
Wage Chronology

A r m o u r  a n d  C o m p a n y  a n d  A m a l g a m a t e d  M e a t  C u t t e r s  a n d  B u t c h e r  

W o r k m e n  o f  N o r t h  A m e r i c a ,  S e p t e m b e r  1 9 7 3 - A u g u s t  1 9 7 6

Developments affecting 1970 settlement terms

A 25-cent wage increase, scheduled to go into effect 
on September 6, 1971, under terms of the 1970 
meatpacking agreements, was deferred when, on August 
15, 1971, President Nixon announced a 90-day wage- 
price-rent freeze under authority of the Economic 
Stabilization Act. The Meat Cutters (MCBW) sought an 
injunction against the freeze order. This was denied by a 
panel of three Federal judges and the union then 
appealed to the U.S. Supreme Court.

In mid-November, the appeal was made unnecessary 
when the House Banking and Currency Committee and 
the Senate Banking Committee both agreed that wage 
increases scheduled to go into effect during the freeze 
period under contracts negotiated before that period 
should be allowed to go into effect retroactively. This 
and other findings were approved by Congress and 
subsequently signed into law as amendments to the 
Economic Stabilization Act. Workers under the meat
packing agreements were paid the 25 cents retroactively 
on November 15, 1971.

September 1973-August 1976

A 3-year contract was agreed upon by Armour and 
Company and the Meat Cutters (MCBW) on August 31, 
1973, to replace the pact expiring on that date. The new 
contract paralleled an agreement reached several days 
earlier at Swift & Company which set the pattern for the 
meatpacking industry.1 Workers ratified the Armour 
contract shortly after the settlement.

Talks that had begun at Armour on July 25, reflected 
union bargaining goals for the industry, which had been 
framed at a National Packinghouse Conference held in 
Chicago March 8-9. These goals included substantial 
wage increases, reinstatement of a “no-ceiling” escalator 
clause providing semiannual reviews, and improved

*For details of the agreement at Swift & Company, see 
Current Wage Developments, September 1973.

health and welfare, and pension plans. Other important 
issues included work loads and job security items such as 
subcontracting of work, plant closings, interplant trans
fers, and layoffs.

Terms of the contract provided for a wage increase of 
20 cents an hour on September 3, 1973, and 20-cent 
increases in the second and third years of the contract. 
The escalator clause was revised to provide for semi
annual, instead of annual,2 cost-of-living adjustments in 
January and July of each year. Differentials between 
local and master agreement wage rates (and also fringe 
benefit costs) were to be reduced at plants in Browns
ville and Hereford, Texas, and eliminated at Fort 
Madison, Iowa, in stages. These plants, together with one 
at Garland, Texas, were brought under the master 
agreement for the first time.

A 10th paid holiday was added in the first year of the 
contract as were a sixth week of vacation for workers 
with 25 years of service and prorated vacations for 
employees terminated because of plant shutdowns. 
Eligibility requirements were eased for the afternoon 
paid rest period and the meal allowance was increased to 
$ 2 .

Insurance improvements were substantial. In the first 
year of the contract, a prescription drug plan, having a 
$1 deductible, was introduced, and the duration of 
hospital coverage for retirees was increased. In the 
second contract year, both a dental care program which 
paid 80 percent of covered expenses over $25 a year 
(annual maximum $750 per person), and a vision care 
plan providing several optional combinations of benefits 
per 2-year period according to a schedule of payments 
were introduced. Life insurance for active employees 
was increased, also in the second contract year. The 
major medical maximum per disability was increased to 
$15,000 from $5,000 in the third contract year.

2 Although the previous pact provided for 3 escalator reviews 
over the contract term, only the last review in August 1973 
resulted in an escalator increase. That increase amounted to 7 
cents an hour which was immediately incorporated into base 
rates.
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Insurance benefits were to be coordinated with benefits 
payable under any other plan to prevent a duplication of 
benefits.

Monthly normal pension benefits, on which all 
retirement benefits were based, were to be increased in 
three stages for future retirees, to $7.50, $8, and $8.50 
(per year of service) in 1974, 1975, and 1976, respec
tively. No reduction in benefits was to be made because 
of voluntary early retirement at age 61 (was 62) or over, 
starting in 1975, or at age 60 or over in 1976. 
Additionally, for employees terminated by a plant 
closing or because of technological displacement, the age 
at which a retirement benefit could be elected in lieu of

separation pay was reduced to age 53 (was 55) in 1974.
The parties also agreed to set up a joint committee to 

monitor health and safety standards and that union 
locals would be given advance notice of contracting out 
of mechanical work. The company also agreed to notify 
subcontractors that it favored union labor at new plants 
not having a normal complement of production workers.

The agreement covered about 8,500 employees and 
was scheduled to remain in effect until August 31, 1976. 
This supplement brings the Armour and Company Wage 
Chronology up to date, except for possible cost-of-living 
adjustments, through the expiration date of the con
tract.
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Table 1. General wage changes1

Effective date Provision Applications, exceptions, 
and other related matters

August 1973, first 
full pay period 
beginning in 
month.

7-cent-an-hour increase 
added to base rates.

Annual adjustment of cost-of-living allowance incor
porated into base rates under terms of the 1970 
agreement. That agreement also provided for 
escalator adjustments in September of 1971 and 
1972, but the BLS Consumer Price Index did not 
reach a level high enough to provide such 
adjustments.

Sept. 3,1973
(agreement dated 
Aug. 31,1973).

20-cent-an-hour increase. The escalator clause was revised to provide semi
annual adjustments in the cost-of-living allowance 
beginning the first full pay period in January 
1974 (through July 1976) of 1 cent for each 
0.4-point change in the BLS Consumer Price 
Index (1957-59=100) based on the Index levels 
for the months of November and May.2

Deferred wage increases were to be provided on 
Sept. 2,1974 and Sept. 1,1975.

January 1974, first 
full pay period 
beginning in month.

15-cent-an-hour increase. Semiannual adjustment of cost-of-living allowance.

July 1974, first 
full pay period 
beginning in month.

23-cent-an-hour increase. Semiannual adjustment of cost-of-living allowance.

Sept. 2,1974
(agreement dated 
Aug. 31,1973).

20-cent-an-hour increase. Deferred increase.
In addition: Differentials between local and master 

agreement rates were to be reduced by 50 
percent at Fort Madison and by 25 percent at 
Brownsville and Hereford.

January 1975, first 
full pay period 
beginning in month.

25-cent-an-hour increase. Semiannual adjustment of cost-of-living allowance.

July 1975, first 
full pay period 
beginning in month.

Possible adjustment in cost-of-living allowance, based 
on BLS Consumer Price Index for May 1975.2

Sept. 1, 1975
(agreement dated 
Aug. 31,1973).

20-cent-an-hour increase. Deferred increase.
In addition: Differentials between local and master 

agreement rates eliminated at Fort Madison, and 
reduced to one half of differentials in effect 
before Sept. 2, 1974 at Brownsville and Here
ford.

January 1976, first 
full pay period 
beginning in month.

Possible adjustment in cost-of-living allowance, based 
on BLS Consumer Price Index for November 
1975.2

July 1976, first 
full pay period 
beginning in month.

Possible adjustment in cost-of-living allowance, based 
on BLS Consumer Price Index for May 1976.2

1 General wage changes are upward or downward adjustments 
affecting a substantial number o f  workers at one time. Not 
included are adjustments in individual rates (prom otions, merit 
increases, etc.), and minor adjustments in wage structure (such as 
changes in individual job  rates or incentive rates) that d o  not 
have an immediate and noticeable effect on  the average wage 
level.

The changes listed above were the major adjustments in wage 
rates made during the period covered. Because o f  fluctuations in 
incentive earnings, the om ission o f  nongeneral changes in rates, 
and other factors, the total o f  the general changes listed will not 
necessarily coincide with the change in straight-time average 
hourly earnings over the same period.

2 The agreement provided that semiannual adjustments in 
January and July be based on  the BLS Consumer Price Index for

the index m onths o f  November and May, respectively, as 
follow s:

N ew  series
Consumer Price Index Allowance

(1 9 57-59= 100) (in cents)

154.3 or le s s ................................................................................  0
154.4 to  1 5 4 .7 ...........................................................................  1
1 54.8 to  1 5 5 .1 ...........................................................................  2
155.2 to  1 5 5 .5 ...........................................................................  3
155.6 to 1 5 5 .9 ...........................................................................  4
156.0 to  1 5 6 .3 ...........................................................................  5

and so forth , with a 1-cent adjustment in the allowance fo r  each 
0.4-point change in the index.
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Table 2. Common labor (labor grade 0) hourly wage rates, 1971-751
Effective date

Location Sept. 6, 
19715

Sept. 4, 
1972

Aug. 6, 
19733

Sept. 3, 
1973

Sept. 2, 
1974

Sept. 1, 
1975

Arlington, Tex. ( p ) ...................................................... $4.19 $4.44 $4.51 $4.71 $4.91 $5.11
Brownsville, Tex. (s)4 .................................................. - - - 3.62 4.09 4.56
Chamberlain (Boston), Mass, (p ) ................................ 4.19 4.44 4.51 4.71 4.91 5.11
Charleston, W.Va. ( p ) ................................................. (s> - - — - —
Charlotte, N.C. (p) ...................................................... 4.07 4.32 4.39 4.59 4.79 4.99

Eau Claire, Wis. ( p ) ...................................................... 4.19 4.44 4.51 4.71 4.91 5.11
Fort Madison, Iowa (p)4 ............................................. - - - 4.37 4.74 5.11
Green Bay, Wis. ( s ) ...................................................... 4.19 4.44 4.51 4.71 4.91 5.11
Garland, Tex. (p)4 ...................................................... - - - 4.71 4.91 5.11
Hereford, Tex. (p)4 ...................................................... - _ — 4.25 4.565 4.88
Houston, Tex. (s-p)...................................................... 4.19 4.44 4.51 4.71 4.91 5.11
Huron, S. Dak. ( s ) ........................................................ 4.19 4.44 4.51 4.71 4.91 5.11

Jacksonville, Fla. ( p ) .................................................... 4.15 4.40 4.47 4.67 4.87 5.07
Kansas City, Mo. (p)4 .................................................. - - - 4.71 4.91 5.11
Lexington, Ky. ( s ) ........................................................ 4.19 4.44 4.51 4.71 4.91 5.11
Louisville, Ky. (p ) ........................................................ (5) - - - - -
Mason City, Iowa (s-p) ................................................ 4.19 4.44 4.51 4.71 4.91 5.11
Memphis, Tenn. (s-p) .................................................. 6 3.995 6 4.245 64.315 64.515 64.765 65.015
Mobile, Ala. (p ) ............................................................ 4.04 4.29 4.36 4.56 4.76 4.96
Nampa, Idaho (s-p)...................................................... 4.19 4.44 4.51 4.71 4.91 5.11
Norfolk, Va. (p) .......................................................... 3.765 4.015 4.085 4.285 4.485 4.685

Omaha, Nebr. ( s ) .......................................................... 4.19 4.44 4.51 4.71 4.91 5.11
Passaic, N.J. (p )............................................................. 4.19 4.44 4.51 (5) - -
Peoria, 111. ( p ) ................. ............................................. 4.19 4.44 4.51 4.71 4.91 5.11
Pittsburgh, Pa. (s-p)7 .................................................... 4.19 4.44 4.51 4.71 4.91 5.11
Portland, Oreg. ( p ) ...................................................... 4.24 4.49 4.56 4.76 4.96 5.16
Reading, Pa. (s-p) ........................................................ 4.19 4.44 4.51 (s ) - -
San Angelo, Tex. ( s ) .................................................... 4.19 4.44 4.51 4.71 4.91 5.11
Sioux City, Iowa (s) .................................................... 4.19 4.44 4.51 4.71 4.91 5.11
S. St. Joseph, Mo. (s-p)8 ............................................. 4.19 4.44 4.51 4.71 4.91 5.11
S. St. Paul, Minn, (s-p) ............................................... 4.19 4.44 4.51 4.71 4.91 5.11
S. San Francisco, Cal. (p) ........................................... 4.33 4.58 4.65 4.85 5.05 5.25
Spokane, Wash, (s-p).................................................... 4.24 4.49 4.56 (5) - -
Sterling, 111. (s) ............................................................ 4.19 4.44 4.51 (5) - -
Tulsa, Okla. ( p ) ............................................................ 3.95 4.20 4.27 (5) _ _
Worthington, Minn, ( s ) ............................................... 4.19 4.44 4.51 4.71 4.91 5.11

1 This table shows rates only fo r  plants which were engaged 
primarily in slaughtering or processing operations, or both . Rates 
d o  not include cost-of-living allowances, except when accum u
lated allowances were incorporated into the base rates as 
indicated in table 1.

This table is extended to  show certain wage rates provided 
for  under terms o f  the 1970 agreement. Such rates could not be 
shown at the tim e o f  publication o f  the bulletin describing that 
agreement, due to  then undetermined possible cost-of-living 
adjustments which were to  have been incorporated into base 
rates as adjustments occurred.

2 Wage increase paid retroactive to Sept. 6, 1971, from  Nov. 
15, 1971, upon end o f  governmental wage-price-rent freeze.

3 Reflects incorporation into base rates o f  7-cent cost-of- 
living adjustment.

4 Plant first covered under master agreement in September 
1973.

5 Plant closed before this date.
6 At Memphis, Tenn., the hiring rate was $0,635 less than 

applicable bracket rate; after 30 days and through 60 days, 
$0,215 less than applicable bracket rate.

7 Slaughtering operation discontinued in 1969.
* Processing operation discontinued in 1971.

p = processing
s = slaughtering
s-p = slaughtering-processing
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Table 3. Basic houriy rates by labor grade, selected plants, 1971-751
Effective date

Labor grade bracket2 Sept. 6, 
19713

Sept. 4, 
1972

Aug. 6, 
1973

Sept. 3, 
1973

Sept. 2, 
1974

Sept. 1, 
1975

0 ................................................................................... $4.19 $4.44 $4.51 $4.71 $4.91 $5.11
1 ................................................................................... 4.24 4.49 4.56 4.76 4.96 5.16
2 ................................................................................... 4.29 4.54 4.61 4.81 5.01 5.21
3 ................................................................................... 4.34 4.59 4.66 4.86 5.06 5.26
4 ................................................................................... 4.39 4.64 4.71 4.91 5.11 5.31
5 ................................................................................... 4.44 4.69 4.76 4.96 5.16 5.36
6 ................................................................................... 4.49 4.74 4.81 5.01 5.21 5.41
7 ................................................................................... 4.54 4.79 4.86 5.06 5.26 5.46
8 ................................................................................... 4.59 4.84 4.91 5.11 5.31 5.51
9 ................................................................................... 4.64 4.89 4.96 5.16 5.36 5.56
1 0 ................................................................................ 4.69 4.94 5.01 5.21 5.41 5.61
11 ................................................................................ 4.74 4.99 5.06 5.26 5.46 5.66
1 2 ................................................................................ 4.79 5.04 5.11 5.31 5.51 5.71
13 ................................................................................ 4.84 5.09 5.16 5.36 5.56 5.76
1 4 ................................................................................ 4.89 5.14 5.21 5.41 5.61 5.81
15 ................................................................................ 4.94 5.19 5.26 5.46 5.66 5.86
1 6 ................................................................................ 4.99 5.24 5.31 5.51 5.71 5.91
1 7 ................................................................................ 5.04 5.29 5.36 5.56 5.76 5.96
1 8 ................................................................................ 5.09 5.34 5.41 5.61 5.81 6.01
19 ................................................................................ 5.14 5.39 5.46 5.66 5.86 6.06
2 0 ................................................................................ 5.19 5.44 5.51 5.71 5.91 6.11
21 ................................................................................ 5.24 5.49 5.56 5.76 5.96 6.16
2 2 ................................................................................ 5.29 5.54 5.61 5.81 6.01 6.21
2 3 ................................................................................ 5.34 5.59 5.66 5.86 6.06 6.26
2 4 ................................................................................ 5.39 5.64 5.71 5.91 6.11 6.31

1 These rates apply to  the plants that have the same rates for 
labor grade 0 in table 2. In plants with different labor grade 0 
rates, rates fo r  higher labor grades can be calculated by adding to  
the appropriate labor grade 0 rate, the difference shown in this 
table between the rates for labor grade 0 and the higher labor 
grade in question. Before Sept. 4, 1972, however, the spread 
between job  rates for  several locations was less than the spread 
between jo b  rates shown in this table (see table A  o f  Bulletin 
1682 for such locations and the respective spread rates at those 
locations). Rates exclude cost-of-living allowances, except for 
the adjustment which was incorporated into base rates in August

1973.
This table is extended to  show certain wage rates provided 

for under terms o f  the 1970 agreement. Such rates could not be 
shown at the time o f  publication o f  the bulletin describing that 
agreement, due to then undetermined possible cost-of-living 
adjustments which were to have been added to base rates as 
adjustments occurred.

2 Selected operations in each labor grade bracket are shown in 
table 4.

3 See footnote 2, table 2.

Table 4. Selected operations or occupations in each labor grade in selected departments,1 1973

Labor grade bracket Machine and con
struction department Beef kill department Hog dress department Sheep dress department

0 .................................. Common labor.............

1 .................................. Feed cattle; tie blad
ders.

Pole hogs ................... Wash sheep; mouth 
sheep; cross and tie 
legs.

2 .................................. Oil and grease plant 
trucks...................

Saw horns; drop flanks; 
cut off tails; wash 
beef.

Scale hot hogs-groups; 
remove rosin; drop 
flanks; singe hogs; 
scrape leaf lard.

Skin jaws; cut off pelts.

3 .................................. Helpers: Blacksmiths, 
boilermakers, car
penters, electricians, 
m achinists, mill
wright*, painters, 
scale repairmen, 
steamfitters, tinners, 
welders.

Shackle cattle; scrib
ing-hand or power 
saw.

Scale hot hogs—single; 
hang on rails.

Scalp sheep; rip open 
pelts; scale hot sheep.

See footnotes at end of table.
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Table 4. Selected operations or occupations in each labor grade in selected departments,1 1973—Continued

Labor grade bracket Machine and con
struction department Beef kill department Hog dress department Sheep dress department

4 .................................. Apprentices: Boiler
makers, carpenters, 
electricians, machin
ists, millwrights, 
painters, scale re
pairmen, steam- 
f i t te r s ,  tinners, 
welders.

Knock cattle; rip open 
hides; scale hot beef 
and/or grade; retain
ing room butchers.

Shave hogs—all opera
tions; overshave 
hogs; scribe backs 
for splitters; trim 
sterilized necks.

Stickers; punch shoul- 
, ders; split breasts; re

taining room butch
ers. /

5 .................................. Waterproof roofs and/ 
or spread asphalt.

Skin and cut off hind Hang stunned hogs . .  .
legs.

6 .................................. Craftsmen, junior: Boil
ermakers, carpen
ters, electricians, 
m achinists, mill
wrights, painters, 
scale repairmen, 
steamfitters, tinners, 
welders.

Saw rumps; saw chucks. Retained room butch- 
ers-n o  splitting; 
final butcher-rail.

Rum ping; pull backs; 
grade hot sheep.

7 ................................ Craftsmen, third class- 
blacksmiths.

Shackle hogs; face 
hams.

Skin first and/or second 
hind legs; forequarter 
leggers.

8 ...................................... C raftsm en, second 
c l a s s - p a i n t e r s .  
Craftsmen, junior— 
machinists with 12 
months’ experience 
as junior craftsmen.

Cut fells ...................... Open hogs; drop bungs. Pull breasts.

9 ...................................... Cement finishers......... Stickers; split chucks 
with cleaver.

Pull leaf lard ...............

10 ................................ Headers; turn shanks Headers; split retained 
hogs.and/or clean out; 

drop hides; gut 
and/or pluck.

11 ................. ............... C raftsm en, second Stick hogs-prone; scald 
hogs; mark and clear 
out backbone.

class: Blacksmiths, 
boilermakers, car
penters, electricians, 
millwrights, scale re
pairmen, steam- 
fitters, tinners, and 
welders.

12 ................................ Split hogs—cleaver or 
power saw.

Facing.

13 ................................ Brushmakers and crafts
men first class- 
painters.

14 ................................ Craftsmen, second class
machinists.

15 ................................

16 ................................ Rum pers......................

See footnotes at end o f  table.
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Table 4. Selected operations or occupations in each labor grade in selected departments,1 1973—Continued

Labor grade bracket Machine and con
struction department Beef kill department Hog dress department Sheep dress department

17 ................................ Craftsmen, first class: 
Blacksmiths, boiler
makers, carpenters, 
millwrights, scale re- 
pairmen, steam- 
fitters, tinners, and 
tractor repairmen.

Backing........................

18 ................................ Craftsmen, first class:
Electricians and 
welders.

19 ................................ Craftsmen, first class: 
Machinists.

20 ................................

21 ................................ M ach in ists  —motive
power specialists.

22 ................................ F l o o r m e n ;  s a w
b a c k e r s  -  1 3th 
through 1st thoracic 
vertibrae; split backs 
with cleaver.

23-24 ............................

Labor
grade

bracket
Calf dress 

department
Hides, pelts, 

and skins 
department

Fresh sausage 
manufacturing 

department

Canned
meat

department

0 .................................. Common labor.............

1 .................................. Feed dressing chain; 
rod weasand.

Sweep cured hides; trim 
shearing pelts; oper- 
a te  m echanical 
hide-tying machine.

Dice product by hand; 
pick bones from 
tongues and cut.

Get sample cans for incu
bation.

2 .................................. Saw or chop horns; 
trim skinned calves; 
cut out and trim 
glands—scissors.

Spread and/or salt 
hides; trim and 
grade slunk skins.

Retrim cuts; operate 
frozen meat cutters; 
cut and tie casings; 
open, fill, and close 
stuffers.

Operate frozen meat
chopper; spice mixer 
assistants; scale meat 
or ingredients to ex
act weight; check 
scale-stuffed cans and 
jars.

3 .................................. Knock calves; gut; scale 
hot calves.

Trim fleshed hides; trim 
green hides; grade 
pelts—keep lots.

Sp ice  mixers and 
scalers; link, tie, and 
hang; operate basic 
food machine.

Operate mixers, including 
vacuum mixers; for
mulate and mix spice; 
tend and operate jar- 
or can-closing ma
chine; inspect cans in 
incubation room.

4 .................................. Stickers; skin front 
feet; graders; retain
ing room butchers.

Inspect hides for cuts 
and scores on kill; 
cured hide inspec
tors; cured calfskin 
inspectors.

Bakers; operate mince 
master.

Tend and operate auto
matic filling machine; 
inspect small hams 
and picnics after bon
ing.

5 .................................. Skin hind legs; rip open 
hides and/or bellies.

Tend disintegrator.

6 .................................. Sk i n  hot calves—
machine.

See footnotes at end o f  table.
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Table 4. Selected operations or occupations in each labor grade in selected departments,1 1973—Continued

Labor
grade

bracket
Calf dress 

department
Hides, pelts, 

and skins 
department

Fresh sausage 
manufacturing 

department

Canned
meat

department

7 .................................. Feed and operate hide 
fleshing machine.

S tu ffe rs , smokers, 
cookers; including 
specialty.

Choppers.....................

Tend and operate elec
tronic smoking equip
ment; bone canning 
p i c n i c s  —cyl inder 
style; cookers—cook 
product for canning.

8 .................................. Skin heads...................

9 ...................................

10 ................................ Skin hot calve s-hand Bone canning hams—cyl
inder style.

11-24............................

1 Operations, occupations, and departments shown are on ly  a 
small proportion o f  the total in the plants covered b y  this 
chronology. Each plant does not have all o f  the operations, 
occupations, and departments shown here.

NOTE: The U.S. Census Bureau has introduced new job

titles in its Occupational Classification System to  eliminate those- 
that denote sex stereotypes. For purposes o f  this supplement, 
however, such titles have been retained where they refer 
specifically to  contractual definitions. Where titles are used in 
the generic sense, and not to  describe a contract term, they have 
been changed to  eliminate the sex stereotype.

Table 5. Supplementary compensation practices

Effective date Provision Applications, exceptions 
and other related matters

Holiday pay

Jan. 15,1974
(agreement dated 
Aug. 31,1973).

Added: 1 paid holiday (total 10). Holiday was-Martin Luther King Jr.’s birthday.

Paid vacations

Jan. 1, 1974
(agreement dated 
Aug. 31,1973).

Added: 6 weeks of vacation after 
25 years of service or more.

Added: Employee given notice of plant closing 
allowed to take vacation or pay in lieu of 
vacation.

Added: Employee terminated because of plant clos
ing provided prorata vacation similar to that as 
for retirees.

Paid rest periods

Sept. 1, 1973
(agreement dated 
Aug. 31, 1973).

Changed: Workers required to 
work more than 2 hours (was 
3-1/2 hours) after lunch peri
od provided 10-minute rest 
period. Work requirement for 
forenoon rest period contin
ued.

Meals and mealtime

Sept. 1, 1973
(agreement dated 
Aug. 31, 1973).

Increased: Value of meal ticket to 
$2.

Tools and equipment

Sept. 1,1973
(agreement dated 
Aug. 31, 1973).

Added: Company provision of 
metric tools for work on for
eign machinery or equipment.

See footnotes at end o f  table.
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Table 5. Supplementary compensation practices—Continued

Effective date Provision Applications, exceptions 
and other related matters

Insurance plan
Dec. 1,1973

(agreement dated 
Aug. 31, 1973).

Increased: Hospital-medical- 
surgical benefit period for re
tirees to 120 days per dis
ability (was 70 days).

Agreement also provided for coordination of insur
ance plan benefits with benefits under any other 
plan to prevent a duplication of benefits.

Established: Prescription drug 
plan to reimburse employees 
and dependents for covered 
drug treatment of disease or 
injury if not covered under 
any other part of insurance 
plan or by any governmental 
agency (to the extent that 
each prescription or refill ex
ceeded $1). Covered drugs in
cluded all prescription “leg
end” drugs1 or injectible insu
lin, adrenalin, mercuhydrin, or 
thiomerin (plus hypodermic 
needles or similar devices pre
scribed for injection or appli
cation of the prescribed drug).

Payments were not made for contraceptive 
medication (unless certified as thera
peutic); therapeutic devices and appli
ances; administering of drugs or more than 
a 34-day supply of any prescription drug, 
except that 100-unit doses could be sup
plied for certain maintenance drugs, if 
greater than a 34-day supply.

This drug plan replaced the drug coverage 
previously provided under major medical 
plan.

Jan. 1,1974
(agreement dated 
Aug. 31,1973).

Added: Insurance plan benefits continued until age 
55 for employee who elected retirement benefit 
in lieu of separation pay when terminated at age 
53 or over due to unit or plant shutdown, or 
technological displacement.

Sept. 1,1974
(agreement dated 
Aug. 31,1973).

Increased: Life insurance—to 
$6,000 for active employees 
hired before age 55 and to 
$3,000 for active employees 
hired at or after age 55.

Established: Optical plan to reim
burse employees and depen
dents for eye examinations, 
lenses, and frames under any 
one of four combinations of 
benefit options selected for a 
2-year period.2

Established: Dental plan for em
ployees and dependents which 
paid 80 percent of reasonable 
and customary charges of cov
ered expenses in excess of $25 
annual deductible (maximum 
3 deductibles annually per 
family) with maximum of 
$750 annually per individual.

Covered dental expenses included a wide range of 
preventative, maintenance, and restorative ser
vices with some limitations.

Sept. 1,1975 
(agreement 
dated Aug. 31, 
1973).

Increased: Major medical expense 
plan-maximum to $15,000 
per disability.

See footnotes at end of table.
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Table 5. Supplementary compensation practices—Continued

Effective date Provision Applications, exceptions 
and other related matters

Pension plan
Jan. 1, 1974

(agreement dated 
Aug. 31,1973).

Increased: Normal retirement 
benefit-to $7.50 a month for 
each year of credited service, 
in addition to Federal social 
security benefits. (Other bene
fits were increased proportion
ately.)

Applicable to those who retired on or after Sept. 1, 
1973.

Reduced: Age requirement to 53 
years or over (was age 55) for 
employee terminated by unit 
or plant shutdown, or techno
logically displaced, who opted 
to take a retirement benefit of 
I-V2 times normal benefit in 
lieu of separation allowance 
(service requirement remained 
at 20 years).

To the extent that such pension benefits were paid 
for months before age 55, company could make 
payments from any source other than pension 
fund.

Jan. 1, 1975
(agreement dated 
Aug. 31, 1973).

Increased: Normal retirement 
benefit—to $8 a month for 
each year of credited service, 
in addition to Federal social 
security benefits. (Other bene
fits were increased proportion
ately.)

Applicable to those who retired on or after Sept. 1, 
1974.

Changed: Early retirement monthly payments re
duced by 0.5 percent of normal benefit for each 
month employee was under age 61 at time of 
voluntary early retirement.

Jan. 1, 1976
(agreement dated 
Aug. 31, 1973).

Increased: Normal retirement 
benefit-to $8.50 a month for 
each year of credited service, 
in addition to Federal social 
security benefits. (Other bene
fits were increased proportion
ately.)

Applicable to those who retired on or after Sept. 1, 
1975.

Changed: Early retirement monthly payments re
duced by 0.5 percent of normal benefit for each 
month employee was under age 60 at time of 
voluntary early retirement.

1 Prescription “legend” drug meant any medicinal substance 
bearing the legend “Caution” : Federal law prohibits dispensing 
without prescription” or any medicinal substance State law

allows to be dispensed only by prescription.
2 Reimbursement was to be made in accordance with the 

following schedule:

Schedule o f  paym ents

Eye examinations............................ $15 .
Regular lens (1 lens or 2) ....................  8*
Bifocal lens (1 lens or 2 ) .....................  10*
Trifocal lens (1 lens or 2) ....................  12*
Contact lens (1 lens or 2) ....................  40*
F r a m e s ......................................  7 .

♦Per lens

Plan provided fo r  1 
o f  the following optional 

combinations in any
____ 2-year period____
A  B C  D

X  X  X  X
X

10
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B U R E A U  O F  L A B O R  S T A T IS T IC S  
R E G IO N A L  O F F IC E S

Region I
1603 JFK Federal Building 
Government Center 
Boston, Mass. 02203 
Phone: 223-6762 (Area Code 617)

Region II
Suite 3400
1515 Broadway
New York, N.Y. 10036
Phone: 971-5405 (Area Code 212)

Region III
P.O. Box 13309
Philadelphia, Pa. 19101
Phone: 597-1154 (Area Code 215)

Region IV
Suite 540
1371 Peachtree St., NE.
Atlanta, Ga. 30309
Phone: 526-5418 (Area Code 404)

Region V
9th Floor
Federal Office Building
230 S. Dearborn
Chicago, III. 60604
Phone: 353-1880 (Area Code 312)

Region VI
Second Floor
555 G riffin  Square Building
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)

Regions VII and VIII #
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (Area Code 816)

Regions IX and X **
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (Area Code 415)

* Regions VII and VIII are serviced by Kansas City 
** Regions IX and X are serviced by San Francisco

GPO 890-322
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