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Preface

The B u reau  o f L a b o r  S ta tis tic s  p ro g ra m  o f annual occupa­
tio n a l w age su rveys  in m etro p o lita n  a rea s  is  des igned  to p ro v id e  data 
on occupational ea rn in gs , and estab lish m en t p ra c t ic e s  and su pp le­
m en ta ry  w age p ro v is io n s . It y ie ld s  d e ta iled  data by  se lec ted  industry  
d iv is io n  fo r  each o f the a reas  studied, fo r  geograp h ic  reg io n s , and fo r  
the United S tates. A  m a jo r  con s id era tion  in  the p ro g ra m  is the need 
fo r  g r e a te r  ins igh t in to (1) the m ovem en t o f w ages by occupational 
c a te g o ry  and sk il l  le v e l,  and (2) the s tru ctu re  and le v e l  o f w ages  
am ong a reas  and indu stry  d iv is io n s .

A t the end o f each su rvey , an ind iv idu a l a rea  bu lle tin  p r e ­
sents the resu lts . A f t e r  com p le t ion  o f a l l  ind iv idua l a rea  bu lletins 
fo r  a round o f su rveys , tw o su m m ary  bu lle tin s  a re  issued. The f i r s t  
b rin gs  data fo r  each o f the m etro p o lita n  a rea s  studied into one bu lletin . 
The second p resen ts  in fo rm a tio n  w h ich  has been  p ro je c ted  fro m  in d i­
v idu a l m etro p o lita n  a rea  data to r e la te  to geograp h ic  reg ion s  and the 
U n ited  States.

N in e ty - fo u r  a reas  c u rren t ly  a re  included in the p ro g ra m . In 
each  a rea , in fo rm a tio n  on occu pationa l earn ings is  c o lle c te d  annually 
and on estab lishm en t p ra c t ic e s  and supp lem en ta ry  w age p ro v is io n s  
b ien n ia lly .

T h is  bu lle tin  p resen ts  resu lts  o f the su rvey  in P o rtla n d , 
O reg .—W ash ., in  M ay  1972. The Standard M etrop o litan  S ta tis tica l 
A r e a ,  as defin ed  by  the O ff ic e  o f M anagem en t and Budget ( fo r m e r ly  the 
B u reau  o f the Budget) through January 1968, con sis ts  o f C lackam as, 
M ultnom ah, and W ash ington C ou n ties, O re g .;  and C la rk  County, Wash. 
T h is  study w as conducted by  the B u reau 's  reg ion a l o f f ic e  in San 
F ra n c is c o , C a li f . ,  under the g en e ra l d ire c t io n  o f D. B ru ce  Hanchett, 
D eputy R eg io n a l D ir e c to r .

Note:

S im ila r  rep o rts  a re  a va ila b le  fo r  other a reas . (See ins ide 
back c o v e r .)

Union w age  ra te s , in d ica tiv e  o f p re v a ilin g  pay le v e ls  in 
the P o r t la n d  a rea , a re  a lso  a va ila b le  fo r  bu ild ing construction ; 
p rin tin g ; lo c a l- t ra n s it  opera tin g  em p lo yees ; lo c a l tru ck d r iv e rs  
and h e lp e rs ; and g r o c e r y  s to re  em p loyees .
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In troduction

Th is  a rea  is  1 o f 94 in which the U.S. D epartm ent o f L a b o r 's  
Bureau o f L a b o r  S ta tis tics  conducts su rveys  o f occupational earn ings 
and re la ted  b en efits  on an a reaw id e  b a s is .1 In th is a rea , data w e re  ob ­
ta ined  by p erson a l v is its  o f Bureau fie ld  econ om ists  to ren resen ta tiv e  
estab lishm en ts  w ith in s ix  b road  industry  d iv is io n s : M anu facturing:
tran sp orta tion , com m unication , and other public u tilit ie s ; w h o lesa le  
trade : r e ta il trad e ; finan ce, insu rance, and rea l esta te ; and s e rv ic e s . 
M a jo r  indu stry  groups excluded  fro m  these studies a re  govern m ent 
operation s  and the con struction  and e x tra c t iv e  in d u str ies . E s tab lish ­
m ents having fe w e r  than a p re s c r ib e d  number o f w o rk e rs  a re  om itted  
because they tend to fu rn ish  in su ffic ien t em p loym en t in the occupations 
studied to w arran t in c lu sion . Separate tabulations a re  p ro v id ed  fo r  
each o f the broad industry  d iv is io n s  which m ee t pub lication  c r it e r ia .

T h ese  su rveys  a re  conducted on a sam ple basis because o f 
the u n n ecessary  cost in vo lved  in  su rvey in g  a ll estab lishm en ts. To  
obta in  optim um  accu racy  at m in im um  cost, a g re a te r  p rop ortion  o f 
la rg e  than o f  sm a ll estab lishm en ts is  studied. In com bin ing the data, 
h o w ever , a ll es tab lishm en ts  a re  g iven  th e ir  app rop ria te  w eigh t. E s t i­
m ates  based on the estab lishm en ts studied a re  p resen ted , th e re fo re , 
as re la t in g  to  a ll estab lishm en ts in the industry  grouping and a rea , 
excep t fo r  th ose below  the m in im um  s iz e  studied.

Occupations and E arn ings

The occupations s e lec ted  fo r  study a re  com m on to a v a r ie ty  
o f m anu factu ring and nonm anufacturing in d u str ies , and a re  o f the 
fo llo w in g  types : (1 ) O ffic e  c le r ic a l;  (2 ) p ro fes s io n a l and techn ica l;
(3 ) maintenance and pow erp lan t; and (4) custod ia l and m a te r ia l m o v e ­
m ent. Occupational c la s s ific a t io n  is  based on a un iform  set o f job  
d escr ip tion s  designed  to take account o f in teres tab lish m en t v a r ia tion  
in duties w ith in  the sam e job . The occupations s e lec ted  fo r  study 
a re  lis ted  and d escr ib ed  in the appendix. U n less o th erw ise  ind icated , 
the earn ings data fo llo w in g  the jo b  t it le s  a re  fo r  a ll in du stries  com ­
b ined. E arn in gs  data fo r  som e o f the occupations lis ted  and d escr ib ed , 
o r  fo r  som e industry  d iv is ion s  w ith in  occupations, a re  not p resen ted  
in the A - s e r ie s  tab les , because e ith e r  (1 ) em p loym en t in the occu pa­
tion  is  too  sm a ll to p ro v id e  enough data to m e r it  p resen ta tion , o r  
(2 ) th ere  is  p o s s ib ility  o f d is c lo su re  o f ind iv idu a l estab lishm en t data. 
E arn ings data not shown sep a ra te ly  fo r  indu stry  d iv is io n s  a re  included 
in a ll in du stries  com bined data, w h ere  shown. L ik e w is e , data a re  
included in the o v e r a ll  c la s s ific a t io n  when a su b c la ss ifica tio n  o f s e c ­
r e ta r ie s  o r  tru c k d r iv e rs  is  not shown o r  in fo rm ation  to su b c la ss ify  
is  not a va ila b le .

1 Included in the 94 areas are eight studies conducted by the Bureau under contract. These 
areas are Binghamton, N. Y. (New Yoric portion only); Durham, N. C . ; Fort Lauderdale—Hollywood and 
West Palm Beach, F la .; Huntsville, A la .; Poughkeepsie—Kingston—Newburgh, N .Y .; Rochester, N .Y . 
(office occupations only); Syracuse, N .Y .; and Utica—Rome, N .Y . In addition the Bureau conducts 
more limited area studies in 64 areas at the request of the Employment Standards Administration of 
the U. S. Department of Labor.

O ccupational em p loym en t and earn ings data are  shown fo r  
fu ll- t im e  w o rk ers , i .e . ,  those h ired  to w ork  a regu la r  w eek ly  schedule. 
E arn ings data exclude p rem iu m  pay fo r  o v e r t im e  and fo r  w ork  on 
w eekends, h o lidays , and la te  sh ifts . Nonproduction bonuses a re  e x ­
cluded, but c o s t -o f- l iv in g  a llow an ces  and in cen tive  earn ings a re  in ­
c lu d ed .2 W here w eek ly  hours a re  rep o rted , as fo r  o f f ic e  c le r ic a l occu ­
pations, r e fe r e n c e  is  to  the standard w orkw eek  (rounded to the n eares t 
ha lf hour) fo r  which em p loyees  r e c e iv e  th e ir  regu la r  s tra igh t-tim e  
sa la r ie s  (e x c lu s iv e  o f  pay fo r  o v e r t im e  at regu la r  and/or prem ium  
ra te s ). A v e ra g e  w eek ly  earn ings fo r  th ese occupations have been 
rounded to  the n ea res t ha lf d o lla r .

T h ese  su rveys  m easu re  the le v e l o f occupational earn ings in 
an a rea  at a p a r ticu la r  tim e . C om parison s o f  ind iv idua l occupational 
a ve ra ges  o v e r  t im e  m ay not r e f le c t  expected  w age changes. The 
a ve ra ges  fo r  ind iv idua l jobs a re  a ffec ted  by changes in w ages and 
em ploym en t pa tte rn s . F o r  exam p le, p roportion s  o f w o rk e rs  em ployed  
by high- o r  lo w -w a ge  firm s  m ay change or h igh -w age  w o rk ers  m ay 
advance to b e tte r  jobs and be rep laced  by new w o rk e rs  at lo w er  ra tes . 
Such sh ifts in em p loym en t could d ecrea se  an occupational a ve ra ge  even 
though m ost estab lishm en ts in an a rea  in c rea s e  w ages during the y ea r. 
T ren ds  in earn ings  o f occupational groups, shown in  tab le 2, a re  
b e tte r  in d ica to rs  o f  .vage trends than ind ividual jobs w ith in  the groups.

The a ve ra ges  p resen ted  r e f le c t  com pos ite , a reaw ide  e s t i­
m a tes . Indu stries  and estab lishm en ts d if fe r  in pay le v e l and job  
s ta ffin g  and, thus, con tribute d iffe r e n t ly  to the estim a tes  fo r  each job . 
The pay re la tion sh ip  obta inable fro m  the a ve ra ges  m ay  fa il to r e f le c t  
a ccu ra te ly  the w age spread  o r  d iffe r e n t ia l m ainta ined  among jobs in 
ind ividual es tab lish m en ts . S im ila r ly , d iffe ren ce s  in  a ve ra ge  pay le v e ls  
fo r  m en and wom en in any o f the s e lec ted  occupations should not be 
assum ed to r e f le c t  d iffe re n c e s  in pay trea tm en t o f the sexes w ithin 
ind ividual es tab lish m en ts . O ther p oss ib le  fa c to rs  which m ay con ­
tribu te  to d iffe re n c e s  in pay fo r  m en and wom en include: D iffe ren ces  
in  p ro g re s s io n  w ith in  estab lish ed  ra te  ranges, s ince on ly the actual 
ra tes  paid incum bents a re  c o lle c ted ; and d iffe ren ces  in sp ec ific  duties 
p e r fo rm ed , although the w o rk e rs  a re  c la s s ifie d  ap p ro p ria te ly  w ith in 
the sam e su rvey  job  d escr ip tion . Job d escrip tion s  used in c la ss ify in g  
em p loyees  in th ese su rveys  a re  usually  m o re  g en e ra liz ed  than those 
used in ind iv idu a l estab lishm en ts and a llow  fo r  m in or  d iffe ren ces  
am ong estab lishm en ts  in  the sp ec ific  duties p e r fo rm ed .

O ccupational em p loym en t es tim a tes  rep resen t the to ta l in a ll 
estab lishm en ts w ith in the scope o f the study and not the number actu­
a lly  su rveyed . B ecau se o f d iffe ren ce s  in  occupational structure am ong 
es tab lish m en ts , the es tim a tes  o f occupational em p loym ent obtained

2 Special payments provided for work in designated parts of the area by companies not con­
sidering such payments a part of the regular salary or hourly rate were not included because of 
reporting problems. Such instances are few and do not have a large impact on the published data.

1
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fro m  the sam ple o f es tab lishm en ts  studied s e rv e  on ly to ind icate  
the r e la t iv e  im portan ce  o f  the jobs  studied. Th ese  d iffe ren ce s  in 
occupational s tru ctu re  do not a ffe c t  m a te r ia l ly  the accu racy  o f  the 
earn ings data.

E stab lishm en t P ra c t ic e s  and Supplem entary W age P ro v is io n s

In form a tion  is  p resen ted  (in  the B -s e r ie s  tab les ) on se lec ted  
estab lishm en t p ra c t ic e s  and su pp lem en ta ry  w age p ro v is io n s  as they 
re la te  to p lant- and o ff ic e w o rk e r s . Data fo r  industry d iv is io n s  not 
p resen ted  s ep a ra te ly  a re  included  in  the e s tim a tes  fo r  " a l l  in d u s tr ie s ."  
A d m in is tra tiv e , e x ecu tive , and p ro fe s s io n a l em p loyees , and con stru c­
tion  w o rk e rs  who a re  u tiliz ed  as a sepa ra te  w ork  fo rc e  a re  excluded . 
"P la n tw o rk e rs "  include w ork in g  fo re m e n  and a ll n on su p erv isory  w o rk ­
e rs  (includ ing leadm en  and tra in e e s ) engaged in n on o ffice  functions. 
"O ff ic e w o rk e r s "  include w o r k i n g  su p e rv is o rs  and n o n su p erv iso ry  
w o rk ers  p e r fo rm in g  c le r ic a l  o r  re la ted  functions. C a fe te r ia  w o rk e rs  
and rou tem en a re  excluded  in  m anu factu ring in d u str ies , but included 
in nonm anufacturing in d u str ies .

M in im um  entran ce s a la r ie s  fo r  w om en  o ff ic e w o rk e rs  (tab le  
B - l )  re la te  on ly to the estab lish m en ts  v is ite d . B ecau se o f the optim um  
sam pling techn iques used, and the p ro b a b ility  that la r g e  e s ta b lish ­
m ents a re  m o re  l ik e ly  to  have fo rm a l en trance ra tes  fo r  w o rk e rs  
above the su b c le r ic a l le v e l  than sm a ll es tab lish m en ts , the tab le  is  
m o re - r e p re s e n ta t iv e  o f p o lic ie s  in  m ed ium  and la rg e  estab lish m en ts .

Shift d if fe r e n t ia l data (tab le  B -2 ) a re  lim ited  to  p lan tw orkers  
in  m anu factu ring in d u s tr ies . T h is  in fo rm a tio n  is  p resen ted  both in 
te rm s  o f (1 ) es tab lish m en t p o lic y , 3 p resen ted  in  te rm s  o f to ta l p lant- 
w o rk e r  em p loym en t, and (2 ) e f fe c t iv e  p ra c t ic e ,  p resen ted  in  te rm s  
o f w o rk e rs  ac tu a lly  em p loyed  on the sp ec if ie d  sh ift at the t im e  o f the 
su rvey . In estab lishm en ts  having v a r ie d  d if fe r e n t ia ls , the amount 
applying to  a m a jo r ity  was used  o r ,  i f  no amount app lied  to a m a jo r ity ,  
the c la s s ific a t io n  "o th e r "  was used. In estab lishm en ts  in which som e 
la te -s h ift  hours a re  paid  at n orm a l ra te s , a d iffe r e n t ia l was reco rd ed  
on ly  i f  it  app lied  to  a m a jo r ity  o f the sh ift hours.

The schedu led w eek ly  hours and days (tab le  B -3 ) o f a m a ­
jo r i t y  o f the f ir s t - s h i f t  w o rk e rs  in  an estab lishm en t a re  tabulated as 
app lying to  a ll o f  the p lan t- o r  o f f ic e w o rk e r s  o f that estab lishm en t. 
Scheduled w eek ly  hours and days a re  those w hich a m a jo r ity  o f fu l l­
t im e  em p loyees  w e re  expected  to  w ork , w hether they w e re  paid fo r  at 
s tra igh t-t im e  o r  o v e r t im e  ra te s .

P a id  h o lidays ; pa id  vaca tion s ; and health , insu rance, and pen­
sion  plans (tab les  B -4  through B -6 ) a re  tre a ted  s ta t is t ic a lly  on the 
b as is  that th ese  a re  app licab le  to a ll p lan t- o r  o f f ic e w o rk e rs  i f  a

3 An establishment was considered as having a policy if it  met either of the following condi­
tions: (1) Operated late shifts at the time of the survey, or (2) had formal provisions covering late
shifts. An establishment was considered as having formal provisions if it (1) had operated late shifts 
during the 12 months prior to the survey, or (2) had provisions in written form for operating late shifts.

m a jo r ity  o f  such w o rk e rs  a re  e l ig ib le  o r  m ay  even tu a lly  qu a lify  fo r  
the p ra c t ic e s  lis te d . Sums o f in d iv idu a l item s  in  tab les  B -2  through 
B -6  m ay  not equal to ta ls  because o f rounding.

Data on paid h o lidays  (tab le  B -4 ) a re  l im ited  to data on h o li­
days gran ted  annually on a fo rm a l bas is ; i . e . ,  (1 ) a re  p rov id ed  fo r  in 
w r itten  fo rm , o r  (2) have been  es tab lish ed  by custom . H olidays o r d i­
n a r ily  gran ted  a re  included even  though they m ay  fa l l  on a nonworkday 
and the w o rk e r  is  not gran ted  another day o ff.  The f i r s t  part o f the 
paid ho lidays tab le  p resen ts  the num ber o f whole and h a lf ho lidays 
actu a lly  gran ted . The second p a rt com bines w hole and ha lf ho lidays 
to show to ta l h o liday  t im e .

The sum m ary o f va ca tion  p lans (tab le  B -5 ) is  lim ited  to a 
s ta tis tica l m ea su re  o f va ca tion  p ro v is io n s . It is  not intended as a 
m ea su re  o f the p ro p o rtion  o f w o rk e rs  actu a lly  r e c e iv in g  sp ec ific  bene­
f its .  P ro v is io n s  o f an es tab lish m en t fo r  a ll lengths o f s e r v ic e  w e re  
tabu lated as app lying to a ll p lan t- o r  o f f ic e w o rk e r s  o f the e s ta b lish ­
m ent, r e g a rd le s s  o f  length  o f s e r v ic e .  P ro v is io n s  fo r  paym ent on 
o th er than a t im e  bas is  w e re  co n verted  to a t im e  b as is ; fo r  exam p le , 
a paym ent o f 2 p e rcen t o f  annual ea rn in gs  was con s id ered  as the equ iv ­
alent o f  1 w eek 's  pay. Only b as ic  plans a re  included . E stim a tes  e x ­
clude vaca tion  bonus and va ca tio n -sa v in g s  plans and those w hich o f fe r  
"e x ten d ed " o r  "s a b b a t ic a l"  b en e fits  beyond b as ic  plans w ith qu a lify ing  
lengths o f s e r v ic e .  Such exc lu s ion s a re  typ ica l in the s te e l, alum inum , 
and can in d u s tr ies .

Data on health , in su ran ce , and pension  plans (tab le  B -6 ) in ­
clude those plans fo r  which the e m p lo ye r  pays at le a s t a part o f  the 
cost. Such p lans include those u n derw ritten  by a c o m m e rc ia l insurance 
com pany and th ose p ro v id ed  th rough a union fund o r  paid  d ir e c t ly  by 
the em p lo ye r  out o f cu rren t op era tin g  funds o r  fro m  a fund set aside 
fo r  th is  pu rpose. An  estab lish m en t was c on s id e red  to have a plan i f  
the m a jo r ity  o f  em p lo yees  was e lig ib le  to be c o v e re d  under the plan, 
even  i f  le s s  than a m a jo r ity  e le c ted  to  p a r tic ip a te  because em p loyees  
w e re  req u ired  to con tribu te tow ard  the cos t o f  the plan. L e g a lly  r e ­
qu ired  p lans, such as w o rk m en 's  com pensation , s o c ia l s e cu rity , and 
ra ilro a d  r e t ire m en t w e re  excluded .

S ickness and acc iden t insu ran ce is  lim ite d  to that type o f in ­
surance under w h ich p red e te rm in ed  cash paym ents a re  m ade d ire c t ly  
to  the insu red  during tem p o ra ry  i l ln e s s  o r  acc id en t d is a b ility . In fo r ­
m ation  is  p resen ted  fo r  a ll such p lans to  w h ich  the em p lo ye r  con tr ib ­
u tes. H ow eve r , in  N ew  Y o rk  and N ew  J e rs e y , w h ich have enacted 
tem p o ra ry  d is a b ility  in su ran ce law s w hich req u ire  e m p lo ye r  con tribu ­
t io n s ,4 plans a re  included  on ly  i f  the em p lo y e r  (1J con tribu tes m o re  
than is  le g a lly  req u ired , o r  (2 ) p ro v id e s  the em p lo yee  w ith benefits  
w h ich exceed  the req u irem en ts  o f  the law . Tabu lations o f pa id  s ick

4 The temporary disability laws in California and Rhode Island do not require employer 
contributions.
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le a v e  p lans a re  l im ited  to fo rm a l p lans 5 w h ich p ro v id e  fu ll pay o r  a 
p ro p o rtion  o f the w o rk e r 's  pay during absence fro m  w ork  because o f 
i l ln e s s . Separate  tabu lations a re  p resen ted  acco rd in g  to  (1 ) plans 
w hich p ro v id e  fu ll pay and no w aiting  p e rio d , and (2 ) plans which p r o ­
v id e  e ith e r  p a r t ia l pay o r  a w a itin g  p e rio d . In addition  to the p re s en ­
ta tion  o f the p rop ortion s  o f w o rk e rs  who a re  p ro v id ed  s ickn ess and 
acciden t in su ran ce o r  paid  s ick  le a v e , an unduplicated to ta l is  shown 
o f w o rk e rs  who r e c e iv e  e ith e r  o r  both types o f b en e fits .

L o n g -te rm  d is a b ility  p lans p ro v id e  paym ents to to ta lly  d is ­
ab led  em p lo yees  upon the exp ira tion  o f  th e ir  paid  s ick  le a v e  and/or 
s ickn ess  and acc iden t in su ran ce , o r  a fte r  a p red e te rm in ed  p e r io d  o f 
d is a b ility  (ty p ic a lly  6 m onths). Paym en ts  a re  m ade until the end o f

5 An establishment was considered as having a formal plan if it established at least the mini­
mum number of days of sick leave available to each employee. Such a plan need not be written, 
but informal sick leave allowances, determined on an individual basis, were excluded.

3

the d is a b ility , a m axim u m  age , o r  e l ig ib i l i t y  fo r  r e t ire m en t b en e fits . 
Paym en ts m ay  be at fu ll o r  p a r t ia l pay but a re  a lm os t a lw ays r e ­
duced by soc ia l s e cu rity , w o rk m en 's  com pensation , and p r iv a te  pension  
ben efits  payab le  to  the d isab led  em p loyee .

«*• _■

M a jo r  m ed ica l insu rance includes th ose  p lans w hich a re  d e ­
s igned  to  p ro te c t em p loyees  in  case  o f  s ickn ess  and in ju ry  in vo lv in g  
expenses beyond the c o v e ra g e  o f b as ic  h o sp ita liza tio n , m ed ica l, and 
su rg ica l p lans. M ed ica l insu rance r e fe r s  to p lans p ro v id in g  fo r  c o m ­
p le te  o r  p a r t ia l paym ent o f d o c to rs ' fe e s . D enta l insu ran ce usually  
c o v e rs  f i l l in g s ,  ex tra c tio n s , and X - ra y s .  E xclu ded  a re  plans which 
c o v e r  on ly  o r a l s u rg e ry  o r  acc iden t dam age. P lan s  m ay  be un der­
w ritten  by c o m m e r ic a l insurance com pan ies o r  n on p ro fit organ iza tion s  
o r  they m a y  be paid  fo r  by the em p lo ye r  out o f  a fund set as ide fo r  
th is pu rpose. Tabu lations o f r e t ire m en t pension  plans a re  lim ited  to  
th ose plans that p ro v id e  regu la r  paym ents fo r  the rem a in d er  o f  the 
w o rk e r 's  l i f e .
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Table 1. Establishments and workers within scope of survey and number studied in Portland, O reg.—W ash.,’ by major industry division,2 M ay 1972

Industry division

Minimum 
employment 
in establish­

ments in scope 
of study

Number of establishments Workers in establishments

Within scope 
of study3 Studied

Within scope of study
Studied

Total4
Plant Office

Number Percent Total4

A ll divisions_______________________________ _ 815 188 151,725 100 95,192 28,227 76.964

Manufacturing__________________________________ 50 310 72 67,913 45 50,239 6,476 36,468
Nonm anufacturing______________________________ - 505 116 83, 812 55 44,953 21,751 40,496

Transportation, communication, and
other public utilities5______________________ 50 65 24 20,987 14 11,807 4,464 13,993

Wholesale trade_____  __________ _________ 50 127 24 12,969 8 (6) (6) 3, 818
Retail trade__________  ___ _______________ 50 145 32 25, 234 16 19, 563 2,871 12,175
Finance, insurance, and real estate_______ 50 77 13 14,576 10 (7) (6) 6, 818
Services8__________________ ________________ 50 91 23 10,046 7 (6) (6) 3,692

1 The Portland Standard Metropolitan Statistical Area, as defined by the Office of Management and Budget (formerly the Bureau of the Budget) through January 1968, consists of Clackamas, 
Multnomah, and Washington Counties, Oreg.; and Clark County, Wash. The "workers within scope of study" estimates shown in this table provide a reasonably accurate description of the size 
and composition of the labor force included in the survey. The estimates are not intended, however, to serve as a basis of comparison with other employment indexes for the area to measure 
employment trends or levels since (1) planning of wage surveys requires the use of establishment data compiled considerably in advance of the payroll period studied, and (2) small establishments 
are excluded from the scope of the survey.

2 The 1967 edition of the Standard Industrial Classification Manual was used in classifying establishments by industry division.
3 Includes all establishments with total employment at or above the minimum limitation. A ll outlets (within the area) of companies in such industries as trade, finance, auto repair service, 

and motion picture theaters are considered as 1 establishment.
4 Includes executive, professional, and other workers excluded from the separate plant and office categories.
5 Abbreviated to "public utilities" in the A - and B-series tables. Taxicabs and services incidental to water transportation were excluded. Portland's transit system is now publicly owned 

and is excluded by definition from the scope of the study.
8 This industry division is represented in estimates for "all industries" and "nonmanufacturing" in the Series A tables, and for "all industries" in the Series B tables. Separate presentation 

of data for this division is not made for one or more of the following reasons: (1) Employment in the division is too small to provide enough data to merit separate study, (2) the sample was not
designed initially to permit separate presentation, (3) response was insufficient or inadequate to permit separate presentation, and (4) there is possibility of disclosure of individual establishment data.

7 Workers from this entire industry division are represented in estimates for "all industries" and "nonmanufacturing" in the Series A tables, but from the real estate portion only in estimates 
for "all industries" in the Series B tables. Separate presentation of data for this division is not made for one or more of the reasons given in footnote 6 above.

8 Hotels and motels; laundries and other personal services; business services; automobile repair, rental, and parking; motion pictures; nonprofit membership organizations (excluding 
religious and charitable organizations); and engineering and architectural services.

Almost one-half of the workers within scope of the survey in the Portland area 
were employed in manufacturing firms. The following presents the major industry groups
and specific industries as a percent of all 

Industry groups

Electrical equipment and
supplies______________________ 14

Transportation equipment_____  11
Food and kindred products____  10
Paper and allied products_____  10
Lumber and wood products___  9
Prim ary metal industries_____  9
Machinery, except electrical — 8
Fabricated metal products____  7

lanufacturing;

Specific industries

Electric test and distributing
equipment____________________  12

Papermills, except
building paper-------------------- 7

Millwork, plywood, and 
related products----------------- 5

This information is based on estimates of total employment derived from universe 
materials compiled prior to actual survey. Proportions in various industry divisions may 
differ from proportions based on the results of the survey as shown in table 1 above.
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W ag e T ren d s  fo r S e le c te d  O ccupational G roups

P re s e n te d  in table 2 a re  indexes and percen tages  o f  change 
in a ve ra ge  sa la r ie s  o f  o f f ic e  c l e r i c a l  w o rk e rs  and industr ia l  nurses, 
and in a v e ra ge  earn ings of s e lec ted  p lan tworker  groups. The indexes 
a re  a m ea su re  of wages  at a g iven  t im e , exp res s ed  as a pe rcen t  of 
w ages  during the base p er iod .  Subtracting 100 f r o m  the index y ie lds  
the pe rcen tage  change in wages  f r o m  the base  p e r iod  to the date of  
the index. The  p ercen tages  of change or  in c rease  re la te  to wage  
changes between  the ind icated dates. Annual ra tes  of  in c rea s e ,  w h ere  
shown, r e f l e c t  the amount o f  in c rease  fo r  12 months when the t im e  
p e r io d  between surveys  was other than 12 months. T h ese  computations 
w e r e  based on the assumption that wages  in c reased  at a constant rate 
between  surveys .  T h es e  es t im ates  a re  m easu res  o f  change in a v e r ­
ages  fo r  the a rea ;  they a re  not intended to m ea su re  a ve ra ge  pay 
changes in the estab lishm ents  in the area.

Method o f  Computing

Each  o f  the fo l low ing  k ey  occupations within an occupational 
group was ass igned  a constant we ight based on its p roport ionate  e m ­
p loym ent in the occupational group:

Office clerical (men and women): 
Bookkeeping-machine 

operators, class B 
Clerks, accounting, classes 

A  and B
Clerks, f ile , classes 

A , B, and C 
Clerks, order 
Clerks, payroll 
Comptometer operators 
Keypunch operators, classes 

A  and B
Messengers (o ffic e  boys or 

girls)

O ffice clerical (men and women)— 
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A  and B
Tabulating-machine operators, 

class B
Typists, classes A  and B

Industrial nurses (men and 
women):

Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and 

cleaners
Laborers, material handling

The a v e ra ge  (mean) earn ings fo r  each occupation w e re  m u lt i ­
p l ied  by the occupational we ight,  and the products fo r  a l l  occupations 
in the group w e r e  totaled. The a g grega tes  fo r  2 consecutive  y ea rs  
w e r e  re la ted  by d iv iding the aggrega te  fo r  the la te r  y ea r  by the a g g r e ­
gate f o r  the e a r l i e r  yea r .  The resultant r e la t iv e ,  le ss  100 percent,

shows the p e rcen tage  change. The index is  the product o f  m ult ip ly ing  
the base y ea r  r e la t iv e  (100) by the r e la t iv e  fo r  the next succeeding 
y ea r  and continuing to m u lt ip ly  (compound) each y e a r 's  re la t iv e  by the 
p rev iou s  y e a r 's  index.

F o r  o f f ic e  c l e r i c a l  w o rk e rs  and industr ia l  nurses , the wage  
trends re la te  to regu la r  w eek ly  sa la r ie s  fo r  the no rm a l w orkweek , 
exc lus ive  o f  earn ings fo r  ov e r t im e .  F o r  p lan tw orker  groups, they 
m ea su re  changes in a v e ra ge  s tra igh t- t im e  hourly  earn ings , excluding 
p rem iu m  pay fo r  o v e r t im e  and fo r  w o rk  on weekends, holidays, and 
late  shifts. The  percen tages  a re  based on data f o r  se lec ted  key  occu ­
pations and include m ost  o f  the n u m er ica l ly  im portant jobs within 
each group.

L im ita t ions  o f  Data

The indexes and percen tages  o f  change, as m easu res  of 
change in a rea  a v e ra ge s ,  a re  influenced by; (1) g en e ra l  sa la ry  and 
wage  changes, (2) m e r i t  or  other in c rea ses  in pay  r ec e iv e d  by  in d i­
v idual w o rk e rs  w h ile  in the same job, and (3) changes in a ve ra ge  
w ages  due to changes in the labor f o r c e  resu lt ing  f r o m  labor tu rn ­
o v e r ,  f o r c e  expansions, fo r c e  reductions, and changes in the p r o p o r ­
tions o f  w o rk e rs  em p loyed  by estab lishm ents with d i f fe ren t  pay le v e ls .  
Changes in the labor  fo r c e  can cause in c reases  or  d e c reases  in the 
occupational a ve ra ges  without actual wage  changes. It is  conce ivab le  
that even though a l l  estab lishm ents in an area  gave  wage  in c reases ,  
a ve ra ge  wages  m ay  have decl ined  because low er -p ay in g  estab lishments 
entered  the a rea  o r  expanded the ir  w o rk  fo r c es .  S im i la r ly ,  wages  
m ay  have rem ain ed  r e la t i v e ly  constant, yet the a ve ra ges  f o r  an a rea  
m ay  have r isen  con s id e rab ly  because h igher-pay in g  estab lishm ents 
entered  the area.

The use o f  constant em p loym ent weights e l im inates  the e f fec t  
o f  changes in the p roport ion  o f  w o rk e rs  rep resen ted  in each job  in ­
cluded in the data. The percen tages  o f  change r e f le c t  on ly changes 
in a ve ra ge  pay f o r  s tra igh t- t im e  hours. T h ey  a re  not influenced by  
changes in standard w o rk  schedules, as such, o r  by p rem ium  pay 
fo r  o v e r t im e .  W h ere  n ecessa ry ,  data w e r e  adjusted to r em ove  f r o m  
the indexes and percen tages  o f  change any s ign if icant e f fec t  caused 
by changes in the scope o f  the survey .
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Table 2. Indexes of standard weekly salaries and straight-time hourly earnings for selected occupational groups
in Portland, Oreg.—Wash., May 1971 and May 1972, and percents of increase for selected periods

Period

All industries Manufacturing

Office 
clerical 

(men and 
women)

Industrial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant-

workers
(men)

Office 
clerical 

(men and * 
women)

Indu st rial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant-

workers
(men)

Indexes (May 1967 = 100)

May 1971_______________________________________ 121.6 130.9 128.0 131.0 125.0 130.4 128.1 132.2
May 1972_______________________________________ 127.9 145.3 144.8 145.0 127.8 144.5 146.3 148.1

Percents of increase

May I960 to May 1961________________________  . 2.8 2.3 3.3 3.4 3.8 1.2 2.9 2.4
May 1961 to May 1962____________ _____________ 1.7 4.5 2.5 3.6 .9 5.2 2.7 2.5
May 1962 to May 1963__________________________ 2.9 10.7 2.9 3.7 1.5 12.1 2.0 1.1
May 1963 to May 1964__________________________ 4.5 1.4 3.2 2.8 5.0 (M 3.6 6.4
May 1964 to May 1965__________________________ 3.3 3.8 3.8 4.2 3.3 ( ‘ ) 3.7 2.4
May 1965 to May 1966__________________________ 3.4 2.3 3.7 3.0 2.1 1.8 3.2 3.8
May 1966 to May 1967__________________________ 4.4 5.8 2.9 5.4 3.7 5.9 2.7 2.8
May 1967 to May 1968__________________________ 3.8 7.2 7.8 5.5 4.8 7.3 8.1 3.9
May 1968 to May 1969__________________________ 5.4 7.1 7.0 6.2 6.5 7.2 7.5 5.4
May 1969 to May 1970__________________________ 4.6 8.1 5.5 6.1 5.6 8.2 5.5 8.9
May 197 0 to May 1971__________________________ 6.3 5.5 5.2 10.2 6.0 4.8 4.5 10.8
May 1971 to May 1972__________________________ 5.2 11.0 13.1 10.7 2.2 10.8 14.2 12.0

1 Data do not meet publication criteria.
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A. O ccupat iona l  earnings

T ab le  A-1. O ffice  occupations—men and wom en

7

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Portland, Oreg.—Wash., May 1972)

Occupation and industry d iv is ion

MEN

CLERKS. ACCOUNTING, CLASS A --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

CLERKS, ACCOUNTING, CLASS B --------

CLERKS, ORDER ------------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

MESSENGERS IOFFICE BOYS) -----------
NONMANUFACTURING -----------------

WOMEN

BILLERS, MACHINE (BILLING 
MACHINE) -----------------------------

BOOKKEEPING-MACHINE OPERATORS,

NONMANUFACTURING -----------------

BOOKKEEPING-MACHINE OPERATORS,

MANUFACTURING ---------------------
NONMANUFACTURING -----------------

CLERKS, ACCOUNTING, CLASS A --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

RETAIL TRADE --------------------

CLERKS, ACCOUNTING, CLASS B --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

RETAIL TRADE --------------------

CLERKS, FILE, CLASS A ---------------
NONMANUFACTURING -----------------

CLERKS, FILE, CLASS B ---------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

CLERKS, FILE, CLASS C ---------------
NONMANUFACTURING -----------------

CLERKS, ORDER ------------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

Number
of

workeis

Average
weekly
hours1

(standard)

Weekly earnings 1 
(standard)

Mean ^ Median ̂ Middle ranged

$
Under 75 
$ and 
75 under

80

80

85

$ $ $ $
88 40 .0 162.50 157.50 142 .00 -182 .50 -
56 40 .0 150.00 150.00 139 .50 -162 .50 - -

32 39.5 184.00 184.00 180 .00 -194 .50 - -

29

oo+

140.00 146.00 114 .00 -161 .00 - - -

128 40 .0 157.50 155.50 147 .50 -162 .00
34 40.0 165.50 149.50 143 .00 -184 .00
94 40 .0 155.00 155.50 150 .50 -159 .00

68 39 .5 97 .50 94.50 8 9 .00 -102 .00 _ 1 11
57 39 .0 97.50 94.00 89 .0 0 -1 0 2 .0 0 1 11

66

oo•4- 112.50 106.50 98 .5 0 -1 2 6 .0 0 - - -

65 40 .0 125.50 128.00 117 .00 -136 .00 _ _ _

50 40 .0 125.00 128.00 117 .50 -135 .50 “ “

92 40 .0 108.50 104.00 9 6 .5 0 -1 1 6 .5 0 _ _ _

27 39.5 118.50 115.00 9 9 .5 0 -1 3 0 .0 0 - -

65 40 .0 104.50 102.00 9 5 .0 0 -1 1 3 .5 0 * "

455 39 .5 148.00 141.00 123 .50 -176 .50 - - -
138 39.5 139.50 139.00 121 .00 -157 .00 - - -
317 39 .5 152.00 144.00 124 .50 -181 .50 - - -

60 40 .0 126.00 128.00 118 .50 -133 .50 - - *

997 39.5 110.50 106.50 9 3 .5 0 -1 2 0 .0 0 24 23 38
243 40 .0 109.00 106.50 9 6 .5 0 -1 1 6 .0 0 - 1 5
754 39 .5 111.50 106.50 9 2 .5 0 -1 2 9 .5 0 24 22 33
221 40 .0 101.50 101.50 9 2 .0 0 -1 1 2 .0 0 “ 13

41 39 .0 125.50 125.00 8 9 .5 0 -1 3 9 .0 0 - - 7
36 39 .0 125.00 124.50 88 .0 0 -1 3 4 .0 0 * 7

283 38.5 92.50 87 .00 8 0 .5 0 - 99 .50 25 41 55
27 40 .0 91 .50 92.00 8 8 .5 0 - 94 .00 - - 5

256 38 .0 92 .50 86.50 8 0 .0 0 -1 0 0 .5 0 25 41 50

107 38.5 89 .50 84.00 7 9 .0 0 -  92 .00 15 16 27
94 38.5 90 .50 85.00 7 9 .0 0 - 94 .00 *1 5 11 22

247 40 .0 124.50 124.00 112 .50 -141 .00 - 1 16
60 40 .0 111.50 113.00 107 .00 -126 .00 - - -

187 40 .0 129.00 127.00 120 .00 -144 .00 1 16

85

90

1

7
3

5

5

89
17
72
27

4
4

47
3

44

19
18

11
11

Num ber o f w orkers  re ce iv in g  s tra igh t-tim e w eek ly earnings o f—
$ $ * * $ t t * $ * * * $

90 95 100 110 120 130 140 150 160 170 180 190 200 210

95 100 110 120 130 140 150 160 170 180 190 200 210 220

2 1 2 12 13 14 6 11 15 6 4
- 1 2 12 13 12 6 7 2 1 - -

- 2 * - “ 2 - 4 13 5 4 *

1 2 2 2 - 4 6 4 3 - 4 - - -

1 8 31 56 5 16 3 - 4 3
1 4 13 - - 6 3 - 4 2

4 18 56 5 10 - - 1

18 10 15 - 1 - 2 - 3 - - _ -

17 8 12 2 3

11 8 30 - 1 13 - - - 2 1 - - -

1 _ 6 19 10 27 _ _ 2
1 “ 6 11 10 21 “ 1

12 18 15 25 6 _ 11
- 8 7 6 6

12 10 15 18 “ - 5

_ 16 26 65 39 80 28 36 22 45 66 6 22 2
9 3 22 9 29 16 32 4 10 3 1 - -

- 7 23 43 30 51 12 4 18 35 63 5 22 2
- - 1 20 13 26

102 103 183 190 29 54 87 46 13 16 _ _ -

27 37 51 61 15 6 14 6 2 1 - - - -
75 66 132 129 14 48 73 40 11 15 - - - -
35 „ 29 58 53 2 4

- - 2 1 15 3 3 - - - 1 5 - -

- - - 1 15 1 2 - - 1 5 - -

29 17 29 13 11 3 8 - 3 2 - -

16 - 1 1 - 1
13 17 28 12 11 2 8 - - 3 2 - - -

9 9 6 - _ - 3 _ 3 _ - _

7 9 6 * 3 - 3 - “ - -

3 _ 13 45 60 33 26 37 2 _

2 - 6 23 7 10 1
1 - 7 22 53 23 25 37 - 2 - - - -

*
220

230

2

2

1
1

* $
230 240

— and 

240 over

* AIL workers were at $70 to $75.

See footnotes at end of tables.
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T ab le  A-1. O ffice  occupations—men and w om en-----Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Portland, Oreg.—Wash., May 1972)

Occupation and industry d iv is ion

WOMEN -  CONTINUED

CLERKS, PAYROLL ------------------------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IE S  -------------------
RETAIL TRACE --------------------------

COMPTOMETER OPERATORS ------------------
NONMANUFACTURING ----------------------

KEYPUNCH OPERATORS, CLASS A -------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IE S  ------------------

KEYPUNCH OPERATORS, CLASS B -------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IE S  ------------------

MESSENGERS (OFFICE G IRLS) -----------
NONMANUFACTURING ----------------------

SECRETARIES -------------------------------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IE S  ------------------
RETAIL TRADE --------------------------

SECRETARIES, CLASS A ----------------
MANUFACTURING ---------------------------
NONMANUFACTURING ----------------------

SECRETARIES, CLASS B ----------------
MANUFACTURING ---------------------------
NONMANUFACTURING ----------------------

SECRETARIES, CLASS C -----------------
MANUFACTURING ---------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IE S  ------------------
RETAIL TRADE --------------------------

SECRETARIES, CLASS D ----------------
MANUFACTURING ---------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IE S  ------------------

STENOGRAPHERS, GENERAL ----------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IE S  ------------------

STENOGRAPHERS, SENIOR ------------------
MANUFACTURING ---------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IE S  ------------------

Num ber o f w orkers  rece iv in g  stra igh t-tim e w eek ly  earnings o f—

Number
of

AupM t  i ( t f t $ t t t t $ i * » * » t * *
weekly

U n d e
7 5 8 0 8 5 9 0 9 5 1 0 0 1 1 0 1 2 0 1 3 0 1 9 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 9 0

workeis
(standard) Mean ^ Median ^ Middle ranged s

7 5
a n d

u n d e r
a n d

8 0 8 5 9 0 9 5 1 0 0 1 1 0 1 2 0 1 3 0 1 9 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 9 0 o v e r

$ $ $ $
2 6 8 9 0 . 0 1 2 6 . 0 0 1 1 8 . 5 0 1 0 2 . 5 0 - 1 9 1 . 5 0 13 9 0 9 9 5 2 18 3 1 2 5 6 9 9 1 2 6 - 2 _ 1 _

1 3 0 9 0 . 0 1 2 1 . 0 0 1 1 6 . 5 0 1 0 0 . 0 0 - 1 9 2 . 0 0 - 6 2 7 2 5 2 3 3 11 1 9 9 6 3 2 — _ _ 1 _

1 3 8 9 0 . 0 1 3 0 . 5 0 1 2 5 . 5 0 1 0 8 . 0 0 - 1 9 2 . 0 0 ~ - 7 1 3 1 9 2 9 15 2 0 6 2 3 6 1 0 6 . 2 -

3 6 9 0 . 0 1 6 7 . 5 0 1 8 0 . 5 0 1 3 9 . 0 0 - 1 9 0 . 0 0 ~ 2 5 1 1 2 1 6 1 0 6 - 2 - - _

9 8 9 0 . 0 1 1 2 . 0 0 1 1 5 . 5 0 1 0 9 . 0 0 - 1 1 8 . 5 0 “ * 5 2 15 2 0 “ 4 2

1 1 0 3 9 . 5 1 2 1 . 0 0 1 1 1 . 0 0 9 9 . 0 0 - 1 5 5 . 0 0 _ _ 9 1 8 18 2 3 8 9 9 2 1 9 _ 9 _ _

9 7 9 0 . 0 1 2 5 . 5 0 1 2 9 . 0 0 1 0 5 . 0 0 - 1 3 9 . 0 0 “ 9 1 1 9 2 6 9 9 - - 9 - - - - - -

9 2 8 3 9 . 5 1 2 5 . 0 0 1 1 7 . 5 0 1 0 5 . 5 0 - 1 9 3 . 0 0 - - 6 6 9 9 0 1 0 1 8 2 9 9 18 3 8 1 0 9 5 1 6 7 1 5 - _

8 5 9 0 . 0 1 0 9 . 5 0 1 0 9 . 0 0 1 0 0 . 5 0 - 1 1 7 . 5 0 - - 6 6 2 7 2 6 21 1 0 3 3 1 - - - - - - - - —

3 9 3 3 9 . 5 1 2 9 . 0 0 1 2 0 . 0 0 1 0 6 . 5 0 - 1 9 9 . 0 0 - - 2 3 3 7 5 6 1 3 9 1 5 3 5 9 9 5 1 6 7 1 5 - - - -

1 0 1 9 0 . 0 1 9 9 . 5 0 1 6 0 . 0 0 1 1 7 . 0 0 - 1 7 1 . 5 0 * “ - * “ 1 9 15 9 3 11 9 21 1 6 7 1 5 - - - -

9 7 9 3 9 . 5 I 1 9 . 0 0 1 0 7 . 0 0 9 8 . 0 0 - 1 2 9 . 0 0 - - 1 0 6 6 6 6 3 1 1 5 6 3 3 9 9 2 3 9 1 2 3 1 5 1 - _ _

1 3 9 9 0 . 0 1 1 2 . 5 0 1 0 6 . 5 0 1 0 0 . 0 0 - 1 2 6 . 5 0 3 9 1 9 12 9 2 16 2 0 9 8 9 2 - - - - - - - -

3 9 0 3 9 . 5 1 1 9 . 5 0 1 0 7 . 0 0 9 7 . 5 0 - 1 3 0 . 5 0 7 2 5 2 51 7 3 9 7 1 9 3 3 31 8 1 1 5 1 - - - - - -

7 3 9 0 . 0 1 3 0 . 0 0 1 3 2 . 5 0 1 0 3 . 0 0 - 1 5 2 . 0 0 - - “ 1 0 1 9 2 3 6 1 2 8 - 1 3 - - - - - - -

1 3 3 3 8 . 5 8 3 . 5 0 8 2 . 0 0 7 4 * 5 0 -  9 2 * 5 0 * 3 9 2 2 17 13 2 0 7 1 5
1 1 7 3 8 . 5 8 3 . 5 0 8 1 . 5 0 7 4 . 0 0 -  9 3 . 0 0 3 8 18 10 12 19 5 1 5

1 , 7 1 8 3 9 . 5 1 3 3 . 5 0 1 3 0 . 5 0 1 1 5 . 0 0 - 1 9 6 . 5 0 - _ 2 2 9 3 7 6 7 2 1 2 2 3 2 2 6 3 3 3 1 1 9 0 9 7 8 3 9 5 5 9 2 3 9 1 9 2 6 1 3
5 6 7 9 0 . 0 1 3 1 . 5 0 1 2 8 . 5 0 1 1 6 . 0 0 - 1 9 7 . 5 0 - - 2 3 1 9 1 7 6 6 9 3 1 0 0 9 5 5 2 5 1 3 6 1 6 1 2 5 - 3 1 1 -

1 , 1 5 1 3 9 . 0 1 3 9 . 5 0 1 3 1 . 5 0 1 1 9 . 5 0 - 1 9 6 . 0 0 - - - 21 2 3 5 0 1 9 6 1 3 9 1 6 3 2 3 6 1 3 8 9 6 9 7 2 9 9 2 18 9 1 6 2 5 - 3
1 9 9 9 0 . 0 1 6 9 . 5 0 1 6 2 . 0 0 1 3 6 . 0 0 - 1 9 5 . 0 0 - - - - 3 1 2 1 5 - 8 2 1 2 2 1 3 9 1 9 2 3 1 2 6 8 2 5 - 3
1 0 3 9 0 . 0 1 3 2 . 0 0 1 3 3 . 0 0 1 2 9 . 0 0 - 1 9 3 . 0 0 “ - * * 5 9 1 2 7 2 9 1 8 9 9 1 - - - - - - -

1 9 3 3 9 . 5 1 5 1 . 0 0 1 9 8 . 0 0 1 3 9 . 5 0 - 1 6 6 . 0 0 - - - - - 9 2 6 18 2 9 2 8 1 9 2 2 8 9 6 2 2 1 2
5 1 9 0 . 0 1 9 6 . 0 0 1 3 9 . 5 0 1 2 5 . 0 0 - 1 6 7 . 5 0 - - - - - 2 18 8 2 2 8 5 9 1 - - - 1 -

9 2 3 9 . 5 1 5 3 . 5 0 1 9 9 . 0 0 1 3 9 . 0 0 - 1 6 6 . 0 0 - 4 2 4 1 6 2 6 1 2 1 9 3 ~ 5 2 2 - - 2

3 5 5 3 9 . 5 1 9 7 . 0 0 1 3 9 . 0 0 1 2 7 . 0 0 - 1 6 0 . 0 0 - _ - - - - 2 1 3 0 5 0 8 9 5 8 2 3 2 7 7 1 9 1 2 9 2 3 _ 1
1 0 3 9 0 . 0 1 9 5 . 0 0 1 9 9 . 5 0 1 3 1 . 5 0 - 1 5 8 . 0 0 - - - - - - 3 6 11 2 5 2 0 1 7 19 9 - 1 - 1 1 - -

2 5 2 3 9 . 5 1 9 8 . 0 0 1 3 8 . 0 0 1 2 9 . 0 0 - 1 6 2 . 5 0 - - - - 18 2 9 3 9 5 9 3 8 6 13 3 1 9 ~ 2 8 2 2 1

5 7 1 3 9 . 0 1 3 9 . 5 0 1 3 0 . 5 0 1 1 6 . 5 0 - 1 9 9 . 5 0 - - - - 5 8 9 0 6 9 1 0 6 1 2 9 9 5 9 0 11 1 7 1 9 1 6 5 8 3 _

1 9 2 9 0 . 0 1 3 0 . 0 0 1 2 5 . 0 0 1 1 6 . 0 0 - 1 3 9 . 5 0 - - - 2 6 2 9 3 0 9 1 9 0 8 21 9 2 9 3 - 2 - - _

3 7 9 3 8 . 5 1 3 6 . 5 0 1 3 2 . 0 0 1 1 7 . 5 0 - 1 9 7 . 0 0 - - - 3 2 6 1 3 9 6 5 8 9 3 7 1 9 7 1 5 1 5 1 3 5 6 3 _ -

6 5 9 0 . 0 1 7 6 . 0 0 1 8 9 . 0 0 1 5 6 . 5 0 - 1 9 5 . 5 0 - - - 3 - - 1 0 7 9 6 1 3 1 2 3 9 3 - -

9 9 9 0 . 0 1 2 6 . 0 0 1 3 1 . 0 0 1 2 1 . 0 0 - 1 3 7 . 5 0 9 11 1 8 9 2

6 9 9 3 9 . 5 1 2 2 . 0 0 1 1 9 . 0 0 1 0 5 . 0 0 - 1 3 5 . 0 0 _ _ 2 2 9 3 2 5 5 9 9 1 2 7 8 9 9 9 5 9 2 0 2 3 1 3 1 2 - _ _

2 2 1 9 0 . 0 1 2 3 . 5 0 1 1 9 . 0 0 1 0 8 . 5 0 - 1 3 8 . 5 0 - - 2 3 12 11 3 9 5 5 3 0 2 2 2 2 11 10 5 9 - - - - - -

9 2 8 3 9 . 0 1 2 1 . 0 0 1 1 9 . 0 0 1 0 3 . 0 0 - 1 3 9 . 5 0 - - - 21 2 0 9 9 6 5 7 2 5 9 7 2 3 7 9 1 3 8 8 - - - — -

7 7 9 0 . 0 1 3 6 . 0 0 1 3 6 . 5 0 1 0 7 . 5 0 - 1 5 8 . 0 0 - - * 12 9 - 8 1 9 1 2 5 5 6 6 - - - - - -

3 3 0 3 9 . 5 1 2 3 . 0 0 1 1 5 . 5 0 1 0 0 . 5 0 - 1 9 0 . 5 0 - i 1 2 3 2 9 3 3 9 0 6 9 9 3 13 1 9 2 9 3 3 2 5 _
9 3 9 0 . 0 1 2 1 . 5 0 1 1 9 . 5 0 1 0 9 . 0 0 - 1 2 8 . 0 0 - - - 1 8 18 2 2 2 9 3 8 6 2 1 - - - - - - -

2 3 7 3 9 . 5 1 2 3 . 5 0 1 1 3 . 0 0 9 7 . 5 0 - 1 5 1 . 0 0 - i 1 2 3 2 3 2 5 2 2 9 7 19 1 0 6 2 3 1 3 1 5 • _ - _ _

7 7 9 0 . 0 1 5 9 . 5 0 1 5 5 . 0 0 1 3 6 . 5 0 - 1 7 8 . 0 0 “ * * - “ 9 6 7 9 6 8 1 3 1 5 - - - - - -

3 0 5 3 9 . 5 1 2 2 . 5 0 1 1 6 . 0 0 1 0 7 . 0 0 - 1 3 5 . 0 0 - - 1 4 5 1 8 8 9 6 2 2 6 3 9 2 1 1 7 9 5 5 9 _

7 7 9 0 . 0 1 2 6 . 5 0 1 2 0 . 0 0 1 1 3 . 0 0 - 1 9 9 . 0 0 - - - i - 9 1 1 2 3 7 6 11 8 6 - - - - - - - -

2 2 8 3 9 . 0 1 2 1 . 5 0 1 1 3 . 0 0 1 0 6 . 5 0 - 1 3 3 . 0 0 - - 1 3 5 19 7 8 3 9 19 3 3 1 0 9 3 5 5 - 9 - - - —

3 2 9 0 . 0 1 5 3 . 5 0 1 5 5 . 5 0 1 2 9 . 0 0 - 1 7 9 . 5 0 - - - - - “ 2 1 0 - 3 5 1 9 3 9 - - - -

*  W orkers w ere  d istributed as fo llow s : 2 at $60 to $65; 2 at $65 to $70; and 35 at $70 to $75.

See footnotes at end of tables.
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T ab le  A -1. O ffice  occupations—men and w om en-----Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Portland, Oreg, —Wash. , May 1972)

Occupation and industry division
Average
weekly

W eekly earnings 1 
(standard)

% t $
75 80 85

Under
M ean 2 M edian 2 M iddle ranged $ and

75 under

80 85 90

$ $ $ $
1 2 6 .5 0 1 2 3 .0 0 1 0 9 .5 0 -1 4 0 .0 0 - - -
1 1 3 .5 0 1 1 2 .0 0 1 0 6 .5 0 -1 2 3 .0 0 - - - -
1 3 8 .5 0 1 3 9 .0 0 1 2 0 .0 0 -1 5 4 .5 0 ~

1 0 1 .5 0 9 2 .0 0 8 7 .0 0 - 1 0 9 .5 0 _ - 16 36
1 0 2 .0 0 9 1 .5 0 8 6 .5 0 - 1 1 1 .5 0 - - 16 31

9 6 .5 0 9 4 .5 0 8 4 .0 0 - 1 0 7 .0 0 - 9 2

1 0 9 .5 0 1 0 7 .5 0 9 2 .5 0 - 1 1 9 .0 0 - 1 10 33
1 1 0 .0 0 1 0 9 .0 0 9 4 .0 0 - 1 2 4 .0 0 - 1 10 1
1 0 9 .0 0 1 0 6 .0 0 9 2 .0 0 - 1 1 8 .5 0 - - - 32

9 9 .5 0 9 6 .5 0 8 9 .5 0 - 1 0 8 .5 0 “ " 13

1 1 3 .0 0 1 0 9 .5 0 9 7 .0 0 - 1 2 8 .5 0 _ 2 _ 6
1 1 5 .5 0 1 1 4 .5 0 9 5 .5 0 - 1 3 0 .0 0 2 “ 6

1 2 9 .0 0 1 3 0 .5 0 1 0 7 .0 0 -1 4 1 .5 0 - _ _ i
1 1 6 .0 0 1 1 6 .0 0 9 8 .5 0 - 1 2 9 .5 0 - - - i
1 4 6 .5 0 1 4 0 .5 0 1 3 5 .5 0 -1 5 6 .0 0 - ~ -

9 2 .5 0 8 9 .0 0 8 4 .0 0 -  9 9 .0 0 32 53 46 141
9 2 .5 0 8 9 .5 0 8 6 .0 0 -  9 9 .5 0 1 2 10 21
9 2 .5 0 8 9 .0 0 8 3 .5 0 -  9 9 .0 0 31 51 36 120

Number of workers receiving straight-time weekly earnings of—
t  t  i  t  t  i  t  i  t  t  l  t  t  I  t

1 0 0  1 1 0  1 2 0  1 3 0  1 4 0  1 5 0  1 6 0  1 7 0  1 80  1 9 0  2 0 0  2 1 0  2 2 0  2 3 0  2 4 0

1 1 0  1 2 0  1 3 0  1 4 0  1 5 0  1 6 0  1 70  1 8 0  1 9 0  2 0 0  2 1 0  2 2 0  2 3 0  2 4 0  over

WOMEN -  CONTINUED

(Sw itc h b o ar d  o p e r a t o r s , c l a s s  a ------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

SWITCHBOARD OPERATORS. CLASS B ------
NONMANUFACTURING --------------------------

RETAIL TRA0E ------------------------------

SWITCHBOARD dPlRAfOR-RECEPTlONISTS-
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

RETAIL TRA0E ------------------------------

TRANSCRIBING-NACHINE OPERATORS. 
GENERAL -----------------------------------------------

NONMANUFACTURING

TYP ISTS , CLASS A --------
MANUFACTURING ------
NONMANUFACTURING ----

TYP ISTS , CLASS B —
MANUFACTURING --------
NONMANUFACTURING —

64
30
34

114
102
28

267
9 3

174
48

56
40

74
42
32

491
64

427

40.0
40.5
39.5

39.5
40.0
40.0

39.5
40.0
39.5
40.0

39.0
38.5

40.0
40.0
40.0

38.5
40.0
38.0

1 4 12 13 7 12 2
- 4 9 8 5 4
1 ~ 3 5 2 8 2

15 7 13 5 8 6 2
15 6 8 4 8 6 2

4 4 4 2 3

4 6 13 4 9 56 14 2 6 7
14 4 21 18 8 9 3
32 9 2 8 38 6 17 4

9 9 8 6 1 “ 2

4 6 11 7 10 6 1
2 4 3 4 10 6

4 8 8 4 12 16 11
4 8 6 4 10 4 3

2 - 2 12 8

6 5 4 2 6 5 2 4 2 5 16
6 10 11 1 2

59 32 54 2 3 5 16

See footnotes at end of tables
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T ab le  A -2 . Professional and technical occupations—men and w om en

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Portland, Oreg—Wash., May 1972)

Weekly earnings 1 
(standard) Number o f w orkers rec eiving s tra igh t-tim e  w eek ly ea rnings o f—

Average * * < * * » $ *  f « S t S $ s $ t S * $ *
Occupation and industry d iv is ion of weekly 100 n o 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280 290 300

workeis (standard Median £ Middle ranged and
under

n o 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 28C 290 300 over

MEN

t $ $ $
COMPUTER OPERATORS, CLASS A ------------ 81 39 .5 184.50 187.00 1 65 .00 -198 .50 - - - - 4 7 13 10 15 15 6 5 4 - 2 - - - - - -

NONMANUFACTURING --------------------------- 62 39 .5 189.00 190.00 1 72 .00 -200 .50 • “ “ 2 3 9 4 14 15 6 5 2 - 2 - - - - - -

COMPUTER OPERATORS, CLASS B ------------ 165 39 .5 152.00 147.50 1 37 .50 -164 .50 7 19 23 41 20 20 19 10 _ 5 _ _ _ 1 _ _
MANUFACTURING --------------------------------- 29 4 0 .0 150.00 147.50 139 .00 -160 .50 - 1 3 4 9 5 4 - 2 - 1 - - - - - - • _ - _
NONHANUFACTURING --------------------------- 136 39 .5 152.00 148.00 1 37 .00 -168 .50 - 6 16 19 32 15 16 19 8 ~ 4 - - ~ 1 - - - - - -

28 39 .0 124.00 127150 121 .00 -131 .50 13
g

COMPUTER PR06RAHERS,
BUSINESS, CLASS A ----------------------------- 67 39 .0 216 .50 207.50 190 .00 -235 .00 - - - - - 1 1 5 10 11 7 6 7 3 3 3 1 1 7 1 -

MANUFACTURING --------------------------------- 25 40 .0 204 .50 205.00 187 .00 -226 .50 - - - - - 1 1 2 5 3 2 2 7 1 - - 1 - - - -
NONMANUFACTURING --------------------------- 42 38 . 5 224 .00 212.50 193 .50 -258 .00 - - - " - - - 3 5 8 5 4 - 2 3 3 - 1 7 1 -

COMPUTER PR0GRAMERS,
BUSINESS, CLASS B ----------------------------- 83 39 .5 186.00 181.50 173 .00 -198 .00 - - - - 2 2 13 23 18 8 4 8 2 3 - - - - _ - _

MANUFACTURING ---------- --------------------- 26 4 0 .0 187.50 183.50 1 72 .00 -205 .50 - - - - - 1 4 5 7 2 4 1 1 1 - - - - - - -
NONMANUFACTURING --------------------------- 57 3 9 .0 185.00 179.50 175 .00 -197 .00 - - - - 2 1 9 18 11 6 - 7 1 2 - - - - - - -

COMPUTER SYSTEMS ANALYSTS.

32
317.5U

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ----------------------------- 87 39 .5 238.50 233.00 215 .00 -263 .50 - - - - - - - 1 3 2 10 15 8 10 6 9 7 3 7 1 5

MANUFACTURING --------------------------------- 39 4 0 .0 220.00

I-'A.OO

217.50 208 .00 -2 3 4 .0 0 - - - ~ 1 3 1 8 10 2 6 4 3 1 - - - -
48 39 .0 254 .00 6 *

DRAFTSMEN, CLASS A ----------------------------- 139 40 .0 189.00 183.00 1 7 0 .50 -216 .00 _ - - 1 9 9 14 33 10 14 6 25 7 7 3 1 _ _
MANUFACTURING --------------------------------- 54 4 0 .0 175.00 167.50 1 54 .50 -184 .00 - - - 1 9 9 14 3 7 - - 4 5 1 1 - - - - - -
NONMANUFACTURING --------------------------- 85 4 0 .0 198.00 198.50 1 73 .50 -217 .00 - - - - - - - 30 3 14 6 21 2 6 2 1 - - - - -

3 17 16

10

36 4 0 .0 130.00 140.00 to
3 1

WOMEN

*2 *2
40*0 10

COMPUTER PR0GRAMERS,

0 c C 1 C

NURSES, INDUSTRIAL (REGISTERED) ----- 29 39 .5 171.50 168.50 158 .00 -184 .50 - - - 2 3 4 7 3 4 2 2 2

* Workers were distributed as follows: 9 at $300 to $320; 9 at $320 to $340; 7 at $340 to $360; and 3 at $360 to $380.

See footnotes at end of tables.
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T a b le  A -3 . O ffic e , p ro fe s s io n a l, and tech n ica l o c c u p a tio n s —m en and w o m e n  c om bined

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Portland, Oreg.—Wash., May 1972)

Average Average Average

Occupation and industry division
Number

of
workers

Weekly 
hours 1 

(standard]

Weekly 
earnings 1 
(standard)

Occupation and industry division
Number

of
workers

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Occupation and industry division
Number

of
woikers

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

O FFIC E  OCCUPATIONS 

B IL L E R S . MACHINE (B IL L IN G $
1 1 2 .5 0

O FFIC E  OCCUPATIONS -  CONTINUED
$

O FFIC E  OCCUPATIONS -  CONTINUED
$

66 4 0 . 0 5 67
1 ,1 6 2

2 05

1 3 1 * 5 0
3 9 . 0
4 0 . 0BOOKKEEPING-MACHINE OPERATORS.

NONMANUFACTURING *
PUBLIC U T IL IT IE S  ------------------------------- 1 6 6 .5 0

wLA5j A

BOOKKEEPING-MACHINE OPERATORS.
S EC RETARIES. CLASS A ---------------------------

MANUFACTURING -------------------------------------------
145

51
9 4

3 9 .5
4 0 . 0

1 5 1 .5 0
1 4 6 .0 0

PROFESSIONAL AN0 TECHNICAL  
OCCUPATIONS -  CONTINUED

3 9 * 5 1 1 0 * 1 0
NUNRANUrAt 1UKINb

65 4 0 . 0 1 0 4 .5 0 3 64
•

NONMANUFACTURING
103 4 0 . 0 1 4 5 .0 0 1 8 9 .0 0

LLtKK j f AvbUUN 1 INlif LLA A
RANUrAL1UKINb *

3 6 9
60

3 9 .5
4 0 . 0

1 5 4 .5 0
1 2 6 .0 0

31 1 5 0 .5 0
1 5 2 .0 0

NONMANUFACTURING
1 3 4 .5 0
1 3 0 .0 0

3 9 .0R e t a i l t r a d e bttKt1AKltb * LLAbb t
192 4 0 . 0

LLtKAb t ALvUUn 1 1 No i LLA5b t)
1 2 6 .0 0nUflRANUrAL 1 UKINb — —

221 4 0 . 0
1 4 6  0 0  
1 0 1 .5 0 1 2 2 .0 0KtI AIL IKAUfc bttnt1AKltb* tLAbb U

I'llRAMUrAt1UKINb * _ 3 9 * 0
40 3 9 . 0 1 3 1 .5 0

NUnRANUrAt 1UKINb
4 0 .0 1 3 6 .0 0 46 3 8 .5 2 2 0 .5 0NUNHANUhAt 1 UKINb rvDLlt U1 1L 1 1 1L J

nZ8T
0̂ 0 9 1 * 0 s on

3 8 .0
120 177  00

NONMANUFACTURING — ———— —— —————— —— 260
81 4 0 . 0 1 5 6 .0 0 J;

. . . . ._ rUoLlt U1 I L1 1 Led
tLCKIV jf rlLt f tLAbb t

NUNRAnUrAt 1UKINb
3 7 5 4 0 . 0CLERKS* ORDER

NANUrAb1U K 1Nb *™ J "
NONMANUFACTURING

___ bWl 1tnoUAKU UrtKA1UKb * tLAbb A
tLcKKb« PAYROLL

COMPUTER SYSTEMS ANALYSTS,NUNRANUrAt 1UKINb
*6 1
4 8

4 0 . 6
4 0 . 0

1 6 9 .5 0
1 1 2 .0 0

r (JdL It Ul ILITlto
1 0 2 .0 0 4 0 4 0 .0 2 2 0 .0 0R E TA IL  TRADE

3 9 .0

NONMANUF ACT U R IN 6 bM1 1tnbUAKU UrtKA1 UK KLttr 1 IUN1bIb
4 2 9

85
3 9 .5
4 0 . 0

1 2 5 .5 0
1 0 9 .5 0

MANUFACTUR1No
1 0 9 .0 0

9 9 .5 0
91 4 0 .0 1 9 7 .5 0KEYPUNCH OPERATORS* CLASS A

MANUFACTURING Kc1 AIL 1KAUt
4 0  0

102 4 0 . 0 1 5 0 .0 0 TABULATING -M ACHINE OPERATORS. 193 4 0 ^ 0 1 6 2 .5 0
CLASS B 1 8 7 .50

KEYPUNCH OPERATORS* CLASS B

3 42
73

3 9 .5
4 0 . 0

1 1 4 .0 0
1 3 0 .0 0

8 8 .0 0
8 9 .5 0

42 4 0 . 0 1 4 7 .0 0
1 4 9 .0 0

1 7 1 .5 0
1 6 9 .0 0

NONMANUFACTURING — — ————  ——
1 1 5 .5 0

1 3 1 .0 0MESSENGERS (O F F IC E  BOYS AND G IR L S ) -

NUnRANUrAt 1UKINb
77 4 0 . 0 29

26
3 9 .5
3 9 .527 3 9 .5NANUPAb1 UK1Nb

See footnote at end of tables,
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T ab le  A -4 . M aintenance and pow erplant occupations

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division, Portland, O reg.—Wash., May 1972)

Hourly earnings3

Sex, occupation, and industry division
Number

of
workers M ""2 Median2 Middle range 2

HEN

CARPENTERS, HAINTENANCE -------------------- 87
$
5 .03

$
4 .65

$ $ 
4 .4 6 -  5.29

MANUFACTURING --------------------------------- 34 5 .47 5 .10 5 .0 3 -  6.32
NONMANUFACTURING --------------------------- 53 4 .75 4 .50 4 .4 3 -  4 .60

PUBLIC U T IL IT IE S  ----------------------- 45 4 .7 0 4 .48 4 .4 3 -  4.56

ELECTRICIANS, HAINTENANCE ---------------- 259 5 .41 5.30 4 .9 5 -  5.58
HANUFACTURING --------------------------------- 223 5 .51 5.51 5 .1 9 -  5.60
NONHANUFACTURING --------------------------- 36 4 .7 7 4 .67 4 .6 1 -  5.03

ENGINEERS, STATIONARY ----------------------- 218 4 .93 5 .00 4 .8 2 -  5.10
MANUFACTURING --------------------------------- 161 5 .02 5.03 4 .8 6 -  5.10
NONMANUFACTURING --------------------------- 57 4 .6 9 4 .67 4 .1 8 -  4.95

FIREMEN, STATIONARY BOILER -------------- 52 4 .3 7 4 .44 3 .9 5 -  4 .73
MANUFACTURING --------------------------------- 36 4 .3 4 4 .30 3 .8 3 -  4 .79

HELPERS, MAINTENANCE TRADES ------------ 46 4 .10 4 .31 3 .8 8 -  4 .36
M A N U F A C T U R I N G  --------------------------------- 40 4 .1 4 4 . 3 3 3 . 8 9 -  4 . 3 7

MACHINE-TOOL OPERATORS, TOOLROOM — 82 4 .53 4 .38 4 .2 1 -  5.11
MANUFACTURING --------------------------------- 82 4 .5 3 4 .38 4 .2 1 -  5.11

MACHINISTS, MAINTENANCE -------------------- 257 5 .22 5 .22 5 .1 2 -  5.29
MANUFACTURING --------------------------------- 224 5 .27 5 .24 5 .1 7 -  5.30

MECHANICS, AUTOMOTIVE
(MAINTENANCE) ------------------------------------ 597 5 .35 5 .44 5 .2 3 -  5.54

MANUFACTURING --------------------------------- 125 5 .40 5.31 5 .1 4 -  5.59
NONMANUFACTURING --------------------------- 472 5 .33 5.46 5 .2 7 -  5.54

PUBLIC U T IL IT IE S  ----------------------- 395 5 .34 5.48 5 .2 6 -  5.55

MECHANICS, MAINTENANCE ---------------------- 514 5.17 5.06 4 .8 0 -  5.56
MANUFACTURING --------------------------------- 494 5 .17 5.07 4 .7 8 -  5.57

PAINTERS, MAINTENANCE ----------------------- 56 5 .06 5.06 4 .7 3 -  5.53
MANUFACTURING --------------------------------- 35 5 .23 5.39 4 .8 3 -  5.56

PIPEFITTERS, MAINTENANCE ------------------ 76 5.11 4 .89 4 .8 4 -  5.53
MANUFACTURING --------------------------------- 76 5.11 4 .89 4 .8 4 -  5.53

TOOL ANO DIE MAKERS --------------------------- 131 5 .05 4 .70 4 .6 4 -  5.43
MANUFACTURING --------------------------------- 131 5.05 4 .70 4 .6 4 -  5.43

Number of workers receiving straight-time hourly earnings of—
* * i $ » % % $ * * t t ( * t t t T i — * T T

IT  ̂ 3 * 50Under 3 .6 0 3 .7 0 3 .8 0 3 .9 0 4 .0 0 4 .1 0 4 .2 0 4 .3 0 4 .4 0 4 .5 0 4 .6 0 4 .7 0 4 .8 0 5 .00 5 .2 0 5 .4 0 5 . 60 5 .8 0 6«00 6 • 20 6 .4 0

f ___  and
3 * 5 0  under

and

3 .6 0 3 .7 0 3 .8 0 3 .9 0

oo+

4 .1 0  4 .2 0 4 .3 0  4 .4 0 4 .5 0  4 .6 0 4 .7 0 4 .8 0 5 .0 0 S,? o 5 .4 0 5 .6 0 5 .8 0  6 .0 0  6 .2 0  6 .4 0 over

1 1 7 21 13 2 6 14 1 3 12 6
-  - 1 - - - - - - 1 - - 2 - - 14 1 3 - - - 12 -

1 6 21 13 - — 6 — - - - — - - 6
6 21 13 5

8 21 21 - 16 25 42 73 7 - 10 6 *3 0

_ _ _ _ _ _ 8
21 6

15
14
2

17
8

42 70
3

7 10 6 30

_ _ 4 15 _ _ _ 3 16 _ 71 62 22 20 5 _ _

-  - - - - - - 1 - - - 3 1 - 60 62 22 7 5 - - - -
“ “ * 4 14 “ “ 15 - 11 13 * • “

- - 9 - 8 2 1 _ - 15 3 _ 6 4 _ 4 - - _ - - -

* 9 8 “ 1 3 3 “ 4 4 - 4 “ * - * *

2 2 3 6 4 - 4 _ 22 - - 3 - - - _ _ _ _ - - -
“ 2 3 6 4 “ " 22 “ 3

3 1 4 5 i 3 3 10 14 1 _ - 5 9 23 • - - • - - -
3 1 4 5 i 3 3 10 14 1 * “ 5 9 23 * - “ * • * *

22 18 - 1 65 I l l 28 - - - 1 11
22 “ * 1 50 111 28 * • 1 11

_  _ _ 2 7 13 _ 10 3 35 11 53 99 304 32 28
- - - 7 - - - - 10 1 - 1 29 39 8 2 - - 28 -
- 2 - - 13 - - - - 2 35 10 24 60 296 30 - - - -

*  ” 2 * 13 - * “ ” 2 27 10 20 45 246 30 - * *

2 - 1 19 2 18 - 2 - - 32 36 14 85 73 25 126 16 10 - 10 43
2 “ 1 19 2 18 2 ” 32 36 14 70 71 22 126 16 10 “ 10 43

- - - - - - 2 2 - 3 2 5 1 8 10 6 15 _ - 2 - _
2 5 1 4 6 15 * 2

2
2 -

o
 o

 
-e

-
6
6

28
28 : - - - -

- - - - - - 1 2 1 3 4 56 5 4 3 17 9 _ 26 . _ -
1 2 1 3 4 56 5 4 3 17 9 26

* All workers were at $6.80 to $7.

See footnotes at end of tables,
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T ab le  A -5 . Custodial and m aterial m ovem ent occupations

(A ve ra g e  s tra igh t-tim e hourly earnings fo r  se lected  occupations studied on an area  basis by industry d iv is ion , Portland , O reg .-W ash ., May 1972)

See footnotes at end of tables.
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T ab le  A -5 . Custodial and m aterial m ovem ent occupations-----Continued

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division, Portland, Oreg—Wash., May 1972)

Hourly earnings3

Sex, occupation, and industry division
Number

of
workers Mean 2 Median2 Middle range 2

MEN -  CONTINUED

TRUCKDRIVERS -  CONTINUED

TRUCKDR1VERS, HEAVY (OVER 4 TONS, $ $ $ $

5 .1 5 -  5.45

2* no
5 , 13

TRUCKERS, POWER (OTHER THAN

WOMEN

JANITORS, PORTERS, AND CLEANERS ----- 501 2.86 2.93 2 .7 3 -  2.98

3*16 3*12 3*20

$ * * * r~
1.70  1 .80  1 .90  2 .00  2 .

and
under
1,80  1 .90  2 ,00  2 .10  2 .

10

20

Number of workers receiving straight-time hourly earnings of—
I ------ 1------- i---- i-------1------i-------1------ i ------- 1------ 1------i------i-------i-------i------$------ S------i------ i-----
2 .20  2 .4 0  2 .6 0  2 .8 0  3 .0 0  3 .2 0  3 .4 0  3 .60  3 .8 0  4 .0 0  4 .2 0  4 .4 0  4 .6 0  4 .8 0  5 .0 0  5 .20  5 .4 0  5 .60

2 .40  2 .6 0  2 .8 0  3 .00  3 .20  3 .40  3 .60  3 .80  4 .0 0  4 .2 0  4 .4 0  4 .6 0  4 .8 0  5 .00  5 .2 0  5 .40  5 .6 0  5 .8 0

3 11 8 - - _ 21 178 90 308 8
15 178 60 216 •
15 178 20 216 -

i i 27 - 27 115 144 58 58 18 3 309 11 84
i i 27 27 115 144 52 37 17 - 15 5 10 -

“ “ • • * * “ “ * 6 21 1 3 294 6 74 *

6 1 18 _ 9 2 2 4 _

6 1 18 - 3 2 2 4 - “

7 17 8 112 275 48 21 3 4 4
1 6 1 1 1 1 14 - 4 2
6 11 7 111 274 47 7 3 - 2

- 4 1 39 7 3 2

- 3 - 9 3 - - - 13 8

See footnotes at end of tables.
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B. E s ta b l is h m e n t  p ra c t ic e s  a n d  s u p p le m e n ta ry  w a g e  p ro v is io n s

T a b le  B -1 . M in im u m  e n tra n ce  s a la rie s  fo r w o m e n  o ffic e w o rk e rs

(Distribution of establishments studied in all industries and in industry divisions by minimum entrance salary for selected categories 
of inexperienced women officeworkers, Portland, Oreg.—Wash., May 1972)

Inexperienced typists Other inexperienced clerical workers

Minimum weekly straight-time salary4 All
industries

Manufacturing Nonmanufacturing

All
industries

Manufacturing Nonmanufacturing

Based on standard weekly hours6 of— Based on standard weekly hours6 of—

All
schedules

40 All
schedules

40 All
schedules 40 All

schedules
40

Establishments studied — ------------------- 188 72 XXX 116 XXX 188 72 XXX 116 XXX

Establishments having a specified minimum______________ 63 26 24 37 30 80 28 24 52 45

$ 65. 00 and under $  67. 50--------------------------------------- _ _ _ _ . 1 _ _ 1 1
$ 67. 50 and under $  70. 00— . .. __ . __ ___________ 1 - - 1 - 3 - - 3 2
$ 70. 00 and under $  72. 50 -------  ---  — ___ ____  . - - - - - 3 1 1 2 2
$ 72. 50 and under $ 75. 00--------------------------------------- 6 1 1 5 2 11 2 2 9 4
$75. 00 and under $77. 50 .............................................. 4 1 1 3 3 7 4 3 3 3
$ 77. 50 and under $  80. 00--------  —  _ —  _ ___ 3 1 1 2 1 3 1 1 2 2
$ 80. 00 and under $  82. 50_______ —  --- ---- --- 17 9 8 8 6 15 6 6 9 8
$ 82. 50 and under $  85. 00--------------------------------------- 5 2 2 3 3 3 1 1 2 2
$ 85. 00 and under $  87. 50--------------------------------------- 2 1 1 1 1 2 - - 2 2
$87. 50 and under $90.00______________________________ _ _ _ - - _ - - - -
$90.00 and under $92. 50______________________________ 5 2 2 3 3 7 4 2 3 3
$  92. 50 and under $  95. 00___ ____  . ____  _______ 2 1 1 1 1 1 - - 1 1
$95. 00 and under $ 9 7 .  50-------  . ----  ---- ---  __ 3 1 1 2 2 3 1 1 2 2
$97. 50 and under $  100. 00. . - ---  —.—. . _____ 1 - - 1 1 2 * - 2 2

$  100.00 and under $  105.00------------------------------------ 3 2 1 1 1 4 2 2 2 2
$  105. 00 and under $  110. 00...........—........ - ................ 2 1 1 1 1 5 - - 5 5
$110. 00 and under $115. 00----------------------------- - ... 1 - - 1 1 1 1 - - -
$ 115. 00 and under $ 120. 00------------------------------------ 2 1 1 1 1 2 2 2 - -
$ 120. 00 and under $ 125. 00------------------------------------ 2 1 1 1 1 2 1 1 1 1
$ 125. 00 and under $ 130. 00—---------------------------------- 1 - - 1 1 1 - - 1 1
$ 130. 00 and under $ 135. 00............................................ - - - - - 1 - - 1 1
$ 135. 00 and under $ 140. 00------------------------------------ 1 1 1 - - 1 1 1 - -
$ 140. 00 and under $ 145. 00------------------------------------ 1 1 1 - - 1 1 1 - -
$ 145. 00 and o ver------------------------------------------------- 1 - - 1 1 1 - - 1 1

Establishments having no specified minimum---------------- 26 13 XXX 13 XXX 39 19 XXX 20 XXX

Establishments which did not employ workers
in this category------------------------------------------------------ 99 33 XXX 66 XXX 69 25 XXX 4 4 XXX

See footnotes at end of tables,
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T a b le  B -2 . S h ift  d iffe re n tia ls

(Late-shift pay provisions for manufacturing plantworkers by type and amount of pay differential, 
Portland, O reg.—Wash. , May 1972)

(A l^j}l^ntwoj-k^£s^jiijT T a ru ifa c tm - in g ^ = ^ 0 £ j3 e jrc e n t2 _ _ ^ _ _ _ ^ _ ^ _ ^ ^ ^ _ _ _ _ ^ _ ^ _ _ _ _ ^ ^ _ ^ _ _ _ _ _ _

Percent of manufacturing plantworkers—

Late-shift pay provision
In establishments having provisions 7 

for late shifts Actually working on late shifts

Second shift Third or other 
shift Second shift Third or other 

shift

T otal------------------------------------------------- 88. 2 80. 1 15. 7 5. 5

No pay differential for work on late shift_____ 0. 8 0. 2 0. 2 0. 1

Pay differential for work on late shift________ 87. 5 79. 9 15. 5 5. 5

Type and amount of differential:

Uniform cents (per hour). 55. 7 48. 1 10.4 4. 8

5 or 7 V? cents . 9 (8)10 cents______________________________ 14. 9 3.4 2. 1 (8)11 cents_______ 2. 1 . 6
12 cents 10. 7 2. 5
121/? cents 1. 3 1. 3 . 5 . 2131/} cents . _ . 9 .9 .6 . 1
14 cents 5. 5 - 1. 6
15 cents______________________________ 11.4 14. 8 1. 5 . 9
16 cents . -• 3. 2 _ . 8 

. 117 cents__________________ _________ - 1.4
18 cents _ _ _ - 7. 5 . 9
19 cents _ . 3
20 cents _ _ 1. 8 5. 4 . 3 .4
22 cents - . 8 _
23 cents _ 6. 8 1. 1
24 cents..... .... 1. 4 1.4 . 2 . 2
25 cents 1. 0 _ . 1
32 cents______________________________ 3. 8 _ . 3
35 cents--------------------------------------- - 1. 0 -

Uniform percentage--------------------------- 9. 9 9.9 1.6 . 1

10 percent____________________________ 9. 9 1. 0 1. 6 .

15 percent____________________________ - 8.9 - . 1

Full day's pay for reduced hours--------- 2. 1 2. 1 - -

Full day's pay for reduced hours plus
cents per hour-------------------------------- 16. 0 16. 0 3.0 .5

Full day's pay for reduced hours plus
percent differential-------------------------- . 4 .4 (8) -

Other formal pay differential- 3.4 3.4 . 5 -

See footnotes at end of tables,
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T a b le  B -3 . S c h e d u le d  w e e k ly  hours  and days

(Percent distribution of plantworkers and officeworkers in all industries and in industry divisions by scheduled weekly hours and days 
of first-shift workers, Portland, O reg.—Wash. , May 1972)

Weekly hours and days

Plantworkers Officeworkers

A ll industries Manufacturing Public utilities Retail trade A ll industries Manufacturing Public utilities Retail trade

A ll workers--------------------------------------- 100 100 100 100 100 100 100 100

35 hours— 5 days__________________  . 1 2 (’ )
35Vi hours- ______________________ _____ ______ 4 _ _ 18 _ _

5 days------------------------------------------------ 4 _ - 18 _ _ _ _
5 V2 days—__________________________________ 1 _ - _ _ _ _

36 hours— 5 days______________________________ 1 1 _ _ _ _ _ _
36V4 hours— 5 days----------------------------------- - _ _ _ 2 _ _
37 V2 hours— 5 days ----- ----------------------------- (9) 1 - _ 22 5 _ (’ )
38 hours— 5 days— -------- ------------------------ 1 1 _ _ _ _ _
38 V2 hours— 5 days----------------------------------- (’ ) - _ 2 _ _ _ _
383/i hours— 5 days___________________________ - _ - 4 _ _ _
Over 383/4 and under 40 hours— 5 days--------- - _ - _ 2 2 _ _
40 hours------------------------------------------------- 9 3 9 5 100 80 71 9 3 100 9 9

5 days------------------------------------------------ 9 2 9 4 100 80 71 9 3 100 9 9
Over 40 hours— 5 V2 days---------------------------- (’ ) (9)

See footnote at end of tables.
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T a b le  B -4 . P a id  ho lidays

(Percent distribution of p lantworkers and o fficew orkers in a ll industries and in industry d ivisions by number of paid holidays
provided annually, Portland, O reg . —Wash. , M ay 1972)

Plantworkers Officeworkers

Item
A ll industries Manufacturing Public utilities Retail trade A ll industries Manufacturing Public utilities Retail trade

All workers-------------------------------------- — 100 100 100 100 100 100 100 100

Workers in establishments providing
paid holidays____________________ ____________ 9.7. 99 98 95 99 100 100 99

Workers in establishments providing
no paid holidays------------------------------------— 3 1 2 5 (9) - - 1

Number of days

1 holiday-------------------------------------------------- 3 _ _ 8
1 holiday plus 5 half days---------------------------- - - - - (9) - - (9)
2, 3, or 4 holidays------------------------------------
6 holidays------------------------------------------ — —

3
15

1
9

2 2
32

(9)
19 18

(9)
2 32

6 holidays plus 1 or 2 half days-------------------- 1 2 - - 2 2 - -
7 holidays------------------------------------------------ 1.4 3 2 48 34 8 1 60
7 holidays plus l f 2, or 3 half days------------— 2 3 - - (9) 2 _ _
8 holidays — --------------------------------------------- 25 31 43 3 23 28 61 7
8 holidays plus 1 half day---------------------------- 1

(9)
2 - - 1 5 _ _

8 holidays plus 2 half days-------------------------- - - - 1 - - -
9 holidays —------------------------------- ------------— 25 37 29 2 10 34 9 -
9 holidays plus 2 half days-------------------------- (’ ) 1 - - H 1 _ -
10 holidays----------------- ---------------------------- 8 9 22 - 7 4 27 _

12 holidays----------------------------------------------- (9) - - - (9) - - -

Total holiday time10

1 2 Hqya __.. ■ -________ (9) - _ _ n _ .

10 days or more_______________________________ 8 10 22 - 7 5 27 _
9 days or m ore________________________________ 34 47 51 2 19 38 36 _
8V2 days or more______________________________ 35 49 51 2 20 43 36 _
8 days or more . ____________________________ 62 84 94 5 44 73 97 7
7 V2 days or more______________________________ 62 84 94 5 44 73 97 7
7 days or more —  ------------------------------------ 76 87 96 53 80 81 97 67
6V2 days or more______________________________ 77 89 96 53 81 82 97 67
6 days or more ----------------------------------- 92 98 96 85 98 100 99 98
4 days or m ore________________________________ 93 99 98 85 98 100 100 98
3 days or m ore________________________________ 94 99 98 87 98 100 100 98
Z ^ z  days or more______________________________ 94 99 98 87 98 100 100 99
2 days or m ore----------------------------------------- 94 99 98 87 99 100 100 99
1 day or more------------------------------------------- 97 99 98 95 99 100 100 99

See footnotes at end of tables,
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T a b le  B -5 . P a id  v aca tio n s

(Percen t distribution of p lantworkers and o fficew orkers in a ll industries and in industry divisions by vacation pay p rovisions, Portland, O r e g .—Wash. , M ay 1972)

Vacation policy

P lantwo r ke r s Officeworkers

A ll industries Manufacturing Public utilities Retail trade A ll industries Manufacturing Public utilities Retail trade

All workers______________________________ 100 100 100 100 100 100 100 100

Method of payment

Workers in establishments providing
paid vacations---------------------------------------- 100 100 100 100 99 100 100 100

Length-of-time payment___________________ 97 97 96 97 99 100 99 100
Percentage payment------------------------------ 3 3 4 3 (9) . 1 _

Workers in establishments providing
no paid vacations______ __________  ______ _ - - - - (9) - - -

Amount of vacation pav11

After 6 months of service

Under 1 week------------------------------------------- 6 8 5 2 5 5
1 week---------------------------------------------------- 14 15 30 5 49 23 39 21
Over 1 and under 2 weeks-------------------------- 1 1 _ _ 4 9
2 weeks-------------------------------------------------- - - - - (9) 1 - -

After 1 year of service

1 week_________________________________________ 76 74 80 87 32 38 60 63
Over 1 and under 2 weeks____________________ 2 1 1 - (9) _ _
2 w e e k s ------------------------------------------------------------ 20 22 17 13 66 60 40 37
O v e r  2 and under 3 w e e k s ------------------------------- 1 _ _ _ (9)
3 weeks-------------------------------------------------- 2 3 2 - 1 3 - -

After 2 vears of service

1 week--------------------------------------------------- - 29 39 34 8 5 14 5
Over 1 and under 2 weeks-------------------------- 3 5 - _ 1 5 m
2 weeks-------------------------------------------------- 6 4 53 62 92 89 78 95 100
Over 2 and under 3 weeks-------------------------- 2 1 1 _ 4 _
3 weeks-------------------------------------------------- 2 3 2 - 1 3 - -

After 3 vears of service

1 week_________________________________________ 2 2 _ 2
Over 1 and under 2 weeks-------------------------- (9) - - - - - _
2 weeks_______________________________________ 94 93 97 98 92 95 100 100
Over 2 and under 3 weeks----  ------------------- 2 1 1 - 4 _
3 weeks-------------------------------------------------- 2 4 2 - 4 5 - -

After 4 vears of service

1 week--------------------------------------------------- . 1 2 _ 2
Over 1 and under 2 weeks____________________ n - - _ - « m

2 weeks — ----------------------------------------------- 94 93 97 98 92 95 100 100
Over 2 and under 3 weeks-------------------------- 2 1 1 - 4 _
3 weeks_______________________________________ 2 4 2 - 4 5 - -

After 5 vears of service

1 week__________ ___________________________ n _ 2 _ .
2 weeks_______________________________________ 86 84 85 93 83 88 86 87
Over 2 and under 3 weeks____________________ 2 1 1 - 6 _ - _
3 weeks-------------------------------------------------- 11 14 14 5 12 12 14 13

See footnotes at end of tables.
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T a b le  B -5 . P a id  v a c a tio n s -----C ontinued

(Percen t distribution of p lantw orkers and o fficew orkers in a ll industries and in industry d ivisions by vacation pay prov is ion s, Portland, O r e g .—Wash. , M ay 1972)

Plantworkers Officeworkers
Vacation policy

A ll industries Manufacturing Public utilities Retail trade A ll industries Manufacturing Public utilities Retail trade

Amount of vacation pav11— Continued

After 10 vears of service

n
20

1

2
2 weeks 17

1
28 12

(’ )
83

17 18

3 weeks----------------------------------------------- 72 75 99 68 77 95 82
Over 3 and under 4 weeks----------------------- 1 1 1 . 3 - . .
4 weeks —--------------------------------------------- 4 6 - 2 2 6 - -

After 12 years of service

1 w eek------------------------------------------------ n . 2
2 weeks----------------------------------------------- 12 5 - 28 6 4 1 18

2 1 (’ )
8372 73 99

1
68 8 1 99 82

6 10 7 7
7 11 2 3 8

After 15 vears of service

1 week------------------------------------------------- n . 2
2 weeks----------------------------------------------- 10 4 - 28 6 3 1 18

1 (9)
7152 55 48

1
47 59

7
69 79

6 11 5
4 weeks----------------------------------------------- 28 27 51 23 17 28 30 3

1 1 n
i5 weeks----------------------------------------------- 1 2 - - 3 - -

After 20 vears of service

1 week_______________________________________ n . 2
2 weeks_____________________________________ 10 4 - 28 6 3 1 18
Over 2 and under 3 weeks----------------------- 1 - - - n - . -

29
2

37 4 12 34 36 3 27
4

45
1

39
1

88
1

56 55 52 93 55
(9)
411

1
15 7 2 9 3

After 25 vears of service
'

1 - r rk (9)
10

2
2 weeks_____________________________________ 4 _ 28 6 3 1 18 .
Over 2 and under 3 weeks----------------------- 1 - - • (9) - - -

25
1

31 4 9 27 35 3 20
2

35 28 52
1

56 50 39 43 46
5 10 3 10

19
1

22
1

37 5 14 12 51 15

6 weeks________________________________________ 2 2 5 1 1 3

See footnotes at end of tables
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T a b le  B -5 . P a id  v a c a tio n s -----C ontin u ed

(P e rcen t distribution of p lantworkers and o fficew orkers in a ll industries and in industry divisions by vacation pay p rovisions, Portland, O re g .—Wash. , M ay 1972)

Vacation policy
Plantworkers Officeworkers

A ll industries Manufacturing Public utilities Retail trade A ll industries Manufacturing Public utilities Retail trade

Amount of vacation pav11— Continued 

After 30 years of service

1 week------------— ------------------------------------- (’ ) _ 2 _ _
7 week« 10 4 • 28 6 3 i 18
Over 2 and under 3 weeks____________________ 1 - - . (9) _ _ .
3 weeks_______________________________________ 25 31 4 9 27 35 3 20
Over 3 and under 4 weeks____________________ 1 2 - - - _ _ _
4 weeks-------------------------------------------------- 35 28 50 56 43 39 42 46
Over 4 and under 5 weeks____________________ (9) - 1 . (9) - _
5 weeks -____ -______________________________ __ 24 30 39 5 23 21 52 15
Over 5 and under 6 weeks____________________ 1 1 - . - - _ -
6 weeks ------------------------------------------------- 3 4 5 - 1 2 3 -

Maximum vacation available

1 week_________________________________________ n _ 2 _ _
?, weeks... . ......... _ _ ______ 10 4 _ 28 6 3 1 18
Over 2 and under 3 weeks____________________ 1 - _ - (9) . - .
3 weeks______________________________________ 25 31 4 9 27 35 3 20
Over 3 and under 4 weeks____________________ 1 2 - _ - _ _ .
4 weeks - ______________ ______________ . 35 28 50 56 43 39 42 46
Over 4 and under 5 weeks-------------------------- (9) - 1 - (9) _ _ _
5 weeks _____________________________________ 19 22 39 5 22 14 52 15
Over 5 and under 6 weeks-----------------------— 1 1 - - - - - _
6 weeks_______________ _______..._____________ 3 4 5 - 1 2 3 -
Over 6 weeks --------  ---- -------  --------- 5 9 2 7

See footnotes at end of tables.
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T a b le  B -6 . H e a lth , insurance, and pension p lans

(Percent of plantworkers and officeworkers in all industries and in industry divisions employed in establishments providing 
health, insurance, or pension benefits, Portland, O reg.—Wash. , May 1972)

Type of benefit and 
financing12

Plantworkers Officeworkers

A ll industries Manufacturing Public utilities Retail trade A ll industries Manufacturing Public utilities Retail trade

A ll workers . . . .  _  ---  ------ .. 100 100 100 100 100 100 100 100

Workers in establishments providing at
least 1 of the benefits shown below— ---- - 100 100 100 100 99 100 99 100

Life insurance------------------------------------- 85 85 86 80 94 95 94 82
Noncontributory plans------------------- ---- 64 66 55 61 62 76 48 60

Accidental death and dismemberment
insurance----------------------------------------- 70 75 76 52 75 87 86 56

Noncontributory plans__________________ 52 56 56 34 41 67 56 31
Sickness and accident insurance or

sick leave or both 13 85 85 82 88 87 86 99 84

Sickness and accident insurance_______ 59 64 51 52 42 52 31 28
Noncontributory plans_______________ 51 60 40 38 20 42 17 14

Sick leave (full pay and no
waiting period)________________________ 23 17 18 39 60 51 44 47

Sick leave (partial pay or
waiting period)_______ ____________ ..._ 19 14 29 31 12 6 42 32

Long-term disability insurance___________ 14 15 11 17 36 16 14 26
Noncontributory plans__________________ 7 3 4 13 27 7 3 17

Hospitalization insurance 99 100 98 100 98 100 99 87
Noncontributory plans 79 89 55 68 63 83 43 52

Surgical insurance 99 100 98 100 98 100 99 87
Noncontributory plans 79 89 55 68 63 83 43 52

Medical insurance_________________________ 99 100 98 100 98 100 99 87
Noncontributory plans__________________ 79 89 55 68 63 83 43 52

Major medical insurance 93 94 98 92 99 99 99 97
Noncontributory plans______________ ... 75 83 70 61 67 79 69 63

Dental insurance________  ___ ____  _____ 39 44 46 23 39 35 27 16
Noncontributory plans__________________ 34 38 46 19 32 29 27 6

Retirement pension. _____ 83 88 78 73 87 80 74 83
Noncontributory plans__________________ 73 79 70 61 73 60 66 47

See footnotes at end of tables,
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Footnotes

A l l  o f these standard foo tnotes m ay  not app ly  to th is bu lletin .

1 Standard hours r e f le c t  the w o rk w eek  fo r  w h ich em p loyees  r e c e iv e  th e ir  r egu la r  s tra igh t-t im e  s a la r ie s  (e x c lu s iv e  o f pay fo r  o v e r t im e  
at re g u la r  and/or p rem iu m  ra te s ),  and the earn ings corresp on d  to these w eek ly  hours.

2 The m ean is  com puted fo r  each job  by to ta ling  the earn ings o f  a ll  w o rk e rs  and d iv id in g  by  the num ber o f w o rk e rs . The m ed ian
d esign a tes  pos ition — h a lf o f the em p lo yees  su rveyed  r e c e iv e  m ore  than the ra te  shown; h a lf r e c e iv e  le s s  than the ra te  shown. The m idd le
range is  de fin ed  by  2 ra tes  o f pay; a fou rth  o f the w o rk e rs  earn  le s s  than the lo w e r  o f these ra tes  and a fourth  earn  m ore  than the h igh er rate.

3 E xc lu des  p rem iu m  pay fo r  o v e r t im e  and fo r  w o rk  on w eekends, h o lid ays , and la te  sh ifts .
4 T h ese  s a la r ie s  re la te  to fo rm a lly  estab lish ed  m in im um  starting  (h ir in g ) reg u la r  s tra igh t-t im e  sa la r ie s  that a re  paid  fo r  standard 

w o rk w eek s.
5 E xc lu des  w o rk e rs  in su b c le r ic a l job s  such as m essen ge r .
6 Data a re  p resen ted  fo r  a l l  standard w o rkw eeks com bined , and fo r  the m ost com m on standard w orkw eeks rep o rted .
7 Includes a l l  p lan tw ork ers  in estab lishm en ts cu rren t ly  operating  la te  sh ifts , and estab lishm en ts w hose fo rm a l p ro v is io n s  c o v e r  la te  

sh ifts , even  though the estab lishm en ts  w e re  not cu rren t ly  opera tin g  la te  sh ifts .
8 L e s s  than 0.05 p ercen t.
9 L e s s  than 0.5 p ercen t.
10 A l l  com binations o f fu ll and h a lf days that add to the sam e amount a re  com bined ; fo r  exam p le , the p ro p o rtion  o f w o rk e rs  re c e iv in g  a

to ta l o f 9 days includes those w ith  9 fu ll days and no h a lf days, 8 fu ll days and 2 h a lf days, 7 fu ll days and 4 h a lf days, and so on. P ro p o r t io n s
then w e re  cum ulated.

11 Includes paym ents other than " len g th  o f t im e ,"  such as p ercen ta ge  o f  annu,al earn ings  o r  fla t-su m  paym ents, con verted  to an equ iva lent 
t im e  b a s is ; fo r  exam p le , a paym ent o f 2 p e rcen t o f annual earn ings w as con s id ered  as 1 w e e k 's  pay. P e r io d s  o f s e rv ic e  w e re  chosen a rb it r a r i ly  
and do not n e c e s s a r ily  r e f le c t  the ind iv idua l p ro v is io n s  fo r  p ro g re s s io n . F o r  exam p le , the changes in p rop ortion s  ind icated  at 10 y e a rs ' s e rv ic e  
include changes in  p ro v is io n s  o ccu rr in g  betw een  5 and 10 y ea rs . E s tim a tes  a re  cum u lative . Thus, the p ro p o rtion  e lig ib le  fo r  3 w eek s ' pay or 
m o re  a fte r  10 y ea rs  includes those e lig ib le  fo r  3 w eek s ' pay o r  m o re  a fte r  fe w e r  y ea rs  o f s e rv ic e .

12 E s tim a tes  lis te d  a fte r  type o f b en e fit a re  fo r  a ll plans fo r  w h ich at le a s t a p a rt o f the cost is  borne by  the em p lo ye r . "N on con tr ib u to ry  
p lan s" include on ly  those plans financed  e n t ir e ly  by the em p lo yer . Excluded  a re  le g a lly  req u ired  p lans, such as w o rk m en 's  com pensation , so c ia l 
s e cu r ity , and ra ilro a d  re t irem en t.

13 U nduplicated to ta l o f w o rk e rs  re c e iv in g  s ick  le a v e  o r  s ickn ess and acciden t insurance shown sep a ra te ly  be low . S ick  lea ve  p lans are  
l im ited  to  those w h ich d e fin ite ly  estab lish  at le a s t the m in im um  num ber o f d ays ' pay that can be expected  by each em p loyee . In fo rm a l sick  
le a v e  a llow an ces  d e term in ed  on an ind iv idu a l b as is  a re  excluded.
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A p p e n d ix . O ccu p a tio n a l D es crip tio n s

The primary purpose of preparing job descriptions for the Bureau's wage surveys is to assist its field staff in classifying into appropriate 
occupations workers who are employed under a variety of payroll titles and different work arrangements from establishment to establishment and 
from area to area. This permits the grouping of occupational wage rates representing comparable job content. Because of this emphasis on 
interestablishment and interarea comparability of occupational content, the Bureau's job descriptions may differ significantly from those in use in 
individual establishments or those prepared for other purposes. In applying these job descriptions, the Bureau's field economists are instructed 
to exclude working supervisors; apprentices; learners; beginners; trainees; and handicapped, part-time, temporary, and probationary workers.

O F F IC E

BILLER, MACHINE

Prepares statements, bills, and invoices on a machine other than an ordinary or electro- 
matic typewriter. May also keep records as to billings or shipping charges or perform other 
clerical work incidental to billing operations. For wage study purposes, billers, machine, are 
classified by type of machine, as follows:

Biller, machine (billing machine). Uses a special billing machine (combination typing 
and adding machine) to prepare bills and invoices from customers' purchase orders, inter­
nally prepared orders, shipping memorandums, etc. Usually involves application of pre­
determined discounts and shipping charges and entry of necessary extensions, which may or 
may not be computed on the billing machine, and totals which are automatically accumulated 
by machine. The operation usually involves a large number of carbon copies of the bill being 
prepared and is often done on a fanfold machine.

B iller, machine (bookkeeping machine). Uses a bookkeeping machine (with or without 
a typewriter keyboard) to prepare customers' bills as part of the accounts receivable opera­
tion. Generally involves the simultaneous entry of figures on customers' ledger record. The 
machine automatically accumulates figures on a number of vertical columns and computes 
and usually prints automatically the debit or credit balances. Does not involve a knowl­
edge of bookkeeping. Works from uniform and standard types of sales and credit slips.

BOOKKEEPING-MACHINE OPERATOR

Operates a bookkeeping machine (with or without a typewriter keyboard) to keep a record 
of business transactions.

Class A. Keeps a set of records requiring a knowledge of and experience in basic 
bookkeeping principles, and familiarity with the structure of the particular accounting system 
used. Determines proper records and distribution of debit and credit items to be used in each 
phase of the work. May prepare consolidated reports, balance sheets, and other records 
by hand.

Class B. Keeps a record of one or more phases or sections of a set of records usually 
requiring little knowledge of basic bookkeeping. Phases or sections include accounts payable, 
payroll, customers' accounts (not including a simple type of billing described under biller, 
machine), cost distribution, expense distribution, inventory control, etc. May check or assist 
in preparation of tria l balances and prepare control sheets for the accounting department.

CLERK, ACCOUNTING

Performs one or more accounting clerical tasks such as posting to registers and ledgers; 
reconciling bank accounts; verifying the internal consistency, completeness, and mathematical 
accuracy of accounting documents; assigning prescribed accounting distribution codes; examining 
and verifying for clerical accuracy various types of reports, lists, calculations, posting, etc.; 
or preparing simple or assisting in preparing more complicated journal vouchers. May work 
in either a manual or automated accounting system.

The work requires a knowledge of clerical methods and office practices and procedures 
which relates to the clerical processing and recording of transactions and accounting information. 
With experience, the worker typically becomes familiar with the bookkeeping and accounting terms 
and procedures used in the assigned work, but is not required to have a knowledge of the formal 
principles of bookkeeping and accounting.

CLERK, ACCOUNTING— Continued

Positions are classified into levels on the basis of the following definitions.
Class A . Under general supervision, performs accounting clerical operations which 

require the application of experience and judgment, for example, clerically processing com­
plicated or nonrepetitive accounting transactions, selecting among a substantial variety of 
prescribed accounting codes and classifications, or tracing transactions through previous 
accounting actions to determine source of discrepancies. May be assisted by one or more 
class B accounting clerks.

Class B. Under close supervision, following detailed instructions and standardized pro­
cedures, performs one or more routine accounting clerical operations, such as posting to 
ledgers, cards, or worksheets where identification of items and locations of postings are 
clearly indicated; checking accuracy and completeness of standardized and repetitive records 
or accounting documents; and coding documents using a few prescribed accounting codes.

CLERK, FILE

Files, classifies, and retrieves material in an established filing system. May perform 
clerical and manual tasks required to maintain files. Positions are classified into levels on the 
basis of the following definitions.

Class A . Classifies and indexes file material such as correspondence, reports, tech­
nical documents, etc., in an established filing system containing a number of varied subject 
matter files. May also file this material. May keep records of various types in conjunction 
with the files. May lead a small group of lower level file clerks.

Class B . Sorts, codes, and files unclassified material by simple (subject matter) head­
ings or partly classified material by finer subheadings. Prepares simple related index and 
cross-reference aids. As requested, locates clearly identified material in files and fo r­
wards material. May perform related clerical tasks required to maintain and service files.

Class C. Performs routine filing of material that has already been classified or which 
is easily classified in a simple serial classification system (e.g., alphabetical, chronological, 
or numerical). As requested, locates readily available material in files and forwards ma­
terial; and may fill out withdrawal charge. May perform simple clerical and manual tasks 
required to maintain and service files.

CLERK, ORDER

Receives customers' orders for material or merchandise by mail, phone, or personally. 
Duties involve any combination of the following: Quoting prices to customers; making out an order 
sheet listing the items to make up the order; checking prices and quantities of items on order 
sheet; and distributing order sheets to respective departments to be filled. May check with credit 
department to determine credit rating o$ customer, acknowledge receipt of orders from customers, 
follow up orders to see that they have been fijled, keep file of orders received, ,and check shipping 
invoices with original orders.

CLERK, PAYROLL

Computes wages of company employees and enters the necessary data on the payroll 
sheets. Duties involve: Calculating workers' earnings based on time or production records; and 
posting calculated data on payroll sheet, showing information such as worker's name, working 
days, time, rate, deductions for insurance, and total wages due. May make out paychecks and 
assist paymaster in making up and distributing pay envelopes. May use a calculating machine.

NOTE: The Bureau has discontinued collecting data for oilers and plumbers.
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C O M P T O M E T E R  O P E R A T O R

P r im a r y  duty is  to op e ra te  a C om p tom ete r  to  p e r fo rm  m a th em a tica l com pu tations. Th is  
job  is  not to  be con fused  w ith  that o f  s ta t is t ic a l o r  o th er type  o f  c le rk , wh ich  m a y  in vo lv e  f r e ­
quent use o f  a C om p tom ete r  but, in  w h ich , use o f th is  m ach ine  is  in cid en ta l to  p e r fo rm a n ce  o f  
o th er du ties.

K E Y P U N C H  O P E R A T O R

O p era tes  a keypunch m ach ine  to r e c o rd  o r  v e r i fy  a lphabetic  and/or nu m eric  data on 
tabu lating ca rd s  o r  on tape.

P o s it io n s  a r e  c la s s i f ie d  into le v e ls  on the bas is  o f  the fo llow in g  d e fin it ion s .

C la ss  A . W ork  r e q u ire s  the app lica tion  o f  e x p e r ie n c e  and judgm ent in  s e le c t in g  p r o c e ­
dures to  be fo llo w e d  and in  s ea rch in g  fo r ,  in te rp re t in g , s e le c t in g , o r  cod in g  item s  to be 
keypunched fro m  a v a r ie ty  o f sou rce  docum ents. On o cca s ion  m a y  a lso  p e r fo rm  som e rou tine 
keypunch w ork . M a y  t ra in  in exp e r ien ced  keypunch o p e ra to rs .

C la ss  B . W ork  is  rou tine and re p e t it iv e .  U nder c lo s e  su p e rv is ion  o r  fo llo w in g  s p e c ific  
p ro ced u res  o r  in s tru c tion s , w orks  fr o m  va r iou s  stan dard ized  sou rce  docum ents which have 
been  coded , and fo llo w s  sp e c ifie d  p ro ced u res  which have been  p re s c r ib e d  in  d e ta il and r e q u ire  
l i t t le  o r  no s e le c tin g , cod ing , o r  in te rp re t in g  o f  data to  be re c o rd ed . R e fe r s  to  su p e rv is o r  
p rob lem s  a r is in g  fr o m  e rron eou s  item s  o r  codes  o r  m is s in g  in fo rm a tion .

M E SSE N G E R  (O ff ic e  B oy  o r  G ir l)

P e r fo r m s  va r iou s  rou tine du ties such as running e r ra n d s , op era tin g  m in o r  o f f ic e  m a ­
ch ines such as s e a le rs  o r  m a ile r s ,  open ing and d is tr ib u tin g  m a il,  and oth er m in o r  c le r ic a l  w ork . 
E xclude p os ition s  that re q u ire  op era tion  o f  a m o to r  v eh ic le  as a s ign ifican t duty.

S E C R E T A R Y

A ss ign ed  as p erson a l s e c r e ta r y , n o rm a lly  to  one in d iv idu a l. M ain ta ins a c lo s e  and h igh ly  
re sp o n s iv e  re la t ion sh ip  to the d a y -to -d a y  w ork  o f  the s u p e rv is o r . W orks  fa i r ly  independen tly  r e ­
c e iv in g  a m in im u m  o f d e ta iled  su p e rv is ion  and gu idance. P e r fo r m s  v a r ie d  c le r ic a l  and s e c r e ta r ia l  
du ties, u su a lly  includ ing m os t o f  the fo llo w in g :

a. R e c e iv e s  te lephone c a l ls ,  p erson a l c a l le r s ,  and in com in g  m a il, an sw ers  rou tin e in ­
q u ir ie s ,  and rou tes  tech n ica l in q u ir ie s  to  the p ro p e r  p erson s ;

b. E s ta b lish es , m a in ta in s , and r e v is e s  the s u p e rv is o r 's  f i le s ;

c . M a in ta ins the s u p e rv is o r 's  ca len dar and m akes appoin tm ents as in stru cted ;

d . R e la y s  m es s a g e s  fr o m  su p e rv is o r  to subord inates;

e . R e v ie w s  c o r resp on d en ce , m em oran du m s, and rep o rts  p rep a red  by  o th ers  fo r  the 
s u p e rv is o r 's  s ign a tu re  to  a ssu re  p ro ced u ra l and typ og rap h ic  accu racy ;

f .  P e r fo r m s  s tenograph ic  and typ ing  w ork .

M ay  a lso  p e r fo rm  o th er c le r ic a l  and s e c r e ta r ia l  tasks o f com p a rab le  nature and d iff icu lty . 
Th e  w ork  ty p ic a lly  re q u ire s  know ledge o f  o f f ic e  rou tine and understanding o f  the o rgan iza tion , 
p ro g ra m s , and p ro ced u res  re la te d  to  the w ork  o f  the s u p e rv is o r .

E xc lu s ion s

N ot a l l  pos ition s  that a re  t it le d  " s e c r e t a r y "  p o ssess  the above c h a ra c te r is t ic s .  E xam p les  
o f  pos ition s  w h ich  a r e  excluded  fr o m  the d e fin it ion  a re  as fo llo w s :

a. P o s it io n s  wh ich  do not m e e t  the "p e r s o n a l"  s e c r e ta r y  concep t d e s c r ib ed  above;

b. S ten ograph ers  not fu lly  tra in ed  in s e c r e ta r ia l  type du ties;

c . S ten ograph ers  s e rv in g  as o f f ic e  ass is tan ts  to  a group  o f p ro fe s s io n a l, tech n ica l, o r  
m a n a ge r ia l p erson s ;

d. S e c r e ta ry  pos ition s  in which the du ties a re  e ith e r  substan tia lly  m o re  rou tine o r  sub­
s tan tia lly  m o re  com p le x  and re sp o n s ib le  than th ose  c h a ra c te r iz e d  in  the defin ition ;

e. A ss is tan t type pos ition s  which in vo lv e  m o re  d if f ic u lt  o r  m o re  re sp o n s ib le  te ch ­
n ica l, a d m in is tra t iv e , s u p e rv is o ry , o r  sp e c ia liz e d  c le r ic a l  du ties which a r e  not typ ic a l o f 
s e c r e ta r ia l  w ork .
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S E C R E T A R Y — Continued

N O T E : Th e te rm  "c o rp o ra te  o f f ic e r ,  "  used in the le v e l  d e fin ition s  fo llo w in g , r e fe r s  to 
those  o f f ic ia ls  who have a s ign ifica n t c o rp o ra te -w id e  p o licym ak in g  r o le  w ith  re g a rd  to  m a jo r  
com pany a c t iv it ie s .  The t it le  " v ic e  p r e s id e n t , "  though n o rm a lly  in d ic a tiv e  o f' th is r o le ,  does  not 
in  a ll ca ses  id en tify  such p os it ion s . V ic e  p res id en ts  w hose p r im a ry  re s p o n s ib il ity  is  to  ac t p e r ­
son a lly  on in d iv idu a l c a ses  o r  tran sac tion s  (e .g . ,  app rove  o r  deny ind iv idua l loan  o r  c r e d it  a ction s ; 
a d m in is te r  ind iv idu a l tru s t accounts: d ir e c t ly  su p e rv is e  a c le r ic a l  s ta ff )  a r e  not con s id e red  to  be 
" c o rp o ra te  o f f i c e r s "  fo r  p u rposes  o f  app ly ing  the fo llo w in g  le v e l  d e f in it io n s .

C la s s  A

1. S e c re ta ry  to  the ch a irm an  o f the board  o r  p res id en t o f  a com pany that em p lo y s , in  
a l l ,  o v e r  100 but fe w e r  than 5 ,000  p e rs o n s ; o r

2. S e c r e ta ry  to  a co rp o ra te  o f f ic e r  (o th er than the ch a irm an  o f  the boa rd  o r  p res id en t) 
o f  a com pany that em p lo y s , in a ll,  o v e r  5,000 but fe w e r  than 25 ,000  p e rs o n s ; o r

3. S e c r e ta ry  to  the head, im m ed ia te ly  b e low  the c o rp o ra te  o f f i c e r  le v e l ,  o f  a m a jo r  
segm en t o r  su b s id ia ry  o f  a com pany that em p loys , in  a ll,  o v e r  25 ,000  p e rs o n s .

C la ss  B

1. S e c re ta ry  to  the ch a irm an  o f  the board  o r  p res id en t o f  a com pany that em p lo y s , in  
a l l ,  fe w e r  than 100 p e rs o n s ; o r

2. S e c r e ta ry  to  a co rp o ra te  o f f ic e r  (o th e r  than the ch a irm an  o f the boa rd  o r  p re s id en t) 
o f  a com pany that em p loys , in a ll,  o v e r  100 but fe w e r  than 5 ,000  p e rs o n s : o r

3. S e c r e ta r y  to  the head, im m ed ia te ly  b e low  the o f f ic e r  le v e l ,  o v e r  e ith e r  a m a jo r  
c o rp o ra te -w id e  functiona l a c t iv ity  (e .g . ,  m a rk e tin g , r e s e a rc h , o p e ra tion s , in d u str ia l r e la -  
t ion s , e tc . ) or~a m a jo r  g eog rap h ic  o r  o rga n iza tio n a l segm en t (e .g . ,  a re g io n a l h eadqu arte rs : 
a m a jo r  d iv is io n ) o f  a com pany that em p lo y s , in  a ll,  o v e r  5 ,000  but fe w e r  than 25,000 
e m p lo y e e s ; o r

4. S e c r e ta ry  to the head o f an ind iv idu a l p lant, fa c to ry ,  e tc . (o r  o th er equ iva len t le v e l  
o f  o f f ic ia l )  that em p lo ys , in a ll,  o v e r  5 ,000  p e rs o n s ; o r

5. S e c r e ta ry  to  the head o f a la r g e  and im portan t o rga n iza tion a l segm en t (e .g . ,  a m idd le  
m anagem en t su p e rv is o r  o f  an o rga n iza tion a l segm en t o ften  in vo lv in g  as m any as s e v e ra l 
hundred p e rs o n s ) o r  a com pany that em p lo y s , in  a ll,  o v e r  25,000 p e rs o n s .

C la ss  C

1. S e c re ta ry  to  an e x ecu tiv e  o r  m a n a g e r ia l p e rson  w hose r e s p o n s ib il ity  is  not equ iva len t 
to one o f  the sp e c if ic  le v e l  s ituations in  the d e fin ition  fo r  c la ss  B , but w hose o rgan iza tion a l 
unit n o rm a lly  num bers at le a s t  s e v e ra l dozen  em p lo yees  and is  u su a lly  d iv id ed  into o rg a n iz a ­
tion a l segm en ts  w h ich  a r e  o ften , in  tu rn , fu r th e r  subd iv ided . In som e com pan ies , th is  le v e l 
in cludes a w ide  range  o f  o rga n iza tio n a l eche lons; in  o th e rs , on ly  one o r  tw o; o r

2. S e c re ta ry  to the head o f an in d iv idu a l p lant, fa c to ry , e tc . (o r  o th er equ iva len t le v e l  
o f  o f f ic ia l )  that em p lo ys , in a ll,  fe w e r  than 5 ,000  p e rs o n s .

C la ss  D

1. S e c re ta ry  to  the s u p e rv is o r  o r  head o f  a sm a ll o rga n iza tio n a l unit (e .g . ,  fe w e r  than 
about 25 o r  30 p e rs o n s ); m-

2. S e c re ta ry  to a n on su p erv iso ry  s ta ff s p e c ia lis t , p ro fe s s io n a l em p lo y ee , ad m in is tra ­
t iv e  o f f i c e r ,  o r  a ss is tan t, sk ille d  tech n ic ian  o r  e x p e rt. (N O T E : M any com pan ies ass ign
s ten og ra p h ers , ra th e r  than s e c r e ta r ie s  as d e s c r ib ed  above , to  th is  le v e l  o f  s u p e rv is o ry  o r
n o n su p erv iso ry  w o rk e r . )

S T E N O G R A P H E R

P r im a r y  duty is  to  take d ic ta tion  using shorthand, and to  t ra n s c r ib e  the d ic ta tion . M ay 
a ls o  type  fr o m  w r itten  copy . M ay  o p e ra te  fr o m  a sten ograph ic  poo l. M ay  o c ca s io n a lly  t ra n sc r ib e  
fro m  v o ic e  re c o rd in g s  ( i f  p r im a ry  duty is  tra n sc r ib in g  fr o m  r e c o rd in g s , see  T ra n sc r ib in g -M a ch in e  
O p e ra to r , G en era l).

N O T E : Th is  job  is  d is tin gu ish ed  fr o m  that o f  a s e c r e ta r y  in that a s e c r e ta r y  n o rm a lly  
w orks  in  a co n fid en tia l re la t ion sh ip  w ith  on ly  one m an age r o r  ex ecu tive  and p e r fo rm s  m o re  
re sp o n s ib le  and d is c r e t io n a ry  tasks as d e s c r ib e d  in  the s e c r e ta r y  job  d e fin ition .

S ten ograp h er, G en era l

D ic ta tion  in vo lv e s  a n o rm a l rou tin e vo cab u la ry . M ay  m ain ta in  f i le s ,  keep  s im p le  re c o rd s , 
o r  p e r fo rm  o th er r e la t iv e ly  rou tin e  c le r ic a l  tasks .
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S TE N O G R A P H E R — Continued

S tenographer, S en io r

D icta tion  in v o lv e s  a v a r ie d  te ch n ica l o r  s p e c ia liz e d  v o cab u la ry  such as in  le g a l b r ie fs  
o r  rep o rts  on s c ie n t if ic  r e s e a rc h . M a y  a lso  set up and m ain ta in  f i le s ,  keep  r e c o rd s , e tc .

OR

P e r fo rm s  s ten ograph ic  du ties re q u ir in g  s ig n ific a n t ly  g r e a te r  independence and re sp o n ­
s ib il ity  than s ten og rap h er, g e n e ra l, as e v id en ced  by the fo llo w in g : W ork  r e q u ire s  a high
d e g re e  o f  s tenograph ic  speed  and a ccu ra cy : a thorough  w ork in g  know ledge o f g en e ra l business 
and o f f ic e  p ro ced u re : and o f the s p e c if ic  bu s in ess  op e ra tion s , o rgan iza tion , p o l ic ie s ,  p r o c e ­
du res , f i le s ,  w o rk flo w , e tc . U ses  th is  know ledge  in  p e r fo rm in g  s ten ograph ic  du ties and 
resp on s ib le  c le r ic a l  tasks such as m a in ta in in g  fo llow u p  f i le s ;  a ssem b lin g  m a te r ia l fo r  rep o r ts , 
m em oran du m s, and le t t e r s ;  com p os in g  s im p le  le t t e r s  fro m  gen e ra l in s tru c tion s ; read in g  and 
rou ting in com in g  m a il; and an sw erin g  rou tin e  question s ,, e tc .

SW ITC H B O A R D  O P E R A T O R

C la ss  A . O p era tes  a s in g le - o r  m u lt ip le -p o s it io n  te lephone sw itchboard  handling in com in g , 
ou tgo ing, in trap lan t o r  o f f ic e  c a l ls .  P e r fo r m s  fu ll te lephone in fo rm a tion  s e r v ic e  o r  handles 
com p lex  c a lls ,  such as c o n fe ren ce , c o l le c t ,  o v e r s e a s , o r  s im ila r  c a l ls ,  e ith e r  in  add ition  to  
doing rou tine w ork  as d e s c r ib e d  fo r  sw itch board  o p e ra to r , c la ss  B , o r  as a fu l l- t im e  
ass ign m en t. ( " F u l l "  te lephone in fo rm a tio n  s e r v ic e  occu rs  when the es tab lish m en t has v a r ie d  
functions that a re  not r e a d ily  understandab le fo r  te lephone in fo rm a tion  pu rp oses , e .g . ,  because 
o f  o ve r la p p in g  o r  in te r r e la te d  fu nctions , and consequ en tly  p resen t frequ en t p rob lem s  as to 
wh ich  ex ten s ion s a re  a p p rop r ia te  fo r  c a l ls . )

C la ss  B . O p era tes  a s in g le - o r  m u lt ip le -p o s it ion  te leph on e sw itchboard  handling in com in g , 
ou tgoing, in trap lan t o r  o f f ic e  c a lls .  M ay  handle rou tine lon g  d is tan ce  c a lls  and r e c o rd  to lls .  
M ay  p e r fo rm  lim ite d  te lephone in fo rm a tio n  s e r v ic e .  ( " L im i t e d "  te leph on e in fo rm a tion  s e r v ic e  
occu rs  i f  the functions o f  the es tab lish m en t s e r v ic e d  a re  r e a d ily  understandab le fo r  te lephone 
in fo rm a tio n  p u rp oses , o r  i f  the requ es ts  a r e  rou tin e , e .g . ,  g iv in g  ex ten s ion  num bers when 
s p e c if ic  nam es a re  fu rn ish ed , o r  i f  c om p le x  c a lls  a r e  r e fe r r e d  to  another o p e ra to r . )

T h e s e  c la s s if ic a t io n s  do not in clude sw itchboard  o p e ra to rs  in te lephone com pan ies  who 
a s s is t  cu s tom ers  in  p la c in g  c a lls .

S W IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

In add ition  to  p e r fo rm in g  du ties  o f  op e ra to r  on a s in g le -p o s it io n  o r  m o n ito r - ty p e  sw itch ­
b oard , ac ts  as re c e p t io n is t  and m a y  a lso  typ e  o r  p e r fo rm  rou tin e c le r ic a l  W ork as p a rt o f  re g u la r  
du ties . T h is  typ in g  o r  c le r ic a l  w ork  m a y  take the m a jo r  p a rt o f  th is w o rk e r 's  t im e  w h ile  at 
sw itchboard .

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccou n ting  M ach ine O p era to r )

O p era tes  one o r  a v a r ie ty  o f  m ach in es  such as the tabu la to r , c a lcu la to r , c o lla to r ,  in te r ­
p r e te r ,  s o r te r ,  rep rod u c in g  punch, e tc . E xc lu ded  fr o m  th is d e fin it ion  a r e  w ork in g  s u p e rv is o rs . 
A ls o  exc lu ded  a r e  op e ra to rs  o f  e le c tr o n ic  d ig ita l c om p u ters , even  though th ey  m ay  a lso  op e ra te  
E A M  equ ipm ent.

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccoun ting  M ach ine O p e ra to r )— Continued

P o s it io n s  a re  c la s s i f ie d  in to le v e ls  on the bas is  o f the fo llo w in g  d e fin it ion s .

C la ss  A . P e r fo r m s  com p le te  rep o rtin g  and tabu lating ass ign m en ts  includ ing d e v is in g  
d iff ic u lt  co n tro l panel w ir in g  under g en e ra l su p e rv is ion . A ss ign m en ts  ty p ic a lly  in v o lv e  a 
v a r ie ty  o f  long  and com p le x  re p o r ts  wh ich  o ften  a r e  ir r e g u la r  o r  n on recu rr in g , r e q u ir in g  
som e p lann ing o f  the nature and sequencing o f  op e ra tion s , and the use o f  a v a r ie ty  o f  m a ­
ch ines. Is ty p ic a l ly  in vo lv ed  in  tra in in g  new  o p e ra to rs  in  m ach ine  op era tion s  o r  tra in in g  
lo w e r  le v e l  o p e ra to rs  in  w ir in g  fr o m  d ia g ra m s  and in  the op e ra tin g  sequences o f  long  and 
com p lex  r e p o r ts .  D oes not include pos ition s  in  w h ich  w ir in g  r e s p o n s ib il ity  is  l im ite d  to  
s e le c tio n  and in s e r t io n  o f p r e w ir e d  b oards .

C la ss  B . P e r fo r m s  w o rk  a cco rd in g  to  e s tab lish ed  p ro c ed u re s  and under s p e c if ic  in ­
s tru c tion s . A ss ign m en ts  ty p ic a lly  in v o lv e  c o m p le te  but rou tin e and r e c u r r in g  rep o rts  o r  pa rts  
o f la r g e r  and m o re  com p le x  r e p o r ts . O p era tes  m o r e  d if f ic u lt  tabu la ting  o r  e le c t r ic a l  a c ­
counting m ach ines  such as the tabu la tor and ca lcu la to r , in  add ition  to  the s im p le r  m ach ines  
used by c la s s  C o p e ra to rs . M ay  be re q u ired  to  do som e w ir in g  fr o m  d ia g ra m s . M ay  tra in  
new  em p lo y e e s  in  bas ic  m ach ine  o p era tion s .

C la ss  C . U nder s p e c if ic  in s tru c tion s , o p e ra tes  s im p le  tabu la tin g  o r  e le c t r ic a l  accounting 
m ach in es  such as the s o r te r ,  in te rp re te r ,  rep rod u c in g  punch, c o l la to r ,  e tc . A ss ign m en ts  
ty p ic a lly  in v o lv e  p o rtion s  o f  a w ork  unit, fo r  exa m p le , in d iv idu a l s o r t in g  o r  co lla t in g  runs, 
o r  r e p e t it iv e  op e ra tio n s . M ay  p e r fo rm  s im p le  w ir in g  fr o m  d ia g ra m s , and do som e f i l in g  w ork .

T R A N S C R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L

P r im a r y  duty is  to  tra n s c r ib e  d ic ta tion  in vo lv in g  a n o rm a l rou tin e vo ca b u la ry  fro m  
tra n sc r ib in g -m a ch in e  r e c o rd s . M ay  a lso  typ e  fr o m  w r it ten  copy  and do s im p le  c le r ic a l  w ork . 
W o rk e rs  t ra n s c r ib in g  d ic ta tion  in vo lv in g  a v a r ie d  te ch n ica l o r  s p e c ia liz e d  voca b u la ry  such as 
le g a l b r ie fs  o r  re p o r ts  on s c ie n t if ic  r e s e a rc h  a r e  not included . A  w o rk e r  who takes d ic ta tion  
in  shorthand o r  by S tenotype o r  s im ila r  m ach ine is  c la s s i f ie d  as a s ten og rap h er.

T Y P IS T

U ses  a ty p e w r ite r  to  m ake cop ie s  o f  va r iou s  m a te r ia ls  o r  to  m ake out b il ls  a fte r  c a lcu la ­
tions  have been m ade by another p e rson . M ay  include typ ing  o f  s ten c ils , m a ts , o r  s im ila r  m a te ­
r ia ls  fo r  use in  dup lica tin g  p ro c e s s e s . M ay  do c le r ic a l  w o rk  in vo lv in g  l i t t le  sp e c ia l tra in in g , such 
as keep ing  s im p le  r e c o rd s , f i l in g  re c o rd s  and re p o r ts ,  o r  so r t in g  and d is tr ib u tin g  in com in g  m a il.

C la s s  A . P e r fo r m s  one o r  m o re  o f  the fo llo w in g : T yp in g  m a te r ia l  in  fin a l fo rm  when 
it  in v o lv e s  com b in ing  m a te r ia l  fr o m  s e v e r a l s o u rces ; o r  r e s p o n s ib il ity  fo r  c o r r e c t  sp e llin g , 
s y lla b ica tion , punctuation, e tc ., o f tech n ica l o r  unusual w o rd s  o r  fo r e ig n  language m a te ­
r ia l ;  o r  p lanning layou t and typ in g  o f com p lica ted  s ta t is t ic a l ta b le s  to  m a in ta in  u n ifo rm ity  
and ba lance in  spac ing . M ay  type rou tine fo rm  le t t e r s ,  v a ry in g  d e ta ils  to  suit c ircu m sta n ces .

C la ss  B . P e r fo r m s  one o r  m o re  o f  the fo l lo w in g : C opy typ ing  fro m  rough o r  c le a r  
d ra fts ; o r  rou tin e  typ ing  o f  fo rm s , in su rance  p o l ic ie s ,  e tc .; o r  se ttin g  up s im p le  standard 
tabu la tions ; o r  copy in g  m o r e  com p le x  tab le s  a lre a d y  se t up and spaced  p ro p e r ly .

P R O F E S S IO N A L  A N D  T E C H N IC A L

C O M P U T E R  O P E R A T O R

M on ito rs  and o p e ra tes  the c o n tro l con so le  o f  a d ig ita l com pu ter to  p ro c e s s  data a cco rd in g  
to op era tin g  in s tru c tion s , u su a lly  p re p a re d  by a p ro g ra m e r . W ork  includes m os t o f the fo llo w in g : 
Studies in s tru c tion s  to  d e te rm in e  equ ipm en t setup and op e ra tion s ; loads equ ipm ent w ith  re q u ired  
item s  (tape  r e e ls ,  c a rd s , e tc . ) ;  sw itch es  n e c e s s a ry  a u x ilia ry  equ ipm ent into c ir c u it ,  and sta rts  
and op e ra tes  com pu ter; m akes  ad justm en ts to  com pu ter to  c o r r e c t  op era tin g  p rob lem s  and m ee t  
sp ec ia l cond itions ; r e v ie w s  e r r o r s  m ade du ring  op era tion  and d e te rm in es  cause o r  r e fe r s  p rob lem  
to  s u p e rv is o r  o r  p ro g ra m e r ; and m a in ta in s  op e ra tin g  r e c o rd s . M ay  tes t and a s s is t  in  c o r r e c t in g  
p ro g ra m .

F o r  w age  study p u rp oses , com pu ter o p e ra to rs  a re  c la s s i f ie d  as fo llo w s :

C la ss  A . O p era tes  independen tly , o r  under on ly  g en e ra l d ire c tio n , a com pu ter running 
p ro g ra m s  w ith  m os t o f  the fo llo w in g  c h a ra c te r is t ic s :  N ew  p ro g ra m s  a re  frequ en tly  te s ted  
and in troduced ; schedu ling re q u irem en ts  a re  o f  c r i t ic a l  im p ortan ce  to m in im iz e  dow ntim e; 
the p ro g ra m s  a re  o f  c om p lex  d es ign  so that id en tif ic a tio n  o f  e r r o r  sou rce  o ften  r e q u ire s  a 
w ork in g  know ledge  o f  the to ta l p ro g ra m , and a lte rn a te  p ro g ra m s  m ay  not be a va ila b le . M ay 
g iv e  d ir e c t io n  and gu idance to  lo w e r  le v e l  o p e ra to rs .

C la ss  B . O pera tes  independen tly , o r  under on ly  g en e ra l d ire c tio n , a com pu ter running 
p ro g ra m s  w ith  m os t o f  the fo llo w in g  c h a ra c te r is t ic s :  M ost o f  the p ro g ra m s  a re  es tab lish ed  
production  runs, ty p ic a lly  run on a r e g u la r ly  re c u r r in g  b as is ; th e re  is  l i t t le  o r  no tes tin g

C O M P U T E R  O P E R A T O R — Continued

o f new  p ro g ra m s  r eq u ired ; a lte rn a te  p ro g ra m s  a re  p ro v id ed  in  ca se  o r ig in a l p ro g ra m  needs 
m a jo r  change o r  cannot be c o r r e c te d  w ith in  a rea son ab le  t im e . In com m on  e r r o r  s itu a ­
t ion s , d iagn oses  cause and takes  c o r r e c t iv e  action . T h is  u su a lly  in v o lv e s  app ly ing p re v io u s ly  
p ro g ra m ed  c o r r e c t iv e  s tep s , o r  using standard  c o r r e c t io n  tech n iqu es .

OR

O p era tes  under d ir e c t  su p e rv is io n  a com pu ter running p ro g ra m s  o r  segm ents o f  p ro g ra m s  
w ith  the c h a ra c te r is t ic s  d e s c r ib ed  fo r  c la s s  A . M ay  a s s is t  a h igh e r  le v e l  op e ra to r  by in d e ­
penden tly  p e r fo rm in g  le s s  d if f ic u lt  tasks ass ign ed , and p e r fo rm in g  d if f ic u lt  tasks fo llo w in g  
d e ta iled  in s tru c tion s  and w ith  frequ en t r e v ie w  o f op era tion s  p e r fo rm e d .

C la ss  C . W orks on rou tin e p ro g ra m s  under c lo s e  su p e rv is ion . Is  expected  to  d eve lop  
w ork in g  know ledge  o f  the com pu ter equ ipm ent used  and a b ility  to  d e tec t p rob lem s  in vo lv ed  in 
running rou tin e  p ro g ra m s . U su a lly  has r e c e iv e d  som e fo rm a l tra in in g  in  com pu ter op era tion . 
M ay  a s s is t  h igh e r le v e l  o p e ra to r  on com p lex  p ro g ra m s .

C O M P U T E R  P R O G R A M E R , BUSINESS

C on verts  s ta tem en ts o f  busin ess p ro b lem s , ty p ic a l ly  p rep a red  by a sys tem s ana lyst, into 
a sequence o f d e ta iled  in s tru c tion s  wh ich  a r e  re q u ired  to  s o lv e  the p ro b lem s  by au tom atic  data 
p ro c e s s in g  equ ipm ent. W ork ing  fro m  ch arts  o r  d ia g ra m s , the p r o g r a m e r  d eve lop s  the p r e c is e  in ­
s tru ctions  wh ich , when en tered  into the com pu ter sys tem  in  coded  langu age , cause the m an ipu la tion
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C O M P U T E R  P R O G R A M E R , BUSINESS— Continued

o f  data to  a ch ieve  d e s ire d  re s u lts . W ork  in vo lv e s  m o s t  o f  the fo llo w in g : A p p lie s  know ledge o f
com pu ter c a p a b ilit ie s , m a th em a tic s , lo g ic  em p loyed  by com p u ters , and p a r t ic u la r  sub ject m a tte r  
in vo lv ed  to  an a lyze  ch arts  and d ia g ra m s  o f the p ro b lem  to  be p ro g ra m ed ; d eve lop s  sequence 
o f  p ro g ra m  steps; w r ite s  d e ta ile d  f lo w  ch arts  to  show  o rd e r  in  wh ich  data w i l l  be p ro c e s s ed ; 
co n ve rts  th ese  ch arts  to  coded  in s tru c tion s  fo r  m ach in e  to fo llo w ; te s ts  and c o r r e c ts  p ro g ra m s ; 
p rep a re s  in stru ction s  fo r  op e ra tin g  p e rson n e l du ring  p rodu ction  run; an a ly zes , r e v ie w s , and a lte rs  
p ro g ra m s  to  in c re a s e  op e ra tin g  e f f ic ie n c y  o r  adapt to  new  req u irem en ts ; m a in ta in s  re c o rd s  o f 
p ro g ra m  deve lop m en t and re v is io n s . (N O T E : W o rk e rs  p e r fo rm in g  both sys tem s an a lys is  and p r o ­
g ram in g  should be c la s s i f ie d  as sys tem s ana lysts  i f  th is  is  the sk il l  used to  d e te rm in e  th e ir  pay .)

D oes not include em p lo yees  p r im a r i ly  re sp o n s ib le  fo r  the m anagem en t o r  su p e rv is ion  o f 
o th er e le c tr o n ic  data p ro c e s s in g  e m p lo y e e s , o r  p ro g ra m e rs  p r im a r i ly  con cern ed  w ith  s c ien t if ic  
and/or en g in ee r in g  p ro b lem s .

F o r  w age study p u rp oses , p ro g ra m e rs  a r e  c la s s i f ie d  as fo llo w s :

C la ss  A . W orks independen tly  o r  under on ly  g en e ra l d ir e c t io n  on com p le x  p rob lem s  which 
re q u ire  com peten ce  in  a ll phases o f p ro g ra m in g  concep ts  and p ra c t ic e s .  W ork ing  fr o m  d ia ­
g ra m s  and ch arts  wh ich  id en tify  the nature o f  d e s ir e d  re su lts , m a jo r  p ro c e s s in g  steps to  be 
a ccom p lish ed , and the re la tion sh ip s  betw een  va r iou s  steps o f  the p ro b lem  so lv in g  rou tine; 
p lans the fu ll range  o f  p ro g ra m in g  actions  needed to  e f f ic ie n t ly  u t il iz e  the com pu ter sys tem  
in  a ch iev in g  d e s ire d  end p rodu cts .

A t  th is  le v e l ,  p ro g ra m in g  is  d if f ic u lt  becau se  com pu ter equ ipm ent m ust be o rg a n iz ed  to 
p rodu ce  s e v e ra l in te r r e la te d  but d iv e r s e  p roducts fro m  num erous and d iv e r s e  data e lem en ts . 
A  w ide  v a r ie ty  and e x ten s iv e  num ber o f  in te rn a l p ro c e s s in g  actions  m ust o c cu r . Th is  re q u ire s  
such actions  as d eve lop m en t o f  com m on  op e ra tion s  wh ich  can be reu sed , es tab lish m en t o f 
lin k age  po in ts betw een  op e ra tio n s , ad justm ents to  data when p ro g ra m  req u irem en ts  exceed  
com pu ter s to ra g e  cap ac ity , and substantia l m an ipu la tion  and resequ en c in g  o f  data e lem en ts  
to  fo rm  a h igh ly  in teg ra ted  p ro g ra m .

M ay  p ro v id e  functional d ire c t io n  to  lo w e r  le v e l  p ro g ra m e rs  who a re  a ss ign ed  to  a s s is t .

C la s s  B. W orks independen tly  o r  under on ly  g en e ra l d ire c t io n  on r e la t iv e ly  s im p le  
p ro g ra m s , o r  on s im p le  segm en ts  o f  com p le x  p ro g ra m s . P ro g ra m s  (o r  segm en ts ) u sua lly  
p ro c e s s  in fo rm a tio n  to  p roduce data in  two o r  th ree  v a r ie d  sequences o r  fo rm a ts . R ep orts  
and lis t in g s  a r e  p roduced  by re fin in g , adapting, a r ra y in g , o r  m ak ing m in o r  add itions to  o r  
d e le tion s  fr o m  input data wh ich  a r e  r e a d ily  a v a ila b le . W h ile  num erous r e c o rd s  m a y  be 
p ro c e s s e d , the data have  been  re fin ed  in  p r io r  actions so that the a c cu ra cy  and sequencing 
o f  data  can be te s ted  by using a few  rou tine ch ecks. T y p ic a l ly ,  the p ro g ra m  dea ls  w ith  
rou tin e re c o rd -k e e p in g  type  o p era tion s .

OR

W orks on com p le x  p ro g ra m s  (as d e s c r ib ed  fo r  c la ss  A ) under c lo s e  d ire c t io n  o f  a h igh er 
le v e l  p ro g ra m e r  o r  s u p e rv is o r . M ay  a s s is t  h igh e r le v e l  p ro g ra m e r  by independen tly  p e r ­
fo rm in g  le s s  d if f ic u lt  tasks  ass ign ed , and p e r fo rm in g  m o re  d if f ic u lt  ta sks  under fa ir ly  c lo se  
d ire c t io n .

M ay  gu ide o r  in s tru c t lo w e r  le v e l  p ro g ra m e rs .

C la s s  C . M akes  p ra c t ic a l app lica tion s  o f  p ro g ra m in g  p ra c t ic e s  and concep ts u sually  
le a rn ed  in  lo rm a l tra in in g  c o u rs e s . A ss ign m en ts  a re  d es ign ed  to  d eve lop  com peten ce  in the 
ap p lica tion  o f  standard p ro ced u res  to  rou tine p ro b lem s . R e c e iv e s  c lo s e  su p e rv is ion  on new 
a sp ec ts  o f  ass ign m en ts ; and w ork  is  re v ie w e d  to  v e r i fy  its  a ccu racy  and con fo rm an ce  w ith 
re q u ired  p ro c ed u re s .

C O M P U T E R  S YS TE M S  A N A L Y S T ,  BUSINESS

A n a ly ze s  busin ess p ro b lem s  to  fo rm u la te  p ro ced u res  fo r  so lv in g  them  by use o f e le c tro n ic  
data  p ro c e s s in g  equ ipm ent. D eve lops  a com p le te  d e s c r ip t io n  o f a ll s p e c ifica tion s  needed to enable 
p ro g ra m e rs  to  p r e p a re  re q u ired  d ig ita l com pu ter p ro g ra m s . W ork  in vo lv e s  m ost o f the fo llo w in g : 
A n a ly ze s  su b je c t-m a tte r  op e ra tion s  to  be au tom ated  and id en t if ie s  cond itions and c r i t e r ia  requ ired  
to  a ch ieve  s a t is fa c to ry  re su lts ; s p e c if ie s  num ber and typ es  o f r e c o rd s , f i l e s ,  and docum ents to 
be used ; ou tlin es  actions  to  be p e r fo rm e d  by p e rson n e l and com pu ters  in su ffic ien t d e ta il fo r  
p resen ta tion  to  m anagem en t and fo r  p ro g ra m in g  (t y p ic a lly  th is  in vo lv e s  p rep a ra tio n  o f  w ork  and 
data  f lo w  ch a rts ); c oo rd in a tes  the d eve lop m en t o f  te s t  p rob lem s  and p a rtic ip a te s  in t r ia l  runs o f 
new  and r e v is e d  s y s tem s ; and recom m en ds  equ ipm ent changes to  obtain  m o re  e f fe c t iv e  o v e r a l l  
op e ra tio n s . (N O T E : W o rk e rs  p e r fo rm in g  both sys tem s  a n a lys is  and p ro g ra m in g  should be c la s ­
s i f ie d  as sy s tem s  ana lysts  i f  th is  is  the sk il l  used to  d e te rm in e  th e ir  pay .)

D oes not include em p lo yees  p r im a r i ly  re sp on s ib le  fo r  the m anagem en t o r  su p erv is ion  
o f  o th er e le c tr o n ic  data p ro c e s s in g  e m p lo y e e s , o r  sys tem s an a lysts  p r im a r i ly  con cern ed  w ith 
s c ie n t if ic  o r  en g in ee r in g  p rob lem s .

F o r  w age  study pu rp oses , sys tem s ana lysts  a re  c la s s i f ie d  as fo llo w s :

C l a s s A .  W orks independen tly  o r  under on ly  g en e ra l d ire c t io n  on com p lex  p rob lem s  in ­
v o lv in g  a ll phases o f  sys tem s a n a ly s is . P ro b lem s  a re  c om p lex  because o f  d iv e r s e  sou rces  o f 
input data and m u lt ip le -u s e  requ irem en ts  o f  output data. (F o r  exam p le , d eve lop s  an in teg ra ted  
p rodu ction  schedu lin g , in ven to ry  co n tro l, c os t a n a ly s is , and sa les  an a lys is  r e c o rd  in which
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e v e r y  item  o f  each  type  is  au tom a tica lly  p ro c e s s e d  through the fu ll sys tem  o f  r e c o rd s  and 
ap p rop r ia te  fo llow u p  actions a re  in it ia ted  by the com pu ter.) C on fe rs  w ith  p e rson s  con cern ed  to  
d e te rm in e  the data p ro c e s s in g  p ro b lem s  and ad v is es  su b jec t-m a tte r  p erson n e l on the im p lic a ­
t ion s  o f  n ew  o r  r e v is e d  sys tem s  o f data  p ro c e s s in g  op era tion s . M akes re com m en d a tion s , i f  
n eeded , fo r  a p p ro va l o f  m a jo r  sys tem s  in s ta lla t ion s  o r  changes and fo r  ob ta in ing equ ipm ent.

M ay  p ro v id e  functiona l d ire c t io n  to  lo w e r  le v e l  sys tem s ana lysts  who a r e  a ss ign ed  to  
a s s is t .

C la ss  B . W orks independen tly  o r  under on ly  g en e ra l d ire c t io n  on p ro b lem s  that a re  
r e la t iv e ly  un com p lica ted  to  a n a ly ze , plan, p ro g ra m , and op e ra te . P ro b le m s  a re  o f  l im ited  
c o m p le x ity  b ecau se  sou rces  o f  input data a re  hom ogeneous and the output data  a r e  c lo s e ly  
r e la ted . (F o r  exa m p le , d eve lop s  sys tem s  fo r  m a in ta in in g  d ep o s ito r  accounts in  a bank, 
m a in ta in in g  accounts r e c e iv a b le  in  a r e ta i l  es tab lish m en t, o r  m a in ta in in g  in ven to ry  accounts 
in  a m anu factu ring  o r  w h o lesa le  e s tab lish m en t.) C on fe rs  w ith  p e rson s  con cern ed  to d e te rm in e  
the data p ro c e s s in g  p rob lem s  and ad v is es  su b je c t-m a tte r  p e rson n e l on the im p lica tion s  o f  the 
data p ro c e s s in g  sys tem s  to  be app lied .

OR

W orks on a segm en t o f a c om p lex  data p ro c e s s in g  schem e o r  sys tem , as d e s c r ib ed  fo r  
c la s s  A .  W orks independen tly  on rou tine ass ignm en ts  and r e c e iv e s  in s tru c tion  and guidance 
on com p le x  a ss ign m en ts . W ork  is  r e v ie w e d  fo r  a ccu ra cy  o f  judgm en t, com p lian ce  w ith  in ­
stru c tion s , and to  in su re  p ro p e r  a lin em en t w ith  the o v e r a l l  s ys tem .

C la ss  C . W orks under im m ed ia te  su p erv is ion , c a r r y in g  out an a lyses  as a ss ign ed , u sually  
o f  a s in g le  a c t iv ity .  A ss ign m en ts  a r e  d es ign ed  to  d eve lop  and expand p ra c t ic a l e x p e r ien c e  
in  the a p p lica tion  o f  p ro ced u res  and s k ills  re q u ired  fo r  sys tem s a n a lys is  w o rk . F o r  exam p le , 
m a y  a s s is t  a h igh e r  l e v e l  sys tem s  ana lyst by  p rep a r in g  the d e ta ile d  sp ec if ic a tio n s  re q u ired  
by p ro g ra m e rs  fro m  in fo rm a tion  d eve lop ed  by the h igh e r  le v e l  ana lyst.

D R A F T S M A N

C la ss  A . P lan s  the g raph ic  p resen ta tion  o f  com p le x  item s  having  d is t in c t iv e  des ign  
fea tu res  that d i f f e r  s ig n ific a n t ly  fro m  es tab lish ed  d ra ft in g  p reced en ts . W orks in  c lo s e  sup­
p o rt w ith  the d es ign  o r ig in a to r ,  and m ay  recom m en d  m in o r  d es ign  changes . A n a ly ze s  the 
e f fe c t  o f  each  change on the d e ta ils  o f  fo rm , function , and p os it ion a l re la t ion sh ip s  o f  c o m ­
ponents and p a r ts . W orks  w ith  a m in im u m  o f  s u p e rv is o ry  a s s is ta n ce . C om p le ted  w ork  is  
r e v ie w e d  by d es ign  o r ig in a to r  fo r  con s is ten cy  w ith  p r io r  en g in ee r in g  d e te rm in a tion s . M ay 
e ith e r  p re p a re  d ra w in gs , o r  d ir e c t  th e ir  p rep a ra tion  by lo w e r  le v e l  d ra ftsm en .

C la ss  B . P e r fo r m s  nonrou tine and com p lex  d ra ft in g  ass ignm en ts  that r e q u ire  the a p p li­
ca tion  o f  m o s t  o f the s tan dard ized  d raw in g  techn iques r e g u la r ly  used. D uties t y p ic a lly  in ­
v o lv e  such w ork  as: P r e p a r e s  w ork in g  d raw in gs  o f su bassem b lies  w ith  ir r e g u la r  shapes,
m u ltip le  functions, and p r e c is e  p o s it ion a l re la t ion sh ip s  betw een  com ponen ts; p rep a re s  a r c h i­
te c tu ra l d raw in gs  fo r  con s tru c tion  o f  a bu ild ing  includ ing d e ta il d raw in gs  o f  foundations, w a ll 
s e c tion s , f lo o r  p lans, and ro o f. U ses  a ccep ted  fo rm u la s  and m anuals in m ak ing n e c e s sa ry  
com pu tations to  d e te rm in e  qu an tities  o f  m a te r ia ls  to  be used, load  ca p a c it ie s , stren g th s , 
s t r e s s e s , e tc . R e c e iv e s  in it ia l in s tru c tion s , re q u irem en ts , and ad v ic e  fr o m  s u p e rv is o r . 
C om p le ted  w o rk  is  checked  fo r  te ch n ica l adequacy.

C la ss  C . P r e p a r e s  d e ta il d raw in gs  o f s in g le  units o r  p a rts  fo r  en g in ee r in g , constru ction , 
m anu factu ring , o r  r e p a ir  p u rposes . T yp es  o f d raw in gs  p rep a red  include is o m e tr ic  p ro je c t io n s  
(d ep ic t in g  th re e  d im en sion s in  a ccu ra te  s c a le ) and sec tion a l v iew s  to  c la r i fy  pos ition in g  o f  
com ponents and con vey  needed in fo rm a tion . C on so lida tes  d e ta ils  fr o m  a num ber o f  sou rces  
and ad justs o r  tra n sp oses  s ca le  as re q u ired . Suggested  m ethods o f  approach , app licab le  
p re ced en ts , and ad v ic e  on sou rce  m a te r ia ls  a r e  g iv en  w ith  in it ia l a ss ign m en ts . In stru ction s  
a re  le s s  com p le te  when ass ign m en ts  re cu r . W ork  m ay  be sp o t-ch eck ed  during p ro g re s s .

D R A F T S M A N -T R A C E R

C op ies  plans and d raw in gs  p rep a red  by o th ers  by p lac in g  tra c in g  c lo th  o r  pap er o v e r  
d raw in gs  and tra c in g  w ith  pen o r  p en c il. (D oes  not include tra c in g  l im ite d  to plans p r im a r i ly  
con s is tin g  o f  s tra igh t lin es  and a la r g e  s ca le  not re q u ir in g  c lo s e  d e lin ea tion .)

AN D /O R

P re p a re s  s im p le  o r  r e p e t it iv e  d raw in gs  o f  e a s ily  v is u a liz ed  item s . W ork  is  c lo s e ly  su p e rv is ed  
du ring  p ro g re s s .

E L E C T R O N IC  T E C H N IC IA N

W orks on va r iou s  types  o f e le c tro n ic  equ ipm ent o r  sys tem s  by p e r fo rm in g  one o r  m o re  
o f  the fo llo w in g  op e ra tion s : M od ify in g , in s ta llin g , re p a ir in g , and overh au lin g . Th ese  opera tion s  
r e q u ire  the p e r fo rm a n c e  o f m os t o r  a ll o f  the fo llo w in g  tasks : A s s em b lin g , te s t in g , ad justing,
c a lib ra t in g , tuning, and a lin ing .

W ork  is  n o n rep e tit iv e  and r e q u ire s  a know ledge o f  the th eo ry  and p ra c t ic e  o f e le c tro n ic s  
p erta in in g  to  the use o f  g en e ra l and s p e c ia liz e d  e le c tro n ic  te s t equ ipm ent; trou b le  a n a lys is ; and 
the op era tion , re la t ion sh ip , and a lin em en t o f  e le c tr o n ic  sys tem s , su bsystem s, and c ircu its  having 
a v a r ie ty  o f  com ponent p a rts .
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E le c tro n ic  equ ipm ent o r  s ys tem s  w o rk ed  on ty p ic a l ly  include one o r  m o re  o f the fo llo w in g : 
Ground, v e h ic le ,  o r  a irb o rn e  ra d io  com m un ica tions  sy s tem s , r e la y  s y s tem s , nav iga tion  a ids ; 
a irb o rn e  o r  ground rad a r  s y s tem s ; ra d io  and te le v is io n  tran sm itt in g  o r re c o rd in g  s y s tem s ; e le c ­
tro n ic  com pu ters ; m is s i le  and sp a c e c ra ft  gu idance and c o n tro l sys tem s; in d u s tr ia l and m ed ica l 
m easu rin g , ind ica tin g  and c o n tro llin g  d e v ic e s ;  e tc .

(E xc lu de  p roduction  a s s e m b le r s  and t e s t e r s ,  c ra ftsm en , d ra ftsm en , d e s ig n e rs , en g in e e rs , 
and rep a irm en  o f such standard e le c tr o n ic  equ ipm ent as o f f ic e  m ach in es , rad io  and te le v is io n  
re c e iv in g  s e ts . )

N U R S E , IN D U S T R IA L  (R e g is te r e d )

A  r e g is te r e d  nu rse  who g iv e s  nu rs in g  s e r v ic e  under g en e ra l m e d ic a l d ire c tio n  to  i l l  o r  
in ju red  em p lo y ees  o r o th er person s  who b ecom e i l l  o r  su ffe r  an acc id en t on the p re m is e s  o f a 
fa c to ry  o r  o th er es tab lish m en t. D uties in vo lv e  a com bination  o f the fo llo w in g : G iv in g  f i r s t  a id
to  the i l l  o r  in ju red ; attending to  subsequent d ress in g  o f  em p lo y e e s ' in ju r ie s ; keep ing  re c o rd s  
o f patien ts tre a ted ; p rep a r in g  acc id en t rep o r ts  fo r  com pensation  o r  o th er pu rp oses ; a s s is t in g  in 
p h ys ica l exam inations  and hea lth  eva lu ations  o f app lican ts and em p lo y e e s ; and planning and c a r r y ­
ing out p ro g ra m s  in vo lv in g  hea lth  education , acc iden t p reven tion , eva lu a tion  o f  p lant en v iron m en t, 
o r  o th er a c t iv it ie s  a ffe c t in g  the h ea lth , w e lfa r e ,  and sa fe ty  o f a l l  p e rson n e l. N u rs in g  su p e rv is o rs  
o r  head n u rses  in es tab lish m en ts  em p loy in g  m o re  than one n u rse  a r e  excluded .

M A IN T E N A N C E  A N D  P O W E R P L A N T

C A R P E N T E R , M A IN T E N A N C E

P e r fo rm s  the c a rp en try  du ties n e c e s s a ry  to  con s tru c t and m ainta in  in  good r e p a ir  b u ild ­
ing w oodw ork  and equ ipm ent such as b in s, c r ib s ,  cou n ters , benches , p a rtit ion s , d o o rs , f lo o r s ,  
s ta irs , ca s in gs , and t r im  m ade o f w ood  in an es tab lish m en t. W ork  in vo lv es  m ost o f the fo llo w in g : 
P lann ing and la y in g  out o f w ork  fr o m  b lu ep r in ts , d ra w in gs , m o d e ls , o r  v e rb a l in s tru c tion s ; using a 
v a r ie ty  o f  c a rp e n te r 's  hand too ls , p o rtab le  p ow er to o ls ,  and standard  m easu rin g  in stru m en ts ; m a k ­
ing standard shop com putations re la t in g  to  d im en s ion s  o f w ork ; and s e le c tin g  m a te r ia ls  n e c e s s a ry  
fo r  the w o rk . In g e n e ra l, the w o rk  o f  th e  m a in tenance  c a rp en te r  r e q u ire s  rounded tra in in g  and 
e xp e r ien ce  usually  a cqu ired  th rough  a fo rm a l a p p ren ticesh ip  o r  equ iva len t tra in in g  and exp e r ien c e .

E L E C T R IC IA N , M A IN T E N A N C E

P e r fo r m s  a v a r ie ty  o f e le c t r ic a l  tra d e  functions such as the in s ta lla tion , m ain tenance , o r 
r e p a ir  o f equ ipm ent fo r  the gen e ra tion , d is tr ib u tion , o r  u tiliz a t io n  o f e le c t r ic  en e rg y  in an es ta b ­
lish m en t. W ork  in vo lv e s  m os t o f  the fo l lo w in g : In s ta llin g  o r  rep a ir in g  any o f a v a r ie ty  o f e le c ­
t r ic a l  equ ipm ent such as g e n e ra to rs , t r a n s fo rm e r s ,  sw itch b oa rd s , c o n tro lle r s ,  c ir c u it  b r e a k e r s , 
m o to rs , heating un its, conduit s y s tem s , o r  o th er t ra n sm is s io n  equ ipm ent; w ork in g  fr o m  b lu e ­
p r in ts , d raw in gs , la you ts , o r  o ther sp e c if ic a t io n s ; lo ca tin g  and d iagnosing  trou b le  in the e le c t r ic a l  
sys tem  o r  equ ipm ent; w ork in g  standard  com putations re la t in g  to  load  req u irem en ts  o f w ir in g  o r 
e le c t r ic a l  equ ipm ent; and using a v a r ie ty  o f e le c t r ic ia n 's  handtools and m easu rin g  and te s tin g  
in stru m en ts . In g e n e ra l, the w ork  o f the m a in tenance e le c tr ic ia n  req u ires  rounded tra in in g  and 
exp e r ien c e  usu a lly  a cqu ired  through a fo rm a l app ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ien c e .

E N G IN E E R , S T A T IO N A R Y

O pera tes  and m ain ta in s  and m ay  a lso  su p e rv is e  the opera tion  o f s ta tion a ry  engines and 
equ ipm ent (m ech an ica l o r  e le c t r ic a l )  to  supply the es tab lish m en t in wh ich  em p loyed  w ith  p ow er, 
heat, r e fr ig e r a t io n ,  o r  a ir -c o n d it io n in g . W ork  in vo lv e s : O pera tin g  and m a in ta in ing  equ ipm ent
such as s team  en g in es , a ir  c o m p re s s o rs ,  g e n e ra to rs , m o to rs , tu rb in es , v en tila t in g  and r e f r i g ­
e ra tin g  equ ipm ent, s team  b o i le r s  and b o i le r - fe d  w a te r  pum ps; m aking equ ipm ent r e p a irs ;  and 
keep ing  a r e c o rd  o f op era tion  o f m a ch in e ry , tem p e ra tu re , and fu e l consum ption . M ay a lso  su­
p e r v is e  th ese  op e ra tion s . H ead  o r ch ie f en g in ee rs  in estab lish m en ts  em p loy in g  m o re  than one 
en g in eer a r e  ex c lu d ed .

F IR E M A N , S T A T IO N A R Y  B O IL E R

F ir e s  s ta tion a ry  b o ile r s  to  fu rn ish  the es tab lish m en t in w h ich  em p loyed  w ith  heat, p ow er , 
o r  steam . F eed s  fu e ls  to  f i r e  by hand o r  o p era tes  a m ech an ica l s tok e r , gas , o r  o i l  bu rn er; and 
checks w a te r  and sa fe ty  v a lv e s .  M ay  c lean , o il ,  o r  a s s is t  in  rep a ir in g  b o i le r r o o m  equ ipm ent.

H E L P E R , M A IN T E N A N C E  T R A D E S

A s s is ts  one o r  m o re  w o rk e rs  in the sk ille d  m a in tenance tra d e s , by p e r fo rm in g  s p e c if ic  
o r  g en e ra l du ties o f l e s s e r  s k il l ,  such as k eep ing  a w o rk e r  supplied  w ith  m a te r ia ls  and to o ls ; 
c lean ing  w ork in g  a rea , m ach ine , and equ ipm ent; a ss is t in g  jou rneym an  by ho ld ing  m a te r ia ls  o r 
to o ls ; and p e r fo rm in g  oth er u n sk illed  tasks as d ire c te d  by  jou rneym an . The kind o f w ork  the 
h e lp e r  is  p e rm itted  to  p e r fo rm  v a r ie s  fr o m  trad e  to  tra d e : In som e trades  the h e lp e r  is  con fin ed  
to  supply ing, l i ft in g , and ho ld ing m a te r ia ls  and to o ls ,  and c lean in g  w ork ing  a rea s ; and in oth ers  
he is  p e rm itted  to  p e r fo rm  sp e c ia liz e d  m ach ine o p era tion s , o r  parts o f a tra d e  that a re  a lso  
p e r fo rm e d  by w o rk e rs  on a fu l l- t im e  b as is .

M A C H IN E -T O O L  O P E R A T O R , T O O L R O O M

S p ec ia liz e s  in the opera tion  o f  one o r  m o re  types  o f m ach ine to o ls , such as j ig  b o r e r s ,  
c y lin d r ic a l o r  su rfa ce  g r in d e rs ,  engine la th es , o r  m ill in g  m ach ines , in the con stru ction  o f 
m ach in e-sh op  to o ls , g a g es , j ig s ,  f ix tu re s , o r  d ie s . W ork  in vo lv e s  m ost o f the fo llo w in g : P lann ing 
and p e r fo rm in g  d iff icu lt  m ach in ing  o p era tion s ; p ro c e s s in g  item s  requ ir in g  com p lica ted  setups o r 
a h igh  d e g re e  o f  a ccu racy ; using a v a r ie ty  o f p re c is io n  m easu rin g  in stru m en ts ; s e le c t in g  fe ed s , 
speeds , to o lin g , and op era tion  sequ ence ; and m ak ing n e c e s s a ry  ad justm ents during opera tion  
to  a ch ieve  re q u is ite  to le ra n ce s  o r d im en s ion s . M ay be re q u ired  to  re c o g n iz e  when to o ls  need 
d re s s in g , to  d re s s  to o ls ,  and to  s e le c t  p ro p e r  coo lan ts  and cutting and lu b rica tin g  o i ls .  F o r  
c ro s s - in d u s try  w age  study pu rp oses , m a ch in e -to o l o p e ra to rs , to o lro o m , in to o l and d ie  jobb ing  
shops a r e  exc lu ded  fro m  th is  c la s s if ic a t io n .

M A C H IN IS T , M A IN T E N A N C E

P ro d u ces  rep la cem en t parts  and new  parts  in  m ak ing r e p a ir s  o f  m e ta l p a rts  o f m ech an ica l 
equ ipm ent op era ted  in an es tab lish m en t. W ork  in v o lv e s  m ost o f the fo llo w in g : In te rp re tin g  w ritten  
in stru ction s  and sp e c ific a t io n s ; p lanning and la y in g  out o f  w o rk ; using a v a r ie ty  o f  m a ch in is t 's  
handtools and p re c is io n  m ea su r in g  in stru m en ts ; se ttin g  up and op era tin g  standard  m ach ine to o ls ; 
shaping o f m e ta l pa rts  to  c lo s e  to le ra n ce s ; m ak ing standard  shop com putations re la t in g  to  d im en ­
sions o f w o rk , to o lin g , fe ed s , and speeds o f m ach in ing ; know ledge  o f the w o rk in g  p ro p e r t ie s  o f 
the com m on  m e ta ls ; s e le c t in g  standard m a te r ia ls ,  p a r ts , and equ ipm ent re q u ired  fo r  h is  w ork ; 
and fitt in g  and a ssem b lin g  pa rts  in to m ech an ica l equ ipm ent. In g e n e ra l, the m a ch in is t 's  w o rk  
n o rm a lly  re q u ire s  a rounded tra in in g  in  m ach in e-sh op  p ra c t ic e  u sua lly  a cq u ired  through a fo rm a l 
app ren ticesh ip  o r  equ iva len t tra in in g  and exp e r ien c e .

M E C H A N IC , A U T O M O T IV E  (M a in ten an ce )

R ep a irs  au tom ob iles , buses, m o to r tru ck s , and t r a c to r s  o f an es tab lish m en t. W o rk  in ­
v o lv e s  m ost o f the fo llo w in g : E xam in ing au tom otive  equ ipm ent to  d iagn ose  sou rce  o f  trou b le ; d is ­
a ssem b lin g  equ ipm ent and p e r fo rm in g  re p a irs  that in v o lv e  the use o f such handtoo ls  as w ren ch es , 
g a g e s , d r i l ls ,  o r  s p e c ia liz e d  equ ipm ent in d isa ssem b lin g  o r  fitt in g  p a r ts ; rep la c in g  b roken  o r  
d e fe c t iv e  p a rts  fr o m  stock ; g r in d in g  and ad justing v a lv e s ; r e a s s em b lin g  and in s ta llin g  the va r iou s  
a s sem b lie s  in the v e h ic le  and m ak ing n e c e s s a ry  ad justm ents; and a lin in g  w h ee ls , ad justing brakes  
and ligh ts , o r  tigh ten in g  body bo lts . In g en e ra l, the w o rk  o f the au tom otive  m echan ic  r e q u ire s  
rounded tra in in g  and e x p e r ien c e  usually  a cqu ired  th rough  a fo rm a l a p p ren ticesh ip  or equ iva len t 
tra in in g  and ex p e r ien c e .

T h is  c la s s if ic a t io n  does not include m ech an ics  who r e p a ir  c u s to m e rs ' v e h ic le s  in au to­
m o b ile  r e p a ir  shops.

M E C H A N IC , M A IN T E N A N C E

R ep a irs  m a ch in e ry  o r  m ech an ica l equ ipm ent o f an es tab lish m en t. W ork  in vo lv es  m ost 
o f the fo llo w in g : E xam in in g  m ach ines  and m ech an ica l equ ipm ent to  d iagn ose  sou rce  o f trou b le ;
d ism an tlin g  o r  p a r t ly  d ism an tlin g  m ach ines  and p e r fo rm in g  re p a irs  that m a in ly  in vo lv e  the use 
o f handtools in sc ra p in g  and fitt in g  p a rts ; rep la c in g  broken  o r  d e fe c t iv e  p a rts  w ith  item s  obtained 
fr o m  stock ; o rd e r in g  the p roduction  o f  a rep la cem en t pa rt by a m ach ine  shop o r  sending o f the 
m ach ine  to  a m ach ine  shop fo r  m a jo r  r e p a irs ;  p rep a r in g  w r itten  sp ec ific a tio n s  fo r  m a jo r  rep a irs  
o r  fo r  the p roduction  o f p a rts  o rd e red  fr o m  m ach ine shop; re a s s em b lin g  m ach in es ; and m aking 
a ll n e c e s s a ry  ad justm ents f o r  op era tion . In g en e ra l, the w ork  o f a m ain tenance  m ech an ic  re q u ire s  
rounded tra in in g  and e x p e r ie n c e  u sua lly  a cqu ired  th rough  a fo rm a l a p p ren ticesh ip  o r equ iva len t 
tra in in g  and e x p e r ien c e . E xc lu ded  fr o m  th is  c la s s if ic a t io n  a re  w o rk e rs  w h ose  p r im a ry  duties 
in vo lv e  settin g  up o r ad justin g  m ach in es .

M IL L W R IG H T

In s ta lls  new  m ach ines  o r  h eavy  equ ipm ent, and d ism an tles  and in s ta lls  m ach ines o r  h eavy  
equ ipm ent when changes in the plant layou t a re  req u ired . W o rk  in vo lv e s  m o s t  o f the fo llo w in g : 
P lann ing and la y in g  out o f the w o rk ; in te rp re tin g  b lu ep rin ts  o r  o th er sp e c if ic a t io n s ; using a v a r ie ty  
o f handtools and r ig g in g ; m ak ing standard  shop com putations re la t in g  to  s t r e s s e s , s tren g th  o f 
m a te r ia ls ,  and cen te rs  o f g ra v ity ;  a lin in g  and ba lancing  o f equ ipm ent; s e le c t in g  standard  to o ls , 
equ ipm ent, and pa rts  to  be used; and in s ta llin g  and m ain ta in in g  in good  o rd e r  p ow er tra n sm is s io n  
equ ipm ent such as d r iv e s  and speed  red u ce rs . In g en e ra l, the m i l lw r ig h t 's  w o rk  n o rm a lly  re q u ire s  
a rounded tra in in g  and e x p e r ien c e  in the tra d e  a cqu ired  th rough  a fo rm a l app ren ticesh ip  o r  
equ iva len t tra in in g  and e x p e r ien c e .

P A IN T E R , M A IN T E N A N C E

Pa in ts  and r ed e co ra te s  w a lls ,  w oodw ork , and fix tu re s  o f an es tab lish m en t. W ork  in vo lv es  
the fo llo w in g : K n ow ledge  o f su r fa ce  p e c u lia r it ie s  and typ es  o f paint re q u ired  fo r  d iffe ren t  a p p lic a ­
t ion s ; p rep a r in g  su rfa ce  fo r  pa in ting by rem o v in g  o ld  fin ish  o r  by p lac in g  putty o r  f i l l e r  in n a il
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h o les  and in te r s t ic e s ;  and app ly in g  pain t w ith  sp ra y  gun o r  brush . M a y  m ix  c o lo r s ,  o i ls ,  w h ite 
lea d , and o th er pain t in g red ien ts  to  ob ta in  p ro p e r  c o lo r  o r  con s is ten cy . In  g en e ra l, the w ork  o f  the 
m a in tenance  p a in te r  re q u ire s  rounded tra in in g  and e x p e r ien c e  u su a lly  a cqu ired  th rough  a fo rm a l 
app ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ien c e .

P IP E F IT T E R ,  M A IN T E N A N C E

In s ta lls  o r  re p a ir s  w a te r , s team , gas , o r  o th er typ es  o f  p ipe and p ip e fitt in g s  in  an 
es tab lish m en t. W ork  in vo lv e s  m os t o f  the fo llo w in g : L ay in g  out o f  w ork  and m ea su r in g  to lo ca te
p o s it io n  o f p ip e  fr o m  d raw in gs  o r  o th e r w r it ten  s p e c ific a t io n s ; cu tting va r iou s  s iz e s  o f  p ipe to 
c o r r e c t  lengths w ith  ch is e l and h am m er o r  o x ya ce ty len e  to rc h  o r  p ip e -cu ttin g  m ach in es ; th read in g  
p ip e  w ith  s tocks  and d ie s ; bending p ipe  by h an d -d riv en  o r  p o w e r -d r iv e n  m ach in es ; a ssem b lin g  
p ip e  w ith  coup lin gs  and fas ten in g  p ipe to  h an gers ; m ak ing standard  shop com putations re la t in g  to  
p r e s s u re s , f lo w , and s iz e  o f  p ipe req u ired ; and m ak ing standard  te s ts  to  d e te rm in e  w hether f in ­
ish ed  p ipes m ee t  s p e c if ic a t io n s . In  g en e ra l, the w ork  o f  the m ain tenance p ip e f it te r  r e q u ire s  
rounded tra in in g  and e x p e r ien c e  usu a lly  a cqu ired  through a fo rm a l app ren ticesh ip  o r  equ iva len t 
tra in in g  and e x p e r ien c e . W o rk e rs  p r im a r i ly  engaged  in  in s ta llin g  and rep a ir in g  bu ild ing san itation  
o r  heating sys tem s  a re  ex c lu d ed .

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E

F a b r ic a te s ,  in s ta lls ,  and m ain ta in s  in  good r e p a ir  the sh ee t-m e ta l equ ipm ent and fix tu res  
(such  as m ach in e  gu a rd s , g r e a s e  pans, sh e lv e s , lo c k e rs ,  tanks, v en t ila to rs , chu tes, ducts, m e ta l 
r o o fin g ) o f  an es tab lish m en t. W ork  in vo lv e s  m os t o f  the fo llo w in g : P lann ing and la y in g  out a ll 
typ es  o f  sh e e t-m e ta l m a in tenance  w ork  fro m  b lu ep rin ts , m o d e ls , o r  o th er sp e c if ic a t io n s ; se ttin g

P A IN T E R , M A IN T E N A N C E — Continued

up and op e ra tin g  a ll a va ila b le  typ es  o f  sh e e t-m e ta l w ork in g  m ach in es ; using a v a r ie ty  o f  handtools 
in  cu tting, bending, fo rm in g , shaping, f it t in g , and a ssem b lin g ; and in s ta llin g  sh e e t-m e ta l a r t ic le s  
as r e q u ired . In g e n e ra l, the w ork  o f  the m a in tenance sh e e t-m e ta l w o rk e r  r e q u ire s  rounded 
tra in in g  and e x p e r ie n c e  u su a lly  a cqu ired  th rough  a fo rm a l ap p ren ticesh ip  o r  equ iva len t tra in in g  
and e x p e r ien c e .

T O O L  A N D  D IE  M A K E R

(D ie  m a k e r ; j i g  m a k er ; to o l m a k e r ; f ix tu re  m a k e r ; gage  m a k e r )

C on stru c ts  and r e p a ir s  m ach in e-sh op  to o ls ,  g a g es , j ig s , ' f ix tu re s  o r  d ies  fo r  forg ings-, 
punching, and o th er m e ta l- fo rm in g  w o rk . W ork  in v o lv e s  m o s t  o f the fo llo w in g : P lann ing and
la y in g  out o f w o rk  fro m  m o d e ls , b lu ep rin ts , d raw in gs , o r  o th er o ra l and w r it ten  sp e c ific a tio n s ; 
using a v a r ie t y  o f  to o l and d ie  m a k e r 's  handtools and p re c is io n  m ea su r in g  in stru m en ts ; u n der­
standing o f  the w ork in g  p ro p e r t ie s  o f com m on  m e ta ls  and a llo y s ; s e ttin g  up and op e ra tin g  o f 
m ach ine  to o ls  and re la te d  equ ipm ent; m ak ing n e c e s sa ry  shop com pu tations r e la t in g  to  d im en sion s 
o f  w ork , sp eeds , fe ed s , and to o lin g  o f m ach in es ; h ea t-tre a t in g  o f  m e ta l p a rts  du ring  fa b r ic a tio n  
as w e ll as o f fin ish ed  to o ls  and d ies  to  a ch ieve  re q u ired  q u a lit ie s ; w o rk in g  to  c lo s e  to le ra n c e s ; 
f it t in g  and a ssem b lin g  o f  p a rts  to  p r e s c r ib e d  to le ra n ce s  and a llow a n ces ; and s e le c t in g  a p p rop ria te  
m a te r ia ls ,  to o ls , and p ro c e s s e s . In g en e ra l, the to o l and d ie  m a k e r 's  w o rk  re q u ire s  a rounded 
tra in in g  in  m ach in e -sh op  and to o lro o m  p ra c t ic e  u su a lly  a cq u ired  th rough  a fo rm a l app ren ticesh ip  
o r  equ iva len t tra in in g  and e x p e r ien c e .

F o r  c ro s s - in d u s tr y  w age study pu rposes , to o l and d ie  m a k e rs  in  to o l and d ie  jobb in g  
shops a re  exc lu ded  fr o m  th is  c la s s if ic a t io n .

S H E E T -M E T A L  W ORKER , M A IN T E N A N C E — Continued

C U S T O D IA L  A N D  M A T E R IA L  M O V E M E N T

G U A R D  A N D  W A T C H M A N

G u ard . P e r fo r m s  rou tin e p o lic e  du ties , e ith e r  at fix e d  pos t o r  on tou r, m a in ta in ing  o rd e r ,  
using a rm s  o r  fo r c e  w h ere  n e c e s s a ry . In cludes ga tem en  who a re  sta tioned  at gate and check  
on id en tity  o f  em p lo y ees  and o th er p e rson s  en te r in g .

W atchm an . M akes  rounds o f  p r e m is e s  p e r io d ic a l ly  in  p ro te c t in g  p ro p e r ty  aga in st f i r e ,  
th e ft, and i l le g a l en try .

J A N IT O R , P O R T E R , OR C L E A N E R

(S w eep er; charw om an ; ja n it r e s s )

C leans and keeps  in  an o r d e r ly  cond ition  fa c to ry  w o rk in g  a rea s  and w ash room s, o r  
p r e m is e s  o f  an o f f ic e ,  apartm en t house, o r  c o m m e rc ia l o r  o th er es tab lish m en t. D uties in vo lv e  
a com b ination  o f  the fo llo w in g : Sw eep ing, m opp ing o r  scrubb ing, and po lish in g  f lo o r s ;  rem o v in g  
ch ips, trash , and o th er re fu se ; dusting equ ipm ent, fu rn itu re , o r  f ix tu res ; p o lish in g  m e ta l f i x ­
tu res  o r  tr im m in g s ; p ro v id in g  supp lies and m in o r  m a in tenance s e r v ic e s ;  and c lean in g  la v a to r ie s ,  
sh ow ers , and re s tro o m s . W o rk e rs  who s p e c ia liz e  in  w indow  wash ing a re  exc lu d ed .

L A B O R E R , M A T E R IA L  H A N D L IN G

(L o a d e r  and u n loader; hand ler and s ta ck er; s h e lv e r ; tru ck e r ; stockm an o r  stock  h e lp e r ; 
w arehou sem an  o r  w arehou se h e lp e r )

A  w o rk e r  em p loyed  in  a w areh ou se, m anu factu ring  p lant, s to re , o r  o th e r estab lish m en t 
w hose du ties in vo lv e  one o r  m o re  o f  the fo llo w in g : Load in g  and unloading va r iou s  m a te r ia ls  and 
m erch a n d ise  on o r  fro m  fr e ig h t  c a rs , tru ck s , o r  o th er tran sp o rtin g  d e v ic e s ; unpacking, sh e lv in g , 
o r  p la c in g  m a te r ia ls  o r  m erch a n d ise  in  p ro p e r  s to ra g e  lo ca tion ; and tran sp o rtin g  m a te r ia ls  o r  
m e rch a n d ise  by handtruck, c a r ,  o r  w h ee lb a rro w . L on gsh o rem en , who load  and unload ships a re  
ex c lu d ed .

O R D E R  F IL L E R

(O rd e r  p ic k e r ; stock  s e le c to r ;  w arehou se stockm an)

F i l l s  sh ipping o r  tr a n s fe r  o rd e rs  fo r  f in ish ed  goods fro m  s to red  m erch a n d ise  in  a c c o rd ­
ance w ith  sp ec ific a tio n s  on sa les  s lip s , c u s to m e rs ' o r d e r s ,  o r  o th er in s tru c tion s . M ay , in  add ition  
to  f i l l in g  o rd e r s  and ind ica tin g  item s  f i l le d  o r  om itted , keep  re c o rd s  o f ou tgo ing o rd e rs ,  r e q u i­
s it io n  add itiona l s tock  o r  rep o r t  sh ort supp lies to  s u p e rv is o r , and p e r fo rm  o th er re la ted  du ties.

P A C K E R , S H IP P IN G

P re p a r e s  fin ish ed  produ cts  fo r  sh ipm ent o r  s to ra g e  by p la c in g  them  in  sh ipping con ­
ta in e rs , the s p e c if ic  op era tion s  p e r fo rm e d  being dependent upon the type, s iz e ,  and num ber 
o f  units to  be packed , the typ e  o f con ta in er em p loyed , and m ethod  o f  sh ipm ent. W ork  r e q u ire s  
the p la c in g  o f  item s  in  sh ipping con ta in ers  and m ay  in v o lv e  one o r  m o re  o f the fo llo w in g : 
K n ow ledge  o f  va r iou s  item s  o f stock in  o rd e r  to  v e r i fy  content; se le c tion  o f  a p p rop ria te  type

P A C K E R , S H IP P IN G — Continued

and s iz e  o f  con ta in e r; in s e r t in g  en c lo su res  in  con ta in er; using e x c e ls io r  o r  o th er m a te r ia l to 
p reven t b reak age  o r  dam age: c lo s in g  and sea lin g  con ta in er; and app ly in g  la b e ls  o r  en ter in g  
id en tify in g  data on con ta in er. P a c k e rs  who a lso  m ake w ooden  boxes o r  c ra te s  a re  exc lu d ed .

S H IP P IN G  A N D  R E C E IV IN G  C L E R K

P re p a re s  m erch a n d ise  fo r  sh ipm ent, o r  r e c e iv e s  and is  r e sp o n s ib le  fo r  in com in g  sh ip ­
m en ts o f m erch a n d ise  o r  o th er m a te r ia ls .  Shipping w ork  in v o lv e s : A  know ledge  o f  sh ipping p ro ­
ced u res , p ra c t ic e s ,  rou tes , a va ila b le  m eans o f  tran sp o rta tion , and ra te s ; and p rep a r in g  re c o rd s  
o f  the goods sh ipped, m ak ing up b il ls  o f lad in g , p ostin g  w e igh t and sh ipp ing ch a rg e s , and keep ing  
a f i le  o f  sh ipp ing r e c o rd s . M ay  d ir e c t  o r  a s s is t  in  p rep a r in g  the m erch a n d ise  fo r  sh ipm ent. 
R e c e iv in g  w ork  in v o lv e s : V e r i fy in g  o r  d ire c t in g  oth ers  in  v e r i fy in g  the c o r r e c tn e s s  o f sh ipm ents 
aga in st b il ls  o f lad in g , in v o ic e s , o r  o th er r e c o rd s ; check ing  fo r  sh o rtages  and r e je c t in g  dam ­
aged  goods; rou tin g  m erch an d ise  o r  m a te r ia ls  to  p ro p e r  d epartm en ts ; and m a in ta in ing  n e c e s sa ry  
r e c o rd s  and f i le s .

F o r  w age study p u rp oses , w o rk e rs  a re  c la s s i f ie d  as fo llo w s :

R e c e iv in g  c le rk  
Shipping c le rk
Shipping and r e c e iv in g  c le rk  

T R U C K D R IV E R

D r iv e s  a tru ck  w ith in  a c ity  o r  in d u str ia l a rea  to  tra n sp o rt m a te r ia ls ,  m erch an d ise , 
equ ipm ent, o r  m en  betw een  va r iou s  types  o f  es tab lish m en ts  such as: M anu factu ring  p lan ts, fr e ig h t  
d epots, w a reh ou ses , w h o lesa le  and r e ta il es tab lish m en ts , o r  betw een  r e ta i l  estab lish m en ts  and 
c u s to m e rs ' houses o r  p la ces  o f  bus in ess . M ay  a lso  load  o r  unload tru ck  w ith  o r  w ithout h e lp e rs , 
m ake m in o r  m ech an ica l r e p a ir s ,  and keep  tru ck  in  good w ork in g  o rd e r .  D r iv e r - s a le s m e n  and 
o v e r - th e - r o a d  d r iv e r s  a re  ex c lu d ed .

F o r  w age study pu rposes , tru c k d r iv e r s  a r e  c la s s i f ie d  by s iz e  and type  o f equ ipm ent, as 
fo llo w s : (T r a c t o r - t r a i le r  should be ra ted  on the bas is  o f  t r a i le r  c a p a c ity .)

T ru c k d r iv e r  (com b in a tion  o f  s iz e s  lis te d  s ep a ra te ly )
T ru c k d r iv e r ,  ligh t  (under IV 2 tons)
T ru c k d r iv e r ,  m ed ium  (l'/z to  and includ ing  4 tons)
T ru c k d r iv e r ,  h eavy  (o v e r  4 ton s , t r a i le r  typ e )
T ru c k d r iv e r ,  h eavy  (o v e r  4 tons, o th er than t r a i le r  typ e )

T R U C K E R , P O W E R

O p era tes  a m an u a lly  c o n tro lle d  g a so lin e - o r  e le c tr ic -p o w e re d  tru ck  o r  t r a c to r  to  tra n sp o rt  
goods and m a te r ia ls  o f a ll  k inds about a w areh ou se , m anu factu ring  p lan t, o r  o th er estab lish m en t.

F o r  w age  study p u rp oses , w o rk e rs  a r e  c la s s i f ie d  by typ e  o f  tru ck , as fo llo w s :

T ru c k e r ,  p ow er  ( fo r k l i f t )
T ru c k e r ,  p ow er  (o th e r than fo rk l i f t )
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A laska 
Albany, Ga.
A lpena, Standish, and Tawas C ity, M ich. 
A m a r illo , T ex .
A sh ev ille , N .C .
Atlantic C ity, N .J.
Augusta, G a —S.C.
Austin, T ex .
B akers fie ld , C a lif.
Baton Rouge, La .
B ilo x i, Gulfport, and Pascagou la, M iss. 
B ridgeport, N orw alk , and Stam ford, Conn. 
Charleston, S.C.
C la rk s v ille , Tenn., and H opkinsville , Ky. 
Colorado Springs, Colo.
Colum bia, S.C.
Columbus, Ga.—A la .
Crane, Ind.
Dothan, A la .
Duluth—S u perio r, Minn.—W is.
Durham, N .C .
E l Paso, T ex .
Eugene, O reg .
F a rgo—M oorhead, N. Dak.—Minn. 
F a ye ttev ille , N .C .
Fitchburg—L eom in ster, M ass.
F o rt Smith, A rk .—Okla.
F red e r ick —Hagerstown, Md.—P a - W .  Va. 
G reat F a lls , Mont.
G reensboro—Winston Sa lem -H igh  Point, N .C. 
H arrisbu rg, Pa.
H untsville, A la .
K n oxv ille , Tenn.

Laredo , T ex .
Las V egas, Nev.
Lexington, Ky.
Low er Eastern  Shore, Md.—Va.
Macon, Ga.
M arquette, Escanaba, Sault Ste. M a r ie , M ich. 
M erid ian , M iss .
M iddlesex, Monmouth, Ocean and Som erset 

C os., N .J.
M ob ile , A la ., and Pensacola , F la . 
M ontgom ery, A la .
N ash v ille , Tenn.
New  London—G roton -N orw ich , Conn. 
N ortheastern  Maine 
Ogden, Utah 
Orlando, F la .
Oxnard—Ventura, C a lif.
Panama C ity, F la .
P ine B lu ff, A rk .
Portsm outh, N.H.—Maine— M ass.
Pueblo, Colo.
Reno, Nev.
Sacram ento, C a lif.
Santa B arbara, C a lif.
Sh reveport, La.
Spring fie ld -C h icopee—Holyoke, M ass —Conn. 
Stockton, C a lif.
Tacom a, Wash.
Topeka, Kans.
Tucson, A r iz .
V a lle jo —Napa, C a lif.
W ichita F a lls , T ex .
W ilm ington, Del.—N .J — Md.

The twelfth  annual rep o rt on sa la r ies  fo r  accountants, auditors, ch ie f accountants, attorneys, job analysts, d irec to rs  o f personnel, 
buyers, chem ists, eng ineers, engineering technicians, dra ftsm en, and c le r ic a l em ployees. O rder as BLS Bulletin  1742, National 
Survey o f P ro fess io n a l, A d m in is tra tive , Techn ica l, and C le r ic a l P ay , June 1971, 75 cents a copy, from  the Superintendent of 
Documents, U.S. Governm ent P rin tin g  O ffic e , Washington, D .C ., 20402, or any o f its  reg ion a l sales o ffic es .
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A rea  W age Surveys
A  lis t o f the la test ava ilab le  bulletins is presented  below. A  d ire c to ry  o f area wage studies including m ore  lim ited  studies conducted at the request 

o f the Em ploym ent Standards Adm in istration  o f the Departm ent o f Labor is  ava ilab le  on request. Bulletins m ay be purchased from  the Superintendent 
o f Documents, U.S. Governm ent P rin ting  O ffic e , Washington, D .C ., 20402, or from  any o f the BLS reg ion a l sales o ffic e s  shown on the inside front cover.

A rea
Bulletin  number 

and p rice A rea
Bulletin number 

and p rice

Akron, Ohio, July 1971 1 --------------------------------------------  1685-87, 40 cents
Albany^-Schenectady—T ro y , N .Y ., M ar. 1972____________  1725-49, 30 cents
Albuquerque, N. M ex., M ar. 1972 1 ______________________  1725-59, 35 cents
A llen tow n-Beth lehem -E aston , Pa.—N .J., M a y l9 7 2  * __  1725-87, 35 cents
Atlanta, Ga., M ay 1972 1--------------------------------------------  1725-77, 45 cents
B altim ore , Md., Aug. 1971________________________________ 1725-16, 35 cents
Beaumont—P ort A rthu r-O range, T ex ., M ay 1972_______ 1725-69, 30 cents
Binghamton, N .Y ., July 1971 1____________________________  1725-6, 35 cents
B irm ingham , A la ., M ar. 1972_____________________________  1725-58, 30 cents
Boise C ity, Idaho, Nov. 1971______________________________  1725-27, 30 cents
Boston, M ass., Aug. 1971__________________________________ 1725-11, 40 cents
Buffalo, N .Y ., Oct. 1971____________ _____ __________________ 1725-34, 45 cents
Burlington, Vt., Dec. 1971_________________________________ 1725-25, 25 cents
Canton, Ohio, M ay 1972 1 __________________________________ 1725-75, 35 cents
Charleston, W. Va., M ar. 1972 1_________________________  1725-63, 35 cents
Charlotte, N .C ., Jan. 1972 *_______________________________  1725-48, 35 cents
Chattanooga, Tenn.—Ga., Sept. 1971______________________  1725-14, 30 cents
Chicago, III., June 1971 1 ______________. __________________  1685-90, 70 cents
Cincinnati, Ohio—Ky.—Ind., Feb . 1972____________________  1725-56, 35 cents
C leveland, Ohio, Sept. 1971_______________________________  1725-17, 40 cents
Columbus, Ohio, Oct. 1971________________________________  1725-19, 30 cents
D allas , T ex ., Oct. 1971____________________________________  1725-26, 35 cents
Davenport—Rock Island—M olin e , Iowa—111., Feb . 1972 L . 1725-55, 35 cents
Dayton, Ohio, Dec. 1971 1__________________________________ 1725-36, 35 cents
D enver, C olo ., Dec. 1971 1 ----------------------------------------  1725-44, 35 cents
Des M oines, Iowa, May 1972 1___________________________  1725-86, 35 cents
D etro it, M ich., Feb . 1972__________________________________ 1725-68, 40 cents
Durham, N .C ., A p r . 1972 1 ________________________________ 1725-64, 30 cents
F ort Lauderdale—Hollywood and West Pa lm

Beach, F la ., A p r . 1972 1------------------------------------------ 1725-74, 35 cents
F ort Worth, T ex ., Oct. 1971______________________________  1725-21, 30 cents
Green Bay, W is ., July 1971---------------------------------------- 1725-3, 30 cents
G reen v ille , S .C ., May 1972------------------------------------ ---- 1725-66, 30 cents
Houston, T ex ., A p r. 1972-------------------------------------------  1725-79, 35 cents
H untsville , A la ., F ebruary  1972 1 ________________________ 1725-50, 35 cents
Indianapolis, Ind., Oct. 1971______________________________  1725-23, 30 cents
Jackson, M iss ., Jan. 1972_________________________________ 1725-38, 30 cents
Jacksonville , F la ., Dec. 1971_____________________________  1725-39, 30 cents
Kansas C ity, M o —Kans., Sept. 1971--------------------------- 1725-18, 35 cents
Law ren ce -H averh ill, M a s s —N.H ., June 1972 1----------- 1725-81, 35 cents
L itt le  Rock—North L itt le  Rock, A rk ., July 1971_______  1725-4, 30 cents
Los Angeles—Long Beach and Anaheim—Santa Ana-

Garden G rove, C a lif., M ar. 1972________________________ 1725-76, 45 cents
L o u isv ille , Ky.—Ind., Nov. 1971 1 -------------------------------  1725-29, 35 cents
Lubbock, T ex ., M ar. 1972 1 _______________________________  1725-57, 35 cents
M anchester, N .H ., July 1971--------------------------------------  1725-2, 30 cents
M em phis, Tenn.—A rk ., Nov. 1971 1_______________________ 1725-40, 35 cents
M iam i, F la ., Nov. 1971____________ ________________________ 1725-28, 30 cents
Midland and Odessa, T ex ., Jan. 1972 1__________________  1725-37, 30 cents
M ilwaukee, W is., M ay 1972 1 _____________________________  1725-83, 45 cents

1 Data on establishment practices and supplementary wage provisions are also presented.

M inneapolis—St. Paul, M inn., Jan. 1972 1____________
Muskegon—Muskegon Heights, M ich., June 19721 ..
New ark and Jersey  C ity, N .J ., Jan. 1972 1__________
New Haven, Conn., Jan. 1972 1________________________
New O rleans, La ., Jan. 1972__________________________
New  York , N .Y ., Apr. 1971____________________________
N orfo lk—Portsm outh and New port News—

Hampton, Va., Jan. 1972_____________________________
Oklahoma C ity, Okla., July 1971 1______ _____________
Omaha, Nebr.—Iowa, Sept. 1971 1_____________________
Paterson—C lifto n -P a ssa ic  , N .J., June 1972 1 ______
Philadelphia, Pa.—N .J., Nov. 1971 1__________________
Phoenix, A r i z ., June 1971_____________________________
Pittsburgh , Pa ., Jan. 1972_____________________________
Portland, M aine, Nov. 1971 1 _________________________
Portland, O reg.—Wash., May 1972 1 _________________
Poughkeepsie-K ingston— New burgh,

N .Y . , June 1972 1______________________________________
Prov iden ce—Pawtucket—W arw ick, R .I.—M ass .,

M ay 1972________________________________________________
Rale igh , N .C ., Aug. 1971_______________________________
Richmond, Va., M ar. 1972 1___________________________
R ochester, N .Y . (o ffic e  occupations on ly), July 1971
R ock ford , I II . ,  June 1972 1_____________________________
St. Lou is, M o - I I I . ,  M ar. 1972____________ ___________ _
Salt Lake C ity, Utah, Nov. 1971_______________________
San Antonio, T ex ., May 1972___________ _______________
San Bernardino—R ivers id e—Ontario, C a lif.,

Dec. 1971________________________________________________
San D iego, C a lif., Nov. 1971 1________________________
San F ran c isco—Oakland, C a lif., Oct. 1971 1...... ........
San Jose, C a lif., M ar. 1972____________________________
Savannah, Ga., M ay 1972 1_____________________________
Scranton, P a ., July 1971_______________________________
Seattle—E vere tt, Wash., Jan. 1972____________________
Sioux F a lls , S. Dak., Dec. 1971_______________________
South Bend, Ind., May 1972 1___________________________
Spokane, Wash., June 1971____________________________
Syracuse, N .Y ., July 1971 1___________________________
Tampa—St. P e tersb u rg , F la ., Nov. 1971 1___________
Toledo, Ohio—M ich., A pr. 1972 1______________________
Trenton , N .J ., Sept. 1971_1____________________________
Utica—Rom e, N .Y ., July 1971 1________________________
Washington, D.C.—Md.—Va., A p r . 1971_______________
W aterbury, Conn., M ar. 1972 1________________________
W aterloo, Iowa, Nov. 1971_____________________________
W ichita, Kans., A p r. 1972 1____________________________
W orces ter, M ass., M ay 1972 1_____________________ . __
York, Pa ., Feb. 1972 1__________________________ ________
Youngstown-W arren, Ohio, Nov. 1971 1______________

____ 1725-45, 50 cents
----- 1725-85, 35 cents
____ 1725-52, 50 cents
......  1725-41, 35 cents
......  1725-35, 30 cents
----- 1685-89, 65 cents

____ 1725-42, 30 cents
......  1725-8, 35 cents
......  1725-13, 35 cents
____ 1725-88, 40 cents
......  1725-62, 50 cents
...... 1685-86, 30 cents
____ 1725-46, 40 cents
____ 1725-22, 35 cents
----- 1725-89, 35 cents

____  1725-80, 35 cents

____ 1725-70, 30 cents
____ 1725-5, 30 cents
____ 1725-72, 35 cents
1__  1725-7, 35 cents
...... 1725-84, 35 cents
----- 1725-61, 35 cents
___  1725-24, 30 cents
___  1725-67, 30 cents

___  1725-43, 30 cents
...... 1725-32, 35 cents
___  1725-33, 50 cents
----  1725-65, 30 cents
----- 1725-73, 35 cents
____  1725-1, 30 cents

1725-47, 30 cents
___  1725-30, 25 cents

. 1725-60, 35 cents
..... 1685-88, 30 cents
___  1725-10, 35 cents
...... 1725-31, 35 cents

- 1725-78, 35 cents
___  1725-12, 30 cents
...... 1725-9, 35 cents
____  1685-56, 40 cents
...... 1725-53, 35 cents
____  1725-20, 30 cents
-----  1725-82, 35 cents
..... 1725-71, 35 cents
..... 1725-54, 35 cents
....- 1725-51, 35 cents
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