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P r e f a c e

The B u r e a u  of  L a b o r  S t a t i s t i c s  p r o g r a m  of an n u a l  
o c c u p a t io n a l  w ag e  s u r v e y s  in  m e t r o p o l i t a n  a r e a s  i s  d e ­
s i g n e d  to  p r o v id e  d a t a  on o c c u p a t i o n a l  e a r n i n g s ,  and e s t a b ­
l i s h m e n t  p r a c t i c e s  and s u p p l e m e n t a r y  w a g e  p r o v i s i o n s .  It  
y i e l d s  d e t a i l e d  d a t a  b y  s e l e c t e d  i n d u s t r y  d i v i s i o n  f o r  e a c h  
of the a r e a s  s tu d ie d ,  f o r  g e o g r a p h i c  r e g i o n s ,  and f o r  the 
U n ited  S t a t e s .  A m a j o r  c o n s i d e r a t i o n  in  the  p r o g r a m  i s  
the n eed  f o r  g r e a t e r  i n s i g h t  in to  (1) the m o v e m e n t  o f  w a g e s  
b y  o c c u p a t io n a l  c a t e g o r y  and s k i l l  l e v e l ,  and (2) the s t r u c ­
t u r e  and l e v e l  o f  w a g e s  a m o n g  a r e a s  and i n d u s t r y  d i v i s i o n s .

At the  end of  e a c h  s u r v e y ,  an  in d iv id u a l  a r e a  b u l ­
le t in  p r e s e n t s  the s u r v e y  r e s u l t s .  A f t e r  c o m p l e t i o n  of a l l  
o f  the in d iv id u a l  a r e a  b u l l e t i n s  f o r  a  ro u n d  of s u r v e y s ,  two 
s u m m a r y  b u l l e t i n s  a r e  i s s u e d .  T h e  f i r s t  b r i n g s  d a t a  fo r  
e a c h  of  the m e t r o p o l i t a n  a r e a s  s tu d ie d  in to  one b u l le t in .  
The  s e c o n d  p r e s e n t s  i n f o r m a t i o n  w hich  h a s  b e e n  p r o j e c t e d  
f r o m  in d iv id u a l  m e t r o p o l i t a n  a r e a  d a t a  to r e l a t e  to  g e o ­
g r a p h i c  r e g i o n s  and the U n ited  S t a t e s .

N in e ty  a r e a s  c u r r e n t l y  a r e  in c lu d e d  in  the p r o ­
g r a m .  In e a c h  a r e a ,  i n f o r m a t i o n  on o c c u p a t i o n a l  e a r n i n g s  
i s  c o l l e c t e d  a n n u a l ly  and on e s t a b l i s h m e n t  p r a c t i c e s  and 
s u p p l e m e n t a r y  w a g e  p r o v i s i o n s  b ie n n ia l ly .

T h i s  b u l l e t in  p r e s e n t s  r e s u l t s  o f  the s u r v e y  in  
B in g h a m to n ,  N .Y . ,  in  J u l y  1970, c o n d u c te d  u n d e r  a  c o n ­
t r a c t  w ith  the N ew  Y o r k  S t a te  D e p a r t m e n t  of L a b o r .  T h i s  
s u r v e y  w a s  l i m i t e d  to  the  New  Y o r k  p o r t io n  ( B r o o m e  and 
T i o g a  C o u n t ie s )  of the S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  
A r e a ,  a s  d e f in e d  b y  the B u r e a u  of the B u d g e t  th ro u g h  
J a n u a r y  1968. T h i s  s tu d y  w a s  c o n d u c te d  b y  the B u r e a u ' s  
r e g i o n a l  o f f ic e  in  New Y o r k ,  N .Y . ,  u n d e r  the g e n e r a l  d i ­
r e c t io n  of  T h o m a s  N. W akin, A s s i s t a n t  R e g i o n a l  D i r e c t o r  
f o r  O p e r a t i o n s .

C o n te n ts
P a g e

In tr o d u c t io n ____________________________________________________________________  1
W age t r e n d s  f o r  s e l e c t e d  o c c u p a t io n a l  g r o u p s ____________________________  4

T a b l e s :

1. E s t a b l i s h m e n t s  and w o r k e r s  w ith in  s c o p e  of  s u r v e y  and
n u m b e r  s tu d ie d _______________________________________________________ 3

2. P e r c e n t s  o f  i n c r e a s e  in  s t a n d a r d  w e e k ly  s a l a r i e s  and
s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  f o r  s e l e c t e d  o c c u p a t io n a l
g r o u p s --------------------------------------------------------------------------------------  5

A. O c c u p a t io n a l  e a r n i n g s :
A - l .  O f f ice  o c c u p a t i o n s —w o m en ____________________________________  6
A - 2 .  P r o f e s s i o n a l  and t e c h n i c a l  o c c u p a t i o n s —m e n  and

w o m en _________________________________________________________  7
A - 3. O f f ic e ,  p r o f e s s i o n a l ,  and t e c h n i c a l  o c c u p a t i o n s —

m e n  and w o m e n  c o m b i n e d ----------------------------------------------  8
A - 4. M a in te n a n c e  and p o w e r  p la n t  o c c u p a t i o n s ____________________ 9
A - 5. C u s t o d i a l  and m a t e r i a l  m o v e m e n t  o c c u p a t i o n s _____________ 10

A p p e n d ix .  O c c u p a t io n a l  d e s c r i p t i o n s ---------------------------------------------------  12

N O T E :  S i m i l a r  t a b u l a t io n s  a r e  a v a i l a b l e  f o r  o th e r
a r e a s .  ( S e e  i n s i d e  b a c k  c o v e r . )
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In t ro d u c t io n

T h i s  a r e a  i s  1 o f  90 in w h ich  the U .S .  D e p a r t m e n t  o f  L a b o r ' s  
B u r e a u  of  L a b o r  S t a t i s t i c s  c o n d u c t s  s u r v e y s  o f  o c c u p a t i o n a l  e a r n i n g s  
and r e l a t e d  b e n e f i t s  on an  a r e a w i d e  b a s i s .

T h i s  b u l l e t in  p r e s e n t s  c u r r e n t  o c c u p a t io n a l  e m p lo y m e n t  and 
e a r n i n g s  i n f o r m a t i o n  o b ta in e d  l a r g e l y  b y  m a i l  f r o m  the e s t a b l i s h m e n t s  
v i s i t e d  b y  B u r e a u  f i e l d  e c o n o m i s t s  in the l a s t  p r e v i o u s  s u r v e y  f o r  
o c c u p a t io n s  r e p o r t e d  in tha t  e a r l i e r  s tu d y .  P e r s o n a l  v i s i t s  w e r e  m a d e  
to n o n r e s p o n d e n t s  an d  to t h o s e  r e s p o n d e n t s  r e p o r t in g  u n u s u a l  c h a n g e s  
s i n c e  the p r e v i o u s  s u r v e y .

In e a c h  a r e a ,  d a t a  a r e  o b ta in e d  f r o m  r e p r e s e n t a t i v e  e s t a b ­
l i s h m e n t s  w ith in  s i x  b r o a d  i n d u s t r y  d i v i s i o n s :  M a n u f a c tu r in g ;  t r a n s ­
p o r ta t io n ,  c o m m u n i c a t i o n ,  and o th e r  p u b l ic  u t i l i t i e s ;  w h o l e s a l e  t r a d e ;  
r e t a i l  t r a d e ;  f in a n c e ,  i n s u r a n c e ,  and r e a l  e s t a t e ;  an d  s e r v i c e s .  M a j o r  
i n d u s t r y  g r o u p s  e x c lu d e d  f r o m  t h e s e  s t u d ie s  a r e  g o v e r n m e n t  o p e r a ­
t io n s  and the c o n s t r u c t i o n  and e x t r a c t i v e  i n d u s t r i e s .  E s t a b l i s h m e n t s  
h av in g  f e w e r  than  a  p r e s c r i b e d  n u m b e r  o f  w o r k e r s  a r e  o m i t t e d  b e c a u s e  
they  ten d  to f u r n i s h  in s u f f i c i e n t  e m p lo y m e n t  in the  o c c u p a t i o n s  s tu d ie d  
to w a r r a n t  in c lu s io n .  S e p a r a t e  t a b u l a t io n s  a r e  p r o v i d e d  f o r  e a c h  of 
the b r o a d  i n d u s t r y  d i v i s i o n s  w hich  m e e t  p u b l i c a t io n  c r i t e r i a .

T h e s e  s u r v e y s  a r e  c o n d u c te d  on a  s a m p l e  b a s i s  b e c a u s e  of  
the u n n e c e s s a r y  c o s t  in v o lv e d  in s u r v e y i n g  a l l  e s t a b l i s h m e n t s .  T o  
o b ta in  o p t im u m  a c c u r a c y  a t  m i n i m u m  c o s t ,  a  g r e a t e r  p r o p o r t i o n  of 
l a r g e  than  of s m a l l  e s t a b l i s h m e n t s  i s  s tu d ie d .  In c o m b in in g  the d a ta ,  
h o w e v e r ,  a l l  e s t a b l i s h m e n t s  a r e  g iv e n  t h e i r  a p p r o p r i a t e  w eig h t .  E s ­
t i m a t e s  b a s e d  on the e s t a b l i s h m e n t s  s tu d ie d  a r e  p r e s e n t e d ,  t h e r e f o r e ,  
a s  r e l a t i n g  to  a l l  e s t a b l i s h m e n t s  in the i n d u s t r y  g r o u p in g  an d  a r e a ,  
e x c e p t  fo r  t h o s e  b e lo w  the  m i n i m u m  s i z e  s tu d ie d .

O c c u p a t io n s  and E a r n i n g s

T h e  o c c u p a t io n s  s e l e c t e d  f o r  s tu d y  a r e  c o m m o n  to  a  v a r i e t y  
of  m a n u f a c t u r in g  an d  n o n m a n u fa c tu r in g  i n d u s t r i e s ,  an d  a r e  of  the 
fo l lo w in g  t y p e s :  ( l )  O f f i c e  c l e r i c a l ;  (2) p r o f e s s i o n a l  and t e c h n i c a l ;
(3) m a in t e n a n c e  and p o w e r p la n t ;  and .(4) c u s t o d i a l  an d  m a t e r i a l  m o v e ­
m e n t .  O c c u p a t io n a l  c l a s s i f i c a t i o n  i s ' . b a s e d  on a  u n i fo r m  s e t  o f  jo b  
d e s c r i p t i o n s  d e s i g n e d  to t a k e  a c c o u n t  o f  i n t e r e s t a b l i s h m e n t  v a r i a t i o n  
in  d u t i e s  w ith in  the s a m e  jo b .  T h e  o c c u p a t i o n s  s e l e c t e d  f o r  s tu d y  
a r e  l i s t e d  an d  d e s c r i b e d  in  the ap p e n d ix .  T h e  e a r n i n g s  d a ta  fo l lo w in g  
the jo b  t i t l e s  a r e  f o r  a l l  i n d u s t r i e s  c o m b in e d .  E a r n i n g s  d a t a  f o r  s o m e  
of  the o c c u p a t io n s  l i s t e d  and d e s c r i b e d ,  o r  f o r  s o m e  i n d u s t r y  d i v i s i o n s  
w ith in  o c c u p a t i o n s ,  a r e  not p r e s e n t e d  in the A - s e r i e s  t a b l e s ,  b e c a u s e

* Included in the 90 areas are four studies conducted under contract with the New York State 
Departm ent of Labor. These areas are Binghamton (New York portion only); Rochester (o ffice  occu­
pations only); Syracuse; and U tica—Rom e. In addition, the Bureau conducts more lim ited  area studies 
in 77 areas at the request of the Wage and Hour Division of the U. S. D epartm ent of Labor.

e i th e r  ( l )  e m p lo y m e n t  in the o c c u p a t io n  i s  to o  s m a l l  to p r o v i d e  enough 
d a ta  to m e r i t  p r e s e n t a t i o n ,  o r  (2) t h e r e  i s  p o s s i b i l i t y  of  d i s c l o s u r e  
of  in d iv id u a l  e s t a b l i s h m e n t  d a ta .  E a r n i n g s  d a ta  not show n s e p a r a t e l y  
f o r  i n d u s t r y  d i v i s i o n s  a r e  in c lu d e d  in  a l l  i n d u s t r i e s  c o m b in e d  d a ta ,  
w h e r e  show n. L i k e w i s e ,  d a t a  a r e  in c lu d e d  in the o v e r a l l  c l a s s i f i c a t i o n  
w hen a  s u b c l a s s i f i c a t i o n  of  s e c r e t a r i e s  o r  t r u c k d r i v e r s  i s  not shown 
o r  in f o r m a t i o n  to s u b c l a s s i f y  i s  not a v a i l a b l e .

O c c u p a t io n a l  e m p lo y m e n t  an d  e a r n i n g s  d a ta  a r e  show n fo r  
f u l l - t i m e  w o r k e r s ,  i . e . ,  t h o s e  h i r e d  to w o r k  a  r e g u l a r  w e e k ly  s c h e d u le  
in  the g iv e n  o c c u p a t i o n a l  c l a s s i f i c a t i o n .  E a r n i n g s  d a ta  e x c lu d e  p r e ­
m i u m  p a y  f o r  o v e r t i m e  an d  f o r  w o r k  on w e e k e n d s ,  h o l id a y s ,  and 
l a t e  s h i f t s .  N o n p r o d u c t io n  b o n u s e s  a r e  e x c lu d e d ,  but c o s t - o f - l i v i n g  
a l l o w a n c e s  an d  in c e n t iv e  e a r n i n g s  a r e  in c lu d e d .  W h e re  w e e k ly  h o u r s  
a r e  r e p o r t e d ,  a s  f o r  o f f i c e  c l e r i c a l  o c c u p a t i o n s ,  r e f e r e n c e  i s  to the 
s t a n d a r d  w o r k w e e k  ( ro u n d e d  to the n e a r e s t  h a l f  hour)  f o r  w hich  e m ­
p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c l u s i v e  of  p a y  
f o r  o v e r t i m e  at  r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) .  A v e r a g e  w e e k ly  e a r n ­
in g s  fo r  t h e s e  o c c u p a t i o n s  h av e  b e e n  ro u n d e d  to the n e a r e s t  h a l f  d o l l a r .

T h e s e  s u r v e y s  m e a s u r e  the  l e v e l  o f  o c c u p a t i o n a l  e a r n i n g s  in 
an  a r e a  a t  a  p a r t i c u l a r  t im e .  C o m p a r i s o n s  o f  in d iv id u a l  o c c u p a t io n a l  
a v e r a g e s  o v e r  t im e  m a y  not r e f l e c t  e x p e c t e d  w a g e  c h a n g e s .  T h e  
a v e r a g e s  f o r  in d iv id u a l  j o b s  a r e  a f f e c t e d  b y  c h a n g e s  in w a g e s  and 
e m p lo y m e n t  p a t t e r n s .  F o r  e x a m p l e ,  p r o p o r t i o n s  o f  w o r k e r s  e m p lo y e d  
by  h ig h -  o r  lo w - w a g e  f i r m s  m a y  c h a n g e  o r  h ig h - w a g e  w o r k e r s  m a y  
a d v a n c e  to b e t t e r  j o b s  and b e  r e p l a c e d  b y  new w o r k e r s  a t  l o w e r  r a t e s .  
S u c h  s h i f t s  in e m p lo y m e n t  c o u ld  d e c r e a s e  an  o c c u p a t i o n a l  a v e r a g e  e v e n  
though m o s t  e s t a b l i s h m e n t s  in an  a r e a  i n c r e a s e  w a g e s  d u r in g  the y e a r .  
T r e n d s  in e a r n i n g s  o f  o c c u p a t i o n a l  g r o u p s ,  sho w n  in t a b le  2, a r e  b e t t e r  
i n d i c a t o r s  o f  w a g e  t r e n d s  than  in d iv id u a l  j o b s  w ith in  the g r o u p s .

T h e  a v e r a g e s  p r e s e n t e d  r e f l e c t  c o m p o s i t e ,  a r e a w i d e  e s t i ­
m a t e s .  I n d u s t r i e s  an d  e s t a b l i s h m e n t s  d i f f e r  in p a y  l e v e l  and job  
s t a f f in g  and ,  th u s ,  c o n tr ib u te  d i f f e r e n t l y  to the e s t i m a t e s  f o r  e a c h  job .  
T h e  p a y  r e l a t i o n s h i p  o b ta in a b le  f r o m  the a v e r a g e s  m a y  f a i l  to  r e f l e c t  
a c c u r a t e l y  the w a g e  s p r e a d  o r  d i f f e r e n t i a l  m a in t a i n e d  a m o n g  j o b s  in 
in d iv id u a l  e s t a b l i s h m e n t s .  S i m i l a r l y ,  d i f f e r e n c e s  in  a v e r a g e  p a y  l e v e l s  
fo r  m e n  an d  w o m e n  in an y  of  the s e l e c t e d  o c c u p a t i o n s  sh o u ld  not be  
a s s u m e d  to r e f l e c t  d i f f e r e n c e s  in p a y  t r e a t m e n t  o f  the s e x e s  w ith in  
in d iv id u a l  e s t a b l i s h m e n t s .  O th er  p o s s i b l e  f a c t o r s  w hich  m a y  c o n ­
t r ib u te  to  d i f f e r e n c e s  in p a y  f o r  m e n  and w o m e n  in c lu d e :  D i f f e r e n c e s  
in p r o g r e s s i o n  w ith in  e s t a b l i s h e d  r a te  r a n g e s ,  s i n c e  on ly  the a c t u a l  
r a t e s  p a i d  i n c u m b e n t s  a r e  c o l l e c t e d ;  and d i f f e r e n c e s  in s p e c i f i c  d u t ie s  
p e r f o r m e d ,  a l th o u gh  the  w o r k e r s  a r e  c l a s s i f i e d  a p p r o p r i a t e l y  with in  
the s a m e  s u r v e y  jo b  d e s c r i p t i o n .  J o b  d e s c r i p t i o n s  u s e d  in c l a s s i f y i n g
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employees in these surveys are usually more generalized than those 
used in individual establishments and allow for minor differences 
among establishments in the specific duties performed.

Occupational employment estimates represent the total in all 
establishments within the scope of the study and not the number actu­
ally surveyed. Because of differences in occupational structure among 
establishments, the estimates of occupational employment obtained from  
the sample of establishments studied serve only to indicate the relative 
importance of the jobs studied. These differences in occupational 
structure do not affect materially the accuracy of the earnings data.

Establishment Practices and Supplementary Wage Provisions

Tabulations on selected establishment practices and supple­
mentary wage provisions (B -series tables) are not presented in this 
bulletin. Information for these tabulations is collected biennially. 
These tabulations on minimum entrance salaries for inexperienced 
women office workers; shift differentials; scheduled weekly hours; 
paid holidays; paid vacations; and health, insurance, and pension 
plans are presented (in the B -series tables) in previous bulletins for 
this area.
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T ab le  1. Establishm ents and w orkers within scope of survey and num ber studied in Bingham ton, N .Y .,1 
by m ajor industry division, July 1 9 7 0

M in im u m N u m b e r  o f  e s t a b l is h m e n t s W o r k e r s  in  e s t a b l is h m e n t s

In d u s tr y  d iv is i o n
e m p lo y m e n t  
in e s t a b l i s h - W ith in  s c o p e  

o f  stu d y

W ith in  s c o p e  o f  s t u d y 4
m e n ts  in  s c o p 6  

o f  stu d y
S tu d ied

N u m b e r P e r c e n t
S tu d ie d

A l l  d i v is i o n s  __  -  — ___ 154 60 4 8 , 4 3 0 100 3 8 , 9 6 6

M a n u fa c tu r in g  — _ _____________  ___  _ 50 72 23 3 8 , 1 6 5 79 32,  755
N o n m a n u fa c tu r in g  ___________  _________ .  _________

T r a n s p o r t a t i o n ,  c o m m u n ic a t io n ,  and
82 37 10, 265 21 6, 211

o t h e r  p u b l ic  u t i l i t i e s  5 ___  _____  ____ 50 16 11 2, 830 6 2 , 547
W h o le s a le  t r a d e 4 ___  __________  ____________ 50 5 3 4 16 1 332
R e t a i l  t r a d e  4------------------------------------------------------------- 50 37 10 4 , 594 9 2, 016
F in a n c e ,  in s u r a n c e ,  an d  r e a l  e s t a t e 4 _______ 50 10 4 1, 383 3 627
S e r v i c e s 4 7 ----------------------------------------------------------------- 50 14 9 1 , 0 4 2 2 689

1 The B in gh am ton  a r e a  c o n s i s t s  of the New Y o rk  p o rtio n  (B ro o m e  and T io g a  C ou n tie s) of the S tan d ard  M etro p o litan  S ta t i s t ic a l  A re a , a s  d e fin ed  
by  the B u re a u  of the B u d get through  Ja n u a r y  1968. The " w o r k e r s  w ith in  sc o p e  of stu d y " e s t im a te s  shown in th is  tab le  p ro v id e  a  r e a so n a b ly  a c c u ra te  
d e sc r ip t io n  o f the s iz e  and c o m p o sitio n  of the la b o r  fo rc e  in c lu d ed  in the su rv e y . The e s t im a te s  a r e  not in ten ded , h o w ev er, to  s e r v e  a s  a  b a s i s  
o f c o m p a r iso n  w ith o th er em ploy m en t in d e x e s fo r  the a r e a  to  m e a su r e  em ploy m en t t re n d s  o r  le v e ls  s in c e  (1) p lan n in g o f w age su r v e y s  r e q u ir e s  the 
u se  o f e s ta b lish m e n t  d a ta  c o m p ile d  c o n s id e ra b ly  in advan ce  of the p a y r o ll  p e r io d  stu d ied , and (2) sm a l l  e s ta b lish m e n ts  a r e  ex c lu d ed  fro m  the sc o p e  
of the su rv e y .

2 The 1967 ed itio n  o f the S tan d ard  In d u s tr ia l  C la s s i f ic a t io n  M an ual w as u se d  in  c la s s i fy in g  e s ta b lis h m e n ts  by  in d u stry  d iv is io n .
3 In c lu d es a l l  e s ta b lish m e n ts  w ith to ta l em ploy m en t at o r  above the m in im u m  lim ita t io n . A ll o u tle ts  (w ithin the a re a )  o f co m p a n ie s  in  su ch  

in d u s t r ie s  a s  t r a d e , f in an c e , auto r e p a ir  s e r v ic e ,  and m otion  p ic tu re  th e a te r s  a r e  c o n s id e re d  a s  1 e s ta b lish m e n t.
4 In c lu d es a l l  w o rk e r s  in  a l l  e s ta b lish m e n ts  w ith to ta l em ploy m en t (w ithin the a re a )  a t  o r  above the m in im u m  lim ita tio n .
s A b b re v ia te d  to "P u b lic  u t i l i t ie s "  in  the A - s e r i e s  t a b le s .  T a x ic a b s  and s e r v ic e s  in c id en ta l to w ate r  tr a n sp o r ta t io n  w ere  ex c lu d ed . B in g h am to n 's  

t r a n s i t  s y s te m  i s  m u n ic ip a lly  o p e ra te d  and i s  ex c lu d ed  by d e fin ition  fro m  the sc o p e  of the study.
4 T h is  in d u stry  d iv is io n  i s  r e p re se n te d  in e s t im a te s  fo r  " a l l  in d u s t r ie s "  and "n o n m an u fac tu r in g "  in  the S e r ie s  A  t a b le s .  S e p a r a te  p re se n ta t io n  

of d a ta  fo r  th is  d iv is io n  i s  not m ad e  fo r  one o r  m o re  o f the fo llow in g r e a s o n s :  ( l )  E m p loy m en t in  the d iv is io n  i s  too  sm a l l  to  p ro v id e  enough d ata  
to m e r it  s e p a r a te  stu d y , (2) the sa m p le  w a s  not d e s ig n e d  in it ia l ly  to p e rm it  s e p a r a te  p re se n ta t io n , (3) r e sp o n se  w as in su ff ic ie n t  o r  in ad eq u a te  to 
p e r m it  s e p a r a te  p re se n ta t io n , and (4) th e re  i s  p o s s ib i l i ty  of d i s c lo s u r e  o f in d iv id u a l e s ta b lish m e n t  d ata .

7 H o te ls  and m o te ls ; la u n d r ie s  and o ther p e r s o n a l  s e r v ic e s ;  b u s in e s s  s e r v i c e s ;  au to m o b ile  r e p a ir ,  r e n ta l,  and p a rk in g ; m otion  p ic t u r e s ;  
n on pro fit m e m b e r sh ip  o rg a n iz a t io n s  (ex clu d in g  r e l ig io u s  and c h a r ita b le  o rg a n iz a t io n s ) ; and en g in eerin g  and a r c h ite c tu r a l  s e r v i c e s .

A lm o st  fo u r - f if th s  of the w o rk e r s  w ithin  sc o p e  of the su rv e y  in the B in gh am ton  
a r e a  w ere  em p loy ed  in m a n u factu r in g  f i r m s .  The fo llow in g p r e s e n ts  the m a jo r  in d u stry  
g ro u p s and sp e c if ic  in d u s t r ie s  a s  a  p e rc e n t  o f a l l  m a n u fac tu r in g :

In d u stry  g ro u p s S p e c if ic  in d u s tr ie s

M a c h in ery , ex ce p t e le c t r ic a l__  39
L e a th e r  and le a th e r  p ro d u c ts—  17 
In stru m e n ts  and r e la te d

p r o d u c t s ____________________ —  15
T ra n sp o r ta t io n  eq u ip m en t_____ 8
E le c t r ic a l  equ ipm en t and

O ffice  and com putin g
m a ch in e s  — ____________________ 37

F o o tw e a r , e x ce p t r u b b e r --------- 16
A ir c r a f t  and p a r t s ---------------------8
P h o to g rap h ic  equ ip m en t and

E n g in e e r in g  and s c ie n ti f ic  
in s t ru m e n ts— ----------------------- 7

T h is  in fo rm atio n  i s  b a s e d  on e s t im a te s  o f to ta l em ploy m en t d e r iv e d  fro m  u n iv e r se  
m a t e r ia l s  c o m p iled  p r io r  to  a c tu a l su rv e y . P r o p o r t io n s  in  v a r io u s  in d u stry  d iv is io n s  m a y  
d iffe r  fro m  p ro p o r t io n s  b a s e d  on the r e s u l t s  o f the su rv e y  a s  shown in  ta b le  1 above.
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Wage Trends for Selected Occupational Groups

Presented in table 2 are indexes 1 and percentages of change 
in average salaries of office clerical workers and industrial nurses, 
and in average earnings of selected plant worker groups. The indexes 
are a measure of wages at a given time, expressed as a percent of 
wages during the base period. Subtracting 100 from the index yields 
the percentage change in wages from the base period to the date of 
the index. The percentages of change or increase relate to wage 
changes between the indicated dates. Annual rates of increase, where 
shown, reflect the amount of increase for 12 months when the time 
period between surveys was other than 12 months. These computations 
were based on the assumption that wages increased at a constant rate 
between surveys. These estimates are measures of change in aver­
ages for the area; they are not intended to measure average pay 
changes in the establishments in the area.

Method of Computing

Each of the following key occupations within an occupational 
group was assigned a constant weight based on its proportionate em ­
ployment in the occupational group:
Office c lerica l (m en and women): 

Bookkeeping-machine 
operators, class B 

Clerks, accounting, classes 
A and B

Clerks, f ile , classes 
A, B, and C 

Clerks, order 
Clerks, payroll 
Com ptom eter operators 
Keypunch operators, classes 

A and B
Office boys and girls

Office c lerica l (m en and wom en)— 
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A and B
Tabulating-m achine operators, 

class B
Typists, classes A and B

Industrial nurses (m en and women): 
Nurses, industrial (registered)

Sk illed  m aintenance (men): 
Carpenters 
Electricians 
Machinists 
M echanics
M echanics (autom otive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, m ateria l handling

The average (mean) earnings for each occupation were multi­
plied by the occupational weight, and the products for all occupations 
in the group were totaled. The aggregates for 2 consecutive years 
were related by dividing the aggregate for the later year by the aggre­
gate for the earlier year. The resultant relative, less 100 percent,

1 Indexes of earnings referred to in this standard text are published for most areas but not in 
Binghamton because the area was not surveyed in the base year o f the index series.

shows the percentage change. The index is the product of multiplying 
the base year relative (100) by the relative for the next succeeding 
year and continuing to multiply (compound) each year's relative by the 
previous year's index.

For office clerical workers and industrial nurses, the wage 
trends relate to regular weekly salaries for the normal workweek, 
exclusive of earnings for overtime. For plant worker groups, they 
measure changes in average straight-time hourly earnings, excluding 
premium pay for overtime and for work on weekends, holidays, and 
late shifts. The percentages are based on data for selected key occu­
pations and include most of the numerically important jobs within 
each group.

Limitations of Data

The indexes and percentages of change, as measures of 
change in area averages, are influenced by: (l) general salary and
wage changes, (2) merit or other increases in pay received by indi­
vidual workers while in the same job, and (3) changes in average 
wages due to changes in the labor force resulting from labor turn­
over, force expansions, force reductions, and changes in the propor­
tions of workers employed by establishments with different pay levels. 
Changes in the labor force can cause increases or decreases in the 
occupational averages without actual wage changes. It is conceivable 
that even though all establishments in an area gave wage increases, 
average wages may have declined because lower-paying establishments 
entered the area or expanded their work forces. Similarly, wages 
may have remained relatively constant, yet the averages for an area 
may have risen considerably because higher-paying establishments 
entered the area.

The use of constant employment weights eliminates the effect 
of changes in the proportion of workers represented in each job in­
cluded in the data. The percentages of change reflect only changes 
in average pay for straight-time hours. They are not influenced by 
changes in standard work schedules, as such, or by premium pay 
for overtime. Where necessary, data were adjusted to remove from  
the indexes and percentages of change any significant effect caused 
by changes in the scope of the survey.
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T ab le  2 . Percen ts  of increase in standard w eekly  salaries and straight-tim e hourly earnings  
fo r selected occupational groups in Bingham ton, N .Y ., fo r selected  periods

P e r io d

A ll in d u s tr ie s M an u factu rin g

O ffice  
c le r ic a l  

(m en and 
women)

In d u str ia l 
n u r se s  

(m en and 
women)

S k ille d
m a in ten an ce

t r a d e s
(men)

U n sk illed
p lan t

w o rk e rs
(m en)

O ffice  
c le r ic a l  

(m en and 
women)

In d u str ia l 
n u r se s  

(m en and 
women)

S k ille d
m a in ten an ce

tr a d e s
(men)

U n sk illed
p lan t

w o rk e rs
(men)

P e r c e n t s  o f in c r e a s e

Ju ly  1969 to  J u ly  1 9 7 0 _________ 6.9 7.2 7.4 5.9 6.6 7.2 7.3 4 .9
Ju ly  1968 to Ju ly  19 6 9 ------------ 5.8 5.0 4.7 5.8 (*> 5.0 4 .6 4 .4

1 D ata  do not m e e t  p u b lic a tio n  c r i t e r ia .
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A. O ccupat ional  earnings

T a b le  A -1 . O f f ic e  o ccup a t io n s — w o m e n

(A ve ra g e  stra ig h t-t im e  w eek ly  hours and earn ings fo r  se le c te d  o ccu pa tion s  studied on an a re a  b a s is  by in du stry  d iv is io n , B ingham ton, N. Y , , July 1970)

Sex, o ccu p a tio n , and in dustry  d iv ision

WOMEN

BILLERS, MACHINE (BILLING 
MACHINE) --------------------------

BILLERS, MACHINE (BOOKKEEPING 
MACHINE) --------------------------

CLERKS, ACCOUNTING, CLASS A ------
MANUFACTURING ------------------

CLERKS, ACCOUNTING, CLASS B ------
MANUFACTURING ------------------

CLERKS, FILE, CLASS C -------------

CLERKS, PAYROLL -------------------

KEYPUNCH OPERATORS, CLASS A ------
MANUFACTURING ------------------

KEYPUNCH OPERATORS, CLASS B ------
MANUFACTURING ------------------
NONMANUFACTURING ---------------

SECRETARIES ------------------------
MANUFACTURING ------------------
NONMANUFACTURING ---------------

PUBLIC UTILITIES -------------

SECRETARIES, CLASS A ------------
MANUFACTURING ------------------

SECRETARIES, CLASS B -----------
MANUFACTURING ------------------
NONMANUFACTURING ---------------

SECRETARIES, CLASS C -----------
MANUFACTURING ------------------

SECRETARIES, CLASS 0 ------------
MANUFACTURING ------------------
NONMANUFACTURING ---------------

PUBLIC UTILITIES -------------

STENOGRAPHERS, GENERAL ------------
MANUFACTURING ------------------
NONMANUFACTURING --------------

STENOGRAPHERS, SENIOR -------------
MANUFACTURING ------------------
NONMANUFACTURING ---------------

Weekly earnings 1 
( standard)

Number
of

workers

Average 
weekly 
hours1 

(standard)
Mean 2 M edian2 Middle range 2

t
65

and
under

70

20 40.0 89.00 Oo
*A-0' i l . n o -  5 . . 0 0

19 39.5 85.50 86.50 e o . o o -  9 0 .0 0 2
58 40.0 97.00 96.00 85.00-111.50 _

56 40.0 96.50 94.50 84.50-109.50

72 40.0 89.00 82.50 78.00-105.00 -

71 40.0 88.50 82.50 78.00-104.00

44 38.5 75.50 75.50 71.00- 79.00 9

25 39.5 94.00 93.50 83.00-104.00 -
64 40.0 117.00 110.00 59.00-139.00 _
62 40.0 116.50 109.50 98.50-139.00

108 39.0 97.50 97.50 83.00-114.50 -
69 40.0 104.00 104.00 93.50-117.50
39 38.0 85.50 80.00 77.00- 97.00

723 40.0 135.00 133.50 110.00-158.00 -

660 40.0 135.50 134.00 1 10.50-158.00
63 38.5 127.00 129.00 1C2.00-156.00 -
35 38.5 129.00 150.00 54.00-165.00

27 39.5 146.00 130.00 126.50-165.00 -

20 40.0 147.50 131.00 126.50-189.00 “

183 40.0 152.00 160.00 112.50-187.50 _
165 40.0 153.50 165.50 1C9.50-189.50 -
18 39.0 139.50 137.50 124.00-161.00

299 40.0 142.00 147.00 129.00-158.50 -
288 40.0 143.00 147.00 130.00-158.CC

214 40.0 109.00 108.50 57.50-120.50 _

187 40.0 108.00 109.00 98.50-119.50
27 38.0 115.50 105.00 52.50-153.00
20 38.5 121.50 120.00 53.00-155.00

206 40.0 107.50 111.50 1C4.00-117.50 _
179 40.0 107.50 1 1 1 . 0 0 1C4.00-116.50 -
27 39.5 110.00 115.00 1C5.00-121.50 “

363 40.0 120.00 124.50 1C6.00-135.00 -
344 40.0 119.50 124.00 1C4.50-134.50
19 39.5 132.00 136.50 120.00-139.50

' N um ber o f  w o rk e rs  re ce iv in g  s tra igh t-tim e  w eekly  earn ings o f—
$ S * s $ S S $ $ t t * * $ $ t $ $ $70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180 190 200 210

- and

75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180 190 200 210 ov e r

5 4 6 3 1 1

- 3 3 7 1 2 - - 1
- 5 10 5 9 2 10 2 4 7 4
- 5 10 5 9 2 10 2 3 6 4
A 25 15 2 i 2 6 1 13 i _ 2
A 25 15 2 i 2 6 1 12 i - 2
12 15 6 2
- 4 A 3 3 3 3 - 4 - - - 1 - - - - - - -
- _ i 2 8 7 3 12 5 i 4 7 7 5 2 _ - - - _
- “ 1 2 8 7 3 12 5 1 3 6 7 5 2 - - - - -
A 18 9 9 7 15 ii i 9 14 9 2- 2 9 3 5 10 8 1 9 11 9 2
4 16 ~ 6 2 5 3 3
A 10 15 16 22 29 47 40 32 40 84 58 74 89 66 24 28 20 15 10
2 9 11 16 16 28 42 37 29 39 77 54 69 80 57 24 26 20 14 10
2 i A - 6 1 5 3 3 1 7 A 5 9 9 - 2 - 1 -
2 A “ A 4 ~ ~ 2 i 1 8 7 1 1 -
- - - - - - 2 - 1 1 10 A 1 1 1 _ _ _ 2 A

” ” 1 1 1 7 A 1 - - 1 A

- _ i A 8 11 10 11 2 1 11 5 18 10 15 12 25 20 13 6
- i A 8 11 10 8 2 9 2 14 9 13 12 23 20 13 6

3 ~ 1 2 3 4 i 2 “ 2 - * “
- _ 3 3 4 - 7 5 5 16 35 35 53 71 47 12 3 - - _
- - 1 3 2 " 7 5 5 16 33 35 53 69 44 12 3 “

4 10 11 9 10 18 28 24 24 22 28 14 2 7 3 _ _ _ _ _
2 9 9 9 6 17 24 24 21 22 28 13 2 1 - - - - - -
2 i 2 A 1 A 3 - 1 - 6 3 - -
2 2 - 2 4 “ 1 6 3 “ * “

2 7 11 11 2 3 19 35 48 38 26 3 1 _ _ _ _ _ _ _
2 7 11 5 2 3 18 31 45 33 18 3 1 - - - - - - -
- - “ 6 - i 4 3 5 8
_ _ 2 20 25 14 27 16 18 31 75 94 31 10 _ _ _ _ _ _

- - 2 20 25 14 27 15 17 28 75 83 29 9 - - - - - -

1 1 3 11 2 i

See footn otes at end o f  ta b les .
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Table  A-1. Office occupations—w om en Continued

(A verag e  s tra igh t-tim e w eekly  hours and earn ings fo r  se le c te d  o ccu pa tion s  studied on an a re a  b a s is  b y  in dustry  d iv is io n , B ingham ton, N. Y . , July 1970)

occu p a tion , and in dustry  d iv ision

Weekly earnings 1 
(standard)

Number
of

workers
weekly

(standard)
Mean 2 M edian2 Middle range 2

17 4 0 . 0
$
1 0 7 . 5 0

$
1 0 7 . 5 0 8 4 . 0 0 - 1 3 6 . 0 0

15 4 0 . 0 1 0 3 . 5 0 1 0 0 . 0 0 8 3 . 5 0 - 1 2 0 . 0 0

32 3 9 . 0 8 9 . 0 0 8 4 . 5 0 e o . 0 0 - 1 0 2 . 0 0
18 3 9 . 0 8 8 . 0 0 8 3 . 5 0 8 C . 5 0 - 1 0 3 . 0 0

156 3 9 . 5 8 6 . 0 0 8 5 . 0 0 8 0 . 5 0 -  9 3 . 0 0
39 3 8 . 5 8 2 . 0 0 8 2 . 5 0 7 5 . 0 0 -  8 8 . 5 0

N um ber o f w o rk e rs  re ce iv in g  stra ig h t-t im e  w eekly  earn ings o f

65 70 75 8C 85 90 95 100 105 110 115
and _ _ _ _ _ _ _ _ _ _

under
70 75 80 85 90 95 100 105 110 115 120

120 130 140 150 160 170 180 190 200 210

_ _ _ _ _ _ _ _ _  and

130 140 150 160 170 1 EC 190 200 210 ov e r

WOMEN -  CONTINUED

SWITCHBOARD OPERATORS, CLASS A --------
MANUFACTURING --------------------------------------

SWITCHBOARD 0PERAT0R-RECEPTI0NISTS- 
MANUFACTURING --------------------------------------

TYPISTS, CLASS B --------------------------------------
NONMANUFACTURING -------------------------------

See footn otes at end o f ta b les .

Table  A -2 .  Professional and technical occupations—men and wom en

(A verag e  s tra igh t- tim e w eekly  hours and earn ings fo r  se le c te d  o ccu pa tion s  studied on an a rea  b a s is  by  in du stry  d iv is ion , B ingham ton, N. Y , , July 1970)

Weekly earnings 1 
(standard)

S ex , occu p a tion , and in dustry  d iv ision
Number

of weekly

(standard)
Mean2 M edian2 Middle range2

s
90

and
under

95

MEN

DRAFTSMEN, CLASS A ------------------------------------- 51 O o

$
1 6 9 .0 0

$
1 6 3 . 5 0

$ $ 
1 5 6 . 0 0 - 1 8 2 . 5 0

DRAFTSMEN, CLASS 8 ------------------------------------- 127 4 0 . 0 1 5 5 .5 0 1 5 5 . 0 0 1 4 2 . 0 0 - 1 7 1 . 0 0 _

MANUFACTURING ------------------------------------------ 103 4 0 . 0 1 5 7 .5 0 1 6 0 . 5 0 1 4 2 . 0 0 - 1 7 5 . 0 0 -

DRAFTSMEN, CLASS C ------------------------------------- 27 4 0 . 0 1 2 1 .5 0 1 2 4 . 0 0 1 1 3 . 5 0 - 1 3 7 . 5 0 A
MANUFACTURING ------------------------------------------ 17 4 0 . 0 1 1 9 .0 0 1 2 3 . 5 0 9 7 . 5 0 - 1 3 8 . 0 0 4

WOMEN

DRAFTSMEN, CLASS B ------------------------------------- 15

Oo

1 4 6 .0 0 1 5 2 . 0 0 1 4 2 . 5 0 - 1 5 5 . 0 0 -

NURSES, INDUSTRIAL (REGISTERED) ------ 18 4 0 . 0 1 3 4 .0 0 1 3 4 . 0 0 1 3 1 . 5 0 - 1 3 9 . 0 0 _

MANUFACTURING ------------------------------------------ 18 4 0 . 0 1 3 4 .0 0 1 3 4 . 0 0 1 3 1 . 5 0 - 1 3 9 . 0 0

t
95

100

t
100

105

1
1

t
105

110

N um ber o f w o rk e rs  re ce iv in g  stra ig h t-t im e  w eekly  earn ings o f—

$ $ $ S $ * s S s $ $ * $ * S $ %
110 115 120 125 130 135 140 145 150 155 160 165 170 175 180 190 200

and

115 120 125 130 135 140 145 150 155 160 165 170 175 180 190 200 ov e r

2 10 6 12 2 2 3 5 6 3

_ _ 1 1 20 A 17 8 13 7 11 12 8 2 23 - -

1 1 16 3 13 8 5 A 10 9 8 2 23

3 1 6 3 - 6 3
1 1 3 6 i

_ _ 3 _ _ 2 _ 7 i _ 2 _ _ _ _ _
- - i - 11 3 2 1

i 11 3 2 1

See footn otes at end o f  tab les
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T a b le  A -3 .  O f f ice ,  professional, and techn ica l o ccup atio ns—m en and w o m e n  com bined

(A vera g e  stra ig h t-t im e  w eek ly  hours and earn ings fo r  se le cte d  occu pa tion s  studied on an a re a  b a s is  by in dustry  d iv is ion , B ingham ton, N. Y. , July 1970)

Average

O ccupation  and industry d iv is ion
Number

of Weekly

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS

BILLERS, MACHINE (BILLING 
MACHINE) ----------------------------------------------------- 2 0 4 0 .0 8 9 .0 0

BILLERS, MACHINE ( BCCKKEEPING 
MACHINE) ----------------------------------------------------- 19 3 9 .5 8 5 .5 0

CLERKS, ACCOUNTING, CLASS A -------------- 58 4 0 .0 9 7 . CO
MANUFACTURING -------------------------------------- 56 4 0 .0 9 6 .5 0

CLERKS, ACCOUNTING, CLASS B ------------------ 74 4 0 .0 8 9 .5 0
MANUFACTURING ------------------------------------------------ 71 4 0 .0 8 8 .5 0

CLERKS, FILE,  CLASS C --------------------------- 45 3 8 .5 7 5 .5 0

CLERKS, ORDER -------------------------------------------------------- 27 4 0 .0 8 3 .0 0

CLERKS, PAYROLL --------------------------------------------------- 28 3 9 .5 9 4 .0 0

KEYPUNCH OPERATORS, CLASS A ------------------ 65 4 0 .0 1 1 7 .0 0
MANUFACTURING ------------------------------------------------ 63 4 0 .0 1 1 6 .5 0

KEYPUNCH OPERATORS, CLASS B ------------------ 110 3 9 .0 9 7 .5 0
MANUFACTURING ------------------------------------------------ 71 4 0 .0 1 0 4 .0 0
NONMANUFACTURING ---------------------------------------- 39 3 8 .0 8 5 .5 0

OFFICE BOYS AND GIRLS ----------------------------------- 23 3 9 .5 8 1 .0 0
MANUFACTURING ------------------------------------------------ 19 4 0 .0 8 2 .0 0

O ccupation  and industry d iv is ion

OFFICE OCCUPATIONS -  CONTINUED

SECRETARIES --------------------------------------------
MANUFACTURING ----------------------------------
NONMANUFACTURING ---------------------------

PUBLIC UTILITIES -----------------------

SECRETARIES, CLASS A ---------------------
MANUFACTURING ----------------------------------

SECRETARIES, CLASS B ---------------------
MANUFACTURING ----------------------------------
NONMANUFACTURING ---------------------------

SECRETARIES, CLASS C ---------------------
MANUFACTURING ----------------------------------

SECRETARIES, CLASS D ---------------------
MANUFACTURING ----------------------------------
NONMANUFACTURING ---------------------------

PUBLIC UTILITIES -----------------------

STENOGRAPHERS, GENERAL ---------------------
MANUFACTURING ----------------------------------
NONMANUFACTURING ---------------------------

STENOGRAPHERS, SENIOR -----------------------
MANUFACTURING ----------------------------------
NONMANUFACTURING ---------------------------

Average

Number
of Weekly 

hours 1 
(standard)

Weekly 
earnings 1 
(standard)

737 4 0 .0
$
1 3 5 .5 0

674 4 0 .0 1 3 6 .5 0
63 3 8 .5 1 2 7 .0 0
35 3 8 .5 1 2 9 .0 0

27 3 9 .5 1 4 6 .0 0
2 0 4 0 .0 1 4 7 .5 0

188 4 0 .0 1 5 3 .0 0
170 4 0 .0 1 5 4 .5 0

18 3 9 .0 1 3 9 .5 0

308 4 0 .0 1 4 2 .5 0
297 4 0 .0 1 4 3 .5 0

214 4 0 .0 1 0 9 .0 0
187 4 0 .0 1 0 8 .0 0

27 3 8 .0 1 1 5 .5 0
2 0 3 8 .5 1 2 1 .5 0

206 4 0 .0 1 0 7 .5 0
179 4 0 .0 1 0 7 .5 0

27 3 9 .5 110.00
368 4 0 .0 1 2 0 .5 0
349 4 0 .0 1 1 9 .5 0

19 3 9 .5 1 3 2 .0 0

O ccupation  and industry d iv is ion
Number

of

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  CONTINUED

SWITCHBOARD OPERATORS, CLASS A -------- 17 4 0 .0 1 0 7 .5 0
MANUFACTURING -------------------------------------- 15 4 0 .0 1 0 3 .5 0

SWITCHBOARD OPERATOR-RECEPTIONISTS- 32 3 9 .0 8 9 .0 0
MANUFACTURING -------------------------------------- 18 3 9 .0 88.00

TABULATING-MACHINE OPERATORS,
CLASS C ------------------------------------------------------- 25 3 8 .0 8 5 .0 0

TYPISTS, CLASS A -------------------------------------- 20 3 9 .0 1 2 3 .0 0

TYPISTS, CLASS B ------------------------------------------------ 156 3 9 .5 86.00
NONMANUFACTURING ---------------------------------------- 39 3 8 .5 8 2 .0 0

PROFESSIONAL AND TECHNICAL
OCCUPATIONS

DRAFTSMEN, CLASS A ---------------------------------- 54 4 0 .0 1 6 9 .0 0
MANUFACTURING ------------------------------------------------ 34 4 0 .0 1 6 0 .0 0

DRAFTSMEN, CLASS B ------------------------------------------- 142 4 0 .0 1 5 4 .5 0
MANUFACTURING ------------------------------------------------ 110 4 0 .0 1 5 7 .0 0

DRAFTSMEN, CLASS C ------------------------------------------- 37 4 0 .0 120.00
MANUFACTURING ------------------------------------------------ 21 4 0 .0 1 1 8 .5 0
NONMANUFACTURING ---------------- ------------------ 16 4 0 .0 122.00

NURSES, INDUSTRIAL (REGISTERED) ------- 1 8 4 0 .0 1 3 4 .0 0
MANUFACTURING ------------------------------------------------ 18 4 0 .0 1 3 4 .0 0

See footn otes at end o f tables,
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T a b le  A -4 . M a in te n a n c e  and p o w e rp la n t o ccupations

(A v e ra g e  stra ig h t-t im e  hourly  earn ings fo r  se le c te d  occu pa tion s  studied on an a re a  b a s is  by in du stry  d iv is ion , B ingham ton, N, Y . , July 1970)

S ex , o ccu p a tion , and in dustry  d iv ision

MEN

CARPENTERS, MAINTENANCE — 
MANUFACTURING -----------------

ELECTRICIANS, MAINTENANCE 
MANUFACTURING -----------------

MACHINISTS, MAINTENANCE ---------------------
MANUFACTURING -----------------------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) ---------------------------------------

NONMANUFACTURING ----------------------------
PUBLIC UTILITIES ------------------------

MECHANICS, MAINTENANCE ---------------------
MANUFACTURING ----------------------------------

PAINTERS, MAINTENANCE ------------------------

TOOL AND DIE MAKERS----------------------------
MANUFACTURING ----------------------------------

Hourly earnings3

Number
of

workers Mean 2 Median2 Middle range 2

$ $ $ $
31 3 .2 0 3 .4 5 2 . 5 7 - 3 .5 9
29 3 . 1 4 3 .3 9 2 . 5 5 - 3 .  59

53 3 .4 8 3 .7 4 2 . 7 5 - 4 .  23
48 3 .4 5 3 .7 3 2 . 7 3 - 4 .  24

69 4 . 4 0 4 . 5 3 4 . 2 2 - 4 .  72
67 4 . 3 9 4 .5 2 4 . 2 1 - 4 . 6 9

53 3 . 7 8 3 .6 6 3 . 1 8 - 4 . 3 6
35 4 . 1 0 3 .8 9 3 . 6 6 - 4 .  73
30 4 . 1 5 4 . 3 2 3 . 6 8 - 4 .  78

161 3 . 0 6 2 .9 9 2 . 4 8 - 3 . 6 5
157 3 .0 5 2 .8 9 2 . 4 7 - 3 .  65

15 2 . 9 4 3 .0 8 2 . 7 9 - 3 .2 9

398 4 . 9 8 4 .9 2 4 . 6 0 - 5 .  36
398 4 . 9 8 4 . 9 2 4 . 6 0 - 5 .3 6

N um ber o f  w o rk e rs  re ce iv in g  stra ig h t-t im e  hou rly  earn ings o f—
% S * $ $ s t $ $ $ $ t $ t $ * $ t t $ $ i  %
2 . 1 0 2 . 2 0  2 .3 0 2 .4 0 2 .5 0 2 . 6 0 2 .7 0 2 . 80 3 .0 0 3 . 2 0 3 .4 0 3 . 6 0 3 . 8 0  4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 .  CO 5 .2 0 5 .4 0 5 .6 0  5 .8 0
and

under
2 .2 0 2 .3 0  2 .4 0 2 .5 0 2 .6 0 2 .7 0 2 .8 0 3 . 00 3 .2 0 3 .4 0 3 .6 0 3 .8 0 4 . 0 0  4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 .0 0 5 .2 0 5 . 4 0 5 .6 0 5 *80  o v e r

1 3 1 1 3 4 2 9 5 1 1
1 3 1 1 3 4 2 8 5 1

_ 2 4 1 2 2 5 _ 2 2 i 15 2 2 12 1 - - - - - -
2 * 1 2 2 5 1 2 i 12 2 2 12

i 12 2 1 14 12 16 3 7 1 - -
i 12 2 1 14 12 16 3 5 1 ~

16 1 3 14 2 _ 8 _ 3 6 _ _ _ _
- - - - - - - - - 1 1 14 2 - 8 - 3 6 - - -

1 ~ 11 2 - 7 3 6 ~

5 11 n 17 13 7 13 4 - 8 15 41 8 7 1
5 11 n 17 13 7 13 4 4 15 41 8 7 1 “ “ ~ " ~ “

1 1 - 1 - - 1 i 5 4 1

1 10 4 11 74 50 68 49 38 25 58 10
1 10 4 11 74 50 68 49 38 25 58 10

See footn otes at end o f  ta b les .
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T a b le  A -5 . C u s to d ia l and m ateria l m o vem en t o ccupations

(A vera g e  stra ig h t-t im e  h ou rly  earn ings fo r  s e le c te d  o ccu pa tion s  studied on an a re a  b a s is  by in du stry  d iv is io n , B ingham ton, N. Y. , July 1970)

S ex , o ccu p a tion , and industry d iv ision

MEN

GUARDS AND WATCHMEN 
MANUFACTURING ----

GUARDS
MANUFACTURING --------------------------------------

JANITORS, PORTERS, AND CLEANERS ------
MANUFACTURING --------------------------------------

LABORERS, MATERIAL HANDLING --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

ORDER FILLERS ------------------------------------------

PACKERS, SHIPPING ------------------------------------
MANUFACTURING --------------------------------------

RECEIVING CLERKS --------------------------------------

TRUCKDRIVERS -----------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES ---------------------------

TRUCKDRIVERS, LIGHT (UNDER
1 - 1 / 2  TONS) ------------------------------------------
NONMANUFACTURING --------------------------------

TRUCKDRIVERS, MEDIUM ( 1 - 1 / 2  TO
AND INCLUDING A TONS) ---------------------
MANUFACTURING --------------------------------------

TRUCKDRIVERS, HEAVY (OVER A TONS, 
OTHER THAN TRAILER TYPE) --------------

TRUCKERS, POWER (FORKLIFT) ----------------
MANUFACTURING --------------------------------------

WOMEN

JANITORS, PORTERS, AND CLEANERS ------
NONMANUFACTURING --------------------------------

Hourly earnings^ N u m b e r o f  w o r k e r s r e c e iv in g  s t r a ig h t - t i m e  h o u r ly  e a r n in g s  o f—

Number S $ $ S t s * $ s $ s i $ » * i $ ( t $ $ $ s
1 .8 0 1 .9 0 2 .0 0 2 .1 0 2 . 2 0 2 .3 0 2 . AO 2 .5 0 2 .6 0 2 .7 0 2 .8 0 2 .9 0 3 . 0 0  3 .1 0 3 .2 0 3 . 30 3 . AO 3 .6 0 3 . 8 0 A . 00 A . 20 4 . 4 0 A . 60

workers Mean 2 Median2 Middle range 2 and
u n d e r -

1 .9 0 2 .0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . AO 2 . 5 0 2 . 6 0 2 .7 0 2 .8 0 2 . 9 0 3 .0 0 3 . 1 0  3 .2 0 3 .3 0 3 . AO 3 .6 0 3 .8 0 A .  CO A . 20 A.AO A . 60 4 . 8 0

$ $ $ $
123 3 .0 A 2 .9 9 2 . 3 9 -  3 . 6 9 - 2 1 1 21 6 3 6 5 8 5 4 9 - 1 2 8 22 15 4 - - -
119 3 .0 A 3 .0 1 2 . 3 8 -  3 . 6 9 “ 2 1 l 21 6 3 6 2 8 5 4 9 _ 1 2 8 21 15 4 “ "

90 3 . 3 1 3 .A 9 2 . 8 A— 3 . 7 7 - - - - - 3 2 6 2 8 5 4 9 - 1 2 8 21 15 4 - - -

28A 2 . 3 3 2 .3 5 2 . 1 7 -  2 .A 9 19 5 36 17 32 65 44 32 18 3 _ 6 4 - 3
1 AO 2 . 3 6 2 .A 2 2 . 2  A— 2 .5 1 6 5 2 11 31 8 A1 23 12 - - i

305 2 . 2 9 2 .2 8 1 . 9 3 -  2.AA 71 18 17 21 32 5A A2 A 10 8 4 _ 2 13 - 1 2 3 3 - _ _ _
255 2 .3 1 2 .3 1 1 . 9 7 -  2.AA 51 18 8 17 28 5A A2 - 10 8 4 - 2 5 ~ 1 1 3 3 - - -

50 2 . 2 2 2 .0 6 1 . 8 6 -  2 . 5 3 20 9 4 4 4 - “ - - - 8 1 - * .

127 2 . 6 9 2 .6 3 2 . 2 8 -  3 .  1A - 2 2 i i 22 4 15 7 3 7 2 1 3 A3 1 2 2 - - - - - -

6A 3 .0 A 3 .1 9 2 . 8 1 -  3 .2 5 - - 1 - 3 2 4 3 1 2 2 3 3 10 27 - _ 1 - _ 1 _ i
56 3 . 0 3 3 .2 1 2 . 7 1 -  3 . 2 6 “ l “ 3 2 4 3 1 2 2 3 3 2 27 - - 1 - - 1 - i

58 2 .1 A 2 .0 8 1 . 8 5 -  2 . 2 8 28 - 2 12 3 4 i - 5 - - - - 2 - - - 1 - - -

328 3 . 4 3 3 . 2 9 2 . 8 3 -  4 . 3 6 6 4 6 14 11 10 15 5 4 7 1 66 2 7 7 - 14 15 1 3 79 51 _
56 2 . 8 0 2 .8 5 2 . 2 6 -  3 .3 8 - - - 12 4 2 3 4 - 3 1 1 1 7 4 - 14 - ~ - - - -

272 3 . 5 6 3 .7 9 2 . 9 2 -  A . 38 6 4 6 2 7 8 12 i 4 4 ~ 65 1 - 3 - 15 1 3 79 51 -
220 3 . 8 1 A . 33 2 . 9 7 -  A.AO ” ~ ~ ” _ “ 12 ” ” ” 64 “ ~ 2 “ “ 12 ” 79 51

30 2 .  2 A 2 .3 A 1 . 9 A -  2 .A 5 6 4 _ 3 _ 6 9 _ _ _ _ _ _ _ 2
25 2 . 2 2 2 .3 3 1 . 9 1 -  2 .A 5 6 4 ~ 2 “ 4 7 ” “ “ ~ 2

11A 2 . 8 0 2 .9 3 2 . 3 8 -  2 . 9 8 _ _ 6 11 11 _ 6 5 _ 4 1 51 i 2 A _ _ 12 _ _ _ . _
32 2 . 5 5 2 .5 1 2 . 1 8 -  2 . 5 8 11 4 ” i 4 ~ 3 1 1 i 2 4

2A 2 . 9 6 3 .0 5 2 . 6 6 -  3 . 2 8 - - - - - 4 - - 4 3 - 1 i 5 i - 2 3 - - - - -

118 3 .  1A 3 .0 1 2 . 8 0 -  3 .6 A - - _ A 6 2 A i - 13 5 2A 4 1 12 1 8 18 8 6 1 _ -
108 3 . 1 3 2 .9 8 2 . 7 8 -  3 . 6 6 A 6 2 4 i 13 5 2 A A 1 2 1 8 18 8 6 1

A6 2 . 1 0 2 .0 3 1 . 8 8 -  2 .2 A 15 5 12 1 6 1 6
30 2 . 0 0 1 .9 5 1 . 8 6 -  2 .C 6 13 5 9 1 2

See foo tn otes  at end o f ta b les .
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F o o tn o te s

1 Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for overtime at 
regular and/or premium rates), and the earnings correspond to these weekly hours.

2 The mean is computed for each job by totaling the earnings of all workers and dividing by the number of workers. The median designates 
position— half of the employees surveyed receive more than the rate shown; half receive less than the rate shown. The middle range is defined by 
2 rates of pay; a fourth of the workers earn less than the lower of these rates and a fourth earn more than the higher rate.

3 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
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A p p e n d ix . O c c u p a t io n a l D e s c r ip t io n s

The p r im ary  p urpose of p rep arin g  job  d e sc r ip tio n s fo r the B u re a u 's  wage su rv ey s is  to a s s i s t  it s  fie ld  s ta ff  in c la ss ify in g  into ap p ro p ria te  
occupation s w ork ers who a re  em ployed under a v a r ie ty  of p ayro ll t it le s  and d ifferen t w ork arran g em en ts  from  estab lish m en t to e stab lish m en t and 
from  a r e a  to a r e a .  Th is p e rm its  the grouping of occupation al wage ra te s  rep resen tin g  co m p arab le  job  content. B ec au se  of th is em p h asis on 
in terestab lish m en t and in te ra re a  co m p arab ility  of occupation al content, the B u re au 's  job  d e sc r ip tio n s m ay d iffer  sign ifican tly  from  those in u se  in 
individual e stab lish m en ts  or those p rep ared  fo r other p u rp o se s . In applying these job  d e sc r ip tio n s , the B u re a u 's  fie ld  econ om ists a re  in stru cted  
to exclude working su p e rv iso r s ; a p p ren tic e s ; le a rn e r s ; b eg in n ers; t ra in e e s ; and handicapped, p a rt- tim e , tem p o rary , and p robation ary  w o rk ers .

O F F IC E

B IL L E R , MACHINE

P re p a re s  sta te m en ts, b i l ls ,  and in vo ices on a m achine other than an o rd in ary  or e le c tro -  
m atic  typew riter. May a ls o  keep  re c o rd s  a s  to b illin g s  or shipping ch arg e s  or p e rfo rm  other 
c le r ic a l w ork incidental to b illin g  o p era tio n s. F o r  w age study p u rp o se s , b i l le r s ,  m ach in e, a re  
c la s s if ie d  by type of m ach ine, a s  fo llow s:

B il le r , m achine (b illin g m ach in e). U se s  a sp e c ia l b illin g m achine (Moon H opkins, E llio tt 
F is h e r , B u rrou gh s, e tc .,  which a re  com bination typing and adding m ach in es) to p re p are  b il ls  
and in vo ices from  cu sto m e rs ' p u rch ase  o r d e r s , in tern ally  p rep ared  o rd e r s , shipping m em o­
ran du m s, e tc . U su ally  in volves ap p lica tion  of p redeterm in ed  d iscou n ts and shipping c h a rg e s , 
and entry  of n e c e s s a r y  ex ten sio n s, which m ay or m ay  not be com puted on the b illin g  m ach ine, 
and to ta ls  which a re  au to m atica lly  accu m ulated  by m ach ine. The operation  u su a lly  involves 
a la rg e  num ber of carbon  co p ies of the b ill being p rep ared  and is  often done on a fanfold 
m achine.

B il le r , m achine (bookkeeping m achine). U se s  a bookkeeping m achine (Sun dstran d , E llio tt  
F is h e r , Rem ington Rand, e tc ., which m ay or m ay not have typew riter keyboard) to p rep are  
cu sto m e rs ' b ills  a s  p a rt  of the accou n ts rec e iv ab le  operation . G en erally  in volves t;he s im u lta ­
neous entry  of f ig u re s  on cu sto m e rs ' led ger re c o rd . The m achine au to m atica lly  accu m u lates 
f ig u re s  on a num ber of v e rt ic a l colum ns and com p utes, and u su a lly  p rin ts au to m atica lly  the 
debit or c re d it  b a la n ce s. D oes not involve a knowledge of bookkeeping. W orks fro m  uniform  
and stan dard  types of s a le s  and cre d it  s l ip s .

BO O KKEEPING-M ACHINE O PERATO R

O perates a bookkeeping m achine (Rem ington Rand, E llio tt  F is h e r ,  Sun dstran d , B u rrou gh s, 
N ational C ash  R e g is te r , with or without a typew riter keyboard) to keep a re c o rd  of b u s in e ss  
tra n sac tio n s.

C la s s  A. K eeps a se t  of r e c o rd s  req u irin g  a knowledge of and ex perien ce  in b a s ic  
bookkeeping p rin c ip le s , and fa m ilia r ity  with the stru ctu re  of the p a r tic u la r  accounting sy stem  
u sed . D eterm in es p roper r e c o rd s  and d istribu tion  of debit and cre d it  item s to be u sed  in each 
phase of the w ork. May p rep are  con so lidated  re p o r ts , balan ce  sh e e ts , and other rec o rd s  
by hand.

C la s s  B. K eeps a re c o rd  of one or m ore  p h ase s  or sec tio n s of a se t of r e c o rd s  u su a lly  
requ irin g little  knowledge of b a s ic  bookkeeping. P h a se s  or sec tio n s include accou n ts payab le, 
p ay ro ll, cu sto m e rs ' accoun ts (not including a sim ple  type of b illin g  d e sc r ib e d  under b il le r , 
m ach ine), co st  d istrib u tion , expen se d istr ib u tion , inventory con tro l, e tc . M ay check  or a s s i s t  
in p rep ara tio n  of t r ia l  b a la n ce s and p rep are  con trol sh eets fo r the accounting departm en t.

C L E R K , ACCOUNTING

C la s s  A . Under g en era l d irection  of a  bookkeeper or accountant, h as re sp o n sib ility  fo r 
keeping one or m ore sec tio n s of a  com plete se t  of books or re c o rd s  re latin g  to one phase 
of an e stab lish m en t's  b u s in e ss  tra n sa c t io n s . Work in volves posting and balan cin g su b sid ia ry  
led ger or le d g e rs  such a s  accou n ts rec e iv ab le  or accou n ts p ayab le ; exam ining and coding 
in vo ices or vouch ers with p roper accounting d istribu tion ; and re q u ire s  judgm ent and e x p e r i­
ence in m aking proper a ss ig n a tio n s  and a llo ca tio n s. May a s s i s t  in p rep arin g , ad ju stin g , and 
c lo sin g  jou rn al e n tr ie s ; and m ay d ire c t  c l a s s  B accounting c le rk s .

C la s s  B . Under su p erv isio n , p e rfo rm s one or m ore  routine accounting op eration s such 
a s  posting sim ple jou rn al vouch ers or accoun ts payable vou ch ers, en terin g vou ch ers in 
voucher r e g is t e r s ;  recon cilin g  bank accou n ts; and posting su b s id ia ry  le d g e rs  con tro lled  by 
g en era l le d g e r s , or posting sim ple  co s t  accounting d ata . T h is job  d oes not req u ire  a knowl­
edge of accounting and bookkeeping p r in c ip le s  but is  found in o ffices in which the m ore  routine 
accounting w ork is  subdivided on a functional b a s i s  am ong se v e ra l w o rk ers .

C L E R K , F IL E

C la s s  A . In an e stab lish e d  filin g  sy ste m  containing a num ber of v aried  su b ject m atter 
f i l e s ,  c l a s s i f i e s  and in dexes file  m a te r ia l such a s  co rresp o n d en ce , r e p o r ts , tech n ical docu­
m en ts, e tc . M ay a ls o  file  th is m a te r ia l . M ay keep re c o rd s  of v ario u s types in conjunction 
with the f i l e s .  M ay lead  a  sm a ll group of low er lev e l file  c le rk s .

C la s s  B . S o r ts , co d es, and f i l e s  u n c la ss ifie d  m a te r ia l  by sim ple  (su b jec t  m atter) h ead­
ing s “or- p artly  c la s s i f ie d  m a te r ia l  by fin er  su bheadin gs. P re p a re s  sim ple  re la ted  index and 
c r o s s - r e fe r e n c e  a id s . A s req u ested , lo c a te s  c le a r ly  iden tified  m a te r ia l  in f i le s  and fo rw ard s 
m a te r ia l . M ay p erfo rm  re la ted  c le r ic a l  ta sk s  req u ired  to m ain ta in  and se rv ic e  f i le s .

C la s s  C . P e r fo rm s routine filin g  of m a te r ia l  that h as a lre a d y  been c la s s i f ie d  or which 
is  e a s i ly  c la s s i f ie d  in a sim p le  s e r ia l  c la s s if ic a t io n  sy ste m  (e .g .,  a lp h ab etica l, ch ron o log ica l, 
or n u m erica l). A s req u ested , lo c a te s  read ily  av a ilab le  m a te r ia l  in f i le s  and fo rw ard s m a ­
te r ia l ;  and m ay f il l  out w ithdraw al ch arge . P e r fo rm s sim ple  c le r ic a l  and m anual ta sk s  r e ­
qu ired  to m aintain  and se rv ic e  f i l e s .

C L E R K , O RDER

R e c e iv e s  c u sto m e rs ' o rd e r s  fo r  m a te r ia l or m erch an d ise  by m a il, phone, or p erso n a lly . 
D uties involve any com bination of the fo llow in g : Quoting p r ic e s  to c u sto m e rs ; m aking out an o rd er 
sh eet listin g  the item s to m ake up the o rd e r ; checking p r ic e s  and qu an titie s of item s on o rd er 
sh eet; and d istr ib u tin g  o rd er sh ee ts  to re sp e c t iv e  d ep artm en ts to be fil le d . M ay check  with c re d it  
dep artm en t to determ in e c re d it  ratin g  of cu sto m e r , acknow ledge re c e ip t  of o rd e r s  fro m  c u sto m e rs , 
follow  up o rd e rs  to see  that they have been f il le d , keep file  of o rd e r s  rec e iv ed , and check  shipping 
in vo ices with o rig in a l o rd e r s .

C L E R K , P A Y R O LL

C om putes w ages of com pany em ploy ees and e n te rs  the n e c e s s a r y  data on the p ay ro ll 
sh e e ts . D uties involve: C alcu latin g  w o rk e rs ' earn in g s b a se d  on tim e or production  re c o rd s ; and 
posting ca lcu lated  data on p ay ro ll sh eet, showing in form ation  such a s  w o rk e r 's  n am e, w orking 
d ay s, t im e, ra te , deductions fo r  in su ran c e , and to ta l w ages due. M ay m ake out paych ecks and 
a s s i s t  p ay m a ste r  in m aking up and d istr ib u tin g  pay en ve lop es. M ay u se  a ca lcu latin g  m ach ine.

C O M PT O M ETER  O PERA TO R

P rim a ry  duty is  to op erate  a  C om ptom eter to p erfo rm  m ath em atica l com putation s. Th is 
job is  not to be confused with that of s t a t i s t ic a l  or other type of c le rk , which m ay involve f r e ­
quent u se  of a  C om ptom eter but, in which, u se  of th is m achine is  in cidental to p e rfo rm an ce  of 
other d u ties.

KEYPUNCH O PERATO R

C la s s  A . O perates a  n u m erical an d /o r a lp h ab etica l or com bination keypunch m achine to 
t r a n sc r ib e  data fro m  v ario u s so u rce  docum ents to keypunch tabulatin g  c a r d s .  P e r fo rm s  sam e 
ta sk s  a s  low er leve l keypunch o p era to r  but, in add ition , w ork re q u ire s  ap p lica tio n  of coding 
sk ills  and the m aking of som e d eterm in atio n s, fo r  ex am p le , lo c a te s  on the so u rce  docum ent 
the item s to be punched; e x tr a c ts  in form ation  fro m  se v e ra l docu m en ts; and s e a rc h e s  fo r  and 
in te rp re ts  in form ation  on the docum ent to determ in e in form ation  to be punched. M ay tra in  
in experien ced  o p e ra to r s .
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KEYPUNCH  O PERA TO R— Continued

C la s s  B. Under c lo se  su p erv is io n  or follow ing sp ec if ic  p ro ced u res or in stru ctio n s, 
t r a n sc r ib e s  data fro m  so u rce  docum ents to punched c a rd s . O perates a n u m erical an d /or 
a lp h ab etica l or com bination keypunch m achine to keypunch tabulating c a rd s . May v erify  c a rd s . 
Working fro m  v ario u s stan dard ized  so u rce  docum en ts, fo llow s sp ec ified  seq u en ces which have 
been coded or p re sc r ib e d  in d eta il and req u ire  little  or no se le ctin g , coding, or in terpretin g  
of data to be punched. P ro b lem s a r is in g  fro m  erro n eo u s item s or co d es, m iss in g  in form ation, 
e tc ., a re  r e fe r re d  to su p e rv iso r .

O FFIC E  BOY OR G IR L

P e r fo rm s vario u s routine du ties such a s  running e r ra n d s , operating  m inor office m a ­
chines such a s  s e a le r s  or m a ile r s ,  opening and d istribu tin g  m a il, and other m inor c le r ic a l  work.

SEC R E T A R Y

A ssign ed  a s  p erso n a l se c re ta ry , n orm ally  to one individual. M aintains a  c lo se  and highly 
re sp o n siv e  re lation sh ip  to the d ay -to -d ay  w ork a c tiv it ie s  of the su p e rv iso r . Works fa ir ly  inde­
pendently rece iv in g  a m inim um  of deta iled  su p erv is io n  and gu idance. P e r fo rm s varied  c le r ic a l 
and s e c r e ta r ia l  d u tie s , u su a lly  including m o st of the fo llow in g : (a) R ece iv e s telephone c a l ls ,
p e rso n a l c a l le r s ,  and incom ing m a il, an sw ers  routine in q u ir ie s , and rou tes the tech n ical in q u irie s 
to the p ro p er p e r so n s ; (b) e s ta b lis h e s , m a in ta in s, and r e v is e s  the su p e r v iso r 's  f i l e s ;  (c) m ain ta in s 
the su p e r v iso r 's  ca len d ar and m ak es appointm ents a s  in stru cted ; (d) re la y s  m e s sa g e s  fro m  su p e r­
v iso r  to su b o rd in ates; (e) rev iew s corresp on d en ce , m em oran da, and re p o r ts  p rep ared  by others 
fo r the su p e r v iso r 's  sign atu re  to a s su r e  p ro ced u ral and typographic a c cu rac y ; and (f) p e r fo rm s 
sten ograph ic and typing w ork.

M ay a ls o  p erfo rm  other c le r ic a l  and s e c r e ta r ia l  ta sk s  of com p arab le  nature and difficulty . 
The w ork ty p ica lly  re q u ire s  knowledge of o ffice routine and u nderstanding of the organ ization , 
p ro g ra m s, and p ro ced u re s re la ted  to the work of the su p e rv iso r .

E x c lu sio n s

Not a ll p o sition s that a re  titled  " s e c re ta ry " -  p o s s e s s  the above c h a r a c te r i s t ic s . E xam p les 
of p o sition s which a re  excluded from  the definition a re  a s  fo llow s: (a) P o sitio n s which do not m eet 
the " p e r so n a l"  s e c re ta ry  concept d e sc r ib e d  above; (b) sten o grap h ers not fu lly  train ed  in s e c r e ta r ia l  
type d u tie s: (c) s ten o grap h ers serv in g  a s  office a s s is ta n t s  to a group o£ p ro fe ss io n a l, tech n ical, 
or m a n ag er ia l p e rso n s ; (d) s e c r e ta r y  p o sition s in which the du tie s a re  eith er su b stan tia lly  m ore 
routine or su b stan tia lly  m ore  com plex  and re sp o n sib le  than those ch arac te r ize d  in the definition; 
and (e) a s s is ta n t  type p o sition s which involve m ore  d ifficu lt or m ore  re sp o n sib le  tech n ical, adm in ­
is t r a t iv e , su p e rv iso ry , or sp e c ia liz e d  c le r ic a l  du ties which a re  not typical of s e c r e ta r ia l  w ork.

N O TE: The te rm  "c o rp o ra te  o f f ic e r ,"  u sed  in the level defin ition s follow ing, r e fe r s  to 
those o ffic ia ls  who have a sign ifican t co rp orate-w id e  policym aking ro le  with reg ard  to m a jo r  
com pany a c tiv it ie s . The t itle  "v ic e  p r e s id e n t ,"  though n orm ally  in dicative of th is ro le , does not 
in a ll  c a s e s  identify such p o sitio n s. Vice p re sid en ts  whose p r im a ry  re sp o n sib ility  is  to ac t  p e r­
son ally  on individual c a s e s  or tran sac tio n s (e .g ., approve or deny individual loan or c re d it  a c tio n s; 
ad m in iste r  individual tru s t  accou n ts; d ire c tly  su p erv ise  a c le r ic a l staff) a re  not con sid ered  to be 
"c o rp o ra te  o f f ic e r s "  fo r  p u rp o ses of applying the follow ing leve l defin itions.

C la s s  A

a. S e c re ta ry  to the ch airm an  of the b o ard  o r p re sid en t of a com pany that em ploy s, in 
a ll , over 100 but few er than 5 ,0 0 0  p e r so n s ; or

b . S e c re ta ry  to a  co rp o rate  o ffic e r  (other than the ch airm an  of the b o ard  or presiden t) 
of a com pany that em ploy s, in a ll ,  over 5, 000 but few er than 25, 000 p e r so n s ; or

c. S e c re ta ry  to the head (im m ediate ly  below the co rp o rate  o ffic e r  level) of a  m a jo r  
segm en t o r  su b s id ia ry  of a com pany that em ploy s, in a ll , over 2 5 ,000  p e r so n s .

C la s s  B

a. Secretary to the chairman of the board or president of a company that employs, in 
all, fewer than 100 persons; or

b. Secretary to a corporate o fficer (other than the chairman of the board or president) 
of a company that employs, in all, over 100 but fewer than 5,000 persons; or

c. Secretary to the head (immediately below the officer level) over either a m ajor 
corporate-wide functional activity (e.g ., marketing, research, operations, industrial rela- 
tions. etc.) or a major geographic or organizational segment (e .g ., a regional headquarters; 
a m ajor division) of a company that employs, in all, over 5,000 but fewer than 25,000 
em ployees; or

1 3

S E C R E T A R Y — Continued

d. S e c re ta ry  to the head of an individual plant, fa c to ry , etc. (or other equivalent leve l 
of o ffic ia l) that em ploy s, in a ll ,  over 5, 000 p e r so n s ; or

e. S e c re ta ry  to the head of a  la rg e  and im portant o rgan ization al segm en t (e .g ., a  m iddle 
m an agem en t su p e rv iso r  of an o rgan iza tio n a l segm en t often involving a s  m any a s  se v e ra l 
hundred p e rso n s) of a  com pany that em ploy s, in a ll , over 25, 000 p e r so n s .

C la s s  C

a. S e c re ta ry  to an executive or m a n ag e r ia l p e r so n  w hose re sp o n sib ility  is  not equivalent 
to one of the sp e c if ic  lev e l s itu ation s in the definition fo r  c l a s s  B , but w hose subordin ate sta ff  
n orm ally  n um bers at le a s t  se v e r a l dozen em ploy ees and is  u su a lly  divided into o rgan ization al 
segm en ts which a re  often, in turn , fu rth er subdivided. In som e co m p an ies, th is le v e l includes 
a  wide ran ge of o rgan iza tio n a l ech elon s; in o th e rs , only one o r  two; 0£

b. S e c re ta ry  to the head of an individual p lant, fa c to ry , etc. (or other equivalent lev e l 
of o ffic ia l) that em ploy s, in a ll , few er than 5, 000 p e r so n s .

C la s s  D

a. S e c re ta ry  to the su p e rv iso r  or head of a  sm a ll  o rgan iza tio n a l unit (e .g .,  few er than 
about 25 or 30 p e r so n s ) ; o r

b. S e c re ta ry  to a  n o n su p erv iso ry  s ta ff  sp e c ia lis t ,  p ro fe s s io n a l em ploy ee , a d m in is tra ­
tive o ff ic e r , o r a s s is ta n t ,  sk illed  tech n ician  o r  ex pert. (N O TE; Many com p an ies a s s ig n  
s te n o g rap h e rs , ra th er  than s e c r e ta r ie s  a s  d e sc r ib e d  above, to th is lev e l of su p e rv iso ry  or 
n o n su p erv iso ry  w ork er.)

STEN O G RA PH ER, G EN ER A L

P r im a ry  duty is  to take dictation  involving a  n orm al routine vocabulary  fro m  one or m ore 
p e rso n s eith er in shorthand or by Stenotype or s im ila r  m ach ine; and t r a n sc r ib e  d ictation . May 
a ls o  type fro m  w ritten copy. May m aintain  f i l e s ,  keep sim ple  r e c o rd s , or p e rfo rm  other re la tiv e ly  
routine c le r ic a l  t a sk s . M ay operate fro m  a sten ograph ic pool. D oes not include t ran scr ib in g -  
m achine w ork. (See tran scrib in g -m ach in e  o p e ra to r .)

STEN O G RA PH ER, SENIOR

P rim a ry  duty is  to take dictation  involving a v aried  tech n ical or sp e c ia liz e d  vocabulary  
such a s  in le g a l b r ie fs  or re p o r ts  on sc ien tific  r e se a rc h  fro m  one or m ore  p e rso n s e ith er in sh o rt­
hand or by Stenotype or s im ila r  m achine; and t r a n sc r ib e  dictation . May a ls o  type fro m  w ritten 
copy. May a ls o  se t  up and m aintain  f i l e s ,  keep  re c o rd s , e tc .

OR

P e r fo rm s sten ograph ic d u ties req u irin g  sign ifican tly  g re a te r  independence and re sp o n s i­
b ility  than sten o g rap h ers , gen era l a s  evidenced by the fo llow ing: Work re q u ire s  high d eg ree  of 
sten ograph ic speed and ac cu rac y ; and a thorough w orking knowledge of gen eral b u sin e ss  and office 
p ro ced u re s  and of the sp ec if ic  b u sin e ss  o p era tio n s, organ ization , p o lic ie s , p ro ce d u re s , f i le s , 
w orkflow , e tc . U se s  th is knowledge in p erfo rm in g  sten ograph ic du ties and re sp o n sib le  c le r ic a l 
ta sk s  such a s ,  m aintaining followup f i le s ;  a sse m b lin g  m a te r ia l fo r  r e p o r ts , m em oran du m s, le t te r s , 
e tc .; com posin g sim ple  le t te r s  fro m  g en era l in stru ctio n s; read in g and routing incom ing m a il; and 
an sw erin g routine q u estio n s, e tc . D oes not include tran scrib in g -m ach in e  w ork.

SWITCHBOARD OPERATOR

Class A. Operates a single- or multiple-position telephone switchboard handling incoming, 
outgoing, intraplant or office calls. P erform s full telephone information service or handles 
com plex calls, such as conference, collect, overseas, or sim ilar calls, either in addition to 
doing routine work as described for switchboard operator, class B, or as a full-tim e 
assignment. ("Full" telephone information service occurs when the establishment has varied 
functions that are not readily understandable for telephone information purposes, e.g ., because 
of overlapping or interrelated functions, and consequently present frequent problems as to 
which extensions are appropriate for calls.)

Class B. Operates a single- or multiple-position telephone switchboard handling incoming, 
outgoing, intraplant or office calls. May handle routine long distance calls and record tolls. 
May perform  limited telephone information service. ("Lim ited" telephone information service 
occurs if the functions of the establishment serviced are readily understandable for telephone 
information purposes, or if the requests are routine, e.g ., giving extension numbers when 
specific names are furnished, or if com plex calls are referred to another operator.)
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SW ITCHBOARD O PE R A T O R -R E C E P T IO N IST

In addition  to p erfo rm in g  duties of op era to r  on a sin g le -p o sit io n  or m on itor-type sw itch ­
b oard , a c ts  a s  recep tio n ist  and m ay a lso  type or p erfo rm  routine c le r ic a l w ork a s  p art of regu la r  
du tie s. T h is typing o r  c le r ic a l w ork m ay take the m a jo r  p art of th is w o rk e r 's  tim e w hile at 
sw itchboard .

TA BULATIN G-M ACH IN E O PERA TO R

C la s s  A . O p era tes a v arie ty  of tabulatin g or e le c tr ic a l accounting m ach in es, typ ica lly  
including such m ach in es a s  the tab u la to r , ca lcu la to r , in te rp re te r , co lla to r , and o th ers . 
P e r fo rm s  com plete rep ortin g  a ss ig n m en ts  without c lo se  su p erv is io n , and p e rfo rm s d ifficult 
w irin g a s  req u ired . The com plete rep ortin g  and tabulating a ss ig n m en ts  typ ically  involve a 
v a r ie ty  of long and com plex  re p o r ts  which often a re  of ir r e g u la r  or n on recu rrin g  type r e ­
quiring som e planning and sequencing of ste p s  to be taken . A s a m ore  experien ced  o p era to r , 
is  ty p ica lly  involved in train in g new o p e ra to r s  in m achine o p era tio n s, or p a r tia lly  tra in ed  
o p e ra to rs  in w irin g from  d iag ram s and op eratin g  seq u en ces of long and com plex  r e p o r ts . 
D oes not include w orking su p e rv iso r s  p erfo rm in g  tabu latin g-m ach in e op eration s and day-to- 
day su p erv is io n  of the w ork and production  of a  group of tabu latin g-m achin e o p e ra to r s .

C la s s  B . O p era tes m ore  d ifficu lt tabulatin g  or e le c tr ic a l accounting m ach in es such a s  the 
tabu lator and ca lc u la to r , in addition to the s o r t e r ,  re p ro d u ce r , and co lla to r . T h is w ork is 
p erfo rm ed  under sp e c if ic  in stru ction s and m ay include the p erfo rm an ce  of som e w iring from  
d ia g ra m s . The w ork typ ically  in v o lv es, for ex am p le , tabulation s involving a rep etitive  
accounting e x e r c is e ,*  a com plete but sm a ll tabulatin g study, or p a r ts  of a  lon ger and m ore 
com plex  rep o rt. Such re p o rts  and stu d ies a re  u su a lly  of a re c u rr in g  nature w here the p ro ­
ced u res a re  w ell e stab lish e d . M ay a lso  include the tra in in g  of new em ploy ees in the b a s ic  
operation  of the m achine.

P R O F E S S IO N A L

D RAFTSM AN

C la s s  A . P lan s the grap h ic  p re sen ta tio n  of com plex  item s having d istin ctive  design  
fe a tu re s  that d iffer  sign ifican tly  from  e stab lish ed  draftin g  p reced en ts . W orks in c lo se  su p ­
port with the d esign  o r ig in a to r , and m ay recom m end m inor design  ch an ges. A n alyzes the 
effect of each change on the d e ta ils  of fo rm , function, and p osition al re la tio n sh ip s of co m ­
ponents and p a r ts . W orks with a m inim um  of su p e rv iso ry  a s s is ta n c e . C om pleted w ork is  
review ed by design  o r ig in ato r  for co n sisten cy  with p r io r  en gin eering d eterm in ation s. M ay 
either p rep are  draw in gs, or d ire ct  th eir p rep ara tio n  by low er lev e l d raftsm en .

C la s s  B . P e r fo rm s nonroutine and com plex  d raftin g  a ss ig n m en ts  that req u ire  the a p p li­
cation  of m ost of the stan d ard ized  draw ing tech niques re g u la rly  u sed . D uties ty p ically  in­
volve such w ork a s :  P r e p a r e s  w orking draw in gs of su b a sse m b lie s  with ir r e g u la r  sh a p e s ,
m ultiple  fun ction s, and p re c ise  p o sition al re la tio n sh ip s betw een com ponents; p re p a re s  a r c h i­
te c tu ra l draw in gs fo r con stru ction  of a building including deta il draw in gs of foundations, w all 
se c tio n s , floor p lan s, and roof. U se s  accep ted  fo rm u la s  and m an uals in m aking n e c e s sa ry  
com putations to determ in e qu an tities of m a te r ia ls  to be u sed , load  c a p a c it ie s , s tren g th s, 
s t r e s s e s ,  e tc. R e c e iv e s  in itial in stru c tio n s, req u irem e n ts , and advice fro m  su p e rv iso r . 
C om pleted w ork is  checked fo r tech n ical adequacy.

C la s s  C. P r e p a r e s  deta il draw in gs of sin g le  units or p a r ts  fo r  en gin eering , con stru ction , 
m an ufactu rin g, or re p a ir  p u rp o se s . T ypes of draw in gs p rep ared  include iso m e tr ic  p ro jection s 
(depicting three  dim en sion s in a c cu ra te  sc a le ) and sec tio n a l v iew s to c la r ify  position in g of

TA BULATING-M ACH INE O PERA TO R— Continued

C la s s  C . O p era tes sim ple  tabulating or e le c tr ic a l accounting m ach in es such a s  the 
so r te r , reproducing punch, co lla to r , e tc ., with sp e c if ic  in stru ctio n s. May include sim ple  
w iring from  d ia g ra m s and som e filin g w ork. The w ork ty p ically  involves portion s of a w ork 
unit, for ex am p le , individual so rtin g  or co llatin g  runs or rep etitive  op eration s.

TRANSCRIBING-M ACH INE O PERA TO R , G EN ER A L

P r im a ry  duty is  to tra n sc r ib e  dictation  involving a  n orm al routine vocab u lary  from  
tran scrib in g -m ach in e  re c o rd s . M ay a lso  type from  w ritten  copy and do sim ple  c le r ic a l w ork. 
W orkers t ran scr ib in g  dictation  involving a  v aried  tech n ical o r sp e c ia liz e d  vocab u lary  such a s  leg a l 
b r ie fs  or re p o rts  on sc ien tific  r e se a rc h  a re  not included. A w orker who tak e s d ictation  in sh o rt­
hand or by Stenotype or s im ila r  m achine is  c la s s i f ie d  a s  a sten o grap h er, gen era l.

TY P IST

U se s a typew riter to m ake cop ies of vario u s m a te r ia l or to m ake out b il ls  a fte r  c a lc u la ­
tions have been m ade by another p erso n . May include typing of s te n c ils ,  m a ts , or s im ila r  m a te ­
r ia l s  fo r u se  in duplicating p r o c e s s e s .  M ay do c le r ic a l w ork involving little  sp e c ia l tra in in g , such 
a s  keeping sim p le  r e c o rd s , filin g  re c o rd s  and re p o r ts , or so rtin g  and d istr ib u tin g  incom ing m ail.

C la s s  A . P e r fo rm s  one or m ore of the follow ing: Typing m a te r ia l in fin al form  when it
in volves com bining m a te r ia l fro m  se v e r a l  so u rc e s  or re sp o n sib ility  fo r c o rre c t  sp e llin g , 
sy llab ica tio n , punctuation, e tc ., of tech n ical or unusual w ord s o r fo re ign  language m a te r ia l; 
and planning layout and typing of com p licated  s t a t i s t ic a l  tab le s  to m aintain  u niform ity  and 
balan ce in sp acin g . M ay type routine fo rm  le t te r s  vary in g  d e ta ils  to su it c ircu m stan c e s.

C la s s  B . P e r fo rm s one or m ore  of the follow ing: Copy typing from  rough or c le a r  d ra fts ;
routine typing of fo rm s , in su ran ce  p o lic ie s , e tc .; and settin g  up sim p le  stan d ard  tab u lation s, 
or copying m ore  com plex  tab le s  a lre a d y  setup  and sp aced  p ro p erly .

A N D  T E C H N IC A L

DRAFTSM AN---Continued

com ponents and convey needed in form ation . C on so lidates d e ta ils  from  a num ber of so u rce s  
and a d ju sts  or t r a n sp o se s  sc a le  a s  req u ired . Su ggested  m ethods of ap proach , ap p licab le  
p reced en ts , and adv ice on so u rce  m a te r ia ls  a re  given  with in itia l a ss ig n m e n ts . In stru ction s 
a re  le s s  com plete when a ss ig n m en ts  re c u r . Work m ay be sp ot-ch eck ed  during p r o g r e s s .

D R A FTSM A N -TR A C ER
C opies p lans and draw in gs p rep ared  by o th ers by p lacin g trac in g  cloth or p ap er over 

draw in gs and tra c in g  with pen or p en cil. (D oes not include trac in g  lim ited  to p lan s p r im a r i ly  
con sistin g  of stra ig h t lin e s and a  la rg e  sc a le  not req u irin g  c lo se  delineation .)

an d /or
P r e p a r e s  sim p le  or rep etitive  draw in gs of e a s i ly  v isu a liz e d  ite m s. Work is  c lo se ly  su p erv ised  
during p r o g r e s s .

N U R SE, IN D U STRIAL (R EG ISTER E D )

A r e g is te re d  n u rse  who g iv e s  n u rsin g  se rv ic e  under gen era l m ed ica l d irection  to ill or 
in ju red  em ploy ees or other p e rso n s who becom e ill or su ffe r  an acciden t on the p re m ise s  of a 
fac to ry  or other e stab lish m en t. D uties involve a com bination of the fo llow ing: G iving f i r s t  aid
to the ill or in jured ; attending to subsequent d re s s in g  of em p lo y e e s ' in ju r ie s ; keeping re c o rd s  
of p a tien ts tre a te d ; p rep arin g  acciden t re p o r ts  for com pen sation  or other p u rp o se s ; a s s is t in g  in 
p h y sica l exam in ation s and health evalu ation s of ap p lican ts and em p loy ees; and planning and c a r r y ­
ing out p ro g ra m s involving health education , acciden t preven tion , evalu ation  of plant environm ent, 
or other a c tiv itie s  a ffectin g  the health , w e lfa re , and sa fe ty  of a ll p erson n e l.

M A IN T E N A N C E  A N D  P O W E R P L A N T

C A R P E N T E R , M AINTENANCE

P e r fo rm s the ca rp en try  du ties n e c e s sa ry  to con stru ct and m ain ta in  in good re p a ir  building 
woodwork and equipm ent such a s  b in s , c r ib s , co u n ters, ben ch es, p a rtitio n s, d o o rs , f lo o r s , s t a i r s ,  
c a s in g s , and t r im  m ade of wood in aji e stab lish m en t. Work involves m ost of the follow ing: P lan ­
ning and lay in g out of w ork from  b lu ep rin ts , d raw in gs, m o d e ls , or v e rb a l in stru ctio n s usin g a 
v a r ie ty  of c a rp e n te r 's  handtools, p ortab le  pow er to o ls , and stan d ard  m e asu rin g  in stru m en ts;

C A R P E N T E R , M AINTENANCE— Continued

m aking stan d ard  shop com putations re la tin g  to d im en sion s of w ork; and se le c tin g  m a te r ia ls  n e c e s­
s a r y  for the w ork. In g en era l, the w ork of the m aintenance ca rp en te r  r e q u ire s  rounded t r a in ­
ing and experien ce  u su a lly  acq u ired  through a fo rm a l ap p ren ticesh ip  or equivalent tra in in g  and 
experien ce .
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ELE C T R IC IA N , M AINTENANCE

P e r fo rm s a v a r ie ty  of e le c tr ic a l trad e  functions such a s  the in sta lla tio n , m aintenance, 
or r e p a ir  of equipm ent fo r the gen eration , d istribu tion , or u tilization  of e le c tr ic  en ergy  in an 
e stab lish m en t. Work in volves m ost of the fo llow ing: In sta llin g  or re p a ir in g  any of a  v ar ie ty  of
e le c tr ic a l equipm ent such a s  g e n e ra to r s , t r a n s fo r m e r s , sw itch b oard s, c o n tro lle r s , c ircu it  b re a k ­
e r s ,  m o to rs , heating u n its, conduit sy s te m s , or other t r a n sm is s io n  equipm ent; w orking from  
b lu ep rin ts, d raw in gs, lay o u ts , or other sp e c if ica tio n s; locatin g  and diagn osin g trouble in the 
e le c tr ic a l sy ste m  or equipm ent; w orking stan d ard  com putations re la tin g  to load req u irem en ts of 
w irin g or e le c tr ic a l equipm ent; and usin g a  v a r ie ty  of e le c tr ic ia n 's  handtools and m e asu rin g  and 
te stin g  in stru m en ts. In g e n e ra l, the w ork of the m aintenance e le c tr ic ia n  re q u ire s  rounded t r a in ­
ing and ex perien ce  u su a lly  acqu ired  through a fo rm a l ap pren ticesh ip  or equivalent train in g and 
ex p erien ce .

EN G IN EER , STATIO NARY

O perates and m ain ta in s and m ay a lso  su p e rv ise  the operation  of sta tio n ary  engines and 
equipment (m ech an ical or e le c tr ic a l)  to supply the e stab lish m en t in which em ployed with pow er, 
h eat, re fr ig e ra tio n , or a ir-con d ition in g . Work in vo lves: O perating and m aintain ing equipm ent
such a s  ste am  en gin es, a ir  c o m p r e s so r s , g e n e ra to r s , m o to rs , tu rb in e s, ventilating and r e f r ig ­
eratin g  equipm ent, s te am  b o ile rs  and b o ile r- fe d  w ater pum ps; m aking equipm ent r e p a ir s ;  and 
keeping a re c o rd  of operation  of m ach in ery , tem p era tu re , and fuel consum ption. M ay a lso  su ­
p e rv ise  th ese  o p era tio n s. Head or ch ief en g in eers in e stab lish m en ts em ploying m ore  than one 
engineer a re  exclu d ed .

FIR EM A N , STATIO NARY BO IL E R

F ir e s  sta tio n ary  b o ile rs  to fu rn ish  the e stab lish m en t in which em ployed with h eat, pow er, 
or steam . F e e d s  fu e ls to f ire  by hand or o p era te s  a  m ech an ical sto k e r , or gas  o r oil bu rn er; 
and checks w ater and sa fe ty  v a lv e s . M ay clean , o il, or a s s i s t  in rep a ir in g  b o ile rro o m  equipm ent.

H E L P E R , M AINTENANCE TRADES

A s s i s t s  one or m ore  w ork ers  in the sk illed  m aintenance t r a d e s ,  by p erfo rm in g  sp ec if ic  
or gen eral duties of l e s s e r  sk ill , such a s  keeping a w orker supplied  with m a te r ia ls  and to o ls ; 
cleaning .w orking a r e a ,  m ach ine, and equipm ent; a s s is t in g  journ eym an  by holding m a te r ia ls  or 
to o ls ; and p erfo rm in g  other un skilled  ta sk s  a s  d irected  by journ eym an. The kind of w ork the 
h elper is  p erm itted  to p erfo rm  v a r ie s  from  trad e  to trad e : In som e t ra d e s  the helper is  con­
fined to supplying, liftin g , and holding m a te r ia ls  and tools and clean ing w orking a r e a s ;  and in 
oth ers he is  p erm itted  to p erfo rm  sp e c ia liz e d  m achine o p era tio n s, or p a r ts  of a  trad e  that a re  
a lso  p erfo rm ed  by w ork ers on a  fu ll-t im e  b a s i s .

M ACH INE-TO OL O PE R A TO R , TOOLROOM

S p e c ia l iz e s  in the operation  of one or m ore  types of m achine to o ls , such a s  j ig  b o r e r s , 
cy lin d rica l or su rfac e  g r in d e r s , engine la th e s, or m illin g  m ach in es, in the con struction  of 
m ach in e-sh op  to o ls , g a g e s , j i g s ,  f ix tu re s , or d ie s . Work involves m ost of the fo llow ing: P lan ­
ning and p erfo rm in g  d ifficult m achining op era tio n s; p ro c e ss in g  item s req u irin g  com plicated  setu ps 
or a high degree  of a c cu rac y ; usin g a v a r ie ty  of p re c is io n  m e asu rin g  in stru m en ts; se lectin g  fe e d s , 
sp e e d s , toolin g , and operation  sequen ce; and m aking n e c e s sa ry  ad ju stm en ts during operation  to 
achieve req u isite  to le ra n c e s  or d im en sion s. M ay be req u ired  to recogn ize  when too ls need d r e s s ­
ing, to d r e s s  to o ls , and to se le c t  p roper coolants and cutting and lu bricatin g  o ils . F o r  c r o s s ­
in du stry  w age study p u rp o se s , m ach in e-tool o p e ra to r s , toolroom , in tool and die jobbing shops 
a re  excluded from  this c la ss ific a t io n .

M ACHINIST, M AINTENANCE

P ro d u ces rep lacem en t p a rts  and new p arts  in m aking r e p a ir s  of m etal p a r ts  of m ech an ­
ic a l equipm ent op erated  in an e stab lish m en t. Work involves m ost of the follow ing: In terpretin g
w ritten  in stru ction s and sp e c if ica tio n s; planning and lay ing out of w ork; usin g a  v arie ty  of m a ­
ch in ist 's  handtools and p re c is io n  m e asu rin g  in stru m en ts; settin g  up and operating stan dard  m achine 
to o ls ; shaping of m etal p a r ts  to c lo se  to le ra n c e s ; m aking stan dard  shop com putations re latin g  to 
d im en sion s of w ork , toolin g, fe e d s , and sp eed s of m achining; knowledge of the w orking p ro p ertie s  
of the com m on m e ta ls ; se le ctin g  stan dard  m a te r ia ls ,  p a r t s ,  and equipm ent req u ired  for h is w ork; 
and fitting and a ssem b lin g  p a r ts  into m ech an ical equipm ent. In gen era l, the m a ch in ist 's  work 
n orm ally  re q u ire s  a rounded tra in in g  in m ach in e-sh op  p rac tic e  u su a lly  acqu ired  through a fo rm al 
ap pren ticesh ip  or equivalent tra in in g  and ex perien ce .

M ECHANIC, AUTOM OTIVE (M AINTENANCE)

R e p a ir s  au tom obiles, b u se s , m o to rtru c k s , and t r a c to r s  of an estab lish m en t. Work in ­
vo lves m ost of the follow ing: E xam ining autom otive equipment to d iagn ose so u rce  of trou ble; 
d isa sse m b lin g  equipment and p erfo rm in g  re p a ir s  that involve the u se  of such handtools a s  
w ren ch es, g a g e s , d r i l l s ,  or sp e c ia liz e d  equipm ent in d isa sse m b lin g  or fitting p a r ts ; rep lac in g  
broken or defective p a r ts  fro m  stock ; grinding and ad justin g  v a lv e s ; re a sse m b lin g  and in sta llin g

M ECH ANIC, AUTOM OTIVE (M AINTENANCE)— Continued

the v ario u s a s se m b lie s  in the veh icle  and m aking n e c e s sa ry  ad ju stm en ts; and alin ing w heels, 
ad ju stin g  b rak es and lig h ts , or tightening body b o lts. In g e n era l, the w ork of the autom otive 
m ech anic re q u ire s  rounded tra in in g  and ex perien ce  u su a lly  acqu ired  through a fo rm al ap pren ­
tice sh ip  or equivalent tra in in g  and experien ce .

M ECH ANIC, M AINTENANCE

R e p a ir s  m ach in ery  or m ech an ical equipm ent of an e stab lish m en t. Work involves m ost 
of the follow ing: Exam ining m ach in es and m ech an ical equipm ent to d iagn ose so u rce  of trou ble;
d ism an tlin g  or p artly  dism an tlin g  m aqhines and p erfo rm in g  r e p a ir s  that m ain ly  involve the use 
of handtools in sc rap in g  and fittin g p a r ts ; rep lac in g  broken  or defective p a r ts  with item s obtained 
fro m  stock ; o rd erin g  the production of a  rep lacem en t p art by a m achine shop or sending of the 
m achine to a  m achine shop fo r m a jo r  r e p a ir s ;  p rep arin g  w ritten  sp ec ifica tio n s for m a jo r  r e p a ir s  
or for the production  of p a r ts  o rd ered  from  m achine shop; re a sse m b lin g  m ach in es; and m aking 
a ll  n e c e s s a r y  ad ju stm en ts fo r operation . In g en era l, the w ork of a m aintenance m echanic r e ­
q u ire s  rounded tra in in g  and experien ce  u su a lly  acqu ired  through a fo rm a l ap pren ticesh ip  or 
equivalent train in g and ex perien ce . Excluded fro m  this c la s s if ic a t io n  a re  w ork ers w hose p r im ary  
duties involve setting  up or ad ju stin g  m ach in es.

MILLW RIGHT

In sta lls  new m ach in es or heavy equipm ent, and d ism an tle s and in s ta lls  m ach in es or 
heavy equipm ent when changes in the plant layout a re  req u ired . Work involves m ost of the fo l­
low ing: P lanning and lay ing out of the w ork; in terpretin g  b lu ep rin ts or other sp e c if ica tio n s; using
a v ar ie ty  of handtools and r igg in g ; m aking stan dard  shop com putations re la tin g  to s t r e s s e s ,  
stren gth  of m a te r ia ls ,  and ce n ters of g rav ity ; alin ing and balan cin g of equipm ent; se le ctin g  stan d­
ard  to o ls , equipm ent, and p a r ts  to be u sed ; and in sta llin g  and m aintaining in good o rd er  power 
tra n sm is s io n  equipm ent such a s  d r iv e s  and speed  re d u c e rs . In g en era l, the m illw righ t's  work 
n orm ally  re q u ire s  a  rounded train in g and experien ce  in the trade  acqu ired  through a fo rm al 
ap p ren ticesh ip  or equivalent train in g and ex perien ce .

O ILER

L u b r ic a te s , with o il or g r e a se , the m oving p a rts  or w earin g su r fa c e s  of m ech an ical 
equipm ent of an e stab lish m en t.

P A IN T E R , M AINTENANCE
P ain ts and re d e c o ra te s  w a lls , woodwork, and fix tu re s  of an estab lish m en t. Work in ­

vo lves the fo llow ing: Knowledge of su rfac e  p e cu lia r it ie s  and types of paint req u ired  for d ifferen t
ap p lica tio n s; p rep arin g  su rfac e  fo r painting by rem oving old fin ish  or by p lacin g putty or f i l le r  
in n ail ho les and in te r s t ic e s ; and applying paint with sp ra y  gun or b ru sh . M ay m ix  c o lo r s , o ils ,  
white lead , and other paint in gred ien ts to obtain p rop er co lor or con sisten cy . In gen era l, the 
w ork of the m aintenance pain ter re q u ire s  rounded tra in in g  and experien ce  u su a lly  acqu ired  through 
a fo rm al ap pren ticesh ip  or equivalent train in g and ex p erien ce .

P IP E F IT T E R , M AINTENANCE

In sta lls  or r e p a ir s  w ater , s team , g a s ,  or other types of pipe and p ipe fittin gs in an 
estab lish m en t. Wotfk involves m ost of the follow ing: Lay ing out of w ork and m e asu rin g  to lo ­
cate position  of pipe fro m  draw ings o r other w ritten  sp e c if ica tio n s; cutting v a r io u s s iz e s  of pipe 
to co rrec t lengths with ch ise l and ham m er or oxyacetylene torch  or p ipe-cuttin g m achine; th read ­
ing pipe with sto ck s and d ie s ; bending pipe by hand-driven  or pow er-driven  m ach in es; a ssem b lin g  
pipe with couplings and fasten in g  pipe to h an g ers ; m aking stan dard  shop com putations re latin g  
to p r e s s u r e s ,  flow , and s iz e  of pipe req u ired ; and m aking stan dard  te s t s  to determ in e w hether 
fin ish ed  p ipes m eet sp e c if ica tio n s. In g e n era l, the w ork of the m aintenance p ipe fitter re q u ire s  
rounded train in g and experien ce  u su a lly  acq u ired  through a fo rm a l ap p ren ticesh ip  or equivalent 
train in g and ex p erien ce . W orkers p r im a r i ly  engaged in in sta llin g  and rep a ir in g  building sa n ita ­
tion or heating sy ste m s a re  excluded .

P L U M B E R , M AIN TEN AN CE

K eep s the plumbing sy stem  of an e stab lish m en t in good o rd er. Work in vo lves: Knowledge
of san ita ry  cod es regard in g  in sta lla tion  of vents and t r a p s  in plumbing sy stem ; in sta llin g  or r e ­
p airin g  p ipes and fix tu re s ; and opening clogged  d ra in s with a plunger or p lu m b e r 's  sn ake. In 
g e n era l, the w ork of the m aintenance p lum ber re q u ire s  rounded train in g and ex p erien ce  u su ally  
acqu ired  through a fo rm a l ap p ren ticesh ip  or equivalent tra in in g  and ex p erien ce .

S H E E T -M E T A L  W ORKER, M AINTENANCE
F a b r ic a te s ,  in s ta ll s ,  and m ain ta in s in good re p a ir  the sh ee t-m eta l equipm ent and f ix ­

tu re s  (such a s  m achine g u ard s , g re a se  p an s, sh e lv e s , lo c k e rs , tan k s, v en tila to rs , ch u tes, du cts, 
m etal roofing) of an estab lish m en t. Work in volves m ost of the follow ing: Planning and laying
out a ll types of sh ee t-m eta l m aintenance w ork from  b lu ep rin ts, m od els, ox other sp ec if ica tio n s; 
settin g  up and operating  a ll ava ilab le  types of sh eet-m eta l w orking m ach in es; u sin g a v a r ie ty  of
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S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E — C on tin u ed

h a n d to o ls  in  cu tt in g , b e n d in g , fo r m in g ,  sh a p in g , fit t in g , and a s s e m b lin g ;  and in s ta llin g  s h e e t -  
m e ta l a r t i c le s  as r e q u ir e d .  In g e n e r a l ,  the w o r k  o f  the m a in te n a n ce  s h e e t -m e ta l  w o r k e r  r e q u ir e s  
ro u n d e d  t ra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a fo r m a l  a p p r e n t ic e s h ip  o r  eq u iv a le n t 
tra in in g  and e x p e r ie n c e .

T O O L  A N D  D IE  M A K E R

(D ie  m a k e r ; j ig  m a k e r ; t o o l  m a k e r ; fix tu r e  m a k e r ; gag e  m a k e r)

C o n s tr u c ts  and r e p a ir s  m a c h in e -s h o p  t o o l s ,  g a g e s ,  j i g s ,  f ix tu r e s  o r  d ie s  fo r  f o r g in g s ,  
p u n ch in g , and o th e r  m e t a l - f o r m in g  w o r k . W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : P la n n in g  and
la y in g  ou t o f  w o r k  fr o m  m o d e ls ,  b lu e p r in ts , d r a w in g s , o r  o th e r  o r a l  and w r it te n  s p e c i f ic a t i o n s ;

T O O L  ivND DIE M A K E R — C on tin u ed

u s in g  a v a r ie t y  o f t o o l and d ie  m a k e r 's  h a n d to o ls  and p r e c i s io n  m e a s u r in g  in s tru m e n ts ; u n d e r ­
sta n d in g  o f  the w o rk in g  p r o p e r t ie s  o f c o m m o n  m e ta ls  and a l lo y s ;  se tt in g  up and o p e r a t in g  o f 
m a ch in e  t o o ls  and r e la te d  eq u ip m e n t; m a k in g  n e c e s s a r y  sh o p  co m p u ta t io n s  re la t in g  to  d im e n s io n s  
o f  w o r k , s p e e d s ,  f e e d s ,  and to o lin g  o f m a ch in e s ; h e a t -t r e a t in g  o f  m e ta l p a rts  d u rin g  fa b r ic a t io n  
as w e ll  as o f  f in is h e d  t o o ls  and d ie s  to  a ch ie v e  r e q u ir e d  q u a l it ie s ;  w o rk in g  to  c l o s e  t o le r a n c e s ;  
fit t in g  and a s s e m b lin g  o f  p a r ts  to  p r e s c r ib e d  t o le r a n c e s  and a llo w a n c e s ;  and s e le c t in g  a p p r o p r ia te  
m a t e r ia ls ,  t o o ls ,  and p r o c e s s e s .  In g e n e r a l ,  the t o o l and d ie  m a k e r 's  w o rk  r e q u ir e s  a rou n d ed  
tra in in g  in  m a c h in e -s h o p  and t o o lr o o m  p r a c t ic e  u su a lly  a c q u ir e d  th ro u g h  a fo r m a l  a p p r e n t ic e s h ip  
o r  e q u iv a le n t tra in in g  and e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w ag e  stu d y  p u r p o s e s ,  t o o l and d ie  m a k e rs  in  t o o l  and d ie  jo b b in g  
sh o p s  a re  e x c lu d e d  f r o m  th is  c la s s i f ic a t i o n .

C U S T O D IA L  A N D  M A T E R IA L  M O V E M E N T

G U A R D  A N D  W A T C H M A N

G u a r d . P e r f o r m s  ro u tin e  p o l i c e  d u tie s , e ith e r  at f ix e d  p o s t  o r  on  t o u r ,  m a in ta in in g  
o r d e r ,  u s in g  a r m s  o r  f o r c e  w h e r e  n e c e s s a r y .  In c lu d e s  g a te m e n  w h o  a re  s ta t io n e d  at ga te  
and c h e c k  on  id e n t ity  o f  e m p lo y e e s  and o th e r  p e r s o n s  e n te r in g .

W a tch m a n . M a k e s  ro u n d s  o f  p r e m is e s  p e r io d ic a l ly  in  p r o te c t in g  p r o p e r t y  a g a in st  f i r e ,  
th e ft, and i l l e g a l  e n try .

J A N IT O R , P O R T E R , O R  C L E A N E R

(S w e e p e r ; ch a rw o m a n ; ja n i t r e s s )

C le a n s  and k e e p s  in  an o r d e r ly  c o n d it io n  fa c t o r y  w o rk in g  a r e a s  and w a s h r o o m s ,  o r  
p r e m is e s  o f  an o f f i c e ,  a p a rtm e n t h o u s e ,  o r  c o m m e r c ia l  o r  o th e r  e s ta b l is h m e n t . D u t ie s  in v o lv e  
a co m b in a t io n  o f  the fo l lo w in g : S w e e p in g , m o p p in g  o r  s c r u b b in g , and p o lis h in g  f l o o r s ;  r e m o v in g
c h ip s ,  t r a s h , and o th e r  r e fu s e ;  d u stin g  e q u ip m e n t , fu r n it u r e ,  o r  f ix t u r e s ;  p o lis h in g  m e ta l f ix tu r e s  
o r  t r im m in g s ;  p r o v id in g  s u p p lie s  and m in o r  m a in te n a n ce  s e r v i c e s ;  and c le a n in g  la v a t o r ie s ,  s h o w ­
e r s ,  and r e s t r o o m s .  W o r k e r s  w h o  s p e c ia l iz e  in  w in d ow  w a sh in g  a re  e x c lu d e d .

L A B O R E R , M A T E R IA L  H A N D LIN G

(L o a d e r  and u n lo a d e r ; h a n d le r  and s t a c k e r ;  s h e lv e r ;  t r u c k e r ;  s to c k m a n  o r  s t o c k  h e lp e r ;  w a r e ­
h o u se m a n  o r  w a r e h o u s e  h e lp e r )

A  w o r k e r  e m p lo y e d  in  a w a r e h o u s e ,  m a n u fa ctu r in g  p la n t, s t o r e ,  o r  o th e r  e s ta b lis h m e n t  
w h o se  d u tie s  in v o lv e  on e  o r  m o r e  o f  the f o l lo w in g : L o a d in g  and u n lo a d in g  v a r io u s  m a te r ia ls  and
m e r c h a n d is e  on  o r  f r o m  fr e ig h t  c a r s ,  t r u c k s ,  o r  o th e r  tra n s p o r t in g  d e v i c e s ;  u n p a ck in g , s h e lv in g , 
o r  p la c in g  m a te r ia ls  o r  m e r c h a n d is e  in  p r o p e r  s t o r a g e  lo c a t io n ;  and tra n s p o r t in g  m a te r ia ls  o r  
m e r c h a n d is e  b y  h a n d tru ck , c a r ,  o r  w h e e lb a r r o w . L o n g s h o r e m e n , w h o  lo a d  and u n load  sh ip s  a re  
e x c lu d e d .

O R D E R , F IL L E R

(O r d e r  p ic k e r ;  s to c k  s e l e c t o r ;  w a r e h o u s e  s to ck m a n )

F i l l s  sh ip p in g  o r  t r a n s fe r  o r d e r s  f o r  f in is h e d  g o o d s  fr o m  s t o r e d  m e r c h a n d is e  in  a c c o r d ­
a n ce  w ith  s p e c i f ic a t io n s  on  s a le s  s l ip s ,  c u s t o m e r s ' o r d e r s ,  o r  o th e r  in s t r u c t io n s .  M a y , in a d d it io n  
to  f i l l in g  o r d e r s  and in d ic a t in g  it e m s  f i l l e d  o r  o m it te d ,  k e e p  r e c o r d s  o f  o u tg o in g  o r d e r s ,  r e q u i­
s i t io n  a d d it io n a l s to c k  o r  r e p o r t  s h o r t  s u p p lie s  to  s u p e r v is o r ,  and p e r fo r m  o th e r  r e la t e d  d u tie s .

P A C K E R , S H IP P IN G

P r e p a r e s  f in is h e d  p r o d u c ts  fo r  sh ip m e n t o r  s t o r a g e  b y  p la c in g  th e m  in  sh ip p in g  c o n ­
t a in e r s ,  the s p e c i f i c  o p e r a t io n s  p e r fo r m e d  b e in g  d ep en d en t upon  the ty p e , s i z e ,  and n u m b e r  o f 
u n its to  b e  p a ck e d , the ty p e  o f  c o n ta in e r  e m p lo y e d , and m e th o d  o f  sh ip m e n t . W o rk  r e q u ir e s  the 
p la c in g  o f  it e m s  in  sh ip p in g  c o n ta in e r s  and m a y  in v o lv e  one o r  m o r e  o f  the fo l lo w in g : K n o w l­
e d g e  o f  v a r io u s  it e m s  o f  s to c k  in  o r d e r  to  v e r i f y  co n te n t; s e le c t io n  o f  a p p r o p r ia te  ty p e  and s iz e  
o f  c o n ta in e r ;  in s e r t in g  e n c lo s u r e s  in  c o n t a in e r ;  u s in g  e x c e l s i o r  o r  o th e r  m a te r ia l  to  p r e v e n t  
b re a k a g e  o r  d a m a g e ; c lo s in g  and s e a lin g  c o n t a in e r ;  and a p p ly in g  la b e ls  o r  e n te r in g  id e n tify in g  
data  o n  co n ta in e r . P a c k e r s  w h o  a ls o  m a k e  w o o d e n  b o x e s  o r  c r a t e s  a r e  e x c lu d e d .

S H IP P IN G  A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  f o r  sh ip m e n t , o r  r e c e iv e s  and is  r e s p o n s ib le  fo r  in co m in g  s h ip ­
m e n ts  o f  m e r c h a n d is e  o r  o th e r  m a t e r ia ls .  S h ipp in g  w o rk  in v o lv e s ; A  k n o w le d g e  o f  sh ipp in g  
p r o c e d u r e s ,  p r a c t i c e s ,  r o u t e s ,  a v a ila b le  m e a n s  o f t r a n s p o r t a t io n ,  and ra te ; and p r e p a r in g  r e c ­
o r d s  o f  the g o o d s  sh ip p e d , m a k in g  up b i l ls  o f la d in g , p o s t in g  w e ig h t and sh ip p in g  c h a r g e s ,  and 
k e e p in g  a f i l e  o f  sh ip p in g  r e c o r d s .  M a y  d ir e c t  o r  a s s is t  in  p r e p a r in g  the m e r c h a n d is e  fo r  s h ip ­
m e n t. R e c e iv in g  w o r k  in v o lv e s : V e r i fy in g  o r  d ir e c t in g  o th e rs  in  v e r i fy in g  the c o r r e c t n e s s  o f
sh ip m e n ts  a g a in st  b i l ls  o f  la d in g , in v o i c e s ,  o r  o th e r  r e c o r d s ;  ch e c k in g  fo r  s h o r ta g e s  and r e je c t in g  
d a m a g e d  g o o d s ;  ro u t in g  m e r c h a n d is e  o r  m a te r ia ls  to  p r o p e r  d e p a r tm e n ts ; and m a in ta in in g  n e c e s ­
s a r y  r e c o r d s  and f i l e s .

F o r  w a g e  stu d y  p u r p o s e s ,  w o r k e r s  a re  c l a s s i f ie d  as fo l lo w s :

R e c e iv in g  c le r k  
S h ipp in g  c le r k
S h ipp in g  and r e c e iv in g  c le r k

T R U C K D R IV E R

D r iv e s  a t r u c k  w ith in  a  c i ty  o r  in d u s tr ia l a r e a  to  t r a n s p o r t  m a t e r ia ls ,  m e r c h a n d is e ,  
e q u ip m e n t, o r  m e n  b e tw e e n  v a r io u s  ty p e s  o f  e s ta b l is h m e n ts  su ch  a s : M a n u fa ctu r in g  p la n ts , f r e ig h t
d e p o t s ,  w a r e h o u s e s ,  w h o le s a le  and r e t a il  e s t a b l is h m e n t s ,  o r  b e tw e e n  re t a il  e s ta b lis h m e n ts  and 
c u s t o m e r s ' h o u s e s  o r  p la c e s  o f  b u s in e s s .  M a y  a ls o  lo a d  o r  u n load  t r u c k  w ith  o r  w ithout h e lp e r s ,  
m a k e  m in o r  m e c h a n ic a l  r e p a i r s ,  and k e e p  t r u c k  in  g o o d  w o rk in g  o r d e r .  D r iv e r  - s a le s m e n  and 
o v e r - t h e - r o a d  d r iv e r s  a re  e x c lu d e d .

F o r  w a g e  stu d y  p u r p o s e s ,  t r u c k d r iv e r s  a re  c l a s s i f ie d  b y  s iz e  and ty p e  o f  e q u ip m e n t, 
a s  fo l lo w s :  ( T r a c t o r - t r a i l e r  sh o u ld  b e  ra te d  on  the b a s is  o f  t r a i l e r  c a p a c ity .)

T r u c k d r iv e r  (c o m b in a t io n  o f  s i z e s  l i s t e d  s e p a r a te ly )  
T r u c k d r iv e r ,  lig h t (u n d er IV2 ton s)
T r u c k d r iv e r ,  m e d iu m  ( I V 2 to  and in c lu d in g  4  to n s) 
T r u c k d r iv e r ,  h e a v y  (o v e r  4  to n s ,  t r a i l e r  type) 
T r u c k d r iv e r ,  h e a v y  (o v e r  4  t o n s ,  o th e r  than  t r a i l e r  type)

T R U C K E R , P O W E R

O p e r a te s  a m a n u a lly  c o n t r o l le d  g a s o l in e -  o r  e l e c t r i c - p o w e r e d  t r u c k  o r  t r a c t o r  to  
t r a n s p o r t  g o o d s  and m a te r ia ls  o f  a l l  k in d s  about a w a r e h o u s e ,  m a n u fa ctu r in g  p la n t, o r  o th e r  
e s ta b lis h m e n t .

F o r  w a g e  stu d y  p u r p o s e s ,  w o r k e r s  a,re c l a s s i f ie d  b y  ty p e  o f  t r u c k , as fo l lo w s :

T r u c k e r ,  p o w e r  ( fo r k l i f t )
T r u c k e r ,  p o w e r  (o th e r  than  fo r k li f t )
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Area Wage Surveys

A l i s t  of the l a t e s t  a v a i la b le  b u l le t in s  i s  p r e s e n t e d  below. A d i r e c t o r y  of a r e a  w age  s tu d ie s  including m o r e  l im i te d  s tu d ie s  conducted at the 
r e q u e s t  of  the Wage and Hour D iv is io n  of the D e p ar tm e n t  of L a b o r  i s  a v a i la b le  on re q u e s t .  B u l le t in s  m a y  be p u r c h a s e d  f r o m  the Super in tendent  of 
D o c u m e n ts ,  U .S .  G o v ern m e n t  P r in t in g  O ff ice ,  W ashington, D .C . ,  20402, o r  f r o m  any of the B L S  re g io n a l  s a l e s  o f f i c e s  shown on the in s id e  front co v e r .

B u l le t in  n um ber
A r e a  and p r ic e

A kro n,  Ohio, J u l y  1970--------------------------------------------  1660-88 ,  30 cents
Albany—S c h en e c tad y —T r o y ,  N .Y . ,  F e b .  1970--------------  1 6 60-51 ,  30 cents
A lb u q u erqu e ,  N. M e x . , M a r .  1970 1 --------------------------  1 6 60-55 ,  35 cents
Allentown—B eth leh em —E a s to n ,  P a .—N . J . ,  M ay  1970 L .  1660-83 ,  35 cents
A t lan ta ,  G a . , M ay  1970 1_______________________________  1660-76 ,  50 cents
B a l t i m o r e ,  M d . , Aug. 1969_____________________________  1660-1 1, 35 cents
B e a u m o n t— P o r t  A r t h u r - O r a n g e , T e x . ,  M ay  1 9 7 0 ------  1660-84 ,  30 cents
B in gh am to n ,  N .Y . , J u l y  1 9 7 0 __________________________  1685-6 ,  30 cents
B i r m in g h a m ,  A la . ,  M a r .  1970_________________________  1660-57 ,  30 cents
B o i s e  C ity ,  Idaho, Nov. 1 9 6 9 __________________________  1660-34 ,  25 cents
B o s to n ,  M a s s . ,  Aug. 1 9 6 9 _____________________________  1660-16 ,  45 cents
B u f fa lo ,  N .Y . ,  Oct.  1 9 6 9 _______________________________  1660-29 ,  45 cents
B u r l in g to n ,  V t. ,  M a r .  1970_____________________________ 1660-53 ,  25 cents
Canton, Ohio, M ay  1970 1______________________________  1660-81 ,  35 cents
C h a r le s t o n ,  W. V a . , A p r .  1970 1------------------------------- 1660-68 ,  35 cents
C h a r lo t t e ,  N .C . ,  M a r .  1970 1 -----------------------------------  1 6 60-61 ,  40 cents
C h at tan o o ga ,  Tenn.—G a . , Sept .  1 9 6 9 -------------------------  1660-9 ,  30 cen ts
C h ic a g o ,  111., A p r .  1969 1----------------------------------------- 1 6 25-82 ,  65 cen ts
C in c in n a t i ,  Ohio—Ky.—In d . , F e b .  1 9 7 0 _________________  1660-49 ,  35 cen ts
C le v e lan d ,  Ohio, Sept .  1969-------------------------------------  1660-22 ,  40 cents
C o lu m b u s ,  Ohio, Oct. 1969_____________________________ 1660-27 ,  30 cents
D a l l a s ,  T e x . ,  Oct. 1 9 6 9 ________________________________  1660 -2 3 ,  35 cents
D av en po rt—R o c k  Is land—M oline ,  Iowa—111.,

Oct. 1969 1_____________________________________________  1660-20 ,  35 cents
Dayton, Ohio, D ec .  1 9 6 9 _______________________________  1660-37 ,  30 cents
D en v er ,  C o lo . ,  D ec .  1969 1_____________________________ 1660-41 ,  40 cents
D es  M o in e s ,  Iowa, M ay  1970 1 ________________________  1660-73 ,  35 cents
D e tro it ,  M ich . ,  F e b .  1 9 7 0 _____________________________  1660-58 ,  35 cents
F o r t  Worth, T e x . ,  Oct. 1969___________________________  1660-18 ,  30 cents
G r e e n  B a y ,  W i s . , J u l y  1970 1-----------------------------------  1685-4 ,  35 cents
G r e e n v i l l e ,  S .C . ,  M ay  1970 —-------------------- ------------ - 1660-79 ,  30 cents
H ouston ,  T e x . ,  A pr.  1970----------------------------------------- 1660-67 ,  35 cents
In d ian a p o l i s ,  Ind.,  Oct. 1969___________________________  1660-25 ,  30 cen ts
J a c k s o n ,  M i s s . ,  J a n .  1970_____________________________  1660-39 ,  30 cen ts
J a c k s o n v i l l e ,  F l a . ,  D ec .  1 9 6 9 ----------------------------------  1660-35 ,  30 cents
K a n s a s  C ity ,  Mo.—K a n s . , Sept.  1969___________________ 1660-10 ,  35 cents
L a w r e n c e —H a v e rh i l l ,  M a s s . —N .H .,  Ju n e  1970 1 —_------ 1660-82 ,  35 cents
L i t t le  R ock—N orth  L i t t le  R ock ,  A r k . ,  Ju ly  1970 * ------  1685-1 ,  35 cents
L o s  A n g e le s—Long B e a c h  and A naheim —S a n ta  A n a -

G a rd e n  G r o v e ,  C a l i f . ,  M a r .  1970---------------------------  1660-64 ,  45 cents
L o u i s v i l l e ,  Ky.—In d . , Nov. 1969 1------------------------------ 1660-28 ,  40 cents
L u bbo ck ,  T e x . ,  M a r .  1 9 7 0 1-------------------------------------  1660-50 ,  35 cen ts
M a n c h e s te r ,  N .H .,  Ju l y  1970 1----------------------------------  1685-2 ,  35 cents
M e m p h is ,  Tenn.—A r k . , Nov. 1969 1 --------------------------  1660-31 ,  40 cen ts
M ia m i ,  F l a . ,  Nov. 1 9 6 9 ________________________________  1 6 60-32 ,  30 cents
M id land  and O d e s s a ,  T e x . ,  J a n .  1970 1 --------------------- 1660-44 ,  35 cents
M i lw a u k e e , W is . ,  M ay  1970 1— _____ -_______________ 1 6 60-74 ,  50 cents
M in n e ap o l is—St. P a u l ,  M inn.,  J a n .  1 9 7 0 * -----------------  1660-46 ,  50 cents

Bulle t in  nu m b er
A r e a  and p r ic e

Muskegorr—M u sk ego n  H e ig h t s , M ich . ,  Ju n e  1 9 7 0 1____  1660-85 ,  35 cents
N ew ark  and J e r s e y  C ity ,  N . J . ,  J a n .  1970 1____________  1660-47 ,  50 cents
New Haven, Conn.,  J a n .  1970 1_________________________  1660-40 ,  35 cents
New O r l e a n s ,  L a . ,  J a n .  1970___________________________  1660-42 ,  30 cents
New Y o rk ,  N .Y . ,  A pr.  1969_____________________________ 1625-88 ,  60 cents
N o r fo lk —P o r t sm o u th  and N ew port  News—

Ham pton,  V a . , J a n .  1970 1 ____________________________ 1660-59 ,  35 cents
O k lah o m a C ity ,  O k l a . , Ju l y  1970------------------------------- 1685-5 ,  30 cents
O m ah a ,  N e b r .—Iowa, Sept.  1969 ________________________ 1660-12 ,  30 cents
P a t e r  son—C l i f t o r r - P a s s a i c ,  N . J . ,  Ju ne  1970 1_________  1660-87 ,  45 cents
P h i la d e lp h ia ,  P a . - N . J . ,  Nov. 1969 1___________________  1660-48 ,  60 cents
P h o en ix ,  A r i z . , M a r .  1970 1____________________________ 1660-70 ,  35 cents
P i t t s b u rg h ,  P a . ,  J a n .  1 9 7 0 1____________________________ 1660-60 ,  50 cents
P o r t la n d ,  M a in e , Nov. 1969 1 __________________________  1660-26 ,  35 cents
P o r t la n d ,  O r e g .—W a s h . , M ay  1970 1--------------------------  1660-77 ,  40 cents
Providencer—P aw tu ck et—W arw ick,  R .I .—M a s s . ,

M ay  1 9 7 0 _______________________________________________  1660-72 ,  30 cents
R a le ig h ,  N .C . ,  Aug. 1969_______________________________  1660-6 ,  30 cents
R ichm ond, V a . ,  M a r .  1 9 7 0 1____________________________ 1660-65 ,  40 cents
R o c h e s t e r ,  N .Y ,  (o ff ice  o ccu pa t io n s  only),

Aug. 1970_______________________________________________  1685-7 ,  30 cents
R o c k fo rd ,  111., M ay  1 9 7 0 1 _____________________________  1660-75 ,  35 cents
St. L o u i s ,  Mo.—111., M a r .  1970_________________________  1660-66 ,  40 cen ts
S a l t  L a k e  C ity ,  Utah, Nov. 1969 1-----------------------------  1660-30 ,  35 cents
San  Antonio, T e x . , M ay 1970___________________________  1660-71 ,  30 cents
San  B e r n a rd in c r - R iv e r s id e —O n tar io ,  C a l i f . ,

D ec .  1969_______________________________________________  1660-43 ,  30 cents
San  D iego ,  C a l i f . , Nov. 1969 1 ----------------------------------  1660-36 ,  35 cents
S an  F r a n c i s c o —O aklan d ,  C a l i f . ,  Oct. 1969 1---------------  1660-33 ,  50 cents
San  J o s e ,  C a l i f . , Sept.  1969 1 -----------------------------------  1660-24 ,  35 cen ts
Savan n ah ,  G a . , M ay  1970 1_____________________________  1660-80 ,  35 cen ts
S c r a n t o n , P a . , J u l y  1970 1_____________________________  1685-3 ,  35 cents
S ea t t le—E v e r  ett,  W a s h . , J  an. 1970----------------------------  1660-52 ,  30 cents
S io u x  F a l l s ,  S. D a k . , Sept.  1969—-----------------------------  1660-14 ,  25 cents
South B en d ,  Ind . , M a r .  1970 1-----------------------------------  1660-62 ,  35 cents
S p o k a n e , W a s h . , Ju n e  1970 1 ------------------------------------  1660-86 ,  35 cents
S y r a c u s e , N .Y . ,  Ju l y  196 9_____________________________  1660-13 ,  30 cents
Tampar-St .  P e t e r s b u r g ,  F l a . ,  Aug. 1969 1 _____________ 1660-7 ,  35 cents
T o led o ,  Ohicr-Mich.,  F e b .  1970________________________  1660-56 ,  30 cents
T re n to n ,  N . J . ,  Sept.  1 9 6 9 ______________________________  1660-21 ,  30 cen ts
Utica—R o m e , N .Y . ,  J u l y  1 9 6 9 _______________________ —  1660- 1, 30 cents
W ashington, D .C . - M d . - V a . , Sept.  1969 1-------------------  1660- 19, 50 cen ts
W ate rb u ry ,  C o n n . , M a r .  1970 1________________________  1660-54 ,  35 cents
W ate r lo o ,  Iowa, Ja n .  1 9 7 0 _____________________________  1 6 60-45 ,  30 cen ts
W ichita ,  K a n s . , A pr.  1970 1 ____________________________  1660-69 ,  35 cents
W o r c e s t e r ,  M a s s . , M ay  1 9 7 0 1 ________________________  1660-78 ,  35 cents
Y ork ,  P a . , F e b .  1 9 7 0 1__________________________________ 1660-63 ,  35 cents
Youngstown—W a rre n ,  O h io , Nov. 1969 1 --------------------  1660-38 ,  35 cents

D ata on establishm ent practices and supplem entary w age provisions are also presented.
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