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P r e fa c e

T h e  B u r e a u  o f  L a b o r  S t a t i s t i c s  p r o g r a m  o f  an n u a l  
o c c u p a t i o n a l  w a g e  s u r v e y s  in  m e t r o p o l i t a n  a r e a s  i s  d e ­
s i g n e d  to p r o v i d e  d a ta  on o c c u p a t i o n a l  e a r n i n g s ,  an d  e s t a b ­
l i s h m e n t  p r a c t i c e s  an d  s u p p l e m e n t a r y  w a g e  p r o v i s i o n s .  It 
y i e l d s  d e t a i l e d  d a t a  b y  s e l e c t e d  i n d u s t r y  d i v i s i o n  f o r  e a c h  
o f  the a r e a s  s t u d i e d ,  f o r  g e o g r a p h i c  r e g i o n s ,  an d  f o r  the 
U n ite d  S t a t e s .  A  m a j o r  c o n s i d e r a t i o n  in  the  p r o g r a m  i s  
the  n e e d  f o r  g r e a t e r  i n s i g h t  into  ( 1) the  m o v e m e n t  o f  w a g e s  
by  o c c u p a t i o n a l  c a t e g o r y  an d  s k i l l  l e v e l ,  an d  ( 2 ) the  s t r u c ­
t u r e  an d  l e v e l  o f  w a g e s  a m o n g  a r e a s  an d  i n d u s t r y  d i v i s i o n s .

A t  the  end o f  e a c h  s u r v e y ,  an  in d iv id u a l  a r e a  b u l ­
l e t in  p r e s e n t s  the s u r v e y  r e s u l t s .  A f t e r  c o m p l e t i o n  o f  a l l  
o f  the in d iv id u a l  a r e a  b u l l e t i n s  f o r  a  ro u n d  o f  s u r v e y s ,  
two s u m m a r y  b u l l e t i n s  a r e  i s s u e d .  T h e  f i r s t  b r i n g s  d a ta  
f o r  e a c h  o f  the  m e t r o p o l i t a n  a r e a s  s t u d ie d  into  on e  b u l l e t in .  
T h e  s e c o n d  p r e s e n t s  i n f o r m a t i o n  w h ic h  h a s  b e e n  p r o j e c t e d  
f r o m  in d iv id u a l  m e t r o p o l i t a n  a r e a  d a t a  to r e l a t e  to g e o ­
g r a p h i c  r e g i o n s  an d  the U n ite d  S t a t e s .

N in e ty  a r e a s  c u r r e n t l y  a r e  in c lu d e d  in the p r o ­
g r a m .  In e a c h  a r e a ,  i n f o r m a t i o n  on o c c u p a t i o n a l  e a r n i n g s  
i s  c o l l e c t e d  a n n u a l ly  an d  on e s t a b l i s h m e n t  p r a c t i c e s  and 
s u p p l e m e n t a r y  w a g e  p r o v i s i o n s  b ie n n i a l l y .

T h i s  b u l l e t in  p r e s e n t s  r e s u l t s  o f  the s u r v e y  in 
S a n  D ie g o ,  C a l i f .  , in N o v e m b e r  1970 .  T h e  S t a n d a r d  M e t ­
r o p o l i t a n  S t a t i s t i c a l  A r e a ,  a s  d e f in e d  b y  the B u r e a u  o f  
the B u d g e t  t h r o u g h  J a n u a r y  19 6 8 ,  c o n s i s t s  o f  S a n  D ie g o  
C o u n ty .  T h i s  s tu d y  w a s  c o n d u c te d  b y  the  B u r e a u ' s  r e g i o n a l  
o f f i c e  in S a n  F r a n c i s c o ,  C a l i f .  , u n d e r  the g e n e r a l  d i r e c t i o n  
o f  A d o lp h  O. B e r g e r ,  A s s i s t a n t  R e g i o n a l  D i r e c t o r  f o r  
O p e r a t i o n s .

C o n te n ts

P a g e

I n t r o d u c t io n _____________________________________________________________________  1
W age  t r e n d s  f o r  s e l e c t e d  o c c u p a t i o n a l  g r o u p s _____________________________  4

T  a b l e s :

1. E s t a b l i s h m e n t s  an d  w o r k e r s  w ith in  s c o p e  o f  s u r v e y  and
n u m b e r  s t u d i e d _______________________________________________________  3

2. I n d e x e s  o f  s t a n d a r d  w e e k ly  s a l a r i e s  an d  s t r a i g h t - t i m e
h o u r ly  e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n a l  g r o u p s ,  an d
p e r c e n t s  o f  i n c r e a s e  f o r  s e l e c t e d  p e r i o d s -------------------------------  5

A .  O c c u p a t io n a l  e a r n i n g s :
A - l .  O f f i c e  o c c u p a t i o n s —w o m e n ____________________________________  6
A - 2. P r o f e s s i o n a l  an d  t e c h n i c a l  o c c u p a t i o n s - m e n  and

w o m e n __________________________________________________________ 8
A - 3. O f f i c e ,  p r o f e s s i o n a l ,  an d  t e c h n i c a l  o c c u p a t i o n s -

m e n  an d  w o m e n  c o m b i n e d ----------------------------------------------- 9
A - 4 .  M a i n t e n a n c e  an d  p o w e r p l a n t  o c c u p a t i o n s ----------------------------  10
A - 5 .  C u s t o d i a l  an d  m a t e r i a l  m o v e m e n t  o c c u p a t i o n s -----------------  11

A p p e n d ix .  O c c u p a t io n a l  d e s c r i p t i o n s ----------------------------------------------------- 13

N O T E :  S i m i l a r  t a b u l a t io n s  a r e  a v a i l a b l e  f o r  o th e r
a r e a s .  ( S e e  i n s i d e  b a c k  c o v e r . )

A  c u r r e n t  r e p o r t  on e a r n i n g s  in the S a n  D ie g o  a r e a  
i s  a l s o  a v a i l a b l e  f o r  s e l e c t e d  l a u n d r y  an d  d r y  c l e a n in g  o c ­
c u p a t io n s  ( N o v e m b e r  1970) .  U nion  s c a l e s ,  i n d i c a t i v e  o f  
p r e v a i l i n g  p a y  l e v e l s ,  a r e  a v a i l a b l e  fo r  b u i ld in g  c o n ­
s t r u c t i o n ;  p r in t in g ;  l o c a l - t r a n s i t  o p e r a t in g  e m p l o y e e s ;  and 
m o t o r t r u c k  d r i v e r s ,  h e l p e r s ,  an d  a l l i e d  o c c u p a t i o n s .
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In tro d u c tio n

T h i s  a r e a  i s  1 o f  90  in  w h ic h  the  U .S .  D e p a r t m e n t  o f  L a b o r ' s  
B u r e a u  o f  L a b o r  S t a t i s t i c s  c o n d u c t s  s u r v e y s  o f  o c c u p a t i o n a l  e a r n i n g s  
an d  r e l a t e d  b e n e f i t s  on an  a r e a w i d e  b a s i s . 1

T h i s  b u l l e t i n  p r e s e n t s  c u r r e n t  o c c u p a t i o n a l  e m p l o y m e n t  an d  
e a r n i n g s  i n f o r m a t i o n  o b ta in e d  l a r g e l y  b y  m a i l  f r o m  the e s t a b l i s h m e n t s  
v i s i t e d  b y  B u r e a u  f i e l d  e c o n o m i s t s  in  the  l a s t  p r e v i o u s  s u r v e y  f o r  
o c c u p a t i o n s  r e p o r t e d  in th a t  e a r l i e r  s tu d y .  P e r s o n a l  v i s i t s  w e r e  m a d e  
to n o n r e s p o n d e n t s  an d  to  t h o s e  r e s p o n d e n t s  r e p o r t i n g  u n u s u a l  c h a n g e s  
s i n c e  the  p r e v i o u s  s u r v e y .

In e a c h  a r e a ,  d a t a  a r e  o b ta in e d  f r o m  r e p r e s e n t a t i v e  e s t a b ­
l i s h m e n t s  w ith in  s i x  b r o a d  i n d u s t r y  d i v i s i o n s :  M a n u f a c t u r i n g ;  t r a n s ­
p o r t a t i o n ,  c o m m u n i c a t i o n ,  an d  o t h e r  p u b l i c  u t i l i t i e s ;  w h o l e s a l e  t r a d e ;  
r e t a i l  t r a d e ;  f i n a n c e ,  i n s u r a n c e ,  an d  r e a l  e s t a t e ;  an d  s e r v i c e s .  M a j o r  
i n d u s t r y  g r o u p s  e x c l u d e d  f r o m  t h e s e  s t u d i e s  a r e  g o v e r n m e n t  o p e r a ­
t io n s  an d  the  c o n s t r u c t i o n  an d  e x t r a c t i v e  i n d u s t r i e s .  E s t a b l i s h m e n t s  
h a v in g  f e w e r  th a n  a  p r e s c r i b e d  n u m b e r  o f  w o r k e r s  a r e  o m i t t e d  b e c a u s e  
t h e y  ten d  to f u r n i s h  i n s u f f i c i e n t  e m p l o y m e n t  in  the  o c c u p a t i o n s  s tu d ie d  
to  w a r r a n t  i n c lu s i o n .  S e p a r a t e  t a b u l a t io n s  a r e  p r o v i d e d  f o r  e a c h  of 
the b r o a d  i n d u s t r y  d i v i s i o n s  w h ic h  m e e t  p u b l i c a t io n  c r i t e r i a .

T h e s e  s u r v e y s  a r e  c o n d u c t e d  on a  s a m p l e  b a s i s  b e c a u s e  o f  < 
the  u n n e c e s s a r y  c o s t  in v o lv e d  in  s u r v e y i n g  a l l  e s t a b l i s h m e n t s .  T o  
o b ta in  o p t i m u m  a c c u r a c y  a t  m i n i m u m  c o s t ,  a  g r e a t e r  p r o p o r t i o n  o f  f  
l a r g e  th a n  o f  s m a l l  e s t a b l i s h m e n t s  i s  s tu d ie d .  In c o m b in in g  the  d a t a ,  
h o w e v e r ,  a l l  e s t a b l i s h m e n t s  a r e  g iv e n  t h e i r  a p p r o p r i a t e  w e ig h t .  E s ­
t i m a t e s  b a s e d  on the  e s t a b l i s h m e n t s  s t u d ie d  a r e  p r e s e n t e d ,  t h e r e f o r e ,  
a s  r e l a t i n g  to  a l l  e s t a b l i s h m e n t s  in  the i n d u s t r y  g r o u p in g  an d  a r e a ,  
e x c e p t  f o r  t h o s e  b e lo w  the  m i n i m u m  s i z e  s tu d ie d .

O c c u p a t io n s  an d  E a r n i n g s

T h e  o c c u p a t i o n s  s e l e c t e d  f o r  s tu d y  a r e  c o m m o n  to  a  v a r i e t y  
o f  m a n u f a c t u r i n g  an d  n o n m a n u fa c t u r in g  i n d u s t r i e s ,  an d  a r e  o f  the 
fo l lo w in g  t y p e s :  (1) O f f i c e  c l e r i c a l ;  (2) p r o f e s s i o n a l  an d  t e c h n i c a l ;
(3) m a in t e n a n c e  an d  p o w e r p l a n t ;  an d  (4) c u s t o d i a l  an d  m a t e r i a l  m o v e ­
m e n t .  O c c u p a t io n a l  c l a s s i f i c a t i o n  i s  b a s e d  on  a  u n i f o r m  s e t  o f  jo b  
d e s c r i p t i o n s  d e s i g n e d  to  t a k e  a c c o u n t  o f  i n t e r e s t a b l i s h m e n t  v a r i a t i o n  
in  d u t i e s  w ith in  the  s a m e  jo b .  T h e  o c c u p a t i o n s  s e l e c t e d  f o r  s tu d y  
a r e  l i s t e d  an d  d e s c r i b e d  in  the a p p e n d ix .  T h e  e a r n i n g s  d a t a  fo l lo w in g  
the  j o b  t i t l e s  a r e  f o r  a l l  i n d u s t r i e s  c o m b in e d .  E a r n i n g s  d a t a  f o r  s o m e  
o f  the  o c c u p a t i o n s  l i s t e d  an d  d e s c r i b e d ,  o r  f o r  s o m e  i n d u s t r y  d i v i s i o n s  
w ith in  o c c u p a t i o n s ,  a r e  not  p r e s e n t e d  in  the  A - s e r i e s  t a b l e s ,  b e c a u s e

1 In clu d ed  in  the 9 0  areas are four studies co n d u c ted  under co n tra ct  w ith  the N e w  Y o rk  S tate  
D e p a rtm e n t o f  L abor. T h ese  areas are B in gh am ton  (N e w  Y o rk  p ortion  o n ly ); R o ch ester  ( o f f ic e  o c c u ­
pation s o n ly ); S yracu se; and U t ic a — R o m e . In  a d d itio n , the Bureau cond ucts m ore lim ite d  area  studies 
in  7 7  areas at d ie  request o f  the W a g e  and H ou r D iv is io n  o f  th e U . S . D e p a rtm e n t o f  Labor.

e i t h e r  ( l )  e m p l o y m e n t  in  the  o c c u p a t i o n  i s  t o o  s m a l l  to  p r o v i d e  enough 
d a t a  to  m e r i t  p r e s e n t a t i o n ,  o r  (2) t h e r e  i s  p o s s i b i l i t y  o f  d i s c l o s u r e  
o f  i n d iv id u a l  e s t a b l i s h m e n t  d a ta .  E a r n i n g s  d a t a  not sh o w n  s e p a r a t e l y  
f o r  i n d u s t r y  d i v i s i o n s  a r e  in c lu d e d  in  a l l  i n d u s t r i e s  c o m b in e d  d a ta ,  
w h e r e  sho w n . L i k e w i s e ,  d a t a  a r e  in c lu d e d  in  the o v e r a l l  c l a s s i f i c a t i o n  
w h en  a  s u b c l a s s i f i c a t i o n  o f  s e c r e t a r i e s  o r  t r u c k d r i v e r s  i s  not show n 
o r  i n f o r m a t i o n  to  s u b c l a s s i f y  i s  not a v a i l a b l e .

O c c u p a t io n a l  e m p lo y m e n t  an d  e a r n i n g s  d a t a  a r e  sho w n  fo r  
f u l l - t i m e  w o r k e r s ,  i . e . ,  t h o s e  h i r e d  to  w o r k  a  r e g u l a r  w e e k l y  s c h e d u le  
in  the  g iv e n  o c c u p a t i o n a l  c l a s s i f i c a t i o n .  E a r n i n g s  d a t a  e x c lu d e  p r e ­
m i u m  p a y  f o r  o v e r t i m e  an d  f o r  w o r k  on w e e k e n d s ,  h o l i d a y s ,  and 
l a t e  s h i f t s .  N o n p r o d u c t io n  b o n u s e s  a r e  e x c l u d e d ,  but c o s t - o f - l i v i n g  
a l l o w a n c e s  an d  in c e n t iv e  e a r n i n g s  a r e  in c lu d e d .  W h e re  w e e k ly  h o u r s  
a r e  r e p o r t e d ,  a s  f o r  o f f i c e  c l e r i c a l  o c c u p a t i o n s ,  r e f e r e n c e  i s  to the  
s t a n d a r d  w o r k w e e k  ( ro u n d e d  to  the  n e a r e s t  h a l f  h o u r)  f o r  w hich  e m ­
p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c l u s i v e  o f  p a y  
f o r  o v e r t i m e  a t  r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) .  A v e r a g e  w e e k ly  e a r n ­
in g s  f o r  t h e s e  o c c u p a t i o n s  h a v e  b e e n  r o u n d e d  to the  n e a r e s t  h a l f  d o l l a r .

T h e s e  s u r v e y s  m e a s u r e  the  l e v e l  o f  o c c u p a t i o n a l  e a r n i n g s  in 
an  a r e a  a t  a  p a r t i c u l a r  t i m e .  C o m p a r i s o n s  o f  in d iv id u a l  o c c u p a t io n a l  
a v e r a g e s  o v e r  t i m e  m a y  not r e f l e c t  e x p e c t e d  w a g e  c h a n g e s .  T h e  
a v e r a g e s  f o r  i n d iv id u a l  j o b s  a r e  a f f e c t e d  b y  c h a n g e s  in  w a g e s  and 
e m p l o y m e n t  p a t t e r n s .  F o r  e x a m p l e ,  p r o p o r t i o n s  o f  w o r k e r s  e m p lo y e d  
by  h ig h -  o r  l o w - w a g e  f i r m s  m a y  c h a n g e  o r  h ig h - w a g e  w o r k e r s  m a y  
a d v a n c e  to b e t t e r  j o b s  an d  b e  r e p l a c e d  b y  new  w o r k e r s  a t  l o w e r  r a t e s .  
S u c h  s h i f t s  in  e m p l o y m e n t  c o u ld  d e c r e a s e  an  o c c u p a t i o n a l  a v e r a g e  e v e n  
though  m o s t  e s t a b l i s h m e n t s  in  an  a r e a  i n c r e a s e  w a g e s  d u r in g  the  y e a r .  
T r e n d s  in  e a r n i n g s  o f  o c c u p a t i o n a l  g r o u p s ,  sh o w n  in  t a b le  2,  a r e  b e t t e r  
i n d i c a t o r s  o f  w a g e  t r e n d s  th a n  in d iv id u a l  j o b s  w ith in  the  g r o u p s .

T h e  a v e r a g e s  p r e s e n t e d  r e f l e c t  c o m p o s i t e ,  a r e a w i d e  e s t i ­
m a t e s .  I n d u s t r i e s  an d  e s t a b l i s h m e n t s  d i f f e r  in  p a y  l e v e l  an d  jo b  
s t a f f i n g  an d ,  t h u s ,  c o n t r ib u te  d i f f e r e n t l y  to  the  e s t i m a t e s  f o r  e a c h  jo b .  
T h e  p a y  r e l a t i o n s h i p  o b ta in a b le  f r o m  the a v e r a g e s  m a y  f a i l  to  r e f l e c t  
a c c u r a t e l y  the  w a g e  s p r e a d  o r  d i f f e r e n t i a l  m a in t a i n e d  a m o n g  j o b s  in 
i n d iv id u a l  e s t a b l i s h m e n t s .  S i m i l a r l y ,  d i f f e r e n c e s  in  a v e r a g e  p a y  l e v e l s  
fo r  m e n  an d  w o m e n  in a n y  of  the s e l e c t e d  o c c u p a t i o n s  s h o u ld  not be  
a s s u m e d  to r e f l e c t  d i f f e r e n c e s  in  p a y  t r e a t m e n t  o f  the s e x e s  w ith in  
in d iv id u a l  e s t a b l i s h m e n t s .  O t h e r  p o s s i b l e  f a c t o r s  w h ich  m a y  c o n ­
t r i b u t e  to  d i f f e r e n c e s  in  p a y  f o r  m e n  an d  w o m e n  in c lu d e :  D i f f e r e n c e s  
in p r o g r e s s i o n  w ith in  e s t a b l i s h e d  r a t e  r a n g e s ,  s i n c e  o n ly  the a c t u a l  
r a t e s  p a i d  in c u m b e n t s  a r e  c o l l e c t e d ;  an d  d i f f e r e n c e s  in s p e c i f i c  d u t i e s  
p e r f o r m e d ,  a l th o u g h  the w o r k e r s  a r e  c l a s s i f i e d  a p p r o p r i a t e l y  w ith in  
the  s a m e  s u r v e y  j o b  d e s c r i p t i o n .  J o b  d e s c r i p t i o n s  u s e d  in c l a s s i f y i n g

1

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



2

e m p l o y e e s  in  t h e s e  s u r v e y s  a r e  u s u a l l y  m o r e  g e n e r a l i z e d  th an  t h o s e  
u s e d  in  i n d iv id u a l  e s t a b l i s h m e n t s  an d  a l lo w  f o r  m i n o r  d i f f e r e n c e s  
a m o n g  e s t a b l i s h m e n t s  in  the  s p e c i f i c  d u t i e s  p e r f o r m e d .

O c c u p a t io n a l  e m p l o y m e n t  e s t i m a t e s  r e p r e s e n t  the  t o t a l  in  a l l  
e s t a b l i s h m e n t s  w ith in  the  s c o p e  o f  the  s tu d y  an d  not the  n u m b e r  a c t u ­
a l l y  s u r v e y e d .  B e c a u s e  of  d i f f e r e n c e s  in  o c c u p a t i o n a l  s t r u c t u r e  a m o n g  
e s t a b l i s h m e n t s ,  the e s t i m a t e s  o f  o c c u p a t i o n a l  e m p l o y m e n t  o b ta in e d  f r o m  
the s a m p l e  o f  e s t a b l i s h m e n t s  s t u d ie d  s e r v e  o n ly  to i n d i c a t e  the  r e l a t i v e  
i m p o r t a n c e  o f  the j o b s  s tu d ie d .  T h e s e  d i f f e r e n c e s  in  o c c u p a t i o n a l  
s t r u c t u r e  do not a f f e c t  m a t e r i a l l y  the  a c c u r a c y  o f  the  e a r n i n g s  d a ta .

E s t a b l i s h m e n t  P r a c t i c e s  an d  S u p p l e m e n t a r y  W a g e  P r o v i s i o n s

T a b u l a t io n s  on s e l e c t e d  e s t a b l i s h m e n t  p r a c t i c e s  an d  s u p p l e ­
m e n t a r y  w a g e  p r o v i s i o n s  ( B - s e r i e s  t a b l e s )  a r e  not p r e s e n t e d  in  th i s  
b u l le t in .  I n f o r m a t i o n  f o r  t h e s e  t a b u l a t io n s  i s  c o l l e c t e d  b ie n n ia l ly .  
T h e s e  t a b u l a t io n s  on  m i n i m u m  e n t r a n c e  s a l a r i e s  f o r  in e x p e r i e n c e d  
w o m e n  o f f ic e  w o r k e r s ;  s h i f t  d i f f e r e n t i a l s ;  s c h e d u l e d  w e e k ly  h o u r s ;  
p a i d  h o l i d a y s ;  p a i d  v a c a t i o n s ;  and h e a l th ,  i n s u r a n c e ,  an d  p e n s io n  
p l a n s  a r e  p r e s e n t e d  ( in  the B - s e r i e s  t a b l e s )  in p r e v i o u s  b u l l e t i n s  fo r  
th i s  a r e a .
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Tab le 1. Establishments and w orkers within scope of survey and num ber studied in San Diego, Calif.,1 
by major industry division,2 Novem ber 1970

M in im u m N u m b e r  o f  e s ta b l is h m e n ts W o r k e r s  in  e s ta b l is h m e n ts

In d u s try  d iv is io n
e m p lo y m e n t  
in  e s t a b l is h - W ith in  s c o p e  

o f  stu d y  *

W ith in  s c o p e  o f  s t u d y 4
m e n ts  in  s c o p e  

o f  stu d y
S tu d ied

N u m b e r P e r c e n t
S tu d ied

A ll  d iv is i o n s  ______ ___________________________  _ _ 486 97 131 , 895 100 7 8 ,2 6 5

M a n u fa c tu r in g -  ______________________________________ 50 122 28 5 3 ,7 1 1 41 4 1 , 130
N o n m a n u fa c tu r in g  ____________________________________

T r a n s p o r t a t io n ,  c o m m u n ic a t io n , and
- 364 69 7 8 ,1 8 4 59 3 7 , 135

o th e r  p u b l ic  u t i l i t ie s  5 __________________________ 50 24 11 1 3 ,5 7 6 10 1 2 ,3 9 3
W h o le s a le  t r a d e  6 ______________ ___________________ 50 39 6 5, 075 4 1 ,2 7 6
R e t a il  t r a d e  6_______________________________________ 50 168 20 3 5 ,8 9 6 27 11, 883
F in a n c e ,  in s u r a n c e ,  and r e a l  e s ta te  6 ______ 50 51 9 9, 512 7 4 , 967
S e r v i c e s  6 7_________________________________________ 50 82 23 1 4 ,1 2 5 11 6 ,6 1 6

1 T h e  San D ie g o  S ta n d a rd  M e t r o p o l i t a n  S t a t is t i c a l  A r e a ,  a s  d e f in e d  b y  th e  B u r e a u  o f  th e  B u d g e t  th ro u g h  J a n u a ry  1 968 , c o n s is t s  o f  San D ie g o  
C o u n ty . T h e  " w o r k e r s  w ith in  s c o p e  o f  s tu d y "  e s t im a t e s  sh o w n  in  th is  t a b le  p r o v id e  a r e a s o n a b ly  a c c u r a t e  d e s c r ip t i o n  o f  th e  s i z e  and c o m p o s i t i o n  
o f  th e  la b o r  f o r c e  in c lu d e d  in  th e  s u r v e y .  T h e  e s t im a t e s  a r e  n o t  in te n d e d , h o w e v e r ,  t o  s e r v e  a s  a b a s is  o f  c o m p a r is o n  w ith  o th e r  e m p lo y m e n t  
in d e x e s  f o r  th e  a r e a  to  m e a s u r e  e m p lo y m e n t  t r e n d s  o r  le v e l s  s in c e  (1 ) p la n n in g  o f  w a g e  s u r v e y s  r e q u i r e s  th e  u s e  o f  e s t a b l is h m e n t  da ta  c o m p ile d  
c o n s id e r a b ly  in  a d v a n c e  o f  th e  p a y r o l l  p e r io d  s tu d ie d , and  (2 ) s m a ll  e s t a b l is h m e n t s  a r e  e x c lu d e d  f r o m  th e  s c o p e  o f  th e  s u r v e y .

2 T h e  1967 e d it io n  o f  th e  S ta n d a rd  I n d u s t r ia l  C l a s s i f i c a t i o n  M a n u a l w a s  u s e d  in  c la s s i f y in g  e s t a b l is h m e n t s  b y  in d u s tr y  d iv is io n .
3 In c lu d e s  a ll  e s t a b l is h m e n t s  w ith  t o t a l  e m p lo y m e n t  at o r  a b o v e  th e  m in im u m  l im it a t io n .  A l l  o u t le ts  (w ith in  th e  a r e a )  o f  c o m p a n ie s  in  su ch  

in d u s t r ie s  a s  t r a d e ,  f in a n c e ,  a u to  r e p a i r  s e r v i c e ,  an d  m o t io n  p i c t u r e  t h e a t e r s  a r e  c o n s id e r e d  a s  1 e s t a b l is h m e n t .
4 I n c lu d e s  a l l  w o r k e r s  in  a l l  e s t a b l is h m e n t s  w ith  t o t a l  e m p lo y m e n t  (w ith in  th e  a r e a )  at o r  a b o v e  th e  m in im u m  lim it a t io n .
5 A b b r e v ia t e d  to  " p u b l i c  u t i l i t i e s "  in  th e  A - s e r i e s  t a b le s .  T a x ic a b s  and  s e r v i c e s  in c id e n t a l  t o  w a te r  t r a n s p o r t a t io n  w e r e  e x c lu d e d . San D ie g o 's  

t r a n s i t  s y s t e m  is  m u n ic ip a l ly  o p e r a t e d  and  i s  e x c lu d e d  b y  d e f in it io n  f r o m  th e  s c o p e  o f  th e  s u r v e y .
6 T h is  in d u s t r y  d iv is i o n  is  r e p r e s e n t e d  in  e s t im a t e s  f o r  " a l l  in d u s t r ie s "  and "n o n m a n u fa c t u r in g "  in  th e  S e r i e s  A  t a b le s .  S e p a ra te  p r e s e n t a t io n  

o f  d a ta  f o r  th is  d iv is i o n  is  n ot m a d e  f o r  o n e  o r  m o r e  o f  th e  fo l lo w in g  r e a s o n s :  (1 ) E m p lo y m e n t  in  th e  d iv is io n  is  t o o  s m a ll  t o  p r o v id e  e n o u g h  data  
to  m e r i t  s e p a r a t e  s tu d y , (2 ) th e  s a m p le  w a s  n ot d e s ig n e d  in it ia l ly  to  p e r m it  s e p a r a t e  p r e s e n t a t io n ,  (3 ) r e s p o n s e  w a s  in s u f f ic ie n t  o r  in a d e q u a te  to  
p e r m it  s e p a r a t e  p r e s e n t a t io n ,  and (4 ) t h e r e  is  p o s s ib i l i t y  o f  d i s c l o s u r e  o f  in d iv id u a l e s t a b l is h m e n t  d a ta .

7 H o te ls  and m o t e ls ;  la u n d r ie s  an d  o t h e r  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u t o m o b i le  r e p a i r ,  r e n t a l ,  and p a rk in g ; m o t io n  p i c t u r e s ;  
n o n p r o fi t  m e m b e r s h ip  o r g a n iz a t io n s  (e x c lu d in g  r e l ig i o u s  and c h a r i t a b le  o r g a n iz a t io n s ) ;  and e n g in e e r in g  and a r c h i t e c t u r a l  s e r v i c e s .

A lm o s t  o n e -h a l f  o f  th e  w o r k e r s  w ith in  s c o p e  o f  th e  s u r v e y  in  th e  San D ie g o  a r e a  
w e r e  e m p lo y e d  in  m a n u fa c tu r in g  f i r m s .  T h e  fo l lo w in g  p r e s e n t s  th e  m a jo r  in d u s tr y  g r o u p s  
and s p e c i f i c  in d u s t r ie s  as a p e r c e n t  o f  a l l  m a n u fa c tu r in g :

In d u s try  g r o u p s

T r a n s p o r t a t io n  e q u ip m e n t -------------42
O rd n a n c e  and a c c e s s o r i e s _________23
E l e c t r i c a l  e q u ip m e n t  and

s u p p l ie s -------------------------------------------- 10
F o o d  and k in d r e d  p r o d u c t s __________  6
A p p a r e l  and o th e r  t e x t i le

p r o d u c t s ____________________________ 5
P r in t in g  and p u b l is h in g ___________  5

S p e c i f i c  in d u s t r ie s

A i r c r a f t  and  p a r t s --------------------------36
O r d n a n c e _____________________________23
C o m m u n ic a t io n  e q u ip m e n t -----------  7
S h ip  and b o a tb u ild in g  and

r e p a i r i n g ---------------------------------------  6

T h is  in fo r m a t io n  is  b a s e d  on  e s t im a t e s  o f  t o ta l  e m p lo y m e n t  d e r iv e d  f r o m  u n iv e r s e  
m a t e r ia ls  c o m p il e d  p r i o r  to  a c tu a l s u r v e y .  P r o p o r t io n s  in  v a r io u s  in d u s tr y  d iv is io n s  m a y  
d i f f e r  f r o m  p r o p o r t io n s  b a s e d  o n  th e  r e s u lt s  o f  th e  s u r v e y  a s  sh ow n  in  ta b le  1 a b o v e .
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W a g e  T re n d s  fo r S e le c te d  O c c u p a tio n a l G ro u p s

P r e s e n t e d  in  t a b l e  2 a r e  i n d e x e s  an d  p e r c e n t a g e s  o f  c h a n g e  
in  a v e r a g e  s a l a r i e s  o f  o f f i c e  c l e r i c a l  w o r k e r s  an d  i n d u s t r i a l  n u r s e s ,  
and in  a v e r a g e  e a r n i n g s  o f  s e l e c t e d  p la n t  w o r k e r  g r o u p s .  T h e  i n d e x e s  
a r e  a  m e a s u r e  o f  w a g e s  a t  a  g i v e n  t i m e ,  e x p r e s s e d  a s  a  p e r c e n t  o f  
w a g e s  d u r in g  the b a s e  p e r i o d .  S u b t r a c t i n g  100 f r o m  the i n d e x  y i e l d s  
the  p e r c e n t a g e  c h a n g e  in  w a g e s  f r o m  the b a s e  p e r i o d  to th e  d a te  o f  
the in d e x .  T h e  p e r c e n t a g e s  o f  c h a n g e  o r  i n c r e a s e  r e l a t e  to w a g e  
c h a n g e s  b e tw e e n  the i n d i c a t e d  d a t e s .  A n n u a l  r a t e s  o f  i n c r e a s e ,  w h e r e  
show n, r e f l e c t  the  a m o u n t  o f  i n c r e a s e  f o r  1 2  m o n t h s  w hen the  t im e  
p e r i o d  b e tw e e n  s u r v e y s  w a s  o t h e r  th an  12 m o n t h s .  T h e s e  c o m p u t a t i o n s  
w e r e  b a s e d  on the  a s s u m p t i o n  th a t  w a g e s  i n c r e a s e d  a t  a  c o n s t a n t  r a t e  
b e tw e e n  s u r v e y s .  T h e s e  e s t i m a t e s  a r e  m e a s u r e s  o f  c h a n g e  in  a v e r ­
a g e s  f o r  the  a r e a ;  th e y  a r e  not in te n d e d  to m e a s u r e  a v e r a g e  p a y  
c h a n g e s  in  the e s t a b l i s h m e n t s  in  the  a r e a .

M e th o d  of  C o m p u t in g

E a c h  o f  the  fo l lo w in g  k e y  o c c u p a t i o n s  w ith in  an  o c c u p a t i o n a l  
g r o u p  w a s  a s s i g n e d  a  c o n s t a n t  w e ig h t  b a s e d  on  i t s  p r o p o r t i o n a t e  e m ­
p lo y m e n t  in  the  o c c u p a t i o n a l  g r o u p :

Office clerical (men and women): 
Bookkeeping-machine 

operators, class B 
Clerks, accounting, classes 

A and B
Clerks, file, classes 

A, B, and C 
Clerks, order 
Clerks, payroll 
Comptometer operators 
Keypunch operators, classes 

A and B
Office boys and girls

Office clerical ( men and women)— 
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A and B
Tabulating-machine operators, 

class B
Typists, classes A and B

Industrial nurses (men and women): 
Nurses, industrial (registered)

Skilled maintenance (men): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

T h e  a v e r a g e  ( m e a n )  e a r n i n g s  f o r  e a c h  o c c u p a t i o n  w e r e  m u l t i ­
p l i e d  b y  the  o c c u p a t i o n a l  w e ig h t ,  and the  p r o d u c t s  f o r  a l l  o c c u p a t i o n s  
in  the g r o u p  w e r e  t o t a l e d .  T h e  a g g r e g a t e s  f o r  2 c o n s e c u t i v e  y e a r s  
w e r e  r e l a t e d  b y  d iv id in g  the a g g r e g a t e  f o r  the  l a t e r  y e a r  b y  the a g g r e ­
g a te  f o r  the  e a r l i e r  y e a r .  T h e  r e s u l t a n t  r e l a t i v e ,  l e s s  100 p e r c e n t ,

s h o w s  the  p e r c e n t a g e  c h a n g e .  T h e  i n d e x  i s  the  p r o d u c t  o f  m u l t ip ly in g  
the b a s e  y e a r  r e l a t i v e  ( 1 0 0 ) b y  the  r e l a t i v e  f o r  the n e x t  s u c c e e d in g  
y e a r  and c o n t in u in g  to m u l t ip l y  ( c o m p o u n d )  e a c h  y e a r ' s  r e l a t i v e  b y  the 
p r e v i o u s  y e a r ' s  in d e x .

F o r  o f f i c e  c l e r i c a l  w o r k e r s  and i n d u s t r i a l  n u r s e s ,  the  w age  
t r e n d s  r e l a t e  to r e g u l a r  w e e k ly  s a l a r i e s  f o r  the n o r m a l  w o rk w e e k ,  
e x c l u s i v e  o f  e a r n i n g s  f o r  o v e r t i m e .  F o r  p la n t  w o r k e r  g r o u p s ,  they  
m e a s u r e  c h a n g e s  in  a v e r a g e  s t r a i g h t - t i m e  h o u r ly  e a r n i n g s ,  e x c lu d in g  
p r e m i u m  p a y  f o r  o v e r t i m e  and f o r  w o r k  on w e e k e n d s ,  h o l id a y s ,  and 
l a t e  s h i f t s .  T h e  p e r c e n t a g e s  a r e  b a s e d  on d a t a  f o r  s e l e c t e d  ke y  o c c u ­
p a t i o n s  and in c lu d e  m o s t  o f  the  n u m e r i c a l l y  i m p o r t a n t  j o b s  within 
e a c h  g r o u p .

L i m i t a t i o n s  o f  D a t a

T h e  i n d e x e s  and p e r c e n t a g e s  o f  c h a n g e ,  a s  m e a s u r e s  o f  
c h a n g e  in  a r e a  a v e r a g e s ,  a r e  i n f l u e n c e d  by :  ( l )  g e n e r a l  s a l a r y  and
w a g e  c h a n g e s ,  ( 2 ) m e r i t  o r  o t h e r  i n c r e a s e s  in  p a y  r e c e i v e d  b y  i n d i ­
v i d u a l  w o r k e r s  w h i le  in  the s a m e  jo b ,  and (3) c h a n g e s  in  a v e r a g e  
w a g e s  due  to c h a n g e s  in  the  l a b o r  f o r c e  r e s u l t i n g  f r o m  l a b o r  t u r n ­
o v e r ,  f o r c e  e x p a n s i o n s ,  f o r c e  r e d u c t i o n s ,  and c h a n g e s  in  the p r o p o r ­
t io n s  o f  w o r k e r s  e m p l o y e d  b y  e s t a b l i s h m e n t s  w ith  d i f f e r e n t  p a y  l e v e l s .  
C h a n g e s  in  the  l a b o r  f o r c e  c a n  c a u s e  i n c r e a s e s  o r  d e c r e a s e s  in  the 
o c c u p a t i o n a l  a v e r a g e s  w ith o u t  a c t u a l  w a g e  c h a n g e s .  It  i s  c o n c e iv a b l e  
th a t  e v e n  th o u g h  a l l  e s t a b l i s h m e n t s  in  an  a r e a  g a v e  w a g e  i n c r e a s e s ,  
a v e r a g e  w a g e s  m a y  h a v e  d e c l i n e d  b e c a u s e  l o w e r - p a y i n g  e s t a b l i s h m e n t s  
e n t e r e d  the a r e a  o r  e x p a n d e d  t h e i r  w o r k  f o r c e s .  S i m i l a r l y ,  w a g e s  
m a y  h av e  r e m a i n e d  r e l a t i v e l y  c o n s t a n t ,  y e t  the  a v e r a g e s  f o r  an a r e a  
m a y  h a v e  r i s e n  c o n s i d e r a b l y  b e c a u s e  h i g h e r - p a y i n g  e s t a b l i s h m e n t s  
e n t e r e d  the a r e a .

T h e  u s e  o f  c o n s t a n t  e m p l o y m e n t  w e ig h t s  e l i m i n a t e s  the e f f e c t  
o f  c h a n g e s  in  the  p r o p o r t i o n  o f  w o r k e r s  r e p r e s e n t e d  in  e a c h  j o b  i n ­
c lu d e d  in  the  d a t a .  T h e  p e r c e n t a g e s  o f  c h a n g e  r e f l e c t  o n ly  c h a n g e s  
in  a v e r a g e  p a y  f o r  s t r a i g h t - t i m e  h o u r s .  T h e y  a r e  not in f lu e n c e d  by 
c h a n g e s  in  s t a n d a r d  w o r k  s c h e d u l e s ,  a s  s u c h ,  o r  by p r e m i u m  p a y  
f o r  o v e r t i m e .  W h e re  n e c e s s a r y ,  d a t a  w e r e  a d ju s t e d  to r e m o v e  f r o m  
the i n d e x e s  and p e r c e n t a g e s  o f  c h a n g e  an y  s i g n i f i c a n t  e f f e c t  c a u s e d  
b y  c h a n g e s  in  the  s c o p e  o f  the  s u r v e y .

4
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Tab le  2. Indexes of standard w eekly salaries and straight-tim e hourly earnings for selected occupational groups in 
San Diego, Calif., Novem ber 1970 and Novem ber 1969, and percent of increase for selected periods

Period

All industries Manufacturing

Office 
clerical 

(men and 
women)

Industrial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant

workers
(men)

Office 
clerical 

(men and 
women)

Industrial 
nurses 

(men and 
women)

Skilled
maintenance

trades
(men)

Unskilled
plant

workers
(men)

Indexes (November 1967-100)

November 1970---------------------------------------------------------- 118.4 125. 7 121.7 115.4 116.6 125. 8 121. 1 118. 9
November 1969---------------------------------------------------------- 112.4 117. 7 114.6 109. 6 111.4 117. 8 114.4 (*)

Percents of increase

November 1969 to November 1970------------------------ 5. 3 6. 8 6. 2 5. 3 4. 7 6. 8 5 .9 n
November 1968 to November 1969------------------------ 5 .9 5. 5 7. 3 4. 2 4 .9 5. 2 7 .4 (*)
November 1967 to November 1968------------------------ 6. 1 11. 6 6. 8 5. 2 6. 2 12. 0 6. 5 7. 8
November 1966 to November 1967------------------------ 3. 3 8. 3 4. 1 3 .6 2. 5 7. 8 3. 8 5. 1
November 1965 to November 1966------------------------ 3 .9 (l ) 4 .6 3. 3 3. 2 (l ) 4. 0 3. 5
September 1964 to November 1965:

14-month increase----------------------------------------------- 2. 8 n 4. 8 4. 1 3. 5 (!) 5 .0 1. 1
Annual rate of increase-------------------------------------- 2 .4 (*) 4. 1 3. 5 3 .0 b 4. 3 .9

September 1963 to September 1964. ------- --------- 3 .6 . 4 3. 5 3. 2 4. 1 0 3. 7 4. 8
September 1962 to September 1963---------------------- 3. 1 7. 5 3 .4 3. 2 4 .6 8. 5 3 .4 4. 3

September 1962 to November 1970------------------------ 39.6 62. 4 48. 5 37. 0 39. 0 62. 4 47. 3 43. 0

Data do not meet publication criteria.
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A. O ccupa t iona l  earnings

Tab le  A-1. O ff ice  occupations— wom en

(A v e ra g e  s tra ig h t-t im e  w eek ly  hours and ea rn in gs  fo r  s e le c te d  occu p a tio n s  studied on an a re a  b a s is  by  in du stry  d iv is io n , San D ieg o , C a li f . ,  N ov em b er 1970)

Weekly earnings 1 
(standard) Num ber o f WOrk e r s re ce iving stra ig h t-t im e  w eekly  earn in gs o f—

Sex., o ccu p a tio n , and in du stry  d iv is ion
Number

of
workers

Average

(standard)
Mean2 Median ̂ Middle range2

$ s
6 0

and
under

$
6 5

$
7 0 75

$
8 0

s  $
8 5

$
9 0 9 5

$
1 0 0

$
1 0 5

$
1 1 0

$
1 1 5

$
1 2 0

S
1 3 0

*
1 4 0

$
1 5 0

*
1 6 0

$
1 7 0

$
1 80

s
1 9 0

%
2 0 0

and

6 5 7 0 7 5 80 8 5 9 0 9 5 1 0 0 1 0 5 1 1 0 1 1 5 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 ov e r

WOMEN

BOOKKEEPING-MACHINE OPERATORS,
5 5
3 7

4 0 . 0
4 0 . 0

$
1 1 2 . 5 0
1 0 6 . 5 0

1 0 8 . 0 0
1 0 6 . 0 0

$  $
1 0 4 . 5 0 -  1 2 2 . 0 0
1 0 2 . 5 0 -  1 0 8 . 5 0

12
12

2 0
2 0

1
NONMANUFACTURING 1

3

BOOKKEEPING-MACHINE OPERATORS,
4 9
3 8

4 0 . 0
4 0 . 0

1 0 0 . 5 0  
9 8 . 0C

1 0 0 . 0 0
9 9 . 5 0

9 6 . 0 0 -  1 C 9 . 0 0
9 4 . 0 0 -  1 0 8 . 0 0

15
11

15
15

2
NONMANUFACTURING

18 10 34
28

1CLERKS, ACCOUNTING, 4 0  0 1 2 8 . 5 0
1 3 5 . 5 0
1 2 3 . 5 0

1 2 7 . 5 0  
1 3 5 . 0 0
1 2 2 . 5 0

1 1 7 . 0 0 - 1 4 1 . 5 0
1 2 2 . 5 0 -  1 5 1 . 5 0
1 1 5 . 5 0 -  1 3 5 . 5 0

2 3CLAj j  A
1 1 0
1 5 9

4 0 . 0 2 3
3 4

10
37

23
18 16 3 6

3

CLERKS, ACCOUNTING, 10 2 0
12

8

35 40
2 4
16

1i n/  co 9 7 . 0 0 -  1 1 3 . 0 0
9 8 . 0 0 -  1 2 1 . 5 0
9 7 . 0 0 -  1 0 5 . 0 0

6 0 13
11

5GLASS 8 2 3 i
1 1 0 * 5 0 1 1 1 0 0

T Q

1 0 1 . 0 0 1 0 1 . 5 0
,

28 5 7 i n 13 5

CLERKS, F I L E ,  CLASS Q1 on 7 9 . 0 0 -  9 3 . 0 0 1 2 0
3r6

11

6

15
, -

8 y / n '  nn4 * 4 0 . 0 0 ^ .  0 0

/ n o 1 2 2 . 5 0  
1 3 1 . 0 0
1 1 3 . 5 0

1 1 4 . 5 0 1 0 6 . 0 0 -  1 4 4 . 0 0
1 1 3 . 0 0 -  1 4 7 . 0 0  
1 0 0 . 5 0 - 1 2 6 . 0 0

12 15 18
10

8

2
1

/ o *o 8

2

3

5 7 / o * o 1 0 8 . 5C 13 . -
1*

An n 1 1 7 . 0 0 1 1 1 . 5 0 7 9 . 5 0 - 1 6 2 . 0 0 14 8 3 5
*

3 0 ^
t o o

1 2 9 . 0 0
1 3 6 . 0 0  
1 0 8 . 5 0

1 3 6 . 0 0  
1 3 7 . 5 0
1 0 3 . 0 0

1 1 2 . 5 0 - 1 4 0 . 0 0
1 3 2 . 0 0 - 1 4 5 . 5 0

9 9 . 0 0 - 1 1 3 . 5 0

2 4 2 7 2 9
18
11

2 0
17

1 1 3
1 0 9

4 8
45

2 6
2 6

CLASS A
2 2 9 4 0 . 0

NONMANUFACTURING 1 8 2 47~6 4 0 . 0

KEYPUNCH OPERATORS, 1 9 0 1 0 7 . 5 0
1 1 7 . 0 0

1 0 3 . 0 0
1 2 4 . 0 0
1 0 1 . 0 0  
1 1 6 . 5 0

9 6 . 5 0 -  1 1 9 . 0 0
9 7 . 5 0 -  1 3 6 . 0 0
9 6 . 5 0 -  1 1 2 . 5 0
9 9 . 5 0 -  1 2 0 . 0 0

1 4 13 8 4 6 30 11 13 18 17
10

2 2
145 5 4 0 . 0

NONMANUFACTURING 8 12
1

4 4
10

3 0 12
1

14
141 1 3 . 5 0 1• u

2 8 8 8 . 0 0 8 7 . 0 0 8 0 . 5 0 -  9 7 . 5 0 10Ui 1 iU L u 1 KL-j 4 0 . U

^ 1 4 1 . 5 0  
1 4 8 . 0 0
1 3 5 . 5 0
1 5 9 . 5 0

1 4 1 . 0 0
1 5 1 . 5 0
1 3 1 . 5 0
1 5 9 . 0 0

1 2 4 . 5 0 -  1 5 7 . 0 0
1 3 3 . 5 0 -  1 6 1 . 5 0  
1 1 9 . 0 0 - 1 5 0 . 5 0

30 25 4 6 4 8
2 0
28

1 1 9
2 5
9 4

2 0 8
59

1 4 9

2 0 6
8 4

1 2 2
1

1 7 2
9 0
82
10

2 5 8
1 88

7 0

1 5 0
9 4
56

88
6 1
27

4 3
16
2 7

10 12
6 7 1 A 0 * 0

NONMANUFACTURING 4 0 * 0 2 3 2 2 4 1
5 9 4 0 . 0

AO O 1 7 1 . 5 0 1 7 2 . 5 0
1 7 2 . 0 0
1 7 3 . 0 0

1 5 2 . 0 0 - 1 8 2 . 5 0
1 5 2 . 5 0 -  1 8 4 . 0 0
1 4 9 . 5 0 -  1 8 2 . 0 0

l 17 23 
12 

1 1

18
A6 ' 0 0 2

NONMANUFACTURING 37 4 0 . 0 1 7 0 . 5 0 1 11
i

2 4 3
5 7

1 8 6

4 0 . 0
4 0 . 0
4 0 . 0

1 4 8 . 0 0
1 6 3 . 0 0  
1 4 3 - 5 0

1 4 0 . 0 0
1 6 7 . 0 0  
1 3 6 - 0 0

1 2 8 . 0 0 -  1 6 9 . 0 0
1 4 9 . 0 0 -  1 7 6 . 0 0
1 2 7 . 0 0 -  1 6 5 . 5 0

18
1

17

51
1

50

4 5 17 15 33 7

4 3 16 12 16 5

"A3 4 0 . 0
4 0 . 0

1 4 0 . 0 0
1 5 2 . 0 0

1 3 9 . 5 0  
1 5 3 . 0 0
1 3 0 . 5 0
1 5 0 . 5 0

1 2 4 . 0 0 -  1 5 8 . 5 0
1 3 7 . 0 0 -  1 6 9 . 0 0  
1 1 8 . 5 0 - 1 4 9 . 0 0
1 3 4 . 0 0 -  1 5 4 . 0 0

18 11 1 4 5 4 82 9 1 71 7 0 7 9 4 7

2 0 8MANUFACTUKING —
18 11 12 54 6 5 4 9 4 0 4 1 35

^ 26 '0 * 0 1^5^00

See foo tn otes  at end o f  ta b les .
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T ab le  A-1. O ffice  occupations—men and w o m e n -----Continued

(A v e r a g e  s tra ig h t -t im e  w eek ly  h ou rs and ea rn in gs  fo r  s e le c te d  occu p a tio n s  studied on an a re a  b a s is  b y  in du stry  d iv is io n , San D ieg o , C a li f . ,  N ov em b er 1970)

S ex , o ccu p a tio n , and in du stry  d iv is ion
Average
weekly

(standard)

Weekly earnings 1 
(standard)

Middle range 2

N u m ber o f  w o rk e r s  re ce iv in g  s tra ig h t-t im e  w eek ly  ea rn in gs  o f—

6 0  6 5  7 0  7 5  8 0  8 5  9 0  9 5  1 0 0  1 0 5  1 1 0  1 1 5

and

S > S S S t t ( i
1 2 0  1 3 0  1 4 0  1 5 0  1 6 0  1 7 0  1 8 0  1 9 0  2 0 0

under
6 5  7 0  7 5  8 0  8 5  9 0  9 5  1 0 0  1C5 11C 1 1 5  1 2 0 1 3 0  1 4 0  1 5 0  1 6 0  1 7 0  1 8 0  1 9 0  2 0 0  over

WOMEN -  CONTINUED

SECRETARIES -  CONTINUED

SECRETARIES, CLASS D -----------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

STENOGRAPHERS, GENERAL------------------- -—
MANUFACTURING----------- -----------------------
NONMANUFACTURING -----------------------------

STENOGRAPHERS, SENIOR -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

SWITCHBOARD OPERATORS, CLASS A -------
MANUFACTURING -----------------------------------

SWITCHBOARD OPERATORS, CLASS B -------
NONMANUFACTURING -----------------------------

SWITCHBOARD OPERATOR-RECEPTIONISTS-
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

TY PI S TS , CLASS A -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

TY PI S TS , CLASS B -----------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

5 5 5
3 6 0
1 9 5

3 2 3
1 2 5  
1 9 8

4 8 2
3 6 6
1 1 6

7 5
5 6

1 4 5
1 3 5

1 6 1
3 5

1 2 6

2 4 2
1 0 6
1 3 6

3 9 0
8 5

3 0 5

4 0 . 0
4 0 . 0
4 0 . 0

4 0 . 0
4 0 . 0
4 0 . 0

4 0 . 0
4 0 . 0
4 0 . 0

3 9 . 5
3 9 . 0

3 9 . 5
3 9 . 5

4 0 . 0
3 9 . 5
4 0 . 0

3 9 . 5
4 0 . 0
3 9 . 5

4 0 . 0
4 0 . 0
4 0 . 0

1 3 5 . 5 0
1 4 0 . 0 0
1 2 6 . 5 0

1 1 9 . 5 0
1 3 5 . 0 0
1 1 0 .0 0

1 3 3 . 5 0
1 3 7 . 5 0
1 2 1 . 5 0

1 1 8 . 0 0
1 2 6 . 0 0

9 1 . 0 0
9 0 . 0 0

1 0 0 .0 0
1 0 7 . 0 0  

9 8 . 5 0

1 1 4 . 0 0
120.00 
110.00

9 3 . 0 0  
1 0 3 . 0 0

9 0 . 0 0

1 3 6 . 5 0
1 4 6 . 0 0
1 2 6 . 0 0

1 1 5 . 5 0
1 3 8 . 0 0
1 1 1 .0 0

1 4 1 . 0 0
1 4 2 . 5 0
1 2 5 . 5 0

1 2 1 . 5 0
1 2 6 . 0 0

8 7 . 5 0
8 6 .0 0

9 8 . 5 0
1 0 7 . 0 0

9 5 . 5 0

1 1 0 . 5 0
1 2 2 .0 0
1 0 9 . 0 0

9 3 . 0 0
9 9 . 0 0
9 1 . 0 0

119.00- 152.50
125.00- 154.00
112.00- 140.50
105.50- 136.00
133.00- 144.00
102.00- 116.00
120.50- 144.50
135.00- 148.00
107.50- 135.50
93.50- 137.50
118.50- 139.50
81.50- 102.00
81.50- 100.00
91.00- 113.00
97.50- 112.50
90.50- 115.50
103.00- 126.50
105.50- 138.50
1 0 1 . 5 0 -  1 2 0 . 5 0

81.00- 101.50
92.50- 112.50
7 8 . 5 0 -  9 9 . 0 0

4 2
4 2

31
8

2 3

10
7
3

21

21

22
14

8

6 5
19

4 7
2

4 5

2 7
19

8

3 7
12
2 5

3 9
5

3 4

1 8
9

75
4 1
3 4

7 0
4 0

1 6 4
1 4 4

20

4 5  1 9 0  8 8
3 1  1 6 9  8 6
1 4  2 1  2

See fo o tn otes  at end o f  ta b les .
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T a b l e  A - 2 .  P r o f e s s i o n a l  a n d  t e c h n i c a l  o c c u p a t i o n s — m e n  a n d  w o m e n

(A v e r a g e  s tra ig h t -t im e  w eek ly  h ou rs and ea rn in gs  fo r  se le c te d  occu p a tio n s  studied on an a re a  b a s is  by  in du stry  d iv is io n , San D iego , C a li f . ,  N ov em b er 1970)

o ccu p a tio n , and in du stry  d iv is ion
Average
weekly

(standard)

Weekly earnings 1 
(standard)

Middle range2

N u m ber o f w o rk e rs  re c e iv in g  s tra ig h t-t im e  w eekly  ea rn in gs  o f—
* $ $ $ * $ $ $ $ $ $ $ $ $ $ $ $  $ $ $ $

9 0  1 0 0  1 1 0  1 2 0  1 3 0  1 4 0  1 5 0  1 6 0  1 7 0  1 8 0  1 9 0  2 0 0  2 1 0  2 2 0  2 3 0  2 4 0  2 5 0  2 6 0  2 7 0  2 8 0  2 9 0

and _ _ _ _ _ _ _ _ _
u n d e r  a n

1 0 0  1 1 0  1 2 0  1 3 0  1 4 0  1 5 0  1 6 0  1 7 0  1 8 0  1 9 0  2 0 0  2 1 0  2 2 0  2 3 0  2 4 0  2 5 0  2 6 0  2 7 0  2 8 0  2 9 0  o v e r

COMPUTER OPERATORS, CLASS B -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

81
5 2
2 9

4 0 . 0
4 0 . 0
4 0 . 0

1 5 5 . 0 0
1 6 7 . 0 0  
1 3 2 . 5 0

1 6 2 . 0 0
1 7 0 . 5 0
1 3 6 . 0 0

1 3 7 . 0 0 -  1 7 2 . 0 0  
1 6 2 . 5 0 - 1 7 4 . 0 0
1 2 8 . 0 0 -  1 3 9 . 0 0

3 9 16 4
- 1 2 -
3 8 1 4 4

6 1 6  2 0  7
6 16 2 0  7

COMPUTER OPERATORS, CLASS C ---- 1 2 4 . 0 0 - 1 4 4 . 0 0 3 2 1 1  3 3 2

COMPUTER PR0GRAMERS,
BUSINESS, CLASS A -------------------------------

MANUFACTURING -----------------------------------
NONMANUFACTURING----- -----------------------

6 2
3 7
2 5

4 0 . 0
4 0 . 0  
3 9 . 5

2 3 3 . 0 0  
2 3 2 . 5 0
2 3 4 . 0 0

2 3 3 . 0 0
2 3 3 . 0 0
2 3 5 . 0 0

2 1 8 . 5 0 - 2 4 6 . 0 0
2 2 4 . 0 0 -  2 4 4 . 5 0
2 1 8 . 0 0 -  2 4 7 . 5 0

3 16 6 13 16 4 3 - - 1
2 6 5 12 7 3 2 - - -
1 10 1 1 9 1 1 - - 1

COMPUTER PR0GRAMERS,
BUSINESS, CLASS B -------------------------------

MANUFACTURING — -------------------------------
NONMANUFACTURING -----------------------------

7 1
4 6
2 5

4 0 . 0
4 0 . 0
4 0 . 0

1 9 2 . 0 0
1 9 1 . 0 0
1 9 3 . 0 0

1 9 0 . 0 0
1 8 9 . 5 0
2 0 2 . 5 0

1 7 8 . 5 0 -  2 0 5 . 5 0
1 8 0 . 5 0 -  2 C 2 . 5 0
1 7 7 . 5 0 -  2 0 8 . 0 0

4 18 14 8 20 4 2 _ 1 - - - - _
2 9 13 8 8 4 1 - 1 - - - - -
2 9 1 - 12 - 1 - - - - - -

COMPUTER PROGRAMERS,
BUSINESS, CLASS C --------------- — 1 3 4 . 0 0 - 1 7 1 . 5 0 7 8 1

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A -------------------------------

MANUFACTURING----------------------------- ------
5 2
4 4

4 0 . 0
4 0 . 0

2 6 5 . 5 0  2 6 7 . 5 0
2 6 1 . 5 0  2 6 5 . 5 0

2 5 0 . 5 0 -  2 8 6 . 0 0
2 4 5 . 5 0 -  2 7 9 . 0 0

3 4  3 3 3 13
3 4  3  3 3  11

8 7  8
8 4  5

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B -------------------------------

NONMANUFACTURING -----------------------------
5 2
3 4

4 0 . 0
4 0 . 0

2 2 9 . 5 0  2 3 4 . 0 0  
2 3 7 . 0 0  2 3 9 . 0 0

2 0 8 . 5 0 - 2 5 1 . 0 0
2 1 4 . 0 0 - 2 5 2 . 5 0

1 5  4 4  12
8 1 1 10

1 11 2 1 
1 10 2 1

DRAFTSMEN, CLASS A ------------
MANUFACTURING ----------------

2 8 4
2 3 7

4 0 . 0  2 0 2 . 0 0
4 0 . 0  1 9 8 . 5 0

2 0 8 . 5 0  1 9 4 . 0 0 - 2 1 3 . 0C 
2 0 7 . 0 0  1 8 7 . 0 0 - 2 1 2 . 0 0

1 6  7
1 6  7

9 4 6  2 5  6 1  1 0 7
8 4 6  2 4  4 8  9 7

9  11

DRAFTSMEN, CLASS B -------------------------------
MANUFACTURING — --------------------------------
NONMANUFACTURING -----------------------------

1 1 8
8 9
2 9

4 0 . 0
4 0 . 0
4 0 . 0

1 6 7 . 5 0
1 6 3 . 0 0
1 8 2 . 0 0

1 6 7 . 0 0
1 6 4 . 0 0
1 9 1 . 0 0

1 5 4 . 5 0 -  1 8 6 . 5 0
1 5 2 . 5 0 -  1 7 9 . 0 0
1 8 2 . 5 0 -  1 9 4 . 0 0

2 1 5  9
2 1 5  4
-  -  5

9 3 3
8 3 3
1

7 1 7  2 3  2 1
7 1 0  7  2 1

7 16

DRAFTSMEN, CLASS C -------------------------------
MANUFACTURING--------------- --------------------

4 6
31

4 0 . 0
4 0 . 0

1 3 3 . 0 0
1 2 1 . 5 0

1 2 4 . 5 0  1 1 3 . 5 0 - 1 5 4 . 0 0
1 1 7 . 5 0  1 1 1 . 0 0 - 1 2 5 . 0 0

6 1 2  7 3  4  9
6 1 2  7  2 1 3

1 4

WOMEN

COMPUTER PR0GRAMERS, 
BUSINESS, CLASS B - 4 4 4 0 . 0 1 7 4 . 5 0 1 7 8 . CO 1 7 0 . 5 0 - 1 8 7 . 0C 8 3 18 8 2

NURSES, INDUSTRIAL (REGISTERED) -----
MANUFACTURING -----------------------------------

3 2
31

4 0 . 0  1 7 3 . 0 0
4 0 . 0  1 7 2 . 5 0

1 7 9 . 0 0  1 7 2 . 0 0 - 1 8 2 . 5 0
1 7 9 . 0 0  1 7 1 . 5 0 - 1 8 2 . 5 0

2
2

2 2 12 14
2 2 11 14

See foo tn otes  at end o f  tables.
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Table  A -3 .  Office, professional, and technical occupations—men and wom en combined

(A ve rag e  s t r a igh t - t im e  w ee kly  hours  and earn ings  f o r  s e l e c t e d  occupat io ns  stud ied  on an a re a  bas is  by industry  d iv is ion ,  San Die go ,  Ca li f . ,  N o v e m b e r  1970)

Occ upat io n  and industry d iv is ion
Number

of

OFFICE OCCUPATIONS

BOOKKEEPING-MACHINE OPERATORS,
CLASS A -------------------------------------------------------- 55

NONHANUFACTURING -------------------------------- 37

BOOKKEEPING-MACHINE OPERATORS,
CLASS B ---------------------------------------------

NONMANUFACTURING ---------------------
49
38

CLERKS, ACCOUNTING, CLASS A --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

279
115
164

CLERKS, ACCOUNTING, CLASS B --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

233
8 9

144

CLERKS, FILE,  CLASS B ---------------------------
NONMANUFACTURING --------------------------------

6 3
44

CLERKS, ORDER 48

CLERKS, PAYROLL -------
MANUFACTURING ----
NONMANUFACTURING

115
58
57

COMPTOMETER OPERATORS 83

KEYPUNCH OPERATORS, CLASS A --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

305
229

76

KEYPUNCH OPERATORS, CLASS B
MANUFACTURING ----------------------
NONMANUFACTURING ---------------

PUBLIC UTILITIES -----------

198
55

143
39

OFFICE BOYS AND GIRLS 
NONMANUFACTURING —

56
36

SECRETARIES --------------------
MANUFACTURING ---------
NONMANUFACTURING — 

PUBLIC UTILITIES

1 , 4 2 4
671
753

59

SECRETARIES, CLASS A
MANUFACTURING — ------
NONMANUFACTURING —

83
46
37

Weekly 
hours 1 

(standard)

Weekly

(standard)

O
 O

o
 o

 
'T *

$
1 1 2 . 5 0
1 0 6 . 5 0

4 0 . 0
4 0 . 0

1 0 0 . 5 0
9 8 . 0 0

4 0 . 0
4 0 . 0
4 0 . 0

1 2 9 . 5 0
1 3 6 . 5 0  
1 2 5 . 0 0

3 9 . 5  
4 0 . 0
3 9 . 5

1 0 5 . 0C 
1 1 1 . 5 0  
1 0 1 . 0 0

*
 *

 
o 

o
o

 o 8 7 . 0 0
8 5 . 0 0

3 9 . 5 1 2 0 . 0 0

4 0 . 0
4 0 . 0
4 0 . 0

1 2 2 . 5 0
1 3 1 . 5 0
1 1 3 . 5 0

* o o 1 1 7 . 0 0

4 0 . 0
4 0 . 0  
4 0 . C

1 2 9 . 0C 
1 3 6 . 0 0  
1 0 8 . 5 0

4 0 . 0
4 0 . 0
4 0 . 0
4 0 . 0

1 0 7 . 5 0  
1 1 7 . 0C
1 0 3 . 5 0
1 1 3 . 5 0

•r*
 *

o
 o

o
 o 9 3 . 0 0

8 7 . 5 0

4 0 . 0
4 0 . 0
4 0 . 0
4 0 . 0

1 4 1 . 5 0  
1 4 8 . 0C
1 3 5 . 5 0
1 5 9 . 5 0

4 0 . 0
4 0 . 0
4 0 . 0

1 7 1 . 5 0  
1 7 2 . 0 0
1 7 0 . 5 0

Occ upat io n  and industry d iv is ion
Number

of

OFFICE OCCUPATIONS -  CONTINUED

SECRETARIES -  CONTINUED

SECRETARIES, CLASS B
MANUFACTURING -----------
NONMANUFACTURING ----

243
57

186

SECRETARIES, CLASS C
MANUFACTURING -----------
NONMANUFACTURING ----

PUBLIC UTILITIES

543
208
335

26

SECRETARIES, CLASS D
MANUFACTURING -----------
NONMANUFACTURING —

555
360
195

STENOGRAPHERS, GENERAL
MANUFACTURING -----------
NONMANUFACTURING ----

323
125
193

STENOGRAPHERS, SENIOR
MANUFACTURING ---------
NONMANUFACTURING —

482
366
116

SWITCHBOARD OPERATORS, CLASS A --------
MANUFACTURING --------------------------------------

75
56

SWITCHBOARD OPERATORS, CLASS B --------
NONMANUFACTURING --------------------------------

145
135

SWITCHBOARD OPERATOR-RECEPTION IS TS-
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

161
35

126

TABULATING-MACHINE OPERATORS, 
CLASS B ------------------------------------------- 39

TYPISTS, CLASS A --------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

242
106
136

TYPISTS, CLASS B ----
MANUFACTURING ----
NONMANUFACTURING

390
85

305

Average

Weekly

(standard)

Weekly 
earnings 1 
(standard)

4 0 . 0
4 0 . 0
4 0 . 0

$
1 4 8 . 0 0
1 6 3 . 0 0  
1 4 3 . 5 0

o
 o

 o
 o

o
 o

 o
 o 

* * 1 4 0 . 0 0
1 5 2 . 0 0  
1 3 2 . 5C
1 4 5 . 0 0

O
 O

 O
o

 o
 o

1 3 5 . 5 0  
1 4 0 . 0 0
1 2 6 . 5 0

o
 o

 o
o

 o
 o 

>r 1 1 9 . 5 0
1 3 5 . 0 0
1 1 0 . 0 0

4 0 . 0
4 0 . 0
4 0 . 0

1 3 3 . 5 0
1 3 7 . 5 0
1 2 1 . 5 0

3 9 . 5  
3 9 . C

1 1 8 . 0 0
1 2 6 . 0 0

3 9 . 5
3 9 . 5

9 1 . 0 0
9 0 . 0 0

4 0 . 0  
3 9 . 5
4 0 . 0

1 0 0 . 0 0
1 0 7 . 0 0

9 8 . 5C

4 0 . 0 1 2 6 . 0 0

3 9 . 5  
4 0 . 0
3 9 . 5

1 1 4 . 0 0
1 2 0 . 0 0  
1 1 0 . 0 0

o
 o

 o
o

 o
 o 

*
 * 9 3 . 0 0  

1 0 3 . 0 0
9 0 . 0 0

Average

Occ upation and industry d iv is ion

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS

COMPUTER OPERATORS, CLASS A

COMPUTER OPERATORS, CLASS B
MANUFACTURING ----------------------
NONMANUFACTURING ---------------

COMPUTER OPERATORS, CLASS C 
MANUFACTURING ----------------------

COMPUTER PROGRAMERS, 
BUSINESS, CLASS A -

MANUFACTURING ------
NONMANUFACTURING

COMPUTER PROGRAMERS,
BUSINESS, CLASS B --------------------------

MANUFACTURING ------------------------------
NONMANUFACTURING -----------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS C --------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A --------------------------

MANUFACTURING ------------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B --------------------------

NONMANUFACTURING -----------------------

DRAFTSMEN, CLASS A -------------------------
MANUFACTURING ------------------------------

DRAFTSMEN, CLASS B -------------------------
MANUFACTURING ------------------------------
NONMANUFACTURING -----------------------

DRAFTSMEN, CLASS C -------------------------
MANUFACTURING ------------------------------

NURSES, INDUSTRIAL (REGISTERED) 
MANUFACTURING ------------------------------

Number
of Weekly 

hours 1 
Standard)

Weekly 
earnings 1 
(standard)

27 O O

$
1 7 5 . 0 0

104 4 0 . 0 1 5 6 . 5 0
65 4 0 . 0 1 6 8 . 5 0
39 4 0 . 0 1 3 5 . 5 0

56 4 C .0 1 2 4 . 5 0
27 4 0 . 0 1 3 4 . 0 0

75 4 0 . 0 2 3 1 . 0 0
45 4 0 . 0 2 2 9 . 5 0
30 4 0 . 0 2 3 2 . 5 0

115 4 0 . 0 1 8 5 . 0 0
64 4 0 . 0 1 9 0 . 0 0
51 4 0 . 0 1 7 9 . 0 0

38 3 9 . 5 1 4 8 .5 0

65 4 0 . 0 2 7 0 . 0 0
45 4 0 . 0 2 6 1 . 5 0

56 4 0 . 0 2 2 8 . 0 0
36 4 0 . 0 2 3 5 . 0 0

287 4 0 . 0 2 0 2 . 0C
240 4 0 . 0 1 9 8 . 5 0

126 4 0 . 0 1 6 7 . 5 0
96 4 0 . 0 1 6 3 . 0 0
30 4 0 . 0 1 8 1 . 0 0

55 4 0 . 0 1 3 4 . 0C
32 4 0 . 0 1 2 1 . 0 0

35 4 0 . 0 1 7 3 .0 0
34 4 0 . 0 1 7 3 . 0 0

See foo tnote  at end o f  tables
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T ab le  A -4 .  Maintenance and powerplant occupations

(A v e r a g e  s t r a ig h t - t im e  ho u r ly  earn ings  f o r  se l e c t e d  o ccupa t io ns  studied on an a r e a  b a s is  b y  in dust ry  d iv is ion ,  San D ie g o ,  C a l i f . ,  N o v e m b e r  1970)

S ex ,  o c c u pa t io n ,  and in dust ry  d iv is ion

MEN

CARPENTERS, MAINTENANCE 
MANUFACTURING -------------

ELECTRICIANS, MAINTENANCE 
MANUFACTURING -----------------

ENGINEERS, STATIONARY

MECHANICS, AUTOMOTIVE
(MAINTENANCE) ---------------

MANUFACTURING -----------
NONMANUFACTURING ----

PUBLIC UTILITIES

MECHANICS, MAINTENANCE 
MANUFACTURING -----------

PAINTERS, MAINTENANCE ■

PLUMBERS, MAINTENANCE 
MANUFACTURING -----------

TOOL AND DIE MAKERS ----
MANUFACTURING -----------

Hourly earnings ̂ d u m b e r  o f  w o r k e r s re ce iv in g s tr a igh t - t im e  hou r ly  ea rnings o f—

Number $ t * S s $ * $ t s $ t 5 t * $ t t i f
3 . 4 0 3 . 5 0 3 . 6 0 . 7 0 3 . 80 3 . 9 0 4 . 0 0 4 . 1 0 4 . 2 0 4 . 3 0 4 . 4 0 4 .5 C 4 . 6 0 4 . 7 0 4 . 8 0 4 . 9 0 5 . 0 0 5 . 1 0 5 .2 0 5 . 3 0 5 .4 0

workers M ean2 Median^ Middle range ^ and
under and

3 . 5 0 3 . 6 0 3 . 7 0  3 . 8 0 3 . 90 4.CC 4 . 1 0 * f\) o 4 . 3 0 4 . 4 0 4 . 5 0 4 . 6 0 4 . 7 0 4 . 8 0 4 . 9 0 5 . 0 0 5 .1 0 5 .2 0 5 .3 0 5 .4 C ov e r

$ $ $ $
66 4 . 4 0 4 . 4 4 4 . 3 3 -  4 . 5 5 4 3 2 1 - 2 - 1 14 15 17 - - 4 - 1 - - - 2
51 4 . 3 9 4 . 4 5 4 . 3 5 -  4 . 5 3 - 2 1 2 “ 1 13 15 17

221 4 . 9 4 4 . 9 1 4 . 7 2 -  5 .3 2 - - - - - - 13 - 5 5 6 3 12 60 5 38 1 7 1 60 5
152 4 . 7 5 4 . 7 6 4 . 6 7 -  4 . 9 2 * 13 - 5 5 5 2 12 60 4 38 - 4 - - 4

98 4 . 7 5 4 . 9 2 4 . 4 3 -  4 . 9 6 - - ~ * - - 1 20 12 - 2 - 2 59 1 i - - -

148 4 . 9 9 4 . 8 1 4 . 4 4 -  6 . 0 2 2 _ 1 _ 1 8 3 2 10 4 14 1 _ 27 27 _ . . . 48
106 5 . 1 3 4 . 8 3 4 . 4 2 -  6 . 0 5 ~ - - - - 8 1 1 10 4 14 1 - 12 8 - - - - - * 4 7

42 4 . 6 6 4 . 8 0 4 . 7 3 -  4 . 8 5 2 ~ 1 1 2 1 - - ~ 15 19 - - - - - 1
40 4 . 6 5 4 . 8 0 4 . 7 3 -  4 . 8 5 2 * 1 1 - 2 - - - 15 19 - - - - - -

234 4 . 5 6 4 . 5 5 4 . 4 6 -  4 . 8 2 - 3 2 1 - 13 - 5 6 6 36 96 1 3 26 33 _ _ 1 _ 2
199 4 . 5 4 4 . 5 4 4 . 4 6 -  4 . 5 9 “ 2 - 13 4 5 5 35 96 3 * 33 - - 1 2

57 4 . 3 4 4 . 2 8 4 . 1 5 -  4 . 5 1 - - - - 2 - - 24 4 11 1 13 2

65 4 . 5 0 4 . 4 8 4 . 4 3 -  4 . 5 4 - _ - _ _ _ 1 - _ 4 37 19 2 1 _ _ _ 1 _ - _
58 4 . 4 9 4 . 4 7 4 . 4 3 -  4 . 5 3 3 36 19

397 4 . 8 4 4 . 9 1 4 . 7 7 -  4 . 9 6 6 6 5 5 2 7 75 50 223 _ _ _ _ _
397 4 . 8 4 4 . 9 1 4 . 7 7 -  4 . 9 6 6 6 5 5 2 7 75 50 223

* A l l  w o r k e r s  w e r e  at $ 6  to $ 6 .  10.

See foot no tes  at end o f  tabb
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Tab le  A -5 . Custodial and material movem ent occupations

(A v e r a g e  s t r a igh t - t im e  ho u r ly  earn ings  f o r  se l e c te d  o ccupa t io ns  studied on an a r e a  b a s i s  b y  in dust ry  d iv is ion ,  San Die go ,  C a l i f . ,  N o v e m b e r  1970)

11

S ex ,  oc cupa t io n ,  and industry di v is ion

MEN

GUARDS AND WATCHMEN --------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

GUARDS
MANUFACTURING --------------------------------------

JANITORS, PORTERS, ANO CLEANERS ------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

LABORERS, MATERIAL HANDLING --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

RECEIVING CLERKS --------------------------------------

SHIPPING CLERKS -----------------------------------------
MANUFACTURING --------------------------------------

SHIPPING AND RECEIVING CLERKS ----------
MANUFACTURING --------------------------------------

TRUCKORIVERS ---------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES ---------------------------

TRUCKDRIVERS, MEDIUM ( 1 - 1 / 2  TO
AND INCLUDING A TONS) ---------------------
MANUFACTURING --------------------------------------

TRUCKDRIVERS, HEAVY (OVER A TONS,
TRAILER TYPE) --------------------------------------
MANUFACTURING --------------------------------------

TRUCKDRIVERS, HEAVY (OVER A TCNS,
OTHER THAN TRAILER TYPE) --------------
NONMANUFACTURING --------------------------------

TRUCKERS, POWER (FORKLIFT) ----------------

WOMEN

JANITORS, PORTERS, AND CLEANERS ------
MANUFACTURING --------------------------------------

Hourly ea mings 3

Number
of

workers Mean 2 M edian2 Middle range 2

$ $ $ $
58 A 2 . 3 5 1 .7 0 1 . 6 5 -  3 .A 7
180 3 . 2 9 3 . 6 2 2 . 7 7 -  3 .6 7
AOA 1 .9 3 1 . 6 7 1 . 6 3 -  1 .7 A

180 3 . 2 9 3 . 6 2 2 . 7 7 -  3 . 6 7

1 , 6 7 3 2 .5 1 2 .A 6 2 . 0 9 -  2 .8 8
282 3 . 0 9 3 .2 1 3 . 0 0 -  3.A1

1 ,3 9 1 2 . A0 2 . 3 6 2 . 0 6 -  2 .7 2

300 3 . 7 8 3 .7 6 3 . 2 8 -  A . 36
235 3 . 9 7 A . 31 3 . 6 6 -  A . 38

65 3 . 1 3 3 . 1 3 2 . 7 6 -  3 .2 5

AA 3 . 6 5 3 . 4 9 3 .A A -  3 .8 9

29 3 .8 0 3 .8 5 3 . 5 8 -  A . 23
26 3 .8 2 3 . 8 6 3 . 5 5 -  A.2A

8A 3 .A 1 3 .A 7 3 . 2 5 -  3 .8 3
72 3 .A 3 3 .6 A 3 . 2 3 -  3 . 9 0

90 A A . 39 A . 37 3 . 6 7 -  5 .6 2
432 5 .0 6 5 . 6 2 4 . 5 7 -  5 .6 9
A72 3 . 7 7 3 .9 5 3 . 3 2 -  A . 37
252 A . 30 A.3A A. 1 A- A . 72

111 3 .2 9 3 . 7 7 2 . A 8 -  3 .9 9
50 3 .7 1 3 .9 5 2 . 5 9 -  A . 52

233 A . 58 A . 70 4 . 3 6 -  4 . 7 6
91 4 . 6 6 A . 69 A . 3 8 -  A . 76

373 5 .0 3 5 .6 A 3 . 6 9 -  5 .7 0
126 3 . 7 6 3 . 6 5 3 . 6 1 -  3 .6 9

111 3 .7 9 3 .8 3 3 . 7 2 -  3 .9 0

85 2 .6 8 2 .7 3 2 . 3 5 -  3 .2 2
26 3 . 2 9 3 . 2 7 3 . 2 2 -  3 .A 6

N umber o f w o r k e r s  re c e iv in g  s t r a igh t - t im e  hour ly  earn ings of—
$ $ $ $ $ * $ t $ $ $ t * t $ $ $ s $ $ * $ $
1 . 6 0 1 .7 0 1 .8 0 1 .9 0 2 . 0 0 2 . 2 0 2 .A0 2 . 6 0 2 . 8 0 3 . 0 0 3 .2 0 3 . AC 3 . 6 0 3 80 A . 00 A . 20 A.AO A . 60 A . 80 5 .0 C 5 .2 0 5 . A0 5 .6 0
and

under

1 . 7 0 1 . 8 0 1 .9 0 2 . 0 0 2 . 2 0 2 .  A0 2 . 6 0 2 .8 0 3 . 0 0 3 . 2 0 3 . A0 3 .6 0 3 . 8 0 A 00 A . 20 A. A0 A . 60 A . 80 5 . 0 0 5 . 2 0 5 . A0 5 .6 0 5 .8 0

292 27 12 2 31 6 3 31 2 5 23 18 91 26 15
- - - - 2 A - 1 30 - 1 10 12 82 20

292 27 12 2 7 6 2 1 2 A 13 6 9 6 15 ” ~ “ “ “

- - - - 2A - 1 30 - 1 10 12 82 20

36 31 95 50 289 316 128 239 115 160 1A0 7A
- - - - 13 18 4 20 16 66 72 73

36 31 95 50 276 298 12A 219 99 9A 68 1

- - - _ 3 3 5 32 A 26 3 9 77 3 3 92 A0 - - _ _ - _
~ - - - - 1 5 12 4 3 - 8 7A - - 88 A0 - - - - - -
- - - 3 2 - 20 - 23 3 i 3 3 3 4 - * “ - - -

* - - - - 1 - 1 - 22 2 12 1 4 1 - - - - - -

6 2 1 12 _ 8 - _ - - - _ _
6 - 1 11 - 8 “ - " " -

- _ - - _ 7 _ 7 - - 25 7 17 21
“ “ * “ 7 - 7 - - 1A 6 17 21

- _ - - 6 - A5 3 A 39 A 22 19 88 A9 93 75 36 133 8 _ _ _ 253
- - - - - - 14 - - - - 18 4 20 27 16 14 58 8 - - - 253
- - - - 6 - 31 3 A 39 4 22 i 84 29 66 59 22 75 - - - - -

~ “ ~ 5 4 i 9 23 58 59 18 75 ~ “ ~ ~

_ _ _ _ 6 _ A5 _ 1 _ _ 2 3 30 10 _ 14 _ _ _ _ _ _
“ “ 1A ~ “ “ 2 3 7 10 1A “ ~ ~ “

7 10 73 2 133 _ _ _ _ 8
1 10 1A 58 ~ “ 8

i 22 _ 81 _ 2 2 20 _ _ _ _ _ 2A5
i 22 81 2 - 20 - “ *

11 1C 26 61 “ “ 3 ~ “

1 8 2 2C 6 22 1 2 15 6
2 2 1A e

See foot no tes  at end of tables.
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Footnotes

1 S t a n d a r d  h o u r s  r e f l e c t  the  w o r k w e e k  f o r  w h ic h  e m p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c l u s i v e  of  p a y  f o r  o v e r t i m e  a t  
r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) ,  an d  the e a r n i n g s  c o r r e s p o n d  to t h e s e  w e e k l y  h o u r s .

2 T h e  m e a n  i s  c o m p u t e d  f o r  e a c h  jo b  b y  t o t a l in g  the e a r n i n g s  o f  a l l  w o r k e r s  an d  d iv id in g  b y  the  n u m b e r  of w o r k e r s .  T h e  m e d i a n  d e s i g n a t e s  
p o s i t i o n — h a l f  o f  the  e m p l o y e e s  s u r v e y e d  r e c e i v e  m o r e  th a n  the  r a t e  sho w n ;  h a l f  r e c e i v e  l e s s  th an  the  r a t e  show n. T h e  m i d d l e  r a n g e  i s  d e f in e d  b y  
2 r a t e s  o f  p a y ;  a  fo u r t h  o f  the  w o r k e r s  e a r n  l e s s  th an  the  l o w e r  o f  t h e s e  r a t e s  an d  a  f o u r th  e a r n  m o r e  th an  the  h ig h e r  r a t e .

3 E x c l u d e s  p r e m i u m  p a y  f o r  o v e r t i m e  an d  f o r  w o r k  on w e e k e n d s ,  h o l i d a y s ,  an d  l a t e  s h i f t s .
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A ppend ix . O ccu p atio n a l D escrip tions

The p r im a ry  p u rp ose  of p rep ar in g  jo b  d e sc r ip tio n s  fo r  the B u re a u 's  w age su rv e y s i s  to a s s i s t  it s  fie ld  s ta ff  in c la s s ify in g  into ap p ro p ria te  
occu pation s w ork ers who a r e  em ployed under a v a r ie ty  of p ay ro ll t it le s  and d ifferen t w ork  a r ra n g e m e n ts  from  estab lish m en t to e stab lish m en t and 
fro m  a r e a  to a r e a .  T h is p e rm its  the group in g of occu pation al w age r a te s  rep re sen tin g  co m p arab le  job  content. B e c au se  of th is em p h asis on 
in te re stab lish m en t and in te ra re a  co m p arab ility  of occu pation al content, the B u re a u 's  job  d e sc r ip tio n s  m ay d iffer  s ign ifican tly  from  those in u se  in 
in dividual e sta b lish m e n ts  or th ose  p re p are d  fo r other p u rp o se s . In applying th ese  job  d e sc r ip tio n s , the B u re a u 's  fie ld  eco n o m ists  a re  in stru cted  
to exclu de w orking s u p e r v iso r s ;  ap p re n tic e s ; le a rn e r s ;  b eg in n ers ; tr a in e e s ; and handicapped, p a r t- tim e , tem p o rary , and p ro b atio n ary  w o rk ers .

O F F IC E

B IL L E R , MACHINE

P r e p a r e s  sta te m e n ts , b i l l s ,  and in v o ices on a m ach ine other than an o rd in ary  or e le c tro -  
m a tic  ty p ew rite r . M ay a ls o  keep  r e c o rd s  a s  to b illin g s  o r sh ipping c h a rg e s  or p e rfo rm  other 
c le r ic a l  w ork in c iden tal to b illin g  o p e ra tio n s. F o r  w age study p u rp o se s , b i l l e r s ,  m ach in e, a re  
c la s s i f i e d  by type of m ach in e, a s  fo llo w s:

B il le r ,  m ach ine (b illin g  m ach in e). U se s  a  sp e c ia l b illin g  m ach ine (Moon H opkins, E llio tt  
F i s h e r ,  B u rro u g h s, e tc ., which a r e  com bin ation  typing and adding m ach in es) to p re p a re  b il ls  
and in v o ices fro m  c u s to m e r s ' p u rch ase  o r d e r s ,  in te rn a lly  p re p a re d  o r d e r s ,  sh ipping m em o ­
ran d u m s, e tc . U su a lly  in vo lves ap p lica tio n  of p red eterm in ed  d isco u n ts and shipping c h a rg e s , 
and en try  of n e c e s s a r y  e x te n sio n s, which m ay or m ay  not be com puted on the b illin g  m ach in e, 
and to ta ls  which a re  a u to m atic a lly  accu m u lated  by m ach in e. The o p eration  u su a lly  in vo lves 
a la rg e  num ber of carbon  co p ie s  of the b ill being p re p are d  and is  often done on a  fanfold  
m ach in e.

B il le r ,  m ach ine (bookkeeping m ach in e). U se s  a bookkeeping m ach ine (Su n dstran d , E llio tt  
F i s h e r ,  Rem ington Rand, e tc .,  which m ay  or m ay  not have ty p ew riter  keyboard) to p re p are  
c u s to m e r s ' b i l ls  a s  p a rt  of the accou n ts r e c e iv a b le  op eration . G en era lly  in vo lves t,he s im u lta ­
neous en try  of f ig u re s  on c u s to m e r s ' le d g e r  re c o rd . The m achine au to m atic a lly  ac cu m u late s  
f ig u re s  on a  n um ber of v e r t ic a l co lum n s and co m p u tes, and u su a lly  p rin ts au to m atic a lly  the 
deb it or c re d it  b a la n c e s . D oes not involve a  know ledge of bookkeeping. W orks fro m  un iform  
and stan d ard  types of s a le s  and c re d it  s l ip s .

BO O KKEEPIN G -M A C H IN E O PER A TO R

O p era tes a bookkeeping m achine (R em ington Rand, E llio tt  F is h e r ,  Su n dstran d , B u rro u gh s, 
N ation al C ash  R e g is te r , with or without a ty pew riter keyboard) to keep  a  re c o rd  of b u s in e s s  
t r a n sa c t io n s .

C la s s  A. K eep s a se t  of r e c o rd s  req u irin g  a  know ledge of and ex p erie n ce  in b a s ic  
bookkeeping p r in c ip le s , and fa m ilia r ity  with the s tru c tu re  of the p a r tic u la r  accoun tin g sy ste m  
u sed . D eterm in es p ro p er r e c o rd s  and d istr ib u tio n  of deb it and c re d it  ite m s to be u sed  in each  
phase of the w ork . M ay p re p a re  con so lid ated  r e p o r ts , ba lan ce  sh e e ts , and other re c o rd s  
by hand.

C la s s  B . K eep s a  re c o rd  of one or m o re  p h a se s  or se c tio n s of a se t  of re c o rd s  u su a lly  
req u irin g  little  know ledge of b a s ic  bookkeeping. P h a se s  or se c tio n s include accou n ts payab le , 
p ay ro ll, c u s to m e rs ' accou n ts (not including a sim p le  type of b illin g  d e sc r ib e d  under b i l le r , 
m ach in e), c o s t  d istr ib u tio n , ex pen se  d istr ib u tio n , in ven tory co n tro l, e tc . M ay check  or a s s i s t  
in p rep ara tio n  of t r ia l  b a la n ce s and p re p a re  con tro l sh ee ts fo r  the accounting d ep artm en t.

C L E R K , ACCOUNTING

C la s s  A. Under g e n e ra l d ire ctio n  of a  bookkeeper or accoun tan t, h a s re sp o n sib ili ty  fo r 
keeping one or m ore  sec tio n s of a  com plete se t  of books or re c o rd s  re la tin g  to one phase 
of an e s ta b lish m e n t 's  b u s in e ss  tra n sa c t io n s . Work in vo lves postin g and balan cin g su b s id ia ry  
led ger or le d g e rs  such a s  accou n ts re c e iv ab le  or accou n ts p ayab le ; exam in in g and coding 
in vo ices or vou ch ers with p rop er accounting d istr ib u tio n ; and re q u ire s  judgm ent and e x p e r i­
ence in m aking p roper a s s ig n a tio n s  and a llo c a t io n s . M ay a s s i s t  in p re p ar in g , ad ju stin g , and 
clo sin g  jo u rn a l e n tr ie s ; and m ay d ire c t  c l a s s  B accounting c le r k s .

C L E R K , F IL E

C la s s  A . In an e s ta b lish e d  filin g  sy ste m  containing a num ber of v a r ie d  su b ject  m atter  
f i l e s ,  c l a s s i f i e s  and in dexes file  m a te r ia l  such a s  co rre sp o n d en c e , r e p o r ts , tech n ical docu ­
m e n ts , e tc . M ay a ls o  file  th is m a te r ia l .  M ay keep  re c o rd s  of v a r io u s types in conjunction 
with the f i l e s .  M ay lead  a  sm a ll  group of low er lev e l file  c le r k s .

C la s s  B . S o r t s ,  co d e s , and f i l e s  u n c la ss if ie d  m a te r ia l  by sim p le  (su b je c t  m atter) h ead­
ing s~ o r~ p a r tly  c la s s i f i e d  m a te r ia l  by fin er  su bh ead in gs. P r e p a r e s  sim p le  re la ted  index and 
c r o s s - r e fe r e n c e  a id s .  A s req u ested , lo c a te s  c le a r ly  iden tified  m a te r ia l  in f i le s  and fo rw ard s 
m a te r ia l .  M ay p e rfo rm  re la te d  c le r ic a l  t a sk s  req u ired  to m ain ta in  and se rv ic e  f i l e s .

C la s s  C . P e r fo rm s  routine filin g  of m a te r ia l  that h as a lre a d y  been  c la s s i f ie d  or which 
is  e a s i ly  c la s s i f i e d  in a s im p le  s e r ia l  c la s s i f ic a t io n  sy ste m  (e .g .,  a lp h ab e tica l, ch ro n o log ica l, 
o r n u m e rica l) . A s re q u e ste d , lo c a te s  r e a d ily  a v a ilab le  m a te r ia l  in f i l e s  and fo rw ard s m a ­
te r ia l ;  and m ay  f i l l  out w ithdraw al ch arg e . P e r fo rm s  s im p le  c le r ic a l  and m anual ta sk s  r e ­
q u ired  to m ain ta in  and se rv ic e  f i l e s .

C L E R K , O RDER

R e c e iv e s  c u s to m e r s ' o rd e r s  fo r  m a te r ia l  or m e rch an d ise  by m a il, phone, or p e rso n a lly . 
D u ties involve any com bin ation  of the fo llow in g : Quoting p r ic e s  to c u sto m e rs ; m aking out an o rd er 
sh eet lis t in g  the ite m s to m ake up the o rd e r ; checking p r ic e s  and qu an titie s of item s on o rd er 
sh eet; and d istr ib u tin g  o rd e r  sh ee ts  to r e sp e c t iv e  d ep artm en ts to be f il le d . M ay check  with c re d it  
d ep artm en t to d eterm in e c re d it  ra tin g  of cu sto m e r , acknow ledge re c e ip t  of o rd e r s  fro m  c u sto m e rs , 
follow  up o r d e r s  to se e  that they have been f il le d , keep  file  of o rd e r s  re c e iv e d , and ch eck  shipping 
in v o ic e s  with o r ig in a l o r d e r s .

C L E R K , P A Y R O L L

C om pu tes w ages of com pany em p loy ees and e n te rs  the n e c e s s a r y  data  on the p ay ro ll 
sh e e ts . D uties in volve: C alcu la tin g  w o rk e rs ' earn in g s b a se d  on tim e or production  re c o rd s ; and 
postin g  ca lcu la te d  data  on p ay ro ll sh eet, showing in form ation  such a s  w o rk e r 's  n am e, w orking 
d a y s , t im e , ra te , deduction s fo r  in su ran c e , and to ta l w ages due. M ay m ake out paych ecks and 
a s s i s t  p a y m a ste r  in  m akin g up and d istr ib u tin g  pay en v e lo p es. M ay u se  a  ca lcu la tin g  m ach in e.

C O M PT O M ET ER  O PERA TO R

P r im a ry  duty i s  to o p era te  a  C om p tom eter to p e rfo rm  m ath em atica l com p utation s. T h is 
job  is  not to be con fused  with that of s t a t i s t i c a l  or other type of c le rk , which m ay involve f r e ­
quent u se  of a C om p tom eter but, in w hich, u se  of th is m achine is  in ciden tal to p erfo rm an ce  of 
other d u tie s.

KEYPUN CH  O PER A TO R

C la s s  A . O p era te s  a  n u m erica l an d /o r  a lp h ab e tica l or com bination  keypunch m achine to 
t r a n sc r ib e  data  fro m  v ar io u s so u rce  docum en ts to keypunch tabulatin g  c a r d s .  P e r fo rm s  sam e 
t a sk s  a s  low er lev e l keypunch o p era to r  but, in add ition , w ork re q u ire s  ap p lica tio n  of coding 
sk i l l s  and the m aking of som e d e te rm in atio n s , fo r  ex am p le , lo c a te s  on the so u rce  docum ent 
the ite m s to be punched; e x tr a c ts  in form ation  fro m  se v e r a l docu m en ts; and se a r c h e s  fo r  and 
in te rp re ts  in form ation  on the docum ent to d eterm in e in form ation  to be punched. M ay tra in  
in ex perien ced  o p e ra to r s .

C la s s  B. Under su p erv is io n , p e r fo rm s one or m ore  routine accounting o p era tio n s such 
a s  postin g sim ple  jo u rn a l vou ch ers or accou n ts payable v o u ch ers, en terin g vou ch ers in 
voucher r e g is t e r s ;  recon cilin g  bank acco u n ts; and postin g  su b s id ia ry  le d g e rs  con tro lled  by 
g en era l le d g e r s , or postin g sim p le  c o s t  accounting d ata . Th is job  d o e s not req u ire  a  know l­
edge of accounting and bookkeeping p r in c ip le s  but is  found in o ffic e s  in which the m o re  routine 
accounting w ork is  subdivided on a functional b a s i s  am ong se v e ra l w o rk e rs .
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K EY PU N C H  O PE R A TO R — Continued

C la s s  B . Under c lo se  su p e rv is io n  or follow ing sp e c if ic  p ro ce d u re s  o r  in stru c tio n s, 
t r a n s c r ib e s  data  fro m  so u rc e  docum en ts to punched c a r d s .  O p era te s  a  n u m erica l an d /o r 
a lp h ab e tica l or com bin ation  keypunch m ach ine to keypunch tabulatin g  c a r d s .  M ay v e r ify  c a r d s . 
Working fro m  v a r io u s  stan d ard iz ed  so u rc e  d ocu m en ts, fo llow s sp e c if ie d  seq u en ces which have 
been  coded or p r e sc r ib e d  in d e ta il and req u ire  little  o r  no se le c t in g , coding, or in terpre tin g  
of data to be punched. P ro b le m s a r is in g  fro m  e rro n e o u s item s or co d e s, m is s in g  in fo rm ation , 
e tc ., a r e  r e fe r r e d  to su p e rv iso r .

O F F IC E  BOY OR G IR L

P e r fo rm s  v a r io u s routine d u ties such a s  running e r ra n d s , o p eratin g  m in or o ffice  m a ­
ch in es such a s  s e a l e r s  or m a i le r s ,  opening and d istr ib u tin g  m a il , and other m in or c le r ic a l  w ork.

SE C R E T A R Y

A ssig n e d  a s  p e rso n a l s e c r e ta r y ,  n o rm a lly  to one in dividual. M ain tains a c lo se  and highly 
re sp o n siv e  re la tio n sh ip  to the d ay -to -d a y  w ork  a c t iv it ie s  of the su p e rv iso r . W orks fa ir ly  in de­
pendently rec e iv in g  a  m inim um  of d e ta iled  su p e rv is io n  and gu id an ce . P e r fo rm s  v a r ie d  c le r ic a l  
and s e c r e ta r ia l  d u tie s , u su a lly  including m o st of the fo llo w in g : (a) R e c e iv e s  telephone c a l l s ,
p e rso n a l c a l le r s ,  and incom ing m a il, an sw e rs  routine in q u ir ie s , and ro u te s  the tech n ical in q u irie s 
to the p ro p er p e r so n s ; (b) e s t a b lis h e s ,  m a in ta in s , and r e v is e s  the su p e r v is o r 's  f i l e s ;  (c) m ain ta in s 
the su p e r v is o r 's  ca len d ar and m a k e s appointm en ts a s  in stru c ted ; (d) r e la y s  m e s s a g e s  fro m  su p e r ­
v iso r  to su b o rd in a te s ; (e) rev iew s c o rre sp o n d e n c e , m e m o ran d u m s, and re p o r ts  p re p a re d  by o th ers 
fo r  the s u p e r v iso r 's  sign atu re  to a s s u r e  p ro ce d u ra l and typograph ic  a c c u ra c y ; and (f) p e r fo rm s 
sten ograph ic  and typing w ork.

M ay a ls o  p e rfo rm  other c le r ic a l  and s e c r e ta r ia l  t a sk s  of co m p arab le  nature and d ifficu lty . 
The w ork ty p ica lly  re q u ire s  know ledge of o ffice  routine and un derstan din g of the o rgan iza tio n , 
p ro g ra m s , and p ro ce d u re s  re la te d  to the w ork of the su p e rv iso r .

E x c lu sio n s

Not a l l  p o sitio n s that a re  titled  " s e c r e t a r y "  p o s s e s s  the above c h a r a c te r i s t ic s .  E x am p le s  
of p o sitio n s which a re  excluded  fro m  the defin ition  a re  a s  fo llo w s: (a) P o sit io n s which do not m eet 
the "p e r so n a l"  s e c r e ta r y  concept d e sc r ib e d  above; (b) s te n o g rap h e rs  not fu lly  tra in ed  in s e c r e ta r ia l  
type d u tie s ; (c) s te n o g rap h e rs  se rv in g  a s  o ffice  a s s i s t a n t s  to a grou p  of p ro fe s s io n a l, tech n ical, 
or m a n ag e r ia l p e r so n s ; (d) s e c r e ta r y  p o sitio n s in which the d u tie s a re  e ith er su b stan tia lly  m ore  
routine or su b stan tia lly  m ore  com p lex  and re sp o n sib le  than th ose  c h a ra c te r iz e d  in the defin ition ; 
and (e) a s s i s t a n t  type p o sitio n s which involve m o re  d ifficu lt  or m o re  re sp o n sib le  tech n ica l, adm in ­
is t r a t iv e , su p e rv iso ry , or sp e c ia liz e d  c le r ic a l  du tie s which a re  not ty p ica l of s e c r e ta r ia l  w ork.

N O TE: The te rm  "c o rp o ra te  o f f i c e r ,"  u sed  in the level defin ition s fo llow in g, r e fe r s  to
those o ff ic ia ls  who have a sig n ifica n t co rp o ra te -w id e  po licym ak in g ro le  with re g a rd  to m a jo r  
com pany a c t iv i t ie s . The t itle  "v ic e  p r e s id e n t ,"  though n o rm a lly  in d icative  of th is ro le , does not 
in a ll  c a s e s  identify  such p o sitio n s. V ice p re s id e n ts  w hose p r im a ry  re sp o n sib ili ty  is  to ac t  p e r ­
son ally  on in dividual c a s e s  or t r a n sa c t io n s  (e .g .,  ap prove or deny individual loan  or c re d it  a c tio n s; 
ad m in iste r  individual t ru s t  a cco u n ts; d ire c t ly  su p e rv ise  a c le r ic a l  staff) a r e  not co n sid ered  to be 
"c o rp o ra te  o f f ic e r s "  fo r  p u rp o se s  of applying the follow ing lev e l d e fin itio n s.

C la s s  A

a. S e c r e ta r y  to the ch a irm an  of the b o ard  o r p re s id e n t  of a  com pany that em p loy s, in 
a ll , over 100 but few er than 5 ,0 0 0  p e r s o n s ; or

b. S e c r e ta r y  to a co rp o ra te  o ff ic e r  (o ther than the ch a irm an  of the b o ard  or p resid en t) 
of a com pany that em p loy s, in a ll ,  over 5, 000 but few er than 25, 000 p e r s o n s ; or

c. S e c r e ta r y  to the head  ( im m e d ia te ly  below  the co rp o ra te  o ffic e r  level) of a m a jo r  
segm en t o r su b s id ia ry  of a com pany that em p loy s, in a ll , over 2 5 ,0 0 0  p e r so n s .

C la s s  B

a. S e c re ta ry  to the ch a irm an  of the b o ard  o r p re s id e n t  of a  com pany that em ploy s, in 
a ll , few er than 100 p e r s o n s ; or

b. S e c r e ta r y  to a  co rp o ra te  o ff ic e r  (o ther than the ch a irm an  of the b o ard  o r  p resid en t) 
of a  com pany that em p loy s, in a l l ,  over 100 but few er than 5 ,0 0 0  p e r s o n s ; o r

c. S e c re ta ry  to the head (im m e d ia te ly  below  the o ffic e r  level) o v er e ith er a m a jo r  
co rp o rate -w id e  fu n ction al ac tiv ity  (e .g .,  m ark e tin g , r e se a r c h , o p e ra tio n s, in d u str ia l r e la ­
tions"! etc.) or~a m a jo r  g e o grap h ic  o r  o rg an iz a tio n a l segm en t (e .g .,  a  reg io n a l h e a d q u a r te r s ; 
a  m a jo r  division ) of a  com pany that em p loy s, in a ll ,  over 5 ,0 0 0  but few er than 2 5 ,000  
e m p lo y e e s; or

S E C R E T A R Y — Continued

d. S e c r e ta r y  to the head  of an in dividual p lan t, fa c to ry , etc. (or other equivalent lev e l 
of o ffic ia l) that em p loy s, in a l l ,  ov er 5, 000 p e r s o n s ; or

e. S e c r e ta r y  to the head of a  la rg e  and im portan t o rgan iz a tio n a l segm en t (e .g .,  a m iddle 
m an agem en t su p e rv iso r  of an o rg an iz a tio n a l segm en t often involving a s  m any a s  se v e ra l 
hundred p e rso n s) of a com pany that em ploy s, in a ll , ov er 25, 000 p e r s o n s .

C la s s  C

a. S e c r e ta r y  to an ex ecu tive  o r m a n a g e r ia l  p e r so n  w hose re sp o n sib ili ty  is  not equivalent 
to one of the sp e c if ic  le v e l situ atio n s in the defin ition  fo r  c l a s s  B , but w hose su bordin ate sta ff 
n o rm ally  n u m bers at le a s t  s e v e r a l  dozen em p loy ees and is  u su a lly  d ivided into o rgan ization al 
segm en ts which a r e  often, in tu rn , fu rth er subdivided . In som e co m p an ie s , th is le v e l includes 
a  w ide ran ge of o rg an iz a tio n a l ech e lo n s; in o th e r s , only one o r  two; o r

b. S e c r e ta r y  to the head  of an  in dividual p lant, fa c to ry , e tc. (or other equivalent lev e l 
of o ffic ia l) that em p loy s, in a ll , few er than 5, 000 p e r s o n s .

C la s s  D

a. S e c r e ta r y  to the su p e rv iso r  or head of a sm a ll  o rg an iz a tio n a l unit (e .g .,  few er than 
about 25 or 30 p e r so n s ) ; ^ r

b. S e c r e ta r y  to a  n o n su p e rv iso ry  s ta ff  s p e c ia l is t ,  p r o fe s s io n a l em ploy ee , a d m in is t r a ­
tive  o ff ic e r , o r  a s s i s t a n t ,  sk ille d  tech n ician  o r  ex p ert . (N O TE; M any com p an ies a s s ig n  
ste n o g ra p h e rs , r a th e r  than s e c r e ta r i e s  a s  d e sc r ib e d  above, to th is lev e l of su p e rv iso ry  or 
n o n su p erv iso ry  w ork er.)

STEN O G R A P H ER , G E N E R A L

P r im a ry  duty is  to take d ictation  involving a n o rm al routine vocab u lary  fro m  one or m ore 
p e r so n s  e ith er in shorthand or by Stenotype or s im ila r  m ach in e; and tra n sc r ib e  d ictation . M ay 
a ls o  type fro m  w ritten  copy. M ay m ain ta in  f i l e s ,  keep  sim p le  r e c o r d s , or p e rfo rm  other re la t iv e ly  
routine c le r ic a l  t a s k s .  M ay op erate  fro m  a sten ograph ic  pool. D oes not include t ra n sc r ib in g -  
m ach ine w ork . (See tran scr ib in g -m ach in e  o p e ra to r .)

STEN O G R A P H ER , SENIO R

P r im a r y  duty is  to take d ictation  involving a  v a r ied  tech n ical or sp e c ia liz e d  vocab u lary  
such a s  in le g a l b r ie fs  or r e p o r ts  on sc ie n tific  r e se a r c h  fro m  one or m ore  p e rso n s e ith er in sh o rt­
hand or by Stenotype or s im ila r  m ach in e; and t r a n sc r ib e  d ictation . M ay a ls o  type fro m  w ritten 
copy. M ay a ls o  se t  up and m ain ta in  f i l e s ,  keep r e c o r d s , e tc.

OR

P e r fo rm s  sten ograph ic  du tie s req u irin g  s ign ifican tly  g re a te r  independence and r e sp o n s i­
b ility  than ste n o g ra p h e rs , g e n e ra l a s  eviden ced  by the fo llow in g: Work re q u ire s  high d eg re e  of 
sten ograph ic  speed  and a c c u ra c y ; and a  thorough w orking know ledge of g en era l b u s in e ss  and office 
p ro c e d u re s  and of the sp e c if ic  b u s in e s s  o p era tio n s, o rgan iza tio n , p o lic ie s , p ro c e d u re s , f i l e s ,  
w orkflow , e tc . U se s  th is know ledge in p erfo rm in g  sten ograph ic  d u ties and re sp o n sib le  c le r ic a l 
t a sk s  such a s ,  m ain ta in in g follow up f i le s ;  a s se m b lin g  m a te r ia l  fo r  r e p o r ts , m em oran d u m s, le t te r s , 
e tc .; com posin g sim p le  le t te r s  fro m  ge n e ra l in stru c tio n s; read in g  and routing incom ing m a il; and 
an sw erin g  routine q u estio n s, e tc . D oes not include tran scr ib in g -m ach in e  w ork.

SW ITCHBOARD O PE R A TO R

C la s s  A . O p era te s  a  sin g le- o r m u ltip le-p osition  telephone sw itch board  handling incom ing, 
outgoing, in trap lan t o r o ffice  c a l ls .  P e r fo r m s  fu ll telephone in fo rm ation  s e rv ic e  or handles 
com p lex  c a l l s ,  such a s  co n fe ren ce , co lle c t, o v e r s e a s ,  o r  s im ila r  c a l l s ,  e ith er in  addition  to 
doing routine w ork  a s  d e sc r ib e d  fo r  sw itch board  o p e ra to r , c l a s s  B , or a s  a  fu ll-t im e  
a ss ig n m en t. ( " F u l l "  telephone in form ation  s e rv ic e  o c c u rs  when the e stab lish m en t h a s v a r ie d  
functions that a re  not re a d ily  u n derstan dab le  fo r  telephone in form ation  p u rp o se s , e .g . ,  b ec au se  
of overlap p in g  o r  in te rre la te d  fu n ction s, and con sequ en tly  p re se n t  frequ en t p ro b le m s a s  to 
w hich ex ten sio n s a re  a p p ro p r ia te  fo r  c a l ls .)

C la s s  B . O p e ra te s  a  sin g le- o r  m u ltip le-p osition  telephone sw itch board  handling incom ing, 
outgoing, in trap lan t o r o ffice  c a l ls .  M ay handle routine long d istan c e  c a l ls  and re c o rd  to lls . 
M ay p e r fo rm  lim ited  telephone in form ation  s e rv ic e . ("L im ite d "  telephone in form ation  se rv ic e  
o c c u rs  if  the functions of the e stab lish m en t s e rv ic e d  a r e  re a d ily  u n derstan dab le  fo r  telephone 
in fo rm ation  p u rp o se s , o r  if  the r e q u e sts  a r e  rou tin e , e .g .,  giv ing ex ten sion  n u m b ers when 
sp e c if ic  n am es a re  fu rn ish ed , o r  if com p lex  c a l ls  a re  r e fe r r e d  to another o p era to r .)
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SW ITCHBOARD O P E R A T O R -R E C E P T IO N IST

In add ition  to p erfo rm in g  d u ties of o p era to r  on a s in g le -p o s it io n  o r m on itor-typ e sw itch ­
b o ard , a c ts  a s  rec e p tio n ist  and m ay a ls o  type o r p e rfo rm  routine c le r ic a l  w ork a s  p art  of re g u la r  
d u tie s . T h is typing o r  c le r ic a l  w ork m ay take the m a jo r  p art  of th is w o rk e r 's  tim e w hile at 
sw itch board .

TA BU LA T IN G -M A C H IN E O PER A TO R

C la s s  A . O p era te s  a v a r ie ty  of tabu latin g  or e le c t r ic a l  accounting m a ch in es, ty p ica lly  
including such m ach in es a s  the tab u la to r , c a lc u la to r , in te rp re te r , c o lla to r , arid o th e rs . 
P e r fo r m s  com p lete  rep o rtin g  a ss ig n m e n ts  without c lo se  su p e rv is io n , and p e r fo rm s d ifficu lt 
w irin g  a s  re q u ire d . The com plete rep ortin g  and tabu latin g  a ss ig n m e n ts  ty p ica lly  involve a 
v a r ie ty  of long and com p lex  r e p o r ts  which often a re  of ir r e g u la r  o r  n on recu rrin g  type r e ­
quirin g som e planning and sequ en cing of s te p s  to be taken . A s a  m o re  ex p erie n ced  o p e ra to r , 
i s  ty p ica lly  involved in tra in in g  new o p e ra to r s  in m achine o p e ra tio n s , or p a r t ia lly  tra in ed  
o p e ra to r s  in w irin g fro m  d ia g ra m s  and op eratin g  seq u en ces of long and com p lex  re p o r ts . 
D oes not include w orking su p e r v iso r s  p e rfo rm in g  tab u latin g-m ach in e  o p era tio n s and d ay -to - 
day su p e rv is io n  of the w ork and production  of a  group of tab u latin g-m ach in e  o p e ra to r s .

TA BU LA TIN G -M A C H IN E O PER A TO R — Continued

C la s s  C . O p era te s  sim p le  tabulatin g  or e le c tr ic a l accounting m ach in es such a s  the 
s o r t e r ,  rep rodu cin g  punch, c o lla to r , e tc ., with sp e c if ic  in stru ctio n s. M ay include sim ple  
w irin g fro m  d ia g ra m s and som e filin g  w ork. The w ork ty p ica lly  in volves p ortion s of a work 
unit, fo r ex am p le , individual so rtin g  o r co llatin g  runs or rep etitive  op era tio n s.

TR A N SCR IBIN G -M A CH IN E O PE R A TO R , G EN ER A L

P r im a r y  duty is  to t r a n sc r ib e  dictation  involving a n orm al routine vocab u lary  from  
tran scr ib in g -m ach in e  r e c o r d s . M ay a lso  type from  w ritten  copy and do s im p le  c le r ic a l w ork. 
W ork ers t ra n sc r ib in g  d ictation  involving a  v a r ie d  tech n ical o r sp e c ia liz e d  vo cab u lary  such a s  leg a l 
b r ie fs  o r r e p o r ts  on sc ie n tific  r e se a rc h  a re  not included. A w ork er who tak e s dictation  in sh o rt­
hand or by Stenotype or s im ila r  m achine is  c la s s i f ie d  a s  a sten o grap h er, g en era l.

T Y P IST

U se s  a  ty p ew riter  to m ake co p ies of v a r io u s m a te r ia l  or to m ake out b il ls  a fte r  c a lc u la ­
tion s have been m ade by another p erso n . M ay include typing of s te n c il s ,  m a ts , or s im ila r  m a te ­
r ia l s  fo r  u se  in dup licatin g  p r o c e s s e s .  M ay do c le r ic a l w ork involving little  sp e c ia l tra in in g , such 
a s  keeping s im p le  r e c o r d s ,  filin g  re c o rd s  and r e p o r ts , or so rtin g  and d istr ib u tin g  incom ing m ail.

C la s s  A . P e r fo rm s  one or m ore  of the fo llow in g: Typing m a te r ia l in fin al fo rm  when it
in vo lves com bining m a te r ia l  fro m  s e v e r a l  so u rc e s  o r re sp o n sib ility  for c o rre c t  sp e llin g , 
sy llab ic a tio n , punctuation, e tc .,  of tech n ica l or unusual w ords o r fo re ign  lan guage m a te r ia l; 
and planning layout and typing of co m p licated  s t a t i s t ic a l  ta b le s  to m ain ta in  un iform ity  and 
balan ce  in sp ac in g . M ay type routine fo rm  le t te r s  v ary in g  d e ta ils  to su it c irc u m sta n c e s .

C la s s  B . O p era te s  m o re  d ifficu lt tabu latin g  o r e le c t r ic a l  accounting m ach in es su ch  a s  the 
tab u lato r  and c a lc u la to r , in addition  to the s o r t e r ,  re p ro d u c e r , and c o lla to r . T h is w ork is  
p e r fo rm e d  under sp e c if ic  in stru ctio n s and m ay include the p erfo rm an c e  of som e w irin g fro m  
d ia g ra m s . The w ork  ty p ica lly  in v o lv e s , fo r ex am p le , tabu lation s involving a rep etitive  
accounting e x e r c is e ,  a com plete but sm a ll  tabu latin g  stu dy , o r p a r ts  of a  lon ger and m ore  
com p lex  re p o rt. Such re p o r ts  and stu d ie s  a re  u su a lly  of a  re c u rr in g  nature w here the p ro ­
ce d u re s  a re  w ell e s ta b lish e d . M ay a ls o  include the tra in in g  of new em p loy ees in the b a s ic  
op eration  of the m ach in e.

C la s s  B . P e r fo rm s  one or m o re  of the follow ing: Copy typing fro m  rough or c le a r  d ra f ts ;
routine typing of fo r m s , in su ran ce  p o lic ie s , e tc .;  and settin g  up sim p le  stan d ard  tab u lation s, 
or copying m o re  com p lex  ta b le s  a lre a d y  setup  and sp aced  p ro p erly .

P R O F E S S IO N A L  A N D  T E C H N IC A L

C O M PU TER  O PE R A T O R

M on ito rs and o p e ra te s  the con tro l con so le  of a d ig ita l com p uter to  p r o c e s s  data  acco rd in g  
to op era tin g  in stru c t io n s , u su a lly  p re p a re d  by a  p ro g ra m e r . W ork in c lu d es m o st of the fo llow in g: 
S tu d ies in stru c tio n s to determ in e  equipm ent setup  and o p e ra tio n s; lo a d s  equipm ent w ith req u ired  
item s (tape r e e ls ,  c a r d s ,  e tc .) ; sw itch es n e c e s s a r y  au x ilia ry  equipm ent into c ir c u it ,  and s t a r t s  
and o p e ra te s  com p u ter; m a k es ad ju stm en ts  to com p uter to c o r r e c t  op eratin g  p ro b le m s and m eet 
sp e c ia l con d ition s; rev iew s e r r o r s  m ade during o p eration  and d e te rm in es ca u se  o r r e fe r s  p ro b lem  
to su p e rv iso r  or p ro g ra m e r ; and m a in ta in s op eratin g  r e c o r d s . M ay t e s t  and a s s i s t  in co rre c tin g  
p ro g ram .

F o r  w age study p u rp o se s , com p uter o p e ra to r s  a re  c la s s i f i e d  a s  fo llo w s:

C la s s  A . O p e ra te s  independently , o r under only g e n e ra l d ire ctio n , a  com p uter running 
p ro g ra m s  with m o st of the follow ing c h a r a c te r i s t ic s :  New p ro g ra m s  a re  freq u en tly  te s te d  and 
in troduced ; schedulin g req u irem e n ts  a r e  of c r i t ic a l  im p o rtan ce  to m in im ize  dow ntim e; the 
p ro g ra m s  a r e  of com p lex  d e sign  so  that id en tification  of e r r o r  so u rce  often req u ire s  a  w orking 
know ledge of the to ta l p ro g ra m , and a lte rn a te  p ro g ra m s  m ay not be av a ila b le . M ay give 
d ire ctio n  and gu idan ce to  low er le v e l o p e ra to r s .

C la s s  B . O p e ra te s  independently , o r under only g e n e ra l d ire ctio n , a com puter running 
p ro g ra m s  with m o st of the follow ing c h a r a c te r i s t ic s :  M ost of the p ro g ra m s  a re  e s tab lish e d  
production  ru n s, ty p ica lly  run on a r e g u la r ly  re c u rr in g  b a s i s ;  th ere  is  litt le  or no te stin g  
of new p ro g ra m s  re q u ire d ; a lte rn ate  p ro g ra m s  a re  p ro v id ed  in  c a s e  o r ig in a l p ro g ra m  n eeds 
m a jo r  change o r cannot be c o rre c te d  w ithin a  re a so n a b le  t im e . In com m on e r r o r  s itu a tio n s, 
d iag n o se s  cau se  and tak e s  c o rre c tiv e  action . T h is u su a lly  in vo lves applying p re v io u s ly  p r o ­
g ram ed  co rre c tiv e  s te p s , or usin g stan d ard  c o rre c tio n  tech n iqu es.

OR

O p era te s  under d ire c t  su p e rv is io n  a  com puter running p ro g ra m s  o r  segm en ts  of p ro g ra m s  
with the c h a r a c te r i s t ic s  d e sc r ib e d  fo r c l a s s  A. M ay a s s i s t  a  h igher le v e l o p e ra to r  by in de­
pendently p erfo rm in g  l e s s  d ifficu lt t a sk s  a ss ig n e d , and p erfo rm in g  d ifficu lt ta sk s  follow ing 
deta iled  in stru ctio n s and with freq u en t rev iew  of o p era tio n s p erfo rm ed .

C la s s  C . W orks on routine p ro g ra m s  under c lo se  su p e rv is io n . Is expected  to develop  
w orking know ledge of the com puter equipm ent u sed  and ab ility  to d etect p ro b le m s involved in 
running routine p ro g ra m s . U su a lly  has re c e iv e d  som e fo rm a l tra in in g  in com puter operation . 
M ay a s s i s t  h igher lev e l o p e ra to r  on com p lex  p ro g ra m s .

C O M P U T E R  P R O G R A M ER , B U SIN ESS

C o n v e rts sta te m en ts  of b u s in e s s  p ro b le m s, ty p ica lly  p re p a re d  by a  sy s te m s  an a ly st, into 
a  seq u en ce of d e ta iled  in stru c tio n s which a r e  req u ired  to so lv e  the p ro b le m s by au tom atic  data 
p ro c e s s in g  equipm ent. W orking fro m  ch a rts  o r d ia g ra m s , the p ro g ra m e r  deve lop s the p r e c is e  
in stru c tio n s w hich, when en tered  into the com puter sy ste m  in coded lan g u age , ca u se  the m an ipu ­
lation  of data  to ach ieve  d e s ir e d  r e su lt s .  W ork in vo lves m o st of the fo llow in g: A p plies know ledge
of com puter c a p a b i lit ie s , m a th e m a tic s , lo g ic  em ployed by co m p u ters , and p a r t ic u la r  su b jec t  m atte r  
involved to an aly ze  c h a r ts  and d ia g ra m s  of the p ro b lem  to be p ro g ram e d . D evelop s sequ en ce 
of p ro g ra m  s te p s , w rite s  d e ta iled  flow  c h a r ts  to show o rd e r  in which data w ill be p r o c e s se d ; 
co n v erts th e se  c h arts  to coded  in stru c tio n s fo r  m ach ine to fo llow ; t e s t s  and c o r r e c t s  p ro g ra m s ; 
p r e p a r e s  in stru c tio n s fo r  op eratin g  p erso n n e l during p rodu ction  run; an a ly z e s , rev iew s, and a lt e r s  
p ro g ra m s  to in c re a se  op eratin g  effic ien cy  o r  adapt to new re q u ire m e n ts ; m a in ta in s re c o rd s  of 
p ro g ra m  developm en t and re v is io n s . (N O TE: W ork ers p e rfo rm in g  both sy s te m s  a n a ly s is  and p r o ­
gram in g  should be c la s s i f i e d  a s  sy s te m s  a n a ly sts  if th is i s  the sk i l l  u sed  to d eterm in e th e ir  pay.)

D oes not include em p loy ees p r im a r i ly  re sp o n sib le  fo r  the m an agem en t o r su p e rv is io n  of 
o ther e le c tro n ic  data p ro c e s s in g  (ED P ) em p loy ee s, o r  p r o g ra m e r s  p r im a r i ly  con cern ed  with 
sc ie n tific  a n d /o r  en gin eering p ro b le m s.

F o r  w age study p u rp o se s , p ro g r a m e r s  a r e  c la s s i f i e d  a s  fo llow s:

C la s s  A . W orks independently o r  under only g e n e ra l d ire c tio n  on com p lex  p ro b le m s which 
req u ire  com peten ce in a l l  p h a se s  of p ro g ram in g  con cep ts and p r a c t ic e s .  W orking fro m  d ia ­
g r a m s  and ch a rts  which identify  the n ature of d e s ir e d  r e s u lt s ,  m a jo r  p r o c e s s in g  s te p s  to be 
ac co m p lish ed , and the re la t io n sh ip s  betw een v a r io u s  ste p s  of the p ro b lem  so lv in g routin e; 
p lan s the fu ll ran ge  of p ro g ram in g  ac tio n s needed to e ffic ien tly  u tilize  the com puter sy ste m  
in ach ievin g d e s ir e d  end p ro d u cts.

At th is lev e l, p ro g ram in g  i s  d ifficu lt b e c au se  com puter equipm ent m u st be o rgan ized  to 
p rodu ce s e v e r a l  in te rre la te d  but d iv e r se  p ro d u cts fro m  n u m erou s and d iv e r se  data  e lem en ts. 
A  w ide v a r ie ty  and ex ten sive  num ber of in tern a l p ro c e s s in g  ac tio n s m u st o cc u r . T h is r e q u ire s  
su ch  ac tio n s a s  developm ent of com m on o p era tio n s which can be re u se d , e stab lish m en t of 
lin k age  po in ts betw een  o p era tio n s, ad ju stm en ts  to data  when p ro g ra m  req u irem e n ts  exceed  
com puter s to ra g e  c a p ac ity , and su b stan tia l m an ipu lation  and reseq u en cin g  of d a ta  e lem en ts 
to fo rm  a h ighly in tegra ted  p ro g ram .

M ay p rovide  functional d ire ctio n  to low er le v e l p ro g r a m e r s  who a re  a s s ig n e d  to a s s i s t .
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COMPUTER PROGRAMER, BUSINESS— Continued

Class B . Works independently or under only general direction on relatively simple 
program s, or on simple segments of complex program s. Program s (or segments) usually 
process information to produce data in two or three varied sequences or form ats. Reports 
and listings are produced by refining, adapting, arraying, or making minor additions to or 
deletions from input data which are readily available. While numerous records may be 
processed, the data have been refined in prior actions so that the accuracy and sequencing 
of data can be tested by using a few routine checks. Typically, the program deals with 
routine record-keeping type operations.

OR

Works on complex programs (as described for class A) under close direction of a higher 
level programer or supervisor. May assist higher level programer by independently per­
forming less difficult tasks assigned, and performing more difficult tasks under fairly close 
direction.

May guide or instruct lower level program ers.

Class C . Makes practical applications of programing practices and concepts usually 
learned in form al training courses. Assignments are designed to develop competence in the 
application of standard procedures to routine problems. Receives close supervision on new 
aspects of assignments; and work is reviewed to verify its accuracy and conformance with 
required procedures.

COMPUTER SYSTEMS AN ALYST, BUSINESS

Analyzes business problems to formulate procedures for solving them by use of electronic 
data processing equipment. Develops a complete description of all specifications needed to enable 
program ers to prepare required digital computer program s. Work involves most of the following: 
Analyzes subject-m atter operations to be automated and identifies conditions and criteria required 
to achieve satisfactory results; specifies number and types of records, files, and documents to 
be used; outlines actions to be performed by personnel and computers in sufficient detail for 
presentation to management and for programing (typically this involves preparation of work and 
data flow charts); coordinates the development of test problems and participates in trial runs of 
new and revised system s; and recommends equipment changes to obtain more effective overall 
operations. (NOTE: W orkers performing both systems analysis and programing should be cla s ­
sified as system s analysts if this is the skill used to determine their pay.)

Does not include employees prim arily responsible for the management or supervision of 
other electronic data processing (EDP) employees, or systems analysts prim arily concerned with 
scientific or engineering problems.

For wage study purposes, system s analysts are classified as follows:

Class A . Works independently or under only general direction on complex problems 
involving all phases of system s analysis. Problem s are complex because of diverse sources 
of input data and m ultiple-use requirements of output data. (For example, develops an inte­
grated production scheduling, inventory control, cost analysis, and sales analysis record in 
which every item of each type is automatically processed through the full system of records 
and appropriate followup actions are initiated by the computer.) Confers with persons con­
cerned to determine the data processing problems and advises subject-matter personnel on 
the implications of new or revised system s of data processing operations. Makes recom ­
mendations, if needed, for approval of major systems installations or changes and for 
obtaining equipment.

May provide functional direction to lower level systems analysts who are assigned to 
assist.

Class B . Works independently or under only general direction on problems that are 
relatively uncomplicated to analyze, plan, program, and operate. Problems are of limited 
complexity because sources of input data are homogeneous and the output data are closely  
related. (For example, develops systems for maintaining depositor accounts in a bank,

M A IN T E N A N C E  Al'

CARPENTER, MAINTENANCE

Perform s the carpentry duties necessary to construct and maintain in good repair building 
woodwork and equipment such as bins, cribs, counters, benches, partitions, doors, floors, stairs, 
casings, and trim  made of wood in an establishment. Work involves most of the following: Planning 
and laying out of work from  blueprints, drawings, models, or verbal instructions using a variety

COMPUTER SYSTEMS ANALYST, BUSINESS— Continued

maintaining accounts receivable in a retail establishment, or maintaining inventory accounts 
in a manufacturing or. wholesale establishment.) Confers with persons concerned to determine 
the data processing problems and advises subject-matter personnel on the implications of the 
data processing systems to be applied.

OR
Works on a segment of a complex data processing scheme or system , as described for 

class A. Works independently on routine assignments and receives instruction and guidance 
on complex assignments. Work is reviewed for accuracy of judgment, compliance with in­
structions, and to insure proper alinement with the overall system.

Class C . Works under immediate supervision, carrying out analyses as assigned, usually 
of a single activity. Assignments are designed to develop and expand practical experience 
in the application of procedures and skills required for systems analysis work. For example, 
may assist a higher level systems analyst by preparing the detailed specifications required 
by program ers from  information developed by the higher level analyst.

DRAFTSMAN
Class A . Plans the graphic presentation of complex items having distinctive design 

features that differ significantly from  established drafting precedents. Works in close sup­
port with the design originator, and may recommend minor design changes. Analyzes the 
effect of each change on the details of form , function, and positional relationships of com­
ponents and parts. Works with a minimum of supervisory assistance. Completed work is 
reviewed by design originator for consistency with prior engineering determinations. May 
either prepare drawings, or direct their preparation by lower level draftsmen.

Class B. Perform s nonroutine and complex drafting assignments that require the appli­
cation of most of the standardized drawing techniques regularly used. Duties typically in­
volve such work as: Prepares working drawings of subassemblies with irregular shapes,
multiple functions, and precise positional relationships between components; prepares archi­
tectural drawings for construction of a building including detail drawings of foundations, wall 
sections, floor plans, and roof. Uses accepted formulas and manuals in making necessary  
computations to determine quantities of materials to be used, load capacities, strengths, 
stresses, etc. Receives initial instructions, requirements, and advice from  supervisor. 
Completed work is checked for technical adequacy.

Class C . Prepares detail drawings of single units or parts for engineering, construction, 
manufacturing, or repair purposes. Types of drawings prepared include isom etric projections 
(depicting three diminsions in accurate scale) and sectional views to clarify positioning of 
components and convey needed information. Consolidates details from  a number of sources 
and adjusts or transposes scale as required. Suggested methods of approach, applicable 
precedents, and advice on source m aterials are given with initial assignments. Instructions 
are less complete when assignments recur. Work may be spot-checked during progress.

DRAFTSMAN-TRACER

Copies plans and drawings prepared by others by placing tracing cloth or paper over 
drawings and tracing with pen or pencil. (Does not include tracing limited to plans primarily 
consisting of straight lines and a large scale not requiring close delineation.)

and/or
Prepares simple or repetitive drawings of easily visualized items. Work is closely supervised 
during progress.

NURSE, INDUSTRIAL (Registered)

A registered nurse who gives nursing service under general medical direction to ill or 
injured employees or other persons who become ill or suffer an accident on the prem ises of a 
factory or other establishment. Duties involve a combination of the following: Giving first aid
to the ill or injured; attending to subsequent dressing of employees' injuries; keeping records 
of patients treated; preparing accident reports for compensation or other purposes; assisting in 
physical examinations and health evaluations of applicants and employees; and planning and carry­
ing out programs involving health education, accident prevention, evaluation of plant environment, 
or other activities affecting the health, welfare, and safety of all personnel.

D P O W E R P L A N T

CARPENTER, MAINTENANCE— Continued

of carpenter's handtools, portable power tools, and standard measuring instruments; making 
standard shop computations relating to dimensions of work; and selecting m aterials necessary 
for the work. In general, the work of the maintenance carpenter requires rounded training and 
experience usually acquired through a form al apprenticeship or equivalent training and experience.
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ELECTRICIAN, MAINTENANCE

Perform s a variety of electrical trade functions such as the installation, maintenance, 
or repair of equipment for the generation, distribution, or utilization of electric energy in an 
establishment. Work involves most of the following: Installing or repairing any of a variety of
electrical equipment such as generators, transform ers, switchboards, controllers, circuit break­
e rs , m otors, heating units, conduit system s, or other transm ission equipment; working from  
blueprints, drawings, layouts, or other specifications; locating and diagnosing trouble in the 
electrical system or equipment; working standard computations relating to load requirements of 
wiring or electrical equipment; and using a variety of electrician's handtools and measuring and 
testing instruments. In general, the work of the maintenance electrician requires rounded train­
ing and experience usually acquired through a formal apprenticeship or equivalent training and 
experience.

ENGINEER, STATIONARY

Operates and maintains and may also supervise the operation of stationary engines and 
equipment (mechanical or electrical) to supply the establishment in which employed with power, 
heat, refrigeration, or air-conditioning. Work involves; Operating and maintaining equipment 
such as steam engines, air com pressors, generators, m otors, turbines, ventilating and refrig­
erating equipment, steam boilers and boiler-fed water pumps; making equipment repairs; and 
keeping a record of operation of machinery, temperature, and fuel consumption. May also su­
pervise these operations. Head or chief engineers in establishments employing more than one 
engineer are excluded.

FIREMAN, STATIONARY BOILER

Fires stationary boilers to furnish the establishment in which employed with heat, power, 
or steam. Feeds fuels to fire by hand or operates a mechanical stoker, or gas or oil burner; 
and checks water and safety valves. May clean, oil, or assist in repairing boilerroom equipment.

HELPER, MAINTENANCE TRADES

A ssists one or more workers in the skilled maintenance trades, by performing specific 
or general duties of lesser skill, such as keeping a worker supplied with materials and tools; 
cleaning .working area, machine, and equipment; assisting journeyman by holding materials or 
tools; and performing other unskilled tasks as directed by journeyman. The kind of work the 
helper is permitted to perform varies from  trade to trade: In some trades the helper is con­
fined to supplying, lifting, and holding materials and tools and cleaning working areas! and in 
others he is permitted to perform specialized machine operations, or parts of a trade that are 
also performed by workers on a full-tim e basis.

MACHINE-TOOL OPERATOR, TOOLROOM

Specializes in the operation of one or more types of machine tools, such as jig borers, 
cylindrical or surface grinders, engine lathes, or milling machines, in the construction of 
machine-shop tools, gages, jig s , fixtures, or dies. Work involves most of the following: Plan­
ning and performing difficult machining operations; processing items requiring complicated setups 
or a high degree of accuracy; using a variety of precision measuring instruments; selecting feeds, 
speeds, tooling, and operation sequence; and making necessary adjustments during operation to 
achieve requisite tolerances or dimensions. May be required to recognize when tools need dress­
ing, to dress tools, and to select proper coolants and cutting and lubricating oils. For cross­
industry wage study purposes, machine-tool operators, toolroom, in tool and die jobbing shops 
are excluded from this classification.

MACHINIST, MAINTENANCE

Produces replacement parts and new parts in making repairs of metal parts of mechan­
ical equipment operated in an establishment. Work involves most of the following: Interpreting
written instructions and specifications; planning and laying out of work; using a variety of m a­
chinist's handtools and precision measuring instruments; setting up and operating standard machine 
tools; shaping of metal parts to close tolerances; making standard shop computations relating to 
dimensions of work, tooling, feeds, and speeds of machining; knowledge of the working properties 
of the common metals; selecting standard m aterials, parts, and equipment required for his work; 
and fitting and assembling parts into mechanical equipment. In general, the machinist’ s work 
normally requires a rounded training in machine-shop practice usually acquired through a formal 
apprenticeship or equivalent training and experience.

MECHANIC, AUTOMOTIVE (Maintenance)

Repairs automobiles, buses, motortrucks, and tractors of an establishment. Work in­
volves most of the following: Examining automotive equipment to diagnose source of trouble; 
disassembling equipment and performing repairs that involve the use of such handtools as 
wrenches, gages, drills, or specialized equipment in disassembling or fitting parts; replacing 
broken or defective parts from stock; grinding and adjusting valves; reassembling and installing

MECHANIC, AUTOMOTIVE (Maintenance)----Continued

the various assem blies in the vehicle and making necessary adjustments; and alining wheels, 
adjusting brakes and lights, or tightening body bolts. In general, the work of the automotive 
mechanic requires rounded training and experience usually acquired through a formal appren­
ticeship or equivalent training and experience.

MECHANIC, MAINTENANCE

Repairs machinery or mechanical equipment of an establishment. Work involves most 
of the following: Examining machines and mechanical equipment to diagnose source of trouble;
dismantling or partly dismantling machines and performing repairs that mainly involve the use 
of handtools in scraping and fitting parts; replacing broken or defective parts with items obtained 
from  stock; ordering the production of a replacement part by a machine shop or sending of the 
machine to a machine shop for major repairs; preparing written specifications for major repairs 
or for the production of parts ordered from machine shop; reassembling machines; and making 
all necessary adjustments for operation. In general, the work of a maintenance mechanic re­
quires rounded training and experience usually acquired through a formal apprenticeship or 
equivalent training and experience. Excluded from this classification are workers whose primary 
duties involve setting up or adjusting machines.

MILLWRIGHT

Installs new machines or heavy equipment, and dismantles and installs machines or 
heavy equipment when changes in the plant layout are required. Work involves most of the fol­
lowing: Planning and laying out of the work; interpreting blueprints or other specifications; using
a variety of handtools and rigging; making standard shop computations relating to stresses, 
strength of m aterials, and centers of gravity; alining and balancing of equipment; selecting stand­
ard tools, equipment, and parts to be used; and installing and maintaining in good order power 
transm ission equipment such as drives and speed reducers. In general, the millwright's work 
normally requires a rounded training and experience in the trade acquired through a formal 
apprenticeship or equivalent training and experience.

OILER

Lubricates, with oil or grease, the moving parts or wearing surfaces of mechanical 
equipment of an establishment.

PAINTER, MAINTENANCE
Paints and redecorates w alls, woodwork, and fixtures of an establishment. Work in­

volves the following: Knowledge of surface peculiarities and types of paint required for different
applications; preparing surface for painting by removing old finish or by placing putty or filler 
in nail holes and interstices; and applying paint with spray gun or brush. May mix colors, oils, 
white lead, and other paint ingredients to obtain proper color or consistency. In general, the 
work of the maintenance painter requires rounded training and experience usually acquired through 
a formal apprenticeship or equivalent training and experience.

PIPEFITTER, MAINTENANCE

Installs or repairs water, steam, gas, or other types of pipe and pipefittings in an 
establishment. Work involves most of the following: Laying out of work and measuring to lo ­
cate position of pipe from drawings or other written specifications; cutting various sizes of pipe 
to correct lengths with chisel and hammer or oxyacetylene torch or pipe-cutting machine; thread­
ing pipe with stocks and dies; bending pipe by hand-driven or power-driven machines; assembling 
pipe with couplings and fastening pipe to hangers; making standard shop computations relating 
to pressures, flow, and size of pipe required; and making standard tests to determine whether 
finished pipes meet specifications. In general, the work of the maintenance pipefitter requires 
rounded training and experience usually acquired through a formal apprenticeship or equivalent 
training and experience. Workers prim arily engaged in installing and repairing building sanita­
tion or heating systems are excluded.

PLUMBER, MAINTENANCE

Keeps the plumbing system of an establishment in good order. Work involves: Knowledge
of sanitary codes regarding installation of vents and traps in plumbing system ; installing or re­
pairing pipes and fixtures; and opening clogged drains with a plunger or plum ber's snake. In 
general, the work of the maintenance plumber requires rounded training and experience usually 
acquired through a formal apprenticeship or equivalent training and experience.

SH EET-M ETAL WORKER, MAINTENANCE
Fabricates, installs, and maintains in good repair the sheet-metal equipment and fix­

tures (such as machine guards, grease pans, shelves, lockers, tanks, ventilators, chutes, ducts, 
metal roofing) of an establishment. Work involves most of the following: Planning and laying
out all types of sheet-metal maintenance work from blueprints, models, or other specifications; 
setting up and operating all available types of sheet-metal working machines; using a variety of
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S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E ---- C on tin u e d

h a n d to o ls  in  cu tt in g , b e n d in g , f o r m in g ,  sh a p in g , f i t t in g , and a s s e m b lin g ;  and in s ta l lin g  s h e e t -  
m e ta l a r t i c l e s  a s  r e q u i r e d .  In g e n e r a l ,  the w o r k  o f  the m a in te n a n ce  s h e e t -m e t a l  w o r k e r  r e q u ir e s  
ro u n d e d  t r a in in g  and e x p e r ie n c e  u s u a l ly  a c q u ir e d  th ro u g h  a f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  
t r a in in g  and e x p e r ie n c e .

T O O L  A N D  D IE  M A K E R

(D ie  m a k e r ;  j ig  m a k e r ;  t o o l  m a k e r ;  f ix tu r e  m a k e r ;  g a g e  m a k e r )

C o n s t r u c t s  and r e p a i r s  m a c h in e -s h o p  t o o l s ,  g a g e s ,  j i g s ,  f ix tu r e s  o r  d ie s  f o r  f o r g in g s ,  
p u n ch in g , and o th e r  m e t a l - f o r m in g  w o r k . W o rk  in v o lv e s  m o s t  o f  the f o l lo w in g : P la n n in g  and
la y in g  ou t o f  w o r k  f r o m  m o d e l s ,  b lu e p r in ts ,  d r a w in g s ,  o r  o th e r  o r a l  and  w r it te n  s p e c i f i c a t i o n s ;

T O O L  A N D  D IE  M A K E R ----C on tin u ed

u s in g  a v a r ie t y  o f t o o l  and d ie  m a k e r 's  h a n d to o ls  and p r e c i s io n  m e a s u r in g  in s tru m e n ts ; u n d e r ­
s ta n d in g  o f  the w o r k in g  p r o p e r t ie s  o f c o m m o n  m e ta ls  and a l l o y s ;  s e tt in g  up and o p e r a t in g  o f 
m a ch in e  t o o ls  and r e la t e d  e q u ip m e n t; m a k in g  n e c e s s a r y  sh o p  c o m p u ta t io n s  re la t in g  to  d im e n s io n s  
o f  w o r k , s p e e d s ,  f e e d s ,  and to o lin g  o f  m a c h in e s ;  h e a t -t r e a t in g  o f  m e ta l p a r ts  d u rin g  fa b r ic a t io n  
as w e l l  as o f  f in is h e d  t o o ls  and d ie s  to  a c h ie v e  r e q u ir e d  q u a l it ie s ;  w o rk in g  to  c l o s e  t o le r a n c e s ;  
fit t in g  and a s s e m b lin g  o f  p a r ts  to  p r e s c r ib e d  t o le r a n c e s  and a llo w a n c e s ;  and s e le c t in g  a p p r o p r ia te  
m a t e r ia ls ,  t o o ls ,  and p r o c e s s e s .  In g e n e r a l ,  the to o l  and d ie  m a k e r 's  w o r k  r e q u ir e s  a rou n d ed  
t ra in in g  in  m a c h in e -s h o p  and t o o l r o o m  p r a c t i c e  u s u a l ly  a c q u ir e d  th ro u g h  a f o r m a l  a p p r e n t ic e s h ip  
o r  e q u iv a le n t  t ra in in g  and e x p e r ie n c e .  ^

F o r  c r o s s - in d u s t r y  w a g e  s tu d y  p u r p o s e s ,  t o o l  and d ie  m a k e r s  in  t o o l  and d ie  jo b b in g  
sh o p s  a re  e x c lu d e d  f r o m  th is  c la s s i f i c a t i o n .

C U S T O D IA L  A N D  M A T E R IA L  M O V E M E N T

G U A R D  A N D  W A T C H M A N

G u a r d . P e r f o r m s  ro u t in e  p o l i c e  d u t ie s ,  e i t h e r  at f ix e d  p o s t  o r  on  t o u r ,  m a in ta in in g  
o r d e r ,  u s in g  a r m s  o r  f o r c e  w h e r e  n e c e s s a r y .  In c lu d e s  g a te m e n  w h o  a r e  s ta t io n e d  at ga te  
and c h e c k  on  id e n t ity  o f  e m p lo y e e s  and  o th e r  p e r s o n s  e n t e r in g .

W a tch m a n . M a k e s  ro u n d s  o f  p r e m is e s  p e r io d ic a l ly  in  p r o t e c t in g  p r o p e r t y  a g a in s t  f i r e ,  
th e ft , and  i l l e g a l  e n try .

J A N IT O R , P O R T E R , O R  C L E A N E R

(S w e e p e r ; ch a rw o m a n ; ja n i t r e s s )

C le a n s  and  k e e p s  in  an  o r d e r l y  c o n d it io n  fa c t o r y  w o r k in g  a r e a s  and w a s h r o o m s ,  o r  
p r e m is e s  o f  an  o f f i c e ,  a p a r tm e n t  h o u s e ,  o r  c o m m e r c ia l  o r  o th e r  e s t a b l is h m e n t .  D u t ie s  in v o lv e  
a c o m b in a t io n  o f  the f o l lo w in g : S w e e p in g , m o p p in g  o r  s c r u b b in g , and p o l is h in g  f l o o r s ;  r e m o v in g
c h ip s ,  t r a s h ,  and o th e r  r e fu s e ;  d u stin g  e q u ip m e n t , fu r n it u r e ,  o r  f i x t u r e s ;  p o l is h in g  m e ta l f ix tu r e s  
o r  t r im m in g s ;  p r o v id in g  s u p p l ie s  and m in o r  m a in te n a n ce  s e r v i c e s ;  and c le a n in g  la v a t o r ie s ,  s h o w ­
e r s ,  and r e s t r o o m s .  W o r k e r s  w h o  s p e c ia l iz e  in  w in d o w  w a s h in g  a r e  e x c lu d e d .

L A B O R E R , M A T E R IA L  H A N D L IN G

(L o a d e r  and u n lo a d e r ;  h a n d le r  and s t a c k e r ;  s h e lv e r ;  t r u c k e r ;  s to c k m a n  o r  s t o c k  h e lp e r ;  w a r e ­
h o u s e m a n  o r  w a r e h o u s e  h e lp e r )

A  w o r k e r  e m p lo y e d  in  a w a r e h o u s e ,  m a n u fa c tu r in g  p la n t, s t o r e ,  o r  o th e r  e s ta b l is h m e n t  
w h o s e  d u tie s  in v o lv e  on e  o r  m o r e  o f  th e  f o l lo w in g : L o a d in g  and u n lo a d in g  v a r io u s  m a t e r ia ls  and
m e r c h a n d is e  on  o r  f r o m  fr e ig h t  c a r s ,  t r u c k s ,  o r  o th e r  t r a n s p o r t in g  d e v i c e s ;  u n p a ck in g , s h e lv in g , 
o r  p la c in g  m a t e r ia ls  o r  m e r c h a n d is e  in  p r o p e r  s t o r a g e  lo c a t io n ;  and t r a n s p o r t in g  m a t e r ia ls  o r  
m e r c h a n d is e  b y  h a n d tr u ck , c a r ,  o r  w h e e lb a r r o w .  L o n g s h o r e m e n , w h o  lo a d  and u n lo a d  sh ip s  a re  
e x c lu d e d .

O R D E R  F IL L E R

(O r d e r  p i c k e r ;  s t o c k  s e l e c t o r ;  w a r e h o u s e  s to c k m a n )

F i l l s  sh ip p in g  o r  t r a n s fe r  o r d e r s  f o r  f in is h e d  g o o d s  f r o m  s t o r e d  m e r c h a n d is e  in  a c c o r d ­
a n ce  w ith  s p e c i f ic a t i o n s  on s a le s  s l ip s ,  c u s t o m e r s ' o r d e r s ,  o r  o th e r  in s t r u c t io n s .  M a y , in a d d it io n  
to  f i l l in g  o r d e r s  and in d ic a t in g  it e m s  f i l l e d  o r  o m it t e d ,  k e e p  r e c o r d s  o f  o u tg o in g  o r d e r s ,  r e q u i ­
s i t io n  a d d it io n a l s t o c k  o r  r e p o r t  s h o r t  s u p p l ie s  to  s u p e r v is o r ,  and p e r f o r m  o th e r  r e la t e d  d u tie s .

P A C K E R , S H IP P IN G

P r e p a r e s  f in is h e d  p r o d u c t s  fo r  sh ip m e n t o r  s t o r a g e  b y  p la c in g  th e m  in  sh ip p in g  c o n ­
t a in e r s ,  the s p e c i f i c  o p e r a t io n s  p e r fo r m e d  b e in g  d e p e n d e n t up on  the ty p e ,  s i z e ,  and n u m b e r  o f  
un its to  b e  p a c k e d , the ty p e  o f  c o n ta in e r  e m p lo y e d , and m e th o d  o f  sh ip m e n t . W o rk  r e q u i r e s  the 
p la c in g  o f  it e m s  in  sh ip p in g  c o n t a in e r s  and m a y  in v o lv e  on e  o r  m o r e  o f  the f o l lo w in g : K n o w l­
e d g e  o f  v a r io u s  it e m s  o f  s t o c k  in  o r d e r  to  v e r i f y  co n te n t; s e l e c t i o n  o f  a p p r o p r ia t e  ty p e  and s iz e  
o f  c o n t a in e r ;  in s e r t in g  e n c lo s u r e s  in  c o n t a in e r ;  u s in g  e x c e l s i o r  o r  o th e r  m a te r ia l  to  p r e v e n t  
b re a k a g e  o r  d a m a g e ; c lo s in g  and  s e a lin g  c o n t a in e r ;  and  a p p ly in g  la b e ls  o r  e n te r in g  id e n t ify in g  
data  on  c o n t a in e r .  P a c k e r s  w h o  a ls o  m a k e  w o o d e n  b o x e s  o r  c r a t e s  a r e  e x c lu d e d .

S H IP P IN G  A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  f o r  sh ip m e n t , o r  r e c e iv e s  and  is  r e s p o n s ib le  f o r  in co m in g  s h ip ­
m e n ts  o f  m e r c h a n d is e  o r  o th e r  m a t e r ia ls .  S h ip p in g  w o r k  in v o lv e s : A  k n o w le d g e  o f sh ip p in g
p r o c e d u r e s ,  p r a c t i c e s ,  r o u t e s ,  a v a ila b le  m e a n s  o f  t r a n s p o r t a t io n ,  and r a te ;  and p r e p a r in g  r e c ­
o r d s  o f  the g o o d s  sh ip p e d , m a k in g  up b i l l s  o f  la d in g , p o s t in g  w e ig h t  and sh ip p in g  c h a r g e s ,  and 
k e e p in g  a f i l e  o f  sh ip p in g  r e c o r d s .  M a y  d i r e c t  o r  a s s i s t  in  p r e p a r in g  the m e r c h a n d is e  fo r  s h ip ­
m e n t. R e c e iv in g  w o r k  in v o lv e s : V e r i fy in g  o r  d ir e c t in g  o t h e r s  in  v e r i fy in g  the c o r r e c t n e s s  o f
sh ip m e n ts  a g a in s t  b i l l s  o f  la d in g , in v o i c e s ,  o r  o th e r  r e c o r d s ;  ch e c k in g  f o r  s h o r t a g e s  and r e je c t in g  
d a m a g e d  g o o d s ;  r o u t in g  m e r c h a n d is e  o r  m a t e r ia ls  to  p r o p e r  d e p a r tm e n ts ; and m a in ta in in g  n e c e s ­
s a r y  r e c o r d s  and f i l e s .

F o r  w a g e  stu d y  p u r p o s e s ,  w o r k e r s  a r e  c l a s s i f i e d  as f o l lo w s :

R e c e iv in g  c l e r k  
S h ip p in g  c l e r k
S h ip p in g  and r e c e iv in g  c l e r k

T R U C K D R IV E R

D r iv e s  a t r u c k  w ith in  a  c i t y  o r  in d u s tr ia l a r e a  to  t r a n s p o r t  m a t e r ia ls ,  m e r c h a n d is e ,  
e q u ip m e n t , o r  m e n  b e tw e e n  v a r io u s  ty p e s  o f  e s t a b l is h m e n t s  su c h  a s : M a n u fa ctu r in g  p la n ts , f r e ig h t
d e p o t s ,  w a r e h o u s e s ,  w h o le s a le  and  r e t a i l  e s t a b l is h m e n t s ,  o r  b e tw e e n  r e t a il  e s ta b l is h m e n ts  and 
c u s t o m e r s ' h o u s e s  o r  p la c e s  o f  b u s in e s s .  M a y  a ls o  lo a d  o r  u n lo a d  t r u c k  w ith  o r  w ith ou t h e lp e r s ,  
m a k e  m in o r  m e c h a n ic a l  r e p a i r s ,  and k e e p  t r u c k  in  g o o d  w o rk in g  o r d e r .  D r i v e r - s a le s m e n  and 
o v e r - t h e - r o a d  d r iv e r s  a r e  e x c lu d e d .

F o r  w a g e  stu d y  p u r p o s e s ,  t r u c k d r iv e r s  a r e  c l a s s i f i e d  b y  s iz e  and ty p e  o f  e q u ip m e n t, 
a s  fo l lo w s :  ( T r a c t o r - t r a i l e r  sh o u ld  b e  ra te d  o n  the b a s is  o f  t r a i l e r  c a p a c ity .)

T r u c k d r iv e r  (c o m b in a t io n  o f  s i z e s  l i s t e d  s e p a r a t e ly )  
T r u c k d r iv e r ,  lig h t  (u n d er  IV2 to n s )
T r u c k d r iv e r ,  m e d iu m  ( I V2 to  and in c lu d in g  4 to n s) 
T r u c k d r iv e r ,  h e a v y  (o v e r  4 t o n s ,  t r a i l e r  ty p e ) 
T r u c k d r iv e r ,  h e a v y  ( o v e r  4 t o n s ,  o th e r  than  t r a i l e r  ty p e )

T R U C K E R , P O W E R

O p e r a te s  a m a n u a lly  c o n t r o l le d  g a s o l in e -  o r  e l e c t r i c - p o w e r e d  t r u c k  o r  t r a c t o r  to  
t r a n s p o r t  g o o d s  and m a te r ia ls  o f  a l l  k in d s  a bou t a w a r e h o u s e ,  m a n u fa c tu r in g  p la n t, o r  o th e r  
e s ta b l is h m e n t .

F o r  w a g e  stu d y  p u r p o s e s ,  w o r k e r s  a f e  c l a s s i f i e d  b y  ty p e  o f  t r u c k , as fo l lo w s :

T r u c k e r ,  p o w e r  ( fo r k l i f t )
T r u c k e r ,  p o w e r  (o th e r  than  fo r k li f t )
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A v a i la b le  O n  R e q u e s t -----

The fo llow ing a r e a s  a r e  s u r v e y e d  p e r io d ic a l l y  fo r  u s e  in a d m in i s t e r in g  the S e r v i c e  C o n t ra c t  A ct  of 1965. C o p ie s  of pub lic  r e l e a s e s  a r e  
a v a i l a b l e  at  no c o s t  while  s u p p l ie s  l a s t  f r o m  any of the B L S  re g io n a l  o f f i c e s  shown on the in s id e  fron t  c o v e r .

A b i le n e ,  T e x .
A l a s k a  
A lb any ,  Ga.
A le x a n d r i a ,  L a .
A lp e n a ,  S tan d ish ,  and T a w a s  C i ty ,  M ich. 
A m a r i l l o ,  T e x .
Ann A r b o r ,  Mich.
A s h e v i l l e ,  N .C .
A t lan t ic  C ity ,  N . J .
A u g u s ta ,  G a .—S .C .
A u st in ,  T e x .
B a k e r s f i e l d ,  C a l i f .
B a to n  R o u g e ,  L a .
B i l l i n g s ,  Mont.
B i lo x i ,  G u lfp o r t ,  and P a s c a g o u l a ,  M i s s .  
B r i d g e p o r t ,  N o rw a lk ,  and S t a m f o r d ,  Conn. 
C h a r le s t o n ,  S .C .
Cheyenne ,  Wyo.
C l a r k s v i l l e ,  T e r m . , and H o p k in sv i l le ,  Ky. 
C o lo r a d o  S p r i n g s ,  C olo .
C o lu m b ia ,  S .C .
C o lu m b u s ,  Ga .—A la .
C r a n e ,  Ind.
D e c a tu r ,  111.
Dothan, A la .
Duluth—S u p e r i o r ,  Minn.—Wis.
D u rh am ,  N .C .
E l  P a s o ,  T e x .
E u g e n e ,  O re g .
F a r g o —M o o rh e ad ,  N. Dak.—Minn. 
F a y e t t e v i l l e ,  N .C .
F i t c h b u r g —L e o m i n s t e r , M a s s .
F o r t  S m ith ,  A rk .—Okla.
F r e d e r i c k —H a g e r s to w n ,  M d .- P a .- W .  Va. 
G r e a t  F a l l s ,  Mont.
G r e e n s b o r o —W inston S a le m —High P o in t ,  N .C .  
H a r r i s b u r g ,  P a .
H a r t fo rd ,  Conn.
H u n tsv i l le ,  A la .

K n o x v i l le ,  Term.
L a r e d o ,  T e x .
L a s  V e g a s ,  Nev.
L e x in g to n ,  Ky.
L o w e r  E a s t e r n  S h o re ,  M d .-V a .
L y n c h b u rg ,  Va.
M acon ,  Ga .
M a d iso n ,  Wis.
M a rq u e t te ,  E s c a n a b a ,  S au lt  Ste .  M a r i e ,  Mich, 
M e r id ia n ,  M i s s .
M id d le s e x ,  M onm outh, O c e a n  and S o m e r s e t  

C o s . ,  N . J .
M o b i le ,  A l a . ,  and P e n s a c o l a ,  F l a .  
M o n tg o m e ry ,  Ala .
N a s h v i l l e ,  Tenn.
New London—G ro to n —N o rw ich ,  Conn. 
N o r t h e a s t e r n  M aine 
Ogden, Utah 
O r lan d o ,  F l a .
O x n a rd —V e n tu ra ,  C a l i f .
P a n a m a  C ity ,  F l a .
P in e  B lu f f ,  A rk .
P o r t s m o u th ,  N.H.—M aine—M a s s .
P u eb lo ,  Colo .
R eno,  Nev.
S a c r a m e n t o ,  C a l i f .
S a l in a ,  K a n s .
S a l in a s —M o n te re y ,  C a l i f .
S a n ta  B a r b a r a ,  C a l i f .
S h r e v e p o r t ,  L a .
S p r in g f ie ld —C h ic o p e e —H olyoke ,  M a s s . —Conn. 
S tockton ,  C a l i f .
T a c o m a ,  Wash.
T o p e k a ,  K a n s .
T u c s o n ,  A r iz .
V a ld o s t a ,  Ga.
V a l l e jo —N ap a ,  C al i f .
W ich ita  F a l l s ,  T ex .
W ilm ington,  D el.—N . J . —Md.

The e leven th  annual r e p o r t  on s a l a r i e s  fo r  a c c o u n ta n t s ,  a u d i to r s ,  ch ie f  a c c o u n tan t s ,  a t to r n e y s ,  job  a n a l y s t s ,  d i r e c t o r s  of p e r s o n n e l ,  
b u y e r s ,  c h e m i s t s ,  e n g i n e e r s ,  e n g in e e r in g  t e c h n ic i a n s ,  d r a f t s m e n ,  and c l e r i c a l  e m p lo y e e s .  O r d e r  a s  B L S  B u l le t in  1(>93, N at io n a l  
S u r v e y  of P r o f e s s i o n a l ,  A d m i n i s t r a t i v e ,  T e c h n ic a l ,  and C l e r i c a l  P a y ,  Ju n e  197 0 , $ 1 .0 0  a  copy ,  f r o m  the Sup er in ten d en t  of
D o c u m e n ts ,  U .S.  G o v e rn m e n t  P r in t in g  O ff ice ,  W ashington ,  D .C . ,  20402 ,  o r  any of i t s  r e g io n a l  s a l e s  o f f i c e s .
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A r e a  W a g e  S u r v e y s

A l i s t  of the l a t e s t  a v a i l a b le  b u l le t in s  i s  p r e s e n t e d  below . A d i r e c t o r y  of a r e a  w age  s tu d ie s  including m o r e  l im i te d  s tu d ie s  conducted  at  the 
r e q u e s t  of the Wage and Hour D iv is io n  of the D e p a r tm e n t  of  L a b o r  i s  a v a i l a b le  on re q u e s t .  B u l le t in s  m a y  be  p u r c h a s e d  f r o m  the Super in tendent  of 
D o c u m e n ts ,  U .S .  G o v ern m e n t  P r in t in g  O f f ic e ,  W ashington ,  D .C . ,  20402, o r  f ro m  any of the B L S  re g io n a l  s a l e s  o f f i c e s  shown on the in s id e  front  co v e r .

B u l le t in  n u m b er
A r e a  and p r ic e

A k ro n ,  Ohio, J u l y  1970_________________________________  1 6 6 0 -8 8 ,  30 c e n ts
Albany—Sch en e c tad y —T r o y ,  N .Y . ,  F e b .  1970__________  1 6 60-51 ,  30 c en ts
A lb u q u e rq u e ,  N. M e x . , M a r .  1970 1____________________ 1 6 6 0 -5 5 ,  35 cen ts
Allentown—B eth le h e m —E a s t o n ,  P a . —N . J . ,  M ay  1970 1_ 1 6 60-83 ,  35 c e n ts
A t lan ta ,  G a . , M ay  1970 1------------------------------------------  1 6 6 0 -7 6 ,  50 c en ts
B a l t i m o r e ,  M d . , Aug. 1 9 7 0 1 ___________________________  1 6 8 5 -1 8 ,  50 c e n ts
B e a u m o n t—P o r t  Arthur—-Orange, T e x . ,  M ay  1 9 7 0 ____  1660 -8 4 ,  30 c en ts
B in gh am to n ,  N .Y . ,  J u l y  1 9 7 0 __________________________  1 6 8 5 -6 ,  30 cen ts
B i r m in g h a m ,  A l a . ,  M a r .  1970__________________________ 1660 -5 7 ,  30 c en ts
B o i s e  C ity ,  Idaho, Nov. 1970 1 _________________________ 1 6 8 5 -2 1 ,  35 c e n ts
B o s to n ,  M a s s . ,  Aug. 1970 1 ____________________________  1 6 8 5 -1 1 ,  50 c en ts
B u f fa lo ,  N .Y . ,  Oct.  1 9 6 9 _______________________________  1 6 6 0 -2 9 ,  45 c en ts
B u r l in g to n ,  V t. ,  M a r .  1970_____________________________  1 6 6 0 -5 3 ,  25 cen ts
Canton ,  Ohio, M ay  1970 1-----------------------------------------  1 6 6 0 -8 1 ,  35 c e n ts
C h a r le s t o n ,  W. V a . , A p r .  1970 1-------------------------------  1 6 6 0 -6 8 ,  35 c en ts
C h a r lo t t e ,  N .C . ,  M a r .  1970 1 -----------------------------------  1 6 6 0 -6 1 ,  40 cen ts
C h a t ta n o o ga ,  T e n n . - G a . , Sept .  1970 1 _________________  1 6 8 5 -1 0 ,  35 c en ts
C h ic a g o ,  111., Ju n e  1970________________________________  1 6 6 0 -9 0 ,  60 c e n ts
C in c in n a t i ,  Ohio—Ky.—In d . , F e b .  1 9 7 0 _________________  1 6 6 0 -4 9 ,  35 c en ts
C le v e la n d ,  Ohio, Sept .  1969_____________________________ 1 6 6 0 -2 2 ,  40 cen ts
C o lu m b u s ,  Ohio, Oct.  1969_____________________________  1 6 6 0 -2 7 ,  30 cen ts
D a l l a s ,  T e x . ,  Oct. 1 9 6 9 ________________________________  1 6 6 0 -2 3 ,  35 cen ts
D av e n p o r t—R o c k  I s lan d —M o l in e , Iowa—111.,

Oct. 1969 1-------------------------------------------------------------  1 6 60-20 ,  35 c en ts
Dayton, Ohio, D ec .  1 9 6 9 ----------------------- -------------------  1 6 6 0 -3 7 ,  30 cen ts
D e n v e r ,  C o lo . ,  D ec .  1969 1____________ ________________  1 6 6 0 -4 1 ,  40 cen ts
D es  M o in e s ,  Iowa, M ay  1970 1 ---------------------- -----------  1 6 6 0 -7 3 ,  35 cen ts
D e t ro i t ,  M ic h . ,  F e b .  1 9 7 0 ______________________________ 1 6 6 0 -5 8 ,  35 cen ts
F o r t  W orth, T e x . ,  Oct. 1969___________________________  1 6 6 0 -1 8 ,  30 cen ts
G r e e n  B a y ,  W i s . , J u l y  1970 1-----------------------------------  1 6 8 5 -4 ,  35 c e n ts
G r e e n v i l l e ,  S . C . ,  M ay  1 9 7 0 -------------------------------------- 1660 -7 9 ,  30 cen ts
H o u ston ,  T e x . ,  A pr.  1970-----------------------------------------  1 6 6 0 -6 7 ,  35 cen ts
In d ian a p o l i s ,  Ind., Oct.  1969___________________________  1660 -2 5 ,  30 cen ts
J a c k s o n ,  M i s s . ,  J a n .  1970______________________________ 1660 -3 9 ,  30 c en ts
J a c k s o n v i l l e ,  F l a . ,  D ec .  1 9 6 9 _________________________  1 6 6 0 -3 5 ,  30 cen ts
K a n s a s  C i ty ,  Mo.—K a n s . , Sept .  1970 1_________________  1 6 8 5 -1 6 ,  45 c en ts
L a w r e n c e —H a v e rh i l l ,  M a s s . —N .H .,  Ju n e  1970 1_______  1 6 6 0 -8 2 ,  35 c e n ts
L i t t le  R ock—N o rth  L i t t le  R o ck ,  A r k . ,  J u l y  1 9 7 0 * ____  1665- 1, 35 c e n ts
L o s  A n g e le s—Lon g  B e a c h  and A naheim —S a n ta  A n a -

G a rd e n  G r o v e ,  C a l i f . ,  M a r .  1970____________________  1 6 6 0 -6 4 ,  45 cents
L o u i s v i l l e ,  K y .—In d . , Nov. 1969 1______________________  1660 -2 8 ,  40 cents
Lu b bo ck ,  T e x . ,  M a r .  1 9 7 0 1____________________________  1660-50 ,  35 c en ts
M a n c h e s te r ,  N .H .,  J u l y  1970 1 _________________________ 1 6 8 5 -2 ,  35 cen ts
M e m p h is ,  Tenn.—A r k . , Nov. 1969 1 ____________________ 1660-31 ,  40 cen ts
M ia m i ,  F l a . ,  Nov. 1 9 6 9 ________________________________  1660 -3 2 ,  30 cen ts
M idland and O d e s s a ,  T e x . ,  J a n .  1970 1 _______________  1660-44 ,  35 cen ts
M ilw au k ee ,  W is . ,  M ay 1970 1__________________________  1 6 6 0 -7 4 ,  50 c en ts
M in n e ap o l is—St. P a u l ,  M inn.,  J a n .  1970 1 _____________  1660 -4 6 ,  50 c en ts

A r e a

M u sk e g o n —M u sk e go n  H e ig h ts ,  M ich . ,  Ju n e  1970 1____
N e w a rk  and J e r s e y  C ity ,  N . J . ,  J a n .  1970 1____________
New H aven ,  Conn.,  J a n .  1970 1_________________________
New O r l e a n s ,  L a . ,  J a n .  1970___________________________
New Y o rk ,  N .Y . ,  A pr.  1970 1___________________________
N orfo lk—P o r t s m o u th  and N ew port  N ew s—

H am pton ,  V a . , J a n .  1970 1 ____________________________
O k lah o m a  C ity ,  O k l a . , J u l y  1970-------------------------------
O m a h a ,  N e b r . - I o w a ,  Sept .  1970 1_______________________
P a t e r  son—C lifton —P a s s a i c ,  N . J . ,  Ju n e  1970 1_________
P h i la d e lp h ia ,  P a . —N. J . , Nov. 1969 1___________________
P h o en ix ,  A r i z . , M a r .  1970 1____________________________
P i t t s b u r g h ,  P a . , J  an. 1970 1____________________________
P o r t l a n d ,  M a in e ,  Nov. 1970---------------------------------------
P o r t l a n d ,  O r eg .—W a s h . , M ay  1970 1--------------------------
P r o v id e n c e —P a w tu c k et—W arw ick ,  R .I .—M a s s . ,

M ay  1 9 7 0 ____________________________________________ *__
R a le ig h ,  N .C . ,  Aug. 1970 ! ______________________________
R ichm on d , V a . , M a r .  1970 1____________________________
R o c h e s t e r ,  N .Y .  (o f f ice  o c c u p a t io n s  only),

R o c k f o r d , 111., M ay  1970 * ______________________________
St. L o u i s ,  Mo.—111., M a r .  1970____ ________ ____________
S a l t  L a k e  C ity ,  Utah, Nov. 1969 1______________________
S an  Antonio, T e x . ,  M ay  1970___________________________
S an  B e r n a r d in o —R i v e r s i d e —O n tar io ,  C a l i f . ,

D ac .  1969---------------------------------------------------------------
San  D iego ,  C a l i f . , Nov. 1970___________________________
San  F r a n c i sc c r—O aklan d ,  C a l i f . ,  Oct. 1969 * ---------------
S an  J o s e ,  C a l i f . , Aug. 1970---------------------------------------
Sav an n ah ,  G a . , M ay  1970 1----------------------------------------
S c r a n t o n , P a . , J u l y  1970* _____________________________
S e a t t l e —E v e r e t t ,  W ash . ,  J a n .  1970_____________________
S io u x  F a l l s ,  S.  D a k . , Sept .  1969________________________
South B en d ,  In d . , M a r .  1970 1-----------------------------------
S p o k a n e , W a s h . , Ju n e  1970 1 ------------------------------------
S y r a c u s e , N .Y . ,  J u l y  1 9 7 0 ----------------------------------------
T a m p a —St. P e t e r s b u r g ,  F l a . ,  Nov. 1970---------------------
T o led o ,  O h io -M ic h . ,  F e b .  1970---------------------------------
T re n to n ,  N . J . ,  Sept .  1970 1 _____________________________
U t ic a —R o m e ,  N .Y . ,  J u l y  1 9 7 0 __________________________
W ashington,  D .C . - M d . - V a . , Sept .  1969 1--------------------
W a te rb u ry ,  C o n n . , M a r .  1970 1_________________________
W a te r lo o , Iowa, J a n .  1 9 7 0 ______________________________
W ich ita ,  K a n s . , A pr.  1970 1 ____________________________
W o r c e s t e r , M a s s . , M ay  1 9 7 0 1 ---------------------------------
Y o rk ,  P a . ,  F e b .  1970 1__________________________________
Youngstow n—W a rr e n ,  Ohio, Nov. 1969 1---------------------

B u l le t in  
and i

numbe r 
>rice

1660-85 , 35 cen ts
1660-47 , 50 cents
1660-40 , 3 5 cen ts
1660-42 , 30 cen ts
1660-89 , 7 5 c en ts

1660-59 , 35 cen ts
1685-5 , 30 c en ts
1 6 8 5 - 14, 35 cents
1660-87 , 45 c en ts
1660-48 , 60 cen ts
1660-70 , 35 c e r-.t /■'
1660-60 , 50 cents
1 6 8 5 -1 9 , 30 c ent s
1660-77 , 40 cen ts

1660-72 , 30 cen ts
1685-12 , 35 cen ts
1660-65 , 40 cents

1685 -7 , 30 cen ts
1660-75 , 35 c en ts
1660-66 , 40 cents
1660-30 , 35 cents
1660-71 , 30 cents

1660-43 , 30 cen ts
1685-20 , 30 cen ts
1660-33 , 50 cen ts
1 6 85-13 , 30 cen ts
1660-80 , 35 cen ts
1 6 8 5 -3 , 35 c en ts
1660-52 , 30 cents
1660-14 , 25 c en ts
1660-62 , 35 c e nt s
1660-86 , 35 cen ts
1685-8 , 30 cents
1685-17 , 30 cen ts
1660-56 , 30 cents
1685-15 , 35 cents
1685-9 , 30 cen ts
1660-19 , 50 cen ts
1660-54 , 35 cents
1 6 60-45 , 30 cents
1660-69 , 35 cents
1660-78 , 3 5 cents
1660-63 , cents
1660-38 , 35 c e iu s

Data on establishment practices and supplementary wage provisions are also presented.
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