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P re fa c e

The B u reau  o f  L a b o r  S ta tis t ic s  p r o g r a m  o f  annual o c c u p a ­
t ion a l w age su rv e y s  in  m e tr o p o lita n  a re a s  is  d e s ig n e d  to  p r o v id e  data 
on o c cu p a t io n a l e a rn in g s , and e s ta b lis h m e n t  p r a c t ic e s  and su p p le m e n ­
ta r y  w age p r o v is io n s .  It y ie ld s  d e ta ile d  data b y  s e le c t e d  in d u stry  
d iv is io n  fo r  ea ch  o f  the a re a s  s tu d ied , f o r  g e o g r a p h ic  r e g io n s ,  and 
fo r  the U nited S ta tes . A m a jo r  c o n s id e r a t io n  in  the p r o g r a m  is  the 
n eed  fo r  g r e a te r  in sig h t in to  (1) the m o v e m e n t o f  w a ges  b y  o c c u p a ­
tion a l c a te g o r y  and s k ill  le v e l ,  and (2) the s tru c tu re  and le v e l  o f  w ages 
am on g a r e a s  and in d u stry  d iv is io n s .

At the end o f  e a ch  s u rv e y , an in d iv id u a l a re a  b u lle t in  p r e ­
sents the s u r v e y  r e s u lt s .  A fte r  c o m p le t io n  o f  a ll o f  the in d iv id u a l 
a re a  b u lle tin s  fo r  a round o f  s u r v e y s , tw o s u m m a ry  b u lle t in s  a re  
is s u e d . The f i r s t  b r in g s  data fo r  e a ch  o f  the m e tr o p o lita n  a re a s

stu d ied  in to  one b u lle t in . The se co n d  p r e se n ts  in fo rm a tio n  w h ich  has 
b e e n  p r o je c t e d  f r o m  in d iv id u a l m e tr o p o l ita n  a re a  data  to  re la te  to 
g e o g r a p h ic  r e g io n s  and the U nited S ta tes .

N in ety  a re a s  c u r r e n t ly  a re  in c lu d e d  in  the p r o g r a m . In ea ch  
a r e a , in fo rm a tio n  on o c cu p a t io n a l e a rn in g s  is  c o l le c t e d  a nn ua lly  and on 
e s ta b lis h m e n t  p r a c t ic e s  and su p p le m e n ta ry  w age p r o v is io n s  b ie n n ia lly .

T h is b u lle t in  p r e se n ts  r e s u lts  o f  the s u r v e y  in  H ou ston , T e x .,  
in  A p r il  1971. The Standard M e tro p o lita n  S ta tis t ic a l A r e a , as d e ­
fin ed  b y  the B u rea u  o f  the B u dget th rou gh  J a n u ary  1968, c o n s is t s  o f  
B r a z o r ia ,  F o r t  B end, H a r r is ,  L ib e r t y , and M o n tg o m e ry  C o u n tie s . T h is  
stu dy w as co n d u cte d  b y  the B u re a u 's  r e g io n a l o f f ic e  in  D a lla s , T e x .,  
u n d er the g e n e r a l d ir e c t io n  o f  B oyd  B . O 'N e a l, A s s is ta n t  R e g io n a l 
D ir e c t o r  fo r  O p e ra t io n s .

C ontents
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W age tren d s  f o r  s e le c t e d  o ccu p a t io n a l g r o u p s ---------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- 5
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p e r c e n ts  o f  in c r e a s e  fo r  s e le c t e d  p e r io d s --------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- 6
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a re  a ls o  a v a ila b le  fo r  banking (N o v e m b e r  1969); fa b r ic a te d  s tr u c tu r a l s te e l (O c to b e r  1969); and paints 
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Introduction

T h is  a r e a  is  1 o f  90 in  w h ich  the U .S. D ep a rtm en t o f  L a b o r 's  
B u rea u  o f  L a b o r  S ta t is t ic s  con d u cts  s u rv e y s  o f  o c cu p a t io n a l ea rn in g s  
and r e la te d  b e n e fits  on  an a re a w id e  b a s i s .1 In th is  a r e a , data w e r e  
ob ta in ed  b y  p e r s o n a l v is i t s  o f  B u re a u  f ie ld  e c o n o m is ts  to  r e p r e s e n t ­
a tiv e  e s ta b lish m e n ts  w ith in  s ix  b r o a d  in d u stry  d iv is io n s : M anu­
fa c tu r in g ; tr a n s p o r ta tio n , co m m u n ica t io n , and o th er  p u b lic  u t i l it ie s ; 
w h o le s a le  tr a d e ; r e t a i l  tr a d e ; f in a n ce , in su ra n c e , and r e a l  e s ta te ; and 
s e r v i c e s .  M a jo r  in d u stry  g ro u p s  e x c lu d e d  f r o m  th e se  s tu d ies  a re  
g o v e rn m e n t o p e r a t io n s  and the c o n s tr u c t io n  and e x tr a c t iv e  in d u s tr ie s . 
E s ta b lish m e n ts  hav ing fe w e r  than a p r e s c r ib e d  n u m ber o f  w o r k e r s  a r e  
om itte d  b e ca u s e  th ey  ten d  to  fu rn ish  in su ffic ie n t  e m p lo y m e n t in  the 
o c cu p a t io n s  s tu d ied  to  w a rra n t in c lu s io n . S ep a ra te  ta b u la tion s  a re  
p r o v id e d  f o r  ea ch  o f  the b r o a d  in d u stry  d iv is io n s  w h ich  m e e t  p u b li­
ca tio n  c r i t e r ia .

T h e s e  s u r v e y s  a re  co n d u cte d  on  a sa m p le  b a s is  b e c a u s e  o f  
the u n n e c e s s a r y  c o s t  in v o lv e d  in  su rv ey in g  a ll  e s ta b lis h m e n ts . T o  
ob ta in  op tim u m  a c c u r a c y  at m in im u m  c o s t ,  a g r e a t e r  p r o p o r t io n  o f  
la r g e  than o f  s m a ll  e s ta b lish m e n ts  is  stu d ied . In co m b in in g  the data, 
h o w e v e r , a ll e s ta b lish m e n ts  a re  g iv en  th e ir  a p p ro p r ia te  w e igh t. E s ­
t im a te s  b a s e d  on the e s ta b lish m e n ts  s tu d ied  a re  p r e s e n te d , t h e r e fo r e ,  
as re la tin g  to  a ll  e s ta b lish m e n ts  in  the in d u stry  grou p in g  and a r e a , 
e x ce p t  fo r  th o se  b e lo w  the m in im u m  s iz e  stu d ied .

O ccu p a tio n s  and E a rn in g s
T he o c cu p a t io n s  s e le c t e d  f o r  stu dy a re  c o m m o n  to  a v a r ie ty  

o f  m a n u fa ctu rin g  and n on m an u fa ctu rin g  in d u s tr ie s , and a r e  o f  the 
fo llo w in g  ty p e s : (1) O f f ic e  c l e r i c a l ;  (2) p r o fe s s io n a l  and te c h n ic a l;
(3) m a in ten a n ce  and p o w e rp la n t ; and (4) cu s to d ia l and m a t e r ia l  m o v e ­
m en t. O ccu p a tio n a l c la s s i f i c a t io n  is  b a s e d  on a u n ifo rm  se t o f  jo b  
d e s c r ip t io n s  d e s ig n e d  to  take a cco u n t o f  in te re s ta b lis h m e n t  v a r ia t io n  
in  d u ties  w ith in  the sa m e  jo b . T he o c cu p a t io n s  s e le c t e d  f o r  study 
a re  l is te d  and d e s c r ib e d  in  the a pp end ix . T h e  ea rn in g s  data fo llo w in g  
the jo b  t i t le s  a re  f o r  a l l  in d u s tr ie s  co m b in e d . E a rn in g s  data f o r  so m e  
o f  the o c cu p a t io n s  l is te d  and d e s c r ib e d , o r  fo r  s o m e  in d u stry  d iv is io n s  
w ith in  o c c u p a t io n s , a re  not p r e s e n te d  in  the A - s e r i e s  ta b le s , b e c a u s e  
e ith e r  (1) em p lo y m e n t in  the o c cu p a t io n  is  to o  s m a ll to  p r o v id e  enough  
data to m e r it  p r e se n ta t io n , o r  (2) th e re  is  p o s s ib i l i t y  o f  d is c lo s u r e  
o f  in d iv id u a l e s ta b lish m e n t data. E a rn in g s  data not show n s e p a r a te ly  
f o r  in d u stry  d iv is io n s  a re  in c lu d ed  in  a ll  in d u s tr ie s  co m b in e d  data, 
w h e re  show n. L ik e w is e , data a r e  in c lu d e d  in  the o v e r a l l  c la s s i f i c a t io n  
w hen a s u b c la s s if ic a t io n  o f  s e c r e t a r ie s  o r  t r u c k d r iv e r s  is  not show n 
o r  in fo rm a tio n  to s u b c la s s i fy  is  not a v a ila b le .

1 Included in the 90 areas are four studies conducted under contract with the New York State 
Department of Labor. These areas are Binghamton (New York portion only); Rochester (office occu­
pations only); Syracuse; and Utica—Rome. In addition, the Bureau conducts more limited area studies 
in 77 areas at the request of the Wage and Hour Division of the U. S. Department of Labor.

O ccu p a tio n a l e m p lo y m e n t and ea rn in g s  data a r e  show n f o r  
fu l l - t im e  w o r k e r s ,  i . e . ,  th o se  h ir e d  to  w o rk  a r e g u la r  w e e k ly  s ch e d u le  
in  the g iv e n  o c cu p a t io n a l c la s s i f i c a t io n . E a rn in g s  data e x c lu d e  p r e ­
m iu m  p a y  f o r  o v e r t im e  and f o r  w o rk  on  w e e k e n d s , h o lid a y s , and 
la te  s h ifts . N o n p ro d u ct io n  b o n u s e s  a r e  e x c lu d e d , but c o s t - o f - l i v in g  
a llo w a n ce s  and in ce n t iv e  ea rn in g s  a re  in c lu d ed . W h e re  w e e k ly  h ou rs  
a re  r e p o r te d , as f o r  o f f i c e  c l e r i c a l  o c c u p a t io n s , r e fe r e n c e  is  to  the 
sta n d a rd  w o rk w e e k  (ro u n d e d  to  the n e a r e s t  h a lf  h ou r) fo r  w h ich  e m ­
p lo y e e s  r e c e iv e  th e ir  r e g u la r  s tr a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay  
fo r  o v e r t im e  at r e g u la r  a n d /o r  p r e m iu m  r a te s ) .  A v e r a g e  w e e k ly  e a r n ­
in gs fo r  th e se  o c cu p a t io n s  h ave b e e n  rou n d ed  to  the n e a r e s t  h a lf  d o lla r .

T h e s e  s u r v e y s  m e a s u r e  the le v e l  o f  o c cu p a t io n a l e a rn in g s  in 
an a re a  at a p a r t ic u la r  t im e . C o m p a r is o n s  o f  in d iv id u a l o c cu p a t io n a l 
a v e r a g e s  o v e r  tim e  m a y  not r e f le c t  e x p e c te d  w age  ch a n g e s . T h e 
a v e r a g e s  f o r  in d iv id u a l jo b s  a r e  a ffe c te d  b y  ch a n g es  in  w a g e s  and 
e m p lo y m e n t p a tte rn s . F o r  e x a m p le , p r o p o r t io n s  o f  w o r k e r s  e m p lo y e d  
by  h ig h - o r  lo w -w a g e  f i r m s  m a y  ch ange  o r  h ig h -w a g e  w o r k e r s  m a y  
ad va n ce  to  b e t te r  jo b s  and b e  r e p la c e d  b y  new  w o r k e r s  at lo w e r  ra te s . 
Such  sh ifts  in  e m p lo y m e n t c o u ld  d e c r e a s e  an o c cu p a t io n a l a v e ra g e  
even  though  m o s t  e s ta b lis h m e n ts  in  an a r e a  in c r e a s e  w a g es  du rin g 
the y e a r . T r e n d s  in  e a rn in g s  o f  o c cu p a t io n a l g r o u p s , show n  in  ta b le  
2, a re  b e t te r  in d ic a to r s  o f  w a ge  tre n d s  than in d iv id u a l jo b s  w ith in  
the g ro u p s .

T h e a v e r a g e s  p r e s e n te d  r e f le c t  c o m p o s ite ,  a re a w id e  e s t i ­
m a te s . In d u str ie s  and e s ta b lis h m e n ts  d if fe r  in  pay  le v e l  and jo b  
s ta ffin g  and, th u s, co n tr ib u te  d if fe r e n t ly  to  the e s t im a te s  f o r  e a ch  jo b . 
T h e  p a y  r e la t io n s h ip  ob ta in a b le  f r o m  the a v e r a g e s  m a y  fa i l  to  r e f le c t  
a c c u r a te ly  the w age  s p re a d  o r  d if fe r e n t ia l  m a in ta in ed  am on g jo b s  in 
in d iv id u a l e s ta b lis h m e n ts . S im ila r ly ,  d if fe r e n c e s  in  a v e ra g e  p a y  le v e ls  
f o r  m en  and w om en  in any o f  the s e le c t e d  o c cu p a t io n s  shou ld  n ot be  
a s su m e d  to  r e f le c t  d i f fe r e n c e s  in  p a y  tre a tm e n t o f  the s e x e s  w ith in  
in d iv id u a l e s ta b lis h m e n ts . O th er p o s s ib le  fa c t o r s  w h ich  m a y  c o n ­
tr ib u te  to  d i f fe r e n c e s  in  p a y  f o r  m en  and w o m e n  in c lu d e : D if fe r e n c e s  
in  p r o g r e s s i o n  w ith in  e s ta b lis h e d  ra te  r a n g e s , s in c e  on ly  the a ctu a l 
ra te s  p a id  in cu m b en ts  a re  c o l le c t e d ;  and d i f fe r e n c e s  in  s p e c i f i c  d u ties 
p e r fo r m e d ,  a lthough  the w o r k e r s  a r e  c la s s i f i e d  a p p r o p r ia te ly  w ith in  
the sa m e  s u r v e y  jo b  d e s c r ip t io n . J o b  d e s c r ip t io n s  u se d  in  c la s s ify in g  
e m p lo y e e s  in  th e se  s u r v e y s  a re  u su a lly  m o r e  g e n e r a liz e d  than th o se  
u se d  in  in d iv id u a l e s ta b lis h m e n ts  and a llo w  fo r  m in o r  d i f fe r e n c e s  
am on g e s ta b lis h m e n ts  in  the s p e c i f i c  du ties  p e r fo r m e d .

O ccu p a tio n a l e m p lo y m e n t e s t im a te s  r e p r e s e n t  the to ta l in 
a ll e s ta b lis h m e n ts  w ith in  the s c o p e  o f  the study and n ot the n u m ber 
a ctu a lly  s u rv e y e d . B e c a u s e  o f  d i f fe r e n c e s  in  o c cu p a t io n a l s tru ctu re
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am on g e s ta b lis h m e n ts , the e s t im a te s  o f  o c cu p a t io n a l em p lo y m e n t o b ­
ta in ed  f r o m  the sa m p le  o f  e s ta b lis h m e n ts  stu d ied  s e r v e  o n ly  to  in d ica te  
the r e la t iv e  im p o r ta n c e  o f  the jo b s  s tu d ied . T h e s e  d i f fe r e n c e s  in 
o ccu p a t io n a l s tru c tu re  do not a f fe c t  m a t e r ia lly  the a c c u r a c y  o f  the 
e a rn in g s  data.

E s ta b lish m e n t P r a c t i c e s  and S u p p lem en ta ry  W age P r o v is io n s
In fo rm a tio n  is  p r e s e n te d  (in  the B - s e r i e s  ta b le s )  on  s e le c t e d  

es ta b lish m e n t p r a c t ic e s  and su p p le m e n ta ry  w a ge  p r o v is io n s  as th ey  
re la te  to  p lan t and o f f i c e  w o r k e r s .  D ata  f o r  in d u stry  d iv is io n s  not 
p r e s e n te d  s e p a r a te ly  a re  in c lu d e d  in  the e s t im a te s  f o r  " a l l  in d u s t r ie s ."  
A d m in is t r a t iv e , e x e c u t iv e , and p r o fe s s io n a l  e m p lo y e e s ,  and c o n s t r u c ­
t io n  w o r k e r s  w ho a re  u t i l iz e d  as a se p a ra te  w o rk  f o r c e  a re  e x c lu d e d . 
"P la n t  w o r k e r s "  in c lu d e  w o rk in g  fo r e m e n  and a ll  n o n s u p e r v is o r y  
w o r k e r s  (in c lu d in g  le a d m e n  and tr a in e e s )  en ga ged  in  n o n o ffic e  fu n c ­
t io n s . " O f f i c e  w o r k e r s "  in c lu d e  w o rk in g  s u p e r v is o r s  and n o n s u p e r ­
v is o r y  w o r k e r s  p e r fo r m in g  c l e r i c a l  o r  r e la te d  fu n ctio n s . C a fe te r ia  
w o r k e r s  and ro u te m e n  a re  e x c lu d e d  in  m a n u fa ctu rin g  in d u s t r ie s , but 
in c lu d e d  in  n on m an u fa ctu rin g  in d u s tr ie s .

M in im u m  e n tra n ce  s a la r ie s  f o r  w o m e n  o f f i c e  w o r k e r s  (ta b le  
B - l )  r e la te  o n ly  to  the e s ta b lis h m e n ts  v is it e d . B e c a u s e  o f  the op tim u m  
sa m p lin g  te ch n iq u e s  u se d , and the p r o b a b il it y  that la r g e  e s ta b lis h ­
m en ts  a re  m o r e  l ik e ly  to h ave  fo r m a l  e n tra n ce  ra te s  f o r  w o r k e r s  
a b ov e  the s u b c le r ic a l  le v e l  than s m a ll  e s ta b lis h m e n ts , the ta b le  is  
m o r e -r e p r e s e n t a t iv e  o f  p o l i c ie s  in  m e d iu m  and la r g e  e s ta b lis h m e n ts .

S h ift d if fe r e n t ia l  data (ta b le  B -2 )  a re  lim ite d  to  p lant w o r k e r s  
in  m a n u fa ctu r in g  in d u s tr ie s . T h is  in fo rm a tio n  is  p r e s e n te d  both  in 
te r m s  o f  (1) e s ta b lis h m e n t p o l i c y ,  2 p r e s e n te d  in  te r m s  o f  to ta l p lant 
w o r k e r  e m p lo y m e n t , and (2) e f fe c t iv e  p r a c t ic e ,  p r e s e n te d  in  te r m s  
o f  w o r k e r s  a c tu a lly  e m p lo y e d  on  the s p e c i f ie d  sh ift at the t im e  o f  the 
su rv e y . In e s ta b lis h m e n ts  h av in g  v a r ie d  d i f fe r e n t ia ls ,  the am ount 
ap p ly in g  to a m a jo r it y  w as u sed  o r ,  i f  no am ount a p p lied  to  a m a jo r ity , 
the c la s s i f i c a t io n  " o t h e r "  w as u se d . In e s ta b lis h m e n ts  in  w h ich  so m e  
la t e - s h i f t  h o u rs  a re  p a id  at n o r m a l r a te s , a d if fe r e n t ia l w as r e c o r d e d  
on ly  i f  it a p p lie d  to  a m a jo r i t y  o f  the sh ift  h o u rs .

T h e  s ch e d u le d  w e e k ly  h o u rs  (ta b le  B -3 )  o f  a m a jo r it y  o f  the 
f i r s t - s h i f t  w o r k e r s  in  an e s ta b lis h m e n t a re  tabu la ted  as app ly in g  to 
a l l  o f  the p lan t o r  o f f i c e  w o r k e r s  o f  that e s ta b lish m e n t. S ch ed u led  
w e e k ly  h o u rs  a r e  th o se  w h ich  a m a jo r i t y  o f  fu l l - t im e  e m p lo y e e s  w e r e  
e x p e c te d  to  w o r k , w h eth er th ey  w e r e  p a id  fo r  at s tr a ig h t -t im e  o r  
o v e r t im e  r a te s .

P a id  h o lid a y s ; p a id  v a c a t io n s ; and h ea lth , in su r a n c e , and 
p e n s io n  p la n s  (ta b le s  B -4  th rou gh  B -6 )  a re  tr e a te d  s ta t is t ic a lly  on 
the b a s is  that th e s e  a re  a p p lica b le  to  a ll  p lan t o r  o f f i c e  w o r k e r s  if

2 An establishment was considered as having a policy if it met either of the following con­
ditions: (1) Operated late shifts at the time of the survey, or (2) had formal provisions covering
late shifts. An establishment was considered as having formal provisions if it ( l )h a d  operated late 
shifts during the 12 months prior to the survey, or (2) had provisions in written form for operating 
late shifts.

a m a jo r it y  o f  su ch  w o r k e r s  a re  e l ig ib le  o r  m a y  e v e n tu a lly  q u a lify  fo r  
the p r a c t ic e s  l is te d . Sum s o f  in d iv id u a l ite m s  in ta b le s  B -2  th rou gh  
B -6  m a y  not equ a l to ta ls  b e c a u s e  o f  rou nding.

D ata on  p a id  h o lid a y s  (ta b le  B -4 )  a re  l im ite d  to data on h o l i ­
days g ra n ted  an n u a lly  on  a f o r m a l  b a s is ;  i . e . ,  ( l )  a re  p r o v id e d  fo r  
in  w r itte n  f o r m , o r  (2) h ave  b e e n  e s ta b lis h e d  b y  cu sto m . H o lid a y s  
o r d in a r ily  gra n ted  a re  in c lu d ed  ev en  though  th ey  m a y  fa l l  on a n on ­
w o rk d a y  and the w o r k e r  is  not g ra n ted  an oth er day  o ff. T h e  f i r s t  
p a r t  o f  the p a id  h o lid a y s  ta b le  p r e s e n ts  the n u m ber o f  w h o le  and h a lf 
h o lid a y s  a c tu a lly  g ra n ted . T h e se co n d  p a rt  co m b in e s  w h ole  and h a lf 
h o lid a y s  to  show  to ta l h o lid a y  t im e .

T h e su m m a ry  o f  v a ca t io n  p la n s  (ta b le  B -5 )  is  lim ite d  to a 
s ta t is t ic a l  m e a s u r e  o f  v a ca t io n  p r o v is io n s .  It is  not in ten ded  as a 
m e a s u r e  o f  the p r o p o r t io n  o f  w o r k e r s  a c tu a lly  r e c e iv in g  s p e c i f i c  b e n e ­
f it s . P r o v is io n s  o f  an e s ta b lis h m e n t  f o r  a ll  len gth s o f  s e r v ic e  w e r e  
tabu la ted  as ap p ly in g  to  a ll  p lan t o r  o f f i c e  w o r k e r s  o f  the e s ta b lis h ­
m en t, r e g a r d le s s  o f  len gth  o f  s e r v i c e .  P r o v is io n s  fo r  pa ym en t on 
o th e r  than a t im e  b a s is  w e r e  c o n v e r te d  to  a t im e  b a s is ;  f o r  e x a m p le , 
a pa ym en t o f  2 p e r c e n t  o f  annual ea rn in g s  w as c o n s id e r e d  as the e q u iv ­
a len t o f  1 w e e k 's  p ay . O n ly  b a s ic  p la n s  a r e  in c lu d ed . E s tim a te s  
ex c lu d e  v a ca t io n  b on u s and v a c a t io n -s a v in g s  p lan s arid th ose  w h ich  
o f fe r  "e x te n d e d "  o r  " s a b b a t ic a l "  b e n e fits  b e y o n d  b a s ic  p la n s  w ith  
q u a lify in g  len gth s o f  s e r v i c e .  Such e x c lu s io n s  a r e  ty p ic a l in  th e s te e l,  
a lu m in u m , and ca n  in d u s tr ie s .

D ata on  h ea lth , in s u r a n c e , and p e n s io n  p lan s (ta b le  B -6 )  in ­
c lu d e  th o se  p la n s  f o r  w h ich  the e m p lo y e r  p a ys  at le a s t  a p a rt  o f  the 
c o s t . Such  p la n s  in c lu d e  th o se  u n d e rw r itte n  b y  a c o m m e r c ia l  in su ra n ce  
co m p a n y  and th o se  p r o v id e d  th rou gh  a u n ion  fund o r  p a id  d ir e c t ly  b y  
the e m p lo y e r  out o f  c u r r e n t  o p e ra t in g  funds o r  f r o m  a fund se t a s id e  
fo r  th is  p u r p o s e . A n  e s ta b lish m e n t w as c o n s id e r e d  to have a p lan  if  
the m a jo r it y  o f  e m p lo y e e s  w as e l ig ib le  to  be  c o v e r e d  u nder the p lan , 
even  i f  l e s s  than a m a jo r it y  e le c t e d  to  p a r t ic ip a te  b e c a u s e  e m p lo y e e s  
w e r e  r e q u ir e d  to  co n tr ib u te  to w a rd  the c o s t  o f  the p lan . L e g a lly  
r e q u ir e d  p la n s , su ch  as w o r k m e n 's  c o m p e n sa t io n , s o c ia l  s e c u r ity , 
and r a ilr o a d  r e t ir e m e n t  w e r e  e x c lu d e d .

S ick n e ss  and a c c id e n t  in su ra n c e  is  l im ite d  to  that ty p e  o f  
in su ra n c e  u n d er w h ich  p r e d e te r m in e d  ca sh  p a y m en ts  a re  m ad e d ir e c t ly  
to the in su r e d  d u rin g  i l ln e s s  o r  a c c id e n t  d is a b ility . In fo rm a tio n  is  
p r e s e n te d  f o r  a l l  su ch  p la n s  to  w h ich  the e m p lo y e r  c o n tr ib u te s . H ow ­
e v e r ,  in  N ew  Y o r k  and N ew  J e r s e y ,  w h ich  h av e  en a cted  te m p o r a r y  
d is a b ility  in su ra n c e  la w s  w h ich  r e q u ir e  e m p lo y e r  co n tr ib u t io n s , p lan s 
a re  in c lu d e d  o n ly  i f  the e m p lo y e r  ( l )  co n tr ib u te s  m o r e  than is  le g a lly  
r e q u ir e d , o r  (2) p r o v id e s  the e m p lo y e e  w ith  b e n e fits  w h ich  e x c e e d  the 
re q u ir e m e n ts  o f  the law . T a b u la tion s  o f  p a id  s ic k  le a v e  p lan s a re

2 The temporary disability laws in California and Rhode Island do not require employer 
contributions.
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l im ite d  to fo r m a l  p la n s 4 w h ich  p r o v id e  fu ll  p a y  o r  a p r o p o r t io n  o f  the 
w o r k e r 's  p a y  d u rin g  a b s e n ce  fr o m  w o rk  b e c a u s e  o f  i l ln e s s .  S ep arate  
ta b u la tion s  a re  p r e s e n te d  a c c o r d in g  to  ( l )  p lan s w h ich  p r o v id e  fu ll  pay  
and no w a itin g  p e r io d ,  and (2) p lan s w h ich  p r o v id e  e ith e r  p a r t ia l  p a y  
o r  a w aitin g  p e r io d . In a d d ition  to  the p r e se n ta t io n  o f  the p r o p o r t io n s  
o f  w o r k e r s  w ho a re  p r o v id e d  s ic k n e s s  and a cc id e n t in su ra n c e  o r  p a id  
s ic k  le a v e , an u n d u p lica ted  to ta l is  show n o f  w o r k e r s  w ho r e c e iv e  
e ith e r  o r  both  ty p es  o f  b e n e fits .

4 An establishment was considered as having a formal plan if it established at least the 
minimum number of days of sick leave available to each employee. Such a plan need not be 
written, but informal sick leave allowances, determined on an individual basis, were excluded.

3

M a jo r  m e d ic a l  in su ra n c e  in c lu d e s  th o s e  p lan s w h ich  a r e  d e ­
s ig n ed  to  p r o t e c t  e m p lo y e e s  in  c a s e  o f  s ic k n e s s  and in ju r y  in v o lv in g  
e x p e n se s  b e y o n d  the c o v e r a g e  o f  b a s ic  h o sp ita liz a t io n , m e d ic a l ,  and 
s u r g ic a l  p la n s . M e d ic a l  in su ra n c e  r e f e r s  to  p la n s p r o v id in g  f o r  c o m ­
p le te  o r  p a r t ia l  p a y m en t o f  d o c t o r s ' f e e s .  D enta l in su ra n c e  u su a lly  
c o v e r s  f i l l in g s ,  e x t r a c t io n s , and X - r a y s .  E x c lu d e d  a re  p la n s  w h ich  
c o v e r  on ly  o r a l  s u r g e r y  o r  a c c id e n t  d a m a g e . P la n s  m a y  b e  u n d e r ­
w r itte n  b y  c o m m e r c ia l  in su ra n c e  co m p a n ie s  o r  n o n p r o fit  o rg a n iz a t io n s  
o r  th ey  m a y  b e  p a id  fo r  b y  the e m p lo y e r  out o f  a fund se t a s id e  fo r  
th is  p u r p o s e . T a b u la tion s  o f  r e t ir e m e n t  p e n s io n  p la n s  a r e  lim ite d  to  
th ose  p lan s that p r o v id e  r e g u la r  p a y m en ts  f o r  the r e m a in d e r  o f  the 
w o r k e r 's  l i fe .
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Table 1. Establishments and workers within scope of survey and number studied in Houston, T ex .,1 by major industry division,2 April 1971

Industry division

Minimum 
employment 
in establish­

ments in scope 
of study

Number of establishments Workers in establishments

Within scope 
of study8 Studied

Within scope of study
Studied

Total4
Plant Office

Number Percent Total4

All establishments
All divisions_______________________________ - 1,598 288 343,317 100 216,525 56,952 163,639

Manufacturing__________________________________ 50 488 98 126,392 37 90,964 12,555 60,789
Nonmanufacturing______________________________ - 1, 110 190 216,925 63 125,561 44,397 102,850

Transportation, communication, and
other public utilities 5______________________ 50 158 38 45,912 13 24,040 10,124 31,557

Wholesale trade___________________________ 50 275 41 37,855 11 18,325 10,549 14, 180
Retail trade__________________________________ 50 305 46 70,727 21 57,699 5,567 33,813
Finance, insurance, and real estate_______ 50 143 22 24,227 7 (6) (7) 9,756
Services 8-------------------------------------------------------- 50 229 43 38,204 1 1 (7) (7) 13,544

Large establishments
All divisions_______________________________ - 120 89 148,970 100 92,506 25,095 125,405

Manufacturing___________ _____  _______ — _ 500 45 32 57,595 39 40,712 5,541 46,381
Nonmanufacturing- ____________________________ - 75 57 91,375 61 51,794 19,554 79,024

Transportation, communication, and
other public utilities 5______________________ 500 15 15 27,217 18 13,516 7,739 27,217

Wholesale trade--------------------------------------------- 500 9 8 9,397 6 2,711 2,616 8,837
Retail trade__________________________________ 500 35 20 39,684 27 31,480 3,662 29,184
Finance, insurance, and real estate_______ 500 6 6 6,986 5 (6) (7) 6,986
Services 8____________________________________ 500 10 8 8,091 5 (7) (7) 6,800

1 The Houston Standard Metropolitan Statistical Area, as defined by the Bureau of the Budget through January 1968, consists of Brazoria, Fort Bend, H arris, Liberty, and Montgomery Counties.
The "workers within scope of study" estimates shown in this table provide a reasonably accurate description of the size and composition of the labor force included in the survey. The estimates
are not intended, however, to serve as a basis of comparison with other employment indexes for the area to measure employment trends or levels since (1) planning of wage surveys requires
the use of establishment data compiled considerably in advance of the payroll period studied, and (2) small establishments are excluded from  the scope of the survey.

2 The 1967 edition of the Standard Industrial Classification Manual was used in classifying establishments by industry division.
5 Includes all establishments with total employment at or above the minimum limitation. All outlets (within the area) of companies in such industries as trade, finance, auto repair service, 

and motion picture theaters are considered as 1 establishment.
4 Includes executive, professional, and other workers excluded from  the separate plant and office categories.
5 Abbreviated to "public utilities" in the A - and B -series  tables. Taxicabs and services incidental to water transportation were excluded.
6 Workers from  this entire industry division are represented in estimates for "all industries" and "nonmanufacturing" in the Series A tables, but from  real estate portion only in estimates

for "all industries" in the Series B tables. Separate presentation of data for this division is not made for one or m ore of the following reasons: (1) Employment in the division is too small to
provide enough data to m erit separate study, (2) the sample was not designed initially to permit separate presentation, (3) response was insufficient or inadequate to permit separate presentation, 
and (4) there is possibility o f disclosure of individual establishment data.

' This industry division is represented in estimates for "all industries" and "nonmanufacturing" in the Series A tables, and for "all industries" in the Series B tables. Separate presentation 
of data for this division is not made for one or m ore of the reasons given in footnote 6 above.

8 Hotels and motels; laundries and other personal services; business services; automobile repair, rental, and parking; motion pictures; nonprofit membership organizations (excluding religious 
and charitable organizations); and engineering and architectural services.

Almost two-fifths of the workers within scope of the survey in the Houston area were employed in manufacturing firm s, 
following presents the m ajor industry groups and specific industries as a percent of all manufacturing:

Industry groups Specific industries
Machinery, except e lectr ica l__________________________ 19
Chemicals and allied products_________________________  18
Fabricated metal products_____________________________  14
Petroleum and coal products-----------------------------------------  10
Food and kindred products--------------------------------------------- 9
Prim ary metal industries______________________________ 6
Printing and publishing_________________________________  5
Instruments and related products______________________ 4

Construction and related machinery____________________  13
Industrial chem ica ls____________________________________  12
Petroleum refining----------------------------------------------------------  9
Fabricated structural metal products___________________ 6
Miscellaneous fabricated metal products----------------------- 5

This information is based on estimates of total employment derived from  universe materials compiled prior to actual survey. 
Proportions in various industry divisions may differ from  proportions based on the results of the survey as shown in table 1 above.
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W a g e  T re n d s  fo r S e le c te d  O ccu p atio n a l G roups

P r e se n te d  in  ta b le  2 a re  in d e x e s  and p e r c e n ta g e s  o f  ch ange  
in  a v e ra g e  s a la r ie s  o f  o f f i c e  c l e r i c a l  w o r k e r s  and in d u s tr ia l n u r s e s , 
and in  a v e ra g e  ea rn in g s  o f  s e le c t e d  p lant w o r k e r  g ro u p s . T he in d e x e s  
a re  a m e a s u r e  o f  w a ges  at a g iv en  t im e , e x p r e s s e d  as a p e r c e n t  o f  
w a g es  d u rin g  the b a s e  p e r io d . S u b tra ctin g  100 f r o m  the in d ex  y ie ld s  
the p e r ce n ta g e  ch ange  in  w a g es  f r o m  the b a se  p e r io d  to the date o f  
the in d e x . The p e r c e n ta g e s  o f  ch an ge  o r  in c r e a s e  re la te  to  w age 
ch a n g es  b e tw een  the in d ica te d  d a te s . A nnual ra te s  o f  in c r e a s e ,  w h ere  
show n, r e f le c t  the am ount o f  in c r e a s e  fo r  12 m on th s w hen the tim e  
p e r io d  b e tw e e n  s u rv e y s  w as o th er  than 12 m on th s . T h e se  com p u ta tion s  
w e re  b a s e d  on  the a ssu m p tio n  that w a ges  in c r e a s e d  at a co n sta n t ra te  
b e tw een  s u r v e y s . T h e s e  e s t im a te s  a re  m e a s u r e s  o f  ch an ge  in  a v e r ­
a g es  fo r  the a rea ; th ey  a re  not in ten d ed  to  m e a s u r e  a v e ra g e  pay 
ch a n g es  in  the e s ta b lis h m e n ts  in  the a re a .

M ethod  o f  C om putin g

E a ch  o f  the fo llo w in g  k ey  o c cu p a t io n s  w ith in  an o c cu p a t io n a l 
g ro u p  w as a ss ig n e d  a con sta n t w eigh t b a s e d  on  its  p ro p o r t io n a te  e m ­
p loy m en t in  the o c cu p a t io n a l grou p :

Office clerical (men and women): 
Bookkeeping-machine 

operators, class B 
Clerks, accounting, classes 

A and B
Clerks, file, classes 

A, B, and C 
Clerks, order 
Clerks, payroll 
Comptometer operators 
Keypunch operators, classes 

A and B
Messengers (office boys or 

girls)

Office clerical (men and women)— 
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A and B
Tabulating-machine operators, 

class B
Typists, classes A and B

Industrial nurses (men and 
women):

Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and 

cleaners
Laborers, material handling

The a v e ra g e  (m ean ) e a rn in g s  f o r  e a ch  o c cu p a t io n  w e r e  m u lt i­
p lied  b y  the o c cu p a t io n a l w eigh t, and the p r o d u c ts  f o r  a ll o c cu p a t io n s  
in  the g ro u p  w e re  to ta le d . T he a g g re g a te s  f o r  2 c o n s e c u t iv e  y e a r s  
w e re  re la te d  b y  d iv id in g  the a g g re g a te  fo r  the la te r  y e a r  b y  the a g g r e ­
gate fo r  the e a r l ie r  y e a r .  The re su lta n t r e la t iv e , le s s  100 p e r ce n t ,

show s the p e r ce n ta g e  ch a n g e . The in d e x  is  the p ro d u c t  o f  m u ltip ly in g  
the b a s e  y e a r  r e la t iv e  (100) b y  the r e la t iv e  fo r  the next s u cc e e d in g  
y e a r  and con tin u in g  to  m u lt ip ly  (com p ou n d ) e a ch  y e a r 's  r e la t iv e  b y  the 
p r e v io u s  y e a r 's  in d e x .

F o r  o f f i c e  c l e r i c a l  w o r k e r s  and in d u s tr ia l n u r s e s , the w age 
tre n d s  re la te  to r e g u la r  w e e k ly  s a la r ie s  fo r  the n o rm a l w ork w eek , 
e x c lu s iv e  o f  e a rn in g s  f o r  o v e r t im e . F o r  p lant w o r k e r  g ro u p s , th ey  
m e a s u r e  ch a n g es  in  a v e ra g e  s tr a ig h t -t im e  h o u r ly  e a rn in g s , ex c lu d in g  
p re m iu m  pay f o r  o v e r t im e  and f o r  w o r k  on  w eek en d s , h o lid a y s , and 
la te  s h ifts . The p e r c e n ta g e s  a re  b a s e d  on  data f o r  s e le c t e d  k ey  o c c u ­
p a tion s  and in c lu d e  m o s t  o f  the n u m e r ic a lly  im p o rta n t jo b s  w ith in  
e a ch  g ro u p .

L im ita t io n s  o f  Data

The in d e x e s  and p e r c e n ta g e s  o f  ch a n ge , as m e a s u r e s  o f  
ch ange  in  a re a  a v e r a g e s , a re  in flu e n ce d  by : (1) g e n e ra l s a la r y  and
w age ch a n g e s , (2) m e r it  o r  o th e r  in c r e a s e s  in  pay  r e c e iv e d  by  in d i­
v id u a l w o r k e r s  w h ile  in  the sa m e jo b ,  and (3) ch a n g es  in  a v e ra g e  
w a ges  due to ch a n g es  in  the la b o r  f o r c e  re su lt in g  f r o m  la b o r  tu rn ­
o v e r ,  f o r c e  e x p a n s io n s , f o r c e  r e d u c t io n s , and ch a n g es  in  the p r o p o r ­
tion s  o f  w o r k e r s  e m p lo y e d  by  e s ta b lish m e n ts  w ith  d if fe re n t  pay le v e ls .  
C h an ges in  the la b o r  f o r c e  ca n  ca u se  in c r e a s e s  o r  d e c r e a s e s  in  the 
o c cu p a t io n a l a v e r a g e s  w ithout a ctu a l w age ch a n g e s . It is  c o n c e iv a b le  
that even  though  a ll e s ta b lish m e n ts  in  an a re a  gave w age in c r e a s e s ,  
a v e ra g e  w a g es  m a y  have d e c lin e d  b e c a u s e  lo w e r -p a y in g  e s ta b lish m e n ts  
e n te re d  the a re a  o r  exp an d ed  th e ir  w o rk  f o r c e s .  S im ila r ly , w ages  
m a y  have re m a in e d  r e la t iv e ly  con sta n t, y e t the a v e ra g e s  fo r  an a re a  
m a y  have r is e n  c o n s id e r a b ly  b e c a u s e  h ig h e r -p a y in g  e s ta b lish m e n ts  
e n te re d  the a re a .

T he u se  o f  co n sta n t e m p lo y m e n t w e igh ts  e lim in a te s  the e f fe c t  
o f  ch a n g es  in  the p r o p o r t io n  o f  w o r k e r s  re p r e s e n te d  in  e a ch  jo b  in ­
c lu d e d  in  the data . The p e r c e n ta g e s  o f  ch ange  r e f le c t  on ly  ch a n ges  
in  a v e ra g e  p ay  f o r  s tr a ig h t -t im e  h o u r s . T h ey  a re  not in flu e n ce d  by 
ch a n g es  in  s tan d ard  w o rk  s c h e d u le s , as such , o r  by  p r e m iu m  pay 
fo r  o v e r t im e . W h ere  n e c e s s a r y ,  data  w e re  ad ju sted  to r e m o v e  fr o m  
the in d e x e s  and p e r c e n ta g e s  o f  ch an ge  any s ig n ifica n t e f fe c t  ca u se d  
b y  ch a n g es  in  the s c o p e  o f  the su rv e y .
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Tab le  2. Indexes of standard w eekly  salaries and straight-tim e hourly earnings for selected occupational groups in
Houston, Tex., April 1 9 7 0  and April 1971, and percents of increase for selected periods

Period

All industries Manufacturing

Office 
cle r ica l 

(men and 
women)

Industrial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant

workers
(men)

O ffice 
c le r ica l 

(men and 
women)

Industrial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant

workers
(men)

Indexes (June 1967=100)

April 1970__________ ______ __________ ___________ - 117.2 120.6 118.4 118.1 117.4 117.8 117.3 124.3
April 1971_______________ ________________________ 122.9 127.0 127.4 122.6 123.7 123.5 125.5 128.8

Indexes (May 1961=100)

June 1967--------------------------------------------------------------- 118.6 118.2 120.2 128.3 116.2 118.7 116.6 126.2
April 1971-------------  --------------------------------------------- 145.8 150.1 153.2 157.4 143.8 146.5 146.3 162.6

Percents of increase

May 1960 to May 1961----------------------------------------- 3.2 4.9 2.8 1.1 3.2 6.6 1.6 2.2
May 1961 to June 1962:

13-month increase____________________________ 2.3 1.9 4.0 7.3 2.9 .9 3.1 8.0
Annual rate of in cre a se --------------------------------- 2.1 1.8 3.7 6.7 2.7 .8 2.9 7.4

June 1962 to June 1963__________________________ 3.3 1.8 2.1 .9 5.4 3.1 1.3 1.5
June 1963 to June 1964__________________________ 1.5 2.3 1.9 5.5 .5 3.0 1.7 4.0
June 1964 to June 1965---------------------------------------- 2.5 .9 1.9 3.4 2.1 0 1.8 3.4
June 1965 to June 1966--------- ------------------------------ 4.0 4.4 5.7 1.4 .7 6.2 4.6 3.9
June 1966 to June 1967---------------------------------------- 3.8 5.9 3.1 7.1 3.7 4.3 3.2 3.0
June 1967 to June 1968__________________________ 5.0 4.8 4.1 5.6 6.6 4.9 4.3 10.1
June 1968 to May 1969:

11-m onth increase------------------------------------------- 6.4 7.6 8.1 5.1 5.8 6.5 7.1 5.3
Annual rate of in cre a s e --------------------------------- 7.0 8.3 8.9 5.6 6.3 7.1 7.8 5.8

May 1969 to April 1970:
11-month increase------------------------------------------- 4.9 7.0 5.2 6.5 4.1 5.4 5.0 7.3
Annual rate o f in cre a se --------------------------------- 5.4 7.7 5.7 7.1 4.5 5.9 5.5 8.0

April 1970 to April 1971________________________ 4.9 5.3 7.6 3.8 5.4 4.8 7.0 3.6

NOTE: Most previously published indexes for the Houston area used May 1961 as the base period.
They can be converted to the new base period by dividing them by the corresponding index numbers for 
June 1967 on the May 1961 base period as shown in the table. (The result should be m ultiplied by 100.)
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A. O ccupat iona l  earnings

T ab le  A-1. O ffice  occupations—men and wom en

7

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Houston, Tex., April 1971)

Sex, occupation, and industry division

M E N

C L E R K S ,  A C C O U N T I N G ,  C L A S S  A ----------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

C L E R K S ,  A C C O U N T I N G ,  C L A S S  B ---------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A D E  --------------------

C L E R K S ,  O R D E R  ------------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

W H O L E S A L E  T R A D E  --------------------

M E S S E N G E R S  ( O F F I C E  B O Y S )  --------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

W O M E N

B I L L E R S ,  M A C H I N E  ( B I L L I N G
M A C H I N E )  ------------------------------------

N O N M A N U F A C T U R I N G  ---------------------
W H O L E S A L E  T R A D E  --------------------

B I L L E R S ,  M A C H I N E  ( B O O K K E E P I N G
M A C H I N E )  ------------------------------------

N O N M A N U F A C T U R I N G  ---------------------

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S ,
C L A S S  A -------------------------------------

N O N M A N U F A C T U R I N G  ---------------------

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S ,
C L A S S  B -------------------------------------

M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

W H O L E S A L E  T R A D E  --------------------
R E T A I L  T R A D E  ------------------------

C L E R K S ,  A C C O U N T I N G ,  C L A S S  A ----------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
W H O L E S A L E  T R A D E  --------------------
R E T A I L  T R A D E  ------------------------

Weekly earnings 1 
(standard)

Number
of

workers
(standard)

Mean 2 Median 2 Middle range2

i  t
60

and
under

65

$
65

70

$
70

75

75

80

529 40.0
$
163.00

$ $ 
140.00-183.50

169 40.0 169.00 164.50 151.00-190.50 - - -
360 40.0 160.00 154.00 137.50-181.50 - - - -
149 40.0 161.50 151.00 132.50-199.00 - - - -

191 40.0 125.50 123.00 112.00-140.00 - - _ -
56 40.0 132.50 131.50 121.50-144.00 - - - -

135 40.0 123.00 121.00 110.00-130.00 - - - -
74 40.0 124.50 120.00 107.00-138.00 - -
52 40.0 123.50 123.00 114.50-128.00

579 40.0 138.00 137.00 122.50-158.00 - _ - _
280 40.0 138.00 137.50 120.50-157.50 - - - -
299 40.0 138.50 136.50 124.50-160.00 - - -
299 40.0 138.50 136.50 124.50-160.00 *

191 40.0 90.00 86.00 81 .00- 94.50 _ 1 13 23
145 39.5 88.50 86.00 81.00- 90.00 - 1 3 23
44 40.0 91.00 86.50 82.50- 90.00 1 5

171 40.0 100.50 94.50 90.50-116.00 6
130 40.0 98.50 93.50 89.00-104.00 - - 6 -
103 40.0 98.50 93.00 87.50-125.00 6

70 40.0 95.00 97.00 87.00-111.00 _ 2 _ 2
55 40.0 91.00 89.50 86.00- 99.00 2 ~ 2

69 39.5 119.00 111.50 104.00-139.00 _ _ _ _
64 39.5 119.50 111.50 104.50-139.50 “ “ “

188 39.5 103.00 102.00 93.50-112.50 _ _ _ 1
68 40.0 101.00 101.00 93.50-111.50 - - - -

120 39.5 104.00 102.50 93.50-116.00 - 1
50 40.0 94.00 97.50 89.00-102.50 - - - -
57 38.5 114.50 116.00 102.50-136.00 - 1

1,129 39.5 130.50 128.00 110.50-140.50 - _ -

260 40.0 129.00 125.00 110.00-139.00 - - - -
869 39.5 131.00 129.50 110.50-141.00 ~ - - -
169 40.0 131.50 129.00 120.50-137.50 ~ -
364 40.0 136.00 136.00 111.50-150.50 - - - -

71 40.0 133.50 133.50 103.00-174.00

$

Number of workers receiving straight-time weekly earnings of—
* $ t t $ % $ * $ * $ * $ $ * $

80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240

- and

90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 over

- - i i 15 47 59 68 76
- - 2 - 14 13 10 26
- 9 15 33 46 58 50
- - 9 15 8 20 21 16

3 10 29 32 55 15 23 3- 3 4 3 17 6 14 -
3 7 25 29 38 9 9 3
3 7 18 10 11 8 4 2

“ 1 16 27 i 5 1

10 21 30 73 81 123 74 30
10 9 25 25 22 69 36 21- 12 5 48 59 54 38 9

12 5 48 59 54 38 9

98 12 17 20 1 1 4 i
84 9 13 7 1 4
28 5 - - 1 4

71 36 39 39 19 21 9 5 14
40 13 6 24 3 2 5 3 8
31 23 33 15 16 19 4 2 6

9 3 7 5 10 14 4 2 6

18
8

10

2 1 - - - - - -
1 1 _ _ - - - -

10 1
1 _ - _ _ _ ~

72 36 21 6 2 _ _ _ _
37 13 6 5 2 - - - -

35 23 15 1 - - - - -

35 23 15 1 - - - - -

34 63 23 12 33
31 48 18 1 26
30 28 13 ~ 26

25 16 5 20
25 16 5 5

6 25 16 2 4 13 3
" 4 25 15 2 3 12 “ 3

28 41 65 33 3 16 1
10 22 16 17 3
18 19 49 16 16 1
12 14 24 - - -

~ 3 21 16 - 16

11 67 200 113 207 245 90 54 28 61 23 5 9 9 4 2 1
- 17 49 20 73 41 20 14 13 1 2 1 2 2 2 2 1

11 50 151 93 134 204 70 40 15 60 21 4 7 7 2 - -
- - 23 18 49 52 6 8 - 3 4 - - 4 2 - -
2 18 65 27 41 77 43 22 11 27 17 4 7 3 - - -
9 6 8 6 12 2 8 20 * *

See footnotes at end of tables.
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T a b le  A -1 . O f f ic e  o c c u p a t io n s —m en and w o m e n -----C o n tin u e d

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Houston, Tex. April 1971)

Sex, occupation, and industry division
Number

of
woikers

Average
weekly

(standard)

Weekly earnings 1 
(standard) Number of workers receiving straight -time weekly earnings of—

M e an 2 M ed ian 2 Middle range 2

i  %
6 0

and
under

6 5

6 5

7 0

i
7 0

7 5

t
7 5

8 0

t
8 0

9 0

$
9 0

1 0 0

*
1 0 0

1 1 0

S $
1 1 0

1 2 0

1 2 0

1 3 0

t
1 3 0

1 4 0

« $
1 4 0

1 5 0

1 5 0

1 6 0

1 6 0

1 7 0

s
1 7 0

1 8 0

$
1 8 0

1 9 0

$
1 9 0

2 0 0

*
2 0 0

2 1 0

$
2 1 0

2 2 0

*
2 2 0

2 3 0

*
2 3 0

2 4 0

s
2 4 0

and

over

W O M E N  -  C O N T I N U E D
$ $ $ $

C L E R K S ,  A C C O U N T I N G ,  C L A S S  B — 2 , 5 8 1 4 0 . 0 9 8 . 5 0 9 5 . 0 0 8 6 . 5 0 - 1 0 7 . 5 0 1 9 7 4 9 7 7 0 0 6 3 2 4 8 5 3 1 2 1 3 0 5 8 2 1 2 8 8 2 15 - _ _ _ _ _

M A N U F A C T U R I N G  ---------------- 6 2 7 4 0 . 0 1 0 4 . 5 0 1 0 3 . 0 0 9 2 . 5 0 - 1 1 4 . 5 0 - - 6 1 8 9 5 1 2 9 1 7 6 1 0 1 5 1 2 6 9 1 5 1 - _ _ _

N O N M A N U F A C T U R I N G  ------------------- 1 ,  9 5 4 4 0 . 0 9 6 . 5 0 9 3 . 0 0 8 5 . 5 0 - 1 0 4 . 5 0 - 1 9 6 8 7 9 6 0 5 5 0 3 3 0 9 2 1 1 7 9 3 2 1 2 1 3 7 2 1 5 - _ _ _

P U B L I C  U T I L I T I E S  ----------------------------------- 3 5 3 4 0 . 0 1 0 2 . 5 0 9 6 . 5 0 8 8 . 0 0 - 1 1 5 . 0 0 - - 6 1 1 7 7 8 4 9 7 2 12 1 - 2 1 - 1 5 - _ _ _

W H O L E S A L E  T R A O E  ---------------- 6 9 8 4 0 . 0 9 8 . 5 0 9 5 . 0 0 8 6 . 0 0 - 1 0 8 . 5 0 1 2 2 7 1 9 1 8 0 2 0 1 9 2 7 7 4 4 15 1 2 11 6 2 - - _ _ _ _

R E T A I L  T R A D E  ------------------------ 4 6 8 4 0 . 0 9 3 . 0 0 9 2 . 0 0 8 3 . 5 0 - 1 0 2 . 5 0 7 3 3 2 6 1 3 0 1 2 6 9 8 2 0 1 8 1 0

C L E R K S ,  F I L E ,  C L A S S  A ------------- 1 0 2 3 9 . 5 1 2 0 . 0 0 1 2 1 . 5 0 1 0 2 . 5 0 - 1 3 4 . 0 0 - - - - 1 4 9 12 1 3 2 0 2 2 3 2 3 - 1 2 _ 1 _ _ _

N O N M A N U F A C T U R I N G  ----------- —  — 7 8 3 9 . 5 1 1 7 . 5 0 1 2 1 . 5 0 1 0 0 . 0 0 - 1 3 2 . 5 0 “ ” 11 9 6 11 1 7 1 9 1 3 “ 1

C L E R K S ,  F I L E ,  C L A S S  B -------- — 3 5 3 3 9 . 5 9 4 . 5 0 9 2 . 0 0 8 3 . 0 0 - 1 0 1 . 5 0 _ _ 1 9 2 7 1 2 3 8 9 5 5 15 4 1 3 2 2 2 - 2 _ _ - _ - _

7 7 4 0 . 0 9 2 . 0 0 9 1 . 0 0 8 2 . 5 0 -  9 9 . 5 0
N O N M A N U F A C T U R I N G  ----------- — 2 7 6 3 9 . 0 9 5 . 5 0 9 2 . 0 0 8 3 . 0 0 - 1 0 2 . 5 0 - - 1 2 2 3 9 6 6 7 4 1 15 4 1 0 2 2 2 - 2 - - - -

1 1 2 4 0 . 0 9 1 . 0 0 8 4 . 5 0 8 0 . 0 0 - 1 0 1 . 0 0

- n o t  n n

4 4 6 n n *  ' ■ n o n  n n 7 5 . 0 0 -  8 5 . 0 0 i  n / . . . i _a i  n

4 0 . 0 u u I o .  v w r u

C L E R K S ,  O R D E R  ------------------------------ __________ 4 4 7 4 0 . 0 1 0 4 . 0 0 1 0 2 . 0 0 9 3 . 5 0 - 1 1 6 . 0 0 1 1 7 3 4 4 4 1 0 6 1 2 2 3 8 5 4 15 12 1 3

i  n n * - n 1 n , . . _
2 2 4 3 8 9 8 6 2 5 5 2 10

2 4 8 3 9 . 5 1 0 9 . 5 0 1 0 4 . 5 0 3 0 4 5 7 1 2 4 5 2 1 0

* * 3 0 3 .  UU U 3 .  UU 1 1
C L E R K S ,  P A Y R O L L  -------------------------- — 4 7 7 4 0 . 0 1 2 3 . 0 0 1 1 4 . 5 0 1 0 2 . 5 0 - 1 3 6 . 5 0 _ _ 2 - 4 3 5 1 9 8 8 3 4 7 5 2 6 u 3 9 3 3 9 1 1 _ 1 _ _

M A N U F A C T U R I N G  ---------------- — 1 7 7 4 0 . 0 1 2 5 . 5 0 1 2 2 . 0 0 1 0 9 . 0 0 - 1 3 4 . 0 0 - - - - 6 11 3 1 31 3 5 2 9 6 6 12 3 5 - 1 - 1 - -

N O N M A N U F A C T U R I N G  ----------- 3 0 0 4 0 . 0 1 2 1 . 5 0 1 1 0 . 5 0 9 9 . 0 0 - 1 3 8 . 5 0 - 2 3 7 4 0 6 7 5 2 1 2 2 3 - 5 2 7 - 3 4 1 - - - - -

P U B L I C  U T I L I T I E S  -------- 1 0 8 4 0 . 0 1 4 8 . 0 0 1 6 6 . 5 0 1 1 2 . 0 0 - 1 8 1 . 5 0 - - - 6 1 4 i 17 3 1 - 4 2 7 - 3 4 1 - - - - -

4 0 . 0 1 0 7 . 5 0 1 3 15 1 3WHULL j A L t  IK A U t i

n * u . u i U O . 3 U w v

2 5 1 n  n o -f n n -
2 7 31 8 3 4 2 4 4 1 2

9 7 . 0 0 2 7 2 7 8 1 3 9 31
- n A n *  _ 1

V 3 . 3 U V * u

K E Y P U N C H  O P E R A T O R S ,  C L A S S  A ________ I 1 7 7 4 0 . 0 1 0 6 . 0 0 1 0 7 . 5 0 9 4 . 0 0 - 1 2 0 . 0 0 _ _ 1 0 2 7 4 5 3 1 6 6 2 3 3 2 5 9 1 6 6 6 0 1 6 4 4 3 - 1 _ _ _ _ _ _
M A N U F A C T U R I N G  ----------------------- 1 7 5 4 0 . 0 1 1 7 . 0 0 1 1 4 . 0 0 1 0 4 . 5 0 - 1 2 5 . 0 0 - - - - - 4 5 6 5 0 4 3 7 1 3 1 - 1 - - - - - -

1 0 2 74 5 3 1 6 2 1 7 7 2 0 9 1 2 3 5 3 1 6
1 1 2 12 3 0 14 8 8r  U u L I L  U T I L l l l t S

1 1 1 . 5 0 1 1 2 . 5 0 9 8 . 0 0 - 1 2 4 . 5 0 12 1 4 6 8 5 6 5 3 7 3 2 5 1 2
83 V . 3 1 U t ’ * UU l W 1 ' UU

11 44 2 0 1 2 6 6 2 6 4 1 4 8 3 7
y n  n i n /  c  n i n /  c n 3

8 1 4 4 0 . 0 9 7 . 0 0 11 44 1 8 6 2 2 6 1 8 7 1 1 2 2 7
9 4 . 0 0 3 1 4 0 17 1 6 8

3 0 1 4 0 . 0 9 9 . 5 0 1 0 0 . 5 0 3 3 4 0 7 4 8 5 4 1 1 7
1 * * T O .  V/V7 o.uu 1 1 0
2 1 0 8 4 . 5 0 8 1 . 0 0 3 7 2 8 32 5 4 2 4 1 7 11

1 2 18 1 1 1 5 1 0
1 3 1 2 5 24 2 6 3 6 1 3 l 1

1 3 1

See footnotes at end of tables.
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T ab le  A-1. O ffice  occupations—men and w om en-----Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Houston, Tex., April 1971)

9

Sex, occupation, and industry division

WOMEN - CONTINUED

MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

SECRETARIES. CLASS A --------------
MANUFACTURING ---------------------
NONMANUFACTURING-----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

SECRETARIES. CLASS B --------------
MANUFACTURING---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

SECRETARIES. CLASS C --------------
MANUFACTURING---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

SECRETARIES, CLASS D --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

STENOGRAPHERS. GENERAL --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

STENOGRAPHERS, SENIOR ---------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

SWITCHBOARD OPERATORS, CLASS A ----
NONMANUFACTURING -----------------

SWITCHBOARD OPERATORS, CLASS B ----
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

Weekly' earnings 1 
(standard)

Number
of

workers

Average
weekly

(standard)
M ean2 M edian2 Middle range2

4 , 6 7 8 4 0 . 0
$
1 3 6 . 5 0

$
1 3 1 . 0 0

$ $ 
1 1 8 . 0 0 - 1 5 0 . 0 0

1 , 1 8 3 4 0 . 0 1 3 6 . 0 0 1 3 1 . 0 0 1 1 8 . 5 0 - 1 5 1 . 0 0
3 , 4 9 5 4 0 . 0 1 3 7 . 0 0 1 3 1 . 0 0 1 1 7 . 5 0 - 1 4 9 . 5 0

8 1 2 4 0 . 0 1 4 9 . 0 0 1 4 0 . 0 0 1 2 5 . 5 0 - 1 6 9 . 5 0
1 , 2 4 5 4 0 . 0 1 3 8 . 0 0 1 3 1 . 5 0 1 1 8 . 0 0 - 1 5 3 . 5 0

2 0 2 4 0 . 0 1 2 1 . 5 0 1 2 1 . 0 0 1 0 6 . 0 0 - 1 3 4 . 0 0

3 5 8 4 0 . 0 1 6 2 . 5 0 1 5 8 . 5 0 1 3 7 . 0 0 - 1 8 6 . 5 0
61 4 0 . 0 1 4 7 . 0 0 1 4 5 . 0 0 1 2 8 . 0 0 - 1 6 6 . 0 0

2 9 7 4 0 . 0 1 6 6 . 0 0 1 6 1 . 0 0 1 4 1 . 0 0 - 1 9 4 . 5 0
51 4 0 . 0 1 9 1 . 0 0 1 9 2 . 5 0 1 4 8 . 5 0 - 2 3 3 . 5 0
95 4 0 . 0 1 7 0 . 0 0 1 6 5 . 0 0 1 4 3 . 0 0 - 2 0 1 . 0 0

9 5 2 4 0 . 0 1 5 0 . 5 0 1 4 4 . 5 0 1 3 1 . 0 0 - 1 6 5 . 0 0
17 3 4 0 . 0 1 4 6 . 0 0 1 4 4 . 5 0 1 2 9 . 0 0 - 1 5 8 . 5 0
7 7 9 4 0 . 0 1 5 1 . 5 0 1 4 4 . 5 0 1 3 2 . 0 0 - 1 6 8 . 5 0
196 4 0 . 0 1 6 4 . 0 0 1 5 5 . 0 0 1 3 9 . 5 0 - 1 9 2 . 5 0
2 8 8 4 0 . 0 1 5 6 . 0 0 1 5 2 . 5 0 1 3 3 . 0 0 - 1 7 9 . 0 0

1 , 2 7 8 4 0 . 0 1 3 8 . 5 0 1 3 5 . 0 0 1 2 3 . 0 0 - 1 5 0 . 5 0
34 0 4 0 . 0 1 4 0 . 5 0 1 3 6 . 0 0 1 2 0 . 5 0 - 1 6 1 . 5 0
9 3 8 4 0 . 0 1 3 7 . 5 0 1 3 5 . 0 0 1 2 4 . 0 0 - 1 4 7 . 5 0
2 2 1 4 0 . 0 1 4 2 . 0 0 1 3 5 . 0 0 1 2 6 . 0 0 - 1 4 9 . 5 0
3 5 3 4 0 . 0 1 4 0 . 5 0 1 3 9 . 5 0 1 2 7 . 0 0 - 1 5 3 . 5 0
60 4 0 . 0 1 2 7 . 5 0 1 2 8 . 5 0 1 2 0 . 5 0 - 1 3 9 . 0 0

2 , 0 9 0 4 0 . 0 1 2 5 . 0 0 1 2 1 . 5 0 1 1 1 . 0 0 - 1 3 4 . 0 0
6 0 9 4 0 . 0 1 2 9 . 5 0 1 2 6 . 5 0 1 1 5 . 0 0 - 1 4 1 . 5 0

1 , 4 8 1 4 0 . 0 1 2 3 . 0 0 1 2 0 . 0 0 1 0 9 . 5 0 - 1 3 1 . 0 0
3 4 4 4 0 . 0 1 3 9 . 0 0 1 3 2 . 0 0 1 1 6 . 5 0 - 1 5 9 . 5 0
5 0 9 4 0 . 0 1 2 0 . 0 0 1 1 9 . 5 0 1 1 0 . 5 0 - 1 2 8 . 5 0
78 4 0 . 0 1 1 2 . 0 0 1 1 1 . 0 0 1 0 5 . 5 0 - 1 2 1 . 0 0

1 , 1 2 2 4 0 . 0 1 1 5 . 0 0 1 1 1 . 5 0 9 9 . 5 0 - 1 2 6 . 5 0
44 1 4 0 . 0 1 1 6 . 5 0 1 1 5 . 0 0 1 0 0 . 0 0 - 1 3 1 . 0 0
68 1 4 0 . 0 1 1 4 . 0 0 1 1 0 . 0 0 9 9 . 5 0 - 1 2 1 . 5 0
23 2 4 0 . 0 1 1 5 . 0 0 1 0 2 . 5 0 9 5 . 0 0 - 1 4 4 . 0 0
17 9 3 9 . 5 1 1 5 . 0 0 1 1 5 . 0 0 1 0 6 . 0 0 - 1 2 4 . 5 0

1 , 0 5 5 4 0 . 0 1 2 4 . 5 0 1 2 0 . 5 0 1 0 8 . 5 0 - 1 3 5 . 5 0
26 5 4 0 . 0 1 3 4 . 0 0 1 3 0 . 0 0 1 1 7 . 5 0 - 1 4 9 . 5 0
7 9 0 4 0 . 0 1 2 1 . 0 0 1 1 8 . 0 0 1 0 7 . 0 0 - 1 3 0 . 5 0
28 1 4 0 . 0 1 1 4 . 5 0 1 1 3 . 5 0 1 0 6 . 0 0 - 1 2 1 . 5 0
2 0 4 4 0 . 0 1 4 3 . 0 0 1 3 7 . 0 0 1 2 7 . 5 0 - 1 5 6 . 0 0

1 2 0 3 9 . 5 1 1 6 . 5 0 1 1 2 . 0 0 9 5 . 0 0 - 1 3 1 . 0 0
90 3 9 . 5 1 1 5 . 0 0 1 1 0 . 5 0 9 4 . 0 0 - 1 3 3 . 0 0

4 4 7 4 0 . 5 9 3 . 5 0 8 9 . 0 0 8 0 . 5 0 - 1 0 4 . 0 0
70 4 0 . 0 1 0 6 . 0 0 1 0 4 . 0 0 9 2 . 5 0 - 1 2 0 . 0 0

3 7 7 4 0 . 5 9 1 . 5 0 8 5 . 0 0 7 9 . 5 0 -  9 9 . 5 0
55 4 0 . 0 1 0 1 . 0 0 9 3 . 5 0 8 4 . 5 0 - 1 1 4 . 0 0

1 1 0 3 9 . 5 8 6 . 0 0 8 3 . 0 0 7 5 . 5 0 -  9 3 . 5 0

Number of workers receiving straight-time weekly earnings of—
$ $ » $ $ S * t * S $ $ $ S $ $ $ $ $ t t

6 0 65 7 0 75 80 90 1 0 0 1 1 0 1 2 0 13 0 14 0 150 16 0 17 0 180 190 2 0 0 2 1 0 2 2 0 23 0 2 4 0

an d
u n d e r

an d

65 7 0 75 80 9 0 1 0 0 1 1 0 1 2 0 1 3 0 14 0 1 5 0 160 17 0 18 0 19 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 o v er

4 0 169 4 1 6 7 3 2 9 0 6 6 9 6 5 4 2 3 7 6 2 3 3 1 4 0 14 0 109 79 4 4 23 2 0 13
- - - - 1 1 2 2 105 195 24 1 162 1 3 6 137 57 39 35 2 0 5 9 5 2 2
- - - - 29 1 4 7 31 1 53 7 6 6 5 5 3 4 4 0 6 2 3 9 1 7 6 1 0 1 105 8 9 74 35 18 18 1 1
- - - - - 23 30 74 14 9 132 9 6 56 52 39 4 4 54 18 16 5 14 1 0
- - - - 25 51 8 9 18 9 23 1 171 1 5 5 84 61 50 34 34 40 18 1 2 - 1

- ~ - 4 2 1 4 3 31 35 3 4 1 2 1 1 5 - 4 2 ”

- - - - _ 1 1 1 1 1 0 4 4 2 1 4 6 46 4 0 23 25 9 31 9 7 16 9
- - - - - - 1 0 1 0 8 9 8 4 2 8 - - 1 1 - -
- - - 1 1 1 1 - 34 13 37 38 36 2 1 17 9 31 8 6 16 9

1 0 1 3 2 4 4 1 2 l 2 1 1 2 8
14 1 16 14 4 1 2 2 7 14 6 4 - 1

- - - _ - 5 27 7 6 11 3 165 1 6 7 12 3 72 61 34 4 6 29 2 0 9 3 2
- - - - - - 13 36 13 35 42 18 7 7 - - - 1 1 -

- - - 5 27 63 77 152 13 2 81 54 54 27 4 6 29 2 0 8 2 2
- - - - - 1 2 7 4 4 37 19 8 23 4 29 7 9 2 2 2

“ - 4 2 2 24 9 29 52 30 23 26 14 17 2 2 1 0 6 - -

- - - - 1 2 19 6 7 1 4 8 2 7 3 2 5 6 17 6 1 1 0 76 4 2 50 26 9 9 3 2
- - 1 0 1 39 32 6 9 4 7 31 2 2 2 1 25 13 19 3 5 1 - 2
- - 2 18 28 11 6 2 0 4 2 0 9 1 4 5 8 8 55 17 37 7 6 4 2 - -

- - - - - - 1 26 61 55 2 4 7 15 5 15 - 6 4 2 - -
- - - 1 2 5 27 69 67 70 40 29 1 0 18 6 - - - - -

* 2 1 4 7 19 14 5 5 3

- - - - 28 13 4 311 4 9 8 4 7 6 2 5 4 15 3 9 7 45 14 31 2 8 1 0 6 4 1 _
- - ~ 1 2 1 6 6 140 126 9 4 61 65 14 5 7 1 2 3 2 1 -
- - - - 27 11 3 2 4 5 35 8 3 5 0 160 92 32 31 9 24 27 8 3 2 - -
- - - - - 23 28 4 6 71 32 32 28 25 7 24 23 4 1 - - -

- - - 25 35 62 13 8 13 9 7 4 17 - 5 2 — 4 4 2 2 - -
2 8 26 2 2 13 5 2

- _ - 1 6 9 21 9 23 9 2 2 9 1 3 8 94 4 6 35 27 23 2 - - - - - -
- - - 2 8 81 76 70 7 0 5 8 2 6 2 0 4 7 1 - - - - - -
- - - 1 4 1 138 163 15 9 6 8 36 2 0 15 23 16 1 - - - - - -

- - 3 0 73 50 15 4 2 1 2 1 0 19 16 1 - -

“ * 7 26 36 56 28 16 1 5 4

- - _ _ 24 80 19 6 2 1 3 2 0 9 1 2 2 65 4 5 51 15 19 16 _ - _ - _

- - - 2 7 38 3 4 52 43 26 1 1 30 1 0 1 1 1 - - - - -
- - - - 2 2 73 158 179 15 7 79 39 34 2 1 5 8 15 - - - - -

37 62 99 57 7 5 6 7 1 - - - - - - -

_ * 1 0 2 0 34 51 2 0 2 8 14 4 8 15 - - - -

- - - - 14 2 1 23 1 2 2 0 5 15 3 - i 6 _ - _ - - -

14 14 17 8 14 3 14 3 3 * “ - * *

1 0 2 33 54 135 83 47 30 30 4 15 4
- ~ 1 9 19 13 11 1 0 4 3

1 0 2 33 53 126 64 34 19 20 - 1 2 4
- ~ - - 17 17 4 5 9 - - 3

1 0 2 14 13 37 16 9 3 2 4

See footnotes at end of tables.
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T ab le  A -1. O ffice  occupations—men and w o m en -----Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Houston, T ex., April -1971)

S ex , occu p a tio n , and in du stry  d iv is ion
Number

of
workers

Average

(standard)

Weekly earnings 1 
dard) Number of workers receiving

M ean2 Median ̂ Middle range ̂

$  $
60

and
under

65

$ S
65 70 75 

70 75 80

*
80

90

$
90

100

I S I S
100 110 120 130

110 120 130 140

$ $ $ $
631 40.0 99.00 98.00 90.00-108.00 13 44 10 90 196 147 56 37 26
242 40.0 103.50 102.50 91.50-113.50 - 10 13 10 19 61 57 27 17 16
389 40.0 96.50 97.00 87.00-104.00 - 3 31 - 71 135 90 29 20 10
158 40.0 103.00 102.00 95.50-112.50 - - - - 37 25 52 14 20 10
120 40.0 87.00 90.00 75.00- 95.50 “ ~ 31 “ 29 40 19 l

265 38.5 106.00 110.00 97.00-114.00 _ _ _ 1 28 51 52 94 18 21
229 38.5 106.50 110.50 96.50-114.00 - - - - 23 51 30 89 15 21
511 40.0 104.00 102.00 95.00-112.00 - - - 3 45 169 149 74 45 25
145 40.0 107.00 104.50 98.00-115.50 - - 14 36 43 26 6 19
366 40.0 103.00 101.50 94.00-110.50 - 3 31 133 106 48 39 6
131 40.0 106.50 103.50 96.50-114.00 - - - - - 52 32 26 15 6

50 40.0 100.00 99.50 93.00-103.50 - 26 19 2 3

1,059 39.5 90.00 88.50 81.00- 99.00 _ 35 77 125 337 249 108 107 18 3
408 40.0 90.00 90.00 79.50- 98.00 - 16 33 60 98 115 53 30 3
651 39.0 90.50 88.00 81.50- 99.00 ~ 19 44 65 239 134 55 77 15 3
141 40.0 88. 00 86.00 81.00- 94.00 - - 26 - 68 31 8 2 6
172 40.0 100.50 103.50 88.00-114.00 i 18 7 25 17 30 62 9 3

W O M E N  -  C O N T I N U E D

S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T S
M A N U F A C T U R I N G  ------------------------
N O N M A N U F A C T U R I N G  --------------------

W H O L E S A L E  T R A D E  ------------------
R E T A I L  T R A D E  -----------------------

T R A N S C R I B I N G - M A C H I N E  O P E R A T O R S ,
G E N E R A L  ------------------------------------

N O N M A N U F A C T U R I N G  --------------------

T Y P I S T S ,  C L A S S  A -------------------------
M A N U F A C T U R I N G  -------------------------
N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  -----------------
W H O L E S A L E  T R A D E  -------------------

T Y P I S T S ,  C L A S S  B -------------------------
M A N U F A C T U R I N G  ------------------------
N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  -----------------
W H O L E S A L E  T R A D E  -------------------

See footnotes at end of tables.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



11
T ab le  A-1a. O ffice  occupations—large estab lishm ents—men and w om en

(A vera g e  s tra ig h t-t im e  w eek ly  h ou rs and earn ings fo r  s e le c te d  o ccu p a tion s  stud ied  in  esta b lish m en ts  em ploy in g  500 w o rk e r s  o r  m o r e  by in du stry  d iv is io n , H ouston, Tex,, A p ril 1971)

S ex , o ccu p a tio n , and in dustry  d iv is ion

M E N

C L E R K S ,  A C C O U N T I N G ,  C L A S S  A ----------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

C L E R K S ,  A C C O U N T I N G ,  C L A S S  B ----------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

C L E R K S ,  O R D E R  ------------------------------

M E S S E N G E R S  ( O F F I C E  B O Y S )  --------------
N O N M A N U F A C T U R I N G  ---------------------

W O M E N

C L E R K S ,  A C C O U N T I N G ,  C L A S S  A ----------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

C L E R K S ,  A C C O U N T I N G ,  C L A S S  B ---------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

W H O L E S A L E  T R A D E  --------------------
R E T A I L  T R A D E  ------------------------

C L E R K S ,  F I L E ,  C L A S S  B ------------------
N O N M A N U F A C T U R I N G  ---------------------

C L E R K S ,  F I L E ,  C L A S S  C  ------------------
N O N M A N U F A C T U R I N G  ---------------------

C L E R K S ,  O R D E R  ------------------------------
N O N M A N U F A C T U R I N G  ---------------------

R E T A I L  T R A D E  ------------------------

C L E R K S ,  P A Y R O L L  ---------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

C O M P T O M E T E R  O P E R A T O R S  ------------------
N O N M A N U F A C T U R I N G  ---------------------

R E T A I L  T R A O E  ------------------------

K E Y P U N C H  O P E R A T O R S ,  C L A S S  A ---------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

K E Y P U N C H  O P E R A T O R S ,  C L A S S  B ---------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T R A O E  ------------------------

Weekly earnings 1 
(standard) N u m b e r o f  w o r k e r s r e c e i v i n g  s t r a i g h t - t i m e w e e k l y  e a r n i n g s o f—

Number
of

S $ * $ *  $ t  s $ $ t  $ t $ $ * $ $ $
Average

U n d e r 7 0 7 5 8 0 8 5 9 0 9 5 1 0 0 1 0 5 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0

workers hours ^ Mean 2 Median ̂ Middle range2 a nd
(standard) 7 0 u n d e r

7 5 8 0 8 5 9 0 9 5 1 0 0 1 0 5 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0

$ $ $  $
1 9 1 4 0 . 0 1 5 9 . 0 0 1 5 1 . 0 0 1 3 4 . 0 0 - 1 8 1 . 0 0 - ~ - - - 10 1 1 4 12 2 5 3 1 2 6 15 9 1 3 7 5 7

7 1 4 0 . 0 1 7 6 . 5 0 1 6 2 . 5 0 1 4 5 . 0 0 - 2 1 7 . 5 0 - - - - - - - 2 - - 1 9 1 0 1 3 6 4 5 1 2 2
1 2 0 4 0 . 0 1 4 8 . 5 0 1 4 5 . 5 0 1 2 5 . 5 0 - 1 6 7 . 0 0 - - - - - - - 8 1 14 1 1 1 6 2 1 1 3 9 5 8 6 3 5

8 8 4 0 . 0 1 4 0 . 0 0 1 4 1 . 5 0 1 1 9 . 5 0 - 1 5 6 . 0 0 ~ “ - - - 8 1 1 4 8 1 1 1 8 1 0 9 3 5 i

8 2 4 0 . 0 1 3 6 . 0 0 1 3 2 . 5 0 1 2 1 . 0 0 - 1 6 1 . 0 0 _ _ _ 2 1 1 _ 4 5 7 1 5 15 8 3 18 2 1 - -

5 5 4 0 . 0 1 3 3 . 5 0 1 3 0 . 5 0 1 1 6 . 5 0 - 1 5 7 . 5 0 - - - 2 1 1 - 4 4 4 11 9 4 3 10 1 1 - ~ -
4 7 4 0 . 0 1 3 5 . 0 0 1 3 1 . 5 0 1 2 1 . 5 0 - 1 6 0 . 0 0 - - 2 1 1 - 1 3 3 11 8 4 2 10 1 “ “

7 1 4 0 . 0 1 4 5 . 5 0 1 4 9 . 0 0 1 2 9 . 0 0 - 1 6 1 . 0 0 - - - - - - 2 - 5 4 8 1 0 8 1 6 7 5 5 i - -

8 6 4 0 . 0 9 0 . 5 0 8 5 . 0 0 8 0 . 5 0 -  9 2 . 5 0 1 11 8 2 4 1 8 6 2 2 - 7 1 1 4 1 - _ - - - -
6 1 4 0 . 0 8 8 . 5 0 8 5 . 0 0 8 1 . 0 0 -  8 9 . 0 0 1 3 8 2 0 1 8 4 1 1 1 4

3 5 3 4 0 . 0 1 3 6 . 0 0 1 3 2 . 0 0 1 1 3 . 5 0 - 1 5 1 . 0 0 3 6 8 3 3 6 2 2 2 9 5 9 6 1 3 4 2 8 17 1 3 12 3 9 5
7 9 4 0 . 0 1 4 8 . 0 0 1 4 4 . 5 0 1 2 6 . 0 0 - 1 6 5 . 0 0 - - - - - - - 4 9 5 6 8 1 6 8 1 0 1 2 1 2 2

2 7 4 3 9 . 5 1 3 2 . 5 0 1 2 9 . 5 0 1 1 1 . 5 0 - 1 4 6 . 5 0 - 3 6 8 3 3 2 1 3 2 4 5 3 5 3 1 8 2 0 7 12 1 0 2 7 3
1 3 1 4 0 . 0 1 2 8 . 0 0 1 2 9 . 0 0 1 1 8 . 5 0 - 1 3 7 . 5 0 - ~ - ~ 1 9 4 1 2 3 7 4 1 6 8 “ 3 1 -

7 8 9 4 0 . 0 1 0 0 . 0 0 9 5 . 5 0 8 8 . 0 0 - 1 1 1 . 5 0 7 1 5 2 9 6 8 1 3 3 1 3 5 5 7 7 1 6 1 1 2 2 4 8 1 5 9 1 3 4 2 - - _ _
1 6 4 4 0 . 0 1 0 7 . 5 0 1 0 7 . 5 0 9 5 . 0 0 - 1 1 8 . 5 0 ~ - 5 8 9 1 9 1 2 1 8 2 1 3 5 2 1 1 0 3 2 1 - - - - -
6 2 5 4 0 . 0 9 8 . 5 0 9 3 . 5 0 8 7 . 0 0 - 1 0 8 . 0 0 7 1 5 2 4 6 0 1 2 4 1 1 6 4 5 5 3 4 0 8 7 2 7 5 6 11 3 2 - - - -

9 3 4 0 . 0 1 1 5 . 5 0 1 1 0 . 0 0 9 3 . 0 0 - 1 3 4 . 0 0 - - - 8 9 11 7 1 0 2 9 1 2 3 6 11 3 2 - - - -
2 2 9 4 0 . 0 8 9 . 5 0 9 0 . 5 0 8 3 . 0 0 -  9 7 . 0 0 7 1 3 1 6 3 9 3 2 5 8 1 7 2 6 1 3 6 2

1 2 9 3 9 . 5 9 6 . 0 0 9 2 . 0 0 8 2 . 0 0 - 1 C 3 . 0 0 - _ 2 3 2 3 15 9 1 8 15 1 2 5 1 _ 2 2 2 _ 2 _ _ _
1 0 7 3 9 . 5 9 5 . 5 0 8 9 . 0 0 8 1 . 5 0 - 1 C 3 . 0 0 “ 2 1 2 2 1 3 7 1 4 7 9 5 l 2 2 2 _ 2

8 0 4 0 . 0 8 3 . 0 0 8 3 . 5 0 7 8 . 5 0 -  8 9 . 0 0 1 8 1 6 2 2 1 8 i i 2 2
6 1 3 9 . 5 8 2 . 5 0 8 3 . 5 0 7 9 . 0 0 -  8 8 . 0 0 1 8 8 2 0 1 6 6 2

8 7 4 0 . 0 9 1 . 5 0 8 7 . 5 0 7 7 . 5 0 -  9 9 . 5 0 2 7 2 4 8 6 9 11 6 4 3 _ 2 2 3 _ _ _ _ _ _
7 0 3 9 . 5 8 7 . 5 0 8 3 . 0 0 7 7 . 0 0 -  9 5 . 0 0 2 7 2 2 8 5 9 7 2 4 1 - - - 3 - - - - - -
6 7 3 9 . 5 8 4 . 5 0 8 2 . 0 0 7 7 . 0 0 -  9 4 . 0 0 2 7 2 2 8 5 9 7 2 4 1

1 7 4 4 0 . 0 1 3 0 . 5 0 1 2 3 . 0 0 1 0 2 . 0 0 - 1 6 6 . 0 0 - 2 _ i i 1 2 8 4 1 5 7 2 3 1 4 1 2 4 8 3 9 3 9 1 1 _
6 1 4 0 . 0 1 4 1 . 0 0 1 3 8 . 5 0 1 1 7 . 5 0 - 1 6 7 . 0 0 - - - - 3 4 - 1 3 6 8 7 4 3 1 2 3 5 - 1 -

1 1 3 4 0 . 0 1 2 4 . 5 0 1 1 4 . 0 0 9 8 . 0 0 - 1 6 6 . 0 0 - 2 - i i 9 4 4 1 4 4 1 7 6 5 - 5 2 7 - 4 1 - -
5 7 4 0 . 0 1 4 6 . 5 0 1 6 5 . 5 0 1 1 6 . 0 0 - 1 6 8 . 5 0 “ 6 3 - - i 7 3 1 - 4 2 7 - 4 1 “ -

1 8 5 4 0 . 0 9 6 . 5 0 9 4 . 5 0 9 0 . 0 0 - 1 0 7 . 0 0 _ 2 2 7 7 11 4 9 2 9 1 0 1 2 2 5 1 0 2 _ i - _ _ _ -
1 8 3 4 0 . 0 9 6 . 5 0 9 4 . 5 0 8 9 . 5 0 - 1 0 6 . 5 0 2 2 7 7 11 4 9 2 9 1 0 11 2 5 9 2 - i - - - - - -
1 5 2 4 0 . 0 9 5 . 5 0 9 4 . 0 0 8 6 . 5 0 - 1 0 5 . 0 0 - 2 2 6 7 1 0 3 8 2 3 9 8 2 2 5 2

3 1 6 3 9 . 5 1 1 6 . 0 0 1 1 2 . 0 0 1 0 1 . 0 0 - 1 2 7 . 5 0 _ 3 2 3 3 3 5 2 0 5 8 2 4 4 9 5 1 1 5 i i 3 8 3 _ 1 _ _ -
8 5 4 0 . 0 1 1 8 . 0 0 1 1 4 . 0 0 1 0 4 . 5 0 - 1 2 6 . 0 0 - - - - - - 2 4 8 2 1 1 8 5 - 7 1 - 1 - - -

2 3 1 3 9 . 5 1 1 5 . 0 0 1 1 0 . 0 0 9 8 . 0 0 - 1 2 9 . 0 0 - 3 2 3 s 3 5 20 3 4 1 6 2 8 33 1 0 i i 3 1 2 - - - - -
7 6 4 0 . 0 1 3 0 . 5 0 1 3 4 . 5 0 1 0 9 . 0 0 - 1 5 2 . 0 0 - - 1 1 3 7 5 3 8 6 8 4 2 9 1 - - ~ - ~

4 2 9 4 0 . 0 1 0 3 . 5 0 1 0 2 . 0 0 9 2 . 5 0 - 1 1 4 . 0 0 1 2 7 2 3 4 4 6 1 5 0 6 3 3 9 8 7 3 8 9 2 3 _ - _ _ _ _
9 8 4 0 . 0 1 0 6 . 5 0 1 0 6 . 5 0 9 7 . 5 0 - 1 1 5 . 5 0 - - - 6 1 4 9 1 6 1 7 2 4 1 2

3 3 1 4 0 . 0 1 0 2 . 5 0 1 0 0 . 5 0 9 1 . 5 0 - 1 1 3 . 5 0 1 2 7 2 3 3 8 4 7 4 1 4 7 2 2 6 3 2 6 9 2 3 - - - - - -
9 7 4 0 . 0 1 0 2 . 5 0 9 7 . 0 0 9 1 . 0 0 - 1 1 2 . 5 0 ~ - - 1 9 2 7 7 1 0 7 1 6 8 - - 3 - - - - - -
5 7 4 0 . 0 9 2 . 5 0 9 3 . 0 0 8 3 . 5 0 - 1 0 3 . 0 0 1 1 6 9 8 7 6 1 0 4 4 1

220

and

o v e r

16
*16

1
1

* W ork ers  w ere  d istr ib u ted  as fo l lo w s : 5 at $220  to  $ 230 ; 3 at $23 0  to  $ 24 0 ; 5 at $240  to  $ 25 0 ; and 3 at $250  and o v e r .

See footn otes at end o f  ta b le s .
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T ab le  A-1a. O ffice  occupations—large estab lishm ents—men and w om en-----Continued

(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more by industry division, Houston, Tex., April 1971)

Sex, occupation, an d industry division

W O M E N  -  C O N T I N U E D

M E S S E N G E R S  ( O F F I C E  G I R L S )  -------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

S E C R E T A R I E S  ---------------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T R A D E  ------------------------

S E C R E T A R I E S ,  C L A S S  A 
N O N M A N U F A C T U R I N G  ---

S E C R E T A R I E S ,  C L A S S  B -----------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

S E C R E T A R I E S ,  C L A S S  C -----------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

S E C R E T A R I E S ,  C L A S S  D -----------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T R A D E  ------------------------

S T E N O G R A P H E R S ,  G E N E R A L  -----------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

S T E N O G R A P H E R S ,  S E N I O R  ------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ------------------

S W I T C H B O A R D  O P E R A T O R S ,  C L A S S  A -----
N O N M A N U F A C T U R I N G  ---------------------

S W I T C H B O A R D  O P E R A T O R S ,  C L A S S  B -----
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

R E T A I L  T R A D E  ------------------------

S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T S -

T Y P I S T S ,  C L A S S  A --------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

T Y P I S T S ,  C L A S S  B --------------------------
M A N U F A C T U R I N G  --------------------------
N O N M A N U F A C T U R I N G  ---------------------

Number of workers receiving straight-time weekly earnings of—
*  % % $ s % % s $ $ * $ $ S * $ S t $ *Number Average

U n d e r 7 0 7 5 8 0 8 5 9 0 9 5 1 0 0 1 0 5 n o 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0
workers hours 1 Mean2 Median2 Middle range2 t a nd

(standard) 7 0 u n d e r a nd

7 5 8 0 8 5 9 0 9 5 1 0 0 1 0 5 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 o v e r

$ $ $ $
i n 3 9 . 5 8 9 . 5 0 8 4 . 0 0 7 8 . 0 0 -  9 6 . 5 0 5 1 2 2 0 2 3 1 0 1 2 7 2 2 i  i 2 2 3

7 1 3 9 . 5 8 5 . 0 0 8 2 . 0 0 7 6 . 5 0 -  8 9 . 0 0 3 11 1 4 19 9 5 3 2 - i l 2 1
2 5 4 0 . 0 8 8 . 5 0 8 3 . 0 0 7 7 . 5 0 -  8 9 . 0 0 6 1 10 3 1 1 ” - “ 2 1

2 , 0 6 6 4 0 . 0 1 4 1 . 0 0 1 3 5 . 0 0 1 2 0 . 5 0 - 1 5 6 . 0 0 - - _ 2 3 1 0 2 7 6 5 9 8 2 8 8 3 5 0 3 4 1 2 6 0 1 7 7 1 1 9 1 0 9 6 5 5 6 4 2 3 0 2 4
5 4 1 4 0 . 0 1 4 4 . 5 0 1 4 0 . 0 0 1 2 1 . 0 0 - 1 6 1 . 5 0 - - 1 1 5 9 2 2 9 0 7 3 7 1 7 3 5 4 4 3 3 1 2 5 2 0 5 9 9

1 , 5 2 5 4 0 . 0 1 3 9 . 5 0 1 3 4 . 0 0 1 2 0 . 5 0 - 1 5 4 . 0 0 - 2 2 9 2 2 5 6 7 6 1 9 8 2 7 7 2 7 0 1 8 7 1 2 3 7 6 7 8 4 0 3 6 3 7 2 1 1 5
4 5 7 4 0 . 0 1 4 1 . 0 0 1 3 6 . 5 0 1 2 3 . 5 0 - 1 5 5 . 5 0 - - - - - 9 8 8 5 6 9 1 8 5 6 9 4 2 2 5 2 8 1 4 1 4 2 4 2
1 5 9 4 0 . 0 1 2 1 . 0 0 1 2 0 . 5 0 1 0 8 . 5 0 - 1 3 2 . 5 0 “ 2 2 5 6 11 2 1 3 1 3 0 3 0 8 6 5 “ - 2 “

1 0 9 4 0 . 0 1 7 9 . 0 0 1 7 7 . 5 0 1 6 0 . 5 0 - 2 0 4 . 0 0 _ - _ _ - 1 _ 1 _ - 1 1 0 8 6 12 1 8 9 7 1 7 9 1 0
9 4 4 0 . 0 1 8 0 . 0 0 1 7 8 . 0 0 1 6 1 . 0 0 - 2 0 4 . 5 0 * 1 “ 1 ~ 1 9 5 5 11 16 4 7 1 7 8 9

3 6 0 4 0 . 0 1 6 0 . 5 0 1 5 6 . 0 0 1 4 1 . 5 0 - 1 7 5 . 5 0 _ _ - _ - - 1 _ 4 9 1 5 5 0 7 4 5 2 38 4 4 1 9 1 4 2 0 12 8
5 3 4 0 . 0 1 5 3 . 0 0 1 5 2 . 0 0 1 3 7 . 5 0 - 1 6 8 . 5 0 4 3 8 10 6 13 5 2 - - 2

3 0 7 4 0 . 0 1 6 2 . 0 0 1 5 6 . 5 0 1 4 2 . 0 0 - 1 7 8 . 0 0 - - - - - - 1 - 4 5 1 2 4 2 6 4 4 6 2 5 3 9 1 7 1 4 2 0 1 2 6
9 6 4 0 . 0 1 5 3 . 0 0 1 4 9 . 0 0 1 3 9 . 5 0 - 1 6 6 . 0 0 1 5 2 0 2 5 1 8 8 1 2 4 1 1 1 ~

7 0 0 4 0 . 0 1 4 1 . 5 0 1 3 6 . 0 0 1 2 5 . 5 0 - 1 5 4 . 0 0 _ _ _ 1 1 1 1 7 6 7 5 1 5 9 1 6 0 8 3 6 4 4 8 3 5 2 5 2 3 3 5 3
1 8 7 4 0 . 0 1 5 4 . 0 0 1 4 8 . 5 0 1 2 8 . 5 0 - 1 7 8 . 0 0 - - - - - - 1 2 2 1 9 2 8 2 3 2 2 1 3 15 1 9 13 1 9 3 5 3
5 1 3 4 0 . 0 1 3 7 . 0 0 1 3 4 . 0 0 1 2 5 . 0 0 - 1 4 7 . 5 0 - - - 1 1 1 5 4 5 6 1 3 1 1 3 7 6 1 5 1 3 3 1 6 12 4 - ~ -
1 5 1 4 0 . 0 1 3 3 . 5 0 1 3 0 . 0 0 1 2 2 . 5 0 - 1 3 9 . 0 0 - - - - * ~ i - 2 6 4 8 4 4 1 2 5 8 5 2 “ “

8 9 7 4 0 . 0 1 2 7 . 5 0 1 2 3 . 0 0 1 1 2 . 5 0 - 1 3 9 . 0 0 - _ - 1 2 8 2 5 5 7 8 8 2 0 4 1 7 5 1 2 1 9 5 5 5 2 1 12 1 2 1 2 2 4 3
2 8 6 4 0 . 0 1 3 5 . 0 0 1 3 0 . 5 0 1 1 7 . 0 0 - 1 4 9 . 0 0 - - - - 1 i 4 7 2 0 6 7 4 2 3 9 3 8 3 4 14 5 5 1 2 3 3
6 1 1 4 0 . 0 1 2 4 . 0 0 1 2 1 . 5 0 1 1 0 . 5 0 - 1 3 4 . 0 0 : — - - - 1 1 7 2 1 5 0 6 8 1 3 7 1 3 3 8 2 5 7 2 1 7 7 7 11 - 1 -
1 9 2 4 0 . 0 1 3 6 . 5 0 1 3 2 . 5 0 1 1 8 . 0 0 - 1 5 0 . 5 0 - - - - 9 7 8 2 9 3 8 2 1 3 2 1 7 5 7 7 11 1 -

7 2 4 0 . 0 1 1 1 . 0 0 1 1 0 . 5 0 1 0 5 . 5 0 - 1 1 8 . 5 0 - 1 1 3 5 7 1 8 2 2 8 5 2

5 8 4 4 0 . 0 1 1 8 . 0 0 1 1 1 . 0 0 9 9 . 5 0 - 1 3 2 . 0 0 _ _ 1 5 3 4 4 8 6 3 7 0 6 2 8 0 6 2 5 3 2 4 3 0 2 7 2 3 2 - - _ _
2 5 6 4 0 . 0 1 2 2 . 5 0 1 2 1 . 5 0 1 0 6 . 0 0 - 1 3 7 . 0 0 - - - - 5 1 4 17 2 4 2 3 3 9 4 3 3 6 2 3 2 0 4 7 1 -
3 2 8 4 0 . 0 1 1 4 . 0 0 1 0 5 . 5 0 9 6 . 5 0 - 1 2 3 . 0 0 - - 1 5 2 9 3 4 4 6 4 6 3 9 4 1 1 9 17 1 1 0 2 3 1 6 1 - - -
1 9 3 4 0 . 0 1 1 4 . 0 0 1 0 1 . 0 0 9 3 . 5 0 - 1 1 8 . 0 0 - “ 4 2 6 2 8 3 4 2 8 1 6 11 2 * “ 8 1 9 16 1 -

5 5 3 4 0 . 0 1 2 8 . 5 0 1 2 2 . 0 0 1 0 9 . 5 0 - 1 4 1 . 0 0 _ - _ 2 _ 9 2 2 4 0 7 2 1 0 2 1 0 7 5 9 2 7 2 6 3 7 1 5 1 9 1 6 - _ _

1 7 4 4 0 . 0 1 3 4 . 5 0 1 3 0 . 0 0 1 1 2 . 0 0 - 1 5 8 . 0 0 - - 2 - i 2 1 0 2 6 2 1 2 5 2 9 7 11 18 1 0 11 1 - -
3 7 9 4 0 . 0 1 2 6 . 0 0 1 2 0 . 5 0 1 0 9 . 0 0 - 1 3 4 . 5 0 - - - - - 8 2 0 3 0 4 6 8 1 8 2 3 0 2 0 1 5 19 5 8 1 5 -
2 1 6 4 0 . 0 1 1 4 . 5 0 1 1 4 . 5 0 1 0 5 . 5 0 - 1 2 2 . 0 0 - - - 8 1 7 2 7 3 5 6 0 5 3 5 3 2 5 1 - * “

8 4 4 0 . 0 1 2 0 . 5 0 1 1 8 . 5 0 1 0 2 . 0 0 - 1 4 0 . 5 0 _ _ _ 2 2 11 4 5 11 9 1 3 5 15 3 - 1 3 _ _ - _

6 6 4 0 . 0 1 1 7 . 0 0 1 1 6 . 0 0 9 8 . 0 0 - 1 4 0 . 5 0 - 2 2 11 3 5 8 5 1 0 3 1 4 3 - -

1 9 3 4 0 . 0 9 5 . 5 0 9 3 . 0 0 7 9 . 5 0 - 1 0 8 . 0 0 2 2 6 2 2 19 18 1 7 2 0 11 1 8 1 7 9 4 9 1 - - - - - - _

5 4 4 0 . 0 1 0 7 . 0 0 1 0 6 . 5 0 9 2 . 0 0 - 1 2 1 . 0 0 - - 1 2 6 11 2 4 5 9 7 4 3
1 3 9 3 9 . 5 9 1 . 0 0 8 6 . 5 0 7 6 . 5 0 - 1 C 2 . 0 0 2 2 6 2 1 17 1 2 6 18 7 1 3 8 2 - 6 1 - - - - - - -

6 4 3 9 . 5 8 4 . 5 0 8 1 . 5 0 7 5 . 0 0 -  9 3 . 0 0 2 1 4 13 11 7 3 5 1 3 3 2

5 7

oo*

1 0 7 . 5 0 1 1 0 . 0 0 9 2 . 5 0 - 1 2 2 . 5 0 - 5 - 3 2 9 2 6 2 9 11 5 2 1 - - - - - - -

2 5 6 3 9 . 5 1 0 6 . 0 0 1 0 6 . 0 0 9 8 . 0 0 - 1 1 5 . 0 0 - - 3 17 1 5 1 2 2 7 4 6 3 6 5 9 33 7 1
5 7 4 0 . 0 1 1 0 . 5 0 1 0 8 . 0 0 1 0 0 . 0 0 - 1 1 8 . 5 0 - - - 1 - 3 1 0 1 0 8 14 3 7 1

1 9 9 3 9 . 5 1 0 5 . 0 0 1 0 5 . 5 0 9 7 . 0 0 - 1 1 4 . 5 0 3 1 6 15 9 17 3 6 2 8 4 5 3C

3 1 3 4 0 . 0 9 1 . 5 0 9 0 . 0 0 8 3 . 5 0 -  9 8 . 5 0 3 9 2 0 6 8 5 8 55 3 4 2 6 1 5 2 2 3
9 1 4 0 . 0 9 4 . 5 0 9 2 . 5 0 8 3 . 0 0 - 1 C 5 . 0 0 - - 1 7 10 11 1 5 1 0 6 9 1 0 3

2 2 2 4 0 . 0 9 0 . 5 0 8 9 . 0 0 8 3 . 5 0 -  9 6 . 5 0 3 9 3 5 8 4 7 4 0 2 4 2 0 6 1 2

See footnotes at end of tables.
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T ab le  A -2 . Professional and technical occupations—men and w om en

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Houston, Tex., April 1971)

Weekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of---

Sex, occupation, and industry division
Number

of
workers

weekly 
hours1 

(standard)
Mean 2 M edian2 Middle range2

Under
*
1 0 0

s
1 0 0

and
under

*
n o

$
1 2 0

s
1 3 0

s s
1 4 0 1 5 0

$ $
1 6 0 1 7 0

i
1 8 0

$
1 9 0

T  *
2 0 0 2 1 0

$
2 2 0

$
2 3 0

$
2 4 0

*
2 5 0

S
2 6 0

*
2 7 0

$
2 8 0

$
2 9 0

and

n o 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5 0 2 6 0 2 7 0 2 8 0 2 9 0 over

H E N
$ $ $ $

9 2 22 2 3 a  n *  n 1 f n * ' n £ I T
1 8 4 40,0 1 6 0 . 5 0 1 6 0 . 5 0 6 2 1 1 7 5 5 5 4 2 0

5 2 1 2 1
2 5 2
5 6  

1 9 6
5 7

4 0 . 0
4 0 . 0

1 3 8 . 5 0
1 4 8 . 0 0
1 3 6 . 0 0
1 3 4 . 5 0

1 3 9 . 5 0
1 4 7 . 0 0
1 3 7 . 0 0
1 4 1 . 0 0

1 2 5 . 5 0 -  1 4 9 . 5 0
1 3 6 . 0 0 -  1 6 0 . 0 0
1 2 3 . 0 0 -  1 4 7 . 5 0
1 2 0 . 5 0 -  1 4 7 . 5 0

8 1 3
l

1 2

2 1 4 2 iC O M P U T E R  O P E R A T O R S  * C L A S S  6
8 1 5

5 1
2 4

M A N U F A C T U R I N G  —— ——— ————— ——
8
8

2 7 2 i
4 0 . 0 A 8 L. a 9 32 * 2 2

1 2 3 . 0 0 1 2 3 . 0 0 1 1 0 . 5 0 - 1 3 4 . 5 0 1
11 2 5

2 Z z 5 : fr 29
8 i4 0 . 0 1 2 2 . 0 0 1 2 2 . 0 0 2 52 25 3 0 2 4

C O M P U T E R  P R O G R A H E R S ,
1 2 8 2 0 2 0 3 5 2 7 11

8
2 *I cn *91 5 9 0 . 0 • 0 £  * *

C O M P U T E R  P R O G R A H E R S ,

1 iftfl* nn J J
U . O 1 • 0 1 6 .

C O M P U T E R  P R O G R A H E R S ,
5 4
5 0

4 0 . 0
3 9 . 5

1 6 1 . 0 0
1 6 3 . 0 0

1 6 0 . 0 0
1 6 1 . 5 0

1 4 8 . 0 0 -  1 7 9 . 0 0
1 5 0 . 0 0 -  1 8 0 . 0 0

1 0
8

n
n

B U S I N E S S *  C L A S S  C J i 3
* 9 5 5

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
4 0 . 0 2 9 1 . 0 0

2 9 5 . 0 0
2 5 9 . 5 0 - 3 2 5 . 5 0
2 6 2 . 0 0 - 3 2 4 . 0 0

* *
1 1 3 2 9 5 . 5 0 1 a n4 0 . 0 5 2 0 6

r u 5 9

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
8
8

5

7
n o
5 1

2 3 8 . 5 0 2 3 6 . 5 0
2 4 8 . 5 0

2 1 2 . 0 0 - 2 6 2 . 0 0
2 2 8 . 5 0 - 2 8 0 . 0 0

1 i 12 1 0 1 3 1 3 1 3 n
8/4 0 . 0 2 5 2 . 5 0 3 6 7 6 5 3 * *

AA A i n n  " n 19 7 2 6 3 9 3
5 1
4 2

1 3 0
6 9
6 1
1 0

8 2
3 7
4 5
8

6 2
2 4
3 8

4 4
3 2
1 2
1 0

4 5
3 2
1 3

1 4 1 4 1 0
83 A 8 ' 0 0 2 0 0  5 0 1 9 6 * 5 0

3 1 8 4 0 . 0 1 9 6 . 5 0 1 9 6 . 0 0 1 7 8 . 0 0 - 2 1 3 . 5 0
1 9 5 . 5 0 - 2 2 9 . 0 0

3 3 3 5 n

2 3 9
1 1 6
5 0
6 6
1 7

1 3 9
8 6
5 3
1 9

8 1
3 5
4 6
1 5

4 2
2 3
1 9
1 6

1 2 3 51 4 4 . 0 0 - 1 7 5 . 5 0 2 6 3 2 11
3 4 0 4 0 * 0 1 6 2 * 5 0 A3 5 8

3 0
1 2

N O N M A N U F A C T U R I N G  --------------------------- 3 9 1
2 0 2

4 0 . 0
4 0 . 0

1 6 5 . 5 0
1 7 8 . 5 0

1 5 7 . 5 0
1 7 4 . 5 0

1 4 1 . 0 0 - 1 8 5 . 0 0
1 4 3 . 5 0 - 2 0 9 . 0 0

- 2
2

2
2

34
1 4

5 2
2 6

1 5
1 4

2 3
1 8

8 7 2 8
2 8

6 - - - -

D R A F T S M E N ,  C L A S S  C ----------------------------- 4 7 9
2 6 6
2 1 3
9 1

4 0 . 0
4 0 . 0

1 2 8 . 5 0
1 3 1 . 0 0
1 2 5 . 0 0
1 1 6 . 0 0

1 2 7 . 0 0
1 3 1 . 0 0
1 2 4 . 0 0  
1 1 1 . 5 0

1 1 1 . 0 0 -  1 3 9 . 0 0
1 1 2 . 0 0 -  1 4 6 . 0 0
1 1 0 . 0 0 -  1 3 5 . 0 0
1 0 4 . 0 0 -  1 2 7 . 5 0

3 0
2 3

7 7
3 1

84
4 4
4 0

7 6
2 8

1 0 1
6 0

4 5
2 8
1 7

2 6
2 4

2

9
8
1

1 0
8
2

5 6 1 9
8
1

- - - - - - - -
M A N U F A C T U R I N G  —————— ————————

1- . 0 J 855 F 4

i1 1 A KA 1 KAD R A F T  S ME N— T R A C E R S
4 0 * 0 1 1 0 *  5 0 w6 0

4 3 5
3 1 7

1 1 1 5 0

1 6 6 . 0 0
1 5 9 . 0 0

1 5 0 . 5 0 -  1 8 4 . 5 0
1 4 3 . 5 0 -  1 8 4 . 0 0

1E L E C T R O N I C  T E C H N I C I A N S
4 0 . 0 1 6 4 . 0 0

J
3 1 7 1 1 7

2 J
6 5 27 5 5

W O M E N

N U R S E S ,  I N D U S T R I A L  ( R E G I S T E R E D )  ----- 1 0 8 4 0 . 0 1 5 9 . 5 0 1 6 0 . 0 0 1 4 7 . 0 0 - 1 7 0 . 5 0 - - 3 8 8 1 3
11

2 3
1 8

2 6
2 0

11
8

3 1 0 2 - 1 - - - - - - -

* Workers were distributed as follows: 8 at $290 to $300; 22 at $300 to $320; 10 at $320 to $340; 14 at $340 to $360; and 5 at $360 and over.

See footnotes at end of tables,
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T ab le  A -2 a . Professional and technical occupations—large estab lishm ents—men and wom en

(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more by industry division, Houston, Tex., April 1971)

Weekly earnings 1 
(standard) Number of worker s receiving straight-time weekly earnings of—

Sex, occupation, and industry division
Number

of weekly

(standard
Mean 2 M edian2 Middle range2

Under
t
100

$
100
and

under

S
110

$
120

t
130

$
14 0

$
150

$
160

*
17 0

$
180

t
19 0

t
200

S
210

$
220

*
23 0

$
2 4 0

$
25 0

*
2 6 0

$
2 7 0

$
28 0

$
2 9 0

and
110 120 130 14 0 15 0 160 170 180 190 200 210 220 2 3 0 2 4 0 25 0 26 0 27 0 28 0 29 0 over

M E N

C O M P U T E R  O P E R A T O R S ,  C L A S S 108 4 0 . 0
4 0 . 0

1 7 3 . 0 0
1 7 1 . 0 0

5 , 0 . 0 0
1 6 8 . 0 0

$ $
1 5 8 . 0 0 - 1 9 3 . 0 0
1 5 8 . 5 0 - 1 9 2 . 0 0

1
1

1
1

11
8

18
16

22
22

14
12

20
17

1
1 189 5 3

C O M P U T E R  O P E R A T O R S ,  C L A S S 16 2
12 4

4 0 . 0
4 0 . 0

1 4 2 . 5 0
1 4 0 . 5 0

1 4 3 . 0 0
1 4 1 . 0 0

1 3 0 . 5 0 -  1 5 1 . 0 0
1 2 9 . 5 0 -  1 4 9 . 0 0

8 8 24
19

30
2 7

51
4 0

19 10 1
6 t5 2 3

C O M P U T E R  O P E R A T O R S ,  C L A S S 87
76

4 0 . 0
4 0 . 0

1 2 9 . 5 0
1 2 9 . 0 0

1 2 8 . 5 0
1 2 8 . 5 0

1 2 1 . 0 0 -  1 3 6 . 0 0
1 2 1 . 0 0 -  1 3 5 . 5 0

13
10

30
27

2 6.
2 4 i 12

C O M P U T E R  P R O G R A M E R S ,
8
8

12
12

15
15

27
23

38
33

25
22132 4 0 . 0 2 2 3 . 5 0 2 2 7 . 0 0 2 1 2 . 0 0 - 2 3 9 . 0 0 l 3 '

C O M P U T E R  P R O G R A M E R S ,
1

1 9 1 . 5 0 1 7 4 . 0 0 - 2 0 5 . 0 0
j? 10

13 1156 3 9 * 5 1 0 9 . 0 0 3 6 '

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
96
79

4 0 . 0
4 0 . 0

2 8 5 . 0 0
2 8 4 . 5 0

2 8 4 . 5 0
2 8 6 . 0 0

2 5 9 . 5 0 -  3 0 5 . 0 0
2 6 2 . 5 0 -  3 0 4 . 5 0

1 8 12
11

10
10

14 
11

4 0
* 3 41 1

C O M P U T E R  S Y S T E M S  A N A L Y S T S ,
2 3 4 . 5 0
2 3 2 . 0 0

2 1 4 . 0 0 -  2 5 0 . 0 0
2 1 2 . 0 0 -  2 4 8 . 0 0

1
1

12
12

11
10

15
13

14
13

16
131Q0 3 9 . 5 2 3 1 . 0 0 l

33
2 3
10

8
8

/ n n 19 8 00 36
27

22
14
8
8

20
15

18 11
w n 1 9 8 . 0 0

19' 0 0  
1 9 2 . 0 0 1 7 4 . 0 0 -  2 1 3 . 0 0  

1 7 9 . 5 0 - 2 2 1 . 0 0
1 9 3 . 0 0 -  2 2 4 . 0 0

2 10 2 3
8

31
16
10

2 12
10^ 0 ' * 5 0 2 0 4 . 0 0

2
5 1r U U L l v  U 1 1L 1 1 I t j 45 '0 0

13 5 4 0 . 0 1 6 3 . 5 0
1"G "0 
1 5 5 . 0 0 1 4 2 . 5 0 - 1 7 5 . 0 0

2 2j? 20 25 28 16 11 '
rTM HUi A u  1 UK 1 E,u

2
13 0 1 5 5 . 5 0 1 3 4 . 5 0 - 1 7 7 . 0 0

2
14 26 17 17 13 10 16 104 0 . 0 1 5 6 . 0 0 2 2

2 1 4
10 8
10 6
91

4 0 . 0
4 0 . 0
4 0 . 0
4 0 . 0

1 3 0 . 5 0
1 3 7 . 0 0
1 2 3 . 5 0
1 1 6 . 0 0

1 1 9 . 5 0  
1 2 6 . 0 0  
1 1 4 . 0 0
1 1 1 . 5 0

1 0 9 . 5 0 - 1 4 3 . 0 0
1 1 3 . 0 0 -  1 5 5 . 0 0
1 0 5 . 0 0 -  1 3 3 . 5 0
1 0 4 . 0 0 -  1 2 7 . 5 0

15
8

40 54
32
22
22

20
11

26
11
15
14

14
10

11 5 i1
35
35

1 1~L 8 2 2 1
2 3

36 7 4 0 . 0 1 6 6 . 0 0 1 6 6 . 0 0 1 4 7 . 0 0 - 1 8 5 . 5 0 1 6
61 31 67 32 23 79 46 19

W O M E N

N U R S E S ,  I N D U S T R I A L  ( R E G I S T E R E D )  ---- 96 4 0 . 0
4 0 . 0

1 5 9 . 0 0
1 6 2 . 5 0

1 6 0 . 0 0
1 6 0 . 5 0

1 4 5 . 0 0 -  1 6 8 . 5 0
1 4 8 . 0 0 -  1 6 9 . 5 0

- - 3 8 8 13
11

17
15

26
20

5 3 10 2 - 1 - - - - -

* Workers were distributed as follows: 8 at $290 to $300; 19 at $300 to $320; 6 at $320 to $340; and 1 at $340 and over.

See footnotes at end of table!
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T a b le  A -3 . O ffic e , p ro fess io n a l, and tec h n ica l o cc u p a tio n s —m en and w o m e n  com bined

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Houston, T ex ., April 1971)

15

Occupation and industry division

OFFICE OCCUPATIONS

BILLERS. MACHINE (BILLING
MACHINE) -------------------------------

NONMANUFACTURING ------------------
WHOLESALE TRADE -----------------

BILLERS, MACHINE (BOOKKEEPING
MACHINE) -------------------------------

NONMANUFACTURING ------------------

BOOKKEEPING-MACHINE OPERATORS,

NONMANUFACTURING ------------------

BOOKKEEPING-MACHINE OPERATORS,

MANUFACTURING ----------------------
NONMANUFACTURING ------------------

WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------

CLERKS, ACCOUNTING, CLASS A --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------

CLERKS, ACCOUNTING, CLASS B --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------

CLERKS, FILE, CLASS A ----------------
NONMANUFACTURING ------------------

CLERKS, FILE, CLASS B ----------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

WHOLESALE TRADE -----------------

CLERKS, FILE, CLASS C ----------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

WHOLESALE TRADE -----------------

CLERKS, ORDER --------------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------

CLERKS, PAYROLL -----------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------

Average

Number
of

workers
Weekly 
hours 1 

[standard)

W eekly 
earnings 1 
(standard)

Occupation and industry division

171 40.0
$
100.50

OFFICE OCCUPATIONS - CONTINUED

COMPTOMETER OPERATORS -------------------------------------
NONMANUFACTURING -------------------------------------------

130 40.0 98.50 WHOLESALE TRADE ----------------------------------------
103 40.0 98.50 RETAIL TRADE -------------------------------------------------

70 40.0 95.00
KEYPUNCH OPERATORS, CLASS A -------------------

MANUFACTURING ----------------------
55 40.0 91.00 NONMANUFACTURING ------------------

69 39.5 119.00

PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------

64 39.5 119.50

188 39.5 103.00

KEYPUNCH OPERATORS, CLASS B --------
MANUFACTURING ----------------------------------------------------
NONMANUFACTURING -------------------------------------------

68 40.0 101.00 PUBLIC UTILITIES -------------------------------------
120 39.5 104.00 WHOLESALE TRADE ----------------------------------------
50 40.0 94.00 RETAIL TRADE -------------------------------------------------
57 38.5 114.50

1,658 40.0 141.00
MESSENGERS (OFFICE BOYS AND GIRLS)- 

MANUFACTURING ----------------------------------------------------
429 40.0 145.00 NONMANUFACTURING -------------------------------------------

1,229 39.5 139.50 PUBLIC UTILITIES -------------------------------------
318 40.0 145.50 WHOLESALE T R A D E ----------------------------------------
533 40.0 143.50
71 40.0 133.50 SECRETARIES ------------------------------------------------------------------

2,772 40.0 100.50
MANUFACTURING ----------------------------------------------------
NONMANUFACTURING -------------------------------------------

683 40.0 106.50 PUBLIC UTILITIES -------------------------------------
2,089 40.0 98.50 WHOLESALE TRADE ----------------------------------------

427 40.0 106.50 RETAIL TRADE ---------------------
750 40.0 100.00
468 40.0 93.00 SECRETARIES, CLASS A --------------

105 39.5 121.50
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

78 39.5 117.50 PUBLIC UTILITIES ----------------

365 39.5 96.00
WHOLESALE TRADE -----------------

79 40.0 92.00 SECRETARIES, CLASS B ---------------
286 39.0 96.50 MANUFACTURING ----------------------
112 40.0 91.00 NONMANUFACTURING ------------------

506 39.5 81.50
PUBLIC UTILITIES ----------------
WHOLESALE TRADE -----------------

60 40.0 88.00
446 39.5 80.50 SECRETARIES, CLASS C ---------------
114 40.0 83.00 MANUFACTURING ----------------------

1,026 40.0 123.50
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
375 40.0 130.00 WHOLESALE TRADE -----------------
651 40.0 119.50 RETAIL TRADE ---------------------
547 40.0 125.00
71 39.5 85.00 SECRETARIES, CLASS D --------------

520 40.0 125.50
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

206 40.0 129.00 PUBLIC UTILITIES ----------------
314 40.0 123.00 WHOLESALE TRADE -----------------
122 40.0 149.00 RETAIL TRADE ---------------------
55 40.0 107.50
73 40.0 108.50

Number
of

worken

Average

Occupation and industry division
Number

of
workers

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Weekly 
hours 1 

(standard)

W eekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS - CONTINUED

251 40.0 99.50 STENOGRAPHERS, GENERAL -------------- 1, 139 40.0 115.00
219 40.0 97.00 MANUFACTURING ---------------------- 451 40.0 116.50
50 40.0 98.00 NONMANUFACTURING ------------------ 688 40.0 114.50

152 40.0 95.50 PUBLIC UTILITIES ---------------- 239 40.0 117.00
WHOLESALE TRADE ----------------- 179 39.5 115.00

1,178 40.0 106.00
175 40.0 117.00 STENOGRAPHERS, SENIOR ---------------- 1,055 40.0 124.50

1,003 40.0 104.00 MANUFACTURING ---------------------------------------------------- 265 40.0 134.00
112 40.0 118.50 NONMANUFACTURING ------------------------------------------- 790 40.0 121.00
317 40.0 111.50 PUBLIC UTILITIES ------------------------------------- 281 40.0 114.50
55 39.5 102.00 WHOLESALE TRADE ---------------------------------------- 204 40.0 143.00

998 40.0 98.50 SWITCHBOARD OPERATORS, CLASS A ----------- 122 39.5 117.00
180 40.0 104.50 NONMANUFACTURING ------------------------------------------- 90 39.5 115.00
818 40.0 97.50
119 40.0 102.00 SWITCHBOARD OPERATORS, CLASS B ----------- 448 40.5 93.50
301 40.0 99.50 MANUFACTURING ---------------------- 70 40.0 106.00
144 40.0 93.00 NONMANUFACTURING ------------------ 378 40.5 91.50

WHOLESALE TRADE ----------------- 56 40.0 101.50
401 39.5 87.00 RETAIL TRADE --------------------- 110 39.5 86.00
125 40.0 93.00
276 39.5 84.50 SWITCHBOARD OPERATOR-RECEPTIONISTS- 642 40.0 99.50
69 40.0 90.00 MANUFACTURING ---------------------- 253 40.0 103.50
69 40.0 85.50 NONMANUFACTURING ------------------ 389 40.0 96.50

WHOLESALE TRADE ---------------------------------------- 158 40.0 103.00
4,697 40.0 137.00 RETAIL TRADE ------------------------------------------------- 120 40.0 87.00
1,188 40.0 136.00
3,509 40.0 137.00 TABULATING-MACHINE OPERATORS,

826 40.0 150.00 CLASS B —— ——— — —— — —— — — 77 40.0 125.50
1,245 40.0 138.00 NONMANUFACTURING ------------------------------------------- 68 40.0 123.50

202 40.0 121.50
TABULATING-MACHINE OPERATORS,

358 40.0 162.50 CLASS C ~  "**"** 53 39.5 109.00
61 40.0 147.00

297 40.0 166.00 TRANSCRIBING-MACHINE OPERATORS,
51 40.0 191.00 GENERAL --------------------------------------------------------------------------- 265 38.5 106.00
95 40.0 170.00 NONMANUFACTURING ------------------------------------------- 229 38.5 106.50

953 40.0 150.50 TYPISTS, CLASS A ---------------------- 515 40.0 104.00
173 40.0 146.00 MANUFACTURING ---------------------- 147 40.0 107.50
780 40.0 151.50 NONMANUFACTURING ------------------ 368 40.0 103.00
197 40.0 164.50 PUBLIC UTILITIES ---------------- 133 40.0 106.50
288 40.0 156.00 WHOLESALE TRADE ----------------- 50 40.0 100.00

1,280 40.0 138.50 TYPISTS, CLASS B ---------------------- 1,061 39.5 90.00
341 40.0 140.50 MANUFACTURING ---------------------------------------------------- 408 40.0 90.00
939 40.0 137.50 NONMANUFACTURING ------------------------------------------- 653 39.0 90.50
222 40.0 142.00 PUBLIC UTILITIES ------------------------------------- 142 40.0 88.50
353 40.0 140.50 WHOLESALE TRADE ---------------------------------------- 172 40.0 100.50
60 40.0 127.50

PROFESSIONAL AND TECHNICAL
2, 106 40.0 125.50 OCCUPATIONS

613 40.0 129.50
1,493 40.0 123.50 COMPUTER OPERATORS, CLASS A -------------------- 226 40.0 160.50

356 40.0 141.00 NONMANUFACTURING ------------------------------------------- 186 40.0 160.50
509 40.0 120.00
78 40.0 112.00 COMPUTER OPERATORS, CLASS B ------------------- 259 40.0 139.50

MANUFACTURING ---------------------------------------------------- 59 40.0 149.00
NONMANUFACTURING ------------------ 200 40.0 136.50

WHOLESALE TRADE ----------------- 60 40.0 136.00

See footnotes at end of tables.
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T a b le  A -3 . O ffic e , p ro fe s s io n a l, and tec h n ica l o c c u p a tio n s —m en and w o m e n  c o m b in e d -----C o n tin u ed

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, Houston, T ex., April 1971)

Average

Occupation and industry division
Number

of
workers

Weekly 
hours 1 

(standard)

W eekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - CONTINUED

$
120.50COMPUTER OPERATORS, CLASS C -------- 1 8 A AO .0

NONMANUFACTURING ------------------ 166 AO.O 119.00
PUBLIC UTILITIES ---------------- 46 AO. 0 123.50

COMPUTER PROGRAMERS,
BUSINESS, CLASS A -------------------- 238 AO.C 22A .50

NONMANUFACTURING ------------------ 199 AO.O 22A.50

COMPUTER PROGRAMERS,
BUSINESS, CLASS B ---------------------------------------------- 189 AO.O 186.00

MANUFACTURING ---------------------------------------------------- 51 AO.O 186.50
NONMANUFACTURING ------------------------------------------- 138 AO.O 185.50

COMPUTER PROGRAMERS,
BUSINESS, CLASS C ---------------------------------------------- 72 39.5 156.00

NONMANUFACTURING ------------------------------------------- 68 39.5 157.00

Average

Occupation and industry division
Number

of Weekly 
hours * 

(standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - CONTINUED

COMPUTER SYSTEMS ANALYSTS,
BUSINESS. CLASS A -------------------- 133 40.0

$
293.50

NONMANUFACTURING ------------------ 116 40.0 294.50
PUBLIC UTILITIES ---------------- 25 40.0 287.50

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B -------------------- 145 39.5 236.50

NONMANUFACTURING ------------------ 118 39.5 237.00
WHOLESALE TRADE ---------------------------------------- 55 40.0 250.50

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS C ---------------------------------------------- 53

oo

214.50

DRAFTSMEN, CLASS A ---------------------------------------------- 675 40.0 198.00
MANUFACTURING ---------------------------------------------------- 349 40.0 200.50
NONMANUFACTURING ------------------------------------------- 326 40.0 195.50

PUBLIC UTILITIES ------------------------------------- 53 40.0 210.00

Occupation and industry division
Number

of
woikers

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL
OCCUPATIONS - CONTINUED

DRAFTSMEN, CLASS B -------------------- 763 40.0
$
164.50

MANUFACTURING ---------------------- 349 40.0 162.00
NONMANUFACTURING ------------------ 414 40. C 166.50

PUBLIC UTILITIES ---------------- 214 40.0 179.50

DRAFTSMEN, CLASS C -------------------- 502 40.0 128.00
MANUFACTURING ---------------------------------------------------- 274 40.0 130.50
NONMANUFACTURING ------------------ 228 40.0 124.50

PUBLIC UTILITIES ------------------------------------- 103 40.0 115.50

DRAFTSMEN-TRACERS ------------------------------------------------- 117 40.0 111.50
MANUFACTURING ---------------------------------------------------- 62 40.0 111.50
NONMANUFACTURING ------------------------------------------- 55 40.0 111.50

ELECTRONIC TECHNICIANS ---------------------------------- 435 40.0 166.50
MANUFACTURING ---------------------------------------------------- 317 40.0 164.00

NURSES, INDUSTRIAL (REGISTERED) -------- 110 40.0 160.00
MANUFACTURING ---------------------------------------------------- 83 40.0 163.00

See footnotes at end of tables.
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T a b le  A -3 a . O ffic e , p ro fess io n a l, and tec h n ica l o c c u p a tio n s —large  e s ta b lis h m e n ts —m en and w o m e n  c o m b in ed

(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more by industry division, Houston, T ex ., April 1971)

Occupation and industry division

OFFICE OCCUPATIONS

CLERKS, ACCOUNTING, CLASS A --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------

CLERKS, ACCOUNTING, CLASS B --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

WHOLESALE TRADE -----------------
RETAIL TRADE ---------------------

CLERKS, FILE, CLASS B ----------------
NONMANUFACTURING ------------------

CLERKS, FILE, CLASS C ----------------
NONMANUFACTURING ------------------

CLERKS, ORDER --------------------------
NONMANUFACTURING ------------------

RETAIL TRADE ---------------------

CLERKS, PAYROLL -----------------------
MANUFACTURING ----------------------
NONHANUFACTURING ------------------

PUBLIC UTILITIES ----------------

COMPTOMETER OPERATORS ----------------
NONMANUFACTURING ------------------

RETAIL TRADE ---------------------

KEYPUNCH OPERATORS, CLASS A --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------

KEYPUNCH OPERATORS, CLASS B --------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------

MESSENGERS (OFFICE BOYS AND GIRLS)-
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------

SECRETARIES ----------------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------

Average

Number
of

workers
W eekly 
hours 1 

[standard)

W eekly 
earnings 1 
(standard)

544 40.0
$
144.00

150 40.0 161.50
394 40.0 137.50
219 40.0 133.00

871 40.0 103.50
191 40.0 112.50
680 40.0 101.00
98 40.0 117.00

229 40.0 89.50

141 39.5 98.50
117 39.5 99.00

80 40.0 83.00
61 39.5 82.50

158 40.0 115.50
115 40.0 108.00
67 39.5 84.50

209 40.0 135.50
82 40.0 147.50

127 40.0 128.00
71 40.0 148.50

185 40.0 96.50
183 40.0 96.50
152 40.0 95.50

317 39.5 116.00
85 40.0 118.00

232 39.5 115.00
76 40.0 130.50

433 40.0 104.00
98 40.0 106.50

335 40.0 103.00
101 40.0 104.50
57 40.0 92.50

197 39.5 90.00
65 40.0 96.50

132 39.5 86.50
46 40.0 92.00

2,084 40.0 141.50
545 40.0 144.50

1,539 40.0 140.00
471 40.0 142.50
159 40.0 121.00

Occupation and industry division

OFFICE OCCUPATIONS - CONTINUED

SECRETARIES - CONTINUED

SECRETARIES, CLASS A ---------------
NONMANUFACTURING ------------------

SECRETARIES, CLASS B ---------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------

SECRETARIES, CLASS C ---------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------

SECRETARIES, CLASS 0 ---------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------

STENOGRAPHERS, GENERAL --------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------

STENOGRAPHERS, SENIOR ----------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------

SWITCHBOARD OPERATORS, CLASS A ----
NONMANUFACTURING ------------------

SWITCHBOARD OPERATORS, CLASS B ----
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

RETAIL TRADE ---------------------

SWITCHBOARD OPERATOR-RECEPTIONISTS-

TYPISTS, CLASS A ----------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

TYPISTS, CLASS B ----------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

Number
of

Average

Occupation and industry division

Average

W eekly 
hours 1 

[standard)

Weekly 
earnings * 
(standard)

Number
of

workers
Weekly 
hours 1 

standard)

W eekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL
OCCUPATIONS

$ COMPUTER OPERATORS, CLASS A ------------------- i n 40.0 172.00
109 40.0 179.00 NONMANUFACTURING ------------------ 91 40.0 170.50
94 40.0 180.00

COMPUTER OPERATORS, CLASS B -------- 169 40.0 144.00
361 40.0 161.00 NONMANUFACTURING ------------------ 128 40.0 141.50
53 40.0 153.00

308 40.0 162.00 COMPUTER OPERATORS, CLASS C -------- 114 40.0 125.00
97 40.0 154.00 NONMANUFACTURING ------------------------------------------- 100 40.0 123.50

PUBLIC UTILITIES ------------------------------------- 46 40.0 123.50
701 40.0 141.50
187 40.0 154.00 COMPUTER PROGRAMERS,
514 40.0 137.00 BUSINESS, CLASS A ---------------------------------------------- 189 40.0 224.00
152 40.0 133.50 NONMANUFACTURING ------------------------------------------- 168 40.0 223.00

913 40.0 129.00 COMPUTER PROGRAMERS,
290 40.0 135.50 BUSINESS, CLASS B ---------------------------------------------- 104 39.5 191.50
623 40.0 125.50 NONMANUFACTURING ------------------------------------------- 71 39.5 188.50
204 40.0 140.50
72 40.0 1 1 1 . 0 0 COMPUTER SYSTEMS ANALYSTS,

BUSINESS, CLASS A ---------------------------- ----------------- 99 40.0 284.00
591 40.0 118.50 NONMANUFACTURING ----------------------- 82 40.0 283.50
256 40.0 122.50
335 40.0 115.00 COMPUTER SYSTEMS ANALYSTS,
200 40.0 116.00 BUSINESS, CLASS B ------------------------ 110 39.5 233.50

NONMANUFACTURING ------------------ 98 39.5 229.50
553 40.0 128.50
174 40.0 134.50 DRAFTSMEN, CLASS A -------------------- 261 40.0 197.50
379 40.0 126.00 MANUFACTURING ---------------------- 179 40.0 198.00
216 40.0 114.50 NONMANUFACTURING ------------------ 82 40.0 197.00

PUBLIC UTILITIES ------------------- 45 40.0 204.50
86 40.0 121.00
66 40.0 117.00 DRAFTSMEN, CLASS B ------------------------ 307 40.0 160.00

MANUFACTURING --------------------------- 140 40.0 163.00
194 40.0 95.50 NONMANUFACTURING ----------------------- 167 40.0 157.50
54 40.0 107.00 PUBLIC UTILITIES ------------------- 134 40.0 155.00

140 39.5 91.00
64 39.5 84.50 DRAFTSMEN, CLASS C ------------------------ 237 40.0 129.50

MANUFACTURING --------------------------- 116 40.0 136.00
58 * o o 109.00 NONMANUFACTURING ----------------------- 121 40.0 123.00

PUBLIC UTILITIES ---------------- 103 40.0 115.50
258 39.5 106.00
59 40.0 1 1 1 . 0 0 ELECTRONIC TECHNICIANS --------------- 367 * O o 166.00

199 39.5 105.00
NURSES, INDUSTRIAL (REGISTERED) ---- 98 40.0 159.50

315 40.0 91.50 MANUFACTURING --------------------------- 75 40.0 163.00
91 40.0 94.50

224 40.0 90.50

See footnotes at end of tables,
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T ab le  A -4 . M aintenance and pow erplant occupations

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division, Houston, Tex., April 1971)

Sex, occupation, and industry division

MEN

CARPENTERS, MAINTENANCE -------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

ELECTRICIANS, MAINTENANCE ----------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

ENGINEERS, STATIONARY ---------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

HELPERS, MAINTENANCE TRADES --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

MACHINE-TOOL OPERATORS, TOOLROOM —  
MANUFACTURING ---------------------

MACHINISTS, MAINTENANCE -------------
MANUFACTURING ---------------------
NONMANUFACTURING

PUBLIC UTILITIES ---------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE! -----------------------

MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

MECHANICS, MAINTENANCE --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

MILLWRIGHTS ---------------------------
MANUFACTURING ---------------------

PAINTERS, MAINTENANCE ---------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PIPEFITTERS, MAINTENANCE -----------
MANUFACTURING ---------------------

SHEET-METAL WORKERS, MAINTENANCE —  
MANUFACTURING ---------------------

TOOL AND DIE MAKERS -----------------
MANUFACTURING ---------------------

Num ber
of

workers

Hourly earnings ̂

M ean 2 M edian 2 M iddle range 2

$ $ $ $
314 4.53 4.59 4.37- 4.85
250 4.60 4.65 4.50- 4.85
64 4.30 4.48 3.43- 4.84

1,051 4.63 4.65 4.34- 4.92
987 4.58 4.64 4.34- 4.91
64 5.43 6.31 4.00- 6.36

388 4.09 3.78 3.35- 4.87
123 4.54 4.84 3.73- 5.31
265 3.89 3.72 3.31- 4.14

447 3.48 3.39 3.10- 4.01
365 3.38 3.37 3.12- 3.83
82 3.90 4.62 2.81- 4.66

380 3.92 4.00 3.72- 4.08
380 3.92 4.00 3.72- 4.08

692 4.77 4.85 4.52- 4.96
651 4.77 4.85 4.53- 4.94

29 4.73 4.29 4.25- 5.25

1, 144 4.21 4. 18 3.54- 4.87
208 3.88 3.49 3.35- 4.57
936 4.29 4.47 3.80- 4.88
795 4.39 4.82 3.82- 4.90
109 3.76 4.02 3.54- 4.07

1,794 4.38 4.61 4.02- 4.76
1,657 4. 35 4.60 3.99- 4.74

137 4.71 4.94 4.25- 4.99

126 4.90 4.88 4.81- 5.05
122 4.87 4.87 4.80- 5.05

227 4.50 4.60 4.49- 4.88
169 4.65 4.63 4.53- 4.87
58 4.05 4.30 2.86- 5.51

730 4.83 4.83 4.58- 4.89
705 4.76 4.83 4.58- 4.88

67 5.03 4.86 4.56- 5.38
58 4.82 4.83 4.53- 5.13

260 4.34 4.31 4.08- 4.63
252 4.35 4.33 4.11- 4.63

Number of workers receiving straight-time hourly earnings of—  
t  * $ s |$ * $ t t $ * * » $ t  $ $ $ $ 5 $ 1

Under2*20 2*30 2*40 2*50 2,60 2*80 3*00 3-20 3*40 3*60 3*80 A*00 4 *20 **40 4*60 **80 5*00 5,20 5**° 5,60 5-80 6*00
$ and _ _ _ _ _ _ ,
2 . 2 0  under -  - -  - -  - -  - -  - -  - -  - -  - -  - -  - a n d

2 . 3 0  2 . A O  2 . 5 0  2 . 6 0  2 . 8 0  3 . 0 0  3 . 2 0  3 . 4 0  3 . 6 0  3 . 6 0  4 . 0 0  A . 2 0  A . 4 0  A . 6 0  4 . 8 0  5 . 0 0  5 . 2 0  5 . A O  5 . 6 0  5 . 8 0  6 . 0 0  over

- - 2 - 1 0 A 11 11 5
9 8 5

~ - 2 “ 1 0 4 2 3 -

15 4 1 0 6 2 9

_ _ _ _ _ _ _ _ 8
7

4 9 7
9

2 9

_ _ _ _ 1 1 5 2 2 8 0 2 6 6 2 1 9
- - - - - - - 2 10 15 1 0 -

- ~ 1 1 5 2 0 7 0 11 52 1 9

2 6 11 1 4 _ A 1 4 2 0 A8 8 7 8 5 9 4 0
1 6 9 1 4 - A 6 1 4 4 6 8 7 6 5 9 4 0
1 0 2 - - - 8 6 2 2

_ _ _ _ _ _ _ _ 3 3 4 0 3 3 8 4
3 3 4 0 3 3 8 4

2 - 1 9
2 1 9

2 5 9 3 0 8 0 1 3 4 4 0 1 3 0
- - - - - - 1 3 8 5 2 3 7 6 1 4
- - - - - 2 A 6 2 2 2 8 9 7 3 4 1 1 6
- - - - - - 3 2 2 1 1 2 8 0 2 8 1 1 6
- “ - - 2 A * 1 5 1 5 5 -

_ _ _ _ 1 2 6 A 1 5 7 3 4 1 1 4 1 0 0
~ _ _ _ “ 1 2 6 A 1 5 2

5
3 4 1 0 3

11
1 0 0

9 _
9 -

- - - - - 1 0 1 3 7 1 - - 1 1
11

- - - - - 1 0 1 3 A 1 - -

2 4
2 4

13 44
13 44

31 6 86 13 108 4 10 - 13 - -

24 4 70 12 104 4 10 - - - -
7 2 16 1 A 13 “

60 64 175 176 305 20 23 25 - 9 40
60 64 175 174 305 20 17 25 - 9 -

- - ~ 2 6 - - - *40

21 17 16 1 33 _ 38 5 32 - _

A 8 8 - 28 - 38 - - - -
17 9 8 1 5 - 5 32

62 2 - 52 _ _ _ _ _ _ _

62 2 _ 52 _ _ _ _ _ _ _
147 10 33
147 10 33

30 98 82 6 315 64 66 10 - _ -

29 84 82 6 315 52 52 10 -

1 14 - - - - 14 - - - -

99 10 58 10 292 184 13 3 _ _ _
7 8 16 8 32 - 7 - - - -

92 2 42 2 260 184 6 3 - - -
8 1 42 2 260 184 6 3 - - -

68

111 181 141 5 74 290 28 18 9 - 6 -

96 172 138 574 221 18 18 - - - -

15 9 3 69 10 - 9 6 *

5 _ _ 15 A6 38 3 _ _ 10 -

5 - 15 46 38 3 - - 6

2 ii 61 8 68 8 11 16 _ _ _

1 ii 57 7 64 4 11 - - - -
1 A 1 4 4 - 16 - -

6 19 188 44 362 63 17 - _ - 25
6 19 188 44 362 63 17 - “

9 A 7 5 18 2 7 - _ 6 9
9 A 7 5 18 2 7 - - 6 *

53 40 31 56 _ 7 16 _ - _ _

45 40 31 56 7 16 -

* Workers were distributed as follows: 6 at $6 to $6.20: and 34 at $6.20 to $6.40.

See footnotes at end of tables.
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T ab le  A -4 a . M aintenance and pow erplant occupations—large establishm ents

(Average straight-time hourly earnings for selected occupations studied in establishments employing 500 workers or more by industry division, Houston, Tex. , April 1971)

Sex, occupation, and industry division

MEN

CARPENTERSt MAINTENANCE -------------
MANUFACTURING ---------------------

ELECTRICIANS, MAINTENANCE ----------
MANUFACTURING ---------------------

ENGINEERS, STATIONARY ---------------
MANUFACTURING ---------------------
NONMANUFJCTURING -----------------

HELPERS, MAINTENANCE TRAOES --------
MANUFACTURING ---------------------

MACHINE-TOOL OPERATORS, TOOLROOM —  
MANUFACTURING ---------------------

MACHINISTS, MAINTENANCE -------------
MANUFACTURING ---------------------
NONMANUFACTURING

PUBLIC UTILITIES ---------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) -----------------------

MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------

MECHANICS, MAINTENANCE --------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

MILLWRIGHTS ---------------------------
MANUFACTURING ---------------------

PAINTERS, MAINTENANCE ---------------
MANUFACTURING ---------------------

PIPEFITTERS, MAINTENANCE -----------
MANUFACTURING ---------------------

SHEET-METAL WORKERS, MAINTENANCE —

TOOL AND DIE MAKERS -----------------
MANUFACTURING ---------------------

Hourly earn ings3

Num ber
of

workers M e an 2 M edian^ M iddle range ^

276
$
4.63

$
4.67

$ $ 
4.50- 4.86

231 4.66 4.80 4.52- 4.86

778 4.74 4.69 4.55- 4.93
740 4.68 4.68 4.55- 4.91

221 4.29 4.06 3.72- 4.89
67 4.48 4.59 4.15- 4.93

154 4.20 3.91 3.66- 4.63

173 3.59 3.82 3.33- 4.02
165 3.62 3.83 3.34- 4.03

200 4.05 4.04 3.99- 4.08
200 4.05 4.04 3.99- 4.08

560 4.77 4.85 4.57- 4.92
519 4.77 4.85 4.57- 4.90

29 4.73 4.29 4.25- 5.25

296 4. 12 4.03 3.83- 4.48
102 4.29 4.55 3.39- 4.84
194 4.03 3.89 3.83- 4.40
156 4.08 3.88 3.83- 4.43

1,156 4.67 4.70 4.60- 4.81
1,058 4.67 4.69 4.61- 4.79

98 4.69 4.93 4.28- 4.98

108 4.93 4.88 4.82- 5.04
104 4.90 4.87 4.81- 5.03

181 4.63 4.66 4.53- 4.87
156 4.68 4.66 4.54- 4.86

689 4.81 4.82 4.58- 4.88
664 4.74 4.82 4.57- 4.87

52 VJ1 o 03 * 00 oo 4.75- 5.34

138 4.55 4.61 4.32- 4.68
138 4.55 4.61 4.32- 4.68

Number of workers receiving straight-time hourly earnings of—

Under 
* and
3,10 under

i S t t t S 1 S t t ( t $ $ $
3.10 3.20 3.30 3.40 3.50 3.60 3.70 3.80 3.90 4.00 4.10 4.20 4.30 4.40 4.50

3.20 3.30 3.40 3.50 3.60 3.70 3.80 3.90 4.00 4.10 4.20 4.30 4.40 4.50 4.60

* t * $ * * $
4.60 4.80 5.00 5.20 5.40 5.60 5.80

4.80 5.00 5.20 5.40 5.60 5.80 over

20
16

32
32 40

5

25
24

40 115
40 115

26
21

20
20

34
34

22
22

129
129

160
158

108
104

286
286

28
5

20
20

15
15

6 1 10 17 15 34 8 71 6 315 54 21 - - -
6 l 10 16 l 34 8 71 6 315 42 7 “

1 14 - - - - - - 14 - - -

91 _ 40 1 2 8 42 14 10 32 _ 6 3 _ _

2 - 4 1 - 8 - 14 8 32 4 “ - -
89 - 36 - 2 - 42 - 2 - - 2 3 - -
89 8 - i 42 2 “ 2 3 “ “

10 2 9 16 75 7 30 I l l 574 257 28 18 - _ _
10 2 6 4 68 5 28 n o 574 200 18 18 - -
- - 3 12 7 2 2 i 57 10 “

3 2 _ - - - 15 46 38 _ - _ 4
3 2 - - - - 15 46 38 - “

2 3 _ 2 _ 11 2 57 8 68 4 7 8 - _

2 3 - 1 - 11 - 57 7 64 4 7 “

4 _ - 6 19 _ - 188 4 4 337 53 11 _ _ 25
4 - - 6 19 - “ 188 4 4 337 53 11

- - - - 4 - - 7 5 18 2 7 - - *9

13 _ _ IB 22 3 6 53 - 7 16 - - -
13 - - 18 22 3 6 53 - 7 16 - - “

* All workers were at $6.20 to $6.40.

See footnotes at end of tables.
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Table  A -5 . C ustodial and m aterial m ovem ent occupations

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division, Houston, Tex., April 1971)

Sex, occupation, and industry division

MEN

GUARDS AND WATCHMEN -----------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

GUARDS
MANUFACTURING ---------------------

WATCHMEN
MANUFACTURING ---------------------

JANITORS, PORTERS, AND CLEANERS ---
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

LABORERS, MATERIAL HANDLING --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

ORDER FILLERS -----------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

PACKERS, SHIPPING --------------------
MANUFACTURING ---------------------
NONMANUFACTURING-----------------

RECEIVING CLERKS ---------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

WHOLESALE TRAOE ----------------
RETAIL TRADE --------------------

SHIPPING CLERKS ----------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

SHIPPING AND RECEIVING CLERKS -----
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ----------------

TRUCKDRIVERS ------------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

Hourly earn ings3

Num ber
of

workers M ean 2 M edian 2 M iddle range 2

3,058
$
2.17

$
1.79

$ $ 
1.67- 2.81

492 3. 11 3.05 2.50- 3.79
2,566 1.98 1.75 1.66- 2.28

270 3.36 3.2A 2.A8- A.19

222 2.80 2.68 2.53- 3.15

5,129 2.06 1.86 1.68- 2.28
1, 062 2.72 2.65 2.32- 3.10
A,067 1.88 1.77 1.67- 2.07

79 2.77 2.57 2.A6- 3.01
1A6 2.25 2.23 2.03- 2.A3
553 1.92 1.85 1.7A- 2.09

3,505 2.5A 2.39 2.0A- 2.97
1,611 2.75 2.65 2.11- 3.3A
1,894 2.37 2.22 2.01- 2.58

62 8 2.A5 2 .A 1 2.1A- 2.50
675 2.A6 2.23 2.10- 3.05
591 2.17 1.98 1.81- 2.A7

1,35 A 2.89 2.90 2.A9- 3.36
26A 2.86 2.69 2.62- 3.10

1,090 2.9C 3.03 2.A 7— 3.37
678 2.96 3.30 2.53- 3.A1
244 2.96 3.32 2.27- 3.36

A2A 2.A7 2.A3 2.02- 2.7A
290 2.63 2.49 2.15- 3.21
13A 2.13 2.15 1.68- 2.AA

A3 1 3.10 3.01 2.71- 3.53
133 3.61 3.A7 2.90- A.39
298 2.87 2.87 2.5A- 3.25
139 2.71 2.77 2.18- 3.09
119 3. 11 3.23 2.89- 3.52

216 3.30 3.01 2.92- 3.51
119 3.55 3.3A 2.99- A.16
97 3.00 2.92 2.76- 3.05

231 3.35 3.32 2.92- 3.85
132 3.A9 3.38 3.0A- A.06
99 3.16 2.99 2.79- 3.51
99 3. 16 2.99 2.79- 3.51

6,078 3.39 3.08 2.57- A.81
1,516 2.99 2.77 2.55- 3.58
A,562 3.53 3.50 2.60- A.83
2,067 4.48 4.84 4.81- 4.87
1.5A8 2.6A 2.62 2.A1- 2.77

744 2.81 2.83 2.00- 3.56

Number of workers receiving straight-time hourly earnings of
t S ( t $ t ( S t (
1.60 1.70 1.80 1.90 2.00 2.10 2.20 2.30 2.AO 2.50

and 
under
1.7C 1.80 1.90 2.00 2.10 2.20 2.30 2.AO 2.50 2.60

( S 1 S t I t ( t t t t s
2.60 2.80 3.00 3.20 3.AO 3.60 3.80 A.00 A.20 A.AC A.60 A.80 5.00

2.80 3.00 3.20 3.AO 3.60 3.80 A.00 A.20 A.AO A.6C A.80 5.00 over

1 0A8 56A 22A 39 74 7 21 A6 60 59 99 502 82 44 44 12 2 32 43 22 7 27 _
28 1A - - - - 6 A0 3A 31 73 12 73 31 18 10 2 31 A3 22 7 17 -

1020 550 22A 39 7A 7 15 6 26 28 26 A90 9 13 26 2 “ 1 ~ ~ ~ 10 “

- - - - - - - A0 3A 5 15 12 16 31 18 5 1 28 35 11 4 15 -

28 1A - - - - 6 - - 26 58 - 57 - - 5 1 3 8 11 3 2 -

1512 867 320 1A9 501 13A A51 55 216 1A7 250 176 63 36 96 90 44 18 4 _ _ _ _
- 82 30 10 26 29 82 37 125 67 128 163 5A 2 A 8A 60 A1 16 4 - - - -

1512 785 290 139 A75 105 369 18 91 80 122 13 9 12 12 30 3 2 - - - - -
- - ~ - - 1 - - 30 13 10 5 7 ~ 10 3 - - - - -
- 2A - 4 27 A A5 1 18 7 3 - - 10 1 - - 2 - - - - -

87 IAA 89 41 60 A7 38 12 1A 4 4 8 2 2 1

51 115 200 A35 207 320 172 289 250 53 445 112 57 A30 83 11A 17 139 i _ 15 _ _
- 31 1A 303 53 1A 1 l 186 30 21 308 77 20 259 3A 105 16 128 i - - - -

51 84 186 132 1 5 A 3C6 161 103 220 32 137 35 37 171 49 9 1 11 - 15 - -
- 30 30 36 150 12 39 181 1 100 - i 13 10 9 1 - - - 15 - -
- 60 19 88 1 3A 116 40 10 7 23 27 101 39 - ~ 11 - - - - -

51 8A 96 83 30 22 33 2A 29 2 A IA 35 9 57

- 28 1A 16 32 2 A 28 62 1A5 107 193 81 70 338 159 27 16 IA _ _ _ _ _
- - ~ - - 10 - 10 9 13 106 45 21 20 2 16 12 - - - - - -
- 28 1A 16 32 1A 28 52 136 94 87 36 49 318 157 11 4 IA - ~ - - -
- 8 8 2 22 7 22 52 16 94 39 34 22 176 156 6 - IA - - - - -

20 6 IA 10 7 6 - 2 27 1A2 1 5 4 - - - -

A 1 32 6 20 31 20 18 26 65 46 23 1C 2 20 16 A8 - _ - _ _ _ _
10 3 20 30 19 6 1C 53 46 9 10 - 20 6 48 - - - - -

A 1 22 3 i i 12 16 12 ~ IA 2 10

_ 6 2 13 15 13 6 11 IA 12 56 66 56 A0 32 33 ii 8 5 A 11 12 5
- - - - 9 - 3 5 29 10 9 6 13 6 6 5 4 11 12 5

- 6 2 13 15 13 6 2 14 9 51 37 46 31 26 20 5 2 - - ~ -
- - - 13 12 12 - i IA 7 16 22 23 - 6 11 - 2 - - - - -
“ A ~ ~ 3 1 6 i 2 11 3 23 31 20 9 5 ~ ~ “

_ _ _ _ _ _ _ 12 _ 5 12 50 28 38 17 10 4 36 19 _ _ _ _
3 - 26 16 26 9 10 4 36 2 - - - -

~ - - - - - 12 - 2 12 2 A 12 12 8 - ~ 17 - - - -
" " - - - 12 - 2 12 2 A 12 12 8 “ 17 - -
30 161 53 91 259 1A7 158 77 398 210 1056 349 178 193 399 218 130 1 AO 3A 73 26 1692 6
~ 60 - 6 120 41 21 29 38 131 353 2A5 38 35 25 74 20 118 34 73 26 29 ~

30 101 53 85 139 106 137 48 360 79 703 10A 1 AO 158 3 74 144 110 22 - - - 1663 6
- - 6 6 60 - 66 6 120 - ~ 6 32 102 - - ~ - 1663 -

~ 60 12 - 82 40 113 46 290 6A A93 38 89 3 215 3 - - - - - - -
30 A0 35 79 48 6 21 2 4 9 85 51 19 33 1A8 10A 8 22 ” ~

See footnotes at end of tables.
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T ab le  A -5 . Custodial and m aterial m ovem ent occupations-----Continued

(A v e ra g e  s tra ig h t-t im e  h ou rly  ea rn in gs fo r  se le c te d  o ccu p a tion s  studied on an a re a  b a s is  by in dustry  d iv is io n , H ouston, T e x . ,  A p r il 1971)
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S ex , occu p a tio n , and in dustry  d iv is ion

HEN - CONTINUED

TRUCKDRIVERS - CONTINUED

TRUCKDRIVERS, LIGHT (UNCER
1-1/2 TONSI -----------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

WHOLESALE TRADE ----------------
RETAIL TRAOE --------------------

TRUCKDRIVERS, MEDIUM (1-1/2 TO
AND INCLUDING 4 TONS) -----------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE T R A D E -------— -------
RETAIL TRADE --------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
TRAILER TYPE) ---------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------
RETAIL TRADE --------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
OTHER THAN TRAILER TYPE) --------
MANUFACTURING ---------------------

TRUCKERS, POWER (FORKLIFT) ---------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE ----------------

WOMEN

JANITORS, PORTERS, AND CLEANERS — -
NONMANUFACTURING---------------- *

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------

PACKERS, SHIPPING --------------------
NONMANUFACTURING -----------------

Hourly earn ings3 Numbe r of workers receiving straight-time hourly earnings of---
3 % 3 $ 3 i 3 3 3 3 3 3 $ 3 3 3 3 s 3 $ $ $ $
1.60 1.70 1.80 1.90 2.00 2 10 2.20 2.30 2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 ooo03>r

workers M ean 2 M edian2 M iddle range 2 and
under
1.70 1.80 1.90 2.00 2. 10 2 20 2.30 2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.6C 4.80 5.00 over

$ $ $ $
1,218 2.76 2.65 2 .11 - 3.31 30 141 18 25 87 37 34 44 32 55 267 50 64 134 11 33 3 49 13 71 20 -  -

416 3.24 2.92 2 .58 - 4.21 - 40 - 6 3 3 3 5 9 45 70 35 19 18 1 3 3 49 13 71 20 -  -
802 2.51 2.61 2 .04 - 3.01 30 101 18 19 84 34 31 39 23 10 197 15 45 116 10 30 - - -
439 2.35 2.46 2 .0 6 - 2.66 - 60 12 - 63 24 11 39 19 10 177 - 24
181 2.24 2.01 1.74- 2.65 30 40 ~ 19 18 4 17 “ 4 15 1 6 5 22 ~ ~ ~

3,348 3.55 3.50 2 .5 6 - 4.83 _ 20 35 60 166 20 115 14 350 97 484 165 85 38 177 136 64 72 _ 2 6 1236 6
62 7 2.94 2.67 2 .4 2 - 3.69 - 20 - - 117 2 9 5 19 66 112 81 1 2 21 62 17 56 2 6 29

2,721 3.69 3.59 2 .62 - 4.84 - - 35 60 49 18 106 9 331 31 372 84 84 36 156 74 47 16 ~ 1207 6
1,349 4.68 4.84 4 .8 2 - 4.87 - - - - - - - - 60 ~ - - - 6 29 47 - 1207

847 2.56 2.54 2 .4 3 - 2.70 - - - - 19 16 102 7 271 23 304 36 55 1 13
495 2.91 2.90 2 .1 0 - 3.55 35 60 30 2 4 2 ~ 8 68 48 17 23 137 45 16 ~ “  “

1,131 3.81 3.60 2 .7 9 - 4.84 _ _ _ _ 90 _ 1 1 32 168 30 28 10 211 47 28 17 12 _ _ 456
159 2.98 2.91 2 .7 1 - 3.29 - - - - - 36 - 1 1 - 36 25 17 6 3 9 - 13 12 - -
972 3.94 3.91 3 .46- 4.85 - - - - - 54 - - - 32 132 5 11 4 208 38 28 4 - - 456
650 4.20 4.83 2 .79 - 4.86 - - - - - 54 - - - - 120 - - - - 20 - - 456
262 3.38 3.53 3 .50 - 3.57 31 12 2 10 2 202 3

60 3.63 3.65 3 .61 - 3.69 1 ~ 3 1 2 6 35 8 4 ~  ~

338 2.87 2.78 2 .7 0 - 2.87 _ _ _ _ _ _ 9 18 9 20 135 103 _ _ _ _ 35 _ 9 _ _ _

303 2.75 2.76 2 .68- 2.84 " - 9 18 9 20 135 103 “ ~ 9

1,552 3.21 3.28 2 .5 6 - 3.73 - _ 22 42 42 43 30 67 41 156 117 61 71 197 229 63 127 91 82 2 13 54 2
967 3.42 3.46 2 .9 6 - 3.95 - 6 - - 15 12 43 17 32 81 55 71 135 120 60 125 91 82 13 9
585 2.87 2.58 2 .3 0 - 3.43 - - 16 42 42 28 18 24 24 124 36 6 - 62 109 3 2 - 2 45 2
276 2.83 2.54 2 .2 2 - 2.68 - - 6 12 30 18 18 12 12 72 36 - - - 12 1 2 45
232 3.04 3.36 2 .54 - 3.46 - 12 12 12 52 6 37 97 2 2

2,257 1.71 1.68 1.64- 1.76 1479 382 132 109 37 19 31 5 3 27 13 11 7 2
2,077 1.68 1.67 1 .64- 1.72 1479 359 69 44 37 10 24 5 3 27 1 3 - 5 - 2

62 2.42 2.54 2 .2 2 - 2.64 1C - - 1 - 3 8 1 2 18 12 - 5 - 2
110 1.86 1.88 1 .72- 2.00 25 14 22 23 19 1 2 1 1 2

436 2.32 2.41 2 .23 - 2.46 2 1 25 l 19 42 76 26 243 - 1
64 2.09 2.21 1 .87- 2.31 2 1 19 l 6 2 16 16 1

See fo o tn otes  at end o f tables,
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T ab le  A -5 a . Custodial and m aterial m ovem ent occupations—large establishm ents

(Average straight-time hourly earnings for selected occupations studied in establishments employing 500 workers or more by industry division, Houston, Tex. , April 1971)

Sex, occupation, and industry division

MEN

GUARDS AND WATCHMEN -----------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

GUARDS
MANUFACTURING ---------------------

JANITORS, PORTERS, AND CLEANERS ---
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------

LABORERS, MATERIAL HANDLING --------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

RETAIL TRADE --------------------

ORDER FILLERS -----------------------
NONMANUFACTURING -----------------

RETAIL TRADE --------------------

RECEIVING CLERKS ---------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

RETAIL TRADE --------------------

SHIPPING CLERKS ----------------------

TRUCKDRIVERS -------------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

RETAIL TRADE --------------------

TRUCKDRIVERS, MEDIUM (1-1/2 TO
AND INCLUDING A TONS) -----------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

RETAIL TRADE --------------------

TRUCKDRIVERS, HEAVY (OVER A TONS,
TRAILER TYPE) ---------------------
NONMANUFACTURING -----------------

TRUCKERS, POWER (FORKLIFT) ---------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

Hourly earningŝ N u m b er of worker s receiving straight-time hou rly earnings of—

Number * $ t $ t S $ * S s S $ i $ s $ $ $ $ * $ * s
1.60 1.70 1.80 1.90 2.00 2. 10 2.20 2.30 2.A0 2.50 2 .60 2.80 3.00 3.20 3.A0 3.60 3.80 4 .00 A.20 4.40 A.60 A.80 5.00

workers Mean* Median̂ Middle range c and
under and

1.70 1.80 1.90 2.00 2.10 2.20 2.30 2.A0 2.50 2.60 2.80 3.00 3.20 3. A0 3.60 3.80 A.00 4 .20 A. A0 A.60 A.80 5.00 over

AO 1
$
3.31

$
3.25

$ $ 
2.63- A.16 3 7 17 6 9 5 13 4 11 21 2 A 22 A2 A0 A2 12 2 32 A3 22 7 17

25A 3.71 3.69 3.1A— A.31 A - - - - ~ - 4 5 15 12 33 31 18 10 2 31 A3 22 7 17 -
1A7 2.61 2.5A 2.09- 3.09 3 3 17 6 9 5 13 4 7 16 9 10 9 9 2 A 2 “ 1 ~ ~ “ ~

200 3.71 3.60 3.19- A.27 4 5 15 12 16 31 18 5 1 28 35 11 4 15 -

1,770 2.13 1.82 1.71- 2.28 395 A60 1A5 79 11A 65 86 19 22 12 33 83 50 23 96 39 A 1 4 A _ _ _ -
A38 2.97 3.05 2.A1- 3.55 5A 1 1 5 A2 6 8 5 22 70 A 1 11 8A 39 A1 A 4 - - - -

1,332 1.85 1.77 1.68- 1.97 395 AC6 1A5 78 113 60 AA 13 1A 7 11 13 9 12 12
28 3.08 3.05 2.93- 3.AA - - - 1 - ~ 1 4 5 7 - 10

A06 1.96 1.91 1.75- 2.1A 51 100 A8 31 57 A5 28 11 1A A 4 8 2 2 1

627 2.81 2.96 2.25- 3.28 1 50 26 53 6 12 17 A3 6 5 19 103 15 161 30 60 5 1A i _ _ _ _
2A5 3.06 3.20 2.92- 3.62 - - A0 ~ ~ 8 - - 1 68 5 35 18 51 4 1A i - - - -

382 2.6A 2.81 2.10- 3.25 1 50 26 13 6 12 9 A3 6 5 18 35 10 126 12 9 i - - - - - -

2A5 2.AA 2.AA 1.8A- 3.15 I 50 26 13 6 12 9 4 5 A 1A 35 9 57

489 3.16 3.3A 3.26- 3.39 - 20 6 1A 10 7 6 - - - - 3 53 286 49 19 16 - _ - - - _

AAl 3.12 3.3A 3.26- 3.38 20 6 1A 10 7 6 - ~ 3 A 1 276 49 5 4 - - - - -
2AA 2.96 3.32 2.27- 3.36 20 6 1A 10 7 6 “ 2 27 1A2 i 5 4 *

163 3.5A 3.59 3.06- 3.99 - 6 2 - 3 i 6 2 - 2 15 1 7 17 20 33 8 8 5 _ 10 12 5
62 A.26 A.31 3.7A- A.90 2 - 6 - 13 3 6 5 - 10 12 5

101 3.10 3.37 2.63- 3.63 ~ 6 2 - 3 i 6 2 2 13 1 7 n 20 20 5 2 - - - - -

81 3.07 3.3A 2.6A- 3.57 4 3 i 6 1 2 11 1 7 u 20 9 5 ~ - - - - -

56 A.20 A.25 3.76- A.73 2 3 5 7 2 8 7 4 1A 4

1,088 3.59 3.60 3.A3- 3.97 _ _ 5 - 9 9 13 9 4 3A 29 112 13 33 287 153 127 n o 3 A 73 23 5 6
433 3.7A A.08 2.89- A.38 - ~ - 5 3 7 - 3 5 109 2 16 25 1A 17 92 3A 73 23 5 -
655 3.49 3.58 3.52- 3.70 - 5 ~ 9 4 10 2 4 31 24 3 11 17 262 139 110 18 - - - - 6
333 3.A3 3.57 3.50- 3.65 ~ 5 2 2 6 2 4 1 2 A 3 11 16 127 10A 8 18 “ “ “

466 3.57 3.60 3.52- 3.8A _ _ 5 _ 7 6 8 4 _ 1A 13 1 10 10 161 88 61 59 _ 2 6 5 6
121 3.82 3.87 3.57- A.1A - ~ - 2 ~ 2 - 3 5 1 1 2 21 1A 1A A3 - 2 6 5 -

3A5 3.A8 3.58 3.52- 3.7A - - 5 - 7 4 8 2 - 11 8 - 9 8 1A0 7A A7 16 - - 6
219 3.A6 3.56 3.51- 3.62 ” ~ 5 “ 2 4 2 “ 8 9 7 121 A5 ~ 16 “ ~ -

2A0 3.5A 3.57 3.52- 3.65 20 _ 8 i 8 125 38 28 _ 12 _ _ _ _

21A 3.52 3.57 3.52- 3.63 20 “ 3 i 2 122 38 28 - - - -

678 3.59 3.57 3.29- 3.98 - _ - - - 15 2 15 - 9 15 10 16 176 97 57 119 91 52 2 _ _ 2
57A 3.61 3.67 3.27- A.01 - - - - 15 2 15 - 9 15 10 16 118 60 5A 117 91 52 - - - -

10A 3.A7 3.39 3.35- 3.A9 58 37 3 2 2 2

See footnotes at end of tables.
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B. E s ta b l is h m e n t p rac t ices  and s u p p le m e n ta ry  w a g e  p ro v is io n s
Table B-1. Minimum entrance salaries for women office workers

(Distribution of establishments studied in all industries and in industry divisions by minimum entrance salary for selected categories 
of inexperienced women office workers, Houston, Tex., A pril 1971)

Minimum weekly straight-time salary4

Inexperienced typists Other inexperienced clerical workers 5

All
industries

Manufacturing Nonmanufacturing

All
industries

Manufacturing Nonmanufacturing

Based on standard weekly hours6 of— Based on standard weekly hours6 of—

All
schedules 40 All

schedules 40 All
schedules 40 All

schedules 40

Establishments studied________________________________ 288 98 XXX 190 XXX 288 98 XXX 190 XXX

Establishments having a specified minimum--------------------- 94 35 34 59 52 130 43 42 87 78

$ 60.00 and under $ 62.50_______________________________ _ _ _ _ _ 2 _ _ 2 _
$ 62.50 and under $ 65.00_______________________________ 3 - - 3 3 10 - 10 10
$ 65.00 and under $ 67.50__ _________________________ - - - - - 3 - - 3 3
$ 67.50 and under $ 70.00----------  -----  ---------- --------------- 8 3 3 5 4 13 3 3 10 9
$ 70.00 and under $ 72.50_______________________________ 4 1 1 3 2 8 2 2 6 5
$ 72.50 and under $ 75.00__________________ ___________ 6 2 1 4 3 12 5 4 7 6
$ 75.00 and under $ 77.50_______________________________ 8 4 4 4 4 11 5 5 6 6
$ 77.50 and under $ 80.00— ___________________________ 8 2 2 6 4 10 2 2 8 5
$ 80.00 and under $ 82.50- _______ _ — _ _ __________ 19 5 5 14 14 24 8 8 16 16
$ 82.50 and under $ 85.00------------------------------------ -------- 4 3 3 1 - 1 1 1 - -
$ 85.00 and under $ 87.50_______________________________ 9 2 2 7 6 9 4 4 5 4
$ 87.50 and under $ 90.00_______________________________ 2 - _ 2 2 4 1 1 3 3
$ 90.00 and under $ 92.50_______________________________ 9 3 3 6 6 9 3 3 6 6
$ 92.50 and under $ 95.00_______________________________ 3 2 2 1 1 1 - - 1 1
$ 95.00 and under $ 97.50 _ _ _ _ _  _ — _ _ _ - - - - 1 1 1 - -
$ 97.50 and under $ 100.00_________________________ ___ 4 4 4 - - 4 4 4 - -
$ 100.00 and under $ 102.50_____________________________ 3 2 2 1 1 3 2 2 1 1
$ 102.50 and under $ 105.00_____________  _ -----  ------- 1 1 1 - - 1 1 1 - -
$ 105.00 and over______________________________________ 3 1 1 2 2 4 1 1 3 3

Establishments having no specified minimum------------------- 27 8 XXX 19 XXX 65 28 XXX 37 XXX

Establishments which did not employ workers
in this category--------------------------------------------  ------------------ 167 55 XXX 112 XXX 93 27 XXX 66 XXX

See footnotes at end of tables.
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Table B-2. Shift differentials

(L ate-sh ift pay provisions for manufacturing plant workers by type and amount o f pay differential, 
Houston, T ex ., A pril 1971)

^ A l^ g la n ^ ^ ork ers^ r^ n a n u fa ctt^ in g _^ ^ 0 0 _£ ^ rcen f| _<_ ^ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
Percent o f manufacturing plant w orkers—

Late-shift pay provision
In establishments having provisions 7 

for late shifts Actually working on late shifts

Second shift Third or other 
shift Second shift Third or other 

shift

T o ta l-------------------------------------------------------- 90.0 76.4 19.6 9.8

No pay differential fo r  work on late shift-------- 2. 5 1.8 0. 6 0.4

Pay differential fo r  work on late shift------------- 87. 5 74.6 19. 0 9.4

Type and amount o f differential:

Uniform cents (per hou r)------------------------- 82. 7 70. 3 18. 2 8.9

5 ce n ts ---------------------------------------------  - 2. 3 .6 . 7 . 1
6 cen ts -------------------------------------------------- 1.6 - .6 -
7 cen ts- _ _ _ ------- -------------- -- _ 5. 5 1.9 1. 5 . 4
8 cen ts -------------------------------------------------- 9 .7 - 2. 9 -
9 cen ts -------------------------------------------------- 1.3 - . 2 -
10 c e n ts ----------------------------------- ------ 24. 8 3.6 5. 0 (8)
11 cents---- —  ------  ---------------------------- . 8 - . 1 -
12 cents----------------------------------- -------- 6. 8 13.4 2. 0 1.8
I2V2 o r  13 cents ------------- ---------- ------ 1.3 . 5 . 4 . 1
13Vj or 14 cents----------------------------------- 2. 1 1. 1 .6 -
15 cents------------------------------------------------- 21.4 6. 8 3. 2 .9
16 or 17 cents------------------------------------- - 3. 1 - . 5
18 c e n ts ----------------------- ------------------------ - 8. 3 - . 7
20 cents-----------------------  ------------- ------- 4. 2 4. 2 . 8 . 5
21 or 22V2 cents----------------------  ----------- 1.0 1.6 . 2 . 2
25 or 262/3 cen ts ----------------------------------- - 3. 7 - . 5
30 c e n ts --------------------- ----------------------- - 16.4 - 2.5
32 cents------------------------------------------------- - 4 .9 " . 7

Uniform percen tage------------------------- ------ 2. 8 1.8 .4 -

6 p ercen t---------------------------------------------- . 8 . . 3 -
10 percent--------  -- ------- - --------------- 1.0 1.0 - -
12 percent---------------------  -------------------- - . 8 - -
15 percent-------— ------------------------------ 1.0 - (8) -

Other form al pay d iffe ren tia l----------------- 2. 0 2. 5 . 4 . 5

See footnotes at end of tables.
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Table B-3. Scheduled weekly hours
(Percent distribution of plant and office workers in all industries and in industry divisions by scheduled weekly hours 
of first-shift workers, Houston, T ex., April 1971)

Weekly hours
Plant workers Office workers

All
industries

Manu­
facturing

Public
utilities

Wholesale
trade

Retail
trade

All
industries

Manu­
facturing

Public
utilities

Wholesale
trade

Retail
trade

All workers----------------------------------------------- 100 100 100 100 100 100 100 100 100 100

Under 3 7 V* hours---------------------------------------------- 2 4 2
37V2 hours-------------------------------------------------------- 2 2 - - 6 6 2 (9) 4 6
Over 37V2 and under 40 hours--------------------------- (9) - . 1 . 3 . 2
40 hours------------------------------------------------------------ 81 90 93 78 68 87 97 99 91 94
Over 40 and under 44 hours------------------------------ 3 2 3 11 1 (’ ) • 3
44 hours------------------------------------------------------------ 2 1 . 4 2 (’ ) _ _

45 hours------------------------------------------------------------ 3 2 3 - 5 (9) 1 _ _

Over 45 and under 48 hours------------------------------ (9) • - 2 _ (9) _ _ 1 _

48 hours----------------------------------------------------------- 3 - (’ )
1

- 5 (9) . _ _ _

50 hours------------------------------------------------------------ 2 3 3 3 . _
Over 50 hours---------------------------------------------------- 2 (9) (9) 6 (9) (9) (9)

See footnotes at end of tables.
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T a b le  B -4 . P a id  holidays

(Percent distribution of plant and office workers in all industries and in industry divisions by number of paid holidays 
provided annually, Houston, T ex., April 1971)

Plant workers Office workers
Item All

industries
Manu­

facturing
Public

utilities
Wholesale

trade
Retail
trade

All
industries

Manu­
facturing

Public
utilities

Wholesale
trade

Retail
trade

All workers-----------------  ---------------------------- 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing
paid holidays--------------------------------------------------- 94 97 96 100 88 99 99 100 100 99

Workers in establishments providing
(9)no paid holidays---------------------------------------------- 6 3 4 - 12 (9) - - 1

Number of days

1 half day----------------------------------------------------------- (9) . . - 1 . . . - .
1 holiday- --------------------------------------------------------- 4 - - - 13 - - - - -
2 holidays---------------------------------------  --------------- 1

(9)
1 - - 3 (9) (9) - - -

3 holidays---------------------------------------------------------- - - - - - - - - -
4 holidays----------------------------  --------------------------- 1 - - - 3 (9) - - - -
5 holidays---------------------------------------------------------- 12 .2 1

(9)
18 25 7 1 - 10 44

5 holidays plus 1 or 2 half days------------------------ 1 1 - - (9) 1 1 - -
6 holidays---------------------------------------------------------- 17 8 9 26 28 23 7 5 20 30
6 holidays plus 1, 2, or 4 half days----------------- 1 1 - 4 - 1 1 3 2 -
7 holidays---------------------------------------------------------- 11 10 7 24 10 14 17 4 16 11
7 holidays plus 1, 2, or 4 half days----------------- n - 1 - - 1 2 2 - 1
8 holidays---------------------------------------------------------- 25 34 65 11 6 28 29 78 13 12
8 holidays plus 1 half day---------------------------------- (9) - (9) 3 - (9) - (9) 2 -
9 holidays---------------------------------------------------------- 16 33 12 12 - 17 33 6 35 -
9 holidays plus 1 half day---------------------------------- (9) - - - - 1 - - - -
10 holidays--------------------------------------------------------- 3 7 (9) 2 - 2 7 - 2 -
10 holidays plus 1 halfday-------------------------------- - - - - - 1 - - -
11 holidays-----------------  ------------------------------------ - - - - “ (9) - - - -
12 holidays--------------------------------------------------------- (9) (9) - (9) - 2 (9) - 1 *

Total holiday tim e10

12 days--------------------------------------------------------------- (?) (9) - (’ ) _ 2 (!) _ 1
11 days or m ore------------- -------------------------- - - (9) (? - ( > - 2 ( - 1 -
107z days or m ore-----  -----------------  ---------------- (9) (9) - (9) - 4 (9) - 1 -
10 days or more------------------------------------------------- 3 8 (!) 3 - 6 7 - 4 -
9V2 days or m ore------  ------------------------------------- 4 8 (9) 3 - 7 7 - 4 -
9 days or m ore-------------------------------------------------- 20 40 12 14 - 24 41 6 38 -
8Y2 days or m ore---------------------------------------------- 21 40 12 17 - 24 41 6 40 -
8 days or m ore-------------------------------------------------- 45 74 78 28 6 53 70 88 53 14
7Ye days or m ore---------------------------------------------- 45 74 79 28 6 54 72 90 53 14
7 days or m ore-------------------------------------------------- 56 84 86 52 16 68 90 94 69 25
6Y2 days or m ore---------------------------------------------- 57 85 86 55 16 69 90 94 71 25
6 days or m ore-------------------------------------------------- 74 94 95 82 44 92 98 99 90 55
5Y2 days or m ore---------------------------------------------- 74 94 95 82 44 92 98 100 90 55
5 days or m ore-------------------------------------------------- 87 96 96 100 69 98 98 100 100 99
4 days or m ore--------- ------------------- -------------- 88 96 96 100 72 98 98 100 100 99
3 days or m ore-------------------------------------------------- 88 96 96 100 72 98 98 100 100 99
2 days or m ore--------------------------------------- -------- 89 97 96 100 75 99 99 100 100 99
1 day or more---------------------------------------------------- 93 97 96 100 87 99 99 100 100 99
V2 day or m ore------------------------------------- ---------- 94 97 96 100 88 99 99 100 100 99

See footnotes at end of tables.
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T a b le  B -5 . Paid  vacations

(Percent distribution of plant and office workers in all industries and in industry divisions by vacation pay 
provisions, Houston, Tex., April 1971)

Plant workers Office workers
Vacation policy All Manu- Public Wholesale Retail All Manu- Public Wholesale Retail

industries facturing utilities trade trade industries facturing utilities trade trade

All workers______________________________ 100 100 100 100 100 100 100 100 100 100

Method of payment

Workers in establishments providing
paid vacations_______________________________ 97 99 99 100 99 99 99 100 100 100

Length-of-time payment _ ______ ______ 95 95 99 100 98 99 99 100 100 100
Percentage payment__________  ___________ 2 4 - - - - - - - -
Other______________________________________ n - - - 1 - - - - -

Workers in establishments providing
no paid vacations____________________________ 3 1 (9 ) - 1 (9 ) (9 ) - - -

Amount of vacation pay 11

After 6 months of service

Under 1 week---------------------------------------------------- 7 13 _ 5 3 4 9 _ 1 1
1 week_________________________________________ 15 7 37 11 21 37 33 33 29 33
Over 1 and under 2 weeks____________________ 1 1 1 1 - 5 2 3 3 . -
2 weeks_______________________________________ (’ ) - 3 - - 1 - 5 - -

After 1 year of service

1 week________________ __  _ _ _______ 58 57 52 57 65 27 25 38 35 50
Over 1 and under 2 weeks____________________ 3 5 5 - - (9 ) i 2 - -
2 weeks_______________________________________ 35 36 42 43 34 71 70 60 65 50
Over 2 and under 3 weeks____________________ n 1 - - - 1 4 - - -
3 weeks____________________________________  __ - - - - 1 - -

After 2 years of service

1 week________________________________________ 22 23 18 (9 ) 29 2 4 (9 ) 10
Over 1 and under 2 weeks____________________ 3 6 3 - (9 ) (9 ) (9 ) - -
2 weeks---------------------------------- ----------------------- 68 62 74 99 70 94 92 98 100 90
Over 2 and under 3 weeks____________________ 4 9 5 - - 2 4 2 - -
3 weeks_______________________________________ - - ~ - 1 - -

After 3 years of service

1 week_________________________________________ 5 6 1 4 1 1 2
Over 1 and under 2 weeks____________________ 3 6 3 (9 ) - (9 ) (9 ) (9 ) - -
2 weeks_______________________________________ 83 76 90 99 93 94 88 98 99 98
Over 2 and under 3 weeks __ _ ___  _________ 4 9 5 - - 2 4 2 1 -
3 weeks_______________________________________ 1 3 - - 2 3 7 - - -

After 4 years of service

1 week________________________________________ 5 6 1 4 1 1 2
Over 1 and under 2 weeks________________ ___ 3 6 3 (9 ) - (9 ) (’ ) (9 ) - -
2 weeks_______________________________________ 83 76 90 99 92 94 88 98 99 97
Over 2 and under 3 weeks____________________ 4 9 5 - - 2 4 2 1 -
3 weeks ______________________________________ 2 3 3 3 7 1

See footnotes at end of tables
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T a b le  B -5 . P a id  vaca tio n s -----C ontinued

(Percent distribution of plant and office workers in all industries and in industry divisions by vacation pay 
provisions, Houston, Tex., April 1971)

Plant workers Office workers
Vacation policy All

industries
Manu­

facturing
Public

utilities
Wholesale

trade
Retail
trade

All
industries

Manu­
facturing

Public
utilities

Wholesale
trade

Retail
trade

Amount of vacation pay 11— Continued 

After 5 years of service

1 week__________________________________________ 3 2 i _ 2 (9 ) (9 ) _ _ _

Over 1 and under 2 weeks __ __________________ 1 1 3 - - D (9 ) - -
2 weeks________  __________ ___________ _______ 70 62 79 93 76 73 65 75 70 83
Over 2 and under 3 weeks -------------------------------- 3 5 5 - - 4 5 2 - -
3 weeks________________________________________ 20 30 12 7 21 22 26 23 30 17
Over 3 and under 4 weeks_____________________ - - - - - 1 3 _ - _
4 weeks _ ______________________________________ (9) (9 ) - - - (’ ) (’ ) - - -

After 10 years of service

1 week__________________________________________ 3 1 1 _ 2 (9 ) (9 ) _ _ _

2 weeks________________________________________ 32 24 11 62 39 27 21 6 33 35
Over 2 and under 3 w eeks_______  ____________ 2 3 - 2 - 1 1 - 1 -
3 weeks________________________________________ 47 44 80 33 57 57 58 72 40 65
Over 3 and under 4 weeks_____________________ 4 8 5 - - 1 - 2 1 -
4 weeks________________________________________ 9 20 3 3 - 14 19 21 25 -

After 12 years of service

1 week__________________________________________ 3 1 1 _ 2 (’ ) (9 ) _ .

2 weeks________________________________________ 28 16 6 60 39 25 16 4 31 35
Over 2 and under 3 w eeks__ _ _________ ___ 1 3 - 2 - 1 1 - 1 -
3 weeks------------------  --------------------------------------- 51 51 85 35 57 57 60 74 37 65
Over 3 and under 4 weeks______  _____________ 5 9 5 - - 3 3 2 6 _
4 weeks — __________  ____ __________ _________ 9 20 3 3 - 14 19 21 25 -

After 15 years of service

1 week__________________________________________ 3 1 1 _ 2 (9 ) (’ ) _ _ _
2 weeks_______________  ______________________ 19 12 6 20 31 14 9 4 13 25
Over 2 and under 3 weeks_____________________ (’ ) 1 - - - 2 1 _ - _
3 weeks-------------------------------------------------------------- 53 50 64 66 62 58 56 63 49 73
Over 3 and under 4 weeks_____________________ 3 6 - - - 4 6 - 5 -
4 weeks_________________________  _____________ 17 26 24 14 3 21 25 32 33 2
Over 4 and under 5 weeks ____________________ 2 3 5 - - 1 3 2 - -

After 20 years of service

1 week---------------------------------------------------------------- 3 1 1 _ 2 (9 ) (9 ) _ _ _

2 weeks______ _______  _________________ ___ 19 12 6 20 31 14 9 4 13 25
3 weeks________________________________________ 24 27 8 38 21 22 20 3 26 17
Over 3 and under 4 weeks_____________________ 2 5 - - - - - - - -
4 weeks________________________________________ 38 34 67 37 45 51 54 69 36 58
Over 4 and under 5 weeks_____________________ 2 4 5 - - 1 3 2 - -

5 weeks________________________________________ 9 17 13 6 - 12 13 23 25 -
After 25 years of service

1 week__________________________________________ 3 1 1 - 2 (9 ) (9) _ _ _
2 weeks________________________________________ 18 12 6 20 30 13 9 4 13 23
3 w eeks________________________________________ 21 21 8 35 20 18 19 3 24 15
Over 3 and under 4 weeks________________ ____ 2 5 - - - - - - - -
4 weeks___  ___________________________________ 38 38 48 33 47 45 47 45 29 62
Over 4 and under 5 weeks_____________________ 1 - 5 - - 4 6 2 5 -

5 weeks_____________________________________  — 13 20 29 13 - 19 18 46 29 -
Over 5 and under 6 weeks_____________________ 1 3 - - - - - - - -
6 weeks________________________________________ (9 ) - 3 “ - (9 ) (9 ) - -

See footnotes at end of tables,
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T a b le  B -5 . P a id  vacations-----C ontinued

(Percent distribution of plant and office workers in all industries and in industry divisions by vacation pay 
provisions, Houston, Tex., April 1971)

Plant workers Office workers
Vacation policy All

industries
Manu­

facturing
Public

utilities
Wholesale

trade
Retail
trade

All
industries

Manu­
facturing

Public
utilities

Wholesale
trade

Retail
trade

Amount of vacation pay 11— Continued 

After 30 years of service

1 week_________________________________________ 3 i i _ 2 (9 ) (9 ) _ _ _
2 weeks________________________________________ 18 12 6 20 30 13 9 4 13 23
3 weeks________________________  _____________ 21 21 8 35 20 18 19 3 24 15
Over 3 and under 4 weeks_____________________ 2 5 - - - - - - - -
4 weeks________________________________________ 38 38 48 33 47 45 47 45 29 62
Over 4 and under 5 weeks_____________________ 1 - 5 - - (’ ) - 2 - -
5 weeks________________________________________ 12 18 29 13 - 22 21 41 34 -
Over 5 and under 6 weeks-------------------------------- 1 3 - - - - - - - -
6 weeks _ _____________________________________ 1 1 3 - - 2 3 5 - -

Maximum vacation available

1 week_________________________________________ 3 1 1 _ 2 (9 ) (9 ) _ _ _
2 weeks __ _____________________________________ 18 12 6 20 30 13 9 4 13 23
3 weeks------------------------------------------------------------- 21 21 8 35 20 18 19 3 24 15
Over 3 and under 4 weeks_____________________ 2 5 - - - - - - - -
4 weeks________________________________________ 38 38 48 33 47 45 47 45 29 62
Over 4 and under 5 weeks___________________ _ 1 - 5 - - (9 ) - 2 - -
5 weeks________________________________________ 12 18 29 13 - 20 21 41 34 -

Over 5 and under 6 weeks_____________________ 1 3 - - - - - - - _

6 weeks_______________  _______________________ 1 1 3 - - 2 3 5 - _

Over 6 weeks__________________________________ 2

See footnotes at end of tables.
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T a b le  B -6 . H ea lth , insurance, and pension plans

(Percent of plant and office workers in all industries and in industry divisions employed in establishments providing 
health, insurance, or pension benefits, Houston, T e x ., April 1971)

Type of benefit and 
financing 12

Plant workers Office workers

All
industries

Manu­
facturing

Public
utilities

Wholesale
trade

Retail
trade

All
industries

Manu­
facturing

Public
utilities

Wholesale
trade

Retail
trade

All workers_____________  ________________ 100 100 100 100 100 100 100 100 100 100

Workers in establishments providing at
least 1 of the benefits shown below__________ 96 100 100 100 96 98 100 100 100 99

90 97 99 93 82 95 99
Noncontributory plans----------------------------- 51 57 67 50 41 54 50 76 60 41

Accidental death and dismemberment
insurance. ----  ------- ----------------  ------  --- 59 61 75 55 52 61 67 73 53 45

Noncontributory plans ____________  ___ 30 35 40 27 23 31 27 44 28 19
Sickness and accident insurance or

sick leave or both13 77 87 73 82 72 85 82 95 87 89

Sickness and accident insurance— ______ 46 67 31 38 32 32 46 11 38 30
Noncontributory plans________________ 27 41 27 15 14 16 26 11 17 8

Sick leave (full pay and no
waiting period)--------------------------------------- 27 13 24 60 34 65 61 63 80 43

Sick leave (partial pay or
waiting period)_____________________ ___ 18 23 26 10 18 10 6 22 9 31

Hospitalization insurance___________________ 92 99 100 91 90 96 100 100 97 90
Noncontributory plans-----------  --------------- 42 44 71 53 27 44 38 74 55 20

Surgical insurance____________  ____________ 93 100 100 96 90 97 100 100 98 90
Noncontributory plans----------------------------- 42 44 71 53 28 44 38 74 55 21

Medical insurance___________  — — ___ 90 98 98 90 88 96 100 100 95 88
Noncontributory plans----------------------------- 40 43 71 53 28 44 38 74 55 21

Major medical insurance — ________________ 83 85 94 94 84 94 94 98 98 84
Noncontributory plans----------------------------- 35 35 67 51 27 42 34 72 54 19

Dental insurance- _________________________ 4 2 7 6 8 6 8 (’ ) 8 4
Noncontributory plans___________________ 3 2 4 4 6 3 5 5 -

Retirement pension— _______  __________  - 67 80 72 66 63 80 84 82 78 76
Noncontributory plans — — ____________ 49 64 63 37 32 59 58 71 60 37

See footnotes at end of tables.
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F o o tn o te s

A ll of these standard footnotes m ay not apply to th is bulletin .

1 Standard hours r e fle c t  the w orkw eek  for  w hich  em p loyees re ce iv e  their regu lar stra igh t-tim e sa la ries  (ex clu sive  o f pay fo r  ov ertim e at 
regu lar a n d /o r  prem iu m  ra tes ), and the earnings co rresp on d  to these w eekly  hours.

2 The m ean is  com puted fo r  each  jo b  by  totaling the earnings o f a ll w ork ers  and dividing by the num ber o f w ork ers . The m edian designates 
position — half o f the em p loyees surveyed  re ce iv e  m o re  than the rate shown; half re ce iv e  le s s  than the rate shown. The m iddle range is  defined by 
2 rates o f pay; a fourth  o f the w ork ers  earn le s s  than the low er o f  these rates and a fourth  earn m ore  than the higher rate.

3 E xcludes prem iu m  pay fo r  overtim e  and fo r  w ork  on w eekends, h olidays, and late shifts.
4 T h ese sa la ries  relate to fo rm a lly  estab lished  m inim um  starting (hiring) regu lar stra igh t-tim e sa la ries  that are paid fo r  standard 

w orkw eeks.
5 E xcludes w ork ers  in su b c le r ica l job s  such as m essen ger  o r  o ffic e  g irl.
6 Data are  p resen ted  fo r  a ll standard w orkw eeks com bined , and fo r  the m ost com m on  standard w orkw eeks reported .
7 Includes all plant w ork ers  in establishm ents cu rren tly  operating late sh ifts, and establishm ents w hose fo rm a l p rov is ion s  co v e r  late 

sh ifts, even though the establishm ents w ere  not cu rren tly  operating late shifts.
8 L e ss  than 0.05 percen t.
9 L e ss  than 0.5 percen t.
10 A ll com binations o f fu ll and half days that add to the sam e amount are com bined ; fo r  exam ple, the p rop ortion  o f w ork ers  rece iv in g  a total 

o f 9 days includes those with 9 fu ll days and no half days, 8 fu ll days and 2 half days, 7 fu ll days and 4 half days, and so on. P rop ortion s  then 
w ere  cum ulated.

11 Includes paym ents other than "length  of t im e ,"  such as percen tage o f annual earnings or  fla t-su m  paym ents, con verted  to an equivalent 
tim e b a s is ; fo r  exam ple, a paym ent o f 2 p ercen t o f annual earn ings was con s id ered  as 1 w eek 's  pay. P e r io d s  o f se rv ice  w ere  chosen  a rb itra r ily  
and do not n e ce s sa r ily  r e fle c t  the individual p rov is ion s  fo r  p ro g re ss io n . F or  exam ple, the changes in p roportion s indicated at 10 y e a rs ' se rv ice  
include changes in p rov is ion s  occu rr in g  betw een 5 and 10 y ears . E stim ates are  cum ulative. Thus, the p roportion  e lig ib le  fo r  3 w eek s' pay or  
m ore  after 10 y ears  includes those e lig ib le  fo r  3 w eek s' pay or  m o re  after few er years o f se rv ice .

12 E stim ates lis ted  after type o f benefit are fo r  a ll plans fo r  w hich at lea st a part o f the co st is borne by the em ployer. "N oncontribu tory  
plans" include only those plans financed en tire ly  by  the em p loyer. E xcluded are leg a lly  requ ired  plans, such as w ork m en 's  com pensation , so c ia l 
secu rity , and ra ilroa d  retirem en t.

13 Unduplicated total o f w ork ers  rece iv in g  s ick  leave o r  sick n ess and accident insurance shown separate ly  below . Sick leave plans are 
lim ited  to those w hich defin itely  estab lish  at lea st the m inim um  num ber o f days ' pay that can be expected  by each em ployee. In form al s ick  leave 
a llow ances determ ined  on an individual b a sis  are  excluded.
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A p p e n d ix . O c c u p a t io n a l D e s c r ip t io n s

T h e  p r im a r y  p u r p o s e  o f  p r e p a r in g  jo b  d e s c r ip t io n s  fo r  the B u r e a u 's  w a g e  s u r v e y s  is  to  a s s i s t  its  f i e ld  s ta ff  in  c la s s i fy in g  in to  a p p r o p r ia te  
o c c u p a t io n s  w o r k e r s  w h o a r e  e m p lo y e d  u n d er a v a r ie t y  o f  p a y r o l l  t it le s  and d i f fe r e n t  w o rk  a rra n g e m e n ts  f r o m  e s ta b lis h m e n t  to  e s ta b lis h m e n t  and 
fr o m  a r e a  to  a re a . T h is  p e r m it s  the g ro u p in g  o f  o c c u p a t io n a l w a g e  ra te s  r e p r e s e n t in g  c o m p a r a b le  jo b  co n te n t. B e c a u s e  o f  th is  e m p h a s is  on 
in te r e s ta b l is h m e n t  and in te r a r e a  c o m p a r a b il it y  o f  o c c u p a t io n a l co n te n t , the B u r e a u 's  jo b  d e s c r ip t io n s  m a y  d i f f e r  s ig n if ic a n t ly  fr o m  th o s e  in  u se  in  
in d iv id u a l e s ta b lis h m e n ts  o r  th o s e  p r e p a r e d  f o r  o th e r  p u r p o s e s .  In a p p ly in g  th e se  jo b  d e s c r ip t i o n s ,  the B u r e a u 's  f i e ld  e c o n o m is t s  a r e  in s tru c te d  
to  e x c lu d e  w o rk in g  s u p e r v is o r s ;  a p p r e n t ic e s ;  le a r n e r s ;  b e g in n e r s ;  t r a in e e s ;  and h a n d ica p p e d , p a r t - t im e ,  t e m p o r a r y ,  and p r o b a t io n a r y  w o r k e r s .

O FFIC E

B I L L E R , M A C H IN E

P r e p a r e s  s ta te m e n ts , b i l l s ,  and in v o ic e s  on  a m a ch in e  o th e r  than  an o r d in a r y  o r  e l e c t r o -  
m a t ic  t y p e w r it e r .  M a y  a ls o  k e e p  r e c o r d s  as to  b il l in g s  o r  sh ip p in g  c h a r g e s  o r  p e r fo r m  o th e r  
c l e r i c a l  w o rk  in c id e n ta l to  b il l in g  o p e r a t io n s .  F o r  w a g e  study  p u r p o s e s ,  b i l l e r s ,  m a ch in e , a re  
c la s s i f ie d  b y  type  o f  m a c h in e , a s  f o l lo w s :

B i l l e r ,  m a ch in e  (b il lin g  m a c h in e ) . U s e s  a s p e c ia l  b il lin g  m a ch in e  (M o o n  H o p k in s , E l lio t t  
F is h e r ,  B u r r o u g h s , e t c . ,  w h ich  a re  co m b in a t io n  typ in g  and a dding  m a ch in e s )  to  p r e p a r e  b i l ls  
and in v o ic e s  f r o m  c u s t o m e r s ' p u r c h a s e  o r d e r s ,  in te r n a lly  p r e p a r e d  o r d e r s ,  sh ip p in g  m e m o ­
ra n d u m s, e tc . U s u a lly  in v o lv e s  a p p lic a t io n  o f  p r e d e t e r m in e d  d is c o u n ts  and sh ip p in g  c h a r g e s ,  
and e n try  o f  n e c e s s a r y  e x te n s io n s ,  w h ich  m a y  o r  m a y  n ot b e  co m p u te d  on  the b il lin g  m a ch in e , 
and to ta ls  w h ich  a r e  a u to m a t ic a lly  a c cu m u la te d  b y  m a ch in e . T h e  o p e r a t io n  u s u a lly  in v o lv e s  
a la r g e  n u m b e r  o f  c a r b o n  c o p ie s  o f  the b i l l  b e in g  p r e p a r e d  and is  o fte n  don e on a fa n fo ld  
m a ch in e .

B i l l e r ,  m a ch in e  (b o o k k e e p in g  m a c h in e ) . U s e s  a b o o k k e e p in g  m a ch in e  (S u n d stra n d , E llio t t  
F is h e r ,  R e m in g to n  R and , e t c . ,  w h ich  m a y  o r  m a y  not h a ve  ty p e w r it e r  k e y b o a r d ) to  p r e p a r e  
c u s t o m e r s ' b i l l s  as p a rt  o f  the a c co u n ts  r e c e iv a b le  o p e r a t io n . G e n e r a lly  in v o lv e s  the s im u lta ­
n e o u s  e n try  o f  f ig u r e s  on  c u s t o m e r s ' le d g e r  r e c o r d .  T h e  m a ch in e  a u to m a t ica lly  a c cu m u la te s  
f ig u r e s  on a n u m b e r  o f  v e r t i c a l  c o lu m n s  and co m p u te s , and u su a lly  p r in ts  a u to m a t ica lly  the 
d e b it  o r  c r e d i t  b a la n c e s .  D o e s  n ot in v o lv e  a k n o w le d g e  o f  b o o k k e e p in g . W o rk s  fr o m  u n ifo rm  
and s ta n d a rd  ty p e s  o f  s a le s  and c r e d i t  s l ip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e r a te s  a b o o k k e e p in g  m a ch in e  (R e m in g to n  R and, E l l io t t  F is h e r ,  S u n d stra n d , B u r ro u g h s , 
N a tio n a l C a sh  R e g is t e r ,  w ith  o r  w ith ou t a ty p e w r ite r  k e y b o a r d ) to  k e e p  a r e c o r d  o f  b u s in e s s  
t r a n s a c t io n s .

C la s s  A . K e e p s  a s e t  o f  r e c o r d s  re q u ir in g  a k n o w le d g e  o f  and e x p e r ie n c e  in  b a s ic  
b o o k k e e p in g  p r in c ip le s ,  and fa m il ia r i t y  w ith  the s t r u c tu r e  o f  the p a r t i c u la r  a cco u n tin g  sy s te m  
u se d . D e te r m in e s  p r o p e r  r e c o r d s  and d is t r ib u t io n  o f  d e b it  and c r e d i t  it e m s  to  b e  u se d  in  e a ch  
p h a se  o f  the w o r k . M a y  p r e p a r e  c o n s o lid a t e d  r e p o r t s ,  b a la n c e  s h e e ts ,  and o th e r  r e c o r d s  
b y  hand.

C la s s  B . K e e p s  a r e c o r d  o f  one o r  m o r e  p h a se s  o r  s e c t io n s  o f  a s e t  o f  r e c o r d s  u su a lly  
r e q u ir in g  li t t le  k n o w le d g e  o f  b a s ic  b o o k k e e p in g . P h a s e s  o r  s e c t io n s  in c lu d e  a c co u n ts  p a y a b le , 
p a y r o l l ,  c u s t o m e r s ' a c co u n ts  (n ot in c lu d in g  a s im p le  ty p e  o f  b il lin g  d e s c r ib e d  u n d er b i l le r ,  
m a c h in e ) , c o s t  d is t r ib u t io n , e x p e n s e  d is t r ib u t io n , in v e n to r y  c o n t r o l ,  e t c .  M a y  c h e c k  o r  a s s is t  
in  p r e p a r a t io n  o f  t r ia l  b a la n c e s  and p r e p a r e  c o n t r o l  s h e e ts  f o r  the a cco u n tin g  d e p a r tm e n t.

C L E R K , A C C O U N T IN G
P e r fo r m s  one o r  m o r e  a cco u n tin g  c l e r i c a l  ta sk s  su ch  as p o s t in g  to  r e g i s t e r s  and le d g e r s ;  

r e c o n c i l in g  bank a c c o u n ts ;  v e r i fy in g  the in te r n a l c o n s is te n c y ,  c o m p le t e n e s s ,  and m a th e m a tic a l 
a c c u r a c y  o f  a cco u n tin g  d o c u m e n ts ; a ss ig n in g  p r e s c r ib e d  a cco u n tin g  d is t r ib u t io n  c o d e s ;  e x a m in in g  
and v e r i fy in g  f o r  c l e r i c a l  a c c u r a c y  v a r io u s  ty p e s  o f  r e p o r t s ,  l i s t s ,  c a lc u la t io n s ,  p o s t in g , e t c . ;  
o r  p r e p a r in g  s im p le  o r  a s s is t in g  in  p r e p a r in g  m o r e  c o m p lic a t e d  jo u r n a l v o u c h e r s .  M a y  w o rk  
in  e ith e r  a m a n u al o r  a u to m a te d  a cco u n tin g  s y s te m .

T h e  w o r k  r e q u ir e s  a k n o w le d g e  o f  c l e r i c a l  m e th o d s  and o f f i c e  p r a c t i c e s  and p r o c e d u r e s  
w h ich  r e la t e s  to  the c l e r i c a l  p r o c e s s in g  and r e c o r d in g  o f  t r a n s a c t io n s  and a cco u n tin g  in fo rm a tio n . 
W ith  e x p e r ie n c e ,  the w o r k e r  ty p ic a lly  b e c o m e s  fa m il ia r  w ith  the b o o k k e e p in g  and a cco u n tin g  t e r m s  
and p r o c e d u r e s  u se d  in  the a s s ig n e d  w o r k , bu t is  n ot r e q u ir e d  to  h a ve  a k n o w le d g e  o f  the fo r m a l  
p r in c ip le s  o f  b o o k k e e p in g  and a cco u n tin g .

C L E R K , A C C O U N T IN G — C on tin u ed

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on  the b a s is  o f  the fo l lo w in g  d e f in it io n s .

C la s s  A . U n der g e n e r a l  s u p e r v is io n ,  p e r fo r m s  a cco u n tin g  c l e r i c a l  o p e r a t io n s  w h ich  
r e q u ir e  the a p p lic a t io n  o f  e x p e r ie n c e  and ju d g m e n t , f o r  e x a m p le , c l e r i c a l l y  p r o c e s s in g  c o m ­
p l ic a t e d  o r  n o n r e p e t it iv e  a cco u n tin g  t r a n s a c t io n s ,  s e le c t in g  am on g  a su b s ta n t ia l v a r ie t y  o f  
p r e s c r ib e d  a cco u n tin g  c o d e s  and c la s s i f i c a t i o n s ,  o r  t r a c in g  t r a n s a c t io n s  th ro u g h  p r e v io u s  
a cco u n tin g  a c t io n s  to  d e te r m in e  s o u r c e  o f  d is c r e p a n c ie s .  M a y  b e  a s s is t e d  b y  on e  o r  m o r e  
c la s s  B a cco u n tin g  c l e r k s .

C la s s  B . U n der c l o s e  s u p e r v is io n ,  fo l lo w in g  d e ta ile d  in s tr u c t io n s  and s ta n d a rd iz e d  p r o ­
c e d u r e s ,  p e r f o r m s  on e  o r  m o r e  ro u tin e  a cco u n tin g  c l e r i c a l  o p e r a t io n s ,  su ch  as p o s t in g  to  
le d g e r s ,  c a r d s ,  o r  w o r k s h e e ts  w h e re  id e n t if ic a t io n  o f  it e m s  and lo c a t io n s  o f  p o s t in g s  a re  
c l e a r ly  in d ic a te d ; ch e c k in g  a c c u r a c y  and c o m p le t e n e s s  o f  s ta n d a rd iz e d  and r e p e t it iv e  r e c o r d s  
o r  a cco u n tin g  d o c u m e n ts ; and co d in g  d o c u m e n ts  u s in g  a fe w  p r e s c r ib e d  a cco u n tin g  c o d e s .

C L E R K , F IL E

C la s s  A . In an e s ta b l is h e d  f i lin g  s y s te m  co n ta in in g  a n u m b e r  o f  v a r ie d  s u b je c t  m a tte r  
f i l e s ,  c l a s s i f ie s  and in d e x e s  f i l e  m a te r ia l  su ch  as c o r r e s p o n d e n c e ,  r e p o r t s ,  t e c h n ic a l  d o c u ­
m e n ts , e t c .  M a y  a ls o  f i l e  th is  m a te r ia l .  M a y  k e e p  r e c o r d s  o f  v a r io u s  ty p e s  in  co n ju n c t io n  
w ith  the f i l e s .  M a y  le a d  a s m a ll  g ro u p  o f  lo w e r  le v e l  f i le  c l e r k s .

C la s s  B . S o r t s ,  c o d e s ,  and f i l e s  u n c la s s i f ie d  m a te r ia l  b y  s im p le  (s u b je c t  m a tte r ) h e a d ­
in g s  o r  p a r t ly  c la s s i f ie d  m a te r ia l  b y  f in e r  su b h e a d in g s . P r e p a r e s  s im p le  re la te d  in d e x  and 
c r o s s - r e f e r e n c e  a id s . A s  r e q u e s te d , lo c a t e s  c l e a r ly  id e n t if ie d  m a te r ia l  in  f i l e s  and fo r w a r d s  
m a te r ia l .  M a y  p e r fo r m  re la te d  c l e r i c a l  ta sk s  r e q u ir e d  to  m a in ta in  and s e r v i c e  f i le s .

C la s s  C . P e r f o r m s  ro u tin e  f i lin g  o f  m a te r ia l  that h a s  a lr e a d y  b e e n  c l a s s i f ie d  o r  w h ich  
is  e a s i ly  c la s s i f ie d  in  a s im p le  s e r ia l  c la s s i f i c a t i o n  s y s te m  (e .g . ,  a lp h a b e t ic a l , c h r o n o lo g ic a l ,  
o r  n u m e r ic a l) .  A s  r e q u e s te d , lo c a t e s  r e a d i ly  a v a ila b le  m a te r ia l  in  f i l e s  and fo r w a r d s  m a ­
t e r ia l ;  and m a y  f i l l  out w ith d ra w a l c h a r g e . P e r f o r m s  s im p le  c l e r i c a l  and m a n u a l ta sk s  r e ­
q u ir e d  to  m a in ta in  and s e r v i c e  f i le s .

C L E R K , O R D E R

R e c e iv e s  c u s t o m e r s ' o r d e r s  f o r  m a te r ia l  o r  m e r c h a n d is e  b y  m a il ,  p h o n e , o r  p e r s o n a lly .  
D u tie s  in v o lv e  any  co m b in a t io n  o f  the fo l lo w in g : Q u otin g  p r i c e s  to  c u s t o m e r s ;  m a k in g  ou t an o r d e r  
sh e e t  lis t in g  the it e m s  to  m a k e  up the o r d e r ;  ch e c k in g  p r ic e s  and q u a n tit ie s  o f  it e m s  on  o r d e r  
sh e e t ; and d is tr ib u t in g  o r d e r  s h e e ts  to  r e s p e c t iv e  d e p a r tm e n ts  to  b e  f i l l e d .  M a y  ch e c k  w ith  c r e d i t  
d e p a r tm e n t  to  d e te r m in e  c r e d i t  ra tin g  o f  c u s t o m e r ,  a ck n o w le d g e  r e c e ip t  o f  o r d e r s  fr o m  c u s t o m e r s ,  
f o l lo w  up o r d e r s  to  s e e  that th ey  h a v e  b e e n  f i l l e d ,  k e e p  f i le  o f  o r d e r s  r e c e iv e d ,  and  c h e c k  sh ipp in g  
in v o ic e s  w ith  o r ig in a l  o r d e r s .

C L E R K , P A Y R O L L

C o m p u te s  w a g e s  o f  co m p a n y  e m p lo y e e s  and e n te rs  the n e c e s s a r y  data  on  the p a y r o l l  
s h e e ts . D u tie s  in v o lv e :  C a lc u la t in g  w o r k e r s ' e a rn in g s  b a s e d  on  t im e  o r  p r o d u c t io n  r e c o r d s ;  and 
p o s t in g  ca lc u la t e d  data  on  p a y r o l l  sh e e t , sh ow in g  in fo r m a t io n  su ch  as w o r k e r 's  n a m e , w o rk in g  
d a y s , t im e , r a te ,  d e d u ct io n s  f o r  in s u r a n c e ,  and to ta l w a g e s  du e. M a y  m a k e  ou t p a y c h e c k s  and 
a s s i s t  p a y m a s te r  in  m a k in g  up and d is tr ib u t in g  p a y  e n v e lo p e s .  M a y  u se  a ca lc u la t in g  m a ch in e .

N O T E : S in ce  the la s t  s u r v e y  in  th is  a r e a ,  the B u re a u  has d is c o n t in u e d  c o l le c t in g  data  f o r  o i l e r s  and p lu m b e r s .
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C O M P T O M E T E R  O P E R A T O R

P r im a r y  du ty  is  to  o p e r a te  a C o m p to m e te r  to  p e r f o r m  m a th e m a t ic a l co m p u ta t io n s . T h is  
jo b  is  n ot to  b e  co n fu s e d  w ith  that o f  s t a t is t i c a l  o r  o th e r  ty p e  o f  c l e r k ,  w h ich  m a y  in v o lv e  f r e ­
quent u se  o f  a C o m p to m e te r  b u t, in  w h ic h , u se  o f  th is  m a ch in e  is  in c id e n ta l to  p e r fo r m a n c e  o f  
o th e r  d u tie s .

K E Y P U N C H  O P E R A T O R

O p e r a te s  a k e y p u n ch  m a ch in e  to  r e c o r d  o r  v e r i f y  a lp h a b e t ic  a n d /o r  n u m e r ic  data  on  
ta bu la tin g  c a r d s  o r  on  ta pe .

P o s it io n s  a r e  c l a s s i f i e d  in to  le v e l s  on  the b a s is  o f  the fo l lo w in g  d e f in it io n s .

C la s s  A . W o rk  r e q u ir e s  the a p p l ic a t io n  o f  e x p e r ie n c e  and ju d g m e n t in  s e le c t in g  p r o c e ­
d u re s  to  b e  fo l lo w e d  and in  s e a r c h in g  f o r ,  in te r p r e t in g ,  s e le c t in g ,  o r  co d in g  ite m s  to  b e  
k e y p u n ch e d  f r o m  a v a r ie t y  o f  s o u r c e  d o c u m e n ts . O n o c c a s io n  m a y  a ls o  p e r f o r m  so m e  ro u tin e  
k e y p u n ch  w o r k . M a y  t r a in  in e x p e r ie n c e d  k e y p u n ch  o p e r a t o r s .

C la s s  B . W o rk  is  ro u tin e  and  r e p e t it iv e .  U n d er  c l o s e  s u p e r v is io n  o r  fo l lo w in g  s p e c i f i c  
p r o c e d u r e s  o r  in s t r u c t io n s ,  w o r k s  f r o m  v a r io u s  s ta n d a rd iz e d  s o u r c e  d o c u m e n ts  w h ich  h ave  
b e e n  c o d e d , and fo l lo w s  s p e c i f ie d  p r o c e d u r e s  w h ich  h a ve  b e e n  p r e s c r ib e d  in  d e ta il and re q u ir e  
li t t le  o r  no  s e le c t in g ,  c o d in g , o r  in te r p r e t in g  o f  da ta  to  b e  r e c o r d e d .  R e fe r s  to  s u p e r v is o r  
p r o b le m s  a r is in g  f r o m  e r r o n e o u s  it e m s  o r  c o d e s  o r  m is s in g  in fo rm a tio n .

M E S S E N G E R  (O ff ic e  B o y  o r  G ir l)

P e r f o r m s  v a r io u s  ro u tin e  d u tie s  su c h  a s  running  e r r a n d s ,  o p e r a t in g  m in o r  o f f i c e  m a ­
ch in e s  su ch  as s e a le r s  o r  m a i l e r s ,  o p en in g  and d is tr ib u t in g  m a il ,  and o th e r  m in o r  c l e r i c a l  w o rk . 
E x c lu d e  p o s it io n s  that r e q u ir e  o p e r a t io n  o f  a m o t o r  v e h ic le  as a s ig n if ic a n t  duty.

S E C R E T A R Y

A s s ig n e d  as p e r s o n a l  s e c r e t a r y ,  n o r m a lly  to  on e  in d iv id u a l. M a in ta in s  a c l o s e  and h ig h ly  
r e s p o n s iv e  r e la t io n s h ip  to  the d a y - t o -d a y  w o r k  a c t iv i t ie s  o f  the s u p e r v is o r .  W o rk s  fa i r ly  in d e ­
p e n d e n tly  r e c e iv in g  a m in im u m  o f  d e ta ile d  s u p e r v is io n  and g u id a n ce . P e r f o r m s  v a r ie d  c l e r i c a l  
and s e c r e t a r ia l  d u t ie s , u s u a lly  in c lu d in g  m o s t  o f  the fo l lo w in g : (a) R e c e iv e s  te le p h o n e  c a l l s ,
p e r s o n a l  c a l l e r s ,  and in c o m in g  m a il ,  a n s w e r s  ro u t in e  in q u ir ie s ,  and ro u te s  the t e c h n ic a l  in q u ir ie s  
to  the p r o p e r  p e r s o n s ;  (b ) e s t a b l is h e s ,  m a in ta in s , and r e v i s e s  the s u p e r v is o r 's  f i l e s ;  (c )  m a in ta in s  
the s u p e r v is o r 's  ca le n d a r  and m a k e s  a p p o in tm e n ts  as in s tr u c te d ;  (d) r e la y s  m e s s a g e s  fr o m  s u p e r ­
v i s o r  to  s u b o rd in a te s ; (e ) r e v ie w s  c o r r e s p o n d e n c e ,  m e m o r a n d u m s , and r e p o r t s  p r e p a r e d  by o th e rs  
f o r  the s u p e r v is o r 's  s ig n a tu r e  to  a s s u r e  p r o c e d u r a l  and t y p o g ra p h ic  a c c u r a c y ;  and (f) p e r fo r m s  
s te n o g ra p h ic  and typ in g  w o rk .

M a y  a ls o  p e r f o r m  o th e r  c l e r i c a l  and s e c r e t a r ia l  ta sk s  o f  c o m p a r a b le  n a tu re  and d if f icu lty . 
T h e  w o r k  ty p ic a lly  r e q u ir e s  k n o w le d g e  o f  o f f i c e  ro u tin e  and u n d e rsta n d in g  o f  the o rg a n iz a t io n , 
p r o g r a m s ,  and p r o c e d u r e s  r e la te d  to  the w o r k  o f  the s u p e r v is o r .

E x c lu s io n s

N ot a ll  p o s it io n s  that a re  t it le d  " s e c r e t a r y "  p o s s e s s  the a b o v e  c h a r a c t e r is t i c s .  E x a m p le s  
o f  p o s it io n s  w h ich  a r e  e x c lu d e d  fr o m  the d e f in it io n  a r e  as f o l lo w s ;  (a) P o s it io n s  w h ich  d o  n ot m e e t  
the " p e r s o n a l "  s e c r e t a r y  c o n c e p t  d e s c r ib e d  a b o v e ; (b) s t e n o g ra p h e rs  not fu l ly  t ra in e d  in  s e c r e t a r ia l  
ty p e  d u tie s ; (c )  s te n o g r a p h e r s  s e r v in g  a s  o f f i c e  a s s is ta n ts  to  a g ro u p  o f  p r o fe s s io n a l ,  t e c h n ic a l, 
o r  m a n a g e r ia l  p e r s o n s ;  (d) s e c r e t a r y  p o s it io n s  in  w h ic h  the d u tie s  a r e  e ith e r  su b s ta n t ia lly  m o r e  
ro u tin e  o r  su b s ta n t ia lly  m o r e  c o m p le x  and r e s p o n s ib le  than  th o s e  c h a r a c t e r iz e d  in  the d e fin it io n ; 
and (e ) a s s is ta n t  ty p e  p o s it io n s  w h ich  in v o lv e  m o r e  d i f f ic u lt  o r  m o r e  r e s p o n s ib le  te c h n ic a l ,  a d m in ­
is t r a t iv e ,  s u p e r v is o r y ,  o r  s p e c ia l iz e d  c l e r i c a l  d u tie s  w h ich  a re  n ot t y p ic a l  o f  s e c r e t a r ia l  w o rk .

N O T E ; T h e  t e r m  " c o r p o r a t e  o f f i c e r , "  u s e d  in  the le v e l  d e f in it io n s  fo l lo w in g , r e f e r s  to  
th o s e  o f f i c i a ls  w h o h a ve  a s ig n if ic a n t  c o r p o r a t e -w id e  p o l ic y m a k in g  r o le  w ith  r e g a r d  to  m a jo r  
c o m p a n y  a c t iv i t ie s .  T h e  t it le  " v i c e  p r e s i d e n t , "  though  n o r m a lly  in d ic a t iv e  o f  th is  r o l e ,  d o e s  not 
in  a l l  c a s e s  id e n t ify  su c h  p o s it io n s .  V i c e  p r e s id e n t s  w h o se  p r im a r y  r e s p o n s ib i l i t y  is  to  a c t  p e r ­
s o n a lly  on  in d iv id u a l c a s e s  o r  t r a n s a c t io n s  ( e .g . ,  a p p r o v e  o r  d en y  in d iv id u a l lo a n  o r  c r e d i t  a c t io n s ;  
a d m in is t e r  in d iv id u a l tr u s t  a c c o u n ts ;  d i r e c t ly  s u p e r v is e  a c l e r i c a l  s ta ff) a r e  n ot c o n s id e r e d  to  b e  
" c o r p o r a t e  o f f i c e r s "  f o r  p u r p o s e s  o f  a p p ly in g  the fo l lo w in g  le v e l  d e f in i t io n s .

C la s s  A

a. S e c r e t a r y  to  the c h a irm a n  o f  the b o a r d  o r  p r e s id e n t  o f  a c o m p a n y  that e m p lo y s ,  in 
a ll ,  o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ; o r

b . S e c r e t a r y  to  a c o r p o r a t e  o f f i c e r  (o th e r  than the c h a irm a n  o f  the b o a r d  o r  p r e s id e n t )  
o f  a co m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  5 , 000  but fe w e r  than 2 5 , 000 p e r s o n s ; o r

c .  S e c r e t a r y  to  the h ea d  ( im m e d ia t e ly  b e lo w  the c o r p o r a t e  o f f i c e r  le v e l )  o f  a m a jo r  
s e g m e n t  o r  s u b s id ia r y  o f  a c o m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  25, 000 p e r s o n s .

S E C R E T A R Y — C on tin u ed

C la s s  B

a. S e c r e t a r y  to  the c h a ir m a n  o f  the b o a r d  o r  p r e s id e n t  o f  a c o m p a n y  that e m p lo y s ,  in 
a ll ,  fe w e r  than 100 p e r s o n s ; o r

b . S e c r e t a r y  to  a c o r p o r a t e  o f f i c e r  (o th e r  than  the c h a irm a n  o f  the b o a r d  o r  p r e s id e n t )  
o f  a c o m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  100 but fe w e r  than  5 , 000  p e r s o n s ; o r

c .  S e c r e t a r y  to  the h ea d  ( im m e d ia t e ly  b e lo w  the o f f i c e r  le v e l )  o v e r  e i t h e r - a m a jo r  
c o r p o r a t e -w id e  fu n c t io n a l a c t iv it y  ( e .g . ,  m a rk e t in g , r e s e a r c h ,  o p e r a t io n s ,  in d u s tr ia l r e l a ­
t io n s ,  e t c .)  or~a m a jo r  g e o g r a p h ic  o r  o r g a n iz a t io n a l s e g m e n t  ( e .g . ,  a r e g io n a l h e a d q u a r te r s ; 
a m a jo r  d iv is io n )  o f  a c o m p a n y  that e m p lo y s ,  in  a l l ,  o v e r  5, 000 but fe w e r  than 2 5 ,0 0 0  
e m p lo y e e s ; o r

d. S e c r e t a r y  to  the h ea d  o f  an in d iv id u a l p la n t, f a c t o r y ,  e t c . ( o r  o th e r  e q u iv a le n t le v e l  
o f  o f f ic ia l )  that e m p lo y s ,  in  a ll ,  o v e r  5 , 000 p e r s o n s ; o r

e . S e c r e t a r y  to  the h e a d  o f  a la r g e  and im p o r ta n t  o r g a n iz a t io n a l s e g m e n t  ( e .g . ,  a m id d le  
m a n a g e m e n t s u p e r v is o r  o f  an o r g a n iz a t io n a l s e g m e n t  o fte n  in v o lv in g  as m a n y  as s e v e r a l  
h u n d red  p e r s o n s )  o f  a co m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  C

a. S e c r e t a r y  to  an e x e c u t iv e  o r  m a n a g e r ia l  p e r s o n  w h o s e  r e s p o n s ib i l i t y  is  not eq u iv a le n t 
to  one o f  the s p e c i f i c  l e v e l  s itu a t io n s  in  the d e f in it io n  f o r  c la s s  B , bu t w h o se  su b o rd in a te  s ta ff 
n o r m a lly  n u m b e rs  at le a s t  s e v e r a l  d o z e n  e m p lo y e e s  and is  u su a lly  d iv id e d  in to  o r g a n iz a t io n a l 
s e g m e n ts  w h ich  a r e  o fte n , in  tu rn , fu r th e r  su b d iv id e d . In so m e  c o m p a n ie s ,  th is  le v e l  in c lu d e s  
a w id e  ra n g e  o f  o r g a n iz a t io n a l e c h e lo n s ;  in  o t h e r s ,  o n ly  one o r  tw o ;

b . S e c r e t a r y  to  the h e a d  o f  an in d iv id u a l p la n t, f a c t o r y ,  e t c .  ( o r  o th e r  e q u iv a le n t le v e l  
o f  o f f ic ia l )  that e m p lo y s ,  in  a ll ,  f e w e r  than 5, 000 p e r s o n s .

C la s s  D

a. S e c r e t a r y  to  the s u p e r v is o r  o r  h ea d  o f  a s m a ll  o r g a n iz a t io n a l unit ( e .g . ,  fe w e r  than 
a bou t 25 o r  30 p e r s o n s ) ;  £ r

b . S e c r e t a r y  to  a n o n s u p e r v is o r y  s ta ff  s p e c ia l is t ,  p r o fe s s io n a l  e m p lo y e e ,  a d m in is t r a ­
t iv e  o f f i c e r ,  o r  a s s is ta n t ,  s k il le d  te c h n ic ia n  o r  e x p e r t .  (N O T E ; M any  c o m p a n ie s  a s s ig n  
s t e n o g r a p h e r s ,  ra th e r  than s e c r e t a r ie s  as d e s c r ib e d  a b o v e , t o  th is  le v e l  o f  s u p e r v is o r y  o r  
n o n s u p e r v is o r y  w o r k e r . )

S T E N O G R A P H E R , G E N E R A L

P r im a r y  du ty  is  to  ta k e  d ic ta t io n  in v o lv in g  a n o r m a l ro u tin e  v o c a b u la r y  fr o m  on e  o r  m o r e  
p e r s o n s  e ith e r  in  sh o r th a n d  o r  b y  S ten oty p e  o r  s im ila r  m a ch in e ; and t r a n s c r ib e  d ic ta t io n . M ay  
a ls o  ty p e  f r o m  w r it te n  c o p y . M a y  m a in ta in  f i l e s ,  k e e p  s im p le  r e c o r d s ,  o r  p e r f o r m  o th e r  r e la t iv e ly  
ro u tin e  c l e r i c a l  t a s k s . M a y  o p e r a te  f r o m  a s te n o g r a p h ic  p o o l .  D o e s  not in c lu d e  t r a n s c r ib in g -  
m a ch in e  w o r k . (S ee  t r a n s c r ib in g -m a c h in e  o p e r a t o r s . )

S T E N O G R A P H E R , SEN IO R

P r im a r y  duty is  to  take  d ic ta t io n  in v o lv in g  a v a r ie d  t e c h n ic a l  o r  s p e c ia l iz e d  v o c a b u la r y  
su ch  as in  le g a l  b r ie f s  o r  r e p o r t s  on  s c ie n t i f ic  r e s e a r c h  f r o m  on e  o r  m o r e  p e r s o n s  e ith e r  in  s h o r t ­
hand o r  b y  S te n oty p e  o r  s im ila r  m a c h in e ; and t r a n s c r ib e  d ic ta t io n . M a y  a ls o  ty p e  f r o m  w r it te n  
co p y . M a y  a ls o  se t  up and m a in ta in  f i l e s ,  k e e p  r e c o r d s ,  e tc .

O R

P e r fo r m s  s te n o g ra p h ic  d u tie s  r e q u ir in g  s ig n if i c a n t ly  g r e a t e r  in d e p e n d e n ce  and r e s p o n s i ­
b i l i t y  than s t e n o g r a p h e r s ,  g e n e r a l  as e v id e n c e d  b y  the fo l lo w in g ; W o rk  r e q u ir e s  h igh  d e g r e e  o f  
s te n o g ra p h ic  s p e e d  and a c c u r a c y ;  and a th o ro u g h  w o rk in g  k n o w le d g e  o f  g e n e r a l  b u s in e s s  and o f f ic e  
p r o c e d u r e s  and o f  the s p e c i f i c  b u s in e s s  o p e r a t io n s ,  o r g a n iz a t io n , p o l i c i e s ,  p r o c e d u r e s ,  f i l e s ,  
w o r k f lo w , e t c .  U s e s  th is  k n o w le d g e  in  p e r fo r m in g  s te n o g r a p h ic  d u tie s  and r e s p o n s ib le  c l e r i c a l  
ta sk s  su ch  a s ,  m a in ta in in g  fo l lo w u p  f i l e s ;  a s s e m b lin g  m a t e r ia l  f o r  r e p o r t s ,  m e m o r a n d u m s , le t t e r s ,  
e t c . ;  c o m p o s in g  s im p le  le t t e r s  f r o m  g e n e r a l  in s t r u c t io n s ;  re a d in g  and ro u tin g  in c o m in g  m a il ;  and 
a n sw e r in g  ro u tin e  q u e s t io n s ,  e t c .  D o e s  not in c lu d e  t r a n s c r ib in g -m a c h in e  w o r k .

S W IT C H B O A R D  O P E R A T O R

C la s s  A . O p e r a te s  a s in g le -  o r  m u lt ip le -p o s it io n  te le p h o n e  s w itc h b o a r d  h a n d lin g  in co m in g , 
ou tg o in g , in tra p la n t o r  o f f i c e  c a l l s .  P e r f o r m s  fu l l  te le p h o n e  in fo r m a t io n  s e r v i c e  o r  h a n d les  
c o m p le x  c a l l s ,  su ch  as c o n fe r e n c e ,  c o l l e c t ,  o v e r s e a s ,  o r  s im ila r  c a l l s ,  e it h e r  in  a d d it io n  to  
d o in g  ro u tin e  w o r k  as d e s c r ib e d  f o r  s w itc h b o a r d  o p e r a t o r ,  c la s s  B , o r  as a fu l l - t im e
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a s s ig n m e n t . ( " F u l l "  te le p h o n e  in fo r m a t io n  s e r v i c e  o c c u r s  w hen  the e s ta b lis h m e n t  h a s  v a r ie d  
fu n c t io n s  that a r e  n o t  r e a d i ly  u n d e rsta n d a b le  f o r  te le p h o n e  in fo r m a t io n  p u r p o s e s ,  e .g . ,  b e c a u s e  
o f  o v e r la p p in g  o r  in te r r e la t e d  fu n c t io n s , and c o n s e q u e n tly  p r e s e n t  fr e q u e n t  p r o b le m s  as to  
w h ich  e x te n s io n s  a r e  a p p r o p r ia te  f o r  c a l l s . )

C la s s  B . O p e r a te s  a s in g le -  o r  m u lt ip le -p o s it io n  te le p h o n e  s w itc h b o a r d  h a n d lin g  in co m in g , 
o u tg o in g , in tra p la n t o r  o f f i c e  c a l l s .  M a y  h a n d le  ro u tin e  lo n g  d is ta n c e  c a l l s  and r e c o r d  t o l l s .  
M a y  p e r f o r m  lim it e d  te le p h o n e  in fo r m a t io n  s e r v i c e .  ( " L im i t e d "  te le p h o n e  in fo r m a t io n  s e r v i c e  
o c c u r s  i f  the fu n c t io n s  o f  the e s ta b lis h m e n t  s e r v i c e d  a re  r e a d i ly  u n d e rsta n d a b le  f o r  te le p h o n e  
in fo r m a t io n  p u r p o s e s ,  o r  i f  the r e q u e s ts  a r e  ro u t in e , e .g . ,  g iv in g  e x te n s io n  n u m b e rs  w h en  
s p e c i f i c  n a m e s  a r e  fu r n is h e d , o r  i f  c o m p le x  c a l l s  a r e  r e f e r r e d  to  a n o th e r  o p e r a t o r .)

S W IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

In a d d it io n  to  p e r fo r m in g  d u tie s  o f  o p e r a t o r  on  a s in g le -p o s i t io n  o r  m o n it o r -t y p e  s w itc h ­
b o a r d , a c ts  as r e c e p t io n is t  and m a y  a ls o  ty p e  o r  p e r f o r m  ro u tin e  c l e r i c a l  w o r k  a s  p a rt  o f  r e g u la r  
d u tie s . T h is  ty p in g  o r  c l e r i c a l  w o r k  m a y  take  the m a jo r  p a r t  o f  th is  w o rk e r * s  t im e  w h ile  at 
s w itc h b o a r d .

T A B U L A T IN G -M A C H IN E  O P E R A T O R  ( E le c t r i c  A c co u n t in g  M a ch in e  O p e r a to r )

O p e r a te s  one o r  a v a r ie t y  o f  m a ch in e s  su ch  as the ta b u la to r , c a lc u la t o r ,  c o l la t o r ,  in t e r ­
p r e t e r ,  s o r t e r ,  r e p r o d u c in g  p u n ch , e t c .  E x c lu d e d  fr o m  th is  d e f in it io n  a re  w o rk in g  s u p e r v is o r s .  
A l s o  e x c lu d e d  a r e  o p e r a t o r s  o f  e le c t r o n i c  d ig ita l c o m p u t e r s ,  e v e n  though  th e y  m a y  a ls o  o p e r a te  
E A M  eq u ip m en t.

P o s it io n s  a re  c l a s s i f ie d  in to  le v e ls  on the b a s is  o f  the fo l lo w in g  d e f in it io n s .

C la s s  A . P e r f o r m s  co m p le t e  re p o r t in g  and ta bu la tin g  a s s ig n m e n ts  in c lu d in g  d e v is in g  
d i f f ic u lt  c o n t r o l  p a n e l w ir in g  u n d e r  g e n e r a l  s u p e r v is io n .  A s s ig n m e n ts  t y p ic a lly  in v o lv e  a 
v a r ie t y  o f  lon g  and c o m p le x  r e p o r t s  w h ich  o fte n  a r e  ir r e g u la r  o r  n o n r e c u r r in g ,  re q u ir in g  
s o m e  p la n n in g  o f  the n a tu re  and se q u e n c in g  o f  o p e r a t io n s ,  and the u s e  o f  a v a r ie t y  o f  m a ch in e s . 
Is ty p ic a lly  in v o lv e d  in  tra in in g  new  o p e r a t o r s  in  m a ch in e  o p e r a t io n s  o r  tra in in g  lo w e r  le v e l  
o p e r a t o r s  in  w ir in g  f r o m  d ia g r a m s  and in  the o p e r a t in g  s e q u e n c e s  o f  lon g  and c o m p le x  r e p o r ts . 
D o e s  n ot in c lu d e  p o s it io n s  in  w h ich  w ir in g  r e s p o n s ib i l i t y  is  l im it e d  to  s e le c t io n  and in s e r t io n  
o f  p r e w ir e d  b o a r d s .

T A B U L A T IN G -M A C H IN E  O P E R A T O R  ( E le c t r i c  A c co u n t in g  M a ch in e  O p e r a to r )-----C o n tin u ed

C la s s  B . P e r f o r m s  w o r k  a c c o r d in g  to  e s t a b l is h e d  p r o c e d u r e s  and u n d e r  s p e c i f i c  in ­
s t r u c t io n s .  A s s ig n m e n ts  ty p ic a lly  in v o lv e  c o m p le t e  but rou tin e  and r e c u r r in g  r e p o r t s  o r  p a r ts  
o f  l a r g e r  and m o r e  c o m p le x  r e p o r t s .  O p e r a te s  m o r e  d i f f ic u l t  ta bu la tin g  o r  e l e c t r i c a l  a c ­
cou n tin g  m a ch in e s  su ch  as the ta b u la to r  and c a lc u la t o r ,  in  a d d it io n  to  the s im p le r  m a ch in e s  
u se d  b y  c la s s  C o p e r a t o r s .  M a y  b e  r e q u ir e d  to  d o  s o m e  w ir in g  fr o m  d ia g r a m s . M a y  tra in  
new  e m p lo y e e s  in  b a s ic  m a ch in e  o p e r a t io n s .

C la s s  C . U n der s p e c i f i c  in s t r u c t io n s ,  o p e r a t e s  s im p le  ta bu la tin g  o r  e l e c t r i c a l  a cco u n tin g  
m a ch in e s  su ch  as the s o r t e r ,  in te r p r e t e r ,  r e p r o d u c in g  p u n ch , c o l la t o r ,  e t c .  A s s ig n m e n ts  
t y p ic a l ly  in v o lv e  p o r t io n s  o f  a w o rk  un it, f o r  e x a m p le , in d iv id u a l s o r t in g  o r  c o l la t in g  ru n s , 
o r  r e p e t it iv e  o p e r a t io n s .  M a y  p e r fo r m  s im p le  w ir in g  fr o m  d ia g r a m s , and do  s o m e  f i lin g  w o rk .

T R A N S C R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L

P r im a r y  duty  is  to  t r a n s c r ib e  d ic ta t io n  in v o lv in g  a n o r m a l ro u tin e  v o c a b u la r y  fr o m  
t r a n s c r ib in g -m a c h in e  r e c o r d s .  M a y  a ls o  ty p e  fr o m  w r it te n  c o p y  and d o  s im p le  c l e r i c a l  w o rk . 
W o r k e r s  t r a n s c r ib in g  d ic ta t io n  in v o lv in g  a v a r ie d  te c h n ic a l  o r  s p e c ia l iz e d  v o c a b u la r y  su ch  as 
le g a l  b r ie f s  o r  r e p o r t s  on  s c ie n t i f ic  r e s e a r c h  a re  not in c lu d e d . A  w o r k e r  w h o  ta k e s  d ic ta t io n  
in  sh o rth a n d  o r  b y  S ten oty p e  o r  s im ila r  m a ch in e  is  c l a s s i f ie d  as a s t e n o g r a p h e r ,  g e n e ra l.

T Y P IS T

U s e s  a t y p e w r it e r  to  m a k e  c o p ie s  o f  v a r io u s  m a te r ia l  o r  to  m a k e  ou t b i l l s  a ft e r  c a lc u la ­
t io n s  h a ve  b e e n  m a d e  b y  a n o th e r  p e r s o n . M a y  in c lu d e  typ in g  o f  s t e n c i l s ,  m a ts ,  o r  s im ila r  m a te ­
r ia ls  f o r  u s e  in  d u p lica t in g  p r o c e s s e s .  M a y  d o  c l e r i c a l  w o rk  in v o lv in g  li t t le  s p e c ia l  t r a in in g , su ch  
as k e e p in g  s im p le  r e c o r d s ,  f i lin g  r e c o r d s  and r e p o r t s ,  o r  s o r t in g  and d is tr ib u t in g  in co m in g  m a il .

C la s s  A . P e r f o r m s  one o r  m o r e  o f  the fo l lo w in g : T y p in g  m a te r ia l  in  f in a l f o r m  w hen  
it in v o lv e s  c o m b in in g  m a te r ia l  f r o m  s e v e r a l  s o u r c e s  o r  r e s p o n s ib i l i t y  f o r  c o r r e c t  s p e ll in g , 
s y lla b ic a t io n ,  pu n ctu a tio n , e t c . ,  o f  t e c h n ic a l  o r  u n u su a l w o r d s  o r  fo r e ig n  la n g u a ge  m a te ­
r ia l ;  and p la n n in g  la y o u t and typ in g  o f  c o m p lic a t e d  s t a t is t i c a l  ta b le s  to  m a in ta in  u n ifo rm ity  
and b a la n c e  in  sp a c in g . M a y  ty p e  ro u tin e  fo r m  le t t e r s  v a r y in g  d e ta ils  t o  su it  c i r c u m s t a n c e s .

C la s s  B . P e r f o r m s  one o r  m o r e  o f  the fo l lo w in g : C o p y  typ in g  fr o m  rou g h  o r  c l e a r
d r a f t s ;  ro u tin e  typ in g  o f  f o r m s ,  in s u r a n c e  p o l i c i e s ,  e t c . ;  and se tt in g  up s im p le  sta n d a rd  
ta b u la t io n s , o r  co p y in g  m o r e  c o m p le x  ta b le s  a lr e a d y  se tu p  and s p a c e d  p r o p e r ly .

P R O F E S S IO N A L  A N D  T E C H N IC A L

C O M P U T E R  O P E R A T O R

M o n ito r s  and o p e r a t e s  the c o n t r o l  c o n s o le  o f  a d ig ita l c o m p u te r  to  p r o c e s s  data  a c c o r d in g  
to  o p e r a t in g  in s t r u c t io n s ,  u su a lly  p r e p a r e d  b y  a p r o g r a m e r .  W o rk  in c lu d e s  m o s t  o f  the fo l lo w in g : 
S tu d ies  in s tr u c t io n s  to  d e te r m in e  eq u ip m e n t se tu p  and o p e r a t io n s ;  lo a d s  eq u ip m e n t w ith  r e q u ir e d  
it e m s  (ta p e  r e e l s ,  c a r d s ,  e t c . ) ;  s w itc h e s  n e c e s s a r y  a u x i l ia r y  eq u ip m e n t in to  c i r c u i t ,  and s ta r ts  
and o p e r a t e s  c o m p u te r ;  m a k e s  a d ju stm e n ts  to  c o m p u te r  to  c o r r e c t  o p e r a t in g  p r o b le m s  and m e e t  
s p e c ia l  c o n d it io n s ;  r e v ie w s  e r r o r s  m a d e  d u rin g  o p e r a t io n  and d e te r m in e s  ca u s e  o r  r e f e r s  p r o b le m  
to  s u p e r v is o r  o r  p r o g r a m e r ;  and m a in ta in s  o p e r a t in g  r e c o r d s .  M a y  t e s t  and a s s i s t  in  c o r r e c t in g  
p r o g r a m .

F o r  w ag e  stu d y  p u r p o s e s ,  c o m p u te r  o p e r a t o r s  a r e  c l a s s i f ie d  as fo l lo w s ;

C la s s  A . O p e r a te s  in d e p e n d e n tly , o r  u n d er o n ly  g e n e r a l  d ir e c t io n ,  a c o m p u te r  running 
p r o g r a m s  w ith  m o s t  o f  the fo l lo w in g  c h a r a c t e r is t i c s ;  N ew  p r o g r a m s  a re  fr e q u e n t ly  te s te d  and 
in tr o d u c e d ; s c h e d u lin g  r e q u ir e m e n ts  a r e  o f  c r i t i c a l  im p o r ta n c e  to  m in im iz e  d o w n tim e ; the 
p r o g r a m s  a re  o f  c o m p le x  d e s ig n  so  that id e n t if ic a t io n  o f  e r r o r  s o u r c e  o fte n  r e q u ir e s  a w o rk in g  
k n o w le d g e  o f  the to ta l p r o g r a m , and a lte rn a te  p r o g r a m s  m a y  not b e  a v a ila b le . M ay  g iv e  
d ir e c t io n  and g u id a n ce  to  lo w e r  le v e l  o p e r a t o r s .

C la s s  B . O p e r a te s  in d e p e n d e n tly , o r  u n d er o n ly  g e n e r a l  d i r e c t io n ,  a c o m p u te r  running  
p r o g r a m s  w ith  m o s t  o f  the fo l lo w in g  c h a r a c t e r is t i c s ;  M o s t  o f  the p r o g r a m s  a r e  e s ta b lis h e d  
p r o d u c t io n  ru n s , t y p ic a lly  ru n  on  a r e g u la r ly  r e c u r r in g  b a s is ;  t h e re  is  l i t t le  o r  no te s t in g  
o f  new  p r o g r a m s  r e q u ir e d ;  a lte rn a te  p r o g r a m s  a re  p r o v id e d  in  c a s e  o r ig in a l  p r o g r a m  n e e d s  
m a jo r  ch a n g e  o r  ca n n ot b e  c o r r e c t e d  w ith in  a re a s o n a b le  t im e . In c o m m o n  e r r o r  s itu a t io n s , 
d ia g n o s e s  ca u se  and ta k es  c o r r e c t i v e  a c t io n . T h is  u su a lly  in v o lv e s  a p p ly in g  p r e v io u s ly  p r o ­
g r a m e d  c o r r e c t i v e  s t e p s ,  o r  u s in g  s ta n d a rd  c o r r e c t i o n  te ch n iq u e s .

O R
O p e r a te s  u n d er d i r e c t  s u p e r v is io n  a co m p u te r  run n ing  p r o g r a m s  o r  s e g m e n ts  o f  p r o g r a m s  

w ith  the c h a r a c t e r is t i c s  d e s c r ib e d  f o r  c la s s  A . M a y  a s s i s t  a h ig h e r  le v e l  o p e r a t o r  b y  in d e ­
p e n d e n tly  p e r fo r m in g  le s s  d i f f ic u lt  ta sk s  a s s ig n e d , and p e r fo r m in g  d i f f ic u lt  ta sk s  fo l lo w in g  
d e ta ile d  in s tr u c t io n s  and w ith  fr e q u e n t  re v ie w  o f  o p e r a t io n s  p e r fo r m e d .

C O M P U T E R  O P E R A T O R — C on tin u ed

C la s s  C . W o rk s  on  ro u tin e  p r o g r a m s  u n d e r  c l o s e  s u p e r v is io n .  Is e x p e c te d  to  d e v e lo p  
w o rk in g  k n o w le d g e  o f  the co m p u te r  eq u ip m e n t u se d  and a b i li ty  to  d e te c t  p r o b le m s  in v o lv e d  in 
run n ing  ro u tin e  p r o g r a m s .  U s u a lly  h as r e c e iv e d  so m e  fo r m a l  tra in in g  in  c o m p u te r  o p e r a t io n . 
M a y  a s s i s t  h ig h e r  le v e l  o p e r a t o r  on  c o m p le x  p r o g r a m s .

C O M P U T E R  P R O G R A M E R , BU SIN ESS
C o n v e r ts  s ta te m e n ts  o f  b u s in e s s  p r o b le m s ,  ty p ic a lly  p r e p a r e d  b y  a s y s t e m s  a n a ly s t , in to  

a se q u e n ce  o f  d e ta ile d  in s tr u c t io n s  w h ich  a r e  r e q u ir e d  to  s o lv e  the p r o b le m s  b y  a u to m a tic  data 
p r o c e s s in g  e q u ip m en t. W o rk in g  fr o m  ch a r ts  o r  d ia g r a m s , the p r o g r a m e r  d e v e lo p s  the p r e c i s e  
in s tr u c t io n s  w h ic h , w h en  e n te re d  in to  the co m p u te r  s y s te m  in  c o d e d  la n g u a g e , ca u s e  the m a n ip u ­
la t io n  o f  data  to  a ch ie v e  d e s ir e d  r e s u lt s .  W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g ; A p p l ie s  k n ow led g e  
o f  c o m p u te r  c a p a b i l i t ie s ,  m a th e m a t ic s , lo g ic  e m p lo y e d  b y  c o m p u t e r s ,  and p a r t i c u la r  s u b je c t  m a tte r  
in v o lv e d  to  a n a ly ze  c h a r ts  and d ia g r a m s  o f  the p r o b le m  to  b e  p r o g r a m e d . D e v e lo p s  s e q u e n ce  
o f  p r o g r a m  s t e p s ,  w r it e s  d e ta ile d  f lo w  ch a r ts  to  sh ow  o r d e r  in  w h ich  data  w i l l  b e  p r o c e s s e d ;  
c o n v e r ts  th e s e  ch a r ts  to  c o d e d  in s tr u c t io n s  f o r  m a ch in e  to  fo l lo w ;  te s ts  and c o r r e c t s  p r o g r a m s ;  
p r e p a r e s  in s tr u c t io n s  f o r  o p e r a t in g  p e r s o n n e l d u rin g  p r o d u c t io n  ru n ; a n a ly z e s ,  r e v ie w s , and a lte r s  
p r o g r a m s  to  in c r e a s e  o p e r a t in g  e f f i c i e n c y  o r  adapt to  new  r e q u ir e m e n t s ;  m a in ta in s  r e c o r d s  o f  
p r o g r a m  d e v e lo p m e n t  and r e v is io n s .  (N O T E ; W o r k e r s  p e r fo r m in g  b oth  s y s t e m s  a n a ly s is  and p r o ­
g ra m in g  sh ou ld  b e  c la s s i f ie d  as s y s t e m s  a n a ly s ts  i f  th is  is  the s k il l  u se d  to  d e te r m in e  t h e ir  p a y .)

D o e s  n ot in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m a n a g e m e n t o r  s u p e r v is io n  o f  
o th e r  e le c t r o n i c  da ta  p r o c e s s in g  (E D P ) e m p lo y e e s ,  o r  p r o g r a m e r s  p r im a r i ly  c o n c e r n e d  w ith 
s c ie n t i f ic  a n d /o r  e n g in e e r in g  p r o b le m s .

F o r  w a g e  stu d y  p u r p o s e s ,  p r o g r a m e r s  a r e  c l a s s i f ie d  as fo l lo w s ;

C la s s  A . W o rk s  in d e p e n d e n tly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t io n  on  c o m p le x  p r o b le m s  w h ich  
r e q u ir e  c o m p e te n c e  in  a l l  p h a s e s  o f  p r o g r a m in g  c o n c e p t s  and p r a c t i c e s .  W o rk in g  f r o m  d ia ­
g r a m s  and ch a r ts  w h ich  id e n t ify  the n a tu re  o f  d e s ir e d  r e s u lt s ,  m a jo r  p r o c e s s in g  s te p s  to  be 
a c c o m p lis h e d , and the re la t io n s h ip s  b e tw e e n  v a r io u s  s te p s  o f  the p r o b le m  so lv in g  ro u tin e ; 
p la n s  the fu l l  ra n g e  o f  p r o g r a m in g  a c t io n s  n e e d e d  to  e f f ic ie n t ly  u t il iz e  the co m p u te r  sy s te m  
in  a ch ie v in g  d e s ir e d  end  p r o d u c ts .
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C O M P U T E R  P R O G R A M E R , BU SIN ESS— C on tin u e d

A t  th is  le v e l ,  p r o g r a m in g  is  d i f f ic u l t  b e c a u s e  c o m p u t e r  eq u ip m e n t m u s t  b e  o r g a n iz e d  to  
p r o d u c e  s e v e r a l  in te r r e la t e d  bu t d iv e r s e  p r o d u c t s  f r o m  n u m e ro u s  and d iv e r s e  da ta  e le m e n ts . 
A  w id e  v a r ie t y  and e x t e n s iv e  n u m b e r  o f  in te r n a l p r o c e s s in g  a c t io n s  m u s t  o c c u r .  T h is  r e q u ir e s  
su ch  a c t io n s  as d e v e lo p m e n t  o f  c o m m o n  o p e r a t io n s  w h ic h  ca n  b e  r e u s e d , e s ta b l is h m e n t  o f  
lin k a g e  p o in ts  b e tw e e n  o p e r a t io n s ,  a d ju s tm e n ts  to  da ta  w h en  p r o g r a m  r e q u ir e m e n ts  e x c e e d  
c o m p u t e r  s t o r a g e  c a p a c i t y ,  and su b s ta n t ia l m a n ip u la t io n  and r e s e q u e n c in g  o f  data  e le m e n ts  
to  f o r m  a h ig h ly  in te g r a te d  p r o g r a m .

M a y  p r o v id e  fu n c t io n a l d i r e c t io n  to  lo w e r  le v e l  p r o g r a m e r s  w h o  a r e  a s s ig n e d  to  a s s is t .

C la s s  B . W o rk s  in d e p e n d e n t ly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t io n  o n  r e la t iv e ly  s im p le  
p r o g r a m s ,  o r  on  s im p le  se g m e n ts  o f  c o m p le x  p r o g r a m s .  P r o g r a m s  ( o r  s e g m e n ts ) u s u a lly  
p r o c e s s  in fo r m a t io n  to  p r o d u c e  da ta  in  tw o  o r  t h r e e  v a r ie d  s e q u e n c e s  o r  f o r m a t s .  R e p o r ts  
and l is t in g s  a r e  p r o d u c e d  b y  re f in in g , a d a p tin g , a r r a y in g ,  o r  m a k in g  m in o r  a d d it io n s  to  o r  
d e le t io n s  f r o m  input da ta  w h ic h  a r e  r e a d i ly  a v a ila b le . W h ile  n u m e ro u s  r e c o r d s  m a y  b e  
p r o c e s s e d ,  the da ta  h a ve  b e e n  r e f in e d  in  p r i o r  a c t io n s  s o  that the a c c u r a c y  and se q u e n c in g  
o f  da ta  ca n  b e  t e s te d  b y  u s in g  a fe w  ro u tin e  c h e c k s .  T y p ic a l ly ,  the p r o g r a m  d e a ls  w ith  
ro u tin e  r e c o r d -k e e p in g  ty p e  o p e r a t io n s .

O R

W o rk s  on  c o m p le x  p r o g r a m s  (a s  d e s c r ib e d  f o r  c la s s  A ) u n d e r  c l o s e  d ir e c t io n  o f  a h ig h e r  
le v e l  p r o g r a m e r  o r  s u p e r v is o r .  M a y  a s s i s t  h ig h e r  le v e l  p r o g r a m e r  b y  in d e p e n d e n tly  p e r ­
fo r m in g  le s s  d i f f ic u l t  ta s k s  a s s ig n e d , and p e r fo r m in g  m o r e  d i f f ic u lt  ta sk s  u n d e r  fa i r ly  c l o s e  
d ir e c t io n .

M a y  g u id e  o r  in s t r u c t  lo w e r  le v e l  p r o g r a m e r s .

C la s s  C . M a k e s  p r a c t i c a l  a p p l ic a t io n s  o f  p r o g r a m in g  p r a c t i c e s  and c o n c e p t s  u su a lly  
le a r n e d  in  fo r m a l  tra in in g  c o u r s e s .  A s s ig n m e n ts  a r e  d e s ig n e d  to  d e v e lo p  c o m p e t e n c e  in  the 
a p p l ic a t io n  o f  s ta n d a rd  p r o c e d u r e s  to  r o u t in e  p r o b le m s .  R e c e iv e s  c l o s e  s u p e r v is io n  on  new  
a s p e c t s  o f  a s s ig n m e n ts ;  and w o r k  is  r e v ie w e d  t o , v e r i f y  its  a c c u r a c y  and c o n fo r m a n c e  w ith  
r e q u ir e d  p r o c e d u r e s .

C O M P U T E R  S Y S T E M S  A N A L Y S T , BU SIN ESS

A n a ly z e s  b u s in e s s  p r o b le m s  to  fo r m u la t e  p r o c e d u r e s  f o r  s o lv in g  th e m  b y  u se  o f  e le c t r o n i c  
da ta  p r o c e s s in g  e q u ip m e n t. D e v e lo p s  a  c o m p le t e  d e s c r ip t io n  o f  a l l  s p e c i f ic a t io n s  n e e d e d  to  en a b le  
p r o g r a m e r s  to  p r e p a r e  r e q u ir e d  d ig ita l c o m p u t e r  p r o g r a m s .  W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : 
A n a ly z e s  s u b je c t -m a t t e r  o p e r a t io n s  to  b e  a u to m a te d  and id e n t if ie s  c o n d it io n s  and c r i t e r ia  r e q u ir e d  
to  a ch ie v e  s a t is fa c t o r y  r e s u lt s ;  s p e c i f ie s  n u m b e r  and ty p e s  o f  r e c o r d s ,  f i l e s ,  and d o c u m e n ts  to  
b e  u s e d ; o u t lin e s  a c t io n s  to  b e  p e r f o r m e d  b y  p e r s o n n e l  and c o m p u t e r s  in  s u f f ic ie n t  d e ta il f o r  
p r e s e n ta t io n  to  m a n a g e m e n t  and f o r  p r o g r a m in g  ( t y p ic a l ly  th is  in v o lv e s  p r e p a r a t io n  o f  w o r k  and 
data  f lo w  c h a r t s ) ;  c o o r d in a t e s  the d e v e lo p m e n t  o f  t e s t  p r o b le m s  and p a r t i c ip a t e s  in  t r i a l  ru n s o f  
new  and r e v i s e d  s y s t e m s ;  and r e c o m m e n d s  e q u ip m e n t ch a n g e s  to  . o b ta in  m o r e  e f f e c t iv e  o v e r a l l  
o p e r a t io n s .  (N O T E ; W o r k e r s  p e r fo r m in g  b o th  s y s t e m s  a n a ly s is  and p r o g r a m in g  sh o u ld  b e  c l a s ­
s i f ie d  a s  s y s t e m s  a n a ly s ts  i f  th is  is  the s k i l l  u s e d  to  d e te r m in e  th e ir  p a y .)

D o e s  not in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m a n a g e m e n t o r  s u p e r v is io n  o f  
o th e r  e le c t r o n i c  da ta  p r o c e s s in g  (E D P ) e m p lo y e e s ,  o r  s y s t e m s  a n a ly s ts  p r im a r i ly  c o n c e r n e d  w ith  
s c ie n t i f ic  o r  e n g in e e r in g  p r o b le m s .

F o r  w a g e  stu d y  p u r p o s e s ,  s y s t e m s  a n a ly s ts  a r e  c l a s s i f ie d  as fo l lo w s :

C la s s  A . W o rk s  in d e p e n d e n t ly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t io n  o n  c o m p le x  p r o b le m s  
in v o lv in g  a l l  p h a s e s  o f  s y s t e m s  a n a ly s is .  P r o b le m s  a r e  c o m p le x  b e c a u s e  o f  d iv e r s e  s o u r c e s  
o f  in put data  and m u lt ip le -u s e  r e q u ir e m e n t s  o f  ou tpu t data . (F o r  e x a m p le , d e v e lo p s  an in te ­
g r a te d  p r o d u c t io n  s c h e d u l in g , in v e n to r y  c o n t r o l ,  c o s t  a n a ly s is ,  and s a le s  a n a ly s is  r e c o r d  in  
w h ic h  e v e r y  it e m  o f  e a ch  ty p e  is  a u to m a t ic a lly  p r o c e s s e d  th ro u g h  the fu ll s y s te m  o f  r e c o r d s  
and  a p p r o p r ia te  fo l lo w u p  a c t io n s  a r e  in it ia te d  b y  the c o m p u t e r .)  C o n fe r s  w ith  p e r s o n s  c o n ­
c e r n e d  to  d e te r m in e  the da ta  p r o c e s s in g  p r o b le m s  and a d v is e s  s u b je c t -m a t t e r  p e r s o n n e l on 
the im p li c a t io n s  o f  new  o r  r e v i s e d  s y s t e m s  o f  da ta  p r o c e s s in g  o p e r a t io n s .  M a k e s  r e c o m ­
m e n d a t io n s , i f  n e e d e d , f o r  a p p r o v a l o f  m a jo r  s y s t e m s  in s ta lla t io n s  o r  ch a n g e s  and f o r  
o b ta in in g  e q u ip m en t.

M a y  p r o v id e  fu n c t io n a l d i r e c t io n  to  lo w e r  le v e l  s y s t e m s  a n a ly s ts  w h o  a r e  a s s ig n e d  to  
a s s is t .

C la s s  B . W o rk s  in d e p e n d e n t ly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t io n  on  p r o b le m s  that a r e  
r e la t iv e ly  u n c o m p lic a te d  to  a n a ly z e , p la n , p r o g r a m , and o p e r a t e .  P r o b le m s  a r e  o f  lim it e d  
c o m p le x it y  b e c a u s e  s o u r c e s  o f  in put data  a r e  h o m o g e n e o u s  and the output data  a r e  c l o s e l y  
re la te d . (F o r  e x a m p le ,  d e v e lo p s  s y s t e m s  f o r  m a in ta in in g  d e p o s i t o r  a c co u n ts  in  a ban k ,

C O M P U T E R  S Y S T E M S  A N A L Y S T , BU SIN ESS— C o n tin u ed

m a in ta in in g  a c c o u n ts ’ r e c e iv a b le  in  a  r e t a i l  e s ta b l is h m e n t , o r  m a in ta in in g  in v e n to r y  a c co u n ts  
in  a m a n u fa ctu r in g  o r  w h o le s a le  e s ta b l is h m e n t .)  C o n fe r s  w ith  p e r s o n s  c o n c e r n e d  to  d e te r m in e  
the data  p r o c e s s in g  p r o b le m s  and a d v is e s  s u b je c t -m a t t e r  p e r s o n n e l  on  the im p lic a t io n s  o f  the 
data  p r o c e s s in g  s y s t e m s  to  b e  a p p lie d .

O R

W o rk s  on  a se g m e n t  o f  a c o m p le x  data  p r o c e s s in g  s c h e m e  o r  s y s t e m , as d e s c r ib e d  f o r  
c la s s  A . W o rk s  in d e p e n d e n tly  o n  ro u tin e  a s s ig n m e n ts  and r e c e iv e s  in s tr u c t io n  and g u id a n ce  
on  c o m p le x  a s s ig n m e n ts . W o r k  is  r e v ie w e d  f o r  a c c u r a c y  o f  ju d g m e n t , c o m p lia n c e  w ith  in ­
s t r u c t io n s ,  and to  in s u r e  p r o p e r  a lin e m e n t  w ith  the o v e r a l l  s y s te m .

C la s s  C . W o rk s  u n d e r  im m e d ia te  s u p e r v is io n ,  c a r r y in g  ou t a n a ly s e s  as a s s ig n e d , u su a lly  
o f  a s in g le  a c t iv it y .  A s s ig n m e n ts  a r e  d e s ig n e d  to  d e v e lo p  and ex p a n d  p r a c t i c a l  e x p e r ie n c e  
in  the a p p l ic a t io n  o f  p r o c e d u r e s  and s k il ls  r e q u ir e d  f o r  s y s t e m s  a n a ly s is  w o r k . F o r  e x a m p le , 
m a y  a s s i s t  a  h ig h e r  le v e l  s y s t e m s  a n a ly s t  b y  p r e p a r in g  the d e ta ile d  s p e c i f ic a t io n s  r e q u ir e d  
b y  p r o g r a m e r s  f r o m  in fo r m a t io n  d e v e lo p e d  b y  the h ig h e r  le v e l  a n a ly st .

D R A F T S M A N

C la s s  A . P la n s  the g r a p h ic  p r e s e n t a t io n  o f  c o m p le x  it e m s  h a v in g  d is t in c t iv e  d e s ig n  
fe a t u r e s  that d i f f e r  s ig n if ic a n t ly  f r o m  e s ta b l is h e d  d r a ft in g  p r e c e d e n t s .  W o rk s  in  c l o s e  su p ­
p o r t  w ith  th e  d e s ig n  o r ig in a t o r ,  and m a y  r e c o m m e n d  m in o r  d e s ig n  ch a n g e s . A n a ly z e s  the 
e f f e c t  o f  e a c h  ch a n g e  o n  the d e ta ils  o f  f o r m ,  fu n c t io n , and p o s it io n a l r e la t io n s h ip s  o f  c o m ­
p on e n ts  and p a r t s .  W o rk s  w ith  a m in im u m  o f  s u p e r v is o r y  a s s is t a n c e .  C o m p le te d  w o r k  is  
r e v ie w e d  b y  d e s ig n  o r ig in a t o r  f o r  c o n s is t e n c y  w ith  p r i o r  e n g in e e r in g  d e te r m in a t io n s . M a y  
e ith e r  p r e p a r e  d r a w in g s , o r  d i r e c t  th e ir  p r e p a r a t io n  b y  lo w e r  le v e l  d r a ft s m e n .

C la s s  B . P e r f o r m s  n o n ro u tin e  and c o m p le x  d r a ft in g  a s s ig n m e n ts  that r e q u ir e  the a p p l i­
c a t io n  o f  m o s t  o f  the s ta n d a rd iz e d  d ra w in g  te ch n iq u e s  r e g u la r ly  u se d . D u tie s  t y p ic a lly  in ­
v o lv e  su ch  w o r k  a s :  P r e p a r e s  w o rk in g  d r a w in g s  o f  s u b a s s e m b lie s  w ith  ir r e g u la r  sh a p e s ,
m u lt ip le  fu n c t io n s , and p r e c i s e  p o s it io n a l r e la t io n s h ip s  b e tw e e n  co m p o n e n ts ; p r e p a r e s  a r c h i ­
te c t u r a l  d r a w in g s  f o r  c o n s t r u c t io n  o f  a b u ild in g  in c lu d in g  d e ta il d ra w in g s  o f  fo u n d a tio n s , w a l l 
s e c t io n s ,  f l o o r  p la n s ,  and r o o f .  U s e s  a c c e p t e d  fo r m u la s  and m a n u a ls  in  m a k in g  n e c e s s a r y  
co m p u ta t io n s  to  d e t e r m in e  q u a n tit ie s  o f  m a te r ia ls  to  b e  u s e d , lo a d  c a p a c i t ie s ,  s tr e n g th s , 
s t r e s s e s ,  e t c .  R e c e iv e s  in it ia l  in s t r u c t io n s ,  r e q u ir e m e n t s ,  and a d v ic e  f r o m  s u p e r v is o r .  
C o m p le te d  w o r k  is  c h e c k e d  f o r  t e c h n ic a l  a d e q u a cy .

C la s s  C . P r e p a r e s  d e ta il d r a w in g s  o f  s in g le  un its o r  p a r t s  f o r  e n g in e e r in g , c o n s t r u c t io n ,  
m a n u fa ctu r in g , o r  r e p a ir  p u r p o s e s .  T y p e s  o f  d r a w in g s  p r e p a r e d  in c lu d e  i s o m e t r ic  p r o je c t io n s  
(d e p ic t in g  t h re e  d im e n s io n s  in  a c c u r a t e  s c a le )  and s e c t io n a l v ie w s  to  c l a r i f y  p o s it io n in g  o f  
co m p o n e n ts  and c o n v e y  n e e d e d  in fo r m a t io n . C o n s o lid a te s  d e ta ils  f r o m  a  n u m b e r  o f  s o u r c e s  
and a d ju s ts  o r  t r a n s p o s e s  s c a le  as r e q u ir e d .  S u g g e s te d  m e th o d s  o f  a p p r o a c h , a p p l ic a b le  
p r e c e d e n t s ,  and a d v ic e  on  s o u r c e  m a te r ia ls  a r e  g iv e n  w ith  in it ia l  a s s ig n m e n t s .  I n s tru c t io n s  
a r e  le s s  c o m p le t e  w h en  a s s ig n m e n ts  r e c u r .  W o r k  m a y  b e  s p o t - c h e c k e d  d u rin g  p r o g r e s s .

D R A F T S M A N -T R A C E R

C o p ie s  p la n s  and  d r a w in g s  p r e p a r e d  b y  o th e r s  b y  p la c in g  t r a c in g  c lo th  o r  p a p e r  o v e r  
d ra w in g s  and t r a c in g  w ith  p e n  o r  p e n c i l .  (D o e s  n ot in c lu d e  t r a c in g  l im it e d  to  p la n s  p r im a r i ly  
c o n s is t in g  o f  s tr a ig h t  l in e s  and a la r g e  s c a le  n o t  r e q u ir in g  c l o s e  d e lin e a t io n .)

A N D /O R

P r e p a r e s  s im p le  o r  r e p e t it iv e  d ra w in g s  o f  e a s i l y  v is u a l iz e d  it e m s . W o r k  is  c l o s e l y  s u p e r v is e d  
d u rin g  p r o g r e s s .

E L E C T R O N IC  T E C H N IC IA N

W o rk s  on  v a r io u s  ty p e s  o f  e le c t r o n i c  e q u ip m e n t o r  s y s t e m s  b y  p e r fo r m in g  on e  o r  m o r e  
o f  the fo l lo w in g  o p e r a t io n s :  M o d ify in g , in s ta llin g , r e p a ir in g ,  and o v e rh a u lin g . T h e s e  o p e r a t io n s  
r e q u ir e  the p e r fo r m a n c e  o f  m o s t  o r  a l l  o f  the fo l lo w in g  t a s k s :  A s s e m b l in g ,  t e s t in g ,  a d ju stin g ,
c a lib r a t in g ,  tun ing, and a lin in g .

W o rk  is  n o n r e p e t it iv e  and r e q u ir e s  a  k n o w le d g e  o f  the t h e o r y  and  p r a c t i c e  o f  e le c t r o n i c s  
p e r ta in in g  to  the u se  o f  g e n e r a l  and s p e c ia l iz e d  e le c t r o n i c  t e s t  e q u ip m e n t; t r o u b le  a n a ly s is ;  and 
the o p e r a t io n , r e la t io n s h ip ,  and a lin e m e n t  o f  e le c t r o n i c  s y s t e m s ,  s u b s y s t e m s , and c i r c u i t s  havin g  
a v a r ie t y  o f  c o m p o n e n t  p a r ts .

E le c t r o n i c  eq u ip m e n t o r  s y s t e m s  w o r k e d  on  t y p ic a l ly  in c lu d e  on e  o r  m o r e  o f  the fo l lo w in g : 
G ro u n d , v e h ic le ,  o r  a ir b o r n e  r a d io  co m m u n ic a t io n s  s y s t e m s ,  r e la y  s y s t e m s ,  n a v ig a t io n  a id s ; 
a ir b o r n e  o r  g ro u n d  ra d a r  s y s t e m s ;  r a d io  and t e le v i s io n  tra n s m it t in g  o r  r e c o r d in g  s y s t e m s ; e l e c ­
t r o n ic  c o m p u t e r s ;  m is s i l e  and s p a c e c r a f t  g u id a n ce  and c o n t r o l  s y s t e m s ;  in d u s tr ia l and m e d ic a l  
m e a s u r in g ,  in d ic a t in g , and c o n t r o ll in g  d e v i c e s ;  e t c .

(E x c lu d e  p r o d u c t io n  a s s e m b le r s  and t e s t e r s ,  c r a f t s m e n ,  d r a f t s m e n , d e s ig n e r s ,  e n g in e e r s ,  
and r e p a ir m e n  o f  su c h  s ta n d a rd  e le c t r o n i c  e q u ip m e n t a s  o f f i c e  m a c h in e s ,  r a d io  and t e le v is io n  
r e c e iv in g  s e t s .)
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N U R S E , IN D U S T R IA L  (R e g is t e r e d )

A  r e g i s t e r e d  n u r s e  w h o  g iv e s  n u r s in g  s e r v i c e  u n d e r  g e n e r a l  m e d ic a l  d i r e c t io n  to  i l l  o r  
in ju r e d  e m p lo y e e s  o r  o th e r  p e r s o n s  w h o  b e c o m e  i l l  o r  s u f fe r  an a c c id e n t  o n  th e  p r e m is e s  o f  a 
fa c t o r y  o r  o th e r  e s ta b lis h m e n t . D u tie s  in v o lv e  a co m b in a t io n  o f  the fo l lo w in g : G iv in g  f i r s t  a id
to  the i l l  o r  in ju r e d ; a tten din g  to  su b se q u e n t d r e s s in g  o f  e m p lo y e e s ' in ju r ie s ;  k e e p in g  r e c o r d s

N U R S E , IN D U S T R IA L  (R e g is t e r e d )— C on tin u ed

o f  p a tie n ts  t r e a t e d ;  p r e p a r in g  a c c id e n t  r e p o r t s  f o r  c o m p e n s a t io n  o r  o th e r  p u r p o s e s ;  a s s is t in g  in 
p h y s ic a l  e x a m in a t io n s  and h e a lth  e v a lu a tio n s  o f  a p p lic a n ts  and e m p lo y e e s ;  and p la n n in g  and  c a r r y ­
ing ou t p r o g r a m s  in v o lv in g  h e a lth  e d u ca tio n , a c c id e n t  p r e v e n t io n , e v a lu a tio n  o f  p la n t e n v ir o n m e n t , 
o r  o th e r  a c t iv i t ie s  a ffe c t in g  the h e a lth , w e l fa r e ,  and s a fe ty  o f  a l l  p e r s o n n e l .

M A IN T E N A N C E  A N D  P O W E R P L A N T

C A R P E N T E R , M A IN T E N A N C E

P e r fo r m s  the c a r p e n t r y  d u tie s  n e c e s s a r y  to  c o n s t r u c t  and m a in ta in  in  g o o d  r e p a ir  b u ild in g  
w o o d w o r k  and eq u ip m e n t su ch  as b in s ,  c r ib s ,  c o u n te r s ,  b e n c h e s ,  p a r t i t io n s ,  d o o r s ,  f l o o r s ,  s t a ir s ,  
c a s in g s ,  and t r im  m a d e  o f  w o o d  in  an e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : P la n n in g  
and la y in g  ou t o f  w o r k  fr o m  b lu e p r in ts ,  d r a w in g s , m o d e ls ,  o r  v e r b a l  in s t r u c t io n s  u s in g  a v a r ie t y  
o f  c a r p e n t e r 's  h a n d to o ls , p o r t a b le  p o w e r  t o o ls ,  and s ta n d a rd  m e a s u r in g  in s tru m e n ts ; m a k in g  
s ta n d a rd  sh op  co m p u ta t io n s  re la t in g  to  d im e n s io n s  o f  w o r k ; and s e le c t in g  m a te r ia ls  n e c e s s a r y  
f o r  the w o r k . In g e n e r a l ,  the w o r k  o f  the m a in te n a n ce  c a r p e n t e r  r e q u ir e s  ro u n d e d  tra in in g  and 
e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t tra in in g  and e x p e r ie n c e .

E L E C T R IC IA N , M A IN T E N A N C E

P e r fo r m s  a v a r ie t y  o f  e l e c t r i c a l  tra d e  fu n c t io n s  su c h  a s  the in s ta lla t io n , m a in te n a n ce , 
o r  r e p a ir  o f  eq u ip m e n t f o r  the g e n e r a t io n , d is t r ib u t io n , o r  u t il iz a t io n  o f  e l e c t r i c  e n e r g y  in  an 
e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  th e  fo l lo w in g ; In sta llin g  o r  r e p a ir in g  any  o f  a v a r ie t y  
o f  e l e c t r i c a l  eq u ip m e n t su ch  as g e n e r a t o r s ,  t r a n s f o r m e r s ,  s w itc h b o a r d s ,  c o n t r o l l e r s ,  c i r c u i t  
b r e a k e r s ,  m o t o r s ,  h ea tin g  u n its , co n d u it  s y s t e m s , o r  o th e r  t r a n s m is s io n  e q u ip m e n t; w o rk in g  
fr o m  b lu e p r in ts ,  d r a w in g s , la y o u ts , o r  o th e r  s p e c i f ic a t i o n s ;  lo c a t in g  and d ia g n o s in g  t r o u b le  in 
the e l e c t r i c a l  s y s te m  o r  eq u ip m e n t; w o rk in g  s ta n d a rd  co m p u ta t io n s  re la t in g  to  lo a d  r e q u ire m e n ts  
o f  w ir in g  o r  e l e c t r i c a l  e q u ip m e n t; and u s in g  a v a r ie t y  o f  e le c t r i c i a n 's  h a n d to o ls  and m e a s u r in g  
and te s t in g  in s tru m e n ts . In g e n e r a l ,  the w o r k  o f  th e  m a in te n a n ce  e le c t r i c ia n  r e q u ir e s  rou n d ed  
tra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t tra in in g  
and e x p e r ie n c e .

E N G IN E E R , S T A T IO N A R Y

O p e r a te s  and m a in ta in s  and m a y  a ls o  s u p e r v is e  the o p e r a t io n  o f  s ta t io n a ry  e n g in e s  and 
eq u ip m e n t (m e c h a n ic a l  o r  e le c t r i c a l )  to  su p p ly  the e s ta b lis h m e n t  in  w h ich  e m p lo y e d  w ith  p o w e r ,  
h e a t , r e f r ig e r a t i o n ,  o r  a ir - c o n d it io n in g .  W o rk  in v o lv e s :  O p e ra t in g  and m a in ta in in g  e q u ip m en t
su ch  as s te a m  e n g in e s , a ir  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o t o r s ,  tu r b in e s , v e n t ila t in g  and r e f r i g ­
e ra t in g  e q u ip m e n t, s te a m  b o i l e r s  and b o i l e r - f e d  w a te r  p u m p s ; m a k in g  e q u ip m e n t r e p a i r s ;  and 
k e e p in g  a  r e c o r d  o f  o p e r a t io n  o f  m a c h in e r y ,  t e m p e r a tu r e ,  and fu e l  c o n s u m p tio n . M a y  a ls o  su ­
p e r v is e  th e s e  o p e r a t io n s .  H e a d  o r  c h ie f  e n g in e e r s  in  e s ta b lis h m e n ts  e m p lo y in g  m o r e  than one 
e n g in e e r  a r e  e x c lu d e d .

F IR E M A N , S T A T IO N A R Y  B O IL E R

F ir e s  s ta t io n a ry  b o i l e r s  to  fu r n is h  the e s ta b lis h m e n t  in  w h ic h  e m p lo y e d  w ith  h e a t , p o w e r ,  
o r  s te a m . F e e d s  fu e ls  t o  f i r e  b y  hand o r  o p e r a t e s  a m e c h a n ic a l  s t o k e r ,  o r  g a s  o r  o i l  b u r n e r ;  
and c h e c k s  w a te r  and sa fe ty  v a lv e s .  M a y  c le a n , o i l ,  o r  a s s i s t  in  r e p a ir in g  b o i l e r r o o m  e q u ip m en t.

H E L P E R , M A IN T E N A N C E  T R A D E S

A s s is t s  on e  o r  m o r e  w o r k e r s  in  the s k il le d  m a in te n a n ce  t r a d e s ,  b y  p e r fo r m in g  s p e c i f i c  
o r  g e n e r a l  d u tie s  o f  l e s s e r  s k i l l ,  su c h  as k e e p in g  a w o r k e r  su p p lie d  w ith  m a te r ia ls  and t o o ls ;  
c le a n in g  w o rk in g  a r e a ,  m a ch in e , and e q u ip m e n t; a s s is t in g  jo u r n e y m a n  b y  h o ld in g  m a te r ia ls  o r  
t o o ls ;  and p e r fo r m in g  o th e r  u n s k il le d  ta sk s  as d ir e c t e d  b y  jo u rn e y m a n . T h e  k in d  o f  w o r k  the 
h e lp e r  is  p e r m it t e d  to  p e r f o r m  v a r ie s  f r o m  tra d e  to  t r a d e :  In so m e  t ra d e s  the h e lp e r  is  c o n ­
fin e d  to  su p p ly in g , l i ft in g , and h o ld in g  m a te r ia ls  and t o o ls  and c le a n in g  w o rk in g  a r e a s ;  and in  
o th e r s  he  is  p e r m it te d  to  p e r f o r m  s p e c ia l iz e d  m a ch in e  o p e r a t io n s ,  o r  p a r ts  o f  a tra d e  that a re  
a ls o  p e r fo r m e d  b y  w o r k e r s  on  a fu l l - t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R , T O O L R O O M

S p e c ia l iz e s  in  the o p e r a t io n  o f  on e  o r  m o r e  ty p e s  o f  m a ch in e  t o o ls ,  su c h  as j ig  b o r e r s ,  
c y l in d r ic a l  o r  s u r fa c e  g r in d e r s ,  e n g in e  la th e s , o r  m il l in g  m a c h in e s ,  in  the c o n s t r u c t io n  o f  
m a c h in e -s h o p  t o o ls ,  g a g e s ,  j i g s ,  f ix tu r e s ,  o r  d ie s .  W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : P la n n in g  
and p e r fo r m in g  d i f f ic u lt  m a ch in in g  o p e r a t io n s ;  p r o c e s s in g  it e m s  r e q u ir in g  c o m p lic a t e d  se tu p s  o r  
a h igh  d e g r e e  o f  a c c u r a c y ;  u s in g  a  v a r ie t y  o f  p r e c i s io n  m e a s u r in g  in s tr u m e n ts ; s e le c t in g  fe e d s ,  
s p e e d s ,  t o o lin g , and o p e r a t io n  se q u e n c e ; and  m a k in g  n e c e s s a r y  a d ju stm e n ts  d u rin g  o p e r a t io n  
to  a ch ie v e  re q u is ite  t o le r a n c e s  o r  d im e n s io n s .  M a y  b e  r e q u ir e d  to  r e c o g n iz e  w h en  t o o ls  n e e d  
d r e s s in g ,  t o  d r e s s  t o o ls ,  and to  s e l e c t  p r o p e r  co o la n ts  and cu ttin g  and  lu b r ic a t in g  o i l s .  F o r  
c r o s s - in d u s t r y  w a g e  stu d y  p u r p o s e s ,  m a c h in e - t o o l  o p e r a t o r s ,  t o o lr o o m ,  in  t o o l  and d ie  jo b b in g  
sh o p s  a r e  e x c lu d e d  f r o m  th is  c la s s i f ic a t io n .

M A C H IN IS T , M A IN T E N A N C E

P r o d u c e s  r e p la c e m e n t  p a r ts  and new  p a r ts  in  m a k in g  r e p a ir s  o f  m e ta l p a r ts  o f  m e c h a n ic a l  
eq u ip m e n t o p e r a te d  in  an e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : In te rp re t in g  w r it te n  
in s tr u c t io n s  and s p e c i f ic a t i o n s ;  p lann ing  and la y in g  out o f  w o r k ; u sin g  a v a r ie t y  o f  m a c h in is t 's  
h a n d to o ls  and p r e c i s io n  m e a s u r in g  in s tru m e n ts ; se tt in g  up and o p e r a t in g  s ta n d a rd  m a ch in e  t o o ls ;  
sh a p in g  o f  m e ta l p a r ts  to  c l o s e  t o le r a n c e s ;  m a k in g  s ta n d a rd  sh op  co m p u ta t io n s  re la t in g  to  d im e n ­
s io n s  o f  w o r k , t o o lin g , f e e d s ,  and. sp e e d s  o f  m a ch in in g ; k n o w le d g e  o f  the w o rk in g  p r o p e r t ie s  o f  
the c o m m o n  m e t a ls ;  s e le c t in g  s ta n d a rd  m a t e r ia ls ,  p a r t s ,  and eq u ip m e n t r e q u ir e d  f o r  h is  w o r k ; 
and fitt in g  and a s s e m b lin g  p a r ts  in to  m e c h a n ic a l  eq u ip m e n t. In g e n e r a l ,  the m a c h in is t 's  w o rk  
n o r m a lly  r e q u ir e s  a ro u n d e d  tra in in g  in  m a c h in e -s h o p  p r a c t i c e  u s u a lly  a c q u ir e d  th ro u g h  a fo r m a l  
a p p r e n t ic e s h ip  o r  e q u iv a le n t tra in in g  and e x p e r ie n c e .

M E C H A N IC , A U T O M O T IV E  (M a in te n a n ce )

R e p a ir s  a u t o m o b i le s ,  b u s e s ,  m o t o r t r u c k s ,  and t r a c t o r s  o f  an e s ta b lis h m e n t . W o rk  in ­
v o lv e s  rn o s t_ o f_ th e _ fo llo w in g : E x a m in in g  a u to m o tiv e  e q u ip m e n t to  d ia g n o s e  s o u r c e  o f  t r o u b le ;  d i s ­
a s s e m b lin g  eq u ip m e n t and p e r fo r m in g  r e p a ir s  that in v o lv e  the u se  o f  su ch  h a n d to o ls  a s  w r e n c h e s ,  
g a g e s ,  d r i l l s ,  o r  s p e c ia l iz e d  eq u ip m e n t in  d is a s s e m b lin g  o r  fitt in g  p a r t s ;  r e p la c in g  b r o k e n  o r  
d e fe c t iv e  p a r ts  f r o m  s t o c k ;  g r in d in g  and a d ju stin g  v a lv e s ;  r e a s s e m b l in g  and in s ta llin g  the v a r io u s  
a s s e m b lie s  in  the v e h ic le  and m a k in g  n e c e s s a r y  a d ju s tm e n ts ; and a lin in g  w h e e ls ,  a d ju stin g  b r a k e s  
and l ig h t s ,  o r  t ig h ten in g  b o d y  b o lt s .  In g e n e r a l ,  the w o r k  o f  the a u to m o tiv e  m e c h a n ic  r e q u ir e s  
ro u n d e d  tra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t 
tra in in g  and e x p e r ie n c e .

M E C H A N IC , M A IN T E N A N C E

R e p a ir s  m a c h in e r y  o r  m e c h a n ic a l  eq u ip m e n t o f  an e s ta b lis h m e n t . W o r k  in v o lv e s  m o s t  
o f  the fo l lo w in g : E x a m in in g  m a ch in e s  and m e c h a n ic a l  eq u ip m e n t to  d ia g n o s e  s o u r c e  o f  t r o u b le ;
d ism a n tlin g  o r  p a r t ly  d ism a n tlin g  m a ch in e s  and p e r fo r m in g  r e p a ir s  that m a in ly  in v o lv e  the u se  
o f  h a n d to o ls  in  s c r a p in g  and fitt in g  p a r t s ;  r e p la c in g  b r o k e n  o r  d e fe c t iv e  p a r ts  w ith  it e m s  o b ta in e d  
fr o m  s t o c k ;  o r d e r in g  the p r o d u c t io n  o f  a r e p la c e m e n t  p a r t  b y  a m a ch in e  sh o p  o r  sen d in g  o f  the 
m a ch in e  to  a m a ch in e  sh o p  f o r  m a jo r  r e p a i r s ;  p r e p a r in g  w r it te n  s p e c i f ic a t io n s  f o r  m a jo r  r e p a ir s  
o r  f o r  the p r o d u c t io n  o f  p a r ts  o r d e r e d  f r o m  m a ch in e  sh o p ; r e a s s e m b l in g  m a c h in e s ;  and m a k in g  
a ll  n e c e s s a r y  a d ju stm e n ts  f o r  o p e r a t io n . In g e n e r a l ,  the w o r k  o f  a m a in te n a n ce  m e c h a n ic  r e q u ir e s  
ro u n d e d  tra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a fo r m a l  a p p r e n t ic e s h ip  o r  eq u iv a le n t 
tra in in g  and e x p e r ie n c e .  E x c lu d e d  fr o m  th is  c la s s i f ic a t i o n  a r e  w o r k e r s  w h o se  p r im a r y  d u tie s  
in v o lv e  se tt in g  up o r  a d ju stin g  m a c h in e s .
M IL L W R IG H T

In s ta lls  new  m a ch in e s  o r  h e a v y  e q u ip m e n t, and d is m a n t le s  and in s ta l ls  m a c h in e s  o r  h e a v y  
e q u ip m e n t w hen  ch a n g e s  in  the p la n t la y o u t a r e  r e q u ir e d . W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : 
P la n n in g  and la y in g  ou t o f  the w o r k ; in te r p r e t in g  b lu e p r in ts  o r  o th e r  s p e c i f ic a t io n s ;  u sin g  a v a r ie t y  
o f  h a n d to o ls  and r ig g in g ; m a k in g  s ta n d a rd  sh o p  co m p u ta t io n s  re la tin g  to  s t r e s s e s ,  s tre n g th  o f  
m a t e r ia ls ,  and c e n t e r s  o f  g r a v it y ;  a lin in g  and b a la n c in g  o f  e q u ip m e n t; s e le c t in g  sta n d a rd  t o o ls ,  
e q u ip m e n t, and p a r ts  to  b e  u s e d ; and in s ta llin g  and m a in ta in in g  in  g o o d  o r d e r  p o w e r  t r a n s m is s io n  
eq u ip m e n t su ch  as d r iv e s  and sp e e d  r e d u c e r s .  In g e n e r a l ,  the m il lw r ig h t 's  w o r k  n o r m a lly  r e q u ir e s  
a ro u n d e d  tra in in g  and e x p e r ie n c e  in  the tra d e  a c q u ir e d  th ro u g h  a f o r m a l  a p p r e n t ic e s h ip  o r  
e q u iv a le n t tra in in g  and e x p e r ie n c e .

P A IN T E R , M A IN T E N A N C E

P a in ts  and r e d e c o r a t e s  w a l ls ,  w o o d w o r k , and f ix tu r e s  o f  an e s ta b lis h m e n t . W o r k  in v o lv e s  
the fo l lo w in g : K n o w le d g e  o f  s u r fa c e  p e c u l ia r it ie s  and ty p e s  o f  p a in t r e q u ir e d  f o r  d i f fe r e n t  a p p l ic a ­
t io n s ;  p r e p a r in g  s u r fa c e  f o r  p a in tin g  b y  re m o v in g  o ld  f in is h  o r  b y  p la c in g  pu tty  o r  f i l l e r  in  n a il 
h o le s  and in t e r s t i c e s ;  and a p p ly in g  p a in t w ith  s p r a y  gun o r  b ru s h . M a y  m ix  c o l o r s ,  o i l s ,  w h ite  
le a d , and o th e r  pa in t in g r e d ie n ts  to  o b ta in  p r o p e r  c o l o r  o r  c o n s is te n c y .  In g e n e r a l ,  the w o r k  o f  the 
m a in te n a n ce  p a in te r  r e q u ir e s  ro u n d e d  tra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a fo r m a l  
a p p r e n t ic e s h ip  o r  e q u iv a le n t tra in in g  and e x p e r ie n c e .

P IP E F I T T E R , M A IN T E N A N C E
In sta lls  o r  r e p a ir s  w a t e r ,  s te a m , g a s ,  o r  o th e r  ty p e s  o f  p ip e  and p ip e f it t in g s  in  an 

e s ta b lis h m e n t . W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : L a y in g  ou t o f  w o r k  and  m e a s u r in g  to  lo c a te  
p o s it io n  o f  p ip e  f r o m  d r a w in g s  o r  o th e r  w r it te n  s p e c i f ic a t io n s ;  cu ttin g  v a r io u s  s i z e s  o f  p ip e  to  
c o r r e c t  le n g th s  w ith  c h i s e l  and h a m m e r  o r  o x y a c e ty le n e  t o r c h  o r  p ip e -c u t t in g  m a c h in e ; th re a d in g  
p ip e  w ith  s t o c k s  and d ie s ;  b en d in g  p ip e  b y  h a n d -d r iv e n  o r  p o w e r -d r iv e n  m a c h in e s ;  a s s e m b lin g
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p ip e  w ith  c o u p lin g s  and fa s te n in g  p ip e  to  h a n g e r s ;  m a k in g  s ta n d a rd  sh op  co m p u ta t io n s  re la t in g  to  
p r e s s u r e s ,  f lo w , and s iz e  o f  p ip e  r e q u ir e d ;  and m a k in g  s ta n d a rd  te s t s  to  d e te r m in e  w h e th e r  f in ­
is h e d  p ip e s  m e e t  s p e c i f ic a t io n s .  In g e n e r a l ,  the w o rk  o f  the m a in te n a n ce  p ip e f it t e r  r e q u ir e s  
ro u n d e d  tra in in g  and e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t 
tra in in g  and e x p e r ie n c e .  W o r k e r s  p r im a r i ly  e n g a g e d  in  in s ta llin g  and re p a ir in g  b u ild in g  sa n ita tio n  
o r  h ea tin g  s y s t e m s  a r e  e x c lu d e d .

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E

F a b r i c a t e s ,  in s t a l ls ,  and m a in ta in s  in  g o o d  r e p a ir  the s h e e t -m e ta l  e q u ip m e n t and f ix tu r e s  
(s u ch  as m a ch in e  g u a r d s , g r e a s e  p a n s , s h e lv e s ,  l o c k e r s ,  ta n k s, v e n t i la t o r s ,  ch u te s , d u c ts , m e ta l 
r o o f in g )  o f  an  e s ta b l is h m e n t . W o r k  in v o lv e s  m o s t  o f  the fo l lo w in g : P la n n in g  and  la y in g  ou t a ll  
ty p e s  o f  s h e e t -m e ta l  m a in te n a n ce  w o r k  f r o m  b lu e p r in ts ,  m o d e l s ,  o r  o th e r  s p e c i f ic a t i o n s ;  se ttin g  
up and o p e r a t in g  a l l  a v a ila b le  ty p e s  o f  s h e e t -m e t a l  w o rk in g  m a c h in e s ;  u s in g  a v a r ie t y  o f  h a n d to o ls  
in  cu tt in g , b e n d in g , fo r m in g , sh a p in g , f it t in g , and a s s e m b lin g ;  and in s ta llin g  s h e e t -m e ta l  a r t ic le s  
as r e q u ir e d .  In g e n e r a l ,  the w o r k  o f  the m a in te n a n ce  s h e e t -m e ta l  w o r k e r  r e q u ir e s  rou n d ed  
tra in in g  and e x p e r ie n c e  u s u a lly  a c q u ir e d  th ro u g h  a fo r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t tra in in g  
and e x p e r ie n c e .

T O O L  A N D  D IE  M A K E R

(D ie  m a k e r ;  j ig  m a k e r ;  t o o l  m a k e r ;  f ix tu r e  m a k e r ;  g a g e  m a k e r )

C o n s tr u c ts  and r e p a ir s  m a c h in e -s h o p  t o o ls ,  g a g e s ,  j i g s ,  f ix tu r e s  o r  d ie s  f o r  fo r g in g s ,  
p u n ch in g , and o th e r  m e t a l - f o r m in g  w o r k . W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : P la n n in g  and
la y in g  ou t o f  w o r k  f r o m  m o d e l s ,  b lu e p r in ts ,  d r a w in g s , o r  o th e r  o r a l  and w r it te n  s p e c i f ic a t io n s ;  
u s in g  a  v a r ie t y  o f  t o o l  and d ie  m a k e r 's  h a n d to o ls  and p r e c i s i o n  m e a s u r in g  in s tru m e n ts ; u n d e r ­
sta n d in g  o f  the w o rk in g  p r o p e r t ie s  o f  c o m m o n  m e ta ls  and a l l o y s ;  se tt in g  up and o p e r a t in g  o f  
m a ch in e  t o o ls  and r e la t e d  e q u ip m e n t; m a k in g  n e c e s s a r y  sh o p  co m p u ta t io n s  re la t in g  to  d im e n s io n s  
o f  w o r k , s p e e d s ,  f e e d s ,  and to o lin g  o f  m a c h in e s ;  h e a t -t r e a t in g  o f  m e ta l p a r ts  d u rin g  fa b r ic a t io n  
as w e l l  as o f  f in is h e d  t o o ls  and d ie s  to  a c h ie v e  r e q u ir e d  q u a l it ie s ;  w o rk in g  to  c l o s e  t o le r a n c e s ;  
fit t in g  and a s s e m b lin g  o f  p a r ts  to  p r e s c r ib e d  t o le r a n c e s  and a llo w a n c e s ;  and s e le c t in g  a p p r o p r ia te  
m a t e r ia ls ,  t o o ls ,  and p r o c e s s e s .  In g e n e r a l ,  the t o o l  and d ie  m a k e r 's  w o r k  r e q u ir e s  a rou n d ed  
tra in in g  in  m a c h in e -s h o p  and t o o lr o o m  p r a c t i c e  u s u a l ly  a c q u ir e d  th ro u g h  a f o r m a l  a p p r e n t ic e s h ip  
o r  e q u iv a le n t tra in in g  and e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w a g e  stu d y  p u r p o s e s ,  t o o l  and d ie  m a k e r s  in  t o o l  and d ie  jo b b in g  
sh o p s  a r e  e x c lu d e d  f r o m  th is  c la s s i f ic a t i o n .

C U S T O D IA L  A N D  M A T E R IA L  M O V E M E N T

G U A R D  A N D  W A T C H M A N

G u a r d . P e r f o r m s  ro u tin e  p o l ic e  d u tie s , e ith e r  at f ix e d  p o s t  o r  on t o u r , m a in ta in in g  
o r d e r ,  u sin g  a r m s  o r  f o r c e  w h e re  n e c e s s a r y .  In c lu d e s  g a te m e n  w h o  a re  s ta tio n e d  at gate  
and c h e c k  on id e n tity  o f  e m p lo y e e s  and o th e r  p e r s o n s  e n te r in g .

W a tch m a n . M a k e s  rou n d s o f  p r e m is e s  p e r io d ic a l ly  in  p r o te c t in g  p r o p e r ty  a ga in st f i r e ,  
th e ft, and i l le g a l  e n try .

J A N IT O R , P O R T E R , O R  C L E A N E R

(S w e e p e r ; ch a rw o m a n ; ja n it r e s s )

C le a n s  and k e e p s  in  an o r d e r ly  co n d it io n  fa c t o r y  w o rk in g  a r e a s  and w a s h r o o m s , o r  
p r e m is e s  o f  an o f f i c e ,  a p a rtm e n t h o u s e , o r  c o m m e r c ia l  o r  o th e r  e s ta b lis h m e n t . D u ties  in v o lv e  
a co m b in a t io n  o f  the fo l lo w in g ; S w e e p in g , m o p p in g  o r  s c r u b b in g , and p o lis h in g  f l o o r s ;  re m o v in g  
c h ip s ,  t r a s h , and o th e r  r e fu s e ;  du stin g  eq u ip m e n t, fu r n itu r e , o r  f ix tu r e s ;  p o lis h in g  m e ta l f ix tu re s  
o r  t r im m in g s ;  p r o v id in g  su p p lie s  and m in o r  m a in te n a n ce  s e r v i c e s ;  and c le a n in g  la v a t o r ie s ,  sh o w ­
e r s ,  and r e s t r o o m s .  W o r k e r s  w h o s p e c ia l iz e  in w in d ow  w a sh in g  a re  e x c lu d e d .

L A B O R E R , M A T E R IA L  H A N D LIN G

(L o a d e r  and u n lo a d e r ; h a n d le r  and s t a c k e r ;  s h e lv e r ;  t r u c k e r ;  s to ck m a n  o r  s to c k  h e lp e r ;  w a r e ­
h o u se m a n  o r  w a r e h o u s e  h e lp e r )

A  w o r k e r  e m p lo y e d  in a w a r e h o u s e ,  m a n u fa ctu rin g  p la n t, s t o r e ,  o r  o th e r  e s ta b lis h m e n t  
w h o se  d u ties  in v o lv e  one o r  m o r e  o f  the fo l lo w in g : L o a d in g  and u n load in g  v a r io u s  m a te r ia ls  and
m e r c h a n d is e  on  o r  fr o m  fr e ig h t  c a r s ,  t r u c k s ,  o r  o th e r  tra n sp o r t in g  d e v ic e s ;  u n p a ck in g , sh e lv in g , 
o r  p la c in g  m a te r ia ls  o r  m e r c h a n d is e  in  p r o p e r  s to r a g e  lo c a t io n ;  and t r a n s p o r t in g  m a te r ia ls  o r  
m e r c h a n d is e  b y  h a n d tru ck , c a r ,  o r  w h e e lb a r r o w . L o n g s h o re m e n , w h o  lo a d  and un load  sh ip s  a re  
e x c lu d e d .

O R D E R  F IL L E R

(O rd e r  p ic k e r ;  s to c k  s e l e c t o r ;  w a r e h o u se  stock m a n )

F i l ls  sh ipp in g  o r  t r a n s fe r  o r d e r s  fo r  fin is h e d  g o o d s  fr o m  s t o r e d  m e rc h a n d is e  in  a c c o r d ­
a n ce  w ith  s p e c i f ic a t io n s  on  s a le s  s l ip s ,  c u s to m e rs *  o r d e r s ,  o r  o th e r  in s tr u c t io n s .  M a y , in a d d it io n  
to  fi l l in g  o r d e r s  and in d ica tin g  ite m s  f i l l e d  o r  o m itte d , k e e p  r e c o r d s  o f  ou tg o in g  o r d e r s ,  r e q u i­
s it io n  a d d it io n a l s to c k  o r  r e p o r t  s h o r t  su p p lie s  to  s u p e r v is o r ,  and p e r fo r m  o th e r  re la te d  d u tie s .

P A C K E R , SH IP PIN G

P r e p a r e s  f in is h e d  p r o d u c ts  fo r  sh ip m en t o r  s to r a g e  b y  p la c in g  th e m  in sh ipp in g  c o n ­
t a in e r s ,  the s p e c i f i c  o p e r a t io n s  p e r fo r m e d  b e in g  dep endent upon the ty p e , s i z e ,  and n u m b er o f 
un its to  be p a ck e d , the type  o f  c o n ta in e r  e m p lo y e d , and m e th o d  o f  sh ip m e n t. W o rk  r e q u ir e s  the 
p la c in g  o f  ite m s  in  sh ip p in g  co n ta in e rs  and m a y  in v o lv e  one o r  m o r e  o f  the fo l lo w in g : K n o w l­
edge  o f  v a r io u s  ite m s  o f  s to c k  in  o r d e r  to  v e r i fy  con ten t; s e le c t io n  o f  a p p r o p r ia te  ty p e  and s iz e  
o f  co n ta in e r ; in s e r t in g  e n c lo s u r e s  in  co n ta in e r ; u sin g  e x c e l s io r  o r  o th e r  m a te r ia l  to  p r e v e n t 
b re a k a g e  o r  d a m a g e ; c lo s in g  and se a lin g  co n ta in e r ; and a p p ly in g  la b e ls  o r  e n te r in g  id e n tify in g  
data  on  co n ta in e r . P a c k e r s  w h o  a ls o  m a k e w o o d e n  b o x e s  o r  c r a t e s  a re  e x c lu d e d .

SH IP PIN G  A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  f o r  sh ip m e n t, o r  r e c e iv e s  and is  r e s p o n s ib le  fo r  in co m in g  s h ip ­
m e n ts  o f  m e r c h a n d is e  o r  o th e r  m a te r ia ls .  S h ipping  w o rk  in v o lv e s : A  k n ow led g e  o f sh ipp ing
p r o c e d u r e s ,  p r a c t i c e s ,  r o u t e s ,  a v a ila b le  m e a n s  o f  t r a n s p o r ta t io n ,  and ra te ; and p r e p a r in g  r e c ­
o r d s  o f  the g o o d s  sh ip p e d , m a k in g  up b il ls  o f  la d in g , p o s t in g  w e ig h t and sh ipp in g  c h a r g e s ,  and 
k e e p in g  a f i le  o f  sh ip p in g  r e c o r d s .  M ay  d ir e c t  o r  a s s is t  in p r e p a r in g  the m e rc h a n d is e  fo r  s h ip ­
m en t. R e c e iv in g  w o rk  in v o lv e s ; V e r ify in g  o r  d ir e c t in g  o th e rs  in  v e r i fy in g  the c o r r e c t n e s s  o f 
sh ip m e n ts  a ga in st b i l ls  o f  la d in g , in v o i c e s ,  o r  o th e r  r e c o r d s ;  ch e c k in g  fo r  sh o r ta g e s  and r e je c t in g  
d a m a g e d  g o o d s ; ro u tin g  m e rc h a n d is e  o r  m a te r ia ls  to  p r o p e r  d e p a r tm e n ts ; and m a in ta in in g  n e c e s ­
s a r y  r e c o r d s  and f i le s .

F o r  w ag e  stu d y  p u r p o s e s ,  w o r k e r s  a re  c la s s i f ie d  as fo l lo w s :

R e c e iv in g  c le r k  
S h ipping  c le r k
S h ipping  and r e c e iv in g  c le r k

T R U C K D R IV E R

D r iv e s  a tru c k  w ith in  a  c i ty  o r  in d u s tr ia l a re a  to  t ra n s p o r t  m a te r ia ls ,  m e r c h a n d is e , 
e q u ip m e n t, o r  m en  b e tw e e n  v a r io u s  ty p e s  o f  e s ta b lis h m e n ts  su ch  a s : M a n u fa ctu r in g  p la n ts , fr e ig h t
d e p o ts , w a r e h o u s e s ,  w h o le s a le  and re t a il  e s ta b l is h m e n ts ,  o r  b e tw e e n  re t a il  e s ta b lis h m e n ts  and 
cu s to m e r s *  h o u s e s  o r  p la c e s  o f  b u s in e s s .  M a y  a ls o  lo a d  o r  u n load  t ru c k  w ith  o r  w ithout h e lp e r s ,  
m a k e m in o r  m e c h a n ic a l r e p a i r s ,  and k e e p  t ru c k  in  g o o d  w o rk in g  o r d e r .  D r iv e r - s a le s m e n  and 
o v e r - t h e - r o a d  d r iv e r s  a re  e x c lu d e d .

F o r  w age stu d y  p u r p o s e s ,  t r u c k d r iv e r s  a re  c la s s i f ie d  b y  s iz e  and type  o f  e q u ip m en t, 
as fo l lo w s :  ( T r a c t o r - t r a i l e r  sh ou ld  be ra te d  on the b a s is  o f  t r a i l e r  c a p a c ity .)

T r u c k d r iv e r  (c o m b in a t io n  o f  s i z e s  l i s t e d  s e p a r a te ly )
T r u c k d r iv e r ,  ligh t (u n d er lV2 ton s)
T r u c k d r iv e r ,  m e d iu m  (IV 2 to  and in clu d in g  4 to n s)
T r u c k d r iv e r ,  h e a v y  (o v e r  4 t o n s ,  t r a i l e r  type)
T r u c k d r iv e r ,  h e a v y  (o v e r  4 to n s , o th e r  than  t r a i l e r  ty pe )

T R U C K E R , P O W E R

O p e r a te s  a m a n u a lly  c o n t r o lle d  g a s o l in e -  o r  e le c t r i c -p o w e r e d  t ru c k  o r  t r a c t o r  to 
t r a n s p o r t  g o o d s  and m a te r ia ls  o f  a ll  k in ds a bou t a w a r e h o u s e ,  m a n u fa ctu r in g  p la n t, o r  o th e r  
e s ta b lis h m e n t .

F o r  w a g e  stu d y  p u r p o s e s ,  w o r k e r s  a re  c la s s i f ie d  b y  ty p e  o f  t r u c k , as fo l lo w s :

T r u c k e r ,  p o w e r  ( fo rk lif t )
T r u c k e r ,  p o w e r  (o th e r  than  fo r k li f t )
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Available On Request-----

The fo l low ing areas  are  su rv eyed  p e r io d ic a l ly  fo r  use in adm inistering  the S e rv ice  Con tract  A ct  o f  1965. C op ies  o f  public  r e le a s e s  are  
available  at no c o s t  while supplies last f r o m  any o f  the BLS reg ion a l  o f f i c e s  shown on the inside front co v e r .

A bilen e ,  Tex .
A laska 
A lbany , Ga.
A lexan dria ,  La.
A lpena, Standish, and Tawas City, M ich . 
A m a r i l l o ,  Tex .
Ann A r b o r ,  M ich .
A sh e v i l le ,  N.C.
Atlantic City, N.J.
Augusta, Ga.—S.C.
Austin , Tex .
B a k e rs f ie ld ,  Calif .
Baton R ou ge ,  La.
B illing s , M ont.
B i lox i ,  Gulfport,  and P a sca g o u la ,  M iss .  
B r id g ep ort ,  N orw alk , and Stam ford , Conn. 
C h ar leston ,  S.C.
Cheyenne, Wyo.
C la rk sv i l le ,  T en n .,  and H opkinsv ille ,  Ky. 
C o lo ra d o  Springs,  C olo .
Colum bia , S.C.
C olu m bu s, Ga.—Ala.
C ran e ,  Ind.
D ecatu r ,  111.
Dothan, Ala .
Duluth—S u p er io r ,  Minn.—W is.
Durham, N.C.
E l  P a s o ,  Tex .
Eugene, O reg .
Fargcr-M oorhead , N. Dak.—Minn. 
F ayettev i l le ,  N.C.
Fitch bu rg—L e o m in s t e r , M ass .
F o r t  Smith, Ark.—Okla.
F r e d e r i c k —H agerstow n, M d . - P a . - W .  Va. 
G reat  F a l ls ,  Mont.
Greensboro*—W inston Sa lem —High Poin t ,  N.C. 
H a r r isb u rg ,  Pa.
H artford , Conn.
Huntsville , Ala.

K noxvil le ,  Tenn.
L a re d o ,  Tex .
Las V eg a s ,  Nev.
Lexington, Ky.
L o w e r  E astern  Shore,  Md.—Va.
Lynchburg, Va.
M acon , Ga.
M adison , Wis.
M arquette, E scanaba ,  Sault Ste. M a r ie ,  Mich  
M erid ian , M iss .
M id d lesex ,  Monmouth, O cean  and S om erse t  

C o s . ,  N.J.
M ob ile ,  A la . ,  and P e n s a c o la ,  Fla. 
M on tgom ery ,  Ala.
N ashville ,  Tenn.
New London—G roton —N orw ich ,  Conn. 
N ortheastern  Maine 
Ogden, Utah 
O rlan do , Fla.
O xn ard -V entura ,  Calif .
P an am a City, Fla .
P ine Bluff,  Ark .
P or tsm ou th ,  N.H.—Maine—M ass .
P u eb lo ,  Colo .
Reno, Nev.
Sacram en to ,  Calif.
Salina, Kans.
Salinas—M on terey ,  Calif .
Santa B arb a ra ,  Calif.
S h reveport ,  La.
S p ring fie ld—C h icop ee—H olyoke, M ass .—Conn. 
Stockton, Calif .
T a co m a ,  Wash.
Topeka, Kans.
T u cson ,  A r iz .
V aldosta ,  Ga.
Vallejcr-Napa, Calif .
W ichita  F a l ls ,  Tex .
Wilm ington , Del.—N.J.—Md.

The eleventh annual re p o r t  on sa la r ie s  f o r  accountants,  a ud itors ,  ch ie f  accountants,  attorneys,  jo b  ana lysts ,  d i r e c t o r s  o f  p erson n e l ,  
b u y ers ,  ch e m is t s ,  en g in eers ,  en gineering  te ch n ic ia n s ,  d ra ftsm en ,  and c l e r i c a l  e m p lo y e e s .  O rd e r  as BLS Bulletin  1693, National 
Survey o f  P r o fe s s io n a l ,  A d m in istra t ive ,  T ech n ica l ,  and C le r i c a l  P ay ,  June 1970, $1 .00  a cop y ,  f r o m  the Superintendent o f  D ocum ents ,  
U.S. G overn m en t Pr inting  O f f ice ,  Washington, D .C . ,  20402, o r  any o f  its reg ion a l  sa les  o f f i c e s .
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Area W age Surveys

A  list of the latest available bulletins is presented below . A d irectory of area wage studies including m ore lim ited  studies conducted at the 
request of the W age and Hour D ivision  of the Departm ent of Labor is available on request. B ulletins m ay be purchased from  the Superintendent of 
D ocum ents, U .S. Governm ent Printing O ffice , W ashington, D .C ., 20402, or from  any of the BLS regional sales o ffices shown on the inside front cover.

Bulletin number
A rea  and price

A kron , Ohio, July 1970___________________________________  1660-88 , 30 cents
Albany—Schenectad>^-Troy, N .Y .,  M ar. 1971 1________  1685-54 , 35 cents
Albuquerque, N. M e x . , M ar. 1971----------------------------------- 1685-58 , 30 cents
Allentown—Bethlehem—Easton, P a .—N.J .,  May 1970 1— 1660-83, 35 cents
Atlanta, Ga., May 1970 1 --------------------------------------------------- 1660-76 , 50 cents
B a lt im ore ,  M d . , Aug. 1 9 7 0 1 --------------------------------------------  1685-18 , 50 cents
B e a u m o n t -P o r t  Arthur—O range, T e x . ,  May 1970-------  1660-84, 30 cents
Binghamton, N .Y .,  July 1970 ____________________________  1685-6 ,  30 cents
B irm ingham , A la . ,  M ar. 1971 1 --------------------------------------  1685-63 , 40 cents
B o ise  City, Idaho, Nov. 1970* __________________________  1685-21, 35 cents
Boston , M a s s . ,  Aug. 1970 1 ______________________________ 1685-1 1, 50 cents
Buffalo, N .Y .,  Oct. 1970 1________________________________  1685-43 , 50 cents
Burlington, Vt.,  M ar. 197 1 1 --------------------------------------------  1685-59 , 35 cents
Canton, Ohio, May 1970 1 ________________________________  1660-81 , 35 cents
Ch ar leston , W. Va., M ar. 197 1-------------------------------------  1685-57 , 30 cents
Charlotte ,  N .C . ,  Jan. 1971---------------------------------------------  1685-48 , 30 cents
Chattanooga, T e n n .-G a . ,  Sept. 1970 1 __________________  1685-10 , 35 cents
C hicago , 111., June 1970__________________________________  1660-90 , 60 cents
Cincinnati,  Ohio—Ky.—Ind., Feb. 1971 1--------------------------  1685-53 , 4 5  cents
C leveland, Ohio, Sept. 1970 1 ------------------------------------------  1685-28 , 50 cents
C olum bus, Ohio, Oct. 1970 1 --------------------------------------------  1685-33 , 4 0  cents
D allas ,  T e x . ,  Oct. 1970 1 -------------------------------------------------  1685-22, 5 0  cents
Davenport—R ock  Island—M o lin e , Iowa—111.,

F eb . 1971---------------------------------------------------------------------------  1685-51 , 30 cents
Dayton, Ohio, Dec. 1970 1-------------------------------------------------  1685-45, 40 cents
D enver,  C o lo . ,  Dec.  1970-------------------------------------------------  1685-41 , 35 cents
Des M oin es ,  Iowa, M ay 1970 1 ----------------------------------------  1660-73 , 35 cents
D etro it ,  M ich .,  Feb. 1970_______________________________  1660-58 , 35 cents
F o r t  W orth, T e x . ,  Oct. 1970 1 -----------------------------------------  1685-25 , 35 cents
G reen  Bay, W is . ,  July 1970 1 ------------------------------------------  1685-4 ,  35 cents
G reen v i l le ,  S.C .,  May 1970______________________________ 1660-79, 30 cents
Houston, T e x . ,  Apr. 1971 1 ----------------------------------------------- 1685-67, 50 cents
Indianapolis, Ind., Oct. 1970 1___________________________  1685-31 , 40 cents
Jackson, M is s . ,  Jan. 1971 1______________________________ 1685-39 , 35 cents
Ja ck son v i l le ,  F la . ,  D ec .  1970 1----------------------------------------  1685-37 , 35 cents
Kansas City, M o . -K a n s . ,  Sept. 1970 1 ---------------------------- 1685- 16, 45 cents
L a w ren ce—H averhil l ,  M a ss .—N.H., June 1970 1 -----------  1660-82 , 35 cents
Little R ock —North Little Rock ,  A rk . ,  July 1970 1 -------  1685-1 ,  35 cents
L os  Angeles—Long B each  and Anaheim—Santa Anar-

Garden G rov e ,  C a li f . ,  M ar. 1971 1____________________  1685-66 , 50 cents
L ou isv i l le ,  Ky.—Ind., Nov. 1970_________________________  1685-27, 30 cents
Lubbock, T ex .,  M ar. 1971------------------------------------------------  1685-60 , 30 cents
M an chester ,  N.H., July 1970 1 __________________________  1685-2 ,  35 cents
M em phis,  T e n n . -A r k . ,  Nov. 1970------------------------------------  1685-30 , 30 cents
M iam i, F la . ,  Nov. 1970 1_________________________________  1685-29 , 40 cents
Midland and O d essa ,  T ex .,  Jan. 1971-----------------------------  1685-40 , 30 cents
Milwaukee, W is . ,  May 1970 1 ____________________________  1660-74 , 50 cents
Minneapolis—St. Paul,  Minn., Jan. 1971________________  1685-44 , 40 cents

Bulletin number
A rea  and price

Muskegon—M uskegon H eights , M ich . ,  June 1970 1______  1660-85, 35 cents
Newark and J e r s e y  City, N .J . ,  Jan. 1971----------------------  1685-47 , 40 cents
New Haven, Conn., Jan. 197 1_____________________________ 1685-35, 30 cents
New O rlean s ,  La.,  Jan. 1971 1___________________________  1685-36, 40 cents
New Y ork ,  N .Y .,  Apr. 1 9 7 0 1_____________________________ 1660-89, 75 cents
N orfolkr-Portsm outh and Newport News—

Hampton, V a .,  Jan. 1971 1 ---------------------------------------------  1685-46 , 35 cents
Oklahom a City, O k la . , July 1970________________________  1685-5 ,  30 cents
Omaha, N e b r . - Io w a ,  Sept. 1970* _______________________  1685- 14, 35 cents
P ater  son—Clifton—P a s s a ic ,  N .J . ,  June 1970 1__________  1660-87 , 45 cents
Philadelphia ,  P a . -N .J . ,  Nov. 1970______________________  1685-34, 50 cents
P hoenix ,  A r i z . ,  M ar. 1970 1______________________________ 1660-70, 35 cents
Pittsburgh, P a . ,  Jan. 197 1 1---------------------------------------------  1685-49 , 50 cents
P ortland ,  Maine, Nov. 1970______________________________  1685- 19, 30 cents
Portland , O r e g . -W a s h . ,  May 1970 1_____________________ 1660-77, 40 cents
P r o v id e n ce —Pawtucket—W arw ick , R.I.—M a s s . ,

M ay 1970----------------------------------------------------------------------------  1660-72, 30 cents
Raleigh , N .C . ,  Aug. 1970 1_______________________________  1685- 12, 35 cents
R ichm ond, Va., M ar. 1971_______________________________  1685-62 , 30 cents
R o c h e s te r ,  N.Y. (o f f ice  occupat ions  only),

Aug. 1970__________________________________________________  1685-7 ,  30 cents
R ock ford ,  111., May 1970 1 _______________________________  1660-75,. 35 cents
St. Lou is ,  Mo.—111., Mar. 1971 1_________________________  1685-65 , 50 cents
Salt Lake City, Utah, Nov. 1970 1_______________________  1685-26, 35 cents
San Antonio, T e x . ,  May 1970_____________________________ 1660-71, 30 cents
San B ern ard in o—R iv e r  side—O ntario ,  Calif . ,

Dec.  1970 1-------------------------------------------------------------------------- 1685-42, 40 cents
San D iego,  C a li f . ,  Nov. 1970---------------------------------------------  1685-20 , 30 cents
San F r a n c is c o —Oakland, C alif . ,  Oct. 1970---------------------  1685-23, 40 cents
San J o s e ,  C a li f . ,  Aug. 1970----------------------------------------------  1685-13, 30 cents
Savannah, Ga., May 1970 1_______________________________  1660-80, 35 cents
Scranton , P a . ,  July 1970 1________________________________  1685-3,  35 cents
Seattle—Everett ,  W ash .,  Jan. 197 1 1_____________________ 1685-52, 35 cents
Sioux F a l ls ,  S. Dak., D ec .  1970 1________________________  1685-38, 35 cents
South Bend, Ind., M ar. 1971---------------------------------------------  1685-61, 30 cents
Spokane, W ash .,  June 1970 1 _____________________________ 1660-86, 35 cents
S y racu se ,  N .Y .,  July 1970------------------------------------------------  1685-8 ,  30 cents
Tampar-St. P e t e rs b u rg ,  F la . ,  Nov. 1970--------------------- ---- 1685- 17, 30 cents
T o le d o ,  Ohio—M ich . ,  Feb. 1970__________________________  1660-56, 30 cents
Trenton , N.J. ,  Sept. 1970 1 ______________________________  1685- 15, 35 cents
Utica—R om e,  N .Y .,  July 1970____________________________  1685-9 ,  30 cents
Washington, D .C . -M d . -V a . ,  A pr .  1971_________________  1685-56, 40 cents
W aterbury , Conn., M ar. 1971____________________________  1685-55 , 30 cents
W a ter loo ,  Iowa, Nov. 1970*______________________________ 1685-32, 35 cents
W ichita , K ans.,  Apr .  1971________________________________  1685-64, 30 cents
W o r c e s t e r ,  M a ss . ,  May 1970 1 __________________________  1660-78, 35 cents
Y ork , P a . ,  Feb. 1971---------------------------------------------------------- 1685-50, 30 cents
Youngstown—W arren ,  Ohio, Nov. 1970__________________  1685-24, 30 cent9

Data on establishm ent practices and supplem entary w age provisions are also presented.
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