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P r e f a c e

T h e  B u r e a u  o f  L a b o r  S t a t is t ic s  p r o g r a m  o f  annual o c c u p a ­
t io n a l  w a g e  s u r v e y s  in  m e t r o p o l i t a n  a r e a s  is  d e s ig n e d  to  p r o v i d e  data 
on o c c u p a t io n a l  e a r n in g s ,  and e s t a b l i s h m e n t  p r a c t i c e s  and s u p p le m e n ­
t a r y  w a g e  p r o v i s i o n s .  It y i e ld s  d e t a i le d  data  b y  s e l e c t e d  in d u stry  
d iv i s i o n  f o r  e a c h  o f  the a r e a s  s tu d ied ,  f o r  g e o g r a p h i c  r e g i o n s ,  and f o r  
the U nited  S tates .  A  m a j o r  c o n s i d e r a t i o n  in  the p r o g r a m  is  the n eed  
f o r  g r e a t e r  in s ig h t  into (1) the m o v e m e n t  o f  w a g e s  b y  o c c u p a t io n a l  
c a t e g o r y  and sk i l l  l e v e l ,  and (2) the s t r u c t u r e  and l e v e l  o f  w a g e s  
a m o n g  a r e a s  and in d u s t r y  d iv i s i o n s .

At the end o f  e a c h  s u r v e y ,  an in d iv id u a l  a r e a  b u l le t in  p r e ­
sents  the s u r v e y  r e s u l t s .  A f t e r  c o m p le t i o n  o f  a l l  o f  the in d iv id u a l  
a r e a  b u l le t in s  f o r  a rou n d  o f  s u r v e y s ,  tw o  s u m m a r y  b u l le t in s  a r e  
i s s u e d .  T h e  f i r s t  b r in g s  data f o r  e a c h  o f  the m e t r o p o l i t a n  a r e a s  
s tu d ied  into one b u l le t in .  T h e  s e c o n d  p r e s e n t s  in fo r m a t io n  w h ich  has

b e e n  p r o j e c t e d  f r o m  in d iv id u a l  m e t r o p o l i t a n  a r e a  data to  r e la t e  to  
g e o g r a p h i c  r e g io n s  and the U nited Sta tes .

N in ety  a r e a s  c u r r e n t l y  a r e  in c lu d e d  in  the p r o g r a m .  In ea ch  
a r e a ,  in f o r m a t io n  on o c c u p a t io n a l  e a r n in g s  is  c o l l e c t e d  an n u a lly  and on 
e s t a b l i s h m e n t  p r a c t i c e s  and s u p p le m e n t a r y  w a g e  p r o v i s i o n s  b ie n n ia l ly .

T h is  b u l l e t in  p r e s e n t s  r e s u l t s  o f  the s u r v e y  in P h i la d e lp h ia ,  
P a .—N .J . ,  in  N o v e m b e r  1970. T h e  S tandard  M e t r o p o l i t a n  S ta t is t ic a l  
A r e a ,  as  d e f in e d  b y  the  B u r e a u  o f  the B u d get  th ro u g h  J a n u a ry  1968, 
c o n s i s t s  o f  T h r e e  In ner  C o u n t ie s  o f  D e la w a r e  and P h i la d e lp h ia  
C o u n t ie s ,  P a . ,  and C a m d e n  C ou n ty ,  N .J . ;  and F iv e  O u ter  C o u n t ie s  o f  
B u c k s ,  C h e s t e r ,  and M o n t g o m e r y  C o u n t ie s ,  P a . ,  and B u r l in g to n  and 
G l o u c e s t e r  C o u n t ie s ,  N .J .  T h is  s tudy w a s  c o n d u c t e d  b y  th e  B u r e a u ’ s 
r e g io n a l  o f f i c e  in P h i la d e lp h ia ,  P a . ,  u n d e r  the g e n e r a l  d i r e c t i o n  o f  
I rw in  L .  F e ig e n b a u m ,  A s s i s t a n t  R e g io n a l  D i r e c t o r  f o r  O p e r a t io n s .

C o n te n ts
P a g e

I n tro d u c t io n _____________________________________________________________________________________________________________________________________________________________________ 1
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T a b l e s :
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n e r c e n t s  o f  i n c r e a s e  f o r  s e l e c t e d  p e r i o d s _____________________________________________________________________________________________________________________  5

N O T E : S im i la r  ta b u la t ion s  a r e  a v a i la b le  f o r  o th e r  a r e a s .  (See in s id e  b a c k  c o v e r . )

C u r r e n t  r e p o r t s  o n  o c c u p a t io n a l  e a r n in g s  and s u p p le m e n t a r y  w a g e  p r o v i s i o n s  in the P h i la d e lp h ia  
a r e a  a r e  a ls o  a v a i la b le  f o r  auto d e a l e r  r e p a i r  sh op s  (A u gu st  1969); bank in g  (N o v e m b e r  1969); c o r r u g a t e d  
and s o l id  f i b e r  b o x e s  (M a r c h  1970); fo ld in g  p a p e r b o a r d  b o x e s  (M a r c h  1970); h o sp i ta ls  (M a r c h  1969); 
m e n ' s  and b o y s '  su its  and c o a ts  (A p r i l  1970); n o n f e r r o u s  f o u n d r ie s  (June 1970); s e t -u p  p a p e r b o a r d  b o x e s  
(M a r c h  1970); and on e a r n in g s  o n ly  f o r  la u n d r y  and d r y  c le a n in g  o c c u p a t io n s  (N o v e m b e r  1970). Union 
s c a l e s ,  in d ic a t iv e  o f  p r e v a i l in g  p a y  l e v e l s ,  a r e  a v a i la b le  f o r  b u i ld in g  c o n s t r u c t i o n ;  pr in t in g ;  l o c a l - t r a n s i t  
o p e r a t in g  e m p l o y e e s ;  and l o c a l  t r u c k d r i v e r s ,  h e l p e r s ,  and a l l i e d  o c c u p a t i o n s .
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In t ro d u c t io n

T h is  a r e a  is  1 o f  90 in w h i c h  the U.S. D e p a r t m e n t  o f  L a b o r ' s  
B u re a u  o f  L a b o r  S t a t is t ic s  co n d u cts  s u r v e y s  o f  o c c u p a t io n a l  e a rn in g s  
and r e la t e d  b e n e f i t s  on an a r e a w id e  b a s i s . 1

T h is  bu l le t in  p r e s e n t s  c u r r e n t  o c c u p a t io n a l  e m p lo y m e n t  and 
e a rn in g s  in fo r m a t io n  ob ta in ed  l a r g e l y  b y  m a i l  f r o m  the e s ta b l i s h m e n ts  
v i s i t e d  b y  B u re a u  f i e ld  e c o n o m i s t s  in the la s t  p r e v io u s  s u r v e y  f o r  
o c c u p a t io n s  r e p o r t e d  in that e a r l i e r  study. P e r s o n a l  v i s i t s  w e r e  m a d e  
to n o n re s p o n d e n ts  and to  th ose  r e s p o n d e n ts  r e p o r t in g  u nusual ch a n ges  
s in c e  the p r e v io u s  su r v e y .

In ea ch  a r e a ,  data a r e  ob ta in ed  f r o m  r e p r e s e n t a t iv e  e s t a b ­
l i s h m e n ts  w ith in  s ix  b r o a d  in d u stry  d iv i s i o n s :  M a n u fa c tu r in g ;  t r a n s ­
p o r ta t io n ,  c o m m u n ic a t io n ,  and o th er  p u b l ic  u t i l i t i e s ;  w h o l e s a le  t r a d e ;  
r e t a i l  t r a d e ;  f in a n c e ,  in s u r a n c e ,  and r e a l  e s ta te ;  and s e r v i c e s .  M a jo r  
in d u stry  g r o u p s  e x c lu d e d  f r o m  th e se  s tu d ies  a r e  g o v e r n m e n t  o p e r a ­
t ion s  and the c o n s t r u c t i o n  and e x t r a c t iv e  in d u s t r ie s .  E s t a b l i s h m e n t s  
hav ing f e w e r  than a p r e s c r i b e d  n u m b e r  o f  w o r k e r s  a r e  o m i t t e d  b e c a u s e  
th ey  tend to fu rn is h  in su f f i c ie n t  e m p lo y m e n t  in the o c c u p a t io n s  stu d ied  
to  w a r r a n t  in c lu s io n .  S ep a r a te  tabu la t ion s  a r e  p r o v i d e d  f o r  e a c h  o f  
the b r o a d  in d u s t r y  d iv is io n s  w h ich  m e e t  p u b l ic a t io n  c r i t e r i a .

T h e s e  s u r v e y s  a re  co n d u c te d  on  a s a m p le  b a s i s  b e c a u s e  o f  
the u n n e c e s s a r y  c o s t  in v o lv e d  in  s u r v e y in g  a l l  e s t a b l i s h m e n t s .  T o  
obta in  o p t im u m  a c c u r a c y  at m i n im u m  c o s t ,  a g r e a t e r  p r o p o r t i o n  o f  
l a r g e  than o f  s m a l l  e s ta b l i s h m e n ts  is  s tudied . In c o m b in in g  the data, 
h o w e v e r ,  a l l  e s ta b l i s h m e n ts  a r e  g iv e n  th e ir  a p p r o p r ia t e  w e igh t .  E s ­
t im a te s  b a s e d  on the e s ta b l i s h m e n ts  s tu d ied  a r e  p r e s e n t e d ,  t h e r e f o r e ,  
as re la t in g  to  a l l  e s ta b l i s h m e n ts  in the in d u s t r y  gro u p in g  and a r e a ,  
e x c e p t  f o r  th ose  b e lo w  the m i n im u m  s i z e  s tudied .

O c c u p a t i o n s  and E a rn in g s

T h e  o c c u p a t io n s  s e l e c t e d  f o r  stu dy  a re  c o m m o n  to  a v a r i e t y  
o f  m a n u fa c tu r in g  and n o n m an u fa c tu r in g  in d u s t r i e s ,  and a r e  o f  the 
f o l lo w in g  ty p e s :  ( l )  O f f i c e  c l e r i c a l ;  (2) p r o f e s s i o n a l  and t e c h n ic a l ;
(3) m a in te n a n ce  and p o w e r p la n t ;  and (4) c u s t o d ia l  and m a t e r i a l  m o v e ­
m en t .  O c c u p a t io n a l  c l a s s i f i c a t i o n  is  b a s e d  on  a u n i f o r m  se t  o f  j o b  
d e s c r i p t i o n s  d e s ig n e d  to  take  a c c o u n t  o f  in ter  e s t a b l i s h m e n t  v a r ia t io n  
in  duties  w ith in  the s a m e  jo b .  T h e  o c c u p a t io n s  s e l e c t e d  f o r  study 
a re  l i s t e d  and d e s c r i b e d  in the append ix .  T h e  e a r n in g s  data f o l lo w in g  
the j o b  t i t le s  a r e  f o r  a l l  in d u s t r ie s  c o m b in e d .  E a r n in g s  data  f o r  s o m e  
o f  the o c c u p a t io n s  l i s te d  and d e s c r i b e d ,  o r  f o r  s o m e  in d u s t r y  d iv is io n s  
w ith in  o c c u p a t io n s ,  a r e  not p r e s e n t e d  in  the A - s e r i e s  t a b le s ,  b e c a u s e

1 Included in the 90 areas are four studies conducted under contract with the New York State 
Department o f  Labor. These areas are Binghamton (New York portion only); Rochester (o ff ic e  o ccu ­
pations only); Syracuse; and U tica—Rom e. In addition, the Bureau conducts more lim ited  area studies 
in 77 areas at the request o f the Wage and Hour D ivision o f  the U. S. Department o f  Labor.

e i th e r  (1) e m p lo y m e n t  in the o c c u p a t i o n  is  t o o  s m a l l  to  p r o v id e  enough 
data  to  m e r i t  p r e s e n t a t io n ,  o r  (2) th e r e  is  p o s s i b i l i t y  o f  d i s c l o s u r e  
o f  in d iv id u a l  e s t a b l i s h m e n t  data. E a r n in g s  data not show n  s e p a r a t e ly  
f o r  in d u s t r y  d iv i s i o n s  a r e  in c lu d e d  in a l l  in d u s t r ie s  c o m b i n e d  data, 
w h e r e  show n. L i k e w i s e ,  data a r e  in c lu d e d  in  the o v e r a l l  c l a s s i f i c a t i o n  
w h en  a s u b c l a s s i f i c a t i o n  o f  s e c r e t a r i e s  o r  t r u c k d r i v e r s  is  not show n 
o r  in fo r m a t io n  to  s u b c l a s s i f y  is  not a v a i la b le .

O c c u p a t i o n a l  e m p lo y m e n t  and e a r n in g s  data a r e  show n  f o r  
f u l l - t i m e  w o r k e r s ,  i . e . ,  t h o s e  h i r e d  to  w o r k  a r e g u la r  w e e k ly  s ch e d u le  
in the g iv e n  o c c u p a t io n a l  c l a s s i f i c a t i o n .  E a r n in g s  data e x c lu d e  p r e ­
m i u m  p a y  f o r  o v e r t i m e  and f o r  w o r k  on  w e e k e n d s ,  h o l id a y s ,  and 
la te  sh i f ts .  N o n p r o d u c t io n  b o n u s e s  a r e  e x c lu d e d ,  but c o s t - o f - l i v i n g  
a l lo w a n c e s  and in c e n t iv e  e a rn in g s  a r e  in c lu d e d .  W h e r e  w e e k ly  h o u rs  
a r e  r e p o r t e d ,  as f o r  o f f i c e  c l e r i c a l  o c c u p a t i o n s ,  r e f e r e n c e  is  to  the 
s ta n d a rd  w o r k w e e k  ( ro u n d e d  to  the n e a r e s t  h a l f  hour)  f o r  w h ich  e m ­
p lo y e e s  r e c e i v e  th e ir  r e g u la r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c l u s i v e  o f  p ay  
f o r  o v e r t i m e  at r e g u la r  a n d / o r  p r e m i u m  r a t e s ) .  A v e r a g e  w e e k ly  e a r n ­
in gs  f o r  th e s e  o c c u p a t io n s  h ave  b e e n  rou n d ed  to  the n e a r e s t  h a l f  d o l la r .

T h e s e  s u r v e y s  m e a s u r e  the l e v e l  o f  o c c u p a t i o n a l  e a rn in g s  in 
an a r e a  at a p a r t i c u l a r  t im e .  C o m p a r i s o n s  o f  in d iv id u a l  o c c u p a t io n a l  
a v e r a g e s  o v e r  t i m e  m a y  not r e f l e c t  e x p e c t e d  w a g e  ch a n g e s .  T h e  
a v e r a g e s  f o r  in d iv id u a l  j o b s  a r e  a f f e c t e d  b y  ch a n g e s  in w a g e s  and 
e m p lo y m e n t  p a t te r n s .  F o r  e x a m p le ,  p r o p o r t i o n s  o f  w o r k e r s  e m p lo y e d  
b y  h ig h -  o r  l o w - w a g e  f i r m s  m a y  ch a n g e  o r  h ig h -w a g e  w o r k e r s  m a y  
a d v a n ce  to  b e t t e r  j o b s  and b e  r e p l a c e d  b y  n ew  w o r k e r s  at l o w e r  ra tes .  
Such  sh ifts  in e m p lo y m e n t  c o u ld  d e c r e a s e  an o c c u p a t io n a l  a v e r a g e  e v en  
though m o s t  e s t a b l i s h m e n t s  in an a r e a  i n c r e a s e  w a g e s  du r in g  the y e a r .  
T r e n d s  in e a r n in g s  o f  o c c u p a t io n a l  g r o u p s ,  sh ow n  in tab le  2, a r e  b e t t e r  
in d i c a t o r s  o f  w a g e  tr e n d s  than in d iv id u a l  j o b s  w ith in  the g r o u p s .

T h e  a v e r a g e s  p r e s e n t e d  r e f l e c t  c o m p o s i t e ,  a r e a w id e  e s t i ­
m a t e s .  In d u s tr ie s  and e s t a b l i s h m e n t s  d i f f e r  in p a y  l e v e l  and jo b  
s ta ffin g  and, thus, c o n tr ib u te  d i f f e r e n t ly  to  the e s t im a t e s  f o r  e a c h  jo b .  
T h e  p a y  r e la t io n s h ip  ob ta in a b le  f r o m  the a v e r a g e s  m a y  f a i l  to  r e f l e c t  
a c c u r a t e l y  the w a g e  s p r e a d  o r  d i f f e r e n t ia l  m a in ta in e d  a m o n g  j o b s  in 
in d iv id u a l  e s t a b l i s h m e n t s .  S im i l a r l y ,  d i f f e r e n c e s  in  a v e r a g e  p a y  l e v e l s  
f o r  m e n  and w o m e n  in any o f  the s e l e c t e d  o c c u p a t io n s  sh ou ld  not be 
a s s u m e d  to  r e f l e c t  d i f f e r e n c e s  in p a y  t r e a t m e n t  o f  the s e x e s  w ith in  
in d iv id u a l  e s t a b l i s h m e n t s .  O th e r  p o s s i b l e  f a c t o r s  w h i c h  m a y  c o n ­
tr ib u te  to  d i f f e r e n c e s  in  p a y  f o r  m e n  and w o m e n  in c lu d e :  D i f f e r e n c e s  
in p r o g r e s s i o n  w ith in  e s t a b l i s h e d  ra te  r a n g e s ,  s in c e  o n ly  the actu a l  
r a te s  p a id  in cu m b e n ts  a r e  c o l l e c t e d ;  and d i f f e r e n c e s  in s p e c i f i c  duties  
p e r f o r m e d ,  a lthough  the w o r k e r s  a r e  c l a s s i f i e d  a p p r o p r ia t e ly  w ith in  
the s a m e  s u r v e y  j o b  d e s c r i p t i o n .  Job  d e s c r i p t i o n s  u se d  in c la s s i fy in g
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e m p l o y e e s  in t h e s e  s u r v e y s  a r e  u s u a l ly  m o r e  g e n e r a l i z e d  chan th o s e  
u s e d  in  in d iv id u a l  e s t a b l i s h m e n t s  and a l lo w  f o r  m i n o r  d i f f e r e n c e s  
a m on g  e s t a b l i s h m e n t s  in the s p e c i f i c  d u ties  p e r f o r m e d .

O c c u p a t i o n a l  e m p lo y m e n t  e s t im a t e s  r e p r e s e n t  the to ta l  in a l l  
e s ta b l i s h m e n ts  w ith in  the s c o p e  o f  the s tu dy  and not the n u m b e r  a c t u ­
a l ly  s u r v e y e d .  B e c a u s e  o f  d i f f e r e n c e s  in  o c c u p a t io n a l  s t r u c t u r e  a m on g  
e s t a b l i s h m e n t s ,  the e s t im a tes  o f  o c c u p a t io n a l  e m p lo y m e n t  ob ta in ed  f r o m  
the s a m p le  o f  e s t a b l i s h m e n t s  s tu d ied  s e r v e  on ly  to in d ica te  the r e la t iv e  
im p o r t a n c e  o f  the j o b s  s tu died .  T h e s e  d i f f e r e n c e s  in o c c u p a t io n a l  
s t r u c t u r e  do not a f f e c t  m a t e r i a l l y  the a c c u r a c y  o f  the e a r n in g s  data.

E s t a b l i s h m e n t  P r a c t i c e s  and S u p p le m e n ta r y  W a g e  P r o v i s i o n s

T a b u la t io n s  on s e l e c t e d  e s t a b l i s h m e n t  p r a c t i c e s  and s u p p le ­
m e n t a r y  w a g e  p r o v i s i o n s  ( B - s e r i e s  ta b le s )  a r e  not p r e s e n t e d  in th is  
b u l le t in .  I n fo r m a t io n  f o r  t h e s e  tabu la t ion s  is  c o l l e c t e d  b ien n ia l ly .  
T h e s e  ta b u la t ion s  on  m i n im u m  e n tr a n c e  s a l a r i e s  f o r  in e x p e r i e n c e d  
w o m e n  o f f i c e  w o r k e r s ;  sh ift  d i f f e r e n t ia l s ;  s c h e d u le d  w e e k ly  h o u r s ;  
pa id  h o l id a y s ;  p a id  v a c a t i o n s ;  and h ea lth ,  in s u r a n c e ,  and p e n s io n  
p la n s  a r e  p r e s e n t e d  (in  the B - s e r i e s  ta b le s )  in p r e v i o u s  b u l le t in s  fo r  
th is  a r e a .
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T a b le  1. E stab lishm ents  and w o rk e rs  w ith in  scope of su rvey and nu m b er s tudied in P h iladelph ia , P a.—N J , '  
by m ajor industry division,2 N o v e m b e r 1 9 7 0

Minimum Number of establishments Workers in establishments

Industry division
employment 
in establish- Within scope 

of study3 Studied
Within scope of study4

ments in scope 
of study Numbe r Percent

Studied

All establishments
All divisions___________________  - _ _______ - 2, 131 407 752, 456 100 424, 975

Manufacturing--------------  ------------------------------------------ 100 995 185 417, 293 55 218, 799
3 Inner Counties 1_______________________________ 100 644 119 270, 914 36 143,345
5 Outer Counties 1 -----------  --------- ------------------ 100 351 66 146,379 19 75, 454

Nonmanufacturing__________________________ - 1, 136 222 335, 163 45 206, 176
Transportation, communication, and

other public utilities 5 ------------------------------------ 100 95 33 6 8 , 705 9 55, 226
Wholesale trade — -------------  - ________ 50 313 46 44 ,244 6 12,904
Retail t r a d e --------------------------------------- ------------- 100 143 37 100,479 13 82, 071
Finance, insurance, and real estate6 ______ 50 242 47 71, 851 10 40 ,802
Services 7 -----------------  ----------------------------------------- 50 343 59 49 ,8 8 4 7 15, 193

Large establishments
All divisions------  ---------------- - .  -------- - 238 163 437, 888 100 372, 924

Manufacturing_________________________________ _____ 500 143 91 242,485 55 196,506
Nonmanufacturing__________________________________ - 95 72 195,403 45 176,418

Transportation, communication, and
other public u tilities5 _______________________ 500 17 15 51, 697 12 50,465

Wholesale trade ------  ----------------------  ---  _ 500 6 5 5, 701 1 4, 917
Retail trade_________________  _______  _____ 500 29 23 83,035 20 79,039
Finance, insurance, and real estate6 ______ 500 31 23 44 ,074 10 36 ,128
Services 7 -------------------- -------------------------------------- 500 12 6 10, 896 2 5, 869

1 The Philadelphia Standard Metropolitan Statistical Area, as defined by the Bureau of the Budget through January 1968, consists of Three 
Inner Counties of Delaware and Philadelphia Counties, P a ., and Camden County, N .J.; and Five Outer Counties of Bucks, Chester, and Montgomery 
Counties, Pa., and Burlington and Gloucester Counties, N .J. The "workers within scope of study" estimates shown in this table provide a reasonably 
accurate description of the size and composition of the labor force included in the survey. The estimates are not intended, however, to serve as 
a basis of comparison with other employment indexes for the area to m easure employment trends or levels since (1) planning of wage surveys 
requires the use of establishment data compiled considerably in advance of the payroll period studied, and (2) small establishments are excluded 
from the scope of the survey.

2 The 1967 edition of the Standard Industrial Classification Manual was used in classifying establishments by industry division.
3 Includes all establishments with total employment at or above the minimum limitation. All outlets (within the area) of companies in such 

industries as trade, finance, auto repair service, and motion picture theaters are considered as 1 establishment.
4 Includes all workers in all establishments with total employment (within the area) at or above the minimum limitation.
5 Abbreviated to "public utilities" in the A -se r ie s  tables. Taxicabs and services incidental to water transportation were excluded. Local 

transit in the city of Philadelphia is governmentally operated and excluded by definition from the scope of the study.
6 Abbreviated to "finance" in the A -se r ie s  tables.
7 Hotels and m otels; laundries and other personal services; business services; automobile repair, rental, and parking; motion pictures; 

nonprofit membership organizations (excluding religious and charitable organizations); and engineering and architectural services.

Alm ost three-fifths of the workers within scope of the survey in the Philadelphia area were employed in manufacturing firm s. 
The following presents the m ajor industry groups and specific industries as a percent of all manufacturing:

Industry groups

Electrical equipment and supplies_________________________ 14
Machinery, except electrical------------------------------------------------ 10
Apparel and other textile products________________________  8
Chemicals and allied products--------------------------------------------  8
Food and kindred products_________________________________  8
Prim ary metal industries----------------------------------------------------  8

Specific industries

Blast furnace and basic steel products------------------------------- 5
Communication equipment------------------------------------------------------4
Men’ s and boys' suits and coa ts____________________________4

This information is based on estimates of total employment derived from universe m aterials compiled prior to actual survey. 
Proportions in various industry divisions may differ from proportions based on the results of the survey as shown in table 1 above.
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W a g e  T r e n d s  fo r  S e le c t e d  O c c u p a t io n a l  G r o u p s

P r e s e n t e d  in  tab le  2 a re  in d e x e s  and p e r c e n t a g e s  o f  ch an ge  
in  a v e r a g e  s a la r i e s  o f  o f f i c e  c l e r i c a l  w o r k e r s  and in d u s t r ia l  n u r s e s ,  
and in  a v e r a g e  ea rn in g s  o f  s e l e c t e d  plant w o r k e r  g r o u p s .  The  in d e x e s  
a re  a m e a s u r e  o f  w a g es  at a g iv e n  t im e ,  e x p r e s s e d  as a p e r c e n t  o f  
w a g e s  du rin g  the b a s e  p e r i o d .  S u b tra ct in g  100 f r o m  the in d e x  y ie ld s  
the p e r c e n t a g e  ch an ge  in  w a g e s  f r o m  the b a s e  p e r i o d  to the date o f  
the in dex .  The p e r c e n t a g e s  o f  ch a n g e  o r  i n c r e a s e  r e la t e  to w age  
ch a n g e s  b e tw e e n  the in d ica te d  d a tes .  Annual r a te s  o f  i n c r e a s e ,  w h e r e  
shown, r e f l e c t  the am ount o f  i n c r e a s e  f o r  12 m on th s  when  the t im e  
p e r io d  b e tw e e n  s u r v e y s  w as o th e r  than 12 m o n th s .  T h e s e  co m p u ta t io n s  
w e r e  b a s e d  on  the a s su m p t io n  that w a g e s  i n c r e a s e d  at a co n s t a n t  rate  
b e tw e e n  s u r v e y s .  T h e s e  e s t im a t e s  are  m e a s u r e s  o f  ch a n g e  in  a v e r ­
ages  f o r  the area ;  they  a re  not in ten d ed  to  m e a s u r e  a v e r a g e  pay 
ch a n g e s  in  the e s ta b l i s h m e n ts  in  the a r e a .

M ethod  o f  C om pu t in g

E a ch  o f  the f o l l o w in g  key  o c c u p a t i o n s  w ith in  an o c c u p a t io n a l  
g r o u p  was a s s ig n e d  a co n s t a n t  w e ig h t  b a s e d  on  i ts  p r o p o r t i o n a t e  e m ­
p lo y m e n t  in the o c c u p a t io n a l  g ro u p :

O ffice c lerica l (m en and women): 
Bookkeeping-machine 

operators, class B 
Clerks, accounting, classes 

A and B
Clerks, f ile , classes 

A , B, and C 
Clerks, order 
Clerks, payroll 
C om ptom eter operators 
Keypunch operators, classes 

A and B
O ffice boys and girls

O ffice c lerica l (m en and w om en)— 
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A and B
Tabulating-m achine operators, 

class B
Typists, classes A  and B

Industrial nurses (m en  and women): 
Nurses, industrial (registered)

Skilled m aintenance (men): 
Carpenters 
Electricians 
Machinists 
M echanics
M echanics (autom otive)
Painters
Pipefitters
T ool and die makers

Unskilled plant (m en):
Janitors, porters, and cleaners 
Laborers, m aterial handling

The a v e ra g e  (m ean )  e a r n in g s  f o r  e a c h  o c c u p a t io n  w e r e  m u l t i ­
p l ied  by  the o c c u p a t io n a l  w e igh t ,  and the p r o d u c t s  f o r  a l l  o c c u p a t io n s  
in  the g r o u p  w e r e  to ta le d .  The  a g g r e g a t e s  f o r  2 c o n s e c u t i v e  y e a r s  
w e r e  r e la t e d  b y  d iv id in g  the a g g r e g a t e  f o r  the la t e r  y e a r  b y  the a g g r e ­
gate f o r  the e a r l i e r  y e a r .  The  r e s u l ta n t  r e la t iv e ,  l e s s  100 p e r c e n t ,

sh o w s  the p e r c e n t a g e  ch a n g e .  The  in d e x  i s  the p r o d u c t  o f  m u lt ip ly in g  
the b a s e  y e a r  r e la t iv e  (100)  b y  the r e la t iv e  f o r  the next  s u c c e e d in g  
y e a r  and con t in u in g  to  m u lt ip ly  ( c o m p o u n d )  e a c h  y e a r ' s  r e la t iv e  b y  the 
p r e v io u s  y e a r ' s  in d e x .

F o r  o f f i c e  c l e r i c a l  w o r k e r s  and in d u s t r ia l  n u r s e s ,  the w age  
t r e n d s  r e la t e  to  r e g u la r  w e e k ly  s a l a r i e s  f o r  the n o r m a l  w o r k w e e k ,  
e x c l u s i v e  o f  e a r n in g s  f o r  o v e r t i m e .  F o r  p lant w o r k e r  g r o u p s ,  they  
m e a s u r e  c h a n g e s  in  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a r n in g s ,  e x c lu d in g  
p r e m i u m  p a y  f o r  o v e r t i m e  and f o r  w o r k  on  w e e k e n d s ,  h o l id a y s ,  and 
late  s h i f t s .  T h e  p e r c e n t a g e s  a re  b a s e d  on  data  f o r  s e l e c t e d  k ey  o c c u ­
p a t ion s  and in c lu d e  m o s t  o f  the n u m e r i c a l l y  im p o r t a n t  j o b s  within 
e a c h  g ro u p .

L im it a t io n s  o f  D ata

The in d e x e s  and p e r c e n t a g e s  o f  c h a n g e ,  as m e a s u r e s  o f  
ch a n g e  in  a r e a  a v e r a g e s ,  a r e  in f lu e n c e d  by :  (1) g e n e r a l  s a la r y  and
w age  c h a n g e s ,  (2) m e r i t  o r  o th e r  i n c r e a s e s  in  p a y  r e c e i v e d  b y  in d i ­
v id u a l  w o r k e r s  w h i le  in  the s a m e  j o b ,  and (3) c h a n g e s  in a v e r a g e  
w a g e s  due to  ch a n g e s  in  the la b o r  f o r c e  r e s u l t in g  f r o m  la b o r  tu rn ­
o v e r ,  f o r c e  e x p a n s io n s ,  f o r c e  r e d u c t i o n s ,  and c h a n g e s  in  the p r o p o r ­
t ion s  o f  w o r k e r s  e m p l o y e d  b y  e s t a b l i s h m e n t s  w ith  d i f f e r e n t  pay  l e v e l s .  
C h an g es  in  the la b o r  f o r c e  c a n  c a u s e  i n c r e a s e s  o r  d e c r e a s e s  in the 
o c c u p a t io n a l  a v e r a g e s  w ithout ac tu a l  w a g e  c h a n g e s .  It i s  c o n c e iv a b le  
that e v en  though  a ll  e s t a b l i s h m e n t s  in  an a r e a  g a v e  w a g e  i n c r e a s e s ,  
a v e r a g e  w a g e s  m a y  have  d e c l in e d  b e c a u s e  l o w e r - p a y i n g  e s ta b l i s h m e n ts  
e n te r e d  the a r e a  o r  ex p an d ed  th e ir  w o r k  f o r c e s .  S im i l a r l y ,  w ages  
m a y  have r e m a i n e d  r e la t iv e ly  c o n sta n t ,  ye t  the a v e r a g e s  f o r  an a r e a  
m a y  have  r i s e n  c o n s i d e r a b l y  b e c a u s e  h ig h e r - p a y in g  e s ta b l i s h m e n ts  
e n te r e d  the a r e a .

The u s e  o f  c o n s t a n t  e m p lo y m e n t  w e ig h ts  e l im in a t e s  the e f f e c t  
o f  c h a n g e s  in  the p r o p o r t i o n  o f  w o r k e r s  r e p r e s e n t e d  in  e a c h  j o b  i n ­
c lu d e d  in  the data. T h e  p e r c e n t a g e s  o f  ch a n g e  r e f l e c t  o n ly  ch a n g e s  
in a v e r a g e  p a y  f o r  s t r a i g h t - t i m e  h o u r s .  T h e y  a r e  not in f lu e n c e d  by 
ch a n g e s  in  s ta n d a rd  w o r k  s c h e d u le s ,  as su ch ,  o r  by  p r e m i u m  pay 
f o r  o v e r t i m e .  W h e r e  n e c e s s a r y ,  data  w e r e  a d ju s te d  to  r e m o v e  f r o m  
the in d e x e s  and p e r c e n t a g e s  o f  ch a n g e  any s ig n i f i c a n t  e f f e c t  c a u s e d  
b y  c h a n g e s  in  the s c o p e  o f  the s u r v e y .
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T a b le  2 . In d e x e s  o f s tand ard  w e e k ly  s a la rie s  and s tra ig h t-tim e  hourly ea rn in g s  fo r  s e lec ted  occupationa l g roups in

P hiladelp h ia , P a.—N J ., N o v em b er 1 9 7 0  and N o v em b er 1960 , and percents o f increase for selected periods

P e r io d

A ll  in du stries M anufacturing

O ffice  
c le r ic a l  

(m en and 
w omen)

Industrial 
nurses 

(m en and 
women)

S killed
m aintenance

trades
(men)

U nskilled
plant

w ork ers
(men)

O ffice  
c le r ic a l  

(m en and 
women)

Industrial 
nurses 

(m en and 
w omen)

S killed
m aintenance

trades
(men)

U nskilled
plant

w ork ers
(men)

Indexes (N ovem ber 1967*100)

N ovem ber 1970_____________________________________ 118 .4 123. 9 119. 1 119. 1 118 .2 122. 5 118. 3 1 1 9 . 6

N ovem b er  1969-------------------------------------------------------- 112 .2 116. 3 111. 8 111. 0 111 .9 116. 2 111 .5 112. 1

Indexes (N ovem ber 1960 = 100)

N ovem ber 1970-------------------------------------------------------- 148 .9 158. 1 149. 1 152. 8 145. 8 155. 5 148. 1 150. 1
N ovem ber 1967-------------------------------------------------------- 125. 7 127. 8 125. 3 128. 4 123. 3 127. 0 125. 2 125 .4

P e rce n ts  o f  in c re a s e

N ovem ber 1969 to N ovem b er 1970---------------------- 5. 5 6. 5 6. 5 7. 3 5 .6 5. 4 6 . 1 6. 7
N ovem ber 1968 to N ovem b er 1969---------------------- 6 .9 9. 0 5. 8 6. 5 7. 2 9 .4 5. 3 7 .9
N ovem ber 1967 to N ovem ber 1968---------------------- 5 .0 6. 7 5. 7 4. 2 4. 4 6. 2 5 .9 3 .9
N ovem ber 1966 to N ovem ber 1967---------------------- 5. 1 5. 7 3. 0 4. 0 4 . 5 5. 7 3 .0 3. 9
N ovem ber 1965 to N ovem b er 1966______________ 4. 1 4 .6 4. 1 4. 4 2. 8 4. 1 3 .9 2. 8
N ovem ber 1964 to N ovem ber 1965---------------------- 2 .9 2. 4 3 .4 3. 8 2. 7 2. 8 3 .4 3. 3
N ovem ber 1963 to N ovem b er 1964------- -------------- 2. 3 2 .9 2 .9 3. 5 2 .9 2. 9 2 .9 3. 4
N ovem b er 1962 to N ovem b er 1963---------------------- 3 .0 3. 0 3. 2 3 .9 3. 1 2. 5 3. 2 4. 0
N ovem ber 1961 to N ovem ber 1962______________ 2. 8 3. 1 2. 8 2. 8 2. 1 3. 1 3. 1 2. 2
N ovem ber 1960 to N ovem b er 1961_____________ 3. 1 3. 2 3. 5 3. 0 3. 2 3. 2 3 .4 3. 5
N ovem b er  1959 to N ovem ber I9 6 0 ______________ 3. 5 2. 8 2. 2 2. 3 3. 6 2. 8 1 .9 1. 8

N OTE: P re v io u s ly  pub lish ed  in dexes fo r  the P h iladelph ia  a rea  used  N ovem ber 1960 as the base
p e r io d . T h ey can  be con v erted  to  the new  b a se  p e r io d  b y  div id in g them  by the co rresp on d in g  index 
num bers f o r  N ovem b er 1967 on  the N ovem ber I960 base  p e r io d  as shown in the tab le . (The resu lt 
should be m u ltip lied  by  100 .)
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A. O c c u p a t i o n a l  e a r n i n g s

T a b le  A-1. O ff ic e  o c c u p a tio n s —S M S A —men and w o m e n

(Average straight-tim e weekly hours, and earnings for  selected occupations studied on an area basis by industry division, 
Philadelphia (Standard M etropolitan Statistical A rea), Pa.—N.J., November 1970)

Weekly earnings 1 
(standard) Number of w orkers receiving straight-time weekly earnings of—

Sex, occupation, and industry division

MEN
CLERKS, ACCOUNTING, CLASS A

MANUFACTURING--------------------
r.ONMANUFsC TURING--------------

PUBLIC UTILITIES ----------
WHOLESALE TRADE ------------
FINANCE ----------------------------

CLERKS, ACCOUNTING, CLASS B
NONMANUFACTURING --------------

WHOLESALE TRADE ------------

CLERKS, ORDER --------------------------
MANUFACTURING -------------------
NONMANUFACTURING --------------

WHOLESALE TRADE ------------

CLERKS, PAYROLL ----------------------
MANUFACTURING --------------------

OFFICE BOYS ------------------------------
MANUFACTURING --------------------
NONMANUFACTURING --------------

W H O L E S A L E  T R A D E  -------------------
FINANCE ----------------------------
SERVICES --------------------------

TABULATING-MACHINE OPERATORS,
CLASS A ---------------------------------------

MANUFACTURING -----------------------
NONMANUFACTURING -----------------

TABULATING-MACHINE OPERATORS,
CLASS B ----------------------------------------

MANUFACTURING -----------------------
NONMANUFACTURING -----------------

TABULATING-MACHINE OPERATORS,
CLASS C ---------------------------------------

NONMANUFACTURING -----------------
WOMEN

BILLERS, MACHINE (BILLING
MACHINE) -------------------------------------

MANUFACTURING -----------------------
NONMANUEACTURING -----------------

$ t $ $ S * $ $ $ $ $ $ s s t s 1 $ $ $ $Number
of

Average
weekly

6 0 6 5 7 0 7 5 8 0 9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 6 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0
workers br*nrs 1 Mean 2 Median 2 Middle range2 a n d

(standard) u n d e r a n d

6 5 7 0 7 5 8 0 9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 o v e r

$ $ $  $
5 4 6 3 9 . 0 1 4 5 . 0 0 1 4 3 . 0 0 1 2 5 . 5 0 - 1 6 1 . 5 0 - - 1 2 8 6 3 7 3 7 8 8 7 7 8 6 0 2 8 2 7 6 2 2 4 _ _ _
3 1 5 3 9 . 5 1 4 8 . 5 0 1 4 9 . 5 0 1 3 1 . 5 0 - 1 6 3 . 0 0 - - ~ 5 4 2 7 3 5 4 5 4 3 6 2 3 4 2 1 1 8 2 1 9 _ _ _ _
2 3 1 3 8 . 0 1 4 0 . 0 0 1 3 9 . 0 0 1 2 2 . 0 0 - 1 5 5 . 0 0 - - - 7 4 3 6 3 8 3 3 4 4 1 6 2 6 7 9 4 3 4 _ _ _

6 1 4 0 . 0 1 5 2 . 0 0 1 4 1 . 5 0 1 3 1 . 0 0 - 1 7 2 . 5 0 1 2 1 7 6 - 11 3 8 - - 4 _ _ _
7 6 3 7 . 5 1 4 3 . 0 0 1 4 3 . 5 0 1 3 5 . 5 0 - 1 5 9 . 5 0 - ~ 5 4 5 3 6 2 7 8 8 4 1 4 1 _ _ _ _
5 0 3 6 . 0 1 2 7 . 0 0 1 1 9 . 5 0 1 1 6 . 0 0 - 1 3 9 . 0 0 - - " - - 2 8 4 7 6 5

5 5 4 3 9 . 0 1 3 4 . 5 0 1 3 6 . 5 0 1 2 5 . 0 0 - 1 4 0 . 5 0 - _ _ 1 3 3 9 2 6 4 5 6 8 2 3 3 2 6 3 7 3 1 4 1 2 1 1 _ _ _ _

2 4 3 3 8 . 5 1 4 1 . 0 0 1 4 5 . 0 0 1 2 4 . 0 0 - 1 6 6 . 0 0 - - - l 1 5 1 9 3 2 3 7 2 3 1 4 3 5 3 1 4 1 2 1 1 - _ - _
7 7 3 8 . 5 1 3 7 . 5 0 1 4 2 . 5 0 1 3 1 . 0 0 - 1 5 3 . 0 0 ~ - * “ - 7 5 4 2 1 5 3 2 3 ~ - - - - - -

3 4 4 3 8 . 5 1 3 7 . 0 0 1 3 8 . 5 0 1 1 9 . 5 0 - 1 5 4 . 5 0 - _ - - 7 1 7 3 1 3 6 1 6 8 5 5 1 3 9 2 5 2 5 9 3 _ _ _ _ _

1 2 0 3 9 . 5 1 3 6 . 5 0 1 4 2 . 0 0 1 1 2 . 0 0 - 1 5 6 . 5 0 ~ - - - - 1 0 1 9 3 1 6 9 2 6 1 3 11 6 2 3 - - - _ _
2 2 4 3 8 . 5 1 3 8 . 0 0 1 3 8 . 0 0 1 1 9 . 5 0 - 1 5 3 . 5 0 - - - - 7 7 1 2 3 3 - 7 6 2 5 2 6 1 4 1 7 7 - - - _ - _
2 0 9 3 8 . 0 1 4 0 . 0 0 1 3 8 . 5 0 1 3 1 . 5 0 - 1 5 5 . 0 0 - - - 2 7 7 3 2 - 7 2 2 5 2 6 1 4 1 7 7 - " - - - -

1 7 1 3 9 . 0 1 3 2 . 5 0 1 3 0 . 5 0 1 1 2 . 0 0 - 1 4 6 . 5 0 - - 1 - 2 2 2 5 3 5 2 0 2 8 2 4 1 8 4 4 2 _ 6 _ _

1 3 5 3 9 . 5 1 3 4 . 5 0 1 2 9 . 0 0 1 1 2 . 5 0 - 1 5 0 . 5 0 - * 1 9 3 5 1 6 1 6 1 5 1 8 4 - 4 2 - 6 - -

6 8 8 3 8 . 5 8 9 . 5 0 8 5 . 5 0 7 9 . 5 0 -  9 5 . 5 0 8 - 5 1 1 2 8 2 6 9 1 1 3 4 1 3 2 11 5 3 1 8 9
2 5 3 3 9 . 0 9 0 . 5 0 8 6 . 0 0 8 1 . 0 0 - 1 0 2 . 0 0 3 1 2 3 4 9 0 4 3 3 4 2 6 11
4 3 5 3 8 . 0 8 9 . 0 0 8 5 . 5 0 7 8 . 5 0 -  9 1 . 5 0 5 - 3 9 9 4 1 7 9 7 0 7 6 - 5 3 18 9
1 1 3 3 8 . 5 8 6 . 0 0 8 6 . 5 0 7 9 . 0 0 -  8 9 . 0 0 - - 1 6 1 6 6 4 11 2 - - - 4
1 4 6 3 7 . 0 8 3 . 0 0 8 2 . 5 0 7 7 . 0 0 -  8 9 . 0 0 4 - 1 6 3 9 5 8 2 7 1 i -

9 2 3 8 . 0 8 2 . 0 0 8 2 . 5 0 7 8 . 5 0 -  8 9 . 0 0 ~ 2 3 2 3 8 1 9 1

1 4 8 3 9 . 0 1 5 6 . 5 0 1 5 3 . 0 0 1 3 5 . 5 0 - 1 7 9 . 0 0 _ _ _ _ _ 8 6 5 11 1 9 2 3 1 0 1 9 1 3 11 2 11 i 4 5 _

9 5 3 9 . 5 1 5 9 . 5 0 1 5 8 . 5 0 1 4 0 . 5 0 - 1 8 1 . 0 0 - - - - 4 4 5 1 0 1 9 8 1 2 9 1 0 2 1 0 i i - -
5 3 3 8 . 5 1 5 1 . 5 0 1 4 2 . 5 0 1 2 2 . 5 0 - 1 7 4 . 0 0 ~ ~ 8 2 i 6 9 4 2 7 4 1 “ 1 “ 3 5

1 7 9 3 8 . 5 1 2 5 . 5 0 1 2 0 . 5 0 1 1 2 . 0 0 - 1 4 1 . 5 0 _ _ 1 2 i i 1 5 5 0 2 8 1 6 1 2 1 6 8 5 2 . 4 _ _ _

7 4 4 0 . 0 1 3 1 . 5 0 1 3 5 . 5 0 1 1 5 . 0 0 - 1 5 0 . 5 0 - - - 3 8 15 6 1 3 1 0 1 4 3 - 2 - - - - - -
1 0 5 3 8 . 0 1 2 1 . 5 0 1 1 8 . 0 0 1 0 9 . 5 0 - 1 2 8 . 0 0 ~ “ 1 2 8 7 3 5 2 2 3 2 2 5 5 ” ” 4 “ “

9 8 3 8 . 5 1 0 9 . 0 0 1 1 2 . 0 0 9 6 . 0 0 - 1 1 9 . 0 0 _ _ 1 3 1 2 1 4 1 1 3 7 1 1 4 4 _ _ _ 1 _ . _ _ _ _

7 1 3 8 . 0 1 1 0 . 0 0 1 1 3 . 0 0 9 6 . 0 0 - 1 1 8 . 5 0 1 3 8 1 0 5 31 6 4 2
‘ " ‘

1
" ' ‘

1 7 0 3 8 . 5 1 0 4 . 0 0 1 0 1 . 0 0 8 4 . 0 0 - 1 1 4 . 0 0 8 1 8 2 2 3 0 3 8 1 6 1 5 7 1 6
7 7 3 8 . 5 1 0 8 . 0 0 1 0 8 . 5 0 1 0 1 . 0 0 - 1 2 6 . 0 0 - ~ 2 ~ 4 1 0 2 4 1 6 1 3 - 7 - 1 - - - - - - - -
9 3 3 9 . 0 1 0 0 . 5 0 9 4 . 0 0 8 0 . 0 0 - 1 0 4 . 0 0 - ~ 6 1 8 1 8 2 0 1 4 - 2 - - 1 5 - - - - - - - -

BILLERS, MACHINE (BOOKKEEPING
MACHINE) --------------------------------------

MANUFACTURING ------------------------
NONMANUFACTURING ------------------

RETAIL TRAOE ----------------------

2 1 7
7 9

1 3 8
5 5

3 8 . 0
3 8 . 0
3 8 . 0  
3 8 . 5

9 4  • 5 0  
9 5 . 5 0
9 4 . 0 0
8 7 . 0 0

9 4 . 0 0
9 2 . 0 0
9 7 . 0 0  
8 6 . 5 0

8 9 . 0 0 -  1 C 3 . 0 0
8 8 . 0 0 -  1 0 1 . 0 0
9 0 . 5 0 -  1 0 3 . 5 0
7 3 . 5 0 -  1 0 5 . 0 0

20

20
20

10
5
5
5

3 0
2 3

7
7

7 6
3 0
4 6
6

5 3
9

4 4
5

1 5
1

1 4
12

1 3
11

2

BOOKKEEPING-MACHINE OPERATORS,
CLASS A -----------------------------------------

MANUFACTURING -------------------------
NONMANUFACTURING -------------------

2 3 8
120
1 1 8

3 8 . 0
3 8 . 0  
3 8 . 5

1 1 1 . 5 0
1 1 9 . 0 0
1 0 4 . 0 0

1 1 5 . 0 0
1 1 9 . 0 0  

9 9 . 5 0

9 9 . 0 0 -  1 1 9 . 5 0  
1 0 9 . 5 0 - 1 3 3 . 0 0

9 4 . 0 0 -  1 1 6 . 5 0

67 34
4 27

63 7

8 3  8
44 5
3 9  3

3 7  9
3 1  9

6

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e s
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T ab le  A -1 . O ff ic e  occup a tio ns—S M S A —m en and w om en---- C o n tin u e d

(A v e ra g e  s tra ig h t-t im e  w e e k ly  h ou rs and earn in gs fo r  s e le c te d  occu p a tion s  stud ied  on an a rea  b a s is  b y  in d u stry  d iv is io n , 
P h ilad elp h ia  (Standard M e trop o lita n  S ta tistica l A r e a ) , P a .—N .J ,, N ov em b er 1970)

S e x , o ccu p a tio n , and in du stry  d iv is ion

WOMEN -  CONTINUED

BOOKKEEPING-MACHINE OPERATORS,
CLASS B ---------------------------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

CLERKS, ACCOUNTING, CLASS A -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ---------------------------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------
SERVICES --------- -------------------------------

CLERKS, ACCOUNTING, CLASS B -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ------------------- -------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------
SERVICES -----------------------------------------

CLERKS, FILE, CLASS A ------------------- >—
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------
FINANCE -------------------------------------------

CLERKS, FILE, CLASS B
MANUFACTURING --------
NONMANUFACTURING — 

WHOLESALE TRADE ■ 
FINANCE — ------------

CLERKS, FILE, CLASS C
MANUFACTURING --------
NONMANUFACTURING — 

PUBLIC UTILITIES 
WHOLESALE TRADE - 
FINANCE ----------------

CLERKS, ORDER --------------
MANUFACTURING --------
NONMANUFACTURING — 

WHOLESALE TRADE • 
RETAIL TRADE ------

CLERKS, PAYROLL ----------
MANUFACTURING --------
NONMANUFACTURING -  

PUBLIC UTILITIES 
WHOLESALE TRADE
RETAIL TRADE ------
FINANCE ----------------
SERVICES --------------

N um ber o f  w o rk e rs  re c e iv in g  s tra ig h t-t im e  w eek ly  ea rn in gs
s  s $ s $ $ $ S $ $ $ t s $ $

Number Average 6 0 6 5 7 0 7 5 8 0 9 0 1 0 0 n o 1 2 0 1 3 0 1 9 0 1 5 0 1 6 0 1 7 0 1 8 0of weekly
workers hours ^ Mean 2 Median ̂ Middle range 2 and

(standard) under
6 5 7 0 7 5 8 0 9 0 1 0 0 n o 1 2 0 1 3 0 1 9 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0

$ $ $  $
3 0 7 3 8 . 0 1 0 1 . 0 0 1 0 9 . 0 0 8 9 . 0 0 - 1 1 2 . 0 0 5 9 7 7 9 1 9 5 5 2 2 3 1 0
1 3 7 3 7 . 0 1 0 0 . 0 0 1 0 2 . 0 0 9 3 . 5 0 - 1 0 8 . 5 0 - - - - 3 1 2 7 5 3 2 0 4 2
1 7 0 3 8 . 5 1 0 1 . 5 0 1 0 6 . 5 0 8 7 . 5 0 - 1 1 5 . 0 0 - 5 4 4 6 1 9 9 2 3 2 1 9 8

1 , 9 8 3 3 8 . 0 1 2 3 . 0 0 1 2 1 . 0 0 1 0 9 . 5 0 - 1 3 9 . 0 0 - - 2 i 9 2 1 6 9 2 6 0 2 3 6 2 5 1 1 6 9 1 9 8 6 9 6 5 5 9 2 6
6 3 6 3 8 . 5 1 2 9 . 5 0 1 2 3 . 0 0 1 0 7 . 0 0 - 1 9 0 . 0 0 - - - - 1 0 6 0 1 0 9 9 5 1 3 7 7 3 5 9 3 8 9 9 8 12
8 9 7 3 7 . 5 1 2 2 . 0 0 1 1 8 . 5 0 1 0 3 . 5 0 - 1 3 8 . 5 0 - - 2 i 3 2 1 0 9 1 5 6 1 9 1 1 1 9 9 1 9 9 2 6 2 1 4 6 19

9 3 9 0 . 0 1 9 3 . 0 0 1 3 1 . 5 0 1 2 2 . 0 0 - 1 7 0 . 5 0 - - - - - - - 2 2 2 9 7 - 1 1 3 2 5 1
2 9 5 3 6 . 5 1 2 1 . 5 0 1 2 9 . 0 0 1 0 1 . 5 0 - 1 9 1 . 0 0 - - - - 11 9 5 3 3 2 5 1 8 9 2 6 5 2 - 4 -
1 9 3 3 8 . 5 1 1 2 . 0 0 1 0 9 . 0 0 1 0 1 . 5 0 - 1 2 2 . 0 0 - - 2 - 12 2 5 6 2 9 0 1 8 1 5 5 1 9
2 1 7 3 7 . 0 1 1 9 . 0 0 1 1 9 . 5 0 1 0 2 . 5 0 - 1 2 8 . 5 0 - - i 7 2 9 4 6 9 8 3 6 1 3 9 9 7 1 7 -

9 9 3 8 . 0 1 2 8 . 0 0 1 2 7 . 5 0 1 0 8 . 0 0 - 1 9 2 . 5 0 - * 2 1 0 15 6 1 8 1 9 2 0 - 1 1 3

2 , 7 6 9 3 8 . 0 9 7 . 0 0 9 9 . 5 0 8 6 . 0 0 - 1 0 9 . 5 0 _ 2 2 6 2 1 9 2 7 0 9 8 2 0 9 2 2 2 0 6 1 8 6 6 8 1 5 2 2 9 1 4 _

7 9 7 3 8 . 5 9 8 . 5 0 9 8 . 5 0 8 9 . 5 0 - 1 0 5 . 0 0 - 1 1 1 2 7 1 7 0 2 2 7 2 1 1 71 5 3 2 1 2 3
1 , 9 7 2 3 8 . 0 9 6 . 5 0 9 3 . 0 0 8 5 . 0 0 - 1 0 9 . 5 0 - 2 1 5 1 1 6 5 5 3 9 5 9 3 2 1 1 1 3 5 1 3 3 9 7 1 3 1 9 9 1 4

2 8 9 3 9 . 5 1 1 0 . 5 0 1 0 2 . 5 0 8 8 . 5 0 - 1 2 5 . 0 0 - - ~ 8 7 3 9 8 9 6 2 3 2 8 1 1 1 7 9 0 9 ~
9 5 5 3 7 . 5 1 0 0 . 0 0 9 6 . 5 0 9 1 . 0 0 - 1 1 2 . 5 0 - - 3 2 9 6 5 1 9 2 9 3 2 9 5 9 3 2 - 2 1 -
5 7 2 3 8 . 0 8 9 . 5 0 8 8 . 0 0 7 9 . 5 0 -  9 8 . 5 0 - 2 1 9 2 8 6 1 6 2 1 3 5 4 9 5 9 2 1 1 1
5 0 2 3 7 . 0 9 3 . 0 0 9 1 . 0 0 8 6 . 0 0 -  9 7 . 5 0 - - - 2 7 2 0 6 1 6 7 55 1 9 1 7 - 11
1 5 9 3 8 . 5 9 6 . 0 0 9 6 . 0 0 8 6 . 5 0 - 1 0 7 . 5 0 - - 6 15 3 3 5 1 1 8 1 0 8 1 3

3 6 9 3 7 . 5 1 0 9 . 0 0 1 0 1 . 5 0 9 3 . 0 0 - 1 1 7 . 0 0 _ - 6 16 99 1 0 2 8 0 99 3 9 3 6 1 1
1 5 8 3 8 . 5 1 0 3 . 0 0 9 9 . 5 0 9 9 . 0 0 - 1 1 6 . 5 0 - - 4 7 7 2 2 6 2 7 1 0 11 1
2 0 6 3 7 . 0 1 0 9 . 5 0 1 0 9 . 0 0 8 9 . 0 0 - 1 1 9 . 5 0 - - 2 1 6 3 7 3 0 5 9 1 7 2 9 2 5 - 1

6 9 3 7 . 5 1 1 7 . 0 0 1 2 1 . 5 0 1 0 6 . 5 0 - 1 3 6 . 5 0 - - ~ - 8 5 1 2 2 1 6 2 1
1 2 7 3 6 . 5 9 7 . 5 0 9 9 . 5 0 8 6 . 0 0 - 1 0 8 . 0 0 “ “ 2 1 6 2 6 2 1 3 8 1 9 7 3

9 2 9 3 8 . 0 8 7 . 5 0 8 6 . 5 0 8 0 . 0 0 -  9 9 . 0 0 5 2 0 3 5 1 7 3 3 9 9 2 2 5 6 7 3 8 8 7 2
2 9 7 3 8 . 5 9 4 . 0 0 9 2 . 0 0 8 9 . 0 0 - 1 0 3 . 0 0 - - 3 2 1 7 6 77 2 4 3 3 8 3 2
6 8 2 3 7 . 5 8 5 . 0 0 8 9 . 5 0 7 8 . 5 0 -  9 1 . 5 0 5 2 0 3 2 1 5 2 2 7 3 1 9 8 9 3 5 - 4
1 9 6 3 8 . 5 8 6 . 5 0 8 8 . 5 0 7 9 . 0 0 -  9 3 . 5 0 - - 8 9 9 5 8 8 1
9 2 9 3 7 . 5 8 9 . 5 0 8 3 . 5 0 7 9 . 0 0 -  9 0 . 0 0 - 1 9 1 7 9 7 1 9 4 6 2 3 7 3

1 , 3 6 9 3 7 . 5 7 8 . 0 0 7 7 . 0 0 7 3 . 0 0 -  8 2 . 5 0 2 6 9 8 9 7 0 3 2 9 3 9 5 7 3 1 5 3 1 0
1 3 2 3 9 . 0 8 0 . 5 0 7 9 . 0 0 7 3 . 5 0 -  8 9 . 5 0 ~ 1 5 2 7 3 0 3 9 1 6 2 1 2

1 , 2 3 7 3 7 . 5 7 8 . 0 0 7 7 . 0 0 7 3 . 0 0 -  8 2 . 5 0 2 6 3 3 4 4 3 2 9 9 3 5 6 5 7 13 2 8
8 0 3 9 . 5 8 2 . 5 0 8 1 . 5 0 7 3 . 5 0 -  8 7 . 0 0 - - 3 0 3 3 3 4 - 2 8
6 1 3 8 . 5 7 7 . 0 0 7 7 . 5 0 7 3 . 5 0 -  8 2 . 0 0 - - 22 17 1 8 4

8 3 5 3 7 . 0 7 7 . 5 0 7 6 . 5 0 7 2 . 5 0 -  8 1 . 5 0 22 3 3 2 8 8 2 2 8 2 2 6 2 5 1 3

8 4 9 3 8 . 5 9 8 . 0 0 9 8 . 5 0 8 9 . 0 0 - 1 0 9 . 5 0 3 1 3 4 6 1 C 9 1 2 5 1 5 3 2 1 0 1 0 3 5 3 6 2 6 5 1 1 _

9 3 2 3 8 . 5 1 0 7 . 0 0 1 0 6 . 0 0 9 6 . 5 0 - 1 1 7 . 0 0 - - - 3 1 2 7 7 1 1 6 1 6 4 9 1 5 2 6 4 1 1 -
9 1 7 3 8 . 5 8 9 . 0 0 8 8 . 0 0 7 8 . 0 0 - 1 0 0 . 0 0 3 1 3 4 6 7 3 9 8 8 2 4 9 3 9 1 2 1 i ~ - -
2 9 6 3 8 . 5 8 9 . 0 0 8 8 . 0 0 8 0 . 0 0 -  9 7 . 5 0 - 1 i i 6 1 99 7 0 3 5 1 2 1 0 1 ' * i

9 4 3 8 . 0 8 5 . 0 0 7 9 . 5 0 7 1 . 0 0 - 1 1 5 . 5 0 3 1 2 35 1 2 9 3 2 3 2

8 3 3 3 8 . 5 1 0 8 . 0 0 1 0 7 . 0 0 9 5 . 5 0 - 1 1 9 . 5 0 - _ 1 2 0 8 5 1 8 0 2 0 0 1 9 6 1 0 8 99 2 9 1 9 9 1 -

9 8 3 3 8 . 5 1 1 1 . 0 0 1 0 8 . 5 0 9 9 . 5 0 - 1 2 1 . 5 0 - - - 2 3 7 86 1 9 2 8 7 5 2 3 5 2 5 11 4 1
3 5 0 3 7 . 5 1 0 3 . 5 0 1 0 2 . 0 0 9 2 . 0 0 - 1 1 8 . 0 0 - - 1 1 8 9 8 9 4 5 8 5 9 5 6 9 4 3

5 6 3 8 . 0 1 0 1 . 5 0 9 3 . 5 0 8 8 . 5 0 - 1 1 9 . 5 0 - - - 2 0 1 3 8 5 5 - 2 3 - -
7 0 3 7 . 5 1 1 1 . 0 0 1 1 5 . 0 0 9 9 . 5 0 - 1 2 3 . 5 0 - - - - 1 9 6 2 1 2 9
7 2 3 8 . 5 9 9 . 5 0 9 9 . 0 0 8 7 . 0 0 - 1 1 5 . 5 0 - 1 7 1 9 1 7 1 2 11 4 6
8 1 3 6 . 0 1 0 2 . 5 0 9 8 . 5 0 9 2 . 0 0 - 1 1 8 . 0 0 - - - 1 1 2 31 1 5 4 13 3 2
7 1 3 8 . 5 1 0 2 . 5 0 1 0 6 . 0 0 9 2 . 5 0 - 1 1 5 . 0 0 1 0 2 1 9 1 7 1 8 1 0

S t % S t t
1 9 0  2 0 0  2 1 0  2 2 0  2 3 0  2 9 0

- - - - -  and

2 0 0  2 1 0  2 2 0  2 3 0  2 9 0  ov er

1
1

See fo o tn otes  at end o f table;
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T a b le  A -1. O ff ic e  o c c u p a tio n s —S M S A —men and w o m e n -----C on tinued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, 
Philadelphia (Standard Metropolitan Statistical Area), Pa.—N.J., November 1970)

Sex, occupation, and industry division

WOMEN -  CONTINUED

COMPTOMETER OPERATORS -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------
RETAIL TRADE ---------------------------------

KEYPUNCH OPERATORS, CLASS A -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ---------------------------
FINANCE -------------------------------------------

KEYPUNCH OPERATORS,' CLASS B -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE----------------------------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------
SERVICES -----------------------------------------

OFFICE GIRLS -------------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

FINANCE -------------------------------------------

SECRETARIES ---------------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ---------------------------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------
SERVICES -----------------------------------------

SECRETARIES, CLASS A -----------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

FINANCE -------------------------------------------

SECRETARIES, CLASS B
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES • 
WHOLESALE TRADE —
RETAIL TRADE --------
FINANCE ------------------
SERVICES ----------------

SECRETARIES, CLASS C
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES ■ 
WHOLESALE TRADE -
RETAIL TRADE --------
FINANCE ------------------
SERVICES ----------------

Weekly earnings 1 
dard) N u m b e r  o f  w o r k e r s  r e c e i v i n g s t r a i g h t - t i m e  w e e k l y  e a r n i n g s o f —

Number
of

i  t t t S $ % $ i * % $ S t $ l $ $ % $
Average 6 0 6 5 7 0 7 5 8 0 9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0

workers Mean2 Median2 Middle range2 a n d
(standard) u n d e r * a n d

6 5 7 0 7 5 8 0 9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0

$ $ $  $
5 9 4 3 8 . 0 9 9 . 5 0 9 6 . 5 0 8 7 . 5 0 - 1 0 9 . 0 0 - 4 5 6 1 3 7 1 6 1 9 4 7 7 1 5 2 9 - 1 9 2 - - - - - - - -

7 1 3 9 . 5 1 0 4 . 5 0 1 0 7 . 5 0 1 0 1 . 5 0 - 1 1 3 . 0 0 - - - 2 9 1 3 1 2 4 4
5 2 3 3 8 . 0 9 8 . 5 0 9 5 . 0 0 8 7 . 0 0 - 1 0 6 . 5 0 - - 4 5 4 1 2 8 1 6 0 6 3 5 3 11 2 9 - 1 9 2 - - - - - - - -

9 3 3 9 . 0 9 7 . 0 0 9 6 . 0 0 8 6 . 0 0 - 1 0 4 . 5 0 - - - 2 0 2 0 2 2 1 4 7 4 4 - - 2 - - - - - - - -
2 4 0 3 7 . 5 9 6 . 5 0 9 3 . 0 0 8 3 . 0 0 - 1 C 8 . 5 0 - - 4 3 4 6 4 5 1 3 3 2 2 7 2 5

1 , 8 8 5 3 8 . 5 1 1 0 . 0 0 1 0 7 . 5 0 9 8 . 0 0 - 1 1 8 . 0 0 - 5 1 5 5 8 5 0 7 4 5 9 4 5 8 1 4 5 9 0 2 9 I l l 2 1 1 4 - - - - - _

8 3 1 3 9 . 0 1 1 1 . 5 0 1 1 2 . 0 0 1 0 3 . 0 0 - 1 1 9 . 0 0 - 5 1 2 2 2 1 2 2 1 7 6 3 2 8 8 8 5 9 1 8 9 1 - ~ - - - - - -
1 , 0 5 4 3 8 . 0 1 0 9 . 0 0 1 0 3 . 0 0 9 6 . 0 0 - 1 1 5 . 5 0 - - - 3 3 6 3 8 5 2 8 3 1 3 0 5 7 3 1 11 1 0 2 1 1 1 4 - - - - -

2 1 0 4 0 . 0 1 3 1 . 5 0 1 5 0 . 5 0 9 9 . 5 0 - 1 5 3 . 0 0 - - - - - 5 7 1 6 1 7 2 1 3 9 9 - 1 14 - - - - ' - -
2 7 1 3 8 . 0 1 0 5 . 5 0 1 0 1 . 5 0 9 4 . 0 0 - 1 1 4 . 0 0 - - - 2 2 1 1 6 7 3 3 1 1 7 2 4 2 3 1 - - - - - - -
4 4 5 3 7 . 0 1 0 2 . 0 0 1 0 1 . 5 0 9 5 . 5 0 - 1 0 8 . 0 0 - - * 1 3 2 1 6 2 1 6 3 5 1 2 9 2 5

2 , 4 4 4 3 8 . 5 9 7 . 0 0 9 5 . 0 0 8 7 . 0 0 - 1 0 6 . 0 0 - _ 2 9 2 2 9 5 9 0 6 5 6 5 0 8 2 1 0 1 3 4 5 4 2 2 1 1 1 - - - - - - _ _
8 4 3 3 9 . 0 9 9 . 5 0 1 0 0 . 0 0 9 1 . 5 0 - 1 0 8 . 5 0 - - 2 3 2 1 3 6 2 4 7 2 5 8 8 8 6 8 9 - - 3 - - - - - - - -

1 , 6 0 1 3 8 . 0 9 5 . 5 0 9 2 . 5 0 8 5 . 0 0 - 1 0 4 . 0 0 - - 2 7 1 9 7 4 5 4 4 0 9 2 5 0 1 2 2 6 6 4 5 2 2 1 8 - - - - - -
1 8 4 3 8 . 5 1 0 2 . 0 0 9 2 . 0 0 8 7 . 5 0 - 1 0 6 . 5 0 - - - ~ 8 2 3 7 2 7 8 5 2 - 2 1 2 - - ~ - - - -
3 8 0 3 8 . 5 1 0 0 . 5 0 9 9 . 5 0 9 1 . 0 0 - 1 0 7 . 5 0 - - 1 2 6 6 9 1 0 8 1 0 8 3 3 2 8 8 2 6 - - - - - - - -
3 4 8 3 9 . 0 9 9 . OC 9 5 . 5 0 8 4 . 0 0 - 1 1 6 . 0 0 - 7 5 9 5 8 7 8 4 2 3 6 3 3 3 5
5 9 7 3 7 . 0 8 8 . 5 0 8 7 . 0 0 8 0 . 5 0 -  9 4 . 0 0 - - 8 1 2 6 2 3 6 1 3 7 6 0 3 0

9 2 3 8 . 0 9 5 . 5 0 9 5 . 5 0 9 1 . 5 0 - 1 0 7 . 0 0 - - - 6 9 4 9 1 3 1 5

4 5 8 3 8 . 5 8 5 . 5 0 8 1 . 5 0 7 7 . 0 0 -  8 9 . 5 0 1 9 4 7 1 3 2 1.57 6 6 1 5 4 4 - 6 7 1 0 - - - - - - -
1 8 8 3 9 . 0 8 4 . 0 0 8 2 . 5 0 7 9 . 5 0 -  8 8 . 0 0 1 - 6 4 3 9 7 2 2 1 4 i 4
2 7 0 3 8 . 0 8 6 . 5 0 8 0 . 0 0 7 6 . 0 0 -  9 1 . 0 0 - 9 4 1 8 9 6 0 4 4 1 3 - - 6 7 1 0 - - -
1 0 8 3 7 . 0 8 0 . 0 0 7 9 . 0 0 7 4 . 5 0 -  8 6 . 5 0 6 2 4 2 9 2 7 2 1 1

1 1 , 6 1 1 3 8 . 5 1 3 1 . 5 0 1 2 8 . 5 0 1 1 3 . 5 0 - 1 4 6 . 5 0 _ _ 1 7 2 2 3 0 1 6 0 3 1 3 9 0 1 7 7 3 2 0 8 1 1 6 6 9 1 2 7 4 9 0 3 6 2 7 3 2 8 2 4 3 1 2 7 8 4 5 1 4 2 6 2 1 4
6 , 8 1 0 3 9 . 0 1 3 4 . 5 0 1 3 1 . 5 0 1 1 7 . 0 0 - 1 5 0 . 0 0 - - 1 1 7 1 2 9 4 7 1 8 9 5 4 1 1 9 2 1 C 8 1 7 9 5 5 6 2 5 1 8 2 5 0 1 7 9 8 4 4 0 2 5 2 1 1 6 8
4 ,  3 0 1 3 7 . 5 1 2 7 . 0 0 1 2 4 . 0 0 1 0 9 . 5 0 - 1 4 1 . 0 0 - 1 6 2 1 2 3 0 3 0 9 6 7 2 8 1 9 8 8 9 5 8 8 4 7 9 3 4 1 1 0 9 7 8 6 4 4 3 4 4 2 6 2 1 4 6 6

4 1 9 3 8 . 5 1 6 9 . 0 0 1 5 9 . 5 0 1 3 8 . 5 0 - 2 0 2 . 0 0 - - - - - 8 2 0 4 2 4 1 51 5 0 2 2 3 5 17 2 5 1 5 2 3 2 0 4 6 4
1 , 0 5 5 3 8 . 0 1 2 7 . 0 0 1 2 6 . 5 0 1 1 1 . 5 0 - 1 4 3 . 5 0 - - 1 5 2 0 4 3 4 8 1 1 1 1 3 8 2 8 5 8 8 1 1 2 1 2 6 1 6 1 4 2 7 6 2 2 1 i

3 3 1 3 8 . 0 1 2 2 . 5 0 1 2 2 . 5 0 1 0 8 . 0 0 - 1 3 8 . 0 0 - - 1 1 11 2 0 5 7 6 0 6 3 4 5 2 9 2 8 9 1 2 - 3 1 - -
2 , 4 5 9 3 7 . 0 1 2 0 . 5 0 1 1 8 . 5 0 1 0 5 . 5 0 - 1 3 3 . 5 0 - - - - 1 7 2 2 0 9 4 3 7 4 8 2 4 1 4 3 2 8 2 0 5 9 3 4 4 2 5 1 8 7 2 4 - i

5 3 7 3 8 . 0 1 2 6 . 0 0 1 2 8 . 0 0 1 1 3 . 5 0 - 1 4 1 . 5 0 4 3 2 5 9 1 1 9 8 5 8 6 8 2 4 4 1 8 3 5 ” “ “

8 4 9 3 8 . 5 1 5 5 . 5 0 1 5 2 . 5 0 1 3 6 . 5 0 - 1 7 2 . 5 0 - _ - - - 1 0 2 6 3 2 6 2 1 4 5 1 2 0 1 6 3 6 2 4 5 5 7 3 9 3 6 2 2 7 1 4 9
5 7 5 3 9 . 0 1 5 7 . 5 0 1 5 5 . 5 0 1 3 8 . 5 0 - 1 7 1 . 5 0 - - - - - 4 7 1 8 3 8 10 C 7 6 1 3 6 4 7 2 5 3 7 2 8 1 8 1 8 7 1 3 3
2 7 4 3 7 . 5 1 5 1 . 5 0 1 4 6 . 5 0 1 3 1 . 0 0 - 1 7 3 . 5 0 - - - - - 6 1 9 1 4 2 4 4 5 4 4 2 7 1 5 2 0 2 0 11 1 8 4 1 6
1 1 8 3 6 . 0 1 5 0 . 0 0 1 4 6 . 0 0 1 3 3 . 5 0 - 1 8 0 . 5 0 * “ 6 7 6 3 2 2 1 7 6 3 11 5 1 3 ” “ “ i

2 , 4 9 2 3 8 . 5 1 4 4 . 5 0 1 4 1 . 5 0 1 2 7 . 0 0 - 1 5 9 . 5 0 _ _ _ _ 3 6 1 2 1 2 8 2 8 2 2 5 4 4 6 2 4 2 1 2 8 6 2 2 5 1 0 7 1 3 1 4 2 2 3 1 6 1 5 4 7 5
1 , 3 9 1 3 9 . 0 1 4 5 . 0 0 1 4 3 . 0 0 1 3 0 . 0 0 - 1 6 1 . 5 0 - - - - 1 2 1 0 4 8 1 4 1 1 3 1 2 9 4 2 1 6 1 5 7 1 6 4 8 4 8 9 2 8 5 3 2 2 5
1 , 1 0 1 3 7 . 5 1 4 3 . 5 0 1 4 0 . 5 0 1 2 2 . 0 0 - 1 5 5 . 0 0 - - - - 2 4 2 8 0 1 4 1 1 2 3 1 6 8 2 0 5 1 2 9 6 1 2 3 4 2 1 4 1 8 1 3 13 4 5

1 4 4 3 9 . 0 1 9 2 . 5 0 1 9 6 . 0 0 1 5 3 . 0 0 - 2 3 4 . 0 0 - - - - - - 2 - - 1 2 0 2 9 8 “ 7 7 2 1 1 1 2 4 5 -
1 4 1 3 8 . 0 1 4 5 . 0 0 1 4 6 . 0 0 1 1 9 . 0 0 - 1 8 0 . 5 0 - - - - 1 0 - 1 2 1 5 8 2 4 8 2 2 i 5 2 6 5 2 2 1 -

9 7 3 7 . 5 1 2 7 . CO 1 2 4 . 0 0 1 1 2 . 0 0 - 1 4 0 . 5 0 - - - - - 2 1 9 19 1 4 1 9 1 3 3 3 2 - 3 « - -
5 8 8 3 6 . 5 1 3 4 . 0 0 1 3 3 . 5 0 1 1 9 . 5 0 - 1 4 7 . 5 0 - - - - 1 4 - 4 3 9 7 99 1 1 2 1 0 3 5 0 3 2 1 8 7 2 11 -
1 3 1 3 8 . 5 1 4 1 . 5 0 1 4 4 . 0 0 1 4 0 . 5 0 - 1 5 2 . 5 0 - - - 4 1 0 2 1 2 6 1 2 5 1 7 " “ “ *

3 , 9 0 0 3 9 . 0 1 3 1 . 0 0 1 2 8 . 0 0 1 1 7 . 5 0 - 1 4 4 . 5 0 - - 1 - 3 0 1 4 1 3 9 1 5 6 9 1 0 2 6 5 9 9 3 8 6 2 9 0 2 5 8 1 3 4 2 3 3 1 7 3 8 1 -
2 , 3 9 5 3 9 . 5 1 3 4 . 5 0 1 3 0 . 5 0 1 2 1 . 0 0 - 1 4 8 . 5 0 - - - - 4 55 1 7 7 3 2 1 6 0 5 4 0 6 2 8 0 1 7 5 2 2 7 1 0 2 2 2 1 3 4 - 3 1
1 , 5 0 5 3 8 . 0 1 2 6 . 0 0 1 2 5 . 0 0 1 1 2 . 0 0 - 1 3 5 . 0 0 - - 1 - 2 6 8 6 2 1 4 2 4 8 4 2 1 1 9 3 1 0 8 1 1 5 3 1 3 2 1 1 8 3 3 5 “

1 2 4 3 8 . 5 1 6 0 . 0 0 1 5 4 . 5 0 1 3 9 . 0 0 - 1 7 9 . 0 0 - - - - - - - 7 1 4 1 2 2 1 1 3 9 2 0 - 1 7 3 3 5
3 6 3 3 8 . 5 1 3 4 . 5 0 1 3 0 . 0 0 1 2 * . 0 0 - 1 5 2 . 0 0 - - - - 1 1 5 1 2 2 1 1 3 7 3 8 4 2 7 3 1 3 9 1 1 - -
1 3 6 3 8 . 5 1 2 1 . 5 0 1 2 2 . 5 0 1 1 0 . 5 0 - 1 3 2 . 5 0 - - 1 - 5 1 1 1 5 2 7 3 9 1 3 7 1 5 3 - - -
6 7 2 3 7 . 0 1 1 6 . 0 0 1 1 5 . 0 0 1 0 5 . 5 0 - 1 2 5 . 5 0 - - - - 1 9 55 1 8 1 1 4 8 1 6 3 7 0 2 0 7 6 3 - - - - - -
2 1 0 3 7 . 5 1 2 6 . 0 0 1 2 8 . 0 0 1 1 9 . 5 0 - 1 3 4 . 0 0 “ - * 1 5 6 4 5 6 8 6 0 1 8 7

See footnotes at end of table;
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T ab le  A-1. O ff ic e  o c c u p a tio n s —S M S A —m en and w o m e n — C ontinued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, 
Philadelphia (Standard Metropolitan Statistical Area), Pa.—N.J., November 1970)

W eekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of—

Sex, occupation, and industry division
Num ber

o f
woikers

A verage

[standard)
M e an 2 M e d ian 2 M iddle ran g e 2

% $
60

and
under

65
$

70
S

75
S

80
$

90
%

100
s

110
S

120
s

130
s

140
* (

150 160
t

170
s

180
$

190
*

200
*

210
$

220
$

230
$

240

and

65 70 75 80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 ove r

WOMEN - CONTINUED

SECRETARIES -  CONTINUED
$ $ $ $

MANUFACTURING ----------------------------------- 2 T0 8 1 3 9 . 0 117 .50 116 .00 1 0 5 .0 0 -1 2 8 .5 0 - - 1 55 225 486 446 380 228 169 ^36 35 12 5 1 1 - - - -

10^ 37*^ 139*50 132*00
b5 21 172 102 3 6• UUL1L U1 IL1 1 I t j

523 38 .0 115 .50 114 .50 
112 .00
110 .50

1 0 4 .0 0 -1 2 8 .5 0 15 20 32 87
168
49

132
110

11

31
29

7

1 5 633
115 196 58

1164 38 .0 110 .50 1 0 2 .0 0 -1 1 7 .0 0
97
13

29 70 436 766 446
120
326

46
110

30 10 12,681 104 .00 100 .50 9 1 . 5 0 - 1 1 4 .0 0 498 168
80
88
11
68

45
29
16

147
103

44
19
21

35
T o n

1,817 37*5 102 .50 98 .50
113 .00
112.00

9 0 . 5 0 -  112.50
9 4 . 5 0 -  150.50 
9 6 . 0 0 - 1 2 1 . 0 0

26 50 341
8

552
90
60
41

298
39
30
31

35
33

2

30
30

10
10

1
138 .5

109 .50 6
___ 14 10
954 37 5 ^ 9 '* 00 93* ' 0

MANUFACTURING ----------------------------------- lTo68 3 9 . 5 114 .50 114.50 1 0 5 .5 0 -1 2 4 .0 0 - - - 8 158
35

244 259
160

246
95

100
122

33
41

15
19

3
18

1 1 - - - - -

1 0 * 3 9 * '
162 38 .5 133 .50 

115 .00
115 .50

135.00 1 2 3 .5 0 -1 4 3 .5 0
1 0 4 . 0 0 -  130.50
1 1 1 . 0 0 -  123.50

18
23

118

31
20
37

55
31
28

27 2
8

12
37
19

8
37*^ 113 .50SERVICES

112 00 111 50
198 39 .0 116 .50 116 .50 1 0 5 .5 0 -1 2 8 .0 0 25 34 55 43 28 :

WHOLESALE TRADE --------------------------- 57
133

38 .5
36 .5

110 .00
105 .50

112 .00
106 .00

9 3 . 5 0 -  119.00
9 5 . 5 0 -  115.50

- - - -
8

21
40

2
45

22
25

4
11

2 4 i 1 - - - - - - - -

39 39 22
11
11

43 20836
199
637

72

38 .5
39 .0
38 .0

100 .00
104 .50

98 .50
130 .00

98 .00
101.50

96 .00
142 .50

8 7 . 0 0 -  108.00
9 6 . 0 0 -  114.50 
8 5 .5 0 - 1 0 7 .0 0

1 1 0 .0 0 -1 4 9 .5 0

181
25

156
8

204
65

139

194
43

151
10

50
20
30

37
26
1136 38 42

21
,  ^

1 QO
100.00

I _  1 1 7

SWITCHBOARD OPERATOR-RECEPTIONISTS- 998 38 .5
39 .0

98 .50 100 .00
101 .50

9 0 . 0 0 -  108 .50
9 2 . 0 0 -  108.00

- - 35
13
22

63
15

153
85

241
140
101

297
210

122
82

77
26

8 2

1 0 4 .0 0 -1 2 1 .5 0
6 8

PUBLIC UTILITIES
ft ^ 20 45

15
40
35
14

28
21
15

14 11
8 2 .0 0 - 1 0 0 .0 0
9 0 .5 0 - 1 1 2 .0 0

14
12103 .00 1438 .0

TABULATING-MACHINE OPERATORS, 
C LAS j  0 37.5

37.5
114 .00
112 .50

110 .00
109 .50

1 0 2 .0 0 -1 2 3 .0 0
9 9 .5 0 - 1 2 2 .5 0

14
14

22
13

27
19

1 1 1
1J 3 22 2

TABULATING-MACHINE OPERATORS,
8 8 .0 0 - 1 1 5 .0 0
8 7 .5 0 - 1 1 3 .0 0

36
36
31

13
13
10

23
20
17

CLASS C
91 .50

63

See footnotes at end of tables,
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T a b le  A -1 . O ff ic e  o c c u p a tio n s —S M S A —m en and w o m e n -----C on tinu ed

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, 
Philadelphia (Standard Metropolitan Statistical Area), Pa.—N.J., November 1970)

Sex, occupation, and industry division

WOMEN -  CONTINUED

TRANSCRIBING-MACHINE OPERATORS,
GENERAL --------------------------------------------

MANUFACTURING ---------------------------
NONMANUFACTURING ----------------------

WHOLESALE TRADE --------------------
FINANCE ------------------------------------

TYPISTS, CLASS A ----------------------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC UTILITIES ------------------
WHOLESALE TRADE --------------------
FINANCE ------------------------------------
SERVICES ----------------------------------

TYPISTS, CLASS B ----------------------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC UTILITIES ------------------
WHOLESALE TRADE --------------------
RETAIL TRADE --------------------------
FINANCE ------------------------------------
SERVICES ----------------------------------

W eekly
(stan

earnings 1 
dard) Number of worker s receiving straight-time weekly earnings of—

Num ber
o f

A verage
t  *

60 65
$

70
$

75
$

80
*

90
i

100
$

110
S

120
$

130
i

140
t  t

150 160
$

170
s

180
i

19C 200
s

210
$

220
S

230
S
240

workers hours * M ean 2 M edian ^ M iddle ran g e 2 and
(standard) under “ - and

65 70 75 80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230

$ $ $ $
796 37 .5 100 .00 98 .50 9 0 . 5 0 - 1 0 9 . 0 0 - - - 35 151 241 185 116 35 5 22 - 5 1 - - - _ _ _ _
m 37.5 102 .50 103 .00 9 4 . 5 0 - 1 1 1 . 5 0 - - - - 5 46 28 29 4 - 2
682 37 .5 100 .00 98 .00 8 9 . 5 0 - 1 0 8 .5 0 - - - 35 146 195 157 87 31 5 20 - 5 1 _ _ - _ _ _ _
123 39 .0 1 1 1 . 0 0 107 .50 1 0 1 .5 0 -1 1 7 .5 0 - - - - 5 14 45 30 4 5 20
398 37 .0 93 .50 92 .00 8 5 .0 0 - 1 0 1 .5 0 - - - 34 139 115 72 22 16

1,321 38 .5 103 .50 100 .00 9 2 . 5 0 - 1 1 2 . 5 0 - - - 15 226 421 289 174 67 78 13 32 6 _ _ _ _ _ _
584 39 .5 108 .50 107 .50 9 6 . 5 0 - 1 1 9 .0 0 - - - 9 48 152 111 133 43 76 8 1 3 - - _ _ _ _ _

737 37 .5 99 .50 96 .50 9 0 .0 0 - 1 0 4 .0 0 - - - 6 178 269 178 41 24 2 5 31 3 - - _ _ _

119 39 .5 119 .50 116 .50 9 5 . 5 0 - 1 5 6 .0 0 - - - - 27 12 15 8 18 - 5 31 3
181 39 .0 97 .50 98 .50 9 3 . 0 0 - 1 0 3 .0 0 - ~ - 8 92 81
346 36 .0 93 .50 94 .00 8 5 . 5 0 -  99 .50 - - ~ 5 135 133 57 12 4

87 38 .5 101 .00 102 .00 9 3 . 0 0 - 1 1 5 .5 0 - - 6 31 25 21 2 2

3, 798 38 .0 87 .00 86 .00 8 0 . 0 0 -  94 .00 5 20 303 625 1491 787 391 83 69 14 5 5
1,092 39 .0 9 0 .50 90 .00 8 2 . 0 0 -  99 .50 1 10 83 101 343 296 189 28 34 5 - 2
2 ,706 38 .0 86 .00 84 .50 7 9 . 0 0 -  92 .00 4 10 220 524 1148 491 202 55 35 9 5 3

123 39 .5 108 .50 106 .50 9 4 . 0 0 - 1 2 0 . 0 0 - - 1 1 14 29 29 19 13 9 5 3
604 39 .5 84 .50 84 .00 7 8 . 0 0 -  91 .50 - - 48 167 207 108 55 13 6
302 38 .5 85 .50 84 .50 7 7 . 5 0 -  94 .50 4 6 28 76 73 71 42 2

1,468 37 .0 84 .50 83 .50 7 9 . 0 0 -  89 .50 - 4 143 278 712 239 67 18 7
209 38 .0 89 .00 87 .00 8 3 . 5 0 -  95.00 2 142 44 9 3 9

See footnotes at end of table;
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T a b le  A -1a. O ff ic e  o c c u p a tio n s —la rge  e s ta b lis h m e n ts —m en and w o m e n

(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more 
by industry division, Philadelphia, Pa .—N. J, , November 1970)

Sex, occupation, and industry division

MEN

CLERKS, ACCOUNTING, CLASS A -
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES --------------

CLERKS, ACCOUNTING, CLASS B -  
NONMANUFACTURING ------------------

CLERKS, ORDER ------------------------------

CLERKS, PAYROLL --------------------------
MANUFACTURING ------------------------

MESSENGERS (OFFICE BOYS) --------
MANUFACTURING ------------------------
NONMANUFACTURING -----------------

FINANCE --------------------------------

TABULATING-MACHINE OPERATORS,
CLASS A ---------------------------------------

MANUFACTURING ------------------------

TABULATING-MACHINE OPERATORS,
CLASS B ---------------------------------------

MANUFACTURING -----------------------
NONMANUFACTURING -----------------

TABULATING-MACHINE OPERATORS,
CLASS C ---------------------------------------

NONMANUFACTURING -----------------

WOMEN

BILLERS, MACHINE (BOOKKEEPING 
MACHINE) ---------------------------------------

BOOKKEEPING-MACHINE OPERATORS, 
CLASS B -----------------------------------------

CLERKS, ACCOUNTING, CLASS A —
MANUFACTURING -------------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE -----------------------
FINANCE ---------------------------------

CLERKS, ACCOUNTING, CLASS B —
MANUFACTURING -------------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE -----------------------
FINANCE ---------------------------------

CLERKS, FILE, CLASS A ---------------
MANUFACTURING -------------------------
NONMANUFACTURING -------------------

FINANCE ---------------------------------

Weekly
(stan

earnings 1 
dard) Numbe r of workers receiving straight -time weekly earrlings of—

s s $ $ % t $ $ i $ $ t t i  $ $
Number Average 60 65 70 75 80 90 100 110 120 13C 140 150 160 170 i a o 190of weekly
workers hours Mean 2 Median2 Middle range2 and

(standard) under
65 70 75 80 90 100 110 120 130 140 150 160 170 180 190 200

$ $ $  $
273 39.0 149.50 150.50 133 .5 0 -1 6 6 .0 0 - - 1 4 14 37 38 3 8 61 32 15 27 2
167 39.5 150.50 152.50 1 3 7 .5 0 -1 6 0 .0 0 - 1 4 9 17 15 22 58 12 9 18 2
106 39.0 148.00 143.00 130 .5 0 -1 6 8 .0 0 - - ~ - - - - 5 20 23 16 3 20 6 9 -
49 4 0 .0 151.00 143.50 130 .5 0 -1 7 0 .0 0 " - - - 12 9 6 * 11 2 8 -

386 39.5 139.00 138.00 135 .5 0 -1 4 2 .0 0 - _ _ 1 3 17 12 21 19 212 16 9 31 41 2 1
117 39.5 154.00 166.50 1 3 4 .0 0 -1 7 7 .0 0 - ~ - 1 1 5 9 8 4 2 4 7 31 41 2 l

86 oo 143.50 149.00 1 3 2 .0 0 -1 6 2 .0 0 - - - - 5 - 9 4 3 4 21 17 9 9 2 3

76 39.0 148.00 144.50 1 3 1 .0 0 -1 5 6 .CO _ _ 1 _ 2 2 _ 4 9 17 7 18 4 - 4
68 39.5 153.50 150.00 1 3 5 .0 0 -1 5 9 .5 0 * * " - 4 7 16 7 18 4 - 4

352 38.5 95 .00 88.00 80 .00-1C 3.50 3 _ 31 53 104 53 36 30 i i 5 3 14 9 _ _ -

189 39.0 92.50 89.50 8 1 .0 0 -1 0 4 .5 0 3 - 12 23 59 25 30 26 n
163 38.0 98.00 87.50 78 .50-1C 1.00 - - 19 30 45 28 6 4 - 5 3 14 9 - -

69 37.0 83.00 79.50 7 6 .0 0 - 90.50 ~ 14 23 15 15 i 1

132 39.5 158.50 157.00 1 3 5 .5 0 -1 8 2 .0 0 _ _ _ _ _ 6 4 5 i i 15 c l 8 19 9 11 2
95 39.5 159.50 158.50 1 4 0 .5 0 -1 8 1 .0 0 ~ ” ” “ 4 4 5 10 19 8 12 9 10 2

146 39.0 128.50 120.00 1 1 3 .0 0 -1 4 4 .0 0 _ _ _ _ _ u 15 48 13 16 12 16 4 5 2 _

74 4 0 .0 131.50 135.50 115 .0 0 -1 5 0 .5 0 - - - - - 3 8 15 6 13 10 14 3 - 2
72 38.0 125.00 117.50 112 .0 0 -1 2 9 .5 0 “ " ~ “ 8 7 33 7 3 2 2 1 5 ~ "

98 38.5 109.00 112.00 9 6 .0 0 -1 1 9 .0 0 _ _ 1 3 12 14 11 37 11 4 4 _ _ _ 1 _

71 38.0 110.00 113.00 9 6 .0 0 -1 1 8 .5 0 1 3 8 10 5 31 6 4 2. 1

94 37.5 95 .00 94.50 8 9 .0 0 -1 0 2 .0 0 - - 1 10 14 38 26 3 2

70 38.0 95.00 96.00 8 5 .0 0 -1 0 5 .0C - - 5 4 19 19 11 6 4 2

690 38.5 124.00 120.00 104 .0 0 -1 4 1 .5 0 - - 2 i 34 78 120 113 93 69 52 34 43 37 13 1
323 39.0 129.50 127.00 1 1 2 .00 -146 .00 - - - - 4 31 36 56 53 35 43 15 29 8 12 1
367 38.5 119.00 113.00 101 .0 0 -1 3 4 .0 0 - - 2 i 30 47 84 57 40 34 9 19 14 29 1 -

60 40.0 155.00 168.50 1 3 2 .0 0 -1 7 2 .5 0 - - - - - - - 6 8 7 - - 13 25 1 -
184 38.5 112.00 108.50 1 0 1 .00 -123 .50 - - 2 - 12 25 62 31 18 15 5 14

92 37.0 113.00 113.50 9 8 .0 0 -1 2 8 .0 0 - - i 7 17 16 17 14 12 4 3 1 - -

1,243 38.5 98.50 94.00 84 .00-1C 9.50 _ 22 52 i n 313 277 163 115 86 34 3 22 41 4 _ -
287 39.0 104.00 103.00 8 9 .5 0 -1 2 1 .0 0 - 1 9 u 53 56 41 37 53 21 2 3
956 36.0 96.50 92.50 8 2 .5 0 -1 0 4 .5 0 - 21 43 100 260 221 122 78 33 13 i 19 41 4 - -
107 40.0 137.50 152.50 1 0 8 .50 -162 .50 - - - - - 14 14 10 7 1 - 17 40 4 - -
559 38.0 89.00 87.50 7 9 .5 0 - 97.50 - 21 42 86 161 135 45 50 17 1 1
213 37.0 91.00 90.00 8 4 .5 0 - 98.50 - - 13 95 60 36 9

175 38.5 105.00 102.50 9 3 .0 0 -1 1 7 .5 0 - - - 1 30 42 40 32 13 15 1 1
83 39.5 109.50 110.00 9 6 .0 0 -1 1 9 .5 0 - - - - 7 22 13 24 5 11 1
92 37.5 101.00 100.50 8 9 .5 0 -1 0 9 .0 0 - - - 1 23 20 27 8 8 4 - 1
73 37.5 100.00 101.00 8 9 .0 0 -1 0 8 .0 0 ~ “ ” 1 19 12 26 5 7 3

i i
200 210

210 220

3 1

3 1
1

1
1

2
2

11 1 
10 1

t i t
220 230 240

and

230 240 over

4 5
1

See footnotes at end of tabl<
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T a b le  A -1a. O ff ic e  o c c u p a tio n s —la rg e  e s ta b lis h m e n ts —m en and w o m e n -----C o n tin u e d

(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more 
by industry division, Philadelphia, P a .~N .J ., November 1970)

Sex, occupation, and industry division

WOMEN -  CONTINUED

CLERKS, FILE, CLASS B -------------------------
MANUFACTURING -----------------------------------
NONMANUrACTURING -----------------------------

FINANCE -------------------------------------------

CLERKS, FILE, CLASS C -------------------------
NONMANUFACTURING -----------------------------

FINANCE -------------------------------------------

CLER , ORDER -----------------------------------------
ANUFACTURING-----------------------------------

NLNMANUFACTURING -----------------------------
RETAIL TRADE ---------------------------------

CLERKS, PAYROLL -------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRADE ---------------------------------

COMPTOMETER OPERATORS -------------------------
u o n m a ;,g _a :t w r i n g  -----------------

RETAIL TRADE ---------------------------------

KEYPUNCH OPERATORS, CLASS A -------------
MANUFACTURING-----------------------------------
NONMANUFACTURING -----------------------------

FINANCE -------------------------------------------

KEYPUNCH OPERATORS, CLASS B -------------
MANUFACTURING --------- — ----------------------
NON MANUFACTURING-----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------

MESSENGERS (OFFICE GIRLS) -----------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

FINANCE -------------------------------------------

SECRETARIES ---------------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC U TILITIES-------------------------
RETAIL TRADE ---------------------------------
FINANCE------------------------- -----------------

SECRETARIES, CLASS A -----------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

SECRETARIES, CLASS B
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES
RETAIL TRADE --------
FINANCE ------------------

Num ber
o f

workers
(standard)

W eekly earnings 1 
lard)

M ean 2 M e d ian 2 M iddle ran g e 2

(  $
60 65

and
under

65 70

70

75

$ $ $ $
455 38 .0 89 .00 87 .50 8 1 . 5 0 -  96.50 5 6 16
148 39 .0 94 .00 9 1 .00 8 4 .0 0 - 1 0 2 .0 0 - - 3
307 37 .5 86 .50 86 .00 8 0 . 5 0 -  94.00 5 6 13
242 37.5 87.00 87 .00 8 1 . 5 0 -  94 .00 “ - 5

855 37 .5 7 8 .00 7 7 .00 7 3 . 0 0 -  82 .00 4 32 313
780 37.5 77 .50 76 .50 7 3 . 0 0 -  82.00 4 21 3C0
620 37 .5 78 .50 77 .50 7 3 . 5 0 -  82.50 - 21 193

285 39 .0 93 .50 88 .00 7 7 . 0 0 - 1 0 9 . 0 0 3 13 40
80 39 .0 107 .00 102 .50 8 5 .0 0 - 1 2 9 .5 0 - - -

205 39 .0 88 .50 83 .50 7 4 .5 0 - 1 0 5 .0 0 3 13 40
94 38 .0 85 .00 74 .50 7 1 .0 0 - 1 1 5 .5 0 3 12 35

270 38.5 110 .50 109 .50 9 2 . 5 0 - 1 2 7 .0 0 - - 1
136 39 .0 121 .50 119 .50 1 0 7 .5 0 -1 3 6 .0 0 - - -
134 38 .0 100 .00 95 .00 8 7 .0 0 - 1 1 2 .0 0 - - 1
62 38.5 99 .00 9 8 .50 8 5 .0 0 - 1 1 0 .5 0 1

466 37 .5 9 9 .50 96 .00 8 7 .5 0 - 1 0 9 .0 0 - - 4
431 37.5 99 .50 95 .50 8 7 .5 0 - 1 0 9 .0 0 - - 4
240 37 .5 96 .50 93 .00 8 3 .0 0 - 1 0 8 .5 0 - 4

1,204 38 .5 113 .00 109 .50 9 8 . 5 0 - 1 2 1 .0 0 _ 5 i
616 39 .5 113 .00 113 .00 1 0 3 .5 0 -1 2 0 .5 0 - 5 1
588 38.0 113 .00 103 .50 9 5 .5 0 - 1 2 3 .0 0 -
324 37 .5 100 .00 100 .00 9 4 . 0 0 - 1 0 6 . 0 0 “

1,417 38 .5 9 7 .00 93 .50 8 6 .0 0 - 1 0 7 .5 0 - - 17
427 39 .0 101 .00 99 .50 9 1 . 0 0 - 1 1 2 . 0 0 - 2
990 38 .5 95 .50 91 .00 8 4 . 5 0 - 1 0 3 .0 0 - 15
156 38 .5 103 .00 9 0 .00 8 7 .5 0 - 1 1 0 .0 0 - - -
329 39 .0 100 .00 9 7 .00 8 6 .5 0 - 1 1 7 .0 0 - 7
358 37.5 87 .00 85 .50 8 1 . 0 0 -  92 .00 - 8

281 38.5 89 .00 83.00 7 9 . 0 0 -  91 .50 1 9 24
142 39 .0 86 .00 84 .00 8 1 . 0 0 -  93 .00 1 - 6
139 38 .0 92 .00 81.50 7 6 . 0 0 -  90 .00 - 9 18

63 37.0 79 .00 79 .00 7 5 . 0 0 -  84.50 6 10

7,243 39 .0 135 .50 131 .00 1 1 6 .0 0 -1 5 2 .5 0 - _ 2
5,132 39 .0 138 .50 134 .50 1 2 0 .5 0 -1 5 5 .5 0 - 1
2,111 38 .0 129 .00 121 .50 1 0 7 .0 0 -1 4 2 .0 0 - - 1

296 39 .0 181 .00 174 .50 1 5 1 .5 0 -2 1 8 .5 0 - - -
295 38 .5 124 .00 123 .50 1 1 1 .0 0 -1 3 9 .0 0 - - 1

1,432 37 .5 117 .50 116 .00 1 0 3 .5 0 -1 2 9 .0 0 - “

367 39 .0 174 .00 171 .50 1 5 2 .5 0 -1 9 5 .0 0 - _ -
241 39.5 179 .00 181 .00 1 5 7 .0 0 -2 0 0 .0 0 ~ - -
126 38.5 164 .50 160 .00 1 4 2 .0 0 -1 8 2 .5 0 “ *

1,401 39 .0 155 .00 150 .50 1 3 6 .0 0 -1 6 9 .5 0 - _ -
931 39 .5 154 .00 152 .00 1 3 7 .5 0 -1 6 7 .0 0 - -
470 38 .0 157 .50 148.00 1 3 2 .0 0 -1 8 1 .5 0 - - -
125 39 .0 200 .00 217 .00 1 5 8 .5 0 -2 3 5 .0 0 - -

79 38 .5 131.00 130.00 1 1 6 .5 0 -1 4 4 .0 0 - -
230 37 .5 139.50 138 .00 1 2 9 .0 0 -1 5 1 .0 0 “ ~

Number of porkers receiving straight-time weekly earnings oi
$ t $ * t % $ V $ $ I t S $ $ $ t S75 80 90 ICO 110 120 130 140 150 160 170 180 190 200 210 220 230 240

- and

60 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240

59 184 102 53 18 3 7 2
10 57 38 19 13 3 3 2
49 127 64 34 5 - 4
39 108 59 28 3

215 24 8 31 7 3 2
199 219 30 5 2
178 199 24 5

43 54 31 34 34 12 6 8 5 1 1 - - _ _ _ _
16 10 13 14 1 7 5 8 4 I 1 - - - - - - -
27 44 18 20 33 5 1 - 1
12 4 - 3 23 2

10 41 49 37 46 29 28 16 7 4 1 1 _ _ _ - _
2 1 17 19 33 20 19 12 7 4 1 - 1 - - - - -
8 40 32 18 13 9 9 4
7 10 17 12 7 2 6

36 114 132 70 53 9 29 _ 19
34 108 131 50 47 9 29 - 19
34 64 51 33 22 7 25

3 56 282 266 275 98 62 28 111 2 1 14 _ _ _ _ _ _
2 22 87 123 215 78 55 18 9 1
i 34 195 143 60 20 7 10 102 1 1 14 - - - - - -
i 32 132 117 29 6 2 5

125 420 365 188 137 93 46 - 21 5
20 67 131 82 71 42 9 - - 3

105 353 234 106 66 51 37 21 2
- 78 25 15 8 5 2 - 21 2

40 58 78 42 36 33 35
57 185 80 18 10

46 126 32 15 1 4 _ 6 7 10
12 82 22 14 1 4
34 44 10 1 - - - 6 7 10
20 20 6 1

2 148 332 749 970 1326 1002 773 549 544 285 224 108 60 51 42 62 14
1 36 142 422 608 989 780 640 427 491 225 176 84 40 25 21 16 8
1 112 190 327 362 337 222 133 122 53 60 48 24 20 26 21 46 6
- - - 2 9 16 16 22 45 18 35 14 11 15 23 20 46 4
1 11 19 35 60 59 39 29 25 9 1 2 - 3 1 - -
- 97 163 285 290 259 164 72 44 20 16 12 7 2 “ * 1

_ - _ 1 3 20 25 32 56 39 32 48 34 25 22 7 14 9
- - - - 1 9 11 16 36 29 15 37 28 18 18 7 13 3
- - - 1 2 11 14 16 20 10 17 11 6 7 4 ~ 1 6

_ _ 2 22 73 106 262 224 186 184 83 124 42 10 16 15 47 5
- - 1 2 29 67 177 168 122 162 69 89 28 5 3 2 2 5
- - 1 20 44 39 85 56 64 22 14 35 14 5 13 13 45 -
- - - 2 - - 1 1 29 8 - 7 7 2 11 12 45 -
- - 1 8 19 12 15 13 3 3 - 2 - 3 - - - -

~ 9 25 27 69 40 32 10 9 7 2 ” “ ” ”

See footnotes at end of tables.
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T a b le  A -1a. O ff ic e  o c c u p a tio n s —la rge  e s ta b lis h m e n ts —m en and w o m e n -----C o n tin u e d

(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more 
by industry division, Philadelphia, Pa.—N .J ., November 1970)

Sex, occupation, and industry division

WOMEN -  CONTINUED
SECRETARIES -  CONTINUED

SECRETARIES, CLASS C --------------- --------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ----------------------------------
FINANCE --------------------------------------------

SECRETARIES, CLASS D -----------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
FINANCE --------------------------------------------

STENOGRAPHERS, GENERAL -----------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ----------------------------------
FINANCE --------------------------------------------

STENOGRAPHERS, SENIOR -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

FINANCE --------------------------------------------

SWITCHBOARD OPERATORS, CLASS A -------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

FINANCE--------------------------------------------

SWITCHBOARD OPERATORS, CLASS B -------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ---------------------------------

SWITCHBOARD OPERATOR-RECEPTION ISTS- 
MANUFACTURING -----------------------------------

TABULATING-MACHINE OPERATORS,
CLASS C ---------------------------------------------------

NONMANUFACTURING -----------------------------

TRANSCRIBING-MACHINE OPERATORS,
GENERAL ---------------------------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

FINANCE-------------------------------------------

TYPISTS, CLASS A -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
FINANCE -------------------------------------------

TYPISTS, CLASS B -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------

W eekly earnings * 
(standard) Number of worker receiving straight-time weekly earnings of---

Num ber
of

workers

t t $ t $ $ $ $ i t % $ $ % $ t * % i $
A verage
w eekly

M e an 2 M e d ian 2 M iddle ran g e 2

60
and

65 70 75 80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240

and[standard) under
65 70 75 80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 over

$ $ $ $
2,960 39 .0 132 .50 129.00 1 1 8 .0 0 -1 4 7 .0 0 - 1 - 23 87 288 428 739 451 309 208 242 128 20 17 7 3 8 1 -
2 ,127 39 .5 136 .50 133 .00 122 .5 0 -1 5 0 .5 0 — - - - - 19 130 258 543 372 265 175 223 102 19 13 4 3 1 -

833 38 .0 122 .00 120 .00 1 0 7 .0 0 -1 3 1 .0 0 - 1 - 23 68 158 170 196 79 44 33 19 26 1 4 3 3 5 -

97 3 8 .5 156 .00 149.50 1 3 5 .5 0 -1 7 6 .0 0 - - - - - - 7 12 12 19 8 5 20 - 3 3 3 5 -

132 38 .5 121 .00 122 .00 1 1 0 .5 0 -1 3 2 .0 0 - 1 - 5 11 15 27 37 11 7 15 3
571 37 .5 115 .00 115 .00 1 0 4 .5 0 -1 2 5 .0 0 - “ - 18 54 141 134 144 54 10 7 6 3 ” “ "

l ,96t> 39 .0 117 .50 116.00 1 0 5 .0 0 -1 2 8 .5 0 _ 1 2 117 210 399 396 387 193 149 41 34 15 6 1 6 6 3 - -
1 ,465 39 .0 120 .00 119 .50 1 0 8 .0 0 -1 3 1 .5 0 - - 1 1 36 122 290 292 332 167 137 36 32 12 5 1 1 - -

501 38 .0 110 .50 107 .50 9 6 .0 0 - 1 1 9 .5 0 - - - 1 81 88 109 104 55 26 12 5 2 3 1 5 6 3 -
30 39.5 176 .00 182.50 1 3 9 .5 0 -2 1 4 .0 0 - - - - - - 2 3 3 2 2 1 2 1 - 5 6 3

415 38.0 106 .50 106 .50 9 5 . 5 0 - 1 1 7 .5 0 - - - 71 76 97 90 47 21 10 2 “ 1 “ * ~ “

1,735 38.5 106 .50 101 .50 9 2 . 5 0 - 1 1 5 .0 0 - - 13 32 240 512 384 226 86 45 123 33 30 10 1 - - - - - -

668 39.5 110.50 107.50 9 6 . 0 0 - 1 2 5 . 0 0 - - 3 16 78 128 148 102 61 29 103
1,067 38.0 104.00 99 .00 9 2 . 0 0 - 1 0 9 .5 0 - - 10 16 162 384 236 124 25 16 20 33 30 10 1 “ - “

278 38.5 121 .00 113 .00 9 4 .5 0 - 1 5 1 .5 0 - - - - 8 90 32 45 9 6 16 31 30 10 1 - - * * *

116 38 .0 101 .00 99 .00 9 2 . 0 0 - 1 0 8 . 0 0 - - 5 9 10 40 30 6 2 10 4
622 37 .5 96 .00 96 .00 9 0 . 0 0 - 1 0 3 . 5 0 - - 5 7 144 250 157 52 7

1,026 39 .5 119 .50 117.50 1 0 6 .5 0 -1 2 8 .5 0 _ _ _ 1 14 91 237 211 249 115 37 23 16 10 4 18 - - - - -
787 40 .0 116.00 3.16.00 1 0 6 .5 0 -1 2 5 .0 0 - - - - 8 82 183 183 220 77 14 15 3 1 1 - *
239 38 .5 131 ,00 128 .00 1 0 8 .0 0 -1 4 5 .5 0 - - 1 6 9 54 28 29 38 23 8 13 9 3 18 - “

99 3 7 .5 110 .00 109 .50 1 0 2 .5 0 -1 2 0 .0 0 - “ - 1 6 8 37 23 14 9 1 ■
263 38 .5 113.50 113 .00 1 0 0 .5 0 -1 2 5 .5 0 _ _ _ 14 48 53 63 44 21 11 4 5 - - - - - - - -
169 39 .0 115.50 115 .50 1 0 5 .0 0 -1 2 6 .5 0 - - - - 4 2 2 31 51 36 16 6 3

94 37 .5 110 .00 104 .00 9 5 .5 0 - 1 2 1 .5 0 - - - - 10 26 2 2 12 8 5 5 1 5
71 37 .0 103 .50 101 .50 9 5 . 0 0 - 1 1 3 .5 0 - - - 6 26 20 10 5 3 1

409 39 .0 104 .50 102 .50 8 7 .0 0 - 1 1 9 .0 0 _ 7 20 36 56 62 89 43 33 21 2 2 20
126 39 .0 110 .00 106.00 9 9 .5 0 - 1 2 3 .5 0 - - 3 i 5 24 38 17 2 2 11 1 4
283 38.5 102 .00 98 .00 8 2 .0 0 - 1 1 6 .5 0 - 7 17 35 51 38 51 26 11 10 21 16 ~

71 40 .0 130 .00 143 .50 1 1 0 .0 0 -1 4 9 .5 0 - - - - 8 - 10 8 3 5 21 16 ~
154 38 .5 91 .50 89 .00 7 7 .5 0 - 1 0 4 .5 0 - 7 15 35 23 19 31 13 6 5

105 39.5 109 .00 111 .00 1 0 0 .5 0 -1 2 1 .0 0 _ _ _ _ 14 12 24 25 24 4 2
84 39 .5 111 .50 113 .50 1 0 5 .5 0 -1 2 2 .5 0 “ “ “ 6 10 18 22 22 4 2

74 37 .5 98 .00 91 .00 8 7 .5 0 - 1 1 1 .5 0 _ _ _ _ 36 13 5 15 4 i -

69 37 .5 96 .50 90 .00 8 7 .5 0 - 1 0 6 .0 0 “ “ ~ 36 13 5 12 2 i

327 37 .5 98 .00 97 .00 8 8 .0 0 - 1 0 5 .0 0 _ _ _ 13 88 93 83 30 9 3 2 _ 5 1 - - - - - - -

54 39.0 105 .50 101 .00 9 6 .5 0 - 1 1 5 .0 0 - - - - 3 23 12 10 4 - 2
273 37.5 96 .50 95 .00 8 6 .50 -1C 4 .00 - - - 13 85 70 71 20 5 3 “ 5 1 “ “ “
238 37 .0 94 .00 93 .00 8 5 .5 0 - 1 0 3 .0 0 - - - 12 85 61 60 16 4

741 39.0 109.00 105.50 9 5 .0 0 - 1 1 8 .5 0 _ - 6 95 195 166 109 43 76 13 32 6
449 39.5 111.5C 109.50 9 8 .5 0 - 1 2 3 .5 0 - - - - 25 107 100 94 35 76 8 1 3 - “ ~ “ ~
292 38 .0 104.50 98 .50 8 9 .5 0 - 1 0 8 .5 0 - - - 6 70 88 66 15 8 - 5 31 3
108 39.5 119.50 110 .50 9 0 .5 0 - 1 5 6 .0 0 - - - 27 12 15 8 7 5 31 3 - “ ~ “ ~

151 37.0 95 .00 96 .00 8 8 .5 0 - 1 0 2 .0 0 - - - 5 41 63 34 7 1

1,874 38.5 88 .00 86 .00 8 0 . 5 0 -  94.00 5 18 100 311 757 403 150 55 51 14 5 5 -

517 39.5 91 .50 90 .50 8 2 .0 0 -  99 .50 1 10 43 46 147 148 56 25 34 5 - 2
1,357 38 .0 87.00 85 .00 8 0 .0 0 -  92.00 4 8 57 265 610 255 94 30 17 9 5 3 ~

301 38.5 85.50 85.00 7 7 . 5 0 -  94.50 4 6 28 75 73 71 42 2 ~

802 37 .0 85 .00 84.00 8 0 . 5 0 -  89.50 2 24 144 447 149 29 6 1

See footnotes at end of tables.
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T a b le  A -1b. O ff ic e  o c c u p a tio n s —m a n u fa c tu rin g —3  in n e r co u n tie s—m en and w o m e n

(Average straight-tim e weekly hours and earnings for selected occupations studied on an area basis in manufacturing, 
Philadelphia (Delaware and Philadelphia Counties, Pa., and Camden County, N .J.), P a -N .J .,  November 1970)

Sex, occupation, and industry division

MEN

CLERKS, ACCOUNTING, CLASS A

CLERKS, ACCOUNTING, CLASS B

MESSENGERS (OFFICE BOYS) -------

TA8UL AT ING-MACHINE OPERATORS, 
CLASS A ----------------------------------------

WOMEN

BILLERS, MACHINE (BILLING 
MACHINE) ----------------------------------------

BILLERS, MACHINE (BOOKKEEPING 
MACHINE) ----------------------------------------

BOOKKEEPING-MACHINE OPERATORS, 
CLASS A ------------------------------------------

BOOKKEEPING-MACHINE OPERATORS, 
CLASS B ------------------------------------------

CLERKS, ACCOUNTING, CLASS A —

CLERKS, ACCOUNTING, CLASS B —

CLERKS, FILE, CLASS A ---------------

CLERKS, FILE, CLASS B ---------------

CLERKS, ORDER -------------------------------

CLERKS, PAYROLL ---------------------------

COMPTOMETER OPERATORS ---------------

KEYPUNCH OPERATORS, CLASS A —

KEYPUNCH OPERATORS, CLASS B —

MESSENGERS (OFFICE GIRLS) -------

SECRETARIES -----------------------------------

SECRETARIES, CLASS A -------------

SECRETARIES, CLASS B -------------

SECRETARIES, CLASS C -------------

SECRETARIES, CLASS D -------------

STENOGRAPHERS, GENERAL -------------

W eekly earnings 1 
(standard)

N um ber
of

workers

A verage
w eekly

(standard)
M ean 2 M edian 2 M iddle ran ge 2

Under
$
70

%
70

and
under

75

%
75

80

$
80

85

185 39 .0 142 .50 141 .00
$ $ 
1 2 4 .0 0 -1 6 2 .0 0

66 39.5 114 .00 120 .00 9 7 . 5 0 - 1 2 7 .0 0 - - - -

164 39 .0 89 .50 84 .50 8 0 .00 -1C 1 .50 3 i i 27 44

74 39 .5 158 .00 157 .50 1 4 1 .0 0 -1 7 8 .5 0 - - - -

59 38 .0 106 .50 110 .00 1 0 2 .0 0 -1 1 4 .5 0 - 2 - 4

52 39 .0 96 .00 89 .50 8 6 .0 0 - 1 0 4 .5 0 - - 5 5

74 37 .5 1 1 3 . CO 113.50 1 0 3 .5 0 -1 2 8 .0 0 - - - -

89 36.5 103 .00 105 .00 1 0 1 .0 0 -1 1 0 .0 0 - - 6

418 3 8 .5 125 .00 123.50 1 0 9 .5 0 -1 4 0 .0 0 - - - -

404 38 .0 95 .50 93 .50 8 7 .00 -1C 3 .50 1 9 23 37

87 38 .5 104 .50 103 .00 9 8 . 0 0 - 1 1 6 . 5C - 4 - 1

119 38 .0 95 .50 92 .50 8 8 .5 0 - 1 0 6 .0 0 - 3 7 5

214 38 .0 103 .00 106 .00 9 3 .0 0 - 1 0 9 .5 0 - - 31 8

314 3 8 .0 110 .00 108 .50 9 8 .5 0 - 1 1 9 .5 0 - - 2 1

67 39 .5 104.00 107 .50 1 0 2 .0 0 -1 1 3 .0 0 - 2 5

490 39.0 111 .50 112 .00 1 0 1 .5 0 - 1 1 9 . OC 5 1 2 2

478 38 .5 97 .00 96 .50 8 9 .50 -1C 7 .00 - 2 23 40

131 39 .0 83.50 82 .50 8 0 . 0 0 -  86.00 1 6 25 66

3,951 39 .0 136 .00 133.00 1 1 7 .5 0 -1 5 4 .0 0 - i 1 19

284 38 .5 1 6 3 .CO 159.50 1 4 1 .5 0 -1 8 6 .5 0 - - - -

667 38 .5 148 .50 149.00 1 3 1 .0 0 -1 6 5 .0 0 - - 1 2

1,420 39 .5 136 .00 133.00 1 2 1 .5 0 -1 5 2 .5 0 * - - -

1,258 39.0 119 .00 117.50 1 0 6 .0 0 -1 3 1 .0 0 - i 1 7

483 39 .0 102 .00 101 .50 9 1 .5 0 - 1 1 3 .0 0 3 19 26

Number of workers receiving straight-tim e weekly earnings of—
i i $  i  *  % T $  t  (  t  % i t  $  t  f

85 90 95 100 1C 5 lie 115 120 130 140 150 160 170 180 190 200 210

and

90 95 ICO 105 110 115 120 130 140 150 160 170 180 190 200 210 over

1 4 4 4 15 27 32 32 10 31 15 8 2

2 3 22 - 5 - 1 21 6 4 2 - - - -

11 5 19 14 5 14 4 7

- - - 2 2 3 - 4 6 17 6 10 9 7 2 4 2

- - 21 3 16 - 13

18 4 - 9 - - - 11

- - 4 20 7 9 14 4 14 2 - - - - ~ -

7 1 3 29 22 3 14 4

4 32 17 32 21 41 20 97 50 35 19 31 6 12 1 - -

84 65 32 73 25 15 7 18 13 2 - - - - - - *

1 5 19 23 2 4 21 5 1 1 - - - -

22 43 7 1 9 15 3 3 1 - - - - - - -

8 12 15 16 77 6 1 24 4 9 3 - - - - - -

15 35 36 31 54 27 39 34 12 18 5 4 - - 1 - -

4 - - 17 13 18 4 4

12 28 60 45 55 93 77 55 29 17 9 - - - - - -

61 94 75 31 79 23 10 40

6 4 9 10 - 1 - 3

27 67 103 161 223 238 293 695 525 466 323 389 165 114 60 26 55

- 4 - - 7 1 11 41 45 35 38 17 24 25 10 26

- - i 19 1 18 55 55 83 102 88 100 65 46 8 2 12

4 26 29 10 55 66 118 340 216 157 128 180 53 20 13 1 4

23 41 69 132 167 136 1C2 254 154 112 18 27 10 3 - 1 -

45 86 49 51 59 39 40 55 9 2 - - - - - - -

See footnotes at end of tables.
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T ab le  A -1b . O ff ic e  o ccu p a tio n s—m a n u fa c tu r in g —3 inne r c o u n tie s —m en and w o m e n -----C o n tin u e d

(A vera g e  s tra ig h t -t im e  w eek ly  hours and earn in gs fo r  s e le c te d  o ccu p a tion s  stud ied  on an a re a  b a s is  in  m an u factu rin g , 
P h iladelph ia  (D e law a re  and P h ilad elp h ia  C ou n ties , P a ., and C am den County, N .J .) , P a —N .J ., N ov em b er 1970)

Sex, o c c u p a t io n ,  and  in d u s t r y  d iv i s i o n
Number

of
workers

Average

hours1 
(standard)

Weekly earnings 1 
(standard) N u m b e r o f  w o r k e r s r e c e i v i n g s t r a ig h t - t i m e  w e e k ly  e a r n in g s  o f —

Mean ̂ Median ̂ Middle range2
U nde
$
70

$ $
70

an d
u n d e r

75

75

80

$
80

85

t
85

90

i $
90

95

95

100

$ I
100

105

105

110

$
110

115

$
115

120

t
120

130

$
130

140

$
140

150

$ i
150 160

160 170

t
170

180

t
18C

19C

$
190

200

s $
200 210

- and 

210 o v e r

WOMEN - CONTINUED

$ $ $ $
STENOGRAPHERS. SENIOR ---------------- 596 39 .5 116.50 118 .00 1 0 5 .5 0 -1 2 7 .0 0 ” 8 40 39 55 58 65 56 156 79 26 12 1 1 -

SWITCHBOARD OPERATORS. CLASS A ----- 136 38.5 118 .00 118.50 1 0 9 .5 0 -1 2 8 .5 0 - - - 2 - 3 12 12 6 18 21 35 20 4 3 - - - -

SWITCHBOARD OPERATORS, CLASS B ------- 160 38 .5 104.50 100 .50 9 5 . 5 0 - 1 1 8 . 5 0 - 3 1 17 4 11 43 11 16 12 4 23 11 - 4 - - - -  - -

SWITCHBOARD OPERATOR-RECEPTIONISTS- 352 38.5 99.00 101.50 9 1 . 5 0 - 1 0 9 .0 0 - 13 - 10 52 42 43 61 56 49 15 8 1 2 - - - - -

TRANSCRIBING-MACHINE OPERATORS,
GENERAL --------------------------------------------------- 88 37.0 103 .00 103.00 9 4 .0 0 - 1 1 2 .0 0 * “ 3 1 22 12 10 10 22 3 3 _ 2 - -

397 109.00 109.00 9 7 . 0 0 - 1 1 8 . 5 0 17 43 79 17 45 50 26 573 .0 J

TYPISTS, CLASS B ------- -------------------------- 615 38 .5 88.50 87.50 8 0 . 5 0 -  97.50 11 68 66 118 92 66 89 53 16 17 5 12 2

See fo o tn otes  at end o f  ta b le s .
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T a b le  A -1 c . O f f ic e  o c c u p a tio n s —m a n u fa c tu r in g —5  o u te r c o u n tie s —m en and  w o m e n

(Average str a ig h t -t im e  w eek ly  h ou rs  and e a rn in gs  fo r  s e le c te d  occu p a tio n s  stud ied  on an a re a  b a s is  in m a n u fa ctu rin g , P h ilad elp h ia  (B u ck s , C h e s te r , and 
M o n tg om ery  C ou n ties , P a ., and B u rlin gton  and G lo u c e s te r  C ou n ties , N .J .), P a —N .J ., N ov em b er 1970)

Weekly earnings 1 
dard) Number of workers receiving straight-tim e weekly earnings of—

Sex, occupation, and industry division
Number

of
workers

weekly

(standard)
Mean2 Median2 Middle range2

$ $
65

and
under

70
s

75
$

80
$

85
$ $

90 95
$

100 105
$

l i e
i

115
$

120
$

130
t

160
s

150
S

160
s

170
*

180 190
$

200
$

210

and

70 75 80 85 90 95 100 105 110 115 120 130 160 150 160 170 180 190 200 210 over

MEN

130
$
157 .50 156 .00 1 6 2 .5 0 -1 7 2 .5 0 8 13 11 52 10 19

10 1 11 879 161 .50 1 2 6 .5 0 -1 6 2 .5 0 10 1660 .0 1 6 .0 0
AA A i / o  An 1 0-7 AA 12 16 1840 .0 142 .00 137 .00 " 6

89 38 .5 92 .50 91 .00 8 2 .5 0 - 1 0 3 .0 0 31 11 8 10 8

TABULATING-MACHINE OPERATORS,
13CLAjJ n 9

WOMEN'

39 .5 5 60 23 19 19 13

393 101.50 100.50 9 5 .5 0 - 1 0 9 .5 0 2 25 37 2-5 h439 .0 35 888 y b 3
71 38.5 102 .00 95 .00 9 2 .0 0 - 1 1 0 .0 0 31 17 i 10

128 93 .00 90 .50 8 2 .0 0 - 1 0 2 .5 0 16 15 12 13 iL L t K * r l L t  f L L A o b  O 3 .0 2 5 2 2

65 60 .0 82 .00 79 .50 7 6 . 5 0 -  92.00 16 16 g 10 2

28 68 20 1 1 1 i218 39 .0 110 .50 106 .50 1 0 0 .0 0 -1 1 8 .5 0 16

12
3

1-8 t81 / 0 / A r t - - n n 1AA AA 1 0 1 .5 0 -1 2 8 .5 0 . . r PI* 0 • 6 1

341 39 5 1 1 2 .CO 112.50 1 0 5 .0 0 -1 1 8 .0 0 8 23 11 44 32 103 55 1 1

365 39 .5 9
13

3-3

2-81C3.00 103.50 9 6 .5 0 - 1 1 0 .5 0 22 37 61 87 61 33 22 3

57 39 .5 85 .50 83 .00 7 9 . 0 0 -  90.50 18 19 g 2 2
i

t 6 62 120 214 164 ^59j  u  v  K C 1 A K i  L o Zt 859 39 .5 13Z.00 130.50 497 556 329 239 129 8 5 65 24 14 b5

1 5 2 .CG 152.50 1 3 7 .0 0 -1 5 9 .0 0 _ 10 27 59 31 101 8 13 8 152  1 3 .3 3

I / O  AA i  i n  - r 1 3 0 .0 0 -1 5 6 .0 0 28 i i 57 1 1 ' 1-9 20 ,3 .0 I  z .  u

975 39 5 132.00 129 .00 1 1 9 .5 0 -1 6 5 .0 0 22 90 56 83 265 • OC 123 47 67 ( ^ 2 3

12 13 62 53 74 2 1116 .00116 .50 1 0 3 .5 0 -1 2 5 .5 0 98 89 99 1C9023 39 .0 126 1-8 8 2
381 39 .5 115 .00 109 .50 9 9 .0 0 - 1 6 0 .5 0 1 13 11 38 61 46 66 20 21 25 20 101

672 112 .50 112.00 1 0 6 .0 0 -1 2 0 .5 0 56 25 23 108 69 69 21 i*
SWITCHBOARD OPERATORS, CLASS A ------- 62 39.5 112 .50 112.00 1 0 2 .5 0 -1 2 5 .0 0 - - - - 2 9 1 7 9 1C 6 8 8 2 - - - - - - -

SWITCHBOARD OPERATOR-RECEPTIONISTS- 225 39 .5 1 0 0 . OC 101.50 9 3 .0 0 - 1 0 7 .0 0 - - 15 16 9 33 22 65 28 16 2 18 3 - - - - - - -

187 1 AO A A 106.50 9 6 .5 0 - 1 2 1 .5 0 15 10 16 16 36 15 18 17 83 .51 0 . 3 1
39.5 92 59 8 5 .00 -1C 2 .00 15 35 73 60 107 36 98 22 22

See foo tn otes  at end o f  ta b le s .
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T a b le  A -2 . P ro fe s s io n a l and te c h n ic a l o c c u p a tio n s —S M S A —m en and w o m e n

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis by industry division, 
Philadelphia (Standard Metropolitan Statistical Area), Pa,—N.J., November 1970)

Sex, occupation, and industry division

W eekly earnings 1 
( standard)

N um ber
of

w oikers

A verage
w eekly

standard)
M ean  ̂ M edian 2 M iddle ran ge 2

380 38 .5
$
163 .00

$
157 .50

$ $ 
1 4 6 .5 0 -1 7 8 .0 0

178 39 .5 165 .50 159 .50 1 5 1 .0 0 -1 8 1 .0 0
202 37 .5 160 .50 156.00 1 4 1 .5 0 -1 7 7 .0 0

32 39 .0 190 .50 193 .00 1 7 3 .0 0 -2 2 1 .0 0
148 37 .0 151 .00 149 .50 1 3 8 .5 0 -1 6 1 .5 0

799 38 .5 137 .50 136 .50 1 2 3 .5 0 -1 4 9 .5 0
370 39 .5 141.00 140 .00 1 2 9 .0 0 -1 5 0 .0 0
429 38 .0 134 .50 132 .00 1 1 7 .5 0 -1 4 9 .0 0
125 38 .0 142 .50 142 .50 1 2 1 .0 0 -1 6 4 .0 0
234 37 .5 127 .00 127 .00 1 1 3 .5 0 -1 3 9 .5 0

353 39.0 114 .50 115.00 1 0 5 .5 0 -1 2 5 .5 0
179 39.5 115 .50 114.00 1 0 4 .0 0 -1 2 7 .0 0
174 39 .0 114 .00 116 .00 1 0 6 .5 0 -1 2 3 .0 0

46 40 .0 117 .00 117 .50 1 1 0 .0 0 -1 2 4 .5 0
109 38.0 113.00 116 .00 1 0 6 .5 0 -1 2 3 .0 0

418 38 .5 218 .50 219 .00 1 9 8 .0 0 -2 3 8 .5 0
206 39 .0 215 .50 217 .50 1 8 9 .5 0 -2 3 9 .5 0
212 38.0 221 .50 219 .50 2 0 1 .0 0 - 2 3 8 .0 0
161 38 .0 214 .50 213 .50 1 9 8 .0 0 -2 3 1 .0 0

502 38 .5 183 .00 181 .00 1 6 2 .5 0 -2 0 5 .5 0
198 3 9 .0 180.50 179 .00 1 5 9 .0 0 -2 0 9 .0 0
304 3 8 .0 184 .50 182 .50 1 6 8 .5 0 -2 0 5 .0 0

63 39 .5 210 .00 211 .50 1 9 0 .0 0 -2 3 0 .0 0
182 37 .5 180 .00 178 .00 1 6 6 .5 0 -1 9 3 .5 0

183 38.5 155 .50 154 .00 1 3 7 .5 0 -1 7 7 .5 0
87 39 .5 159 .50 156.00 1 3 6 .5 0 -1 8 5 .0 0
96 37.5 151 .50 153.50 1 3 8 .0 0 -1 7 0 .0 0
71 37 .0 154.00 155 .00 1 4 2 .0 0 -1 6 8 .5 0

675 39 .0 264 .00 266 .50 2 4 3 .5 0 -2 8 7 .0 0
495 39.5 265 .00 269 .00 2 4 8 .0 0 -2 8 7 .5 0
180 38.0 261 .00 260 .00 2 3 0 .5 0 -2 8 2 .5 0

32 39 .0 270 .50 276 .00 2 4 6 .0 0 -3 1 1 .0 0
116 37 .5 257 .50 252 .50 2 2 5 .5 0 -2 7 1 .0 0

470 39.5 224 .00 223 .50 2 1 0 .0 0 -2 3 9 .0 0
93 38 .0 218 .50 220 .50 2 0 2 .0 0 -2 3 3 .5 0
70 37.5 213 .00 214 .00 1 9 7 .0 0 -2 2 8 .5 0

164 39 .0 189.00 187 .00 172 .0 0 -2C 1 .0 0
51 37.5 180 .50 173.00 163 .0 0 -2 0 0 .0 0

1,072 39.5 208 .00 198 .50 1 7 5 .0 0 -2 2 9 .5 0
900 39.5 207 .50 197 .50 1 7 3 .5 0 -2 2 4 .0 0
172 39 .5 211 .50 203 .50 1 8 2 .5 0 -2 5 0 .5 0

Number of workers receiving straight-time weekly earnings of—
* s * s s s $ s $ $ s s $ $ s s $ s t * t

70 80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270
and

under an<̂
80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 over

MEN
COMPUTER OPERATORS. CLASS A

MANUFACTURING --------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ----------
FINANCE ----------------------------

COMPUTER OPERATORS, CLASS B
MANUFACTURING --------------------
NONMANUFACTURING --------------

WHOLESALE TRADE ------------
FINANCE ----------------------------

COMPUTER OPERATORS, CLASS C
MANUFACTURING — »----------------
NONHANUFACTURING --------------

PUBLIC UTILITIES ----------
FINANCE ---------------------------

COMPUTER PR0GRAMERS,
BUSINESS, CLASS A ----------------

MANUFACTURING --------------------
NONMANUFACTURING --------------

FINANCE ----------------------------

COMPUTER PROGRAHERS,
BUSINESS, CLASS B ---------------

MANUFACTURING -------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ----------
FINANCE ---------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS C ---------------

MANUFACTURING -------------------
NONMANUFACTURING -------------

FINANCE---------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ---------------

MANUFACTURING -------------------
NONMANUFACTURING -------------

PUBLIC UTILITIES ---------
FINANCE---------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ---------------

NONMANUFACTURING -------------
FINANCE ---------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS C ---------------

NONMANUFACTURING -------------

DRAFTSMEN, CLASS A ---------------
MANUFACTURING -------------------
NONMANUFACTURING -------------

* Workers were distributed as follows: 89 at $ 270 to $ 280; 126 at $ 280 to $ 3 
** Workers were distributed as follows: 73 at $ 270 to $ 280; 97 at $ 280 to $ 290; and 3 at $ 290 and over.

- - - - 2 18 43 59 86 53 32 26 23 5 17 7 7 2 - - -
- - - - 6 11 22 53 30 9 20 5 - 16 4 - 2 - - -

- - - - 2 12 32 37 33 23 23 6 18 5 1 3 7 - - - -
- - - - - 2 1 3 - 1 2 2 10 2 1 3 5 - - -
- - - - 2 10 31 33 32 17 13 3 6 1 - - - - -

- 3 15 41 91 161 139 157 77 42 22 30 13 6 2 - - - - - -
- - - 3 29 74 77 96 43 17 7 13 9 2 - - - - - -
- 3 15 38 62 87 62 61 34 25 15 17 4 4 2 - - - - -
- - - 14 14 25 5 20 10 10 11 10 4 - 2 - - - - - -

3 15 23 43 49 45 30 17 6 3

- 5 46 81 96 78 32 6 3 6
- 3 24 38 43 43 16 3 3 6
- 2 22 43 53 35 16 3
- 4 8 15 9 7 3
“ 2 13 27 35 26 6

. _ 2 2 _ 4 4 8 8 45 39 53 47 47 62 42 15 15 25
- - - - 2 2 - 4 4 3 2 37 9 25 16 15 37 27 6 9 8

5 6 8 30 28 31 32 25 15 9 6 17
4 6 6 30 24 26 24 19 12 1 3 6

_ 10 6 _ 18 21 53 50 85 59 53 44 39 31 18 5 4 2 4
- - - - 6 - 16 13 18 25 25 17 21 9 21 13 a 4 1 1
- - - 10 - - 2 8 35 25 60 42 32 35 18 18 10 1 3 1 4
- - - - - - - 2 2 5 3 4 7 8 6 11 6 1 3 1 4
“ “ - 2 6 24 18 48 32 18 17 10 3 4 ~ “

'

_ 6 4 9 10 30 18 34 16 13 21 10 5 2 5 _ - _ - -
- - - 3 9 6 12 6 12 6 7 6 9 4 2 5 - “
- - 6 1 - 4 18 12 22 10 6 15 1 1 - - - -
~ i 1 4 8 12 21 9 5 9 1

2 2 8 11 25 20 38 44 51 72 107 *295
_ _ _ - 2 _ 2 - - _ - 8 6 11 6 26 35 37 50 76 236
- - - - - - - - - - - - 5 14 14 12 9 14 22 31 59
_ _ - _ - - - - _ _ - _ 3 1 1 2 - 2 1 5 17

2 10 11 10 8 11 14 21 29

2 _ 2 7 17 39 52 85 77 78 41 33 25 12
5 4 12 11 14 21 10 6 4 2 4
5 4 12 6 14 15 8 4 1 1

. . _ _ _ . _ 2 5 28 28 27 32 17 9 6 3 3 2 1 i
- - - - - - - 1 5 15 1 0 4 4 6 2 3 1 “ “ “

_ _ _ _ _ _ 3 1 4 4 5 9 5 1 6 0 126 118 92 120 34 15 21 40 4 185
- - - - - - 3 14 4 4 9 4 128 105 98 7 5 102 31 14 7 8 4 **173

- - ■ _ “ 1 1 32 21 20 17 18 3 1 14 32
"

12

i at $ 300 to $ 320; 14 at $ 320 to $ 340; 5 at $ 340 to $ 360; and 6 at $ 380 to $ 400.

See footnotes at end of tables.
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T a b le  A -2 . P ro fe s s io n a l and te c h n ic a l o c c u p a tio n s —S M S A —m en and w o m e n -----C o n tin u e d

(Average straight-time weekly hours and earnings for  selected occupations studied on an area basis by industry division,
Philadelphia (Standard Metropolitan Statistical Area), Pa.—N.J., November 1970)

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n

MEN -  CONTINUED

DRAFTSMEN, CLASS B •
MANUFACTURING ----
NONMANUFACTURING 

SERVICES ----------

DRAFTSMEN, CLASS C ■ 
MANUFACTURING 
NONMANUFACTURING

DRAFTSMEN-TRACERS — 
MANUFACTURING —

WOMEN

COMPUTER OPERATORS, CLASS B 
NONMANUFACTURING --------------

COMPUTER OPERATORS, CLASS C

COMPUTER PROGRAMERS,
BUSINESS, CLASS B ----------------

NONMANUFACTURING --------------
FINANCE ----------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS C ----------------

NONMANUFACTURING --------------
FINANCE ----------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A -------------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B -------------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS C -------------------------------

NURSES, INDUSTRIAL (REGISTERED) -----
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

Weekly earnings 1 
( standard) N u m b e r o f  w o r k e r s r e c e iv in g  s t r a i g h t - t i m e  w e e k ly  e a r n in g s o f -

Number
$ % $ $ $ S $ $ $ $ t> $ $ $ $ $ $ $

Average 7 0 8 0 9 0 1 0 0 no 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 C 2 5 0 2 6 0 2 7 0
workers Mean2 Median2 Middle range 2 an d

and(standard) u n d e r

8 0 9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5C 2 6 0 2 7 0 o v e r

$ $ $ $
1 , 5 1 8 3 9 . 5 1 6 6 . 0 0 1 6 3 . 5 0 1 4 9 . 5 0 - 1 8 4 . 5 0 - ~ - 6 3 1 9 7 7 2 2 8 2 5 2 2 5 7 1 6 0 1 5 3 1 3 7 1 1 1 4 9 1 0 2 - - - -
1 , 1 1 6 4 0 . 0 1 6 5 . 5 0 1 6 3 . 5 0 1 4 8 . 5 0 - 1 8 3 . 0 0 - - - 6 3 1 8 5 2 1 7 2 1 8 1 1 7 8 1 4 0 9 6 1 0 5 6 1 4 7 2 1 - - - -

4 0 2 3 9 . 5 1 6 8 . 0 0 1 6 3 . 5 0 1 5 2 . 0 0 - 1 8 8 . 0 0 - - - - 1 2 5 5 6 7 1 7 9 2 0 5 7 3 2 5 0 2 8 1 - - - -
3 2 6 4 0 . 0 1 6 5 . 0 0 1 6 2 . 5 0 1 5 1 . 0 0 - 1 8 3 . 0 0 “ - - 1 9 5 4 6 1 7 6 1 2 4 0 1 6 4 8 - " - - * -

6 4 8 3 9 . 5 1 3 3 . 5 0 1 2 8 . 0 0 1 1 8 . 5 0 - 1 4 6 . 5 0 - 1 1 0 3 7 1 4 0 1 5 7 8 3 9 5 5 2 1 2 2 2 6 3 2 1 _ - _ - - _
5 0 7 4 0 . 0 1 3 6 . 5 0 1 3 1 . 0 0 1 2 0 . 5 0 - 1 4 9 . 0 0 - 6 18 9 8 1 1 9 7 6 7 4 44 11 2 2 6 3 2 1 - - ~ - - -
1 4 1 3 8 . 5 1 2 2 . 5 0 1 2 0 . 5 0 1 1 5 . 5 0 - 1 3 2 . 0 0 - 1 4 1 9 4 2 3 8 7 2 1 8 1

1 0 6 3 9 . 5 1 0 1 . 0 0 9 9 . 0 0 9 5 . 0 0 - 1 1 2 . 0 0 - 2 5 3 7 1 7 1 4 1 3
1 0 2 3 9 . 5 1 0 1 . 5 0 9 9 . 0 0 9 5 . 5 0 - 1 1 4 . 0 0 2 2 3 6 1 7 1 4 1 3

9 2 3 8 . 0 1 1 7 . 0 0 1 1 7 . 0 0 1 0 2 . 5 0 - 1 3 1 . 0 0 3 1 6 15 2 6 8 1 3 4 6 1
7 3 3 7 . 5 1 1 2 . 5 0 1 1 4 . 0 0 9 9 . 5 0 - 1 1 9 . 0 0 3 1 6 1 5 2 6 2 4 2 4 1

7 1 3 8 . 5 1 1 3 . 0 0 1 1 7 . 0 0 1 0 0 . 0 0 - 1 2 3 . 5 0 1 2 1 5 6 2 8 9 8 1 i

1 1 3 3 8 . 0 1 8 1 . 5 0 1 8 4 . 0 0 1 6 6 . 5 0 - 1 9 9 . 0 0 _ _ _ _ _ _ 7 5 7 1 7 11 2 2 1 8 1 4 1 0 1 1 _ _ _
8 2 3 7 . 5 1 8 1 . 0 0 1 8 3 . 0 0 1 6 6 . 0 0 - 1 9 7 . 5 0 - - - - - - 5 2 5 1 7 8 1 4 1 5 8 6 1 1 ~ -
60 3 7 . 5 1 7 7 . 5 0 1 7 9 . 5 0 1 6 5 . 0 0 - 1 9 1 . 5 0 “ ~ “ ” 5 2 4 1 4 6 1 3 7 5 2 1 1 " *

7 8 3 7 . 5 1 4 6 . 0 0 1 4 4 . 5 0 1 3 1 . 0 0 - 1 6 4 . 0 0 _ _ _ _ 7 1 0 1 9 1 0 n 7 6 4 3 i _ _ _ - - _ _

6 3 3 7 . 0 1 4 2 . 5 0 1 3 5 . 0 0 1 3 0 . 0 0 - 1 5 7 . 5 0 - - - - 7 9 1 9 5 9 6 3 2 2 i - - - * -
50 3 6 . 5 1 3 8 . 5 0 1 3 4 . 0 0 1 3 0 . 0 0 - 1 5 2 . 5 0 “ “ ~ 5 7 1 9 4 7 6 2

5 5 3 8 . 5 2 5 2 . 0 0 2 5 4 . 0 0 2 3 5 . 0 0 - 2 6 5 . 0 0 i 6 - 8 8 8 12 1 2

7 8 3 8 . 5 2 1 2 . 0 0 2 1 3 . 0 0 1 9 9 . 5 0 - 2 2 9 . 0 0 * - - - - 2 - - - 2 3 5 8 1 2 1 8 1 0 7 5 3 2 1

6 5 3 8 . 5 1 7 8 . 5 0 1 7 5 . 0 0 1 6 3 . 0 0 - 1 9 3 . 0 0 - - - - - 1 1 3 6 1 7 1 3 4 8 3 5 2 1 - - - 1

3 6 2 3 9 . 5 1 4 8 . 5 0 1 4 9 . 5 0 1 3 6 . 5 0 - 1 6 1 . 0 0 - _ - 5 2 5 2 8 6 6 6 1 8 2 3 7 33 15 7 1 1 1 - - - - -
2 9 3 3 9 . 5 1 4 8 . 0 0 1 4 9 . 0 0 1 3 6 . 5 0 - 1 5 9 . 5 0 - - 4 1 5 2 4 6 1 4 6 7 3 3 2 2 0 12 4 1 1

6 9 3 8 . 0 1 5 1 . 0 0 1 5 0 . 0 0 1 3 4 . 0 0 - 1 7 3 . 5 0 1 1 0 4 5 15 9 13 3 3 1

See footnotes at end of tables.
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T a b le  A -2 a . P ro fe s s io n a l and te c h n ic a l o c c u p a tio n s —large  e s ta b lis h m e n ts —m en and w o m e n

(Average straight-time weekly hours and earnings for  selected occupations studied in establishments employing 500 workers or more  
by industry division, Philadelphia, Pa.—N.J., November 1970)

S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n

MEN

COMPUTER OPERATORS. CLASS A
MANUFACTURING --------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ----------
FINANCE ----------------------------

COMPUTER OPERATORS, CLASS B
MANUFACTURING --------------------
NONMANUFACTURING --------------

FINANCE ----------------------------

COMPUTER OPERATORS, CLASS C
MANUFACTURING --------------------
NONMANUFACTURING --------------

FINANCE----------------- -----------

COMPUTER PROGRAMERS,
BUSINESS, CLASS A ----------------

MANUFACTURING ------- -----------
NONMANUFACTURING --------------

FINANCE ------- -------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS B --------- ------

MANUFACTURING --------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ---------
FINANCE ---------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS C —-------------

MANUFACTURING -------------------
NONMANUFACTURING-----1-------

FINANCE — -----------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ---------------

MANUFACTURING -------------------
NONMANUFACTURING -------------

PUBLIC UTILITIES ---------
FINANCE — -----------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ---------------

NONMANUFACTURING -------------
FINANCE ---------------------------

COMPUTER SYSTEMS ANALYSTS, 
8USINESS, CLASS C ---------------

DRAFTSMEN, CLASS A ---------------
MANUFACTURING -------------------

* Workers were distributed as 
** Workers were distributed as

Weekly earnings 1 
(standard) N u m b e r  o f  w o r k e r s r e c e iv in g  s t r a ig h t - t i m e w e e k ly  e a r n in g s o f —

Number
of

$ $ $ $ S $ $ s $ s $ s S $ $ $ t % $ t
Average 8 0 9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5 0 2 6 0 2 7 0 2 8 0

woikers Mean2 Middle range2 and
standard) u n d e r a n d

9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5 0 2 6 0 2 7 0 2 8 0 o v e r

$ $ $  $
3 2 4 3 8 . 5 1 6 1 . 0 0 1 5 7 . 5 0 1 4 6 . 0 0 - 1 7 5 . 0 0 - - 2 1 2 3 9 5 5 7 3 4 9 2 6 2 5 2 1 3 5 7 5 2 - - - -
1 3 9 3 9 . 5 1 6 5 . 5 0 1 6 1 . 0 0 1 5 2 . 5 0 - 1 8 0 . 5 0 - - - 7 1 8 4 0 3 0 9 2 0 5 - 4 4 - 2 - - - -
1 8 5 3 7 . 5 1 5 8 . 0 0 1 5 3 . 5 0 1 4 0 . 0 0 - 1 7 3 . 0 0 - 2 1 2 3 2 3 7 3 3 1 9 1 7 5 1 6 3 i 3 5 - - - - -

3 1 3 9 . 0 1 9 1 . 0 0 1 9 3 . 5 0 1 7 2 . 5 0 - 2 2 1 . 5 0 - - - 2 1 3 ~ 1 2 1 10 2 i 3 5 - - - - -
1 4 4 3 7 . 0 1 5 0 . 5 0 1 4 9 . 0 0 1 3 8 . 5 0 - 1 6 0 . 5 0 “ - 2 1 0 3 1 3 3 3 2 1 3 1 3 3 6 1 - - - - - - - -

5 7 5 3 8 . 5 1 3 8 . 5 0 1 3 7 . 5 0 1 2 3 . 0 0 - 1 5 1 . 5 0 3 1 5 2 4 7 2 9 7 1 0 9 9 7 6 6 3 3 1 4 2 8 11 6 - - - - - - -

2 8 0 3 9 . 0 1 4 2 . 5 0 1 4 0 . 0 0 1 2 3 . 5 0 - 1 5 2 . 5 0 - ~ 3 2 9 4 6 6 4 5 4 3 9 1 4 7 1 3 9 2 - - - - - - -
2 9 5 3 8 . 0 1 3 5 . 0 0 1 3 3 . 5 0 1 1 8 . 0 0 - 1 5 0 . 5 0 3 1 5 2 1 4 3 5 1 4 5 4 3 2 7 19 7 1 5 2 4 - - - - - - - -
2 0 8 3 7 . 5 1 2 5 . 5 0 1 2 5 . 5 0 1 1 3 . 0 0 - 1 3 9 . 5 0 3 1 5 2 0 4 0 4 6 3 5 3 0 1 3 6

2 4 4 3 9 . 0 1 1 5 . 0 0 1 1 5 . 5 0 1 0 2 . 5 0 - 1 2 7 . 0 0 5 4 3 5 0 5 2 4 7 3 2 6 3 6
1 3 6 3 9 . 5 1 1 6 . 0 0 1 1 6 . 0 0 1 0 2 . 5 0 - 1 2 8 . 0 0 3 2 1 2 9 2 4 3 1 1 6 3 3 6
1 0 8 3 8 . 5 1 1 3 . 5 0 1 1 6 . 0 0 1 0 2 . 5 0 - 1 2 4 . 5 0 2 2 2 2 1 2 8 1 6 1 6 3

6 8 3 7 . 5 1 1 2 . 5 0 1 1 5 . 5 0 1 0 4 . 0 0 - 1 2 2 . 5 0 2 1 3 1 2 2 0 1 5 6

3 1 6 3 8 . 5 2 2 0 . 0 0 2 1 9 . 0 0 2 0 1 . 0 0 - 2 3 9 . 5 0 _ _ _ 2 2 _ 4 4 8 8 1 4 3 3 4 2 4 3 4 1 3 8 2 8 9 1 5 7 1 8
1 4 7 3 9 . 0 2 1 8 . 5 0 2 2 2 . 0 0 2 0 3 . 0 0 - 2 4 1 . 5 0 ~ 2 2 ~ 4 4 3 2 8 9 2 0 1 6 15 2 4 1 5 6 9 1 7
1 6 9 3 8 . 0 2 2 1 . 5 0 2 1 7 . 0 0 2 0 0 . 5 0 - 2 3 7 . 5 0 - - - - - - 5 6 6 2 4 2 2 2 7 2 6 1 4 13 3 6 6 11
1 3 4 3 8 . 0 2 1 4 . 0 0 2 1 2 . 5 0 1 9 7 . 0 0 - 2 2 9 . 5 0 ~ “ “ 4 6 6 2 4 2 0 2 2 2 0 1 0 1 2 1 3 4 2

3 4 6 3 8 . 5 1 8 8 . 0 0 1 8 7 . 0 0 1 6 6 . 5 0 - 2 1 1 . 5 0 _ _ _ 6 _ 1 5 1 4 2 9 33 4 2 4 1 4 9 2 7 3 1 2 9 1 5 5 4 2 4 _
1 4 4 3 9 . 0 1 8 7 . 0 0 1 9 1 . 5 0 1 6 4 . 0 0 - 2 1 5 . 0 0 - - - 6 - 13 6 6 1 0 1 2 1 7 2 1 9 1 7 1 3 8 4 i 1 - -
2 0 2 3 8 . 5 1 8 9 . 0 0 1 8 4 . 5 0 1 6 8 . 0 0 - 2 0 7 . 0 0 - - - - - 2 8 2 3 2 3 3 0 2 4 2 8 1 8 1 4 1 6 7 1 3 1 4 -

6 3 3 9 . 5 2 1 0 . 0 0 2 1 1 . 5 0 1 9 0 . 0 0 - 2 3 0 . 0 0 - ~ 2 2 5 3 4 7 8 6 11 6 1 3 1 4
1 1 9 3 7 . 5 1 7 7 . 5 0 1 7 7 . 0 0 1 6 2 . 0 0 - 1 9 1 . 5 0 ~ ” “ ~ 2 6 1 8 1 6 2 5 20 16 6 6 3 1 ~ ~ ~

1 3 4 3 8 . 5 1 5 7 . 0 0 1 5 5 . 0 0 1 3 9 . 0 0 - 1 7 7 . 0 0 _ 1 4 9 1 0 11 1 8 3 0 1 3 7 9 1 0 5 2 5 _ _ _ _
7 3 3 9 . 5 1 6 1 . 5 0 1 5 8 . 0 0 1 3 2 . 5 0 - 1 9 2 . 0 0 - - 3 9 6 3 6 1 2 6 2 6 9 4 2 5 - - -
6 1 3 7 . 5 1 5 1 . 5 0 1 5 3 . 5 0 1 4 1 . 0 0 - 1 6 4 . 0 0 - 1 1 - 4 8 1 2 1 8 7 5 3 1 1
5 8 3 7 . 5 1 5 0 . 5 0 1 5 3 . 0 0 1 4 0 . 5 0 - 1 6 2 . 0 0 ~ 1 1 ~ 4 8 12 1 7 6 5 3 1

5 5 8 3 9 . 0 2 6 4 . 5 0 2 6 7 . 0 0 2 4 6 . 0 0 - 2 8 6 . 0 0 _ _ _ 2 _ 2 _ _ _ _ _ 7 1 4 1 9 22 4 4 5 0 5 7 9 1 8 2 * 1 6 8
4 1 9 3 9 . 5 2 6 7 . 0 0 2 6 9 . 5 0 2 5 0 , 5 0 - 2 8 7 . 0 0 - - - 2 - 2 - - - - 2 7 6 1 0 3 5 3 7 5 0 6 4 71 1 3 3
1 3 9 3 8 . 5 2 5 7 . 0 0 2 6 1 . 0 0 2 2 8 . 0 0 - 2 8 1 . 0 0 5 7 1 3 12 9 1 3 7 2 7 11 3 5

3 2 3 9 . 0 2 7 0 . 5 0 2 7 6 . 0 0 2 4 6 . 0 0 - 3 1 1 . 0 0 3 i 1 2 - 2 1 5 3 1 4
9 2 3 8 . 0 2 5 0 . 5 0 2 5 2 . 0 0 2 2 6 . 5 0 - 2 6 9 . 0 0 2 3 11 1 0 8 11 6 2 1 S 1 5

4 6 0 3 9 . 5 2 2 3 . 5 0 2 2 3 . 5 0 2 0 9 . 5 0 - 2 3 9 . 0 0 _ . _ _ _ _ 2 _ 2 7 1 7 3 7 5 2 8 5 7 3 7 6 4 0 33 2 5 6 5
8 3 3 8 . 0 2 1 7 . 5 0 2 1 7 . 5 0 2 0 1 . 5 0 - 2 3 2 . 0 0 5 4 1 0 11 1 4 17 8 5 4 2 3
6 4 3 8 . 0 2 1 3 . 0 0 2 1 4 . 0 0 1 9 7 . 0 0 - 2 2 9 . 0 0 5 4 1 0 6 1 4 11 8 4 i 1

"

1 6 2 3 9 . 0 1 8 9 . 0 0 1 8 7 . 0 0 1 7 1 . 5 0 - 2 0 1 . 0 0 - - - - - 2 5 2 8 2 8 2 5 3 2 1 7 9 6 3 3 2 1 1 -

5 9 2 4 0 . 0 2 1 6 . 0 0 2 0 3 . 0 0 1 7 4 . 0 0 - 2 7 1 . 5 0 _ _ _ - _ 3 1 4 4 1 51 6 2 5 0 6 1 4 9 4 8 1 0 1 4 7 9 4 6 9 * * 1 0 0
5 7 4 4 0 . 0 2 1 6 . 5 0 2 0 3 . 5 0 1 7 3 . 5 0 - 2 7 2 . 0 0 3 1 4 4 0 5 0 6 2 4 7 5 7 4 6 4 4 9 1 4 7 8 4 6 9 1 0 0

follows: 110 at $280 to $300; 45 at $300 to $320; 11 at $320 to $340; and 2 at $340 to $360.
follows; 97 at $280 to $290; and 3 at $290 and over.

See footnotes at end of tables.
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T a b le  A -2 a . P ro fe s s io n a l and te c h n ic a l o c c u p a tio n s —la rge  e s ta b lis h m e n ts —m en and w o m e n -----C o n tin u e d

(Average straight-time weekly hours and earnings for selected occupations studied in establishments employing 500 workers or more 
by industry division, Philadelphia, Pa.—N.J., November 1970)

Sex, occupation, and industry division
Average
weekly

(standard)

Weekly earnings ‘ 
( standard) Number of workers receiving straight-time weekly earnings of—

$ $ $ $ $ $ $ $ $ $ $  $ $ $ $ $ $ * $ $ $
80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280

and — — — — — — — — — - -  — andunder
90 100 n o  120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280 over

MEN -  CONTINUED

DRAFTSMEN, CLASS B -------------------------
MANUFACTURING -----------------------------

DRAFTSMEN, CLASS C -------------------------
MANUFACTURING -----------------------------

COMPUTER OPERATORS, CLASS B ------
NONMANUFACTURING ----------------------

COMPUTER PR0GRAMERS,
BUSINESS, CLASS B ------------------------

NONMANUFACTURING ----------------------
FINANCE------------------------------------

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS A -------------------------

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS B ------------------------

COMPUTER SYSTEMS ANALYSTS, 
BUSINESS, CLASS C ------------------------

NURSES, INDUSTRIAL (REGISTERED)
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

802
761

350
335

103
72
52

313
248

65

4 0 .0
40 .0

4 0 .0
4 0 .0

3 7 .5
37 .5

38 .0
37.5
37 .5

38 .5

38 .5

38 .5

39 .5
39 .5
3 8 .5

173 .00
173 .00

143 .00 
143 .50

113 .50
110 .50

182 .00
181 .50
178 .50

253 .50

2 12 .00

178 .50

150 .00
150 .00
151 .00

173 .50
172 .50

138 .50
139 .00

115 .00
112 .50

185 .00
185 .50
182 .50

257 .50

213 .00

175 .00

151 .00
151 .00
149 .00

1 5 5 . 0 0 -  192.00
1 5 4 . 0 0 -  192 .50

1 2 3 .5 0 - 1 5 4 .5 0
1 2 4 .0 0 - 1 5 5 .0 0

1 0 1 . 0 0 -  119 .50
1 0 0 . 0 0 -  118 .50

1 6 6 . 5 0 -  199 .50
1 6 5 . 5 0 -  197 .50 
1 6 3 .0 0 -1 9 3 .0 0

2 4 2 . 5 0 -  270 .00

1 9 9 . 5 0 -  229 .00

1 6 3 . 0 0 -  193 .00

1 3 7 . 5 0 -  162 .50
1 3 8 . 0 0 -  161 .00
1 3 2 . 5 0 -  174 .50

13
13

14
14

51
49

25
25

19
18

58
54

20
16

62
61

48
43

89 111 104 116 85 109 63 49 3 2
87 105 101 103 74 105 61 47 2 1

49 46 12 2 26 32 1
46 44 11 2 26 32 1

4 2  l  — — — — — — —
2 - 1 - - - - - - -

57
42

22
14
13

8 12 18 10

8 8 12

5 3 2

7 5

1

1

73
68

5

37
32

5

29
16
13

15
12

3

See footnotes at end of tables.
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T a b le  A -2 b . P ro fe s s io n a l and  te c h n ic a l o c c u p a tio n s —m a n u fa c tu r in g —3  in n e r c o u n t ie s —m en and w o m e n

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis in manufacturing, 
Philadelphia (Delaware and Philadelphia Counties, Pa., and Camden County, N.J.), P a—N.J., November 1970)

Sex, o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Num ber

o f
workers

A verage
w eekly

[standard)

W eekly earnings 1 
(standard) Number of workers receiving straight-time weekly earnings of—

M ean ^ M edian ^ M iddle range 2

S
80

and
under

90

*
90

100

i
100

n o

t
110 

120

$
120

130

$
130

140

*
140

150

i
150

160

$
160

170

17C

18C

$
18C

190

190

2C0

200 

2 1C

s
210

220

220 

2 30

%
230

240

%
240

250

s
25C

260

s
260

270

s
270

280

s
280

a n d

o v e r

MEN

$ $ $ $
COMPUTER OPERATORS, CLASS A ------------- 96 39 .0 168 .00 160 .50 1 4 9 .5 0 -1 8 9 .0 0 “ “ 6 5 14 23 10 8 7 5 ” 15 3 “ ~ ~ ~ ~

181 39 .0 141 .50 1 2 8 .5 0 -1 5 3 .0 0 15 33 40 35 29 8 10 -COMPUTER OPERATOhSi CLASS 0 1 0 .0 0

117 .00 122 .50 1 1 0 .5 0 -1 2 9 .0 0 - . _39 .0 3 3D t v 1
COMPUTER PROGRAMERS,

BUSINESS, CLASS A ------------------------------- 116 39 .0 220 .00 230 .50 1 9 6 .0 0 -2 4 6 .0 0 “ 2 2 ” “ “ 2 21 6 12 8 4 24 21 1 7 1 5

COMPUTER PRObRAMERS,
BUSINESS, CLASS B ------------------------------- 87 38 .5 188 .00 191 .00 1 7 1 .0 0 -2 1 3 .0 0 6 ” 1 4 3 7 11 11 10 7 13 6 4 3 ~ 1 ” ”

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ------------------------------- 162 38 .5 265 .00 271 .00 2 5 2 .0 0 -2 8 6 .0 0 “ ~ 2 2 ” ~ ~ 4 2 2 4 13 10 8 31 37 *47

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ------------------------------- 69 38 .5 228 .00 231 .50 2 1 3 .0 0 - 2 4 4 .0 0 “ ~ * “ “ 2 ~ ~ “ 3 4 1 13 9 14 8 4 9 1 1

DRAFTSMEN, CLASS A ------------------------------- 480 39 .5 205 .00 201 .50 1 7 3 .5 0 -2 2 1 .5 0 - - - - - 3 12 44 34 45 43 50 54 72 23 9 4 8 4 71 4

DRAFTSMEN, CLASS B ------------------------------- 600 39.5 165 .50 162 .50 1 4 8 .0 0 - 1 8 4 .0 0 - - - 3 18 45 103 101 96 71 43 62 46 9 2 1 - - - - -

266 39 .5 132 .50 129 .00 1 1 8 .5 0 -1 4 4 .0 0 17 59 61 51 25 15 10 2 ■̂3draftsmen? c la ss  c — —— ——— — ———

226 6 39 .5 104.00 106 .50 8 9 .0 0 - 1 1 8 .5 0 12DRAFT SMEN—TRACERS ——— — ——— —— —

WOMEN

NURSES, INDUSTRIAL (REGISTERED) ----- 171 39 .5

{

150 .50 150.00 1 3 7 .0 0 -1 6 3 .5 0 2 9 8 44 23 32 20 16 12 4 1 ~ ~

* Workers were distributed as follows: 34 at $ 280 to $ 300; 10 at $ 300 to $ 320; and 3 at $ 320 to $ 340.
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(Average straight-time weekly hours and earnings for selected occupations studied on an area basis in manufacturing, Philadelphia (Bucks, Chester, and 
Montgomery Counties, Pa., and Burlington and Gloucester Counties, N.J.),  Pa.—N.J., November 1970)

W eekly earnings * 
(standard) Number of workers receiving straight -time weekly ea -nings of—

Sex, occupation, and industry division
Num ber

o f
workers

A verage
w eekly

(standard)
M ean 2 M e d ian 2 M iddle ran g e 2

s
90

and
under

$
100

$
110

$
120

*
130

$
140 150

$
160

$
170

s
18C

$
1 90 200 210

$
220

$
230

$
240

$
250

t
260

t
270

$
280

i
290

and

100 110 120 13C 140 150 160 170 180 190 200 210 22C 230 240 250 260 270 280 290 over

MEN

82 40.0
$
162 .50

$
159 .00

$ $ 
1 5 2 .0 0 -1 6 8 .0 0 6 8 30 20 1 13 1 1

/  n n 140 .50 140 .50 1 2 9 .0 0 -1 4 6 .0 0 1 3 2189 *r0.0
1 1 / nn i i n co 1 0 3 .5 0 -1 2 1 .5 0 11 22 13r̂O.O1 1A.00 1 1 0 .

COMPUTER PROGRAMERS,
90 39 .5 2 1 0 .0 0 211 .50 1 8 8 .5 0 -2 3 3 .0 0 16 13 8 11 6 5 2 1 i

COMPUTER PROGRAMERS,
165.00 1 5 6 .0 0 -1 9 7 .5 0 15 9 15 18 14 8 * 1 1B USINE j S 9 CL Au j  0 111 39.5 174. -.0

COMPUTER PROGRAMERS.
63 39 .5 1^7.^0 1_>3.50 1 3 5 .5 0 -1 9 1 .0 0 3 11

209 .50 191.50 1 7 3 .5 0 -2 3 3 .0 0 60 83 62 48 21 30 8 9620 3 .3

516 40 .0 165 .50 165 .00 1 4 9 .5 0 -1 8 2 .5 0 60 69 8C 82 69 53 43 15 38

241 4 0 .0 t 1 39 58 25 49 29 1 3£1 50 130 00

WOMEN

NURSES, INDUSTRIAL (REGISTERED) ----- 122 40 .0 144.50 149.00 1 3 5 .5 0 -1 5 4 .5 0 - 2 6 16 17 23 41 12 4 - 1 “ - - -

See footnotes at end of tables.
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2 3
T a b le  A - 3 .  O f f ic e ,  p ro fe s s io n a l,  and te c h n ic a l  o c c u p a t io n s —S M S A —m en  and w o m e n  c o m b in e d

(A v e ra g e  s tr a ig h t -t im e  w eek ly  h ou rs and ea rn in gs  fo r  s e le c te d  occu p a tio n s  stud ied  on an a re a  b a s is  by in du stry  d iv is io n , 
P h ilad elp h ia  (Standard M etrop o lita n  S ta tistica l A r e a ) , P a .—N .J ., N ov em b er 1970)

Occupation and industry division
Num ber

of

OFFICE OCCUPATIONS

BILLERS, MACHINE (BILLING
MACHINE! ------------------------------

MANUFACTURING ----------------
NONMANUFACTURING ----------

1 9 1
77

1 1 4

BILLERS, MACHINE (BOOKKEEPING
MACHINE) --------------------------------------

MANUFACTURING ------------------------
NONMANUFACTURING ------------------

RETAIL TRADE ----------------------

2 3 7
9 9

1 3 8
5 5

BOOKKEEPING-MACHINE OPERATORS,
CLASS A — --------------------------------------

MANUFACTURING -------------------------
NONMANUFACTURING --------------------

2 5 3
1 3 5
1 1 8

BOOKKEEPING-MACHINE OPERATORS,
CLASS B -----------------------------------------

MANUFACTURING -------------------------
NONMANUFACTURING -------------------

FINANCE ---------------------------------

3 1 5
1 3 7
1 7 8

5 0

CLERKS, ACCOUNTING, CLASS A -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ---------------------------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------
SERVICES -----------------------------------------

2 , 0 2 9
9 5 1

1 , 0 7 8
1 5 4
3 2 1
2 0 8
2 6 7
1 2 8

CLERKS, ACCOUNTING, CLASS B
MANUFACTURING --------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ----------
WHOLESALE TRADE ------------
RETAIL TRADE ------------------
FINANCE ----------------------------
SERVICES --------------------------

3 , 3 2 3
1 , 1 0 8
2 , 2 1 5

3 7 1
5 3 2
5 8 2
5 3 7
1 9 3

CLERKS, FILE, CLASS A
MANUFACTURING --------
NONMANUFACTURING — 

WHOLESALE TRADE ■ 
FINANCE ----------------

3 8 5
1 6 7
2 1 8

6 4
1 3 5

CLERKS, FILE, CLASS B -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------
FINANCE -------------------------------------------

9 6 0
2 6 2
6 9 8
1 9 6
4 3 4

CLERKS, FILE, CLASS C
MANUFACTURING --------
NONMANUFACTURING — 

PUBLIC UTILITIES 
WHOLESALE TRADE • 
FINANCE ----------------

1 , 3 9 2
1 3 4

1 , 2 5 8
8 0
6 1

8 5 6

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

3 9 . 0
$
1 0 9 . 0 0

3 8 . 5 1 0 8 . 0 0
3 9 . 0 1 1 0 . 0 0

3 8 . 0 9 6 . 5 0
3 7 . 5 9 9 . 5 0
3 8 . 0 9 4 . 0 0
3 8 . 5 8 7 . 0 0

3 8 . 0 1 1 1 . 5 0
3 8 . 0 1 1 8 . 0 0
3 8 . 5 1 0 4 . 0 0

3 8 . 0 1 0 1 . 0 0
3 7 . 0 1 0 0 . 0 0
3 8 . 5 1 0 2 . 0 0
3 9 . 0 8 9 . 0 0

3 8 . 5 1 2 9 . 0 0
3 9 . 0 1 3 2 . 5 0
3 7 . 5 1 2 6 . 0 0
4 0 . 0 1 4 6 . 5 0
3 7 . 0 1 2 6 . 5 0
3 8 . 5 1 1 5 . 0 0
3 7 . 0 1 2 0 . 5 0
3 8 . 0 1 2 7 . 5 0

3 8 . 0 1 0 3 . 5 0
3 9 . 0 1 0 7 . 0 0
3 8 . 0 1 0 1 . 5 0
3 9 . 5 1 2 3 . 0 0
3 7 . 5 1 0 5 . 5 0
3 8 . 0 9 0 . 0 0
3 7 . 0 9 4 . 5 0
3 8 . 0 1 0 0 . 5 0

3 7 . 5 1 0 5 . 0 0
3 8 . 5 1 0 5 . 0 0
3 7 . 0 1 0 4 . 5 0
3 7 . 5 1 1 7 . 0 0
3 6 . 5 9 8 . 0 0

3 8 . 0 8 7 . 5 0
3 8 . 5 9 4 . 5 0
3 7 . 5 8 5 . 0 0
3 8 . 5 8 6 . 5 0
3 7 . 5 8 4 . 5 0

3 7 . 5 7 8 . 5 0
3 9 . 0 8 1 . 0 0
3 7 . 5 7 8 . 0 0
3 9 . 5 8 2 . 5 0
3 8 . 5 7 7 . 0 0
3 7 . 0 7 8 . 0 0

Occupation and industry division
Num ber

of
workers

OFFICE OCCUPATIONS -  CONTINUED

CLERKS, ORDER ------------
MANUFACTURING ------
NONMANUFACTURING 

WHOLESALE TRADE 
RETAIL TRADE —

1 , 1 9 3
5 5 2
6 4 1
5 0 5
1 0 9

CLERKS, PAYROLL ----------
MANUFACTURING --------
NONMANUFACTURING -  

PUBLIC UTILITIES 
WHOLESALE TRADE •
RETAIL TRADE ------
FINANCE ----------------
SERVICES --------------

1 , 0 0 4
6 1 8
3 8 6

6 1
8 7
8 3
8 1
7 4

COMPTOMETER OPERATORS -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------
RETAIL TRADE ---------------------------------

6 0 2
7 1

5 3 1
9 3

2 4 1

KEYPUNCH OPERATORS, CLASS A
MANUFACTURING --------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ----------
WHOLESALE TRADE ------------
FINANCE ----------------------------

1 , 8 9 3
8 3 3

1 , 0 6 0
2 1 5
2 7 1
4 4 6

KEYPUNCH OPERATORS, CLASS B
MANUFACTURING --------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ----------
WHOLESALE TRADE ------------
RETAIL TRADE ------------------
FINANCE ----------------------------
SERVICES --------------------------

2 , 4 4 9
8 4 3

1 , 6 0 6
1 8 4
3 8 0
3 4 8
5 9 8

9 6

OFFICE BOYS AND GIRLS
MANUFACTURING --------
NONMANUFACTURING -  

WHOLESALE TRADE ■
RETAIL TRADE ------
FINANCE ----------------
SERVICES--------------

1 , 1 4 6
4 4 1
7 0 5
1 5 2

7 6
2 5 4
1 3 9

SECRETARIES ------------------
MANUFACTURING --------
NONMANUFACTURING — 

PUBLIC UTILITIES 
WHOLESALE TRADE •
RETAIL TRADE ------
FINANCE ----------------
SERVICES --------------

1 1 , 6 4 4
6 , 8 2 4
4 , 8 2 0

4 3 5
1 , 0 5 6

3 3 1
2 , 4 5 9

5 3 9

SECRETARIES, CLASS A
MANUFACTURING ----------
NONMANUFACTURING ----

FINANCE ------------------

8 6 5
5 7 9
2 8 6
1 1 8

Average

W eekly W eekly
hours * earnings 1

(standard) (standard)

$
3 8 . 5 1 0 9 . 5 0
3 9 . 0 1 1 3 . 5 0
3 8 . 5 1 0 6 . 0 0
3 8 . 5 1 1 0 . 0 0
3 8 . 5 8 8 . 0 0

3 8 . 5 1 1 2 . 0 0
3 9 . 0 1 1 6 . 0 0
3 7 . 5 1 0 5 . 5 0
3 8 . 0 1 0 2 . 5 0
3 7 . 5 1 1 4 . 5 0
3 8 . 5 1 0 4 . 5 0
3 6 . 0 1 0 2 . 5 0
3 8 . 5 1 0 1 . 5 0

3 8 . 0 1 0 0 . 0 0
3 9 . 5 1 0 4 . 5 0
3 8 . 0 9 9 . 5 0
3 9 . 0 9 7 . 0 0
3 7 . 5 9 6 . 5 0

3 8 . 5 1 1 0 . 5 0
3 9 . 0 1 1 2 . 0 0
3 8 . 0 1 0 9 . 0 0
4 0 . 0 1 3 2 . 0 0
3 8 . 0 1 0 5 . 5 0
3 7 . 0 1 0 2 . 0 0

3 8 . 5 9 7 . 0 0
3 9 . 0 9 9 . 5 0
3 8 . 0 9 5 . 5 0
3 8 . 5 1 0 2 . 0 0
3 8 . 5 1 0 0 . 5 0
3 9 . 0 9 9 . 0 0
3 7 . 0 8 8 . 5 0
3 8 . 5 9 6 . 0 0

3 8 . 5 8 8 . 0 0
3 9 . 0 8 8 . 0 0
3 8 . 0 8 8 . 0 0
3 8 . 5 8 5 . 5 0
3 9 . 0 8 1 . 0 0
3 7 . 0 8 1 . 5 0
3 8 . 0 7 9 . 5 0

3 8 . 5 1 3 1 . 5 0
3 9 . 0 1 3 4 . 5 0
3 7 . 5 1 2 7 . 0 0
3 8 . 5 1 7 0 . 0 0
3 8 . 0 1 2 7 . 0 0
3 8 . 0 1 2 2 . 5 0
3 7 . 0 1 2 0 . 5 0
3 8 . 0 1 2 6 . 0 0

3 8 . 5 1 5 6 . 5 0
3 9 . 0 1 5 8 . 5 0
3 7 . 5 1 5 3 . 0 0
3 6 . 0 1 5 0 . 0 0

Occupation and industry division Weekly 
hour, 1 

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  CONTINUED

SECRETARIES CONTINUED

SECRETARIES, CLASS B
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES 
WHOLESALE TRADE -
RETAIL TRADE --------
FINANCE ------------------
SERVICES ----------------

2 , 4 9 8
1 , 3 9 2
1 , 1 0 6

1 4 8
1 4 2

9 7
5 8 8
1 3 1

3 8 . 5
3 9 . 0
3 7 . 5
3 9 . 0
3 8 . 0
3 7 . 5
3 6 . 5
3 8 . 5

1 4 4 . 5 0
1 4 5 . 0 0
1 4 3 . 5 0
1 9 2 . 0 0
1 4 5 . 5 0
1 2 7 . 0 0
1 3 4 . 0 0
1 4 1 . 5 0

SECRETARIES, CLASS C
MANUFACTURING ----------
NONHANUFACTURING ----

PUBLIC UTILITIES 
WHOLESALE TRADE -
RETAIL TRADE --------
FINANCE ------------------
SERVICES ----------------

3 , 9 0 4
2 , 3 9 9
1 , 5 0 5

1 2 4
3 6 3
1 3 6
6 7 2
210

3 9 . 0
3 9 . 5
3 8 . 0
3 8 . 5
3 8 . 5
3 8 . 5
3 7 . 0
3 7 . 5

1 3 1 . 0 0
1 3 4 . 5 0
1 2 6 . 0 0  
1 6 0 . 0 0
1 3 4 . 5 0
1 2 1 . 5 0  
1 1 6 . 0 0  
1 2 6 . 0 0

SECRETARIES, CLASS D
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES • 
WHOLESALE TRADE -
FINANCE ------------------
SERVICES ----------------

3 , 8 2 7
2 , 0 8 5
1 , 7 4 2

1 0 4
5 2 3
9 0 5
1 6 6

3 8 . 0
3 9 . 0
3 7 . 5
3 7 . 5
3 8 . 0
3 7 . 0
3 8 . 0

1 1 6 . 5 0
1 1 7 . 5 0
1 1 5 . 0 0
1 3 9 . 5 0
1 1 5 . 5 0
1 1 3 . 0 0
1 1 0 . 5 0

STENOGRAPHERS, GENERAL
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES • 
WHOLESALE TRADE —
RETAIL TRADE --------
FINANCE ------------------

2 , 6 9 7
8 6 7

1 , 8 3 0
3 0 6
3 4 2
122
9 5 4

3 8 . 0
3 9 . 0
3 7 . 5
3 8 . 5
3 8 . 0
3 8 . 0
3 7 . 5

1 0 4 . 5 0  
1 0 8 . 0 0
1 0 3 . 0 0
1 2 3 . 0 0
1 0 9 . 5 0
1 0 0 . 0 0

9 4 . 0 0

STENOGRAPHERS, SENIOR
MANUFACTURING --------
NONMANUFACTURING — 

PUBLIC UTILITIES 
WHOLESALE TRADE ■
FINANCE----------------
SERVICES --------------

1 , 6 9 3
1 , 0 6 9

6 2 4
1 0 4
1 6 2
1 2 7
2 2 6

3 9 . 0
3 9 . 5
3 8 . 0
3 9 . 5
3 8 . 5
3 7 . 5
3 7 . 5

1 1 8 . 0 0
1 1 5 . 0 0
1 2 3 . 5 0
1 3 7 . 5 0
1 3 3 . 5 0
1 1 5 . 0 0
1 1 5 . 5 0

SWITCHBOARD OPERATORS, CLASS A -------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------
FINANCE -------------------------------------------

4 2 0
200
220

5 7
1 3 3

3 8 . 0
3 9 . 0
3 7 . 5
3 8 . 5
3 6 . 5

1 1 2 . 0 0
1 1 6 . 5 0  
1 0 8 . 0 0  
1 1 C . 00
1 0 5 . 5 0

SWITCHBOARD OPERATORS
MANUFACTURING --------
NONMANUFACTURING -  

PUBLIC UTILITIES 
WHOLESALE TRADE •
RETAIL TRADE ------
FINANCE ----------------
SERVICES --------------

CLASS 8 ------- 8 4 4
1 9 9
6 4 5

7 6
7 8

1 9 0
1 0 7
1 9 4

3 8 . 5
3 9 . 0
3 8 . 0
3 9 . 5
3 7 . 5
3 8 . 5
3 7 . 5
3 8 . 0

1 0 0 . 0 0
1 0 4 . 5 0

9 9 . 0 0
1 2 7 . 5 0  
1 1 3 . 0 0

8 9 . 0 0  
9 7 .  5 0
9 2 . 0 0

See footn ote  at end o f ta b les
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T a b le  A -3 .  O ff ice , p ro fess iona l,  and technical o c c u p a t io n s —S M S A —men and w o m e n  co m b in ed -----C ontinued

(A v e ra g e  s tr a ig h t -t im e  w eek ly  h ou rs  and ea rn in gs  fo r  s e le c te d  occu p a tio n s  stu d ied  on  an a re a  b a s is  by in d u stry  d iv is io n , 
P h ilad elp h ia  (Standard M e tro p o lita n  S ta tist ica l A r e a ) , P a .—N .J ., N o v e m b e r 1968)

Occupation and industry division

OFFICE OCCUPATIONS -  CONTINUED

SWITCHBOARD OPERATOR-RECEPTIONISTS-
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE — ------------------------
FINANCE --------------------------------------------
SERVICES --------- --------------------------------

TABULATING-MACHINE OPERATORS,
CLASS A ----------------------------------------------------

MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

TABULATING-MACHINE OPERATORS,
CLASS B ----------------------------------------------------

MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

WHOLESALE TRADE ---------------------------
FINANCE --------------------------------------------

TABULATING-MACHINE OPERATORS,
CLASS C --------------------------------------------

NONMANUFACTURING ----------------------
PUBLIC UTILITIES ------------------

TRANSCRIBING-HACHINE OPERATORS,
GENERAL--------------------------------------------

MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

WHOLESALE TRADE -------------------
FINANCE ------------------------------------

TYPISTS, CLASS A ----------------------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

PUBLIC UTILITIES -----------------
WHOLESALE TRADE --------------------
FINANCE------------------------------------
SERVICES ----------------------------------

Average

Number
of

woikers
Weekly

(standard)

Weekly 
earnings 1 
(standard)

1 , 0 0 3 3 8 . 5 9 8 . 5 0
5 7 7 3 9 . 0 9 9 . 5 0
4 2 6 3 8 . 5 9 7 . 0 0

6 6 3 8 . 5 1 1 0 . 0 0
1 6 4 3 9 . 5 9 3 . 0 0

8 7 3 7 . 0 9 1 . 0 0
6 8 3 8 . 0 1 0 0 . 0 0

1 8 6 3 9 . 0 1 5 3 . 0 0
1 1 3 3 9 . 5 1 5 7 . 5 0

7 3 3 8 . 5 1 4 5 . 5 0

2 5 9 3 8 . 5 1 2 2 . 0 0
1 0 3 3 9 . 5 1 2 7 . 0 0
1 5 6 3 8 . 0 1 1 8 . 5 0 !

5 8 3 7 . 5 1 0 8 . 5 0
6 3 3 7 . 0 1 1 3 . 5 0

1 8 0 3 8 . 5 1 0 5 . 0 0
1 4 8 3 8 . 0 1 0 4 . 0 0

6 6 3 8 . 0 9 9 . 5 0

8 1 1 3 7 . 5 1 0 0 . 5 0
1 1 4 3 7 . 5 1 0 2 . 5 0
6 9 7 3 7 . 5 1 0 0 . 0 0
1 2 3 3 9 . 0 l l l . O C
4 1 2 3 7 . 0 9 4 . 0 0

1 , 3 3 3 3 8 . 5 1 0 4 . 0 0
5 8 4 3 9 . 5 1 0 8 . 5 0
7 4 9 3 7 . 5 1 0 0 . 5 0
1 3 1 3 9 . 5 1 2 2 . 5 0
1 8 1 3 9 . 0 9 7 . 5 0
3 4 6 3 6 . 0 9 3 . 5 0

8 7 3 8 . 5 1 0 1 . 0 0

Occupation and industry division

OFFICE OCCUPATIONS -  CONTINUED

TYPISTS, CLASS B -------------------------------
MANUFACTURING -------------------------------
NONMANUFACTURING ------------------------

PUBLIC UTILITIES ---------------------
WHOLESALE TRADE -----------------------
RETAIL TRADE -----------------------------
FINANCE ---------------------------------------
SERVICES -------------------------------------

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS

COMPUTER OPERATORS, CLASS A ---------
MANUFACTURING -------------------------------
NONMANUFACTURING -------------------------

PUBLIC UTILITIES ---------------------
FINANCE ---------------------------------------

COMPUTER OPERATORS, CLASS B ---------
MANUFACTURING -------------------------------
NONMANUFACTURING -------------------------

PUBLIC UTILITIES ---------------------
WHOLESALE TRADE -----------------------
FINANCE ---------------------------------------

COMPUTER OPERATORS, CLASS C --------
MANUFACTURING -------------------------------
NONMANUFACTURING ------------------------

PUBLIC UTILITIES --------------------
FINANCE ---------------------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS A --------------------------

MANUFACTURING ------------------------------
NONMANUFACTURING ------------------------

FINANCE --------------------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS B --------------------------

MANUFACTURING ------------------------------
NONMANUFACTURING ------------------------

PUBLIC UTILITIES --------------------
FINANCE --------------------------------------

Average

Number
of W eekly 

hours 1 
(standard)

W eekly 
earnings 1 
(standard)

3 , 8 0 4 3 8 . 0
$
8 7 . 5 0

1 , 0 9 3 3 9 . 0 9 0 . 5 0
2 , 7 1 1 3 8 . 0 8 6 . 0 0

1 2 8 3 9 . 5 1 1 0 . 0 0
6 0 4 3 9 . 5 8 4 . 5 0
3 0 2 3 8 . 5 8 5 . 5 0

1 , 4 6 8 3 7 . 0 8 4 . 5 0
2 0 9 3 8 . 0 8 9 . 0 0

3 9 3 3 8 . 5 1 6 3 . 0 0
1 7 9 3 9 . 5 1 6 5 . 5 0
2 1 4 3 7 . 5 1 6 1 . 0 0

3 9 3 9 . 0 1 9 1 . 0 0
1 5 2 3 7 . 0 1 5 1 . 0 0

8 9 1 3 8 . 5 1 3 5 . 5 0
3 8 9 3 9 . 5 1 4 0 . 5 0
5 0 2 3 8 . 0 1 3 1 . 5 0

5 9 3 8 . 0 1 2 0 . 0 0
1 3 0 3 8 . 0 1 4 1 . 0 0
2 5 3 3 7 . 5 1 2 6 . 5 0

4 2 4 3 9 . 0 1 1 4 . 5 0
2 1 8 3 9 . 5 1 1 6 . 0 0
2 0 6 3 8 . 5 1 1 2 . 5 0

5 5 4 0 . 0 1 1 6 . 0 0
1 3 1 3 7 . 5 1 1 1 . 5 0

4 6 7 3 8 . 5 2 1 7 . 5 0
2 2 3 3 9 . 0 2 1 4 . 0 0
2 4 4 3 8 . 0 2 2 1 . 5 0
1 8 3 3 8 . 0 2 1 4 . 0 0

6 1 5 3 8 . 5 1 8 3 . 0 0
2 2 9 3 9 . 0 1 8 1 . 0 0
3 8 6 3 8 . 0 1 8 4 . 0 0

8 0 3 9 . 0 2 0 5 . 0 0
2 4 2 3 7 . 5 1 7 9 . 0 0

Occupation and industry division Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  CONTINUED

COMPUTER PROGRAMERS,
BUSINESS, CLASS C -------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

FINANCE -------------------------------------------

2 6 1
102
1 5 9
121

3 8 . 0
3 9 . 5
3 7 . 5
3 7 . 0

$
1 5 2 . 5 0  
1 6 0 . 0 0  
1 4 8 . 0 0
1 4 7 . 5 0

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A -------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
FINANCE -------------------------------------------

7 3 0
5 1 8
212

5 5
1 2 4

3 9 . 0
3 9 . 5
3 8 . 0
3 8 . 5
3 7 . 5

2 6 3 . 0 0
2 6 4 . 5 0
2 5 9 . 5 0
2 6 3 . 0 0
2 5 7 . 0 0

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B -------------------------------

NONMANUFACTURING -----------------------------
FINANCE -------------------------------------------

5 4 8
110

8 7

3 9 . 5  
3 8 . 0
3 7 . 5

222 .00
2 1 3 . 5 0
2 0 7 . 5 0

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS C ------------------------

NONMANUFACTURING ----------------------
FINANCE ------------------------------------

2 2 9
6 5
6 1

3 9 . 0
3 7 . 5
3 7 . 5

1 8 6 . 0 0
1 7 9 . 5 0
1 8 0 . 0 0

DRAFTSMEN, CLASS A -------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

1 , 0 8 3
9 1 1
1 7 2

3 9 . 5
3 9 . 5
3 9 . 5

2 0 7 . 5 0
2 0 6 . 5 0
2 1 1 . 5 0

DRAFTSMEN, CLASS B -------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

SERVICES -----------------------------------------

1 , 5 5 7
1 , 1 5 5

4 0 2
3 2 6

3 9 . 5
4 0 . 0
3 9 . 5
4 0 . 0

1 6 6 . 0 0
1 6 5 . 0 0
1 6 8 . 0 0  
1 6 5 . 0 0

DRAFTSMEN, CLASS C --------- ----------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

6 8 1
5 3 5
1 4 6

3 9 . 5
3 9 . 5
3 8 . 5

1 3 3 . 0 0
1 3 6 . 0 0
1 2 3 . 0 0

ORAFTSMEN-TRACERS ---------------------------------
MANUFACTURING -----------------------------------

NURSES, INDUSTRIAL (REGISTERED) -----
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

1 8 2
1 0 9

3 7 1
3 0 2

3 8 . 5
3 9 . 5

3 9 . 5
3 9 . 5  
3 8 . 0

1 0 0 . 5 0
1 0 1 . 5 0

1 4 8 . 5 0
1 4 7 . 5 0  
1 5 1 . 0 0

See foo tn ote  at end o f  ta b les,
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2 5

T a b le  A -3 a .  O f f ic e ,  p ro fess iona l,  and tech n ica l  o c c u p a t io n s —large e s ta b l is h m e n ts — 
m en and w o m e n  c o m b in e d

(A v e ra g e  s tr a ig h t -t im e  w eek ly  h ou rs and ea rn in gs  fo r  s e le c te d  occu p a tio n s  stud ied  in  esta b lish m en ts  em ploy in g  500 w o rk e r s  o r  m o r e  
by in d u stry  d iv is io n , P h ilad e lp h ia , P a.—N .J ., N ov em b er 1970)

Occupation and industry divisi

OFFICE OCCUPATIONS

BILLERS, MACHINE (BILLING 
MACHINE) ---------------------------------------

BILLERS, MACHINE (BOOKKEEPING 
MACHINE) ---------------------------------------

BOOKKEEPING-MACHINE OPERATORS, 
CLASS B -----------------------------------------

CLERKS, ACCOUNTING, CLASS A —
MANUFACTURING -------------------------
NONMANUFACTURING — ---------------

PUBLIC UTILITIES ---------------
WHOLESALE TRADE -----------------
RETAIL TRADE -----------------------
FINANCE ---------------------------------

CLERKS, ACCOUNTING, CLASS B - -
MANUFACTURING -------------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE -----------------------
FINANCE ---------------------------------

CLERKS, FILE, CLASS A ---------------
MANUFACTURING -------------------------
NONMANUFACTURING -------------------

FINANCE ---------------------------------

CLERKS, FILE, CLASS B --------------
MANUFACTURING -------------------------
NONMANUFACTURING ------------------

FINANCE ---------------------------------

CLERKS, FILE, CLASS C --------------
NONMANUFACTURING ------------------

FINANCE --------------------------------

CLERKS, ORDER ------------------------------
MANUFACTURING------------------------
NONMANUFACTURING ------------------

RETAIL TRADE ----------------------

CLERKS, PAYROLL --------------------------
MANUFACTURING ----------- -------------
NONMANUFACTURING ------------------

RETAIL TRADE ----- -----------------

COMPTOMETER OPERATORS --------------
NONMANUFACTURING ------------------

RETAIL TRADE ----------------------

KEYPUNCH OPERATORS, CLASS A —
MANUFACTURING ------------------------
NONMANUFACTURING ------------------

FINANCE --------------------------------

Average

Number
of

workers
Weekly 
hours 1 

| standard)

Weekly 
earnings 1 
(standard)

5 9 3 9 . 5
$
1 3 3 . 0 0

9 8 3 7 . 5 9 4 . 5 0

7 2 3 8 . 0 9 5 . 5 0

9 6 3 3 9 . C 1 3 1 . 0 0
4 9 0 3 9 . 0 1 3 6 . 5 0
4 7 3 3 8 . 5 1 2 5 . 5 0
1 0 9 4 0 . 0 1 5 3 . 0 0

5 2 3 9 . 0 1 2 9 . 5 0
1 9 8 3 8 . 5 1 1 5 . 0 0
1 1 2 3 7 . 0 1 1 6 . 5 0

1 , 6 2 9 3 8 . 5 1 0 8 . 0 0
5 5 6 3 9 . 5 1 1 8 . 0 0

1 , 0 7 3 3 8 . 5 1 0 3 . 0 0
1 8 9 4 0 . 0 1 5 0 . 5 0
5 6 9 3 8 . 0 8 9 . 5 0
2 2 6 3 7 . 0 9 2 . 0 0

1 9 3 3 8 . 5 1 0 6 . 5 0
9 2 3 9 . 5 1 1 2 . 0 0

1 0 1 3 7 . 5 1 0 1 . 5 0
8 1 3 7 . 5 1 0 0 . 5 0

4 7 5 3 8 . 0 8 9 . 5 0
1 6 3 3 9 . 0 9 4 . 5 0
3 1 2 3 7 . 5 8 6 . 5 0
2 4 7 3 7 . 5 8 7 . 0 0

8 7 2 3 7 . 5 7 8 . 0 0
7 9 5 3 7 . 5 7 8 . 0 0
6 3 5 3 7 . 5 7 8 . 5 0

3 7 1 3 9 . 0 1 0 5 . 0 0
1 2 2 3 9 . 0 1 2 1 . 5 0
2 4 9 3 9 . 0 9 7 . 0 0
1 0 9 3 8 . 5 8 8 . 0 0

3 4 6 3 8 . 5 1 1 9 . 0 0
2 0 4 3 9 . 5 1 3 2 . 0 0
1 4 2 3 8 . 0 1 0 0 . 0 0

6 2 3 8 . 5 9 9 . 0 0

4 7 4 3 7 . 5 1 0 0 . 5 0
4 3 9 3 7 . 5 1 0 0 . 5 0
2 4 1 3 7 . 5 9 6 . 5 0

1 , 2 1 2 3 8 . 5 1 1 3 . 0 0
6 1 8 3 9 . 0 1 1 3 . 0 0
5 9 4 3 8 . 0 1 1 3 . 0 0
3 2 5 3 7 . 5 1 0 0 . 0 0

Occupation and industry division

OFFICE OCCUPATIONS -  CONTINUED

KEYPUNCH OPERATORS, CLASS B -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------

MESSENGERS (OFFICE BOYS AND GIRLSl-
MANUFACTURING *-----------------------------
NONMANUFACTURING -----------------------------

RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------

SECRETARIES ---------------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ---------------------------
RETAIL TRADE ---------------------------------
FINANCE------------------------------------- --—

SECRETARIES, CLASS A
MANUFACTURING ----------
NONMANUFACTURING ----

SECRETARIES, CLASS B
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES -
RETAIL TRADE --------
FINANCE ------------------

SECRETARIES, CLASS C
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES ■
RETAIL TRADE --------
FINANCE ------------------

SECRETARIES, CLASS D
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES ■ 
FINANCE ------------------

STENOGRAPHERS, GENERAL
MANUFACTURING ----------
NONMANUFACTURING ----

PUBLIC UTILITIES •
RETAIL TRADE --------
FINANCE ------------------

STENOGRAPHERS, SENIOR -
MANUFACTURING ----------
NONMANUFACTURING ----

FINANCE------------------

Average

Number
of Weekly 

hours 1 
(standard)

Weekly 
earnings 1 
(standard)

1 , 4 1 8 3 8 . 5 9 7 . 0 0
4 2 7 3 9 . 0 1 0 1 . 0 0
9 9 1 3 8 . 5 9 5 . 5 0
1 5 6 3 8 . 5 1 0 3 . 0 0
3 2 9 3 9 . 0 1 0 0 . 0 0
3 5 9 3 7 . 5 8 7 . 0 0

6 3 3 3 8 . 5 9 2 . 0 0
3 3 1 3 9 . 0 8 9 . 5 0
3 0 2 3 8 . 0 9 5 . 0 0

7 5 3 9 . 0 8 1 . 5 0
1 3 2 3 7 . 0 8 1 . 0 0

7 , 2 7 2 3 9 . 0 1 3 5 . 5 0
5 , 1 4 6 3 9 . 0 1 3 8 . 5 0
2 ,  1 2 6 3 8 . 0 1 2 9 . 0 0

3 0 8 3 9 . 0 1 8 1 . 5 0
7 5 3 9 . 5 1 5 8 . 5 0

2 9 5 3 8 . 5 1 2 4 . 0 0
1 , 4 3 2 3 7 . 5 1 1 7 . 5 0

3 7 9 3 9 . 0 1 7 5 . 5 0
2 4 5 3 9 . 5 1 8 0 . 5 0
1 3 4 3 8 . 5 1 6 7 . 0 0

1 , 4 0 7 3 9 . 0 1 5 5 . 5 0
9 3 2 3 9 . 5 1 5 4 . 0 0
4 7 5 3 8 . 0 1 5 7 . 5 0
1 2 9 3 9 . 0 1 9 9 . 0 0

7 9 3 8 . 5 1 3 1 . 0 0
2 3 0 3 7 . 5 1 3 9 . 5 0

2 * 9 6 4 3 9 . 0 1 3 2 . 5 0
2 , 1 3 1 3 9 . 5 1 3 6 . 5 0

8 3 3 3 8 . 0 1 2 2 . 0 0
9 7 3 8 . 5 1 5 6 . 0 0

1 3 2 3 8 . 5 1 2 1 . 0 0
5 7 1 3 7 . 5 1 1 5 . 0 0

1 , 9 7 2 3 9 . 0 1 1 7 . 5 0
1 , 4 6 9 3 9 . 0 1 2 0 . 0 0

5 0 3 3 8 . 0 1 1 0 . 5 0
3 0 3 9 . 5 1 7 6 . 0 0

4 1 5 3 8 . 0 1 0 6 . 5 0

1 , 7 5 1 3 8 . 5 1 0 7 . 0 0
6 7 1 3 9 . 5 1 1 0 . 5 0

1 , 0 8 0 3 8 . 0 1 0 4 . 5 0
2 9 1 3 8 . 5 1 2 3 . 0 0
1 1 6 3 8 . 0 1 0 1 . 0 0
6 2 2 3 7 . 5 9 6 . OC

1 , 0 2 7 3 9 . 5 1 1 9 . 5 0
7 8 8 4 0 . 0 1 1 6 . 0 0
2 3 9 3 8 . 5 1 3 1 . 0 0

9 9 3 7 . 5 1 1 0 . 0 0

Occupation and industry division

OFFICE OCCUPATIONS -  CONTINUED

SWITCHBOARD OPERATORS, CLASS A -------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

FINANCE -------------------------------------------

SWITCHBOARD OPERATORS, CLASS B -------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ---------------------------------

SWITCHBOARD OPERATOR-RECEPTIONI STS— 
MANUFACTURING -----------------------------------

TABULATING-HACHINE OPERATORS,
CLASS A ---------------------------------------------------

MANUFACTURING----------------------------- --—

TABULATING-MACHINE OPERATORS,
CLASS 8 ---------------------------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

TABULATING-MACHINE OPERATORS,
CLASS C ---------------------------------------------------

nonmanufacturing -----------------------------
PUBLIC UTILITIES -------------------------

TRANSCRIBING-MACHINE OPERATORS,
GENERAL ---------------------------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

FINANCE -------------------------------------------

TYPISTS, CLASS A -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
FINANCE -------------------------------------------

TYPISTS, CLASS B -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------
PROFESSIONAL AND TECHNICAL 

OCCUPATIONS
COMPUTER OPERATORS, CLASS A -------------

MANUFACTURING -----------------------------------
NONMANUFACTURING --------------------- ------

PUBLIC UTILITIES -------------------------
FINANCE -------------------------------------------

COMPUTER OPERATORS, CLASS B -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -----------------------—
FINANCE--------- ---------------------------------

Number
of

Average

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

2 6 5 3 8 . 5
1 7 1 3 9 . 0 1 1 5 . 5 0

9 4 3 7 . 5 1 1 0 . 0 0
7 1 3 7 . 0 1 0 3 . 5 0

4 0 9 3 9 . 0 1 0 4 . 5 0
1 2 6 3 9 . 0 1 1 0 . 0 0
2 8 3 3 8 . 5 1 0 2 . 0 0

7 1 4 0 . 0 1 3 0 . 0 0
1 5 4 3 8 . 5 9 1 . 5 0

1 0 6 3 9 . 5 1 0 9 . 0 0
8 4 3 9 . 5 1 1 1 . 5 0

1 6 0 3 9 . 0 1 5 6 . 5 0
1 1 3 3 9 . 5 1 5 7 . 5 0

1 7 4 3 9 . 0 1 2 7 . 0 0
8 2 4 0 . 0 1 3 2 . 0 0
9 2 3 8 . 0 1 2 2 . 0 0

1 7 2 3 8 . 0 1 0 4 . 5 0
1 4 0 3 8 . 0 1 0 3 . 5 0

5 8 3 7 . 5 9 7 . 5 0

3 2 8 3 7 . 5 9 8 . 5 0
5 4 3 9 . 0 1 0 5 . 5 0

2 7 4 3 7 . 5 9 7 . 0 0
2 3 8 3 7 . 0 9 4 . 0 0

7 5 3 3 9 . 0 1 0 9 . 5 0
4 4 9 3 9 . 5 1 1 1 . 5 0
3 0 4 3 8 . 0 1 0 6 . 5 0
1 2 0 3 9 . 5 1 2 3 . 0 0
1 5 1 3 7 . 0 9 5 . 0 0

1 , 8 8 0 3 8 . 5 8 8 . 0 0
5 1 8 3 9 . 5 9 1 . 5 0

1 , 3 6 2 3 8 . 0 8 7 . 0 0
3 0 1 3 8 . 5 8 5 . 5 0
8 0 2 3 7 . 0 8 5 . 0 0

3 3 6 3 8 . 5 1 6 1 . 5 0
1 4 0 3 9 . 5 1 6 5 . 0 0
1 9 6 3 7 . 5 1 5 9 . 0 0

3 8 3 9 . 0 1 9 1 . 0 0
1 4 8 3 7 . 0 1 5 0 . 5 0

6 4 4 3 8 . 5 1 3 6 . 0 0
2 8 6 3 9 . 0 1 4 2 . 5 0
3 5 8 3 8 . 0 1 3 1 . 0 0

5 6 3 8 . 0 1 1 9 . 5 0
2 2 3 3 7 . 5 1 2 5 . 0 0

See footn ote  at end o f ta b les
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2 6

T a b le  A -3 a .  O f f ic e ,  p ro fess iona l,  and techn ica l o c c u p a t io n s —large e s ta b l is h m e n ts — 
m en and w o m e n  c o m b in e d -----C ontinued

(A v e ra g e  s tra ig h t -t im e  w eek ly  h ou rs and ea rn in gs  fo r  s e le c te d  o ccu p a tion s  stud ied  in  e sta b lish m en ts  em ploy in g  500 w o rk e r s  o r  m o re  
by in dustry  d iv is io n , P h ilad e lp h ia , P a.—N .J ., N o v e m b e r 1970)

Average

Occupation and industry division of Weekly
(standard]

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  CONTINUED

$
114.00COMPUTER OPERATORS, CLASS C ------------- 288 39.0

MANUFACTURING ----------------------------------- 148 39.5 116 .50
NONMANUFACTURING ----------------------------- 140 38 .0 111 .50

PUBLIC UTILITIES ------------------------- 39 4 0 .0 116.50
FINANCE ------------------------------------------- 90 37 .0 1 1 0 .0 0

COMPUTER PROGRAMERS,
BUSINESS, CLASS A ------------------------------- 353 38 .5 219 .00

MANUFACTURING ----------------------------------- 164 39 .0 215 .50
NONMANUFACTURING ----------------------------- 189 38 .0 2 2 2 .0 0

FINANCE ------------------------------------------- 148 38 .0 214 .50

COMPUTER PROGRAMERS,
BUSINESS, CLASS B ------------------------------- 449 38.5 186.50

MANUFACTURING ----------------------------------- 175 39.0 186.50
NONMANUFACTURING ----------------------------- 274 38 .0 187 .00

PUBLIC UTILITIES ------------------------- 80 39 .0 205 .00
FINANCE ------------------------------------------- 171 37 .5 177 .50

A verage

Occupation and industry division
Num ber

of
workers

Weekly

(standard]

W eekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  CONTINUED

COMPUTER PROGRAMERS,
BUSINESS, CLASS C ------------------------------- 183 38 .5

$
155 .00

MANUFACTURING ----------------------------------- 83 39 .5 162 .00
NONMANUFACTURING ----------------------------- 100 37 .5 149 .00

FINANCE ------------------------------------------- 90 37 .5 148 .00

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A -------------------------------------- 609 39 .0 263 .50

m a nu f a c t ur i n g  ------------------------------------------ 442 39 .5 266 .50
NONMANUFACTURING ----------------------------------- 167 38 .0 256 .50

PUBLIC UTILITIES ------------------------------ 55 38.5 263 .00
FINANCE ---------------------------------------------------- 96 38.0 251 .00

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B -------------------------------------- 538 39.5 222 .00

NONMANUFACTURING ----------------------------------- 100 38 .0 212 .00
FINANCE ---------------------------------------------------- 81 37.5 207 .00

Number
of

Average

O c c u p a t i o n  a n d i n d u s t r y  d i v i s i o n Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL
OCCUPATIONS

AND TECHNICAL
-  CONTINUED

COMPUTER SYSTEMS ANALYSTS,
227

$ __

179 .50
61 37.5 180 .00

DRAFTSMEN, CLASS A --------------------------- .— 600 40 .0 215 .50

173 .00B
781 /'S'SIt h H U1 A U 1 U K 1 ni vl 4 0  - O 1 7 t . j O

DRAFTSMEN, CLASS 
MANUFACTURING

377
3 5 9

/  rs n 142 .00
/  n  n4 0 . 0 142.^0

NURSES, INDUSTRIAL (REGISTERED) ------- 318 39 .5 150 .00

^6^ 3 0 * ^ 151 .00

See footnote  at end o f  ta b le s .
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T a b le  A - 3 b .  O f f ic e ,  p ro fess iona l,  and techn ica l o c c u p a t io n s —m an ufac tu r ing  
3  ou te r  c o u n t ie s —m en and w o m e n  c o m b in ed

2 7

(Average straight-tim e weekly hours and earnings for selected occupations studied on an area basis in manufacturing, 
Philadelphia (Delaware and Philadelphia Counties, Pa., and Camden County, N.J.), Pa.—N.J., Novem ber 1970)

Occupation and industry division
Number

of

OFFICE OCCUPATIONS

BILLERS, MACHINE (BILLING 
MACHINE) -------------------------------------------------

BILLERS, MACHINE (BOOKKEEPING 
MACHINE)----------------------------- ---------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS A ---------------------------------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS B ---------------------------------------------------

CLERKS, ACCOUNTING, CLASS A -------------

CLERKS, ACCOUNTING, CLASS B -------------

CLERKS, FILE, CLASS A -------------------------

CLERKS, FILE, CLASS B -------------------------

CLERKS, ORDER -----------------------------------------

CLERKS, PAYROLL -------------------------------------

COMPTOMETER OPERATORS -------------------------

KEYPUNCH OPERATORS, CLASS A -------------

KEYPUNCH OPERATORS, CLASS B -------------

MESSENGERS (OFFICE BOYS ANO GIRLS)-

59

72

89

89

603

470

94

130

255

363

67

492

478

295

Ave rage

Occupation and industry division
Number

of
workers

Av rage

Occupation and industry division
Number

of
workers

Average

Weekly

(standard)

Weekly 
earnings 1 
(standard)

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

Weekly 
hours 1 

! standard)

Weekly 
earnings * 
(standard)

OFFICE OCCUPATIONS -  CONTINUED PROFESSIONAL AND TECHNICAL
$ OCCUPATIONS

$ SECRETARIES --------------------------------------------------------------- 3,956 39 .0 136 .00 $
38 .0 106 .50 COMPUTER OPERATORS, CLASS A ------------- 97 39 .0 168.00

SECRETARIES, CLASS A ----------------------- 2 8 4 38 .5 163 .00
COMPUTER OPERATORS, CLASS B ------------- 196 39 .0 140.50

38 .0 101 .50 SECRETARIES, CLASS B ----------------------- 667 38 .5 148 .50
COMPUTER OPERATORS, CLASS C ------------- 113 39 .0 117.50

SECRETARIES, CLASS C -------------------------------- 1,421 39 .5 136.00
37 .5 112 .50 COMPUTER PR0GRAMERS,

SECRETARIES, CLASS D -------------------------------- 1,262 39 .0 119 .00 BUSINESS, CLASS A ------------------------------------------- 125 39.0 217 .50

36 .5 1 0 3 . CO STENOGRAPHERS, GENERAL -------------------------------- 486 39 .0 102 .00 COMPUTER PR0GRAMERS,
BUSINESS, CLASS 8 ------------------------------------------- 109 38.5 188 .00

38 .5 130.50 STENOGRAPHERS, SENIOR ----------------------------------- 596 39 .5 116 .50
COMPUTER SYSTEMS ANALYSTS,

38 .5 98 .00 SWITCHBUARD OPERATORS, CLASS A ---------- 133 38 .5 118 .50 BUSINESS, CLASS A ------------------------------------------- 162 38 .5 265 .00

38.5 106 .00 SWITCHBOARD OPERATORS, CLASS 8 ---------- 160 38 .5 104 .50 COMPUTER SYSTEMS ANALYSTS,
8USINESS, CLASS B ------------------------------- 85 38 .5 226 .00

38 .0 96 .00 SWITCHBOARD OPERATOR-RECEPTIONISTS- 352 38 .5 99 .00
DRAFTSMEN, CLASS A ------------------------------- 491 39 .5 204 .00

38.0 107 .00 TABULATING-MACHINE OPERATORS,
81 39 .5 1 5 8 .CO 39.5 165 .00DKAPTSMfcNt CLASS B —— — —— ———————

38.0 111.50
TRANSCRIBING-MACHINE OPERATORS, DRAFTSMEN, CLASS C ------------------------------- 289 39 .5 132 .00

39 .5 104 .00 GENERAL --------------------------------------------------- 88 37.0 103.00
DRAFTSMEN-TRACERS --------------------------------- 71 39.0 104.00

39 .0 111 .50 TYPISTS, CLASS A ----------------------------------- 397 39.5 109 .00
NURSES, INDUSTRIAL (REGISTERED) ----- 180 39 .5 150.00

38 .5 97 .00 TYPISTS, CLASS B ----------------------------------- 615 38 .5 88 .50

39.0 87 .00

See footnote at end of table:
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2 8

T a b le  A - 3 c .  O f f ic e ,  p ro fess io n a l,  and te c h n ic a l  o c c u p a t io n s —m a n u fa c tu r in g — 
5  o u te r  co u n tie s —m en  and w o m e n  c o m b in e d

(A v e ra g e  s tr a ig h t -t im e  w eek ly  h ou rs  and ea rn in gs  fo r  s e le c te d  occu p a tio n s  stud ied  on an a re a  b a s is  in  m a n u fa ctu rin g , P h ilad elp h ia  (B u ck s , C h e s te r , and 
M on tg om ery  C ou n ties , P a ., and B u rlin gton  and G lo u c e s te r  C ou n ties, N .J .), P a ., N o v e m b e r 1970)

Occupation and industry division
N um ber

of

OFFICE OCCUPATIONS

CLERKS, ACCOUNTING, CLASS A -------------

CLERKS, ACCOUNTING, CLASS B -------------

CLERKS, FILE, CLASS A -------------------------

CLERKS, FILE, CLASS B -------------------------

CLERKS, FILE, CLASS C -------------------------

CLERKS, ORDER -----------------------------------------

CLERKS, PAYROLL --------------------------------------

KEYPUNCH OPERATORS, CLASS A -------------

KEYPUNCH OPERATORS, CLASS B -------------

MESSENGERS (OFFICE BOYS AND GIRLSI- 

SECRETARIES ----------------------------------------------

s e c r e t a r ie s ;  c la ss  a -----------------------

348

638

73

132

67

297

255

341

365

146

2 , 8 6 8

295

A verage

Occupation and industry division
Number

of

rage

Occupation and industry division
Number

of

Average

W eekly

(standard)

W eekly 
earnings 1 
(standard)

W eekly 
hours 1 

(standard)

W eekly 
earnings 1 
(standard)

W eekly 
hours 1 

(standard)

W eekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  CONTINUED PROFESSIONAL AND TECHNICAL
$ OCCUPATIONS

39.5 136 .00 SECRETARIES -  CONTINUED $
$ COMPUTER OPERATORS, CLASS A ------------- 82 40 .0 162.50

39 .5 114 .00 SECRETARIES, CLASS 8 ----------------------- 725 39 .0 142 .00
COMPUTER OPERATORS, CLASS 8 ------------- 193 40.0 140 .50

38 .5 104 .00 SECRETARIES, CLASS C ----------------------- 978 39 .5 132 .00
COMPUTER OPERATORS, CLASS C ------------- 105 40 .0 115.00

39 .0 93 .00 SECRETARIES, CLASS 0 ----------------------- 823 39 .0 116 .00
COMPUTER PR0GRAMERS,

4 0 . C 83 .00 STENOGRAPHERS, GENERAL ---------------------------- 381 39 .5 115 .00 BUSINESS, CLASS A -------------------------------------- 98 39 .5 209.00

39 .5 118 .50 STENOGRAPHERS, SENIOR ------------------------------ 473 39 .5 112 .50 COMPUTER PR0GRAMERS,
BUSINESS, CLASS B -------------------------------------- 120 39 .5 174.50

* o o 122 .50 SWITCHBOARD OPERATORS, CLASS A --------- 62 39 .5 112 .50
COMPUTER PR0GRAMERS,

39 .5 112 .00 SWITCHBOARD OPERATOR-RECEPTIONISTS- 225 39 .5 100 .00 BUSINESS, CLASS C ------------------------------------- 72 39 .5 157 .50

39 .5 103 .00 TABULATING-MACHINE OPERATORS, DRAFTSMEN, CLASS A -------------------------------------- 420 39 .5 209 .50
CLASS B --------------------------------------------------- 74 39 .5 126 .50

39 .0 90 .00 DRAFTSMEN, CLASS 8 ------------------------------- 516 40 .0 165.50
TYPISTS, CLASS A ----------------------------------- 187 39.5 108 .00

39 .5 132 .50 DRAFTSMEN, CLASS C ------------------------------- 246 40 .0 140 .50
TYPISTS, CLASS 8 ----------------------------------- 478 39 .5 93 .00

39 .5 153 .50 NURSES, INDUSTRIAL (REGISTERED) ----- 122 40 .0 144.50

See footn ote  at end o f ta b les
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T a b le  A - 4 .  M a in te n a n c e  and p o w e rp la n t  o c c u p a t io n s —S M S A

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division, 
Philadelphia (Standard Metropolitan Statistical Area), P a— N.J., November 1970)

Sex, occupation, and industry division

MEN

CARPENTERS, MAINTENANCE ---------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------

ELECTRICIANS, MAINTENANCE -----------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
FINANCE -------------------------------------------

ENGINEERS, STATIONARY -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING-----------------------------

FINANCE -------------------------------------------

FIREMEN, STATIONARY BOILER 
MANUFACTURING ------------------

HELPERS, MAINTENANCE TRADES -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

MACHINE-TOOL OPERATORS, TOOLROOM —  
MANUFACTURING -----------------------------------

MACHINISTS, MAINTENANCE ---------------------
MANUFACTURING-----*-----------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) ---------------------------------------

MANUFACTURING-----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ---------------------------

MECHANICS, MAINTENANCE ------------- ----------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

MILLWRIGHTS ---------------------------------------------
MANUFACTURING -----------------------------------

OILERS -------------------------------------------------------
MANUFACTURING -----------------------------------

PAINTERS, MAINTENANCE -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------

Hourly earr

N um ber
of

wo liters M ean 2 M edian^ M iddle range 2

895
$
4 .3 1

$
4 .06 •O100

654 4 .12 4 .06 3 . 8 3 -  4 .54
241 4 .8 4 4 .0 6 3 . 7 9 -  7.01

33 4 .24 3.86 3 . 8 1 -  4 .58
84 6.62 7 .04 7 . 0 1 -  7 .06

104 3 .93 4 .02 3 . 7 5 -  4 .0 6

2,447 4 .26 4 .1 7 3 . 9 2 -  4 .58
2, 136 4 .20 4 .14 3 . 9 1 -  4 .5 4

311 4 .66 4 .65 4 . 0 5 -  5 .25
74 4 .91 4 .7 9 4 . 2 7 -  5 .53

124 4 .01 4 .02 3 . 5 6 -  4 .58

1,023 4 .0 4 4 .10 3 . 8 3 -  4 .33
570 4 .08 4 .0 8 3 . 8 0 -  4 .37
453 3 .98 4 .1 3 3 . 8 4 -  4 .29
282 4 .0 6 4 .1 4 3 . 8 6 -  4 .26

421 3 .48 3 .44 3 . 2 2 -  3 .70
334 3 .51 3 .49 3 . 2 0 -  3 .74

907 3 .42 3 .34 3 . 1 3 -  3 .83
777 3 .37 3 .29 3 . 1 1 -  3 .81
130 3 .69 3 .74 3 . 4 3 -  4 .06

526 3.92 3.88 3 . 6 3 -  4 .16
526 3 .92 3.88 3 . 6 3 -  4 .16

2,222 4 .3 0 4 .27 3 . 8 8 -  4 .62
2,066 4 .2 5 4 .2 5 3 . 8 6 -  4 .59

156 4 .90 4 .78 4 . 2 8 -  5 .54
153 4 .92 4 .7 9 4 . 2 8 -  5.54

2,032 4 .14 4 .0 8 3 . 7 1 -  4 .58
461 4 .27 4 .18 4 . 0 4 -  4 .58

1,571 4 .11 4 .04 3 . 6 5 -  4 .58
795 4 .4 3 4 .55 4 . 1 0 -  4 .75

89 4 .2 4 4 .1 8 4 . 0 8 -  4 .37

2,524 4 .07 4 .06 3 . 7 3 -  4 .52
2,412 4 .07 4 .06 3 . 7 3 -  4.52

112 4 .08 4 .06 3 . 7 4 -  4 .63

645 4 .48 4.57 4 . 1 9 -  4.83
645 4 .48 4 .57 4 . 1 9 -  4 .83

451 3 .49 3 .59 3 . 1 6 -  3.79
448 3 .49 3.61 3 . 1 5 -  3 .79

518 4 .0 3 4 .02 3 . 8 1 -  4 .52
314 4 .16 4 .1 5 3 . 8 8 -  4 .54
204 3.82 3.87 3 . 6 5 -  4 .05

36 4 .68 4 .59 4 . 5 1 -  5 .14

Number of workers receiving straight-time hourly earnings o]
t * $ S t S S S $ $ s s % % % % $ s $ $ $ $

Under 2 .90 3 .00 3.10 3 .2 0 3 30 3.40 3.50 3 .60 3 .70 3.80 3.90 4 .00 4 .10 4 .2 0 4 .30 4 .40 4 .60 4 .80 5 .00 5.20 5.40 5 .60
* and
2 .9 0 under and

3 .00 3.10 3 .20 3 .30 3 40 3 .50 3.60 3 .70 3.80 3.90 4 .00 4 .1 0 4 .20 4 .3 0 4 .4 0 4 .60 4 .80 5.00 5 .20 5.40 5.60 over

13 1 1 5 58 68 21 49 53 93 148 19 48 9 131 83 13 1 7 74
- - - 2 57 56 17 22 33 89 88 19 47 8 125 82 4 - - - 5

13 1 1 - 3 1 12 4 27 20 4 60 - 1 1 6 1 9 1 - 7 69
— — — — — 6 — - 17 — — — - — 3 — - - — 7 —
1 2 - - - - 2 1 9 - - - *69

“ “ ” 3 1 6 2 27 “ 1 60 - 1 1 1 - - 1 -

1 6 1 - 17 30 59 109 72 197 85 189 318 199 213 69 307 303 116 21 65 34 36
6 - 17 30 58 59 68 193 84 189 288 190 193 52 306 249 110 20 - - 24

1 1 - - 1 50 4 4 1 * 30 9 20 17 1 54 6 1 65 34 12
1 1 - - 7 14 7 - 8 - 1 2 33 -

“ ~ “ “ 1 50 2 2 1 30 1 3 2 1 30 - - - 1 -

24 11 21 16 15 17 32 25 41 17 141 38 118 52 189 42 139 43 32 1 7 1 1
- - 12 13 11 8 30 16 39 12 50 25 86 13 90 34 49 43 32 - 6 - 1

24 11 9 3 4 9 2 9 2 5 91 13 32 39 99 8 90 - - 1 i 1 -
2 * 1 1 1 8 1 1 1 3 84 1 24 31 91 - 31 - - - - 1 ~

3 33 25 25 102 - 64 48 15 33 3 11 _ 19 28 4 8 _ _ _ - _ _

3 30 25 25 28 - 64 48 15 33 3 1 - 19 28 4 8 - - - - “ -

45 53 102 100 133 49 28 56 19 46 177 62 2 13 5 - 14 3 _ - _ _ _

41 44 96 91 131 48 22 34 17 35 170 44 - 1 - - - 3 - - - - -

4 9 6 9 2 1 6 22 2 11 7 18 2 12 5 ~ 14 - - - - -

- - - 2 17 10 50 36 58 25 80 22 42 84 51 9 20 18 _ _ _ 2
- 2 17 10 50 36 58 25 80 22 42 84 51 - 9 20 18 - - 2

- - - 6 11 104 81 59 131 204 160 34 132 281 35 390 290 96 107 4 75 22
- 6 - 11 104 81 59 131 201 160 34 132 233 22 390 272 88 106 2 12 22

3 ~ - 48 13 - 18 8 i 2 63 -

48 13 “ 18 8 i 2 63

_ 7 3 _ 12 7 35 309 123 104 10 172 291 82 71 125 203 359 37 37 40 5 _
- - - - 1 - 19 16 1 23 2 5 127 46 45 - 73 40 35 28 - - -
- 7 3 11 7 16 293 122 81 8 167 164 36 26 125 130 319 2 9 40 5 -
- - - - - - - 22 - 81 - 54 44 12 7 101 114 305 2 8 40 5 -

11 14 24 2 24 14 ~ - -
_ - _ 104 - 71 180 81 145 155 213 68 400 167 103 62 448 210 91 24 2 _ _

- - - 104 - 68 180 63 144 141 213 68 366 158 103 57 448 183 91 23 2 - -

* 3 18 1 14 - 34 9 - 5 - 27 - 1 - -
_ _ 11 3 _ _ 8 _ _ 2 18 36 34 58 24 9 146 70 226 - _ - -

- - 11 3 - 8 - * 2 18 36 34 58 24 9 146 70 226 - - “ “

44 11 47 20 52 32 12 8 21 98 8 30 16 29 - 6 17 _ - _ _
44 11 47 20 52 32 12 5 21 98 8 30 16 29 “ 6 17 -

35 _ - 2 5 10 10 20 21 14 87 47 43 47 3 3 113 27 12 13 6 _ -
- - - - 3 6 9 19 9 13 25 16 37 43 2 3 98 24 7 - -

**35 - - 2 2 4 i 1 12 1 62 31 6 4 1 - 15 3 5 13 6
5 3 12 3 13

* Workers were distributed as follows: 67 at $ 7 to $7.20; 1 at $7.20 to $7.40; and 1 at $7.80 to $8.
** Workers were distributed as follows: 24 at $2.30 to $2.40; 5 at $2.50 to $2.60; 3 at $2.60 to $2.70; and 3 at $2.70 to $2.80.

See footnotes at end of tables.
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T a b le  A - 4 .  M a in te n a n c e  and  p o w e rp la n t  o c c u p a t io n s —S M S A ----- C on tinu ed

(Average straight-time hourly earnings for selected occupations studied on an area basis by industry division, 
Philadelphia (Standard Metropolitan Statistical Area), P a N .J .,  November 1970)

Hourly earnings-* Number of workers receiving straight-time hourly earnings of---
t $ $ S s $ * $ s $ $ t t $ $ $ $ $ % s $

Sex, occupation, and industry division
Num ber

of Unde 2 .90  3 .00 3 .10 3 .20 3 .30 3 .40 3 .50 3 .60 3 .7 0 3 .80 3 .90 4 .0 0 4 .10 4 .2 0 4 .30 4 .40 4 .6 0 4 .80 5 .00 5.20 5.40 5.60
workers M e an 2 M edian^ M iddle range 2 s and

2 .90 under
3 .00  3 .10 3 .20 3 .30 3 .40 3.50 3 .60 3 .70 3 .80 3 .90 4 .00 4 .1 0 4 .2 0 4 .3 0 4 .40 4 .60 4 .8 0 5.00 5 .20 5.40 5.60 over

MEN -  CONTINUED

$ $ $ $
PIPEFITTERS, MAINTENANCE ------------------- 1,360 4 .35 4.51 3 .9 9 - 4 .63 — -  - - 1 28 91 15 12 82 30 88 79 64 66 17 358 342 34 1 1 39 12

MANUFACTURING ----------------------------------- 1,300 4 .31 4.51 3 . 9 8 - 4 .62 - * - 1 28 91 15 12 82 30 88 79 60 63 17 356 332 34 - - - 12

PLUMBERS, MAINTENANCE ----------------------- -- 121 4 .02 3.99 3 . 7 4 - 4 .40 14 - - 3 - - _ - 36 4 4 2 10 2 17 4 12 4 4 1 2 2
MANUFACTURING ----------------------------------- 51 4 .29 4 .34 4 . 0 9 - 4.61 - - - 3 - - - - - 4 4 2 6 - 17 2 11 - 2 - - -

3.76 4.18 36U J * i 1 *
SHEET-METAL WORKERS, MAINTENANCE — 246 4 .27 4 .22 4 . 0 7 - 4 .54 - _ 1 - - 2 5 1 1 8 4 55 41 35 13 53 18 8 _ _ 1 _

MANUFACTURING ----------------------------------- 236 4 .27 4 .2 3 4 . 0 7 - 4 .54 - - 1 - - 2 5 1 1 8 4 55 32 35 13 53 18 8 - - - -

TOOL AND DIE MAKERS ----------------------------- 1 ,913 4 .45 4 .55 4 . 1 9 - 4.81 - _ - - - 3 88 35 33 73 83 70 101 224 114 190 368 474 32 23 2 _
MANUFACTURING ----------------------------------- 1 ,913 4 .45 4 .55 4 . 1 9 - 4.81 3 88 35 33 73 83 70 101 224 114 190 368 474 32 23 2

* Workers were distributed as follows: 1 at $2.40 to $2.50; 9 at $2.60 to $2.70; and 4 at $2.70 to $2.80.

See footnotes at end of tables.
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T a b le  A -4 a . M a in te n a n c e  and p o w e rp la n t o c c u p a tio n s —la rge  e s ta b lis h m e n ts

(Average straight-tim e hourly earnings for selected occupations studied in establishments employing 500 w orkers or m ore 
by industry division, Philadelphia, Pa,—N.J., November 1970)

Sex, occupation, and industry division

MEN
CARPENTERS, MAINTENANCE -------------------

MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

RETAIL TRADE -------------------------------

ELECTRICIANS, MAINTENANCE --------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

PUBLIC UTILITIES -----------------------

ENGINEERS, STATIONARY ----------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

FIREMEN, STATIONARY BOILER ------------
MANUFACTURING --------------------------------

HELPERS, MAINTENANCE TRADES ----------
MANUFACTURING --------------------------------

MACHINE-TOOL OPERATORS, TOOLROOM - 
MANUFACTURING --------------------------------

MACHINISTS, MAINTENANCE ------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

PUBLIC UTILITIES ----------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) ------------------------------------

MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

PUBLIC UTILITIES ----------------------

MECHANICS, MAINTENANCE --------------------
MANUFACTURING --------------------------------

MILLWRIGHTS ----------------------------------------
MANUFACTURING ------------------------------

OILERS --------------------------------------------------
MANUFACTURING ------------------------------

PAINTERS, MAINTENANCE --------------------
MANUFACTURING ------------------------------
NONMANUFACTURING ------------------------

PUBLIC UTILITIES --------------------

PIPEFITTERS, MAINTENANCE --------------
MANUFACTURING ------------------------------

PLUMBERS, MAINTENANCE --------------------

SHEET-METAL WORKERS, MAINTENANCE 
MANUFACTURING ------------------------------

TOOL AND DIE MAKERS ------------------------
MANUFACTURING ------------------------------

Hourly earnings ̂

Num ber
of

workers M e an 2 M edian^ M iddle range c

637
$
4 .5 5

$
4 .29

$ $ 
3 . 9 8 -  4 .64

503 4 .2 7 4 .2 4 3 . 9 9 -  4 .57
134 5 .57 5.58 3 . 8 7 -  7 .05

80 6 .6 0 7.04 7 . 0 1 -  7 .07

1,817 4 .41 4 .28 4 . 0 3 -  4 .65
1,630 4 .3 3 4 .25 4 . 0 2 -  4 .60

187 5.08 5.23 4 . 6 3 -  5.29
68 4 .9 6 5.28 4 . 2 6 -  5.54

526 4 .1 3 4 .24 3 . 7 2 -  4 .48
375 4 .18 4 .24 3 . 7 4 -  4 .48
151 4 .01 4 .26 3 . 6 5 -  4 .49

169 3 .71 3.72 3 . 2 5 -  4 .19
159 3 .70 3.63 3 . 2 4 -  4 .20

686 3 .54 3 .58 3 . 2 1 -  3 .86
561 3.49 3 .54 3 . 2 0 -  3.85

358 4 .04 4 .0 7 3 . 7 4 -  4.22
358 4 .04 4 .07 3 . 7 4 -  4.22

1,484 4 .53 4 .53 4 . 2 4 -  4 .69
1,348 4 .4 9 4 .5 3 4 . 2 3 -  4 .67

136 4 .9 6 4 .8 0 4 . 2 7 -  5.55
133 4 .98 4 .99 4 . 2 7 -  5.55

790 4 .30 4 .2 4 4 . 0 2 -  4 .56
314 A.A5 4 .53 4 . 1 7 -  4 .68
476 4 .20 4 .07 3 . 9 3 -  4.41
356 4 .22 4 .16 3 . 7 8 -  4 .44

1,670 4 .2 3 4 .1 8 4 . 0 0 -  4 .57
1,640 4 .2 3 4 .1 9 3 . 9 9 -  4 .57

638 4 .49 4 .57 4 . 1 9 -  4.83
638 4 .49 4 .57 4 . 1 9 -  4 .83

357 3 .60 3.73 3 . 2 5 -  3 .93
354 3 .60 3.73 3 . 2 5 -  3.93

362 4 .16 4 .18 3 . 9 2 -  4 .55
291 4 .20 4 .17 3 . 9 8 -  4 .54

71 4 .00 4 .29 3 . 2 5 -  5.12
30 4 .73 4 .59 4 . 5 2 -  5.15

1,186 4 .43 4.54 4 . 1 1 -  4.65
1,126 4 .39 4 .54 4 . 0 9 -  4 .63

71 4 .33 4.36 4 . 1 4 -  4 .67

244 4 .27 4.22 4 . 0 8 -  4 .54
234 4 .2 7 4 .23 4 . 0 7 -  4 .54

1,275 4 .64 4 .77 4 . 4 4 -  4 .85
1,275 4 .64 4 .77 4 . 4 4 -  4 .85

Number of w orkers receiving straight-tim e hourly earnings of—
$ % t $ $ $ * S $ % V $ $ t $ s % $ $ s $ $

Under 3 .00 3.10 3.20 3 .30 3 .40 3 .50 3.60 3.70 3 .80 3 .90 4 .00 4 .  10 4 .20 4 .3 0 4 40 4 .50 4 .6 0 4 .80 5 .00 5.20 5.40 5.60
$ and
3 .0 0 under and

3.10 3.20 3 .30 3.40 3 .50 3 60 3.70 3.80 3 .90 4 .00 4 .10 4 .20 4 .30 A. A0 A 50 4 .60 4 .80 5.00 5 .20 5.40 5.60 over

3 5 19 10 7 18 35 77 85 19 47 9 3 126 83 13 1 7 70
- - 2 18 4 3 15 15 74 85 19 A6 8 1 122 82 A - - - 5

3 ~ 3 1 6 A 3 20 3 - - i 1 2 A 1 9 1 - 7 '6 5
1 2 - - - - 1 i 1 9 “ “ 65

- - - - 2 3 34 7 110 21 180 281 126 174 52 76 206 273 116 21 65 34 36
- ~ 2 2 32 A 107 20 180 281 117 154 47 75 206 249 110 20 - ~ 24
- ~ - - 1 2 3 3 1 - - 9 20 5 1 - 24 6 l 65 34 12

- " - " 1 1 “ “ - 7 14 1 - 8 - 1 2 33 *

16 6 16 8 7 20 18 37 17 26 8 42 22 47 42 75 34 43 32 1 7 1 1
~ - 13 5 2 18 16 35 12 19 5 34 13 38 34 45 A 43 32 6 - 1

16 6 3 3 5 2 2 2 5 7 3 8 9 9 8 30 30 1 i 1

3 - 25 28 - 3 20 3 14 3 11 _ 19 28 A 8 - - - - - _ -

3 “ 25 28 * 3 20 3 14 3 1 - 19 28 A 8 “ “ “

31 38 93 121 5 13 56 7 46 177 62 2 13 5 _ 8 6 3 - - - - -

22 33 84 119 4 7 34 5 35 170 AA 1 - “ 3 “ ~

_ _ 2 11 A _ 23 45 12 39 16 42 6A 51 - - 9 20 18 - - - 2
~ 2 11 4 23 45 12 39 16 42 64 51 “ 9 20 18 ~ “ 2

_ _ _ _ 1 _ _ A 18 54 81 16 9o 265 22 99 253 290 89 107 A 63 22
- - - - 1 - - A 18 51 81 16 96 217 22 99 253 272 88 106 2 ~ 22

3 - - - 48 - - - 18 i 1 2 63
48 “ “ 18 i 1 2 63

_ _ _ 1 _ _ 25 i 88 2 56 153 50 51 63 45 98 41 37 34 A0 5 _

- - - 1 - - 3 i 7 2 2 31 A6 A5 - 73 AO 35 28 - ~ -
- - - - - - 22 - 81 - 5 A 122 A 6 63 A5 25 1 2 6 A0 5 -

- - - - - 22 - 81 * 5A 19 A 6 63 A5 9 i 2 5 A0 5

_ _ _ _ 7 62 56 65 112 86 27 297 159 41 58 34 366 183 91 24 2 - -

- - - ~ A 62 56 65 112 86 27 281 150 41 57 34 366 183 91 23 2 “ “
_ A 3 _ _ 8 _ _ 2 18 36 34 58 24 9 58 88 70 226 - - - -

- A 3 - - 8 - - 2 18 36 34 58 24 9 58 88 70 226 “ “ “

24 34 10 40 16 3 8 18 98 8 30 16 29 - 6 17 - - - - - - -
24 34 10 40 16 3 5 18 98 8 30 16 29 “ 6 17 * “ ~ “ ~ “ "

17 _ _ 5 A 6 15 3 14 24 17 A3 AA 3 3 27 86 24 8 13 6 - -
- - - 3 - 6 14 3 13 22 16 37 43 2 3 26 72 24 7 - - - ~

**17 - - 2 A - 1 - 1 2 1 6 1 1 ~ 1 14 - 1 13 6 -
5 - - - “ 12 “ 13 “ “

_ _ _ 1 2 27 12 6 72 3 88 79 6A 66 17 27 293 342 34 1 i 39 12
- 1 2 27 12 6 72 3 88 79 60 63 17 25 293 332 34 “ ~ 12

8 A 2 9 2 17 3 1 12 A A i 2 2

_ _ 1 _ _ 2 5 1 1 6 A 55 41 35 13 _ 53 18 8 - - 1 -
- - 1 - 2 5 1 1 6 A 55 32 35 13 “ 53 18 8 “ “ “
_ _ _ _ _ 1 18 21 9 48 A9 64 85 54 58 337 474 32 23 2 -

- - - - - “ 1 18 21 9 A 8 A9 6A 85 54 58 337 474 32 23 2 “

* W orkers w ere distributed as follow s: 63 at $7 to $7 .20 ; l a t $ 7 .2 0 t o $ 7 .4 0 ;a n d  1 at $ 7 .8 0  to $8.
** W orkers w ere distributed as follow s: 14 at $ 2. 30 to $ 2. 40; 2 at $ 2. 50 to $ 2. 60; and 1 at $ 2. 70 to $ 2. 80.

footnotes at end of tables.
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T a b le  A -4 b . M a in te n a n c e  and p o w e rp la n t o c c u p a tio n s —m a n u fa c tu r in g —3 in n e r co u n tie s

(Average straight-time hourly earnings for selected occupations studied on an area basis in manufacturing, Philadelphia 
(Delaware and Philadelphia Counties, Pa., and Camden County, N. J.), Pa.—N. J . , November 1970)

Sex, occupation, and industry division

Hourly earn ings3 Number of workers receiving straight-time hourly earnings of—

Num ber
S
2 .90

S
3 .00

$
3 .10

t
3 .20

s
3 .3 0

$
3 .40

S
3.50

$
3 .60

$
3 .7 0

%
3 .80

S
3.90

$
4 .0 0

$
4.10

$
4.2C

$
4 .30

t
4 .40

$
4 .50

$
4.60

$
4 .7 0

$
4.80

$ t 
4 .90  5 .00

workers M ean 2 M edian2 M iddle range 2 *
2 .9 0

and
under
3.00 3.10 3 .20 3 .30 3 .40 3.50 3 .60 3 .70 3 .80 3.90 4 .00 4 .1 0 4 .20 4 .30 4 .40 4 .50 4 .60 4.70 4 .8 0 4 .90 5*00 over

313
$
4 .16

$
4 .1 7

$  $  
3 . 9 2 -  4 .53 37 16 4 11 5 23 50 15 36 6 3 94 4 3 1 5

1,250 4 .28 4 .2 2 4 . 0 2 -  4 .55 - - - - - 22 31 57 15 97 42 22 148 167 156 24 67 166 86 55 14 54 27

419 4 .0 6 4 .0 9 3 . 7 9 -  4 .32 - - 1 2 13 5 2 18 16 27 12 43 4 66 13 79 22 26 4 21 7 1 24 4

197 3 .54 3 .45 3 . 2 1 -  3.78 3 - 18 25 28 - 48 8 - 24 - 1 - 10 24 4 4 - * - -

412 3 .37 3 .46 3 . 0 5 -  3 .84 37 22 94 34 14 2 6 4 17 33 123 22 - 1 * - - - 3 - -

349 3 .98 4 .0 5 3 . 6 5 -  4.22 - - - 2 17 10 34 18 13 20 26 16 39 57 5 1 - - 9 2 15 18 2

1,149 4 .2 3 4 .2 2 3 . 8 6 -  4 .56 - - - - - 1 72 36 34 89 97 109 1 0 98 121 12 92 148 86 32 48 34 30

282 4 .1 4 4 .15 4 . 0 1 -  4.51 - - - - 1 - 19 16 1 21 2 5 54 43 45 - - 45 13 8 1 8

1,391 4 .0 9 4 .1 4 3 . 7 7 -  4 .53 - - - 48 - 64 66 40 59 102 173 26 62 150 84 11 44 352 29 22 15 38 6

306 4 .2 5 4 .21 4 . 0 5 -  4 .5 4 - - 4 3 - - - - - 1 18 33 34 58 24 7 30 43 51 - - -

258 3.51 3.71 3 . 0 9 -  3 .89 13 11 44 1 0 9 13 6 3 1 2 66 8 2 A 1 6 1 7 - 6 - - - - -

192 4 .1 7 4 .1 5 3 . 9 8 -  4 .53 - - - 3 - 2 i i 6 i i 2 16 26 41 - 2 12 48 5 - - 7

708 4 .3 0 4 .46 * 0 1 * VJ1 vO - - - - - 28 48 15 i 59 - 22 61 48 61 1 18 183 96 23 13 19 12

161 4 .1 9 4 .1 6 4 . 0 5 -  4 .29 - - - - - - 2 5 - 1 - 4 52 27 33 13 - 13 7 - 4 -

1,386 4 .4 8 4 .5 9 4 . 2 1 -  4 .81

'

3 18 25 33 72 70 17 91 180 64 66 63 43 247 325 24 45

MEN

CARPENTERS, MAINTENANCE ---------------------

ELECTRICIANS, MAINTENANCE -----------------

ENGINEERS, STATIONARY -------------------------

FIREMEN, STATIONARY BOILER ---------------

HELPERS, MAINTENANCE TRAOES -------------

MACHINE-TOOL OPERATORS, TOOLROOM - -

MACHINISTS, MAINTENANCE ---------------------

MECHANICS, AUTOMOTIVE 
(MAINTENANCE) ---------------------------------------

MECHANICS, MAINTENANCE -----------------------

MILLWRIGHTS ---------------------------------------------

OILERS -------------------------------------------------------

PAINTERS, MAINTENANCE -------------------------

PIPEFITTERS, MAINTENANCE -------------------

SHEET-METAL WORKERS, MAINTENANCE —

TOOL AND DIE MAKERS -----------------------------

See footnotes at end of tables.
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T a b le  A -4 c . M a in te n a n c e  and p o w e rp la n t o c c u p a tio n s —m a n u fa c tu r in g —5  o u te r  c o u n tie s

(Average straight-time hourly earnings for men in selected occupations studied on an area basis in manufacturing, Philadelphia (Bucks, Chester, and 
Montgomery Counties, Pa., and Burlington and Gloucester Counties, N .J .), Pa.—N .J ., November 1970)

Hourly earnings3 Number of workers receiving straight-time hourly earnings of—

Sex, occupation, and industry division
N um ber

of
workers M e an 2 M e d ian * M iddle range *

Under
%
2 .8 0

%
2 .80
and

under

$
2 .90

s
3 .00

t
3 .10

*
3 .2 0

$
3 .30

S
3.40

$
3 .50

t
3 .60

$
3.70

*
3.80

s
3 .90 oO 

1 

4A >}-

$
A . 10

$
A . 20

s
A. 30

%
A.A0

s
A . 50 oO 

1 

4*

■r*
1 

00 o

s
5.00

2 .90 3 .00 3 .10 3 .20 3 .30 3 .4 0 3.50 3.60 3 .70 3.80 3.90 4 .0 0 4 .1 0 4 .2 0 4 .3 0 A. A0 4 .50 4 .60 4 .8 0 5 .00 5.20

MEN

$
4 .0 0

$
3.99

$ $ 
3 . 8 0 -  4 .58 20 40 13 11 28 66 38 11 2 28 78

866 4 .1 0 4 .02 3 . 8 3 -  4 .4 6 17 8 27 53 96 42 167 140 23 37 28 33 40 108 42 17

4 .12 4 .0 6 3 . 8 3 -  4 .4 4 12 12 21 20 11 12 19 1 5 7

3 .5 4 3 . 0 6 -  3.67 30 16 40 15 A

365 3 .37 57 117 46 47 223 .28 3 . 2 1 -  3 .54 22 16 30HELPERSt MAINTENANCE TRADES ---------------- 2
MACHINE-TOOL OPERATORS, TOOLROOM — 177 3.78 3 .81 3 . 6 2 -  3 .89 - - - - - - - 16 18 45 5 54 6 3 27 - - - - 3 - -

917 4 .2 8 4 .2 8 3 . 8 7 -  4 .63 10 32 45 25 42 104 51 24 34 112 10 45 105 154 6 100

MECHANICS, AUTOMOTIVE
179 4 .4 6 4 .54 4 . 0 6 -  4 .94 73 28 1 9 26 28( MAIN I fc NANCE )  ————————

56 114 23 85 39 40 42 8 19 A6 389 M i a 3 . 6 7 -  4 .37 304 14 132 38 1 9It 021 A.O

OILERS-------•----------------------------------- 190 3 .46 3 .3 4 3 . 2 1 -  3 .76 19 12 - 3 10 43 19 6 2 9 32 - 6 - 12 - - 17 - - - -
4 .18 3 . 8 2 -  4 .56 8 23 11 2 2 i 14 24 1 9 _ _122 A. 1

592 4 .3 2 4 .53 3 . 9 6 -  4 .63 43 u 23 3C 66 18 12 2 16 45 110 213 2 _
SHEET-METAL WORKERS, MAINTENANCE — 75 4 .4 4 4 .55 4 . 2 5 -  4 .59 - - - - 1 - - - - i - 8 - 3 5 2 - - 40 11 A -

527 4 .3 7 4 .47 4 . 0 7 -  4 .80 70 10 13 53 10 44 50 18 43 78 125 12TOOL AND 01E MAKERS —-------------  —

See footnotes at end of tables.
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T a b le  A -5 . C u s to d ia l and m a te r ia l m o v e m e n t o c c u p a tio n s —S M S A

( A v e r a g e  straight-time hourly earnings for selected occupations studied on an area basis by industry division, 
Philadelphia (Standard Metropolitan Statistical Area) , P a —N.J., November 1970)

Sex, occupation, and industry division

MEN

GUARDS AND WATCHMEN ----------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

GUARDS
MANUFACTURING --------------------

WATCHMEN
MANUFACTURING --------------------

JANITORS, PORTERS, AND CLEANERS —
MANUFACTURING --------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------
RETAIL TRADE -------------------
SERVICES ------------------------

LABORERS, MATERIAL HANDLING -------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------
RETAIL TRADE -------------------

ORDER FILLERS ----------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

WHOLESALE TRADE ---------------
RETAIL TRADE -------------------

PACKERS, SHIPPING -------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

WHOLESALE TRADE ---------------
RETAIL TRADE -------------------

RECEIVING CLERKS --------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

WHOLESALE TRADE ---------------
RETAIL TRADE -------------------

SHIPPING CLERKS ---------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

WHOLESALE TRADE ---------------

SHIPPING AND RECEIVING CLERKS ----
MANUFACTURING --------------------
NONMANUFACTURING ----------------

RETAIL TRADE -------------------

TRUCKDRIVERS -----------------------
MANUFACTURING --------------------
NONMANUFACTURING ----------------

PUBLIC UTILITIES --------------
WHOLESALE TRADE ---------------
RETAIL TRADE -------------------

Hourly earn ings3 Number of workers receiving straight-time hourly earnings of

N L $ $ $ S $ S $ $ $ $ t $ S $ % t $ $ t t * $ i
of 1 . 6 0 1 . 7 0 1 . 8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 .  8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0

workers Mean2 Median^ Middle range ^ and
under “ and

1 . 7 0 1 . 8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0

$ $ $  $
5 , 1 8 7 2 . 3 5 1 . 9 9 1 . 8 0 -  2 . 9 0 5 8 1 2 1 2 6 2 7 7 7 5 2 3 8 7 3 2 8 2 6 3 4 7 6 2 1 0 9 1 8 3 3 1 3 2 7 5 2 7 4 1 8 4 1 6 9 1 8 9 1 2 3 3 0 1 8
1 , 4 8 0 3 . 1 0 3 . 0 8 2 . 7 6 -  3 . 5 9 3 0 - 2 6 8 8 4 1 6 5 1 2 1 7 2 3 5 0 8 9 2 1 1 1 8 8 1 5 4 1 5 6 1 5 3 1 5 9 1 2 3 3 0 1 8
3 , 7 0 7 2 . 0 5 1 . 9 0 1 . 7 7 -  2 . 1 3 2 8 1 2 1 2 6 0 1 7 6 7 1 5 4 5 7 2 3 1 4 2 4 0 3 9 5 9 9 4 1 0 2 8 7 1 2 0 2 8 1 6 3 0 _

1 , 1 5 3 3 . 2 2 3 . 2 6 2 . 9 5 -  3 . 7 1 - - 2 6 8 8 4 1 6 6 9 2 3 - 1 2 1 5 5 1 8 2 1 2 9 1 5 1 1 5 3 1 5 8 1 2 2 2 7 - -

3 2 7 2 . 6 9 2 . 7 3 2 . 3 6 -  2 . 9 4 3 0 - - - - 4 5 1 2 7 - 5 0 7 7 5 6 6 2 5 5 - 1 - 1 3 1 8

8 , 9 2 2 2 . 6 8 2 . 6 7 2 . 2 6 -  2 . 9 9 4 1 0 4 1 1 0 9 5 4 1 0 6 8 6 1 4 1 2 3 1 3 2 0 5 2 2 8 1 1 9 5 8 7 7 1 1 0 9 6 0 7 3 8 2 8 8 4 2 0 1 7 8 1 8 _ 4 - -
4 , 2 5 0 2 . 9 4 2 . 8 8 2 . 7 0 -  3 . 2 8 2 3 0 2 0 3 0 5 1 9 5 7 0 1 1 7 1 1 7 1 1 2 3 8 5 7 7 6 8 0 1 4 0 4 2 9 0 7 9 2 1 2 4 1 3 1 7 - 4 - -
4 , 6 7 2 2 . 4 4 2 . 2 9 2 . 2 0 -  2 . 6 7 2 7 4 9 0 6 5 3 5 9 5 9 1 1 3 4 2 1 9 6 8 8 1 1 6 8 1 0 1 0 1 3 0 8 2 0 3 9 2 9 2 7 7 6 5 1 - - - -

5 6 5 3 . 1 6 3 . 0 3 2 . 8 6 -  3 . 4 5 - - - - - 1 1 6 - 2 9 1 2 2 5 1 8 6 9 6 6 1 4 1 5 2 5 5 - - - - -
2 0 1 2 . 6 8 2 . 6 3 2 . 3 8 -  3 . 0 6 - 6 1 - 9 2 0 7 1 0 2 3 1 6 3 6 1 7 3 1 1 2 2 1 - - 1 - - - -
8 3 8 2 . 3 3 2 . 1 4 2 . 0 4 -  2 . 4 8 2 1 2 5 1 4 3 2 7 7 8 4 7 3 5 0 4 4 3 9 8 1 1 3 4 2 8 1 7 3 0 2 5 1 0 - - - - -

2 , 0 9 6 2 . 1 9 2 . 2 3 2 . 1 7 -  2 . 2 7 - 5 6 3 8 2 1 6 6 4 7 5 1 2 4 1 7 5 8 2 2 5 2 3 1 2 2 7 - - - - - - - - -

6 , 8 8 7 3 . 2 6 3 . 2 6 2 . 9 1 -  3 . 7 3 2 4 6 9 7 0 4 7 1 5 0 9 3 3 4 1 3 3 7 2 1 0 8 1 7 0 3 1 4 4 5 2 1 2 0 6 7 7 0 9 8 1 5 2 5 4 9 4 2 9 0 6 7 8 - _ _
3 , 7 8 6 3 . 0 8 3 . 1 2 2 . 7 9 -  3 . 4 5 1 0 1 0 4 1 6 2 2 3 1 2 9 3 1 6 5 4 9 2 1 3 6 2 9 6 4 2 8 8 0 6 3 7 9 8 5 7 1 3 3 1 8 3 2 0 - - - -
3 , 1 0 1 3 . 4 8 3 . 7 0 3 . 1 5 -  4 . 1 6 1 4 5 9 6 6 3 1 1 2 8 6 2 4 8 1 7 1 8 1 6 3 4 1 8 2 4 4 0 0 3 9 1 1 2 4 3 9 2 3 1 1 2 7 0 6 7 8 - - -
1 , 2 2 6 4 . 1 0 4 . 2 1 4 . 0 3 -  4 . 2 6 2 8 4 ~ 2 8 1 8 2 2 5 2 6 7 8 - - -

9 8 7 3 . 3 1 3 . 2 9 3 . 1 5 -  3 . 6 4 - - 2 4 2 1 9 1 9 - 11 - 1 4 2 5 3 0 4 2 3 6 7 8 1 9 1 9 1 - - - - -
8 8 2 2 . 8 1 3 . 0 0 2 . 0 5 -  3 . 7 0 1 4 5 9 6 4 2 7 1 0 4 5 3 2 7 1 7 7 1 5 2 0 1 6 1 9 9 4 7 1 4 6 1 7 3 3 8 1 8 - - - -

3 , 4 1 2 3 . 4 1 3 . 4 6 3 . 1 2 -  3 . 7 7 2 - _ 4 2 6 11 1 3 2 8 0 3 2 9 5 5 4 4 8 7 5 6 1 4 3 1 0 4 2 5 8 5 7 5 0 9 4 8 3 8 i 1 5 0
1 , 1 9 9 3 . 2 0 3 . 1 5 3 . 0 0 -  3 . 4 3 - - - - - - 4 0 3 6 5 8 4 1 6 3 6 7 3 3 9 1 1 4 2 2 4 7 1 4 7 2 0 3 5 - - 2 6
2 , 2 1 3 3 . 5 2 3 . 7 2 3 . 2 6 -  3 . 8 0 2 - - 4 2 6 1 1 9 2 4 4 2 7 11 3 8 1 2 2 2 2 3 1 6 8 1 7 8 8 5 6 4 6 2 2 8 3 i 1 2 4
1 , 2 7 3 3 . 3 3 3 . 4 1 3 . 1 2 -  3 . 8 3 - - - 4 2 4 11 9 2 4 4 2 7 11 3 8 1 2 2 2 2 3 1 4 2 1 7 8 8 6 3 3 0 2 2 1 i 1 2 4

9 4 0 3 . 7 7 3 . 7 6 3 . 7 3 -  3 . 7 9 2 “ - - 2 - - - - - - - ~ - 2 6 - 7  7 0 1 3 2 6 2 - -

2 , 0 0 7 2 . 9 5 2 . 9 9 2 . 4 2 -  3 . 3 9 1 9 1 3 1 3 4 3 9 9 2 8 1 3 4 6 0 3 4 1 2 8 9 7 2 1 1 1 0 0 4 0 2 2 8 3 7 6 8 4 2 4 1 2 _ 1 2
1 , 5 0 7 2 . 9 1 2 . 9 2 2 . 4 0 -  3 . 2 8 - 9 11 9 1 5 8 9 2 1 3 2 9 5 7 2 6 1 2 3 9 2 1 9 5 1 0 0 2 7 4 8 2 6 0 8 4 2 4 1 2 - 1 2

5 0 0 3 . 1 0 3 . 3 6 2 . 5 5 -  3 . 5 5 1 - 2 4 2 8 1 0 6 8 5 3 8 5 5 1 6 - 1 2 8 2 0 1 16 - - - -
4 3 3 3 . 2 0 3 . 5 0 3 . 2 3 -  3 . 5 5 - - - - 7 4 6 5 3 2 8 3 5 5 - 1 1 4 2 0 1 1 6 - - - - - -

6 3 2 . 4 7 2 . 1 9 2 . 0 5 -  2 . 9 5 1 - 2 4 1 9 6 1 2 1 - 2 “ 11 - 1 4 - - - - - - - “

1 , 0 5 4 3 . 3 6 3 . 4 5 3 . 0 0 -  3 . 8 3 - - 1 9 i 8 8 5 1 2 5 11 5 55 1 7 6 6 9 5 1 4 4 1 1 6 1 2 7 1 7 2 7 0 _ 6 4 - _
4 8 2 3 . 3 0 3.33 3 . 0 5 -  3 . 6 5 - - - - ~ 4 22 l - - 2 5 1C 4 7 5 8 9 9 6 9 6 6 6 3 1 8 - - -
5 7 2 3 . 4 0 3 . 6 0 2 . 8 9 -  3 . 9 3 - - 1 9 i 8 4 2 9 2 4 11 5 3 0 7 1 9 3 7 4 5 4 7 6 1 1 0 9 5 2 6 4 -
2 6  2 3 . 3 2 3 . 6 3 2 . 6 8 -  3 . 8 3 - - - - 22 22 6 20 - 8 2 0 1 2 1 2 5 3 7 5 12 - ~
2 3 9 3 . 2 3 3 . 3 8 2 . 7 5 -  3 . 9 3 “ * 1 9 i 8 i 7 1 5 5 1 0 6 1 0 1 7 3 2 3 5 8 3 4 40 * - ”

7 5 5 3 . 3 3 3 . 2 6 2 . 9 4 -  3 . 8 0 _ - _ _ 1 - 6 3 2 1 9 3 4 3 8 1 1 9 9 9 9 8 3 3 1 1 0 1 4 2 7 4 3 _ 1 -
3 8 1 3 . 1 2 3 . 0 9 2 . 8 4 -  3 . 4 0 - - - - - - - 3 2 1 2 - - 3 8 9 0 6 7 4 7 3 0 2 9 1 7 4 1 4 - 1
3 7 4 3 . 5 6 3 . 7 3 3 . 2 2 -  3 . 8 5 - - - 1 - 6 - 7 3 4 - 2 9 3 2 5 1 3 8 1 1 2 5 3 2 9 -
3 5 2 3 . 5 7 3 . 7 5 3 . 2 3 -  3 . 8 6 - - - - 6 - 6 2 4 2 8 3 0 4 7 “ 7 3 1 2 4 3 2 9 “ “

5 0 3 3 . 2 7 3 . 2 6 2 . 8 9 -  3 . 5 7 _ _ _ _ - _ 6 2 6 i 12 4 2 4 6 5 6 3 1 0 5 77 2 0 6 4 3 3 3 _ - -
2 6 7 3 . 2 0 3 . 2 3 3 . 0 2 -  3 . 3 9 - - - - - - - - - 9 2 2 4 2 8 4 9 8 9 4 0 7 - 19 ~ - - ~
2 3 6 3 . 3 5 3 . 4 5 2 . 8 6 -  3 . 9 3 - - - - - - 6 2 6 i 3 2 - 3 7 14 1 6 3 7 1 3 6 4 1 4 3 -
1 1 4 3 . 7 6 3 . 9 3 3 . 7 1 -  3 . 9 8 - - - l “ i “ “ 1 2 1 1 2 12 6 3 11 1 “

1 0 , 8 5 7 4 . 2 9 4 . 5 2 4 . 0 9 -  4 . 5 6 _ _ _ _ 4 i 2 2 5 _ 4 0 1 7 3 5 1 4 2 1 0 5 2 1 5 9 4 9 7 1 0 1 7 1 7 6 5 7 4 8 6 2 6 5 1 9 5 9 0
2 , 7 8 7 4 . 1 2 4 . 1 9 4 . 0 8 -  4 . 5 3 - - - - 4 - - - - 1 3 1 7 3 4 9 1 6 5 1 5 3 8 3 2 4 1 8 0 7 8 5 3 7 2 8 2 1 1 4 5
8 , 0 7 0 4 . 3 5 4 . 5 3 4 . 0 9 -  4 . 5 6 - - - - - i 2 2 5 - 2 7 - 1 5 1 4 0 6 2 11 73 8 3 7 9 8 0 3 7 6 5 4 4 4 5 0 9 0
5 , 5 5 4 4 . 4 2 4 . 5 4 4 . 5 1 -  4 . 5 7 - - - - - - - - - 2 - - 2 5 7 8 5 4 7 8 1 9 1 4 4 2 4 4 3 4 1 6 0
1 , 8 6 2 4 . 3 4 4 . 5 1 4 . 2 2 -  4 . 5 6 4 0 6 2 4 1 8 3 1 7 3 7 4 1 0 0 4 4 9 3 0

5 7 6 3 . 9 8 4 . 0 5 4 . 0 2 -  4 . 0 7 ~ ” “ i ” 1 33 1 4 2 5 1 9 6 ' '

S e e  fo o t n o t e s  at en d  o f  t a b le s .
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T a b le  A -5 . C u s to d ia l and m a te r ia l m o ve m e n t o c c u p a t io n s —S M S A  C o n tin u e d

(Average straight-tim e hourly earnings for selected occupations studied on an area basis by industry division, 
Philadelphia (Standard M etropolitan Statistical A rea), Pa.—N.J., N ovember 1970)

Sex, occupation, and industry division

HEN -  CONTINUED

TRUCKDRIVERS -  CONTINUED

TRUCKDRIVERS, LIGHT (UNDER
1 - 1 / 2  TONS) ---------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

TRUCKDRIVERS, MEDIUM ( 1 - 1 / 2  TO
AND INCLUDING 4 TONS) -------------------
MANUFACTURING----------------- ------------------
NQNMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ---------------------------
RETAIL TRADE — -----------------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
TRAILER TYPE) -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES --------------------- ----
WHOLESALE TRADE ---------------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
OTHER THAN TRAILER TYPE) -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ---------------------------

T R U C K E R S ,  P O W E R  ( F O R K L I F T )  -----------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
WHOLESALE TRADE ---------------------------
RETAIL TRADE ---------------------------------

TRUCKERS, POWER (OTHER THAN
FORKLIFT) -----------------------------------------------

MANUFACTURING -----------------------------------

WOMEN

JANITORS, PORTERS, AND CLEANERS -----
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------
SERVICES -----------------------------------------

PACKERS, SHIPPING ---------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRADE ---------------------------------

Hourly eannings3

Num ber
of

workers M e a n 2 M edian 2 M iddle range 2

277
$
3 .42

$
3.31

$ $ 
2 . 6 9 -  4 .18

130 3 .51 3.45 2 . 7 9 -  4 .17
147 3 .34 2.87 2 . 5 4 -  4.61

2,705 4 .22 4 .39 4 . 1 3 -  4 .55
1,121 4 .09 4 .18 4 . 1 2 -  4 .35
1,584 4 .32 4 .53 4 . 4 4 -  4 .56

589 4 .39 4 .5 4 4 . 5 1 -  4 .57
939 4 .33 4 .52 4 . 0 9 -  4 .56

56 3.31 3 .09 3 . 0 4 -  3.27

4 ,266 4 .30 4 .51 4 . 0 3 -  4 .56
641 4 .40 4 .55 4 . 5 1 -  4 .59

3,625 4 .2 9 4 .5 0 4 . 0 1 -  4 .55
2,493 4 .3 3 4 .53 3 . 9 8 -  4 .56

636 4 .2 9 4 .2 7 4 . 2 2 -  4 .52

1,281 4 .3 5 4 .53 4 . 1 9 -  4 .57
533 4 .15 4 .19 4 . 1 2 -  4 .55
748 4 .5 0 4 .55 4 . 5 2 -  4 .58
539 4 .5 0 4 .5 5 4 . 5 2 -  4 .58
187 4 .5 4 4 .54 4 . 3 8 -  4 .59

4 ,404 3 .50 3 .50 3 . 1 5 -  3.83
3,528 3 .42 3 .40 3 . 1 3 -  3.71

876 3 .8 4 3.91 3 . 6 8 -  4 .10
87 4 .4 6 4 .5 5 4 . 5 2 -  4 .58

314 3 .48 3 .63 3 . 1 5 -  3 .89
475 3 .97 3 .94 3 . 8 6 -  4.11

453 3 .51 3 .36 3 . 2 5 -  3 .83
437 3 .50 3 .35 3 . 2 4 -  3.83

4 ,083 2 .13 2 .05 1 . 9 8 -  2.10
441 2 .64 2.66 2 . 2 8 -  3.05

3,642 2.06 2 .04 1 . 9 7 -  2 .09
162 2 .86 2.73 2 . 5 4 -  3 .23
281 1.98 1 .97 1 . 8 2 -  2 .13

2,126 2 .08 2.05 2 . 0 2 -  2 .08
1,041 1.92 1.94 1 . 8 7 -  1 .99

812 2 .48 2 .43 2 . 2 5 -  2 .66
503 2 .49 2 .43 2 . 2 7 -  2 .49
309 2 .46 2.48 2 . 1 3 -  2.82
196 2 .34 2.28 2 . 1 0 -  2 .57

Number of w orkers receiving straight-tim e hourly earnings of
$ $ $ $ $ $ $ $ $ $ $ $  
1 .6 0  1 .70  1 .80 1 .90  2 .00  2 .1 0  2 .20  2 .30  2 .40  2 .50  2 .60  2 .70
and

under
1 .7 0  1 .80  1 .90  2 .00  2 .1 0  2 .2 0  2 .30 2 .40  2 .50  2 .60  2 .70 2 .80

2 .8 0  3 .00  3 .2 0  3 .4 0  3 .60  3 .8 0  4 .0 0  4 .2 0  4 .4 0  4 .6 0  4 .80

3 .0 0  3 .20  3 .40 3 .6 0  3 .80 4 .0 0  4 .2 0  4 .4 0  4 .6 0  4 .80

1 2 25 - 38 4 18 29 2 31 25 2 _ 35 - 25 40
13 4 17 2 2 24 19 1 - 23 - 25 -

1 2 25 25 " 1 27 “ 7 6 1 " 12 “ 40 “

_ _ _ _ 2 9 17 65 80 76 i i 38 31 702 341 1320 9 _
- - - - - 9 17 41 40 21 9 7 28 505 339 92 9 -

2 - - 24 40 55 2 31 3 197 2 1228 - -
2 - 24 7 1 2 5 3 1 2 542 - -

40 - 24 - 195 - 680 -
33 14 “ 2 1 “ 6

22 14 12 16 837 619 371 2245 130 _
22 14 12 16 6 20 33 388 130

20
20

57
57

831
813

18

599
13
90

232
190

338 1857 
-  1667 

338 190

36 872
-  242

36 630
-  538

36 92
_ _ _ _ 1 4 25 45 2 3 73 122 217 844 529 666 705 560 375 127 88 15 3
- - - - - - 24 45 2 - 73 102 196 784 523 632 620 212 169 124 4 15 3
- - - - 1 4 1 - - 3 20 21 60 6 34 85 348 206 3 84 - -

2 - 1 - - - - 84 - -
- - - - 1 4 1 - - 3 - 20 21 57 6 20 83 55 43 -

1 13 2 293 163 3

10 56 201 19 39 119 _ _ 1 8
10 56 201 19 23 119 - - 1 8

27 152 378 580 1924 160 156 135
8 20 

144 358

50 61
55

94 240

16
14

13 45 25 34
569 1917 147

26 49
46 1847

493 21

41
33

2
99

42
4

38
36

111
2

14
44
51

197
177

20
16

110
7

67
24

28
2
6
1

19

214
186

28
23

99 121
12 47
87 74
69 1

54 6
10 1
44 5
29 2

63
37
26
26

53
40
13
13

* W orkers w ere distributed as follow s: 5 at $ 4.80 to $ 5; 9 at $ 5 to $ 5.20; 13 at $ 5.20 to $ 5.40; and 3 at $ 5.40 and over.

See footnotes at end of tables.
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T a b le  A -5 a . C u s to d ia l and m a te r ia l m o ve m e n t o c c u p a tio n s —la rge  e s ta b lis h m e n ts

(Average straight-time hourly earnings for selected occupations studied in establishments employing 500 workers or more 
by industry division, Philadelphia, Pa.—N.J., November 1970)

Sex, occupation, and industry division

HEN

GUARDS AND WATCHHEN ----------------------
MANUFACTURING ----------------------------
NONMANUFACTURING ----------------------

GUARDS
MANUFACTURING ------------------------------------

WATCHMEN
MANUFACTURING -----------------------------------

JANITORS, PORTERS, AND CLEANERS -----
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ---------------------------------

LABORERS, MATERIAL HANDLING -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRADE ---------------------------------

ORDER FILLERS ---------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRADE ---------------------------------

PACKERS, SHIPPING ---------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRAOE ---------------------------------

RECEIVING CLERKS -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING--------------------- --------

RETAIL TRADE ---------------------------------

SHIPPING CLERKS — ---------------------------------
MANUFACTURING -----------------------------------

SHIPPING AND RECEIVING CLERKS ---------
NONMANUFACTURING -----------------------------

TRUCKDRIVERS -----------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRADE ---------------------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
TRAILER TYPE) -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
OTHER THAN TRAILER TYPE) -------------
MANUFACTURING -----------------------------------

Hourly earn ings3

Num ber
of

workers M ean 2 M edian 2 M iddle range 2

4 , 5 3 7
$
2 . 3 2

$
1 .9 6

$ $ 
1 . 7 9 -  2 .9 2

1 ,0 7 9 3 . 3 6 3 . 3 5 3 . 0 0 -  3 .7 5
3 , 4 5 8 2 . 0 0 1 .8 8 1 . 7 7 -  2 . 0 0

969 3 . 3 9 3 . 4 2 3 . 0 4 -  3 . 7 6

n o 3 . 0 9 2 . 9 1 2 . 7 4 -  3 . 2 3

4 , 6 8 9 2 . 8 3 2 . 8 0 2 . 3 2 -  3 .2 7
2 , 6 3 0 3 . 0 7 3 .0 1 2 . 7 5 -  3 .4 5
2 , 0 5 9 2 . 5 4 2 . 2 9 2 . 2 3 -  2 .9 0

468 3 . 1 5 3 . 0 3 2 . 8 8 -  3 . 3 6
646 2 . 4 1 2 . 2 4 2 . 0 4 -  2 .6 3
214 2 . 6 5 2 . 7 2 2 . 4 1 -  2 . 8 9

2 , 6 9 3 3 . 1 7 3 . 2 6 2 . 8 8 -  3 . 5 7
1 , 6 7 0 3 . 3 0 3 .3 2 3 . 0 6 -  3 .5 5
1 ,0 2 3 2 . 9 4 3 . 1 8 2 . 1 1 -  3 .7 2

866 2 . 8 3 3 . 0 2 2 . 0 7 -  3 .7 1

1 , 2 0 0 3 . 7 6 3 . 7 6 3 . 7 2 -  3 .8 0
251 3 . 7 5 3 .8 2 3 . 2 5 -  4 . 2 0
949 3 . 7 6 3 . 7 6 3 . 7 3 -  3 . 7 9
936 3 . 7 8 3 . 7 6 3 . 7 3 -  3 . 7 9

555 3 . 3 2 3 . 3 0 3 . 2 0 -  3 .7 2
477 3 . 4 5 3 . 3 8 3 . 2 4 -  3 .7 7

78 2 . 5 0 2 . 3 8 2 . 0 7 -  2 . 8 9
59 2 . 5 2 2 . 3 5 2 . 0 6 -  2 . 9 9

467 3 . 4 2 3 . 4 7 3 . 1 5 -  3 .8 6
250 3 . 4 8 3 . 4 7 3 . 2 1 -  3 .8 3
217 3 . 3 5 3 . 4 8 2 . 9 9 -  3 .9 5
216 3 .3 5 3 . 4 9 3 . 0 0 -  3 .9 5

102 3 . 4 4 3 . 4 5 3 . 1 1 -  3 .7 8
80 3 . 4 6 3 . 4 4 3 . 1 1 -  3 .8 2

253 3 . 3 8 3 . 2 8 3 . 0 6 -  3 . 9 3
149 3 . 5 2 3 . 9 1 2 . 8 9 -  3 .9 7

2 , 9 2 8 4 . 0 8 4 . 0 3 3 . 9 3 -  4 . 1 5
1 , 2 0 6 4 . 0 3 4 . 1 3 3 . 8 5 -  4 . 1 9
1 ,7 2 2 4 . 1 1 3 . 9 9 3 . 9 4 -  4 . 0 7

539 4 . 0 4 4 . 0 5 4 . 0 2 -  4 . 0 8

1 ,5 9 3 4 . 0 5 3 . 9 9 3 . 9 4 -  4 . 0 7
172 4 . 0 2 4 . 2 3 3 . 6 6 -  4 . 5 4

1 ,4 2 1 4 . 0 6 3 . 9 9 3 . 9 4 -  4 . 0 5

102 3 . 8 4 4 . 0 1 3 . 3 7 -  4 . 1 3
61 3 . 5 6 3 . 3 9 3 . 3 4 -  3 .7 5

Number of workers receiving straight-time hourly earnings of—
t 1 * S t t t $ t S $ * * s t $ $ * $ S * $

60 1 .7 0 1 .8 0 1 .9 0 2 .0 0 2 .1 0 2 .2 0 2 .3 0 2 .4 0 2 .5 0 2 .6 0 2 .7 0 2 .8 0 2 .9 0 3 .0 0 3 .2 0 3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0
nd
der * and

70 1 .8 0 1 .9 0 2 .0 0 2 .1 0 2 .2 0 2 .3 0 2 .4 0 2 .5 0 2 .6 0 2 .7 0 2 .8 C 2 .9 0 3 .0 0 3 .2 0 3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0 over

28 1208 594 773 140 59 230 33 35 62 30 84 97 123 254 202 173 169 189 12 3 30 9
2 8 6 8 - - 7 23 2 50 41 117 167 130 152 153 159 12 3 30 9

28 1208 592 765 134 51 230 33 28 39 28 34 56 6 87 72 21 16 30 ~ “

- - 2 8 6 8 - - - 23 - 6 41 94 161 121 147 153 158 12 2 27

- - - - - - - - 7 - 2 44 - 23 6 9 5 - 1 - 1 3 9

3 22 54 53 166 79 773 93 75 77 266 693 427 200 392 293 768 155 78 18 _ 4 _
2 10 2 10 14 21 15 16 17 28 188 633 285 55 258 221 697 124 13 17 - 4 -
1 12 52 43 152 58 758 77 58 49 78 60 142 145 134 72 71 31 65 1 - - -
- - - - - 1 1 - 6 9 17 102 81 96 53 41 6 55 - - - -
1 12 51 42 141 50 61 50 44 31 8 11 6 28 28 17 30 25 10 - - - -
“ - 1 3 7 16 25 13 10 27 31 33 36 10 2 - “ ~ - “ - ~

8 49 64 27 111 54 33 17 13 16 74 98 140 69 462 331 483 334 184 58 18 - _
- - - - 6 1 4 6 - 54 82 132 58 366 226 437 133 145 20 - - -
8 49 64 27 105 53 29 17 7 16 20 16 3 11 96 155 46 201 39 38 18 - -
8 49 64 27 104 53 27 17 7 15 20 16 8 11 94 71 46 173 38 18 - - -
_ _ - _ 1 1 2 2 1 3 2 _ 2 1 49 56 41 771 179 26 37 _ 26

2 - - 1 48 30 41 1 47 20 35 - 26
- - - - 1 1 2 2 1 3 - - 2 - 1 26 - 770 132 6 2 - -

26 - 770 132 6 2 - “
_ _ _ 3 24 8 4 5 1 2 9 1 30 34 14 193 67 56 84 5 12 _ 3
- - - - - - 2 2 ~ - 4 - 19 31 14 179 66 56 84 5 12 - 3
- - - 3 24 8 2 3 1 2 5 1 11 3 - 14 1 - - - - - -
- * - 3 19 6 1 2 1 2 ~ 9 2 14 * - - “
_ _ - 1 8 1 7 2 5 5 11 7 10 21 53 78 68 35 97 58 - - -
- - - - - - - 1 - - 1 1 4 16 36 50 33 27 63 18 - -
- - - 1 8 1 7 1 5 5 10 6 6 5 17 28 35 8 34 40 - -
- - - 1 8 1 7 1 5 5 10 6 6 4 17 28 35 8 34 40 *

_ - - _ 1 _ - - l 1 - - - 19 15 10 14 18 18 4 _ - 1
18 13 6 11 10 17 4 - 1

_ _ _ _ - - 1 1 5 2 2 38 3 20 80 16 4 64 14 3 - -
- - - “ - - 1 1 3 “ - 37 - 12 2 12 “ 64 14 3 “

- _ _ - _ _ 2 - _ 2 4 - 28 25 32 109 60 70 988 1122 30 380 76
4 - 27 1 25 87 55 24 169 585 28 186 15

- - - - - - 2 - - 2 - ~ 1 24 7 22 5 46 819 537 2 194 61
14 " “ “ 519 ~ 6 “

_ 22 _ 3 12 16 819 516 27 178 _
22 - - 3 12 16 6 20 27 66

813 496 112

. _ . _ _ _ _ _ _ 4 _ _ 31 11 1 3 32 20 _
4 31 11 3 10 2

See footnotes at end of tables.
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T a b le  A -5 a . C u s to d ia l and m a te ria l m o ve m e n t o c c u p a tio n s —la rge  e s ta b lis h m e n ts ---- C o n tin u e d

(Average straight-time hourly earnings for selected occupations studied in establishments employing 500 workers or more 
by industry division, Philadelphia, P a —N.J., November 1970)

Sex, occupation, and industry division

MEN -  CONTINUED

TRUCKERS. POwER (FORKLIFT) ---------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRAOE ---------------------------------

TRUCKERS, POWER (OTHER THAN
FORKLIFT) ----------------------- -----------------------

MANUFACTURING -----------------------------------

WOKEN

JANITORS, PORTERS, AND CLEANERS -----
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES -------------------------
RETAIL TRADE ---------------------------------
FINANCE -------------------------------------------

PACKERS, SHIPPING ---------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

RETAIL TRAOE ---------------------------------

Hourly earn ings3

Num ber
of

workers M ean 2 M edian2 M iddle range 2

2,512
$
3 .67

$
3.73

$ $ 
3 . 3 4 -  3.95

2,023 3.61 3.63 3 . 2 7 -  3.84
489 3 .95 3 .94 3 . 8 6 -  4.11
475 3 .97 3 .94 3 . 8 6 -  4.11

359 3 .54 3 .36 3 . 2 4 -  3 .87
359 3 .54 3 .36 3 . 2 4 -  3.87

1,252 2 .32 2 .10 1 .9 5 -  2.63
306 2 .86 2 .76 2 . 6 1 -  3.32
946 2 .14 1.99 1 . 9 3 -  2.29
161 2 .86 2 .69 2 . 5 4 -  3 .23
217 2.04 2.02 1 . 8 7 -  2 .16
198 2 .10 2 .07 1 . 9 6 -  2.28

313 2 .59 2 .58 2 . 1 8 -  2 .86
120 2 .93 2 .86 2 . 8 1 -  3.24
193 2 .37 2.33 2 . 1 2 -  2 .59
168 2 .38 2 .30 2 . 1 3 -  2 .59

Number of workers receiving straight-time hourly earnings of—
i t * % $ t * t $ i $ * i t s s $ $ $ t » % t
1.60 1.70 1.80 1.90 2.00 2.10 2.20 2.30 2.40 2.50 2.60 2.70 2.80 2.90 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60
and

under and

1.70 1.80 1.90 2.00 2.10 2.20 2.30 2.40 2.50 2.60 2.70 2.80 2.90 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 over

1 1 2 3 45 26 293 349 279 523 505 332 127 8 18
2 - - - 45 25 269 349 265 521 212 169 124 4 18

- - - 1 - 1 - - 3 - - - 1 4 - 14 2 293 163 3 4 -
1 13 2 293 163 3 “

10 36 153 9 23 119 _ 9
10 36 153 9 23 119 9

2 17 86 442 77 54 67 48 43 85 61 54 3 17 60 82 52 2
1 4 2 4 - 10 7 - 34 12 47 51 1 14 34 43 40 2 -  - - - -
1 13 84 438 77 44 60 48 9 73 14 3 2 3 26 39 12 - -  - - - -
- - - - - 2 7 2 69 1 2 - 1 26 39 12 - - - - -
1 13 61 26 36 42 14 4 6 2 7 1 2 2

- 23 46 41 2 44 37 1 2 2

- 1 2 7 35 40 18 6 16 42 6 21 72 12 2 15 6 7 2 3 - _ _
- - 4 - 4 - - 10 1 8 57 1 2 15 6 7 2 3 - - -

- 1 2 3 35 36 18 6 16 32 5 13 15 11
33 36 16 4 11 29 2 12 14 11

See footnotes at end of tables.
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T a b le  A -5 b . C u s to d ia l and m a te r ia l m o v e m e n t o c c u p a tio n s —m a n u fa c tu r in g —3 in n e r c o u n tie s

(Average straight-time hourly earnings for selected occupations studied on an area basis in manufacturing, Philadelphia 
(Delaware and Philadelphia Counties, Pa., and Camden County, N. J.), Pa.—N .J ., November 1970)

Sex, occupation, and industry division
Number

of
workers

Hourly earningŝ Number of workers receiving straight-time hourly earnings of—

Mean2 Median2 Middle range 2

i
1 .6 0
and

under
1 .70

t
1.70

1.80

$
1.80

1.90

t
1.90

2 .00

$
2 .00

2 .10

s
2 .10

2 .20

*
2 .20

2 .30

$
2.30

2 .40

$
2 .40

2.50

*
2 .50

2 .60

i
2.60

2.70

»
2.70

2 .80

$
2 .80

3 .00

$
3.00

3.20

i
3 .20

3 .40

t
3 .40

3 .60

$
3 .60

3.80

s
3 .80 

4 .00

t $ * i
4 .00 4 .20  4 .4 0  4 .60

4 .20  4 .4 0  4 .6 0  4 .80

s
4 .80

and

over

MEN

$ $ $ $
GUARDS AND WATCHMEN ----------------------------- 982 3 .05 3 .02 2 . 7 1 - 3.61 3C * 26 8 18 16 45 21 - 23 50 8C 161 93 93 69 129 93 12 1 5 1 8

GUARDS 692 3 .22 3 .25 2 . 9 5 - 3.73 - - 26 8 18 16 - 9 - 23 - 3 120 88 77 69 129 92 12 -  2 -

WATCHMEN 290 2 .6 5 2.71 2 . 3 0 - 2 .91 3C - - - - - 45 12 - - 50 77 41 5 16 - - 1 1 3  1 8

JANITORS, PORTERS, AND CLEANERS ----- 2 ,907 2 .92 2 .8 9 2 . 6 9 - 3 .28 2 30 20 21 51 59 27 63 68 93 310 591 540 260 128 555 55 13 17 -  4 -

LABORERS, MATERIAL HANDLING ------------- 2 ,799 3 .11 3 .12 2 . 8 3 - 3 .45 10 10 4 - 6 15 68 16 54 92 120 255 374 678 175 679 96 136 11 -

ORDER FILLERS---------:----------------------------- 1,027 3 .18 3 .14 3 . 0 1 - 3.42 - - - - - - 24 - 5 84 16 36 72 370 129 206 - 30 20 35 -

PACKERS, SHIPPING ---------------------------------- 1, 136 2 .80 2 .75 2 . 2 7 - 3.21 - 9 11 9 15 89 213 18 30 19 119 80 152 81 128 27 60 65 11 -

RECEIVING CLERKS ------------------------------------ 355 3 .25 3.26 2 . 9 7 - 3.66 - - - - - * 22 1 - - 24 9 44 45 86 15 42 63 4 -

SHIPPING CLERKS ------------------------------------- 313 3 .12 3 .08 2 . 8 6 - 3.42 - - - - - - - 32 12 - - 18 8C 64 26 24 25 14 4 14

31Jill r r 1 lib ftNU KL wl 1 V 1 liv LL L HIV j 5b 3 .0 5 3 .0 2 .97 3.16 7 ro 7
TRUCKDRIVERS ------------------------------------------ 2 ,408 4 .21 4.32 4 . 1 3 - 4 .54 - - - - 4 - - - - - 8 17 74 52 64 33 15 75 774 358 795 139 -

TRUCKDRIVERS, LIGHT (UNDER
4.15 23 -  11 ' 5 0

TRUCKDRIVERS, MEDIUM ( 1 - 1 / 2  TO
AND INCLUDING A TONS) ------------------- 1,032 4 .16 4 .18 4 .  13- 4 .35 - 4 * - 26 40 3 9 6 2 502 339 92 9 -

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
14 8 20 19 388 130607 4 .43 4 .  -.S 4* ''*• 4 .5 9 6

TRUCKDRIVERS, HEAVY (OVER 4 TONS,
4.5C 4 .55 26 183 -  242* *

TRUCKERS, POWER (FORKLIFT) --------------- 2 ,438 3 .36 3 .30 3 .1 0 - 3 .59 - - - - - - 24 - 2 - 55 86 134 692 294 560 317 177 82 -  -  15 -

TRUCKERS, POWER (OTHER THAN
329 3 .50 3 .36 3 . 2 4 - 3 .87 44 137 21 116 -  -  -  1

WOMEN

JANITORS, PORTERS, AND CLEANERS ----- 356 2 .61 2.61 2 . 2 7 - 3 .06 16 8 20 4 - 11 45 25 32 12 40 50 2 16 41 33 l - - -

PACKERS, SHIPPING ---------------------------------- 388 2 .38 2 .35 2 . 2 5 - 2 .45 4 4 177 20 168 6 4 5

See footnotes at end of tables.
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T a b le  A - 5 c .  C u s to d ia l  and m a te r ia l  m o v e m e n t  o c c u p a t io n s —m a n u fa c tu r in g —5  o u te r  c o u n t ie s

(A ve ra g e  s tr a ig h t -t im e  h o u r ly  ea rn in gs  fo r  s e le c te d  occu p a tio n s  stud ied  on an a re a  b a s is  in  m a n u fa ctu rin g , P h ilad elp h ia  (B u ck s , C h e s te r , and 
M o n tg om ery  C ou n ties , P a ., and B u rlin gton  and G lo u ce s te r  C ou n ties , N .J .), P a - N .J . ,  N ov e m b e r 1970)

S ex , o ccu p a tio n , and in du stry  d iv is ion

Hourly e arn ings3 N u m ber o f  w o rk e r s  re c e iv in g  s tra ig h t -t im e  h o u r ly  earn in gs of—

Number
of

1
1 .9 0

$
2 .0 0

»
2 .10

t
2 .2 0

$
2 .3 0

S
2 . A0

f
2 .50

$
2 .60

$
2 .70

$
2 .8 0

S
2 .90

$
3.CC

t
3 . 10

$
3 .20

$
3 .40

$
3 .60

i
3 .80

$
4 .0 0

$
A .20

$
A. A0

$
4 .60

%
4 .80

$
5 .00

workers M ean2 Median^ Middle range ^ a n d
u n d e r and

2 .0 0 2 .10 2 .20 2 .30 2 . A0 2 .5 0 2 .60 2 .70 2 .8 0 2 .9 0 3 .00 3.1C 3 .2 0 3 . A0 3 .60 3 .80 A .00 A .20 4 .40 A.6C A .80 5.00 o v e r

A98
$
3 .2 0

$
3 .28

$ $ 
2 .9 2 -  3 .50 66 6 7 9 33 17 8A 11 61 87 2A 66 2 25

A61 3 .2 2 3.31 2 .9 8 -  3 .61 - 66 - 6 - - - - 9 33 2 8 A 10 52 82 2 A 66 - 2 25 - - -

1 , 3A3 2 .9 7 2 .88 2 .7 3 -  3 .28 9 - 36 A3 5A A9 19 75 185 2A9 12 10A A0 162 237 69 - - - - - - -

987 2 .9 9 3 .09 2 .2 9 -  3 .51 16 16 16 225 - - - 16 A1 A1 13 121 7 20A 178 37 A7 9 - - - -

172 3 .30 3 .39 2 .3 8 -  3 .78 - - - 16 36 - - - - - 1 15 6 13 A1 1 17 - - - - 26 -

371 3 .22 3.2A 2 .9 7 -  3.A2 - - - - 11 27 7 4 12 2 A1 3 16 1A6 55 - 19 2A 1 - 1 - 2

127 3.A3 3 .52 3 .2 8 -  3 .63 - - 4 - - - - i 1 3 - 1C 3 13 5A 2 A - 1A - - - - -

68 3 .11 3.21 2 .7 9 -  3 .29 - - - - * - - - 20 10 - 1 2 21 6 4 3 - - - 1 - -

211 3 .2  A 3.26 3 .0 9 -  3.AA - - - - - - 9 2 17 15 3 7 l i 82 39 7 - 19 - - -

379 3 .5 6 3.5A 3 .2 7 -  3 .87 - - - - - - 13 9 17 7 10 2 11 89 50 9 105 11 1A 26 6 - -

73 3 .53 3.A9 3 .2 1 -  A .A3 - - - - - - 13 * - 1 1 * 2 19 13 - - - - 2A - - -

89 3 .2  A 3 .2 3 2 .7 8 -  3 .83 - - - - * - - 9 17 6 9 - - 18 - i 26 3 - - - - -

57 3 .56 3 .39 3 .3 5 -  3 .58 31 16 - 3 7 - - - -

1 ,090 3 .55 3 .61 3 .2 3 -  3 .79 - - - - A5 - - 18 16 62 - 26 66 229 72 303 35 87 12A 4 - 3 -

108 3.A8 3 .35 3 .2 7 -  3 .53 12 6A 19 2 3 - - - - 8 -

85 2 .7 8 2 .91 2 .6 5 -  3 .05 7 7 2 _ 2 _ 7 16 1 12 2C 1 2 7 1 _ _ _ _ _ _ _
115 2 .8 7 2 .8 5 2 .6 9 -  2 .90

'

18 10 1 2 57 1 2 15 2 2 2 3

HEN

GUARDS AND WATCHMEN -----------------

JANITORS, PORTERS, AND CLEANERS ---

LABORERS, MATERIAL HANDLING --------

ORDER FILLERS -----------------------

PACKERS, SHIPPING --------------------

RECEIVING CLERKS ---------------------

SHIPPING CLERKS ----------------------

SHIPPING AND RECEIVING CLERKS -----

TRUCKDRIVERS -------------------------

TRUCKDRIVERS, LIGHT (UNDER 
1-1/2 TONS) -----------------------

TRUCKDRIVERS, MEDIUM (1-1/2 TO 
AND INCLUDING A TONS) -----------

TRUCKDRIVERS, HEAVY (OVER A TONS, 
OTHER THAN TRAILER TYPE) --------

TRUCKERS, POWER (FORKLIFT) ---------

TRUCKERS, POWER (OTHER THAN 
FORKLIFT) ----------------------------

WOMEN

JANITORS, PORTERS, AND CLEANERS ---

PACKERS, SHIPPING --------------------

See fo o tn otes  at end o f ta b le s .
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Footnotes

1 S tandard  h o u r s  r e f l e c t  the w o r k w e e k  f o r  w h ic h  e m p l o y e e s  r e c e i v e  th e ir  r e g u la r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c l u s i v e  o f  p a y  f o r  o v e r t i m e  at 
r e g u la r  a n d / o r  p r e m i u m  r a t e s ) ,  and the e a r n in g s  c o r r e s p o n d  to th e se  w e e k ly  h o u r s .

2 T h e  m e a n  is  c o m p u te d  f o r  e a c h  j o b  by  to ta lin g  the e a r n in g s  o f  a l l  w o r k e r s  and d iv id in g  b y  the n u m b e r  o f  w o r k e r s .  T h e  m e d ia n  d e s ig n a te s  
p o s i t io n — h alf  o f  the e m p l o y e e s  s u r v e y e d  r e c e i v e  m o r e  than the rate  show n ; h a l f  r e c e i v e  l e s s  than the rate  shown. T h e  m id d le  ran ge  is  d e f in e d  b y  
2 ra te s  o f  p a y ;  a fou rth  o f  the w o r k e r s  e a r n  l e s s  than the l o w e r  o f  t h e s e  r a te s  and a fou rth  e a r n  m o r e  than the h ig h e r  ra te .

3 E x c lu d e s  p r e m i u m  p a y  f o r  o v e r t i m e  and f o r  w o r k  on w e e k e n d s ,  h o l id a y s ,  and la te  sh i f ts .
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A p p e n d ix .  O c c u p a t io n a l  D e s c r ip t io n s

T he p r im a r y  p u rp o s e  o f  p r e p a r in g  jo b  d e s c r ip t io n s  fo r  the B u r e a u 's  w age s u r v e y s  is  to  a s s i s t  its  f ie ld  s ta ff in  c la s s i fy in g  in to  a p p r o p r ia te  
o c c u p a t io n s  w o r k e r s  w ho a r e  e m p lo y e d  u n d e r  a v a r ie t y  o f  p a y r o l l  t it le s  and d i f fe r e n t  w o rk  a r r a n g e m e n ts  fr o m  e s ta b lis h m e n t  to  e s ta b lis h m e n t  and 
f r o m  a r e a  to  a r e a .  T h is  p e r m it s  the g ro u p in g  o f  o c c u p a t io n a l w age ra te s  re p r e s e n t in g  c o m p a r a b le  jo b  co n te n t. B e c a u s e  o f  th is  e m p h a s is  on 
in te r e s ta b l is h m e n t  and  in te r a r e a  c o m p a r a b il it y  o f  o c c u p a t io n a l co n te n t , the B u r e a u 's  j o b  d e s c r ip t io n s  m a y  d i f fe r  s ig n if ic a n t ly  f r o m  th o se  in u se  in 
in d iv id u a l e s ta b l is h m e n ts  o r  th o se  p r e p a r e d  f o r  o th e r  p u r p o s e s .  In a p p ly in g  th e se  jo b  d e s c r ip t io n s ,  the B u r e a u 's  f ie ld  e c o n o m is t s  a r e  in s tru c te d  
to  e x c lu d e  w o rk in g  s u p e r v is o r s ;  a p p r e n t ic e s ;  le a r n e r s ;  b e g in n e r s ; t r a in e e s ;  and h a n d ica p p e d , p a r t - t im e ,  t e m p o r a r y ,  and p r o b a t io n a r y  w o r k e r s .

O F F IC E

B IL L E R , M A C H IN E

P r e p a r e s  s ta te m e n ts , b i l l s ,  and in v o ic e s  on a m a ch in e  o th e r  than an o r d in a r y  o r  e le c t r o -  
m a t ic  ty p e w r it e r .  M a y  a ls o  k e e p  r e c o r d s  a s  to  b il l in g s  o r  sh ip p in g  c h a r g e s  o r  p e r fo r m  o th e r  
c l e r i c a l  w o rk  in c id e n ta l to  b il lin g  o p e r a t io n s .  F o r  w age stu d y  p u r p o s e s ,  b i l l e r s ,  m a ch in e , a re  
c l a s s i f ie d  b y  type  o f  m a ch in e , a s  fo l lo w s :

B i l l e r ,  m a ch in e  (b il l in g  m a c h in e ) . U se s  a s p e c ia l  b il lin g  m a ch in e  (M o o n  H o p k in s , E l l io t t  
F is h e r ,  B u r r o u g h s , e t c . ,  w h ich  a r e  co m b in a t io n  typ in g  and a dd in g  m a ch in e s )  to  p r e p a r e  b i l ls  
and in v o ic e s  f r o m  c u s t o m e r s ' p u rch a s e  o r d e r s ,  in te r n a lly  p r e p a r e d  o r d e r s ,  sh ip p in g  m e m o ­
ra n d u m s , e t c .  U s u a lly  in v o lv e s  a p p l ic a t io n  o f  p r e d e t e r m in e d  d is c o u n ts  and sh ip p in g  c h a r g e s ,  
and e n try  o f  n e c e s s a r y  e x t e n s io n s ,  w h ich  m a y  o r  m a y  not be co m p u te d  on  the b il l in g  m a ch in e , 
and to ta ls  w h ich  a r e  a u to m a t ic a lly  a c cu m u la te d  b y  m a ch in e . T he o p e r a t io n  u s u a lly  in v o lv e s  
a la r g e  n u m b e r  o f  c a r b o n  c o p ie s  o f  the b i l l  b e in g  p r e p a r e d  and is  o fte n  don e  on a fa n fo ld  
m a ch in e .

B i l l e r ,  m a ch in e  (b o o k k e e p in g  m a ch in e ) . U s e s  a b o o k k e e p in g  m a ch in e  (S u n d stra n d , E l l io t t  
F is h e r ,  R e m in g to n  R and, e t c . ,  w h ich  m a y  o r  m a y  n ot h a ve  t y p e w r ite r  k e y b o a r d ) to  p r e p a r e  
c u s t o m e r s ' b i l ls  a s  p a r t  o f  the a c co u n ts  r e c e iv a b le  o p e r a t io n . G e n e ra lly  in v o lv e s  t,he s im u lta ­
n e o u s  e n tr y  o f  f ig u r e s  on  c u s t o m e r s ' le d g e r  r e c o r d .  T he m a ch in e  a u to m a t ic a lly  a c cu m u la te s  
f ig u r e s  on  a n u m b e r o f  v e r t i c a l  c o lu m n s  and co m p u te s ,  and u su a lly  p r in ts  a u to m a t ic a lly  the 
d e b it  o r  c r e d i t  b a la n c e s .  D o e s  not in v o lv e  a k n o w le d g e  o f  b o o k k e e p in g . W o rk s  f r o m  u n ifo r m  
and sta n d a rd  ty p e s  o f  s a le s  and c r e d i t  s l ip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e r a te s  a b o o k k e e p in g  m a ch in e  (R e m in g to n  R a n d , E l l io t t  F is h e r ,  S u n d stra n d , B u r ro u g h s , 
N a tion a l C a sh  R e g is t e r ,  w ith  o r  w ith ou t a t y p e w r ite r  k e y b o a r d ) to  k e e p  a r e c o r d  o f  b u s in e s s  
t r a n s a c t io n s .

C la s s  A . K e e p s  a s e t  o f  r e c o r d s  r e q u ir in g  a k n o w le d g e  o f and e x p e r ie n c e  in b a s ic  
b o o k k e e p in g  p r in c ip le s ,  and fa m il ia r i t y  w ith  the s t r u c tu r e  o f  the p a r t ic u la r  a cco u n tin g  s y s te m  
u s e d . D e te r m in e s  p r o p e r  r e c o r d s  and d is t r ib u t io n  o f  d e b it  and c r e d i t  it e m s  to  be u se d  in e a ch  
p h a se  o f  the w o r k . M a y  p r e p a r e  co n s o lid a te d  r e p o r t s ,  b a la n c e  s h e e ts , and o th e r  r e c o r d s  
b y  hand.

C la s s  B . K e e p s  a r e c o r d  o f  one o r  m o r e  p h a se s  o r  s e c t io n s  o f  a se t  o f  r e c o r d s  u su a lly  
r e q u ir in g  lit t le  k n o w le d g e  o f  b a s ic  b o o k k e e p in g . P h a s e s  o r  s e c t io n s  in c lu d e  a c co u n ts  p a y a b le , 
p a y r o l l ,  c u s t o m e r s ' a c co u n ts  (n ot in c lu d in g  a s im p le  type  o f  b i l l in g  d e s c r ib e d  u n d er  b i l l e r ,  
m a ch in e ) , c o s t  d is t r ib u t io n , e x p e n s e  d is t r ib u t io n , in v e n to r y  c o n t r o l ,  e t c .  M ay  c h e c k  o r  a s s i s t  
in  p r e p a r a t io n  o f  t r ia l  b a la n c e s  and p r e p a r e  c o n t r o l  sh e e ts  f o r  the a cco u n tin g  d e p a r tm e n t .

C L E R K , A C C O U N T IN G

C la s s  A . U n der g e n e r a l  d i r e c t io n  o f  a b o o k k e e p e r  o r  a c co u n ta n t , h a s  r e s p o n s ib i l i t y  fo r  
k eep in g  one o r  m o r e  s e c t io n s  o f  a c o m p le t e  s e t  o f  b o o k s  o r  r e c o r d s  re la t in g  to  one ph ase  
o f an e s t a b l is h m e n t 's  b u s in e s s  t r a n s a c t io n s .  W ork  in v o lv e s  p o s tin g  and b a la n c in g  s u b s id ia r y  
le d g e r  o r  le d g e r s  su ch  a s  a c co u n ts  r e c e iv a b le  o r  a c c o u n ts  p a y a b le ; e x a m in in g  and co d in g  
in v o ic e s  o r  v o u c h e r s  w ith  p r o p e r  a cco u n tin g  d is t r ib u t io n ; and r e q u ir e s  ju d g m e n t and e x p e r i ­
e n ce  in  m a k in g  p r o p e r  a s s ig n a t io n s  and a l lo c a t io n s .  M a y  a s s i s t  in  p r e p a r in g , a d ju s t in g , and 
c lo s in g  jo u rn a l e n t r ie s ;  and m a y  d i r e c t  c la s s  B a cco u n tin g  c l e r k s .

C la s s  B . U n der s u p e r v is io n ,  p e r fo r m s  one o r  m o r e  ro u tin e  a cco u n tin g  o p e r a t io n s  su ch  
a s  p os tin g  s im p le  jo u rn a l v o u c h e r s  o r  a c co u n ts  p a y a b le  v o u c h e r s ,  e n te r in g  v o u c h e r s  in  
v o u c h e r  r e g i s t e r s ;  r e c o n c i l in g  bank a c c o u n ts ;  and p o s t in g  s u b s id ia r y  le d g e r s  c o n t r o lle d  by 
g e n e r a l l e d g e r s ,  o r  p o s tin g  s im p le  c o s t  a cco u n tin g  da ta . T h is  jo b  d o e s  not r e q u ir e  a k n o w l­
ed g e  o f  a cco u n tin g  and b o o k k e e p in g  p r in c ip le s  but is  fou n d  in  o f f i c e s  in  w h ich  the m o r e  ro u tin e  
a cco u n tin g  w o rk  is  su b d iv id e d  on  a fu n c t io n a l b a s is  a m on g  s e v e r a l  w o r k e r s .

C L E R K , F IL E

C la s s  A . In an e s ta b l is h e d  f i lin g  s y s te m  co n ta in in g  a n u m b er o f v a r ie d  s u b je c t  m a tte r  
f i l e s ,  c l a s s i f i e s  and in d e x e s  f i le  m a te r ia l  su ch  a s  c o r r e s p o n d e n c e ,  r e p o r t s ,  t e ch n ica l d o c u ­
m e n ts , e t c .  M a y  a ls o  f i le  th is  m a te r ia l .  M ay  k e e p  r e c o r d s  o f  v a r io u s  ty p e s  in  co n ju n c t io n  
w ith  the f i l e s .  M a y  le a d  a s m a ll g ro u p  o f lo w e r  le v e l  f i le  c l e r k s .

C la s s  B . S o r t s ,  c o d e s ,  and f i l e s  u n c la s s i f ie d  m a te r ia l  b y  s im p le  ( s u b je c t  m a tte r ) h e a d ­
in g s  o r  p a r t ly  c la s s i f ie d  m a te r ia l  b y  f in e r  su b h e a d in g s . P r e p a r e s  s im p le  re la te d  in d ex  and 
c r o s s - r e f e r e n c e  a id s . A s  r e q u e s te d , lo c a t e s  c l e a r ly  id e n t if ie d  m a te r ia l  in f i l e s  and fo r w a r d s  
m a te r ia l .  M a y  p e r fo r m  re la te d  c l e r i c a l  ta sk s  re q u ir e d  to  m a in ta in  and s e r v i c e  f i l e s .

C la s s  C . P e r f o r m s  ro u tin e  f i l in g  o f  m a te r ia l  that has a lr e a d y  b e e n  c la s s i f ie d  o r  w h ich  
is  e a s i l y  c l a s s i f ie d  in  a s im p le  s e r ia l  c la s s i f ic a t i o n  s y s te m  (e .g . ,  a lp h a b e t ic a l , c h r o n o lo g ic a l ,  
o r  n u m e r ic a l) .  A s  r e q u e s te d ,  lo c a t e s  r e a d i ly  a v a ila b le  m a te r ia l  in  f i l e s  and fo r w a r d s  m a ­
t e r ia l ;  and m a y  f i l l  out w ith d ra w a l c h a r g e .  P e r fo r m s  s im p le  c l e r i c a l  and m a n u al ta sk s  r e ­
q u ir e d  to  m a in ta in  and s e r v i c e  f i l e s .

C L E R K , O R D E R

R e c e iv e s  c u s t o m e r s ' o r d e r s  f o r  m a te r ia l  o r  m e r c h a n d is e  b y  m a il ,  p h on e , o r  p e r s o n a lly .  
D u tie s  in v o lv e  a n y  co m b in a t io n  o f  the fo l lo w in g : Q u otin g  p r ic e s  to  c u s t o m e r s ;  m a k in g  out an o r d e r  
sh e e t  lis t in g  the it e m s  to  m a k e  up the o r d e r ;  ch e c k in g  p r ic e s  and q u a n tit ie s  o f it e m s  on o r d e r  
sh e e t ; and d is tr ib u t in g  o r d e r  sh e e ts  to  r e s p e c t iv e  d e p a r tm e n ts  to  b e  f i l l e d .  M ay  c h e c k  w ith  c r e d i t  
d e p a r tm e n t  to  d e te r m in e  c r e d i t  ra tin g  o f  c u s t o m e r ,  a ck n o w le d g e  r e c e ip t  o f  o r d e r s  fr o m  c u s t o m e r s ,  
fo l lo w  up  o r d e r s  to  s e e  that th e y  h a ve  b e e n  f i l l e d ,  k e e p  f i l e  o f  o r d e r s  r e c e iv e d ,  and c h e c k  sh ipp in g  
in v o ic e s  w ith  o r ig in a l  o r d e r s .

C L E R K , P A Y R O L L

C o m p u te s  w a g e s  o f  co m p a n y  e m p lo y e e s  and e n te r s  the n e c e s s a r y  data  on  the p a y r o l l  
s h e e ts . D u tie s  in v o lv e :  C a lcu la t in g  w o r k e r s ' e a rn in g s  b a s e d  on  t im e  o r  p r o d u c t io n  r e c o r d s ;  and 
p o s tin g  c a lc u la te d  data  on  p a y r o l l  sh e e t , sh ow in g  in fo r m a t io n  su ch  as w o r k e r 's  n a m e, w ork in g  
d a y s , t im e , r a te ,  d e d u c t io n s  f o r  in s u r a n c e ,  and to ta l w a g e s  d u e . M a y  m a k e out p a y ch e c k s  and 
a s s i s t  p a y m a s te r  in  m a k in g  up and d is tr ib u t in g  pa y  e n v e lo p e s .  M a y  u se  a c a lc u la t in g  m a ch in e .

C O M P T O M E T E R  O P E R A T O R

P r im a r y  du ty  is  to  o p e r a te  a C o m p to m e te r  to  p e r fo r m  m a th e m a tic a l c o m p u ta t io n s . T h is  
jo b  is  not to  b e  co n fu s e d  w ith  that o f  s t a t is t ic a l  o r  o th e r  type o f c l e r k ,  w h ich  m a y  in v o lv e  f r e ­
qu en t u se  o f  a C o m p to m e te r  but, in  w h ich , u se  o f  th is  m a ch in e  is  in c id e n ta l to  p e r fo r m a n c e  o f 
o th e r  d u tie s .

K E Y P U N C H  O P E R A T O R

C la s s  A . O p e r a te s  a n u m e r ic a l a n d /o r  a lp h a b e t ic a l o r  co m b in a t io n  k ey p u n ch  m a ch in e  to  
t r a n s c r ib e  data  f r o m  v a r io u s  s o u r c e  d o c u m e n ts  to  k ey p u n ch  ta bu la tin g  c a r d s .  P e r fo r m s  sa m e 
ta sk s  a s  lo w e r  le v e l  k ey p u n ch  o p e r a t o r  but, in  a d d it io n , w o rk  r e q u ir e s  a p p lic a t io n  o f  co d in g  
s k il ls  and the m a k in g  o f  s o m e  d e te r m in a t io n s , f o r  e x a m p le , lo c a t e s  on the s o u r c e  d o cu m e n t 
the it e m s  to  b e  pu n ch ed ; e x t r a c t s  in fo r m a t io n  f r o m  s e v e r a l  d o c u m e n ts ; and s e a r c h e s  f o r  and 
in te r p r e t s  in fo r m a t io n  on the d o cu m e n t  to  d e te r m in e  in fo rm a t io n  to  be p u n ch ed . M a y  tra in  
in e x p e r ie n c e d  o p e r a t o r s .
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KEYPUNCH O PER ATO R----Continued

C lass  B. Under c lo se  su perv is ion  or fo llow ing  sp ec ific  p rocedu res or  instru ctions, 
tra n scr ib e s  data fro m  sou rce  docum ents to punched ca rd s . O perates a n u m erica l a n d /o r  
a lphabetical or com bin ation  keypunch m achine to keypunch tabulating ca rd s . May v e r ify  ca rd s . 
W orking fro m  various standardized sou rce  docum ents, fo llow s sp ecified  sequences which have 
been  coded  or p rescr ib ed  in detail and requ ire  little or no se lectin g , coding, or interpreting 
of data to be punched. P rob lem s ar is in g  fro m  erron eou s  item s or  cod es , m issin g  in form ation , 
e tc .,  a re  re fe r re d  to su p erv isor .

OFFICE BOY OR G IRL

P e r fo rm s  various routine duties such as running erran d s , operating m in or o ffice  m a ­
chines such as sea le rs  or m a ile rs , opening and distributing m ail, and other m in or c le r ic a l  w ork .

SE CRETARY

A ssign ed  as personal s e cre ta ry , n orm ally  to one individual. M aintains a c lo se  and highly 
respon sive  re la tionsh ip  to the d a y -to -d a y  w ork  activ ities  of the su p erv isor . Works fa ir ly  inde­
pendently rece iv in g  a m inim um  of detailed su perv ision  and guidance. P erfo rm s  varied  c le r ica l  
and se cre ta r ia l duties, usually including m ost of the fo llo w in g : (a) R ece ives  telephone ca lls ,
personal ca lle r s , and incom ing m ail, answ ers routine in q u ir ies , and routes the techn ica l inquiries 
to the proper p erson s; (b) e sta b lish es , m aintains, and re v ise s  the s u p e rv iso r 's  f ile s ; (c) maintains 
the s u p e rv iso r 's  calendar and m akes appointm ents as instru cted ; (d) re la ys  m essa ges  fro m  su per­
v isor  to subordinates, (e) rev iew s co rre sp o n d e n ce , m em orandum s, and rep orts  prep ared  by others 
fo r  the s u p e rv iso r 's  signature to assu re  procedu ra l and typographic a ccu ra cy ; and (f) p er form s 
stenographic and typing w ork.

May a lso  p er fo rm  other c le r ic a l  and se cre ta r ia l tasks of com parable nature and d ifficu lty . 
The w ork  typ ica lly  requ ires  know ledge of o ffice  routine and understanding of the organization , 
p rogra m s, and proced u res  re la ted  to the w ork of the su p erv isor .

E xclusions

Not a ll positions that are  titled " s e c re ta r y "  p o sse ss  the above c h a ra c te r is t ics . Exam ples 
of positions w hich are excluded fro m  the defin ition  are as fo llo w s ; (a) P osition s which do not m eet 
the "p e rso n a l"  s e cre ta ry  concept d escr ib ed  above; (b) stenographers not fu lly  trained in se cre ta ria l 
type duties; (c) stenographers servin g as o ffice  a ssista n ts to a group of p ro fession a l, techn ica l, 
or m anagerial p erson s ; (d) se c re ta ry  positions in which the duties are  either substantially m ore  
routine or substantially m ore  com p lex  and resp on sib le  than those ch a ra cter ized  in the defin ition ; 
and (e) assistant type positions w hich involve m ore  d ifficu lt  or  m ore  respon sib le  techn ica l, adm in­
istra tive , su p erv isory , or sp ec ia lized  c le r ic a l  duties which are not typical o f se cre ta r ia l w ork.

N O T E : The te rm  "co rp o ra te  o f f i c e r ,"  used in the level defin itions fo llow in g , r e fe rs  to 
those o ffic ia ls  who have a sign ificant co rp ora te -w id e  policym aking ro le  with regard  to m ajor 
com pany a ctiv it ie s . The title "v ice  p re s id e n t ,"  though n orm ally  indicative of this ro le , does not 
in all ca ses  identify such p osition s. V ice presidents w hose p r im a ry  resp on sib ility  is to act p er ­
sonally on individual ca ses  or  transaction s (e .g ., approve or deny individual loan or cred it action s; 
adm in ister individual trust accou n ts; d ire ct ly  su pervise a c le r ic a l  staff) are not con sid ered  to be 
"co rp o ra te  o f f ic e r s "  fo r  purposes of applying the follow ing level de fin ition s .

C lass A

a. S ecre ta ry  to the chairm an  of the board  or  presiden t of a com pany that em ploys, in 
a ll, over 100 but few er than 5 ,0 0 0  p e rs o n s ; or

b. S ecre ta ry  to a co rp ora te  o ff ic e r  (other than the chairm an of the board  or  president) 
of a com pany that em ploys, in a ll, over 5, 000 but few er than 25, 000 p e rso n s ; or

c. S ecre ta ry  to the head (im m edia tely  below  the corp ora te  o f f ic e r  level) o f a m a jor  
segm ent or  su bsid iary  of a com pany that em ploys, in a ll, over 25, 000 p e rso n s .

C lass B

a. S ecre ta ry  to the chairm an o f the board  or  president of a com pany that em ploys, in 
a ll, few er than 100 p e r s o n s ; or

b. S ecre ta ry  to a co rp ora te  o ffic e r  (other than the chairm an of the board  or  president) 
of a com pany that em ploys, in a ll, over 100 but few er than 5 ,000  p e rso n s ; or

c. S ecre ta ry  to the head (im m ediately  below  the o f f ic e r  level) over  either a m a jor  
co rp ora te -w id e  functional activ ity  (e .g ., m arketing, re se a rch , operation s, industria l r e la ­
tions, etc.) cjr a m a jor  geograph ic or  organ ization al segm ent (e .g ., a regional headquarters; 
a m a jor  division) of a com pany that em ploys, in a ll, over 5 ,000  but few er than 25,000
em p loy ees ; or

SE CRETARY— Continued

d. S ecreta ry  to the head o f an individual plant, fa c to ry , etc. (o r  other equivalent level 
o f o ffic ia l) that em p loys , in a ll, over 5, 000 p e rs o n s ; or

e. S ecreta ry  to the head o f a large  and im portant organization al segm ent (e .g ., a m iddle 
m anagem ent su p erv isor  o f an organ ization al segm ent often involving as many as severa l 
hundred p erson s) of a com pany that em ploys, in a ll, over  25, 000 p e rso n s .

C lass C

a. S ecre ta ry  to an executive or  m anagerial person  w hose resp on sib ility  is not equivalent 
to one o f the s p e c ific  lev e l situations in the defin ition fo r  c la ss  B, but w hose subordinate staff 
n orm ally  num bers at least sev era l dozen em ployees and is usually divided into organizational 
segm ents which are often, in turn, furth er subdivided. In som e com panies, this lev e l includes 
a wide range o f organ ization al ech elon s; in o th ers , only one o r  two; o£

b. S ecre ta ry  to  the head o f an individual plant, fa c to ry , etc. (or  other equivalent level 
of o ffic ia l) that em ploys, in a ll, few er than 5, 000 p e rso n s .

C lass D

a. S ecre ta ry  to the su p erv isor  or  head of a sm all organization al unit (e .g ., few er than 
about 25 or  30 p erson s ); o£

b. S ecre ta ry  to a n on su p erv isory  staff sp ec ia lis t , p ro fess ion a l em ployee , adm in istra ­
tive o f f ic e r , or  assistant, sk illed  technician  o r  expert. (NOTE; Many com panies . assign 
sten ograph ers, rather than s e c re ta r ie s  as d escr ib ed  above, to this lev e l of su p erv isory  or  
n on su p erv isory  w ork er.)

STENOGRAPHER, GEN ERAL

P rim a ry  duty is to take d ictation involving a norm al routine vocabu lary  from  one or m ore 
person s either in shorthand or by Stenotype or s im ilar  m achine; and tran scribe  dictation. May 
a lso  type fro m  w ritten copy. May maintain f ile s , keep sim ple re co rd s , or p er form  other re la tively  
routine c le r ic a l  tasks. May operate from  a stenographic pool. D oes not include tra n scr ib in g - 
m achine w ork . (See tran scrib in g -m ach in e  o p e ra to r .)

STENOGRAPHER, SENIOR

P rim a ry  duty is to take dictation  involving a varied technica l or specia lized  vocabu lary  
such as in legal b r ie fs  or reports  on sc ien tific  resea rch  from  one or m ore  persons either in sh ort­
hand or by Stenotype or s im ilar  m achine; and tran scribe  dictation . May a lso  type from  written 
copy. May a lso  set up and maintain f ile s , keep re co rd s , etc.

OR

P e r fo rm s  stenographic duties requiring sign ificantly  greater independence and resp on s i­
b ility  than stenographers, general as evidenced by the follow ing: Work requ ires high degree  of 
stenographic speed and a ccu ra cy ; and a thorough w orking knowledge of general business and o ffice  
proced u res  and of the sp ec ific  business operations, organization , p o lic ie s , p roced u res , f ile s , 
w ork flow , etc . U ses this knowledge in perform in g  stenographic duties and responsib le  c le r ica l  
tasks such as, m aintaining follow up file s ; assem bling m ateria l fo r  rep orts , m em orandum s, le tters , 
e tc .; com posin g sim ple letters  fro m  general instru ctions; reading and routing incom ing m ail; and 
answ ering routine questions, e tc . D oes not include tran scrib in g-m ach in e w ork.

SWITCHBOARD O PER ATO R

C lass A . O perates a s ingle- o r  m ultip le-position  telephone sw itchboard  handling incom ing, 
outgoing, intraplant or  o ffice  ca lls . P e r fo rm s  fu ll telephone in form ation  se rv ice  or  handles 
com p lex  c a lls , such as con feren ce , c o lle c t , o v ersea s , or  s im ila r  c a lls , e ither in addition to 
doing routine w ork  as d escr ib ed  fo r  sw itchboard op era tor , c la ss  B, or  as a fu ll-tim e  
assignm ent. ("F u ll"  telephone in form ation  se rv ice  o ccu rs  when the establishm ent has varied  
functions that are not read ily  understandable fo r  telephone in form ation  pu rp oses , e .g ., because 
o f overlapping or  in terrelated  functions, and consequently p resen t frequent prob lem s as to 
w hich extensions are appropriate fo r  ca lls .)

C lass B . O perates a s ingle- o r  m ultip le -position  telephone sw itchboard handling incom ing, 
outgoing, intraplant o r  o ffice  ca lls . M ay handle routine long distance ca lls  and re co rd  to lls . 
M ay p e r fo rm  lim ited  telephone in form ation  se rv ice . ("L im ited "  telephone in form ation  serv ice  
o ccu rs  if the functions o f the establishm ent s e rv ice d  are read ily  understandable fo r  telephone 
in form ation  p u rp oses , o r  if the requests are routine, e .g ., giving extension  num bers when 
sp ec ific  nam es are furnished, or  if com p lex  ca lls  are re fe r re d  to another operator.)
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SWITCHBOARD O PE R A T O R -R E C E PT IO N IST

In addition to p er form in g  duties of operator  on a s in g le -p os ition  or m on itor-type sw itch ­
board , acts as recep tion ist and m ay a lso  type or  p er fo rm  routine c le r ic a l  w ork as part of regular 
duties. This typing o r  c le r ic a l  w ork m ay take the m a jor  part o f this w o rk e r 's  tim e w hile at 
sw itchboard.

TABU LA TING-M ACHINE O PER ATO R

C lass A . O perates a variety  o f tabulating or  e le ctr ica l accounting m ach in es, typ ica lly  
including such m achines as the tabulator, ca lcu la tor , in terp reter , co lla to r , arid others. 
P e r fo rm s  com plete  reporting  assignm ents without c lo se  su p erv ision , and p erfo rm s  d ifficu lt 
w irin g  as requ ired . The com plete  reporting and tabulating assignm ents typ ica lly  involve a 
va rie ty  o f long and com plex  rep orts  w hich often are of irreg u la r  or  n on recu rrin g  type r e ­
quiring som e planning and sequencing o f steps to be taken. As a m ore  exp erien ced  op era tor , 
is typ ica lly  involved in train ing new op erators  in m achine op eration s, or p artia lly  trained 
op era tors  in w irin g  from  diagram s and operating sequences o f long and com plex  rep orts . 
D oes not include w ork ing su p erv isors  perform in g  tabulating-m ach ine operations and d a y -to - 
day su perv is ion  of the w ork and production  of a group of tabulating-m ach ine op era tors .

TABU LATIN G-M ACH INE O PERATOR— Continued

C lass C . O perates sim ple tabulating or e le ctr ica l accounting m achines such as the 
so r te r , reproducing punch, co lla to r , e tc ., with sp ec ific  instructions. May include sim ple 
w iring from  diagram s and som e filing  w ork . The w ork typ ica lly  involves portions of a w ork 
unit, for  exam ple, individual sorting or  collating runs or repetitive operations.

TRANSCRIBING-MACHINE O PE R A T O R , GENERAL

P rim a ry  duty is to tra n scr ib e  d ictation involving a norm al routine vocabulary from  
tra n scrib in g -m a ch in e  r e co rd s . May a lso  type from  w ritten copy and do sim ple c le r ica l  w ork. 
W orkers tran scrib in g  d ictation involving a varied  technica l or  specia lized  vocabu lary  such as legal 
b r ie fs  or rep orts  on s c ien tific  resea rch  are not included. A  w ork er who takes dictation in sh ort­
hand or by Stenotype or s im ilar  m achine is c la ss ified  as a stenographer, general.

TYPIST

U ses a typew riter to make cop ies of various m aterial or to make out b ills  after ca lcu la ­
tions have been made by another person . May include typing of s te n c ils , m ats, or  s im ilar  m ate­
r ia ls  fo r  use in duplicating p ro ce s s e s . M ay do c le r ica l  w ork involving little sp ecia l training, such 
as keeping sim ple r e co rd s , filing  r e cord s  and rep orts , or sorting and distributing incom ing m ail.

C lass A . P er fo rm s  one or m ore  of the fo llow in g : Typing m ateria l in final form  when it
involves com bin ing m ateria l fro m  severa l sou rces  or  respon sib ility  for  c o r re c t  spelling , 
sy llab ication , punctuation, e tc ., of techn ica l or unusual w ords or  fore ign  language m aterial; 
and planning layout and typing of com plicated  statistica l tables to  maintain uniform ity and 
balance in spacing. M ay type routine fo rm  letters varying details to suit circu m stan ces .

C lass B . O perates m ore  d ifficu lt tabulating or  e le ctr ica l  accounting m achines such as the 
tabulator and ca lcu la tor , in addition to the s o r te r , re p rod u cer , and co lla to r . This w ork is 
p er fo rm ed  under s p e c ific  instru ctions and m ay include the p erform a n ce  of som e w iring from  
d iagram s. The w ork typ ica lly  in volves, for  exam ple, tabulations involving a repetitive 
accounting e x e r c is e ,  a com plete but sm all tabulating study, or  parts o f a longer and m ore  
com p lex  rep ort. Such reports  and studies are usually o f a recu rrin g  nature w here the p r o ­
cedu res are w ell established . May a lso  include the train ing of new em ployees in the basic  
operation  o f the m achine.

C lass B . P er fo rm s  one or m ore  o f the fo llow in g : Copy typing from  rough or  c lea r  drafts;
routine typing of fo rm s , insurance p o lic ie s , e tc .; and setting up sim ple standard tabulations, 
or copying m ore  com p lex  tables a lready setup and spaced p rop erly .

P R O F E S S IO N A L  A N D  T E C H N IC A L

CO M PU TER O PE R A T O R

M onitors and operates the con tro l con so le  of a d igita l com puter to p ro ce s s  data accord in g  
to operating in stru ction s, usually p repared  by a p rog ra m er. W ork includes m ost o f the fo llow in g : 
Studies instru ctions to determ ine equipm ent setup and operations; loads equipm ent with requ ired  
item s (tape re e ls ,  ca rd s , e tc .) ; sw itches n ecessa ry  auxilia ry  equipm ent into c ir cu it , and starts 
and operates com puter; m akes adjustm ents to com puter to c o r r e c t  operating prob lem s and m eet 
sp ec ia l conditions; rev iew s e r r o rs  m ade during operation  and determ ines cause or  r e fe rs  prob lem  
to su p erv isor  or  p ro g ra m e r ; and m aintains operating r e co rd s . M ay test and a ss is t  in co rrect in g  
program .

F or  wage study p u rp oses , com puter op erators  are c la ss if ie d  as fo llow s ;

C lass A . O perates independently, or  under only genera l d irection , a com puter running 
program s with m ost of the follow ing ch a ra cte r is t ics ; New p rogram s are frequently tested  and 
introduced; scheduling requ irem en ts are of c r it ica l  im portan ce to m in im ize  dow ntim e; the 
p rogram s are o f com p lex  design so that identification  of e r r o r  sou rce  often requires a w orking 
knowledge o f the total progra m , and alternate p rogram s m ay not be available. May give 
d irection  and guidance to  low er lev e l op erators .

C lass B . O perates independently, or  under only genera l d irection , a com puter running 
program s with m ost o f the follow ing ch a ra cte r is t ics ; M ost of the p rogra m s are established 
production  runs, typ ica lly  run on a regu larly  recu rrin g  b a s is ; there is little  or  no testing 
of new program s requ ired ; alternate p rogram s are prov ided  in case  orig in a l p rogram  needs 
m a jor  change or  cannot be c o r re c te d  within a reasonable tim e. In com m on e r r o r  situations, 
diagnoses cause and takes c o r re c t iv e  action . This usually involves applying p rev iou sly  p r o ­
gram ed co r re c t iv e  steps, or  using standard c o r re c t io n  techniques.

OR

O perates under d ire ct  su perv ision  a com puter running progra m s or  segm ents of p rogram s 
with the ch a ra cte r is t ics  d escr ib ed  for  c la ss  A. May a ss ist a h igher lev e l operator  by inde­
pendently perform in g  le s s  d ifficu lt tasks assigned , and p erform in g  d ifficu lt tasks follow ing 
detailed instru ctions and with frequent review  o f operations p erform ed .

C lass C . W orks on routine p rogram s under c lo se  supervision . Is expected  to develop 
w orking know ledge of the com puter equipm ent used and ability  to detect prob lem s involved in 
running routine p rogra m s. U sually has rece iv ed  som e form a l training in com puter operation . 
May a ss is t higher lev e l op erator  on com plex  program s.

CO M PU TER PR OG RA M ER , BUSINESS

C onverts statem ents o f business p rob lem s , typ ica lly  p repared  by a system s analyst, into 
a sequence o f detailed  instru ctions w hich are requ ired  to solve the prob lem s by autom atic data 
p rocess in g  equipm ent. W orking fro m  charts or  d iagram s, the p rog ra m er develops the p re c ise  
instru ctions w hich, when entered into the com puter system  in coded  language, cause the m anipu­
lation o f data to ach ieve d es ired  resu lts . W ork involves m ost o f the fo llow in g ; A pplies knowledge 
of com puter cap ab ilities , m athem atics, lo g ic  em ployed by com pu ters, and particu lar sub ject m atter 
involved to analyze charts and diagram s of the p rob lem  to be program ed . D evelops sequence 
o f p rogra m  steps, w rites  detailed flow  charts to show ord er  in w hich data w ill be p ro ce sse d ; 
con verts  these charts to coded  instru ctions fo r  m achine to fo llow ; tests  and c o r re c ts  progra m s; 
p rep ares  instru ctions fo r  operating person n el during production  run; analyzes, rev iew s, and alters  
p rogram s to in crea se  operating e ffic ien cy  o r  adapt to new requ irem en ts; m aintains r e cord s  of 
p rogram  developm ent and rev ision s . (NOTE; W orkers perform in g  both system s analysis and p r o ­
gram ing should be c la ss if ie d  as system s analysts if this is the sk ill used to determ ine their pay.)

D oes not include em ployees p r im a rily  resp on sib le  fo r  the m anagem ent or supervision  of 
other e le ctro n ic  data p ro ce ss in g  (EDP) em ployees , o r  p rog ra m ers  p r im a rily  con cern ed  with 
s c ien tific  a n d /o r  engineering p rob lem s .

F or  w age study p u rp oses , p rog ra m ers  are c la ss if ie d  as fo llow s;

C lass A . W orks independently or  under only genera l d ire ction  on com p lex  prob lem s which 
requ ire com petence in a ll phases of p rogram ing concepts and p ra ct ice s . W orking from  d ia ­
gram s and charts which identify the nature o f d es ired  resu lts , m a jor  p rocess in g  steps to be 
accom p lish ed , and the relationships betw een various steps of the p rob lem  solving routine; 
plans the fu ll range o f p rogram ing actions needed to e ffic ien tly  u tilize  the com puter system  
in achieving d es ired  end products.

At this leve l, p rogram ing is d ifficu lt because  com puter equipment m ust be organ ized  to 
produce sev era l in terrela ted  but d iverse  products fro m  num erous and d iv erse  data elem ents. 
A w ide va r ie ty  and extensive num ber o f internal p rocess in g  actions m ust o ccu r . This requ ires 
such actions as developm ent o f com m on operations which can be reused, establishm ent of 
linkage points betw een operations, adjustm ents to data when p rogram  requ irem en ts exceed  
com puter storage capacity , and substantial m anipulation and resequencing o f  data elem ents 
to fo rm  a highly integrated program .

May provide functional d irection  to low er lev e l p rog ra m ers  who are assigned  to a ssist.
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CO M PU TER PR O G RA M ER , BUSINESS----Continued

C lass B . W orks independently o r  under only genera l d irection  on re la tive ly  sim ple 
p rog ra m s, or  on sim ple segm ents o f  com p lex  p rog ra m s. P ro g ra m s  (o r  segm ents) usually 
p ro ce s s  in form ation  to produce  data in two o r  three va ried  sequences or  form ats . R eports 
and listin gs are produ ced  by refin ing, adapting, array in g , or  making m in or additions to or 
deletions from  input data which are read ily  available. While num erous re co rd s  m ay be 
p ro ce s s e d , the data have been refined  in p r io r  actions so that the a ccu ra cy  and sequencing 
o f data can be tested  by using a few routine ch ecks. T yp ica lly , the p rogram  deals with 
routine re cord -k eep in g  type operations.

OR

W orks on com p lex  p rogra m s (as d escr ib ed  fo r  c la ss  A) under c lo s e  d irection  o f a higher 
lev e l p rog ra m er or  su p erv isor . May a ss is t  higher lev e l p rog ra m er by independently p e r ­
form in g  le ss  d ifficu lt tasks assigned , and p erform in g  m ore  d ifficu lt tasks under fa ir ly  c lo se  
d irection .

May guide or  in stru ct low er lev e l p ro g ra m e rs .

C lass C . M akes p ra ctica l app lications o f p rogram in g  p ra ct ice s  and concepts usually 
learned  in fo rm a l train ing co u rse s . A ssignm ents are designed  to develop  com petence  in the 
application  o f standard p roced u res  to routine p rob lem s . R ece iv es  c lo s e  su perv ision  on new 
aspects o f assignm ents; and w ork  is rev iew ed  to v e r ify  its a ccu ra cy  and con form an ce with 
requ ired  p roced u res .

COM PU TER SYSTEMS A N A LYST, BUSINESS

A nalyzes business p rob lem s to form u late  p roced u res  fo r  solving them  by use of e le ctron ic  
data p ro ce ss in g  equipm ent. D evelops a com plete  d escr ip tion  o f a ll sp ec ifica tion s  needed to enable 
p rog ra m ers  to prepare  requ ired  d igita l com puter p rog ra m s. W ork involves m ost o f the fo llow in g : 
A nalyzes su b ject-m atter  operations to be autom ated and identifies conditions and c r ite r ia  requ ired  
to achieve sa tisfa cto ry  resu lts ; sp e c ifie s  num ber and types o f re co rd s , f ile s , and docum ents to 
be used; outlines actions to be p er fo rm ed  by person n el and com puters in su fficien t detail for  
presentation  to m anagem ent and fo r  program in g  (ty p ica lly  this involves preparation  of w ork  and 
data flow  ch a rts ); coord in ates the developm ent o f test prob lem s and p articipates in tr ia l runs of 
new and rev ised  system s; and recom m en d s equipm ent changes to obtain m ore  e ffective  o v era ll 
operations. (NOTE: W ork ers  p erform in g  both system s analysis and program ing should be c la s ­
s ified  as system s analysts if  this is the sk ill used to determ ine their pay.)

D oes not include em ployees p r im a rily  resp on sib le  fo r  the m anagem ent or  su perv ision  of 
other e le ctron ic  data p rocess in g  (EDP) em ployees , o r  system s analysts p r im a rily  con cern ed  with 
s c ien tific  or  engineering p rob lem s.

F or  w age study p u rp oses , system s analysts are c la ss if ie d  as fo llow s:

C lass A . W orks independently or  under only genera l d ire ction  on com p lex  prob lem s 
involving all phases of system s ana lysis. P ro b le m s  are com p lex  because  of d iverse  sou rces  
of input data and m u ltip le -u se  requ irem en ts o f output data. (F or  exam ple, develops an in te­
grated production  scheduling, inventory con tro l, co s t  ana lysis, and sa les analysis r e co rd  in 
w hich every  item  o f each type is autom atica lly p ro ce s s e d  through the fu ll system  o f r e cord s  
and appropriate follow up actions are initiated by the com puter.) C on fers with p erson s  co n ­
cern ed  to determ ine the data p ro ce ss in g  p rob lem s and advises su b ject-m atter  person n el on 
the im p lication s of new or  rev ised  system s o f data p rocess in g  operations. M akes r e c o m ­
m endations, i f  needed, fo r  approval of m a jor  system s installations o r  changes and fo r  
obtaining equipm ent.

May prov ide  functional d irection  to low er lev e l system s analysts who are assigned  to 
a ssist.

C lass B . W orks independently or  under only genera l d irection  on prob lem s that are 
re la tive ly  uncom plicated to analyze, plan, p rogra m , and operate. P rob lem s  are  o f lim ited  
com plex ity  because sou rces  o f input data are hom ogeneous and the output data are c lo s e ly  
related . (F or  exam ple, develops system s fo r  maintaining d epositor  accounts in a bank,

M A IN T E N A N C E  Ah

C A RPEN TE R, MAINTENANCE

P e r fo rm s  the carpen try  duties n ecessa ry  to con stru ct and m aintain in good repair building 
w oodw ork and equipment such as bins, c r ib s , cou n ters, ben ch es, partitions, d oors , f lo o r s , s ta irs , 
ca s in gs , and tr im  made o f w ood in an establishm ent. W ork involves m ost o f the fo llow in g : Planning 
and laying out o f w ork from  b lueprints, draw ings, m od els , or verba l instru ctions using a variety

COM PU TER SYSTEMS AN A LYST, BUSINESS— Continued

m aintaining accounts rece iva b le  in a re ta il establishm ent, or  maintaining inventory accounts 
in a m anufacturing or. w holesa le establishm ent.) C on fers with p erson s concerned  to determ ine 
the data p ro ce ss in g  prob lem s and advises su b ject-m atter  person n el on the im plication s of the 
data p rocess in g  system s to be applied.

OR
W orks on a segm ent of a com p lex  data p rocess in g  schem e or system , as d escrib ed  for  

c la ss  A. W orks independently on routine assignm ents and rece iv e s  instruction and guidance 
on com plex  assignm ents. W ork is review ed for  accu ra cy  o f judgm ent, com pliance with in­
stru ction s, and to insure p rop er  alinem ent with the overa ll system .

C lass C . W orks under im m ediate superv ision , carry in g  out analyses as assigned, usually 
o f a single activ ity. A ssignm ents are designed to develop  and expand p ra ctica l experience 
in the application  of p roced u res  and sk ills  requ ired  fo r  system s analysis w ork. F or  exam ple, 
m ay a ss is t  a higher lev e l system s analyst by preparing the detailed sp ecifica tion s required 
by p rog ra m ers  from  inform ation  developed by the higher lev e l analyst.

DRAFTSM AN
C lass A . P lans the graphic presentation  o f com p lex  item s having distinctive design 

features that d iffer  s ign ificantly  from  established drafting preceden ts. W orks in c lo se  sup­
port with the design  orig in a tor , and m ay recom m end m in or design changes. Analyzes the 
e ffe ct  of each change on the details of fo rm , function, and position a l relationships o f c o m ­
ponents and parts. W orks with a m inim um  o f su p erv isory  a ssista n ce . Com pleted w ork is 
review ed by design  orig in a tor  fo r  con sisten cy  with p r io r  engineering determ inations. May 
either prep are  draw ings, o r  d ire ct their preparation  by low er lev e l draftsm en.

C lass B . P e r fo rm s  nonroutine and com p lex  drafting assignm ents that require the app li­
cation of m ost o f the standardized drawing techniques regu larly  used. Duties typ ica lly  in ­
volve  such w ork  as; P rep a res  w orking draw ings o f subassem blies  with irreg u la r  shapes, 
m ultiple fu n ction s, and p re c is e  position a l relationships betw een com ponents; p repares a r ch i­
tectu ra l draw ings fo r  con stru ction  o f a building including detail draw ings o f foundations, w all 
section s , f lo o r  p lans, and roo f. U ses accepted  form u las and m anuals in making n ecessa ry  
com putations to determ ine quantities o f m ateria ls  to be used, load cap acities , strengths, 
s tr e ss e s , etc. R ece iv es  initial instru ctions, requ irem en ts, and advice fro m  su perv isor . 
C om pleted w ork  is checked  fo r  tech n ica l adequacy.

C lass C . P rep a res  detail draw ings of single units or  parts fo r  engineering, construction , 
m anufacturing, or repair  p u rposes. Types o f draw ings prepared  include is o m e tr ic  pro jection s  
(depicting three d im insions in accu rate  sca le) and section a l view s to c la r ify  positioning of 
com ponents and convey needed in form ation . C on solidates details from  a num ber o f sou rces  
and adjusts or  tran sposes sca le  as required . Suggested m ethods o f approach , applicable 
preced en ts , and advice on sou rce  m ateria ls  are given with in itia l assignm ents. Instructions 
are le ss  com plete when assignm ents recu r . W ork m ay be sp ot-ch eck ed  during p ro g re ss .

D R AF TSM A N -TR AC ER

C opies plans and draw ings p repared  by others by p lacing tracing cloth  or  paper over 
draw ings and tracing with pen or  p en cil. (D oes not include tracing lim ited  to plans p r im a rily  
consisting o f straight lines and a large  sca le  not requiring c lo s e  delin eation .)

a n d /or
P rep a res  sim ple or  repetitive drawings o f ea s ily  v isu a lized  item s. W ork is c lo s e ly  supervised 
during p ro g re ss .

NURSE, INDUSTRIAL (R egistered )

A  reg iste red  nurse who gives nursing se rv ice  under genera l m ed ica l d irection  to i ll  or 
in ju red  em ployees or  other p erson s  who b ecom e ill  or  su ffer an accident on the p rem ises  o f a 
fa c to ry  o r  other establishm ent. Duties involve a com bination  o f the fo llow in g ; Giving f ir s t  aid 
to the i l l  o r  in ju red ; attending to subsequent d ressin g  o f em p loy ees ' in ju ries ; keeping re cord s  
o f patients treated ; preparing accident reports  fo r  com pensation  or  other pu rp oses ; assisting in 
ph ysica l exam inations and health evaluations o f applicants and em p loyees ; and planning and ca r r y ­
ing out p rogram s involving health education, accident prevention , evaluation o f plant environm ent, 
o r  other a ctiv ities  affecting the health, w e lfa re , and safety o f a ll personnel.

D P O W E R P L A N T

C A RPEN TE R, MAINTENANCE— Continued

of ca rp en ter 's  handtools, portable pow er to o ls , and standard m easuring instrum ents; making 
standard shop com putations relating to dim ensions of w ork ; and se lecting  m ateria ls  n ecessa ry  
fo r  the w ork . In gen era l, the w ork  of the m aintenance carpen ter requ ires rounded training and 
experien ce  usually acqu ired  through a fo rm a l appren ticeship  o r  equivalent train ing and experience.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



4 5

ELECTRICIAN , MAINTENANCE

P e r fo rm s  a v a r ie ty  o f e le c tr ica l  trade functions such as the installation , m aintenance, 
or  rep a ir  o f  equipm ent fo r  the generation , d istribution , or  utilization  o f  e le c t r ic  en ergy in an 
establishm ent. W ork involves m ost o f  the fo llow in g : Installing o r  repairin g  any o f a va r ie ty  o f
e le c t r ica l  equipment such as g en era tors , t ra n s fo rm e rs , sw itch boards, co n tro lle r s , c ircu it  b reak ­
e r s ,  m o to rs , heating units, conduit sy stem s, o r  other tra n sm iss ion  equipm ent; w ork ing from  
b lueprints, draw in gs, layouts, o r  other sp ec ifica tion s ; loca tin g  and diagnosing trouble in the 
e le c t r ica l  system  or  equipm ent; w ork ing standard com putations relating to load requ irem en ts o f 
w iring  o r  e le c t r ica l  equipm ent; and using a v a r ie ty  o f  e le c tr ic ia n 's  handtools and m easuring and 
testing instrum ents. In gen era l, the w ork  o f the m aintenance e le ctr ic ia n  requ ires  rounded tra in ­
ing and exp er ien ce  usually  acqu ired  through a fo rm a l appren ticesh ip  o r  equivalent train ing and 
exp erien ce .

ENGINEER. STATIONARY

O perates and maintains and m ay a lso  superv ise  the operation  o f stationary engines and 
equipment (m echanica l o r  e le ctr ica l)  to  supply the establishm ent in w hich em ployed  with pow er, 
heat, re fr ig era tion , or  a ir-con d ition in g . W ork in volves: O perating and maintaining equipment
such as steam  engines, a ir c o m p r e s so r s , g en era tors , m o to rs , tu rb in es, ventilating and r e fr ig ­
erating equipm ent, steam  b o ile r s  and b o ile r - fe d  w ater pum ps; m aking equipment rep a irs ; and 
keeping a r e c o rd  o f operation  o f  m ach in ery , tem peratu re , and fuel consum ption. M ay a lso  su­
p erv ise  these operations, Head o r  ch ie f en g in eers in establishm ents em ploying m ore  than one 
engineer are  exclu ded .

FIREM AN , STATIONARY BOILER

F ire s  stationary b o ile r s  to  furnish  the establishm ent in w hich em ployed  with heat, pow er, 
or  steam . F eed s fuels to f ir e  by  hand o r  operates a m echanica l s tok er , or  gas o r  o il burner; 
and checks w ater and sa fety  va lves. M ay clean , o il, or a ss is t  in repairin g  b o ile r ro o m  equipm ent.

H E LP E R , M AINTENANCE TRADES

A ss is ts  one o r  m ore  w ork ers  in the sk illed  m aintenance tra d es , by  p er form in g  sp e c ific  
or  general duties o f le s s e r  sk ill, such as keeping a w ork er supplied with m ateria ls  and to o ls ; 
cleaning .w orking area , m achine, and equipm ent; a ssistin g  journeym an by holding m ateria ls  or 
to o ls ;  and p erform in g  other unskilled  tasks as d irected  by  journeym an. The kind o f w ork  the 
helper is  perm itted  to p er fo rm  v a ries  fro m  trade to trade: In som e trades the helper is con ­
fined to  supplying, liftin g , and holding m ateria ls  and too ls  and cleaning w orking a rea s ; and in 
others he is perm itted  to p e r fo rm  sp ec ia lized  m achine operation s , o r  parts o f  a trade that are 
a lso  p er fo rm ed  by w ork ers  on a fu ll-t im e  b a s is .

M ACH IN E-TO OL O PE R A T O R , TOOLROOM

S p ecia lizes  .in the operation  o f one or  m ore  types o f m achine to o ls ,  such as j ig  b o re rs , 
cy lin d rica l o r  su rface  g r in d ers , engine lathes, or  m illin g  m ach ines, in the construction  of 
m ach in e-sh op  to o ls ,  gages, j ig s ,  fix tu res , o r  d ies . W ork involves m ost o f the fo llow in g : P lan ­
ning and perform in g  difficu lt m achining op eration s; p ro ce ss in g  item s requ irin g  com plicated  setups 
o r  a high d egree  o f  a ccu ra cy ; using a va rie ty  o f  p re c is io n  m easuring instrum ents; se lectin g  feed s , 
speed s , too lin g , and operation  sequence; and making n ecessa ry  adjustm ents during operation  to 
achieve requ isite  to le ra n ces  o r  d im ension s. M ay be requ ired  to  re cog n ize  when to o ls  need d r e s s ­
ing, to  d re ss  to o ls , and to se le ct  p rop er coolants and cutting and lubricating o i ls .  F o r  c r o s s ­
industry w age study p u rp oses , m a ch in e -too l op era tors , to o lro o m , in too l and die jobbing shops 
are  excluded from  this c la ssifica tion .

MACHINIST, MAINTENANCE

P rod u ces  rep lacem en t parts and new parts in making rep a irs  o f m etal parts o f m echan­
ica l equipment operated  in an establishm ent. W ork involves m ost o f  the fo llow in g : Interpreting
w ritten  instructions and sp ec ifica tion s ; planning and laying out o f w ork ; using a variety  o f m a­
ch in ist 's  handtools and p re c is io n  m easuring instrum ents; setting up and operating standard m achine 
too ls ; shaping o f m etal parts to c lo se  to le ra n ces ; making standard shop com putations relating to  
dim ensions o f w ork , too lin g , fe e d s , and speeds o f  m achining; know ledge o f  the w orking prop erties  
o f the com m on m etals; se lectin g  standard m a ter ia ls , p a rts , and equipment requ ired  fo r  his w ork ; 
and fitting and assem bling parts into m echanica l equipm ent. In genera l, the m ach in ist 's  w ork 
n orm ally  requ ires  a rounded train ing in m ach in e-sh op  p ra ctice  usually acqu ired  through a form al 
apprenticeship  o r  equivalent train ing and experien ce .

M ECHANIC, AUTOMOTIVE (M aintenance)

R ep airs  autom obiles , bu ses , m otortru ck s , and tra c to rs  o f an establishm ent. W ork in ­
volves  m ost o f the fo llow in g : Exam ining autom otive equipment to diagnose sou rce  o f  trouble; 
d isassem bling equipment and perform in g  rep a irs  that involve the use o f such handtools as 
w ren ch es , gages, d r i lls ,  or  sp ec ia lized  equipment in d isassem blin g  o r  fitting parts; rep lacing 
broken  o r  defective  parts fro m  stock ; grinding and adjusting va lves; reassem blin g  and installing

M ECHANIC, AU TOM OTIVE (Maintenance)---- Continued

the variou s assem blies  in the veh icle  and making n ecessa ry  adjustm ents; and alining w heels, 
adjusting brakes and ligh ts, or  tightening body bo lts . In genera l, the w ork o f the automotive 
m echanic requ ires rounded train ing and experien ce  usually acqu ired  through a form al appren­
ticesh ip  or  equivalent train ing and experien ce .

M ECHANIC, MAINTENANCE

R ep airs  m ach inery  o r  m echanica l equipment o f an establishm ent. W ork involves m ost 
o f the fo llow in g : Exam ining m achines and m echanical equipment to  diagnose sou rce  of trouble;
dism antling o r  partly  dism antling m achines and p erform in g  rep a irs  that m ainly involve the use 
o f handtools in scraping and fitting parts; rep lacing broken  o r  defective parts with item s obtained 
fro m  stock ; orderin g  the production  of a rep lacem en t part by a m achine shop or  sending o f the 
m achine to a m achine shop fo r  m a jor  rep a irs ; preparing w ritten  specification s for  m ajor repairs 
or  fo r  the production  of parts o rd ered  from  m achine shop; reassem bling  m achines; and making 
a ll n e ce ssa ry  adjustm ents fo r  operation . In gen era l, the w ork  of a m aintenance m echanic r e ­
qu ires rounded train ing and experien ce  usually acqu ired  through a form al apprenticeship  or 
equivalent train ing and exp erien ce . E xcluded fro m  this c la ssifica tion  are w ork ers  w hose prim a ry  
duties involve setting up or  adjusting m achines.

M ILLWRIGHT

Installs new m achines o r  heavy equipm ent, and dism antles and installs m achines or 
heavy equipment when changes in the plant layout are requ ired . W ork involves m ost of the fo l ­
low ing: Planning and laying out o f  the w ork ; interpreting blueprints or  other sp ec ifica tion s ; using
a varie ty  o f handtools and rigging; making standard shop com putations relating to s t re ss e s , 
strength o f m a ter ia ls , and centers o f gravity; alining and balancing o f equipm ent; se lecting  stand­
ard to o ls ,  equipm ent, and parts to be used; and installing and maintaining in good ord er  pow er 
tra n sm iss ion  equipment such as drives  and speed red u cers . In general, the m illw righ t's  w ork 
n orm ally  requ ires  a rounded train ing and experien ce  in the trade acqu ired  through a form al 
appren ticeship  o r  equivalent train ing and experien ce .

OILER

L u brica tes , witn o il  or g rea se , the m oving parts or  w earing su rfaces of m echanical 
equipment o f an establishm ent.

PAIN TER, MAINTENANCE
Paints and red ecora tes  w a lls , w oodw ork , and fixtures o f an establishm ent. W ork in ­

volves  the fo llow in g : K nowledge of surface  pecu lia rities  and types o f paint requ ired  for  different
app lications; preparing su rface  fo r  painting by rem ovin g old  fin ish  or by placing putty or  f ille r  
in nail holes and in ters t ices ; and applying paint with spray gun or  brush. M ay m ix c o lo r s , o ils , 
white lead , and other paint ingredients to obtain prop er c o lo r  or  con sisten cy . In genera l, the 
w ork  of the m aintenance painter requ ires  rounded train ing and experience  usually acqu ired  through 
a form a l appren ticeship  or  equivalent train ing and experien ce .

P IP E F IT T E R , MAINTENANCE

Installs o r  rep a irs  w ater, steam , gas, or  other types of pipe and pipefittings in an 
establishm ent. W ork involves m ost of the fo llow in g : Laying out o f w ork  and m easuring to lo ­
cate p osition  Of pipe fro m  draw ings or  other w ritten  sp ecifica tion s ; cutting various s izes  o f pipe 
to c o r re c t  lengths with ch ise l and ham m er or  oxyacetylene to rch  or  pipe-cu tting m achine; thread­
ing pipe with stocks and d ies; bending pipe by han d-driven  or  p ow er-d r iv en  m achines; assem bling 
pipe with couplings and fastening pipe to hangers; making standard shop com putations relating 
to p re ssu re s , flow , and s ize  o f pipe requ ired ; and making standard tests  to  determ ine whether 
fin ished  pipes m eet sp ec ifica tion s . In genera l, the w ork  o f the m aintenance pipefitter requ ires 
rounded train ing and experien ce  usually acqu ired  through a form a l apprenticeship  or equivalent 
train ing and exp erien ce . W orkers p r im a rily  engaged in installing and repairing  building sanita­
tion  or  heating system s are  excluded .

PLU M B ER , M AINTENANCE

K eeps the plum bing system  o f an establishm ent in good ord er. W ork involves: Knowledge
o f sanitary codes regarding installation o f vents and traps in plumbing system ; installing or r e ­
pairing pipes and fix tu res ; and opening clog ged  drains with a plunger or  p lu m b e r 's  snake. In 
gen era l, the w ork  o f the m aintenance plum ber requ ires rounded training and experien ce  usually 
acqu ired  through a form a l appren ticeship  o r  equivalent train ing and experience .

SH E E T -M E T A L  WORKER, MAINTENANCE
F a b r ica tes , in sta lls , and maintains in good repa ir  the sheet-m eta l equipment and f ix ­

tures (such as m achine guards, g rea se  pans, sh elves, lo ck e rs , tanks, ven tila tors, chutes, ducts, 
m etal roofing) of an establishm ent. W ork involves m ost o f the fo llow in g : Planning and laying
out all types o f sh eet-m eta l m aintenance w ork  from  b lueprints, m odels , or  other specifica tion s ; 
setting up and operating all available types o f sheet-m eta l w orking m achines; using a variety  of
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SH E E T -M E T A L  W OR KE if, MAINTENANCE— Continued

handtools in cutting, bending, form in g , shaping, fitting, and assem bling ; and installing sheet- 
m etal a r t ic le s  as requ ired . In gen era l, the w ork  of the m aintenance sh eet-m eta l w ork er requ ires 
rounded train ing and exp erien ce  usually acqu ired  through a form al appren ticesh ip  or  equivalent 
train ing and ex p er ien ce .

TO O L AND DIE M AKER

(Die m aker: j ig  m aker; too l m aker; fixture m aker; gage m aker)

C on structs and rep a irs  m ach in e-sh op  to o ls , gages, j ig s ,  fixtures or dies fo r  forg in gs , 
punching, and other m eta l-fo rm in g  w ork . W ork involves m ost of the fo llow in g : Planning and
laying out of w ork  fro m  m od els , b lueprints, draw ings, or other ora l and w ritten sp ec ifica tion s ;

TO OL AND DIE MAKER— Continued

using a variety  of tool and die m a k er 's  handtools and p rec is ion  m easuring instrum ents; under­
standing o f the w orking p rop erties  of com m on m etals and a lloy s; setting up and operating of 
m achine too ls  and rela ted  equipm ent; making n ecessa ry  shop com putations relating to dim ensions 
of w ork , speeds, feed s , and tooling of m achines; heat-treating o f m etal parts during fabrication  
as w ell as of fin ished too ls  and dies to achieve requ ired  qualities; w orking to c lo se  to lera n ces ; 
fitting and assem bling of parts to p rescr ib ed  to leran ces  and a llow ances; and selecting appropriate 
m a ter ia ls , t o o ls , and p ro ce s s e s . In gen era l, the tool and die m ak er 's  w ork requ ires a rounded 
train ing in m ach ine-sh op  and too lroom  pra ctice  usually acqu ired  through a form al apprenticeship 
or equivalent training and experien ce .

F o r  c ro ss -in d u s try  wage study p u rposes, too l and die m akers in too l and die jobbing 
shops are excluded from  this c la ssifica tion .

C U S T O D IA L  A N D  M A T E R IA L  M O V E M E N T

GUARD AND WATCHMAN

G uard. P e r fo rm s  routine p o lice  duties, e ith er at fixed  p ost or  on tour, m aintaining 
o rd e r , using arm s or  fo r c e  w here n e ce ssa ry . Includes gatem en who are stationed at gate 
and check  on identity of em ployees and other p erson s  enterin g.

W atchm an. M akes rounds of p rem ises  p er iod ica lly  in protecting prop erty  against f ir e , 
theft, and ille g a l entry.

JANITOR, PO R T E R , OR CLEANER

(Sw eeper; charw om an; ja n itress)

C leans and keeps in an o rd e r ly  condition  fa c to ry  w ork ing areas and w ash room s, or 
p rem ises  of an o f fic e , apartm ent h ouse, or c o m m e rc ia l or  other establishm ent. D uties involve 
a com bination  o f the fo llow in g : Sw eeping, m opping or  scrubbing, and polish ing f lo o r s ; rem oving
ch ips, trash , and other refu se ; dusting equipm ent, furn iture, or  fix tu res ; polish ing m etal fixtures 
or tr im m in gs ; provid ing supplies and m inor m aintenance se r v ic e s ; and cleaning la v a tor ies , show ­
e r s , and r e s tro o m s . W orkers who sp ec ia lize  in window washing are exclu ded .

LA BO RE R, M AT E R IA L HANDLING

(L oader and unloader; handler and stack er; sh e lver; tru ck er; stockm an or stock  h elper; w a re ­
housem an or  w arehouse helper)

A w ork er em ployed  in a w arehouse , m anufacturing plant, s to re , or  other establishm ent 
w hose duties involve one or  m ore  of the fo llow in g : Loading and unloading various m ateria ls  and
m erch andise on or from  freight c a rs , tru ck s , or  other transportin g d ev ices ; unpacking, shelving, 
or placing m ateria ls  or m erch andise  in prop er storage loca tion ; and transportin g m ateria ls  or 
m erch andise  by handtruck, ca r , or  w heelbarrow . Longshorem en , who load and unload ships are 
excluded .

ORDER FIL LE R

(O rder p ick er; stock  s e le cto r ; w arehouse stockm an)

F ills  shipping or tran sfer  o rd ers  for  fin ished goods fro m  stored  m erch andise in a c c o r d ­
ance with specifica tion s  on sales s lip s , cu s to m e rs ' o r d e r s , or other instru ctions. M ay, inaddition  
to fillin g  o rd ers  and indicating item s filled  or om itted, keep re co rd s  of outgoing o rd e rs , requ i­
sition additional stock or report short supplies to su p erv isor , and p erfo rm  other rela ted  duties.

PA CK ER , SHIPPING

P rep a res  finished products for  shipment or storage by placing them  in shipping con ­
ta in ers, the sp e c ific  operations p erform ed  being dependent upon the type, s ize , and num ber of 
units to be packed, the type o f container em ployed , and m ethod of -.hipment. W ork requ ires  the 
placing of item s in shipping containers and m ay involve one or m ore  of the fo llow in g : K now l­
edge of various item s o f stock  in ord er  to v er ify  content; se lection  of appropriate type and size 
of container; inserting en closu res  in container; using e x ce ls io r  or  other m ateria l to prevent 
breakage or dam age; c los in g  and sealing container; and applying labels or entering identifying 
data on container. P a ck ers  who a lso  make w ooden boxes or crates are excluded.

SHIPPING AND RECEIVING CLERK

P rep a res  m erch andise fo r  shipm ent, or re ce iv e s  and is respon sib le  for  incom ing ship­
ments of m erch andise or  other m ateria ls . Shipping w ork in v o lv es : A knowledge of shipping
p roced u res , p ra c t ic e s , rou tes, available m eans of transportation , and rate; and preparing r e c ­
ords of the goods shipped, making up b ills  of lading, posting weight and shipping ch arges, and 
keeping a file  of shipping re co rd s . M ay d irect or a ss ist in preparing the m erchandise for ship­
m ent. R eceiv in g  w ork  in v o lv es : V erify in g  or d irecting  others in verify ing the co rrectn ess  of
shipm ents against b ills  of lading, in v o ices , o r  other re co rd s ; checking for  shortages and rejecting 
dam aged goods; routing m erch andise or m ateria ls  to p rop er departm ents; and maintaining n e ce s ­
sary  r e cord s  and file s .

F o r  wage study p u rposes, w ork ers  are c la ss if ie d  as fo llow s:

R eceiv in g  c lerk  
Shipping c lerk
Shipping and rece iv in g  c lerk

TRUCKDRIVER

D rives a truck within a city  or  industrial area to transport m ateria ls , m erch andise, 
equipm ent, or  m en betw een various types o f establishm ents such as: M anufacturing plants, freight
depots, w a reh ou ses, w holesa le and reta il establishm ents, or betw een reta il establishm ents and 
cu s to m e rs ' houses or p laces o f bu sin ess. M ay a lso  load or unload truck with or without h e lp ers , 
m ake m inor m echanical rep a irs , and keep truck  in good w orking ord er. D riv e r -sa le sm e n  and 
o v e r -th e -ro a d  d r iv ers  are exclu ded .

F o r  wage study p u rp oses , tru ck d riv ers  are c la ss if ie d  by s ize  and type of equipment, 
as fo llow s : (T ra c to r -tra ile r  should be rated on the basis  of tra ile r  capacity .)

T ru ck d river (com bination  of s izes  lis ted  separately) 
T ru ck d river , light (under IV2 tons)
T ru ck d riv er , m edium  (IV2 to and including 4 tons) 
T ru ck d riv er , heavy (over 4 tons, tra ile r  type) 
T ru ck d river , heavy (over 4 tons, other than tra ile r  type)

TRUCKER, POW ER

O perates a m anually con trolled  ga so lin e - or e le ctr ic -p o w e re d  truck or tractor  to 
transport goods and m ateria ls  o f all kinds about a w arehouse, m anufacturing plant, or other 
establishm ent.

F or  wage study p u rp oses , w ork ers  ajre c la ss if ie d  by type o f truck, as fo llow s:

T ru ck er , pow er (fork lift)
T ru ck er , pow er (other than fork lift)

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



A v a i la b le  O n  R e q u e s t -----

The fo l low ing  areas  are  su rv ey ed  p e r i o d i c a l l y  fo r  use in adm in is ter in g  the S e r v ic e  C on tract  A c t  o f  1965. C op ies  of  pub lic  r e le a s e s  are  
ava ilab le  at no c o s t  w hile  supplies  last  f r o m  any o f  the BLS r e g ion a l  o f f i c e s  shown on the in side  front c o v e r .

A b ilen e ,  T ex .
A laska  
A lbany , Ga.
A lexa n d r ia ,  La.
A lpena , Standish, and Taw as City , M ich . 
A m a r i l l o ,  Tex .
Ann A r b o r ,  M ich .
A s h e v i l le ,  N.C.
Atlantic  C ity , N.J.
Augusta, Ga.—S.C.
Austin , Tex .
B a k e r s f ie ld ,  Calif .
Baton R ou ge ,  La.
B il l in gs ,  Mont.
B i lox i ,  G ulfp ort ,  and P a s c a g o u la ,  M is s .  
B r id g e p o r t ,  N orw alk ,  and Stam ford ,  Conn. 
C h ar les ton ,  S.C.
Cheyenne, W yo.
C la r k s v i l l e ,  T e n n . , and H opk in sv il le ,  Ky. 
C o lo r a d o  Springs,  C o lo .
C o lu m bia ,  S.C.
C o lu m b u s,  Ga.—Ala.
C ra n e ,  Ind.
D ecatu r ,  111.
Dothan, Ala.
Duluth—S u p e r io r , Minn.—W is.
Durham , N.C.
E l P a s o ,  Tex .
Eugene, O reg .
F a r g o —M oorh ea d ,  N. Dak.—Minn. 
F a y et tev i l le ,  N.C.
F itch bu rg—L e o m in s t e r , M ass .
F o r t  Smith, A rk .—Okla.
F r e d e r i c k —H agerstow n , M d . - P a . - W .  Va. 
G reat  F a l l s ,  Mont.
G r e e n s b o r o —W inston  Salem—High P o in t ,  N.C. 
H a r r is b u r g ,  Pa .
H art ford ,  Conn.
Huntsville ,  Ala.

K n ox v i l le ,  Tenn.
L a re d o ,  T ex .
Las V e g a s ,  Nev.
Lex ington , Ky.
L o w e r  E a s te rn  S h ore ,  M d .-V a .
L y nch burg ,  Va.
M acon ,  Ga.
M adison ,  W is.
M arqu ette ,  E sca n a b a ,  Sault Ste. M a r ie ,  M ich  
M erid ian ,  M iss .
M id d le se x ,  M onm outh, O cea n  and S o m e r s e t  

C o s . ,  N.J.
M o b i le ,  A la . ,  and P e n s a c o la ,  Fla . 
M o n tg o m e ry ,  Ala.
N ash v i l le ,  Tenn.
New Londorr-Groton—N orw ich ,  Conn. 
N orth ea s tern  Maine 
Ogden, Utah 
O r lan d o ,  Fla .
O xnard—Ventura , Calif .
P a n a m a  City ,  Fla .
P in e  Bluff ,  A rk .
P o r t s m o u t h ,  N .H .—M a in e —M a s s .
P u e b lo ,  C olo .
R en o, Nev.
S a cra m e n to ,  Calif .
Salina, Kans.
Salinas—M on terey ,  Calif .
Santa B a rb a ra ,  Calif .
S h re v e p o r t ,  La.
S p r in g f ie ld -C h ic o p e e —H olyok e ,  M a s s .—Conn. 
Stockton , Calif .
T a c o m a ,  Wash.
Top eka ,  Kans.
T u cs o n ,  A r iz .
V aldosta ,  Ga.
V a l le jo —Napa, Calif .
W ich ita  F a l ls ,  Tex .
W ilm ington , Del.—N.J.—Md.

The e leventh  annual r e p o r t  on s a la r ie s  f o r  a ccou ntants ,  a u d ito rs ,  ch ie f  a ccou ntants ,  a tto rn ey s ,  j o b  an a ly sts ,  d i r e c t o r s  o f  p e r so n n e l ,  
b u y e rs ,  c h e m is t s ,  e n g in e e rs ,  en g in eer in g  te c h n ic ia n s ,  d r a f tsm e n ,  and c l e r i c a l  e m p lo y e e s .  O r d e r  as BLS B ulletin  1693, National 
Survey of  P r o fe s s i o n a l ,  A d m in is t ra t iv e ,  T e c h n ic a l ,  and C le r i c a l  P ay ,  June 1970, $1 .00  a cop y ,  f r o m  the Superintendent o f  D ocu m en ts ,  
U.S. G overn m en t  P r int ing  O f f i ce ,  Washington, D .C . ,  20402, o r  any o f  its reg ion a l  sa les  o f f i c e s .
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A r e a  W a g e  S u r v e y s

A lis t  o f  the la tes t  available  bulletins  is p r e se n te d  b e low . A d i r e c t o r y  o f  area  wage studies including m o r e  l im ited  studies conducted at the 
request  of the W age and Hour D iv is ion  o f  the D epartm en t of  L a b o r  is available  on request .  Bulletins m a y  be p u rch a sed  f r o m  the Superintendent of 
D ocu m en ts ,  U.S. G ov ern m en t  P r int ing  O f f i c e ,  Washington, D .C . ,  20402, o r  f r o m  any o f  the BLS reg ion a l  sa les  o f f i c e s  shown on the inside front co v e r .

Bulletin  num ber
A r e a  and p r i c e

A k ron ,  O hio ,  July 1970____________________________________ 1660-88 ,  30 cents
Albany—S ch en ectady—T r o y ,  N .Y . ,  F eb . 1970___________  1660-51 , 30 cents
A lbu qu erque ,  N. M e x . , M ar .  1970 1_____________________  1660-55 , 35 cents
A llentown—Bethlehem —Easton , P a .—N .J . ,  May 1970 L .  1660-83 , 35 cents
Atlanta, G a . ,  M ay 1970 1---------------------------------------------------  1660-76 , 50 cents
B a l t im o r e ,  M d . , Aug. 1970 1 _____________________________  1685- 18, 50 cents
B e a u m o n t -P o r t  A r t h u r -O r a n g e ,  T e x . ,  M ay 1970-------- 1660-84 , 30 cents
Bingham ton, N .Y . ,  July  1970____________________________  1685-6 ,  30 cents
B irm in g h a m , A la , ,  M ar. 1970___________________________  1660-57 , 30 cents
B o ise  City , Idaho, Nov. 1970 1 ___ _______________________  1685-21 , 35 cents
B oston ,  M a s s , ,  Aug. 1970 1 ______________________________  1685-1 1, 50 cents
B uffa lo ,  N .Y . ,  Oct .  1 969 ---------------------------------------------------  1660-29 , 45 cents
B urlington , Vt .,  M ar. 1970---------------------------- -------------------  1660-53 , 25 cents
Canton, O hio ,  May 1970 1-------------- ------- ----------------------------  1660-81 , 35 cents
C h ar les ton ,  W. V a . , A pr .  1970 1— ---------------------------------- 1660-68 , 35 cents
C har lotte ,  N .C . ,  M ar.  1970 1 -------------------------------------------  1660-61 , 40 cents
Chattanooga, T e n n . -G a . ,  Sept. 1970 1 _________ ____ _____  1685-10 ,  35 cents
C h ica go ,  111., June 1970___________________________________ 1660-90 ,  60 cents
Cincinnati,  O hio—Ky.—Ind., F eb . 1970__________________  1660-49 , 35 cents
C leve lan d ,  O hio ,  Sept. 1969______________________________  1660-22 ,  40 cents
C olu m bu s,  O hio ,  Oct .  1969_______________________________  1660-27 , 30 cents
Dallas ,  T e x . ,  Oct. 1969___________________________________ 1660-23 , 35 cents
D avenport—R o c k  Island—M olin e ,  Iowa—111.,

Oct. 1969 1_____________________________ -___________________ 1660-20 , 35 cents
Dayton, O hio ,  D ec .  1969__________________________________ 1660-37 , 30 cents
D enver ,  C o lo . ,  D ec .  1969 1-----------------------------------------------  1660-41 , 40 cents
Des M o in es ,  Iowa, M ay 1970 1 ----------------------------------------- 1660-73 , 35 cents
D etro it ,  M ich . ,  F eb . 1970________________________________  1660-58 , 35 cents
F o r t  W orth ,  T e x . ,  Oct. 1969_____________________________  1660-18 , 30 cents
G re e n  Bay, W is . ,  July  1970 1-------------------------------------------  1685-4 ,  35 cents
G r e e n v i l le ,  S .C . ,  May 1970----------------------------------------------  1660-79 , 30 cents
Houston , T e x . ,  Apr. 1970_________________________________ 1660-67 , 35 cents
Indianapolis , Ind., Oct. 1969_____________________________  1660-25 , 30 cents
Jack son ,  M is s . ,  Jan. 1970________________________________  1660-39 , 30 cents
J a ck s o n v i l le ,  F la . ,  D ec .  1969___________________________  1660-35 , 30 cents
Kansas City , M o . -K a n s . ,  Sept. 1970 1__________________  1685-16 , 45 cents
L a w re n ce —H averh il l ,  M a ss .—N.H., June 1970 1_______  1660-82 , 35 cents
Little Rock—North  Little R ock ,  A rk . ,  July 1970*_____ 1665- 1, 35 cents
L os  A n ge les—Long B each  and Anaheim—Santa A n ar

G arden  G ro v e ,  C a l i f . ,  M ar. 1970______________________  1660-64 , 45 cents
L o u is v i l le ,  Ky.—Ind., Nov. 1969 1________________________ 1660-28 , 40 cents
Lubbock , T e x . ,  M ar .  1970 1______________________________  1660-50 , 35 cents
M a n ch es ter ,  N.H., July 1970 1 __________________________  1685-2 ,  35 cents
M em ph is ,  T e n n . - A r k . , Nov. 1969 1 _____________________  1660-31 , 40 cents
M iam i,  F la . ,  Nov. 1969-----------------------------------------------------  1660-32 , 30 cents
Midland and O d e ssa ,  T e x . ,  Jan. 1970 1 ________________  1660-44 , 35 cents
M ilwaukee, W is . ,  May 1970 1-------------------------------------------  1660-74 , 50 cents
M inneapolis—St. Pau l,  M inn., Jan. 1970 1 _____________1660-46 , 50 cents

1 Data on establishment practices and supplementary wage provisions are also presented.

Bulletin  num ber
A r e a  and p r ice

Muskegon—M uskegon  H e igh ts , M ich . ,  June 1970 1_____ 1660-85 , 35 cents
Newark and J e r s e y  City , N .J . ,  Jan. 1970 1_____________  1660-47 , 50 cents
New Haven, Conn., Jan. 1970 1___________________________  1660-40 , 35 cents
New O r le a n s ,  La . ,  Jan. 1970_____________________________  1660-42 , 30 cents
New Y ork ,  N .Y .,  Apr. 1970 1_____________________________  1660-89 , 75 cents
N orfo lk—P o r tsm o u th  and N ewport News—

Hampton, V a .,  Jan. 1 9 7 0 1 ______________________________  1660-59 , 35 cents
Oklahom a City, Okla . ,  July 1970________________________  1685-5 ,  30 cents
Om aha, N ebr.—Iowa, Sept. 1970 1________________________  1685- 14, 35 cents
P a ter  son—Clifton—P a s s a i c ,  N .J . ,  June 1 9 7 0 * __________  1660-87 , 45 cents
P h iladelph ia ,  Pa .—N .J . ,  Nov. 1969 1_____________________  1660-48 , 60 cents
P h oen ix ,  A r i z . , M ar. 1 9 7 0 1______________________________  1660-70 , 35 cents
Pittsbu rgh, P a . ,  Jan. 1970 1______________________________  1660-60, 50 cents
P or t lan d ,  M aine, Nov. 1970_______________________________ 1685-19 , 30 cents
P or t lan d ,  O re g .—W ash .,  M ay 1970 1--------------------------------  1660-77 , 40 cents
P r o v id e n c e —Pawtucket—W arw ick ,  R.I.—Mas s . ,

May 1970___________________________________________________ 1660-72 , 30 cents
R ale igh ,  N .C . ,  Aug. 1 9 7 0* ________________________________ 1685-12 , 35 cents
R ich m on d ,  V a .,  M ar. 1 9 7 0 1______________________________  1660-65 , 40 cents
R o c h e s te r ,  N .Y. ( o f f i c e  occu pat ions  only),

Aug. 1970___________________________________________________ 1685-7 ,  30 cents
R o ck fo rd ,  111., M ay 1970 1 ________________________________ 1660-75 , 35 cents
St. L ou is ,  Mo.—111., M ar. 1970___________________________  1660-66 , 40 cents
Salt Lake City ,  Utah, Nov. 1969 1 ------------------------------------  1660-30 , 35 cents
San A nton io ,  T e x . ,  May 1970_____________________________  1660-71 , 30 cents
San B e rn a rd in o —R iv e r s id e —O ntario ,  C a li f . ,

De*c. 1969___________________________________________________ 1660-43 , 30 cents
San D iego ,  C a l i f . ,  Nov. 1970_____________________________  1685-20 , 30 cents
San F r a n c i s c o —Oakland, C a li f . ,  Oct. 1969 1------------------  1660-33 , 50 cents
San J o s e ,  C a l i f . ,  Aug. 1970_______________________________  1685- 1 3, 30 cents
Savannah, G a .,  M ay 1970 1________________________________ 1660-80, 35 cents
Scranton , P a . ,  July 1970 1 ________________________________ 1685-3 ,  35 cents
Seattle—E verett ,  W ash .,  Jan. 1970----------------------------------- 1660-52 , 30 cents
Sioux F a l l s ,  S. Dak., Sept. 1969_________________________  1660-14 , 25 cents
South Bend, Ind., M ar. 1 9701____________________________  1660-62 , 35 cents
Spokane, W ash .,  June 1970 1 --------------------------------------------  1660-86 , 35 cents
S y r a c u se ,  N .Y . ,  July 1970 ------------------------------------------------  1685-8 ,  30 cents
Tampar-St. P e t e r s b u r g ,  F la . ,  Nov. 1970-------------------------  1685-17 , 30 cents
T o le d o ,  Ohicr—M ich . ,  Feb . 1970----------------------------------------  1660-56 , 30 cents
T ren ton ,  N .J . ,  Sept. 1 9 7 0 1 _______________________________ 1685- 15, 35 cents
Utica—R o m e ,  N .Y .,  July 1970____________________________  1685-9 ,  30 cents
W ashington, D .C .—Md.—V a . , Sept. 1969 1------------------------ 1660-19, 50 cents
W aterbu ry ,  Conn., M ar. 1970 1__________________________  1660-54 , 35 cents
W a te r lo o ,  Iowa, Jan. 1970________________________________ 1660-45 , 30 cents
W ichita ,  K ans .,  Apr. 1 9 7 0 1 ______________________________  1660-69, 35 cents
W o r c e s t e r ,  M a s s . ,  May 1970 1 ----------------------------------------  1660-78 , 35 cents
Y ork ,  P a . ,  Feb . 1 9 7 0 1____________________________________  1660-63 , 35 cents
Youngstow n—W a rren ,  Ohio, Nov. 1969 1-------------------------  1660-38, 35 cents
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