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P re fa c e

The Bureau o f L abor S tatistics annual p rogra m  o f 
a rea  wage su rveys p rov id es  in form ation  on occu pation al 
earn ings, establishm ent p r a c t ic e s , and supplem entary w age 
ben efits . Th£ p rog ra m  co v e rs  s ix  industry  d iv is ion s (m an­
u facturing ; tran sportation , com m u n ication , and other public 
u tilitie s ; w h olesa le  trad e ; reta il trade ; fin an ce, in su ran ce , 
and rea l estate ; and se lected  s e rv ice s ) and y ie lds data fo r  
selected m etropolitan  areas as w e ll as national and reg ion a l 
estim ates fo r  a ll m etropolitan  a reas . M ajor con s id era tion s 
in the p rogra m  are the need fo r  in form ation  on (l)  the 
m ovem en t o f w ages by  occu pation al category and sk ill le v e l, 
and (2) the structure and le v e l o f w ages am ong areas and 
industry  d iv is ion s .

At the end o f each su rvey , resu lts  are presen ted  
in individual area  bu lletins. A fter  a ll individual area  b u lle ­
tins are published, two sum m ary bulletins are  issu ed  each  
year. The f ir s t  b rin gs data togeth er fo r  each  o f the m e tr o ­
politan  a re a s ; the secon d  presen ts in form ation  w hich has 
been  p ro je c te d  fro m  individual m etropolitan  area  data to 
re la te  to geograph ic  reg ion s and the United States.

This bu lletin  p rov id es  the resu lts  o f individual 
m etropo lita n  area  su rveys m ade fro m  July 1970 through 
June 1971. It was p rep a red  in the B u reau 's  D iv ision  of 
O ccupationa l W age Stru ctu res.
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A re a  W a g e  S u rv e y s -----

S e le c te d  M etro p o litan  A re a s , 1 9 7 0 —71

O ccupational earn ings data fo r  89 m etropolitan  areas  and 
supplem entary  w age ben efit in form ation  fo r  44 o f  the a rea s  a re  su m ­
m a rized  in th is bu lletin . 1 The a rea  su rvey s p rov id e  earn ings data 
fo r  the fo llow in g  types o f  o ccu p ation s : (1) o f f ic e  c le r i c a l ,  (2) p r o ­
fe ss io n a l and tech n ica l, (3) m aintenance and pow erp lan t, and (4) c u s ­
tod ia l and m a teria l m ovem en t. Data a lso  w ere  developed  on la b o r - 
m anagem ent agreem en t co v e ra g e ; sh ift op eration s and d iffe re n tia ls ; 
w eek ly  w o r k  sch ed u les; paid h o lida ys ; paid v aca tion s ; and health, 
in su ran ce , and pen sion  p lans. 2 M ost o f these data a re  presen ted  in 
m o re  deta il in the individual a rea  bu lletin s. A  com m on  set o f  su rvey  
m eth od s, co n ce p ts , and defin itions apply to each  su rvey . The scop e  
and m ethod o f  su rvey  are  p resen ted  in appendix A .

E ach o f  the individual a rea  bu lletins p resen ts in form ation  fo r  
s ix  m a jo r  industry  groups com bin ed . The re la tive  s ize  and im p o r ­
tance o f  an industry  group  within a g iven  a rea  determ in e w hich indus­
tr ie s  are  to be published. T h us, data w ere  p resen ted  sep ara te ly  fo r  
m anufacturing in each  o f  the 89 a re a s ; pu b lic  u tilities  in 88; re ta il

* The program also covered Burlington, Vt. , a nonmetropolitan area. In addition, the Bureau 
conducted studies in 77 areas at the request of the Employment Standards Administration of the U. S. 
Department of Labor. These surveys were more limited as to the occupations and supplementary 
provisions studied.

Data on supplementary wage benefits are collected biennially in most areas. Year-earlier 
data for the areas not presented in the B-series tables are included in BLS Bulletin 1660-91.

trade in 25; finance and w h olesa le  trade in 17; and s e r v ice s  in 8. 
The am ount o f  industry  detail in the individual area  bu lletin  is  in d i­
cated  in the table in appendix A . T h is bu lletin  does not p resen t 
separate d a t a  fo r  the w h olesa le  tra d e , re ta il tra d e , fin a n ce , and 
s e r v ic e s  industry  g rou ps.

D iffe re n ce s  in pay and fr in ge  ben efits am ong areas  are  in flu ­
enced by a v a r ie ty  o f fa c to r s , including types o f  industry ; union ization; 
s ize  o f  estab lishm ent; s ize  o f a rea ; and g eograph ic  lo ca tion . T ab les 
1, 2, and 3 p rov id e  in form ation  on in du stria l com p os ition  and extent 
o f union ization .

D iffe re n ce s  in average  pay le v e ls  fo r  m en and w om en in the 
se le cte d  occu pation s should not be assu m ed  to r e f le c t  d iffe re n ce s  in 
pay treatm ent o f the sexes within individual estab lish m en ts. The 
averages presen ted  r e f le c t  areaw ide estim a tes . Industries and e s ta b ­
lishm ents d iffe r  in pay le v e l,  job  sta ffin g , and in the extent to which 
m en and w om en are  em ployed ; thus, they contribute d ifferen tly  
to the estim a tes . Other fa c to rs  w hich  m ay contribute to d iffe re n ce s  
in clude: P r o g r e s s io n  within estab lish ed  rate ra n ges , sin ce  on ly  the
actual rates p a i d  incum bents a re  co lle c te d ; and sp e c if ic  du ties , 
although w ork ers  are  c la s s if ie d  a p p rop ria te ly  within the sam e su rvey  
job  d e scr ip tio n . Job d e scr ip tio n s  used in these su rveys are  usually  
m o re  gen era l than those in individual estab lishm ents and allow  for  
m in or d iffe re n ce s  am ong estab lish m en ts.

1
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T a b l e  1. M a n u f a c t u r in g  e m p lo y m e n t

(P e rc e n t  o f  w o rk e r s  w ith in  s co p e  o f s u r v e y 1 em p lo y e d  in m anufacturing  in d u str ie s  and the m a jo r  g rou p s w ithin  m anufacturing  in 
89 m e tro p o lita n  a re a s  su rv e y e d , Ju ly  1969 through  June 1971)

M e trop o lita n  a rea

M a n u fa c­
turing

as a p e rce n t  
o f  w ithin  

s co p e  e m - 
p loym en t

M a jo r  in du stry  g rou p s c b y  p e rce n t 
o f  a ll m anufacturing  em ploym en t

50 40 30 20 10
p e rce n t and under and under and under and under

and 50 40 30 20
o v e r p e rce n t p e rce n t p e rce n t p e rce n t

35
_ _ _ 33 23
- _ 35 - 3 1 ,3 8
- - - 36 35,3 7
- - - 37 33
_ _ _ 36 19, 31
_ _ 31 22 36
_ - _ 36 28
_ - _ _ 1 9 ,3 0 ,3 7
_ - - _ 2 3 ,2 7 ,3 6
_ _ - _ 28, 38
_ _ _ _ 35, 36
_ 33 - _ 36
- - - 26 2 0 ,3 1 ,3 4 ,3 6

_ _ _ 39 22
_ 38 _ _ 36
_ _ _ 23 36
_ _ - 36 35
_ _ _ _ 3 0 ,3 4 ,3 5 ,3 6
- _ _ _ 3 3 ,3 5 ,3 6
_ _ _ 34 30, 33
- _ _ 35 3 2 ,3 3 ,3 4
" - - - 35

37 20
- _ _ _ 3 3 ,3 6 ,3 7
_ 29 _ 28 37
- 33 _ _ 34

28 _ _ _ _
_ - _ 22 20, 35
_ _ . 22 28, 34
_ _ - 36 37

37 . - _ _
_ 22 _ _ 2 3 ,3 5
_ _ _ _ 2 8 ,3 4 ,3 5
- _ _ - 20, 25, 32, 36
_ _ _ 20 26, 37
_ _ _ _ 20, 2 8 ,3 6 ,3 8
_ _ _ _ 1 9 ,2 0 ,3 6
_ 20 _ _ 35
_ _ _ _ 20, 36
_ _ _ 23 2 0 ,3 4 ,3 7
_ _ 28, 29 _ 35
- - - 20, 37 -

37 _ _ _ _
_ - _ 36 2 0 ,3 4 ,3 7
" - - 36 20, 22, 34

M etrop o lita n  a rea

k la jo r  in du stry  g ro u p s '4 b y  p e r ce n t

a p e rce n t 
Df w ithin  
;o p e  e m - 
iloym ent

50
p e rce n t

and
o v e r

40
and under 

50
p e rce n t

30
and under 

40
p e rce n t

20
and under 

30
p e rce n t

To
and under 

20
p e rce n t

47 21 2 0 ,2 6 ,2 8 ,3 3
33 - - - 20 23, 37
59 - _ 26 37 20, 24
37 - - _ 36 20
11 - - 27 20 36

69 30 34, 35
76 _ _ 33 35 _

51 - _ _ 36 34, 35
59 - - _ _ 20, 35, 37, 28
60 - - - _ 3 3 ,3 4 ,3 5 ,3 6 ,3 7
48 - - - 36 34, 37
70 35 - _ _ 33
71 _ _ _ 35, 36 _

40 - - - 35 2 0 ,2 7 , 30
65 37 - _ _ 3 4 ,3 5
59 _ 26 _ 20 35
55 - _ 37 _ 3 5 ,3 6
45 - _ _ _ 2 7 ,3 6 ,3 7
63 _ _ 35 _ 36
49 _ _ _ 35 2 0 ,2 6 , 3 6 ,3 8
82 _ 35 _ 33 _

38 _ _ _ 20, 36 35
80 - - _ 3 4 ,3 5 ,3 7 38
57 _ _ _ 37 _

47 20 - _ _ _

66 _ _ 37 35 30
63 - - _ 37 32
77 35 - - 20 _

68 37 - - _ _

77 33 - - 37

19 2 0 ,3 2 ,3 6 ,3 7
28 _ _ 24 20, 37 27
35 - - - 20, 35, 37

47 36, 37
48 _ - 36 _ 35, 37
44 _ _ _ _ 20, 36, 37
37 - - - - 1 9 ,2 0 , 3 3 ,3 5 , 37

46 _ _ _ 33, 37 _

46 _ 37 _ 19 36
31 - _ - - 2 0 ,3 4 ,3 6
68 _ _ 36 19 20
46 37 _ _ _ _

36 - 33 - 20

N orth east
A lbany—Schenectady—T ro y --------
A llen tow n —B eth leh em —E aston
B ingham ton----------------------------------
B o s to n ____________________________
B u ffa lo____________________________
L a w ren ce—H a v erh ill 
M a n ch e ste r___________
N ew ark  and J e r s e y  C i t y -
New Haven--------------------------
New Y o r k __________________
P a te r so n —C lifton —P a s s a ic —
Philad elp h ia ---------------------------
P it ts b u rg h -----------------------------
P  o r  tland---------------------------------
P  ro v id e n ce —P aw tuck et—

W arw ick__________________
R o c h e s te r ---------------------------
Scranton ---------------__________
S y r a c u s e ----------------------------
T renton-------------------------------
U tica—R o m e ___ ___ ________
W a te rb u ry _________________
W o r c e s t e r -------------------------
Y ork -------------------------------------

B eaum ont—P o r t  Arthur—O range.
B irm in gh a m ----------------------------------
C h a rleston , V"
C h a rlo tte____
C h a ttan oog a -  
D a lla s—
F o rt  W o r th -  
G re e n v il le  —
H ouston—
J ack son —
J a ck s o n v ille —
L ittle  R ock —N orth  L ittle  R o c k -
L o u is v ille --------------------------------------
L u b b o ck -----------------------------------------
M em p h is ________________________
M iam i___ ____ _____ __________—
M idland and O dessa ---------------------
New O r le a n s --------------------------------
N orfo lk r-P ortsm ou th  and 

N ew port N ew s—H am pton _.
O klahom a C ity______________
R a le ig h ----------------------------------

54
79
79
44
64
84
66
54
55 
30 
63
58
59 
49

70
72
72
61
68
77 
83 
67
78

53
68
53
55
42
73
44 
61 
77
38
39 
25 
50 
62
30
45 
25 
25
31

42
38
40

South— C ontinued

San A nton io— 
Savannah____
T am p a-S t. P e t e r s b u r g -----------------
W a sh in gton -------------------------------------

N orth  C en tra l
A k r o n ______________________________

C h ica g o -------------------------------------------

D avenp ort—R o ck  Islan d—M o lin e -
D ay ton ---------------------------------------------
D es M o in e s________________________
D etro it ---------------------------------------------
G re e n  B a y ----------------------------------
In d ia n a p o lis_____________________
K ansas C it y --------------------------------

M in n ea polis—St. P a u l__________
M uskegon—M uskegon  H eights—

St. L o u is — _______ ____ -____ ___
Sioux F a lls  _
South Bend_
T o le d o ---------
W a te r lo o ___
W ich ita --------
Y oungstow n—W a r r e n __

W est
A lbu qu erqu e------------------
B o is e  C it y ---------------------
D en v er------------------------ ---
L os  A n g e les—Long B ea ch  and 

A naheim —Santa A n a -
G arden  G ro v e ---------------------------

P h oen ix -----------------------------------------
P ortla n d ----------------------------------------
Salt Lake C ity ______________
San B ern a rd in o—R iv e r s id e

O n ta r io ------------------------------
San D ie g o -----------------------------
San F r a n c is c o —O ak la n d-----
San J o s e --------------------------------
S e att le—E ve r ett— 
Spokane---------------

B a se d  on e st im a te s  o f em ploym en t d e r iv e d  fr o m  u n iv e rse  m a te r ia ls  c o m p ile d  p r io r  to actua l su rvey . 
F o r  e s t im a te s  b a se d  on the re s u lts  o f  the su rv e y , and fo r  s co p e  o f the su rve y , see  appendix A.

2 M a jo r  in du stry  g ro u p s , show n w ith  th e ir  2 -d ig it  c la s s i f ic a t io n  a re :

P e r c e n ts  in  v a r io u s  grou p s m a y  d iffe r  fr o m  p e rce n ts  b a s e d  on the re s u lts  o f the su rvey .

19 -  O rdnance  26 - P a p e r
20 - F o o d  27 - P rin tin g
21 -  T o b a cc o  28 -  C h e m ica ls
22 - T e x t i le s  29 - P e tro le u m  refin ing
23 -  A p p a re l 30 - R ubber and p la s t ic s
24 - L u m ber 31 -  L eather
25 -  F u rn itu re  32 -  Stone, c la y , and g la ss

N O T E : The 1967 ed ition  o f  the Standard In du stria l C la s s if ic a t io n  M anual w as u sed  to c la s s i fy  esta b lish m en ts  by  in du stry  d iv is ion .

33 -  P r im a r y  m eta ls
34 -  F a b r ica te d  m eta ls
35 -  M a ch in ery , e x cep t e le c t r i c a l
36 -  E le c t r i c a l  m a ch in e ry
37 - T ra n sp o rta tio n  equipm ent
38 - S c ie n tif ic  in stru m en ts
39 - M is ce lla n e o u s  m anufacturing
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11
4
7

13
7
3
3

14
9

L2
9
7
7
1
6
5
5
8:o
2

LO
3
2

6
L O
6
3
3
5
4
5
3
4
8
3
5
4
5
2
5
4
3
8

6
3
3
7
6
3
4

employment
su rv e y  1 e m p loy ed  in nonm anufacturing  esta b lish m e n ts  and p e rce n t o f w o rk e r s  e m p loy ed  in nonm anufacturing  by m a jo r  in du stry  grou p s 

rop olitan  a re a s  su rv e y e d , July 1969 through  June 1971)

N onm anu­
fa ctu rin g  

as a p e rce n t 
o f w ithin

P e rce n t  d istr ib u tio n  o f nonm anufacturing  w o rk e r s  by m a jo r  in du stry  group  and in  s e le c te d  in d u str ie s  2

P u b lic  u t ilit ie s  3

Industry
em ploym en t T o ta l s

40 42 48 49
T ota l s

60 63
T ota l 5

70

46 24 5 4 11 3 12 33 12 6 5 18 2
21 31 6 8 4 10 6 41 11 5 3 10 3
21 26 7 5 6 8 7 40 13 6 6 14 3
56 14 1 2 5 3 13 28 21 7 10 23 3
36 26 7 5 5 5 10 38 13 7 4 13 2
16 13 - 3 - 8 11 49 16 11 4 10 3
34 25 - 8 9 7 13 34 15 7 8 12 4
46 28 4 6 6 5 12 21 18 5 10 21 1
45 34 10 3 14 5 12 24 16 6 7 13 1
70 20 1 1 8 3 12 20 28 10 7 21 2
37 21 ( 6) 8 6 3 18 37 9 5 3 16 ( 6)
42 21 4 3 7 5 14 29 19 7 8 16 2
41 26 7 4 6 7 11 32 14 7 4 16 2
51 26 6 5 11 3 16 32 20 8 11 7 3
30 20 1 4 7 6 9 42 19 9 8 11 1
27 25 9 2 7 5 7 44 11 7 3 12 2
28 30 6 9 6 6 10 41 9 5 3 10 1
39 26 6 3 8 6 14 31 15 5 9 15 3
32 23 2 6 10 5 7 28 13 6 7 29 2
23 29 3 4 9 5 9 30 21 8 13 11 2
17 27 2 6 10 8 9 37 15 13 1 12 1
33 21 ( 6) 4 6 9 8 41 23 9 14 7 2
22 23 2 9 5 7 8 53 7 6 1 9 2

63 26 3 7 5 2 16 31 13 4 6 14 3
47 20 5 3 5 5 14 32 16 4 7 18 1
32 37 4 2 6 10 9 35 5 5 ( 6) 13 3
47 27 6 7 8 6 15 31 17 5 9 10 2
45 42 5 9 13 13 13 32 5 3 1 8 2
58 31 2 15 6 3 20 25 14 7 4 11 1
27 21 9 3 6 2 8 35 22 8 13 14 3
56 22 1 7 5 3 17 29 18 4 9 14 3
39 22 7 4 5 5 11 44 11 4 4 12 2
23 21 3 7 7 3 8 43 14 6 6 13 2
62 21 3 4 4 5 19 33 10 3 3 18 3
61 25 3 3 11 5 12 29 19 7 9 15 3
75 23 8 5 8 ( 6) 14 32 20 5 12 11 2
50 31 11 6 9 4 12 25 18 6 9 14 4
38 27 9 5 6 5 12 35 14 5 6 13 3
70 24 4 6 9 4 13 44 9 6 2 10 3
55 24 6 9 5 ( 6) 18 33 11 6 2 14 4
75 29 1 2 6 2 6 35 10 3 2 20 12
75 30 - 6 10 7 9 42 8 8 - 12 5
69 31 3 5 5 4 13 30 11 4 5 16 5

58 20 5 3 6 3 10 51 8 6 1 11 2
62 27 3 9 7 6 12 35 15 4 7 10 3
60 22 4 3 6 5 15 33 22 7 11 8 2
53 23 5 7 8 3 13 25 23 7 13 15 3
67 14 2 3 6 ( 6) 13 43 15 5 7 15 3
41 29 12 2 8 5 11 40 9 7 1 12 5
63 19 3 2 7 5 9 48 9 4 2 14 5
89 17 2 1 6 3 7 38 10 4 3 28 4

Industry
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Table 2. Nonmanufacturing employment---- Continued
(P e rc e n t  o f w o rk e r s  w ithin  s c o p e  o f  su rv e y  1 e m p lo y e d  in  nonm anufacturing  esta b lish m e n ts  and p e rce n t  o f  w o rk e r s  em p lo y e d  in  nonm anufacturing  by m a jo r  in du stry  group s 
and in  se le c te d  in d u str ie s  in  89 m e tro p o lita n  a re a s  su rv e y e d , July 1969 through  June 1971)

P e rce n t  d is tr ib u tio n  o f nonm anufacturing  w o rk e r s  by m a jo r  in du stry  g rou p  and in  s e le c te d  in d u s tr ie s  2

M etro p o lita n  a re a a s  a p e rce n t  
o f  w ithin  

s co p e
em ploy m en t

T ota l 5

P u b lic  u t ilit ie s  3
W h olesa le

trade
R e ta il
tra d e

F in a n ce  4 S e r v ic e s

Industry
T o t a l5

Industry
T o t a l5

Industry

40 42 48 49 60 63 70 72 73

N orth  C en tra l
A kron ___________________________________ 31 29 2 15 5 6 8 46 8 5 1 9 1 2 4
Canton__________________________________ 24 28 9 4 6 9 10 43 13 6 4 6 1 1 4
C h ic a g o __________________ _ __  _____ 49 22 5 4 6 3 17 28 15 5 6 19 3 3 8
C in c in n a ti_______________________  ____ 41 28 6 8 7 4 13 33 13 4 6 14 2 2 7
C leve la n d ---------------------------------------------- 40 24 4 5 7 3 16 31 14 6 4 15 2 2 7
C olu m bu s______________________________ 52 19 4 4 6 4 9 38 17 4 10 17 2 2 7
D avenport—R o ck  Island—M o lin e_____ 30 27 9 4 8 5 9 41 11 4 6 12 4 2 4
D ayton-------------  ----------------------------  ---- 29 18 1 3 6 5 9 49 8 4 1 16 3 3 9
D es M o in e s ____________________________ 60 18 2 5 8 2 16 28 29 3 23 8 3 1 3
D e tr o it _________________________________ 35 20 3 4 6 5 12 35 16 7 6 17 2 3 8
G reen  B ay--------------------------------------------- 41 32 9 9 5 8 12 44 4 3 1 8 2 1 5
In d ian a po lis___________________________ 45 22 4 7 6 3 13 37 18 4 10 11 2 2 3
K ansas C ity_____________  _________ 55 31 7 6 5 3 14 31 13 4 6 12 2 2 4
M ilw au kee_____________________________ 37 21 3 5 5 5 12 39 15 5 7 13 2 2 6
M in n ea p o lis—St. P au l_________________ 51 23 6 5 4 3 15 36 14 4 6 12 3 2 5
M uskegon—M uskegon  H e ig h ts ---------- 18 40 4 8 17 11 9 38 9 8 1 4 - 2 1
O m aha---------------------------------------------------- 62 31 14 4 7 3 12 29 16 4 11 11 2 2 5
R o c k fo r d ------------------------  ------  ---------- 20 17 ( 6) 3 7 5 8 52 8 5 3 16 3 4 8
St. L o u is -------------------- ------------------------ 43 30 7 6 7 6 14 27 15 6 5 14 3 2 6
Siou x  F a l l s ____________  _ ___ 53 33 2 11 14 5 11 42 9 5 4 5 3 1
South B e n d ------------------------------------------- 34 24 3 9 6 5 14 32 17 6 2 13 2 3 4
T o le d o -----------------------------------  _ — __ 37 25 9 5 5 5 11 41 9 5 2 14 2 2 8
W a te rlo o _______________________________ 23 30 10 5 10 5 3 51 6 4 - 11 4 4 -
W ich ita ------  --------------------------------------- 32 24 2 7 6 5 10 43 8 5 2 14 4 3 4
Y oung stown—W ar r en________  _______ 23 27 8 7 6 5 6 47 9 5 2 11 1 3 5

W est
A lb u q u e rq u e ________________ _________ 81 19 4 2 8 3 4 27 8 4 3 7 42 2 1 4
B o ise  C ity_____________________________ 72 27 1 2 10 11 9 38 15 11 3 11 9 2 1
D e n v e r -------------------------------------------------- 65 25 4 4 7 3 14 32 13 4 5 16 3 2 7
L o s  A n g e le s—L ong B ea ch  and

A naheim —Santa A n a -
G arden  G r o v e -------- --------------------  _ 53 18 2 3 8 2 14 28 17 6 - 21 2 2 9

P h o e n ix ------------------------------------------------- 52 17 1 3 7 4 9 42 15 8 4 17 7 2 6
P o r t la n d _______________________________ 56 27 6 8 7 4 17 29 15 7 5 12 4 1 4
Salt L ake C ity_________________________ 63 31 7 9 7 5 14 35 11 7 3 10 2 2 4
San B ern a rd in o—R iv e r s id e —

O n tar io_______________________________ 54 29 13 1 10 5 9 36 9 6 2 17 7 2 4
San D ieg o______________________________ 54 20 ( 6) 1 10 5 7 42 14 6 2 18 6 3 7
San F r a n c is c o —O akland--------------------- 69 31 3 3 8 4 13 18 21 8 8 16 3 1 7
San J o s e -------------------------------------- ------ 32 18 2 2 11 3 9 33 11 5 3 28 2 2 21
S eattle—E v e r e t t ---------------------  ---------- 45 25 3 4 8 2 11 35 17 7 6 13 3 1 5
S p ok an e________________________________ 64 32 14 5 7 4 11 37 10 7 2 11 6 1 2

1 B a sed  on e st im a te s  o f  em p loy m en t d e r iv e d  fr o m  u n iv e rse  m a te r ia ls  c o m p ile d  p r io r  to  actua l su rv e y . 
F o r  e s t im a te s  b a sed  on the re s u lts  o f the su rv e y , and fo r  s co p e  o f the su rv e y , se e  appendix  A .

2 In d u s tr ie s , w ith  th e ir  2 -d ig it  c la s s i f ic a t io n ,  a re :
40 -  R a ilro a d  tra n sp o rta tio n  
42 -  M o to r  fr e ig h t tra n sp o rta tio n  and 

w areh ou sin g
48 -  C om m u n ica tion s
49 - E le c t r i c ,  g a s , and sa n ita ry  s e r v ic e

3 T ra n sp o r ta tio n , co m m u n ica tio n , and oth er p u b lic  u t il it ie s .
4 F in a n ce , in su ra n ce , and r e a l esta te .
5 In clu des in d u str ie s  in  a ddition  to  th ose  show n se p a ra te ly .
6 L e s s  than 0 .5  p e r ce n t .
7 In cludes 28 p e r ce n t  in  2 -d ig it  c la s s i f ic a t io n  89, m is ce lla n e o u s  s e r v ic e s .

P e rce n ts  in v a r io u s  g rou p s m a y  d iffe r  fr o m  p e r ce n ts  b a s e d  on the re s u lts  o f  the su rv e y .

60 -  Banking
63 - Insu ran ce  c a r r ie r s
70 -  H ote ls , ro o m in g  h o u se s , ca m p s , and oth er lod g in g  p la ce s
72 - P e rso n a l s e r v ic e s
73 - M is c e lla n e o u s  b u s in e ss  s e r v ic e s

N O T E : T he 1967 ed ition  o f  the Standard Indu stria l C la s s if ic a t io n  M anual w as u sed  to  c la s s i fy  e s ta b lish m en ts  by in du stry  d iv is io n .
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Table 3. Labor-management agreement coverage—all industries and 2 industry divisions

(P e rc e n t  o f  p la n tw o rk e rs  and o ff ic e w o r k e r s  e m p loy ed  in  esta b lish m en ts  in w h ich  a co n tra c t  o r  c o n tra c ts  c o v e r e d  a m a jo r ity  o f 
w o rk e r s  in  the re s p e c t iv e  c a t e g o r i e s ,1 J u ly  1969 through June 1971)

P e r c e n t  o f  p la n tw ork ers  
e m p loy ed  in—

P e rce n t  o f o f f ic e w o r k e rs  
em p loy ed  in—

P e rce n t  o f  p la n tw ork ers  
e m p loy ed  in—

P e rce n t  o f  o f f ic e w o r k e r s  
e m p loy ed  in—

A ll
in d u str ie s  2

M anu­
factu rin g

P u b lic  
u tilit ie s  3

A ll
in d u str ie s  2

M anu­
fa ctu rin g

P u b lic  
u tilit ie s  3

M etrop o lita n  a rea
A ll

in d u str ie s  2
M anu­

fa ctu rin g
P u b lic  

u tilit ie s  3
A ll

in d u str ie s  2
M anu­

fa ctu r in g
P u b lic  

u tilit ie s  3

N ortheast South— Continued

A lbany—S chenectady—T ro y 7 0 -7 4 8 5-89 95+ 15-19 5-9 8 5-89 R ich m o n d 4 ________________________ 55-59 8 0 -84 7 0 -74 15-19 5 -9 85 -89
A llen tow n -B eth leh em —E a s to n ----- 8 0 -8 4 85 -89 95+ 5-9 0 -4 8 0 -8 4 San A n to n io 4 _____ _________ _ 15-19 3 0 -34 7 0 -74 5 -9 5 -9 7 0 -7 4
B in gh am ton 4 ---------  _ -  ------ 2 5-29 3 0 -34 8 5-89 0 -4 0 -4 65-69 Savannah4 __________________________ 5 0 -54 7 0 -7 4 85-89 10-14 0 -4 95+
B o s to n 4 ____ . ____ 55-59 6 0 -6 4 95+ 1 0-14 10-14 85-89 T am pa—St. P e t e r s b u r g 4 ------------- 2 5-29 35-39 9 0 -9 4 5 -9 0 -4 5 0 -54
B nffalrt______ . ............ 8 0 -8 4 95+ 95 + 2 0 -24 2 0 -24 7 0 -74 W a sh in gton ________ ______________ 45 -49 6 5-69 95+ 15-19 15-19 75 -79
L aw ren ce—H a v erh ill 6 0 -6 4 7 0 -7 4 (5) 0 -4 0 -4 (5)
M a n ch ester------------------------------------- 45 -49 55-59 95+ 15-19 5-9 7 0 -74 N orth  C en tra l
N ew ark  and J e rs e y  C ity _________ 8 0 -8 4 8 5-89 95 + 2 5-29 25-29 7 0 -74

65-69 7 0 -7 4 95 + 2 5-29 0 -4 95+ 75-79 9 0 -9 4 95+ 5 -9 0 -4 45 -49
Mew Y nrV 4 _ . ____ . _ 75-79 8 0 -84 95 + 10-14 5-9 50 -54 r.ant.nn _____  _ 8 0 -8 4 9 0 -9 4 95+ 5-9 0 -4 4 5 -49
P  ate r son—C liftorr-P  as s a ic ------------ 8 0 -8 4 85-89 95 + 1 0-14 5-9 6 0 -64 C h ica g o 4 --------------------------------  ----- 70 -74 7 5-79 95+ 15-19 10-14 7 0 -7 4
P h ila d e lp h ia 4 ........................ 75-79 85-89 8 0 -84 15-19 20 -24 60—64 C ine innat i ________ ________________ 7 0 -74 8 0 -84 95+ 10-14 0 -4 7 0 -7 4

85-89 95 + 95+ 3 0-34 4 0 -4 4 C leveland  4 . .. ... .. . 8 0 -84 9 0 -9 4 95+ 10-14 10-14 55-59
P nrtlam l .._ -______ ____ ___ 4 0 -4 4 5 0 -5 4 9 0 -9 4 10-14 5 -9 8 0 -8 4 55-59 8 0 -84 9 0 -9 4 5 -9 0 -4 5 0 -54
P ro v id e n ce —P aw tucket— D avenport—R ock  Island—

W a rwi rk 4 5 -49 4 0 -4 4 9 0 -9 4 5 -9 5-9 5 0-54 8 0 -84 9 0 -9 4 9 0 -9 4 5 -9 5 -9 4 5 -4 9
R o c h e s t e r 4 _ _ ___ _ __ 45 -49 45 -49 95 + 5 -9 5-9 8 0 -84 piay+rm . . ... .............. .. 75 -79 9 0 -9 4 95+ 2 0-24 25 -29 85 -89

65 -69 7 0 -74 95 + 10-14 0 -4 5 0-54 P ee  oin ee  _____  _ ......... ... 6 5-69 95 + 9 0 -9 4 10-14 0 -4 6 5-69
6 5-69 75-79 9 0 -9 4 5 -9 0 -4 8 0 -84 D e tr o it4 ___  ______ 8 5-89 95 + 95+ 15-19 15-19 5 5-59
7 5-79 8 0 -8 4 95+ 10-14 0 -4 8 5-89 rrTPen R a y ........ 8 0 -8 4 95+ 95+ 5 -9 0 -4 35-39

IT tira -B n m p4 75-79 8 0 -8 4 95+ 5-9 10-14 35-39 Tprji ^Tiapnli s 4 65—69 8 0-84 95+ 10-14 0 -4 7 0 -7 4
65-69 65-69 95 + 0 -4 0 -4 30 -34 K ^ncae C lty 4 75-79 8 0 -84 95+ 10-14 0 -4 5 0 -54
4 5 -49 4 5 -49 95 + 10-14 0 -4 9 0 -9 4 75-79 9 0 -9 4 95+ 2 0-24 10-14 9 0 -9 4

Y ork ......  ................ 55 -59 6 0 -6 4 9 0 -9 4 10-14 10-14 20 -24 M in n ea polis—St. P a u l------------------- 7 0 -74 8 0 -8 4 95+ 10-14 0 -4 6 0 -6 4
M uskegon—M uskegon  H eights___ 85-89 9 0 -9 4 95+ 15-19 10-14 5 5-59

South O m aha 4 ___________________________ 55-59 75-79 95+ 2 0-24 0 -4 8 0 -8 4
R o c k fo r d ---------------------------------  ---- 50 -54 55-59 95+ 0 -4 0 -4 6 0 -6 4

Atlanta 5 0 -5 4 7 0 -74 7 0 -7 4 15-19 30 -34 4 5 -49 St, L ou is _ _ ___ 8 0 -8 4 9 0 -9 4 95+ 15-19 1 0-14 8 0 -8 4
7 0 -7 4 8 5-89 7 0 -74 15-19 2 0 -24 50 -54 Sioux F a l ls ------------------------------------ 6 0 -6 4 8 0 -8 4 9 0 -9 4 5 -9 0 -4 3 0 -3 4

B eaum ont—P o r t  A rthur— South B e n d 4_______  _____________ 75-79 9 0 -9 4 8 5-89 10-14 10-14 7 0 -7 4
7 0 -74 80—84 8 0-84 30—34 30—34 85—89 8 0 -8 4 95 + 95+ 2 0-24 15-19 8 0 -8 4
6 0 -6 4 7 5-79 8 5-89 10-14 0 -4 5 0 -54 W stp rl nn 8 0 -84 95+ 9 0 -9 4 2 0 -24 2 0 -24 55-59

C h a rleston , W. V a ------------------------ 5 0 -54 6 5-69 95+ 15-19 0 -4 5 0-54 W ich ita 4 ................................................. 65 -69 8 0 -8 4 95+ 5-9 0 -4 4 5 -4 9
rlntto 2 0 -2 4 15-19 55-59 5 -9 0 -4 35-39 Ynnngetnwn—Wa rren  . ........ . 8 5 -89 95+ 95+ 10-14 5 -9 55-59

C hattanooga4 ----------------- ---------------- 4 5 -4 9 55-59 85-89 10-14 10-14 7 0 -74
D a lla s 4 -------------------------------------------- 3 5-39 50 -54 75-79 5-9 0 -4 35-39 W est
F o rt  W o rth - 5 0 -54 75-79 6 0 -6 4 35-39 60 -64 45—49
G r e e n v il le --------------------------------------- 5 -9 0 -4 85-89 0 -4 0 -4 45 -49 A lbuquerque 4-------------------------------- 5 0 -54 55-59 9 0 -9 4 30 -34 0 -4 1 0-14
Hm utnn 4 0 -4 4 65-69 8 0 -84 5 -9 0 -4 4 0 -4 4 4 0 -4 4 5 0 -54 5 0 -54 0 -4 0 -4 5 -9
Taelrann 35-39 6 0 -6 4 75-79 10-14 0 -4 6 5-69 55-59 6 5-69 95+ 10-14 5 -9 2 0 -24
J a c k s o n v il le 4 — — — — 4 0 -4 4 60—64 70-74 10-14 0 -4 7 5-79 L os A n g e les—Long B ea ch  and
L ittle  R ock —N orth Anaheim ^S anta A n a -

L ittle  R o ck  -  _ 6 0 -6 4 7 0 -74 9 0 -9 4 5 -9 0 -4 70 -74 G arden  G r o v e 4 -------------------------- 65-69 7 0 -74 95+ 15-19 2 0 -24 7 5-79
75 -79 9 0 -9 4 95+ 2 0 -2 4 20 -24 8 0 -8 4 P hnpniv 4 25-29 25-29 95+ 0 -4 0 -4 10-14
15-19 2 0 -24 60 -64 10-14 0 -4 35-39 P o r t la n d 4_____ __________________ 7 0 -74 70 -74 95+ 15-19 0 -4 7 5-79

M om p h ia 4 ....... . 6 0 -64 8 5-89 85-89 5 -9 5 -9 6 0 -64 Salt T ,aVp C ity 4 0 -4 4 4 5 -4 9 75 -79 5 -9 0 -4 2 0 -2 4
M ia m i4 - — _ 4 0 -4 4 35-39 85 -89 1 0-14 0 -4 45 -49 San B e r n a r d in o -R iv e r s id e —

10-14 0 -4 45 -49 0 -4 0 -4 15-19 O n ta r io 4 60—64 7 0 -7 4 95+ 2 0-24 2 0 -2 4 55-59
oana 3 5-39 5 0 -54 8 5-89 1 0-14 5 -9 50 -54 San D ie g o 4 65-69 85-89 8 0 -8 4 15-19 3 0 -34 0 -4

N o r fo lk -P o rts m o u th  and San F r a n c is c o —O ak la n d4 ------------ 9 0 -94 95+ 95+ 15-19 15-19 4 5 -49
ft '■T'T 5 0 -54 8 5-89 85-89 10-14 0 -4 8 0 -84 San .Tnsp 55-59 55-59 95+ 2 0 -2 4 25-29 2 5-29

O klahom a C ity 4----------------------------- 4 0 -4 4 5 5-59 7 0 -74 5 -9 0 -4 35-39 S e attle—E ve r e t t4 ------------------- ------ 95 + 95 + 95+ 2 0-24 0 -4 7 0 -7 4
R a le ig h -------------------------------------------- 2 0 -24 2 0 -2 4 6 0 -64 0 -4 0 -4 3 0 -34 Spokane------------------------------------ ------ 8 5-89 95 + 95+ 2 0-24 2 0 -2 4 6 0 -6 4

1 A l l oth er p la n tw ork ers  and o ff ic e w o r k e r s  w e re  em p loy ed  in e sta b lish m en ts  that e ith er did not have la b o r-m a n a g e m e n t co n tr a c ts , o r  had co n tra c ts  that app lied  to  fe w e r  than h a lf o f th e ir  p la n tw ork ers  
o r  o f f ic e w o r k e r 8. E s tim a te s  do not n e c e s s a r i ly  r e p re se n t the extent to  w h ich  a ll w o rk e r s  in the a re a  m ay be c o v e re d  by  la b o r-m a n a g e m e n t a greem en ts  b e ca u se  o f  the e x c lu s io n  o f  sm a ll s iz e  e s ta b lish m en ts . 
D ata a re  lim ite d  to  esta b lish m en ts w ith  50 e m p lo y e e s  o r  m o re  ex ce p t  in the 12 la rg e s t  a re a s  w h ere  the m in im um  s ize  adopted w as 100 e m p lo y e e s  in m a n u fa ctu rin g , p u b lic  u t il it ie s , and re ta il tra de . See 
ta b le  in  appendix A  fo r  fu rth er explanation  o f the s c o p e  o f the su rv e y s .

2 " A l l  in d u str ie s "  in clu des data fo r  d iv is io n s  not show n se p a ra te ly  in addition  to d iv is io n s  show n sep a ra te ly .
3 T ra n sp o rta tio n , com m u n ica tion , and oth er p u b lic  u t ilit ie s . E x clu d e s  ta x ica b s , s e r v ic e s  in cid en ta l to w ater tra n sp orta tion , and m u n ic ip a lly  o p erated  e s ta b lish m en ts .
4 E x ce p tio n s  to  the standard in du stry  lim ita tio n s  a re  show n in fo o tn otes  4 a n d /o r  10 to the table in appendix A .
5 D ata fo r  th is d iv is io n  a re  not p r e se n te d  se p a ra te ly  b e ca u se  o f one o r  m o re  o f the re a so n s  m en tion ed  in footn ote  7 to the table in appendix A . Data fo r  th is d iv is io n , h ow e v e r , a re  in clu ded  in 

" a l l  in d u s tr ie s ."
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Table 4. Wage increases1—all industries and manufacturing—1970—71
(P e rc e n ts  o f  in c re a s e  in  a v e ra g e  ea rn in gs  2 fo r  s e le c te d  occu p a tio n a l g rou p s in  89 m e tro p o lita n  a re a s , 1970—71)

Annual ra te  o f  in c re a s e

A l l  in d u str ies M anufacturing

Annual ra te  o f  in c r e a s e

A ll in d u str ie s M anuf actu  ring

M etro p o lita n  a re a O ffic e
c l e r i c a l

(m en
and

w om en)

Indus­
t r ia l

n u rse s
(m en
and

w om en)

S k illed
m a in te ­

nance
(m en)

Un­
sk ille d
plant
(m en)

O ffic e
c le r i c a l

(m en
and

w om en)

Indus­
t r ia l

n u rse s
(m en
and

w om en)

S k illed
m a in te ­

nance
(m en)

U n­
sk illed
plant
(m en)

N orth east

A lbany—S chene ctady—T ro y 7.5 9.3 6.2 9.6 (3) 9.1 6.2 8.4
A llen tow n —B eth lehem —E a s to n ___ ___ 6.8 9 .4 7.3 9.7 7.2 9 .4 7.2 9.4
B ingham ton... ...........— 6.9 7.2 7.4 5.9 6.6 7.2 7.3 4.9

7.5 8.8 8.4 5.7 8.9 9.3 8.4 8.1
7.1 8.6 7.2 7.6 6.5 8.9 7.3 8.9

L a w re n ce —H a v erh ill 6.1 15.8 7.5 6.8 (3) 15.8 7.5 7.3
M a n ch e ste r - — 5.6 (3 ) 6.0 5.5 (3) (3) (3 ) (3 )
N ew ark  and J e r s e y  C ity 6.3 6.2 7.3 10.0 7.2 6.6 7.3 7.4
N ew  Haven------------------- 5 .2 6.0 9 .5 5.8 5.5 5.4 9.0 9.9
N ew  Y o r k - 6.9 8.3 6.8 8.3 7.3 8.0 7.9 9.3
P a te r s o n -C lif t o n —P a s s a i c __ 6.3 10.1 8.9 10.3 5.4 10.1 8.1 6.8
P h ilad e lp h ia - 5.5 6.5 6.5 7.3 5.6 5.4 6.1 6.7
P ittsb u rg h 4.7 6.0 5.5 7.2 4.3 6.5 4.9 5.7
P o rtla n d ------ 6.3 (3) 7 .8 7.4 (3 ) (3) (3) (3 )
P  ro v id e n ce -P a w tu ck e t-

W a r w ic k - 6.7 5.7 7.8 7.6 6.8 5.3 6.7 6.3
5.8 7.2 (4 ) (4 ) (3) 7 .4 (4 ) (4 )

S cran ton —----- 4 .2 12.3 7.2 7.3 6.6 12.3 6.3 8.6
S y r a c u s e ----------------------------------------------- 6.3 7.4 7.3 7.5 6.2 6.6 7.2 8.0
T  renton ------ ------- —-----—  --■■ - -------- 6.7 4.7 7.5 2.6 7.9 4.7 7.0 2.0
U tica ^ R o m e ------------— -----------------—___ 8.3 7.8 5.4 8.9 8.0 7.4 5.1 10.2

5.0 4.1 6.7 6.0 4.9 4.1 6.5 6.1
5.1 5.0 6.7 3.0 3.5 4 .0 6.6 2.9

Y o r k - 7.3 13.8 9.6 10.8 7.9 14.7 8.8 8.6

South

A tlanta— — —-----— 6.0 9.2 8.1 8.5 4.9 (3) 7.1 9.0
B a lt im o re 6.4 7.2 4.9 3.3 8.0 6.8 5.4 4.5
B eaum ont—P o r t  A r th u r -O ra n g e -------- 7 .0 5.7 7.8 5.2 7.0 5.7 7.7 4.9
B irm in gh a m — 6.2 8.6 6.1 6.4 7.3 9 .5 5.6 6.1
C h a rle sto n , W. V a ___________________ 3.4 7.7 7.3 8.2 (3) 8.0 7.3 12.5
C h a rlo tte - 7 .2 (3) 12.0 7.4 6.0 (3) 9 .2 7.5
Chattanooga 6.9 9.9 8.2 5.7 7.2 9.9 8.5 6.1
D alla s 6.4 7.5 7.4 7.0 7.7 (3) 4 .6 9.2
F o r t  W o rth - 5.6 7.5 5.5 1.5 (3) 7.3 5.5 4.3
G re e n v il le 5.0 2.7 5.2 4 .0 4.2 2.7 5.6 3.9
Houston___  _ -  - 4 .9 5.3 7.6 3.8 5.4 4.8 7.0 3.6
J a ck so n —______ _ 5.0 (3) 10.9 4 .2 (3) (3) 9 .2 9.1
J a ck so n v ille  -  - 6 .8 (3 ) 7.2 .5 (3) (3) 4.3 8.9
L itt le  R o ck -N o rth  L ittle  R o c k ______ 4.8 (3) 7.0 6.1 5.3 (3) 5.2 8.1
L o u is v ille 6.2 8.6 6.5 8.0 6.4 8.2 5.7 7.6
L u bb ock  _ __ ___  _ __ 4.6 (3) (3) 7.3 (3) (3) (3) (3 )
M em p h is  _ -  ___  _ __ 7.7 6.3 8.1 9 .0 7.2 6.9 7.5 11.7
M ia m i—  -  __  _ 9.7 15.0 12.0 9.8 10.4 (3) 10.2 13.1
M idland and O d e ssa ---------------------------- (3 ) (3) (3) (3) (3) (3 ) (3 ) (3)

5.0 5.1 5.7 3.5 1.9 4.3 4.0 3.5
N o r fo lk -P o r ts m o u th  and

N ew p ort New s—H am pton 5.5 (3) 7.6 5.0 (3) (3, ) (3) 6.1
O klah om a  C ity— __ 3.5 (3) 6 .8 3.9 5.3 (3) (3) 3.7
R a le ig h - - -  — 5.8 (3) 9.7 8.2 (3) (3) (3) 8.4

M etro p o lita n  a re a O ffic e
c le r i c a l

(m en
and

w om en)

Indus - 
t r ia l 

n u rse s  
(m en 
and

w om en)

S k illed
m a in te ­

nance
(m en)

Un­
sk ille d
plant
(m en)

O ffic e
c l e r i c a l

(m en
and

w om en)

Indus­
t r ia l

n u rse s
(m en
and

w om en)

S k illed
m a in te ­

nance
(m en)

Un­
sk illed
plant
(m en)

South— Continued

R ich m on d  — -  __  — _____ 6.2 7.9 10.7 7.4 5.1 8.8 9 .4 8.2
San A n ton io- _ _ _ ___  _ _ 5.5 (3) 6.7 4.9 (3 ) (3 ) (3 ) 6.3
Savannah ______ __________ 6.4 (3) 4 .2 6.0 (3) (3) (3) (3)
T am p a—St. P e te rsb u rg  —  _ _ _ 5.8 (3) 7.2 5.9 6.4 (3) 7.2 4.8
W a sh in gton -------------  -  _ ___ 5.8 7.2 7.3 7.7 (3) (3) (3) (3)

N orth  C en tra l
A k r o n __________________________________ 7.7 9.7 9.7 9 .5 8.1 9.7 9.5 8.1
C an ton -------------------------------------------------- 6.2 5.2 6.4 7.2 5.2 5.2 6.5 7.1
C h ica g o— ___  - - _ —  - 6.0 6.5 9.5 9.8 5.8 6.2 8.9 7.2
C incinnati___  - - ____  — _ 7.9 9 .0 9 .4 9.1 9 .0 9.5 8.6 8.7
C leve la n d  ---------  — 5.5 6.8 7.6 9.9 5.8 7.1 7.7 8.2
C olum bus — — — _ ___ 5.1 8.9 6.8 5.4 5.1 6.9 6.2 7.3
D avenport—R o ck  Island—M o lin e ------ 7.6 10.8 6.2 9 .2 7.6 10.8 6.1 8.0
D a y ton - — __  __ — ___ 7.0 7.8 7.9 10.8 6.7 8.5 7.9 10.1
D es M o in e s - -  — _ _ ----- — 5.1 5.9 9 .5 10.4 6.0 6.8 8.9 11.2
D etro it________ 8.3 12.4 10.0 10.1 8.9 12.0 9 .8 10.2
G reen  B a y ---------------------..-------------------- 7.6 (3) 6.8 6.4 8.9 (3) 6.5 6.4
In d ia n a p o lis----------  __ —  _ — 6.0 8.2 8.7 11.1 8.3 8.1 8.6 9.6

5.8 9.6 9.2 8.8 6.7 9.6 7.6 9.0
M ilw a u k ee ------------------------------------------- 6.0 8.6 8.0 8.4 5.4 8.6 7.3 8.4
M in n ea po lis—St. P a u l__ —__  _ 7.1 6.9 9.3 10.3 7.0 7.1 8.4 9.4
M uskegon—M uskegon  H eights---------- 7.8 5.5 4.8 4 .7 7.6 5.5 4.5 4.0
O m ah a ----- -----  -----------------  ---------- 4 .6 (3) 5.3 8.5 6.8 (3 ) 3.5 9.5
R o c k fo r d __—____ — _____ —___________ 5.3 7.6 6.5 9 .0 5.2 8.0 6.5 8.2
St. L ou is  ----- -----  ----- —  ------------ 6.5 6.9 6.9 10.1 6.6 6.9 6.0 7.8
Sioux F a l ls ----- -------- -  — ___ (3 ) (3) (3) (3 ) (3 ) (3 ) (3) (3)
South Bend_- ___ ____  ___  — ___ 7.2 4.7 8.2 7.5 5.8 4 .7 7.3 7.1
T o le d o —  ------  -------------  --------- 6 .4 8.5 8.2 9 .4 6.4 8.9 7.6 6.8
W ate r l o o ________— __ — ______________ 4.3 (3 ) 3.2 2.4 (3 ) (3 ) (3 ) (3 )
W ich ita ----------  -  -  -----  ----------------- 5.1 4.2 6.9 1.2 3.9 3.4 6.7 .7
Y oungstow n—W a r r e n ________________ 5.3 4.2 4.9 7.3 5.2 4.2 4.7 6.7

W est
A lbuque rque—— — — — — — — — — 5.0 (3) (3) .1 (3 ) (3 ) (3) (3)
B o ise  C it y — ------  ------  — _ --------- 2.8 (3) (3) 7.7 (3 ) (3 ) (3) (3)
D en v er-------------------------------------------------- 6.7 8.0 7.9 7.7 7.3 7.7 8.1 6.2
L o s  A n g e les—Long B ea ch  and 

Anaheim —Santa A n a -
G arden  G ro v e _____  _________  ___ 5.2 5.5 6.2 7.6 4.8 5.7 6.1 10.9

P h oen ix _______ _____________  ______ 4.8 7.1 8.5 6.7 5.5 (3 ) 7.2 3.0
P o rtla n d - —  ___  ____________  __ 6.3 5.5 5.2 10.2 6.0 4.8 4.5 10.8
Salt L ake C ity --------------  ----------  ----- 4 .6 (3) 5.3 5.8 (3) (3) 5.3 3.8
San B ern a rd in o—R iv e r s id e —

O n tario  5 ________  _________________ 6.5 9.3 5.1 3.7 5.8 9.1 4 .8 2.8
San D ie g o _______ ____________  ____ 5.3 6.8 6.2 5.3 4.7 6.8 5.9 (3)
San F r a n c is c o —O ak la n d -------------------- 5.7 7.7 7.1 8.1 5.9 6.7 6.8 8.3
S an J o s e_-__ -__ ___ ______ ______ _____ 6.5 7.0 7.1 3.4 5.7 8.1 7.0 1.5
Seattle—E v e re tt______ __________  _ 3.6 5.1 6.8 11.3 2.3 (3) 6.0 8.1
Spokane-------------  ---------------------  -------- 8.9 (3) 9 .4 5.7 (3 ) (3) (3) 13.3

1 P e r c e n ts  o f  in c re a s e  re f le c t  12-m on th  p e r io d s  ending at v a r io u s  t im e s  during f i s c a l  year 1971 (July 1970 to  June 1971).
2 E arn in gs o f  o f f ic e  c le r i c a l  w o rk e r s  and in d u str ia l n u rses  re la te  to  re g u la r  s tra ig h t-t im e  sa la r ie s  that a re  paid fo r  standard w ork w eek s. E arn in gs o f  sk ille d  m a in tenance  w o rk e r s  and unsk illed  

p la n tw o rk e rs  re la te  to h ou r ly  earn in gs exclu d in g  p re m iu m  pay fo r  w ork  on w eek en d s, h o lid a y s , and late sh ifts.
3 D ata do not m e e t  pu b lica tion  c r it e r ia .
4 E a rn in g s  in fo rm a tio n  fo r  plant occu p a tio n s  is  not ava ila b le  fo r  R o c h e s te r .
5 In cr e a se s  w e re  a ffe c te d  b y  the in c lu s io n  o f  paym ents under a " p r o g r e s s - s h a r in g "  plan in 1 m anufacturing  esta blish m en t.
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T a b le  5 . W a g e  in d exes—all in d u s tries  and m an u fac tu rin g

(Indexes o f a v e ra g e  ea rn in gs 1 fo r  se le c te d  occu p a tion a l group s in 85 m e tro p o lita n  a re a s , 2 1971 3)

(1967 3»100)

M etrop o lita n  a rea

A ll in d u str ies M anufacturing

M etrop o lita n  a rea

A ll in d u str ies M anufacturing

O ffice
c le r i c a l

(m en
and

w om en)

Indus- 
t r ia l 

n u rses  
(m en 
and

w om en)

S killed  
m ain te - 

nance 
(m en)

Un­
sk ille d
plant
(m en)

O ffice
c le r i c a l

(m en
and

w om en)

Indus­
tr ia l

n u rses
(m en
and

w om en)

S k illed
m a in te ­

nance
(m en)

Un­
sk illed

plant
(m en)

O ffice
c le r ic a l

(m en
and

w om en)

Indus­
tr ia l

n u rse s
(m en
and

w om en)

S k illed
m a in te ­

nance
(m en)

Un­
sk ille d

plant
(m en)

O ffice
c le r i c a l

(m en
and

w om en)

Indus­
tr ia l

n u rse s
(m en
and

w om en)

S k illed
m a in te ­

nance
(m en)

Un­
sk illed
plant
(m en)

N ortheast South— Continued
Albany—Schenectady^-T r o y _________ 126.9 136.5 128.1 138.4 (4 ) 135.7 128.2 135.1 Savannah______________________________ 125.1 (4 ) 122.2 119.4 (4 ) (4 ) (4 ) (4 )
Allentow n—B ethlehem —Easton______ 124.2 141.9 129.4 132.8 123.1 141.9 128.9 129.0 Tam pa—St. P e te rsb u rg ______________ 122.2 (4 ) 128.9 125.1 119.3 (4) 128.4 135.0
B oston ............................................... ............. 130.0 132.9 131.6 129.1 132.2 136.2 130.6 130.1 W ashington------------------------------------------ 128.5 135.5 134.3 130.2 (4 ) (4 ) (4) ( 4 )
B u ffa lo ________________________________ 126.3 133.7 128.7 129.9 126.3 134.1 127.9 130.4
L a w ren ce—H averh ill_________________ 127.6 146.4 127.3 122.9 ( 4 ) 146.4 126.4 123.8 N orth C en tra l

126.9 (4 ) 128.4 142.3 ( 4 ) (4 ) (4) ( 4 ) A lr rnn 125.5 139.5 131.4 131.7 124.7 138.9 131.0 129.3
125.1 124.8 127.2 129.1 124.6 126.9 126.4 127.2 Canton 125.0 130.6 125.2 126.2 124.5 130.1 124.9 122.5
123.2 127.5 127.7 124.7 123.8 127.7 126.5 130.0 Chi r ago 125.6 132.9 131.0 133.5 124.3 132.2 129.5 131.1
131.2 134.3 128.4 132.0 127.5 132.0 127.1 132.8 Ci nci nnati 124.6 134.8 130.3 126.3 126.2 134.9 129.7 127.5
124.2 136.0 129.3 127.4 122.6 136.1 126.4 128.4 Cl pvplanrt 124.0 136.0 132.0 130.0 123.6 136.6 131.7 132.0

P h ila d e lp h ia ........................ ....................... 124.5 131.0 122.7 123.8 123.6 129.5 121.9 124.3 C olum bus_____________________________ 125.2 129.2 130.4 126.2 120.9 127.3 128.5 124.9
P ittsburgh____________________________ 121.7 127.3 1 2 1 .6 124.0 120.0 127.1 121.3 122.9 D avenport—R o ck  Island—M olin e____ 131.4 147.1 133.1 135.3 131.3 147.1 133.3 132.9
P o rt la n d ______________________________ 128.3 (4 ) 132.6 133.6 (4 ) (4 ) (4 ) (4 ) Dayton-------------------------------------------------- 123.4 135.6 131.6 128.7 124.4 136.1 132.0 128.7
P ro v id e n ce —Paw tucket— Des M o in e s __________________ ________ 123.3 126.6 128.6 124.4 122.9 128.1 127.6 129.5

W a rw ick ____________________________ 126.0 134.0 128.4 129.6 127.3 134.3 127.0 128.8 D e tro it_______ _____ __________________ 127.8 142.2 135.6 130.9 126.9 141.6 135.6 129.8
Scranton 126.0 145.2 128.5 133.7 130.0 146.3 125.6 131.6 Orfipn Ray 127.6 (4) 131.7 133.2 129. 1 ( 4 ) 130.5 132.0
Trpntnn ........ ........... 129.0 122.8 126.6 121.5 127.9 122.8 125.0 12 1 .2 TnHianapnlifl 124.6 135.7 129.9 136.5 129.4 136.2 128.6 134.3
Wat f»r bury  ... ... ........ . 122.0 123.2 125.8 119 .8 122.2 122.6 125.5 122.9 K ansas C ity 126.5 138.5 134.1 131.9 124.0 141.0 129.0 127.6
W o rc e s te r____________________________ 127.0 131.6 125.9 120.5 124.9 130.1 125.3 122.7 Mi lwaulcpp 123.3 136.7 129.7 128.3 122.7 136.9 129.3 130.4
Y o r k ............................................... ................ 124.9 133.3 131.4 134.0 123.2 133.3 120.1 130.0 M inneapolis—St. P aul________________ 126.2 145.3 133.0 128.3 126.3 149.2 130.9 126.0

South M uskegon—M uskegon  H eig h ts______ 130.7 137.3 128.5 124.2 129.9 137.3 128.0 125.3
— Omaha_________________________________ 124.1 ( 4 ) 124.5 129.9 124.9 (4 ) 123.7 129.8

A tlan ta ________________________________ 125.3 137.8 132.3 135.1 122.1 ( 4 ) 128.2 134.8 R o ck fo rd --------------------------------------------- 125.3 132.5 130.9 137.4 125.3 132.9 131.1 132.8
B a lt im o re ____________________________ 129.8 136.3 127.5 128.5 133.9 136.6 127.6 133.3 St. L o u is --------------------------------------------- 126.8 132.8 129.7 127.6 128.2 132.9 129.6 128.3
B ea u m o n t-P o rt  A rthur—O ra n g e ----- 123.3 128.5 127.6 130.8 123.9 128.5 127.5 132.2 Sioux F a l ls ----------------------------------------- (4 ) ( 4 ) (4 ) (4 ) (4 ) (4 ) (4 ) (4 )
B irm in g h a m _________________________ 121.9 135.0 122.2 124.7 123.1 137.0 121.7 122 .1 South B e n d ___________________________ 123.6 129.0 126.5 124.3 117.6 129.0 125.1 120.9
C h a rleston , W. Va__________________ 115.8 132.6 123.8 109.5 (4 ) 132.7 123.4 119.3 T o le d o -------------------------------------------------- 127.4 132.8 133.5 130.2 126.9 133.0 134.5 130.0
C barlotta 127.9 ( 4 ) 134.1 127.7 123.3 ( 4 ) 131.4 134.9 Watp rl nn 129.6 (4 ) 127.4 133.1 ( 4 ) (4 ) (4 ) (4 )r!hat+a.nonga .......  .. . . 124.5 125.3 128.3 125.5 126.0 125.3 128.5 126.4 W irbita 118.9 128.3 120.0 115.4 117.8 127.9 116.3 12 1. 0
D allas ----------------------- ------ ------------------ 126.6 129.1 133.8 131.0 124.3 (4 ) 128.3 133.0 Y oungstow n—W arren ___________ _____ 125.2 131.2 131.4 128.3 130.4 131.2 131.6 135.7
F o rt  W orth___________________________ 123.2 138.3 128.4 121.4 (4 ) (4 ) 127.7 126.8
G re e n v ille ____________________________ 125.8 124.4 129.5 127.6 125.8 124.4 130.5 125.6 W est
Houston _ _ _ _ 124.3 128.7 129.0 123.9 124.8 124.6 126.9 130.3 A1huquf»rqu(» . . . . 115.6 (4 ) (4 ) 106.7 ( 4 ) (4 ) (4 ) (4 )
.Tarkson ............. 120.1 (4 ) 130.8 124.0 (4 ) (4 ) 126.5 129.2 Roi so  C ity 1 2 1 . 1 (4 ) M 117.0 ( 4 ) n (4 ) (4 ).Tarlfsonvilla . ... 126.3 ( 4 ) 128.5 1 2 1 .6 (4 ) ( 4 ) 125.9 136.7 Dpnver 124.7 133.7 132.3 130.0 128.2 132.6 131.3 135.1
L ittle  Rock—N orth L ittle  R ock ------- 12 1 .2 M 133.7 127.9 123.8 ( 4 ) 133.3 127.5 L os A n geles—Long B each  and
L o u is v i l le ____________________________ 122.2 129.5 125.0 127.4 120.3 129.0 124.4 119.9 A naheim —Santa A n a -
L ubbock_______________________________ 120.8 (4 ) (4 ) 132.4 (4 ) (4 ) (4 ) (4 ) G arden G r o v e --------------------------------- 120.2 129.0 126.2 125.0 119.7 130.9 126.5 126.8
M em p h is------------------ ------ -------------------- 127.1 135.0 129.2 135.7 126.3 (4 ) 127.4 137.6 P h o e n ix ----------------------------------------------- 120.6 128.1 123.3 121.4 12 1 . 1 (4 ) 122.6 118.7
M ia m i________________________________ 133.4 150.6 142.4 135.3 130.5

0 138.8 136.7 P o rt la n d --------------------------------------------- 12 1.6 130.9 127.9 130.9 124.9 130.4 128.1 132.1
M idland and O d e s s a ------------------------- (4 ) (4 ) (4 ) (4 ) (4 ) (4 ) (4 ) (4 ) Salt Lake C ity ----------------------------------- 12 1. 0 (4 ) 133.0 125.5 (4 ) (4 ) 130.3 122.5
New O rle a n s -------------------------------------- 121.9 127.0 124.3 121.5 117.7 124.2 122.7 127.9 San B ern ard in o—R iv e r s id e —
N o rfo lk -P o rts m o u th  and O ntario  5_______ _ __________________ 126.8 137.9 127.5 122.2 125.5 137.3 127.1 12 1. 8

Npwpnrt Npwb—Ham pton 120.6 (4) 130.9 125.0 (4 ) (4 ) (4 ) 128.2 .San Diogn 125.5 133.0 128.2 121.5 123.2 132.7 127.4 (4 )
O klahom a C ity _______________________ 1 2 1 .1 0 129.1 1 2 1 .6 125.3 0 (4 ) 129.4 San F ra n c is co —O akland-------------------- 126.6 137.3 131.6 133.9 124.9 138.4 130.1 134.4
R aleigh 127.9 ( ) 133.0 135.8 (4 ) ( ) ( ) 133.9 San .Tnsp 125.3 130.9 132.4 122.2 124.9 129 5 132.9 121.4
R ichm ond_____________________________ 123.6 130.0 133.4 126.9 122.1 130.6 131.4 126.9 Seattle—E v e re t t______________________ 120.8 1 2 1 . 1 130.5 131.1 121.5 (4 ) 129.5 132.3
San A n ton io__________________________ 12 1 .0 (4 ) 128.4 12 1 .8 (4 ) (4 ) ( 4 ) 124.7 S pok ane----------------------------------------------- 124.6 (4 ) 132.6 124.3 ( 4 ) ( 4 ) ( 4 ) 126.0

1 See footnote 2, tab le  4.
2 E xclu des Bingham ton, R o c h e s te r , S y ra cu se , and Utica—R om e w hich w ere  not su rvey ed  in the base y e a r  (1967).
3 R e la tes  to  ca len d a r y e a r . F o r  su rve y s  con d u cted  at oth er than 12-m on th  in te rv a ls , the in dexes w ere  com puted  by con v ertin g  p e rce n ts  o f  change to  annual ra tes .
4 Data do not m eet pu b lica tion  c r it e r ia .
5 See footn ote  5, table  4.

N O TE: T his tab le  d iffe r s  fr o m  p r e v io u s ly  pu blish ed  ta b les  o f w age in dexes in two im portant a sp e c ts . F ir s t , the base p e r io d  o f  th ese  in dexes re la te s  to  ca len da r 1967. A re a
in dexes pu blish ed  in p re v io u s  su m m a ry  bu lletin s re la ted  to base p e r io d s  in f is c a l  1961 (July I960 through  June 1961) o r  in  f i s c a l  1953 (July 1952 through  June 1953). S econd , in dexes in 
this tab le have been  ad justed , w here  n e c e s s a ry , to re la te  to a 48-m on th  t im e  span. In the past, in dexes w e re  com p uted  on p e rce n ts  o f  change fo r  the actual t im e  span betw een su rv e y s .

Data in this table re la te  to su rve y s  cond ucted  betw een January 1971 and D e ce m b e r  1971. T ab les  4, 6, 7, and the A - and B -s e r ie s  ta b les  re la te  to  su rvey s  cond ucted  betw een  
July 1970 and June 1971.
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T a b le  6 . A n n u a l a v e ra g e  w a g e  in c re a s e s —all in d u stries  and m a n u fa c tu rin g —1961 th ro u gh  1971

(A v e ra g e  annual ra te s  o f in c r e a s e  in  ea rn in gs  1 o f  s e le c te d  occu p a tio n a l g rou p s in  80 m e tro p o lita n  a re a s  2)

M e trop o lita n  a re a

A ll in d u str ie s M anufacturing

M etrop o lita n  a re a

A ll in d u str ie s M anufacturing

O ffice
c l e r i c a l

(m en
and

w om en)

Indus - 
t r ia l 

n u rse s  
(m en  
and

w om en)

S k illed  
m ain te  - 

nance 
(m en)

U n­
sk ille d

plant
(m en)

O ffice
c le r ic a l

(m en
and

w om en)

Indus­
t r ia l

n u rse s
(m en
and

w om en)

S k illed
m a in te ­

nance
(m en)

U n­
sk ille d

plant
(m en)

O ffice
c l e r i c a l

(m en
and

w om en)

Indus­
t r ia l

n u rse s
(m en
and

w om en)

S k illed  
m ain te  -  

nance 
(m en)

U n­
sk ille d
plant
(m en)

O ffice
c le r i c a l

(m en
and

w om en)

Indus­
t r ia l

n u rse s
(m en
and

w om en)

S k illed  
m ain te  -  

nance 
(m en)

Un­
sk illed

plant
(m en)

N ortheast South— C ontinued

A lbany—S ch en ectad y—T r o y __________ 4 .4 4 .9 4.5 5.3 ( 3 ) 4 .8 4 .4 5.2 San A nton io  -----------------  ---------------- 4 .4 ( ’ ) ( 3 ) 5.2 ( ? ) ( ? ) ( ? ) 4 .9
4 .0 4 .6 4 .4 4 .6 4 .0 4 .6 4 .3 4.1 fiavannaii 4 .0 ( ) 4.1 3.8 ( 3 ) ( 3 ) ( 3 ) ( 3 )
4 .7 5.9 4 .5 3.8 4 .6 5.8 4 .3 3.9 W ashington ................... 4 .8 5.6 5.5 4 .8 ( 3) (3) ( 3) H

B u ffa lo _______ _________ _________ 4.1 4 .7 4 .3 4.0 3.7 4.5 4 .3 3.8
L aw r en c e—H a v e rh ill--------------------------- 4 .9 7.0 4 .9 4.5 ( ? ) 7.0 4 .9 4 .6 N orth  C entra l
M a n ch e s te r___________________________ 4 .7 ( 3 ) 4 .9 5.4 ( 3 ) ( 3 ) ( 3 ) ( 3 )
N ew ark  and J e rs e y  C ity -------------------- 4 .2 4 .9 4 .3 4.1 4.2 4 .9 4.2 3.9 A k r on____________________ ____________ 4.2 5.9 4 .6 4 .5 4.2 5.8 4 .6 4.1
N ew  H a v en ------------------------------------------- 3.7 4 .7 4 .3 3.9 3.6 4 .6 4 .0 4.5 Canton____________________________  __ 3.3 4 .5 3.8 3.6 3.2 4 .4 3.8 3.2

4 .8 5.5 4 .8 5.2 4.3 5.1 4.5 4 .8 C h ica g o  _ __ 4 .2 5.2 4 .7 4.9 4.1 5.0 4 .5 4.5
4.2 5.1 4 .8 4 .8 4.1 5.1 4 .5 4 .7 C i n r i n n a t i  . . . . . 4.1 4 .8 4 .6 4 .7 4.1 4 .8 4 .5 4 .6

P h i 1a H f» lp h ia  ............... . 4.1 4 .7 4.1 4 .3 3.8 4 .5 4 .0 4.1 C l s v f t l a n d  . .......... .r . . 3.4 4 .7 4 .3 4.1 3.2 4 .7 4 .3 3.9
P i t t s h i i r g l i 3.4 3.9 3.3 3.8 2 .9 4 .6 3.2 3.7 C o l u m b u s  . 3.8 4.5 4.2 4 .4 3.6 4 .4 4.2 3.9
P o r t la n d _______________________________ 4.2 ( 3) 4 .5 3.6 ( 3 ) ( 3 ) ( 3 ) ( 3 ) D avenport—R o ck  Island—
P ro v id e n ce —P aw tucket— M o lin e_________  ______________ 4 .4 5.1 4 .4 4 .6 4.2 5.1 4 .4 4 .4

W s  r-ori r t 5.0 6.0 5.0 4.5 4 .8 6.0 4 .9 4 .5 D a y t o n  . .. . .  T 3.9 5.5 4 .5 4 .3 3.9 5.4 4 .5 4.5
S r r a n t n n 3.5 ( 3 ) 3-9 5.0 4 .6 ( 3 ) 3.6 4 .4 D es M o in e s ____ __ _ _ 4 .4 5.0 4 .6 4 .4 4 .3 5.0 4 .4 4 .8
T r p n t n n  _ . _ 4 .0 5.1 4.1 3.9 3.6 5.1 4 .0 4 .0 D etro it  _ _ 4 .5 5.9 5.0 4 .8 4 .4 5.8 4 .9 4 .6
W a t p r h u r y  .. . ..................... 3.6 3.8 4.0 3.1 3.6 3.8 3.9 3.4 G r p p n  R a y  .. .. . . .. .... . 4.1 ( 3) 4 .7 4 .7 4 .4 ( 3 ) 4 .7 4 .8
W n r r p s t p r 4 .6 5.2 4 .3 4.5 4.2 4 .9 4.1 4 .9 TnHi a n a  p o l l  s 3.9 5.4 4 .8 4 .9 4 .0 5.3 4 .7 4 .8
Y  n r k 4.1 ( 3 ) 4 .8 5.0 4.2 ( 3 ) 4 .6 4 .4 K a n s a s  C i t y 3.9 5.4 4 .9 4.5 3.7 5.3 4 .6 4 .4

M ilw a u kee__________ 3.9 5.7 4 .7 4 .6 3.7 5.7 4 .6 4 .7
South M in n ea p o lis—St. P au l___________ _._ 4.2 5.8 5.1 4 .7 4.2 5.9 4 .9 4 .3

M uskegon—M uskegon
A tla n ta ___________________________  ___ 4 .7 5.8 5.2 5.5 4.3 ( 3) 4 .8 5.6 H eights_____________________________ 4 .7 5ifL 4 .4 4.3 4 .4 5,8 4 .3 4 .4
R a l H m n r p 4 .4 5.1 4.1 3.8 3.8 4 .8 4 .0 4.0 O m aha________________ __  __  _____ 3.4 ( 3 ) 3.8 3.8 3.4 ( 3 ) 3.8 3.8
Beaum ont—P o rt  A rth u r— R o c k fo r d _________  _ __ ____________ 4 .3 5.4 4 .6 5.3 4 .3 5.4 4 .6 5.5

O ra r ijrA 4.2 4.2 4.1 4.5 4.0 4.2 4 .0 4.5 St. L o u is____  _______ __ ____ 4.2 5.4 4 .4 4 .6 4 .3 5.4 4 .3 4 .6
B irm in gh a m  ______________________  _ 3.8 4 .3 3.5 3.8 3.3 4.1 3.3 3.5 Sioux  F a l ls ___________________________ ( 3) ( 3) ( 3) ( 3) ( 3) ( 3) ( 3) ( 3)
C h a rleston , W . Va___________________ 2 .9 4 .3 3.5 2 .1 ( 3) 4.2 3.3 3.4 South B e n d ___________  ___ 3.5 4 .3 3.9 3.3 3.0 4.2 3.7 3.1
r .lia  -rl n t tp 4 .7 ( 3 ) 5.6 5.4 4.1 ( 3 ) ( 3 ) 5.8 T o le d o _______ ____  _ _____ 4.2 5.2 4 .6 4.5 4.2 5.1 4 .6 4 .5
C hattanooga------------------------------------------ 4 .2 4 .8 3.8 4 .8 4 .4 4 .8 3.8 4.8 W a te r lo o______  ______ 4.1 ( 3) 4 .6 4 .8 ( 3 ) ( 3 ) ( 3) ( 3 )
D a l la  s 4.3 5.3 4 .9 4 .9 3.7

( 3 )
( 3 ) 4 .7 5.2 W ich ita __________ ____  ______________ 3.6 3.8 4 .0 3.5 3.2 3.7 3.7 3.3

F o rt  W orth____________________________ 4 .8 4 .9 4 .7 4 .9 4 .9 4 .5 4 .3
G r e e n v i l le ----------------------- ----------------- 4 .9 4 .4 5.2 5.1 4 .7 4 .4 5.4 5.2 W est
H ou ston ________________  _____________ 3.9 4 .3 4 .4 4 .7 3.8 4.0 4 .0 5.0
J a c k s o n ______________  __________  ___ 4 .3 ( 3 ) 4 .4 5.5 ( 3 ) ( 3 ) ( 3 ) ( 3 ) A lb u q u e rq u e ------------------------------------- 3.2 ( 3) (*) 2 .9 ( 3) ( 3) ( 3) ( 3)
T a r V s  nn  v i  11^ 4 .5 ( 3) 4 .8 4.2 ( 3) (3) ( 3) 5.1 B o i s e  C i t y 3-9 ( ) ( ) 3.4 ( 3) ( 3) r )
L ittle  R o ck —N orth D e n v e r________________ ____ ________ 4.1 5.7 4 .4 4 .3 4.1 5.3

\ ) 
4.2 5.0

L ittle  R o ck ----------------------------------------- 4 .2 ( 3) 4 .7 4.5 4.3 ( 3) 4 .4 4 .4 L o s  A n g e le s—Long B each  and
L o u is v i l le _____________________________ 4.2 4 .4 4.0 4.1 3-9 4.3 3.9 3.5 A naheim —Santa A n a -
L u bb ock  ______________________________ 4.2 ( 3) ( 3) 5.1 ( 3) ( 3) ( 3) ( 3) G arden  G r o v e ___________________ _ 4 .0 5.2 4 .4 4 .4 4 .0 5.3 4 .3 4.1
A/f p m p l i i  s 4 .7 5.2 4 .9 5.9 4 .6 ( 3) 4 .7 6.1 P h o e n ix __________________  __  ___ 4 .3 ( 3) 3-9 4 .0 4.1 f 3} ( 3 ) 3 . 9
M i a m i 4 .8 7.5 5.6 4 .6 4 .7 ( 3) 4 .9 4 .7 P o r t l a n d 4 .0 5.6 4 .4 5.0 3.9 5.8 4 .3 4 .8
N ew  O rle a n s__________________________ 4.5 3.8 4 .5 5.1 4.0 3.0 4.0 4 .4 Salt Lake C ity_______________________ 4 .0 ( 3) 4 .2 3.6 ( 3) ( 3) 3.7 3.6
N orfo lk —P ortsm ou th  and San B ern ard in o—R iv e r s id e —

N ew port N ew s—H am pton___________ 4 .0 0 4 .4 3.7 ( 3) ( 3) ( 3) 3.7 O n ta r io_____________________________ 4 .4 5.1 4.0 3.3 4.5 5.0 3.8 3.8
O klahom a C it y _________________ ____ 3.9 ( 3) ( 3) 3.7 3.7 ( 3) ( 3) 4.1 San F r a n c is c o —O akland____________ 4.1 5.0 4 .6 4 .4 3.7 4 .9 4 .5 4 .5
R  a l  #»igh 4 .6 ( 3) 4 .5 5.3 ( 3) ( 3) ( 3) 5.0 S e a t t l  e—E v e  r  e t t 3.9 5.2 4 .7 5.1 3.9

( 3)
( 3) 4 .6 5.1

R ich m on d_______  _________  _____ 4.0 4.1 4 .8 5.2 3.5 4.1 4 .6 5.4 S pok an e------------------  ----------  _ 4 .3 ( 3) 4 .8 4.5 H ( 3) 3.5

1 See foo tn ote  2 , ta b le  4 .
2 L im ite d  to  the 80 a re a s  w h ich  w e re  su rvey ed  in  both f i s c a l  1961 and 1971.
3 Data do  not m e e t  p u b lica tion  c r i t e r ia .
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T a b le  7 . A n n u a l a v e ra g e  w a g e  in c re a s e s —all industries  and m a n u fa c tu r in g -  
1 9 5 3  th rough  1971

(A ve ra g e  annual ra tes  o f in c re a s e  in  e a r n in g s 1 o f  s e le c te d  occu p a tion a l g r o u p s 2 in 20 m etro p o lita n  a r e a s 3)

9

M e trop o lita n  a rea

A ll in d u str ies M anufacturing

O ffice
c le r i c a l

(m en
and

w om en)

Industria l
n u rses

(m en
and

w om en)

S k illed  
m ain te - 

nance 
(m en)

U n sk illed
plant
(m en)

O ffice
c le r i c a l

(m en
and

w om en)

Industria l
n u rses

(m en
and

w om en)

S killed
m a in te ­

nance
(m en)

U n sk illed
plant
(m en)

N ortheast

B o s to n - ___  - -  — _ —  ____ 4.6 5.3 4.5 4.1 4.5 5.3 4.5 4 .2
B u ffa lo—  ----- — _ —  __ __  _ 4.1 4.7 4.5 4 .4 4.0 4.7 4.4 4.3
N ew ark  and J e r s e y  C it y ------  -------------  — 4.1 4.7 4.3 4.3 4.2 4.7 4.3 4 .4
New Y ork  — — -  -  —  _ -------------- 4 .5 5.0 4.5 4.8 4.3 5.2 4.4 4.7
P h ilad elp h ia_-  — — —  ----------  -----  _ 4.3 4.7 4.3 4.4 4.1 4.6 4.2 4.3
P ro v id e n ce —P aw tuck et—W a rw ic k -------------- 4 .4 4.9 4.6 3.9 4.5 4.8 4.4 3.6

South

Atlanta------------------------------------------------------------- 4 .4 5.3 4.8 5.0 4 .2 (4 ) 4 .5 5.1
B a lt im o r  e— — — — — —— — — — — — — — 4.5 5.1 4.6 4.7 4 .4 5.1 4 .6 5.0
D a lla s ------  -----  — — -----  -------------  — 4 .2 4.5 4.6 4.5 3.7 (4 ) 4 .3 4.6
M e m p h is --------------------------------------------------------- 4 .2 5.1 4.7 5.1 4 .2 (4 ) 4 .4 5.0

N orth  C en tra l

C h ica g o - — ----- -  —  — ------  ------ 4.1 4.9 4.6 4.6 4.1 4.9 4.5 4.2
C levelan d  — — — —— — _-___ _______________ 3.8 5.0 4.5 4 .4 3.8 4.9 4.5 4.3
K ansas C it y --------------------------------------------------- 4.1 5.2 4.8 4.5 4.1 5.1 4.7 4.6
M ilw a u k e e ------------------------------------------------------ 4 .0 5.4 4.7 4.4 4.0 5.4 4.7 4.5
M in n ea polis—St. P a u l---------  -------- ---  ----- 4.1 5.3 4.8 4.8 4.0 5.4 4.5 4 .4
St. L o u is --------------------------------------------------------- 4 .2 5.3 4.6 4.6 4.3 5.4 4.5 4.6

W est

4.2 5.2 4.9 5.0 4 .4 (4 ) 4 .8 5.5
L o s  A n g e les—Long B ea ch  and

A naheim —Santa A n a -
G arden  G ro v e -------------------- ----------------------- 4.1 4.8 4.4 4 .4 4.2 4.9 4 .4 4 .2

P  o rtland— _____-___ —— _— — — — ___ 4 .0 4.7 4 .4 4.5 3.9 4.7 4.3 4.3
San F ra n cisccr—O ak la n d ------------------------------- 4.1 5.1 4.5 4.6 3.9 5.1 4.6 4.6

1 See footn ote  2, table  4.
2 B e fo re  1961, a slig h tly  d iffe re n t lis t  o f o ccu p a tion s  w as u sed , and the o ff ic e  c l e r i c a l  and in d u str ia l n u r se s ' o ccu p a tion a l g rou p s w e re  lim ite d  

to w om en.
3 L im ited  to the 20 a re a s  w h ich  w e re  su rvey ed  in both f i s c a l  19 53 and 1971.
4 Data do not m eet pu b lica tion  c r ite r ia .
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A. O c cu p a tio n a l earn ings
T a b l e  A -1 .  O f f ic e  c le rica l  o c c u p a t io n s — all in dustries

(A v e ra g e  w eek ly  ea rn in gs  1 fo r  s e le c te d  o ccu p a tion s  studied in 6 b ro a d  in du stry  d iv is io n s , July 1970 through June 1971)

NORTHEAST 2
ALBANY- ALLENTOWN- BINGHAM- BOSTON BUFFALO LAWRENCE- MAN­ NEWARK NEW NEW PATERSON- PHILA­ PITTS­ PORT­ PROVIDENCE- ROCHES­

TER1
SCRAN­ TRENTON

SCHENEC- BETHLEHEM- TON3 HAVERHILL CHESTER AND HAVEN YORK CLIFTON- DELPHIA BURGH 3 LAND PA WTUCKET- TON
Sex, occu p a tion , and grade TADY- EASTON JERSEY 3 PASSAIC WARWICK

TROY CITY
M a rch M ay July A ugust O ctob er June July January January A p r il June N o v e m ­

b er January N ov em ­
b e r M ay July July S eptem ­

b er

MEN

CLERKS: $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
ACCOUNTING, CLASS A--------------- 1 4 4 . 5 0 1 8 0 . 0 0 - 1 4 4 . 5 0 1 5 7 . 5 0 1 3 9 . 0 0 - 1 4 9 . 0 0 1 5 5 . 5 0 1 5 7 . 0 0 1 5 8 . 0 0 1 4 5 . 0 0 1 6 2 . 0 0 1 4 7 . 5 0 1 5 0 . 5 0 1 5 5 . 0 0 1 1 9 . 0 0 1 3 4 . 0 0
ACCOUNTING, CLASS B--------------- 1 2 8 . 0 0 1 3 0 . 5 0 - 1 1 3 . 5 0 1 3 6 . 0 0 - - 1 3 4 . 0 0 - 1 2 9 . 5 0 1 4 4 . 0 0 1 3 4 . 5 0 1 3 4 . 0 0 1 1 1 . 0 0 1 1 3 . 0 0 - 1 0 0 . 5 0 1 3 6 . 0 0
ORDER------------------------------------------- _ - - 1 4 3 . 5 0 1 4 4 . 0 0 - - 1 4 1 . 5 0 - 1 4 8 . 5 0 1 4 6 . 5 0 1 3 7 . 0 0 1 4 0 . 0 0 - 1 2 6 . 5 0 - - -
PAYROLL--------------------------------------- - 1 6 7 . 0 0 - 1 3 4 . 0 0 - - $ - - - 1 4 8 . 5 0 - 1 3 2 . 5 0 1 4 7 . 5 0 - - - - -

MESSENGERS (OFFICE BOYSI-----------
TABULATING-MACHINE OPERATORS:

9 9 . 5 0 8 9 . 0 0 “ 8 8 . 5 0 9 3 . 0 0 8 5 . 0 0 9 3 . 0 0 1 0 3 . 0 0 9 8 . 0 0 9 6 . 0 0 8 9 . 5 0 9 7 . 5 0 8 4 . 0 0 8 7 . 5 0 8 5 . 0 0 “

CLASS A--------------------------------------- - - - 1 3 8 . 0 0 - - - 1 4 7 . 5 0 - 1 5 9 . 0 0 1 5 6 . 5 0 1 5 8 . 0 0 - - - - -
CLASS B--------------------------------------- - - - 1 1 9 . 5 0 - - - 1 1 9 . 5 0 - 1 3 4 . 0 0 1 2 5 . 5 0 1 2 5 . 5 0 - - - - -
CLASS C--------------------------------------- ” ~ 1 0 0 . 0 0 ~ ~ 1 1 9 . 5 0 1 0 9 . 0 0 “ ~

WOMEN

BILLERS, MACHINE: $
BILLING MACHINE----------------------- - 8 5 . 0 0 8 9 . 0 0 9 9 . 5 0 1 0 3 . 0 0 - - 1 1 3 . 5 0 1 1 9 . 5 0 1 3 2 . 5 0 1 0 6 . 5 0 1 0 4 . 0 0 1 1 5 . 0 0 7 9 . 0 0 9 8 . 5 0 1 0 9 . 0 0 8 3 . 5 0 -
BOOKKEEPING MACHINE--------------- 9 2 . 5 0 9 6 . 5 0 8 5 . 5 0 1 0 0 . 0 0 9 2 . 0 0 - 9 4 . 0 0 1 0 4 . 0 0 - 1 1 5 . 5 0 - 9 4 . 5 0 1 0 5 . 5 0 - 8 9 . 5 0 - - -

BOOKKEEPING-MACHINE OPERATORS:
CLASS A--------------------------------------- 1 1 6 . 0 0 - 1 1 3 . 0 0

8 6 . 0 0
- 1 1 5 . 0 0

1 0 5 . 5 0
1 1 7 . 0 0
1 0 5 . 5 0

1 3 5 . 5 0
1 2 6 . 0 0

1 1 9 . 5 0
1 0 8 . 0 0

1 1 1 . 5 0
1 0 1 . 0 0

1 2 0 . 5 0
8 9 . 5 0

1 0 4 . 5 0
8 8 . 5 0

1 2 3 . 5 0
8 0 . 0 0 9 2 . 0 0

CLERKS:
ACCOUNTING, CLASS A--------------- 1 2 9 . 0 0 1 1 7 . 0 0 9 7 . 0 0 1 2 2 . 5 0 1 3 4 . 5 0 1 1 7 . 5 0 1 0 7 . 0 0 1 3 1 . 5 0 1 2 9 . 5 0 1 4 0 . 0 0 1 3 6 . 0 0 1 2 3 . 0 0 1 2 9 . 0 0 1 1 0 . 5 0 1 1 6 . 0 0 1 2 5 . 0 0 9 8 . 5 0 1 2 9 . 0 0
ACCOUNTING, CLASS B---------------
r  TI c n  Apr a .

1 0 6 . 5 0 1 0 3 . 0 0 8 9 . 0 0 9 9 . 0 0 1 0 2 . 5 0 1 0 4 . 0 0 9 2 . 0 0 1 0 4 . 5 0
1 0 6 . 0 0

9 8 . 0 0 1 1 7 . 5 0 1 0 6 . 0 0 9 7 . 0 0 1 0 5 . 0 0 9 1 . 5 0 9 7 . 0 0 1 0 6 . 0 0 9 0 . 0 0 9 5 . 5 0
r l L t f  LLAoo
FILE, CLASS B------------------------- -
r i t e  r i  act r> .. ..

8 8 . 0 0
8 5 . 0 0

9 9 . 5 0
9 1 . 0 0 7 5 . 5 0

8 7 . 5 0
8 6 . 0 0

9 4 . 0 0
8 7 . 5 0

~ ** 9 0 . 0 0
8 3 . 0 0

8 5 . 5 0
8 2 . 5 0

1 0 4 . 5 0
9 2 . 5 0

8 8 . 0 0 8 7 . 5 0 9 3 . 5 0 - 8 5 . 5 0 1 1 0 . 0 0 8 6 . 0 0
r I L t f  LLAbo L

- 1 2 3 . 5 0
1 0 9 . 0 0 9 4 . 0 0

1 0 6 . 5 0
1 1 2 . 0 0

1 0 2 . 5 0
1 1 8 . 5 0 8 8 . 0 0

1 0 4 . 5 0
1 2 0 . 5 0

8 8 . 5 0
1 0 8 . 0 0

1 1 4 . 0 0
1 3 2 . 5 0

9 4 . 0 0
1 1 9 . 5 0

9 8 . 0 0
1 0 8 . 0 0

1 0 6 . 5 0
1 1 9 . 5 0

9 9 . 0 0 1 0 3 . 0 0
1 0 3 . 0 0

1 0 3 . 0 0
1 2 9 . 0 0

9 3 . 5 0
9 4 . 0 0

1 0 9 . 5 0
1 1 5 . 5 0PAYROLL

COMPTOMETER OPERATORS----------------- 1 0 7 . 0 0 - - 1 0 2 . 0 0 9 9 . 0 0 - - 1 1 3 . 0 0 9 7 . 5 0 1 2 4 . 0 0 1 1 3 . 0 0 9 9 . 5 0 1 1 1 . 0 0 - 9 3 . 0 0 9 6 . 0 0 - -
KEYPUNCH OPERATORS, CLASS A----- 1 1 8 . 5 0 1 2 4 . 0 0 1 1 7 . 0 0 1 0 9 . 0 0 1 1 7 . 5 0 1 1 3 . 5 0 8 6 . 0 0 1 1 3 . 5 0 1 1 2 . 5 0 1 2 4 . 5 0 1 1 9 . 0 0 1 1 0 . 0 0 1 1 3 . 5 0 9 7 . 0 0 1 0 0 . 0 0 1 1 8 . 0 0 1 1 6 . 0 0 1 0 5 . 0 0
KEYPUNCH OPERATORS, CLASS B------ 1 0 2 . 5 0 1 0 9 . 5 0 9 7 . 5 0 9 8 . 5 0 1 0 2 . 5 0 9 3 . 5 0 8 0 . 5 0 1 0 1 . 5 0 9 9 . 0 0 1 1 2 . 0 0 1 0 1 . 0 0 9 7 . 0 0 9 8 . 5 0 8 2 . 0 0 9 5 . 0 0 1 0 9 . 0 0 9 7 . 5 0 9 8 . 5 0
MESSENGERS (OFFICE GIRLS)"---------- 8 8 . 0 0 9 9 . 0 0 - 8 5 . 5 0 8 6 . 0 0 - - 9 1 . 0 0 9 1 . 5 0 9 2 . 5 0 8 8 . 5 0 8 5 . 5 0 8 3 . 5 0 - 8 6 . 0 0 1 0 1 . 5 0 - 8 5 . 5 0
SECRETARIES4 -------------------------------------- 1 3 8 . 5 0 1 3 0 . 5 0

1 5 8 . 5 0
1 3 5 . 0 0 1 3 1 . 5 0

1 5 7 . 0 0
1 3 2 . 0 0
1 4 4 . 0 0

1 3 5 . 0 0 1 1 3 . 5 0 1 3 7 . 0 0
1 6 2 . 0 0

1 3 0 . 0 0
1 6 0 . 5 0

1 5 0 . 0 0
1 8 5 . 0 0

1 3 6 . 5 0 1 3 1 . 5 0 1 3 6 . 0 0
1 5 9 . 5 0

1 1 1 . 5 0 1 2 0 . 0 0 1 4 7 . 5 0
1 5 8 . 0 0

1 0 6 . 5 0 1 3 0 . 0 0

CLASS B------------------------------------------- 1 4 8 . 5 0
1 3 4 . 5 0

1 3 2 . 0 0 1 5 2 . 0 0 1 4 7 . 5 0 1 4 6 . 0 0 1 4 0 . 0 0 1 1 7 . 5 0 1 5 1 . 5 0
1 3 9 . 0 0

1 4 0 . 5 0 1 6 4 . 5 0
1 4 9 . 0 0

1 4 5 . 5 0 1 4 4 . 5 0 1 5 2 . 0 0 1 1 9 . 0 0 1 3 5 . 0 0 1 6 4 . 0 0 1 1 6 . 5 0 1 3 9 . 0 0

1 0 9 1 0 0 1 2 0 1 5 0 1 1 6 . 0 0 1 1 8 . 0 0 9 6 . 5 0 1 1 5 . 5 0 1 » f * s n a* «!n 1 An#*;n ^QA*«;n 1 11 2 5 . 5 0 1 3 5 . 0 0CLASS D—— — — ——
STENOGRAPHERS, GENERAL----------------- 1 1 3 . 5 0 1 1 0 . 0 0 1 0 7 . 5 0 1 0 7 . 5 0 1 0 5 . 5 0 1 2 0 . 0 0 8 7 . 5 0 1 1 3 . 0 0 1 1 3 . 5 0 1 2 3 . 0 0 1 1 3 . 0 0 1 0 4 . 0 0 1 0 4 . 5 0 9 4 . 5 0 9 7 . 5 0 1 2 0 . 5 0 9 0 . 5 0 1 0 3 . 5 0
STENOGRAPHERS, SENIOR-------------------
SWITCHBOARD OPERATORS,

1 2 4 . 5 0 1 2 0 . 0 0 1 2 0 . 0 0 1 1 6 . 0 0 1 2 3 . 0 0 “ 1 0 6 . 0 0 1 2 4 . 5 0 1 1 2 . 0 0 1 3 3 . 0 0 1 2 1 . 0 0 1 1 8 . 0 0 1 1 5 . 5 0 1 0 2 . 0 0 1 2 2 . 0 0 1 3 5 . 0 0 1 0 2 . 0 0 1 1 1 .0 0

CLASS A------------------------------------------- 1 2 4 . 5 0 1 1 7 . 5 0 1 0 7 . 5 0 1 0 9 . 5 0 1 2 0 . 0 0 1 2 1 . 0 0 - 1 2 0 . 5 0 1 1 2 . 5 0 1 3 1 . 5 0 1 1 9 . 0 0 1 1 2 . 0 0 1 2 0 . 0 0 - 1 1 9 . 0 0 1 1 9 . 0 0 - -
CLASS B------------------------------------------- 9 5 . 5 0 9 3 . 0 0 - 9 5 . 0 0 9 4 . 5 0 1 0 1 . 5 0 8 4 . 5 0 1 1 0 . 5 0 - 1 1 3 . 0 0 1 0 5 . 5 0 1 0 0 . 0 0 1 0 6 . 5 0 9 5 . 5 0 8 8 . 0 0 1 0 7 . 0 0 - 1 0 8 . 0 0

SWITCHBOARD OPERATOR- 
RECEPTIONISTS—  

TABULATING-MACHINE OPERATORS:
1 0 3 . 0 0 9 6 . 0 0 8 9 . 0 0 1 0 1 . 0 0 1 0 0 . 0 0 9 7 . 5 0 8 7 . 5 0 1 0 8 . 0 0 9 8 . 5 0 1 1 6 . 5 0 1 0 4 . 5 0 9 8 . 5 0 9 9 . 0 0 8 6 . 0 0 9 3 . 0 0 1 0 3 . 0 0 8 4 . 5 0 9 9 . 0 0

CLASS A------------------------------------------- - - - - - - - 1 3 5 . 0 0 - 1 5 2 . 5 0 - - - - - - -
CLASS B------------------------------------------- 1 1 9 . 0 0 “ 1 3 1 . 5 0

1 0 7 . 0 0
1 1 7 . 0 0
1 1 5 . 0 0

1 1 4 . 0 0
9 9 . 5 0

* ~ - ~ ~

TRANSCRIBING-MACHINE
OPERATORS, GENERAL----------------------- 1 0 3 . 5 0 - - 1 0 3 . 0 0 1 0 0 . 0 0 - - 9 9 . 0 0 1 0 4 . 5 0 1 2 2 . 5 0 1 0 6 . 5 0 1 0 0 . 0 0 9 7 . 5 0 8 7 . 0 0 9 7 . 0 0 1 1 3 . 0 0 8 5 . 5 0 9 8 . 0 0

TYPISTS* CLASS A --------------------------- 1 1 5 . 5 0 1 1 9 . 5 0 - 1 0 4 . 5 0 1 0 5 . 0 0 - 8 5 . 0 0 1 1 0 . 0 0 1 0 2 . 5 0 1 1 8 . 5 0 1 1 1 . 5 0 1 0 3 . 5 0 1 0 4 . 0 0 - 1 0 0 . 5 0 1 2 1 . 0 0 1 0 0 . 5 0 9 7 . 0 0
TYPISTS, CLASS B --------------------------- 9 8 . 0 0 1 0 3 . 5 0 8 6 . 0 0 9 1 . 5 0 9 3 . 0 0 9 9 . 0 0 8 0 . 5 0 9 4 . 0 0 9 3 . 5 0 1 0 5 . 0 0 9 6 . 0 0 8 7 . 0 0 9 1 . 0 0 8 0 . 5 0 8 6 . 5 0 9 9 . 0 0 7 8 .5 0 9 0 . 0 0

See fo o tn otes  at end o f table,
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T a b l e  A -1 .  O f f ic e  c le rica l o c c u p a t io n s — all in d u s tr ie s ------ C o n t in u e d

(A verag e  w eek ly  ea rn in gs 1 fo r  se le c te d  occu pa tion s studied in 6 b ro a d  in du stry  d iv is io n s , July 1970 through June 1971)

11

NORTHEAST2 - -  CONTINUED SOUTH
UTICA- WATER- W0RCES- YORK ATLANTA b a l t i - BEAUMONT- BIRMING­ CHARLES­ CHAR­ CHATTA­ DALLAS3 FORT GREEN­ HOUSTON JACKSON JACKSON­ LITTLE ROCK-

Sex, occu p a tion , and grade
ROME3 BURY TER MORE PORT HAM3 TON, LOTTE NOOGA3 WORTH VILLE VILLE3 NORTH

ARTHUR-
ORANGE

W.VA. LITTLE ROCK

July M arch M ay F e b - 
ru a ry M ay A ugust M ay M a rch M a rch Jan­

u a ry
S eptem ­

b e r
O cto ­

b er
O cto ­

b e r M ay A p r il January D e ce m ­
b er July

MEN

CLERKS: $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
1 6 0 . 0 0 1 3 6 . 5 0 1 5 8 . 0 0 1 5 6 . 0 0 2 0 1 . 0 0 1 6 1 . 0 0 1 3 8 . 5 0 $ - 1 4 5 . 5 0 1 3 4 . 5 0 1 4 1 . 5 0 1 4 0 . 0 0 1 6 3 . 0 0 1 4 3 . 0 0 1 4 1 . 5 0

ACCOUNTING, CLASS B--------------- - - 1 3 5 . 5 0 - 1 3 5 . 5 0 1 2 6 . 5 0 1 6 6 . 5 0 1 1 1 . 5 0 _ 1 1 8 . 5 0 - 1 1 9 . 5 0 1 1 7 . 0 0 - 1 2 5 . 5 0 1 1 1 . 5 0 1 1 6 . 0 0 $ “
ORDER------------------------------------------- - - - 1 2 4 . 0 0 1 3 9 . 5 0 1 3 8 . 5 0 - 1 1 9 . 0 0 - 1 2 0 . 0 0 - 1 2 1 . 0 0 1 2 0 . 0 0 1 2 8 . 5 0 1 3 8 . 0 0 1 0 9 . 0 0 - 1 0 1 . 5 0
PAYROLL------------------------------------------- -

9 2 . 5 0 9 7 . 0 0
1 6 5 . 0 0

8 9 . 5 0
1 7 9 . 0 0

8 4 . 0 0
-

9 2 . 0 0 7 0 . 0 0 8 5 . 0 0 8 5 . 0 0 8 3 . 5 0 9 0 . 0 0 8 4 . 0 0 8 1 . 0 0 7 2 . 0 0
ta b u l at in g - machine o p e r a t o r s :

CLASS A------------------------------------------- - - - - 1 5 8 . 5 0 1 5 5 . 5 0 - - - - - - - - - - - -
CLASS B------------------------------------------- - - - - 1 3 2 . 0 0 1 3 0 . 5 0 - - - - - - - - - - 1 3 3 . 0 0 -
CLASS C------------------------------------------- ~ ** ~ ~ ~ “ ~ 9 8 . 5 0

WOMEN

BILLERS, MACHINE: $
BILLING MACHINE------------------------- - 9 5 . 0 0 1 0 3 . 0 0 8 9 . 0 0 1 0 5 . 5 0 9 6 . 0 0 - 9 0 . 5 0 8 3 . 0 0 9 6 . 0 0 8 8 . 5 0 1 0 2 . 5 0 - 1 0 7 . 0 0 1 0 0 . 5 0 - 9 3 . 5 0 -
BOOKKEEPING MACHINE----------------- - - - - 1 0 3 . 0 0 9 0 . 5 0 - 8 7 . 0 0 7 6 . 0 0 8 8 . 5 0 - 9 4 . 0 0 8 8 . 5 0 8 5 . 5 0 9 5 . 0 0 - 9 7 . 0 0 7 0 . 5 0

BOOKKEEPING-MACHINE OPERATORS:
CLASS A------------------------------------------- - - 1 2 6 . 0 0 - 1 1 3 . 0 0 1 0 7 . 0 0 - 1 0 9 . 5 0 - 1 2 0 . 0 0 1 0 7 . 0 0 1 0 8 . 0 0 - - 1 1 9 . 0 0 9 6 . 0 0 9 5 . 0 0 9 4 . 0 0
CLASS B------------------------------------------- - - 1 0 5 . 0 0 9 9 . 0 0 1 0 5 . 5 0 9 7 . 5 0 8 7 . 0 0 9 1 . 5 0 8 8 . 0 0 9 0 . 0 0 8 5 . 0 0 9 3 . 5 0 8 7 . 0 0 8 8 . 0 0 1 0 3 . 0 0 8 6 . 0 0 9 4 . 0 0 8 2 . 0 0

CLERKS:
ACCOUNTING, CLASS A----------------- 1 1 9 . 0 0 1 2 1 . 5 0 1 3 4 . 5 0 1 1 7 . 5 0 1 3 2 . 0 0 1 2 0 . 0 0 1 5 7 . 0 0 1 2 4 . 0 0 1 1 9 . 0 0 1 2 0 . 5 0 1 0 9 . 5 0 1 2 2 . 0 0 1 2 6 . 0 0 1 1 0 . 0 0 1 3 0 . 5 0 1 0 9 . 5 0 1 1 6 . 5 0 1 0 3 . 5 0
ACCOUNTING, CLASS B----------------- 1 0 1 . 0 0 1 0 0 . 0 0 1 0 4 . 5 0 9 8 . 5 0 1 0 7 . 5 0 9 7 . 0 0 1 0 3 . 0 0 9 5 . 5 0 9 0 . 5 0 9 6 . 5 0 8 9 . 5 0 1 0 0 . 0 0 9 4 . 0 0 9 0 . 0 0 9 8 . 5 0 9 3 . 5 0 9 0 . 0 0 8 4 . 0 0
FILE, CLASS A------------------------------ - 1 0 6 . 5 0 9 3 . 0 0 - 1 0 0 . 0 0 1 0 7 . 5 0 - 8 6 . 0 0 - - - 1 0 2 . 0 0 - - 1 2 0 . 0 0 - - 9 7 . 5 0
FILE, CLASS B-------------------------------------- 8 9 . 0 0 8 8 . 5 0 8 1 . 5 0 - 9 0 . 0 0 8 6 . 5 0 - 7 9 . 0 0 - 8 5 . 0 0 7 8 . 0 0 9 0 . 0 0 7 6 . 5 0 - 9 4 . 5 0 8 0 . 5 0 8 4 . 5 0 7 6 . 0 0
FILE, CLASS C-------------------------------------- 7 6 . 5 0 7 9 . 5 0 8 3 . 0 0 7 8 . 0 0 8 7 . 0 0 7 7 . 5 0 - 7 4 . 0 0 - 7 6 . 0 0 7 2 . 5 0 7 3 . 5 0 7 2 . 5 0 7 7 . 5 0 8 1 . 5 0 7 1 . 5 0 7 5 . 5 0 7 1 . 5 0

P AYR OL.
8 4 . 0 0 9 9 . 5 0

1 1 2 . 0 0
8 9 . 5 0 1 1 0 . 0 0 9 9 . 5 0 - 9 3 . 5 0 - 9 5 . 0 0

1 0 4 . 0 0
9 9 . 0 0 1 0 5 . 5 0 8 8 . 5 0 9 9 . 0 0 1 0 4 . 0 0

1 2 3 . 0 0
- 8 9 . 5 0

1 0 5 . 0 0
8 5 . 0 0

1 1 3 . 5 0 1 1 2 . 5 0 1 3 3 . 0 0 1 0 5 . 0 0 1 2 2 . 0 0 1 0 4 . 0 0 1 1 2 . 0 0 1 0 2 . 0 0 9 7 . 0 0 1 0 2 . 0 0
COMPTOMETER OPERATORS------------------------ - - - - 1 1 0 . 5 0 1 0 1 . 5 0 1 1 7 . 5 0 9 1 . 0 0 - - - 1 0 1 . 5 0 9 3 . 0 0 - 9 9 . 5 0 - 9 6 . 5 0 8 5 . 5 0
KEYPUNCH OPERATORS, CLASS A------- 1 0 4 . 0 0 1 0 4 . 0 0 1 1 1 . 0 0 1 2 5 . 0 0 1 2 8 . 5 0 1 1 2 - 0 0 1 2 7 . 5 0 1 0 5 . 0 0 1 3 0 . 0 0 1 0 5 . 5 0 9 5 . 0 0 1 0 9 . 5 0 1 2 7 . 5 0 9 8 . 0 0 1 0 6 . 0 0 9 4 . 0 0 1 0 7 . 0 0 9 4 . 0 0
KEYPUNCH OPERATORS, CLASS B-------
u r f  f  r u r c f t t  i n r r  r r  i n i  r I

9 3 . 0 0 9 9 . 0 0 1 0 0 . 0 0
8 4 . 5 0

8 7 . 5 0
9 4 . 0 0

1 0 7 . 5 0
8 8 . 0 0

1 0 C . 0 0  
9 0 . 5 0

1 0 8 . 5 0 8 9 . 5 0
7 9 . 0 0

8 9 . 5 0 9 5 . 0 0
8 2 . 5 0

8 3 . 5 0
6 9 . 5 0

9 4 . 5 0
7 9 . 0 0

9 3 . 5 0
9 9 . 0 0

8 7 . 5 0 9 8 . 5 0
8 4 . 5 0

8 4 . 0 0 9 8 . 0 0
7 9 . 0 0

8 5 . 5 0
7 2 . 0 0n t b o c N b c K J  l U r r I C t  b i K L o 1

s e c r e t a r i e s 4 ------------------------------------------------- 1 2 4 . 5 0 1 3 9 . 0 0 1 3 0 . 5 0 1 2 3 . 0 0 1 3 4 . 0 0 1 2 5 . 5 0 1 4 8 . 0 0 1 2 1 . 5 0 1 4 1 . 5 0 1 1 9 . 5 0 1 1 2 . 5 0 1 2 5 . 0 0 1 2 7 . 5 0 1 1 1 . 5 0 1 3 6 . 5 0 1 1 1 . 0 0 1 2 0 . 0 0 1 0 8 . 5 0
CLASS A------------------------------------------------------ - 1 5 8 . 0 0 1 5 7 . 5 0 1 4 9 . 0 0 1 4 5 . 5 0 1 3 9 . 0 0 1 4 4 . 0 0 1 3 5 . 5 0 - 1 4 1 . 5 0 1 2 6 . 5 0 1 4 4 . 0 0 1 3 8 . 5 0 1 3 9 . 0 0 1 6 2 . 5 0 1 2 8 . 0 0 1 3 1 . 5 0 1 2 4 . 5 0
CLASS B------------------------------------------------------ 1 2 3 . 5 0 1 4 6 . 0 0 1 3 0 . 0 0 1 2 4 . 0 0 1 4 5 . 0 0 1 3 2 . 0 0 1 4 5 . 5 0 1 3 1 . 0 0 1 2 9 . 5 0 1 3 0 . 5 0 1 1 9 . 0 0 1 3 4 . 0 0 1 2 6 . 5 0 1 2 0 . 0 0 1 5 0 . 5 0 1 2 7 . 5 0 1 2 9 . 0 0 1 0 7 . 5 0
CLASS C------------------------------------------------------ 1 2 9 . 0 0 1 4 4 . 5 0 1 3 0 . 0 0 1 2 1 . 5 0 1 3 7 . 5 0 1 2 7 . 5 0 1 5 4 . 0 0 1 1 9 . 5 0 1 5 3 . 5 0 1 1 9 . 0 0 1 2 0 . 5 0 1 2 5 . 0 0 1 3 6 . 0 0 1 1 4 . 5 0 1 3 8 . 5 0 1 1 7 . 0 0 1 2 4 . 0 0 1 1 6 . 5 0
CLASS D------------------------------------------------------ 1 2 0 . 0 0 1 2 5 . 5 0 1 2 0 . 0 0 1 0 8 . 5 0 1 2 2 . 0 0 1 1 3 . 5 0 1 4 5 . 5 0 1 1 1 . 0 0 1 3 7 . 0 0 1 1 3 . 0 0 1 0 3 . 5 0 1 1 5 . 0 0 1 1 9 . 0 0 1 0 2 . 0 0 1 2 5 . 0 0 1 0 2 . 5 0 1 0 7 . 0 0 1 0 3 . 5 0

STENOGRAPHERS, GENERAL---------------------
i T C i i n r  o a f i u r n f  f  r u r  nn

1 0 2 . 5 0 1 0 6 . 5 0
1 2 3 . 0 0

1 0 8 . 0 0
1 1 0 . 5 0

1 0 3 . 0 0
1 2 2 . 5 0

1 1 4 . 0 0
1 2 8 . 5 0

1 C 6 . 0 0
1 1 8 . 0 0

1 2 7 . 0 0
1 5 1 . 5 0

1 0 2 . 0 0
1 2 1 . 5 0

1 0 6 . 5 0
1 2 6 . 0 0

1 0 5 . 0 0
1 1 7 . 5 0

9 8 . 5 0
1 0 4 . 5 0

1 0 6 . 0 0
1 2 3 . 0 0

1 1 7 . 5 0
1 3 7 . 0 0

9 6 . 0 0
1 1 3 . 5 0

1 1 5 . 0 0
1 2 4 . 5 0

9 6 . 0 0
1 0 6 . 5 0

1 0 9 . 5 0
1 2 4 . 0 0

8 9 . 0 0
1 0 9 . 5 0O 9 Cl i U b K A r n tK o  f OC nil U K " —

SWITCHBOARD OPERATORS,
CLASS A------------------------------------------------------ - 1 1 8 . 5 0 1 1 4 . 5 0 - 1 1 8 . 0 0 1 1 1 . 5 0 - 1 1 0 . 0 0 - 1 0 3 . 0 0 9 8 . 5 0 1 0 8 . 0 0 1 3 8 . 5 0 - 1 1 6 . 5 0 - 1 0 6 . 0 0 -
CLASS B------------------------------------------------------ - - 1 0 1 . 0 0 7 5 . 0 0 9 3 . 5 0 9 3 . 0 0 1 1 4 . 0 0 7 8 . 5 0 8 0 . 5 0 9 1 . 5 0 7 6 . 0 0 8 4 . 5 0 8 4 . 5 0 8 6 . 0 0 9 3 . 5 0 8 0 . 0 0 8 2 . 5 0 8 0 . 5 0

SWITCHBOARD OPERATOR-
OrrcnYrnilffTf 1 0 2 . 5 0 9 8 . 0 0 9 2 . 5 0 1 0 7 . 5 0 9 8 . 0 0 1 0 1 . 5 0 9 3 . 0 0 8 3 . 0 0 9 7 . 0 0 9 2 . 5 0 1 0 1 . 5 0 9 1 . 0 0 9 1 . 5 0 9 9 . 0 0 8 7 . 0 0 8 8 . 5 0 8 2 . 5 0K t w t r  I 1 UfN I o 1 5 — — —  — — — —

TABULATING-MACHINE OPERATORS:
CLASS A------------------------------------------------------ - -

1 1 9 . 5 0
-

1 1 2 . 0 0
- -

1 2 1 . 0 0 1 0 2 . 5 0 1 0 0 . 0 0
~

1 0 7 . 0 0
-

“ — — — * — *
CLASS C------------------------------------------------------ — — — — — — — - — — — — — — — — — —

TRANSCRIBING-MACHINE
nncoA m n r  r cM C n  ai 8 7 . 5 0 1 1 0 . 5 0 9 6 . 0 0 9 0 . 0 0 9 4 . 0 0 8 1 . 5 0 9 6 . 5 0 8 7 . 5 0 9 5 . 0 0 1 0 6 . 0 0 8 5 . 0 0 8 7 . 0 0 8 6 . 0 0UrCKft 1 UK j  f bCllCK Wt* 

T v m  f  T r  r  i acc a
1 0 0 . 0 0

1 0 1 * 0 0 Q A *n n 1 2 6 . 5 0 1 0 9 . 0 09 8 . 0 0 1 0 7 . 5 0 1 0 2 . 0 0 9 4 . 0 0 9 1 . 0 0 9 1 . 5 0 1 0 4 . 0 0 9 3 . 5 0 8 8 . 5 01 T r i O l O f  L.LA J j  A 
T v a v e t c  r a a c c  Q * 8 9 * 5 0 9 3 . 5 0 8 9 * 0 0 8 5 . 5 0

lUf. u u  
8 1 . 0 0 8 1 . 0 0 7 5 . 0 08 9 . 0 0 9 5 . 5 0 8 9 . 0 0 9 5 . 0 0 8 6 . 0 0 8 2 . 5 0 9 1 . 0 0 8 1 . 5 0 9 0 . 0 0 8 1 . 0 0 7 9 . 0 01 T r l o i a y  L L A o o  D — — — —

See foo tn otes  at end o f table.
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T a b l e  A -1 .  O f f ic e  c le r ic a l  o c c u p a t i o n s — all in d u s tr ie s — C o n t in u e d

(A vera g e  w eek ly  ea rn in gs  1 fo r  s e le c te d  o ccu p a tion s  studied in 6 b roa d  in du stry  d iv is io n s , July 1970 through June 1971)

SOUTH--CONTINUED NORTH CENTRAL
LOUIS- LUftBOCK MEM- MIAMI3 MIDLAND NEW NORFOLK- OKLAHOMA RALEIGH RICH­ SAN sa v a n - T AMPA— WASH­ AKRON 5 CANTON CHICAGO? CINCIN-
VILLE PHIS3 AND ORLEANS PORTSMOUTH CITY3 MOND3 ANTONIO3 NAH3 ST. INGTON NATI

Sex, occupation, and grade ODESSA3 AND NEWPORT PETERSBURG
NEWS-

HAMPTON
3

N ov em ­
b er M a rc h N ovem ­

b er
N ovem ­

b er J a n u a r y Ja n u a r y Ja n u a r y Ju ly A ugus t M a rc h M ay M ay Nov em ber A p r i l Ju ly M ay June F e b r u a r y

MEN

CLERKS: $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
ACCOUNTING, CLASS A--------------- 1 5 1 . 0 0 - 1 5 4 . 0 0 1 4 7 . 5 0 1 8 8 . 5 0 1 3 9 . 0 0 1 4 8 . 0 0 1 4 1 . 0 0 1 3 1 . 0 0 1 4 8 . 5 0 1 2 7 . 0 0 1 4 7 . 0 0 1 3 6 . 5 0 1 4 9 . 0 0 1 7 3 . 0 0 1 5 9 . 0 0 1 5 9 . 5 0 1 5 8 . 0 0
ACCOUNTING, CLASS B--------------- 1 4 0 . 5 0 - 1 3 4 . 5 0 1 3 2 . 5 0 - 1 0 1 . 5 0 - 1 0 9 . 5 0 1 0 1 . 5 0 1 3 1 . 5 0 - - 1 0 3 . 5 0 1 1 7 . 5 0 - - 1 4 0 . 0 0 1 2 6 . 5 0
ORDER------------------------------- — ------- 1 2 7 . 5 0 - 1 1 2 . 0 0 1 0 4 . 5 0 - 1 2 0 . 0 0 - 1 1 5 . 0 0 - 1 4 8 . 0 0 1 0 8 . 0 0 - 1 2 9 . 5 0 1 4 2 . 5 0 1 5 7 . 0 0 - 1 5 6 . 0 0 1 3 9 . 5 0
PAYROLL--------------------------------------- - - - 1 2 3 . 0 0 - 1 4 1 . 0 0 - - - - - - - - - - 1 4 6 . 0 0 -

MESSENGERS (OFFICE BOYS)------------
TABULATING-MACHINE OPERATORS:

8 8 . 5 0 ~ 8 8 . 0 0 8 2 . 0 0 7 9 . 5 0 8 7 . 5 0 7 5 . 5 0 8 4 . 0 0 9 1 . 5 0 7 9 . 0 0 ~ 8 3 . 0 0 9 9 . 0 0 9 5 . 5 0 9 9 . 0 0 9 9 . 5 0 9 2 . 0 0

CLASS A— —— — — —— — - - - - - - - - - - - - - - - - 1 7 3 . 0 0 -

CLASS C---------------------------------------
1 3 7 . 0 0

-
1 1 5 . 0 0 1 1 7 . 0 0

- - - - :
~ — 1 3 8 . 0 0 1 4 0 . 5 0

WOMEN

BILLERS, MACHINE:
BILLING MACHINE----------------------- 1 0 6 . 0 0 - 8 4 . 0 0 1 0 8 . 5 0 - 8 5 . 5 0 8 8 . 0 0 - - 1 1 0 . 5 0 8 0 . 0 0 1 0 0 . 0 0 8 4 . 0 0 - 1 0 3 . 5 0 8 7 . 5 0 1 2 6 . 5 0 9 5 . 5 0
BOOKKEEPING MACHINE--------------- - - 8 3 . 5 0 1 0 3 . 0 0 - 9 6 . 5 0 7 8 . 5 0 8 2 . 5 0 - 1 0 1 . 0 0 - - - 1 1 3 . 0 0 - - 1 1 2 . 5 0 1 0 2 . 0 0

BOOKKEEPING-MACHINE OPERATORS:
CLASS A--------- -— ------------— ------- 1 0 6 . 0 0 $ - 1 1 3 . 0 0 1 1 2 . 5 0 - 1 1 1 . 0 0 1 0 3 . 5 0 - - 1 1 0 . 0 0 1 0 2 . 5 0 - 1 0 5 . 0 0 1 1 7 . 0 0 1 2 3 . 0 0 - 1 2 9 . 0 0 1 1 7 . 0 0
CLASS B— — ------------------------------ 9 5 . 0 0 8 2 . 0 0 9 3 . 0 0 9 4 . 0 0 - 8 9 . 0 0 8 8 . 0 0 7 8 . 5 0 8 9 . 5 0 9 2 . 0 0 8 6 . 5 0 - 9 0 . 5 0 1 0 8 . 5 0 9 8 . 5 0 8 9 . 5 0 1 1 9 . 0 0 9 8 . 0 0

CLERKS:
ACCOUNTING, CLASS A--------------- 1 2 3 . 0 0 1 1 0 . 5 0 1 1 5 . 0 0 1 2 8 . 0 0 1 4 1 . 5 0 1 3 1 . 5 0 1 1 4 . 0 0 1 1 4 . 5 0 1 0 8 . 5 0 1 1 8 . 0 0 1 0 8 . 5 0 1 2 6 . 0 0 1 1 4 . 0 0 1 3 1 . 0 0 1 3 9 . 5 0 1 1 2 . 5 0 1 3 8 . 0 0 1 2 8 . 5 0
ACCOUNTING, CLASS B--------------- 9 3 . 5 0 8 8 . 0 0 9 4 . 5 0 1 0 6 . 5 0 1 0 1 . 5 0 9 6 . 0 0 8 4 . 5 0 8 8 . 5 0 8 9 . 0 0 1 0 2 . 0 0 8 5 . 0 0 1 0 0 . 0 0 8 8 . 5 0 1 0 9 . 5 0 1 1 0 . 5 0 9 8 . 0 0 1 1 2 . 5 0 1 0 2 . 0 0
FILE, CLASS A--------------------------- 1 0 7 . 0 0 - - 1 0 8 . 5 0 - 1 0 5 . 0 0 - 9 4 . 0 0 - 1 0 2 . 0 0 9 8 . 5 0 - 9 1 . 5 0 1 1 5 . 5 0 1 1 9 . 0 0 - 1 0 9 . 0 0 9 9 . 5 0
FILE, CLASS B---------------------------- 8 4 . 0 0 - 9 1 . 5 0 8 4 . 5 0 9 0 . 5 0 7 9 . 0 0 7 2 . 0 0 7 9 . 0 0 7 0 . 0 0 8 4 . 0 0 7 9 . 0 0 - 8 0 . 5 0 9 9 . 5 0 8 8 . 5 0 8 8 . 5 0 1 0 1 . 0 0 8 6 . 0 0
FILE, CLASS C---------------------------- 7 1 . 0 0 - 7 4 . 0 0 7 8 . 5 0 8 3 . 0 0 7 7 . 0 0 7 2 . 5 0 7 0 . 5 0 - 8 3 . 5 0 7 6 . 0 0 - 7 2 . 0 0 8 7 . 0 0 7 7 . 5 0 - 9 1 . 0 0 8 0 . 0 0
ORDER------------------------------------------- 8 7 . 0 0 - 1 0 3 . 0 0 8 9 . 5 0 - 9 6 . 0 0 8 3 . 0 0 9 1 . 0 0 - 1 0 8 . 3 0 9 2 . 0 0 - 8 5 . 0 0 1 0 5 . 5 0 1 0 3 . 5 0 8 9 . 5 0 1 1 2 . 0 0 1 0 0 . 5 0
PAYROLL--------------------------------------- 1 0 9 . 5 0 - 1 0 7 . 5 0 1 0 3 . 5 0 1 0 5 . 0 0 1 0 9 . 5 0 1 0 0 . 5 0 1 0 1 . 5 0 9 6 . 5 0 1 0 6 . 5 0 9 7 . 0 0 1 0 7 . 0 0 9 6 . 0 0 1 2 2 . 5 0 1 2 9 . 5 0 1 1 4 . 0 0 1 2 8 . 5 0 1 1 7 . 0 0

COMPTOMETER OPERATORS------------- 1 1 0 . 5 0 - 9 6 . 0 0 9 4 . 0 0 - 9 5 . 5 0 - 9 7 . 0 0 9 2 . 5 0 9 1 . 0 0 - - 9 8 . 5 0 1 2 3 . 0 0 1 1 5 . 0 0 1 0 6 . 0 0 1 1 9 . 0 0 1 0 3 . 0 0
KEYPUNCH OPERATORS, CLASS A---- 1 1 0 . 0 0 - 1 1 7 . 5 0 1 0 9 . 0 0 1 0 3 . 0 0 1 0 7 . 0 0 1 1 2 . 0 0 9 7 . 0 0 9 7 . 5 0 1 0 6 . 0 0 9 7 . 5 0 1 1 1 . 5 0 9 5 . 0 0 1 1 8 . 0 0 1 3 0 . 5 0 1 1 1 . 5 0 1 2 5 . 5 0 111.00
KEYPUNCH OPERATORS, CLASS B---- 9 5 . 5 0 8 4 . 5 0 9 1 . 0 0 1 0 0 . 0 0 9 1 . 5 0 9 4 . 0 0 8 4 . 0 0 8 4 . 0 0 8 5 . 0 0 9 7 . 5 0 8 2 . 5 0 8 8 . 0 0 8 6 . 5 0 1 0 6 . 5 0 1 0 6 . 5 0 9 8 . 0 0 1 1 2 . 5 0 9 8 . 5 0
MESSENGERS (OFFICE GIRLS)------- 8 5 . 0 0 - 7 8 . 5 0 8 0 . 0 0 - 7 5 . 5 0 - 7 6 . 5 0 - 7 9 . 5 0 7 6 . 0 0 - - 9 2 . 0 0 9 5 . 5 0 - 9 4 . 0 0 8 3 . 5 0
SECRETARIES4 -------------------------- 1 2 2 . 0 0 1 1 4 . 0 0 1 1 2 . 5 0 1 2 8 . 0 0 1 4 2 . 0 0 1 2 2 . 0 0 1 1 4 . 0 0 1 1 4 . 0 0 111.00 1 2 1 . 5 0 1 1 2 . 0 0 1 2 7 . 5 0 1 1 5 . 5 0 1 4 6 . 0 0 1 3 9 . 0 0 1 2 2 . 5 0 1 4 3 . 5 0 1 3 4 . 0 0

CLASS A-----------——-------------- 1 3 6 . 0 0 - 1 2 4 . 5 0 1 5 3 . 5 0 - 1 3 6 . 5 0 1 2 4 . 5 0 1 4 2 . 5 0 1 1 1 . 5 0 1 4 8 . 0 0 1 2 5 . 0 0 - 1 3 2 . 0 0 1 7 2 . 0 0 1 6 8 . 0 0 1 5 2 . 0 0 1 7 1 . 0 0 1 5 9 . 5 0
CLASS B----------------------------- 1 2 9 . 5 0 1 1 9 . 5 0 1 1 7 . 0 0 1 4 1 . 5 0 1 4 9 . 5 0 1 2 8 . 5 0 1 1 4 . 0 0 1 2 1 . 0 0 1 2 4 . 0 0 1 2 9 . 5 0 1 1 9 . 5 0 1 2 7 . 0 0 1 2 4 . 5 0 1 5 7 . 5 0 1 5 5 . 0 0 1 3 1 . 0 0 1 5 3 . 0 0 1 4 1 . 5 0
CLASS C----------------------------- 1 2 8 . 0 0 1 2 0 . 5 0 1 1 7 . 5 0 1 2 1 . 0 0 1 4 4 . 0 0 1 2 5 . 5 0 1 1 7 . 0 0 1 1 5 . 5 0 1 1 7 . 5 0 1 2 1 . 0 0 1 1 0 . 5 0 1 3 8 . 5 0 1 2 3 . 5 0 1 4 6 . 0 0 1 3 3 . 0 0 1 2 5 . 5 0 1 4 3 . 0 0 1 4 0 . 0 0
CLASS D-— — —— — —— — — 111.00 1 0 5 . 0 0 1 0 4 . 0 0 1 1 3 . 5 0 1 3 3 . 0 0 1 1 2 . 5 0 1 0 6 . 0 0 1 0 0 . 5 0 1 0 2 . 0 0 1 1 3 . 0 0 1 0 5 . 0 0 1 0 7 . 5 0 1 0 5 . 5 0 1 3 6 . 0 0 1 1 8 . 0 0 1 1 2 . 5 0 1 2 9 . 0 0 1 2 4 . 0 0

STENOGRAPHERS, GENERAL----------- 1 0 4 . 5 0 9 1 . 0 0 9 8 . 5 0 1 0 2 . 0 0 1 0 7 . 0 0 1 0 0 . 0 0 9 6 . 5 0 9 4 . 5 0 9 4 . 0 0 1 0 7 . 0 0 8 7 . 0 0 1 1 2 . 5 0 1 0 1 . 5 0 1 2 2 . 0 0 1 1 2 . 5 0 9 8 . 5 0 1 2 1 . 5 0 1 0 2 . 0 0
STENOGRAPHERS, SENIOR-------------
SWITCHBOARD OPERATORS,

1 2 3 . 5 0 1 1 2 . 0 0 1 2 6 . 5 0 1 2 2 . 0 0 1 2 6 . 5 0 1 2 2 . 5 0 ~ 1 1 2 . 5 0 1 1 2 . 0 0 1 1 9 . 5 0 1 0 5 . 0 0 1 0 9 . 5 0 1 1 2 . 0 0 1 2 9 . 0 0 1 3 1 . 5 0 1 1 2 . 5 0 1 3 2 . 0 0 1 2 0 . 0 0

CLASS A-------------------------— - - - 1 1 7 . 0 0 1 0 8 . 5 0 1 0 1 . 5 0 - - - 1 0 7 . 5 0 9 3 . 0 0 - 1 0 0 . 0 0 1 1 9 . 5 0 1 4 2 . 5 0 - 1 2 5 . 0 0 1 2 5 . 0 0
CLASS B----------------------------- 8 6 . 0 0 7 8 . 5 0 8 8 . 5 0 8 6 . 0 0 8 2 . 5 0 7 9 . 0 0 8 4 . 5 0 7 6 . 5 0 8 1 . 5 0 9 5 . 0 0 7 7 . 5 0 - 7 9 . 5 0 9 4 . 0 0 8 9 . 5 0 9 6 . 5 0 1 0 9 . 0 0 1 0 3 . 0 0

SWITCHBOARD OPERATOR-
RECEPTIONISTS— 9 1 . 0 0 8 1 . 5 0 9 1 . 5 0 9 2 . 0 0 1 0 7 . 5 0 9 1 . 5 0 8 4 . 0 0 8 8 . 0 0 8 8 . 0 0 9 6 . 5 0 8 5 . 0 0 9 5 . 5 0 8 6 . 0 0 1 1 5 . 0 0 1 0 9 . 0 0 1 0 4 . 0 0 1 1 6 . 0 0 9 9 . 0 0

TABULATING-MACHINE OPERATORS:
CLASS A-----------------------------
CLASS B----------------------------- 1 1 1 . 5 0 _ - _ _ - - - - - - - - _ _ _ 1 3 4 . 5 0 _
CLASS C------------------------------ - - - - - - - - - 9 9 . 0 0 - - - - - - 1 1 0 . 0 0 -

TRANSCRIBING-MACHINE
OPERATORS, GENERAL----------------

T V P  I CTC . n  *CC A ________ _____
9 4 . 0 0

1 0 4 . 5 0
- 9 1 . 0 0 1 0 3 . 0 0

1 1 A CA
8 4 . 0 0
9 6 . 0 0 9 8 . 0 0

8 5 . 5 0
8 7 . 0 0

8 5 . 5 0
8 7 .50

1 0 5 . 5 0
9 4 . 0 0

~ ~ 1 2 0 . 5 0 1 1 2 . 5 0 1 1 0 . 5 0 1 1 3 . 0 0 9 7 . 0 0
l IV. J\ J

TYPISTS, CLASS B ------------------- 8 4 . 5 0 8 1 . 5 0 8 3 . 5 0 9 3 . 5 0 8 1 . 5 0 8 4 . 0 0 8 4 . 0 0 7 6 . 0 0 7 4 . 5 0 8 6 . 0 0 8 2 .  OC 8 5 . 0 0 8 4 . 5 0 1 0 1 . 5 0 9 7 . 5 0 8 9 . 0 0 1 0 1 . 0 0 8 9 . 5 0

See fo o tn otes  at end o f  table,
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Table A-1. Office clerical occupations—-all industries— Continued
(A v e ra g e  w eek ly  ea rn in gs  1 fo r  s e le c te d  occu p a tion s  studied in 6 b roa d  in du stry  d iv is io n s , July 1970 through  June 1971)
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NORTH CENTRAL— CONTINUED
CLEVE- C0LUM- DAVENPORT- DAYTON- DES DETROIT3- GREEN INDIAN- KANSAS MILWAU­ MINNEAPOLIS- MUSKEGON- OMAHA3 ROCK­ ST. SIOUX SOUTH
LAND3 BUS ROCK MOINES BAY AP0L IS3 CITY3 KEE ST. PAUL MUSKEG0N FORD LOUIS FALLS BEND3

Sex, o ccu p a tion , and gra de ISLAND-
M0LINE

HEIGHTS

S eptem ­
b er O ctob er F e b ru a ry D e c e m ­

b er M ay F e b ­
ru a ry July O cto b e r S eptem ­

b er M ay January June S eptem ­
b e r M ay M a rch D e ce m ­

b e r M a rch

MEN

CLERKS: $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
ACCOUNTING* CLASS A--------------- 1 5 4 . 5 0 1 4 7 . 5 0 1 6 6 . 5 0 1 6 4 . 5 0 1 3 4 . 0 0 1 9 0 . 5 0 1 5 6 . 0 0 1 4 8 . 5 0 1 4 9 . 5 0 1 5 2 . 0 0 1 5 5 . 0 0 1 6 7 . 0 0 1 3 5 . 5 0 1 6 5 . 0 0 1 5 7 . 0 0 1 4 1 . 0 0 1 4 9 . 0 0
accounting* CLASS B--------------- 1 2 9 . 0 0 1 2 5 . 0 0 - 1 5 3 . 5 0 1 3 2 . 0 0 1 5 2 . 0 0 1 3 4 . 5 0 1 2 4 . 0 0 1 2 6 . 0 0 1 2 9 . 5 0 1 2 5 . 0 0 - 1 1 1 . 5 0 - 1 2 6 . 0 0 - -

1 3 4 . 0 0 1 4 2 . 0 0 1 2 7 . 0 0 1 4 5 . 5 0 1 5 2 . 0 0 1 5 3 . 5 0
1 8 8 . 0 0

* 1 3 9 . 5 0
1 4 9 . 0 0

1 5 2 . 5 0 1 4 9 . 0 0 ~ 1 3 5 . 5 0 ~ 1 5 3 . 5 0
1 4 4 . 5 0

~ ~

MESSENGERS I0FFICE BOYS)-----------
TABULATING-MACHINE OPERATORS:

9 7 . 5 0 8 8 . 0 0 8 9 . 0 0 8 5 . 5 0 1 0 4 . 0 0

2 0 3 . 0 0
'

9 2 . 0 0  

1 a a on

8 1 . 5 0

1 5 1 . 5 0

9 8 . 5 0 9 5 . 5 0

1 6 8 . 0 0
' '

9 8 . 5 0  

1 S 7 . s n1 OO• UU 1 3 1 8 3W
CLASS B--------------------------------------- 1 1 8 . 5 0 - - 1 7 2 . 5 0 1 3 4 . 0 0 1 6 3 . 5 0 - 1 4 1 . 0 0 1 2 0 . 0 0 - 1 3 5 . 0 0 - - - 1 3 3 . 5 0 - -
CLASS C--------------------------------------- “ ~ ~ ” 1 2 2 . 0 0 — — — — —

WOMEN

BILLERS, MACHINE:
BILLING MACHINE----------------------- 1 0 2 . 0 0 9 8 . 5 0 1 2 7 . 0 0 1 1 9 . 0 0 - 1 2 3 . 0 0 - 1 0 6 . 5 0 9 8 . 0 0 - 1 0 3 . 0 0 - - 1 1 2 . 5 0 1 0 9 . 5 0 - -
BOOKKEEPING MACHINE--------------- 1 1 0 . 0 0 - - 9 0 . 0 0 - 1 3 0 . 5 0 - 9 6 . 5 0 1 0 0 . 0 0 1 0 7 . 5 0 1 0 2 . 5 0 - - - 1 1 3 . 0 0 — —

BOOKKEEPING-MACHINE OPERATORS:
CLASS A--------------------------------------- 1 1 7 . 5 0 1 1 9 . 5 0 - 1 1 5 . 0 0 1 1 9 . 0 0 1 3 8 . 0 0 - 1 1 3 . 0 0 1 1 4 . 5 0 1 1 9 . 0 0 1 1 9 . 0 0 1 2 2 . 0 0 9 9 . 5 0 - 1 1 7 . 5 0 - 1 0 4 . 0 0
c l a s s  b------------- -------------------------- 1 0 3 . 0 0 9 7 . 5 0 9 4 . 5 0 1 0 8 . 0 0 8 5 . 5 0 1 1 9 . 5 0 - 9 8 . 0 0 9 6 . 0 0 9 4 . 0 0 9 8 . 5 0 1 0 5 . 5 0 8 4 . 0 0 8 4 . 0 0 9 7 . 5 0 - 9 5 . 5 0

CLERKS:
ACCOUNTING, CLASS A--------------- 1 2 7 . 5 0 1 2 1 . 5 0 1 4 6 . 0 0 1 3 1 . 0 0 1 1 8 . 5 0 1 5 3 . 5 0 1 0 7 . 0 0 1 2 0 . 5 0 1 2 4 . 0 0 1 3 2 . 0 0 1 1 9 . 5 0 1 3 9 . 0 0 1 1 6 . 0 0 1 2 5 . 5 0 1 3 1 . 5 0 1 1 5 . 0 0 1 1 3 . 5 0
ACCOUNTING, CLASS B--------------- 1 0 1 . 0 0 9 7 . 0 0 1 0 2 . 5 0 9 9 . 5 0 9 5 . 0 0 1 1 6 . 5 0 8 8 . 0 0 9 3 . 5 0 9 7 . 0 0 1 0 3 . 0 0 1 0 1 . 0 0 1 0 7 . 5 0 9 0 . 5 0 1 1 0 . 0 0 1 0 2 . 5 0 8 3 . 5 0 9 8 . 5 0
FILE, CLASS A---------------------------
m e  n  i f f  d

1 0 8 . 0 0 1 0 0 . 5 0 1 2 3 . 0 0 9 7 . 5 0 1 3 7 . 0 0
1 0 0 . 0 0

~ 9 9 . 0 0 1 0 1 . 5 0 1 1 4 . 0 0 1 0 2 . 5 0 - 1 0 1 . 5 0 1 0 9 . 0 0 “ ~
r  ILCf uLAjo  O '* 1U5•Uv
FILE, CLASS C--------------------------- 8 1 . 5 0 7 2 . 5 0 - 9 0 . 0 0 7 0 . 5 0 9 0 . 5 0 - 7 7 . 0 0 7 7 . 5 0 8 1 . 5 0 7 6 . 5 0 - 6 9 . 5 0 7 8 . 5 0 8 1 . 0 0 - 8 2 . 0 0
ORDER------------------------------------------- 1 0 2 . 0 0 9 9 . 5 0 9 8 . 5 0 9 9 . 5 0 9 5 . 0 0 1 2 2 . 5 0 - 9 4 . 0 0 1 0 4 . 0 0 1 C 1 . 0 0 1 0 0 . 0 0 - 9 6 . 5 0 9 8 . 5 0 1 1 1 . 0 0 - -
PAYROLL----------------- --------------------- 1 1 7 . 0 0 1 0 6 . 5 0 1 2 6 . 5 0 1 1 6 . 5 0 1 1 8 . 5 0 1 3 2 . 5 0 1 1 1 . 0 0 1 1 8 . 5 0 1 1 7 . 5 0 1 2 1 . 0 0 1 1 1 . 5 0 1 2 0 . 5 0 1 1 4 . 5 0 1 1 9 . 5 0 1 1 9 . 0 0 - 1 0 8 . 5 0

COMPTOMETER OPERATORS----------------- 1 0 6 . 0 0 1 0 3 . 5 0 - 1 1 0 . 5 0 9 5 . 5 0 1 3 5 . 0 0 - 9 7 . 5 0 1 0 5 . 0 0 1 0 5 . 0 0 1 0 4 . 5 0 - 9 5 . 5 0 - 1 1 0 . 5 0 - -
KEYPUNCH OPERATORS, CLASS A-— 1 1 3 . 5 0 1 0 8 . 0 0 1 4 0 . 0 0 1 2 6 . 5 0 1 0 7 . 0 0 1 3 1 . 0 0 1 0 3 . 0 0 1 0 9 . 0 0 1 1 2 . 0 0 1 1 5 . 0 0 1 0 7 . 5 0 1 2 0 . 5 0 1 0 3 . 5 0 1 0 8 . 0 0 1 2 3 . 5 0 - 1 0 8 . 5 0
KEYPUNCH OPERATORS, CLa SS B----- 1 0 2 . 0 0 9 2 . 5 0 1 0 0 . 5 0 1 0 6 . 0 0 9 6 . 5 0 1 3 2 . 0 0 8 3 . 0 0 9 8 . 5 0 9 9 . 5 0 1 0 0 . 5 0 9 9 . 0 0 9 7 . 5 0 8 5 . 5 0 1 0 1 . 0 0 1 0 3 . 0 0 8 9 . 5 0 9 1 . 0 0
MESSENGERS COFFICE G IR LS !--------- 8 3 . 5 0 8 1 . 0 0 9 4 . 0 0 8 9 . 0 0 7 6 . 5 0 1 0 2 . 5 0 - 8 0 . 5 0 7 9 . 5 0 8 3 . 0 0 8 0 . 5 0 - 7 5 . 5 0 8 3 . 5 0 8 5 . 5 0 - 7 9 . 5 0

1 3 7 . 5 0otLKc I AK l t o
1 «;«* en 1 1 c-a*c« 1 c t ' c A I 4 7 I 0 O

LOO. UU
1 8 7 . 5 0 1 1  *_ 1 5 8 . 0 0 1 4 0 . 5 0 1 l a  nn l i f t  An l i l t  «« *■ j?*- JJ'- 1 1V .5 U

,1 5 5 . 5 0
CLASS B--------------------------------------- 1 4 3 . 5 0 1 3 4 . 0 0 1 6 8 . 0 0 1 6 0 . 0 0 1 2 6 . 5 0 1 8 3 . 0 0 1 3 5 . 0 0 1 5 2 . 5 0 1 3 1 . 0 0 1 4 4 . 5 0 1 3 6 . 0 0 1 3 8 . 5 0 1 3 1 . 0 0 1 3 7 . 5 0 1 4 3 . 5 0 - 1 2 8 . 0 0
CLASS C--------------------------------------- 1 3 0 . 5 0 1 2 8 . 5 0 1 6 0 . 0 0 1 5 1 . 0 0 1 1 4 . 0 0 1 7 0 . 5 0 1 2 8 . 5 0 1 4 6 . 5 0 1 2 6 . 5 0 1 3 4 . 0 0 1 2 4 . 0 0 1 4 8 . 0 0 1 1 6 . 0 0 1 2 5 . 0 0 1 3 3 . 0 0 - 1 2 3 . 0 0
CLASS D--------------------------------------- 1 2 0 . 0 0 1 1 3 . 5 0 1 2 7 . 0 0 1 2 3 . 5 0 1 0 7 . 0 0 1 3 2 . 5 0 1 0 1 . 0 0 1 2 1 . 5 0 1 1 6 . 0 0 1 2 3 . 0 0 1 1 5 . 0 0 1 2 6 . 5 0 1 0 7 . 0 0 1 1 3 . 0 0 1 1 7 . 0 0 - 1 1 9 . 5 0

STENOGRAPHERS, GENERAL------- -------
C T C kl nr DADUCDC CcMT nD^^a*.*.*^**

1 0 8 . 0 0 1 0 0 . 5 0 1 2 3 . 5 0 1 1 3 . 5 0 9 6 . 0 0 1 2 1 . 5 0 9 5 . 5 0 1 0 5 . 0 0 1 0 6 . 0 0
l l f i  eft

1 0 6 . 5 0 1 0 5 . 5 0 1 1 0 . 5 0 9 4 . 5 0 1 0 3 . 5 0 1 0 8 . 5 0 8 8 . 0 0 1 0 4 . 0 0
5 1 tiYUbKArntKo 9 01  Hi 1 UK "  " 1 I 0 •5U
SWITCHBOARD OPERATORS,

CLASS A------------------------------------------- 1 2 2 . 5 0 1 0 4 . 0 0 1 4 1 . 5 0 1 3 5 . 0 0 1 0 8 . 5 0 1 4 9 . 5 0 - 1 2 0 . 5 0 1 0 7 . 0 0 1 1 8 . 0 0 1 0 6 . 5 0 - - 1 1 9 . 0 0 1 1 5 . 0 0 - 1 1 3 . 0 0
CLASS B------------------------------------------- 9 9 . 0 0 8 7 . 0 0 8 1 . 5 0 8 9 . 5 0 8 7 . 5 0 1 0 5 . 5 0 - 9 1 . 0 0 9 1 . 5 0 9 5 . 5 0 9 4 . 0 0 - 7 7 . 5 0 9 5 . 0 0 9 5 . 0 0 - 9 2 . 0 0

SWITCHBOARD OPERATOR-
n crenrink iiC T C 9 5 . 0 0 9 7 . 0 0 01 CftK tU tr l 1 UN 15 15 1 0 0 . 0 0 DU 1 0 8 . 5 0

TABULATING-MACHINE OPERATORS: 
CLASS A------------------------------------------- - - - - - - - - - - - - - - - - -

CLASS C------------------------------------------- — — — — — — - — — — — — 97 .00 — — — —
TRANSCRIBING-MACHINE

o pe r at o r s , GENERAL--------------------- 1 0 2 . 0 0 9 4 - 0 0 9 8 . 0 0 9 9 . 0 0 9 7 . 0 0 1 1 3 . 0 0 - 8 9 . 0 0 9 7 . 0 0 1 0 7 . 0 0 9 7 . 0 0 - 9 2 . 0 0 1 0 5 . 5 0 1 0 4 . 5 0 8 9 . 5 0 8 8 . 5 0
TYPISTS, CLASS A ------------------------- 1 0 9 . 5 0 ; 9 v- “0 1 3 0 . 5 0 1 1 8 . 0 0 9 3 . 5 0 1 3 6 . 5 0 - 9 8 . 5 0 1 0 3 . 5 0 1 1 2 . 5 0 1 0 0 . 0 0 1 1 6 . 0 0 9 5 . 5 0 9 7 . 0 0 1 1 0 . 5 0 - 1 0 2 . 0 0
TYPISTS, CLASS B ------------------------- 9 1 . 5 0 b 6 . ‘ J 9 8 . 5 0 1 0 0 . 5 0 8 0 . 0 0 1 0 7 . 5 0 8 7 . 5 0 8 3 . 5 0 8 5 . 0 0 9 1 . 5 0 8 5 . 0 0 9 7 . 0 0 8 0 . 0 0 8 9 . 0 0 9 2 . 0 0 7 1 . 5 0 8 9 . 5 0

See foo tn otes  at end o f table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



14

Table A-1. Office clerical occupations—all industries— Continued
(A v e ra g e  w eek ly  ea rn in gs  1 fo r  s e le c te d  occu p a tio n s  stud ied  in 6 b ro a d  in du stry  d iv is io n s . July 1970 through  June 1971)

NORTH CENTRAL— CONTINUED WEST
TOLEDO WATER- WICHITA3 YOUNGS- ALBU- BOISE DENVER LOS ANGELES- PHOENIX3 PORTLAND3 SALT SAN SAN SAN SAN SEATTLE- SPOKANE

LOO TOWN- 9UERQUE3 CITY LONG BEACH LAKE BERNARDINO­ DIEGO3 FRANC I S C 0 - JOSE EVERETT3
WARREN AND ANAHEIM- CITY RIVERS IDE- 0AKLAND3

Sex,  occupation, and gra de SANTA ANA- 0NTARI0
GARDEN GROVE

3
3 6

A p r i l N ovem ­
b er A p r i l Novem-

ber M a rc h N ovem ­
b er

D e c e m ­
ber M a rc h June May N ovem ­

b er D ecem b er N ovem ­
ber October A ugus t Ja n u a r y June

MEN

CLERKS: $
1 6 9 . 0 0

$
1 4 3 . 5 0

$
1 5 1 . 5 0 $ -

$
1 4 2 . 0 0

$
1 6 1 . 5 0

$
1 2 8 . 0 0

$
1 5 5 . 5 0

$
1 3 9 . 0 0

$
1 5 3 . 0 0

$
1 6 1 . 0 0

$
1 5 3 . 5 0

$
1 4 6 . 0 0

ACCOUNTING* CLASS B--------------- - - - - 1 0 7 . 0 0 - 1 3 3 . 0 0 1 2 8 . 0 0 - 1 4 1 . 5 0 - - - 1 3 6 . 0 0 - - _
ORDER------------------------------------------- 1 5 3 . 0 0 - 1 4 1 . 5 0 - - - 1 2 1 . 0 0 1 4 9 . 5 0 - 1 5 4 . 5 0 1 2 6 . 5 0 - - 1 5 6 . 5 0 1 6 8 . 0 0 1 5 9 . 5 0 -
PAYROLL--------------------------------------- 1 6 7 . 0 0 - - 1 5 7 . 0 0 - - - 1 5 6 . 5 0 - - - - - 1 5 5 . 0 0 - - _

MESSENGERS I0FFICE BOYS)-----------
TABULATING-MACHINE OPERATORS:

1 0 6 . 5 0 “ ~ 7 6 . 5 0 9 3 . 5 0 1 0 3 . 5 0 8 2 . 5 0 9 5 . 0 0 7 3 . 0 0 ~ 9 5 . 0 0 1 0 4 . 0 0 9 4 . 5 0

CLASS A--------------------------------------- - - - - - - - 1 6 6 . 5 0 - - - - - 1 5 9 . 5 0 - - -
CLASS B--------------------------------------- - - - - - - - 1 5 0 . 5 0 - - - - - 1 4 2 . 0 0 - - -
CLASS C--------------------------------------- “ “ ~ 1 4 0 . 0 0 “ ~ - - ~ ~ -

WOMEN
BILLERS* MACHINE:

BILLING MACHINE----------------------- 1 2 0 . 5 0 - 8 3 . 0 0 - - - 9 0 . 5 0 1 1 5 . 0 0 8 2 . 0 0 1 0 6 . 0 0 9 0 . 0 0 - - 1 1 2 . 0 0 - 1 2 7 . 5 0 -
BOOKKEEPING MACHINE--------------- - - - 9 9 . 5 0 - - 8 2 . 0 0 1 1 5 . 5 0 - - 8 3 . 5 0 - - 1 1 8 . 5 0 - - -

BOOKKEEPING-MACHINE OPERATORS:
$ -

$ $
CLASS A--------------------------------------- 1 3 3 . 5 0 - 1 0 2 . 5 0 1 1 3 . 0 0 $ - 1 1 4 . 5 0 1 3 1 . 5 0 1 2 1 . 0 0 1 2 1 . 5 0 1 0 6 . 5 0 1 3 4 . 0 0 1 1 1 2 . 5 0 1 3 2 . 5 0 1 3 1 . 5 0 1 1 0 . 5 0 9 7 . 0 0
CLASS B---------------------------------------- 1 0 5 . 0 0 8 3 . 5 0 8 8 . 0 0 8 8 . 0 0 8 3 . 5 0 7 7 . 5 0 9 5 . 0 0 1 1 7 . 5 0 9 9 . 5 0 9 6 . 0 0 8 3 . 0 0 8 7 . 5 0 1 0 0 . 5 0 1 1 6 . 5 0 1 1 2 . 0 0 1 0 8 . 5 0 9 9 . 5 0

CLERKS:
ACCOUNTING* CLASS A--------------- 1 4 4 . 0 0 1 4 0 . 5 0 1 2 3 . 5 0 1 2 7 . 0 0 1 1 4 . 5 0 1 1 9 . 5 0 1 2 3 . 0 0 1 3 7 . 0 0 1 2 3 . 5 0 1 3 5 . 5 0 1 1 9 . 0 0 1 2 8 . 5 0 1 2 8 . 5 0 1 3 6 . 5 0 1 3 6 . 5 0 1 2 7 . 5 0 1 2 2 . 5 0
ACCOUNTING* CLASS B--------------- 1 1 0 . 5 0 9 0 . 0 0 1 0 2 . 5 0 1 0 4 . 5 0 8 5 . 0 0 9 9 . 0 0 1 0 0 . 0 0 1 1 5 . 5 0 1 0 0 . 0 0 1 0 7 . 5 0 9 0 . 0 0 1 0 5 . 0 0 1 0 4 . 5 0 1 1 5 . 5 0 1 0 9 . 0 0 1 0 4 . 5 0 1 0 7 . 0 0
FILE* CLASS A--------------------------- - - - - - - 1 0 1 . 0 0 1 0 5 . 5 0 - 1 2 4 . 5 0 - - - 1 1 0 . 0 0 £20 • 50 1 1 5 . 5 0 -
FILE. CLASS B--------------------------- 9 6 . 5 0 9 3 . 0 0 8 0 . 5 0 9 0 . 0 0 8 4 . 5 0 8 0 . 0 0 8 1 . 5 0 1 0 2 . 5 0 9 2 . 5 0 9 0 . 0 0 7 9 . 0 0 - 8 7 . 0 0 9 7 . 0 0 9 6 . 5 0 9 3 . 5 0 -
FILE. CLASS C--------------------------- 8 0 . 5 0 - - 7 3 . 0 0 7 4 . 5 0 - 7 3 . 5 0 8 5 . 5 0 7 8 . 0 0 7 8 . 5 0 7 1 . 0 0 - - 8 8 . 5 0 9 1 . 5 0 7 9 . 5 0 7 5 . 5 0
ORDER----------------------- — — — — — 1 2 3 . 5 0 - 1 0 8 . 5 0 9 9 . 0 0 1 0 0 . 0 0 - 1 0 1 . 5 0 1 2 1 . 5 0 1 1 2 . 0 0 1 1 6 . 5 0 8 9 . 5 0 - - 1 3 3 . 0 0 1 1 2 . 0 0 1 2 1 . 0 0 9 3 . 5 0
pa y r o l l ---------------------------------------- 1 1 6 . 0 0 1 2 2 . 5 0 1 1 5 . 5 0 1 1 7 . 0 0 9 8 . 0 0 9 4 . 0 0 1 1 5 . 0 0 1 3 7 . 0 0 1 1 0 . 0 0 1 2 0 . 5 0 1 0 6 . 5 0 1 2 7 . 5 0 1 2 2 . 5 0 1 3 7 . 0 0 1 2 5 . 0 0 1 2 4 . 0 0 1 3 7 . 5 0

COMPTOMETER OPERATORS----------------- 1 0 8 . 5 0 - 1 1 6 . 5 0 1 0 7 . 0 0 - - 9 4 . 5 0 1 2 4 . 5 0 9 7 . 0 0 1 1 8 . 0 0 8 5 . 0 0 - 1 1 7 . 0 0 1 2 6 . 5 0 1 2 7 . 0 0 1 1 9 . 5 0 1 0 6 . 5 0
KEYPUNCH OPERATORS. CLASS A------- 1 2 7 . 5 0 - 1 2 1 . 0 0 1 0 1 . 5 0 1 0 6 . 0 0 1 0 4 . 0 0 1 1 8 . 0 0 1 2 9 . 5 0 1 1 3 . 5 0 1 1 7 . 5 0 1 0 6 . 0 0 1 4 0 . 5 0 1 2 9 . 0 0 1 2 8 . 0 0 1 2 9 . 0 0 1 1 7 . 5 0 1 2 9 . 5 0
KEYPUNCH OPERATORS, CLASS B------- 111.00 1 0 6 . 5 0 1 0 2 . 5 0 1 0 6 . 5 0 8 7 . 5 0 8 7 . 5 0 1 0 3 . 0 0 1 1 7 . 0 0 1 0 0 . 0 0 1 0 6 . 5 0 9 0 . 0 0 9 9 . 0 0 1 0 7 . 5 0 1 1 7 . 0 0 1 0 9 . 5 0 1 0 6 . 0 0 9 9 . 0 0
MESSENGERS I0FFICE GIRLS ) ------------- 9 6 . 5 0 - - 7 6 . 5 0 - 7 1 . 0 0 8 3 . 0 0 9 4 . 0 0 - 8 1 . 5 0 7 5 . 0 0 - 8 8 . 0 0 9 3 . 0 0 - 8 9 . 0 0 7 9 . 0 0
s e c r e t a r i e s 4 ------------------------------------------------- 1 4 3 . 0 0 1 3 1 . 0 0 1 2 9 . 0 0 1 2 9 . 5 0 1 2 5 . 5 0 1 2 0 . 0 0 1 3 5 . 0 0 1 4 8 . 0 0 1 2 9 . 0 0 1 2 7 . 0 0 1 2 0 . 0 0 1 4 5 . 5 0 1 4 1 . 5 0 1 4 1 . 0 0 1 4 4 . 0 0 1 4 0 . 5 0 1 2 0 . 0 0

CLASS A------------------------------------------------------- 1 6 5 . 5 0 - 1 4 1 . 5 0 1 4 4 . 0 0 1 5 1 . 0 0 1 5 7 . 5 0 1 4 0 . 5 0 1 7 1 . 5 0 1 5 3 . 5 0 1 4 7 . 0 0 1 2 3 . 0 0 - 1 7 1 . 5 0 1 6 5 . 0 0 1 7 0 . 0 0 1 4 9 . 5 0 -
CLASS B------------------------------------------------------- 1 4 4 . 5 0

1 4 6 . 0 0
1 4 1 . 5 0 1 3 1 . 5 0 1 4 1 . 5 0

1 3 2 . 5 0  
1 1 9 . 0 0

1 4 3 . 0 0
1 2 7 . 0 0
1 2 1 . 0 0

1 4 0 . 5 0
1 1 9 . 5 0  

9 5 . 0 0

1 4 8 . 0 0
1 3 8 . 0 0
1 2 5 . 0 0

1 6 1 . 0 0
1 5 1 . 5 0
1 3 6 . 0 0

1 4 4 . 0 0
1 3 0 . 0 0  
1 2 2 . 5 0

1 4 1 . 0 0
1 2 9 . 0 0
1 1 5 . 0 0

1 2 3 . 0 0  
1 3 0 . 50

1 6 3 . 5 0
1 4 8 . 5 0

1 4 8 . 0 0
1 4 0 . 0 0

1 5 2 . 5 0
1 4 0 . 5 0

1 6 4 . 5 0
1 4 2 . 50

1 5 3 . 5 0
1 4 0 . 5 0

1 1 3 . 0 0
1 2 1 . 0 0

1 3 0 * 5 0 1 1 8 * 5 0CLA'‘~ D
c t c  ki n r  D i n u c o r  r  c ai cd  ai 1 1 9 . 5 0 1 0 4 . 5 0 1 0 5 . 0 0 1 2 2 . 0 0 1 1 9 . 5 0 1 1 3 . 5 0 1 1 6 . 0 0 1 1 8 . 5 0 1 0 1 . 0 01 0 4 . 5 0 9 8 . 0 0 9 0 . 5 0 1 1 3 . 0 0 1 2 0 . 0 0 1 0 4 . 0 0 1 1 2 . 0 0o 1c N U b K A r H t K o t  bfcNfcK AL
r v r u n r n i n u c a r  m u n o 1 c n i i a . n n 111.00 1 1 3 . 0 0 1 2 5 . 5 0 1 3 6 . 0 0 1 1 5 . 0 0 1 2 1 . 0 0 1 2 1 . 5 0 1 3 3 . 5 0 1 2 6 . 0 0 1 2 0 . 5 0 1 3 9 . 5 0u 1 C ti u b K Ar n C n u  f OCH1UK “ 11T#VU
SWITCHBOARD OPERATORS,

CLASS A------------------------------------------------------- 1 2 7 . 5 0 - - 1 2 2 . 0 0 - 8 7 . 0 0 1 0 7 . 5 0 1 2 6 . CO 1 1 4 . 0 0 1 2 4 . 0 0 - 1 2 1 . 5 0 1 1 8 . 0 0 1 2 5 . 5 0 1 2 1 . 5 0 - -
CLASS B------------------------------------------------------- 111.00 - 8 4 . 5 0 1 0 1 . 0 0 8 4 . 0 0 - 8 8 . 5 0 9 9 . 5 0 68.00 9 6 . 0 0 8 3 . 0 0 9 5 . 0 0 9 1 . 0 0 1 0 7 . 0 0 1 0 2 . 0 0 1 1 2 . 0 0 1 0 9 . 0 0

SWITCHBOARD OPERATOR-
RECEPTIONISTS— 1 0 3 . 5 0 8 5 . 5 0 9 0 . 5 0 1 0 0 . 0 0 8 5 . 0 0 8 2 . 0 0 9 8 . 5 0 1 1 3 . 0 0 1 0 0 . 0 0 1 0 4 . 0 0 9 1 . 5 0 1 0 0 . 5 0 1 0 0 . 0 0 1 1 7 . 0 0 1 0 9 . 5 0 1 0 5 . 0 0 1 0 3 . 0 0

TABULATING-MACHINE OPERATORS:
CLASS A-------------------------------------------------------
CLASS B-------------------------------------------------------
CLASS C-------------------------------------------------------

TRANSCRIBING-MACHINE

’: - - - - - - - - - - - 1 4 2 . 5 0 - - -

9 5 . 0 0 1 1 6 . 0 0 1 1 3 . 0 0 9 5 . 0 0 1 1 2 . 0 0 1 0 6 . 0 0n n c o A  T n o c  r c k i c o A iU r t K A  1 UKo t b t  l i t KA L
TYPISTS, CLASS A -----------------------------------
r wn  r r  r r  r i  a c t  a

1 1 5 . 0 0 1 2 0 . 0 0
1 0 0 . 5 0

1 0 2 . 5 0
8 9 . 5 0

1 1 6 . 5 0 9 6 . 5 0 1 0 4 . 0 0
8 7 . 0 0

1 1 6 . 0 0
1 0 1 . 5 0

1 0 3 . 5 0
9 3 . 5 0

1 1 4 . 5 0
9 1 . 5 0

9 3 . 0 0 1 0 9 . 5 0 1 1 4 . 0 0 111.00
9 9 . 5 0

1 3 4 . 5 0
1 0 5 . 0 0

1 1 0 . 5 0
9 3 . 0 0l Y r l o V o f  L L A j o  o 00 9 5 . 0 0

1 E a rn in gs re la te  to  re g u la r  s tr a ig h t -t im e  sa la r ie s  that a re  paid fo r  standard w ork w eek s.
2 S eparate ea rn in gs  in fo rm a tio n  fo r  m en and w om en in o ff ic e  o ccu p a tion s  is  not a va ila b le  fo r  S y ra cu se .
3 E x ce p tio n s  to the standard  in du stry  lim ita tio n s  a re  shown in fo o tn otes  4 a n d /o r  10 to the table in appendix  A .
4 M ay in clu de  ea rn in gs  o f  w o rk e r s  other than those p resen ted  se p a ra te ly .
5 The A k ro n  su rv e y  w as d e fe r r e d  to July 1971 to in co rp o ra te  s ign ifica n t wage ch a n g es .
6 Data in clu de  paym ents under a " p r o g r e s s - s h a r in g "  plan in 1 m anufacturing  e sta b lish m en t.

N O T E : D ash es in d ica te  no data re p o rte d  o r  data that do  not m eet pu blica tion  c r it e r ia .
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T a b le  A -2 . O f f ic e  c le r ic a l o c c u p a tio n s —m a n u fa c tu rin g

(A vera g e  w eek ly  ea rn in gs  1 fo r  s e le c te d  occu p a tion s  stud ied , July 1970 through  June 1971)
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NORTHEAST2

S ex, o ccu p a tion , and grade ALBANY-
SCHENEC-

TADY-
TROY

ALLENTOWN- 
BETHLEHEM- 

EASTON

BINGHAM­
TON

BOSTON BUFFALO LAWRENCE- 
HAVERHILL

MAN­
CHESTER

NEWARK
AND

JERSEY
CITY

NEW
HAVEN

NEW
YORK

PATERSON-
CLIFTON—
PASSAIC

PHILA­
DELPHIA

PITTS­
BURGH

PORT­
LAND

PROVIDENCE-
PAMTUCKET-

WARWICK

ROCHES­
TER

SCRAN­
TON

TRENTON

MEN

CLERKS:
ACCOUNTING. CLASS A-----------------

$
1 4 0 .0 0

$
1 8 0 .0 0

$
1 5 1 .0 0

$
1 6 0 .5 0

$
1 4 5 .5 0

$
1 5 5 .5 0

$
1 6 0 .0 0

$
1 4 8 .5 0

$
1 6 2 .5 0

$
1 4 1 .0 0

$
1 5 7 .0 0

$
1 3 2 .5 0

ACCOUNTING. CLASS B----------------- - 1 3 2 .0 0 - - - - - 1 2 9 .0 0 - 1 2 5 .0 0 - - 1 3 4 .5 0 - - - - -
ORDER----------------------------------------------- - - - 1 4 2 .5 0 1 4 4 .0 0 - - 1 4 7 .0 0 - 1 2 9 .5 0 - 1 3 6 .5 0 1 4 0 .0 0 - 1 2 6 .5 0 - - -
PAYROLL---------------------------------- —------ - 1 6 8 .5 0 - - - - - - - 1 6 6 .5 0 - 1 3 4 .5 0 1 4 7 .0 0 - - - - -

MESSENGERS (OFFICE BOYS)------------ 9 5 .5 0 8 5 .5 0 - 9 1 .5 0 - - - 9 6 .5 0 - 1 0 0 .0 0 9 0 .5 0 9 0 .5 0 9 2 .5 0 - 9 0 .0 0 - - -
TABULATING-MACHINE OPERATORS:

CLASS A------------------------------------------- - - - - - - - 1 5 4 .5 0 - - - 1 5 9 .5 0 - - - - - -
CLASS B------------------------------------------- - - - - - - - 1 2 4 .0 0 - - - 1 3 1 .5 0 1 2 7 .5 0 - - - - -
CLASS C------------------------------------------- ~ • ~ ~ — “ ~ — “ —

WOMEN

BILLERS. MACHINE:
BILLING MACHINE------------------------- - 8 5 .5 0 - - - - - 1 1 2 .5 0 - 1 2 7 .5 0 - 1 0 8 .0 0 1 0 3 .0 0 - 1 0 1 .5 0 - - -
BOOKKEEPING MACHINE----------------- - - - - - - - 1 1 9 .0 0 - - - 9 5 .5 0 - - - - - -

BOOKKEEPING-MACHINE OPERATORS:
CLASS A------------------------------------------- - - - 1 1 7 .5 0 - - $ - - - 1 3 4 .5 0 1 2 5 .0 0 1 1 9 .0 0 1 1 6 .0 0 - 1 0 4 .0 0 1 2 8 .5 0 - -
CLASS B------------------------------— -------- - 1 0 6 .5 0 - 1 0 6 .0 0 1 0 8 .5 0 - 9 9 .5 0 1 1 7 .5 0 - 1 2 5 .0 0 1 0 7 .5 0 1 0 0 .0 0 9 7 .0 0 - 9 3 .5 0 - - -

CLERKS:
ACCOUNTING, CLASS A----------------- 1 3 0 .5 0 1 2 6 .5 0

$
9 6 .5 0 1 2 6 .0 0 1 3 9 .5 0

$
1 1 9 .5 0 _ 1 3 3 .0 0

$
1 2 0 .0 0 1 3 9 .5 0 1 4 3 .0 0 1 2 4 .5 0 1 3 9 .0 0 $ - 1 1 7 .5 0 1 2 9 .0 0 $ - 1 2 9 .5 0

ACCOUNTING, CLASS B----------------- 1 0 8 .0 0 1 0 8 .0 0 8 8 .5 0 1 0 1 .5 0 1 0 9 .5 0 1 1 2 .0 0 8 7 .5 0 1 1 1 .0 0 1 0 0 .5 0 1 1 9 .0 0 1 0 5 .5 0 9 8 .5 0 1 1 7 .0 0 9 9 .0 0 9 9 .0 0 1 1 5 .5 0 8 7 .0 0 1 0 4 .5 0
F IL E , CLASS A------------------------------ - - - 1 0 1 .0 0 - - - - - 1 2 2 .0 0 - 1 0 3 .0 0 1 2 9 .0 0 - - - - -
F IL E , CLASS B------------------------------ - 1 0 0 .5 0 - 9 7 .0 0 1 0 4 .0 0 - - 9 8 .0 0 - 1 0 2 .0 0 - 9 4 .0 0 1 0 1 .5 0 - - 1 1 3 .0 0 - -
F IL E , CLASS C------------------------------ - - - 9 2 .0 0 - - - 8 5 .0 0 - 9 2 .5 0 9 0 .5 0 8 0 .5 0 8 7 .5 0 - 7 7 .5 0 1 0 0 .5 0 - 8 6 .5 0
o r d e r_________ ____________________ - 1 2 3 .5 0 - 1 0 5 .0 0 1 1 4 .0 0 - - 1 1 3 .5 0 9 5 .5 0 1 0 9 .5 0 1 0 5 .5 0 1 0 7 .0 0 1 1 7 .0 0 - 1 0 9 .5 0 1 0 8 .0 0 9 4 .0 0 1 1 2 .0 0
PAYROLL------------------------------------------- 1 1 1 .0 0 1 0 8 .5 0 - 1 1 1 .0 0 1 2 0 .5 0 1 0 1 .0 0 8 6 .5 0 1 2 2 .5 0 1 0 8 .5 0 1 3 1 .0 0 1 2 2 .5 0 1 1 1 .0 0 1 1 4 .0 0 9 5 .5 0 1 0 3 .0 0 1 3 1 .0 0 9 4 .5 0 1 1 5 .5 0

COMPTOMETER OPERATORS------------------- - - - 1 0 0 .5 0 1 0 5 .0 0 - - 1 1 3 .5 0 - 1 2 5 .5 0 - 1 0 4 .5 0 9 4 .5 0 - - - - -
KEYPUNCH OPERATORS, CLASS A------ - 1 2 6 .0 0 1 1 6 .5 0 1 1 1 .0 0 1 2 1 .5 0 1 1 4 .0 0 - 1 1 4 .5 0 1 0 6 .0 0 1 1 8 .5 0 1 1 6 .5 0 1 1 1 .5 0 1 1 7 .0 0 1 0 2 .0 0 1 0 0 .5 0 1 2 0 .5 0 - 1 0 6 .0 0
KEYPUNCH OPERATORS, CLASS B------ 1 0 4 .0 0 1 1 0 .5 0 1 0 4 .0 0 9 9 .0 0 1 0 7 .0 0 - 8 2 .0 0 1C 3. 00 1 0 2 .5 0 1 1 3 .5 0 1 0 5 .0 0 9 9 .5 0 1 0 3 .5 0 - 9 5 .0 0 1 1 4 .5 0 9 1 .5 0 1 0 9 .0 0
MESSENGERS (OFFICE G IR L S )---------- - 9 9 .5 0 - 9 2 .5 0 8 9 .5 0 - - 9 7 .0 0 - 9 3 .5 0 - 8 4 .0 0 - - - 1 0 2 .5 0 - -
SECRETARIES3 -------------------------------------- - 1 3 4 .5 0 1 3 5 .5 0 1 3 3 *0 0 1 3 5 .5 0 1 3 5 .0 0 1 1 1 .0 0 1 3 8 .5 0 1 2 8 .5 0 1 4 9 .5 0 1 3 7 .0 0 1 3 4 .5 0 1 3 8 .0 0 1 1 4 .0 0 1 2 4 .0 0 1 5 2 .5 0 1 0 9 .0 0 1 3 0 .5 0

c l a s s  A------------------------------------------- - 1 5 9 .5 0 1 4 7 .5 0 1 5 6 .5 0 1 4 7 .5 0 - - 1 6 2 .5 0 1 4 6 .5 0 1 8 2 .0 0 1 6 4 .5 0 1 5 7 .5 0 1 5 9 .5 0 - 1 5 3 .5 0 1 5 8 .0 0 1 2 5 .0 0 -
CLASS B------------------------------------------- - 1 3 4 .5 0 1 5 3 .5 0 1 4 7 .5 0 1 4 5 .0 0 1 4 2 .5 0 - 1 5 4 .5 0 1 3 8 .0 0 1 6 3 .0 0 1 4 7 .0 0 1 4 5 .0 0 1 5 6 .0 0 - 1 3 9 .0 0 1 6 8 .5 0 1 2 8 .5 0 1 5 0 .5 0
CLASS C------------------------------------------- - 1 2 8 .5 0 1 4 3 .0 0 1 3 1 .0 0 1 4 0 .5 0 1 3 7 .5 0 1 1 3 .5 0 1 4 3 .0 0 1 2 6 .0 0 1 4 9 .0 0 1 3 8 .5 0 1 3 4 .5 0 1 3 4 .0 0 1 1 9 .0 0 1 1 9 .0 0 1 5 2 .5 0 1 0 7 .5 0 1 3 1 .5 0
CLASS D------------------------------------------- 1 2 2 .5 0 1 1 9 .5 0 1 0 8 .0 0 1 2 1 .5 0 1 2 1 .0 0 1 1 0 .5 0 9 6 .5 0 1 2 6 .5 0 1 1 8 .5 0 1 3 3 .0 0 1 2 4 .0 0 1 1 7 .5 0 1 2 8 .5 0 1 1 1 .0 0 1 0 9 .5 0 1 4 7 .5 0 9 7 .5 0 1 1 8 .5 0

STENOGRAPHERS, GENERAL----------------- 1 0 7 .5 0 1 1 1 .0 0 1 0 7 .5 0 1 0 9 .5 0 1 0 5 .0 0 - - 1 1 7 .5 0 1 1 1 .5 0 1 2 5 .0 0 1 1 5 .5 0 1 0 8 .0 0 1 0 7 .0 0 - 9 9 .0 0 - 9 1 .5 0 1 0 4 .5 0
STENOGRAPHERS, SENIOR------------------- - 1 2 0 .0 0 1 1 9 .5 0 1 1 3 .0 0 1 3 1 .0 0 - - 1 2 5 .5 0 1 0 9 .0 0 1 3 1 .0 0 1 2 2 .5 0 1 1 4 .5 0 1 1 9 .5 0 - 1 1 2 .5 0 - 1 0 6 .5 0 1 0 8 .0 0
SWITCHBOARO OPERATORS,

CLASS A------------------------------------------- - 1 1 7 .0 0 1 0 3 .5 0 1 1 2 .5 0 1 2 1 .5 0 - - 1 2 1 .5 0 - 1 2 9 .5 0 1 1 2 .5 0 1 1 6 .5 0 1 2 0 .5 0 - - 1 1 9 .0 0 - -
CLASS B------------------------------------------- - - - - - - - 1 2 1 .0 0 - 1 2 1 .5 0 - 1 0 4 .5 0 - - - - - -

SWITCHBOARD OPERATOR-
RECEPTIONISTS— 1 0 5 .5 0 9 5 .0 0 8 8 .0 0 1 0 1 .5 0 1 0 4 .5 0 9 7 .5 0 8 9 .5 0 1 0 7 .0 0 1 0 0 .0 0 1 1 1 .5 0 1 0 3 .0 0 9 9 .5 0 1 0 3 .0 0 8 9 .5 0 9 7 .0 0 1 0 7 .5 0 8 3 .5 0 1 0 4 .5 0

TABULATING-MACHINE OPERATORS:
CLASS A— — — — —— — — — - - — — — - - - - — - - - — - —
CLASS B------------------------------------------- - - - - - - - - - - - - - - - - - -
CLASS C— — —— — — —— — - - — — - — — - — - — - - - — — —

TRANSCRIBING-MACHINE
OPERATORS. GENERAL----------------------- - - - 1 1 0 .5 0 1 0 3 .5 0 - - 9 9 .0 0 - 1 1 9 .0 0 - 1 0 2 .5 0 1 0 1 .5 0 - 1 0 4 .5 0 1 1 4 .5 0 - 1 0 0 .5 0

T YPISTS, CLASS A --------------------------- - 1 1 8 .5 0 - 1 0 2 .0 0 1 0 4 .5 0 - - 1 1 4 .0 0 1 0 0 .5 0 1 1 9 .5 0 1 1 2 .0 0 1 0 8 .5 0 1 0 8 .0 0 - 1 0 7 .0 0 1 2 3 .0 0 - 9 8 .5 0
T YPISTS, CLASS B --------------------------- 9 4 .5 0 1 1 7 .0 0 9 9 .5 0 9 7 .5 0 9 9 .0 0 9 9 .0 0 9 9 .0 0 1 0 5 .0 0 9 9 .0 0 9 0 .5 0 9 6 .5 0 8 7 .0 0 1 0 3 .0 0 7 6 .5 0 9 5 .5 0

See foo tn otes  at end o f table.
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T a b le  A -2 . O f f ic e  c le r ic a l o c c u p a tio n s —m a n u fa c tu rin g -----C o n tin u e d

(A v e ra g e  w eek ly  e a r n in g s 1 fo r  s e le c te d  occu p a tio n s  stud ied , July 1970 through  June 1971)

S ex , o ccu p a tio n , and g ra de

NORTHEAST2- -  CONTINUED SOUTH
UTICA—
ROME

w ater -
BURY

WORCES­
TER

YORK ATLANTA BALTI­
MORE

BEAUMONTJ 
PORT 

ARTHUR- 
ORANGE

BIRMING­
HAM

CHARLES­
TON,

W.VA.

CHAR­
LOTTE

CHATTA­
NOOGA

DALLAS FORT
WORTH

GREEN­
VILLE

HOUSTON JACKSON JACKSON­
VILLE

LITTLE ROCK- 
NORTH

LITTLE ROCK

HEN

CLERKS: $ $ $ $ $ $ $ $ $ $
ACCOUNTING* CLASS A----------------- - - - 1 3 6 .5 0 1 6 1 .5 0 1 6 0 .0 0 2 0 6 .0 0 1 7 1 .5 0 - - 1 4 7 .5 0 1 3 1 .0 0 1 5 1 .0 0 1 4 0 .0 0 1 6 9 .0 0 - - -
ACCOUNTING, CLASS B----------------- - - - - - 1 2 9 .5 0 1 6 6 .5 0 1 1 4 .0 0 - - - - - - 1 3 2 .5 0 - - -
ORDER----------------------------------------------- - - - - - - - - - - - - - 1 3 4 .0 0 1 3 8 .0 0 - - -
PAYROLL------------------------------------------- - - - - - 1 6 5 .0 0 1 7 9 .0 0 - - - - - - _ - _ - _

MESSENGERS (OFFICE B0YS1------------- - - - - 9 7 .5 0 9 4 .0 0 - - - - - 9 2 .5 0 - - - - - -
TABULATING-MACHINE OPERATORS: f

CLASS A------------------------------------------- - - - - - - - - - - - - - - - - - -
CLASS B------------------------------------------- - - - - - 1 3 4 .0 0 - - - - - - - - - - - -
CLASS C------------------------------------------- ~ - ~ ~ ~ ~ ~ ~ ~ “ “ ~

WOMEN

BILLERS* MACHINE:
BILLING MACHINE-------------------------- - - - 9 0 .0 0 - 9 8 .5 0 - - - - _ 1 0 3 .5 0 - _ _ • _
BOOKKEEPING MACHINE----------------- - - - - - - - - - - _ - - _ - _ - _

BOOKKEEPING-MACHINE OPERATORS: $
CLASS A------------------------------------------- - - 1 2 5 .5 0 - - - - - - $ - - 1 0 7 .0 0 - - - - - $ -
CLASS B --------- ------------------- ------ --— - - 1 0 3 .0 0 1 0 6 .0 0 1 0 3 .5 0 1 0 6 .5 0 - - - 8 7 .5 0 - - - 9 8 .0 0 1 0 1 .0 0 - - 9 2 .5 0

CLERKS: $ $ $ $
ACCOUNTING, CLASS A----------------- 1 2 1 .5 0 1 2 0 .0 0 1 3 7 .5 0 1 2 0 .5 0 1 3 6 .0 0 1 3 4 .5 0 1 7 0 .0 0 1 1 8 .5 0 $ 1 1 1 .5 0 1 0 9 .0 0 1 2 3 .0 0 1 3 4 .5 0 1 1 2 .5 0 1 2 9 .0 0 1 1 2 .5 0 1 2 3 .0 0 1 0 4 .5 0
ACCOUNTING, CLASS B----------------- 1 0 6 .0 0 1 0 2 .5 0 1 0 2 .0 0 1 0 2 .0 0 1 0 4 .0 0 1 0 2 .0 0 1 1 3 .5 0 9 6 .5 0 1 2 0 .5 0 9 4 .5 0 9 5 .0 0 1 0 2 .5 0 9 9 .5 0 8 8 .5 0 1 0 4 .5 0 9 4 .0 0 9 5 .5 0 9 3 .0 0
F IL E , CLASS A------------------------------ — — — — — — — — — — — — — — — — — —
F IL E , CLASS B------------------------------ - 8 7 .5 0 - - 1 0 2 .5 0 9 9 .0 0 - 8 2 .0 0 - - 8 3 .5 0 - - - 9 2 .0 0 - - -
F IL E , CLASS C------------------------------ - - - - - 9 0 .5 0 - - - - - - - - 88.00 - - _
ORDER----------------------------------------------- - 1 0 1 .5 0 - 8 9 .0 0 1 1 5 .0 0 1 0 6 .5 0 - - - 9 0 .0 0 1 0 1 .5 0 9 6 .5 0 - 1 0 2 .0 0 1 0 6 .0 0 _ - -
PAYROLL------------------------------------------- 1 0 2 .0 0 1 0 9 .5 0 1 0 6 .0 0 9 2 .0 0 1 0 9 .0 0 1 1 6 .5 0 1 4 7 .0 0 1 0 6 .5 0 - 1 0 2 .0 0 1 0 4 .5 0 1 0 6 .0 0 1 0 2 .0 0 9 3 .5 0 1 2 5 .5 0 - 1 0 4 .0 0 1 0 3 .0 0

COMPTOMETER OPERATORS------------------- - - - - - 1 0 7 .5 0 - - - - _ - 9 9 .0 0 - _ . _ _
KEYPUNCH OPERATORS, CLASS A------ 1 0 5 .0 0 1 0 6 .0 0 1 1 0 .0 0 1 2 9 .0 0 1 2 5 .0 0 1 1 3 .5 0 1 3 5 .5 0 1 1 3 .0 0 1 3 1 .5 0 1 0 0 .0 0 9 4 .0 0 1 0 7 .0 0 _ 9 7 .0 0 1 1 7 .0 0 _ _
KEYPUNCH OPERATORS, CLASS B------ 9 5 .0 0 9 9 .5 0 9 3 .0 0 9 2 .5 0 1 1 3 .5 0 I C 4 .0 0 1 3 3 .5 0 9 2 .0 0 - 9 0 .5 0 8 8 .5 0 9 9 .0 0 9 2 .0 0 8 7 .0 0 1 0 4 .5 0 - 9 2 .5 0 88.00
MESSENGERS (OFFICE G IR L S )---------- - - - 9 4 .5 0 - - - - - - - - 1 0 9 .0 0 - 9 1 .5 0 - - -
SECRETARIES3 --------------------------------------- 1 2 4 .5 0 1 4 1 .5 0 1 3 1 .0 0 1 2 7 .0 0 1 3 3 .0 0 1 3 4 .0 0 1 5 5 .5 0 1 3 4 .5 0 - 1 2 0 .0 0 1 1 6 .0 0 1 2 6 .5 0 1 3 9 .5 0 1 1 0 .5 0 1 3 6 .0 0 1 1 3 .0 0 1 2 2 .0 0 1 1 2 .0 0

CLASS A------------------------------------------- - 1 5 9 .0 0 1 6 7 .0 0 1 5 4 .5 0 1 3 7 .0 0 1 5 4 .0 0 - - - 1 3 7 .5 0 1 2 0 .5 0 1 4 8 .5 0 1 2 8 .5 0 - 1 4 7 .0 0 - - -
CLASS B------------------------------------------- 1 3 4 .0 0 1 5 0 .0 0 1 3 7 .5 0 1 2 3 .0 0 1 4 5 .5 0 1 5 2 .5 0 1 5 2 .0 0 1 3 2 .CO - 1 2 7 .0 0 1 2 3 .0 0 1 3 5 .5 0 1 3 0 .5 0 1 1 9 .5 0 1 4 6 .0 0 - 1 2 6 .0 0 -
CLASS C------------------------------------------- 1 3 0 .5 0 1 4 4 .0 0 1 2 9 .5 0 1 2 5 .5 0 1 4 1 .0 0 1 4 1 .0 0 1 5 9 .5 0 1 2 9 .0 0 - 1 1 6 .5 0 1 2 3 .5 0 1 2 2 .0 0 - 1 0 8 .5 0 1 4 C .5 0 - 1 2 3 .5 0 1 3 0 .0 0
CLASS D------------------------------------------- 1 1 7 .5 0 1 2 8 .5 0 1 1 7 .0 0 1 1 2 .0 0 1 1 8 .0 0 1 1 7 .5 0 1 5 2 .5 0 1 3 5 .5 0 - 1 1 7 .5 0 1 G 7 .5 0 1 2 3 .0 0 1 4 0 .0 0 1 0 5 .5 0 1 2 9 .5 0 - 1 1 5 .5 0 1 0 3 .0 0

STENOGRAPHERS, GENERAL----------------- 1 0 4 .5 0 1 0 7 .5 0 1 0 4 .0 0 1 0 4 .0 0 1 0 6 .0 0 1 1 1 .0 0 1 3 6 .0 0 1 0 9 .5 0 1 1 4 .0 0 1 0 0 .0 0 1 0 1 .5 0 1 1 1 .0 0 - 9 5 .0 0 1 1 6 .5 0 9 6 .5 0 1 0 0 .0 0 9 7 .5 0
STENOGRAPHERS, SENIOR------------------- - 1 2 2 .5 0 1 1 2 .0 0 1 2 4 .5 0 - 1 1 6 .5 0 1 6 6 .0 0 1 1 1 .0 0 1 2 8 .0 0 - 1 1 1 .5 0 1 2 2 .5 0 - 1 0 5 .0 0 1 3 4 .0 0 - - 1 1 8 .5 0
SWITCHBOARD OPERATORS,

CLASS A------------------------------------------- - 1 1 8 .5 0 - - - - - - - - - 1 0 9 .5 0 - - - - - -
CLASS B------------------------------------------- - - - - - - 1 4 6 .0 0 - - - - - - - 1 0 6 .0 0 - - -

SWITCHBOARD OPERATOR-
RECEpTIONI STS---------------------------------- 9 7 .5 0 1 0 3 .0 0 9 9 .0 0 9 2 .5 0 1 0 5 .5 0 9 9 .0 0 1 0 9 .5 0 9 2 .5 0 - 9 5 .5 0 9 3 .5 0 1 0 1 .0 0 9 5 .0 0 9 4 .0 0 1 0 3 .5 0 9 2 .5 0 8 9 .5 0 8 5 .5 0

TABULATING-MACHINE OPERATORS: *
CLASS A------------------------------------------- — — — - - - - - - - - — — - — — — —
CLASS B------------------------------------------- - - - - - - - - - - - _ - - - - - -
CLASS C------------------------------------------- — — - - - - - - — - _ — _ _ _ _ — -

TRANSCRIBING-MACHINE
OPERATORS, GENERAL----------------------- - - - 8 7 .5 0 - 9 3 .5 0 - - - - _ 1 1 2 .5 0 8 7 .0 0 _ - _ _ -

TYPISTS, CLASS A ---------------------------- 1 0 0 .5 0 1 0 1 .0 0 9 1 .0 0 9 7 .5 0 1 0 1 .5 0 1 0 7 .0 0 1 2 6 .5 0 - - - 1 0 4 .0 0 1 0 6 .0 0 1 3 2 .0 0 - 1 0 7 .0 0 - _ -
T YPISTS, CLASS B ---------------------------- 9 4 .0 0 9 7 .5 0 86.00 8 9 .0 0 9 7 .0 0 1 0 1 .0 0 9 6 .0 0 8 9 .5 0 9 0 .0 0 8 4 .5 0 9 3 .5 0 8 3 .0 0 8 5 .5 0 9 0 .0 0 8 1 .5 0

See foo tn otes  at end o f table,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



T a b l e  A - 2 .  O f f ic e  c lerical o c c u p a t i o n s — m a n u f a c t u r in g — C o n t in u e d

(A verag e  w eek ly  e a r n in g s 1 fo r  s e le c te d  occu p a tio n s  stud ied , July 1970 through  June 1971)

17

SOUTH— CONTINUED NORTH CENTRAL

Sex, occupation, and grade
LOUIS­
VILLE

LUBBOCK MEM­
PHIS

MIAMI MIDLAND
AND

ODESSA

NEW
ORLEANS

NORFOLK- 
PORTSMOUTH 
AND NEWPORT 

NEWS- 
HAMPTON

OKLAHOMA
C IT Y

RALEIGH RICH­
MOND

SAN
ANTONIO

SAVAN­
NAH

TAMPA-
S T .

PETERSBURG

WASH­
INGTON

AKRON CANTON CHICAGO CINCIN­
NATI

MEN

CLERKS:
ACCOUNTING, CLASS A------------------

$
160.00

$
156.50

$
160.00

$
169.50

$
156.50

$
126.50

$
136.50

$
172.50

$
159.50

$
157.00

$
157.00

ACCOUNTING, CLASS B------------------ 131.00 - - - - - - - - - - - - - - - 128.00 126.00
ORD E R— — — — — — — — — - - - - - - - - - - - - - - 173.00 - 156.00 136.00
PAYROLL----------------------------------------------- - - - - - 165.50 - - - - - - - - - - 138.00 -

MESSENGERS I0FFICE BOYSI-------------- 88.00 - - - - - - - - - - - _ - 92.00 - 102.50 96.50
TABULATING-MACHINE OPERATORS:

CLASS A----------------------------------------------- - - - - - - - - - - - - - - - - - -
CLASS B----------------------------------------------- - - - - - - - - - - - - - - - - 136.50 -
CLASS C----------------------------------------------- ~ “ ~ • ~ ~ “ ~ “ ~ ~ ~

WOMEN

BILLERS, MACHINE:
BILLING MACHINE---------------------------- - - - 100.50 - - - - - - - - - - - - 116.50 95.50
BOOKKEEPING MACHINE------------------- - - - - - - - - - 110.50 - - - - - - - -

BOOKKEEPING-MACHINE OPERATORS:
CLASS A----------------------------------------------- - - - 121.50 - - - - - - - - 102.00 - 123.50 - 136.00 -
CLASS B----------------------------------------------- 101.00 - 99.50 97.00 - 93.00 - - - 97.0 0 - - - - 100.50 - 126.50 106.50

CLERKS'-
ACCOUNTING, CLASS A------------------ 127.50 _ 118.00 121.00

$
109.50 123.00

$
126.00

$
126.00

$
109.00 133.00 98.50

$
131.50 117.50

$
166.50 168.00 117.50 138.00 135.00

ACCOUNTING, CLASS B------------------ 98.50 - 103.00 101.50 - 95.5 0 85.00 96.00 87.00 105.50 88.00 101.00 87.50 119.50 113.50 107.50 113.00 108.00
F I L E ,  CLASS A--------------------------------- - - - - - - - - - - - - - - - - 116.00 -

F I L E ,  CLASS B--------------------------------- 88.00 - - - - - - - - - - - - - 101.00 - 98.50 91.00
F I L E ,  CLASS C--------------------------------- - - 75.50 - - - - - - - _ - - - - - 96.50 80.50
ORDER---------------------------------------------------- 96.00 - 95.50 - - - - - - 112.50 - - 82.50 110.50 108.00 - 113.00 103.50
PAYROLL----------------------------------------------- 116.00 - 118.00 108.00 - 100.50 102.50 97.00 89.00 106.00 96.00 - 96.00 - 132.00 117.50 127.00 118.00

COMPTOMETER OPERATORS--------------------- - - 102.50 - - - - 106.50 - 98.00 - - - - 133.00 105.50 119.00 107.00
KEYPUNCH OPERATORS, CLASS A--------- 110.00 - 116.50 - - 119.00 - 98.50 101.00 116.00 97.50 - 98.50 115.00 136.50 116.50 126.00 113.50
KEYPUNCH OPERATORS, CLASS B--------- 105.50 - 83.50 103.50 - 96.00 90.00 93.50 - 100.00 86.50 - 90.50 117.50 111.50 101.00 112.00 103.00
MESSENGERS IOFFICE G IR L S ) ---------------- 86.00 $  - - - - - - - - - - - - - - - 98.50 -
s e c r e t a r ie s 3 ------------------------------------------------------------- 127.00 100.50 116.00 123.50 - 130.50 128.00 118.00 116.50 123.50 116.50 122.00 112.00 161.50 162.50 127.50 163.00 137.50

c l a s s  a ----------------------- -------------------------------------------- 137.00 - 118.50 137.50 - - - - - 166.50 127.50 - - - 170.00 - 168.00 159.00
c l a s s  b -------------------------------------------------------------------- 135.00 - 125.00 126.00 - 165.00 167.00 126.50 - 126.50 116.00 117.00 119.50 150.00 157.50 160.50 169.50 166.50
CLASS C-------------------------------------------------------------------- 136.00 - 126.50 122.50 - 130.50 133.50 115.50 118.50 131.00 111.50 162.00 117.50 162.50 136.00 131.00 161.00 165.50
CLASS D-------------------------------------------------------------------- 112.00 - 106.00 109.00 - 120.00 113.50 106.00 112.50 126.00 103.00 101.50 107.50 131.00 119.00 116.50 129.00 128.50

STENOGRAPHERS, GENERAL--------------------------- 99.00 - 101.00 101.50 98.00 98.00 96.00 96.00 96.00 - 9 6 . 5 0 106.00 101.50 116.00 112.50 95.00 120.00 101.50
STENOGRAPHERS, SENIOR------------------------------ 122.50 - 127.50 110.50 - 129.00 - - 117.00 133 .50 108.00 - 108.50 - 132.00 109.00 132.00 123.00
SWITCHBOARD OPERATORS,

CLASS A------------------------------------------------------------------- - - - - - - - - - - - - - - 162.00 - 126.50 -

CLASS B------------------------------------------------------------------- 100.00 - - - - - - - - - - _ - - - - 118.00 -

SWITCHBOARD OPERATOR-
RECEPTIONISTS ------------------------------------------------------ 91.50 - 97.00 92.50 - 98.5 0 89.00 87.50 96.00 101.50 89.50 105.50 91.50 111.50 106.00 105.50 116.50 103.00

TABULATING-MACHINE OPERATORS:
CLASS A-------------------------------------------------------------------- — — — - - - — - — - - - - — - — - —

CLASS B-------------------------------------------------------------------- - - - - - - - - - - - - - - - - - -

CLASS C-------------------------------------------------------------------- _ — — - - - - - _ — _ — — - — — - —

TRANSCRI BING-MACHINE
OPERATORS, GENERAL------------------------------------- - - 83.00 - - - - - - 113.00 - - - - 123.00 - 117.00 97.50

T Y P IS T S ,  CLASS A -------------------------------------------- 102.50 - 118.50 - - 108.00 - 93.50 89.00 100.50 - - 86.50 1 1 1 . 0 0 117.00 117.50 118.50 107.00
T Y P IS T S ,  CLASS B ------------------------------------------- 89.00 82.50 97.00 85.00 96.5 0 86.50 112.00 105.50 89.50 101.00 96.00

See foo tn otes  at end o f  table.
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NORTH CENTRAL- -C0NTINUE0

Sex, occupation, and grade
CLEVE­
LAND

COLUM­
BUS

OAVENPORT-
ROCK

ISLAND-
MOLINE

DAYTON DES
MOINES

OETROIT GREEN
BAY

INDIAN­
APOLIS

KANSAS
C IT Y

MILWAU­
KEE

MINNEAPOLIS- 
S T .  PAUL

NUSKEGON-
KUSKEGON
HEIGHTS

OMAHA ROCK­
FORD

S T .
LOUIS

SIOUX
FALLS

SOUTH
BENO

MEN

CLERKS: $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
ACCOUNTING* CLASS A------------------ 157.00 169.00 166.00 157.00 136.50 196.50 151.50 159.50 151.00 168.00 156.50 - 136.50 165.50 162 .50 - 152.00
ACCOUNTING, CLASS B------------------ 136.00 - - - - 162 .50 - - - - - - - - -
ORDER---------------------------------------------------- 165.00 156.00 - 168.00 - 153.00 - 169.50 - 168.00 167.50 - - - 150.00 _ _
PAYROLL----------------------------------------------- 155.50 - - - - - - - - - - - - - 138.00 _ _

MESSENGERS lOFFICE BOYSI-------------- 96.00 - - 92.00 - 118.00 - 111.50 78.50 95.50 87.50 - - - 96.5 0 - -
TABULATING-MACHINE OPERATORS:

CLASS A------------------------------------------------ - - - - - 207.50 - - - - - - - - - - _
CLASS B----------------------------------------------- - - - 176.00 - 166.00 - 152.00 - - - - - - - -
CLASS C----------------------------------------------- - — • ~ -

WOMEN

BILLERS, MACHINE:
BILLING MACHINE---------------------------- 102.00 - - - - 113.00 - - - - 99.00 - ■ - - 99.50 _ _
BOOKKEEPING MACHINE------------------- 118.50 - - 109.00 - - - 97.50 - - - - - - - _

BOOKKEEPING-MACHINE OPERATORS:
CLASS A----------------------------------------------- 122.50 - - 122.00 113.00 168.00 - - 116.50 111.50 125.00 - - - 115.50 _
CLASS B----------------------------------------------- 102.50 107.00 93.00 117.00 - 117.50 - 97.50 - 107.50 109.50 - 95.50 9 2 .0 0 107.00 _ _

CLERKS: $
ACCOUNTING, CLASS A------------------- 133.00 121.50 153.00 135.50 129.00 166.50 111.50 161.00 128.00 135.50 118.00 132.50 127.00 126.50 137.00 $ - 123.50
ACCOUNTING, CLASS B------------------ 105.00 100.50 103.50 109.00 105.50 126.50 96.00 105.50 101.50 108.00 99.50 109 .00 96.00 106 .50 110.50 83.50 99.5 0
F I L E ,  CLASS A--------------------------------- - - - - - - - - - 116.00 107.50 - - - 113.50 _
F I L E ,  CLASS B--------------------------------- 93.00 88.50 121.50 98.50 - 119.00 - 101.50 82.50 96.50 91.5 0 - - 97.0 0 96.5 0 _ _

F I L E ,  CLASS C--------------------------------- 85.50 - - - - - - 90.50 - 77.50 79.00 - - - 78.0 0 _ _
ORDER------ — --------------------- — -------------- 106.00 99.00 - 99.50 - 121.50 - 100.50 101.50 109.00 105.50 - 110.00 9 8.0 0 116.50 _ _

PAYROLL----------------------------------------------- 119.50 109.50 128.50 120.00 126.50 138.00 - 122.00 118.00 122.00 110.00 121.50 116.00 118 .50 116.00 _ 109.50
COMPTOMETER OPERATORS--------------------- 111.00 115.50 - 133.00 - 155.00 - 113.50 111.00 113.00 113.50 - 96.00 - 113 .00 _
KEYPUNCH OPERATORS, CLASS A------ 113.50 108.50 162.50 137.50 126.00 137.00 - 118.50 111.00 112.50 106.50 121.50 101.00 109 .50 118.50 . 113.00
KEYPUNCH OPERATORS, CLASS B------ 108.00 98.50 103.00 110.00 99.50 166.00 87.00 112.00 106.50 106.50 98.00 97.50 88.00 102 .00 108.50 _ 97.00
MESSENGERS lOFFICE GIRLS*----------- 90.00 - 98.00 - - 131.00 - 90.00 - 89.00 81.50 - - 8 6 .0 0 86.0 0 -
SECRETARIES3------------------------------------------- 137.50 131.50 162.00 150.00 126.00 182.50 126.50 157.50 127.50 138.50 126.50 139.00 116.50 129 .50 135.50 - 137.00

CLASS A------------------------------------------------ 159.00 160.00 150.00 155.00 150.00 196.50 - 176.50 163.50 156.00 151.50 157.50 137.00 157 .50 160 .50 .
CLASS B----------------------------------------------- 169.00 133.50 180.00 167.50 165.50 198.50 - 176.00 138.50 166.00 160.00 163.50 125.00 137.50 150.00 _ 166.00
CLASS C - --------------------------------------------- 136.00 135.00 166.50 157.00 126.50 181.00 130.00 166.00 132.50 133.50 125.00 165.50 115.00 126 .00 137.00 _ 135.00
CLASS D----------------------------------------------- 126.50 125.00 133.00 122.00 109.50 151.50 111.50 131.50 116.00 123.00 115.00 126.50 106.50 115.00 119.50 _ 133.00

STENOGRAPHERS, GENERAL------------------ 109.00 106.50 128.50 109.00 115.00 127.50 96.50 98.50 110.50 106.00 98.50 111.00 96.50 102 .00 115.50 98.00 99.50
STENOGRAPHERS, SENIOR--------------------- 127.50 121.50 160.50 163.50 , 125.00 160.00 116.50 161.50 120.00 126.50 112.50 129.50 - 113 .50 118.00 113.50
SWITCHBOARD OPERATORS,

CLASS A— ---------------------------- — --------- 125.00 - - 163.50 - 161.00 - 130.00 - 121.50 107.00 - - 116.00 122 .50 _ 115.50
CLASS B----------------------------------------------- 110.50 - - - - 128.00 - - 103.50 - 103.00 - - - _

SWITCHBOARD OPERATOR-
RECEPTIONISTS— 101.50 93.50 102.00 106.00 107.50 118.50 99.50 97.50 97.50 110.00 101.00 108.00 99.00 108.00 102.50 - 87.50

TABULATING-MACHINE OPERATORS:
CLASS A----------------------------------------------- - - - - - - - - — - — - — — — — _

CLASS B----------------------------------------------- - - « - - - - - - - - - - - - _

CLASS C----------------------------------------------- - - - - - - - - - - - - _ _ _ _

TRANSCRIBING-MACHINE
OPERATORS, GENERAL-------------------------- 106.50 100.00 - 99.0 0 - - - 95.50 103.50 108.50 100.00 - - 109.00 102.50 _ _

T Y P IS T S ,  CLASS A ------------------------------ 112.00 106.00 162.50 122.50 125.50 166.00 - 10G.50 107.00 113.50 102.00 116.50 100.00 9 8.0 0 112.00 101.00
T Y P IS TS ,  CLASS B ------------------------------ 95.00 90.50 103.00 106.50 87.00 118.50 87.50 97.50 91.00 93.00 89.00 95.50 96.0 0 101.50 89.50

See foo tn otes  at end o f table,
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NORTH CENTRAL— CONTINUED WEST

S ex, o ccu p a tion , and grade
TOLEDO WATER­

LOO
WICHITA YOUNGS-

TOWN-
WARREN

ALBU­
QUERQUE

BOISE
CITY

DENVER LOS ANGELES- 
LONG BEACH 

AND ANAHEIM- 
SANTA ANA- 

GARDEN GROVE

PHOENIX PORTLAND SALT
LAKE
CITY

SAN
BERNARDINO-

RIVERSIDE-
ONTARIO4

SAN
DIEGO

SAN
FRANC IS C 0 -  

OAKLAND

SAN
JOSE

SEATTLE-
EVERETT

SPOKINE

HEN

CLERKS:
ACCOUNTING, CLASS A-----------------

$
1 6 9 .5 0

$
1 5 6 .0 0

$
1 6 1 .5 0 1 6 0 .5 0

j
1

$
1 5 5 .0 0

$
1 6 6 .0 0

ACCOUNTING, CLASS B----------------- - - - - - - - - - - - - _ _ - - -
ORDER----------------------------------------------- 1 6 2 .5 0 - - - - - - 1 6 3 .5 0 - 1 7 2 .5 0 - - - 1 6 0 .5 0 1 5 2 .0 0 - -
PAYROLL------------------------------------------- 1 6 6 .0 0 - - 1 5 8 .5 0 - - - 1 6 5 .0 0 - - - - - - - - -

HESSENGERS (OFFICE BOYS!------------ 1 0 0 .0 0 - - - - - - 1 1 3 .5 0 - - - - - 9 5 .0 0 1 0 3 .5 0 - -
TABULATING-MACHINE OPERATORS:

CLASS A------------------------------------------- - - - - - - - 1 7 5 .5 0 - - - - - - - - -
c l a s s  B------------------------------------------- - - - - - - - 1 5 9 .5 0 - - - - - - - - -
CLASS C------------------------------------------- - — - ~ * ~ ~

WOMEN

BILLERS, MACHINE:

j

BILLING MACHINE-------------------------- - - - - - - - 1 1 9 .5 0 - 1 0 6 .0 0 - - - _ - -
BOOKKEEPING MACHINE----------------- - - - 1 0 9 .5 0 - - - - - - _ - _ _ _ _

BOOKKEEPING-MACHINE OPERATORS 
CLASS A------------------------------------------- 1 3 5 .5 0 _ $ " _ _ $

1 1 2 .5 0 1 2 5 .0 0 1 3 5 .5 0 . _ . _ _ _
CLASS B------------------------------------------- 1 1 6 .0 0 - 1 0 1 .0 0 - - - 9 8 .0 0 1 1 6 .5 0 - 1 0 6 .5 0 - - - 1 0 6 .0 0 - - -

CLERKS:
a c c o u n t in g ,  CLASS A----------------- 1 5 1 .5 0

$
1 6 6 .5 0 1 1 8 .5 0 1 3 2 .0 0 $ -

$
1 1 6 .5 0 1 3 1 .5 0 1 3 8 .0 0

$
1 3 0 .5 0 ■ 1 2 5 .5 0

$
1 1 6 .0 0

$
1 2 7 .0 0

$
1 3 5 .5 0 1 3 9 .5 0 1 3 5 .5 0

$
1 3 8 .0 0

$
1 3 9 .0 0

ACCOUNTING, CLASS B---------------- 1 1 7 .5 0 1 0 2 .5 0 1 0 9 .5 0 1 1 0 .5 0 9 2 .0 0 9 0 .5 0 1 0 7 .0 0 1 1 5 .5 0 1 1 3 .0 0 1 0 5 .0 0 1 0 2 .0 0 9 9 .5 0 1 1 0 .5 0 1 2 3 .5 0 1 1 1 .5 0 1 1 1 .0 0 1 1 3 .0 0
F IL E , CLASS A------------------------------ - - - - - - - - - - - - - 1 1 5 .5 0 - - -
F IL E , CLASS B------------------------------ 1 0 1 .0 0 9 8 -5 0 9 0 .0 0 1 1 6 .5 0 - - - 1 0 9 .5 0 _ - - - - 9 6 .0 0 1 0 5 .0 0 - -
F IL E , CLASS C------------------------------ - - - - - - - 1 0 8 .5 0 - - - - - - 9 6 .5 0 - -
ORDER----------------------------------------------- 1 1 7 .0 0 - - - - - 1 0 5 .5 0 1 2 2 .5 0 - 1 1 2 .5 0 - - _ 1 6 0 .5 0 1 1 8 .0 0 - -
PAYROLL------------------------------------------- 1 1 9 .5 0 1 3 0 .5 0 1 2 2 .0 0 1 2 1 .0 0 - - 1 1 7 .0 0 1 3 6 .0 0 1 1 2 .0 0 1 2 0 .5 0 - 1 2 8 .0 0 1 3 1 .0 0 1 3 8 .0 0 1 2 6 .0 0 1 1 8 .0 0 -

COMPTOMETER OPERATORS------------------- 1 1 6 .0 0 - - 1 2 0 .0 0 - - - 1 2 3 .0 0 - 1 2 1 .5 0 - - - 1 2 8 .5 0 1 3 3 .5 0 - -
KEYPUNCH OPERATORS, CLASS A------ 1 2 7 .5 0 - 1 2 1 .5 0 1 0 3 .0 0 - - 1 1 8 .5 0 1 3 5 .0 0 1 1 8 .5 0 1 0 9 .5 0 - 1 3 3 .0 0 1 3 6 .0 0 1 2 5 .0 0 1 3 1 .0 0 1 2 3 .0 0  , -
KEYPUNCH OPERATORS, CLASS B------ 1 1 3 .5 0 - 1 0 5 .0 0 1 1 1 .5 0 8 9 .0 0 - 1 0 7 .5 0 1 1 9 .5 0 1 0 6 .5 0 1 0 2 .0 0 9 7 .0 0 9 9 .0 0 1 1 7 .0 0 1 1 1 .0 0 1 2 0 .0 0 1 0 8 .0 0 -
MESSENGERS (OFFICE G IRLSI---------- 9 6 .5 0 - - - - - - 1 0 2 .0 0 - 8 0 .5 0 - - - 9 6 .0 0 - - -
SECRETARIES3 -------------------------------------- 1 6 8 .5 0 1 3 6 .5 0 1 3 6 .0 0 1 3 1 .0 0 1 1 3 .5 0 - 1 6 0 .5 0 1 5 0 .5 0 1 3 8 .5 0 1 2 7 .5 0 1 2 2 .0 0 1 6 8 .5 0 1 6 8 .0 0 1 6 5 .0 0 1 6 5 .5 0 1 6 7 .0 0 1 3 5 .0 0

CLASS A------------------------------------------- 1 6 7 .0 0 - 1 6 3 .0 0 1 6 8 .5 0 - - 1 3 9 .0 0 1 7 2 .0 0 1 5 3 .5 0 1 6 2 .0 0 - - 1 7 2 .0 0 1 6 3 .0 0 1 7 8 .0 0 - -
CLASS B------------------------------------------- 1 5 3 .5 0 1 6 5 .5 0 1 3 9 .5 0 1 6 3 .0 0 - - 1 5 2 .5 0 1 6 1 .5 0 1 6 6 .5 0 1 3 7 .0 0 - 1 6 2 .0 0 1 6 3 .0 0 1 5 7 .5 0 1 6 7 .5 0 1 6 1 .5 0 -
CLASS C------------------------------------------- 1 5 3 .0 0 - 1 3 2 .5 0 1 6 0 .0 0 - - 1 6 7 .5 0 1 5 5 .0 0 1 6 8 .0 0 1 2 8 .5 0 1 2 8 .0 0 1 5 0 .OC 1 5 2 .0 0 1 6 6 .0 0 1 6 1 .5 0 1 6 7 .5 0 -
c l a s s  o------------------------------------------- 1 3 2 .5 0 1 3 0 .5 0 1 2 9 .5 0 1 1 7 .5 0 1 1 1 .0 0 - 1 3 0 .0 0 1 3 8 .5 0 1 3 2 .0 0 1 1 8 .0 0 1 1 7 .0 0 1 3 6 .5 0 1 6 0 .0 0 1 3 3 .0 0 1 3 6 .5 0 1 3 8 .5 0 -

STENOGRAPHERS, GENERAL----------------- 1 2 0 .0 0 1 2 1 .5 0 1 0 7 .5 0 1 1 6 .5 0 - - 1 1 8 .5 0 1 2 6 .0 0 1 1 3 .0 0 1 1 7 .5 0 9 6 .0 0 1 3 9 .0 0 1 3 5 .0 0 1 1 6 .5 0 1 1 8 .5 0 1 2 7 .0 0 -
STENOGRAPHERS, SENIOR------------------- 1 3 6 .5 0 1 3 8 .0 0 1 2 3 .5 0 1 2 6 .5 0 - - 1 2 7 .0 0 1 3 8 .5 0 1 2 5 .0 0 1 1 9 .0 0 1 1 2 .5 0 1 2 5 .5 0 1 3 7 .5 0 1 2 7 .0 0 1 6 2 .0 0 1 2 3 .5 0 -
SWITCHBOARD OPERATORS,

CLASS A------------------------------------------- 1 2 7 .5 0 - - 1 2 1 .0 0 - - - 1 3 6 .5 0 1 2 3 .0 0 - - - 1 2 6 .0 0 1 2 7 .0 0 1 2 7 .0 0 - -
CLASS B------------------------------------------- - - - 1 1 2 .0 0 - - — 1 1 6 .5 0 - - _ - — — - - —

SWITCHBOARD OPERATOR-
RECEPTIONISTS— 1 0 1 .5 0 - 1 0 3 .5 0 1 0 3 .0 0 - - 1 0 2 .5 0 1 1 3 .5 0 1 0 2 .0 0 1 0 2 .0 0 9 2 .5 0 1 0 5 .0 0 1 0 7 .0 0 1 1 7 .5 0 1 1 0 .5 0 1 0 3 .0 0 -

TABULATING-MACHINE OPERATORS:
CLASS A------------------------------------------- - - - - - - - - - - - - - _ - - -
CLASS B------------------------------------------- - - - - - - - - - - - - - - - - -
CLASS C------------------------------------------- - - — - _ - _ _ _ _ - - _ _ - - —

t r a n s c r ib in g - m ach in e
OPERATORS, GENERAL----------------------- - - - - - - - 1 2 1 .5 0 - - - - - - - - -

t y p i s t s ,  c l a s s  a --------------------------- 1 1 6 .5 0 - 1 0 0 .5 0 1 1 7 .5 0 - - 1 0 6 .5 0 1 2 3 .0 0 1 0 6 .5 0 1 0 8 .0 0 1 0 5 .5 0 1 1 2 .5 0 1 2 0 .0 0 1 1 5 .5 0 1 3 7 .5 0 1 1 0 .5 0 -
TYPISTS, CLASS B ---------------------------- 1 0 8 .0 0 1 0 2 .0 0 9 9 .5 0 9 5 .5 0 8 7 .0 0 111.CO 1 0 2 .0 0 9 0 .0 0 8 6 .0 0 1 2 1 .0 0 1 0 3 .0 0 1 0 6 .0 0 1 0 9 .0 0 9 5 .5 0

1 E arn ings re la te  to  reg u la r  s tra ig h t-t im e  sa la r ie s  that a re  paid fo r  standard w ork w eek s.
2 S eparate ea rn in gs in form a tion  fo r  m en and w om en  in o ff ic e  occu p a tion s  is  not a va ila b le  fo r  S y ra cu se .
3 M ay in clu de  earn in gs o f w o rk e r s  oth er than th ose  p re se n te d  sep a ra te ly .
4 Data in clu d e  paym ents under a "p r o g r e s s - s h a r in g "  plan in 1 m anufacturing  esta b lish m en t.

N O TE: D ashes in d ica te  no data re p o rte d  o r  data that do not m eet pu blica tion  c r ite r ia .
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T a b l e  A - 3 .  O f f ic e  c le r ic a l  o c c u p a t i o n s — n o n m a n u f a c tu r in g

(A v e ra g e  w eek ly  ea rn in gs  1 fo r  s e le c te d  occu p a tio n s  stu d ied , July 1970 through  June 1971)

NORTHEAST2

Sex, occupation, and grade
ALBANY-
SCHENEC-

TAD Y-
TROY

ALLENTOWN-
BETHLEHEM-

EASTON

BINGHAM­
TON 3

BOSTON3 BUFFALO l a w r e n c e -
HAVERHILL

MAN­
CHESTER

NEWARK
AND

JERSEY
C IT Y

NEW
HAVEN

NEW
YORK3

PATERSON-
C LIF T O N -
PASSAIC

PHILA­
DELPHIA3

P IT T S ­
BURGH3

PORT­
LAND

PROVIDENCE- 
PAWTUCKET- 

WARWICK

ROCHES­
TE R 3

SCRAN­
TON

TRENTON

MEN

ACCOUNTING, CLASS A------------------
$
149.50

$
141.50

$
147.50

$
151.00

$
157.50

$
140.00

$
158.50 $ -

$
159.00

ACCOUNTING, CLASS B------------------ 125.50 - - 114.50 - - - 138.00 - 130.00 - 141.00 132.50 114.00 - - -
0 RD E R— —— — —— — ——— —— - - - 144.00 - - - 138.50 - 156.00 - 138.00 - - - - - _
PAYROLL----------------------------------------------- - - - - - - - - $ - 138.00 $ - - - - - - - -

MESSENGERS COFFICE BOYS)-------------- 103.50 - - 87.50 - - - 90.50 103.50 97.00 100.50 89.00 103.00 84.00 86.00 - - -
TABULATING-MACHINE OPERATORS:

CLASS A— ---------------- --------------------- — - - - 131.50 - - - 140.50 - 159.50 - 151.50 - - - - - -
CLASS B------------------------------------------------ - - - 118.00 - - - 114.50 - 132.50 - 121.50 - - - - - -
CLASS C----------------------------------------------- ~ “ ~ 119.00 ~ 110.00 - ~ ~ -

WOMEN

BILLERS, MACHINE:
BILLING MACHINE---------------------------- - - - 98.5 0 - - - 114.00 - 134.50 106.00 100.50 - 77.00 - - - -
BOOKKEEPING MACHINE--------------— - - - 98.50 - - - 95.50 - 114.00 - 94.00 98.00 - 87.50 - - -

BOOKKEEPING-MACHINE OPERATORS: 
CLASS A----------------------------------------------- _ _ _ 110.00 _ 111.00 136.00 _ 104.00 _ _ _ $

112.00 $ - _
CLASS B------------------------------------------------ 98.0 0 - - 100.50 94.00 - - 102.50 - 126.50 108.00 101.50 93.00 90.50 84.00 96.50 76.00 -

CLERKS:
ACCOUNTING, CLASS A------------------- 128.50

$
102.00 _ 121.50 125.00 $ ~

$
108.00 129.00 136.50 140.50 127.00 122.00 118.50 109.00 113.50 117.50 96.00 _

ACCOUNTING, CLASS B------------------ 106.00 89.00 - 98.50 96.00 95.50 93.50 101.00 96.50 117.00 106.00 96.50 100.50 89.50 95.00 98.50 92.50 -
F I L E ,  CLASS A - ------------------------------- - - - 103.50 - - - 103.50 - 119.50 - 104.50 - - - - - -
F I L E ,  CLASS B--------------------------------- 86.5 0 - - 86.50 86.00 - - 87.00 86.00 105.00 86.50 85.00 88.50 - 83.00 - - -
F I L E ,  CLASS C--------------------------------- 84.50 77.50 - 85.50 86.00 - - 83.00 81.00 92.50 81.00 78.00 80.50 69.50 75.00 88.50 87.00 -
ORDER---------------------------------------------------- - - - 109.50 90.50 - - 95.00 - 116.50 - 89.00 100.50 - 87.00 - - -
PAYROLL---------------------------------------------- 108.00 - - 113.50 115.50 - - 115.50 107.00 133.50 - 103.50 127.00 98.00 102.50 - - -

COMPTOMETER OPERATORS--------------------- 105.50 - - 103.50 90.50 - - 112.50 - 124.00 113.50 98.50 123.50 - 88.00 - - -
KEYPUNCH OPERATORS, CLASS A------ 118.50 - $ - 107.50 112.50 - - 112.50 116.50 126.50 121.00 109.00 109.00 95.50 99.50 108.50 - $ -
KEYPUNCH OPERATORS, CLASS B------ 102.00 106.50 85.50 98.5 0 94.50 93.00 79.00 101.00 96.50 112.00 100.00 95.50 94.50 81.50 95.00 91.00 105.50 91.50
MESSENGERS (OFF IC E G IR L S ) ----------- 90.00 - - 84.50 84.00 - - 87.50 - 92.50 - 86.50 80.00 - 87.50 - - -

SECRETARIES4------------------------------------------- 139.00 113.00 127.00 131.00 125.00 134.50 115.00 135.00 132.00 150.50 135.00 127.00 133.00 110.50 115.00 128 .50 102.00 127.50
CLASS A----------------------------------------------- 156.50 - - 157.50 - - - 161.00 170.50 187.00 159.50 151.50 160.00 130.00 142.50 158 .50 - -
CLASS B-------------------------------------------------------------------- 154.50 123.50 139.50 147.50 148.00 - 115.50 149.50 144.50 165.00 143.50 143.50 145.00 120.50 127.00 148.00 - 124.50
CLASS C-------------------------------------------------------------------- 135.00 107.00 - 129.00 127.50 - - 134.50 129.50 148.50 137.00 126.00 138.00 103.50 118.00 139.00 109.50 -

CLASS D-------------------------------------------------------------------- 128.00 91.5 0 115.50 119.50 105.00 - 96.50 124.50 1 1 1 . 0 0 136.00 125.50 115.00 117.00 102.00 103.50 112 .00 95.00 119.00
STENOGRAPHERS, GENERAL-------------------------- 116.00 107.00 110.00 106.50 106.50 - 87.00 110.50 114.50 122.50 1 1 1 . 0 0 102.50 102.50 94.00 96.00 108.50 90.00 101.00
STENOGRAPHERS, SENIOR------------------------------ 125.00 120.00 132.00 117.50 110.50 - - 123.50 120.50 133.00 119.00 123.50 108.50 99.00 131.50 118.00 93.50 115.50
SWITCHBOARD OPERATORS,

CLASS A-------------------------------------------------------------------- - - - 108.00 - - - 119.00 - 132.00 - 108.00 119.50 - - - - -

CLASS B-------------------------------------------------------------------- 93.50 91.00 - 95.00 92.00 - 84.50 107.50 - 111.50 101.50 98.50 103.50 93.50 86.50 90.00 - -

SWITCHBOARD OPERATOR-
RECEPTIONISTS — 101.50 99.00 - 101.00 95.00 - - 109.00 97.00 118.50 106.50 97.00 95.50 85.00 85.00 96.00 87.00 89.00

TABULATING-MACHINE OPERATORS:
CLASS A-------------------------------------------------------------------- — — — — — — — — — — — — — — _ _ _ _

CLASS B-------------------------------------------------------------------- - - - 115.50 - - - - - 117.00 - 112.50 - - - - - -

CLASS C-------------------------------------------------------------------- - - - - - - - - - 115.00 - 98.5 0 - - - - - -

TRANSCRIBING-MACHINE
OPERATORS, GENERAL------------------------------------- - - - 100.00 - - - 98.50 107.00 123.50 - 100.00 95.00 - 88.50 - - -

T Y P IS T S ,  CLASS A -------------------------------------------- 114.00 - - 105.00 106.50 - - 105.00 104.00 118.00 1 1 1 . 0 0 99.50 100.50 - 96.00 - 111 .00 -

T Y P IS T S ,  CLASS B -------------------------------------------- 98.50 89.00 82.00 89.50 87.00 79.00 91.50 92.00 105.50 94.50 86.00 85.50 80.00 86.50 94.00 84.00

See foo tn o te s  at end o f ta b le .
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NORTHEAST — CONTINUED SOUTH

Sex, occupation, and grade
UT ICA—
ROME3

WATER-
BURY

WORCES­
TER

YORK ATLANTA B A L T I ­
MORE

BEAUMONT-
PORT

ARTHUR-
ORANGE

BIRMING­
HAM3

CHARLES­
TON,

W.VA.

CHAR­
LOTTE

CHATTA­
NOOGA3

DALLAS3 FORT
WORTH

GREEN­
VILLE

HOUSTON JACKSON JACKSON­
V IL L E 3

L I T T L E  ROCK- 
NORTH

L I T T L E  ROCK

HEN

CLERKS:
ACCOUNTING* CLASS A------------------

$
150.50

$
157.00

$
150.00

$
167.50

$
135.50

$
136.00

$
160.00

$
161.50

ACCOUNTING, CLASS B------------------ - - - - 138.00 126 .00 - - - $ ~ - 123.50 117.00 - 123.00 - - $ -
OROER---------------------------------------------------- - - - - 137.50 138 .50 - 117.50 - 120.00 - 118.00 118.00 - 138.50 - - 96.50
PAYROLL----------------------------------------------- — — — — — — * — — — — — — — — $ - — —

MESSENGERS tOFFlCE BOYSI-------------- - - - - 97.00 87.00 - 82.00 - 92*00 - 82.50 88.00 - 88.50 86.00 81.50 71.50
TABULATING-MACHINE OPERATORS:

CLASS A----------------------------------------------- — — — — — — — — — — — — — — — — — —
CLASS B------------------ ----------------------- — - - - - 131.00 126.50 - - - - - - - - - - 133.00 -
CLASS C----------------------------------------------- * ■

— ~ ~ — ~

WOMEN

BILLERS,  MACHINE:
BILLING MACHINE----------------------------

$
86.00 106.50 96.00 90.00 $ - . . 102.00 $ - 98.50

BOOKKEEPING MACHINE------------------- - - - - 98.00 87.00 - - 76.00 - - - - 79.00 91.00 - - 69.00
BOOKKEEPING-MACHINE OPERATORS: 

c l a s s  A----------------------------------------------- _ _ _ _ 112.00 105.50 107.50 _ _ $
101.50 108.00 _ 119.50 _ 92.00 _

CLASS B----------------------------------------------- - - 106.50 - 106.50 92.00 - 88.00 86.50 91.00 83.00 92.00 86.50 85.00 106.00 85.50 93.00 79.50
CLERKS:

ACCOUNTING, CLASS A------------------
$
115.00 $ - 132.50 115.00 130.50 116.50

$
129.50 125.00 110.50 126.50 110.50 121.50 117.00 107.00 131.00 108.50 116.00 103.50

ACCOUNTING, CLASS B------------------ 92.00 91.00 105.50 - 108.50 95.00 - 95.50 86.50 96.50 85.00 100.00 91.00 92.50 96.50 93.50 89.00 81.50
F I L E ,  CLASS A--------------------------------- - - - - 99.00 112.50 - 86.00 - - - 102.00 - - 117.50 - - -

F I L E ,  CLASS B----------------------------------------------- - - 79.50 - 88.00 83.00 - 78.50 - 85.00 76.50 90.00 76.50 - 95.50 80.50 86.50 76.00
f i l e , c l a s s  c ----------------------------------------------- 76.50 - 83.00 78.00 87.50 75.50 - 73.00 - 75.50 72.00 73.50 72.50 - 80.50 71.50 75.50 71.50
OROER--------------------------------------------------------------------------- - - - - 108.50 96.00 - 88.50 - - - 110.50 90.00 - 103.50 - 86.50 -

PAYROLL-------------------------------------------------------------------- - - 122.50 105.00 116.00 107.50 - 102.00 - 106.00 101.00 116.00 101.50 102.00 121.50 100.00 105.50 92.50
COMPTOMETER OPERATORS------------------------------ - - - - 109.00 98.00 - 86.50 - - - 101.00 86.50 - 97.00 - 98.00 85.50
KEYPUNCH OPERATORS, CLASS A--------- - - 112.00 - 129.00 1 1 1 . 0 0 - 99.00 - 107.50 95.50 110.00 112.50 - 106.00 93.50 107.00 90.00
KEYPUNCH OPERATORS, CLASS B--------- 90.00 - 102.50 82.00 106.00 98.50 80.50 88.50 85.00 96.50 80.50 93.50 96.00 89.50 97.00 86.00 98.50 86.50
MESSENGERS IOFFICE G IR L S I ---------------- - — - - 89.00 82.50 - 79.00 - 82.50 - 78.00 79.00 - 80.00 - 79.00 -

SECRETARIES4------------------------------------------------------------- 126.00 - 130.00 113.50 136.00 121.00 132.00 117.50 132.00 119.00 108.00 126.50 116.50 112.50 137.00 1 1 1 . 0 0 120.00 107.50
CLASS A------------------------------------------------------------------- - - 168.50 - 151.50 133.50 - 130.00 - 166.00 131.50 162.00 165.00 - 166.00 128.50 131.00 118.50
CLASS B-------------------------------------------------------------------- 116.00 - 126.50 127.50 165.00 126.50 136.00 130.50 130.00 132.50 116.00 133.50 123.50 120.00 151.50 128.50 129.50 106.50
CLASS C-------------------------------------------------------------------- - - 131.00 112.00 135.50 119.50 163.50 117.00 128.50 120.00 106.00 128.00 119.50 122.50 137.50 118.50 126.50 112.00
CLASS D-------------------------------------------------------------------- - - 128.00 101.50 126.00 111.50 126.00 102.00 - 110.50 98.00 111.50 106.00 95.00 123.00 101.50 106.00 103.50

STENOGRAPHERS, GENERAL-------------------------- - - 117.50 98.50 116.50 106.50 106.00 99.50 103.00 106.50 96.50 102.00 96.00 99.00 116.00 95.50 110.50 85.00
STENOGRAPHERS, SENIOR------------------------------ - - - 116.50 126.50 118.50 116.00 126.50 - 120.00 99.50 123.50 115.50 120.00 121.00 102.50 125.00 106.00
SWITCHBOARD OPERATORS,

CLASS A— — — — — — — - - - - - 105.00 - - - - - 107.00 - - 115.00 - 107.00 -
CLASS B-------------------------------------------------------------------- - - 100.00 75.00 93.00 91.00 95.00 78.00 78.50 92.50 76.00 86.50 83.50 - 91.50 80.00 82.00 79.50

SWITCHBOARD OPERATOR-
RECEPTIONISTS ------------------------------------------------------ - - 96.50 92.00 108.50 97.50 91.00 93.00 81.50 98.00 90.50 102.00 89.00 86.50 96.50 86.50 88.00 81.00

TABULATING-MACHINE OPERATORS:
CLASS A-------------------------------------------------------------------- — — — — — — — — — — — — — — — — — —

CLASS B-------------------------------------------------------------------- - - - - - - - - - - - 101.50 - - - - 107.00 -

CLASS C~-------------------------- —--------------------------------- — — — — — — — — — — — — — — — — — —

TRANSCRIBING-MACHINE
OPERATORS, GENERAL------------------------------------- - - 96.50 - 110.50 96.50 - 87.50 - 95.50 - 95.00 88.50 - 106.50 - 87.00 86.00

T Y P IS T S ,  CLASS A ------------------------------------------- - - 98.00 - 109.00 98.0 0 - 90.00 - - 87.50 96.50 86.50 - 103.00 96.00 88.50 96.50
TYPISTS* CLASS B ------------------------------------------- 92.50 95.00 86.00 86.50 81.00 91.00 77.50 86.50 80.00 77.00 90.50 81.00 78.50 73.50

See foo tn o te s  at end of ta b le .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



22

Table A-3. Office clerical occupations—nonmanufacturing----Continued
(A v e ra g e  w eek ly  ea rn in gs 1 fo r  s e le c te d  occu p a tion s  stud ied , July 1970 through  June 1971)

SOUTH— CONTINUED NORTH CENTRAL

Sex, occupation, and grade
LOUIS­
VILLE

LUBBOCK MEM­
PHIS3

MIAMI3 MIDLAND
AND

OOESSA3

NEW
ORLEANS

NORFOLK- 
PORTSMOUTH 
AND NEWPORT 

NEWS- 
HAMPTON

OKLAHOMA
C I T Y 3

RALEIGH RICH­
MOND3

SAN
ANTONIO3

SAVAN­
NAH3

TAMPA-
S T .

PETERSBURG3

WASH­
INGTON

AKRON CANTON CHICAGO
3

“ c r & c i N -
NATI

HEN

CLERKS:
ACCOUNTING. CLASS A------------------

$
143.00

$
151.50

$
149.50

$
191.00

$
136.00

$
142.50

$
142.00

$
128.50

$
136.00 147.50

$
162.50

ACCOUNTING, CLASS B------------------ - - - 134.00 - 101.50 - 112.50 - 134.50 - - - 116.50 - - 143.50 $ “
ORDER---------------------------------------------------- - - 114.00 104.50 - 120.00 - 114.00 - - 108.00 - 130.00 142.50 - - 157.00 148.00
PAYROLL----------------------------------------------- — — — — — — — — $ ~ — — — — — — — — —

MESSENGERS COFFICE BOYSJ-------------- 88.50 - 88.50 81.50 - 79.00 - 74.50 84.50 91.00 78.50 - 85.00 99.00 - - 99.0 0 89.50
TABULATING-MACHINE OPERATORS:

CLASS A----------------------------------------------- - — — - - - - - - - — - — — — — 172.00 —
CLASS B----------------------------------------------- - - - - - 114.00 - - - - - - - - - - 139.50 -
CLASS C — ~ " ~ ~

WOMEN

BILLERS. MACHINE:
BILLING MACHINE---------------------------- 110.00 82.50 117.50 83.00

$
88.50 82.50

$
104.00 133.50 95.50

BOOKKEEPING MACHINE------------------- - - 83.50 100.50 - 96.50 - 83.00 - - - - - 112.50 - - 105.50 -
BOOKKEEPING-MACHINE OPERATORS

CLASS A----------------------------------------------- - - 115.50 110.00 - - - - - 111.00 - - 108.50 116.00 - $ - 120.50 -
CLASS B----------------------------------------------- 91.50 - 90.00 93.00 - 88.50 82.00 - 90.00 90.50 85.50 - 90.00 107.50 95.50 78.50 114.00 92.50

CLERKS:
ACCOUNTING, CLASS A------------------ 118.50

$
111.50 114.00 129.50 149.00 132.00 109.50 112.50 108.50 115.00 110.00 $ - 112.00 129.50 118.00 103.50 138.00 119.50

ACCOUNTING, CLASS B------------------ 91.50 87.50 92.50 107.00 102.00 96.00 84.00 87.50 89.50 101.50 84.00 96.50 88,50 108.50 105.00 86.00 112.00 96.00
F I L E ,  CLASS A--------------------------------- 107.00 - - 108.50 - 96.50 - 93.50 - 102.00 - - - 115.50 - - 108.00 -
F I L E ,  CLASS B--------------------------------- 83.50 - 93.00 84.50 9C.50 79.00 71.50 77.00 - 83.00 79.00 - 80.00 99.00 84.50 - 101.00 84.50
F I L E ,  CLASS C-------------------------------------- 70.00 - 73.50 7 8 . 5C 83.50 76.00 72.50 70.00 - 82.50 76.00 - 72.00 86.50 77.00 - 90.50 80.00
ORDER------- --------------------------------------------------- 82.00 - - 89.00 - 95.50 81.50 90.50 - 95.00 93.50 - 87.00 104.50 101.00 - 1 1 1 . 0 0 97.00
P A Y ROL L---------------------------— ---------------------- 104.50 - 101.50 103.00 104.50 113.50 99.50 105.50 103.50 108.00 97.50 - 96.00 123.00 124.50 - 130.50 113.50

COMPTOMETER OPERATORS------------------------ 110.50 - 88.50 94.00 - 95.00 - 94.00 - 87.50 - - 100.50 122.00 105.00 - 119.00 99.50
KEYPUNCH OPERATORS, CLASS A------- 110.00 - 118.00 112.50 103.50 105.50 98.50 96.50 96.50 102.00 98.00 - 94.00 118.50 117.50 - 126.50 110.00
KEYPUNCH OPERATORS, CLASS B------- 89.00 86.00 92.50 99.50 92.50 94.00 82.50 82.00 84.50 97.00 81.50 - 85.00 105.00 99.00 90.50 112.50 93.50
MESSENGERS (OFFICE G IR L S I ------------- 84.00 - 80.00 80.00 - 75.5 0 - 74.50 - 78.50 76.00 - - 92.00 - - 92.00 84.00
SECRETARIES4------------------------------------------------- 115.00 116.50 1 1 1 . 0 0 128.50 143.50 120.00 105.50 113.00 109.50 119.50 1 1 1 . 0 0 137.50 118.00 146.00 129.00 115.00 143.50 128.00

CLASS A------------------------------------------------------- 134.00 - 128.00 157.50 - 131.50 120.00 139.00 - 150.50 123.00 - 128.50 172.00 159.50 - 175.50 160.00
CLASS B------------------------------------------------------- 121.50 122.50 114.50 143.50 151.50 126.50 102.50 119.00 124.50 131.50 121.50 - 126.00 158 .00 145.00 114.50 155.50 137.50
CLASS C------------------------------------------------------- 114.50 127.00 114.00 121.00 146.00 124.00 107.50 115.50 117.50 116.00 110.50 133.00 125.50 146.50 130.00 118.00 144.50 131.00
CLASS D------------------------------------------------------- 110.50 105.50 104.00 113.50 134.50 110.50 97.50 99.50 99.50 107.00 105.50 - 102.00 136.50 116.50 110.50 129.50 112.00

STENOGRAPHERS, GENERAL--------------------- 109.50 91.50 97.00 132.50 108.50 100.00 96.50 94.00 93.50 110.50 85.00 126.00 101.50 122.50 113.00 105.00 122.50 103.50
STENOGRAPHERS, SENIOR------------------------ 125.00 112.00 126.00 124.00 126.50 119.00 - 112.50 109.00 112.00 104.00 - 113.00 129.00 129.50 123.00 132.00 114.50
SWITCHBOARD OPERATORS,

CLASS A------------------------------------------------------- - - - 123.50 - 98.50 - - - 110.00 - _ - 117.00 - - 125.50 -
CLASS B------------------------------------------------------- 81.00 79.50 87.00 86.00 82.50 79.00 82.50 74.50 85.00 93.50 77.50 - 79.00 94.00 82.00 89.50 107.50 98.00

SWITCHBOARD OPERATOR-
RECEPTIONISTS— 91.00 - 88.50 91.50 112.50 88.50 81.50 88.50 86.00 93.00 83.00 84.50 83.00 116.00 112.50 - 117.50 95.00

TABULATING-MACHINE OPERATORS:
CLASS A------------------------------------------------------- — — — — — — — — — — _ — _ — — — —
CLASS B------------------------------------------------------ 101.00 - - - - - - - - - - - - - - - 131.50 -
CLASS C------------------------------------------------------ - - - - - - - - - 93.00 - _ - - - - 109.50 -

TRANSCRIBING-MACHINE
OPERATORS, GENERAL------------------------------ - - 101.00 103.00 - 84.00 - 86.00 85.50 100.50 - - . 121.00 - - 111.50 97.00

TY P IS TS , CLASS A ----------------------------------- 106.50 - 93.00 110.50 - 94.00 97.50 84.00 87.00 92.00 93.00 - 87.00 115.00 104.50 - 114.50 95.50
TY P IS TS , CLASS B ----------------------------------- 83.00 81.50 83.50 9 3 .5 0 8 4 .5 0 84.00 81.00 76.00 74.00 84.50 82.00 91.00 84.50 100.50 89.00 101.50 87.50

See foo tn otes  at end o f ta b le .
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T a b l e  A - 3 .  O f f ic e  c le rica l o c c u p a t io n s — n o n m a n u f a c t u r in g — C o n t i n u e d

(A v e ra g e  w eek ly  e a r n in g s 1 fo r  s e le c te d  occu p a tion s  stud ied , July 1970 through  June 1971)

2 3

NORTH CENTRAL— CONTINUED

Sex, occupation, and grade
CLEVE­
LAND3

COLUM­
BUS

OAVENPORT-
ROCK

ISLAND-
NOLINE

DAYTON DES
MOINES

DETROIT3 GREEN
BAY

INDIAN­
APOLIS3

KANSAS
C I T Y 3

MILWAU­
KEE

MINNEAPOLIS- 
S T .  PAUL

4USKEGON-
4USKEGON

h e i g h t s

OMAHA3 ROCK­
FORD

ST.
LOUIS

SIOUX
FALLS

SOUTH
BEND3

MEN

CLERKS: $ $ $ $ $ $ $ $ $ $ $
ACCOUNTING* CLASS A------------------ 150.00 » 1 4 5 . 0 0 - 178.00 133.50 177.00 160.50 134.00 149.00 - 155.00 - 135.00 • 150.50 _ -
ACCOUNTING* CLASS B------------------ 119.00 - - - 135.50 145.00 - 124.50 124.00 - 126.00 - _ - 115.50 - _
OROER---------------------------------------------------- 124.00 135.50 - - - 154.00 - 136.50 - - 149.50 _ _ — 155.50 - -
PAYROLL----------------------------------------------- - - - - - - - - - $ - - - - - - -

MESSENGERS (O FF ICE BOYS!-------------- 98.50 86.50 - - 83.00 96.50 - 85.00 82.50 101.00 100.50 _ _ _ 100.50 - .
TABULATING-MACHINE OPERATORS:

CLASS A----------------------------------------------- - - - - - - - - - - - _ _ - _ _ _
CLASS B— ----------------------------------------- - - - - - 162.00 - - 115.50 - - - - - - - -
CL»SS C “ — ~ — ~ ~ ~ “ ~ ~

WOMEN

BILLERS* MACHINE:
BILLING MACHINE---------------------------- 102.00 - - - - 127.50 - 108.00 - - 107.50 _ - - 115.00 - -
BOOKKEEPING MACHINE------------------- - - - - - - - - 99.50 - 103.00 - - _ 105.50 - -

BOOKKEEPING-MACHINE OPERATORS: $
CLASS A— — — ---------------------------- 114.00 - $ - 108.50 - 125.50 - 112.50 114.50 125.00 116.00 - 100.50 - 121.50 - 98.50
CLASS B----------------------------------------------- 103.50 93.50 95.00 88.00 83.50 120.00 - 98.00 94.00 86.50 92.50 - 80*00 - 92.5 0 - 94.50

CLERKS: $ $
ACCOUNTING, CLASS A------------------- 120.00 121.50 133.00 125.50 113.00 143.50 - 114.00 123.00 128.50 120.00 $ - 113.50 127.00 128.50 110.00 _
ACCOUNTING, CLASS B------------------ 97.00 95.00 101.50 94.50 94.00 112.50 85.50 87.00 95.50 99.50 101.50 104*50 89.5 0 113.50 99.50 83.50 97.50
F I L E ,  CLASS A--------------------------------- 108.00 98.50 - 127.50 96.00 124.00 - 95.50 101.50 - 100*50 _ 101.00 - 107.00 - •
F I L E ,  CLASS B--------------------------------- 88.00 84.00 86.00 88.50 77.00 95.50 - 88.50 83.00 92.00 86.00 _ 84.00 - 88.50 - 105.00
F I L E ,  CLASS C--------------------------------- 80.50 72.00 - 76.50 70.50 90.00 - 74.0 0 77.50 83.50 76.00 • 69.50 - 81.50 - -
ORDER---------------------------------------------------- 100.50 100.00 - 99.50 94.00 124.00 - 88.00 106.50 97.00 98.00 - 91.0 0 - 109.50 _ _
PAYROLL----------------------------------------------- 113.00 103.50 121.00 112.00 115.00 126.50 - 114.00 117.00 117.50 112.50 _ 114.00 . 127.00 - -

COMPTOMETER OPERATORS--------------------- 101.50 96.50 - 95.00 - 120.50 - 89.50 103.00 100.50 101.00 - 95.50 - 108.50 - -
KEYPUNCH OPERATORS, CLASS A------ 114.00 108.00 128.50 107.00 101.00 127.00 - 104.00 112.00 117.50 108.50 - 104.50 - 127.50 - -
KEYPUNCH OPERATORS, CLASS B------- 98.00 91.00 98.00 101.00 93.00 121.00 - 92.00 98.00 94.00 99.50 98.00 85.00 - 100.50 83.00 86.00
MESSENGERS (OFFICE G IR L S ) ----------- 80.00 78.50 89.00 - 76.00 94.00 - 78.00 79.50 80.50 80.00 - 75.50 - 85.50 - -
SECRETARIES4------------------------------------------ 128.50 119.50 134.00 133.50 113.50 145.50 111.00 121.50 125.00 136.00 124.50 141.00 121.00 121.50 130.50 123.00 112.00

CLASS A----------------------------------------------- 157.50 150.00 - - 144.50 177.00 - 141.50 139.50 154.50 144.50 - 143.50 - 147.00 - 131.00
CLASS B----------------------------------------------- 138.00 134.50 139.50 145.50 123.00 161.50 | 131.00 129.00 142.50 131.50 - 134.00 - 139.50 - 117.50
CLASS C----------------------------------------------- 126.00 126.00 140.50 133.50 106.50 151.50 126.50 119.50 124.00 134.50 122.00 - 116.50 129.00 129.50 - 111.00
CLASS ------------------------------------------------- 113.00 110.00 115.50 125.00 104.50 123.50 - 109.50 117.50 122.00 114.50 - 108.50 - 114.00 - 100.00

STENOGRAPHERS, GENERAL------------------ 107.00 100.00 114.00 118.50 90.50 118.00 94.00 109.50 103.00 107.50 108.50 - 94.00 108.50 103.00 84.00 113.00
STENOGRAPHERS, SENIOR--------------------- 121.50 111.50 124.50 119.50 121.00 140.50 - 112.50 117.00 120.50 118.00 - 116.00 126.50 123.00 113.00 120.50
SWITCHBOARD OPERATORS,

CLASS A----------------------------------------------- 119.50 97.00 - 124.50 - 126.50 - 106.50 103.00 - 106.00 - - - 110.00 - -
CLASS B----------------------------------------------- 95.00 86.00 81.50 86.00 87.50 102.00 - 89.00 89.50 95.50 91.50 - 77.50 - 91.50 _ 93.50

SWITCHBOARD OPERATOR-
RECEPTIONISTS-------------------------------------- 99.00 98.00 86.00 95.00 91.00 111.50 88.50 100.50 103.50 102.00 95.00 - 88.50 90.00 113.00 85.50 92.00

TABULATING-MACHINE OPERATORS:
CLASS A----------------------------------------------- — — — — — — — — — — _ — — — — — _
CLASS B----------------------------------------------- 116.00 - - - - - - 99.50 - - - - - - - - -
CLASS C----------------------------------------------- — — — — — — — — — — — — 97.00 — — — —

TRANSCRIBING-MACHINE
OPERATORS, GENERAL-------------------------- 100.00 91.00 102.00 - 95.00 112.50 - 88.00 95.50 105.00 94.50 - 91.50 - 105.50 88.00 -

T Y P IS TS ,  CLASS A ------------------------------ 107.00 94.00 107.00 104.50 90.00 128.00 - 97.00 102.50 110.00 98.00 _ 94.50 - 108.50 - 105.50
T Y P IS TS ,  CLASS B ------------------------------ 89.50 85.00 92.50 90.50 79.50 102.50 79.00 8 3 .5 0 91.00 8 3 . 5C 105.50 79.00 80.00 88.00 71.50 89.50

See foo tn otes  at end o f tab le .
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T a b l e  A - 3 .  O f f ic e  c le r ic a l  o c c u p a t i o n s — n o n m a n u f a c tu r in g ------C o n t in u e d

(A v e ra g e  w eek ly  ea rn in gs  1 fo r  s e le c te d  occu p a tion s  stud ied , July 1970 through  June 1971)

NORTH CENTRAL— CONTINUED WEST

Sex, o ccu p a tion , and g ra de

TOLEDO WATER­
LOO

WICHITA3 YOUNGS-
TOWN-

WARREN

ALBU­
QUERQUE

BOISE
C IT Y

DENVER LOS ANGELES- 
LONG BEACH 

AND ANAHEIM- 
SANTA ANA- 

GARDEN GROVE
3

>H0ENIX3 PORTLAND3 SALT
LAKE
C IT Y

SAN
BERNARDINO-

R IVER SID E-
ONTARIO3

SAN
DIEGO3

SAN
FRANCISCO-

OAKLAND3

SAN
JOSE

SEATTL E-
EVERETT3

SPOKANE

MEN

CLERKS:
ACCOUNTING, CLASS A----------- ------

$
150.50 $

$
141.50

$
162.00

$
122.50

$
170.00 U . o o • $

151.50
ACCOUNTING* CLASS B------------------ - - - - 107.00 - 135.50 127.00 - 146.50 - - - 135.50 - $ - •
ORDER---------------------------------------------------- - - - - - - 120.50 151.00 - 145.00 124.00 - - 153.50 - 159.00 -

PAYROLL----------------------------------------------- $ - - - - - - - 1 6 3 .CO - - - - - - - - -
MESSENGERS (OFFICE BOYS)-------------- 109.00 - - - - - 95.50 99.00 - 94.50 - - - 95.0 0 - 94.00 -

TABULATING-MACHINE OPERATORS:
CLASS A-------------------------------------------------------------------- - - - - - - - 158.00 - - - - - 157.50 - - -

CLASS B-------------------------------------------------------------------- - - - - - - - 146.50 - - - - - - - - -

CLASS C “ ~ “ ~ ~ ~ ~

WOMEN

BILLERS* MACHINE:
BILLING MACHINE----------------------------------------- 125.50 - - - - - 90.50 110.50 81.00 106.00 90.00 - - 125.50 - 132.50 -

BOOKKEEPING MACHINE--------------------------- - - - - - - - 114.00 - - 80.50 - - 118.50 _ - -

BOOKKEEPING-MACHINE OPERATORS: 
CLASS A-------------------------------------------------------------------- 130.50 _ _ 111.50 _ 117.50 136.50 106.00 115.00 106.50

$
128.00

$
106.50 132.00 _ _ $

97.0 0
CLASS B------------------------------------------------

CLERKS:
ACCOUNTING, CLASS A-------------------

98.00 

13*.50 $ -

81.00

125.50
$
117.00

83.00

114.50
$
122.50

94.00

120.00

119.00

136.00

99.00

120.50

93.50

140.00

83.00

121.00 130.50

98.00

123.50

122 .50

135.00
$
138.00

108.00

125.50 113.00
ACCOUNTING* CLASS B------------------- 103.00 79.00 100.00 92.00 84.00 101 .50 98.00 115.50 97.00 108.00 88.00 107.00 101.00 113.50 107.00 103.50 105.00
F I L E ,  CLASS A--------------------------------- - - - - - - 101.50 101.50 - 125.00 - - - 108.50 - - -
F I L E ,  CLASS B--------------------------------- 95.0 0 - 78.00 - 84.50 - 81.00 101.50 88.00 90.00 78.00 - 85.00 97.0 0 82.50 92.00 -
F I L E ,  CLASS C------------------------------ 80.00 - - - 74.50 - 72.50 8 3 . CO 77.50 78.50 71.00 - - 87.5 0 - 79.50 -
ORDER------------------------------------------------ - - - - - - 100.00 121.00 101.00 117.50 90.50 - - 130.50 - 121.50 -
P AYROLL------------------------------------------- 110.50 - 105.50 - 95.00 95.00 114.50 139.00 108.00 121.00 107.50 - 113.50 136.00 123.00 127.50 -

COMPTOMETER OPERATORS------------------- 99.0 0 - - - - - 92.00 125.00 97.00 114.50 85.00 - - 125.50 - 115.50 -
KEYPUNCH OPERATORS* CLASS A------ 127.00 - - - 108.50 - 118.00 127.50 1 0 7 .OC 120.50 105.00 1 5 6 .OC 108.50 129.00 126.50 112.50 106.00
KEYPUNCH OPERATORS* CLASS B------ 108.00 72.00 101.50 85.50 87.00 86.50 102.00 116.00 9 6 . 5C 108.00 88.50 99.00 103.50 118.00 102.00 105.50 98.5 0
MESSENGERS (OFFICE G IR L S ) ----------- - - - - - 71.00 82.50 91.50 - 81.50 75.00 - - 92.5 0 - 89.50 -
SECRETARIES4------------------------------------------- 130.00 - 118.00 125.00 126.50 114.50 132.00 146.00 122.50 127.00 119.00 142.50 135.50 139.50 139.00 133.50 114.00

CLASS A----------------------------------------------- - - - - 156.50 157.50 141.00 171.50 153.50 151.00 123.50 - 170.50 165.50 - 149.50 -
CLASS 0----------------------------------------------- 133.00 - 119.50 139.00 143.00 134.50 146.00 160.50 143.50 143.50 122.50 165.50 143.50 150.50 151.00 146.50 114.50
CLASS C----------------------------------------------- 129.00 - 123.00 109.50 127.50 113.00 132.50 148.50 121.50 129.00 132.00 146.00 132.50 139.00 144.50 133.00 121.00
CLASS D----------------------------------------------- 117.50 - 97.00 125.50 - 93.50 121.50 133.50 111.00 113.00 107.00 132.50 126.50 129.00 131.00 121.50 101.50

STENOGRAPHERS, GENERAL------------------ 125.00 109.50 101.50 87.50 99.50 90.00 109.50 117.00 99.50 110.00 108.00 114.00 110.00 113.00 105.00 110.00 96.5 0
STENOGRAPHERS, SENIOR--------------------- 126.00 - 103.50 108.00 111.00 122.00 124.50 133.00 106.50 122.00 112.50 120.50 121.50 128.50 134.50 120.00 136.00
SWITCHBOARD OPERATORS*

CLASS A----------------------------------------------- - - - - - 86.00 105.50 121.00 105.50 132.50 - - - 124.00 113.50 - -
CLASS B----------------------------------------------- 101.00 - 83.50 - 84.00 - 85.00 97.50 87.50 96.00 82.50 95.00 90.00 105.50 99.00 112.00 109.00

SWITCHBOARD OPERATOR-
RECEPTIONISTS— 105.00 - 82.00 - 83.50 86.50 97.50 113.00 98.00 105.00 91.00 94.50 98.50 117.00 108.00 105.50 106.00

TABULATING-MACHINE OPERATORS:
CLASS A----------------------------------------------- — — — — - - - - - - - — — — - - —

CLASS B— — — — — — — — — - - - - - - - - - - - - — - - - -
CLASS C— —— — — — — — — — — — - - - - - - - - _ — — — — _

TRANSCRIBING-MACHINE
OPERATORS, GENERAL-------------------------- 95.50 - - - - - 94.00 115.50 - 115.00 95.50 - - 111.00 - 105.50 -

T Y P IS TS ,  CLASS A ------------------------------- 111.00 - - - 97.00 - 103.50 112.50 - 121.00 87.00 - 110.00 110.00 113.00 110.50 -
T Y P IS T S ,  CLASS B ------------------------------ 90.50 84.00 93.50 81.50 76.00 87.00 97.50 9C.0C 91.50 84.50 90.00 98.5 0 97.00 92.50 88.5 0

1 E arn ings re la te  to  re g u la r  s tra ig h t-t im e  sa la r ie s  that a re  paid fo r  standard w ork w eek s.
2 S eparate  ea rn in gs  in fo rm a tio n  fo r  m en  and w om en  in o ff ic e  occu p a tion s  is  not a va ila b le  fo r  S y ra cu se .
3 E x cep tion s  to  the standard  in dustry  lim ita tio n s  a re  show n in foo tn o te s  4 a n d /o r  10 to  the table in a ppen dix  A .
4 M ay in clu de  ea rn in gs  o f w o rk e r s  other than th ose  p resen ted  sep a ra te ly .

N O TE: D ashes in d ica te  no data re p o rte d  or data that do not m eet pu b lica tion  c r it e r ia .
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T a b l e  A - 4 .  O f f ic e  c le rica l  o c c u p a t i o n s — p u b l ic  utilities1

(A v e ra g e  w eek ly  e a rn in g s2 fo r  s e le c te d  o ccu p a tion s  stu d ied , Ju ly 1970 through  June 1971)

2 5

NORTHEAST3 SOUTH

S e x , occu p ation , and g rad e
ALBANY-
SCHENEC-*
TADY-
TROY

ALLENTOWN-
BETHLEHEM-

EASTON

BINGHAM­
TON4

BOSTON4 BUFFALO NEWARK
AND

JERSEY
CITY

NEW
HAVEN

NEW
YORK4

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA4

PITTS­
BURGH4

PORT­
LAND

PROVIDENCE-
PAWTUCKET-

WARWICK

ROCHES­
TER4

WORCES­
TER

YORK H ATLANTA BALTI­
MORE

MEN

CLERKS* ACCOUNTING:
CLASS A----------------------------- . . . . . . . $

178.50 152.00
$
169.50

$
180.00 167.50

CLASS B----------------------------- - - - $ * - $ - - - - - 153.00 - - - - - 148.50 -
MESSENGERS (OFFICE BOYS)- - - 89.00 - 101.00 113.00 - 126.50 - - 116.00 -

WOMEN

CLERKS:
ACCOUNTING* CLASS A----- _ . . 128.50 $ - 150.00 $ - 151.00 $ ~ 143.00

$
119.00 151.50

ACCOUNTING* CLASS B----- - - - - 120.00 - 89.50 120.50 110.50 110.50 152.00 - - - - - 116.50 -
FILE* CLASS B----------------- - - - - - - - 12C.00 — - 112.50 - - - - - 107.00 -
PAYROLL----------------------------- - - - 140.50 120.50 125.00 - 144.50 101.50 148.00 - - - - - 122.50 -

COMPTOMETER OPERATORS------- - - - 119.00 - - - 120.50 — - - - - - - - _ _
KEYPUNCH OPERATORS:

CLASS A----------------------------- - - - 116.50 - 139.50 - 137.50 131.50 128.00 - - - - - - -
CLASS B----------------------------- - - - 108.50 97.00 101.50 - 112.00 94.00 102.00 107.00 - - - - - 110.00 -

MESSENGERS
(OFFICE GIRLS)------------------- $ $ “ $ - - - - - - - 86.50 - $ ~ $ - $ $ - - -

SECRETARIES5 ------------------------- 152.50 170.00 129.00 152.00 146.00 149.00 169.50 160.00 144.50 169.00 149.50 130.50 150.00 138.00 161.00 135.50 163.00 144.50
CLASS A----------------------------- - - - - - 185.50 - 200.00 — - - - - - - - - -
CLASS B----------------------------- - - - - 158.00 164.50 - 177.50 — 192.50 173.50 - - - - - 173.50 153.00
CLASS C----------------------------- - - - 136.50 155.00 141.00 156.00 157.00 148.00 160.00 151.00 - - - - - 158.00 132.50
CLASS D----------------------------- - - 121.50 140.50 - 133.00 - 144.50 139.50 128.50 - - - - - 152.00 -

STENOGRAPHERS* GENERAL----- 137.50 - - 114.50 141.00 112.00 120.50 131.00 125.50 121.00 113.50 - - - - - 125.00 118.00
STENOGRAPHERS, SENIOR------- - - - - - 127.00 - 130.00 137.50 119.50 - 140.50 - - - 135.00 -
SWITCHBOARD OPERATORS:

CLASS A----------------------------- - - - 121.00 - - - 137.50 - 123.00 - - - - - - -
CLASS 8 ----------------------------- - - - - - 136.00 - 118.50 - 130.00 134.00 - - - - - 128.50 115.50

SWITCHBOARD OPERATOR-
RECEPTIONISTS— - - - - - 119.00 - 127.50 112.00 110.50 - - - _ - - 154.50 107.50

TYPISTS, CLASS A----------------- 107.00 - - - 127.50 122.50 - 119.00 - 119.50 116.50 - - - - - 123.00 104.00
TYPISTS, CLASS B----------------- 105.00 103.00 115.00 106.00 99.00 113.00 105.50 108.50 95.00 113.00

See foo tn otes  at end o f  table.
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2 6

T a b l e  A - 4 .  O f f ic e  c le r ic a l  o c c u p a t i o n s — p u b l ic  utilities1— C o n t in u e d

(A v e ra g e  w eek ly  e a rn in g s2 fo r  s e le c te d  occu p a tio n s  stu d ied , July 1970 through  June 1971)

SOUTH-CONTINUED

Sex, occupation, and grade
BEAU-
MONT-
PORT

ARTHUR-
ORANGE

BIRMING­
HAM 4

CHARLES­
TON,

W. VA.

CHAR­
LOTTE

CHATTA­
NOOGA 4

DALLAS4 FORT
WORTH

GREEN­
VIL LE

HOUSTON JACKSON JACKSON­
VIL LE  4

L I T T L E
ROCK-

NORTH
L I T T L E

ROCK

LOUIS­
VIL LE

LUBBOCK MEM­
PHIS4

MIAMI4 MIDLAND
AND

ODESSA

NEW
ORLEANS

NORFOLK- 
PORTSMOUTH 

AND NEWPORT 
NEWS- 

HAMPTON

MEN

CLERKS* ACCOUNTING:
CLASS A----------------------------------- . . . . $

144.50
$
143.50

$
161.50

$
160.00

$
141*50

CLASS B----------------------------------- - - - - - 130.50 - - 124.50 - - — - - - $ - - 101.00 -
MESSENGERS (OFFICE B0YS>- ~ - - - 81.50 “ - 91.00 - - • - - 92.50 - 81.00 -

WOMEN

CLERKS:
ACCOUNTING. CLASS A------

$
145.50

$
126.00 141.50 134.50 131.50 130.50 $ - 148.5 0 139.00

ACCOUNTING* CLASS B------ - — 105.50 - - 132.00 - - 102.50 - 102.00 - - 101.50 - 124 .50 - 103.50 -
F I L E .  CLASS B--------------------- - - - $ - - 143.50 - - - - 107.00 - - - - 86.0 0 - • -
PAYROLL----------------------------------- - - - 113.50 - 141.00 - - 148.00 - - - - - - 122 .50 - 133.50 -

COMPTOMETER OPERATORS--------- - - - - - 128.50 - - - - - - - - - - - - -
KEYPUNCH OPERATORS:

CLASS A----------------------------------- - - - - - 132.00 - - 118.50 - - - - - - 133.00 - 102.00 -
CLASS B----------------------------------- - 99.50 - 98.50 - 93.00 - - 100.00 - 131.00 - 111.00 - - 116 .50 - 100.00 -

MESSENGERS
(OFFICE G IR L S ) ----------------------- $ - - - - - 82.50 - $ - 88.50 $ - $ - - - $ - - $ - - $ -

SECRETARIES5------------------------------ 157.50 135.50 - 137.00 - 140.50 128.00 109.00 149.00 143.00 150.00 126.00 153.50 - 138.00 149 .00 123.00 127.00 120.50
CLASS A----------------------------------- - - - - - 173 .00 - - 191.00 - - - - - - 184 .00 - 144.00 -
CLASS 6----------------------------------- - 151.50 - 147.00 - 155.00 130.50 - 164.00 151.00 157.50 - - - - 161.0 0 - 135.00 -
CLASS C----------------------------------- - - - 137.00 - 143.50 - - 142.00 - - 128.00 152.00 - - - - 141.50 116.50
CLASS D----------------------------------- 144.50 - - 121.50 - 123.00 115.00 - 139.00 - - - 153.50 - - 144 .00 - 112.50 -

STENOGRAPHERS. GENERAL------ 118.50 104.00 - 107.50 - 109.00 106.00 - 115.00 103.50 131.50 96.50 129.00 98.50 115.00 116 .50 - 104.50 128.00
STENOGRAPHERS, SENIOR--------- 120.00 - - - - 126.00 - - 114.50 121.50 - 113.00 - - 128.50 149 .50 - 112.50 -
SWITCHBOARD OPERATORS

CLASS A----------------------------------- - - - - - 116.00 - - - - - - - - - 154.00 - - -
CLASS B----------------------------------- — — — — — — — — — — — — — — — — — —

SWITCHBOARD OPERATOR-
RECEPTIONISTS— - - - - - 127.50 - - - - - - - - - - - 98.0 0 —

TYPISTS, CLASS A----------------- - - - - - 105.50 - - 106.50 95.00 - 100.00 - - - 125.00 - - -
TYPISTS, CLASS B----------------- 118.00 99.00 121.00 86.00 88.00 98.00 117 .50 85.50

See foo tn otes  at end o f  table.
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T a b le  A - 4 .  O ff ic e  clerical oc cu p a tio n s — p u blic  utilities1------C on tin u e d

(A verage w eekly earn in gs2 fo r  se lected  occupations studied, July 1970 through June 1971)

2 7

SOUTH— CONTINUED NORTH CENTRAL
OKLA- RALEIGH RICH- SAN SAVAN- TAMPA- WASH- AKRON CHICAGO4 CINCIN­ CLEVE­ COLUM­ DAVENPORT- DAYTON OES DETROIT INDIAN­ KANSAS NILWAU- MlNNfc-

Sex, occupation, and grade HOMA MONO4 ANTONIO NAH 4 ST. INGTON NATI LAND4 BUS ROCK MOINES 4 APOLIS4 CITY4 KEE APOLIS-
CITY PETERS- ISLAND- ST.

BURG 4 MOLINE PAUL

MEN

CLERKS, ACCOUNTING: $ $ $ $ $ $ $ $
1 5 3 .0 0 1 5 8 .5 0 1 7 5 .5 0 1 6 4 .5 0 1 6 7 .0 0 1 5 5 .5 0 1 7 3 .0 0

CLASS B---------------------------- 1 1 3 .5 0 - 1 4 5 .5 0 - - - - - - $ - _ _ _ - - 1 4 9 .0 0 - - - 1 4 2 .5 0
MESSENGERS (OFFICE BOYS)- 7 8 .0 0 - ~ * 9 9 .0 0 1 2 4 .5 0 1 0 4 .0 0 1 1 6 .5 0 - - - - 1 2 4 .5 0 - 9 8 .5 0 - 1 3 2 .5 0

WOMEN

CLERKS: $ $ $ $ $ $
ACCOUNTING, CLASS A----- 1 2 6 .5 0 - - 1 2 1 .0 0 - 1 1 7 .5 0 - $ - 1 6 8 .0 0 _ 1 1 6 .0 0 1 2 4 .5 0 1 5 1 .0 0 $ - - 1 4 8 .5 0 1 2 6 .0 0 - 1 4 0 .5 0 1 3 7 .0 0
ACCOUNTING, CLASS B----- 1 0 4 .5 0 - 1 1 1 . 0 0 9 3 .5 0 - - - 1 1 5 .5 0 1 5 3 .0 0 9 7 .0 0 1 0 6 .0 0 1 1 1 . 0 0 1 1 5 .0 0 1 2 5 .0 0 - 1 3 6 .5 0 9 2 .5 0 1 0 4 .0 0 - 1 1 2 .0 0
f i l e , c l a s s  b----------------- - - - - - 9 0 .5 0 - 1 1 0 .0 0 1 2 7 .5 0 - 9 7 .5 0 _ - 9 8 .5 0 $ " 1 3 1 .5 0 1 1 3 .0 0 9 8 .0 0 1 0 6 .5 0 1 0 2 .5 0
PAYROLL---------------------------- - - - - - - 1 3 1 .0 0 1 3 6 .5 0 1 5 3 .5 0 - 1 2 6 .0 0 - - - 1 2 5 .5 0 1 5 2 .5 0 1 4 5 .0 0 1 3 5 .5 0 - 1 3 2 .0 0

COMPTOMETER OPERATORS------- - - - - _ _ - _ 1 4 1 .0 0 _ _ _ _ - 1 5 5 .5 0 — — — 1 4 8 .0 0
KEYPUNCH OPERATORS: *

c l a s s  a-------- -------------------- 1 2 8 .5 0 - - - - - 1 5 1 .5 0 _ 1 3 5 .5 0 _ 1 2 4 .0 0 _ . - 1 3 3 .5 0 1 4 3 .0 0 1 0 7 .0 0 - - 1 1 6 .0 0
CLASS B---------------------------- - - 1 0 9 .5 0 - - - 1 0 2 .5 0 _ 1 3 0 .0 0 9 7 .5 0 1 0 9 .5 0 1 1 0 .5 0 _ - - - 1 1 0 .5 0 1 1 4 .5 0 1 0 3 .5 0 1 2 2 .5 0

MESSENGERS
(OFFICE GIRLS)------------------ - $ - - - $ - - - _ 1 0 4 .0 0 _ 9 4 .5 0 . _ - - - 8 9 .0 0 - - -

SECRETARIES5 ------------------------ 1 3 2 .5 0 1 2 8 .5 0 1 3 6 .0 0 1 2 1 .5 0 1 6 5 .5 0 1 3 5 .5 0 1 5 9 .0 0 ♦ 153.50 1 6 3 .0 0 1 4 1 .0 0 1 4 0 .0 0 1 4 0 .5 0 1 3 9 .0 0 - 1 3 8 .0 0 1 4 7 .5 0 1 4 3 .0 0 1 4 7 .0 0 1 4 7 .0 0 1 4 0 .5 0
CLASS A---------------------------- - - - - - - 1 7 6 .0 0 - 1 9 0 .0 0 - - - - - - 1 8 9 .5 0 - 1 6 1 .5 0 - 1 5 4 .0 0
CLASS B---------------------------- 1 6 3 .0 0 1 2 9 .0 0 - - - 1 5 5 .0 0 1 8 0 .0 0 1 5 7 .0 0 1 7 7 .5 0 _ 1 4 6 .0 0 1 7 4 .0 0 _ - - 1 8 1 .5 0 1 5 3 .0 0 1 6 5 .0 0 1 5 2 .5 0 1 3 5 .5 0

1 2 8 .5 0 1 4 2 .0 0 1 5 5 .5 0 1 4 8 .5 0 1 5 9 .0 0 1 5 3 .5 0 1 4 0 .5 0 1 4 1 .5 0 1 5 0 .5 0 1 6 5 .0 0 1 5 8 .5 0 1 3 9 .0 0 1 4 4 .5 0 1 4 9 .5 0 1 3 8 .5 0
CLASS D---------------------------- - - 1 3 1 .0 0 - - 1 1 2 . 0 0 1 4 4 .0 0 1 5 0 .5 0 1 3 8 .5 0 1 2 3 .0 0 - 1 1 8 .5 0 - - - - 1 1 4 . 0 0 1 3 8 .0 0 - 1 2 9 .5 0

STENOGRAPHERS, GENERAL----- 1 0 3 .5 0 9 7 .5 0 1 2 8 .5 0 - - 1 1 9 . 0 0 1 3 6 .0 0 1 2 8 .0 0 1 5 2 .0 0 1 2 6 .5 0 1 1 2 .5 0 — 1 2 5 .5 0 - - 1 3 5 .0 0 1 3 0 .5 0 1 1 7 .0 0 1 2 1 .0 0 1 2 9 .0 0
STENOGRAPHERS, SENIOR-------
SWITCHBOARD OPERATORS

1 1 0 .5 0 1 2 0 .5 0 “ “ “ 1 3 2 .5 0 1 5 2 .5 0 ~ ~ 1 5 1 .0 0 1 5 3 .0 0 1 3 3 .5 0 1 3 4 .0 0 1 4 2 .0 0 1 4 2 .5 0

CLASS A---------------------------- - - - - - - 1 2 6 .5 0 - - . 1 2 7 .0 0 - - - - - - - - -
CLASS B---------------------------- - - - - - - 1 2 3 .5 0 _ _ . 1 1 6 .5 0 - - - - 1 3 5 .5 0 - - - 1 2 5 .5 0

SWITCHBOARD OPERATOR-
RECEPTIONISTS— - - - - - - _ 1 2 2 .0 0 1 4 6 .5 0 _ 1 0 0 .0 0 _ - _ - 1 3 5 .5 0 1 4 3 .5 0 1 2 2 .0 0 - 1 0 6 .0 0

TYPISTS, CLASS A----------------- - - 1 0 0 .0 0 - - - 1 1 6 .5 0 1 1 5 .0 0 1 3 5 .5 0 _ 1 1 2 .5 0 1 0 1 .0 0 - - - 1 4 3 .0 0 1 0 3 .5 0 1 1 7 .0 0 - 1 1 4 .0 0
TYPISTS, CLASS 8----------------- 8 6 .0 0 8 8 .5 0 1 0 9 .0 0 1 1 4 .0 0 1 2 2 .5 0 8 7 .5 0

"
1 0 6 .0 0 9 9 .5 0 1 1 2 .5 0 9 9 .0 0 1 0 3 .5 0

See footnotes at end o f table.
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2 8

T a b l e  A - 4 .  O f f ic e  c le r ic a l  o c c u p a t i o n s — p u b l ic  utilities1------ C o n t in u e d

(A v e ra g e  w eek ly  e a rn in g s2 fo r  s e le c te d  occu p a tio n s  s tu d ied , Ju ly 1970 through  June 1971)

S e x , occu p ation , and g rad e

NORTH CENTRAL— CONTINUED WEST
t o s k e g o n -
MUSKEGON

HEIGHTS

OMAHA4 ROCK­
FORD

ST.
LOUIS

SIOUX
FALLS

SOUTH
BEND4

TOLEDO WICH­
IT A4

Y0UNGS-
T0WN-

WARREN

ALBU­
QUERQUE4

DENVER LOS ANGELES- 
LONG BEACH 

AND ANAHEIM- 
SANTA ANA- 

GARDEN GROVE4

PHOE­
NIX4

PORT­
LAND4

SALT
LAKE
C I T Y

SAN
BERNAR­

DINO -  
R IV E R S ID E -  

ON TAR IO 4

SAN
DIEGO

4

bAN
FRAN-
CISCO-

OAK-
LANO4

S E A T ILE -  
EVERETT4

MEN

CLERKS* ACCOUNTING: $ $ $ $ $ $
CLASS A----------------------------------- - 137.00 - 168.50 - - - - - - 153.00 179.00 - - - - - 160.50 156.50
CLASS B----------------------------------- — — — — — — — — — — — — — — — — —

MESSENGERS I0FFICE BO YS)- - " - 118.00 “ - - - - - 103.50 117.00 - “ - - - - “

WOMEN

CLERKS: $ $
ACCOUNTING* CLASS A------ - 120.00 $ 145.50 $ - $ - - 135.00 - - 148.50 158.00 $ - 169 .00 - - - 154.00 —
ACCOUNTING* CLASS B— - - - 125.00 118.00 88.00 112.00 - 121.50 - - 125.50 117.50 132 .00 - — - - 120.00 107.00
FILE* CLASS B----------------- - - - - - 115.00 - - - - - 130.00 - - - - - 137.50 —
PAYROLL------------------------------ - - - 153.00 - - - - - - 146.00 171.00 — 150.50 - - - 157.00 132.00

COMPTOMETER OPERATORS------- - - - - - - - - - - - - - - - - - 153.00
KEYPUNCH OPERATORS:

CLASS A----------------------------------- - - - - - - - - - - 139.50 154.50 - 135.00 - - $ - 154.00 -
CLASS B----------------------------------- - - - 115.50 - - - 127.00 - - 121.50 115*00 - 128.00 - - 113.50 129.00 110.50

MESSENGERS
(OFFICE G IR L S I ----------------------- - - - - - - $ - - $ - $ - - - - - $ - $ - - - -

SECRETARIES5 ------------------------------ - 129.00 128.50 152.00 - 122.50 141.00 145.00 131.00 129.00 148.50 163.00 - 154 .50 125.50 164.00 159.50 153.50 143.00
CLASS A----------------------------------- - - - 166.50 - - - - - - - 206.00 - - — - - 198.50
CLASS B----------------------------------- - 146.00 - 153.00 - - - - - - 158.00 194.50 160 .00 - 132.50 - - 171 .50 161.00
CLASS C----------------------------------- - 129.50 - 144.00 - - - 140.00 - 136.50 139.50 167.00 — 168 .00 142.50 158.50 145.00 148 .00 132.50
CLASS 0----------------------------------- - _ _ 157.00 - - - - - 113.50 137.50 144.50 - 131.50 111.00 - - 143.00 125.00

STENOGRAPHERS* GENERAL------ - 99.0 0 - 122.50 96.50 140.50 148.00 112.00 - - 124.50 139.00 - 143.50 127.50 125.00 - 129.50 132.50
STENOGRAPHERS, SENIOR--------- - 119.50 - 133.50 - - - - - - 151.00 172.00 - 149.00 - - - 146.00 138.50
SWITCHBOARD OPERATORS

CLASS A----------------------------- - - - 143.00 - - - - - - - 129.00 - — - - - 139.00 -
CLASS B----------------------------- - - - - - - - - - - - 130.00 - - - - - - -

SWITCHBOARD OPERATOR-
RECEPTIONISTS— - - - 144.00 - - - - - - 124.00 164.00 - - - - - 149.00 122.50

T Y P IS TS ,  CLASS A----------------- - - - 105.00 - - - - - - 126.50 128.50 - - - - - 131.00 -
T Y P IS T S ,  CLASS B----------------- 101.50 105.50 115 .00 107.00

1 T ra n sp orta tion , co m m u n ica tio n , and oth er p u b lic  u t ilit ie s .
2 E arn in gs re la te  to  r e g u la r  s tr a ig h t -t im e  s a la r ie s  that a r e  pa id  fo r  standard w ork w eek s.
3 S eparate ea rn in gs  in fo rm a tio n  fo r  m en  and w om en  in  o ff ic e  occu p a tio n s  is  not a va ila b le  fo r  S y ra cu se .
4 E x cep tion s  to  the standard  in du stry  lim ita tio n s  a re  show n in foo tn ote  4 to  the ta ble  in a ppen dix  A .
5 M ay in clu de  ea rn in gs  o f  w o rk e r s  oth er than th ose  p r e se n te d  se p a ra te ly .

N O T E : D ashes in d ica te  no data re p o r te d  o r  data that do  not m e e t  p u b lica tion  c r ite r ia .
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Table A-5. Professional and technical occupations—all industries
(Average weekly earnings 1 for selected occupations studied, July 1970 through June 1971)

29

NORTHEAST2

Sex, occupation, and grade ALBANY”
SCHENEC-

TADY-
TROY

ALLENTOWN-
BETHLEHEM-

EASTON

BINGHAM­
TON3

BOSTON
3

BUFFALO LAWRENCE-
HAVERH1LL

MAN­
CHESTER

NEWARK
AND

JERSEY
C IT Y

NEW
HAVEN

NEW
YORK3

PATERSON-
CLIFTON—
PASSAIC

PHILA­
DELPHIA

3

P IT T S ­
BURGH3

PORT­
LAND

PROVIDENCE-
PAWTUCKET-

WARWICK

ROCHES­
TER3

SCfcAN-
TON

TRENtON

MEN

COMPUTER OPERATORS• CLASS A -
$
170.50

$
176.50

$
155.50

$
161.00 $ -

$
158.50 $ -

$
176.50

$
164.00

$
163.00

$
161.50 $ ~

$
165.00 $

$
166.50

COMPUTER OPERATORS* CLASS B - 140.00 144.00 - 137.50 140.50 152.50 - 144.00 138.00 154.00 150.00 137.50 135.00 123.00 126.50 - 125.00 134.00
COMPUTER OPERATORS* CLASS C - - 131.00 - 116.50 121.00 - - 117.50 113.00 136.00 117.00 114.50 120.50 105.00 102.50 - - -
COMPUTER PROGRAMERS*

BUSINESS* CLASS A----------------------- - 199.00 - 231.00 210.00 - - 236.00 - 253.00 237.50 218.50 208.00 - - - - 238.50
COMPUTER PROGRAMERS*

BUSINESS* CLASS B----------------------- 191.00 177.00 - 185.00 183.50 - - 203.00 193.00 212.00 211.00 183.00 179.50 173.00 172.50 - 177.50 189.00
COMPUTER PROGRAMERS.

BUSINESS* CLASS C----------------------- - 153.50 - 163.00 - - - 160.50 - 181.50 169.50 155.50 152.00 - - - - -
COMPUTER SYSTEMS ANALYSTS.

BUSINESS* CLASS A----------------------- - 255.50 - 268.00 261.50 - - 285.00 - 317.50 321.50 264.00 282.50 - 240.00 - - 263.50
COMPUTER SYSTEMS ANALYSTS*

BUSINESS* CLASS B----------------------- - - - 224.00 222.50 - - 255.00 - 268.50 261.50 224.00 244.50 - 197.50 - - -
COMPUTER SYSTEMS ANALYSTS.

BUSINESS* CLASS C----------------------- - - $ 184.50 - - - 227.50 - 219.00 - 189.00 - - - $ - - -
ORAFTSMEN, CLASS A----------------------- - 195.00 169.00 211.50 205.00 - $ 206.00 - 214.50 192.00 208.00 205.50 - 202.00 193.00 160.00 201.50
DRAFTSMEN, CLASS B----------------------- 146.00 168.00 155.50 175.00 179.50 - 139.00 174.50 - 185.00 165.50 166.00 174.00 142.50 163.50 165.00 136.00 188.00
DRAFTSMEN, CLASS C----------------------- 145.00 140.00 121.50 137.00 143.00 - - 139.50 - 142.50 131.50 133.50 136.00 125.00 130.50 136.00 116.50 143.00
DRAFTSMEN-TRACERS-------------------------- - 136.00 - 106.50 - - - 99.50 - 117.50 - 101.00 116.00 - - 116.00 - -
ELECTRONIC TECHNICIANS-------------- 195.50 ~ ~ 165.00 ~ ~ “ ~ “ ” “ 194.00 ~ “ “ ~

WOMEN

COMPUTER OPERATORS* CLASS A - _ _ _ - _ _ 166.00 _ _ _ _ _ _ _ _
COMPUTER OPERATORS* CLASS B - - - - 127.00 118.50 - - 137.00 - 130.00 - 117.00 - - - - - •
COMPUTER OPERATORS, CLASS C - - - - 116.50 - - - - - 124.00 120.50 113.00 - - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS A----------------------- - - - 224.50 - - - - - 239.50 - - - - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS B----------------------- - - - 161.00 - - - 189.00 - 211.50 - 181.50 - - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS C----------------------- - - - 156.00 - - - 157.00 - 185.00 - 146.00 - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A----------------------- - - - - - - - - - 293.00 - 252.00 - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B---------------- --— - - - 210.00 - - - - - 247.50 - 212.00 - - - - - -
COMPUTER SYSTEMS ANALYSTS*

BUSINESS, CLASS C----------------------- - - - - - - - - - 200.50 - 178.50 - - - - - -
ORAFTSMEN, CLASS B----------------------- 146.50 - 146.00 - - - - - - 170.50 - - - - - - - -
ORAFTSMEN, CLASS C----------------------- - - - - - - - - - - - - - - - - - -
NURSES, INDUSTRIAL

(REGISTERED)----------------------------------- 157.00 157.50 134.00 154.00 158.00 164.50 154.00 150.50 169.50 162.00 148.50 149.00 140.00 166.00 128.00 146.50

See footnotes at end of table,
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Table A-5. Professional and technical occupations—all industries— Continued
(Average weekly earnings 1 for selected occupations studied, July 1970 through June 1971)

Sex, occupation, and grade

NORTHEAST2 - -CONTINUED SOUTH
U T I C A -
ROME3

MATER-
BURY

WORCES­
TER

YORK ATLANTA B A L T I ­
MORE

BEAUMONT-
PORT

ARTHUR-
ORANGE

BIRMING­
HAM3

CHARLES­
TON,

W.VA.

CHAR­
LOTTE

CHATTA­
NOOGA3

o a l l a s
3

FORT
WORTH

GREEN­
VILLE

HOUSTON JACKSON JACKSON­
V IL L E 3

L I T T L E  ROCK- 
NORTH

L I T T L E  ROCK

HEN

$ $ $ $ $ $ $ $
COMPUTER OPERATORS, CLASS A - - $ $ * - . 169.00 165.00 $ - $ ' $ * 162.00 158.00 150.50 171.50 $ 161.00 $ - 166.50 -
COMPUTER OPERATORS* CLASS B - - 140.00 146.50 137.50 158.50 129.50 168.00 124.00 149.50 135.00 118.00 135.00 133.00 125.00 138.50 126.50 128.00 -
COMPUTER OPERATORS* CLASS C- - - 114.00 106.50 129.50 116.00 - - - 116.50 98.50 119.00 115.00 - 123.00 - 104.00 -
COMPUTER PROGRAMERS*

BUSINESS* CLASS A----------------------- - 207.50 240.00 - 225.00 202 .50 - - - 224.00 - 217.00 211.50 - 226 .00 - 189.50 -
COMPUTER PROGRAMERS*

BUSINESS. CLASS B----------------------- - - 199.50 198.00 198.50 184 .00 - 169.50 - 190.00 - 179.50 189.50 182.00 189.50 - 173.00 -
COMPUTER PROGRAMERS* $

BUSINESS, CLASS C------------------------ - - - 164.00 172.00 137.00 - - - 173.00 127.00 147.00 174.50 - 161.00 - 154.50 116.50
c o m p u te r  s y s t e m s  a n a l y s t s *.

BUSINESS, CLASS A------------------------ - - 262.00 - 262.50 252 .50 - - - 269.00 - 263.00 280.00 - 294.50 - 255.50 -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B----------------------- - 207.00 - 240.50 227.50 213 .00 - - - 232.00 - 225.00 259.50 - 238.00 - 224.50 -
COMPUTER SYSTEMS ANALYSTS^

BUSINESS, CLASS C----------------------- $ - - - - - - - - - - - - - - - - -
DRAFTSMEN, CLASS A------------------------ 174.50 198.00 192.50 181.50 181.50 200 .50 207.00 198.00 - 191.50 - 187.50 189.50 177.50 198.50 209 .00 186.00 156.00
DRAFTSMEN, CLASS B------------------------ 143.00 158.00 165.00 157.50 154.50 168.00 191.00 159.00 - 154.50 143.00 151.50 153.50 152.50 164.00 158.50 150.00 133.50
d r a f t s m e n ,  CLASS C----------------------- 122.50 132.50 146.50 128.00 123.00 130.00 146.50 124.00 137.50 126.50 108.00 126.00 121.00 126.50 128.50 105.50 110.50 112.00
DRAFTSMEN-TRACERS-------------------------- - - - - 104.50 109.50 - - - - - 105.50 97.00 - 110.50 - - -
e l e c t r o n i c  TECHNICIANS-------------- ~ ~ “ “ ~ 166.50 ~ ~ ~ • 184.00 ~ 147.00 166.50 — —

WOMEN

COMPUTER OPERATORS, CLASS A - _ _ _ _ _ _ _ - _ _ _ _ _ - - _ - -
COMPUTER OPERATORS, CLASS B - - - - - 134.00 118.50 - - - - - 132.00 - - - - - -
COMPUTER OPERATORS, CLASS C - - - - - - - - - - - - - - - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS A------------------------ - - - - - - - - - 212.50 - - - - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS B----------------------- - - - - 185.00 - - - - - - 168.50 - - - - 156.50 -
COMPUTER PROGRAMERS,

BUSINESS, CLASS C------------------------ - - - - - - - - - - - - - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A----------------------- - - - - - - - - - - - - - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B----------------------- - - - - - - - - - - - - - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS C----------------------- - - - - - - - - - - - - - - - - - -
DRAFTSMEN, CLASS B----------------------- - - - - - - - - - - - - - - - - - -
DRAFTSMEN, CLASS C----------------------- - - - 118.50 - - - - - - - - - - - - - -
NURSES, INDUSTRIAL

(REGISTERED)------------------------------------ 131.50 139.50 148.00 148.50 166.50 156.50 177.50 1 4 4 .5 0 160.00 144.00 150.50 165.50 115.00 159.50

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-5. Professional and technical occupations—all industries— Continued
(A v e ra g e  w eek ly  e a rn in g s1 fo r  s e le c te d  occu p a tion s  stud ied , July 1970 through  June 1971)

31

Sex , occupation , and g rade

SOUTH— CONTINUED NORTH CENTRAL
LOUIS­
VILLE

LUBBOCK MEM­
PH IS3

MIAMI 3 NEW
ORLEANS

NORFOLK- 
PORTSMOUTH 

AND NEWPORT 
NEWS- 

HAMPTON

OKLAHOMA
CITY3

RALEIGH RICH­
MOND3

SAN
ANTONIO3

sa va n ­
nah3

TAMPA-
ST.

PETERSBURG
3

WASH­
INGTON

AKRDN CANTON CHICAGO
3 C fN tlN -

NATI

MEN

$ $ $ $ $ $ $ $ $ $ $ $ $ $
COMPUTER OPERATORS* CLASS A - 1 6 4 .5 0 $ - 1 4 9 .0 0 1 5 8 .0 0 1 5 6 .5 0 1 3 8 .5 0 1 4 8 .5 0 $ - 1 4 8 .0 0 1 3 3 .0 0 $ - 1 4 3 .5 0 1 5 8 .5 0 1 6 7 .0 0 1 5 3 .0 0 1 7 8 .0 0 1 6 3 .0 0
COMPUTER OPERATORS* CLASS B- 1 4 8 .0 0 1 2 4 .0 0 1 2 8 .0 0 1 2 8 .0 0 1 3 1 . 5 0 1 3 8 .0 0 1 3 7 .5 0 1 3 1 . 0 0 1 3 1 . 0 0 1 0 6 .5 0 1 3 6 .5 0 1 2 6 .0 0 1 3 8 .0 0 1 5 1 . 5 0 1 2 5 .5 0 1 5 4 .0 0 1 4 1 . 0 0
COMPUTER OPERATORS* CLASS C- 1 1 6 . 5 0 - - 1 1 8 . 5 0 1 1 1 . 5 0 9 6 . 5 0 1 0 7 .0 0 - 1 2 2 .0 0 9 7 . 5 0 - 1 0 3 .0 0 1 1 8 . 5 0 1 2 5 .0 0 1 2 1 . 5 0 1 3 3 .5 0 1 1 6 . 0 0
COMPUTER PROGRAMERS*

BUSINESS, CLASS A------------------- 2 0 6 .5 0 - - 2 2 1 . 0 0 2 3 4 .0 0 1 9 4 .5 0 2 1 0 .0 0 - 2 1 5 .0 0 - - - 2 3 4 .5 0 2 2 4 .0 0 2 1 6 . 0 0 2 3 5 .5 0 2 0 7 .0 0
COMPUTER PROGRAMERS,

BUSINESS, CLASS B------------------- 1 9 0 .0 0 - 1 5 8 .0 0 1 8 8 .5 0 1 7 8 .5 0 - 1 7 3 .5 0 - 1 8 1 . 0 0 1 6 7 .0 0 - 1 7 2 .5 0 1 8 7 .0 0 1 9 6 .5 0 1 6 8 .0 0 1 9 9 .5 0 1 7 6 .5 0
COMPUTER PROGRAMERS,

BUSINESS, CLASS C------------------- 1 7 1 . 5 0 - - 1 6 6 .5 0 1 5 7 .5 0 - - - 1 5 2 .0 0 1 4 5 .0 0 - - 1 4 4 .5 0 1 6 2 .0 0 1 4 3 .0 0 1 7 1 . 0 0 -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A------------------- 2 8 0 .0 0 - - 2 8 1 . 5 0 - 2 3 1 . 5 0 2 2 8 .0 0 - 2 7 2 .0 0 - - - 2 9 1 . 5 0 2 6 5 .5 0 2 3 7 .0 0 2 8 2 .0 0 2 5 9 .0 0
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B------------------- 2 3 9 .5 0 - - 2 3 1 . 0 0 2 1 7 .0 0 - - 2 1 1 . 5 0 2 2 8 .0 0 - - 2 3 8 .5 0 2 4 1 .0 0 2 4 2 .0 0 _ 2 4 0 .5 0 2 3 1 .0 0
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS C------------------- - - - - - - - - - - - - 2 3 7 .5 0 - - 1 9 4 .0 0 -
d raftsm en ,  CLASS A------------------- 1 8 6 .0 0 - 1 7 2 .0 0 2 0 9 .0 0 - - 1 9 0 .5 0 1 6 2 .5 0 1 8 9 .0 0 1 6 5 .5 0 - 1 6 7 .0 0 1 9 5 .0 0 1 9 9 .0 0 1 9 0 .5 0 2 0 0 .5 0 1 9 3 .0 0
DRAFTSMEN, CLASS B------------------- 1 4 9 .5 0 1 1 5 .5 0 1 4 9 .0 0 1 6 1 . 5 0 1 5 8 .0 0 - 1 5 5 .0 0 1 3 6 .0 0 1 6 3 .0 0 1 3 9 .5 0 1 4 7 .5 0 1 4 8 .5 0 1 6 8 .5 0 1 7 0 .0 0 1 6 9 .5 0 1 6 9 .5 0 1 6 4 .0 0
DRAFTSMEN, CLASS C------------------- 1 3 9 .5 0 - 1 2 1 . 0 0 1 5 1 . 0 0 1 2 1 . 0 0 - 1 2 6 .0 0 1 1 2 . 5 0 1 4 7 .0 0 1 1 2 . 0 0 - 1 1 7 . 5 0 1 3 9 .0 0 1 4 3 .5 0 1 4 1 . 5 0 1 4 1 . 5 0 1 2 7 .5 0
DRAFTSMEN-TRACERS--------------------- 8 5 .0 0 - - - - - - - - - - - - - 1 1 2 . 0 0 1 2 4 .0 0 9 9 . 5 0
ELECTRONIC TECHNICIANS----------- ~ — ~ ~ ~ ~ - - ~ 1 8 8 .0 0 “

WOMEN

COMPUTER OPERATORS, CLASS A- _ _ _ _ _ _ _ _ _ _ _ _ _ 1 6 9 .0 0
COMPUTER OPERATORS, CLASS 8 - - - - 1 2 2 .0 0 1 2 3 .0 0 - - - 1 2 6 .0 0 - - - - - • 1 5 0 .0 0 1 1 5 . 5 0
COMPUTER OPERATORS, CLASS C- - - - 1 1 0 . 0 0 1 1 6 . 5 0 - - - - - - - - - - 1 2 7 .0 0 -
COMPUTER PROGRAMERS,

BUSINESS, CLASS A------------------- - - - - - - - - - - - - - - . 2 1 6 .5 0 •
COMPUTER PROGRAMERS,

BUSINESS, CLASS B------------------- 1 2 4 .5 0 - - 1 7 6 .0 0 - - - - 1 8 2 .0 0 - - - 1 8 6 .0 0 _ . 1 9 0 .0 0 -
COMPUTER PROGRAMERS,

BUSINESS, CLASS C------------------- - - - - - - - - - - - - - _ _ 1 5 3 .0 0 _
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A------------------- - - - - - - - - - - - - - - - 2 7 6 .0 0 -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B------------------- - - - - - - - - - - - - - - _ 2 2 8 .0 0 _

COMPUTER SYSTEMS ANALYSTS*
BUSINESS, CLASS C------------------- - - - - - - - - - - _ - - _ - 1 8 8 .0 0 -

DRAFTSMEN, CLASS B------------------- - - - - - - - - - - - - - - - 1 5 7 .5 0 -
DRAFTSMEN, CLASS C------------------- - - - - - - - - - - - _ - - _ 1 3 3 .0 0 -
NURSES, INDUSTRIAL

(REGISTERED)----------------------------- 1 4 4 .5 0 1 4 3 .5 0 1 7 3 .0 0 1 4 3 .5 0 1 5 0 .5 0 1 4 2 .0 0 1 5 4 .5 0 1 7 4 .5 0 1 5 0 .0 0 1 6 3 .0 0 1 5 8 .0 0

See foo tn otes  at end o f table,
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Table A-5. Professional and technical occupations—all industries— Continued
(A v era g e  w ee k ly  e a rn in g s  1 fo r  s e le c te d  occu p ation s stu d ied t Ju ly  197 0  th rou g h  June 1971)

NORTH CENTRAL— CONTINUED
“ CLEVE- C0LUH-" davenport- DAYTON- D¥5----- DETROIT GREEN INDIAN­ KANSAS MILWAU­ Min n e a p o l is - HUSKEGON- OMAHA3 ROCK­ ST. SIUUX ~ ~SUUTH

S ex , occu p ation , and g rad e LAND3 ' BUS ROCK MOINES 3 BAY APOLIS3 CITY3 KEE ST . PAUL MUSKEGON FORD LOUIS FALLS BEND3
ISLANO-
moline

HEIGHTS

MEN

$ $ $ $ $ $ $ $ $ $ $ $
COMPUTER OPERATORS, CLASS A - 1 5 6 .0 0 1 5 8 .0 0 1 9 1 . 5 0 1 5 4 .0 0 1 5 1 . 5 0 1 9 8 .0 0 $ - 1 6 6 .0 0 1 6 7 .5 0 1 6 8 .5 0 - $ - 1 5 2 .0 0 1 7 3 . 0 0 1 6 6 . 0 0 - $
COMPUTER OPERATORS, CLASS B - 1 4 8 .0 0 1 2 7 .5 0 1 6 7 . 5 0 1 5 2 .5 0 1 3 9 .5 0 1 7 6 .0 0 1 2 5 .0 0 1 4 6 .0 0 1 4 0 .5 0 1 4 3 .5 0 - 1 5 6 .0 0 1 4 2 .5 0 1 3 2 . 0 0 1 4 4 . 0 0 — 1 3 4 .5 0
COMPUTER OPERATORS, CLASS C -  
COMPUTER PROGRAMERS,

1 2 6 .5 0 1 1 6 . 0 0 ~ 1 3 5 .5 0 1 0 5 .5 0 1 5 1 . 5 0 ~ 1 2 0 .5 0 1 1 8 . 5 0 1 2 7 .0 0 ~ “ 1 0 9 .0 0 1 1 8 . 5 0 “ “

BUSINESS, CLASS A-------------------
COMPUTER PROGRAMERS,

2 2 0 .0 0 1 8 7 .5 0 2 3 0 .5 0 * 1 9 5 .0 0 2 4 3 .5 0 2 0 9 .0 0 2 2 9 .0 0 2 2 3 .5 0 “ 1 9 9 .5 0 1 8 3 . 0 0 ~ 2 1 9 . 5 0 ~ “

BUSINESS, CLASS B-------------------- 1 8 2 .5 0 1 7 5 .5 0 1 9 2 .5 0 2 0 2 .0 0 1 7 4 .0 0 2 1 7 .0 0 - 1 8 4 .5 0 1 8 5 .0 0 1 8 8 .0 0 _ 1 7 7 .0 0 1 5 9 .5 0 1 8 1 . 5 0 1 8 7 . 0 0 - 1 8 9 .5 0
COMPUTER PROGRAMERS,

BUSINESS, CLASS C--------------------
COMPUTER SYSTEMS ANALYSTS,

1 5 5 .5 0 1 6 6 .5 0 - 1 6 4 .0 0 1 4 5 .5 0 2 0 1 .5 0 - 1 4 4 .0 0 1 6 2 .0 0 1 6 0 .0 0 - - - 1 4 3 . 5 0 1 5 5 . 5 0 - -

BUSINESS, CLASS A-------------------- 2 4 9 .0 0 2 4 0 .5 0 - - 2 6 1 .0 0 3 0 8 .0 0 - 2 7 3 .0 0 - 2 6 6 .0 0 • - 2 4 2 .0 0 - 2 4 6 .5 0 - -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B--------------------

COMPUTER SYSTEMS ANALYSTS,
2 2 5 .5 0 2 0 5 .0 0 2 5 9 .0 0 - 2 0 0 .5 0 2 8 6 .5 0 - 2 3 6 .0 0 2 2 4 .5 0 2 2 7 .5 0 - - 2 0 1 . 5 0 - 2 2 7 .5 0 - 2 2 4 .5 0

BUSINESS, CLASS C-------------------- 1 9 6 .0 0 - 2 2 0 .5 0 2 2 9 .0 0 - 2 5 7 .0 0 - 2 0 5 .5 0 - 2 0 0 .0 0 $ - - - - 1 9 7 .0 0 - -
d raftsm en ,  CLASS A------------------- 1 9 6 .0 0 1 8 0 .0 0 1 8 8 .0 0 2 2 2 .0 0 - 2 6 9 .0 0 1 6 9 .0 0 2 1 3 .0 0 1 7 9 .0 0 1 9 1 . 5 0 1 9 9 .5 0 2 1 5 . 5 0 1 8 5 . 0 0 1 7 8 . 5 0 2 0 3 .0 0 $ - 1 9 0 .0 0
d raftsm en ,  c l a s s  b------------------- 1 6 2 .5 0 1 5 7 .0 0 1 6 2 .0 0 1 8 4 .5 0 1 5 2 .0 0 2 0 5 .0 0 1 3 6 .0 0 1 5 7 .0 0 1 4 9 .0 0 1 6 0 .5 0 1 6 4 .5 0 1 7 3 . 0 0 1 4 6 .0 0 1 5 7 . 0 0 1 7 0 .5 0 1 5 2 .0 0 1 6 1 . 0 0
d raftsm en ,  c l a s s  c -------------------- 1 3 8 .0 0 1 2 5 .5 0 1 3 1 . 5 0 1 5 6 .0 0 - 1 7 0 .5 0 - 1 4 2 .0 0 1 2 7 .5 0 1 3 3 .0 0 1 3 7 .5 0 1 2 3 .5 0 1 2 1 . 0 0 1 3 2 .5 0 1 4 0 .5 0 1 2 0 .5 0 1 3 2 .5 0
DRAFTSMEN-TRACERS---------------------- 1 2 0 .0 0 9 8 . 5 0 - 1 4 7 .0 0 - 1 6 2 .5 0 - 1 1 6 . 0 0 - 1 0 5 .0 0 - - - - 1 2 4 .5 0 - -
ELECTRONIC TECHNICIANS----------- 1 6 1 . 5 0 1 7 5 .5 0 ~ 1 9 7 .0 0 - “ ~ 1 7 6 .5 0 2 0 0 .0 0 ~ ~ 1 7 6 .0 0 • 2 1 0 . 5 0 “

WOMEN

COMPUTER OPERATORS, CLASS A— _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
COMPUTER OPERATORS, CLASS B— 1 2 7 .5 0 1 2 8 .0 0 - - 1 1 6 .5 0 1 6 3 .0 0 - 1 2 3 .5 0 _ 1 1 9 .5 0 - - 1 1 0 . 0 0 - 1 3 6 .0 0 - 1 3 2 . 0 0
COMPUTER OPERATORS, CLASS C -  
COMPUTER PROGRAMERS,

~ 1 1 2 . 0 0 ~ * 1 0 6 .0 0 1 4 8 .5 0 ~ 9 6 . 5 0 “ 1 0 6 .5 0 ~ ~ " ~ “ ~ ~

BUSINESS, CLASS A--------------------
COMPUTER PROGRAMERS,

1 9 6 .5 0 “ ~ ~ “ ~ ~ “ 2 1 0 . 0 0

BUSINESS, CLASS B--------------------
COMPUTER PROGRAMERS,

1 7 9 .5 0 “ ~ “ 1 5 8 .0 0 2 0 6 .0 0 ~ ~ 1 8 2 .5 0 ~ ” “ 1 8 2 .0 0

BUSINESS, CLASS C--------------------
COMPUTER SYSTEMS ANALYSTS,

1 6 4 . 5 0 ~ ~ “ 1 3 7 .5 0 1 9 4 .0 0 “ ~ ~ ~ • ~ ~

BUSINESS, CLASS A-------------------- - - - - - - - - - - - - - - - - -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B-------------------

COMPUTER SYSTEMS ANALYSTS,
- - - - - - - - - - - - - - - - -

BUSINESS, CLASS C------------------- - - - - - - - - - - - - - - - - -

DRAFTSMEN, CLASS B-------------------- 1 4 7 .0 0 - - - - - - - _ _ - - - - - - -

DRAFTSMEN, CLASS C--------------------
n u r se s ,  in d u s t r ia l

~ ~ - - - - - ~ “ “ ~ “

(REGISTERED)------------------------------ 1 5 7 .5 0 1 4 0 .0 0 1 7 0 .0 0 1 7 2 .0 0 1 5 3 .0 0 1 9 0 .0 0 1 6 5 .0 0 1 6 0 .5 0 1 6 4 .0 0 1 6 2 .0 0 1 5 3 .5 0 1 4 6 .5 0 1 4 1 . 5 0 1 6 2 .0 0 1 4 4 .5 0

See footn otes a t end o f ta b le .
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S ex, occu p a tio n , and grade

NORTH CENTRAL— CONTINUED WEST
TOLEDO WATER­

LOO
WICHITA^ YOUNGS-

TOWN-
WARREN

ALBU-
BUERQUE

3

BOISE
CITY

DENVER LOS ANGELES- 
LONG BEACH 

AND ANAHE IN- 
SANTA ANA-

GAROEN GROVE
3

PHOENIX
3

PORTLAND* SALT
LAKE
CITY

SAN
BERNARDINO- 

RIVERSIDE- 
ONTARIO3 4

SAN
DIEGO3

SAN
FRANCISCO-

OAKLAND3

SAN
JOSE

SEATTLE-
EVERETT3

SPOKANE

MEN
$ $ $ $ $ $ $ $

COMPUTER OPERATORS, CLASS A- 1 6 0 .0 0 - $ - $ $ 1 5 2 . 0 0 1 7 1 . 0 0 1 7 8 .0 0 1 6 5 .0 0 1 7 2 .5 0 $ - $ - 1 6 7 .0 0 1 8 4 .0 0 $ -
COMPUTER OPERATORS, CLASS B- 1 6 9 .0 0 - 1 6 9 .0 0 1 5 1 . 5 0 1 3 6 .0 0 1 1 5 . 5 0 1 6 2 .5 0 1 6 1 . 0 0 1 3 8 .5 0 1 4 6 .5 0 1 3 3 .0 0 - 1 5 5 .0 0 1 5 2 .5 0 1 6 1 . 0 0 1 4 3 .0 0 _
COMPUTER OPERATORS, CLASS C- 1 3 7 .0 0 - - - - - 1 2 9 .5 0 1 3 3 .5 0 - 1 2 8 .0 0 1 1 5 .0 0 - 1 3 1 . 5 0 1 3 1 . 0 0 1 1 2 . 5 0 .
COMPUTER PR06RAMERS,

BUSINESS, CLASS A------------------- 2 1 3 .0 0 - - 2 0 7 .5 0 1 9 7 .0 0 2 2 9 .0 0 2 1 7 .5 0 2 5 1 .0 0 2 4 1 .0 0 2 1 9 .0 0 2 0 0 .0 0 - 2 3 3 .0 0 2 2 7 .5 0 2 3 9 .5 0 2 4 8 .0 0 _
computer progr am er s.

BUSINESS, CLASS B------------------- 1 7 2 .5 0 - 1 8 0 .0 0 1 8 5 .0 0 - 1 8 5 .5 0 1 8 7 .0 0 2 0 6 .5 0 1 9 8 .5 0 1 8 0 .0 0 1 7 6 .5 0 - 1 9 2 .0 0 1 9 7 .5 0 1 9 5 .0 0 1 9 8 .5 0 -
COMPUTER PROGRAMERS,

BUSINESS, CLASS C------------------- - - - - - - 1 6 6 .5 0 1 7 0 .5 0 - 1 5 5 .0 0 - - 1 5 1 . 0 0 1 6 1 . 5 0 - 1 7 7 .0 0 _
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A------------------- 2 5 9 .5 0 - - - - - 2 7 2 .0 0 3 0 1 .5 0 2 6 3 .5 0 2 7 3 .0 0 - - 2 6 5 .5 0 2 7 0 .5 0 2 9 8 .5 0 - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B------------------- 2 2 2 .0 0 - - - - 2 3 2 .0 0 2 3 4 .0 0 2 4 2 .5 0 2 2 8 .0 0 2 3 5 .5 0 - - 2 2 9 .5 0 2 3 6 .5 0 2 5 5 .5 0 1 9 6 .0 0 _
computer SYSTEMS ANALYSTS,

BUSINESS, CLASS C------------------- - $ - - - - - 1 8 5 .5 0 2 1 2 .0 0 - - - $ - - 1 9 8 .0 0 - - _
DRAFTSMEN, CLASS A------------------- 2 1 1 . 5 0 1 9 7 .0 0 1 8 8 .0 0 1 8 9 .5 0 - - 1 8 9 .0 0 2 0 4 .0 0 1 8 7 .0 0 1 8 2 .5 0 1 6 6 .0 0 1 8 2 .5 0 2 0 2 .0 0 2 0 0 .5 0 2 0 4 .0 0 1 8 8 .0 0 $ -
DRAFTSMEN, CLASS B--------------------- 1 6 8 .5 0 1 5 8 .5 0 1 6 8 .5 0 1 6 8 .0 0 1 6 9 .5 0 1 6 1 . 5 0 1 6 3 .0 0 1 7 2 .0 0 1 5 2 .5 0 1 6 3 .5 0 1 3 7 .0 0 1 5 8 .5 0 1 6 7 .5 0 1 7 1 . 0 0 1 6 7 .5 0 1 6 4 .5 0 1 8 2 .0 0
DRAFTSMEN, CLASS C--------------------- 1 3 3 .0 0 1 2 6 .5 0 - 1 6 3 .0 0 1 3 9 .0 0 - 1 2 3 .5 0 1 4 8 .5 0 1 1 9 .0 0 1 3 7 .5 0 1 2 2 .0 0 - 1 3 3 .0 0 1 4 7 .0 0 1 3 3 .0 0 1 3 6 .5 0
DRAFTSMEN-TRACERS----------------------- - - - - - - - 1 3 0 .0 0 - - - - - - 1 2 1 . 0 0 _
ELECTRONIC TECHNICIANS------------ ~ ” ~ — — 1 8 7 .5 0 ~ ~ ~ ~ 1 5 9 .5 0 -

WOMEN

COMPUTER OPERATORS, CLASS A- - _ _ _ _ _ - 1 7 5 .5 0 - - - _ _ _ _ _
COMPUTER OPERATORS, CLASS B- - - - - - 1 2 0 .0 0 1 1 4 . 5 0 1 4 1 . 0 0 - 1 4 6 .0 0 - - - 1 5 4 .0 0 _ - _
COMPUTER OPERATORS, CLASS C - - - - - - 1 0 6 .0 0 - 1 2 9 .5 0 - - - - - - _ - _
COMPUTER PROGRAMERS,

BUSINESS, CLASS A------------------- - - - - - - 2 1 3 .5 0 2 6 1 .0 0 - - - - - 2 2 1 . 5 0 - - _
COMPUTER PROGRAMERS,

BUSINESS, CLASS B------------------- - - - - - - - 2 0 1 .5 0 - - - - 1 7 4 .5 0 1 9 4 .0 0 - _ -
COMPUTER PROGRAMERS*

BUSINESS, CLASS C--------------------- - - - - - - - 1 6 7 .0 0 - - - - - 1 6 4 .0 0 - - _
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A--------------------- - - - - - - - - - - - - - - - - -
COMPUTER SYSTEMS ANALYSTS,

b u s i n e s s ,  c l a s s  b--------------------- - - - - - - - 2 2 5 .5 0 - - - - - - - - _
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS C--------------------- - - - - - - - 1 8 8 .0 0 - - - - - - - - -
draftsm en ,  CLASS B--------------------- - - - - - - - 1 7 3 .0 0 - - - - - - _ _ _
DRAFTSMEN, CLASS C--------------------- - - - - - - - 1 4 4 .0 0 - - - - - - - _ _
NURSES, INDUSTRIAL

CREGISTERED)----------------------------- 1 6 6 .0 0 1 5 0 .5 0 1 6 8 .5 0 1 5 6 .0 0 1 7 3 .0 0 1 5 8 .0 0 1 5 4 .5 0 1 7 1 . 0 0 1 7 3 .0 0 1 6 8 .0 0 1 7 3 .5 0 1 6 5 .0 0

1 E a rn in g s  re la te  to  re g u la r  s tra ig h t -t im e  s a la r ie s  that a re  paid  fo r  standard w ork w eek s.
2 S eparate earn in gs in fo rm a tio n  fo r  m en  and w om en  in  p r o fe s s io n a l and te ch n ica l o ccu p a tion s  is  not a va ila b le  fo r  S y ra cu se .
3 E x cep tion s  to  the standard in du stry  lim ita tio n s  a re  show n in foo tn o te s  4 a n d /o r  10 to  the table in appen dix  A .
4 Data in clu de  paym ents under a " p r o g r e s s - s h a r in g "  plan in 1 m anufacturing  esta b lish m en t.

N O TE: D ashes in d icate  no data re p o rte d  o r  data that do  not m e e t  p u b lica tion  c r it e r ia .
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T a b le  A -6 . P ro fe s s io n a l and te c h n ic a l o c c u p a tio n s —m a n u fa c tu rin g

(A vera g e  w ee k ly  e a rn in g s  1 fo r  s e le c te d  occupations stu d ied , Ju ly  1970  th rou g h  Ju n e  197 1)

NORTHEAST2

S e x , occupation , and g rad e
ALBANY-

SCHENEC-
TADY-
TROY

ALLENfOWH-
BETHLEHEM-

EASTON

BINGHAM-
TON

boston BUFFALO- LAWRENCF-
HAVERHILL

— NAFF—  
CHESTER

“NEWARK
AND

JERSEY
CITY

-----NFH-----
HAVEN

---- NEW------
YORK

~  PATE BSD N- 
CLIFTON- 
PASSAIC

“PHILA-
DELPHIA

T IT T 5 -
BURGH

PORT­
LAND

’PBOvlDINCE-
PAWTUCKET-

WARWICK

rOChes -
TER

3CRAN-
TON

TRENTON

MEN

COMPUTER OPERATORS, CLASS A- $ -
$
1 7 0 .0 0

$
1 6 0 .5 0 $ - $ -

$
1 6 5 .0 0

$
1 6 8 .5 0 $ -

$
1 6 5 .5 0

$
1 6 8 .5 0 $ -

$
1 6 7 .5 0

COMPUTER OPERATORS, CLASS B- 1 3 4 .0 0 1 3 9 .5 0 - 1 3 6 .0 0 1 4 4 .5 0 1 5 4 .5 0 - 1 5 3 .0 0 - 1 5 2 .0 0 1 5 7 .5 0 1 4 1 . 0 0 1 3 9 .0 0 - 1 2 5 .5 0 - .
COMPUTER OPERATORS, CLASS C - - - - 1 1 0 . 5 0 — - - - - 1 3 9 .0 0 - 1 1 5 . 5 0 1 2 6 .5 0 - - - _
COMPUTER PROGRAMERS, 

BUSINESS, CLASS A— --------------- _ 2 2 2 .0 0 2 0 7 .5 0 _ _ 2 3 9 .5 0 2 6 0 .0 0 _ 2 1 5 .5 0 2 2 0 .5 0 . .
COMPUTER PROGRAMERS, 

BUSINESS, CLASS B------------------- _ 1 7 4 .0 0 _ 1 9 4 .0 0 1 8 3 .5 0 _ 2 0 6 .0 0 2 1 4 .0 0 2 1 1 . 0 0 1 8 0 .5 0 1 8 0 .0 0 _ 1 7 9 .5 0 . .
COMPUTER PROGRAMERS, 

BUSINESS, CLASS C-------------------- _ _ _ 1 7 3 .0 0 _ _ _ _ _ 1 7 7 .0 0 _ 1 5 9 .5 0 _ _ _ _
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS A-------------------- _ 2 6 4 .0 0 _ 2 8 7 .0 0 _ _ _ _ 3 2 4 .0 0 _ 2 6 5 .0 0 2 8 8 .5 0 _ 2 3 6 .0 0 . 2 6 6 .5 0
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS B-------------------- _ _ 2 3 4 .5 0 2 2 7 .5 0 _ 2 7 4 .0 0 _ 2 7 3 .0 0 _ _ _ _ 1 9 4 .5 0 .
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS C-------------------- _ _ _ 2 0 3 .0 0 _ _ _ - _ _ _ _ $ - $ -
DRAFTSMEN, CLASS A------------------- - 1 9 3 .5 0 $ 2 0 5 .5 0 2 0 3 .0 0 - - 2 0 1 . 0 0 - 2 0 6 .5 0 1 9 4 .5 0 2 0 7 .5 0 2 0 6 .0 0 - - 1 9 4 . 0 0 1 5 8 .0 0 2 0 2 .0 0
DRAFTSMEN, CLASS B-------------------- - 1 6 7 .0 0 1 5 7 .5 0 1 7 3 .5 0 1 7 7 .0 0 - - 1 6 7 .5 0 - 1 7 7 .0 0 1 6 6 .0 0 1 6 5 .5 0 1 7 5 .0 0 - 1 6 2 .0 0 1 6 5 . 0 0 1 3 7 .5 0 1 8 8 .5 0
DRAFTSMEN, CLASS C------------------- - 1 3 7 .0 0 1 1 9 . 0 0 1 3 7 .0 0 1 4 1 . 0 0 - - 1 3 2 .0 0 - 1 3 3 .0 0 1 3 4 .0 0 1 3 6 .5 0 • 1 3 7 .0 0 - 1 2 9 .0 0 1 3 6 . 0 0 1 1 8 . 5 0 1 4 3 .5 0
DRAFTSMEN-TRACERS--------------------- - - - 1 0 5 .0 0 - - - - - - - 1 0 1 . 5 0 1 1 6 . 0 0 - - 1 1 9 . 5 0 - -
ELECTRONIC TECHNICIANS----------- ~ 1 5 9 .0 0 ~ — 1 7 1 . 0 0 “ “ " • -

WOMEN

COMPUTER OPERATORS, CLASS B-
COMPUTER OPERATORS, CLASS C - - - - - - - “ - - - - - - - - - •
COMPUTER PROGRAMERS, 

BUSINESS, CLASS B— --------------- _ _ 1 7 4 .5 0 _ _ - - - 2 3 5 .5 0 _ _ _ _ _ _
DRAFTSMEN, CLASS C-------------------- - - - - - - - - - - - - - - - - - -
NURSES, INDUSTRIAL 

(REGISTERED)----------- ------------------ 1 5 4 .0 0 1 5 7 .5 0 1 3 4 .0 0 1 5 3 .5 0 1 5 8 .5 0 1 6 4 .5 0 - 1 5 4 .5 0
$
1 4 6 .0 0 1 6 6 .5 0 1 6 1 . 5 0 1 4 8 .0 0 1 4 8 .5 0 - 1 3 9 .0 0 1 6 8 . 0 0 1 2 8 .0 0 1 4 6 .5 0

See footnotes at end of tab le .
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NORTHEAST2 - -  CONTINUED SOUTH

S e x , occupation , and g rad e
UTICA—
ROME

WATER-
BURY

WORCES­
TER

YORK ATLANTA BALTI­
MORE

BEAUMONT-
PORT

ARTHUR-
ORANGE

BIRMING­
HAM

CHARLES­
TON,

W.VA.

CHAR­
LOTTE

CHATTA­
NOOGA

DALLAS FORT
WORTH

GREEN­
VILLE

HOUSTON JACKSON JACKSON­
VILLE

LITTLE ROCK- 
NORTH

LITTLE ROCK

MEN

COMPUTER OPERATORS* CLASS A- $ $ - $ - $ - $ - $ - $ - $ - $ -
COMPUTER OPERATORS* CLASS B- - 1 4 4 .5 0 - $ - 1 7 1 . 0 0 1 3 4 .5 0 - - 1 5 4 .5 0 - 1 2 0 .5 0 1 3 2 .5 0 1 3 3 .0 0 1 2 2 .0 0 1 4 8 .0 0 - - -
COMPUTER OPERATORS* CLASS C- - — - 1 0 9 .5 0 - - - - . _ _ - _ _ _ - _ -
COMPUTER PROGRAMERS*. 

BUSINESS* CLASS A------------------- _ _ .
$
2 1 5 .5 0 2 3 1 .5 0 _ _ _

COMPUTER PROGRAMERS* 
BUSINESS* CLASS B------------------- _ 2 1 2 .0 0 _ 1 8 8 . 0 0 _ 1 9 0 .0 0 _ 1 7 9 .0 0 _

COMPUTER PROGRAMERS* 
BUSINESS* CLASS C------------------- _ _ 1 6 5 .5 0 . _ . . _

COMPUTER SYSTEMS ANALYSTS* 
BUSINESS* CLASS A------------------- _ _ _ _ 2 6 9 .0 0 _ . _

COMPUTER SYSTEMS ANALYSTS* 
BUSINESS* CLASS B------------------- _ 2 5 0 .5 0 . . _ .

COMPUTER SYSTEMS ANALYSTS* 
BUSINESS* CLASS C------- * --------- $ > $ - _ $ - $ - _ . .

DRAFTSMEN* CLASS A------------------- 1 7 4 .5 0 1 9 8 .0 0 1 9 2 .0 0 1 8 0 .5 0 1 7 7 .5 0 2 0 2 .5 0 2 0 7 .0 0 1 9 7 .0 0 - _ . 1 8 7 .5 0 1 9 0 .5 0 - 2 0 0 .5 0 - $ $ -
DRAFTSMEN, CLASS B------------------- 1 4 2 .5 0 1 5 8 .0 0 1 6 4 .5 0 1 5 6 .5 0 1 5 0 .5 0 1 6 7 .5 0 1 9 0 .5 0 1 6 0 .0 0 - 1 3 1 . 5 0 1 4 3 .5 0 1 5 6 .0 0 1 5 3 .5 0 1 5 5 .0 0 1 6 2 .5 0 - 1 5 7 .5 0 1 3 3 .0 0
DRAFTSMEN, CLASS C------------------- 1 2 2 .5 0 1 3 2 .5 0 1 4 4 .0 0 1 2 3 .0 0 - 1 3 0 .0 0 1 4 5 .0 0 1 2 5 .5 0 1 3 8 .5 0 - 1 0 8 .0 0 1 2 8 .5 0 1 1 8 . 0 0 1 2 8 .5 0 1 3 1 . 0 0 - - 1 1 2 .0 0
DRAFTSMEN-TRACERS--------------------- - - - - - 1 1 2 . 5 0 - - - - - - _ • 1 1 1 . 5 0 - - -
ELECTRONIC TECHNICIANS----------- ~ ~ “ ~ 1 6 8 .0 0 ~ ~ - • 1 7 6 .5 0 “ 1 6 4 .0 0 ~ ~

WOMEN

COMPUTER OPERATORS, CLASS B-
COMPUTER OPERATORS* CLASS C- - - - • _ _ _ _ _ _ _ _ _ - _ -
COMPUTER PROGRAMERS* 

BUSINESS* CLASS B------------------- _ _ . _ . . _

DRAFTSMEN, CLASS C------------------- - - - _ _ _ - _ _ _ _ _ _ - - - -
NURSES, INDUSTRIAL 

(REGISTERED!----------- ------------------ 1 3 1 . 0 0 1 3 8 .5 0 1 4 4 .5 0 1 4 8 .5 0 - 1 5 8 .0 0 1 7 7 .5 0 1 4 4 .5 0 1 6 1 . 0 0 - 1 6 4 .0 0 - 1 6 8 .5 0 1 1 5 . 0 0 1 6 2 .5 0 - - -

See  footnotes a t end o f tab le .
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Table A-6. Professional and technical occupations—manufacturing— Continued
(A v era g e  w eek ly  earn in g s  1 fo r  s e le c te d  occu p ation s stu d ied , Ju ly  197 0  th rough  June 197 1)

SOUTH— CONTINUED NORTH CENTRAL

S ex , occupation , and g rad e
L fiU lS -
VILLE

LUBBOCK MEM­
PHIS

MIAMI MIDLAND
ANO

ODESSA

NEW
ORLEANS

NORFQLK- 
PORTSMOUTH 
AND NEWPORT 

NEWS- 
HAMPTON

OKLAHOMA
CITY

RALEIGH RICH-
MONO

SAN
ANTONIO

SAVAN­
NAH

TAMPA-
ST .

PETERSBURG

WASH­
INGTON

AKRON CANTON CHICAGO "TIRCIFF
NATI

MEN

COMPUTER OPERATORS. CLASS A -
$
1 6 8 .0 0 $ - $ -

$
1 7 2 . 5 0

$
1 5 9 .0 0 L 7 4 .0 0

$
1 6 5 .5 0

COMPUTER OPERATORS. CLASS B- 1 7 3 .0 0 - 1 1 9 . 5 0 - - - _ _ _ 1 3 8 .5 0 _ _ _ - 1 6 1 . 0 0 1 2 9 . 0 0 1 5 1 . 0 0 1 4 5 .5 0
COMPUTER OPERATORS, CLASS C - - - - - - - - _ _ _ _ _ . 1 2 3 .0 0 - 1 3 8 .5 0 -
COMPUTER PROGRAMERS, 

BUSINESS, CLASS A-------------------- _ _ _ _ . _ 2 2 6 .5 0 2 1 9 . 5 0 2 3 4 .5 0 _
COMPUTER PROGRAMERS, 

BUSINESS, CLASS B-------------------- _ _ _ _ 1 9 9 .0 0 _ 2 0 3 .5 0 _ 1 9 8 .0 0 1 8 1 . 5 0
COMPUTER PROGRAMERS, 

BUSINESS, CLASS C-------------------- 1 8 1 . 0 0 _ _ 1 6 2 .5 0 _ 1 7 3 .0 0
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS A-------------------- _ _ _ 2 6 6 .0 0 _ 2 7 4 .5 0 _
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS B------------------- _ _ _ _ _ _ _ 2 4 3 .5 0 _ 2 5 4 .5 0 2 4 7 .0 0
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS C------------------- _ _ _ $ - _ . $ - $ - $ - $ _ _ _ _
DRAFTSMEN, CLASS A------------------- 1 8 9 .0 0 $ " - 1 6 0 .5 0 _ $ - - 1 9 3 .0 0 1 6 2 .5 0 1 8 9 .5 0 1 6 5 .5 0 - 1 6 9 .0 0 $ - 1 9 8 .5 0 1 8 9 .0 0 1 9 8 .0 0 1 9 4 .0 0
DRAFTSMEN, CLASS B------------------- 1 5 3 .0 0 1 1 2 . 5 0 1 5 2 .5 0 1 4 1 . 0 0 - 1 5 9 .5 0 - 1 5 3 .5 0 1 3 3 .5 0 1 6 4 .0 0 1 3 9 .5 0 • 1 4 5 .5 0 1 6 0 .0 0 1 6 9 .0 0 1 6 8 .0 0 1 6 6 .0 0 1 6 4 .0 0
DRAFTSMEN, CLASS C------------------- 1 4 0 .0 0 - - 1 1 8 . 5 0 - 1 2 1 . 0 0 - 1 2 5 .5 0 1 1 0 . 5 0 1 4 8 .5 0 1 1 2 . 0 0 - 1 1 6 . 5 0 1 1 8 . 5 0 1 4 1 . 5 0 1 4 2 . 5 0 1 3 9 .0 0 1 2 6 .5 0
DRAFTSMEN-TRACERS---------------------- 8 5 . 5 0 - - - - - - _ - - - - - - - 1 1 9 . 5 0 -
ELECTRONIC TECHNICIANS----------- ~ ■ • - “ - - - - - - - —

WOMEN

COMPUTER OPERATORS, CLASS B- 1 5 0 .0 0
COMPUTER OPERATORS, CLASS C - - - - - - - _ _ _ _ _ - - - - 1 3 4 .0 0 -
COMPUTER PROGRAMERS. 

BUSINESS, CLASS B-------------------- _ _ _ _ _ _ . _ _ 1 8 1 . 5 0 _
DRAFTSMEN, CLASS C-------------------- - - - - - - - _ _ _ _ - - - - 1 3 2 . 0 0 -
NURSES, INDUSTRIAL 

(REGISTERED!------------------------------ 1 4 4 .5 0 - 1 4 7 .5 0 - - 1 4 4 .0 0 - - - 1 5 4 .0 0 -
$
1 4 2 .0 0 - - 1 7 5 .0 0 1 4 9 .5 0 1 6 2 .0 0 1 5 5 .5 0

See  footn otes a t end o f tab le .
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NORTH CENTRAL-CONTINUED

Sex, o ccu p a tion , and grade
CLEVE­
LAND

COLUM­
BUS

DAVENPORT-
ROCK

ISLAND-
NOLINE

DAYTON DES
MOINES

DETROIT GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY

MILWAU­
KEE

MINNEAPOLIS- 
ST . PAUL

MUSKEGON-
MUSKEGON

HEIGHTS

OMAHA ROCK­
FORD

ST.
LOUIS

SIOUX
FALLS

SOUTH
BEND

MEN

COMPUTER OPERATORS* CLASS A-
$
1 5 5 .5 0

$
1 5 7 .5 0 $ -

$
1 5 8 .5 0

$
2 0 8 .0 0

$
1 7 2 .5 0 $ -

$
1 6 3 .5 0 $ 1 7 3 .5 0

$
1 7 0 .0 0

COMPUTER OPERATORS* CLASS B- 1 5 7 .0 0 1 4 5 .5 0 1 7 5 .0 0 1 6 6 .0 0 - 1 8 6 .0 0 - 1 6 2 .0 0 1 5 2 .0 0 1 4 9 .5 0 - 1 5 6 .5 0 . 1 3 4 .0 0 1 4 4 .0 0 _ _

COMPUTER OPERATORS. CLASS C- 1 3 0 .5 0 - - 1 3 8 .5 0 - 1 7 0 .0 0 - 1 5 9 .0 0 1 3 0 .5 0 1 3 3 .0 0 - - - - 122.00 - _
COMPUTER PROGRAMERS, 

BUSINESS. CLASS A------------------- 2 1 4 .0 0 2 0 9 .0 0 2 3 2 .0 0 _ _ 2 4 7 .5 0 - 2 3 5 .5 0 - 2 2 7 .0 0 _ 1 9 9 .5 0 _ _

COMPUTER PROGRAMERS* 
BUSINESS, CLASS B------------------- 1 8 0 .5 0 1 6 4 .0 0 1 9 5 .5 0 2 0 3 .5 0 _ 2 2 8 .5 0 - 2 0 8 .5 0 1 9 1 . 5 0 1 8 8 .0 0 _ _ 1 8 3 .0 0 1 8 8 .0 0 _

COMPUTER PROGRAMERS* 
BUSINESS, CLASS C------------------- 1 5 6 .5 0 - - 1 6 6 .0 0 - - - - 1 6 7 .5 0 - _ _ 1 5 1 . 0 0 _ .

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS A------------------- 2 4 7 .0 0 _ _ _ - 3 2 4 .5 0 - 2 9 3 .0 0 - 2 6 4 .5 0 _ _ _ _ 2 3 8 .0 0

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS B------------------- 2 2 3 .5 0 _ 2 6 2 .0 0 _ - _ _ 2 5 2 .5 0 2 4 0 .5 0 2 2 4 .5 0 _ _ _ _ 220.00

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS C------------------- _ _ _ 2 3 3 .5 0 _ _ _ _ _ $ - _ _ . $ -

DRAFTSMEN, CLASS A------------------- 1 9 5 .5 0 1 7 8 .5 0 1 9 1 . 0 0 2 2 4 .5 0 $ - 2 7 9 .0 0 - 2 1 6 .0 0 1 7 5 .5 0 1 9 1 . 5 0 1 9 5 .0 0 2 1 5 .5 0 $ ~ 1 7 6 .5 0 2 0 2 .5 0 _ 1 8 8 .0 0
DRAFTSMEN, CLASS B------------------- 1 6 0 .0 0 1 5 8 .0 0 1 6 2 .0 0 1 8 8 .0 0 1 5 2 .0 0 2 0 8 .0 0 - 1 6 4 .0 0 1 5 3 .0 0 1 5 8 .5 0 1 6 3 .0 0 1 7 3 .0 0 1 3 9 .0 0 1 5 7 .0 0 1 7 3 .0 0 $ - 1 6 2 .0 0
DRAFTSMEN, CLASS C------------------- 1 3 8 .5 0 1 2 7 .0 0 1 3 2 .5 0 1 5 6 .5 0 - 1 7 7 .0 0 - 1 4 8 .0 0 1 3 2 .5 0 1 3 3 .5 0 1 3 4 .0 0 1 2 3 .5 0 - 1 3 2 .5 0 1 4 0 .0 0 1 1 8 . 0 0 1 3 1 . 0 0
DRAFTSMEN-TRACERS--------------------- 1 1 9 . 5 0 9 9 . 0 0 - 1 4 7 .5 0 - - - 1 1 6 . 0 0 - 1 0 7 .0 0 - - - - 1 2 3 .0 0
ELECTRONIC TECHNICIANS----------- 1 6 1 . 5 0 1 7 4 .5 0 — ** 1 7 6 .0 0 ~ 1 9 6 .5 0 -

WOMEN

COMPUTER OPERATORS, CLASS B- 1 3 2 .5 0
COMPUTER OPERATORS, CLASS C- - - - - - - - - - - - - - - - - _

COMPUTER PROGRAMERS*. 
BUSINESS, CLASS B— --------------- 1 6 8 .5 0 _ - _ - - - _ _ - _ _ _ .

DRAFTSMEN, CLASS C------------------- - - - - - - - - - - - - - - - - _

NURSES, INDUSTRIAL 
(REGISTERED)----------- — ------------- 1 5 8 .0 0 1 3 9 .5 0 1 7 0 .0 0 1 7 2 .0 0 1 5 6 .0 0 1 9 0 .0 0 - 1 6 7 .0 0 1 6 0 .5 0 1 6 4 .0 0 1 6 5 .5 0 1 5 3 .5 0 - 1 4 1 . 5 0 1 6 2 .5 0 - 1 4 4 .5 0

S ee foo tn otes  at end o f table,
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T a b l e  A - 6 .  P ro f e s s io n a l  and te c h n ic a l  o c c u p a t io n s — m a n u f a c t u r in g  C o n t in u e d

(A vera g e  w eek ly  e a r n in g s 1 fo r  s e le c te d  o ccu p a tion s  stud ied , July 1970 through  June 1971)

NORTH CENTRAL— CONTINUED WEST

S ex , occupation , and g rad e
TOLEDO WATER­

LOO
WICHITA YOUNGS­

TOWN- ‘ 
WARREN

ALBU­
QUERQUE

BOISE
CITY

DENVER LOS ANGELES- 
LONG BEACH 

AND ANAHEIM- 
SANTA ANA- 

GARDEN GROVE

PHOENIX PORTLAND SALT
LAKE
CITY

SAN
BERNARDINO—

RIVERSIDE-
ONTARIO

SAN
DIEGO

SAN
FRANCISC0 -  

OAKLAND

SAN
JOSE

SEATTLE-
EVERETT

SPOKANE

HEN

$ $ $ $ $ $
COMPUTER OPERATORS, CLASS A - 1 5 9 .5 0 - $ - - - 1 8 5 .5 0 1 7 7 .5 0 $ 1 6 9 .5 0 - - $ - 1 6 4 .0 0 1 8 6 .0 0 _ _
COMPUTER OPERATORS, CLASS B- 1 5 0 .0 0 - 1 4 9 .0 0 - - - 1 5 2 .5 0 1 6 5 .0 0 1 4 3 .0 0 1 4 3 .0 0 - - 1 6 7 .0 0 1 4 9 .5 0 1 6 6 .0 0 - _
COMPUTER OPERATORS, CLASS C - - - - - ~ - - 1 3 3 .0 0 — “ - - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS A-------------------- 2 2 1 . 0 0 - - - - - - 2 5 9 .0 0 2 5 9 .5 0 - “ - 2 3 2 .5 0 2 2 7 .5 0 2 3 6 .5 0 - .
COMPUTER PROGRAMERS,

BUSINESS, CLASS B------------------- 1 7 2 .5 0 - 1 8 1 . 5 0 - - - 2 0 3 .5 0 2 1 2 .0 0 2 0 5 .0 0 1 8 1 . 5 0 ~ - 1 9 1 . 0 0 2 0 6 .5 0 1 9 8 .0 0 - _
COMPUTER PROGRAMERS*

BUSINESS, CLASS C------------------- - - - - “ - 1 7 9 .0 0 1 8 0 .5 0 — — ~ - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A------------------- 2 5 8 .0 0 - - - - - 2 9 0 .0 0 2 9 8 .5 0 2 8 0 .0 0 2 6 3 .0 0 - - 2 6 1 . 5 0 2 6 0 .5 0 2 9 8 .0 0 - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B------------------- 2 2 2 .0 0 - - - - - 2 2 8 .0 0 2 4 7 .0 0 - - - - - 2 4 9 .5 0 2 5 4 .5 0 - _
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS C------------------- — $ — $ — — — 2 1 6 .5 0 — $ $ — — — $ - ..
DRAFTSMEN, CLASS A------------------- 2 1 5 .0 0 1 9 7 .0 0 - 1 8 8 .5 0 $ " - 1 9 7 .5 0 1 9 9 .0 0 1 9 3 .0 0 1 7 3 .5 0 1 6 2 .5 0 1 8 5 .5 0 1 9 8 .5 0 1 9 2 .0 0 2 0 2 .0 0 1 8 6 .5 0 $
DRAFTSMEN, CLASS B------------------- 1 6 8 .5 0 1 5 8 .0 0 1 6 1 . 5 0 1 6 8 .0 0 1 5 7 .0 0 - 1 6 7 .0 0 1 6 7 .5 0 1 6 1 . 5 0 1 5 3 .5 0 1 3 1 . 0 0 1 5 6 .0 0 1 6 3 .0 0 1 6 6 .0 0 1 6 8 .0 0 1 6 0 .5 0 1 8 5 .0 0
DRAFTSMEN, CLASS C------------------- 1 3 2 .0 0 1 2 8 .0 0 - 1 4 3 .0 0 - - 1 1 9 . 5 0 1 4 6 .0 0 1 3 3 .0 0 1 3 5 .5 0 ~ - 1 2 1 . 5 0 1 4 0 .5 0 1 3 0 .5 0 1 3 7 .0 0
DRAFTSMEN-TRACERS--------------------- - - - - - - - 1 3 5 .5 0 — - - - - - - _
ELECTRONIC TECHNICIANS----------- ~ 1 9 1 .0 0

" - - “ -

WOMEN

COMPUTER OPERATORS, CLASS B- - - - - - - - 1 5 5 .0 0 - - - - - - _ _ _
COMPUTER OPERATORS, CLASS C - - - - - - - — ~ - - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS B------------------- - - - - “ - — 2 0 5 .0 0 ~ — - - - - - -
DRAFTSMEN, CLASS C------------------- - - - - - - - 1 4 4 .0 0 — ” - “ - - - - -
NURSES, INDUSTRIAL

(REGISTERED)------------------------------ 1 6 4 .0 0 1 5 0 .0 0 1 4 9 .0 0 1 5 4 .0 0 1 7 5 .0 0 1 5 2 .5 0 1 7 3 .5 0 1 7 2 .5 0 1 6 8 .0 0 1 7 3 .5 0
'

—

E arnings re la te  to  re g u la r  s tra ig h t -t im e  s a la r ie s  that a re  paid  fo r  standard w ork w eek s.
S eparate ea rn in gs in fo rm a tio n  fo r  m en  and w om en  in p r o fe s s io n a l and te ch n ica l o ccu pa tion s  is  not a va ila b le  fo r  S y ra cu se . 
Data in clu de  paym ents under a "p r o g r e s s - s h a r in g "  plan in 1 m anufacturing  esta b lish m en t.

N O TE: D ashes in d ica te  no data re p o rte d  o r  data that do not m eet pu b lica tion  c r it e r ia .
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T a b le  A - 7 .  Professional and technical o c c u p a tio n s — nonm anufacturing

(A verage w eekly e a rn in gs1 for  se lected  occupations studied, July 1970 through June 1971)

Sex, occupation, and grade

NORTHEAST 2 SOUTH
ALBANY-

SCHENECTADY-
TROY

ALLENTOWN*
BETHLEHEM-

EASTON

BOSTON3 BUFFALO NEWARK
AND

JERSEY
CITY

NEW
YORK3

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA3

PITTS­
BURGH 3

PORTLAND PROVIDENCE-
PAWTUCKET-

WARWICK

WORCESTER YORK ATLANIA BALTIMORE BIRMINGHAM3 CHAKLU1 1 t

MEN

$ $ $ $ $ $ $ $ $
COMPUTER OPERATORS, CLASS A- - $ - 1 5 2 .5 0 $ 1 5 3 .0 0 1 8 1 .0 0 1 6 2 .5 0 1 6 0 .5 0 1 5 4 .5 0 $ - $ - $ - - 1 7 0 .0 0 1 7 1 .5 0 - 1 6 1 .0 0
COMPUTER OPERATORS, CLASS B- - 1 4 9 .5 0 1 3 9 .0 0 1 3 5 .5 0 1 3 9 .0 0 1 5 4 .5 0 1 4 5 .5 0 1 3 4 .5 0 1 3 2 .0 0 1 2 2 .5 0 1 2 7 .0 0 1 4 6 .5 0 - 1 5 6 .0 0 1 2 7 .5 0 - 1 3 5 .5 0
COMPUTER OPERATORS, CLASS C- - - 1 1 9 .0 0 - 1 1 4 .0 0 1 3 5 .5 0 1 1 5 .0 0 1 1 4 .0 0 1 1 7 .0 0 1 0 4 .5 0 - 1 1 1 . 0 0 - 1 3 1 .0 0 1 1 5 .0 0 - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS A------------------- - - 2 3 5 .5 0 - 2 3 2 .0 0 2 4 9 .5 0 - 2 2 1 .5 0 1 9 6 .5 0 - - 2 4 3 .0 0 - 2 2 6 .5 0 2 0 5 .5 0 - 2 2 8 .5 0
COMPUTER PROGRAMERS, $

BUSINESS, CLASS B------------------- - - 1 7 9 .5 0 1 8 3 .5 0 2 0 1 .0 0 2 1 1 .5 0 2 1 0 .5 0 1 8 4 .5 0 1 7 9 .5 0 - 1 6 6 .5 0 2 0 1 .5 0 - 1 9 8 .5 0 1 8 2 .5 0 1 6 5 .0 0 1 9 2 .5 0
COMPUTER PROGRAMERS,

BUSINESS, CLASS C------------------ - - 1 5 8 .5 0 - 1 6 0 .0 0 1 8 2 .0 0 - 1 5 1 .5 0 1 4 3 .0 0 - - - - 1 7 2 .5 0 1 3 9 .0 0 - 1 7 4 .5 0
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A------------------- - - 2 5 4 .5 0 - 2 8 0 .0 0 3 1 4 .0 0 - 2 6 1 .0 0 - - - - - 2 7 0 .0 0 2 5 6 .5 0 - 2 7 5 .0 0
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B------------------ - - 2 1 9 .0 0 - 2 4 7 .0 0 2 6 7 .0 0 - 2 1 8 .5 0 - - - - - 2 2 6 .0 0 2 0 7 .0 0 - 2 1 1 .0 0
COMPUTER SYSTEMS ANALYSTS, *

BUSINESS, CLASS C------------------ - - 1 7 3 .5 0 - 2 0 7 .5 0 2 0 9 .0 0 - 1 8 0 .5 0 - - - - - - - - -
DRAFTSMEN, CLASS A------------------- $ - 2 1 6 .5 0 - 2 2 1 .5 0 2 2 3 .0 0 - 2 1 1 .5 0 2 0 4 .5 0 - - - - 1 8 3 .5 0 1 9 6 .5 0 - -
DRAFTSMEN, CLASS B------------ 1 5 3 .5 0 - 1 7 6 .5 0 1 8 9 .5 0 1 8 7 .5 0 1 9 4 .5 0 - 1 6 8 .0 0 1 7 1 .5 0 - 1 6 9 .5 0 - - 1 5 7 .0 0 1 6 9 .0 0 1 5 8 .0 0 1 6 2 .5 0
DRAFTSMEN, CLASS C------------ - - 1 3 6 .5 0 - 1 5 2 .0 0 1 4 7 .5 0 - 1 2 2 .5 0 1 3 3 .5 0 - - - - 1 2 5 .5 0 1 3 0 .5 0 1 2 2 .5 0 -
DRAFTSMEN-TRACERS— ----------- - - 1 0 7 .0 0 - - - - - 1 1 5 .5 0 - - - - - - - -
ELECTRONIC TECHNICIANS------- “ ~ 1 6 8 .5 0 “ “ 2 1 2 .5 0

“
— 1 6 4 .0 0

WOMEN

COMPUTER OPERATORS, CLASS A- _ _ _ _ _ 1 6 7 .5 0 _ _ _ - - - - - - - -
COMPUTER OPERATORS, CLASS B- - - - - - 1 2 7 .0 0 - 1 1 2 .5 0 - - - - - - “ • -
COMPUTER OPERATORS, CLASS C- - - 1 1 8 .0 0 - - 1 2 4 .5 0 - - - - - - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS A------------ - - 2 2 5 .5 0 - - 2 4 1 .5 0 - - - - - - - - - - -
COMPUTER PROGRAMERS*

BUSINESS, CLASS B------------ - - 1 5 8 .0 0 - 1 9 1 .0 0 2 0 3 .5 0 - 1 8 1 .0 0 - - - - - 1 8 4 .5 0 - -
COMPUTER PROGRAMERS,

b u s i n e s s , c l a s s  c------------ - - 1 5 6 .0 0 - - 1 8 4 .5 0 - 1 4 2 .5 0 - - - - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A------------ - - - - - 3 0 6 .0 0 - - - - - - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B------------------- - - 2 0 5 .5 0 - - 2 4 2 .5 0 - - - - - - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS C------------------ - - - - - 1 8 6 .0 0 - - - - - - - - - " -
NURSES, INDUSTRIAL

(REGISTERED)---------------------------- 1 5 5 .0 0 11 5 3 .0 0 1 7 1 .5 0 1 5 1 .0 0

See footnotes at end of table.
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4 0

T a b l e  A - 7 .  P r o f e s s io n a l  a nd te c h n ic a l  o c c u p a t i o n s — n o n m a n u f a c tu r in g -------C o n t in u e d

(A vera g e  w eek ly  ea rn in gs 1 fo r  s e le c te d  occu p a tio n s  stud ied , Ju ly  1970 through  June 1971)

__ SOUTH— CONTINUED

S ex, occu p a tio n , and gra de
CHATTANOOGA

3
DALLAS

3
FT. WORTH HOUSTON JACKSON JACKSON­

VILLE3
LITTLE ROCK- 

NORTH
LITTLE ROCK

LOUISVILLE LUBBOCK MEMPHIS
3

MIAMI3 NEW
ORLEANS

NORFOLK- 
PORTSMOUTH 
AND NEWPORT 

NEWS- 
HAMPTON

OKLAHOMA
CITY3

RALEIGH 'RTCHflONO
3

MEN

COMPUTER OPERATORS, CLASS A - $ -
$
153.00

$
158.00

$
160.50 $ -

$
166.50

$
160.50 $ U . , 0 i ,T . , 0 156.50 $ -

$
150.00 $ $ -

COMPUTER OPERATORS, CLASS B- 115.50 136.00 133.00 136.00 129.00 127.00 - 125.50 126.00 132.00 126.50 132.00 129.00 139.00 131.50 126.50
COMPUTER OPERATORS, CLASS C- 95.00 118.50 111.50 122.00 - 106.50 - - - - 117.50 111.50 - 102.00 - 120.00
COMPUTER PROGRAMERS, 

BUSINESS, CLASS A------------- _ 211.50 _ 226.50 _ 189.50 _ _ _ 221.00 _ _ 211.00 _ _

COMPUTER PROGRAMERS* 
BUSINESS, CLASS B------------- _ 175.50 167.00 188.00 171.50 _ _ _ 158.00 189.50 170.00 _ 156.50 _ 175.00

COMPUTER PROGRAMERS, 
BUSINESS, CLASS C------------- _ 166.50 163.00 _ 156.00

$
116.50 _ _ _ 166.00 _ _ _ _ 166.00

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS A------------- _ 260.00 _ 295.50 _ 255.50 _ 276.00 _ _ _ _

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS B------------- 226.50 _ 238.50 226.50 _ _ - 230.50

•
218.00 _ _ _ 216.50

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS C------------- _ _ _ _ _ _ _ _ _ _ - _ - _

DRAFTSMEN, CLASS A------------- - 190.00 - 196.50 - - - - - - - - - 188.00 - -
DRAFTSMEN, CLASS B------------- - 138.00 153.50 165.50 - - 136.50 - - - 171.50 - - 156.50 - -
DRAFTSMEN, CLASS C------------- - 115.00 - 125.00 - - - - - - - - - 126.00 - -
d r a f t s m e n - t r a c e r s-------------- - - - - - - - - - - - - - - - -
ELECTRONIC TECHNICIANS------- — “ ~ ~ ~ ~ ”

" ~

WOMEN

COMPUTER OPERATORS, CLASS A-
COMPUTER OPERATORS, CLASS B- - 132.00 - - - - - - - - 122.00 - - - - 123.50
COMPUTER OPERATORS, CLASS C - - - - - - - - - - - - - - - - -
COMPUTER PROGRAMERS, 

BUSINESS, CLASS A------------- _ _ _ _ _ _ _ _ _ _ _ _ _ _

COMPUTER PROGRAMERS, 
BUSINESS, CLASS B------------- _ _ _ _ 156.00 _ _ _ _ 177.00 _ _ _ _ _

COMPUTER PROGRAMERS, 
BUSINESS, CLASS C------------- _ _ _ _ _ _ _ _ _ _

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS A------------- _ _ _ _ _ _ _ _ _ _ _ _ _ _

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS B------------- _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS C------------- _ _ _ _ _ _ _ _ _ _ _ _ _

NURSES, INDUSTRIAL 
(REGISTERED)-------------------- - - - - - - * - - - 180.00 - - - - -

See foo tn otes  at end o f table.
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T a b le  A -7 . P ro fe s s io n a l and te c h n ic a l o c c u p a tio n s —n o n m a n u fa c tu rin g — C o n tin u e d

(A vera g e  w eek ly  earn in gs 1 fo r  s e le c te d  o ccu pa tion s  stud ied , July 1970 through  June 1971)

41

SOUTH— CONTINUED NORTH CENTRAL

Sex, occupation, and grade
SAN ANTONIO

3
TAMPA-

S T .
PETERSBURG

WASHINGTON CHICAGO
3

CINCINNATI CLEVELAND
3

COLUMBUS DAYTON DES
MOINES

DETROIT3 INDIAN-
APOLIS3

KANSAS
C I T Y 3

MILWAUKEE MINNEAPOLIS- 
S T . PAUL

MEN

COMPUTER OPERATORS, CLASS A - $ - $ -
$
158.50

$
180.50 $ -

$
157.00

$
158.00 $ -

$
158.00

$
185.00

$
161.50 $W , . , 0

COMPUTER OPERATORS, CLASS B- 103.00 125.50 138.00 155.50 136.00 135.00 1 2 2 .0 0 161.00 130.00 158.00 136.50 131.00 137.00 -
COMPUTER OPERATORS, CLASS C - 98.00 - 119.00 130.50 - - 113.50 - 106.50 128.00 106.50 106.50 - -
COMPUTER PROGRAMERS,

b u s i n e s s ,  c l a s s  a------------- _ 236.50 236.00 _ 228.50 _ _ 189.00 237.00 193.00 _ 217.50 _
COMPUTER PROGRAMERS, 

BUSINESS, CLASS B------------- 168.00 169.50 186.50 200.50 186.00 178.00 _ 172.00 195.50 168.00 180.00 187.50 _
COMPUTER PROGRAMERS, 

BUSINESS, CLASS C------------- 167.00 _ 166.50 170.00 _ 155.00 166.50 _ 167.00 162.50 135.00 _ _ _
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS A------------- _ _ 295.50 287.00 _ 253.00 231.50 _ _ 269.50 267.00 266 .50 _
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS B----------------------- _ _ 261.00 231.50 _ 223.00 206.00 _ 190.50 251.00 218.00 _ 232.00 _
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS C----------------------- _ 237.50 191.00 _ _ _ _ _ 2 0 2 .0 0 _ _ -
DRAFTSMEN, CLASS A----------------------- - - 192.00 207.00 - - 186.50 - - - - 185.00 - $
DRAFTSMEN, CLASS B----------------------- - - 171.50 176.00 - 175.50 155.00 - - 196.50 160.50 166.00 179.50 173.00
DRAFTSMEN, CLASS C----------------------- - - 169.50 166.50 - 136.50 1 2 1 . 0 0 - - 158.00 127.00 118.00 - 169.00
DRAFTSMEN-TRACERS-------------------------- - - - - - - - - - - - - - -
ELECTRONIC TECHNICIANS-------------- ~ ~ ~ • — “ “

WOMEN

COMPUTER OPERATORS, CLASS A -
COMPUTER OPERATORS, CLASS B - - - - 169.50 - - - - 112.50 - - - 118.50 -
COMPUTER OPERATORS, CLASS C - - - - 126.50 - - - - 106.00 - 96.00 - - -
COMPUTER PROGRAMERS, 

BUSINESS, CLASS A----------------------- _ _ 218.00 _ _ _ _ _ _ _ _
COMPUTER PROGRAMERS, 

BUSINESS, CLASS B----------------------- _ 185.50 196.50 _ 190.50 _ 152.00 _ _
COMPUTER PROGRAMERS, 

BUSINESS, CLASS C----------------------- _ 158.50 _ 166.50 _ _ _ _ _ _
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS A----------------------- _ _ 272.00 _ _ _ _ _ _ _ _ _
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS B----------------------- _ _ _ 220.50 _ _ _ _ _ _ _ _
COMPUTER SYSTEMS ANALYSTS, 

BUSINESS, CLASS C----------------------- _ _ _ 185.50 _ _ _ _ _ _
NURSES, INDUSTRIAL 

(REGISTERED)----------------------------------- - - 153.00 167.50 - - - - 186.50 - - - -

See foo tn otes  at end o f ta b le .
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4 2

T a b le  A -7 . P ro fe s s io n a l and te c h n ic a l o c c u p a tio n s —n o n m a n u fa c tu rin g ---- C o n tin u e d

(A v e ra g e  w eek ly  ea rn in gs  1 fo r  s e le c te d  o ccu p a tion s  stud ied , Ju ly 1970 through June 1971)

NORTH C E N T R A L -  
CONTINUED WEST

Sex, occupation, and grade

OMAHA3 S T .
LOUIS

SOUTH
BEND3

ALBU­
QUERQUE

3

BOISE
C IT Y

OENVER LOS ANGELES- 
LONG BEACH 

AND ANAHEIM- 
SANTA ANA- 

GARDEN GROVE3

PHOENIX
3

PORTLAND3 SALT
LAKE
C IT Y

SAN
DIEGO3

SAN
FRANCISCO-

OAKLAND3

SAN
JOSE

S E A T TL E -
EVERETT3

HEN

$ $ $ $ $
COMPUTER OPERATORS, CLASS A - $ - 161.00 - $ - $ - 165.00 178.00 $ - 173.50 $ - $ - 169.00 $ - $ -
COMPUTER OPERATORS, CLASS B - 144.00 143.50 - 138.00 115.50 137.50 158.50 130.50 147.50 133.00 132.50 153.50 149.00 140.00
COMPUTER OPERATORS, CLASS C - 1 1 0 . 0 0 116.00 - - - 128.00 133.50 - 129.00 - - 129.50 - 112 .50
COMPUTER PROGRAMERS,

BUSINESS, CLASS A----------------------- 183.00 224.50 - - 2 0 0 .0 0 207.50 246.50 213.50 222.50 - 234.00 227.50 - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS B----------------------- 161.50 185.00 - - 168.00 179.50 203.00 188.50 180.00 167.00 193.00 192.50 - 201.5 0
COMPUTER PROGRAMERS,

BUSINESS, CLASS C----------------------- - - - - - 153.50 165.00 - - - - 1 6 0 .0 0 - 178.00
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A----------------------- 242.50 263.50 - - - 260.50 304.00 - 282.50 - - 276.00 - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B------------------------ 201.50 245.50 - - - 238.00 235.50 215.00 243.50 - 237.00 227.00 - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS C----------------------- - - - - - - 203.50 - - - - - - -
DRAFTSMEN, CLASS A----------------------- - 205.00 - - - 175.50 218.00 172.00 199.00 — - 213.00 209 .50 -
DRAFTSMEN, CLASS B----------------------- - 160.50 - - - 151.00 181.00 141.00 179.00 - 1 8 2 .0 0 179.50 166.50 176.00
DRAFTSMEN, CLASS C----------------------- - 141.50 - - - - 152.00 - - - - 155.00 140.00 -
DRAFTSMEN-TRACERS-------------------------- - - - - - - - - - - - - - -
ELECTRONIC TECHNICIANS-------------- ~ * “ ~ “ 183.00

"
“

WOMEN

COMPUTER OPERATORS, CLASS A - _ - - - - - - - - - - - - -
COMPUTER OPERATORS, CLASS B - 107.50 139.50 - - - 1 1 0 . 0 0 134.50 - - - - - - -
COMPUTER OPERATORS, CLASS C - - - - - - - 125.50 - — - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS A------------------------ - - - - - - - - - - - - - -
COMPUTER PROGRAMERS,

BUSINESS, CLASS B----------------------- - - - - - - 199.00 - - - - 195.00 — -
COMPUTER PROGRAMERS,

BUSINESS, CLASS C------------------------ - - - - - - 159.50 - - - - 162.00 - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A------------------------ - - - - - - - - - — - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS B----------------------- - - - - - - - - - - - - - -
COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS C------------------------ - - — - - - - - - - - - - -
NURSES, INDUSTRIAL

(REGISTERED)----------------------------------- 167.00

1 E a rn in g s  re la te  to re g u la r  s tra ig h t-t im e  sa la r ie s  that a re  paid fo r  standard w ork w eek s.
1 Separate ea rn in gs  in fo rm a tio n  fo r  m en and w om en  in p r o fe ss io n a l and tech n ica l occu p a tion s  is  not a va ila b le  fo r  S y ra cu se . 
3 E x ce p tio n s  to the standard in d u stry  lim ita tion s  a re  shown in foo tn o te s  4 a n d /o r  10 to  the table in appen dix  A .

N O T E : D ashes in d icate  no data re p o rte d  o r  data that do  not m eet pu blica tion  cr ite r ia .
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T a b le  A -8 . P lan t occupations—all industries

(A verage hourly  earnings 1 for se lected  occupations studied in 6 broad industry d iv is ion s , July 1970 through June 1971)

4 3

NORTHEAST 3

Occupation 2
ALBANY-

SCHENEC-
TADY-
TROY

ALLENTOWN-
BETHLEHEM-

EASTON

BINGHAM­
TON 4

BOSTON
4

BUFFALO LAWRENCE-
HAVERHILL

MAN­
CHESTER

NEWARK
AND

JERSEY
CITY

NEW
HAVEN

NEW
YORK

p a t e r s o n -
CL1FTON-
PASSAIC

PHILA­
DELPHIA

>ITTS-
BURGH4

PORT­
LAND

PROVIDENCE-!
PAWTUCKET-
WARWICK

JCRAN-
TON

SYRA­
CUSE

TREN­
TON

UTICA-'
R O M E 4

WATER-
BURY

MAINTENANCE a n d  p o w e r p l a n t

$ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $ $
CARPENTERS ----------------------------------- 4.21 4.01 3.20 4.27 4.36 3.99 $ - 4.35 3.85 4.46 4.47 4.31 4.18 3.11 3.77 3.36 3.86 3.96 3.62 3.71
ELECTRICIANS -------------------------------- 4.41 4.19 3.48 4.30 4.63 4.24 3.24 4.60 3.94 4.59 4.62 4.26 4.25 3.82 4.18 3.68 4.24 4.32 3.76 4.09
ENGINEERS, STATIONARY -------------- 3.90 4.14 - 4.37 4.13 4.21 - 4.75 3.99 4.90 4.39 4.04 4.12 - 4.14 - 4.09 4.17 3.77 4.01
FIREMEN, STATIONARY
BOILER ----------------------------------------------------------------------- 3.56 3.52 - 3.49 3.86 3.60 2.58 4.07 3.31 4.08 3.86 3.48 3.63 - 3.00 - - 3.51 - -

HELPERS, TRADES --------------------------------------------- 3.39 - - 3.38 3.34 2.87 2.67 3.47 3.19 3.63 3.34 3.42 3.39 2.84 3.09 - 3.30 - 2.88 3.19
MACHINE-TOOL OPERATORS,
TOOLROOM ---------------------------------------------------------------- 4.27 - - 4.01 4.91 - - 4.89 - 4.30 - 3.92 4.25 - - - 3.79 - 3.68 3.95

MACHINISTS -------------------------------------------------------------- 4.51 4.44 4.40 4.10 4.64 3.87 3.38 4.63 3.99 4.79 4.43 4.30 4.44 - 4.08 3.66 4.09 4.26 3.80 3.94
MECHANICS, AUTOMOTIVE ------------------------- 4.17 4.12 3.78 4.09 4.22 4.07 3.65 4.56 4.08 4.77 4.76 4.14 4.45 3.26 4.36 3.92 4.13 4.14 3.99 4.13
MECHANICS------------------------- 4.10 4.28 3.06 4.07 4.45 3.86 3.10 4.34 3.99 4.60 4.19 4.07 4.11 3.63 3.74 3.55 3.94 3.89 3.65 3.92
MILLWRIGHTS---------------------- 4.41 4.53 - 3.89 4.61 - - 4.52 3.57 4.15 4.61 4.48 - - 3.51 - 4.07 4.44 3.59 3.76
PAINTERS-------------------------- 4.05 3.69 2.94 3.81 4.21 - - 4.46 3.76 4.01 4.50 4.03 3.95 - 3.35 - - 4.00 - 3.49
PIPEFITTERS---------------------- 4.40 4.12 - 4.16 4.48 4.07 - 4.56 3.98 4.19 4.62 4.35 4.08 - 3.59 - 4.20 4.21 3.79 -
SHEET-METAL WORKERS------------ 4.43 - - 4.16 4.69 - - 4.73 - 4.35 - 4.27 4.27 - - - 4.35 4.36 - -

TOOL AND DIE MAKERS -------------------------------- ~ 4.65 4.98 4.54 4.92 4.64 4.04 4.59 4.14 4.65 4.70 4.45 4.72 3.79 4.42 3.98 4.32 4.55 3.92 4.17

CUSTODIAL AND MATERIAL
m o v e m e n t

MEN

GUARDS AND WATCHMEN -------------------------------- 2.63 2.84 3.04 2.25 2.45 2.57 2.04 2.41 2.05 2.80 2.81 2.35 2.72 2.69 2.08 2.03 2.36 2.77 2.60 2.55
JANITORS, PORTERS, AND
CLEANERS ----------------------------------------------------------------- 2.78 2.77 2.33 2.39 2.73 2.48 2.17 2.65 2.21 2.99 3.00 2.68 2.75 2.50 2.47 2.32 2.50 2.39 2.42 2.42

LABORERS, MATERIAL
HANDLING ----------------------------------------------------------------- 3.38 3.66 2.29 2.95 3.36 2.97 2.62 3.64 2.96 3.68 3.47 3.26 3.46 2.62 2.59 3.01 2.99 2.91 2.74 2.72

o r d e r  f i l l e r s ---------------------------------------------------- 2.99 3.10 2.69 3.15 3.35 3.48 2.19 3.32 3.25 3.38 3.37 3.41 3.76 2.93 2.69 2.87 2.99 3.06 2.95 -

PACKERS, SHIPPING -------------------------------------- 2.59 2.61 3.04 3.14 3.40 2.84 2.32 3.08 2.89 3.00 2.88 2.95 3.45 2.29 2.57 2.45 2.89 2.82 3.17 3.15
RECEIVING CLERKS ------------------------------------------ 3.12 3.30 2.14 3.09 3.43 3.43 2.44 3.38 3.11 3.40 3.77 3.36 3.51 2.86 3.15 2.74 3.36 3.12 2.98 3.11
SHIPPING CLERKS --------------------------------------------- 3.24 3.54 - 3.26 3.74 3.23 2.38 3.62 3.04 3.59 3.62 3.33 3.52 3.12 3.04 2.82 3.24 3.15 3.16 3.03
SHIPPING AND RECEIVING
CLERKS ----------------------------------------------------------------------- 3.40 3.32 - 3.29 3.59 2.92 2.59 3.62 3.13 3.64 3.53 3.27 3.65 2.57 2.92 2.57 3.03 3.47 - 3.36

TRUCKDRIVERS5 ---------------------------------------------------- 4.12 4.29 3.43 3.91 3.98 3.68 3.29 4.48 3.82 4.41 4.39 4.29 4.13 3.22 4.24 3.78 3.79 3.89 3.78 3.82
LIGHT (UNDER 1-1/2 TONSI -------- - 3.06 2.24 3.13 3.77 2.77 2.14 - 3.04 3.51 3.21 3.42 3.50 2.95 2.58 3.67 3.45 - 2.80 3.07
MEDIUM (1-1/2 TO AND
INCLUDING 4 TONS) ----------------------------- 3.93 3.86 2.80 3.69 3.61 2.78 3.20 4.30 3.19 4.13 3.77 4.22 4.06 2.37 3.74 3.66 3.10 3.00 2.77 2.85

HEAVY (OVER 4 TONS,
TRAILER TYPE) ------------------------------------------ 4.52 4.75 - 4.15 4.14 3.67 3.51 4.59 4.26 4.72 4.65 4.30 4.46 3.41 4.70 - 4.01 4.33 - 4.06

HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE) ------------------------- 4.04 3.64 2.96 4.13 4.05 - - 4.45 3.55 4.93 4.62 4.35 3.98 3.79 3.58 - 3.47 - 4.09 3.86

TRUCKERS, POWER (FORKLIFT) --------- 3.48 3.44 3.14 3.43 3.71 3.33 2.85 3.78 3.04 3.85 3.63 3.50 3.55 2.70 3.07 2.92 3.38 3.17 3.05 3.24
TRUCKERS, POWER (OTHER
THAN FORKLIFT) --------------------------------------------- 3.32 3.58 3.20 3.74 ~ 3.20 3.32 “ 3.5-1 3.77 ~ “ 3.20 ~ ~ “

WOMEN

JANITORS, PORTERS, AND
CLEANERS ------------------------------------------------------------- 2.39 2.50 2.10 2.04 2.06 - - 2.21 1.96 2.73 2.63 2.13 2.30 1.98 2.13 1.81 2.09 - 2.15 -

PACKERS, SHIPPING --------------------------------------

'

2.41 2.50 2.16 2.54 2.38 2.48 2.43 1.94 2.36 2.69 2.55

See footnotes at end o f table,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



4 4

T a b le  A -8 . P lan t occupations—all industries-----C ontinued

(A verage hourly  ea rn in gs1 fo r  se lected  occupations studied in 6 broad industry d iv is ion s , July 1970 through June 1971)

NORTHEAS
CONTINl

T ^ “
ED SOUTH

Occupation 2
WORCES­

TER
YORK ATLANTA BALTI­

MORE
BEAU-
MONT-
PORT
1RTHUR-
3RANGE

BIRMING­
HAM 4

CHARLES­
TON,

W.VA.

CHAR­
LOTTE

CHATTA­
NOOGA 4

DALLAS FORT
WORTH

GREEN­
VILLE

HOUS­
TON

JACK-
SON

JACKSON­
VILLE 4

LITTLE
ROCK-

NORTH
LITTLE
ROCK

LOUIS­
VILLE

LUB­
BOCK

MEM­
PHIS

MIAMI MIDLAND
AND

ODESSA

NEW
ORLEANS

NCRFOLK- 
PORTSMOUTH 
AND NEWPORT 

NEWS- 
HAMPTON

m aintenance AND POWERPLANT 

CARPENTERS------------------------
$
A.00

$
3.60

$
4.63

$
3.82

$
4.83

$
4.10

$
4.52

$
3.17

$
3.34

$
4.10

$
4.01

$
2.81

$
4.53 $ -

$
3.70

$
3.44

$
4.33

$
3.72

$
4.40 $ -

$
4.21

$
3.87

ELECTRICIANS--------------------- A.46 3.97 4.75 4.21 4.79 4.48 4.54 3.55 3.76 4.06 4.53 3.29 4.63 3.73 4.16 4.16 4.60 - 4.20 4.45 4.97 4.10 4.20
e n g in e e r s ,  s t a t io n a r y--------- A . 11 3.8A 4.39 3.98 4.77 3.93 4.44 - 3.93 3.81 3.86 3.20 4.09 - 3.99 3.75 4.44 - 3.91 3.11 3.22 3.75 3.71
f ir e m e n , st a t io n a r y
BOILER--------------------------- 3.33 3.A6 3.01 3.69 4.49 _ _ _ 2.71 _ _ _ _ _ 3.49 2.66 3.76 _ 2.91 _ _ 3.21 2.50

HELPERS, TRADES----------------- - 3.07 3.03 - 3.76 3.45 - 3.27 3.03 3.09 3.11 2.46 3.48 - 2.88 - 3.48 - 2.83 2.97 - 3.05 2.71
MACHINE-TOOL OPERATORS, 
TOOLROOM------------------------- 3.63 _ _ 4.08 4.05 3.58 _ _ _ 3.44 _ 3.92 _ _ _ _ _ _ _ _

MACHINISTS------------------------ A . 12 a ;16 4.33 4.21 4.85 4.43 4.42 3.50 3.75 3.72 4.37 3.06 4.77 3.58 4.11 4.12 4.41 $ " 4.20 5.13 - 4.19 4.09
MECHANICS, AUTOMOTIVE---------- A.09 4.27 4.30 3.87 4.36 3.98 4.22 4.06 3.31 4.2A 3.47 3.24 4.21 3.70 3.66 4.06 4.35 3.26 4.14 3.97 3.36 3.98 3.58
MECHANICS------------------------- A.01 3.77 3.84 4.30 4.61 4.09 4.52 3.48 3.80 3.72 3.64 3.32 4.38 3.40 3.62 3.72 4.22 3.17 3.90 3.60 4.59 3.95 3.65
MILLWRIGHTS---------------- ------ - - - 4.51 - 4.47 - - 3.96 - 3.92 - 4.90 - - 4.74 - 4.68 - - 4.17 -
PAINTERS-------------------------- - 3.67 4.49 3.65 4.88 4.03 4.49 - 3.41 3.75 4.04 2.75 4.50 - 3.8A - 4.41 - 4.00 3.12 - 3.89 4.10
PIPEFITTERS---------------------- A.29 4.32 4.99 4.25 4.88 - 4.54 - 3.72 - - - 4.83 - - 4.11 4.67 - A.A7 - - 4.23 4.37
SHEET-METAL WORKERS------------ 3.92 - - 4.19 - - 4.57 - - - - - 5.03 - - - 4.67 - - - - 3.81 4.23
TOOL AND DIE MAKERS------------ 3.82 4.40 4.89 4.57 “ 3.98 “ ~ 3.58 4.53 4.83 3.91 4.34 ” 4.00 4.93 ~ 4.31 3.93 ~ _

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

GUARDS AND WATCHMEN------------ 2.41 2.65 2.04 2.18 3.35 2.18 3.70 1.87 2.31 2.18 3.11 1.86 2.17 1.79 1.77 2.18 2.38 1.90 1.93 1.82 2.71
JANITORS, PORTERS, AND 
CLEANERS------------------------- 2.65 2.63 2.13 2.08 2.60 1.99 2.09 1.97 2.16 2.10 2.34 1.93 2.06 1.88 1.86 1.98 2.58 1.93 2.24 2.04 1.98 1.95 2.04

LABORERS, MATERIAL
h an d lin g---- -------------------- 2.87 3-12 2.67 3.03 3.20 2.49 2.47 2.69 2.60 2.64 2.43 2.17 2.54 2.19 2.21 2.10 3.10 2.30 2.60 2.41 _ 2.40 2.31

ORDER FILLERS-------------------- 3.AO 3.17 3.10 3.10 - 2.30 - 2.70 2.47 2.52 2.44 2.25 2.89 1.96 2.48 2.39 3.38 2.62 2.66 2.53 - 2.41 2.71
PACKERS, SHIPPING--------------- 3.78 2.80 2.86 3.14 - 3.00 - 2.10 2.42 2.71 3.03 2.31 2.47 2.55 2.18 2.13 3.19 - 3.15 2.44 - 2.14 2.42
RECEIVING CLERKS---------------- 3.28 3.12 3.14 3.15 3.45 2.92 3.44 2.97 2.66 2.95 3.05 2.70 3.10 2.4A 2.74 2.57 3.49 2.40 3.02 2.96 - 2.77 3.14
SHIPPING CLERKS----------------- 3.26 3.26 3.15 3.28 3.69 3.79 - 3.13 2.79 3.06 3.24 2.85 3.30 - - 2.42 3.13 - 3.04 3.31 - 3.25 2.54
SHIPPING AND RECEIVING 
CLERKS--------------------------- 3.11 2.92 3.82 3.44 _ 3.81 3.12 2.84 _ 2.84 3.15 2.70 3.35 2.89 3.42 2.58 3.23 _ 2.88 3.13 _ 2.76 2.99

TRUCKDRIVERS 5-------------------- 3.95 3.92 3.68 3.53 3.63 2.99 3.69 3.40 2.94 3.46 3.18 3.28 3.39 3.09 2.85 3.49 3.91 3.80 3.40 3.25 2.50 3.48 3.06
LIGHT (UNOER 1-1/2 TONS)--- - 2.52 2.56 2.98 3.31 2.34 2.06 2.57 2.35 2.55 2.15 2.14 2.76 1.72 2.01 2.26 2.59 - 2.36 2.40 - 2.14 2.05
MEDIUM 11-1/2 TO AND 
INCLUDING A TONS)----------- 3.31 2.68 3.80 3.20 3.75 2.89 2.45 3.45 2.83 3.71 3.01 2.50 3.55 3.88 3.01 3.56 3.48 _ 2.97 3.00 _ 3.63 2.70

HEAVY (OVER A TONS,
TRAILER TYPE)---------------- A.26 4.25 4.36 3.89 2.92 3.43 3.99 4.05 3.30 3.82 2.94 4.24 3.81 3.32 3.08 3.94 4.30 _ 3.95 3.72 _ 4.28 3.76

HEAVY (OVER A TONS, OTHER 
THAN TRAILER TYPE)---------- 3.88 2.95 _ 3.63 2.40 3.79 2.87 _ 2.99 _ 2.87 _ 2.59 _ 3.99 _ 3.65 3.90 _ 2.85 3.68

TRUCKERS, POWER (FORKLIFT)--- 3.57 3.25 3.39 3.37 3.85 2.81 2.95 3.15 2.67 2.74 3.04 2.34 3.21 2.33 2.70 2.70 3.43 2.44 2.93 2.89 - 2.94 2.71
TRUCKERS, POWER (OTHER 
THAN FORKLIFT)----------------- - 4.12 - 3.64 3.26 - - - 2.62 - - - - 2.29 - - 3.59 - 3.35 - - 3.11 3.29

WOMEN

JANITORS, PORTERS, AND 
CLEANERS ------------------------ 2.32 2.36 1.80 1.82 1.73 1.81 1.93 1.73 1.71 1.81 1.71 1.67 1.67 1.74 2.28 1.85 1.79 1.71 1.72

PACKERS, SHIPPING--------------- 2.30 2.16 2.42

.

2.96 2.17 2.31 2.32 2.08 2.23 2.34 2.20

See footnotes at end o f  table.
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T a b l e  A - 8 .  P la n t  o c c u p a t io n s — all in d u s tr ie s — C o n t in u e d

(A verag e  h ou rly  e a rn in g s1 fo r  s e le c te d  occu p a tion s  studied in 6 b ro a d  in du stry  d iv is io n s , July 1970 through  June 1971)

4 5

SOUTH— CONTINUED NORTH CENTRAL

O ccupation  2
OKLA­
HOMA
C I T Y 4

RALEIGH RICH­
MOND4

SAN
AN­

TONIO
4

SAVAN­
NAH4

TAMPA-
, ST .  

PETERS­
BURG4

WASH­
INGTON

AKRON CANTON CHI -  
CApO

CINCIN ­
NATI

CLEVE­
LAND4

COLUM­
BUS

DAVEN­
PORT-
ROCK

ISLAND-
MOLINE

DAYTON DES
MOINES

DE­
TROIT

4

GREEN
BAY

INDIAN­
APOLIS4

KANSAS
C I T Y 4

MILWAU­
KEE

MINNE- 
APOLIS- 
ST.PAUL

MUSKEGON-
MUSKEGON

HEIGHTS

MAINTENANCE AND POWERPLANT 

CARPENTERS---------------------------------------------
$
4.03 $ -

$
4 .4 0

$
3.04

$
4.01

$
3.64

$
4 .4 4

$
4.7 7

$
4 .1 3

$
5.2 3

$
4 .5 2

$
4 .5 6

$
4.11

$
4.72

$
4.87

$
4 .8 4

$
5.02 $ -

$
4 .7 4

$
4.85

$
4 .6 6

$
4 .5 8

$
4.11

ELECTRICIANS---------------------------------------- 3 .73 3.69 4 .5 5 3.88 4 .1 5 4.06 4 .8 3 4 .8 4 4 .2 9 5.06 4 .5 4 4 .5 8 4 .3 6 4.95 4.8 4 4.71 5.39 3.87 4.74 4.72 5.23 5.3 4 4.19
ENGINEERS* STATIONARY------------------ 3 .16 - 4 .1 7 3.81 - 3.71 4 .8 6 4 .8 9 4.51 5.55 4 .7 1 4 .3 9 4 .1 7 5.01 4.55 4 .0 0 5.16 4.03 4.52 4.4 9 4 .3 3 4 .6 0 -

FIREMEN, STATIONARY 
BOILER---------------------------------------------------- _ _ 3.11 _ 3.2 3 _ 3.41 4 .6 6 3.87 4.32 4 .0 3 4 .0 6 3.37 4.10 4.0 3 3.50 5.07 3.58 3.82 3.31 3.95 4 .4 0 3.97

HELPERS, TRADES--------------------------------- - 2 .23 3.32 2.81 - 2 .94 3.91 3.72 3 .3 0 3.53 3.55 3 .4 4 3.26 3.75 - - - 3.36 3.56 3.47 3.95 3.94 -
MACHINE-TOOL OPERATORS, 

TOOLROOM---------------------------------- ------------ _ _ _ 3.20 _ _ _ 4.76 4 .6 2 4 .6 2 4.3 8 4.9 3 5.27 _ 5.39 _ 4.90 4.5 4 4 .9 0 4 .2 4 4 .4 3
MACHINISTS--------------------------------------------- 4 .02 3.27 4 .4 3 - - 4.11 4 .9 8 4 .5 8 4 .3 4 4.91 4 .4 5 4 .5 0 4.4 8 4.61 5.04 4 .6 3 5.31 4.0 6 4.5 9 4.6 8 5.10 4 .8 8 4 .2 3
MECHANICS, AUTOMOTIVE------------------ 3 .70 3.65 4 .0 8 3.68 3.72 3.44 4 .5 0 4 .8 2 4 .0 6 5.04 4 .3 8 4 .3 7 4.1 9 4.64 4.22 4.56 4.93 4 .0 4 4.38 4.51 4 .7 8 4 .6 6 4 .2 4
MECHANICS----------------------------------------------- 3 .76 3.30 4 .3 3 3.60 3.98 3.77 3.8 6 4 .7 5 4 .1 0 4 .5 4 4 .2 4 4 .4 2 4 .0 6 4.76 4.26 4.28 5.23 3.92 4.58 4.38 4.5 2 4 .3 4 4.13
MILLWRIGHTS------------------------------------------ - - - - - - - 4 .9 1 4 .2 5 4.61 4.61 4 .6 8 4.2 9 5.03 5.01 - 5.16 - 4.75 4.68 5 .0 4 4 .7 6 4.19
PAINTERS— --------------------------------------------- - - 4 .0 8 3.01 - 3.09 3.97 4.63 4.2 0 5.52 4 .0 3 4.48 4.33 4.37 4.6 7 4 .5 8 4.93 - 4 .4 4 4 .8 8 5.13 5.29 -
PIP EFITTERS------------------------------------------- - - 4 .6 0 - 4.3 3 - - 4 .8 8 4.41 4 .8 2 4 .7 5 4 .5 8 4.45 4.79 5.09 4 .7 3 5.24 3.98 4.76 4.64 4 .9 0 5.25 4.31
SHEET-METAL WORKERS----------- ----------- - - 4 .5 9 - - - - 4 .9 5 - 4 .8 7 4.71 4 .5 4 4 .6 7 - 5.25 - 5.35 - 5.11 4.67 4 .9 3 4 .7 7 -
TOOL AND DIE MAKERS----------------------- ~ ~ ~ 4.29 5.3 4 4 .7 0 5.32 4 .8 7 4.91 4.88 5.54 5.33 5.17 5.59 4.90 4.80 5.21 4.8 3 4 .6 7

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

GUARDS AND WATCHMEN----------------------- 2 .03 2.19 2 .3 4 2.07 2.71 2 .1 7 3.2 2 3.41 2 .6 6 2.38 2.56 2 . 2 1 3.53 3.37 3.06 2.91 2.61 2 .6 8 2.62 3.31
JANITORS, PORTERS, AND 

CLEANERS----------------------------------------------- 1.87 1.87 2.1 3 1.79 1.95 1.95 2 .0 9 3.37 2 .8 6 2.95 2.5 9 2 .8 9 2 .2 0 3.21 3.03 2 .6 1 3.43 3.02 2 .6 6 2.64 2.62 2 .8 6 3 .2 4
l a b o r e r s ,  MATERIAL 

HANDLING----------------------------------------------- 2 .64 2.28 2.6 0 2 .0 9 2 .3 4 2.31 3.05 4 .1 7 3 .3 5 3.75 3.40 3.44 3.14 3.72 3.47 3.46 3.92 3.38 3.40 3.32 3.7 6 3.5 9 3.31
ORDER FILLERS-------------------------------------- 2 .95 2.69 2.8 3 2 .0 0 2.5 4 2.77 3 .4 6 3 .8 0 3.33 3.6 3 3 .4 0 3.30 3.34 3.82 - 3.34 3.90 3.4 3 3.04 3.34 3.82 3.85 3.65
PACKERS, SHIPPING---------------------------- 2 .65 1.99 2 .8 6 2.0 6 - 1.94 2.62 4 .1 2 3.51 ?- .34 3.07 3.28 3.27 4.04 3.76 3.44 3.93 3.11 3.05 3.34 3.72 3 .6 9 -

RECEIVING CLERKS------------------------------ 3 .08 2.58 3.21 2.3 7 2.7 1 2.77 3.0 7 3.72 3.34 3.80 3.3 2 3.3 1 3.25 3.50 3.42 3.66 3.89 3.48 3.17 3.46 3.72 3.86 3.65
SHIPPING CLERKS--------------------------------- 2 .93 - 2.8 4 - 3.45 3.40 3.33 3.74 3.43 3.69 3.4 0 3.40 3.46 3.77 3.46 3.67 4.24 - 3.63 3.32 3.95 3.9 3 3.75
SHIPPING AND RECEIVING 

CLERKS---------------------------------------------------- 2.61 2.93 3.31 2.4 6 3.1 9 _ 3.54 3.63 3.4 3 3.83 3.05 3.51 3.01 3.35 3.55 3.35 4.14 3.29 3.40 3.55 3.98 3.91 3.7 4
t r u c k d r i v e r s 5-------------------------------------- 3.49 2.58 2.98 2.92 2 .4 6 2 .8  2 3.66 4 .4 9 3.9 4 4 .8 4 4 .2 2 4 .0 5 3 .7 4 4.17 4.0 9 4 .0 8 4.41 3.96 3.88 4.16 4 .4 9 4 .4 3 3.89

LIGHT fUNDER 1-1/2  TONS!------ 2.43 1.87 2.35 2 .0 1 2.05 2.07 2 .5 9 - 2 .8 8 4.7 5 3.8 2 3.32 2.89 2.87 3.34 2 .5 4 3.67 3.02 3.48 3.28 3.5 4 4 .0 8 -
MEDIUM <1-1/2 TO AND 

INCLUDING 4 TONS) --------------------- 3 .54 2.58 2.85 2.91 2.4 5 2.76 3.35 3.86 4 .1 5 4 .7 7 3.81 4.00 3.26 3.50 3.68 3.57 4.29 3.95 3.44 3.77 4 .1 0 4.4 9 3.98
HEAVY COVER 4 TONS,

TRAILER T Y P E ) ------------------ ----------- 3.78 2.98 3.5 3 3.28 2.61 3.20 4.3 8 4.72 4.39 4.97 4 .5 6 4 .2 9 4.3 8 4.29 4.28 4.06 4.62 3.93 4.32 4.46 4 .7 6 4.5 5 4 .1 4
HEAVY I0VER 4 TONS, OTHER 

THAN TRAILER T Y P E )------------------- _ 3.07 _ 2.33 3 .7 6 _ 4 .7 7 3.9 5 4.12 3.78 . 3.87 _ _ 3.90 _ 4 .4 2 4.1 7 _
TRUCKERS, POWER (F O R K L IF T ) ------- 3 .06 2.42 2 .8 8 2.27 2 .9 2 2.85 3.1 4 4 .1 2 3 .3 9 3.73 3 .4 7 3.67 3.22 3.88 3.66 3.76 4.1 0 3.40 3.52 3.57 3.90 3.84 3.43
TRUCKERS, POWER (OTHER 

THAN FO R KLIFT )--------------------------------- - - - - - - - 3 .97 3.34 3.83 3.38 3 .9 9 3.38 4.20 - - - - 3.73 3.95 3.75 3.80 -

WOMEN

JANITORS, PORTERS, AND 
CLEANERS --------------------------------------------- 1.76 1.89 1.79 1.64 2 .2 0 1.74 1.8 7 2.41 2 .3 4 2.57 1.8 9 2.2 8 1.91 2.62 2.62 1.92 2.72 2.42 2.26 2.16 2.37 2.38

PACKERS, SHIPPING---------------------------- 2 .62 2 .2 0 2.8 7 2.93 2 .5 9 2.5 7 2.53 3.50 3.54 2.48 2.49 2.75 2.80

See foo tn o te s  at end o f table.
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46

T a b le  A - 8 .  P la n t o c c u p a tio n s — all industries— C o n tin u e d

(A verage hourly  ea rn in gs1 fo r  se lected  occupations studied in 6 broad  industry d iv is io n s , July 1970 through June 1971)

NORTH CENTRAL- -CONTINUED WEST

O ccupation 2
OMAHA4 ROCK­

FORD
ST.

LOUIS
SIOUX
FALLS

SOUTH
BENO4

rOLEDC WATER­
LOO

WICHITA Y0UNGS-
T0WN-

WARREN

ALBU­
QUERQUE

4

BOISE
CITY

0EN-
VER

LOS ANGELES- 
LONG BEACH 

AND ANAHEIM- 
SANTA ANA- 

GARDEN GROVE4

PHOE­
N IX 4

PORT­
LAND4

SALT
LAKE
CIT Y

SAN
BERNARDINQ- 

RIVERSIDE- 
ONTARIO4 6

SAN
DIEGO4

SAN
FRAN-
CISCO-

OAKLAND4

SAN
JOSE

SEATTLE-
EVERETT4

SPO­
KANE

MAINTENANCE AND POWERPLANT 

CARPENTERS---------------------------------------
$
3.60

$
3.90

$
A . 55

$
A . 38

$
A . 67

$
A . A3

$
A . 09

$
A . 28

$
A . 08

$
A . 27

$
A.A7

$
A . 25

$
A . 36

$
3.93

$
A . 18

$
A. AO

$
A . 99

$
A. 72

$
A . 71

$
4.54

ELECTRICIANS----------------------------------- A . 07 A.5A A . 88 - A.5A A . 89 A . 72 A.07 A . 57 A . 39 - 4.45 A . 92 4.74 A . 70 A.1A A .65 A.9A 4.98 A. 80 A . 79 5.17
ENGINEERS, STATIONARY---------------- 3.72 A . 35 A.66 - A . 73 A . 72 A . 72 3.95 A . 31 3.89 - A. 39 5.04 A.AA A.A7 3.73 A . 62 A. 75 5.20 A . 51 A . 55 A.3A
FIREMEN, STATIONARY 

BOILER-------------------------------------------------- 3.A3 A . 06 A. A0 _ A.22 A . 12 _ 3.55 3.89 _ _ 3.37 _ _ 3.85 _ 3.67 _ _ 3.78 _
HELPERS, TRADES------------------------------- 3.09 3.28 3.73 - - 3.92 - - - - - 3.32 3.50 3.27 3.6A 3.38 - - 3.9A 3.60 3.A3 -
MACHINE-TOOL OPERATORS, 

TOOLROOM--------------------------------------------- _ A . 15 A . 67 _ _ 5.28 _ _ A.8A _ A . 23 A . 59 _ A . l l _ _ _ A . 73 A . 88 _
MACHINISTS------------------------------------------- A . 06 A . 12 A.8A $ > A . 03 A . 87 - - A . 57 - $ - A . 37 A. 83 A . 63 A.66 A . 10 A. 63 - 5.07 A. 68 A . 61 5.15
MECHANICS, AUTOMOTIVE------------------ A . 03 A . 39 A.6A A . 09 A . 63 A . 60 A . 10 A . l l A . 19 A . 52 A . 02 A . 37 A . 75 A . 32 A . 78 A.3A A.A6 A. 99 5.30 A. 75 A.66 A.  50
MECHANICS--------------------------------------------- 3.80 A.1A A.3A - A . 26 A. 62 A . 57 3.93 A . A3 A . 15 - A . 15 A .42 A.3A A. 55 3.96 A . 38 A. 56 A . 71 A.A9 A . 60 A.8A
MILLWRIGHTS----------------------------------------- - A.A6 A.66 - A . 60 A . 82 - - - - - - 5.38 - - - - - A. 86 - - -

PAINTERS------------------------------------------------ - 3.96 A.A1 - - A . A3 A . 27 - A . 37 - - A . 09 A . A3 A . 01 A . 29 - A . 36 A. 3A 5.37 A. 59 A . 97 -
PIPEFITTERS----------------------------------------- A . 28 A . 89 A.7A - A . 86 A . 85 A . 70 A . 31 A.A0 - - A . 39 5.03 A.5A A . 62 A . 09 - - A . 67 - A . 57 _
SHEET-METAL WORKERS----------------------- - A . 21 A . 77 - - 5.17 - - A . 58 - - - A . 61 - - - - - A . 65 - • -
TOOL AND DIE MAKERS----------------------- ~ A . 73 5.2A ~ A . 55 5.28 A . 85 A.22 5.0A ~ 4.86 A . 85 A . 70 4.74 “ A . 51 A.8A 5.59 5.58 A . 99 “

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

GUARDS AND WATCHMEN---------------------- 2 .0 0 2.62 2.65 3.28 2.56 3.56 2.87 3.02 2.60 2 .2 2 1.98 2.18 2.35 2.A3 2.35 2.56 2 .  AO 2.35 3.86
JANITORS, PORTERS, AND 

CLEANERS--------------------------------------------- 1.99 3.15 2.72 2.52 2.90 3.12 3.06 2 . A0 2.7A 2.07 2 .2 0 2.3A 2.69 2 .0 1 2.8A 1.93 2.57 2.51 3.20 3.05 3.07 2.71
LABORERS, MATERIAL 

HANDLING--------------------------------------------- 3.07 3.A1 3.55 3.50 3.56 3.71 3.62 2.92 3.3A 2.5A 3.2A 3.41 3.97 2.98 A . 06 3.05 3.02 3.78 A . 01 3.20 A . 10 3.7A
ORDER FILLERS-------------------- ---------------- 3.26 3.11 3.95 2 .8 8 3.63 3.57 3.9A 2.80 3.7A - 3.09 3.29 3.69 3.38 3.95 2.70 3.68 - A . 31 3.58 A . 05 3.53
PACKERS, SHIPPING--------------------------- 2.97 3.07 3.29 - 3.18 3.91 - 2.73 3.55 - - 2.79 3.01 3.10 3.61 2 .2 1 - - 3.99 3.20 3.79 3.75
RECEIVING CLERKS----------------------------- 3.15 3.A5 3.57 - 3.A9 3.A5 3.56 3.05 3.29 2.99 3.06 3.28 3.72 3.26 3.93 2.90 3.39 3.65 A.  23 3.70 A.OA 3.76
SHIPPING CLERKS-------------------------------- 3.16 3.36 3.61 - 3.5A 3.98 3.92 - 3.A1 - 3.00 3.31 3.59 2.89 A . 00 3.00 3.85 3.80 A . l l 3.85 A . 09 3.79
SHIPPING AND RECEIVING

3.02 3.51 3.90 _ _ 3.86 _ 2.71 3.5A _ _ 3.21 3.51 3.32 A . 03 3.17 3.38 3.41 A . l l 3.58 3.99 _
TRUCKDRIVERS 5------------------------------------ 3.A6 3.90 A . 60 3.52 A . 05 A . 35 3.71 3.31 A . 06 3.52 3.42 3.73 A . 39 3.88 A.5A 3.29 3.99 A. 39 A . 75 A . 75 A . 79 A . 56

LIGHT (UNDER 1-1/2 TONS)------ 2.77 2.98 A.3A - A . 08 3.A7 - 1.99 . 3.19 2.72 2.71 3.12 3.69 2.81 3.50 2.87 2 .8 8 - A . 53 3.35 3.8A -
MEDIUM (1-1/2 TO AND 

INCLUDING A TONS)-------------------- 3.A1 3.59 A.66 3.86 3.85 A . 23 A . 00 3.09 3.80 3.78 3.A3 3.66 A . 18 3.53 A.66 3.18 3.52 3.29 A.6A A. 79 A.8A A . 52
HEAVY (OVER A TONS,

TRAILER TYP E) ------------------------------------------ 3.75 A. 53 A . 77 3.67 3.8A A.AA _ 3.79 A . 23 3.03 _ A . 19 6.72 A . 23 A.6A 3.87 A . 06 A. 58 A. 87 A . 72 A . 76 A . 58
HEAVY (OVER A TONS, OTHER 

THAN TRAILER TYPE) ------------------------- 3.63 _ A . 08 _ A.A1 _ A . 29 _ 3.35 A . 06 A . 61 A. 90 A.A8 3.3A 5.03 A . 82 5.27 5.3A _
TRUCKERS, POWER (F OR KL IFT) --------- 3.25 3.63 3.95 3.53 3.A8 3.63 - 3.23 3.72 2.91 3.00 3.60 3.97 2.8A A . 03 2.87 3.5A 3.79 A . 05 3.68 A.OA A.07
TRUCKERS, POWER (OTHER 

THAN FORKLIFT) --------------------------------------------- 3.A8 - 3.85 - - 3.A9 - - 3.93 - - - A . 02 - A . 08 - - - 3.98 - 3.74 -

WOMEN

JANITORS, PORTERS, AND 
CLEANERS ------------------------------------------------------------- 1.97 2.55 2 . 1 0 2.30 2.72 2.25 1.73 2.07 2 .6 6 1.8A 2.55 1.69 2 .6 8 3.09 2.5A 2.91

PACKERS, SHIPPING-------------------------------------- 2.37 2.83 2.71 2.A9 2.5A 2.50 2.73 3.30 3.50

1 E xcludes prem ium  pay fo r  overtim e  and fo r  w ork on w eekends, holidays, and late sh ifts.
2 Data lim ited to men w ork ers  except w here otherw ise indicated.
3 Earnings in form ation  for  plant occupations are  not available for R o ch ester .
4 E xceptions to the standard industry lim itations are shown in footnotes 4 a n d /o r  10 to the table in appendix A.
5 Includes all d r iv e rs , as defined , re g a rd le ss  o f type and size  o f truck operated .
6 Data include paym ents under a "p r o g r e ss -sh a r in g "  plan in 1 m anufacturing establishm ent.

NOTE: Dashes indicate no data reported  o r  data that do not m eet publication cr ite r ia .
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T a b l e  A - 9 .  P lant o c c u p a tio n s — m anufactuing

(A verage hourly  e a rn in g s1 fo r  se lected  occupations studied, July 1970 through June 1971)

4 7

NORTHEAST 3

Occupation2 ALBANY-
SCHENEC-

TADY-
TROY

ALLENTOWN-
BETHLEHEM-

EASTON

BINGHAM­
TON

BOSTON BUFFALO LAWRENCE-
HAVERHILL

MAN­
CHESTER

NEWARK
AND

JERSEY
CITY

NEW
HAVEN

NEW
YORK

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA

PITTS­
BURGH

PORT­
LAND

PROVIDENCE- 
PAWTUCKET- 

WARWICK

SCRAN­
TON

SYRA­
CUSE

TREN­
TON

UT ICA-
ROME

WATER-
BURY

MAINTENANCE AND POWERPLANT 

CARPENTERS-------------------------------------------
$
A . 22

$
3.99

$
3.14

$
A . 03

$
4.33

$
3.99 $ *

$
A . 26

$
3.78

$
4.34

$
4.22

$
4.12

$
4.06 $ ~

$
3.63

$
3.29

$
3.72

$
4.00

$
3.63

$
3.68

ELECTRICIANS-------------------------------------- A . 39 A . 18 3.A5 A . 27 A . 62 A . 24 3.24 A . 56 3.93 A . 61 A . 56 4.20 4.22 3.81 3.95 3.57 4.19 4.26 3.75 4.02
ENGINEERS, STATIONARY------------------ 3.89 A . 16 - A.A7 A . 11 A . 16 - A . 86 3.95 5.17 A . 22 A . 08 4.05 - 4.39 - 4.08 4.15 3.65 4.01
FIREMEN, STATIONARY 

BOILER-------------------------------------------------- 3.63 3.55 _ 3.58 3.97 3. 54 2.58 A .06 3.31 A . 19 3.84 3.51 3 .6 6 _ 2.93 _ _ 3.52 _ _

HELPERS, TRADES------------------------------- - - - 3.29 3.32 - - 3.35 - 3.82 3.33 3.37 3.36 2 .8 8 2.93 - 3.25 - 2.89 3.12
MACHINE-TOOL OPERATORS, 

TOOLROOM--------------------------------------------- A . 27 _ _ A . 02 A . 92 _ _ A . 89 _ A . 30 _ 3.92 4.25 _ _ _ 3.79 _ 3.68 3.95
MACHINISTS------------------------------------------- A . 52 A . 42 A . 39 A . 10 A. 64 3.87 3 . AO A . 64 3.77 A . 79 A . 42 A . 25 4.45 - 4.11 3.66 4.09 4.26 3.80 3.94
MECHANICS, AUTOMOTIVE------------------ 3.91 A . 14 - 3.97 A . 18 3.86 - A. 46 3.88 A . 88 A . 71 A . 27 4.29 3.44 3.83 3.32 3.62 - - -
MECHANICS--------------------------------------------- A . 13 4.28 3.05 A . 05 A. 46 3.83 3.09 A . 26 3.99 A . 49 4.10 A . 07 4.11 3.68 3.58 3.55 3.94 3.80 3.67 3.89
MILLWRIGHTS----------------------------------------- A.A1 A . 53 - 3.89 4.61 - - A . 52 3.57 A . 15 4.61 A . 48 - - 3.51 - 4.07 4.44 3.59 3.76
PAINTERS— ------------------------------------------- A . 01 3.70 - 3.95 4.24 - - A . 32 - A . 32 4.46 A . 16 3.95 - 3.51 - - 4.01 - 3.49
PIPEFITTERS----------------------------------------- A . 38 A . 12 - A . 15 A . 49 A . 07 - A . 52 3.98 A . 14 4.60 A . 31 4.07 - 3.59 - 4.20 4.20 3.79 -
SHEET-METAL WORKERS---------------------- A . 50 - - 4.14 A . 71 - - A . 63 - A . 31 - A . 27 4.24 - - - 4 .35 - - -
TOOL AND DIE MAKERS---------------------- “ A . 65 A . 98 4.55 A . 92 A.6A A. 04 A . 59 A . 14 A . 65 4.70 A . 45 4.72 4.42 3.98 4.32 4.55 3.92 4.17

CUSTODIAL AND MATERIAL 
movement

MEN

GUARDS AND WATCHMEN---------------------- 3.18 3.11 3.04 2.98 3.56 2.98 2 .0 1 3.13 2.84 3.24 3.16 3.10 3.31 2.50 2 .2 0 3.36 2.97 2.64 2.92
GUARDS------------------------------------------------ 3.35 - 3.31 3.06 3.62 3.16 - 3.31 - 3.42 3.56 3 .2 2 3.40 - 2.61 2.52 3.38 3.17 2.85 -
WATCHMEN------------------------------------------- 2.91 2.40 - 2.82 3.32 2 .  48 2 .0 1 2.80 2.91 2.90 2.81 2.69 2.93 - 2.45 1.94 - - 2.13 2.77

JANITORS, PORTERS, AND 
CLEANERS--------------------------------------------- 2.83 2 .8 6 2.36 2.76 3.12 2.53 2.29 3.05 2.78 3.00 3.07 2 .94 2.96 2.61 2.50 2.38 2.98 2.75 2.74 2.75

LABORERS, MATERIAL 
HANDLING--------------------------------------------- 3.15 3.47 2.31 2.84 3.34 2.91 2.13 3.50 3.02 3.56 3.12 3.08 3.40 2.45 2.54 2.49 2 .8 8 2.77 2.75 2.75

ORDER FILLERS------------------------------------ 3.68 2 .8 8 - 2.93 3.27 - - 3 . AO - 3.21 3.07 3.20 3.88 - 2.64 2 .6 6 - 3.14 - -
PACKERS, SHIPPING--------------------------- 3.04 2.62 3.03 3.19 3.41 2.84 2.32 3.19 2.90 2.98 2.77 2.91 3.48 2.33 2.62 2.46 2.90 2.83 3.17 3.15
RECEIVING CLERKS----------------------------- 3.27 3.39 - 3.06 3.52 3.01 - 3.36 3.12 3.AA 3.83 3.30 3.41 2.82 3.08 2.56 - 3.18 2.97 3.09
SHIPPING CLERKS------------------— --------- 3.00 3.55 - 3.28 3.79 3.31 2.55 3.67 2.96 3.46 3.58 3.12 3.46 3.10 3.01 2.73 - 3.08 3.11 3.15
SHIPPING AND RECEIVING 

CLERKS-------------------------------------------------- 3.45 3.36 _ 3.46 3.24 2 .8 6 2.55 3.52 2.89 3.67 3.49 3.20 3.63 2.64 2.93 2.57 3.19 3.50 _ 3.41
TRUCKDRIVERS4------ ----------------------------- 3.68 3.60 2.80 3.80 3.65 3.09 2 .6 8 4.76 3.38 4.75 4.20 4.12 3.93 2.73 3.17 3.20 3.58 3.25 3.17 3.22

LIGHT (UNDER 1-1/2 TONS!------ - 3.28 - 3.78 3.70 - - - 2.84 3.57 2.96 3.51 3.38 - 2.59 4.06 - - - 3.08
MEDIUM (1 -1 /2  TO AND 

INCLUDING A TONS)-------------------- 3.85 _ 2.55 3.93 3.52 2.80 2 .6 8 5.01 3.05 4.32 3.60 4.09 4.18 2.74 3.42 2.58 _ 3.10 2.50 _

HEAVY (OVER 4 TONS,
TRAILER TYPE)----------------------------- _ 3.78 _ 3.65 3.74 3.72 2.96 4.68 4.64 4.36 4.40 4.09 3.53 _ 3.69 _ _ 3.46

HEAVY (OVER A TONS, OTHER 
THAN TRAILER TYPE) ------------------ 3.79 3.38 _ 3.61 3.51 _ 4.02 3.61 5.26 _ 4.15 3.75 _ 3.33 _ 3.62 _ _ _

TRUCKERS, POWER (FORKL IFT) ------ 3.41 3.42 3.13 3.18 3.62 3.00 - 3.53 3.01 3.67 3.53 3.42 3.44 2.69 3.07 2.85 3.25 3.13 3.05 3.24
TRUCKERS, POWER (OTHER 

THAN FORKLIFT)-------------------------------- 3.32 3.58 - 3.28 3.74 - - 3.20 3.30 - - 3.50 3.77 - - - 3.20 - - -

WOMEN

JANITORS, PORTERS, AND 
CLEANERS--------------------------------------------- 2.64 2.64 2.79 2.70 2.81 2.64 2.55 2.40 1.96 2.54 2.32

PACKERS, SHIPPING--------------- ----------- 2.38 2.63 2.16 2.72 2.24 2.49 2.40 1.90 2.39 2.69 2.55

See footnotes at end of table.
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T a b l e  A - 9 .  P lant o c c u p a tio n s — m a n u fa c tu r in g  C on tin u e d

(A verage hourly  e a rn in g s1 fo r  se lected  occupations studied, July 1970 through June 1971)

NORTHEAST3—  
CONTINUED SOUTH

O ccu pa tion 2
WORCES­

TER
YORK ATLANTA BALTI­

MORE
BEAU-
MONT-
PORT

ARTHUR-
ORANGE

BIRMING­
HAM

CHARLES­
TON,

W.VA.

CHAR­
LOTTE

CHATTA­
NOOGA

bALLAS FORT
WORTH

GREEN­
VILLE

HOUS­
TON

JACK-
SON

JACKSON­
VILLE

LITTLE
ROCK-

NORTH
LITTLE

ROCK

LOUIS­
VILLE

LUB­
BOCK

MEM­
PHIS

MIAMI m idland
AND

ODESSA

NEW
ORLEANS

NORFOLK- 
PORTSMOUTH 
ANO NEWPORT 

NEWS- 
HA MPTON

MAINTENANCE AND POWERPLANT 

CARPENTERS---------------------------------------
$
3 .8 0

$
3 .5 7

$
4 .3 0

$
4 .0 7

$
4 .8 3

$
4 .1 2

$
4 .5 3 $ -

$
3 .4 0 $ “

$
4 .0 4

$
2 .8 0

$
4 .6 0 $ “ $ ' $ -

$
4 .4 1

$
3 .5 5 $ -

$
4 .1 5 $ ”

ELECTRICIANS----------------------------------- 4 .4 5 3 .8 7 4 .7 3 4 .2 6 4 .7 7 4 .4 7 4 .5 4 3 .5 5 3 .7 6 4 .0 7 4 .5 7 3 .2 9 4 .5 8 3 .6 8 4 .1 0 4 .1 9 4 .6 0 - 4 .2 2 4 .0 8 - 4 .1 5 4 .1 7
ENGINEERS, STATIONARY---------------- 4 .1 0 3 .8 4 4 .3 5 4 .0 4 4 .7 7 4 .0 1 4 .4 9 - 3 .9 5 3 .9 1 4 . Cl 3 .1 4 4 .5 4 - 4 .4 8 3 .8 1 4 .5 7 - 4 .3 7 - - 3 .9 7 -
FIREMEN, STATIONARY

b o il e r --------------------------------------------- 3 .3 8 3 .4 8 3 .0 4 3 .7 3 4 .5 8 _ _ _ 2 .7 3 _ _ _ _ _ 3 .5 5 2 .6 6 3 .8 9 _ 2 .9 2 _ _ 3 .3 5 2 .5 0
HELPERS, TRADES----------------------------- - 2 .9 2 3 .0 3 - 3 .8 5 3 .5 0 - - 3 .0 2 3 .1 9 3 .2 5 2 .4 6 3 .3 8 - 2 .7 4 - 3 .5 5 - 2 .6 4 - - 3 .3 1 2 .3 9
MACHINE-TOOL OPERATORS, 

TOOLROOM----------------------------------------- 3 .6 3 _ _ 4 .0 8 4 .0 5 3 .5 8 _ _ _ 3 .4 4 _ _ 3 .9 2 _ _ _ _ _ _ _ _
MACHINISTS-------------------------------------- 4 .1 1 3 .9 7 4 .0 7 4 .2 3 4 .8 5 4 .4 3 4 .4 3 3 .5 0 3 .7 6 3 .8 1 4 .3 7 3 .0 6 4 .7 7 3 .7 2 3 .9 9 4 .0 3 4 .4 0 - 4 .2 1 3 .6 9 - 4 .1 9 4 .0 3
MECHANICS, AUTOMOTIVE---------------- 4 .2 4 3 .7 3 3 .7 4 3 .7 8 4 .5 6 3 .8 9 3 .8 8 3 .2 2 3 .2 6 3 .8 8 3 .7 9 3 .1 8 3 .8 8 2 .9 4 3 .3 0 3 .3 8 4 .4 8 $ - 3 .6 3 3 .3 8 - 3 .6 8 3 .3 1
MECHANICS----------------------------------------- 4 .0 0 3 .7 6 3 .7 1 4 .2 8 4 .6 4 4 .1 1 4 .5 3 3 .4 4 3 .8 0 3 .6 8 3 .6 2 3 .3 2 4 .3 5 3 .3 4 3 .6 5 3 .7 2 4 .2 3 3 .0 9 3 .9 2 3 .4 8 - 3 .9 5 3 .3 6
MILLWRIGHTS------------------------------------- - - - 4 .5 1 - 4 .4 7 - - 3 .9 6 - 3 .9 2 - 4 .8 7 - - - 4 .7 4 - 4 .6 8 - - 4 .2 8 -

PAINTERS------------------------------------------- - 3 .6 7 4 .7 0 3 .8 0 4 .8 8 4 .0 9 4 .5 5 - 3 .5 7 - 4 .2 4 2 .7 1 4 .6 5 - - - 4 .5 0 - 4 .0 5 - - 4 .1 0 -
PIPEFITTERS------------------------------------- 4 .2 9 4 .3 2 4 .9 9 4 .2 6 4 .8 8 - 4 .5 4 - 3 .8 8 - - - 4 .7 6 - - - 4 .6 7 - 4 .4 7 - - 4 .2 3 -
SHEET-METAL WORKERS-------------------- 3 .9 2 - - 4 .1 9 - - 4 .5 7 - - - - - 4 .8 2 - - - 4 .6 7 - - - - 3 .8 9 -
TOOL AND DIE MAKERS-------------------- 3 .8 2 4 .4 0 4 .8 9 4 .5 8 3 .9 8 “ " 3 .5 8 4 .5 3 4 .8 3 3 .9 1 4 .3 5 ~ ~ 4 .0 2 4 .9 3 4 .3 1 3 .9 3 — “ “

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

GUARDS AND WATCHMEN-------------------- 2 .8 2 2 .6 5 3 .2 9 3 .1 7 4 .0 2 3 .0 3 3 .9 9 1 .9 7 2 .7 0 3 .0 9 3 .5 8 2 .0 9 3 .1 1 2 .0 0 1 .9 0  .* 2 .4 5 3 .3 1 3 .2 3 2 .6 7 2 .7 3
GUARDS------------------------------------------- 3 .0 6 2 .8 6 4 .0 1 3 .3 6 4 .1 5 3 .3 3 - - 2 .8 3 3 .3 0 3 .7 6 - 3 .3 6 - - - 3 .5 9 - 3 .6 3 - - - -
WATCHMEN-------------------- ------------------ 2 .5 5 2 .4 6 2 .1 0 2 .5 0 - 2 .3 1 - 1 .9 7 2 .3 1 2 .6 2 2 .2 8 2 .0 7 2 .8 0 1 .8 8 - 1 .9 8 2 .3 3 - - - - - 2 .2 4

JANITORS, PORTERS, AND 
CLEANERS----------------------------------------- 2 .8 6 2 .7 2 2 .9 1 2 .7 8 3 .3 3 2 .5 7 3 .1 7 2 .0 6 2 .3 2 2 .5 1 2 .9 3 1 .9 4 2 .7 2 2 .1 4 2 .4 3 2 .1 5 3 .0 3 2 .0 8 2 .6 5 2 .2 9

$
1 .9 7 2 .6 6 2 .5 4

LABORERS, MATERIAL 
HANDLING----------------------------------------- 2 .8 6 2 .7 7 2 .5 9 3 .1 4 3 .3 6 2 .6 3 2 .9 6 2 .2 4 2 .6 7 2 .7 0 2 .4 6 2 .0 8 2 .7 5 2 .1 9 2 .2 4 2 .0 8 3 .0 9 2 .3 5 2 .7 4 2 .4 0 _ 2 .5 9 2 .3 2

ORDER FILLERS--------------------------------- 3 .0 1 3 .2 9 3 .1 8 2 .8 7 - 3 .1 2 - 2 .5 1 2 .5 1 2 .9 8 2 .6 0 2 .3 5 2 .8 6 2 .0 3 - 2 .2 1 3 .5 1 - 3 .0 5 - - 2 .8 0 -

PACKERS, SHIPPING------------------------ 3 .7 9 2 .8 1 2 .7 6 2 .8 2 - - - 2 .3 9 2 .4 5 2 .7 2 3 .1 4 2 .3 1 2 .6 3 2 .5 5 2 .1 1 2 .2 2 3 .2 1 - 2 .6 5 2 .3 3 - 2 .6 1 2 .3 4
RECEIVING CLERKS--------------------------- 3 .1 2 3 .0 8 3 .4 7 3 .2 1 4 .5 5 3 .4 0 - 2 .8 2 2 .6 4 3 .1 6 3 .3 4 2 .6 9 3 .6 1 - - - 3 .6 6 - 2 .8 2 - - 3 .2 2 -
SHIPPING CLERKS----------------------------- 3 .2 6 3 .2 5 3 .0 8 3 .2 1 3 .9 3 3 .9 0 - 2 .9 6 2 .8 4 3 .1 5 3 .3 0 2 .9 3 3 .5 5 - - - 3 .0 4 - 3 .0 3 3 .0 3 - 3 .4 0 -
SHIPPING AND RECEIVING 

CLERKS--------------------------------------------- 3 .2 9 3 .0 1 3 .7 7 3 .4 9 _ 3 .8 5 _ 3 .0 9 _ 2 .6 4 3 .1 1 2 .7 4 3 .4 9 _ _ 2 .9 2 3 .0 6 _ 2 .8 4 3 .1 3 _ _ 3 .0 8
TRUCKDRIVERS4--------------------------------- 3 .8 5 2 .8 4 2 .8 8 3 .3 4 3 .8 6 3 .1 1 3 .7 0 2 .8 0 2 .9 3 3 .0 2 3 .1 2 2 .4 5 2 .9 9 2 .3 5 2 .5 4 2 .6 5 3 .5 1 2 .1 9 2 .8 8 2 .8 7 - 2 .9 2 2 .7 1

LIGHT (UNDER l “ l / 2  TONS)----- - 2 .5 7 2 .7 9 3 .3 4 4 .0 3 2 .5 2 - - 2 .4 6 2 .5 3 - - 3 .2 4 - - 2 .9 2 2 .5 6 - 2 .7 3 2 .4 3 - 2 .2 6 -
MEDIUM ( 1 - 1 /2  TO AND 

INCLUDING 4 TONS)------------------ 3 .5 7 2 .6 7 3 .0 5 2 .9 1 3 .8 2 3 .2 1 _ _ 2 .6 7 3 .2 3 2 .8 6 2 .2 4 2 .9 4 2 .2 5 2 .4 3 2 .3 6 3 .8 5 _ 2 .4 5 2 .4 9 _ 3 .0 2 2 .8 1
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------------------- 4 .1 3 3 .2 0 _ 3 .3 8 2 .8 5 2 .7 4 3 .4 3 2 .8 5 _ 2 .9 9 2 .8 5 2 .9 8 2 .4 1 2 .5 9 _ 3 .5 6 _ 2 .7 1 2 .7 7 _ 3 .2 6 _
HEAVY (OVER 4 TONS, OTHER 

THAN TRAILER TYPE)---------------- _ _ _ 3 .6 0 _ _ _ _ _ 2 .9 9 _ _ 2 .7 5 _ _ _ _ 3 .4 5 _ _ _
TRUCKERS, POWER (FORKLIFT)------ 3 .5 0 3 .1 9 3 .3 3 3 .4 0 3 .9 3 2 .8 0 3 .3 5 2 .5 4 2 .7 0 2 .7 4 3 .1 2 2 .3 1 3 .4 2 2 .3 2 2 .6 5 2 .4 5 3 .4 4 2 .3 2 2 .8 8 2 .8 2 - 3 .0 5 2 .6 6
TRUCKERS, POWER (OTHER 

THAN FORKLIFT)----------------------------- - - - 3 .8 9 - - - - 2 .6 2 - - - - 2 .2 9 - - 3 .6 2 - 3 .5 4 - - - 3 .1 5

WOMEN

JANITORS, PORTERS, AND 
CLEANERS----------------------------------------- 2 .4 2 2 .0 6 2 .3 3 2 .2 6 1 .9 9 1 .9 9 2 .4 9 1 .8 2 2 .7 4 2 .1 4 1 .8 5

PACKERS, SHIPPING------------------------ 2 .3 0 2 .7 8 2 .3 7 2 .2 0 2 .2 9 2 .2 3

See footnotes at end of table.
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SOUTH— CONTINUED NORTH CENTRAL

O ccu p a t io n 2
OKLA­
HOMA
CITY

RALEIGH RICH­
MOND

SAN
AN­

TONIO

SAVAN­
NAH

TAMPA-
* ST. 

PETERS­
BURG

WASH­
INGTON

AKRON CANTON CHI­
CAGO

CINCIN­
NATI

CLEVE­
LAND

COLUM­
BUS

DAVEN- 1 
PORT- 
ROCK 

ISLAND- 
MOLINE

DAYTON DES
MOINES

DE­
TROIT

GREEN
BAY

INDIAN­
APOLIS

KANSAS
CITY

MILWAU­
KEE

MINNE- 
APOLIS- 
ST. PAUL

MUSKEGON-
MUSKEGON

HEIGHTS

MAINTENANCE ANO POWERPLANT 

CARPENTERS----------------------------------------- $ - $ *
$
A .36 $ ~

$
A .08 $ ”

$
A .78

$
A . 17

$
A .5 3

$
A . 35

$
A . 28

$
A . 16

$
A .7A

$
A .87 $ “

$
5 .0 8 $ _

$
A .79

$
A .A8

$
A .71

$
A . 32

$
A . 11

ELECTRICIANS------------------------------------ 3 .8 9 3 .5 8 A . 53 A .08 A . 1A 3 .9 8 - A .8 3 A . 28 A .8 8 A . 57 A . 59 A . 30 A .95 A .8A A . 69 5 .  AO 3 .8 5 A. 76 A . 68 5 .1 5 5 .3 3 A . 19
ENGINEERS. STATIONARY----------------- - - A . 20 - - A . 18 - A .89 A . 52 5 .0 6 A . 78 A.AA A . 18 5 .2 A A . 72 A . 35 5 .  AO 3 .7 0 A .52 A . 61 A . 38 A . 71 -
FIREMEN. STATIONARY 

BOILER----------------------------------------------- _ 3 .A 8 _ 3 .2 2 _ _ A .72 3 .8 7 A . 12 A .08 A .09 3 .3 8 A .2A A . 13 3 .6 7 5 .1 2 3 .5 2 3 .8 3 3 .3 6 A . 07 A .62 3 .9 7
HELPERS, TRADES------------------------------ - 2 .2 1 3 .3 A 2 .8 3 - - - 3 .7 A 3 .2 6 3 .5 2 3 .5 8 3 .A 5 3 .2 7 3 .6 9 - - - 3 .3 2 3.A A 3 .A 7 3 .8 2 3 .6 6 -
MACHINE-TOOL OPERATORS, 

to olroom -------------------------------- ---------- _ _ _ _ 3 .2 0 $ ”
_ _ A .77 A . 62 A . 62 A.AA A .93 5 .2 7 _ 5 .3 9 _ A .90 A .5A A . 90 A .2A A .A3

MACHINISTS----------------------------------------- - 3 .2 7 A.AA - - A .07 5 .0 3 A . 58 A .3A A .92 A .A 8 A . 50 A .A 7 A .60 5 .0 A A .62 5 .3 3 A .05 A .59 A . 68 5 .1 0 A .8 8 A .20
MECHANICS, AUTOMOTIVE----------------- 3 .3 8 2 .8 9 3 .7 8 3 .0 2 3 .7 1 2 .9 3 A . 11 A .71 A . 10 A . 73 A . 18 A .A 2 3 .9 3 A .70 A .A3 A .2A 5 .1 A - A .15 A.A5 A. 57 A .A 7 3 .8 6
MECHANICS------------------------------------------- 3 .6 2 3 .2 8 A . 35 3 .6 1 3 .9 7 3 .6 6 3 .8 1 A .76 A . 10 A .50 A . 25 A . A3 A .03 A .76 A . 21 A .2 9 5 .2 3 3 .9 2 A .5 9 A . 30 A . 50 A .31 A .11
m il l w r ig h t s --------------------------------------- - - - - - - - A .91 A . 25 A .62 A . 61 A . 68 A .2 9 5 .0 3 5 .0 1 - 5 .1 6 - A .76 A .6A 5 .0 A A .76 A .19
PAINTERS--------------------------------------------- - - A .25 - - - - A .68 A . 20 A .37 A .A 2 A .A 5 A . 38 A.A1 A .73 - 5 .0 7 - A .5 9 A . 51 5 .0 0 A .63 -
PIPEFITTERS--------------------------------------- - - A .60 - A . 33 - - A .8 8 A.A1 A . 75 A . 75 A . 58 A .A 7 A .79 5 .1 2 - 5 .2 A 3 .9 8 A .78 A .6A 5 .0 1 5 .2 6 A .31
SHEET-METAL WORKERS-------------------- - - A . 59 - - - - A .95 - A .87 A . 77 A . 89 A . 71 - 5 .2 6 - 5 .3 7 - 5 .1 1 A .6A A . 92 A .77 -
TOOL AND DIE MAKERS---------- ---------- ~ ~ *“ “ A .2 9 5 .3 A A .70 5 .3 2 A . 87 A . 91 A . 89 5 .5 A 5 .3 3 5 .1 7 5 .5 9 “ A .90 A . 80 5 .2 1 A .8 3 A .67

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

GUARDS AND WATCHMEN--------------------- 2 .A 7 2 .2 6 3 .0 8 2 .2 3 2 .7 0 2 .3 9 3 .9 7 3 .A 5 3 .A 2 3 .3 8 3 .A 7 3 .3 3 3 .6 8 3 .9 0 3 .6 7 A . 19 3 .0 9 3 .A 3 3 .A 7 3 .3 1 3 .A 6 3 .3 9
GUARD S------------ ------ — --------------------- - - 3 .2 9 2 .1 1 3 .1 0 2 .5 1 - A .05 3 .5 2 3 .5 2 3 .6 A 3 .6 A 3 .A 5 A .16 3 .9 8 - A . 27 - 3 .6 0 3 .6 6 3 .3 7 3 .A 9 3 .A 3
WATCHMEN----------------------------------------- 1 .8 3 - 2 .9 7 2 .2 8 2 .2 0 2 .0 8 - 3 .A 7 2 .8 9 3 .1 1 2 .7 1 2 .7 9 - 2 .6 9 2 .9 8 3 .5 9 3 .0 2 - 2 .5 3 2 .9 2 3 .2 1 - -

JANITORS, PORTERS, AND 
CLEANERS------------------------------------------- 2 .2 5 2 .0 3 2 .6 5 2 .1 0 2 .3 8 2 .3 2 2 .7 0 3 .7 9 2 .9 8 3 .0 6 3 .1 6 3 .2 1 2 .7 0 3 .  AO 3 .A 1 3 .3 2 3 .8 2 3 .1 5 3 .1 A 3 .1 5 3 .3 0 3 .1 1 3 .3 6

LABORERS, MATERIAL
h a n d l in g ------------------------------------------- 2 .A 2 2 .0 A 2 .6 0 2 .2 1 2 .A 1 2 .3 7 3 .1 5 3 .6 5 3 .2 2 3 .3 A 3 .3 3 3 .3 6 3 .1 1 3 .6 3 3.A A 3 .7 5 3 .8 A 3 .2 0 3 .2 5 3 .2 8 3 .5 6 3 .3 6 3 .3 A

ORDER FILLERS----------------------- ---------- 2 .9 5 2 .A 1 3 .0 7 2 .3 A - - 3 . AO A . 11 - 3 .A A 3 .5 6 3 .5 0 3 .3 5 3 .8 9 - - 3 .9 8 3 .1 8 3 .0 5 3 .A 1 3 .8 0 3 .5 8 3 .7 7
PACKERS, SHIPPING------------------------- 2 .6 6 2 .0 3 2 .9 9 2 .1 2 - 1 .9 0 - A .A 5 3 .5 1 3 .3 7 3 .0 A 3 .3 5 3 .0 0 A .05 3 .8 1 3 .2 5 3 .9 9 - 3 .1 3 3 .A 3 3 .7 1 3 .3 A -
RECEIVING CLERKS---------------------------- 2 .9 8 - 3 .A 7 2 .3 8 - 2 .9 A - 3 .7 0 3 .A 3 3 .7 A 3 .3 7 3 . AO 3 .1 8 3 .5 2 3.A A 3 .8 1 - - 3 .2 3 3 .5 6 3 .7 1 3 .8 6 3 .6 5
SHIPPING CLERKS------------------- ---------- 3 .0 3 - - - - 3 .5 5 - - 3 .A 3 3 .6 A 3 .A 7 3 .A 7 3 .6 7 3 .9 3 - 3 .8 0 - - 3 .7 0 3 .2 6 3 .9 3 3 .7 2 3 .7 5
SHIPPING AND RECEIVING

CLERKS------------------------------------ ----------
TRUCKDRIVERS4---------------------- ----------

2 .7 7
3 .1 7

2 .8 5
2 .2 2

3 .2 5
2 .7 5 2 .A 3 2 .8 A 2 .3 6

2 .8  A 
3 .5 5

3 .7 A
3 .9 0 3 .9 2

3 .7 0  
A .56

3 .1 7
3 .8 7

3 .6 2
3 .8 8

3 .1 8
3 .5 3

3 .2 9
3 .8 8

3 .A 8
3 .9 0

3 .A 9  
A .02 A .27

3 .2 9  
3 .A 3

3 .5 8
3 .7 9

3 .A 1
3 .9 6

3 .9 7
3 .9 8

3 .9 3  
A .02 3 .5 A

LIGHT (UNDER 1 - 1 /2  TONS)------ - - - 2 .5 8 - 2 .5 8 - - - - 3 .3 7 3 .6 A 3 .3 0 3 .6 1 3 .6 2 - 3 .7 9 - 3 .5 0 3 .5 A - A . 17 -
MEDIUM (1 —1 /2  TO AND 

INCLUDING A TONS)------------------- 2 .A 8 _ 2 .3 A 2 .A 3 2 .9 7 2 .3 9 3 .1 2 3 .7 0 A . 25 A .A 7 3 .7 3 3 .6  A 3 .1 7 3 . AO 3 .8 5 _ A .03 3 .2 3 3 .6 6 3 .9 7 3 .9 7 A .08 _
HEAVY (OVER A TONS,

TRAILER TYPE)---------------------------- _ _ 3 .2 7 2 .2 2 2 .7 6 2 .A 7 3 .A 6 A . l  A 3 .7 0 A .70 3 .8 8 3 .8 7 _ A .30 3 .8 9 3 .6 2 A .37 3 .A 7 3 .9 0 A .21 3 .8 7 3 .6 1
HEAVY (OVER A TONS, OTHER 

THAN TRAILER TYPE)----------------- _ _ _ 3 .6 6 _ _ A .37 _ _ _ _ _ _ _ _ _ _ 3 .9 6 3 .9 8 _
TRUCKERS, POWER (FORKLIFT)------ 2 .9 8 2 .1 5 2 .8 6 2 .3 3 2 .9 1 2 .8 7 2 .6 9 A .07 3 .3 8 3 .6 8 3 .A 1 3 .6 6 3 .2 2 3 .8 9 3 .6 5 3 .7 2 A .09 3 .3 3 3 .5 5 3 .5 6 3 .9 1 3 .6 3 3 .A 7
TRUCKERS, POWER (OTHER 

THAN FORKLIFT)------------------------------ - - - - - - - 3 .9 7 3 .3 3 3 .7 5 - A .01 3 . AO A .22 - - - - A.OA A . 12 3 .7 1 3 .8 1 -

WOMEN

JANITORS, PORTERS, AND 
CLEANERS------------------------------------------- 1 .9 9 2 .3 9 2 .5 8 3 .7 3 2 .7 5 2 .9 1 2 .3 1 2 .8 1 2 .9 0 2 .9 8 3 .3 3 3 .6 1 3 .0 6 2 .9 0 3 .2 2 2 .9 0

PACKERS, SHIPPING------------------------- 2 .7 0 2 .8 1 3 .0 8 2 .6 6 2 .6 1 2 .5 9 3 .6 3 3 . AO 2 .6 0 2 .5 2 3 .0 5 2 .8 5

See foo tn otes  at end o f tab le .
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5 0

T a b l e  A - 9 .  P lant o c c u p a tio n s — m a n u fa c tu rin g— C o n tin u e d

(A verage hourly  e a rn in g s1 fo r  se lected  occupations studied, July 1970 through June 1971)

NORTH CENTRAL--CONTINUED WEST

O ccu pa tion 2
OMAHA ROCK­

FORD
ST.

LOUIS
SIOUX
FALLS

SOUTF
BEND

TOLEDO WATER­
LOO

WICHITA YOUNGS-
TOWN-

WARREN

ALBU­
QUERQUE

BOISE
CITY

DEN­
VER

LOS ANGELES- 
LONG beach 

AND ANAHEIM- 
SANTA ANA- 

GARDEN GROVE

PHOE­
NIX

PORT­
LAND

SALT
LAKE
CITY

SAN
BERNARDIN0- 

RIVERSIDE- 
ONTARI0 5

SAN
DIEGO

SAN
FRAN-
CISCO-

□AKLAND

SAN
JOSE

SEATTLE-
EVERETT

SPO­
KANE

MAINTENANCE AND POWERPLANT 

CARPENTERS---------------------------------------
$
3 .8 2

$
3 .8 8

$
4 .5 8

$
4 .3 4

$
4 .7 2

$
4 .4 6

$
4 .1 1

$
4 .2 8 $ ~

$
4 .2 9

$
4 .4 5

$
4 .1 9

$
4 .7 3

$
4 .0 0

$
4 .3 3

$
4 .3 9

$
4 .7 7

$
4 .7 2

$
4 .6 0

$
4 .9 8

ELECTRICIANS----------------------------------- 3 .9 7 4 .5 3 4 .8 2 - 4 .5 4 4 .8 8 - 4 .0 7 4 .5 7 4 .3 1 - 4 .3 4 4 .9 0 4 .5 4 4 .7 2 4 .1 2 4 .6 0 4 .7 5 4 .9 8 4 .8 0 4 .6 0 5 .1 1
ENGINEERS, STATIONARY---------------- 3 .8 7 4 .3 7 4 .8 1 - 4 .7 3 4 .6 8 - 4 .0 0 4 .3 1 _ _ 4 .6 0 5 .1 3 4 .5 3 4 .5 3 - - - 5 .2 3 4 .4 5 4 .5 4 -
FIREMEN* STATIONARY _ 4 .0 6 4 .2 6 _ 4 .3 7 4 .0 8 _ 3 .5 5 3 .8 9 . _ _ _ 3 .8 1 _ _ _ _ 3 .8 1 _
HELPERS* TRADES----------------------------- 3 .0 2 3 .2 8 3 .7 1 - - 3 .9 6 - - - - - 2 .8 7 3 .4 3 2 .8 7 3 .6 6 3 .4 0 - 4 .0 3 3 .6 0 3 .3 6 -
MACHINE-TOOL OPERATORS* 

TOOLROOM----------------------------------------- _ 4 .1 5 4 .6 7 _ 5 .2 8 4 .8 4 4 .2 3 4 .5 9 _ 4 .1 1 _ _ _ 4 .8 8 _
MACHINISTS--------------------------------------- 4 .0 0 4 .1 2 4 .8 3 - 4 .0 3 4 .9 4 - - 4 .5 7 - $ ” 4 .3 4 4 .8 0 4 .6 5 4 .6 9 4 .1 0 4 .6 3 - 5 .0 8 4 .6 8 4 .6 0 -
MECHANICS* AUTOMOTIVE---------------- 3 .7 8 4 .6 9 4 .6 1 - 4 .3 7 4 .6 3 4 .1 7 3 .5 1 4 .5 1 3 .6 9 3 .7 2 4 .1 7 4 .7 6 3 .9 6 4 .6 2 3 .5 9 4 .5 1 5 .1 3 5 .2 4 4 .7 2 4 .7 5 4 .7 3
MECHANICS-----------------------------— -------- 3 .7 8 4 .0 9 4 .3 3 - 4 .2 8 4 .6 3 4 .5 7 3 .8 5 4 .4 3 4 .1 3 - 4 .1 5 4 .4 1 4 .3 6 4 .5 7 3 .9 4 4 .3 7 4 .5 4 4 .6 8 4 .4 9 4 .6 1 4 .8 4
m il l w r ig h t s ------------------------------------- - 4 .4 6 4 .6 6 - 4 .6 0 4 .8 2 - - - - - _ 5 .3 8 - - - - - 4 .8 6 - - -

PAINTERS------------------------------------------- - 4 .1 1 4 .5 9 - - 4 .5 8 - - 4 .3 4 - - - 4 .4 3 3 .9 2 4 .4 8 - 4 .2 2 - 5 .0 5 4 .5 8 - -
PIPEFITTERS------------------------------------- 4 .2 9 4 .8 9 4 .7 1 - 4 .8 6 4 .8 6 - 4 .3 1 4 .4 0 - _ 4 .3 9 5 .0 3 4 .5 5 4 .6 2 4 .0 9 - - 4 .6 8 - 4 .6 0 -
sh eet- metal workers-------------------- - 4 .2 1 4 .7 8 - - 5 .2 1 - - 4 .5 8 - - - 4 .5 9 - - - - - 4 .5 7 - - -
TOOL AND DIE MAKERS-------------------- - 4 .7 3 5 .2 4 4 .5 5 5 .2 8 4 .8 5 4 .2 2 5 .0 4 4 .8 6 4 .8 5 4 .7 0 4 .7 4 4 .5 1 4 .8 4 5 .5 9 5 .5 8 4 .9 9 -

CUST00IAL AND MATERIAL 
MOVEMENT

MEN

GUARDS AND WATCHMEN-------------------- 2 .8 9 3 .2 5 3 .6 2 3 .3 6 3 .4 6 3 .5 4 3 .5 8 3 .4 5 1 .9 1 3 .6 2 3 .7 4 3 .1 2 3 .1 6 3 .2 7 3 .1 6 3 .2 9 3 .5 6 3 .6 6 3 .6 9 3 .9 4
GUARDS------------------------------------------- - 3 .4 6 3 .7 6 — 3 .6 7 3 .5 6 - - 3 .4 9 - _ 3 .6 5 3 .7 6 3 .3 7 - - 3 .1 5 3 .2 9 3 .5 8 - 3 .7 4 -
WATCHMEN--------------------------------------- 2 .5 0 - 3 .1 6 - 2 .7 9 3 .1 6 - - - 1 .8 6 _ _ - - 2 .9 9 - - - 3 .5 3 _ - -

JANITORS* PORTERS* AND 
CLEANERS----------------------------------------- 2 .6 0 3 .2 8 3 .3 1

$
2 .7 9 3 .2 2 3 .3 9 2 .7 7 3 .0 3 2 .2 7 2 .4 0 3 .0 3 3 .2 1 2 .6 4 3 .1 2 2 .6 1 3 .0 3 3 .0 9 3 .5 5 3 .1 9 3 .3 9 3 .5 3

LABORERS* MATERIAL 
HANDLING----------------------------------------- 3 .0 7 3 .2 2 3 .2 9 3 .7 2 3 .2 7 3 .4 9 3 .6 2 2 .9 0 3 .2 7 2 .7 5 3 .1 3 3 .3 8 2 .8 3 3 .6 5 3 .0 6 3 .1 2 3 .9 7 3 .8 8 3 .1 3 3 .9 9 3 .4 4

ORDER FILLERS--------------------------------- 3 .4 1 3 .0 7 3 .4 4 3 .4 4 3 .7 0 3 .4 5 3 .9 4 - - - - 3 .3 2 3 .2 6 - 4 .0 9 - - - 3 .9 0 3 .4 2 3 .7 5 -

PACKERS* SHIPPING------------------------- 3 .1 3 3 .0 7 3 .3 9 - 3 .1 5 3 .9 2 - 3 .0 6 3 .5 9 - - 3 .0 9 2 .8 8 3 .2 7 3 .1 8 - - - 3 .9 4 3 .2 0 - -

RECEIVING CLERKS--------------------------- - 3 .4 2 3 .6 4 - - 3 .5 8 - - 3 .2 4 - 3 .1 8 3 .4 8 3 .7 8 3 .0 1 4 .0 3 3 .2 5 3 .6 2 - 4 .1 0 3 .6 8 - -

SHIPPING CLERKS----------------------------- - 3 .4 6 3 .4 4 — 3 .6 7 3 .9 8 - - 3 .4 2 - - 3 .5 2 3 .4 8 2 .8 9 3 .9 2 - 3 .8 7 3 .8 2 4 .0 0 - 4 .3 7 -

SHIPPING AND RECEIVING 
CLERKS--------------------------------------------- 3 .1 1 3 .5 8 3 .8 1 _ _ 3 .9 0 _ _ 3 .6 4 _ 3 .1 0 3 .2 8 3 .3 1 3 .9 8 3 .2 3 3 .3 8 3 .4 3 3 .8 5 3 .5 9 3 .8 3 _

TRUCKDRIVERS4 --------------------------------- 3 .4 3 3 .7 2 4 .4 1 3 .3 8 3 .5 1 4 .2 6 3 .7 3 3 .0 0 3 .6 8 2 .9 4 3 .1 1 3 .5 6 4 .2 0 4 .2 5 4 .3 0 3 .2 4 4 .0 5 5 .0 6 4 .7 2 4 .8 8 4 .8 9 4 .5 7
LIGHT I UNDER L - I /2  TONS)------ - — 3 .5 7 - - 3 .5 4 - — - - _ 3 .2 0 3 .5 1 3 .4 0 - 3 .2 8 - - 4 .5 7 3 .3 0 — -

MEDIUM ( 1 - 1 /2  TO AND 
INCLUDING A TONS)------------------ 3 .2 8 3 .5 0 4 .7 4 _ 3 .5 1 4 .4 3 _ 3 .4 4 3 .2 2 3 .9 0 3 .1 4 4 .4 9 2 .9 8 3 .4 4 3 .7 1 4 .7 1 4 .8 7 4 .5 3 4 .0 2

HEAVY (OVER A TONS,
TRAILER TYPE)-------------------------- 3 .3 7 _ 4 .3 2 _ 3 .2 4 4 .0 5 _ _ 3 .5 9 _ 4 .2 6 _ 4 .5 3 4 .0 5 4 .6 6 4 .7 9 4 .6 6 4 .7 3 4 .5 5

HEAVY (OVER A TONS, OTHER 
THAN TRAILER TYPE)---------------- 3 .6 2 _ _ _ _ 4 .5 5 _ _ 4 .5 9 _ _ _ _ _ 4 .7 4 _ _

TRUCKERS, POWER (FORKLIFT)------ 3 .2 2 3 .6 1 3 .7 9 3 .5 3 3 .4 7 3 .6 2 - 3 .0 9 3 .6 8 2 .9 3 2 .9 5 3 .4 1 3 .6 6 2 .8 2 3 .7 5 3 .0 1 3 .4 6 _ 3 .8 6 3 .6 8 3 .8 2 -

TRUCKERS, POWER (OTHER 
THAN FORKLIFT)----------------------------- 3 .5 7 - 3 .9 0 - - 3 .4 9 - - 3 .9 3 3 .6 1 - 4 .0 8 - - - 3 .9 7 - 3 .7 4 -

WOMEN

JANITORS, PORTERS, AND 
CLEANERS----------------------------------------- 2 .7 1 2 .8 7 2 .9 5 2 .7 0 3 .3 1 2 .6 4 3 .2 9 2 .8 9

PACKERS, SHIPPING------------------------ 2 .4 2 2 .8 3 2 .6 9 2 .6 2 2 .4 9

1 E xcludes prem ium  pay fo r  overtim e and fo r  w ork on w eekends, holidays, and late shifts.
2 Data lim ited  to m en w ork ers  except w here otherw ise  indicated.
3 E arnings in form ation  fo r  plant occupations are not available fo r  R och ester.
4 Includes a ll d r iv e rs , as defined, re g a rd le ss  o f type and size  o f truck operated .
5 Data include paym ents under a "p r o g r e s s -s h a r in g "  plan in 1 m anufacturing establishm ent.

NOTE: Dashes indicate no data reported  o r  data that do not m eet publication cr ite r ia .
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T a b le  A -1 0 .  P lant o c cu p a tio n s — nonm anufacturing

(A verage hourly  earnings 1 fo r  se lected  occupations studied, July 1970 through June 1971)

51

NORTHEAST3
Occupation 1 ALBANY-

SCHENEC-
tady-
TROY

ALLENTOWN-
BETHLEHEM-

EASTON

BINGHAM­
TON4

BOSTON BUFFALO LAWRENCE-
HAVERHILL

MAN­
CHESTER

NEWARK
AND

JERSEY
CITY

NEW
HAVEN

NEW
YORK4

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA

PITTS­
BURGH4

PORT­
LAND

PROVIDENCE- 
PAWTUCKET- 

WARWICK

SCRAN­
TON

SYRA­
CUSE

TREN­
TON

UTICA- 
RQME 4

WATER-
BURY

MAINTENANCE AND POWERPLANT

$ $ $ $ $ $ $ $
CARPENTERS--------------------------------------- - - - 4 .6 5 4 .4 5 - - 4 .5 6 - 4 .5 3 4 .9 9 4 .8 4 4 .6 0 - 4 .0 5 - — - - -
ELECTRICIANS----------------------------------- - - * 4 .4 0 4 .7 9 - - 4 .8 7 - 4 .5 5 - 4 .6 6 4 .5 5 - 4 .7 3 - - - - -
ENGINEERS, STATIONARY---------------- - - - 4 .1 2 4 .2 7 - - 4 .5 6 _ 4 .7 8 - 3 .9 8 4 .2 4 - - _ _ _ . .
FIREMEN, STATIONARY

80ILER--------------------------------------------- - - - 3 .2 3 - - - 4 .1 0 - 3 .8 7 - - - - 3 .4 1 - - - - -
HELPERS, TRADES---------------------------- - - - 3 .6 4 3 .4 3 - - 3 .6 3 - 3 .4 9 - 3 .6 9 3 .7 3 - 3 .9 7 • - - - -
MACHINISTS--------------------------------------- $ - $ - $ - - - $ - $ - - $ - - - 4 .9 0 4 .3 0 $ - - $ - $ - $ - - $ *
MECHANICS, AUTOMOTIVE---------------- 4 .2 6 4 .1 1 4 .1 0 4 .1 2 4 .2 5 4 .3 0 3 .5 7 4 .5 7 4 .1 3 4 .7 4 4 .7 9 4 .1 1 4 .6 1 3 .1 9 4 .4 8 4 .0 4 4 .3 2 4 .2 9 - 4 .1 5
MECHANICS----------------------------------------- - - - 4 .1 5 - - - - - 5 .0 0 4 .7 5 4 .0 8 4 .3 2 - - - - _ — -
PAINTERS------------------------------------------- - - - 3 .6 8 - - - 4 .8 3 - 3 .9 0 - 3 .8 2 3 .9 5 - - - - - - -
PIPEFITTERS------------------------------------- “ “ “ “ “ 4 .9 3 ~ “ “ 4 .2 0 ~ _ _ “ *

CUSTODIAL AND MATERIAL
MOVEMENT

MEN

GUARDS AND WATCHMEN-------------------- 2 .2 4 - _ 2 .1 0 2 .0 5 _ _ 2 .2 1 _ 2 .7 8 2 .5 5 2 .0 5 2 .0 6 2 .5 7 1 .9 0 _ 1 .9 5 _ _

JANITORS, PORTERS, AND
CLEANERS----------------------------------------- 2 .7 3 2 .3 7 - 2 .2 7 2 .2 1 - 2 .0 7 2 .4 0 2 .1 2 2 .9 9 2 .8 7 2 .4 4 2 .5 3 2 .3 0 2 .4 4 2 .1 9 2 .1 6 2 .1 0 - -

LABORERS, MATERIAL $
HANDLING----------------------------------------- 3 .6 1 4 .1 6 2 .2 2 3 .0 9 3 .4 3 3 .3 5 2 .9 0 3 .7 7 2 .8 1 3 .7 6 3 .7 6 3 .4 8 3 .5 8 2 .7 2 2 .8 0 3 .3 9 3 .1 9 3 .7 4 2 .6 4 2 .2 9

ORDER FILLERS--------------------------------- 2 .7 7 - - 3 .2 6 3 .4 0 - - 3 .2 6 - 3 .4 6 3 .5 2 3 .5 2 3 .7 1 2 .9 2 2 .7 4 - - - - -
PACKERS, SHIPPING------------------------ - - - 3 .0 0 - - - 2 .3 6 - 3 .0 3 3 .0 7 3 .1 0 3 .2 9 - - - - - - -

RECEIVING CLERKS-------------------------- 3 .0 2 3 .1 1 - 3 .1 0 3 .2 6 - - 3 .4 1 - 3 .3 8 3 .6 9 3 .4 0 3 .6 0 2 .8 7 3 .2 8 - - - _ -
SHIPPING CLERKS----------------------------- - - - 3 .2 1 - - - 3 .4 3 3 .1 6 3 .7 2 3 .6 9 3 .5 6 3 .6 2 3 .1 3 - _ - - - -
SHIPPING AND RECEIVING

CLERKS--------------------------------------------- - - - 3 .1 7 - - - 3 .9 6 3 .3 6 3 .6 2 3 .5 7 3 .3 5 3 .6 8 - 2 .8 8 - 2 .7 9 - - -
TRUCKDRIVERS --------------------------------- 4 .2 2 4 .6 0 3 .5 6 3 .9 4 4 .1 0 4 .2 1 3 .5 0 4 .3 9 3 .9 1 4 .2 9 4 .4 6 4 .3 5 4 .2 2 3 .2 9 4 .5 8 3 .8 6 3 .8 5 4 .1 0 4 .2 1 4 .5 8

LIGHT fUNDER 1 - 1 /2  TONS)------ - - 2 .2 2 2 .7 4 - - - - 3 .0 7 3 .4 9 - 3 .3 4 3 .6 4 - 2 .5 2 - 3 .4 8 - - -
MEDIUM (1 - 1 /2  TO AND

INCLUDING A TONS)------------------ 3 .9 5 - - 3 .5 9 3 .6 4 - - 3 .7 7 - 4 .0 9 3 .9 0 4 .3 2 3 .9 6 - 3 .9 1 - 3 .0 8 - - _

HEAVY (OVER 4 TONS,
TRAILER TYPE)-------------------------- 4 .5 5 4 .9 5 - 4 .2 2 4 .2 1 - - 4 .5 8 4 .3 2 4 .7 3 4 .6 8 4 .2 9 4 .5 6 3 .4 6 4 .7 6 - 4 .0 7 - - -

HEAVY (OVER 4 TONS, OTHER
THAN TRAILER TYPE)---------------- - 3 .8 7 - 4 .2 1 4 .3 4 - - 4 .4 9 3 .5 0 4 .5 9 4 .4 6 4 .5 0 4 .0 7 4 .1 4 4 .4 3 - 3 .3 6 - _ -

TRUCKERS, POWER (FORKLIFT)------ 3 .6 1 - - 3 .8 3 4 .1 1 - - 4 .0 7 - 4 .0 5 3 .7 8 3 .8 4 4 .4 0 - - 3 .3 0 - - - -

TRUCKERS, POWER (OTHER
THAN FORKLIFT)----------------------------- ** ~ “ " - ~ " “ ~ ~

WOMEN

JANITORS, PORTERS, AND
CLEANERS----------------------------------------- - 2 .3 5 2 .0 0 2 .0 1 1 .9 3 - - 2 .1 2 - 2 .7 3 2 .4 6 2 .0 6 2 .2 8 1 .9 3 2 .0 7 1 .6 4 1 .9 3 - 2 .0 8 -

PACKERS, SHIPPING------------------------ 2 .3 3 2 .4 6 2 .4 6

See footnotes at end of table.
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5 2

T a b l e  A -1 0 .  Plant o c c u p a tio n s — n on m a n ufa ctu rin g  C on tin u e d

(A verage hourly  earnings 1 fo r  se lected  occupations studied, July 1970 through June 1971)

NORTHEAST^—  
CONTINUED SOUTH

O ccupation1
WORCES­

TER
YORK ATLANTA BALTI­

MORE
BEAU­
MONT-
PORT

ARTHUR-
ORANGE

BIRMING­
HAM4

CHARLES­
TON,

W.VA.

CHAR­
LOTTE

CHATTA­
NOOGA4

DALLAS FORT
WORTH

GREEN­
VILLE

HOUS­
TON

JACK-
SON

JACKSON­
VILLE4

LITTLE
ROCK-

NORTH
LITTLE

ROCK

LOUIS­
VILLE

LUB­
BOCK

MEM-
PHIS

MIAMI MIDLAND
AND

ODESSA

NEW
ORLEANS

NCRFOLK- 
PORTSMOUTH 
AND NEWPORT 

NEWS- 
HAMPTON

MAINTENANCE AND POWERPLANT 

CARPENTERS---------------------------------------
$
A .82

$
3 .5 2

$
A .18

$
A .30

$
3 .6 6

$
A. 00

$
A.AO

$
A .25

$
3 .8 3

e l e c t r ic ia n s ----------------------------------- - - A .81 A .01 - - - - - A .01 $ - - 5.A 3 - - - - - - A . 69 $ - A .00 A. 29
ENGINEERS* STATIONARY------- --------- - - A .A3 3 .7 7 - - - - - 3 .7 1 3 .6 0 - 3 .8 9 - 3 .5 3 - - - 3 .0 7 3 .0 7 3 .2 2 3 .5 2 -
FIREMEN* STATIONARY 

BOILER------------------------------------ *-------- . _ _ $ - $ -
HELPERS, TRADES----------------------------- - - - - - 2 .8 5 - 3 .6 3 - 2 .9 7 - - 3 .9 0 _ 3 .0 3 _ _ - - 3 .0 3 _ 2 .8 3 -
MACHINISTS--------------------------------------- $ - $ - - A.OA $ - - $ - - $ - - - $ - _ $ - - $ - $ - _ - - - - -
MECHANICS, AUTOMOTIVE---------------- A .02 A .53 A .38 3 .9 3 3 .9 6 A.OA A .32 A .16 3 .A 9 A .35 3 .2 1 3 .2 6 A .29 3 .9A 3 .7 8 A .28 A .30 - A . 30 A . 15 3 .3 5 A.OA 3 .7 1
MECHANICS----------------------------------------- - - A .22 A .50 A .38 3 .6 5 - - - - - - A .71 - - - - - - A .A2 A .80 3 .9 0 -
PAINTERS------------------------------------------- - - - 3 .3 9 - - - - - - - - A .05 - - - - - - 3 .1 2 - 3 .6 A -
PIPEFITTERS------------------------------------- “ _ " " “ ” " ~ ~ ~ ~ ~

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

GUARDS AND WATCHMEN-------------------- 1 .8A 1.9A 1 .9 3 1 .8 6 1 .8 8 1 .9 8 1 .7 6 1 .7 5 1 .8 9 1 .7 8 2 .5 9
JANITORS* PORTERS* AND 

CLEANERS----------------------------------------- 2 .3 5 2 .3 0 1 .8 9 1 .8 6 1 .9A 1 .7 6 1 .7 9 _ 1 .8 9 1 .9 0 1 .8 1 1 .9 1 1 .8 8 1 .7A 1 .7 8 1 .8 2 1 .9 6
$
1 .8 0 1 .8 8 1 .9 9 1 .9 8 1 .8 3 1 .8 8

LABORERS, MATERIAL 
HANDLING----------------------------------------- 2 .9 1 3 .8 1 2 .7 2 2 .8 3 2 .9 0 2 .3 2 2 .0 6 2 .8 5 2 .0 A 2 .6 0 2 .3 8 2 .5 7 2 .3 7 2 .2 2 2 .1 9 2 .1 2 3 .1 5 2 .2 6 2 .3 9 2 .A 2 _ 2 .2 7 2 .3 1

ORDER FILLERS--------------------------------- - - 3 .0 6 3 .1 6 - 2 .1 A - 2 .7 2 - 2 .A I 2 . AO - 2 .9 0 - 2 .A 9 2.AA 3 .1 1 2 .6 6 2 .6 2 2 .5 3 - 2 .3 7 2 .A 2
PACKERS, SHIPPING------------------------- - - 3 .1A 3 .2 8 - 2 .3 2 - - - 2 .7 0 - - 2 .1 3 - - 1 .8 8 - - - - - 1 .9 2 -
RECEIVING CLERKS--------------------------- 3 .A 9 - 2 .9 7 3 .1 2 2 .5 9 2 .A 6 - 3 .0 2 - 2 .7 6 2 .A 9 2 .7 1 2 .8 7 2.AA 2 .6 8 2 .6 2 2 .9 9 _ 3 .0 8 2 .9 8 - 2 .6 9 2 .5 9
SHIPPING CLERKS----------------------------- - - 3 .2A 3 .3 7 - - - 3 .2A - 2 .9 A - - 3 .0 0 _ _ - - - 3 .0 5 - - 3 .0 5 -
SHIPPING AND RECEIVING 

CLERKS--------------------------------------------- _ _ 3 .8A 3.A 1 _ _ _ _ _ 3 .3 1 _ _ 3 .1 6 . . 2 .3 A 3 .A 9 _ _ _ 2 .7 2 _
TRUCKDRIVERS5 --------------------------------- 3 .9 9 A.A9 3 .8 0 3 .6 2 3 .3 0 2 .9 A 3 .6 8 3 .5 2 2 .9 6 3 .5 7 3 .2 1 3 .6 7 3 .5 3 3 .3 9 2 .9 5 3 .8 3 A.OA - 3 .5A 3 .3 A 2 .5 0 3 .5 6 3 .1 5

LIGHT (UNDER I - I / 2  TONS)------ - - 2 .5 1 2 .5 1 2 .3 0 2 .2 7 2 .0 2 2 .5 8 - 2 .5 5 2 .1 6 2 .1 6 2 .5 1 1 .6 8 2 .0 1 2 .0 6 2 .6 0 - 2 .2 5 2 . AO - 2 .1 2 2 .0 2
MEDIUM (1 - 1 /2  TO AND 

INCLUDING A TONS)------------------ _ _ 3 .8 7 3 .3 0 3 .6 7 2 .8 0 2 .1 8 3 .A 9 2 .9 9 3 .7 9 3 .0 A 2 .6 5 3 .6 9 A. 17 3 .1 9 A .09 3 .3 3 _ 3 .0 9 3 .1 1 _ 3 .7 1 2 .6 6
HEAVY (OVER A TONS,

TRAILER TYPE)--------------------------- A .32 _ A .39 A .03 2 .9 7 3 .6 1 _ A .31 _ 3 .9 7 2 .8 2 A .72 3 .9A A .18 3 .1 8 A .13 A .53 _ A . 10 3 .8 2 _ A.AA 3 .9 A
HEAVY (OVER A TONS, OTHER 

THAN TRAILER TYPE)---------------- 3 .9A _ _ 3 .6 8 _ _ _ _ _ _ _ _ _ _ _ _ _
TRUCKERS, POWER (FORKLIFT)------ - 3 .7 2 3 .A 8 3 .2 3 - 2 .8 2 - 3.AA - 2 .7 5 2 .8 2 - 2 .8 7 - 2 .7 6 3 .1 1 3 .  A1 2 .5 2 3 .0 7 2 .9 5 - 2 .6 7 2 .7 9
TRUCKERS, POWER (OTHER 

THAN FORKLIFT)----------------------------- - - - - - - - - - - - - - - - - - - - - -

WOMEN

JANITORS, PORTERS, AND 
CLEANERS----------------------------------------- 2 .2 0 2 .1 6 1 .7 8 1 .7A 1 .6 8 1 .7 6 1 .8 8 1 .6 9 1 .6 8 1 .7A 1 .6 8 1 .6 6 1 .6 6 1 .7 3 1 .8 7 1 .7 7 1 .7 8 1 .6 9 1 .7 0

PACKERS, SHIPPING------------------------ 2 .5 9 2 .0 8 2 .0 9

See footnotes at end o f table.
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T a b l e  A - 1 0 .  P la n t  o c c u p a t io n s — n o n m a n u f a c t u r in g ------C o n t in u e d

(A vera g e  h o u r ly  ea rn in gs  1 fo r  s e le c te d  occu p a tion s  stud ied , Ju ly  1970 through June 1971)

5 3

SOUTH— CONTINUED NORTH CENTRAL

O ccupation  1
OKLA­
HOMA
CITY4

tALEIGH RICH­
MOND4

SAN
AN­

TONIO4

SAVAN­
NAH4

TAMPA-
ST.

PETERS­
BURG4

WASH­
INGTON

AKRON CANTON CHI­
CAGO

4

CINCIN-I
NATI

CLEVE­
LAND4

COLUM­
BUS

DAVEN- 1 
PORT- 
ROCK 

1SLAND- 
MOLINE

DAYTON DES
KOINES

DE­
TROIT4

GREEN
BAY

INDIAN­
APOLIS4

KANSASI
CITY4

MILWAU­
KEE

MINNE- 
APOLIS- 
ST. PAUL

MUSKEGON-
MUSKEGON

HEIGHTS

m a in te n a n c e  and po w e r pla n t

$ $ $ $ $ $ $ $ $
CARPENTERS----------------------------------------- A . 15 - - - - - A .A1 - - 5 .9 6 A . 88 5 .3 9 - - - A . 77 - - 5 .2 1 A. 58 5 .0 A -
ELECTRICIANS------------------------------------ 3 .5 0 - - $ ~ - $ - A . 71 - - 5 .7 5 A . 30 A .A 6 $ - - - $ - 5 .1 A - - A . 95 - 5 .3 6 -
ENGINEERS, STATIONARY---------------- 2 .7 9 - - 3 .8 3 - 3 .2 1 A. 86 - - 6 .0 3 - - A . 16 - - 3 .8 2 A . 52 - - A . 35 _ A .52 -
FIREMEN, STATIONARY

BOILER------------------------------------ ---------- - - $ " - - - 3 . AO - - 5 .0 7 - - - - _ 3 .2 6 A .59 - - - 3 .A 2 A .02 -
HELPERS, TRADES------------------------------ - - 3 .2 8 2 .7 7 - 2 .7 5 - - - 3 .5 6 - 3 .2 6 - - - - - - - - A.OA A .31 -
MACHINISTS------------------------------- ■-------- - $ - - - - - - $ - $ - A .82 - - - $ - $ - - - $ - $ - - - - $ -
MECHANICS, AUTOMOTIVE----------------- 3 .7 A 3 .8 8 A . 12 A . 17 - 3 .5 5 A . 62 A .86 A .00 5 .1 1 A . 53 A . 31 A .25 A .51 3 .8 7 A . 66 A .71 A .0 7 A.A2 A . 52 A . 87 A .70 A .6A
MECHANICS------------------------------------------- - - A.OA - - A .16 - - - A .76 - A . 32 - _ - - 5 .1 6 - - - A . 85 A .52 -
PAINTERS--------------------------------------------- - - - 2 .9 0 - - 3 .9 7 - - 6 .5 A 3 .6 6 A . 56 - - - - A .16 - - 5 .3 7 - 5 .7 8 -
PIPEFITTERS--------------------------------------- ~ ~ ~ - ~ 5 .5 0 “ - ~ “ ~ ~ ~ ~ —

CUSTODIAL AND MATERIAL
MOVEMENT

MEN

GUARDS AND WATCHMEN--------— -------- _ _ 2 .0 1 _ _ _ 2 .1 7 2 .0 0 _ 2 .A 8 1 .8 5 1 .9 A 1 .8 8 _ _ _ 2 .6 6 _ 1 .9 7 2 .1 0 2 .1 8 2 .2 5 -
JANITORS, PORTERS, AND

CLEANERS------------------------------------------- 1 .7 9 1 .8 0 1 .8 7 1 .7 3 - 1 .8 A 2 .0 6 2 .2 2 2 .2 5 2 .8 6 1 .9 7 2 .A 3 1 .9 8 2 .5 5 2 .2 5 2 .1 9 2 .7 A 2 .5 3 2 .1 1 2 .3 0 2 .0 5 2 .7 2 2 .7 0
LABORERS, MATERIAL $

HANDLING---------------------------------- --------- 2 .8 2 2 .3 1 2 .6 1 2 .0 3 2 .2 2 2 .2 9 3 .0 1 A . 63 3 .8 7 A.OA 3 .6 0 3 .5 6 3 .1 9 3 .9 0 3 .5 6 3 .0 9 A.OA 3 .6 0 3 .5 2 3 .3 A A .2 5 3 .7 5 -
ORDER FILLERS---------------------------------- 2 .9 5 - 2 .7 2 1 .9 5 - 2 .7 9 3 .A 7 3 .7 1 - 3 .7 3 3 .3 2 3 .1 2 3 .3 A - - 3 .3 2 3 .8 8 - 3 .0 A 3 .3 2 3 .8 3 3 .9 0 -
PACKERS, SHIPPING-------------------------- 2 .6 A - - 1 .8 5 - - 2 .5 6 - - 3 .2 9 3 .1 A 2 .7 8 - - - - 3 .8 5 - 2 .A 6 3 .3 1 - A .06 -
RECEIVING CLERKS---------------------------- 3 .1  A 2 .6 A 2 .6 2 2 .3 6 2 .A 8 2 .7 0 3 .0 A 3 .7 6 3 .1 6 3 .8 5 3 .2 2 3 .1 7 3 .2 8 3 .A 9 3 .3 9 - 3 .5 5 - 3 .1 0 3 .3 8 3 .7 7 3 .8 6 -
SHIPPING CLERKS------------------- ---------- - - - - - - - - - 3 .7 A - 3 .2 9 3 .0 A 3 .A 5 - - A .3A - - - - A .23 -
SHIPPING AND RECEIVING

CLERKS----------------------------------------------- - - - - - - A .05 - - 3 .9 A 2 .8 2 3 .A 3 2 .7 8 - 3 .7 5 - A . 15 - 3 .1 3 3 .6 2 - 3 .8 9 -
TRUCKDRIVERS5---------------------------------- 3 .5 8 2 .6 8 3 .0 3 3 .0 9 2 .2 2 2 .9 5 3 .6 9 A .76 3 .9 5 A .89 A . 36 A . 12 3 .8 2 A .26 A . 19 A . 10 A .A 7 A. 11 3 .9 1 A . 19 A . 65 A .55 A . 16

LIGHT (UNDER 1 - 1 /2  TONS I ------ 2 .A 8 1 .8 A 2 .3 0 1 .8 0 1 .8 8 1 .9 7 2 .5 5 - - A .61 - 3 .1 8 2 .3 6 - 2 .9 5 2 .A 7 3 .6 5 - 3 .A 8 3 .1 6 - A .01 -
MEDIUM 1 1 - 1 /2  TO AND

INCLUDING A TONS)------------------- 3 .6 3 2 .6 3 3 .2 5 3 .0 A 2 .1 8 2 .8 5 3 .3 8 - - A .80 3 .8 8 A . 12 3 .2 7 3 .6 6 3 .A 5 3 .7 A A.A2 - 3 .3 9 3 .6 5 A .20 A .5A -
HEAVY (OVER A TONS,

TRAILER TYPE)---------------------------- 3 .8 3 - 3 .5 7 3 .5 3 - 3 .3 0 A . 52 A .79 - A .98 A . 67 A .A 7 A . 39 A .29 A .33 - A . 73 A . 00 A .39 A . 57 A . 86 A .63 -
HEAVY (OVER A TONS, OTHER

THAN TRAILER TYPE)----------------- - - 3 .2 3 - - - 3 .9 1 - - A .81 - - A . 3 A - - - - - 3 .8 9 - A . 56 A .A 9 -
TRUCKERS, POWER (FORKLIFT)------ 3 .1 8 2 .5 3 2 .9 A 2 .2 3 - 2 .8 1 3 . AO A .32 - 3 .9 5 3 .8 5 3 .7 6 3 .2 0 - 3 .6 9 - A . 18 3 .7 9 3 .3 7 3 .6 2 3 .8 1 A .17 -
TRUCKERS, POWER (OTHER

THAN FORKLIFT)------------------------------ — ~ ~ ” — ~ — A .23 “ — ~ ~ ~ ~ ~ “ ** — 3 .7 8

WOMEN

JANITORS, PORTERS, AND
c l e a n e r s ------------------------------------------- 1 .7 5 1 .7 9 1 .7 1 1 .6 A - 1 .7 A 1 .8 7 - 1 .9 6 2 .5 2 1 .8 5 2 .1 8 1 .8 1 2 .2 0 2 .1 8 1 .9 0 2 .3 9 - 1 .9 7 2 .0 7 2 .0 A 2 .3 1 -

PACKERS, SHIPPING------------------------- 2 .7 3 2.A A 2 .A 5 2 .5 5

See foo tn otes  at end o f table.
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T a b le  A -1 0 .  P lant o c cu p a tio n s — n on m a n u fa c tu rin g— C o n tin u e d

(A verage hourly  earnings 1 fo r  se lected  occupations studied, July 1970 through June 1971)

NORTH CENTRAL--CONTINUED WEST

O ccupation 1

OMAHA4 ROCK­
FORD

ST.
LOUIS

SIOUX
f a l l s

SOUTH
BEND4

TOLEDO WATER­
LOO

WICHITA Y0UNGS-
T0WN-

WARREN

ALBU­
QUERQUE

BOISE
CITY

DEN­
VER

LOS ANGELES- 
LONG beach 

AND ANAHEIM- 
SANTA ANA- 

GARDEN GROVE4

PHOE­
NIX4

PORT­
LAND4

SALT
LAKE
CITY

SAN
BERNARDIN0- 

RIVERSIDE- 
ONTARIO 4

SAN
DIEGO

SAN
FRAN-
CISCO-

OAKLAND4

SAN
JOSE

SEATTLE-
EVERETT4

SPO-
KANE

MAINTENANCE AND POWERPLANT 

CARPENTERS--------------------------------------- $ *
$
4 .2 6

$
4 .5 3

$
4 .1 1

$
3 .8 4

$
4 .0 5

$
5 .2 0

ELECTRICIANS----------------------------------- $ - - $ - - - 4 .9 7 - - - $ - - - 4 .9 8 - 4 .5 9 - - - 5 .0 0 - $ “ $ -
ENGINEERS, STATIONARY---------------- 3 .5 6 - 4 .2 2 - - - - - - 3 .8 9 - 4 .0 9 4 .8 7 - 4 .2 5 - - - 5 .1 9 - 4 .5 7 3 .8 6
FIREMEN, STATIONARY 

BOILER--------------------------------------------- . . _ . _ . _ _ . _ _ _ _ _ _ _ _ _ _
HELPERS, TRADES---------------------------- 3 .1 5 - - - - - - - - - - - 3 .6 8 - - - - - 3 .8 8 - - -
MACHINISTS--------------------------------------- - $ - 4 .9 2 $ - $ - 4 .2 7 - $ * $ - - $ ' - 4 .9 8 $ - - - - $ - 4 .9 6 $ - - -
MECHANICS, AUTOMOTIVE---------------- 4 .0 9 4 .2 0 4 .6 5 3 .9 0 4 .7 6 4 .5 8 - 4 .3 5 3 .9 1 4 .7 5 4 .1 7 4 .4 1 4 .7 4 4 .5 3 4 .8 2 4 .4 7 4 .3 7 4 .6 6 5 .3 1 4 .8 3 4 .6 3 4 .4 1
MECHANICS-------------------------- -------------- - - 4 .4 4 - - - - - - - - - 4 .6 0 - - - - - 4 .9 8 - - -
PAINTERS------------------------------------------- - - 3 .8 8 - - - - - - - - - 4 .4 4 - - - - - 5 .6 7 - - -
PIPEFITTERS------------------------------------- “ ~ “ ~ " ~ “ ” ” — " “ “ ,f _ “ " ~

CUSTODIAL AND MATERIAL
movement

MEN

GUARDS AND WATCHMEN-------------------- 2 .0 0 2 .1 0 2 .0 3 2 .1 1 2 .0 3 2 .0 0 1 .9 3 2 .4 9 1 .8 8
JANITORS, PORTERS, AND 

CLEANERS----------------------------------------- 1.B 6 2 .4 6 2 .2 2 2 .3 0 2 .2 0 2 .6 4
$
2 .2 0 2 .0 4 2 .2 2 2 .0 4 2 .0 9 2 .1 6 2 .5 4 1 .8 4 2 .6 6 1 .8 5 2 .2 6 2 .4 0 3 .1 2 2 .8 7 2 .9 4 2 .3 5

LABORERS, MATERIAL 
HANDLING----------------------------------------- 3 .0 7 . 3 .9 4 2 .6 2 3 .8 9 4 .1 4 _ 2 .9 6 3 .5 9 2 .4 0 3 .7 5 3 .4 8 4 .3 5 3 .0 5 4 .2 4 3 .C 5 2 .8 2 3 .1 3 4 .1 2 3 .3 7 4 .1 3 3 .8 5

ORDER FILLERS--------------------------------- 3 .2 2 - 4 .0 2 2 .4 4 - 3 .6 7 - - - - - 3 .2 6 3 .7 6 3 .3 5 3 .9 6 2 .7 5 3 .7 0 - 4 .3 9 - 4 .1 1 -
PACKERS, SHIPPING------------------------ - - 3 .2 1 - - - - - - - - 2 .4 6 3 .2 0 - 3 .8 2 - - - 4 .0 2 - 3 .9 0 -
RECEIVING CLERKS-------------------------- 3 .1 2 - 3 .4 8 - - 3 .1 6 - - 3 .4 1 3 .0 7 2 .9 8 3 .2 1 3 .6 7 3 .3 4 3 .8 7 2 .7 7 3 .2 1 - 4 .3 3 3 .7 7 4 .0 3 3 .6 3
SHIPPING CLERKS------------------ ---------- 3 .0 2 - 4 .0 0 - - - - - - - - 3 .1 2 3 .7 2 - 4 .0 5 - - - 4 .3 5 - 3 .9 5 3 .7 9
SHIPPING AND RECEIVING 

CLERKS--------------------------------------------- _ . 3 .9 9 _ _ 3 .7 5 _ _ _ _ _ 3 .2 8 3 .8 8 _ 4 .0 6 _ _ _ 4 .1 7 _ _ _
TRUCKDRIVERS5--------------------------------- 3 .4 7 4 .0 5 4 .6 4 3 .5 6 4 .2 2 4 .4 1 3 .6 4 3 .7 2 4 .2 4 3 .7 4 3 .4 7 3 .7 7 4 .4 6 3 .7 2 4 .5 9 3 .3 0 3 .8 7 3 .7 7 4 .7 5 4 .6 5 4 .7 6 4 .5 5

LIGHT (UNDER 1 -1 /2  TONS)----- 2 .7 4 - 4 .3 9 - - 3 .3 8 - 1 .9 6 - 2 .7 9 2 .6 6 3 .1 0 3 .7 1 2 .5 0 3 .6 4 2 .6 9 - - 4 .4 7 - 3 .8 3 -
MEDIUM (1 - 1 /2  TO AND 

INCLUDING 4 TONS)------------------ 3 .4 4 3 .7 0 4 .6 4 _ _ 4 .1 3 _ 3 .5 6 4 .0 5 3 .8 2 3 .4 7 3 .7 4 4 .2 7 _ 4 .6 9 3 .1 9 _ _ 4 .6 4 _ 4 .8 7 4 .5 5
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------------------- 3 .8 5 _ 4 .8 1 _ _ 4 .5 6 _ _ _ 3 .2 1 _ 4 .2 2 4 .8 2 4 .0 7 4 .6 5 3 .8 9 4 .0 7 4 .9 0 _ 4 .7 7 4 .5 9
HEAVY (OVER 4 TONS, OTHER 

THAN TRAILER TYPE)---------------- _ _ _ _ 3 .9 4 _ _ _ 3 .3 5 4 . CO 4 .6 3 _ _ _ 3 .7 6 4 .8 5 _ _ _
TRUCKERS, POWER (FORKLIFT)------ 3 .3 1 - 4 .4 0 - - 3 .7 7 - - 4 .0 6 - 3 .0 9 3 .7 8 4 .4 6 - 4 .4 1 - - - 4 .4 4 - 4 .3 1 3 .9 8
TRUCKERS, POWER (OTHER 

THAN FORKLIFT)----------------------------- - - - > - - - - - - - - - - - - - - - -

WOMEN

JANITORS, PORTERS, AND 
CLEANERS----------------------------------------- 1 .9 5 1 .9 7 2 .1 6 1 .9 2 1 .7 3 2 .0 6 2 .5 2 1 .7 8 2 .5 3 1 .6 8 3 .0 8 2 .4 4 2 .8 5

PACKERS, SHIPPING------------------------ 2 .3 0

l ! __________ ;
2 .5 4

1 E xcludes prem ium  pay fo r  overtim e and fo r  w ork on w eekends, holidays, and late shifts.
1 Data lim ited  to m en w orkers except w here otherw ise indicated.
3 Earnings in form ation  for plant occupations are  not available for  R och ester.
4 E xception  to the standard industry lim itations a re  shown in footnotes 4 a n d /o r  10 to the table in appendix A.
5 Includes a ll d r iv e rs , as defined , re g a rd le ss  o f type and size  of truck operated .

NOTE: Dashes indicate no data rep orted  or data that do not m eet publication cr ite r ia .
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T a b le  A-11. P lant o ccu p a tio n s — public  utilities1

(A verage hourly earn in gs2 fo r  se lected  occupations studied, July 1970 through June 1971)

NORTHEAST 4

O ccu pa tion 3
ALBANY-

SCHENEC-
TADY-
TROY

ALLENTOWN-
iETHLEHEM-

EASTON

BINGHAM­
TON5

BOSTON BUFFALO LAWRENCE-
HAVERHILL

MAN­
CHESTER

NEWARK
AND

JERSEY
CITY

NEW
HAVEN

NEW
YORK

PATERSON-
CLIFTON-
PASSAIC

PHILA­
DELPHIA

5

PITTS­
BURGH5

PORT­
LAND

PROVIDENCE-1
PAWTUCKET-

WARWICK

SCRAN­
TON

SYRA­
CUSE

TREN­
TON

UTICA-
ROME5

WATER-
BURY

MAINTENANCE AND POWERPLANT

CARPENTERS---------------------------------------
$
3 .9 1

$
4 .4 3

$
4 .2 4

$
4 .1 8 . $ - . . . . .

ELECTRICIANS----------------------------------- - - - - - - - - - 4 .3 7 - 4 .9 1 4 .6 2 - 4 .9 6 - - - - -
ENGINEERS, STATIONARY---------------- - - - - - - - 4 .4 5 - 4 .6 5 - - - - - - - - - -
FIREMEN* STATIONARY BOILER----- - - - $ - $ - - - 4 .0 6 - - - - - - - - - - - -
HELPERS, TRADES----------------------------- - - - 3 .9 3 3 .5 6 - - - - 3 .6 9 - - 3 .7 4 - 3 .9 7 - - - - -
MACHINISTS--------------------------------------- $ - $ ' $ " - - - $ - - $ * - $ - 4 .9 2 - $ - - $ - $ - $ - - $ -
MECHANICS, AUTOMOTIVE---------------- 4 .2 7 4 .1 8 4 .1 5 4 .2 4 4 .2 8 - 3 .5 7 4 .5 4 4 .2 4 4 .7 5 4 .8 3 4 .4 3 4 .6 5 3 .2 5 4 .4 3 4 .0 8 4 .3 2 4 .3 3 - 4 .1 5
MECHANICS----------------------------------------- - - - - - - - - - 5 .1 9 - - - - - - - - - -
PAINTERS------------------------------------------- “ “ “ “ “ 4 .6 9 4 .3 1 4 .6 8 4 .3 2 “ ~ “

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

JANITORS, PORTERS, AND
CLEANERS----------------------------------------- 3 .3 2 3 .0 4 - 2 .9 3 3 .1 6 - - 3 .1 5 - 3 .3 5 3 .4 7 3 .1 6 3 .1 9 2 .6 3 3 .1 3 2 .9 7 2 .8 4 3 .1 0 - 3 .0 4

LABORERS, MATERIAL
HANDLING----------------------------------------- 3 .8 1 4 .7 3 - - - - - 4 .1 3 - 4 .0 5 4 .3 7 4 .1 0 4 .3 3 - - 4 .0 6 - 3 .8 7 - -

TRUCKDRIVERS6 ------------------------------- 4 .3 9 4 .9 6 3 .8 1 4 .2 3 4 .1 5 - 4 .2 9 4 .5 4 4 .4 5 4 .4 8 4 .7 0 4 .4 2 4 .4 2 3 .6 0 4 .7 8 4 .3 6 4 .0 9 4 .2 3 - 4 .7 7
LIGHT (UNDER 1 -1 /2  TONS)----- - - - - - - - - - - - - 3 .4 9 - - - - - - -
MEDIUM (1 -1 /2  TO AND

INCLUDING 4 TONS)------------------ - - - 3 .8 5 3 .9 4 - - 4 .0 9 - 4 .1 7 - 4 .3 9 4 .2 3 - - - - - - -
HEAVY (OVER 4 TONS,

TRAILER TYPE)-------------------------- - 4 .9 7 - 4 .3 8 4 .2 4 - - 4 .6 1 - 4 .7 7 4 .6 8 4 .3 3 4 .6 0 3 .4 0 4 .8 0 - - 4 .3 9 - -
HEAVY (OVER 4 TONS, OTHER

THAN TRAILER T Y P E )--------------- - - - - 4 .3 7 - - 4 .6 9 - - 4 .7 5 4 .5 0 - 4 .1 4 - - - - - -
TRUCKERS, POWER (FORKLIFT)------ - - - - 4 .  33 - - 4 .2 0 - 3 .9 3 4 .1 7 4 .4 6 4 .5 7 - - - - - - -
TRUCKERS, POWER (OTHER

THAN FORKLIFT)---------------------------- - - - - - * " - - - “

WOMEN

JANITORS, PORTERS, AND
CLEANERS----------------------------------------- 2 .5 4 2 .8 6 2 .6 7

See footnotes at end o f table.
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T a b l e  A-11. P lant o c c u p a tio n s — public  utilities1— C o n tin u e d

(A verage hourly  earnings 2 fo r  se lected  occupations studied, July 1970 through June 1971)

NORTHEAST4—  
CONTINUED SOUTH

O ccu pa tion 3
WORCES­

TER
YORK ATLANTA BALTI­

MORE
BEAU-
MONT-
PORT

ARTHUR-
ORANGE

BIRMING­
HAM 5

[CHARLES­
TON , 

W.VA.

CHAR­
LOTTE

CHATTA­
NOOGA5

DALLAS
5

FORT
WORTH

GREEN­
VILLE

HOUS­
TON

JACK-
SON

JACKSON­
VILLE5

l it t l e
ROCK-

NORTH
LITTLE

ROCK

LOUIS­
VILLE

LUB­
BOCK

MEM­
PHIS

MIAMI MIDLANO
ANO

ODESSA

NEW
ORLEANS

NORFOLK- 
PORTSMOUTH 
ANC NEWPORT 

NEWS- 
HAMPTON

MAINTENANCE AND POWERPLANT

CARPENTERS--------------------------------------- _ $ "
$
3 .6 5 $ * _ _ _ _ _ _ _ _ $ - _ _ _ $ - _ $ -

$
3 .8 7

ELECTRICIANS----------------------------------- - - A .88 - 5 .1 3 - - - - $ - - - - - - A .26 - - - 5 .2 A - A .19 A. 32
ENGINEERS, STATIONARY---------------- - - - - - - - - - 3 .9 9 - - - - - - - - - - - - -
FIREMEN, STATIONARY BOILER------ - - - - - - - $ - - - - - - - - - - - - - - - -
HELPERS, TRADES----------------------------- - - - - - - - 3 .6 5 - 3 .0 1 - - $ - - - - - - - - - 2 .8A -
MACHINISTS--------------------------------------- $ - $ - - A .29 - $ - $ - - $ - - $ - $ - A .73 $ « $ - - $ “ - $ « 5 .3 1 - - -
MECHANICS, AUTOMOTIVE---------------- A .12 A .57 A.A7 A .08 - A .09 A. 3 A A .20 3 .A 8 A.A1 3 .1 1 3 .1 8 A .39 3 .9 9 3 .9 8 A .31 A.A1 - A.A2 A. 35 $ “ A .08 3 .6 9
MECHANICS----------------------------------------- - - - - - - - - - - - - - - - - - - - - 5 .0 7 - -
PAINTERS------------------------------------------- ~ ~ " “ ” ” ~ ~ " " ~ ~ ~

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

JANITORS, PORTERS, AND
CLEANERS----------------------------------------- - - 3 .0 9 2 .6 3 - 2 .A 2 2 .8 3 2 .3 3 2 .5 7 2 .6 3 2 .A 6 - 2 .7 7 - 3 .1 1 2 .1 7 2 .9 9 - 2 .6 6 3 .3 0 - 2 .5A 2.A 7

LABORERS, MATERIAL
HANDLING----- ----------------------------------- - A .26 3 .8A 3 .6 A 3 .3 1 2 .8 3 - 3 .0 8 - 3 .0 1 3 .0 8 - 2 .A 5 - 2 .7 1 - - - 2 .7 0 - - 3.AA 3 .0 0

TRUCKDRIVERS6--------------------------------- A .80 A .97 A . AO A .31 A .51 3 .5 5 A .51 A . 15 3 .6 8 A .23 A .00 A .60 A.A8 - 3 .3 9 - A .27 - A . 16 A. 13 - A .67 A .02
LIGHT (UNDER 1 -1 /2  TONS)------ - - - - - - - - - 3 .1 6 - - - - - - - - - - - 2 .9 3 -
MEDIUM (1 -1 /2  TO AND

INCLUDING A TONS)------------------ - - A .31 A .35 - - - 3 .6 9 A .06 A.3A - 3 .A 9 A .68 - 3 .3 6 - 3 .6 1 - 3 .8 1 3 .6 5 - - -
HEAVY (OVER A TONS,

TRAILER TYPE)--------------------------- A .61 - A .59 A.AA - A .03 - A .75 3 .3 1 A .11 - - A .20 - 3 .6 0 - A .52 - A .A3 A . 31 - A .60 A .17
HEAVY (OVER A TONS, OTHER

THAN TRAILER TYPE)---------------- - - - - - - - - - - - - - - - - - - - - - - -
TRUCKERS, POWER (FORKLIFT)------ - - A . 67 - - - - A. 1A - - - - 2 .8 3 - - A .15 - - 3 .9 9 - - - 3 .0 9
TRUCKERS, POWER (OTHER

THAN FORKLIFT)----------------------------- - - ~ - “ ” “ ” - - ~

WOMEN

JANITORS, PORTERS, AND
CLEANERS----------------------------------------- 2 .2 0 2.A 2 2 .1 8 2 .8 8

See footnotes at end o f table.
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T a b l e  A -1 1 .  P la n t  o c c u p a t i o n s — p u b l ic  utilities1------ C o n t in u e d

(A v era g e  h o u rly  e a rn in g s 2 fo r  s e le c te d  occu p ation s stud ied , Ju ly  197 0  th rough  Ju n e  1971)

57

SOUTH— CONTINUED NORTH CENTRAL

O ccupation  s
OKLA­
HOMA
CITY

RALEIGH RICHr
MONO5

SAN
AN-

roN io5

SAVAN­
NAH

TAMPA-
S f .

PETERS­
BURG5

WASH­
INGTON

RKRON CANTON CHI­
CAGO5

CINCIN­
NATI

CLEVE­
LAND5

COLUM­
BUS

DAVEN­
PORT-
ROCK

ISLANO-
MOLINE

DAYTON DES
MOINES

DE­
TROIT5

GREEN
BAY

INDIAN­
APOLIS5

KANSAS
CITY5

MILWAU­
KEE

HINNE- 
RPOLIS- 
ST.PAUL

MUSKEGON-
MUSKEGON

HEIGHTS

maintenance and pomerplant

CARPENTERS----------------------------------— $ » . _ $
4 . 3 3

$
3 .9 4 . . $

4 . 5 6
$
3 .5 6

$
4 .3 2

$
3 .8 2

ELECTRICIANS--------------------- ------------ - - - - - - 4 . 4 9 — - 5 .0 7 4 .2 7 - - - - $ - — - - - - - -
ENGINEERS. STATIONARY----- --------- - - - - - — 4 . 7 5 - - 5 . 0 1 — - - - - 3 . 7 2 - - - - - 4 . 1 6 -
FIREMEN. STATIONARY BOILER----- - - $ - - - - - - - - - - - - - - - - $ - - - 3 .7 8 -
HELPERS. TRADES--------------------------- - - 3 . 5 2 — - - - — - 3 .5 8 - - - - — - - - 3 .7 6 - 4 . 3 6 4 .3 4 -
MACHINISTS--------------------------— -------- $  * $ " - $ * - $ - - $ - $ “ 4 . 7 3 - $ - $ “ $ - $ - - 4 . 7 9 $ - - - 5 . 1 2 - $ -
MECHANICS. AUTOMOTIVE— 3 .7 5 3 . 9 7 4 . 2 0 4 . 5 4 — 4 .0 5 4 . 6 3 4 . 8 8 4 . 0 3 5 . 1 5 4 .5 5 4 . 4 3 4 . 3 9 4 .5 5 3 .8 6 4 . 6 4 4 .7 3 4 . 3 4 4 .4 5 4 .5 5 4 .8 7 4 .7 5 4 .6 4
MECHANICS----------------------------- ---------- - - - - - - - - - - - - - - - - - - - - 5 . 1 4 - -
PAINTERS------------------------------- ---------- — — — — — — — " * — — — — - “ ~

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

JANITORS. PORTERS. AND
CLEANERS--------------------------------------- 2 . 2 9 - 2 . 7 0 2 .3 0 - 2 . 2 9 3 . 0 3 3 .4 5 3 .0 2 3 .5 5 3 . 0 6 3 . 2 5 3 . 0 1 3 . 1 0 - 3 . 1 3 3 .6 2 2 .9 8 3 .0 0 3 . 1 8 3 .5 4 3 .3 4 2 .9 9

LABORERS, MATERIAL
HANDLING----- --------------------------------- - - 2 .8 2 — - - 3 .5 4 5 . 1 2 - 4 . 5 3 4 . 3 7 - - - 4 . 3 1 - 4 .7 0 - 4 . 1 9 3 .7 5 4 .8 0 3 .9 8 -

TRUCKDRIVERS6------------------------------- 4 . 2 3 - 3 .2 9 4 .4 4 - 3 .7 1 4 . 3 2 4 . 9 1 4 . 2 3 4 . 9 4 4 . 8 2 4 . 2 9 4 . 2 0 4 .8 2 4 . 5 1 4 . 4 9 4 .8 0 4 . 3 5 4 .4 3 4 .3 8 4 .8 8 4 .6 9 4 .3 9
LIGHT (UNDER 1 - 1 / 2  TONS!----- — - - - - - - — - 4 . 7 8 - - - - - - - - - - - - -
MEDIUM ( 1 - 1 / 2  TO AND

INCLUDING 4  TONS)— — ------- 4 . 2 3 - 3 . 8 2 4 . 3 1 - - 4 . 3 2 - - 4 . 7 3 4 . 6 7 - 3 . 9 0 - - - - - - - - 4 . 6 2 -
HEAVY (OVER b  TONS,

TRAILER TYPE)--------------- ---------- - - 3 . 6 9 - - - 4 . 3 4 4 . 8 5 - 5 . 0 1 4 . 9 1 - 4 . 5 3 - 4 . 5 3 - 4 .8 3 - 4 .5 3 - 4 . 9 1 4 .7 8 -

HEAVY (OVER b  TONS, OTHER
THAN TRAILER TYPE)--------------- - - — - - - - - - 4 . 9 6 - - - - - - - - 4 .5 3 - 4 . 9 0 - -

TRUCKERS. POKER (FORKLIFT)------ - - - - - - - 5 . 1 0 - - 4 . 7 8 - - - - - - - - - - 4 . 1 9 -
TRUCKERS. POWER (OTHER

THAN FORKLIFT)---------------------------- - ” “ ” - - - - 4 . 4 1 - - - - - — ” - - - - 3 . 6 4

WOMEN

JANITORS. PORTERS, AND
CLEANERS--------------------------------------- 1 2 . 6 6 2 .8 7 2 . 8 1 2 .4 0 2 .5 6 3 .5 6 2 .3 0 2 .5 2 2 .3 1 2 .7 9

See footn otes at end o f tab le ,
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T ab le  A-11. P lan t occupations—public utilities1---- Continued

(Average hourly earnings2 for selected occupations studied, July 1970 through June 1971)

NORTH CENTRAL— CONTINUED WEST

O c c u p a t io n  3
3M~&HA? R0CK-

FORD
S T .

LOUIS
SIOUX
FALLS

SOUTH
BEND5

rOLEDC (A TE R -
L00

j i c h i t a5 YOUNGS­
TOWN—

WARREN

ALBU­
QUERQUE5

BOISE
C ITY

DEN­
VER

LOS ANGELES- 
LONG BEACH 

AND ANAHEIM- 
SANTA ANA- 

GARDEN GROVE5

PHOE­
N IX 5

PORT­
LAND5

SALT
LAKE
C IT Y

SAN
BERNARDINO-

R IVER SID E-
0NTA R I05

SAN
DIEGO5

SAN
FRAN-
C IS C O -

OAKLAND5

SAN
JOSE

S E A ttL E -
EVERETT5 KANE

MAINTENANCE AND POWERPCANT

CARPENTERS--------------------------------- — ------- . $
3 .5 2 _ . $ - . . . . . . $

A .A 8
$
A .00

$
3 .79

$
A .6 3

ELECTRICIANS----------------------------------------- $ - — - — - 5 .39 - — - — - - - - - - — — 5 .0 8 - - •
ENGINEERS* STATIONARY------------------- 3 .65 A .0 A — - — - - • — - - - - - - • - _ - - —
f ir e m e n ,  s t a t i o n a r y  b o i l e r ------- - - — — — - - - - — - - - - - - - — - - - —
HELPERS, TRADES---------------------- ---------- 3 .19 - — - - - — - - - - - - - - - - 3 .9 2 - - -
MACHINISTS--------------------------------------------- - $ - A . 92 $ - $ - A .27 - $ - $ - $ - $ - $ - - $ - - - $ - $ - - $ - $ - $ -
MECHANICS, AUTOMOTIVE----------------- A . 10 A . 39 A .6 6 3 .8 9 A .9 3 A .63 - A .35 3 .9 5 A . 82 A .23 A . 51 A . 83 A .6 3 A .8A A .A 9 A.A5 A . 65 5 .3 5 A . 80 A .6 1 A.AO
MECHANICS---------------------------------— --------- - - A .9A - - - - - - - - - - - - - - - 5 .0 5 - - -
PAINTERS----------------------------------- — *— — ~ ~ ~ ~ “ “ ~ — ~ “ ” “ ~ ” “ “

CUSTODIAL AND MATERIAL 
MOVEMENT

MEN

JANITO R S, PORTERS, AND
CLEANERS----------------------------------------------- 2 .80 3 .05 3 .3A — - 3 .39 - 2 .A 7 3 .18 2 .57 3 .00 3 .1 9 3 .60 2.6A 3 .06 2 .9 A - 3 .2 9 - 3 .3 7 3 .3 3

LABORERS, MATERIAL
HANOLING----------------------------------- ----------- - - A . 32 — - - - A .22 - - - A . 23 A . 67 - A.A1 3 .8 6 - A . 12 - A .8 2 A .3 9

TRUCKDRIVERS*------------------------------------- A .23 A .89 A . 70 3 .9 6 A .9 3 A .62 - - A . 37 A .82 3 .57 A .2 3 A .9 2 A . 38 A .68 3 .63 - A . 30 A . 72 A . 76 A .9 5 A .6 9
LIGHT (UNDER 1 -1/2  TO NSI------ - - - - - - - - - - - - - - - - - - - - - -
MEOIUM t l -1 / 2  TO AND

INCLUDING A TONSI--------------------- A .02 - - - - - - - A . 53 - 3 .63 A . 12 A .73 A .6 6 A .71 3 .52 - - A . 67 - A.9A A . 65
HEAVY (OVER A TONS,

TRAILER TY P E )---------------- — ‘--------- A .A3 - A . 82 — - A.61 — - - - - A .3 9 5 .0A A .28 A . 75 A .0 7 - - A . 77 - 5 .03 A .86
HEAVY (OVER A TONS, OTHER

THAN TRAILER TY P E )-------- ---------- — - - - - - - - - - - - A .78 A . 52 - - - - A .8 5 - — -
TRUCKERS, POWER (F O R K L IF T )------- — - - - - - - - - - - A . 36 A . 78 - - - - - A .7A - - -
TRUCKERS, POWER (OTHER

THAN F O R K LIFT)--------------------------------- “ - ~ “ - ~ ~ - - - - - -

WOMEN

JANITO R S, PORTERS, AND
CLEANERS----------------------------------------------- 2 .51 2 .7 5 3 .0 6 2.72

1 Transportation, communication, and other public utilities.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Data limited to men workers except where otherwise indicated.
4 Earnings information for plant occupations are not available for Rochester.
5 Exceptions to standard industry limitations are shown in footnote 4 to the table in appendix A.
6 Includes all drivers, as defined, regardless of type and size of truck operated.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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B. E stab lishm en t p ractices and supp lem enta ry  w age p rov is ions

Table B-1. Shift differential practices—manufacturing
(P e rc e n t d is tr ib u tio n  o f pi ant w o rk e rs  a c tu a lly  w orking  on la te  s h ifts ,  Ju ly  197 0  th rough  June 197 1)

Shift operation and shift 
pay differential

Northeast South

Albany—
Schenectady—

Troy
Boston Buffalo Man­

chester
Pitts­
burgh

Providence—
Pawtucket—

Warwick
Sc ranton Trenton Balti­

more

Beaumont—
Port

Arthur-
Orange

Birming­
ham

Chatta­
nooga Dallas Fort

Worth
Green­
ville

Total plantworkers in manu-
facturing establishments_____________ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Actually working on:

Second shift-------------------------------------------- 20.3 16.0 24.0 12.8 24.4 13.9 14.4 16.9 19.9 18.2 19.8 22.5 13.0 23.5 19.4
With shift pay differential______ .___ 19.7 15.6 23.7 9.8 24.2 13.2 11.8 16.9 19.0 18.2 17.4 15.1 12.7 23.2 6.6

Uniform cents (per hour)-------------- 9.2 7.1 13.8 5.4 21.6 10.4 8.8 8.5 12.1 18.2 17.0 14.2 10.4 20.4 6.2
Under 5 cents--------------------------- - - .3 1.2 .4 - - _ .2 - .4 1.9 _ .3 _
5 and under 6 cents____________ .1 .5 .5 .9 (*) 3.5 (*) .6 .1 1.0 .5 .6 .4 .3 2.1
6 and under 7 cents____________ - .5 - - .9 - .3 o .3 1.0 .5 - - _
7 and under 8 cents____________ - .5 .1 .1 - .4 - 2.6 .3 .2 1.0 .9 .7 .3 _
8 and under 9 cents---------------- .8 .9 .4 1.0 5.3 1.2 A _ 1.0 2.0 3.5 3.1 .1 1.6 1.1
9 and under 10 cents___________ .3 - .1 - .3 .3 - .7 _ _ .6 .8 .4 _ _
10 and under 11 cents--------------- 2.7 2.0 7.1 1.2 9.7 1.9 2.4 1.2 8.4 3.6 7.9 2.0 1.8 2.4 1.3
11 and under 12 cents--------------- .2 .2 .1 - .4 _ _ _ _ _ .2 _ .2 _
12 and under 13 cents--------------- .8 - 1.3 .2 2.1 .4 4.8 .1 .9 .6 1.7 3.7 .8 .8 .5
13 and under 14 cents--------------- 1.3 .4 .4 - _ _ _ .3 .2 .5 _ _ .2 .5 _
14 and under 15 cents--------------- .4 .1 .2 _ 1.1 _ _ .6 .3 _ .1 .2 .3 .2 _
15 and under 16 cents___ ___ ___ 1.1 .7 1.7 .5 .3 1.0 .2 .5 .5 10.0 .4 _ .4 (*) .3
16 cents and over------------- ------- 1.7 1.4 1.4 .3 1.0 1.7 .9 1.5 .3 _ _ .4 5.3 13.8 .9

Uniform percentage------  ------------- 10.2 7.3 8.9 3.0 2.6 2.1 2.2 8.4 6.6 - - .9 2.3 2.8 .5
Under 5 percent___  _______ _ __ - - - - - .3 - .6 - - - .2 - - .5
5 percent---------------------------------- 1.0 .6 6.1 .5 .9 .7 .9 4.3 2.4 - - .7 2.0 2.5 -
Over 5 and under

10 percent----------------- ----------- - .9 .4 - - - - .7 1.1 - - - - - -
10 percent________ -___________ 9.2 5.4 2.4 2.6 1.6 1.1 1-2 2.9 3.1 - - - .3 .3 -
Over 10 and under

15 percent------------------------------ - .4 - - - - - - - - - - - - -
15 percent and over___________ - - - - .1 • - - - - - - - - - -

Other *____________________ _____ .2 1.3 1.0 1.4 - .7 .8 _ .2 _ .4 _ _ _ _
With no shift pay differential------------- .6 .3 .2 3.0 .2 .7 2.7 - .9 - 2.5 7.5 .4 .2 12.8

Third shift..______ _____________________ 9.1 5.5 9.4 2.6 12.3 5.6 5.0 4.7 10.3 10.0 7.9 13.0 5.3 4.6 13.3
With shift pay differential___________ 8.7 5.3 9.3 2.6 12.3 5.2 5.0 4.7 10 2 10.0 7.4 11.0 5.0 4.2 11.9

Uniform cents (per hour)_________ 4.1 2.4 7.2 2.2 11.8 4.0 3.3 3.3 7.3 10.0 6.9 10.8 4.7 2.4 11.6
Under 7 cents--------------------------- - - - - .4 - (*) - .1 - 1.0 3.6 - .4 9.3
7 and under 8 cents____________ - .1 .1 2.1 .1 .5 .3 .2 - - _ .7 .2 -
8 and under 9 cents------------------- - C ) • 3 - .4 .1 - .1 - - _ 1.7 .1 _ .1
9 and under 10 cents______ _ - - - _ - .5 .1 _ _ _ _ _ _ _
10 and under 11 cents--------------- ( ' ) .1 .4 .1 .3 1.1 .4 .8 _ .1 .1 .3 .1 _ .6
11 and under 12 cents__________ - .1 - .1 - _ .1 _ _ (*) .1 _ _ .
12 and under 13 cents__________ A .3 .3 - 3.4 .5 _ .3 .8 .2 1.1 .3 ( ') 1.1 .5
13 and under 14 cents__________ .2 - .1 - - .1 _ _ .1 _ .1 _ . _
14 and under 15 cents_____ .5 .2 .4 - .2 _ _ .1 .5 ( ') 4.4 .5 _ .1 1.0
15 and under 16 cents---------------- .5 .1 3.8 .1 6.1 .4 1.1 .4 4.5 .3 C ) .6 .3 .3 (*)
16 and under 17 cents--------------- .2 .3 .1 - .4 .2 - (l ) .3 _ .8 _ .1
17 and voider 20 cents__________ 1.0 .5 (*) - .1 .3 .4 .5 _ _ .1 2.6 .1 .2 _
20 cents and over_____ ___  . 1.2 .7 1.4 - .3 .8 .9 5 .9 9.4 _ .4 3.4 (l ) _

Uniform percentage---------- - - 4.6 1.9 1.4 .4 .5 .9 1.5 .7 2.7 - _ .2 - .3
Under 7 percent. — ------ - - - - .1 - - - - - - C ) . - .3
7 and under 10 percent.. — - .1 .1 - - - .6 .3 .3 - - .1 _ - -
10 percent--- ----  __ 4.6 1.3 1.3 .4 .4 .9 .8 .4 2.4 - - - _ - -
Over 10 and under

15 percent. -------  — - .2 - - - - - - - - - - _ - -

15 percent----------- - .4 (‘ ) - - - - - - - - - - - -

15 percent and over___________ - - - - - - - - _ _ _ _ _ _ _

Other * - -----  — -----------  .  . _ 1.0 .7 - - .4 .2 .7 .2 C ) .4 _ .3 1.8 _

With no shift pay differential------------- .4 .2 .1 ■ “ .3 - - -1 .5 2.0 .3 .4 1.4

See  footn otes a t end o f tab le .
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Table B-1. Shift differential practices—manufacturing— Continued
(P erc en t d is tr ib u tio n  o f p la n tw o rk e rs  a c tu a lly  w ork in g  on la te  s h if ts ,  Ju ly  1970  th rough  June 197 1)

South— Continued North Central

Shift operation and shift 
pay differential Houston Jackson Jackson­

ville

Little
Rock-
North
Little
Rock

Miami New
Orleans

Norfolk—
Portsmouth

and
Newport News— 

Hampton

Raleigh San
Antonio Akron Chicago Cin­

cinnati
Cleve­

land
Colum­

bus Dayton

Total plantworkers in manu-
facturing establishments________ —___ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Actually working on:

Second shift-------------------------— —--------------- 19.6 13.9 19.3 15.4 8.9 13.9 14.8 15.1 10.0 22.7 21.1 19.2 23.3 20.0 24.5
With shift pay differential— -----  ------ 19.0 12.2 16.2 15.0 6.4 12.9 14.3 9.2 6.5 21.3 20.9 18.9 22.9 20.0 24.5

Uniform cents (per hour)— ---- — 18.2 10.9 16.1 10.0 6.4 12.5 5.3 6.6 6.1 14.3 10.8 9.5 13.7 10.6 6.5
Under 5 cents--------- -----  ----- - - - - - - .6 - - - - - .1 - -
5 and under 6 cents______  ___ .7 1.1 1.2 1.0 .5 1.3 .3 .8 .1 .9 .1 .7 .6 .7 .2
6 and under 7 cents----------------- - .6 4.1 .4 - - 1.5 .3 - .8 4.2 - - .2 .1 -
7 and under 8 cents-------------------- 1.5 .7 8.4 1.2 3 - 1.0 .8 - 1.5 .4 .4 .3 .5 C )
8 and under 9 cents----------  ----- 2.9 .2 .6 3.8 1.9 2.5 - - - 3.1 .2 .2 1.4 1.0 .2
9 and tinder 10 cents------------------ .2 .7 1.2 - - .7 .5 - - .1 .2 - .2 .9 .3
10 and under 11 cents------------  — 5.0 1.6 2.9 2.1 3.1 4.7 .6 2.5 3.7 2.7 5.2 1.3 4.4 4.5 1.2
11 and under 12 cents----------------- .1 - - - - - - - - .5 .4 1.2 .1 .1 2.0
12 and under 13 cents-----  _ ----- 2.0 2.5 - 1.0 - .9 - . 1 - .7 .5 2.4 .7 .9 .9
13 and under 14 cents___________ .9 - 1.4 - .2 - 1.8 1.3 .5 - .1 .3 .1 1.0 -
14 and under 15 cents-------------- — .1 - - .5 - .2 C ) - .6 - .7 .4 .1 - .1
15 and under 16 cents------------- 3.2 - - .5 .3 .6 .1 1.2 .2 .6 1.5 1.3 1.8 .5 1.1
16 cents and over-------------------  _ 1.0 - - - - .1 - - .4 - 1.5 1.3 3.7 .5 .5

Uniform percentage------------------------ .4 1.4 - 5.0 - - 8.9 2.6 .4 6.7 9.0 9.2 9.0 8.8 17.7
Under 5 percent------------------------- - - - - - - - - - - - - - -
5 percent------------------------- — _ - - - 1.3 - - .3 - - 6.5 2.0 4.8 6.2 1.7 13.1
Over 5 and under

10 percent-------------------------------- .3 - - - - - 8.6 - .4 - 1.3 1.3 .6 .4 .6
10 percent____________________ _ - 1.4 - 3.7 - - - 2.2 - .3 5.4 2.2 2.2 6.6 4.0
Over 10 and under

15 percent____________________ - - - - - - - - - - .1 - - - -
15 percent and over____________ (M - - - - - - .4 - - .2 .9 - - -

Other* — --------------------------------- .4 - .1 - - .4 . 1 - - .3 1.1 .1 .2 .6 .3
With no shift pay differential--------------- .6 1.7 3.1 .4 2.5 1.0 .5 5.9 3.5 1.4 .2 .3 .4 ( ' ) (*)

Third shift----  ---------------------------------------- 9.8 5.0 9.8 8.0 2.5 5.4 5.3 4.3 3.5 11.8 7.3 4.2 6.8 6.4 5.8
With shift pay differential------------------- 9.4 3.8 9.1 7.6 1.9 5.4 5.2 1.7 1.0 11.8 7.2 4.0 6.7 6.4 5.8

Uniform cents (per hour)__________ 8.9 3.3 9.1 4.1 1.7 5.3 1.7 1.7 1.0 8.3 4.7 2.7 4.9 4.4 3.6
Under 7 cents----------------------------- .1 .6 .8 .1 .1 .2 .3 .9 - 4.2 - - .1 - -
7 and under 8 cents_____________ .4 - 2.9 - - - .4 - - - - - - .1 -
8 and under 9 cents_____________ - .3 - - - - - - - 2.3 - - .1 .4 -
9 and under 10 cents---------------- - .2 .4 - - .2 .1 - - .2 - - - - -
10 and under 11 cents----------------- (*) .5 .2 .2 .6 .1 .2 .6 .5 .2 .5 (*) .5 (M n
11 and under 12 cents----------------- - .4 .1 - - - - - - - - - .1 -
12 and under 13 cents----------------- 1.9 .1 2.0 1.9 - 2.4 .2 - - .1 .3 .5 1.0 .7 -
13 and under 14 cents___________ - - .1 - .6 .1 - - - - - - .1 .5 .3
14 and under 15 cents___________ - 8 1.1 - - - - - - - .3 .2 .2 .8 .2
15 and under 16 cents----------------- .9 - .9 1.0 .1 .5 - .1 .3 .6 1.6 .8 1.3 1.0 1.0
16 and under 17 cents— ------------- .4 - - .3 - .7 - .2 - - .2 - C ) .3 .2
17 and under 20 cents----------------- .7 .7 - .5 - .5 .1 - - - .2 .1 .3 - .2
20 cents and over_______________ 4 .4 - .3 - .3 .7 .4 - .2 .7 1.6 1.0 1 .1 .6 1.6

Uniform percentage------------------------ - .6 - 3.5 .2 - 3.4 - - 3.3 1.7 1.0 1.7 1.4 2 .2
Under 7 percent________________ - - - - - - - - - - .2 - - C) -
7 and under 10 percent-------------- - - - .3 - - 3.4 - - 1.9 . 1 - .3 .1 -
10 percent____________________  - - .6 - 3.2 .2 - - - - 1.4 1.0 .9 1.3 1.2 1.9
Over 10 and under

15 percent---------- -----  -----  _ - - - - - - - - - - .1 (* ) - - -
15 percent---------------------  ---------- - - - - - - - - - - .2 - .1 .1 .3
15 percent and over____________ - - - - - - - - - - n (* ) - - -

Other * ------------------------------------------- .5 - - - - .2 .1 - - .3 .9 .4 (1 ) .6 -
With no shift pay differential.------------- .4 1.2 .7 .4 .6 .1 2.6 2.6 (*) A (*)

See  footn otes a t end o f tab le ,
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Table B-1. Shift differential practices—manufacturing— Continued
(P e rc e n t  d is tr ib u tio n  o f p la n tw ork ers  a ctu a lly  w ork in g  on  late sh ifts , J u ly  1970 through  June 1971)
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Shift operation and shift 
pay differential

North Central— Continued West

Detroit Green
Bay

Indian­
apolis

Kansas
City Omaha St.

Louis
Sioux
Falls Toledo Waterloo Boise

City

Los Angeles- 
Long Beach 

and Anaheim- 
Santa Ana- 

Garden Grove

Salt
Lake
City

San
Bernardino—
Riverside—

Ontario

Seattle—
Everett

Total plantworkers in manu-
facturing establishments------ —---------- 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Actually working on:

Second shift__ —----- ------------------------------ 29.3 19.5 20.5 20.6 20.2 20.6 8.3 22.9 22.3 9.8 17.1 14.7 18.0 17.5
With shift pay differential— 29.3 19.5 20.4 20.5 19.5 20.6 8.1 22.3 22.3 8.6 15.8 14.4 17.7 17.2

Uniform cents (per hour) 7.6 19.5 7.6 10.3 11.2 10.9 8.1 17.2 22.3 8.6 12.5 12.7 15.7 15.2
Under 5 cents__________________ (l ) _ - .5 - - .1 - - - - - - -

.3 .3 - 1.1 3.4 (l ) .3 .6 - 1.9 .6 .5 - -
6 and under 7 cents------------------ - - - _ - .4 - .6 - - - - .3 -
7 and under 8 cents------------------ - - 1.1 .5 - .8 - .8 - 3.1 - - - -
8 and under 9 cents—---------------- .5 1.6 .3 .5 .5 .4 - 1.1 - - .6 3.6 - -
9 and under 10 cents - 1.7 .7 .7 .2 .8 - 3.3 - - - - - -
10 and under 11 cents-------------- 2.8 4.0 2.7 3.6 4.8 5.2 2.1 2.6 5.1 - 2.2 4.9 8.5 1.9
11 and under 12 cents-------------- . l - .1 .2 - .3 - - - - .1 .4 .7 .4

.5 5.7 .3 1.6 .1 .9 - 1.6 .2 - 1.1 2.5 2.6 1.2

.4 .1 .1 - 1.0 _ - 1.5 - - .2 - - .1
14 and under 15 cents - .7 3.0 .1 .5 .2 .5 5.6 _ 6.6 - .8 .3 .7 .1
15 and under 16 cents .5 1.1 .7 .7 .5 .6 _ 1.6 .1 .3 2.5 .4 .2 -
16 cents and over _ 1.8 2.0 1.5 .5 .5 .9 _ 3.4 10.3 3.3 4.4 - 2.6 11.4

Uniform percentage_______________ 21.7 - 12.0 9.5 8.3 9.5 - 5.0 - - 1.7 1.2 1.8 -
Under 5 percent------------------------ - - - - - .2 - - - - - - - -
5 percent---------------------------------- 20.8 - 8.4 7.0 .4 5.0 - 4.9 - - 1.1 1.2 .7 -
Over 5 and under

10 percent- .5 - .2 .7 (*) 3.2 - - - - .4 - - -
10 percent-------------------------------- .3 - 3.2 1.7 7.9 1.1 - (l ) - - - - .8 -
Over 10 and under

- - .2 - - - - - - - - - - -
15 percent and over- - - - . 1 - - - - - - .2 - .3 -

Other2— - - - - - _ _ .7 .7 (M .2 _ .2 _ _ 1.6 .6 .2 2.0
With no shift pay differentia]-------------- - - .2 ( l ) .6 - -1 .5 - 1.2 1.3 .2 .3 .3

Third shift----  — ------  _ — _ — 8.5 12.9 5.8 5.3 8.1 6.4 .1 8.8 4.0 1.6 4.2 4.8 9.0 3.9
With shift pay differentia]____________ 8.5 12.9 5.8 5.3 8.0 6.4 _ 8.8 4.0 1.5 4.2 4.8 9.0 3.9

Uniform cents (per hour)-------------- 2.9 12.9 2.8 3.2 4.1 5.4 - 6.5 4.0 1.5 2.7 4.7 8.3 2.1
Under 7 cents —  — — n - - .1 - .1 - - - - - - - -
7 and under 8 cents------------------ - - - .3 - - - - - - - - - -
8 and under 9 cents------------------ .2 - .1 - - - - .2 - - - - - -
9 and under 10 cents----------------- - - .3 _ - - - - - 1.0 * - - - -
10 and under 11 cents-------------- .1 .7 - .3 2.2 .3 - .7 - _ (*) .5 - -
11 and under 12 cents-------------- - - - - - .3 - - - - .3 - - -
12 and under 13 cents — .1 5.6 - .1 .2 .7 - 2.1 - - .4 - .5 -
13 and under 14 cents-------------- .2 - .2 .4 .1 - - - - - - - - -
14 and under 15 cents-------------- .2 3.9 .4 .1 .3 .9 - .9 1.0 - .2 - - .4
15 and under 16 cents 1.2 1.3 .5 1.0 .2 1.3 _ 1.0 .2 - .3 .4 4.9 .3
16 and under 17 cents_________ . 1 - .6 - .4 .4 - .1 - - . 1 3.0 .7 .6
17 and under 20 cents-------------- .1 1.3 _ .5 .5 .5 - - _ .5 _ - .7 (M
20 cents and over--------------------- .8 - .7 .4 .1 .9 - 1.5 2.8 _ 1.3 .9 1.5 .8

Uniform percentage----- 5.6 - 2.7 1.4 3.9 .1 - 1.9 - - - - .4 -
Under 7 percent------------------------ - - - - - - - - - - - - - -
7 and under 10 percent------------- .4 - - - - - - - - - - - - -
10 percent_____________________ 5.2 - 2.6 1.4 3.9 .1 - 1.9 - - - - .3 -
Over 10 and under

15 percent- - - .1 - - - - - - - - - - -
15 percent-------------------------------- - - - - - - - - - - - - . 1 -
15 percent and over----------—----- - - (l ) _ _ - - - _ - _ _ _ -

- _ .3 .7 _ .9 _ .3 _ _ 1.5 . i .3 1.8
With no shift pay differential----------- - " (l ) n .1 - .1 - -1 .1 - .1

1 L e s s  than 0.05 p e rce n t.
2 P a y  at re g u la r  ra te fo r  m o r e  h ou rs  than w o rk e d , a paid  lunch p e r io d  not g iven  f i r s t - s h i f t  w o r k e r s , a fla t sum  p e r  sh ift, and oth er p r o v is io n s . M ost " o t h e r "  w o r k e r s ,  h o w e v e r , w e re  in  e sta b lish m en ts  

w h ich  p ro v id e d  1 such  p r o v is io n  in com b in a tion  w ith a cen ts o r  p e rce n ta g e  d iffe re n t ia l fo r  hours a ctu a lly  w ork ed .
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6 2

T a b le  B -2 . S c h e d u le d  w e e k ly  h ou rs—all in d u stries

(Percent distribution of plantworkers and office-workers by scheduled weekly hours 1 of firs t-sh ift w orkers, July 1970 through June 1971)

M etro p o lita n  a rea

P la n tw ork er s O ffic e w o rk e rs

Under 40 h ou rs 40
h ou rs

O ver 40 h ou rs Under 40 hou rs 40
hour 8

O ver
40

h ou rsUnder
37Vz 37Vz T o t a l2 T ota l 2 42 44 45 48 O ver

48 35 3674 37Vz 383/4 T o ta l 2

N ortheast

A lbany—S chen ectad y—T r o y -------------------------------------- 4 11 18 74 7 2 1 - 2 - 2 ( 3) 38 ( 3) 41 58 ( 3)
B o s to n 4---------------- -------------------------  — ---------------- 5 7 16 75 9 - 1 2 4 2 11 13 32 2 66 34 -
B uffa lo 6 5 11 85 4 ( 3) ( 3) ( 3) 1 1 4 2 33 2 42 58 ( 3)
M a n ch e s te r______ _ _________ _______ ____  _ 6 2 9 82 9 ( 3) 2 1 2 4 4 - 31 12 47 52
P ittsb u rg h 4-------------------------  __ ------  ------ 3 1 5 91 4 0 1 1 2 ( 3) 5 ( 3) 21 1 35 65 ( 3)
P ro v id e n ce —P aw tucket—W a rw ick . ----------  --------- 6 4 11 76 13 ( ) 1 6 2 1 10 1 21 6 44 55 1
S cra n to n ------------------------ ------------- 14 11 25 71 4 ( 3) 1 - 3 - 14 - 23 ( 3) 50 49 1
T re n to n -------------------------------------------  — -------------  - 2 10 14 84 2 - 1 1 - - 10 6 28 5 53 47 ( 3)

South

B a lt im o r e 4------------------------------------------------  ------------- 5 5 11 82 6 1 1 1 2 1 7 4 23 5 46 54 -
Beaum ont—P o rt  A rth u r—O ra n g e ------------- 1 3 5 89 5 - - 4 1 - 1 - 2 1 4 96 ( 3)
B irm in g h a m 4---------------------------------  ------  ----- 1 4 5 86 8 1 4 1 1 ( 3) 1 - 10 2 17 82 1
C hattanooga 4 ---------------------------------------  ----------------- 2 3 6 78 15 1 1 1 11 1 4 - 22 4 41 58 1
D allas 4______________________ ______ ________________ 1 1 3 84 13 - 2 2 7 2 (?) - 10 7 21 78 1
F o rt  W orth______________________________  _ _______ 3 5 10 73 16 1 4 5 2 2 ( 3) 4 3 ( 3) 9 89 2
G re e n v il le . _________________ _________ .  ------------ 3 1 5 70 25 - - 1 21 2 1 5 7 3 18 80 2
H ou ston ---------------------------------------  ------  ---------  — 2 2 4 81 14 1 2 3 3 4 - 2 6 2 11 87 1
J a c k so n ___________  ___________  _________  ________ 6 - 6 80 14 - 2 4 3 3 ( 3) - 30 6 37 59 3
J a c k s o n v il le 4-  ---------------- — -------- - -  — . 7 3 10 67 23 3 6 6 4 2 1 5 34 7 49 49 2
L itt le  R o ck —N orth  L ittle  R o ck ----------------  -------- _ 3 4 6 81 12 3 1 4 2 1 - - 32 - 32 67 2
M ia m i4__________________________ _________  _____ 5 2 8 69 22 - 1 ( 3) 13 1 9 - 15 4 31 66 3
N ew  O rle a n s---------  ---------------------------------- - — 6 2 7 67 26 - ( 3) 11 12 1 5 2 23 2 33 62 5
N o rfo lk —P o rtsm o u th  and

N ew port N ew s—H am pton--------------------------------------- 6 6 11 77 12 ( 3) 3 5 1 1 2 - 8 3 14 86 -
R a le ig h -------------------------  ------------------- — ------------— — 8 6 14 64 22 - 3 9 8 1 3 - 20 8 35 64 1
San A n to n io 4 ___________________________ ___  _____ 3 4 7 78 14 1 1 4 3 5 " “ 3 1 8 88 4

N orth  C en tra l

Alri*rm 4 24 6 29 57 13 3 5 1 2 2 1 - 8 ( 3) 12 86 1
C h ic a g o 4 ------------------------------------------ .  -------- —  - 2 3 5 88 6 1 ( 3) 2 1 2 5 3 24 10 46 53 ( 3)
C in c in n a ti-----------  -----------------------------------  — -------- 3 7 11 84 5 1 3 1 - ( 3) 1 28 5 38 62 (*)
C le v e la n d 4___________  ________  _____  _ —  _ _ 3 6 9 84 7 1 1 1 2 1 5 - 17 2 25 74
C olum bu s_________ ___ ______________________________ 1 2 3 85 11 3 1 1 4 1 - 1 13 10 27 73 (*)
Dayton_____  _______ __ _________________________  — 2 7 9 88 3 - ( 3) 1 2 (3) ( 3) - 13 1 15 85 (?)
D e t r o it 4 _________  __________________________________ 2 * 1 2 92 6 ( 3) ( 3) 1 1 2 2 ( 3) 10 3 23 77 ( 3)
G reen  Bay----------------------------------------------------------  ----- - 6 6 77 17 2 6 5 2 1 14 2 18 81 1
Indianapolis 4------------------------  -------------  ----------------- 1 7 9 77 14 1 5 1 4 2 - 2 18 3 24 76 (?)
K ansas C i t y 4----------------------- .  --------------  —  ------ 2 2 5 92 3 1 - ( 3) 1 ( 3) ( 3) (? ) 6 5 15 84 (3)
O m ah a 4 __________________ _ _ ______ ____ _ ( 3) 3 3 81 16 ( 3) 2 6 7 1 1 ( 3) 4 5 11 86 3
St. L ou is  _______________  _________  ____ __ 2 6 8 88 3 1 ( 3) 1 1 1 4 3 16 6 33 67 ( 3)
S ioux F a l ls -------------------------------------------------------------  _ 4 2 7 71 22 7 2 5 5 - - 1 8 5 19 77 4
T o le d o --------------------------------------------------------------  .  — 5 1 6 88 7 1 1 2 4 - ( 3) - 10 1 34 65 ( 3)
W a te rlo o ----------------------------------------------------------  -------- 3 1 24 72 4 2 - 1 - " 3 “ - 5 94

W est

B o ise  C ity---------------------  ------  ----------------  -  -------- 5 5 9 81 10 - - 5 3 2 - - 2 - 3 96 ( 3)
L os  A n g e les—Long B each  and A n ah eim —

Santa Ana—G arden  G rov e  4---------------------------— — 3 4 7 90 2 1 ( 3) (3) (3) (*) 1 ( 3) 9 8 20 79 ( 3)
Salt L ake C ity ______________ ___________  - 3 6 9 85 6 1 - 5 ( 3) 1 7 - 11 89 ( 3)
San B ern ard in o—R iv e r s id e —O n tario  4 -------------  __ 2 1 3 89 8 2 (?) 1 4 - - - 2 - 3 96 1
Seattle—E v e r e t t 4 ____________________________________ 5 4 8 91 1 ( 3) 1 ( 3) 8 11 19 81

1 Hours which a m a jo rity  of the fu ll-tim e  w orkers were expected to w ork, whether they were paid straight-tim e or overtime rates.
2 May include weekly schedules other than those presented separately.
3 Less than 0.5 percent.
4 Exceptions to the standard industry lim itations are shown in footnote 4 to the table in appendix A .
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T a b le  B -3 . S c h e d u le d  w e e k ly  h o u rs —m an u fa c tu rin g

(Percent distribution of plantworkers and officeworkers by scheduled weekly hours 1 of firs t-sh ift w orkers, Ju ly  1970 through June 1971)

6 3

M etro p o lita n  a rea

P la n tw o rk e rs O ff ic  ew o rke r  s

U nder 40 h ou rs 40
h ou rs

O v e r  40 h ou rs U nder 40 h ou rs 40
hour 8

O ver
40

h ou rsU nder
37 Vi 37Vz T o t a l2 T o t a l2 42 44 45 48 O ve r

48 35 36V4 37l/z 383/4 T o t a l2

N orth east

A lbany—S ch e n e cta d y -T  ro y ________________________ 3 8 16 78 5 - - - 3 - 1 1 7 1 13 87 _
B o s to n 3 10 13 80 6 - 2 3 - 1 5 (3) 22 2 32 68 -
B u ffa lo ----------------------------- ------------------------ --------------- (3) 3 3 93 4 - 1 1 2 1 1 15 4 20 80 -
M a n ch ester 6 _ 6 94 _ - - - _ - 7 - 2 - 9 91 -
P it t s b u rg h — — -----— -------- ---------- --------------- -------- 2 1 2 94 4 1 1 1 2 - 1 - 5 1 11 89 -

4 3 7 80 12 - 1 7 2 - 1 (3) 13 14 29 68 3
S c ranton .................................................................................. 16 9 25 73 2 _ - _ 2 _ 19 16 - 47 53 (3>
T  renton -------  -----------------------  . —  . , ----------------- 1 4 8 91 1 - 1 - - - 2 (*> 34 5 41 58

South

B a lt im o  r  e------------------------------------- —---------- —------------ 3 4 7 88 5 1 1 1 2 _ 2 _ 14 9 28 72 _
B eaum ont—P o r t  A r th u r-O ra n g e - - 3 3 93 4 - - 4 - - - - 1 1 2 98 (3)
B irm in gh a m - - 3 3 96 1 - 1 (?) - - (3 ) - 1 - 1 99 -
C h a ttan ooga -------------------------------------------------------------- - 4 4 85 12 - 1 (3 ) 10 - - - 9 2 12 87 1
D a lla s ------------------------------------------------------------------------- 2 _ 2 90 8 - 3 _ 4 1 - _ 4 1 5 94 1

2 1 3 87 10 _ 4 2 _ 2 _ _ _ (3) <3) 99 (3)
G r e e n v il le ------------- -------------------------------------------------- - 2 2 72 26 _ - 1 23 1 _ _ _ 2 2 97
H ouston—— —_______ — ---------- _ 2 2 90 8 1 1 2 _ 3 _ _ 2 - 2 97 1
J a ck son ------ ---------------- ------------- -— —------------------------- - - _ 88 11 _ 2 3 1 5 _ _ 3 3 7 88 6
J a ck s o n v ille —------- ---------- ----- ----- -------------------- —------ _ 4 4 80 16 3 2 7 3 _ 5 _ 2 4 11 88 1
L ittle  R o ck -N o rth  L ittle  R ock  _ _ 2 3 5 81 13 6 2 4 _ 1 _ _ 1 _ 1 98 1
M iam i.................................  .............. 5 4 9 87 4 - _ 1 3 - 1 _ - _ 1 96 3

1 3 4 63 33 _ _ 25 8 _ _ _ 6 _ 6 72 22
N o r fo lk —P o rtsm o u th  and N ew port

N ew s—H am pton 4 5 9 86 5 - 1 1 - 1 1 - 8 10 19 81 -
R a le ig h ---------------------------------------------------------------------- 3 3 6 80 14 - 3 7 2 1 1 - 7 - 7 93 -

" 4 4 89 6 - - 3 - 1 - - - - - 99 1

N orth  C en tra l

A k ro n  ——...........— ------------------------------—................. — 29 3 31 54 14 2 8 1 _ 3 _ _ 1 _ 1 99 ' (3 ) „
3 3 6 87 6 1 (3) 3 - 2 3 2 25 10 43 57

C in cin n ati—— ————............ ................ ............ ...... ......— 2 4 7 90 3 1 - 2 - - (3 ) - 22 2 25 75 -
2 1 3 89 8 (3) 1 1 2 2 (3) _ 15 1 18 82

C o lu m b u s-------- — — — ——  ---------- — — — — --------- 2 3 5 85 10 4 - (3) 3 2 2 6 - 8 92 -

D ayton  —— .........— ........ ........— — —— ------------- ------- 2 7 10 87 3 - - 1 2 _ - _ 6 1 6 94 -

D e tro it— ----------------- -------------------------------------------------- 2 - 2 94 4 (3) - (3) 1 3 (3) - 2 - 2 97 1
G reen  B a y — ------------------------------------------------------------ - 1 1 81 18 3 - 10 1 4 2 - 30 2 36 63 -

(3) 8 9 83 8 2 1 2 2 2 - 1 11 1 13 87 -
K an sas C ity -------------------------------------------------------------- 2 3 5 91 3 2 - - 1 1 - - 1 4 6 94 1
O m aha —— — .. — ,— .........— ...... ...............■—--------- _ 3 3 86 11 1 (3) 7 2 2 _ 3 1 1 6 91 3

2 3 5 89 5 2 1 1 1 2 - 6 6 14 86 (3)
S iou x  F a l ls --------------------------------------------------------------- - - - 83 17 2 1 3 4 - - - - _ - 93 7
T o le d o ------------------------------------------------------------------------ 2 - 2 95 3 - 1 - 1 _ - - 7 1 32 68 -

W ate r  lo o  —_________________ __________________________ - 1 24 76 1 - - - - - - - - (3) 99 -

W est

B o is e  C ity ----------------------------------------------------------------- 9 2 11 71 18 _ _ 11 _ 7 _ _ 1 _ 1 98 (3)
L o s  A n g e le s—L ong B ea ch  and A naheim —

5 2 8 90 2 1 1 _ _ (3) 1 _ 4 2 8 92 -

Salt Lake C ity —— — — ---------------------------------------- 5 2 6 88 6 _ _ - 6 _ _ 1 _ 1 99 (3)
San B ern ard in o—R iv e r s id e -O n ta r io --------------  — 3 2 5 94 1 1 _ _ _ _ _ _ 1 _ 5 95

9 9 91
' '

1
'

1 99

1 Hours which a m ajo rity  of the fu ll-tim e  w orkers were expected to w ork, whether they were paid straight-tim e or overtim e rates.
2 M ay include weekly schedules other than those presented separately.
3 L e s s  than 0.5 percent.
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T a b le  B -4 . S c h e d u le d  w e e k ly  h o u rs —p u b lic  u tilit ie s 1

(Percent distribution of plantworkers and officeworkers by scheduled weekly hours 2 of firs t-sh ift w orkers, Ju ly  1970 through June 1971)

M etro p o lita n  a re a

P la n tw o rk e rs O ffic e w o rk e rs

U nder 40 h ou rs 40
h ou rs

O ver 40 h ou rs Under 40 h ou rs 40
h ou rs

O ver
40

h ou rsUnder
3 7 Vs 37V2 T ota l 3 T ota l 3 42 44 48 O ver

48 35 36V4 37V2 383/4 T o ta l 3

N orth east

Albany^-Schenectady—T r o y ----- ------------------------------ - - - 100 - - - - - 5 - 63 - 68 32 -
B o s to n 4----------------------- -----------------  ----------------------- - - - 99 1 - - - - 2 - 47 - 48 52 -
B u ffa lo .................................... -  .................. .......................... - - - 100 - - - - - 1 - 34 - 35 65 -
M a n ch e s te r________________________________________ - - - 66 34 - - - 18 - - 68 - 68 32 -
P it ts b u rg h 4---------------------------------- —  _ _ 2 4 6 94 - - - - - 3 - 37 - 40 60 -
P ro v id e n ce —P aw tucket—W a rw ick --------------------  — - - - 84 16 - - - 7 - 2 56 - 58 42 -
S cran ton  _________ _____  _____  ____  —  _ ___ - - - 95 5 - - 5 - - - 21 2 23 77 -
T re n to n ___________  —  —  ----------  —  ------------- - - 100 - - - - 69 1 70 30 -

South

B a lt im o r e 4-------------- -----------------  - - - . 100 - - - - - 2 _ 33 . 35 65 _
B eaum ont—P o rt  A rth u r—O ra n g e ---------------------------- - - - 98 2 - - 2 - - - - - - 100 -
B irm in g h a m 4 __________  __ _ _ _ _ - - - 89 11 - - 5 - - - 38 - 38 62 -
C h a ttan oog a 4.  __  _______________  -  ___ - - - 100 - - - - - - - 31 - 31 69 -
D allas 4 ................................................... - ............................ - - - 93 7 - - - - 3 - - - 3 95 2
F o r t  W orth___ — _ _ — - - - 91 9 - 8 - - - - - - - 100 -
G re e n v il le  _____  _____  __  _ -------- _ - - - 93 7 - - - 7 - - 29 - 2 9 63 8
H ou ston ___  ____  _____ - - - 93 7 - - ( 5) 1 - - ( 5) - ( 5) 99 ( 5)
J a ck so n  .  __  — ______  __ - - - 96 4 - 4 - - - 60 - 60 40
J a c k s o n v il le 4 --------------------  ------------------------  -------- 4 - 7 83 10 - 6 - 4 ( 5) - 38 - 38 62 -
L ittle  R o ck —N orth  L ittle  R o c k ------------------------------- - - - 100 - - - - - - - - - 100 -
M ia m i4 ________________________________ _____________ 3 1 4 95 1 - - - - 28 - 26 - 54 46 -
N ew  O rle a n s_________________________________________ ( 5) - ( 5) 91 9 - - 5 - 10 - 36 7 52 47 ( 5)
N o r fo lk —P o rtsm o u th  and N ew p ort N ew s—

H am pton ________________ _______ _______ ____ - - - 75 25 - 13 - 7 3 - 30 - 33 67 -
R a le igh ______________________ ________________________ - - - 87 13 - - 6 - - - 19 - 19 80 1
San A n to n io 4 -  —  -  —  _ -------------  —  ----- - “ “ 95 5 4 - 1 - 5 - 5 95 -

N orth  C en tra l

A k r o n 4__ .  _________  _______ ____  _ _ . _ 78 22 . - 22 - - _ _ . _ 100 _
C h ica g o 4 ________  __________ ___________  ______ _ - - - 95 5 - - - 5 1 - 7 ( 5) 8 92 ( 5)
C in cin n ati. .  ____________  _ __  _____  -  _ - - - 97 3 - - - - 0 - 1 3 97
C le v e la n d 4___  .  _________  ___  ________________ - - - 95 5 - - - 1 ( 5) - 6 - 8 92 -
C olu m bu s_____________________________________________ - - - 86 14 - - 5 - - - - - 100 -
D ayton .___  ______________  ________ ._ _______ - - - 96 4 - - - 4 - - 5 - 5 95 -
D e t r o i t 4 _______ _______ ._ _________ . .  . - - - 96 4 - - 3 1 2 - 34 - 36 63 1
H reen  Ray . _ .... — _ - ----- - - - 100 - - - - - - - - - - 100 -
In d ia n a p o lis4_______________ _ ____ - 1 2 98 - - - - - - - 1 1 2 98 -
K ansas C i t y 4.  _ __  ____  _ __ - - - 99 1 - - - - - - - - - 100 -
O m a h a 4 ___  _ - - - 95 5 - - - - - - - - - 99 1
St. L o u is_____________  __  ____  ____  _________ - - - 100 - - - - - 1 - ( 5) - 2 98 -
S iou x  F a l ls . .  ___  __  ___________  _ __  __ ____ - - - 83 17 - - 4 - - - - - 100 -
T o le d o . ---------  -----  ------  ---- _ __ - - - 95 5 - - 5 - - - 3 - 4 96 -
W a terloo_________ ___  _ _ _ . . . .  __ “ 92 8 8 - - - - - - 100 “

W est

B o ise  C ity_________  ______  __  ___ - - _ 95 5 . - . . . . _ _ _ 99 1
L o s  A n g e le s—L ong B ea ch  and A naheim —

Santa Ana—G arden  G ro v e  4.  ______________  -  — 2 - 2 98 - - - - - 3 - ( 5) - 3 97 -
Salt L ak e C ity________ _ _________  _ ________ - - - 98 2 - - - 2 - - - - 100 -
San B e rn a rd in o —R iv e r s id e —O n tar io  4 __ ------------- - - - 100 - - - - - - - - - - 100 -
S eattle—E v e r e t t 4 ------------------- ------------------------------ " ( 5) ( 5) 97 3 3 ■ “ 1 “ 28 ~ 30 70 ~

1 Transportation, communication, and other public utilities.
2 Hours which a m a jo rity  of the fu ll-tim e  w orkers were expected to work, whether they were paid stra ight-tim e or overtime rates.
3 M ay include weekly schedules other than those presented separately.
4 Exceptions to the standard industry lim itations are shown in footnote 4 to the table in appendix A .
5 Less than 0.5 percent.
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T a b le  B -5 . P a id  h o lid ays—all in d u stries

(Percent distribution of plantworkers and officeworkers by number of paid holidays provided annually, Ju ly  1970 through June 1971)

N u m ber o f pa id  h o lida y s

N orth east South

A lb a n y - 
S chene ctady— 

T ro y
B oston  1 B u ffa lo M an­

ch e s te r
P it t s ­
b urgh  1

P ro v id e n ce —
P aw tucket—

W a rw ick
Scranton T renton B a lt i­

m o r e  1

B ea u m o n t-
P o rt

A r th u r -
O range

B irm in g ­
ham  1

Chatta­
n ooga  1 D allas 1 F o rt

W orth
G re e n ­

v il le

P la n tw ork ers

W o rk e rs  in  e s ta b lish m en ts  prov id in g
pa id  h o lid a y s --------------------- -----------------------  ----- 99 95 97 95 98 98 99 99 97 97 96 90 93 94 89

L e ss  than 5 h o lid a y s_____ _________________ (2 ) 1 1 1 1 3 _ 1 1 6 3 7 5 3 23
5 h o lid a y s_____________________________________ 1 - (2 ) 1 (2 ) 2 4 - (2 ) 11 19 17 21 21 36
5 h o lid a y s  p lus 1 h a lf day o r  m o r e ------------ - - - - - - - - - - 1 1 - - (2 )
6 h o lid a y s--------------------------------  --------------------- 20 2 13 17 8 9 13 14 15 4 15 14 14 14 8
6 h o lid a y s  p lus 1 h a lf day o r  m o r e ------------ (2 ) 1 1 2 1 1 1 (2 ) (2 ) - 1 - 1 - -
7 h o lid a y s ------------------------------------------------------ 8 4 8 5 15 9 20 7 13 5 7 4 7 10 7
7 h o lid a y s  plus 1 h a lf day o r  m o r e  _ -------- 4 - 1 3 (2 ) 2 2 1 3 - (2 ) - 1 1 -
8 h o lid a y s_____________________________________ 14 12 19 11 44 13 13 14 32 33 42 10 27 26 15
8 h o lid a y s  p lu s 1 h a lf day o r  m o r e _______ 1 2 1 8 1 4 11 3 1 - - - - 2 -
9 h o lid a y s_____________________________________ 36 26 14 29 23 34 18 30 22 37 9 33 9 3 (2 )
9 h o lid a y s  p lus 1 h a lf day o r  m o r e _______ 1 9 3 4 (2 ) 4 2 3 1 - - - 1 8
10 h o l id a y s .  -------------------------------------------------- 2 19 17 9 4 12 12 14 5 1 - 4 7 1 (*)
10 h o lid a y s  plus 1 h a lf day o r  m o r e  ____ - 8 1 2 - 2 - - - - - - - - -
11 h o lid a y s ___________________________________ 5 7 16 2 - 2 2 7 3 - - - (2 ) 4 -
11 h o lid a y s  p lus 1 h a lf day o r  m o r e ---------- - 2 1 - (2 ) <:> - - (2 ) - - - - - -
12 h o l id a y s ___________________________________ 5 3 1 - 1 (z ) - 3 2 - - - - - -
12 h o lid a y s  plus 1 h a lf day o r  m o r e —  — - - - - - - - - - - - - - -
13 h o lid a y s  o r  m o r e _________________________ 2 - (2 ) - - - - 3 - - - - - - -

W o rk e rs  in  e s ta b lish m en ts  prov id in g
no paid  h o lid a y s________________________________ 1 5 3 5 2 2 1 1 3 3 4 10 7 6 11

O ffic e w o rk e rs

W o rk e rs  in e sta b lish m en ts  prov id in g
paid  h o lid a y s -------------  ----------------------------- ----- 100 99 99 99 99 99 100 99 100 99 99 99 99 99 93

L e s s  than 5 h o lid a y s_________________________ - - (2 ) - (2 ) (2 ) - - (|> (2 ) 1 3 1 1 7
5 h o lid a y s --------------------------------------------------------- (2 ) (2 ) (2 ) - (2 ) (2 ) (2 ) - (2 ) 12 35 24 16 17 45
5 h o lid a y s  p lus 1 h a lf day o r  m o r e ------------ - - - - - - - - - - 2 2 - - (2 )
6 h o lid a y s . ___________________________________ 12 1 14 10 5 2 12 8 6 20 9 19 21 22 8
6 h o lid a y s  plus 1 h a lf day o r  m o r e ------------ (2 ) (2 ) 1 1 3 2 13 (2 ) 3 - 2 1 1 - -
7 h o lid a y s ._________  _________________________ 6 1 3 3 10 5 11 3 19 6 11 5 18 16 14 -
7 h o lid a y s  plus 1 h a lf day o r  m o r e ------------ 1 (2 ) 1 (2 ) 4 (9 ) 1 1 2 - 1 9 3 1 -
8 h o lid a y s -------------------------------------------------------- 10 3 12 11 47 6 20 11 26 38 33 13 23 32 18
8 h o lid a y s  plus 1 h a lf day o r  m o r e ------------ (2 ) 2 1 7 2 1 9 2 4 - - - 1 1 -
9 h o lid a y s- ___________________________________ 35 16 18 13 18 22 13 26 23 23 5 20 5 1 1
9 h olida ys plus 1 h a lf day o r  m o r e ------------ (2 ) 6 4 1 (2 ) 11 4 4 1 - - - 1 4 -
10 h o lid a y s —--------------------------------------------------- 6 16 18 36 6 36 7 23 12 1 (2 ) 3 7 2 (2 )
10 h o lid a y s  plus 1 h a lf day o r  m o r e ---------- - 9 1 17 - 3 - - 1 - - - 1 - -
11 h o lid a y s ----------------------------------------------------- 25 34 21 (2 ) 1 7 4 8 2 - - - (2 ) 1 -
11 h olidays plus 1 h a lf day o r  m o r e ---------- 1 7 1 - 1 3 5 - (2 ) - - - - - -
12 h o lid a y s ___________________________________ 3 3 1 - 1 1 1 13 1 - 1 - 1 - -
12 h olida ys plus 1 h a lf day o r  m o r e ---------- - 1 (2 ) - - - - - - - - - - - -
13 h o lid a y s  o r  m o r e _________________________ (2 ) - 2 - (2 ) - - 1 (2 ) - - - - - -

W o rk e rs  in  esta b lish m en ts  prov id in g
no paid h o lid a y s________________________________ (2 ) (2 ) 1 (2 ) (2 ) (2 ) (2 ) 1 (2 ) 7

See footnotes at end of table.
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T a b l e  B - 5 .  P a id  h o l id a y s — all in d u s tr ie s — C o n t in u e d

(Percent distribution of plantworkers and officeworkers by number of paid holidays provided annually, July 1970 through June 1971)

Number of paid holidays

South— C ontinued North Central

Houston Jackson Jackson­
ville 1

Little
Rock-
North
Little
Rock

Miami 1 New
Orleans

Norfolk—
Portsmouth

and
Newport News— 

Hampton

Raleigh San
Antonio 1 Akron 1 Chicago 1 Cin­

cinnati
Cleve­
land 1

Colum­
bus Dayton

Plantworkers

Workers in establishments providing
paid holidays __ ------  ------  __ ---- 94 90 89 96 86 87 93 97 84 98 98 98 99 96 99

Less than 5 holidays_________ __________ 7 4 2 2 13 4 7 12 9 3 (2) 1 1 6 2
5 holidays __ „  __ _ __ ___ 12 33 30 19 7 4 4 27 30 (2) 1 (2) 1 2
5 holidays plus 1 half day or m ore_____ (2) 1 1 - 1 - - 2 6 (*) _ _ _
6 holidays __ „  __________  ___ 17 13 21 16 27 34 29 16 9 7 11 17 7 15 10
6 holidays plus 1 half day or m ore_____ 1 1 (2) (2) 2 1 3 5 6 1 2 4 1 1 2
7 holidays _ __ __ __ 11 2 4 9 11 7 10 10 10 6 13 15 13 19 11
7 holidays plus 1 half day or m ore--------- (2) 1 2 - - 1 1 - 2 (2) 5 1 3 1 1
8 holidays _ _ __ __  __ ___ __ 25 26 22 25 11 16 16 15 5 20 24 23 24 21 8
8 holidays plus 1 half day or more _ (2) - - - - 3 (2) 2 3 - 2 (2) 2 2 2
9 holidays ___________ __  _________ 16 8 4 14 12 12 20 5 4 24 24 22 24 27 18
9 holidays plus 1 half day or m ore--------- (2) - - - - (2) - - - (2) 1 - (2) - -
10 holidays __ _____  „  _ __ ----------- 3 (2) (2) 10 1 3 (2) 2 - 30 10 6 9 2 5
10 holidays plus 1 half day or more_____ - - - - - - - - - - - - (2) - _
11 holidays „  __ ------  _ _ --------- _ - - 2 - (2) (2) - - - (2) 2 3 14 3 15
11 holidays plus 1 half day or more_____ - - - - - - - - - - (2) - - - -
12 holidays ----  ----  ------ (2) - 1 - - 2 (2) - 1 6 4 4 - 1 24
12 holidays plus 1 half day or more-------- - - - - - - - - - - - - - -
13 holidays or more _______  ________ - - - - - - 2 - - - - 3 - - 1

Workers in establishments providing
no paid holidays — _______  . . . .  ----- 6 10 11 4 14 13 7 3 16 2 2 2 1 4 (2)

O ffic e w o rk e rs

Workers in establishments providing
paid holidays------ — - __ __ — - — 99 99 99 99 99 99 98 99 99 100 99 99 100 99 100

Less than 5 holidays— -------------------------- (2) 1 (2) 1 3 (2) 1 1 2 (2) - (2) (!) (*) (*>5 holidays — ___ — _ ----- 7 39 30 17 4 1 3 9 13 - (2) (2) (2) (2)5 holidays plus 1 half day or m ore______ (2) 3 (2) (2) (2) - - 1 10 - (2)
6 holidays __ __ _ _ ____  ____  __ 23 4 12 12 44 29 53 33 18 7 11 16 24 28 22
6 holidays plus 1 half day or m ore—----- _ 1 13 7 1 4 7 2 2 11 1 5 4 3 6 1
7 holidays _______  — ------  — — 14 4 7 13 7 7 10 11 9 11 7 9 8 18 10
7 holidays plus 1 half day or m ore--------- 1 (2) 4 - 1 6 2 (2) 17 1 6 6 3 3 1
8 holidays------------------ — — ----  - ---- 28 21 24 36 18 21 18 21 6 13 23 18 19 18 8
8 holidays plus 1 half day or m ore--------- (2) - - 3 - 12 - 1 6 - 4 2 1 1 (2>
9 holidays _ __ — ____  ____  - 17 8 4 11 13 7 8 12 5 29 23 26 22 21 20
9 holidays plus 1 half day or m ore--------- 1 4 - 2 3 1 n 7 - 1 2 - 2 - (2)
10 holidays __  __  __ ------  ------  — 2 (2) (2) 2 1 4 (2) 1 ( ! ) 33 8 16 11 3 10
10 holidays plus 1 half day or m ore - 1 - - - - - - - (2 ) 2 - 1 (2 ) - -
11 holidays. _ _ __ ____  __ _ ----- (2 ) - 1 3 1 1 - - - - 7 1 5 1 13
11 holidays plus 1 half day or m ore—----- - - - - - - - - - - 1 - 1 - 1
12 holidays _ _ _ _ _ _  __ 2 - 11 - 1 1 (2 ) 1 (2 ) 3 2 1 (2) 1 14
12 holidays plus 1 half day or more— __ - - - - - - - - - - 1 - - - -
13 holidays or m ore— ____  — - - - - - - - 1 1 - - - 1 (2 ) - - -

Workers in establishments providing
no paid holidays___________________ —-------- (2 ) 1 (2 ) 1 1 2 (2 ) (2 ) (2 ) (2 )

See footnotes at end of table.
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T a b l e  B - 5 .  P a id  h o lid a y s — all in d u s tr ie s ------C o n t in u e d

(P erc en t d is trib u tio n  of p la n tw o rk ers  and o ffic e w o rk e rs  by n um b er of paid  h o lid a y s  p ro v id ed  an n u a lly , Ju ly  1970  th rough  Ju n e  197 1)

6 7

Number of paid holidays

North Central— Continued West

Detroit1 Green
Bay

Indian­
apolis 1

Kansas 
City 1 Omaha 1 St.

Louis
Sioux
Falls Toledo Waterloo Boise

City

Los Angeles- 
Long Beach and 

Anaheim- 
Santa Ana- 

Garden Grove 1

Salt
Lake
City

San
Bernardino- 
Riverside— 

Ontario 1

Seattle- 
Everett1

Plantworkers

Workers in establishments providing
paid holidays------  ------------------------------------ 99 97 96 99 90 99 98 97 100 92 97 90 90 99

Less than 5 holidays ___________________ (2) 1 1 2 3 1 4 - 1 3 3 1 2 6
5 holidays ____________________________ - - 1 - - - 2 - 1 - 1 - - 1
5 holidays plus 1 half day or m ore. ------ - - - - - - - - - - - - - -
6 holidays ____  _______________________ 6 19 16 23 33 7 24 11 18 22 9 2 12 1
6 holidays plus 1 half day or m ore---------- 2 2 2 1 1 1 - 2 - 4 1 - - -
7 holidays -------------------------------------- .------ 12 9 7 12 8 12 14 11 3 28 14 27 11 27
7 holidays plus 1 half day or m ore______ 1 4 3 2 1 1 1 3 1 - 2 1 - -
8 holidays-------------------------------- ------------- 15 41 17 24 18 29 17 17 7 33 29 39 45 33
8 holidays plus 1 half day or m ore---------- 2 6 2 1 (2) 3 - 2 - - 3 2 (2) 2
9 holidays_______________________________ 5 14 28 19 23 21 33 18 61 1 17 16 11 9
9 holidays plus 1 half day or m ore---------- - - (2) (2) - 2 1 1 - - - 1 1 (2)
10 holidays--------------------------------------------- 7 1 3 6 1 10 3 5 6 1 15 2 6 19
10 holidays plus 1 half day or more-------- - - - - - - - - - - (!) - - -
11 holidays_____________________________ 5 - 15 8 (2) 1 - 5 2 - (*) - - -
11 holidays plus 1 half day or more_____ - - - - - - - - - - (2) - - -
12 holidays-----------------------------  ------------- 44 - - (2) (2) 9 - 18 - - 2 - - -
12 holidays plus 1 half day or more_____ - - - - - - - - - - - - - -
13 holidays or m ore________________________ (2) - 1 - - (2) - 2 - - (2) - - -

Workers in establishments providing
no paid holidays------------------------------------------------ 1 3 4 1 10 1 2 3 - 8 3 10 10 1

O f f i c e w o r k e r s

V. orkers in establishments providing
paid holidays- _________ _______________________ 100 100 99 100 99 99 99 99 100 100 99 99 99 99

Less than 5 holidays------------- ------------------------ - (2) - 1 (2) - 1 - (2) (2) (!) (2) (2) -
5 holidays_____________________________________ - (2) - (2) (2) - - - (2) (2)
5 holidays plus 1 half day or m ore_______ - - - - - - - - - - - - - -
6 holidays. __________________________________ 6 28 12 15 27 6 32 9 23 6 6 (2) 9 (2)
6 holidays plus 1 half day or m ore ------------ 3 13 20 4 4 2 - 3 - (2) 1 - - -
7 holidays ___________________________________ 4 8 5 15 13 11 18 5 3 12 10 9 9 28
7 holidays plus 1 half day or m ore_______ 4 5 6 (2) 4 3 8 4 2 - 2 (2) - 5
8 holidays_____________________________________ 13 25 15 33 42 26 20 12 10 78 31 64 49 28
8 holidays plus 1 half day or m ore_______ 2 8 2 4 (2) 5 - (2) - 2 17 2 8 4
9 holidays ---------------------------------------------------- 5 12 20 15 8 29 12 36 53 (2) 12 12 11 5
9 holidays plus 1 half day or m ore ------------ (2) - 2 2 - 2 2 4 - - 1 6 3 3
10 holidays------------------------------------------------------ 18 (2) 8 8 (2) 12 3 8 6 1 17 3 6 25
10 holidays plus 1 half day or more---------- (2) - - - - (2) - - - - (2) 2 - -
11 holidays_____________________________ 6 - 8 2 (2) 1 - 8 3 - 2 - 2 -
11 holidays plus 1 half day or more_____ - - - - - - - - - - (2) - - -
12 holidays ------------------------------------------ 37 - - (2) (2) 3 1 9 - - 1 - - -
12 holidays plus 1 half day or more--------- - - - - - - - - - - - - - -
13 holidays or m ore-------------------------------- 1 1 (2) - - (2 ) 1 2 - - (2 ) - - -

Workers in establishments providing
no paid holidays----------------------------------------- (2 ) 1 (2 ) (2 ) (2 ) (2 ) 1 (2 )

1 E xceptions to  the stan dard  in d u s try  lim ita tio n s  a r e  shown in footnote 4  to  the ta b le  in  appendix A .
2 L e s s  than 0 .5  p e rc en t.
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T a b l e  B - 6 .  P a id  h o l id a y s — m a n u f a c tu r in g

(P e rc e n t d is trib u tio n  o f p la n tw o rk e rs  and o f f ic e w o rk e rs  b y  num ber of paid  h o lid ays p ro v id ed  ann u a lly , J u ly  1970  th rough  Ju n e  1971)

Number of paid holidays

Northeast South

Albany-
Schenectady—

Troy
Boston Buffalo Man­

chester
Pitts­
burgh

Providence—
Pawtucket-

Warwick
Scranton T renton Balti­

more

Beaumont—
Port

Arthur—
Orange

Birming­
ham

Chatta­
nooga Dallas Fort

Worth
Green­

ville

Plantworkers

Workers in establishments providing
paid holidays— — - ------ 100 100 99 100 100 99 99 100 99 100 99 94 99 100 88

Less than 5 holidays------------------------------- - - - - - 2 - - - 3 1 8 2 - 25
5 holidays----------------------------------------------- - - C ) (M - 2 5 - - 4 9 10 16 10 32
5 holidays plus 1 half day or m ore--------- - - - - - - - - - - - (*) - - -
6 holidays----------------------------------------------- 9 - 3 23 2 12 3 5 4 1 14 16 9 14 8
6 holidays plus 1 half day or m ore--------- - 1 - - - 1 1 - - - 1 - 2 - -
7 holidays----------------------------------------------- 6 4 5 3 9 11 25 5 13 6 6 4 8 11 8
7 holidays plus 1 half day or m ore--------- 5 - 1 5 1 2 3 2 4 - - - - 1 -
8 holidays----------------------------------------------- 10 7 18 9 53 15 10 16 34 36 54 9 35 32 14
8 holidays plus 1 half day or more — 2 3 1 11 1 6 14 4 1 - - - - 3 -
9 holidays- 57 30 20 37 30 31 21 35 32 49 14 42 12 5 -
9 holidays plus 1 half day or m ore--------- 1 18 5 5 (! ) 5 2 4 1 - - - 3 14 -
10 holidays_____________________________ 3 10 24 4 2 10 12 17 4 1 - 5 12 2 -
10 holidays plus 1 half day or more-------- - 12 2 - - 2 - - - - - - - - -
11 holidays-------------------------------------------- - 8 19 2 - - 3 10 5 - - - - 7 -
11 holidays plus 1 half day or more-------- - 3 - - (*) - - - - - - - - - -
12 holidays--------- — — - - --------- 3 4 1 - 2 - - (M 2 - - - - - -
12 holidays plus 1 half day or more-------- - - - - - - - - - - - - - - -
13 holidays or m ore------------------------------- 3 - ( ' ) - - - - 2 - - - - - - -

Workers in establishments providing
(2)no paid holidays_____ —-------------------- —----- - - 1 " _ 1 1 “ 1 6 1 " 12

Officeworker s

Workers in establishments providing
paid holidays---------------------------------------------

Less than 5 holidays----------- -------------------
100 100 100 100 99 100 100 100 100 100

(*>
99
(M

100
7

100
1

99 87
11

5 holidays— ----------------------------------------- - - (I_) - - 1 1 - - 8 13 3 9 10 36
5 holidays plus 1 half day or m ore--------- - - - - - - - - - - - (M - - -
6 holidays----------------------------------------------- 7 2 5 21 2 3 3 4 2 (*) 9 20 7 14 9
6 holidays plus 1 half day or m ore--------- - 1 1 - 2 4 1 - - - - - 1 - -
7 holidays— — - - ------------ 9 2 1 3 7 9 18 4 10 9 3 2 11 3 10
7 holidays plus 1 half day or m ore--------- 3 - 1 1 5 1 1 1 3 - - 2 - 1 -
8 holidays______________________________ 7 1 11 15 49 11 14 10 25 38 58 13 38 55 21
8 holidays plus 1 half day or m ore--------- 1 3 1 21 4 3 17 3 2 - - - - 2 -
9 holidays — _ — ----- 69 24 34 33 26 25 23 30 47 44 17 46 10 2 -
9 holidays plus 1 half day or m ore—------ (M 17 3 3 (M 24 - 7 1 - - - 6 9 -
10 holidays_____________________________ 1 9 29 2 1 14 9 36 3 1 - 6 18 2 -
10 holidays plus 1 half day or more-------- - 16 3 - - 5 - - (l ) - - - - - -
11 holidays_________________ '----------------- - 20 9 1 - 1 3 4 2 - - - - 2 -
11 holidays plus 1 half day or more----  - - 3 - - 3 - 11 - - - - - - - -
12 holidays — — — -----  - — ------ 1 1 1 - 1 - - (M 4 - - - - - -
12 holidays plus 1 half day or more-------- - - 1 - - - - - - - - - - - -
13 holidays or more - - 1 - - - - - - i - - - - - - -

Workers in establishments providing
(*)no paid holidays- — ---- — — — C ) 1 13

See  footnote a t end o f tab le .
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Table B-6. Paid holidays—manufacturing----Continued
(Percent distribution of plantworkers and officeworkers by number of paid holidays provided annually, Ju ly  1970 through June 1971)

6 9

Num ber of paid holidays

S outh— C ontinue d North Central

Houston Jackson Jackson­
ville

Little
R ock-
North
Little
Rock

M iam i New
Orleans

Norfolk—
Portsm outh

and
Newport News— 

Hampton

Raleigh San
Antonio Akron Chicago C in ­

cinnati
C leve ­

land
C olum ­

bus Dayton

Plantw orkers

W orkers in establishments providing
97 96 98 100 88 88 92 95 93 100 99 99 99 99 100

1 6 - - 1 - 1 18 2 - - _ _ 1 -
2 21 19 13 9 6 3 11 37 _ - _ - 1 -

5 holidays plus 1 half day or m o re ----------— 1 2 - - _ - - - 3 - (l ) - - - -
8 13 34 12 42 36 14 19 15 3 2 8 2 9 3

6 holidays plus 1 half day or m o re ------------- 1 - - - 5 - 2 3 5 1 1 4 1 (*) 1
10 4 7 14 15 2 10 14 13 5 7 8 6 10 3

7 holidays plus 1 half day or m o re ------------- - 2 - - - - - - 4 (l ) 8 1 4 2 1
8 holidays 34 35 29 24 4 18 13 14 2 6 19 25 18 17 6
8  holidays plus 1 half day or m ore - - - - - 1 - 5 - - 2 ( ‘ ) 3 3 2

33 13 6 21 9 17 45 11 9 31 34 32 31 48 24
9 holidays plus 1 half day or m o re — -------- - - - - _ - - - - _ 1 _ (*) _ _

7 - 1 17 2 3 _ - - 44 14 6 11 2 4
10  holidays plus 1 half day or m ore----------- - - - - - - - - - - - - (l ) - -

- - - - - (M - - - 1 3 4 22 5 21
11  holidays plus 1 half day or m ore-------- — - - - - - - - - - - 1 - - - -
12  holidays (*) - 2 - - 4 - - 4 9 6 7 - 1 33
12  holidays plus 1 half day or m ore----------- - - - - - - - - - - - - - - -
13 holidays or m o re ................ ..... .... ....... — — - - - - - - 4 - - - - 5 - - 1

W orkers in establishments providing -
3 4 2 12 12 8 5 7 - (M 1 1 1 -

Officeworkers

W orkers in establishments providing «
99 100 100 100 97 99 100 99 99 100 100 100 100 100 100
( l ) 10 _ - 2 - 1 2 2 - - _ - - -

1 17 20 11 6 2 3 12 32 - - _ - ( l ) -
1 4 1 - - - - - 8 - (*> - - - -
7 7 37 13 58 38 27 18 9 2 5 10 2 9 2

6  holidays plus 1 half day or m o re ...------- — 1 - - - 6 2 1 (*) 4 (M 2 3 4 ( l ) 1
7 holidays--------------------------------------------------------------- 17 4 13 19 9 2 17 16 16 3 5 4 5 11 4
7 holidays plus 1 half day or m o re ------------- 2 2 - - 2 3 - - 1 _ 13 2 3 1 1
8  holidays--------------------------------------------------------------- 29 41 18 30 5 13 17 25 - '2 15 19 18 18 5
8 holidays plus 1 half day or m o re ------------- - - - - - 1 - 6 - - 2 3 1 5 1

33 15 8 19 7 22 32 20 22 40 37 33 38 51 32
9 holidays plus 1 half day or m o re ------------- - - - - - - - - - - 1 - 1 - -

7 - 2 8 2 10 - - - 49 13 23 16 1 8
10  holidays plus 1 half day or m ore— —.—.. - - - - - - _ - 3 - - - (M - -

- - - - - 3 - - - - 2 1 11 3 21
11  holidays plus 1 half day or m ore .... — - - - - - - - - - - (*> - - - -

( ' ) - 2 - - 1 _ - 2 4 4 2 - (M 25
12  holidays plus 1 half day or m ore— — - - - - - - - - - - - - - - -

- - - - - 3 3 - - - - 1 - - -
W orkers in  establishments providing

(*) 3

See footnote at end of table.
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Table B-6. Paid holidays—manufacturing— Continued
(Percent distribution of plantworkers and officeworkers by number of paid holidays provided annually, Ju ly  1970 through June 1971)

Num ber of paid holidays

North Central— Continued West

D etroit Green
Bay

Indian­
apolis

Kansas
C ity Omaha St.

Louis
Sioux
Falls Toledo Waterloo Boise

C ity

Los A n ge le s- 
Long Beach 

and Anaheim— 
Santa Anar- 

Garden Grove

Salt
Lake
C ity

San
B ern a rd in o -
R iverside—

Ontario

Seattle—
E verett

Plantw orkers

W orkers in establishments providing
paid holidays-----  -  __ —  - 100 100 100 100 97 100 100 100 100 100 100 94 98 100

_ 2 - - (*) - - - - - _ _ 1 _
- - (*) - - - 3 - - - 2 _ . 2
- - - - - - - - - _ _ - _

6 holidays----------- ------------- — ________ _________ 1 5 6 12 27 (*) 7 2 3 20 6 3 11 1
2 - 1 2 2 i - - - 11 C) - - -

7 holidays— 2 11 5 8 4 5 14 5 2 18 6 29 13 14
7 holidays plus 1 half day or m o re __— __ (M 7 3 4 1 2 1 5 - - 3 2 _ _
8 holidays -  -  -  —  — 7 50 8 19 12 21 13 11 3 51 24 37 41 34
8 holidays plus 1 half day or m ore _ 2 5 1 3 1 5 - 4 - - 6 - - 4
9 holidays _ —  — 5 20 45 27 46 31 62 27 81 - 19 18 21 11
9 holidays plus 1 half day or m o re - -  — - - 1 1 - 2 - 1 - - - 3 2 _
10  holidays- ------- 7 1 4 8 3 15 - 7 8 - 28 1 11 34
10  holidays plus 1 half day or m ore____— - - - - - - - - - - (*> _ . _
11  holidays -  -  -  _ ------ 8 - 25 15 (l ) 2 - 6 2 - 1 - - -
11  holidays plus 1 half day or m ore-------- - - - - - - - - - - 1 - _ -
12  holidays—  -  —  _ — 65 - - 1 1 14 - 28 - - 4 _ _ -
12  holidays plus 1 half day or more - - - - - - - - - - - _ - _

1 - 1 - - 1 - 3 - - n _ _ _
W orkers in establishments providing

no paid holidays- ~ - - 3 ‘ - * “ - 6 2

Officeworkers

W orkers in establishments providing •
paid holidays 100 100 100 100 98 100 100 100 100 100 100 95 99 100

Less than 5 holidays- - ( l ) - - - - _ - _ _ _ _ 5 _
5 holidays- - - (*) - - - 1 - - - (l > _ _ 1
5 holidays plus 1 half day or m o re — — — - - - - - - - - - - - _ _
6 holidays----------- — --------------------------------------------- 2 16 4 9 18 (*> 24 1 5 3 2 1 9 ( ' )

2 - (*) 4 1 i - 2 - 1 2 - -
7 holidays _ _ _ (*) 5 5 9 13 6 21 3 4 7 4 10 13 9
7 holidays plus 1 half day or m o re __________ ( 1) 8 6 ( M 9 4 2 6 - - 1 1 _ _
8 H n l i H a y c -----------------------  ----------------------------------------- 5 41 8 15 9 13 11 8 3 88 21 41 31 11
8 holidays plus 1 half day or m ore 2 3 1 7 1 7 - ( 1) - - 5 _ _ 4

5 26 45 28 46 35 41 41 75 - 17 36 25 8
9 holidays plus 1 half day or m o re - - - 1 (X) - 2 - 3 - _ - 3 3 _
10  holidays _ 9 (l ) 8 19 1 21 - 8 9 - 44 3 15 68
10  holidays plus 1 half day or m ore ( M - - - (M - - - - 1 - _ _
11  holidays- 6 - 19 7 ( l ) 2 - 10 4 - 1 _ _ _
11  holidays plus 1 half day or m ore_________ - - - - - - - - - - (1) _ _ _
12  holidays—  — —— 68 - - 1 1 7 - 17 - - 1 - _ _
12  holidays plus 1 half day or m ore ________ - - - - - - - - - - - _ _ _

1 - 1 - - (M - 2 - - (*) _ _ -
W orkers in establishments providing

2 5 ( 1)

Less than 0.5 percent.
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Table B-7. Paid holidays—public utilities1
(Percent distribution of plantworkers and officeworkers by number of paid holidays provided annually, Ju ly  1970 through June 1971)

Northeast South

Num ber of paid holidays A lb a n y -
Schenectady-

T ro y
Boston 2 Buffalo M an­

chester
P itts ­

burgh 2
Providence—
Pawtucket—

W arwick
Scranton Trenton B alti­

more 2

Beaum ont-
P ort

A r t h u r -
Orange

B irm in g ­
ham 2

Chatta­
nooga 2 Dallas 2 Fo rt

Worth
Green­

ville

Plantworkers

W orkers in establishments providing
paid holidays----------------- ---------------------------------------- 100 100 100 100 98 98 100 100 100 98 100 100 97 92 100

Less than 5 holidays_____________________ - - - - - - - - - - 5 - - - 7
5 holidays_________________________________ - - - - - - - - - - 12 13 5 4 3
5 holidays plus 1 half day or m ore_______ - - - - - - - - - - - - - - 3
6 holidays_________________________________ - - - - 1 - 5 - - - 4 8 3 - 8
6 holidays plus 1 half day or m ore_______ - - 3 - - - - - - - 2 - 1 - -
7 holidays----------------------------------------------------------- - 5 2 7 - 3 - 2 - 1 10 6 8 6 14 -
7 holidays plus 1 half day or m ore .----------- - - - - - - - - - - 6 - 7 - -
8 holidays------------------------------------------------------------- 29 9 42 7 46 4 40 10 54 76 62 66 52 74 68
8 holidays plus 1 half day or m ore------------- - - - - - - - - - - - - - - -
9 holidays-------------------- ----------------— ................... 9 17 3 5 25 ( 3) 1 33 16 12 3 1 23 - 11
9 holidays plus 1 half day or m ore............. - - - - - - - - - - - - - - -
10  holidays__________________ _____ — --------- - 52 - 57 22 58 53 7 26 - - 4 - - -
10  holidays plus 1 half day or m o re ---------- - 3 - 30 - 3 - - - - - - - - -
11  holidays________________________________ 33 17 31 - - 25 ( 3) - 2 - - - - - -
11  holidays plus 1 half day or m o re — ------- - - 13 - - 7 - - - - - - - -
12  holidays--------------------  ----------------------------------- 24 - - - - - - 34 1 - - - - - -
12  holidays plus 1 half day or m o re ---------- - - - - - - - - - - - - - - -
13 holidays or m ore----------------------------------------- - - - - - - - 15 - - - - - - -

Workers in establishments providing
no paid holidays------- ----------------------------------------- ■ " * 2 2 " “ 2 3 8 “

Officeworkers

W orkers in establishments providing
paid holidays---------------------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Less than 5 holidays_____________________ - - - - - - - - - - - - - - 8
5 holidays -------------------------------------------— ----------- - - - - - - - - 2 4 9 6 6 4
5 holidays plus 1 half day or m ore_______ - - - - - - - - - - 9 - - - 7
6 holidays_________________________________ 4 - 11 - 1 - 7 - - - - 10 2 1 1
6 holidays plus 1 half day or m ore----------- - - - ( 3) - - - 1 1 - - 2 - 5 - -
7 holidays.----------------------------------------------------------- 5 1 1 - 2 - 5 - 1 6 9 9 17 35 -
7 holidays plus 1 half day or m ore------------- - - 1 - - - - - - - - - 15 - -
8 holidays---------------------- ----------- -------------- ----- 22 8 32 ( 3) 43 - 52 2 59 85 76 55 38 58 73
8 holidays plus 1 half day or m ore------------- - - - - - - - - - - - - - - -
9 holidays____________________________ _____ 4 8 7 13 18 8 ( 3) 69 2 7 1 13 16 - 7
9 holidays plus 1 half day or m ore------------- - 1 - - - - - - - - - - - -
10  holidays----------------------------------------------------------- - 55 - 68 35 47 21 1 36 - - 4 - - -
10  holidays plus 1 half day or m o re _____ - 1 - 19 - 9 - - - - - - - - -
11  holidays________________________________ 51 21 34 - - 19 15 - 2 - - - - - -
11  holidays plus 1 half day or m o re _____ - - 12 - - 16 - - - - - - - - -
12  holidays----------------------------------------------------------- 14 6 - - - - - 23 ( 3) - - - - - -
12  holidays plus 1 half day or m o re .—------ - - - - - - - - - - - - - - -
13 holidays or m ore— -------------------------------- - - - - - - - 4 - - - - - - -

W orkers in establishments providing
no paid holidays____________________  ______

See footnotes at end of table.
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Table B-7. Paid holidays—public utilities1----Continued
(Percent distribution of plantworkers and officeworkers by number of paid holidays provided annually, Ju ly  1970 through June 1971)

Num ber of paid holidays

South— Continued North Central

Houston Jackson Jackson­
v ille  2

Little
R o ck -
North
Little
Rock

M iam i 2 New
Orleans

Norfolk—
Portsmouth

and
Newport News— 

Hampton

Raleigh San
Antonio 2 Akron 2 Chicago 2 C in ­

cinnati
C leve -  
land 2

Colum ­
bus Dayton

Plantworkers

W orkers in establishments providing
paid holidays_______________________________ 96 96 100 94 100 100 99 100 98 100 100 96 99 100 97

Less than 5 holidays______________________ - - 3 - - 5 - 3 1 - ( 3) - - - -
5 holidays-----  ------------------- ----------------------------- 1 8 10 13 - - 8 6 15 1 - - - - -
5 holidays plus 1 half day or m ore_______ ( 3) - - - - - - - - - - - - - -
6 holidays_________________________________ 9 - 10 - 9 5 15 15 6 - 1 2 3 4 6
6 holidays plus 1 half day or m ore------------- - 5 - - - ( 3) - 8 - - - 1 - - -
7 holidays____________  _ _________________ 7 - - - 3 3 15 10 2 - 6 14 8 23 ( 3)
7 holidays plus 1 half day or m ore .______ 1 - - - - 3 - - - - 1 1 - -
8 holidays_________________________________ 65 64 65 73 32 34 55 58 33 71 67 55 59 60 53
8 holidays plus 1 half day or m ore ...........- ( 3) - - - - 15 - - 37 - 1 - - - -
9 holidays_________________________________ 12 19 12 8 55 33 - ( 3) 5 13 11 5 16 7 6
9 holidays plus 1 half day or m ore. -------- - - - - - - - - - - (3) - - - -
10  holidays_____________________  ________ (3) - - - 1 3 2 - - 15 11 18 14 6 32
10  holidays plus 1 half day or m o re ---------- - - - - - - - - - - - - - -
11  holidays----------------------------------------------------------- - - - - - - - - - - 2 - - - -
11  holidays plus 1 half day or m o re _____ - - - - - - - - - - - - - - -
12  holidays_________________  _____________ - - - - - - 3 - - - - - - - -
12  holidays plus 1 half day or m o re _____ - - - - - - - - - - - - - - -
13 holidays or m ore______________________ - - - - - - - - - - - - - - -

W orkers in establishments providing
no paid holidays--------  _ ______  ___ 4 4 " 6 " " 1 ■ 2 " 4 1 ■ 3

Officeworkers

W orkers in establishments providing
paid holidays____________________________  — 100 100 100 99 100 100 100 100 100 100 100 100 100 100 100

Less than 5 holidays______________________ - - - - - - - - - - - - - - -
5 holidays____________________________  ___ - 5 3 9 - - 1 (3) 3 - - - - - -
5 holidays plus 1 half day or m ore------------- 1 - - - - - - - - - - - - - -
6 holidays______________________  ________ 5 - 4 - 9 1 11 17 4 1 4 4 15 5 7
6 holidays plus 1 half day or m ore_______ 3 11 - - - 19 - 2 - - - 12 - - -
7 holidays---------------------------- ------------------------------ 4 - - 2 4 1 27 - 12 26 4 3 2 7 (3)
7 holidays plus 1 half day or m ore_______ 2 - - - - 14 - - - 5 1 - - - -
8 holidays_________________________________ 78 83 92 80 43 37 59 80 20 48 61 61 54 66 38
8 holidays plus 1 half day or m ore_______ ( 3) - - - - 17 - - 60 - 1 - - - -
9 holidays------- --------  --------  -------  -------  — 6 1 1 8 44 6 - - ( 3) 3 16 1 17 6 ( 3)
9 holidays plus 1 half day or m ore_______ - - - - - - - ( 3) - - ( 3) - - - 5
10  holidays—  ------------------- — ----------- - - - - (3) 5 - - - - 12 18 12 16 49
10  holidays plus 1 half day or m o re _____ - - - - - - - - - 17 - - - - -
11 holidays________________________________ - - - - - - - - - - 2 - - - -
11 holidays plus 1 half day or m o re _____ - - - - - - - - - - - - - - -
12  holidays----------------------------------------------------------- - - - - - - 3 - - - - - - - -
12  holidays plus 1 half day or m o re ---------- - - - - - - - - - - - - - - -
13 holidays or m ore______________________ - - - - - - - - - - - - - - -

W orkers in establishments providing
no paid holidays-------------------------------  ----------------- 1

See footnotes at end of table.
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7 3

T a b l e  B - 7 .  P a id  h o l id a y s — p u b l ic  utilities1------ C o n t in u e d

(Percent distribution of plantworkers and officeworkers by number of paid holidays provided annually, July 1970 through June 1971)

Number of paid holidays

North Central— Continued West

Detroit 2 Green
Bay

Indian- 
apolis 2

Kansas 
City 2 Omaha 2 St.

Louis
Sioux
Falls Toledo Waterloo Boise

City

Los Angeles- 
Long Beach 

and Anaheim— 
Santa Ana- 

Garden Grove 2

Salt
Lake
City

San
Bernardino- 
Riverside— 

Ontario 2

Seattle— 
Everett 2

Plantworkers

Workers in establishments providing
paid holidays_____________________________ 100 100 99 100 94 100 100 100 100 98 98 100 100 100

Less than 5 holidays------------------------------ - - - - - - - - - - 1 - 1 -
5 holidays-----------------------------------  --------- - - - - - - - - - - - - - -
5 holidays plus 1 half day or more. ——— - - - - - - - - - - - - - -
6 holidays----------------------------  --------------- 2 3 6 7 8 7 3 5 8 7 - 2 - -
6 holidays plus 1 half day or more______ - - 1 - - - - - - - - - - -
7 holidays______________________________ 2 - 1 5 1 1 7 3 13 3 4 4 - 7
7 holidays plus 1 half day or more______ - - - - - - - - 25 - - - - -
8 holidays.-------------------------------------- ------ 60 61 65 46 81 62 60 65 54 78 50 73 89 44
8 holidays plus 1 half day or more---------- 3 25 10 - - - - - - - - - 2 -
9 holidays----------------- --------------------------- 13 11 16 30 4 13 - 3 - 5 26 11 5 28
9 holidays plus 1 half day or more_____ - - - - - 7 8 - - - - - - (3)
10 holidays______ _______________________ 20 - - 11 - 10 22 9 - 6 17 10 3 20
10 holidays plus 1 half day or m ore_____ - - - - - - - - - - - - - -
11 holidays---------------- --------------------------- - - - - - - - 15 - - - - - -
11 holidays plus 1 half day or m ore_____ - - - - - - - - - - - - - -
12 holidays..— — - ------------ ------------ - - - - - - - - - - - - - -
12 holidays plus 1 half day or m ore----- - - - - - - - - - - - - - -
13 holidays or more------------ -— —---- ---.---- - - - - - - - - - - - - - -

Workers in establishments providing
no paid holidays------------------------------------- ■ ■ 1 ■ 6 “ 2 2 " - -

Officeworke rs

Workers in establishments providing
paid holidays — --------- --------------------------- 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Less than 5 holidays------------------------- — - - - - - - - - - - - - (3) -
5 holidays-----  -------------------------------------- - - - - - - - - - - - - - -
5 holidays plus 1 half day or more---------- - - - - - - - - - - - - - -
6 holidays_____________________  _____ 4 7 2 9 4 3 13 5 24 2 - - 2 -
6 holidays plus 1 half day or more---------- 1 - 12 - - - - - - - - - - -
7 holidays- --------------------- ------------- ----- 1 3 1 5 2 3 7 1 4 2 1 8 - 17
7 holidays plus 1 half day or more---------- - 8 - - - - - - 16 - - - - -
8 holidays-------  -----------  ---------------------- 57 38 60 48 94 62 59 60 56 92 60 80 85 65
8 holidays plus 1 half day or more---------- 4 42 12 - - - - - - - 3 - 3 -
9 holidays-----  ------------------------------------ 15 1 13 25 (3) 14 - (3) - 2 20 5 10 12
9 holidays plus 1 half day or m ore.------ (3) - - - - 8 10 23 - - (3) - - 2
10 holidays— ---------------------------------------— 18 - - 14 - 11 11 11 - 3 16 7 - 4
10 holidays plus 1 half day or m ore-------- - - - - - - - - - - - - - -
11 holidays--------------------------------------------- - - - - - - - - - - - - - -
11 holidays plus 1 half day or m ore------- - - - - - - - - - - - - - -
12 holidays—------------------------------------------- - - - - - - - - - - - - - -
12 holidays plus 1 half day or m ore------- - - - - - - - - - - - - - -
13 holidays or more____________________ - - - - - - - - - - - - - -

Workers in establishments providing
no paid holidays----------------------------- —------

1 Transportation, communication, and other public utilities.
2 Exceptions to the standard industry lim itations are shown in footnote 4 to the table in appendix A .
3 Less than 0.5 percent.
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7 4

T a b l e  B - 8 .  P a id  v a c a t io n s 1— all in d u s tr ie s

(Percent distribution of plantworkers and officeworkers by amount of vacation pay after specified length-of-service  periods, July  1970 through June 1971)

Amount of vacation pay 
and service period2

Northeast South

Albany—
Schenectady—

Troy
Boston 3 Buffalo Man­

chester
Pitts­
burgh 3

Providence—
Pawtucket—
Warwick

Scranton Trenton Balti­
more 3

Beaumont—
Port

Arthur-
Orange

Birming - 
ham 3

Chatta - 
nooga 3 Dallas 3 Fort

Worth
Green­
ville

Plantworkers

2 weeks or m ore---- ---------------------------------- 100 99 99 94 99 96 94 99 97 96 91 90 94 96 89
1 year----------- ---------------------------  --------- 31 41 17 19 15 27 39 26 20 57 11 12 23 43 10
3 years-------------------------------------- ----------- 86 91 80 43 87 65 80 73 84 83 78 66 86 83 31
5 years--------------------------------------------------- 99 99 99 94 99 95 93 98 97 96 91 85 93 95 89

3 weeks or m ore___________________________ 87 91 94 69 98 74 74 91 91 84 80 66 69 65 33
5 years-------------------------------------- ----------- 15 20 15 12 7 20 23 20 15 48 8 10 15 5 7
10 years------------------------------------------------- 80 81 72 56 85 57 59 76 78 64 65 48 60 50 24
15 years--------------  ------------------  - -------- 86 90 94 69 98 73 72 91 91 84 76 62 68 65 31
20 years — --------- ---------------------- ------ 87 91 94 69 98 74 74 91 91 84 79 65 68 65 33

4 weeks or more --------------------  ------  ------ 74 70 69 34 89 50 34 66 67 72 60 47 52 48 22
10 year 8________________ ______________ 7 10 9 3 2 6 1 6 4 47 3 8 2 4 9
15 years ________________________  ___ 44 31 24 13 21 25 8 18 15 48 7 13 28 15 9
20 years_____________  ________  ______ 71 64 54 32 54 48 27 62 49 62 39 41 50 43 16
25 years________________________________ 74 69 69 34 89 50 34 66 67 72 60 47 52 48 22

5 weeks or m ore________  _________ ____ 43 18 31 3 29 15 10 22 20 48 16 14 10 5 8
15 years________ ___________  ____  ___ 1 - - - (4) 1 - 3 (4) - 1 - - - -
20 years------------------ -------------------  — . 5 4 10 - 6 3 3 7 3 45 1 7 4 2 6
25 years_____  ________________  ______ 21 16 27 3 19 14 10 17 20 48 15 13 10 5 8
30 years------------------------------------------------- 43 16 30 3 27 15 10 22 20 48 16 13 10 5 8

6 weeks or m ore_______________________ 5 2 8 _ 5 4 _ _ 1 4 1 6 1 1 2
20 years----------------------------------  --------- . 1 - - - 1 (4) - - ( 4) - 1 - - - -
25 years________________  ________ 3 1 1 - 2 2 - - 1 - 1 - 1 - -
30 years________________________________ 5 1 7

'
5 4

' " 1 "
1 " 1

1 2

Officeworkers

2 weeks or m ore________________ _______  — 99 99 99 99 99 99 98 99 99 99 98 99 99 99 95
1 year ----------  — _ ------  _ 86 91 76 78 83 80 72 85 79 70 65 67 73 73 63
3 years_______________  _________  — 97 99 97 92 98 94 94 98 98 93 96 95 98 94 92
5 years___  ____________  —  ___ 99 99 99 99 99 99 98 99 99 99 98 97 99 99 95

3 weeks or m ore___________________________ 96 97 97 82 98 92 90 96 96 88 76 81 83 74 62
5 ypars T 15 41 27 7 14 20 26 28 20 35 6 9 15 4 8
10 years________________________  _______ 89 90 87 76 90 79 81 83 89 77 56 72 69 61 48
15 years ---------------------------------- -------- -------- 94 97 97 82 98 91 89 96 96 88 74 78 82 72 62
20 years_____ ________________  _____ 96 97 97 82 98 92 90 96 96 88 75 80 83 72 62

4 weeks or m ore__________  ____  __ __ 84 85 88 47 87 71 65 87 76 75 56 62 61 61 39
10 years______________________  ____ 6 7 9 1 7 5 7 19 5 30 1 4 3 1 4
15 years_________________ ______________ 39 30 28 5 19 24 14 30 16 32 6 15 20 14 10
20 years________  _______________ 77 76 72 45 73 58 56 76 63 71 44 50 55 53 36
25 years________  _ _ __ ------  -------- 84 85 88 47 87 71 64 87 76 75 51 62 61 58 39

5 weeks or m ore_______  _____  ______ 46 25 29 17 29 18 14 24 21 37 16 12 9 4 9
15 years------- ---------- --------- —-------- --------- (4) - 1 - 2 1 - - ( 4) - - - -
20 years ------------------------------------  — ------------ 1 2 8 - 8 3 2 6 4 30 1 4 5 1 5
25 years -------------------------  ------  -------- -------- 20 19 24 17 18 12 10 23 20 37 11 12 9 4 9
30 years______________________ ______________ ______ 45 21 26 17 29 17 13 24 20 37 16 12 9 4 9

6 weeks or m ore_______________________________ _____ 1 2 8 _ 6 3 (4) 2 1 3 1 3 1 (4) 1
20 years ----------------- —---------------------------------- _ _ - - 1 - 2 - - - ( 4) - - - - _
25 years___ ________________________________ (4) ( 4) 1 - 3 1 - - (4) - - _ ( 4) _ _
30 years ------------------------------------------------------- ------------ 1 6 5 2 ( 4) 1 1 1 1 ( 4) 1

See footnotes at end of table.
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T a b l e  B - 8 .  P a id  v a c a t io n s 1— all in d u s tr ie s ------C o n t in u e d

(Percent distribution of plantworkers and officeworkers by amount of vacation pay after specified length-of-service  periods, July 1970 through June 1971)

7 5

Amount of vacation pay 
and service period2

S outh— C ontinue d North Central

Houston Jackson Jackson­
ville 3

Little
Rock-
North
Little
Rock

Miami 3 New
Orleans

Norfolk—
Portsmouth—

and
Newport News— 

Hampton

Raleigh San
Antonio 3 Akron 3 Chicago 3 Cin­

cinnati
Cleve­
land 3

Colum­
bus Dayton

Plantworkers

2 weeks or m ore__________________________ 94 78 86 98 91 93 93 87 82 99 99 99 99 94 99
1 year---------------  ---------------------------------- 36 21 18 9 30 27 14 24 13 36 28 30 16 24 13
3 years-------------------------------------------  ----- 89 70 71 70 85 72 81 72 61 83 93 88 73 74 64
5 years_________________________________ 93 78 86 96 90 91 92 84 81 99 99 99 99 93 99

3 weeks or m ore---------------------------------------— 76 50 66 73 57 65 74 52 54 96 97 92 96 80 95
5 years---------------------------------  ---------------- 20 4 5 4 14 12 9 4 11 42 15 20 19 7 14
10 years________________________________ 60 37 52 53 55 48 40 35 35 83 86 74 71 67 58
15 years-----------  — ------------------- ---------- 74 49 66 70 57 64 73 52 49 94 97 91 95 80 95
20 years________  —------------------------------- 75 50 66 73 57 65 73 52 54 95 97 92 96 80 95

4 weeks or m ore________—— —— ----------- 53 27 36 51 37 37 49 32 22 74 82 74 68 68 57
10 years____________________________ ___ 9 (4) 1 (4) 4 5 1 - 4 4 4 8 5 2 2
15 years___________________________ ____ 18 8 9 8 19 15 8 3 8 44 24 25 25 15 31
20 years----------------------------------  ----  ----- 49 24 35 39 33 34 46 30 19 73 75 70 57 64 52
25 years------------------------------------------------- 53 27 36 51 37 37 49 32 22 74 82 74 68 68 56

5 weeks or m ore_________  — ---------- — 14 12 11 12 13 14 5 6 6 50 28 27 23 16 23
15 years__ ,_____ ___________________ ____ - - 1 - (4) 1 (4) - 1 - 1 1 1 - 1
20 years------------------------------------------------- 9 2 3 (4) 9 8 1 1 3 38 8 8 7 1 4
25 years_______________________________ 14 8 10 12 13 14 4 6 6 45 24 22 21 16 22
30 years________________________________ 14 10 11 12 13 14 4 6 6 50 27 27 23 16 23

6 weeks or m ore____________  — 1 - 2 - 2 2 - - 3 27 3 6 3 2 15
20 years----------------------------------- -----------— - - 1 - (4) 1 - - 1 - (4) 1 1 - 1
25 years-------------------------— ------------ (4) - 1 - 2 2 - - 3 - 2 2 1 - 1
30 years ______________________________ 1 “ 2 ' 2 2 ' ' 3 27 3 4 2 1 15

Officeworkers

2 weeks or m ore______________ ____________ 99 97 99 99 99 99 99 98 97 99 99 99 99 99 100
1 year---------------------------------------------------- 73 72 70 70 66 72 53 65 60 83 82 80 82 81 74
3 years------------------------------------  — ----- 99 96 98 98 98 97 95 94 92 99 99 99 99 98 98
5 years--------------------------------------------------- 99 97 99 99 99 99 98 97 97 99 99 99 99 99 100

3 weeks or m ore__________________________ 86 81 88 72 78 77 85 85 73 99 97 94 94 89 98
5 years-------------------------------------------------— 22 17 12 5 23 14 4 2 8 51 19 20 25 9 29
10 years------ ..----------------------------------------- 71 51 73 48 71 57 61 74 32 94 90 81 84 65 81
15 years_______________________________ 84 81 84 71 78 70 83 85 71 98 97 94 94 89 98
20 years---------------------------------------------  - 86 81 85 72 78 75 83 85 73 98 97 94 94 89 98

4 weeks or m ore---------------------------- ------------- 69 52 49 40 48 52 68 65 48 87 82 81 78 70 83
10 years_______ -___________ —_-____ ____ 14 1 3 2 4 3 2 1 1 3 7 15 6 3 2
15 years_________________.______ _____ ___ 22 3 11 6 24 14 17 12 5 56 28 30 29 12 46
20 years----------------------------------------  ---- 64 33 49 33 45 51 60 58 41 87 75 76 71 57 77
25 years------------------------------------- — ------ 69 52 49 40 48 52 68 65 48 87 82 81 78 70 82

5 weeks or m ore--------------------- -— ------  — 23 14 21 13 16 16 5 6 8 55 28 38 20 17 22
15 years-----------------------------------------—----- - - (4) - - (4) - - (4) 1 1 - 1 - -
20 years--------------------------------------  -------- 12 1 1 2 9 6 1 1 1 46 9 15 7 2 3
25 years________________ __- ______  _ 19 13 7 13 16 13 5 4 8 50 26 32 16 13 21
30 years_______________________ _ 23 13 21 13 16 16 5 6 8 54 28 38 20 17 22

6 weeks or m ore----------------------- ----  — 4 - 11 2 1 2 _ 1 1 42 4 4 2 1 14
20 years______________ ___________ - - (4) - - - - - (4) (4) (4) 1 1 -
25 years---------------------------------------  ------ (4) - o - (4) (4) - - 1 (4) 2 1 1 - (4)2 (4) 2 (4) 1 1 42 3 2 2 13

See foo tn otes  at end o f table
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7 6

T a b l e  B - 8 .  P a id  v a c a t io n s 1— all in d u s tr ie s ------C o n t in u e d

(Percent distribution of plantworkers and officeworkers by amount of vacation pay after specified length-of-service periods, July 1970 through June 1971)

Amount of vacation pay 
and service period 2

North Central— Continued West

Detroit 3 Green
Bay

Indian­
apolis 3

Kansas
C it y 3 Omaha 3 St.

Louis
Sioux
Falls Toledo W aterloo Boise

C ity

Los A n ge le s- 
Long Beach 

and Anaheimr- 
Santa A n a - 

Garden Grove 3

Salt
Lake
C ity

San
Bernardino— 
R iverside— 
Ontario 3

Seattle— 
E v e re tt3

Plantworker s

2 weeks or m o re ---------------------------------------------- ------- 100 97 98 99 98 99 99 99 100 93 98 97 94 99
1 year .......... ................  - - ___  ... 27 15 21 25 15 18 12 16 9 19 35 20 16 33
3 ye ars . ---------------------------- -------  _ _ - 63 84 72 85 92 85 95 69 97 87 92 93 92 97
5 ye ars--------  -------------------------------------------  --------- 99 97 98 99 96 99 98 96 100 93 97 97 93 99

3 weeks or m o re __________  __________ 96 90 92 88 76 97 88 94 93 75 91 75 84 95
5 ye ars--------------------------  -------------  _ ------ 30 2 9 15 9 18 2 17 4 9 28 9 21 14
10 y e a rs -----------------  --------------------  _ —  -------- 60 78 66 69 65 80 79 65 78 60 84 54 78 85
15 years ---------------- _ ------------------------ —  — 96 90 92 88 76 97 88 94 93 75 91 75 82 94
20 years _________________________  ____ 96 90 92 88 76 97 88 94 93 75 91 75 84 95

4 weeks or m o re - _ --------  ----------  _ 61 82 60 62 60 78 71 68 85 27 58 38 61 52
10 y e a rs ________________  —  ---------- 7 - 3 6 1 7 ( 4) 6 - - 4 3 6 7
15 y e a rs ------------- ------------ —  —  -------  —  - 38 45 18 30 7 32 37 22 23 3 20 9 16 30
20 y e a rs --------  --------------  --------  —  ------- 56 77 58 56 51 68 69 58 78 24 52 37 44 46
25 years -------------------- __ ----------  --------- 61 82 60 62 60 78 71 68 85 27 58 38 61 52

5 weeks or m o re _________  ____  _ __ -------- 16 43 20 24 20 30 42 23 20 7 13 15 12 16
15 y e a rs —  -----------  _ -----  —  ------- (4) - - (4) 1 3 - - 1 - (4) - - 2
20 year s _____________________ _____________ 9 30 7 9 5 12 34 8 18 1 7 4 5 9
25 y e a rs ____________ _ —  _ __ 14 43 13 24 20 30 38 19 20 7 12 15 11 16
30 y e a rs --------------  _  _  _ - 16 43 20 24 20 30 42 23 20 7 13 15 12 16

6 weeks or m o re ________________ 2 25 5 6 1 5 - 2 2 - 2 (4) _ 4
20 y e a rs _________  —  -----  _ — ( 4) - - (4) (4) 3 - - 1 - - -
25 y e a rs -------------- ------------------------------------------------- 1 - - 2 1 4 - (4) 1 - 1 - - 2
30 y e a rs __ ______________  __ ____ __ — 2 25 3 2 1 5 " 1 2 “ 2 " - 4

Officeworkers

2 weeks or m o re ______  _____ __ 100 99 99 100 99 99 100 100 100 99 99 99 99 99
1 year __ _________  _ ------ —  ------ 85 77 77 75 59 71 52 74 50 72 75 59 62 81
3 ye ars____ _____ _ —  —  _ 99 97 99 99 99 99 97 96 99 98 98 99 98 99
5 years______  _____  ____ 99 99 99 99 99 99 99 97 100 99 99 99 99 99

3 weeks or m o re . --------  -------  -  ------- 99 97 96 92 89 97 85 97 90 94 95 84 89 94
5 years-------------------  --------------------------- -------  — 51 2 20 24 5 21 12 17 33 3 23 16 15 13
10 y e a rs ---- --------  ----------------------------  ------ 95 82 87 75 71 90 74 87 78 70 93 74 84 93
15 y e a rs _________ — — 99 97 95 91 87 97 85 97 90 94 95 84 89 94
20 y e a rs ----------  —  _ — 99 97 95 92 89 97 85 97 90 94 95 84 89 94

4 weeks or m o re ------------------ ------------------- 89 80 85 70 74 88 55 81 83 56 69 60 73 83
10 y e a rs _____  _________ _______  _ — 16 - 4 6 1 11 1 12 27 - 6 8 3 3
15 y e a rs___  — ____ ______  ___ 53 24 32 27 4 31 23 22 50 3 18 16 13 19
20 y e a rs . --------  .  —  _ _ _ _ _ _ _ _ 86 70 77 62 61 80 54 72 77 56 57 56 52 82
25 years _ --------------------------  --------- ------- 89 80 85 70 73 88 55 81 83 56 69 60 73 83

5 weeks or m o re _______  _ ____ _ ____ 17 28 19 25 16 27 25 36 47 15 16 21 13 9
15 y e a rs ________  ____  __ _______ (4) - - 1 (4) 2 - - - - (4) - ( 4) ( 4)20 y e a rs _________  ____  _ ------- 5 11 6 10 2 10 13 5 16 ( 4) 5 4 3 2
25 y e a rs ------- ------ ------------------------------ 12 28 12 22 16 26 19 31 47 9 14 20 8 8
30 y e a rs ______  ______  __ _____ 17 28 19 25 16 26 25 36 47 15 16 21 13 9

6 weeks or m o re -----------------------  _ ___ 2 13 5 3 (4) 6 1 4 1 5 2 1 l 2
20 y e a rs -------  —  —  --------  _ —  __ (4) - - 1 2 - - - - (4) (4)25 y e a rs --------------------------  ------------ ------- ------ 1 - - 1 ( 4) 3 - ( 4) - - - (4) (4)30 y e a rs —  ----------------------------  -  -  — 2 13 2 2 (4) 6 3 1 ( 4) 2

1 Includes basic plans only. Excludes plans such as vacation bonus, vacation-savings, and those which offer "extended'1 or "sabbatical" benefits beyond basic plans to workers with qualifying lengths 
of service. Typical o f  such exclusions are plans in the steel, aluminum, and can industries.

2 Includes payments other than "length of tim e," such as percentage of annual earnings or flat-sum payments, converted to an equivalent time basis; for example, 2 percent of annual earnings was, 
considered as 1 week's pay. Periods of service were chosen arbitrarily and do not necessarily reflect individual provisions for progression; for example, changes in proportions at 10 years include changes 
between 5 and 10 years. Estimates are cumulative. Thus, the proportion eligible for 3 weeks' pay or more after 10 years includes those eligible for 3 weeks' pay or more after fewer years of service.

3 Exceptions to the standard industry limitations are shown in footnote 4 to the table in appendix A.
4 Less than 0.5 percent.
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T a b le  B -9 . P a id  v a c a tio n s 1—m a n u fa c tu rin g

(Percent distribution of plantworkers and officeworkers by amount of vacation pay after specified length-of-service  periods, Ju ly  1970 through June 1971)

7 7

A m ount o f  v acation  pay 
and s e r v ic e  p e r io d 2

N ortheast South

A lb a n y -
S ch e n e cta d y -

T ro y
B oston B u ffa lo M an­

ch e s te r
P it t s ­
burgh

P r o v id e n c e -  
P a  w tu ck e t- 

W a rw ick
S cranton T renton B a lt i­

m o re

B eaum ont—
P o rt

A r th u r -
O range

B irm in g ­
ham

C hatta ­
nooga D alla s F o rt

W orth
G re e n ­

v il le

P la n tw o rk e rs

2 w eeks o r  m o r e _________________________________ 100 100 100 92 100 96 94 100 100 97 94 90 97 100 91
1 y e a r --------------------------------------------------------------- 21 33 15 12 8 20 43 19 16 66 6 14 19 48 9
3 y e a r s ------------------------------------------------------------- 83 84 73 30 83 56 79 65 81 84 80 65 91 81 22
5 y e a r s ------------------------------------------------------------- 100 100 100 92 100 94 94 99 99 97 94 85 97 100 91

3 w eek s o r  m o r e _________________________________ 92 97 99 67 99 71 72 96 97 95 89 70 79 80 28
5 y e a r s ________________________________________ 16 15 12 10 6 19 22 12 15 63 7 13 24 4 7
10  y e a r s ----------------------------------------------------------- 83 79 72 51 90 51 55 74 80 71 71 53 67 57 20
15 y e a r s ----------------------------------------------------------- 92 97 99 67 99 69 71 96 96 95 85 67 78 80 26
20  y e a r s _______________________________________ 92 97 99 67 99 71 72 96 97 95 89 70 79 80 28

4 w eek s o r  m o r e _________________________________ 81 74 75 24 94 44 30 69 74 83 71 53 59 55 19
10  y e a r s ____________  _________________________ 8 4 9 (3 ) 2 1 1 1 4 62 3 10 3 2 5
15 y e a r s ----------------------------------------------------------- 59 18 24 6 24 16 8 18 13 63 4 16 43 22 9
20  y e a r s ----------------------------------------------------------- 75 63 56 21 41 41 22 63 44 70 39 45 57 48 13
25 y e a r s ----------------------------------------------------------- 81 72 75 24 94 44 30 69 74 83 71 53 59 55 19

5 w eeks o r  m o r e _________________________________ 53 15 35 _ 28 9 7 23 15 60 19 15 8 5 8
15 y e a r s ----------------------------------------------------------- 2 - - - (3 ) 1 - 4 1 - 2 - - - -
20  y e a r s — ------------------------------------------------------ 6 3 14 - 7 3 4 9 4 60 2 9 3 3 7
25 y e a r s ----------------------------------------------------------- 17 13 32 - 17 7 7 16 15 60 19 14 8 5 8
30 y e a r s ----------------------------------------------------------- 53 14 35 - 26 9 7 23 15 60 19 14 8 5 8

6 w eek s o r  m o r e _________________________________ 9 3 11 _ 6 5 _ _ 2 6 2 7 2 1 3
20  y e a r s — ------------------------------------------------------- 1 - - - 1 1 - - 1 - 2 - - - -
25 y e a r s _______________________________________ 5 2 1 - 2 2 - - 2 - 2 - 2 - -
30 y e a r s _______________________________________ 9 2 10 " 6 4 2 " 2 “ 2 1 3

O ffic e w o rk e rs

2 w eek s o r  m o re -------------------------------------------------- 99 100 100 99 99 99 99 100 100 100 96 99 99 100 93
1 y e a r__________________________________________ 94 91 83 73 94 70 81 84 90 82 76 69 68 80 56
3 y e a r s ------------------------------------------------------------- 96 99 98 85 99 89 94 97 98 91 94 96 96 94 87
5 y e a r s ________________________________________ 99 100 100 99 99 99 98 100 100 100 96 98 99 100 93

3 w eek s o r  m o r e -------------------------------------------------- 97 98 99 69 99 87 90 99 99 95 87 76 88 85 53
5 y e a r s ------------------------------------------------------------- 14 8 26 15 20 14 30 38 22 59 9 23 27 6 11
10  y e a r s _______________________________________ 93 90 89 57 95 65 76 90 92 78 76 68 78 80 40
15 y e a r s ----------------------------------------------------------- 96 98 99 69 99 86 89 99 99 95 87 76 87 85 53
20  y e a r s ----------------------------------------------------------- 97 98 99 69 99 87 90 99 99 95 87 76 88 85 53

4 w eek s o r  m o re _________________________________ 89 80 93 42 95 67 59 90 88 81 71 65 70 72 27
10  y e a r s ----------------------------------------------------------- 3 3 14 - 13 4 13 29 8 59 2 10 7 1 4
15 y e a r s ----------------------------------------------------------- 63 12 39 8 34 26 23 47 20 59 17 29 49 15 14
20  y e a r s ----------------------------------------------------------- 88 76 89 38 88 66 51 88 83 72 70 62 68 70 23
25 y e a r s _______________________________________ 89 79 93 42 95 67 57 90 88 81 71 65 70 72 27

5 w eeks o r  m o re _________________________________ 68 10 35 _ 37 12 16 17 23 61 19 17 9 3 11
15 y e a r s ----------------------------------------------------------- 1 - 1 - 5 1 - - 1 - - - - - -
20  y e a r s ----------------------------------------------------------- 2 1 13 - 14 4 4 10 4 59 1 10 6 2 9
25 y e a r s ----------------------------------------------------------- 19 8 32 _ 25 '9 10 15 21 61 19 16 9 3 11
30 y e a r s _______________________________________ 68 9 35 - 37 12 16 17 21 61 19 16 9 3 11

6 w eek s o r  m o r e _________________________________ 3 1 11 _ 12 6 (3 ) 2 1 6 _ 8 1 (3 ) 2
20  y e a r s _______________________________________ - - 1 - 6 - - - 1 - - - - - -
25 y e a r s —-------------------------------------------------------- 1 (3 ) 2 - 6 2 - - 1 - - - 1 - -
30 y e a r s _______________________________________ 3 1 10 12 4 (3 ) 2 1 2 1 (3 ) 2

See footnotes at end of table.
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7 8

T a b le  B -9 . P a id  v a c a tio n s 1—m a n u fa c tu r in g — C o n tin u e d

(Percent distribution of plantworkers and officeworkers by amount of vacation pay after specified length-o f-service  periods, Ju ly  1970 through June 1971)

A m ount o f  v a ca tio n  pay  
and s e r v ic e  p e r io d 2

South— Continued N orth  C en tra l

H ouston J ack son J a ck so n ­
v il le

L itt le
R o c k -
N orth
L ittle
R ock

M iam i New
O rlean s

N orfo lk ^
P o rtsm o u th

and
N ew p ort N ew s— 

H am pton

R a le igh San
A n ton io A k ron C h ica g o C in ­

cinnati
C le v e ­

land
C o lu m ­

bus D ayton

P la n tw o rk e rs

2 w eek s o r  m o r e ________________________________ 98 85 93 97 83 95 93 83 93 100 99 99 100 96 100
1 y e a r .  -------- ---------------------  -------------  ---- 37 3 11 4 26 22 12 23 13 48 23 29 15 14 9
3 y e a r s _____________________ __________________ 88 69 65 55 6 8 55 72 58 62 80 91 85 63 67 52
5 y e a r s  _ __ __ __ _ ____________  __ 96 85 93 95 80 93 92 76 93 99 99 99 99 95 100

3 w e e k s  o r  m o r e — --------------  -------------------------- 87 56 78 83 49 75 86 54 66 99 98 93 98 91 97
5 y e a r s  1MP_ „  _ 30 3 4 5 16 18 7 1 12 48 16 25 13 9 14
10  y e a r s .  ____  ______________  _____________ 71 41 57 59 44 40 24 30 34 82 88 74 65 70 50
15 y e a r s  ____ _______________________  ____ 86 56 78 79 49 73 86 54 61 98 98 93 98 91 97
20  y e a r s .  _ ___  ________  _________ 87 56 78 83 49 75 86 54 64 99 98 93 98 91 97

4 w e e k s  o r  m o r e ________________________________ 60 17 47 56 10 40 62 30 16 78 86 77 66 77 55
10  y e a r s  -------- ------------------- -------------------- 20 - 2 (3 ) 6 14 1 - 4 3 5 10 6 3 3
15 y e a r s .  __________________ ____________  _ 29 9 19 8 7 21 6 1 6 51 25 30 20 13 35
20  y e a r s  ................................................................ 54 13 42 37 10 35 56 25 16 77 76 74 54 70 48
25 y e a r s -______________________  _____  ______ 60 17 47 56 10 40 62 30 16 78 86 77 66 77 54

5 w e e k s  o r  m o r e ________________________________ 22 6 9 14 (3 ) 19 1 1 6 60 33 33 19 24 28
15 y e a r s . .  ___________________  —  ------------ . - 2 - (? ) 3 - - 4 - 1 1 1 - 1
20  y e a r s ______________________________________ 17 - 2 (3 ) (? ) 15 1 1 6 52 8 10 5 2 5
25 y e a r s ---------------- ---------------------------  --------- 22 3 9 14 ( ) 19 1 1 6 55 27 28 17 24 28
30 y e a r s ---------------------------------------------------------- 22 6 9 14 (3 ) 19 1 1 6 60 32 33 19 24 28

6 w e e k s  o r  m o r e ___________  _______ _________ 1 _ 4 _ (3 ) 3 _ _ 6 41 4 9 5 3 21
20  y e a r s ------------------------  _ _________________ - - 2 - (? ) 3 - - 4 - (3 ) 1 1 - 1
25 y e a r s . .  ________  __ _________ _____  __ - - 2 - (? ) 3 - - 6 - 1 2 2 - 1
30 y e a r s  ----------------------------------------------  ------ 1 “ 4 “ (3 ) 3 “ " 6 41 4 5 3 1 21

O ffice w o rk e rs

2 w eek s o r  m o r e .  ___________________ ._________ 99 97 99 99 94 98 100 96 99 100 100 100 99 98 100
1 y e a r .  ____  _________ __ _________________ 74 42 65 77 49 89 39 48 37 93 87 86 93 89 88
3 y e a r s ------------------------------------------------------------ 98 92 97 91 93 95 87 84 84 99 99 99 99 98 96
5 y e a r s  ___________________________________ 99 97 99 99 94 98 97 95 99 99 100 99 99 98 100

3 w e e k s  o r  m o r e ---------  ------------------------------------- 90 68 75 81 58 89 90 88 72 99 99 93 97 93 99
5 y e a r s  ___________________________________ 30 1 10 20 23 29 9 (3 ) 21 69 22 29 21 22 47
10  y e a r s  . . .  _____  ____________________ 77 44 66 59 56 63 42 61 43 95 91 85 87 70 86
15 y e a r s  ----------  ------  --------------------------- 89 68 75 80 58 89 90 88 68 99 99 93 97 93 99
20  y e a r s  ------  ------------ ------------------------------- 90 68 75 81 58 89 90 88 70 99 99 93 97 93 99

4 w eek s o r  m o re —.  _____  .  —  — --------------- 71 30 39 51 25 60 59 60 27 97 89 84 86 86 93
10  y e a r s  „  ______________  ________ ___ 19 _ 2 7 15 10 5 - 2 4 11 23 9 3 3
15 y e a r s  ----------  -------- -------------  --------------- 28 9 22 17 20 28 7 - 8 72 34 34 32 23 65
20  y e a r s -  ________  ________  _____________ 70 25 38 42 25 58 45 45 26 96 83 79 83 69 91
25 y e a r 8. --------------------  ------------ .  ---------- 71 30 39 51 25 60 59 60 27 97 89 84 86 86 91

5 w eek s o r  m o r e _____________  —  - -  --------- 24 9 7 27 (3 ) 16 2 _ 5 70 40 47 21 28 29
15 y e a r s  ---------  ----- ---------------------------------- _ _ 2 _ 1 _ - 2 1 2 - (3 ) - -
20  y e a r s  --------------------  ----------  ----------------- 13 . 2 7 (3 ) 13 2 - 5 56 14 21 10 3 3
25 y e a r s  --------------------------------  __ -------- — 18 8 7 27 (3 ) 16 2 - 5 67 35 39 19 28 28
30 y e a r s ---------------------------------------------------------- 24 9 7 27 (3 ) 16 2 - 5 70 40 46 21 28 29

6 w e e k s  o r  m o r e .  --------------------------------  ----- - 3 _ 2 7 (3 ) 2 _ _ 4 61 4 6 3 3 22
20  y e a r s  _ ____ _____  _________ __ - - 2 - - - - 2 1 (3 ) - (3 ) - -
25 y e a r s  -------- ---- --------------  ----------------- - - 2 - (? ) 1 - - 4 1 1 - 1 - -
30 y e a r s  ---------------- — „  ------------  —  — 3 2 7 (3 ) 2 4 61 4 2 2 2 21

See footnotes at end of table,
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T a b le  B -9 . P a id  v a ca tio n s1—m a n u fa c tu rin g -----C o n tin u e d

(Percent distribution of plantworkers and officeworkers by amount of vacation pay after specified length-of-service  periods, Ju ly  1970 through June 1971)

7 9

N orth  C en tra l— Continued W est

A m ount o f  v a ca tion  pay 
and s e r v ic e  p e r io d 2 D etro it G reen

B ay
Indian- 
a p o lis

K ansas
C ity O m aha St.

L ou is
S iou x
F a lls T o le d o W a te rlo o B o ise

C ity

L o s  A n g e le s -  
L ong B e a ch  and 

Anaheim r- 
Santa Anar- 

G arden  G ro v e

Salt
L ake
C ity

San
B ern a rd in o — 
R iv e r  s id e -  

O n tario

Seattle—
E v e re tt

P la n tw o rk e rs

2 w eek s o r  m o r e ------—.— — ---------- ------ — --------- 100 100 99 100 98 100 100 100 100 97 99 96 98 99
1 y e a r— — — — 32 3 22 24 19 18 8 16 4 22 43 34 25 46
3 y e a r s --------— ———— — ----- --------- --------- 51 80 58 75 95 77 97 55 97 81 87 89 98 97

100 100 99 99 98 100 99 95 100 97 98 93 98 99

3 w eek s o r  m o r e — — —...... ............... ............ — 98 92 97 92 85 99 97 98 99 80 95 87 87 99
5 y e a r s  — ..........................------------------- — —-----— 32 2 9 17 10 17 - 23 5 11 18 19 17 17
10  y e a r s ----------------------------------------------------------- 49 81 61 68 71 77 88 59 83 51 83 56 83 88

98 92 97 91 85 99 97 97 99 80 95 87 87 99
98 92 97 92 85 99 97 98 99 80 95 87 87 99

4 w eek s o r  m o r e --------------------—-------------------—----- 51 91 60 59 71 79 72 66 91 15 65 48 72 44
4 5 10 1 11 _ 9 _ _ 6 8 9 11

35 60 19 32 11 29 63 28 28 24 17 17 23
45 83 57 51 61 66 72 52 81 9 63 47 45 32
51 91 60 59 71 79 72 66 91 15 65 48 72 44

5 w eek s o r  m o r e -----— ----- ----------------------------- 9 58 22 32 34 30 62 27 25 15 25 12 17
(3) - - 1 1 4 - - 1 - - - - 2

20  y e a r  8------ -------------- ------- ---------- --------------— 5 45 7 14 9 15 62 12 24 - 9 8 8 11
25 y e a r s ------- -------------- ...-------------- —--------- ----- 5 58 15 31 34 29 62 23 25 _ 14 25 12 17
30 y e a r s — ------- ------------------------ ---------------------- 9 58 22 32 34 30 62 27 25 - 15 25 12 17

6 w e e k s  o r  m o r e — ---------------------------—---------------- 3 39 4 11 1 7 _ 2 2 _ 2 _ - 5
(3) - - 1 1 4 - - 1 - - - - -

25 y e a r s ----------------------------------------------- ----------- 1 - - 4 1 5 - - 1 - 1 - - (3)
30 y e a r s  -  — 3 39 4 4 1 7 1 2 2 5

O ffic e w o rk e rs

100 100 100 100 99 100 100 100 100 100 99 98 99 99
1 y e a r— —— —--------------------- ------— ----------------- 96 83 88 76 80 77 66 81 54 87 82 82 82 94
3 y e a r s  —---- —------ —---------------------------------------- 99 95 99 99 98 99 95 94 99 96 99 97 99 99
5 y e a r s --------------------- --------------------------------------- 99 100 100 99 99 100 97 95 100 100 99 98 99 99

3 w eek s o r  m o r e ------------------ ----- --------- ------ --------- 99 97 98 94 92 97 98 99 98 98 99 95 81 96
5 y e a r s — — —— -----------------——-------------- 76 5 35 28 9 28 - 22 47 5 25 39 27 8
10  y e a r s . ______ — -------------------------------------- 95 83 92 87 78 92 85 86 84 89 96 87 78 94
15 y e a r s -------------------------------- — -------------------- 99 97 96 93 92 97 98 99 98 98 99 95 81 96
20  y e a r s ----------------------------------------------------------- 99 97 96 94 92 97 98 99 98 98 99 95 81 96

92 97 86 80 80 90 50 87 92 81 78 71 71 87
10  y e a rs 23 - 9 8 2 22 - 15 38 - 9 7 6 4
15 y e a r s ---------- — — —-------------------------------- 78 44 45 40 11 42 41 25 70 1 22 29 15 8
20  y e a r s ------- ---------  ---------------------— -------- 92 86 86 73 73 88 50 77 84 81 75 70 71 86

92 97 86 80 80 90 50 87 92 81 78 71 71 87

5 w eek s o r  m o r e -------------- . . . ---------- -------------------- 7 43 25 40 34 33 41 44 61 16 26 11 4
1 (3) _ _ 2 1 5 _ _ 1 _ (3) 1
20  y e a r s --------------------- ------ ------------------------------ 6 25 4 14 9 20 41 8 23 _ 11 6 9 4
25 y ea r  8—— — ------------------ — ------ ------------- 7 43 15 37 34 33 41 38 61 - 15 26 11 4

7 43 25 40 34 33 41 44 61 - 16 26 11 4

6 w eek s o r  m o r e ---------— ----------------- ---------- — 3 28 5 8 1 13 _ 6 1 _ 4 _ <;> 1
20  y e a r s ----------------------------------------------------------- (3) - - 2 - 5 - - - - 1 - ( ) -

25 y e a r s — ————— — ——— -----— — 1 - - 4 1 5 - (3 ) - - 2 - 0 (3)
30 y e a r s ----------------------------------------------------------- 2 28 5 5 1 13 5 1 3 (3) 1

1 Includes basic plans only. Excludes plans such as vacation bonus, vacation-savings, and those which offer "extended" or "sabbatical" benefits beyond basic plans to w orkers with qualifying lengths 
of service. Typ ic a l of such exclusions are plans in the steel, aluminum, and can industries.

2 Includes percentage or flat-sum  payments converted to equivalent week's pay. See footnote 2, table B -8 .
* Less than 0.5 percent.
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Table B-10. Paid vacations1—public utilities2
(Percent distribution of plantworkers and officeworkers by amount of vacation pay after specified length-o f-service  periods, Ju ly  1970 through June 1971)

Amount of vacation pay 
and service period 3

Northeast South

Albany—
Schenectady-

Troy
Boston4 Buffalo Man­

chester
Pitts­
burgh 4

Providence- 
Pa wtucket— 

Warwick
Scranton Trenton Balti­

more 4

Beaumont—
Port

Arthur-
Orange

Birming­
ham4

Chatta­
nooga 4 Dallas 4 Fort

Worth
Green­
ville

Plantworkers

2 weeks or m ore___________________________ 100 100 100 100 98 100 100 100 100 98 100 100 100 100 93
1 year— -----------------------------------------  — 57 79 36 72 27 63 7 82 41 47 26 13 37 26 20
3 years— ------------------------------- -----  ---- 100 100 100 100 94 96 100 100 98 98 89 90 100 95 93
5 years_________________________________ 100 100 100 100 98 96 100 100 100 98 100 100 100 100 93

3 weeks or m ore___________________________ 100 100 100 100 98 100 100 100 100 98 90 82 97 91 93
5 years______________________________ 6 12 3 - 11 2 (5) 20 33 12 5 _ 8 3
10 years--------------------------  -------------  __ 100 100 94 100 94 100 82 100 100 97 82 77 91 90 85
15 years-------  ------------------------- —  __ 100 100 100 100 98 100 95 100 100 98 85 82 93 91 93
20 years------------------------------------------------- 100 100 100 100 98 100 100 100 100 98 90 82 93 91 93

4 weeks or m ore-----------------  ---------- 99 100 95 100 98 100 94 100 100 98 86 82 92 91 90
10 years--------------  -------- -------------- - 3 - - 1 2 - - 1 12 3 - 1 _ -
15 years_____________________ — ____ 18 44 28 34 25 54 30 - 14 15 21 3 51 11 25
20 years-----------  ------------------------------- 99 100 94 100 95 100 81 100 97 98 80 77 91 84 82
25 years___________________________  __ 99 100 95 100 98 100 94 100 100 98 86 82 92 91 90

5 weeks or m ore______________________  __ 70 72 63 29 53 66 33 69 59 43 37 42 46 22 33
20 years________________________________ 6 10 3 - 10 - - - 2 12 - - _ _ _
25 years________________________________ 64 54 48 29 40 62 32 69 59 43 24 39 21 22 33
30 years________________________________ 70 59 63 29 53 62 33 69 59 43 33 42 46 22 33

6 weeks or m ore----------------------------------------- _ _ _ _ 10 _ _ _ _ _ _ _ _ _ _
30 years________ _____  ____________ " “ “ 10 “ “ ■ " " " " ■ “

Officeworkers

2 weeks or more — ------ ------------------------- 100 100 100 100 100 100 100 99 100 99 99 100 100 100 100
1 year----------------------------------------------------- 71 86 51 88 53 84 26 97 44 49 31 15 57 47 21
3 years_________ ______________________ 100 100 100 100 96 100 95 99 99 94 99 90 96 97 100
5 years---------------------  ------  ---------- 100 100 100 100 100 100 100 99 100 94 99 100 96 100 100

3 weeks or more _________________________ 99 99 100 89 99 98 89 99 99 99 89 79 94 97 91
5 years---------------------------------------------------- (5) 7 9 - 8 3 23 4 33 7 2 - 13 3 -
10 years______________________________ 99 99 91 88 94 98 79 99 99 98 80 72 89 87 86
15 years________________________________ 99 99 100 89 99 98 89 99 99 99 89 79 93 97 91
20 years------------------------------------------------- 99 99 100 89 99 98 89 99 99 99 89 79 93 97 91

4 weeks or m ore___________________________ 97 98 98 89 98 93 87 94 99 99 84 79 93 96 82
10 years------------------------------------------------- - (5) - - 1 2 - - - 7 - - 4 - -
15 years------------------------------- ---------------- 3 36 21 1 13 46 17 - 5 8 2 13 38 3 14
20 years___________________ _________ ____ 97 98 98 89 98 93 77 94 99 99 78 72 88 65 82
25 years------------  ---------------------------------- 97 98 98 89 98 93 87 94 99 99 84 79 93 96 82

5 weeks or m ore___________________________ 67 82 57 68 62 71 30 88 69 35 44 39 34 25 29
15 years------------  ---------------------------------- - - - - - - - - - - - - - - -
20 years---------- ------  --------------------------- - 10 7 - 7 - - 1 (5) 7 - - 20 - -
25 years------------------------------------------------- 65 60 54 68 36 64 29 88 69 35 38 39 34 25 29
30 years------------------------------------------------- 67 65 57 68 62 64 30 88 69 35 44 39 34 25 29

6 weeks or m ore------------------- --------------------- - 6 - - <;> - - - - - - - - - -
30 years__________  _ -------------  ----------- 6 (5)

See footnotes at end of table.
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Table B-10. Paid vacations1—public utilities*— Continued
(Percent distribution of plantworkers and officeworkers by amount of vacation pay after specificed length-o f-service  periods, Ju ly  1970 through June 1971)

Amount of vacation pay 
and service period 3

South— Continued North Central

Houston Jackson Jackson­
ville 4

Little
Rock-
North
Little
Rock

Miami 4 New
Orleans

Norfolk-
Portsmouth

and
Newport News— 

Hampton

Raleigh San
Antonio 4 Akron 4 Chicago 4 Cin­

cinnati
Cleve­
land 4

Colum­
bus Dayton

Plantworkers

2 weeks or m ore. — _ -----  --------- 99 100 94 100 100 100 98 95 97 100 100 100 99 100 97
1 year— ,— --------- -------------------  — 42 36 20 18 65 37 13 36 10 10 49 12 37 20 3
3 years.. -----  ._ — ._ ------  ------------- 95 100 87 94 100 100 90 85 89 100 100 100 98 100 97
5 years. _ — -------------  — -------------- 95 100 94 94 100 100 97 93 94 100 100 100 99 100 97

3 weeks or m ore____  — -----------  ----- 93 95 90 100 97 95 97 77 84 100 100 99 99 100 97
5 years----— ---------------------------  ------  ._ 12 - - - 18 3 3 - 6 - 10 4 19 5 2
10 years.. - - — ------  — ----- 88 75 90 78 96 90 89 77 82 100 100 97 98 100 96
15 years. — _______  — ------ 93 90 90 100 97 95 93 77 84 100 100 99 99 100 97
20 years------------------------------------------------- 93 95 90 100 97 95 93 77 84 100 100 99 99 100 97

4 weeks or more ------  -------------  ----------- 85 90 81 80 92 89 79 77 73 100 99 99 99 98 96
10 years — . -----  -----------  . -------- 3 - - - - - 3 - - - 2 - (5) 2 -
15 years — _ — . — -------  — 29 27 16 22 61 37 8 10 14 53 37 26 24 32 24
20 years . — — — -----------  ------- 85 83 81 80 92 84 79 74 73 100 99 99 99 98 96
25 years— __ --------------------  ---------------- 85 90 81 80 92 89 79 77 73 100 99 99 99 98 96

5 weeks or m ore------------------  -------------------- 32 52 46 28 73 39 34 29 41 51 52 47 57 38 35
20 years — — ...... ............. ..................... 13 16 11 - 49 14 3 - 5 7 15 4 9 4 6
25 years -------------------------  — ------------- 32 52 40 28 71 36 30 29 41 30 51 29 51 31 31
30 years _ ------  __ ----------------- ------- 32 52 46 28 73 39 30 29 41 51 52 47 57 38 35

6 weeks or m ore— --------------------  ------------- 3 _ 3 _ 10 5 _ _ 5 _ 6 _ (5) _ 2
30 years—  --------- — -----  --------- ------ 3 3 ~ 10 5 - 5 - 6 (5) - 2

Officeworkers

2 weeks or more ------  — -------------------- 100 100 100 100 100 100 100 98 100 100 100 100 100 100 100
1 year -----------  _ -----------------  ----------- 60 31 15 25 67 58 35 55 5 53 55 39 45 25 10
3 years—  --------- ------------  ----------------- 99 100 99 99 100 100 95 96 99 100 100 100 100 100 100
5 years----------------- __ --------------------------- 99 100 100 99 100 100 100 98 99 100 100 100 100 100 100

3 weeks or m ore___________________________ 96 97 98 100 99 88 98 89 93 99 98 88 96 100 100
5 years--------------------------------------------  ---- 23 - 1 - 22 6 3 - 4 2 16 - 6 6 5
10 years-------------------  --------- --------- — 94 69 98 90 99 80 93 89 93 99 98 86 90 100 95
15 years---------- — ------------------------------- 96 95 98 100 99 80 97 89 93 99 98 88 96 100 100
20 years-------  --------------  --------------------- 96 97 98 100 99 80 97 89 93 99 98 88 96 100 100

4 weeks or m ore-----------  -------------------- 93 84 93 90 94 78 86 89 84 99 98 84 93 91 93
10 years___________  __________________ 21 - - - - - - - - - 2 - 1 - -
15 years-------  ----------------------  ------------- 3 3 3 14 15 48 14 3 - 5 32 29 8 6 18 10
20 years------------------- --------------------------- 93 84 93 90 94 78 86 81 84 99 98 84 93 91 93
25 years-------------------------------------------- 93 84 93 90 94 78 86 89 84 99 98 84 93 91 93

5 weeks or m ore_______  _______  _____  — 46 60 38 56 67 25 30 19 61 41 51 60 62 53 33
15 years— ----------------------  ----------- - - - - - - - - - - 3 - 1 - -
20 years-------------------  ------  --------- ---- 23 - 1 - 41 1 - - ( 5) - 16 (5) 4 6 6
25 years------------  ---------------------------------- 46 60 38 56 67 25 29 19 61 21 51 42 48 37 32
30 years________ __ ----  ------------------ 46 60 38 56 67 25 29 19 61 41 51 60 62 53 33

6 weeks or m ore----------------------------------------- 5 _ _ _ _ 1 _ _ (!> _ 11 _ 1 _ 5
30 years--------------  -------------------------------- 5 1 ( 5) 11 1 5

See footnotes at end of tables,
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Table B-10. Paid vacations1—public utilities*---- Continued
(Percent distribution of plantworkers and officeworkers by amount of vacation pay after specified length-of-service  periods, Ju ly  1970 through June 1971)

Amount of vacation pay 
and service period 3

North Central— Continued W e st

Detroit4 Green
Bay

Indian­
apolis 4

Kansas
City4 Omaha4 St.

L o u is
Sioux
F a lls T oled o W a terlo o B o is e

C ity

L o s  A n g e le s -  
L on g B ea ch  

and A n a h e im — 
Santa A n a -  

G ard en  G ro v e  4

S alt
L ak e
C ity

San
B e r n a r d in o -  
R iv e r e id e -  

O n tario  4

S eattle—
E v e r e t t 4

Plantworkers

2 weeks or m ore----------- ------ ----------------------- 100 100 100 98 98 100 100 100 100 98 100 100 100 100
1 year ------- _ --------- — --------- --------- 35 39 11 43 11 15 8 17 - 44 42 24 2 32
3 years— ----------- -----------  --------- ---- 100 100 99 95 95 99 100 100 100 92 76 100 100 100
5 years---------------------------------------------------- 100 100 100 98 98 100 100 100 100 92 100 100 100 100

3 weeks or m ore------------------------- ------------- 100 100 100 97 98 100 92 100 100 84 99 96 100 99
5 years------ --------------  -----— ----------- 8 11 10 27 8 11 - 5 - 5 23 6 - 21
10 years______________ _______________ 99 100 99 88 86 93 91 90 100 83 94 77 100 98
15 years------------------------------- ------------- 100 100 100 97 98 100 92 100 100 83 99 96 100 99
20 years------------------------------ -----  — — 100 100 100 97 98 100 92 100 100 83 99 96 100 99

4 weeks or more . ____________  ________ 99 100 98 95 93 99 92 100 100 83 95 75 99 96
10 years________ ________________  ____ - - - - - 1 - - - - 5 - - 1
15 years---------------------------------------- ------ 30 3 6 53 55 13 28 13 24 13 9 34 14 13 38
20 years-------------------  -------------------- 98 100 98 89 90 99 92 100 100 83 77 68 77 96
25 years______________________________ 99 100 98 95 93 99 92 100 100 83 95 75 99 96

5 weeks or m ore__________  —__ ________ 68 50 37 24 17 52 70 47 41 44 46 27 32 44
20 years________ _____  _______  __ 6 11 25 10 4 6 - 3 - 5 16 6 - 14
25 years------- ------  --------- ------------------ 48 50 37 24 17 49 40 38 41 44 40 24 22 42
3 0  years------------------------------------------------- 6 8 50 37 24 17 50 70 47 41 44 46 27 32 4 4

6  weeks or m ore_____—-----  — ——  —__ 3 . 1 _ _ 2 . 3 - - 7 3 - 12
3 0  years___________ _______  _____  __ 3 ■ 1 ■ " 2 “ 3 ■ “ 7 ■ " 12

Officeworkers

2 weeks or m ore______________________  — 100 100 100 100 100 100 100 100 100 99 100 100 100 100
1 year__________________  ___  _____ 42 47 2 6 61 16 31 10 39 - 49 30 20 3 29
3 years-----------------------  ------------------------- 99 100 100 100 100 99 100 100 100 97 97 100 100 100
5 years----------------- -----------  --------  ---- 100 100 100 100 100 99 100 100 100 97 97 100 100 100

3 weeks or m ore-----------  --------------------------- 9 8 100 99 97 99 99 90 99 82 94 99 96 98 99
5 years*___________ _____________________ 5 1 2 27 2 13 - 4 - 2 13 (5) - 16
10 years.__ __________ __________________ 9 6 100 99 90 98 97 88 98 82 94 99 84 98 99
15 years-------------------------------------------  _ 98 100 99 97 99 99 90 99 82 94 99 96 98 99
20 years---------- --------- ------------------------- 98 100 99 97 99 99 90 99 82 94 99 96 98 99

4 weeks or m ore----- ---------- ----  ----------- 98 89 99 91 98 97 81 98 82 94 95 79 98 85
10 years________________________________ - - - - - - - - - - 1 - - -
15 years.__________ ___________ __________ 15 11 47 44 3 20 29 41 4 10 21 8 12 24
20 years.---------------- -------------------- 97 89 99 85 98 94 81 98 82 94 80 71 74 85
25 years------------------------------------------------- 98 89 99 91 98 97 81 98 82 94 95 79 98 85

5 weeks or more --------- -------  ----------------- 73 56 41 33 26 57 46 57 38 44 56 43 50 38
15 years-------- ------------------------------- — - - - - - - - - - - - - - -
20 years________________________________ 5 1 30 8 ( 5) 11 - ( 5) - 2 10 ( 5) - 2
25 years— --------------------------------------- 55 56 41 33 26 56 25 46 38 44 47 43 22 37
30 years---------------  -----  ----------------------- 73 56 41 33 26 56 46 57 38 44 56 43 50 38

6 weeks or m ore_____________________—____ ( 5) _
0

5 _ 5 _ (? ) - _ 1 <5) _ 2
30 years-------  -----  ----------------------- „ ( 5) (5) 5 5 (5) 1 2

1 Includes basic plans only. Excludes plans such as vacation bonus, vacation-savings, and those which offer "extended" or "sabbatical" benefits beyond basic plans to w orkers with qualifying lengths 
of service. Typ ica l of such exclusions are plans in the steel, alum inum , and can industries.

2 Transportation, communication, and other public utilities.
3 Includes percentage o r flat-su m  payments converted to equivalent week's pay. See footnote 2, table B -8 .
4 Exceptions to the standard industry lim itations are shown in footnote 4 to the table in appendix A .
5 Less than 0.5 percent.
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T ab le  B-11. Health; insurance, and pension plans—all industries

(P e rc e n t  o f  p la n tw ork ers  and o f f ic e w o r k e rs  with fo r m a l p r o v is io n s , 1 b y  type o f p lan, July 1970 through  June 1971)

83

T ype o f  b e n e fit  and finan cin g

N ortheast South

Albany—
S ch e n e cta d y -

T ro y
B oston  2 B uffa lo M an­

ch e s te r
P it ts ­

b u rg h 2
P ro v id e n ce —
P aw tucket—

W arw ick
Scranton T renton B a lt i­

m o re  2

B eaum ont—
P o rt

A rthu i—
O range

B irm in g ­
ham  2

Chatta­
nooga  2 D a lla s 2 F o r t

W orth
G re e n ­

v ille

P la n tw ork ers

W o rk e rs  in  e sta b lish m en ts  prov id in g  at
le a s t  1 o f the b e n e fits  shown b e lo w ------------ 98 98 99 98 97 99 99 99 97 97 94 98 96 99 99

L ife  in su ra n ce  ----- ----------  --------------------- 92 93 93 97 95 81 95 96 94 94 90 94 86 95 94
N o n con tribu tory  p la n s -------------------------- 76 60 81 73 87 67 85 84 79 59 68 49 52 52 34

A ccid e n ta l death  and d ism e m b e rm e n t
in su ra n ce  -------------------------------------------------- 78 71 68 88 58 60 62 68 54 44 55 59 51 73 51

N o n con tribu tory  plans —  -------------------- 66 45 60 69 52 50 55 58 45 16 39 34 33 43 20
S ick n ess  and a cc id e n t  in su ra n ce

o r  s ick  le a v e  o r  b o th 3—  -----------------  — 78 91 78 90 92 43 89 64 90 81 78 70 68 67 62
S ick n ess and a cc id e n t in su ra n ce --------- 65 73 69 80 83 33 84 57 75 47 68 60 50 54 55

N o n con tribu tory  p la n s -----—------------- 54 49 61 66 78 24 78 45 65 25 54 34 32 27 21
S ick  lea v e  (fu ll pay and no

w aiting p e r io d )------------------------ ---------- 16 32 23 12 11 17 9 14 16 19 15 10 29 33 7
S ick  le a v e  (p a rtia l pay or

w aiting p e r io d )------------------------------------- 11 14 4 5 6 4 5 3 11 36 6 8 12 8 4
H osp ita liza tion  in su ra n ce -------------------------- 93 94 95 88 94 98 98 99 92 97 88 95 94 96 94

N on con tribu tory  p la n s -------------------------- 72 56 83 61 84 78 88 89 79 33 61 51 54 45 36
S u rg ica l in su ra n ce ----- ------------------------------- 94 94 95 93 94 98 97 99 92 97 88 95 94 96 93

N on con tribu tory  plans -------------------------- 72 56 83 66 84 77 87 90 79 33 61 51 54 45 36
M e d ica l in s u ra n ce --------------------------------------- 89 94 90 88 68 92 81 97 80 92 64 73 88 90 73

N o n con tribu tory  p la n s --------------------------- 70 55 79 61 59 75 74 89 69 30 40 35 52 43 24
M a jo r  m e d ica l in s u ra n ce --------------------------- 76 82 58 77 70 63 63 36 57 78 66 63 78 77 81

N on con tribu tory  p la n s --------------------------- 61 44 47 47 62 50 57 29 47 21 44 26 48 39 25
D ental in s u ra n ce ------------------------------- -------- 28 4 5 2 4 3 3 1 4 3 1 2 3 2 2

N on con tribu tory  p la n s --------------------------- 28 4 4 2 3 3 3 1 3 2 (4) 2 3 2 1
R etire m e n t pen sion -------------------------------------- 82 78 84 73 87 62 65 91 87 77 68 58 68 62 62

N on con tribu tory  p la n s --------------------------- 51 66 77 65 82 57 58 72 81 64 59 52 53 53 58

O ffice w o rk e rs

W o rk e rs  in  esta b lish m en ts  prov id in g  at
le a s t  1 o f the b en e fits  show n b e lo w -----—— 99 99 99 100 98 99 99 99 99 99 99 99 99 99 100

L ife  in su ra n ce -------------  ----------------------------- 97 97 98 99 97 94 97 98 97 85 96 95 94 96 99
N on con tribu tory  p la n s ---------  -------------- 79 67 79 80 72 75 75 66 64 45 60 39 54 39 48

A ccid e n ta l death and d ism e m b e rm e n t
in su ra n ce ---------------------------------------------------- 83 68 63 98 54 64 67 63 57 52 50 55 57 70 59

N on con tribu tory  p la n s --------------------------- 67 43 47 81 40 49 53 55 37 23 31 33 35 33 33
S ick n ess and a cc id e n t in su ra n ce

o r  s ick  lea v e  o r  b o th 3------------ -------------- 89 91 85 86 82 79 89 84 89 74 76 85 78 84 76
S ick n ess and a cc id e n t in su ra n ce — 52 53 66 38 54 38 74 59 49 27 31 59 37 44 54

N on con tribu tory  p la n s --------------------- 48 29 55 29 45 28 66 46 39 10 23 41 19 13 21
S ick  lea v e  (fu ll pay and no

w aiting p e r io d )-------------------------------------- 53 76 75 67 62 62 41 58 67 57 53 56 54 66 45
S ick  lea v e  (p a rtia l pay o r

w aiting p e r io d )-----------------  -------------- 4 5 1 1 5 3 9 10 10 11 10 9 10 8 6
H osp ita liza tion  in su ra n ce --------------------------- 97 98 97 96 95 99 98 98 94 99 88 99 97 98 99

N on con tribu tory  p la n s --------------------------- 75 51 77 78 77 76 84 85 67 43 45 50 45 35 43
S u rg ica l in su ra n ce --------------------------------------- 97 98 95 97 95 98 98 98 95 99 88 99 97 98 99

N o n con tribu tory  p la n s --------------------------- 75 51 75 80 77 75 84 73 68 43 45 50 45 35 43
M e d ica l in s u ra n ce -----------------  —  — 94 98 89 96 85 95 87 98 89 98 81 93 94 93 86

N on con tribu tory  p la n s --------------------------- 73 51 74 78 67 74 75 87 64 43 43 49 44 32 34
M a jo r  m e d ica l in s u ra n ce .  — — — — 91 97 84 92 87 79 81 85 86 91 89 94 93 85 94

N on con tribu tory  p la n s --------------------------- 70 47 61 73 67 59 65 54 54 38 49 43 42 31 38
D ental in s u ra n ce ----- — ------  -------- — 30 2 3 3 2 1 13 (4) 4 3 (4) '5 4 1 2

N on con tribu tory  p la n s --------------------------- 27 (4) 1 3 1 1 8 (4) 2 2 (4 ) 2 2 1 (4)
R e tire m e n t pen sion-------- -------- _ --------- 89 90 86 82 88 84 68 95 87 82 76 81 77 71 68

N on con tribu tory  p la n s --------------------------- 54 66 71 74 75 74 56 58 75 57 64 62 54 60 56

See foo tn o te s  a t end o f table,
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T ab le  B-11. H ealth , insurance, and pension p lans—all industries— C ontinued

(P e rc e n t  o f p la n tw ork ers  and o ff ic e w o r k e r s  w ith  fo r m a l p r o v is io n s . 1 b y  type o f  p lan, July 1970 through  June 1971)

T ype o f  b e n e fit  and fin an cin g

South— Continued N orth  C e n tra l

H ouston Jack son J a ck so n ­
v il le  2

L ittle
R o c k -
N orth
L ittle
R o ck

M iam i 2 New
O rleans

N o r fo lk -
P o rtsm o u th

and
N ew p ort N ew s— 

H am pton

R ale igh San
A nton io 2 A k ron  2 C h ica g o  2 C in ­

cinnati
C le v e ­
land 2

C olu m ­
bus D ayton

P la n tw ork ers

W o rk e rs  in e s ta b lish m en ts  p rov id in g  at
le a s t  1 o f  the b e n e fits  show n b e lo w 96 92 96 95 94 91 96 99 90 99 99 97 99 97 99

L ife  in s u r a n c e ----------------------------------------------- 90 87 91 91 93 85 92 91 83 98 96 91 98 92 96
N o n con tribu tory  p la n s ------  ----------  ----- 51 36 44 52 63 44 42 60 38 86 72 74 81 72 81

A cc id e n ta l death  and d ism e m b e rm e n t
in su ra n ce ------------------------------------------------------ 59 51 74 69 66 59 80 74 58 82 64 67 73 72 75

N o n con tribu tory  p la n s ---------------------------- 30 18 39 40 46 30 35 47 23 72 50 57 61 55 64
S ick n ess  and a cc id e n t  in su ra n ce

o r  s ic k  le a v e  o r  b o th 3- -------- _ ------------ 77 72 55 82 61 69 79 65 58 95 91 87 92 85 92
S ick n ess  and a cc id e n t  in su ra n ce ---------- 46 43 34 69 39 51 43 48 31 85 77 76 84 71 87

N on con trib u tory  p la n s ----------------------- 27 16 14 45 25 25 23 22 17 79 61 65 71 58 73
S ick  le a v e  (fu ll pay and no

w aiting  p e r io d )-----------------------------------  - 27 19 15 13 22 17 42 18 24 8 11 17 12 27 4
S ick  lea v e  (p a r tia l pay o r

w aiting p e r io d )--------------------------------------- 18 20 16 4 20 14 7 9 13 9 20 7 6 10 3
H osp ita liza tion  in su ra n ce ---------------------------- 92 90 94 94 93 80 92 96 86 98 99 94 94 95 96

N o n con trib u tory  p la n s __________________ 42 31 41 52 58 38 32 50 32 88 74 93 77 61 81
•Surgical in su ra n ce ---------------------------------------- 93 90 93 94 93 80 92 95 86 97 98 90 94 94 96

N o n con trib u tory  p la n s ---------------------------- 42 31 41 52 58 38 32 50 32 87 74 70 77 60 81
M e d ica l in su ra n ce  __ -------------  ---------------- 90 79 83 87 83 70 85 78 82 93 90 77 82 82 87

N o n co n trib u to ry ’plans ------------------- — 40 27 36 47 53 35 30 43 30 84 69 60 67 54 73
M a jo r  m e d ica l in su ra n ce  ------------------------- 83 71 71 73 71 66 74 76 80 48 76 52 46 67 47

N on con trib u tory  plans — -------------------- 35 22 27 44 40 27 42 38 28 34 52 33 32 37 34
D ental in s u ra n ce ------------------------------------------- 4 1 2 4 4 2 1 1 1 10 9 6 2 5 2

N on con trib u tory  p la n s ---------------------------- 3 1 2 4 4 2 1 1 (4) 10 8 6 1 5 1
R e tire m e n t pen sion --------------------------------------- 67 49 48 70 51 59 63 69 52 89 83 81 86 80 89

N on con trib u tory  p la n s ---------------------------- 49 35 38 53 41 44 50 55 30 85 71 72 81 73 84

O ffice w o rk e rs

W o rk e rs  in  esta b lish m e n ts  p rov id in g  at
le a s t  1 o f  the b e n e fits  show n b e lo w — —  - 98 99 99 99 99 99 99 99 99 99 99 99 99 99 99

L ife  in s u r a n c e ----------------------------------------------- 95 98 99 96 98 94 98 97 95 99 98 94 98 99 98
N on co n trib u to ry  p la n s ---------------------------- 54 51 43 49 69 62 61 64 67 87 60 68 73 70 76

A cc id e n ta l death  and d ism e m b e rm e n t
in su ra n ce ------------------------------------------------------ 61 70 81 81 76 67 79 70 74 81 65 71 72 74 84

N on co n trib u to ry  p la n s ---------------------------- 31 39 35 40 51 49 49 44 48 71 39 51 55 44 63
S ick n ess  and a cc id e n t  in su ra n ce

o r  s ick  le a v e  o r  b o th 3_________  _________ 85 92 83 76 79 71 94 84 75 84 90 91 82 85 83
S ick n ess  and a cc id e n t  in su ra n ce ---------- 32 26 38 54 35 40 50 48 21 70 54 56 49 43 65

N on con trib u tory  p la n s ----------------------- 16 17 27 32 24 19 32 16 14 63 35 41 34 33 52
S ick  le a v e  (fu ll pay and no

w aiting  p e r io d )---------------------------------------- 65 65 48 35 52 38 53 72 51 67 57 68 60 55 53
S ick  lea v e  (p a r tia l pay o r

w aiting p e r io d )-------------------------------— — 10 17 15 8 17 12 7 5 10 5 14 10 7 18 10
H osp ita liza tion  in su ra n ce —  --------------------- 96 96 97 95 98 93 95 98 97 99 98 96 93 92 97

N o n con trib u tory  p la n s ---------------------------- 44 43 43 36 63 54 49 52 36 83 48 62 62 57 75
S u rg ica l in su ra n ce ----------------------------------------- 97 96 99 95 98 93 95 98 97 99 98 95 92 91 97

N on con trib u tory  p la n s -----  — ------------ 44 43 46 36 63 54 49 52 36 83 47 62 62 56 75
M e d ica l in s u ra n ce ----------------------------------------- 96 82 93 93 95 87 89 86 96 98 87 88 84 83 94

N o n con tribu tory  p la n s ----- -------------------- 44 35 45 35 62 53 49 35 36 81 43 56 58 54 71
M a jo r  m e d ica l in s u ra n ce ------  ------------------- 94 85 97 88 93 88 91 95 93 69 92 79 78 81 87

N o n con tribu tory  plans —  „  ---------- 42 34 43 39 58 48 48 37 31 38 41 39 47 58 45
D ental in su ra n ce  ------------------------  ------------- 6 (4) 1 4 6 3 (4) - 4 3 5 9 ( 5) 4 1

N o n con tribu tory  p la n s ----- _ -------- 3 (4) (4) 1 6 3 (4) - 2 3 4 9 (4) 4 1
R e tire m e n t p en sion — —  — ------------ _ — 80 81 75 80 71 81 79 79 78 93 82 91 85 86 93

N on con trib u tory  plans „  -----  — 59 58 60 55 61 62 57 62 58 84 63 82 73 73 87

See foo tn o te s  a t end o f  table,
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T ab le  B-11. H ealth , insurance, and pension p lans—all industries— Continued

(P e rc e n t  o f  p la n tw ork ers  and o ff ic e w o r k e r s  with fo r m a l p r o v is io n s , 1 b y  type o f  plan , Ju ly 1970 through  June 1971)

85

N orth  C en tra l— C ontinued W est

T ype o f  b e n e fit  and finan cin g
D e t r o i t 2 G reen

Bay
Indian ­
a p o lis  2

K ansas 
C ity  2 Om aha 2 St.

L ou is
S ioux
F a lls T o le d o W a terloo B o ise

C ity

L o s  A n g e le s -  
Long B ea ch  

and A naheim — 
Santa A n a - 

G arden  G r o v e 2

Salt
Lake
C ity

San
B ern a rd in o —
R iv e r s id e —

O n ta r io 2

Seattle—
E v e r e t t 2

P la n tw ork ers
W o rk e rs  in  e sta b lish m en ts  p rov id in g  at

le a s t  1 o f the b e n e fits  show n b e lo w .  — __ 99 97 97 98 96 99 97 100 100 97 99 97 94 98
L ife  in s u r a n c e -  —  .  --------------------------- 99 94 95 94 89 95 97 97 98 91 92 94 90 94

N on con trib u tory  p lans -  ---------  ---------- 93 61 77 66 56 74 67 85 77 40 76 57 75 85
A c c id e n ta l death  and d ism e m b e rm e n t

in su ra n ce  -----------------------------------  ------ 86 74 67 69 63 77 42 84 90 73 77 77 77 85
N on co n trib u to ry  p la n s ---------------- — — 82 52 53 51 44 62 23 70 69 35 66 46 65 81

S ick n ess  and a cc id e n t  in su ra n ce
o r  s ick  le a v e  o r  b o th 3___________________ 97 89 88 84 76 89 89 95 95 70 69 82 64 89

S ick n ess  and a cc id e n t  in su ra n ce --------- 87 84 82 69 62 72 27 86 84 46 28 51 18 73
N on con trib u tory  p la n s --------------------- 84 54 65 49 36 61 19 81 70 31 20 30 10 71

S ick  le a v e  ( fu ll pay  and no
w aiting p e r io d )------------ -----------------  — 15 6 15 13 12 15 22 13 10 29 40 36 25 30

S ick  le a v e  (p a r tia l pay or
w aiting  p e r io d )-------------------------------------- 8 15 11 17 22 15 48 4 5 4 20 24 28 20

H o sp ita liza tio n  in su ra n ce --------------------------- 99 97 95 95 90 97 97 99 99 92 97 96 94 98
N on con trib u tory  p la n s --------------------------- 94 39 73 74 54 77 70 87 71 41 77 46 75 92

S u rg ica l in su ra n ce ------------------------------------ 99 97 95 95 91 96 97 99 99 92 97 96 94 98
N on con trib u tory  p la n s --------------------------- 94 39 73 73 54 76 70 87 71 41 77 46 75 92

M e d ica l in s u r a n c e --------------------------------  — 96 97 92 89 89 89 91 91 98 92 95 94 94 95
N on con trib u tory  p la n s --------------------------- 91 39 71 71 53 72 66 81 71 41 75 46 75 92

M a jo r  m e d ic a l in s u r a n c e ---------  -------------- 26 76 65 66 81 59 85 46 94 88 83 88 88 86
N on con trib u tory  plans - ---------------------- 21 34 46 45 46 40 65 33 69 40 64 41 69 81

D ental in s u r a n c e ------------------------------------------ 8 2 3 7 5 15 3 4 (4) 3 30 6 34 56
N on co n trib u to ry  p la n s --------------------------- 8 2 3 7 4 10 1 2 (4) 3 28 6 32 55

R e tire m e n t pen sion -------------------------------------- 93 79 82 76 63 87 64 89 84 66 74 71 71 88
N on co n trib u to ry  p la n s -------------------------- 90 72 72 68 53 80 54 81 69 42 61 56 61 80

O ffice w o rk e rs
W ork ers  in  esta b lish m e n ts  prov id in g  at

le a s t  1 o f  the b e n e fits  show n b e lo w ------------ 99 99 99 99 99 99 100 99 100 100 99 100 98 99
L ife  in su ra n ce  ------------------------------------------- 99 98 98 94 97 96 91 98 99 99 96 99 95 97

N o n con trib u tory  p la n s --------------------------- 85 55 75 47 63 64 50 77 78 51 74 62 74 41
A cc id e n ta l death and d ism e m b e rm e n t

in su ra n ce ----------------------------------------------------- 81 78 76 71 65 66 62 80 90 66 81 74 73 85
N on con tribu tory  p la n s --------------------------- 72 44 58 35 43 48 26 65 66 26 62 45 55 28

S ick n ess  and a cc id e n t  in su ra n ce
o r  s ic k  lea v e  o r  b o th 3----------------------------- 95 89 96 87 95 83 81 87 68 69 90 90 85 91

S ick n ess and a cc id e n t  in su ra n ce --------- 63 61 74 49 41 43 40 61 50 40 33 34 17 34
N on con tribu tory  p la n s --------------------- 57 30 55 19 26 28 21 57 30 32 22 21 8 20

S ick  lea v e  (fu ll pay and no
w aiting p e r io d )-------------------------------------- 78 47 74 46 71 57 59 ’ 63 28 36 81 64 68 72

S ick  lea v e  (p a r tia l pay o r
w aiting p e r io d )-------------------------------------- 9 1 6 21 9 12 8 4 21 3 5 15 14 9

H o sp ita liza tion  in su ra n ce_________________ 99 99 98 97 97 97 100 99 99 100 98 99 98 99
N on con tribu tory  p la n s --------------------------- 83 46 65 51 51 62 52 83 64 51 61 51 65 65

S u rg ica l in su ra n ce --------------------------------------- 99 99 98 97 98 97 100 99 99 100 98 99 98 99
N on con tribu tory  p la n s --------------------------- 83 46 65 50 51 61 52 83 64 51 61 51 65 65

M e d ica l in s u ra n ce --------------------------------------- 97 99 97 92 96 95 96 94 98 100 95 97 98 98
N o n con tribu tory  p la n s --------------------------- 82 46 64 49 51 60 52 79 64 51 60 49 65 65

M a jo r  m e d ica l in su ra n ce  .  —  ---------- 77 90 91 89 94 87 91 83 97 99 95 98 96 98
N o n con trib u tory  p la n s ----- ------------------- 45 36 55 43 52 52 45 60 62 49 61 49 64 65

D ental in s u ra n ce ------------------------------------------ 2 2 6 7 4 13 10 16 - 1 24 5 31 37
N o n con trib u tory  p la n s _________________ 2 2 2 5 4 6 7 14 - 1 15 3 19 32

R e tirem en t pen sion -------------------------------------- 94 85 89 82 74 80 71 91 85 90 80 82 86 82
N on con tribu tory  plans — —  ---------- 84 80 73 63 60 66 55 80 60 79 65 67 71 70

E stim a te s  lis te d  a fter  type o f b e n e fit  a re  fo r  a ll  p lans fo r  w hich  at le a s t  a part o f the co s t  is  b orn e  by  the e m p lo y e r . "N o n co n trib u to ry  p la n s" in clu d es  on ly  th ose  plans fin an ced  e n t ir e ly  b y  the e m p lo y e r . 
E x clu d ed  a re  le g a lly  re q u ire d  plans such  as w o rk m e n 's  co m p e n sa tio n , s o c ia l  s e c u r ity , and ra ilr o a d  re tire m e n t.

2 E x ce p tio n s  to the standard in du stry  lim ita tio n s  a re  show n in  footn ote  4 to the table in appen dix  A .
3 U nduplicated tota l o f w o rk e rs  re c e iv in g  s ick  lea v e  o r  s ick n e ss  and a cc id e n t  in su ra n ce  show n se p a ra te ly . S ick  lea v e  plans a re  lim ite d  to  th ose  w hich  d e fin ite ly  es ta b lish  at le a s t  the m in im u m  num ber 

o f  d a y s ' pay  that can be e x p ected  b y  e a ch  e m p lo y e e . In fo rm a l s ic k  lea v e  a llo w a n ce s  d e te rm in e d  on an in div idua l b a s is  a re  e x clu d ed .
4 L e s s  than 0.5 p e rce n t.
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T ab le  B -12. H ea lth , insurance, and pension p lans—m anufacturing

(Percent of plantworkers and officeworkers w ith form al p ro v is io n s ,1 by type of plan, Ju ly  1970 through June 1971)

T ype o f  b en e fit  and finan cin g

N orth east South

A lb a n y -
S chen ectady—

T r o y
B os ton B u ffa lo M a n ­

ch e s te r
P it t s ­
burgh

P ro v id e n ce —
P aw tuck et—

W a rw ick
S cranton T ren ton B a lt i­

m o re

B eaum ont—
P o r t

A r t h u r -
O range

B ir m in g ­
ham

C hatta ­
n oog a D a lla s F o r t

W orth
G re e n ­

v il le

P la n tw o rk e rs

W o rk e rs  in e s ta b lish m en ts  p ro v id in g  at
99 100 100 100 100 100 99 100 100 100 96 100 100 100 100
95 96 97 100 100 79 96 99 98 99 96 97 90 98 93

N on con trib u tory  p lans 85 65 85 90 95 68 92 95 88 65 83 49 59 55 35
A cc id e n ta l death and d ism e m b e rm e n t

in s u r a n c e -------------------------------------- ------ ------ 81 71 71 90 47 60 57 69 52 38 53 59 46 82 49
N on con trib u tory  plana ---------- 71 45 65 84 45 51 55 65 45 12 44 33 31 48 18

S ick n ess  and a cc id e n t in su ra n ce
86 96 85 94 99 34 90 63 97 91 87 75 73 79 58

S ick n e ss  and a cc id e n t in s u r a n c e --------- 81 86 83 90 99 30 90 61 90 55 85 71 67 75 57
N on con trib u tory  p la n s———_________ 68 61 73 83 96 20 88 50 80 29 76 41 41 37 23

S ick  le a v e  (fu ll pay  and no
w aiting  p e r io d )____ — —____ ___________ 9 25 16 7 5 10 1 9 6 20 12 10 35 41 2

S ick  le a v e  (p a rtia l pay  o r
8 9 3 (3) (3) 1 - 1 9 41 2 3 6 5 -

H o sp ita liza tion  in su ra n ce 97 100 99 89 100 100 98 100 99 100 92 96 100 97 94
N o n con trib u tory  p la n s —  —  ■ __ __ 80 61 91 70 95 81 91 94 91 33 77 54 64 52 36

97 100 99 96 100 100 98 100 99 100 92 96 100 97 93
N on con tribu tory  p la n s- 80 61 91 77 95 80 91 94 91 33 77 54 64 52 36

M e d ica l in su ra n ce ---------- ------ ------ --------------- 93 99 97 89 70 94 85 99 92 95 60 69 93 94 71
N o n con tribu tory  p la n s___________ —— — 78 60 90 70 66 76 78 94 85 29 47 34 60 49 23

74 86 60 74 75 62 65 34 66 80 64 55 77 79 80
N on con trib u tory  plans.— — — —  — 65 47 53 52 72 48 60 29 61 18 43 22 54 39 25

41 4 2 - 1 2 - - 1 1 - 2 _ (3) _
N on con trib u tory  p la n s— — —....—— 41 4 1 - (3) 2 - - 1 1 - 2 - -

91 87 92 79 98 58 70 97 93 88 78 60 77 79 63
N o n con tribu tory  p la n s---------------------------- 49 74 89 70 95 55 63 79 89 79 71 55 70 76 61

O ffic e w o rk e rs

W o rk e rs  in  e s ta b lish m en ts  p ro v id in g  at
99 100 100 100 100 100 98 100 100 100 99 100 100 100 100
97 95 98 100 100 93 97 99 97 99 99 95 96 99 98

N on co n trib u to ry  p la n s---------------------------- 85 56 76 88 87 78 80 69 81 55 91 40 52 36 45
A cc id e n ta l death and d ism e m b e rm e n t

81 70 73 98 52 77 57 59 58 45 49 56 50 88 46
N on con trib u tory  p lans 72 37 55 85 46 62 48 52 51 13 41 26 28 31 28

S ick n e ss  and a cc id e n t in su ra n ce
o r  s ick  le a v e  o r  both  2 — — -------------- ------ 91 91 92 94 92 75 94 85 94 90 77 79 83 92 64

S ick n ess  and a cc id e n t in s u r a n c e ------ — 77 73 77 83 80 46 89 79 72 46 70 67 65 79 54
N on con trib u tory  p la n s_____ ______ — 77 38 64 74 75 33 83 60 60 18 66 40 34 21 23

S ick  lea v e  (fu ll pay  and no
30 75 79 59 73 60 41 72 64 78 51 53 59 81 36

S ick  le a v e  (p a r tia l pay  o r
w aiting  p e r io d ) — --------—— — ------------ 3 4 - - 1 - - - 11 1 2 4 4 3 -

98 99 99 88 99 100 97 100 98 100 95 99 100 97 98
N o n con trib u tory  p la n s________— ________ 84 62 85 70 88 81 85 86 88 27 83 56 57 32 43

98 99 99 93 99 100 97 100 99 100 95 99 100 97 98
N o n con trib u tory  p lans 84 62 85 75 88 81 85 62 89 27 83 56 57 32 43

93 99 94 88 91 97 92 100 94 100 88 89 98 93 83
N o n con trib u tory  p lans 79 61 83 70 80 79 80 87 84 27 77 54 57 29 31

85 96 87 76 86 70 84 81 81 88 82 88 96 87 90
N on con trib u tory  p lans 75 49 64 57 76 50 70 36 67 16 67 39 53 25 33

54 - (3) - 2 1 11 _ 5 3 - 12 (3) (3) _
N o n con trib u tory  p lan s 54 - - 1 1 11 - 5 3 - 4 (3) _

R e tire m e n t pen sion 94 90 90 78 94 75 69 98 93 87 79 78 80 88 68
N o n con trib u tory  p lans 37 53 80 59 83 63 55 51 81 66 71 61 71 87 53

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



T a b l e  B - 1 2 .  H e a lth ,  In s u ra n ce , and p e n s io n  p la n s — m a n u f a c tu r in g ----- C o n t in u e d

(Percent of plantworkers and officeworkers with form al p ro v is io n s ,1 by type of plan, Ju ly  1970 through June 1971)

8 7

Type of benefit and financing

South— Continued North Central

Houston Jackson Jackson­
ville

Little
Rock-
North
Little
Rock

Miami New
Orleans

Norfolk—
Portsmouth

and
Newport News— 

Hampton

Raleigh San
Antonio

j
Akron j Chicago Cin­

cinnati
Cleve­

land
Colum - 

bus Dayton

Plantworkers

Workers in establishments providing at
rI I

1least 1 of the benefits shown below 100 94 96 94 93 93 96 100 95 ioo i 99 99 1 100 99 99
Life insurance-------------------------------------- 97 92 86 93 90 91 94 89 95 99 1 99 98 99 98 98

Noncontributory plans---------- ------------ 57 37 25 61 62 44 35 58 52 95 78 83 87 81 84
Accidental death and dismemberment

insurance ....---------—...... ...... —------- --------- 61 46 78 61 72 70 82 72 67 90 65 75 : 78 89 79
Noncontributory plans----------------- ----- 35 17 21 43 50 28 26 42 40 86 53 64 68 70 70

Sickness and accident insurance
87 72 47 85 51 80 93 68 66 99 97 95 97 94 97

Sickness and accident insurance------- 67 54 37 84 42 75 40 62 35 99 88 93 94 93 97
Noncontributory plans------ —---------- 41 27 15 61 25 38 25 33 32 94 73 80 82 76 83

Sick leave (full pay and no
13 6 5 4 18 7 54 - 28 1 8 16 8 33 1

Sick leave (partial pay or
waiting period) 23 16 12 - 9 - 3 6 8 3 17 3 2 2 -

Hospitalization insurance---- ----—----------- 99 94 96 93 92 90 96 96 94 99 99 99 99 99 99
Noncontributory plans... . ...--------------- 44 40 33 63 59 44 28 50 46 95 81 81 87 76 85

100 94 94 93 92 90 96 96 94 99 99 96 99 99 99
Noncontributory plans 44 40 33 63 59 44 ! 28 50 46 95 81 77 86 75 85

98 70 90 83 76 83 i 87 80 86 96 94 83 90 83 96
Noncontributory plans 43 31 29 57 51 40 !j 25 42 44 93 76 68 80 66 82

Major medical insurance------------- ---------- 85 71 71 67 63 71 !! 73 70 83 37 78 48 45 62 46
Noncontributory plans------------------------ 35 24 16 47 39 29 ! 57 37 36 33 60 32 35 44 33

Dental insurance----—---- ———-------------- 2 - 2 (3) - 2 l (3) - 1 - 4 7 - 5 1
Noncontributory plans 2 - 2 (3) - 2 ! (3) - - - 4 7 - 5 1

Retirement pension 80 54 58 76 29 74 i 79 69 55 95 86 89 1 94 88 95
Noncontributory plans—------------------- - 64 40 46 66 25 66 ! 75i

66 33 94 76 79 88 87 92

Officeworkers

Workers in establishments providing at
| 99100 97 99 99 96 99 99 100 98 100 99 99 100 99

99 97 98 99 95 97 96 90 96 99 99 95 99 99 99
Noncontributory plans 50 34 38 60 41 49 64 43 61 92 66 77 74 83 80

Accidental death and dismemberment
insurance-------------------------------------------- 67 47 87 75 73 81 58 73 59 84 66 76 72 84 89

Noncontributory plans 27 17 30 48 30 37 30 31 43 78 45 60 57 62 71
Sickness and accident insurance

82 82 75 86 69 86 90 90 82 85 96 94 87 90 95
Sickness and accident insurance------ - 46 52 30 82 51 69 25 80 28 83 69 67 67 79 89

Noncontributory plans------------------- 26 24 10 56 20 21 18 32 27 77 51 50 52 59 72
Sick leave (full pay and no

waiting period)------ ------------------------- 61 59 39 45 43 46 69 61 59 77 60 75 68 57 69
Sick leave (partial pay or

6 7 20 1 10 1 8 4 3 - 10 1 2 9 1
Hospitalization insurance ------------------ 100 97 99 97 95 96 97 99 95 99 99 99 98 99 99

38 38 22 61 46 49 64 48 49 93 66 76 73 i 72 79
100 97 98 97 95 96 97 99 95 99 98 98 97 99 99

Noncontributory plans 38 38 22 61 46 49 64 48 49 93 66 75 72 72 79
100 65 97 92 89 88 90 95 90 99 94 90 89 80 97
38 29 19 58 42 42 64 43 47 93 62 68 68 66 78
94 74 94 80 86 77 89 95 88 56 90 75 80 89 87

Noncontributory plans 34 22 19 49 39 34 62 42 34 37 54 37 47 57 36
Dental insurance------ ------------- ------ ----- — 8 - 4 1 - 13 (3) - 16 1 4 14 - 9 1

Noncontributory plans________ ———— 5 - 2 - - 13 (3) - 6 1 4 14 - 9 1
84 71 82 80 38 89 82 80 64 98 84 92 90 91 96

Noncontributory plans-----——— — —— 58 48 46 63 35 76 76 70 47 87 69 82 75 83 96

See footnotes at end of table.
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88

T a b l e  B - 1 2 .  H e a lth ,  in s u ra n c e ,  an d  p e n s io n  p la n s — m a n u f a c t u r in g — C o n t in u e d

(Percent of plantworkers and officeworkers with formal provisions,1 by type of plan, July 1970 through June 1971)

Type of benefit and financing

North Central— Continued West

Detroit Green
Bay

Indian­
apolis

Kansas
City Omaha St.

Louis
Sioux
Falls Toledo Waterloo Boise

City

Los Angeles- 
Long Beach 

and Anaheim— 
Santa Ana- 

Garden Grove

Salt
Lake
City

San
Bernardino—
Riverside—

Ontario

Seattle—
Everett

Plantworkers

Workers in establishments providing at
least 1 of the benefits shown below 100 100 99 99 99 99 100 100 100 100 100 100 99 99

100 94 98 95 99 97 99 97 100 100 97 98 99 96
Noncontributory plans 97 70 83 65 66 73 86 89 93 53 83 51 91 91

Accidental death and dismemberment
insurance--------- .. ---------- ----—........- 93 82 73 71 69 83 30 89 95 70 91 84 93 91

Noncontributory plans______ _____ -___ 92 64 61 50 50 62 21 72 89 44 78 42 83 88
Sickness and accident insurance

100 96 94 91 91 94 93 99 100 66 73 94 65 91
Sickness and accident insurance______ 99 95 93 83 79 89 17 97 99 50 31 69 18 86

Noncontributory plans 98 70 80 55 52 73 14 90 88 46 26 46 13 83
Sick leave (full pay and no

waiting period) 4 8 10 4 10 13 8 4 2 17 46 53 26 39
Sick leave (partial pay or

waiting period) _ - (3) 2 5 17 30 7 73 1 2 2 17 13 28 9
Hospitalization insurance 100 100 99 99 99 98 100 100 100 100 99 100 99 99

Noncontributory plans 98 35 80 81 66 76 89 90 88 62 83 49 85 95
100 100 99 99 99 97 100 100 100 100 100 100 99 99
98 35 80 81 66 74 89 90 88 62 83 49 85 95
99 100 96 96 99 89 100 93 100 100 96 100 99 99

Noncontributory plans------------- ----------- 97 35 78 79 66 69 89 86 88 62 80 49 85 95
Major medical insurance------------------------- 13 78 56 61 88 53 97 36 97 96 86 98 96 84

Noncontributory plans 13 28 40 44 58 37 89 22 87 62 70 51 80 82
Dental insurance-------------------------------------- 1 _ _ 3 4 14 1 (3) (3) _ 25 7 46 68

Noncontributory plans------------------------- 1 - - 3 4 6 - (3) (3) - 24 4 43 68
Retirement pension--------------------------------- 97 83 91 83 81 90 78 96 91 67 78 77 82 86

Noncontributory plans 97 80 81 78 70 83 74 89 84 36 70 64 71 86
Officeworkers

Workers in establishments providing at
100 100 99 97 99 99 100 100 100 100 100 100 95 100

Life insurance-------------------------- -------------- 99 98 99 94 99 97 98 98 100 98 99 99 95 98
Noncontributory plans------------------------- 93 66 79 56 54 58 63 85 89 94 84 48 78 22

Accidental death and dismemberment
92 84 76 71 81 74 34 88 91 16 93 67 91 94

Noncontributory plans------------------------- 90 58 60 39 49 48 16 75 83 12 79 31 74 18
Sickness and accident insurance

or sick leave or both 2 -------------------------- 96 97 98 90 92 80 92 93 62 94 93 97 81 96
Sickness and accident insurance 93 86 89 70 78 70 23 84 59 90 36 54 19 16

Noncontributory plans_____________ 91 56 72 36 55 47 13 77 41 89 27 41 11 14
Sick leave (full pay and no

82 40 72 50 45 55 73 71 20 7 85 81 78 87
Sick leave (partial pay or

waiting period) 5 (3) 6 20 23 5 11 - 22 - 7 7 - 1
Hospitalization insurance------------- ________ 99 100 99 96 99 96 100 100 99 100 99 100 95 98

Noncontributory plans----------—_____— — 92 60 77 74 68 61 66 90 80 94 74 48 82 96
Surgical insurance ------------- _____-------------- 99 100 99 96 99 96 100 100 99 100 100 100 95 98

Noncontributory plans---- -------------------- 92 60 77 74 68 58 66 90 80 94 75 48 82 96
Medical insurance----------------------------------- 99 100 98 95 99 94 100 98 99 100 93 100 95 98

92 60 76 73 67 58 66 89 80 94 70 48 82 96
74 96 85 89 96 80 98 80 97 99 97 100 94 97

Noncontributory plans 33 40 48 47 64 43 65 58 78 94 71 49 80 95
Dental insurance----- —......... .. ...... ..........— (3) - - 6 - 22 1 23 - - 29 6 36 74

Noncontributory plans—------ --------____ (3) - - 5 - 7 - 23 - - 27 5 31 74
99 86 90 83 89 89 75 95 93 93 82 88 85 90

Noncontributory plans 95 82 70 75 60 75 59 83 76 87 64 69 72 87

1 Estimates listed after type of benefit are for all plans for which at least a part of the cost is borne by the employer. "Noncontributory plans" includes only those plans financed entirely by the employer. 
Excluded are legally required plans such as workmen' s compensation, social security, and railroad retirement.

2 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately. Sick leave plans are limited to those which definitely establish at least the minimum number 
of days' pay that can be expected by each employee. Informal sick leave allowances determined on an individual basis are excluded.

3 Less than 0.5 percent.
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T a b l e  B - 1 3 .  H e a lth ,  in s u ra n c e ,  and p e n s io n  p la n s — p u b l ic  utilities1

(Percent of plantworkers and officeworkers with formal provisions,2 by type of plan, July 1970 through June 1971)

8 9

Type of benefit and financing

Northeast South

Albany-
Schenectady—

Troy
Boston 3 Buffalo Man­

chester
Pitts­
burgh3

Providence- 
Pa wtucket— 

Warwick
Scranton Trenton Balti­

more 3

Beaumont—
Port

Arthur-
Orange

Birming­
ham3

Chatta­
nooga 3 Dallas3 Fort

Worth
Green­

ville

Plantworkers

Workers in establishments providing at
least 1 of the benefits shown below----------- 100 100 100 100 98 100 100 100 100 100 100 100 100 100 100

Life insurance---------------------------------------- 100 100 100 100 98 100 100 100 100 100 95 100 100 100 100
Noncontributory plans - -------------------- 74 87 92 66 78 75 71 71 72 71 77 88 67 85 78

Accidental death and dismemberment
insurance---------------------------------------------- 96 83 85 90 75 85 98 63 72 59 69 89 86 65 65

Noncontributory plans------------------------ 70 78 77 56 65 68 80 63 72 35 56 76 67 65 62
Sickness and accident insurance

or sick leave or both4---------------- ------ 68 94 68 100 78 86 83 90 88 35 68 53 81 67 85
Sickness and accident insurance--------- 44 38 64 34 36 79 36 57 54 4 22 13 45 18 25

Noncontributory plans------------------- 18 31 56 34 23 63 30 57 54 4 10 3 43 10 21
Sick leave (full pay and no

waiting period) -------------  --------- — 27 30 20 38 36 23 12 37 59 6 14 9 16 30 23
Sick leave (partial pay or

waiting period)-------  -----------  -------- 26 43 21 29 22 33 36 33 8 25 39 34 42 22 41
Hospitalization insurance--------- -------- - 100 100 100 100 98 100 100 100 100 100 100 100 100 100 100

Noncontributory plans------------------------ 74 96 92 93 76 85 94 71 100 58 59 78 87 78 97
Surgical insurance---------------------------------- 100 100 100 100 98 100 100 100 100 100 100 100 100 100 100

Noncontributory plans------------------------ 74 96 92 93 76 85 94 100 100 58 59 78 87 78 97
Medical insurance----------------------------  — 100 100 97 100 90 100 100 100 88 100 98 100 97 93 84

Noncontributory plans------------------------ 74 96 89 93 71 85 94 100 88 58 57 78 84 73 81
Major medical insurance --------------------- 94 100 75 100 92 85 95 87 84 100 89 100 . 100 88 82

Noncontributory plans------------------------ 68 94 67 93 71 70 94 87 83 58 46 78 84 76 79
Dental insurance------------------------------------ 4 16 12 28 18 16 30 - 10 - 5 3 23 21 21

Noncontributory plans-------------------  — 4 16 12 28 14 16 30 - 10 - 5 3 23 21 21
Retirement pension----------  --------- --------- 73 88 81 93 74 96 81 90 86 77 65 58 89 59 82

Noncontributory plans------------------------ 69 81 70 93 63 89 70 82 86 42 61 54 63 53 82

Officeworkers

Workers in establishments providing at
least 1 of the benefits shown below----------- 100 100 100 100 100 100 99 100 100 100 100 100 100 100 100

Life insurance---------------------------------------- 100 100 99 100 100 100 99 100 100 100 99 100 100 100 100
Noncontributory plans------------------------ 86 87 88 82 66 66 81 82 62 55 83 89 68 65 74

Accidental death and dismemberment
insurance---------------------------------------------- 100 92 80 100 72 68 60 81 61 54 66 90 67 61 68

Noncontributory plans------------------------ 86 86 68 82 56 50 50 81 60 31 58 79 49 51 61
Sickness and accident insurance

or sick leave or both4-------------------------- 99 100 88 100 95 71 94 100 100 55 85 77 76 95 74
Sickness and accident insurance--------- 21 29 70 13 27 59 45 23 42 4 6 7 35 4 20

Noncontributory plans____________ 6 22 59 13 9 42 45 23 42 1 5 3 30 4 12
Sick leave (full pay and no

waiting period)------------------  ----------- 98 83 75 99 88 71 55 26 98 33 42 52 37 67 32
Sick leave (partial pay or

waiting period)- --------- -----------  ---- 1 10 1 - 1 - 32 69 2 21 39 23 26 25 34
Hospitalization insurance------------------------ 100 100 100 100 100 100 99 100 100 100 100 100 99 100 100

Noncontributory plans------------------------ 81 98 88 99 79 83 99 82 99 52 60 79 78 49 93
Surgical insurance----------------------- --------- 100 100 100 100 100 100 99 100 100 100 100 100 99 100 100

Noncontributory plans------------------------ 81 98 88 99 79 83 99 100 99 52 60 79 78 49 93
Medical insurance---------------------------------- 100 98 99 100 95 100 99 100 98 100 98 100 99 95 92

Noncontributory plans------------------------ 81 96 88 99 74 83 99 100 97 52 58 79 77 45 84
Major medical insurance_______________ 98 98 91 100 99 90 99 98 98 100 97 100 99 86 95

Noncontributory plans------------------------ 79 95 80 99 78 73 99 98 97 52 57 79 72 47 87
Dental insurance------------------------------------ 3 5 3 11 7 2 22 - - 1 - 16 10 7

Noncontributory plans------------------------ 3 5 3 11 4 2 22 - (5) - 1 - 16 10 7
Retirement pension-----------  ------------------- 75 90 74 88 78 94 85 92 80 75 74 42 88 75 66

Noncontributory plans------------------------ 72 85 58 88 57 87 77 91 78 32 74 41 68 62 66

See footnotes at end of table.
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9 0

T a b l e  B - 1 3 .  H e a lth ,  in s u ra n c e ,  an d  p e n s io n  p la n s — p u b l ic  utilit ies1------ C o n t in u e d

(Percent of plantworkers and officeworkers with formal provisions,2 by type of plan, July 1970 through June 1971)

South— Continued North Central
Little Norfolk—

Type of benefit and financing
Houston Jackson Jackson­

ville 3
Rock-
North
Little

Miami 3 New
Orleans

Portsmouth
and

Newport News—
Raleigh San

Antonio 3 Akron3 Chicago3 Cin­
cinnati

Cleve­
land3

Colum­
bus Dayton

Rock Hampton
Plantworkers

Workers in establishments providing at
least 1 of the benefits shown below---------- 100 100 100 100 100 100 100 100 100 100 100 100 99 100 97

Life insurance-------------------------  ----------- 99 100 97 100 100 100 99 90 95 100 100 100 99 98 97
Noncontributory plans----------------------- 67 73 88 55 75 72 71 73 82 100 97 78 91 70 65

Accidental death and dismemberment
insurance--------------------------------------------- 75 84 93 87 71 66 80 81 93 79 72 84 82 89 90

Noncontributory plans----------------- - 40 57 87 55 49 53 71 73 39 74 71 66 74 61 58
Sickness and accident insurance

or sick leave or both4---------------- ------ 73 78 60 61 92 67 75 64 73 95 75 79 82 86 86
Sickness and accident insurance------- 31 26 32 33 58 41 56 25 26 73 48 35 35 47 22

Noncontributory plans------------------
Sick leave (full pay and no

27 19 27 26 43 28 49 14 18 73 39 35 28 32 19

waiting period)_____________________
Sick leave (partial pay or

24 31 13 15 31 18 31 25 15 21 25 27 27 12 2

waiting period) _____________  ___ 26 36 37 21 59 33 - 29 44 23 26 22 38 38 62
Hospitalization insurance----------------------- 100 100 97 100 100 100 99 97 100 100 100 99 99 100 97

Noncontributory plans — ----------- 71 65 88 55 77 85 77 79 85 94 85 77 78 80 97
Surgical insurance--------------------------------- 100 100 97 100 100 100 99 97 100 100 100 99 99 100 97

Noncontributory plans----------------------- 71 65 88 55 77 85 77 79 85 94 85 77 78 80 97
Medical insurance----------------- ---------------- 98 100 97 100 87 86 99 91 99 100 95 93 88 100 97

Noncontributory plans----------------------- 71 65 88 55 76 76 77 73 85 90 81 74 66 80 97
Major medical insurance----------------------- 94 95 97 92 98 82 93 91 94 97 89 93 91 97 89

Noncontributory plans----------------------- 67 65 88 76 73 69 75 73 85 72 72 72 66 71 89
Dental insurance --------------------------------- 7 11 8 7 16 8 4 10 7 45 19 15 18 21 21

Noncontributory plans----------------------- 4 11 8 7 16 8 4 10 7 45 19 15 18 21 18
Retirement pension------  ----------------------- 72 86 57 52 91 78 75 76 63 95 83 83 81 86 89

Noncontributory plans----------------------- 63 84 57 39 76 55 43 57 50 95 76 75 79 73 89

Officeworkers

Workers in establishments providing at
least 1 of the benefits shown below---------- 100 100 100 100 100 99 100 100 100 100 100 100 100 100 100

Life insurance------------------- ------------------- 99 100 99 100 100 99 99 93 99 100 100 99 99 98 99
Noncontributory plans----------------------- 76 69 98 26 71 76 70 83 94 99 93 78 83 59 49

Accidental death and dismemberment
insurance________________________ ___ 73 100 94 86 65 71 76 86 96 77 81 93 98 96 96

Noncontributory plans__  __________ 44 69 93 26 37 64 70 83 29 70 78 75 82 57 41
Sickness and accident insurance

or sick leave or both4________________ 95 85 99 83 98 78 96 55 97 90 95 94 90 98 91
Sickness and accident insurance_____ 11 5 16 14 46 19 41 15 19 69 38 24 32 39 6

Noncontributory plans _ __ ______
Sick leave (full pay and no

11 3 16 13 37 14 40 6 13 68 28 23 18 31 6

waiting period)----------------------------  _
Sick leave (partial pay or

63 19 48 26 62 41 65 35 22 60 68 52 37 44 11
waiting period)-----------  -------- ------- 22 60 37 48 35 24 - 19 61 21 19 34 46 33 77

Hospitalization insurance -------  — — 100 100 99 100 100 99 99 92 100 100 100 88 95 100 98
Noncontributory plans----------------------- 74 65 98 31 68 88 75 84 94 92 74 69 79 79 98

Surgical insurance--------------------------------- 100 100 99 100 100 99 99 92 100 100 100 88 95 100 98
Noncontributory plans----------------------- 74 65 98 31 68 88 75 84 94 92 74 69 79 79 98

Medical insurance--------------------  ---------- 100 100 99 100 91 99 99 92 100 100 90 84 95 100 98
Noncontributory plans----------------- --- 74 65 98 31 68 88 75 83 94 85 65 66 79 79 98

Major medical insurance----------------------- 98 97 99 97 99 99 98 92 99 99 97 81 99 99 96
Noncontributory plans----------------------- 72 65 98 79 67 81 74 83 94 67 71 62 83 77 96

Dental insurance -------------  ----------------- (5) 1 2 1 11 3 3 - 11 7 17 6 (*) 16 9
Noncontributory plans----------------------- 1 2 1 11 3 2 - 11 7 17 6 (5) 16 8

Retirement pension_____________________ 82 93 56 77 96 76 71 77 83 83 66 84 79 92 94
Noncontributory plans-------------- ------- 71 93 56 58 86 55 40 26 77 83 53 82 70 81 94

See footnotes at end of table,
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T a b l e  B -1 3 .  H e a lth ,  in su ra n c e ,  a nd p e n s io n  p la n s — p u b l ic  utilit ies1— C o n t in u e d

(Percent of plantworkers and officeworkers with formal provisions,2 by type of plan, July 1970 through June 1971)

91

North Central— Continued West

Type of benefit and financing
Detroit3 Green

Bay
Indi&n- 
apolis 3

Kansas 
City 3 Omaha 3 St.

Louis
Sioux
Falls Toledo Waterloo Boise

City

Los Angeles- 
Long Beach 

and Anaheim— 
Santa Ana- 

Garden Grove 3

Salt
Lake
City

San
Bernardino— 
Riverside— 
Ontario 3

Seattle—
Everett3

Plantworkers
Workers in establishments providing at

least 1 of the benefits shown below----------- 100 100 100 100 98 100 100 100 100 100 100 100 100 100
Life insurance---------------------------------------- 100 100 100 98 98 99 100 100 100 100 100 92 100 100

Noncontributory plans------------------------ 94 97 76 89 92 87 57 73 67 64 91 74 88 85
Accidental death and dismemberment

insurance--------------------------------------------- 69 64 86 93 85 86 78 67 100 66 73 70 73 84
Noncontributory plans------------------------ 69 61 68 87 82 75 57 59 27 62 64 44 62 76

Sickness and accident insurance
or sick leave or both4_________________ 88 50 77 79 46 80 92 77 86 85 79 65 61 91

Sickness and accident insurance-------- 26 22 67 55 27 38 30 44 38 14 33 17 1 46
Noncontributory plans------------------- 26 22 49 52 19 29 21 44 13 14 33 14 1 37

Sick leave (full pay and no
waiting period)--------------------------------- 35 3 38 41 8 15 26 27 33 79 75 48 29 27

Sick leave (partial pay or
waiting period)--------------------------------- 33 25 6 13 22 40 45 26 41 - 2 9 31 42

Hospitalization insurance----------------------- 100 100 99 99 98 100 100 100 100 100 99 100 100 100
Noncontributory plans----------------------- 100 97 88 83 89 81 96 86 54 56 64 49 81 92

Surgical insurance---------------------------------- 100 100 99 99 98 100 100 100 100 100 99 100 100 100
Noncontributory plans------------------------ 100 97 88 83 89 81 96 86 54 56 64 49 81 92

Medical insurance---------------------------------- 100 100 98 97 95 90 100 97 100 100 99 100 100 100
Noncontributory plans----------------------- 100 97 87 81 85 71 96 83 54 56 64 49 81 92

Major medical insurance------------------------ 89 100 89 84 95 93 97 83 100 100 99 94 100 98
Noncontributory plans------------------------ 88 97 80 69 86 73 92 74 54 56 80 43 81 85

Dental insurance------------------------------------ 23 22 34 30 13 21 13 20 - 10 27 23 3 37
Noncontributory plans----------------------- 23 22 34 30 13 21 13 20 - 10 26 23 3 37

Retirement pension--------------------------------- 91 75 79 74 43 78 86 78 86 87 89 75 65 92
Noncontributory plans----------------------- 88 75 63 71 40 73 77 59 61 85 73 70 64 75

Officeworkers
Workers in establishments providing at

least 1 of the benefits shown below----------- 100 100 100 100 100 100 100 99 100 100 100 100 100 100
Life insurance---------------------------------------- 100 97 100 98 100 99 100 99 100 100 99 100 100 100

Noncontributory plans----------------------- 86 84 86 61 98 90 68 65 78 62 91 67 72 62
Accidental death and dismemberment

insurance--------------------------------------------- 65 54 87 88 97 91 89 68 100 61 77 91 66 88
Noncontributory plans------------------------ 63 41 83 51 96 86 68 58 40 61 68 54 37 60

Sickness and accident insurance
or sick leave or both4-------------------------- 98 50 96 98 99 97 96 95 100 96 89 91 97 95

Sickness and accident insurance--------- 10 4 72 37 6 24 55 31 16 12 41 8 (?) 28
Noncontributory plans------------------- 10 4 68 9 5 21 48 31 - 12 41 2 (5) 18

Sick leave (full pay and no
waiting period)--------------------------------- 63 34 68 69 93 45 86 55 62 94 88 83 45 43

Sick leave (partial pay or
waiting period)--------------  ----  -------- 35 13 4 22 2 42 - 33 38 - (5) (5) 52 47

Hospitalization insurance------------------------ 100 100 99 100 100 100 100 99 100 100 100 100 100 100
Noncontributory plans------------------------ 88 96 95 81 95 81 94 88 60 56 68 51 59 83

Surgical insurance---------------------------------- 100 100 99 100 100 100 100 99 100 100 100 100 100 100
Noncontributory plans------------------------ 88 96 95 81 95 81 94 88 60 56 68 51 59 83

Medical insurance---------------------------------- 100 100 99 99 99 94 100 99 100 100 100 100 100 100
Noncontributory plans------------------------ 88 96 95 80 95 75 94 88 60 56 68 51 59 83

Major medical insurance------------------------ 90 97 96 96 100 99 96 97 100 100 99 100 100 99
Noncontributory plans------------------------ 87 93 82 77 95 80 90 86 60 56 83 51 59 81

Dental insurance---------- ------------------------ 8 11 17 25 2 13 33 8 - 4 17 8 2 22
Noncontributory plans------------------------ 8 11 17 25 2 13 33 8 - 4 17 2 2 22

Retirement pension--------------------------------- 83 77 85 76 45 70 81 68 60 93 89 82 87 78
Noncontributory plans-----  ---------------- 76 77 82 76 42 57 71 45 44 90 76 82 87 48

1 Transportation, communication, and other public utilities.
2 Estimates listed after type of benefit are for all plans for which at least a part of the cost is borne by the employer. "Noncontributory plans" includes only those plans financed entirely by the employer. 

Excluded are legally required plans such as workmen's compensation, social security, and railroad retirement.
3 Exceptions to the standard industry limitations are shown in footnote 4 to the table in appendix A.
4 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately. Sick leave plans are limited to those which definitely establish at least the minimum number 

of days' pay that can be expected by each employee. Informal sick leave allowances determined on an individual basis are excluded.
5 Less than 0.5 percent.
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9 2

T a b l e  B -1 4 .  C o m p o s i t i o n  of m a jo r  m e d ic a l  in s u ra n c e  p la n s — all industries

(Percent of plantworkers and officeworkers with formal provisions for major medical insurance, 1 by type of plan,2 July 1970 through June 1971)

Plantworkers

Type of major medical insurance plan2
Officeworker s

Metropolitan area Supplementary Comprehensive Supplementary Comprehensive

All
plans

Non­
contributory

plans
All

plans
Non­

contributory
plans

All
plans

Non­
contributory

plans
All

plans
Non­

contributory
plans

Northeast

Albany—Schenectady—Troy------------------------------------------------- 30 20 46 41 44 32 46 38
Boston3_____________________________________________  __ 18 10 64 34 17 11 80 36
Buffalo------------------------------------------------------------------------------ 49 42 8 5 62 46 22 14
Manchester----------------------------------------------------------------------- 15 11 63 37 10 7 83 67
Pittsburgh3----------------------------------------------------------------------- 55 51 14 11 68 53 19 14
Providence—Pawtucket—Warwick---------------------------------------- 30 24 33 25 55 44 23 14
Scranton---------------------------------------------------------------------------- 54 48 9 9 49 38 32 27
Trenton----------------------------------------------------------------------------- 30 25 6 4 74 46 11 8

South

Baltimore 3 --------------------------------------------------------  ------  — 44 39 13 8 57 41 29 13
Beaumont—Port Arthur—Orange— ------------------------------------ 67 17 11 4 77 33 14 4
Birmingham3 -----------------------------  ----------------- ---------------- 47 32 19 12 62 37 26 11
Chattanooga 3--------------------------------------------------------------------- 25 12 38 14 30 13 64 31
Dallas3 ----------------------------------------------------------------------------- 56 30 23 17 63 28 30 14
Fort Worth---------------------------------------------------------------  ------ 66 33 12 6 68 26 18 6
Greenville------------------------ ----------------------------------------------- 49 17 32 8 52 22 42 16
Houston__________________________________________________ 57 26 25 9 52 27 42 15
Jackson__________________________________________________ 49 14 22 8 35 18 49 17
Jacksonville 3 ------------------------------------------------------------- ---- 67 27 4 (4) 73 31 24 12
Little Rock—North Little Rock-------------------------------------------- 48 27 25 17 36 16 51 23
Miami 3 ----------------------  ---------------------  ------------------------- 50 26 21 14 54 32 39 26
New Orleans----------------- --------------------------------------------------- 58 23 8 3 77 43 11 4
Norfolk—Portsmouth and Newport News—Hampton________ 53 35 20 7 71 38 20 11
Raleigh------------------------------------------------------------------------------ 38 22 37 16 45 19 51 19
San Antonio3 __________________________________  _________ 51 17 30 11 37 18 56 13

North Central
Akron3----------------------------------------  ------------------------------------ 23 14 25 20 40 22 29 16
Chicago3 ----------------- ------------------------------------------------------- 57 40 19 12 58 30 34 11
Cincinnati-------------------------------------------------------------------------- 40 26 12 6 59 24 21 15
Cleveland3_______________________________________________ 31 26 15 7 55 37 23 10
Columbus-------  ----------------------------------------------------------------- 55 32 12 5 63 45 28 13
Dayton-------------------------------------------------------------------------------- 38 29 9 5 70 35 17 10
Detroit3 ---------------------------------------------------------------------------- 21 17 5 3 64 41 12 5
Green Bay------------------------------------------------------------- ---------- 48 18 27 16 46 19 45 17
Indianapolis 3______________  ____________________________ 31 19 34 27 49 30 42 25
Kansas City3_____________________________________________ 49 34 18 11 64 30 25 13
Omaha3----------------- _ _ --------------------------------------------- _ 80 45 1 (4) 82 45 12 7
St. Louis______________________________ ___________________ 46 29 13 11 60 35 26 17
Sioux Falls_______________________________________________ 74 59 11 6 76 39 15 6
Toledo------------------------------------------------------------------------------- 41 30 5 3 61 47 22 14
Waterloo---------------------------------------------------------------------------- 93 69 2 (4) 95 62 2 (4)

West *
Boise City-------------------------------------------------------------------------- 21 17 66 23 16 12 83 38
Los Angeles—Long Beach and Anaheim—Santa Ana-

Garden Grove 3 ___________  __________________ ___ 29 22 54 42 36 27 59 34
Salt Lake City_____________________________________  _____ 53 29 35 12 53 37 45 12
San Bernardino-Riverside—Ontario3 ------------------------- 32 29 56 40 24 21 72 43
Seattle—Everett3 --------------------------------------------------------------- 43 40 44 41 41 37 58 28

1 "All plans" includes those for which at least a part of the cost is borne by the employer. "Noncontributory plans" includes only those plans financed entirely by the employer.
2 Major medical insurance benefits are provided either (1) in addition to the benefits provided under basic hospitalization, surgical, and medical insurance plans (supplementary major medical plan), 

or (2) by a single plan which incorporates features of both basic health insurance and major medical insurance (comprehensive major medical plan).
3 Exceptions to the standard industry limitations are shown in footnote 4 to the table in appendix A.
4 Less than 0.5 percent.
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T a b l e  B -1 5 .  C o m p o s i t io n  of m a jo r  m e d ic a l in s u ra n c e  p la n s — m a n u fa c tu r in g

(Percent of plantworkers and officeworkers with formal provisions for major medical insurance, 1 by type of plan, 2 July 1970 through June 1971)

9 3

Plantworkers

Type of major medical insurance plan2

Officeworkers

Metropolitan area Supplementary Comprehensive Supplementary Comprehensive

All
plans

Non­
contributory

plans
All

plans
Non­

contributory
plans

All
plans

Non­
contributory

plans
All

plans
Non­

contributory
plans

Northeast

Albany—Schenectady-Troy________________________________ 20 15 55 50 18 13 66 61
Boston____________________________________________________ 16 11 70 37 17 10 79 39
Buffalo_____ _______________ ______________________________ 56 49 4 4 73 52 14 12
Manchester— -------- -------------------------------------------------------- 17 13 57 39 25 19 51 38
Pittsburgh----  ---------------------------  — -------------------------------- 61 60 14 12 66 57 20 19
Providence—Pawtucket—Warwick----------------------------------------- 33 26 29 22 42 34 28 16
Scranton. ------------------------------------------------------------------------- 60 55 5 5 62 49 22 21
Trenton------------------------------------------------------------------------------ 25 23 9 6 65 26 15 10

South

Baltimore- ---------------------------------------------------------------------- 51 49 15 11 62 52 20 15
Beaumont—Port Arthur-Orange. --------------------------------------- 70 14 10 3 71 13 17 3
Birmingham--------- ------------------------------------------------------------ 43 38 22 16 65 51 17 16
Chattanooga_______________________________________________ 18 8 37 15 35 8 52 32
Dallas____________________________________________________ 51 30 26 24 61 35 35 18
Fort Worth________________________________________________ 69 34 10 5 82 23 5 2
Greenville---------------------------------------------- — --------------------- 45 17 35 8 58 23 32 10
Houston----------------------------------------  ----------------------------------- 59 25 26 11 60 22 34 13
Jackson----------------------  ----  -----------  -------------------------------- 50 8 21 16 50 11 24 11
.Ta.rk«nnvill(> 69 16 2 - 89 19 5 _
Little Rock-North Little Rock--------------------------------------------- 48 29 19 18 51 27 29 21
Miami -----------------------------------------------------------  ---------------- 49 29 14 11 63 27 24 12
New Orleans----------------------------------------------------------------------- 65 27 6 2 67 29 10 5
Norfolk—Portsmouth and Newport News—Hampton_________ 56 50 17 7 58 45 32 17
Raleigh _ ..... . _ 30 20 40 17 36 25 58 17
San Antonio_______________________________________________ 50 19 33 17 52 19 36 15

North Central

Akron. -----  ---------------------------------------------------------------------- 18 15 20 18 41 27 15 10
Chicago------------  --------------------------------------------------------------- 61 48 17 12 61 38 29 17
Cincinnati--------------------------------------------------------------------------- 36 24 12 8 56 21 19 15
Cleveland---------------------------------------------------------------------------- 30 27 15 8 63 40 17 7
Columbus---------- ------------  ------------------------------------------------ 55 40 8 3 80 51 10 6
Dayton. ----------------------------------------------------------------------------- 38 30 8 3 75 29 12 7
Detroit___________________________________________________ 10 9 3 3 68 31 6 1
Green Bay___________________________________ ____________ 62 19 17 9 59 26 37 14
Indianapolis_______________________________________________ 34 22 22 19 58 26 27 23
Kansas City_______________________________________________ 44 33 17 11 61 26 28 21
Omaha __________________________________________________ 87 58 1 - 1 94 64 2 _

St. Louis_______________  _____  __________________________ 44 29 9 8 60 28 20 15
Sioux Falls --------------------------  ---------------------------------  ------ 91 85 6 3 86 59 12 6
Toledo________________________  _______________________ 34 21 2 (3) 57 36 23 22
Waterloo----------------------------  ------------------------------------------- 97 87 (3) (3) 97 78 (3) (3)

West

Boise City. ---------- ---------------- ----------------------------------------
Los Angeles—Long Beach and Anaheim—Santa Ana-

21 21 75 40 6 6 93 88

Garden Grove--------- ---------------------------  ------------------------- 30 26 56 44 39 30 58 41
Salt Lake City.------------------------------------------------------------------- 76 43 22 8 78 42 22 8
San Bernardino—Riverside—Ontario------------------------------------ - 39 35 57 45 32 30 62 50
Seattle—Ever ett------------------------------------------------------------------ 43 43 41 38 73 73 24 22

1 "All plans" includes those for which at least a part of the cost is borne by the employer, "Noncontributory plans" includes only those plans financed entirely by the employer.
2 Major medical insurance benefits are provided either (1) in addition to the benefits provided under basic hospitalization, surgical, and medical insurance plans (supplementary major medical plan), 

or (2) by a single plan which incorporates features of both basic health insurance and major medical insurance (comprehensive major medical plan).
3 Less than 0.5 percent.
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9 4

T a b l e  B -1 6 .  C o m p o s i t i o n  of m a jo r  m e d ic a l  in s u ra n c e  p la n s — p u b l ic  u ti l it ie s1

(Percent of plantworkers and officeworkers with formal provisions for major medical insurance, 2 by type of plan, 3 July 1970 through June 1971)

Plantworkers Officeworkers

Type of major medical insurance plan 3

M etrop o lita n  a re a S upp lem entary C om p re h e n s iv e S upp lem entary C o m p reh en siv e

A ll
plans

N on con tribu tory
plans

A ll
plans

N on con tribu tory
plans

A ll
p lans

N on con tribu tory
plans

A ll
p lans

N on contribu tor 'y
plans

N orth east
A lbany—S chen ectad y—T r o y  _____________________________________ 79 53 15 15 92 77 6 2
B oston  4_____________________________________________________________ 33 30 67 64 23 22 75 73
B u ffa lo ---------------------------------------------------------------------------------------------- 66 58 9 9 77 65 15 15
M a n ch e s te r________________________________________________________ - - 100 93 _ _ 100 99
P ittsb u rg h  4________________________________________________________ 75 61 17 11 71 54 29 24
P ro v id e n ce —P a w tu ck et-W a rw ick ________________________________ 52 52 32 17 65 65 25 8
S cran ton ____________________________________________________________ 65 64 30 30 63 63 36 36
T re n to n ------------------------------------------------------ ------------- ------------------------ 87 87 - - 93 93 5 5

South
B a lt im o r e 4 _______________________________________________________ 73 72 11 11 96 95 3 1
Beaum ont—P o rt  A rth u r—O ra n g e _________________________________ 79 48 21 9 84 42 16 10
B irm in gh a m  4 ______________________________________________________ 54 33 35 13 51 43 46 14
Chattanooga 4_____________________________________________________ 77 70 23 8 75 73 25 5
D alla s 4 _____________________________________________________________ 76 70 24 14 72 60 28 12
F o rt  W orths.______  ______________________________________________ 60 60 28 16 47 46 39 ( 5)
G re e n v il le .____ _ ___________  ______ ___ _______ _ ____ 59 55 23 23 73 65 22 22
H ouston_____________________________________________________________ 61 50 33 16 50 49 48 23
Tac.kson 78 63 17 2 79 63 18 1
J a c k s o n v il le ______________________________  ___________  _________ 93 88 4 - 99 98 1 _
L ittle  R ock—N orth L ittle  Rock_ ------------------------------------------------- 76 60 16 16 82 64 15 15
M iam i 4 ___________________________ ___ ___  _______________________ 53 42 44 31 62 42 37 25
New O rlean s -------------------------------------------------------------------------------- - 77 64 5 5 94 78 5 3
N orfo lk —P ortsm ou th  and N ew port N ew e-H am p ton ----------------- 89 71 4 4 94 71 4 3
R aleigh______________________________________________________________ 75 57 16 16 48 39 44 44
San A nton io 4 _______________________________________________________ 72 64 21 21 86 81 13 13

N orth C en tra l
A k ron  4---------------------------------------------------------------------------------------------- 76 56 22 16 56 32 43 34
C h ica go  4 ___________________________________________________________ 74 64 15 8 79 62 18 9
C in cin n a ti__________________________________________________________ 88 67 4 4 80 62 1 ( 5)
C levela n d  4_________________________________________________________ 73 55 18 11 83 77 17 6
C olum bus____________________________________ _____________________ 70 56 27 14 60 57 40 20
Dayton________  ____________________________________________________ 42 42 47 47 41 41 56 56
D etro it  4 __  ________________ ____________________________________ 87 86 3 3 85 84 5 3
G reen  Bay--------------------------------------------------------------------------------------- - 39 39 61 59 29 29 67 63
Indianapolis 4_______________________________________________________ 39 31 50 49 33 20 63 62
K ansas C i t y 4___________ _________________________________________ _ 68 54 17 15 76 61 20 17
O m aha 4_______________________________________________________ - ____ 93 84 2 2 88 83 12 12
St. L ou is---------------------------------  ------------------------------------------------------ 68 51 25 23 81 63 18 17
Sioux F a lls --------------------------------------------------------------------------------------- 71 67 25 25 82 76 14 14
T o le d o ----------------------------------------------------------------------------------------------- 76 74 6 - 90 86 7 -
W a terloo ------------------------------------------------------------------------------------------- 100 54 - - 100 60 - -

W est
B o ise  C ity________________________________________  ________________ 40 40 60 17 42 42 58 13
L os A n g e le s—L ong B ea ch  and A naheim — Santa A n a -

G arden  G rove  4 _________________________ _______________________ 39 31 59 49 55 51 45 32
Salt L ake C ity--------------------------------------------------------------------------------- 45 30 49 13 63 48 37 3
San B e r n a r d in o -R iv e r s id e — O ntario  4 __________________________ 72 71 28 11 48 48 52 11
S e a ttle -E v e re tt  4 ---------------------------------------------------------------------------- 51 47 47 39 52 50 47 30

1 T ra n sp orta tion , com m u n ica tion , and oth er p u b lic  u tilit ie s .
2 "All plans" includes those for which at least part of the cost is borne by the employer. "Noncontributory plans" includes only those financed entirely by the employer.
3 Major medical insurance benefits are provided either (1) in addition to the benefits provided under basic hospitalization, surgical, and medical insurance plans (supplementary major medical plan), 

or (2) by a single plan which incorporates features of both basic health insurance and major medical insurance (comprehensive major medical plan).
4 Exceptions to the standard industry limitations are shown in footnote 4 to the table in appendix A.
5 Less than 0.5 percent.
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A p p en d ix  A . S c o p e  and M ethod  o f S u rv ey

O ccupational pay data (A -ta b le s ) fo r  each  area  a re  c o lle c te d  
annually. The data are  c o lle c te d  by p erson a l v is its  at 2 -y e a r  in terva ls  
and by a com bination  of p erson a l v is its  and m a il qu estionnaire in the 
intervening y e a r s . E stablishm ent p r a c t ice s  and supplem entary wage 
p rov is ion s  (B -ta b le s ) are  c o lle c te d  only in the a rea s  su rveyed  en tire ly  
by p erson a l v is its .

Of the 89 areas c o v e re d  in th is bu lletin , 44 w ere  su rveyed  by 
p erson a l v is it . In the other a re a s , cu rren t em ploym ent and earn ings 
in form ation  w as obtained ch ie fly  by m a il qu estionnaire fro m  the esta b ­
lishm ents v is ite d  by  Bureau fie ld  econ om ists  in the regu lar fu ll -s c a le  
survey  m ade in 1969—70. P erson a l v is its  w ere  m ade to non respondents 
and to th ose  respondents reportin g  unusual changes since  the p rev iou s  
su rvey .

Industry and establishm ent co v e ra g e

A re a  su rvey  data w ere  obtained fro m  rep resen ta tive  esta b ­
lishm ents within six  broad  industry  d iv is ion s : (1) M anufacturing; (2)
tran sp ortation , com m u n ication , and other public u tilitie s ; (3) w h olesa le  
trade; (4) re ta il trad e ; (5) fin an ce, in su ran ce , and rea l estate ; and (6) 
se le cted  s e r v ic e s . T ab les 1 and 2 p resen t the p rop ortion  of w ork ers  
em p loyed  in m a jo r  m anufacturing and nonm anufacturing industry  
grou ps. E xcluded  fro m  the scop e  o f the studies w ere  governm ent 
institu tions, con stru ction , and ex tractiv e  in d u str ie s .1

The scope  of the studies was further lim ited  within each  of 
the six  m a jo r  industry  groupings to  estab lishm ents w hich  em ployed  
50 w ork ers  or  m o re . In 12 of the la rg e st a re a s , the m inim um  size  
w as 100 em p loyees in m anufacturing, public u tilit ie s , and reta il 
trade . S m aller establishm ents w ere  om itted beca u se  they tend to 
furn ish  in su ffic ien t em ploym ent in the occu pation s studied to  w arrant 
in clusion .

Sam pling and estim ating p ro ce d u re s

O ver 14,200 estab lish m en ts, em ploying about 10 m illion  
w o rk e rs , w ere  included in the B u reau 's  sam ple se le cte d  to  rep resen t 
about 63 ,700  estab lishm ents, em ploying about 18 m illion  w o rk e rs , 
within the scop e  of the studies in the 89 a rea s .

1 See footnote 4, table on p. 99 for areas in which public utilities are municipally operated 
and have been excluded. Data for crude petroleum and natural gas are included only for the Midland 
and Odessa and Oklahoma City areas.

E ach o f the 89 a rea s  su rveyed  re la tes to  a Standard M e tro ­
politan  S tatistica l A re a  o r , as in fou r in s ta n c e s ,2 to  a com bination  o f 
two SM S A 's. E igh ty -five  of th ese  areas  3 are  u sed  as an area  sam ple 
w hich , when the a rea s  a re  ap propria te ly  w eighted , p erm its  the p r e ­
paration  o f estim ates fo r  a ll 229 Standard M etropolitan  S tatistica l 
A re a s  in the United States, as estab lished  by the O ffice  o f M anagem ent 
and Budget (fo rm e r ly  the B ureau o f the Budget) through January 1968. 
Such estim a tes a re  not a part o f th is bu lletin , but w ill be re le a se d  in 
the forth com in g  secon d  sum m ary bu lletin .

The presen t sam pling plan can be d e s cr ib e d  as a tw o -sta g e  
design  con sistin g  o f an area  sam ple and an estab lishm ent sam ple. The 
area  sam ple is  design ed  to  furn ish  data fo r  a ll m etropolitan  area s  and 
the estab lishm ent sam ple fo r  individual a re a s .

The area  sam ple o f 85 a rea s  w as based  on the se lection  of 
1 area  fr o m  a stratum  of s im ila r  a re a s . The c r ite r ia  o f stra tifica tion  
w e re  s ize  of a rea , reg ion , and type o f in d u stria l activ ity . Each area  
had a chance o f se le ct ion  roughly  p roportion ate  to  its  tota l n on a gri- 
cu ltural em ploym ent. T h irty -se v e n  of the a rea s  w e re  certa in  of 
in clu sion  in the sam ple, e ither becau se  o f th e ir  s ize  or becau se  of 
the unusual nature of th eir  industry  com p osition . E ach  of th ese 3 7 
rep resen ted  only itse lf , w hereas the 48 other a reas  rep resen ted  itse lf  
and one or  m o re  s im ila r  a re a s .

The establishm ent sam ple is stra tified  as p r e c is e ly  as a v a ila ­
ble in form ation  p erm its . Each industry fo r  w hich separate data are 
p r e s e n t e d  is  sam pled  independently. Within th ese  broad  grou p ­
in gs , a fin er stra tifica tion  by bu sin ess  a ctiv ity  and s ize  o f e sta b lish ­
ment is  m ade. Each estab lishm ent se le cte d  fo r  study within a p a rt ic ­
u lar in d u stry -s ize  group is  w eighted to rep resen t a ll establishm ents 
in that in d u stry -s ize  group. T o obtain optim um  a ccu ra cy  at m inim um  
co s t , a g rea ter  p rop ortion  o f la rg e  than o f sm all estab lishm ents was 
studied; h ow ev er, a ll estab lishm ents w ere  given th eir  appropria te  
w eight. E stim ates, th e re fo re , re la te  to  a ll estab lishm ents la rg e r  than 
the m in im um  size  in the industry grouping and area .

L ab or-m an agem en t agreem en t co v e ra g e

In form ation  is p resen ted  in table  3 on the p rop ortion  of 
p lantw orkers o r  o ffice w o rk e rs  in estab lishm ents co v e re d  by la b o r - 
m anagem ent agreem en ts. An estab lishm ent w as co n s id e re d  to  have 
a con tra ct coverin g  a ll p lantw orkers or  o ffic e w o rk e rs  if a m a jor ity  of 
such w ork ers  w ere  co v e re d . T h e re fo re , a ll other estab lishm ents

2 See footnote 1, table on p. 99.
3 Four studies conducted under contract with the New York State Department of Labor are not 

included in the sample. These areas are Binghamton, Rochester, Syracuse, and Utica—Rome.
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e ith er did not have labor-m an agem en t con tra cts  o r  had con tra cts  that 
applied  to few er  than half o f th e ir  w o rk e rs . E stim ates m ay not r e ­
p resen t the extent to w hich  labor-m an agem en t agreem en ts co v e re d  all 
w o rk e rs  in the area  b ecau se  o f the ex clu sion  o f sm all estab lish m en ts.

T rends o f occu pation al earn ings
P resen ted  in tables 4, 5, 6, and 7 a re  indexes and p ercen ts 

o f in cre a s e  in average  earn ings o f o f f ic e  c le r ic a l  w o rk e rs , in du stria l 
n u rse s , and se le cte d  p lantw orker g rou ps. The p ercen ts  o f in cre a se  
in table  4 re f le c t  a 12-m onth p e r io d , even though the tim e span 
betw een annual su rveys m ay have been  other than 12 m onths. Indexes 
in table 5 m ea su re  w ages at a given t im e , e x p re sse d  as a p ercen t 
o f w ages in the ba se  p e r io d  (1967). Subtracting 100 fro m  the index 
y ie ld s  the percen t o f change fr o m  1967 to 1971. T ab le  6 show s 
av erage  annual rates of in cre a s e  in earn ings fo r  80 areas betw een 
1961 and 1971. T ab le  7 show s s im ila r  data fo r  20 la rg e  area s  fr o m  
1953 to  1971. A l l  estim a tes m ea su re  changes in av erag es  fo r  the 
a rea s  rather than av erage  pay changes in area  estab lishm ents.

M ethod o f com pu tin g . E ach o f the se le cte d  key  occupations 
within an occu pation al group w as assign ed  a weight ba sed  on its 
p roportion ate  em ploym ent in the occu pation a l group. T h ese  constant 
w eights re fle ct  ba se  y ea r  em ploym ents w h erev er  p o s s ib le . The 
average  (mean) earn ings fo r  each  occupation  w ere  m u ltip lied  by the 
occu pation al w eight, and produ cts fo r  a ll occu pation s in the group 
w ere  tota led . The aggregates fo r  2 con secu tiv e  y e a rs  w ere  re la ted  
by dividing the aggregate  fo r  the la ter  y ea r  by the aggregate fo r  the 
e a r lie r  y e a r . The resu ltant re la tiv e , le s s  100 p ercen t, shows the 
percen ta ge  change. The index is  the product o f m ultiplying the base  
y e a r  re la tive  (100) by the re la tive  fo r  the next su cceed in g  y e a r  and 
continuing to  m ultip ly  (com pound) each  y e a r 's  re la tive  by the prev iou s 
y e a r 's  index. A v e ra g e  earn ings fo r  the fo llow in g  occu pation s w ere  
used  to  com pute the w age tren d s:

Office clerical (men and women):
Bookkeeping-machine operators, class B 
Clerks, accounting, classes A and B 
Clerks, file, classes A , B, and C 
Clerks, order 
Clerks, payroll 
Comptometer operators 
Keypunch operators, classes A and B 
Office boys and girls 
Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes A and B 
Tabulating-machine operators, 

class B
Typists, classes A and B

Industrial nurses (men and women): 
Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

F o r  o ffic e  c le r ic a l  w o rk e rs  and in du stria l n u rse s , the w age 
tren ds re la te  to  changes in regu lar w eekly  sa la rie s  fo r  the n orm al 
w orkw eek , e x clu s iv e  of earn ings fo r  ov ertim e ; fo r  p lantw orker g rou ps,

they re la te  to  changes in average  stra ig h t-tim e  h ou rly  earn in gs, e x ­
cluding p rem iu m  pay fo r  ov ertim e  and w ork  on w eekends, h o lida ys , 
and late sh ifts. W age trends a re  ba sed  on data fo r  se le cte d  key 
occu pation s and include m ost o f the n u m erica lly  im portant jo b s  within 
each  group.

L im itation s of data. Indexes and p ercen ts  o f change in area  
av erages are  in flu enced  by (1) gen era l sa la ry  and w age changes, (2) 
m e r it  or  other pay in cre a s e s  r e ce iv e d  in the sam e jo b , (3) changes 
in av erage  w ages due to  la b or  tu rn ov er, fo r c e  expansions or  r e ­
du ction s, and (4) changes resu ltin g  fr o m  estab lishm ents entering and 
leaving  the area . O ccupational a v era g es  can in cre a s e  or  d e cre a se  
without w ages actu ally  changing. Even though a ll estab lishm ents give 
w age in c r e a s e s , average  w ages m ay d ec lin e  b ecau se  low er-p ay in g  
estab lishm ents enter the area  or  expand th e ir  w ork  fo r c e s .  S im ila r ly , 
w ages m ay rem ain  re la tive ly  constant, yet av erag es  r is e  becau se  
h igh er-p ay in g  estab lishm ents enter the area  or  expand th e ir  w ork  
fo r c e .

The u se o f constant em ploym ent w eights e lim in ates the e ffe ct  
o f changes in the p rop ortion  o f w o rk e rs  fo r  each  jo b  included  in the 
group . The p ercen ts  o f change r e f le c t  only changes in average  pay 
fo r  s tra ig h t-tim e  h ou rs . They a re  not in flu enced  by changes in 
standard w ork  sch ed u les, as such, o r  by p rem iu m  pay fo r  ov ertim e . 
W here n e ce s s a r y , data w ere  ad justed  to  re m o v e  fr o m  the in dexes and 
p ercen ts  o f change any sign ifican t e ffe ct  cau sed  by changes in the 
scop e  o f the su rvey .

O ccupational earn ings

W ork ers  w e re  c la s s if ie d  by occu pation  on the b a s is  o f un iform  
jo b  d escr ip tion s  design ed  to  take accoun t o f m in or  in terestablish m en t 
v aria tion  in duties within the sam e jo b ; th ese  jo b  d escr ip tion s  are 
lis te d  in appendix B.

O ccupational em ploym ent and earn ings data a re  shown fo r  
fu ll-t im e  w o rk e rs , i .e . ,  th ose h ire d  to w ork  a regu lar  w eek ly  schedule 
in the given occu pation al c la s s ifica tio n . P rem iu m  pay fo r  ov ertim e  
and fo r  w ork  on w eekends, h o lid a ys , and late sh ifts is  exclu ded  fro m  
earn ings data. N onproduction  bonuses a re  exclu ded , but c o s t -o f -  
liv ing  a llow an ces and incentive earn ings a re  in cluded . A v era g e  w eekly 
earn ings fo r  o ffic e  occu pation s re la te  to  the standard sa la rie s  that 
w ere  paid fo r  the w o rk e r s ' n orm a l w eekly  w ork  sch edu le . A v era ge  
w eek ly  earn ings fo r  th ese occu pation s a re  rounded to  the n earest 
h a lf d o lla r .

E stablishm ent p ra c tice s  and supplem entary w age p ro v is io n s

In form ation  is  p resen ted  (in the B -ta b le s ) on se lected  esta b ­
lishm ent p ra c t ice s  and supplem entary w age p ro v is io n s  as they relate  
to  p lantw orkers and o ffic e w o rk e rs . A d m in istra tiv e , execu tive , and 
p ro fe ss io n a l e m p lo y e e s , and fo r c e -a c c o u n t  con stru ction  w ork ers  who
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are  u tilized  as a separate w ork  fo r c e  a re  exclu ded . "P la n tw o rk e rs" 
include w orking forem en  and a ll non su p erv isory  w o rk e rs  (including 
leadm en and tra in ees ) engaged in n on office  fu nction s. C a feter ia  
w ork ers  and routem en a re  exclu ded  fro m  m anufacturing, but included 
in nonm anufacturing in du stries . "O ff ic e w o r k e r s "  include w orking su ­
p e r v iso r s  and non su p erv isory  w ork ers  p er form in g  c le r ic a l  or  related  
functions.

Shift d ifferen tia l data (table B - l )  a re  lim ited  to  p lantw orkers 
in m anufacturing in d u str ies . T his in form ation  is  presen ted  fo r  w o rk ­
e rs  actually  em ployed  on the sp e c ifie d  shift at the tim e  of the 
su rvey . In estab lishm ents having v a r ie d  d iffe re n tia ls , the amount 
applying to a m a jo r ity  w as used o r , if  no am ount applied  to  a 
m a jo r ity , the c la ss ifica tio n  "o th e r "  was used. In estab lishm ents 
having som e la te -sh ift  hours at n orm al ra tes , a d ifferen tia l w as 
re co rd e d  only if  it applied to a m a jo r ity  of the shift h ou rs.

The scheduled w eekly  hours (tables B -2  through B -4 ) of a 
m a jor ity  of the f ir s t -s h ift  w ork ers  in an establishm ent a re  tabulated 
as if  they applied  to  a ll of the p lantw orkers or  o ffic e w o rk e rs  of that 
establishm ent. Scheduled w eekly  h ours a re  th ose w hich fu ll-t im e  
em p loyees w ere  expected  to  w ork , w hether they w ere  paid fo r  at 
stra igh t-tim e  or  ov ertim e  ra tes .

Paid h o lida ys ; paid vaca tion s ; and health, in su ran ce , and 
pension  plans are treated  s ta tistica lly  on the ba sis  that th ese  are 
app licab le  to  a ll p lantw orkers or  o ffice w o rk e rs  if  a m a jo r ity  of such 
w o rk e rs  are  e lig ib le  or  m ay eventually  qualify  fo r  the p ra c t ice s  lis ted .

Data on paid holidays (tables B -5  through B -7 ) are  lim ited  to 
h olidays granted annually on a fo rm a l b a s is ; i .e . ,  (1) a re  p rov id ed  fo r  
in w ritten  fo rm , or  (2) have been estab lish ed  by custom . H olidays 
ord in arily  granted a re  included  even though they m ay fa ll on a non ­
w orkday and the w ork er  is  not granted another day off.

The sum m ary of vacation  plans (tables B -8  through B -1 0 ) 
is lim ited  to  a sta tistica l m ea su re  of vacation  p ro v is io n s . It is 
not intended as a m ea su re  of the p rop ortion  of w o rk e rs  actually  
rece iv in g  sp e c ific  ben efits . P ro v is io n s  of an estab lishm ent fo r  a ll 
lengths of s e rv ice  w ere  tabulated as applying to a ll p lantw orkers or 
o ffice w o rk e rs  of the estab lish m en ts, re g a rd le ss  of length of s e r v ice . 
P rov is ion s  fo r  paym ent on other than a tim e b a sis  w ere  con verted  to 
a tim e b a s is ; fo r  exam ple, 2 p ercen t of annual earn ings was co n ­
sid ered  as the equivalent of 1 w eek 's  pay. E stim ates exclu de vacation  
bonus, vaca tion -sav in gs plans, and th ose  plans w hich  o ffe r  "exten ded" 
or "sa b b a tica l"  benefits beyond b a s ic  plans. T y p ica l of such e x ­
clusion s are  plans in the stee l, alum inum , and can in d u str ies .
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Data on health, in su ran ce , and pension  plans (tables B -11 
through B -1 6 ) include th ose  plans fo r  w hich  the em p loyer  pays at least 
a part of the co s t . Such plans include th ose underw ritten  by a c o m ­
m e r c ia l  in su ran ce com pany or  n onprofit organ ization , and th ose  p r o ­
v ided  through a union fund or  paid d ire c t ly  by the em p loyer  out of 
cu rren t operating funds or  fr o m  a fund set aside fo r  th is p u rpose . 
An estab lishm ent was co n s id e re d  to  have a plan i f  the m a jo r ity  of 
em p loyees w as e lig ib le  to be co v e re d  under the plan, even i f  le s s  than 
a m a jo r ity  e le c te d  to pa rticipate  b ecau se  em p loyees w ere  req u ired  to 
contribute tow ard  the co st o f the plan. L ega lly  requ ired  p lans, such 
as w ork m en 's  com pen sation , s o c ia l secu rity , and ra ilro a d  re tirem en t, 
w ere  exclu ded .

S ickn ess and acciden t in su ran ce  data are  lim ited  to  that type 
of in su ran ce  under w hich  p red eterm in ed  cash  paym ents a re  m ade d ir ­
ectly  to the in su red  during illn e ss  or  a cciden t d isab ility . In form ation  
is  p r e s e n t e d  fo r  a ll plans to  w hich the em p loyer  con tribu tes. 
H ow ever, in New Y ork  and New J e r s e y , w hich  have enacted te m p o ra ry  
d isab ility  in su ran ce law s requ irin g  em p loyer  co n tr ib u t io n s ,4 plans 
a re  included  only if  the em p loyer  (1) contributes m o re  than is  lega lly  
requ ired , or  (2) p rov id es  ben efits w hich  ex ceed  the requ irem en ts o f 
the law. Tabulations of paid sick  leave plans a re  lim ited  to  fo rm a l 
p la n s 5 w hich prov ide  fu ll pay or  a p rop ortion  of the w o r k e r 's  pay 
during absen ce  fr o m  w ork  becau se  of i l ln e s s . Separate tabulations 
a re  p resen ted  a ccord in g  to  (1) plans w hich p rov id e  fu ll pay and no 
w aiting p er iod , and (2) plans w hich p rov id e  either pa rtia l pay or  a 
w aiting p er iod . In addition to  the p rop ortion s  of w o rk e rs  who are 
p rov ided  sick n ess and acciden t in su ran ce  or paid sick  lea ve , an 
unduplicated tota l is  shown of w o rk e rs  who re ce iv e  either o r  both 
types o f ben efits .

M a jor  m e d ica l insu ran ce includes th ose plans w hich  p ro tect 
em p loyees against expenses fo r  s ick n ess  and in jury beyond the benefits 
of b a s ic  health in su ran ce plans. The type o f m a jor  m e d ica l in su ran ce 
p lans, supplem entary or  com p reh en sive , is  shown in tables B -1 4  
through B -1 6 . M ed ica l in su ran ce  r e fe rs  to plans provid ing  fo r  c o m ­
plete  or partia l paym ent of d o c to r s ' fe e s . Dental in su ran ce usually 
c o v e rs  fillin g s , ex tra ction s , and X -r a y s ;  but excluded  a re  plans 
that c o v e r  only o ra l su rgery  or  acciden t dam age. Tabulations of 
re tirem en t pension  plans are  lim ited  to  those plans that p rovide  
regu lar paym ents fo r  the rem ainder of the w o rk e r 's  life .

4 The temporary disability laws in California and Rhode Island do not require employer 
contributions.

5 An establishment was considered as having a formal plan if it established at least the minimum 
number of days of sick leave available to each employee. Such a plan need not be written, but 
informal sick leave allowances, determined on an individual basis, were excluded.
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Minimum-size establishment and estimated number of workers within scope of survey by industry division for 89 metropolitan areas 
studied by the Bureau of Labor Statistics, July 1970 through June 1971

Mini- Number of workers in establishments within scope of studies^
mum ______________________ __________________________________________  (in thousands)________________________

M etrop o lita n  a re a  1 P a y r o l l
p e r io d

s ize
e s ta b - A ll in d u str ies M anufacturing N onm anufacturing 3

■—If------------------------- —
P u b lic  u t i l it ie s 4 W h olesa le  trade R eta il tra d e F in a n ce  5 S e rv ice s  6

li s h -
m ent T ota l P lant O ffic e T ota l P lant O ffic e T ota l P lant O ffice T ota l P lant O ffice T o ta l P lant O ffice T ota l P lant O ffic e T ota l O ffic e T ota l P lant O ffic e

N ortheast
A lbany—S chenectady—T r o y , N .Y ------ M a r. 1971 50 105.7 65.3 16.4 56.7 38.5 6.2 49.0 26.8 10.2 12.9 7.2 2.2 6.0 (7 ) (7) 15.3 (7 ) (7 ) 6.1 (7) 8.7 (7) (7 )
A llen tow n -B eth leh em —E a ston ,

P a .-N .J .8 ........................................... M ay 1971 50 119.7 - - 93.7 - - 26.0 - - 7.1 - - 1.7 ( ! ) n 11.3 (7) ( ! ) 3.3 ( ! ) 2.7 (7 ) C)
B ingham ton , N .Y .8- — J uly  1970 50 48.4 - - 38.2 - - 10.3 - - 2.8 - - .4 (7 ) D 4.6 (7 ) n 1.4 (7) 1.0 (7) (7 )
B o s to n , M a ss__________________________ Aug. 1970 (9 ) 528.5 284.4 115.6 225.7 138.1 33.8 302.8 146.2 81.8 41.2 22.3 9.3 37.4 18.4 8.6 92.7 72.1 11.5 69.2 43.7 62.3 31.5 8.7
B u ffa lo , N .Y .............................................. O ct. 1970 50 260.7 182.2 34.8 163.6 122.2 17.0 97.1 60.0 17.7 24.0 13.4 3.9 7.5 (7 ) (7) 40 .4 (7) (7) 11.7 (7 ) 13.5 (7) (7 )
L a w re n ce —H a v erh ill , M a ss .—N .H 8 — June 1971 50 42.3 - - 34.4 _ - 8.0 - - 1.0 (7 ) (7) .7 ( ! ) n 3.7 ( ! ) ( ! ) 1.7 ( ! ) .8 (7) n
M a n ch e ste r , N .H - —  - — — July  1970 50 24.0 17.5 3.3 15.0 12.5 .9 9.0 5.0 2.3 2.7 1.1 .8 1.2 (7 ) (7 ) 2.8 V) n 1.3 (7) 1.0 (7) n
N ew ark  and J e rs e y  C ity , N. J 8--------- Jan. 1971 (9 ) 441 .2 - - 236.7 - - 204.5 - - 62.5 - - 23.3 - - 41.8 - - 40 .0 36.8
N ew  H aven, C o n n 8— _ — -  ------  _ Jan. 1971 50 65.9 - - 36.3 - - 29.7 - - 9 .6 - - 3.3 (7) (7 ) 7.9 (7) n 4.7 (7) 4.1 (7) C)
N ew  Y o rk , N .Y 8 ................................. A p r. 1971 (9 ) 1, 811.0 - - 515.2 - - 1 ,2 9 5 .8 - - 261.7 - - 149.8 - 237.9 - - 392.4 254.0
P a te r s o r r -C l ift o n -P a s s a ic , N .J 8----- June 1971 50 220.8 _ _ 133.9 _ - 86.9 - - 18.7 _ - 14.4 (7 ) (7) 32.3 (7) (7 ) 10.2 C) 11.4 (7) C)
P h ila d e lp h ia , P a .—N.J 8 -  -------- N ov . 1970 (9 ) 752.5 - - 417 .3 - - 335.2 - - 68.7 - - 4 4 .2 100.5 71.9 49.9
P ittsb u rg h , P a  - -  - — — Jan. 1971 (9 ) 379.5 244.6 59.9 223.0 155.2 27.0 156.5 89.4 32.9 43.0 23.2 8.0 13.8 6.9 3.7 51.6 41.3 5.0 22.4 12.7 25.5 C) (7 )
P o rt la n d , M aine 8_  _ _ _ N ov. 1970 50 26.6 - - 12.2 - - 14.4 - - 3.2 - - 1.8 (7) (7 ) 5.0 (7) (7) 2.9 (7) 1.4 C) n
P ro v id e n ce —P a w tu ck e t-

W a rw ick , R .I.—M a ss — _ — M ay 1971 50 150.6 108.5 21.0 102.6 81.2 9.5 48.0 27.3 11.5 10.0 6.3 1.7 3.6 ( ! ) (7 ) 18.8 15.3 1.9 10.8 (7 ) 4 .9 C) n
R o c h e s te r , N .Y 8 — -------- — Aug. 1970 50 180.6 _ _ 136.8 - _ 43.7 - - 5.0 - - 2.8 ( ! ) ( ) 23.6 (7) ( ! ) 6.7 n 5.7 (!) n
S cran ton , P a  ----- -  -  -------- ----- J u ly  1970 50 40.6 31.2 4.3 29.0 23.8 2.2 11.6 7.4 2.1 3.4 1.9 .6 1.0 (7) (7 ) 5.0 (> (7 ) 1.3 (7 ) 1.0 (7) n
S y ra cu se , N .Y 8—  — _ — -  -  - Ju ly  1970 50 93.1 - - 55.1 - - 38.0 - - 9.1 - - 3.8 ( ! ) ( ) 14.3 ( ! ) ( ! ) 6 .6 ( ! ) 4 .2 ( ! ) (!)
T ren ton , N .J___ Sept. 1970 50 55.5 36.9 9.1 37.2 25.8 5.3 18.4 11.0 3.7 4.1 2.3 1.1 1.2 (7 C) 7.0 ( ! ) (7 2.2 (7 ) 3.9 n (7 )
U tica -R o m e , N .Y 8 -------- _ — ----- J u ly  1970 50 50.5 _ _ 38.5 - - 12.0 - - 3.2 - - .5 (7) C) 4.1 < ) (7 ) 2.9 (7 ) 1.4 n (7)
W a terb u ry , C o n n 8 — —  _ -------- M a r. 1971 50 38.7 _ _ 31.6 _ - 7.1 - - 2.0 - - .3 (7 ) C) 2.6 ( ! ) ( ! ) 1.4 ( ) .9 (7 ) ( ! )
W o r c e s t e r ,  M a ss  8___  _ — ---------- M ay 1971 50 55.2 _ - 32.3 - - 22.9 - - 4 .7 - - 1.8 (7 ) C) 9.3 (7) (7 ) 5.7 C) 1.4 n (7 )
Y o rk , P a 8...................................................... F eb . 1971 50 68.3 - - 53.5 - - 14.8 - - 4 .0 - - 1.2 (7 ) C) 7.2 (7) (7 ) 1.2 C) 1.2 n (7 )

South
A tlanta , Ga 8__________________________ M ay 1971 50 294.0 _ _ 101.5 _ _ 192.6 - - 50.5 _ - 30.4 _ - 57.1 . - 27.9 - 26.6 ( ! ) ( ! )
B a lt im o re , M d — — _____  — ___
B e a u m o n t-P o rt  A r th u r -

Aug. 1970 (9 ) 321.1 206.4 55.9 165.8 120.3 18.4 155.3 86.1 37.6 31.0 15.8 7.2 17.7 10.1 3.7 52.9 43.4 4.9 27.1 17.1 26.5 (7 ) (7)

O ra n ge, T e x — ------  ---------- M ay 1971 50 50.5 35.8 4.6 34.3 26.6 2.3 16.2 9 .2 2.4 6.3 2.3 .9 1.5 (7 ) (7 ) 5.5 (7) C) .9 (7) 2 .0 (7 ) ( ! )
B irm in g h a m , A la  — —  ---------- M a r. 1971 50 123.0 85.6 18.7 66.3 53.9 4.9 56.7 31.7 13.9 14.2 7.1 2.9 8.3 5.7 1.5 18.2 14.5 1.9 8.6 6.1 7.4 ( ! ) ( )
C h a r le sto n , W. Va 8 ............................. M a r. 1971 50 29.4 - - 15.4 - - 14.0 - - 6 .4 - - 1.4 (7) (7 ) 4 .3 (7) (7 ) .7 (7) 1.2 o (7)
C h a rlo tte , N .C 8 ___ Jan. 1971 50 90.3 _ - 36.8 - _ 53.6 - - 15.1 - - 10.4 ( ) C) 15.3 ( ! ) (7) 7.9 ( ! ) 5.0 n ( ! )
C hattanooga , T enn.—G a — Sept. 1970 50 70.3 52.1 8.0 50.8 40.5 3.2 19.5 11.6 4.8 4 .0 2.4 .7 1.8 ( ) ( ! ) 6 .4 (7) (7) 4 .2 (7 ) 3.1 ( ! ) C )
D a lla s , T e x -  ------  -  — -----  ----- O ct. 1970 50 318.3 189.4 64.8 137.0 93.6 14.6 181.3 95.7 50.1 40.2 21.4 8.3 27.9 (7) (7 ) 55.1 42.6 6.8 33.4 22.8 24.7 (7) (7 )
F o r t  W orth , T e x ---------------------------------- O ct. 1970 50 131.4 86.3 21.0 75.0 51.0 9.5 56.4 35.3 11.5 12.2 7.3 2.1 5.1 ( ) (7) 26.0 C) (7) 6.9 (7 ) 6.3 (7 ) (7)
G re e n v il le , S .C ------  -  -  — M ay 1971 50 67.2 52.9 6.1 52.4 44.0 3.2 14.8 8.9 2.9 3.0 1.9 .4 1.4 (7) (7 ) 6.3 (7) (7 ) 2.2 ( ! ) 2 .0 (!) ( ! )
H ouston , T e x -  -  - A p r. 1971 50 343.3 216.5 57.0 126.4 91.0 12.6 216.9 125.6 44.4 45.9 24.0 10.1 37.9 18.3 10.5 70.7 57.7 5.6 24.2 (7 ) 38.2 (7 ) (7 )
J a ck so n , M is s _________________________ Jan. 1971 50 30.0 19.7 5.7 11.1 9.1 .7 18.9 10.6 5.0 4.8 2.5 .9 2.0 ( ! ) ( ! ) 5.9 ( ! ) ( ! ) 3.6 (7 ) 2.6 (7 ) C)
J a c k so n v il le , F la— - — -  - D ec. 1970 50 82.8 50.4 18.8 21.6 16.9 1.6 61.3 33.5 17.2 13.9 7.8 2.8 7.8 (7 ) (7 ) 20.5 (7) (7 ) 12.1 (7) 6.9 n (7)
L ittle  R ock —N orth  L ittle

R o ck , A rk  -  -  -  -------- - Ju ly  1970 50 48.8 32.9 7.1 24.6 19.8 1.7 24.1 13.0 5.4 7.5 4.3 .9 2.8 (7 ) (7 ) 6.3 n (7) 4.3 (7) 3.3 n (7 )
L o u is v ille , K y.—In d 8 — N ov. 1970 50 173.9 - - 109.3 - - 64.7 - - 17.9 - - 7 .0 n (! ) 21.5 ( ! ) (7 ) 9 .0 (7 ) 9 .3 n (7 )
L u bb ock , T e x 8- -  ----- — — M a r. 1971 50 17.0 - - 5.1 - - 12.0 - - 2.9 - - 1.4 n (7) 5.7 (7) (7) 1.1 (7 ) .9 n (7)
M e m p h is , Tenn.—A rk  8_______________
M ia m i, F la — — -------- -----

N ov. 1970 50 113.6 - - 50.5 - - 63.2 - - 15.6 - - 10.6 ( ! ) ( ! ) 20.5 (7 ) (7 ) 6.9 n 9.6 n (7)
N ov. 1970 50 210.8 140.4 32.9 47.9 38.8 3.8 162.8 101.6 29.1 45.5 24.5 7.3 10.5 (7) (7 ) 54.9 44.8 4.8 17.9 C) 34.1 n (7)

M idland and O d e ssa , T e x 8 Jan. 1971 50 10 18.2 - - 2.9 - - 10 15.3 - - 2.2 - - .7 (7 ) ( ! ) 3 .0 (7) (7 ) 1.0 n 1.0 (7) (7)
New O rle a n s , La. . . .  , ______ Jan. 1971 50 155.1 98.4 24.2 47.7 37.7 3.8 107.3 60.7 20.4 34.0 13.9 6.3 13.5 (7 ) (7 ) 32.6 25.8 3.2 10.4 n 16.9 n (7)
N o r fo lk —P o rtsm o u th  and N ew port

( ! ) (7 ) (7) (7) n ( ! ) C)Jan. 1971 50 95.5 67.1 11.5 40.8 30.3 2.5 54.7 36.8 8.9 11.6 7.5 1.5 5.8 28.1 4 .4 4 .8
Ju ly  1970 50 10 83.1 - - 30.1 - - 10 53.1 - - 13.1 - - 5.8 ( ! ) ( ! ) 18.5 ( ! ) ( ! ) 7.7 ( ! ) 4 .5 ( ! ) ( ! )

R a le ig h , N .C A ug. 1970 50 32.2 19.3 5.8 12.3 9.2 1.1 19.8 10.1 4.7 4 .7 2.3 .7 2.7 ( ! ) ! 6.6 ( ! ) (7 4.3 (7 1.5 7 (7
R ich m on d , V a  8 ----------------------------------- M ar. 1971 50 91.6 - - 41 .4 - - 50.3 - - 12.8 - - 5.5 C ) ( ! ) 15.4 ( ) n 10.1 (7) 6 .5 (7) n

M ay 1971 50 87.9 61.1 13.2 27.4 21.2 2.0 60.4 40.0 11.2 8.1 4.2 1.4 7.4 (7 ) ( ) 27.5 n n 9.3 (7 ) 8.1 (7) (7)
M ay 1971 50 24.2 - - 13.2 - - 11.0 - - 3 .4 - - 1.1 n ( ! ) 4 .5 ( ! ) ( ! ) 1.1 ( ! ) .8 ( ! ) ( ! )

T a m p a -S t. P e te rs b u rg , F la  8 N ov. 1970 50 106.5 - - 38.4 - - 68.1 - - 14.5 - - 6.9 n (7) 30.9 (7) (7) 6 .8 (7) 9.1 (7) (7)
W ashington , D .C .-M d .- V a 8 

N orth  C en tra l
A p r. 1971 50 309.2 32.1 277.1 48.9 18.2 102.9 30.6 76.4

A k ro n , O hio J u ly  197111 50 128.5 76.1 22.9 86.5 51.1 15.2 42.0 25.0 7.7 11.3 4.9 2.3 3.2 n (7 ) 20.3 (J) (!) 3.2 C) 4.1 (7) ( ! )
M ay 1971 50 75.9 - - 56.5 - - 19.4 - - 5.4 - - 1.6 C7 ) (7) 8.5 (7 ) (7) 2 .8 (7) 1.1 (7) n

C h ica g o , 111------------------------------------------ June 1971 (9 ) 1 ,4 5 1 .4 833.0 315.4 732.0 484 .4 120.5 719.4 348.5 194.9 157.0 81.9 33.1 120.5 54.2 32.1 202.5 147.6 32.9 113.8 73.7 125.6 59.0 23.1
F eb . 1971 50 272.6 169.2 44.5 166.6 109.6 21.7 106.0 59.6 22.-8 26.6 14.4 4.8 11.7 (7 ) (7 ) 38.6 (7) (7 ) 13.6 (7) 15.5 ( ! ) ( ! )
Sept. 1970 n 411.7 252.2 77.1 246.2 165.5 38.2 165.5 86.8 38.9 39.8 16.5 8.0 23.7 10.4 7.1 54.3 44.8 4 .4 24.8 15.7 23.0 ( ! ) ( ! )
O ct. 1970 50 173.6 107.1 32.1 80.1 58.0 9.2 93.5 49.1 22.9 16.3 8.3 3.4 8.8 (7 ) (7 ) 36.7 (7) (7) 15.5 (7 ) 16.1 (7) (7)

See footnotes at end of table.
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M in im um -s ize  establishment and estimated number of workers within scope of survey by industry division for 89 metropolitan areas 
studied by the Bureau of Labor Statistics, July 1970 through June 1971

Number of w orkers in establishments within scope of studies 2

M etrop o lita n  a rea  1 P a y ro ll
p e r io d

size
e s ta b - A l l in d u str ie s M anufacturing N onm anufacturing  3 P u b lic  u tilit ie s  4 W h olesa le  trade R e ta il trade F inance 5 S e rv ice s  '

l is h -
m ent T o ta l Plant O ffice T o ta l Plant O ffice T ota l Plant O ffice T ota l Plant O ffice T ota l Plant O ffice T ota l Plant O ffice T ota l O ffice T ota l Plant O ffice

N orth  C entral— Continued 
D avenport—R ock  Island—M o lin e ,

( 7) ( 7) n ( 7) ( 7) ( 7) ( 7)I o w a -I l l8_____________________________ F e b . 1971 50 56.2 - - 37.6 - - 18.6 - - 5.1 - - 2 .0 7.6 2 .1 1 .8
D ayton , O h io --------------------------------------- D ec. 1970 50 162.7 117.5 20 .4 112.3 85.7 12 .0 50.3 31.8 8.5 9-7 5.5 1.9 3.7 ( 7) ( 7) 25.7 ( 7) ( 7) 3.9 ( 7) 7.2 ( 7) ( 7)
D es M o in e s , Iowa 8__________________ M ay 1971 50 58.3 - - 2 2 .2 - - 36.1 - - 6 .6 - - 5.2 ( 7) ( 7) 10.4 ( 7) ( 7) 11.3 ( 7) 2 .6 ( 7) ( 7)
D e tro it , M ich  ____________  .  -------- F eb . 1971 (9) 768.1 490 .7 131.3 478 .0 327.4 66.5 290.1 163.3 64.8 59-6 29-8 13.4 34.9 19-3 8.3 107.0 87.9 8.5 46.2 27 .9 42.5 24.8 6 .6
G reen  B ay, W is --------------------------------- July 1970 50 23.4 16 .6 2 .8 14.0 10.7 1.3 9-4 5.9 1 .6 3.3 1 .8 .4 1.0 ( 7) ( 7) 4 .0 ( 7) ( 7) .4 ( 7) ( 7) ( 7) ( 7)
In d ian a polis , Ind ------------------------------ O ct. 1970 50 2 2 0 .0 141.3 37.0 118.3 85.0 14.2 101.7 56.3 22 .9 24.5 12.4' 4 .3 11.5 (I) ( ! ) 37.7 30.1 3.7 18.5 (I) 9-5 (I) ( 7)
K ansas C ity , M o .—K a n s__________  _ Sept. 1970 50 253 .7 156.1 49-9 1 12 .8 82.4 13.8 140.9 73.7 36.1 41.1 21.3 7.4 21.3 ( 7) ( 7) 43 .9 ( 7) ( 7) 19-7 ( 7) 14.9 ( 7) ( 7)
M ilw a u k ee , W is 8 _ _______________ M ay 1971 50 288 .8 - - 179-1 - - 109-7 - - 24.0 - - 10.4 ( 7) ( 7) 43.9 ( 7) ( 7) 16 .8 ( 7) 14.6 ( 7)
M in n ea p o lis—St. P au l, M inn 8_______ Jan. 1971 50 390.1 - - 178.4 - - 211 .7 - - 44.0 - - 30.0 81.8 29-1 26 .8 ( 7) ( 7)
M uskegonr-M uskegon

( 7)
( ’ )

H eigh ts, M ic h 8-------------------------------- June 1971 50 27.2 - - 22.3 - - 4 .9 - - 2 .0 - - .5 ( 7) 1 .6 ( 7) .5 ( 7) .1 ( 7) ( 7)
O m aha , N ebr .—Io w a _________________ Sept. 1970 50 88.5 55.6 18.2 34.2 26 .9 2 .9 54.3 2 8 .7 15.3 16 .2 7.3 4 .7 6 .0 ( 7) ( 7) 16.6 ( 7) 9-1 ( 7) 6.4 ( 7) ( 7 )
R o c k fo r d , E ll8 ----------------------------------- M ay 1971 50 59-3 - - 47.3 - - 12 .0 - - 2 .0 - - 1.2 ( 7 ) ( 7 ) 6.5 ( 7 ) ( 7 ) 1.0 ( 7 ) 1.4 o

( 7)
n

St. L o u is , M o .—I ll______________  ____ M a r. 1971 ( 9 ) 403 .7 246 .9 70.6 2 2 1 .6 149-0 26.1 182.0 97.9 44.5 51.1 28.5 9-7 26.3 13.0 7.2 52.2 40 .9 5.9 27.0 17.5 25.3 ( 7 )
Sioux F a lls , S. Dak-------------  ------------ D e c . 1970 50 11.3 7.9 1.3 5.3 4.2 .4 6.0 3.7 • 9 2 .0 • 9 .3 .7 ( 7 ) ( 7 ) 2 .7 ( 7) ( 7 ) .5 ( 7 ) .2 ( 7 ) ( 7 )
South Bend, In d 8_____________________ M a r. 1971 50 39.8 - - 24 .4 - - 15.4 - - 3.2 - - 2 .5 ( 7 ) ( 7 ) 5.0 ( 7 ) ( 7 ) 2 .9 ( 7 ) 1 .8 ( 7 ) ( 7 )
T o le d o , O hio—M ic h __________________ A p r. 1971 50 120.4 81.4 17.4 73.4 51.6 9-7 47.0 29-8 7.7 1 1 .1 6.3 1.7 6.7 ( 7 ) ( 7 ) 18.6 ( 7 ) ( 7 ) 4 .8 ( 7 ) 5.8 ( 7 ) ( 7 )
W a te rlo o , Io w a ----------------------------------- N ov . 1970 50 21.7 16.4 2 .2 16.0 12.3 1.5 5.7 4.1 .6 1 .6 .8 .2 .1 ( 7 ) ( 7 ) 3.2 ( 7 ) ( 7 ) .2 ( 7 ) .6 ( 7 ) ( 7 )
W ich ita , Kans 8----------------------------  — A p r. 1971 50 52.5 - - 28.2 - - 24.3 - - 4 .5 - - 2 .1 ( 7 ) ( 7 ) 12 .6 ( 7 ) ( 7 ) 2.5 ( 7 ) 2 .7 ( 7 ) ( 7 )
Y oungstow n—W a rren , O h io 8 .  -------- N ov. 1970 50 1 1 1 .6 " 85.3 - - 26.2 - 6.9 - " 1 .6 ( 7 ) ( 7 ) 13.2 ( 7) ( 7) 2 .4 ( 7) 2 .2 ( 7) ( 7)

W est
A lbu qu erqu e, N. M ex  8_______________ M a r. 1971 50 33.0 - - 6 .1 - - 26.9 - - 5 .7 - - 1.3 ( 7) ( 7) 7.7 ( 7) ( 7) 2 .6 ( 7) 9-6 ( 7) ( 7)
B o ise  C ity , Id a h o____________________ N ov. 1970 50 11.4 6 .8 2 .3 3.7 2 .4 .6 7.6 4 .4 1.7 2 .2 1.0 .5 .7 ( 7) ( 7) 2 .9 ( 7) ( 7) 1 .1 ( 7) .8 ( 7) ( 7)
D en v er , C o lo  8________________________ D ec. 1970 50 181.5 - - 65.6 - - 115.9 - - 29-6 - - 14.7* ( 7) ( 7) 38.9 15.2 ( 7) 17.5 ( 7) ( 7)
L o s  A n g e le s—Long B each  and 

A naheim —Santa A n a -
G arden  G ro v e , C a l i f ---------------------- M a r. 1971 (9) 1 ,3 8 6 .6 773.2 295.2 610.5 361.0 93.3 776.1 412 .2 2 0 2 .1 144.0 75.1 35.9 99.3 57.4 21.3 2 2 1 .2 187.3 18.7 138.1 89-7 173.5 81.6 36.5

P h oen ix , A r iz  8----------------------------------- June 1971 50 136.2 - - 57.1 - - 79-1 - - 1 1 .8 - - 7.2 ( 7) ( 7) 36.9 ( 7) ( 7) 13.4 ( 7) 9-8 ( 7) ( 7)
P o rtla n d , O re g .—W a sh 8-------------------- M ay 1971 50 151.5 - - 67.3 - - 84.2 - - 22.5 - - 14.1 ( 7) ( 7) 24.0 14.8 ( 7) 8 .8 ( 7) ( 7)
Salt L ake C ity, U tah------------------------- N ov . 1970 50 67.4 40.0 13.2 22.7 14.2 3.2 44 .7 25.9 10 .0 13.2 6.0 2 .7 6 .8 ( 7) ( 7) 16.2 ( 7) ( 7) 5.0 ( 7) 3.5 ( 7) ( 7)
San B ern ard in o—R iv e r  side—

O n tario , C a lif----------------------------------- D ec. 1970 50 88.9 59.7 11.5 4 0 .6 30.0 3.7 48 .4 29-7 7.8 15.0 8.4 1-9 4 .4 ( 7) ( 7) 16.9 ( 7) ( 7) 4 .5 ( 7) 7.6 ( 7) ( 7)
San D ieg o , C a lif 8------------------------------- N ov. 1970 50 131.9 - - 53.7 - - 78.2 - - 13.6 - - 5.1 ( 7) ( 7) 35.9 ( 7) ( 7) 9-5 o 14.1 ( 7) ( 7)
San F r a n c is c o —O akland, C a lif 8------ O ct. 1970 (9) 439-2 - - 131.0 - - 308.2 - - 92.5 - - 36.1 55.5 71.1 52-9 ( 7) ( 7)
San J o s e , C a l i f8--------------------------------- A ug. 1970 50 155.8 - - 98.5 - - 57.4 - - 11.3 - - 5.2 ( 7) ( 7) 18.4 ( 7) ( 7) 6 .8 ( 7) 15.7 ( 7) ( 7)
Seattle—E v e re tt , W ash_______________ Jan. 1971 50 2 1 0 .6 113.2 43.5 97.3 55.4 14.8 113.4 57.8 28.8 27.0 12 .6 4 .8 14.8 ( 7) ( 7) 37.6 29-0 4 .4 19.2 ( ! )

( 7)
14.7 ( 7 ) ( 7 )

Spokane, W a sh 8______________________ June 1971 50 26.6 - 9-3 " - 17.3 - 5.3 - - 2 .0 ( 7 ) ( 7 ) 6 .6 ( 7) ( 7 ) 1 .8 1 .6 ( 7 ) ( 7 )

1 C on s ists  o f Standard M etrop o lita n  S ta tistica l A r e a s  as d efin ed  by the O ffice  o f M anagem ent and Budget ( f o r m e r ly  the Bureau  o f the Budget) through  January 1968. The fo llow in g  stud ies re la te
to  2 Standard M etrop o lita n  S ta tistica l A r e a s  com b in ed : L os A n g e le s—Long B each  and A naheim —Santa Ana—G arden  G ro v e ; M idland and O d essa ; N ew ark  and J e rse y  C ity; and N or fo lk —P ortsm ou th  and N ew port
N ew s—H am pton. T he B ingham ton , N .Y ., study w as lim ite d  to  the New Y o rk  p o r tio n  o f the Standard M etrop o lita n  S ta tistica l A r e a .

2 T ota ls  in clu de  e x e cu tiv e , p r o fe s s io n a l, and other w o rk e r s  ex clu d ed  fr o m  the sep arate  plant and o ff ic e  c a te g o r ie s . The e s t im a te s  show n in th is tab le  p ro v id e  a rea so n a b ly  a ccu ra te  d e s cr ip t io n  of
the s iz e  and co m p o s itio n  o f the la b o r  fo r c e  in clu ded  in  the su rve y . The est im a te s  a re  not in ten ded , h o w e v e r , to  s e r v e  as a b a s is  o f co m p a r is o n  w ith other em ploym en t in dexes fo r  the a rea  to  m e a su re
em ploym en t tren d s o r  le v e ls  s in ce  (1) p lanning o f w age su rv e y s  re q u ire s  the use  o f esta b lish m en t data co m p ile d  co n s id e ra b ly  in advance o f the p a y ro ll p e r io d  stud ied , and (2) sm a ll esta b lish m en ts 
a re  ex clu ded  fr o m  the s co p e  o f the su rvey .

3 Includes data fo r  5 b ro a d  nonm anufacturing  in du stry  grou p s show n se p a ra te ly .
4 T ra n sp o rta tio n , com m u n ica tio n , and other pu blic u t il it ie s . E x clu d es  ta x ica b s  and s e r v ic e s  in cid en ta l to  w ater tra n sp orta tion . M u n icipa lly  o p erated  esta b lish m en ts  a re  e x clu d ed , by defin ition , fr o m  

the s c o p e  o f the su rv e y . A ll or  m a jo r  lo c a l - t r a n s it  o p era tion s  in A k ron , A lbu q u erq u e , B a lt im o re , B ingham ton , B oston , C h ica g o , C leve la n d , D a lla s , D e tro it , K ansas C ity , L os  A n g e le s—Long B each  and 
A naheim —Santa Ana—G arden  G ro v e , M iam i, New Y o rk , P h ilad e lp h ia , P ittsb u rg h , P ortla n d , O re g .—W a sh ., R o c h e s te r , San A n ton io , San B e rn ard in o—R iv e r  s ide—O n tario , San D ie g o , San F r a n c is c o —Oakland, 
Savannah, Seattle—E v e r e t t , South Bend, T am pa—St. P e te rsb u rg , U tica—R o m e , and W ich ita  w e re  m u n ic ip a lly  op erated ; as w ere  e le c t r i c  u tility  o p eration s  in B irm in gh a m  (supp ly ing  le s s  than h a lf o f the 
e le c t r ic i ty  co n su m e d ), Chattanooga , C levelan d  (supp ly ing  le s s  than h a lf o f the e le c t r ic i ty  con su m ed ), J a ck so n v ille , L os A n g e le s—Long B each  and A naheim —Santa Ana—G arden  G ro v e , P h oen ix  (supp ly ing  le s s  
than ha lf o f the e le c t r ic i ty  con su m ed ), and Seattle—E v e re tt ; e le c t r i c  and gas o p eration s  in M em p h is , Om aha, and San A nton io ; and gas o p eration s  in Indianapolis and R ichm ond .

5 F in a n ce , in su ra n ce , and re a l e sta te . W o rk e rs  fr o m  the en tire  d iv is io n  a re  re p re se n te d  in the A  ta b le s . P la n tw ork ers  in fin an ce  and in su ra n ce  a re  not in clu ded  in e stim a tes  fo r  p la n tw ork ers  in
the s co p e  table nor in  the B ta b le s . Data fo r  p la n tw ork ers  in re a l esta te , how ev er, a re  in clu ded  in " a ll  in d u str ie s "  and "non m a n u fa ctu rin g" e s t im a te s .

6 H otels and m o te ls ; la u n d ries  and other p e rso n a l s e r v ic e s ;  b u s in e ss  s e r v ic e s ;  au tom ob ile  r e p a ir , re n ta l, and park ing ; m otion  p ic tu r e s ; non p ro fit  m e m b e rsh ip  org a n iza tion s  (ex clu d in g  re lig io u s  and 
ch a rita b le  org a n iza tio n s ); and en g in eerin g  and a rch ite c tu r a l s e r v ic e s .

7 T h is in dustry  d iv is io n  is  re p re se n te d  in est im a te s  fo r  " a l l  in d u s tr ie s "  and "n on m a n u fa ctu rin g " in the A  ta b le s , and fo r  "a ll  in d u s t r ie s ,"  w h ere  p re se n te d , in the B ta b le s . (Som e su rvey s  a re
lim ite d  to  occu pa tion a l ea rn in gs . See footn ote  8.) S eparate p re sen ta tion  o f data fo r  this d iv is io n  is  not m ade fo r  one or m o re  o f the fo llow in g  re a so n s : (1) E m p loym ent in the d iv is io n  is  to o  sm a ll to
p ro v id e  enough data to  m e r it  sep arate  study, (2) the sa m ple  w as not d e s ig n ed  in it ia lly  to  p e rm it  sep arate  p re sen ta tion , (3) re s p o n se  w as in su ffic ie n t  or inadequate to  p e rm it  sep arate  p re sen ta tion , 
and (4) th ere  is  p o s s ib ility  o f d is c lo s u r e  o f in d iv idua l esta b lish m en t data.

8 S urvey  lim ite d  to  occu pa tion a l ea rn in gs ; sep arate  plant and o ff ic e  em ploy m en t tota ls  w e re  not c o m p ile d . D ashes in d ica te  that co v e ra g e  w as su ffic ien t to  ju stify  sep arate  presen ta tion  o f data in 
the A  ta b les  o f th is b u lletin  a n d /o r  the in div idua l a re a  b u lle tin s .

9 M in im u m -s iz e  esta b lish m en t em ploym en t w as 50 w o rk e r s  in the w h o lesa le  tra d e , fin a n ce , and s e r v ic e  in dustry  g ro u p s ; and 100 w o rk e r s  in the m an u factu rin g , p u b lic  u t il it ie s , and re ta il tra de  g rou p s.
10 Data fo r  cru de  p etro le u m  and natural gas a re  e x clu d ed  in a ll a re a s  excep t M idland and O dessa  and O klahom a C ity, w here  they a re  in clu ded  in " a l l  in d u s tr ie s "  and "n on m a n u fa ctu rin g ."
11 T he A kron  su rvey  w as d e fe r re d  to  July 1971 to  in co rp o ra te  s ign ifica n t ch a n ges.
N O TE: T he 1967 ed ition  o f the Standard In dustria l C la s s if ic a t io n  M anual w as used  to  c la s s i fy  esta b lish m en ts  by in dustry  d iv is io n .
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A p p e n d ix  B .  O c c u p a t io n a l  D e s c r ip t io n s

T h e  p r im a r y  p u r p o s e  o f  p r e p a r in g  jo b  d e s c r ip t io n s  f o r  the  B u r e a u 's  w a g e  s u r v e y s  is  to  a s s i s t  it s  f i e ld  s ta ff  in  c la s s i fy in g  in to  a p p r o p r ia te  
o c c u p a t io n s  w o r k e r s  w h o  a r e  e m p lo y e d  u n d e r  a  v a r ie t y  o f  p a y r o l l  t it le s  and d i f fe r e n t  w o r k  a r r a n g e m e n ts  f r o m  e s ta b l is h m e n t  to  e s ta b l is h m e n t  and 
f r o m  a r e a  to  a r e a . T h is  p e r m it s  the  g ro u p in g  o f  o c c u p a t io n a l w a g e  r a te s  r e p r e s e n t in g  c o m p a r a b le  jo b  co n te n t. B e c a u s e  o f  th is  e m p h a s is  on  
in te r e s ta b l is h m e n t  and in te r a r e a  c o m p a r a b i l i t y  o f  o c c u p a t io n a l c o n te n t , the B u r e a u 's  j o b  d e s c r ip t io n s  m a y  d i f f e r  s ig n if ic a n t ly  f r o m  th o s e  in  u se  in  
in d iv id u a l e s ta b l is h m e n ts  o r  th o s e  p r e p a r e d  f o r  o th e r  p u r p o s e s .  In a p p ly in g  th e s e  jo b  d e s c r ip t i o n s ,  the  B u r e a u 's  f i e ld  e c o n o m is t s  a r e  in s tr u c te d  
to  e x c lu d e  w o rk in g  s u p e r v is o r s ;  a p p r e n t ic e s ;  le a r n e r s ;  b e g in n e r s ;  t r a in e e s ;  and h a n d ica p p e d , p a r t - t im e ,  t e m p o r a r y ,  and p r o b a t io n a r y  w o r k e r s .

O F F IC E

B I L L E R , M A C H IN E

P r e p a r e s  s ta te m e n ts , b i l l s ,  and in v o ic e s  on  a m a ch in e  o th e r  than  an  o r d in a r y  o r  e l e c t r o -  
m a t ic  t y p e w r it e r .  M a y  a ls o  k e e p  r e c o r d s  a s to  b il l in g s  o r  sh ip p in g  c h a r g e s  o r  p e r f o r m  o th e r  
c l e r i c a l  w o r k  in c id e n ta l t o  b il l in g  o p e r a t io n s .  F o r  w a g e  stu d y  p u r p o s e s ,  b i l l e r s ,  m a c h in e ,  a re  
c la s s i f ie d  b y  ty p e  o f  m a c h in e ,  a s f o l lo w s :

B i l l e r ,  m a ch in e  (b il l in g  m a c h in e ) . U s e s  a s p e c ia l  b i l l in g  m a ch in e  (M o o n  H o p k in s , E l l io t t  
F is h e r ,  B u r r o u g h s ,  e t c . ,  w h ich  a r e  co m b in a t io n  ty p in g  and a dd in g  m a ch in e s )  to  p r e p a r e  b i l l s  
and in v o ic e s  f r o m  c u s t o m e r s ' p u r c h a s e  o r d e r s ,  in te r n a lly  p r e p a r e d  o r d e r s ,  sh ip p in g  m e m o ­
ra n d u m s, e t c .  U s u a lly  in v o lv e s  a p p l ic a t io n  o f  p r e d e t e r m in e d  d is c o u n ts  and sh ip p in g  c h a r g e s ,  
and e n try  o f  n e c e s s a r y  e x te n s io n s ,  w h ic h  m a y  o r  m a y  n ot b e  co m p u te d  on  the b il l in g  m a ch in e , 
and to ta ls  w h ic h  a r e  a u to m a t ic a lly  a c cu m u la te d  b y  m a ch in e . T h e  o p e r a t io n  u s u a l ly  in v o lv e s  
a  la r g e  n u m b e r  o f  c a r b o n  c o p ie s  o f  the b i l l  b e in g  p r e p a r e d  and is  o fte n  don e  on  a fa n fo ld  
m a ch in e .

B i l l e r ,  m a ch in e  (b o o k k e e p in g  m a c h in e ) . U s e s  a b o o k k e e p in g  m a ch in e  (S u n d stra n d , E l lio t t  
F is h e r ,  R e m in g to n  R an d , e t c . ,  w h ich  m a y  o r  m a y  n ot h a ve  ty p e w r i t e r  k e y b o a r d ) t o  p r e p a r e  
c u s t o m e r s ' b i l l s  a s  p a r t  o f  the a c co u n ts  r e c e iv a b le  o p e r a t io n . G e n e r a lly  in v o lv e s  the s im u lta ­
n e o u s  e n try  o f  f ig u r e s  on  c u s t o m e r s ' le d g e r  r e c o r d .  T h e  m a ch in e  a u to m a t ic a lly  a c c u m u la te s  
f ig u r e s  on  a n u m b e r  o f  v e r t i c a l  co lu m n s  and c o m p u t e s ,  and u s u a lly  p r in ts  a u to m a t ic a lly  the 
d e b it  o r  c r e d i t  b a la n c e s .  D o e s  n ot in v o lv e  a k n o w le d g e  o f  b o o k k e e p in g . W o rk s  fr o m  u n ifo r m  
and s ta n d a rd  ty p e s  o f  s a le s  and c r e d i t  s l ip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e r a te s  a b o o k k e e p in g  m a ch in e  (R e m in g to n  R and, E l l io t t  F is h e r ,  S u n d stra n d , B u r r o u g h s , 
N a tio n a l C a sh  R e g is t e r ,  w ith  o r  w ith ou t a t y p e w r it e r  k e y b o a r d ) t o  k e e p  a r e c o r d  o f  b u s in e s s  
t r a n s a c t io n s .

C la s s  A . K e e p s  a s e t  o f  r e c o r d s  re q u ir in g  a k n o w le d g e  o f  and e x p e r ie n c e  in  - b a s ic  
b o o k k e e p in g  p r in c ip le s ,  and fa m il ia r i t y  w ith  the  s t r u c tu r e  o f  the p a r t i c u la r  a cco u n tin g  s y s t e m  
u se d . D e te r m in e s  p r o p e r  r e c o r d s  and d is t r ib u t io n  o f  d e b it  and c r e d i t  it e m s  to  b e  u se d  in  e a ch  
p h a se  o f  the w o rk . M a y  p r e p a r e  c o n s o lid a t e d  r e p o r t s ,  b a la n c e  s h e e t s ,  and o th e r  r e c o r d s  
b y  hand.

C la s s  B . K e e p s  a r e c o r d  o f  on e  o r  m o r e  p h a s e s  o r  s e c t io n s  o f  a s e t  o f  r e c o r d s  u s u a lly  
r e q u ir in g  l i t t le  k n o w le d g e  o f  b a s ic  b o o k k e e p in g . P h a s e s  o r  s e c t io n s  in c lu d e  a c co u n ts  p a y a b le , 
p a y r o l l ,  c u s t o m e r s ' a c co u n ts  (n ot in c lu d in g  a s im p le  ty p e  o f  b i l l in g  d e s c r ib e d  u n d e r  b i l l e r ,  
m a ch in e ) , c o s t  d is t r ib u t io n , e x p e n s e  d is t r ib u t io n , in v e n to r y  c o n t r o l ,  e t c . M a y  c h e c k  o r  a s s i s t  
in  p r e p a r a t io n  o f  t r ia l  b a la n c e s  and p r e p a r e  c o n t r o l  s h e e ts  f o r  the a cco u n tin g  d e p a r tm e n t.

C L E R K , A C C O U N T IN G

P e r fo r m s  one o r  m o r e  a cco u n tin g  c l e r i c a l  ta sk s  su ch  as p o s t in g  to  r e g i s t e r s  and le d g e r s ;  
r e c o n c i l in g  bank a c c o u n ts ;  v e r i fy in g  the in te r n a l c o n s is te n c y ,  c o m p le t e n e s s ,  and m a th e m a t ic a l 
a c c u r a c y  o f  a cco u n tin g  d o c u m e n ts ; a s s ig n in g  p r e s c r ib e d  a cco u n tin g  d is t r ib u t io n  c o d e s ;  e x a m in in g  
and v e r i fy in g  f o r  c l e r i c a l  a c c u r a c y  v a r io u s  ty p e s  o f  r e p o r t s ,  l i s t s ,  c a lc u la t io n s ,  p o s t in g , e t c . ;  
o r  p r e p a r in g  s im p le  o r  a s s is t in g  in  p r e p a r in g  m o r e  c o m p lic a t e d  jo u r n a l v o u c h e r s .  M a y  w o rk  
in  e ith e r  a m a n u a l o r  a u to m a te d  a cco u n tin g  s y s te m .

T h e  w o r k  r e q u ir e s  a k n o w le d g e  o f  c l e r i c a l  m e th o d s  and o f f i c e  p r a c t i c e s  and p r o c e d u r e s  
w h ich  r e la t e s  to  the c l e r i c a l  p r o c e s s in g  and r e c o r d in g  o f  t r a n s a c t io n s  and a cco u n tin g  in fo rm a t io n . 
W ith  e x p e r ie n c e ,  the w o r k e r  t y p ic a lly  b e c o m e s  fa m il ia r  w ith  the b o o k k e e p in g  and a cco u n tin g  t e r m s  
and p r o c e d u r e s  u se d  in  the a s s ig n e d  w o r k , but is  not r e q u ir e d  to  h a ve  a k n o w le d g e  o f  the f o r m a l  
p r in c ip le s  o f  b o o k k e e p in g  and a cco u n tin g .

C L E R K , A C C O U N T IN G — C o n tin u ed

P o s it io n s  a r e  c l a s s i f i e d  in to  le v e ls  on  the b a s is  o f  the fo l lo w in g  d e f in it io n s .

C la s s  A . U n d er  g e n e r a l  s u p e r v is io n ,  p e r f o r m s  a cco u n tin g  c l e r i c a l  o p e r a t io n s  w h ich  
r e q u ir e  the a p p l ic a t io n  o f  e x p e r ie n c e  and ju d g m e n t , f o r  e x a m p le ,  c l e r i c a l l y  p r o c e s s in g  c o m ­
p l ic a t e d  o r  n o n r e p e t it iv e  a cco u n tin g  t r a n s a c t io n s ,  s e le c t in g  a m o n g  a su b s ta n t ia l v a r ie t y  o f  
p r e s c r ib e d  a cco u n tin g  c o d e s  and c la s s i f i c a t i o n s ,  o r  t r a c in g  t r a n s a c t io n s  th ro u g h  p r e v io u s  
a cco u n tin g  a c t io n s  to  d e te r m in e  s o u r c e  o f  d i s c r e p a n c ie s .  M a y  b e  a s s i s t e d  b y  o n e  o r  m o r e  
c la s s  B a cco u n tin g  c l e r k s .

C la s s  B . U n d er c l o s e  s u p e r v is io n ,  f o l lo w in g  d e ta ile d  in s tr u c t io n s  and s ta n d a rd iz e d  p r o ­
c e d u r e s ,  p e r f o r m s  on e  o r  m o r e  ro u t in e  a c co u n tin g  c l e r i c a l  o p e r a t io n s ,  su ch  a s  p o s t in g  to  
le d g e r s ,  c a r d s ,  o r  w o r k s h e e t s  w h e r e  id e n t if ic a t io n  o f  it e m s  and lo c a t io n s  o f  p o s t in g s  a r e  
c l e a r ly  in d ic a te d ; c h e c k in g  a c c u r a c y  and c o m p le t e n e s s  o f  s ta n d a rd iz e d  and r e p e t it iv e  r e c o r d s  
o r  a cco u n tin g  d o c u m e n ts ; and c o d in g  d o c u m e n ts  u s in g  a fe w  p r e s c r ib e d  a c co u n tin g  c o d e s .

C L E R K , F IL E

C la s s  A . In an e s ta b l is h e d  f i l in g  s y s t e m  co n ta in in g  a n u m b e r  o f  v a r ie d  s u b je c t  m a tte r  
f i l e s ,  c l a s s i f i e s  and in d e x e s  f i l e  m a te r ia l  su ch  a s  c o r r e s p o n d e n c e ,  r e p o r t s ,  t e c h n ic a l  d o c u ­
m e n ts , e t c .  M a y  a ls o  f i l e  th is  m a te r ia l .  M a y  k e e p  r e c o r d s  o f  v a r io u s  ty p e s  in  c o n ju n c t io n  
w ith  the f i l e s .  M a y  le a d  a  s m a ll  g ro u p  o f  lo w e r  le v e l  f i le  c l e r k s .

C la s s  B . S o r t s ,  c o d e s ,  and f i l e s  u n c la s s i f ie d  m a te r ia l  b y  s im p le  ( s u b je c t  m a tte r ) h e a d ­
in g s  o r  p a r t ly  c l a s s i f ie d  m a te r ia l  b y  f in e r  su b h e a d in g s . P r e p a r e s  s im p le  r e la t e d  in d e x  and 
c r o s s - r e f e r e n c e  a id s . A s  r e q u e s te d ,  lo c a t e s  c l e a r ly  id e n t if ie d  m a te r ia l  in  f i l e s  and fo r w a r d s  
m a te r ia l .  M a y  p e r f o r m  r e la t e d  c l e r i c a l  ta sk s  r e q u ir e d  to  m a in ta in  and s e r v i c e  f i le s .

C la s s  C . P e r f o r m s  ro u t in e  f i l in g  o f  m a te r ia l  that h a s  a lr e a d y  b e e n  c l a s s i f ie d  o r  w h ich  
is  e a s i ly  c l a s s i f ie d  in  a  s im p le  s e r ia l  c la s s i f i c a t i o n  s y s t e m  ( e .g . ,  a lp h a b e t ic a l , c h r o n o lo g ic a l ,  
o r  n u m e r ic a l) .  A s  r e q u e s te d ,  l o c a t e s  r e a d i ly  a v a ila b le  m a te r ia l  in  f i l e s  and fo r w a r d s  m a ­
t e r ia l ;  and m a y  f i l l  out w ith d ra w a l c h a r g e . P e r f o r m s  s im p le  c l e r i c a l  and m a n u a l ta sk s  r e ­
q u ir e d  to  m a in ta in  and s e r v i c e  f i l e s .

C L E R K , O R D E R

R e c e iv e s  c u s t o m e r s ' o r d e r s  f o r  m a te r ia l  o r  m e r c h a n d is e  b y  m a il ,  p h o n e , o r  p e r s o n a lly .  
D u tie s  in v o lv e  an y  c o m b in a t io n  o f  the fo l lo w in g : Q u otin g  p r i c e s  to  c u s t o m e r s ;  m a k in g  ou t an o r d e r  
sh e e t  l is t in g  the it e m s  to  m a k e  up the o r d e r ;  ch e c k in g  p r i c e s  and q u a n tit ie s  o f  it e m s  on  o r d e r  
sh e e t ; and d is tr ib u t in g  o r d e r  sh e e ts  to  r e s p e c t iv e  d e p a r tm e n ts  to  b e  fi lle d .-  M a y  c h e c k  w ith  c r e d i t  
d e p a r tm e n t  to  d e te r m in e  c r e d i t  ra tin g  o f  c u s t o m e r ,  a ck n o w le d g e  r e c e ip t  o f  o r d e r s  f r o m  c u s t o m e r s ,  
f o l lo w  up o r d e r s  to  s e e  that th e y  h a ve  b e e n  f i l l e d ,  k e e p  f i le  o f  o r d e r s  r e c e iv e d ,  and c h e c k  sh ip p in g  
in v o ic e s  w ith  o r ig in a l  o r d e r s .

C L E R K , P A Y R O L L

C o m p u te s  w a g e s  o f  c o m p a n y  e m p lo y e e s  and e n te r s  the n e c e s s a r y  da ta  on  the p a y r o l l  
sh e e ts . D u tie s  in v o lv e :  C a lc u la t in g  w o r k e r s ' e a rn in g s  b a s e d  on  t im e  o r  p r o d u c t io n  r e c o r d s ;  and 
p o s t in g  c a lc u la t e d  data  on  p a y r o l l  sh e e t , sh ow in g  in fo r m a t io n  su ch  a s  w o r k e r 's  n a m e , w o rk in g  
d a y s , t im e , r a te , d e d u c t io n s  f o r  in s u r a n c e ,  and to ta l w a g e s  du e. M a y  m a k e  ou t p a y c h e c k s  and 
a s s i s t  p a y m a s te r  in  m a k in g  up and d is t r ib u t in g  p a y  e n v e lo p e s .  M a y  u se  a c a lc u la t in g  m a ch in e .

N O T E : S in ce  the la s t  s u r v e y  in  th is  a r e a ,  the B u re a u  has d is c o n t in u e d  c o l le c t in g  data  f o r  o i l e r s  and p lu m b e r s .
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C O M P T O M E T E R  O P E R A T O R

P r im a r y  duty  is  to  o p e r a te  a C o m p to m e t e r  to  p e r f o r m  m a th e m a t ic a l c o m p u ta t io n s . T h is  
jo b  is  not to  b e  c o n fu s e d  w ith  that o f  s t a t is t i c a l  o r  o th e r  ty p e  o f  c l e r k ,  w h ich  m a y  in v o lv e  f r e ­
quent u se  o f  a  C o m p to m e te r  b u t, in  w h ic h , u s e  o f  th is  m a ch in e  is  in c id e n ta l to  p e r fo r m a n c e  o f  
o th e r  d u tie s .

K E Y P U N C H  O P E R A T O R

O p e r a te s  a  k e y p u n ch  m a ch in e  to  r e c o r d  o r  v e r i f y  a lp h a b e t ic  a n d /o r  n u m e r ic  data  on  
ta b u la tin g  c a r d s  o r  on  ta p e .

P o s it io n s  a r e  c l a s s i f i e d  in to  le v e l s  o n  the  b a s is  o f  the fo l lo w in g  d e f in it io n s .

C la s s  A . W o rk  r e q u ir e s  the a p p l ic a t io n  o f  e x p e r ie n c e  and ju d g m e n t  in  s e le c t in g  p r o c e ­
d u re s  to  b e  fo l lo w e d  and in  s e a r c h in g  f o r ,  in te r p r e t in g ,  s e le c t in g ,  o r  co d in g  it e m s  to  b e  
k e y p u n ch e d  f r o m  a v a r ie t y  o f  s o u r c e  d o c u m e n ts . O n  o c c a s io n  m a y  a ls o  p e r f o r m  s o m e  ro u tin e  
k e y p u n ch  w o r k . M a y  t r a in  in e x p e r ie n c e d  k e y p u n ch  o p e r a t o r s .

C la s s  B . W o rk  is  ro u tin e  and r e p e t it iv e .  U n d er  c l o s e  s u p e r v is io n  o r  fo l lo w in g  s p e c i f i c  
p r o c e d u r e s  o r  in s t r u c t io n s ,  w o r k s  f r o m  v a r io u s  s ta n d a rd iz e d  s o u r c e  d o c u m e n ts  w h ic h  have  
b e e n  c o d e d , and f o l lo w s  s p e c i f ie d  p r o c e d u r e s  w h ich  h a v e  b e e n  p r e s c r ib e d  in  d e ta il and r e q u ir e  
l i t t le  o r  n o  s e le c t in g ,  c o d in g , o r  in te r p r e t in g  o f  da ta  to  b e  r e c o r d e d .  R e fe r s  to  s u p e r v is o r  
p r o b le m s  a r is in g  f r o m  e r r o n e o u s  it e m s  o r  c o d e s  o r  m is s in g  in fo r m a t io n .

M E S S E N G E R  (O ff ic e  B o y  o r  G ir l)

P e r f o r m s  v a r io u s  ro u t in e  d u tie s  su ch  a s run n ing  e r r a n d s ,  o p e r a t in g  m in o r  o f f i c e  m a ­
ch in e s  su c h  a s  s e a le r s  o r  m a i l e r s ,  op e n in g  and d is t r ib u t in g  m a il ,  and o th e r  m in o r  c l e r i c a l  w o rk . 
E x c lu d e  p o s it io n s  that r e q u ir e  o p e r a t io n  o f  a m o t o r  v e h ic le  a s a s ig n if ic a n t  duty.

S E C R E T A R Y

A s s ig n e d  a s p e r s o n a l  s e c r e t a r y ,  n o r m a lly  to  o n e  in d iv id u a l. M a in ta in s  a  c l o s e  and h ig h ly  
r e s p o n s iv e  re la t io n s h ip  to  the d a y - t o -d a y  w o r k  a c t iv i t ie s  o f  the s u p e r v is o r .  W o rk s  f a i r ly  in d e ­
p e n d e n tly  r e c e iv in g  a m in im u m  o f  d e ta ile d  s u p e r v is io n  and g u id a n c e . P e r f o r m s  v a r ie d  c l e r i c a l  
and s e c r e t a r ia l  d u t ie s , u s u a l ly  in c lu d in g  m o s t  o f  the fo l lo w in g : (a) R e c e iv e s  te le p h o n e  c a l l s ,
p e r s o n a l  c a l l e r s ,  and in c o m in g  m a il ,  a n s w e r s  ro u t in e  in q u ir ie s ,  and ro u te s  the t e c h n ic a l  in q u ir ie s  
to  the p r o p e r  p e r s o n s ;  (b) e s t a b l is h e s ,  m a in ta in s , and r e v i s e s  the s u p e r v is o r 's  f i l e s ;  (c )  m a in ta in s  
the  s u p e r v is o r 's  c a le n d a r  and m a k e s  a p p o in tm e n ts  a s in s tr u c te d ; (d) r e la y s  m e s s a g e s  f r o m  s u p e r ­
v i s o r  to  s u b o rd in a te s ; (e) r e v ie w s  c o r r e s p o n d e n c e ,  m e m o r a n d u m s , and r e p o r t s  p r e p a r e d  b y  o th e r s  
f o r  the  s u p e r v is o r 's  s ig n a tu r e  to  a s s u r e  p r o c e d u r a l  and ty p o g r a p h ic  a c c u r a c y ;  and (f) p e r fo r m s  
s te n o g r a p h ic  and ty p in g  w o r k .

M a y  a ls o  p e r f o r m  o th e r  c l e r i c a l  and s e c r e t a r ia l  ta sk s  o f  c o m p a r a b le  n a tu re  and d if f icu lty . 
T h e  w o r k  t y p ic a lly  r e q u ir e s  k n o w le d g e  o f  o f f i c e  ro u tin e  and u n d e rsta n d in g  o f  the o r g a n iz a t io n , 
p r o g r a m s ,  and p r o c e d u r e s  r e la t e d  to  the w o r k  o f  the s u p e r v is o r .

E x c lu s io n s

N ot a ll  p o s it io n s  that a r e  t it le d  " s e c r e t a r y "  p o s s e s s  the a b o v e  c h a r a c t e r is t i c s .  E x a m p le s  
o f  p o s it io n s  w h ich  a r e  e x c lu d e d  f r o m  the d e f in it io n  a r e  a s fo l lo w s ;  (a) P o s it io n s  w h ich  do  n ot m e e t  
the " p e r s o n a l"  s e c r e t a r y  c o n c e p t  d e s c r ib e d  a b o v e ;  (b) s te n o g r a p h e r s  n ot fu lly  t ra in e d  in  s e c r e t a r ia l  
ty p e  d u tie s ; (c )  s te n o g r a p h e r s  s e r v in g  a s  o f f i c e  a s s is ta n ts  to  a g ro u p  o f  p r o fe s s io n a l ,  t e c h n ic a l ,  
o r  m a n a g e r ia l  p e r s o n s ;  (d ) s e c r e t a r y  p o s it io n s  in  w h ic h  the d u tie s  a r e  e ith e r  su b s ta n t ia lly  m o r e  
ro u t in e  o r  s u b s ta n t ia lly  m o r e  c o m p le x  and r e s p o n s ib le  than th o s e  c h a r a c t e r iz e d  in  the d e fin it io n ; 
and (e ) a s s is ta n t  ty p e  p o s it io n s  w h ich  in v o lv e  m o r e  d i f f ic u l t  o r  m o r e  r e s p o n s ib le  t e c h n ic a l ,  a d m in ­
is t r a t iv e ,  s u p e r v is o r y ,  o r  s p e c ia l iz e d  c l e r i c a l  d u tie s  w h ich  a re  not t y p ic a l  o f  s e c r e t a r ia l  w o rk .

N O T E ; T h e  t e r m  " c o r p o r a t e  o f f i c e r , "  u s e d  in  the le v e l  d e f in it io n s  fo l lo w in g , r e f e r s  to  
th o s e  o f f i c i a ls  w h o h a ve  a  s ig n if ic a n t  c o r p o r a t e -w id e  p o l ic y m a k in g  r o le  w ith  r e g a r d  to  m a jo r  
c o m p a n y  a c t iv i t ie s .  T h e  t it le  " v i c e  p r e s i d e n t , "  though  n o r m a lly  in d ic a t iv e  o f  th is  r o l e ,  d o e s  not 
in  a l l  c a s e s  id e n t ify  su ch  p o s it io n s .  V i c e  p r e s id e n t s  w h o se  p r im a r y  r e s p o n s ib i l i t y  is  to  a c t  p e r ­
s o n a lly  on  in d iv id u a l c a s e s  o r  t r a n s a c t io n s  ( e .g . ,  a p p r o v e  o r  d en y  in d iv id u a l lo a n  o r  c r e d i t  a c t io n s ;  
a d m in is t e r  in d iv id u a l t r u s t  a c c o u n ts ;  d i r e c t ly  s u p e r v is e  a c l e r i c a l  sta ff) a r e  not c o n s id e r e d  to  b e  
" c o r p o r a t e  o f f i c e r s "  f o r  p u r p o s e s  o f  a p p ly in g  the fo l lo w in g  le v e l  d e f in i t io n s .

C la s s  A

a. S e c r e t a r y  to  the c h a ir m a n  o f  the b o a r d  o r  p r e s id e n t  o f  a c o m p a n y  that e m p lo y s ,  in 
a ll ,  o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ; o r

b . S e c r e t a r y  to  a c o r p o r a t e  o f f i c e r  (o t h e r  than the ch a irm a n  o f  the b o a r d  o r  p r e s id e n t ) 
o f  a  co m p a n y  that e m p lo y s ,  in  a l l ,  o v e r  5, 000 but fe w e r  than 25 , 000 p e r s o n s ; o r

c .  S e c r e t a r y  to  the h ea d  ( im m e d ia t e ly  b e lo w  the c o r p o r a t e  o f f i c e r  le v e l )  o f  a m a jo r  
se g m e n t  o r  s u b s id ia r y  o f  a c o m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  25, 000 p e r s o n s .

S E C R E T A R Y — C o n tin u ed

C la s s  B

a. S e c r e t a r y  to  the  c h a ir m a n  o f  the b o a r d  o r  p r e s id e n t  o f  a c o m p a n y  that e m p lo y s ,  in  
a l l , f e w e r  than 100 p e r s o n s ; o r

b . S e c r e t a r y  to  a c o r p o r a t e  o f f i c e r  (o th e r  than the ch a ir m a n  o f  the b o a r d  o r  p r e s id e n t )  
o f  a co m p a n y  that e m p lo y s , in  a l l ,  o v e r  100 but fe w e r  than  5 , 000 p e r s o n s ; o r

c .  S e c r e t a r y  to  the h e a d  ( im m e d ia t e ly  b e lo w  the o f f i c e r  le v e l )  o v e r  e it h e r ' a m a jo r  
c o r p o r a t e -w id e  fu n c t io n a l a c t iv it y  ( e .g . ,  m a rk e t in g , r e s e a r c h ,  o p e r a t io n s ,  in d u s tr ia l  r e l a -  
t io n s ,  e t c .)  or~a m a jo r  g e o g r a p h ic  o r  o r g a n iz a t io n a l s e g m e n t  ( e .g . ,  a r e g io n a l h e a d q u a r te r s ;  
a m a jo r  d iv is io n )  o f  a c o m p a n y  that e m p lo y s ,  in  a l l ,  o v e r  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  
e m p lo y e e s ; o r

d. S e c r e t a r y  to  the h e a d  o f  an in d iv id u a l p la n t, fa c t o r y ,  e t c .  ( o r  o th e r  e q u iv a le n t  le v e l  
o f  o f f ic ia l )  that e m p lo y s ,  in  a ll ,  o v e r  5 ,0 0 0  p e r s o n s ; o r

e . S e c r e t a r y  to  the h e a d  o f  a la r g e  and im p o r ta n t  o r g a n iz a t io n a l s e g m e n t  ( e .g . ,  a m id d le  
m a n a g e m e n t s u p e r v is o r  o f  an o r g a n iz a t io n a l s e g m e n t  o fte n  in v o lv in g  a s  m a n y  a s s e v e r a l  
h u n d red  p e r s o n s )  o f  a c o m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  2 5 , 000 p e r s o n s .

.C la s s _ C

a. S e c r e t a r y  to  an e x e c u t iv e  o r  m a n a g e r ia l  p e r s o n  w h o s e  r e s p o n s ib i l i t y  is  not e q u iv a le n t 
to  on e  o f  the s p e c i f i c  le v e l  s itu a t io n s  in  the d e f in it io n  f o r  c la s s  B , bu t w h o s e  su b o rd in a te  s ta ff  
n o r m a lly  n u m b e rs  at le a s t  s e v e r a l  d o z e n  e m p lo y e e s  and is  u s u a l ly  d iv id e d  in to  o r g a n iz a t io n a l 
s e g m e n ts  w h ich  a r e  o fte n , in  tu rn , fu r th e r  su b d iv id e d . In s o m e  c o m p a n ie s ,  th is  le v e l  in c lu d e s  
a w id e  ra n g e  o f  o r g a n iz a t io n a l e c h e lo n s ;  in  o t h e r s ,  o n ly  on e  o r  tw o ; £ r

b . S e c r e t a r y  to  the h e a d  o f  an in d iv id u a l p la n t, fa c t o r y ,  e t c .  ( o r  o th e r  e q u iv a le n t  le v e l  
o f  o f f ic ia l )  that e m p lo y s ,  in  a ll ,  f e w e r  than  5, 000  p e r s o n s .

C la s s  D

a. S e c r e t a r y  to  the  s u p e r v is o r  o r  h ea d  o f  a s m a ll  o r g a n iz a t io n a l unit ( e .g . ,  f e w e r  than 
a bou t 25 o r  30 p e r s o n s ) ;  o r

b . S e c r e t a r y  to  a n o n s u p e r v is o r y  s ta ff  s p e c ia l i s t ,  p r o fe s s io n a l  e m p lo y e e ,  a d m in is t r a ­
t iv e  o f f i c e r ,  o r  a s s is ta n t ,  s k il le d  te c h n ic ia n  o r  e x p e r t .  (N O T E ; M a n y  c o m p a n ie s  a s s ig n  
s t e n o g r a p h e r s ,  ra th e r  than  s e c r e t a r ie s  a s  d e s c r ib e d  a b o v e , t o  th is  le v e l  o f  s u p e r v is o r y  o r  
n o n s u p e r v is o r y  w o r k e r . )

S T E N O G R A P H E R , G E N E R A L

P r im a r y  du ty  is  to  ta ke  d ic ta t io n  in v o lv in g  a n o r m a l ro u tin e  v o c a b u la r y  f r o m  on e  o r  m o r e  
p e r s o n s  e ith e r  in  sh o r th a n d  o r  b y  S ten oty p e  o r  s im ila r  m a ch in e ; and t r a n s c r ib e  d ic ta t io n . M a y  
a ls o  ty p e  fr o m  w r it te n  c o p y . M a y  m a in ta in  f i l e s ,  k e e p  s im p le  r e c o r d s ,  o r  p e r f o r m  o th e r  r e la t iv e ly  
ro u tin e  c l e r i c a l  ta s k s . M a y  o p e r a t e  f r o m  a s te n o g r a p h ic  p o o l .  D o e s  n ot in c lu d e  t r a n s c r ib in g -  
m a ch in e  w o r k . (S e e  t r a n s c r ib in g -m a c h in e  o p e r a t o r s . )

S T E N O G R A P H E R , SEN IO R

P r im a r y  du ty  is  to  ta k e  d ic ta t io n  in v o lv in g  a  v a r ie d  t e c h n ic a l  o r  s p e c ia l iz e d  v o c a b u la r y  
su ch  a s in  le g a l  b r ie f s  o r  r e p o r t s  on  s c ie n t i f ic  r e s e a r c h  f r o m  on e o r  m o r e  p e r s o n s  e it h e r  in  s h o r t ­
hand o r  b y  S ten oty p e  o r  s im ila r  m a c h in e ; and t r a n s c r ib e  d ic ta t io n . M a y  a ls o  ty p e  f r o m  w r it te n  
co p y . M a y  a ls o  se t  up and m a in ta in  f i l e s ,  k e e p  r e c o r d s ,  e tc .

O R

P e r fo r m s  s t e n o g ra p h ic  d u tie s  r e q u ir in g  s ig n if ic a n t ly  g r e a t e r  in d e p e n d e n ce  and r e s p o n s i ­
b i l i t y  than s t e n o g r a p h e r s ,  g e n e r a l  a s e v id e n c e d  b y  the fo l lo w in g ; W o rk  r e q u ir e s  h igh  d e g r e e  o f  
s te n o g ra p h ic  s p e e d  and a c c u r a c y ;  and a th o ro u g h  w o rk in g  k n o w le d g e  o f  g e n e r a l  b u s in e s s  and o f f i c e  
p r o c e d u r e s  and o f  the s p e c i f i c  b u s in e s s  o p e r a t io n s ,  o r g a n iz a t io n , p o l i c i e s ,  p r o c e d u r e s ,  f i l e s ,  
w o r k f lo w , e t c .  U s e s  th is  k n o w le d g e  in  p e r fo r m in g  s te n o g r a p h ic  d u tie s  and r e s p o n s ib le  c l e r i c a l  
ta sk s  su ch  a s ,  m a in ta in in g  fo l lo w u p  f i l e s ;  a s s e m b lin g  m a te r ia l  f o r  r e p o r t s ,  m e m o r a n d u m s , le t t e r s ,  
e t c . ;  c o m p o s in g  s im p le  le t t e r s  f r o m  g e n e r a l  in s t r u c t io n s ;  r e a d in g  and ro u tin g  in c o m in g  m a il ;  and 
a n sw e r in g  ro u tin e  q u e s t io n s ,  e t c . D o e s  n ot in c lu d e  t r a n s c r ib in g -m a c h in e  w o r k .

S W IT C H B O A R D  O P E R A T O R

C la s s  A . O p e r a te s  a s in g le -  o r  m u lt ip le -p o s it io n  te le p h o n e  s w itc h b o a r d  h a n d lin g  in c o m in g , 
o u tg o in g , in tra p la n t o r  o f f i c e  c a l l s .  P e r f o r m s  fu l l  te le p h o n e  in fo r m a t io n  s e r v i c e  o r  h a n d le s  
c o m p le x  c a l l s ,  su ch  as c o n f e r e n c e ,  c o l l e c t ,  o v e r s e a s ,  o r  s im ila r  c a l l s ,  e it h e r  in  a d d it io n  to  
do in g  ro u tin e  w o r k  as d e s c r ib e d  fo r  s w itc h b o a r d  o p e r a t o r ,  c l a s s  B , o r  a s a fu l l - t im e
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S W IT C H B O A R D  O P E R A T O R — C on tin u ed

a s s ig n m e n t . ( " F u l l "  t e le p h o n e  in fo r m a t io n  s e r v i c e  o c c u r s  w h en  the e s ta b lis h m e n t  h as v a r ie d  
fu n c t io n s  that a re  n ot r e a d i ly  u n d e rs ta n d a b le  f o r  te le p h o n e  in fo r m a t io n  p u r p o s e s ,  e .g . ,  b e c a u s e  
o f  o v e r la p p in g  o r  in te r r e la t e d  fu n c t io n s , and c o n s e q u e n tly  p r e s e n t  fr e q u e n t  p r o b le m s  a s  to  
w h ich  e x te n s io n s  a r e  a p p r o p r ia te  f o r  c a l l s . )

C la s s  B . O p e r a te s  a  s in g le -  o r  m u lt ip le -p o s it io n  te le p h o n e  sw itc h b o a r d  h a n d lin g  in co m in g , 
o u tg o in g , in tra p la n t o r  o f f i c e  c a l l s .  M a y  h a n d le  ro u tin e  lo n g  d is ta n c e  c a l l s  and r e c o r d  t o l l s .  
M a y  p e r f o r m  lim it e d  te le p h o n e  in fo r m a t io n  s e r v i c e .  ( " L im i t e d "  te le p h o n e  in fo r m a t io n  s e r v i c e  
o c c u r s  i f  the fu n c t io n s  o f  the e s ta b lis h m e n t  s e r v i c e d  a re  r e a d i ly  u n d e rs ta n d a b le  f o r  te le p h o n e  
in fo r m a t io n  p u r p o s e s ,  o r  i f  the re q u e s ts  a r e  ro u t in e , e .g . ,  g iv in g  e x te n s io n  n u m b e rs  w hen  
s p e c i f i c  n a m e s  a r e  fu r n is h e d , o r  i f  c o m p le x  c a l l s  a r e  r e f e r r e d  to  a n o th e r  o p e r a t o r .)

S W IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

In a d d it io n  to  p e r fo r m in g  d u tie s  o f  o p e r a t o r  on  a s in g le -p o s i t i o n  o r  m o n it o r -t y p e  s w itc h ­
b o a r d , a c ts  a s r e c e p t io n is t  and m a y  a ls o  ty p e  o r  p e r fo r m  ro u tin e  c l e r i c a l  w o r k  a s p a rt  o f  r e g u la r  
d u tie s . T h is  ty p in g  o r  c l e r i c a l  w o rk  m a y  ta k e  the m a jo r  p a r t  o f  th is  w o r k e r 's  t im e  w h ile  at 
s w itc h b o a r d .

T A B U L A T IN G -M A C H IN E  O P E R A T O R  ( E le c t r i c  A c co u n t in g  M a ch in e  O p e r a to r )

O p e r a te s  one  o r  a  v a r ie t y  o f  m a ch in e s  su ch  as the ta b u la to r , c a lc u la t o r ,  c o l la t o r ,  in t e r ­
p r e t e r ,  s o r t e r ,  r e p r o d u c in g  p u n ch , e t c .  E x c lu d e d  f r o m  th is  d e f in it io n  a re  w o rk in g  s u p e r v is o r s .  
A l s o  e x c lu d e d  a r e  o p e r a t o r s  o f  e le c t r o n i c  d ig ita l c o m p u t e r s ,  e v e n  though  th ey  m a y  a ls o  o p e r a te  
E A M  e q u ip m en t.

P o s it io n s  a r e  c l a s s i f ie d  in to  le v e ls  on  the b a s is  o f  the fo l lo w in g  d e f in it io n s .

C la s s  A . P e r f o r m s  c o m p le t e  re p o r t in g  and ta bu la tin g  a s s ig n m e n ts  in clu d in g  d e v is in g  
d i f f ic u lt  c o n t r o l  p a n e l w ir in g  u n d e r  g e n e r a l  s u p e r v is io n .  A s s ig n m e n ts  ty p ic a lly  in v o lv e  a 
v a r ie t y  o f  lo n g  and c o m p le x  r e p o r t s  w h ich  o fte n  a re  ir r e g u la r  o r  n o n r e c u r r in g ,  r e q u ir in g  
s o m e  p la n n in g  o f  the n a tu re  and se q u e n c in g  o f  o p e r a t io n s ,  and the u s e  o f  a  v a r ie t y  o f  m a ch in e s . 
Is ty p ic a lly  in v o lv e d  in  tra in in g  n ew  o p e r a t o r s  in  m a ch in e  o p e r a t io n s  o r  tra in in g  lo w e r  le v e l  
o p e r a t o r s  in  w ir in g  f r o m  d ia g r a m s  and in  the o p e r a t in g  s e q u e n c e s  o f  lon g  and c o m p le x  r e p o r ts .  
D o e s  n ot in c lu d e  p o s it io n s  in  w h ich  w ir in g  r e s p o n s ib i l i t y  is  l im it e d  to  s e le c t io n  and in s e r t io n  
o f  p r e w ir e d  b o a r d s .

T A B U L A T IN G -M A C H IN E  O P E R A T O R  (E le c t r i c  A c co u n t in g  M a ch in e  O p e r a to r )— C on tin u ed

C la s s  B . P e r f o r m s  w o r k  a c c o r d in g  to  e s ta b l is h e d  p r o c e d u r e s  and u n d e r  s p e c i f i c  in ­
s t r u c t io n s .  A s s ig n m e n ts  t y p ic a lly  in v o lv e  c o m p le te  but ro u tin e  and r e c u r r in g  r e p o r t s  o r  p a r ts  
o f  la r g e r  and m o r e  c o m p le x  r e p o r t s .  O p e r a te s  m o r e  d i f f ic u l t  ta bu la tin g  o r  e le c t r i c a l  a c ­
cou n tin g  m a c h in e s  su ch  a s the ta b u la to r  and c a lc u la t o r ,  in  a d d it io n  to  the  s im p le r  m a ch in e s  
u s e d  b y  c la s s  C o p e r a t o r s .  M a y  b e  r e q u ir e d  to  d o  s o m e  w ir in g  f r o m  d ia g r a m s . M a y  tra in  
new  e m p lo y e e s  in  b a s ic  m a ch in e  o p e r a t io n s .

C la s s  C . U n d er s p e c i f i c  in s t r u c t io n s ,  o p e r a t e s  s im p le  ta bu la tin g  o r  e l e c t r i c a l  a cco u n tin g  
m a ch in e s  su ch  a s the s o r t e r ,  in te r p r e t e r ,  r e p r o d u c in g  pu n ch , c o l la t o r ,  e t c .  A s s ig n m e n ts  
t y p ic a lly  in v o lv e  p o r t io n s  o f  a w o rk  un it, f o r  e x a m p le , in d iv id u a l s o r t in g  o r  c o l la t in g  ru n s , 
o r  r e p e t it iv e  o p e r a t io n s .  M a y  p e r fo r m  s im p le  w ir in g  f r o m  d ia g r a m s , and d o  s o m e  f i lin g  w o rk .

T R A N S C R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L

P r im a r y  du ty  is  to  t r a n s c r ib e  d ic ta t io n  in v o lv in g  a n o r m a l ro u tin e  v o c a b u la r y  fr o m  
t r a n s c r ib in g -m a c h in e  r e c o r d s .  M a y  a ls o  ty p e  f r o m  w r it te n  c o p y  and d o  s im p le  c l e r i c a l  w o rk . 
W o r k e r s  t r a n s c r ib in g  d ic ta t io n  in v o lv in g  a v a r ie d  te c h n ic a l  o r  s p e c ia l iz e d  v o c a b u la r y  su ch  as 
le g a l  b r ie f s  o r  r e p o r t s  on  s c ie n t i f ic  r e s e a r c h  a r e  not in c lu d e d . A  w o r k e r  w h o  ta k e s  d ic ta t io n  
in  sh o rth a n d  o r  b y  S ten oty p e  o r  s im ila r  m a ch in e  is  c l a s s i f ie d  a s a s te n o g r a p h e r ,  g e n e ra l.

T Y P IS T

U s e s  a ty p e w r it e r  to  m a k e  c o p ie s  o f  v a r io u s  m a te r ia l  o r  t o  m a k e  out b i l l s  a f t e r  c a lc u la ­
t io n s  h a ve  b e e n  m a d e  b y  a n o th e r  p e r s o n . M a y  in c lu d e  ty p in g  o f  s t e n c i l s ,  m a ts ,  o r  s im ila r  m a te ­
r ia ls  f o r  u s e  in  d u p lica t in g  p r o c e s s e s .  M a y  d o  c l e r i c a l  w o r k  in v o lv in g  li t t le  s p e c ia l  t ra in in g , su ch  
a s  k e e p in g  s im p le  r e c o r d s ,  f i lin g  r e c o r d s  and r e p o r t s ,  o r  s o r t in g  and d is tr ib u t in g  in co m in g  m a il .

C la s s  A . P e r f o r m s  on e  o r  m o r e  o f  the fo l lo w in g : T y p in g  m a te r ia l  in  f in a l f o r m  w hen  
it in v o lv e s  co m b in in g  m a te r ia l  f r o m  s e v e r a l  s o u r c e s  o r  r e s p o n s ib i l i t y  f o r  c o r r e c t  s p e ll in g , 
s y lla b ic a t io n ,  p u n ctu a tio n , e t c . ,  o f  t e c h n ic a l  o r  u n u su a l w o r d s  o r  fo r e ig n  la n g u a ge  m a te ­
r ia l ;  and p la n n in g  la y o u t and ty p in g  o f  c o m p lic a t e d  s t a t is t i c a l  ta b le s  to  m a in ta in  u n ifo rm ity  
and b a la n c e  in  sp a c in g . M a y  ty pe  ro u tin e  f o r m  le t t e r s  v a r y in g  d e ta ils  to  su it  c i r c u m s t a n c e s .

C la s s  B . P e r f o r m s  on e  o r  m o r e  o f  the fo l lo w in g : C o p y  typ in g  f r o m  rou g h  o r  c l e a r
d r a f t s ;  ro u tin e  ty p in g  o f  f o r m s ,  in s u ra n ce  p o l i c i e s ,  e t c . ;  and se tt in g  up s im p le  s ta n da rd  
ta b u la t io n s , o r  c o p y in g  m o r e  c o m p le x  ta b le s  a lr e a d y  se tu p  and s p a c e d  p r o p e r ly .

P R O F E S S IO N A L  A N D  T E C H N I C A L

C O M P U T E R  O P E R A T O R

M o n ito r s  and o p e r a t e s  the c o n t r o l  c o n s o le  o f  a d ig ita l c o m p u te r  to  p r o c e s s  data  a c c o r d in g  
to  o p e r a t in g  in s t r u c t io n s ,  u s u a lly  p r e p a r e d  b y  a p r o g r a m e r .  W o rk  in c lu d e s  m o s t  o f  the fo l lo w in g : 
S tu d ies  in s tr u c t io n s  to  d e te r m in e  e q u ip m e n t se tu p  and o p e r a t io n s ;  lo a d s  e q u ip m e n t w ith  r e q u ir e d  
it e m s  (ta pe  r e e l s ,  c a r d s ,  e t c . ) ;  s w itc h e s  n e c e s s a r y  a u x i l ia r y  eq u ip m e n t in to  c i r c u i t ,  and s ta r ts  
and o p e r a t e s  c o m p u te r ;  m a k e s  a d ju s tm e n ts  to  c o m p u te r  to  c o r r e c t  o p e r a t in g  p r o b le m s  and m e e t  
s p e c ia l  c o n d it io n s ; r e v ie w s  e r r o r s  m a d e  d u rin g  o p e r a t io n  and d e te r m in e s  c a u s e  o r  r e f e r s  p r o b le m  
to  s u p e r v is o r  o r  p r o g r a m e r ;  and m a in ta in s  o p e r a t in g  r e c o r d s .  M a y  te s t  and a s s i s t  in  c o r r e c t in g  
p r o g r a m .

F o r  w a g e  stud y  p u r p o s e s ,  c o m p u te r  o p e r a t o r s  a r e  c l a s s i f ie d  a s f o l lo w s ;

C la s s  A . O p e r a te s  in d e p e n d e n tly , o r  u n d er o n ly  g e n e r a l  d i r e c t io n ,  a c o m p u te r  run ning  
p r o g r a m s  w ith  m o s t  o f  the fo l lo w in g  c h a r a c t e r is t i c s ;  N ew  p r o g r a m s  a re  fr e q u e n t ly  te s te d  and 
in tr o d u c e d ; sch e d u lin g  r e q u ir e m e n ts  a r e  o f  c r i t i c a l  im p o r ta n c e  to  m in im iz e  d o w n tim e ; the 
p r o g r a m s  a re  o f  c o tn p le x  d e s ig n  s o  that id e n t if ic a t io n  o f  e r r o r  s o u r c e  o fte n  r e q u ir e s  a w o rk in g  
k n o w le d g e  o f  the to ta l p r o g r a m , and a lte rn a te  p r o g r a m s  m a y  not b e  a v a ila b le . M a y  g iv e  
d ir e c t io n  and g u id a n ce  to  lo w e r  le v e l  o p e r a t o r s .

C la s s  B . O p e r a te s  in d e p e n d e n tly , o r  u n d er o n ly  g e n e r a l  d i r e c t io n ,  a c o m p u te r  run n ing  
p r o g r a m s  w ith  m o s t  o f  the fo l lo w in g  c h a r a c t e r is t i c s :  M o s t  o f  the p r o g r a m s  a re  e s ta b l is h e d
p r o d u c t io n  ru n s , t y p ic a lly  ru n  on  a r e g u la r ly  r e c u r r in g  b a s is ;  th e re  is  l i t t le  o r  no te s t in g  
o f  new  p r o g r a m s  r e q u ir e d ;  a lte rn a te  p r o g r a m s  a re  p r o v id e d  in  c a s e  o r ig in a l  p r o g r a m  n e e d s  
m a jo r  ch a n g e  o r  ca n n ot b e  c o r r e c t e d  w ith in  a re a s o n a b le  t im e . In co m m o n  e r r o r  s itu a t io n s , 
d ia g n o s e s  c a u s e  and ta k e s  c o r r e c t i v e  a c t io n . T h is  u s u a lly  in v o lv e s  a p p ly in g  p r e v io u s ly  p r o ­
g r a m e d  c o r r e c t i v e  s t e p s ,  o r  u s in g  sta n d a rd  c o r r e c t i o n  te ch n iq u e s .

O R

O p e r a te s  u n d er d i r e c t  s u p e r v is io n  a co m p u te r  run n ing  p r o g r a m s  o r  se g m e n ts  o f  p r o g r a m s  
w ith  the  c h a r a c t e r is t i c s  d e s c r ib e d  f o r  c la s s  A . M a y  a s s i s t  a h ig h e r  le v e l  o p e r a t o r  b y  in d e ­
p e n d e n tly  p e r fo r m in g  le s s  d i f f ic u lt  ta s k s  a s s ig n e d , and p e r fo r m in g  d i f f ic u lt  ta sk s  fo l lo w in g  
d e ta ile d  in s tr u c t io n s  and w ith  fr e q u e n t  r e v ie w  o f  o p e r a t io n s  p e r fo r m e d .

C O M P U T E R  O P E R A T O R — C on tin u ed

C la s s  C . W o rk s  on  ro u tin e  p r o g r a m s  u n d e r  c l o s e  s u p e r v is io n . Is e x p e c te d  to  d e v e lo p  
w o rk in g  k n o w le d g e  o f  the c o m p u te r  eq u ip m e n t u se d  and a b i li ty  to  d e te c t  p r o b le m s  in v o lv e d  in  
run n ing  ro u t in e  p r o g r a m s .  U s u a lly  has r e c e iv e d  s o m e  f o r m a l  tra in in g  in  c o m p u te r  o p e r a t io n . 
M a y  a s s i s t  h ig h e r  le v e l  o p e r a t o r  on  c o m p le x  p r o g r a m s .

C O M P U T E R  P R O G R A M E R , BU SIN ESS
C o n v e r ts  s ta te m e n ts  o f  b u s in e s s  p r o b le m s ,  t y p ic a lly  p r e p a r e d  b y  a s y s t e m s  a n a ly s t , in to  

a se q u e n ce  o f  d e ta ile d  in s tr u c t io n s  w h ich  a r e  r e q u ir e d  to  s o lv e  the p r o b le m s  b y  a u to m a tic  data  
p r o c e s s in g  e q u ip m en t. W o rk in g  f r o m  ch a r ts  o r  d ia g r a m s , the p r o g r a m e r  d e v e lo p s  th e  p r e c i s e  
in s tr u c t io n s  w h ic h , w hen  e n te r e d  in to  the  co m p u te r  s y s te m  in  c o d e d  la n g u a g e , c a u s e  the m a n ip u ­
la t io n  o f  data  to  a ch ie v e  d e s ir e d  r e s u lt s .  W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : A p p l ie s  k n o w le d g e  
o f  c o m p u te r  c a p a b i l i t ie s ,  m a th e m a t ic s , lo g i c  e m p lo y e d  b y  c o m p u t e r s ,  and p a r t i c u la r  s u b je c t  m a tte r  
in v o lv e d  to  a n a ly ze  ch a r ts  and d ia g r a m s  o f  the p r o b le m  to  b e  p r o g r a m e d . D e v e lo p s  se q u e n ce  
o f  p r o g r a m  s t e p s ,  w r i t e s  d e ta ile d  f lo w  ch a r ts  to  sh ow  o r d e r  in  w h ich  data  w i l l  b e  p r o c e s s e d ;  
c o n v e r ts  th e se  ch a r ts  to  c o d e d  in s tr u c t io n s  f o r  m a ch in e  to  fo l lo w ;  te s ts  and c o r r e c t s  p r o g r a m s ;  
p r e p a r e s  in s tr u c t io n s  f o r  o p e r a t in g  p e r s o n n e l d u rin g  p r o d u c t io n  ru n ; a n a ly z e s ,  r e v ie w s ,  and a lte r s  
p r o g r a m s  to  in c r e a s e  o p e r a t in g  e f f i c i e n c y  o r  adapt to  new  r e q u ir e m e n t s ;  m a in ta in s  r e c o r d s  o f  
p r o g r a m  d e v e lo p m e n t  and r e v is io n s .  (N O T E ; W o r k e r s  p e r fo r m in g  b oth  s y s t e m s  a n a ly s is  and p r o ­
g ra m in g  sh ou ld  b e  c la s s i f ie d  a s s y s t e m s  a n a ly s ts  i f  th is  is  the s k il l  u se d  to  d e te r m in e  th e ir  p a y .)

D o e s  not in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m a n a g e m e n t o r  s u p e r v is io n  o f  
o th e r  e le c t r o n ic  data  p r o c e s s in g  (E D P ) e m p lo y e e s ,  o r  p r o g r a m e r s  p r im a r i ly  c o n c e r n e d  w ith  
s c ie n t i f ic  a n d /o r  e n g in e e r in g  p r o b le m s .

F o r  w a g e  stud y  p u r p o s e s ,  p r o g r a m e r s  a r e  c la s s i f ie d  a s fo l lo w s :

C la s s  A . W o rk s  in d e p e n d e n tly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t io n  on  c o m p le x  p r o b le m s  w h ich  
r e q u ir e  c o m p e te n c e  in  a ll  p h a s e s  o f  p r o g r a m in g  c o n c e p ts  and p r a c t i c e s .  W o rk in g  f r o m  d ia ­
g r a m s  and c h a r ts  w h ich  id e n t ify  the n a tu re  o f  d e s ir e d  r e s u lt s ,  m a jo r  p r o c e s s in g  s te p s  to  b e  
a c c o m p lis h e d , and the re la t io n s h ip s  b e tw e e n  v a r io u s  s te p s  o f  the p r o b le m  s o lv in g  ro u t in e ; 
p la n s  the fu l l  ra n g e  o f  p r o g r a m in g  a c t io n s  n e e d e d  to  e f f ic ie n t ly  u t il iz e  the c o m p u t e r  sy s te m  
in  a ch ie v in g  d e s ir e d  end  p r o d u c ts .
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A t th is  le v e l ,  p r o g r a m in g  is  d i f f ic u l t  b e c a u s e  c o m p u t e r  e q u ip m e n t m u s t  b e  o r g a n iz e d  to  
p r o d u c e  s e v e r a l  in te r r e la t e d  bu t d iv e r s e  p r o d u c t s  f r o m  n u m e ro u s  and d iv e r s e  da ta  e le m e n ts . 
A  w id e  v a r ie t y  and e x t e n s iv e  n u m b e r  o f  in te r n a l p r o c e s s in g  a c t io n s  m u st  o c c u r .  T h is  r e q u ir e s  
su ch  a c t io n s  a s  d e v e lo p m e n t  o f  c o m m o n  o p e r a t io n s  w h ic h  ca n  b e  r e u s e d , e s ta b l is h m e n t  o f  
lin k a g e  p o in ts  b e tw e e n  o p e r a t io n s ,  a d ju s tm e n ts  to  da ta  w h en  p r o g r a m  r e q u ir e m e n ts  e x c e e d  
c o m p u t e r  s t o r a g e  c a p a c it y ,  and s u b s ta n t ia l m a n ip u la t io n  and r e s e q u e n c in g  o f  data  e le m e n ts  
to  f o r m  a  h ig h ly  in te g r a te d  p r o g r a m .

M a y  p r o v id e  fu n c t io n a l d i r e c t io n  to  lo w e r  le v e l  p r o g r a m e r s  w h o  a r e  a s s ig n e d  to  a s s is t .

C la s s  B . W o rk s  in d e p e n d e n t ly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t io n  on  r e la t iv e ly  s im p le  
p r o g r a m s ,  o r  on  s im p le  s e g m e n ts  o f  c o m p le x  p r o g r a m s .  P r o g r a m s  ( o r  s e g m e n ts ) u s u a lly  
p r o c e s s  in fo r m a t io n  t o  p r o d u c e  data  in  tw o  o r  t h re e  v a r ie d  s e q u e n c e s  o r  f o r m a t s .  R e p o r ts  
and li s t in g s  a r e  p r o d u c e d  b y  r e f in in g , a d a p tin g , a r r a y in g ,  o r  m a k in g  m in o r  a d d it io n s  to  o r  
d e le t io n s  f r o m  in put da ta  w h ic h  a r e  r e a d i ly  a v a ila b le . W h ile  n u m e ro u s  r e c o r d s  m a y  b e  
p r o c e s s e d ,  the da ta  h a v e  b e e n  r e f in e d  in  p r i o r  a c t io n s  s o  that th e  a c c u r a c y  and s e q u e n c in g  
o f  da ta  ca n  b e  t e s t e d  b y  u s in g  a  fe w  ro u t in e  c h e c k s .  T y p ic a l ly ,  the  p r o g r a m  d e a ls  w ith  
ro u tin e  r e c o r d -k e e p in g  ty p e  o p e r a t io n s .

O R

W o rk s  on  c o m p le x  p r o g r a m s  (a s  d e s c r ib e d  f o r  c la s s  A ) u n d e r  c l o s e  d ir e c t io n  o f  a  h ig h e r  
le v e l  p r o g r a m e r  o r  s u p e r v is o r .  M a y  a s s i s t  h ig h e r  le v e l  p r o g r a m e r  b y  in d e p e n d e n tly  p e r ­
fo r m in g  le s s  d i f f ic u l t  ta s k s  a s s ig n e d , and p e r fo r m in g  m o r e  d i f f ic u l t  ta sk s  u n d e r  fa i r ly  c l o s e  
d i r e c t io n .

M a y  gu id e  o r  in s t r u c t  lo w e r  le v e l  p r o g r a m e r s .

C la s s  C . M a k e s  p r a c t i c a l  a p p l ic a t io n s  o f  p r o g r a m in g  p r a c t i c e s  and c o n c e p t s  u s u a lly  
le a r n e d  in  f o r m a l  tra in in g  c o u r s e s .  A s s ig n m e n ts  a r e  d e s ig n e d  to  d e v e lo p  c o m p e t e n c e  in  the 
a p p l ic a t io n  o f  s ta n d a rd  p r o c e d u r e s  to  r o u t in e  p r o b le m s .  R e c e iv e s  c l o s e  s u p e r v is io n  on  new  
a s p e c t s  o f  a s s ig n m e n t s ;  and  w o r k  is  r e v ie w e d  to  / v e r i f y  its  a c c u r a c y  and c o n fo r m a n c e  w ith  
r e q u ir e d  p r o c e d u r e s .
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A n a ly z e s  b u s in e s s  p r o b le m s  to  fo r m u la t e  p r o c e d u r e s  f o r  s o lv in g  th e m  b y  u se  o f  e le c t r o n i c  
da ta  p r o c e s s in g  e q u ip m e n t. D e v e lo p s  a  c o m p le t e  d e s c r ip t io n  o f  a l l  s p e c i f ic a t io n s  n e e d e d  to  e n a b le  
p r o g r a m e r s  to  p r e p a r e  r e q u ir e d  d ig ita l c o m p u t e r  p r o g r a m s .  W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : 
A n a ly z e s  s u b je c t -m a t t e r  o p e r a t io n s  to  b e  a u to m a te d  and id e n t if ie s  co n d it io n s  and c r i t e r ia  r e q u ir e d  
to  a c h ie v e  s a t is fa c t o r y  r e s u lt s ;  s p e c i f ie s  n u m b e r  and ty p e s  o f  r e c o r d s ,  f i l e s ,  and d o c u m e n ts  to  
b e  u s e d ; o u t lin e s  a c t io n s  to  b e  p e r f o r m e d  b y  p e r s o n n e l and c o m p u t e r s  in  s u f f ic ie n t  d e ta il f o r  
p r e s e n ta t io n  to  m a n a g e m e n t  and f o r  p r o g r a m in g  ( t y p ic a lly  th is  in v o lv e s  p r e p a r a t io n  o f  w o r k  and 
d ata  f lo w  c h a r t s ) ;  c o o r d in a t e s  the d e v e lo p m e n t  o f  t e s t  p r o b le m s  and p a r t i c ip a t e s  in  t r ia l  ru n s o f  
new  and r e v i s e d  s y s t e m s ;  and r e c o m m e n d s  eq u ip m e n t ch a n g e s  t o . o b ta in  m o r e  e f f e c t iv e  o v e r a l l  
o p e r a t io n s .  (N O T E : W o r k e r s  p e r fo r m in g  b o th  s y s t e m s  a n a ly s is  and p r o g r a m in g  sh o u ld  b e  c l a s ­
s i f i e d  a s  s y s t e m s  a n a ly s ts  i f  th is  is  th e  s k i l l  u s e d  to  d e te r m in e  t h e ir  p a y .)

D o e s  n ot in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m a n a g e m e n t o r  s u p e r v is io n  o f  
o th e r  e le c t r o n i c  data  p r o c e s s in g  (E D P ) e m p lo y e e s ,  o r  s y s t e m s  a n a ly s ts  p r im a r i ly  c o n c e r n e d  w ith  
s c ie n t i f ic  o r  e n g in e e r in g  p r o b le m s .

F o r  w a g e  stu d y  p u r p o s e s ,  s y s t e m s  a n a ly s ts  a r e  c l a s s i f ie d  as fo l lo w s :

C la s s  A . W o rk s  in d e p e n d e n tly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t io n  on  c o m p le x  p r o b le m s  
in v o lv in g  a l l  p h a s e s  o f  s y s t e m s  a n a ly s is .  P r o b le m s  a r e  c o m p le x  b e c a u s e  o f  d iv e r s e  s o u r c e s  
o f  in put data  and m u lt ip le -u s e  r e q u ir e m e n t s  o f  ou tput data . (F o r  e x a m p le , d e v e lo p s  an in te ­
g r a te d  p r o d u c t io n  s c h e d u lin g , in v e n to r y  c o n t r o l ,  c o s t  a n a ly s is ,  and s a le s  a n a ly s is  r e c o r d  in  
w h ic h  e v e r y  it e m  o f  e a ch  ty p e  is  a u to m a t ic a lly  p r o c e s s e d  th ro u g h  the fu l l  s y s t e m  o f  r e c o r d s  
and a p p r o p r ia te  fo l lo w u p  a c t io n s  a r e  in it ia te d  b y  the  c o m p u te r .)  C o n fe r s  w ith  p e r s o n s  c o n ­
c e r n e d  to  d e te r m in e  the data  p r o c e s s in g  p r o b le m s  and a d v is e s  s u b je c t -m a t t e r  p e r s o n n e l on 
the  im p lic a t io n s  o f  new  o r  r e v i s e d  s y s t e m s  o f  data  p r o c e s s in g  o p e r a t io n s .  M a k e s  r e c o m ­
m e n d a t io n s , i f  n e e d e d , f o r  a p p r o v a l o f  m a jo r  s y s t e m s  in s ta l la t io n s  o r  ch a n g e s  and fo r  
o b ta in in g  e q u ip m en t.

M a y  p r o v id e  fu n c t io n a l d i r e c t io n  to  lo w e r  le v e l  s y s t e m s  a n a ly s ts  w h o  a r e  a s s ig n e d  to  
a s s is t .

C la s s  B . W o rk s  in d e p e n d e n t ly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t io n  on  p r o b le m s  that a r e  
r e la t iv e ly  u n c o m p lic a t e d  to  a n a ly z e , p la n , p r o g r a m , and o p e r a te .  P r o b le m s  a r e  o f  l im it e d  
c o m p le x it y  b e c a u s e  s o u r c e s  o f  in put data  a r e  h o m o g e n e o u s  and the output data  a r e  c l o s e l y  
r e la t e d .  (F o r  e x a m p le ,  d e v e lo p s  s y s t e m s  f o r  m a in ta in in g  d e p o s i t o r  a c co u n ts  in  a bank ,
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m a in ta in in g  a c c o u n t s 'r e c e iv a b le  in  a r e t a i l  e s ta b l is h m e n t , o r  m a in ta in in g  in v e n to r y  a c co u n ts  
in  a  m a n u fa ctu r in g  o r  w h o le s a le  e s ta b l is h m e n t .)  C o n fe r s  w ith  p e r s o n s  c o n c e r n e d  t o  d e te r m in e  
the da ta  p r o c e s s in g  p r o b le m s  and a d v is e s  s u b je c t -m a t t e r  p e r s o n n e l  on  the im p li c a t io n s  o f  the 
da ta  p r o c e s s in g  s y s t e m s  to  b e  a p p lie d .

O R

W o rk s  on  a se g m e n t  o f  a  c o m p le x  da ta  p r o c e s s in g  s c h e m e  o r  s y s t e m , a s d e s c r ib e d  f o r  
c la s s  A . W o rk s  in d e p e n d e n tly  on  ro u tin e  a s s ig n m e n ts  and r e c e iv e s  in s t r u c t io n  and g u id a n ce  
on  c o m p le x  a s s ig n m e n ts .  W o rk  is  r e v ie w e d  f o r  a c c u r a c y  o f  ju d g m e n t , c o m p lia n c e  w ith  in ­
s t r u c t io n s ,  and to  in s u r e  p r o p e r  a lin e m e n t  w ith  the o v e r a l l  s y s te m .

C la s s  C . W o rk s  u n d e r  im m e d ia te  s u p e r v is io n ,  c a r r y in g  ou t a n a ly s e s  a s  a s s ig n e d , u s u a lly  
o f  a s in g le  a c t iv ity .  A s s ig n m e n ts  a r e  d e s ig n e d  to  d e v e lo p  and ex p a n d  p r a c t i c a l  e x p e r ie n c e  
in  the a p p l ic a t io n  o f  p r o c e d u r e s  and s k il ls  r e q u ir e d  f o r  s y s t e m s  a n a ly s is  w o r k . F o r  e x a m p le , 
m a y  a s s i s t  a  h ig h e r  le v e l  s y s t e m s  a n a ly s t  b y  p r e p a r in g  the d e ta ile d  s p e c i f ic a t io n s  r e q u ir e d  
b y  p r o g r a m e r s  f r o m  in fo r m a t io n  d e v e lo p e d  b y  the h ig h e r  le v e l  a n a ly s t .

D R A F T S M A N

C la s s  A . P la n s  the g r a p h ic  p r e s e n t a t io n  o f  c o m p le x  it e m s  h a v in g  d is t in c t iv e  d e s ig n  
fe a t u r e s  that d i f f e r  s ig n if ic a n t ly  f r o m  e s t a b l is h e d  d r a ft in g  p r e c e d e n t s .  W o r k s  in  c l o s e  su p ­
p o r t  w ith  th e  d e s ig n  o r ig in a t o r ,  and m a y  r e c o m m e n d  m in o r  d e s ig n  ch a n g e s . A n a ly z e s  the 
e f f e c t  o f  e a c h  ch a n g e  o n  the  d e ta ils  o f  f o r m , fu n c t io n , and p o s it io n a l  r e la t io n s h ip s  o f  c o m ­
p o n e n ts  and p a r t s .  W o rk s  w ith  a m in im u m  o f  s u p e r v is o r y  a s s is t a n c e .  C o m p le te d  w o r k  is  
r e v ie w e d  b y  d e s ig n  o r ig in a t o r  f o r  c o n s is t e n c y  w ith  p r i o r  e n g in e e r in g  d e te r m in a t io n s .  M a y  
e ith e r  p r e p a r e  d r a w in g s , o r  d i r e c t  th e ir  p r e p a r a t io n  b y  lo w e r  le v e l  d r a ft s m e n .

C la s s  B . P e r f o r m s  n o n ro u t in e  and c o m p le x  d r a ft in g  a s s ig n m e n ts  that r e q u ir e  the a p p l i­
c a t io n  o f  m o s t  o f  the s ta n d a rd iz e d  d ra w in g  te ch n iq u e s  r e g u la r ly  u se d . D u tie s  t y p ic a l ly  in ­
v o lv e  su ch  w o r k  a s :  P r e p a r e s  w o rk in g  d r a w in g s  o f  s u b a s s e m b lie s  w ith  ir r e g u la r  sh a p e s ,
m u lt ip le  fu n c t io n s ,  and p r e c i s e  p o s it io n a l r e la t io n s h ip s  b e tw e e n  co m p o n e n ts ; p r e p a r e s  a r c h i ­
t e c t u r a l  d r a w in g s  f o r  c o n s t r u c t io n  o f  a b u ild in g  in c lu d in g  d e ta il d r a w in g s  o f  fo u n d a tio n s , w a l l 
s e c t io n s ,  f l o o r  p la n s ,  and r o o f .  U s e s  a c c e p t e d  fo r m u la s  and m a n u a ls  in  m a k in g  n e c e s s a r y  
co m p u ta t io n s  to  d e te r m in e  q u a n tit ie s  o f  m a te r ia ls  to  b e  u s e d , lo a d  c a p a c i t ie s ,  s tr e n g th s , 
s t r e s s e s ,  e t c .  R e c e iv e s  in it ia l in s t r u c t io n s ,  r e q u ir e m e n t s ,  and a d v ic e  f r o m  s u p e r v is o r .  
C o m p le te d  w o r k  is  c h e c k e d  f o r  t e c h n ic a l  a d e q u a cy .

C la s s  C . P r e p a r e s  d e ta il d r a w in g s  o f  s in g le  un its o r  p a r t s  f o r  e n g in e e r in g ,  c o n s t r u c t io n ,  
m a n u fa ctu r in g , o r  r e p a ir  p u r p o s e s .  T y p e s  o f  d r a w in g s  p r e p a r e d  in c lu d e  i s o m e t r ic  p r o je c t io n s  
(d e p ic t in g  t h re e  d im e n s io n s  in  a c c u r a t e  s c a le )  and s e c t io n a l v ie w s  to  c l a r i f y  p o s it io n in g  o f  
c o m p o n e n ts  and c o n v e y  n e e d e d  in fo r m a t io n . C o n s o lid a te s  d e ta ils  f r o m  a n u m b e r  o f  s o u r c e s  
and a d ju s ts  o r  t r a n s p o s e s  s c a le  a s  r e q u ir e d .  S u g g e s te d  m e th o d s  o f  a p p r o a c h , a p p l ic a b le  
p r e c e d e n t s ,  and a d v ic e  on  s o u r c e  m a te r ia ls  a r e  g iv e n  w ith  in it ia l  a s s ig n m e n ts .  In s tru c t io n s  
a r e  le s s  c o m p le t e  w h en  a s s ig n m e n ts  r e c u r .  W o rk  m a y  b e  s p o t - c h e c k e d  d u r in g  p r o g r e s s .

D R A F T S M A N -T R A C E R

C o p ie s  p la n s  and d r a w in g s  p r e p a r e d  b y  o t h e r s  b y  p la c in g  t r a c in g  c lo t h  o r  p a p e r  o v e r  
d ra w in g s  and t r a c in g  w ith  p e n  o r  p e n c il .  (D o e s  n ot in c lu d e  tr a c in g  l im it e d  to  p la n s  p r im a r i ly  
c o n s is t in g  o f  s tr a ig h t  l in e s  and a la r g e  s c a le  n ot r e q u ir in g  c l o s e  d e lin e a t io n .)

A N D /O R

P r e p a r e s  s im p le  o r  r e p e t it iv e  d r a w in g s  o f  e a s i l y  v is u a l iz e d  it e m s . W o rk  is  c l o s e l y  s u p e r v is e d  
d u rin g  p r o g r e s s .

E L E C T R O N IC  T E C H N IC IA N

W o rk s  on  v a r io u s  ty p e s  o f  e le c t r o n i c  e q u ip m e n t o r  s y s t e m s  b y  p e r fo r m in g  o n e  o r  m o r e  
o f  the fo l lo w in g  o p e r a t io n s :  M o d ify in g , in s ta llin g , r e p a ir in g ,  and o v e rh a u lin g . T h e s e  o p e r a t io n s  
r e q u ir e  the  p e r fo r m a n c e  o f  m o s t  o r  a ll  o f  the  fo l lo w in g  t a s k s :  A s s e m b l in g ,  t e s t in g ,  a d ju s t in g ,
c a lib r a t in g ,  tu n in g , and a lin in g .

W o rk  is  n o n r e p e t it iv e  and r e q u ir e s  a k n o w le d g e  o f  the t h e o r y  and p r a c t i c e  o f  e le c t r o n i c s  
p e r ta in in g  to  the u se  o f  g e n e r a l  and s p e c ia l iz e d  e le c t r o n i c  t e s t  e q u ip m e n t ; t r o u b le  a n a ly s is ;  and 
the o p e r a t io n , r e la t io n s h ip ,  and a lin e m e n t o f  e le c t r o n i c  s y s t e m s ,  s u b s y s t e m s , and c i r c u i t s  h a v in g  
a v a r ie t y  o f  c o m p o n e n t  p a r ts .

E le c t r o n i c  eq u ip m e n t o r  s y s t e m s  w o r k e d  on  t y p ic a lly  in c lu d e  o n e  o r  m o r e  o f  the fo l lo w in g : 
G ro u n d , v e h ic le ,  o r  a ir b o r n e  r a d io  c o m m u n ic a t io n s  s y s t e m s ,  r e la y  s y s t e m s ,  n a v ig a t io n  a id s ;  
a ir b o r n e  o r  g ro u n d  ra d a r  s y s t e m s ;  ra d io  and t e le v i s io n  t ra n s m itt in g  o r  r e c o r d in g  s y s t e m s ;  e l e c ­
t r o n ic  c o m p u t e r s ;  m is s i l e  and s p a c e c r a f t  g u id a n ce  and c o n t r o l  s y s t e m s ;  in d u s tr ia l and m e d ic a l  
m e a s u r in g ,  in d ic a t in g , and c o n t r o ll in g  d e v i c e s ;  e t c .

(E x c lu d e  p r o d u c t io n  a s s e m b le r s  and t e s t e r s ,  c r a f t s m e n ,  d r a f t s m e n , d e s ig n e r s ,  e n g in e e r s ,  
and r e p a ir m e n  o f  su ch  s ta n d a rd  e le c t r o n i c  e q u ip m e n t a s  o f f i c e  m a c h in e s ,  r a d io  and t e le v i s io n  
r e c e iv in g  s e t s .)
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N U R S E , IN D U S T R IA L  (R e g is t e r e d )

A  r e g i s t e r e d  n u r s e  w h o  g iv e s  n u r s in g  s e r v i c e  tin d er g e n e r a l  m e d ic a l  d i r e c t io n  t o  i l l  o r  
in ju r e d  e m p lo y e e s  o r  o th e r  p e r s o n s  w h o  b e c o m e  i l l  o r  s u f fe r  an a c c id e n t  o n  the  p r e m is e s  o f  a 
fa c t o r y  o r  o th e r  e s ta b lis h m e n t . D u tie s  in v o lv e  a c o m b in a t io n  o f  the  fo l lo w in g : G iv in g  f i r s t  a id
to  the i l l  o r  in ju r e d ; a tten d in g  to  su b se q u e n t d r e s s in g  o f  e m p lo y e e s ' in ju r ie s ;  k e e p in g  r e c o r d s

N U R S E , IN D U S T R IA L  (R e g is t e r e d )— C on tin u ed

o f  p a t ie n ts  t r e a t e d ;  p r e p a r in g  a c c id e n t  r e p o r t s  f o r  c o m p e n s a t io n  o r  o th e r  p u r p o s e s ;  a s s is t in g  in 
p h y s ic a l  e x a m in a t io n s  and h e a lth  e v a lu a tio n s  o f  a p p lic a n ts  and e m p lo y e e s ;  and p la n n in g  and  c a r r y ­
in g  ou t p r o g r a m s  in v o lv in g  h e a lth  e d u ca tio n , a c c id e n t  p r e v e n t io n , e v a lu a tio n  o f  p la n t e n v ir o n m e n t , 
o r  o th e r  a c t iv i t ie s  a ffe c t in g  the h e a lth , w e l f a r e ,  and sa fe ty  o f  a l l  p e r s o n n e l .

M A IN T E N A N C E  A N D  P O W E R P L A N T

C A R P E N T E R , M A IN T E N A N C E

P e r f o r m s  the c a r p e n t r y  d u tie s  n e c e s s a r y  to  c o n s t r u c t  and m a in ta in  in  g o o d  r e p a ir  b u ild in g  
w o o d w o r k  and e q u ip m e n t su ch  a s b in s ,  c r ib s ,  c o u n te r s ,  b e n c h e s ,  p a r t i t io n s ,  d o o r s ,  f l o o r s ,  s t a ir s ,  
c a s in g s ,  and t r im  m a d e  o f  w o o d  in  an e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  the  fo l lo w in g : P la n n in g  
and la y in g  ou t o f  w o r k  f r o m  b lu e p r in ts ,  d r a w in g s , m o d e ls ,  o r  v e r b a l  in s t r u c t io n s  u s in g  a  v a r ie t y  
o f  c a r p e n t e r 's  h a n d to o ls , p o r t a b le  p o w e r  t o o ls ,  and s ta n d a rd  m e a s u r in g  in s tr u m e n ts ; m a k in g  
sta n d a rd  sh o p  co m p u ta t io n s  re la t in g  to  d im e n s io n s  o f  w o r k ; and s e le c t in g  m a te r ia ls  n e c e s s a r y  
f o r  the w o r k . In g e n e r a l ,  the w o r k  o f  the m a in te n a n ce  c a r p e n t e r  r e q u ir e s  ro u n d e d  tra in in g  and 
e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a fo r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  tra in in g  and e x p e r ie n c e .

E L E C T R IC IA N , M A IN T E N A N C E

P e r fo r m s  a v a r ie t y  o f  e l e c t r i c a l  t ra d e  fu n c t io n s  su ch  a s the  in s ta l la t io n , m a in te n a n ce , 
o r  r e p a ir  o f  e q u ip m e n t f o r  the g e n e ra t io n , d is t r ib u t io n , o r  u t i l iz a t io n  o f  e l e c t r i c  e n e r g y  in  an 
e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  the f o l lo w in g : In s ta llin g  o r  r e p a ir in g  any  o f  a  v a r ie t y
o f  e l e c t r i c a l  e q u ip m e n t su ch  as g e n e r a t o r s ,  t r a n s f o r m e r s ,  s w itc h b o a r d s ,  c o n t r o l l e r s ,  c i r c u i t  
b r e a k e r s ,  m o t o r s ,  h ea tin g  u n its , co n d u it  s y s t e m s ,  o r  o th e r  t r a n s m is s io n  eq u ip m e n t; w o rk in g  
f r o m  b lu e p r in ts ,  d r a w in g s , la y o u ts , o r  o th e r  s p e c i f ic a t i o n s ;  lo c a t in g  and d ia g n o s in g  t r o u b le  in  
the e l e c t r i c a l  s y s t e m  o r  e q u ip m e n t; w o rk in g  s ta n d a rd  co m p u ta t io n s  r e la t in g  to  lo a d  re q u ir e m e n ts  
o f  w ir in g  o r  e l e c t r i c a l  e q u ip m e n t; and u s in g  a v a r ie t y  o f  e l e c t r i c i a n 's  h a n d to o ls  and m e a s u r in g  
and Resting in s tru m e n ts . In g e n e r a l ,  the w o r k  o f  the  m a in te n a n ce  e l e c t r i c ia n  r e q u ir e s  ro u n d e d  
tra in in g  and e x p e r ie n c e  u su a lly  a c q u ir e d  th ro u g h  a fo r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  tra in in g  
and e x p e r ie n c e .

E N G IN E E R , S T A T IO N A R Y

O p e r a te s  and m a in ta in s  and m a y  a ls o  s u p e r v is e  the o p e r a t io n  o f  s ta t io n a ry  e n g in e s  and 
e q u ip m e n t (m e c h a n ic a l  o r  e le c t r i c a l )  to  su p p ly  the e s ta b lis h m e n t  in  w h ic h  e m p lo y e d  w ith  p o w e r ,  
h e a t , r e f r ig e r a t i o n ,  o r  a ir - c o n d it io n in g .  W o r k  in v o lv e s ;  O p e ra t in g  and m a in ta in in g  eq u ip m e n t 
su ch  a s s te a m  e n g in e s , a ir  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o t o r s ,  tu r b in e s ,  v e n t ila t in g  and r e f r i g ­
e ra t in g  e q u ip m e n t, s te a m  b o i l e r s  and b o i l e r - f e d  w a te r  p u m p s ; m a k in g  e q u ip m e n t r e p a i r s ;  and 
k e e p in g  a r e c o r d  o f  o p e r a t io n  o f  m a c h in e r y ,  t e m p e r a t u r e ,  and fu e l c o n s u m p tio n . M a y  a ls o  s u ­
p e r v is e  t h e s e  o p e r a t io n s .  H ea d  o r  c h ie f  e n g in e e r s  in  e s ta b l is h m e n ts  e m p lo y in g  m o r e  than one  
e n g in e e r  a r e  e x c lu d e d .

F IR E M A N , S T A T IO N A R Y  B O IL E R

F ir e s  s ta t io n a ry  b o i l e r s  to  fu r n is h  the  e s ta b l is h m e n t  in  w h ich  e m p lo y e d  w ith  h e a t , p o w e r ,  
o r  s te a m . F e e d s  fu e ls  to  f i r e  b y  hand o r  o p e r a t e s  a m e c h a n ic a l  s t o k e r ,  o r  g a s  o r  o i l  b u r n e r ;  
and ch e c k s  w a te r  and s a fe ty  v a lv e s .  M a y  c le a n , o i l ,  o r  a s s i s t  in  re p a ir in g  b o i l e r r o o m  e q u ip m en t.

H E L P E R , M A IN T E N A N C E  T R A D E S

A s s is t s  one  o r  m o r e  w o r k e r s  in  the s k il le d  m a in te n a n ce  t r a d e s ,  b y  p e r fo r m in g  s p e c i f i c  
o r  g e n e r a l  d u ties  o f  l e s s e r  s k il l ,  su ch  as k e e p in g  a w o r k e r  su p p lie d  w ith  m a te r ia ls  and t o o ls ;  
c le a n in g  w o rk in g  a r e a ,  m a ch in e , and e q u ip m e n t; a s s is t in g  jo u rn e y m a n  b y  h o ld in g  m a te r ia ls  o r  
t o o ls ;  and p e r fo r m in g  o th e r  u n s k il le d  ta sk s  as d i r e c t e d  b y  jo u rn e y m a n . T h e  k in d  o f  w o r k  the 
h e lp e r  is  p e r m it te d  to  p e r f o r m  v a r ie s  fr o m  tra d e  to  t r a d e ;  In s o m e  t r a d e s  the h e lp e r  is  c o n ­
fin e d  to  su p p ly in g , li ft in g , and h o ld in g  m a te r ia ls  and t o o ls  and c le a n in g  w o rk in g  a r e a s ;  and in  
o th e rs  he is  p e r m it te d  to  p e r fo r m  s p e c ia l iz e d  m a ch in e  o p e r a t io n s ,  o r  p a r ts  o f  a tra d e  that a re  
a ls o  p e r fo r m e d  b y  w o r k e r s  on  a fu l l - t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R , T O O L R O O M

S p e c ia liz e s  in  the o p e r a t io n  o f  one  o r  m o r e  ty p e s  o f  m a ch in e  t o o ls ,  su ch  as j ig  b o r e r s ,  
c y l in d r ic a l  o r  s u r fa c e  g r in d e r s ,  e n g in e  la th e s , o r  m il l in g  m a c h in e s ,  in  the c o n s t r u c t io n  o f  
m a c h in e -s h o p  t o o ls ,  g a g e s ,  j i g s ,  f ix t u r e s ,  o r  d ie s .  W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g ; P la n n in g  
and p e r fo r m in g  d i f f ic u lt  m a ch in in g  o p e r a t io n s ;  p r o c e s s in g  it e m s  r e q u ir in g  c o m p lic a t e d  se tu p s  o r  
a h igh  d e g r e e  o f  a c c u r a c y ;  u s in g  a v a r ie t y  o f  p r e c i s io n  m e a s u r in g  in s tru m e n ts ; s e le c t in g  fe e d s ,  
s p e e d s , t o o lin g ,  and o p e r a t io n  s e q u e n c e ; and m a k in g  n e c e s s a r y  a d ju stm e n ts  d u rin g  o p e r a t io n  
to  a c h ie v e  r e q u is ite  t o le r a n c e s  o r  d im e n s io n s . M a y  b e  r e q u ir e d  to  r e c o g n iz e  w h en  t o o ls  n e e d  
d r e s s in g ,  to  d r e s s  t o o ls ,  and to  s e l e c t  p r o p e r  co o la n ts  and cu ttin g  and lu b r ic a t in g  o i l s .  F o r  
c r o s s - in d u s t r y  w a g e  stud y  p u r p o s e s ,  m a c h in e - t o o l  o p e r a t o r s ,  t o o lr o o m , in  t o o l  and d ie  jo b b in g  
sh o p s  a re  e x c lu d e d  f r o m  th is  c la s s i f ic a t io n .

M A C H IN IS T , M A IN T E N A N C E

P r o d u c e s  r e p la c e m e n t  p a r ts  and new  p a r ts  in  m a k in g  r e p a i r s  o f  m e ta l p a r ts  o f  m e ch a 'n ica l 
eq u ip m e n t o p e r a te d  in  an e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  the  fo l lo w in g ; In te rp re t in g  w r it te n  
in s t r u c t io n s  and s p e c i f ic a t i o n s ;  p la n n in g  and la y in g  out o f  w o r k ; u s in g  a  v a r ie t y  o f  m a c h in is t 's  
h a n d to o ls  and p r e c i s io n  m e a s u r in g  in s tru m e n ts ; se tt in g  up and o p e r a t in g  s ta n d a rd  m a ch in e  t o o ls ;  
sh a p in g  o f  m e t a l  p a r t s  to  c l o s e  t o le r a n c e s ;  m a k in g  s ta n d a rd  sh o p  co m p u ta t io n s  r e la t in g  to  d im e n ­
s io n s  o f  w o r k , t o o lin g ,  f e e d s ,  and  s p e e d s  o f  m a ch in in g ; k n o w le d g e  o f  the w o r k in g  p r o p e r t ie s  o f  
the c o m m o n  m e t a ls ;  s e le c t in g  s ta n d a rd  m a t e r ia ls ,  p a r t s ,  and e q u ip m e n t r e q u ir e d  f o r  h is  w o rk ; 
and f itt in g  and a s s e m b lin g  p a r t s  in to  m e c h a n ic a l  eq u ip m e n t. In g e n e r a l ,  the  m a c h in is t 's  w o rk  
n o r m a lly  r e q u ir e s  a ro u n d e d  t ra in in g  in  m a c h in e -s h o p  p r a c t i c e  u s u a lly  a c q u ir e d  th ro u g h  a f o r m a l  
a p p r e n t ic e s h ip  o r  e q u iv a le n t  tra in in g  and e x p e r ie n c e .

M E C H A N IC , A U T O M O T IV E  (M a in te n a n ce )

R e p a ir s  a u t o m o b i le s ,  b u s e s ,  m o t o r t r u c k s ,  and t r a c t o r s  o f  an e s ta b l is h m e n t . W o r k  in ­
v o lv e s  m oa t_of_th je_J b llow in g : E x a m in in g  a u to m o tiv e  e q u ip m e n t to  d ia g n o s e  s o u r c e  o f  t r o u b le ;  d i s ­
a s s e m b lin g  eq u ip m e n t and p e r fo r m in g  r e p a ir s  that in v o lv e  the u se  o f  su ch  h a n d to o ls  a s  w r e n c h e s ,  
g a g e s ,  d r i l l s ,  o r  s p e c ia l iz e d  e q u ip m e n t in  d is a s s e m b lin g  o r  fitt in g  p a r t s ;  r e p la c in g  b r o k e n  o r  
d e fe c t iv e  p a r ts  f r o m  s t o c k ;  g r in d in g  and a d ju stin g  v a lv e s ;  r e a s s e m b l in g  and in s ta l l in g  the v a r io u s  
a s s e m b lie s  in  the  v e h ic le  and m a k in g  n e c e s s a r y  a d ju s tm e n ts ; and a lin in g  w h e e ls ,  a d ju s t in g  b r a k e s  
and l ig h t s ,  o r  t ig h ten in g  b o d y  b o lt s .  In g e n e r a l ,  the  w o r k  o f  the a u to m o tiv e  m e c h a n ic  r e q u ir e s  
ro u n d e d  t ra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a fo r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t 
tra in in g  and e x p e r ie n c e .

M E C H A N IC , M A IN T E N A N C E

R e p a ir s  m a c h in e r y  o r  m e c h a n ic a l  e q u ip m e n t o f  an  e s ta b lis h m e n t . W o r k  in v o lv e s  m o s t  
o f  the  fo l lo w in g ; E x a m in in g  m a c h in e s  and m e c h a n ic a l  e q u ip m e n t to  d ia g n o s e  s o u r c e  o f  t r o u b le ;  
d ism a n tlin g  o r  p a r t ly  d ism a n tlin g  m a ch in e s  and p e r fo r m in g  r e p a ir s  that m a in ly  in v o lv e  the  u se  
o f  h a n d to o ls  in  s c r a p in g  and f itt in g  p a r t s ;  r e p la c in g  b r o k e n  o r  d e fe c t iv e  p a r t s  w ith  it e m s  o b ta in e d  
f r o m  s t o c k ;  o r d e r in g  the p r o d u c t io n  o f  a r e p la c e m e n t  p a r t  b y  a  m a ch in e  sh o p  o r  sen d in g  o f  the 
m a ch in e  to  a m a ch in e  sh o p  f o r  m a jo r  r e p a i r s ;  p r e p a r in g  w r it te n  s p e c i f ic a t io n s  f o r  m a jo r  r e p a ir s  
o r  f o r  the p r o d u c t io n  o f  p a r ts  o r d e r e d  f r o m  m a ch in e  sh o p ; r e a s s e m b l in g  m a c h in e s ;  and m a k in g  
a ll  n e c e s s a r y  a d ju s tm e n ts  f o r  o p e r a t io n . In g e n e r a l ,  the w o r k  o f  a  m a in te n a n ce  m e c h a n ic  r e q u ir e s  
ro u n d e d  tra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a fo r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t 
tra in in g  and e x p e r ie n c e .  E x c lu d e d  f r o m  th is  c l a s s i f i c a t i o n  a r e  w o r k e r s  w h o s e  p r im a r y  d u tie s  
in v o lv e  se tt in g  up o r  a d ju stin g  m a c h in e s .
M IL L W R IG H T

In s ta lls  new  m a ch in e s  o r  h e a v y  e q u ip m e n t, and d is m a n t le s  and in s t a l ls  m a c h in e s  o r  h e a v y  
e q u ip m e n t w hen  ch a n g e s  in  the p la n t la y o u t a r e  r e q u ir e d .  W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g ; 
P la n n in g  and la y in g  ou t o f  the  w o r k ; in te r p r e t in g  b lu e p r in ts  o r  o th e r  s p e c i f ic a t i o n s ;  u s in g  a  v a r ie t y  
o f  h a n d to o ls  and r ig g in g ; m a k in g  s ta n d a rd  sh o p  co m p u ta t io n s  re la t in g  to  s t r e s s e s ,  s tr e n g th  o f  
m a t e r ia ls ,  and c e n t e r s  o f  g r a v it y ;  a lin in g  and b a la n c in g  o f  e q u ip m e n t; s e le c t in g  s ta n d a rd  t o o ls ,  
e q u ip m e n t, and p a r ts  to  b e  u s e d ; and in s ta llin g  and m a in ta in in g  in  g o o d  o r d e r  p o w e r  t r a n s m is s io n  
e q u ip m e n t su ch  a s  d r iv e s  and sp e e d  r e d u c e r s .  In g e n e r a l ,  the m il lw r ig h t 's  w o r k  n o r m a lly  r e q u ir e s  
a ro u n d e d  t ra in in g  and e x p e r ie n c e  in  the tra d e  a c q u ir e d  th ro u g h  a f o r m a l  a p p r e n t ic e s h ip  o r  
e q u iv a le n t  tra in in g  and e x p e r ie n c e .

P A IN T E R , M A IN T E N A N C E

P a in ts  and r e d e c o r a t e s  w a l ls ,  w o o d w o rk , and f ix tu r e s  o f  an e s ta b lis h m e n t . W o rk  in v o lv e s  
the fo l lo w in g ; K n o w le d g e  o f  s u r fa c e  p e c u l ia r it ie s  and ty p e s  o f  p a in t r e q u ir e d  f o r  d i f fe r e n t  a p p l ic a ­
t io n s ;  p r e p a r in g  s u r fa c e  f o r  p a in tin g  b y  re m o v in g  o ld  fin is h  o r  b y  p la c in g  p u tty  o r  f i l l e r  in  n a il 
h o le s  and in t e r s t i c e s ;  and a p p ly in g  p a in t w ith  s p r a y  gun o r  b ru s h . M a y  m ix  c o l o r s ,  o i l s ,  w h ite  
le a d , and o th e r  p a in t in g r e d ie n ts  to  o b ta in  p r o p e r  c o l o r  o r  c o n s is te n c y .  In g e n e r a l ,  the w o r k  o f  the 
m a in te n a n ce  p a in te r  r e q u ir e s  ro u n d e d  tra in in g  and e x p e r ie n c e  u su a lly  a c q u ir e d  th ro u g h  a fo r m a l  
a p p r e n t ic e s h ip  o r  e q u iv a le n t tra in in g  and e x p e r ie n c e .

P IP E F I T T E R , M A IN T E N A N C E

In sta lls  o r  r e p a ir s  w a te r ,  s te a m , g a s ,  o r  o th e r  ty p e s  o f  p ip e  and p ip e f it t in g s  in  an 
e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  the  fo l lo w in g ; L a y in g  ou t o f  w o r k  and m e a s u r in g  to  lo c a t e  
p o s it io n  o f  p ip e  f r o m  d r a w in g s  o r  o th e r  w r it te n  s p e c i f ic a t i o n s ;  cu ttin g  v a r io u s  s i z e s  o f  p ip e  to  
c o r r e c t  le n g th s  w ith  c h i s e l  and h a m m e r  o r  o x y a c e ty le n e  t o r c h  o r  p ip e -c u t t in g  m a c h in e ;  th re a d in g  
p ip e  w ith  s to c k s  and d ie s ;  b en d in g  p ip e  b y  h a n d -d r iv e n  o r  p o w e r -d r iv e n  m a c h in e s ;  a s s e m b lin g
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p ip e  w ith  c o u p lin g s  and fa s te n in g  p ip e  to  h a n g e r s ;  m a k in g  s ta n d a rd  sh op  co m p u ta t io n s  r e la t in g  to  
p r e s s u r e s ,  f lo w , and s i z e  o f  p ip e  r e q u ir e d ;  and m a k in g  s ta n d a rd  t e s t s  to  d e te r m in e  w h e th e r  f in ­
is h e d  p ip e s  m e e t  s p e c i f ic a t io n s .  In g e n e r a l ,  the w o r k  o f  the  m a in te n a n ce  p ip e f it t e r  r e q u ir e s  
ro u n d e d  t ra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t 
t ra in in g  and e x p e r ie n c e .  W o r k e r s  p r im a r i ly  e n g a g e d  in  in s ta llin g  and r e p a ir in g  b u ild in g  sa n ita tio n  
o r  h ea tin g  s y s t e m s  a r e  e x c lu d e d .

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E

F a b r i c a t e s ,  in s t a l ls ,  and m a in ta in s  in  g o o d  r e p a ir  the s h e e t -m e ta l  e q u ip m e n t and f ix tu r e s  
(s u ch  a s m a ch in e  g u a r d s , g r e a s e  p a n s , s h e lv e s ,  l o c k e r s ,  ta n k s , v e n t i la t o r s ,  c h u te s , d u c ts , m e ta l 
r o o f in g )  o f  an e s ta b l is h m e n t . W o r k  in v o lv e s  m o s t  o f  the fo l lo w in g ; P la n n in g  and la y in g  out a ll  
ty p e s  o f  s h e e t -m e ta l  m a in te n a n ce  w o r k  f r o m  b lu e p r in ts ,  m o d e ls ,  o r  o th e r  s p e c i f ic a t i o n s ;  se ttin g  
up and o p e r a t in g  a l l  a v a ila b le  ty p e s  o f  s h e e t -m e ta l  w o rk in g  m a c h in e s ;  u s in g  a  v a r ie t y  o f  h a n d to o ls  
in  cu tt in g , b e n d in g , fo r m in g , sh a p in g , fit t in g , and a s s e m b lin g ;  and in s ta llin g  s h e e t -m e ta l  a r t i c le s  
a s r e q u ir e d .  In g e n e r a l ,  the w o r k  o f  the  m a in te n a n ce  s h e e t -m e ta l  w o r k e r  r e q u ir e s  rou n d ed  
tra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t tra in in g  
and e x p e r ie n c e .

T O O L  A N D  D IE  M A K E R

(D ie  m a k e r ;  j ig  m a k e r ;  t o o l  m a k e r ;  f ix tu r e  m a k e r ;  g a g e  m a k e r )

C o n s tr u c ts  and r e p a ir s  m a c h in e -s h o p  t o o ls ,  g a g e s ,  j i g s ,  f ix tu r e s  o r  d ie s  f o r  fo r g in g s ,  
p u n ch in g , and o th e r  m e t a l - f o r m in g  w o rk . W o rk  in v o lv e s  m o s t  o f  the  fo l lo w in g : P la n n in g  and
la y in g  ou t o f  w o r k  f r o m  m o d e l s ,  b lu e p r in ts ,  d r a w in g s , o r  o th e r  o r a l  and w r it te n  s p e c i f ic a t i o n s ;  
u s in g  a v a r ie t y  o f  t o o l  and d ie  m a k e r 's  h a n d to o ls  and p r e c i s io n  m e a s u r in g  in s tr u m e n ts ; u n d e r ­
sta n d in g  o f  the w o rk in g  p r o p e r t ie s  o f  c o m m o n  m e t a ls  and a l l o y s ;  s e tt in g  up and o p e r a t in g  o f  
m a ch in e  t o o ls  and r e la t e d  e q u ip m e n t; m a k in g  n e c e s s a r y  sh o p  co m p u ta t io n s  r e la t in g  to  d im e n s io n s  
o f  w o r k , s p e e d s ,  f e e d s ,  and to o lin g  o f  m a c h in e s ;  h e a t -t r e a t in g  o f  m e t a l  p a r t s  d u r in g  fa b r ic a t io n  
a s w e l l  a s o f  f in is h e d  t o o ls  and d ie s  to  a ch ie v e  r e q u ir e d  q u a l it ie s ;  w o rk in g  to  c l o s e  t o le r a n c e s ;  
f itt in g  and a s s e m b lin g  o f  p a r ts  to  p r e s c r ib e d  t o le r a n c e s  and a llo w a n c e s ;  and s e le c t in g  a p p r o p r ia te  
m a t e r ia ls ,  t o o ls ,  and p r o c e s s e s .  In g e n e r a l ,  the t o o l  and d ie  m a k e r 's  w o r k  r e q u ir e s  a ro u n d e d  
tra in in g  in  m a c h in e -s h o p  and t o o lr o o m  p r a c t i c e  u s u a lly  a c q u ir e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  
o r  e q u iv a le n t tra in in g  and e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w a g e  stu d y  p u r p o s e s ,  t o o l  and d ie  m a k e r s  in  t o o l  and d ie  jo b b in g  
sh o p s  a r e  e x c lu d e d  f r o m  th is  c la s s i f ic a t i o n .

C U S T O D I A L  A N D  M A T E R IA L  M O V E M E N T

G U A R D  A N D  W A T C H M A N

G u a rd . P e r f o r m s  ro u tin e  p o l i c e  d u tie s , e ith e r  at f ix e d  p o s t  o r  on  t o u r , m a in ta in in g  
o r d e r ,  u sin g  a r m s  o r  f o r c e  w h e re  n e c e s s a r y .  In c lu d e s  g a te m e n  w h o  a re  s ta t io n e d  at gate  
and c h e c k  on  id e n tity  o f  e m p lo y e e s  and o th e r  p e r s o n s  e n te r in g .

W a tch m a n . M a k e s  rou n d s o f  p r e m is e s  p e r io d ic a l ly  in  p r o te c t in g  p r o p e r t y  a g a in st  f i r e ,  
th e ft, and i l le g a l  e n try .

JA N IT O R , P O R T E R , O R  C L E A N E R

(S w e e p e r ; ch a rw o m a n ; ja n i t r e s s )

C le a n s  and k e e p s  in  an o r d e r ly  co n d it io n  fa c t o r y  w o rk in g  a re a s  and w a s h r o o m s , o r  
p r e m is e s  o f  an o f f i c e ,  a p a rtm e n t h o u s e , o r  c o m m e r c ia l  o r  o th e r  e s ta b lis h m e n t . D u ties  in v o lv e  
a co m b in a t io n  o f  the fo l lo w in g ; S w e e p in g , m o p p in g  o r  s c ru b b in g , and p o lis h in g  f l o o r s ;  r e m o v in g  
c h ip s ,  t r a s h , and o th e r  r e fu s e ;  du stin g  eq u ip m e n t, fu r n itu r e , o r  f ix tu r e s ;  p o lis h in g  m e ta l f ix tu re s  
o r  t r im m in g s ;  p r o v id in g  su p p lie s  and m in o r  m a in te n a n ce  s e r v i c e s ;  and c le a n in g  la v a t o r ie s ,  sh o w ­
e r s ,  and r e s t r o o m s .  W o r k e r s  w h o s p e c ia l iz e  in  w in d ow  w ash in g  a re  e x c lu d e d .

L A B O R E R , M A T E R IA L  H A N D LIN G

(L o a d e r  and u n lo a d e r ; h a n d le r  and s t a c k e r ;  s h e lv e r ;  t r u c k e r ;  s to ck m a n  o r  s to c k  h e lp e r ;  w a r e ­
h o u se m a n  o r  w a r e h o u s e  h e lp e r )

A  w o r k e r  e m p lo y e d  in  a w a r e h o u s e ,  m a n u fa ctu rin g  p la n t, s t o r e ,  o r  o th e r  e s ta b lis h m e n t  
w h o se  du ties  in v o lv e  one  o r  m o r e  o f the fo l lo w in g : L o a d in g  and u n load in g  v a r io u s  m a te r ia ls  and
m e rc h a n d is e  on  o r  fr o m  fr e ig h t  c a r s ,  t r u c k s ,  o r  o th e r  t ra n sp o r t in g  d e v ic e s ;  u n p ack in g , s h e lv in g , 
o r  p la c in g  m a te r ia ls  o r  m e r c h a n d is e  in  p r o p e r  s to r a g e  lo c a t io n ; and t ra n sp o r t in g  m a te r ia ls  o r  
m e rc h a n d is e  b y  h a n d tru ck , c a r ,  o r  w h e e lb a r r o w . L o n g s h o re m e n , w ho lo a d  and u n load  sh ip s  a re  
e x c lu d e d .

O R D E R  F IL L E R

(O rd e r  p ic k e r ;  s to c k  s e l e c t o r ;  w a r e h o u se  sto ck m a n )

F i l l s  sh ipp in g  o r  t r a n s fe r  o r d e r s  fo r  fin is h e d  g o o d s  fr o m  s to r e d  m e rc h a n d is e  in  a c c o r d ­
a n ce  w ith  s p e c i f ic a t io n s  on  s a le s  s l ip s ,  c u s t o m e r s ' o r d e r s ,  o r  o th e r  in s tru c t io n s . M a y , in a d d it io n  
to  f i l l in g  o r d e r s  and in d ica tin g  ite m s  f i l l e d  o r  o m itte d , k e e p  r e c o r d s  o f ou tg o in g  o r d e r s ,  r e q u i­
s i t io n  a d d it io n a l s to c k  o r  r e p o r t  sh o r t  su p p lie s  to  s u p e r v is o r ,  and p e r fo r m  o th e r  re la te d  d u tie s .

P A C K E R , S H IP PIN G

P r e p a r e s  fin is h e d  p r o d u c ts  fo r  sh ipm en t o r  s to r a g e  b y  p la c in g  th em  in sh ipp in g  c o n ­
t a in e r s ,  the s p e c i f i c  o p e r a t io n s  p e r fo r m e d  b e in g  d ep en den t upon the ty p e , s i z e ,  and n u m b er o f 
un its to  b e  p a ck e d , the ty pe  o f  co n ta in e r  e m p lo y e d , and m e th od  o f  sh ip m en t. W ork  r e q u ir e s  the 
p la c in g  o f  ite m s  in  sh ip p in g  co n ta in e rs  and m a y  in v o lv e  one o r  m o r e  o f  the fo l lo w in g ; K n o w l­
edg e  o f  v a r io u s  ite m s  o f  s to c k  in  o r d e r  to  v e r i fy  co n ten t; s e le c t io n  o f  a p p r o p r ia te  ty p e  and s iz e  
o f  c o n ta in e r ; in s e r t in g  e n c lo s u r e s  in  co n ta in e r ; u sin g  e x c e l s io r  o r  o th e r  m a te r ia l  to  p re v e n t 
b re a k a g e  o r  d a m a g e ; c lo s in g  and s e a lin g  co n ta in e r ; and a pp ly in g  la b e ls  o r  e n te r in g  id e n tify in g  
data on  co n ta in e r . P a c k e r s  w h o  a ls o  m a k e w o o d e n  b o x e s  o r  c r a te s  a re  e x c lu d e d .

SH IP PIN G  A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  f o r  sh ip m e n t, o r  r e c e iv e s  and is  r e s p o n s ib le  fo r  in co m in g  s h ip ­
m e n ts  o f  m e r c h a n d is e  o r  o th e r  m a te r ia ls .  S h ipp ing  w o rk  in v o lv e s ; A  k n o w le d g e  o f  sh ipp in g  
p r o c e d u r e s ,  p r a c t i c e s ,  r o u t e s ,  a v a ila b le  m e a n s  o f  t r a n s p o r ta t io n , and ra te ; and p r e p a r in g  r e c ­
o r d s  o f  the g o o d s  sh ip p e d , m a k in g  up b i l ls  o f  la d in g , p o s t in g  w e ig h t and sh ip p in g  c h a r g e s ,  and 
k e e p in g  a f i le  o f  sh ip p in g  r e c o r d s .  M a y  d ir e c t  o r  a s s is t  in  p r e p a r in g  the m e r c h a n d is e  fo r  s h ip ­
m en t. R e c e iv in g  w o rk  in v o lv e s : V e r ify in g  o r  d ir e c t in g  o th e r s  in  v e r i fy in g  the c o r r e c t n e s s  o f
sh ip m e n ts  a g a in st  b i l ls  o f  la d in g , in v o i c e s ,  o r  o th e r  r e c o r d s ;  ch e c k in g  fo r  s h o r ta g e s  and r e je c t in g  
d a m a g e d  g o o d s ;  rou tin g  m e r c h a n d is e  o r  m a te r ia ls  to  p r o p e r  d e p a r tm e n ts ; and m a in ta in in g  n e c e s ­
s a r y  r e c o r d s  and f i l e s .

F o r  w a g e  stud y  p u r p o s e s ,  w o r k e r s  a re  c la s s i f ie d  a s fo l lo w s :

R e c e iv in g  c le r k  
S h ipping  c le r k
S h ipping  and r e c e iv in g  c le r k

T R U C K D R IV E R

D r iv e s  a tru c k  w ith in  a  c i ty  o r  in d u s tr ia l a re a  to  t r a n s p o r t  m a t e r ia ls ,  m e r c h a n d is e ,  
eq u ip m e n t, o r  m e n  b e tw e e n  v a r io u s  ty p e s  o f  e s ta b lis h m e n ts  su ch  a s : M a n u fa ctu r in g  p la n ts , fr e ig h t
d e p o ts , w a r e h o u s e s ,  w h o le s a le  and r e t a il  e s ta b l is h m e n ts , o r  b e tw e e n  r e t a il  e s ta b lis h m e n ts  and 
c u s t o m e r s ' h o u s e s  o r  p la c e s  o f  b u s in e s s .  M a y  a ls o  lo a d  o r  u n load  tru c k  w ith  o r  w ith ou t h e lp e r s ,  
m a k e  m in o r  m e ch a n ica l r e p a i r s ,  and k e e p  t ru c k  in  g o o d  w o rk in g  o r d e r .  D r i v e r - s a le s m e n  and 
o v e r - t h e - r o a d  d r iv e r s  a re  e x c lu d e d .

F o r  w ag e  study  p u r p o s e s ,  t r u c k d r iv e r s  a re  c la s s i f ie d  b y  s iz e  and ty p e  o f  eq u ip m e n t, 
a s  fo l lo w s :  ( T r a c t o r - t r a i l e r  sh ou ld  b e  ra te d  on  the b a s is  o f  t r a i l e r  ca p a c ity .)

T r u c k d r iv e r  (c o m b in a t io n  o f  s iz e s  l i s t e d  s e p a r a te ly )
T r u c k d r iv e r ,  ligh t (und er IV2 ton s)
T r u c k d r iv e r ,  m e d iu m  (IV2 to  and in clu d in g  4 to n s)
T r u c k d r iv e r ,  h e a v y  (o v e r  4 to n s ,  t r a i l e r  ty p e )
T r u c k d r iv e r ,  h e a v y  (o v e r  4 to n s , o th e r  than t r a i l e r  type)

T R U C K E R , P O W E R

O p e r a te s  a m a n u a lly  c o n t r o lle d  g a s o l in e -  o r  e le c t r i c -p o w e r e d  t r u c k  o r  t r a c t o r  to  
t r a n s p o r t  g o o d s  and m a te r ia ls  o f  a ll  k in ds  about a w a r e h o u s e ,  m a n u fa ctu r in g  p la n t, o r  o th e r  
e s ta b lis h m e n t .

F o r  w a g e  stud y  p u r p o s e s ,  w o r k e r s  ajre c la s s i f ie d  b y  ty p e  o f  t ru c k , a s fo l lo w s :

T r u c k e r ,  p o w e r  ( fo r k l if t )
T r u c k e r ,  p o w e r  (o th e r  than fo r k li f t )
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