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Preface

The Bureau of Labor Statistics program  of annual occupa­
tional wage surveys in m etropolitan areas is designed to provide data 
on occupational earnings, and establishment practices and supplemen­
tary wage provisions. It y ie lds detailed data by selected industry 
division  fo r  each of the areas studied, for geographic regions, and for 
the United States. A  m ajor consideration in the program  is the need 
fo r grea ter insight into (1) the movement of wages by occupational 
category and sk ill le ve l, and (2) the structure and leve l of wages among 
areas and industry divisions.

A t the end of each survey, an individual area bulletin p re ­
sents the results. A fte r  completion of a ll individual area bulletins 
fo r a round of surveys, two summary bulletins are issued. The firs t 
brings data fo r each of the m etropolitan areas studied into one bulletin. 
The second presents information which has been projected from  in­
dividual m etropolitan area data to relate to geographic regions and the 
United States.

Ninety areas currently are included in the program . In each 
area, inform ation on occupational earnings is collected annually and on 
establishment practices and supplementary wage provisions biennially.

This bulletin presents results of the survey in Pittsburgh, 
Pa ., in January 1972. The Standard M etropolitan Statistical A rea , as 
defined by the O ffice of Management and Budget (fo rm erly  the Bureau 
of the Budget) through January 1968, consists of A llegheny, Beaver, 
Washington, and W estm oreland Counties. This study was conducted 
by the Bureau's regional o ffice  in Philadelphia, Pa., under the general 
direction of Irw in L . Feigenbaum, Assistant Regional D irector for 
Operations.

N o te :

Sim ilar reports are available fo r other areas. (See inside 
back cover.)

A  current report on occupational earnings and supplemen­
tary wage provisions in the Pittsburgh area is a lso  available 
fo r machinery (Novem ber 1970). Union wage rates, indicative of 
preva iling pay leve ls , are available for building construction; 
printing; loca l-transit operating em ployees; loca l truckdrivers 
and helpers; and g rocery  store em ployees.
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Introduction

This area is 1 of 90 in which the U.S. Department of Labor's 
Bureau of Labor Statistics conducts surveys of occupational earnings 
and related benefits on an areawide basis .1

This bulletin presents current occupational employment and 
earnings information obtained large ly  by mail from the establishments 
visited by Bureau field economists in the last previous survey for 
occupations reported in that ea r l ie r  study. Personal visits were made 
to nonrespondents and to those respondents reporting unusual changes 
since the previous survey.

In each area, data are obtained from  representative estab­
lishments within six broad industry divisions: Manufacturing; trans­
portation, communication, and other public utilities; wholesale trade; 
retail trade; finance, insurance, and real estate; and services. Major 
industry groups excluded from these studies are government opera­
tions and the construction and extractive industries. Establishments 
having fewer than a prescribed number of workers are omitted because 
they tend to furnish insufficient employment in the occupations studied 
to warrant inclusion. Separate tabulations are provided for each of 
the broad industry divisions which meet publication criteria.

These surveys are conducted on a sample basis because of 
the unnecessary cost involved in surveying all establishments. To 
obtain optimum accuracy at minimum cost, a greater proportion of 
large than of small establishments is studied. In combining the data, 
however, all establishments are given their appropriate weight. E s ­
timates based on the establishments studied are presented, therefore, 
as relating to all establishments in the industry grouping and area, 
except for those below the minimum size studied.

Occupations and Earnings

The occupations selected for study are common to a variety 
of manufacturing and nonmanufacturing industries, and are of the 
following types: ( l )  O ffice c ler ica l;  (2) professional and technical;
(3) maintenance and powerplant; and (4) custodial and materia l m ove­
ment. Occupational classification is based on a uniform set of job 
descriptions designed to take account of interestablishment variation 
in duties within the same job. The occupations selected for study 
are listed and described in the appendix. Unless otherwise indicated, 
the earnings data following the job titles are for all industries com­
bined. Earnings data for some of the occupations listed and described, 
or for some industry divisions within occupations, are not presented in

1 Included in the 90 areas are four studies conducted under contract with the New York State 
Department of Labor. These areas are Binghamton (New York portion only) Rochester (office occupa­
tions only); Syracuse; and Utica-Rome. In addition, the Bureau conducts more limited area studies in 
65 areas at the request of the Employment Standards Administration of the U.S. Department of Labor.

the A -s e r ie s  tables, because either ( l )  employment in the occupation is 
too small to provide enough data to merit presentation, or (2) there is 
possibility of disclosure of individual establishment data. Earnings 
data not shown separately for industry divisions are included in the 
overa ll classification when a subclassification of secretaries or truck- 
drivers  is not shown or information to subclassify is not available.

Occupational employment and earnings data are shown for 
full-time workers, i.e ., those hired to work a regular weekly schedule. 
Earnings data exclude premium pay for overtime and for work on 
weekends, holidays, and late shifts. Nonproduction bonuses are ex ­
cluded, but cost-o f- l iv ing allowances and incentive earnings are in­
cluded. Where weekly hours are reported, as for office c ler ica l 
occupations, reference is to the standard workweek (rounded to the 
nearest half hour) for which employees receive their regular straight- 
time salaries (exclusive of pay for overtime at regular and/or p re ­
mium rates). Average weekly earnings for these occupations have 
been rounded to the nearest half dollar.

These surveys measure the leve l of occupational earnings in 
an area at a particular time. Comparisons of individual occupational 
averages over time may not re f lect  expected wage changes. The 
averages for individual jobs are affected by changes in wages and 
employment patterns. For example, proportions of workers employed 
by high- or low-wage f irms may change or high-wage workers may 
advance to better jobs and be replaced by new workers at lower rates. 
Such shifts in employment could decrease an occupational average even 
though most establishments in an area increase wages during the year. 
Trends in earnings of occupational groups, shown in table 2, are better 
indicators of wage trends than individual jobs within the groups.

The averages presented reflect composite, areawide es t i­
mates. Industries and establishments differ in pay leve l and job 
staffing and, thus, contribute differently to the estimates for each job. 
The pay relationship obtainable from the averages may fail to reflect 
accurately the wage spread or differential maintained among jobs in 
individual establishments. Similarly, differences in average pay levels 
for men and women in any of the selected occupations should not be 
assumed to re flect differences in pay treatment of the sexes within 
individual establishments. Other possible factors which may con­
tribute to differences in pay for  men and women include: Differences
in progression within established rate ranges, since only the actual 
rates paid incumbents are collected; and differences in specific duties 
performed, although the workers are classified appropriately within 
the same survey job description. Job descriptions used in classifying

1
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2

employees in these surveys are usually more generalized than those 
used in individual establishments and allow for minor differences 
among establishments in the specific duties performed.

Occupational employment estimates represent the total in all 
establishments within the scope of the study and not the number actu­
ally surveyed. Because of d ifferences in occupational structure among 
establishments, the estimates of occupational employment obtained from 
the sample of establishments studied serve only to indicate the relative 
importance of the jobs studied. These differences in occupational 
structure do not affect m ater ia l ly  the accuracy of the earnings data.

Establishment Pract ices  and Supplementary Wage Provis ions

Tabulations on selected establishment practices and supple­
mentary wage provisions (B -ser ies  tables) are not presented in this 
bulletin. Information for  these tabulations is collected biennially. 
These tabulations on minimum entrance salaries for  inexperienced 
women o fficeworker s; shift differentials; scheduled weekly hours; 
paid holidays; paid vacations; and health, insurance, and pension 
plans are presented (in the B -se r ie s  tables) in previous bulletins 
for this area.
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Table 1. Establishments and workers within scope of survey and number studied in Pittsburgh, P a .,1 
by major industry division/ January 1972

Industry division

Minimum 
employment 
in establish­

ments in scope 
of study

Number of establishments W orkers in establishments

Within scope 
o f study1 2 3 Studied

Within scope of study4

Studied
Number Percent

A ll  establishments

A ll d ivisions__________  _____________  _____ _ 845 229 357, 594 100 222,433

Manufacturing_____________________________________ 100 339 79 203,909 57 117, 266
Nonmanufacturing________________________________ - 506 150 153,685 43 105, 167

Transportation, communication, and
other public utilities 5________________ ____ 100 59 26 42, 020 12 32, 934

W holesale trad e_______________________________ 50 135 27 13,777 4 4,330
Retail trade---------------------------------------------- 100 83 30 51,662 14 39,212
Finance, insurance, and rea l estate 6 ______ 50 84 26 22,662 6 16,127
Services 7______________________________________ 50 145 41 23,564 7 12, 564

Large establishments

A ll  d iv is ion s_________________________________ - 134 88 242,999 100 196,528

Manufacturing--------------------------------------------  _ 500 86 44 149, 851 62 108,496
N onmanufacturing_________________________________ - 48 44 93, 148 38 88, 032

Transportation, communication, and
other public u tilit ie s5 _ ____________________ 500 16 13 33,256 14 30,175

W holesale trad e______________________________ 500 1 1 745 (8 ) 745
Retail trade---------  ----- -----------------  ------ 500 19 18 38,450 16 36,415
Finance, insurance, and real estate 6 ______ 500 7 7 13,099 5 13,099
Services 7______________________________________ 500 5 5 7,598 3 7, 598

1 The Pittsburgh Standard Metropolitan Statistical A rea , as defined by the O ffice of Management and Budget (fo rm erly  the Bureau of the Budget) 
through January 1968, consists of A llegheny, Beaver, Washington, and Westmoreland Counties. The "w orkers within scope of study" estimates shown 
in this table provide a reasonably accurate description o f the size and composition of the labor fo rce  included in the survey. The estimates are not 
intended, however, to serve as a basis of comparison with other employment indexes fo r the area to measure employment trends or leve ls since (1) 
planning of wage surveys requires the use of establishment data compiled considerably in advance of the payroll period studied, and (2) sm all 
establishments are excluded from  the scope of the survey.

2 The 1967 edition of the Standard Industrial C lassification Manual was used in classifying establishments by industry division.
3 Includes a ll establishments with total employment at or above the minimum lim itation. A l l  outlets (within the area ) of companies in such 

industries as trade, finance, auto repa ir service, and motion picture theaters are considered as 1 establishment.
4 Includes a ll workers in a ll establishments with total employment (within the area ) at or above the minimum lim itation.
5 Abbreviated to "public u tilities" in the A -s e r ie s  tables. Taxicabs and serv ices  incidental to water transportation w ere excluded. Pittsburgh's 

loca l and suburban transit operations are municipally owned and are excluded by definition from  the scope of the survey.
6 Abbreviated to "finance" in the A -s e r ie s  tables.
7 Hotels and m otels; laundries and other personal services ; business services ; automobile repa ir, rental, and parking; motion pictures; nonprofit 

membership organizations (excluding religious and charitable organizations); and engineering and architectural services .
8 Less than 0.5 percent.

A lm ost three-fifths of the workers within scope of the survey in the Pittsburgh area were employed in manufacturing firm s. 
The follow ing presents the m ajor industry groups and specific industries as a percent o f a ll manufacturing:

Industry groups Specific industries

P r im ary  m etal industries________________________________  47
E lec tr ica l equipment and supplies_______________________ 12
Fabricated m etal products_______________________________  8
Machinery, except e lectrica l-------------------------------------  6
Stone, clay, and glass products_________________________  6
Food and kindred products_______________________________  5

Blast furnace and basic steel products__________________  41
E lec tr ic  test and distributing equipment_________________ 9
Fabricated structural m etal products____________________  4

This information is based on estimates of total employment derived from  universe m aterials compiled prior to actual survey. 
Proportions in various industry divisions may d iffe r from  proportions based on the results of the survey as shown in table 1 above.
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W ag e Trends fo r S e lec ted  O ccupational G roups

Presented in table 2 are indexes and percentages of change 
in average salaries of office c le r ica l workers and industrial nurses, 
and in average earnings of selected plantworker groups. The indexes 
are a measure of wages at a given time, expressed as a percent of 
wages during the base period. Subtracting 100 from the index yields 
the percentage change in wages from  the base period to the date of 
the index. The percentages of change or increase relate to wage 
changes between the indicated dates. Annual rates of increase, where 
shown, re flect the amount of increase for 12 months when the time 
period between surveys was other than 12 months. These computations 
were based on the assumption that wages increased at a constant rate 
between surveys. These estimates are measures of change in a v e r ­
ages for the area; they are not intended to measure average pay 
changes in the establishments in the area.

Method of Computing

Each of the following key occupations within an occupational 
group was assigned a constant weight based on its proportionate em ­
ployment in the occupational group;

Office clerical (men and women): 
Bookke eping- machine 

operators, class B 
Clerks, accounting, classes 

A  and B
Clerks, file , classes 

A , B, and C 
Clerks, order 
Clerks, payroll 
Comptometer operators 
Keypunch operators, classes 

A  and B
Office boys and girls

O ffice clerical (men and women)— 
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A  and B
Tabulating-machine operators, 

class B
Typists, classes A  and B

Industrial nurses (men and women): 
Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

The average (mean) earnings for each occupation were multi­
plied by the occupational weight, and the products for all occupations 
in the group were  totaled. The aggregates for 2 consecutive years 
were  related by dividing the aggregate for the later year by the agg re ­
gate for the ea r l ie r  year. The resultant relative, less 100 percent,

shows the percentage change. The index is the product of multiplying 
the base year relative (100) by the relative for the next succeeding 
year and continuing to multiply (compound) each year 's  relative by the 
previous year 's  index.

For  office c le r ica l  workers and industrial nurses, the wage 
trends relate to regular weekly salaries for the normal workweek, 
exclusive of earnings for overtime. For  plantworker groups, they 
measure changes in average straight-time hourly earnings, excluding 
premium pay for overtime and for work on weekends, holidays, and 
late shifts. The percentages are based on data for selected key occu­
pations and include most of the numerically important jobs within 
each group.

Limitations of Data

The indexes and percentages of change, as measures of 
change in area averages, are influenced by; (1) general salary and 
wage changes, (2) m erit or other increases in pay received by indi­
vidual workers while in the same job, and (3) changes in average 
wages due to changes in the labor force resulting from  labor turn­
over, force expansions, force reductions, and changes in the propor­
tions of workers employed by establishments with different pay levels. 
Changes in the labor force can cause increases or decreases in the 
occupational averages without actual wage changes. It is conceivable 
that even though all establishments in an area gave wage increases, 
average wages may have declined because lower-paying establishments 
entered the area or expanded their work forces. S im ilarly, wages 
may have remained re lative ly  constant, yet the averages for an area 
may have risen considerably because higher-paying establishments 
entered the area.

The use of constant employment weights eliminates the effect 
of changes in the proportion of workers represented in each job in­
cluded in the data. The percentages of change reflect only changes 
in average pay for straight-time hours. They are not influenced by 
changes in standard work schedules, as such, or by premium pay 
for  overtime. Where necessary, data were adjusted to remove from 
the indexes and percentages of change any significant effect caused 
by changes in the scope of the survey.

4

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



5

Table 2. Indexes of standard weekly salaries and straight-time hourly earnings for selected occupational groups in 
Pittsburgh, Pa., January 1971 and January 1972, and percents of change1 for selected periods

Period

A ll industries Manufacturing

O ffice 
c ler ica l 

(men and 
women)

Industrial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant-

workers
(men)

O ffice 
c ler ica l 

(men and 
women)

Industrial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant-

workers
(men)

Indexes (January 1967=100)

January 1971_____________________________________ 121. 7 127. 3 121. 6 124. 1 120. 0 126. 9 121. 2 122. 9
January 1972_____________________________________ 130. 3 137. 6 135. 1 137. 0 130. 0 137. 2 134. 7 140. 2

Percents o f change 1

December 1959 to January 1961:
13-month increase------------------------------------ 4. 4 2. 5 4. 2 3. 1 5. 6 2. 0 3. 8 4. 0
Annual rate o f in crease---------------------------- 4. 1 2. 3 3. 9 2.9 5. 2 1. 8 3. 5 3. 7

January 1961 to January 1962------------------------ 2.9 3. 4 2. 9 3. 3 3. 1 3.9 3. 0 3.6
January 1962 to January 1963-------------------  — 1.4 2.4 . 7 2. 3 1. 8 2. 4 . 5 3. 4
January 1963 to January 1964------------------------ 1. 1 ■ 9 . 2 1. 6 . 6 . 5 - .  1 . 7
January 1964 to January 1965------------------------ 2. 1 1. 4 1. 3 1.4 - .  5 1.4 . 7 1 . 1
January 1965 to January 1966------------------------ 2.9 1.8 6. 3 3. 5 1.9 2. 7 6. 5 4. 3
January 1966 to January 1967------------------------ 3. 1 4. 5 1. 9 3. 8 3. 4 3. 5 1. 7 2. 4
January 1967 to January 1968------------------------ 3. 6 4. 7 3. 4 4. 0 2. 6 4. 3 3. 5 2. 7
January 1968 to January 1969------------------------ 5. 8 8. 6 6. 7 5. 4 5. 7 9. 0 7. 1 6.6
January 1969 to January 1970------------------------ 6. 0 5. 6 4. 5 5. 6 6. 2 4.9 4. 3 6. 2
January 1970 to January 1971------------------------ 4. 7 6. 0 5. 5 7. 2 4. 3 6. 5 4. 9 5. 7
January 1971 to January 1972------------------------ 7. 1 8. 1 1 1 . 1 10. 4 8. 3 8. 1 1 1 . 1 14. 1

1 A ll changes are increases unless otherwise indicated.
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A. Occupat iona l  earnings

T a b le  A -1 . O f f ic e  o c c u p a t io n s —m en and w o m e n

(A v e ra g e  s tra igh t-tim e  weekly hours and earnings fo r  se lected  occupations studied on an area  basis by industry d iv is ion , P ittsburgh , Pa . , January 1972)

Weekly earnings 1 
(standard) N u m b e r  of workers receiving straight-time weekly hours of—

Sex, occupation, and industry division
Number

of
workers

Average
weekly

(standard)
Mean2 Median ̂ Middle range2

Unde,
*
65

s $
65

and
under

70
$

75
$

80
S

85
*

90
*
100

»
n o

S
120

S
130

S
140

S
150

*
160

%
170

$
180

$
190

%
200

t
210

%
220

*
230

and

70 75 80 85 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 over

HEN

297
203

39.5
$
178.00
182.00

$
182.00
184.50

$ $ 
162.00-194.50 10 23 22 26 41 76 35 27 13

10
11
81

30*0

39.5
J ̂

142150 125.00-170.00 12 11 22 15 8 14 10 151 “ 7
1'0*0039*2 171.00 172.50 158.00-186.00

2
1 5 8 7 8 1 236

27
27

18
18

8128.00-181.00
124.50-181.00

n
n

29
27

16
10

25
24

44
44174 153.50 150.00

8 1167.00
154.00

140.50- 175.00
141.50- 174.00

20
19

29
22

11
850*0157.00

178 10 8 10
8

13 23
16

31 12 29
26

12
10

n
n

1105.00
106.00

86.00-119.50
87.50-120.50

14'0
111.00

7
*

r?
129.00 115.00 90.50-175.50

10 2 7 3 " 2 | rT* UDLlL U1 ALA 1 A L j 35 3B*5 5 3 9 1 1 r4

TABULATING-HACHINE OPERATORS,
159.00 149.00-175.00 17 10CLASo A trf 40.0 169.00 t8 6

WOHEN

BILLERS, HACHINE (BILLING
122.00 104.50 91.00-134.50 16 7 T3 7 1 1569 40.0

BILLERS, HACHINE (BOOKKEEPING
61 39.5 98.50 96.00-111.00 10 15 1 199.00 28 5

BOOKKEEPING-HACHINE OPERATORS,
38.5 136.50 12GLASS A 5 f ?? \ 1466 139.50 131.00 6 7

BOOKKEEPING-HACHINE OPERATORS,
201
78

38.5
39.5

2
98.50 94I00 90.00-102.50 18 32 14

32
1MANUFACTURING — ———————

13
50 36.0 90.50 90.50 83.00- 96.00 8 15

26
14
12

12
8

27
14
13

25
24

38
22
16

398 39.0 135.50 130.00 110.00- 163.00 
130.50-177.00
104.00- 136.50

2
12
66

17
51

30
26nn*- 117.50 19 25

124.50 J
850 30«5 11 •

112 50 105.50 
124.00
100.50
162.50

91.50-127.50
105.00- 143.00 
90.00-121.50

148.00- 178.00

21 22 46 85
26
59

156 115
29

91
31
60

101
31
70

49
28

45
15
30

22
14
8

29
16

21
12

10

3126.00 2
30*5 21 22 147 8 2616

28 39.5 161.00
_ 1
- 54 36 3I I I 38.5

37.0
106.50
106.00
92.00

99.00 
103.50
84.00

91.50-114.00
95.00- 121.00
81.00- 102.50

16 66
22

35
22

25
8

13
15

:

89
6 26 - 6 30 9

See footnotes at end o f tables,
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T a b le  A -1. O ff ice  o c c u p a t io n s —m en and w o m e n -----C ontinued

(A ve ra g e  s tra igh t-tim e weekly hours and earnings fo r  se lected  occupations studied on an area  basis by industry d iv is ion , P ittsburgh , Pa . , January 1972)

Sex, occupation, and industry division

WOMEN -  CO NTINUED

C LE R K S , F I L E ,  CLASS A -------------------------------
MANUFACTURING -------------------------------------------

C LE R K S , F I L E ,  CLASS B -------------------------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

F IN A N C E -----------------------------------------------------

C LE R K S , F I L E ,  CLASS C -------------------------------
NONMANUFACTURING ------------------------------------

F IN A N C E  -----------------------------------------------------

C LE R K S , ORDER ---------------------------------------------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

WHOLESALE TRADE ----------------------------------
R E T A IL  TRADE -----------------------------------------

C LE R K S , PAYROLL ----------------------------------------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

P U B LIC  U T IL IT IE S  -------------------------------
R E T A IL  TRADE -----------------------------------------

COMPTOMETER OPERATORS -------------------------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

R E T A IL  TRADE -----------------------------------------

KEYPUNCH OPERATORS, CLASS A ----------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

P U B L IC  U T IL IT IE S  -------------------------------
WHOLESALE TRADE ----------------------------------
FIN A N C E -----------------------------------------------------

KEYPUNCH OPERATORS, CLASS B -----------------
MANUFACTURING --------------------------------------------
NONMANUFACTURING ------------------------------------

P U B LIC  U T IL IT IE S  -------------------------------
R E T A IL  TRADE -----------------------------------------
F IN A N C E -----------------------------------------------------
S E R V IC E S  ---------------------------------------------------

MESSENGERS (O F F IC E  G IR L S ) ---------------------
MANUFACTURING --------------------------------------------
NONMANUFACTURING ------------------------------------

F IN A N C E  -----------------------------------------------------

SEC R E TA R IE S  --------------------------------------------------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

P U B L IC  U T I L IT IE S  -------------------------------
WHOLESALE TRADE ----------------------------------
R E T A IL  TRADE -----------------------------------------
F IN A N C E  -----------------------------------------------------
S E R V IC E S  ---------------------------------------------------

Weekly earnings 1 
dard) Number of workers eceiving straight- time weekly earnings of—

Number
of

workers

t  * t $ * $ * * $ $ t % $ s * S * * $ $
Average 
weekly 
hours1 

(standard)
Mean2 Median2 Middle range2

Under
$

65

65
and

under

70 75 80 85 90 100 110 120 130 160 150 160 170 180 190 200 210 220 230

and

70 75 80 85 90 100 110 120 130 160 ■ ■150 160 170 180 190 200 210 220 230 over

$ $ $ $
109 39.0 126.50 131.00 103.50-153.50 2 1 2 16 18 10 5 20 5 25 7 - - - - - - -

60 60.0 165.00 150.50 132.50-157.50 - - “ - - - - 1 2 3 19 5 26 6 - - - - - - -

302 39.0 96.50 89.00 86.00-106.50 _ 2 5 16 63 77 44 35 18 17 16 3 1 5 _ _ _ _

100 60.0 106.00 107.00 87.00-122.00 - - - 7 12 16 7 12 15 16 11 3 1
202 38.5 91.50 88.00 83.50- 96.50 - 2 5 9 51 61 37 23 3 1 5 - - 5 - - - - - - -
100 37.0 88.00 88.00 83.00- 93.50 - - 5 8 19 33 26 11

357 39.0 83.50 83.00 73.50- 91.00 8 68 66 61 60 58 76 9 7 3 3
312 39.0 81.50 81.00 72.50- 89.00 8 68 66 61 60 60 59 7 3
126 37.5 81.50 83.00 72.00- 88.50 - 27 11 4 36 27 16 6 1

216 39.5 111.00 99.50 95.00-120.00 - - - 8 - 13 96 5 62 25 3 1 7 6 6 8 _ _ _ _

89 39.5 119.50 116.50 98.00-127.00 - - - - - 12 19 - 32 8 1 - 6 1 6 6 - - - - -

127 39.5 105.00 97.50 93.50-113.50 - - - 8 - 1 75 5 10 17 2 1 1 5 - 2 - - - - -

56 39.5 106.50 99.50 96.50-122.00 - - - 5 - 27 - 5 16 - 1 1 1 - - - - - - -

71 39.5 106.00 96.50 92.00-102.50 - 3 1 68 5 5 1 2 - - 6 2 - - - - -

365 39.0 129.50 133.50 103.00-156.00 2 10 5 18 6 11 26 36 21 27 68 53 38 39 13 10 4 _ _ _ _

217 39.5 123.50 130.00 98.50-167.50 2 10 5 18 5 5 13 19 12 20 26 35 27 9 5 4 2 _ _ - _
168 38.5 138.50 161.00 112.00-166.00 P- - - 1 6 11 17 9 7 22 18 11 30 8 6 2 - - - -
68 39.5 158.00 161.50 168.50-167.50 - - - 1 - i - 1 12 8 22 - 3 - - - - _

50 38.0 130.50 127.00 99.50-163.50 6 7 6 6 5 6 2 ~ 7 6 3 2 - - - -

286 39.0 118.00 115.50 92.00-161.00 - 25 - 11 19 2 72 3 16 30 36 18 8 15 8 16 7 _ _ _ _

136 39.0 101.50 96.50 79.50-128.50 25 10 5 65 - 1 25 22 2 _ _ - _ 1 - _ - _

168 39.0 133.50 133.50 98.50-163.50 - - - 1 16 2 27 3 13 5 16 16 8 15 8 16 6 _ _ _ _

88 38.5 139.50 169.50 99.00-171.00 * ~ 2 _ 26 2 ~ 3 5 7 7 14 8 8 6 - - - -

859 39.5 123.00 122.00 106.00-161.00 - - 8 7 9 10 88 137 160 102 101 206 19 18 16 i _ 1 _ _ _

666 60.0 131.00 137.00 121.50-163.00 - - 8 - 6 5 9 18 56 60 72 200 9 4 - - - 1 - - -

613 39.0 116.50 109.50 100.50-122.00 - - 7 3 5 79 119 86 62 29 4 10 16 16 i - _ - - -
76 39.0 138.50 131.50 119.00-166.00 - - - - - - 5 17 11 16 3 5 4 16 i - - - _ -

70 60.0 116.00 106.50 101.50-116.00 - - ~ 4 2 1 1 61 5 “ 1 - 5 10 - - - - - - -

157 37.5 108.00 108.00 99.50-115.50 - 2 61 67 44 16 7

678 39.5 106.50 106.50 96.00-118.00 _ 10 32 13 28 33 101 220 89 90 17 22 8 7 5 3 _ _ _ _

321 39.5 113.50 110.00 103.50-123.00 - 8 - 2 1 3 19 131 69 77 1 22 2 2 1 3 - - . _ .
357 39.0 100.00 99.50 88.00-109.00 2 32 11 27 30 82 89 60 13 16 - 6 5 6 - - - - _ -

53 39.0 121.00 122.50 107.00-136.00 - - - 6 12 6 10 13 - 6
73 39.5 99.50 99.00 86.50-106.00 - 11 2 6 5 18 18 10 1 - - - - 4 - - - - _ -

75 38.0 96.00 96.50 85.00-102.00 - 2 5 12 9 26 16 6 1
56 39.0 105.00 102.50 85.50-116.00 2 2 10 2 11 5 15 1 3 * 5 - - - - - -

239 38.5 92.00 88.00 82.50- 96.50 - 1 9 28 65 63 66 9 23 12 4 1
62 39.5 108.00 116.00 89.00-121.00 - - - 8 6 5 5 1 23 11 4 1

177 38.0 86.50 86.50 82.00- 90.50 - 1 9 20 61 58 39 8 - 1
79 37.0 85.50 85.00 79.50- 88.50 - " 8 16 17 31 5 3 “ 1

6,226 39.0 167.50 165.50 128.50-165.00 - 10 3 - 11 51 106 163 359 620 615 613 666 369 305 256 103 105 30 66 17
2,586 39.5 151.00 150.00 133.50-167.50 10 - - - 33 33 52 166 210 369 666 669 263 213 188 59 71 15 22 7
1,638 38.5 162.00 138.00 120.00-159.00 - 3 11 18 71 111 193 210 266 167 195 106 92 68 66 36 15 26 10

626 39.0 160.50 156.50 161.00-182.00 - - - 6 12 28 26 29 50 88 38 33 60 25 20 10 11 10
186 39.5 156.00 153.00 138.00-176.50 ~ - - 12 15 13 12 37 10 23 31 8 7 6 6 8
88 60.0 123.00 117.00 108.50-136.50 - - 1 1 5 18 23 12 13 6 5 1 1 1 1 .

686 37.0 126.00 125.00 111.50-137.00 - 3 - - 16 38 58 86 108 77 26 31 22 16 5 - 6 -

652 39.0 139.50 137.50 125.00-156.00 10 3 22 11 61 51 135 68 61 22 16 16 12 3 5

See footnotes at end o f tables.
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T a b le  A -1 . O f f ic e  o c c u p a t io n s —m en and w o m e n -----C on tinu ed

(A ve ra g e  stra igh t-tim e w eek ly  hours and earnings fo r  se lected  occupations studied on an area  basis by industry d iv is ion , P ittsburgh , P a . , January 1972)

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n

WOMEN - CONTINUED

SECRETARIES - CONTINUED

SECRETARIES, CLASS A --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

SECRETARIES, CLASS B --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
FINANCE --------------------------
SERVICES ------------------------

SECRETARIES, CLASS C --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
FINANCE --------------------------
SERVICES -------------------------

SECRETARIES, CLASS D --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
FINANCE --------------------------

STENOGRAPHERS, GENERAL --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
FINANCE --------------------------
SERVICES ------------------------

STENOGRAPHERS, SENIOR ---------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
FINANCE --------------------------
SERVICES -------------------------

SWITCHBOARD OPERATORS, CLASS A ----
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------

SWITCHBOARD OPERATORS, CLASS B ----
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------

SWITCHBOARD OPERATOR-RECEPTIONISTS-
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

Weekly earnings 1 
dard) Number of workers receiving straight-time weekly earnings of—

Number
of

$ $ * $ $ * * % * % $ * $ * * * * S » *
Average 
weekly 
hours1

Under 65 70 75 80 85 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230
workers Mean2 Median * Middle range ̂ * and

and(standard) 65 under

70 75 80 85 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 over

$ $ $ $
263 39.0 173.50 174.00 146.50-202.00 - - - - - 14 14 3 16 29 13 28 22 26 25 32 10 21 10
179 39.5 175.50 186.50 149.50-203.00 - - - - - 14 14 - 7 11 11 13 10 21 23 26 6 17 6
84 38.5 170.00 167.50 144.50-189.50 - * “ “ * 3 9 18 2 15 12 5 2 6 4 4 4

821 39.0 160.00 166.50 134.50-183.50 - 5 - - 7 8 17 21 49 78 43 74 74 59 129 126 39 64 16 5 7
520 39.5 166.00 171.00 148.00-184.00 - 5 - 6 - - 17 44 15 57 61 41 96 97 26 44 9 1 1
301 38.5 150.00 147.00 119.50-181.00 - - - - 7 2 17 21 32 34 28 17 13 18 33 29 13 20 7 4 6
90 39.0 183.50 189.50 177.00-204.00 - - - - - 6 - 8 1 2 8 21 12 15 7 4 6
62 39.5 144.50 144.50 117.50-175.00 - - - - - 8 14 5 “ 7 5 18 2 1 2 “
80 37.0 136.50 128.00 118.00-158.00 - - - - 3 6 18 17 7 6 5 6 5 4 3 - -
59 38.0 125.00 133.00 97.50-140.00 * * 6 2 8 7 “ 4 18 2 2 6 2 2 * “

1,562 39.5 149.00 150.00 134.00-163.00 - - - - 9 13 45 108 98 265 239 338 206 108 83 23 8 4 15 -
918 39.5 149.50 151.50 134.50-164.00 - - - - 8 - 18 62 38 175 133 199 151 65 59 5 1 « 4 -
644 38.5 148.00 148.50 133.00-160.50 - - - - 1 13 27 46 60 90 106 139 55 43 24 18 7 4 11 “
166 39.5 163.50 158.00 150.50-175.00 - - - - - - - 2 6 29 51 22 21 17 12 3 - 3
72 39.5 172.00 166.00 144.50-199.00 - - - - - 1 12 12 7 7 5 6 6 4 4 6 -

156 36.5 135.00 133.50 122.50-150.50 - - - - - 1 - 13 17 39 32 14 22 13 5 - - -
204 39.0 143.00 147.00 136.00-157.50 * “ 11 6 15 10 33 46 59 13 12 1 - -

1,408 39.0 132.50 134.00 120.00-145.00 _ 5 3 - 4 34 74 83 151 240 291 268 142 63 39 7 4 - - _ -
825 40.0 138.00 140.50 128.00-149.00 - 5 - 19 33 20 36 127 152 242 101 45 35 6 4 - - - -
583 38.5 124.50 124.50 113.00-136.50 - 3 - 4 15 41 63 115 113 139 26 41 18 4 1 - - •- - -
155 39.0 138.00 139.50 119.50-156.00 - - - ~ - 12 28 16 23 20 35 16 4 1 - - — - -
238 37.0 115.00 116.50 103.00-128.00 “ 3 “ 13 35 39 51 50 38 5 3 1 - “ “

1,482 38.5 112.00 109.00 96.00-127.50 - _ 82 34 66 97 181 322 211 161 152 62 45 33 5 30 1 - _ - -
672 40.0 115.50 117.00 101.00-131.50 - - 37 2 7 25 85 128 83 118 114 37 34 2 - - - - - - -

810 37.5 109.50 106.00 89.50-117.50 - - 45 32 59 72 96 194 128 43 38 25 11 31 5 30 1 - - - -
220 38.5 127.50 115.00 108.00-139.50 - - - - - 4 1 75 43 18 28 15 2 2 3 28 1 - - - -
281 37.0 95.50 95.00 83.00-105.00 - 15 31 40 23 69 62 27 6 3 5 - - - - - - -
240 36.5 107.50 102.50 86.50-118.50 - 30 1 18 44 17 20 54 10 6 5 8 27 “ - -

1,383 39.0 124.50 123.50 109.50-138.00 - _ 2 1 8 17 150 176 189 338 189 140 107 30 22 6 8 - - - -
773 39.5 129.50 129.00 116.50-142.50 - - - - 8 31 84 118 167 141 111 79 22 11 1 - - -
610 38.5 118.50 120.00 101.50-127.50 - 2 1 8 9 119 92 71 171 48 29 28 8 11 5 8 - - -
96 38.5 129.00 127.50 118.00-142.50 - - 2 7 21 27 11 12 14 1 1 - - -

194 39.0 124.00 122.50 120.00-125.00 - 45 106 15 3 1 8 6 2 8 - -
194 37.5 109.00 104.50 98.50-117.50 - - - - 4 56 65 32 21 5 3 8 - - - - - -

99 39.0 121.00 121.50 99.00-138.00 - " 2 8 4 12 9 11 16 16 10 5 * 4 2 * * *

180 39.0 130.00 130.00 115.00-146.50 - - - - 1 3 2 24 30 30 35 27 14 9 2 3 - - - - -

97 39.5 129.00 130.00 115.00-142.50 - - - - - 2 1 8 22 16 24 7 11 5 - 1 - - -

83 39.0 131.50 131.00 115.50-147.00 - - - - 1 1 1 16 8 14 11 20 3 4 2 2 - - - - -

33 39.0 141.50 145.50 136.50-148.00 * * * “ “ “ 1 5 6 19 1 1 “ * * *

170 39.5 111.50 103.00 95.00-124.00 3 i - 3 2 10 55 36 14 8 6 1 13 18 _ _ - _ _ -
147 39.0 108.00 101.00 94.50-116.50 3 i - 3 1 8 54 34 13 6 5 - 1 18 - - - - - - -
30 39.0 146.00 161.50 129.00-164.50 - - “ 2 3 2 5 “ 18 - - - - - -

374 39.0 105.50 101.50 92.00-117.50 2 - - 10 20 42 100 54 77 23 28 9 2 4 1 2 - - - -
174 39.0 108.50 111.00 93.00-119.00 2 - - - 17 19 25 21 57 7 15 7 2 2 - - - - - - -
200 38.5 103.50 98.50 92.00-112.50 - - - 10 3 23 75 33 20 16 13 2 - 2 1 2 - - - - -
26 38.5 114.50 116.00 101.00-135.00 - - 6 6 3 4 6 1
94 39.5 102.00 99.50 92.00-112.00 13 35 19 13 ii 3

See footnotes at end o f tables
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9

T a b le  A -1 . O f f ic e  o ccup a t io ns—m en and w o m e n -----C ontinued

( A v e r a g e  s t r a i g h t - t i m e  w e e k l y  h o u r s  a n d  e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n s  s t u d i e d  o n  a n  a r e a  b a s i s  b y  i n d u s t r y  d i v i s i o n ,  P i t t s b u r g h ,  P a .  , J a n u a r y  1 9 7 2 )

Weekly earnings 1 
(standard) Number of workers r eceiving straight- time weekly earnings 0 —

* t * S $ t * i $ $ % S $ $ » $ *  % * S

Sex, occupation, and industry division
Number Average Under

S

65 70 75 80 85 90 100 110 1 2 0 130 140 150 160 170 180 190 2 0 0  2 1 0 220 230of weekly
andMiddle range * and(standard) 65 under

70 75 80 85 90 _ I0 f l_ 110 _120 130 140 -15Q - -160. 170 180 190 2 0 0 210 220 230 over

WOMEN -  CONTINUED

t r a n s c r ib in g - h ac h in e  OPERATORS, $ $ $ $
5

• ?
n

111*50 i u ' n ! 3 3

149 39 0 97.00 88 .00 -1 0 5 .0 0 34 13
3

^07
_ „  ̂

205 40 .0
11C "0 
120.50 119.00 110 .00 -128 .50 12 38 56 55 23 8 11

*

NONMANUFACTURING --------------------------- 202 38 .5 112.00 108.00 9 2 .0 0 -1 2 3 .0 0 - - 1 4 15 28 20 43 36 23 16 3 - 1 - 1 2 -  “ “ “
39 .0 135.00 127.00

102.50
115 .00 -139 .50
9 0 .0 0 -1 1 0 .5 0

18
10

16 10
12 15 28

1
FINANCE 6

TYPISTS , CLASS B --------------------------------------------- 947 39.0 94 .50 91.00 83 .0 0 -1 0 3 .0 0 23 19 67 46 135 158 215 175 34 23 16
11

18 9 5 - 4 - - - -

77*9? 3 .23 19 67 A0 79
18 16

* 2
75.00 7 2 .0 0 - 85.50 10 50 18

22
8 18 6

11 8

- - ...

See footnotes at end of tables.
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T a b le  A -1a . O f f ic e  o c c u p a t io n s —large e s ta b lis h m e n ts —men and w o m e n

(A verage  stra igh t-tim e w eek ly  hours and earnings fo r  se lected  occupations studied in establishm ents em ploying 500 w orkers  or m ore  by industry d iv is ion , Pittsburgh, P a ., January 1972)

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n

HEN

CLERKS, ACCOUNTING, CLASS A 
MANUFACTURING -------------

CLERKS, ACCOUNTING, CLASS B
MANUFACTURING -------------
NONMANUFACTURING ---------

PUBLIC UTILITIES -------

CLERKS, 0R0ER -----------------
MANUFACTURING -------------

CLERKS, PAYROLL ---------------
MANUFACTURING -------------

MESSENGERS (OFFICE BOYS) ---
MANUFACTURING -------------
N O N M A NUFACTURING ---------

PUBLIC UTILITIES -------

WOMEN

CLERKS, ACCOUNTING, CLASS A
M A NUFACTURING -------------
NONMA N U F A C T U R I N G  ---------

CLERKS, ACCOUNTING, CLASS B
M A NUFACTURING -------------
NONMA N U F A C T U R I N G  ---------

PUBLIC UTILITIES -------
RETAIL TRADE ------------

CLERKS, FILE, CLASS A -------

CLERKS, FILE, CLASS B -------
M A NUFACTURING -------------
N O N M A NUFACTURING ---------

FINANCE ------------------

CLERKS, FILE, CLASS C -------

CLERKS, ORDER -----------------
N O N H A NUFACTURING ---------

RETAIL TRADE ------------

CLERKS, PAYROLL --------------
M A NUFACTURING -------------
NONMANUF A C T U R I N G  ---------

RETAIL TRADE ------------

COMPTOMETER OPERATORS ------
NO N M A N U F A C T U R I N G  ---------

RETAIL TRADE ------------

KEYPUNCH OPERATORS, CLASS A
M A NUFACTURING -------------
N ONMANUFACTURING ---------

PUBLIC UTILITIES ------
FINANCE ------------------

Number
of

workers

Average
weekly

(standard)

Weekly
(stan

arnings 1 
iard)

Mean* Median2 Middle range2

$ t
65

a n d

u n d e r

70

S
70

75

t
75 80 

80 85

$ $ $ $
221 39.5 180.50 183.50 171 .50 -195 .50 - - -

174 40 .0 182.00 184.50 174 .00 -195 .50

147 39.5 153.50 157.50 134 .50 -175 .00 - _ _ 1
94 40 .0 153.50 157.00 136 .50 -173 .00 - - - -

53 39 .0 153.50 160.00 129 .00 -179 .00 - - - 1
36 39.5 171.00 172.50 158 .00 -186 .00

88 40 .0 174.00 175.00 167 .00 -184 .00
75 40 .0 176.50 181.00 171 .50 -184 .50

98 40 .0 160.50 169.50 143 .00 -175 .00 _ - - -
76 40 .0 157.00 154.00 141 .50 -174 .00 * -

121 39.5 113.50 108.50 9 1 .0 0 -1 2 7 .5 0 _ 3 10 7
66 40 .0 111.50 116.50 9 0 .0 0 -1 2 4 .5 0 - 8 4
55 39.0 116.50 97 .50 9 1 .0 0 -1 7 1 .0 0 - 3 2 3
31 39 .0 135.00 125.00 9 3 .0 0 -1 7 6 .0 0 1

148 39.5 155.00 165.00 124 .50 -181 .00
95 40 .0 163.50 170.50 148 .00 -181 .50 - - - -
53 38 .5 140.00 124.00 115 .50 -181 .50 - * “ -

371 38.5 123.50 115.50 9 9 .0 0 -1 4 6 .0 0 _ 2 4 9
131 39.5 133.00 133.50 104 .50 -160 .00 - - - -
240 38.5 118.00 108.00 97 .5 0 -1 2 9 .0 0 2 4 9

25 39.5 160.50 161.50 149 .00 -172 .50
174 38.5 112.00 102.50 9 5 .5 0 -1 1 7 .5 0 2 4 9

66 39 .0 139.50 147.50 121 .00 -157 .50 - * - -

171 38.5 99.00 93 .00 85 .00 -1 1 3 .0 0 3 16 24
85 40 .0 108.00 112.00 86 .50 -1 2 3 .5 0 - - 7 12
86 37.0 90.00 89.00 8 4 .0 0 -  98.00 - 3 9 12

37.0 87.50 87.50 8 2 .5 0 - 92.50 3 8 12

250 39.5 86.00 85.00 7 7 .0 0 -  93 .00 7 42 33 43

83 39.5 113.00 96 .00 9 2 .5 0 -1 2 2 .5 0 - - 3 -
74 39.5 106.00 95.00 9 2 .0 0 -1 0 6 .0 0 - 3
71 39.5 104.00 94 .50 9 2 .0 0 -1 0 2 .5 0 3

216 39.5 131.50 140.50 102 .00 -159 .00 10 5 10 5
142 40.0 128.00 141.50 94 .0 0 -1 5 6 .5 0 10 5 10 5

74 38.5 138.00 136.00 111 .00 -167 .00 - - -
50 38 .0 130.50 127.00 99 .5 0 -1 6 3 .5 0 “ -

156 39.0 122.50 117.00 83 .00 -1 6 3 .0 0 25 - 10 7
102 39.0 143.00 152.50 99 .5 0 -1 7 6 .5 0 - - 2

88 38.5 139.50 149.50 99 .0 0 -1 7 1 .0 0 - 2

726 39.5 125.00 124.50 110 .50 -141 .50 _ _ - 6
415 40 .0 132.00 140.00 122 .50 -143 .00 - - 6
311 38 .5 115.50 112.00 102 .00 -122 .50 - -

74 39.0 137.50 131.50 118 .50 -159 .00 - -
151 37 .5 107.50 107.50 99 .0 0 -1 1 4 .5 0 ~ ~ “ *

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k l y  e a r n i n g s

$ * S $ * S $ * * $
85 90 95 100 n o 120 130 140 150 160 170

90 95 100 n o 120 130 140 150 160 170 180

1 6 5 4 16 8 11 33
3 1 3 15 4 10 27

2 - - 7 14 5 15 22 12 22 17
- - - 7 8 - 13 15 8 14 10
2 - - - 6 5 2 7 4 8 7

l 5 4 8 7

6 4 16 19
4 10 18

_ _ _ 4 2 7 4 20 6 7 29

- “ - 3 2 6 4 19 6 1 22

9 10 11 12 17 12 11 4 1 - 14
5 - - 9 15 10 11 4
4 10 11 3 2 2 - 1 14
3 7 2

'
1 2 1 14

3 1 11 12 16 10 10 9 14 21
- 4 2 6 6 8 8 13 21
3 1 7 10 10 4 2 i i -

20 20 47 61 43 34 25 19 18 29 21
14 - 5 17 11 11 17 11 13 16 12

6 20 42 44 32 23 8 8 5 13 9
3 4 5 7 3

6 18 38 35 25 13 * 2 * 4 6

- - 2 4 10 5 9 5 24 7 -

31 21 7 23 15 16 11 3 1
8 7 - 6 14 16 11 3 1

23 14 7 17 1
23 13 5 5

46 29 35 7 4 3 1

1 35 13 5 5 3 2 i 2 5 -

1 35 13 5 5 1 2 i 1 5 -

1 35 13 5 5 1 2 4 “

11 3 9 13 10 13 18 31 30 25 9
5 5 8 3 7 10 27 27 9 5
6 3 4 5 7 6 8 4 3 16 4
6 3 4 4 6 5 4 2 * 7 4

_ 10 23 2 4 6 6 9 8 15 8
- 3 23 2 3 3 6 7 8 15 8
“ 3 23 2 - 3 5 7 7 14 8

9 23 41 95 129 102 85 200 14 8 12
5 6 - 17 50 60 61 196 9 4 -

4 17 41 78 79 42 24 4 5 4 12
- - 5 17 11 16 3 5 4 12
2 12 29 47 42 16 3

o f —

* *
180

190

70
57

23
15

8
8

41
41

11
8

26
20

6

9
1
8
2
6

8
2
2

10
4
6
3

16
16

8

1

1
1

190

200

26
23

1

1
1

2
2

6
5

6
5
1

8
3 
5 
1
4

4
2
2
2

7
6
6

1  *  i  5
200 210 220 230

a n d

210 220 230 over

21 9 9 2
16 9 6 -

6
4
2
2

3 6
1 1
2 5

2

2

2

See footnotes at end o f tables.
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T a b le  A -1a . O f f ic e  o ccup a t io n s —large  e s ta b lis h m e n ts —m en and w o m e n -----C ontinued

(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more by industry division, Pittsburgh, Pa., January 1972)

Sex, occupation, and industry division

WOMEN - CONTINUED

KEYPUNCH OPERATORS. CLASS B -------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
RETAIL TRADE ------------------
FINANCE ------------------------

MESSENGERS (OFFICE GIRLSI ---------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

SECRETARIES -------------------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
RETAIL TRADE ------------------
FINANCE ------------------------

SECRETARIES. CLASS A -------------
MANUFACTURING -------------------

SECRETARIES. CLASS B -------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------

SECRETARIES. CLASS C -------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
FINANCE ------------------------

SECRETARIES. CLASS D -------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------

STENOGRAPHERS. GENERAL -------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
FINANCE -----------------------

STENOGRAPHERS. SENIOR --------------
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------

SWITCHBOARD OPERATORS, CLASS A ----
MANUFACTURING -------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------

SWITCHBOARO OPERATORS, CLASS B ----
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------

Weekly amings 1 
ard)

Number
of

workers
weekly

(standard)
Mean2 Median2 Middle range2

$ t
65

and
under

70

70

75

$
75

80

S
80

85

367 39.5
$
108.00

$
105.00

$ $ 
96.50-117.50 11 9 19

173 40.0 116.00 109.50 103.00-126.00 - - 2 1
194 39.0 101.00 100.00 89.50-110.50 - 11 7 18
37 38.5 113.00 111.50 103.50-124.50 - - -
73 39.5 99.50 99.00 86.50-106.00 - 11 2 4
54 37.5 92.50 93.50 85.50- 99.50 - “ 5 8

168 38.5 96.50 91.50 86.50-107.00 - 5 16 10
57 39.5 109.50 115.00 93.00-122.00 - - 8 4

111 38.0 89.50 89.00 86.00- 93.50 * 5 8 6

2,931 39.5 151.50 149.50 133.50-167.00 10 - - 2
1,921 40.0 155.00 154.00 138.00-169.50 10 - - -
1,010 39.0 145.50 141.00 124.50-159.50 - - 2

348 39.5 167.50 161.50 149.50-184.50
88 40.0 123.00 117.00 108.50-136.50 - - 1

306 37.0 130.50 129.50 116.50-142.50 - * *

137 39.5 196.50 198.50 184.00-215.50
110 40.0 195.50 198.00 185.50-209.00

486 39.5 173.00 175.00 157.00-189.00 5 - - 1
368 40.0 170.00 173.50 156.00-186.00 5 - - -
118 39.0 181.50 183.00 163.00-202.00 - - - 1
75 39.5 197.00 197.00 182.50-207.50

1,142 39.5 151.00 151.50 136.00-163.00 _ - -
707 40.0 152.00 152.50 136.00-164.50 - - -
435 38.5 148.50 151.00 136.00-159.50 - - -
147 39.0 164.00 159.00 151.00-176.50 - ~ -
120 36.5 134.00 134.50 122.00-149.00 - “ *

1,045 39.5 137.00 137.50 124.50-148.50 5 - - 1
615 40.0 143.00 143.00 132.00-153.50 5 -
430 39.0 129.00 129.00 117.50-138.00 - - 1
111 40.0 145.00 148.00 131.00-158.00

952 39.5 118.50 114.00 104.50-131.00 - 5 9 13
520 40.0 120.50 122.00 107.00-133.50 5 2 6
432 38.5 116.00 110.00 102.50-120.00 - - 7 7
204 39.0 127.50 114.50 108.00-138.50 - ~ -
137 37.5 98.50 99.00 92.00-106.00 - 7 6

1,031 39.0 126.00 126.00 111.00-140.50 - - 1 -
677 39.5 130.50 130.50 117.00-144.00 - -
354 38.5 117.50 116.50 102.50-130.00 1
96 38.5 129o00 127.50 118.00-142.50 - -

128 39.5 134.00 134.50 121.50-147.50 - - - -
76 40.0 133.00 133.00 121.50-149.00 -
52 39.0 135.00 137.00 122.50-147.00 -
29 39.0 140.50 144.00 135.50-148.00

110 39.5 120.00 113.00 98.50-151.50 - - - 1
87 39.5 117.00 106.00 98.00-132.00 -
30 39.0 146.00 161.50 129.00-164.50

Number of workers receiving straight-time weekly earnings of—

* * T* * * * * t i * i  $ t t t f
85

9 0

9 0

9 5

95

1 0 0

1 0 0

1 1 0

1 1 0

1 2 0

1 2 0

1 3 0

1 3 0

1 4 0

1 4 0

_ 1 5 0

1 5 0

1 6 0

1 6 0

1 7 0

1 70

1 80

1 80

1 9 0

1 9 0

2 0 0

2 0 0

2 1 0

2 1 0

2 20

2 2 0

2 3 0

2 3 0

a n d

17 22 4 3 1 1 3 50 39 10 22 2 2 5 3
3 11 8 66 21 30 1 22 2 2 1 3 - - - - -

14 11 35 4 7 29 9 9 - - - 4 - - - - - -
- 1 5 12 5 8 6
5 - 18 18 10 1 - - - - 4 - - - - - -
9 8 12 12

4 4 36 8 9 2 3 12 4 1
- 4 1 1 23 11 4 1

4 4 32 7 8 - 1

2 10 12 68 2 0 5 2 6 0 4 4 5 4 6 5 5 3 8 2 7 2 2 1 1 2 0 3 7 7 83 22 2 9 17
- - 4 11 9 0 1 4 0 2 6 2 3 6 2 3 6 7 2 0 7 1 6 3 1 5 6 5 4 5 9 11 18 7
2 10 8 57 1 1 5 1 2 0 1 83 1 0 3 1 71 6 5 48 4 7 2 3 2 4 11 11 10

15 12 2 4 3 9 78 3 4 33 4 0 2 2 2 0 10 11 10

1 2 3 18 2 3 12 13 6 5 1 1 1 1 -
* 5 3 39 50 60 6 7 26 2 6 1 9 7 3 - 1 “ ~

10 5 8 6 2 1 2 4 2 6 10 17 10
9 3 6 4 18 2 3 22 6 13 6

. 2 - _ 10 15 13 41 61 3 6 9 0 1 0 0 3 5 53 12 5 7
- - - - 10 14 7 3 4 50 29 77 7 7 2 2 3 6 5 1 1
- 2 - - - 1 6 7 11 7 13 23 1 3 17 7 4 6

2 - 8 21 1 2 15 7 4 6

- - 2 22 4 2 73 2 1 3 1 81 2 7 8 1 57 74 7 5 1 4 4 - 7 -
- - - 2 12 38 1 67 1 09 151 1 18 45 55 5 i - 4 -
- 2 20 30 35 4 6 72 1 27 3 9 29 2 0 9 3 - 3 -

- - 2 6 21 4 7 18 21 17 9 3 - 3 -

* ” ~ 10 16 2 4 2 8 14 18 1 0 - ” -

2 8 10 46 1 1 7 1 72 2 1 9 2 3 3 1 20 6 2 39 7 4 _ _ _ -
- - 4 9 32 88 88 2 1 0 89 4 5 35 6 4 - - - -

2 8 6 37 85 84 131 23 31 1 7 4 i - - - - -
15 10 18 18 2 9 16 4 i “ _ * * “

23 39 6 0 2 3 4 1 8 7 1 33 1 30 41 36 6 5 3 0 i - - - -
9 16 27 1 0 3 76 1 05 1 01 34 34 2 - - - - - -

14 23 33 1 31 1 11 2 8 29 7 2 4 5 3 0 i - -
- - 1 75 4 3 14 2 8 7 2 2 3 28 i - - - -

13 2 3 25 4 5 15 3

9 18 73 1 4 7 1 61 1 8 6 1 7 5 1 2 6 9 9 22 12 2 _ _ _ - _
4 1 30 72 9 8 1 23 1 37 9 9 79 22 11 1 - - - - -

5 17 4 3 75 6 3 63 38 2 7 2 0 - 1 1 - - - -

- - 2 7 21 2 7 11 12 14 - 1 1 - * * -

2 1 - 4 19 28 2 9 23 14 6 1 1 _ - - - _

2 1 - 2 11 16 2 0 7 11 5 - 1 - - - - -
- 2 8 12 9 16 3 1 1 - - - - -

1 5 6 15 1 - 1 - - - -

4 8 22 18 12 8 6 1 12 18 _ _ _ - - _ _

2 7 2 2 16 11 6 5 - - 18 - - - - - -

2 3 2 5 - 18 - - - - - -

See footnotes at end of tables.
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(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more by industry division, Pittsburgh, Pa., January 1972)

T a b le  A -1a . O f f ic e  o c c u p a t io n s —large e s ta b lis h m e n ts —m en and w o m e n -----C ontinued

Sex, occupation, and industry division

WOMEN -  CONTINUED

SWITCHBOARD OPERATOR-RECEPTIONISTS-

TRANSCRIBING-MACHINE OPERATORS,
GENERAL -----------------------------------------------

MANUFACTURING --------------------------------

TYPISTS , CLASS A ---------------------------------
MANUFACTURING ---------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------

TYPISTS , CLASS B --------------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------
FINANCE ----------------------------------------

Weekly earnings 1 
dard) Number of vorkers receiving straight-time weekly earning s of---

Number
* S t * » t  i $ » % * t $ t t A $ $ 1 ------ $ i

Average
weekly

65 70 75 80 85 90 95 100 110 120 130 140 150 160 170 180 190 200 210 220 230
workers Mean2 Median2 Middle range2 and

and(standard) under
70 75 80 85 90 95 100 110 120 130 140 150 160 170 180 190 200 210 220 230 over

$ $ $ $
65 39 .5 118.50 118.50 9 6 .0 0 -1 3 4 .5 0 * ~ 5 1 9 7 4 9 8 8 6 2 4 2 ” * “ ” ”

67 40 .0 106.50 106.00 9 2 .5 0 -1 2 3 .5 0 _ 13 8 7 9 12 15 3
62 40 .0 108.00 109.50 9 4 .0 0 -1 2 5 .0 0 * - - 10 7 7 8 12 15 3

300 39 .0 121.00 117.50 107 .00 -129 .00 _ - - 1 5 6 20 65 72 63 34 10 11 1 - - 12 - - • -

189 40 .0 120.50 119.00 109 .00 -129 .00 - - - 1 1 3 9 38 48 47 23 8 11
111 38.0 122.50 115.00 103 .50 -129 .50 - - - 4 3 i i 27 24 16 11 2 - 1 - - 12 - - - -

67 39 .0 135.00 127.00 115 .00 -139 .50 * - - “ i 7 18 16 10 2 * 1 - 12 “ - - -

530 38 .5 99 .00 94 .00 8 6 .5 0 -1 0 6 .5 0 _ 14 26 69 89 82 67 89 28 19 11 18 9 5 _ 4 _ _ _ - -

274 40 .0 104.50 99 .00 9 1 .0 0 -1 1 0 .0 0 - - 6 22 29 56 29 65 16 16 9 18 5 3 - - - - - - -

256 37 .0 94 .00 89 .00 8 3 .0 0 -  98 .50 - 14 20 47 60 26 38 24 12 3 2 - 4 2 - 4 • - - - -

28 38 .0 106.50 105.50 9 8 .5 0 -1 1 0 .0 0 - - - - - 10 12 3 3
185 36 .5 86 .50 86.00 8 1 .5 0 -  90 .00 14 20 46 59 18 21 3 4

See footnotes at end of tab les.
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T a b l e  A - 2 .  P r o f e s s io n a l  and  t e c h n ic a l  o c c u p a t io n s — m e n  a n d  w o m e n

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Pittsburgh, Pa., January 1972)

Sex. occupation, and industry division
Number

of
woikers

weekly

(standard)

Weekly earnings 1 
(standard)

Number of v/orker s receiving straight-time weekly earnings of—

Mean ̂ Median ̂ Middle range ^
Unde
t
100

$
100
and

under

110

%
110

120

»
120

130

$
130

140

s
140

150

*
150

160

s
160

170

t
170

180

S
180

190

S
190

200

t
200

210

*
210

220

*
220

230

%
230

240

$
240

250

*
250

260

*
260

270

t
270

280

$
280

290

%
290

and

over

HEN

$ $ $ $
COMPUTER OPERATORS, CLASS A ------------ 166 39.0 166.50 166.00 149.00-182.00 - - ~ 1 15 30 29 19 25 20 17 5 5

65 40.0 174.50 178.00 157.00-187.50 11 10MANUrAC 1 UK 1 No - - - - - - - - - - - -  - -
101 38.5 161.50 159.00 144.50-176.00 16 14 3 C

COMPUTER OPERATORS, CLASS B ------------ 199 39.0 143.00 139.50 128.00-158.00 4 5 15 32 47 22 31 22 9 6 2 3 1
88 40.0 149.00 146.00 136.00-164.00 24MANUrAC 1 UK 1 No - - - - - - - - - - - - - - - - - -

111 38.5 138.50 133.00 122.00-155.00 13 25 23 8 16NuNHANUrAC 1 UK 1No ——————————————— * 3 C 1

98 39.0 122.00 124.00 105.00-133.50 8 18 17 20 25
. .

COMPUTER OPERATORS« CLASS C
77 38.5 119.50 119.00 104.00-132.00 17 16 13 20NUNMANUr AC 1 UK1NO “ '

COMPUTER PROGRAMERS,
BUSINESS, CLASS A ---------------------------- 127 39.5 224.00 221.00 192.50-249.50 - - i 9 1 6 14 3 14 15 17 6 11 3 4 12 2 9

MANUFACTURING -------------------------------- 64 40.0 240.50 236.00 215.50-271.50 - - - - - 1 3 4 2 4 5 12 3 7 3 2 10 1 7
NONMANUFACTURING --------------------------- 63 39.0 207.00 205.00 184.00-228.50 * “ i 9 3 10 1 10 10 5 3 4 ~ 2 2 1 2

COMPUTER PROGRAMERS,
BUSINESS, CLASS B ---------------------------- 161 39.0 194.50 195.50 173.00-217.00 - 8 3 9 7 9 8 27 19 21 14 8 15 5 6 - 2

MANUFACTURING -------------------------------- 87 39.5 194.00 191.50 182.00-213.00 - - 7 3 - 4 4 23 15 7 5 4 8 2 5 “ - -
NONMANUFACTURING -------------------------- 74 38.0 195.50 202.00 164.50-219.50 - * ~ 1 3 6 7 5 4 4 4 14 9 4 7 3 1 “ ~ 2

COMPUTER PROGRAMERS,
BUSINESS, CLASS C ---------------------------- 88 38.5 156.50 159.00 139.00-176.00 4 10 2 7 12 u 18 5 6 7 4 i i - - -

54 37.5 149.50 151.00 136.00-162.50 10NUNnANUP AO1 UR1NO —— C

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ---------------------------- 180 39.5 314.00 317.00 277.00-352.50 - - ~ 1 - - 2 2 3 8 14 5 7 7 17 *114

152 40.0 322.00 287.00-358.50

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ---------------------------- 265 39.5 277.50 272.50 241.00-315.50 * “ “ 1 i 3 10 9 11 10 19 23 26 17 16 18**101

DRAFTSMEN, CLASS A ---------------------------- 1,311 40.0 219.00 218.50 200.50-239.00 - - - - - 5 5 28 63 99 118 212 154 152 164 121 130 31 27 1 1
MANUFACTURING -------------------------------- 1,020 40.0 222.00 220.00 204.50-241.00 - - ~ ~ 6 41 63 92 183 126 113 125 110 118 17 26 - -
NONMANUFACTURING --------------------------- 291 40.0 209.00 210.50 186.00-231.50 - - 5 5 22 22 36 26 29 28 39 39 11 12 14 1 1 1

SERVICES ------------------------------------- 286 40.0 209.00 211.00 186.50-231.50 “ “ “ 5 4 22 21 36 26 27 28 39 39 11 12 14 1 1 *

DRAFTSMEN, CLASS B ---------------------------- 957 40.0 187.50 189.50 170.50-202.50 _ 2 9 11 8 51 58 93 111 144 178 135 79 10 44 5 18 1 _ _ _
MANUFACTURING -------------------------------- 681 40.0 189.00 189.50 172.50-204.00 - 2 9 - 32 38 64 77 129 108 91 74 9 44 3 1 - - - -
NONMANUFACTURING --------------------------- 276 39.5 183.50 190.50 166.00-200.00 - 2 7 2 8 19 20 29 34 15 70 44 5 1 - 2 17 1 - - -

8 19 14 28 32 10 63 35*  * ** 1 fO.UU iOW. V/L/ C

DRAFTSMEN, CLASS C ---------------------------- 880 40.0 144.00 145.50 126.00-162.50 52 35 96 79 122 97 143 128 55 55 5 11 1 1 - _ _ - - - _
MANUFACTURING -------------------------------- 704 40.0 144.00 146.00 123.00-162.50 42 31 88 61 93 60 122 88 53 49 5 11 - 1 - - - - - - -

10 8 18 29 37 21 40

144 143.00 144.00 10 15 25 29 17 32 A
/ A rt 1 ^ p p __

U K A rljR tN  1KAutKj
18 15

* Workers were distributed as follows: 10 at $ 290 to $ 300; 19 at $ 300 to $ 320; 16 at $ 320 to $ 340; 33 at $ 340 to $ 360; 10 at $ 360 to $ 380; 18 at $ 380 to $400; and 8 at $400 to $420.
** Workers were distributed as follows: 8 at $ 290 to $ 300; 31 at $ 300 to $ 320; 26 at $ 320 to $ 340; 20 at $ 340 to $ 360; and 16 at $ 360 to $ 380.

See footnotes at end of table.
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T a b le  A -2 .  P ro fe s s io n a l and technical o c c u p a t io n s —men and w o m e n -----C ontinued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Pittsburgh, Pa., January 1972)

Sex, occupation, and industry division

WOMEN - CONTINUED

ELECTRONIC TECHNICIANS ------
MANUFACTURING -------------
NONMANUFACTURING ---------

PUBLIC UTILITIES -------

WOMEN

NURSESt INDUSTRIAL (REGISTERED) ---
MANUFACTURING ---------------------

Weekly earnings 1 
(standard) Number of vorker s receiving straight-time we ekly earning s of—

Number
of

t  * * S t ) $ $ $ $ % S $ * s S i i i t
Under 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280 290

workers botirs 1 Mean2 Median ̂ Middle range2 $ and
and(standard) 100 under

110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280 290 over

$ $ $ $
370 40 .0 209.50 204.50 180 .50 -238 .00 - - - 6 16 25 43 26 43 46 37 17 31 12 - 68 - - -

156 40 .0 182.00 181.00 169 .00 -196 .00 - ~ ~ - - 6 15 21 33 21 30 26 4 - - - - - - -

214 40 .0 229.50 235.50 210 .00 -261 .00 - -  ~  “ - 1 4 10 5 13 20 37 13 31 12 - 68 - - -

182 40 .0 235.00 238.50 215 .00 -261 .50 2 4 1 12 12 36 4 31 12 68

254 40 .0 161.00 155.50 147 .00 -174 .00 -  -  7 11 66 65 23 25 46 4 2 2 3
231 40 .0 160.50 155.00 147 .00 -173 .50 -  -  5 10 63 63 17 24 41 3 1 1 3

See footnotes at end o f tables.
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T a b l e  A - 2 a .  P r o f e s s io n a l  a n d  te c h n ic a l  o c c u p a t i o n s — la rg e  e s t a b l i s h m e n t s — m e n  an d  w o m e n

(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more by industry division, Pittsburgh, Pa., January 1972)

Sex, occupation, and industry division

Weekly earnings 1 
( standard)

Number
of

workers
weekly

(standard)
Mean 2 Median ̂ Middle range2

139 3 9 . 0
$
1 6 6 . 5 0 1 6 6 * 5 0

$ $ 
1 5 2 . 0 0 - 1 8 2 . 0 0

58 4 0 . 0 1 7 7 . 5 0 1 8 0 . 5 0 1 6 4 . 0 0 - 1 9 1 . 0 0
81 3 8 . 0 1 5 8 . 5 0 1 5 8 . 0 0 1 4 3 . 0 0 - 1 7 0 . 0 0

159 3 9 . 0 1 4 7 . 0 0 1 4 4 . 5 0 1 3 2 . 5 0 - 1 6 0 . 0 0
79 4 0 . 0 1 5 0 . 5 0 1 5 1 . 0 0 1 3 7 . 0 0 - 1 6 5 . 5 0
80 3 8 . 5 1 4 3 . 5 0 1 3 8 . 0 0 1 2 9 . 0 0 - 1 5 7 . 0 0

67 3 8 . 5 1 2 5 . 0 0 1 2 6 . 0 0 1 1 2 . 5 0 - 1 3 5 . 5 0

94 3 9 . 5 2 3 6 . 0 0 2 2 9 . 5 0 2 0 9 . 5 0 - 2 7 0 . 0 0
61 4 0 . 0 2 4 2 . 0 0 2 4 0 . 0 0 2 1 9 . 0 0 - 2 7 2 . 0 0

136 3 9 . 0 2 0 2 . 0 0 2 0 1 . 0 0 1 8 5 . 5 0 - 2 2 3 . 5 0
71 3 9 . 5 2 0 2 . 0 0 1 9 6 . 5 0 1 8 6 . 5 0 - 2 2 5 . 0 0
65 3 8 . 0 2 0 1 . 5 0 2 0 4 . 0 0 1 7 7 . 5 0 - 2 2 4 . 0 0

72 3 8 . 5 1 6 4 . 0 0 1 6 2 . 0 0 1 4 9 . 0 0 - 1 8 2 . 0 0

146 4 0 . 0 3 1 4 . 0 0 3 1 2 . 0 0 2 7 9 . 0 0 - 3 5 6 . 5 0
132 4 0 . 0 3 1 7 . 5 0 3 1 5 . 5 0 2 8 1 . 0 0 - 3 5 9 . 5 0

247 o o 2 7 7 . 0 0 2 7 2 . 5 0 2 3 9 . 0 0 - 3 2 0 . 5 0

769 4 0 . 0 2 2 3 . 5 0 2 2 3 . 5 0 2 0 6 . 5 0 - 2 4 1 . 0 0
743 4 0 . 0 2 2 3 . 5 0 2 2 2 . 5 0 2 0 6 . 5 0 - 2 4 1 . 0 0

6 85 4 0 . 0 1 9 3 . 0 0 1 9 2 . 5 0 1 7 7 . 0 0 - 2 0 8 . 0 0
606 4 0 . 0 1 9 1 . 0 0 1 9 0 . 5 0 1 7 6 . 0 0 - 2 0 6 . 5 0

79 3 9 . 0 2 0 5 . 5 0 1 9 8 . 5 0 1 8 1 . 0 0 - 2 4 5 . 0 0

532 4 0 . 0 1 5 4 . 5 0 1 5 5 . 0 0 1 3 7 . 5 0 - 1 6 8 . 0 0
471 4 0 . 0 1 5 5 . 0 0 1 5 5 . 5 0 1 3 7 . 5 0 - 1 6 8 . 5 0

61 3 9 . 0 1 5 1 . 5 0 1 4 8 . 5 0 1 3 8 . 0 0 - 1 6 5 . 5 0
32 3 8 . 0 1 4 8 . 0 0 1 4 8 . 0 0 1 3 3 . 0 0 - 1 6 4 . 5 0

160 4 0 . 0 1 2 5 . 0 0 1 2 3 . 5 0 1 1 5 . 5 0 - 1 3 3 . 0 0
128 4 0 . 0 1 2 4 . 0 0 1 2 1 . 5 0 1 1 4 . 0 0 - 1 3 3 . 0 0

246 4 0 . 0 1 9 8 . 0 0 2 0 0 . 0 0 1 7 9 . 0 0 - 2 1 6 . 0 0
120 4 0 . 0 1 8 5 . 0 0 1 8 7 . 5 0 1 7 0 . 0 0 - 2 0 0 . 5 0
126 4 0 . 0 2 1 1 . 0 0 2 1 5 . 0 0 1 9 9 . 0 0 - 2 3 1 . 0 0

94 4 0 . 0 2 1 5 . 0 0 2 1 6 . 5 0 2 0 2 . 5 0 - 2 3 6 . 5 0

232 4 0 . 0 1 6 2 . 0 0 1 5 6 . 5 0 1 4 8 . 0 0 - 1 7 9 . 5 0
211 4 0 . 0 1 6 1 . 5 0 1 5 6 . 0 0 1 4 8 . 5 0 - 1 7 4 . 5 0

Number of workers receiving straight-time weekly earnings of—
1 » * * $ t * i t $ * » i * t t i $ s $------ 1----

90  100 110 120 130 140 150 160 170 180 190 200 210 220 230  240 250 260  270 280 290
and

under -  — — and

100 110 120 130 140 150 160 170 180 190 200 210  220 230  240 250 260 270 280 290 over

HEN

COMPUTER OPERATORS, CLASS A
MANUFACTURING -----------
NONMANUFACTURING -------

COMPUTER OPERATORS, CLASS B
MANUFACTURING -----------
NONMANUFACTURING -------

COMPUTER OPERATORS, CLASS C

COMPUTER PROGRAMERS,
BUSINESS, CLASS A ---------

MANUFACTURING -----------

COMPUTER PROGRAMERS,
BUSINESS, CLASS B ---------

MANUFACTURING -----------
NONMANUFACTURING -------

COMPUTER PROGRAMERS, 
BUSINESS, CLASS C ---------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ---------

MANUFACTURING -----------

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS B ---------

DRAFTSMEN, CLASS A ---------
MANUFACTURING -----------

DRAFTSMEN, CLASS B ---------
MANUFACTURING -----------
NONMANUFACTURING --------

DRAFTSMEN, CLASS C ---------
MANUFACTURING -----------
NONMANUFACTURING --------

PUBLIC UTILITIES -----

DRAFTSMEN-TRACERS ----------
MANUFACTURING -----------

ELECTRONIC TECHNICIANS ----
MANUFACTURING -----------
NONMANUFACTURING --------

PUBLIC UTILITIES -----

NURSES, INDUSTRIAL (REGISTERED) ---
MANUFACTURING -------------------

20
7

13

38
15
23

21
14

29
10
19

31
15

20
11

20 12 
15 10

5 2

20
18
2

3
3

1

1

- - - - 1 - 1 6 7 3 6 8 17 5 10 3 4 12 2 9
“ “ “ 1 3 4 2 i 5 12 3 7 3 2 10 1 7

_ _ 1 2 6 3 8 8 18 19 21 14 8 15 5 6 _ _ _ 2
- - - 3 - 4 4 14 15 7 5 4 8 2 5 - - -

~ ” 1 2 3 3 4 4 4 4 14 9 4 7 3 1 “ 2

1 3 2 6 7 11 18 5 6 7 4 1 i - - - - - - -

_ _ _ _ _ _ 1 _ _ _ _ 2 2 2 8 6 5 5 7 17 *9 1
1 2 1 8 6 4 5 6 15 84

- - - - - - 1 1 3 10 9 11 10 19 23 21 13 16 13 * * 9 7

_ _ _ _ _ 1 _ 12 33 73 151 92 87 115 95 102 5 2 - 1
11 33 73 149 88 78 112 94 98 5 2 “ “

_ 2 9 _ 20 36 52 71 136 101 101 79 10 44 5 18 1 - _ -

-  - 2 9 - 20 30 44 66 129 84 91 74 9 44 3 1 - -
- - - 6 8 5 7 17 10 5 i _ 2 17 1 “

2 21 50 79 49 113 98 47 55 5 11 1 i - - - - - - -
2 18 46 68 34 104 88 45 49 5 11 i * - *

- 3 4 11 15 9 10 2 6 - - 1
“ 3 3 4 8 4 8 “ 2

14 49 42 35 16 4
12 48 32 18 15 3

_ _ _ - 6 4 25 31 14 43 46 33 13 31 - - - _ _ -

- - - - 6 3 21 21 9 30 26 - 4 - - - -
- - - - - 1 4 10 5 13 20 33 9 31 - - - - - -

2 4 1 12 12 32 31

5 11 52 65 20 22 46 4 2 2 3
3 10 49 63 16 21 41 3 1 1 3 “ “ ~

$320 to $340; 20 at $340 to $360; 10 at $360 to $380; 14 at $380 to $400; and 8 at $400 to $420.
**  Workers were distributed as follows: 8 at $290 to $300; 27 at $300 to $320; 26 at $320 to $340; 20 at $340 to $360; and 16 at $360 to $380.

See footnotes at end of tables.
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T a b le  A - 3 .  O f f ic e ,  professional, and techn ica l o ccup a t io ns—m en and w o m e n  com bined

(A verage  stra igh t-tim e weekly hours and earnings fo r se lected  occupations studied on an area  basis by industry d iv is ion , Pittsburgh, Pa ., January 1972)

Occupation and industry division of

OFFICE OCCUPATIONS

BILLERS. MACHINE (B ILL IN G
MACHINE) ---------------------------------------------  73

NONMANUFACTURING
PUBLIC U T IL IT IE S  -----------------------  27

BILLERS. MACHINE (BOOKKEEPING 
MACHINE) ----------------------------------- 75

BOOKKEEPING-MACHINE OPERATORS,
CLASS A --------------------------------------

MANUFACTURING ------------------------
103

66

BOOKKEEPING-MACHINE OPERATORS,
CLASS B --------------------------------------

MANUFACTURING ------------------------
NONMANUFACTURING ------------------

FINANCE -------------------------------

205
78

127
50

CLERKS, ACCOUNTING, CLASS A
MANUFACTURING ------------------
NONMANUFACTURING -------------

PUBLIC U T IL IT IE S  ---------
WHOLESALE TRAOE --------
RETAIL TRADE ----------------
FINANCE --------------------------

695
358
337

32
143

58
66

CLERKS, ACCOUNTING, CLASS B
MANUFACTURING ------------------
NONMANUFACTURING -------------

PUBLIC U T IL IT IE S  ---------
WHOLESALE TRAOE -----------
RETAIL TRAOE -----------------
FINANCE --------------------------
SERVICES ------------------------

1 ,023
333
690

69
239
210
105
72

CLERKS, F ILE , CLASS A
MANUFACTURING -------
NONMANUFACTURING —

121
60
61

CLERKS, F ILE , CLASS B -----------------------
MANUFACTURING — ----------------------------
NONMANUFACTURING ---------------------------

FINANCE ----------------------------------------

321
115
206
104

CLERKS, F IL E , CLASS C 
NONMANUFACTURING — 

FINANCE ---------------

370
321
130

CLERKS, ORDER -----------
MANUFACTURING -----
NONMANUFACTURING - 

WHOLESALE TRADE 
RETAIL TRADE ---

407
263
144

72
71

CLERKS, PAYROLL ---------
MANUFACTURING -------
NONMANUFACTURING -  

PUBLIC U T IL IT IE S  
RETAIL TRADE -----

474
293
181

69
50

Average

Weekly

(standard)

Weekly 
earnings 1 
(standard)

* O O 124.00

40 .0 155.50

39 .0 108.00

38 .5 136.50
39 .5 139.50

38 .5 99 .00
39 .5 98 .50
38 .0 99.50
36 .0 90 .50

39 .0 153.50
40 .0 168.50
38 .5 137.50
38.5 192.00
39 .0 132.00
38.5 124.50
37 .0 126.50

39 .0 119.00
39 .5 134.00
38 .5 112.00
39.5 166.50
39 .0 110.00
38.5 106.50
37 .0 107.00
38 .0 93 .50

39.5 128.00
40 .0 145.00
38 .5 110.50

39 .0 97 .00
40 .0 107.50
38 .5 91 .50
37 .0 88.00

39.0 84.00
39 .0 81.50
37 .5 81.00

39 .5 131.50
40 .0 142.00
39 .5 112.50
39.5 120.50
39.5 104.00

39 .5 136.00
39 .5 132.00 I
38 .5 142.00
39 .5 165.00
38 .0 130.50

Occupation and industry division

OFFICE OCCUPATIONS -  CONTINUED

COMPTOMETER OPERATORS -----------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

RETAIL TRADE -------------------------------

KEYPUNCH OPERATORS, CLASS A ------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------
WHOLESALE TRADE -------------------------
FINANCE ----------------------------------------

KEYPUNCH OPERATORS, CLASS B ------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------
RETAIL TRADE -------------------------------
FINANCE ----------------------------------------
SERVICES --------------------------------------

MESSENGERS (OFFICE BOYS AND G IR L S )-
MANUFACTUR1NG --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------
FINANCE ----------------------------------------
SERVICES --------------------------------------

SECRETARIES ------------------
MANUFACTURING ---------
NONMANUFACTURING —  

PUBLIC U T IL IT IE S  
WHOLESALE TRADE -
RETAIL TRADE -------
FINANCE ----------------
SERVICES ---------------

SECRETARIES, CLASS A
MANUFACTURING ---------
NONMANUFACTURING —

SECRETARIES, CLASS B
MANUFACTURING ---------
NONMANUFACTURING —  

PUBLIC U T IL IT IE S  
WHOLESALE TRADE -
FINANCE ----------------
SERVICES --------------

SECRETARIES, CLASS C
MANUFACTURING ---------
NONMANUFACTURING —  

PUBLIC U T IL IT IE S  • 
WHOLESALE TRADE -
FINANCE ----------------
SERVICES ---------------

Average
Number

of Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

289 39 .0 u s . s o
141 39.0 102.50
148 39.0 133.50
88 38.5 139.50

875 39 .5 123.50
451 40 .0 131.00
424 39 .0 116.00

87 39.5 143.00
70 40 .0 114.00

157 37 .5 108.00

682 39.5 106.50
324 39.5 113.50
358 39 .0 100.00

53 39 .0 121.00
73 39.5 99 .50
75 38.0 94 .00
57 39.0 104.50

417 39 .0 97 .50
160 40 .0 107.00
257 38 .0 92 .00

81 39 .0 108.00
95 37.0 86.50
64 39.0 83.00

4,261 39.0 147.50
2,612 39 .5 151.00
1,649 38.5 142.50

428 39.0 161.00
195 39.5 158.50
88 40 .0 123.00

486 37 .0 126.00
452 39 .0 139.50

264 39.0 174.00
180 39.5 175.50

84 38.5 170.00

833 39.0 160.00
531 39.5 166.00
302 38.5 150.50
91 39.0 184.00
62 39.5 144.50
80 37 .0 136.50
59 38.0 125.00

1,583 39.5 149.50
929 39.5 150.00
654 38.5 149.00
167 39.5 164.00

81 39.5 175.50
156 36.5 135.00
204 39.0 143.00

Occupation and industry division

OFFICE OCCUPATIONS -  CONTINUED

SECRETARIES -  CONTINUED

SECRETARIES, CLASS D ---------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------
f in a n c e  ----------------------------------------

STENOGRAPHERS, GENERAL ---------------------
MANUFACTURING ---------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------
FINANCE ----------------------------------------
SERVICES --------------------------------------

STENOGRAPHERS, SENIOR -----------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------
WHOLESALE TRAOE -------------------------
FINANCE ----------------------------------------
SERVICES --------------------------------------

SWITCHBOARD OPERATORS, CLASS A -----
MANUFACTURING ---------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------

SWITCHBOARD OPERATORS, CLASS B -------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  ----------------------

SWITCHBOARD OPERATOR-RECEPTIONISTS-
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC U T IL IT IE S  -----------------------
WHOLESALE TRADE -------------------------

TABULATING-HACHINE OPERATORS,
CLASS A -------------------------------------

MANUFACTURING ----------------------

TABULATING-MACHINE OPERATORS,
CLASS B -------------------------------------

MANUFACTURING ----------------------

TABULATING-MACHINE OPERATORS,
CLASS C -----------------------------------------------

NONMANUFACTURING
PUBLIC U T IL IT IE S  -----------------------

TRANSCRIBING-MACHINE OPERATORS,
GENERAL -----------------------------------------------

MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

Average

Number
of

workers
Weekly 
hours * 

(standard)

Weekly 
earnings 1 
(standard)

1,409 39 .0
$
132.50

826 40 .0 138.00
583 38 .5 124.50
155 39 .0 138.00
238 37 .0 115.00

1,486 38 .5 112.00
672 40 .0 115.50
814 37.5 109.50
224 38.5 128.50
281 37 .0 95 .50
240 36 .5 107.50

1,384 39 .0 124.50
773 39.5 129.50
611 38.5 119.00

97 38.5 129.50
194 39.0 124.00
194 37.5 109.00

99 39 .0 121.00
180 39 .0 130.00
97 39 .5 129.00
83 39 .0 131.50
33 39 .0 141.50

170 39.5 111.50
147 39.0 108.00

30 39.0 146.00

374 39 .0 105.50
174 39.0 108.50
200 38.5 103.50

26 38.5 114.50
94 39 .5 102.00

94 40 .0 164.50
56 40 .0 171.50

80 40 .0 138.00
52 40 .0 148.00

71 38.0 107.00

33 37.5 115.50

226 39.5 102.00
77 40 .0 111.50

149 39 .0 97 .00

See footnote at end o f tables.
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T a b le  A -3 .  O f f ice ,  p ro fess iona l,  and techn ica l o c c u p a t io n s —m en and w o m e n  c o m b in e d -----C ontinued

( A v e r a g e  s t r a i g h t - t i m e  w e e k l y  h o u r s  a n d  e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n s  s t u d i e d  o n  a n  a r e a  b a s i s  b y  i n d u s t r y  d i v i s i o n ,  P i t t s b u r g h ,  P a . ,  J a n u a r y  1 9 7 2 )

Occupation and industry division

OFFICE OCCUPATIONS - CONTINUED

TYPISTS. CLASS A ---------------------
M A NUFACTURING ---------------------
N ONMANUFACTURING -----------------

PUBLIC UTILITIES --------------
FINANCE --------------------------

TYPISTS, CLASS B ---------------------
MANUFACTURING ---------------------
N O N M A NUFACTURING -----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ----------------
FINANCE --------------------------

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS

COMPUTER OPERATORS, CLASS A -------
MANUFACTURING ---------------------
N O N M A NUFACTURING -----------------

COMPUTER OPERATORS, CLASS B -------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

COMPUTER OPERATORS, CLASS C ------
NONMANUFACTURING -----------------

Number
of

A ve rage

Occupation and industry division
Number

of

Average

Weekly

[standard)

Weekly 
earnings 1 
(standard)

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL
$ OCCUPATIONS - CONTINUED

*10 39.5 116.50
207 *0.0 120.50 COMPUTER PROGRAMERS, $
203 38.5 112.00 BUSINESS, CLASS A --------------------- 132 39.5 223.00
68 39.0 135.00 MANUFACTURING ----------------------- 66 *0.0 239.00
86 38.0 103.00 N O N M A NUFACTURING ------------------- 66 39.0 207.00

968 39.0 95.00 COMPUTER PROGRAMERS,
*73 *0.0 102.00 BUSINESS, CLASS B --------------------- 183 39.0 19*.00
*95 38.0 88.50 M A NUFACTURING ----------------------- 101 39.5 195.50
48 36.5 100.50 N O N M A NUFACTURING ------------------- 82 38.5 192.50

116 *0.0 80.00
2*9 36.5 88.00 COMPUTER PROGRAMERS,

BUSINESS, CLASS C --------------------- 105 39.0 155.00
N O N M A NUFACTURING ------------------- 58 38.0 150.00

COMPUTER SYSTEMS ANALYSTS,
182 39.0 165.00 BUSINESS, CLASS A --------------------- 182 39.5 31*.00
79 39.5 169.00 MANUFACTURING ----------------------- 15* *0.0 322.00

103 38.5 162.00
COMPUTER SYSTEMS ANALYSTS,

218 39.5 1*3.00 BUSINESS, CLASS B --------------------- 303

Oo

287.00
97 *0.0 1*9.00

121 38.5 138.00 DRAFTSMEN, CLASS A --------------------- 1,31* *0.0 219.00
M A NUFACTURING ----------------------- 1,023 *0.0 221.50

no 39.0 122.50 N O N M A NUFACTURING ------------------- 291 *0.0 209.00
81 38.5 119.00 SERVICES --------------------------- 286 *0.0 209.00

4
Occupation and industry division

Number
of

workers

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL
O CCUPATIONS - CONTINUED

DRAFTSMEN, CLASS B --------------------- 970 *0.0
$
187.00

M A NUFACTURING ----------------------- 685 *0.0 189.00
N O N M A NUFACTURING ------------------- 285 39.5 182.50

SERVICES --------------------------- 231 *0.0 175.50

DRAFTSMEN, CLASS C --------------------- 902 *0.0 1*3.50
M A N UFACTURING ----------------------- 709 *0.0 1**.00
N O N M A NUFACTURING ------------------- 193 39.5 1*2.50

SERVICES --------------------------- 150 *0.0 1*1.50

DRAFTSMEN-TRACERS ---------------------- 222 39.5 123.50
MANUFACTURING ----------------------- 131 *0.0 12*.50
NONMANUF A C T U R I N G  ------------------- 91 39.0 122.50

PUBLIC UTILITIES ----------------- 55 38.5 126.50

ELECTRONIC TECHNICIANS --------------- 370 *0.0 209.50
M A NUFACTURING ----------------------- 156 *0.0 182.00
N O N M A NUFACTURING ------------------- 21* *0.0 229.50

PUBLIC UTILITIES ----------------- 182 *0.0 235.00

NURSES, INDUSTRIAL (REGISTERED) --- 258 *0.0 161.00
MANUFACTURING ----------------------- 23* *0.0 160.50

S e e  f o o t n o t e  a t  e n d  o f  t a b l e s .
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T a b le  A -3 a .  O ff ic e ,  p rofessional, and technical o c c u p a t io n s —large e s ta b l is h m e n ts —men and w o m e n  co m b in ed

(A ve rage  s tra igh t-tim e w eek ly  hours and earnings fo r  se lected  occupations studied in establishm ents em ploying 500 w orkers  o r m ore  by industry d iv is ion , P ittsburgh , P a ., January 1972)

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n

OFFICE OCCUPATIONS

CLERKS, ACCOUNTING, CLASS A ---------
M A NUFACTURING -----------------------
N O N M A NUFACTURING -------------------

PUBLIC UTILITIES ----------------

CLERKS, ACCOUNTING, CLASS B ---------
MANUFACTURING -----------------------
NONMANUF A C T U R I N G  -------------------

PUBLIC UTILITIES -----------------
RETAIL TRAOE ----------------------

CLERKS, FILE, CLASS A -----------------

CLERKS, FILE, CLASS B -----------------
MANUFACTURING -----------------------
N O N M A NUFACTURING -------------------

FINANCE -----------------------------

CLERKS, FILE, CLASS C -----------------
N O N M A NUFACTURING -------------------

CLERKS, ORDER ---------------------------
MANUFACTURING -----------------------
N O N M A NUFACTURING -------------------

RETAIL TRADE ----------------------

CLERKS, PAYROLL -------------------------
M A NUFACTURING -----------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES -----------------
RETAIL TRADE ----------------------

COMPTOMETER OPERATORS -----------------
N O NMANUFACTURING -------------------

RETAIL TRADE ----------------------

KEYPUNCH OPERATORS, CLASS A ---------
MANUFACTURING -----------------------
N ONMANUFACTURING -------------------

PUBLIC UTILITIES -----------------
FINANCE -----------------------------

KEYPUNCH OPERATORS, CLASS B ---------
M A NUFACTURING -----------------------
N O N M A NUFACTURING -------------------

PUBLIC UTILITIES -----------------
RETAIL TRADE ----------------------
FINANCE -----------------------------

MESSENGERS (OFFICE BOYS AND GIRLS)-
MANUFACTURING -----------------------
N O N M A NUFACTURING -------------------

PUBLIC UTILITIES -----------------
FINANCE -----------------------------

SECRETARIES ------------------------------
MANUFACTURING -----------------------
N ONMANUFACTURING -------------------

PUBLIC UTILITIES -----------------
RETAIL TRADE ----------------------
FINANCE ----------------------------

Average

Number
of Weekly 

hours 1 
[standard)

Weekly 
earnings 1 
(standard)

369 39.5 170.50
269 40.0 175.50
100 38.5 156.50

32 38.5 192.00

518 39.0 132.00
225 39.5 141.50
293 38.5 124.50

61 39.5 166.50
176 38.5 112.00

72 39.0 143.00

190 38.5 100.00
100 40.0 109.50
90 37.0 90.00
73 37.0 87.50

259 39.5 86.50
212 39.5 84.00

171 40 .0 144.00
84 40 .0 175.50
87 39.5 114.00
71 39.5 104.00

314 39.5 140.50
218 40.0 138.00

96 38.5 146.00
34 40.0 173.50
50 38.0 130.50

161 39.5 122.50
102 39.0 143.00

88 38.5 139.50

740 39.5 126.00
420 40 .0 132.50
320 38.5 117.00

83 39.5 141.50
151 37.5 107.50

370 39.5 108.00
176 40 .0 116.00
194 39.0 101.00

37 38.5 113.00
73 39.5 99.50
54 37.5 92.50

289 39.0 103.50
123 40 .0 110.50
166 38.5 98.50

73 39.5 111.00
69 37.0 88.50

2*953 39.5 152.00
1,941 40 .0 155.00
1,012 39.0 145.50

350 39.5 168.00
88 40 .0 123.00

306 37.0 130.50

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n

OFFICE OCCUPATIONS - CONTINUED

SECRETARIES - CONTINUED

SECRETARIES, CLASS A ---------------
MANUFACTURING -----------------------

SECRETARIES, CLASS B ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES -----------------

SECRETARIES, CLASS C ---------------
MANUFACTURING -----------------------
N ONMANUFACTURING -------------------

PUBLIC UTILITIES ----------------
FINANCE ----------------------------

SECRETARIES, CLASS D ---------------
MANUFACTURING -----------------------
N ONMANUFACTURING -------------------

PUBLIC UTILITIES ----------------

STENOGRAPHERS, GENERAL ---------------
MANUFACTURING -----------------------
N ONMANUFACTURING -------------------

PUBLIC UTILITIES ----------------
FINANCE ----------------------------

STENOGRAPHERS, SENIOR -----------------
MANUFACTURING -----------------------
N ONMANUFACTURING -------------------

PUBLIC UTILITIES -----------------

SWITCHBOARD OPERATORS, CLASS A -----
MANUFACTURING -----------------------
N O NMANUFACTURING -------------------

PUBLIC UTILITIES ----------------

SWITCHBOARD OPERATORS, CLASS B -----
N O NMANUFACTURING -------------------

PUBLIC UTILITIES ----------------

SWITCHBOARD O P ERATOR-RECEPTIONISTS-

TABULATING-MACHINE OPERATORS,
CLASS B ----------------------------------

MANUFACTURING -----------------------

TABULATING-MACHINE OPERATORS,
CLASS C ----------------------------------

NONMANUFACTURING
PUBLIC UTILITIES ----------------

TRANSCRIBING-MACHINE OPERATORS,
GENERAL ----------------------------------

MANUFACTURING -----------------------

TYPISTS, CLASS A -----------------------
MANUFACTURING -----------------------
N O NMANUFACTURING -------------------

PUBLIC UTILITIES ----------------

Average
Number

of Weekly 
hours * 

(standard)

Weekly 
earnings 1 
(standard)

138 39.5 197.00
111 40 .0 195.50

492 39.5 173.00
373 40 .0 170.50
119 39 .0 181.50

76 39.5 197.50

1,154 39.5 151.00
718 40 .0 152.50
436 39.0 148.50
148 39.0 164.50
120 36.5 134.00

1,046 39.5 137.00
616 40 .0 143.00
430 39 .0 129.00
111 40 .0 145.00

956 39.5 118.50
520 40 .0 120.50
436 38.5 116.50
208 39.0 128.50
137 37.5 98.50

1,032 39.0 126.00
677 39.5 130.50
355 38.5 117.50

97 38.5 129.50

128 39.5 134.00
76 40.0 133.00
52 39.0 135.00
29 39.0 140.50

110 39.5 120.00
87 39.5 117.00
30 39.0 146.00

65 39.5 118.50

75 40 .0 139.00
52 40 .0 148.00

61 38.0 111.50

33 37.5 115.50

67 40.0 106.50
62 40 .0 108.00

303 39.0 121.00
191 40 .0 120.50
112 38.0 122.00
68 39.0 135.00

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n

OFFICE OCCUPATIONS - CONTINUED

TYPISTS, CLASS B ---------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------
FINANCE --------------------------

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS

COMPUTER OPERATORS, CLASS A ---------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

COMPUTER OPERATORS, CLASS B ---------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

COMPUTER OPERATORS, CLASS C ---------

COMPUTER PROGRAMERS,
BUSINESS, CLASS A ---------------------

MANUFACTURING -----------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS B ---------------------

MANUFACTURING -----------------------
N O NMANUFACTURING -------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS C ---------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ---------------------

MANUFACTURING -----------------------

DRAFTSMEN, CLASS A ---------------------
MANUFACTURING -----------------------

DRAFTSMEN, CLASS B ---------------------
MANUFACTURING -----------------------
N ONMANUFACTURING -------------------

DRAFTSMEN, CLASS C ---------------------
MANUFACTURING -----------------------
N O NMANUFACTURING -------------------

DRAFTSMEN-TRACERS ----------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES -----------------

ELECTRONIC TECHNICIANS ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES -----------------

NURSES, INDUSTRIAL (REGISTERED) ---
MANUFACTURING -----------------------

Number
of

workers
Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

5 4 7 3 8 . 5 1 0 0 .5 0
2 9 1 4 0 . 0 1 0 6 .5 0
2 5 6 3 7 . 0 9 4 . 0 0

28 3 8 . 0 1 0 6 .5 0
1 85 3 6 . 5 8 6 . 5 0

1 4 4 3 9 . 0 1 6 7 .0 0
61 4 0 . 0 1 7 8 .0 0
8 3 3 8 . 0 1 5 9 .0 0

1 7 4 3 9 . 0 1 4 7 .0 0
88 4 0 . 0 1 5 0 .5 0
86 3 8 . 5 1 4 3 .5 0

7 4 3 8 . 5 1 2 4 .5 0

9 9  3 9 . 5 2 3 4 .0 0
63 4 0 . 0 2 4 0 .5 0

1 58 3 9 . 0 2 0 0 .0 0
85 3 9 . 5 2 0 2 .5 0
73 3 8 . 0 1 9 7 .5 0

80 3 8 . 5 1 6 3 .0 0

1 4 8 4 0 . 0 3 1 4 .0 0
1 3 4 4 0 . 0 3 1 7 .5 0

7 72 4 0 . 0 2 2 3 .5 0
7 4 6 4 0 . 0 2 2 3 .5 0

6 9 2 4 0 . 0 1 9 2 .5 0
6 1 0 4 0 . 0 1 9 1 .0 0

82 3 9 . 0 2 0 4 .5 0

5 4 8 4 0 . 0 1 5 4 .5 0
4 7 6 4 0 . 0 1 5 5 .0 0

72 3 9 . 0 1 5 0 .5 0

1 9 3 3 9 . 5 1 2 5 .0 0
131 4 0 . 0 1 2 4 .5 0

62 3 8 .5 1 2 6 .5 0
55 3 8 .5 1 2 6 .5 0

2 4 6 4 0 . 0 1 9 8 .0 0
1 20 4 0 . 0 1 8 5 .0 0
1 26 4 0 . 0 2 1 1 .0 0

9 4 4 0 . 0 2 1 5 .0 0

2 3 6 4 0 . 0 1 6 2 .0 0
2 1 4 4 0 . 0 1 6 1 .5 0

See footnote at end o f tables,
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T a b le  A -4 .  M a in te n a n c e  and p o w e rp la n t  occupations

(A verage  s tra igh t-tim e hourly earnings fo r  se lected  occupations studied on an area  basis by industry d iv is ion , Pittsburgh , P a ., January 1972)

Hourly earnings3 N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  o f

Sex, o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n

HEN

CARPENTERS, MAINTENANCE -------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC UT IL IT IES  -----------------------

ELECTRICIANS, MAINTENANCE ----------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC UT IL IT IES  -----------------------

ENGINEERS, STATIONARY -----------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

RETAIL TRADE ------------------------------

FIREMEN, STATIONARY BOILER --------------
MANUFACTURING --------------------------------

HELPERS, MAINTENANCE TRADES ------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC UT IL IT IES  -----------------------

MACHINE-TOOL OPERATORS, TOOLROOM —  
MANUFACTURING --------------------------------

MACHINISTS, MAINTENANCE -------------------
MANUFACTURING -----------------------
N O N M A N U F A C T U R I N G  ---------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) ------------------------------------

MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC UT IL IT IES  -----------------------

MECHANICS, MAINTENANCE ---------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PAINTERS, MAINTENANCE -----------------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC UT IL IT IES  -----------------------

P IPEFITTERS,  MAINTENANCE -----------------
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

PUBLIC UT IL IT IES  -----------------------

SHEET-METAL WORKERS, MAINTENANCE —  
MANUFACTURING --------------------------------

TOOL AND DIE MAKERS ---------------------------
MANUFACTURING --------------------------------

Number
of

S s * * $ $ S S $ % % $ $ * * S S * * S $

Median2
U n d e r

3.50 3.60 3.70 3.80 3.90 4.00 4.10 4.20 4.30 4.40 4.50 4.60 4.70 4 . B0 4.90 5.00 5.10 5.20 5.40 5.60 5.80 6.00

workers Mean2 M iddle  range ^ $

3
a n d

.50 u n d e r
- a n d

3.60 3.70 3.80 3.90 4.00 4.10 4.20 4.30 4.40 4.50 4.60 4.70 4.80 4.90 5.00 5.10 5.20 5.40 5.60 5.80 6.00 over

$ $ $  $

617 4.70 4.57 4.32- 4.88 27 - - 3 14 19 28 21 28 67 26 102 85 16 35 69 15 6 13 6 2 - 35
454 4.52 4.60 4.26- 4.84 24 - - 2 14 19 28 14 22 7 4 98 81 16 32 68 10 5 7 2 1 - -
163 5.22 4.42 4.34- 5.39 3 - 1 - - - 7 6 60 22 4 4 - 3 1 5 i 6 4 1 - *35
61 4.54 4.43 4.36- 4.51 - * - “ 24 22 4 4 - - - 1 - 6 - “ -

2,053 4.67 4.75 4.32- 4.90 - - 11 65 73 29 88 89 115 179 38 132 135 155 424 192 62 50 98 28 49 20 21
1,859 4.64 4.75 4.33- 4.89 - 11 65 72 27 88 83 83 143 36 130 118 147 418 189 29 47 91 26 28 20 8

194 4.90 4.70 4.32- 5.09 - - - 1 2 - 6 32 36 2 2 17 8 6 3 33 3 7 2 21 - 13
111 4.91 5.02 4.29- 5.29 * “ - “ * “ 30 ” _ 2 5 8 4 - 32 1 6 2 21 - -

545 4.59 4.52 4.21- 4.93 15 - 7 8 21 29 12 43 27 31 63 79 38 14 13 29 20 28 45 _ 8 8 7
319 4.57 4.47 4.20- 4.83 3 - 4 4 3 23 11 31 24 31 40 17 36 10 11 25 14 4 8 - 8 8 4
226 4.60 4.55 4.23- 5.13 12 - 3 4 18 6 1 12 3 23 62 2 4 2 4 6 24 37 - - - 3
58 4.78 4.57 4.53- 4.71 * - “ - “ 2 - - * 41 1 2 1 - 5 - 3 - - - 3

293 4.07 4.12 3.85- 4.22 22 - 10 26 33 26 10 83 43 4 16 8 - _ - _ _ _ _ 12 _ _ _
283 4.11 4.13 3.87- 4.23 12 “ 10 26 33 26 10 83 43 4 16 8 “ - - - - - ■- 12 - - -

1,518 3.95 3.96 3.80- 4.14 59 32 65 212 252 252 113 390 5 98 6 - 20 _ _ 4 _ 10 _ _ _ _ _
1,378 3.95 3.96 3.81- 4.14 49 1 57 203 248 222 102 390 5 95 6

140 3.95 3.93 3.58- 4.39 10 31 8 9 4 30 11 3 - 20 - - 4 - 10 - - - - -
138 3.97 3.93 3.59- 4.45 8 31 8 9 4 30 11 “ 3 “ “ 20 - * 4 - id - - - - -

544 4.68 4.67 4.12- 5.09 _ - _ 60 19 47 4 27 46 - 5 35 41 33 36 13 46 31 29 2 3 53 14
544 4.68 4.67 4.12- 5.09 “ * - 60 19 47 4 27 46 5 35 41 33 36 13 46 31 29 2 3 53 14

2,015 4.99 4.96 4.78- 5.53 - 5 42 - 1 33 - 76 85 59 72 32 28 90 300 315 104 187 65 49 414 36 22
1,920 5.02 4.97 4.81- 5.57 - 5 33 1 28 76 27 59 72 30 28 90 300 309 103 186 62 47 406 36 22

95 4 . 4 3 4.26 4.22- 4.29 ” 9 “ 5 “ 58 " “ 2 “ 6 i i 3 2 8 “ ”

829 4.98 5.12 4.58- 5.39 10 a i 19 8 6 20 6 3 55 8 79 38 69 30 36 i 86 148 50 90 45 13
409 4.87 4.96 4.54- 5.22 - 8 - 15 - 4 13 - 2 49 4 21 27 22 25 27 i 86 43 44 5 - 13
420 5.08 5.33 4.60- 5.63 10 - i 4 8 2 7 6 1 6 4 58 11 47 5 9 - - 105 6 85 45 -
387 5.15 5.34 4.71- 5.64 10 - - - “ 2 1 - 1 6 4 58 11 47 3 9 - - 105 - 85 45 -

2,262 4.54 4.61 4.30- 4.75 40 - - 77 27 35 192 35 152 222 135 150 515 250 100 51 85 69 65 16 _ 46 -
2,152 4.53 4.61 4.30- 4.73 35 - - 77 27 35 181 35 152 222 135 138 504 249 100 35 77 62 26 16 - 46 -

110 4.83 5.00 4.60- 5.23 5 “ 11 “ ~ “ 12 11 1 - 16 8 7 39 - - - -

299 4.48 4.42 4.30- 4.73 26 - i 1 6 5 - 10 25 71 33 20 13 54 _ 3 7 _ 7 2 11 _ 4
225 4.47 4.46 4.31- 4.74 21 - i - 5 - - 8 18 41 33 20 2 54 - 2 7 - - 2 11 - -
74 4.51 4.36 4.27- 4.65 5 - - 1 1 5 - 2 7 30 - 11 - - 1 - - 7 - - - 4
25 4.71 4.65 4.32- 5.24 - - “ - - “ 6 3 8 - - 1 - - 7 - ~ - -

993 4.54 4.59 4.36- 4.69 38 - 3 3 12 - 24 68 63 62 21 225 251 45 52 56 6 13 32 _ 19 _ _

943 4.55 4.60 4*38- 4.69 38 - - 3 12 - 24 56 51 62 21 215 245 45 52 56 3 13 30 - 17 - -
50 4.46 4.29 4.18- 4.62 - 3 - - - - 12 12 - 10 6 - - - 3 - 2 - 2 - -
30 4.49 4.40 4.24- 4.58 * 3 - - * - 12 * 10 ~ - - - 2 - 1 - 2 - -

106 4.65 4.72 4.26- 5.00 - - - - 8 - - 13 9 2 5 7 6 15 13 2 8 11 4 2 1 _ _

79 4.66 4.75 4.42- 4.89 8 - - 8 1 2 5 7 1 15 13 - 4 11 i 2 1 - -

674 5.18 5.14 4.54- 5.93 _ - - _ - - 30 12 9 6 99 34 5 43 4 4 20 24 26 82 2 4 233 i
674 5.18 5.14 4.54- 5.93 30 12 9 6 99 34 5 43 4 4 20 24 26 82 2 4 233 i

*  W o r k e r s  w e r e  d i s t r i b u t e d  a s  f o l l o w s :  1 a t  $ 6 . 4 0  t o  $ 6 . 6 0 ;  3 a t  $  7  t o  $ 7 . 2 0 ;  1 a t  $ 7 . 2 0  t o  $ 7 . 4 0 ;  2 4  a t  $  8  t o  $ 8 . 2 0 ;  a n d  6  a t  $ 8 . 4 0  t o  $ 8 . 6 0 .

See footnotes at end of tab les.
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T a b le  A - 4 a .  M a i n t e n a n c e  an d  p o w e r p l a n t  o c c u p a t io n s — la rg e  e s t a b l is h m e n t s

( A v e r a g e  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n s  s t u d i e d  i n  e s t a b l i s h m e n t s  e m p l o y i n g  5 0 0  w o r k e r s  o r  m o r e  b y  i n d u s t r y  d i v i s i o n ,  P i t t s b u r g h ,  P a . ,  J a n u a r y  1 9 7 2 )

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i

Hourly earnings^

Middle range ^
U n d e r  

$  a n d

3.50 u n d e r

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  o f —

i i $ s t $ t t $ $ t t * 1 * * "T
3.50 3.60 3.70 3.80 3.90 4.00 4.10 4.20 4.30 4.40 4.50 4.60 4.70 4.80 4.90 5.00 5.10

3.60 3.70 3.80 3.90 4.00 4.10 4.20 4.30 4.40 4.50 4.60 4.70 4.80 4.90 5.00 5.10 5.20 3 . 4 0  5.60 5.80 6.00 o v e r

t t * $ *
5.20 5.40 5.60 5.80 6.00

a n d

CARPENTERS. MAINTENANCE ---------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC UT IL IT IE S  ------------------

ELECTRICIANS, MAINTENANCE -----------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IES  -------------------

ENGINEERS, STATIONARY ------------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

RETAIL TRADE --------------------------

FIREMEN, STATIONARY BOILER ---------
MANUFACTURING ----------------------------

HELPERS, MAINTENANCE TRADES -------
MANUFACTURING ----------------------------
NONMANUFACTURING

PUBLIC U T IL IT IES  ------------------

MACHINE-TOOL OPERATORS, TOOLROOM 
MANUFACTURING ----------------------------

MACHINISTS, MAINTENANCE ---------------
MANUFACTURING ----------------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) -------------------------------

MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IES  ------------------

MECHANICS, MAINTENANCE -----------------
MANUFACTURING ----------------------------

PAINTERS, MAINTENANCE ------------------
MANUFACTURING ----------------------------

P IPEFITTERS,  MAINTENANCE -------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC U T IL IT IES  ------------------

SHEET-METAL WORKERS, MAINTENANCE 
MANUFACTURING ----------------------------

TOOL AND DIE MAKERS ----------------------
MANUFACTURING ----------------------------

496
382
114
57

1,618
1,474

144
103

400
272
128

196
196

1,463
1,367

500
500

1,823
1,737

414
299
115
85

1,760
1,712

243
203

879
829
50
30

98

594
594

4.85
4.63
5.58 
4.53

4.77 
4.75 
5.04
4.93

4.58 
4.51 
4.71
4.78

4.02
4.02

3.94
3.95

4.74
4.74

5.05
5.08

4.99
5.24

4.61 
4.60

4.58
4.57

4.62
4.63 
4.46 
4.49

4.69

5.26
5.26

$
4.63
4.64 
4.49 
4.42

4.82
4.82
5.02
5.03

4.53
4.45
4.59
4.57

4.49-
4.53-
4.36-
4.36-

4.52-
4.53-
4.29-
4.29-

$
4.93 
4.89 
8 .01  
4.49

4.96
4.94 
5.37 
5.35

28
22

6

4.19- 4.86 
4.18- 4.69
4.51-
4.53-

3.98 3.81-
3.98 3.81-

3.95
3.96

3.81-
3.82-

5.32
4.71

4.25
4.25

4.13
4.14

10

10

3.58- 3.97

212
203

2 5 2
2 4 8

2 5 2
222

1 1 3
102

33
31
2
2

11
11

3 9 0
3 9 0

30
30

21
20

1

115
115

22
22

116 135
114 118

2 17
2 5

374
370

4

192
189

3

12
10
2
1

62
29
33
32

20
14

13
7
6

91
7

8
37
3

28
26
2
2

28
21
21

4.78 
5.81

4.63
4.63

4.49
4.49

4.61
4.62 
4.29 
4.40

4.75
4.78

5.23
5.23

20
20

4 .2 3 -  5.13 - - - 60 18 8 4 23 46 _ 5 35 41 33 36 13 46 31 29 2 3 53 14
4 .2 3 -  5.13 * - “ 60 18 8 4 23 46 - 5 35 41 33 36 13 46 31 29 2 3 53 14

4 .8 1 -  5.60 _ _ 9 _ _ 20 _ 76 76 30 72 19 28 90 295 231 104 187 65 49 414 36 22
4 .8 3 -  5.61 ~ - - 20 - 76 18 30 72 17 28 90 295 229 103 186 62 47 406 36 22

4 .6 1 -  5.24 _ _ 1 16 8 6 20 3 3 11 6 25 36 23 30 27 1 86 43 6 5 45 13
4 .6 8 -  5.18 - - - 12 - 4 13 - 2 5 4 15 25 19 25 27 1 86 43 - 5 - 13
4 .3 5 -  5.84 - - 1 4 8 2 7 3 1 6 2 10 11 4 5 - - - - 6 - 45 -
4 .6 0 -  5.85 * - - - 2 1 - 1 6 2 10 11 4 3 - - - - - - 45 -

4 .3 6 -  4 .77 5 - - 29 7 35 133 17 147 118 131 141 371 250 93 34 85 69 33 16 - 46 -
4 .3 6 -  4.77 5 " 29 7 35 122 17 147 118 131 138 360 249 93 34 77 62 26 16 46 -

4 .3 3 -  4.75 8 _ 1 - 2 5 _ 8 25 44 33 20 9 54 _ 3 7 - 7 2 11 - 4
4 .3 5 -  4.75 3 - 1 - L “ - 8 18 41 33 20 2 54 - 2 7 - - 2 11 - -

4 .5 2 -  4.71 5 _ 3 3 12 _ 24 18 63 35 17 225 251 45 52 56 6 13 32 - 19 - -
4 .5 3 -  4.72 5 - - 3 12 - 24 6 51 35 17 215 245 45 52 56 3 13 30 - 17 - -
4 .1 8 -  4.62 - - 3 - - - - 12 12 - - 10 6 - - - 3 - 2 - 2 - -
4 .2 4 -  4.58 - 3 - - - - 12 - 10 “ - - - 2 - 1 - 2 - -

4 .4 2 -  5.03 _ _ _ _ 8 _ _ 5 9 2 5 7 6 15 13 2 8 11 4 2 1 _ -
4 .5 3 -  5.05 - - 8 - - 1 2 5 7 1 15 13 “ 4 11 1 2 1 ~

4 .5 8 -  5.94 _ _ _ _ _ _ 30 _ _ 6 99 18 5 _ 4 4 2 0 24 26 82 2 4 233 1
4 .5 8 -  5.94 - - 30 - - 6 99 18 5 - 44 20 24 26 82 2 4 233 1

*  W o r k e r s  w e r e  d i s t r i b u t e d  a s  f o l l o w s :  1 a t  $ 6 . 4 0  t o  $ 6 . 6 0 :  3 a t  $ 7  t o  $ 7 . 2 0 ;  1 a t  $ 7 . 2 0  t o  $ 7 . 4 0 ;  2 4  a t  $ 8  t o  $ 8 . 2 0 ;  a n d  6  a t  $ 8 . 4 0  t o  $ 8 . 6 0 .

See footnotes at end o f tables.
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(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division, Pittsburgh, Pa., January 1972)

T a b le  A -5 .  C ustod ia l and m ateria l m o vem en t occupations

Hourly earnings^ Mumber of  worker s receiving stra ight- time hourly earnings of—

S e x ,  occupation, and industry division
Number

of
workers Mean * Median^ Middle range ^

%
1 . 6 0

and
under

t
1 . 8 0

*
2 . 0 0

«
2 20

i
2 . 4 0

*
2 . 6 0

*
2 . 8 0

*
3 .0 0

*
3 . 2 0

$
3 . 4 0

$
3 . 6 0

t
3 . 8 0

$
4 . 0 0

$
4 .2 0

$
4 . 4 0

*
4 . 6 0

*
4 . 8 0

*
5 . 0 0

t
5 . 2 0

$
5 . 4 0

i
5 . 6 0

$ »
5 . 8 0  6 . 0 0

1 . 8 0 2 . 0 0 2 . 2 0 2 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 .2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 .2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0  over

MEN

$ $ $ $ 
1 . 8 8 -  3 . 9 1 25 1 7 8

1 * 1 ^ 9 9 * 7 ? 3 * 9 1
1 9 2 9 2

TO 2 0 c 4 9 54 * 5 7 4 0 6
l ,  2 4 5 O 1 A 1 . 8 8 1 • 8 2 -  2 l 0 7 1 r 1 t*r 8 29 37 10 87 10 3 6 3 82 . 1 6 9 9 J

GUARDS
3 . 9 3 35 21 45 1 3 4 4 6 4 3 3 1 6 7 22 159 + T 3 . 7 9 3 . 5 7  3 . 9 9 a.9

WATCHMEN
2 1 2 3 . 3 6 3 . 5 2 3 . 0 9 -  3 . 7 8 20 14 33 12 53 16MANUFACTURING —————— —— ——— ———5 53

J A N I T O R S ,  POR TERS, AND CLEANERS ------- 3 , 8 0 8
1 , 8 5 3
1 , 9 5 5

2 3 0
1 01
3 3 1
7 5 4
5 3 9

3 . 0 1
3 . 3 8
2 . 6 6
3 . 3 5
2 . 8 9  
2 . 2 7
2 . 9 0  
2 . 2 2

3 . 2 0
3 . 3 5
2 . 8 1
3 . 3 8
2 . 8 5
2 . 4 5
3 . 1 1
1 . 9 7

2 . 7 1 -  3 . 3 6  
3 . 2 7 -  3 . 4 0  
2 . 0 0 -  3 . 1 5  
3 . 1 1 -  3 . 5 4  
2 . 3 5 -  3 . 5 2  
1 . 6 9 -  2 . 6 6  
2 . 8 1 -  3 . 1 7  
1 . 7 4 -  2 . 6 8

3 2 1 1 6 7 6 7 6 9
5

6 1

1 4 0
32

2 3 8
2

2 3 6

3 1 2
11 2
2 0 0

6 0 0
131
4 6 9

1 2 8 4
1 1 2 6

1 58
2 0

3 0 4
1 7 9
1 2 5

86
72
14

1 1 7
1 17

52
4 0
12

3 4
2 3
11

- 16
14

1 - - - - -

1 673 2  1 67

20 10 n 23 10
12

11
1 1 5

16
1 9 0

TQ 2 5
1

4 9
1 1 0

17
18

34 16
61

4 9
4 6

1 2 9
33

3 41
28

81
51

22
SER VI CES

3 4 9
3 4 7

2 0 3
1 0 0
1 03

1 55
1 18

37

1 3 0 1 6
1 2

2 4 8
1 6

2 3 2
2 2 2

3 8
18
2 0

7 9  2 
6 3  2 
16

3 , 7 9 8
2 , 3 8 9
1 , 4 0 9

4 1 3
3 1 5
6 3 9

3 . 8 4
3 . 8 8
3 . 7 9
5 . 0 3
3 . 8 2
3 . 0 7

3 . 8 3
3 . 8 7
3 . 6 8
5 . 4 1
3 . 8 1
2 . 7 0

3 . 2 8 -  4 . 3 9  
3 . 3 5 -  4 . 3 2  
2 . 6 9 -  5 . 1 4  
5 . 1 3 -  5 . 4 5  
3 . 5 7 -  4 . 4 8  
2 . 1 1 -  3 . 8 9

50 78 101 1 0 7
88
T9

5 0 96 0
20
51

1 80
74

4 3 4
75

2 3 5
80

151
86

1 8 9
72

4 0 7
2 4p - 1 n i 57 6 0 38

2
1 3 0
1 2 5

j U ro

8
4 9

31
4 0

2 4
10

18
4 7

7 0
, 3

1 0 0
5 0 60 92 57 19 4 6 2 4 36 37 10 20 16

" I f or\ ,
1

l  r n t "  i  n 1
LJ 1 12 55

' 3 1 A OO y * 5 0 3 l** 5 * 3 9
8

4 6 60 31
51

80 1 8 1 0 6
1 6 8 3 . 7 5 3 . 1 6 -  4 . 5 1

1
20 1 1

1
^ 5 0 1-2 2 4

3
17 4-1 j L8K t 1A 1L 1KAUL

3 . 6 2
3 . 7 0

8
8

t 4 1 1 7
85

47
39

33
30

51
51

18 i n
11 1

31
3 . 8 1 3 . 3 8 -  4 . 4 2 70 48

1-4 ^8

2 5 41
39

14
8

8

22
22

14 15
1

14

14
??? 3 . 7 9 3 . 8 6

3 . 7 1
3 . 7 1

3 l 4 6 -  4 l l 5  
3 . 2 7 -  4 . 6 3  
3 . 5 2 -  3 . 7 7

1

*

19 ^3 20 21
2 Vfl 15 14 141 ^ 9

72 3 . 6 4
5 A 13 4 02 2 5 8 2 5

H

8
3 . 4 0 -  3 . 9 8 20 3 2 12

2 7
60
10

18
1

12 11 3# 82
8 13 13

3 ^ 0 3 6 ^ 3 . 3 9 -  3 . 7 3
2

6 6

* 9 P8 50
1 12 ? nn - t i l j7?

19 39
a '  r»K 3 3 7  t * 6 0 1 9 18 1

12
33 14 12

1230
4 05  
4 . 3 8 A O / 3 . 1 4 -  5 . 0 4  

3 . 3 8 -  4 . 5 5

t o

3 *  0 y 18 18 33 8

See footnotes at end o f tables.
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T a b le  A -5 .  C ustod ia l and m ateria l m o v e m e n t o c c u p a t io n s -----Continued

(A verage  s tra igh t-tim e hourly earnings fo r  selected  occupations studied on an area basis by industry d iv is ion , Pittsburgh, Pa ., January 1972)

Hourly earnings Number of workers receiving straight-time hourly earnings of—

Sex, occupation, and industry division

MEN - CONTINUED

TRUCKDRIVERS ------------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------
RETAIL TRADE -------------------

TRUCKDRIVERS. LIGHT (UNDER
1-1/2 TONS > -----------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------

TRUCKDRIVERS, MEDIUM 11-1/2 TO
AND INCLUDING A TONS) ----------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------
RETAIL TRADE -------------------

TRUCKDRIVERS, HEAVY (OVER A TONS
TRAILER TYPE) --------------------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------

TRUCKDRIVERS, HEAVY (OVER A TONS
OTHER THAN TRAILER TYPE) -------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ---------------

TRUCKERS, POWER (FORKLIFT) --------
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------

TRUCKERS, POWER (OTHER THAN
FORKLIFT) ---------------------------

MANUFACTURING --------------------

WOMEN

JANITORS, PORTERS, AND CLEANERS —
MANUFACTURING --------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES --------------
RETAIL TRADE -------------------
SERVICES ------------------------

Number
of

workers Mean2 Median2 Middle range 2

4,284
$
4.70

$
4.82

$ $ 
4.04- 5.44

1,317 4.53 4.38 3.87- 5.81
2.96T 4.78 4.87 4.09- 5.44
1,484 5.18 5.43 5.19- 5.47

867 4.19 4.09 3.95- 4.55
526 4.69 4.77 4.05- 5.03

384 3.89 4.01 3.05- 4.32
217 3.81 3.09 2.74- 5.82
167 4.00 4.04 3.95- 4.08
51 3.78 3.96 3.37- 4.04

1,326 4.71 4.57 4.02- 5.47
603 5.04 5.42 4.37- 5.84
723 4.43 4.35 3.95- 5.00
211 4.90 5.43 4.21- 5.46
286 4.20 4.30 4.01- 4.37
141 4.16 3.79 3.74- 5.02

1,056 5.00 5.18 4.67- 5.46
212 4.41 4.17 3.68- 5.07
844 5.14 5.42 4.80- 5.47
448 5.36 5.44 5.41- 5.47

560 4.32 4.06 3.86- 4.98
179 4.20 3.99 3.91- 4.91
381 4.37 4.08 3.80- 5.12
244 4.02 4.00 3.74- 4.09

1,664 4.03 3.93 3.61- 4.46
1,446 3.88 3.90 3.43- 4.41

218 4.97 5.41 4.55- 5.48
80 5.47 5.45 5.43- 5.48
64 4.27 4.53 3.77- 4.58

592 4.21 4.05 3.84- 4.64
577 4.21 4.05 3.84- 4.64

2,484 2.57 2.80 2.34- 2.87
234 2.93 2.96 2.91- 3.16

2,250 2.54 2.79 2.29- 2.86
143 3.06 3.13 2.98- 3.18
117 1.94 1.70 1.65- 2.25
402 1.82 1.75 1.67- 1.87

* t * i $ * t s ( t * i t * * * * t * * $ $ I
1.60 1.80 2.00 2.20 2.40 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00
and

under -  - -  - -  - -  - -  - -  - -  - -  - -  - -  - -  and

1.80 2.00 2.20 2.40 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 over

- - 43 - 9 28 2 54 66 27 368 327 458 246 309 148 331 269 25 1131 - 431 12
- - 42 - 5 28 1 42 16 3 156 211 88 82 46 - 139 43 24 44 - 335 12
- - 1 - 4 - 1 12 50 24 212 116 370 164 263 148 192 226 1 1087 96 -
- - - - - - 1 2 14 11 31 22 80 52 3 6 - 175 - 1087 - - -
- - - - 4 - - - 36 9 98 88 218 112 180 36 80 6 - - - - -
- - - - - - - 10 - - 78 6 72 - - 106 112 45 1 - 96 -

- - 43 - 4 28 1 44 13 4 12 31 106 12 - - 15 6 - - - 65 -
- - 42 - - 28 - 42 - - 4 16 8 12 - - - - - - - 65 -
- - l - 4 - 1 2 13 4 8 15 98 - - - 15 6 - - - - -
- - - - - - 1 2 13 - - 15 20

- - - - - - -  - 17 11 176 106 102 180 105 6 132 40 1 180 - 270 -
- - - - - - -  - 16 - 55 41 1 57 23 - 100 - - 40 - 270 -
- - - - - -  - - i 11 121 65 101 123 82 6 32 40 1 140 - -
- - - - - - - - 1 11 31 7 2 11 2 6 - - - 140 - -

7 54 81 112 - - 32 - - - - - -
78 4 18 - - - 40 1

3 84 6 78 20 16 142 97 91 24 387 - 96 12
3 66 4 39 9 15 - - 36 24 4 - - 12

- - - - - - 18 2 39 ii 1 142 97 55 - 383 - 96 -
3 ii 1 50 383 - - -

- - - - - 1 10 36 9 51 120 108 6 - - 87 132 - - - - -

- - - - 1 - - - 11 86 31 4 - - 39 7 - - - - -
- - - - - 10 36 9 40 34 77 2 - - 48 125 - - - - -

36 9 40 34 77 - - 48 - - - - -

- - - - - 15 4 8 331 42 168 408 100 11 429 20 6 - - 80 40 2 _

- 15 - 7 331 42 145 408 99 11 379 7 - - - - - 2 -
- - - - 4 1 - - 23 - 1 - 50 13 6 - - 80 40 - -

80 - - -
23 - - 34 7 - - - - -

- - - - - - - - 3 53 26 189 73 8 13 210 4 - 6 - - 2 5
- - - - - - - - 3 53 26 178 73 6 13 210 4 - 6 - 5

334 137
12 12 

322 125

61
246 103

33 152 266 279 1101 103 32 10 34
21 3 2 111 18 18 10 24

33 131 263 277 990 85 14 - 10
- 2 4 16 18 85 8 - 10
6 44 2 3 1
4 37 4 2 6

1
1

See footnotes at end o f tables.
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2 3

T a b l e  A - 5 a .  C u s to d ia l  an d  m a te r ia l  m o v e m e n t  o c c u p a t io n s — la rg e  e s ta b l is h m e n ts

(A verage  s tra igh t-tim e hourly earnings fo r se lected  occupations studied in establishm ents em ploying 500 w orkers  or m ore  by industry d iv is ion , P ittsburgh, Pa ., January 1972)

Hourly Number of workers receiv ing  stra ight- time hourly earnings of---

Sex, occupation, and industry division
Number
of

workers Mean2 Median2 Middle range ̂
Unde
*
2.10

t
r2.10
and 
unde r
2.20

t
2.20

2.30

»
2.30

2.60

t
2

2

.60

.60

*
2.60

2.80

t
2.80

3.00

$
3.00

3.20

t
3.20

3.60

S
3.60

3.60

$
3.60

3.80

$
3.80

6.00

$
6.00

6.20

$
4.20

6.60

$
6.60

6.60

o
 

o
nO 

| 
00

6* t
6.80

5.00

*
5.00

5.20

t
5.20

5.60

*
5.60

5.60

$
5.60

5.80

t
5.80

6.00

$
6.00

and

over

MEN

$ $ $ $
GUARDS AND WATCHMEN ---------------- 1,137 3.76 3.91 3.51- 3.99 16 - 8 - 21 25 68 49 56 153 56 677 176 1 25 17 7 8 - - - - -

MANUFACTURING ------------------- 1,005 3.77 3.92 3.56- 3.99 6 - 5 - 20 - 35 65 53 166 52 661 167 - 22 15 - - - - - _ -
NONMANUFACTURING ---------------- 132 3.50 3.63 2.76- 3.99 10 3 - 1 25 13 4 1 9 2 36 7 1 3 2 7 8 - - - - -

GUARDS
MANUFACTURING ------------------- 919 3.83 3.93 3.59- 3.99 - - 5 - - - 35 21 61 136 46 633 167 - 22 15 - - - - - - -

WATCHMEN

JANITORS, PORTERS, AND CLEANERS --- 2,097 3.26 3.33 3.17- 3.39 36 8 17 8 32 170 118 168 1123 252 57 72 12 23 2 i
1,538 3.38 3.35 3.30- 3.39 8 70 76 1050 179 68 72 12 23

NONMANUFACTURING ---------------- 559 2.90 2.92 2.66- 3.25 36 8 17 8 26 168 68 94 73 73 9 - - - - 2 i - - - - _ _
192 3.31 3.31 3.11- 3.50

RETAIL TRADE ------------------ 192 2.57 2.66 2.69- 2.67 16 6 12 5 16 126 8 - 2 2 - - - - - 2 i - - - _ _ _
111 3.01 3.13 2.90- 3.27 10 13 32 * 1

LABORERS, MATERIAL HANDLING ------- 1,901 3.80 3.56 3.31- 6.21 28 48 6 3 51 20 64 167 332 265 126 181 136 19 95 61 155 5 16 26 38 79 2
MANUFACTURING ------------------- 1,439 3.88 3.68 3.36- 6.18 - - - - 40 ~ 17 132 289 213 110 177 118 17 92 5 118 - 12 16 18 63 2
NONMANUFACTURING ---------------- 662 3.55 3.31 2.80- 6.73 28 48 6 3 u 20 47 35 63 52 16 4 16 2 3 36 37 5 4 10 20 16 -

RETAIL TRADE ------------------ 375 3.67 3.63 2.78- 6.80 10 48 6 3 ii 17 66 32 2 67 3 i 16 2 3 36 37 5 4 10 20 16 -

ORDER FILLERS --------------------- 365 6.52 6.80 3.66- 5.62 _ _ _ 11 12 4 36 26 _ _ 17 i _ 13 17 50 1 55 18 106 _ _
MANUFACTURING ------------------- 102 6.57 5.11 3.78- 5.16 - - - - - - 10 - - - 17 i - 10 - 9 - 55 - - - - -
NONMANUFACTURING ---------------- 263 6.50 6.79 3.16- 5.65 - - - 11 12 4 26 26 - - - - - 3 17 61 1 - 18 106 - - -

RETAIL TRADE ------------------ 263 6.50 4.79 3.14- 5.45 - 11 12 4 26 26 - “ - 3 17 61 1 - 18 106 - -

PACKERS » SHIPPING------------------ 296 3.67 3.62 3.17- 6.05 _ _ _ _ _ - 16 80 13 36 20 33 51 18 6 23 _ _ _ _ _ _
MANUFACTURING ------------------- 266 3.73 3.68 3.20- 4.06 * - " 70 12 36 20 30 51 18 6 23 " - - - - - -

RECEIVING CLERKS ------------------- 167 6.01 3.93 3.49- 4.44 - _ _ _ 4 2 5 ii 12 5 21 32 9 7 7 5 13 _ _ 16 _
MANUFACTURING ------------------- 79 3.90 3.93 3.69- 4.14 - - - - 2 - - - 3 - 19 32 8 7 7 - 1 - - - _ - _
NONMANUFACTURING ---------------- 68 6.12 3.65 3.08- 6.88 - - - - 2 2 5 n 9 5 2 - i - - 5 12 - - - - 16 -

RETAIL TRADE ------------------ 67 4.14 3.69 3.08- 6.88 - - - - 2 2 5 10 9 5 2 - i - - 5 12 - - - - 16 -

SHIPPING CLERKS -------------------- 139 3.91 3.93 3.75- 6.19 - _ - _ _ _ 7 13 7 4 8 53 16 13 6 2 6 6 _ _ _ _ _
MANUFACTURING ------------------- 122 3.91 3.93 3.80- 4.17 " - - " - - 5 11 4 3 7 53 13 12 6 1 i 6 - - - * -

SHIPPING AND RECEIVING CLERKS ----- 94 6.18 6.15 3.90- 6.60 _ _ _ - - _ _ 12 _ _ 4 26 15 _ 17 6 4 12 _ _ _ _
62 6.08 4.05 3.90- 6.51 26 16 17

NONMANUFACTURING
PUBLIC UTILITIES -------------- 30 6.38 4.94 3.16- 5.06 - w - - - - - 9 - - - - - - - 5 4 12 - - - - -

TRUCKDRIVERS ---------------------- 1,622 6.71 6.61 6.03- 5.81 - . - - 5 - 2 2 23 18 91 220 213 120 107 109 177 81 _ 11 _ 631 12
MANUFACTURING ------------------- 848 4.89 4.86 4.00- 5.84 - - - - 5 - 1 - 9 3 7 192 61 70 26 - 80 36 - 11 _ 335 12
NONMANUFACTURING ---------------- 776 6.52 6.55 4.04- 4.85 - - - - - - 1 2 16 15 86 28 152 50 81 109 97 45 - - - 96 -

PUBLIC UTILITIES -------------- 185 6.02 4.08 3.98- 6.22 - - - - - - 1 2 16 11 1 22 80 50 l 3 - - - - - _ -
78 72 106 97 65ro

TRUCKDRIVERS, LIGHT (UNDER
1-1/2 TONS) --------------------- 202 6.52 6.06 3.98- 5.82 - - - - - - 1 2 13 4 4 31 82 - - - - - - - _ 65 _

PUBLIC UTILITIES -------------- 51 3.78 3.96 3.37- 6.06 - - - - - - 1 2 13 - _ 15 20

See footnotes at end of tabli

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



2 4

T a b le  A -5 a .  C ustod ia l and m ateria l m o v e m e n t o ccup a t io ns—large e s ta b l is h m e n ts -----C ontinued

(Average straight-time hourly earnings for selected occupations studied in establishments employing 500 workers or more by industry division, Pittsburgh, Pa., January 1972)

Sex, occupation, and industry division

MEN -  CONTINUED

TRUCKDRIVERS -  CONTINUED

TRUCKDRIVERS, ME0IUM U - I / 2  TO
AND INCLUDING A TONS) -------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC UT IL IT IE S  ------------------

TRUCKDRIVERS, HEAVY (OVER A TONS,
TRAILER TYPE) ---------------------------------
MANUFACTURING ---------------------------------
NONMANUFACTURING ---------------------------

TRUCKDRIVERS, HEAVY (OVER A TONS,
OTHER THAN TRAILER TYPE) ------------
MANUFACTURING ---------------------------------

TRUCKERS, POWER (FORKLIFT) --------------
MANUFACTURING ---------------------------------
NONMANUFACTURING ---------------------------

TRUCKERS, POWER (OTHER THAN
FORKLIFT) --------------------------------------------

MANUFACTURING ---------------------------------

WOMEN

JANITORS, PORTERS, AND CLEANERS -----
MANUFACTURING --------------------------------
NONMANUFACTURING ---------------------------

RETAIL TRADE -------------------------------

Hourly earnings ̂

Number
o f

Mean 2 M ed ian 2 M idd le  range 2

$ $ $ $
7A2 A . 86 A . 83 A . 31- 5.83
A81 5.21 5.81 A . 58- 5.86
261 A . 22 A . 26 3 .7 6 -  A .57

36 3.93 3.97 3 .A 8 -  A . 28

A17 4.98 4 .84 A . 66- 5.80
96 A . 70 5.01 A . 07-  5.08

321 5.06 4 .84 A . 68- 5.82

99 3.95 3.95 3 .9 0 -  3.99
99 3.95 3 .95 3 .9 0 -  3.99

1,226 3.98 3.93 3 .6 6 -  A .A3
1,152 3.91 3.91 3 .6 4 -  4.41

7A 5.04 5.61 A . 58-  5.66

586 A . 21 A . 05 3 .8 5 -  A . 6A
573 A . 21 4.06 3 .8 4 -  4.64

A35 2.87 2.96 2 .3 2 -  3.15
178 3.13 2.98 2 .9A -  3.36
257 2.69 2.73 2 .2 5 -  3.1 A

57 2 .29 2.25 2 .2 2 -  2.29

Number of workers receiving straight-time hourly earnings of—

Unde:
$ i  $
.2.10 2 .20  2 .30

» * * * * $ $ $ $  $ * i * i * i i t t
2 . A0 2 .60  2 .80  3 .00  3 .20  3 . A0 3 .60 3 .80 A . 00 A . 20 A.A0 A . 60 A . 80 5 .00  5 .20 5 . A0 5 .60 5 .80 6 .00

$ and
2.10 under

2.20 2 .30  2 . A0 2 .60  2 .80 3 .00  3 .20 3 . A0 3 .60  3 .80 A . 00 A . 20 A.AO A . 60 A . 80 5 .00 5 .20  5 . AO 5 .60  5.80 6 .00  over

10 11 8A A5 21 68 103 3 80 A0 - 7 -  270
9 - 3A 1 57 23 - 80 - - 7 -  270
1 11 8A 11 20 11 80 3 - A0 _

1 11 1 7 2 11 3 - - - - _

3 1 6 30 20 i 106 97 A1 - A - 96 12
3 1 4 27 9 - - - 36 - 4 - - 12

- - - - - 2 3 i i i 106 97 5 - - - 96 *

1 - - - 78 16 A
1 ~ - 78 16 A

A 7 195 31 121 389 73 11 323 9 6 - _ _ A0 2 -

- 6 195 31 121 389 72 11 307 3 - - - - - 2 -
A i - - 1 - 16 6 6 - - - A0 - -

-  -  3 53 22 189 73 6 13 210 4 - 6 - - 2 5
-  -  3 53 22 178 73 6 13 210 4 - 6 - - 5

17 5 85 10 9 21
- - - 5 3 2

17 5 85 5 6 19
7 - A1 3 2 3

118 99 2A 10 3A
99 1A 18 10 2 A
19 85 6 - 10

1

2 1 
2 1

See footnotes at end of tables.
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Footnotes

1 Standard hours re flec t the workweek fo r which employees rece ive  their regular straight-tim e sa laries (exclusive of pay 
at regular and/or prem ium rates), and the earnings correspond to these weekly hours.

2 The mean is computed for each job by totaling the earnings of a ll workers and dividing by the number of workers, 
designates position— half of the em ployees surveyed rece ive  m ore than the rate shown; half rece ive  less than the rate shown, 
range is defined by 2 rates of pay; a fourth of the workers earn less than the low er of these rates and a fourth earn m ore than the

3 Excludes prem ium pay fo r overtim e and for work on weekends, holidays, and late shifts.

fo r overtim e

The median 
The m iddle 

higher rate.
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Appendix. Occupational Descriptions

The p r im a ry  p u rpose  o f  p rep a r in g  job  d esc r ip tion s  fo r  the B u reau 's  w age su rveys  is  to  a s s is t  its  f ie ld  s ta ff in  c la s s ify in g  in to app rop ria te  
occupations w o rk e rs  who a re  em p loyed  under a v a r ie ty  o f  p a y ro ll t i t le s  and d if fe r e n t  w ork  a rran gem en ts  fro m  es tab lish m en t to estab lish m en t and 
fro m  a rea  to a rea . T h is  p e rm its  the group ing o f  occupational w age ra tes  rep re s en tin g  com p arab le  job  content. B ecau se  o f  th is  em phasis  on 
in te res tab lish m en t and in te ra re a  c o m p a ra b ility  o f  occu pationa l content, the B u reau 's  job  d e sc r ip tion s  m ay  d if fe r  s ign ific a n tly  fro m  those  in  use in 
ind iv idua l es tab lish m en ts  o r  those p rep a red  fo r  o th er p u rposes . In app ly ing th ese  job  d e s c r ip tio n s , the B u reau 's  f ie ld  econ om is ts  a re  in stru cted  
to exclude w ork in g  s u p e rv is o rs ; app ren tices ; le a rn e rs ;  b eg in n ers ; t r a in e e s ; and handicapped, p a r t- t im e , tem p o ra ry , and p rob a tion a ry  w o rk e rs .

OFFICE

B IL L E R , M A C H IN E

P re p a re s  s ta tem en ts , b i l ls ,  and in vo ic e s  on a m ach ine oth er than an o rd in a ry  o r  e le c t r o -  
m a tic  ty p e w r ite r . M ay  a lso  keep r e c o rd s  as to  b illin g s  o r  shipping ch arges  o r  p e r fo rm  other 
c le r ic a l  w ork  in cid en ta l to  b illin g  op e ra tion s . F o r  w age study pu rposes , b i l le r s ,  m ach in e , a re  
c la s s if ie d  by type o f m ach in e , as fo llo w s :

B i l l e r ,  m ach ine (b il l in g  m a ch in e ). U ses  a sp ec ia l b illin g  m ach ine (com b in a tion  typ ing 
and adding m ach in e ) to  p rep a re  b il ls  and in vo ic e s  fro m  cu s to m e rs ' pu rchase o rd e rs ,  in te r ­
na lly  p rep a red  o rd e rs ,  sh ipping m em orandu m s, e tc . U su a lly  in vo lv e s  app lica tion  o f  p r e ­
d e te rm in ed  d iscounts and shipping ch a rges  and en try  o f  n e c e s sa ry  ex ten s ion s , wh ich  m ay  o r  
m ay  not be com puted on the b illin g  m ach ine , and to ta ls  which a re  au tom a tica lly  accum ulated  
by m ach in e . The op e ra tion  usu a lly  in vo lv e s  a la r g e  num ber o f  carbon  cop ie s  o f  the b i l l  being 
p rep a red  and is  o ften  done on a fan fo ld  m ach ine .

B i l le r ,  m ach ine (bookkeep ing m a ch in e ). U ses  a bookkeep ing m ach ine (w ith  o r  w ithout 
a ty p e w r ite r  k eyboard ) to p rep a re  cu s to m e rs ' b il ls  as pa rt o f the accounts re c e iv a b le  o p e ra ­
tion . G en e ra lly  in vo lv es  the s im u ltaneous en try  o f  f ig u re s  on cu s to m e rs ' le d g e r  re c o rd . The 
m ach ine au tom a tica lly  accum u la tes f igu re s  on a num ber o f  v e r t ic a l  colum ns and com putes 
and u sua lly  p rin ts  a u tom a tica lly  the deb it o r  c re d it  ba lan ces . Does not in vo lv e  a know l­
edge o f  bookkeep ing. W orks fro m  u n ifo rm  and standard types  o f sa les  and c r e d it  s lip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O pera tes  a bookkeep ing m ach ine (w ith  o r  w ithout a ty p e w r ite r  keyboard ) to  keep a r e c o rd  
o f  business tran sac tion s .

C la ss  A . K eeps  a set o f r e c o rd s  re q u ir in g  a know ledge o f  and exp e r ien c e  in basic  
bookkeeping p r in c ip le s , and fa m il ia r it y  w ith the stru ctu re  o f the p a rticu la r  accounting system  
used. D eterm in es  p ro p e r  re c o rd s  and d is tr ib u tion  o f  deb it and c r e d it  item s  to  be used in  each 
phase o f  the w ork . M ay p rep a re  con so lida ted  rep o r ts , balance sheets, and o th er re c o rd s  
by hand.

C la ss  B . K eeps  a r e c o rd  o f  one o r  m o re  phases o r  sections  o f a set o f r e c o rd s  usually  
re q u ir in g  l i t t le  know ledge o f bas ic  bookkeep ing. Phases  o r  section s  include accounts payab le, 
p a y ro ll,  cu s to m e rs ' accounts (not includ ing a s im p le  type o f  b illin g  d e s c r ib ed  under b i l le r ,  
m ach in e ), c os t d is tr ibu tion , expense d is tr ib u tion , in ven to ry  co n tro l, etc . M ay  check  o r  a s s is t 
in  p rep a ra tion  o f  t r ia l  b a lances  and p rep a re  con tro l sheets fo r  the accounting d epartm en t.

C L E R K , A C C O U N T IN G

P e r fo r m s  one o r  m o re  accounting c le r ic a l  tasks such as posting to r e g is te r s  and le d g e rs ; 
r e c o n c ilin g  bank accounts; v e r ify in g  the in tern a l con s is ten cy , com p le ten ess , and m ath em atica l 
a ccu ra cy  o f accounting docum ents; ass ign in g  p re s c r ib e d  accounting d is tr ibu tion  codes ; exam in ing 
and v e r i fy in g  fo r  c le r ic a l  a ccu racy  va r iou s  types o f  r e p o r ts ,  l is t s ,  ca lcu la tion s , postin g , e tc .; 
o r  p rep a r in g  s im p le  o r  a ss is t in g  in  p rep a rin g  m o re  co m p lica ted  jou rna l vou ch ers . M ay w ork  
in  e ith e r  a manual o r  autom ated accounting system .

The w ork  re q u ire s  a know ledge o f  c le r ic a l  m ethods and o ff ic e  p ra c tic e s  and p roced u res  
which re la te s  to  the c le r ic a l  p ro c e s s in g  and re c o rd in g  o f tran sac tion s  and accounting in fo rm ation . 
W ith  exp e r ien c e , the w o rk e r  t y p ic a lly  b ecom es fa m il ia r  w ith the bookkeeping and accounting te rm s  
and p ro ced u res  used in  the ass ign ed  w ork , but is  not requ ired  to have a know ledge o f  the fo rm a l 
p r in c ip le s  o f  bookkeep ing and accounting.

C L E R K , A C C O U N T IN G — Continued

P o s it io n s  a re  c la s s i f ie d  into le v e ls  on the bas is  o f the fo llow in g  de fin ition s .

C la ss  A . Under g en e ra l su p erv is ion , p e r fo rm s  accounting c le r ic a l  opera tions  which 
re q u ire  the app lica tion  o f  exp e r ien c e  and judgm ent, fo r  exam p le , c le r ic a l ly  p ro cess in g  com ­
p lica ted  o r  n on rep e tit iv e  accounting tran sac tion s , s e le c tin g  am ong a substantia l v a r ie ty  o f 
p r e s c r ib e d  accounting codes and c la s s if ic a t io n s , o r  tra c in g  tran saction s  through p rev iou s  
accounting actions to  d e te rm in e  sou rce  o f  d is c rep a n c ie s . M ay  be ass is ted  by one o r  m o re  
c la s s  B accounting c le rk s .

C la ss  B . U nder c lo s e  su p erv is ion , fo llo w in g  d e ta iled  in stru ction s  and standard ized  p r o ­
ced u res , p e r fo rm s  one o r  m o re  rou tine accounting c le r ic a l  op era tion s , such as postin g  to 
le d g e rs ,  c a rd s , o r  w orksh ee ts  w h ere  id en tifica tion  o f  item s  and loca tion s  o f  p ostin gs a re  
c le a r ly  in d ica ted ; check ing  a ccu racy  and com p le ten ess  o f  s tandard ized  and rep e t it iv e  re c o rd s  
o r  accounting docum ents; and cod ing  docum ents using a few  p re s c r ib e d  accounting codes.

C L E R K , F IL E

F i le s ,  c la s s i f ie s ,  and r e t r ie v e s  m a te r ia l in  an es tab lish ed  fi l in g  system . M ay p e r fo rm  
c le r ic a l  and m anual tasks req u ired  to  m a in ta in  f i le s .  P o s it io n s  a re  c la s s if ie d  into le v e ls  on the 
bas is  o f the fo llo w in g  d e fin ition s .

C la ss  A . C la s s if ie s  and indexes f i le  m a te r ia l such as co rresp on d en ce , r ep o rts , te ch ­
n ica l docum ents, e tc ., in an es tab lish ed  fi l in g  sys tem  contain ing a num ber o f  v a r ied  subject 
m a tte r  f i le s .  M ay  a lso  f i le  th is m a te r ia l .  M ay  keep  re c o rd s  o f va r iou s  types in conjunction 
w ith the f i le s .  M ay  lead  a sm a ll group  o f lo w e r  le v e l  f i l e  c le rk s .

C la ss  B . S o rts , cod es , and f i le s  u n c la ss ified  m a te r ia l by s im p le  (su b ject m a tte r ) head­
ings o r  p a r t ly  c la s s i f ie d  m a te r ia l by fin e r  subheadings. P r e p a re s  s im p le  re la ted  index and 
c r o s s - r e fe r e n c e  a ids . A s  requ es ted , lo ca tes  c le a r ly  id en tified  m a te r ia l in f i le s  and f o r ­
w ards  m a te r ia l.  M ay  p e r fo rm  re la ted  c le r ic a l  tasks req u ired  to m ain ta in  and s e r v ic e  f i le s .

C la ss  C . P e r fo rm s  rou tine f i l in g  o f  m a te r ia l that has a lre a d y  been c la s s if ie d  o r  which 
is  e a s ily  c la s s i f ie d  in a s im p le  s e r ia l c la s s if ic a t io n  sys tem  (e .g . ,  a lph abetica l, ch ron o lo g ica l, 
o r  n u m er ic a l).  A s  requ es ted , lo ca tes  re a d ily  a va ilab le  m a te r ia l in  f i le s  and fo rw a rd s  m a ­
te r ia l ;  and m ay  f i l l  out w ith draw a l ch a rge . M ay p e r fo rm  s im p le  c le r ic a l  and m anual tasks 
re q u ired  to m ain ta in  and s e r v ic e  f i le s .

C L E R K , O RD ER

R e c e iv e s  cu s to m e rs ' o rd e rs  fo r  m a te r ia l o r  m erch an d ise  by m a il,  phone, o r  p e rson a lly . 
Duties in vo lv e  any com b ination  o f  the fo llo w in g : Quoting p r ic e s  to  cu s tom ers ; m aking out an o rd e r  
sheet lis t in g  the item s  to  m ake up the o rd e r ;  check ing p r ic e s  and quantities o f item s  on o rd e r  
sheet; and d is tr ib u tin g  o rd e r  sheets to  r e s p e c t iv e  departm en ts  to  be f i l le d . M ay check with c red it  
departm en t to d e te rm in e  c r e d it  ra tin g  o ( cu s tom er, acknow ledge re c e ip t  o f o rd e rs  from  cu stom ers , 
fo llo w  up o rd e rs  to see  that they  have been f i l le d ,  keep  f i le  o f  o rd e rs  r e c e iv e d , and check shipping 
in vo ic es  w ith  o r ig in a l o rd e rs .

C L E R K , P A Y R O L L

Com putes w ages o f com pany em p loyees  and en te rs  the n e c e s sa ry  data on the p ay ro ll 
sh eets . D uties in vo lv e : C a lcu la tin g  w o rk e r s ' earn ings  based  on t im e  o r  production  re c o rd s ; and 
posting ca lcu la ted  data on p a y ro ll sheet, show ing in fo rm a tion  such as w o rk e r 's  nam e, w ork ing 
days, t im e , ra te , deductions fo r  in su rance , and to ta l w ages  due. M ay  m ake out paychecks and 
a s s is t p aym as te r  in m ak ing up and d is tr ibu tin g  pay en ve lop es . M ay use a ca lcu la tin g  m ach ine.

N O T E : The Bureau has d iscontinued c o lle c t in g  data fo r  o i le r s  and p lu m bers .
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C O M P T O M E T E R  O P E R A T O R

P r im a r y  duty is  to op e ra te  a C om p tom eter  to p e r fo rm  m a th em a tica l com putations. Th is  
job  is  not to  be con fused  w ith  that o f  s ta tis t ic a l o r  o th er type o f c le rk , wh ich  m ay  in vo lve  f r e ­
quent use o f a C om p tom ete r  but, in  wh ich , use o f  th is  m ach ine is  in c iden ta l to  p e r fo rm a n ce  o f 
o th er du ties.

K E Y P U N C H  O P E R A T O R

O p era tes  a keypunch m ach ine to r e c o rd  o r  v e r i fy  a lphabetic  and/or num eric  data on 
tabu lating ca rd s  o r  on tape.

P o s it io n s  a r e  c la s s i f ie d  in to le v e ls  on the bas is  o f the fo llow in g  d e fin it ion s .

C la ss  A . W ork  re q u ire s  the app lica tion  o f  e x p e r ien c e  and judgm ent in  s e le c tin g  p r o c e ­
du res to  be fo llo w ed  and in  sea rch in g  fo r ,  in te rp re t in g , s e le c tin g , o r  cod ing  item s  to be 
keypunched fr o m  a v a r ie ty  o f sou rce  docum ents. On o cca s ion  m ay  a lso  p e r fo rm  som e routine 
keypunch w ork . M ay  tra in  in exp e r ien ced  keypunch o p e ra to rs .

C la ss  B . W ork  is  rou tine and re p e t it iv e .  U nder c lo s e  su p erv is ion  o r  fo llo w in g  sp e c ific  
p ro ced u res  o r  in s tru c tion s , w orks  fro m  va r iou s  s tandard ized  sou rce  docum ents which have 
been  coded , and fo llo w s  s p e c ifie d  p ro ced u res  wh ich  have been  p re s c r ib e d  in  d e ta il and re q u ire  
l i t t le  o r  no s e le c t in g , cod ing , o r  in te rp re tin g  o f data to  be re co rd ed . R e fe r s  to su p e rv iso r  
p ro b lem s  a r is in g  fro m  erron eou s  item s  o r  codes  o r  m is s in g  in fo rm ation .

M E SSE N G E R  (O ff ic e  B oy  o r  G ir l)

P e r fo r m s  va r iou s  routine du ties such as running e rra n d s , op era tin g  m in o r  o f f ic e  m a ­
ch ines such as s e a le r s  o r  m a ile r s ,  open ing and d is tr ib u tin g  m a il, and o th er m in o r  c le r ic a l  w ork . 
E xc lu de p os ition s  that r e q u ire  op era tion  o f  a m o to r  v e h ic le  as a s ign ifican t duty.

S E C R E T A R Y

A ss ign ed  as p e rso n a l s e c r e ta r y , n o rm a lly  to one ind iv idu a l. M aintains a c lo s e  and h igh ly  
re sp o n s iv e  re la t ion sh ip  to the d a y -to -d a y  w ork  o f  the su p e rv is o r . W orks fa i r ly  independen tly  r e ­
c e iv in g  a m in im u m  o f d e ta iled  su p e rv is ion  and gu idance. P e r fo rm s  va r ied  c le r ic a l  and s e c r e ta r ia l 
du ties, u su a lly  includ ing m os t o f  the fo llo w in g :

a. R e c e iv e s  te lephone c a l ls ,  p erson a l c a l le r s ,  and in com ing m a il, an sw ers  rou tine in ­
q u ir ie s ,  and rou tes  tech n ica l in q u ir ie s  to  the p ro p e r  p erson s ;

b. E s ta b lish es , m a in ta in s , and r e v is e s  the s u p e rv is o r 's  f i le s ;

c . M a in ta ins the s u p e rv is o r 's  ca len dar and m akes appointm ents as in stru cted ;

d. R e la y s  m e ssa g e s  fro m  s u p e rv is o r  to su bord inates;

e. R e v ie w s  c o rresp on d en ce , m em oran du m s, and rep o rts  p rep a red  by o th ers  fo r  the 
s u p e rv is o r 's  s ign a tu re  to  a ssu re  p ro ced u ra l and typ ograp h ic  a ccu racy ;

f. P e r fo rm s  s tenograph ic  and typ ing  w ork .

M ay  a lso  p e r fo rm  o th e r c le r ic a l  and s e c r e ta r ia l tasks o f com parab le  nature and d iff icu lty . 
The w ork  ty p ic a lly  re q u ire s  know ledge o f  o f f ic e  routine and understanding o f  the o rgan iza tion , 
p ro g ra m s , and p ro ced u res  re la ted  to  the w ork  o f the s u p e rv is o r .

E xc lu s ion s

N ot a l l  pos ition s  that a re  t it led  " s e c r e t a r y "  p o ssess  the above c h a ra c te r is t ic s .  E xam p les  
o f  p os ition s  wh ich  a r e  excluded  fro m  the d e fin it ion  a re  as fo llo w s :

a. P o s it io n s  which do not m ee t  the "p e r s o n a l"  s e c r e ta ry  concept d e s c r ib ed  above;

b. S ten ograph ers  not fu lly  tra in ed  in s e c r e ta r ia l  type duties;

c . S ten ograph ers  s e rv in g  as o f f ic e  ass is tan ts  to  a group  o f p ro fe s s io n a l, te ch n ica l, o r  
m a n a ge r ia l p erson s ;

d. S e c r e ta ry  pos ition s  in which the du ties a re  e ith e r  substan tia lly  m o re  rou tine o r  sub­
stan tia lly  m o re  com p lex  and resp on s ib le  than those ch a ra c te r iz e d  in the d e fin ition ;

e. A ss is ta n t type pos ition s  which in vo lv e  m o re  d iff icu lt  o r  m o re  re sp on s ib le  te ch ­
n ica l, a d m in is tra t iv e , s u p e rv is o ry , o r  sp e c ia liz e d  c le r ic a l  duties which a re  not typ ica l o f 
s e c r e ta r ia l  w ork .

S E C R E T A R Y — Continued

N O T E : The te rm  "c o rp o ra te  o f f ic e r ,  "  used in the le v e l  d e fin ition s  fo llo w in g , r e fe r s  to 
those o f f ic ia ls  who have a s ign ifican t c o rp o ra te -w id e  p o licym ak in g  r o le  w ith  re g a rd  to  m a jo r  
com pany a c t iv it ie s .  The t it le  " v ic e  p r e s id e n t , "  though n o rm a lly  in d ic a tiv e  o f  th is  r o le ,  does not 
in  a ll ca ses  id en tify  such p os it ion s . V ic e  p res id en ts  w hose p r im a ry  re s p o n s ib il ity  is  to act p e r ­
son a lly  on in d iv idu a l ca ses  o r  tran sac tion s  (e .g . ,  app rove  o r  deny in d iv idu a l loan  o r  c r e d it  a ctions ; 
a d m in is te r  in d iv idu a l tru s t accounts; d ir e c t ly  su p e rv is e  a c le r ic a l  s ta ff )  a r e  not con s id e red  to  be 
"c o rp o ra te  o f f i c e r s "  fo r  pu rposes  o f  app ly ing the fo llo w in g  le v e l  d e fin it io n s .

C la ss  A

1. S e c re ta ry  to  the cha irm an  o f the board  o r  p res id en t o f  a com pany that em p lo ys , in  
a ll,  o v e r  100 but fe w e r  than 5 ,000  p e rs o n s ; o r  * 1

2. S e c r e ta ry  to  a c o rp o ra te  o f f ic e r  (o th er than the ch a irm an  o f the boa rd  o r  p res id en t) 
o f a com pany that em p lo ys , in a ll,  o v e r  5, 000 but fe w e r  than 25, 000 p e rs o n s ; o r

3. S e c r e ta ry  to  the head, im m ed ia te ly  b e low  the c o rp o ra te  o f f i c e r  le v e l ,  o f a m a jo r  
segm en t o r  su b s id ia ry  o f  a com pany that em p loys , in  a ll,  o v e r  25 ,000  p e rs o n s .

C la ss  B

1. S e c re ta ry  to  the ch a irm an  o f  the board  o r  p res id en t o f  a com pany that em p lo ys , in  
a ll,  fe w e r  than 100 p e rs o n s ; o r

2. S e c r e ta ry  to  a c o rp o ra te  o f f ic e r  (o th e r  than the ch a irm an  o f the boa rd  o r p re s id en t) 
o f a com pany that em p loys , in a ll,  o v e r  100 but fe w e r  than 5 ,000  p e rs o n s ; o r

3. S e c r e ta ry  to  the head, im m ed ia te ly  b e low  the o f f ic e r  l e v e l ,  o v e r  e ith e r  a m a jo r  
c o rp o ra te -w id e  functional a c t iv ity  (e .g . ,  m a rk e tin g , r e s e a rc h , op e ra tion s , in du str ia l r e la ­
tion s , e tc .) ^ r  a m a jo r  g eog rap h ic  o r  o rga n iza tion a l segm en t (e .g . ,  a r e g io n a l h eadqu arte rs ; 
a m a jo r  d iv is io n ) o f  a com pany that em p lo ys , in  a ll,  o v e r  5 ,000  but fe w e r  than 25,000 
e m p lo y e e s ; o r

4. S e c r e ta ry  to the head o f an in d iv idu a l p lan t, fa c to ry ,  e tc . (o r  o th er equ iva len t le v e l  
o f o f f ic ia l )  that em p lo ys , in a ll,  o v e r  5,000 p e rs o n s ; o r

5. S e c r e ta ry  to  the head o f a la r g e  and im p ortan t o rga n iza tion a l segm en t (e .g . ,  a m id d le  
m anagem en t s u p e rv is o r  o f  an o rga n iza tion a l segm en t o ften  in vo lv in g  as m any as s e v e ra l 
hundred p e rso n s ) o r  a com pany that em p lo ys , in a ll,  o v e r  25,000 p e rs o n s .

C la ss  C

1. S e c re ta ry  to  an ex ecu tiv e  o r  m a n a ge r ia l p e rson  w hose re s p o n s ib il ity  is  not equ iva len t 
to one o f  the sp e c if ic  le v e l  situations in  the d e fin it ion  fo r  c la s s  B , but w hose o rgan iza tion a l 
unit n o rm a lly  num bers at le a s t s e v e ra l dozen  em p lo yees  and is  u su a lly  d iv id ed  into o rg a n iz a ­
tion a l segm en ts  wh ich  a re  o ften , in turn, fu r th e r  su bd iv ided . In som e com pan ies , th is  le v e l  
includes a w ide  range  o f o rgan iza tion a l ech e lon s; in  o th e rs , on ly  one o r  tw o; o r

2. S e c re ta ry  to the head o f an ind iv idua l p lan t, fa c to ry ,  e tc . (o r  o th er equ iva len t le v e l  
o f  o f f ic ia l )  that em p lo ys , in  a ll,  fe w e r  than 5 ,000  p e rs o n s .

C la ss  D

1. S e c re ta ry  to  the s u p e rv is o r  o r  head o f  a sm a ll o rga n iza tio n a l unit (e .g . ,  fe w e r  than
about 25 o r  30 p e rs o n s ); o r

2. S e c re ta ry  to  a n on su p erv iso ry  s ta ff s p e c ia lis t , p ro fe s s io n a l em p lo y ee , a d m in is tra ­
t iv e  o f f i c e r ,  o r  a ss is tan t, sk illed  techn ic ian  o r  e x p e r t . (N O T E : M any com pan ies ass ign
s ten og rap h ers , ra th e r  than s e c r e ta r ie s  as d e s c r ib ed  above , to  th is  le v e l  o f su p e rv is o ry  o r
n on su p erv iso ry  w o rk e r . )

S TE N O G R A P H E R

P r im a r y  duty is  to  take d ic ta tion  using shorthand, and to  tra n s c r ib e  the d ic ta tion . M ay 
a lso  type fro m  w ritten  copy. M ay  op e ra te  fr o m  a sten ograph ic  p oo l. M ay  o c ca s io n a lly  tra n sc r ib e  
fro m  vo ic e  re c o rd in g s  ( i f  p r im a ry  duty is  tra n sc r ib in g  fr o m  r e c o rd in g s , see  T ra n sc r ib in g -M a ch in e  
O p e ra to r , G en era l).

N O T E : Th is  job  is  d is tin gu ished  fro m  that o f a s e c r e ta r y  in  that a s e c r e ta ry  n o rm a lly
w orks  in a con fid en tia l re la t ion sh ip  w ith on ly one m an ager o r  ex ecu tiv e  and p e r fo rm s  m o re  
re sp on s ib le  and d is c re t io n a ry  tasks as d e s c r ib ed  in  the s e c r e ta r y  job  d e fin ition .

S ten ograph er, G en era l

D icta tion  in vo lv es  a no rm a l rou tine vo cab u la ry . M ay m ain ta in  f i le s ,  keep s im p le  r e c o rd s , 
o r  p e r fo rm  oth er r e la t iv e ly  rou tine c le r ic a l  tasks .
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S T E N O G R A P H E R — Continued 

S ten ograph er, S en ior

D icta tion  in v o lv e s  a v a r ie d  tech n ica l o r  sp e c ia liz e d  vocab u la ry  such as in le g a l b r ie fs  
o r  rep o r ts  on s c ie n t if ic  r e s e a rc h . M ay  a lso  set up and m ain ta in  f i le s ,  keep  re c o rd s , e tc .

OR

P e r fo rm s  s tenograph ic  duties re q u ir in g  s ign ific a n tly  g r e a te r  independence and resp on ­
s ib il ity  than s ten og rap h er, g en e ra l, as ev id en ced  by the fo llow in g : W ork  re q u ire s  a high
d e g re e  o f  s tenograph ic speed  and a ccu racy ; a thorough  w ork in g  know ledge o f  g en e ra l business 
and o f f ic e  p ro ced u re ; and o f the s p e c if ic  busin ess op era tion s , o rgan iza tion , p o lic ie s ,  p r o c e ­
du res , f i le s ,  w o rk flow , e tc . U ses  th is know ledge in p e r fo rm in g  sten ograph ic  du ties and 
resp on s ib le  c le r ic a l  tasks such as m a in ta in in g  fo llow u p  f i le s ;  a ssem b lin g  m a te r ia l fo r  rep o r ts , 
m em oran du m s, and le t t e r s ;  com posin g  s im p le  le t te r s  fro m  g en era l in s tru c tion s ; read in g  and 
rou ting in com ing m a il; and an sw erin g  rou tine qu estions , etc .

SW ITC H B O A R D  O P E R A T O R

C lass  A . O pera tes  a s in g le - o r  m u lt ip le -p o s it ion  te lephone sw itchboard  handling in com in g , 
ou tgo ing, in trap lan t o r  o f f ic e  c a lls .  P e r fo rm s  fu ll te lephone in fo rm a tion  s e r v ic e  o r  handles 
com p lex  c a lls ,  such as c o n fe ren ce , c o l le c t ,  o v e r s e a s , o r  s im ila r  c a lls ,  e ith e r  in add ition  to 
doing rou tine w ork  as d e s c r ib ed  fo r  sw itchboard  o p e ra to r , c la ss  B , o r  as a fu ll- t im e  
ass ignm en t. ( ' ’F u l l "  telephone in fo rm a tion  s e r v ic e  occu rs  when the estab lish m en t has v a r ie d  
functions that a re  not r e a d ily  understandab le fo r  te lephone in fo rm a tion  pu rposes , e .g . ,  b ecause 
o f  o ve r lap p in g  o r  in te r re la te d  functions, and consequen tly  p resen t frequ en t p rob lem s  as to 
which ex tensions a r e  ap p rop ria te  fo r  c a l ls . )

C la ss  B . O pera tes  a s in g le- o r  m u lt ip le -p o s it ion  te lephone sw itchboard  handling in com in g , 
ou tgoing, in trap lan t o r  o f f ic e  c a lls .  M ay  handle rou tine long d istance c a lls  and r e c o rd  to lls .  
M ay  p e r fo rm  lim ite d  te lephone in fo rm a tion  s e r v ic e .  ( " L im i t e d "  te lephone in fo rm a tion  s e r v ic e  
o ccu rs  i f  the functions o f  the estab lish m en t s e r v ic e d  a re  r e a d ily  understandable fo r  te lephone 
in fo rm a tion  pu rposes , o r  i f  the requ es ts  a re  rou tin e, e .g . ,  g iv in g  ex ten s ion  num bers when 
s p e c if ic  nam es a re  fu rn ish ed , o r  i f  c om p le x  c a lls  a re  r e fe r r e d  to another o p e ra to r .)

T h e s e  c la s s if ic a t io n s  do not include sw itchboard  op e ra to rs  in te lephone com pan ies who 
a s s is t  cu s tom ers  in  p lac in g  c a lls .

S W ITC H B O A R D  O P E R A T O R -R E C E P T IO N IS T

In addition  to  p e r fo rm in g  du ties o f  o p e ra to r  on a s in g le -p o s it io n  o r  m o n ito r -ty p e  sw itch ­
board , acts as re c ep tio n is t and m ay  a lso  type  o r  p e r fo rm  rou tine c le r ic a l  w ork  as pa rt o f  re gu la r  
du ties . T h is  typ ing  o r  c le r ic a l  w ork  m ay  take the m a jo r  pa rt o f th is w o rk e r 's  t im e  w h ile  at 
sw itchboard .

T A B U L A T IN G -M A C H IN E  O PER ATO R  (E lectric  Accounting Machine Operator)
i*j >

O p era tes  one o r  a v a r ie ty  o f  m ach ines  such as the tabu la tor, ca lcu la to r , c o lla to r , in te r ­
p re te r ,  s o r te r ,  rep rodu cin g  punch, e tc . Excluded  fro m  th is d e fin it ion  a re  w ork in g  s u p e rv is o rs . 
A ls o  excluded  a r e  o p e ra to rs  o f  e le c tro n ic  d ig ita l com pu ters , even  though th ey  m ay  a lso  op era te  
E A M  equ ipm ent.

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c t r ic  Accounting M ach ine O p era to r )— Continued

P o s it io n s  a re  c la s s if ie d  into le v e ls  on the basis  o f  the fo llo w in g  de fin ition s .

C la ss  A . P e r fo rm s  com p le te  rep o rtin g  and tabu lating ass ignm en ts  including d ev is in g  
d iff ic u lt  con tro l panel w ir in g  under g en e ra l su p erv is ion . A ss ign m en ts  ty p ic a lly  in vo lv e  a 
v a r ie ty  o f  long  and c om p lex  r e p o r ts  wh ich  o ften  a re  i r r e g u la r  o r  n on recu rr in g , req u ir in g  
som e planning o f  the nature and sequencing o f op era tion s , and the use o f  a v a r ie ty  o f  m a ­
ch ines . Is ty p ic a lly  in vo lved  in tra in in g  new  o p e ra to rs  in m ach ine opera tions o r  tra in in g  
lo w e r  le v e l  o p e ra to rs  in  w ir in g  fro m  d ia g ra m s  and in  the op era tin g  sequences o f  long and 
com p lex  re p o r ts .  D oes not include pos ition s  in  wh ich  w ir in g  r e sp o n s ib ility  is  l im ited  to 
s e le c tion  and in s e r t io n  o f p r e w ir e d  boards .

C la ss  B . P e r fo rm s  w ork  a cco rd in g  to estab lish ed  p roced u res  and under sp e c if ic  in ­
s tru c tion s . A ss ign m en ts  ty p ic a lly  in vo lv e  com p le te  but routine and re cu rr in g  rep o rts  o r  parts  
o f  la r g e r  and m o re  com p lex  r e p o r ts . O p era tes  m o re  d iff icu lt  tabu lating o r  e le c t r ic a l  a c ­
counting m ach ines  such as the tabu la tor and ca lcu la to r , in add ition  to  the s im p le r  m ach ines 
used by c la ss  C o p e ra to rs . M ay  be re q u ired  to  do som e w ir in g  fro m  d ia g ram s. M ay  tra in  
new  em p lo yees  in  bas ic  m ach ine op era tion s .

C la ss  C . Under sp e c if ic  in s tru c tion s , o p era tes  s im p le  tabu lating o r  e le c tr ic a l accounting 
m ach ines  such as the s o r te r ,  in te rp re te r ,  rep rodu cin g  punch, c o lla to r ,  e tc . A ss ign m en ts  
ty p ic a lly  in vo lv e  portion s  o f  a w ork  unit, fo r  exam p le , ind iv idua l so rt in g  o r  co lla tin g  runs, 
o r  r e p e t it iv e  o p e ra tion s . M ay  p e r fo rm  s im p le  w ir in g  fro m  d ia g ra m s , and do som e fi l in g  w ork .

T R A N S C R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L

P r im a r y  duty is  to  t ra n sc r ib e  d ic ta tion  in vo lv in g  a no rm a l routine vocabu la ry  from  
tra n sc r ib in g -m a ch in e  re c o rd s . M ay  a lso  type  fro m  w ritten  copy and do s im p le  c le r ic a l  w ork . 
W o rk e rs  t ra n sc r ib in g  d ic ta tion  in vo lv in g  a v a r ie d  tech n ica l o r  s p e c ia liz ed  vocabu la ry  such as 
le g a l b r ie fs  o r  rep o rts  on s c ie n t if ic  re s e a rc h  a r e  not included . A  w o rk e r  who takes d ic ta tion  
in  shorthand o r  by Stenotype o r  s im ila r  m ach ine is  c la s s i f ie d  as a sten ograph er.

T Y P IS T

U ses  a ty p e w r ite r  to  m ake cop ies  o f  va r iou s  m a te r ia ls  o r  to  m ake out b ills  a fte r  ca lcu la ­
tions have been  m ade by another p erson . M ay  include typ ing o f s ten c ils , m a ts , o r  s im ila r  m a te ­
r ia ls  fo r  use in du p lica tin g  p ro c e s s e s . M ay  do c le r ic a l  w ork  in vo lv in g  l it t le  sp ec ia l tra in in g , such 
as keep ing  s im p le  r e c o rd s , f i l in g  re c o rd s  and r e p o r ts , o r  so rtin g  and d is tr ibu tin g  in com ing m a il.

C la ss  A . P e r fo rm s  one o r  m o re  o f  the fo llo w in g : Typ in g  m a te r ia l in  fina l fo rm  when
it in vo lv e s  com b in ing  m a te r ia l fro m  s e v e ra l sou rces : o r  r e sp o n s ib ility  fo r  c o r r e c t  sp e llin g , 
sy llab ica tion , punctuation, e tc ., o f tech n ica l o r  unusual w ords  o r  fo re ig n  language m a te ­
r ia l;  o r  planning layou t and typ ing  o f com p lica ted  s ta tis t ica l tab les  to  m ain ta in  u n ifo rm ity  
and ba lance in  spac ing . M ay type rou tine fo rm  le t t e r s ,  va ry in g  d e ta ils  to suit c ircu m stan ces .

C la ss  B . P e r fo rm s  one o r  m o re  o f  the fo llo w in g : Copy typ ing fro m  rough o r  c le a r  
d ra fts ; o r  rou tine typ ing o f  fo rm s , insu rance p o lic ie s ,  e tc .; o r  se ttin g  up s im p le  standard 
tabu lations; o r  copy ing  m o re  com p lex  tab les  a lre a d y  set up and spaced p ro p e r ly .

P R O F E S S IO N A L  A N D  T E C H N IC A L

C O M P U T E R  O P E R A T O R

M on ito rs  and o p era tes  the con tro l con so le  o f  a d ig ita l com pu ter to p ro c e s s  data a cco rd in g  
to  opera tin g  in s tru c tion s , u sua lly  p rep a red  by a p ro g ra m e r . W ork  includes m ost o f the fo llo w in g : 
Studies in s tru c tion s  to d e te rm in e  equ ipm ent setup and op era tion s ; loads equ ipm ent w ith req u ired  
item s  (tape  r e e ls ,  ca rd s , e tc . );  sw itch es  n e c e s sa ry  a u x ilia ry  equ ipm ent into c ir c u it ,  and sta rts  
and o p era tes  com pu ter; m akes ad justm ents to  com pu ter to c o r r e c t  opera tin g  p rob lem s  and m ee t 
sp ec ia l cond itions; re v ie w s  e r r o r s  m ade during op era tion  and d e te rm in es  cause o r  r e fe r s  p rob lem  
to s u p e rv is o r  o r  p ro g ra m e r ; and m ain ta ins op era tin g  r e c o rd s . M ay  te s t and a s s is t  in  c o r re c t in g  
p ro g ra m .

F o r  w age study p u rposes , com pu ter o p e ra to rs  a re  c la s s if ie d  as fo llow s :

C la ss  A . O pera tes  independen tly , o r  under on ly  gen e ra l d ire c t io n , a com pu ter running 
p ro g ra m s  with m ost o f  the fo llow in g  c h a ra c te r is t ic s :  N ew  p rog ra m s  a r e  frequ en tly  tested  
and in trodu ced ; schedu ling requ irem en ts  a re  o f c r it ic a l  im portan ce  to m in im ize  downtim e; 
the p ro g ra m s  a re  o f  com p lex  des ign  so that id en tifica tion  o f e r r o r  sou rce  often  re q u ire s  a 
w ork in g  know ledge o f  the to ta l p ro g ra m , and a lte rn a te  p ro g ra m s  m ay not be a va ila b le . M ay 
g iv e  d ire c t io n  and gu idance to  lo w e r  le v e l op e ra to rs .

C la ss  B . O pera tes  independently , o r  under on ly g en era l d ire c t io n , a com pu ter running 
p ro g ra m s  w ith  m ost o f the fo llow in g  c h a ra c te r is t ic s :  M ost o f  the p ro g ra m s  a re  estab lish ed  
p rodu ction  runs, ty p ic a lly  run on a r e g u la r ly  r e c u rr in g  bas is ; th ere  is  l i t t le  o r  no testin g

C O M P U T E R  O P E R A T O R — Continued

o f new p ro g ra m s  req u ired ; a lte rn a te  p ro g ra m s  a re  p rov id ed  in case  o r ig in a l p ro g ram  needs 
m a jo r  change o r  cannot be c o r r e c te d  w ith in  a reason ab le  t im e . In com m on e r r o r  s itu a­
tion s , d iagnoses  cause and takes c o r r e c t iv e  action . Th is  usually  in vo lv es  applying p re v io u s ly  
p ro g ra m ed  c o r r e c t iv e  step s , o r  using standard c o r r e c t io n  techn iques.

OR

O p era tes  under d ir e c t  su p erv is ion  a com pu ter running p ro g ra m s  o r  segm ents o f p ro g ra m s  
w ith the c h a ra c te r is t ic s  d esc r ib ed  fo r  c la s s  A . M ay a ss is t a h igh er le v e l  op era to r  by in d e­
pendently  p e r fo rm in g  le s s  d iff icu lt  tasks a ss ign ed , and p e r fo rm in g  d iff icu lt  tasks fo llow in g  
d e ta iled  in stru ction s  and w ith frequ en t r e v ie w  o f op era tion s  p e r fo rm ed .

C la ss  C . W orks on routine p ro g ra m s  under c lo s e  su p erv is ion . Is expected  to d eve lop  
w ork ing  know ledge o f  the com pu ter equ ipm ent used and a b ility  to detect p rob lem s in vo lv ed  in 
running rou tine p ro g ra m s . U sua lly  has re c e iv e d  som e fo rm a l tra in in g  in com puter opera tion . 
M ay a s s is t  h igh er le v e l  op e ra to r  on com p lex  p ro g ra m s .

C O M P U T E R  P R O G R A M E R , BUSINESS

C on verts  sta tem en ts  o f business p ro b lem s , ty p ic a lly  p repared  by a sys tem s analyst, into 
a sequence o f d e ta iled  in stru ction s  which a re  req u ired  to s o lv e  the p rob lem s  by au tom atic data 
p ro c e s s in g  equ ipm ent. W ork ing from  ch arts  o r  d ia g ra m s , the p ro g ra m e r  d eve lop s  the p re c is e  in ­
s tru ctions  wh ich , when en tered  into the com pu ter system  in coded language, cause the m anipu lation
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C O M P U T E R  P R O G R A M E R , BUSINESS— Continued

o f data to  a ch ieve  d e s ired  re su lts . W ork  in vo lv es  m ost o f the fo llo w in g : A p p lie s  know ledge o f
com pu ter c a p a b ilit ie s , m a th em a tics , lo g ic  em p loyed  by com pu ters , and p a rticu la r  sub ject m a tte r  
in vo lved  to  an a lyze  ch arts  and d ia g ram s  o f the p rob lem  to be p ro g ram ed ; d eve lop s  sequence 
o f p ro g ra m  steps; w r ite s  d e ta iled  flo w  charts  to  show o rd e r  in which data w ill  be p ro ce s s ed ; 
con verts  th ese  ch arts  to  coded  in stru ction s  fo r  m ach ine to fo llo w ; te s ts  and c o r r e c ts  p ro g ra m s ; 
p rep a re s  in stru ction s  fo r  op era tin g  person n e l during p roduction  run; an a ly zes , re v ie w s , and a lte rs  
p ro g ra m s  to in c rea s e  op era tin g  e f f ic ie n c y  o r  adapt to  new  requ irem en ts ; m ain ta ins re c o rd s  o f 
p ro g ra m  d eve lopm en t and re v is io n s . (N O T E : W o rk e rs  p e r fo rm in g  both sys tem s an a lys is  and p r o ­
gram in g  should be c la s s if ie d  as sys tem s ana lysts i f  th is  is  the sk ill used to  d e te rm in e  th e ir  pay .)

D oes not include em p lo yees  p r im a r i ly  re sp on s ib le  fo r  the m anagem ent o r  su p erv is ion  o f 
o th er e le c tro n ic  data p ro c e s s in g  em p lo y e e s , o r  p ro g ra m e rs  p r im a r i ly  con cern ed  w ith s c ien tific  
and/or en g in ee r in g  p rob lem s .

F o r  w age study pu rp oses , p ro g ra m e rs  a re  c la s s if ie d  as fo llow s :

C la ss  A . W orks independen tly  o r  under only gen e ra l d ire c t io n  on com p lex  p rob lem s  which 
r e q u ire  com peten ce  in a ll phases o f p ro g ra m in g  concepts and p ra c t ic e s . W ork ing  from  d ia ­
g ram s and charts  which id en tify  the nature o f  d e s ire d  re su lts , m a jo r  p ro c e s s in g  steps to be 
a ccom p lish ed , and the re la tion sh ip s  betw een  va r iou s  steps o f the p rob lem  so lv in g  routine; 
plans the fu ll range  o f  p ro g ra m in g  actions needed to  e f f ic ie n t ly  u tiliz e  the com pu ter system  
in a ch iev in g  d e s ire d  end products .

A t th is  le v e l ,  p ro g ra m in g  is  d iff ic u lt  because com pu ter equipm ent m ust be o rga n ized  to 
p roduce s e v e ra l in te r r e la te d  but d iv e r s e  products from  num erous and d iv e r s e  data e lem en ts . 
A  w ide v a r ie ty  and ex ten s iv e  num ber o f in tern a l p ro c e s s in g  actions m ust occu r. Th is  re q u ires  
such actions as deve lopm en t o f com m on  opera tion s  which can be reu sed , estab lish m en t o f 
lin kage  poin ts b etw een  o p e ra tion s , ad justm ents to data when p ro g ram  req u irem en ts  exceed  
com pu ter s to ra ge  cap ac ity , and substantia l m an ipu lation  and resequ enc ing  o f data e lem en ts  
to fo rm  a h igh ly  in teg ra ted  p ro g ra m .

M ay  p ro v id e  functional d ire c t io n  to  lo w e r  le v e l  p ro g ra m e rs  who a re  ass ign ed  to a ss is t.

C la ss  B . W orks independen tly  o r  under on ly  g en e ra l d ire c tio n  on r e la t iv e ly  s im p le  
p ro g ra m s , o r  on s im p le  segm en ts  o f  com p lex  p ro g ra m s . P ro g ra m s  (o r  segm en ts ) usually  
p ro c e s s  in fo rm a tion  to produce data in two o r  th ree  v a r ie d  sequences o r  fo rm a ts . R eports  
and lis t in g s  a re  p roduced  by re fin in g , adapting, a r ra y in g , o r  m aking m in o r  add itions to o r 
d e le tion s  fro m  input data which a r e  re a d ily  a va ila b le . W h ile  num erous re c o rd s  m ay  be 
p ro c e s s ed , the data have been re fin ed  in p r io r  actions so that the a ccu racy  and sequencing 
o f data can be te s ted  by using a few  rou tine checks. T y p ic a lly ,  the p ro g ram  dea ls  with 
rou tine re c o rd -k e ep in g  type op e ra tion s .

OR

W orks on com p le x  p ro g ra m s  (as d e s c r ib ed  fo r  c la ss  A ) under c lo se  d ire c t io n  o f a h igher 
le v e l  p ro g ra m e r  o r  s u p e rv is o r . M ay  a s s is t h igh er le v e l  p ro g ra m e r  by independen tly  p e r ­
fo rm in g  le s s  d iff ic u lt  tasks a ss ign ed , and p e r fo rm in g  m o re  d iff icu lt  tasks under fa ir ly  c lo se  
d ire c tio n .

M ay guide o r  in s tru c t lo w e r  le v e l  p ro g ra m e rs .

C la ss  C . M akes p ra c t ic a l app lica tions  o f p ro g ra m in g  p ra c tic es  and concepts usually 
lea rn ed  in fo rm a l tra in in g  co u rs e s . A ss ign m en ts  a re  d es igned  to d eve lop  com peten ce  in the 
app lica tion  o f  standard p ro ced u res  to  routine p rob lem s . R e c e iv e s  c lo se  su p erv is ion  on new 
a sp ec ts  o f  ass ign m en ts ; and w ork  is  r e v iew ed  to v e r i fy  its  a ccu racy  and con form an ce with 
re q u ired  p ro ced u res .

C O M P U T E R  S YS TE M S  A N A L Y S T ,  BUSINESS

A n a ly ze s  business p rob lem s to  fo rm u la te  p ro ced u res  fo r  so lv in g  them  by use o f e le c tro n ic  
data p ro c e s s in g  equ ipm ent. D eve lops  a com p le te  d e sc r ip tio n  o f a ll sp ec ifica tion s  needed to enable 
p ro g ra m e rs  to  p rep a re  req u ired  d ig ita l com pu ter p ro g ra m s . W ork in vo lves  m ost o f the fo llo w in g : 
A n a ly zes  su b jec t-m a tte r  opera tion s  to be autom ated and id en tifie s  conditions and c r i t e r ia  requ ired  
to  a ch ieve  s a t is fa c to ry  re su lts ; s p e c if ie s  num ber and types  o f r e c o rd s , f i le s ,  and docum ents to 
be used; ou tlin es actions to be p e r fo rm ed  by personnel and com pu ters in su ffic ien t deta il fo r 
p resen ta tion  to  m anagem en t and fo r  p ro g ra m in g  (ty p ic a lly  th is in vo lves  p rep a ra tion  o f w ork  and 
data flo w  ch a rts ); coo rd in a tes  the deve lopm en t o f te s t p rob lem s and p a rtic ip a tes  in tr ia l runs o f 
new  and r e v is e d  sys tem s ; and recom m en ds  equ ipm ent changes to obtain m o re  e f fe c t iv e  o v e ra ll 
op era tion s . (N O T E : W o rk e rs  p e r fo rm in g  both sys tem s an a lys is  and p rogram in g  should be c la s ­
s if ie d  as sys tem s ana lysts i f  th is is  the sk ill used to  d e te rm in e  th e ir  pay.)

D oes not include em p lo yees  p r im a r i ly  resp on s ib le  fo r  the m anagem ent o r  su perv is ion  
o f  o th er e le c tro n ic  data p ro c e s s in g  em p lo y e e s , o r  sys tem s analysts p r im a r i ly  concerned  with 
s c ien t if ic  o r  en g in eer in g  p rob lem s .

F o r  w age study pu rposes , sys tem s analysts a re  c la s s if ie d  as fo llow s :

C la ss  A . W orks independen tly  o r  under on ly  g en era l d ire c tion  on com p lex  p rob lem s in- 
v o lv in g  a ll phases o f  system s a n a lys is . P ro b lem s  a re  com p lex  because o f  d iv e r s e  sou rces  o f 
input data and m u ltip le -u s e  req u irem en ts  o f  output data. (F o r  exam p le , d eve lop s  an in tegra ted  
p roduction  schedu ling, in ven to ry  c on tro l, cost a n a lys is , and sa les  ana lys is  r e c o rd  in which

C O M P U T E R  SYSTE M S  A N A L Y S T ,  BUSINESS— Continued

e v e ry  item  o f each type is  au tom atica lly  p ro c e s s ed  through the fu ll sys tem  o f  r e co rcd  and 
app rop ria te  fo llow u p  actions a re  in itia ted  by the com puter.) C on fe rs  w ith  p erson s concerned  to  
d e te rm in e  the data p ro c e s s in g  p rob lem s  and ad v is es  su b je c t-m a tte r  p erson n e l on the im p lic a ­
tions o f new o r  re v is e d  sys tem s o f data p ro c e s s in g  op era tion s . M akes recom m en da tion s , i f  
needed, fo r  app rova l o f m a jo r  sys tem s in s ta lla tion s  o r  changes and fo r  ob ta in ing equipm ent.

M ay p ro v id e  functional d ire c t io n  to  lo w e r  le v e l  system s ana lysts who a re  ass ign ed  to  
a s s is t.

C la ss  B . W orks independently  o r  under on ly  g en e ra l d ire c t io n  on p rob lem s  that a re  
r e la t iv e ly  u ncom p lica ted  to  an a lyze , plan, p ro g ra m , and op e ra te . P ro b lem s  a re  o f l im ited  
c om p lex ity  because sou rces  o f  input data a re  hom ogeneous and the output data a re  c lo s e ly  
re la ted . (F o r  exam p le , d eve lop s  sys tem s fo r  m a in ta in ing  d ep os ito r  accounts in a bank, 
m ain ta in ing  accounts re c e iv a b le  in a r e ta il estab lish m en t, o r  m a in ta in ing  in ven to ry  accounts 
in a m anu factu ring o r  w h o lesa le  es tab lish m en t.) C on fe rs  w ith  person s  con cern ed  to  de te rm in e  
the data p ro c e s s in g  p rob lem s and a d v ises  su b jec t-m a tte r  person n el on the im p lica tion s  o f the 
data p ro c e s s in g  sys tem s to  be app lied .

OR

W orks on a segm en t o f a com p lex  data p ro c e s s in g  schem e o r  sys tem , as d esc r ib ed  fo r  
c la ss  A . W orks independen tly  on rou tine ass ignm en ts  and r e c e iv e s  in s tru c tion  and guidance 
on com p lex  a ss ign m en ts . W ork is  r e v iew ed  fo r  a ccu racy  o f  judgm ent, com p lian ce  w ith in ­
s tru ction s , and to in su re  p ro p e r  a lin em en t w ith  the o v e r a l l  sys tem .

C la ss  C. W orks under im m ed ia te  su p erv is ion , c a r ry in g  out ana lyses  as ass igned , usually  
o f a s in g le  a c t iv ity . A ss ign m en ts  a re  d es igned  to d eve lop  and expand p ra c t ic a l ex p er ien ce  
in the app lica tion  o f p ro ced u res  and sk ills  req u ired  fo r  sys tem s an a lys is  w ork . F o r  exam p le , 
m ay  a s s is t a h igh er le v e l  sys tem s ana lyst by p rep a r in g  the d e ta iled  sp ec ifica tion s  req u ired  
by p ro g ra m e rs  from  in fo rm a tion  deve loped  by the h igh er le v e l  ana lyst.

D R A F T S M A N

C lass  A . P lans the graph ic  p resen ta tion  o f com p lex  item s having d is t in c tiv e  des ign  
fea tu res  that d i f fe r  s ign ific a n tly  fro m  estab lish ed  d ra ftin g  p reced en ts . W orks in  c lo s e  sup­
po rt w ith the des ign  o r ig in a to r ,  and m ay  recom m en d  m in o r  des ign  changes. A n a ly zes  the 
e ffe c t  o f each change on the d e ta ils  o f  fo rm , function , and pos ition a l re la tion sh ip s  o f  c o m ­
ponents and p a rts . W orks w ith a m in im um  o f s u p e rv is o ry  a ss is ta n ce . C om p leted  w ork  is 
re v iew ed  by d es ign  o r ig in a to r  fo r  con s is ten cy  w ith  p r io r  en g in ee r in g  d e te rm in a tion s . May 
e ith e r  p rep a re  d raw in gs , o r  d ire c t  th e ir  p rep a ra tion  by lo w e r  le v e l  d ra ftsm en .

C la ss  B . P e r fo rm s  nonroutine and com p lex  d ra ftin g  ass ign m en ts  that re q u ire  the a p p li­
ca tion  o f  m o s t  o f the s tandard ized  draw ing techn iques r e g u la r ly  used. Duties ty p ic a lly  in ­
v o lv e  such w ork  as: P r e p a re s  w ork ing  d raw ings  o f su bassem b lies  w ith  ir r e g u la r  shapes,
m u ltip le  functions, and p re c is e  position a l re la tion sh ip s  betw een  com ponen ts; p rep a res  a r c h i­
te c tu ra l d raw in gs  fo r  con stru ction  o f  a bu ild ing includ ing d e ta il d raw ings  o f  foundations, w all 
s e c tion s , f lo o r  p lans, and ro o f. U ses accep ted  fo rm u la s  and m anuals in m aking n ec e s sa ry  
com putations to  d e te rm in e  quantities o f  m a te r ia ls  to be used, load  c a p a c it ie s , s trengths , 
s t r e s s e s , e tc . R e c e iv e s  in it ia l in s tru c tion s , r eq u irem en ts , and ad v ice  fro m  su p erv iso r . 
C om p leted  w ork  is  checked  fo r  tech n ica l adequacy.

C lass  C . P r e p a re s  d e ta il d raw ings  o f s in g le  units o r  pa rts  fo r  en g in eer in g , construction , 
m anu facturing, o r  r e p a ir  pu rposes . T yp es  o f d raw ings  p rep a red  include is o m e tr ic  p ro je c tion s  
(d ep ic tin g  th ree  d im ensions in accu ra te  s c a le ) and sec tion a l v iew s  to c la r i fy  p os ition ing  o f 
com ponents and convey  needed in fo rm a tion . C on so lida tes  d e ta ils  from  a num ber o f  sou rces  
and adjusts o r  tran sp oses  s ca le  as requ ired . Suggested m ethods o f  approach , app licab le  
p reced en ts , and adv ice  on sou rce  m a te r ia ls  a re  g iven  w ith in it ia l a ss ign m en ts . Instructions 
a re  le s s  com p le te  when ass ignm en ts  re cu r. W ork m ay  be spo t-ch eck ed  during p ro g re s s .

D R A F T S M A N -T R A C E R

C op ies  plans and d raw ings  p rep a red  by oth ers  by p lac in g  tra c in g  cloth  o r  paper o v e r  
d raw in gs  and tra c in g  w ith  pen o r  p en c il. (D oes not include tra c in g  lim ited  to  plans p r im a r ily  
con s is tin g  o f s tra igh t lin es  and a la r g e  sca le  not req u ir in g  c lo s e  d e lin ea tion .)

AND /O R

P re p a re s  s im p le  o r  r e p e t it iv e  d raw in gs  o f e a s ily  v isu a liz ed  item s . W ork  is  c lo s e ly  su p erv ised  
during p ro g re s s .

E L E C T R O N IC  T E C H N IC IA N

W orks on va riou s types  o f e le c tro n ic  equ ipm ent o r  sys tem s  by p e r fo rm in g  one o r  m o re  
o f the fo llow in g  op era tion s : M od ify in g , in s ta llin g , re p a ir in g , and overh au lin g . Th ese  opera tion s  
re q u ire  the p e r fo rm a n ce  o f m ost o r  a ll o f  the fo llo w in g  tasks: A ssem b lin g , tes tin g , ad justing,
ca lib ra tin g , tuning, and a lin ing .

W ork  is  n on rep e titive  and re q u ire s  a know ledge o f  the th eo ry  and p ra c t ic e  o f e le c tro n ic s  
p erta in in g  to the use o f  g en e ra l and s p e c ia liz ed  e le c tro n ic  tes t equ ipm ent; trou b le  ana lys is ; and 
the opera tion , re la t ion sh ip , and a lin em en t o f e le c tro n ic  s y s tem s , su bsystem s, and c ircu its  having 
a v a r ie ty  o f  com ponent pa rts .
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E L E C T R O N IC  T E C H N IC IA N — Continued

E le c tro n ic  equ ipm ent o r  sys tem s w ork ed  on ty p ic a lly  include one o r  m o re  o f the fo llo w in g : 
G round, v e h ic le ,  o r  a irb o rn e  rad io  com m un ica tions s y s tem s , r e la y  s y s tem s , n av iga tion  a ids ; 
a irb o rn e  o r  ground rad a r sys tem s; rad io  and te le v is io n  tran sm itt in g  o r  re co rd in g  sys tem s ; e le c ­
tro n ic  com pu ters ; m is s i le  and sp a cec ra ft  gu idance and c o n tro l s ys tem s; in d u s tr ia l and m ed ica l 
m easu rin g , ind ica tin g  and con tro llin g  d e v ic e s ; etc .

(E xc lu de production  a s s em b le rs  and t e s te r s ,  c ra ftsm en , d ra ftsm en , d e s ig n e rs , en g in ee rs , 
and rep a irm en  o f such standard e le c tro n ic  equ ipm ent as o f f ic e  m ach ines , rad io  and te le v is io n  
r e c e iv in g  s e ts . )

N U R SE , IN D U S T R IA L  (R e g is te r e d )

A  r e g is te r e d  nu rse  who g iv e s  nu rsing  s e r v ic e  under g en e ra l m ed ic a l d ire c tion  to  i l l  o r 
in ju red  em p lo yees  o r  o th er person s  who b ecom e i l l  o r  su ffe r  an acc iden t on the p rem is e s  o f a 
fa c to ry  o r  o th er es tab lish m en t. D uties in vo lv e  a com bination  o f the fo llo w in g ; G iv in g  f i r s t  aid 
to  the i l l  o r  in ju red ; attending to  subsequent d ress in g  o f e m p lo y e e s ' in ju r ie s ; keep ing re co rd s  
o f patients tre a ted ; p rep a r in g  acciden t rep o rts  fo r  com pensation  o r  o th er pu rposes; a ss is tin g  in 
p h ys ica l exam inations  and health  eva luations o f app licants and em p lo yees ; and planning and c a r r y ­
ing out p ro g ra m s  in vo lv in g  health  education , acc iden t p reven tion , eva luation  o f plant en v iron m en t, 
o r  o th er a c t iv it ie s  a ffe c t in g  the hea lth , w e lfa r e ,  and sa fe ty  o f a l l  p erson n e l. N u rs ing  su p e rv iso rs  
o r  head nu rses  in estab lish m en ts  em p loy in g  m o re  than one nurse a re  excluded .

M A IN T E N A N C E  A N D  P O W E R P L A N T

C A R P E N T E R , M A IN T E N A N C E

P e r fo rm s  the ca rp en try  duties n e c e s s a ry  to  con stru ct and m ainta in  in good r e p a ir  bu ild ­
ing w oodw ork  and equ ipm ent such as b ins, c r ib s , cou n ters , benches, p a rtit ion s , d o o rs , f lo o r s ,  
s ta irs , ca s in gs , and t r im  m ade o f w ood  in an estab lish m en t. W ork  in vo lv es  m ost o f the fo llo w in g : 
P lann ing and la y in g  out o f w ork  fr o m  b lu ep rin ts , d raw in gs , m o d e ls , o r  v e rb a l in s tru c tion s ; using a 
v a r ie ty  o f  c a rp en te r 's  handtoo ls , p o rtab le  p ow er to o ls , and standard  m easu rin g  in stru m en ts ; m ak ­
ing standard shop com putations re la t in g  to  d im ensions o f w ork ; and se le c tin g  m a te r ia ls  n e c e s sa ry  
fo r  the w ork . In g en e ra l, the w ork  o f the m ain tenance ca rp en te r  re q u ire s  rounded tra in in g  and 
e x p e r ien ce  usually acqu ired  through a fo rm a l app ren ticesh ip  o r  equ iva len t tra in in g  and e x p e r ien ce .

E L E C T R IC IA N , M A IN T E N A N C E

P e r fo rm s  a v a r ie ty  o f e le c t r ic a l  tra d e  functions such as the in s ta lla tion , m a in tenance, o r 
r e p a ir  o f equipm ent fo r  the gen era tion , d is tr ib u tion , o r u tiliza tion  o f e le c t r ic  en ergy  in an e s ta b ­
lish m en t. W ork  in vo lv es  m ost o f  the fo llo w in g : In s ta llin g  o r  rep a ir in g  any o f a v a r ie ty  o f e le c ­
t r ic a l  equ ipm ent such as g en e ra to rs , t r a n s fo rm e rs , sw itch boards , c o n tro lle r s ,  c ir c u it  b rea k e rs , 
m o to rs , heating un its, conduit s y s tem s , o r  o th er tra n sm iss ion  equ ipm ent; w ork in g  fro m  b lu e­
p r in ts , d raw in gs , layou ts, o r o th er sp e c ifica tio n s ; lo ca tin g  and d iagnosing  trou b le  in the e le c t r ic a l  
s ys tem  o r  equ ipm ent; w ork in g  standard com putations re la t in g  to  load  req u irem en ts  o f w ir in g  o r 
e le c t r ic a l  equ ipm ent; and using a v a r ie ty  o f e le c tr ic ia n 's  handtools and m easu rin g  and tes tin g  
instrum en ts . In  g e n e ra l, the w ork  o f the m ain tenance e le c tr ic ia n  req u ires  rounded tra in in g  and 
e x p e r ien ce  usually  acqu ired  through a fo rm a l app ren ticesh ip  o r equ iva len t tra in in g  and e x p e r ien ce .

E N G IN E E R , S T A T IO N A R Y

O pera tes  and m ain ta ins and m ay  a lso  su p e rv is e  the opera tion  o f s ta tion ary  engines and 
equipm ent (m ech an ica l o r  e le c t r ic a l )  to supply the estab lish m en t in wh ich  em p loyed  w ith  p ow er, 
heat, r e fr ig e ra t io n , o r  a ir -con d it ion in g . W ork  in vo lv e s : O pera tin g  and m ain ta in ing  equ ipm ent
such as s team  eng in es , a ir  c o m p re s s o rs , g en e ra to rs , m o to rs , tu rb in es , ven tila tin g  and r e f r i g ­
e ra tin g  equ ipm ent, s team  b o ile r s  and b o i le r - fe d  w a te r  pum ps; m aking equ ipm ent r e p a irs ;  and 
keep ing  a re c o rd  o f op era tion  o f m ach in ery , tem p era tu re , and fu e l consum ption . M ay a lso  su­
p e rv is e  th ese  opera tion s . Head o r ch ie f en g in eers  in estab lish m en ts  em p loy in g  m o re  than one 
en g in eer a re  exc lu ded .

F IR E M A N , S T A T IO N A R Y  B O IL E R

F ir e s  sta tion ary  b o ile rs  to  fu rn ish  the estab lish m en t in wh ich  em p loyed  w ith  heat, p ow er, 
o r  steam . F eed s  fu e ls  to  f i r e  by hand o r  op era tes  a m ech an ica l s toker, gas , o r  o il  bu rner; and 
checks w a te r  and sa fe ty  v a lv e s .  M ay c lean , o il ,  o r  a s s is t in  rep a ir in g  b o ile r ro o m  equ ipm ent.

H E L P E R , M A IN T E N A N C E  TR A D E S

A s s is ts  one o r  m o re  w o rk e rs  in the sk illed  m ain tenance tra d e s , by p e r fo rm in g  sp e c ific  
o r  g en e ra l duties o f le s s e r  s k il l ,  such as keep ing  a w o rk e r  supplied  w ith  m a te r ia ls  and to o ls ; 
c lean ing  w ork in g  a rea , m ach ine, and equ ipm ent; a ss is t in g  jou rneym an  by hold ing m a te r ia ls  o r 
to o ls ; and p e r fo rm in g  o ther unsk illed  tasks as d ire c ted  by jou rneym an . Th e kind o f w ork  the 
h e lp e r  is  p e rm itted  to  p e r fo rm  v a r ie s  fro m  trad e  to  tra d e : In som e trades  the h e lp e r  is  con fined 
to  supply ing, l ift in g , and holding m a te r ia ls  and to o ls , and c lean ing  w ork ing  a rea s ; and in o thers 
he is  p e rm itted  to  p e r fo rm  sp e c ia liz ed  m ach ine op era tion s , o r parts o f a tra d e  that a re  a lso  
p e r fo rm e d  by w o rk e rs  on a fu ll- t im e  b as is .

M A C H IN E -T O O L  O P E R A T O R , T O O LR O O M

S p ec ia liz e s  in the opera tion  o f one o r m o re  types o f m ach ine too ls , such as j ig  b o re r s ,  
c y lin d r ic a l o r  su rface  g r in d e rs , engine la th es , o r  m illin g  m ach ines, in the construction  o f 
m ach in e-sh op  to o ls , ga ges , j ig s ,  f ix tu re s , o r d ies . W ork  in vo lv es  m ost o f the fo llo w in g : P lann ing 
and p e r fo rm in g  d iff icu lt  m ach in ing opera tion s ; p ro cess in g  item s  requ ir in g  com p lica ted  setups o r 
a h igh d e g re e  o f  a ccu racy ; using a v a r ie ty  o f p re c is io n  m easu rin g  in strum en ts ; s e le c t in g  feed s , 
sp eeds , to o lin g , and opera tion  sequence; and m aking n e c e s sa ry  ad justm ents during opera tion  
to  a ch ieve  re q u is ite  to le ra n ces  o r d im en sion s. M ay be req u ired  to  re c o gn ize  when to o ls  need 
d re s s in g , to  d re s s  to o ls , and to s e le c t  p rop e r  coo lan ts and cutting and lu b rica tin g  o ils .  F o r  
c ro s s - in d u s try  w age study p u rposes , m a ch in e -to o l o p e ra to rs , to o lro o m , in to o l and d ie jobb ing 
shops a r e  excluded  fro m  th is c la s s if ic a t io n .

M A C H IN IS T , M A IN T E N A N C E

P rod u ces  rep la cem en t parts  and new  parts  in m ak ing r ep a irs  o f  m e ta l parts  o f m ech an ica l 
equ ipm ent op era ted  in an estab lish m en t. W ork  in vo lv es  m ost o f the fo llo w in g : In te rp re tin g  w ritten  
in stru ction s  and sp e c ific a tio n s ; p lanning and la y in g  out o f  w ork ; using a v a r ie ty  o f m a ch in is t 's  
handtools and p re c is io n  m easu rin g  in stru m en ts ; setting  up and opera tin g  standard  m ach ine to o ls ; 
shaping o f m e ta l parts  to  c lo s e  to le ra n ce s ; m aking standard shop com putations re la t in g  to  d im en ­
sions o f w o rk , to o lin g , fe ed s , and speeds o f m ach in ing; know ledge o f the w ork in g  p ro p e r t ie s  o f 
the com m on  m e ta ls ; s e le c tin g  standard m a te r ia ls ,  p a rts , and equ ipm ent re q u ired  fo r  h is  w ork ; 
and fitt in g  and a ssem b lin g  parts  into m ech an ica l equ ipm ent. In g e n e ra l, the m a ch in is t 's  w ork  
n o rm a lly  re q u ire s  a rounded tra in in g  in m ach ine-shop  p ra c t ic e  usually  a cqu ired  through a fo rm a l 
app ren ticesh ip  o r  equ iva len t tra in in g  and exp e r ien ce .

M E C H A N IC , A U T O M O T IV E  (M a in tenance )

R ep a irs  au tom ob iles , buses, m o to r tru ck s , and t ra c to r s  o f an es tab lishm en t. W ork  in ­
v o lv e s  m ost o f the fo llo w in g : Exam in ing au tom otive equ ipm ent to  d iagnose  sou rce  o f  trou b le ; d is ­
a ssem b lin g  equ ipm ent and p e r fo rm in g  r ep a irs  that in vo lv e  the use o f such handtools as w ren ch es , 
g a g es , d r i l ls ,  o r  s p e c ia liz e d  equ ipm ent in d isa ssem b lin g  o r  fittin g  p a rts ; rep la c in g  b roken  o r 
d e fe c t iv e  pa rts  fr o m  stock; g rin d in g  and ad justing v a lv e s ; rea s s em b lin g  and in s ta llin g  the va r iou s  
a ssem b lie s  in the v e h ic le  and m aking n e c e s s a ry  ad justm ents; and a lin ing  w h ee ls , ad justing b rakes 
and ligh ts , o r  tigh ten ing  body bo lts . In g en e ra l, the w o rk  o f the au tom otive  m echan ic  re q u ires  
rounded tra in in g  and exp e r ien c e  usually  acqu ired  through a fo rm a l ap p ren ticesh ip  or equ iva len t 
tra in in g  and ex p e r ien c e .

T h is  c la s s if ic a t io n  does not include m ech an ics  who r ep a ir  cu s to m e rs ' v eh ic le s  in auto­
m ob ile  r e p a ir  shops.

M E C H A N IC , M A IN T E N A N C E

R ep a irs  m a ch in e ry  o r  m ech an ica l equ ipm ent o f an es tab lishm en t. W ork  in vo lv es  m ost 
o f the fo llo w in g : E xam in ing m ach ines and m ech an ica l equ ipm ent to  d iagnose  sou rce  o f trou b le ;
d ism an tlin g  o r  p a r t ly  d ism an tlin g  m ach ines and p e r fo rm in g  r ep a irs  that m a in ly  in vo lve  the use 
o f handtools in s c rap in g  and fitt in g  p a rts ; rep la c in g  broken  o r  d e fe c t iv e  p a rts  w ith  item s  obtained 
fro m  stock ; o rd e r in g  the production  o f a rep la cem en t pa rt by a m ach ine shop o r sending o f  the 
m ach ine to  a m ach ine shop fo r  m a jo r  re p a irs ; p rep a rin g  w ritten  sp e c ifica tion s  fo r  m a jo r  rep a irs  
o r  fo r  the production  o f parts  o rd e red  fr o m  m ach ine shop; rea ssem b lin g  m ach in es ; and m aking 
a ll n e c e s s a ry  ad justm ents fo r  op era tion . In g en e ra l, the w ork  o f a m ain tenance m echan ic  req u ires  
rounded tra in in g  and e x p e r ien c e  usually  acqu ired  through a fo rm a l ap p ren ticesh ip  o r equ iva len t 
tra in in g  and exp e r ien c e . Excluded  fr o m  th is  c la s s if ic a t io n  a re  w o rk e rs  w hose p r im a ry  duties 
in vo lv e  settin g  up o r ad justing m ach ines .

M IL L W R IG H T

In s ta lls  new  m ach ines  o r  h eavy  equ ipm ent, and d ism an tles  and in s ta lls  m ach ines o r  heavy 
equ ipm ent when changes in the plant layou t a re  requ ired . W o rk  in vo lv e s  m ost o f the, fo llo w in g : 
P lann ing and lay in g  out o f the w ork ; in te rp re tin g  b lu ep rin ts  o r o ther sp ec ifica tion s ; using a v a r ie ty  
o f handtools and r ig g in g ; m aking standard shop com putations re la t in g  to  s t r e s s e s , strength  o f 
m a te r ia ls ,  and cen ters  o f g ra v ity ;  a lin ing  and ba lancing  o f equ ipm ent; se le c tin g  standard to o ls , 
equ ipm ent, and parts  to be used; and in s ta llin g  and m ain ta in ing  in good  o rd e r  p ow er tra n sm iss ion  
equ ipm ent such as d r iv e s  and speed  red u ce rs . In g en e ra l, the m il lw r ig h t 's  w ork  n o rm a lly  req u ires  
a rounded tra in in g  and exp e r ien c e  in the trad e  acqu ired  through a fo rm a l appren ticesh ip  or 
equ iva len t tra in in g  and e x p e r ien c e .

P A IN T E R , M A IN T E N A N C E

Pa in ts and red e co ra te s  w a lls ,  w oodw ork , and fix tu res  o f an es tab lishm en t. W ork  in vo lv es  
the fo llo w in g : K now ledge  o f su r fa ce  p e cu lia r it ie s  and types  o f paint requ ired  fo r  d iffe ren t a p p lic a ­
tion s ; p rep a rin g  su r fa ce  fo r  painting by rem ov in g  o ld  fin ish  o r by p lacing  putty o r  f i l l e r  in na il
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P A IN T E R , M A IN T E N A N C E — Continued

ho les  and in te r s t ic e s ;  and app ly ing  paint w ith sp ray  gun o r  brush . M ay m ix  c o lo r s ,  o i ls ,  white 
lead , and o th er pain t in g red ien ts  to  ob ta in  p ro p e r  c o lo r  o r  con s is ten cy . In g en e ra l, the w ork  o f the 
m ain tenance p a in te r  re q u ire s  rounded tra in in g  and e x p e r ien c e  u sua lly  a cqu ired  through a fo rm a l 
ap p ren ticesh ip  o r  equ iva len t tra in in g  and ex p e r ien c e .

P IP E F IT T E R ,  M A IN T E N A N C E

In s ta lls  o r  r e p a irs  w a te r , steam , gas , o r  o th er typ es  o f p ipe and p ip e fitt in gs  in an 
es tab lish m en t. W ork  in vo lv e s  m os t o f  the fo llo w in g : Lay in g  out o f w ork  and m easu rin g  to lo ca te
p os ition  o f p ipe  fro m  draw ings  o r  o th er w r itten  sp e c ifica tio n s ; cutting va r iou s  s iz e s  o f p ipe to 
c o r r e c t  lengths w ith  ch is e l and h am m er o r  o x ya ce ty len e  to rch  o r  p ip e-cu ttin g  m ach in es ; th read ing  
p ipe  w ith  stocks and d ie s ; bending p ipe by h an d -d riven  o r  p o w e r -d r iv e n  m ach in es ; a ssem b lin g  
p ipe  w ith  coup lings and fasten in g  p ipe to  h an gers ; m ak ing standard shop com putations re la t in g  to 
p r e s s u re s , f lo w , and s iz e  o f p ipe req u ired ; and m ak ing standard tes ts  to d e te rm in e  w hether f in ­
ish ed  p ipes m ee t  s p e c if ic a t io n s . In g en e ra l, the w ork  o f the m ain tenance p ip e fit te r  re q u ire s  
rounded tra in in g  and e x p e r ien c e  u sua lly  a cqu ired  through a fo rm a l app ren ticesh ip  o r  equ iva len t 
tra in in g  and e x p e r ien c e . W o rk e rs  p r im a r i ly  engaged  in in s ta llin g  and rep a ir in g  bu ild ing san itation  
o r  heating sys tem s a re  exc lu ded .

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E

F a b r ic a te s ,  in s ta lls , and m ain ta in s in good re p a ir  the sh ee t-m e ta l equ ipm ent and fix tu res  
(such as m ach ine  guards, g re a s e  pans, sh e lv e s , lo c k e rs ,  tanks, v en t ila to rs , chutes, ducts, m e ta l 
ro o fin g ) o f an es tab lish m en t. W ork  in vo lv e s  m os t o f the fo llo w in g : P lann ing and la y in g  out a ll
types o f  sh ee t-m e ta l m ain tenance w ork  fro m  b lu ep rin ts , m o d e ls , o r  o th er sp e c ifica tio n s ; setting

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E — Continued

up and opera tin g  a ll a va ila b le  typ es  o f  sh ee t-m e ta l w ork in g  m ach in es ; using a v a r ie ty  o f  handtools 
in  cutting, bending, fo rm in g , shaping, f it t in g , and assem b lin g ; and in s ta llin g  sh ee t-m e ta l a r t ic le s  
as re q u ired . In g en e ra l, the w ork  o f  the m ain tenance sh ee t-m e ta l w o rk e r  re q u ire s  rounded 
tra in in g  and exp e r ien c e  u sua lly  a cqu ired  through a fo rm a l ap p ren ticesh ip  o r  equ iva len t tra in in g
and e xp e r ien ce .

T O O L  A N D  DIE M A K E R

(D ie  m aker; j i g  m a k er ; to o l m a k er ; f ix tu re  m ak er; gage m a k e r )

C onstru cts  and r e p a irs  m ach in e-sh op  to o ls ,  ga g es , j ig s , ’ f ix tu res  o r  d ies  fo r  fo rg in g s , 
punching, and o th er m e ta l- fo rm in g  w o rk . W ork  in vo lv e s  m os t o f the fo llo w in g : P lann ing and
la y in g  out o f w ork  from  m o d e ls , b lu ep rin ts , d raw in gs , o r  o th er o ra l and w r itten  sp ec ifica tion s ; 
using a v a r ie ty  o f  to o l and d ie  m a k e r 's  handtools and p re c is io n  m easu rin g  in stru m en ts ; u n der­
standing o f  the w ork in g  p ro p e r t ie s  o f com m on  m eta ls  and a llo y s ; se ttin g  up and op era tin g  o f 
m ach ine to o ls  and re la ted  equ ipm ent; m ak ing n e c e s sa ry  shop com putations re la t in g  to  d im ensions 
o f w ork , speeds , fe ed s , and to o lin g  o f m ach in es ; h ea t-tre a t in g  o f  m e ta l p a rts  du ring  fab r ica tion  
as w e ll as o f fin ish ed  to o ls  and d ies  to  a ch ieve  re q u ired  qu a lit ie s ; w ork in g  to  c lo s e  to le ra n ce s ; 
fit t in g  and a ssem b lin g  o f  pa rts  to  p r e s c r ib e d  to le ra n ce s  and a llow an ces ; and se le c tin g  app rop ria te  
m a te r ia ls ,  to o ls , and p ro c e s s e s . In g en e ra l, the to o l and d ie  m a k e r 's  w ork  re q u ire s  a rounded 
tra in in g  in  m ach in e-sh op  and to o lro o m  p ra c t ic e  u sua lly  a cqu ired  through a fo rm a l ap p ren ticesh ip  
o r  equ iva len t tra in in g  and exp e r ien c e .

F o r  c ro s s - in d u s try  w age study pu rposes , too l and d ie  m a k e rs  in  to o l and d ie jobb ing 
shops a re  excluded  fro m  th is  c la s s if ic a t io n .

C U S T O D IA L  A N D  M A T E R IA L  M O V E M E N T

G U ARD  A N D  W A T C H M A N

G u ard . P e r fo rm s  rou tine p o lic e  du ties, e ith e r  at fix ed  post o r  on tou r, m a in ta in ing  o rd e r , 
using a rm s  o r  fo r c e  w h ere  n e c e s sa ry . Includes ga tem en  who a re  stationed at gate and check 
on id en tity  o f em p lo y ees  and o th er person s  e n te r in g .

W atchm an . M akes rounds o f  p r e m is e s  p e r io d ic a l ly  in p ro tec tin g  p ro p e r ty  aga inst f i r e ,  
th eft, and i l le g a l en try .

J A N IT O R , P O R T E R , OR C L E A N E R

(S w eep er; charw om an ; ja n it r e s s )

C leans and keeps  in  an o r d e r ly  cond ition  fa c to ry  w ork ing  a reas  and w ash room s, o r 
p r e m is e s  o f  an o f f ic e ,  apartm en t house, o r  c o m m e rc ia l o r  o th er es tab lishm en t. Duties in vo lve  
a com b ination  o f  the fo llo w in g ; Sw eep ing , m opping o r  scrubb ing, and po lish ing  f lo o r s ;  rem ov in g  
ch ips, trash , and o th er re fu s e ; dusting equ ipm ent, fu rn itu re , o r  fix tu res ; p o lish in g  m e ta l f ix ­
tu res  o r  tr im m in g s ; p ro v id in g  supp lies and m in o r  m ain tenance s e r v ic e s ;  and c lean in g  la v a to r ie s ,  
sh ow ers , and re s tro o m s . W o rk e rs  who s p e c ia liz e  in w indow  w ash ing a re  exc lu d ed .

L A B O R E R , M A T E R IA L  H A N D L IN G

(L o a d e r  and u n loader; hand ler and s tacker; sh e lv e r ; tru ck e r ; stockm an o r  stock  h e lp e r ; 
w arehousem an  o r  w arehou se h e lp e r )

A  w o rk e r  em p loyed  in  a w areh ou se, m anu factu ring p lant, s to re , o r  o th er estab lish m en t 
w hose du ties in vo lv e  one o r  m o re  o f  the fo llo w in g : Load ing  and unloading va r iou s  m a te r ia ls  and
m erch an d ise  on o r  fro m  fre ig h t  c a rs , tru ck s , o r  o th er tran sp ortin g  d ev ic es ; unpacking, she lv in g , 
o r  p lac in g  m a te r ia ls  o r  m erch an d ise  in p ro p e r  s to ra ge  lo ca tion ; and tran sp o rtin g  m a te r ia ls  o r  
m erch an d ise  by handtruck, c a r ,  o r  w h ee lb a rrow . Lon gsh orem en , who load and unload ships a re  
ex c lu d ed .

O RD ER  F IL L E R

(O rd e r  p ick e r ; stock  s e le c to r ;  w arehouse stockm an)

F i l ls  sh ipping o r  t r a n s fe r  o rd e rs  fo r  fin ish ed  goods fro m  stored  m erch an d ise  in a c c o rd ­
ance w ith  sp ec ific a tio n s  on sa les  s lip s , cu s to m e rs ' o r d e r s ,  o r  o th er in stru ction s . M ay , in  addition 
to  f i l l in g  o rd e r s  and ind ica tin g  item s  f i l le d  o r  om itted , keep  re c o rd s  o f ou tgoing o rd e rs ,  re q u i­
s ition  add itiona l stock  o r  rep o r t  sh ort supp lies to  s u p e rv is o r , and p e r fo rm  o th er re la ted  du ties.

P A C K E R , S H IP P IN G

P re p a re s  fin ish ed  p roducts fo r  sh ipm ent o r  s to ra ge  by p lacing  them  in  sh ipping con ­
ta in e rs , the sp e c if ic  op era tion s  p e r fo rm e d  being dependent upon the type , s iz e ,  and num ber 
o f  units to  be packed , the type o f con ta in er em p loyed , and m ethod o f sh ipm ent. W ork r e q u ire s  
the p lac in g  o f  item s  in  sh ipping con ta in ers  and m ay in vo lv e  one o r  m o re  o f the fo llo w in g : 
K n ow ledge  o f  va r iou s  item s  o f stock in o rd e r  to  v e r i fy  content; s e lec tion  o f  ap p rop ria te  type

P A C K E R , S H IP P IN G — Continued

and s iz e  o f  con ta in er; in s e r t in g  en c lo su res  in  con ta in er; using e x c e ls io r  o r  o th er m a te r ia l to 
p reven t b reakage  o r  dam age; c lo s in g  and sea lin g  con ta in er; and app ly ing  la b e ls  o r en terin g  
id en tify in g  data on con ta in er. P a ck e rs  who a lso  m ake w ooden  boxes o r  c ra te s  a r e  ex c lu d ed . 

S H IP P IN G  A N D  R E C E IV IN G  C L E R K

P re p a re s  m erch an d ise  fo r  sh ipm ent, o r  r e c e iv e s  and is  re sp o n s ib le  fo r  in com ing sh ip ­
m ents o f m erch a n d ise  o r  o th er m a te r ia ls .  Shipping w ork  in v o lv e s ; A  know ledge o f  sh ipping p ro ­
ced u res , p ra c t ic e s ,  rou tes , a va ila b le  m eans o f tran sp o rta tion , and ra te s ; and p rep a rin g  r e c o rd s  
o f the goods shipped, m ak ing up b il ls  o f lad ing , p ostin g  w e igh t and sh ipping ch a rg es , and keep ing 
a f i l e  o f sh ipping r e c o rd s . M ay  d ir e c t  o r  a s s is t  in  p rep a r in g  the m erch an d ise  fo r  sh ipm ent. 
R e c e iv in g  w ork  in v o lv e s : V e r i fy in g  o r  d ire c t in g  oth ers  in v e r i fy in g  the c o r r e c tn e s s  o f sh ipm ents 
aga in st b ills  o f lad in g , in v o ic e s , o r  o th er re c o rd s ; check ing  fo r  sh o rtages  and re je c t in g  dam ­
aged  goods; rou ting  m erch an d ise  o r  m a te r ia ls  to p ro p e r  departm en ts ; and m ain ta in ing  n e c e s sa ry  
re c o rd s  and f i le s .

F o r  w age study p u rp oses , w o rk e rs  a re  c la s s i f ie d  as fo llo w s ;

R e c e iv in g  c le rk
Shipping c le rk
Shipping and r e c e iv in g  c le rk  

T R U C K D R IV E R

D r iv e s  a tru ck  w ith in  a c ity  o r  in du str ia l a rea  to  tra n sp o rt m a te r ia ls ,  m erch an d ise , 
equ ipm ent, o r  m en  betw een  va r iou s  typ es  o f es tab lish m en ts  such as: M anu factu ring  p lan ts, fr e ig h t  
d epots, w areh ou ses , w h o lesa le  and r e ta i l  e s tab lish m en ts , o r  betw een  r e ta i l  es tab lish m en ts  and 
cu s to m e rs ' houses o r  p la ces  o f  bu s in ess . M ay  a lso  load  o r  unload tru ck  w ith  o r  w ithout h e lp e rs , 
m ake m in o r  m ech an ica l r e p a ir s ,  and keep tru ck  in  good w ork in g  o rd e r .  D r iv e r -s a le s m e n  and 
o v e r - th e - ro a d  d r iv e r s  a re  ex c lu d ed .

F o r  w age study pu rposes , t ru c k d r iv e rs  a re  c la s s i f ie d  by s iz e  and type o f equ ipm ent, as 
fo llo w s : (T r a c t o r - t r a i le r  should be ra ted  on the basis  o f  t r a i le r  c a p a c ity .)

T ru c k d r iv e r  (com b in a tion  o f s iz e s  lis ted  s ep a ra te ly )
T ru c k d r iv e r ,  ligh t  (under IV 2 tons)
T ru c k d r iv e r ,  m ed ium  ( l ’/z to  and includ ing  4 tons)
T ru c k d r iv e r ,  h eavy  (o v e r  4 ton s , t r a i le r  typ e )
T ru c k d r iv e r ,  h eavy  (o v e r  4 tons, o th er than t r a i le r  typ e )

T R U C K E R , PO W E R

O pera tes  a m anua lly  co n tro lled  gaso lin e- o r  e le c tr ic -p o w e re d  tru ck  o r  t r a c to r  to  tran sp ort 
goods and m a te r ia ls  o f a ll k inds about a w areh ou se, m anu factu ring  p lant, o r  o th er estab lishm en t.

F o r  w age  study pu rposes , w o rk e rs  a re  c la s s i f ie d  by type  o f  tru ck , as fo llo w s :

T ru c k e r , p ow er (fo r k l i f t )
T ru c k e r , p ow er (o th er than fo rk l i f t )
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A vailab le On Request-

The following areas are surveyed periodically for use in administering the Service Contract Act of 1965. Copies of public releases are 
available at no cost while supplies last from  any of the BLS regional offices shown on the inside front cover.

Alaska 
Albany, Ga.
Alpena, Standish, and Tawas City, Mich. 
Am arillo, Tex.
Asheville, N.C.
Atlantic City, N.J.
Augusta, Ga—S.C.
Austin, Tex.
Bakersfield, Calif.
Baton Rouge, La.
Biloxi, Gulfport, and Pascagoula, Miss. 
Bridgeport, Norwalk, and Stamford, Conn. 
Charleston, S.C.
Clarksville, Tenn., and Hopkinsville, Ky. 
Colorado Springs, Colo.
Columbia, S.C.
Columbus, Ga.—Ala.
Crane, Ind.
Dothan, Ala.
Duluth—Superior, Minn.—Wis.
Durham, N.C.
El Paso, Tex.
Eugene, Oreg.
Fargo—Moorhead, N. Dak.—Minn. 
Fayetteville, N.C.
Fitchburg—Leominster, Mass.
Fort Smith, Ark.—Okla.
Frederick—Hagerstown, M d -P a .—W. Va. 
Great Falls, Mont.
Greensboro—Winston Salem—High Point, N.C. 
Harrisburg, Pa.
Huntsville, Ala.
Knoxville, Tenn.

Laredo, Tex.
Las Vegas, Nev.
Lexington, Ky.
Lower Eastern Shore, Md.—Va.
Macon, Ga.
Marquette, Escanaba, Sault Ste. M arie, Mich, 
Meridian, M iss.
Middlesex, Monmouth, Ocean and Somerset 

Cos., N.J.
Mobile, Ala., and Pensacola, Fla. 
Montgomery, Ala.
Nashville, Tenn.
New London—Groton—Norwich, Conn. 
Northeastern Maine 
Ogden, Utah 
Orlando, Fla.
Oxnard—Ventura, Calif.
Panama City, Fla.
Pine Bluff, Ark.
Portsmouth, N.H.—Maine—Mass.
Pueblo, Colo.
Reno, Nev.
Sacramento, Calif.
Santa Barbara, Calif.
Shreveport, La.
Springfield—Chicopee—Holyoke, Mass.—Conn. 
Stockton, Calif.
Tacoma, Wash.
Topeka, Kans.
Tucson, A riz .
Vallejo—Napa, Calif.
Wichita Falls, Tex.
Wilmington, D e l— N.J.—Md.

The eleventh annual report on salaries for accountants, auditors, chief accountants, attorneys, job analysts, d irectors of personnel, 
buyers, chemists, engineers, engineering technicians," draftsmen, and c lerica l employees. Order as BLS Bulletin 1693, National 
Survey of Professional, Administrative, Technical, and C lerica l Pay, June 1970, $1.00 a copy, from  the Superintendent of Documents, 
U.S. Government Printing Office, Washington, D.C., 20402, or any of its regional sales offices.

☆  U. S. GOVERNMENT PRINTING OFFICE: 1972— 745 - 104/72
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



MM

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



A rea W age Surveys

A list of the latest available bulletins is presented below. A  directory of area wage studies including more limited studies conducted at 
the request of the Employment Standards Administration of the Department of Labor is available on request. Bulletins may be purchased from  the 
Superintendent of Documents, U.S. Government Printing Office, Washington, D.C., 20402, or from  any of the BLS regional sales offices shown on 
the inside front cover.

Bulletin number
Area and price

Akron, Ohio, July 1971 1---------------------------------------- 1685-87, 40 cents
Albany—Schenectady—Troy, N .Y., Mar. 1971 1----------  1685-54, 35 cents
Albuquerque, N. M ex., Mar. 1971___________________ 1685-58, 30 cents
Allentown—Bethlehem—Easton, Pa.—N.J., May 1971—  1685-75, 30 cents
Atlanta, Ga., May 1971----------------------------------------- 1685-69, 40 cents
Baltimore, Md., Aug. 1971____________________________ 1725-16, 35 cents
Beaumont—Port Arthui—Orange, Tex., May 1971 1---- 1685-68, 35 cents
Binghamton, N .Y ., July 1971 1-------------------------------  1725-6, 35 cents
Birmingham, A la., Mar. 1971 1 -----------------------------  1685-63, 40 cents
Boise City, Idaho, Nov. 1971__________________________  1725-27, 30 cents
Boston, Mass., Aug. 1971-------------------------------------  1725-11, 40 cents
Buffalo, N .Y., Oct. 1971_______________________________  1725-34, 45 cents
Burlington, V t., Dec. 1971------------------------------------  1725-25, 25 cents
Canton, Ohio, May 1971---------------------------------------  1685-71, 30 cents
Charleston, W. Va., Mar. 1971________________________ 1685-57, 30 cents
Charlotte, N.C., Jan. 1971____________________________  1685-48, 30 cents
Chattanooga, Tenn.-Ca., Sept. 1971------------------------ 1725-14, 30 cents
Chicago, 111., June 1971 1 -------------------------------------  1685-90, 70 cents
Cincinnati, Ohio—Ky.—Ind., Feb. 1971 1-------------------  1685-53, 45 cents
Cleveland, Ohio, Sept. 1971----------------------------------  1725-17, 40 cents
Columbus, Ohio, Oct. 1971-----------------------------------  1725-19, 30 cents
Dallas, Tex., Oct. 1971________________________________  1725-26, 35 cents
Davenport—Rock Island—Moline, Iowa—111.,

Feb. 1971—____________________________________________  1685-51, 30 cents
Dayton, Ohio, Dec. 1971 1_____ -_______________________ 1725-36, 35 cents
Denver, Colo., Dec. 1971 1____________________________  1725-44, 35 cents
Des Moines, Iowa, May 1971—_______________________  1685-70, 30 cents
Detroit, Mich., Feb. 1971 1-----------------------------------  1685-77, 50 cents
Fort Worth, Tex., Oct. 1971---------------------------------  1725-21, 30 cents
Green Bay, W is., July 1971 ----------------------------------  1725-3, 30 cents
Greenville, S.C., May 1971 1_________ —_______— __— 1685-78, 35 cents
Houston, Tex., Apr. 1971 1 -----------------------------------  1685-67, 50 cents
Indianapolis, Ind., Oct. 1971__________________________  1725-23, 30 cents
Jackson, M iss., Jan. 1972_____________________________ 1725-38, 30 cents
Jacksonville, F la., Dec. 1971--------------------------------  1725-39, 30 cents
Kansas City, Mo.-Kans., Sept. 1971 ----------------------- 1725-18, 35 cents
Lawrence—Haverhill, Mass.—N.H., June 1971----------  1685-83, 30 cents
Little Rock^Nortb Little Rock, Ark., July 1971------- 1725-4, 30 cents
Los Angeles—Long Beach and Anaheim—Santa Ana-

Garden Grove, Calif., Mar. 1971 1_________ - ——- 1685-66, 50 cents
Louisville, Ky.—Ind., Nov. 1971 1 ---------------------------  1725-29, 35 cents
Lubbock, Tex., Mar. 1971 ------------------------------------  1685-60, 30 cents
Manchester, N.H., July 1971---------------------------------  1725-2, 30 cents
Memphis, Tenn.—A rk ., Nov. 1971 1------------------------- 1725-40, 35 cents
Miami, F la., Nov. 1971________________________________  1725-28, 30 cents
Midland and Odessa, Tex., Jan. 1972 1-------------------  1725-37, 30 cents
Milwaukee, W is., May 1971 ----------------------------------  1685-76, 35 cents
Minneapolis—St. Paul, Minn., Jan. 1972 1----------------  1725-45, 50 cents

1 Data on establishment practices and supplementary wage provisions are also presented.

Bulletin number
Area and price

Muskegon—Muskegon Heights, Mich., June 1971______ 1685-82, 30 cents
Newark and Jersey City, N.J., Jan. 1971____________  1685-47, 40 cents
New Haven, Conn., Jan. 1972 1 -----------------------------  1725-41, 35 cents
New Orleans, La., Jan. 1972_________________________  1725-35, 30 cents
New York, N .Y., Apr. 1971___________________________  1685-89, 65 cents
Norfolk—Portsmouth and Newport News—

Hampton, Va., Jan. 1972____________________________ 1725-42, 30 cents
Oklahoma City, Okla., July 1971 1___________________  1725-8, 35 cents
Omaha, Nebr.—Iowa, Sept. 1971 1 -------------------------- 1725-13, 35 cents
Pater son—Clifton—Passaic, N.J., June 1971_________  1685-84, 35 cents
Philadelphia, Pa.—N .J., Nov. 1970------------------------- 1685-34, 50 cents
Phoenix, A r iz . , June 1971____________________________ 1685-86, 30 cents
Pittsburgh, Pa., J an. 1972____________________________ 1725-46, 40 cents
Portland, Maine, Nov. 1971 1 -------------------------------  1725-22, 35 cents
Portland, Oreg.—Wash., May 1971------------------------- 1685-85, 35 cents
Providence—P awtucket—Warwick, R. I.—Mas s.,

May 1971 1 -------------------------------------------------------  1685-80, 40 cents
Raleigh, N.C., Aug. 1971-------------------------------------  1725-5, 30 cents
Richmond, Va., Mar. 1971-----------------------------------  1685-62, 30 cents
Rochester, N.Y. (office occupations only),

July 1971 1 -------------------------------------------------------  1725-7, 35 cents
Rockford, 111., May 1971-------------------------------------  1685-79, 30 cents
St. Louis, Mo.—111., Mar. 1971 1----------------------------  1685-65, 50 cents
Salt Lake City, Utah, Nov. 1971----------------------------  1725-24, 30 cents
San Antonio, T ex ., May 1971 1_______________________  1685-81, 35 cents
San Bernardino—Riverside—Ontario, Calif.,

Dec. 1971_____________________________________________  1725-43, 30 cents
San Diego, C a lif., Nov. 197 1 1 ------------------------------  1725-32, 35 cents
San Francisco-Oakland, Calif., Oct. 1971 1___________  1725-33, 50 cents
San Jose, C a lif., Aug. 1971 1--------------------------------  1725-15, 35 cents
Savannah, Ga., May 1971-------------------------------------  1685-72, 30 cents
Scranton, P a ., July 1971_____________________________  1725-1, 30 cents
Seattle—Everett, W ash., J an. 1971 1----------------------- 1685 -52, 35 cents
Sioux F a lls , S. Dak., Dec. 1971______________________  1725-30, 25 cents
South Bend, Ind., Mar. 1971__________________________  1685-61, 30 cents
Spokane, Wash., June 1971___________________________  1685-88, 30 cents
Syracuse, N .Y., July 1971 1 ---------------------------------  1725-10, 35 cents
Tampa-St. Petersburg, Fla., Nov. 1971 1___________  1725-31, 35 cents
Toledo, Ohio—M ich., Apr. 1971 1_____________________  1685-74, 40 cents
Trenton, N .J., Sept. 1971------------------------------------  1725-12, 30 cents
Utica-Rome, N .Y., July 1971 1_______________________ 1725-9, 35 cents
Washington, D .C.-M d.-Va., Apr. 1971______________  1685-56, 40 cents
Waterbury, Conn., Mar. 1971________________________  1685-55, 30 cents
Waterloo, Iowa, Nov. 1971____________________________ 1725-20, 30 cents
Wichita, Kans., Apr. 1971-----------------------------------  1685-64, 30 cents
W orcester, Mass., May 1971________________________  1685-73, 30 cents
York, Pa., Feb. 1971------------------------------------------- 1685-50, 30 cents
Youngstown—Warren, Ohio, Nov. 1970_______________  1685-24, 30 cents
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