of m a n u fa c tu r in g  and n o n m a n u fa c tu r in g  i n d u s t r i e s ,  and a r e  o f  the 
fo l lo w in g  t y p e s :  (1) O f f ic e  c l e r i c a l ;  (2) p r o f e s s i o n a l  and t e c h n ic a l ;

1 Included in the 96 areas are 10 studies conducted by the Bureau under contract. These areas 
are Austin, T ex .; Binghamton, N .Y. (New York portion only); Durham, N. C . ; Fort Lauderdale— 
Hollywood and West Palm Beach, F la .; Huntsville, A la .; Lexington, K y .; Poughkeepsie—Kingston— 
Newburgh, N. Y. ; Rochester, N .Y. (office occupations only); Syracuse, N. Y. ; and Utica—Rome, N.Y. 
In addition, the Bureau conducts more limited area studies in approximately 70 areas at the request 
of the Employment Standards Administration of the U. S. Department of Labor.

(3) m a in t e n a n c e  and p o w e r p la n t ;  and (4) c u s t o d ia l  and m a t e r i a l  m o v e ­
m e n t .  O c c u p a t io n a l  c l a s s i f i c a t i o n  i s  b a s e d  on a  u n i fo r m  se t  of jo b  
d e s c r i p t i o n s  d e s i g n e d  to tak e  ac c o u n t  of i n t e r e s t a b l i s h m e n t  v a r i a t i o n  
in d u t ie s  w ith in  the s a m e  jo b .  T h e  o c c u p a t io n s  s e l e c t e d  fo r  s tu d y  a r e  
l i s t e d  and d e s c r i b e d  in the ap p e n d ix .  U n le s s  o t h e r w i s e  in d ic a te d ,  the 
e a r n in g s  d a ta  fo l lo w in g  the jo b  t i t l e s  a r e  fo r  a l l  i n d u s t r i e s  co m b in ed .  
E a r n i n g s  d a ta  f o r  s o m e  of  the o c c u p a t io n s  l i s t e d  and d e s c r i b e d ,  o r  
f o r  s o m e  in d u s t r y  d iv i s i o n s  w ith in  o c c u p a t i o n s ,  a r e  not p r e s e n t e d  in 
the A - s e r i e s  t a b l e s ,  b e c a u s e  e i th e r  (1) e m p lo y m e n t  in the o c c u p a t io n  
i s  too s m a l l  to p r o v i d e  enough d a ta  to m e r i t  p r e s e n t a t io n ,  o r  (2) th e re  
i s  p o s s i b i l i t y  of  d i s c l o s u r e  of  in d iv id u a l  e s t a b l i s h m e n t  da ta .  E a r n i n g s  
d a ta  not shown s e p a r a t e l y  fo r  in d u s t r y  d i v i s i o n s  a r e  in c lu d e d  in a l l  
i n d u s t r i e s  c o m b in e d  d a ta ,  w h e r e  shown. L i k e w i s e ,  d a t a  a r e  in c lu d ed  
in the o v e r a l l  c l a s s i f i c a t i o n  w hen a  s u b c l a s s i f i c a t i o n  of  s e c r e t a r i e s  
o r  t r u c k d r i v e r s  i s  not shown o r  in fo r m a t io n  to s u b c l a s s i f y  i s  not 
a v a i l a b l e .

O c c u p a t io n a l  e m p lo y m e n t  and e a r n in g s  d a ta  a r e  shown fo r  
f u l l - t i m e  w o r k e r s ,  i . e . ,  th o s e  h i r e d  to w o rk  a  r e g u l a r  w e e k ly  s c h e d u le .  
E a r n i n g s  d a ta  e x c lu d e  p r e m i u m  p a y  f o r  o v e r t i m e  and fo r  w o rk  on 
w e e k e n d s ,  h o l id a y s ,  and la t e  s h i f t s .  N o n p ro d u c t io n  b o n u s e s  a r e  e x ­
c lu d e d ,  but c o s t - o f - l i v i n g  a l l o w a n c e s  an d  in c en t iv e  e a r n in g s  a r e  in ­
c lu d e d .  W h ere  w e e k ly  h o u r s  a r e  r e p o r t e d ,  a s  f o r  o f f ic e  c l e r i c a l  o c c u ­
p a t i o n s ,  r e f e r e n c e  i s  to the s t a n d a r d  w o rk w e e k  ( ro u n d ed  to the n e a r e s t  
h a l f  hour) f o r  w hich  e m p l o y e e s  r e c e i v e  th e i r  r e g u l a r  s t r a i g h t - t i m e  
s a l a r i e s  ( e x c l u s i v e  of p a y  f o r  o v e r t i m e  at  r e g u l a r  a n d / o r  p r e m i u m  
r a t e s ) .  A v e r a g e  w e e k ly  e a r n in g s  f o r  t h e s e  o c c u p a t io n s  a r e  ro u n d ed  
to the n e a r e s t  h a l f  d o l l a r .

T h e s e  s u r v e y s  m e a s u r e  the l e v e l  o f  o c c u p a t io n a l  e a r n in g s  in 
an  a r e a  at  a  p a r t i c u l a r  t im e .  C o m p a r i s o n s  o f  in d iv id u a l  o c c u p a t io n a l  
a v e r a g e s  o v e r  t im e  m a y  not r e f l e c t  e x p e c t e d  w a g e  c h a n g e s .  T h e  a v e r ­
a g e s  fo r  in d iv id u a l  j o b s  a r e  a f f e c te d  by  c h a n g e s  in w a g e s  and e m p l o y ­
m e n t  p a t t e r n s .  F o r  e x a m p l e ,  p r o p o r t i o n s  o f  w o r k e r s  e m p lo y e d  by 
h ig h -  o r  lo w - w a g e  f i r m s  m a y  ch a n ge  o r  h ig h - w a g e  w o r k e r s  m a y  a d ­
v a n c e  to  b e t t e r  j o b s  and be r e p l a c e d  by  new w o r k e r s  at  lo w e r  r a t e s .  
Su ch  s h i f t s  in e m p lo y m e n t  co u ld  d e c r e a s e  an  o c c u p a t io n a l  a v e r a g e  
even  though m o s t  e s t a b l i s h m e n t s  in an  a r e a  i n c r e a s e  w a g e s  dur ing  
the y e a r .  T r e n d s  in e a r n in g s  o f  o c c u p a t io n a l  g r o u p s ,  shown in t a b le  2, 
a r e  b e t t e r  i n d i c a t o r s  of w age  t r e n d s  than in d iv id u a l  j o b s  within the 
g r o u p s .

A v e r a g e  e a r n in g s  r e f l e c t  c o m p o s i t e ,  a r e a w i d e  e s t i m a t e s .  In­
d u s t r i e s  and e s t a b l i s h m e n t s  d i f f e r  in p ay  l e v e l  and jo b  s ta f f in g ,  and 
thus c o n tr ib u te  d i f f e r e n t ly  to the e s t i m a t e s  f o r  e ac h  jo b .  P a y  a v e r ­
a g e s  m a y  f a i l  to r e f l e c t  a c c u r a t e l y  the w ag e  d i f f e r e n t i a l  am o n g  j o b s  in 
in d iv id u a l  e s t a b l i s h m e n t s .
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A v e r a g e  p a y  l e v e l s  f o r  m e n  and w o m e n  in s e l e c t e d  o c c u p a ­
t io n s  sh o u ld  not be  a s s u m e d  to r e f l e c t  d i f f e r e n c e s  in pa y  of  the s e x e s  
w ith in  in d iv id u a l  e s t a b l i s h m e n t s .  F a c t o r s  which  m a y  c o n tr ib u te  to 
d i f f e r e n c e s  in c lu d e  p r o g r e s s i o n  with in  e s t a b l i s h e d  r a t e  r a n g e s ,  s in c e  
only the r a t e s  p a id  in c u m b e n t s  a r e  c o l l e c t e d ,  and p e r f o r m a n c e  of  s p e ­
c i f i c  d u t ie s  within the g e n e r a l  s u r v e y  jo b  d e s c r i p t i o n s .  J o b  d e s c r i p ­
t io n s  u s e d  to c l a s s i f y  e m p l o y e e s  in t h e s e  s u r v e y s  u s u a l l y  a r e  m o r e  
g e n e r a l i z e d  than th o se  u s e d  in in d iv id u a l  e s t a b l i s h m e n t s  and a l low  fo r  
m i n o r  d i f f e r e n c e s  am o n g  e s t a b l i s h m e n t s  in s p e c i f i c  d u t ie s  p e r f o r m e d .

O c c u p a t io n a l  e m p lo y m e n t  e s t i m a t e s  r e p r e s e n t  the to ta l  in a l l  
e s t a b l i s h m e n t s  within the sco.pe of the s tu d y  and not the n u m b e r  a c t u ­
a l ly  s u r v e y e d .  B e c a u s e  o c c u p a t io n a l  s t r u c t u r e s  am o n g  e s t a b l i s h m e n t s  
d i f f e r ,  e s t i m a t e s  of o c c u p a t io n a l  e m p lo y m e n t  o b ta in ed  f r o m  the s a m p l e

3

of e s t a b l i s h m e n t s  s tu d ie d  s e r v e  only  to in d ic a te  the r e l a t i v e  i m p o r ­
ta n c e  of the j o b s  s tu d ie d .  T h e s e  d i f f e r e n c e s  in o c c u p a t io n a l  s t r u c t u r e  
do not a f f e c t  m a t e r i a l l y  the a c c u r a c y  of the e a r n in g s  d a ta .

E s t a b l i s h m e n t  P r a c t i c e s  and S u p p le m e n ta r y  W age P r o v i s i o n s

T a b u la t io n s  on s e l e c t e d  e s t a b l i s h m e n t  p r a c t i c e s  and s u p p le ­
m e n t a r y  w a g e  p r o v i s i o n s  ( B - s e r i e s  t a b l e s )  a r e  not p r e s e n t e d  in th is  
b u l le t in .  In fo rm a t io n  fo r  th e s e  t a b u la t io n s ,  c o l l e c t e d  e v e r y  2 y e a r s  
in the p a s t ,  i s  now c o l l e c t e d  e v e r y  3 y e a r s .  T h e s e  ta b u la t io n s  on 
m in im u m  e n tr a n c e  s a l a r i e s  fo r  in e x p e r i e n c e d  w om en  o f f i c e w o r k e r s ;  
sh if t  d i f f e r e n t i a l s ;  s c h e d u le d  w o rk w e e k ;  p a id  h o l id a y s ;  p a id  v a c a t i o n s ;  
and h ea lth ,  i n s u r a n c e ,  and p e n s io n  p la n s  a r e  p r e s e n t e d  (in the B - s e r i e s  
t a b le s )  in p r e v i o u s  b u l le t in s  f o r  th i s  a r e a .
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T a b le  1. E s ta b lis h m en ts  and w o rk e rs  w ith in  sco p e  of su rvey and n u m b er stud ied  in T o le d o , O h io —M ic h .,1 
by m a jo r in dus try  d iv is io n ,2 A p ril 1 9 7 3

Minimum Number of establishm ents Worker^ in establishm ents

Industry division
employment 
in establish- Within scope 

of study*

Within scope of study4
ments in scope 

of study
Studied

Number Percent
Studied

All d iv isio n s_____________________________ . 470 134 126,738 100 79.584

M anufacturing________________ ________________ 50 195 63 77, 877 61 55,545
Nonmanufacturing

Transportation , communication, and
“ 275 71 48,861 39 24,039

other public u t il it ie s5____________________ 50 43 18 11,563 9 9, 295
W holesale trade 6__________ ________________ 50 48 10 5, 199 4 1,204
R etail trade 6 _____  _____ ________________ 50 106 19 21,3 74 17 9, 126
Finance, in suran ce, and rea l e sta te 6______ 50 26 7 4, 710 4 1,926
Serv ices 6 7_________________ _____ __  __ 50 52 17 6, 015 5 2,488

1 The Toledo Standard M etropolitan S ta tistica l A rea, a s  defined by the Office of Management and Budget through November 1971, con sists  of 
L ucas and Wood Counties, Ohio; and Monroe County, Mich. The "w orkers within scope of study" estim ates shown in this table provide a reasonably 
accurate description of the size  and composition of the labor force included in the survey. The e stim ates are  not intended, however, to serve  a s  a 
b a sis  of com parison with other employment indexes for the a re a  to m easure employment trends or levels since (1) planning of wage surveys requ ires 
the use of establishm ent data compiled considerably in advance of the payroll period studied, and (2) sm all establishm ents a re  excluded from  the scope 
of the survey.

2 The 1967 edition of the Standard Industrial C lassification  Manual was used in classify in g  establishm ents by industry division.
3 Includes a ll establishm ents with total employment at or above the minimum lim itation. A ll outlets (within the area ) of com panies in such 

in dustries a s trad e , finance, auto repair serv ice , and motion picture th eaters a re  considered as 1 establishm ent.
4 Includes a ll w orkers in a ll establishm ents with total employment (within the area ) at or above the minimum lim itation.
5 Abbreviated to "public u tilities" in the A - se r ie s  tab le s. T axicabs and serv ice s  incidental to w ater transportation  w ere excluded. Toledo 's 

local tran sit system  is  municipally operated and excluded by definition from  the scope of the study.
6 This industry division is represented  in estim ates for "a ll in d u strie s" and "nonm anufacturing" in the S er ie s  A tab le s. Separate  presentation of 

data for this division is  not made for one or m ore of the following reason s: (1) Employment in the division is  too sm all to provide enough data to 
m erit separate  study, (2) the sam ple was not designed initially to perm it separate  presentation, (3) response was insufficient or inadequate to perm it 
separate  presentation, and (4) there is  po ssib ility  of d isc lo sure  of individual establishm ent data.

7 Hotels and m otels; laundries and other person al se rv ice s; bu sin ess se rv ice s; automobile rep a ir , rental, and parking; motion p ictu res; nonprofit 
m em bership organizations (excluding religious and charitable organizations); and engineering and arch itectural se rv ic e s .

Industrial composition in m anufacturing

Alm ost two-thirds of the w orkers within scope of the survey in the Toledo a re a  were 
employed in m anufacturing firm s. The following presen ts the m ajor industry groups and 
specific  industries a s  a percent of a ll m anufacturing:

Industry groups Specific industries

Transportation equipment_____
Stone, clay, and g la ss

products__ _________________
Machinery, except e le ctr ica l —

27

20
9
8

Motor vehicles and
equipment----------------

G la ss  and g la ssw are , 
p ressed  or blown___ _

________ 25

................10
. a

P rim ary  m etal in du stries_____ 7
E lectrica l equipment and

supplies- __________________ 5

This information is  based  on estim ates of total employment derived from  universe 
m ate ria ls  compiled prio r to actual survey. Proportions in various industry divisions may 
differ from  proportions based  on the resu lts  of the survey a s  shown in table 1 above.
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W a g e  T rends  for Se lec ted  Occupational G roups

P r e s e n t e d  in t a b le  2 a r e  i n d e x e s  and p e r c e n t s  o f  c h an ge  in 
a v e r a g e  w ee k ly  s a l a r i e s  of o f f ic e  c l e r i c a l  w o r k e r s  and i n d u s t r i a l  
n u r s e s ,  and in a v e r a g e  h o u r ly  e a r n in g s  o f  s e l e c t e d  p la n tw o rk e r  g r o u p s .  
T h e  in d e x e s  a r e  a  m e a s u r e  of w a g e s  at  a  g iv e n  t im e ,  e x p r e s s e d  a s  a 
p e r c e n t  of  w a g e s  du r in g  the b a s e  p e r io d .  S u b t ra c t in g  100 f r o m  the 
in d ex  y ie l d s  the p e r c e n t  c h an ge  in w a g e s  f r o m  the b a s e  p e r io d  to the 
d a te  o f  the index .  The  p e r c e n t s  of c h an ge  o r  i n c r e a s e  r e l a t e  to w age  
c h a n g e s  b e tw e en  the in d ic a te d  d a t e s .  A n n ual  r a t e s  of i n c r e a s e ,  w h e re  
shown, r e f l e c t  the am ou n t  of i n c r e a s e  fo r  12 m o n th s  when the t im e  
p e r i o d  b e tw een  s u r v e y s  w a s  o th e r  than  12 m o n th s .  T h e s e  c o m p u ­
t a t io n s  a r e  b a s e d  on the a s s u m p t i o n  that  w a g e s  i n c r e a s e d  at  a c o n s ta n t  
r a t e  b e tw e en  s u r v e y s .  T h e s e  e s t i m a t e s  a r e  m e a s u r e s  of ch an ge  in 
a v e r a g e s  fo r  the a r e a ;  they  a r e  not in ten d ed  to m e a s u r e  a v e r a g e  pa y  
c h a n g e s  in the e s t a b l i s h m e n t s  in  the a r e a .

M ethod of  C o m p u tin g

T h e  in d e x  i s  a  m e a s u r e  of w a g e s  at  a  g iv e n  t im e  and i s  e x ­
p r e s s e d  a s  a  p e r c e n t  of  w a g e s  in the b a s e  y e a r .  The  b a s e  y e a r  i s  
a s s i g n e d  the v a lu e  o f  100 p e r c e n t .  The  in d e x  i s  c o m p u te d  by m u l t i ­
p ly in g  the b a s e  y e a r  r e l a t i v e  (100 p e r c e n t )  b y  the r e l a t i v e  (the p e r c e n t  
c h an ge  p lu s  100 p e r c e n t )  fo r  the next  s u c c e e d in g  y e a r  and then c o n ­
tinuing to m u l t ip ly  (com pound) e a c h  y e a r ' s  r e l a t i v e  by  the p r e v i o u s  
y e a r ' s  index .

F o r  o f f ic e  c l e r i c a l  w o r k e r s  and i n d u s t r i a l  n u r s e s ,  the w age  
t r e n d s  r e l a t e  to r e g u l a r  w e e k ly  s a l a r i e s  fo r  the n o r m a l  w o rk w e e k ,  
e x c l u s i v e  of  e a r n in g s  fo r  o v e r t i m e .  F o r  p l a n tw o r k e r  g r o u p s ,  they  
m e a s u r e  c h a n g e s  in a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a r n in g s ,  ex c lu d in g  
p r e m iu m  p a y  fo r  o v e r t i m e  and fo r  w o rk  on w e e k e n d s ,  h o l id a y s ,  and 
la t e  s h i f t s .  The p e r c e n t s  a r e  b a s e d  on d a ta  fo r  s e l e c t e d  key  o c c u ­
p a t io n s  and in c lu d e  m o s t  o f  the n u m e r i c a l l y  im p o r ta n t  j o b s  within 
e a c h  g ro u p .

E a c h  of  the fo l low in g  k e y  o c c u p a t io n s  within an o c c u p a t io n a l  
g r o u p  i s  a s s i g n e d  a  c o n s ta n t  w eight  b a s e d  on i t s  p r o p o r t io n a te  e m ­
p lo y m e n t  in the o c c u p a t io n a l  g r o u p :

Office clerical (men and 
women):

Bookke eping- machine 
operators, class B 

Clerics, accounting, classes 
A and B

Clerics, file, classes 
A, B, and C 

Clerks, order 
Clerks, payroll 
Keypunch operators, classes 

A and B
Messengers (office boys or 

girls)

Office clerical (men and 
women)— Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A and B
Tabulating-machine operators, 

class B
Typists, classes A and B

Industrial nurses (men and 
women):

Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and 

cleaners
Laborers, material handling

NOTE: Comptometer operators, used in the computation of previous trends, are no longer
surveyed by the Bureau.

T h e  a v e r a g e  (m ean ) e a r n in g s  fo r  e ac h  o c c u p a t io n  a r e  m u l t i ­
p l i e d  b y  the o c c u p a t io n a l  w eigh t ,  and the p r o d u c t s  fo r  a l l  o c c u p a t io n s  
in the g r o u p  a r e  to ta le d .  The  a g g r e g a t e s  f o r  2 c o n s e c u t iv e  y e a r s  a r e  
r e l a t e d  b y  s u b t r a c t in g  the a g g r e g a t e  fo r  the e a r l i e r  y e a r  f r o m  the 
a g g r e g a t e  fo r  the l a t e r  y e a r  and d iv id in g  the r e m a i n d e r  b y  the a g g r e ­
g a te  fo r  the e a r l i e r  y e a r .  T h e  r e s u l t  t i m e s  100 sh o w s the p e r c e n t  
o f  c h an ge .

L i m i t a t i o n s  o f  D a ta

The  in d e x e s  and p e r c e n t s  of  ch a n g e ,  a s  m e a s u r e s  of c h an ge  
in a r e a  a v e r a g e s ,  a r e  in f lu e n c e d  by :  ( l )  G e n e r a l  s a l a r y  and w a g e
c h a n g e s ,  (2) m e r i t  o r  o th e r  i n c r e a s e s  in pa y  r e c e i v e d  by in d iv id u a l  
w o r k e r s  w hile  in the s a m e  jo b ,  and (3) c h a n g e s  in a v e r a g e  w a g e s  due 
to c h a n g e s  in the l a b o r  f o r c e  r e s u l t in g  f r o m  l a b o r  tu r n o v e r ,  f o r c e  
e x p a n s i o n s ,  f o r c e  r e d u c t io n s ,  and c h a n g e s  in the p r o p o r t i o n s  of w o r k ­
e r s  e m p lo y e d  by e s t a b l i s h m e n t s  with d i f fe r e n t  p a y  l e v e l s .  C h a n g e s  in 
the l a b o r  f o r c e  can  c a u s e  i n c r e a s e s  o r  d e c r e a s e s  in the o c c u p a t io n a l  
a v e r a g e s  without a c t u a l  w ag e  c h a n g e s .  It i s  c o n c e iv a b le  that even  
though a l l  e s t a b l i s h m e n t s  in an a r e a  g a v e  w ag e  i n c r e a s e s ,  a v e r a g e  
w a g e s  m a y  h ave  d e c l in e d  b e c a u s e  l o w e r - p a y in g  e s t a b l i s h m e n t s  e n te r e d  
the a r e a  o r  e x p a n d e d  t h e i r  w o rk  f o r c e s .  S i m i l a r l y ,  w a g e s  m a y  h av e  
r e m a i n e d  r e l a t i v e l y  c o n s ta n t ,  yet  a v e r a g e s  fo r  an  a r e a  m a y  have  r i s e n  
c o n s i d e r a b l y  b e c a u s e  h ig h e r - p a y i n g  e s t a b l i s h m e n t s  e n te r e d  the a r e a .

The  u s e  of  c o n s ta n t  e m p lo y m e n t  w e ig h t s  e l i m in a t e s  the e f fe c t  
o f  c h a n g e s  in the p r o p o r t i o n  of w o r k e r s  r e p r e s e n t e d  in e ac h  jo b  in ­
c lu d e d  in the d a ta .  The  p e r c e n t s  o f  ch a n ge  r e f l e c t  only c h a n g e s  in 
a v e r a g e  p a y  fo r  s t r a i g h t - t i m e  h o u r s .  T h e y  a r e  not in f lu en ced  by 
c h a n g e s  in s t a n d a r d  w o rk  s c h e d u l e s ,  a s  su c h ,  o r  b y  p r e m iu m  p a y  
fo r  o v e r t i m e .  W h ere  n e c e s s a r y ,  d a t a  a r e  a d ju s t e d  to r e m o v e  f r o m  
the in d e x e s  and p e r c e n t s  o f  ch a n ge  an y  s i g n i f i c a n t  e f fe c t  c a u s e d  by 
c h a n g e s  in the s c o p e  of  the s u r v e y .
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T a b le  2 . Indexes of ea rn ing s fo r se lected  occupational groups in T o led o , O h io —M ich ., A p ril 1 9 7 2  
and A pril 1 9 7 3 , and p e rc e n ts  of c h a n g e ‘ fo r se lected  perio d s

Period

All industries Manufacturing

Weekly earnings Hourly earnings Weekly earnings Hourly earnings

Office 
clerical 
(men and 
women)

Industrial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant-

workers
(men)

Office 
c le r ical 
(men and 
women)

Industrial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant-

workers
(men)

Indexes (February 1967:100)

A pril 1972__________________________________  . 135.3 145.0 144.8 143.2 136.3 144.9 144.3 141.3
April 1973__________________________________ 140.2 153.6 153.1 154.4 142.2 153.4 152.4 150.2

Percents of change 1

March 1961 to March 1962____________________ 2.3 2.0 2.3 2.2 2.0 2.0 1.9 2.2
March 1962 to February 1963:

11-month in crease--------------------------------- 1.9 4.5 2.3 2.7 1.6 4.4 2.0 3.5
Annual rate of in c re a se ____________________ 2.1 4.9 2.5 2.9 1.7 4.8 2.2 3.8

February 1963 to February 1964______________ 1.8 1.4 2.3 2.2 2.2 .5 2.4 2.4
February 1964 to February 1965______________ 1.4 2.8 1.2 2—.3 1.4 2.3 1.1 .4
February 1965 to February 1966______________ 3.3 5.5 3.9 4.6 3.0 5.0 4.0 3.1
February 1966 to February 1967______________ 6.3 6.5 4.2 5.8 6.9 7.0 4.1 5.8
February 1967 to February 1968______________ 6.1 6.9 7.8 5.5 5.9 6.9 8.2 6.6
February 1968 to February 1 9 6 9 - __  _______ 6.1 8.0 8.7 8.0 6.1 8.0 9.5 7.1
February 1969 to February 1970------------------- 6.3 6.0 5.3 4.5 6.1 5.7 5.9 6.6
February 1970 to April 1971:

14-month in crease_________________________ 7.5 10.0 9.6 11.0 7.5 10.4 8.9 8.0
Annual rate of in c re a se ____________________ 6.4 8.5 8.2 9.4 6.4 8.9 7.6 6.8

A pril 1971 to April 1972______________________ 5.2 7.6 7.1 8.3 6.3 7.6 6.1 7.5
April 1972 to A pril 1973 _____________________ 3.6 5.9 5.7 7.8 4.3 5.9 5.6 6.3

1 All changes are  in creases unless otherwise indicated.
2 This decrease  largely  reflects changes in employment between high- and low-wage establishm ents rather than wage d ecre ase s.
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T a b le  3 . P e rc e n ts  o f in c re a s e  in a v e ra g e  ho urly  ea rn in g s  fo r s e le c te d  o c c u p a tio n a l groups , 
ad ju s ted  fo r  e m p lo y m e n t sh ifts , in T o le d o , O h io —M ic h ., A p ril 1 9 7 2  to A p ril 1 9 7 3

Occupational group All
industries

Manufac­
turing

Nonmanu­
facturing

4.7 4.5 4.7
6.2 5.9 (?) 

( )5.5 5.4
7.6 6.7 9.1

1 Data do not m eet publication criteria .

NOTE: Table 3 provides percents of change in average hourly earnings for selected 
occupational groups, adjusted to exclude the effect of employment sh ifts. The new method 
for computing wage trends is  based  on changes in average hourly earnings for establishm ents 
reporting the index jobs in both the current and previous year (matched establishm ents), 
holding establishm ent employment in the jobs constant.

The new wage trends are  not linked to the current indexes because the new wage 
trends m easure changes in matched establishm ent averages w hereas the current indexes 
m easure changes in area  av erage s . Other ch arac te ris tic s  of the new wage trends which 
differ from  the current ones include (1) earnings data of office c le r ica l w orkers and industrial 
n urses are  converted to an hourly b a s i s ,  and (2) trend estim ates are  provided for non­
manufacturing establishm ents.

For a m ore detailed description of the new method used to compute a rea  wage survey 
indexes, see "Improving A rea Wage Survey In d e xe s,"  Monthly Labor Review, January 1973, 
pp. 52-57.
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A. Occupational earnings
Table A-1. Office occupations: Weekly earnings
(Average straight-time weekly hours and earnings of workers in selected occupations by industry division, Toledo, Ohio—Mich., April 1973)

O cc u p a tio n  an d  in d u s t r y  d iv i s io n

Weekly earnings 1 
(standard)

Number
of

workers

Average
weekly

(standard Mean * Median * Middle range *

$ »
70

and
under

75

75

80

i
80

85

t
85

90

AS 39.5
$
139.00 131.00 119.00-157.00

33 39.5 1A A .50 152.00 11A.00-182.50 “ “

8A 39.0 108.50 97.50 91.00-119.00 _ 7 8
30 39.5 125.50 119.00 98.00-151.00 - - - -
5A 39.0 99.00 93.00 89.00-117.00 “ 7 - 8

370 39.5 16A.0C 163.00 131.50-192.50 - - _ -

251 39.5 169.OC 173.50 1A2.50-193.50 - -
119 39.0 153.00 1A6.50 126.00-187.50 “

All 39.5 116.50 111.00 9 A . 50-130.50 _ 9 33 8
237 39.5 127.50 126.00 105.5O-1A6.50 - 4 - -

17A 39.5 100.50 98.00 88.50-111.00 5 33 8

7A 39.0 98.00 93.00 82.50-108.00 2 11 12 5
62 39.0 96.00 92.50 81.00-107.00 2 11 12 1

79 38.0 87.00 84,50 81,50- 95,00 - 10 35 9
73 38.0 87.00 8A.50 81.50- 95.00 10 31 9

190 AO.O 123.00 115.00 95.50-152.50 - - - 19
1A9 AO .  0 131.50 126.00 109.00-158.50 - A

173 39.5 137.00 129.00 108.00-167.50 - A 1 6
11A 39.5 150.00 153.50 12A.00-186.00 - 4 - 5
59 AO.O 112.50 108.50 105.50-112.50 - 1 1

191 39.0 1A3.00 137.00 120.50-167.00 - _ - _

128 39.5 151.00 1A9.50 133.50-169.00 - - - -

63 38.5 126.50 117.00 111.50-128.50 “ - “

181 39.5 12A.OO 117.00 107.50-136.50 - - 1 -

13A 39.5 122.50 117.00 107.50-133.00 - - 1 -

A7 39.5 129.00 122.50 108.00-153.00 - *

115 39.0 108.00 99.00 89.50-118.00 - 1A 7 9
60 39.0 106.50 99.00 91.00-117.50 - 3 2 8
55 38.5 110.00 99.00 83.00-121.00 - 11 5 1

1,016 39.5 162.50 161.50 138.00-18A.00 _ - - -

795 39.5 168.00 166.00 1A5.50-187.00 - - - -
221 39.0 1A3.00 137.50 117.50-171.00 - - - -

51 39.5 160.50 165.00 120.00-205.00 “ *

109 39.5 188.00 185.00 165.00-223.00
98 39.5 188.50 18A.00 16A.00-225.50

259 39.0 165.50 162.00 1A3.50-190.00 - - - -

187 39.5 173.00 169.00 155.50-196.00
72 39.0 1A6.00 136.50 12A.00~16A.50

N u m b e r  o f w o r k e r s  r e c e iv in g  s t r a i g h t - t im e  w e e k ly  e a r n in g s  o f—

t $ » t * t S t * $ t * t t
1 1 0 1 2 0 1 3 0 1 40 1 50 1 6 0 1 7 0 1 80 1 90 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0

and

1 2 0 130 1 AO 1 5 0 16 0 170 1 8 0 1 90 2 0 0 2 1 0 2 2 0 2 30 2 4 0 o v e r

5 10 6 1 9 1 4 4
5 * 2 1 9 “ 1 A 4 " “

19 3 5 1 4 1 _ 2 i
_ _ _

4 2 4 1 3 1 - 2 i - - - - -
15 1 i - 1

35 28 2 9 2 4 31 33 25 A3 32 1 9 21 17 7 3
21 18 9 16 2 4 20 25 36 26 9 16 11 7 3
1A 10 20 8 7 13 * 7 6 1 0 5 6

29 75 2 6 25 18 13 15 4 3 _ - _ - -

16 53 21 22 16 13 15 A 3 - - - - -
13 22 5 3 2

3 2 3 4 1 - 1 - - - _ - _ -
2 3 4

22 15 16 4 16 19 5 7 3
22 15 16 4 16 19 5 7 3 - - -

22 12 14 6 17 8 5 19 5 10 _ - - i
11 9 14 6 15 8 4 19 5 8 - - - i
11 3 ~ 2 - i “ “ 2 " “

33 29 33 10 10 27 15 11 7 _ 2 - - -
8 15 31 8 10 27 13 11 - - 2 - - -

25 1A 2 2 - “ 2 - 7 - - - *

A3 23 16 11 13 10 1 2 2 2 - - - -
3A 17 14 9 8 3 1 2 2 - - - - -

9 6 2 2 5 7 “ 2 - * “ -

23 5 - 3 3 - A 6 - - _ _ - _

17 - - 3 3 - “ 1 - - -

6 5 A 5 * “ - “

3A 99 10 0 9 6 1 2 2 1 2 0 1 0 8 87 6 7 5 5 3 4 34 8 9
15 61 82 76 102 113 95 68 56 5 1 25 33 8 9
19 38 18 20 20 7 13 19 11 A 9 1 - -

7 A 2 3 1 3 7 1 3 4 9 1 -

13 - 1 2 18 13 11 9 9 4 18 7 A
12 - 1 2 18 12 9 3 9 3 18 7 A

5 2A 22 18 A6 29 25 19 20 22 17 2 1 2
6 12 13 38 27 22 15 17 21 11 2 1 2

5 18 10 5 8 2 3 A 3 1 6 “ - -

M E N  AN D  W O M E N  C O M B I N E D

BOOKKEEPING-MACHINE OPERATORS,
CLASS A -----------------------------

MANUFACTURING -------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS B -----------------------------

MANUFACTURING -------------------
NONMANUFACTURING ----------------

CLERKS, ACCOUNTING, CLASS A ------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

CLERKS, ACCOUNTING, CLASS B ------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

CLERKS, FILE, CLASS B --------------
NONMANUFACTURING ----------------

CLERKS, FILE, CLASS C ---------------
NONMANUFACTURING ----------------

CLERKS, ORDER -----------------------
MANUFACTURING -------------------

CLERKS, PAYROLL ---------------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

KEYPUNCH OPERATORS, CLASS A ------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

KEYPUNCH OPERATORS, CLASS B ------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

MESSENGERS (OFFICE BOYS ANO GIRLS)
MANUFACTURING -------------------
NONMANUFACTURING ----------------

SECRETARIES -------------------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES -------------

SECRETARIES, CLASS A ------------
MANUFACTURING -------------------

SECRETARIES, CLASS B ------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

10
2
8

AO
3 4

S e e  fo o tn o te s  a t  end  o f t a b le s .
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Table A-1. Office occupations: Weekly earnings— Continued

(Average straight-time weekly hours and earnings of workers in selected occupations by industry division, Toledo, Ohio—Mich., April 1973)

9

Ni
O ccu p atio n  an d  in d u s t r y  d iv is io n

MEN AND WOMEN C O M B I N E D -  
CONTINUED

SECRETARIES - CONTINUED 

SECRETARIES, CLASS C
m a n u f a c t u r i n g  --------
NONMANUFACTURING ----

SECRETARIES, CLASS 0 ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

STENOGRAPHERS, GENERAL ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES ----------------

STENOGRAPHERS, SENIOR ----------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

SWITCHBOARD OPERATORS, CLASS A -----
MANUFACTURING -----------------------

SWITCHBOARD OPERATORS, CLASS B -----
NONMANUFACTURING -------------------

SWITCHBOARD OPERATOR-RECEPTIONISTS-
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

TABULATING-MACHINE OPERATORS,
CLASS B ---------------------------------

MANUFACTURING -----------------------

TRANSCRIBING-MACHINE OPERATORS,
GENERAL ---------------------------------

NONMANUFACTURING -------------------

TYPISTS, CLASS A -----------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

TYPISTS, CLASS B -----------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

W eekly earnings 1 
(standard)

Number of workers receiving straight -time weekly earnings of—

amber Average I * $ S * S * t 1 t • » * $ $ $ * t t $ i
w eekly 70 75 80 85 90 95 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240

(standard] Mean ^ M edian £ Middle ranged and
under and

75 80 85 90 95 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 over

$ $ $ $
412 40.0 162.50 162.50 143.00-182.50 — - — - 1 14 5 7 32 31 48 62 39 59 48 23 17 13 10 — 3
319 40.0 168.00 168.00 149.00-184.00 - - - 1 - - 5 18 23 36 51 35 53 37 23 14 11 9 - 3
93 39.5 144.50 146.00 121.00-170.50 “ “ - “ 14 5 2 14 8 12j 11 4 6 11 - 3 2 i - -

228 39.5 146.00 140.00 126.00-166.50 - - - - 2 4 10 22 30 47 29 12 34 10 6 11 7 4 _ _
183 40.0 151.00 144.00 132.00-167.50 - - - - - - - 10 25 47 26 11 33 7 4 9 7 - 4 - -
45 38.0 125.50 116.00 105.50-142.50 - 2 4 10 12 5 “ 3 1 1 3 2 2 - - - -

362 39.0 131.00 123.50 111.00-144.50 - - 2 _ 28 9 46 78 50 4 0 25 25 14 11 12 13 3 6 _
277 38.5 129.50 123.00 114.50-141.00 - - - 12 5 30 75 44 38 19 17 12 11 9 - 2 2 - _ -

85 40.0 136.50 127.50 99.50-175.00 - - 2 16 4 16 2 6 2 6 8 2 - 3 13 1 4 - - -

31 40.0 182.50 195.00 157.50-199.00 - “ - - 1 1 - 2 6 - - 3 13 1 4 - - -

691 39.0 142.50 139.50 126.00-157.00 - _ _ _ _ 1 22 75 127 126 106 84 70 41 10 21 8 _
580 39.5 142.00 139.00 126.50-155.00 - - - - - 17 56 113 118 96 62 63 18 10 21 6 _ - - -

111 39.0 145.50 149.00 121.50-166.50 - - - - 1 5 19 14 8 10 22 7 23 - - 2 - - - -

41 39.5 147.50 145.00 127.00-171.00 . - 1 _ . 1 6 6 4 3 3 6 9 1 _ i _ _ _

36 40.0 147.00 144.00 126.00-171.00 1 * 1 6 5 3 3 1 6 8 1 - - i - - -

70 39.0 120.00 111.00 104.50-136.50 . 6 - 1 3 4 21 6 4 11 3 6 3 _ 2
43 39.0 115.50 107.50 96.00-134.00 6 * 1 3 4 13 i 10 - 3 - - 2 - - - * -

150 39.5 114.50 111.00 96.00-129.50 - - 9 20 4 23 15 31 12 11 7 12 1 2 1 2 _ _
88 39.5 114.50 112.00 93.00-131.00 - - 9 11 4 4 11 15 12 6 7 7 1 - 1 - - - - - -

62 39.5 114.50 109.00 97.00-119.50 “ “ “ 9 “ 19 4 16 “ 5 " 5 * 2 “ 2 “ “ “

27 39.0 147.50 140.00 114.00-178.50 _ 1 _ e _ 5 _ 2 2 4 '  2 3
27 39.0 147.50 140.00 114.00-178.50 1 “ 8 5 ~ 2 2 4 2 “ 3 “

37 40.0 106.00 112.50 87.00-122.00 7 7 _ 12 7 3 1
30 40.0 102.00 111.00 84.00-114.50 - 7 - 7 * “ 11 2 2 1

253 39.0 126.00 117.50 102.00-151.00 . . - 12 22 16 52 33 26 21 6 20 7 4 23 9 _ 2 _ -

151 39.5 140.00 132.50 116.00-163.50 - - - 3 2 18 19 24 20 6 20 7 4 20 8 - - - - -

102 38.0 106.00 101.50 93.50-109.00 * “ 12 19 14 34 14 2 1 “ - - 3 1 - 2 - - -

230 39.0 111.50 106.50 94.50-126.00 11 18 14 16 12 60 27 24 16 13 11 3 3 2 _ _ _ _
105 40.0 123.50 120.00 107.00-137.50 - - 3 - 5 4 23 18 19 9 10 6 3 3 2 - - - - - -

125 38.5 101.00 100.50 87.00-109.00 11 15 14 11 8 37 9 5 7 3 5

See footnotes at end of tables
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Table  A-2. Professional and technical occupations: Weekly earnings

(Average straight-time weekly hours and earnings of workers in selected occupations by industry division, Toledo, Ohio—Mich., April 1973)

O cc u p a tio n  a n d  in d u s t r y  d iv i s io n

MEN AND WOMEN COMBINED

COMPUTER OPERATORS, CLASS A
MANUFACTURING -------------
NONMANUFACTURING ---------

COMPUTER OPERATORS, CLASS B
MANUFACTURING -------------
NONMANUFACTURING ---------

COMPUTER OPERATORS, CLASS C 
MANUFACTURING -------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS A ----------

MANUFACTURING -------------

COMPUTER PROGRAMERS, 
BUSINESS, CLASS B - 

MANUFACTURING ---

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ---------

MANUFACTURING ------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B --------

MANUFACTURING -----------

DRAFTSMEN, CLASS A 
MANUFACTURING —

DRAFTSMEN, CLASS B 
MANUFACTURING —

DRAFTSMEN, CLASS C 
MANUFACTURING —

DRAFTSMEN-TRACERS

NURSES, INDUSTRIAL (REGISTERED! ---
MANUFACTURING -----------------------

W eekly earnings 1 
(standard)

Number of workers receiving straight -time weekly earnings of—

A verage
w eekly

* % S » * * I t t $ * t * t s $ $ t * $ $
Number 80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280

(standard) M ean * M edian * Middle ran ge * and
under

and

90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280 over

$ $ $ $
90 39.5 171.00 168.00 149.00-190.50 - - - - - 11 12 8 18 14 5 5 2 12 1 2 - - - -
64 39.5 175.00 174.00 155.50-197.00 - - - - - 5 6 8 9 12 5 5 2 12 - - - - - - -
26 39.0 160.50 161.00 139.00-169.00 “ - 6 6 - 9 2 “ - ~ 1 2 * - *

100 39.0 160.50 156.50 141.00-178.00 - - 2 11 4 7 16 18 11 8 10 1 2 3 - 3 1 1 1 - i
74 39.5 167.00 159.50 147.00-180.50 - - - - 4 7 14 13 9 8 10 1 1 - - 3 1 1 1 i
26 38.0 141.50 127.50 112.00-160.50 * 2 11 * 2 5 2 - - - 1 3 - - - - - - “

34 39.5 138.00 118.50 110.50-172.00 - 1 7 11 1 - 5 - - 3 1 - 3 - 2 - - - - - -
27 39.5 138.50 117.00 111.00-173.50 “ * 6 11 1 " 1 “ ” 3 “ * 3 ” 2 * * ~

70 39.5 222.50 218.00 204.50-234.50 9 5 10 16 1 16 5 2 2 1 3
49 39.5 230.00 231.50 210.50-242.00 1 5 6 8 1 15 5 2 2 1 3

59 39.0 197.00 191.00 175.50-217.50 _ _ _ 3 2 17 7 5 7 5 4 3 3 2 1
48 39.0 201.00 197.50 178.00-226.00 ” “ “ “ 3 2 9 6 5 5 5 4 3 3 2 ” 1

55 39.5 283.00 284.00 260.00-305.00 1 i _ 8 4 3 7 *31
51 39.5 286.00 290.00 270.00-306.00 1 ” 7 4 1 7 31

51 39.0 242.50 243.50 219.50-262.50 1 2 4 7 i 9 9 5 2 5 **6
47 39.0 246.50 246.00 231.00-265.00 - - * - “ - - ~ 4 6 i 9 9 5 2 5 6

147 40 • 0 241.50 233.00 204.50-280.00 2 2 7 12 19 13 6 28 i i 1 6 4***36
119 39.5 245.00 234.50 204.50-283.00 2 2 7 10 12 9 3 21 i i “ 3 3 36

143 40.0 192.00 185.00 177.00-205.50 - - - . _ _ 8 9 6 21 31 28 12 6 5 8 2 _ 5 - 2
113 40.0 192.50 185.00 178.50-206.00 - * “ * * 6 3 5 15 26 23 12 6 5 i 2 * 5 - 2

110 40.0 162.50 162.00 134.00-179.00 - _ 2 7 10 14 16 4 8 25 4 7 4 3 - 6 - _ _ -
71 40.0 165.50 171.50 131.50-180.00 “ 5 10 11 4 3 - 21 2 6 - 3 - - 6 -

60 40.0 122.00 120.00 110.50-135.00 1 6 8 16 8 10 11

70 40.0 188.00 187.50 162.00-213.50 - - - - - - 3 13 10 6 1 10 3 11 3 5 i 2 - _ _

66 40.0 188.00 187.50 162.00-213.00 3 12 10 8 1 10 3 11 2 5 i 2

*  Workers were distributed as follows:
* *  Workers were distributed as follows: 
* * *  Workers were distributed as follows:

11 at $ 280 to $ 300; 14 at $ 300 to $320; 5 at $320 to $ 340; and 1 at $340 to $ 360. 
4 at $ 280 to $ 300; and 2 at $300 to $ 320.
16 at $ 280 to $ 300; 13 at $ 300 to $ 320; 5 at $320 to $ 340; and 2 at $340 to $ 360.

See footnotes at end of tables.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



11

Tab le  A-3.  Office, professional, and technical occupations: Ave rage  weekly earnings, by sex

(Average straight-time weekly hours and earnings of workers in selected occupations by industry division, Toledo, Ohio—Mich., April 1973)

Sex, occupation, and industry division

OFFICE OCCUPATIONS - MEN

CLERKS, ACCOUNTING, CLASS A ----
MANUFACTURING ------------------

CLERKS, ORDER ----------------------
MANUFACTURING ------------------

CLERKS, PAYROLL --------------------
MANUFACTURING ------------------

MESSENGERS (OFFICE BOYS I --------
N O NMANUFACTURING --------------

OFFICE OCCUPATIONS - WOMEN

BOOKKEEPING-MACHINE OPERATORS,
CLASS A ----------------------------------

M A NUFACTURING -----------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS B ----------------------------------

MANUFACTURING -----------------------
N O NMANUFACTURING -------------------

CLERKS, ACCOUNTING, CLASS A ---------
M A N UFACTURING -----------------------
N O NMANUFACTURING -------------------

CLERKS, ACCOUNTING, CLASS B ---------
MANUFACTURING -----------------------
N O N M A N UFACTURING -------------------

CLERKS, FILE, CLASS B -----------------
N ONMANUFACTURING -------------------

CLERKS, FILE, CLASS C -----------------
N O N M A NUFACTURING -------------------

CLERKS, ORDER ---------------------------
M A N U F ACTURING -----------------------

CLERKS, PAYROLL -------------------------
M A NUFACTURING -----------------------
NONMANUF A C T U R I N G  -------------------

K EYPUNCH OPERATORS, CLASS A ---------
M A NUFACTURING -----------------------
NONMANUF A C T U R I N G  -------------------

KEYPU N C H  OPERATORS, CLASS B ---------
M A N U F A CTURING -----------------------
NONMA N U F A C T U R I N G  -------------------

A verage

Num ber
of

workers
W eekly 
hours 1 

(standard]

W eekly 
earnings 1 
(standard)

106 39.5
$
190.50

89 *0.0 187.50

33 *0.0 160.00
33 *0.0 160.00

32 39.5 186.00
30 39.5 18*.50

63 39.0 111.50
39 39.0 115.50

*8 39.5 139.00
33 39.5 l** .5 0

8* 39.0 108.50
30 39.5 125.50
5* 39.0 99.00

26* 39.5 153.50
162 39.5 159.00
102 39.0 1**.50

399 39.5 115.00
225 39.5 126.00
17* 39.5 100.50

74 39.0 98.00
62 39.0 96.00

79 38.0 87.00
73 38.0 87.00

157 *0.0 115.50
116 *0.0 123.50

1*1 39.5 126.00
8* 39.5 137.50
57 *0.0 109.50

189 39.0 1*2.00
128 39.5 151.00
61 38.5 12*.50

178 39.5 123.00
132 39.5 121.50
*6 39.5 127.50

Sex, occupation, and industry division

OFFICE OCCUPATIONS - 
WOMEN— CONTINUEO

MESSENGERS (OFFICE GIRLS) -----------
MANUFACTURING -----------------------

SECRETARIES ------------------------------
MANUFACTURING -----------------------
N O N M A NUFACTURING -------------------

PUBLIC U T ILITIES -----------------

SECRETARIES, CLASS A ---------------
MANUFACTURING -----------------------

SECRETARIES, CLASS B ---------------
MANUFACTURING -----------------------
N ONMANUFACTURING -------------------

SECRETARIES, CLASS C ---------------
M A NUFACTURING -----------------------
NONMANUF A C T U R I N G  -------------------

SECRETARIES, CLASS D ---------------
MANUFACTURING -----------------------
N ONMANUFACTURING -------------------

STENOGRAPHERS, GENERAL ---------------
MANUFACTURING -----------------------
N O N M A NUFACTURING -------------------

PUBLIC UTILITIES -----------------

STENOGRAPHERS, SENIOR ----------— - —
M A N U F A C T U R I N G  --------------------------
NONMANUF A C T U R I N G  -------------------

SWITCHBOARD OPERATORS, CLASS A -----
M A NUFACTURING -----------------------

SWITCHBOARD OPERATORS, CLASS B -----
N O N M A NUFACTURING -------------------

SWITCHBOARD OPERATOR - R E C E P T I O N I S T S -
MANUFACTURING -----------------------
N O NMANUFACTURING -------------------

T R ANSCRI8ING-MACHINE OPERATORS,
GENERAL ----------------------------------

N O N M A N UFACTURING -------------------

TYPISTS, CLASS A -----------------------
M A N U F A CTURING -----------------------
N O N M A N UFACTURING -------------------

A verage

W eekly W eekly
hours 1 earnings *

(standard) (standard)

$
39.0 103.50
39.0 107.00

39.5 162.50
39.5 168.00
39.0 1*3.00
39.5 160.50

39.5 188.00
39.5 188.50

39.0 165.50
39.5 173.00
39.0 1*6.00

*0.0 162.50
*0.0 168.00
39.5 1**.50

39.5 1*6.00
*0.0 151.00
38.0 125.50

39.0 131.00
38.5 129.50
*0.0 136.50
*0.0 182.50

39.0 1*2.50
39.5 1*2.00
39.0 1*5.50

39.5 1*7.50
*0.0 1*7.00

39.0 120.00
39.0 115.50

39.5 11*.50
39.5 11*.50
39.5 11*.50

*0.0 106.00
*0.0 102.00

39.0 125.50
39.5 139.50
38.0 10*.00

Sex, occupation, and industry division

1,015
79*
2 2 1

51

109

259
187
72

* 1 2
319
93

227
182
*5

362
277

85
31

691
580
111

* 1
36

70
*3

37
30

250
150
1 00

OFFICE OCCUPATIONS 
WOMEN— CONTINUEO

TYPISTS, CLASS B ------------
M A NUFACTURING ------------
N O N M A NUFACTURING --------

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - MEN

COMPUTER OPERATORS, CLASS A 
MANUFACTURING -------------

C OMPUTER OPERATORS, CLASS B 
M A NUFACTURING -------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS A ----------

M A NUFACTURING -------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS B ----------

M A N UFACTURING -------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ----------

M A NUFACTURING -------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ----------

M A N U F A CTURING -------------

DRAFTSMEN, CLASS A ----------
M A N U F A CTURING -------------

DRAFTSMEN, CLASS B ----------
M A NUFACTURING -------------

DRAFTSMEN, CLASS C ----------
M A NUFACTURING -------------

D R AFTSMEN-TRACERS ------------

PROFESSIONAL ANO TECHNICAL 
OCCUPATIONS - WOMEN

COMPUTER OPERATORS, CLASS B

M A NUFACTURING

A verage

N um ber
of

workers
W eekly

(standard)

W eekly
earn ings*
(standard)

22* 39.0
$
110.50

99 39.5 122.50
125 38.5 101.00

77 39.5 172.50
61 39.5 17*.00

68 39.0 166.50
57 39.5 168.00

60 39.5 222.00
*0 39.5 232.00

*5 39.0 198.00
*0 39.0 199.50

51 39.5 28*.00
*8 39.5 286.00

*8 39.0 2*3.50
*5 39.0 2*6.50

1*7 40.0 2*1.50
119 39.5 2*5.00

1*3 *0.0 192.00
113 *0.0 192.50

103 *0.0 163.50
69 *0.0 165.00

38 oo

11*.50

32 39.0 1*7.50

68 *0.0 187.00
66 *0.0 187.00

See footnote at end of tables.
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Tab le  A-4.  Maintenance and powerplant occupations: Hourly earnings

(Average straight-time hourly earnings of workers in selected occupations by industry division, Toledo, Ohio—Mich., April 1973)

Hourly ea m ings3 Number of workers receiving straight-time hourly earnings of—

Sex, occupation, and industry division
Number

of
workers Mean 2 M edian2 Middle range 2

Under
t
3.50

i
3.50

and
under

i
3.60

t
3.70

$
3.80 3.90

t
4.00

t
4.10

*
4.20

$
4.30

t
4.40

t
4.50

$
4.60

»
4 .70

t
4.80

$
5. 00

$
5.20

t
5.40

*
5.60

%
5.80

$
6.00

$ t
6.20 6.40

3.60 3.70 3.80 3.90 4.00 4.10 4.20 4.30 4.40 4.50 4.60 4.70 4 .80 5.00 5. 20 5.40 5.60 5.80 6.00 6.20 6«40 over

HEN

$ $ $ $ _
2 1 11 14

12A* 5.11
\

24«65 5.54 2 *
_ ^

5.23- 5.99 
5.16- 6.10 
5.54- 5.85

8
8

12
12

40
40

48
48

15
15

99
98

68
39

64
64

75
56
19
19

104
104

35 5 
35 25.52

5.71
536
52 5.59

2
} 7049 J.54 J.84

5.32
5.25

4.63- 5.76 
4.65- 5.75

8 8
8

2 16 17
17

13
13

8
91 5.39

3

3 12
12

5 06IT
5.06

* U 12 10 * 11 8nAfiUr AL 1 UK 1 fill an 5.06 4.66 5.72 3
lirl nrn, ... Tn

116
108

A. 50 
A. 53

4.91
4.92

12
12

10
10

.
ii
ii

, 63 13 0^ f 96 
3.79- 4.96

3 *
63

MACHINE-TOOL OPERATORS, TOOLROOM — 237 5.90 5.97 5.81- 6.13 3 - 3 9 18
18

24
24

70
70

101
101

9

5.22- 6.08 7 12
12

42
42

67
60

34
29

13
13

14
14

135
133

MAC111Nlo T S f HA INTE N A N 0 E
322 5» .>0 5. 59 j .21 6.09

MECHANICS, AUTOMOTIVE
2 3 3 18

8
ii

3

57
36

20
11

9

130
12

118

32
17
15

8
85.29 5.45 4.75- 5.79 J J

i ni 2 3 3 ' 1181 5.76 5.84 j.67 5.00 10 2-1

5.20
5.18

5.17 
5. 16

4.74- 5.76 
4.73- 5.71

33 12 114
86

r0 99
99

10
10

101
93

79
79

48 124
124

MtCHANIC S f MAINTENANCE
47 50 jr 33 12 50699

5.21- 5.86
5.21- 5.86

43 no 95
95

25 158
158

104
104

47
47557 5.48 5.63

3 Jr J '*0
3

5.01 5.16 r nn 3 i 12
12

PAINTERSf MAINTENANCE **°3
50 -.•01 5« 16 4.07 5.83 6

5.40
_

4.73- 5.95 10
10

38
38

18
10

42
42

65
65

23
23

» lrLrll ICKjj nAlril ClrAriLL 222
Z16 .<•40 5*55 4.7. 5.9j

SHEET-METAL WORKERS, MAINTENANCE — 58
56

5.69
5.71

5.91
5.91

5.59- 5.97 
5.66- 5.97

- - - - - - - - - - - 2 - 5 - 2 3
1

3 12 24
24

7 -

251 32 
251 32

835
835

5.91
5.91

6.03
6.03

5.66- 6.25
5.66- 6.25

1037 J
33 12' 103 18015

See footnotes at end of tables
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Table A-5. Custodial and material movement occupations: Hourly earnings

(Average straight-time hourly earnings of workers in selected occupations by industry division, Toledo, Ohio—Mich., April 1973)

13

Sex, occupation, and industry division

ME N

G U A R D S  A N D  W A T C H M E N  --------------------
M A N U F A C T U R I N G  ------------------------

G U A R D S
M A N U F A C T U R I N G  ------------------------

W A T C H M E N
M A N U F A C T U R I N G  ------------------------

J A N I T O R S ,  P O R T E R S ,  A N D  C L E A N E R S  ---
M A N U F A C T U R I N G  ------------------------
N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  -----------------

L A B O R E R S ,  M A T E R I A L  H A N D L I N G  --------
M A N U F A C T U R I N G  ------------------------
N O N M A N U F A C T U R I N G  --------------------

O R D E R  F I L L E R S  ---------------------------
M A N U F A C T U R I N G  ------------------------
n o n m a n u f a c t u r i n g  ------------------

P A C K E R S ,  S H I P P I N G  -----------------------
M A N U F A C T U R I N G  ------------------------

R E C E I V I N G  C L E R K S  ------------------------
M A N U F A C T U R I N G  ------------------------
N O N M A N U F A C T U R I N G  --------------------

S H I P P I N G  C L E R K S  --------------------------
M A N U F A C T U R I N G  -------------------------

S H I P P I N G  A N D  R E C E I V I N G  C L E R K S  ------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  --------------------

T R U C K D R I V E R S  -----------------------------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  -----------------

T R U C K D R I V E R S ,  L I G H T  ( U N D E R
1 - 1 / 2  T O N S )  ---------------------------
MANUFACTURING ----------------------

T R U C K D R I V E R S ,  M E D I U M  ( 1 - 1 / 2  TO
A N D  I N C L U D I N G  A T O NS ! -------------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  --------------------

T R U C K D R I V E R S ,  H E A V Y  ( O V E R  A TONS,
T R A I L E R  T Y PE ) -------------------------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  ------------------

Hourly earnings^

Number
of

workers M e an 2 M edian2 M iddle range 2

1,099
$
2.67

$
2.33

$ $ 
2.03- 2.89

296 3.83 A . 21 3.A2- A.28

20A A.07 A.2A 3.A8- A.38

92 3.30 3.A7 2.38- 3.87

1,712 3.62 3.62 3.0A- A.27
1.1A8 3.89 A. 05 3.30- A.50

56A 3.07 2.97 2.90- 3.25
56 A. 19 A.A2 3.87- A.59

1,637 A . 36 A.AO 3.76- A.81
852 3.96 3.97 3.66- A.51
785 A . 80 4.79 A . 11- 5.9A

326 A.IT 3.98 3.91- A.60
137 3.98 3.95 3.71- A . A 5
189 A . 31 3.99 3.9A- A.8A

663 4.40 4.64 3.93- A.76
611 A. A5 A . 67 3.95- A . 76

12A 3.9A A.0A 3.20- A.83
A5 A . 26 A . 28 3.78- A.69
79 3.76 3.28 2.95- A.8A

7A A.A6 A . 61 A . 28- A.66
72 A.A7 A . 61 A . 30- A.67

166 A.A5 A.A6 3.97- A.9 A
116 A . 56 A . 85 A . 25- A.95
50 A . 18 3.98 3.78- A.92

1,752 5.39 5.52 5.09- 6.02
498 A . 91 5.11 A . 62- 5.20

1,25 A 5.58 5.57 5.27- 6.04
811 5.82 6.01 5.55- 6.06

65 4.09 A . 71 3.78- A.76
52 A . 16 A . 73 3.93- A.76

272 5.22 5.02 A . 72- 6.04
79 A . 90 5.0A 5.00- 5.08

193 5.35 A. 79 A . 71- 6.07

986 5.58 5.56 5.A7- 6.03
182 A . 88 5.1A A . 36- 5.23
80A 5.7A 5.59 5.53- 6.0A
705 5.81 5.60 5.55- 6.05

Number of workers receiving straight-time hourly earnings of—

% » t » * % $ % * * t » S T * t S » * * S $ $
1.60 1.80 2.00 2.20 2.A0 2.60 2.80 3.00 3.20 3.A0 3.60 3.80 A.00 A . 20 A. A0 A.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00

under and

1.80 2.00 2.20 2. AO 2.60 2.80 3.00 3.20 3.AO 3.60 3.80 A . 00 A.20 A.A0 A.60 A . 80 5.00 5.20 5.AO 5.60 5.80 6.00 over

- 221 207 155 102 118 29 7 6 50 7 26 17 100 11 3 19 21 - - - - -

9 27 8 10 7 6 A5 4 26 - 100 11 3 19 21 - -

~ 9 • 3 10 A 6 29 A “ “ 89 7 3 19 21 “ “ “ -

- - - 27 - 5 - 3 - 16 - 26 - 11 4

- - 33 59 16 58 22 A 21A 209 31 141 57 131 172 3A2 3 22 - _ - - - -
- - - 8 4 18 23 1AA 169 9 132 48 87 170 32A - 12 - - - - - -
- - 33 51 12 A0 201 70 A0 22 9 9 44 2 18 3 10 - - - - “ -

“ 4 2 * * “ 2 9 6 2 18 3 10 * * “ “ “ “

- 27 22 A2 5A 7 - 26 2 A 105 12 A 210 152 27 210 192 57 6 - - 12 3A0 -
- 27 - 16 - - - - 2A 103 119 158 130 18 210 2A 6 5 - - 12 - -

“ 22 26 5A 7 “ 26 “ 2 5 52 22 9 168 51 1 - - 3A0

- - - _ 1 - 1 _ - 3A 28 125 _ IA A3 _ 80 - - _ _ - -
33 26 21 1A A3

* “ 1 * 1 “ 1 2 10A “ 80 - * - -

- - - 8 - - - - - _ 123 94 1 12 57 293 72 2 - 1 - - -
8 “ “ * “ 123 A2 1 12 57 293 72 2 - 1 - *

- - - - - 30 1 11 6 12 _ 8 7 5 4 39 i - - - - -
- - - - - - - - 2 12 6 6 5 4 9 i - - -
- - - “ - 30 1 11 4 - - 2 i 30 - - - - - -

5 5 5 16 4 33 3 2 i • _ - -

5 5 3 16 A 33 3 2 i * -

3 7 10 29 7 19 1A L 69 - 5 - - 2 _

3 - 3 15 - 18 1A ' i 55 - 5 - - 2 -

7 7 1A 7 1 “ “ 1A - * - - *

- - 8 - - 4 _ - - 17 12 21 55 50 38 113 35 236 17A A03 _ 64 *522
- - 8 - - - - - - 9 10 21 4 4 28 4 47 22 180 31 16 - 64 1A
- - - - - A - - - 8 2 - i i 22 3A 66 13 56 1A3 387 - - 508

1 1 " 1 18 “ “ 357 “ A33

- -
8
8 - -

A - - - 1 4
2

6
6 -

3
2

2 34
34

3 -
-

- -
- _

2 13 4 2A 15 66 3 49 1 1 4 **90
2 13 - 3 1 - - 49 1 1 - 4 5

4 21 1A 66 3 - - - 85

_ _ _ _ _ _ _ _ _  9 - 2 30 8 - 13 - 122 33 AO 2 - - t367
- 2 30 8 - 13 66 30 15 - 9

3 387 - - 358
357 - - 3A8

* Workers were distributed as follows: 492 at $6 to $6.20; and 30 at $6.60 to $6.80. 
** Workers were distributed as follows: 60 at $6 to $6.20; and 30 at $6.60 to $6.80. 
t All workers were at $6 to $6.20.

See footnotes at end of tables.
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Table A-5.  Custodial and material movement occupations: Hourly earnings— Continued

(Average straight-time hourly earnings of workers in selected occupations by industry division, Toledo, Ohio—Mich., April 1973)

Sex, occupation, and industry division
Number

of
workers

Hourly earnings3 Number of workers receiving straight-time hourly earnings of—

Mean * Median2 Middle range 2

~i--------
1 . 6 0
and

under
1 .8 0

*
1 .8 0

2 .0 0

i
2 .0 0

2 . 2 0

$
2 .2 0

2 .4 0

%
2 . 4 0

2 . 6 0

s
2 . 6 0

2 .8 0

*
2 .8 0

3 . 0 0

$
3 . 0 0

3 .2 0

i
3 . 2 0

3 . 4 0

t
3 . 4 0

3 . 6 0

S
3 . 6 0

3 . 8 0

*
3 . 8 0

4 . 0 0

o
 

o
 

O
 

1 
<M

t
4 . 2 0

4 . 4 0

*
4 . 4 0

4 . 6 0

*
4 . 6 0

4 . 8 0

t
4 . 8 0

5 .0 0 v*
 

in
 *

N
 

1 
O

 
O

 
O

*
5 .2 0

5 .4 0

t
5 . 4 0

5 . 6 0

t
5 .6 0

5 .8 0

t
5 .8 0

6 . 0 0

i
6 * 0 0

and

o v e r

HEN - CONTINUED

TRUCKDRIVERS - CONTINUED

TRUCKDRIVERS. HEAVY (OVER A TONS, $ $ $ $
OTHER THAN TRAILER TYPE) -------------- 182 3 .3 5 5 .1 8 5 . 1 1 -  5 .9 5 - - - - - - - - - - - - 14 - 2 - 25 65 - - - 60 16

1 ' 3 # 1 ' ro 03 OU

TRUCKERS, POWER (FORKLIFT) ---------------- 1 ,4 2 3 4 . 2 5 4 . 2 9 3 . 9 3 -  4 . 6 7 - - - 9 16 - - 55 44 26 169 80 121 360 66 170 247 35 7 9 7 _ 2
MANUFACTURING -------------------------------------- 1 ,3 0 3 4 . 2 2 4 . 2 8 3 . 8 5 -  4 . 6 4 “ “ - 9 16 * 55 44 26 169 80 85 360 66 170 163 35 7 9 7 - 2

TRUCKERS, POWER (OTHER THAN
FORKLIFT) --------------------------------------------------- 139 4 . 0 9 4 .3 2 3 . 7 0 -  4 . 3 6 8 - 28 16 - 82 - - - 5 - - - - -

HANUFACTURING -------------------------------------- 139 4 . 0 9 4 . 3 2 3 . 7 0 -  4 . 3 6 8 28 16 “ 82 * 5 “ “ " *

WOMEN

JANITORS, PORTERS, AND CLEANERS ------ 626 2 . 7 0 2 .5 7 2 . 5 2 -  2 .7 7 14 30 3 9 342 50 24 68 13 _ 10 3 21 10 _
2

_ _ .
MANUFACTURING ----------------------------------------- 126 3 . 3 8 3 .1 7 3 . 1 0 -  3 .8 4 9 1 1 65 11 7 3 19 8 2

See footnotes at end of tables.
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F o otnotes

1 Standard hours re f lec t  the w o rkw eek  fo r  which em ployees  rece ive  their regu la r  s tra igh t -t im e s a la r ie s  (exc lus ive  of pay 
at r e gu la r  and/or p rem iu m  ra tes ) ,  and the earn ings  co rrespon d  to these week ly  hours.

2 The mean is computed for each job  by totaling the earn ings  of a l l  w o rk e rs  and dividing by the num ber of w o rk e rs ,  
designates position— ha lf  of the em ployees  surveyed  rece ive  m o re  than the rate shown; ha lf rece ive  le ss  than the rate shown, 
range is defined by  Z rates of pay; a fourth of the w o rk e rs  ea rn  le ss  than the lo w er  of these rates  and a fourth earn  m ore  than the

3 Exc ludes  p rem iu m  pay fo r  overt im e and fo r  w o rk  on weekends, holidays, and late shifts.

fo r  overtime

The median  
The middle  

higher  rate.
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A p p e n d ix .  O c c u p a t io n a l  Descriptions

The p r im a ry  purpose of p rep a rin g  job descrip tio n s for the B u reau 's  wage su rv eys  is  to a s s is t  its  fie ld  staff in c la s s ify in g  into appropriate  
occupations w o rkers who a re  em ployed under a v a r ie ty  of p ay ro ll t i t le s  and d ifferen t work a rran gem en ts  from  estab lish m en t to estab lish m en t and 
from  a r e a  to a r e a . This p e rm its  the grouping of occupational wage ra te s  rep resen tin g  com parab le  job content. B ecau se  of th is  em p hasis on 
in te re stab lish m en t and in te ra r e a  co m p arab ility  of occupational content, the B u reau 's  job d esc r ip tio n s m ay  d iffe r s ig n if ic an tly  from  those in u se  in 
ind iv idual es tab lish m en ts  o r those p rep ared  for other p u rp o ses. In applying th ese  job d esc r ip tio n s , the B u reau 's  fie ld  econom ists a re  in struc ted  
to exclude working su p e rv iso r s ; ap p ren tice s ; le a rn e r s ; beg in n ers; t r a in e e s ; and handicapped, p a r t- t im e , tem p o ra ry , and probationary  w o rk e rs .

OFFICE

BILLER, MACHINE

P re p a re s  s ta tem en ts, b i l l s ,  and invo ices on a m ach ine other than an o rd in a ry  o r e le c tro -  
m a tic  typ e w r ite r . M ay a lso  keep re co rd s as to b illin g s  or sh ipping ch a rg es  or perform  other 
c le r ic a l  work inc iden ta l to b illin g  op era tio n s . F o r w age study p u rp o se s , b i l le r s ,  m ach in e , a re  
c la s s if ie d  by type of m ach in e , a s fo llow s:

B i l le r ,  m ach ine (b illin g  m ach in e ). U ses a  sp ec ia l b illin g  m ach ine (com bination typing 
and adding m ach ine) to p rep a re  b il ls  and invo ices from  cu sto m ers ' pu rchase o rd e rs , in te r ­
n a lly  p rep a red  o rd e rs , sh ipping m em orandum s, e tc . U sua lly  invo lves app lica tion  of p r e ­
determ ined  d iscounts and shipping ch a rges  and en try  of n e c e s s a r y  ex ten s io n s, which m ay  or 
m ay  not be com puted on the b illin g  m ach in e , and to ta ls  which a re  au to m atic a lly  accum u lated  
by m ach in e . The operation  u su a lly  invo lves a  la r g e  num ber of carbon cop ies of the b i l l  being 
p rep a red  and is  often done on a  fanfold m ach in e .

B i l le r ,  m ach ine (bookkeeping m ach in e). U ses a bookkeeping m ach ine (with o r without 
a ty p e w r ite r  keyboard) to p rep a re  cu sto m ers ' b il ls  a s  p art of the accounts re ce iv ab le  o p era ­
tion . G en era lly  invo lves the sim u ltaneous en try  of f ig u re s  on cu sto m ers ' led g e r re co rd . The 
m ach ine au to m atic a lly  accu m u la tes f ig u res  on a num ber of v e r t ic a l  colum ns and com putes 
and u su a lly  p r in ts  au to m atic a lly  the debit o r c red it  b a lan ces . Does not invo lve a knowl­
edge of bookkeeping. Works from  uniform  and standard  types of s a le s  and c re d it  s l ip s .

BOOKKEEPING-MACHINE OPERATOR

O perates a  bookkeeping m ach ine (w ith or without a ty p e w r ite r  keyboard) to keep a reco rd  
of bu sin ess tran sa c tio n s .

C la s s  A. Keeps a se t of re co rd s re q u ir in g  a knowledge of and ex p erien ce  in  b as ic  
bookkeeping p r in c ip le s , and f a m il ia r ity  with the s tru c tu re  of the p a r t ic u la r  accounting sy stem  
used . D eterm ines p roper re co rd s and d istrib u tio n  of debit and c re d it  item s to be used in each  
phase of the work. M ay p rep a re  conso lidated  re p o r ts , b alance sh ee ts , and other re co rd s 
by hand.

C la s s  B. Keeps a  reco rd  of one or m o re ph ases o r sec tio n s of a  se t of re c o rd s ,u su a lly  
re q u ir in g  l i t t le  knowledge of b a s ic  bookkeeping. P h ases  or sectio ns include accounts p ayab le , 
p a y ro ll, cu sto m ers ' accounts (not includ ing a sim p le  type of b illin g  d esc r ib ed  under b i l le r , 
m ach in e), cost d istrib u tio n , expense d istrib u tio n , inven to ry con tro l, e tc . M ay check or a s s is t  
in  p rep ara tio n  of t r i a l  b a lan ces  and p rep a re  contro l sheets for the accounting departm en t.

CLERK, ACCOUNTING

P erfo rm s one or m o re accounting c le r ic a l  ta sk s  such as posting to r e g is te r s  and le d g e r s : 
reco n c ilin g  bank accounts; v e r ify in g  the in tern a l co n sis ten cy , co m p leteness, and m ath em atica l 
a c c u ra c y  of accounting docum ents; a ss ig n in g  p re sc r ib ed  accounting d istrib u tio n  codes; exam in ing 
and v e rify in g  for c le r ic a l  a c cu ra cy  v ario u s types of re p o r ts , l i s t s ,  c a lcu la t io n s , posting , e tc .; 
o r p rep a rin g  sim p le  o r a s s is t in g  in  p rep arin g  m o re com plicated  jo u rn a l vo u ch ers. M ay work 
in  e ith e r a  m anual o r autom ated accounting sy s tem .

The work re q u ire s  a knowledge of c le r ic a l  m ethods and office p ra c t ic e s  and p ro cedu res 
which r e la te s  to the c le r ic a l  p ro cess in g  and reco rd in g  of tran sac tio n s and accounting inform ation . 
With ex p er ien ce , the w o rker ty p ic a lly  becom es f a m ilia r  with the bookkeeping and accounting te rm s 
and p ro cedu res used in the ass ig n ed  w ork, but is  not requ ired  to have a  knowledge of the fo rm al 
p r in c ip le s  of bookkeeping and accounting .

CLERK, ACCOUNTING— Continued

P ositio ns a re  c la s s if ie d  into le v e ls  on the b a s is  of the follow ing defin itions.
C la s s  A . Under g en e ra l su p erv is io n , perfo rm s accounting c le r ic a l  operations which 

re q u ire  the app lica tion  of ex p er ien ce  and judgm ent, for exam p le , c le r ic a l ly  p ro cessing  com ­
p lica ted  or no nrepetitive accounting tran sa c tio n s , se lec tin g  among a substan tia l v a r ie ty  of 
p re sc r ib ed  accounting codes and c la s s if ic a t io n s , o r tra c in g  tran sac tio n s through prev ious 
accounting actions to d eterm ine so urce of d isc re p a n c ie s . M ay be a s s is te d  by one or m ore 
c la s s  B accounting c le rk s .

C la s s  B . Under c lo se  su p e rv is io n , follow ing deta iled  in s tru c tio n s and standard ized  p ro ­
c ed u re s , perfo rm s one or m o re routine accounting c le r ic a l  o p erations , such as posting to 
le d g e r s , c a rd s , or w orksheets w here iden tif ica tio n  of item s and locations of postings a re  
c le a r ly  ind icated ; checking a c c u ra c y  and com p leteness of s tandard ized  and rep etitiv e  re co rd s 
o r accounting docum ents; and coding docum ents using a few p re sc r ib ed  accounting codes.

CLERK, FILE

F ile s , c la s s if ie s ,  and r e tr ie v e s  m a te r ia l in  an e s tab lish ed  filin g  sy s tem . M ay perform  
c le r ic a l  and m anua l ta sk s  requ ired  to m a in ta in  f i le s . P ositio ns a re  c la s s if ie d  into lev e ls  on the 
b a s is  of the fo llow ing defin itions.

C la s s  A . C la s s if ie s  and indexes f ile  m a te r ia l  such as correspondence , rep o rts , tech ­
n ica l docum ents, e tc ., in an e s tab lish ed  filin g  sy stem  contain ing a number of varied  sub ject 
m a tte r  f i le s .  M ay a lso  f i le  th is  m a te r ia l .  M ay keep re co rd s of variou s types in conjunction 
with the f i le s .  M ay le ad  a sm a ll group of low er le v e l f i le  c le rk s .

C la s s  B . S o rts , codes, and f i le s  u n c la ss if ied  m a te r ia l  by sim p le  (sub ject m atter) head ­
ings o r p a r t ly  c la s s if ie d  m a te r ia l by f in e r subhead ings. P re p a re s  s im p le  re la ted  index and 
c ro s s -r e fe re n c e  a id s . As requ ested , lo ca tes c le a r ly  iden tified  m a te r ia l in f ile s  and fo r­
w ard s m a te r ia l . M ay p erfo rm  re la te d  c le r ic a l  ta sk s  requ ired  to m a in ta in  and se rv ic e  f i le s .

C la s s  C . P erfo rm s routine filin g  of m a te r ia l that has a lre a d y  been c la s s if ie d  or which 
is  e a s i ly  c la s s if ie d  in a s im p le  s e r ia l  c la s s if ic a t io n  sy stem  (e .g ., a lp h ab e tica l, ch rono logica l, 
o r n u m er ic a l) . As requ ested , lo ca te s  re a d ily  av a ilab le  m a te r ia l in f i le s  and forw ards m a ­
t e r ia l ;  and m ay  f i l l  out w ithdraw al ch arge . M ay perfo rm  sim p le  c le r ic a l  and m anual ta sk s  
re q u ired  to m ain ta in  and se rv ic e  f i le s .

CLERK, ORDER
R ece iv e s  cu s to m ers ' o rd e rs  for m a te r ia l  o r m erch an d ise  by m a il , phone, or p e rso n a lly . 

Duties involve any com bination of the fo llow ing: Quoting p r ic e s  to cu sto m ers ; m aking out an o rd er 
sh eet l is t in g  the item s to m ake up the o rd e r ; checking p r ic e s  and quan tities of item s on o rd er 
sh eet; and d is tr ib u tin g  o rd er sh eets to re sp ec tiv e  departm en ts to be f i lle d . M ay check with c red it  
departm ent to d eterm ine c re d it  ra t in g  of cu sto m er, acknowledge re ce ip t of o rd e rs  from  cu sto m ers , 
follow  up o rd e rs  to se e  that they have been f i lle d , keep f ile  of o rd e rs  re ce iv e d , and check shipping 
invo ices w ith o r ig in a l o rd e rs .

CLERK, PAYROLL

Computes w ages of com pany em p lo yees and en te rs  the n e c e s s a r y  data on the p ayro ll 
sh ee ts . Duties invo lve: C alcu la tin g  w o rk e r s ' e a rn in g s based  on tim e or production re co rd s ; and 
posting ca lcu la ted  data on p ay ro ll sh eet, showing in form ation  such as w o rk e r 's  nam e, working 
d a y s , t im e , r a te , deductions for in su ran ce , and to ta l w ages due. M ay m ake out paychecks and 
a s s is t  p a ym as te r  in  m ak ing up and d is tr ib u tin g  pay envelopes. M ay u se a ca lcu la t in g  m ach in e .

NOTE: The B ureau  has d iscontinued  co llec tin g  data for com ptom eter o p era to rs .

17
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KEYPUNCH OPERATOR

O perates a  keypunch m ach ine to re co rd  or v e r ify  a lphabetic and/or num eric  data on 
tab u la tin g  c a rd s  o r on tap e .

P ositio n s a re  c la s s if ie d  into le v e ls  on the b a s is  of the follow ing defin itions .

C la s s  A . Work re q u ire s  the ap p lica tion  of ex p er ien ce  and judgm ent in  se lec tin g  p ro ce ­
du res to be followed and in  se arch in g  fo r , in te rp re tin g , se le c tin g , o r coding item s to be 
keypunched from  a v a r ie ty  of so urce  docum ents. On o ccas ign  m ay a lso  perfo rm  som e routine 
keypunch w ork . M ay tra in  in exp erien ced  keypunch o p era to rs .

C la s s  B. Work is  routine and re p e t it iv e . Under c lo se  sup erv is io n  or follow ing sp ec if ic  
p ro ced u res  o r in s tru c tio n s , w orks from  v a rio u s s tan d ard ized  so urce docum ents which have 
been coded, and follow s sp ec if ied  p ro ced u res which have been p re sc r ib ed  in  d e ta il and re q u ire  
l it t le  o r no se le c t in g , coding, o r in te rp re tin g  of data to be reco rd ed . R efe rs  to su p e rv iso r 
p rob lem s a r is in g  from  erron eous item s o r codes o r m is s in g  in form ation .

MESSENGER (Office Boy o r G irl)

P e rfo rm s v a rio u s routine duties such as running e r r a n d s , op erating  m inor office m a ­
ch in es such as s e a le r s  or m a i le r s ,  opening and d is tr ib u tin g  m a il , and other m inor c le r ic a l  w ork. 
Exclude positions that re q u ire  operation  of a m otor v eh ic le  a s a  s ign if ican t duty.

SECRETARY

A ssigned  as p e rso n a l s e c r e t a r y , n o rm a lly  to one ind iv id ua l. M ain ta ins a  c lo se  and h igh ly  
re sp o n siv e  re la t io n sh ip  to the d a y -to -d ay  work of the su p e rv iso r . Works f a ir ly  independently r e ­
ce iv in g  a m in im um  of d e ta iled  su p e rv is io n  and gu idance. P e rfo rm s v a r ied  c le r ic a l  and s e c r e t a r ia l  
d u tie s , u su a lly  includ ing m o st of the fo llow ing :

a . R ece iv e s  telephone c a l ls ,  p e rso n a l c a l le r s ,  and incom ing m a il , an sw ers  routine 
in q u ire s , and ro utes tech n ica l in q u ir ie s  to the p roper p erso n s;

b. E s tab lish e s , m a in ta in s , and re v is e s  the s u p e rv iso r 's  f i le s ;

c . M ain ta in s the s u p e rv iso r 's  c a len d a r and m akes appointm ents a s in s tru c ted ;

d. R e la y s  m e s sa g e s  from  su p e rv iso r  to subo rd inates;

e . R ev iew s co rrespon dence , m em orandum s, and re p o rts  p rep a red  by o th ers for the 
su p e rv iso r 's  s ign a tu re  to a s s u r e  p ro ced u ra l and typo graph ic  a c cu ra cy ;

f. P e rfo rm s sten ograp h ic  and typ ing w ork.

M ay a lso  p erfo rm  other c le r ic a l  and s e c r e t a r ia l  t a sk s  of com parab le natu re  and d iff icu lty . 
The work ty p ic a l ly  re q u ire s  knowledge of office routine and understanding of the o rgan izatio n , 
p ro g ram s , and p ro ced u res re la ted  to the work of the su p e rv iso r .

E xclu sions

Not a l l  positions that a re  tit led  " s e c re ta ry "  p o sse ss  the above c h a r a c te r is t ic s .  E xam ples 
of po sitions which a re  excluded  from  the defin ition  a re  a s  fo llow s:

a . P os itio ns which do not m eet the "p erso n a l"  s e c r e ta r y  concept d esc r ib ed  above;

b. S ten ograp hers not fu lly  tra in ed  in s e c r e t a r ia l  type du ties ;

c . S ten ograp hers se rv in g  as office a s s is ta n ts  to a  group of p ro fe ss io n a l, te ch n ic a l, or 
m an a g e r ia l p erso n s;

d. S e c re ta ry  positions in  which the d u ties a re  e ith e r su b s tan tia lly  m o re routine or 
su b s tan tia lly  m o re com plex and re sp o n sib le  than those c h a rac te r iz e d  in the defin ition ;

e . A ss is tan t  type positions which involve m o re  d iff icu lt o r m o re re sp o n sib le  te ch ­
n ic a l, a d m in is tr a t iv e , su p e rv iso ry , o r sp e c ia liz e d  c le r ic a l  du ties which a re  not ty p ic a l of 
s e c r e t a r ia l  w ork.

SECRETARY— Continued

NOTE: The te rm  "co rp o rate  o ffice r , " used in the le v e l defin itions fo llow ing, r e fe r s  to 
those o ff ic ia ls  who have a s ign if ican t co rp o ra te -w id e  po licym aking ro le  with re g a rd  to m a jo r 
com pany a c t iv it ie s . The t it le  "v ice  p re s id e n t ,"  though n o rm a lly  in d ica tiv e  of th is  ro le , does not 
in  a l l  c a se s  id en tify  such po sitio n s . V ice p res id en ts  whose p r im a ry  re sp o n s ib ility  is  to ac t p e r ­
so n a lly  on ind iv idual c a s e s  o r tran sac tio n s  (e .g ., approve o r deny ind iv idual loan o r c re d it  ac tio n s ; 
ad m in iste r ind iv idual tru s t  accounts; d ir e c t ly  su p e rv ise  a  c le r ic a l  staff) a re  not con sidered  to be 
"co rporate  o ff ic e rs"  for purposes of applying the follow ing le v e l d efin itio n s .

C la s s  A

1. S e c re ta ry  to the ch a irm an  of the board or presicfent of a com pany that em p lo ys, in 
a l l ,  over 100 but few er than 5,000 p e rso n s ; or

2. S e c re ta ry  to a  co rporate  o fficer (other than the ch a irm an  of the board or p resid en t) 
of a com pany that em p lo ys, in a l l ,  over 5,000 but few er than 25,000 p e rso n s ; or

3. S e c re ta ry  to the head , im m ed ia te ly  below the co rp o ra te  o ffice r le v e l, of a m a jo r 
segm ent or su b s id ia ry  of a com pany that em p lo ys, in  a l l ,  over 25,000 p e rso n s .

C la s s  B

1. S e c re ta ry  to the ch a irm an  of the board or p re s id en t of a com pany that em p lo ys, in 
a i l ,  few er than 100 p e rso n s ; o r

2. S e c re ta ry  to a co rp o rate  o fficer (other than the ch a irm an  of the board or p resid en t) 
of a com pany that em p lo ys, in a l l ,  over 100 but few er than 5,000 p e rso n s ; o r

3. S e c re ta ry  to the head , im m ed ia te ly  below the o fficer le v e l, over e ith er a m a jo r 
co rp o ra te -w id e  functional a c t iv ity  (e .g ., m ark e tin g , r e s e a rc h , op eratio n s , in d u str ia l r e la ­
tio n s , e tc .) o r a m a jo r  geo graph ic  or o rgan iza tio n a l segm ent (e .g ., a reg io n a l h ead q u arte rs ; 
a m a jo r  d iv is ion ) of a  com pany that em p lo ys, in a i l ,  over 5,000 but few er than 25,000 
em p lo yees ; or

4. S e c re ta ry  to the head of an ind iv idual p lan t, fa c to ry , e tc . (or other equivalen t lev e l 
of o ffic ia l) that em p lo ys, in  a l l ,  over 5,000 p e rso n s ; or

5. S e c re ta ry  to the head of a la rg e  and im portan t o rgan iza tio n a l segm ent (e .g ., a m idd le 
m anagem ent su p e rv iso r  of an o rgan iza tio n a l segm ent often involving as m any a s  s e v e ra l 
hundred perso n s) or a com pany that em p lo ys, in  a l l ,  over 25,000 p e r so n s .

C la s s  C

1. S e c re ta ry  to an ex ecu tive  or m a n a g e r ia l perso n  whose re sp o n s ib ility  i s  not equ iva len t 
to one of the sp ec if ic  lev e l s itu atio ns in the defin ition  for c la s s  B, but whose o rgan iza tio n a l 
unit n o rm a lly  num bers at le a s t  se v e ra l dozen em p lo yees and is  u su a lly  d iv ided into o rg a n iz a ­
tional segm en ts which a r e  often , in tu rn , fu rth er subd iv ided . In som e com pan ies, th is  lev e l 
in c ludes a w ide ran ge of o rgan iza tio n a l ech elons; in o th e rs , on ly one or two; or

2. S e c re ta ry  to the head of an ind iv idual p lan t, fac to ry , e tc . (or other equivalen t lev e l 
of o ffic ia l) that em p lo ys, in a l l ,  few er than 5,000 p e r so n s .

C la s s  D

1. S e c re ta ry  to the su p e rv iso r o r head of a sm a ll o rgan iza tio n a l unit ( e .g ., few er than 
about 25 o r 30 p e rso n s); m*

2. S e c re ta ry  to a  n o nsuperv iso ry  staff s p e c ia lis t , p ro fess io n a l em p loyee, a d m in is tr a ­
t iv e  o ff ic e r , o r a s s is ta n t , sk ille d  tech n ic ian  or ex p ert. (NOTE: Many com panies a ss ig n
sten o g rap h ers , ra th e r  than s e c r e t a r ie s  a s d esc r ib ed  above, to th is  le v e l of su p e rv iso ry  or 
n o n sup erv iso ry  w o rk er .)

STENOGRAPHER

P r im a r y  duty is  to take d icta tio n  u sing  shorthand, and to t r a n s c r ib e  the d icta tio n . M ay 
a lso  type from  w ritten  copy. M ay o p erate  from  a stenograph ic pool. M ay o cc as io n a lly  tra n sc r ib e  
from  vo ice re co rd in g s (if p r im a ry  duty is  tra n sc r ib in g  from  re co rd in g s , see  T ran scrib in g -M ach in e  
O perator, G en eral).

NOTE: This job is  d istin gu ish ed  from  that of a  s e c r e ta r y  in that a s e c r e ta r y  n o rm a lly  
w orks in  a  con fiden tial re la tio n sh ip  w ith only one m an age r o r execu tive  and p erfo rm s m ore 
re sp o n sib le  and d isc re t io n a ry  ta sk s  as d e sc r ib ed  in  the s e c r e ta r y  job defin ition .

S ten ograp her, G eneral

D ictation invo lves a no rm al routine vo cab u la ry . M ay m a in ta in  f i le s ,  keep sim p le re c o rd s , 
o r perfo rm  other r e la t iv e ly  routine c le r ic a l  ta sk s .
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S ten ograp her, Sen ior
D ictation invo lves a v a r ied  tech n ica l o r sp ec ia liz ed  vo cab u la ry  such as in le g a l b r ie fs 

o r rep o rts  on sc ien tif ic  re s e a rc h . M ay a lso  se t up and m ain ta in  f i le s , keep re c o rd s , e tc .
OR

P erfo rm s stenograph ic duties re q u ir in g  s ig n if ic an tly  g r e a te r  independence and respo n ­
s ib il ity  than sten o grap h er, g e n e ra l, a s  evidenced by the fo llow ing: Work re q u ire s  a high
d egree  of stenographic speed and ac c u ra c y ; a thorough w orking knowledge of g en era l b u sin ess 
and office p rocedu re ; and of the sp ec if ic  b u s in ess  op era tio n s , o rgan ization , p o lic ie s , p ro ce ­
d u re s , f i le s , w orkflow , e tc . U ses th is  knowledge in  p erfo rm in g  stenograph ic duties and 
re spo nsib le  c le r ic a l  ta sk s  such a s  m ain ta in in g  followup f i le s ; a ssem b lin g  m a te r ia l for rep o r ts , 
m em orandum s, and le t te r s ; com posing sim p le  le t te r s  from  g en era l in s tru c tio n s ; read ing  and 
routing incom ing m a il; and an sw erin g  routine q uestions , e tc .

SWITCHBOARD OPERATOR
C lass  A. O perates a s in g le - or m u ltip le -p osition  telephone sw itchboard  handling incom ing, 

outgoing, in trap lan t or office c a l ls .  P e rfo rm s fu ll telephone inform ation se rv ic e  o r hand les 
com plex c a l ls ,  such as con feren ce , c o lle c t , o v e r s e a s , or s im ila r  c a l ls ,  e ith e r in addition to 
doing routine work as d esc r ib ed  for sw itchboard  o p era to r , c la s s  B, or a s  a fu ll- t im e  
a ss ign m en t. ("F u ll"  telephone inform ation s e rv ic e  o ccu rs when the es tab lishm en t has v a r ied  
functions that a re  not r e ad ily  understandab le for telephone in form ation pu rp o ses, e .g ., b ecause 
of overlapp ing or in te rre la te d  functions, and consequently p re sen t frequent prob lem s as to 
which extensions a re  app ro p riate  for c a l ls .)

C la s s  B . O perates a sin g le - or m u ltip le -p osition  telephone sw itchboard handling incom ing, 
outgoing, in trap lan t or office c a l ls .  M ay handle routine long d istan ce  c a l ls  and reco rd  to lls . 
M ay perform  lim ited  telephone in form ation se rv ic e . ("L im ited "  telephone in form ation  se rv ic e  
o ccu rs if  the functions of the estab lish m en t se rv ic e d  a re  re a d ily  understandab le for telephone 
inform ation p u rp oses, o r if  the requ ests a re  ro utine , e .g ., g iv ing extension num bers when 
sp ec if ic  nam es a re  fu rn ished , o r if  com plex  c a l ls  a re  re fe r re d  to another o p era to r .)

These c la s s if ic a t io n s  do not include sw itchboard  o p era to rs in  telephone com panies who 
a s s is t  cu sto m ers in p lacing c a l ls .

SWITCHBOARD OPERATOR-RECEPTIONIST
In addition to perform ing du ties of op erato r on a s in g le -p o s it io n  or m o n ito r-typ e  sw itch ­

board , a c ts  a s recep tio n is t and m ay  a lso  type or perfo rm  routine c le r ic a l  work a s  p art of re g u la r  
d u tie s . This typing or c le r ic a l  work m ay  take the m a jo r p a r t of th is  w o rk e r 's  tim e w hile at 
sw itchboard .

TABULATING-MACHINE OPERATOR (E lec tr ic  Accounting M achine O perator)
O perates one or a v a r ie ty  of m ach ines such as the tab u la to r , c a lc u la to r , c o lla to r , in te r ­

p r e te r , so r te r , reproducing punch, e tc . Excluded from  th is defin ition  a re  w orking su p e rv iso r s . 
A lso excluded a re  op erato rs of e lec tro n ic  d ig ita l co m p u ters , even though they m ay  a lso  op erate  
EAM equipm ent.

PROFESSIONAL

S T E N O G R A P H E R — Continued

COMPUTER OPERATOR

M onitors and o p era tes the control conso le of a d ig ita l com puter to p ro cess  data accord ing  
to op erating  in s tru c tio n s , u su a lly  p rep ared  by a p ro g ram er . Work inc ludes m ost of the fo llow ing: 
Stud ies in struc tio n s to d eterm ine equipm ent setup and o p erations ; loads equipm ent w ith req u ired  
item s (tape r e e ls ,  c a rd s , e tc .) ; sw itches n e c e s s a r y  a u x il ia r y  equipm ent into c ir c u it , and s ta r ts  
and o p era tes com puter; m akes ad justm ents to com puter to co r re c t  op erating  p rob lem s and m eet 
sp ec ia l conditions; rev iew s e r ro r s  m ade during operation  and d e te rm in es cau se o r re fe r s  problem  
to su p e rv iso r o r p ro g ram er ; and m ain ta in s operating re c o rd s . M ay te s t  and a s s is t  in  co rrec tin g  
p ro g ram .

For wage study p u rp o ses, com puter o p era to rs  a re  c la s s if ie d  as fo llow s:

C la s s  A. O perates independently, o r under on ly g en era l d irec tio n , a com puter running 
p ro gram s with m ost of the follow ing c h a r a c te r is t ic s : New p ro gram s a r e  frequen tly  tested  
and introduced; schedu ling requ irem en ts  a re  of c r it ic a l  im portance to m in im ize  downtim e; 
the p ro gram s a re  of com plex design  so that id en tifica tio n  of e r r o r  so urce  often re q u ire s  a 
working knowledge of the total p ro g ram , and a lte rn a te  p ro gram s m ay not be a v a ila b le . M ay 
give d irec tio n  and gu idance to low er lev e l o p era to rs .

C la s s  B. O perates independently, o r under only g en e ra l d irec tio n , a  com puter running 
p ro gram s with m ost of the follow ing c h a r a c te r is t ic s : Most of the p ro gram s a re  e s tab lish ed  
production ru n s , ty p ic a lly  run on a r e g u la r ly  re c u r r in g  b a s is ; there  is  l i t t le  o r no te stin g

Positio ns a re  c la s s if ie d  into le v e ls  on the b a s is  of the following defin itions.

C la s s  A. P e rfo rm s com plete reporting and tabu lating ass ign m en ts including dev ising  
d iff icu lt contro l panel w ir in g  under g en era l sup erv is io n . A ssignm ents ty p ic a lly  involve a 
v a r ie ty  of long and com plex re p o rts  which often a re  i r r e g u la r  or n o nrecu rring , requ iring  
som e planning of the nature and sequencing of operations, and the use of a  v a r ie ty  of m a ­
ch in es. Is t y p ic a lly  involved in  tra in in g  new o p erato rs in m ach ine operations or tra in in g  
low er le v e l o p era to rs in w ir in g  from  d iag ram s and in  the operating sequences of long and 
com plex re p o r ts . Does not include positions in which w iring  re sp o n sib ility  is  lim ited  to 
se lec tio n  and in se rt io n  of p rew ired  bo ard s.

C la s s  B. P e rfo rm s work accord ing  to estab lish ed  p rocedu res and under sp ec ific  in ­
s tru c tio n s . A ssignm en ts ty p ic a lly  involve com plete but routine and re c u r r in g  reports o r p arts  
of la r g e r  and m o re com plex rep o r ts . O perates m ore d ifficu lt tabu la ting  or e le c tr ic a l  a c ­
counting m ach ines such as the tabu la to r and c a lc u la to r , in addition to the s im p le r m ach ines 
u sed  by c la s s  C o p e ra to rs . M ay be requ ired  to do som e w ir ing  from  d ia g ram s . M ay tra in  
new em p lo yees in bas ic  m ach ine op erations.

C la s s  C . Under sp ec if ic  in s tru c tio n s , op era tes s im p le  tabu la ting  or e le c tr ic a l accounting 
m ach in es such as the so r te r , in te rp re te r , reproducing punch, co lla to r , e tc . A ssignm ents 
ty p ic a lly  involve portions of a work unit, for exam ple, ind iv idual so rting  or co lla tin g  runs, 
o r re p e tit iv e  op era tio n s . M ay perform  sim p le w ir ing  from  d ia g ram s , and do some filing work.

TRANSCRIBING-MACHINE OPERATOR, GENERAL

P r im a ry  duty is  to t ra n s c r ib e  d ictation involving a norm al routine vocab u lary  from 
tran sc rib in g -m ac h in e  re c o rd s . M ay a lso  type from  w ritten  copy and do s im p le  c le r ic a l  w ork. 
W orkers t ran sc r ib in g  d ictation involving a v a r ied  tech n ica l or sp ec ia liz ed  vocab u lary  such as 
leg a l b r ie fs  or rep o rts  on sc ien tif ic  re se a rc h  a re  not included. A w orker who takes d ictation  
in  shorthand or by Stenotype or s im ila r  m ach ine is  c la s s if ie d  as a sten ograp her.

TYPIST

U ses a typ e w r ite r  to m ake cop ies of vario u s m a te r ia ls  or to m ake out b ills  a fte r  c a lc u la ­
tions have been m ade by another perso n . M ay include typing of s te n c ils , m a ts , or s im ila r  m a te ­
r ia l s  for u se  in dup licating  p ro c e s se s . M ay do c le r ic a l  work involving l it t le  sp ec ia l tra in in g , such 
a s  keep ing sim p le  re c o rd s , filin g  re co rd s and re p o r ts , o r so rting and d istrib u tin g  incom ing m a il.

C la s s  A . P e rfo rm s one or m o re of the fo llow ing: Typing m a te r ia l in final form when
it invo lves com bining m a te r ia l from se v e ra l so u rces : o r re sp o n sib ility  for co rre c t sp e llin g , 
sy llab ic a tio n , punctuation, e tc ., of tech n ica l or unusual words or foreign  language m a te ­
r ia l ;  or planning layout and typing of com plicated  s ta t is t ic a l tab le s  to m ain ta in  un iform ity 
and balance in  sp ac in g . M ay type routine form le t te r s , v a ry in g  d e ta ils  to su it c ircu m stan ce s .

C la s s  B . P erfo rm s one or m o re of the fo llow ing: Copy typing from rough or c le a r  
d ra fts ; o r routine typing of fo rm s, in su ran ce  p o lic ie s , e tc .; o r se tting  up sim p le standard  
tab u la tio n s; or copying m o re com plex tab les a lre a d y  se t up and spaced p ro p er ly .

AND TECHNICAL

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c t r ic  Accounting M ach ine O p era to r )— Continued

COMPUTER OPERATOR— Continued

of new p ro gram s re q u ired ; a lte rn a te  p ro g ram s a re  provided in c a se  o r ig in a l p rogram  needs 
m a jo r change or cannot be co rrec te d  w ith in a  reaso n ab le  t im e . In common e r ro r  s itu a ­
tio n s , d iagnoses cau se  and tak es  co r re c t iv e  action . This u su a lly  invo lves applying p rev io u sly  
p rogram ed  co r re c t iv e  s tep s , o r u sing  standard  co rrec tio n  tech n iques.

OR
O perates under d ire c t  su p erv is io n  a com puter running p ro gram s or segm ents of p rogram s 

with the c h a r a c te r is t ic s  d esc r ib ed  for c la s s  A. M ay a s s is t  a h igh er lev e l operator by inde­
pendently perfo rm in g  le s s  d iff icu lt ta sk s  a ss ig n ed , and perform in g d ifficu lt ta sk s  following 
d e ta iled  in s tru c tio n s and with frequent rev iew  of operations perform ed .

C la s s  C . W orks on routine p ro gram s under c lo se  su p erv is io n . Is expected to develop 
working knowledge of the com puter equipm ent u sed  and a b il ity  to detect problem s involved in 
running routine p ro g ram s. U sua lly  has re ce iv ed  som e fo rm al tra in in g  in com puter operation . 
M ay a s s is t  h igh er lev e l o p erato r on com plex p ro g ram s.

COMPUTER PROGRAMER, BUSINESS
C onverts s ta tem en ts of b u sin ess p rob lem s, t y p ic a lly  p rep ared  by a sy stem s an a ly s t , into 

a sequence of d e ta iled  in s tru c tio n s which a re  re q u ired  to so lve the prob lem s by autom atic data 
p ro ce ss in g  equipm ent. W orking from  ch a rts  o r d ia g ra m s , the p ro g ram er develops the p r e c is e  in ­
struc tio n s w hich, when en te red  into the com puter sy stem  in coded lan guage , cau se  the m anipulation
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of data to ach ieve d e s ir e d  r e s u lt s . Work involves m o st of the fo llow ing: A pp lies knowledge of
com puter c a p a b il it ie s , m a th em atic s , log ic em ployed by co m pu ters , and p a r t ic u la r  sub ject m a tte r 
involved to an a lyze  ch a r ts  and d ia g ram s of the problem  to be p rogram ed : develops sequence 
of p ro gram  step s : w r ite s  d e ta iled  flow ch a rts  to show o rd er in which data w ill be p ro cessed :
con verts th ese  ch a r ts  to coded in s tru c tio n s for m ach ine to follow : te s ts  and c o r re c ts  p ro g ram s; 
p re p a re s  in s tru c tio n s for op erating  personnel during production run; a n a ly z e s , re v iew s , and a lte r s  
p ro gram s to in c r e a s e  op erating  e ff ic ien cy  or adapt to new requ irem en ts ; m ain ta in s re co rd s of 
p ro gram  developm ent and re v is io n s . (NOTE: W orkers perfo rm in g  both sy s tem s a n a ly s is  and p ro ­
g ram in g  should be c la s s if ie d  as sy s tem s an a ly s ts  if  th is  is  the s k il l  used to determ ine th e ir  pay.)

Does not include em p lo yees p r im a r i ly  re sp o n sib le  for the m anagem ent o r su p e rv is io n  of 
other e lec tro n ic  data p ro cess in g  em p lo yees , or p ro g ram ers  p r im a r i ly  concerned  v/ith sc ien tif ic  
and/or eng in eerin g  p ro b lem s.

For wage study p u rp o se s , p ro g ram e rs  a re  c la s s if ie d  as fo llow s:
C la s s  A. W orks independently or under only g en e ra l d irec tio n  on com plex p rob lem s which 

re q u ire  com petence in a l l  p h ases of p ro gram in g  concepts and p r a c t ic e s . W orking from  d ia ­
g ram s and ch a r ts  which id en tify  the natu re  of d e s ir e d  r e s u lt s , m a jo r p ro cess in g  steps to be 
acco m p lish ed , and the re la tio n sh ip s  between v a rio u s step s of the problem  so lving routine; 
p lans the full ran ge of p rogram in g  actio n s needed to e ff ic ien tly  u t iliz e  the com puter sy stem  
in ach iev ing  d e s ired  end products.

At th is  le v e l, p rogram in g  is  d iff icu lt becau se com puter equipment m ust be o rgan ized  to 
produce se v e ra l in te r re la te d  but d iv e rs e  products from  num erous and d iv e rs e  data e lem en ts. 
A wide v a r ie ty  and ex ten s iv e  num ber of in te rn a l p ro ce ss in g  actions m ust o ccu r . This re q u ire s  
such actions as developm ent of common o p erations which can be re u sed , e stab lish m en t of 
linkage points between o p era tio n s , ad ju stm en ts to data when program  requ irem en ts  exceed  
com puter s to rage  cap ac ity , and su b stan tia l m an ipu lation  and re sequencing  of data e lem en ts 
to form  a h igh ly  in teg ra ted  p ro g ram .

M ay provide functional d irec tio n  to low er lev e l p ro g ram ers  who a r e  ass ig n ed  to a s s is t .
C la s s  B . Works independently o r under on ly g en era l d irec tio n  on r e la t iv e ly  s im p le  

p ro g ram s, o r on sim p le  segm en ts of com plex  p ro g ram s. P ro g ram s (or segm en ts) u su a lly  
p ro cess  in form ation  to produce data in two o r th ree  v a r ie d  sequences o r fo rm ats. Reports 
and l is t in g s  a r e  produced by re fin in g , adapting , a r r a y in g , o r m aking m ino r add itions to or 
de letions from  input data which a r e  re a d ily  a v a ila b le . While num erous re co rd s  m ay  be 
p ro ce ssed , the data have been re fin ed  in p r io r actions so that the a c c u ra c y  and sequencing 
of data can be te s ted  by u sing  a few routine ch eck s. T y p ic a lly , the p rogram  d ea ls  with 
routine re co rd -k eep in g  type op era tio n s .

OR
Works on com plex  p ro gram s (as d esc r ib ed  for c la s s  A) under c lo se  d irec tio n  of a h igh er 

lev e l p ro g ram er or su p e rv iso r . M ay a s s is t  h igh er lev e l p ro g ram er by independently p e r ­
form ing le s s  d iff icu lt ta sk s  a ss ig n ed , and p erfo rm in g  m o re d ifficu lt ta sk s  under f a ir ly  c lo se  
d irec tio n .

M ay guide o r in s tru c t  low er lev e l p ro g ram e rs .
C la s s  C . M akes p ra c t ic a l app lica tio n s of p ro gram in g  p ra c t ic e s  and concepts u su a lly  

le a rn ed  in  form al tra in in g  c o u rse s . A ss ignm en ts a re  designed  to develop com petence in the 
ap p lica tion  of standard  p ro ced u res to routine p ro b lem s. R ece iv e s  c lo se  sup erv is io n  on new 
asp ec ts  of a ss ig n m en ts ; and work is  rev iew ed  to v e r ify  its  a ccu ra cy  and conform ance with 
req u ired  p ro ced u res .

COMPUTER SYSTEMS ANALYST, BUSINESS
A nalyzes b u sin ess p rob lem s to fo rm u late  p ro ced u res for so lving them by use of e lec tro n ic  

data  p ro cess in g  equipm ent. Develops a com plete d escrip tio n  of a l l  sp ec if icatio n s needed to enab le 
p ro g ram ers  to p rep a re  req u ired  d ig ita l com puter p ro g ram s. Work involves m ost of the fo llow ing: 
A nalyzes su b je c t-m a tte r  operations to be autom ated and id en tif ie s  conditions and c r it e r ia  requ ired  
to ach ieve s a t is fa c to ry  r e su lts ; sp ec if ie s  num ber and typ es of re c o rd s , f i le s , and docum ents to 
be used ; o u tlin es actions to be perform ed  by perso nnel and com puters in su ffic ien t d e ta il for 
p resen tatio n  to m anagem ent and for p rogram in g  ( ty p ic a lly  th is  invo lves p rep ara tio n  of work and 
data flow c h a r ts ) ; coo rd inates the developm ent of te s t  prob lem s and p a r tic ip a te s  in t r ia l  runs of 
new and re v ised  sy s te m s ; and recom m ends equipm ent changes to obtain m ore e ffective  o v e ra ll  
o p era tio n s . (NOTE: W orkers perfo rm in g  both sy s tem s a n a ly s is  and p rogram in g  should be c la s ­
s if ied  as sy s tem s an a ly s ts  if  th is  is  the sk il l  used to determ in e  th e ir  pay.)

Does not include em p lo yees p r im a r i ly  re sp o n sib le  for the m anagem ent or superv is ion  
of other e lec tro n ic  data p ro cess in g  em p lo yees , o r sy s tem s an a ly s ts  p r im a r i ly  concerned  with 
sc ien tif ic  o r eng in eerin g  p rob lem s.

For w age study p u rp o ses, s y s tem s a n a ly s ts  a re  c la s s if ie d  as fo llow s:
C la s s  A . W orks independently o r under only g en era l d irec tio n  on com plex problem s in ­

volving a ll p h ases of sy s tem s a n a ly s is . P ro b lem s a r e  com plex because of d iv e rs e  so u rces  of 
input data and m u lt ip le -u se  requ irem en ts  of output d a ta . (F o r exam ple, develops an in teg rated  
production schedu lin g , inven to ry con tro l, cost a n a ly s is ,  and sa le s  a n a ly s is  re co rd  in which

C O M P U T E R  P R O G R A M E R , BUSINESS— Continued C O M P U T E R  S YS TE M S  A N A L Y S T ,  BUSINESS— Continued

ev ery  item  of each  type is  au to m atic a lly  p ro cessed  through the fu ll sy stem  of re co rd s and 
ap p ropriate  followup actions a re  in itia ted  by the com puter.) C onfers with perso ns concerned to 
d eterm ine the data p ro cess in g  prob lem s and ad v ise s  su b je c t-m a tte r  personnel on the im p lic a ­
tions of new or re v is e d  sy s tem s of data p ro cess in g  o p erations . M akes recom m endatio ns, if  
needed, for approval of m a jo r  sy s tem s in s ta lla tio n s  o r changes and for obtain ing equipm ent.

M ay provide functional d irec tio n  to low er leve l sy s tem s an a ly s ts  who a re  a ss ig n ed  to 
a s s is t .

C la s s  B . W orks independently o r under only g en era l d irec tio n  on prob lem s that a re  
r e la t iv e ly  uncom plicated  to an a lyze , p lan, p ro gram , and o p era te . P ro b lem s a r e  of lim ited  
com plex ity  b ecau se  so u rces of input data a re  homogeneous and the output data a re  c lo se ly  
re la te d . (F o r exam p le , develops sy s tem s for m ain ta in ing  deposito r accounts in  a  bank, 
m a in ta in ing  accounts re ce iv ab le  in a r e ta i l  e s tab lish m en t, o r m ain ta in in g  inven to ry accounts 
in  a m anufactu ring  or w h o lesa le  es tab lish m en t.) C onfers with perso n s concerned to d eterm ine 
the data p ro cess in g  prob lem s and ad v ise s  su b je c t-m a tte r  personnel on the im p lica tio n s of the 
data p ro cess in g  sy s tem s to be app lied .

OR
W orks on a segm ent of a com plex data p ro cess in g  schem e or sy s te m , as d esc r ib ed  for 

c la s s  A. W orks independently on routine ass ign m en ts and re c e iv e s  in struc tio n  and guidance 
on com plex a ss ig n m en ts . Work is  rev iew ed  for a c c u ra c y  of judgm ent, com pliance w ith in ­
s tru c tio n s , and to in su re  p roper a lin em en t w ith the o v e ra ll sy s tem .

C la s s  C . W orks under im m ed iate  su p e rv is io n , c a r r y in g  out a n a ly se s  a s a ss ig n ed , u su a lly  
of a  s in g le  a c t iv ity . A ssignm en ts a re  designed  to develop and expand p ra c t ic a l exp erien ce  
in the ap p lica tion  of p ro ced u res and sk i l ls  re q u ired  for sy s tem s a n a ly s is  w ork. F or exam p le , 
m ay  a s s is t  a h igh er lev e l sy s tem s an a ly s t by p rep a rin g  the d e ta iled  sp ec if ica tio n s req u ired  
by p ro g ram ers  from in form ation  developed by the h igh er lev e l an a ly s t .

DRAFTSMAN
C la s s  A . P lan s the grap h ic  p resen tatio n  of com plex item s having d is tin c tiv e  design  

fe a tu re s  that d iffe r s ig n if ic an tly  from  es tab lish ed  d rafting  p reced en ts . Works in c lo se  sup­
port w ith the des ign  o r ig in a to r , and m ay  recom m end m ino r des ign  ch an ges. A na lyzes the 
effect of each change on the d e ta ils  of fo rm , function, and positional re la t io n sh ip s  of com ­
ponents and p a r ts . W orks w ith a m in im um  of su p e rv iso ry  a s s is ta n c e . Com pleted work is  
rev iew ed  by des ign  o r ig in a to r for co n sis ten cy  w ith p r io r  en g in eerin g  d eterm in a tio n s . May 
e ith e r p rep a re  d raw in gs , o r d ire c t  th e ir  p rep ara tio n  by low er leve l d raftsm en .

C la s s  B. P e rfo rm s nonroutine and com plex  d rafting  a ss ig n m en ts  that req u ire  the ap p li­
cation  of m ost of the s tandard ized  draw ing tech n iques r e g u la r ly  u sed . Duties t y p ic a lly  in ­
volve such work a s : P re p a re s  w orking d raw ings of su b assem b lie s  with i r r e g u la r  sh ap es,
m u ltip le  functions, and p r e c is e  po sitional re la t io n sh ip s  between com ponents; p re p a re s  a r c h i­
te c tu ra l d raw in gs for construction  of a bu ild ing includ ing d e ta il d raw in gs of foundations, w all 
se c tio n s , floor p lan s , and roof. U ses accep ted  fo rm u las and m anua ls in m aking n e c e s s a r y  
com putations to determ in e  quan titie s of m a te r ia ls  to be u sed , load c a p a c it ie s , s tren g th s , 
s t r e s s e s ,  e tc . R ec e iv e s  in it ia l in s tru c tio n s , re q u irem en ts , and adv ice  from su p e rv iso r . 
Com pleted work is  checked for tech n ica l adequacy .

C la s s  C . P re p a re s  d e ta il d raw ings of s in g le  units o r p a r ts  for en g in eerin g , construction , 
m anu factu ring , o r re p a ir  p u rp o ses. T ypes of d raw ings p rep ared  include iso m e tr ic  p ro jec tio n s 
(dep icting th ree  d im ensions in accu ra te  sc a le )  and sectio na l v iew s to c la r if y  position ing of 
com ponents and convey needed in form ation . C onso lid ates d e ta ils  from a num ber of so u rces 
and ad ju s ts  o r tran sp o se s  s c a le  a s re q u ired . Suggested  m ethods of approach , ap p licab le  
p reced en ts , and adv ice  on so urce  m a te r ia ls  a re  g iven with in it ia l a ss ig n m en ts . Instructions 
a r e  le s s  com plete when ass ig n m en ts  re c u r . Work m ay  be spot-checked  during p ro g re ss .

DRAFTSMAN-TRACER
C opies p lans and d raw ings p rep ared  by o th ers by p lac ing  tra c in g  cloth or paper over 

d raw ings and tra c in g  with pen or p en c il. (Does not include tra c in g  lim ited  to p lans p r im a r i ly  
co n sistin g  of s tra ig h t lin e s  and a la rg e  s c a le  not re q u ir in g  c lo se  de lin eatio n .)

AND/OR
P re p a re s  sim p le  o r re p e tit iv e  draw ings of e a s i ly  v isu a liz ed  ite m s . Work is  c lo s e ly  su p erv ised  
during p ro g r e ss .

ELECTRONICS TECHNICIAN
W orks on v ario u s typ es of e lec tro n ic  equipm ent or sy s tem s by perform in g one or m ore 

of the follow ing op eratio n s : M odifying, in s ta ll in g , re p a ir in g , and o verhau ling . These operations 
re q u ire  the p erfo rm ance of m ost o r a ll of the follow ing ta sk s : A ssem b lin g , te st in g , ad ju stin g ,
c a lib ra t in g , tuning, and a lin in g .

Work is  n o nrep etitive  and re q u ire s  a knowledge of the th eo ry  and p rac tice  of e le c tro n ic s  
perta in in g  to the u se  of g en era l and sp ec ia liz ed  e lec tro n ic  te s t  equipm ent; troub le a n a ly s is ; and 
the op eration , re la t io n sh ip , and a lin em en t of e lec tro n ic  s y s te m s , su b sy s tem s , and c ir c u its  having 
a v a r ie ty  of component p a r ts .
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ELECTRONICS TECHNICIAN— Continued

E lec tro n ic  equipm ent o r sy s tem s w orked on ty p ic a lly  include one or m ore of the fo llow ing: 
Ground, v eh ic le , or a irb o rn e  rad io  com m unications s y s te m s , r e la y  sy s te m s , nav igation  a id s ; 
a irb o rn e  or ground ra d a r  sy s te m s ; rad io  and te lev is io n  tran sm itt in g  or reco rd ing  sy s te m s ; e le c ­
tro n ic  com puters ; m is s i le  and sp acec ra ft gu idance and con tro l s y s te m s ; in d u s tr ia l and m ed ica l 
m ea su r in g , ind icatin g  and con tro lling  d ev ic e s ; e tc .

(Exclude production a s s e m b le r s  and t e s t e r s ,  c ra ftsm en , d ra ftsm en , d e s ig n e rs , en g in ee rs , 
and rep a irm en  of such standard  e le c tro n ic  equipm ent a s  office m ach in es, rad io  and te lev is io n  
re ce iv in g  s e ts .)

NURSE, INDUSTRIAL. (R eg is te red )

A re g is te re d  n u rse  who g iv es  n u rs ing  se rv ic e  under g en e ra l m ed ica l d irection  to i l l  or 
in ju red  em p lo yees or other persons who becom e i l l  or suffer an acc iden t on the p rem ise s  of a 
fac to ry  or other estab lish m en t. Duties involve a com bination of the fo llow ing; Giving f ir s t  a id  
to the i l l  or in ju red ; attending to subsequent d re ss in g  of em p lo yees ' in ju r ie s ; keeping reco rd s 
of patien ts tre a te d ; p rep arin g  accident rep o rts  for com pensation or other pu rp oses; a s s is t in g  in 
p h ys ica l exam inatio ns and health  eva luations of app lican ts and em p lo yees ; and planning and c a r r y ­
ing out p ro gram s involving health  education , acc iden t p revention , evaluation  of plant environm ent, 
or other a c t iv it ie s  a ffecting  the h ea lth , w e lfa re , and sa fe ty  of a l l  perso nnel. N ursing su p e rv iso rs  
or head n u rse s  in e s tab lish m en ts  em ploying m o re than one n u rse  a r e  excluded.

MAINTENANCE AND POWERPLANT

CARPENTER, MAINTENANCE

P erfo rm s the c a rp en try  du ties n e c e s s a r y  to co n struct and m ain ta in  in good r e p a ir  bu ild ­
ing woodwork and equipm ent such as b in s, c r ib s , co u n te rs , benches, p ar tit io n s , do o rs, f lo o rs , 
s t a i r s ,  c a s in g s , and t r im  m ade of wood in an e s tab lish m en t. Work involves m ost of the fo llow ing: 
P lanning and la y in g  out of work from  b lu ep r in ts , d raw in gs , m o d e ls , o r v e rb a l in s tru c tio n s ; u sing  a 
v a r ie ty  of c a rp e n te r 's  handtools, po rtab le power to o ls , and standard  m easu r in g  in s tru m en ts ; m ak ­
ing standard  shop com putations re la t in g  to d im ensions of w ork ; and se lec tin g  m a te r ia ls  n e c e s s a r y  
for the w ork . In g e n e ra l, the work of the m ain tenance ca rp en te r  re q u ire s  rounded tra in in g  and 
ex p er ien ce  u su a lly  acqu ired  through a fo rm a l app ren ticesh ip  or equivalen t tra in in g  and exp er ien ce .
ELECTRICIAN, MAINTENANCE

P erfo rm s a v a r ie ty  of e le c t r ic a l  t rad e  functions such as the in s ta lla tio n , m a in ten an ce , or 
r e p a ir  of equipment for the g en era tio n , d istrib u tio n , or u tiliza t io n  of e le c tr ic  en e rgy  in an e s tab ­
lish m en t. Work involves m ost of the fo llow ing; In s ta llin g  or re p a ir in g  any of a v a r ie ty  of e le c ­
t r ic a l  equipm ent such a s  g en e ra to r s , t r a n s fo rm e rs , sw itch b o ard s, c o n tro lle rs , c irc u it  b r e a k e r s , 
m o to rs , heating  u n its , conduit s y s te m s , o r other tran sm iss io n  equipm ent; w orking from  b lu e ­
p r in ts , d raw in gs , layo u ts , or other sp ec if ic a t io n s ; lo cating  and d iagnosing troub le in the e le c t r ic a l  
sy s tem  or equipm ent; w orking standard  com putations re la t in g  to load requ irem en ts of w ir in g  or 
e le c t r ic a l  equipm ent; and using a v a r ie ty  of e le c t r ic ia n 's  handtools and m easu r in g  and te stin g  
in s tru m en ts . In g e n e ra l, the work of the m ain tenance e le c tr ic ia n  re q u ire s  rounded tra in in g  and 
ex p er ien ce  u su a lly  acqu ired  through a fo rm al app ren ticesh ip  or equivalen t tra in in g  and exp er ien ce .
ENGINEER, STATIONARY

O perates and m ain ta in s and m ay  a lso  su p e rv ise  the operation of s ta t io n a ry  eng ines and 
equipm ent (m ech an ica l or e le c t r ic a l)  to supply the es tab lish m en t in which em ployed w ith power, 
h ea t, re fr ig e ra t io n , or a ir-co n d itio n in g . Work in vo lves : O perating and m a in ta in ing  equipm ent
such as steam  eng in es, a i r  c o m p re sso rs , g e n e ra to r s , m o to rs , tu rb in es , ven tila tin g  and r e f r ig ­
e ra t in g  equipm ent, steam  b o ile rs  and b o ile r -fed  w ate r pum ps; m aking equipm ent r e p a ir s ; and 
keep ing a reco rd  of operation of m ach in e ry , tem p e ra tu re , and fue l consum ption. M ay a lso  su ­
p e rv ise  th ese  op erations . Head or ch ief en g in ee rs  in es tab lish m en ts em ploying m o re than one 
en g in eer a re  exc luded .

FIREMAN, STATIONARY BOILER
F ir e s  sta tio n ary  b o ile rs  to fu rn ish  the es tab lish m en t in which em ployed w ith h eat, power, 

o r steam . F eeds fu e ls  to f ir e  by hand or o p era tes a m ech an ica l s to k e r , g a s , or o il b u rn er; and 
checks w ate r and sa fe ty  v a lv e s . M ay c lean , o il, or a s s is t  in  re p a ir in g  b o ile rro o m  equipm ent.

HELPER, MAINTENANCE TRADES
A ss is ts  one or m ore w o rk ers  in the sk ille d  m ain tenance t r a d e s , by perfo rm in g  sp ec if ic  

or g en e ra l du ties of le s s e r  s k i l l ,  such as keep ing a w o rker supp lied  w ith m a te r ia ls  and to o ls ; 
c lean ing  w orking a r e a , m ach ine, and equipm ent; a s s is t in g  jou rneym an by holding m a te r ia ls  or 
to o ls ; and perfo rm in g  other un sk illed  ta sk s  as d irec ted  by jou rneym an . The kind of work the 
h e lp e r is  perm itted  to perfo rm  v a r ie s  from  trad e  to tra d e : In som e trad es  the h e lp e r is  confined 
to supp lying , lift in g , and holding m a te r ia ls  and to o ls , and c lean ing  working a r e a s ; and in o thers 
he is  perm itted  to perfo rm  sp ec ia liz ed  m ach ine op era tio n s , o r p a rts  of a trad e  that a re  a lso  
perfo rm ed  by w o rk ers  on a fu ll- t im e  b a s is .
MACHINE-TOOL OPERATOR, TOOLROOM

S p e c ia liz e s  in the operation of one or m o re types of m ach ine too ls , such a s  j ig  b o re r s , 
c y lin d r ic a l or su rface  g r in d e rs , engine la th e s , or m illin g  m ach in es , in the construction  of 
m ach in e-shop  to o ls , g ag e s , j i g s ,  f ix tu re s , or d ie s . W ork invo lves m ost of the fo llow ing: P lanning 
and perform in g d ifficu lt m ach in ing o p erations ; p ro cess in g  item s requ ir in g  com plicated  setups or 
a h igh  d eg ree  of a c c u ra c y ; using a  v a r ie ty  of p rec is io n  m easu r in g  in s trum en ts ; se le c tin g  feed s , 
sp eed s , too ling , and operation sequence; and m ak ing n e c e s s a r y  ad justm en ts during operation 
to ach ieve  re q u is ite  to le ran ce s  or d im ensions . M ay be req u ired  to recogn ize when too ls need 
d re s s in g , to d re s s  to o ls , and to se le c t p roper coo lan ts and cutting and lu b rica tin g  o ils . For 
c ro s s - indust ry  wage study p u rp o ses, m ach in e-to o l o p era to rs , too lroom , in too l and d ie jobbing 
shops a r e  excluded  from  th is  c la s s if ic a t io n .

MACHINIST, MAINTENANCE

P ro duces rep lacem en t p a rts  and new p a r ts  in m aking r e p a ir s  of m eta l p a rts  of m echan ica l 
equipm ent operated  in an estab lish m en t. W ork involves m ost of the fo llow ing: In terpre ting w ritten  
in s tru c tio n s and sp ec if ic a t io n s ; planning and la y in g  out of w ork ; using a v a r ie ty  of m ach in is t 's  
handtools and p rec is io n  m easu r in g  in s trum en ts ; se tting  up and operating standard  m achine too ls ; 
shaping of m e ta l p a r ts  to c lo se  to le ran ce s ; m aking standard  shop com putations re la t in g  to d im en­
sions of w ork , too ling , feed s , and speeds of m ach in ing ; knowledge of the working p ro p erties of 
the common m e ta ls ; se le c tin g  standard  m a te r ia ls ,  p a r ts , and equipm ent requ ired  for h is  w ork ; 
and fittin g  and assem b lin g  p a r ts  into m ech an ica l equipm ent. In g e n e ra l, the m ach in is t 's  work 
n o rm a lly  re q u ire s  a rounded tra in in g  in  m ach ine-shop  p ra c t ic e  u su a lly  acqu ired  through a fo rm al 
ap p ren ticesh ip  or equ iva len t tra in in g  and exp er ien ce .

MECHANIC, AUTOMOTIVE (M aintenance)

R ep a ir s  au to m ob iles , b u se s , m o to rtru ck s , and t r a c to r s  of an e stab lish m en t. Work in ­
vo lves m ost of the fo llow ing: E xam ining autom otive equipm ent to d iagnose so urce of tro ub le ; d is ­
assem b lin g  equipm ent and perfo rm in g  re p a ir s  that involve the use of such handtools as w renches , 
g a g e s , d r i l l s ,  o r sp e c ia liz e d  equipm ent in d isa ssem b lin g  or fitting p a r ts ; rep lac in g  broken or 
d efective  p a r ts  from  stock ; grin d in g  and ad ju stin g  v a lv e s ; re as sem b lin g  and in s ta llin g  the variou s 
a s s e m b lie s  in the v eh ic le  and m ak ing n e c e s s a r y  ad ju stm en ts ; and a lin in g  w h ee ls , ad justing b rakes 
and lig h ts , or tigh ten ing body bo lts . In g e n e ra l, the work of the autom otive m echanic re q u ire s  
rounded tra in in g  and exp er ien ce  u su a lly  acq u ired  through a fo rm al app ren ticesh ip  or equivalen t 
tra in in g  and ex p er ien ce .

T his c la s s if ic a t io n  does not include m ech an ics who re p a ir  cu sto m ers ' v eh ic les in auto­
m obile r e p a ir  shops.

MECHANIC, MAINTENANCE

R ep a irs  m ach in e ry  o r m ech an ica l equipm ent of an estab lish m en t. Work involves m ost 
of the fo llow ing: E xam ining m ach in es and m ech an ica l equipm ent to d iagnose so urce of tro ub le ;
d ism an tling  or p a r t ly  d ism an tlin g  m ach in es and perfo rm in g  re p a ir s  that m a in ly  involve the use 
of handtools in sc rap in g  and fittin g  p a r ts ; rep lac in g  broken or defective  p a r ts  w ith item s obtained 
from  stock ; o rd erin g  the production of a rep lacem en t p a r t by a m ach ine shop or sending of the 
m ach ine to a  m ach ine shop for m a jo r r e p a ir s ; p rep a rin g  w ritten  sp ec if ic a tio n s for m a jo r r e p a ir s  
or for the production of p a r ts  o rd ered  from  m ach ine shop; re assem b lin g  m ach in es; and m aking 
a l l  n e c e s s a r y  ad justm en ts for operation . In g e n e ra l, the w ork of a m ain tenance m echanic re q u ire s  
rounded tra in in g  and exp er ien ce  u su a lly  acqu ired  through a fo rm a l ap p ren ticesh ip  or equivalen t 
tra in in g  and ex p e r ien ce . Excluded from  th is  c la s s if ic a t io n  a re  w o rk ers  whose p r im ary  duties 
involve se tting  up or ad ju stin g  m ach in es.

MILLWRIGHT

In s ta lls  new m ach in es or heavy equipm ent, and d ism an tle s  and in s ta lls  m ach ines or heavy 
equipm ent when changes in the plaint layou t a re  re q u ired . W ork invo lves m ost of the fo llow ing: 
P lanning and la y in g  out of the w ork ; in te rp re tin g  b lu ep rin ts or other sp ec if ic a tio n s ; using a v a r ie ty  
of handtools and r ig g in g ; m aking standard  shop com putations re la t in g  to s t r e s s e s , strength  of 
m a te r ia ls ,  and cen te rs  of g r av ity ; a lin in g  and ba lancing  of equipm ent; se lec tin g  standard  to o ls , 
equipm ent, and p a r ts  to be u sed ; and in s ta llin g  and ^maintaining in good o rd er power tran sm iss io n  
equipm ent such a s  d r iv e s  and speed re d u c e r s . In g e n e ra l, the m illw r ig h t 's  work n o rm a lly  re q u ire s  
a rounded tra in in g  and exp er ien ce  in the trad e  acqu ired  through a fo rm a l app ren ticesh ip  or 
equivalen t tra in in g  and ex p er ien ce .

PAINTER, MAINTENANCE

P ain ts and re d eco ra te s  w a l ls , woodwork, and f ix tu re s  of an estab lish m en t. Work invo lves 
the fo llow ing: Knowledge of su rface  p e c u lia r it ie s  and types of paint re q u ired  for d ifferen t ap p lic a ­
t io n s ; p rep arin g  su rface  for painting by rem oving old fin ish  or by p lac ing  putty or f i l le r  in n a il
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holes and in t e r s t ic e s ; and app lying paint with sp ra y  gun o r b rush . M ay m ix  co lo rs , o ils , white 
le ad , and other paint in g red ien ts to obtain p roper co lo r o r co n sisten cy . In g en e ra l, the work of the 
m ain tenance p a in te r re q u ire s  rounded tra in in g  and exp er ien ce  u su a lly  acq u ired  through a fo rm al 
ap p ren ticesh ip  or equ iva len t tra in in g  and exp er ien ce .

PIPEFITTER, MAINTENANCE

In s ta lls  o r re p a ir s  w ate r , s team , g a s , o r other typ es of pipe and p ipefittings in an 
e s tab lish m en t. Work invo lves m ost of the fo llow ing: L ay in g out of work and m easu r in g  to locate 
position  of pipe from  d raw ings or o ther w ritten  sp ec if ic a t io n s ; cutting v a r io u s s iz e s  of pipe to 
c o r re c t  length s with ch ise l and ham m er or o x yacety len e  to rch  or p ipe-cu tting  m ach in es; th read in g  
pipe w ith stocks and d ie s ; bending pipe by han d -d riven  or po w er-d riven  m ach in es; assem b lin g  
pipe w ith couplings and fasten in g  pipe to h an g ers ; m ak ing standard  shop com putations re la t in g  to 
p r e s s u r e s , flow , and s iz e  of pipe req u ired ; and m ak ing standard  te s ts  to d eterm ine w hether f in ­
ish ed  p ipes m eet sp ec if ic a t io n s . In g e n e ra l, the work of the m ain tenance p ip e fitte r  re q u ire s  
rounded tra in in g  and exp er ien ce  u su a lly  acq u ired  through a fo rm a l app ren ticesh ip  or equivalen t 
tra in in g  and ex p er ien ce . W orkers p r im a r i ly  engaged in in s ta ll in g  and re p a ir in g  build ing san ita tion  
o r heating sy s tem s a re  exc lud ed .

SHEET-M ETAL WORKER, MAINTENANCE

F a b r ic a te s , in s ta l ls ,  and m a in ta in s in  good re p a ir  the sh ee t-m e ta l equipm ent and fix tu re s  
(such a s  m ach ine g u a rd s , g r e a s e  pans, sh e lv e s , lo c k e r s , tan k s , v en tila to rs , chu tes, ducts, m eta l 
roofing) of an e s tab lish m en t. Work involves m ost of the fo llow ing; P lanning and lay in g  out a l l

P A IN T E R , M A IN T E N A N C E — Continued

types of sh e e t-m e ta l m ain ten an ce work from  b lu ep r in ts , m o de ls , o r o ther sp ec if ic a tio n s ; se tting 
up and op erating  a l l  a v a ilab le  typ es of sh ee t-m e ta l working m^ in es ; using a v a r ie ty  of handtools 
in cu tting, bending, fo rm ing , shap ing, fittin g , and assem b lin g  a id in s ta llin g  sh ce t-m e ta l a r t ic le s  
a s re q u ired . In g e n e ra l, the work of the m ain tenance sh t_et-m etal w o rker re q u ire s  rounded 
tra in in g  and exp er ien ce  u su a lly  acq u ired  through a fo rm a l app ren ticesh ip  or equ ivalen t tra in in g  
and ex p er ien ce .

TOOL AND DIE MAKER

C onstructs and re p a ir s  m ach in e-shop  to o ls , g a g e s , j i g s ,  f ix tu re s  o r d ies for fo rg in g s , 
punching, and other m e ta l-fo rm in g  w ork. Work invo lves m ost of the fo llow ing : P lanning and
lay in g  out of work from  m o d e ls , b lu ep r in ts , d raw in gs , o r other o ra l and w ritten  sp ec if ic a tio n s ; 
u sing  a v a r ie ty  of tool and d ie m a k e r 's  handtools and p rec is io n  m easu r in g  in s trum en ts ; under­
standing of the w orking p ro p er tie s  of common m e ta ls  and a llo y s ; se ttin g  up and o p erating  of 
m ach ine too ls and re la te d  equipm ent; m ak ing n e c e s s a r y  shop com putations re la t in g  to d im ensions 
of w ork , sp eed s, feed s , and too ling of m ach in es ; h ea t- tre a t in g  of m e ta l p a r ts  during fab rica tio n  
as w e ll a s of f in ish ed  too ls and d ie s  to ach ieve  re q u ired  q u a lit ie s ; w orking to c lo se  to le ra n c e s ; 
fittin g  and a ssem b lin g  of p a r ts  to p re sc r ib e d  to le ran ce s  and a llo w an ces; and se lec tin g  appro p riate  
m a te r ia ls ,  to o ls , and p ro c e s s e s . In g e n e ra l, the tool and d ie m a k e r 's  work re q u ire s  a  rounded 
tra in in g  in  m ach in e-shop  and too lroom  p ra c t ic e  u su a lly  acq u ired  through a fo rm a l app ren ticesh ip  
or equ iva len t tra in in g  and ex p er ien ce .

For c r o s s - in d u s tr y  wage study p u rp o ses, tool and die m ak e rs  in tool and d ie jobbing 
shops a re  excluded  from  th is  c la s s if ic a t io n .

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E — Continued

CUSTODIAL AND MATERIAL MOVEMENT

GUARD AND WATCHMAN

G uard . P e rfo rm s routine p o lice  du ties , e ith e r  at fixed  post or on to u r, m ain ta in in g  o rd e r , 
u sing  a rm s or fo rce w here n e c e s s a r y . Includes gatem en who a re  stationed  at gate and check 
on id en tity  of em p lo yees and o ther perso n s e n te r in g .

W atchm an. M akes rounds of p re m ise s  p e r io d ic a lly  in pro tecting p ro p erty  aga in st f i r e ,  
theft, and i l le g a l  en try .

JANITOR, PORTER, OR CLEANER

C lean s and keeps in an o rd e r ly  condition fa c to ry  working a r e a s  and w ash room s, or 
p re m ise s  of an o ffice , apartm en t house, o r co m m erc ia l o r other e s tab lish m en t. D uties involve 
a com bination of the fo llow ing : Sw eep ing, mopping o r scrubb ing , and po lish ing  f lo o rs ; rem oving 
ch ip s , t r a sh , and other re fu se ; dusting equipm ent, fu rn itu re , o r f ix tu re s ; po lish ing  m e ta l f ix ­
tu re s  or t r im m in g s ; provid ing supp lies and m ino r m ain ten an ce s e rv ic e s ; and c lean in g  la v a to r ie s , 
sh o w ers , and re s tro o m s. W orkers who sp e c ia liz e  in  window w ash ing a r e  exc luded .

LABORER, MATERIAL HANDLING

A w o rker em ployed in  a w areh o use , m anufactu ring  p lan t, s to re , o r other estab lish m en t 
whose duties involve one o r m o re  of the fo llow ing ; Loading and unloading v a r io u s m a te r ia ls  and 
m erch an d ise  on or from  fre igh t c a r s , t ru c k s , or other tran sp o rtin g  dev ices ; unpacking, sh e lv in g , 
o r p lac ing  m a te r ia ls  or m erch an d ise  in  p roper sto rage  location ; and tran sp o rtin g  m a te r ia ls  or 
m erch an d ise  by handtruck , c a r ,  or w heelbarrow . Longshorem en, who load and unload sh ips a re  
exc luded .

ORDER FILLER

F il ls  sh ipping or tra n s fe r  o rd e rs  for fin ish ed  goods from  sto red  m erch an d ise  in a cco rd ­
ance w ith sp ec if ic a tio n s on s a le s  s l ip s , cu sto m ers ' o rd e r s , o r other in s tru c tio n s . M ay, in  addition 
to f ill in g  o rd e rs  and in d icatin g  item s f illed  or om itted , keep re co rd s of outgoing o rd e rs , re q u i­
s ition  add itio na l stock or rep o rt short supp lies to su p e rv iso r , and perform  other re la ted  d u t ie s .

PACKER, SHIPPING

P re p a re s  fin ish ed  products fo r sh ipm ent o r s to rage  by p lacing them  in  sh ipping con­
t a in e r s , the sp ec if ic  operations perfo rm ed  being dependent upon the typ e , s iz e , and num ber 
of un its to be packed , the type of con ta in er em ployed , and method of sh ipm ent. Work re q u ire s  
the p lac in g  of item s in  sh ipping con ta in ers and m ay  involve one or m o re  of the fo llow ing; 
Knowledge of v ario u s item s of stock in o rd er to v e r ify  content; se lec tio n  of ap p ro p riate  type 
and s iz e  of co n ta in er; in se rt in g  en c lo su res  in  co n ta in er; u sing  e x c e ls io r  o r other m a te r ia l to 
p reven t b reakage  or dam age; c lo s in g  and seatin g  con ta in er; and app lying lab e ls  o r en te ring  
id en tify ing  data on co n ta in er. P a c k e rs  who a lso  m ake wooden boxes o r c r a te s  a re  excluded .

SHIPPING AND RECEIVING CLERK

P re p a re s  m erch an d ise  for sh ipm ent, o r re c e iv e s  and is  re sp o n sib le  for incom ing sh ip ­
m en ts of m erch an d ise  or other m a t e r ia l s . Shipping work in v o lv es : A knowledge of sh ipping p ro ­
c ed u re s , p r a c t ic e s , ro u tes , a v a ilab le  m ean s of tran sp o rta tio n , and r a te s ; and p rep arin g  re co rd s 
of the goods sh ipped, m ak ing up b ills  of lad in g , posting w eight and shipping ch a rg e s , and keep ing 
a f ile  of sh ipping re c o rd s . M ay d ire c t  o r a s s is t  in  p rep a rin g  the m erch an d ise  for sh ipm ent. 
R ece iv in g  work in v o lv es : V erify in g  or d ire c tin g  o th ers in v e r ify in g  the co r re c tn e ss  of sh ipm ents 
ag a in s t b i l ls  of lad in g , in v o ices , or other re c o rd s ; checking for sh o rtages  and re je c tin g  dam ­
aged  goods; routing m erch an d ise  o r m a te r ia ls  to p roper d epartm en ts ; and m ain ta in ing  n e c e s s a r y  
re co rd s and f i le s .

F o r wage study p u rp o se s , w o rk ers  a re  c la s s if ie d  as fo llow s:

R ece iv in g  c le rk
Shipping c le rk
Shipping and re ce iv in g  c le rk  

TRUCKDRIVER

D rives a tru ck  w ith in  a  c ity  o r in d u s tr ia l a r e a  to tran sp o r t m a te r ia ls ,  m erch an d ise , 
equipm ent, o r m en between va rio u s types of e s tab lish m en ts  such a s : M anufacturing p lan ts , fre igh t 
depots, w areh o uses , w h o lesa le  and r e ta i l  e s tab lish m en ts , o r between r e ta i l  e s tab lish m en ts  and 
cu sto m ers ' houses o r p la ce s  of b u s in e ss . M ay a lso  load or unload tru ck  w ith or without h e lp e rs , 
m ake m ino r m ech an ica l r e p a ir s ,  and keep tru ck  in  good w orking o rd e r . D r iv e r -s a le sm e n  and 
o v e r -th e -ro ad  d r iv e r s  a re  ex c lud ed .

F or wage study p u rp o se s , t ru c k d r iv e r s  a re  c la s s if ie d  by s iz e  and type of equipm ent, as 
fo llow s: (T r a c to r - t r a i le r  should be ra ted  on the b a s is  of t r a i l e r  c ap ac ity .)

T ru ck d riv e r (com bination of s iz e s  l is te d  se p a ra te ly )
T ru ck d r iv e r , ligh t (under IV2 tons)
T ru ck d r iv e r , m ed ium  (IV2 to and includ ing 4 tons)
T ru ck d r iv e r , heavy  (over 4 tons, t r a i l e r  type)
T ru ck d r iv e r , heavy  (over 4 ton s, o ther than t r a i l e r  type)

TRUCKER, POWER

O perates a m an u a lly  co n tro lled  gaso lin e- or e lec tr ic -p o w ered  tru ck  or t ra c to r  to tran sp o r t 
goods and m a te r ia ls  of a l l  k inds about a  w areh o use , m anufactu ring  p lan t, o r o ther estab lish m en t.

For w age study p u rp o se s , w o rk ers  a r e  c la s s if ie d  by type of tru ck , a s fo llow s:

T ru ck e r , power (fo rk lift)
T ru ck e r , power (other than fo rk lift)
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A v a i la b le  O n  R e q u e s t

The following a re a s  are  surveyed pe r iod ica l ly  for  use in admin istering the Serv ice  Contract Act of 1965. Copies of public re le ases  a r e  or  
wil l  be ava i lab le  at no cost while supplies last f ro m  any of the B LS  reg iona l offices shown on the back cover .

A lam ogo rdo—Las  C ru ce s ,  N. M ex .
A laska  
Albany, Ga.
A m a r i l lo ,  Tex .
Atlantic City, N.J.
Augusta, Ga.—S.C.
B akers f ie ld ,  Calif.
Baton Rouge, La .
B ilox i ,  Gulfport, and Pascagou la ,  M is s .  
B ridgeport ,  N o rw a lk ,  and Stamford, Conn. 
Cedar  Rapids , Iowa 
Champaign—U rb a n a , 111.
Charleston, S.C.
C la rk sv i l le ,  Tenn., and H opk insv i l le , Ky. 
Colorado Springs , Colo.
Co lumbia, S.C.
Columbus, G a —A la .
Corpus Ch rist i ,  Tex .
C rane ,  Ind.
Dothan, A la .
Duluth—Superior  , Minn.—W is .
E l  Paso ,  Tex .
Eugene—Spr ing f ie ld , O reg .
F a rgo —M oorhead , N. D ak—Minn.  
Fayetteville , N. C.
F itchburg—L e o m in s te r , M a s s .
F rede r ick —H agerstown, M d —P a —W. Va.  
Fre sn o ,  Calif.
Grand F o rk s ,  N . Dak.
Grand Island—Hastings , N e b r .
Greenboro—Winston Salem —High Point, N .C .  
H a r r is b u rg ,  Pa.
Knoxville , T enn.

L a redo ,  Tex .
Las  V ega s ,  Nev.
L o w e r  E as te rn  Shore, M d.—Va.
M acon, Ga.
Marquette , E scanaba ,  Sault Ste.

M a r ie ,  M ich .
M e lbourne—Titusv i l le—C o co a , F la .

(B r e v a rd  Co.)
M erid ian ,  M is s .
M idd lesex ,  Monmouth, Ocean, and Somerset  

Cos. ,  N.J.
M ob i le ,  A la . ,  and P en saco la ,  F la .  
Montgom ery , A la .
N ash v i l le ,  Tenn.
No rtheastern  Maine
Norw ich—Groton—N e w  London, Conn.
Ogden, Utah 
Orlando, F la .
Oxnard—Simi Va l ley—Ventura, Calif.
Panam a City, F la .
Portsmouth, N .H .—Maine—M a ss  .
Pueblo , Colo.
Reno, Nev.
Sacramento , Calif .
Santa B a rb a ra —Santa M a r ia —L o m p o c , Calif .  
Sherman—Denison, Tex .
Shreveport,  La .
Springfie ld—Chicopee—H olyoke , M a ss  —Conn. 
Topeka, Kans.
Tucson, A r iz .
V a l le jo—F a ir f ie ld —Napa , Calif .
Wilmington, D e l—N .J —Md.
Yum a, A r iz .

Reports for the following surveys conducted in the pr io r  year  but since discontinued are  a lso  ava ilab le :

A lpena, Standish, and Taw as  City, Mich.  
Ashev i l le ,  N .C .
Austin, T e x . *
Fort  Smith, A r k —Okla.
Great F a l ls ,  Mont.

Lexington, K y .*  
Pine Bluff, A rk .  
Stockton, Calif.  
Tacom a , Wash.  
Wichita F a l l s ,  Tex .

*  Expanded to an a rea  wage survey  in f is ca l  year  1973. See inside back cover .

The twelfth annual report on sa la r ie s  fo r  accountants, auditors, chief accountants, attorneys, job analysts , d irectors  of personnel,  buyers, chemists ,  
engineers , engineering technicians, draftsmen, and c le r ica l  employees. O rde r  as B L S  Bulletin 1742, National Survey  of P ro fe s s io n a l ,  Adm inistrat ive ,  
Technical,  and C le r ic a l  Pay ,  June 1971, 75 cents a copy, f ro m  any of the B L S  reg iona l sa les  offices shown on the back cover ,  or from  the 
Superintendent of Documents, U.S. Government Printing O ff ice , Washington, D .C . ,  20402.

*  U. * .  G O V E R N M E N T  P R IN T IN G  O F F IC E - 117 1  — 7 4 «  -  1 » 3 /  »7
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A r e a  W a g e  S u r v e y s
A  l i s t  o f  th e  l a t e s t  a v a i l a b l e  b u l l e t i n s  i s  p r e s e n t e d  b e l o w .  A  d i r e c t o r y  o f  a r e a  w a g e  s t u d i e s  in c lu d in g  m o r e  l i m i t e d  s t u d i e s  c o n d u c t e d  at  the  

r e q u e s t  o f  th e  E m p l o y m e n t  S t a n d a r d s  A d m i n i s t r a t i o n  o f  the  D e p a r t m e n t  o f  L a b o r  i s  a v a i l a b l e  on  r e q u e s t .  B u l l e t i n s  m a y  b e  p u r c h a s e d  f r o m  an y  o f  th e  B L S  
r e g i o n a l  s a l e s  o f f i c e s  sh o w n  on  th e  b a c k  c o v e r ,  o r  f r o m  th e  S u p e r i n t e n d e n t  o f  D o c u m e n t s ,  U .S .  G o v e r n m e n t  P r i n t i n g  O f f i c e ,  W a s h in g t o n ,  D . C . ,  2 0 4 0 2 .

A r e a
B u l l e t i n  n u m b e r  

a n d  p r i c e

A k r o n ,  O h io ,  D e c .  1 9 7 2 --------- ---- -------- — --------------— ----
A l b a n y - S c h e n e c t a d y - T r o y ,  N . Y . ,  M a r .  1973  1-----—— —
A l b u q u e r q u e ,  N .  M e x . , M a r .  1 9 7 3 --------- ------------------ ----
A l le n t o w n —B e th le h e rrr—E a s t o n , P a . —N . J . ,  M a y  1972  1 —
A t l a n t a ,  G a . , M a y  1972  1----- ---- ---------------------------------- --
A u s t i n ,  T e x . ,  D e c .  1972  1----------------------------------------------
B a l t i m o r e ,  M d . , A u g .  1 972  1________________ ______ _________
B e a u m o n t —P o r t  A r t h u i —O r a n g e ,  T e x . ,  M a y  1 9 7 2 ---------
B i n g h a m t o n ,  N . Y . ,  J u l y  1 9 7 2 ________— ---- ------ --------------
B i r m i n g h a m ,  A l a . ,  M a r .  1 972---------------------------------------
B o i s e  C i t y ,  I d a h o ,  N o v .  1 972  1____________________________
B o s t o n ,  M a s s . ,  A u g .  197 2  1----- -- ---------- ----- ------------------
B u f f a l o ,  N . Y . ,  O c t .  1 972  1__________________________________
B u r l i n g t o n ,  V t . , D e c .  1 972  1----- ------------------------——-------
C a n t o n ,  O h io ,  M a y  1 972  1______________ —-------------------------
C h a r l e s t o n ,  W. V a . , M a r .  1972  1 ----------------------------------
C h a r l o t t e ,  N . C . ,  J a n .  1 9 7 3 --------------- ----------------------------
C h a t t a n o o g a ,  T e n n . - C a . , S e p t .  1 972  1----------------------- —
C h i c a g o ,  111., J u n e  1 9 7 2 -------------------------------------------------
C i n c i n n a t i ,  O h io—K y .—I n d . , F e b .  1 9 7 3 ---------------------------
C l e v e l a n d ,  O h io ,  S e p t .  1972  1---- ---------------- -------------------
C o l u m b u s ,  O h io ,  O c t .  1972  1---------- — ---------------------------
D a l l a s ,  T e x . ,  O c t .  197 2  1--------— ----------------------------------
D a v e n p o r t —R o c k  I s l a n d —M o l i n e ,  Io w a—111., F e b .  1 9 7 3 ----
D a y t o n ,  O h io ,  D e c .  1 9 7 2 ----- ------------------------------------------
D e n v e r ,  C o l o . , D e c .  1 9 7 2- . — ---------------- ---- -------——-------
D e s  M o i n e s ,  Io w a ,  M a y  197£ 1 --------- ----------------------------
D e t r o i t ,  M i c h . , F e b .  1 9 7 2 ---------------------------------------------
D u r h a m , N . C . ,  A p r .  1 97 3 ----------------------------------------------
F o r t  L a u d e r d a l e —H o lly w o o d  and  W e s t  P a l m

B e a c h ,  F l a . ,  A p r .  1972  1---------------------------------------------
F o r t  W o rth ,  T e x . , O c t .  1972  1---------- — ------------------------
G r e e n  B a y ,  W i s . , J u l y  1972  1— — --------------- ----- —---------
G r e e n v i l l e ,  S . C . ,  M a y  1 9 7 2 -------------------------------------------
H o u s t o n ,  T e x . , A p r .  1 9 7 2 ----------------------------------------------
H u n t s v i l l e , A l a . , F e b .  1 9 7 3 ----------- —----------------------- ----
I n d i a n a p o l i s , I n d . , O c t .  1972  1 ------------------- -------------------
J  a c k s o n ,  M i s  s . , J  a n .  1 9 7 3 — ---- --------- --------- ----------------
J a c k s o n v i l l e ,  F l a . , D e c .  1 972  — ----------- — ---- ---------------
K a n s a s  C i t y ,  M o .—K a n s . , S e p t .  1 9 7 2 -----------------------------
L a w r e n c e —H a v e r h i l l ,  M a s s . —N .H . ,  J u n e  1 972  1------------
L e x i n g t o n ,  K y . , N o v .  1 972  1-------------------------------------------
L i t t l e  R o c k - N o r t h  L i t t l e  R o c k ,  A r k . ,  J u l y  1972  1---------
L o s  A n g e l e s —L o n g  B e a c h  a n d  A n a h e i m —S a n t a  Anar-

G a r d e n  G r o v e ,  C a l i f . ,  O c t .  1972  1--------------—----- — ----
L o u i s v i l l e ,  K y .—I n d . , N o v .  1 9 7 2 ----------------- -------------------
L u b b o c k ,  T e x . , M a r .  1 9 7 3 ---------------------------------------------
M a n c h e s t e r ,  N .H . ,  J u l y  1972  1----- — ---------------------------
M e m p h i s , T e n n .—A r k . , N o v .  1 9 7 2 ---------------------------------
M i a m i ,  F l a . , N o v .  1972  1___________________________________
M i d l a n d  an d  O d e s s a ,  T e x . ,  J a n .  1 9 7 3----- ---------------------

1 7 7 5 - 3 6 , 40 c e n t s
1 7 7 5 - 6 2 , 55 c e n t s
1 7 7 5 - 5 2 , 40 c e n t s
1 7 2 5 - 8 7 , 35 c e n t s
1 7 2 5 - 7 7 , 45 c e n t s
1 7 7 5 - 4 2 , 4 0  c e n t s
1 7 7 5 - 2 0 , 75 c e n t s
1 7 2 5 - 6 9 , 30 c e n t s
1 7 7 5 - 5 , 45 c e n t s
1 7 2 5 - 5 8 , 30 c e n t s
1 7 7 5 - 3 2 , 50 c e n t s
1 7 7 5 - 1 3 , 75 c e n t s
1 7 7 5 - 1 8 , 65  c e n t s
1 7 7 5 - 2 8 , 50 c e n t s
1 7 2 5 - 7 5 , 35 c e n t s
1 7 2 5 - 6 3 , 35 c e n t s
1 7 7 5 - 3 9 , 40 c e n t s
1 7 7 5 - 1 4 , 55 c e n t s
1 7 2 5 - 9 2 , 70 c e n t s
1 7 7 5 - 5 3 , 50 c e n t s
1 7 7 5 - 1 5 , 75 c e n t s
1 7 7 5 - 2 3 , 55 c e n t s
1 7 7 5 - 2 5 , 75 c e n t s
1 7 7 5 - 5 7 , 40 c e n t s
1 7 7 5 - 3 4 , 40 c e n t s
1 7 7 5 - 3 5 , 40 c e n t s
1 7 2 5 - 8 6 , 35 c e n t s
1 7 2 5 - 6 8 , 40 c e n t s
1 7 7 5 - 6 1 , 35 c e n t s

1 7 2 5 - 7 4 , 35 c e n t s
1 7 7 5 - 2 4 , 50 c e n t s
1 7 7 5 - 1 , 55 c e n t s
1 7 2 5 - 6 6 , 30 c e n t s
1 7 2 5 - 7 9 , 35 c e n t s
1 7 7 5 - 4 8 , 40 c e n t s
1 7 7 5 - 2 7 , 55 c e n t s
1 7 7 5 - 4 4 , 40 c e n t s
1 7 7 5 - 3 1 , 4 0  c e n t s
1 7 7 5 - 1 7 , 50 c e n t s
1 7 2 5 - 8 1 , 35 c e n t s
1 7 7 5 - 2 2 , 50 c e n t s
1 7 7 5 - 2 , 55 c e n t s

1 7 7 5 - 3 8 , 75 c e n t s
1 7 7 5 - 3 7 , 4 0 c e n t s
1 7 7 5 - 5 5 , 40 c e n t s
1 7 7 5 - 8 , 55  c e n t s
1 7 7 5 - 3 0 , 4 0 c e n t s
1 7 7 5 - 2 9 , 55 c e n t s
1 7 7 5 - 4 1 , 35 c e n t s

A rea

M ilwaukee , W is . , M ay 1972 1_______________________________
Minneapolis—St. Paul,  Minn., J an. 1973__________________
Muskegoir-Muskegon Heights, M ich.,  June 1972 1 ______
Newark  and J e rs e y  City, N. J . , J an. 1973________________
New Haven, Conn., J an. 1973______________________________
New Orleans, L a . , J an. 19 7 3 _______________________________
New York ,  N .Y . ,  Apr . 1972 1________________________________
N or fo lk—V irg in ia  Beach—Portsmouth and

Newport News—Hampton, V a . , J an. 1973 1_______________
Oklahoma City, Ok la ., July 1972__________________________
Omaha, Nebr.—Iowa, Sept. 1972___________________________
Patersorr-C lifton—P assa ic ,  N.J., June 1972 1 ---------------
Philadelphia, P a . -N .J . ,  Nov. 1972_________________________
Phoenix, A r i z . , June 1972 1_________________________________
Pittsburgh, P a . , J an. 1972_______ __________________________
Portland, M a ine , Nov. 1972____ ___________________________
Port land, O reg .—W ash., May 1972 1 _______________________
Poughkeepsie—Kingston-Newburgh, N .Y . ,

June 1972 1 ___________________________________________________
P  rovidence—Warwickr-Pawtucket, R. I.—Mas s . ,

Raleigh, N .C .,  Aug. 1972____________________________________
Richmond, V a . , Mar. 1972 1 ________________________________
R ivers id e—San Bernardino—Ontario, Calif. ,

Rochester, N .Y .  (o f f ice  occupations only), July 1972___
Rockford, 111., J une 1972 1 ____________ __ __________________
St. L ou is , Mo.—111., Mar. 1972_____________________________
Salt Lake City, Utah, Nov. 1972 1_________________________
San Antonio, T e x . , May 1972_______________________________
San Diego, C a l i f . , Nov. 1972________________________________
San F ran c isco—Oakland, Cali f . ,  Oct. 1971 1 ______________
San Jose, C a l i f . , Mar. 1972_________________________________
Savannah, G a ., May 1972 1 __________________________________
Sc ranton, P a . , J uly 1972—___________________________________
Seattle—E vere tt ,  W ash., J an. 1973_________________________
Sioux F a l l s , S. Dak., Dec. 1972 1 ----------------------------------
South Bend, Ind., M ar. 1973-----------------------------------------
Spokane, W ash., J une 1972 1-----------------------------------------
Syracuse, N .Y . ,  July 1972__________________________________
Tampa—St. Pe te rsbu rg ,  F la . , Aug. 1972-----------------------
Toledo, Ohio—M ich . , Apr. 1973________ __ _________________
Trenton, N.J., Sept. 1972 1_________________________________
Utica—Rom e, N .Y . , July 1972_______________________________
Washington, D.C.—Md.—V a . , Mar. 1972 1 ----------------------
Waterbury, Conn., Mar. 1973_______________________________
W aterloo, Iowa, Nov. 1972__________________________________
Wichita, Kans . , Apr. 1972 1_________________________________
W o rces te r ,  M a ss . , May 1972 1__________ ,__________________
York ,  P a . ,  Feb. 1973_____________________ ___________________
Youngstown—W arren, Ohio, Nov. 1972____________________

B u l l e t i n  n u m b e r  
an d  p r i c e

1 7 2 5 - 8 3 , 45 c e n t s
1 7 7 5 - 4 9 , 55 c e n t s
1 7 2 5 - 8 5 , 35 c e n t s
1 7 7 5 - 5 0 , 55 c e n t s
1 7 7 5 - 4 6 , 40 c e n t s
1 7 7 5 - 4 7 , 40 c e n t s
1 7 2 5 - 9 0 , 50 c e n t s

1 7 7 5 - 5 1 , 50 c e n t s
1 7 7 5 - 6 , 45 c e n t s
1 7 7 5 - 1 6 , 40 c e n t s
1 7 2 5 - 8 8 , 4 0 c e n t s
1 7 7 5 - 4 5 , 55 c e n t s
1 7 2 5 - 9 4 , 55 c e n t s
1 7 2 5 - 4 6 , 40 c e n t s
1 7 7 5 - 2 1 , 40 c e n t s
1 7 2 5 - 8 9 , 35 c e n t s

1 7 2 5 - 8 0 , 35 c e n t s

1 7 2 5 - 7 0 , 30 c e n t s
1 7 7 5 - 7 , 45 c e n t s
1 7 2 5 - 7 2 , 35 c e n t s

1 7 7 5 - 6 0 , 65 c e n t s
1 7 7 5 - 4 , 45 c e n t s
1 7 2 5 - 8 4 , 35 c e n t s
1 7 2 5 - 6 1 , 35 c e n t s
1 7 7 5 - 3 3 , 50 c e n t s
1 7 2 5 - 6 7 , 30 c e n t s
1 7 7 5 - 4 0 , 40 c e n t s
1 7 2 5 - 3 3 , 50 c e n t s
1 7 2 5 - 6 5 , 30 c e n t s
1 7 2 5 - 7 3 , 35 c e n t s
1 7 7 5 - 1 0 , 45 c e n t s
1 7 7 5 - 5 6 , 40 c e n t s
1 7 7 5 - 4 3 , 40 c e n t s
1 7 7 5 - 5 4 , 40 c e n t s
1 7 2 5 - 9 1 , 35 c e n t s
1 7 7 5 - 1 1 , 4 5 c e n t s
1 7 7 5 - 9 , 45 c e n t s
1 7 7 5 - 6 3 , 40 c e n t s
1 7 7 5 - 1 2 , 55 c e n t s
1 7 7 5 - 3 , 45 c e n t s
1 7 2 5 - 9 3 , 70 c e n t s
1 7 7 5 - 5 8 , 40 c e n t s
1 7 7 5 - 2 6 , 40 c e n t s
1 7 2 5 - 8 2 , 35 c e n t s
1 7 2 5 - 7 1 , 35 c e n t s
1 7 7 5 - 5 9 , 40 c e n t s
1 7 7 5 - 1 9 , 40 c e n t s

l Data on establishment practices and supplementary wage provisions are also presented.
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U.S. DEPARTMENT OF LABOR 
BUREAU OF LABOR STATISTICS 
WASHINGTON, D.C. 20212

OFFICIAL BUSINESS 
PENALTY FOR PRIVATE USE $300

BUREAU
Region I

1603 JFK Federal Building
Government Center
Boston, Mass. 02203
Phone: 223-6761 (Area Code 617)
Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
8th Floor, 300 South Wacker Drive
Chicago, III. 60606
Phone: 353-1880 (Area Code 312)
Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

POSTAGE AND FEES PAID
U. S. DEPARTMENT OF LABOR

L A B - 4 4 1

THIRD CLASS MAIL

OF LABOR STATISTICS REGIONAL OFFICES
Region II 

1515 Broadway 
New York, N.Y. 10036 
Phone: 971-5405 (Area Code 212) 
New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region III
P.0 Box 13309 
Philadelphia, Pa. 19101 
Phone: 597-1154 (Area Code 215) 
Delaware
District ot Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Region IV 
Suite 540
1371 Peachtree St. N.E.
Atlanta, Ga. 30309
Phone: 526-5418 (Area Code 404)
Alabama
Florida
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennessee

Region VI
1100 Commerce St. Rm. 6B7
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)
Arkansas
Louisiana
New Mexico
Oklahoma
Texas

Regions VII and VIII 
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816) 
VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Regions IX and X
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (Area Code 415)
IX
Arizona
California
Hawaii
Nevada

X
Alaska
Idaho
Oregon
Washington
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