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Preface

T h e  B u r e a u  o f  L a b o r  S t a t i s t i c s  p r o g r a m  of an n u a l  
o c c u p a t i o n a l  w ag e  s u r v e y s  in m e t r o p o l i t a n  a r e a s  i s  d e ­
s i g n e d  to p r o v i d e  d a t a  on o c c u p a t i o n a l  e a r n i n g s ,  an d  e s t a b ­
l i s h m e n t  p r a c t i c e s  and s u p p l e m e n t a r y  w a g e  p r o v i s i o n s .  It 
y i e l d s  d e t a i l e d  d a t a  b y  s e l e c t e d  i n d u s t r y  d i v i s i o n  f o r  e a c h  
of  the a r e a s  s tu d ie d ,  f o r  g e o g r a p h i c  r e g i o n s ,  an d  f o r  the 
U n ite d  S t a t e s .  A m a j o r  c o n s i d e r a t i o n  in  the  p r o g r a m  i s  
the n e e d  f o r  g r e a t e r  i n s i g h t  in to  ( 1) the m o v e m e n t  o f  w a g e s  
b y  o c c u p a t i o n a l  c a t e g o r y  and s k i l l  l e v e l ,  an d  ( 2) the  s t r u c ­
t u r e  and l e v e l  of w a g e s  a m o n g  a r e a s  an d  i n d u s t r y  d i v i s i o n s .

At the  end o f  e a c h  s u r v e y ,  an  i n d iv id u a l  a r e a  b u l ­
l e t in  p r e s e n t s  the s u r v e y  r e s u l t s .  A f t e r  c o m p l e t i o n  o f  a l l  
o f  the in d iv id u a l  a r e a  b u l l e t i n s  f o r  a  ro u n d  of  s u r v e y s ,  two 
s u m m a r y  b u l l e t i n s  a r e  i s s u e d .  T h e  f i r s t  b r i n g s  d a t a  f o r  
e a c h  of  the m e t r o p o l i t a n  a r e a s  s tu d ie d  in to  one b u l l e t in .  
T h e  s e c o n d  p r e s e n t s  i n f o r m a t i o n  w hich  h a s  b e e n  p r o j e c t e d  
f r o m  in d iv id u a l  m e t r o p o l i t a n  a r e a  d a t a  to  r e l a t e  to  g e o ­
g r a p h i c  r e g i o n s  and the U n ited  S t a t e s .

N in e ty  a r e a s  c u r r e n t l y  a r e  in c lu d e d  in  the p r o ­
g r a m .  In  e a c h  a r e a ,  i n f o r m a t i o n  on o c c u p a t i o n a l  e a r n i n g s  
i s  c o l l e c t e d  a n n u a l ly  and on e s t a b l i s h m e n t  p r a c t i c e s  and 
s u p p l e m e n t a r y  w ag e  p r o v i s i o n s  b i e n n i a l l y .

T h i s  b u l l e t in  p r e s e n t s  r e s u l t s  o f  the s u r v e y  in 
B o i s e  C i ty ,  I d a h o ,  in  N o v e m b e r  1970. T h e  S t a n d a r d  M e t r o ­
p o l i t a n  S t a t i s t i c a l  A r e a ,  a s  d e f in e d  b y  the  B u r e a u  of  the 
B u d g e t  th r o u g h  J a n u a r y  1968 ,  c o n s i s t s  o f  A d a  C o u n ty .  T h i s  
s tu d y  w a s  c o n d u c te d  b y  the B u r e a u ' s  r e g i o n a l  o f f i c e  in  S a n  
F r a n c i s c o ,  C a l i f . ,  u n d e r  the  g e n e r a l  d i r e c t i o n  of  A d o lph  O. 
B e r g e r ,  A s s i s t a n t  R e g i o n a l  D i r e c t o r  f o r  O p e r a t i o n s .

Contents
P a g e

I n t r o d u c t io n ____________________________________________________________________  1
W age  t r e n d s  f o r  s e l e c t e d  o c c u p a t i o n a l  g r o u p s ____________________________  5

T a b l e s :

1 . E s t a b l i s h m e n t s  an d  w o r k e r s  w ith in  s c o p e  of  s u r v e y  and
n u m b e r  s tu d ie d _______________________________________________________  4

2. I n d e x e s  of  s t a n d a r d  w e e k l y  s a l a r i e s  an d  s t r a i g h t - t i m e
h o u r l y  e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n a l  g r o u p s ,  and
p e r c e n t s  o f  i n c r e a s e  f o r  s e l e c t e d  p e r i o d s _________________________ 6

A. O c c u p a t io n a l  e a r n i n g s :
A - l .  O f f i c e  o c c u p a t i o n s —w o m e n ___________________________________  7
A - 2. P r o f e s s i o n a l  and t e c h n i c a l  o c c u p a t i o n s —m e n  and

w o m e n _________________________________________________________  8
A - 3 .  O f f i c e ,  p r o f e s s i o n a l ,  and t e c h n i c a l  o c c u p a t i o n s —

m e n  and w o m e n  c o m b i n e d __________________________________  9
A - 4 .  M a in te n a n c e  an d  p o w e r p l a n t  o c c u p a t i o n s __________________  9
A - 5. C u s t o d i a l  an d  m a t e r i a l  m o v e m e n t  o c c u p a t i o n s ___________  10

B .  E s t a b l i s h m e n t  p r a c t i c e s  and s u p p l e m e n t a r y  w a g e  p r o v i s i o n s :
B - l .  M i n i m u m  e n t r a n c e  s a l a r i e s  f o r  w o m e n  o f f ic e

w o r k e r s ________________________________________________________ 11
B - 2 .  S h i f t  d i f f e r e n t i a l s _____________________________________________  12
B - 3 .  S c h e d u l e d  w e e k l y  h o u r s ______________________________________  13
B - 4 .  P a i d  h o l i d a y s __________________________________________________  14
B - 5 .  P a i d  v a c a t i o n s _________________________   15
B - 6 .  H e a l th ,  i n s u r a n c e ,  an d  p e n s i o n  p l a n s ______________________ 17

A p p e n d ix .  O c c u p a t io n a l  d e s c r i p t i o n s ______________________________________ 19

N O T E :  S i m i l a r  t a b u l a t io n s  a r e  a v a i l a b l e  f o r  o th e r
a r e a s .  ( S e e  i n s i d e  b a c k  c o v e r . )

U nion  s c a l e s ,  i n d i c a t i v e  o f  p r e v a i l i n g  p a y  l e v e l s  in  
the B o i s e  C i t y  a r e a ,  a r e  a l s o  a v a i l a b l e  f o r  s e v e n  s e l e c t e d  
b u i ld in g  t r a d e s .
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In t ro d u c t io n

T h i s  a r e a  i s  1 of  90 in  w h ich  the U .S .  D e p a r t m e n t  of  L a b o r ' s  
B u r e a u  of  L a b o r  S t a t i s t i c s  c o n d u c t s  s u r v e y s  o f  o c c u p a t i o n a l  e a r n i n g s  
and r e l a t e d  b e n e f i t s  on an  a r e a w i d e  b a s i s . 1 In t h i s  a r e a ,  d a t a  w e r e  
o b ta in e d  b y  p e r s o n a l  v i s i t s  of B u r e a u  f ie l d  e c o n o m i s t s  to r e p r e s e n t ­
a t iv e  e s t a b l i s h m e n t s  w ith in  s i x  b r o a d  i n d u s t r y  d i v i s i o n s :  M a n u ­
f a c t u r i n g ;  t r a n s p o r t a t i o n ,  c o m m u n i c a t i o n ,  an d  o t h e r  p u b l i c  u t i l i t i e s ;  
w h o l e s a l e  t r a d e ;  r e t a i l  t r a d e ;  f in a n c e ,  i n s u r a n c e ,  and r e a l  e s t a t e ;  and 
s e r v i c e s .  M a j o r  i n d u s t r y  g r o u p s  e x c l u d e d  f r o m  t h e s e  s t u d i e s  a r e  
g o v e r n m e n t  o p e r a t i o n s  an d  the c o n s t r u c t i o n  an d  e x t r a c t i v e  i n d u s t r i e s .  
E s t a b l i s h m e n t s  h av in g  f e w e r  than  a  p r e s c r i b e d  n u m b e r  of  w o r k e r s  a r e  
o m i t t e d  b e c a u s e  th e y  ten d  to f u r n i s h  in s u f f i c i e n t  e m p l o y m e n t  in the 
o c c u p a t i o n s  s tu d ie d  to w a r r a n t  i n c lu s io n .  S e p a r a t e  t a b u l a t io n s  a r e  
p r o v i d e d  f o r  e a c h  of  the b r o a d  i n d u s t r y  d i v i s i o n s  w hich  m e e t  p u b l i ­
c a t io n  c r i t e r i a .

T h e s e  s u r v e y s  a r e  c o n d u c te d  on a  s a m p l e  b a s i s  b e c a u s e  of  
the  u n n e c e s s a r y  c o s t  in v o lv e d  in  s u r v e y i n g  a l l  e s t a b l i s h m e n t s .  T o  
o b ta in  o p t im u m  a c c u r a c y  a t  m i n i m u m  c o s t ,  a  g r e a t e r  p r o p o r t i o n  of 
l a r g e  than  of  s m a l l  e s t a b l i s h m e n t s  i s  s tu d ie d .  In c o m b in in g  the d a ta ,  
h o w e v e r ,  a l l  e s t a b l i s h m e n t s  a r e  g iv e n  t h e i r  a p p r o p r i a t e  w e ig h t .  E s ­
t i m a t e s  b a s e d  on the e s t a b l i s h m e n t s  s tu d ie d  a r e  p r e s e n t e d ,  t h e r e f o r e ,  
a s  r e l a t i n g  to a l l  e s t a b l i s h m e n t s  in the i n d u s t r y  g r o u p in g  an d  a r e a ,  
e x c e p t  f o r  t h o s e  b e lo w  the m i n i m u m  s i z e  s tu d ie d .

O c c u p a t io n s  an d  E a r n i n g s

T h e  o c c u p a t i o n s  s e l e c t e d  f o r  s tu d y  a r e  c o m m o n  to a  v a r i e t y  
of m a n u f a c t u r in g  an d  n o n m a n u fa c tu r in g  i n d u s t r i e s ,  an d  a r e  of the 
fo l lo w in g  t y p e s ;  ( l )  O f f i c e  c l e r i c a l ;  (2) p r o f e s s i o n a l  an d  t e c h n i c a l ;  
(3) m a in t e n a n c e  an d  p o w e r p l a n t ;  an d  (4) c u s t o d i a l  an d  m a t e r i a l  m o v e ­
m e n t .  O c c u p a t io n a l  c l a s s i f i c a t i o n  i s  b a s e d  on a  u n i f o r m  s e t  o f  jo b  
d e s c r i p t i o n s  d e s i g n e d  to t a k e  a c c o u n t  o f  i n t e r e s t a b l i s h m e n t  v a r i a t i o n  
in d u t i e s  w ith in  the  s a m e  jo b .  T h e  o c c u p a t i o n s  s e l e c t e d  f o r  s tu d y  
a r e  l i s t e d  an d  d e s c r i b e d  in  the a p p e n d ix .  T h e  e a r n i n g s  d a t a  fo l lo w in g  
the jo b  t i t l e s  a r e  f o r  a l l  i n d u s t r i e s  c o m b in e d .  E a r n i n g s  d a t a  f o r  s o m e  
o f  the o c c u p a t i o n s  l i s t e d  an d  d e s c r i b e d ,  o r  f o r  s o m e  i n d u s t r y  d i v i s i o n s  
w ith in  o c c u p a t i o n s ,  a r e  not p r e s e n t e d  in  the  A - s e r i e s  t a b l e s ,  b e c a u s e  
e i t h e r  ( l )  e m p lo y m e n t  in the o c c u p a t io n  i s  too  s m a l l  to p r o v i d e  en ough  
d a ta  to m e r i t  p r e s e n t a t i o n ,  o r  ( 2 ) t h e r e  i s  p o s s i b i l i t y  of  d i s c l o s u r e  
o f  i n d iv id u a l  e s t a b l i s h m e n t  d a ta .  E a r n i n g s  d a ta  not sho w n  s e p a r a t e l y  
f o r  i n d u s t r y  d i v i s i o n s  a r e  in c lu d e d  in  a l l  i n d u s t r i e s  c o m b i n e d  d a ta ,  
w h e r e  shown. L i k e w i s e ,  d a t a  a r e  in c lu d e d  in the  o v e r a l l  c l a s s i f i c a t i o n  
w hen  a  s u b c l a s s i f i c a t i o n  of  s e c r e t a r i e s  o r  t r u c k d r i v e r s  i s  not shown 
o r  i n f o r m a t i o n  to s u b c l a s s i f y  i s  not a v a i l a b l e .

1 In clu d ed  in  the 9 0  areas are four studies co n d u cted  under con tra ct w ith  the N e w  Y o rk  S tate  
D e p a rtm e n t o f  Labor. T h ese areas are B in gh am ton  (N e w  Y o rk  p ortion  o n ly ); R o ch ester  (o f f ic e  o c c u ­
p ation s o n ly ); S yracu se; and U t ic a — R o m e . In a d d itio n , the Bureau cond ucts m ore l im ite d  area studies 
in 7 7  areas at the request of the W a g e  and H ou r D iv is io n  o f the U . S. D e p a rtm e n t o f  Labor.

O c c u p a t io n a l  e m p lo y m e n t  an d  e a r n i n g s  d a ta  a r e  show n f o r  
f u l l - t i m e  w o r k e r s ,  i . e . ,  t h o s e  h i r e d  to w o r k  a  r e g u l a r  w e e k l y  s c h e d u le  
in the g iv e n  o c c u p a t i o n a l  c l a s s i f i c a t i o n .  E a r n i n g s  d a ta  e x c lu d e  p r e ­
m i u m  p a y  f o r  o v e r t i m e  an d  f o r  w o r k  on w e e k e n d s ,  h o l i d a y s ,  and 
l a t e  s h i f t s .  N o n p r o d u c t io n  b o n u s e s  a r e  e x c l u d e d ,  but c o s t - o f - l i v i n g  
a l l o w a n c e s  an d  in c e n t iv e  e a r n i n g s  a r e  in c lu d e d .  W h e re  w e e k ly  h o u r s  
a r e  r e p o r t e d ,  a s  f o r  o f f i c e  c l e r i c a l  o c c u p a t i o n s ,  r e f e r e n c e  i s  to  the 
s t a n d a r d  w o r k w e e k  ( r o u n d e d  to the n e a r e s t  h a l f  h our)  f o r  w h ich  e m ­
p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c l u s i v e  of p a y  
f o r  o v e r t i m e  a t  r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) .  A v e r a g e  w e e k l y  e a r n ­
in g s  f o r  t h e s e  o c c u p a t i o n s  h a v e  b e e n  ro u n d e d  to the n e a r e s t  h a l f  d o l l a r .

T h e s e  s u r v e y s  m e a s u r e  the l e v e l  o f  o c c u p a t i o n a l  e a r n i n g s  in 
an  a r e a  at  a  p a r t i c u l a r  t im e .  C o m p a r i s o n s  o f  in d iv id u a l  o c c u p a t i o n a l  
a v e r a g e s  o v e r  t im e  m a y  not r e f l e c t  e x p e c t e d  w a g e  c h a n g e s .  T h e  
a v e r a g e s  f o r  in d iv id u a l  j o b s  a r e  a f f e c t e d  b y  c h a n g e s  in w a g e s  and 
e m p l o y m e n t  p a t t e r n s .  F o r  e x a m p l e ,  p r o p o r t i o n s  o f  w o r k e r s  e m p lo y e d  
by h ig h -  o r  lo w - w a g e  f i r m s  m a y  c h a n g e  o r  h ig h - w a g e  w o r k e r s  m a y  
a d v a n c e  to  b e t t e r  j o b s  an d  b e  r e p l a c e d  b y  new  w o r k e r s  a t  l o w e r  r a t e s .  
S u c h  s h i f t s  in e m p l o y m e n t  c o u ld  d e c r e a s e  an  o c c u p a t i o n a l  a v e r a g e  
e v e n  th o u gh  m o s t  e s t a b l i s h m e n t s  in an  a r e a  i n c r e a s e  w a g e s  d u r in g  
the y e a r .  T r e n d s  in e a r n i n g s  o f  o c c u p a t i o n a l  g r o u p s ,  sho w n  in t a b le  
2 , a r e  b e t t e r  i n d i c a t o r s  of w a g e  t r e n d s  than  in d iv id u a l  j o b s  w ith in  
the g r o u p s .

T h e  a v e r a g e s  p r e s e n t e d  r e f l e c t  c o m p o s i t e ,  a r e a w i d e  e s t i ­
m a t e s .  I n d u s t r i e s  an d  e s t a b l i s h m e n t s  d i f f e r  in p a y  l e v e l  an d  jo b  
s t a f f i n g  an d ,  t h u s ,  c o n t r ib u te  d i f f e r e n t l y  to the e s t i m a t e s  f o r  e a c h  jo b .  
T h e  p a y  r e l a t i o n s h i p  o b ta in a b le  f r o m  the a v e r a g e s  m a y  f a i l  to  r e f l e c t  
a c c u r a t e l y  the w a g e  s p r e a d  o r  d i f f e r e n t i a l  m a in t a i n e d  a m o n g  j o b s  in 
in d iv id u a l  e s t a b l i s h m e n t s .  S i m i l a r l y ,  d i f f e r e n c e s  in a v e r a g e  p a y  l e v e l s  
f o r  m e n  an d  w o m e n  in an y  o f  the s e l e c t e d  o c c u p a t i o n s  sh o u ld  not be  
a s s u m e d  to  r e f l e c t  d i f f e r e n c e s  in p a y  t r e a t m e n t  o f  the s e x e s  w ith in  
in d iv id u a l  e s t a b l i s h m e n t s .  O th e r  p o s s i b l e  f a c t o r s  w h ic h  m a y  c o n ­
t r ib u te  to d i f f e r e n c e s  in  p a y  f o r  m e n  an d  w o m e n  in c lu d e ;  D i f f e r e n c e s  
in p r o g r e s s i o n  w ith in  e s t a b l i s h e d  r a t e  r a n g e s ,  s i n c e  o n ly  the a c t u a l  
r a t e s  p a i d  in c u m b e n t s  a r e  c o l l e c t e d ;  an d  d i f f e r e n c e s  in  s p e c i f i c  d u t i e s  
p e r f o r m e d ,  a l th o u g h  the w o r k e r s  a r e  c l a s s i f i e d  a p p r o p r i a t e l y  w ith in  
the s a m e  s u r v e y  jo b  d e s c r i p t i o n .  J o b  d e s c r i p t i o n s  u s e d  in c l a s s i f y i n g  
e m p l o y e e s  in t h e s e  s u r v e y s  a r e  u s u a l l y  m o r e  g e n e r a l i z e d  than  t h o s e  
u s e d  in in d iv id u a l  e s t a b l i s h m e n t s  and a l lo w  f o r  m i n o r  d i f f e r e n c e s  
a m o n g  e s t a b l i s h m e n t s  in the s p e c i f i c  d u t i e s  p e r f o r m e d .

O c c u p a t io n a l  e m p lo y m e n t  e s t i m a t e s  r e p r e s e n t  the  t o t a l  in 
a l l  e s t a b l i s h m e n t s  w ith in  the s c o p e  o f  the s tu d y  and not the n u m b e r  
a c t u a l l y  s u r v e y e d .  B e c a u s e  of  d i f f e r e n c e s  in o c c u p a t i o n a l  s t r u c t u r e
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a m o n g  e s t a b l i s h m e n t s ,  the e s t i m a t e s  o f  o c c u p a t i o n a l  e m p l o y m e n t  o b ­
t a i n e d  f r o m  the s a m p l e  of  e s t a b l i s h m e n t s  s t u d ie d  s e r v e  o n ly  to  in d i c a t e  
the  r e l a t i v e  i m p o r t a n c e  of  the  j o b s  s tu d ie d .  T h e s e  d i f f e r e n c e s  in 
o c c u p a t i o n a l  s t r u c t u r e  do not a f f e c t  m a t e r i a l l y  the a c c u r a c y  of  the 
e a r n i n g s  d a ta .

E s t a b l i s h m e n t  P r a c t i c e s  an d  S u p p l e m e n t a r y  W age  P r o v i s i o n s

I n f o r m a t i o n  i s  p r e s e n t e d  ( in  the  B - s e r i e s  t a b l e s )  on s e l e c t e d  
e s t a b l i s h m e n t  p r a c t i c e s  an d  s u p p l e m e n t a r y  w a g e  p r o v i s i o n s  a s  th e y  
r e l a t e  to p l a n t  an d  o f f i c e  w o r k e r s .  D a t a  f o r  i n d u s t r y  d i v i s i o n s  not 
p r e s e n t e d  s e p a r a t e l y  a r e  in c lu d e d  in  the e s t i m a t e s  f o r  " a l l  i n d u s t r i e s . "  
A d m i n i s t r a t i v e ,  e x e c u t i v e ,  an d  p r o f e s s i o n a l  e m p l o y e e s ,  an d  c o n s t r u c ­
t io n  w o r k e r s  w ho a r e  u t i l i z e d  a s  a  s e p a r a t e  w o r k  f o r c e  a r e  e x c l u d e d .  
" P l a n t  w o r k e r s "  in c lu d e  w o r k in g  f o r e m e n  an d  a l l  n o n s u p e r v i s o r y  
w o r k e r s  ( in c lu d in g  l e a d m e n  an d  t r a i n e e s )  e n g a g e d  in n o n o f f i c e  f u n c ­
t io n s .  " O f f i c e  w o r k e r s "  in c lu d e  w o r k in g  s u p e r v i s o r s  an d  n o n s u p e r ­
v i s o r y  w o r k e r s  p e r f o r m i n g  c l e r i c a l  o r  r e l a t e d  f u n c t i o n s .  C a f e t e r i a  
w o r k e r s  an d  r o u t e m e n  a r e  e x c l u d e d  in  m a n u f a c t u r in g  i n d u s t r i e s ,  but  
in c lu d e d  in  n o n m a n u f a c t u r in g  i n d u s t r i e s .

M in i m u m  e n t r a n c e  s a l a r i e s  f o r  w o m e n  o f f i c e  w o r k e r s  ( t a b le  
B - l )  r e l a t e  on ly  to  the  e s t a b l i s h m e n t s  v i s i t e d .  B e c a u s e  o f  the o p t i m u m  
s a m p l i n g  t e c h n i q u e s  u s e d ,  an d  the  p r o b a b i l i t y  th a t  l a r g e  e s t a b l i s h ­
m e n t s  a r e  m o r e  l i k e l y  to h a v e  f o r m a l  e n t r a n c e  r a t e s  f o r  w o r k e r s  
a b o v e  the s u b c l e r i c a l  l e v e l  th an  s m a l l  e s t a b l i s h m e n t s ,  the  t a b l e  i s  
m o r e - r e p r e s e n t a t i v e  o f  p o l i c i e s  in  m e d i u m  an d  l a r g e  e s t a b l i s h m e n t s .

S h i f t  d i f f e r e n t i a l  d a t a  ( t a b le  B - 2 )  a r e  l i m i t e d  to  p l a n t  w o r k e r s  
in m a n u f a c t u r i n g  i n d u s t r i e s .  T h i s  i n f o r m a t i o n  i s  p r e s e n t e d  both  in 
t e r m s  o f  (1) e s t a b l i s h m e n t  p o l i c y ,  2 p r e s e n t e d  in  t e r m s  o f  t o t a l  p la n t  
w o r k e r  e m p l o y m e n t ,  an d  (2) e f f e c t i v e  p r a c t i c e ,  p r e s e n t e d  in  t e r m s  
o f  w o r k e r s  a c t u a l l y  e m p l o y e d  on  the  s p e c i f i e d  s h i f t  a t  the  t i m e  of  the 
s u r v e y .  In e s t a b l i s h m e n t s  h a v in g  v a r i e d  d i f f e r e n t i a l s ,  the  a m o u n t  
a p p ly in g  to a  m a j o r i t y  w a s  u s e d  o r ,  i f  no a m o u n t  a p p l i e d  to a  m a j o r i t y ,  
the c l a s s i f i c a t i o n  " o t h e r "  w a s  u s e d .  In e s t a b l i s h m e n t s  in  w h ic h  s o m e  
l a t e - s h i f t  h o u r s  a r e  p a i d  a t  n o r m a l  r a t e s ,  a  d i f f e r e n t i a l  w a s  r e c o r d e d  
o n ly  i f  i t  a p p l i e d  to a  m a j o r i t y  o f  the  s h i f t  h o u r s .

T h e  s c h e d u l e d  w e e k l y  h o u r s  ( t a b l e  B - 3 )  o f  a  m a j o r i t y  o f  the 
f i r s t - s h i f t  w o r k e r s  in  an  e s t a b l i s h m e n t  a r e  t a b u l a t e d  a s  a p p ly in g  to 
a l l  o f  the  p l a n t  o r  o f f i c e  w o r k e r s  o f  th a t  e s t a b l i s h m e n t .  S c h e d u l e d  
w e e k l y  h o u r s  a r e  t h o s e  w h ic h  a  m a j o r i t y  o f  f u l l - t i m e  e m p l o y e e s  w e r e  
e x p e c t e d ,  to  w o r k ,  w h e t h e r  th e y  w e r e  p a i d  f o r  a t  s t r a i g h t - t i m e  o r  
o v e r t i m e  r a t e s .

P a i d  h o l i d a y s ;  p a i d  v a c a t i o n s ;  an d  h e a l th ,  i n s u r a n c e ,  an d  
p e n s i o n  p l a n s  ( t a b l e s  B - 4  th r o u g h  B - 6 )  a r e  t r e a t e d  s t a t i s t i c a l l y  on 
the b a s i s  th a t  t h e s e  a r e  a p p l i c a b l e  to a l l  p l a n t  o r  o f f i c e  w o r k e r s  if

2 A n . e sta b lish m en t w as c o n sid ered  as h a v in g  a p o lic y  i f  it m e t  e ith er  o f  the fo llo w in g  c o n ­
d ition s: (1 )  O p era ted  la te  shifts at th e  t im e  o f  th e su rv e y , o r  (2 )  h ad  fo r m a l provisions co v erin g
la te  shifts. A n  esta b lish m en t w as c o n sid ered  as h a v in g  fo r m a l provisions i f  i t  ( 1 )  h a d  op era ted  la te  
shifts during the 12 m on th s prior to the su rv e y , or ( 2 )  h a d  p rovisions in  w ritten  fo rm  for op erating  
la te  shifts.

a  m a j o r i t y  o f  s u c h  w o r k e r s  a r e  e l i g i b l e  o r  m a y  e v e n tu a l ly  q u a l i fy  f o r  
the p r a c t i c e s  l i s t e d .  S u m s  o f  in d iv id u a l  i t e m s  in t a b l e s  B - 2  th ro u gh  
B - 6  m a y  n ot  e q u a l  t o t a l s  b e c a u s e  of  ro u n d in g .

D a t a  on p a i d  h o l id a y s  ( t a b le  B - 4 )  a r e  l i m i t e d  to d a ta  on h o l i ­
d a y s  g r a n t e d  a n n u a l ly  on a  f o r m a l  b a s i s ;  i . e . ,  ( l )  a r e  p r o v i d e d  fo r
in w r i t t e n  f o r m ,  o r  (2) h a v e  b e e n  e s t a b l i s h e d  b y  c u s t o m .  H o l id a y s  
o r d i n a r i l y  g r a n t e d  a r e  in c lu d e d  e v e n  thou gh  th e y  m a y  f a l l  on a  non­
w o r k d a y  an d  the  w o r k e r  i s  not g r a n t e d  a n o t h e r  d a y  off.  T h e  f i r s t  
p a r t  o f  the p a i d  h o l i d a y s  t a b le  p r e s e n t s  the  n u m b e r  o f  w h o le  and h a l f  
h o l id a y s  a c t u a l l y  g r a n t e d .  T h e  s e c o n d  p a r t  c o m b i n e s  w hole  and h a l f  
h o l id a y s  to sho w  t o ta l  h o l id a y  t i m e .

T h e  s u m m a r y  of  v a c a t i o n  p l a n s  ( t a b le  B - 5 )  i s  l i m i t e d  to a 
s t a t i s t i c a l  m e a s u r e  o f  v a c a t i o n  p r o v i s i o n s .  It i s  not  in te n d e d  a s  a 
m e a s u r e  o f  the p r o p o r t i o n  o f  w o r k e r s  a c t u a l l y  r e c e i v i n g  s p e c i f i c  b e n e ­
f i t s .  P r o v i s i o n s  o f  an  e s t a b l i s h m e n t  f o r  a l l  l e n g th s  of  s e r v i c e  w e r e  
t a b u l a t e d  a s  a p p ly in g  to a l l  p la n t  o r  o f f i c e  w o r k e r s  o f  the e s t a b l i s h ­
m e n t ,  r e g a r d l e s s  o f  l e n g th  o f  s e r v i c e .  P r o v i s i o n s  f o r  p a y m e n t  on 
o t h e r  th a n  a  t i m e  b a s i s  w e r e  c o n v e r t e d  to a  t im e  b a s i s ;  f o r  e x a m p l e ,  
a  p a y m e n t  of  2 p e r c e n t  o f  a n n u a l  e a r n i n g s  w a s  c o n s i d e r e d  a s  the e q u i v ­
a le n t  o f  1 w e e k ' s  p a y .  O n ly  b a s i c  p l a n s  a r e  in c lu d e d .  E s t i m a t e s  
e x c lu d e  v a c a t i o n  b o n u s  an d  v a c a t i o n - s a v i n g s  p l a n s  an d  t h o s e  w hich  
o f f e r  " e x t e n d e d "  o r  " s a b b a t i c a l "  b e n e f i t s  b e y o n d  b a s i c  p l a n s  with  
q u a l i fy in g  l e n g t h s  o f  s e r v i c e .  S u c h  e x c l u s i o n s  a r e  t y p i c a l  in the s t e e l ,  
a lu m in u m ,  an d  c a n  i n d u s t r i e s .

D a t a  on h e a l th ,  i n s u r a n c e ,  an d  p e n s i o n  p l a n s  ( t ab le  B - 6 )  i n ­
c lu d e  t h o s e  p l a n s  f o r  w h ich  the e m p l o y e r  p a y s  a t  l e a s t  a  p a r t  of  the 
c o s t .  S u c h  p l a n s  in c lu d e  t h o s e  u n d e r w r i t t e n  b y  a  c o m m e r c i a l  i n s u r a n c e  
c o m p a n y  an d  t h o s e  p r o v i d e d  th r o u g h  a  un ion  fund o r  p a i d  d i r e c t l y  b y  
the e m p l o y e r  out of c u r r e n t  o p e r a t in g  fu n d s  o r  f r o m  a  fund s e t  a s i d e  
f o r  th i s  p u r p o s e .  A n  e s t a b l i s h m e n t  w a s  c o n s i d e r e d  to h av e  a  p la n  if  
the m a j o r i t y  o f  e m p l o y e e s  w a s  e l i g i b l e  to be  c o v e r e d  u n d e r  the p la n ,  
e v e n  i f  l e s s  th an  a  m a j o r i t y  e l e c t e d  to p a r t i c i p a t e  b e c a u s e  e m p l o y e e s  
w e r e  r e q u i r e d  to c o n t r ib u te  t o w a r d  the c o s t  of the  p la n .  L e g a l l y  
r e q u i r e d  p l a n s ,  s u c h  a s  w o r k m e n ' s  c o m p e n s a t i o n ,  s o c i a l  s e c u r i t y ,  
an d  r a i l r o a d  r e t i r e m e n t  w e r e  e x c lu d e d .

S i c k n e s s  an d  a c c i d e n t  i n s u r a n c e  i s  l i m i t e d  to  that  type  of 
i n s u r a n c e  u n d e r  w hich  p r e d e t e r m i n e d  c a s h  p a y m e n t s  a r e  m a d e  d i r e c t l y  
to the  i n s u r e d  d u r in g  i l l n e s s  o r  a c c i d e n t  d i s a b i l i t y .  I n f o r m a t io n  i s  
p r e s e n t e d  f o r  a l l  s u c h  p l a n s  to  w h ic h  the e m p l o y e r  c o n t r i b u t e s .  H o w ­
e v e r ,  in N ew  Y o r k  and N ew  J e r s e y ,  w hich  h a v e  e n a c t e d  t e m p o r a r y  
d i s a b i l i t y  i n s u r a n c e  l a w s  w h ich  r e q u i r e  e m p l o y e r  c o n t r i b u t i o n s ,  p l a n s  
a r e  in c lu d e d  o n ly  i f  the e m p l o y e r  ( l )  c o n t r i b u t e s  m o r e  than  i s  l e g a l l y  
r e q u i r e d ,  o r  (2) p r o v i d e s  the  e m p l o y e e  w ith  b e n e f i t s  w hich  e x c e e d  the 
r e q u i r e m e n t s  o f  the law . T a b u l a t i o n s  of  p a i d  s i c k  l e a v e  p l a n s  a r e

2 T h e tem p o ra ry  d isa b ility  law s in C a lifo r n ia  and Rhode Island  do n ot require em p lo y er  
contribu tions.
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l i m i t e d  to f o r m a l  p l a n s 4 w hich  p r o v i d e  fu l l  p a y  o r  a  p r o p o r t i o n  of the 
w o r k e r ' s  p a y  d u r in g  a b s e n c e  f r o m  w o r k  b e c a u s e  of  i l l n e s s .  S e p a r a t e  
t a b u l a t io n s  a r e  p r e s e n t e d  a c c o r d i n g  to ( l )  p l a n s  w hich  p r o v i d e  fu l l  p a y  
and no w a it in g  p e r i o d ,  and (2) p l a n s  w hich  p r o v i d e  e i th e r  p a r t i a l  p a y  
o r  a w a i t in g  p e r io d .  In a d d i t io n  to the p r e s e n t a t i o n  of  the p r o p o r t i o n s  
of  w o r k e r s  who a r e  p r o v i d e d  s i c k n e s s  and a c c i d e n t  i n s u r a n c e  o r  p a id  
s i c k  l e a v e ,  an u n d u p l ic a te d  t o t a l  i s  sho w n  of w o r k e r s  who r e c e i v e  
e i th e r  o r  both t y p e s  of b e n e f i t s .

4 An establishm ent was considered as having a form al plan if it established at least the 
minimum number of days of sick leave  availab le  to each em ployee. Such a plan need not be 
written, sul informal sick leave allow ances, determ ined on an individual basis, were excluded.

3

M a j o r  m e d i c a l  i n s u r a n c e  i n c lu d e s  t h o s e  p l a n s  w h ic h  a r e  d e ­
s i g n e d  to p r o t e c t  e m p l o y e e s  in c a s e  o f  s i c k n e s s  an d  i n j u r y  in v o lv in g  
e x p e n s e s  b e y o n d  the c o v e r a g e  of  b a s i c  h o s p i t a l i z a t i o n ,  m e d i c a l ,  and 
s u r g i c a l  p l a n s .  M e d i c a l  i n s u r a n c e  r e f e r s  to p l a n s  p r o v i d i n g  f o r  c o m ­
p le t e  o r  p a r t i a l  p a y m e n t  o f  d o c t o r s '  f e e s .  D e n ta l  i n s u r a n c e  u s u a l l y  
c o v e r s  f i l l i n g s ,  e x t r a c t i o n s ,  an d  X - r a y s .  E x c l u d e d  a r e  p l a n s  w hich  
c o v e r  on ly  o r a l  s u r g e r y  o r  a c c i d e n t  d a m a g e .  P l a n s  m a y  b e  u n d e r ­
w r i t t e n  by c o m m e r c i a l  i n s u r a n c e  c o m p a n i e s  o r  n o n p r o f i t  o r g a n i z a t i o n s  
o r  th e y  m a y  b e  p a i d  f o r  b y  the e m p l o y e r  out o f  a  fund s e t  a s i d e  f o r  
t h i s  p u r p o s e .  T a b u l a t i o n s  o f  r e t i r e m e n t  p e n s i o n  p l a n s  a r e  l i m i t e d  to 
t h o s e  p l a n s  th a t  p r o v i d e  r e g u l a r  p a y m e n t s  f o r  the  r e m a i n d e r  o f  the 
w o r k e r ' s  l i f e .
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T a b l e  1 . E s t a b l i s h m e n t s  a n d  w o r k e r s  w it h in  s c o p e  o f  s u r v e y  a n d  n u m b e r  s t u d i e d  in  B o i s e  C i t y ,  I d a h o , 1 b y  m a j o r  in d u s t r y  d i v i s i o n , 2 N o v e m b e r  1 9 7 0

Industry  d iv is io n

M inim um  
em p loy m en t 
in  e s ta b l is h ­

m ents in  s c o p e  
o f  study

N u m ber o f  es ta blish m en ts W o rk e rs  in esta b lish m en ts

W ithin sco p e  
o f  study* Studied

W ithin sco p e  o f  study
StudiedT o t a l4

P lant O ffice
N u m ber P e rce n t T o ta l4

A ll d iv is io n s ------------------------------------------------------- . 90 64 11,360 100 6 ,8 3 0 2 ,3 4 4  ' 9 ,3 4 9

M a n u fa ctu rin g --------------- ------------------------------------------- 50 28 17 3 ,7 4 7 33 2 ,4 2 9 633 2 ,7 8 4
N on m a n u factu rin g ------------------------------------------------------ 62 47 7 ,6 1 3 67 4 ,4 0 1 1 ,711 6 ,5 6 5

T ra n sp o r ta t io n , c o m m u n ica tio n , and
oth er p u b lic  u tilit ie s  5-------------------------------------- 50 12 11 2, 173 19 985 471 2, 157

W h o le sa le  t r a d e --------------------------------------------------- 50 6 6 656 6 0 (6) 656
R eta il t ra d e ----------------------------------------------------------- 50 27 17 2 ,8 6 7 25 0 (6) 2, 131
F in a n ce , in su ra n ce , and re a l e s t a t e ------------- 50 7 7 1, 145 10 0 (6 ) 1, 145
S e r v ic e s  8 -------------------------------------------------------------- 50 10 6 772 7 (6) (6) 476

1 T he B o is e  C ity  S tandard M e tro p o lita n  S ta tis t ica l A r e a ,  as de fin ed  by the B ureau  o f  the Budget through  January  1968, c o n s is ts  o f  A da C ounty. T he "w o rk e r s  w ithin s c o p e  o f  stu d y"
e stim a te s  show n in th is ta b le  p r o v id e  a re a so n a b ly  a c cu r a te  d e s c r ip t io n  o f  the s iz e  and co m p o s it io n  o f  the la b o r  fo r c e  in clu ded  in the s u r v e y . T he est im a te s  a re  not in ten ded , h o w e v e r , to
s e r v e  as a b a s is  o f  c o m p a r is o n  w ith o th e r  e m p loy m en t in d ex es  fo r  the a re a  to  m e a su re  e m p loy m en t tren d s o r  le v e ls  s in ce  (1) planning o f  w age su rv e y s  re q u ire s  the u se  o f esta b lish m en t data
co m p ile d  c o n s id e ra b ly  in ad v an ce  o f  the p a y r o l l  p e r io d  stu d ie d , and (2) sm a ll esta b lish m e n ts  a re  ex clu d ed  fr o m  the s c o p e  o f  the su rv e y .

2 T he 1967 ed ition  o f  the Standard In d u s tr ia l C la s s if ic a t io n  M anual w as u se d  in  c la s s ify in g  esta b lish m e n ts  by in du stry  d iv is io n .
3 In clu des  a ll esta b lish m e n ts  w ith  to ta l em p lo y m e n t at o r  a b ov e  the m in im u m  lim ita tio n . A l l  ou tle ts  (w ith in  the area ) o f  co m p a n ie s  in such  in d u str ies  as tra d e , fin a n ce , auto re p a ir  

s e r v i c e ,  and m o tio n  p ic tu r e  th e a te rs  a re  co n s id e r e d  as 1 es ta b lish m e n t.
4 Inclu des e x e cu t iv e , p r o fe s s io n a l,  and o th e r  w o rk e r s  e x clu d ed  fr o m  the se p a ra te  plant and o f f ic e  c a te g o r ie s .
5 A b b re v ia te d  to "p u b lic  u t i l it ie s "  in the A -  and B - s e r i e s  ta b le s . T a x ica b s  and s e r v ic e s  in cid en ta l to  w ater tra n sp o rta tio n  w e re  e x clu d ed .
6 T h is  in du stry  d iv is io n  is  re p re se n te d  in  e s t im a te s  fo r  " a ll  in d u s tr ie s "  and "n on m a n u fa ctu rin g "  in the S e r ie s  A  ta b le s , and fo r  " a ll  in d u s tr ie s "  in the S e r ie s  B ta b le s . S eparate  p resen ta tion  

o f  data fo r  th is d iv is io n  is  not m a d e  fo r  one o r  m o r e  o f  the fo llo w in g  re a so n s : (1) E m p loy m en t in the d iv is io n  is  too  sm a ll to  p r o v id e  enough data to  m e r it  se p a ra te  study, (2) the sa m p le  was 
not d e s ig n e d  in it ia lly  to  p e r m it  se p a ra te  p r e se n ta t io n , (3) r e s p o n s e  w as in su ff ic ie n t  o r  in adequate to p e r m it  se p a ra te  p re se n ta tio n , and (4) th ere  is  p o s s ib i li ty  o f  d is c lo s u r e  o f  individual 
esta b lish m e n t data.

7 W o rk e rs  fr o m  th is en tire  in d u stry  d iv is io n  a re  re p re se n te d  in e s t im a te s  fo r  "a ll  in d u s tr ie s "  and "n on m a n u fa ctu rin g " in the S e r ie s  A  ta b le s , but fr o m  the re a l esta te  p o rtio n  on ly  in
e stim a te s  fo r  "a ll  in d u s tr ie s "  in the S e r ie s  B ta b le s . S ep a ra te  p re se n ta tio n  o f  data fo r  th is  d iv is io n  is  not m ade fo r  one o r  m o r e  o f  the re a so n s  g iv en  in foo tn ote  6 abov e .

8 H ote ls  and m o te ls ; la u n d rie s  and o th e r  p e r s o n a l s e r v ic e s ;  b u s in e ss  s e r v ic e s ;  a u to m o b ile  r e p a ir ,  re n ta l, and park ing ; m otion  p ic tu r e s ; n on p ro fit  m e m b e rsh ip  o rg a n iza tion s  (exclu d in g  
r e lig io u s  and ch a rita b le  o rg a n iz a t io n s ); and en g in eer in g  and a rch ite c tu r a l s e r v ic e s .

O ver  o n e -fo u r th  o f  the w o rk e r s  w ithin  s c o p e  o f  the su rv e y  in the B o is e  C ity  a rea  
w e re  e m p lo y e d  in m anufacturing  f i r m s .  T he fo llow in g  p r e se n ts  the m a jo r  in du stry  groups 
and s p e c i f ic  in d u str ie s  as a p e r ce n t  o f  a ll m a nufacturing :

Industry  g ro u p s  S p e c if ic  in d u str ies

L u m ber and w ood  p r o d u c ts --------33
F o o d  and k in d red  p r o d u c t s _____ 22
T ra n sp o r ta tio n  eq u ip m e n t--------- 22
P rin tin g  and pu b lish in g --------------- 11
F a b r ica te d  m eta l p r o d u c t s -------  5

S a w m ills  and planing m il ls _____ 28
M isc e lla n e o u s  tra n sp orta tion

eq u ip m e n t________________________22
N e w s p a p e rs -----------------------------------  8
D a iry  p r o d u c ts___________________  7
B a k ery  p r o d u c ts__________________ 5
C anned, cu r e d , and fr o z e n

fo o d s _____________________________  5
F a b r ica te d  stru ctu ra l

m eta l p r o d u c ts --------------------------- 5
M illw o rk , p ly w ood  and 

re la te d  p r o d u c ts________________ 5

T h is  in fo rm a tio n  is b a sed  on est im a te s  o f total em p loy m en t d e r iv e d  fr o m  u n iverse  
m a te r ia l c o m p ile d  p r io r  to actua l su rv e y . P ro p o r t io n s  in v a r io u s  in du stry  d iv is io n s  m ay 
d iffe r  fr o m  p r o p o r t io n s  b a sed  on the re s u lts  o f  the su rv e y  as show n in ta ble  1 a bov e .
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W a g e  T r e n d s  f o r  S e le c t e d  O c c u p a t io n a l  G r o u p s

P r e s e n t e d  in  t a b le  2 a r e  i n d e x e s  and p e r c e n t a g e s  o f  c h a n g e  
in  a v e r a g e  s a l a r i e s  o f  o f f i c e  c l e r i c a l  w o r k e r s  and i n d u s t r i a l  n u r s e s ,  
and in  a v e r a g e  e a r n i n g s  o f  s e l e c t e d  p la n t  w o r k e r  g r o u p s .  T h e  i n d e x e s  
a r e  a  m e a s u r e  o f  w a g e s  at  a  g iv e n  t i m e ,  e x p r e s s e d  a s  a  p e r c e n t  of  
w a g e s  d u r in g  the b a s e  p e r i o d .  S u b t r a c t i n g  100 f r o m  the in d e x  y i e l d s  
the p e r c e n t a g e  c h a n g e  in  w a g e s  f r o m  the b a s e  p e r i o d  to the  d a te  o f  
the in d e x .  T h e  p e r c e n t a g e s  o f  c h a n g e  o r  i n c r e a s e  r e l a t e  to w a g e  
c h a n g e s  b e tw e e n  the i n d i c a t e d  d a t e s .  A n n u a l  r a t e s  o f  i n c r e a s e ,  w h e r e  
show n, r e f l e c t  the am o u n t  o f  i n c r e a s e  f o r  12 m o n t h s  w hen the  t im e  
p e r i o d  b e tw e e n  s u r v e y s  w a s  o t h e r  th an  12 m o n t h s .  T h e s e  c o m p u t a t i o n s  
w e r e  b a s e d  on the  a s s u m p t i o n  that  w a g e s  i n c r e a s e d  at  a  c o n s t a n t  r a t e  
b e tw e e n  s u r v e y s .  T h e s e  e s t i m a t e s  a r e  m e a s u r e s  o f  c h a n g e  in  a v e r ­
a g e s  f o r  the a r e a ;  th e y  a r e  not in te n d e d  to m e a s u r e  a v e r a g e  p a y  
c h a n g e s  in  the e s t a b l i s h m e n t s  in  the a r e a .

M etho d  of  C o m p u t in g

E a c h  o f  the f o l lo w in g  ke y  o c c u p a t i o n s  w ith in  an o c c u p a t i o n a l  
g r o u p  w a s  a s s i g n e d  a  c o n s t a n t  w e ig h t  b a s e d  on i t s  p r o p o r t i o n a t e  e m ­
p lo y m e n t  in  the o c c u p a t i o n a l  g r o u p :

O ff ic e  c le r ic a l  (m e n  and w o m e n ): 
B o o k k e e p in g -m a c h in e  

operators, class B 
C lerk s, a c c o u n tin g , c lasses  

A  and B
Clerics, f i l e ,  c lasses  

A ,  B, and C  
C lerk s, order  
C lerk s, p a y ro ll 
C o m p to m e te r  operators  
K eyp u n ch  op erators, c lasses  

A  and B
M essengers (o f f ic e  boys or  

girls)

O ffic e  c le r ic a l (m e n  and w o m e n )—  
C o n tin u ed  

S ecretaries
S tenograp h ers, ge n era l  
S tenograp h ers, senior  
S w itchboard  op erators, c lasses  

A  and B
T a b u la t in g -m a c h in e  operators, 

class B
T y p ists , c lasses A  and B

Industrial nurses (m e n  and  
w o m e n ):

N urses, industrial (reg istere d )

S k ille d  m a in te n a n c e  (m e n ): 
C arpenters  
E le ctricia n s  
M ach in ists  
M e c h a n ic s
M e c h a n ic s  (a u to m o tiv e )
Painters
P ip efitters
T o o l and d ie  m akers

U n sk ille d  p la n t (m e n ) :
Janitors, porters, and  

clean ers
Laborers, m a te r ia l h a n d lin g

T h e  a v e r a g e  (m e a n )  e a r n i n g s  f o r  e a c h  o c c u p a t i o n  w e r e  m u l t i ­
p l i e d  b y  the o c c u p a t i o n a l  w e ig h t ,  and the p r o d u c t s  f o r  a l l  o c c u p a t i o n s  
in  the g r o u p  w e r e  t o t a l e d .  T h e  a g g r e g a t e s  f o r  2 c o n s e c u t i v e  y e a r s  
w e r e  r e l a t e d  b y  d iv id in g  the  a g g r e g a t e  f o r  the  l a t e r  y e a r  b y  the a g g r e ­
g a te  f o r  the  e a r l i e r  y e a r .  T h e  r e s u l t a n t  r e l a t i v e ,  l e s s  100 p e r c e n t ,

s h o w s  the p e r c e n t a g e  c h a n g e .  The  in d e x  i s  the p r o d u c t  of  m u l t ip ly in g  
the b a s e  y e a r  r e l a t i v e  (100)  b y  the  r e l a t i v e  f o r  the n ext  s u c c e e d in g  
y e a r  and c o n t in u in g  to m u l t ip l y  ( c o m p o u n d )  e a c h  y e a r ' s  r e l a t i v e  b y  the 
p r e v i o u s  y e a r 1 s in d e x .

F o r  o f f i c e  c l e r i c a l  w o r k e r s  and i n d u s t r i a l  n u r s e s ,  the w age  
t r e n d s  r e l a t e  to r e g u l a r  w e e k ly  s a l a r i e s  f o r  the n o r m a l  w o rk w e e k ,  
e x c l u s i v e  o f  e a r n i n g s  f o r  o v e r t i m e .  F o r  p la n t  w o r k e r  g r o u p s ,  they  
m e a s u r e  c h a n g e s  in  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a r n i n g s ,  e x c lu d in g  
p r e m i u m  p a y  f o r  o v e r t i m e  and f o r  w o r k  on w e e k e n d s ,  h o l id a y s ,  and 
l a t e  s h i f t s .  T h e  p e r c e n t a g e s  a r e  b a s e d  on d a ta  f o r  s e l e c t e d  k e y  o c c u ­
p a t io n s  and in c lu d e  m o s t  o f  the n u m e r i c a l l y  i m p o r t a n t  j o b s  within 
e a c h  g r o u p .

L i m i t a t i o n s  o f  D a t a

T h e  i n d e x e s  and p e r c e n t a g e s  o f  c h a n g e ,  a s  m e a s u r e s  of 
c h a n g e  in  a r e a  a v e r a g e s ,  a r e  in f lu e n c e d  by:  (1) g e n e r a l  s a l a r y  and
w a g e  c h a n g e s ,  (2) m e r i t  o r  o t h e r  i n c r e a s e s  in  p a y  r e c e i v e d  by  i n d i ­
v id u a l  w o r k e r s  w hile  in  the s a m e  jo b ,  and (3) c h a n g e s  in  a v e r a g e  
w a g e s  due to c h a n g e s  in  the l a b o r  f o r c e  r e s u l t i n g  f r o m  l a b o r  t u r n ­
o v e r ,  f o r c e  e x p a n s i o n s ,  f o r c e  r e d u c t i o n s ,  and c h a n g e s  in  the p r o p o r ­
t io n s  o f  w o r k e r s  e m p l o y e d  by  e s t a b l i s h m e n t s  with  d i f f e r e n t  p a y  l e v e l s .  
C h a n g e s  in  the l a b o r  f o r c e  c a n  c a u s e  i n c r e a s e s  o r  d e c r e a s e s  in  the 
o c c u p a t i o n a l  a v e r a g e s  w ith out  a c t u a l  w a g e  c h a n g e s .  It i s  c o n c e iv a b l e  
tha t  e v e n  thou gh  a l l  e s t a b l i s h m e n t s  in  an  a r e a  g a v e  w a g e  i n c r e a s e s ,  
a v e r a g e  w a g e s  m a y  h av e  d e c l i n e d  b e c a u s e  l o w e r - p a y i n g  e s t a b l i s h m e n t s  
e n t e r e d  the  a r e a  o r  e x p a n d e d  t h e i r  w o r k  f o r c e s .  S i m i l a r l y ,  w a g e s  
m a y  h av e  r e m a i n e d  r e l a t i v e l y  c o n s t a n t ,  y e t  the a v e r a g e s  f o r  an a r e a  
m a y  h av e  r i s e n  c o n s i d e r a b l y  b e c a u s e  h ig h e r - p a y i n g  e s t a b l i s h m e n t s  
e n t e r e d  the  a r e a .

T h e  u s e  o f  c o n s t a n t  e m p l o y m e n t  w e ig h t s  e l i m i n a t e s  the e f fe c t  
o f  c h a n g e s  in  the p r o p o r t i o n  of  w o r k e r s  r e p r e s e n t e d  in  e a c h  jo b  i n ­
c lu d e d  in  the d a t a .  T h e  p e r c e n t a g e s  o f  c h a n g e  r e f l e c t  on ly  c h a n g e s  
in  a v e r a g e  p a y  f o r  s t r a i g h t - t i m e  h o u r s .  T h e y  a r e  not in f lu e n c e d  by 
c h a n g e s  in  s t a n d a r d  w o r k  s c h e d u l e s ,  a s  su c h ,  o r  by  p r e m i u m  p a y  
f o r  o v e r t i m e .  W h e re  n e c e s s a r y ,  d a t a  w e r e  a d ju s t e d  to r e m o v e  f r o m  
the i n d e x e s  and p e r c e n t a g e s  o f  c h a n g e  any s i g n i f i c a n t  e f f e c t  c a u s e d  
b y  c h a n g e s  in  the  s c o p e  of  the  s u r v e y .

5
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T a b l e  2 .  I n d e x e s  o f  s t a n d a r d  w e e k l y  s a l a r i e s  a n d  s t r a i g h t - t i m e  h o u r ly  e a r n i n g s  f o r  s e l e c t e d  

o c c u p a t i o n a l  g r o u p s  in  B o i s e  C i t y ,  I d a h o ,  N o v e m b e r  1 9 7 0  a n d  N o v e m b e r  1 9 6 9 ,  

a n d  p e r c e n t s  o f  i n c r e a s e  f o r  s e l e c t e d  p e r i o d s

P e r io d
O ffice  

c l e r i c a l  
(m en  and 
w om en )

In du stria l 
n u rses  

(m en  and 
w om en)

S k illed
m ain ten an ce

tra d e s
(m en)

U n sk illed
plant

w o rk e rs
(m en)

Indexes (Ju ly  1967=100)

N o v e m b e r 1 97 0 ------------------------------------------------------------------------------- 115.3 (* ) O 116.1
N o v e m b e r 1 96 9 ------------------------------------------------------------------------------- 112.2 ( ' ) (M 107.8

Indexes (M ay 1961=100)

N o v e m b e r 1 9 7 0 ------------------------------------------------------------------------------- 145.0 ( ’ ) 140.3
July 1 9 6 7 ------ ------ ----------------------------------------------------------------------------- 125.7 n n 120.8

P e rce n ts  o f in cre a s e

N ov em b er 1969 to  N ov em b er 1 97 0 --------------------------------------------- 2.8 O (M 7.7
Ju ly  1968 to  N ov em b er 1969:

1 6-m on th  in c r e a s e  ---------------------------------------------— ----------------- 7.5 (-1 ) ( ! ) 1.9
Annual rate o f in c r e a s e ----------------------------------------------------------- 5.6 O (M 1.4

Ju ly  1967 to  Ju ly 1 96 8 ------------------------------------------------------------------- 4 .4 (*) (*) 5.8
July 1966 to  Ju ly 1 96 7 ------------------------------------------------------------------- 4 .8 (*) C ) 4.1
July 1965 to  Ju ly 1 96 6 ------------------------------------------------------------------- 3.0 ( ) <:> 1.7
July 1964 to  Ju ly  1 96 5 ------------------------------------------------------------------- 5.6 (* ) c ) 3.6
M ay 1963 to  J u ly  1964:

1 4-m on th  in c r e a s e -------------------------------------------------------------------- 3.6 o o 3.0
Annual ra te  o f  in c r e a s e ----------------------------------------------------------- 3.1 (* ) (*> 2.6

M ay  1962 to  M ay 1 96 3 -------------  -------------- --  ------------------------------ 3.9 (* ) (*) 2.3
M ay 1961 to  M ay 1 96 2 —  ------------------------------------------------------------ 2.6 (* ) (*> 4.6
June I960  to  M ay 1961:

11-m on th  in c r e a s e ------------------------------------------------------------------- 2.9 (*) (* ) .3
Annual ra te  o f in c r e a s e ----------------------------------------------------------- 3.2 ( ‘ ) (M .3

1 Data do not m e e t  p u b lica tion  c r i t e r ia .

N O T E : P r e v io u s ly  p u b lish ed  in d ex es  fo r  the B o ise  C ity  a re a  u sed  M ay 1961 as the base
p e r io d . T h ey  can  be co n v e r te d  to  the new  b a se  p e r io d  by d iv id ing  th em  by the co r re sp o n d in g  
in dex  n u m b ers fo r  Ju ly 1967 on the M ay 1961 b a se  p e r io d  as show n in the ta b le . (T he resu lt 
should be m u ltip lie d  by 100.)
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A. O ccupa t iona l  earnings

Tab le  A-1. O ff ice  occupations—wom en

(A v e r a g e  s tr a ig h t -t im e  w eek ly  h ou rs and ea rn in gs  fo r  se le c te d  occu p a tio n s  studied on an a re a  b a s is  b y  in d u stry  d iv is io n , B o ise  C ity, Idaho, N ov em b er 1970)

7

Weekly warnings 1 
lard) d u m b er o f w o rk e r s re c eiving s tra ig h t-t im e w eek ly  earn in gs of—

S e x , o ccu p a tio n , and in du stry  d iv is ion
Number

of
Average

S  i
60

*
65

s
70 75

$
60

$ $
85 90

$
95

»
100

$
105

$
110

i  *
115 120

$
125

t
130

$
140

t
150

t
160

*
170

*
ieo

s
190

workers hours 1 Mean 2 Median2 Middle range2 and
(standard) under and

65 70 75 80 85 90 95 100 105 110 115 120 125 130 140 150 160 170 180 190
WOMEN

BOOKKEEPING-MACHINE OPERATORS,
39.0 $77.50

$ $
176 (

39 5 119 50
15 39.5 116.50 115.00 108.50-122.50 1 1

99.00 96.00 83.50-124.50 1 13 8 11 16
16 40.0 290.50 89.50 84.00-102.00 5 3

10 40.0 80.00 73.00- 91.00 1 1 i 1LL y 1 1 L L f L* L A j Ot. ->0

CLERKS, PAYROLL ------------------------- -------------- 33 40.0 94.00 92.50 81.00-104.00 _ 1 5 1 7 i 4 5 2 - 2 - 3 _ 2 _ - _
NONMANUFACTURING -------------------------------- 21 40.0 95.00 94.00

115.50

83.50- 99.50 1 1

2

5 i 4 5

1

2
' ' '

2

1Qf fli 5Tr Ufivil UrLHA 1 LLAj j  13
55 n - nn 75.00- 98.00 10

^0 0 99*00 * 110 86.00-106.00PUDLIC UTILITIC 9 L 0 0

1: 39*5 71*00 71*00

SECRETARIES ------------------------------------------------- 199 40.0 120.00 118.00 102.50-136.00 3 1 6 ii 15 5 18 13 14 22 15 9 26 19 8 8 1 3 2
13 40.0 145*00 3 1 r% 3 1 1 0 3 3147 00

40*0 J-i"-q J J 2-q

otL K t lA K lboy  LLAo j  13
NONMANUFACTURING ---------------- 38 40.0 134.50 134.00 117.50-149.50 - - - 1 - i - - 2 2 ~ 7 2 - 8 7 2 3 - i 2

PUBLIC UTILITIES -------------- 12 40.0 157.00 149.50 147.00-169.00 *
i 1

' ' ' "
5

"
8

7 1 2 i 1

ocuKL 1 AK1L3| L L A j  j  L

52 95.00 94.00 89.00-103.50 8 15 11SECRETARIES» CLASS D
40.046 93.50 93.00 88.00-102.00 8 14 10

8 17 1086 40.0 90.50 90.50 82.50- 95.00 12 23
58 40.0 90.00 87.00 81.00-101.00 8 15 10

STENOGRAPHERS, SENIOR ------------ 62 40.0 113.00 109.00 104.00-126.50 _ - _ _ 1 _ _ 1 17 15 5 3 - 16 4 - - - - - -
NONMANUFACTURING -------------- 29

13

40.0 122.00 127.00

90.00

117.50-129.00 

74.00- 99.00
" " '

” 1
" '

1
'

3 1 3 16 4

n J * n n 10 39.5 06.00

SWITCHBOARD OPERATOR-RECEPTIONISTS- 16
10

39.5 82.00 85.50 69.00- 90.00
79.00- 98.00

- 5 1 - 2 5 - 2 - 1 - - - - - - - - - - -

76.00 8
839.5 76.00

See foo tn o te s  at end o f ta b le s .
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T ab le  A -2 .  Professional and technical occupations—men and w om en

(A v e ra g e  s tr a ig h t -t im e  w eek ly  h ou rs and e a rn in gs  fo r  s e le c te d  occu p a tio n s  studied on an a re a  b a s is  by  in d u stry  d iv is io n , B o ise  C ity , Idaho, N ov em b er 1970)

See foo tn o te s  at end o f ta b le s .

We(standard)nRS 1 Nu mb e r  of  wo r k e r s  r e c e i v i ng  s t r ai ght - t i me  we e kl y  ear ni ngs  of—
r  ~ $ l  s % t s $ i  $ $ $ $ $ $ $ $ $ $ $ $ $

0 , . . „ . . Number Average 90 100 110 120 130 140 150 160 170 18C 190 200 210 220 230 240 250 260 270 280 290
S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n  o f weekly

workers hours* Mean** Median^ Middle range2 a n d  ,
(standard) under  -  - -  - -  - -  - -  - -  - -  - -  - -  - -  and

_______________________________________________________________________________100 n o  120 130 140 150 160 170 180 19C 200 210 220 230 240 250 260 270 280 290 over

MEN
$ $ $ $

COMPUTER OPERATORS, CLASS A -------  8 40.0 182.00 157.50 146.00-164.50 - - - 1 - 2 1 4 - - - - - - - - - - - - -
COMPUTER OPERATORS, CLASS B -------  6 40.0 115.50 119.00 106.00-126.00 1 - 3 1 1 - - - - - - - - - - - - - - - -

NONMANUFACTURING---------------- 6 40.0 115.50 119.00 106.00-126.00 1 - 3 1 1 - - - - - - - - - - - - - - - -

COMPUTER PR0GRAMERS,
BUSINESS, CLASS A ---------------  14 40.0 229.00 217.50 199.50-2 76.00 - - -  - -  - -  - 1 1 2 2 2 1 - 1 - - 2 1 1
NONMANUFACTURING--------------  8 40.0 200.00 201.00 191.00-212.50 - - -  - -  - -  - 1 1 2 2 1 1 - - - - - - -

C0MPUTER PR0GRAMERS,
BUSINESS, CLASS B ---------------- 23 40.0 185.50 185.00 167.50-205.00 - - -  - -  - 1 6 3 2 4 5 1 1 - - - - - - -
NONMANUFACTURING--------------  12 40.0 168.00 169.00 163.00-179.00 - - -  - -  - 1 6 3 2 - - - - - - - - - - -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ---------------  10 40.0 232.00 254.00 182.50-270.00 - - -  - -  - - 1 1 2 - - - - - - 3 1 - 1 1

DRAFTSMEN, CLASS 8 ---------------- 11 40.0 141.50 133.50 124.00-163.50 - - -  4 3 - - 3 1 - - - - - - - - - - - -

W0MEN

COMPUTER OPERATORS, CLASS B -------  9 40.0 120.00 122.00 117.50-124.50 - 1 2 5 1 - - - - - - - - - - - - - - - -
COMPUTER OPERATORS, CLASS C -------- 8 40.0 106.00 107.50 105.00-110.00 1 6 1 - - - - - - - - - - - - - - - - - -
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T a b le  A -3 .  O f f ic e ,  p ro fess io n a l,  and tech n ica l o c c u p a t io n s —m en and w o m e n  co m b in e d

(A v e ra g e  stra igh t-t^ m e w eek ly  h ou rs  and ea rn in gs  fo r  s e le c te d  occu p a tio n s  stud ied  on an a re a  b a s is  by in du stry  d iv is io n , B o ise  C ity , Idaho, N ov em b er 1970)

9

Average

O c c u p a t i o n  a nd  i n d u s t r y  d i v i s i o n of Weekly

(standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS

BOOKKEEPING-MACHINE OPERATORS,
CLASS B --------------------------------------------------------------- * — 6 3 9 . 0

$
7 7 . 5 0

CLERKS, ACCOUNTING,- CLASS A ------------------ 3 3 3 9 . 5 1 1 9 . 5 0
MANUFACTURING ------------------------------------------------- 16 3 9 . 5 1 1 7 . 0 0
NONMANUFACTURING ----------------------------- 1 7 3 9 . 5 1 2 2 . 0 0

CLERKS, ACCOUNTING, CLASS B ------------------- 7 1 4 0 . 0 9 8 . 5 0
MANUFACTURING ----------------------------------- 1 6 4 0 . 0 9 0 . 5 0
NONMANUFACTURING ----------------------— — 5 5 4 0 . 0 1 0 0 . 5 0

CLERKS, F I L E ,  CLASS B ---------------------*— 1 0

oo4- 8 0 . 0 0

CLERKS, PAYROLL ---------------------------------------------------- 3 3 4 0 . 0 9 4 . 0 0
NONMANUFACTURING ----------------------------------------- 21 4 0 . 0 9 5 . 0 0

KEYPUNCH OPERATORS, CLASS A ------------------ 10

Oo•4* 1 0 4 . 0 0

KEYPUNCH OPERATORS, CLASS B ------------------- 6 6 4 0 . 0 8 7 . 5 0
NONMANUFACTURING ----------------------------------------- 5 5 4 0 . 0 8 6 . 5 0

PUBLIC U T IL I T I E S  ----------------------------------- 1 0 4 0 . 0 9 6 . 0 0

MESSENGERS (O FFICE BOYS AND G I R L S ) - 7 3 9 . 5 7 4 . 0 0
NONMANUFACTURING ----------------------------------------- 7 3 9 . 5 7 4 . 0 0

SECRETARIES --------------------------------------------------------------- - 1 9 9 4 0 . 0 1 2 0 . 0 0
NONMANUFACTURING ----------------------------------------- 1 3 0 4 0 . 0 1 1 4 . 5 0

PUBLIC U T IL I T I E S  --------------------------- --— 2 1 4 0 . 0 1 4 5 . 0 0

O c c u p a t i o n  a nd  i n d u s t r y  d i v i s i o n

OFFICE OCCUPATIONS -  CONTINUED 

SECRETARIES -  CONTINUED

SECRETARIES, CLASS A 
NONMANUFACTURING —

SECRETARIES, CLASS B 
NONMANUFACTURING —  

PUBLIC U T IL I T I E S  ■

SECRETARIES, CLASS C 
NONMANUFACTURING ----

SECRETARIES, CLASS D 
NONMANUFACTURING —

STENOGRAPHERS, GENERAL 
NONMANUFACTURING —

STENOGRAPHERS, SENIOR • 
NONMANUFACTURING ----

SWITCHBOARD OPERATORS, CLASS A -------
NONMANUFACTURING -----------------------------

SWITCHBOARD OPERATOR-RECEPTIONISTS- 
NONMANUFACTURING -----------------------------

TY PI S TS , CLASS B -----------------------------------
NONMANUFACTURING -----------------------------

Average

Number
of Weekly 

hours 1 
(standard]

Weekly 
earnings 1 
(standard)

6 4 0 . 0
$
1 5 7 . 5 0

6 4 0 . 0 1 5 7 . 5 0

5 7 4 0 . 0 1 4 0 . 5 0
3 8 4 0 . 0 1 3 4 . 5 0
12 4 0 . 0 1 5 7 . 0 0

8 4 4 0 . 0 1 1 9 . 5 0
4 0 4 0 . 0 1 1 3 . 0 0

5 2 4 0 . 0 9 5 . 0 0
4 6 4 0 . 0 9 3 . 5 0

8 6 4 0 . 0 9 0 . 5 0
5 8 4 0 . 0 9 0 . 0 0

6 2 4 0 . 0 1 1 3 . 0 0
2 9 4 0 . 0 1 2 2 . 0 0

13 4 0 . 0 8 7 . 0 0
8 3 9 . 5 8 6 . 0 0

16 3 9 . 5 8 2 . 0 0
1 0 3 9 . 5 8 6 . 5 0

31 3 9 . 5 7 6 . 0 0
31 3 9 . 5 7 6 . 0 0

Number
of

Average

O c c u p a ti o n  and  i n d u s t r y  d i v is io n Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS

$
1 5 2 . 0 0COMPUTER OPERATORS, CLASS A ------------------ 9 O O

COMPUTER OPERATORS, CLASS B ------------------
NONMANUFACTURING -----------------------------------------

15
11 *

 *
o

 o
o

 o 1 1 8 . 0 0
1 1 6 . 0 0

COMPUTER OPERATORS, CLASS C -------------
NONMANUFACTURING -----------------------------

13
9

o
 o

o
 o

 
*

 * 1 0 2 . 5 0
1 0 2 . 5 0

COMPUTER PROGRAMERS,
BUSINESS, CLASS A --------------------------------------------

NONMANUFACTURING -----------------------------------------
1 4

8 *
 *

o
 o

o
 o 2 2 9 . 0 0

2 0 0 . 0 0

COMPUTER PROGRAMERS,
BUSINESS, CLASS B -------------------------------------------

NONMANUFACTURING -----------------------------------------
2 3
12

o
 o

 
o

 o 1 8 5 . 5 0
1 6 8 . 0 0

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B -------------------------------- ---------- 1 0 4 0 . 0 2 3 2 . 0 0

MANUFACTURING ------------------------------------------------- 9 4 0 . 0 1 2 5 . 0 0

See foo tn ote  at end o f ta b le s .

T a b le  A - 4 .  M a in te n a n c e  and p o w e rp la n t  occup a t io ns

(A v e ra g e  s tra ig h t -t im e  h o u r ly  ea rn in gs  fo r  s e le c te d  o ccu p a tion s  stud ied  on an a rea  b a s is  by in du stry  d iv is io n , B o ise  C ity , Idaho, N ov em b er 1970)

S e x , o ccu p a tio n , and in du stry  d iv is ion
Number

of
workers

Hourly earnings3 N u m ber o f w o rk e rs  re ce iv in g  s tra ig h t -t im e  h ou r ly  ea rn in gs  o f—

Mean 2 M edian2 Middle range 2

$ S ( S ( t $ t t $ i S S S t ( $
3.10 3.20 3.30 3.40 3.50 3.60 3.70 3.80 3.90 4.00 4.10 4.2C 4.30 4.40 4.50 4.60 4.70
and

under
3.20 3.30 3.40 3.50 3.60 3.70 3.80 3.90 4.00 4.10 4.20 4.30 4.40 4.50 4.60 4.70 4.80

MEN
MECHANICS, AUTOMOTIVE

24
8
16
15

$
4.02
3.72
4.17
4.23

$
4.17
3.69
4.22
4.23

$ $ 
3.68- 4.27 
3.63- 3.79
4.15- 4.28
4.16- 4.29

2 - 1 —' — 4 2  — — -  5 7  — 1 — - 2 
1 - - - - 4 2 -  — - - -  - 1 — — — 
1 - 1 -  — — — — — — 5 7  — — - - 2

See fo o tn otes  at end o f ta b les .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



1 0

T a b le  A - 5 .  C u s to d ia l  and m ate r ia l  m o v e m e n t  o ccup a t io ns

(A v e r a g e  s tr a ig h t -t im e  h o u r ly  e a rn in gs  fo r  s e le c te d  o ccu p a tio n s  studied on  an a re a  b a s is  b y  in d u stry  d iv is io n , B o ise  C ity , Idaho, N ov e m b e r 1970)

S e x , o ccu p a tio n , and in du stry  d iv is io n

MEN

JANITORS. PORTERS * AND CLEANERS--
MANUFACTURING -----------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ------------
LABORERS, MATERIAL HANDLING ------

NONMANUFACTURING --------------
ORDER FILLERS -------------------
RECEIVING CLERKS -----------------

MANUFACTURING -----------------
NONMANUFACTURING --------------

SHIPPING CLERKS ------------------
TRUCKDRIVERS --------------------

MANUFACTURING -----------------
NONMANUFACTURING --------------

PUBLIC UTILITIES ------------
TRUCKDRIVERS, LIGHT (UNDER
1-1/2 TONS) -------------------
NONMANUFACTURING --------------
TRUCKORIVERS, MEDIUM (1-1/2 TO
ANO INCLUDING A TONS) ---------
NONMANUFACTURING --------------

PUBLIC UTILITIES ------------
TRUCKDRIVERS, HEAVY (OVER A TONS
OTHER THAN TRAILER TYPE) ------
NONMANUFACTURING --------------

TRUCKERS, POWER (FORKLIFT) -------
MANUFACTURING -----------------
NONMANUFACTURING --------------

Hourly earnings3 N u m ber o f  w o rk e r s  r e c e iv ing  s tra ig h t -t im e  h ou r ly  ea rn in gs o f---
i * s $ % $ $ $ i $ . t $ s $ $ s $ $ $ $Number
1 . 5 0 1 . 6 0 1 . 7 0 1 . 8 0 1 . 9 0 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 J . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0

workers Mean 2 M edian2 Middle range 2 and
under
1 . 6 0 1 . 7 0 1 . 8 0 1 . 9 0 2 . 0 0 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0

$ $ $ $
7 6 2 . 2 0 2 . 2 4 1 . 8 3 -  2 . 5 6 12 4 3 1 2 7 7 6 6 7 5 2 10 - 2 1 1 - - -
2 8 2 . 4 0 2 . 4 1 2 . 2 6 -  2 . 6 8 - - 2 3 4 5 6 1 7
4 8 2 . 0 9 2 . 0 5 1 . 6 1 -  2 . 5 4 1 2 4 3 1 2 5 4 2 1 i 4 2 3 - - 2 1 1 - - - - -

6 3 . 0 0 2 . 9 5 2 . 7 4 -  3 . 2 5 1 2 - - 2 " 1 - “ * -

6 0 3 . 2 4 2 . 7 9 2 . 7 2 -  4 . 4 3 - - 1 - 1 - 6 1 - i - 1 2 1 - _ _ 9 - _ - - - 19
3 3 3 . 7 5 4 . 4 2 3 . 2 4 -  4 . 4 6 “ 1 “ 1 1 ” i - 1 ~ - “ 9 - - 1 9

4 8 3 . 0 9 3 . 2 2 2 . 9 5 -  3 . 2 6 10 - 5 2 31 - - - - -

2 0 3 . 0 6 3 . 2 5 2 . 6 8 -  3 . 3 9 _ _ - - - 2 - _ - 2 1 - - 1 1 9 3 - _ 1 - -

8 3 . 1 8 3 . 2 8 3 . 0 3 -  3 . 5 6 - - - - - - 1 - 1 1 2 3 - - - -
1 2 2 . 9 8 3 . 2 5 2 . 4 6 -  3 . 3 4 - “ “ 2 “ * 2 “ “ " - “ 7 * 1 *

1 2 3 . 0 0 3 . 0 6 2 . 7 8 -  3 . 2 5 3 - - - 6 3 - - - - - -

1 2 2 3 . 4 2 3 . 2 9 2 . 9 6 -  4 . 4 0 - - - - - 1 i - 5 8 6 3 - 3 6 14 18 12 11 2 1 - 31
17 3 . 1 1 3 . 0 7 3 . 0 1 -  3 . 2 6 1 * - 3 7 5 - “ ~ 1 -

1 0 5 3 . 4 7 3 . 4 9 2 . 9 2 -  4 . 4 2 - 1 i 5 8 5 3 - 3 3 7 13 12 11 2 - - 31

7 0 3 . 5 7 3 . 5 6 2 . 6 6 -  4 . 4 5 ” ” i 4 7 4 3 ~ 1 2 6 ~ 10 1 31

15 2 . 7 1 2 . 5 9 2 . 4 3 -  3 . 1 9 _ _ _ _ 1 i _ 1 3 2 _ _ _ 3 i 3 _ _ _ - -

11 2 . 6 6 2 . 4 9 2 . 3 9 -  3 . 2 3 ~ “ 1 i ~ 1 3 1 ~ ” “ i 3 ~ ~ ”

3 7 3 . 4 3 3 . 0 9 2 . 5 1 -  4 . 4 4 _ _ _ _ _ _ _ 4 5 4 _ _ 2 1 3 _ _ 1 2 _ _ 15
3 4 3 . 4 7 3 . 7 5 2 . 5 0 -  4 . 4 5 - - - - - 4 5 4 - 2 1 “ - I 2 - 1 5
2 6 3 . 6 3 4 . 4 2 2 . 4 9 -  4 . 4 6 “ " “ ” 3 4 3

“ "
~ ~ 1

‘ '
1 5

3 0 3 . 3 5 3 . 5 3 3 . 0 6 -  3 . 6 3 3 - _ 2 5 _ 10 10 _ - - -

3 0 3 . 3 5 3 . 5 3 3 . 0 6 -  3 . 6 3 3 “ * 2 5 “ 1 0 1 0 “

4 3 3 . 0 0 2 . 9 7 2 . 8 5 -  3 . 2 4 i 2 - 1 13 7 4 12 3 - - - - -
2 6 2 . 9 5 2 . 9 0 2 . 8 4 -  3 . 0 1 2 12 6 3 3 -
1 7 3 . 0 9 3 . 2 3 3 . 0 5 -  3 . 2 7 i 1 1 i 1 12

See fo o tn o te s  at end o f  ta b le s .
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B .  E s t a b l i s h m e n t  p r a c t i c e s  a n d  s u p p l e m e n t a r y  w a g e  p r o v i s i o n s

T a b le  B -1. M in im u m  e n tra n c e  sa la r ies  fo r  w o m e n  o ff ice  w o rk e r s

(D istr ib u tion  o f  e sta b lish m en ts  stud ied  in  a ll in d u str ie s  and in  in du stry  d iv is io n s  by m in im u m  en tra n ce  sa la ry  fo r  s e le c te d  ca te g o r ie s  
o f in e x p e r ie n ce d  w om en  o f f ic e  w o r k e r s ,  B o ise  C ity , Idaho, N o v e m b e r  1970)

I n e x p e r i e n c e d  t y p i s t s O t h e r  i n e x p e r i e n c e d  c l e r i c a l  w o r k e r s  5

M a n u f a c tu r i n g N o n m a n u f a c t u r i n g M a n u f a c tu r i n g N o n m a n u f a c t u r i n g

M i n i m u m  w e e k l y  s t r a i g h t - t i m e  s a l a r y 4
All

i n d u s t r i e s
B a s e d  on  s t a n d a r d  w e e k l y  h o u r s 6 o f— All

i n d u s t r i e s
B a s e d  on s t a n d a r d  w e e k l y  h o u r s 6 of—

All
s c h e d u l e s

4 0 All
s c h e d u l e s

4 0 All
s c h e d u l e s

4 0 All
s c h e d u l e  s

4 0

E s t a b l i s h m e n t s  s t u d i e d -------------------------------------------------- 6 4 17 XXX 47 XXX 64 17 XXX 4 7 XXX

E s t a b l i s h m e n t s  h a v in g  a s p e c i f i e d  m i n i m u m ----------------------- 11 1 1 10 9 21 1 1 20 18

$ 6 0 . 0 0  a n d  u n d e r  $  6 2 . 5 0 -----------------------------------------------  _ _ _ _ _ _ 1 _ _ 1 _

$ 6 2 . 5 0  a n d  u n d e r  $ 6 5 . 0 0 -----------------------------------------  ------- 2 - - 2 2 4 - - 4 4
$ 6 5 . 0 0  a n d  u n d e r  $  6 7 . 5 0  ---- -------- ------------------------------------ 2 - - 2 1 3 - - 3 2
$ 6 7 . 5 0  an d  u n d e r  $ 7 0 . 0 0 --------------------------- _____ _ __ 3 1 1 2 2 4 1 1 3 3
$ 7 0 . 0 0  a n d  u n d e r  $  7 2 . 5 0 --------------------------------------------------- 1 - - 1 • 1 1 - - 1 1
$ 7 2 . 5 0  a n d  u n d e r  $ 7 5 . 0 0 --------  — ----- -- _ __ _________ - - - - - 3 - - 3 3
$ 7 5 . 0 0  an d  u n d e r  $ 7 7 . 5 0 ------------------------------------------- 1 - - 1 1 1 - - 1 1
$ 7 7 . 5 0  a n d  u n d e r  $ 8 0 . 0 0 ---------------------------------  ------- - - - - - - - - - -

$ 8 0 . 0 0  a n d  u n d e r  $ 8 2 . 5 0 ------------------------------------ -------------- - - - - - 1 - - 1 1
$ 8 2 . 5 0  a n d  u n d e r  $ 8 5 . 0 0 ----  ---------------------—  _ 1 - - 1 1 1 - - 1 1
$ 8 5 . 0 0  a n d  o v e r ----------------------------------------------------------------- 1 - - 1 1 2 - - 2 2

E s t a b l i s h m e n t s  h a v i n g  no s p e c i f i e d  m i n i m u m --------------------- 2 - XXX 2 XXX 11 5 XXX 6 XXX

E s t a b l i s h m e n t s  w h i c h  did  not  e m p l o y  w o r k e r s
i n  t h i s  c a t e g o r y --------------------------------------------------------------------- 51 16 35 XXX 32 11 XXX 21 XXX

See foo tn o te s  at end o f ta b le s .
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T ab le  B -2 . Shift  differentials

(L a te -s h ift  pay  p r o v is io n s  fo r  m an u factu rin g  plant w o rk e r s  by type and am ount o f pay d iffe re n t ia l , 
B o ise  C ity , Idaho, N o v e m b e r 1970)

^Al^jD lant^^w orkerj^Lnjiianufacturing.J^^
P e rce n t  o f  m anufacturing  plant w o rk e r s —

L a te -s h if t  pay p r o v is io n
In e sta b lish m en ts  having p r o v is io n s  7 

fo r  la te sh ifts A ctu a lly  w orking  on la te sh ifts

S econ d  sh ift T h ird  o r  oth er 
sh ift S econ d  sh ift T h ird  o r  oth er 

sh ift

T o ta l--------------------- --------- ------------------------------------- 50.1 27.3 9 .8 1 . 6

No pay d iffe re n t ia l fo r  w o rk  on la te sh ift --------- 6.3 1.3 1 . 2 0 . 1

P ay d iffe re n t ia l fo r  w o rk  on la te  s h i f t ---------------- 43.8 26.0 8.6 1 . 5

T yp e  and am ount o f  d iffe re n tia l:

U n ifo rm  ce n ts  (p e r  h o u r ) ---------------------------- 43 .8 26.0 8.6 1 . 5

5 c e n t s -------------------------------------------------------- 5.6 - 1.9 _
7 c e n t s -------------------------------------------------------- 14.4 - 3.1 -
9 c e n t s ------------------------------------------------------ - 14.4 - 1 . 0
10 ce n ts ------------------------------------------------------ 4 .7 - - -
I 3 V3 ce n ts -------------------------------------------------- 1.9 - - -
15 ce n ts ------------------------------------------------------ 8.6 2.9 .3 -
17Vio ce n ts ------------------------------------------------- 8.7 8.7 3.3 .5

See fo o tn ote  at end o f ta b le s .
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T ab le  B -3 . Scheduled w eek ly  hours

(Percent distribution of plant and office workers in all industries and in industry divisions by scheduled weekly hours 
of first-shift workers, Boise City, Idaho, November 1970)

W eekly  hours
P lant w o rk e rs O ffic e  w ork ers

A ll in du str ies M anufacturing P u b lic  u tilit ie s A ll in du str ies M anufacturing P u b lic  u tilities

A ll w o r k e r s —------- -------------------------------- ------------ 100 100 100 100 100 100

U nder 3 7 72 h o u r s ------------------ ------ ------ --------—........— 5 9
37 */2 h o u r s ----------------------------------------------------------------- 5 2 - 2 1 -
384/5 h o u r s --------------------- ------ ------------------------------------- - - - 2 - -
40 h ou rs — ------- -------------------------------- ------------------------ 81 71 95 96 98 99
44 h o u r s --------------------------------------------------------------------- - - - ( 9 ) ( 9 ) 1
45 h o u r s --------------------------------------------------------------------- 5 11 5 -
48 h o u r s --------------- ------ ---------------------------------------------- 3 - - - - -
50 h o u r s ---------------- -------------------- ------------------------------- 2 7

See footn ote  at end o f ta b le s .
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T ab le  B -4 . Paid holidays

(Percent distribution of plant and office workers in all industries and in industry divisions by number of paid holidays 
provided annually, Boise City, Idaho, November 1970)

Item

P lant w o rk e rs O ffice  w ork ers

A ll in d u str ies M anufacturing P u b lic  u tilities A ll in du str ies M anufacturing P u b lic  u tilities

A ll w o r k e r s -------------------------------------------------------- 10 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

W o rk e rs  in esta b lish m e n ts  p ro v id in g
paid h o l id a y s ----------------------------------------------------------- 9 2 1 0 0 98 10 0 1 0 0 100

W o rk e rs  in  esta b lish m e n ts  p ro v id in g
no pa id  h o l id a y s ----------------------------------------------------- 8 - 2 - -

N u m ber o f  days

L e ss  than 6 h o l id a y s ------------------------------------------------ 3 - - (9 ) . -
6 h o l id a y s ------------------------------------------------------------------- 22 20 7 6 3 2
6 h o lid a y s  plus 1 h a lf day__________________________ 4 1 1 - n 1 -
7 h o l id a y s ------------------------------------------------------------------- 28 - 18 3 1 2 7 2
8 h o l id a y s ____________________________________________ 3 3 51 78 78 88 9 2
8 h o lid a y s  plus 1 h a lf day--------------------------------------- - - - 2 -
9 h o l id a y s _________ __________________________________ 1 - 5 n “ 2
10 h o lid a y s -—----------------------------------------- ------ ------------ 1 6 1 " 3

T ota l h o lid a y  t im e  10

10 d a y s____________________________________ ____ _______ 1 - 6 1 - 3
9 days o r  m o r e --------------------------------------------------------- 2 - 10 1 4
8 V2 days o r  m o r e ----------------------------------------------------- 2 - 10 3 ~ 4
8 days o r  m o r e . .  — -----------------  — ------------- — 3 5 51 89 82 88 96
7 days o r  m o r e ----------  ------------------------------ ---------- 63 69 91 94 95 98
6 V2 days o r  m o r e ----------------------------------------------------- 67 80 91 94 97 98
6 days o r  m o r e --------------------------------------------------------- 88 1 0 0 98 99 100 100
4 days o r  m o r e --------------------------------------------------------- 88 100 98 99 100 100
3 days o r  m o r e --------------------------------------------------------- 90 100 98 99 100 100
1 day o r  m o r e ------------------------------------------------------------ 92 100 98 100 100 100

See footnotes at end of tables.
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T a b le  B -5 . P a id  v a ca t ion s

(P e rc e n t  d is tr ib u tion  o f plant and o f f ic e  w o rk e r s  in a ll in d u str ie s  and in  in du stry  d iv is io n s  by v a ca tio n  pay p r o v is io n s ,  B o ise  C ity , Idaho, N o v e m b e r 1970)

P lant w o rk e rs O ffic e  w ork ers
V a ca tion  p o lic y

A ll in du str ies M anufacturing P u b lic  u tilities A ll in du str ies M anufacturing P u b lic  u tilities

A ll w o r k e r s ------------------------------------------------------- 100 100 100 100 100 100

M ethod o f paym ent 

W o rk e rs  in e sta b lish m en ts  p rov id in g
pa id  v a c a t io n s --------------------------------------------------------- 98 100 100 100 100 100

L e n g th -o f-t im e  p a y m e n t----------------------------------- 96 100 94 99 100 97
P e rce n ta g e  paym ent------------------------------------------- 3 - 6 1 - 3

W o rk e rs  in  e sta b lish m en ts  prov id in g
no paid v a c a t io n s --------------------------------------------------- 2 - - - - '

Am ount o f v aca tio n  p a y 11 

A fte r  6 m onths o f s e r v ic e
U nder 1 w eek ________________________________________ _ _ _ 1 2 -
1 w eek ------------------------------------------------------------------------- 21 20 77 57 84 89
2 w e e k s ----------------------------------------------------------------------- - - ' 1 - -

A fte r  1 y e a r  o f s e r v ic e
U nder 1 w eek ------------------------------------------------------------- 3 - 6 1 - 3
1 w eek ------------------------------------------------------------------------- 77 78 50 28 13 48
2 w e e k s ----------------------------------------------------------------------- 16 13 44 71 85 49
O ver 2 and under 3 w e e k s -------------------------------------- 3 9 - (9 ) 1 -

A fte r  2 y e a r s  o f  s e r v ic e

U nder 1 w eek ------------------------------------------------------------- 3 _ 6 1 - 3
1 w eek ---------------------- -------------------------------------------------- 27 55 2 4 7 1
O ver 1 and under 2 w e e k s -------------------------------------- 5 9 - (9 ) - -
2 w e e k s ----------------------------------------------------------------------- 61 27 92 95 92 97
3 w e e k s ----------------------------------------------------------------------- 3 9 - (9 ) 1

A fte r  3 y e a r s  o f s e r v ic e

1 w eek ------------------------------------------------------------------------- 10 19 8 2 4 3
O ver 1 and under 2 w e e k s -------------------------------------- 2 - - (9 ) - -
2 w e e k s ----------------------------------------------------------------------- 82 72 92 98 95 97
3 w e e k s ______________________________________________ 5 9 ~ (9 ) 1 '

A fte r  4 y e a r s  o f s e r v ic e

1 w eek ------------------------------------------------------------------------- 10 19 8 2 4 3
O ver 1 and under 2 w e e k s -------------------------------------- 2 - - (9 ) -
2 w e e k s ----------------------------------------------------------------------- 82 72 92 98 95 97
3 w e e k s --------------------------------- ------------------------------------ 5 9 - (9 ) 1 "

A fte r  5 y e a r s  o f s e r v ic e

1 w e e k ------------------------------------------------------------------------- 4 3 8 1 - 3
O ver 1 and under 2 w e e k s -------------------------------------- 2 - - (9 ) -
2 w e e k s ----------------------------------------------------------------------- 83 86 87 97 95 95
3 w e e k s ........................— .............— ------ ----- ------ ------------ 9 11 5 3 5 2

A fte r  10 y e a r s  o f s e r v ic e

1 w eek ------- -------------  --------------- ----------------------- ----------- 3 3 2 (9 ) - 1
O ver 1 and under 2 w e e k s -------------------------------- — 2 - 6 1 - 3
2 w e e k s ---------------------------------------------------------------------- 33 46 9 29 11 3
3 w e e k s ----------------------------------- ------ --------------------------- 60 51 83 70 89 94

S ee footn otes at end o f  ta b le s .
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T ab le  B -5 . Paid  vacations-----Continued

(P e rc e n t  d is tr ib u tio n  o f plant and o f f ic e  w o rk e r s  in  a ll in d u str ie s  and in in d u stry  d iv is io n s  by v aca tio n  pay p r o v is io n s ,  B o ise  C ity , Idaho, N ov em b er 1970)

P lant w o rk e rs O ffic e  w o rk e rs
V a ca tio n  p o lic y

A ll in d u str ies M anufacturing P u b lic  u tilities A ll in du str ies M anufacturing P u b lic  u tilities

Am ount o f v aca tio n  pay n — C ontinued 

A fte r  12 y e a r s  o f  s e r v ic e

1 w eek -------------------------------------------------------------------------- i 3 2 (9 ) _ i
O ver 1 and under 2 w e e k s -------------------------------------- 4 - 6 i - 3
2 w e e k s ------------------------------------------- --------------------------- 22 22 9 26 6 3
O ver 2 and under 3 w e e k s -------------------------------------- 3 9 - 1 2 -
3 w e e k s ----------------------------------------------------------------------- 67 66 79 71 93 86
O ver 3 and under 4 w e e k s -------------------------------------- 1 - 4 2 - 8

A fte r  15 y e a r s  o f  s e r v ic e

1 w e e k -------------- ---------- ------------------------------------------------ 1 3 2 <9 ) - 1
O ver 1 and under 2 w e e k s -------------------------------------- 4 - - (9 ) - -
2 w e e k s ----------------------------------------------------------------------- 18 17 15 6 2 6
3 w e e k s ----------------------------------------------------------------------- 72 80 74 91 97 84
4 w e e k s ----------------------------------------------------------------------- 3 - 9 3 1 10

A fter  20 y e a r s  o f s e r v ic e

1 w eek -------------------------------------------------------------------------- 1 3 2 (9 ) - 1
O ver 1 and under 2 w e e k s _____________ ___________ 4 - - (9 ) - -
2 w e e k s ----------------------------------------------------------------------- 18 17 13 6 2 5
O ver 2 and under 3 w e e k s ---------- --------- ------------------ (9 ) - 2 (9 ) - 1
3 w e e k s ----------------------------------------------------------------------- 51 72 - 38 17 -
4 w e e k s ----------------------------------------------------------------------- 23 9 78 56 81 92
5 w e e k s ------------- ---------------------------------------------------------- 1 - 5 (9 ) 2

A fte r  25 y e a r s  o f s e r v ic e

1 w eek -------------------------------------------------------------------------- 1 3 2 (9 ) - i
O ver 1 and under 2 w e e k s -------------------------------------- 4 - - (9 ) -
2 w e e k s ------------------------------------------------------------- 18 17 13 6 2 5
3 w e e k s ----------------------------------------------------------------------- 48 65 - 37 17 -
O ver  3 and under 4 w e e k s -------------------------------------- (’ ) - 2 (9 ) - 1
4 w e e k s ----------------------------------------------------------------------- 20 15 38 47 81 49
5 w e e k s ----------------------------------------------------------------------- 7 44 9 44

A fte r  30 y e a r s  o f s e r v ic e

1 w eek -------------------------------------------------------------------------- 1 3 2 (’ ) - 1
O ver 1 and under 2 w e e k s -------------------------------------- 4 - - (9 ) -
2 w e e k s ----------------------------------------------------------------------- 18 17 13 6 2 5
3 w e e k s ----------------------------------------------------------------------- 48 65 - 37 17 “
O ver 3 and under 4 w e e k s -------------------------------------- (9 ) - 2 (9 ) 1

4920 15 38 42 81
5 w e e k s -------------------------------------------- ----------------- ------ - 7 - 44 15 ” 44

M axim um  v acation  a va ila b le

1 w eek -------------------------------------------------------------------------- 1 3 2 (9 ) - 1
O ver  1 and under 2 w e e k s -------------------------------------- 4 - - (9 ) -
2 w e e k s ___________ _ ------------------------------------------------- 18 17 13 6 2 5
3 w e e k s ----------------------------------------------------------------------- 48 65 - 37 17 -
O ver  3 and under 4 w e e k s -------------------------------------- (9 ) - 2 (9 ) ~

494 w e e k s ---------------------------------------------------------------------- 20 15 38 42 81
5 w e e k s ----------------------------------------------------------------------- 7 - 44 9 - 44
6 w e e k s ----------------------------------------------------------------------- "

'
5

See footn otes at end o f  ta b le s .
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T ab le  B -6 . H ealth , insurance, and pension plans

(P e rc e n t  o f  plant and o f f ic e  w o rk e r s  in a ll in d u str ie s  and in in dustry  d iv is io n s  e m p loy ed  in e s ta b lish m en ts  p rov id in g  
h ea lth , in su ra n ce , o r  p en sion  b en e fits  , B o is e  C ity , Idaho, N o v e m b e r 1970)

T yp e  o f  b en e fit  and 
finan cin g  12

P lant w o rk e rs O ffic e  w ork ers

A ll in du str ies M anufacturing P u b lic  u tilities A ll in du str ies M anufacturing P u b lic  u tilities

A ll w o r k e r s ____________________________________- 100 100 100 100 100 100

W o rk e rs  in esta b lish m en ts  p rov id in g  at
le a s t  1 o f  the b en efits  show n b e lo w ------------------- 97 100 100 100 100 100

L ife  in s u r a n c e ___________________________________ 91 100 100 99 98 100
N on con trib u tory  p la n s______________________ 40 53 64 51 94 62

A cc id e n ta l death  and d ism e m b e rm e n t
in surance.__________________________________ 73 70 66 66 16 61

N on co n trib u to ry  p la n s ---------------------------------- 35 44 62 26 12 61
S ick n e ss  and a cc id e n t  in su ra n ce  o r

s ic k  le a v e  o r  both 13___________________________ 70 66 85 69 94 96

S ick n e ss  and a cc id e n t in su ra n ce ---------------- 46 50 14 40 90 12
N on co n trib u to ry  p la n s __________________ 31 46 14 32 89 12

S ick  le a v e  (fu ll pay and no
w aiting  p e r io d )_____________________________ 29 17 79 36 7 94

S ick  le a v e  (p a r tia l pay  o r
w aiting p e r io d )_____________________________ 4 2 " 3 "

H o sp ita liza tio n  in su ra n ce  --------------- --------- 92 100 100 100 100 100
N on co n trib u to ry  plans -  - 41 62 56 51 94 56

S u rg ica l in su ra n ce  —  -------- - 92 100 100 100 100 100
N on con trib u tory  p lans ----- — _______ 41 62 56 51 94 56

M e d ica l in s u r a n c e ---------------------------------------------- 92 100 100 100 100 100
N on co n trib u to ry  p la n s_ _ _ _________ 41 62 56 51 94 56

M a jo r  m e d ica l in s u r a n c e -------------  - _______ 88 96 100 99 99 100
N on con trib u tory  p la n s ______________________ 40 62 56 49 94 56

D ental in su ra n ce  -  - 3 _ 10 1 _ 4
N on co n trib u to ry  p la n s ------  _ ____  ______ 3 - 10 1 _ 4

R e tire m e n t p e n s io n ____________________________ 66 67 87 90 93 93
N on con trib u tory  p lans — _______________ 42 36 85 79 87 90

See foo tn otes  at end o f  ta b le .
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Footnotes

A l l  of t h e s e  s t a n d a r d  fo o t n o te s  m a y  not a p p ly  to t h i s  b u l le t in .

1 S t a n d a r d  h o u r s  r e f l e c t  the w o r k w e e k  f o r  w h ic h  e m p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c l u s i v e  of  p a y  f o r  o v e r t i m e  at  
r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) ,  an d  the e a r n i n g s  c o r r e s p o n d  to t h e s e  w e e k l y  h o u r s .

2 T h e  m e a n  i s  c o m p u te d  f o r  e a c h  jo b  b y  t o t a l in g  the e a r n i n g s  of a l l  w o r k e r s  an d  d iv id in g  b y  the  n u m b e r  o f  w o r k e r s .  T h e  m e d i a n  d e s i g n a t e s  
p o s i t io n — h a l f  o f  the e m p l o y e e s  s u r v e y e d  r e c e i v e  m o r e  th an  the  r a t e  sh o w n ;  h a l f  r e c e i v e  l e s s  th an  the  r a t e  show n. T h e  m i d d l e  r a n g e  i s  d e f in e d  b y  
2 r a t e s  of  p a y ;  a  f o u r th  o f  the w o r k e r s  e a r n  l e s s  th an  the  l o w e r  o f  t h e s e  r a t e s  and a  f o u r t h  e a r n  m o r e  th an  the  h ig h e r  r a t e .

3 E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  an d  f o r  w o r k  on w e e k e n d s ,  h o l i d a y s ,  an d  l a t e  s h i f t s .
4 T h e s e  s a l a r i e s  r e l a t e  to  f o r m a l l y  e s t a b l i s h e d  m i n i m u m  s t a r t i n g  (h ir in g )  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  th a t  a r e  p a i d  f o r  s t a n d a r d  

wo r k w e e k s .
5 E x c l u d e s  w o r k e r s  in s u b c l e r i c a l  j o b s  s u c h  a s  m e s s e n g e r  o r  o f f i c e  g i r l .
6 D a t a  a r e  p r e s e n t e d  f o r  a l l  s t a n d a r d  w o r k w e e k s  c o m b i n e d ,  an d  f o r  the m o s t  c o m m o n  s t a n d a r d  w o r k w e e k s  r e p o r t e d .
7 I n c lu d e s  a l l  p l a n t  w o r k e r s  in  e s t a b l i s h m e n t s  c u r r e n t l y  o p e r a t in g  l a t e  s h i f t s ,  and e s t a b l i s h m e n t s  w h o s e  f o r m a l  p r o v i s i o n s  c o v e r  l a t e  

s h i f t s ,  e v e n  though  the e s t a b l i s h m e n t s  w e r e  not c u r r e n t l y  o p e r a t in g  l a t e  s h i f t s .
8 L e s s  than  0 .0 5  p e r c e n t .
9 L e s s  th an  0 .5  p e r c e n t .
10 A l l  c o m b i n a t io n s  o f  f u l l  an d  h a l f  d a y s  th a t  ad d  to the  s a m e  a m o u n t  a r e  c o m b i n e d ;  f o r  e x a m p l e ,  the  p r o p o r t i o n  of  w o r k e r s  r e c e i v i n g  a  t o t a l  

o f  9 d a y s  i n c lu d e s  t h o s e  w ith  9 f u l l  d a y s  an d  no h a l f  d a y s ,  8 f u l l  d a y s  an d  2 h a l f  d a y s ,  7 f u l l  d a y s  an d  4 h a l f  d a y s ,  an d  s o  on. P r o p o r t i o n s  then 
w e r e  c u m u la te d .

11 In c lu d e s  p a y m e n t s  o t h e r  th an  " l e n g t h  of  t i m e , "  s u c h  a s  p e r c e n t a g e  o f  a n n u a l  e a r n i n g s  o r  f l a t - s u m  p a y m e n t s ,  c o n v e r t e d  to  an  e q u iv a le n t  
t im e  b a s i s ;  f o r  e x a m p l e ,  a  p a y m e n t  of  2 p e r c e n t  o f  a n n u a l  e a r n i n g s  w a s  c o n s i d e r e d  a s  1 w e e k ' s  p a y .  P e r i o d s  o f  s e r v i c e  w e r e  c h o s e n  a r b i t r a r i l y  
and do not n e c e s s a r i l y  r e f l e c t  the  i n d iv id u a l  p r o v i s i o n s  f o r  p r o g r e s s i o n .  F o r  e x a m p l e ,  the c h a n g e s  in p r o p o r t i o n s  i n d i c a t e d  a t  10 y e a r s '  s e r v i c e  
in c lu d e  c h a n g e s  in p r o v i s i o n s  o c c u r r i n g  b e tw e e n  5 an d  10 y e a r s .  E s t i m a t e s  a r e  c u m u l a t i v e .  T h u s ,  the  p r o p o r t i o n  e l i g i b l e  f o r  3 w e e k s '  p a y  o r  
m o r e  a f t e r  10 y e a r s  i n c lu d e s  t h o s e  e l i g i b l e  f o r  3 w e e k s '  p a y  o r  m o r e  a f t e r  f e w e r  y e a r s  o f  s e r v i c e .

12 E s t i m a t e s  l i s t e d  a f t e r  typ e  o f  b e n e f i t  a r e  f o r  a l l  p l a n s  f o r  w h ic h  a t  l e a s t  a  p a r t  o f  the  c o s t  i s  b o r n e  b y  the e m p l o y e r .  " N o n c o n t r i b u t o r y  
p l a n s "  in c lu d e  o n ly  t h o s e  p l a n s  f in a n c e d  e n t i r e l y  b y  the  e m p l o y e r .  E x c l u d e d  a r e  l e g a l l y  r e q u i r e d  p l a n s ,  s u c h  a s  w o r k m e n ' s  c o m p e n s a t i o n ,  s o c i a l  
s e c u r i t y ,  an d  r a i l r o a d  r e t i r e m e n t .

13 U n d u p l i c a t e d  t o t a l  o f  w o r k e r s  r e c e i v i n g  s i c k  l e a v e  o r  s i c k n e s s  an d  a c c i d e n t  i n s u r a n c e  sh o w n  s e p a r a t e l y  b e lo w .  S i c k  l e a v e  p l a n s  a r e  
l i m i t e d  to  t h o s e  w h ich  d e f in i t e l y  e s t a b l i s h  a t  l e a s t  the  m i n i m u m  n u m b e r  o f  d a y s '  p a y  that  c a n  b e  e x p e c t e d  b y  e a c h  e m p l o y e e .  I n f o r m a l  s i c k  l e a v e  
a l l o w a n c e s  d e t e r m i n e d  on an  in d i v i d u a l  b a s i s  a r e  e x c lu d e d .
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Appendix. O ccupational D escriptions

The p r im a r y  p u rp o se  o f  p re p a rin g  jo b  d e s c r ip t io n s  fo r  the B u re a u 's  w age su rv e y s  is  to  a s s is t  its  fie ld  sta ff in c la s s ify in g  in to appropria te  
o ccu p a tion s  w o rk e r s  w ho a re  em p lo y e d  under a v a r ie ty  o f p a y ro ll t it le s  and d iffe re n t w ork  a rra n g em en ts  fr o m  esta b lish m en t to  esta b lish m en t and 
fr o m  a re a  to  a rea . T h is  p e r m its  the g roup ing  o f o ccu p a tio n a l w age ra tes  re p re se n tin g  co m p a ra b le  jo b  content. B e ca u se  o f  this em ph a sis  on 
in teresta b lish m en t and in te r a r e a  co m p a r a b il ity  o f  o ccu p a tio n a l con ten t, the B u re a u 's  jo b  d e s c r ip t io n s  m ay d iffe r  s ig n ifica n tly  fr o m  th ose  in use in 
in div idua l e sta b lish m en ts  o r  th ose  p r e p a re d  fo r  oth er p u rp o s e s . In applying th ese  jo b  d e s c r ip t io n s , the B u re a u 's  fie ld  e co n o m ists  a re  in stru cted  
to  ex clu d e  w ork in g  s u p e r v is o r s ;  a p p re n tice s ; le a r n e r s ;  b e g in n e rs ; t ra in e e s ; and handicapped, p a r t - t im e , t e m p o ra ry , and p ro b a tio n a ry  w o rk e r s .

O F F I C E

B IL L E R , M ACHINE

P re p a r e s  sta tem en ts, b i l ls ,  and in v o ice s  on a m a ch in e  oth er than an o rd in a ry  o r  e le c t r o -  
m a tic  ty p e w rite r . M ay a ls o  keep  r e c o r d s  as to  b illin g s  o r  sh ipping ch a rg e s  o r  p e r fo r m  other 
c l e r i c a l  w ork  in cid en ta l to  b illin g  op e ra tio n s . F o r  w age study p u rp o s e s , b i l le r s ,  m a ch in e , a re 
c la s s i f ie d  b y  type o f  m a ch in e , as fo l lo w s :

B i l le r ,  m a ch in e  (b illin g  m a ch in e ). U ses a s p e c ia l b illin g  m a ch in e  (M oon  H opkin s, E llio tt 
F is h e r , B u rro u g h s, e t c . ,  w h ich  a re  com b in a tion  typing and adding m a ch in es) to  p re p a re  b il ls  
and in v o ice s  fr o m  c u s to m e r s ' p u rch a se  o r d e r s ,  in tern a lly  p r e p a re d  o r d e r s ,  shipping m e m o ­
randum s, e tc . U su a lly  in v o lv e s  a p p lica tion  o f  p re d e te rm in e d  d iscou n ts  and shipping ch a rg e s , 
and en try  o f n e c e s s a r y  ex te n s io n s , w h ich  m ay o r  m ay not be com p u ted  on the b illin g  m a ch in e , 
and tota ls  w h ich  a re  a u tom atica lly  accu m u la ted  by m ach in e . The ope ra tio n  usu a lly  in vo lves  
a la rg e  num ber o f ca rb o n  co p ie s  o f the b il l  being  p r e p a re d  and is  often  done on a fan fold  
m ach in e .

B i l le r ,  m ach in e (bookkeep ing  m a ch in e ). U ses  a b ookkeep in g  m a ch in e  (Sundstrand, E lliott 
F is h e r ,  R em ington  Rand, e t c . ,  w h ich  m a y  o r  m a y  not have ty p e w rite r  keyboard ) to  p re p a re  
c u s to m e r s ' b i l ls  as pa rt o f  the a ccou n ts  re c e iv a b le  op eration . G e n e ra lly  in vo lves  the s im u lta ­
neous en try  o f f ig u re s  on cu s to m e r s ' le d g e r  r e c o rd . The m a ch in e  a u tom a tica lly  a ccu m u la tes  
f ig u re s  on a n um ber o f  v e r t ic a l  co lu m n s and co m p u te s , and usu a lly  pr in ts  a u tom atica lly  the 
deb it o r  c r e d it  b a la n ce s . D oes not in vo lve  a know ledge  o f  b ookkeep in g . W ork s fr o m  u n iform  
and standard types o f sa le s  and c r e d it  s lip s .

BO O K K E E PIN G -M A C H IN E  O P E R A T O R

O p erates  a b ookkeep in g  m a ch in e  (R em ington  Rand, E llio tt  F is h e r , Sundstrand, B u rrou g h s, 
N ational Cash  R e g is te r , w ith  o r  w ithout a ty p e w rite r  k eyb oard ) to  keep  a r e c o r d  o f b u sin ess  
tra n sa ctio n s .

C lass  A . K eeps a se t o f  r e c o r d s  req u irin g  a know ledge o f and e x p e r ie n ce  in b a s ic  
bookkeep in g  p r in c ip le s , and fa m ilia r ity  w ith  the s tru ctu re  o f the p a rt icu la r  accoun ting  sy stem  
used . D eterm in es  p r o p e r  r e c o r d s  and d is tr ib u tion  o f  deb it and c r e d it  ite m s  to  be used  in each  
phase o f the w ork . M ay p re p a re  co n so lid a te d  re p o r ts , b a lan ce  sh e e ts , and oth er r e c o r d s  
b y  hand.

C lass  B . K eeps a r e c o r d  o f one o r  m o re  p h ases o r  se c t io n s  o f a set o f r e c o rd s  usua lly  
req u irin g  little  know ledge o f b a s ic  b ookkeep in g . P h a ses  o r  se c t io n s  in clu de  a ccou n ts pa yab le , 
p a y ro ll,  cu s to m e r s ' a ccou n ts (not in clu din g  a s im p le  type o f b illin g  d e s c r ib e d  under b il le r ,  
m a ch in e ), c o s t  d istr ib u tio n , expen se  d is tr ib u tion , in ven tory  co n tr o l, e tc . M ay ch e ck  o r  a s s is t  
in p re p a ra tio n  o f  t r ia l  b a la n ce s  and p re p a re  c o n tr o l sheets fo r  the accoun ting  departm ent.

C L E R K , ACCOUNTING
P e r fo r m s  one o r  m o re  accou n tin g  c l e r i c a l  tasks such  as posting  to  r e g is te rs  and le d g e rs ; 

re c o n c ilin g  bank a cco u n ts ; v e r ify in g  the in tern a l co n s is te n cy , c o m p le te n e s s , and m a th em a tica l 
a c cu r a c y  o f a ccoun ting  d ocu m en ts ; a ssign in g  p r e s c r ib e d  accoun ting  d is tr ib u tion  c o d e s ; exam ining  
and v er ify in g  fo r  c l e r i c a l  a c cu r a c y  v a r io u s  types o f r e p o r ts , l i s t s ,  ca lcu la t io n s , p o stin g , e t c .;  
o r  p rep a rin g  s im p le  o r  a ss is t in g  in p re p a rin g  m o re  co m p lica te d  jo u rn a l v o u ch e rs . M ay w ork  
in e ith er a m anual o r  autom ated a ccoun ting  sy stem .

The w ork  re q u ire s  a know ledge o f c l e r i c a l  m ethods and o ff ic e  p r a c t ic e s  and p r o ce d u re s  
w hich  re la te s  to the c l e r i c a l  p r o c e s s in g  and re c o rd in g  o f tra n sa ctio n s  and accoun ting  in form a tion . 
W ith e x p e r ie n ce , the w o rk e r  ty p ica lly  b e co m e s  fa m ilia r  with the bookkeep in g  and accoun ting  te rm s  
and p r o ce d u re s  used  in the a ss ig n e d  w o rk , but is  not re q u ire d  to have a know ledge o f the fo rm a l 
p r in c ip le s  o f  b ookkeep in g  and a ccoun ting .

C L E R K , ACCOUNTING— Continued

P o s it io n s  a re  c la s s i f ie d  into le v e ls  on the b a s is  o f the fo llow in g  de fin ition s .

C la ss  A . Under g e n e ra l su p e rv is io n , p e r fo r m s  a ccoun ting  c le r i c a l  op e ra tio n s  w hich 
re q u ire  the a pp lica tion  o f  e x p e r ie n ce  and judgm ent, fo r  e x a m p le , c le r i c a l ly  p r o ce s s in g  c o m ­
p lica te d  o r  n on rep etitiv e  a ccoun ting  tra n sa ctio n s , se le ct in g  am ong a substantia l v a r ie ty  o f 
p r e s c r ib e d  a ccoun ting  co d e s  and c la s s i f ic a t io n s ,  o r  tra cin g  tra n sa ction s  through  p re v io u s  
a ccoun ting  a ction s  to d e term in e  so u rce  o f d is c re p a n c ie s . M ay be a ss is te d  b y  one o r  m o re  
c la s s  B a ccoun ting  c le rk s .

C la ss  B . U nder c lo s e  su p e rv is io n , fo llow in g  deta iled  in stru ction s  and sta n da rd ized  p r o ­
ce d u re s , p e r fo r m s  one o r  m o re  routine accoun ting  c l e r i c a l  o p e ra tio n s , such  as p ostin g  to 
le d g e r s , c a r d s , o r  w ork sh e e ts  w h ere  id en tifica tion  o f ite m s and lo ca tio n s  o f postin g s  a re  
c le a r ly  in d ica ted ; ch eck in g  a c cu r a c y  and co m p le te n e ss  o f stan dard ized  and rep e tit iv e  re c o rd s  
o r  a ccoun ting  d ocu m en ts ; and cod ing  docum ents using a few  p r e s c r ib e d  accoun ting  co d e s .

C L E R K , FIL E

C la ss  A . In an esta b lish e d  filin g  sy ste m  contain ing  a num ber o f v a r ie d  su b je ct  m a tter 
f i le s ,  c la s s i f ie s  and in dexes fi le  m a te r ia l such as co r re sp o n d e n c e , r e p o r ts , te ch n ica l d o cu ­
m en ts , e tc . M ay a ls o  f i le  th is m a te r ia l. M ay keep  r e c o r d s  o f v a r io u s  types in  con ju n ction  
with the f i le s .  M ay lea d  a sm a ll g roup  o f lo w e r  le v e l f i le  c le rk s .

C la ss  B . S o rts , c o d e s ,  and f i le s  u n c la ss ifie d  m a te r ia l b y  s im p le  (s u b je c t  m a tter) h ea d ­
ings o r  p a rtly  c la s s i f ie d  m a te r ia l by  fin e r  subheadings. P re p a r e s  s im p le  re la ted  index and 
c r o s s - r e fe r e n c e  a id s . A s  req u ested , lo c a te s  c le a r ly  id en tified  m a te r ia l in f i le s  and forw a rd s 
m a te r ia l. M ay p e r fo r m  re la ted  c l e r i c a l  tasks re q u ire d  to  m ainta in  and s e r v ic e  f i le s .

C la ss  C . P e r fo r m s  routine filin g  o f m a te r ia l that has a lre a d y  b een  c la s s i f ie d  o r  w hich 
is  e a s ily  c la s s i f ie d  in a s im p le  s e r ia l c la s s i f ic a t io n  sy stem  (e .g . ,  a lp h ab etica l, ch ro n o lo g ica l, 
o r  n u m e rica l) . A s req u ested , lo ca te s  re a d ily  a v a ila b le  m a te r ia l in f i le s  and fo rw a rd s  m a ­
te r ia l ; and m a y  f i l l  out w ithdraw al ch a rg e . P e r fo r m s  s im p le  c l e r i c a l  and m anual tasks r e ­
q u ired  to  m ain ta in  and s e r v ic e  fi le s .

C L E R K , O RD E R

R e c e iv e s  c u s to m e rs ' o r d e r s  fo r  m a te r ia l o r  m e rch a n d ise  by m a il, phone, o r  p e rso n a lly . 
D uties in vo lve  any com b in a tion  o f  the fo l lo w in g : Q uoting p r ic e s  to  cu s to m e rs ; m aking out an o rd e r  
sheet list in g  the ite m s to  m ake up the o r d e r ; ch eck in g  p r ic e s  and quantities o f ite m s on o rd e r  
sh eet; and d istr ibu tin g  o r d e r  sh eets to  re s p e c t iv e  dep artm ents to  be fille d . M ay ch eck  w ith cre d it  
departm ent to  determ in e  cr e d it  rating o f  cu s to m e r , a cknow ledge  re c e ip t  o f  o r d e r s  fr o m  cu s to m e rs , 
fo l lo w  up o rd e rs  to  see  that they  have b een  fi l le d ,  keep  fi le  o f o r d e r s  re c e iv e d , and ch e ck  shipping 
in v o ice s  w ith  o r ig in a l o r d e rs .

C L E R K , P A Y R O L L

C om putes w ages o f  com p an y  e m p lo y e e s  and en ters  the n e c e s s a r y  data on the p a y ro ll 
sh eets . D uties in vo lve : C a lcu la ting  w o r k e r s ' earn ings b ased  on tim e o r  p rod u ction  r e c o r d s ;  and 
posting  ca lcu la te d  data on p a y ro ll sh eet, show ing in form a tion  such as w o r k e r 's  nam e, w ork ing  
da y s , t im e , ra te , deductions fo r  in su ra n ce , and tota l w ages due. M ay m ake out p a y ch eck s  and 
a s s is t  p a y m aster  in m aking up and d istr ib u tin g  pay en v e lo p e s . M ay use a ca lcu la tin g  m ach in e.

N O T E : S in ce the la st su rvey  in this a re a , the B ureau  has d iscon tin u ed  co lle c t in g  data fo r  o i le r s  and p lu m b ers .
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C O M P T O M E T E R  O P E R A T O R

P r im a r y  duty is  to  o p e ra te  a C o m p to m e te r  to  p e r fo r m  m a th em a tica l com p u tation s. T h is 
jo b  is  not to  be co n fu sed  w ith  that o f s ta t is t ica l o r  oth er type o f c le r k ,  w h ich  m ay in vo lve  f r e ­
quent u se  o f a C om p to m e te r  but, in w h ich , u se  o f this m a ch in e  is  in cid en ta l to  p e r fo rm a n ce  o f 
oth er du ties.

K EYPU N CH  O P E R A T O R

O p e ra te s  a keypunch  m a ch in e  to  r e c o r d  o r  v e r i fy  a lp h ab etic  a n d /o r  n u m e ric  data on 
tabulating ca rd s  o r  on tape.

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f  the fo llow in g  de fin ition s .

C la ss  A . W ork  re q u ire s  the a p p lica tion  o f e x p e r ie n ce  and judgm ent in se le ct in g  p r o c e ­
du res to  be fo l lo w e d  and in se a rch in g  fo r ,  in te rp re tin g , s e le c t in g , o r  cod in g  ite m s to  be 
keypun ched  fr o m  a v a r ie ty  o f  s o u r ce  docu m en ts . On o c c a s io n  m a y  a ls o  p e r fo r m  so m e  routine 
keypunch  w ork . M ay tra in  in e x p e r ie n ce d  keypunch  o p e r a to r s .

C la ss  B . W ork  is  routine and re p e tit iv e . U nder c lo s e  su p e rv is io n  o r  fo llow in g  s p e c i f ic  
p r o ce d u re s  o r  in s tru c t io n s , w o rk s  fr o m  v a r io u s  s ta n da rd ized  so u r ce  docum ents w h ich  have 
b een  co d e d , and fo l lo w s  s p e c if ie d  p r o ce d u re s  w h ich  have b een  p r e s c r ib e d  in  deta il and re q u ire  
little  o r  no se le c t in g , cod in g , o r  in te rp re tin g  o f  data to be re c o rd e d . R e fe rs  to  su p e rv is o r  
p ro b le m s  a r is in g  fr o m  e rr o n e o u s  ite m s  o r  c o d e s  o r  m is s in g  in form a tion .

M ESSENG ER (O ffic e  B oy  o r  G ir l)

P e r fo r m s  v a r io u s  rou tin e  du ties such  as running e rr a n d s , operatin g  m in o r  o f f ic e  m a ­
ch in es such  as s e a le r s  o r  m a ile r s ,  open ing  and d istr ib u tin g  m a il, and oth er m in o r  c l e r i c a l  w ork . 
E x clu d e  p o s it io n s  that re q u ire  o p e ra tio n  o f a m o to r  v e h ic le  as a s ig n ifica n t duty.

S E C R E T A R Y

A s s ig n e d  as p e r so n a l s e c r e t a r y ,  n o rm a lly  to  one in div idua l. M aintains a c lo s e  and h igh ly  
re s p o n s iv e  re la tion sh ip  to  the d a y -to -d a y  w o rk  a ct iv it ie s  o f  the su p e rv is o r . W ork s fa ir ly  in d e ­
pen dently  re ce iv in g  a m in im u m  o f d eta iled  su p e rv is io n  and gu id ance . P e r fo r m s  v a r ie d  c le r i c a l  
and s e c r e t a r ia l  du ties , u su a lly  in clu din g  m o s t  o f the fo l lo w in g : (a) R e c e iv e s  te lep h on e c a lls ,
p e r so n a l c a l le r s ,  and in com in g  m a il ,  a n sw ers  rou tine in q u ir ie s , and rou tes  the te ch n ica l in q u ir ies  
to the p r o p e r  p e r s o n s ; (b) e s ta b lis h e s , m a in ta in s , and r e v is e s  the s u p e r v is o r 's  f i le s ;  (c) m ainta ins 
the s u p e r v is o r 's  ca len d a r and m a k es appointm ents as in stru cte d ; (d) re la y s  m e ssa g e s  fr o m  su p e r ­
v is o r  to su b ord in a tes ; (e) r e v ie w s  co r r e s p o n d e n c e , m e m o ra n d u m s , and re p o rts  p r e p a re d  by o th ers  
fo r  the s u p e r v is o r 's  sign ature  to  a ssu r e  p r o ce d u ra l and ty p og ra p h ic  a c cu r a c y ; and (f) p e r fo r m s  
s ten og ra p h ic and typing w ork .

M ay a ls o  p e r fo r m  oth er c l e r i c a l  and s e c r e t a r ia l  tasks o f  co m p a ra b le  nature and d ifficu lty . 
The w o rk  ty p ica lly  re q u ire s  know ledge  o f  o f f ic e  rou tine and understanding  o f the o rg a n iza tion , 
p r o g ra m s , and p r o ce d u re s  re la te d  to  the w o rk  o f  the su p e rv is o r .

E x clu s io n s

N ot a ll p o s it io n s  that a re  tit le d  " s e c r e t a r y "  p o s s e s s  the above c h a r a c t e r is t ic s .  E xa m p les  
o f p o s it io n s  w h ich  a re  e x clu d ed  fr o m  the de fin ition  a re  as fo l lo w s ; (a) P o s it io n s  w h ich  do not m eet 
the "p e r s o n a l"  s e c r e ta r y  co n ce p t  d e s c r ib e d  a b ov e ; (b) s ten og ra p h ers  not fu lly  tra in ed  in s e c r e ta r ia l  
type du ties ; (c ) s ten og ra p h ers  serv in g  as o f f ic e  a ss ista n ts  to  a group  o f  p r o fe s s io n a l, te ch n ica l, 
o r  m a n a g e ria l p e r s o n s ; (d) s e c r e ta r y  p o s it io n s  in w h ich  the duties a re  e ith e r  su b sta n tia lly  m o re  
routine o r  su b sta n tia lly  m o re  co m p le x  and re s p o n s ib le  than th ose  ch a ra c te r iz e d  in the defin ition ; 
and (e) a ss ista n t type p o s it io n s  w h ich  in vo lve  m o re  d iff icu lt  o r  m o r e  re s p o n s ib le  te ch n ica l, adm in ­
is tra t iv e , s u p e rv is o ry , o r  s p e c ia liz e d  c l e r i c a l  du ties w h ich  a re  not ty p ica l o f  s e c r e ta r ia l  w ork .

N O T E : The te rm  " c o r p o r a t e  o f f i c e r , "  u sed  in the le v e l de fin ition s  fo llo w in g , r e fe r s  to 
th ose  o f f ic ia ls  w ho have a s ig n ifica n t c o r p o r a te -w id e  p o licy m a k in g  r o le  w ith  re g a rd  to  m a jo r  
com p an y  a c t iv it ie s . T he title  " v i c e  p r e s id e n t ,"  though n o rm a lly  in d ica tiv e  o f th is r o le ,  d oes  not 
in a ll ca s e s  id en tify  such  p o s it io n s . V ice  p re s id e n ts  w h ose  p r im a ry  re s p o n s ib il ity  is  to act p e r ­
son a lly  on in div idua l c a s e s  o r  tra n sa ctio n s  (e .g . ,  a p prove  o r  deny in div idua l loan  o r  c r e d it  a c t io n s ; 
a d m in ister  in d iv idual tru st a cco u n ts ; d ir e c t ly  su p e rv is e  a c l e r i c a l  staff) a re  not c o n s id e re d  to  be 
" c o r p o r a t e  o f f ic e r s "  fo r  p u rp o s e s  o f applying the fo llow in g  le v e l d e fin it io n s .

C la ss  A

a. S e cr e ta r y  to  the ch a irm an  o f the b o a rd  o r  p re s id e n t o f a com p an y  that e m p lo y s , in 
a ll , o v e r  100 but fe w e r than 5 ,0 0 0  p e r s o n s ; o r

b. S e cr e ta r y  to  a c o r p o r a te  o f f ic e r  (o th e r  than the ch a irm an  o f the b o a rd  o r  p residen t) 
o f a com p an y  that e m p lo y s , in a ll , o v e r  5, 000 but fe w e r  than 25, 000 p e r s o n s ; o r

c. S e cr e ta r y  to the head (im m e d ia te ly  b e low  the c o r p o r a te  o f f ic e r  lev e l) o f a m a jo r  
segm en t o r  su b s id ia ry  o f a com p an y  that e m p lo y s , in a ll , o v e r  25, 000 p e r s o n s .

S E C R E T A R Y — Continued

C la ss  B

a. S e cr e ta r y  to  the ch a irm an  o f the b o a rd  o r  p re sid e n t o f a com p an y  that em p lo y s , in 
a ll , fe w e r  than 100 p e r s o n s ; o r

b. S e cr e ta r y  to  a c o r p o r a te  o f f ic e r  (oth er than the ch a irm an  o f the b o a rd  o r  presiden t) 
o f a com p any  that e m p lo y s , in a ll , o v e r  100 but fe w e r  than 5, 000 p e r s o n s ; o r

c . S e cr e ta r y  to  the head (im m e d ia te ly  b e low  the o f f ic e r  le v e l) o v e r  e ith er a m a jo r  
c o r p o r a te -w id e  fu n ction a l a ct iv ity  (e .g . ,  m a rk etin g , r e s e a r c h , o p e ra t io n s , in d u str ia l r e la -  
tio n s , e tc .) o r  a m a jo r  g e o g ra p h ic  o r  org a n iza tio n a l segm en t (e .g . ,  a re g io n a l h ea d q u arters ; 
a m a jo r  d iv is ion ) o f  a com p an y  that e m p lo y s , in a ll , o v e r  5 ,0 0 0  but fe w e r than 2 5 ,0 00  
e m p lo y e e s ; o r

d. S e cr e ta r y  to  the head o f  an in div idual plant, fa c to r y , e tc . (o r  oth er equivalent le v e l 
o f o ff ic ia l)  that e m p lo y s , in a ll , o v e r  5, 000 p e r s o n s ; o r

e. S e cr e ta r y  to  the head o f a la rg e  and im p ortan t o rg a n iza tion a l segm en t (e .g . ,  a m iddle 
m anagem ent s u p e rv is o r  o f  an o rg a n iza tion a l segm ent often  in volv ing  as m any as se v e ra l 
hundred p e rso n s ) o f a com p an y  that e m p lo y s , in a ll, o v e r  2 5 ,0 0 0  p e r s o n s .

C la ss  C

a. S e cr e ta r y  to  an ex e cu tive  o r  m a n a g e ria l p e r so n  w h ose  re s p o n s ib il ity  is  not equivalent 
to  one o f the s p e c i f ic  le v e l situations in the defin ition  fo r  c la s s  B , but w h ose  subord inate  sta ff 
n o rm a lly  n u m bers at le a st  se v e ra l dozen  em p lo y e e s  and is  u su a lly  d iv id ed  into org a n iza tion a l 
segm en ts w h ich  a re  o ften , in turn , fu rth er  subdiv ided . In som e  co m p a n ie s , this le v e l in clu des 
a w ide range o f o rg a n iza tio n a l e ch e lo n s ; in o th e rs , on ly  one o r  tw o; _or

b. S e cr e ta r y  to the head o f an in div idual plant, fa c to r y , e tc . (o r  oth er equivalent le v e l 
o f  o ff ic ia l)  that e m p lo y s , in a ll , fe w e r  than 5, 000 p e r s o n s .

C la ss  D

a. S e cr e ta r y  to  the s u p e rv is o r  o r  head o f  a sm a ll o rg a n iza tio n a l unit (e .g . ,  fe w e r  than 
about 25 o r  30 p e r s o n s ) ; o_r

b. S e cr e ta r y  to a n o n su p e rv iso ry  s ta ff s p e c ia lis t , p ro fe ss io n a l em p lo y e e , a d m in is tra ­
tive o f f ic e r ,  o r  a ss ista n t, sk illed  tech n ic ian  o r  e x p ert. (N O TE ; M any com p an ies  a ss ig n  
s te n o g ra p h e rs , ra th er than s e c r e t a r ie s  as d e s c r ib e d  a bov e , to  this le v e l o f su p e rv is o ry  o r  
n o n su p e rv iso ry  w o rk e r .)

S T E N O G R A P H E R , G E N E R A L

P r im a r y  duty is  to take d icta tion  in volv ing  a n o rm a l routine v o ca b u la ry  fr o m  one o r  m o re  
p e rso n s  e ith er in  shorthand o r  b y  Stenotype o r  s im ila r  m a ch in e ; and tra n sc r ib e  d icta tion . M ay 
a lso  type fr o m  w ritten  cop y . M ay m ain ta in  f i le s ,  keep  s im p le  r e c o r d s ,  o r  p e r fo r m  oth er re la tiv e ly  
routine c l e r i c a l  ta sk s. M ay op erate  fr o m  a s ten og ra p h ic p oo l. D oes not in clu de t ra n s c r ib in g - 
m ach in e  w o rk . (See tra n sc r ib in g -m a c h in e  o p e r a to r s .)

STEN O G R A P H E R , SENIOR

P r im a r y  duty is  to  take d icta tion  in volv ing  a v a r ie d  te ch n ica l o r  sp e c ia liz e d  v o ca b u la ry  
such  as in le g a l b r ie fs  o r  r e p o rts  on  s c ie n t ific  r e s e a r c h  fr o m  one o r  m o re  p e r so n s  e ith er in sh o r t­
hand o r  by  Stenotype o r  s im ila r  m a ch in e ; and tra n s c r ib e  d icta tion . M ay a ls o  type fr o m  w ritten  
cop y . M ay a ls o  set up and m ainta in  f i le s ,  keep  r e c o r d s ,  etc.

OR

P e r fo r m s  sten og ra ph ic duties req u irin g  s ign ifica n tly  g re a te r  in depen dence and r e s p o n s i­
b il ity  than s te n o g ra p h e rs , g e n e ra l as e v id en ced  by  the fo llo w in g : W ork  re q u ire s  high d e g re e  o f 
sten og ra p h ic sp eed  and a ccu r a c y ; and a thorough  w ork in g  know ledge o f g e n e ra l b u s in e ss  and o ff ic e  
p r o ce d u re s  and o f the s p e c i f ic  b u s in e ss  o p e ra tio n s , o rg a n iza tion , p o l ic ie s ,  p r o c e d u r e s , f i le s , 
w o rk flo w , e tc . U ses this know ledge in p e r fo rm in g  sten og ra ph ic duties and re s p o n s ib le  c le r i c a l  
tasks such a s , m ainta in ing fo llow u p  f i le s ;  a sse m b lin g  m a te r ia l fo r  r e p o r ts , m em ora n d u m s , le t te r s , 
e t c .;  com p o s in g  s im p le  le t te rs  fr o m  g e n e ra l in stru c tio n s ; reading  and routing in com in g  m a il; and 
answ ering  routine q u e stio n s , e tc . D oes  not in clu de tra n sc r ib in g -m a c h in e  w o rk .

SW ITCH BO ARD  O P E R A T O R

C la ss  A . O perates  a s in g le - o r  m u ltip le -p o s it io n  telephone sw itch b oard  handling in com in g , 
ou tgoing , in trap lant o r  o ff ic e  ca lls . P e r fo r m s  fu ll te lephone in fo rm a tio n  s e r v ic e  o r  handles 
co m p le x  c a ll s ,  such  as co n fe re n c e , c o l le c t ,  o v e r s e a s ,  o r  s im ila r  c a ll s ,  e ith er  in addition  to 
doing routine w o rk  as d e s c r ib e d  fo r  sw itch b oard  o p e r a to r , c la s s  B, o r  as a fu ll-t im e
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SW ITCH BO ARD  O P E R A T O R — C ontinued

assign m en t. (" F u ll "  te lep h on e in fo rm a tio n  s e r v ic e  o c c u r s  w hen the esta b lish m en t has v a r ie d  
fu n ction s that a re  not re a d ily  u n d erstan dab le  fo r  te lephone in fo rm a tio n  p u rp o s e s , e .g . ,  b e ca u se  
o f o v erla p p in g  o r  in te r re la te d  fu n ction s , and con sequ en tly  p re se n t frequ en t p ro b le m s  as to 
w h ich  e x ten sion s  a re  a p p ro p r ia te  fo r  c a lls .)

C la ss  B . O p era tes  a s in g le -  o r  m u ltip le -p o s it io n  te lep h on e sw itch b oard  handling in com in g , 
ou tgoing , in trap lant o r  o f f ic e  c a lls .  M ay handle rou tine long d ista n ce  ca lls  and r e c o r d  to lls . 
M ay p e r fo r m  lim ite d  te lep h on e in fo rm a tio n  s e r v ic e .  ("L im ite d "  te lep hone in form a tion  s e r v ic e  
o c c u r s  i f  the fu n ction s o f the e sta b lish m en t s e r v ic e d  a re  re a d ily  u nd erstandab le  fo r  telephone 
in fo rm a tio n  p u rp o s e s , o r  i f  the re q u e sts  a re  rou tin e , e .g . ,  g iv ing  e x ten sion  n u m b ers when 
s p e c i f ic  nam es a re  fu rn ish e d , o r  i f  c o m p le x  ca lls  a re  r e fe r r e d  to  another o p e ra to r .)

SW ITCH BO ARD  O P E R A T O R -R E C E P T IO N IS T

In addition  to p e r fo rm in g  du ties o f o p e r a to r  on a s in g le -p o s it io n  o r  m o n ito r -ty p e  sw itch ­
b o a r d , a cts as re c e p t io n is t  and m ay a lso  type o r  p e r fo r m  routine c l e r i c a l  w o rk  as pa rt o f reg u la r  
du ties. T h is typing o r  c l e r i c a l  w o rk  m ay take the m a jo r  p a rt o f th is w o r k e r 's  tim e w h ile  at 
sw itch b oard .

TABU  L A T IN O -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccou n tin g  M achine O p erator )

O p e ra te s  one o r  a v a r ie ty  o f m a ch in e s  such  as the ta bu la tor , ca lc u la to r , c o l la t o r ,  in te r ­
p r e t e r ,  s o r t e r ,  rep rod u cin g  punch , e tc . E x clu d e d  fr o m  this d e fin ition  a re  w ork ing  su p e rv is o rs . 
A ls o  ex clu d e d  a re  o p e r a to r s  o f e le c t r o n ic  d ig ita l c o m p u te rs , even  though they m ay a lso  operate  
E A M  equipm ent.

P o s it io n s  a re  c la s s i f ie d  in to  le v e ls  on the b a s is  o f the fo llow in g  defin ition s .

C la ss  A . P e r fo r m s  co m p le te  re p o rtin g  and tabulating a ssign m en ts in clu din g  dev ising  
d iff icu lt  c o n tr o l pa n el w ir in g  u n d er g e n e ra l su p e rv is io n . A s s ig n m en ts  ty p ica lly  in vo lve  a 
v a r ie ty  o f  long and co m p le x  re p o r ts  w h ich  o ften  a re  ir r e g u la r  o r  n o n re cu rr in g , req u irin g  
so m e  planning o f the nature and s equencing  o f o p e ra tio n s , and the use  o f a v a r ie ty  o f m a ch in es . 
Is ty p ica lly  in vo lve d  in  tra in in g  new o p e r a to r s  in  m ach in e  o p era tion s  o r  tra in in g  lo w e r  le v e l 
o p e r a to r s  in  w ir in g  fr o m  d ia g ra m s  and in the operatin g  seq u en ces  o f long and co m p le x  re p o rts . 
D oes  not in clu de  p o s it io n s  in  w h ich  w ir in g  re s p o n s ib il ity  is  lim ite d  to  se le c t io n  and in se rtio n  
o f p r e w ire d  b o a r d s .

T A B U LA TIN G -M A C H IN E  O P E R A T O R  (E le c t r ic  A ccounting  M achine O p erator )——Continued

C la ss  B . P e r fo r m s  w ork  a cco rd in g  to  e s ta b lish ed  p ro ce d u re s  and under sp e c if ic  in ­
stru ctio n s . A ssig n m en ts  ty p ica lly  in vo lve  co m p le te  but routine and re c u rr in g  re p o rts  or  parts 
o f la r g e r  and m o re  co m p le x  re p o rts . O p erates  m o re  d ifficu lt  tabulating o r  e le c t r ic a l  a c ­
counting m a ch in es  such as the ta bu lator and ca lc u la to r , in addition to  the s im p le r  m ach in es 
u sed  by c la s s  C o p e r a to r s . M ay be re q u ire d  to do som e  w ir ing  fr o m  d ia gra m s. M ay tra in  
new e m p lo y e e s  in b a s ic  m ach in e  o p eration s .

C la ss  C . Under s p e c i f ic  in stru c tio n s , op e ra te s  s im p le  tabulating o r  e le c t r ic a l  accounting  
m a ch in es  such as the s o r t e r ,  in te r p r e te r , rep rod u cin g  punch, c o l la to r ,  e tc . A ssign m en ts 
ty p ica lly  in vo lve  po rtio n s  o f a w ork  unit, fo r  e x a m p le , in d iv idual sor tin g  o r  co lla tin g  runs, 
o r  re p etitive  op e ra tio n s . M ay p e r fo rm  sim ple  w ir in g  fr o m  d ia gra m s, and do som e  filin g  w ork .

T R AN SCRIBIN G -M ACH IN E O P E R A T O R , G E N E R A L

P r im a r y  duty is  to  tra n sc r ib e  d icta tion  in volv ing  a n orm a l routine v o ca b u la ry  fro m  
tra n sc r ib in g -m a c h in e  r e c o r d s .  M ay a lso  type fr o m  w ritten  co p y  and do s im p le  c le r i c a l  w ork. 
W o rk e rs  tra n scr ib in g  d icta tion  in volving  a v a r ie d  te ch n ica l o r  sp e c ia liz e d  v o ca b u la ry  such as 
le g a l b r ie fs  o r  re p o rts  on sc ie n t ific  r e s e a r ch  a re  not in clu ded . A w o rk e r  w ho takes d icta tion  
in shorthand o r  b y  Stenotype o r  s im ila r  m ach in e is  c la s s i f ie d  as a s ten og ra p h er , gen era l.

T Y P IS T

U ses a ty p e w rite r  to  m ake co p ie s  o f v a r io u s  m a te r ia l o r  to  m ake out b il ls  a fter ca lc u la ­
tion s have b een  m ade by another p e rso n . M ay in clu de typing o f s te n c ils , m a ts , o r  s im ila r  m a te ­
r ia ls  fo r  use in duplica ting  p r o c e s s e s .  M ay do c l e r i c a l  w ork  in volving  little  sp e c ia l tra in in g , such 
as keep ing  s im p le  r e c o r d s ,  filin g  r e c o r d s  and re p o r ts , o r  sor tin g  and d istr ibu tin g  in com in g  m ail.

C la ss  A . P e r fo r m s  one o r  m o re  o f the fo l lo w in g : Typing m a te r ia l in fin al fo r m  when 
it in vo lv e s  com b in in g  m a te r ia l fr o m  s e v e ra l s o u r ce s  o r  re s p o n s ib ility  fo r  c o r r e c t  sp ellin g , 
sy lla b ica tio n , punctuation, e t c .,  o f  te ch n ica l o r  unusual w ord s  o r  fo r e ig n  language m a te ­
r ia l ;  and planning layout and typing o f  co m p lica te d  s ta tis tica l tab les to m ainta in  u n iform ity  
and b a lan ce  in sp acin g . M ay type routine fo r m  le tte rs  varyin g  deta ils  to  suit c ircu m sta n ce s .

C la ss  B . P e r fo r m s  one o r  m o re  o f the fo l lo w in g : C opy  typing fr o m  rough o r  c le a r
d ra fts ; routine typing o f fo r m s , in su ra n ce  p o l ic ie s ,  e tc .;  and setting up s im p le  standard 
tabu lations, o r  cop y in g  m o re  co m p le x  ta bles a lre a d y  setup and sp aced  p ro p e r ly .

P R O F E S S I O N A L  A N D  T E C H N I C A L

C O M P U T E R  O P E R A T O R

M on ito rs  and o p e r a te s  the co n tr o l c o n s o le  o f a d ig ita l com p u ter  to  p r o c e s s  data a cco rd in g  
to op eratin g  in stru c tio n s , u su a lly  p re p a re d  b y  a p r o g ra m e r . W ork  in clu d es  m ost o f the fo l lo w in g : 
Studies in stru c tio n s  to  d e te rm in e  equ ipm ent setup and o p e ra tio n s ; loa d s  equipm ent w ith re q u ire d  
ite m s (tape r e e ls ,  c a r d s ,  e t c .) ;  sw itch es  n e c e s s a r y  a u x ilia ry  equipm ent into c ir c u it ,  and starts 
and o p e ra te s  co m p u te r ; m a k e s  a d ju stm en ts to  co m p u te r  to  c o r r e c t  operatin g  p ro b le m s  and m eet 
s p e c ia l co n d it io n s ; r e v ie w s  e r r o r s  m ade during  ope ra tio n  and d ete rm in e s  ca u se  o r  r e fe r s  p ro b le m  
to  s u p e r v is o r  o r  p r o g ra rn e r ; and m ain ta ins operatin g  re c o r d s .  M ay test and a s s is t  in c o r re c t in g  
p ro g ra m .

F o r  w age stu d y  p u rp o s e s , com p u ter  o p e r a to r s  a re  c la s s i f ie d  as fo l lo w s ;

C la ss  A . O p e r a te s  in depen dently , o r  under on ly  g e n e ra l d ire c t io n , a com p u ter running 
p r o g ra m s  w ith  m o s t  o f the fo llow in g  c h a r a c t e r is t ic s ;  New p r o g ra m s  a re  frequ en tly  tested  and 
in trod u ced ; sch ed u lin g  re q u ire m e n ts  a re  o f c r i t i c a l  im p orta n ce  to  m in im ize  dow ntim e; the 
p r o g ra m s  a re  o f  c o m p le x  d e s ig n  so that id e n tifica tio n  o f e r r o r  so u r ce  often  re q u ire s  a w orking  
know ledge  o f the tota l p r o g ra m , and a lternate  p r o g ra m s  m ay not be a va ila b le . M ay give 
d ire c t io n  and gu id an ce  to  lo w e r  le v e l o p e r a to r s .

C la ss  B . O p e ra te s  indepen dently , o r  under on ly  g e n e ra l d ire c t io n , a com p u ter  running 
p r o g r a m s  w ith m o s t  o f  the fo llow in g  c h a r a c t e r is t ic s ;  M ost o f the p r o g ra m s  a re  esta b lish ed  
p r o d u c t io n  ru n s, ty p ica lly  run on a re g u la r ly  re c u rr in g  b a s is ; th ere  is  little  or  no testing  
o f  new p r o g ra m s  re q u ire d ; a ltern a te  p r o g ra m s  a re  p ro v id e d  in  ca se  o r ig in a l p ro g ra m  needs 
m a jo r  change o r  cannot be c o r r e c te d  w ith in  a rea son a b le  t im e . In com m on  e r r o r  situations, 
d ia g n o s e s  ca u se  and takes c o r r e c t iv e  action . T h is u su a lly  in vo lve s  applying p r e v io u s ly  p r o ­
g ra m e d  c o r r e c t iv e  s te p s , o r  using  standard c o r r e c t io n  techn iques.

OR
O p e ra te s  under d ire c t  su p e rv is io n  a com p u ter  running p r o g ra m s  o r  segm en ts o f p ro g ra m s 

w ith the c h a r a c te r is t ic s  d e s c r ib e d  fo r  c la s s  A . M ay a s s is t  a h igh er le v e l o p e ra to r  b y  in d e ­
pen dently  p e r fo rm in g  le s s  d iff icu lt  ta sks a ss ign e d , and p e r fo rm in g  d ifficu lt  tasks fo llow in g  
d eta iled  in stru c tio n s  and w ith frequent rev iew  o f o p eration s  p e r fo rm e d .

C O M P U TE R  O P E R A T O R — Continued

C la ss  C . W orks on routine p r o g ra m s  under c lo s e  su p erv is ion . Is e x p ected  to d evelop  
w ork in g  know ledge o f the com p u ter equipm ent used  and a b ility  to  d etect p ro b le m s  in volved  in 
running routine p r o g ra m s . U sually  has re c e iv e d  som e fo r m a l tra in ing  in com p u ter  operation . 
M ay a s s is t  h igh er le v e l o p e ra to r  on co m p le x  p ro g ra m s .

C O M P U TE R  P R O G R A M E R . BUSINESS
C on v erts  sta tem ents o f b u s in e ss  p r o b le m s , ty p ica lly  p re p a re d  b y  a sy stem s analyst, into 

a seq u en ce  o f deta iled  in stru ction s  w hich  a re  req u ired  to  so lv e  the p ro b le m s  by autom atic data 
p r o c e s s in g  equipm ent. W orking fr o m  ch a rts  o r  d ia g ra m s, the p ro g ra m e r  d ev e lop s  the p r e c is e  
in stru ction s  w h ich , w hen en tered  into the com p u ter sy stem  in cod ed  language, ca u se  the m anipu­
la tion  o f data to  a ch ieve  d e s ir e d  re su lts . W ork  in vo lves  m ost o f the fo l lo w in g ; A p p lies  know ledge 
o f  com p u ter  ca p a b il it ie s , m a th em a tics, lo g ic  em ployed  by com p u te rs , and p a rticu la r  su b ject m atter 
in vo lved  to  analyze ch a rts  and d ia gram s o f the p ro b le m  to be p ro g ra m e d . D eve lop s  sequence 
o f  p ro g ra m  ste p s , w rite s  deta iled  flow  ch a rts  to  show  o r d e r  in w hich  data w il l be p r o c e s s e d ; 
co n v e r ts  th ese  ch a rts  to  co d e d  in stru ction s  fo r  m ach in e to fo l lo w ; te s ts  and c o r r e c ts  p ro g ra m s ; 
p r e p a re s  in stru ction s  fo r  operating  p e rso n n e l during p rod u ction  run; a n a ly zes , r e v ie w s , and a lters  
p r o g ra m s  to in c re a s e  operatin g  e ff ic ie n c y  o r  adapt to  new req u irem en ts ; m ainta ins r e c o r d s  o f 
p r o g ra m  developm en t and re v is io n s . (N O TE ; W o rk e rs  p e r fo rm in g  both sy stem s a n a ly sis  and p r o ­
gra m in g  should be c la s s i f ie d  as sy ste m s analysts i f  this is  the sk ill u sed  to  d eterm in e  th eir  pay.)

D oes not in clu de em p lo y e e s  p r im a r ily  r e sp o n s ib le  fo r  the m anagem ent o r  su p e rv is io n  o f 
oth er e le c tro n ic  data p r o ce s s in g  (E D P ) e m p lo y e e s , o r  p r o g ra m e r s  p r im a r ily  co n ce rn e d  with 
sc ie n t ific  a n d /o r  eng ineering  p ro b le m s .

F o r  w age study p u rp o s e s , p r o g ra m e r s  a re  c la s s i f ie d  as fo llo w s :
C la ss  A . W ork s independently  o r  under on ly  g en era l d ire c t io n  on co m p le x  p ro b le m s  w hich 

re q u ire  com p e te n ce  in a ll p h ases o f  p rog ra m in g  co n cep ts  and p r a c t ic e s . W ork ing fr o m  d ia ­
g ra m s and ch a rts  w hich  id en tify  the nature o f d e s ir e d  re s u lts , m a jo r  p r o ce s s in g  steps to  be 
a cco m p lish e d , and the re la tion sh ip s  betw een  v a r io u s  steps o f the p ro b le m  so lv in g  rou tine; 
p lans the fu ll range o f p rog ra m in g  a ction s  n eeded  to  e ff ic ie n t ly  u tiliz e  the com p u ter  system  
in ach iev in g  d e s ir e d  end p rodu cts .
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C O M P U T E R  P R O G R A M E R , BUSINESS— C ontinued

At th is le v e l , p ro g ra m in g  is  d iff icu lt  b e ca u se  co m p u te r  equipm ent m u st be o rg a n ize d  to 
p ro d u ce  s e v e ra l in te r re la te d  but d iv e r s e  p ro d u c ts  fr o m  n u m erou s and d iv e rs e  data e lem en ts . 
A  w id e  v a r ie ty  and ex te n s iv e  n u m ber o f  in tern a l p r o c e s s in g  a ction s  m u st o c c u r . T h is re q u ire s  
such  a ction s  as d ev e lop m en t o f co m m o n  op e ra tio n s  w h ich  can  b e  re u se d , e s ta b lish m en t o f 
linkage poin ts b etw een  o p e ra t io n s , ad justm ents to  data w hen p r o g ra m  re q u irem en ts  ex ce e d  
co m p u te r  s to ra g e  ca p a c ity , and substantia l m an ipu lation  and rese q u e n c in g  o f data e lem en ts 
to  fo r m  a h igh ly  in teg rated  p r o g ra m .

M ay p ro v id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l p r o g r a m e r s  w ho a re  a ss ig n e d  to  a ss is t .

C la ss  B . W ork s in depen dently  o r  under on ly  g e n e ra l d ire c t io n  on  re la t iv e ly  s im p le  
p r o g ra m s , o r  on s im p le  seg m en ts  o f c o m p le x  p r o g ra m s . P r o g r a m s  (o r  seg m en ts) u su a lly  
p r o c e s s  in fo rm a tio n  to  p ro d u ce  data in tw o o r  th ree  v a r ie d  seq u e n ce s  o r  fo r m a ts . R ep orts  
and lis t in g s  a re  p r o d u ce d  by re fin in g , adapting, a rra y in g , o r  m aking m in o r  additions to  or 
d e le tion s  fr o m  input data w h ich  a re  re a d ily  a va ila b le . W hile  n u m erou s r e c o r d s  m ay be 
p r o c e s s e d , the data have b een  re fin e d  in p r io r  a ction s  so  that the a c cu r a c y  and sequencing  
o f  data can  be te s te d  by  using  a few  routine ch e c k s . T y p ic a lly , the p r o g ra m  d ea ls  with 
routine re c o rd -k e e p in g  type o p e ra tio n s .

OR

W ork s on co m p le x  p r o g ra m s  (as d e s c r ib e d  fo r  c la s s  A) under c lo s e  d ire c t io n  o f a h igher 
le v e l p r o g r a m e r  o r  su p e rv is o r . M ay a s s is t  h igh er le v e l p r o g r a m e r  b y  indepen dently  p e r ­
fo rm in g  le s s  d iff icu lt  ta sks a ss ig n e d , and p e r fo rm in g  m o re  d iff icu lt  ta sks under fa ir ly  c lo s e  
d ire c t io n .

M ay guide or  in stru ct  lo w e r le v e l  p r o g r a m e r s .

C la ss  C . M akes p r a c t ic a l  a p p lica tion s  o f  p ro g ra m in g  p r a c t ic e s  and co n ce p ts  u su a lly  
lea rn ed  in fo r m a l tra in in g  c o u r s e s .  A s s ig n m en ts  a re  d e s ig n ed  to  d ev e lop  co m p e te n ce  in the 
a p p lica tion  o f standard  p r o ce d u re s  to  rou tine p r o b le m s . R e c e iv e s  c lo s e  su p e rv is io n  on new 
a sp e cts  o f a ss ig n m e n ts ; and w o rk  is  re v ie w e d  t o ,v e r i f y  its  a c cu r a c y  and co n fo rm a n ce  with 
re q u ire d  p r o ce d u re s .

C O M P U TE R  SYSTEM S A N A L Y S T , BUSINESS

A n a ly zes  b u s in e ss  p r o b le m s  to fo rm u la te  p r o ce d u re s  fo r  so lv in g  them  by use o f  e le c t ro n ic  
data p r o c e s s in g  equipm ent. D e ve lo p s  a co m p le te  d e s c r ip t io n  o f  a ll sp e c ific a t io n s  need ed  to  enable 
p r o g r a m e r s  to p re p a re  re q u ire d  d ig ita l co m p u te r  p r o g ra m s . W ork  in v o lv e s  m o st  o f the fo l lo w in g : 
A n a ly ze s  s u b je c t -m a tte r  op e ra tio n s  to  be autom ated  and id e n tifie s  con d ition s  and c r it e r ia  req u ired  
to  a ch ieve  sa t is fa c to ry  re s u lts ; s p e c i f ie s  n um ber and types o f  r e c o r d s ,  f i le s ,  and docu m en ts to 
be u sed ; ou tlin es a ction s  to  be p e r fo r m e d  b y  p e r so n n e l and co m p u te rs  in  su ffic ie n t  d eta il fo r  
p re se n ta tio n  to  m anagem ent and fo r  p ro g ra m in g  (ty p ica lly  th is in v o lv e s  p re p a ra tio n  o f  w o rk  and 
data flow  ch a r ts );  co o rd in a te s  the d ev e lop m en t o f  test p r o b le m s  and p a rt ic ip a te s  in t r ia l  runs o f 
new and r e v is e d  sy s te m s ; and re co m m e n d s  equipm ent changes t o . obtain  m o re  e ffe c t iv e  o v e r a ll 
op e ra tio n s . (N O TE : W o rk e rs  p e r fo rm in g  both sy ste m s an a ly sis  and p ro g ra m in g  should be c l a s ­
s ifie d  as sy ste m s a n alysts i f  th is is  the sk il l  u sed  to  d e term in e  th e ir  pay.)

D oes not in clu de  e m p lo y e e s  p r im a r i ly  re s p o n s ib le  fo r  the m anagem ent or  su p e rv is io n  o f 
oth er e le c t r o n ic  data p r o c e s s in g  (E D P ) e m p lo y e e s , o r  sy s te m s  analysts p r im a r i ly  c o n c e rn e d  with 
s c ie n t if ic  o r  en g in eerin g  p r o b le m s .

F o r  w age study p u rp o s e s , sy ste m s analysts a re  c la s s i f ie d  as fo l lo w s :

C la ss  A . W ork s in depen dently  or  under on ly  g e n e ra l d ire c t io n  on co m p le x  p ro b le m s  
in volv ing  a ll ph ases  o f sy s te m s  a n a ly s is . P r o b le m s  a re  co m p le x  b e ca u se  o f  d iv e rse  so u r ce s  
o f input data and m u lt ip le -u se  req u ire m e n ts  o f output data. (F o r  e x a m p le , d e v e lop s  an in te ­
gra ted  p ro d u ctio n  sch ed u lin g , in ven tory  co n tr o l, c o s t  a n a ly s is , and sa le s  a n a ly sis  r e c o r d  in 
w h ich  e v e ry  ite m  o f ea ch  type is  a u tom a tica lly  p r o c e s s e d  through  the fu ll sy ste m  o f r e c o rd s  
and a p p rop r ia te  fo llow u p  a ction s  a re  in itia ted  b y  the com p u te r .) C o n fe rs  w ith  p e rso n s  c o n ­
ce r n e d  to d e term in e  the data p r o c e s s in g  p r o b le m s  and a d v ise s  s u b je c t -m a tte r  p e rso n n e l on 
the im p lica tio n s  o f  new o r  r e v is e d  sy s te m s  o f  data p r o c e s s in g  o p e ra tio n s . M akes r e c o m ­
m en dation s, if  need ed , fo r  a pprov a l o f  m a jo r  sy ste m s in sta lla tion s  o r  changes and fo r  
obtain ing equipm ent.

M ay p ro v id e  fu n ction a l d ire c t io n  to  lo w e r  le v e l sy ste m s an alysts w ho a re  a ss ig n e d  to 
a ss is t .

C la ss  B . W ork s in depen dently  o r  under on ly  g e n e ra l d ire c t io n  on p r o b le m s  that are 
re la t iv e ly  u n com p lica ted  to a n a lyze , p lan , p r o g ra m , and op erate . P r o b le m s  a re  o f  lim ited  
co m p le x ity  b e ca u se  s o u r ce s  o f  input data a re  h om ogen eou s and the output data a re  c lo s e ly  
re lated . (F o r  e x a m p le , d ev e lo p s  sy ste m s fo r  m aintaining d e p o s ito r  a ccou n ts in a bank,

C O M P U TE R  SYSTEM S A N A L Y S T , BUSINESS— Continued

m aintaining a ccou n ts re c e iv a b le  in a re ta il esta b lish m en t, o r  m ainta in ing in ven tory  accoun ts 
in a m anufacturing  o r  w h o le sa le  e s ta b lish m en t.) C o n fe rs  with p e r so n s  co n ce rn e d  to determ in e  
the data p r o c e s s in g  p r o b le m s  and a d v ise s  su b je c t -m a tte r  p e rso n n e l on the im p lica tio n s  o f  the 
data p r o ce s s in g  sy s te m s  to be applied .

OR
W orks on a segm en t o f a c o m p le x  data p r o ce s s in g  sch em e o r  sy ste m , as d e s c r ib e d  fo r  

c la s s  A . W ork s in depen dently  on routine assign m en ts  and r e c e iv e s  in stru ction  and guidance 
on co m p le x  a ssign m en ts . W ork  is  rev ie w e d  fo r  a c cu r a c y  o f judgm ent, co m p lia n ce  with in ­
s tru ct io n s , and to  in su re  p r o p e r  a linem ent with the o v e ra ll sy stem .

C la ss  C . W orks under im m ed ia te  su p e rv is io n , ca rry in g  out a n a ly ses  as a ss ig n e d , usua lly  
o f a s in g le  a ctiv ity . A ssig n m en ts  a re  des ig n ed  to dev e lop  and expand p r a c t ic a l e x p e r ie n ce  
in the a p p lica tion  o f p r o ce d u re s  and sk ills  r e q u ire d  fo r  sy ste m s an a ly sis  w ork . F o r  exam p le , 
m ay a s s is t  a h igh er  le v e l sy ste m s analyst b y  p re p a rin g  the deta iled  sp e c ific a t io n s  re q u ire d  
b y  p r o g ra m e r s  fr o m  in fo rm a tio n  d ev e lop ed  b y  the h igh er le v e l analyst.

D RAFTSM AN

C la ss  A . P la n s the gra p h ic  p re sen ta tion  o f c o m p le x  item s having d ist in ctiv e  d es ig n  
fe a tu re s  that d if fe r  s ig n ifica n tly  fr o m  esta b lish e d  drafting  p re ce d e n ts . W ork s in c lo s e  sup­
p o r t  with the d es ig n  o r ig in a to r , and m ay re co m m e n d  m in or  des ign  changes. A n a lyzes the 
e ffe c t  o f ea ch  change on the d eta ils  o f fo r m , fu n ction , and p o s it io n a l re la tion sh ip s  o f  c o m ­
ponents and p a rts . W ork s with a m in im u m  o f s u p e rv is o ry  a ss is ta n ce . C om p leted  w ork  is 
rev ie w e d  b y  d es ig n  o r ig in a to r  fo r  co n s is te n cy  with p r io r  en g in eerin g  d eterm in a tion s . M ay 
e ith er  p re p a re  draw in gs , o r  d ire c t  th e ir  p re p a ra tio n  b y  lo w e r  le v e l dra ftsm en .

C lass  B . P e r fo r m s  nonroutine and co m p le x  drafting  a ssign m en ts that re q u ire  the a p p li­
ca tion  o f m o st  o f the sta n da rd ized  draw ing  tech n iqu es re g u la r ly  used. D uties ty p ica lly  in ­
v o lv e  such w ork  a s: P re p a r e s  w ork in g  draw ings o f su b a sse m b lie s  with ir re g u la r  shapes ,
m u ltip le  fu n ction s , and p r e c is e  p o s it io n a l re la tion sh ip s  b etw een  com p on en ts ; p re p a re s  a r c h i­
te c tu ra l draw ings fo r  co n s tru c tio n  o f a b u ild ing  inclu din g  deta il draw ings o f foundations, w all 
s e c t io n s , f lo o r  p la n s, and ro o f . U ses a cce p te d  fo rm u la s  and m anuals in m aking n e ce s s a ry  
com p u tation s to  d e te rm in e  quantities o f m a te r ia ls  to  be u sed , loa d  ca p a c it ie s , strengths , 
s t r e s s e s ,  e tc . R e c e iv e s  in it ia l in stru c tio n s , r e q u ire m e n ts , and a d v ice  fr o m  su p e rv is o r . 
C om p leted  w o rk  is  ch eck ed  fo r  te ch n ica l adequacy.

C la ss  C . P re p a r e s  deta il draw ings o f s in g le  units o r  pa rts  fo r  e n g in eer in g , con s tru ctio n , 
m anufacturing , o r  r e p a ir  p u rp o s e s . T yp es  o f d raw ings p r e p a re d  in clu de  is o m e t r ic  p ro je c t io n s  
(d ep ictin g  th ree  d im e n sio n s  in a ccu ra te  s ca le ) and se ct io n a l v iew s to c la r ify  p os ition in g  o f 
com p on en ts and co n v e y  need ed  in form a tion . C o n so lid a tes  deta ils  fr o m  a num ber o f so u rce s  
and a d justs o r  tra n sp o se s  s ca le  as re q u ire d . Suggested  m ethods o f a pproach , app licab le  
p r e ce d e n ts , and a d v ice  on so u r ce  m a te r ia ls  a re  g iv en  w ith in itia l a ss ign m en ts . In structions 
a re  le s s  co m p le te  w hen assign m en ts  re c u r . W ork  m ay be sp o t -ch e ck e d  during p r o g r e s s .

D R A F T S M A N -T R A C E R

C o p ies  plans and draw ings p r e p a re d  b y  o th ers  b y  p la cin g  tra cin g  clo th  o r  pa per o v e r  
draw ings and tra cin g  w ith pen o r  p e n cil. (D oes not in clu de  tra cin g  lim ite d  to  plans p r im a r ily  
co n s is tin g  o f stra igh t lin e s  and a la rg e  s ca le  not req u irin g  c lo s e  delin eation .)

A N D /O R
P re p a r e s  s im p le  o r  rep e tit iv e  draw ings o f e a s ily  v isu a liz e d  ite m s . W ork  is  c lo s e ly  su p erv ised  
during p r o g r e s s .

E L E C T R O N IC  TECHN ICIAN

W ork s on v a r io u s  types o f e le c t r o n ic  equipm ent o r  sy ste m s b y  p e r fo rm in g  one or  m o re  
o f  the fo llow in g  o p e ra tio n s : M od ify in g , in sta llin g , re p a ir in g , and overhau ling . T h ese  operation s  
re q u ire  the p e r fo rm a n ce  o f m o s t  o r  a ll o f  the fo llow in g  ta sk s : A s se m b lin g , testin g , ad justing ,
ca lib ra tin g , tuning, and alining.

W ork  is  n on rep etitiv e  and re q u ire s  a know ledge o f the th e o ry  and p r a c t ic e  o f e le c tro n ic s  
perta in ing  to  the use  o f g en era l and s p e c ia liz e d  e le c t r o n ic  test equipm ent; trou b le  a n a ly s is ; and 
the o p era tion , re la tion sh ip , and a linem ent o f  e le c t r o n ic  sy s te m s , su b sy ste m s, and c ir c u it s  having 
a v a r ie ty  o f com p on en t p a rts .

E le c t r o n ic  equipm ent o r  sy ste m s w ork ed  on ty p ica lly  in clu de one o r  m o re  o f the fo llow in g : 
G round, v e h ic le , o r  a irb o rn e  ra d io  com m u n ica tion s  sy s te m s , re la y  sy s te m s , navigation  a id s; 
a irb o rn e  or ground ra da r sy s te m s ; ra d io  and te le v is io n  tran sm ittin g  or  re co rd in g  sy ste m s; e l e c ­
tro n ic  co m p u te rs ; m is s ile  and sp a c e cra ft  gu idance and co n tr o l sy s te m s ; in d u str ia l and m e d ica l 
m e a su rin g , in d icating , and co n tro llin g  d e v ice s ; e tc .

(E xclu d e  p rod u ction  a s s e m b le r s  and te s te r s , c ra ftsm e n , dra ftsm e n , d e s ig n e rs , en g in e e rs , 
and re p a irm e n  o f such standard e le c t r o n ic  equipm ent as o ff ic e  m a ch in e s , ra d io  and te le v is io n  
re ce iv in g  se ts .)
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NU RSE, IN D U STRIAL (R e g is te re d )

A r e g is te re d  n u rse  who g iv e s  n ursing  s e r v ic e  under g e n e ra l m e d ica l d ire c t io n  to  il l  or 
in ju re d  e m p lo y e e s  o r  oth er p e rso n s  w ho b e co m e  i l l  o r  su ffe r  an a cc id en t on the p r e m is e s  o f a 
fa c to r y  o r  other esta b lish m en t. D uties in vo lve  a com b in a tion  o f  the fo l lo w in g : G iving f ir s t  aid
to the i l l  o r  in ju red ; attending to subsequent d re ss in g  o f e m p lo y e e s ' in ju r ie s ; keep ing  re c o rd s

NURSE, IND USTRIAL (R e g is te re d )— Continued

o f patien ts trea ted ; p rep a rin g  a cc id en t re p o rts  fo r  com p en sa tion  o r  other p u rp o s e s ; a ss is t in g  in 
p h y s ica l exam in ation s and health evaluations o f a pplican ts and e m p lo y e e s ; and planning and c a r r y ­
ing out p r o g ra m s  in volving  health edu cation , a ccid en t p rev en tion , evaluation  o f plant en vironm ent, 
o r  oth er a ct iv it ie s  a ffectin g  the health , w e lfa r e , and sa fety  o f a ll person n e l.

M A IN T E N A N C E  A N D  P O W E R P L A N T

C A R P E N T E R , M AIN TEN AN CE

P e r fo r m s  the ca rp e n try  duties n e c e s s a r y  to  co n s tru c t  and m ainta in  in g ood  re p a ir  building 
w ood w ork  and equipm ent such as b in s , c r ib s ,  co u n te rs , b e n ch e s , p a rtit io n s , d o o r s , f lo o r s , s ta ir s , 
ca s in g s , and tr im  m ade o f w ood  in an esta b lish m en t. W ork  in v o lv e s  m ost o f the fo llo w in g : P lanning 
and lay ing  out o f  w o rk  fr o m  b lu e p rin ts , d raw in gs , m o d e ls , o r  v e rb a l in stru ctio n s  using a v a r ie ty  
o f ca r p e n te r 's  h a n dtools , p o r ta b le  p ow er to o ls , and standard m ea su rin g  in stru m en ts ; m aking 
standard  shop com p u tation s re latin g  to  d im en sion s  o f w o rk ; and se le c t in g  m a te r ia ls  n e c e s s a r y  
fo r  the w ork . In g e n e ra l, the w ork  o f the m ain tenance ca rp e n te r  re q u ire s  rounded tra in ing  and 
e x p e r ie n ce  usua lly  a cq u ired  through  a fo r m a l a p p ren ticesh ip  o r  equ iva len t tra in ing  and e x p e r ie n ce .

E L E C T R IC IA N , M AIN TEN AN CE

P e r fo r m s  a v a r ie ty  o f  e le c t r i c a l  tra de  fu n ction s such  as the in sta lla tion , m ain tenance , 
o r  re p a ir  o f  equipm ent fo r  the g en era tion , d is tr ib u tion , o r  u tiliza tion  o f  e le c t r i c  e n erg y  in an 
e sta b lish m en t. W ork  in v o lv e s  m o s t  o f the fo l lo w in g : Insta lling  o r  rep a ir in g  any o f a v a r ie ty
o f e le c t r i c a l  equipm ent such  as g e n e ra to rs , t ra n s fo r m e r s , sw itch b o a rd s , c o n t r o lle r s ,  c ir c u it  
b r e a k e rs , m o to r s , heating units, condu it sy s te m s , o r  oth er tra n sm iss io n  equipm ent; w orking  
fr o m  b lu e p rin ts , d raw in gs , la y ou ts , o r  oth er s p e c ific a t io n s ; lo ca tin g  and d iagnosing  trou b le  in 
the e le c t r i c a l  sy ste m  o r  equipm ent; w ork in g  standard com p utations re latin g  to load  req u irem en ts  
o f  w ir in g  o r  e le c t r i c a l  equipm ent; and using a v a r ie ty  o f e le c t r ic ia n 's  handtools and m ea su rin g  
and testin g  in stru m en ts . In g e n e ra l, the w ork  o f the m ain tenance e le c t r ic ia n  re q u ire s  rounded 
tra in ing  and e x p e r ie n ce  usua lly  a cq u ire d  through  a fo r m a l a p p ren ticesh ip  o r  equivalent tra in ing  
and e x p e r ie n ce .

EN G IN EER, STAT IO N A R Y

O p e ra te s  and m ain ta ins and m ay a lso  su p e rv is e  the o p era tion  o f sta tion a ry  engines and 
equipm ent (m e ch a n ica l o r  e le c t r ic a l)  to  supply the esta b lish m en t in w hich  e m p loy ed  with p o w e r , 
heat, r e fr ig e r a t io n , o r  a ir -co n d it io n in g . W ork  in v o lv e s ; O perating  and m aintaining equipm ent 
such  as steam  en g in es , a ir  c o m p r e s s o r s ,  g e n e ra to rs , m o to rs , tu rb in e s , ventilating  and r e f r ig ­
era ting  equipm ent, steam  b o ile r s  and b o i l e r - f e d  w ater pu m ps; m aking equipm ent re p a ir s ; and 
keep ing  a r e c o r d  o f  op e ra tio n  o f m a ch in e ry , tem p e ra tu re , and fu e l consum ption . M ay a lso  su ­
p e r v is e  th ese  op e ra tio n s . Head o r  ch ie f e n g in e e rs  in esta b lish m en ts  em ploy in g  m o re  than one 
en g in eer a re  e x c lu d e d .

F IR E M A N , ST A T IO N A R Y BO ILE R

F ir e s  sta tion a ry  b o ile r s  to fu rn ish  the esta b lish m en t in w hich  em p loy ed  with heat, p ow er , 
o r  steam . F eed s  fu e ls  to f ir e  b y  hand o r  o p e ra te s  a m e ch a n ica l sto k e r , o r  gas o r  o i l  b u rn er ; 
and ch e ck s  w ater and sa fety  v a lv e s . M ay c lean , o i l ,  o r  a s s is t  in rep a ir in g  b o ile r ro o m  equipm ent.

H E L P E R , M A IN TEN AN CE TRAD ES

A s s is ts  one or  m o re  w o rk e r s  in the sk illed  m ain tenance t ra d e s , by p e r fo rm in g  sp e c ific  
o r  g e n e ra l du ties o f le s s e r  sk il l, such  as keeping a w o rk e r  supplied  with m a te r ia ls  and to o ls ; 
c lean ing  w ork in g  a re a , m a ch in e , and equ ipm ent; a ss is t in g  jou rn ey m an  b y  holding m a te r ia ls  or 
t o o ls ; and p e r fo rm in g  oth er u n sk illed  ta sks as d ire c te d  by jou rn ey m an . The kind o f w ork  the 
h e lp e r  is  p erm itte d  to  p e r fo r m  v a r ie s  fr o m  trade to tra d e ; In som e  tra d es  the h e lp e r  is  c o n ­
fined  to supplying , lift in g , and holding  m a te r ia ls  and to o ls  and clean in g  w orking  a re a s ; and in 
oth ers  he is  p erm itte d  to  p e r fo rm  s p e c ia liz e d  m ach in e  o p e ra tio n s , o r  pa rts  o f a trade that are 
a lso  p e r fo rm e d  b y  w o rk e r s  on a fu l l- t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R , TOO LRO O M

S p e c ia liz e s  in the op eration  o f one o r  m o re  types o f m ach in e to o ls , such as jig  b o r e r s ,  
c y lin d r ic a l o r  su r fa ce  g r in d e rs , engine la th es , o r m illin g  m a ch in e s , in the co n s tru c tio n  o f 
m a ch in e -sh o p  to o ls , g a g e s , j ig s ,  f ix tu re s , o r  d ie s . W ork  in vo lve s  m ost o f the fo llo w in g ; P lanning 
and p e r fo rm in g  d ifficu lt  m achin ing  o p e ra tio n s ; p r o c e s s in g  ite m s req u irin g  co m p lica te d  setups or 
a high de g re e  o f a c cu r a c y ; using a v a r ie ty  o f  p r e c is io n  m ea su rin g  in stru m en ts ; se lect in g  fe e d s , 
sp e e d s , too lin g , and op eration  se q u en ce ; and m aking n e c e s s a r y  ad justm ents during operation  
to a ch ieve  req u is ite  to le r a n c e s  o r  d im e n s io n s . M ay be req u ired  to r e c o g n iz e  when to o ls  need 
d r e ss in g , to d r e ss  to o ls , and to s e le c t  p r o p e r  coo la n ts  and cutting and lu brica tin g  o ils . F o r  
c r o s s - in d u s tr y  w age study p u rp o s e s , m a ch in e -to o l o p e r a to r s , t o o lr o o m , in to o l and die jobb ing  
shops a re  exclu ded  fro m  this c la s s ific a t io n .

MACHINIST, M AIN TEN AN CE

P ro d u ce s  re p la ce m e n t parts and new pa rts in m aking re p a irs  o f m etal pa rts o f m ech a n ica l 
equipm ent op erated  in an esta b lish m en t. W ork  in vo lves  m o st  o f the fo llo w in g ; In terp reting  w ritten  
in stru ctio n s  and s p e c ific a t io n s ; planning and laying out o f w ork ; using a v a r ie ty  o f m a ch in is t 's  
handtools and p r e c is io n  m ea su rin g  in stru m en ts ; setting up and operating  standard m ach in e to o ls ; 
shaping o f m eta l parts to c lo s e  to le r a n c e s ; m aking standard shop com putations re lating  to  d im en ­
sion s  o f  w ork , too lin g , fe e d s , and sp eeds o f m ach in ing ; know ledge o f the w ork in g  p ro p e r t ie s  of 
the com m on  m e ta ls ; se le ct in g  standard m a te r ia ls , p a rts , and equipm ent req u ired  fo r  his w ork ; 
and fitting and a sse m b lin g  pa rts into m e ch a n ica l equipm ent. In g e n e ra l, the m a ch in is t 's  w ork  
n o rm a lly  re q u ire s  a rounded tra in ing in m a ch in e -sh o p  p r a c t ic e  usua lly  a cq u ired  through  a fo rm a l 
a p p ren ticesh ip  o r  equivalent tra in ing  and e x p e r ie n ce .

M ECH AN IC, A U TO M O TIVE (M aintenance)
R e p a irs  a u to m o b ile s , b u se s , m o to rtr u ck s , and t ra c to r s  o f an esta blish m en t. W ork  in ­

v o lv e s  jrio£t_o£_the_follow in£; E xam ining a u tom otive equipm ent to  d ia gn ose  so u rce  o f tro u b le ; d is ­
a sse m b lin g  equipm ent and p e r fo rm in g  re p a irs  that in volve  the use o f such handtools as w ren ch es , 
g a g e s , d r i l ls ,  o r  s p e c ia liz e d  equipm ent in d isa sse m b lin g  o r  fitting p a rts ; rep la cin g  b rok en  or  
d e fe c t iv e  pa rts  fr o m  stock ; grinding  and adjusting v a lv e s ; re a sse m b lin g  and in sta llin g  the v ar iou s  
a sse m b lie s  in the v e h ic le  and m aking n e c e s s a r y  a d ju stm en ts; and alining w h e e ls , adjusting bra k es  
and lig h ts , o r  tightening body  b o lts . In g e n e ra l, the w ork  o f the autom otive m ech a n ic re q u ire s  
rounded tra in ing  and e x p e r ie n ce  usua lly  a cq u ired  through a fo r m a l app ren ticesh ip  o r  equivalent 
tra in ing  and e x p e r ie n ce .

M ECH AN IC, M AIN TENAN CE
R ep a irs  m a ch in ery  o r  m e ch a n ica l equipm ent o f an esta blish m en t. W ork  in vo lves  m ost 

o f the fo l lo w in g ; Exam ining  m a ch in es and m e ch a n ica l equipm ent to d iagnose  so u r ce  o f trou b le ; 
d ism antling  o r  p a rtly  d ism antling  m ach in es and p e r fo rm in g  re p a irs  that m a in ly  in vo lve  the use 
o f handtools in scra p in g  and fitting p a rts ; rep la cin g  brok en  o r  d e fe ct iv e  parts with item s obtained 
fro m  stock ; o rd e rin g  the prod u ction  o f  a rep la ce m e n t part by a m ach in e shop or sending o f the 
m ach in e to a m ach in e shop fo r  m a jo r  r e p a ir s ; p rep a rin g  w ritten  sp e c ifica t io n s  fo r  m a jo r  re p a irs  
o r  fo r  the p rod u ction  o f pa rts  o rd e re d  fr o m  m ach in e shop; re a ss e m b lin g  m a ch in e s ; and m aking 
a ll n e c e s s a r y  ad justm ents fo r  operation . In g e n e ra l, the w ork  o f a m aintenance m ech a n ic req u ires  
rounded tra in ing  and e x p e r ie n ce  usua lly  a cq u ired  through a fo r m a l a p p ren ticesh ip  o r  equivalent 
tra in ing  and e x p e r ie n ce . E xclu ded  fro m  this c la s s if ic a t io n  a re  w o rk e rs  w h ose  p r im a ry  duties 
in vo lve  setting up or  adjusting m a ch in es.
M ILLW RIGH T

Insta lls new m a ch in es o r  heavy equipm ent, and d ism a n tles  and in sta lls  m a ch in es o r  heavy 
equipm ent w hen changes in the plant layout a re  req u ired . W ork  in vo lve s  m ost o f  the fo llo w in g ; 
P lanning and laying out o f the w ork ; in terpretin g  b lu ep rin ts  o r  oth er sp e c ific a t io n s ; using a v a r ie ty  
o f handtools and rigg in g ; m aking standard shop com p utations relating  to  s t r e s s e s ,  strength  o f 
m a te r ia ls , and ce n te rs  o f g ra v ity ; a lining and balan cin g  o f equipm ent; se le ct in g  standard to o ls , 
equipm ent, and pa rts  to  be u sed ; and in sta llin g  and m aintaining in good  o rd e r  p o w e r tra n sm iss io n  
equipm ent such  as d r iv e s  and speed  re d u ce r s . In g e n e ra l, the m illw r ig h t 's  w ork  n o rm a lly  re q u ire s  
a rounded tra in ing  and e x p e r ie n ce  in the trade a cq u ire d  through a fo r m a l app ren ticesh ip  or  
equ ivalen t tra in ing  and e x p e r ie n ce .

P A IN T E R , M AIN TENAN CE
P aints and r e d e co r a te s  w a lls , w ood w ork , and fix tu re s  o f an esta b lish m en t. W ork  in volves 

the fo llo w in g ; K now ledge o f su r fa ce  p e c u lia r it ie s  and types o f paint req u ired  fo r  d iffe re n t a p p lica ­
t ion s ; p rep a rin g  su r fa ce  fo r  painting by  rem ov in g  o ld  fin ish  or  by  p la cin g  putty o r  f i l l e r  in nail 
h o les  and in te r s t ic e s ; and applying paint with sp ra y  gun o r  brush . M ay m ix  c o l o r s ,  o ils , w hite 
lea d , and oth er paint in gred ien ts to obtain  p r o p e r  c o lo r  o r  con s is te n cy . In g e n e ra l, the w ork  o f the 
m ain tenance pa in ter re q u ire s  rounded tra in ing  and e x p e r ie n ce  usua lly  a cq u ired  through a fo rm a l 
a p p ren ticesh ip  o r  equivalent tra in ing  and e x p e r ie n ce .

P IP E F IT T E R , M A IN TENAN CE
Insta lls o r  re p a irs  w ater , steam , g a s , o r  oth er types o f p ipe and p ipefittin gs in an 

esta b lish m en t. W ork  in vo lves  m o st  o f the fo llo w in g ; L aying out o f w ork  and m ea su rin g  to lo ca te  
p o s it io n  o f  p ipe fr o m  draw ings or  oth er w ritten  sp e c ific a t io n s ; cutting v a r io u s  s iz e s  o f p ipe to 
c o r r e c t  lengths w ith  ch is e l and ham m er o r  ox ya cety len e  to rch  o r  p ip e -cu ttin g  m a ch in e ; threading 
pipe with stock s  and d ie s ; bending pipe by h an d -d riv en  o r  p o w e r -d r iv e n  m a ch in e s ; a ssem b lin g
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P IP E F IT T E R , M A IN TEN AN CE— Continued

p ipe w ith cou p lin g s  and fa sten in g  p ipe to  h a n g e rs ; m aking standard  shop com p u tation s re latin g  to 
p r e s s u r e s ,  flo w , and s iz e  o f p ipe re q u ire d ; and m aking  standard  te s ts  to  d e term in e  w hether f in ­
ish e d  p ip es  m e e t  s p e c if ic a t io n s . In g e n e ra l, the w ork  o f  the m ain tenance  p ip e fitte r  re q u ire s  
rounded tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  or  equ ivalen t 
tra in in g  and e x p e r ie n ce . W o rk e rs  p r im a r i ly  engaged  in in sta llin g  and re p a ir in g  b u ild ing  sanitation  
o r  heating sy ste m s a re  e x c lu d e d .

S H E E T -M E T A L  W O RK ER, M A IN TEN AN CE

F a b r ica te s , in s ta lls , and m ain ta ins in  g ood  re p a ir  the s h e e t -m e ta l equipm ent and fix tu re s  
(su ch  as m a ch in e  g u a rd s , g re a s e  pa n s, s h e lv e s , lo c k e r s ,  tanks, v e n t ila to r s , ch u tes , d u cts , m eta l 
roo fin g ) o f  an e sta b lish m en t. W ork  in v o lv e s  m o s t  o f  the fo llo w in g : P lanning  and lay ing  out a ll 
types o f sh e e t -m e ta l m ain ten an ce  w o rk  fr o m  b lu e p rin ts , m o d e ls , o r  oth er sp e c if ic a t io n s ; setting 
up and operatin g  a ll a va ila b le  types o f sh e e t -m e ta l w ork in g  m a ch in e s ; using  a v a r ie ty  o f  handtools 
in cutting , b ending, fo r m in g , shaping, fittin g , and a sse m b lin g ; and in sta llin g  s h e e t -m e ta l a r t ic le s  
as re q u ire d . In g e n e ra l, the w o rk  o f  the m ain tenance  s h e e t -m e ta l w o rk e r  re q u ire s  rounded 
tra in in g  and e x p e r ie n ce  u su a lly  a cq u ire d  through  a fo r m a l a p p re n tice sh ip  o r  equ ivalen t tra in in g  
and e x p e r ie n ce .

T O O L  AND DIE M A K E R

(D ie  m a k e r; jig  m a k e r ; to o l m a k e r ; fix tu re  m a k e r; gage m a ker)

C o n s tru cts  and re p a irs  m a ch in e -sh o p  to o ls , g a g e s , j ig s ,  fix tu re s  o r  d ies  fo r  fo rg in g s , 
pu nching, and oth er m e ta l-fo rm in g  w ork . W ork  in vo lves  m o st  o f the fo l lo w in g : P lanning and
laying  out o f w ork  fr o m  m o d e ls , b lu e p rin ts , d raw in gs , o r  oth er o ra l and w ritten  sp e c ific a t io n s ; 
using a v a r ie ty  o f  to o l and d ie  m a k e r 's  handtools and p r e c is io n  m ea su rin g  in stru m en ts ; u n d er­
standing o f the w ork in g  p r o p e r t ie s  o f  com m on  m e ta ls  and a llo y s ; setting up and operating  o f 
m ach in e  to o ls  and re la ted  equipm ent; m aking n e c e s s a r y  shop com p utations re latin g  to  d im en sion s  
o f  w o rk , sp e e d s , fe e d s , and too lin g  o f m a ch in e s ; h e a t-tre a tin g  o f  m eta l p a rts  during fa b rica tio n  
as w e ll as o f  fin ish ed  to o ls  and d ies  to  a ch ieve  re q u ire d  q u a lit ie s ; w ork in g  to  c lo s e  to le r a n c e s ; 
fitting  and a sse m b lin g  o f  p a rts  to  p r e s c r ib e d  to le r a n c e s  and a llo w a n ce s ; and se le c t in g  a ppropria te  
m a te r ia ls , t o o ls , and p r o c e s s e s .  In g e n e ra l, the to o l and die  m a k e r 's  w ork  re q u ire s  a rounded 
tra in in g  in m a ch in e -sh o p  and t o o lr o o m  p r a c t ic e  u su a lly  a cq u ire d  through a fo r m a l app ren ticesh ip  
o r  equ iva len t tra in in g  and e x p e r ie n ce .

F o r  c r o s s - in d u s t r y  w age study p u rp o s e s , to o l and die  m a k e rs  in t o o l and d ie  jobb ing  
shops a re  e x clu d ed  fr o m  th is c la s s if ic a t io n .

C U S T O D IA L  A N D  M A TER IA L M O VEM EN T

GUARD AND W ATCH M AN

G u ard . P e r fo r m s  routine p o l ic e  du ties, e ith er  at fix e d  p o s t  o r  on to u r , m aintaining 
o r d e r ,  using a rm s o r  fo r c e  w h ere  n e ce s s a ry . Includes gatem en  w ho a re  sta tioned  at gate 
and ch eck  on identity  o f e m p lo y e e s  and oth er p e r so n s  e n terin g .

W atchm an. M akes rounds o f p r e m is e s  p e r io d ic a lly  in p rotectin g  p ro p e r ty  against f i r e ,  
theft, and il le g a l en try .

JAN ITO R, P O R T E R , O R CLEAN ER

(S w eeper ; charw om an; ja n itre ss )

C leans and keeps in an o rd e r ly  con d ition  fa c to r y  w ork in g  a rea s  and w a s h ro o m s , or 
p r e m is e s  o f an o f f ic e ,  apartm ent h ou se , o r  c o m m e r c ia l o r  other esta b lish m en t. D uties involve 
a com b in a tion  o f the fo l lo w in g : S w eeping, m opping or  scru b b in g , and polish in g  f lo o r s ;  rem ov in g
ch ip s , tra sh , and other re fu se ; dusting equipm ent, fu rn itu re , o r  f ix tu re s ; po lish in g  m eta l fix tu res  
or tr im m in g s ; prov id in g  su p p lies and m in or m aintenance s e r v ic e s ;  and clean ing  la v a to r ie s , sh ow ­
e r s ,  and r e s t r o o m s . W ork ers  who sp e c ia liz e  in w indow  w ashing a re  e x c lu d e d .

L A B O R E R , M A T E R IA L  HANDLING

(L o a d e r  and u n load er; handler and s ta ck e r ; sh e lv e r ; t ru c k e r ; stockm an  or  s tock  h e lp e r ; w a r e ­
h ousem an  or  w a reh ou se  h elper)

A  w o rk e r  em p loy ed  in a w are h o u se , m anufacturing  plant, s to r e , o r  other establishm ent 
w h ose  duties in vo lve  one o r  m o re  o f the fo llo w in g ; L oad ing  and unloading v a r io u s  m a te r ia ls  and 
m erch a n d ise  on or fr o m  fre ig h t c a r s ,  t ru ck s , o r  oth er tra n sp ortin g  d e v ice s ; unpacking, sh elv in g , 
o r  p lacing  m a te r ia ls  or m e rch a n d ise  in p ro p e r  s torag e  lo ca tio n ; and tra n sp ortin g  m a te r ia ls  or 
m erch a n d ise  by  handtruck, c a r ,  o r  w h ee lb a rrow . L on gsh orem en , who load  and unload ships are 
e x clu d e d .

O RD ER F IL L E R

(O rd er  p ick e r ; stock  s e le c to r ;  w areh ou se  stockm an)

F il ls  shipping or  tra n s fe r  o rd e rs  fo r  fin ish ed  goods fr o m  sto re d  m erch a n d ise  in a c c o r d ­
ance with sp e c ifica tio n s  on sa les  s l ip s , cu s to m e r s ' o r d e r s ,  o r  other in stru ctio n s . M ay, in addition  
to fillin g  o rd e rs  and indicating  item s fi lle d  or om itted , keep r e c o r d s  o f outgoing o r d e r s ,  r e q u i­
sition  additional stock  or  re p o rt  sh ort su p p lies to  su p e rv is o r , and p e r fo rm  other re la ted  du ties.

P A C K E R , SHIPPING

P re p a re s  fin ish ed  produ cts  fo r  shipm ent o r  sto ra g e  by  p la cin g  them  in shipping co n ­
ta in e rs , the sp e c i f ic  o p eration s  p e r fo rm e d  being  dependent upon the type , s iz e , and num ber o f 
units to be pack ed , the type o f con ta in er e m p loy ed , and m ethod o f sh ipm ent. W ork re q u ire s  the 
placing  o f item s in shipping con ta in ers  and m ay in volve  one or m o re  o f the fo llo w in g : K now l­
edge o f v ar iou s  item s o f stock  in o rd e r  to  v e r i fy  content; s e le c t io n  o f appropria te  type and s ize  
o f con ta in er; in sertin g  e n c lo su r e s  in con ta in er; using e x c e ls io r  or  other m a te r ia l to  prevent 
breakage or  dam age; c lo s in g  and sea lin g  con ta in er; and applying la b e ls  or  en tering  identifying 
data on con ta in er. P a c k e rs  w ho a lso  m ake w ooden  boxes  or cra te s  a re  excluded .

SHIPPING AND RECEIVING C LERK

P re p a r e s  m erch an d ise  fo r  sh ipm ent, o r  r e c e iv e s  and is re s p o n s ib le  fo r  in com ing sh ip ­
m ents o f m erch a n d ise  o r  oth er m a te r ia ls . Shipping w ork  in v o lv e s : A  know ledge o f shipping
p r o ce d u re s , p r a c t ic e s ,  r o u te s , ava ila b le  m eans o f tra n sp orta tion , and ra te ; and p repa rin g  r e c ­
ord s  o f the g oods sh ipped , m aking up b il ls  o f lad ing , posting  w eight and shipping ch a rg e s , and 
keep ing  a fi le  o f shipping r e c o r d s .  M ay d ire c t  o r  a ss is t  in p repa rin g  the m erch an d ise  fo r  sh ip ­
m ent. R e ce iv in g  w ork  in v o lv e s : V e r ify in g  o r  d ire ct in g  oth ers  in v e rify in g  the c o r re c tn e s s  o f
sh ipm ents again st b il ls  o f lad ing , in v o ice s , o r  other r e c o r d s ;  check ing  fo r  shortag es  and re je ct in g  
dam aged g o o d s ; routing  m erch an d ise  or  m a te r ia ls  to p ro p e r  departm ents; and m aintaining n e c e s ­
sa ry  re c o rd s  and f i le s .

F o r  w age study p u rp o s e s , w o rk e rs  a re  c la s s i f ie d  as fo llo w s:

R e ce iv in g  c le rk  
Shipping c le rk
Shipping and re ce iv in g  c le rk

TRU C K D RIVE R

D riv e s  a tru ck  w ith in  a  c ity  o r  in du str ia l a rea  to  tra n sp ort m a te r ia ls , m erch a n d ise , 
equipm ent, o r  m en betw een  v ar iou s  types o f esta b lish m en ts  such a s: M anufacturing p lants, fre ig h t
d ep ots , w a re h o u se s , w h o lesa le  and re ta il e s ta b lish m en ts , o r  betw een  re ta il esta b lish m en ts and 
cu s tom ers*  h ou ses or  p la ce s  o f b u s in e ss . M ay a ls o  loa d  or unload tru ck  w ith o r  without h e lp e rs , 
m ake m in or  m ech a n ica l r e p a ir s , and keep tru ck  in good  w orking  o rd e r . D r iv e r -s a le s m e n  and 
o v e r -t h e -r o a d  d r iv e rs  a re  e x c lu d e d .

F o r  w age study p u rp o s e s , t ru c k d r iv e rs  a re  c la s s i f ie d  by s iz e  and type o f equipm ent, 
as fo l lo w s : (T r a c t o r -t r a ile r  should be ra ted  on the b a s is  o f t ra ile r  ca p a city .)

T ru ck d r iv e r  (com bin ation  o f s iz e s  lis te d  sep arate ly ) 
T ru c k d r iv e r , light (under IV2 tons)
T ru c k d r iv e r , m edium  (1 V* to  and including 4 tons) 
T ru c k d r iv e r , heavy  (o v e r  4 to n s , t ra ile r  type) 
T ru c k d r iv e r , heavy  (o v e r  4 ton s , other than t r a ile r  type)

T R U C K E R , POW ER

O perates  a m anually  c o n tro lle d  g a s o lin e - or  e le c t r ic -p o w e r e d  tru ck  o r  tra c to r  to 
tra n sp ort g oods and m a te r ia ls  o f  a ll kinds about a w a reh ou se , m anufacturing plant, o r  other 
establishm ent.

F o r  w age study p u rp o s e s , w o rk e rs  a re  c la s s i f ie d  by type o f tru ck , as fo llo w s :

T ru c k e r , pow er (fork lift)
T ru c k e r , pow er (other than fork lift)
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A r e a  W a g e  S u r v e y s

A l i s t  of the l a t e s t  a v a i l a b le  b u l le t in s  i s  p r e s e n t e d  below. A d i r e c t o r y  of a r e a  w age  s tu d ie s  including m o r e  l im i te d  s tu d ie s  conducted  at  the 
r e q u e s t  of the Wage and Hour D iv is io n  of the D e p a r tm e n t  of L a b o r  i s  a v a i la b le  on r e q u e s t .  B u l le t in s  m a y  be p u r c h a s e d  f r o m  the Super in ten den t  of 
D o c u m e n ts ,  U .S .  G o v ern m e n t  P r in t in g  O f f ice ,  W ashington ,  D .C . ,  20402, o r  f r o m  any of the B L S  re g io n a l  s a l e s  o f f i c e s  shown on the in s id e  front c o v e r .

B u l le t in  nu m b er
A r e a  and p r ic e

A k ro n ,  Ohio, J u l y  1970_________________________________  1 6 6 0 -8 8 ,  30 c e n ts
Albany—S c h e n e c ta d y —T r o y ,  N .Y . ,  F e b .  1970__________  1 6 6 0 -5 1 ,  30 cen ts
A lb u q u e rq u e ,  N. M e x . , M a r .  1970 1 ____________________ 1 6 6 0 -5 5 ,  35 cents
A llen tow rr-Beth leh em —E a s t o n ,  P a . —N . J . ,  M ay  1970 L- 1 6 60-83 ,  35 c e n ts
A t lan ta ,  G a . ,  M ay  1970 1------------------------------------------  1 6 6 0 -7 6 ,  50 cen ts
B a l t i m o r e ,  M d . , Aug. 1970 1 ___________________________  1 6 8 5 -1 8 ,  50 c e n ts
B e a u m o n t—P o r t  Arthur—O r a n g e ,  T e x . ,  M ay  1 9 7 0 ------  1660 -8 4 ,  30 c e n ts
B in gh am to n ,  N .Y . ,  J u l y  1 9 7 0 _____ ______________________ 1 685-6 ,  30 cen ts
B i r m in g h a m ,  A l a . ,  M a r .  1970__________________________ 1 660-57 ,  30 cen ts
B o i s e  C ity ,  Idaho, Nov. 1970 1 ______________________ ___ 1685 -2 1 ,  35 c e n ts
B o s to n ,  M a s s . ,  Aug. 1970 1 _____________________________ 1685-1 1, 50 c e n ts
B u f fa lo ,  N .Y . ,  Oct.  1 9 6 9 ______________-________________  1 6 6 0 -2 9 ,  45 cents
B u r l in g to n ,  V t. ,  M a r .  1970_____________________________  1660 -5 3 ,  25 cen ts
C anton, Ohio, M ay  1970 1_____ _______ _________________  1 6 6 0 -8 1 ,  35 c en ts
C h a r le s t o n ,  W. V a . ,  A pr.  1970 1_______________________  1 6 6 0 -6 8 ,  35 cen ts
C h a r lo t t e ,  N .C . ,  M a r .  1970 1 -----------------------------------  1660 -6 1 ,  40 cen ts
C h a t ta n o o ga ,  Tenn .—G a . ,  Sept .  1970 1 _________________  1685- 10, 35 c en ts
C h ic a g o ,  111., Ju n e  1970________________________________  1 6 6 0 -9 0 ,  60 c e n ts
C in c in n a t i ,  Ohicr-Ky.—In d . , F e b .  1 9 7 0 _________________  1 6 6 0 -4 9 ,  35 c en ts
C le v e la n d ,  Ohio, Sept .  1969-------------------------------------- 1 6 6 0 -2 2 ,  40 cents
C o lu m b u s ,  Ohio, Oct.  1969_____________________________  1 6 6 0 -2 7 ,  30 c en ts
D a l l a s ,  T e x . ,  Oct. 1 9 6 9 ________________________________  1 6 60-23 ,  35 cen ts
D av e n p o r t—R o ck  I s la n d —M o lin e , Iowa—111.,

Oct. 1969 1-------------------------------------------------------------  1660-20 ,  35 cen ts
Dayton, Ohio, D ec .  1 9 6 9 _______________________________  1 6 60-37 ,  30 cen ts
D en v er ,  C o lo . ,  D ec .  1969 1---------------------------------------  1 6 60-41 ,  40 cen ts
D es  M o in e s ,  Iowa, M ay  1970 1 _________________________ 1 6 60-73 ,  35 cents
D etro it ,  M ic h . ,  F e b .  1 9 7 0 ______________________________ 1660 -5 8 ,  35 cen ts
F o r t  Worth, T e x . ,  Oct. 1969___________________________  1660 -1 8 ,  30 cen ts
G r e e n  B a y ,  W is . ,  J u l y  1970 1-----------------------------------  1 6 8 5 -4 ,  35 c en ts
G r e e n v i l l e ,  S . C . ,  M ay  1 9 7 0 -------------------------------------- 1660 -7 9 ,  30 cen ts
H o uston ,  T e x . ,  A pr.  1970_______________________________ 1660-67 ,  35 c en ts
In d ian a p o l i s ,  Ind., Oct. 1969___________________________  1 6 6 0 -2 5 ,  30 cen ts
J a c k s o n ,  M i s s . ,  J a n .  1970______________________________  1660 -3 9 ,  30 c en ts
J a c k s o n v i l l e ,  F l a . ,  Dec .  1 9 6 9 ----------------------------------  1660 -3 5 ,  30 cen ts
K a n s a s  C ity ,  M o .- K a n s . ,  Sept.  1 9 7 0 * _________________  1685 -1 6 ,  45 cen ts
L a w r e n c e —H a v e rh i l l ,  M a s s . —N .H .,  Ju n e  1970 1_______  1660-82 ,  35 cen ts
L i t t le  R o c k —N o rth  L i t t le  R ock ,  A r k . ,  J u l y  1 9 7 0 1____  1665- 1, 35 c en ts
L o s  A n g e le s—Lon g  B e a c h  and A naheim —S a n ta  A n a -

G a rd e n  G r o v e ,  C a l i f . ,  M a r .  1970____________________  1 6 60-64 ,  45 cents
L o u i s v i l l e ,  K y .—In d . , Nov. 1 9 6 9 * ______________________  1 6 60-28 ,  40 cen ts
Lu b bo ck ,  T e x . ,  M a r .  1970 1-------------------------------------- 1660-50 ,  35 cen ts
M a n c h e s te r ,  N .H .,  Ju l y  1970 1 _________________________ 1685 -2 ,  35 cen ts
M e m p h is ,  Tenn.—A r k . , Nov. 1969 1 ____________________ 1660 -3 1 ,  40 cents
M ia m i ,  F l a . ,  Nov. 1 9 6 9 -------------------------------------------  1 6 6 0 -3 2 ,  30 cents
M id land  and O d e s s a ,  T e x . ,  J a n .  1970 1 _______________  1 6 6 0 -4 4 ,  35 cen ts
M ilw au k ee ,  W is . ,  M ay 1970 1__________________________  1660 -7 4 ,  50 cen ts
M in n e ap o l is—St. P a u l ,  M inn.,  J a n .  1970 1 _____________  1660-46 ,  50 cen ts

B u l le t in  n u m b er
A r e a  and p r i c e

M u sk ego n —M u sk ego n  H e igh ts ,  M ich . ,  Ju n e  1970 1______  1660-85 ,  35 c en ts
N e w a rk  and J e r s e y  C ity ,  N . J . ,  J a n .  1970 1____________  1660-47 ,  50 cen ts
New Haven,  Conn.,  J a n .  1970 1_________________________  1 6 60-40 ,  35 cen ts
New O r l e a n s ,  L a . ,  J a n .  1970___________________________  1660-42 ,  30 c en ts
New Y o rk ,  N .Y . ,  A pr.  1970 1------------------------------------  1660 -8 9 ,  75 c en ts
N o r fo lk —P o r t s m o u th  and N ew port  N ew s—

H am pton,  V a . ,  J a n .  1970 1 -------------------------------------  1660-59 ,  35 cen ts
O k lah o m a  C ity ,  O k la . ,  J u l y  1970_______________________  1685 -5 ,  30 cen ts
O m a h a ,  N e b r . - I o w a ,  Sept .  1 9 7 0 1_______________________  1685-14 ,  35 cen ts
P a t e r  son—C lifton—P a s s a i c ,  N . J . ,  Ju n e  1970 1___________ 1660-87 ,  45 c e n ts
P h i la d e lp h ia ,  P a . - N . J . ,  Nov. 1 9 6 9 1___________________  1660-48 ,  60 cents
P h o e n ix ,  A r i z . , M a r .  1970 1________________________ ___ 1660-70 ,  35 c en ts
P i t t s b u r g h ,  P a . ,  J a n .  1 9 7 0 1____________________________  1660-60 ,  50 cents
P o r t l a n d ,  M ain e ,  Nov. 1970_____________________________ 1 6 85-19 ,  30 c en ts
P o r t l a n d ,  O r e g .—W ash . ,  M ay  1970 1--------------------------  1660-77 ,  40 cen ts
P r o v id e n c e —P a w tu c k e t—W arw ick ,  R .I .—M a s s . ,

M ay  1 9 7 0 _______________________________________________  1660-72 ,  30 cen ts
R a le ig h ,  N .C . ,  Aug. 1 9 7 0 1______________________________ 1685-12 ,  35 cen ts
R ichm ond , V a . ,  M a r .  1 9 7 0 1____________________________  1660-65 ,  40 cen ts
R o c h e s t e r ,  N .Y .  (o f f ice  o c c u p a t io n s  only),

A u g.  1970_______________________________________________  1 6 8 5 -7 ,  30 cents
R o c k fo rd ,  111., M ay  1970 1 __________ ___________________  1660-75 ,  35 c en ts
St. L o u i s ,  Mo.—111., M a r .  1970_________________________  1660-66 ,  40 cents
S a l t  L a k e  C ity ,  Utah, Nov. 1969 1------------------------- ----  1660-30 ,  35 cents
S an  Antonio, T e x . ,  M ay 1970_________________________ _ 1660-71 ,  30 cents
San  B e r n a r d in o —R i v e r s i d e —O n tar io ,  C a l i f . ,

D ac .  1969_______________________________________________  1660-43 ,  30 cen ts
S an  D iego ,  C a l i f . ,  Nov. 1970___________________________  1685-20 ,  30 cen ts
S an  F r a n c i s c o —O aklan d ,  C a l i f . ,  Oct. 1969 1-----------------  1660-33 ,  50 cents
San  J o s e ,  C a l i f . ,  Aug. 1970--------------------------------------- 1 6 8 5 -1 3 ,  30 cen ts
Sav an n ah ,  G a . ,  M ay  1970 1---------------------------------------- 1660-80 ,  35 cen ts
S c ra n to n ,  P a . ,  J u l y  1970 1 _____________________________  1 6 8 5 -3 ,  35 c en ts
S e a t t le —E v e r e t t ,  W ash . ,  J a n .  1970----------------------------  1660-52 ,  30 cents
S io u x  F a l l s ,  S. D ak . ,  Sept.  1969________________________ 1660-14 ,  25 cen ts
South B en d ,  Ind., M a r .  1970 1--------------------------------- — 1660-62 ,  35 cen ts
S po kane ,  W a sh . ,  Ju n e  1970 1 ___________________________  1660-86 ,  35 c en ts
S y r a c u s e ,  N .Y . ,  J u l y  1 9 7 0 ---------------------------------------- 1 6 8 5 -8 ,  30 cen ts
T a m p a - S t ,  P e t e r s b u r g ,  F l a . ,  Nov. 1970--------------------- 1685-17 ,  30 c en ts
T o led o ,  Ohio—M ic h . , F e b .  1970_____________ ___________ 1660-56 ,  30 cen ts
T re n to n ,  N . J . ,  Sept .  1 9 7 0 1 _____________________________ 1 6 8 5 -1 5 ,  35 cen ts
U t i c a - R o m e ,  N .Y . ,  J u l y  1 9 7 0 __________________________  1685-9 ,  30 cen ts
W ashington,  D . C . - M d . - V a . , Sept .  1 9 6 9 * -------------------  1660-19 ,  50 c en ts
W a te rb u ry ,  Conn.,  M a r .  1970 1_________________________ 1660-54 ,  35 cen ts
W a te r lo o ,  Iowa, J a n .  1 9 7 0 ___________________-__________ 1660 -4 5 ,  30 c en ts
W ich ita ,  K a n s . ,  A pr.  1970 1 ____________________________ 1660-69 ,  35 cen ts
W o r c e s t e r ,  M a s s . ,  M ay  1970 1 _______________ ________ 1660-78 ,  35 cents
Y o rk ,  P a . ,  F e b .  1 9 7 0 1__________________________________  1 6 60-63 ,  35 cents
Youngstow n—W a rre n ,  Ohio, Nov. 1969 1--------------------  1660-38 ,  35 cen ts

Data on establishm ent practices and supplem entary w age provisions are also presented.
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