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The Pittsburgh, Pa., Metropolitan Area

Introduction

This a r e a  is 1 of  90 in w h ich  the U.S. D epartm en t  o f  L a b o r ' s  
B u rea u  o f  L a b or  S ta t is t ic s  con d u cts  s u r v e y s  of  o c cu p a t ion a l  earn ings  
and re la te d  ben ef its  on an a re a w id e  b a s i s . 1 In th is  a r e a ,  data w e r e  
obta in ed  by  p e r s o n a l  v is i t s  o f  B u reau  f i e ld  e c o n o m is t s  to r e p r e s e n t ­
ative  e s ta b l ish m en ts  within s ix  b r o a d  in d u stry  d iv is io n s :  M an u ­
fac tu r in g ;  tr a n s p o r t a t io n ,  c o m m u n ic a t io n ,  and oth er  pu b l ic  u t i l i t ie s ;  
w h o le sa le  tr ad e ;  r e ta i l  tr ad e ;  f in a n ce ,  in su r a n c e ,  and re a l  e s ta te ;  and 
s e r v i c e s .  M a jo r  in du stry  grou p s  ex c lu d ed  f r o m  these  studies  are  
g ov ern m en t  o p e r a t io n s  and the c o n s t r u c t io n  and e x t r a c t iv e  in d u str ie s .  
E s ta b l ish m e n ts  having f e w e r  than a p r e s c r i b e d  n u m ber  o f  w o r k e r s  are  
o m itted  b e c a u s e  th ey  tend to  fu rn ish  in su f f ic ien t  e m p lo y m e n t  in the 
occupati.ons studied to  w a rra n t  in c lu s io n .  Sep arate  tabulations are  
p r o v id e d  f o r  each  of  the b ro a d  in du stry  d iv is io n s  w h ich  m e e t  p u b l i ­
cation  c r i t e r ia .

T h ese  su rv e y s  a re  con d u cted  on a sa m p le  b a s is  b e c a u s e  of 
the u n n e c e s s a r y  c o s t  in v o lv ed  in s u rv e y in g  all  e s ta b l is h m e n ts .  T o  
obtain  op t im u m  a c c u r a c y  at m in im u m  c o s t ,  a g r e a t e r  p r o p o r t io n  of  
la rg e  than of s m a ll  e s ta b l ish m e n ts  is studied . In com bin in g  the data, 
h o w e v e r ,  a ll e s ta b l ish m e n ts  a re  g iven  th e ir  a p p ro p r ia te  w e igh t.  E s ­
t im a te s  b a s e d  on the es ta b l ish m e n ts  s tudied a re  p r e se n te d ,  t h e r e f o r e ,  
as re la t in g  to  all  e s ta b l ish m e n ts  in the in du stry  grou pin g  and a r e a ,  
e x cep t  f o r  th ose  b e low  the m in im u m  s iz e  studied.

O ccu p a t ion s  and E a rn in gs

The o ccu p a t io n s  s e le c t e d  f o r  study are  c o m m o n  to  a v a r ie t y  
o f  m an u factu r in g  and n onm an ufactur in g  in d u s t r ie s ,  and a re  o f  the 
fo l lo w in g  ty p e s :  (1) O f f i ce  c l e r i c a l ;  (2) p r o f e s s i o n a l  and te c h n ic a l ;
(3) m a in ten a n ce  and pow erp lan t ;  and (4) cu stod ia l  and m a t e r ia l  m o v e ­
m en t.  O ccu p a t ion a l  c la s s i f i c a t i o n  is b a s e d  on a u n i fo r m  set o f  job  
d e s c r ip t i o n s  d e s ig n e d  to  take accou n t  of  in te re s ta b l ish m e n t  va r ia t io n  
in duties within the sa m e  jo b .  The o ccu p a t io n s  s e le c t e d  f o r  study 
a re  l i s te d  and d e s c r i b e d  in the append ix .  The ea rn in gs  data fo l lo w in g  
the jo b  t i t les  a re  f o r  all  in d u str ies  c o m b in e d .  E a rn in g s  data f o r  s o m e  
of  the o c cu p a t ion s  l i s te d  and d e s c r i b e d ,  o r  f o r  s o m e  in d u stry  d iv is io n s  
within  o c c u p a t io n s ,  a r e  not p r e s e n t e d  in the A - s e r i e s  ta b le s ,  b e ca u s e  
e ither  (1) e m p lo y m e n t  in the o c cu p a t io n  is to o  s m a l l  to p r o v id e  enough 
data to  m e r i t  p r e se n ta t io n ,  o r  (2) th e re  is p o s s ib i l i t y  o f  d i s c l o s u r e  
o f  individual e s ta b l ish m e n t  data.

1 Included in the 90 areas are four studies conducted under contract with the New York State 
Department of Labor. These areas are Binghamton (New York portion only); Rochester (office occu­
pations only); Syracuse; and Utica—Rome. In addition, the Bureau conducts more limited area studies 
in 78 areas at the request of the Wage and Hour and Public Contracts Divisions of the U. S. De­
partment of Labor.

O ccu p a tion a l  e m p lo y m e n t  and e a rn in g s  data a re  shown fo r  
fu l l - t i m e  w o r k e r s ,  i . e . ,  th o se  h ir e d  to  w o r k  a re g u la r  w e e k ly  sched ule  
in the g iv en  o ccu p a t io n a l  c la s s i f i c a t i o n .  E a rn in g s  data e x c lu d e  p r e ­
m iu m  pay f o r  o v e r t im e  and f o r  w o r k  on w e e k e n d s ,  h o l id a y s ,  and 
late sh i f ts .  N o n p rod u ct ion  b o n u se s  a re  e x c lu d e d ,  but c o s t - o f - l i v i n g  
a l lo w a n c e s  and in cen t ive  ea rn in gs  a re  in c lu d ed .  W h ere  w e e k ly  h ou rs  
a re  r e p o r t e d ,  as fo r  o f f i c e  c l e r i c a l  o c c u p a t io n s ,  r e f e r e n c e  is to the 
s tandard w o r k w e e k  (rou n d ed  to  the n e a r e s t  half  hour) f o r  w h ich  e m ­
p lo y e e s  r e c e i v e  th e ir  re g u la r  s t r a ig h t - t im e  s a la r i e s  (e x c lu s iv e  o f  pay 
f o r  o v e r t im e  at re g u la r  a n d /o r  p r e m iu m  r a te s ) .  A v e r a g e  w e e k ly  e a r n ­
ings f o r  th ese  o c cu p a t io n s  have b e e n  rou n d ed  to  the n e a r e s t  half  d o l la r .

The a v e r a g e s  p r e s e n te d  r e f l e c t  c o m p o s i t e ,  a rea w id e  e s t i ­
m a te s .  In d u s tr ies  and e s ta b l is h m e n ts  d i f f e r  in pay l e v e l  and jo b  
sta ffing  and, thus, con tr ib u te  d i f f e r e n t ly  to the e s t im a te s  f o r  each  jo b .  
The pay r e la t io n s h ip  obta inable  f r o m  the a v e r a g e s  m a y  fai l  to r e f le c t  
a c c u r a t e ly  the w age  s p re a d  o r  d i f fe re n t ia l  m a in ta in ed  am on g  j o b s  in 
ind iv idual e s ta b l is h m e n ts .  S im i la r ly ,  d i f f e r e n c e s  in a v e r a g e  pay  l e v ­
e ls  f o r  m e n  and w o m e n  in any o f  the s e l e c t e d  o ccu p a t io n s  should 
not be  a s su m e d  to  r e f l e c t  d i f f e r e n c e s  in pay  tr ea tm en t  o f  the se x e s  
with in  in div idual e s ta b l i s h m e n ts .  Other p o s s ib l e  f a c t o r s  w h ich  m a y  
pontribute  to  d i f f e r e n c e s  in pay f o r  m e n  and w o m e n  in c lude : D i f f e r ­
e n c e s  in p r o g r e s s i o n  within  e s ta b l is h e d  rate  r a n g e s ,  s in c e  on ly  the 
actual  ra te s  paid in cu m ben ts  a re  c o l l e c t e d ;  and d i f f e r e n c e s  in s p e c i f i c  
duties p e r f o r m e d ,  although the w o r k e r s  are  c la s s i f i e d  a p p ro p r ia t e ly  
with in  the sa m e  s u r v e y  jo b  d e s c r ip t i o n .  Job d e s c r ip t i o n s  u sed  in 
c la s s i fy in g  e m p lo y e e s  in th ese  s u r v e y s  a re  u su a l ly  m o r e  g e n e r a l i z e d  
than th ose  u se d  in ind iv idual e s ta b l is h m e n ts  and a llow  f o r  m in o r  
d i f f e r e n c e s  am on g  e s ta b l ish m e n ts  in the s p e c i f i c  duties  p e r fo r m e d .

O ccu p a t ion a l  e m p lo y m e n t  e s t im a te s  r e p r e s e n t  the tota l  in 
a l l  e s ta b l is h m e n ts  w ith in  the s c o p e  of  the study and not the n um ber  
a c tu a l ly  su r v e y e d .  B e c a u s e  o f  d i f f e r e n c e s  in o c cu p a t ion a l  s tru ctu re  
am on g  e s ta b l i s h m e n ts ,  the e s t im a te s  o f  o c cu p a t io n a l  em p lo y m e n t  o b ­
ta in ed  f r o m  the sa m p le  o f  e s ta b l is h m e n ts  stu died  s e r v e  on ly  to  indicate  
the r e la t iv e  im p o r t a n c e  of  the jo b s  studied . T h ese  d i f f e r e n c e s  in 
o ccu p a t io n a l  s tru c tu re  do not a f fe c t  m a t e r ia l l y  the a c c u r a c y  o f  the 
ea rn in gs  data.

E sta b l ish m e n t  P r a c t i c e s  and S u p p le m e n ta ry  W age P r o v i s i o n s

In fo rm a t io n  is  p r e s e n t e d  (in  the B - s e r i e s  tab les )  on s e le c t e d  
es ta b l ish m e n t  p r a c t i c e s  and s u p p le m e n ta ry  w age  p r o v is io n s  as they 
re la te  to  plant and o f f i c e  w o r k e r s .  A d m in is t r a t iv e ,  e x e c u t iv e ,  and 
p r o fe s s i o n a l  e m p lo y e e s ,  and c o n s t r u c t io n  w o r k e r s  w ho a re  u t i l iz ed  
as a s ep a ra te  w o r k  f o r c e  a r e  e x c lu d ed .  "P la n t  w o r k e r s "  include

1
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w orking  f o r e m e n  and all  n o n s u p e r v is o r y  w o r k e r s  (including le a d -  
m en  and tra in ees )  engaged  in n on o f f ic e  functions .  "O f f i c e  w o r k e r s "  
include w ork in g  s u p e r v is o r s  and n o n s u p e r v is o r y  w o r k e r s  p e r fo r m in g  
c l e r i c a l  o r  re la ted  fun ction s .  C a fe te r ia  w o r k e r s  and rou tem en  are 
exc lu d ed  in m anufacturing  in d u str ie s ,  but in cluded  in nonm anufacturing 
in d u s t r ie s .

M in im u m  en tran ce  s a la r ie s  fo r  w o m e n  o f f i c e  w o r k e r s  (table 
B - l )  re la te  only  to the esta b l ish m en ts  v is i t e d .  B e ca u se  of  the opt im u m  
sam p ling  techn iques  u sed ,  and the p ro b a b i l i ty  that la rge  e s ta b l i s h ­
m en ts  are  m o r e  l ik e ly  to  have f o r m a l  entrance  ra tes  f o r  w o r k e r s  
above  the s u b c le r i c a l  le v e l  than sm a l l  e s ta b l ish m en ts ,  the table is 
m o r e - r e p r e s e n t a t iv e  of p o l i c ie s  in m e d iu m  and la rg e  e s ta b l ish m en ts .

Shift d i f fe ren t ia l  data (table B -2 )  are  l im ited  to plant w o r k e r s  
in m an ufactu rin g  in d u str ies .  T h is  in fo rm a tion  is p r e se n te d  both in 
t e r m s  of (1) e s ta b l ish m en t  p o l i c y , 2 p re se n te d  in te r m s  of  tota l plant 
w o r k e r  e m p lo y m e n t ,  and (2) e f fe c t iv e  p r a c t i c e ,  p re se n te d  in te r m s  
of  w o r k e r s  ac tu a lly  e m p lo y e d  on the s p e c i f i e d  shift at the t im e  of  the 
su rv e y .  In e s ta b l ish m en ts  having v a r ie d  d i f fe re n t ia ls ,  the amount 
applying to a m a jo r i t y  w as u sed  o r ,  if  no amount app lied  to a m a jo r i ty ,  
the c la s s i f i c a t io n  " o t h e r "  was u sed .  In esta b l ish m en ts  in w hich  som e  
la te - s h i f t  h ours  are  paid at n o r m a l  ra te s ,  a d i f fe ren t ia l  w as r e c o r d e d  
on ly  if  it app lied  to a m a jo r i t y  of  the shift h ou rs .

The sch ed u led  w e e k ly  h ours  (table B -3 )  o f  a m a jo r i t y  of  the 
f i r s t - s h i f t  w o r k e r s  in an estab l ish m en t  are  tabulated as applying to 
all  o f  the plant o r  o f f i c e  w o r k e r s  of  that e s tab l ish m en t .  Scheduled  
w e e k ly  h ours  a re  th ose  w h ich  f u l l - t im e  e m p lo y e e s  w e re  e x p ected  to 
w o r k ,  w hether  they w e r e  paid fo r  at s t r a ig h t -t im e  or  o v e r t im e  ra tes .

P a id  h o l id a y s ;  paid va ca t io n s ;  health, in su ra n c e ,  and pen s ion  
plans; and f r e q u e n c y  o f  wage paym ent (tab les  B - 4  through  B -7 )  
a re  tr e a te d  s ta t is t ica l ly  on the b a s is  that t h e s e . a r e  ap p l ica b le  to all  
plant o r  o f f i c e  w o r k e r s  if  a m a jo r i t y  of  such w o r k e r s  a re  e l ig ib le  or  
m a y  eventually  qualify  fo r  the p r a c t i c e s  l is ted .  Sums o f  individual 
i t e m s  in tab les  B -2  through B - 7  m a y  not equal tota ls  b e ca u s e  of  
rounding.

Data on paid h o l idays  (table B -4 )  a re  l im ited  to data on h o l i ­
days granted annually  on a f o r m a l  b a s is ;  i . e . ,  (1) a re  p r o v id e d  for  
in w r it ten  f o r m ,  o r  (2) have been  es ta b l ish ed  by  cu s t o m .  H olidays 
o r d in a r i ly  granted  a re  in cluded  even  though they m a y  fa l l  on a non­
w o rk d a y  and the w o r k e r  is not gran ted  another day o f f .  The f i r s t

2 An establishment was considered as having a policy if it met either of the following con­
ditions: (1) Operated late shifts at the time of the survey, or (2) had formal provisions covering
late shifts. An establishment was considered as having formal provisions if it (1) had operated late 
shifts during the 12 months prior to the survey, or (2) had provisions in written form for operating 
late shifts.

part of the paid h o lidays  table  p r e se n ts  the num ber of  whole  and half  
h o lidays  actu a lly  granted . The s econ d  part  co m b in e s  w hole  and half 
h o lidays  to  show tota l h o liday  t i m e .

The su m m a ry  o f  v a ca t ion  plans (table B -5 )  is  l im ited  to  a 
s ta t is t ica l  m e a s u r e  of  vaca t ion  p r o v i s i o n s .  It is not in tended as a 
m e a s u r e  o f  the p r o p o r t io n  of  w o r k e r s  actu a lly  r e c e iv in g  s p e c i f i c  b e n e ­
f its .  P r o v i s i o n s  of an es tab l ish m en t  f o r  all  lengths o f  s e r v i c e  w e re  
tabulated as applying to all  plant o r  o f f i c e  w o r k e r s  of  the e s ta b l i s h ­
m en t,  r e g a r d le s s  of length of  s e r v i c e .  P r o v i s i o n s  f o r  paym ent on 
other  than a t im e  b a s is  w e r e  c o n v e r te d  to a t im e  b a s is ;  f o r  e x a m p le ,  
a paym ent of  2 p e r ce n t  of  annual earn ings  w as co n s id e r e d  as the e q u iv ­
alent o f  1 w e e k 's  pay. E s t im a te s  exc lu de  v a c a t io n -s a v in g s  plans and 
th ose  w hich  o f fe r  " e x te n d e d "  or  " s a b b a t i c a l "  ben e f its  beyon d b a s i c  
plans to  w o r k e r s  with qualifying lengths of  s e r v i c e .  T y p ica l  o f  such 
ex c lu s io n s  are  plans in the s te e l ,  a lum in um , and can in d u str ies .

Data on health, in su ra n c e ,  and p en s ion  plans (table B -6 )  in ­
clude th ose  plans fo r  w hich  the e m p lo y e r  pays at least  a part o f  the 
co s t .  Such plans include th ose  u n derw ritten  by  a c o m m e r c i a l  in su rance  
com p a n y  and th ose  p r o v id e d  through  a union fund or  paid  d i r e c t ly  by 
the e m p lo y e r  out of  cu rren t  op erat in g  funds o r  f r o m  a fund set aside 
f o r  this  p u rp o se .  An es ta b l ish m en t  was c o n s id e r e d  to have a plan 
if  the m a jo r i t y  of  e m p lo y e e s  w as e l ig ib le  to  be  c o v e r e d  under the 
plan, even  if l e s s  than a m a jo r i t y  e le c t e d  to p a rt ic ip a te  b e ca u s e  e m ­
p lo y e e s  w e r e  r e q u ire d  to  con tr ibu te  tow a rd  the c o s t  o f  the plan. L e ­
ga lly  re q u ir e d  p lan s ,  such as w o r k m e n 's  c o m p e n sa t io n ,  s o c ia l  s e ­
cu r ity ,  and ra i l r o a d  r e t ir e m e n t  w e r e  exc lu d ed .

S ick n ess  and a cc id en t  in su ra n ce  is  l im ite d  to  that type of 
in su ra n ce  under w hich  p r e d e te r m in e d  cash  paym ents  are  m ade d i r e c t ly  
to the in su red  during i l ln e s s  o r  a cc id en t  d isa b i l i ty .  In fo rm a tion  is 
p r e se n te d  fo r  all  such plans to  w hich  the e m p lo y e r  con tr ib u tes .  H ow ­
e v e r ,  in New Y o rk  and New J e r s e y ,  w h ich  have en acted  t e m p o r a r y  
d isa b i l i ty  in su ran ce  laws w hich  r e q u ire  e m p lo y e r  c o n t r ib u t i o n s ,3 plans 
are  in cluded  on ly  if  the e m p lo y e r  (1) con tr ibu tes  m o r e  than is l e g a l ly  
r e q u ir e d ,  o r  (2) p r o v id e s  the e m p lo y e e  with benef its  w hich  e x c e e d  the 
r e q u ire m e n ts  of  the law. Tabulations of paid  s ick  leave  plans are  
l im ited  to f o r m a l  plans 4 w hich  p r o v id e  full  pay  o r  a p r o p o r t io n  o f  the 
w o r k e r ' s  pay during a b se n ce  f r o m  w o rk  b e c a u s e  of  i l ln e s s .  Separate  
tabulations are  p r e se n te d  a c c o r d in g  to (1) p lans w hich  p r o v id e  fu ll  pay 
and no waiting p e r io d ,  and (2) plans w hich  p r o v id e  e ith er  p a rt ia l  pay 
o r  a w aiting  p e r io d .  In addition  to  the p re se n ta t io n  o f  the p r o p o r t io n s  
o f  w o r k e r s  who are  p r o v id e d  s i c k n e ss  and a cc id en t  in su ra n c e  o r  paid 
s ick  le a v e ,  an unduplicated tota l  is shown of  w o r k e r s  w ho r e c e iv e  
e ither  o r  both types  of  b en e f i t s .

The temporary disability laws in California and Rhode Island do not require employer 
contributions.

An establishment was considered as having a formal plan if it established at least the 
minimum number of days of sick leave available to each employee. Such a plan need not be 
written, but informal sick leave allowances, determined on an individual basis, were excluded.
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M a jo r  m e d ic a l  in su ra n c e  in c lu d e s  th ose  plans w h ich  are  d e ­
s ign ed  to p r o te c t  e m p lo y e e s  in c a s e  o f  s i c k n e s s  and in ju ry  in vo lv in g  
ex p en ses  beyon d  the c o v e r a g e  o f  b a s ic  h osp ita l iz a t ion ,  m e d i c a l ,  and 
s u rg ica l  plans. M ed ica l  in su ra n c e  r e f e r s  to plans p rov id in g  f o r  c o m ­
plete o r  partia l  paym ent o f  d o c t o r s '  f e e s .  Such plans m a y  be u n d e r ­
w rit ten  by c o m m e r c i a l  in su ra n c e  c o m p a n ie s  o r  n on pro fi t  o rg a n iza t io n s  
o r  they m a y  be paid f o r  by  the e m p lo y e r  out o f  a fund set as ide  f o r  
th is p u rp o se .  Tabu lation s  o f  r e t i r e m e n t  pen s ion  plans are l im ited  to 
those  plans that p r ov id e  re g u la r  paym ents  f o r  the r e m a in d e r  o f  the 
w o r k e r ' s  l i fe .

M ethod  of  w age  d e te rm in a t io n  (table B -7 )  r e la t e s  to b a s ic  
ty pes  of  rate  s tru ctu re  f o r  w o r k e r s  paid  under v a r io u s  t im e  and in ­
cen tive  s y s t e m s .  Under a s ing le  rate  s tru ctu re  the sa m e  rate  is paid 
to  all  e x p e r ie n c e d  w o r k e r s  in the s a m e  jo b  c la s s i f i c a t i o n .  An in d iv id ­
ual w o r k e r  o c c a s i o n a l ly  m a y  be paid above  o r  b e lo w  the s ing le  rate

3

f o r  s p e c ia l  r e a s o n s ,  but such  paym en ts  a re  e x c e p t io n s .  A  r a n g e -o f -  
ra tes  plan s p e c i f i e s  the m in im u m  a n d /o r  m a x im u m  rate paid e x p e r i ­
en ce d  w o r k e r s  f o r  the sa m e  jo b .  In fo rm a t ion  a ls o  is  p r o v id e d  on the 
m ethod  of  p r o g r e s s i o n  through  the ran ge .  In the a b se n ce  of  a f o r m a l  
rate  s tru c t u r e ,  the q u a l i f ica t ion s  of  the individual w o r k e r  d e term in e  
the pay rate .  In fo rm a tion  on ty pes  of  in cent ive  plans is p r o v id e d  on ly  
fo r  plant w o r k e r s  b e c a u s e  of the low  in c id e n ce  o f  such  plans fo r  o f f i c e  
w o r k e r s .  Under a p ie c e w o r k  s y s te m ,  a p r e d e te r m in e d  rate is paid 
fo r  each  unit o f  output. P r o d u c t io n  bon u ses  a re  b a se d  on prod u c t ion  
o v e r  a quota o r  c o m p le t io n  of  a j o b  in l e s s  than standard  t im e .  C o m ­
pen sa t ion  on a c o m m i s s i o n  b a s is  r e p r e s e n t s  p a ym ents  b a se d  on a 
p e r c e n t a g e  of value of  s a le s ,  o r  on a com bin a t io n  of  a stated sa la ry  
plus a p e r ce n ta g e .

Data on f r e q u e n c y  of  w age  paym ent a ls o  a re  p r o v id e d  in 
table B -7 .
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T a b le  1. E s ta b lis h m e n ts  and W o r k e r s  W ith in  S co p e  o f  S u rv e y  and N u m b e r  S tu d ied  in  P it t s b u r g h , P a . , 1 b y  M a jo r  In d u s try  D iv is io n ,  2 J a n u a ry  1970

In d u s try  d iv is io n

M in im u m  
e m p lo y m e n t  
in  e s t a b l is h ­

m e n ts  in  s c o p e  
o f  stu d y

N u m b e r  o f  e s ta b lis h m e n ts W o r k e r s  in  e s ta b lis h m e n ts

W ith in  s c o p e  
o f  s tu d y f S tu d ied

W ith in  s c o p e  o f  stu d y
S tudied

T o t a l4
P la n t O ff i c e

N u m b e r P e r c e n t T o t a l4

A l l  e s ta b l is h m e n ts

A l l  d iv is i o n s ------------------  --------------------------------- - 859 230 4 0 5 ,2 0 5 100 2 72 , 023 59, 643 2 5 5 ,6 2 3

M a n u fa ctu r in g __________________________________________ 100 341 80 2 5 1 ,3 9 1 62 183, 175 2 8 ,9 1 0 1 5 1 ,8 7 3
N o n m a n u fa c tu r in g — — _ —  -------- -------- — - 518 150 . 1 5 3 ,8 1 4 38 8 8 ,8 4 8 3 0, 733 1 0 3 ,7 5 0

T r a n s p o r t a t io n ,  c o m m u n ic a t io n , and
o th e r  p u b l ic  u t i l it ie s  5 --------------------------------------- 100 59 26 4 3 ,4 3 3 11 2 2 ,7 7 6 7, 632 3 3 ,8 1 9

W h o le s a le  t r a d e  ————— — — — — — — — 50 134 26 13, 681 4 7 ,2 3 3 3, 180 4, 155
R e t a il  t r a d e -------------------------------------------------------------- 100 85 30 4 9 ,7 4 0 12 4 0 , 349 4 , 794 3 7 ,4 6 2
F in a n c e , in s u r a n c e ,  and r e a l  e s t a t e -------------- 50 84 26 2 1 ,4 5 6 5 6 3 , 294 1 1 ,8 1 3 1 4 ,9 9 5
S e r v i c e s  7 —-------------------------------------------------------------- 50 156 42 2 5 ,5 0 4 6 (8) (8) 1 3 ,3 1 9

L a r g e  e s ta b l is h m e n ts
A l l  d iv is i o n s --  ------- ------- ------- — ----- - 146 93 292, 039 100 1 9 8 ,2 7 6 4 2 ,8 8 9 230 , 293

M a n u fa ctu r in g __________________________________________ 500 97 48 2 0 0 ,0 2 3 68 1 4 6 ,5 7 1 2 3 ,2 5 1 1 4 3 ,8 0 3
N o n m a n u fa c tu r in g _____________________________________ - 49 45 9 2 , 016 32 5 1 ,7 0 5 1 9 ,6 3 8 8 6, 490

T r a n s p o r t a t io n ,  c o m m u n ic a t io n , and
o th e r  p u b l ic  u t i l it ie s  5 _________________________ 500 18 14 3 4 ,9 3 7 12 1 7 ,6 3 0 6, 691 3 1 ,2 0 0

W h o le s a le  t r a d e ---------------  — -----  --------  — 500 1 1 791 1 340 110 791
R e ta il  t r a d e -----------  —  -  ---------- -------- 500 18 18 36, 333 12 3 0 ,1 3 0 3, 495 3 4 ,5 4 4
F in a n c e ,  in s u r a n c e ,  and r e a l  e s ta te  — 500 7 7 12, 084 4 - 8, 452 1 2 ,0 8 4
S e r v i c e s 7 ----------------------------------------------------------------- 500 5 5 7, 871 3 (8 ) ( 8) 7, 871

1 T he P it t s b u rg h  S ta n d a rd  M e tr o p o l ita n  S t a t is t ic a l  A r e a ,  as d e fin e d  b y  the B u re a u  o f  the B u d get th ro u g h  J a n u a ry  1968, c o n s is t s  o f  A l le g h e n y , B e a v e r ,  W a sh in gton , and W e s tm o r e la n d  
C o u n t ie s . T he " w o r k e r s  w ith in  s c o p e  o f  s tu d y "  e s t im a t e s  sh ow n  in  th is  ta b le  p r o v id e  a r e a s o n a b ly  a c c u r a te  d e s c r ip t io n  o f  the s iz e  and c o m p o s i t i o n  o f  the la b o r  f o r c e  in c lu d e d  in  the s u r v e y . 
T he e s t im a t e s  a re  not in te n d e d , h o w e v e r ,  to  s e r v e  as a b a s is  o f  c o m p a r is o n  w ith  o th e r  e m p lo y m e n t  in d e x e s  f o r  the a re a  to  m e a s u r e  e m p lo y m e n t  t re n d s  o r  le v e ls  s in c e  (1 ) p la n n in g  o f  w age 
s u r v e y s  r e q u ir e s  the u se  o f  e s ta b l is h m e n t  da ta  c o m p ile d  c o n s id e r a b ly  in  a d v a n ce  o f  the p a y r o l l  p e r io d  s tu d ie d , and (2 ) s m a ll e s ta b l is h m e n ts  a re  e x c lu d e d  f r o m  the s c o p e  o f  the s u r v e y .

2 T he 1967 e d it io n  o f  the S ta n da rd  In d u s tr ia l C la s s i f ic a t i o n  M anual w as u s e d  in  c la s s i fy in g  e s ta b l is h m e n ts  b y  in d u s tr y  d iv is io n .
3 I n c lu d e s  a ll e s ta b l is h m e n ts  w ith  to ta l e m p lo y m e n t  at o r  a b o v e  the m in im u m  lim ita t io n . A l l  o u t le ts  (w ith in  the a re a ) o f  c o m p a n ie s  in  s u c h  in d u s t r ie s  as t r a d e ,  f in a n c e ,  auto r e p a ir  s e r v i c e ,  

and m o t io n  p ic tu r e  th e a te r s  a re  c o n s id e r e d  as 1 e s ta b l is h m e n t .
4 I n c lu d e s  e x e c u t iv e ,  p r o fe s s io n a l ,  and o th e r  w o r k e r s  e x c lu d e d  f r o m  the s e p a r a te  p lant and o f f i c e  c a t e g o r i e s .
5 T a x ic a b s  and s e r v i c e s  in c id e n ta l  to  w a te r  t r a n s p o r ta t io n  w e r e  e x c lu d e d . P it t s b u r g h 's  l o c a l  and su b u rb a n  t r a n s it  o p e r a t io n s  a re  m u n ic ip a l ly  ow n e d  and a re  e x c lu d e d  b y  d e f in it io n  fr o m

the s c o p e  o f  the s u r v e y .
6 E s t im a te  r e la t e s  to  r e a l  e s ta te  e s ta b l is h m e n ts  o n ly . W o r k e r s  f r o m  the e n t ir e  in d u s tr y  d iv is io n  a re  r e p r e s e n te d  in  the S e r ie s  A  t a b le s ,  but f r o m  the r e a l  e s ta te  p o r t io n  o n ly  in  " a l l  

in d u s t r y "  e s t im a t e s  in  the S e r ie s  B t a b le s .
7 H o te ls  and m o t e ls ;  la u n d r ie s  and o th e r  p e r s o n a l s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u to m o b ile  r e p a ir ,  r e n ta l, and p a rk in g ; m o t io n  p ic t u r e s ;  n o n p ro fit  m e m b e r s h ip  o r g a n iz a t io n s  (e x c lu d in g  r e l ig io u s  

and c h a r it a b le  o r g a n iz a t io n s ) ;  and e n g in e e r in g  and a r c h i t e c t u r a l  s e r v i c e s .
8 T h is  in d u s tr y  d iv is io n  is  r e p r e s e n te d  in  e s t im a t e s  f o r  " a l l  in d u s t r ie s "  and " n o n m a n u fa c tu r in g "  in  the S e r ie s  A  t a b le s ,  and f o r  " a l l  in d u s t r ie s "  in  the S e r ie s  B t a b le s .  S e p a ra te  p r e s e n ta t io n  

o f  da ta  f o r  th is  d iv is io n  is  not m a d e  f o r  on e  o r  m o r e  o f  the fo l lo w in g  r e a s o n s :  (1 ) E m p lo y m e n t  in  the d iv is io n  is  t o o  s m a ll  to  p r o v id e  en ou g h  da ta  to  m e r i t  s e p a r a te  s tu d y , (2 ) the sa m p le  w as not 
d e s ig n e d  in it ia l ly  to  p e r m it  s e p a r a te  p r e s e n ta t io n , (3 ) r e s p o n s e  w as in s u f f ic ie n t  o r  in a d e q u a te  to  p e r m it  s e p a r a te  p r e s e n ta t io n , and (4 ) t h e re  is  p o s s ib i l i t y  o f  d i s c lo s u r e  o f  in d iv id u a l e s ta b lis h m e n t  data .

O v e r  t h r e e - f i f t h s  o f  the w o r k e r s  w ith in  s c o p e  o f  the s u r v e y  in  the P it t s b u rg h  a r e a  w e r e  e m p lo y e d  in  m a n u fa ctu r in g  f i r m s .  T he 
fo l lo w in g  p r e s e n t s  the m a jo r  in d u s tr y  g ro u p s  and s p e c i f i c  in d u s t r ie s  as a p e r c e n t  o f  a ll  m a n u fa ctu r in g :

In d u s try  g ro u p s  S p e c if ic  in d u s t r ie s

P r im a r y  m e ta l in d u s t r i e s _____________________________________ 49 B la s t  fu r n a c e  and b a s ic  s t e e l  p r o d u c t s ____________________  43
E l e c t r i c a l  e q u ip m e n t and s u p p l ie s ___________________________ 12 E l e c t r i c  t e s t  and d is tr ib u t in g  e q u ip m e n t----------------------------- 9
F a b r ic a t e d  m e ta l p r o d u c t s ___________________________________ 8 F a b r ic a t e d  s t r u c tu r a l  m e ta l p r o d u c ts ______________________  5
M a c h in e r y , e x c e p t  e l e c t r i c a l ---------------- ----------- - _______ ____  6
F o o d  and k in d r e d  p r o d u c t s ___________________________________ 5
S to n e , c la y ,  and g la s s  p r o d u c t s ___________ —--------------- ------- 5
T h is  in fo r m a t io n  is  b a s e d  on  e s t im a t e s  o f  to ta l e m p lo y m e n t  d e r iv e d  f r o m  u n iv e r s e  m a te r ia ls  c o m p ile d  p r io r  to  a c tu a l s u r v e y . 

P r o p o r t io n s  in  v a r io u s  in d u s tr y  d iv is io n s  m a y  d i f f e r  f r o m  p r o p o r t io n s  b a s e d  on  the r e s u lt s  o f  the s u r v e y  as sh ow n  in  ta b le  1 a b o v e .
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Wage Trends for Selected Occupational Groups

P r e s e n te d  in table  2 are  in d e x e s  and p e r c e n t a g e s  o f  change 
in a v era g e  s a la r ie s  o f  o f f i c e  c l e r i c a l  w o r k e r s  and in d u str ia l  n u r s e s ,  
and in a v e ra g e  earn ings  o f  s e le c t e d  plant w o r k e r  g r o u p s .  The in d ex es  
are  a m e a s u r e  o f  w ages  at a g iven  t im e ,  e x p r e s s e d  as a p e r c e n t  o f  
w ages  during the b a s e  p e r io d .  Su btract ing  100 f r o m  the in dex  y ie ld s  
the p er ce n ta g e  ch ange  in w a g es  f r o m  the b a s e  p e r io d  to the date o f  the 
in dex .  The p e r c e n t a g e s  of  ch ange  o r  i n c r e a s e  re la te  to wage ch anges  
b etw een  the in d ica ted  dates T h e s e  e s t im a te s  a re  m e a s u r e s  o f  change 
in a v e r a g e s  f o r  the area ; they are  not in tended to m e a s u r e  average  
pay ch anges  in the e s ta b l is h m e n ts  in the a rea .

F o r  o f f i c e  c l e r i c a l  w o r k e r s  and in du str ia l  n u r s e s ,  the wage 
trends  re la te  to re g u la r  w e e k ly  s a la r ie s  f o r  the n o r m a l  w orkw eek ,  
e x c lu s iv e  o f  ea rn in gs  f o r  o v e r t im e .  F o r  plant w o r k e r  g ro u p s ,  they 
m e a s u r e  ch a n g e s  in  a v e r a g e  s t r a ig h t - t im e  h ou r ly  ea rn in g s ,  excluding 
p r e m iu m  pay f o r  o v e r t im e  and f o r  w o r k  on  w eek en d s ,  h o l id a y s ,  and 
late sh i f ts .  The p e r c e n t a g e s  a r e  b a s e d  on data f o r  s e le c t e d  key o c c u ­
pations and in c lud e  m o s t  o f  the n u m e r ic a l ly  im portan t  j o b s  within 
e a ch  grou p .

L im ita t ion s  o f  Data

Method o f  C om puting

E a ch  o f  the s e le c t e d  key  o ccu p a t io n s  within an o c cu p a t io n a l  
g rou p  was a ss ig n ed  a con stan t  w eight b a se d  on its  p r o p o r t io n a te  e m ­
p loy m en t  in the o ccu p a t io n a l  g rou p .  The a v era g e  (m ean) ea rn in gs  fo r  
ea ch  o ccu p a t io n  w e r e  m u lt ip l ied  by  the o ccu p a t io n a l  w eigh t,  and the 
p r o d u c ts  f o r  all o c cu p a t io n s  in the g ro u p  w e r e  to ta led .  The a g g reg ates  
fo r  2 c o n se c u t iv e  y e a r s  w e re  re la te d  by  d iv iding  the ag g reg ate  f o r  
the la ter  y e a r  by  the ag g reg ate  f o r  the e a r l i e r  y e a r .  The resultant 
r e la t iv e ,  l e s s  100 p e r c e n t ,  shows the p e r c e n t a g e  ch an ge .  The in dex  
is  the p r od u c t  o f  m u lt ip ly in g  the b a s e  y e a r  re la t iv e  (100) by  the re la t iv e  
f o r  the next su c c e e d in g  y e a r  and continuing to m u lt ip ly  (com p ou n d)  
ea ch  y e a r ' s  r e la t iv e  by  the p r e v io u s  y e a r ' s  in dex .  A v e r a g e  earn in gs  
f o r  the fo l lo w in g  o ccu p a t io n s  w e r e  u se d  in  com pu tin g  the w age  tren d s :

O ffice  c le r i c a l  (m e n  and w om en): 
B o ok k eep in g -m a ch in e  

operators, class B 
C le ik s , a ccou n tin g , classes 

A  and B
C leiks , f i le ,  classes 

A , B, and C 
C lerks, order 
C le ik s , payroll 
C o m p to m e te r  operators 
K eypunch  operators, classes 

A and B
O ffic e  boys and girls

O ffic e  c le r ic a l  (m e n  and w o m e n )— 
C ontinued  

S ecretaries
Stenographers, general 
Stenographers, sen ior 
S w itchboard  operators, classes 

A  and B
T a b u la tin g -m a ch in e  operators, 

class B
T ypists, classes A  and B

Industrial nurses (m e n  and w om en ): 
Nurses, industrial (reg istered )

S k ille d  m ain ten an ce  (m en ): 
Carpenters 
E lectricians 
M achinists 
M ech an ics
M ech an ics (a u to m o tiv e )
Painters
P ipefitters
T o o l and d ie  m akers

U n skilled  p lant (m en ):
Janitors, porters, and clean ers 
Laborers, m a teria l handling

The in d ex es  and p e r c e n t a g e s  o f  ch a n ge ,  as  m e a s u r e s  of  
ch ange  in a r e a  a v e r a g e s ,  a r e  in f lu en ced  by: (1) g e n e ra l  s a la r y  and
wage ch a n g e s ,  (2) m e r i t  o r  o th er  in c r e a s e s  in pay r e c e i v e d  by  in d i ­
v idual w o r k e r s  while  in the s a m e  j o b ,  and (3) ch a n ges  in a v e r a g e  
w ages  due to ch a n g es  in  the la b o r  f o r c e  resu lt in g  f r o m  la b o r  tu rn ­
o v e r ,  f o r c e  e x p a n s io n s ,  f o r c e  r e d u c t io n s ,  and ch an ges  in the p r o p o r ­
tions  o f  w o r k e r s  e m p lo y e d  by  e s ta b l is h m e n ts  with d i f fe re n t  pay l e v e ls .  
C hanges in the la b o r  f o r c e  ca n  c a u se  in c r e a s e s  o r  d e c r e a s e s  in the 
o c cu p a t io n a l  a v e r a g e s  without actu a l  w age  ch a n g e s .  It is  c o n c e iv a b le  
that even  though a l l  e s ta b l is h m e n ts  in an a r e a  gave  w age  in c r e a s e s ,  
a v e r a g e  w a g es  m a y  have d e c l in e d  b e c a u s e  lo w e r -p a y in g  e s ta b l ish m en ts  
en te re d  the a r e a  o r  expan ded  th e ir  w o r k  f o r c e s .  S im i la r ly ,  w ages  
m a y  have r e m a in e d  r e la t iv e ly  con stant ,  ye t  the a v e r a g e s  f o r  an a re a  
m a y  have r i s e n  c o n s i d e r a b ly  b e c a u s e  h ig h e r -p a y in g  e s ta b l ish m en ts  
en te re d  the a r e a .

The u se  o f  con stan t e m p lo y m e n t  w eigh ts  e l im in a tes  the e f fe c t  
o f  ch a n ges  in the p r o p o r t io n  o f  w o r k e r s  r e p r e s e n t e d  in e a ch  j o b  in ­
c lu d ed  in the data. The p e r c e n t a g e s  o f  ch ange  r e f l e c t  on ly  ch anges  
in a v e r a g e  p a y  f o r  s t r a ig h t - t im e  h o u r s .  T hey a r e  not in f lu en ced  by  
ch a n ges  in standard  w o r k  s c h e d u le s ,  as such , o r  by p r e m iu m  pay 
f o r  o v e r t im e .  W h ere  n e c e s s a r y ,  data w e r e  ad ju sted  to r e m o v e  f r o m  
the in d ex es  and p e r c e n t a g e s  o f  ch ange  any s ign if ican t  e f fe c t  ca u sed  
by  ch a n g es  in the s c o p e  o f  the s u rv e y .

5
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T a b le  2. In dexes  o f  Standard W eek ly  S a la r ie s  and S t r a ig h t -T im e  H o u r ly  E a rn in g s  f o r  S e le c te d  O ccu p a t ion a l  G rou p s  
in  P it tsb u rg h ,  P a . ,  January  1970 and January  1969, and P e r c e n t s  o f  Change 1 f o r  S e le c te d  P e r i o d s

P e r i o d

A l l  in d u str ie s M an ufactu r ing

O f f ic e  
c l e r i c a l  

(m e n  and 
w om en )

Industria l  
n u rs e s  

(m en  and 
w om en )

Sk il led
m ain ten an ce

trad es
(men)

U n sk il led
plant

w o r k e r s
(men)

O f f i c e  
c l e r i c a l  

(m en  and 
w om en )

In du str ia l  
n u rse s  

(m en  and 
w om en )

S k il led
m ain ten a n ce

tr a d e s
(men)

U n sk il led
plant

w o r k e r s
(men)

In dexes  (Jan u ary  1967=100)

Janu ary  1 9 7 0 — - --------------- 116.2 120.1 115.3 115.8 115.1 119.2 115.5 116.3
Janu ary  1 9 6 9 — - - ------------- 109.6 113.7 110.4 109.7 108.4 113.7 110.8 109.5

In d exes  (Ja n u a ry  1961=100)

Janu ary  1970 _ ---------  _______ __ 132.8 138.4 131.3 135.6 127.4 137.4 130.2 135.5
January  1 967— -------- ------------------------------ 114.3 115.3 113.8 117.1 110.7 115.3 112.7 116.5

P e r c e n t s  o f  change  1

Janu ary  1969 to  Janu ary  1 9 7 0 --------- 6.0 5.6 4.5 5.6 6.2 4.9 4.3 6.2
Janu ary  1968 to  Janu ary  1969 5.8 8.6 6.7 5.4 5.7 9.0 7.1 6.6
Janu ary  1967 to Janu ary  1968 3.6 4.7 3.4 4.0 2.6 4.3 3.5 2.7
J an u ary  1966 to  Janu ary  1967 3.1 4.5 1.9 3.8 3.4 3.5 1.7 2 .4
Janu ary  1965 to Janu ary  1 9 6 6 .  —  - 2.9 1.8 6.3 3.5 1.9 2.7 6.5 4.3
January  1964 to Janu ary  1965 ----- 2.1 1.4 1.3 1.4 - . 5 1.4 .7 1.1
Janu ary  1963 to Janu ary  1964- 1.1 .9 .2 1.6 .6 .5 - . 1 .7
Janu ary  1962 to Janu ary  1 9 6 3 ------ 1.4 2 .4 .7 2.3 1.8 2 .4 .5 3.4
Janu ary  1961 to  January  1 9 6 2 .  — --------- 2.9 3.4 2.9 3.3 3.1 3.9 3.0 3.6
D e c e m b e r  1959 to  Janu ary  1961 4.4 2.5 4.2 3.1 5.6 2.0 3.8 4.0

1 A l l  ch a n g e s  are  i n c r e a s e s  u n less  o th e r w is e  in d ica ted .

N O T E : P r e v i o u s l y  pu b lish ed  in d ex es  f o r  the P it tsb u rg h  a r e a  u sed  Janu ary  1961 as
the b a s e  p e r io d .  T h e y  can  be c o n v e r t e d  to the new b a s e  p e r io d  b y  d iv id in g  th em  b y  the 
c o r r e s p o n d in g  in d e x  n u m b e r s  f o r  Janu ary  1967 on the Janu ary  1961 b a s e  p e r io d  as shown in 
the ta b le .  (T h e  r e s u l t  shou ld  be  m u lt ip l ie d  b y  100.)
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A. Occupational Earnings 

Table A-l. Office Occupations—Men and Women

7

(A verag e  s tra ig h t-t im e  w eek ly  hours and earn ings fo r  se le c te d  o ccu pa tion s  stud ied  on  an a re a  b a s is  
b y  in dustry  d iv is io n , P ittsb u rg h , P a ., January 1970)

Sex, occu p a tion , and in dustry  d iv is ion

MEN

CLERKS, ACCOUNTING, CLASS A
MANUFACTURING ----------------------
NONMANUFACTURING ---------------

PUBLIC U T IL IT IE S3-----------

CLERKS, ACCOUNTING, CLASS B
MANUFACTURING ----------------------
NONMANUFACTURING ---------------

CLERKS, ORDER --------------------------------------------
MANUFACTURING --------------------------------------

CLERKS, PAYROLL ----------------------------------------
MANUFACTURING --------------------------------------

KEYPUNCH OPERATORS, CLASS A --------------

OFFICE BOYS -------------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC U T IL IT IE S 3---------------------------

TABULATING-MACHINE OPERATORS,
CLASS A -------------------------------------------------------

MANUFACTURING --------------------------------------

TABULATING-MACHINE OPERATORS,
CLASS B ---------------------------------------- ---------------

WOMEN

BILLERS, MACHINE (BILLING
MACHINE) -----------------------------------------------------

MANUFACTURING --------------------------------------

BILLERS, MACHINE (BOOKKEEPING
MACHINE) -----------------------------------------------------

NONMANUFACTURING -------------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS A -------------------------------------------------------

MANUFACTURING --------------------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS B -------------------------------------------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

CLERKS, ACCOUNTING, CLASS A --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC U T IL IT IE S 3---------------------------
RETAIL TRADE ------------------------------------

Weekly earning^"""™
(standard)

Number
of

Average
weekly

s $
55

$
60

$
65 70

standard) Me“  2 Median 2 Middle range2 and
under

work ere

60 65 70 75

$ $ $ $
38 3 3 9 .5 1 5 5 .0 0 1 5 8 .0 0 1 6 6 .0 0 -1 6 7 .5 0 -
302 6 0 .0 1 5 6 .5 0 1 5 8 .5 0 1 6 8 .0 0 -1 6 7 .5 0 - - - -

81 3 8 .0 1 5 0 .0 0 1 5 6 .0 0 1 3 5 .5 0 -1 6 7 .0 0 - - - -
33 3 8 .5 1 6 1 .5 0 1 5 9 .5 0 1 5 2 .5 0 -1 6 9 .0 0

267 6 0 .0 1 3 0 .0 0 1 3 6 .5 0 1 1 5 .0 0 -1 6 6 .0 0 _ _ - 3
173 4 0 .0 1 3 1 .5 0 1 3 6 .0 0 1 1 7 .0 0 -1 6 5 .5 0 - - ~

96 3 9 .5 1 2 7 .0 0 1 3 7 .0 0 1 0 2 .5 0 -1 6 8 .5 0 3

238 6 0 .0 1 3 7 .0 0 1 6 6 .0 0 1 2 0 .0 0 -1 5 3 .0 0 _ _ _ _

229 6 0 .0 1 3 6 .5 0 1 6 6 .0 0 1 1 9 .5 0 -1 5 2 .5 0 - *

179 3 9 .5 1 6 0 .5 0 1 6 5 .0 0 1 2 9 .0 0 -1 5 1 .0 0 - - _ -

152 3 9 .5 1 6 1 .5 0 1 6 5 .0 0 1 3 0 .0 0 -1 5 1 .0 0 -

75

oo4- 1 1 5 .5 0 1 1 3 .0 0 1 0 7 .5 0 -1 2 1 .0 0

176 3 9 .5 8 9 .0 0 8 6 . 50 7 3 .5 0 -  9 8 .0 0 1 18 11 20
99 6 0 .0 8 9 .5 0 8 7 .0 0 7 8 .0 0 -  9 8 .0 0 - - 9 9
77 3 8 .5 8 8 .0 0 7 8 .0 0 6 6 .0 0 - 1 0 2 .5 0 1 18 2 u
31 3 8 .5 1 1 0 .5 0 1 1 5 .0 0 7 8 .5 0 - 1 6 1 .5 0 “ “ “

108 3 9 .5 1 4 2 .5 0 1 3 9 .5 0 1 3 3 .0 0 -1 4 9 .0 0 _ _

69 4 0 .0 1 6 9 .5 0 1 6 6 .0 0 1 3 7 .5 0 -1 6 9 .5 0

70 oo4- 1 1 8 .5 0 1 1 9 .5 0 1 0 6 .0 0 -1 3 2 .0 0 - - -

110 3 9 .5 1 0 5 .5 0 1 0 0 .5 0 9 1 .0 0 - 1 1 3 .0 0
79 3 9 .0 9 9 .0 0 9 9 .0 0 9 1 .5 0 - 1 0 6 .5 0 “ “ ~

56 6 0 .0 8 8 .5 0 8 8 .5 0 8 6 .0 0 - 1 0 1 .0 0 _ _ 10 _
50 6 0 .0 8 8 .0 0 8 8 .5 0 8 3 .0 0 - 1 0 1 .0 0 “ ” 10

110 3 8 .5 1 1 6 .0 0 1 0 9 .5 0 1 0 2 .0 0 -1 2 2 .5 0 _ _
71 3 9 .0 1 1 2 .0 0 1 1 5 .5 0 1 0 5 .5 0 -1 2 0 .0 0 ~ “

210 3 8 .5 9 3 .0 0 9 0 .0 0 8 6 .5 0 - 1 0 1 .5 0 2 _ 2 9
94 3 9 .5 9 6 .5 0 9 1 .0 0 8 7 .5 0 - 1 0 6 .5 0 2 - 2 -

116 3 8 .0 9 0 .0 0 8 7 .5 0 8 0 .5 0 - 1 0 1 .0 0 - - 9

600 3 9 .0 1 2 6 .0 0 1 2 7 .5 0 1 1 2 .0 0 -1 3 8 .0 0 - _ _ -

222 3 9 .5 1 3 1 .0 0 1 3 0 .5 0 1 2 1 .5 0 -1 6 3 .5 0 - - -

178 3 8 .5 1 2 0 .5 0 1 1 7 .5 0 1 0 6 . 5 0 -  1 3 3 .0 0
1 3 2 . 5 0 -  1 6 7 .5 0

- -

30 3 9 .5 1 6 1 .5 0 1 3 5 .0 0 - ~ -
62 3 9 .0 1 1 0 .5 0 1 0 6 .0 0 1 0 2 .0 0 -1 1 8 .0 0 “ “ “

N um ber o f w o rk e r s  re c e iv in g  stra ig h t-t im e  w eek ly  earn ings o f—

$ s % t t $ $ $ * $ t t $ $ $ % t
75 80 85 90 95 100 105 110 120 130 160 150 160 170 180 190 200

and

80 85 90 95 100 105 110 120 130 160 150 160 170 180 190 200

2 4 2 2 21 8 36 56 92 92 38 22 7 5
- - - 2 - ~ 16 7 23 66 77 80 31 18 2 4
- - - 2 2 2 2 7 1 11 10 15 12 7 4 5 1

2 6 10 8 1 4 1 i

- 15 1 6 7 16 7 33 26 69 62 21 15 8 _ - _
- 5 - 4 4 6 6 30 17 60 39 8 8 8 - - -

10 1 2 3 10 i 3 9 9 23 13 7 - - - -

1 _ _ _ 6 13 22 18 20 33 26 76 19 6 _ - _
1 - - - 5 13 22 18 19 32 25 76 19 1 - - -

- 1 2 1 3 3 1 5 32 38 67 21 16 8 2 1 _
“ - 2 3 - 3 31 36 60 18 16 7 - -

16 10 32 5 16 - - - - - - -

23 17 26 3 22 1 6 11 3 6 10 _ - _ - _ _
11 13 18 2 21 1 4 9 2 - - - - - - - -
12 4 8 1 1 - 2 2 1 6 10 - - - - - -
12 i “ ” ~ ~ 2 1 1 6 10 “ ~

_ _ _ 2 _ _ 10 7 37 31 9 7 _ _ _ 5
30 26 3 7 ~ “ 5

- - - 1 3 18 7 7 8 22 2 2 - - - -

9 16 14 15 15 12 6 7 1 17
_ “ 16 13 16 16 11 6 7 * ” “

_ 5 17 3 4 16 1
“ 5 16 1 4 16

_ 9 12 2 13 22 19 13 8 _ 12 _ _
“ 3 3 ~ 11 18 19 13 6 “ " “ “

17 25 53 62 3 18 16 16 2 7 _ _ _ _

- 1 37 26 - - 11 6 2 7 - - - - - - -
17 26 16 16 3 18 5 8

_ 3 5 10 10 33 26 66 76 85 33 39 9 2 5 - _
- 3 3 - 8 13 26 56 56 16 36 8 1 - - -- - 2 10 10 25 13 38 20 31 17 5 1 1 5 - -- - - - - - - - - 16 10 3 - 1 - - -

~ 2 6 22 8 15 6 ~ 1 2 “ “ 2

See footn otes at end o f tab le .
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Table A-l. Office Occupations—Men and Women— Continued
(A vera g e  stra ig h t-t im e  w eek ly  hours and earn ings fo r  s e le c te d  occu p a tion s  studied on an a re a  b a s is  

by in dustry  d iv is io n , P ittsb u rg h , P a ., January 1970)

Sex, o ccu p a tion , and in dustry  d iv is ion

WOMEN -  CONTINUED

CLERKS, ACCOUNTING, CLASS B --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U T IL IT IE S 3---------------------------
WHOLESALE TRADE ------------------------------
RETAIL TRADE ------------------------------------

CLERKS, F IL E , CLASS A ---------------------------
MANUFACTURING --------------------------------------

CLERKS, F IL E , CLASS B ---------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

FINANCE4 -----------------------------------------------

CLERKS, FILE, CLASS C ---------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

FINANCE4-----------------------------------------------

CLERKS, ORDER ---------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

RETAIL TRADE ------------------------------------

CLERKS, PAYROLL ----------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U T IL IT IE S3 ---------------------------
RETAIL TRADE ------------------------------------

COMPTOMETER OPERATORS ---------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

RETAIL TRADE ------------------------------------

KEYPUNCH OPERATORS, CLASS A --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U T IL IT IE S3 ---------------------------

KEYPUNCH OPERATORS, CLASS B --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U T IL IT IE S3 ---------------------------
RETAIL TRADE ------------------------------------
FINANCE4-----------------------------------------------

OFFICE GIRLS -----------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

FINANCE4-----------------------------------------------

Number
of

workers

Average

(standard)

Weekly earnings * 
(standard)

Mean 2 Median2 Middle range2

t $
55

and
under

60

60

65

$ S
65 70

70 75

$ $ $ $
911 3 9 .0 1 0 1 .0 0 9 6 .5 0 8 6 .0 0 - 1 1 4 .0 0 - 1 38 68
304 4 0 .0 1 1 1 .0 0 1 0 9 .0 0 9 8 .5 0 - 1 2 6 .5 0 - - 4 4
607 3 8 .5 9 6 .0 0 9 0 .5 0 8 2 .5 0 - 1 0 5 .5 0 1 34 64

30 4 0 .0 1 3 2 .5 0 1 4 0 .5 0 1 2 4 .0 0 -1 5 1 .0 0 ~ ~
107 3 9 .0 9 8 .5 0 9 7 .0 0 8 7 .0 0 - 1 1 3 .5 0 ~ 4 7
295 3 9 .0 9 5 .0 0 8 9 .0 0 8 3 .0 0 - 1 0 2 .0 0 1 24 19

81 3 7 .0 9 2 .5 0 9 2 .0 0 8 3 .5 0 - 1 0 4 .5 0 - 2 10

108 3 9 .0 1 1 3 .5 0 1 1 6 .0 0 9 9 .5 0 - 1 2 9 .5 0 - _ _ 1
68 4 0 .0 1 2 1 .0 0 1 2 1 .5 0 1 1 5 .5 0 -1 3 3 .0 0 “ -

284 3 9 .0 8 8 .5 0 8 4 .0 0 7 8 .5 0 -  9 8 .0 0 - 1 15 16
123 4 0 .0 9 5 .0 0 9 6 .5 0 8 4 .5 0 - 1 0 5 .0 0 - 1 9 4
161 3 8 .5 8 4 .0 0 8 1 .0 0 7 7 .0 0 -  8 5 .5 0 - - 6 12

80 3 7 .0 8 1 .5 0 8 0 .0 0 7 6 .5 0 -  8 4 .5 0 - 4 8

383 3 9 .5 7 8 .5 0 7 6 .0 0 7 1 . 0 0 -  8 3 .5 0 1 9 63 101
77 4 0 .0 8 0 .5 0 7 4 .0 0 7 2 .0 0 -  8 6 .0 0 - - - 47

306 3 9 .0 7 8 .0 0 7 6 .5 0 7 0 .5 0 -  8 3 .0 0 1 9 63 54
112 3 7 .5 7 9 .5 0 7 8 .0 0 7 5 .5 0 -  8 3 .0 0 13 12

234 3 9 .5 1 0 0 .5 0 9 4 .5 0 8 8 .0 0 - 1 0 5 .0 0 _ - 5 -
91 3 9 .5 1 1 0 .0 0 1 0 2 .0 0 9 2 .5 0 - 1 2 0 .0 0 - - -

143 3 9 .5 9 4 .5 0 8 9 .5 0 8 7 .0 0 -  9 9 .0 0 - - 5 -
97 3 9 .5 9 4 .0 0 8 9 .5 0 8 7 .0 0 -  9 7 .0 0 * -

392 3 9 .5 1 1 3 .5 0 1 1 5 .0 0 9 7 .0 0 - 1 2 9 .5 0 - _ 25 10
221 4 0 .0 1 1 0 .0 0 1 1 4 .0 0 9 3 .5 0 - 1 2 8 .0 0 - - 25 8
171 3 8 .5 1 1 7 .5 0 1 1 9 .0 0 1 0 0 .5 0 -1 3 2 .5 0 - - - 2

39 3 9 .5 1 3 3 .5 0 1 3 1 .5 0 1 2 2 .5 0 -1 4 6 .5 0
67 3 8 .5 1 0 8 .5 0 1 0 1 .5 0 9 0 .5 0 - 1 2 8 .5 0 - - 1

321 3 9 .0 1 0 3 .5 0 9 7 .0 0 8 6 .5 0 - 1 1 7 .5 0 - - 15 2
141 3 9 .0 9 3 .0 0 9 2 .0 0 8 2 .0 0 - 1 0 6 .0 0 - - 15 -
180 3 9 .5 1 1 1 .5 0 1 0 8 .0 0 8 9 .0 0 - 1 3 0 .0 0 - - - 2
112 3 9 .0 1 1 4 .0 0 1 0 8 .0 0 8 9 .0 0 - 1 3 7 .0 0

754 3 9 .5 1 0 6 .0 0 1 0 5 .5 0 9 6 .0 0 - 1 1 6 .5 0 _ _ _ 19
451 4 0 .0 1 0 8 .0 0 1 0 9 .5 0 9 9 .5 0 - 1 1 7 .5 0 - - - 14
303 3 9 .0 1 0 2 .5 0 9 9 .0 0 9 1 .5 0 - 1 1 2 .5 0 - - 5

82 3 9 .0 1 1 5 .5 0 1 1 4 .0 0 9 9 .5 0 - 1 3 4 .0 0 - - ~
96 3 7 .5 9 5 .5 0 9 5 .0 0 8 8 .5 0 - 1 0 1 .5 0 - - 1

880 3 9 .5 9 7 .5 0 9 6 .0 0 8 4 .5 0 - 1 1 2 .5 0 - 8 21 24
509 4 0 .0 1 0 3 .5 0 1 0 6 .0 0 9 0 .5 0 - 1 1 7 .0 0 - 8 8 5
371 3 9 .0 8 9 .0 0 8 8 .0 0 8 0 .5 0 -  9 6 .5 0 - - 13 19

61 3 9 .0 9 4 .0 0 9 3 .5 0 8 5 .0 0 - 1 0 4 .5 0 - - - -
90 3 9 .5 9 3 .5 0 9 5 .5 0 8 6 .5 0 -  9 9 .0 0 - - ~ 5

103 3 8 .0 8 4 .0 0 8 4 .0 0 7 8 .0 0 -  8 9 .5 0 - 5 9

239 3 9 .0 8 0 .5 0 7 8 .5 0 7 2 .5 0 -  8 5 .5 0 - 1 29 63
71 3 9 .5 8 9 .5 0 8 8 .0 0 8 5 .0 0 -  9 6 .0 0 ~ 7 i

168 3 8 .5 7 6 .5 0 7 5 .0 0 7 1 .5 0 -  8 0 .0 0 ~ 1 22 62
61 3 7 .5 7 3 .0 0 7 2 .0 0 7 0 . 0 0 -  7 4 .0 0 14 40

N um ber o f w o rk e rs  re c e iv in g  stra ig h t-t im e  w eek ly  earn ings oi
i t $ $ i $ * $ $ * $ $ $ $ $ t

75 80 85 90 95 100 ID 5 110 120 130 140 150 160 170 180 190 200

and

80 85 90 95 100 105 110 120 130 140 150 160 170 180 190 200

31 60 148 96 52 66 97 86 52 62 28 11 9 4 2
4 9 29 19 11 30 55 47 27 46 16 2 i - - - -

27 51 119 77 41 36 42 39 25 16 12 9 8 4 2 - -
~ - - 6 - - 1 2 6 8 3 4 - - - -

10 2 11 17 8 8 12 10 16 2 - - - - - - -
9 33 75 41 12 18 21 12 5 5 4 6 4 4 2 - -

12 13 11 7 7 9 10

_ 6 2 11 8 10 5 25 14 19 7 - _ _ - - -
“ 3 1 1 6 2 18 13 18 6 * “ - *

58 62 31 17 23 19 18 16 7 _ i - _ _ _ • -
6 12 14 9 22 16 15 11 4 - - - - - - -

52 50 17 8 1 3 3 5 3 - i - - - - - -
28 23 6 6 1 3 1

81 47 50 14 12 _ 1 3 1 - - - _ _ - - -
3 7 10 2 3 - 1 3 1 - - - - - - - -

78 40 40 12 9
49 18 4 8 8

i _ 93 21 29 28 1 26 1 7 10 10 2 _ _ _ _
- - 18 11 8 22 1 9 1 7 4 8 2 - - - -
i - 75 10 21 6 - 17 - - 6 2 - - - - -
i ~ 55 10 21 i 1 * “ 6 2 “

6 6 16 28 18 17 11 87 74 57 18 12 3 4 - - _
- 5 8 13 8 ~ 7 62 43 29 10 3 - - - - -
6 1 8 15 10 17 4 25 31 28 8 9 3 4 - - -

9 8 10 8 i 1 2 - - -
6 1 8 8 8 6 2 6 6 10 “ i 2 2 -

12 36 48 34 31 10 24 39 24 23 5 6 6 6 _ _ _
10 24 13 25 14 3 14 15 6 - - - 2 - - - -

2 12 35 9 17 7 10 24 18 23 5 6 4 6 - - -
1 3 32 6 7 3 8 12 5 15 4 6 4 6 “ -

1 27 53 72 106 91 75 217 50 39 4 - _ _ _ - _
- 13 11 30 49 56 56 174 29 16 3 - - - - - -
1 14 42 42 57 35 19 43 21 23 1 - - - - -
- - - 6 16 3 6 27 - 23 1 - - - - - -
1 6 23 17 22 10 8 8

84 90 111 82 104 60 55 198 8 22 10 3 _ _ _ _ _

27 36 39 37 49 38 39 189 7 22 2 3 - - - - -
57 54 72 45 55 22 16 9 1 8 - - - - - -

5 11 8 10 4 9 8 5 1 - - - - - - - -
7 5 18 7 34 8 2 - - - 4 - - - - - -

20 22 24 14 5 2 2

41 41 40 6 4 11 - 1 2 - - - - - - _ -
- 9 30 6 4 11 - 1 2 - - - - - - - -

41 32 10
5 2

See foo tn otes  at end o f table.
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T a b le  A -l. O ffice O ccupations—M e n  and W o m e n — Continued

(Average straight-time weekly hours and earnings for selected occupations studied on an area basis 
by industry division, Pittsburgh, Pa., January 1970)

See footnotes at end of table.

We^andard)ngS N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k l y  e a r n i n g s  o f —

Average T  S I  $  *  I  *  I  S *  5 $ [ $  $ $ V  $ $  $  S $ $
„  „ , .  . . Number ^  5 5  6 Q  6 5  7 0  ? 5  QQ Q 5  9Q 9 5  1 0 Q  1Qf )  l l Q  1 2 0  1 3 ( )  1 5 0  1 6 0  1 7 0  1 8 0  1 9 0  2 0 0
S e x ,  o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n  of  hours1

workers (stancjard) Mean2 Median2 Middle range2 a n d  _ _ _ _ _ _ _ _ _  _ _ _ _ _ _ _ _ _  _ _ _ _ _  a n d
u n d e r

6 0  6 5  7 0  7 5  8 0  8 5  9 0  9 5  1 0 0  1 0 5  1 1 0  1 2 0  1 3 0  1 4 0  1 5 0  1 6 0  1 7 0  1 8 0  1 9 0  2 0 0  o v e r--------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------- ,

WOMEN -  C 0 N T I N U E 0
$ $ $ $

S E C R E T A R I E S 5------------------ *------------------------------------------- A ,  1 5 4  3 9 . 0  1 2 8 . 5 0  1 2 8 . 5 0  1 1 2 . 0 0 - 1 4 2 . 5 0  -  -  1 0  5 1 3  5 2  8 1  1 0 1  1 3 1  3 0 1  2 5 7  5 4 3  6 7 1  8 1 1  5 1 8  2 5 5  1 9 5  1 0 1  5 3  2 9  2 7
M A N U F A C T U R I N G ------------------------------------------------- 2 , 4 4 6  3 9 . 5  1 3 1 . 0 0  1 3 1 . 5 0  1 1 6 . 5 0 - 1 4 4 . 5 0  -  -  1 0  -  4  3 0  3 2  4 0  5 8  1 5 3  1 5 0  2 5 0  3 9 2  5 9 8  2 9 3  1 6 7  1 4 2  5 7  3 9  2 0  1 1
N O N M A N U F A C T U R I N G ----------------------------------------  1 , 7 0 8  3 8 . 5  1 2 5 . 0 0  1 2 3 . 0 0  1 0 8 . 0 0 - 1 4 1 . 0 0  -  -  -  5 9  2 2  4 9  6 1  7 3  1 4 8  1 0 7  2 9 3  2 7 9  2 1 3  2 2 5  8 8  5 3  4 4  1 4  9  1 6

P U B L I C  U T I L I T I E S 3 ----------------------------------- 4 4 8  3 9 . 0  1 3 8 . 5 0  1 4 0 . 5 0  1 1 9 . 0 0 - 1 5 4 . 0 0  -  -  -  -  -  -  4  1 4  6  2 7  5  6 2  5 8  4 5  9 3  6 0  1 7  2 7  1 1  7  1 2
WHOLESALE TRADE -------------------------------------  1 8 1  3 9 . 5  1 2 7 . 5 0  1 2 5 . 0 0  1 1 5 . 5 0 - 1 3 8 . 0 0  -  - -  - -  - -  -  1 9  6 9  3 9  1 9  5 4  1 6  6 3 6 - 1  3
R E T A I L  T R A D E ---------------------------------------------- 1 1 0  4 0 . 0  1 0 9 . 5 0  1 0 6 . 5 0  9 9 . 0 0 - 1 1 9 . 0 0  -  -  -  -  1 3 5  1 0  1 1  2 2  1 3  2 0  1 4  4 3 - 1  2 - 1 -
F I N A N C E 4 --------------------------------------   5 2 0  3 7 . 0  1 1 5 . 0 0  1 1 2 . 5 0  1 0 2 . 0 0 - 1 2 8 . 0 0  -  -  -  3  8  1 1  1 9  2 7  3 3  7 5  5 8  1 0 3  6 4  4 4  4 7  1 3  1 4  -  1

S E C R E T A R I E S ,  C L A S S  A --------------------------------  2 4 7  3 8 . 5  1 4 7 . 5 0  1 4 7 . 0 0  1 3 5 . 5 0 - 1 6 4 . 5 0  -  -  -  -  -  -  -  -  1 5  1 1 5  6  1 9  4 5  3 7  2 7  3 8  1 0  1 9  1 1  4
M A N U F A C T U R I N G ------------------------------------------------  1 4 1  3 9 . 0  1 5 1 . 0 0  1 5 5 . 0 0  1 3 8 . 0 0 - 1 6 7 . 0 0  -  - -  - -  - -  -  1 5  1 2  3  5  1 4  1 9  2 2  3 4  4  1 4  8 -
NQNMANUF A C T U R I N G ----------------------------------------  1 0 6  3 8 . 0  1 4 3 . 0 0  1 3 9 . 0 0  1 2 4 . 0 0 - 1 5 2 . 0 0  -  - -  - -  - -  - -  -  1 3  3  1 4  3 1  1 8  5 4 6 5 3 4

S E C R E T A R I E S ,  C L A S S  B --------------------------------  8 1 7  3 9 . 0  1 4 2 . 0 0  1 4 2 . 5 0  1 2 3 . 5 0 - 1 5 7 . 5 0  -  -  5  -  -  1 6 1 0  2 4  2 5  2 3  7 2  9 2  1 3 0  1 4 8  1 0 0  6 0  6 0  2 2  1 7  2 2
M A N U F A C T U R I N G ------------------------------------------------  5 1 6  3 9 . 5  1 4 5 . 0 0  1 4 5 . 5 0  1 3 0 . 5 0 - 1 5 8 . 0 0  -  -  5 -  -  -  -  -  2  1 2  2 1  2 2  6 1  9 9  9 9  7 7  4 7  3 1  1 7  1 2  1 1
N O N M A N U F A C T U R I N G ----------------------------------------  3 0 1  3 8 . 5  1 3 6 . 5 0  1 3 6 . 0 0  1 1 5 . 5 0 - 1 5 6 . 0 0  -  -  -  -  -  1 6  1 0  2 2  1 3  2 5 0  3 1  3 1  4 9  2 3  1 3  2 9  5  5  1 1

P U B L I C  U T I L I T I E S 3 ----------------------------------- 9 2  3 9 . 0  1 6 0 . 0 0  1 5 8 . 0 0  1 4 5 . 0 0 - 1 7 5 . 0 0  -  - -  - -  - -  6 -  - -  -  1 8 2 2  1 3  5  2 l  5 4  7
WHOLESALE T R A D E -------------------------------------  8 0  3 9 . 5  1 2 6 . 0 0  1 1 8 . 5 0  1 0 6 . 0 0 - 1 4 6 . 0 0  -  - -  - -  - -  -  1 8  2 -  2 7  4  8 1 1  -  1 5 - 1  3

S E C R E T A R I E S ,  C L A S S  C --------------------------------  1 , 5 0 2  3 9 . 5  1 2 9 . 5 0  1 3 0 . 5 0  1 1 7 . 5 0 - 1 4 1 . 5 0  -  -  -  -  4  1 1  1 7  2 5  2 2  5 0  1 0 4  2 0 2  2 9 2  3 6 5  2 1 6  9 1  6 6  2 4  1 1  1 1
M A N U F A C T U R I N G ------------------------------------------------  9 2 0  3 9 . 5  1 2 9 . 5 0  1 2 9 . 0 0  1 1 7 . 0 0 - 1 3 9 . 0 0  -  - -  - -  5 - 9 8  3 4  8 2  1 3 5  1 9 8  2 3 9  1 0 5  3 7  3 9  2 1  8
N O N M A N U F A C T U R I N G ----------------------------------------  5 8 2  3 8 . 5  1 3 0 . 0 0  1 3 2 . 5 0  1 1 8 . 0 0 - 1 4 3 . 5 0  -  -  -  -  4  6  1 7  1 6  1 4  1 6  2 2  6 7  9 4  1 2 6  1 1 1  5 4  2 7  3  3  1 1

P U B L I C  U T I L I T I E S 3 ----------------------------------- 1 7 2  3 9 . 0  1 4 1 . 5 0  1 4 3 . 0 0  1 2 7 . 5 0 - 1 5 4 . 5 0  - - - - - - - 3 - -  1 1 8  3 1  1 9  3 8  4 3  1 2  2 3  1 1
F I N A N C E 4 -----------------------------------------------------------  1 4 7  3 6 . 5  1 2 1 . 0 0  1 2 1 . 5 0  1 0 9 . 0 0 - 1 3 3 . 0 0  -  - -  - 3 3 2 6 4 9  1 3  2 9  3 0  3 0  9 2 7 - - - -

S E C R E T A R I E S ,  C L A S S  D --------------------------------  1 , 3 8 6  3 9 . 0  1 1 6 . 5 0  1 1 6 . 0 0  1 0 3 . 0 0 - 1 2 9 . 0 0  -  -  5  5 5  3 2  5 0  6 1  6 2  2 2 0  1 1 4  2 6 0  2 6 5  1 5 5  1 0 6  2 8  1 7  l
M A N U F A C T U R I N G ------------------------------------------------  6 8 2  3 9 . 5  1 2 0 . 0 0  1 2 1 . 5 0  1 0 3 . 5 0 - 1 3 3 . 5 0  -  -  5 -  -  1 7  2 4  2 6  2 5  1 0 1  4 4  8 7  1 2 5  1 3 0  5 9  2 2  1 6  1 -  -  -
N O N M A N U F A C T U R I N G ---------------------  7 0 4  3 8 . 5  1 1 2 . 5 0  1 1 2 . 0 0  1 0 2 . 0 0 - 1 2 4 . 0 0  -  - - 5 5 15 2 6  35 37 11 9  70 1 7 3  1 4 0  2 5  4 7  6 1

P U B L I C  U T I L I T I E S 3 ----------------------------------- 1 7 1  3 9 . 0  1 2 0 . 5 0  1 1 9 . 0 0  1 0 6 . 0 0 - 1 3 7 . 0 0  -  -  -  -  4  5  6  2 7  4  4 4  2 6  1 8  3 3  4  -  -  -  -
R E T A I L  T R A D E ---------------------------------------------- 5 9  4 0 . 0  1 0 5 . 5 0  1 0 4 . 0 0  9 8 . 0 0 - 1 1 6 . 0 0  -  -  -  -  -  2  3 7  5  1 7  7  1 1  5  1 1  - - - - -  -
F I N A N C E 4 -----------------------------------------------------------  2 9 2  3 7 . 5  1 0 7 . 0 0  1 0 5 . 0 0  9 8 . 5 0 - 1 1 5 . 0 0  -  -  -  3  5  8 1 7  2 1  2 6  6 6  4 1  6 0  2 6  4  1 3  1 1

S T E N O G R A P H E R S ,  G E N E R A L --------------------------------  1 , 9 6 3  3 8 . 5  9 9 . 5 0  9 8 . 0 0  8 7 . 0 0 - 1 1 1 . 0 0  -  -  5 2  1 0 7  8 1  1 3 1  2 7 2  2 1 4  2 1 2  2 0 8  1 7 0  2 7 0  1 5 0  4 4  4 9  3
M A N U F A C T U R I N G ------------------------------------------------- 1 , 1 1 2  3 9 . 5  1 0 3 . 5 0  1 0 4 . 0 0  9 1 . 0 0 - 1 1 4 . 5 0  -  -  1 7  4 1  4 2  3 9  1 2 0  9 3  9 0  1 4 0  1 3 8  2 0 9  1 3 6  3 4  1 3  - - - - -  -
N O N M A N U F A C T U R I N G ----------------------------------------  8 5 1  3 7 . 5  9 4 . 5 0  9 1 . 5 0  8 4 . 0 0 - 1 0 1 . 0 0  -  -  3 5  6 6  3 9  9 2  1 5 2  1 2 1  1 2 2  6 8  3 2  6 1  1 4  1 0  3 6  3

P U B L I C  U T I L I T I E S 3 ----------------------------------- 2 4 8  3 8 . 5  1 0 3 . 0 0  9 7 . 0 0  9 0 . 0 0 - 1 1 2 . 0 0  -  -  -  -  4  1 8  4 1  4 7  3 5  2 5  7 2 9  1 1  6  2 4  1
F I N A N C E 4 ------------------------------------------------------------ 3 0 2  3 7 . 0  8 7 . 0 0  8 6 . 5 0  7 7 . 5 0 -  9 5 . 5 0  -  -  2 4  3 5  3 5  4 1  4 8  3 8  4 6  1 8  8 7  -  1 1

S T E N O G R A P H E R S ,  S E N I O R -----------------------------------  1 , 2 5 9  3 9 . 5  1 1 2 . 0 0  1 1 3 . 0 0  1 0 0 . 5 0 - 1 2 2 . 5 0  -  -  -  4  2  3 2  8 2  1 1 3  6 9  1 6 0  1 0 7  3 1 1  2 0 4  1 2 3  3 4  1 1  7
M A N U F A C T U R I N G ------------------------------------------------- 8 4 4  3 9 . 5  1 1 5 . 5 0  1 1 6 . 5 0  1 0 5 . 0 0 - 1 2 4 . 5 0  -  -  -  -  -  1 2  2 9  4 8  3 8  8 1  7 9  2 5 0  1 7 4  8 8  3 4  9  2
N O N M A N U F A C T U R I N G ----------------------------------------  4 1 5  3 8 . 5  1 0 4 . 5 0  1 0 2 . 0 0  9 2 . 0 0 - 1 1 5 . 5 0  -  -  -  4  2  2 0  5 3  6 5  3 1  7 9  2 8  6 1  3 0  3 5  -  2  5

P U B L I C  U T I L I T I E S 3 ----------------------------------- 8 8  3 8 . 5  1 1 3 . 5 0  1 1 4 . 0 0  1 0 2 . 0 0 - 1 2 5 . 0 0  _ _ _ _ _  3 7 1  7  1 1  1 0  2 1  7  1 9  - 2 - - - - -
WHOLESALE T R A D E -------------------------------------  9 5  3 9 . 0  1 0 3 . 0 0  1 0 1 . 0 0  9 3 . 0 0 - 1 0 5 . 0 0  -  - -  - -  - -  4 0  -  3 3  -  1 1  8 3 - - - - - - -

SW1 T C HB OA R D O P E R A T O R S ,  C L A S S  A --------- 1 7 3  3 9 . 0  1 1 2 . 0 0  1 1 2 . 0 0  1 0 1 . 5 0 - 1 2 2 . 0 0  -  -  - 4 -  2  2 9  1 4  3 7  9  4 6  3 4  9  1 6  -  -  -  -  -
M A N U F A C T U R I N G ------------------------------------------------  1 0 8  3 9 . 0  1 1 0 . 5 0  1 1 0 . 0 0  1 0 1 . 5 0 - 1 2 1 . 0 0  -  -  -  4  _  1 1 3  1 0  2 7  8 2 4  2 3  3 - 4 - - - - -
N O N M A N U F A C T U R I N G -----------------------------------------------  6 5  3 9 . 0  1 1 4 . 0 0  1 1 5 . 0 0  1 0 2 . 0 0 - 1 2 6 . 0 0  -  -  -  -  -  1 1 6 4  1 0  1 2 2  1 1  6 1 2 - - - - -

P U B L I C  U T I L I T I E S 3 ----------------------------------- 2 9  3 9 . 0  1 1 5 . 5 0  1 1 6 . 0 0  1 0 7 . 5 0 - 1 2 6 . 0 0  -  - -  - -  - -  - 3 4  -  1 2  6 4 - - - - - - -

S WI T C H B O A R D  O P E R A T O R S ,  C L A S S  8 ----------  1 9 6  3 9 . 5  1 0 1 . 0 0  9 5 . 5 0  8 5 . 0 0 - 1 2 1 . 5 0  1 1  5  3 2  2 9  1 9  2 0  7  7 1 3  3 3  1 2  8  - - - - -  -
N O N M A N U F A C T U R I N G ----------------------------------------  1 6 2  3 9 . 5  9 8 . 5 0  9 2 . 5 0  8 4 . 5 0 - 1 1 1 . 0 0  -  -  -  1 1  5  2 9  2 8  1 8  2 0  5  6  7  1 5  1 0  8

P U B L I C  U T I L I T I E S 3 -----------------------------------  4 2  3 9 . 5  1 2 3 . 0 0  1 2 7 . 5 0  1 1 4 . 0 0 - 1 3 4 . 0 0  -  - -  - -  - 3 2 2 - 3 4  1 4  6 8 - - - - - -

S WI T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T S -  3 6 3  3 9 . 0  9 4 . 5 0  9 2 . 5 0  8 5 . 0 0 - 1 0 5 . 5 0  -  -  1 3  3 2  1 6  3 0  6 2  5 3  4 8  1 7  2 3  3 0  3 4  1 1 2  1
M A N U F A C T U R I N G ------------------------------------------------  1 6 9  3 9 . 5  9 6 . 5 0  9 4 . 0 0  8 6 . 0 0 - 1 1 1 . 0 0  -  1 3  1 2  -  1 3  2 8  2 5  8 1 3  1 2  2 5  1 8  1 1
N O N M A N U F A C T U R I N G ----------------------------------------  1 9 4  3 9 . 0  9 3 . 0 0  9 2 . 0 0  8 4 . 0 0 -  9 9 . 0 0  -  -  -  2 0  1 6  1 7  3 4  2 8  4 0  4  1 1  5  1 6  -  -  2  1

WHOLESALE T R A D E -------------------------------------  9 3  3 9 . 0  9 6 . 5 0  9 6 . 0 0  8 8 . 0 0 -  9 9 . 5 0  -  -  -  -  9 8 1 0  1 2  3 4  -  7 -  1 3  -  - -  - -  - -  -
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Table A-l. Office Occupations—Men and Women— Continued

(A verag e  s tra ig h t-t im e  w eek ly  hours and earn in gs fo r  se le c te d  o ccu pa tion s  studied on an a re a  b a s is  
b y  in dustry  d iv is io n , P ittsb u rgh , P a ., January 1970)

Sex, o ccu p a tion , and in dustry  d iv is ion
Number

of
Average
weekly

(standard)

^^^Weekl^Taming^^^^
(standard) N um ber o f w o rk e rs re ce iv in g  s tra igh t-tim e w eek ly  earn ings of—

Mean2 Median2 Middle range2

s  $
55

and
under

60

(  $
60  65 70 

65 70 75

75

80

80

85

*
85 90 

90 95

95

100

$
100 105

10 5  n o

♦
110

120

120

130

130

140

n o

150

*
150

160

$
160

170

$
170

180

t
180

190

$
190

200

$
200

and

over

WOMEN -  CONTINUED

TABULATING-MACHINE OPERATORS, $ $ $ $
CLASS B -------------------------------------------------------- 61 4 0 .0 1 1 3 .0 0 1 1 7 .5 0 9 7 .5 0 - 1 2 9 .5 0 “ “ - 1 10 2 5 4 “ 13 12 13 l - * * “ *

TRANSCRIBING-MACHINE OPERATORS,
GENERAL -------------------------------------------------------- 228 3 9 .0 9 5 .0 0 9 5 .5 0 8 2 .5 0 - 1 0 4 .0 0 - 4 3 14 9 50 12 20 21 48 11 25 10 1 - - - - -

82 4 0 .0 1 0 1 .5 0 10 10 26
NONMANUFACTURING -------------------------------- 146 3 8 .5 9 2 .5 0 8 9 .0 0 8 2 .0 0 - 1 0 2 .5 0 - 4 3 4 9 47 8 13 11 22 9 9 6 1 - - - - - -

TYPISTS, CLASS A -------------------------------------- 522 3 9 .5 9 8 .5 0 9 9 .5 0 8 9 .5 0 - 1 0 7 .0 0 _ 5 11 29 15 28 50 64 66 96 77 47 16 5 13 - - _ - _ _

MANUFACTURING -------------------------------------- 251 4 0 .0 1 0 2 .5 0 1 0 3 .0 0 9 7 .5 0 - 1 0 7 .5 0 ~ ~ - 3 15 25 42 74 66 20 4 2 - . - - - - - -
NONMANUFACTURING -------------------------------- 271 3 8 .5 9 4 .5 0 9 2 .0 0 8 1 .5 0 - 1 0 5 .0 0 - 5 11 29 15 25 35 39 24 22 11 27 12 3 13 - - - - - -

PUBLIC U T IL IT IE S3--------------------------- 89 3 9 .5 1 1 0 .0 0 1 1 0 .5 0 9 3 .0 0 - 1 2 2 .5 0 - - - 1 5 5 19 5 5 4 19 12 1 13 - - - - - -
FINANCE4----------------------------------------------- 103 3 8 .5 8 9 .5 0 8 8 .0 0 7 9 .5 0 -  9 8 .0 0 * - 14 14 14 17 12 11 6 7 6 * 2 * * -

TYPISTS, CLASS B -------------------------------------- 1 ,0 0 8 3 9 .0 8 7 .5 0 8 5 .0 0 7 6 .5 0 -  9 5 .5 0 7 29 61 116 118 171 147 97 89 51 18 76 15 9 _ 4 - _ - _
MANUFACTURING -------------------------------------- 485 3 9 .5 9 3 .5 0 9 1 .5 0 8 3 .0 0 - 1 0 1 .0 0 - - 11 33 38 65 72 74 62 41 9 63 12 5 - - - - - - -
NONMANUFACTURING -------------------------------- 523 3 8 .0 8 2 .0 0 8 0 .5 0 7 2 .5 0 -  8 7 .5 0 7 29 50 83 80 106 75 23 27 10 9 13 3 4 - 4 - - - - -

PUBLIC U T IL IT IE S 3--------------------------- 35 3 8 .0 9 4 .5 0 9 4 .0 0 8 7 .5 0 - 1 0 1 .0 0 - - - - 2 2 11 4 7 4 3 - - 2 - - - - - - -
123 4 0 .0 7 0 .0 0 7 0 .5 0 -  8 6 .5 0 27 40 19 19 12
249 19 39 47 81 31

1 Standard hours re f le c t  the w orkw eek  fo r  w hich em p lo y e e s  re c e iv e  th e ir  reg u lar  s tra igh t-tim e  sa la r ie s  (e x c lu s iv e  o f pay fo r  o v e rtim e  at reg u lar  a n d /o r  prem ium  ra te s ) , and the earn ings co r re sp o n d  
to these w eekly  hours.

2 The m ean is  com puted  fo r  ea ch  jo b  by totaling the earn ings o f a ll w o rk e rs  and d ivid ing by the num ber o f w o rk e r s . The m edian  des ign a tes pos ition — half o f the em p lo y e e s  su rvey ed  re c e iv e  m ore  
than the rate shown; half r e c e iv e  le s s  than the rate show n. The m id dle  range is  defined by 2 ra tes  o f pay; a fourth  o f  the w o rk e rs  ea rn  le s s  than the lo w e r o f th ese  ra tes  and a fourth  ea rn  m o re  than 
the h igher ra te .

T ra n sp orta tion , com m u n ica tion , and oth er public u tilit ie s .
4 F in a n ce , in su ra n ce , and re a l esta te .
5 May in clu de w o rk e rs  oth er than th ose  p rese sn te d  sep a ra te ly .
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Table A-la. Office Occupations—Large Establishments—Men and Women

(A ve ra g e  stra ig h t-t im e  w eek ly  h ou rs and earn in gs fo r  s e le c te d  o ccu pa tion s  studied in esta b lish m en ts  em ploy ing  500 w o rk e r s  o r  m o re
b y  in du stry  d iv is io n , P ittsb u rg h , P a ., January  1970)

Sex, occu p a tion , and in dustry  d iv is ion

MEN

CLERKS, ACCOUNTING, CLASS A --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U T IL IT IE S3---------------------------

CLERKS, ACCOUNTING, CLASS B --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

CLERKS, ORDER ---------------------------------------------

CLERKS, PAYROLL ----------------------------------------
MANUFACTURING --------------------------------------

KEYPUNCH OPERATORS, CLASS A --------------

OFFICE BOYS -------------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING:

PUBLIC U T IL IT IE S 3---------------------------

TABULATING-MACHINE OPERATORS,

MANUFACTURING --------------------------------------

TABULATING-MACHINE OPERATORS,
CLASS B -------------------------------------------------------

WOMEN

BOOKKEEPING-MACHINE OPERATORS,
CLASS B -------------------------------------------------------

CLERKS, ACCOUNTING, CLASS A --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

CLERKS, ACCOUNTING, CLASS B --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

RETAIL TRADE ------------------------------------

CLERKS, FILE, CLASS A ---------------------------
MANUFACTURING --------------------------------------

CLERKS, FILE, CLASS B ---------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

CLERKS, FILE, CLASS C ---------------------------
MANUFACTURING --------------------------------------

CLERKS, ORDER ---------------------------------------------
NONMANUFACTURING --------------------------------

RETAIL TRADE ------------------------------------

N u m ber o f w o rk e r s  re ce iv in g  stra ig h t-t im e  w eek ly  earn ings o f—

Number
of

workere

Average t  1 A A $ A A A $ A A A A A A A A A A A A
weekly 60 65 70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180 190 200

(standard) Mean2 Median2 Middle range2 and
under and

65 70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180 190 200

$ $ $ $
342 3 9 .5 1 5 5 .5 0 1 5 7 .5 0 1 4 7 .0 0 -1 6 7 .5 0 - ~ ~ - 2 4 2 2 - 17 5 30 48 89 77 32 22 7 5
283 4 0 .0 1 5 6 .5 0 1 5 8 .0 0 1 4 S .0 0 -1 6 8 .0 0 - - - - - - - 2 - - - 14 4 23 40 77 68 31 18 2 4

59 3 7 .5 1 4 9 .5 0 1 5 5 .5 0 1 3 4 .0 0 -1 6 6 .0 0 - - - - - - 2 2 2 2 - 3 i» 7 8 12 9 1 4 5 i
33 3 8 .5 1 6 1 .5 0 1 5 9 .5 0 1 5 2 .5 0 -1 6 9 .0 0 2 6 10 8 1 4 1 i

247 3 9 .5 1 3 3 .0 0 1 3 6 .5 0 1 1 9 .0 0 -1 4 7 .0 0 _ - 2 - 6 _ 6 5 10 7 14 16 26 49 62 21 15 8 - _ -
170 4 0 .0 1 3 2 .0 0 1 3 4 .0 0 1 1 7 .5 0 -1 4 6 .0 0 - - - - 5 - 4 4 4 6 13 14 17 40 39 8 8 8 - - -

77 3 9 .0 1 3 5 .5 0 1 4 1 .5 0 1 2 5 .5 0 -1 5 1 .0 0 2 1 2 1 6 i 1 2 9 9 23 13 7 - - - -

137 4 0 .0 1 4 9 .5 0 1 5 2 .0 0 1 4 8 .0 0 -1 5 4 .5 0 - - - 1 - - - 1 4 - - i i i 25 74 19 1 - - -

151 4 0 .0 1 4 3 .0 0 1 4 6 .5 0 1 2 9 .5 0 -1 5 5 .5 0 _ _ _ _ _ _ 1 3 3 i 3 _ 28 19 47 21 14 8 2 1 _
130 4 0 .0 1 4 2 .5 0 1 4 6 .5 0 1 2 9 .0 0 -1 5 5 .0 0 ~ - - - - 2 3 - 3 - 28 15 . 40 18 14 7 - - -

74 * o o 1 1 5 .5 0 1 1 3 .0 0 1 0 7 .5 0 -1 2 0 .5 0 14 10 22 10 4 14 - - - - - - -

119 3 9 .5 9 4 .0 0 8 8 .0 0 7 7 .5 0 - 1 0 8 .5 0 - 11 10 19 6 25 3 11 1 6 10 _ 3 4 10 _ _ - _ _
72 4 0 .0 9 0 .0 0 8 8 .0 0 7 7 .5 0 -  9 9 .5 0 - 9 4 11 2 18 2 10 1 4 9 2

27 3 9 .5 1 1 5 .5 0 1 3 6 .0 0 7 9 .5 0 - 1 4 2 .0 0 - - - 8 1 - - - 2 1 - 1 4 10 - - - - - -

93 3 9 .5 1 4 4 .5 0 1 4 4 .0 0 1 3 2 .5 0 -1 4 9 .5 0 1 9 7 24 31 9 7 _ _ 5
56 4 0 .0 1 5 2 .0 0 1 4 7 .5 0 1 3 8 .5 0 -1 5 4 .5 0 17 24 3 7 " * 5

60 3 9 .5 1 1 8 .5 0 1 1 9 .0 0 1 0 4 .0 0 -1 3 2 .0 0 - - - - - - 1 1 16 7 1 6 8 16 2 2 - - - ~ -

73 3 8 .0 9 7 .0 0 9 0 .5 0 8 3 .0 0 - 1 0 9 .0 0 11 13 12 8 3 1 10 2 4 2 7

165 3 9 .5 1 3 5 .5 0 1 3 9 .0 0 1 2 1 .0 0 -1 5 2 .0 0 _ _ _ _ 3 3 2 7 2 11 3 8 17 31 27 39 8 2 2 _ _
113 4 0 .0 1 3 9 .5 0 1 4 2 .5 0 1 2 9 .5 0 -1 5 3 .0 0 - - - - 3 3 - - - 2 1 7 13 25 16 34 8 1 - - -

52 3 8 .5 1 2 6 .5 0 1 2 4 .5 0 1 0 6 .0 0 -1 4 7 .0 0 “ - ~ 2 7 2 9 2 1 4 6 11 5 “ 1 2 * “

449 3 9 .0 1 0 8 .5 0 1 0 3 .0 0 8 8 .5 0 - 1 2 9 .0 0 - 4 12 11 28 83 44 21 39 28 23 22 24 56 28 11 9 4 2 _ _
195 4 0 .0 1 1 3 .0 0 1 1 2 .5 0 9 5 .0 0 - 1 3 3 .5 0 - 4 4 4 9 17 n 7 18 15 17 13 17 40 16 2 i - - - -
254 3 8 .5 1 0 5 .0 0 9 4 .0 0 8 7 .0 0 - 1 1 7 .5 0 - - 8 7 19 66 33 14 21 13 6 9 7 16 12 9 8 4 2 - -
207 3 8 .5 1 0 0 .5 0 9 1 .0 0 8 6 .5 0 - 1 0 4 .5 0 - 8 7 18 64 30 12 18 8 5 7 5 5 4 6 4 4 2 -

80 3 9 .0 1 1 7 .0 0 1 1 9 .5 0 1 0 3 .0 0 -1 3 2 .5 0 _ _ - - 4 2 4 4 10 5 7 5 13 19 7 _ _ _ _ _ _
57 4 0 .0 1 2 1 .5 0 1 2 4 .0 0 1 1 2 .5 0 -1 3 4 .0 0 - “ - 3 1 “ i 6 2 3 4 13 18 6 - - - -

178 3 8 .5 8 9 .0 0 8 4 .5 0 7 8 .5 0 - 1 0 0 .0 0 1 13 8 34 38 11 14 16 17 10 8 3 4 _ i _ _ _
103 4 0 .0 9 4 .5 0 9 6 .5 0 8 2 .5 0 - 1 0 4 .5 0 1 9 4 6 12 6 9 16 16 9 8 3 4

75 3 7 .5 8 2 .0 0 8 0 .5 0 7 7 .0 0 -  8 4 .0 0 4 4 28 26 5 5 ~ 1 1 - - - i - - - - -

265 3 9 .5 7 9 .0 0 7 6 .5 0 7 1 .5 0 -  8 4 .0 0 - 49 68 49 41 38 6 9 _ 1 _ 3 i
52 4 0 .0 8 4 .0 0 8 1 .0 0 7 3 .0 0 -  8 9 .0 0 - - 22 3 7 10 2 3 1 - 3 i

128 3 9 .5 1 0 3 .5 0 9 3 .0 0 8 7 .5 0 - 1 1 8 .0 0 - - _ 1 _ 57 10 21 3 1 2 3 i 7 10 10 2 - _ - _
97 3 9 .5 9 4 .0 0 8 9 .5 0 8 7 .0 0 -  9 7 .0 0 - - - 1 - 55 10 21 1 - - 1 - - 6 2 - - - - -
97 3 9 .5 9 4 .0 0 8 9 .5 0 8 7 .0 0 -  9 7 .0 0 - 1 - 55 10 21 1 1 - 6 2 - -

See fo o tn otes  at end o f  table.
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Table A-la. Office Occupations-rLarge Establishments—Men and Women----Continued

(A verag e  s tra ig h t-t im e  w eek ly  hours and earn ings fo r  s e le c te d  o ccu pa tion s  studied in esta b lish m en ts  em ploy ing  500 w o rk e r s  o r  m o re
b y  in dustry  d iv is io n , P ittsb u rg h , P a ., J.anuary 1970)

N um ber o f w o rk e rs  re ce iv in g  stra ig h t-t im e  w eek ly  earn ings oJ

Average *  f S $ » $ $ $ s % $ $ % s s $ t * s % S

Sex, occu p a tion , and in du stry  d iv is ion of 6 0 6 5 7 0 7 5 8 0 8 5 9 0 9 5 1 0 0 1 0 5 1 1 0 1 1 5 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0

(standard] Mean2 Median2 Middle jange2 and
under and

6 5 7 0 7 5 8 0 8 5 9 0 9 5 1 0 0 1 0 5 1 1 0 1 1 5 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 ov e r

WOMEN -  CO N T IN U E D

$ $ $ $
6 0 81 f  - An~*~n i 1 8 2 6 AT 2 9 10

8 8
R E T A I L  TR AD E ---------------------------------------------- 6 5 3 8 . 5 1 0 9 . 0 0 1 0 2 . 5 0 9 0 . 5 0 - 1 2 9 . 0 0 - l 6 1 8 6 8 6 2 5 1 6 1 0 ” 1 2 2

3 9 . 5 1 n n 3 2 1 1 1 3 1 5 2 3l, Li n  * I U n  L ILK LJ * L l\A 1 UKo
1 5 1

8 9 . 5 0 - 1 3 6 . 0 0 • 1 3 2 8 2 3
3 9 . 0 1 1 4 . 0 0 8 9 . 0 0 - 1 3 7 . 0 0 1 3 2 8 1 5L L t . 1

1 0 7 . 0 0 1 0 6 . 5 0 9 6 . 5 0 - 1 1 6 . 5 0 1 0 2 0 3 5 6 6 8 8 7 6 7 3 7 6 1 1 9 3 4 3 9
t  \  ! t  c\ r\ 1 3 11 4 4 5 2 1 0 1 2 9 1 6

1 0 4 . 0 0 1 0 0 . 0 0 9 3 . 0 0 - 1 1 3 . 0 0 1 2 4 3 6 2 4 1 7 2 5 1 8 2 3 1
9 9 . 5 0 - 1 3 4 . 0 0 1 6 1 4 2 3

* 1 -«• -» l i  . U

KEYPUNCH O P E R A T O R S ,  C L A S S  B ------------------ 6 5 3 3 9 . 5 9 9 . 5 0 9 8 . 5 0 8 5 . 5 0 - 1 1 6 . 0 0 8 1 1 1 3 5 9 5 9 9 1 4 3 6 5 3 1 3 9 4 6 1 5 0 7 2 2 6 3 - _ - _ _
1 0 5 . 0 0 1 1 2 . 5 0 8 9 . 0 0 - 1 1 7 . 5 0 8 8 2 7 2 4 3 9 11 2 1 17 2 6 4 2 1 4 7 2 2

A 3 3 8 . 5 9 1 . 5 0 8 9 . 5 0 8 2 . 5 0 - 1 0 3 . 5 0 5 11 7

3 7 *  ^ 8 4 * ^ 0 8 5 * 0 0 2 0 1 8 2 4 t-4 2 *0 3

7 3 . 0 0 -  8 8 . 0 0 3 6 1 3 1 1 L 23 6 3 8
1 3 0 1

1 0 0 3 8 . 5 7 7 l  5 0 7 6 . 5 0 7 2 . 0 0 -  8 2 . 5 0 1 2 1 3
-

3 5 8

_
1 1 4 . 5 0 - 1 4 4 . 0 0 2 6 3 1

r
6 5 2 3 1 1 5 8 1 6 4 2 0 6 4 7 4 6 0 3 3 9 2 1 9 5 1 4 1 8 5 3 9 2 1 2 3j L u it L 1 AK 1 1 j

1 1 1 9 . 0 0 - 1 4 5 . 5 0 1 0 1 5 2 3 3 4 1 2 2 7 6 1 0 8 2 8 2 4 9 8 2 4 3 1 2 6 1 1 5 5 3 2 7 1 2 11* 1 1 0 /  c n 7 71 9 8 1 9 2 1 0 5 1 4 9 6 9 2 6 3 2 12 1 2
P U B L I C  U T I L I T I E S 3 ----------------------------------- 3 6 8 3 9 . 5 1 4 2 . 5 0 1 4 2 . 0 0 1 2 2 . 0 0 - 1 5 6 . 0 0 - - - - - - - - 1 8 5 2 6 3 4 4 7 3 6 7 7 5 1 1 7 2 7 11 7 1 2
R E T A I L  TRA DE ---------------------------------------------- 1 0 7 4 0 . 0 1 1 0 . 0 0 1 0 6 . 5 0 9 9 . 5 0 - 1 1 9 . 5 0 - - - 1 3 5 1 0 9 2 2 1 3 9 1 0 1 4 4 3 - 1 2 1 -

1 1 4 . 0 0 1 0 2 . 0 0 - 1 2 6 . 0 0 1 4 1 9 2 2 6 4 4 1 2 6 3 5 4 5 3 6 13 13 3 0 3  . 3 11  • j U

S E C R E T A R I E S ,  C L A S S  A -------------------------------- 1 0 6 3 9 . 0 1 6 1 . 0 0 1 6 3 . 5 0 1 4 9 . 0 0 - 1 7 2 . 5 0 _ - - - - - 2 1 2 . 7 8 8 11 3 7 9 1 0 7 4
M AN U FA CT UR IN G ------------------------------------------------- 8 2 3 9 . 5 1 5 6 . 0 0 1 6 2 . 0 0 1 4 6 . 0 0 - 1 6 8 . 0 0 - - 2 1 2 - 5 ‘t 8 9 3 4 4 6 4 “

3 9 . 5
_ w  0  ^

1 3 8 . 0 0 - 1 6 7 . 0 0 5 1 1
_

2 4 8 9 1 1 9 7 2 51 5 2 1 8 1 3 1 8
1 4 9 . 5 0 1 3 7 . 0 0 - 1 6 3 . 5 0 4 1 7 7 8 9 2 5 7 4 3 2 7 13 8 1 1

1 4 3 . 0 0 - 1 7 3 . 5 0 1 1 1 2 7 1 5 2 5
3 .U i  u . u u A w r o

1 1 1 o „ n 1 1 5 1 8 3 2 6 2 6 8 9 6 2 3 9 2 6 3 1 6 9 7 7 3 0 2 3 1 1 1
M AN U FA CT UR IN G ------------------------------------------------- 7 2 6 4 0 . 0 1 2 9 . 0 0 1 2 6 . 5 0 1 1 8 . 0 0 - 1 3 8 . 0 0 - - - - 5 - 9 8 1 9 4 6 5 5 6 6 1 7 6 1 9 1 7 7 2 9 1 6 2 1 8 - -

1 2 0 . 5 0 - 1 4 5 . 0 0 1 0 1 3 1 6 1 3 3 0 6 3 7 2 9 2 4 8 1 4
1 5 3 3 9 . 0 1 4 2 . 0 0 1 4 3 . 0 0 1 2 7 . 0 0 - 1 5 4 . 0 0 1 1 6 31 1 6 3 0 3 8 1 2 1

F I N A N C E  4 ------------------------------------------------------------ 1 0 2 3 6 . 5 1 1 9 . 5 0 1 2 2 . 0 0 1 0 7 . 5 0 - 1 3 2 . 5 0 - 3 2 3 4 9 9 4 13 2 1 2 7 6 1 ~ ~

r»-w , , n nrt - __
2 0 1 1 2 7 3 5 2 6 1 7 1

4 8  3 1 0 5 . 0 0 - 1 3 7 . 0 0 1 1 4 9 3 2 7 3 8 8 1 1 0 6 5 5 2 2 1 6
1 0 3 . 5 0 - 1 2 5 . 0 0 17 2 3 2 1 9 5 6 1 7 5 6 6 1 2 0 2 1 3 0 1

1 2 0 . 5 0 1 1 2 . 0 0 - 1 4 0 . 5 0 1 8 2 4 1 8 1 6 1 6 2 9r UUL 1 L vJl 1 L 1 1 1 L A
8 1K L 1 m 1 L 1 KA Li L • u 1 ->•-* 1  . u u

1 1 0 3  5 0 1 n ?  n n 7 4 1 8 0 1 6 ' 1 6 8 1 8 4 1 5 9 L L 5 1 ' 7 4 4o  1 L I,ULtK A I 1IL 1 w  i oL ItL K A 11
Ort/ •

1 0 6 . 5 0 1 n / nn 9 6 . 0 0 - 1 1 6 . 5 0
7

1 2 7 8 9 9 n 1 3 6 3 42 5 8 4 8 5 1 2 8 1 3 8
9 8 . 5C 8 8 . 0 0 - 1 0 3 . 0 0 4 9 9 6 86 8 3 5 6 2 1 1 3 11 2 7

3V • U 1U3• 3 U 40 J ' 3 1 ' 4 1 0

See foo tn otes  at end o f tabli
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Table A-la. Office Occupations—Large Establishments—Men and Women----Continued

(A verage  s t ra ight - t im e  w eek ly  hours and earn ings  for  se l e c te d  occ upat ions studied in establ ishm ents em ploying  500 w o r k e r s  o r  m o r e
b y  industry div is ion ,  P ittsb urgh,  P a . ,  Janua ry  1970)

Sex, oc cupat ion,  and industry  d iv is ion
Number

of
workers

Average

(standard)

Weekly earning^^^ 
(standard) Numbei o f w o r k e r s rece iv in g  stra ig ht - t im e  w eek ly  earn ings of—

Mean3 Median2 Middle range2

$ $
60

and
under

65

$
65

70

s
70

75

75

80

80

85

$ $
85 90 95 

90 95 100

S
100 105 

105 110

110

115

115

120

t
12C

130

130

140

140

150

150

160

$
160

170

$
170

180

$
180

190

s
190

200

s
200

and

ov e r

WOMEN -  CONTINUED

$ $ $ $
STENOGRAPHERS, SENIOR --------------------------- 982 3 9 . 5 1 1 3 . 5 0 1 1 5 . 0 0 1 0 2 . 0 0 - 1 2 4 . 0 0 - - - 2 26 69 43 56 115 78 102 148 183 113 34 11 2 - - - -

MANUFACTURING -------------------------------------- 713 4 0 . 0 1 1 6 . 5 0 1 1 7 . 0 0 1 0 6 . 0 0 - 1 2 5 . 5 0 - - - - 12 25 24 34 73 59 79 125 157 30 34 9 2 - - - -
NONMANUFACTURING -------------------------------- 269 3 8 . 0 1 0 6 . 5 0 1 0 4 . 0 0 9 2 . 0 0 - 1 1 9 . 0 0 - - - 2 14 44 19 22 42 19 23 23 26 33 - 2 - - - - -

PUBLIC UTILITIES3--------------------------- 88 3 8 . 5 1 1 3 . 5 0 1 1 4 . 0 0 1 0 2 - 0 0 - 1 2 5 . 0 0 * 3 7 1 7 11 10 7 14 7 19 - 2 - - -

SWITCHBOARD OPERATORS, CLASS A -------- 127 3 9 . 5 1 1 5 . 5 0 1 1 5 . 0 0 1 0 4 . 5 0 - 1 2 4 . 5 0 _ _ _ - 1 1 4 7 22 8 21 14 34 9 i 5 _ _ _ _ _
MANUFACTURING — ---------------------------------- 79 3 9 . 5 1 1 5 . 0 0 1 1 3 . 5 0 1 0 4 . 5 0 - 1 2 3 . 0 0 - - - - 1 1 3 4 12 8 16 4 23 3 - 4 - - - - -
NONMANUFACTURING:

PUBLIC UTILITIES3 --------------------------- 25 3 9 . 5 1 1 6 . 0 0 1 1 8 . 0 0 1 0 4 . 5 0 - 1 2 7 . 5 0 - - - - - - - 3 4 - 3 5 6 4 - - - - * -

SWITCHBOARD OPERATORS, CLASS B -------- 129 3 9 . 5 1 0 5 . 0 0 1 0 1 . 5 0 8 9 . 0 0 - 1 2 3 . 0 0 _ _ 1 15 20 10 17 6 7 4 8 33 8 _ _ _ _ _ _ _
NONMANUFACTURING ------------------------------- 95 3 9 . 5 1 0 1 . 5 0 9 7 . 0 0 8 8 . 0 0 - 1 1 8 . 0 0 - - - 1 12 19 9 17 4 6 i 5 15 6 - - - - - - -

PUBLIC UTILITIES3 --------------------------- 34 3 9 . 5 1 1 8 . 5 0 1 2 6 . 0 0 1 0 8 . 0 0 - 1 2 9 . 5 0 - * - 3 2 2 - 3 - 4 14 6 - - * - - - -

SWITCHBOARD OPERATOR-RECEPTIONISTS- 73 3 9 . 5 1 0 4 . 0 0 1 0 9 . 0 0 8 8 . 0 0 - 1 1 5 . 0 0 _ 5 _ _ 4 16 5 1 2 5 18 3 10 1 i 2 _ _ _ _ _
MANUFACTURING -------------------------------------- 54 3 9 . 5 1 0 4 . 0 0 1 1 1 . 0 0 8 8 . 5 0 - 1 1 8 . 0 0 * 5 - 13 3 2 1 16 2 10 1 i - - ~ - -

TABULATING-MACHINE OPERATORS,
CLASS B ------------------------------------------------------- 51 4 0 . 0 1 1 3 . 5 0 1 1 8 . 0 0 9 5 . 0 0 - 1 3 1 . 0 0 - “ - - . i 10 2 1 4 - 3 8 8 13 i “ - - - -

TRANSCRIBING-MACHINE OPERATORS,
GENERAL------------------------------------------------------- 73 4 0 . 0 9 5 . 5 0 9 9 . 0 0 8 5 . 5 0 - 1 0 3 . 0 0 - - 10 3 5 4 7 10 26 2 1 - 4 1 - - - - - - -

67 9 6 . 5 0 10 10 26 2• u *.vyw. vyw ' A *
TYPISTS, CLASS A -------------------------------------- 363 3 9 . 5 1 0 2 . 5 0 1 0 1 . 5 0 9 3 . 5 0 - 1 0 8 . 0 0 - - - 3 16 35 54 52 81 51 14 25 16 3 13 _ _ _ _ _ _

MANUFACTURING -------------------------------------- 229 4 0 . 0 1 0 2 . 0 0 1 0 2 . 0 0 9 6 . 5 0 - 1 0 6 . 5 0 - - - - 3 15 25 42 74 44 i 19 4 2 - - - - - - -
NONMANUFACTURING ------------------------------- 134 3 8 . 5 1 0 3 . 0 0 9 6 . 0 0 8 9 . 5 0 - 1 1 4 . 5 0 - - - 3 13 20 29 10 7 7 13 6 12 1 13 - - - - - -

p u b l i c  u t i l i t i e s 3-------------------- -— 89 3 9 . 5 1 1 0 . 0 0 1 1 0 . 5 0 9 3 . 0 0 - 1 2 2 . 5 0 - i 5 5 19 5 5 4 13 6 12 1 13 - - - - -

TYPISTS, CLASS B -------------------------------------- 565 3 8 . 5 9 1 . 0 0 8 7 . 0 0 8 0 . 0 0 - 1 0 0 . 0 0 - 26 49 66 103 101 44 35 37 14 13 50 14 9 _ 4 _ _ _ _ _
MANUFACTURING -------------------------------------- 314 3 9 . 5 9 6 . 0 0 9 3 . 0 0 8 5 . 5 0 - 1 0 9 . 0 0 11 16 21 24 64 35 25 33 9 9 50 12 5 - - - - - - -
NONMANUFACTURING ------------------------------- 251 3 7 . 5 8 4 . 5 0 8 2 . 0 0 7 6 . 5 0 -  8 7 . 5 0 - 15 33 - .5 79 37 9 10 4 5 4 - 2 4 - 4 - - - - -

PUBLIC UTILITIES3--------------------------- 31 3 8 . 0 9 4 . 5 0 9 1 . 0 0 8 7 . 0 0 - 1 0 2 . 5 0 - - - 2 2 11 4 3 4 3 - - - 2 - - - - - - -
180 8 0 . 5 0 7 4 . 5 0 -  8 3 .5 0

1 Standard hours re f le c t  the w orkw eek  for  which e m p lo y e e s  re c e iv e  their  regular  st ra ight - t im e  sa la r i e s  (e x c lus ive  o f  pay fo r  o v e r t im e  at re gular a nd /o r  p rem iu m  ra tes) ,  and the earnings co r re sp o n d  
to these week ly  hours.

2 F o r  def inition  of t e r m s ,  see footnote 2, table A - l .
3 Transportat ion,  c om m unicat io n ,  and other public util iti es.
4 Finance,  in su ra nce , and re a l estate.
5 May include w o rk e r s  other  than those pr ese nted  separ ately.
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Table A-2. Professional and Technical Occupations—Men and Women

(A ve rag e  s t ra ight - t im e  w eek ly  hours and earn ings  fo r  s e l e c te d  occ upat ions studied on an a rea  bas is  
by industry  div is ion ,  P it tsb urg h ,  P a . ,  January 1970)

^^ ^W eeid^Tam ing^^^^
(standard) Numbe r of w o rke r s re c e ving s tra ight - t im e  w eek ly  ea rnings of—

Sex, occ upa t ion , and industry di v is ion
Number

of
woikers

Average
weekly

(standard) Mean2 Median2 Middle range2
Unde
$
90

$
9 °

and
under

$
100

$
110

$
120

$
130

$
140

$
150

$
160

s
170

$
180

$
190

t
200

$
2 1 0

*
220

$
230

$
240

$
250

1
260

$
270

$
280

and

100 110 120 130 140 150 160 170 180 190 200 2 10 220 230 240 250 260 270 280 ov e r

MEN

A

$ $ $ $
1-2

86
67

4 0 . 0
3 9 . 0

1 5 6 . 5 0
1 5 5 . 0 0

1 6 0 . 5 0
1 5 7 . 5 0

1 4 7 . 5 0 - 1 6 4 . 5 0
1 3 4 . 0 0 - 1 7 4 . 0 0

14
6

14 13
14

33
6

L 3
12 13 1

COMPUTER OPERATORS, CLASS 185
100

3 9 . 5 1 3 0 . 0 0
1 3 0 . 5 0

1 3 0 . 0 0
1 3 3 . 5 0

1 1 4 . 0 0 -  1 4 2 . 0 0
1 1 8 . 0 0 -  1 4 1 . 0 0

33
16

24
12
tz

34
17
17

38
27

30
22

8

13 - 2
22053 9 . 5 l t 9 . 5 0 l t T . ^ 0 3

COMPOTER OPERATORS, CLASS i i a nn i i a  nn l T 1
1

1
1

1 “j ; T ft*  - i i T * ? n 1 1 / * cn 3 _ A 2
r-b 3 0 . 5 1 1 3 . 5 0 1 1 4 . 5 0 r z t-5 2

COMPUTER PROGRAMERS,
105 1 7 5 . 5 0 - 2 0 3 . 0 0 1

1
1
13 9 . 5f 1 18 u 2 1, 1 w.-v * .,V» 60 1 . 5 0 1 2 .5 0

COMPUTER PROGRAMERS,
3 7100 An"*"n 167*00 1 5 4 . 5 0 - 1 8 2 . 0 0

1 4 6 . 0 0 - 1 7 5 . 0 0
^4 19 16  ̂£ 8

1
3

73 i a o nn 1 6 2 . 0 0 10 10 10 12 13 1 13 0 . 5 1 6 2 . 0 0

COMPUTER PROGRAMERS,
69 3 0 . 5 1 3 6 . 5 0 1 3 6 . 0 0 1-0 T9 6

COMPUTER SYSTEMS ANALYSTS,
2 3 0 . 0 0 - 2 9 6 . 0 0 8 1 2 7 15

14
3 65 

60I T T : 1 1 * 7 14.  • v r v  * 133 4 0 . 0 •  ->0 6 ro

COMPUTER SYSTEMS ANALYSTS,
1 425

25o ^ o ^ n n ? ? l  ^ 2 1 23 2 1 w 18l o a 4 0 . 0 2 4 1 . 0 0 2 4 3 . 0 0 F 4 16 ' 2 2 ro 18 18

i

i

509 1 9 1 . 0 0  
1 9 3 . 5 0  
1 0 4 . j 0

190 00 1 7 2 . 5 0 - 2 0 5 . 0 0
1 7 4 . 0 0 - 2 0 5 . 5 0

i

1

l
l

11
2
9

29
13
H j

62
41
2T

163
107

56

’’ A C 251
236

252
210

42

37
37

36
36m an u fac tu rin g  ------------------------------------ — , 1 2 9

/  0  o

3 9 . 5 1 9 0 . 0 0 - - - 170
*76

10*1
136

66
78
31

62
47

- - - -
380 4 0 . 0 1 0 6 . 5 0

i 4 0 . 0 i at *n 1 6 1 . 0 0 1 4 3 . 5 0 - 1 7 6 . 5 0 10 17 38
23
15

138
78
60

189 209 147
144

126 90 17
773 1 6 " * " 0 "9
435 4 0 . 0 1 5 4 . 0 0 1 4 8 . 5 0 1 4 0 . 5 0 - 1 7 2 . 5 0 2 10 11 128 45 55 81

W
5 ^6 6 14

8 59, 0 3 2 1 1 7 . 0 0 -  1 4 0 . 5 0  
1 1 6 . 5 0 - 1 4 6 . 5 0
1 1 7 . 0 0 -  1 3 3 . 0 0

T ^10 271 1 0 '
A n n lJ ^ '^ O 1 110

100
211

60
74
30

19 . 3
^7n y n n ~ oo cn 1 2 3 . 5 0 8 a 43 6 3

t n n i Tn  n n y -
* * 1 2 7 . 5 0

i no nn i n/  nn TO 20 133 • c 1 09*00 1 0 7 * 50 1 0 0 . 5 0 - 1 1 6 . 0 0 1-5 2 1 *741 7 ' '*0

women

NURSES, INDUSTRIAL (REGISTERED) ------ 281
258

4 0 . 0
4 0 . 0

1 4 0 . 0 0
1 3 9 . 5 0

1 4 2 . 5 0
1 4 2 . 0 0

1 2 9 . 0 0 - 1 5 0 . 0 0
1 2 8 . 5 0 - 1 4 9 . 5 0

- - 2 25
24

50
47

55
51

81
78

51
45

13
8

1 2 1
1

1 Standard hour s re f le c t  the w orkw eek  fo r  which e m p lo y e e s  re c e iv e  the ir  re gular s t ra ight - t im e  sa la r i e s  (e x c lus ive  o f  pay f o r  o v e r t im e  at r egu lar  a n d / o r  p r e m iu m  ra tes) ,  and the earn ings  co r re sp o n d  
to these w e e k ly  hours.

2 F o r  def in it ion  o f t e r m s ,  se e  footnote 2,  table A - l .
3 W o r k e r s  w e r e  di str ibuted as fo l lo w s :  10 at $28 0  to $29 0 ;  16 at $29 0  to $ 300; 7 at $ 300 to $31 0 ;  10 at $31 0  to $ 320; 6 at $ 320 to $ 330; 7 at $ 3 3 0  to $34 0 ;  and 9 at $ 34 0  to $ 350.
4 W o r k e r s  w e r e  di str ibuted as fo l lo w s :  13 at $28 0  to $29 0 ;  and 12 at $29 0  to $300.
5 T ra nspor ta t ion ,  c om m unica t io n ,  and other publ ic util ities.
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Table A-2a. Professional and Technical Occupations—Large Establishments—Men and Women

(A ve rag e  s t ra ight - t im e  w eek ly  hours and earnings  for  s e l e c te d  occ upat ions studied in establ is hm ents em ploy in g  500 w o r k e r s  or m o re
by industry  d iv is ion,  P it tsb urgh , P a . ,  January 1970)

Sex, o cc upa t ion , and industry d iv is ion

MEN

COMPUTER OPERATORS, CLASS A -------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

COMPUTER OPERATORS, CLASS B -------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

COMPUTER OPERATORS, CLASS C -------------
NONMANUFACTURING -------------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS A ---------------------------------

MANUFACTURING -------------------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS 8 ---------------------------------

MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

COMPUTER PROGRAMERS, 
BUSINESS, CLASS C ---------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ---------------

MANUFACTURING ------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ---------------

MANUFACTURING -------------------

DRAFTSMEN, CLASS A • 
MANUFACTURING —

DRAFTSMEN, CLASS B • 
MANUFACTURING —  
NONMANUFACTURING

DRAFTSMEN, CLASS C --------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

PUBLIC UTILITIES5--------------------------

DRAFTSMEN-TRACERS 
MANUFACTURING •

WOMEN

NURSES, INDUSTRIAL (REGISTERED) ----
MANUFACTURING -------------------------------------

Weekly e a r n in g ^ ^ ^  
(standard)

Number
of

workers

Average
weekly

standard) Mean3 Median^ Middle range^

122 3 9 . 5
$
1 5 8 . 5 0

$
1 6 0 . 0 0

$ $ 
1 4 7 . 0 0 - 1 7 1 . 0 0

68 4 0 . 0 1 5 8 . 0 0 1 6 0 . 0 0 1 4 8 . 5 0 - 1 6 7 . 0 0
54 3 8 . 5 1 5 8 . 5 0 1 5 9 . 5 0 1 3 7 . 0 0 - 1 8 2 . 0 0

151 3 9 . 5 1 3 1 . 5 0 1 3 2 . 0 0 1 1 9 . 0 0 - 1 4 2 . 0 0
93 4 0 . 0 1 3 1 . 0 0 1 3 3 . 0 0 1 1 9 . 0 0 - 1 4 1 . 5 0
58 3 9 . 0 1 3 1 . 5 0 1 2 9 . 5 0 1 1 9 . 5 0 - 1 4 5 . 5 0

109 3 9 . 0 1 1 7 . 0 0 1 1 6 . 0 0 1 0 8 . 0 0 - 1 2 7 . 5 0
63 3 8 . 5 1 1 4 . 5 0 1 1 4 . 0 0 1 0 4 . 0 0 - 1 2 2 . 5 0

80 3 9 . 5 1 9 5 . 5 0 1 8 9 . 0 0 1 8 1 . 0 0 - 2 0 7 . 0 0
57 3 9 . 5 1 9 9 . 0 0 1 9 6 . 5 0 1 8 5 . 5 0 - 2 0 9 . 5 0

143 3 9 . 0 1 6 9 . 5 0 1 6 6 . 5 0 1 5 5 . 0 0 - 1 8 3 . 5 0
81 3 9 . 5 1 7 2 . 5 0 1 6 8 . 0 0 1 5 7 . 5 0 - 1 9 0 . 5 0
62 3 8 . 5 1 6 6 . 0 0 1 6 4 . 0 0 1 5 1 . 0 0 - 1 7 9 . 0 0

65 3 8 . 5 1 3 7 . 0 0 1 3 6 . 5 0 1 2 6 . 0 0 - 1 4 4 . 5 0

140 4 0 . 0 2 6 4 . 5 0 2 6 2 . 0 0 2 3 1 . 0 0 - 2 9 5 . 5 0
121 4 0 . 0 2 7 1 . 0 0 2 7 3 . 5 0 2 4 4 . 0 0 - 2 9 6 . 0 0

208 4 0 . 0 2 3 7 . 0 0 2 3 5 . 5 0 2 1 1 . 0 0 - 2 6 4 . 5 0
180 4 0 . 0 2 4 2 . 0 0 2 4 4 . 5 0 2 1 7 . 0 0 - 2 6 9 . 0 0

859 3 9 . 5 1 9 1 . 0 0 1 8 9 . 5 0 1 7 4 . 0 0 - 2 0 4 . 5 0
833 3 9 . 5 1 9 1 . 0 0 1 8 9 .5 0 1 7 4 . 0 0 - 2 0 4 . 5 0

756 3 9 . 5 1 6 8 . 0 0 1 6 4 . 5 0 1 5 3 . 0 0 - 1 8 2 . 0 0
685 4 0 . 0 1 6 7 . 0 0 1 6 4 . 0 0 1 5 3 . 0 0 - 1 7 8 . 5 0

71 3 8 . 5 1 8 1 . 0 0 1 8 2 . 5 0 1 5 3 . 5 0 - 2 0 7 . 0 0

598 3 9 . 5 1 3 5 . 5 0 1 3 5 . 5 0 1 2 3 . 0 0 - 1 4 9 . 5 0
548 4 0 . 0 1 3 6 . 0 0 1 3 5 . 5 0 1 2 3 . 5 0 - 1 5 0 . 0 0

50 3 9 . 0 1 3 3 . 0 0 1 3 0 . 5 0 1 2 0 . 5 0 - 1 4 6 . 5 0
30 3 8 . 0 1 3 0 . 0 0 1 2 7 . 5 0 1 1 9 . 0 0 - 1 4 1 . 0 0

182 3 9 . 5 1 1 1 . 0 0 1 0 5 . 0 0 1 0 1 . 0 0 - 1 1 8 . 5 0
162 3 9 . 5 1 1 1 . 0 0 1 0 5 . 0 0 1 0 1 . 5 0 - 1 1 8 . 0 0

260 4 0 . 0 1 4 1 . 0 0 1 4 5 . 0 0 1 3 0 . 5 0 - 1 5 0 . 5 0
239 4 0 . 0 1 4 0 . 5 0 1 4 5 . 0 0 1 3 0 . 5 0 - 1 5 0 . 0 0

$
80

and
under

90

2
2

3
3

Nu mber of w o r k e r s  re ce iv in g  s t r a igh t - t im e  w e e k ly  earnings  of—
1 i i t i t s $ I $ i $ $ s i i I s t i

90 100  110 120 130 1AO 150 160 170 180 190 200  210  220 230 240 250 260 270 280

- - - - - - - - - - - -  _ _ _ _ _ _ _  and

100 110 120 130 140 150 160 170 180 190 200 210  220 230 240 250 260  270  280 ov e r

- - 2 7 13 19 21 28 15 13 4
- - - - 7 14 13 22 9 - 3

2 7 6 5 8 6 6 13 1

3 19 18 32 34 28 13 - 2 2
- 16 9 17 23 22 4 - 2
3 3 9 15 11 6 9 2

11 18 35 22 17 2 i i
10 13 21 6 7 2 i i

_ _ _ _ _ 1 _ 8 10 25 6 15 6 4 1 1 _ _ 2 1
" 1 ~ 5 6 15 6 11 5 3 1 1 “ “ 2 1

_ 3 i 9 14 22 30 24 11 10 9 7 . 3 _ . _ _ _
- - 3 - 4 5 12 20 11 6 4 8 6 - 2 - - - - -
“ “ i 5 9 10 10 13 5 6 i i “ 1 * ~ “ ”

1 1 9 12 19 n 6 4 - - 2

6 _ 3 2 12 12 7 15 11 10 10 ’ 52
6 1 1 7 6 5 14 10 9 10 52

i _ 14 23 13 28 12 20 19 18 17 18 42 5
10 16 7 22 10 18 19 18 17 18 25

- 1 i - 3 i i 29 77 137 186 101 182 79 39 13 _ _ _ _ _
- l * 2 9 29 77 136 186 98 176 68 38 13 - - - -
_ - 2 21 58 57 149 161 101 62 32 90 6 17 _ _ _ _ _ _
- - 2 19 55 48 144 154 98 45 27 84 6 3 - - - - - -
- - - 2 3 9 5 7 3 17 5 6 - 14 - - - -

10 59 47 87 189 63 74 20 44 2 3
10 56 38 74 180 54 71 19 41 2 3- 3 9 13 9 9 3 1 3

- 2 7 6 8 5 1 1

27 78 34 20 7 13
21 74 28 16 7 13

22 37 55 76 51 13
21 34 51 75 45 8

2 1 
2 1

1 Standard hours re f le c t  the w orkw eek  fo r  which e m plo y e e s  re c e iv e  their  regular  st ra ight - t im e  sa la r i e s  (e x c lus ive  o f  pay fo r  o v e r t im e  at r egu lar  a n d / o r  p r e m iu m  ra tes) ,  and the earn ings  co r re sp o n d  
to these w eek ly  hours.

2 F o r  def inition  o f t e r m s ,  se e  footnote  2, table A - l .
3 W o rk e rs  w e r e  distr ibuted  as fo l lo w s :  10 at $ 28 0  to $ 29 0 ;  11 at $ 29 0  to $ 30 0 ;  7 at $30 0  to $31 0 ;  6 at $310  to  $ 32 0 ;  6 at $320  to $33 0 ;  7 at $ 33 0  to $ 34 0 ;  and 5 at $340  to  $350 .
4 W ork ers  w e r e  di str ibuted as fo l lo w s :  13 at $28 0  to $ 29 0 ;  and 12 at $290  to $300.
5 Tra nsp ortat ion ,  com m unica t io n ,  and other  publ ic util ities.
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Table A-3. Office, Professional, and Technical Occupations—Men and Women Combined

( A v e r a g e  s t r a i g h t - t i m e  w e e k l y  h o u r s  and e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n s  s tu d ie d  on  an a r e a  b a s i s  
b y  in d u s t r y  d i v i s i o n ,  P i t t s b u r g h ,  P a . ,  J a n u a r y  1970)

O c c u p a t i o n  and in d u s t r y  d i v i s i o n
Number

of
workers

OFFICE OCCUPATIONS

BILLE RS,  MACHINE (B IL L IN G
MACHINE) -----------------------------------

MANUFACTURING -------------------
NONMANUFACTURING:

PUBLIC U T I L I T I E S 2 -------

1 15
7 9

30

BILLE RS,  MACHINE (BOOKKEEPING
MACHINE) --------------------------------------------

NONMANUFACTURING ---------------------
54
50

BOOKKEEPING-MACHINE OPERATORS,
CLASS A ------------------------------------------- ----------------

MANUFACTURING -----------------------------------------
1 13

71

BOOKKEEPING-MACHINE OPERATORS,
CLASS B -------------------------------------------------

MANUFACTURING ------------------------------
NONMANUFACTURING -----------------------

212
9 4

118

CLERKS, ACCOUNTING, CLASS A ---------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2 ------------------------------
WHOLESALE TRADE --------------------------------
RETAIL TRADE ---------------------------------------

7 8 3
5 2 4
2 5 9

6 3
61
62

CLERKS, ACCOUNTING, CLASS B ---------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2 ------------------------------
WHOLESALE TRADE --------------------------------
RETAIL TRADE ---------------------------------------
FINANCE3 --------------------------------------------------

1 ,  178  
4 7 7  
701  

86 
1 25  
2 9 9  

9 4

CLERKS, F IL E ,  CLASS A -----
MANUFACTURING -----------------

115
69

CLERKS, F I L E ,  CLASS B ------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

3 1 4
1 46
168

8 4

CLERKS, F I L E ,  CLASS C ------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

FINANCE3 ---------------------------------------------------

3 9 9
87

3 1 2
115

CLERKS, ORDER --------------
MANUFACTURING -------
NONHANUFACTURING ■ 

WHOLESALE TRADE 
RETAIL TRADE -----

4 7 2
3 2 0
1 52

5 3
98

CLERKS, PAYROLL --------------------------------
MANUFACTURING ------------------------------
NONMANUFACTURING -----------------------

PUBLIC U T I L I T I E S 2 ------------------
RETAIL TRADE ---------------------------

5 71
3 7 3
198

5 7
6 7

Average

Weekly Weekly
hours 1 earnings 1

(standard) (standard)

$
3 9 . 5 1 0 6 . 5 0
3 9 . 0 9 9 . 0 0

4 0 . 0 1 2 9 . 0 0

4 0 . 0 8 8 . 5 0
4 0 . 0 8 8 . 0 0

3 8 . 5 1 1 4 . 5 0
3 9 . 0 1 1 2 . 0 0

3 8 . 5 9 3 . 0 0
3 9 . 5 9 6 . 5 0
3 8 . 0 9 0 . 0 0

3 9 . 5 1 4 0 . 5 0
4 0 . 0 1 4 5 . 5 0
3 8 . 5 1 2 9 . 5 0
3 9 . 0 1 5 2 . 0 0
3 9 . 0 1 2 7 . 0 0
3 9 . 0 1 1 0 . 5 0

3 9 . 0 1 0 7 . 5 0
4 0 . 0 1 1 8 . 5 0
3 8 . 5 1 0 0 . 0 0
3 9 . 5 1 4 0 . 5 0
3 9 . 5 9 9 . 0 0
3 9 . 0 9 5 . 0 0
3 7 . 0 9 3 . 5 0

3 9 . 0 1 1 5 . 5 0
4 0 . 0 1 2 1 . 0 0

3 9 . 0 8 8 . 5 0
4 0 . 0 9 4 . 5 0
3 8 . 5 8 3 . 5 0
3 7 . 0 8 2 . 0 0

3 9 . 5 7 8 . 5 0
4 0 . 0 8 1 . 0 0
3 9 . 0 7 8 . 0 0
3 7 . 5 7 9 . 5 0

4 0 . 0 1 1 9 . 0 0
4 0 . 0 1 2 9 . 0 0
4 0 . 0 9 8 . 0 0
4 0 . 0 1 0 4 . 0 0
3 9 . 5 9 4 . 0 0

3 9 . 5 1 2 2 . 0 0
4 0 . 0 1 2 3 . 0 0
3 8 . 5 1 2 0 . 0 0
3 9 . 5 1 4 0 . 0 0
3 8 . 5 1 0 8 . 5 0

O c c u p a t i o n  and in d u s t r y  d i v i s i o n

OFFICE OCCUPATIONS -  CONTINUED

COMPTOMETER OPERATORS -----------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

RETAIL TRADE ---------------------------------------

KEYPUNCH OPERATORS, CLASS A ---------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------
FINANCE3--------------------------------------------------

KEYPUNCH OPERATORS, CLASS B ---------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------
RETAIL TRADE ---------------------------------------
FINANCE3 --------------------------------------------------

OFFICE BOYS AND GIRLS--------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------
FINANCE3--------------------------------------------------

SECRETARIES4-----------------------------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------
WHOLESALE TRADE --------------------------------
RETAIL TRADE ---------------------------------------

SECRETARIES,  CLASS A ---------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

SECRETARIES,  CLASS B -----------------------—
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2------------------------------
WHOLESALE TRADE --------------------------------

SECRETARIES,  CLASS C ---------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------
WHOLESALE TRADE --------------------------------
FINANCE3---------------------------------------------------

SECRETARIES,  CLASS D ---------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2------------------------------
RETAIL TRADE ---------------------------------------
FINANCE3--------------------------------------------------

Number
of

woikers

Average

O c c u p a t i o n  and in d u s t r y  d i v i s i o n
Number

of
workers

Average

Weekly 
hours 1 

(standard

Weekly 
earnings 1 
(standard)

Weekly 
hours 1 

[standard)

Weekly 
earnings 1 
(standard)

OFFICE OCCUPATIONS -  CONTINUED

3 2 4 3 9 . 0 1 0 3 . 5 0 s t e n o g r a p h e r s ,  g e n e r a l  --------------------------- i , 9 7 3 3 8 . 5
$
9 9 . 5 0

144 3 9 . 0 9 3 . 0 0 MANUFACTURING ----------------------------------------- i , 1 1 4 3 9 . 5 1 0 3 . 5 0
1 80 3 9 . 5 1 1 1 . 5 0 NONMANUFACTURING ---------------------------------- 859 3 7 . 5 9 4 . 5 0
112 3 9 . 0 1 1 4 . 0 0 PUBLIC U T I L I T I E S 2---------------------------------- 2 5 4 3 8 . 5 1 0 3 . 5 0

FINANCE3 --------------------------------------------------------- 3 0 2 3 7 . 0 8 7 . 0 0
8 2 9 3 9 . 5 1 0 6 . 5 0
5 1 3 4 0 . 0 1 0 8 . 0 0 STENOGRAPHERS, SENIOR ------------------------------ i , 2 6 2 3 9 . 5 1 1 2 . 0 0
316 3 9 . 0 1 0 4 . 0 0 MANUFACTURING ----------------------------------------------- 8 4 5 3 9 . 5 1 1 5 . 5 0

9 4 3 9 . 5 1 1 8 . 0 0 NONMANUFACTURING --------------------------------------- 4 1 7 3 8 . 5 1 0 5 . 0 0
96 3 7 . 5 9 5 . 5 0 PUBLIC U T I L I T I E S 2 ---------------------------------- 9 0 3 8 . 5 1 1 4 . 0 0

WHOLESALE TRADE ------------------------------------ 9 5 3 9 . 0 1 0 3 . 0 0
8 85 3 9 . 5 9 7 . 5 0
5 1 3 4 0 . 0 1 0 3 . 5 0 SWITCHBOARD OPERATORS, CLASS A ---------- 173 3 9 . 0 1 1 2 . 0 0
3 7 2 3 9 . 0 8 9 . 0 0 MANUFACTURING ----------------------------------------------- 108 3 9 . 0 1 1 0 . 5 0

61 3 9 . 0 9 4 . 0 0 NONMANUFACTURING --------------------------------------- 65 3 9 . 0 1 1 4 . 0 0
9 0 3 9 . 5 9 3 . 5 0 PUBLIC U T I L I T I E S 2------------------------------ 29 3 9 . 0 1 1 5 . 5 0

1 03 3 8 . 0 8 4 . 0 0
SWITCHBOARD OPERATORS, CLASS B -------- 196 3 9 . 5 1 0 1 . 0 0

4 1 5 3 9 . 0 8 4 . 0 0 NONMANUFACTURING ---------------------------------- 162 3 9 . 5 9 8 . 5 0
1 70 3 9 . 5 8 9 . 5 0 PUBLIC U T I L I T I E S 2------------------------------ 4 2 3 9 . 5 1 2 3 . 0 0
2 4 5 3 8 . 5 8 0 . 0 0

78 3 9 . 0 9 2 . 5 0 (SWITCHBOARD OPE RATOR-RECEPTIONISTS- 3 63 3 9 . 0 9 4 . 5 0
7 4 3 7 . 5 7 4 . 0 0 MANUFACTURING ----------------------------------------- 169 3 9 . 5 9 6 . 5 0

NONMANUFACTURING ---------------------------------- 194 3 9 . 0 9 3 . 0 0
4 , 2 0 2 3 9 . 0 1 2 9 . 0 0 WHOLESALE TRADE -------------------------------- 93 3 9 . 0 9 6 . 5 0
2 , 4 8 1 3 9 . 5 1 3 1 . 5 0
1 , 7 2 1 3 8 . 5 1 2 5 . 5 0 TABULATING-MACHINE OPERATORS,

4 5 2 3 9 . 0 1 3 9 . 0 0 CLASS A ------------------------------------------------------------ 155 4 0 . 0 1 4 0 . 0 0
1 9 0 3 9 . 5 1 3 0 . 0 0 MANUFACTURING ----------------------------------------- 102 4 0 . 0 1 4 6 . 0 0
1 10 4 0 . 0 1 0 9 . 5 0 NONMANUFACTURING ---------------------------------- 53 3 9 . 5 1 2 9 . 0 0
520 3 7 . 0 1 1 5 . 0 0

TABULATING-MACHINE OPERATORS,
2 5 2 3 9 . 0 1 4 8 . 0 0 CLASS B ------------------------------------------------------------ 131 4 0 . 0 1 1 6 . 0 0
146 3 9 . 0 1 5 1 . 5 0 MANUFACTURING ----------------------------------------- 75 4 0 . 0 1 2 2 . 5 0
106 3 8 . 0 1 4 3 . 0 0 NONMANUFACTURING ---------------------------------- 56 3 9 . 5 1 0 7 . 5 0

8 2 9 3 9 . 0 1 4 2 . 0 0 TABULATING-MACHINE OPERATORS,
5 2 7 3 9 . 5 1 4 5 . 0 0 CLASS C -------------------------------------------------------------------- 6 3 3 8 . 0 1 0 1 . 0 0
3 0 2 3 8 . 5 1 3 6 . 5 0

9 3 3 9 . 0 1 6 0 . 5 0 TRANSCRIBING-MACHINE OPERATORS,
80 3 9 . 5 1 2 6 . 0 0 GENERAL -------------------------------------------------------------------- 2 2 8 3 9 . 0 9 5 . 0 0

MANUFACTURING ----------------------------------------------- 82 4 0 . 0 9 9 . 5 0
1 , 5 2 1 3 9 . 5 1 3 0 . 0 0 NONMANUFACTURING ---------------------------------- 146 3 8 . 5 9 2 . 5 0

9 2 9 3 9 . 5 1 2 9 . 5 0
5 9 2 3 8 . 5 1 3 1 . 0 0 T Y P I S T S ,  CLASS A ----------------------------------------- 5 2 7 3 9 . 5 9 8 . 5 0
1 73 3 9 . 0 1 4 1 . 5 0 MANUFACTURING ----------------------------------------- 2 5 5 4 0 . 0 1 0 2 . 5 0

53 3 9 . 5 1 4 5 . 0 0 NONMANUFACTURING ---------------------------------- 2 7 2 3 8 . 5 9 5 . 0 0
147 3 6 . 5 1 2 1 . 0 0 PUBLIC U T I L I T I E S 2----------------- ---------------- 90 3 9 . 5 1 1 0 . 0 0

FINANCE3 ------------------------------------------i-------------- 103 3 8 . 5 8 9 . 5 0
1 , 3 9 6 3 9 . 0 1 1 6 . 5 0

6 9 0 4 0 . 0 1 2 0 . 5 0 T Y P I S T S ,  CLASS B ----------------------------------------------- i , 0 2 0 3 9 . 0 8 7 . 5 0
7 0 6 3 8 . 5 1 1 3 . 0 0 MANUFACTURING ----------------------------------------------- 4 9 3 3 9 . 5 9 3 . 5 0
1 73 3 9 . 0 1 2 0 . 5 0 NONMANUFACTURING --------------------------------------- 5 2 7 3 8 . 0 8 2 . 0 0

59 4 0 . 0 1 0 5 . 5 0 PUBLIC U T I L I T I E S 2---------------------------------- 39 3 7 . 5 9 2 . 0 0
2 9 2 3 7 . 5 1 0 7 . 0 0 WHOLESALE TRADE ------------------------------------ 123 4 0 . 0 7 8 . 0 0

FINANCE3--------------------------------------------------- 2 4 9 3 7 . 0 8 1 . 0 0

S e e  f o o t n o t e s  at end o f  ta b le .
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Table A-3. Office, Professional, and Technical Occupations—Men and Women Combined— Continued
17

( A v e r a g e  s t r a i g h t - t i m e  w e e k l y  h o u r s  and e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n s  s tu d ie d  on an a r e a  b a s i s  
b y  in d u s t r y  d i v i s i o n ,  P i t t s b u r g h ,  P a . ,  J a n u a r y  1970)

O c c u p a t i o n  and in d u s t r y  d i v i s i o n Weekly 
hours 1 

(standard)

Weekly 
eamings 1 
(standard)

O c c u p a t i o n  and in d u s t r y  d i v i s i o n Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

O c c u p a t i o n  and in d u s t r y  d i v i s i o n
Number

of
worken

Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

1 , 5 1 3 4 0 . 0 1 9 1 . 0 0
1 , 1 3 2 3 9 . 5 1 9 3 . 0 0

381 4 0 . 0 1 8 4 . 0 0

1 , 2 2 9 3 9 . 5 1 6 1 . 0 0
7 8 5 3 9 . 5 1 6 5 . 5 0
4 4 4 4 0 . 0 1 5 4 . 0 0

1 , 0 5 4 4 0 . 0 1 2 9 . 0 0
761 4 0 . 0 1 3 2 . 0 0
2 9 3 3 9 . 5 1 2 2 . 0 0

2 57 3 9 . 5 1 0 6 . 5 0
1 80 3 9 . 5 1 0 8 . 5 0

77 3 8 . 5 1 0 2 . 0 0

2 8 9 4 0 . 0 1 4 0 . 5 0
2 6 5 4 0 . 0 1 3 9 . 5 0

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS

COMPUTER OPERATORS, CLASS A ---------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

COMPUTER OPERATORS, CLASS B ---------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

COMPUTER OPERATORS, CLASS C ---------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

COMPUTER PROGRAMERS,
8US INE S S ,  CLASS A ------------------------------------

MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

177
100

77

2 2 3
121
102

141
5 8
8 3

117
6 3
5 4

4 0 . 0
4 0 . 0
4 0 . 0

4 0 . 0
4 0 . 0
4 0 . 0

3 9 . 0
4 0 . 0  
3 8 . 5

3 9 . 5
3 9 . 5
3 9 . 5

1 5 7 . 5 0
1 5 4 . 5 0  
1 6 2 . 0 0

1 2 9 . 0 0
1 3 0 . 5 0
1 2 7 . 5 0

1 1 5 . 0 0
1 2 1 .0 0
1 1 0 . 5 0

1 9 1 . 5 0
1 9 8 . 5 0  
1 8 3 . 0 0

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  CONTINUED

COMPUTER PROGRAMERS,
BUSINESS, CLASS B ---------------------------

MANUFACTURING --------------------------------
NONMANUFACTURING -------------------------

COMPUTER PROGRAMERS,
b u s i n e s s ,  c l a s s  c ---------------------------

NONMANUFACTURING -------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS A ---------------------------

MANUFACTURING --------------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ---------------------------

MANUFACTURING --------------------------------

196
116

80

171
1 33

222
190

3 9 . 0
4 0 . 0  
3 8 . 5

3 8 . 5
3 8 . 0

4 0 . 0
4 0 . 0

4 0 . 0
4 0 . 0

$
1 6 5 . 0 0
1 6 9 . 0 0
1 6 0 . 0 0

1 3 2 . 0 0
1 3 0 . 5 0

2 6 3 . 5 0
2 7 4 . 5 0

2 3 5 . 5 0
2 4 0 . 5 0

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS -  CONTINUED

DRAFTSMEN, CLASS A ----------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING -------------------------

DRAFTSMEN, CLASS B ----------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING -------------------------

DRAFTSMEN, CLASS C ----------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING -------------------------

DRAFTSMEN-TRACERS ------------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING -------------------------

NURSES, INDUSTRIAL (REGISTERED) 
MANUFACTURING --------------------------------

1 S t a n d a rd  h o u r s  r e f l e c t  the w o r k w e e k  f o r  w h i c h  e m p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c l u s i v e  o f  p a y  f o r  o v e r t i m e  at r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) ,  and the e a r n i n g s  
c o r r e s p o n d  to  t h e s e  w e e k l y  h o u r s .

2 T r a n s p o r t a t i o n ,  c o m m u n i c a t i o n ,  and o t h e r  p u b l i c  u t i l i t i e s .
3 F i n a n c e ,  i n s u r a n c e ,  and r e a l  e s ta te .
4 M a y  in c lu d e  w o r k e r s  o t h e r  than t h o s e  p r e s e n t e d  s e p a r a t e l y .

Table A-3a. Office, Professional, and Technical Occupations—Large Establishments—Men and Women Combined

( A v e r a g e  s t r a i g h t - t i m e  w e e k l y  h o u r s  and e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n s  s t u d ie d  in  e s t a b l i s h m e n t s  e m p l o y in g  500 w o r k e r s  o r  m o r e
b y  in d u s t r y  d i v i s i o n ,  P i t t s b u r g h ,  P a . ,  J a n u a r y  1970)

O c c u p a t i o n  and in d u s t r y  d i v i s i o n
Number

of
worker,

OFFICE OCCUPATIONS

BOOKKEEPING-MACHINE OPERATORS, 
CLASS B ------------------------------------------------- 73

CLERKS, ACCOUNTING, CLASS A
MANUFACTURING ------------------------
NONMANUFACTURING ----------------

PUBLIC U T I L I T I E S 2------------

5 07
3 9 6
111

51

Average

O c c u p a t i o n  and in d u s t r y  d i v i s i o n
Number

of
workers

Average

Weekly 
hours 1 

(standard)

Weekly 
eamings 1 
(standard)

Weekly 
hours 1 

(standard]

Weekly 
eamings 1 
(standard)

OFFICE OCCUPATIONS -  CONTINUED

$ CLERKS, ACCOUNTING, CLASS 8 ------------------ 6 96 3 9 . 5 1 1 7 . 5 0
3 8 . 0 9 7 . 0 0 MANUFACTURING ----------------------------------------- 3 65 4 0 . 0 1 2 2 . 0 0

NONMANUFACTURING ---------------------------------- 331 3 9 . 0 1 1 2 . 5 0
3 9 . 5 1 4 9 . 0 0 PUBLIC U T I L I T I E S 2----------------------------- 80 3 9 . 5 1 4 4 . 5 0
4 0 . 0 1 5 2 . 0 0 RETAIL TRADE --------------------------------------- 2 09 3 8 . 5 1 0 0 . 5 0
3 8 . 0 1 3 9 . 0 0
3 8 . 5 1 5 6 . 0 0 CLERKS, F IL E ,  CLASS A ----------------------------- 87 3 9 . 0 1 1 9 . 0 0

MANUFACTURING ----------------------------------------- 58 4 0 . 0 1 2 1 . 5 0

O c c u p a t i o n  and in d u s t r y  d i v i s i o n

OFFICE OCCUPATIONS -  CONTINUED

CLERKS, F IL E ,  CLASS B -------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

FINANCE3 ----------------------------------------------

CLERKS, F IL E ,  CLASS C -------------------------
MANUFACTURING ------------------------------------
NONMANUFACTURING -----------------------------

Number
of

woiken

Average

Weekly 
hours 1 

(standard)

Weekly 
eamings 1 
(standard)

202 3 9 . 0
$
8 9 . 5 0

1 2 3 4 0 . 0 9 4 . 0 0
— 7 9 3 7 . 5 8 2 . 0 0

66 3 7 . 0 8 0 . 5 0

— 2 7 8 3 9 . 5 7 9 . 5 0
6 2 4 0 . 0 84.00

— 2 1 6 3 9 . 5 7 8 . 0 0

S e e  f o o t n o t e s  at end o f  ta b le .
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Table A-3a. Office, Professional, and Technical Occupations—Large Establishments—Men and Women Combined— Continued

( A v e r a g e  s t r a i g h t - t i m e  w e e k l y  h o u r s  and e a r n i n g s  f o r  s e l e c t e d  o c c u p a t i o n s  s t u d ie d  in e s t a b l i s h m e n t s  e m p l o y in g  500  w o r k e r s  o r  m o r e
b y  in d u s t r y  d i v i s i o n ,  P i t t s b u r g h ,  P a . ,  J a n u a r y  1970)

O c c u p a t i o n  and in d u s t r y  d i v i s i o n

OFFICE OCCUPATIONS -  C0NTINUE0

CLERKS* ORDER ------------------------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

RETAIL TRADE ---------------------------------------

CLERKS, PAYROLL -------------------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2------------------------------
RETAIL TRADE ---------------------------------------

COMPTOMETER OPERATORS -----------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

RETAIL TRADE ---------------------------------------

KEYPUNCH OPERATORS, CLASS A ---------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------

KEYPUNCH OPERATORS, CLASS B ---------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------
RETAIL TRADE ---------------------------------------
FINANCE3---------------------------------------------------

OFFICE BOYS AND G IRLS --------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2------------------------------
FINANCE3---------------------------------------------------

SECRETARIES4 -----------------------------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2 ------------------------------
RETAIL TRADE ---------------------------------------
FINANCE3 ---------------------------------------------------

SECRETARIES, CLASS A ---------------------------
MANUFACTURING -----------------------------------------

SECRETARIES,  CLASS B ---------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PU8LIC U T I L I T I E S 2------------------------------

SECRETARIES, CLASS C ---------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2------------------------------

Average

Number
of

woikers
Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

2 6 5 9 0 . 0
$
1 2 7 . 5 0

1 6 5 9 0 . 0 1 9 7 . 0 0
100 3 9 . 5 9 5 . 5 0

9 7 3 9 . 5 9 9 . 0 0

9 1 2 3 9 . 5 1 2 9 . 0 0
2 9 5 9 0 . 0 1 2 5 . 0 0
1 1 7 3 8 . 5 122.00

3 6 9 0 . 0 1 9 9 . 5 0
6 5 3 8 . 5 1 0 9 . 0 0

1 8 3 3 9 . 5 1 0 9 . 0 0
5 5 9 0 . 0 9 9 . 5 0

1 2 8 3 9 . 0 1 1 5 . 5 0
112 3 9 . 0 1 1 9 . 0 0

7 1 5 3 9 . 5 1 0 7 . 5 0
9 7 6 9 0 . 0 1 0 8 . 5 0
2 3 9 3 8 . 5 1 0 6 . 0 0

9 9 3 9 . 5 1 1 8 . 0 0

6 5 7 3 9 . 5 9 9 . 5 0
9 1 3 9 0 . 0 1 0 5 . 0 0
2 9 9 3 8 . 5 9 0 . 5 0

9 3 3 8 . 5 9 1 . 5 0
88 3 9 . 5 9 9 . 0 0
9 3 3 7 . 5 8 9 . 5 0

2 8 5 3 9 . 0 8 7 . 5 0
1 3 8 3 9 . 5 9 0 . 0 0
1 9 7 3 8 . 5 8 5 . 0 0

7 C 3 9 . 5 9 5 . 0 0
5 1 3 7 . 5 7 9 . 0 0

2 , 9 5 5 3 9 . 5 1 3 1 . 0 0
1 , 8 7 8 9 0 . 0 1 3 3 . 0 0
1 , 0 7 7 3 9 . 0 1 2 7 . 0 0

3 7 2 3 9 . 5 1 9 3 . 0 0
1 0 7 9 0 . 0 110.00
3 3 6 3 7 . 5 1 1 9 . 0 0

111 3 9 . 5 1 6 1 . 5 0
8 7 3 9 . 5 1 5 7 . 0 0

9 9 2 3 9 . 5 1 5 2 . 0 0
3 7 6 3 9 . 5 1 5 0 . 0 0
1 1 6 3 9 . 0 1 5 8 . 5 0

7 9 3 9 . 5 1 6 8 . 5 0

1 , 1 2 9 3 9 . 5 1 3 0 . 5 0
7 3 5 9 0 . 0 1 2 9 . 0 0
3 9 9 3 9 . 0 1 3 3 . 0 0
1 5 9 3 9 . 0 1 9 2 . 0 0
102 3 6 . 5 1 1 9 . 5 0

O c c u p a t i o n  and in d u s t r y  d i v i s i o n

OFFICE OCCUPATIONS -  CONTINUED

SECRETARIES4 -  CONTINUED

SECRETARIES, CLASS D ---------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------
RETAIL TRADE ---------------------------------------

STENOGRAPHERS, GENERAL ---------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------

STENOGRAPHERS, SENIOR -----------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------

SWITCHBOARD OPERATORS, CLASS A --------
MANUFACTURING -----------------------------------------
NONMANUFACTURING:

PUBLIC U T I L I T I E S 2-----------------------------

SWITCHBOARD OPERATORS, CLASS B --------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2-----------------------------

SWITCHBOARD OPE RATOR-RECEPTIONISTS-
manufacturing --------------

TABULATING-MACHINE OPERATORS,
CLASS A ------------------------------------------------------------

MANUFACTURING -----------------------------------------

TABULATING-MACHINE OPERATORS,
CLASS B ------------------------------------------------------------

MANUFACTURING -----------------------------------------

TABULATING-MACHINE OPERATORS,
CLASS C ------------------------------------------------------------

TRANSCRIBING-MACHINE OPERATORS,
GENERAL ------------------------------------------------------------

MANUFACTURING -----------------------------------------

T Y P I S T S ,  CLASS A -----------------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------- *----------------

PUBLIC U T I L I T I E S 2 ---------------------- *------

T Y P I S T S ,  CLASS B -----------------------------------------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

PUBLIC U T I L I T I E S 2 ------------------------------
FINANCE3---------------------------------------------------

Number
of

workers

1 , 0 3 9
9 9 1
5 9 3
1 3 1

5 6

1 , 9 0 0
9 0 6
9 9 9
2 3 0

9 8 5
7 1 9
2 7 1

9 0

1 2 7
7 9

2 5

1 2 9
9 5
3 9

7 3
5 9

1 2 6
8 9

111
6 9

6 3

7 3
6 7

3 6 8
2 3 3
1 3 5

9 0

5 7 3
3 2 2
2 5 1

3 1
1 8 0

Average

Weekly Weekly
hours 1 earnings 1

(standard) (standard)

$
3 9 . 5 1 1 9 . 0 0
9 0 . 0 1 2 9 . 0 0
3 9 . 0 1 1 9 . 0 0
3 9 . 5 1 2 9 . 5 0
9 0 . 0 1 0 5 . 5 0

3 9 . 0 1 0 9 . 0 0
3 9 . 5 1 0 6 . 5 0
3 8 . 5 9 9 . 0 0
3 9 . 0 1 0 9 . 5 0

3 9 . 5 1 1 9 . 0 0
9 0 . 0 1 1 6 . 5 0
3 8 . 0 1 0 7 . 0 0
3 8 . 5 1 1 9 . 0 0

3 9 . 5 1 1 5 . 5 0
3 9 . 5 1 1 5 . 0 0

3 9 . 5 1 1 6 . 0 0

3 9 . 5 1 0 5 . 0 0
3 9 . 5 1 0 1 . 5 0
3 9 . 5 1 1 8 . 5 0

3 9 . 5 1 0 9 . 0 0
3 9 . 5 1 0 9 . 0 0

3 9 . 5 1 9 3 . 0 0
9 0 . 0 1 9 7 . 0 0

9 0 . 0 1 1 6 . 0 0
9 0 . 0 1 2 1 . 5 0

3 8 . 0 101.00

9 0 . 0 9 5 . 5 0
9 0 . 0 9 6 . 5 0

3 9 . 5 1 0 2 . 5 0
9 0 . 0 102.00
3 8 . 5 1 0 3 . 5 0
3 9 . 5 110.00
3 8 . 5 9 1 . 5 0
3 9 . 5 9 6 . 5 0
3 7 . 5 8 9 . 5 0
3 8 . 0 9 9 . 5 0
3 6 . 5 7 9 . 0 0

O c c u p a t i o n  and in d u s t r y  d i v i s i o n

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS

COMPUTER OPERATORS, CLASS A -------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

COMPUTER OPERATORS, CLASS B -------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

COMPUTER OPERATORS, CLASS C -------
MANUFACTURING ---------------------------------
NONMANUFACTURING -------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS A ----------------------------

MANUFACTURING ---------------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS B ----------------------------

MANUFACTURING------------------------- -------
NONMANUFACTURING --------------------------

COMPUTER PROGRAMERS,
BUSINESS, CLASS C ----------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS,  CLASS A ----------------------------

MANUFACTURING --------------------------------

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ----------------------------

MANUFACTURING ---------------------------------

DRAFTSMEN, CLASS A ----------------------------
MANUFACTURING --------------------------------

DRAFTSMEN, CLASS B ---------------------------
MANUFACTURING --------------------------------
NONMANUFACTURING --------------------------

DRAFTSMEN, CLASS C ----------------------------
MANUFACTURING ---------------------------------
NONMANUFACTURING -------------------------

DRAFTSMEN-TRACERS ------------------------------
MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

NURSES, INDUSTRIAL (REGISTERED) 
MANUFACTURING ---------------------------------

Average

Number
of

woikers
Weekly 
hours 1 

(standard)

Weekly 
earnings 1 
(standard)

1 3 6 3 9 . 5
$
1 5 6 . 5 0

8 2 9 0 . 0 1 5 5 . 5 0
5 9 3 8 . 5 1 5 8 . 5 0

1 7 2 3 9 . 5 1 3 0 . 5 0
110 9 0 . 0 1 3 0 . 5 0

6 2 3 9 . 0 1 3 0 . 0 0

1 1 9 3 9 . 0 1 1 7 . 5 0
5 0 9 0 . 0 122.00
6 9 3 8 . 0 1 1 9 . 0 0

86 3 9 . 5 1 9 5 . 5 0
6 0 9 0 . 0 1 9 9 . 0 0

1 6 2 3 9 . 0 1 6 9 . 0 0
9 6 9 0 . 0 1 7 2 . 0 0
66 3 8 . 5 1 6 5 . 0 0

7 7 3 8 . 5 1 3 5 . 0 0

1 9 1 9 0 . 0 2 6 9 . 0 0
121 9 0 . 0 2 7 1 . 0 0

210 9 0 . 0 2 3 6 . 5 0
1 8 2 9 0 . 0 2 9 1 . 5 0

8 6 2 3 9 . 5 1 9 1 . 0 0
8 3 6 3 9 . 5 1 9 1 . 0 0

7 7 1 3 9 . 5 1 6 8 . 0 0
6 9 7 9 0 . 0 1 6 6 . 5 0

7 9 3 8 . 5 1 8 1 . 0 0

6 1 9 3 9 . 5 1 3 5 . 5 0
5 5 5 9 0 . 0 1 3 6 . 0 0

5 9 3 8 . 5 1 3 2 . 0 0

220 3 9 . 0 1 0 9 . 5 0
1 6 8 3 9 . 5 1 1 0 . 5 0

5 2 3 8 . 5 1 0 5 . 5 0

2 6 8 9 0 . 0 1 9 1 . 5 0
2 9 6 9 0 . 0 1 9 1 . 0 0

1 S t a n d a rd  h o u r s  r e f l e c t  the w o r k w e e k  f o r  w h i c h  e m p l o y e e s  r e c e i v e  t h e i r  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  ( e x c l u s i v e  o f  p a y  f o r  o v e r t i m e  at r e g u l a r  a n d / o r  p r e m i u m  r a t e s ) ,  and the e a r n i n g s  
c o r r e s p o n d  to  t h e s e  w e e k l y  h o u r s .

2 T r a n s p o r t a t i o n ,  c o m m u n i c a t i o n ,  and o t h e r  p u b l i c  u t i l i t i e s .
3 F i n a n c e ,  i n s u r a n c e ,  and  r e a l  e s t a t e .
4 M a y  in c lu d e  w o r k e r s  o t h e r  th an  t h o s e  p r e s e n t e d  s e p a r a t e l y .
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Table A-4. Maintenance and Powerplant Occupations

(A ve rag e  s t ra ight - t im e  hour ly  earn ings  fo r  m en  in  se l e c te d  occ upat ions studied on an a rea  bas is  
by  industry  d iv is ion,  P ittsburgh,  Pa. , January 1970)

Occ upation and industry  di v is ion

CARPENTERS, MAINTENANCE -----------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES4 ---------------------------

ELECTRICIANS, MAINTENANCE -------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES4---------------------------

ENGINEERS, STATIONARY ---------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

RETAIL TRAUE ------------------------------------

FIREMEN, STATIONARY BOILER ----------------
MANUFACTURING --------------------------------------

HELPERS, MAINTENANCE TRADES --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES4---------------------------

MACHINE-TOOL OPERATORS, TOOLROOM —  
MANUFACTURING --------------------------------------

MACHINISTS, MAINTENANCE -----------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) ------------------------------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES4---------------------------

MECHANICS, MAINTENANCE -------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

MILLWRIGHTS -------------------------------------------------
MANUFACTURING --------------------------------------

OILERS ------------------------------------------------------------
MANUFACTURING --------------------------------------

PAINTERS, MAINTENANCE ---------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U TILIT IES4---------------------------

PIPEFITTERS, MAINTENANCE ---------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U T IL IT IES4---------------------------

Hourly earr ings 1

Number
of

workers M ean2 Median 2 Middle range 2

761
$
3 .9 2

$
3 .8 5

$ $ 
3 . 5 7 -  4 . 1 0

592 3 .8 7 3 . 8 6 3 . 8 1 -  4 . 1 0
169 4 . 0 7 3 .5 5 3 . 4 6 -  4 . 0 5

64 3 . 7 0 3 . 5 6 3 . 5 2 -  3 .8 9

2 , 3 3 8 4 . 0 6 4 . 0 1 3 . 8 3 -  4 . 1 7
2 , 1 3 0 4 . 0 5 4 .0 1 3 . 8 7 -  4 . 1 0

208 4 . 1 3 4 . 0 4 3 . 5 9 -  4 . 4 2
116 4 . 1 1 4 . 1 5 3 . 6 6 -  4 . 4 3

648 3 . 8 9 3 .8 0 3 . 5 5 -  4 . 2 7
423 3 .8 8 3 .7 8 3 . 5 4 -  4 . 1 1
225 3 . 8 9 3 .9 6 3 . 6 0 -  4 .3 3

56 4 . 3 9 4 . 3 5 4 . 3 1 -  4 . 3 8

281 3 . 5 3 3 . 5 5 3 . 2 7 -  3 .7 3
277 3 .5 4 3 .5 5 3 . 3 0 -  3 .7 4

2 , 4 8 9 3 .2 4 3 .1 7 3 . 0 4 -  3 .4 5
2 ,3 4 1 3 .2 3 3 .1 5 3 . 0 4 -  3 .4 4

148 3 . 3 7 3 .5 0 3 . 2 4 -  3 .5 8
146 3 . 3 8 3 .5 0 3 . 2 4 -  3 .5 8

683 4 . 0 2 4 . 0 0 3 . 6 5 -  4 .3 2
683 4 . 0 2 4 . 0 0 3 . 6 5 -  4 . 3 2

2 ,  191 4 . 2 5 4 . 1 0 4 . 0 2 -  4 . 5 0
2 , 0 9 7 4 . 2 6 4 . 1 2 4 . 0 2 -  4 . 5 0

94 3 . 8 4 3 .5 9 3 . 5 5 -  3 . 9 0

882 4 . 0 8 4 . 1 3 3 . 9 1 -  4 . 2 8
464 4 . 0 4 3 . 9 9 3 . 9 0 -  4 . 3 3
418 4 . 1 3 4 . 1 5 4 . 0 0 -  4 . 2 4
380 4 . 1 4 4 . 1 6 4 . 0 4 -  4 . 2 4

2 , 9 0 1 3 .9 1 3 .9 1 3 . 7 0 -  4 . 0 4
2 , 8 1 2 3 .9 1 3 .9 1 3 . 6 9 -  4 .0 3

89 oo'T 3 . 9 6 3 . 8 3 -  4 . 2 6

1 , 5 0 4 4 . 1 5 4 .1 5 3 . 9 5 -  4 . 3 7
1 , 5 0 4 4 .  15 4 .1 5 3 . 9 5 -  4 . 3 7

540 3 .2 2 3 . 1 4 3 . 0 5 -  3 .3 2
540 3 . 2 2 3 . 1 4 3 . 0 5 -  3 .3 2

460 3 .7 1 3 .6 5 3 . 5 5 -  3 .8 4
367 3 .7 1 3 . 6 6 3 . 6 0 -  3 .8 7

93 3 .7 1 3 . 5 4 3 . 4 5 -  3 .6 8
34 3 . 8 2 3 .6 3 3 . 5 6 -  4 . 1 3

1 , 3 3 3 3 . 8 9 3 .8 6 3 . 8 0 -  3 .9 8
1 , 2 7 4 3 . 9 0 3 .8 6 3 . 8 1 -  3 .9 8

59 3 . 8 7 3 . 6 9 3 . 5 6 -  4 . 2 5
35 3 . 7 7 3 . 5 9 3 . 5 1 -  3 .6 8

Nu mber o f w o r k e r s  re c e iv in g  st ra ight - t im e  hou r ly  earnings  of—
t * s s $ $ $ $ $ s i $ $ $ S t $ $ $ t % t
2 . 9 0 3 .0 0 3 . 1 0 3 . 2 0 3 . 3 0 3 .4 0 3 .5 0 3 .6 0 3 . 7 0 3 .8 0 3 . 9 0 4 . 0 0 4 . 1 0 4 . 2 0 4 . 3 0 4 . 4 0 4 . 5 0 4 . 6 0 4 . 7 0 4 . 8 0 5 .0 0 5 . 2 0

*
2 . 9 0 under and

3 . 0 0 3 .1 0 3 . 2 0 3 . 3 0 3 . 4 0 3 .5 0 3 .6 0 3 . 7 0 3 . 8 0 3 .9 0 4 . 0 0 4 . 1 0 4 . 2 0 4 . 3 0 4 . 4 0 4 . 3 0 4 . 6 0 4 . 7 0 4 . 8 0 5 .0 0 5 .2 0 ove r

2 33 16 83 78 7 18 306 22 3 92 4 17 41 9 1 1 4 24
- - - 33 15 19 40 7 18 297 9 3 89 2 17 36 6 1 - - -
2 - - - - 1 64 38 - - 9 13 - 3 2 - 5 3 - - 1 4 324

- - " 10 35 “ 4 8 “ 1 2 1 3 - -

- _ - - - 22 85 186 116 140 108 439 617 61 49 100 158 24 65 2 139 1 26
- - - - - 20 39 181 79 139 100 438 605 56 36 75 149 22 60 - 122 - 9
- - - - - 2 46 5 37 1 8 1 12 5 13 2 5 9 2 5 2 17 1 17
“ - - - - 2 - 5 36 - 2 - 12 3 2 25 3 2 5 2 17

21 4 7 1 12 23 59 67 36 95 47 60 4 19 48 68 5 31 16 - 12 2 11
- - - - 12 18 54 53 30 53 4 4 52 - 18 13 28 4 8 16 - 12 - 8

21 4 7 1 - 5 5 14 6 42 3 8 4 l 35 40 i 23 - - 2 3
- - - - - 1 “ “ 1 - - 2 4 l 40 i 1 * - 2 3

_ 12 3 46 13 30 9 60 8 88 4 8 -
12 3 42 13 30 9 60 8 88 4 8 “

I l l 148 825 230 221 10b 484 170 169 4 i 18
108 148 809 230 169 107 483 119 149 - i 18

3 - 16 - 52 1 l 51 20 4
1 - 16 - 5 2 1 1 51 2 0 4

_ _ 2 16 47 12 42 25 5 5 44 21 76 103 18 40 67 16 12 _ _ 21 64 2
2 16 47 12 42 25 5 5 44 21 76 103 18 40 67 16 12 - 21 64 2

_ _ _ _ _ 77 11 76 111 52 27 91 662 109 73 16 336 1 96 1 375 57 -
- - - - - 77 11 24 103 43 25 85 662 109 71 15 354 1 96 364 57 -
“ ~ ~ “ ~ ~ 52 8 9 2 6 “ 2 1 2 “ “ 1 11 ~

10 _ _ _ _ 12 11 25 19 66 65 146 45 146 145 118 30 2 _ 2 16 _ 24
- ~ - - - 12 7 24 4 62 7 134 9 15 43 112 30 - - - 5 -

10 - - - - - 4 1 15 4 58 12 36 131 102 6 - 2 - 2 11 - 24
10 - - - * 4 - “ 4 52 12 36 131 102 - - - 5 24

- - 2 7 5 65 135 194 332 331 271 772 175 195 46 160 28 7 93 18 _ 65 -
- ~ 2 7 5 60 135 194 332 315 265 742 171 193 38 152 25 - 93 18 - 65 -
- 5 " “ 16 6 30 4 2 8 8 3 7 “ “

- - - _ - - 6 38 30 36 12 ',91 50 181 50 332 252 _ _ _ 26 _ _
- - " - 6 38 30 36 12 491 50 181 50 332 252 - - - 26 -

18 36 178 86 78 41 53 3 24 6 5 12
18 36 178 86 78 41 53 3 24 6 5 12

4 1 12 1 1 17 51 53 187 14 13 75 3 7 4 2 1 5 _ 5 - _ 4
4 - 11 - - 17 15 37 169 14 13 72 - 6 2 2 - - 5 - - -
- 1 1 1 1 - 36 16 18 - - 3 3 1 2 - 1 5 - - - - 4

- - * - 15 8 “ 3 * 2 l 5 -
_ - 33 _ 3 10 33 60 47 143 595 95 31 106 15 78 50 13 2 _ 19 _ _
- 33 - 3 10 25 49 35 132 595 95 31 106 9 76 49 10 - - 16 - -
- - - - - 8 11 12 11 - - - - 6 2 1 3 2 - 3 - -

8 1) 10 2 1 3

See footnotes at end o f table,
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Table A-4. Maintenance and Powerplant Occupations— Continued
(A ve r ag e  st ra ight - t im e  hour ly earnings fo r  m en in se l e c te d  occ upat ions studied on an area  bas is 

by industry d iv is ion,  Pittsburgh , P a . ,  January 1970)

Hourly earnings * Number o f  w o rke r s rece iv in g st ra ight - t im e  hou rl y  earn ings of—

Occupation and industry d iv is ion
Number

of
Mean ^ Median 2 Middle range 2

Under
$
2 . 9 0

S
2 .9 0
and

under
3 . 0 0

$
3 . 0 0

3 .1 0

$
3 . 1 0

3 . 2 0

$
3 . 2 0

3 . 3 0

s
3 .  30 

3 . 4 0

i S
3 . 4 0  3 .5 0

3 .5 0  3 .6 0

*
3 . 6 0

3 . 7 0

$
3 . 7 0

3 . 8 0

$
3 . 8 0

3 .9 0

%
3 .9 0

4 . 0 0

$
4 . 0 0

4 . 1 0

$
4 . 1 0

4 . 2 0

S
4 . 2 0

4 . 3 0

$
4 . 3 0

4 . 4 0

$
4 . 4 0

4 . 5 0

S
4 . 5 0

4 . 6 0

$
4 .6 0

4 . 7 0 00 
1 

-4 
O

 
O o

 
o

00 
| 

O 
*

 
^

i  $
5 .0 0  5 .2 0

5 .2 0  ov e r

PLUMBERS, MAINTENANCE --------------------------- 64
$
3 .9 1

$
3 . 9 0

$ $ 
3 . 7 2 -  4 . 2 2 2 2 9 1 12 6 12 2 1 8 1 4 4

SHEET-METAL WORKERS, MAINTENANCE — 192 3 . 9 6 3 .9 7 3 . 7 5 -  4 . 1 6 _ _ _ _ - _ 23 7 11 14 38 5 45 3 10 12 12 7 _ 2 _ 1 2
MANUFACTURING -------------------------------------- 169 3 . 9 5 3 . 9 4 3 . 7 8 -  4 . 0 9 ~ - - “ - - 23 11 11 38 5 45 - 7 12 10 2 - 2 - 1 2

TOOL AND DIE MAKERS -------------------------------- 617 4 . 4 2 4 . 2 6 3 . 9 6 -  5 .0 0 - _ - - - - 13 19 30 38 99 23 59 45 6 6 50 - 13 64 150 2
MANUFACTURING -------------------------------------- 617 4 . 4 2 4 . 2 6 3 . 9 6 -  5 .0 0 13 19 30 38 99 23 59 45 6 6 50 13 64 150 2

1 Excl udes pre m ium  pay fo r  o v e r t im e  and for  w o rk  on weekend s,  ho lidays,  and late shifts.
2 F o r  def inition  o f t e r m s ,  see footnote 2, table A - 1.
3 W o rk e rs  w ere  di str ibuted as fo l lo w s :  1 at $ 5 . 6 0  to $ 5 . 8 0 ;  and 23 at $ 6 . 4 0  to $ 6 . 6 0 .
4 Tra nsp or tat ion ,  c o m m unica t io n ,  and other public util iti es.
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Table A-4a. Maintenance and Powerplant Occupations—Large Establishments
(A verage  s t ra ight - t im e  hou r ly  earnings fo r  m en  in se l e c te d  occ upat ions studied in es tabl is hm en ts employing  500 w o r k e r s  or m o r e

by industry div ision , P it tsb urg h ,  P a . ,  Janua ry  1970)

Hourly earnings Nu mber o f w o r k e r s re c e iv in g  s t ra ight - t im e  hour ly  ea: lings of—

Occupation and industry divis ion

CARPENTERS, MAINTENANCE -----------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES4---------------------------

ELECTRICIANS, MAINTENANCE ------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC UTILITIES4---------------------------

ENGINEERS, STATIONARY ---------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

RETAIL TRADE ------------------------------------

FIREMEN, STATIONARY BOILER ----------------
MANUFACTURING --------------------------------------

HELPERS, MAINTENANCE TRADES --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING:

PUBLIC UTILITIES4---------------------------

MACHINE-TOOL OPERATORS, TOOLROOM —  
MANUFACTURING --------------------------------------

MACHINISTS, MAINTENANCE -----------------------
MANUFACTURING --------------------------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE) -------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UT ILIT IES4---------------------------

MECHANICS, MAINTENANCE -------------------------
MANUFACTURING --------------------------------------

MILLWRIGHTS -------------------------------------------------
MANUFACTURING --------------------------------------

OILERS ------------------------------------------------------------
MANUFACTURING --------------------------------------

PAINTERS, MAINTENANCE ---------------------------
MANUFACTURING ----------------------- ---------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES4---------------------------

PIPEFITTERS, MAINTENANCE --------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILIT IES4---------------------------

SHEET-METAL WORKERS, MAINTENANCE —  
MANUFACTURING --------------------------------------

TOOL AND DIE MAKERS --------------------------------
MANUFACTURING --------------------------------------

$ $ s i $ t $ $ S s $ s S t S $ $ S t $ $ t
Number

of Under 2 . 9 0 3 .0 0 3 .1 0 3 . 2 0 3 30 3 .4 0 3 .5 0 3 .6 0 3 . 7 0 3 .8 0 3 .9 0 4 . 0 0 4 . 1 0 A .20 4 . 3 0 A.A0 4 . 5 0 4 . 6 0 4 . 7 0 4 . 8 0 5 .0 0 5 .2 0
Mean2 Median 2 Middle range 2 $

2 . 9 0
and

under and

3 . 0 0 3 .1 0 3 . 2 0 3 .  30 3. 40 3 .5 0 3 .6 0 3 .7 0 3 .8 0 3 . 9 0 oo**■ 4 . 1 0 4 . 2 0 A .30 4 . 4 0 4 . 5 0 * o o 4 . 7 0 4 . 8 0 5 .0 0 5 .2 0 o v e r
$ $ $ $

669 3 .9 6 3 .8 6 3 . 8 0 -  4 . 1 3 - - 33 15 26 78 7 6 292 19 3 90 A 17 41 9 1 ~ A 24
560 3 . 8 8 3 .8 6 3 . 8 1 -  4 .1 1 - - - - 33 15 16 40 7 6 283 6 3 89 2 17 36 6 1 - - - -
109 4 . 4 0 3 .8 8 3 . 5 5 -  5 .1 4 - - - - - - 10 36 - - 9 13 - 1 2 - 5 3 - - - A 3 24

64 3 .7 0 3 .5 6 3 . 5 2 -  3 .8 9 10 35 - A 8 * 1 2 - 1 3 - - - -

1 ,9 2 7 4 .1 1 4 . 0 3 3 . 9 2 -  4 . 3 3 _ _ _ _ - 11 40 159 60 78 74 383 510 59 45 100 158 24 65 2 139 i 19
1 ,7 7 5 4 . 0 9 4 . 0 3 3 . 9 2 -  4 .2 8 - - - - - 9 39 154 23 77 68 382 498 56 32 75 149 22 60 - 122 - 9

152 4 . 2 6 4 . 2 7 3 . 6 8 -  4 . 5 0 - - - ~ - 2 1 5 37 1 6 1 12 3 13 25 9 2 5 2 17 i 10
116 4 .1 1 4 . 1 5 3 . 6 6 -  4 . 4 3 - * 2 5 36 2 ~ ■ 12 3 2 25 3 2 5 2 17 - -

493 3 .8 8 3 .8 1 3 . 5 4 -  4 . 2 6 11 A 3 1 - 21 59 55 36 53 30 50 A 19 43 57 5 9 16 _ 12 2 3
362 3 . 8 4 3 .7 5 3 . 5 4 -  3 .9 8 ~ - 18 5 A 53 30 53 29 42 - 18 8 17 A 8 16 - 12 - -
131 4 . 0 0 4 . 2 5 3 . 6 7 -  4 . 3 4 11 A 3 1 3 5 2 6 - 1 8 4 1 35 A0 i i - - - 2 3

56 4 . 3 9 4 . 3 5 4 . 3 1 -  4 . 3 8 - - - “ 1 - “ 1 2 4 1 - 40 i i * - 2 3

216 3 . 4 4 3 .5 1 3 . 2 2 -  3 .6 0 - 12 - 40 13 30 9 60 8 40 4
212 3 .4 5 3 .5 1 3 . 2 4 -  3 .6 0 12 “ 36 13 30 9 60 8 40 4

2 , 380 3 .2 4 3 . 1 6 3 . 0 4 -  3 .4 4 99 148 804 226 209 96 A8A 146 149 _ 1 18
2 , 2 8 3 3 . 2 3 3 . 1 5 3 . 0 4 -  3 .4 4 99 148 788 226 157 95 483 119 1A9 * 1 18

97 3 .2 8 3 .2 6 3 . 2 2 -  3 .5 1 - 16 - 52 1 l 27

622 4 . 0 7 4 .0 3 3 . 7 4 -  4 . 3 4 _ - 2 A 41 12 42 25 12 AA 21 76 103 18 40 67 16 12 _ _ 21 64 2
622 4 . 0 7 4 . 0 3 3 . 7 4 -  4 . 3 4 * 2 A 41 12 42 25 12 AA 21 76 103 18 40 67 16 12 - 21 6A 2

1 ,9 1 1 4 . 3 1 4 .2 1 4 . 0 3 -  4 . 6 4 - _ - _ _ - - 70 102 26 10 75 652 15 73 16 356 1 96 1 361 57 _
1 , 8 2 6 4 . 3 3 4 . 2 4 4 . 0 4 -  4 . 6 5 “ “ ~ 18 94 22 8 73 652 15 71 15 354 1 96 ” 350 57 “

470 4 .  15 4 .  19 3 . 8 6 -  4 . 3 6 _ __ _ _ 12 11 23 19 33 32 69 10 30 45 112 30 2 _ 2 16 _ 24
356 4 . 1 0 4 . 2 3 3 . 9 1 -  4 .3 5 - - - - - 12 7 22 A 29 7 61 9 15 A3 112 30 - - ~ 5 - ~
114 4 . 2 9 4 . 0 5 3 . 8 2 -  4 . 8 7 - - - - - - A 1 15 A 25 8 i 15 2 - - 2 - 2 11 - s24

85 4 . 3 7 4 . 1 3 3 . 8 6 -  5 .2 1 - - ~ A - - A 22 a 1 15 2 - - “ 5 - 24

2 , 3 7 2 3 .9 5 3 .9 3 3 . 7 5 -  4 . 0 9 - _ 2 7 5 25 135 173 132 252 259 627 175 189 46 158 28 7 69 18 - 65 _

2 , 3 2 4 3 .9 4 3 .9 3 3 . 7 4 -  4 . 0 8 - “ 2 7 5 25 135 173 132 252 257 613 171 187 38 150 25 - 69 18 " 65 -

1 ,4 9 8 4 . 1 5 4 . 1 5 3 . 9 5 -  4 . 3 7 - - - _ _ - 6 35 30 33 12 491 50 181 50 332 252 _ _ _ 26 _ _

1 ,4 9 8 4 . 1 5 4 .1 5 3 . 9 5 -  4 .3 7 “ - - * 6 35 30 33 12 491 50 181 50 332 252 - - - 26 - -

497 3 .2 3 3 . 1 5 3 . 0 5 -  3 . 3 4 7 36 178 62 78 33 53 3 24 6 5 12
497 3 .2 3 3 .  15 3 . 0 5 -  3 .3 4 7 36 178 62 78 33 53 3 24 6 5 12

378 3 .7 7 3 .6 7 3 . 6 1 -  3 .9 2 3 1 1 1 _ i 9 53 176 14 13 75 3 7 A 2 1 5 _ 5 _ _ A
326 3 .7 6 3 . 6 7 3 . 6 2 -  3 .9 1 3 - - - - i 9 37 162 14 13 72 - 6 2 2 _ - - 5 _ - -

52 3 .3 9 3 .6 5 3 . 5 6 -  4 . 1 8 - 1 1 1 - - 16 14 3 3 i 2 - 1 5 - - - - 4
34 3 . 8 2 3 .6 3 3 . 5 6 -  4 . 1 3 - 15 8 * ~ 3 - 2 1 5 - - - - “

1, 182 3 .9 2 3 .8 7 3 . 8 2 -  4 . 0 0 _ _ - _ 3 10 30 60 47 56 591 95 31 82 15 78 50 13 2 _ 19 _ _
1 ,1 2 3 3 . 9 3 3 .8 7 3 . 8 2 -  3 .9 9 - - 3 10 22 49 35 45 591 95 31 82 9 76 A9 10 - - 16 - -

59 3 .8 7 3 .6 9 3 . 5 6 -  4 .2 5 - ~ - - - - 8 11 12 11 - - - - 6 2 i 3 2 - 3 - -

35 3 .7 7 3 .5 9 3 . 5 1 -  3 .6 8 - - - - - - 8 11 10 - * - - - - 2 - - 1 - 3 - -

154 4 . 0 2 4 . 0 4 3 . 8 0 -  4 .2 8 - _ _ _ _ _ 23 7 3 6 16 5 45 3 10 12 12 7 _ 2 _ 1 2
131 4 . 0 1 4 . 0 4 3 . 8 3 -  4 . 2 6 - - - - - - 23 - 3 3 16 5 45 - 7 12 10 2 - 2 - 1 2

552 4 . 4 8 4 .5 1 3 . 9 6 -  5 .0 6 - - _ - _ - - A A 30 38 96 1 43 A5 6 6 50 _ 13 64 150 2
552 4 . 4 8 4 .5 1 3 . 9 6 -  5 .0 6 - * - - - A 4 30 38 96 1 43 45 6 6 50 - 13 64 150 2

1 E x c lude s  p r e m iu m  pay f o r  o v e r t im e  and f o r  w o rk  on weekends,  ho lidays,  and late shifts.
2 F o r  defin it ion  o f t e r m s ,  see  footnote 2,  table A - l .
3 W o r k e r s  w e r e  d is tr ibut ed as fo l lo w s :  1 at $ 5 .6 0  to $ 5 .8 0 ;  and 23 at $ 6 .4 0  to $6 .6 0 .  

T ra nspor ta t ion ,  c o m m unica t io n ,  and other publ ic  util ities.
5 A l l  w o r k e r s  w e r e  at $ 5 .2 0  to $ 5 .4 0 .
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Table A-5. Custodial and Material Movement Occupations

(A ve rag e  s t ra ight - t im e  hour ly  earnings  f o r  s e l e c te d  occ upat ions studied on an a rea  bas is  
b y  indust ry  di v is ion ,  P it tsb urg h ,  P a . ,  Janua ry  1970)

Occ upation*  and industry d iv is ion

GUARDS AND WATCHMEN 
MANUFACTURING —  
NONMANUFACTURING

GUARDS:
MANUFACTURING —

WATCHMEN:
MANUFACTURING --------------------------------------

JANITORS, PORTERS, AND CLEANERS ------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES4 ---------------------------
WHOLESALE TRADE ------------------------------
RETAIL TRADE ------------------------------------
FINANCE5 -----------------------------------------------

JANITORS, PORTERS, AND CLEANERS
(WOMEN) --------------------------------------------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES4 ---------------------------
RETAIL TRADE ------------------------------------

LABORERS, MATERIAL HANDLING --------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC UTILITIES4 ----------------------------
WHOLESALE TRADE ------------------------------
RETAIL TRADE ------------------------------------

ORDER FILLERS -------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE -----------------------------
RETAIL TRADE ------------------------------------

PACKERS, SHIPPING ------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE ------------------------------

RECEIVING CLERKS --------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE ------------------------------
RETAIL TRADE ------------------------------------

SHIPPING CLERKS -----------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

WHOLESALE TRADE -----------------------------

SHIPPING AND RECEIVING CLERKS ----------
MANUFACTURING ---------------------------------------
NONMANUFACTURING --------------------------------

Hourly earnings 2 • Number o f w o r k e r s rece iv in g  s t ra ight - t im e  hour ly  earn ings  of—

Number
$ % % t s i $ $ $ $ $ $ $ $ i $ t $ $ * t i
1 .5 0 1 .6 0 1 .7 0 1 .8 0 1 . 9 0 2 . 0 0 2 .1 0 2 .2 0 2 .3 0 2 . 4 0 2 . 6 0 2 .8 0 3 .0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0

woikeis Mean* Median 3 Middle range3 and
under and

1 . 6 0 1 .7 0 1 .8 0 1 .9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 .3 0 2 .4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 .2 0 4*40 4 . 6 0 4 . 8 0 5 .0 0 ove r

$ $ $  $
2 , 2 5 0 2 .7 9 3 .0 5 2 . 0 3 -  3 .2 7 10 251 106 142 44 34 3 31 37 14 206 201 225 150 144 29 1 i - - - -
1 ,4 5 6 3 . 1 6 3 . 2 3 2 . 9 9 -  3 .2 9 - 14 - 6 - ~ - 27 20 - 127 178 221 608 147 81 27 - - - - - -

794 2 . 1 0 1 .8 3 1 . 6 8 -  2 . 5 3 10 237 106 136 44 34 3 4 17 14 79 23 4 13 3 63 2 1 i “ “ *

1 , 2 0 9 3 . 2 4 3 . 2 5 3 . 1 5 -  3 .3 4 - - - - - - - 27 - - 77 95 167 588 147 81 27 - - - -

247 2 . 7 9 2 .8 8 2 . 6 8 -  3 . 0 3 - 14 - 6 - - - - 20 - 50 83 54 20 - - - - - - - - -

4 , 2 2 1 2 . 5 4 2 .7 0 2 . 3 2 -  2 .8 1 90 207 90 344 33 103 77 62 330 527 1288 558 404 35 63 5 3 2 - _ _ _ -

2 , 0 5 3 2 .B 2 2 .7 8 2 . 7 2 -  2 .9 2 - - - - - - 25 ’ 7 82 95 1063 454 264 29 30 4 - - - - - - -
2 , 1 6 8 2 . 2 8 2 . 3 4 1 . 8 5 -  2 .5 9 90 207 90 344 33 103 52 55 248 432 225 104 140 6 33 i 3 2 - - - - -

224 2 . 9 2 3 .0 2 2 . 7 0 -  3 .1 4 - - - - - r- - 5 26 11 17 45 100 - 20 - - - - - - - -
59 2 .7 1 2 . 5 2 2 . 1 8 -  3 .2 9 - - - - - - 18 6 5 5 .  2 4 - 6 13 - - - - - - - -

395 2 . 0 9 2 .2 8 1 . 6 7 -  2 .3 6 90 13 48 6 9 16 13 *4 151 15 10 4 10 - - i 3 2 - - - - -
623 2 . 4 7 2 . 5 2 2 . 4 1 -  2 .5 8 12 7 7 8 32 8 i i 61 379 98

2 , 7 2 7 2 .1 1 2 . 2 0 1 . 8 6 -  2 .2 7 2 394 272 25 23 112 526 1060 38 120 73 29 52 _ 1 _ _ _ _ _ _ _ _
258 2 . 4 4 2 .3 3 2 . 2 4 -  2 .7 7 - - 24 - - - 3 101 6 35 31 14 43 - 1 - - - - - - - -

2* 46 9 2 . 0 8 2 .1 8 1 . 7 9 -  2 .2 5 2 394 248 25 23 112 523 959 32 85 42 15 9
125 2 . 4 9 2 .4 6 2 . 4 1 -  2 . 5 4 - - - - 2 2 1 10 10 76 11 11 2
139 1 .8 1 1 .6 9 1 . 6 5 -  2 . 0 5 2 72 6 55 * - 1 3

3 , 9 8 8 3 . 2 5 3 .2 3 2 . 8 6 -  3 . 6 7 _ i 16 3 49 49 17 84 72 67 397 711 446 385 660 125 586 185 15 70 30 16 4
2 , 5 1 9 3 . 2 0 3 .0 9 2 . 8 6 -  3 .4 9 - - - - - - - 50 48 4 315 594 393 243 514 102 58 116 12 66 - - 4
1 ,4 6 9 3 .3 3 3 .5 4 2 . 9 0 -  3 .8 5 - i 16 3 49 49 17 34 24 63 82 117 53 142 146 23 528 69 3 4 30 16 -

b l 4 3 .7 1 3 .8 3 3 . 5 7 -  3 .8 7 24 65 96 - 409 18 2 - - -
244 3 . 2 5 3 .4 2 2 . 9 3 -  3 .8 3 - - - - 9 - - 13 9 8 73 - - 48 - 84 - - - - - -
565 3 .0 5 2 . 8 8 2 . 4 2 -  3 . 7 4 L 2 3 49 22 14 34 11 54 72 43 27 71 2 23 35 51 1 4 30 16 -

679 3 . 6 3 3 . 7 8 2 . 9 1 -  4 . 4 5 _ _ - _ 9 - - - 22 35 76 61 40 33 32 38 85 19 13 110 106 _ _

232 3 . 6 9 3 .7 7 2 . 9 6 -  4 . 4 4 - - - - - - - - 7 - 28 36 13 7 8 25 - 8 - 100 - - -
447 3 . 5 9 3 . 8 0 2 . 8 2 -  4 .5 5 - - - - 9 - - - 15 35 48 25 27 26 24 13 85 i i 13 10 106 - -
165 3 . 1 9 3 .  16 2 . 6 5 -  3 .8 4 - - - - - - - - - 35 31 27 - 9 2 61 - - - - - -
273 3 . 9 0 4 . 0 4 3 . 3 4 -  4 . 6 5 - * - - - 15 17 25 “ 26 15 i i 24 i i 13 10 106 - -

677 3 .2 7 3 . 1 9 3 . 0 4 -  3 .5 6 _ _ _ _ _ - - - - 36 62 33 220 73 122 74 41 _ 10 6 _ _ _

586 3 .2 9 3 . 1 9 3 . 0 5 -  3 .5 8 - - - - - - - - - 36 33 27 205 41 122 73 33 - 10 6 - - -
91 3 .1 1 3 .1 7 2 . 7 8 -  3 .2 6 29 6 15 32 - 1 8 - - - - - -
57 3 . 2 9 3 .2 4 3 . 1 9 -  3 .2 9 4 12 32 1 8 “ - - - -

381 3 . 2 3 3 . 1 7 2 . 8 7 -  3 .4 4 _ _ _ - _ 3 - 6 2 2 65 47 90 65 26 42 5 n 1 2 _ 14 _

206 3 .1 3 3 .1 3 2 . 8 0 -  3 .3 0 - - - - - - - - 2 1 50 28 46 36 16 25 2 - - - - - -
175 3 . 3 6 3 . 1 9 2 . 9 9 -  3 .6 3 - - - - - 3 - 6 - 1 15 19 44 29 10 17 3 u 1 2 - 14 -

79 3 . 1 8 3 .1 9 3 . 0 8 -  3 .3 5 8 4 31 28 7 - - - 1 - - - -
79 3 . 5 4 3 . 1 9 2 . 8 9 -  4 . 0 7 - - * - 3 2 * 1 6 15 13 1 3 8 2 9 * 2 ~ 14 -

363 3 .2 3 3 . 2 4 2 . 9 2 -  3 .4 4 _ _ - _ - - - - 1 2 64 43 47 106 50 33 7 5 _ 1 4 _ _

259 3 . 2 3 3 . 2 3 2 . 8 8 -  3 .4 9 - - - - - - - 1 50 39 30 60 37 32 4 2 - - 4 - -
104 3 . 2 3 3 .2 4 3 . 1 3 -  3 .3 6 - - - - - - - 1 1 14 4 17 46 13 1 3 3 - 1 - - -

71 3 . 2 3 3 . 2 5 3 . 1 7 -  3 .3 4 8 14 38 10 - 1 - - - - - -

238 3 . 3 3 3 .2 8 3 . 1 3 -  3 .5 7 - - - _ _ - - 1 8 16 9 18 17 90 26 4 19 10 10 10 _ _ _

156 3 .2 8 3 . 2 7 3 . 2 1 -  3 .4 7 - - - - - - - ~ - 7 9 - 17 79 26 - 18 - - - - - -
82 3 . 4 3 3 .3 5 2 . 9 2 -  4 . 2 3 1 8 9 18 11 4 1 10 10 10

See foot not es  at end o f table.
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Table A-5. Custodial and Material Movement Occupations----Continued

(A ve rag e  s t ra ight - t im e  hour ly  earnings f o r  s e l e c te d  occ upat ions studied on an a rea  bas is  
by industry div is ion ,  P it tsb urgh , P a . ,  Janua ry  1970)

Hourly earnings 2

O cc u p a t io n 1 and industry  di v is ion
Number

of
workers Mean’ Median 3 Middle range 3

$ $
3 .8 A
3 .6 2

$ $ 
3 . 5 2 -  3 .9 5  
3 . 2 9 -  3 . 8 6MANUFACTURING ------------------------------------------------- i |a 51 3 . 6 0

3 . 0 0
3 • tj7

n " o i 3 .8 8 3 . 5 7 -  A . 08558 3 .8 8

TRUCKDRIVERS.  LIGHT (UNDER

inn 7*n^ 2 . 3 5 -  3 .8 17 ”  5 7
3 . 3 4 3 .6 1

TRUCKDRIVERS, MEDIUM ( 1 - 1 / 2  TO 
AND INCLUDING A TONS) --------------------------- 1.A 55 3 . 7 2 3 . 8 0 3 . A 9 -  3 .9 0

? * ! ! ?
7 07

777 z, * O /  /
3 90 3 97 
3 . 2 9 -  3 .A 8nTrotL jmLL 1 HA U L

177 7 ^71J • 3 . 5 7 3 . 5 3  3 . 7 5

TRUCKDRIVERS, HEAVY (OVER A TONS,
? * ? ! ■

067
A63 3 . 9 2 3 .9 1 3 06 3 97

TRUCKORIVERSt HEAVY (OVER 4 TONSt
^ * 7c ^ 1 ^

7 7? 7 47 i r
7^6 2 * 1 3 19 3 77

^ ^

1 * 7 7 - 7*01 7 77 4 1 1
7 T O* ' 7 nn59 3 .  5 3 . 9 5 3 . 9 2  3 . 9 8

TRUCKERS» POWER (OTHER THAN

972 3 . 6 9 3 .8 2 3 . 2 9 -  3 . 8 8

N u m ber  o f w o r k e r s  rece iv in g  s t ra ight - t im e  hou r ly  earnings  of—
$ $ $ t $ $ * $ $ $ S $ s s t $ i t s $ * $ $
1 .5 0 1 .6 0 1 .7 0 1 . 8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 .2 0 2 . 3 0 2 . A0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . A0 3 . 6 0 3 .8 0 4 . 0 0 A . 20 A. A0 4 . 6 0 * 00 O o o

and
under
1 . 6 0 1 .7 0 1 .8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 .3 0 2 . A0 2 . 6 0 2 . 8 0 3 .0 0 3 . 2 0 3 .  A0 3 . 6 0 3 .8 0 A . 00 A . 20 A.A0 4 . 6 0 4 . 8 0 5 .0 0  over

10 1 A2 28 30 75 61 61 A70 686 371 2211 123 32 161 12A
- “ - - - - A2 28 6 28 3A 2A 355 199 137 A33 12 8 125 20 -

“ - 10 1 ~ 2A A7 27 37 115 A87 23A 1778 111 2A 36 10A -
9 9 - 28 20 39 72 13A9 36 - - - -  -
A 27 27 9 88 296 75 220 A2 - 36 - -

‘
~

“
10 ~ “ ~ “ 11 11 “ “ 152 A 209 33 2A 10A

_ _ _ _ _ 1 _ A2 28 6 39 1A 25 AA 88 27 86 _ _ _ _
- - - - - A2 28 - 28 1A 8 39 1 3 65 - - - - -

- - - 1 ~ 6 11 17 5 87 2A 21 - - - - -

' ' ' " " ‘ “ ' '
2 “ 17 2 ~ 2A ~ * “ ~

18 9 17 10 160 365 153 592 1 10 120 _ _  _
17 9 77 75 63 323 - 8 120 - -

18 9 - i 83 290 90 269 1 2 - - -
7 9 - i 1 39 4 206 - - - - -

78 162 - 32 - - - - -
11 ” “ “ “ 89 3 31 1 2 “

3 _ 65 130 A3 586 122 22 5 12A _  _
3 - 65 90 28 10 12 - 5 20 -

40 15 576 n o 22 - 10A -
1A A13 36 ~ “ ~

_ _ _ _ 10 _ _ _ 1 27 27 1A 84 91 115 158 _ _ 36 _ _ _
1 5 8A 21 38 31 - - - - -  -

- - 10 - - - ~ 27 27 9 - 70 77 127 - - 36 - -
27 27 9 - 70 75 2 - - 36 -

4 25 7 133 592 386 15A 227 176 30 10 2 40 _
4 25 6 133 565 386 11A 227 79 20 - 2 - -

- - - - - - - - - -
i

-
27

-
40

2 -
97
57

10 10
-

40
-

27 97 178 107 30 A19 85 4 20 2 A 1A
27 86 178 107 28 A19 85 4 20 2 2 1A

1 Data l im it ed  to m en w o r k e r s  exce pt  w he re  o therw ise  indicated.
2 Exc ludes  p r e m iu m  pay f o r  o v e r t im e  and f o r  w o rk  on w eekends ,  ho l id ays,  and late shifts.
3 F o r  def ini tion o f  t e r m s ,  se e  footnote  2, table A - l .
4 T ranspor tat ion ,  c om m unica t io n ,  and other publ ic  ut il ities.
5 F in ance ,  in sura nce ,  and re a l estate.
6 Includes all  d r iv e r s ,  as def ined,  r e g a r d le s s  o f  s ize  and type of t ruck  operated .
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Table A-5a. Custodial and Material Movement Occupations—Large Establishments

(A ve rag e  s t ra ight - t im e  hour ly  earn ings  f o r  s e l e c te d  occ upat io ns  studied in establ is hm ents em ploying  500 w o r k e r s  or  m o r e  
by industry div is ion ,  P it tsb urgh , P a . ,  Janua ry  1970)

Hourly earnings 2 Numbe r o f w o rk e r rece iv in g  s tra ight - t im hour ly ea rnings 0^

O c c u p a t io n 1 and industry d iv is ion
Number

of
work ere Mean5 Median 3 Middle range3

Under
*
1 . 8 0

s
1 .8 0
and

under

*
1 .9 0

*
2 . 0 0

$
2 . 1 0

$
2 . 2 0

$
2 .3 0

s
2 . 4 0

t
2 .5 0

s
2 . 6 0

$
2 . 7 0

*
2 . 8 0

$
2 . 9 0

$
3 . 0 0

$
3 .2 0

i
3 . 4 0

$
3 . 6 0

$
3 .8 0

S
4 . 0 0

%
4 .2 0

i
4 . 4 0

$
4 . 6 0

$
4 .  80

and

1 .9 0 2 .0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 2 . 9 0 3 .0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 .8 0 4 .0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 o v e r

$ $ $ $
2 1 1l ’ 27

-»* W .  _ _ 2 . 6 2  3 . 6 7 2 13140 3 . 1 3 .  j

GUARDS:
3 . 2 7 3 . 2 5 3 . 1 9  3 . 3 6 2 1 56 37 34 140 588 147 81 27I ,  134

WATCHMEN:
114 2 . 7 8 2 .8 1 2 . 6 5 -  3 .1 1 20 24 29 9 206 6

JANITORS, PORTERS, AND CLEANERS ------
MANUFACTURING --------------------------------------

2 ,3 6 1
1 , 7 3 5

2 . 7 6
2 . 8 2

2 . 7 7
2 . 7 7

2 . 7 0 -  2 . 9 2  
2 . 7 3 -  2 .9 1

9

9

17 5 23

23

15 26
2

258
74

51
2

87
72

64
38

943
909

34

217
190

27
15

281
216

319
212
107

76

-
36
16
20
20

5
4

3 2
-

-
- -

^*99 ^5 26 15 301D7* X 'I 't iW 1 L 1 K w u * *

JANITORS, PORTERS, AND CLEANERS
50
43man u fa c tu r in g  -------------------------------------- 194

278
125

67

2 . 5 5
2 . 3 0
2 . 4 9
2 . 0 2

2 . 4 6
2 . 3 3
2 . 4 6  
2 . 0 5

2 . 2 6 -  2 . 8 9  
2 . 0 4 -  2 . 4 9  
2 . 4 1 -  2 . 5 4  
2 . 0 1 -  2 .0 8

8 12 13 91
3 77

1 1
10

1 1
10

31
67
65

4
12
11

1

9
29

16 7 3
1 1
1 1

- 1 - - - - - -
NONMANUFACTURING —— ———————————

1 27
6 53 * 2

' 0 1  3 "3 17 52
50

2

11 26
2

8
2
6

48

48

283
265

321
293

187
171

T-6

297
252

260
146

112
108

*

125
102

23

93
58
35

167
116

5-1

15
12

70
66

*

30 20
4

16
man u fa c tu r in g  --------------------------------------

217
1 ,6 4 7

l 18 
3 . 2 0 3 . 0 2 2 . 8 3 -  3 . 4 9 - -

3 49
-
6

65 3 . 2 1 3 . 2 2 3 . 1 6 -  3 .2 7 3 30

49 lr4 2 23 2 30 16KL 1 AIL 1 KA UL ™

24 106
A * A? “^nn

z* 24 ■ -
273 3 90 4 * O' 3 * 3 '  i*C5  ̂_ L0 106

351
317

3 . 3 2
3 . 3 8

3 . 1 9
3 . 4 2

3 . 0 1 -  3 .7 2  
3 . 0 7  3 .7 3

12 10
t o J

3 . 2 4 3 . 1 2 2 . 7 9 -  3 .3 8 51 23 44
31
13
13

33
30

30
29

12 10
10

11 14KLL L1 V 1 fib ULLK^j
1 rn . a

8
11 14

14

3 * 22 43
37

25
22

52
44

36
33184 3 # 2 J 2 . 9 3 -  3 .4 2 1 1 6 *3 . 2 1 3 . 2 1

3 <i 3 3 30 3 ^ 1  2 QL 8 17
17

40
40

8
8

19
18

10 10
86 3 . 3 5 3 . 2 7 3 . 2 1 -  3 . 4 7 3

TRUCKDRI VERS5 --------------------------------------------- 1 , 7 8 7 3 . 7 7 3 . 7 9 3 . 5 3 -  3 .8 9 - - - - - - 12 3 9 - 1 2
1 2

8
8

52
24
28
28

243
216

27
20

291
120
171

19
152

64
63

273
114
159

72

559
339
220

29

46
12
34

30
8

22

125
125

124
20

104

-

783 3^81 3^79 3 . 5 7 -  3 .9 6 '

' 0 " (3 * 9 0

TRUCKORIVERS, LIGHT (UNDER
25
17
17

32 27
24
24

65
111 3 #A6 3*55 3 * ' l  3*60

45 3 I 34 3 .6 1 3 . 0 6 -  3 .6 6

See  foot not es  at end o f table.
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Table A-5a. Custodial and Material Movement Occupations—Large Establishments— Continued

(A vera g e  stra ig h t-t im e  h ou r ly  earn ings fo r  se le c te d  occu pa tion s studied in esta b lish m en ts  em ploying  500 w o rk e r s  o r  m o re  
by in dustry  d iv is io n , P ittsb u rg h , P a ., January  1970)

O ccu p a tio n 1 and in dustry  d iv is ion

TRUCKDRIVERS5 -  CONTINUED

TRUCKDRIVERS, MEDIUM ( 1 - 1 / 2  TO
AND INCLUDING A TONS) --------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

PUBLIC U T IL IT IE S 4--------------------------

TRUCKDRIVERS, HEAVY (OVER A TONS.
TRAILER TYPE) -------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

TRUCKDRIVERS, HEAVY (OVER 4 TONS
OTHER THAN TRAILER TYPE) -------------
MANUFACTURING -------------------------------------

TRUCKERS, POWER (FORKLIFT) ---------------
MANUFACTURING -------------------------------------
NONMANUFACTURING ------------------------------

TRUCKERS, POWER (OTHER THAN
FORKLIFT) --------------------------------------------------

MANUFACTURING -------------------------------------

Hourly earnings 2 Number of workers receiving straight-time hourly earnings of—

Number
of

s s $ t $ $ i t * $ $ i $ S i $ i $ t $ t i

Under 1 .8 0 1 .9 0 2 .0 0 2 .1 0 2 .2 0 2 .3 0 2 .4 0 2 .5 0 2 .6 0 2 .7 0 2 .8C 2 .9 0 3 .0 0 3 .2 0 3 .4 0  3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0  4 .8 0
workeis Mean 3 Median 3 Middle range 3 i and

1 . 80 under
1 .9 0 2 .0 0 2 .1 0 2 .2 0 2 .3 0 2 .4 0 2 .5 0 2 .6 0 2 .7 0 2 .8 0 2*90 3 .0 0 3 .2 0 3 .4 0 3 .6 0  3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 .8 0  over

$ $ $ $
828 3 .7 9 3*80 3 .5 7 -  3 .8 7 - - - ~ - 5 2 9 12 5 10 34 178 147 298 8 120 -
580 3 .8 9 3 .8 4 3 .6 5 -  3 .8 9 12 5 9 29 70 57 270 - 8 120 -
248 3 .5 7 3 .5 9 3 .5 4 -  3 .7 6 - - - - - - 5 2 9 1 5 108 90 28 - - - -  -

41 3 .1 6 3 .4 9 2 .6 4 -  3 .5 7 ~ “ “ ~ ~ “ 5 2 9 ~ 1 1 19 4 ~ “ “  ~

457 4 .0 5 3 .9 7 3 .8 2 -  4 .6 1 _ _ _ _ _ _ _ _ _ _ _ 3 _ 33 30 31 163 46 22 5 124
119 3 .7 3 3 .4 9 3 .3 8 -  4 .0 7 3 - 33 30 16 12 5 20
338 4 .1 6 3 .9 9 3 .9 0 -  4 .6 2 15 163 34 22 104

106 3 .4 5 3 .3 6 3 .2 5 -  3 .7 4 _ _ _ _ _ _ _ _ 1 _ _ _ 5 49 11 40 _ _ _ _ _  _
104 3 .4 4 3 .3 4 3 .2 5 -  3 .7 3 1 - * 5 49 11 38 - - -

1 ,3 8 1 3 .3 7 3 .2 3 3 .1 2 -  3 .6 6 - _ _ _ - - 4 - 25 i 6 - 48 542 294 73 227 83 26 10 2 40
1 ,3 1 2 3 .3 2 3 .2 2 3 .1 2 -  3 .5 9 - - - - - - 4 ~ 25 - 6 48 542 294 69 227 79 16 - 2 -  ~

69 4 .4 4 4 .7 2 4 .1 8 -  4 .7 6 i ~ 4 4 10 10 40

983 3 .6 9 3 .8 1 3 .2 8 -  3 .8 8 27 97 174 107 30 419 85 4 20 2 18
968 3 .7 0 3 .8 2 3 .2 9 -  3 .8 8 27 86 174 107 28 419 85 4 20 2 16

1 Data lim ite d  to  m en w o rk e rs  ex cep t w here  o th erw ise  indicated .
2 E xclu des prem iu m  pay fo r  o v e rtim e  and fo r  w ork  on w eekend s, h o lid a y s , and la te sh ifts .
3 F o r  defin ition  o f te rm s , see  footn ote  2, table  A - l .
4 T ra n sp orta tion , com m u n ica tion , and other pu blic  u tilities .
5 Includes a ll d r iv e r s , as defin ed , r e g a rd le ss  o f s iz e  and type o f truck  operated .
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B. Establishment Practices and Supplementary Wage Provisions 

Table B-l. Minimum Entrance Salaries for Women Office Workers

(Distribution of establishments studied in all industries and in industry divisions by minimum entrance salary for selected categories 
of inexperienced women office workers, Pittsburgh, Pa., January 1970)

M in im u m  w e e k ly  s t r a ig h t - t im e  s a l a r y 1

I n e x p e r ie n c e d  ty p is ts O th e r  in e x p e r ie n c e d  c l e r i c a l  w o r k e r s  2

A ll
in d u s tr ie s

M a n u fa ctu r in g N o n m a n u fa c tu rin g

A ll
in d u s tr ie s

M a n u fa ctu r in g N on m a n u fa c tu rin g

B a se d  o n  s ta n d a rd  w e e k ly  h o u r s  3 o f— B a s e d  on  s ta n d a rd  w e e k ly  h o u r s  3 o f -

A ll
s c h e d u le s 40 A ll

s c h e d u le s 37V2 40 A ll
s c h e d u le s 40 A ll

s c h e d u le s 3 77 2 40

E s ta b lis h m e n ts  s tu d ie d ------------------------------------------------------------ 230 80 XXX 150 XXX XXX 230 80 XXX 150 XXX XXX

E s ta b lis h m e n ts  h a v in g  a s p e c i f ie d  m in im u m ---------------------------- 117 51 44 66 16 35 117 51 44 66 16 36

U n der $ 6 0 .0 0 ---------------------------------------------------------------------------------- 2 - - 2 - - 3 - - 3 - -
$ 6 0 .0 0  and u n d e r  $ 6 2 .5 0 ------------------------------------------------------------ •3 1 - 2 - - 3 1 - 2 - -
$ 6 2 .5 0  and u n d er  $ 6 5 .0 0 ------------------------------------------------------------ 13 2 1 11 1 9 13 2 1 11 1 10
$ 6 5 .0 0  and u n d e r  $ 6 7 .5 0 ------------------------------------------------------------ 5 3 2 2 - 1 6 2 1 4 - 3
$ 6 7 .5 0  and u n d e r  $ 7 0 .0 0 ------------------------------------------------------------ 15 5 3 10 2 5 13 7 6 6 1 4
$ 7 0 .0 0  and u n d e r  $ 7 2 .5 0 ------------------------------------------------------------ 13 2 2 11 4 4 11 3 3 8 3 3
$ 7 2 .5 0  and u n d e r  $ 7 5 .0 0 ------------------------------------------------------------ 6 4 4 2 - 2 5 2 2 3 1 2
$ 7 5 .0 0  and u n d e r  $ 7 7 .5 0 ------------------------------------------------------------ 10 3 3 7 4 2 12 4 3 8 4 2
$ 7 7 .5 0  and u n d e r  $ 8 0 .0 0 ------------------------------------------------------------ 5 3 3 2 2 - 6 3 3 3 3 -
$ 8 0 .0 0  and u n d e r  $ 8 2 .5 0 ------------------------------------------------------------ 7 2 2 5 1 4 10 4 4 6 1 4
$ 8 2 .5 0  and u n d er  $ 8 5 .0 0 ------------------------------------------------------------ i i i - - - 4 2 2 2 - 2
$ 8 5 .0 0  and u n d e r  $ 8 7 .5 0 ------------------------------------------------------------ 4 2 i 2 i 1 4 3 2 1 i -
$ 8 7 .5 0  and u n d e r  $ 9 0 .0 0 ------------------------------------------------------------ 7 6 6 1 - 1 5 4 4 1 - 1
$ 9 0 .0 0  and u n d e r  $ 9 2 .5 0 ------------------------------------------------------------ 3 3 3 - - - 3 3 3 - - -
$ 9 2 .5 0  and u n d e r  $ 9 5 .0 0 ------------------------------------------------------------ 6 4 3 2 - 2 3 1 - 2 - 2
$ 9 5 .0 0  and u n d e r  $ 9 7 .5 0 ------------------------------------------------------------ 2 1 1 1 - - 4 2 2 2 - -
$ 9 7 .5 0  and u n d e r  $ 1 0 0 .0 0 --------------------------------------------------------- 2 1 1 1 - 1 1 1 1 - - -
$ 100 .00  and u n d e r  $ 1 0 2 .5 0 -------------------------  --------------------------- - - - - - - - - - - - -
$ 1 02 .50  and u n d e r  $ 1 0 5 .00 -------------------------------------------------------- 5 4 4 1 - 1 4 3 3 1 - 1
$ 105 .00  and u n d er  $ 1 0 7 .5 0 ----------------------------------------------------------------------- - - - - - - - - - - - -
$ 107 .50  and u n d e r  $ 1 1 0 .00 ----------------------------------------------------------------------- 4 1 1 3 i 1 2 1 1 1 i -
$ 110 .00  and u n d e r  $ 112.50,---------------------------------------------------------------------- 2 1 1 1 - 1 3 1 1 2 - 2
$ 112 .50  and o v e r ----------------------------------------------------------------------------------------------- 2 2 2 - - - 2 2 2 - - -

E s ta b lis h m e n ts  h a v in g  no  s p e c i f ie d  m in im u m -------------------------------- 20 6 X X X 14 X X X X X X 21 7 X X X 14 X X X X X X

E s ta b lis h m e n ts  w h ich  d id  n ot e m p lo y  w o r k e r s
in  th is  c a t e g o r y ------------------------------------------------------------------------------------------------------- 92 23 X X X 69 X X X X X X 91 22 X X X 69 X X X X X X

D ata  not a v a ila b le ------------------------------------------------------------------------------- 1 X X X 1 X X X X X X 1 X X X 1 X X X X X X

1 These salaries relate to form ally established minimum starting (hiring) regular straight-time salaries that are paid for standard workweeks.
2 Excludes workers in subclerical jobs such as m essenger or office girl.
3 Data are presented for all standard workweeks combined, and for the most common standard workweeks reported.
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Table B-2. Shift Differentials

(Late-shift pay provisions for manufacturing plant workers by type and amount of pay differential,
Pittsburgh, Pa. , January 1970)

(All plant workers in manufacturing =100 percent)
Percent of manufacturing plant workers—

Late-shift pay provision
In establishments having prov isions1 

for late shifts Actually working on late shifts

Second shift Third or other 
shift Second shift Third or other 

shift

T o ta l______________________________________ 97. 2 96.7 24. 9 13. 3

No pay differential for work on late shift--------- 0. 5 _ 0. 2 _
Pay differential for work on late shift-------------- 96.7 96. 7 24. 7 13. 3

Type and amount of differential:

Uniform cents (per hour)________________ 84. 7 85. 9 22.4 12. 7

3 cen ts------------- ---------------------------------- 1.2 1.2 . 3 . 3
5 cen ts-------------------------------------------------- 1.4 .9 . 1 (2)
6 cen ts------------------------  ----------------- 4. 0 . 8 1.0 . 2
7 cen ts-------------------------------------------------- - . 5 - (2)8 cen ts-------------------------------------------------- 56.7 . 5 15. 7 . 1
9 cen ts------------------------------------------------- - 1.9 - . 2
10 cents------------------------------------------------ 12. 4 3.9 3. 1 . 3
12 cents------------------------------------------------ 1.8 59.7 . 2 10. 0
I 2 V2 cen ts---------------------  — 1. 3 1.8 . 3 . 2
14 cents------------------------------------------------ 3. 7 4. 7 1. 3 . 2
15 cents------------------------------------------------ . 5 6.7 - .6
16 cents and o v e r_____________________ 1.6 3.4 . 3 . 5

Uniform percentage-----  ------------------------- 12. 0 10. 3 2. 3 .6

5 percent_____________________________ 3. 2 2. 2 . 8 . 2
10 percent--------------------------------------------- 8. 0 7 .4 1.4 .4
1 5 percent______  _____________________ . 7 . 7 . 1 -

Other form al pay differentia]____________ . 5

' '

1 Includes all plant workers in establishments currently operating, or having form al provisions covering late shifts, even 
though the establishments were not currently operating late shifts.

2 Less than 0. 05 percent.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



28

Table B-3. Scheduled Weekly Hours

(P e r c e n t  d is t r ib u t io n  o f  p la n t and o f f i c e  w o r k e r s  in  a l l  in d u s t r ie s  and in  in d u s tr y  d iv is i o n s  b y  s c h e d u le d  w e e k ly  h o u r s 1 
o f  f i r s t - s h i f t  w o r k e r s ,  P it t s b u rg h , P a . , J a n u a ry  1970)

Weekly hours
Plant workers Office workers

All
industries2

Manu­
facturing

Public 
utilities 3

Wholesale
trade

Retail
trade

All
industries4

Manu­
facturing

Public
utilities3

Wholesale
trade

Retail
trade Finance5

All workers-------------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100

Under 35 hours_________________________________ 1 2 4 ( 6 ) ( 6 )
35 hours________________________________________ 2 2 - - 1 4 1 1 1 4 11
Over 35 and under 3 7 l /z hours---------------------------- - - - - - 2 - - 5 1 7
3 7 V2 hours-____ _________________________________ ( 6 ) 1 - - - 23 9 39 4 3 66
Over 3 7 V2 and under 383/4 hours________________ 1 _ _ 3 7 2 _ _ 5 12 _
383/4 hours______________________________________ ( 6 ) (6) - - - 4 3 - 6 - 10
40 hours________________________________________ 92 94 96 81 84 65 88 60 76 80 6
Over 40 and under 48 hours____________________ 2 2 2 8 1 ( 6 ) - - 2 ( 6 ) -
48 hours and over_______________________________ 2 2 8 3

1 S ch e d u le d  h o u r s  a r e  the w e e k ly  h o u r s  w h ich  a m a jo r it y  o f  the fu l l - t im e  w o r k e r s  w e r e  e x p e c te d  to  w o rk , w h e th e r  th e y  w e r e  p a id  f o r  at s t r a ig h t - t im e  o r  
o v e r t im e  r a te s .

2 In c lu d e s  data  f o r  r e a l  e s ta te  and s e r v i c e s  in  a d d it io n  to  t h o s e  in d u s tr y  d iv is i o n s  sh ow n  s e p a r a t e ly .
T r a n s p o r ta t io n ,  c o m m u n ic a t io n , and o th e r  p u b l ic  u t i l it ie s .

4 In c lu d e s  da ta  f o r  s e r v i c e s  in  a d d it io n  to  th o se  in d u s tr y  d iv is io n s  sh ow n  s e p a r a t e ly .
5 F in a n ce , in s u r a n c e ,  and r e a l  e s ta te .

L e s s  than 0. 5 p e r c e n t .
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Table B-4. Paid Holidays

(Percent distribution of plant and office workers in all industries and in industry divisions by number of paid holidays
provided annually, Pittsburgh, Pa., January 1970)

Item
Plant workers Office workers

All
industries1

Manu­
facturing

Public 
utilities 2

Wholesale
trade

Retail
trade

All
industries3

Manu­
facturing

Public 
utilities 2

Wholesale
trade

Retail
trade Finance 4

All workers-------------------------------------------------- 1 0 0 1 0 0 100 100 100 100 100 100 100 100 100

Workers in establishments providing
paid holidays__________________________________ 9 9 1 0 0 98 100 96 99 99 100 100 99 100

Workers in establishments providing
no paid holidays----------------------------------------- ------ 1 - 2 - 4 1 (5) - - 1 -

Number of days

Less than 6 holidays------------------------------------------ 1 - - - 4 (5) - _ _ ( 5) -
6 holidays----------------------------------------------------------- 9 4 1 - 30 6 4 1 - 26 4
6 holidays plus 1 half day______________________ 1 - - - - 2 1 - 5 - 3
6 holidays plus 2 or 4 half days------------------------- ( 5) - - - - 2 1 - 1 - 2
7 holidays----------------------------------- --------------------- 4 3 51 8 22 31 40 49 5 26 28 57
7 holidays plus 1 half day----------------------------------- (?) - - - 3 3 1 - - 3 9
7 holidays plus 2 or 3 half days------------------------- ( 5) 1 - - 1 1 - - - -
8 holidays----------------------------------------------------------- 25 22 51 31 27 22 16 51 32 40 10
8 holidays plus 2 half days-------------------------------- (5) (5) - 3 - 1 2 - - - -
9 holidays----------------------------------------------------------- 16 19 15 35 2 13 19 7 28 (5) -
9 holidays plus 1 or 2 half days------------------------- (5) (5) - - (5) - - - 2
10 holidays---------------------------------------------------------- 3 1 22 10 - 6 1 36 8 - 5
10 holidays plus 1 half day-------------------------------- (5) (5) - - - 2 3 - - - -
11 holidays---------------------------------------------------------- 1 1 - - - 1 1 - - - 6
12 holidays______________________________________ (5) 1 - - - 1 (5) - - - 2
13 holidays plus 1 half day-------------------------------- - - - - (5) - - - - 1

Total holiday time 6

13 V2 days------------------ ----------------------------------------- - - - _ _ (5) _ _ _ _ 1
12 days or m ore------------------------------------------------- ( 5) 1 - - - 1 (5) - - - 3
11 days or m ore------------------------------------------------- 1 2 - - - 2 1 - - - 9
I0 V2 days or m ore---------------------------------------------- 1 2 - - - 4 4 - - - 9
10 days or m ore------------------------------------------------- 4 3 22 10 - 10 4 36 8 - 14
9 V2 days or m ore______________________________ 4 3 22 10 - 10 4 36 8 - 16
9 days or m ore --------------------------------------------------- 20 22 37 48 2 24 25 43 36 (5) 16
8V2 days or m ore ----------------------------------------------- 20 22 37 48 2 24 25 43 36 ( 5) 16
8 days or m ore_________________________________ 45 45 89 78 29 47 44 94 68 41 26
7V2 days or more ---------------------------------------------- 45 45 89 78 32 50 45 94 68 44 35
7 days or m o re --------------------------------------------------- 89 96 97 100 62 91 94 99 95 72 93
6V2 days or m ore ----------------------------------------------- 89 96 97 100 62 93 95 99 100 72 96
6 days or m ore --------------------------------------------------- 98 100 98 100 92 98 99 100 100 98 100
5 days or m ore --------------------------------------------------- 98 100 98 100 92 98 99 100 100 98 100
4 days or m o re --------------------------------------------------- 98 100 98 100 93 98 99 100 100 98 100
3 days or m ore --------------------------------------------------- 98 100 98 100 93 98 99 100 100 98 100
1 day or m ore----------------------------------------------------- 99 100 98 100 96 99 99 100 100 99 100

1 Includes data for real estate and services in addition to those industry divisions shown separately.
2 Transportation, communication, and other public utilities.
3 Includes data for services in addition to those industry divisions shown separately.
4 Finance, insurance, and real estate.
5 Less than 0.5 percent.
6 All combinations of full and half days that add to the same amount are combined; for example, the proportion of workers receiving a total of 9 days includes 

those with 9 full days and no half days, 8 full days and Z  half days, 7 full days and 4 half days, and so on. Proportions then were cumulated.
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Table B-5. Paid Vacations1

(Percent distribution of plant and office workers in all industries and in industry divisions by vacation pay 
provisions, Pittsburgh, P a ., January 1970)

Plant workers Office workers
Vacation policy All

industries 2
Manu­

facturing
Public

utilities3
Wholesale

trade
Retail
trade

All
industries4

Manu­
facturing

Public
utilities3

Wholesale
trade

Retail
trade Finance5

All workers_______________________________ 100 100 100 100 100 100 100 100 100 100 100

Method of payment 

W orkers in establishments providing
paid vacations________________________________ 99 100 98 100 100 99 99 100 100 99 100

Length-of-tim e payment------ ---------------------- 93 90 98 100 100 99 99 100 100 99 100
Percentage payment------------------------------------- 6 9 - - - (?) (6) - - - -

O ther.. ___________________ _______________ 1 1 - - - (6) 1 - _ _ _
Workers in establishments providing

(6)no paid vacations_____________________________ (6) 2 - - (6) - - (6) -

Amount of vacation pav7 

After 6 months of service

Under 1 week— _______  ______________________ 2 2 8 12 _ 1 (6) 3 6 . 1
1 week. ___ ___________ __ ____________  ____ 10 7 30 19 9 46 61 25 51 42 29
Over 1 and under 2 w eeks_____________________ 0 - 3 - - 15 5 9 4 - 53
2 weeks___  ___________ ____  ______________ (6) (6) - 3 - 4 7 - 9 - 2

After 1 year of service

Under 1 week__________________________________ - 2 3 _ _ _ _ _ _ _ . _

1 week----------------------------------------------------------------- 81 87 72 70 76 18 5 62 17 59 3
Over 1 and under 2 weeks — -----------------------•__ 2 1 3 _ 6 (6) - 1 _ _ _
2 w eeks______________________________________ 12 6 21 30 18 77 88 36 83 41 90
Over 2 and under 3 w eeks--------------------------------- 1 2 _ - - 2 1 _ - _ 8
3 weeks________________________________  ______ (6) (6) 1 - - 1 2 1 - - -
4 w eeks___________________________________  — ' ' - 2 3 - ' - *

After 2 years of service

Under 1 week— ------------------------------------------------- 2 2 _ _ _ - _ _ . _ .

1 week__________________________________________ 57 73 29 33 18 3 2 6 7 2 -
Over 1 and under 2 w eeks_____________________ 4 4 - - 9 - - _ - _ -
2 w eeks________________________________________ 35 18 68 67 73 91 91 93 93 97 92
Over 2 and under 3 weeks - ___________________ 2 3 _ _ - 3 1 _ _ _ 8
3 w eeks_______  _______________________________ (6) (6) 1 - - 1 2 1 - _ _
4 w eeks__ ____________________________________ - - - - 2 3 - - - -

After 3 years of service

Under 1 week------- --------------  -------------------------- 1 1 _ _ _ _ . _ . _

1 week-------------  ---------------------------------------------- 8 8 1 8 4 1 1 - 5 1 -

Over 1 and under 2 w eeks--------------------------------- 7 8 3 4 3 (6) - 1 - _ -

2 w eeks______________________  ___________ ___ 80 77 92 89 90 92 90 98 93 99 92
Over 2 and under 3 w eeks_____________________ 4 5 - - 3 4 3 - 2 - 8
3 wppks (6) ( 6 ) 1 - - 1 2 1 - - -

Over 5 and under 6 w eeks_____________________ - - - 2 3 - - - -
After 4 years of service

Under 1 week___________________________________ 1 1 _ . . _ _ .

1 week__________________________________________ 6 6 1 8 4 1 1 - 5 1 _
Over 1 and under 2 w eeks_____________________ 6 7 3 4 3 (6) - 1 _ _ -
2 weeks ________________________________________ 82 79 92 89 90 92 90 98 93 99 92
Over 2 and under 3 w eeks_____________________ 5 6 - - 3 3 2 _ 2 _ 8
3 w eeks________________________________________ (6) (6) 1 - - 2 4 1 _ _ -

Over 5 and under 6 w eeks_____________________ ' - - 2 3 - - - -

See footnotes at end of table.
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Table B-5. Paid Vacations'---- Continued

(Percent distribution of plant and office workers in all industries and in industry divisions by vacation pay 
provisions, Pittsburgh, P a ., January 1970)

Plant workers Office workers
Vacation policy All

industries2
Manu­

facturing
Public

utilities3
Wholesale

trade
Retail
trade

All
industries4

Manu­
facturing

Public 
utilities 3

Wholesale
trade

Retail
trade Finance5

Amount of vacation pay 7— Continued 

After 5 years of service
1 week_______ _____________________ ____ 2 2 _ 3 1 (6) _ . 3 .
Over 1 and under 2 w eeks_____________________ 1 1 - - - (6) (6) _ _ _ _
2 w eeks________________________________________ 85 84 87 91 92 83 78 98 89 95 87
Over 2 and under 3 w eeks_____________________ 5 7 - _ 3 6 7 _ _ _ 10
3 w eeks_______ _______________________  ___ __ 4 2 11 6 5 8 9 2 8 5 3
Over 3 and under 4 w eeks__ ___________ ____ 3 5 - _ - 1 2 _ _ _ _
Over 5 and under 6 w eeks_____________________ - - - - - 2 3 - - - -

After 10 years of service
1 week--------------------------------------------- ----  ------- 1 1 _ _ 1 (6) _ _ _ _
Over 1 and under 2 w eeks_________________  .. 1 2 _ - - (6) (6) _ _ _ _
2 w eeks________________________________________ 12 6 3 44 31 12 7 5 62 34 3
Over 2 and under 3 w eeks-------------------------------- 6- 6 3 4 6 1 1 _ _ _ _
3 w eeks_____________________________________  __ 73 77 91 51 62 79 79 93 34 65 89
Over 3 and under 4 w eeks------------- ----------  --- 3 5 - _ _ 3 2 _ 2 _ 8
4 w eeks___________________________  ___________ 2 2 1 1 _ 4 7 1 3 1 _
Over 4 and under 5 w eeks_____________________ (6) (6) - _ _ (6) (6) - - _ _
5 w eeks________________________________________ 1 2 - - - - _ - _
Over 5 and under 6 w eeks_____________________ - - - - - 2 3 - - - -

After 12 years of service
1 week__________________________________________ 1 1 _ _ 1 (6) _ _ _ _ _
Over 1 and under 2 w eeks_____________________ 1 2 - _ - (6) (6) _ _ _ _
2 w eeks_______________________ ___________ ___ 9 5 - 22 20 10 6 2 48 27 3
Over 2 and under 3 w eeks_____________________ 6 6 3 4 6 1 1 1 _ - _
3 weeks - _________________________  _________ 75 76 90 68 73 78 75 92 48 72 89
Over 3 and under 4 w eeks_____________________ 4 6 3 5 - 5 6 4 2 - 8
4 wppks . . __________ 2 2 1 1 - 4 7 1 3 1 -
Over 4 and under 5 w eeks_____________________ (6) (6) - - - (6) i - - - -
5 weeks________________________________________ 1 2 - - - - _ - _ - _
Over 5 and under 6 w eeks_______ ____________ - - - - 2 3 - - - -

After 15 years of service
1 week—________ _________ _______________ ______ (6) _ _ _ 1 (6) _ _
Over 1 and under 2 w eeks_____________________ 2 3 - - - - _ _ _ _
2 w eeks________________________________________ 2 - _ 7 8 4 2 (6) 23 13 3
Over 2 and under 3 w eeks_____________________ (6) - - - 3 - _ _ _ _
3 weeks________________________________________ 78 78 70 71 78 77 70 85 65 84 86
Over 3 and under 4 w eeks_____________________ 2 2 3 3 _ 6 7 4 _ - 9
4 weeks__ __ _ ___________ — ---------------------- 11 10 24 19 10 11 15 11 12 3 2
Over 4 and under 5 w eeks-------------------------------- 4 5 _ - _ (6) (6) - _ _ _
5 weeks_________________________1________ (6) (6) - _ _ 1 1 _ _ _ _
Over 5 and under 6 w eeks_____________________ 1 2 - - - 2 3 - - - -

After 20 years of service
1 week____________ _______ _____________________ (6) _ _ _ 1 (6) _ _ _ . _
Over 1 and under 2 w eeks_____________________ 1 2 _ - - _ _ _ _ -
2 weeks _ 3 1 - - 8 3 2 (6) 1 13 2
Over 2 and under 3 w eeks_____________________ (6) - - - 3 - _ _ - -
3 weeks------------- --------------------------------------- ---- 45 58 3 38 11 22 9 7 43 3 58
Over 3 and under 4 w eeks_____________________ 2 2 - 3 - 3 3 - - _ 8
4 weeks_____________________________________  __ 38 22 85 50 77 62 69 87 50 84 33
Over 4 and under 5 weeks . _________  ___ „ 5 8 _ - - 3 6 _ - _ _
5 w eeks___________________________________ 4 4 10 9 - 5 7 6 6 (6) -
Over 5 and under 6 w eeks__________ __ ______ (6) 1 - - - - - - - -

Over 6 weeks-----  ------ --------  __ ___
1
1

1
2 - - -

1
2

1
3 - - -

See footnotes at end of table
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Table B-5. Paid Vacations1---- Continued

(Percent distribution of plant and office workers in all industries and in industry divisions by vacation pay 
provisions, Pittsburgh, Pa. , January 1970)

Plant workers Office workers
Vacation policy All

industries2
Manu­

facturing
Public 

utilities 3
Wholesale

trade
Retail
trade

All
industries4

Manu­
facturing

Public
utilities3

Wholesale
trade

Retail
trade Finance5

Amount of vacation pay 7— Continued 

After 25 years of service

1 week_______________  _____________  _ ____ (6) _ _ _ 1 (6) _ _ .
Over 1 and under 2 w eeks_____________________ i 2 - - - - _ - _
2 w eeks________________________________________ 3 1 - - 8 3 2 (6) 1 13 2
Over 2 and under 3 w eeks_____________________ (6) - - - 3 - - - _ _
3 w eeks________________________________________ 8 4 - 31 11 11 4 5 41 3 19
Over 3 and under 4 w eeks--------------------------------- 1 2 - 3 - - - - - - -
4 w eeks________________________________________ 65 70 63 45 61 69 70 65 45 78 78
Over 4 and under 5 w eeks___  ________________ 3 4 - - - 2 5 - - - 1
5 w eeks________________________________________ 13 10 25 21 15 13 15 30 12 6 _
Over 5 and under 6 w eeks_____________________ 2 3 - - - (6) (6) - - _ .
6 w eeks___________________  ___________________ 2 1 10 - - 1 2 1 - - _
Over 6 weeks------------------------------------------------------ 1 2 - - - 2 3 - - - -

After 30 years o f service

1 week____________________________________ (6) _ _ _ 1 (6) _ . _ . .

Over 1 and under 2 weeks _ _________________ 1 2 - - - - - - - - -
2 w eeks_____________________  _________________ 3 1 _ - 8 3 2 (6) 1 13 2
Over 2 and under 3 w eeks_____________________ (6) - - - 3 - - - _ _
3 w eeks---------------------------------------------  ---- 8 4 - 31 11 11 4 5 41 3 19
Over 3 and under 4 weeks - _________ _________ 1 2 - 3 - - - - _ - -
4 w eeks________________________________________ 63 69 50 45 58 64 68 38 45 78 77
Over 4 and under 5 w eeks___________________ 3 4 - - - 2 4 - - - _
5 w eeks_________________ _____ _____________ 14 10 38 21 18 16 14 56 12 6 3
Over 5 and under 6 w eeks_____________________ 2 2 - - - (6) (6) - - - -
6 w e e k s __ _ _  _ _ _ _ 3 3 10 - - 3 6 1 - - -
Over 6 weeks ______  ______  ___ — ---- 2 2 - - 2 3 - - - -

Maximum vacation available

1 week____________________________ (6) _ _ _ 1 (6) _ _ _ . _

Over 1 and -under 2 w eeks--------------------------------- 1 2 - - - - - - _ - -
2 w eeks_____  ______  ____________  _______ 3 1 - - 8 3 2 (6) 1 13 2
Over 2 and under 3 w eeks__ _________________ (6) - - - 3 - - - - -
3 w eeks________________________________________ 8 4 - 31 11 11 4 5 41 3 19
Over 3 and under 4 w eeks_____________________ 1 2 - 3 - - - - - _ -
4 w eeks__ ____  ______________________________ 62 67 50 45 58 64 68 38 45 78 76
Over 4 and under 5 w eeks_____________________ 3 4 - - - 2 4 - - - -
5 w eeks___  ___________________________  ______ 15 11 38 21 18 16 14 56 12 6 2
Over 5 and under 6 weeks -__—________________ 2 2 - - - (6 ) (6 ) - - - -
6 w eeks________________________________________ 3 3 10 - - 3 6 1 - - -
O v e r  w e e k s 2 2 2 3 1

1 Includes basic plans only. Excludes plans such as vacation bonus, vacation-savings, and those plans which offer "extended" or "sabbatical" benefits beyond basic 
plans to workers with qualifying lengths of service . Typical o f such exclusions are plans in the steel, aluminum, and can industries.

2 Includes data for real estate and services in addition to those industry divisions shown separately.
3 Transportation, communication, and other public utilities.
4 Includes data for services in addition to those industry divisions shown separately.
5 Finance, insurance, and real estate.
6 Less than 0. 5 percent.
7 Includes payments other than |"length of t im e ,"  such as percentage of annual earnings or flat-sum  payments, converted to an equivalent time basis; for example, 

a payment o f 2 percent o f annual earnings was considered as 1 week's pay. Periods of service were! chosen arbitrarily and do not necessarily reflect the individual 
provisions for progression . For example, the changes in proportions indicated at 10 years ' service include changes in provisions occurring between 5 and 10 years. 
Estimates are cumulative. Thus, the proportion eligible for 3 weeks' pay or m ore after 10 years includes those eligible for 3 weeks' pay or m ore after fewer years 
of service.
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Table B-6. Health, Insurance, and Pension Plans

(Percent of plant and office workers in all industries and in industry divisions employed in establishments providing 
health, insurance, or pension benefits, Pittsburgh, P a ., January 1970)

Type of benefit and financing1
Plant workers Office workers

All
industries2

Manu­
facturing

Public 
utilities 3

Wholesale
trade

Retail
trade

All
industries4

Manu­
facturing

Public 
utilities 3

Wholesale
trade

Retail
trade Finance 5

All workers----------------------------------  ------------- 100 100 100 100 100 100 100 100 100 100 100

W orkers in establishments providing at
least 1 of the benefits shown below ___________ 98 100 98 100 89 98 100 100 95 79 100

Life insurance------------------------------------------------ 96 100 98 94 88 97 100 100 86 78 100
Noncontributory plans----- ------------------------- 86 96 59 77 66 69 86 45 74 52 49

Accidental death and dism em berment
insurance------------------------------------------------------ 54 44 73 84 74 52 49 72 79 71 23

Noncontributory plans------------------------------- 46 43 41 77 50 34 43 32 72 32 4
Sickness and accident insurance or

sick leave or both6-------------------------------------- 93 99 80 95 81 81 91 99 77 76 54

Sickness and accident insurance-------------- 84 99 31 81 56 53 77 28 52 37 17
Noncontributory plans---------------- ------- 78 95 21 74 48 43 70 10 49 37 4

Sick leave (full pay and no
waiting period)---------------------------------------- 9 3 33 20 18 61 71 85 33 27 47

Sick leave (partial pay or
waiting period)-------------------------------------  -- 6 2 25 14 16 4 1 6 14 21 1

Hospitalization insurance--- --------------------  -_ 95 100 98 88 82 93 99 100 95 75 86
Noncontributory plans---- ------------------------- 81 92 49 69 57 69 88 41 65 36 64

Surgical insurance------------------------------------- - - 95 100 98 88 84 93 99 100 95 75 86
Noncontributory plans------------------------------- 81 92 49 69 59 69 88 41 65 37 64

Medical insurance------------------------------------------ 65 65 89 73 52 84 90 98 84 49 73
Noncontributory plans---------------------------- 51 58 43 56 29 60 80 39 56 10 51

Major m edical insurance------------------------------- 36 27 86 68 47 68 54 98 84 49 87
Noncontributory plans------------------------------- 28 24 59 48 25 46 44 61 53 11 56

Retirement p en sion --------------------------------------- 87 96 81 64 71 87 94 79 51 72 98
Noncontributory plans------------------------------ 82 94 70 55 57 76 84 58 42 37 95

1 Estimates listed after type of benefit are for all plans for which at least a part of the cost is borne by the em ployer. "Noncontributory plans" include only those 
plans financed entirely by the em ployer. Excluded are legally required plans, such as workmen's compensation, social security, and railroad retirement.

2 Includes data for real estate and services in addition to those industry divisions shown separately.
3 Transportation, communication, and other public utilities.
4 Includes data for services  in addition to those industry divisions shown separately.
5 Finance, insurance, and real estate.
6 Unduplicated total of workers receiving sick leave or sickness and accident insurance shown separately below. Sick leave plans are limited to those which definitely 

establish at least the minimum number of days' pay that can be expected by each em ployee. Informal sick leave allowances determined on an individual basis are excluded.
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Table B-7. Method of Wage Determination and Frequency of Payment

(Percent distribution of plant and office workers in all industries and in industry divisions by method of wage determ ination1 
and frequency of wage payment, Pittsburgh, P a., January 1970)

Item
Plant workers Office workers

All
industries 2

Manu­
facturing

Public 
utilities 3

Wholesale
trade

Retail
trade

All
industries4

Manu­
facturing

Public
utilities3

Wholesale
trade

Retail
trade F inanee5

All workers-------------------------------------------------- 100 100 100 100 100 100 100 100 100 100 100

Method of wage determ ination1

Paid time ra te s ------- ----------------------------------------- 69 57 97 90 89 99 100 99 100 100 100
Form al rate p o licy ---------------------------------------- 63 54 94 90 77 80 86 86 28 66 88

Single rate------------------------------------------------ 43 45 52 55 24 3 4 3 5 1 (6)
Range of rates------------------------------------------ 21 9 41 35 52 77 82 83 24 65 88

Progression based on automatic
advancement according to
length of se rv ice ------------------------------- 1 1 5 33 21 23 27 34 49 7 22 13

Progression  based on merit
review------------------------------------------------ 6 2 6 9 20 33 28 3 1 1 40 69

Progression  based on a
combination of length of
service and merit review------------------ 3 2 3 5 9 17 20 31 6 4 6

No form al rate policy------------------------------------ 5 2 3 - 13 20 14 13 72 34 12
Paid by incentive methods--------------------------------- 31 43 3 10 1 1 (6) - 1 - - -

Piece rate-------------------- ---------------------------------- 7 9 3 - -
Individual----  ------------------------- ----------------- 5 7 1 - -
Group--------------------------------------------------------- 2 3 2 - -

Production bonus________ ___________________ 23 34 _ (6) 1 Method of determining incentive pay of
Individual--------------------------------------------------- 4 5 - (6) 1 office workers not presented
Group.- -------------------------------------  ----- -- -- 19 29 - - -

Commis sion--------------------------------------------------- 2 - (6) 10 10

Frequency of wage payment

W eekly---------------------------------------------------------------- 52 48 42 82 80 15 6 34 25 72 3
Biweekly-------------------------------------------------------------- 42 51 43 15 12 33 41 32 17 10 29
Semimonthly______________________ _____________ 5 1 12 3 7 44 40 29 56 19 66
Monthly--------------------------------------------------------------- (6) - 4 - - 8 14 6 2 - 3
Other frequency________________________________

1 For a description of the methods of wage determination, see Introduction.
2 Includes data for real estate services in addition to those industry divisions shown separately.
3 Transportation, communication, and other public utilities.
4 Includes data for services in addition to those industry divisions shown separately.
5 Finance, insurance, and real estate.
6 Less than 0. 5 percent.
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Appendix. Occupational Descriptions

T he p r im a r y  p u rp o s e  o f  p r e p a r in g  jo b  d e s c r ip t io n s  f o r  the B u r e a u 's  w ag e  s u r v e y s  is  to  a s s i s t  its  f i e ld  s ta ff  in  c la s s i fy in g  in to  a p p r o p r ia te  
o c c u p a t io n s  w o r k e r s  w ho a r e  e m p lo y e d  u n d e r  a v a r ie t y  o f  p a y r o l l  t it le s  and d i f fe r e n t  w o rk  a r r a n g e m e n ts  f r o m  e s ta b lis h m e n t  to  e s ta b lis h m e n t  and 
fr o m  a r e a  to  a r e a .  T h is  p e r m it s  the g ro u p in g  o f  o c c u p a t io n a l w age ra te s  re p r e s e n t in g  c o m p a r a b le  jo b  co n te n t . B e c a u s e  o f  th is  e m p h a s is  on 
in te r e s ta b l is h m e n t  and in te r a r e a  c o m p a r a b il it y  o f  o c c u p a t io n a l co n te n t , the B u r e a u 's  j o b  d e s c r ip t io n s  m a y  d i f f e r  s ig n if ic a n t ly  fr o m  th o se  in  u se  in 
in d iv id u a l e s ta b l is h m e n ts  o r  th o se  p r e p a r e d  fo r  o th e r  p u r p o s e s .  In a p p ly in g  th e se  jo b  d e s c r ip t io n s ,  the B u r e a u 's  f i e ld  e c o n o m is t s  a r e  in s tru c te d  
to  e x c lu d e  w o rk in g  s u p e r v is o r s ;  a p p r e n t ic e s ;  le a r n e r s ;  b e g in n e r s ; t r a in e e s ;  and h a n d ica p p e d , p a r t - t im e ,  t e m p o r a r y ,  and p r o b a t io n a r y  w o r k e r s .

OFFICE

B IL L E R , M A C H IN E

P r e p a r e s  s ta te m e n ts , b i l l s ,  and in v o ic e s  on  a m a ch in e  o th e r  than an o r d in a r y  o r  e l e c t r o -  
m a tic  t y p e w r it e r .  M a y  a ls o  k e e p  r e c o r d s  a s  to  b il l in g s  o r  sh ip p in g  c h a r g e s  o r  p e r fo r m  o th er  
c l e r i c a l  w o rk  in c id e n ta l to  b il lin g  o p e r a t io n s .  F o r  w age stu d y  p u r p o s e s ,  b i l l e r s ,  m a ch in e , a re  
c la s s i f ie d  b y  type  o f  m a ch in e , a s  fo l lo w s :

B i l l e r ,  m a ch in e  (b il l in g  m a c h in e ) . U s e s  a s p e c ia l  b il lin g  m a ch in e  (M o o n  H o p k in s , E l lio t t  
F i s h e r , B u r r o u g h s , e t c . ,  w h ich  a re  co m b in a t io n  typ in g  and a dd in g  m a ch in e s )  to  p r e p a r e  b i l ls  
and in v o ic e s  f r o m  c u s t o m e r s ' p u rch a s e  o r d e r s ,  in te r n a lly  p r e p a r e d  o r d e r s ,  sh ip p in g  m e m o ­
ra n d u m s, e t c .  U s u a lly  in v o lv e s  a p p l ic a t io n  o f  p r e d e t e r m in e d  d is c o u n ts  and sh ip p in g  c h a r g e s ,  
and e n try  o f n e c e s s a r y  e x t e n s io n s ,  w h ich  m a y  o r  m a y  not be co m p u te d  on the b il lin g  m a ch in e , 
and to ta ls  w h ich  a re  a u to m a t ic a lly  a c cu m u la te d  b y  m a ch in e . T he o p e r a t io n  u s u a lly  in v o lv e s  
a la r g e  n u m b e r  o f  c a r b o n  c o p ie s  o f  the b il l  b e in g  p r e p a r e d  and is  o fte n  don e  on a fa n fo ld  
m a ch in e .

B i l l e r ,  m a ch in e  (b o o k k e e p in g  m a c h in e ) . U s e s  a b o o k k e e p in g  m a ch in e  (S u n d stra n d , E l l io t t  
F is h e r ,  R e m in g to n  R a n d , e t c . ,  w h ich  m a y  o r  m a y  n ot h a ve  t y p e w r it e r  k e y b o a r d ) to  p r e p a r e  
c u s t o m e r s ' b i l ls  a s  p a rt  o f  the a c co u n ts  r e c e iv a b le  o p e r a t io n . G e n e ra lly  in v o lv e s  t;he s im u lta ­
n e o u s  e n try  o f  f ig u r e s  on c u s t o m e r s ' le d g e r  r e c o r d .  T he m a ch in e  a u to m a t ic a lly  a c cu m u la te s  
f ig u r e s  on  a n u m b e r o f  v e r t i c a l  c o lu m n s  and co m p u te s ,  and u s u a lly  p r in ts  a u to m a t ic a lly  the 
d e b it  o r  c r e d i t  b a la n c e s .  D o e s  not in v o lv e  a k n o w le d g e  o f  b o o k k e e p in g . W o rk s  f r o m  u n ifo r m  
and sta n d a rd  ty p e s  o f s a le s  and c r e d i t  s l ip s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e r a te s  a b o o k k e e p in g  m a ch in e  (R e m in g to n  R and, E l l io t t  F is h e r ,  S u n d stra n d , B u rro u g h s*  
N a tion a l C a sh  R e g is t e r ,  w ith  o r  w ith ou t a t y p e w r it e r  k e y b o a r d ) to  k e e p  a r e c o r d  o f  b u s in e s s  
t r a n s a c t io n s .

C la s s  A . K e e p s  a se t  o f  r e c o r d s  re q u ir in g  a k n o w le d g e  o f  and e x p e r ie n c e  in  b a s ic  
b o o k k e e p in g  p r in c ip le s ,  and fa m il ia r i t y  w ith  the s t r u c tu r e  o f  the p a r t ic u la r  a c co u n tin g  s y s te m  
u s e d . D e te rm in e s  p r o p e r  r e c o r d s  and d is t r ib u t io n  o f  d e b it  and c r e d i t  it e m s  to  be u se d  in e a ch  
p h a se  o f  the w o r k . M ay  p r e p a r e  c o n s o lid a t e d  r e p o r t s ,  b a la n c e  s h e e ts ,  and o th e r  r e c o r d s  
b y  hand.

C la s s  B . K e e p s  a r e c o r d  o f  one o r  m o r e  p h a se s  o r  s e c t io n s  o f  a s e t  o f  r e c o r d s  u s u a lly  
r e q u ir in g  li t t le  k n o w le d g e  o f  b a s ic  b o o k k e e p in g . P h a s e s  o r  s e c t io n s  in c lu d e  a c co u n ts  p a y a b le , 
p a y r o l l ,  c u s t o m e r s ' a c c o u n ts  (n ot in c lu d in g  a s im p le  type  o f  b i l l in g  d e s c r ib e d  u n d er b i l l e r ,  
m a ch in e ) , c o s t  d is t r ib u t io n , e x p e n s e  d is t r ib u t io n , in v e n to r y  c o n t r o l ,  e t c .  M a y  c h e c k  o r  a s s i s t  
in  p r e p a r a t io n  o f  t r ia l  b a la n c e s  and p r e p a r e  c o n t r o l  sh e e ts  f o r  the a c co u n tin g  d e p a r tm e n t .

C L E R K , A C C O U N T IN G

C la s s  A . U n der g e n e r a l  d i r e c t io n  o f  a b o o k k e e p e r  o r  a c co u n ta n t , has r e s p o n s ib i l i t y  fo r  
k e e p in g  one o r  m o r e  s e c t io n s  o f a c o m p le t e  se t  o f b o o k s  o r  r e c o r d s  re la t in g  to  one ph ase  
o f an e s t a b l is h m e n t 's  b u s in e s s  t r a n s a c t io n s .  W ork  in v o lv e s  p o s t in g  and b a la n c in g  s u b s id ia r y  
le d g e r  o r  le d g e r s  su ch  as a c c o u n ts  r e c e iv a b le  o r  a c c o u n ts  p a y a b le ; e x a m in in g  and co d in g  
in v o ic e s  o r  v o u c h e r s  w ith  p r o p e r  a c co u n tin g  d is t r ib u t io n ; and r e q u ir e s  ju d g m e n t and e x p e r i ­
e n ce  in  m a k in g  p r o p e r  a s s ig n a t io n s  and a l lo c a t io n s .  M ay  a s s i s t  in  p r e p a r in g , a d ju s t in g , and 
c lo s in g  jo u rn a l e n t r ie s ;  and m a y  d i r e c t  c la s s  B a cco u n tin g  c l e r k s .

C la s s  B . U n der s u p e r v is io n ,  p e r fo r m s  one o r  m o r e  rou tin e  a cco u n tin g  o p e r a t io n s  such  
as p o s tin g  s im p le  jo u r n a l v o u c h e r s  o r  a c co u n ts  p a y a b le  v o u c h e r s ,  e n te r in g  v o u c h e r s  in 
v o u c h e r  r e g i s t e r s ;  r e c o n c i l in g  bank  a c c o u n ts ;  and p o s t in g  s u b s id ia r y  le d g e r s  c o n t r o l le d  by 
g e n e r a l  l e d g e r s ,  o r  p o s t in g  s im p le  c o s t  a c co u n tin g  d a ta . T h is  jo b  d o e s  not r e q u ir e  a k n o w l­
e d g e  o f  a cco u n tin g  and* b o o k k e e p in g  p r in c ip le s  bu t is  fou n d  in  o f f i c e s  in  w h ich  the m o r e  rou tin e  
a cco u n tin g  w o r k  is  su b d iv id e d  on  a fu n c t io n a l b a s is  a m o n g  s e v e r a l  w o r k e r s .

C L E R K , F IL E

C la s s  A . In an e s ta b l is h e d  f i lin g  s y s te m  co n ta in in g  a n u m b e r o f  v a r ie d  s u b je c t  m a tte r  
f i l e s ,  c l a s s i f i e s  and in d e x e s  f i le  m a te r ia l  su ch  a s  c o r r e s p o n d e n c e ,  r e p o r t s ,  t e ch n ica l d o c u ­
m e n ts , e t c .  M a y  a ls o  f i l e  th is  m a te r ia l .  M a y  k e e p  r e c o r d s  o f  v a r io u s  ty p e s  in co n ju n c t io n  
w ith  the f i l e s .  M a y  le a d  a s m a ll  g ro u p  o f lo w e r  le v e l  f i le  c l e r k s .

C la s s  B . S o r t s ,  c o d e s ,  and f i l e s  u n c la s s i f ie d  m a te r ia l  b y  s im p le  (s u b je c t  m a tte r ) h e a d ­
in g s  “ o r - p a r t ly  c l a s s i f ie d  m a te r ia l  b y  f in e r  su b h e a d in g s . P r e p a r e s  s im p le  re la te d  in d e x  and 
c r o s s - r e f e r e n c e  a id s . A s  r e q u e s te d , l o c a t e s  c l e a r ly  id e n t if ie d  m a te r ia l  in f i l e s  and fo r w a r d s  
m a te r ia l .  M ay  p e r fo r m  r e la te d  c l e r i c a l  ta sk s  r e q u ir e d  to  m a in ta in  and s e r v i c e  f i l e s .

C la s s  C . P e r fo r m s  ro u tin e  f i l in g  o f  m a te r ia l  that h as a lr e a d y  b e e n  c la s s i f ie d  o r  w h ich  
is  e a s i ly  c l a s s i f ie d  in  a s im p le  s e r ia l  c la s s i f i c a t i o n  s y s t e m  ( e .g . ,  a lp h a b e t ic a l , c h r o n o lo g ic a l ,  
o r  n u m e r ic a l ) .  A s  r e q u e s te d ,  lo c a t e s  r e a d i ly  a v a ila b le  m a te r ia l  in  f i l e s  and fo r w a r d s  m a ­
t e r ia l ;  and m a y  f i l l  ou t w ith d ra w a l c h a r g e .  P e r f o r m s  s im p le  c l e r i c a l  and m a n u al ta sk s  r e ­
q u ir e d  to  m a in ta in  and s e r v i c e  f i l e s .

C L E R K , O R D E R

R e c e iv e s  c u s t o m e r s ' o r d e r s  f o r  m a te r ia l  o r  m e r c h a n d is e  b y  m a il ,  p h o n e , o r  p e r s o n a lly .  
D u tie s  in v o lv e  an y  c o m b in a t io n  o f  the fo l lo w in g : Q u otin g  p r ic e s  to  c u s t o m e r s ;  m a k in g  out an o r d e r  
sh e e t  lis t in g  the it e m s  to  m a k e  up the o r d e r ;  ch e c k in g  p r ic e s  and q u a n tit ie s  o f  it e m s  on o r d e r  
sh e e t ; and d is t r ib u t in g  o r d e r  s h e e ts  to  r e s p e c t iv e  d e p a r tm e n ts  to  be f i l l e d .  M ay  c h e c k  w ith  c r e d i t  
d e p a r tm e n t  to  d e te r m in e  c r e d i t  ra tin g  o f  c u s t o m e r ,  a ck n o w le d g e  r e c e ip t  o f  o r d e r s  fr o m  c u s t o m e r s ,  
fo l lo w  up o r d e r s  to  s e e  that th ey  h a ve  b e e n  f i l l e d ,  k e e p  f i le  o f  o r d e r s  r e c e iv e d ,  and c h e c k  sh ipp in g  
in v o ic e s  w ith  o r ig in a l  o r d e r s .

C L E R K , P A Y R O L L

C o m p u te s  w a g e s  o f  c o m p a n y  e m p lo y e e s  and e n t e r s  the n e c e s s a r y  data  on  the p a y r o l l  
s h e e ts .  D u tie s  in v o lv e :  C a lc u la t in g  w o r k e r s ' e a rn in g s  b a s e d  on t im e  o r  p r o d u c t io n  r e c o r d s ;  and 
p o s t in g  c a lc u la te d  data  on  p a y r o l l  sh e e t , sh ow in g  in fo r m a t io n  su ch  as w o r k e r 's  n a m e, w o rk in g  
d a y s , t im e , r a te , d e d u c t io n s  f o r  in s u r a n c e ,  and to ta l w a g e s  d u e . M a y  m a k e out p a y ch e c k s  and 
a s s i s t  p a y m a s te r  in  m a k in g  up and d is t r ib u t in g  pay  e n v e lo p e s .  M a y  u se  a c a lc u la t in g  m a ch in e .

C O M P T O M E T E R  O P E R A T O R

P r im a r y  du ty  is  to  o p e r a te  a C o m p to m e te r  to  p e r fo r m  m a th e m a tic a l c o m p u ta t io n s . T h is  
jo b  is  not to  be c o n fu s e d  w ith  that o f  s t a t is t i c a l  o r  o th e r  ty p e  o f c l e r k ,  w h ich  m a y  in v o lv e  f r e ­
qu en t u se  o f  a C o m p to m e te r  but, in  w h ic h , u se  o f  th is  m a ch in e  is  in c id e n ta l to  p e r fo r m a n c e  o f  
o th e r  d u tie s .

K E Y P U N C H  O P E R A T O R

C la s s  A . O p e r a te s  a n u m e r ic a l  a n d /o r  a lp h a b e t ic a l o r  co m b in a t io n  k ey p u n ch  m a ch in e  to  
t r a n s c r ib e  data  f r o m  v a r io u s  s o u r c e  d o c u m e n ts  to  k ey p u n ch  ta bu la tin g  c a r d s .  P e r fo r m s ' sa m e 
ta sk s  a s  lo w e r  le v e l  k e y p u n ch  o p e r a t o r  bu t, in  a d d it io n , w o rk  r e q u ir e s  a p p l ic a t io n  o f  c o d in g  
s k i l ls  and the m a k in g  o f  s o m e  d e t e r m in a t io n s ,  f o r  e x a m p le ,  lo c a t e s  on the s o u r c e  d o c u m e n t  
the it e m s  to  b e  p u n ch ed ; e x t r a c t s  in fo r m a t io n  f r o m  s e v e r a l  d o c u m e n ts ; and s e a r c h e s  f o r  and 
in te r p r e t s  in fo r m a t io n  on the d o c u m e n t  to  d e te r m in e  in fo r m a t io n  to  be p u n ch ed . M a y  tra in  
in e x p e r ie n c e d  o p e r a t o r s .
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K E Y P U N C H  O P E R A T O R — C on tin u ed

C la s s  B . U n der c l o s e  s u p e r v is io n  o r  fo l lo w in g  s p e c i f i c  p r o c e d u r e s  o r  in s t r u c t io n s ,  
t r a n s c r ib e s  data  f r o m  s o u r c e  d o c u m e n ts  to  pu n ch ed  c a r d s .  O p e r a te s  a n u m e r ic a l  a n d /o r  
a lp h a b e t ic a l o r  c o m b in a t io n  k e y p u n ch  m a ch in e  to  k ey p u n ch  ta bu la tin g  c a r d s .  M a y  v e r i f y  c a r d s .  
W ork in g  f r o m  v a r io u s  s ta n d a rd iz e d  s o u r c e  d o c u m e n ts ,  f o l lo w s  s p e c i f ie d  s e q u e n c e s  w h ich  have 
b e e n  c o d e d  o r  p r e s c r ib e d  in  d e t a il -a n d  r e q u ir e  lit t le  o r  no  s e le c t in g ,  c o d in g ,  o r  in te r p r e t in g  
o f  data  to  b e  p u n ch ed . P r o b le m s  a r is in g  f r o m  e r r o n e o u s  it e m s  o r  c o d e s ,  m is s in g  in fo r m a t io n , 
e t c . ,  a r e  r e f e r r e d  to  s u p e r v is o r

O F F IC E  B O Y  O R  G IR L

P e r fo r m s  v a r io u s  ro u tin e  d u tie s  su ch  a s  run n ing  e r r a n d s ,  o p e r a t in g  m in o r  o f f i c e  m a ­
ch in e s  su ch  a s  s e a le r s  o r  m a i l e r s ,  o p en in g  and  d is t r ib u t in g  m a il ,  and o th e r  m in o r  c l e r i c a l  w o rk .

SECRETARY

A s s ig n e d  as p e r s o n a l s e c r e t a r y ,  n o r m a lly  to  one in d iv id u a l. M a in ta in s  a c l o s e  and h ig h ly  
r e s p o n s iv e  r e la t io n s h ip  to  the d a y - t o -d a y  w o r k  a c t iv i t ie s  o f  the s u p e r v is o r .  W ork s f a i r ly  in d e ­
pe n d e n tly  r e c e iv in g  a m in im u m  o f  d e ta ile d  s u p e r v is io n  and g u id a n c e . P e r f o r m s  v a r ie d  c l e r i c a l  
and s e c r e t a r ia l  d u t ie s , u s u a lly  in c lu d in g  m o s t  o f  the f o l lo w in g : (a) R e c e iv e s  te le p h o n e  c a l l s ,
p e r s o n a l c a l l e r s ,  and in co m in g  m a il ,  a n s w e r s  ro u tin e  in q u ir ie s ,  and r o u te s  the t e c h n ic a l  in q u ir ie s  
to  the p r o p e r  p e r s o n s ;  (b ) e s t a b l is h e s ,  m a in ta in s , and r e v i s e s  the s u p e r v is o r 's  f i l e s ;  (c )  m a in ta in s  
the s u p e r v i s o r 's  c a le n d a r  and m a k e s  a p p o in tm e n ts  a s  in s t r u c t e d ;  (d) r e la y s  m e s s a g e s  f r o m  s u p e r ­
v is o r  to  s u b o r d in a te s ; (e ) r e v ie w s  c o r r e s p o n d e n c e ,  m e m o r a n d a , and r e p o r t s  p r e p a r e d  b y  o th e rs  
fo r  the s u p e r v is o r 's  s ig n a tu r e  to  a s s u r e  p r o c e d u r a l and  t y p o g ra p h ic  a c c u r a c y ;  and (f) p e r fo r m s  
s te n o g ra p h ic  and typ in g  w o rk .

M a y  a ls o  p e r fo r m  o th e r  c l e r i c a l  and s e c r e t a r ia l  ta s k s  o f  c o m p a r a b le  n a tu re  and d i f f ic u lt y .  
T he w o r k  t y p ic a l ly  r e q u ir e s  k n o w le d g e  o f  o f f i c e  ro u tin e  and u n d e rsta n d in g  o f  the o r g a n iz a t io n , 
p r o g r a m s ,  and p r o c e d u r e s  r e la t e d  to  the w o rk  o f  the s u p e r v is o r .

E x c lu s io n s

N ot a ll  p o s it io n s  that a r e  t it le d  " s e c r e t a r y "  p o s s e s s  the a b o v e  c h a r a c t e r is t i c s .  E x a m p le s  
o f  p o s it io n s  w h ich  a r e  e x c lu d e d  f r o m  the d e f in it io n  a re  a s  fo l lo w s :  (a) P o s it io n s  w h ich  d o  not m e e t  
the " p e r s o n a l "  s e c r e t a r y  c o n c e p t  d e s c r ib e d  a b o v e ; (b) s te n o g r a p h e r s  n ot fu l ly  tra in e d  in  s e c r e t a r ia l  
type  d u t ie s ; (c )  s te n o g r a p h e r s  s e r v in g  as o f f ic e  a s s is t a n t s  to  a g ro u p  o f  p r o fe s s io n a l ,  t e c h n ic a l ,  
o r  m a n a g e r ia l  p e r s o n s ;  (d) s e c r e t a r y  p o s it io n s  in  w h ich  the d u tie s  a r e  e ith e r  su b s ta n t ia lly  m o r e  
ro u tin e  o r  su b s ta n t ia lly  m o r e  c o m p le x  and r e s p o n s ib le  than th o se  c h a r a c t e r iz e d  in  the d e f in it io n ; 
and (e ) a s s is t a n t  type  p o s it io n s  w h ich  in v o lv e  m o r e  d i f f ic u l t  o r  m o r e  r e s p o n s ib le  te c h n ic a l ,  a d m in ­
is t r a t iv e ,  s u p e r v is o r y ,  o r  s p e c ia l iz e d  c l e r i c a l  d u tie s  w h ich  a r e  not ty p ic a l  o f ' s e c r e t a r ia l  w o rk .

N O T E : T he t e r m  " c o r p o r a t e  o f f i c e r , "  u se d  in  the le v e l  d e f in it io n s  fo l lo w in g , r e f e r s  to  
th o se  o f f i c i a ls  w h o h a ve  a s ig n if ic a n t  c o r p o r a t e -w id e  p o lic y m a k in g  r o le  w ith  r e g a r d  to  m a jo r  
c o m p a n y  a c t iv i t ie s .  T he t it le  " v i c e  p r e s i d e n t , "  though  n o r m a lly  in d ic a t iv e  o f  th is  r o l e ,  d o e s  not 
in a ll  c a s e s  id e n t ify  su ch  p o s it io n s .  V ic e  p r e s id e n t s  w h o se  p r im a r y  r e s p o n s ib i l i t y  is  to  a c t  p e r ­
s o n a lly  on  in d iv id u a l c a s e s  o r  t r a n s a c t io n s  ( e .g . ,  a p p r o v e  o r  d e n y  in d iv id u a l lo a n  o r  c r e d i t  a c t io n s ;  
a d m in is t e r  in d iv id u a l tr u s t  a c c o u n ts ;  d i r e c t ly  s u p e r v is e  a c l e r i c a l  s ta ff) a r e  not c o n s id e r e d  to  be 
" c o r p o r a t e  o f f i c e r s "  f o r  p u r p o s e s  o f  a p p ly in g  the fo l lo w in g  le v e l  d e f in i t io n s .

C la s s  A

a. S e c r e t a r y  to  th e  c h a ir m a n  o f  the b o a r d  o r  p r e s id e n t  o f  a c o m p a n y  that e m p lo y s ,  in  
a ll ,  o v e r  100 but fe w e r  than  5 ,0 0 0  p e r s o n s ; o r

b . S e c r e t a r y  to  a c o r p o r a t e  o f f i c e r  (o th e r  than the c h a irm a n  o f  the b o a r d  o r  p r e s id e n t )  
o f  a co m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  5, 000 but fe w e r  than 25 , 000 p e r s o n s ; o r

c .  S e c r e t a r y  to  the h e a d  ( im m e d ia t e ly  b e lo w  the c o r p o r a t e  o f f i c e r  le v e l )  o f  a  m a jo r  
s e g m e n t  o r  s u b s id ia r y  o f  a c o m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  2 5 , 000 p e r s o n s .

C la s s  B

a. S e c r e t a r y  to  the ch a ir m a n  o f  th e  b o a r d  o r  p r e s id e n t  o f  a co m p a n y  that e m p lo y s ,  in 
a ll ,  f e w e r  than 100 p e r s o n s ; o r

b. S e c r e t a r y  to  a c o r p o r a t e  o f f i c e r  (o th e r  than the ch a irm a n  o f  the b o a r d  o r  p r e s id e n t )  
o f  a c o m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ; o r

c .  S e c r e t a r y  to  the h ea d  ( im m e d ia t e ly  b e lo w  the o f f i c e r  le v e l )  o v e r  e ith e r  a m a jo r  
c o r p o r a t e -w id e  fu n c t io n a l a c t iv it y  ( e .g . ,  m a r k e t in g , r e s e a r c h ,  o p e r a t io n s ,  in d u s tr ia l r e l a -  
t io n s ,  e t c .)  o r  a  m a jo r  g e o g r a p h ic  o r  o r g a n iz a t io n a l s e g m e n t  ( e .g . ,  a r e g io n a l h e a d q u a r te r s ;  
a m a jo r  d iv is io n )  o f  a c o m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  5 ,0 0 0  but fe w e r  than 2 5 ,0 0 0  
e m p lo y e e s ; o r

S E C R E T A R Y — C on tin u ed

d. S e c r e t a r y  to  the h e a d  o f  an  in d iv id u a l p la n t, f a c t o r y ,  e t c .  ( o r  o th e r  e q u iv a le n t  le v e l  
o f  o f f ic ia l )  that e m p lo y s ,  in  a l l ,  o v e r  5, 000 p e r s o n s ; o r

e . S e c r e t a r y  to  the h ea d  o f  a la r g e  and im p o r ta n t  o r g a n iz a t io n a l s e g m e n t  (e .g . ,  a m id d le  
m a n a g e m e n t  s u p e r v is o r  o f  an  o r g a n iz a t io n a l s e g m e n t  o fte n  in v o lv in g  a s  m a n y  a s  s e v e r a l  
h u n d re d  p e r s o n s )  o f  a c o m p a n y  that e m p lo y s ,  in  a ll ,  o v e r  2 5 , 000  p e r s o n s .

C la s s  C

a. S e c r e t a r y  to  an e x e c u t iv e  o r r n a n a g e r ia l  p e r s o n  w h o s e  r e s p o n s ib i l i t y  is  n ot e q u iv a le n t  
to  on e  o f  the s p e c i f i c  le v e l  s itu a t io n s  in  the d e f in it io n  f o r  c la s s  B , bu t w h o s e  su b o rd in a te  s ta ff  
n o r m a lly  n u m b e rs  at le a s t  s e v e r a l  d o z e n  e m p lo y e e s  and is  u s u a l ly  d iv id e d  in to  o r g a n iz a t io n a l 
s e g m e n ts  w h ich  a r e  o fte n , in  tu rn , fu r t h e r  su b d iv id e d . In s o m e  c o m p a n ie s ,  th is  le v e l  in c lu d e s  
a w id e  ra n g e  o f  o r g a n iz a t io n a l e c h e lo n s ;  in  o t h e r s ,  o n ly  o n e  o r  tw o ; o r

b . S e c r e t a r y  to  the h e a d  o f  an  in d iv id u a l p la n t, f a c t o r y ,  e t c .  ( o r  o th e r  e q u iv a le n t  le v e l  
o f  o f f ic ia l )  that e m p lo y s ,  in  a ll ,  f e w e r  than  5, 000 p e r s o n s .

C la s s  D

a. S e c r e t a r y  to  the s u p e r v is o r  o r  h e a d  o f  a s m a ll  o r g a n iz a t io n a l unit ( e .g . ,  fe w e r  thai 
a bou t E5 o r  30 p e r s o n s ) ;  ^ r

b . S e c r e t a r y  to  a n o n s u p e r v is o r y  s ta ff  s p e c ia l i s t ,  p r o f e s s io n a l  e m p lo y e e ,  a d m in is t r a ­
t iv e  o f f i c e r ,  o r  a s s is ta n t ,  s k i l le d  t e c h n ic ia n  o r  e x p e r t .  (N O T E ; M a n y  c o m p a n ie s  a s s ig n  
s t e n o g r a p h e r s ,  ra th e r  than  s e c r e t a r i e s  as d e s c r ib e d  a b o v e ,  to  th is  le v e l  o f  s u p e r v is o r y  o r  
n o n s u p e r v is o r y  w o r k e r . )

S T E N O G R A P H E R , G E N E R A L

P r im a r y  du ty  is  to  take d ic ta t io n  in v o lv in g  a n o r m a l ro u tin e  v o c a b u la r y  f r o m  one o r  m o r e  
p e r s o n s  e ith e r  in  sh orth a n d  o r  b y  S ten oty pe  o r  s im ila r  m a ch in e ; and t r a n s c r ib e  d ic ta t io n . M ay 
a ls o  type  f r o m  w r it te n  c o p y . M a y  m a in ta in  f i l e s ,  k e e p  s im p le  r e c o r d s ,  o r  p e r fo r m  o th e r  r e la t iv e ly  
ro u tin e  c l e r i c a l  ta s k s .  M a y  o p e r a te  f r o m  a s te n o g ra p h ic  p o o l .  D o e s  n ot in c lu d e  t r a n s c r ib in g -  
m a ch in e  w o rk  (S ee  t r a n s c r ib in g -m a c h in e  o p e r a t o r . )

S T E N O G R A P H E R , SE N IO R

P r im a r y  du ty  is  to  take d ic ta t io n  in v o lv in g  a v a r ie d  te c h n ic a l  o r  s p e c ia l iz e d  v o c a b u la r y  
su ch  a s  in  le g a l  b r ie f s  o r  r e p o r t s  on s c ie n t i f ic  r e s e a r c h  f r o m  one o r  m o r e  p e r s o n s  e ith e r  in  s h o r t ­
hand o r  b y  S ten oty pe  o r  s im ila r  m a ch in e ; and t r a n s c r ib e  d ic ta t io n . M a y  a ls o  type  f r o m  w ritte n  
c o p y . M a y  a ls o  se t  up and m a in ta in  f i l e s ,  k e e p  r e c o r d s ,  e t c .

O R

P e r fo r m s  s te n o g ra p h ic  d u tie s  r e q u ir in g  s ig n if ic a n t ly  g r e a t e r  in d e p e n d e n ce  and r e s p o n s i ­
b il it y  than s t e n o g r a p h e r s ,  g e n e r a l  a s  e v id e n c e d  b y  the fo l lo w in g : W o rk  r e q u ir e s  h igh  d e g r e e  o f 
s te n o g ra p h ic  sp e e d  and a c c u r a c y ;  and a th o ro u g h  w o rk in g  k n o w le d g e  o f  g e n e r a l b u s in e s s  and o f f ic e  
p r o c e d u r e s  and o f  the s p e c i f i c  b u s in e s s  o p e r a t io n s ,  o r g a n iz a t io n , p o l i c ie s ,  p r o c e d u r e s ,  f i l e s ,  
w o r k f lo w , e t c .  U se s  th is  k n o w le d g e  in  p e r fo r m in g  s te n o g ra p h ic  d u tie s  and r e s p o n s ib le  c l e r i c a l  
ta sk s  su ch  a s ,  m a in ta in in g  fo l lo w u p  f i l e s ;  a s s e m b lin g  m a te r ia l  f o r  r e p o r t s ,  m e m o r a n d u m s , le t t e r s ,  
e t c . ;  c o m p o s in g  s im p le  le t t e r s  f r o m  g e n e r a l  in s t r u c t io n s ;  re a d in g  and ro u tin g  in co m in g  m a il ;  and 
a n sw e r in g  ro u tin e  q u e s t io n s , e t c .  D o e s  not in c lu d e  t r a n s c r ib in g -m a c h in e  w o rk .

S W IT C H B O A R D  O P E R A T O R

C la s s  A . O p e r a te s  a s in g le -  o r  m u lt ip le -p o s it io n  te le p h o n e  s w itc h b o a r d  h a n d lin g  in c o m in g , 
o u tg o in g , in tra p la n t o r  o f f i c e  c a l l s .  P e r f o r m s  fu l l  t e le p h o n e  in fo r m a t io n  s e r v i c e  o r  h a n d les  
c o m p le x  c a l l s ,  su ch  as c o n f e r e n c e ,  c o l le c t ,  o v e r s e a s ,  o r  s im i la r  c a l l s ,  e ith e r  in  a d d it io n  to  
d o in g  ro u tin e  w o r k  as d e s c r ib e d  f o r  sw itc h b o a r d  o p e r a t o r ,  c la s s  B , o r  as a fu l l - t im e  
a ss ig n m e n t . ( " F u l l "  t e le p h o n e  in fo r m a t io n  s e r v i c e  o c c u r s  w h en  the e s ta b l is h m e n t  h a s  v a r ie d  
fu n c t io n s  that a r e  not r e a d i ly  u n d e rs ta n d a b le  f o r  te le p h o n e  in fo r m a t io n  p u r p o s e s ,  e .g . ,  b e c a u s e  
o f  o v e r la p p in g  o r  in te r r e la t e d  fu n c t io n s , and co n s e q u e n t ly  p r e s e n t  fr e q u e n t  p r o b le m s  as to  
w h ic h  e x te n s io n s  a r e  a p p r o p r ia te  f o r  c a l l s . )

C la s s  B . O p e r a te s  a s in g le -  o r  m u lt ip le -p o s it io n  te le p h o n e  s w itc h b o a r d  h a n d lin g  in co m in g , 
o u tg o in g , in tra p la n t o r  o f f i c e  c a l l s .  M a y  h a n d le  ro u tin e  lo n g  d is ta n ce  c a l l s  and r e c o r d  t o l l s .  
M a y  p e r f o r m  lim it e d  te le p h o n e  in fo r m a t io n  s e r v i c e .  ( " L im i t e d "  te le p h o n e  in fo r m a t io n  s e r v i c e  
o c c u r s  i f  the fu n c t io n s  o f  the e s ta b lis h m e n t  s e r v i c e d  a r e  r e a d i ly  u n d e rs ta n d a b le  f o r  te le p h o n e  
in fo r m a t io n  p u r p o s e s ,  o r  i f  the re q u e s ts  a r e  ro u t in e , e .g . ,  g iv in g  e x te n s io n  n u m b e rs  w h en  
s p e c i f i c  n a m e s  a r e  fu r n is h e d , o r  i f  c o m p le x  c a l l s  a r e  r e f e r r e d  to  a n o th e r  o p e r a t o r .)
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S W IT C H B O A R D  O P E R A T O R -R E C E P T IO N IS T

In a d d it io n  to  p e r fo r m in g  d u ties  o f  o p e r a t o r  on a s in g le -p o s i t i o n  o r  m o n it o r -t y p e  s w it c h ­
b o a r d , a c ts  a s  r e c e p t io n is t  and m a y  a ls o  type  o r  p e r fo r m  ro u tin e  c l e r i c a l  w o rk  as p a rt  o f  r e g u la r  
d u tie s . T h is  typ in g  o r  c l e r i c a l  w o rk  m a y  take  the m a jo r  p a rt  o f  th is  w o r k e r 's  t im e  w h ile  at 
sw itc h b o a r d .

T A B U L A T IN G -M A C H IN E  O P E R A T O R

C la s s  A . O p e r a te s  a v a r ie t y  o f  ta b u la tin g  o r  e le c t r i c a l  a cco u n tin g  m a c h in e s ,  ty p ic a lly  
in clu d in g  su ch  m a ch in e s  as the ta b u la to r , c a lc u la t o r ,  in t e r p r e t e r ,  c o l la t o r ,  and o th e r s .  
P e r fo r m s  c o m p le te  r e p o r t in g  a s s ig n m e n ts  w ith ou t c l o s e  s u p e r v is io n ,  and p e r fo r m s  d i f f ic u lt  
w ir in g  as r e q u ir e d .  T he c o m p le te  r e p o r t in g  and ta bu la tin g  a s s ig n m e n ts  t y p ic a lly  in v o lv e  a 
v a r ie t y  o f  lon g  and c o m p le x  r e p o r t s  w h ich  o fte n  a re  o f  i r r e g u la r  o r  n o n r e c u r r in g  ty p e  r e ­
q u ir in g  s o m e  p lann ing  and se q u e n c in g  o f  s te p s  to  b e  ta k en . A s  a m o r e  e x p e r ie n c e d  o p e r a t o r ,  
is  t y p ic a lly  in v o lv e d  in  tra in in g  new  o p e r a t o r s  in m a ch in e  o p e r a t io n s ,  o r  p a r t ia l ly  tra in e d  
o p e r a t o r s  in  w ir in g  f r o m  d ia g r a m s  and o p e r a t in g  s e q u e n ce s  o f  lo n g  and c o m p le x  r e p o r t s .  
D o e s  not in clu d e  w o rk in g  s u p e r v is o r s  p e r fo r m in g  ta b u la t in g -m a c h in e  o p e r a t io n s  and d a y - t o -  
da y  s u p e r v is io n  o f  the w o rk  and p r o d u c t io n  o f a g ro u p  o f  ta b u la t in g -m a c h in e  o p e r a t o r s .

C la s s  B . O p e r a te s  m o r e  d i f f ic u lt  ta b u la tin g  o r  e le c t r i c a l  a cco u n tin g  m a ch in e s  su ch  as the 
ta b u la to r  and c a lc u la t o r ,  in  a d d it io n  to  the s o r t e r ,  r e p r o d u c e r ,  and c o l la t o r .  T h is  w o rk  is 
p e r fo r m e d  u n d er s p e c i f i c  in s t r u c t io n s  and m a y  in clu d e  the p e r fo r m a n c e  o f s o m e  w ir in g  fr o m  
d ia g r a m s . T he w o rk  ty p ic a lly  in v o lv e s ,  f o r  e x a m p le , ta b u la tio n s  in v o lv in g  a re p e t it iv e  
a cco u n tin g  e x e r c i s e ,  a c o m p le te  but s m a ll  ta bu la tin g  s tu d y , o r  p a r ts  o f  a lo n g e r  and m o r e  
c o m p le x  r e p o r t .  Such  r e p o r t s  and s tu d ie s  a re  u su a lly  o f  a r e c u r r in g  na tu re  w h e re  the p r o ­
c e d u r e s  a re  w e ll  e s ta b l is h e d . M a y  a ls o  in c lu d e  the tra in in g  o f  new  e m p lo y e e s  in  the b a s ic  
o p e r a t io n  o f  the m a ch in e .

PROFESSIONAL

COMPUTER OPERATOR

Monitors and operates the control console of a digital computer to process data according 
to operating instructions, usually prepared by a programer. Work includes most of the following: 
Studies instructions to determine equipment setup and operations; loads equipment with required 
items (tape reels, cards, etc.); switches necessary auxiliary equipment into circuit, and starts 
and operates computer; makes adjustments to computer to correct operating problems and meet 
special conditions; reviews errors made during operation and determines cause or refers problem 
to supervisor or program er; and maintains operating records. May test and- assist in correcting 
program.

For wage study purposes, computer operators are classified as follows:

Class A. Operates independently, or under only general direction, a computer running 
programs with most of the following characteristics: New programs are frequently tested and 
introduced; scheduling requirements are of critical importance to minimize downtime; the 
programs are of complex design so that identification of error source often requires a working 
knowledge of the total program, and alternate programs may not be available. May give 
direction and guidance to lower level operators.

Class B. Operates independently, or under only general direction, a computer running 
programs with most of the following characteristics: Most of the programs are established 
production runs, typically run on a regularly recurring basis; there is little or no testing 
of new programs required; alternate programs are provided in case original program needs 
m ajor change or cannot be corrected within a reasonable time. In common error situations, 
diagnoses cause and takes corrective action. This usually involves applying previously pro­
gramed corrective steps, or using standard correction techniques.

OR

Operates under direct supervision a computer running programs or segments of programs 
with the characteristics described for class A. May assist a higher level operator by inde­
pendently performing less difficult tasks assigned, and performing difficult tasks following 
detailed instructions and with frequent review of operations performed.

Class C. Works on routine programs under close supervision. Is expected to develop 
working knowledge of the computer equipment used and ability to detect problems involved in 
running routine programs. Usually has received some form al training in computer operation. 
May assist higher level operator on complex programs.
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T A B U L A T IN G -M A C H IN E  O P E R A T O R — C on tin u ed

C la s s  C . O p e r a te s  s im p le  ta b u la tin g  o r  e le c t r i c a l  a cco u n tin g  m a ch in e s  su ch  as the 
s o r t e r ,  r e p r o d u c in g  pu n ch , c o l la t o r ,  e t c . ,  w ith  s p e c i f i c  in s t r u c t io n s . M ay  in clu d e  s im p le  
w ir in g  fr o m  d ia g r a m s  and so m e  f i lin g  w o r k . T he w o rk  t y p ic a lly  in v o lv e s  p o r t io n s  o f  a w o rk  
un it, f o r  e x a m p le , in d iv id u a l s o r t in g  o r  c o l la t in g  run s o r  r e p e t it iv e  o p e r a t io n s .

T R A N S C R IB IN G -M A C H IN E  O P E R A T O R , G E N E R A L

P r im a r y  duty is  to  t r a n s c r ib e  d ic ta t io n  in v o lv in g  a n o rm a l ro u tin e  v o c a b u la r y  fr o m  
t r a n s c r ib in g -m a c h in e  r e c o r d s .  M a y  a ls o  ty p e  fr o m  w r it te n  co p y  and do  s im p le  c l e r i c a l  w o r k . 
W o r k e r s  t r a n s c r ib in g  d ic ta t io n  in v o lv in g  a v a r ie d  t e c h n ic a l  o r  s p e c ia l iz e d  v o c a b u la r y  su ch  as le g a l 
b r ie f s  o r  r e p o r t s  on  s c ie n t i f ic  r e s e a r c h  a re  not in c lu d e d . A  w o r k e r  w ho ta k e s  d ic ta t io n  in  s h o r t ­
hand o r  b y  S ten oty p e  o r  s im ila r  m a ch in e  is  c la s s i f ie d  as a s te n o g r a p h e r , g e n e ra l.

T Y P IS T

U s e s  a ty p e w r it e r  to  m a k e c o p ie s  o f  v a r io u s  m a te r ia l  o r  to  m ake out b i l ls  a fte r  c a lc u la ­
t io n s  h a ve  b e e n  m a de by a n oth er  p e r s o n . M a y  in clu d e  ty p in g  o f  s t e n c i l s ,  m a ts , o r  s im ila r  m a te ­
r ia l s  f o r  u se  in  d u p lica tin g  p r o c e s s e s .  M a y  do  c l e r i c a l  w o rk  in v o lv in g  lit t le  s p e c ia l  tra in in g , su ch  
as k e e p in g  s im p le  r e c o r d s ,  f i lin g  r e c o r d s  and r e p o r t s ,  o r  s o r t in g  and d is tr ib u t in g  in co m in g  m a il .

C la s s  A . P e r f o r m s  one o r  m o r e  o f the fo l lo w in g : T yp in g  m a te r ia l  in  fin a l fo r m  w h en  it
in v o lv e s  co m b in in g  m a te r ia l  f r o m  s e v e r a l  s o u r c e s  o r  r e s p o n s ib i l i t y  fo r  c o r r e c t  s p e ll in g ,  
s y lla b ic a t io n ,  pu n ctu a tio n , e t c . ,  o f  t e c h n ic a l  o r  u nusual w o r d s  o r  fo r e ig n  la n g u a ge  m a te r ia l ;  
and p la n n in g  la y o u t and ty p in g  o f  c o m p lic a t e d  s t a t is t ic a l  ta b le s  to  m a in ta in  u n ifo r m ity  and 
b a la n c e  in  s p a c in g . M a y  ty p e  ro u tin e  fo r m  le t t e r s  v a r y in g  d e ta ils  to  su it c i r c u m s t a n c e s .

C la s s  B . P e a -fo rm s  on e  o r  m o r e  o f  the fo l lo w in g ; C o p y  typ in g  f r o m  ro u g h  o r  c le a r  d r a ft s ; 
ro u tin e  ty p in g  o f  f o r m s ,  in s u ra n ce  p o l i c i e s ,  e t c . ;  and se tt in g  up s im p le  s ta n d a rd  ta b u la t io n s , 
o r  c o p y in g  m o r e  c o m p le x  ta b le s  a lr e a d y  se tu p  and s p a c e d  p r o p e r ly .

TECHNICAL

COMPUTER PROGRAMER, BUSINESS

Converts statements of business problem s, typically prepared by a systems analyst, into 
a sequence of detailed instructions which are required to solve the problems by automatic data 
processing equipment. Working from  charts or diagrams, the programer develops the precise 
instructions which, when entered into the computer system in coded language, cause the manipu­
lation of data to achieve desired results. Work involves most of the following: Applies knowledge 
of computer capabilities, mathematics, logic employed by computers, and particular subject matter 
involved to analyze charts and diagrams of the problem to be programed. Develops sequence 
of program  steps, writes detailed flow charts to show order in which data will be processed; 
converts these charts to coded instructions for machine to follow; tests and corrects programs; 
prepares instructions for operating personnel during production run; analyzes, reviews, and alters 
programs to increase operating efficiency or adapt to new requirements; maintains records of 
program development and revisions. (NOTE; Workers performing both systems analysis and pro­
graming should be classified as systems analysts if this is the skill used to determine their pay.)

Does not include employees prim arily responsible for the management or supervision of 
other electronic data processing (EDP) employees, or program ers prim arily concerned with 
scientific and/or engineering problem s.

For wage study purposes, program ers are classified  as follows;

Class A. Works independently or under only general direction on complex problems which 
require competence in all phases of programing concepts and practices. Working from  dia­
grams and charts which identify the nature of desired results, major processing steps to be 
accomplished, and the relationships between various steps of the problem solving routine; 
plans the full range of programing actions needed to efficiently utilize the computer system 
in achieving desired end products.

At this level, programing is difficult because computer equipment must be organized to 
produce several interrelated but diverse products from  numerous and diverse data elements. 
A wide variety and extensive number of internal processing actions must occur. This requires 
such actions as development of common operations which can be reused, establishment of 
linkage points between operations, adjustments to data when program requirements exceed 
computer storage capacity, and substantial manipulation and resequencing of data elements 
to form  a highly integrated program.

May provide functional direction to lower level program ers who are assigned to assist.
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COMPUTER PROGRAMER, BUSINESS— Continued

Class B. Works independently or under only general direction on relatively simple 
program s, or on simple segments of complex program s. Program s (or segments) usually 
process information to produce data in two or three varied sequences or formats. Reports 
and listings are produced by refining, adapting, arraying,' or making minor additions to or 
deletions from  input data which are readily available. While numerous records may be 
processed, the data have been refined in prior actions so that the accuracy and sequencing 
of data can be tested by using a few routine checks. Typically, the program  deals with 
routine record-keeping type operations.

OR

Works on com plex programs (as described for class A) under close direction of a higher 
level program er or supervisor. May assist higher level program er by independently p er­
forming less difficult tasks assigned, and performing m ore difficult tasks under fairly close 
direction.

May guide or instruct lower level program ers.

Class C. Makes practical applications of programing practices and concepts usually 
learned in form al training courses. Assignments are designed to develop competence in the 
application of standard procedures to routine problems. Receives close supervision on new 
aspects of assignments; and work is reviewed to verify its accuracy and conformance with 
required procedures.

COMPUTER SYSTEMS ANALYST, BUSINESS

Analyzes business problems to formulate procedures for solving them by use of electronic 
data processing equipment. Develops a complete description of all specifications needed to enable 
program ers to prepare required digital computer program s. Work involves most of the following: 
Analyzes subject-m atter operations to be automated and identifies conditions and criteria  required 
to achieve satisfactory results; specifies number and types of records, files, and documents to 
be used; outlines actions to be perform ed by personnel and computers in sufficient detail for 
presentation to management and for programing (typically this involves preparation of work and 
data flow charts); coordinates the development of test problems and participates in trial runs of 
new and revised system s; and recommends equipment changes to obtain m ore effective overall 
operations. (NOTE: W orkers perform ing both "systems analysis and programing should be c la s ­
sified as systems analysts if this is the skill used to determine their pay.)

Does not include employees prim arily responsible for the management or supervision of 
other electronic data processing (EDP) employees, or systems analysts prim arily concerned with 
scientific or engineering problems.

For wage study purposes, systems analysts are classified as follows;

Class A . Works independently or under only general direction on complex problems 
involving all phases of systems analysis. Problem s are com plex because of diverse sources 
of input data and m ultiple-use requirements of output data. (For example, develops an inte­
grated production scheduling, inventory control, cost analysis, and sales analysis record in 
which every item of each type is automatically processed through the full system of records 
and appropriate followup actions are initiated by the computer.) Confers with persons con­
cerned to determine the data processing problems and advises subject-m atter personnel on 
the implications of new or revised systems of data processing operations. Makes recom ­
mendations, if needed, for approval of major systems installations or changes and for 
obtaining equipment.

May provide functional direction to lower level systems analysts who are assigned to 
assist.

Class B. Works independently or under only general direction on problems that are 
relatively uncomplicated to analyze, plan, program , and operate. Problem s are of limited 
complexity because sources of input data are homogeneous and the output data are closely  
related. (For example, develops systems for maintaining depositor accounts in a bank,

M AINTENANCE

CARPENTER, MAINTENANCE

P erform s the carpentry duties necessary to construct and maintain in good repair building 
woodwork and equipment such as bins, cribs , counters, benches, partitions, doors, floors , stairs, 
casings, and trim made of wood in an establishment. Work involves most of the following: Planning 
and laying out of work from  blueprints, drawings, m odels, or verbal instructions using a variety

COMPUTER SYSTEMS ANALYST, BUSINESS— Continued

maintaining accounts receivable in a retail establishment, or maintaining inventory accounts 
in a manufacturing or wholesale establishment.) Confers with persons concerned to determine 
the data processing problems and advises subject-matter personnel on the implications of the 
data processing systems to be applied.

OR
Works on a segment of a complex data processing scheme or system, as described for 

class A. Works independently on routine assignments and receives instruction and guidance 
on complex assignments. Work is reviewed for accuracy of judgment, compliance with in­
structions, and to insure proper alinement with the overall system.

Class C. Works under immediate supervision, carrying out analyses as assigned, usually 
of a single activity. Assignments are designed to develop and expand practical experience 
in the application of procedures and skills required for systems analysis work. For example, 
may assist a higher level systems analyst by preparing the detailed specifications required 
by program ers from  information developed by the higher level analyst.

DRAFTSMAN
Class A. Plans the graphic presentation of complex items having distinctive design 

features that differ significantly from  established drafting precedents. Works in close sup­
port with the design originator, and may recommend minor design changes. Analyzes the 
effect of each change on the details of form , function, and positional relationships of com ­
ponents and parts. Works with a minimum of supervisory assistance. Completed work is 
reviewed by design originator for consistency with prior engineering determinations. May 
either prepare drawings, or direct their preparation by lower level draftsmen.

Class B. P erform s nonroutine and com plex drafting assignments that require the appli­
cation of most of the standardized drawing techniques regularly used. Duties typically in­
volve such work as: Prepares working drawings of subassemblies with irregular shapes,
multiple functions, and precise positional relationships between components; prepares arch i­
tectural drawings for construction of a building including detail drawings of foundations, wall 
sections, floor plans, and roof. Uses accepted formulas and manuals in making necessary 
computations to determine quantities of materials to be used, load capacities, strengths, 
stresses, etc. Receives initial instructions, requirements, and advice from  supervisor. 
Completed work is checked for technical adequacy.

Class C. Prepares detail drawings of single units or parts for engineering, construction, 
manufacturing, or repair purposes. Types of drawings prepared include isom etric projections 
(depicting three diminsions in accurate scale) and sectional views to clarify positioning of 
components and convey needed information. Consolidates details from  a number of sources 
and adjusts or transposes scale as required. Suggested methods of approach, applicable 
precedents, and advice on source materials are given with initial assignments. Instructions 
are less complete when assignments recur. Work may be spot-checked during progress.

DRAFTSMAN-TRACER

Copies plans and drawings prepared by others by placing tracing cloth or paper over 
drawings and tracing with pen or pencil. (Does not include tracing limited to plans prim arily 
consisting of straight lines and a large scale not requiring close delineation.)

and/or
Prepares simple or repetitive drawings of easily visualized items. Work is closely  supervised 
during progress.

NURSE, INDUSTRIAL (REGISTERED)

A registered nurse who gives nursing service under general medical direction to ill or 
injured employees or other persons who becom e ill or suffer an accident on the prem ises of a 
factory or other establishment. Duties involve a combination of the following; Giving first aid 
to the ill or injured; attending to subsequent dressing of em ployees1 injuries; keeping records 
of patients treated; preparing accident reports for compensation or other purposes; assisting in 
physical examinations and health evaluations of applicants and employees; and planning and carry­
ing out programs involving health education, accident prevention, evaluation of plant environment, 
or other activities affecting the health, welfare, and safety of all personnel.

D POW ERPLANT

CARPENTER, MAINTENANCE— Continued

of carpenter's handtools, portable power tools, and standard measuring instruments; making 
standard shop computations relating to dimensions of work; and selecting materials necessary 
for the work. In general, the work of the maintenance carpenter requires rounded training and 
experience usually acquired through a form al apprenticeship or equivalent training and experience.
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ELECTRICIAN,, -MAINTENANCE

Perform s a variety of electrical trade functions such as the installation, maintenance, 
or repair of equipment for the generation, distribution, or utilization of electric energy in an 
establishment. Work involves most of the following: Installing or repairing any of a variety of
electrical equipment such as generators, transform ers, switchboards, controllers, circuit break­
ers , m otors, heating units, conduit systems, or other transmission equipment; working from 
blueprints, drawings, layouts, or other specifications; locating and diagnosing trouble in the 
electrical system or equipment; working standard computations relating to load requirements of 
wiring or electrical equipment; and using a variety of electrician 's handtools and measuring and 
testing instruments. In general, the work of the maintenance electrician requires rounded train­
ing and experience usually acquired through a formal apprenticeship or equivalent training and 
experience.

ENGINEER, STATIONARY

Operates and maintains and may also supervise the operation of stationary engines and 
equipment (mechanical or electrical) to supply the establishment in which employed with power, 
heat, refrigeration, or air-conditioning. Work involves: Operating and maintaining equipment
such as steam engines, air com pressors, generators, m otors, turbines, ventilating and re frig ­
erating equipment, steam boilers and boiler-fed  water pumps; making equipment repairs; and 
keeping a record of operation of machinery, temperature, and fuel consumption. May also su­
pervise these operations. Head or chief engineers in establishments employing more than one 
engineer are excluded.

FIREMAN, STATIONARY BOILER

Fires stationary boilers to furnish the establishment in which employed with heat, power, 
or steam. Feeds fuels to fire by hand or operates a mechanical stoker, or gas or oil burner; 
and checks water and safety valves. May clean, oil, or assist in repairing boilerroom  equipment.

HELPER, MAINTENANCE TRADES

Assists one or more workers in the skilled maintenance trades, by performing specific 
or general duties of lesser skill, such as keeping a worker supplied with materials and tools; 
cleaning .working area, machine, and equipment; assisting journeyman by holding materials or 
tools; and performing other unskilled tasks as directed by journeyman. The kind of work the 
helper is permitted to perform  varies from trade to trade: In some trades the helper is con­
fined to supplying, lifting, and holding materials and tools and cleaning working areas; and in 
others he is permitted to perform  specialized machine operations, or parts of a trade that are 
also performed by workers on a full-tim e basis.

MACHINE-TOOL OPERATOR, TOOLROOM

Specializes in the operation of one or more types of machine tools, such as jig borers, 
cylindrical or surface grinders, engine lathes, or milling machines, in the construction of 
machine-shop tools, gages, jig s, fixtures, or dies. Work involves most of the following: Plan­
ning and performing difficult machining operations; processing items requiring complicated setups 
or a high degree of accuracy; using a variety of precision measuring instruments; selecting feeds, 
speeds, tooling, and operation sequence; and making necessary adjustments during operation to 
achieve requisite tolerances or dimensions. May be required to recognize when tools need d ress­
ing, to dress tools, and to select proper coolants and cutting and lubricating oils. For cro ss ­
industry wage study purposes, machine-tool operators, toolroom , in tool and die jobbing shops 
are excluded from  this classification.

MACHINIST, MAINTENANCE

Produces replacement parts and new parts in making repairs of metal parts of mechan­
ical equipment operated in an establishment. Work involves most of the following: Interpreting
written instructions and specifications; planning and laying out of work; using a variety of ma­
chinist's handtools and precision measuring instruments; setting up and operating standard machine 
tools; shaping of metal parts to close tolerances; making standard shop computations relating to 
dimensions of work, tooling, feeds, and speeds of machining; knowledge of the working properties 
of the common metals; selecting standard materials, parts, and equipment required for his work; 
and fitting and assembling parts into mechanical equipment. In general, the machinist's work 
normally requires a rounded training in machine-shop practice usually acquired through a formal 
apprenticeship or equivalent training and experience.

MECHANIC, AUTOMOTIVE (MAINTENANCE)

Repairs automobiles, buses, m otortrucks, and tractors of an establishment. Work in­
volves most of the following: Examining automotive equipment to diagnose source of trouble; 
disassembling equipment and performing repairs that involve the use of such handtools as 
wrenches, gages, drills, or specialized equipment in disassembling or fitting parts; replacing 
broken or defective parts from  stock; grinding and adjusting valves; reassembling and installing

MECHANIC, AUTOMOTIVE (MAINTENANCE)— Continued

the various assem blies in the vehicle and making necessary adjustments; and alining wheels, 
adjusting brakes and lights, or tightening body bolts. In general, the work of the automotive 
mechanic requires rounded training and experience usually acquired through a formal appren­
ticesh ip  or equivalent training and experience.

MECHANIC, MAINTENANCE

Repairs machinery or mechanical equipment of an establishment. Work involves most 
of the following: Examining machines and mechanical equipment to diagnose source of trouble;
dismantling or partly dismantling machines and performing repairs that mainly involve the use 
of handtools in scraping and fitting parts; replacing broken or defective parts with items obtained 
from  stock; ordering the production of a replacement part by a machine shop or sending of the 
machine to a machine shop for major repairs; preparing written specifications for major repairs 
or for the production of parts ordered from  machine shop; reassembling machines; and making 
all necessary adjustments for operation. In general, the work of a maintenance mechanic re ­
quires rounded training and experience usually acquired through a formal apprenticeship or 
equivalent training and experience. Excluded from  this classification are workers whose primary 
duties involve setting up or adjusting machines.

MILLWRIGHT

Installs new machines or heavy equipment, and dismantles and installs machines or 
heavy equipment when changes in the plant layout are required. Work involves most of the fo l­
lowing: Planning and laying out of the work; interpreting blueprints or other specifications; using
a variety of handtools and rigging; making standard shop computations relating to stresses, 
strength of m aterials, and centers of gravity; alining and balancing of equipment; selecting stand­
ard tools, equipment, and parts to be used; and installing and maintaining in good order power 
transmission equipment such as drives and speed reducers. In general, the millwright's work 
normally requires a rounded training and experience in the trade acquired through a formal 
apprenticeship or equivalent training and experience.

OILER

Lubricates, with oil or grease, the moving parts or wearing surfaces of mechanical 
equipment of an establishment.

PAINTER, MAINTENANCE
Paints and redecorates walls, woodwork, and fixtures of an establishment. Work in­

volves the following: Knowledge of surface peculiarities and types of paint required for different
applications; preparing surface for painting by removing old finish or by placing putty or filler 
in nail holes and interstices; and applying paint with spray gun or brush. May mix colors , oils, 
white lead, and other paint ingredients to obtain proper color or consistency. In general, the 
work of the maintenance painter requires rounded training and experience usually acquired through 
a formal apprenticeship or equivalent training and experience.

PIPEFITTER, MAINTENANCE

Installs or repairs water, steam, gas, or other types of pipe and pipefittings in an 
establishment. Work involves most of the following: Laying out of work and measuring to lo ­
cate position of pipe from  drawings or other written specifications; cutting various sizes of pipe 
to correct lengths with chisel and hammer or oxyacetylene torch or pipe-cutting machine; thread­
ing pipe with stocks and dies; bending pipe by hand-driven or power-driven machines; assembling 
pipe with couplings and fastening pipe to hangers; making standard shop computations relating 
to pressures, flow, and size of pipe required; and making standard tests to determine whether 
finished pipes meet specifications. In general, the work of the maintenance pipefitter requires 
rounded training and experience usually acquired through a form al apprenticeship or equivalent 
training and experience. Workers prim arily engaged in installing and repairing building sanita­
tion or heating systems are excluded.

PLUMBER, MAINTENANCE

Keeps the plumbing system of an establishment in good order. Work involves: Knowledge
of sanitary codes regarding installation of vents and traps in plumbing system; installing or re ­
pairing pipes and fixtures; and opening clogged drains with a plunger or plum ber's snake. In 
general, the work of the maintenance plumber requires rounded training and experience usually 
acquired through a formal apprenticeship or equivalent training and experience.

SHEET-METAL WORKER, MAINTENANCE
Fabricates, installs, and maintains in good repair the sheet-metal equipment and fix­

tures (such as machine guards, grease pans, shelves, lockers, tanks, ventilators, chutes, ducts, 
metal roofing) of an establishment. Work involves most of the following: Planning a.nd laying
out all types of sheet-metal maintenance work from  blueprints, models, o.r other specifications; 
setting up and operating all available types of sheet-metal working machines; using a variety of
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SHEET-METAL WORKER, MAINTENANCE----Continued

handtools in cutting, bending, forming, shaping, fitting, and assembling; and installing sheet- 
metal articles as required. In general, the work of the maintenance sheet-metal worker requires 
rounded training and experience usually acquired through a formal apprenticeship or equivalent 
training and experience.

TOOL AND DIE MAKER

(Die maker; jig maker; tool maker; fixture maker; gage maker)

Constructs and repairs machine-shop tools, gages, jigs, fixtures or dies for forgings, 
punching, and other m etal-form ing work. Work involves most of the following: Planning and
laying out of work from  m odels, blueprints, drawings, or other oral and written specifications;

TOOL AND DIE MAKER--- Continued

using a variety of tool and die maker's handtools and precision measuring instruments; under­
standing of the working properties of common metals and alloys; setting up and operating of 
machine tools and related equipment; making necessary shop computations relating to dimensions 
of work, speeds, feeds, and tooling of machines; heat-treating of metal parts during fabrication 
as well as of finished tools and dies to achieve required qualities; working to close tolerances; 
fitting and assembling of parts to prescribed tolerances and allowances; and selecting appropriate 
m aterials, tools, and processes. In general, the tool and die maker's work requires a rounded 
training in machine-shop and toolroom  practice usually acquired through a formal apprenticeship 
or equivalent training and experience.

For cross-industry wage study purposes, tool and die makers in tool and die jobbing 
shops are excluded from this classification.

CUSTODIAL AND MATERIAL MQYEMLNT

GUARD AND WATCHMAN

Guard. P erform s routine police duties, either at fixed post or on tour, maintaining 
order, using arms or force where necessary. Includes gatemen who are stationed at gate 
and check on identity of employees and other persons entering.

Watchman. Makes rounds of prem ises periodically in protecting property against fire, 
theft, and illegal entry.

JANITOR, PORTER, OR CLEANER

(Sweeper; charwoman; janitress)

Cleans and keeps in an orderly condition factory working areas and washrooms, or 
prem ises of an office, apartment house, or com m ercial or other establishment. Duties involve 
a combination of the following: Sweeping, mopping or scrubbing, and polishing floors; removing
chips, trash, and other refuse; dusting equipment, furniture, or fixtures; polishing metal fixtures 
or trimmings; providing supplies and minor maintenance services; and cleaning lavatories, show­
ers, and restroom s. Workers who specialize in window washing are excluded.

LABORER, MATERIAL HANDLING

(Loader and unloader; handler and stacker; shelver; trucker; stockman or stock helper; ware­
houseman or warehouse helper)

A worker employed in a warehouse, manufacturing plant, store, or othei establishment 
whose duties involve one or more of the following: Loading and unloading various materials and
merchandise on or from freight cars, trucks, or other transporting devices; unpacking, shelving, 
or placing materials or merchandise in proper storage location; and transporting materials or 
merchandise by handtruck, car, or wheelbarrow. Longshoremen, who load and unload ships are 
excluded.

ORDER FILLER

(Order picker; stock selector; warehouse stockman)

Fills shipping or transfer orders for finished goods from stored merchandise in accord ­
ance with specifications on sales slips, custom ers' orders, or other instructions. May, inaddition 
to filling orders and indicating items filled or omitted, keep records of outgoing orders, requi­
sition additional stock or report short supplies to supervisor, and perform  other related duties.

PACKER, SHIPPING

Prepares finished products for shipment or storage by placing them in shipping con­
tainers, the specific operations performed being dependent upon the type, size, and number of 
units to be packed, the type of container employed, and method of shipment. Work requires the 
placing of items in shipping containers and may involve one or more of the following: Knowl­
edge of various items of stock in order to verify content; selection of appropriate type and size 
of container; inserting enclosures in container; using excelsior or other material to prevent 
breakage or damage; closing and sealing container; and applying labels or entering identifying 
data on container. Packers who also make wooden boxes or crates are excluded.

SHIPPING AND RECEIVING CLERK

Prepares merchandise for shipment, or receives and is responsible for incoming ship­
ments of merchandise or other materials. Shipping work involves; A knowledge of shipping 
procedures, practices, routes, available means of transportation, and rate; and preparing re c ­
ords of the goods shipped, making up bills of lading, posting weight and shipping charges, and 
keeping a file of shipping records. May direct or assist in preparing the merchandise for ship­
ment. Receiving work involves: Verifying or directing others in verifying the correctness of
shipments against bills of lading, invoices, or other records; checking for shortages and rejecting 
damaged goods; routing merchandise or materials to proper departments; and maintaining neces­
sary records and files.

For wage study purposes, workers are classified as follows:

Receiving clerk 
Shipping clerk
S h ipp in g  and r e c e iv in g  c le r k

TRUCKDRIVER

Drives a truck within a city or industrial area to transport m aterials, merchandise, 
equipment, or men between various types of establishments such as: Manufacturing plants, freight
depots, warehouses, wholesale and retail establishments, or between retail establishments and 
customers* houses or places of business. May also load or unload truck with or without helpers, 
make minor mechanical repairs, and keep truck in good working order. D river-salesm en and 
over-the-road drivers are excluded.

For wage study purposes, truckdrivers are classified by size and type of equipment, 
as follows: (T ractor-trailer should be rated on the basis of trailer capacity.)

Truckdriver (combination of sizes listed separately) 
Truckdriver, light (under lV2 tons)
Truckdriver, medium (lV2 to and including 4 tons) 
Truckdriver, heavy (over 4 tons, trailer type)
Truck'dr iver , heavy (over 4 tons, other than trailer type)

TRUCKER, POWER

Operates a manually controlled gasoline- or electric-pow ered truck or tractor to 
transport goods and materials of all kinds about a warehouse, manufacturing plant, or other 
establishment.

For wage study purposes, workers are classified by type of truck, as follows:

Trucker, power (forklift)
Trucker, power (other than forklift)
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Area Wage Surveys

A l is t  o f  the la tes t  ava ilab le  bullet in s  is p r e se n te d  b e low . A  d i r e c t o r y  o f  a re a  w age  studies  including m o r e  l im ited  studies  con du cted  at the 
req u est  o f  the W age and H our and P u b l i c  C on tra cts  D iv is io n s  o f  the D epartm en t  o f  L a b o r  is  ava i lab le  on requ est .  B u lle t in s  m a y  be  p u rch a se d  f r o m  
the Superintendent of  D o cu m e n ts ,  U.S. G ov e rn m e n t  P r in t in g  O f f i c e ,  W ashington , D .C . ,  20402, o r  f r o m  any o f  the BLS re g ion a l  sa les  o f f i c e s  shown on 
the in side  f ron t  c o v e r .

A re a
Bullet in  n um ber 

and p r i c e A r e a
Bullet in  n u m ber  

and p r i c e

A k ron ,  Ohio, July 1969 1------------------------ ------------------------------
Albany—Schenectady—T r o y ,  N .Y . ,  F eb .  1970-------------------
A lbuquerque, N . M ex.  , M a r .  1 9 7 0 1____ ________ _______
A l le n to w n -B e th le h e m —E aston ,  P a .—N .J . ,  M ay 1969------
Atlanta, G a . , M ay  1 9 6 9 --------------------------------------------------------
B a l t im o r e ,  M d . , Aug. 1969-------------------------------------------------
Beaum ont—P o r t  Arthur—O ra n g e ,  T e x . ,  M ay  1969 1_____
Bingham ton, N .Y . ,  July  1969----------------------- --------------------- -
B irm in g h a m , A la . ,  M a r .  1970--------------------------------------------
B o ise  City , Idaho, N ov. 1969---------------------------------------------
B oston ,  M a s s . ,  Aug. 1969---------------------------------------------------
Buffa lo ,  N .Y . ,  Oct. 1969-------------------------------------------------------
Burlington , V t . , M a r .  1970________________________________
Canton, Ohio ,  M ay  1 9 6 9 -------------------------------------------------------
C h ar les ton ,  W. V a . , A p r .  1 9 6 9 ------------------------------------------
C h ar lo tte ,  N .C . ,  M a r .  1970 1 ______________________________
Chattanooga, T e n n . - G a , , Sept. 1969-----------------------------------
C h icago ,  111., A pr .  1969 1 ----------------------------------------------------
Cincinnati., O hio—Ky.—In d . , F eb .  1970------------------------------
C leve lan d ,  O hio ,  Sept. 1969------------------------------------------------
C o lu m bu s,  O hio ,  O ct .  1969-------------------------------------------------
D allas ,  T e x . ,  O ct .  1969-------------------------------------------------------
D a v e n p o r t -R o c k  Is land—M olin e ,  Iowa—111.,

Oct .  1969 *___________________________________________________
Dayton, O hio ,  D e c .  1969____________________________________
D en v er ,  C o lo . ,  D ec .  1969 1--------------------------------------------------
Des M o in e s ,  Iowa, M a r .  1969_____________________________
D etro it ,  M ich . ,  F eb .  1970_________________________________
F o r t  W orth , T e x . ,  Oct .  1969-----------------------------------------------
G re e n  Bay, W i s .,  J u ly  1969----------------—-----------------------------
G r e e n v i l le ,  S .C . ,  M ay  1969 1----------------------------------------------
Houston, T e x . ,  M ay  1969 1---------------------------------------------------
Indianapolis ,  Ind., Oct .  1969-----------------------------------------------
J ack son ,  M i s s . ,  Jan. 1970---------------------------------------------------
J a ck s o n v i l le ,  F la . ,  D e c .  1969-------------------------------------------
Kansas City , M o . - K a n s . ,  Sept. 1969—-----------------------------
L a w re n ce —H av erh i l l ,  M a s s .—N .H .,  June 1 9 6 9 ----------------
Little  R o c k —N orth  L ittle  R o ck ,  A r k . ,  Ju ly  1969---------- -
L os  A n ge les—Long B ea ch  and A n ah eim —Santa A n a -

G arden  G r o v e ,  C a l i f . ,  M ar .  1969 1 ---------------------------------
L o u is v i l le ,  Ky.—Ind., Nov. 1969 1________________________ —
Lu bbock ,  T e x . ,  M a r .  1970 1 ----------------------------------------- -----
M a n ch e s te r ,  N .H., July  1969----------------------------------------------
M e m p h is ,  Tenn.—A r k . , Nov. 1969 1_________________—____
M ia m i,  F la . ,  N ov .  1969_________ ___ —____________________
Midland and O d e ssa ,  T e x . ,  Jan. 1970 1------------- —____ —
M ilw a u k ee , W i s ., A p r .  1969_______________________________
M inneapolis—St. P au l,  M in n . , Jan. 1970 1------------------------

1625-89 , 35 cents
1660-51 , 30 cents
1 660-55 , 35 cents
1625-86 , 30 cen ts
1 625-77 , 35 cents
1660-11 , 35 cen ts
1625-75 , 35 cents
1660-5 , 30 cen ts
1660-57 , 30 cents
1660-34 , 25 cents
1660-16 , 45 cen ts
1660-29 , 45 cents
1660-53 , 25 cents
1625-73 , 30 cents
1625-71 , 30 cents
1660-61 , 40 cents
1660-9 , 30 cents
1625-82 , 65 cen ts
1 660-49 , 35 cents
1660-22 , 40 cents
1660-27 , 30 cen ts
1660-23 , 35 cen ts

1660-20 , 35 cents
1660-37 , 30 cents
1660-41 , 40 cents
1625-62 , 30 cents
1660-58 , 35 cents
1660-18 , 30 cen ts
1660-8 , 30 cen ts
1625-70 , 35 cents
1625-83 , 45 cents
1660-25 , 30 cents
1660-39 , 30 cen ts
1660-35 , 30 cents
1660-10 , 35 cen ts
1625-79 , 30 cents
1660-2 , 30 cents

1625-78 , 50 cents
1660-28 , 40 cents
1 660-50 , 35 cents
1660-3 , 30 cents
1660-31 , 40 cents
1660-32 , 30 cents
1660-44 , 35 cents
1625-66 , 35 cents
1660-46 , 50 cents

M u skegon —M u sk eg on  H e ig h t s , M ich . ,  M ay 1 9 6 9 ________ 1625-80 , 30 cents
N ew ark  and J e r s e y  City ,  N .J . ,  Jan. 1 9 7 0 1______________  1660-47 ,  50 cents
New Haven, C on n . , Jan. 1 970 1____________________________ 1660-40 ,  35 cents
New O r l e a n s , L a . , J an. 1970---------------------------------------------  1660-42 ,  30 cents
New Y o rk ,  N .Y . ,  A pr .  1969________________________________  1625-88 , 60 cents
N o r fo lk —P o r ts m o u th  and N ew port  News—

H am pton, V a . , J an. 1970 1_______________________________  1660-59 ,  35 cents
O k lah om a City ,  O k la . , July  1969 1________________________  1660-17 , 35 cen ts
O m aha, N ebr .—Iowa, Sept. 1969-----------------------------------------  1660-12 , 30 cen ts
P a t e r  son—Clifton —P a s  sa ic ,  N .J . ,  M ay  1969_____________  1625-87 , 35 cen ts
P h ilad e lp h ia ,  P a .—N .J . ,  Nov. 1969 1______________________  1660-48 ,  60 cents
P h o e n ix ,  A r i z . , M ar .  1969—_______________________________  1625-60 , 30 cents
P it tsb u rgh ,  P a . ,  Jan. 1 9 7 0 1------------------------------------------------  1660-60 ,  50 cents
P o r t la n d ,  M ain e ,  Nov. 1969 1_____________________________  1660-26 , 35 cents
P o r t la n d ,  O r e g .—W a s h . , M ay 1969________________________  1625-76 , 30 cents
P r o v id e n c e —P aw tu ck et—W a rw ick ,  R.I.—M a s s . ,

M ay  1969 1 __________________________________________________  1625-74 , 35 cents
R ale igh , N .C . ,  Aug. 1969-----------------------------------------------------  1660-6 ,  30 cents
R ich m on d ,  V a . , M ar .  1969_________________________________  1625-69 ,  30 cents
R o c h e s t e r ,  N .Y . ( o f f i c e  occu p a t ion s  only),

Ju ly  1969---------------------------------------------------------------------- —------  1660-4 ,  30 cen ts
R o c k fo r d ,  111., M ay 1 9 6 9 ___________________________________  1625-72 , 30 cents
St. L o u is ,  M o.—111., M a r .  1969 1___________________________ 1625-64 , 50 cen ts
Salt Lake C ity ,  Utah, Nov. 1969 1________________________  1660-30 , 35 cents
San A nton io ,  T e x . , June 1969 1 _________________________ __  1625-85 , 35 cen ts
San B e rn a rd in o —R iv e r  side—O n tar io ,  C a l i f . ,

D e c .  1 9 6 9 ------------------------------------------------------------------------------  1660-4  3, 30 cents
San D iego ,  C a l i f . , Nov. 1969 1_____________________________ 1 660-36 ,  35 cents
San F r a n c i s c o —Oakland, C a l i f . ,  O ct .  1 9 6 9 1____________  1 660-33 ,  50 cents
San J o s e ,  C a l i f . , Sept. 1969 1_____________________________  1660-24 , 35 cents
Savannah, G a . , M ay  1969___________________________________  1625-68 ,  30 cents
Scran ton ,  P a . , Ju ly  1969-----------------------------------------------------  1660- 1 5, 30 cents
Seattle—E v e re t t ,  W ash .,  J an. 1970_______________________  1660-52 ,  30 cents
Sioux F a l l s , S. D a k . , Sept. 1969__________________________  1660- 14, 25 cents
South Bend, Ind ., M ar .  1 9 7 0 1_____________________________  1660-62 , 35 cents
S p okan e , W a s h . , June 1 969_________._______________________  1625-81 , 30 cents
S y r a c u s e ,  N .Y . ,  July  1969--------------------------------------------------- 1660-13 , 30 cen ts
Tam pa^St. P e t e r s b u r g ,  F la . ,  Aug. 1969 1_______________  1660-7 ,  35 cents
T o le d o ,  O h io—M i c h . , F eb .  1970____________________________ 1660—56, 30 cents
T ren ton ,  N .J . ,  Sept. 1969----------------------------------------------------  1660-11 , 30 cents
Utica—R o m e ,  N .Y . ,  July  1969---------------------------------------------  1660-1 ,  30 cents
W ashington , D .C .—Md.—Va., Sept. 1 969*_________________ 1660-19 , 50 cents
W a te rb u ry ,  C o n n . , M ar .  1970 1------------------------------------------  1660-54 , 35 cen ts
W a te r lo o ,  Iowa, J an. 1970_________________________________  1660-45 ,  30 cents
W ich ita ,  K a n s . , D ec .  1 9 6 8 _________________________________  1625-41 , 30 cents
W o r c e s t e r ,  M a s s . ,  May 1969---------------------------------------------  1625-84 ,  30 cents
Y o rk ,  P a . ,  F eb .  1 9 7 0 1______________________________________ 1660-63 ,  35 cents
Y oungstow n—W a rre n ,  O hio ,  Nov. 1 9 6 9 1__—________—___  1660-38 ,  35 cents

x Data on establishment practices and supplementary wage provisions are also presented.
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