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P reface

T h e  B u re a u  o f L a b o r S ta tis t ic s  p ro g ra m  o f annual 
o ccu pa tion a l w age su rveys  in  m e tro p o lita n  a re a s  is  d e ­
signed to p ro v id e  data  on o ccu pa tion a l e a rn in g s , and e s ta b ­
lis h m e n t p ra c tic e s  and s u p p le m e n ta ry  w age p ro v is io n s . I t  
y ie ld s  d e ta ile d  data  by se lec ted  in d u s try  d iv is io n  fo r  each  
of the a re a s  s tu d ied , fo r  geo graph ic  re g io n s , and fo r  the  
U n ite d  S ta tes . A  m a jo r  c o n s id e ra tio n  in  the p ro g ra m  is  
the need fo r  g re a te r  in s ig h t in to  (1 )  the  m o v e m e n t o f wages  
by o ccu pa tion a l c a te g o ry  and s k il l  le v e l ,  and (2 )  the s tr u c ­
tu re  and le v e l o f wages am ong a re a s  and in d u s try  d iv is io n s .

A t the  end o f each s u rv e y , an in d iv id u a l a re a  b u l­
le t in  p re s e n ts  s u rv e y  re s u lts  fo r  each a re a  s tud ied . A f te r  
c o m p le tio n  o f a l l  o f the in d iv id u a l a re a  b u lle tin s  fo r  a round  
of s u rv e y s , two s u m m a ry  b u lle tin s  a re  issu ed . T h e  f i r s t  
b rin g s  data  fo r  each o f the m e tro p o lita n  a re a s  s tud ied  in to  
one b u lle t in . T h e  second p re s e n ts  in fo rm a tio n  w h ich  has  
been p ro je c te d  f ro m  in d iv id u a l m e tro p o lita n  a re a  data to 
re la te  to g eo graph ic  reg ion s  and the U n ite d  S ta tes .

N in e ty  a re a s  c u r re n t ly  a re  inc lu ded  in  the p r o ­
g ra m . In  each a re a , in fo rm a tio n  on o ccu p a tio n a l ea rn ing s  
is c o lle c ted  a n n u a lly  and on e s ta b lis h m e n t p ra c tic e s  and  
s u p p le m e n ta ry  w age p ro v is io n s  b ie n n ia lly .

T h is  b u lle tin  p re s e n ts  re s u lts  o f the surv e y  in  
D a v e n p o rt—R o ck  Is la n d —M o lin e , Iow a—111. , in  O c to b e r 1969- 
T h e  S tandard  M e tro p o lita n  S ta tis t ic a l A r e a ,  as d e fined  by 
the B u re a u  o f the B udget th rou gh  J a n u a ry  1968, consists  of 
Scott C ounty , Iow a; and H e n ry  and R o ck  Is la n d  C o u n tie s , 111. 
T h is  study was conducted by the B u re a u 's  re g io n a l o ffic e  in  
Kansas C ity ,  M o . , under the g e n e ra l d ire c tio n  of E d w a rd  
C h a ik e n , A s s is ta n t R e g io n a l D ir e c to r  fo r  O p e ra tio n s .

C ontents

P age

In tro d u c tio n __________________________________________________________________  1
W age tre n d s  fo r  se lec te d  o ccu pa tion a l g ro u p s___________________________  5

T a b le s :

1. E s ta b lis h m e n ts  and w o rk e rs  w ith in  scope o f s u rv e y  and
n u m b e r s tu d ie d ____________________________________________________ 4

2. Indexes o f s tan dard  w e e k ly  s a la r ie s  and s tr a ig h t- t im e
h o u rly  ea rn in g s  fo r  se lec ted  o ccu pation a l g ro u p s , and
p erc e n ts  of change fo r  se lec te d  p e r io d s _________________________  6

A . O ccup a tio na l earn ing s:
A -  1. O ffic e  occupations—m en and w om en ________________________ 7
A - 2. P ro fe s s io n a l and te c h n ic a l occupations—m e n  and

w om en --------------------------------------------------------------------------------------------  9
A - 3. O ff ic e , p ro fe s s io n a l, and te c h n ic a l occupations—

m e n  and w om en  c o m b in e d _________________________________ 10
A -4 .  M a in ten a n c e  and p o w e rp la n t occu pation s__________________  11
A - 5. C u sto d ia l and m a te r ia l  m o v e m e n t o c c u p a tio n s ___________  12

B . E s ta b lis h m e n t p ra c tic e s  and s u p p le m e n ta ry  w age p ro v is io n s :
B - l .  M in im u m  en tra n c e  s a la r ie s  fo r  w om en  o ffic e

B -2 .  S h ift d if f e r e n t ia ls ___________________________________________  15
B -3 .  Scheduled w e e k ly  h o u rs _____________________________________ 16
B -4 .  P a id  h o lid a y s _________________________________________________ 17
B -5 .  P a id  v a c a t io n s _______________________________________   18
B -6 .  H e a lth , in s u ra n c e , and pension  p la n s _____________________  21
B -7 .  M eth od  of w age d e te rm in a tio n  and fre q u e n c y  of

A p pen dix . O ccup a tio na l d e s c r ip t io n s _____________________________________  23

N O T E : S im ila r  tab u la tio n s  a re  a v a ila b le  fo r  o th e r
a re a s . (See in s id e  back  c o v e r .)

U n ion  s c a le s , in d ic a tiv e  o f p re v a ilin g  pay le v e ls  in  
the D a v e n p o rt—R o ck  Is la n d —M o lin e  a re a , a re  a lso  a v a ila b le  
fo r  seven s e lec te d  b u ild in g  tra d e s .

iii
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The Davenport—Rock Island—Moline, Iowa—111., Metropolitan Area

Introduction

T h is  a re a  is 1 of 90 in  w h ich  the U .S . D e p a rtm e n t of L a b o r 's  
B u re a u  of L a b o r S ta tis tic s  conducts surveys  of occupationa l earn ing s  
and re la te d  b en e fits  on an a re a w id e  b a s is .1 In  th is  a r e a , data  w e re  
obta ined  by p e rs o n a l v is its  of B u re a u  f ie ld  econom ists  to re p re s e n t­
a tiv e  es ta b lish m e n ts  w ith in  s ix  b ro ad  in d u s try  d iv is io n s : M a n u ­
fa c tu r in g ; t ra n s p o r ta t io n , com m u n ic a tio n , and o th e r p ub lic  u t i l i t ie s ;  
w h o le s a le  tra d e ; r e ta i l  tra d e ; f in a n c e , in s u ra n c e , and r e a l  es ta te ; and 
s e rv ic e s . M a jo r  in d u s try  groups excluded  f ro m  these studies a re  
govern m en t o p era tio n s  and the c o n s tru c tio n  and e x tra c tiv e  in d u s tr ie s .  
E s ta b lis h m e n ts  having  fe w e r than  a p re s c r ib e d  n um ber of w o rk e rs  a re  
o m itte d  because th e y  tend to fu rn is h  in s u ff ic ie n t em p lo y m en t in  the  
occupatipns s tud ied  to  w a r r a n t  in c lu s io n . S ep ara te  tab u la tio n s  a re  
p ro v id e d  fo r  each of the b ro ad  in d u s try  d iv is io n s  w h ich  m e e t p u b li­
cation  c r i t e r ia .

T hese  surveys  a re  conducted on a sam ple  bas is  because of 
the u n n ec e s s a ry  cost in vo lved  in  surv e y in g  a l l  e s ta b lis h m e n ts . To  
obta in  o p tim u m  a c c u ra c y  at m in im u m  cost, a g re a te r  p ro p o rtio n  of 
la rg e  than  of s m a ll es ta b lish m e n ts  is s tud ied . In  com bin ing  the  d a ta , 
h o w e v e r, a l l  e s ta b lish m e n ts  a re  g iven  th e ir  a p p ro p r ia te  w e ig h t. E s ­
tim a te s  based on the e s ta b lish m e n ts  s tud ied  a re  p re s e n te d , th e re fo r e ,  
as re la t in g  to  a l l  e s ta b lish m e n ts  in  the in d u s try  g roup ing  and a re a ,  
except fo r  those below  the m in im u m  s ize  s tud ied .

O ccupations and E a rn in g s

The occupations se lec ted  fo r  study a re  com m on to  a v a r ie ty  
of m an u fa c tu rin g  and n on m anu fac tu ring  in d u s tr ie s , and a re  of the  
fo llo w in g  types: (1) O ffic e  c le r ic a l;  (2) p ro fe s s io n a l and te c h n ic a l;
(3) m a in ten an ce  and p o w erp lan t; and (4) cu s to d ia l and m a te r ia l  m o v e ­
m e n t. O ccup a tio na l c la s s if ic a t io n  is based on a u n ifo rm  set o f job  
d es c rip tio n s  designed  to  take  account of in te r  e s ta b lis h m e n t v a r ia t io n  
in  duties w ith in  the sam e jo b . The occupations se lec te d  fo r  study  
a re  lis te d  and d e s c rib e d  in  the  append ix . The ea rn in g s  data  fo llo w in g  
the job  t it le s  a re  fo r  a l l  in d u s trie s  com bined . E a rn in g s  d ata  fo r  som e  
of the occupations lis te d  and d e s c r ib e d , o r fo r  som e in d u s try  d iv is io n s  
w ith in  occupations , a re  not p re s e n te d  in  the A -s e r ie s  ta b le s , because  
e ith e r  (1) em p lo y m en t in  the occupation  is  too  s m a ll to p ro v id e  enough  
data  to  m e r i t  p re s e n ta tio n , o r (2) th e re  is p o s s ib il ity  of d is c lo s u re  
of in d iv id u a l e s ta b lish m e n t d a ta .

1 Included in the 90 areas are four studies conducted under contract with the New Yori< State 
Department of Labor. These areas are Binghamton (New York portion only); Rochester (office occu­
pations only); Syracuse; and U tica— Rom e. In addition, the Bureau conducts more lim ited  area studies 
in 78 areas at the request of the Wage and Horn and Public Contracts Divisions o f the U. S. D e­
partment of Labor.

O ccup atio na l em p lo ym en t and ea rn in g s  data  a re  shown fo r  
fu l l - t im e  w o r k e rs ,  i . e . ,  those h ire d  to  w o rk  a re g u la r  w e e k ly  schedule  
in  the  g iven  occu pation a l c la s s if ic a t io n . E a rn in g s  d ata  exc lude p r e ­
m iu m  pay fo r  o v e r tim e  and fo r  w o rk  on w eeken ds , h o lid a y s , and 
la te  s h ifts . N o n p ro du ctio n  bonuses a re  exc lu d ed , but c o s t -o f - l iv in g  
a llow ances  and in c e n tiv e  ea rn in g s  a re  inc lu ded . W h e re  w e e k ly  hours  
a re  re p o r te d , as fo r  o ffice  c le r ic a l  occupations , re fe re n c e  is  to the  
stan d ard  w o rk w e e k  (rounded  to  the n e a re s t h a lf  hour) fo r  w h ich  e m ­
p loyees re c e iv e  th e ir  re g u la r  s tr a ig h t- t im e  s a la r ie s  (e x c lu s iv e  of pay  
fo r  o v e r tim e  at re g u la r  a n d /o r  p re m iu m  ra te s ) . A v e ra g e  w e e k ly  e a rn ­
ings fo r  these occupations have been rounded to  the n e a re s t h a lf  d o lla r .

T he  ave ra g e s  p resen ted  re f le c t  com po s ite , a re a w id e  e s t i­
m a te s . In d u s tr ie s  and e s ta b lish m e n ts  d if fe r  in  pay le v e l and job  
s ta ffin g  and, th u s , co n trib u te  d if fe re n t ly  to the e s tim a te s  fo r  each job . 
The pay re la t io n s h ip  o bta inab le  f ro m  the ave ra g e s  m ay  fa i l  to re f le c t  
a c c u ra te ly  the w age sp read  or d if fe re n t ia l  m a in ta in e d  am ong jobs in  
in d iv id u a l e s ta b lis h m e n ts . S im ila r ly ,  d iffe re n c e s  in  ave ra g e  p ay le v ­
e ls  fo r  m en  and w om en  in  any of the se lec ted  occupations should  
not be assum ed  to  re f le c t  d iffe re n c e s  in  pay t re a tm e n t of the sexes  
w ith in  in d iv id u a l e s ta b lis h m e n ts . O th e r p o ss ib le  fa c to rs  w h ich  m ay  
con trib u te  to  d iffe re n c e s  in  pay fo r  m en  and w om en  inc lude: D i f f e r ­
ences in  p ro g re s s io n  w ith in  es ta b lish e d  ra te  ra n g e s , since on ly  the  
a c tu a l ra te s  paid  incum bents  a re  co lle c ted ; and d iffe re n c e s  in  s p e c ific  
duties  p e r fo rm e d , a lthough the w o rk e rs  a re  c la s s if ie d  a p p ro p r ia te ly  
w ith in  the sam e s u rv e y  job  d e s c r ip tio n . Job d es c rip tio n s  used in  
c la s s ify in g  em p loyees  in  these surveys  a re  u s u a lly  m o re  g e n e ra liz e d  
than  those used in  in d iv id u a l e s ta b lish m e n ts  and a llo w  fo r  m in o r  
d iffe re n c e s  am ong es tab lish m e n ts  in  the s p e c ific  duties p e r fo rm e d .

O ccu p a tio n a l em p lo ym en t e s tim a te s  re p re s e n t the to ta l in  
a l l  e s ta b lish m e n ts  w ith in  the scope of the study and not the n um ber  
a c tu a lly  su rv e ye d . B ecause of d iffe re n c e s  in  occu pation a l s tru c tu re  
am ong e s ta b lis h m e n ts , the e s tim a te s  of o ccu pation a l em p lo ym en t ob­
ta in e d  fro m  the  sam p le  of es ta b lish m e n ts  stud ied  s e rve  on ly  to  in d ic a te  
the re la t iv e  im p o rta n c e  of the jobs s tud ied . These d iffe re n c e s  in  
o ccu pation a l s tru c tu re  do not a ffe c t m a te r ia l ly  the a c c u ra c y  of the  
earn in g s  data.

E s ta b lis h m e n t P r a c tic e s  and S u p p le m e n ta ry  W age P ro v is io n s

In fo rm a tio n  is p re s e n te d  ( in  the B -s e r ie s  tab les ) on se lec ted  
e s ta b lish m e n t p ra c tic e s  and s u p p le m e n ta ry  w age p ro v is io n s  as they  
re la te  to  p lan t and o ffic e  w o r k e rs . A d m in is tra t iv e ,  e x e c u tiv e , and 
p ro fe s s io n a l e m p lo y e e s , and co n s tru c tio n  w o rk e rs  who a re  u til iz e d  
as a se p a ra te  w o rk  fo rc e  a re  exc luded . " P la n t  w o rk e rs "  inc lude

1Digitized for FRASER 
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w o rk in g  fo re m e n  and a l l  n o n s u p e rv is o ry  w o rk e rs  (inc lud ing  le a d -  
m en  and t ra in e e s )  engaged in  n onoffice  fun ctio ns . " O ff ic e  w o rk e rs "  
inc lude w o rk in g  s u p e rv is o rs  and n o n su p e rv iso ry  w o rk e rs  p e r fo rm in g  
c le r ic a l  o r re la te d  fun c tio ns . C a fe te r ia  w o rk e rs  and ro u te m e n  a re  
excluded  in  m a n u fa c tu rin g  in d u s tr ie s , but inc luded  in  n o n m anu factu ring  
in d u s tr ie s .

M in im u m  en tra n c e  s a la r ie s  fo r  w om en  o ffice  w o rk e rs  (tab le  
B - l )  re la te  on ly  to the e s ta b lish m e n ts  v is ite d . B ecause of the o p tim u m  
sam p ling  techn iques used , and the p ro b a b ility  tha t la rg e  e s ta b lis h ­
m en ts  a re  m o re  l ik e ly  to  have fo r m a l en tran ce  ra te s  fo r  w o rk e rs  
above the s u b c le r ic a l le v e l than  s m a ll e s ta b lis h m e n ts , the tab le  is 
m o re -re p re s e n ta t iv e  of p o lic ie s  in  m e d iu m  and la rg e  e s ta b lis h m e n ts .

S h ift d if fe re n t ia l  data  (ta b le  B -2 )  a re  l im ite d  to p lan t w o rk e rs  
in  m a n u fa c tu rin g  in d u s tr ie s . T h is  in fo rm a tio n  is p re s e n te d  both in  
te r m s  of (1) e s ta b lis h m e n t p o l ic y ,2 p res e n te d  in  te rm s  of to ta l p lan t 
w o rk e r  e m p lo y m e n t, and (2) e ffe c tiv e  p ra c t ic e , p re s e n te d  in  te rm s  
of w o rk e rs  a c tu a lly  em p loyed  on the s p e c ified  s h ift at the t im e  of the  
s u rv e y . In  e s ta b lish m e n ts  having  v a r ie d  d if fe re n t ia ls ,  the am ount 
app ly ing  to a m a jo r i ty  w as used o r , i f  no am ount ap p lied  to a m a jo r ity ,  
the c la s s if ic a t io n  " o th e r"  w as used. In  e s ta b lish m e n ts  in  w h ich  som e  
la te -s h if t  hours a re  p a id  a t n o rm a l ra te s , a d if fe re n t ia l  w as re c o rd e d  
only  i f  i t  ap p lied  to a m a jo r i ty  of the s h ift h o u rs .

The scheduled  w e e k ly  hours (tab le  B -3 ) of a m a jo r i ty  of the  
f i r s t - s h i f t  w o rk e rs  in  an e s ta b lish m e n t a re  tab u la te d  as app ly ing  to  
a l l  of the p lan t o r o ffic e  w o rk e rs  of th a t e s ta b lis h m e n t. Scheduled  
w e e k ly  hours a re  those w h ic h  f u l l - t im e  em p loyees  w e re  expected  to  
w o rk , w h e th e r th e y  w e re  p aid  fo r  at s tr a ig h t- t im e  o r o v e r tim e  ra te s .

P a id  h o lid a y s ; p aid  vac atio n s ; h e a lth , in s u ra n c e , and pension  
plans; and fre q u e n c y  o f w age paym ent (ta b les  B -4  th ro u g h  B -7 )  
a re  t re a te d  s ta t is t ic a l ly  on the bas is  th a t these  a re  a p p lic a b le  to  a ll  
p lan t o r o ffic e  w o rk e rs  i f  a m a jo r i ty  of such w o rk e rs  a re  e lig ib le  o r  
m a y  e v e n tu a lly  q u a lify  fo r  the  p ra c tic e s  lis te d . Sum s of in d iv id u a l 
ite m s  in  tab le s  B -2  th rou gh  B -7  m a y  not equal to ta ls  because of 
round ing .

D a ta  on p aid  h o lid ays  (tab le  B -4 )  a re  l im ite d  to data on h o l i ­
days g ran ted  an n u a lly  on a fo r m a l b as is ; i .e . ,  (1) a re  p ro v id e d  fo r  
in  w r it te n  fo r m , o r (2) have been  es ta b lish e d  by  custom . H o lid ays  
o rd in a r i ly  g ran ted  a re  inc lu ded  even  though th e y  m a y  fa l l  on a non­
w o rk d a y  and the  w o r k e r  is  not g ra n te d  an o th er day  o ff. The f i r s t

2 An establishment was considered as having a policy if it m et either of the following con­
ditions: (1) Operated late shifts at the time of the survey, or (2) had formal provisions covering
late shifts. An establishment was considered as having formal provisions if  it (1) had operated late 
shifts during the 12 months prior to the survey, or (2) had provisions in written form for operating 
late shifts.

p a r t  of the p aid  h o lidays  tab le  p re s e n ts  the n um ber of w ho le and h a lf  
h o lidays  a c tu a lly  g ra n te d . The second p a r t  com bines w hole and h a lf  
h o lidays  to  show to ta l h o lid a y  t im e .

The s u m m a ry  of v a c a tio n  plans (tab le  B -5 ) is  l im ite d  to  a 
s ta t is t ic a l m e a s u re  of v a c a tio n  p ro v is io n s . I t  is  not in tended  as a 
m e a s u re  of the p ro p o rtio n  of w o rk e rs  a c tu a lly  re c e iv in g  s p e c ific  b en e ­
f i ts .  P ro v is io n s  of an e s ta b lis h m e n t fo r  a l l  lengths of s e rv ic e  w e re  
tab u la te d  as app ly ing  to  a l l  p lan t o r o ffic e  w o rk e rs  of the e s ta b lis h ­
m e n t, re g a rd le s s  of leng th  of s e rv ic e . P ro v is io n s  fo r  p aym ent on 
o th er than  a t im e  b as is  w e re  c o n verted  to  a t im e  b as is ; fo r  e x a m p le , 
a p aym ent of 2 p e rc e n t of annual ea rn ing s  w as c o n s id ered  as the e q u iv ­
a le n t of 1 w e e k 's  p ay . E s tim a te s  exc lude v a c a tio n -s a v in g s  plans and 
those w h ich  o ffe r "ex tend ed " or " s a b b a tic a l"  b en e fits  beyond b as ic  
plans to  w o rk e rs  w ith  q u a lify in g  lengths of s e rv ic e . T y p ic a l of such  
exclus ions a re  p lans in  the  s te e l, a lu m in u m , and can in d u s tr ie s .

D a ta  on h e a lth , in s u ra n c e , and pen s ion  plans (ta b le  B -6 )  in ­
c lude those p lans fo r  w h ich  the e m p lo y e r pays a t le a s t a p a r t  of the  
cost. Such p lans inc lude  those u n d e rw rit te n  by a c o m m e rc ia l insu ra n c e  
com pany and those p ro v id e d  th ro u g h  a union fund o r p a id  d ir e c t ly  by  
the e m p lo y e r out of c u r re n t  o p e ra tin g  funds o r fro m  a fund set aside  
fo r  th is  p u rp o se . A n  e s ta b lis h m e n t w as co n s id e red  to  have a p lan  
i f  the  m a jo r i ty  of em p loyees  w as e lig ib le  to  be c o vered  u nd er the  
p la n , even i f  less  than  a m a jo r ity  e le c te d  to  p a r t ic ip a te  because e m ­
p loyees w e re  re q u ire d  to  c o n trib u te  to w a rd  the cost of the p la n . L e ­
g a lly  re q u ire d  p la n s , such as w o rk m e n 's  com pen satio n , s o c ia l s e ­
c u r ity , and ra i l r o a d  r e t ire m e n t  w e re  exc lu d ed .

S ickness and acc id en t in s u ra n c e  is l im ite d  to  th a t type of 
in s u ra n c e  u nder w h ich  p re d e te rm in e d  cash paym ents  a re  m ade d ir e c t ly  
to  the in s u re d  d u rin g  illn e s s  o r acc id en t d is a b ility . In fo rm a tio n  is  
p re s e n te d  fo r  a l l  such p lans to  w h ich  the  e m p lo y e r c o n trib u te s . H o w ­
e v e r , in  New  Y o rk  and N ew  J e rs e y , w h ich  have enacted  te m p o ra ry  
d is a b ility  in su ran ce  law s w h ich  re q u ire  e m p lo y e r c o n tr ib u t io n s ,3 plans  
a re  inc lu ded  on ly  i f  the e m p lo y e r (1) co n trib u tes  m o re  than  is le g a lly  
re q u ire d , o r (2) p ro v id e s  the em p lo yee  w ith  b en e fits  w h ich  exceed  the  
re q u ire m e n ts  of the la w . T a b u la tio n s  of p a id  s ick  le a ve  p lans a re  
l im ite d  to  fo r m a l p lans 4 w h ich  p ro v id e  fu l l  p ay  o r a p ro p o rtio n  of the  
w o r k e r 's  pay d urin g  absence f ro m  w o rk  because of i l ln e s s . S ep a ra te  
tab u la tio n s  a re  p re s e n te d  a c c o rd in g  to  (1) p lans w h ich  p ro v id e  fu l l  pay  
and no w a itin g  p e r io d , and (2) p lans w h ich  p ro v id e  e ith e r  p a r t ia l  pay  
o r a w a itin g  p e r io d . In  ad d itio n  to  the  p re s e n ta tio n  of the  p ro p o rtio n s  
of w o rk e rs  who a re  p ro v id e d  s ickn ess  and a c c id en t in s u ra n c e  o r paid  
s ick  le a v e , an u nd up lica ted  to ta l is  shown of w o rk e rs  who re c e iv e  
e ith e r  o r both types of b e n e fits .

The temporary disability laws in California and Rhode Island do not require em ployer 
contributions.

A n  establishment was considered as having a formal plan if it established at least the 
m inim um  number of days of sick leave available to each em ployee. Such a plan need not be 
written, but informal sick leave allowances, determined on an individual basis, were excluded.
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M a jo r  m e d ic a l in s u ra n c e  in c lu des  those plans w h ich  a re  d e ­
signed to p ro te c t em p loyees in  case o f s ickness and in ju ry  inv o lv in g  
expenses beyond the c o verag e  of bas ic  h o s p ita liz a tio n , m e d ic a l, and 
s u rg ic a l p lans. M e d ic a l in s u ra n c e  r e fe rs  to plans p ro v id in g  fo r  c o m ­
p lete  o r p a r t ia l  paym ent of docto rs ' fe e s . Such plans m ay  be u n d e r­
w r it te n  by c o m m e rc ia l in s u ra n c e  com pan ies  o r n o n p ro fit o rg an iza tio n s  
o r they  m a y  be paid  fo r  by the e m p lo y e r out of a fund set aside fo r  
th is  purpose. T ab u la tio n s  of re t ire m e n t  pension plans are  l im ite d  to  
those plans th a t p ro v id e  re g u la r  paym ents fo r  the re m a in d e r  of the  
w o rk e r 's  l i fe .

M eth od  of wage d e te rm in a tio n  (tab le  B -7 )  re la te s  to b as ic  
types of ra te  s tru c tu re  fo r  w o rk e rs  p a id  u nder v a rio u s  t im e  and in ­
cen tive  sys te m s. U n der a s ing le  ra te  s tru c tu re  the sam e ra te  is paid  
to  a l l  exp e rie n c e d  w o rk e rs  in  the sam e job  c la s s if ic a t io n . A n  in d iv id ­
ua l w o rk e r  o c c a s io n a lly  m ay  be paid  above o r below  the s ing le  ra te

3

fo r  s p e c ia l re a s o n s , but such p aym ents  a re  excep tio n s. A  ra n g e -o f -  
ra te s  p lan  spe c ifies  the m in im u m  a n d /o r  m a x im u m  ra te  p a id  e x p e r i­
enced w o rk e rs  fo r  the sam e jo b . In fo rm a tio n  a lso  is p ro v id e d  on the  
m ethod  of p ro g re s s io n  th rou gh  the ra n g e . In  the absence of a fo r m a l  
ra te  s tru c tu re , the  q u a lific a tio n s  of the in d iv id u a l w o rk e r  d e te rm in e  
the pay ra te . In fo rm a tio n  on types of inc e n tiv e  p lans is p ro v id e d  only  
fo r  p lan t w o rk e rs  because of the low  inc id ence  of such plans fo r  o ffic e  
w o r k e rs . U n der a p ie c e w o rk  s y s te m , a p re d e te rm in e d  ra te  is paid  
fo r  each u n it of output. P ro d u c tio n  bonuses a re  based on p ro d u ctio n  
o ve r a quota o r co m p le tio n  of a job  in  le s s  than  s tan d ard  t im e . C o m ­
p en satio n  on a c o m m is s io n  bas is  re p re s e n ts  paym ents  based on a 
p ercen tag e  of va lue  of s a le s , o r on a co m b in a tio n  of a s tated  s a la ry  
plus a p erc e n ta g e .

D a ta  on fre q u e n c y  of w age paym ent a lso  a re  p ro v id e d  in  
tab le  B -7 .
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4
T a b le  1. E s t a b l i s h m e n t s  a n d  W o r k e r s  W ith in  S c o p e  o f S u r v e y  a n d  N u m b e r  S tu d ie d  in  D a v e n p o r t—R o c k  I s l a n d —M o lin e ,  Io w a—111.,1 b y  M a jo r  I n d u s t r y  D iv is io n ,  2 O c to b e r  1969

I n d u s t r y  d iv is io n

M in im u m  
e m p lo y m e n t  

i n  e s t a b l i s h ­
m e n t s  in  s c o p e  

o f s tu d y

N u m b e r  o f  e s ta b l i s h m e n t s W o r k e r s  in  e s ta b l i s h m e n t s

W ith in  s c o p e  
o f  s tu d y 3 S tu d ie d

W ith in  s c o p e  o f s tu d y
S tu d ie d

T o t a l 4
P la n t O ff ic e

N u m b e r P e r c e n t T o t a l 4

A ll  d i v i s io n s  __  __  _ ____ _ 224 97 6 0 , 100 100 4 0 , 971 9 , 034 4 4 , n o

M an u fa  r t.n r  in g 50 106 47 4 1 ,7 9 6 70 3 0 ,0 7 8 5 ,4 3 8 3 1 ,7 8 3
N o n m a n u fa r t i i r in g - 118 50 1 8 ,3 0 4 30 10 , 893 3, 596 1 2 ,3 2 7

T r a n s p o r t a t i o n ,  c o m m u n ic a t io n ,  a n d
o th e r  p u b l ic  u t i l i t i e s  5 50 21 11 4 , 982 8 2 , 586 826 4 ,2 0 7

W V iolpsalp t r a r ip  - - 50 18 6 1 ,7 6 1 3 (‘ ) (6) 722
R e t a i l  t r a d e ________________ ____________________ 50 49 17 7 ,4 7 2 13 (6) (6) 4 ,6 5 9
F i n a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e ________ 50 15 8 2 , 019 3 (7) ( 6) 1 ,4 6 6
S e r v i c e s  8 50 15 8 2 , 070 3 (6) ( 6) 1 ,2 7 3

1 T h e  D a v e n p o r tr -R o c k  I s la n d —M o lin e  S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a ,  a s  d e f in e d  b y  th e  B u r e a u  o f th e  B u d g e t  t h r o u g h  J a n u a r y  196 8 , c o n s i s t s  of S c o t t  C o u n ty , Io w a ; a n d  H e n r y  a n d  
R o c k  I s l a n d  C o u n t ie s ,  111. T h e  " w o r k e r s  w i th in  s c o p e  of s tu d y "  e s t i m a t e s  s h o w n  in  t h i s  t a b l e  p r o v id e  a  r e a s o n a b ly  a c c u r a t e  d e s c r i p t i o n  o f t h e  s i z e  a n d  c o m p o s i t i o n  of t h e  l a b o r  f o r c e  in c lu d e d  
in  th e  s u r v e y .  T h e  e s t i m a t e s  a r e  n o t in te n d e d ,  h o w e v e r ,  to  s e r v e  a s  a  b a s i s  o f c o m p a r i s o n  w i th  o th e r  e m p lo y m e n t  i n d e x e s  f o r  th e  a r e a  t o  m e a s u r e  e m p lo y m e n t  t r e n d s  o r  l e v e l s  s in c e  (1) p la n n in g  
of w a g e  s u r v e y s  r e q u i r e s  th e  u s e  of e s t a b l i s h m e n t  d a ta  c o m p i le d  c o n s id e r a b l y  in  a d v a n c e  of th e  p a y r o l l  p e r i o d  s tu d i e d ,  a n d  (2) s m a l l  e s t a b l i s h m e n t s  a r e  e x c lu d e d  f r o m  th e  s c o p e  of th e  s u r v e y .

2 T h e  1967 e d i t io n  o f th e  S t a n d a r d  I n d u s t r i a l  C l a s s i f i c a t i o n  M a n u a l  w a s  u s e d  in  c la s s i f y i n g  e s t a b l i s h m e n t s  b y  i n d u s t r y  d iv is io n .
3 I n c lu d e s  a l l  e s t a b l i s h m e n t s  w i th  t o t a l  e m p lo y m e n t  a t  o r  a b o v e  th e  m in im u m  l im i t a t i o n .  A l l  o u t le t s  (w i th in  th e  a r e a )  of c o m p a n ie s  in  s u c h  i n d u s t r i e s  a s  t r a d e ,  f in a n c e ,  a u to  r e p a i r  s e r v i c e ,  

a n d  m o t io n  p i c t u r e  t h e a t e r s  a r e  c o n s id e r e d  a s  1 e s t a b l i s h m e n t .
4 I n c lu d e s  e x e c u t iv e ,  p r o f e s s io n a l ,  a n d  o th e r  w o r k e r s  e x c lu d e d  f r o m  th e  s e p a r a t e  p la n t  a n d  o f f ic e  c a t e g o r i e s .
5 T a x ic a b s  a n d  s e r v i c e s  i n c id e n ta l  to  w a t e r  t r a n s p o r t a t i o n  w e r e  e x c lu d e d .
8 T h is  i n d u s t r y  d iv i s io n  is  r e p r e s e n t e d  in  e s t i m a t e s  f o r  " a l l  i n d u s t r i e s "  a n d  " n o n m a n u f a c tu r in g "  in  th e  S e r i e s  A  t a b l e s ,  a n d  f o r  " a l l  i n d u s t r i e s "  in  th e  S e r i e s  B t a b l e s .  S e p a r a t e  p r e s e n t a t i o n  

o f d a ta  f o r  t h i s  d iv i s io n  is  n o t  m a d e  f o r  o n e  o r  m o r e  of th e  fo llo w in g  r e a s o n s :  (1) E m p lo y m e n t  in  th e  d iv i s io n  is  to o  s m a l l  to  p r o v id e  e n o u g h  d a ta  to  m e r i t  s e p a r a t e  s tu d y ,  (2) th e  s a m p le  w a s  n o t 
d e s ig n e d  in i t i a l l y  to  p e r m i t  s e p a r a t e  p r e s e n t a t i o n ,  (3) r e s p o n s e  w a s  i n s u f f ic i e n t  o r  in a d e q u a te  to  p e r m i t  s e p a r a t e  p r e s e n t a t i o n ,  a n d  (4) t h e r e  i s  p o s s ib i l i t y  o f d i s c l o s u r e  of in d iv id u a l  e s t a b l i s h m e n t  d a ta .

7 W o r k e r s  f r o m  t h i s  e n t i r e  i n d u s t r y  d iv i s io n  a r e  r e p r e s e n t e d  in  e s t i m a t e s  f o r  " a l l  i n d u s t r i e s "  a n d  " n o n m a n u f a c tu r in g "  in  th e  S e r i e s  A  t a b l e s ,  b u t  f r o m  th e  r e a l  e s t a t e  p o r t i o n  o n ly  in  e s t i m a t e s  
f o r  " a l l  i n d u s t r i e s "  in  th e  S e r i e s  B t a b l e s .  S e p a r a t e  p r e s e n t a t i o n  o f  d a ta  f o r  t h i s  d iv i s io n  is  n o t m a d e  f o r  o n e  o r  m o r e  o f th e  r e a s o n s  g iv e n  in  f o o tn o te  6 a b o v e .

8 H o te ls  a n d  m o te l s ;  l a u n d r i e s  a n d  o th e r  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u to m o b i le  r e p a i r ,  r e n t a l ,  a n d  p a r k in g ;  m o t io n  p i c t u r e s ;  n o n p r o f i t  m e m b e r s h i p  o r g a n iz a t io n s  ( e x c lu d in g  r e l i g io u s  
a n d  c h a r i t a b l e  o r g a n iz a t io n s ) ;  a n d  e n g in e e r in g  a n d  a r c h i t e c t u r a l  s e r v i c e s .

A lm o s t  t h r e e - f o u r t h s  of th e  w o r k e r s  w i th in  s c o p e  of th e  s u r v e y  in  th e  D a v e n p o r t -  
R o c k  I s la n d —M o lin e  a r e a  w e r e  e m p lo y e d  in  m a n u f a c tu r in g  f i r m s .  T h e  fo llo w in g  p r e s e n t s  th e  
m a j o r  i n d u s t r y  g r o u p s  a n d  s p e c i f ic  i n d u s t r i e s  a s  a  p e r c e n t  o f a l l  m a n u f a c tu r in g :

I n d u s t r y  g r o u p s  S p e c if ic  i n d u s t r i e s

41

8

5 
5

T h is  i n f o r m a t io n  is  b a s e d  o n  e s t i m a t e s  o f t o t a l  e m p lo y m e n t  d e r i v e d  f r o m  u n i v e r s e  
m a t e r i a l s  c o m p i le d  p r i o r  to  a c tu a l  s u r v e y .  P r o p o r t i o n s  in  v a r i o u s  i n d u s t r y  d iv is io n s  m a y  
d i f f e r  f r o m  p r o p o r t io n s  b a s e d  on  th e  r e s u l t s  o f  th e  s u r v e y  a s  s h o w n  in  t a b l e  1 a b o v e .

M a c h in e r y ,  e x c e p t  e l e c t r i c a l __56
P r i m a r y  m e t a l  i n d u s t r i e s ______14
F o o d  a n d  k in d r e d  p r o d u c t s _____10

F a r m  m a c h i n e r y _________
N o n f e r r o u s  r o l l i n g  a n d

C o n s t r u c t io n  a n d  r e l a t e d  
m a c h i n e r y -

i r o n  a n d  s t e e l  f o u n d r i e s .
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Wage Trends for Selected Occupational Groups

P re s e n te d  in  tab le  2 a re  indexes and p ercen tages  of change 
in  ave ra g e  s a la r ie s  of o ffic e  c le r ic a l  w o rk e rs  and in d u s tr ia l n u rse s , 
and in  a v e ra g e  ea rn in g s  of se lec ted  p lan t w o rk e r  g roups. The indexes  
a re  a m e a s u re  of w ages a t a g iven  t im e , ex p re ss e d  as a p erc e n t of 
wages d urin g  the base p e r io d  (date  of the a re a  s u rv e y  conducted  
betw een  Ju ly  I9 6 0  and June 1961). S u b trac tin g  100 f ro m  the index  
y ie ld s  the p ercen tag e  change in  wages f ro m  the base p e r io d  to the  
date of the in d ex . The p ercen tages  of change o r  in c re a s e  re la te  to 
wage changes betw een  the in d ic a te d  d ates . These e s tim a te s  a re  
m e a s u re s  of change in  a v e ra g e s  fo r  the a re a ; they  a re  not intended  
to m e a s u re  a v e ra g e  pay changes in  the es tab lish m e n ts  in  the a re a .

M ethod  of C om puting

E ach  of the se lec ted  key  occupations w ith in  an occu pation a l 
group was ass ig n ed  a w e igh t based on its  p ro p o rtio n a te  em p loym en t 
in  the o ccu pation a l g roup . These constant w eigh ts  re f le c t  base y e a r  
em p loym en ts  w h e re v e r p o ss ib le . The a v e ra g e  (m ean ) e a rn in g s  fo r  
each occupation  w e re  m u lt ip lie d  by the occu pation a l w e ig h t, and the  
products  fo r  a l l  occupations in  the g roup  w e re  to ta le d . The agg reg a tes  
fo r  2 consecu tive  y e a rs  w e re  re la te d  by d iv id in g  the a g g reg a te  fo r  
the la te r  y e a r  by the ag g reg a te  fo r  the e a r l ie r  y e a r . The re s u lta n t  
re la t iv e ,  less  100 p e rc e n t, shows the p ercen tage  change. . The index  
is the p roduct of m u ltip ly in g  the base y e a r re la t iv e  (100) by the re la t iv e  
fo r  the next succeeding y e a r  and continu ing  to m u lt ip ly  (com pound) 
each y e a r 's  re la t iv e  by the p rev io u s  y e a r 's  ind ex . A v e ra g e  earn ing s  
fo r  the fo llo w in g  occupations w e re  used in  com puting  the wage trend s:

Office clerical (m en and women): 
Bookkeeping-machine 

operators, class B 
Clerics, accounting, classes 

A and B
Clerics, file , classes 

A , B, and C 
Clerics, order 
Clerics, payroll 
Comptometer operators 
Keypunch operators, classes 

A and B
Office boys and girls

Office clerical (m en and women)—  
Continued 

Secretaries
Stenographers, general 
Stenographers, senior 
Switchboard operators, classes 

A  and B
Tabulating-m achine operators, 

class B
Typists, classes A  and B

Industrial nurses (m en and women): 
Nurses, industrial (registered)

Skilled maintenance (m en): 
Carpenters 
Electricians 
Machinists 
Mechanics
Mechanics (automotive)
Painters
Pipefitters
Tool and die makers

Unskilled plant (men):
Janitors, porters, and cleaners 
Laborers, material handling

F o r  o ffic e  c le r ic a l  w o rk e rs  and in d u s tr ia l n u rse s , the wage  
tre n d s  re la te  to re g u la r  w e e k ly  s a la r ie s  fo r  the n o rm a l w orkw eek , 
ex c lu s iv e  of ea rn ing s  fo r  o v e r t im e . F o r  p lan t w o rk e r  g roups, they  
m e a s u re  changes in  a v e ra g e  s tr a ig h t- t im e  h o u rly  e a rn in g s , exclud ing  
p re m iu m  pay fo r  o v e r t im e  and fo r  w o rk  on w eekends, h o lid ays , and  
la te  s h ifts . The p ercen tages  a re  based  on data fo r  se lec ted  key o ccu ­
pations and inc lu de  m o s t of the n u m e r ic a lly  im p o rta n t jobs w ith in  
each group .

L im ita t io n s  of D ata

The indexes and p ercen tages  of change, as m e a s u re s  of 
change in  a re a  a v e ra g e s , a re  in fluen ced  by: (1) g e n e ra l s a la ry  and
wage changes, (2) m e r i t  o r o th e r in c re a s e s  in  pay re c e iv e d  by in d i­
v id u a l w o rk e rs  w h ile  in  the sam e jo b , and (3) changes in  ave ra g e  
wages due to changes in  the la b o r fo rc e  re s u ltin g  f ro m  la b o r tu r n ­
o v e r , fo rc e  expansions, fo rc e  red u c tio n s , and changes in  the p ro p o r ­
tions of w o rk e rs  em p loyed  by es ta b lish m e n ts  w ith  d if fe re n t  pay le v e ls .  
Changes in  the la b o r fo rc e  can cause in c re a s e s  o r d ecreases  in  the 
o ccu pation a l a v e ra g e s  w ith ou t a c tu a l wage changes. I t  is  co n ce ivab le  
th a t even though a l l  e s ta b lish m e n ts  in  an a re a  gave wage in c re a s e s ,  
a v e ra g e  wages m a y  have d ec lin ed  because lo w e r -p a y in g  es tab lish m e n ts  
e n te re d  the a re a  o r  expanded th e ir  w o rk  fo rc e s . S im ila r ly ,  wages  
m ay have re m a in e d  r e la t iv e ly  constan t, y e t the ave ra g e s  fo r  an  a re a  
m a y  have r is e n  c o n s id e ra b ly  because h ig h e r-p a y in g  es tab lish m e n ts  
e n te re d  the a re a .

The use of constant e m p lo ym en t w eigh ts  e lim in a te s  the e ffe c t  
of changes in  the p ro p o rtio n  of w o rk e rs  re p re s e n te d  in  each jo b  in ­
c luded  in  the d ata . The p ercen tages  of change r e f le c t  on ly  changes  
in  a v e ra g e  pay fo r s tr a ig h t- t im e  h o u rs . T hey a re  not in flu en ced  by 
changes in  s tan dard  w o rk  schedules , as such, o r by p re m iu m  pay 
fo r  o v e r t im e . W h ere  n e c e s s a ry , data w e re  ad ju s ted  to re m o v e  fro m  
the indexes and p ercen tages  of change any s ig n ific a n t e ffe c t caused  
by changes in  the scope of the s u rv e y .

5
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T a b le  2. In d exes  of S tand ard  W e e k ly  S a la r ie s  and S t r a ig h t -T im e  H o u r ly  E a rn in g s  fo r  S e lec ted  O ccup a tio na l G roups in  
D aven p o rt—R o ck  Is la n c k -M o lin e , Iow a—111. , O c to b e r 1969 and O c to b e r 1968, and P e rc e n ts  of Change 1 fo r  S e lec ted  P e r io d

P e r io d

A l l  in d u s tr ie s M an u fa c tu rin g

O ffic e  
c le r ic a l  

(m en  and 
w om en)

In d u s tr ia l  
nurses  

(m e n  and 
w om en)

S k ille d
m a in ten an ce

tra d e s
(m en)

U n s k ille d
p lan t

w o rk e rs
(m en)

O ffic e  
c le r ic a l  

(m en  and  
w om en)

In d u s tr ia l  
nurses  

(m en  and  
w om en)

S k ille d
m a in ten an ce

tra d e s
(m en)

U n s k ille d
p lan t

w o rk e rs
(m en)

Ind exes  (O c to b e r 1960=100)

O cto b e r 1 9 6 9 _____________________________ 142. 7 148. 3 145. 2 142. 9 140. 2 148. 3 144. 9 142. 8
O c to b e r 1 9 6 8 -------------------------------------------------- 135. 4 138. 7 137. 8 135. 8 134. 6 138. 7 137. 5 137. 3

P e rc e n ts  o f change 1

O cto b e r 1968 to O c to b e r 1 9 6 9 ___________ 5. 4 6 .9 5. 4 5. 3 4. 2 6 .9 5. 3 4 . 0
O cto b er 1967 to O c to b e r 1 9 6 8 ___________ 7 . 7 12. 2 12. 0 7. 8 8. 8 12. 2 12. 4 9. 6
O cto b e r 1966 to O c to b e r 1967 ___________ 3. 2 4 . 7 3. 1 5. 0 3. 3 4. 7 2. 8 4 . 1
O cto b e r 1965 to O c to b e r 1 9 6 6 ___________ 5 .9 3. 1 4. 4 3 .9 4 . 0 3. 1 4. 4 3 .9
O cto b e r 1964 to O c to b e r 1 9 6 5 ___________ 4 . 4 3. 2 3. 7 3. 5 3. 3 3. 2 3. 6 2 .9
O cto b e r 1963 to O c to b e r 1 9 6 4 ___________ 1. 5 2- .  5 . 6 2 .7 1. 8 2-  5 . 5 2. 4
O cto b er 1962 to O c to b e r 1 9 6 3 ------------------ 2. 4 3. 3 2. 9 4. 3 2. 8 3. 3 2. 8 4. 0
O cto b e r 1961 to O c to b e r 1 9 6 2 ___________ 2. 2 1. 4 2. 7 2. 6 1 .4 1 .4 2. 6 1 .8
O cto b e r I9 6 0  to O c to b e r 1 9 6 1 ------------------ 3. 6 6. 5 3. 6 1. 5 5. 2 6. 5 3. 7 3. 7

1
2

U n less  o th e rw is e  in d ic a te d , a ll  changes a re  in c re a s e s .
T h is  d e c re a s e  p r im a r i ly  re f le c ts  tu rn o v e r  and changes in  e m p lo y m en t ra th e r  than  w age d ec re a s e s
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A. O ccupational Earnings 

Table A-l. Office Occupations—Men and Women

7

(A v e rag e  s t r a ig h t - t im e  w e e k ly  h o u rs  and  e a rn in g s  f o r  s e le c te d  o c c u p a tio n s  s tu d ie d  on  a n  a r e a  b a s is  
by  in d u s t ry  d iv is io n , D a v e n p o r t-R o c k  I s la n d —M o lin e , Iowa—111., O c to b e r  1969)

Sex, o c cu p atio n , and in d u s try  d iv is io n

HEN

CLERKS, ACCOUNTING, CLASS A -------------
MANUFACTURING -----------------------------------

CLERKS, ORDER -----------------------------------------

WOMEN

BILLERS, MACHINE (BILLING 
MACHINE) -------------------------------------------------

BOOKKEEPING-MACHINE OPERATORS,
CLASS A ---------------------------------------------------

NONMANUFACTURING -----------------------------

BOOKKEEPING-MACHINE OPERATORS,

MANUFACTURING -----------------------------------
NONMANUFACTURING-----------------------------

CLERKS, ACCOUNTING, CLASS A -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES3 -------------------------

CLERKS, ACCOUNTING, CLASS B -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

PUBLIC UTILITIES3-------------------------

CLERKS, FILE, CLASS B -------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

CLERKS, FILE, CLASS C -------------------------

CLERKS, ORDER -----------------------------------------

CLERKS, PAYROLL -------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

KEYPUNCH OPERATORS, CLASS A -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

KEYPUNCH OPERATORS, CLASS B -------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

OFFICE GIRLS -------------------------------------------
MANUFACTURING -----------------------------------
NONMANUFACTURING -----------------------------

N um ber
of

A verage  
w eekly  
hou rs1 

( standard)

W eekly  e a m in g s ^ ^ ™  
(standard )

M e a n 2 M ed ian  2 M iddle  range 2

$ $ $  $
7 7 4 0 . 0 1 5 1 . 5 0 1 5 5 . 0 0 1 3 6 . 5 0 - 1 7 2 . 5 0
6 7 4 0 . 0 1 5 1 . 5 0 1 6 0 . 5 0 1 3 5 . 5 0 - 1 7 5 . 0 0

5 8 4 0 . 0 1 2 1 . 5 0 1 2 1 . 5 0 1 0 9 . 5 0 - 1 3 6 . 0 0

2 1 4 0 . 0 1 1 2 . 0 0 1 2 4 . 0 0 9 2 . 5 0 - 1 2 8 . 0 0

2 1 4 0 . 0 1 1 5 . 0 0 1 2 3 . 0 0 1 0 0 . 0 0 - 1 3 3 . 0 0
1 9 4 0 . 0 1 1 4 . 0 0 1 2 3 . 0 0 9 5 . 0 0 - 1 3 2 . 5 0

6 1 3 9 . 5 8 8 . 0 0 8 7 . 5 0 7 7 . 5 0 - 1 0 2 . 5 0
2 2 3 9 . 5 9 0 . 0 0 9 2 . 0 0 8 0 . 0 0 - 1 0 2 . 5 0
3 9 3 9 . 5 8 7 . 0 0 8 6 . 5 0 7 3 . 0 0 - 1 1 0 . 5 0

1 4 7 3 9 . 5 1 3 2 . 5 0 1 3 3 . 0 0 1 1 0 . 0 0 - 1 5 0 . 5 0
8 4 4 0 . 0 1 4 4 . 0 0 1 4 6 . 0 0 1 3 1 . 5 0 - 1 5 5 . 0 0
6 3 3 9 . 0 1 1 7 . 5 0 1 1 1 . 0 0 1 0 2 . 5 0 - 1 3 6 . 5 0
1 5 4 0 . 0 1 3 4 . 5 0 1 4 2 . 5 0 1 0 0 . 0 0 - 1 5 5 . 0 0

2 9 0 3 9 . 5 9 6 . 5 0 9 4 . 0 0 8 4 . 0 0 - 1 0 5 . 0 0
1 6 0 4 0 . 0 9 9 . 5 0 9 7 . 0 0 8 7 . 0 0 - 1 0 6 . 5 0
1 3 0 3 9 . 0 9 2 . 5 0 9 1 . 5 0 8 0 . 5 0 - 1 0 3 . 5 0

3 9 4 0 . 0 1 0 5 . 5 0 1 0 5 . 0 0 9 5 . 0 0 - 1 2 1 . 5 0

6 3 3 3 . 5 8 4 . 0 0 7 9 . 5 0 7 3 . 5 0 -  9 1 . 0 0
1 8 4 0 . 0 9 6 . 0 0 9 2 . 5 0 8 3 . 5 0 - 1 1 0 . 5 0
4 5 3 8 * 0 7 9 . 5 0 7 5 . 5 0 7 2 . 5 0 -  8 5 . 5 0

1 8 3 8 . 0 7 1 . 5 0 6 9 . 0 0 6 6 . 0 0 -  7 6 . 0 0

2 8 4 0 . 0 8 6 . 5 0 8 2 . 5 0 7 7 . 5 0 -  9 4 . 0 0

9 3 3 9 . 5 1 1 3 . 0 0 1 1 0 . 5 0 8 9 . 5 0 - 1 3 4 . 5 0
6 4 4 0 . 0 1 1 5 . 0 0 1 1 6 . 0 0 8 9 . 0 0 - 1 3 5 . 0 0
2 9 3 9 . 5 1 0 8 . 0 0 1 0 1 . 0 0 9 0 . 5 0 - 1 3 2 . 5 0

1 4 9 3 9 . 5 1 2 3 . 0 0 1 2 8 . 5 0 1 1 5 . 5 0 - 1 3 3 . 5 0
1 2 2 4 0 . 0 1 2 5 . 5 0 1 3 0 . 5 0 1 1 9 . 5 0 - 1 3 4 . 0 0

2 7 3 8 . 5 1 1 1 . 5 0 1 1 5 . 0 0 1 0 2 . 5 0 - 1 2 1 . 5 0

1 2 7 3 9 . 5 9 2 . 5 0 9 0 . 0 0 8 3 . 0 0 - 1 0 3 . 5 0
6 1 4 0 . 0 9 4 . 5 0 9 3 . 5 0 8 2 . 5 0 - 1 0 6 . 5 0
6 6 3 9 . 5 9 1 . 0 0 8 9 . 0 0 8 4 . 0 0 -  9 8 . 5 0

4 8 3 9 . 5 8 5 . 0 0 7 8 . 0 0 7 0 . 5 0 - 1 0 1 . 5 0
3 0 4 0 . 0 8 9 . 0 0 8 0 . 0 0 7 1 . 0 0 - 1 0 5 . 5 0
1 8 3 8 . 5 7 8 . 0 0 7 8 . 0 0 6 9 . 5 0 -  8 6 . 0 0

N u m b e r  of w o r k e r s  re c e iv in g  s t r a ig h t - t im e  w e e k ly  e a rn in g s  of—

U n d er 
$ and
60 u n d e r

6 0  6 5  7 0  7 5  8 0  8 5  9 0  9 5  1 0 0  1 0 5  1 1 0  1 1 5

6 5  7 0  7 5  8 0  8 5  9 0  9 5___ 1 0 0  1 0 5 ___ U f l . _ J L .15___1 2 0

$ * % t  % i  i
1 2 0  1 3 0  1 AO 1 5 0  1 6 0  1 7 0  1 8 0  1 9 0

1 3 0  1 4 0  IS O  1 6 0  1 7 0  1 8 0  1 9 0  o y e r

1 1 1 1 1 0 1 1 1 0 5 1 6 2 0 1 _
1 1 1 1 9 1 1 5 4 1 4 1 9 1

4 1 1 1 0 - 1 7 5 9 1 - - -

- - - - 1 i 2 3 - ~ 1 - - 12 1 - - - - - -

_ _ 2 _ _ 2 1 _ _ 2 _ 1 5 7 1 _ _ _ _ _

2 “ 2 1 ” “ 2 ~ “ 5 6 1 ”

_ _ 7 5 7 5 15 4 _ 7 1 10
- - - - 6 2 2 4 - 7 1
- - 7 5 i 3 13 - - - - 10

_ _ _ - _ _ i 9 14 13 4 7 15 25 21 20 8 9 i -
2 4 - 1 9 22 13 15 8 9 i -

- - - - - - - l 9 12 9 4 6 6 3 8 5 ~ - - -
4 “ - “ 2 4 5 - “

_ 1 5 19 25 29 29 46 25 41 16 13 8 17 11 - 5 - - - -
- - 3 1 15 15 14 27 15 28 8 8 4 10 7 - 5 - - -
- 1 2 18 10 14 15 19 10 13 8 5 4 7 4 - - - -
- - - - ~ 2 4 4 2 8 6 1 2 6 4 “ “ “
_ - _ 22 11 7 7 6 _ 3 2 2 2 i _ - - - - - -
- - - - 2 4 2 3 - 1 2 2 1 i - - - - -
“ “ * 22 9 3 5 3 2 1

- 3 8 3 i 2 1

- - i 2 8 7 3 - 5 - - * - - 2 - - - - - -

_ _ _ 11 _ 6 7 13 1 5 3 8 2 1C 5 4 12 6 _ _ -
- - - 9 - 3 5 7 - - 2 6 2 10 5 4 5 6 - - -

* - - 2 - 3 2 6 1 5 1 2 - - “ 7 " “ ~

_ - _ _ _ _ 2 7 5 13 6 3 16 27 56 14 - - - - -

- - - - - - - 6 4 7 3 2 10 24 52 14 - - - - -

- - - - - - 2 1 i 6 3 1 6 3 4 - “

- - 4 7 1 1 17 25 15 9 1 1 12 5 2 9 _ - - - - - -
- - - 7 2 12 6 6 3 8 8 2 2 5 - - - - -

- - 4 9 5 19 9 6 3 4 3 “ 4 * ~ ~

_ 3 8 10 6 2 2 - 4 6 3 - 2 1 1 - - - - - -

6 9 1 - 1 6 3 2 1 1 - - - -
- 3 2 1 6 2 1 3

S ee fo o tn o te s  a t  end  of tab le ,

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



8

Table A-l. Office Occupations—Men and Women— Continued

(A v e rag e  s t r a ig h t - t im e  w eek ly  h o u rs  and  e a rn in g s  fo r  s e le c te d  o c c u p a tio n s  s tu d ie d  on an  a r e a  b a s is  
b y  in d u s t r y  d iv is io n , D av e n p o rt—R ock  I s la n d —M o lin e , Iow a—111., O c to b e r  1969)

W eekly  e a rn in g s1 
(standard ) Numbe r of w o r k e r s r e ce iv in g  s tra ight - t i m e w e e k ly  earn in gs of—

Sex, occupat ion, and industry di vi s ion
N um ber

of
A verage  
w eek ly  
hou rs1 

(standard) M e a n 2 M e d ian  2 M iddle  range 2

Under
$
60

$ $
60

and
under

65
* $

70 75
$ $

80
$

85
$

90 95
$

100
s $

105
$

110 115
»

120
$

130
*

140
*

150
$

160
$

170
$

180
$

19 C 

and

65 70 75 80 85 90 95 100 105 110 115 120 130 140 150 160 170 180 190

WOMEN -  CONTINUED

SECRETARIES4 --------------------------------------------- 502 4 0 . 0 1 3 7 . 0 0
1 4 5 . 5 0 1 4 8 . 0 0

$ $
1 1 6 . 0 0 - 1 5 5 . 0 0
1 3 0 . 5 0 - 1 6 1 . 5 0

5 5 14 11 15 11 15 19 27
14

21
16

40
32

8

56
45

73
60

89
64

52
48

19
17

24
23

6

^ r r
r 1 2 7 . 0 0 1 4 0 . 0 0 1 0 9 . 0 0 - 1 5 1 . 5 0

7 6
11t r J 4CUG

10 39 0 1 ' 0  00 1'  0 00 1 iu LI/ KL 1 MH i  L j f  LLn j  j  A
MANUFACTURING ------------------------------------ 15 3 9 . 5 1 3 5 . 0 0 1 3 4 . 0 0 1 3 1 . 0 0 - 1 4 4 . 0 0 1 2 6 4 2 - -

119 ' 0 0 1 53 00 160 00 1 10

10

20
12

8

15
14

16
16

23
23MANUFACTURING ----------------------------------- 81 4 0 . 0 1 6 5 . 0 0

1 2 7 . 0 0
1 7 3 . 0 0
1 2 6 . 0 0

1 5 6 . 5 0 -  1 8 4 . 5 0
1 0 7 . 5 0 -  1 5 1 . 0 0

- - - - - 1
1 2

- 4
1

4 2
1

1 4

1l '~ >  50 i / o  /nrv
1 4 6 . 0 0 w o  ^ ̂ 6 3

19 30 40 49
16
10

34 1
i ^ 1 3 1 10 1

1t / JVO.O 1 3 8 . 0 0 1 4 4 . 0 0

i i t  n n , , , 1 8
5
3

12
10

14
11

12
10

i i 18
16

/  A n 123* 50 r i , 2
3

1 1iZ U  *5. 1 0 2 . 5 0 nn 8 9 . 0 0 - 1 1 7 . 5 0 1 2
• • 00 2 3

^ 3 7 3 9 . 5
4 0 . 0

109 00 112 50 15
7
8

19
11

8

10
7
3

23
19

16
10

18
12

14
8

17
16

46
42

45
32
13

MANUFACTURING ------------------------------------ 169 1 1 2 . 0 0 1 1 8 . 0 0 9 4 . 5 0 - 1 2 8 . 5 0 - - 1 -
6

1 3 - - - - -
l i , * 8 8 3 8

" 1 1 * 3 3 10

143
76

3 9 . 5 1 2 1 . 5 0
1 2 4 . 5 0

1 2 4 . 5 0 1 0 4 . 5 0 - 1 3 8 . 0 0
1 0 8 . 0 0 - 1 4 1 . 0 0

i 6 13 7 22
17

31
13

13 15
135 5

39* 0 119*00 i j. * 3

t 5 4 0 . 0 1 2 6 . 5 0 1 3 0 . 0 0 2 * 3

34
33

3 9 . 5
3 9 . 5

7 6 . 5 0
7 6 . 0 0

7 7 . 5 0
7 5 . 0 0

6 4 . 0 0 -  9 6 . 0 0
6 4 . 0 0 -  9 6 . 0 0

r _ 8
8

.
, . .
J

SWITCHBOARD OPERATOR-RECEPTIONISTS- 
MANUFACTURING ------------------------------------

93
48

3 9 . 5
4 0 . 0

8 6 . 0 0
9 0 . 0 0

8 3 . 5 0
8 5 . 5 0

7 5 . 0 0 -  9 6 . 0 0
8 1 . 0 0 -  9 7 . 0 0

- 6 3

3

14
2

13
7

15
15

9
9

7
1

15
7

2
1

1
1

i 3
2

2
1

2
2 _ - -

-
-

-

^5 3 9 . 5 0 1 . ' ' 0 7 6 . 5 0 6 6 8

TRANSCRIBING-MACHINE OPERATORS,
41
29

3 8 . 5
3 8 . 0

8 9 . 5 0
9 0 . 5 0

9 0 . 0 0
8 9 . 5 0

3 4 . 5 0 -  9 6 . 0 0  
8 6 . 0 0 -  9 9 . 0 0

10
10

10 1

14
13

41
39

40
36

12
12

« « , «.« l o f  t

COS / r\ r\ * 8 1 8
1297* 50 ^ 0 3  00

“
Pro!imMIi UI AC I UK 1 Piv 3 9 0 10

MANUFACTURING ----------------------------------- 100
78

4 0 . 0
3 9 . 5

9 7 . 5 0
8 3 . 0 0

9 7 . 0 0
8 0 . 0 0

8 8 . 0 0 -  1 0 9 . 0 0
7 3 . 0 0 -  9 2 . 5 0

- 3
8 17

4
14

13 9
8

15 18 7 9 12 8 1 - 1 - - - - -

1 S ta n d a rd  h o u rs  r e f l e c t  th e  w o rk w ee k  f o r  w h ic h  e m p lo y e e s  r e c e iv e  t h e i r  r e g u la r  s t r a ig h t - t im e  s a la r ie s  (e x c lu s iv e  of p a y  f o r  o v e r t im e  a t r e g u la r  a n d /o r  p r e m iu m  r a t e s ) ,  and  th e  e a rn in g s  c o r r e s p o n d  
to  th e s e  w e e k ly  h o u r s .

2 T h e  m e a n  is  c o m p u te d  f o r  e a c h  jo b  b y  to ta l in g  th e  e a rn in g s  of a l l  w o r k e r s  and  d iv id in g  b y  th e  n u m b e r  of w o r k e r s .  T he  m e d ia n  d e s ig n a te s  p o s it io n — h a lf  of th e  e m p lo y e e s  s u rv e y e d  r e c e iv e  m o re  
th an  th e  r a t e  show n; h a lf  r e c e iv e  l e s s  th a n  th e  r a t e  show n. T h e  m id d le  r a n g e  is  d e fin e d  b y  2 r a t e s  of p ay ; a  fo u r th  of th e  w o r k e r s  e a r n  l e s s  th a n  th e  lo w e r  of th e s e  r a t e s  and  a  f o u r th  e a r n  m o re  th an  
th e  h ig h e r  r a te .

* T r a n s p o r ta t io n ,  c o m m u n ic a tio n , and  o th e r  p u b lic  u t i l i t ie s .
4 M ay  in c lu d e  w o r k e r s  o th e r  th a n  th o s e  p r e s e n te d  s e p a r a te ly .
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Table A-2. Professional and Technical Occupations—Men and Women

(A v e ra g e  s t r a ig h t - t im e  w eek ly  h o u r s  and  e a rn in g s  f o r  s e le c te d  o c c u p a tio n s  s tu d ie d  on  a n  a r e a  b a s is  
by  in d u s t ry  d iv is io n , D a v e n p o rt—R o ck  Is la n d —M o lin e , Iowa— 111., O c to b e r  1969)

W eekly  e a rn in g s1 
(standard ) N u m b e r of w o rk e r s r e c e iv in g t r a ig h t- t im e  w eek ly  e a rn in g s  of—

Sex, o ccu p a tio n , and in d u s try  d iv is io n
N um ber

of
w orkers

A verage  
w eekly  
h o u rs1 

( standard) M e a n 2 M ed ian  2 M iddle  range  2

U nder
S
1 0 0

$
1 0 0

and
u n d e r

t
1 0 5

t
n o

t
115

t  *
1 2 0 1 2 5

$
1 3 0

*
1 4 0

$
1 5 0

$
1 6 0

$
1 7 0

$
1 8 0

*
1 9 0

S
2 0 0

$
2 1 0

t
2 2 0

t
2 3 0

i
2 4 0

i
2 5 0

T ------
260

1 0 5 n o 1 1 5 1 2 0 1 2 5 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 3 0 2 4 0 2 5 0 2 6 0 2 7 0

MEN

$ $ $  $

1 7 0 * 0 0 1 7 5 * 0 0

1
8? ?

* 0 . 0 1 *

COMPUTER PROGRAMERS.
3 2
28

2 0 1 . 5 0
2 0 4 . 0 0

2 0 4 . 5 0
2 0 6 . 0 0

1 1 3 2 2BUSINESSy CLASS A
4 0 .  0 1 8 7 . 5 0 - 2 2 3 . 0 0

\
1 2 3 6 2

COMPUTER PROGRAMERS,
7

* 1 1 * U r O

COMPUTER PROGRAMERS,
1 7 4 0 . 0 1 4 7 . 5 0 1 5 7 . 5 0 1 2 3 . 0 0 - 1 6 4 . 5 0 7 2 5BUSINESSy CLASS C 1 1

COMPUTER SYSTEMS ANALYSTS,
BUSINESS, CLASS B ------------------------------- 3 8 4 0 . 0 2 2 7 . 0 0 2 3 2 . 0 0 2 0 7 . 0 0 - 2 4 9 . 0 0 - - - - - - - - - - - 2 3 1 6 3 3 4 8 3 5

7 2 4 0 . 0 1 7 5 . 0 0
1 7 5 . 5 0

1 7 3 . 5 0
1 7 5 . 0 0

1 6 2 . 0 0 -  1 8 8 . 5 0
1 6 2 . 0 0 -  1 8 9 . 0 0

1 o 2 0
2 081 6

1 5 1  0 0 1 5 2  5 0
1 0 5 4 0 . 0 1 5 1 . 5 0 1 5 3 . 5 0 1 3 9 . 5 0 - 1 6 4 . 5 0 3 5 8 n 2 1 1 4 2 3

t 5
1 5

l „ y 1 -.o 8
^ 0  0 1 2 5 . 0 0 1 ^ 3  5 0 1 1 0 . 5 0 - 1 3 7 . 5 0 8 * 890 2

WOMEN

NURSES, INOUSTRIAL (REGISTERED! ----- 36 4 0 . 0 1 4 7 . 0 0 1 5 1 . 5 0 1 3 7 . 0 0 - 1 6 1 . 0 0 1 1 - - 2 3 1 3 5 1 3 5 4

1 S ta n d a rd  h o u r s  r e f l e c t  th e  w o rk w ee k  f o r  w h ich  e m p lo y e e s  r e c e iv e  t h e i r  r e g u la r  s t r a ig h t - t im e  s a la r ie s  ( e x c lu s iv e  of p a y  f o r  o v e r t im e  a t  r e g u la r  a n d /o r  p re m iu m  r a t e s ) ,  and  th e  e a rn in g s  c o r r e s p o n d  
to  th e s e  w eek ly  h o u r s .

2 F o r  d e fin i tio n  of t e r m s ,  s e e  fo o tn o te  2, ta b le  A - l .
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Table A-3. Office, Professional, and Technical Occupations—Men and Women Combined

(A v e rag e  s t r a ig h t - t im e  w e e k ly  h o u rs  and  e a rn in g s  fo r  s e le c te d  o c c u p a tio n s  s tu d ie d  on  a n  a r e a  b a s is  
by  in d u s t ry  d iv is io n , D a v e n p o rt—R o ck  Islan d r-M o lin e , Iow a—111., O c to b e r  1969)

A verage A verage A verage

Occupation and industry  d iv is ion
N um ber

of W eekly 
hours 1 

[standard]

W eekly 
e arn ings 1 
(standard)

Occupation and industry d iv is ion
N um ber

of
w orkers

W eekly 
hours 1 

(standard]

W eekly 
e arn ings 1 
(standard)

Occupation and indus try di v is ion
N um ber

of
w orkers

W eekly 
hours 1 

[standard)

W eekly 
earn ings 1 
(standard)

OFFICE OCCUPATIONS

BILLERS, MACHINE (BILLING

OFFICE OCCUPATIONS -  CONTINUED
$

OFFICE OCCUPATIONS -  CONTINUED
$

1 1 2 . 0 0MACIIINC ) ■VO.O 2 2 * 2
BOOKKEEPING-MACHINE OPERATORS, ZZ2*22

3 9 . 0
4 0 . 0 1 2 7 . 0 0 / Q  0

19 4 0 . 0 1 1 4 . 0 0 19 3 9 . 0 1 4 0 . 0 0 4 0 . 0 9 7 . 5 0
8 3 . 0 0

BOOKKEEPING-MACHINE OPERATORS,
PROFESSIONAL AND TECHNICAL 

OCCUPATIONS
CL ASo 0 8 0 . 0 0

i f ' * n nMANUrACTURING • 1 OO nn39 *0 U  * 00 , ao n..
s n  n I /O  Cft 77LLLKn j f  ALL UUN 1 ifib  y LLA j  j  fA 717 1 / o n 7 7 r " « « * 4 0 . 0 1 *

„ * 2 1 3 1*00 ,
o f An n V Cl "nnr0 4 0 . 0 1 3 4 . ->0 f ; Tn ^

r 1:6 3 8 . 5 1 3 0 . 5 0

1-10 /
39  0 37 30*"

LU nrU 1tH  U rtH A 1UK jf L L A jj L
21 ' 0 * 0 1 3 0*50

PUBLIC UTILITIES2------------------------- 39 4 0 . 0 1 0 5 . 5 0
f  2*2 i ? ?  ’ « ? / n n o n i  c n

^0 0 n 1 0 1 * 5 0 _ _ /  n*n Oft/ nn
45 3 8 . 0

o t o o
7 9 . 5 0 1 1 5 . 5 0

2 8 * *^0 y © Q

COMPUTER PR0GRAMERS,
1 8 3 8 . 0 7 1 . 5 0

77
67

1 2 4 . 5 0 t ! ^ n * n 11 ^*A A
i t  n

33 4 0 . 0 1 7 4 . 0 0

* n ^ n n
• 0 1 1 0 . 0 0

zt t  A* A i i  t  c n ,  , , I / O  CA
5 * 4 u « 0 1 I * . 50 r 5

IT 7n n i e f * f t S
ISA CA r 19 4 0 . 0 1 5 4 . 0 0
t  eA r 767

39  5 .  7_ 7 _ 33 3 9 .  5 7 6 . 0 0
3G 2 2 7  00

SWITCHBOARD 0PERAT0R-RECEPTI0NISTS- 93 3 9 . 5 8 6 . 0 0
T rUriLI 1 UruKA 1 UK5f LLAoo A

122 4 0 . 0 1 2 5 . 5 0 2 2 * 2 2 2 * 2 2 ~ * 2 245 3 9 . 5 67 4 0 . 0 1 7 5 . 5 0
38« 5 1 1 1 . 5 0

TABULATING—MACHINE OPERATORS,
CL AS.. 0

103 40  0 151  00
127 3 9 . 5 9 2 . 5 0 15 3 9 . 5 1 2 2 . 5 0 106 4 0 . 0 1 5 2 . 0 0KEYPUNCH OPERATORS? CLASS 0

1 O/ ftft66
41 8 9 . 5 0

UKAr1a S tn y  LLAoo L 7 ? 7 /  n  n IOC An101 4 0 . 0 1 2 ^ .0 0
Z"” 29 3 8 . 0

NURSES, INDUSTRIAL (REGISTERED) ----- ,  , CO

26 3 0*5 0 1 *00 4 0 * 0 1 4 7 * SO. .  _____________________________

_________

1 S ta n d a rd  h o u r s  r e f l e c t  th e  w o rk w ee k  fo r  w h ich  e m p lo y e e s  r e c e iv e  t h e i r  r e g u la r  s t r a ig h t - t im e  s a la r ie s  (e x c lu s iv e  of p ay  f o r  o v e r t im e  a t  r e g u la r  a n d /o r  p re m iu m  r a t e s ) ,  and  th e  e a rn in g s  
c o r r e s p o n d  to  th e s e  w e e k ly  h o u r s .

2 T ra n s p o r ta t io n ,  c o m m u n ic a tio n , an d  o th e r  p u b lic  u t i l i t ie s .
3 M ay in c lu d e  w o r k e r s  o th e r  th a n  th o se  p r e s e n te d  s e p a r a te ly .
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Table A-4. M aintenance and Pow erplant O ccupations

(A v e rag e  s t r a ig h t - t im e  h o u r ly  e a rn in g s  fo r  m en  in  s e le c te d  o c c u p a tio n s  s tu d ie d  on  a n  a r e a  b a s is  
b y  in d u s t r y  d iv is io n , D av e n p o rt—R o ck  I s la n d —M o lin e , Iowa— 111., O c to b e r  1969)

O ccu p a tio n  and  in d u s t ry  d iv is io n

CARPENTERS, MAINTENANCE -----------------------
MANUFACTURING --------------------------------------

E L E C T R IC IA N S , MAINTENANCE -------------------
MANUFACTURING --------------------------------------

ENG INEERS,  STATIONARY ---------------------------
MANUFACTURING --------------------------------------

FIREMEN, STATIONARY BOILER -----------------
MANUFACTURING --------------------------------------

HELP ERS, MAINTENANCE TRADES --------------
MANUFACTURING --------------------------------------

MACHINE-TOOL OPERATORS, TOOLROOM —  
MANUFACTURING --------------------------------------

M AC HIN IST S,  MAINTENANCE -----------------------
MANUFACTURING --------------------------------------

MECHANICS, AUTOMOTIVE
(MAINTENANCE! -------------------------------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

PUBLIC U T I L I T I E S 4---------------------------

MECHANICS, MAINTENANCE -------------------------
MANUFACTURING --------------------------------------

MILLWRIGHTS -------------------------------------------------
MANUFACTURING ---------------------------------------

MANUFACTURING --------------------------------------

PA IN T E RS , MAINTENANCE ----------------------------
MANUFACTURING --------------------------------------

P I P E F I T T E R S ,  MAINTENANCE ---------------------
MANUFACTURING --------------------------------------

TOOL AND DIE M A K E R S --------------------- ----------
MANUFACTURING --------------------------------------

H ourly  e arn ings 1 N um ber of w orkers  rece iv ing  s tra ig h t- tim e  hourly ea rn ings of—

N um ber
of

i s t i t $ i t i S $ $ S i $ $ i $ t * $ $

Under 3 .0 0 3 . 10 3 .2 0 3 .3 0 3 .4 0 3 .5 0 3 .6 0 3 .7 0 3 .8 0 3 .9 0 4 .0 0 4 .1 0 4 .2 0 4 .3 0 4 .4 0 4 .5 0 4 .6 0 4 .7 0 4. 80

oo

5 .2 0 5 .4 0
w orkers M e a n 2 M ed ian  2 M iddle range 2 $

3 .0 0
and

jnde r - and

3 .1 0 3 . 20 3 .3 0 3 .4 0 3 .5 0 3 .6 0 3 .7 0 3 .8 0 3 .9 0 o o 4 .1 0 4 .2 0 4 .3 0 4 .4 0 4 .5 0 4 .6 0 4 .7 0 4 .8 0 5. 00 5 .20 5 .4 0 over

$ $ $  $
96 4 .2 7 4 .4 4 4 .0 3 -  4 .4 9 5 1 2 12 3 - - 5 5 - - 43 - - 20 ~ -
95 4 .29 4 .4 4 4 .0 4 -  4 .4 9 4 - 1 2 - - 12 3 - - - 5 5 - 43 20

354 4 .6 0 4 .5 9 4 .5 1 -  5 .0 3 2 _ _ 4 2 _ 5 17 6 _ 1 4 10 7 7 8 116 27 8 7 115 2 6
337 4 .6 0 4 .5 8 4 .5 1 -  5 .0 3 2 - “ 4 2 - 5 17 6 - 1 4 10 7 7 8 116 10 8 7 115 2 6

62 4 .5 0 4 .7 4 4 .4 8 -  4 .8 0 _ 6 _ 2 _ - - 3 _ _ - _ 1 _ 3 - 1 3 29 4 10 - -

48 4 .7 5 4 .7 7 4 .7 2 -  4 .8 7 - “ - 2 1 * 1 2 28 4 10 -

65 3 .7 3 4 .0 3 3 .0 9 -  4 .2 3 13 4 _ _ _ _ _ - 8 _ 4 13 5 9 _ 9 _ - - - - -

61 3 .8 4 4 .0 5 3 .7 3 -  4 .2 4 3 9 4 - - - - ~ - 8 - 4 13 5 9 “ 9 “ “

111 3 .5 3 3 .4 6 3 .3 7 -  3 .6 9 2 - 3 4 28 33 7 8 - 21 5
102 3 .5 2 3 .4 6 3 .3 7 -  3 .6 5 2 3 * 28 33 7 8 21

282 4 .5 2 4 .6 4 4 .2 5 -  4 .7 6 _ - _ _ - 9 - _ 4 4 14 5 29 12 - 36 5 58 60 33 9 4 -

282 4 .5 2 4 .6 4 4 .2 5 -  4 .7 6 - * - - 9 - - 4 4 14 5 29 12 36 5 58 60 33 9 4 *

167 4 .3 4 4 .3 6 4 .1 6 -  4 .6 3 2 _ _ _ 19 2 _ 10 5 - 1 _ 5 1 67 10 - 13 - 2 7 23 _

165 4 .3 3 4 .3 6 4 .1 5 -  4 .6 2 2 “ 19 2 10 5 “ 1 ~ 5 1 67 10 12 1 7 23

205 4 .2 2 4 .1 7 4 .0 2 -  4 .4 5 1 4 _ 1 _ _ 11 11 5 3 12 21 50 12 3 41 _ 2 _ 24 _ 4
134 4 .3 5 4 .4 1 4 .1 4 -  4 .4 9 - - - 1 - - 10 6 5 1 - - 27 10 3 41 - 2 - 24 - - 4

71 3 .9 6 4 .0 5 3 .9 4 -  4 .1 3 1 4 - - - - 1 5 - 2 12 21 23 2
59 4 .0 0 4 .0 8 4 .0 0 -  4 .1 4 1 4 - - 1 - - - 8 21 23 1

443 4 .4 0 4 .5 4 4 .1 3 -  4 .7 7 6 8 _ 6 10 14 _ 7 5 2 6 3 135 3 2 10 13 18 114 76 1 1 3
434 4 .4 0 4 .5 7 4 .1 3 -  4 .7 8 6 8 6 10 14 - 7 5 2 6 3 135 3 2 1 13 18 114 76 1 1 3

98 4 .6 6 4 .9 1 4 .4 7 -  4 .9 6 3 _ _ 2 _ _ _ 2 _ _ _ - 3 i - 21 2 7 2 49 5 - i
98 4 .6 6 4 .9 1 4 .4 7 -  4 .9 6 3 2 * - - 2 - - - - 3 i “ 21 2 7 2 49 5 i

74 3 .7 1 3 .7 7 3 .4 9 -  3 .8 5 3 - 1 1 1 14 8 4 8 31 _ i 1 1 -

74 3 .7 1 3 .7 7 3 .4 9 -  3 .8 5 3 1 1 1 14 8 4 8 31 - i 1 1

28 4 .0 3 4 .0 4 3 .9 5 -  4 .3 3 1 - _ 1 _ 1 _ _ _ 1 7 10 - _ _ 6 - - 1 - - - _

27 4.C6 4 .0 4 3 .9 6 -  4 .4 2 1 - - - 1 - - - 1 7 10 - - - 6 - - 1 - “ “

153 4 .4 4 4 .2 4 4 .1 5 -  4 .7 7 2 _ _ 1 2 _ - i _ 1 1 65 9 _ 1 5 4 35 24 2 - -

153 4 .4 4 4 .2 4 4 .1 5 -  4 .7 7 2 - “ 1 2 - i - - 1 1 65 9 - 1 5 4 35 24 2 - -

345 5 .0 7 5 .23 4 .9 8 -  5 .2 6 - _ _ _ _ _ _ 12 - - _ _ 2 7 10 11 _ 5 - 45 15 238 -

345 5 .0 7 5 .23 4 .9 8 -  5 .2 6 12 2 7 10 11 5 45 15 238

1 E x c lu d e s  p re m iu m  p ay  fo r  o v e r t im e  and  fo r  w o rk  on  w e e k e n d s , h o lid a y s , and  la te  s h if ts .
2 F o r  d e fin itio n  of t e r m s ,  se e  fo o tn o te  2, ta b le  A - l .
3 W o rk e rs  w e re  d is t r ib u te d  a s  fo llo w s: 3 a t  $ 2 .5 0  to  $ 2 .6 0 ;  and  6 a t  $ 2 .8 0  to  $ 2 .9 0 .
4 T r a n s p o r ta t io n ,  c o m m u n ica tio n , and  o th e r  p u b lic  u t i l i t ie s .
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Table A-5. Custodial and Material Movement Occupations

(A v e rag e  s t r a ig h t - t im e  h o u r ly  e a rn in g s  fo r  s e le c te d  o c c u p a tio n s  s tu d ie d  on an  a r e a  b a s is  
b y  in d u s t r y  d iv is io n , D a v e n p o rt—R ock  Is la n d —M o lin e , Iowa—111., O c to b e r  1969)

O c c u p a tio n 1 and  in d u s try  d iv is io n

GUARDS ANC WATCHMEN -------------------------------
MANUFACTURING -------------------------------------

GUARDS:
MANUFACTURING -------------------------------------

WATCHMEN:
MANUFACTURING --------------------------------------

J A N I T U R S , PORTERS, AND CLEANERS -----
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC U T I L I T I E S 4 --------- ------------------

J A N I T O R S ,  PORTERS , ANO CLEANERS
(WOMtN) --------------------------------------------------------

MANUFACTURING --------------------------------------
NONMANUFACTURING --------------------------------

LABORERS, MATERIAL HANDLING --------------
MANUFACTURING --------------------------------------
NCNMANUFACTURING -------------------------------

ORDER F I L L E R S ------------------------------------------
MANUFACTURING --------------------------------------

PACKERS, S H I P P I N G  ------------------------------------
MANUFACTURING --------------------------------------

RECEIVIN G CLERKS --------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

S H I P P I N G  CLERKS ----------------------------------------
MAN UFACTURING--------------------------------------
NONMANUFACTURING -------------------------------

S H I P P I N G  AND RECEIVIN G CLERKS ---------
MANUFACTURING --------------------------------------

TRUCKDRIVERS6 --------------------------------------------
MANUFACTURING --------------------------------------
NONMANUFACTURING -------------------------------

PUBLIC U T I L I T I E S 4 ---------------------------

TRUCKDRIVERS, LIGHT (UNDER
1 - 1 / 2  T0NS1 ------------------------------------------
MANUFACTURING -------------------------------------

TRUCKDRIVERS, MEDIUM ( I - X / 2  TO
AND INCLUDING 4 TONS) --------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

TRUCKDRIVERS, HEAVY (OVER 4  TONS,
TRAILER TYPE) -------------------------------------
MANUFACTURING -------------------------------------
NONMANUFACTURING -------------------------------

H ourly  ea m in g s2 N u m b er  of w o r k e r s  r e ce iv in g  s t r a ig h t - t im e  hour ly  earnings of—
% * f * % t $ i $ t * * $ S S $ $ $ t % S ~i------

U n d e r 1*60 1 . 7 0 1 . 8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 80 2 . 9 0 3 . 0 0 3 . 1 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0
w orkers M e an 3 M e d ian 3 M iddle  range3 $ and

1«60  under and

1 . 7 0 1 . 8 0 1 . 9 0 2 . 0 0 2 . 1 0 2 . 2 0 2 . 3 0 2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 _«U9£_ 3 . 0 0 JU.10 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0

$ $ $  $
441 2 . 3 3 1 . 6 9 1 . 6 5 -  3 . 4 1 -  233 9 3 2 2 15 1 7 - - 24 2 12 6 1 3 6 61 5 42 7 -
182 3 . 2 9 3 . 4 5 2 . 7 0 -  3 . 8 1 “ ~ ~ 15 7 ~ 24 ~ 5 6 1 3 6 61 5 42 7

130 3 . 6 0 3 . 5 0 3 . 4 3 -  3 . 8 4 5 - 1 3 6 61 5 42 7 -

52 2 . 4 9 2 . 6 2 2 . 1 9 -  2 . 6 7 - - - - - 15 - 7 - - 24 - - 6 - - - - - - -

564 2 . 9 1 3 . 1 0 2 . 5 1 -  3 . 3 6 11 12 4 6 5 14 27 7 28 25 32 35 31 2 15 28 24 171 61 23 3 _ -
451 3 . 0 6 3 . 3 0 2 . 6 6 -  3 . 3 8 -  ~ i - 8 17 3 21 21 23 34 25 - 15 27 8 166 59 21 2 - -
113 2 . 3 4 2 . 2 9 1 . 8 4 -  2 . 8 8 11 12 3 6 5 6 10 4 7 4 9 1 6 2 - 1 16 5 2 2 1 - -

34 2 . 8 7 3 . 1 2 2 . 7 4 -  3 . 1 8 ~ “ 2 ~ “ 2 1 ~ ~ 2 “ “ 4 2 1 16 3 1 “ ~ “

121 2 . 5 5 2 . 5 5 1 . 9 4 -  3 . 3 1 10 6 4 7 8 4 1 3 9 6 6 9 i _ 7 1 5 26 8 _ _ _ .

70 2 . 8 4 2 . 9 9 2 . 4 6 -  3 . 3 4 ~ - 4 3 7 2 ~ - - 3 - 9 i - 7 1 5 23 5 - - - -
51 2 . 1 4 2 . 2 7 1 . 6 5 -  2 . 4 9 510 6 “ 4 1 2 1 3 9 3 6 “ ~ - - - 3 3 - - -

814 3 . 2 8 3 . 4 2 3 . 0 0 -  3 . 6 4 2 2 13 - 18 8 14 13 15 35 4 57 18 5 14 8 141 197 114 117 7 12
535 3 . 2 8 3 . 4 3 2 . 9 9 -  3 . 5 9 2 2 - - 8 7 9 35 2 51 13 5 12 3 56 197 111 10 - 12
279 3 . 2 7 3 . 3 6 2 . 8 9 -  3 . 8 4 - 13 ~ 18 7 13 6 2 6 5) 2 5 85 3 107 7 ~

183 3 .3 3 3 . 3 4 3 . 2 4 -  3 . 6 7 - _ - - 3 - - 14 - - - - 10 _ 6 - 103 - 25 18 _ 4
78 3 . 3 8 3 . 7 3 2 . 8 5 -  3 . 8 2 “ 3 12 ~ “ ~ 10 6 - 25 18 4

140 3 . 5 5 3 . 6 2 3 . 5 5 -  3 . 6 7 - - 2 - - - 1 - - 6 - - 6 _ - _ 38 85 1 - i
139 3 . 5 6 3 . 6 2 3 . 5 5 -  3 . 6 7 2 “ “ “ “ 6 - 6 “ 38 85 1 i

68 3 . 1 6 3 . 3 1 3 . 0 3 -  3 . 3 9 _ - - 1 - - 6 1 3 - - - 5 _ 4 10 25 2 4 6 i _

20 3 . 3 1 3 .3 3 2 . 8 9 -  3 . 3 8 ~  - - - - - - 1 - - - - 5 - - 3 5 - i 5 - -

48 3 . 1 0 3 . 3 1 3 . 0 6 -  3 . 3 8 1 6 3 “ “ “ 4 7 20 2 3 1 i -

50 3 . 3 6 3 . 2 8 2 . 9 4 -  3 . 8 3 1 - - - 11 2 5 4 7 5 3 7 i 4
34 3 . 4 5 3 . 3 6 3 . 1 2 -  3 . 8 3 1 - - — - 2 5 4 7 5 2 5 - 3
16 3 . 1 7 2 . 8 8 2 . 8 4 -  3 . 8 5 11 “ - 1 2 i 1

46 3 . 0 0 3 . 0 2 2 . 7 6 -  3 . 2 1 _ _ - - _ - 3 - - 3 4 3 8 _ 13 i 2 5 1 _ 3 _

42 2 . 9 1 2 . 9 5 2 . 7 3 -  3 . 0 9 “ “ - “ 3 3 4 3 8 13 i 2 5 - - “ -

511 3 . 5 3 3 . 5 4 3 . 4 2 -  3 . 9 4 _ 5 - 16 6 - - - - 12 3 17 4 5 i i 29 176 13 194 20 _

152 3 . 4 0 3 . 5 4 3 . 2 3 -  3 . 7 3 -  ~ - 10 - - ~ 12 3 - 4 3 5 14 57 12 12 20 -
359 3 .  58 3 . 9 0 3 . 4 3 -  3 . 9 5 -  ~ 5 - 6 6 - - - 17 - 2 6 15 119 1 182 - -

173 3 . 9 2 3 . 9 5 3 . 9 2 -  3 . 9 8 2 ~ ~ 171

40 2 . 5 2 2 . 1 9 2 . 0 5 -  3 . 0 8 _ 5 _ 10 6 _ _ _ _ 9 _ _ _ _ _ 3 _ 7 _ _ _

20 2 . 8 8 2 . 6 7 2 . 6 1 -  3 . 6 7 ~ 4 “ “ “ “ 9 ~ ~ ~ 7 “

49 3 . 1 3 3 . 1 5 2 . 8 9 -  3 . 2 7 3 3 7 4 3 i i 10 2 3 3 _ _

27 3 . 0 9 3 . 1 2 2 . 9 3 -  3 . 2 6 3 3 4 3 5 5 2 2 - -

22 3 . 1 8 3 . 1 8 2 . 8 8 -  3 . 2 9 7 “ 6 5 “ 1 3

22 2 3 . 6 5 3 . 4 8 3 . 4 4 -  3 . 9 5 11 119 3 69 20 _
28 3 . 9 1 4 . 0 3 3 . 8 3 -  4 . 0 7 4 - 3 1 20 -

194 3 . 6 1 3 . 4 8 3 . 4 4 -  3 . 9 3 7 119 68

See fo o tn o te s  a t  end  of tab le .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



13
Table A-5. Custodial and Material Movement Occupations— Continued

(A v e rag e  s t r a ig h t - t im e  h o u r ly  e a rn in g s  fo r  s e le c te d  o c c u p a tio n s  s tu d ie d  on  a n  a r e a  b a s is  
b y  in d u s t r y  d iv is io n , D av e n p o rt“ R ock  Is la n d —M o lin e , Iow ar-Ill., O c to b e r  1969)

Hourly earnings 2 N um be r of w o r k e r s re c e iv in g  s t r a ig h t - t im e  h o u r ly  e a rn in g s of---

O c c u p a tio n 1 and in d u s try  d iv is io n
Number

of
Mean3 Median3 Middle range3

U nder
*
1 .6 0

$
1 .6 0
and

u n d e r

$
1 .7 0

S
1 .8 0

*
1 .9 0

$
2 .0 0

$
2 .1 0

$
2 .2 0

$
2 .3 0

t
2 .4 0

t
2 .5 0

S
2 .6 0

* * *
2 .7 0  2 .8 0  2 .9 0

$
3 .0 0

$
3 .1 0

s
3 .2 0

%
3 .4 0

S
3 .6 0

t
3 .8 0

*
4 .0 0

~ l------
4 .2 0

and

1 .7 0 1 .8 0 i-q.Q . 2 .0 0 J U  1.0 2 .2 0 2 .3 0 2 .4 Q . 2 ,5 .0 . 2 .6 0 2 .7 0 2 .0 i l . .2 .9 0  3 ,0 0 3 .1 0 SL 3 .4 0  3 .6 0 3 .8 0  4 .0 0  4 .2 0 o v e r

$ $ $ $
18

I t  120

TRUCKERS, POWER ( OTHER THAN
37

46

1 D a ta  l im ite d  to  m e n  w o r k e r s  e x c e p t w h e re  o th e rw is e  in d ic a te d .
2 E x c lu d e s  p re m iu m  p a y  f o r  o v e r t im e  and  fo r  w o rk  on  w e e k e n d s , h o lid a y s , and  la te  s h if ts .
3 F o r  d e fin i tio n  of t e r m s ,  se e  fo o tn o te  2, ta b le  A - l .
4 T ra n s p o r ta t io n ,  c o m m u n ic a tio n , and  o th e r  p u b lic  u t i l i t ie s .
5 W o rk e rs  w e re  d is t r ib u te d  a s  fo llo w s: 8 a t  $ 1 .3 0  to  $ 1 .4 0 ;  and  2 a t $ 1 .5 0  to  $ 1 .6 0 .
6 In c lu d e s  a ll  d r iv e r s ,  a s  d e fin e d , r e g a r d le s s  of s iz e  and ty p e  o f t r u c k  o p e ra te d .
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B .  E s t a b l i s h m e n t  P r a c t i c e s  a n d  S u p p l e m e n t a r y  W a g e  P r o v i s i o n s  

T a b l e  B - l .  M i n i m u m  E n t r a n c e  S a l a r i e s  f o r  W o m e n  O f f i c e  W o r k e r s

(D is tr ib u t io n  of e s ta b lis h m e n ts  s tu d ie d  in  a ll in d u s tr ie s  and in  in d u s try  d iv is io n s  by m in im u m  e n tra n c e  s a la ry  fo r  s e le c te d  c a te g o r ie s  
of in e x p e rie n c e d  w om en o ffice w o rk e rs ,  D av en p o rt—R ock Is la n d —M oline , Iow a—111., O c to b e r 1969)

M in im u m  w e e k ly  s t r a i g h t - t i m e  s a l a r y 1

I n e x p e r ie n c e d  t y p is t s O th e r  i n e x p e r ie n c e d  c l e r i c a l  w o r k e r s  2

A ll
in d u s t r i e s

M a n u fa c tu r in g N o n m a n u fa c tu r in g

A ll
i n d u s t r i e s

M a n u fa c tu r in g N o n m a n u fa c tu r n g

B a s e d  o n  s ta n d a r d  w e e k ly  h o u r s  3 of— B a s e d  o n  s ta n d a r d  w e e k ly  h o u r s  3 o f -

A ll
s c h e d u le s 40

A ll
s c h e d u le s 37V2 40 A ll

s c h e d u le s 40
A ll

s c h e d u le s 37 V2 40

E s t a b l i s h m e n t s  s t u d i e d ----------------------------------------------------- 97 47 XXX 50 XXX XXX 97 47 XXX 50 XXX XXX

E s t a b l i s h m e n t s  h a v in g  a  s p e c i f ie d  m i n i m u m ----------------------- 29 21 21 8 3 4 40 26 25 14 5 8

$ 6 2 .5 0  an d  u n d e r  $ 6 5 .0 0  __________________________________ 1 _ 1 _ 4 1 1 3 2
$ 6 5 .0 0  a n d  u n d e r  $ 6 7 .5 0  ----------------------------------------------------- 2 2 2 - - - 2 2 2 - _ _
$ 6 7 .5 0  a n d  u n d e r  $ 7 0 .0 0  __________________________________ 3 1 1 2 1 1 5 3 2 2 1 1
$ 7 0 .0 0  an d  u n d e r  $ 7 2 .5 0  __________________________________ 2 1 1 1 1 - 5 1 1 4 3 1
$ 7 2 .5 0  an d  u n d e r  $ 7 5 .0 0  __________________________________ 3 3 3 - - - 5 4 4 1 - 1
$ 7 5 .0 0  a n d  u n d e r  $ 7 7 .5 0  __________________________________ 4 1 1 3 1 2 4 2 2 2 1 1
$ 7 7 .5 0  a n d  u n d e r  $ 8 0 .0 0  __________________________________ - - - - - - 1 1 1 - - -
$ 8 0 .0 0  a n d  u n d e r  $ 8 2 .5 0  __________________________________ - - - - - - - - - - - -
$ 8 2 .5 0  a n d  u n d e r  $ 8 5 .0 0  ___________________________________ 2 2 2 - - - 1 1 1 - - -
$ 8 5 .0 0  a n d  u n d e r  $ 8 7 .5 0  ----------------------------------------------------- - - - - - - - - - - - -
$ 8 7 .5 0  an d  u n d e r  $ 9 0 .0 0  __________________________________ 1 1 1 - - - 1 1 1 - - -
$ 9 0 .0 0  an d  u n d e r  $ 9 2 .5 0  ----------------------------------------------------- - - - - - - 1 - - 1 - 1
$ 9 2 .5 0  a n d  u n d e r  $ 9 5 .0 0  __________________________________ - - - - - - - - - - - -
$ 9 5 .0 0  a n d  u n d e r  $ 9 7 .5 0  ----------------------------------------------------- - - - - - - - - - - -
$ 9 7 .5 0  a n d  u n d e r  $ 1 0 0 .0 0 ---------------------------------------------------- - - - - - - - - - - -
$ 100 .0 0  an d  u n d e r  $ 1 0 2 .5 0  ------------------------------------------------- 1 1 1 - - - 1 1 1 - - -
$ 1 0 2 .5 0  a n d  u n d e r  $ 1 0 5 .0 0  ------------------------------------------------- 8 7 7 1 - 1 8 7 7 1 - 1
$ 105 .0 0  an d  o v e r  ___________________________________________ 2 2 2 - - - 2 2 2 - - -

E s t a b l i s h m e n t s  h a v in g  no  s p e c i f ie d  m in i m u m ---------------------- 18 4 XXX 14 XXX XXX 36 15 XXX 21 XXX XXX

E s t a b l i s h m e n t s  w h ic h  d id  n o t e m p lo y  w o r k e r s
in  t h i s  c a t e g o r y ------------------------------------------------------------------------ 50 22 XXX 28 XXX XXX 21 6 XXX 15 XXX XXX

1 T h e s e  s a l a r i e s  r e l a t e  to  f o r m a l l y  e s t a b l i s h e d  m in im u m  s t a r t i n g  ( h ir in g )  r e g u l a r  s t r a i g h t - t i m e  s a l a r i e s  t h a t  a r e  p a id  f o r  s ta n d a r d  w o r k w e e k s .
2 E x c lu d e s  w o r k e r s  in  s u b c l e r i c a l  jo b s  s u c h  a s  m e s s e n g e r  o r  o f f ic e  g i r l .
5 D a ta  a r e  p r e s e n t e d  f o r  a l l  s t a n d a r d  w o r k w e e k s  c o m b in e d ,  a n d  f o r  th e  m o s t  c o m m o n  s ta n d a r d  w o rk w e e k s  r e p o r t e d .
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Table B-2. Shift D ifferentials

( L a te  -  sh if t  pay  p ro v is io n s  fo r  m a n u fa c tu r in g  p la n t w o rk e r s  b y  type  and  a m o u n t of p ay  d if fe re n t ia l ,  
D a v e n p o rt—R ock  Is la n d —M o lin e , Io w a ^ Ill ., O c to b e r  1969)

^Al^£lant_^orke£s_ii^jna£ufacturing_:_^00_£^rcent)^_^^^^__^^^^^_ 

P e r c e n t  of m a n u fa c tu r in g  p la n t w o rk e r s —

L a te - s h i f t  pay  p ro v is io n
In e s ta b l is h m e n ts  h av in g  p ro v is io n s  1 

fo r  la te  s h if ts A c tu a lly  w ork in g  on la te  s h if ts

S econd  sh if t
T h ird  o r  o th e r  

sh if t S econd  sh if t T h ird  o r  o th e r  
sh if t

T otal.. _ ...................... 9 3 .9 92. 0 18. 0 5. 8

No p ay  d i f f e re n t ia l  f o r  w o rk  on  la te  s h if t 0. 6

93. 3 92 . 0 18. 0 5. 8

T ype and  am o u n t of d if f e re n tia l:

76. 9 73 . 1 15. 8 5. 5

h r e n t . 1. 5 (2 )
9. 3 2. 5
3. 1 1. 5 . 3

19. 5 10. 8 3. 1 . 3
1. 5

5. 9 12. 9 . 9 2. 5
5. 3 7. 9 1. 1 . 7
2. 3 5. 3 . 2 .6

1. 5 . 1
24. 4 6 .4 _

2. 7 2. 7 1 .0 . 2
2. 3

.6 _ (2 )
2. 8 1 .7 . 3 H

24. 4 1 .1

15. 0 15. 0 2. 2 . 2

13. 5 13. 5 2. 1 . 2
1. 5 1. 5 . 1

1 .4 3. 9 (2 )

1 In c lu d e s  a l l  p la n t w o rk e r s  in  e s ta b l is h m e n ts  c u r r e n t ly  o p e ra t in g , o r  h av in g  fo rm a l  p ro v is io n s  c o v e rin g  la te  s h if ts ,  
ev e n  though  th e  e s ta b l is h m e n ts  w e re  no t c u r r e n t ly  o p e ra t in g  la te  s h if ts .

2 L e s s  th a n  0 .0 5  p e r c e n t .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



16

Table B-3. Scheduled Weekly Hours

(P e r c e n t  d is tr ib u tio n  of p la n t and o ffice w o rk e rs  in  a l l  in d u s tr ie s  and in  in d u s try  d iv is io n s  by  sch ed u led  w eek ly  h o u rs  1 
of f i r s t - s h i f t  w o rk e rs , D av en p o rt—R ock Is lan d —M oline , Iowa—111., O c to b e r 1969)

W eekly h o u rs

P lan t w o rk e rs O ffice w o rk e rs

A ll in d u s t r i e s 2 M anufactu ring P ub lic  u ti lit ie  s 3 All in d u s tr ie s  4 M anufactu ring P ub lic  u t i l i t i e s 3

A ll w o r k e r s ----------------------------------------------- 100 100 100 100 100 100

U nder 37V2 h o u r s ---------------------------------------------- 2 1
37V2 h o u r s --------------------------------------------------------- - - - 10 3 -
38 h o u r s ------------------------------------------------------------- - - - 3 - _
40 h o u r s ------------------------------------------------------------- 87 90 98 86 97 100
O ver 40 and u n d e r  45 h o u rs  ----------------------------- 2 3 - 1 (5) -
45 h o u r s ------------------------------------------------------------- 5 4 - (5) _
O ver 45 and u n d e r 48 h o u rs  ----------------------------- 1 (5) 2 - _
48 h o u r s ------------------------------------------------------------- (5) - - - - _
52 h o u r s ------------------------------------------------------------- 2 2

1 S cheduled  h o u rs  a re  th e  w eek ly  h o u rs  w hich  a  m a jo r i ty  of the  fu l l - t im e  w o rk e rs  w e re  ex p e c ted  to  w ork , w h e th e r th ey  w ere  paid  fo r  a t s t r a ig h t- t im e  o r  o v e r t im e  r a t e s .
2 In c lu d es  d a ta  fo r  w h o le sa le  t r a d e ,  r e t a i l  t r a d e ,  r e a l  e s ta te ,  and s e r v ic e s ,  in  ad d itio n  to  th o se  in d u s try  d iv is io n s  show n s e p a ra te ly .
3 T ra n s p o r ta tio n , c o m m u n ic a tio n , and o th e r  public  u t i l i t ie s .
4 In c lu d es  d a ta  fo r  w h o le sa le  t r a d e ;  r e t a i l  t r a d e ;  f in a n ce , in s u ra n c e , and r e a l  e s ta te ;  and s e rv ic e s ,  in  ad d itio n  to  th o se  in d u s try  d iv is io n s  show n s e p a ra te ly .
3 Less than 0.5 percent.
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Table B-4. Paid Holidays

(P e rc e n t  d is tr ib u tio n  of p lan t and office w o rk e rs  in  a ll in d u s tr ie s  and in  in d u s try  d iv is io n s  by n u m b er of paid ho lidays  
p ro v id ed  annua lly , D avenpo rt—R ock Is lan d —M oline, Iow a—111. , O c to b e r 1969)

P lan t w o rk e rs Office w o rk e rs

Item
A ll in d u s t r i e s 1 M anufactu ring P ub lic  u t i l i t ie s 2 All in d u s t r i e s 3 M anufacturing P ub lic  u t i l i t ie s 2

A ll w o rk e rs 10 0 100 100 100 100 100

W o rk ers  in  e s ta b lis h m e n ts  p rov id ing
paid  h o lid a y s --------------------------------------------------- 98 100 100 95 100 100

W o rk e rs  in  e s ta b lis h m e n ts  p rov id ing
no paid  h o lid a y s ______________________________ 2 - - 5 - -

N um ber of days

1 ho lid ay _______________________________________ 1 _ . (4) .
1 ho liday  p lus 5 half d a y s ----------  __ _ — 1 2 - 2 3 -
5 h o lidays  ____  ___ __ _  __ ___ 1 - - (4 ) - -
6 h o l id a y s ___ ___ _ _ — _ 14 4 14 18 3 13
6 h o lidays  p lus 1 half day . 1 - - (") - -
7 h o l id a y s .  .  ___ .  ______  .  ____ 12 12 10 6 6 12
7 h o lidays  p lus 1 half day— _ _ ___ - - - 3 - -
7 h o lidays  p lu s  2 half d a y s ____________________ 1 - - 2 2 -
8 h o lid a y s ______________________________________ 20 18 75 16 9 74
8 ho lidays  p lus 2 half d a y s ____________________ 1 2 - 1 1 -
9 h o lid a y s ______________________________________ 43 58 - 44 70 -
10 h o lidays  . . . .  ~  . 2 3 - 1 1 -
11 h o lid ay s --------------------------------------------------------- 1 2 - 3 5 -

T o ta l ho liday  tim e  5

11 days ___ _ ___  _______  ____ _ _ 1 2 _ 3 5 _
10 days o r  m o re _______________________________ 3 5 - 4 6 -

9 days o r  m o r e ________________________________ 47 64 - 48 77 _
8 days o r  m o re  — __ ____  _______ 68 83 75 66 88 74
77z days o r  m o r e .  _ _ — __ 68 83 75 69 88 74
7 days o r  m o r e ___ ___ __ _ 80 94 86 75 94 87
6 V2 days o r  m o r e __ _ 80 94 86 75 94 87
6 days o r  m o r e — _ _ 95 98 100 93 97 100
5 days o r  m o re 96 98 100 93 97 100
3 V2 days  o r  m o r e ____ 97 100 100 94 100 100

, d ‘ y ° r n , ° r '
98 100 100 95 100 100

1 In c lu d es  d a ta  fo r w h o lesa le  t r a d e ,  r e t a i l  t r a d e ,  r e a l  e s ta te ,  and s e rv ic e s ,  in  ad d ition  to  th o se  in d u s try  d iv is io n s  show n s e p a ra te ly .
2 T ra n sp o r ta tio n , co m m u n ic a tio n , and o th e r  public u t i l i t ie s .
3 In c lu d es  d a ta  fo r w h o le sa le  tra d e ; r e t a i l  tr a d e ; f in a n ce , in s u ra n c e , and r e a l  e s ta te ;  and s e rv ic e s ,  in  ad d ition  to  th o se  in d u s try  d iv is io n s  show n s e p a ra te ly .
4 L e ss  than  0. 5 p e rc e n t.
5 A ll com b in a tio n s  of fu ll and h a lf  days th a t add to  the sam e  am ount a re  com bined ; fo r ex a m p le , the p ro p o r tio n  of w o rk e rs  re c e iv in g  a to ta l  of 9 days in c lu d es  th o se  w ith  9 fu ll days 

and no h a lf  d ay s , 8 fu ll days and 2 h a lf  d ay s , 7 fu ll days and 4 h a lf  d ay s , and so on. P ro p o r tio n s  th e n  w e re  cu m u la ted .
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Table B-5. Paid V acations1

( P e r c e n t  d is tr ib u tio n  of p la n t and  o ffice  w o rk e rs  in  a l l  in d u s tr ie s  and  in  in d u s try  d iv is io n s  by v a c a tio n  pay  
p ro v is io n s ,  D av en p o rt—R ock  Is la n d —M o lin e , Iow a—111. , O c to b e r 1969)

P lan t w o rk e rs O ffice w o rk e rs
V aca tio n  po licy

A ll in d u s tr ie s  2 M anufactu ring P ub lic  u t i l i t ie s 3 All in d u s tr ie s  4 M anufactu ring P ub lic  u t i l i t i e s 3

a h  w o rk e r s ________________________________ 100 100 100 100 100 100

M ethod of p ay m en t 

W o rk e rs  in  e s ta b lis h m e n ts  p ro v id in g
p a id  v a c a tio n s ________________________________ 100 100 100 100 100 100

L e n g th -o f - tim e  p a y m e n t___________________ 72 62 100 97 95 100
P e rc e n ta g e  p a y m en t________________________ 28 38 - 3 5 -
O th e r _____ _____ ___________________________ - - - - _ _

W o rk e rs  in  e s ta b lis h m e n ts  p ro v id in g
no p a id  v a c a tio n s___  - __ „  ______ - - - - - '

A m ount of v ac a tio n  p a y 5 

A fte r  6 m o n th s  o f s e rv ic e
U nder 1 w eek- ___  _ _ _ _ _  _ _ ___ 25 32 17 8 2 31
1 w eek-__________ _______ ___________________ 7 6 24 36 39 12
O v er 1 and  u n d e r  2 w e e k s _____________________ 4 5 - 25 38 -
2 w e e k s -------------------------------------------------------------- - - - 1 2 -

A fte r  1 y e a r  of s e rv ic e
1 54 44 76 22 10 87
O v er 1 and u n d e r  2 w e e k s _____________________ 20 26 - (6) - _
2 w e e k s _________ __________________ _____________ 14 14 24 48 43 13
O v er 2 and  u n d e r  3 w e e k s _______ ___________ 10 14 - 29 47 _
3 w e e k s ------------------------------------------------------------ -- 1 1 - (6 ) (6) *

A fte r  2 y e a rs  of s e rv ic e

1 w eek__________________________________________ 31 34 51 3 2 11
O ver 1 and u n d e r  2 w e e k s ___ ________ - — 24 33 - 3 5 4
2 w e e k s __ __ _ ____  __ _ _________  ______ 34 19 49 64 46 85
O v er 2 and u n d e r  3 w e e k s _____________________ 10 14 - 29 47 -
3 w e e k s -------------------------------------------------------------- 1 1 - (6) (6) *

A fte r  3 y e a r s  of s e rv ic e

1 w eek__________________________________________ 9 10 _ (6 ) (6)
O v er 1 and u n d e r 2 w e e k s _____________________ 24 33 - -
2 w e e k s -------------------------------------------------------------- 55 42 100 64 42 100
3 w e e k s -------------------------------------------------------------- 1 2 - 7 11 -
O v er 3 and  u n d e r  4  w e e k s ____________________— 10 14 - 29 47 -

A fte r  4 y e a r s  of s e rv ic e

1 w eek__________________________________________ 7 8 _ (6) (6) _
O ver 1 and  u n d e r  2 w e e k s _____________________ 24 33 - -
2 w e e k s ________________________ ______________ 57 4 4 100 6 4 42 100
3 w eeks _ „  „  __ __ ____  ___ __ __ 1 2 - 7 11 -
O v er 3 and  u n d e r  4  w e e k s _____________________ 10 14 - 29 4 7 -

A fte r 5 y e a r s  of s e rv ic e

1 w eek__________________________________________ 1 1 - (6) (6 ) _
O v er 1 and u n d e r  2 w e e k s _____________________ 1 2 - - -
2 w e e k s __ ___ _______________  ______  ____ 61 49 100 58 34 100
O v er 2 and  u n d e r  3 w e e k s _____________________ 24 32 - 6 8 -

3 w e e k s ________________________________________ 3 3 - 7 11 -

O v er 3 and u n d e r 4 w e e k s _____________________ 10 14 ■ 29 47 -

See foo tno tes a t end of tab le,
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Table B-5. Paid V acations'---- Continued

(P e r c e n t  d is tr ib u tio n  of p la n t and  o ffice  w o rk e rs  in  a l l  in d u s tr ie s  and  in  in d u s try  d iv is io n s  by v a c a tio n  pay 
p ro v is io n s ,  D av en p o rt—R ock  Is lan d —M o lin e , Io w a .—111. , O c to b e r 1969)

P lan t w o rk e rs O ffice w o rk e rs

V aca tio n  po licy
A ll in d u s t r i e s 2 M anufactu ring P ub lic  u t i l i t i e s 3 All in d u s t r i e s 4 M anufactu ring P ub lic  u t i l i t ie s 3

A m ount of v a c a tio n  p a y 5— C ontinued 

A fte r  10 y e a r s  o f s e rv ic e

1 w eek_____  _______ _____  __________ _______ 1 1 . (‘ ) (‘ ) .
2 w e e k s ________________________________________ 16 9 11 16 10 5
O v er 2 and  u n d e r 3 w e e k s _____________________ 7 10 - 5 9 -
3 w e e k s _________ -______________________________ 65 66 89 49 34 95
4 w e e k s ________________________________________ (6) 1 - (6 ) (4 ) _
O ver 4 and u n d e r  5 w e e k s __ _  ___ ______ 10 14 - 29 47 -

A fte r  12 y e a r s  of s e rv ic e

1 w eek . . .  __ . .  _______ _____. . . . 1 1 _ (6) (‘ ) .
2 w e e k s ________________________________________ 11 3 2 12 4 5
O v er 2 and  u n d e r  3 w e e k s _____________________ 5 7 _ 2 4 _
3 w e e k s ________________________________________ 73 76 98 56 45 95
4 w e e k s ________________________________________ (6) 1 - (6) (6) _
O ver 4 and  u n d e r 5 w e e k s _____________________ 10 14 - 29 47 -

A fte r  15 y e a rs  of s e rv ic e

1 w eek— 1 1 . (6) (6)
2 w e e k s ________________________________________ 6 _ _ 6 (6) 5
O ver 2 and u n d e r 3 w e e k s _____________________ 1 2 _ _ _
3 w eeks _ __________ _ __ 54 46 96 59 46 87
O ver 3 and  u n d e r  4 w e e k s _________  ___  ____ 23 31 _ 3 4 _
4 w eeks - _______________  ____  _________  __ 5 7 4 3 3 8
O v er 4 and u n d e r 5 w e e k s _____________________ 10 14 - 29 47 -

A fte r  20 y e a r s  of s e rv ic e

l  Week__________________________________________ 1 1 (6 ) (6)
2 w e e k s ____ _______________________________ —___ 6 - _ 3 (6 ) 5
O ver 2 and  u n d e r  3 w e e k s _____________________ 1 2 - _ _
3 w e e k s______ ___ _________ ______________ ____ 25 23 11 24 15 8
O v er 3 and  u n d e r  4 w e e k s _____________________ 3 4 _ _ _ _
4 w e e k s ________________________________________ 32 27 89 41 36 87
O v er 4 and u n d e r 5 w e e k s _____________________ 28 38 - 21 32 _
5 w e e k s ________________________________________ 4 5 _ 1 2 _
O ver 5 and  u n d e r  6 w e e k s _____________________ - - - 9 14 -

A fte r  25 y e a r s  of s e rv ic e

1 w eek__ ____  . . . . . .  ___________  ____ 1 1 _ (6) (6) .
2 w e e k s .  ___________ ___ _________ __________ 6 - _ 3 (6) 5
O ver 2 and  u n d e r 3 w eeks . .  __ .  .  __ . .  . 1 2 _ _ _
3 w eeks . . . . . . . . . . 14 9 6 16 9 4
O ver 3 and u n d e r 4 w e e k s _____________________ 3 4 _ _ .
4 w e e k s ________________________________________ 38 37 72 45 37 69
O ver 4 and  u n d e r  5 w e e k s ____________ _________ 28 38 - (6 ) _
5 w e e k s _____________________________ ___________ 8 9 23 6 7 22
O v er 5 and u n d e r 6 w e e k s _____________________ 29 47

See foo tno tes a t end of tab le .
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Table B-5. Paid V acations1---- Continued

(P e rc e n t  d is tr ib u tio n  of p la n t and  o ffice  w o rk e rs  in  a l l  in d u s tr ie s  and  in  in d u s try  d iv is io n s  by  v a c a tio n  pay  
p ro v is io n s ,  D av en p o rt—R ock  Is lan d —M o lin e , Iowa—111. , O c to b e r 1969)

Plant workers Office workers

Vacation policy
All industries2 Manufacturing Public utilities3 All industries4 Manufacturing Public utilities3

A m ou nt of vacation pay 5— Continued 

After 30 years of service

1 week_____  _________  ____  ____  _________ i 1 _ (6) (6)
2 weeks 6 - - 3 (6) 5
Over 2 and under 3 w e e k s ________________  ___ 1 2 - - _
3 weeks _ __________ _______  ___  ____  ___ 13 7 6 14 7 4
Over 3 and under 4 w e e k s ________________  ___ 3 4 - - _ _
4 w e e k s ___ ___  ____  ___ _ _ ___ _____  _ 40 39 72 46 40 69
Over 4 and under 5 w e e k s _____________________ 28 38 - _ _
5 w e e k s ____________________  ___  _______ ___ 8 9 23 6 7 22
Over 5 and under 6 weeks _ _ ___________  — - - - 29 47 -

M a x i m u m  vacation available

1 week____  ___  ______________________  __ 1 1 _ (6) (6)
2 w e e k s ------------  ----- --------------------- 6 - - 3 (6) 5
Over 2 and under 3 w e e k s _____________________ 1 2 - - _
 ̂u/p p V a , . . __ _ _______ 13 7 6 14 7 4

Over 3 and under 4 w e e k s _____________________ 3 4 - - - _
4 w e e k s ___________________  ___  _ _____  ___ 40 39 72 46 40 69
Over 4 and under 5 w e e k s _____________________ 28 38 - - - -
5 w e e k s ________________________________________ 8 9 23 6 7 22
Over 5 and under 6 w e e k s __ ________  ___ - - - 29 47 _
7 weeks ___ __ __ ________________ __ (6)

1 Inc ludes  b a s ic  p la n s  only , 
w ith  qualify ing  le n g th s  of s e rv ic e .

E x c lu d es  p la n s  su ch  a s  v a c a tio n  b o n u s , v a c a t io n - s a v in g s , and  th o se  p la n s  w hich  o ffe r "ex ten d ed "  o r  " s a b b a tic a l"  b e n e fits  beyond b a s ic  p la n s  to  w o rk e rs  
T y p ica l of su ch  ex c lu s io n s  a r e  p la n s  in  the s te e l ,  a lu m in u m , and can  in d u s tr ie s .

Inc ludes  da ta  fo r  w h o le sa le  t r a d e ,  r e t a i l  t r a d e ,  r e a l  e s ta te ,  and s e r v ic e s ,  in  ad d itio n  to  th o se  in d u s try  d iv is io n s  show n s e p a ra te ly .
3 T ra n s p o r ta t io n , c o m m u n ic a tio n , and  o th e r  p u b lic  u t i l i t ie s .
4 Inc ludes  d a ta  fo r w h o le sa le  t r a d e ;  r e t a i l  t r a d e ;  f in a n c e , in s u ra n c e ,  and  r e a l  e s ta te ;  and  s e r v ic e s ,  in  a d d itio n  to  th o s e  in d u s try  d iv is io n s  shown s e p a ra te ly .
5 In c lu d es  p ay m en ts  o th e r  th a n  " len g th  of t i m e , "  su ch  a s  p e rc e n ta g e  o f annua l e a rn in g s  o r  f la t- s u m  p a y m e n ts , co n v e rte d  to  an  eq u iv a len t tim e  b a s is ;  fo r ex a m p le , a  p ay m en t of 2 p e rc e n t 

of annual e a rn in g s  w as c o n s id e re d  a s  1 w e e k 's  p ay . P e r io d s  of s e rv ic e  w e re  ch o sen  a r b i t r a r i l y  and  do n o t n e c e s s a r i ly  r e f le c t  th e  in d iv id u a l p ro v is io n s  fo r  p ro g re s s io n .  F o r  ex a m p le , th e  
changes in  p ro p o rtio n s  in d ic a te d  a t  10 y e a r s '  s e rv ic e  in c lu d e  changes  in  p ro v is io n s  o c c u rr in g  be tw een  5 and 10 y e a r s .  E s t im a te s  a r e  cu m u la tiv e . T h u s , th e  p ro p o r tio n  e lig ib le  fo r  3 w e e k s ’ 
pay  o r  m o re  a f te r  10 y e a r s  in c lu d es  th o s e  e lig ib le  fo r 3 w e e k s ' pay  o r  m o re  a f te r  few er y e a r s  of s e rv ic e .

6 L e ss  than  0. 5 p e rc e n t .
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Table B-6. Health, Insurance, and Pension Plans

(P e r c e n t  of p lan t and office w o rk e rs  in  a l l  in d u s tr ie s  and in  in d u s try  d iv is io n s  em p loyed  in  e s ta b lis h m e n ts  p ro v id ing  
h e a lth , in s u ra n c e , o r  p en s io n  b e n e fi ts ,  D avenpo rt—R ock Is lan d —M oline , Iow ar-Ill., O c to b e r  1969)

P lan t w o rk e rs O ffice w o rk e rs

financing  1 A ll in d u s t r i e s 2 M anufactu ring P ub lic  u t i l i t ie s 3 All in d u s tr ie s 4 M anufacturing P ub lic  u t i l i t i e s 3

A ll w o rk e rs  ------------------------------------------------ 100 100 100 100 100 100

W o rk e rs  in  e s ta b lis h m e n ts  p rov id ing  a t
le a s t  1 of the b e n e fits  show n b e lo w ----------------- 98 99 100 99 99 100

L ife in s u r a n c e ----------------------------------------------- 96 98 98 98 99 100
N o n co n trib u to ry  p la n s ------------------------------ 78 86 80 80 86 91

A ccid en ta l d ea th  and d is m e m b e rm e n t
in s u ra n c e  ---------------------------------------------------- 73 77 81 74 81 69

N o n co n trib u to ry  p la n s ------------------------------ 57 67 54 58 69 43
S ick n e ss  and ac c id en t in s u ra n c e  o r

s ick  le av e  o r  b o th * ------------------------------------- 93 99 60 68 65 91

S ick n e ss  and a c c id e n t in s u r a n c e ------------- 85 96 13 35 45 8
N o n co n trib u to ry  p la n s ------------------------- 72 88 13 28 38 8

S ick  le av e  (fu ll pay  and no
w aiting  p e r io d )---------------------------------------- 10 5 5 42 34 67

S ick  le av e  (p a r t ia l  pay  o r
w aiting  p e r io d )---------------------------------------- 14 14 42 9 9 24

H o sp ita liz a tio n  i n s u r a n c e ---------------------------- 97 99 98 99 99 100
N o n co n trib u to ry  p la n s ------------------------------ 78 90 80 76 89 91

S u rg ic a l in s u ra n c e  ------------------------------------- 98 99 98 99 99 100
N o n co n trib u to ry  p la n s ------------------------------ 78 90 80 76 89 91

M ed ical in s u ra n c e ---------------------------------------- 88 91 98 93 93 100
N o n co n trib u to ry  p la n s ------------------------------ 70 82 80 71 82 91

M ajo r m e d ic a l in s u ra n c e ------------------------------ 78 82 98 87 84 100
N o n co n trib u to ry  p la n s ------------------------------ 61 71 94 66 72 96

R e tire m e n t p e n s io n -------------------------------------- 76 84 64 82 88 70
N o n co n trib u to ry  p la n s ------------------------------ 71 84 57 74 84 66

1 E s t im a te s  l i s te d  a f te r  type of b e n e fit a re  fo r  a ll p lan s  fo r  w hich  a t le a s t  a  p a r t  of th e  c o s t is  b o rn e  by th e  em p lo y e r . "N o n co n tr ib u to ry  p la n s"  inc lude  only th o se  p lans  financed  
e n t ir e ly  by the e m p lo y e r . E x c lu d ed  a r e  le g a lly  r e q u ire d  p la n s , su ch  as  w o rk m e n 's  c o m p en sa tio n , s o c ia l s e c u r i ty ,  and r a i l r o a d  re t i r e m e n t .

2 In c lu d es  d a ta  fo r  w h o le sa le  t r a d e ,  r e t a i l  t r a d e ,  r e a l  e s ta te ,  and s e rv ic e s ,  in  ad d ition  to  th o se  in d u s try  d iv is io n s  show n s e p a ra te ly .
3 T ra n sp o r ta tio n , co m m u n ic a tio n , and o th e r  public u t i l i t ie s .
* In c lu d es  d a ta  fo r w h o lesa le  t r a d e ;  r e t a i l  t r a d e ;  f in a n ce , in s u ra n c e ,  and r e a l  e s ta te ;  and s e r v ic e s ,  in  ad d ition  to  th o se  in d u s try  d iv is io n s  show n s e p a ra te ly .
5 U ndup lica ted  to ta l  of w o rk e rs  re c e iv in g  s ic k  le av e  o r  s ic k n e ss  and ac c id e n t in s u ra n c e  show n s e p a ra te ly  below . S ick  le av e  p lan s  a re  l im ite d  to  th o se  w hich  d e f in ite ly  e s ta b lis h  a t 

le a s t  th e  m in im u m  n u m b e r of d ay s ' pay  th a t can  be ex p ec ted  by ea ch  em p loyee . In fo rm a l s ick  le av e  a llo w an ces  d e te rm in e d  on an  in d iv id u a l b a s is  a r e  exc luded .
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Table B-7. Method of Wage Determination and Frequency of Payment

(P e r c e n t  d is tr ib u tio n  of p la n t and o ffice w o rk e rs  in  a ll in d u s tr ie s  and in  in d u s try  d iv is io n s  by m e th o d  of w age d e te rm in a t io n 1 
and freq u en c y  of w age p ay m en t, D av en p o rt—R ock  Is lan d —M oline , Iow a—111. , O c to b e r 1969)

Ite m

P lan t w o rk e rs O ffice w o rk e rs

All in d u s t r i e s 2 M anufactu ring P ub lic  u t i l i t ie s 3 All in d u s t r i e s 4 M anufacturing P ublic  u t i l i t ie s 3

A ll w o rk e rs - 100 100 100 100 100 100

M ethod of w age d e te rm in a t io n 1

P a id  tim e  r a t e s — _ _ _ __ 73 65 100 100 100 100
F o rm a l r a te  p o l ic y _________________________ 63 60 93 66 82 79

Single r a t e --------  - __ — - _ 25 21 66 3 ( 5) 26
Range of r a t e s ___________________________ 38 39 26 63 82 52

P ro g re s s io n  b a se d  on  au to m atic
ad v a n cem e n t ac co rd in g  to
len g th  of s e rv ic e  _ _ ___ 11 11 10 3 1 17

P ro g re s s io n  b a s e d  on m e r i t
re v ie w ___________________ ________ __ 9 5 - 48 64 31

P ro g re s s io n  b a se d  on a
co m b in a tio n  of le n g th  of
s e rv ic e  and m e r i t  rev iew - 19 23 17 13 16 5

No fo rm a l r a te  po licy _______________________ 10 5 7 34 18 21
P a id  by in c en tiv e  m e th o d s__ 27 35 - - - -

P ie c e  r a t e ___________________________________ 8 11 -

Ind iv idual 3 3 -
G roup-------------------------------------------------------- 6 8 -

P ro d u c tio n  bonus 18 24 - M ethod of d e te rm in in g  in c en tiv e  pay  of o ffice w o rk e rs  not p re s e n te d
Ind iv idual -  - 12 17 -

G roup 5 7
C o m m issio n  — 1 " “

F re q u e n c y  of w age p aym en t

W eekly 93 99 47 36 41 22
B iw eekly 4 1 9 13 3 19
S em im onth ly 3 - 44 51 56 58
M onthly _ - - - - - -
O th e r f re q u e n c y -  -  _

1 F o r  a d e s c r ip tio n  of th e  m e th o d s of w age d e te rm in a tio n , se e  In tro d u c tio n .
2 Inc ludes  d a ta  fo r w h o le sa le  t r a d e ,  r e ta i l  t r a d e ,  r e a l  e s ta te ,  and s e rv ic e s ,  in  ad d ition  to  th o se  in d u s try  d iv is io n s  show n s e p a ra te ly .
3 T ra n sp o r ta tio n , co m m u n ic a tio n , and o th e r  public u t i l i t ie s .
* Inc ludes  d a ta  fo r  w h o le sa le  tr a d e ; r e t a i l  tr a d e ; f in a n ce , in s u ra n c e ,  and r e a l  e s ta te ;  and s e rv ic e s ,  in  add itio n  to  th o se  in d u s try  d iv is io n s  show n s e p a ra te ly . 
5 L e ss  th a n  0. 5 p e rc e n t.
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Appendix. Occupational Descriptions

T h e  p r i m a r y  p u r p o s e  of p r e p a r in g  jo b  d e s c r i p t i o n s  f o r  th e  B u r e a u 's  w a g e  s u r v e y s  i s  to  a s s i s t  i t s  f ie ld  s ta f f  in  c la s s i f y in g  in to  a p p r o p r i a t e  
o c c u p a t io n s  w o r k e r s  w ho a r e  e m p lo y e d  u n d e r  a  v a r i e ty  of p a y r o l l  t i t l e s  a n d  d i f f e r e n t  w o r k  a r r a n g e m e n t s  f r o m  e s ta b l i s h m e n t  to  e s ta b l i s h m e n t  a n d  
f r o m  a r e a  to  a r e a .  T h is  p e r m i t s  th e  g ro u p in g  o f  o c c u p a t io n a l  w ag e  r a t e s  r e p r e s e n t i n g  c o m p a r a b le  jo b  c o n te n t .  B e c a u s e  o f t h is  e m p h a s i s  on  
i n t e r e s t a b l i s h m e n t  a n d  i n t e r a r e a  c o m p a r a b i l i t y  o f o c c u p a t io n a l  c o n te n t ,  th e  B u r e a u 's  jo b  d e s c r i p t i o n s  m a y  d i f f e r  s ig n i f ic a n t ly  f r o m  th o s e  in  u s e  in  
in d iv id u a l  e s ta b l i s h m e n t s  o r  th o s e  p r e p a r e d  f o r  o th e r  p u r p o s e s .  In  a p p ly in g  th e s e  jo b  d e s c r i p t i o n s ,  th e  B u r e a u 's  f ie ld  e c o n o m is ts  a r e  i n s t r u c t e d  
to  e x c lu d e  w o rk in g  s u p e r v i s o r s ;  a p p r e n t ic e s ;  l e a r n e r s ;  b e g in n e r s ;  t r a i n e e s ;  a n d  h a n d ic a p p e d ,  p a r t - t i m e ,  t e m p o r a r y ,  a n d  p r o b a t io n a r y  w o r k e r s .

OFFICE

B IL L E R , M A C H IN E

P r e p a r e s  s t a t e m e n t s ,  b i l l s ,  a n d  in v o ic e s  on  a  m a c h in e  o th e r  th a n  a n  o r d in a r y  o r  e l e c t r o -  
m a t i c  t y p e w r i t e r .  M ay  a l s o  k e e p  r e c o r d s  a s  to  b i l l in g s  o r  s h ip p in g  c h a r g e s  o r  p e r f o r m  o th e r  
c l e r i c a l  w o r k  in c id e n ta l  to  b i l l in g  o p e r a t io n s .  F o r  w a g e  s tu d y  p u r p o s e s ,  b i l l e r s ,  m a c h in e ,  a r e  
c l a s s i f i e d  b y  ty p e  of m a c h in e ,  a s  fo l lo w s :

B i l l e r ,  m a c h in e  ( b i l l in g  m a c h in e ) . U s e s  a  s p e c i a l  b i l l in g  m a c h in e  (M oon  H o p k in s , E l l i o t t  
F i s h e r ,  B u r r o u g h s ,  e t c . ,  w h ic h  a r e  c o m b in a tio n  ty p in g  a n d  a d d in g  m a c h in e s )  to  p r e p a r e  b i l l s  
a n d  in v o ic e s  f r o m  c u s to m e r s '  p u r c h a s e  o r d e r s ,  i n t e r n a l l y  p r e p a r e d  o r d e r s ,  s h ip p in g  m e m o ­
r a n d u m s ,  e tc .  U s u a l ly  in v o lv e s  a p p l i c a t i o n  of p r e d e t e r m in e d  d i s c o u n ts  a n d  s h ip p in g  c h a r g e s ,  
a n d  e n t r y  of n e c e s s a r y  e x te n s io n s ,  w h ic h  m a y  o r  m a y  n o t  be  c o m p u te d  on  th e  b i l l in g  m a c h in e ,  
a n d  t o ta l s  w h ic h  a r e  a u to m a t i c a l l y  a c c u m u la te d  b y  m a c h in e .  T h e  o p e r a t io n  u s u a l ly  in v o lv e s  
a  l a r g e  n u m b e r  of c a r b o n  c o p ie s  of th e  b i l l  b e in g  p r e p a r e d  a n d  i s  o f te n  d o n e  on  a  f a n fo ld  
m a c h in e .

B i l l e r ,  m a c h in e  (b o o k k e e p in g  m a c h in e ) . U s e s  a  b o o k k e e p in g  m a c h in e  ( S u n d s tr a n d ,  E l l i o t t  
F i s h e r ,  R e m in g to n  R a n d ,  e t c . ,  w h ic h  m a y  o r  m a y  n o t  h a v e  t y p e w r i t e r  k e y b o a rd )  to  p r e p a r e  
c u s t o m e r s '  b i l l s  a s  p a r t  of th e  a c c o u n ts  r e c e i v a b l e  o p e r a t io n .  G e n e r a l ly  in v o lv e s  t,he s im u l t a ­
n e o u s  e n t r y  of f i g u r e s  on  c u s to m e r s '  l e d g e r  r e c o r d .  T h e  m a c h in e  a u to m a t i c a l l y  a c c u m u la t e s  
f i g u r e s  on  a  n u m b e r  o f  v e r t i c a l  c o lu m n s  a n d  c o m p u te s ,  a n d  u s u a l ly  p r in t s  a u to m a t i c a l l y  th e  
d e b i t  o r  c r e d i t  b a la n c e s .  D o e s  n o t in v o lv e  a  k n o w le d g e  o f b o o k k e e p in g .  W o rk s  f r o m  u n i fo r m  
a n d  s ta n d a r d  ty p e s  of s a le s  a n d  c r e d i t  s l i p s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e r a te s  a  b o o k k e e p in g  m a c h in e  (R e m in g to n  R a n d , E l l i o t t  F i s h e r ,  S u n d s t r a n d ,  B u r r o u g h s ,  
N a t io n a l  C a s h  R e g i s t e r ,  w ith  o r  w i th o u t  a  t y p e w r i t e r  k e y b o a rd )  to  k e e p  a  r e c o r d  o f b u s in e s s  
t r a n s a c t i o n s .

C la s s  A . K e e p s  a  s e t  of r e c o r d s  r e q u i r in g  a  k n o w le d g e  o f a n d  e x p e r i e n c e  in  b a s ic  
b o o k k e e p in g  p r in c i p l e s ,  a n d  f a m i l i a r i t y  w ith  th e  s t r u c t u r e  of th e  p a r t i c u l a r  a c c o u n t in g  s y s te m  
u s e d .  D e te r m in e s  p r o p e r  r e c o r d s  a n d  d i s t r ib u t io n  o f d e b i t  a n d  c r e d i t  i t e m s  to  b e  u s e d  in  e a c h  
p h a s e  of th e  w o rk .  M ay  p r e p a r e  c o n s o l id a te d  r e p o r t s ,  b a la n c e  s h e e t s ,  a n d  o th e r  r e c o r d s  
b y  h a n d .

C la s s  B . K e e p s  a  r e c o r d  o f o ne  o r  m o r e  p h a s e s  o r  s e c t io n s  of a  s e t  of r e c o r d s  u s u a l ly  
r e q u i r in g  l i t t l e  k n o w le d g e  o f b a s ic  b o o k k e e p in g .  P h a s e s  o r  s e c t io n s  in c lu d e  a c c o u n ts  p a y a b le ,  
p a y r o l l ,  c u s to m e r s '  a c c o u n ts  (n o t in c lu d in g  a  s im p le  ty p e  of b i l l in g  d e s c r i b e d  u n d e r  b i l l e r ,  
m a c h in e ) ,  c o s t  d i s t r i b u t io n ,  e x p e n s e  d i s t r ib u t io n ,  i n v e n to r y  c o n t r o l ,  e tc .  M a y  c h e c k  o r  a s s i s t  
in  p r e p a r a t i o n  of t r i a l  b a la n c e s  a n d  p r e p a r e  c o n t r o l  s h e e t s  f o r  th e  a c c o u n t in g  d e p a r tm e n t .

C L E R K , A C C O U N T IN G

C la s s  A . U n d e r  g e n e r a l  d i r e c t i o n  o f a  b o o k k e e p e r  o r  a c c o u n ta n t ,  h a s  r e s p o n s i b i l i t y  f o r  
k e e p in g  one o r  m o r e  s e c t io n s  of a  c o m p le te  s e t  of b o o k s  o r  r e c o r d s  r e l a t i n g  to  o ne  p h a s e  
of a n  e s t a b l i s h m e n t 's  b u s in e s s  t r a n s a c t i o n s .  W o rk  in v o lv e s  p o s t in g  a n d  b a la n c in g  s u b s id i a r y  
le d g e r  o r  l e d g e r s  s u c h  a s  a c c o u n ts  r e c e i v a b l e  o r  a c c o u n ts  p a y a b le ;  e x a m in in g  a n d  c o d in g  
in v o ic e s  o r  v o u c h e r s  w ith  p r o p e r  a c c o u n t in g  d i s t r ib u t io n ;  a n d  r e q u i r e s  ju d g m e n t  a n d  e x p e r i ­
e n c e  in  m a k in g  p r o p e r  a s s i g n a t i o n s  a n d  a l l o c a t io n s .  M ay  a s s i s t  in  p r e p a r in g ,  a d ju s t in g ,  a n d  
c lo s in g  jo u r n a l  e n t r i e s ;  a n d  m a y  d i r e c t  c l a s s  B a c c o u n t in g  c l e r k s .

C la s s  B . U n d e r  s u p e r v i s io n ,  p e r f o r m s  one o r  m o r e  r o u t in e  a c c o u n t in g  o p e r a t io n s  su c h  
a s  p o s t in g  s im p le  j o u r n a l  v o u c h e r s  o r  a c c o u n ts  p a y a b le  v o u c h e r s ,  e n te r in g  v o u c h e r s  in  
v o u c h e r  r e g i s t e r s ;  r e c o n c i l i n g  b a n k  a c c o u n ts ;  a n d  p o s t in g  s u b s id i a r y  l e d g e r s  c o n t r o l le d  by  
g e n e r a l  l e d g e r s ,  o r  p o s t in g  s im p le  c o s t  a c c o u n t in g  d a ta .  T h is  jo b  d o e s  n o t r e q u i r e  a  k n o w l­
e d g e  o f a c c o u n t in g  a n d  b o o k k e e p in g  p r in c i p le s  b u t  i s  fo u n d  in  o f f ic e s  in  w h ic h  th e  m o r e  r o u t in e  
a c c o u n t in g  w o rk  i s  s u b d iv id e d  on  a  f u n c t io n a l  b a s i s  a m o n g  s e v e r a l  w o r k e r s .

C L E R K , F I L E

C la s s  A . In a n  e s ta b l i s h e d  f i l in g  s y s te m  c o n ta in in g  a  n u m b e r  of v a r i e d  s u b je c t  m a t t e r  
f i l e s ,  c l a s s i f i e s  a n d  in d e x e s  f i l e  m a t e r i a l  s u c h  a s  c o r r e s p o n d e n c e ,  r e p o r t s ,  t e c h n ic a l  d o c u ­
m e n t s ,  e tc .  M ay  a l s o  f i l e  t h i s  m a t e r i a l .  M ay  k e e p  r e c o r d s  of v a r io u s  ty p e s  in  c o n ju n c t io n  
w ith  th e  f i l e s .  M a y  le a d  a  s m a l l  g ro u p  of l o w e r  l e v e l  f i l e  c l e r k s .

C la s s  B . S o r t s ,  c o d e s ,  an d  f i l e s  u n c la s s i f i e d  m a t e r i a l  b y  s im p le  ( s u b je c t  m a t t e r )  h e a d ­
in g  s _o r —p a r t l y  c l a s s i f i e d  m a t e r i a l  b y  f i n e r  s u b h e a d in g s .  P r e p a r e s  s im p le  r e l a t e d  in d e x  a n d  
c r o s s - r e f e r e n c e  a id s .  A s  r e q u e s t e d ,  l o c a t e s  c l e a r l y  id e n t i f i e d  m a t e r i a l  in  f i l e s  a n d  f o r w a r d s  
m a t e r i a l .  M ay  p e r f o r m  r e l a t e d  c l e r i c a l  t a s k s  r e q u i r e d  to  m a in t a in  a n d  s e r v i c e  f i l e s .

C la s s  C . P e r f o r m s  r o u t in e  f i l in g  of m a t e r i a l  t h a t  h a s  a l r e a d y  b e e n  c l a s s i f i e d  o r  w h ic h  
i s  e a s i l y  c l a s s i f i e d  in  a  s im p le  s e r i a l  c l a s s i f i c a t i o n  s y s te m  ( e .g . ,  a lp h a b e t ic a l ,  c h ro n o lo g ic a l ,  
o r  n u m e r i c a l ) .  A s  r e q u e s t e d ,  l o c a t e s  r e a d i ly  a v a i l a b le  m a t e r i a l  in  f i l e s  a n d  f o r w a r d s  m a ­
t e r i a l ;  a n d  m a y  f i l l  o u t w i th d ra w a l  c h a r g e .  P e r f o r m s  s im p le  c l e r i c a l  a n d  m a n u a l  t a s k s  r e ­
q u i r e d  to  m a in t a in  a n d  s e r v i c e  f i l e s .

C L E R K , O R D E R

R e c e iv e s  c u s t o m e r s '  o r d e r s  f o r  m a t e r i a l  o r  m e r c h a n d is e  b y  m a i l ,  p h o n e , o r  p e r s o n a l ly .  
D u t ie s  in v o lv e  a n y  c o m b in a tio n  of th e  f o l lo w in g : Q u o tin g  p r i c e s  to  c u s to m e r s ;  m a k in g  o u t a n  o r d e r  
s h e e t  l i s t i n g  th e  i t e m s  to  m a k e  u p  th e  o r d e r ;  c h e c k in g  p r i c e s  a n d  q u a n t i t ie s  o f i t e m s  on  o r d e r  
s h e e t ;  a n d  d i s t r ib u t in g  o r d e r  s h e e t s  to  r e s p e c t i v e  d e p a r t m e n t s  to  b e  f i l l e d .  M ay  c h e c k  w ith  c r e d i t  
d e p a r t m e n t  to  d e te r m i n e  c r e d i t  r a t i n g  o f c u s to m e r ,  a c k n o w le d g e  r e c e i p t  of o r d e r s  f r o m  c u s to m e r s ,  
fo llo w  u p  o r d e r s  to  s e e  t h a t  th e y  h a v e  b e e n  f i l l e d ,  k e e p  f i l e  of o r d e r s  r e c e i v e d ,  a n d  c h e c k  s h ip p in g  
in v o ic e s  w i th  o r ig in a l  o r d e r s .

C L E R K , P A Y R O L L

C o m p u te s  w a g e s  o f c o m p a n y  e m p lo y e e s  a n d  e n t e r s  th e  n e c e s s a r y  d a ta  on  th e  p a y r o l l  
s h e e t s .  D u t ie s  in v o lv e :  C a lc u la t in g  w o r k e r s '  e a r n in g s  b a s e d  on  t im e  o r  p r o d u c t io n  r e c o r d s ;  a n d  
p o s t in g  c a lc u l a t e d  d a ta  on  p a y r o l l  s h e e t ,  sh o w in g  i n f o r m a t io n  s u c h  a s  w o r k e r 's  n a m e ,  w o rk in g  
d a y s ,  t im e ,  r a t e ,  d e d u c tio n s  f o r  i n s u r a n c e ,  a n d  to ta l  w a g e s  d u e . M ay  m a k e  o u t p a y c h e c k s  a n d  
a s s i s t  p a y m a s t e r  in  m a k in g  u p  a n d  d i s t r ib u t in g  p a y  e n v e lo p e s .  M ay  u s e  a  c a lc u l a t i n g  m a c h in e .

C O M P T O M E T E R  O P E R A T O R

P r i m a r y  d u ty  i s  to  o p e r a t e  a  C o m p to m e te r  to  p e r f o r m  m a th e m a t ic a l  c o m p u ta t io n s .  T h is  
jo b  i s  n o t  to  b e  c o n fu s e d  w ith  t h a t  of s t a t i s t i c a l  o r  o th e r  ty p e  of c l e r k ,  w h ic h  m a y  in v o lv e  f r e ­
q u e n t  u s e  o f a  C o m p to m e te r  b u t ,  in  w h ic h , u s e  o f  t h i s  m a c h in e  is  i n c id e n ta l  to  p e r f o r m a n c e  of 
o th e r  d u t ie s .

K E Y P U N C H  O P E R A T O R

C l a s s  A . O p e r a te s  a  n u m e r i c a l  a n d / o r  a lp h a b e t ic a l  o r  c o m b in a tio n  k e y p u n c h  m a c h in e  to  
t r a n s c r i b e  d a ta  f r o m  v a r io u s  s o u r c e  d o c u m e n ts  to  k e y p u n c h  ta b u la t in g  c a r d s .  P e r f o r m s  s a m e  
t a s k s  a s  lo w e r  le v e l  k e y p u n c h  o p e r a t o r  b u t ,  in  a d d it io n ,  w o rk  r e q u i r e s  a p p l i c a t i o n  o f c o d in g  
s k i l l s  a n d  th e  m a k in g  of s o m e  d e t e r m i n a t i o n s ,  f o r  e x a m p le ,  l o c a t e s  on  th e  s o u r c e  d o c u m e n t  
th e  i t e m s  to  b e  p u n c h e d ; e x t r a c t s  i n f o r m a t io n  f r o m  s e v e r a l  d o c u m e n ts ;  a n d  s e a r c h e s  f o r  a n d  
i n t e r p r e t s  i n f o r m a t io n  on  th e  d o c u m e n t  to  d e te r m i n e  i n f o r m a t io n  to  b e  p u n c h e d . M a y  t r a i n  
i n e x p e r ie n c e d  o p e r a t o r s .
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C l a s s  B . U n d e r  c lo s e  s u p e r v i s io n  o r  fo llo w in g  s p e c i f ic  p r o c e d u r e s  o r  i n s t r u c t i o n s ,  
t r a n s c r i b e s  d a ta  f r o m  s o u r c e  d o c u m e n ts  to  p u n c h e d  c a r d s .  O p e r a te s  a  n u m e r i c a l  a n d /o r  
a lp h a b e t ic a l  o r  c o m b in a t io n  k e y p u n c h  m a c h in e  to  k e y p u n c h  ta b u la t in g  c a r d s .  M a y  v e r i f y  c a r d s .  
W o rk in g  f r o m  v a r io u s  s ta n d a r d iz e d  s o u r c e  d o c u m e n t s ,  f o llo w s  s p e c i f ie d  s e q u e n c e s  w h ic h  h a v e  
b e e n  c o d e d  o r  p r e s c r i b e d  in  d e ta i l  a n d  r e q u i r e  l i t t l e  o r  no  s e le c t i n g ,  c o d in g , o r  i n t e r p r e t i n g  
o f d a ta  to  b e  p u n c h e d . P r o b le m s  a r i s in g  f r o m  e r r o n e o u s  i t e m s  o r  c o d e s ,  m is s in g  i n f o r m a t io n ,  
e t c . ,  a r e  r e f e r r e d  to  s u p e r v i s o r .

O F F IC E  BOY O R  G IR L

P e r f o r m s  v a r io u s  r o u t in e  d u t ie s  s u c h  a s  r u n n in g  e r r a n d s ,  o p e r a t in g  m in o r  o f fic e  m a ­
c h in e s  s u c h  a s  s e a l e r s  o r  m a i l e r s ,  o p e n in g  a n d  d i s t r ib u t in g  m a i l ,  a n d  o th e r  m in o r  c l e r i c a l  w o rk .

S E C R E T A R Y

A s s ig n e d  a s  p e r s o n a l  s e c r e t a r y ,  n o r m a l ly  to  o ne  in d iv id u a l .  M a in ta in s  a  c lo s e  a n d  h ig h ly  
r e s p o n s iv e  r e l a t i o n s h ip  to  th e  d a y - t o - d a y  w o r k  a c t i v i t i e s  of th e  s u p e r v i s o r .  W o rk s  f a i r l y  in d e ­
p e n d e n tly  r e c e iv in g  a  m in im u m  o f d e ta i l e d  s u p e r v i s io n  a n d  g u id a n c e .  P e r f o r m s  v a r i e d  c l e r i c a l  
a n d  s e c r e t a r i a l  d u t ie s ,  u s u a l l y  in c lu d in g  m o s t  o f  th e  fo l lo w in g : (a) R e c e iv e s  t e le p h o n e  c a l l s ,
p e r s o n a l  c a l l e r s ,  a n d  in c o m in g  m a i l ,  a n s w e r s  r o u t in e  i n q u i r i e s ,  a n d  r o u te s  th e  t e c h n ic a l  in q u i r ie s  
to  th e  p r o p e r  p e r s o n s ;  (b) e s t a b l i s h e s ,  m a i n t a i n s ,  a n d  r e v i s e s  th e  s u p e r v i s o r 's  f i l e s ;  (c) m a in t a in s  
th e  s u p e r v i s o r 's  c a le n d a r  a n d  m a k e s  a p p o in tm e n ts  a s  i n s t r u c t e d ;  (d) r e l a y s  m e s s a g e s  f r o m  s u p e r ­
v i s o r  to  s u b o r d in a te s ;  (e) r e v i e w s  c o r r e s p o n d e n c e ,  m e m o r a n d a ,  a n d  r e p o r t s  p r e p a r e d  b y  o th e r s  
f o r  th e  s u p e r v i s o r 's  s ig n a tu r e  to  a s s u r e  p r o c e d u r a l  a n d  ty p o g ra p h ic  a c c u r a c y ;  a n d  (f) p e r f o r m s  
s te n o g r a p h ic  a n d  ty p in g  w o rk .

M ay  a l s o  p e r f o r m  o th e r  c l e r i c a l  a n d  s e c r e t a r i a l  t a s k s  o f c o m p a r a b le  n a tu r e  a n d  d i f f ic u l ty .  
T h e  w o rk  ty p ic a l ly  r e q u i r e s  k n o w le d g e  o f o f f ic e  r o u t in e  a n d  u n d e r s ta n d in g  o f th e  o r g a n iz a t io n ,  
p r o g r a m s ,  a n d  p r o c e d u r e s  r e l a t e d  to  th e  w o rk  of th e  s u p e r v i s o r .

E x c lu s io n s

.Not a l l  p o s i t io n s  t h a t  a r e  t i t l e d  " s e c r e t a r y "  p o s s e s s  th e  a b o v e  c h a r a c t e r i s t i c s .  E x a m p le s  
of p o s i t io n s  w h ic h  a r e  e x c lu d e d  f r o m  th e  d e f in i t io n  a r e  a s  fo l lo w s :  (a) P o s i t i o n s  w h ic h  do  n o t m e e t  
th e  " p e r s o n a l "  s e c r e t a r y  c o n c e p t  d e s c r i b e d  a b o v e ;  (b) s t e n o g r a p h e r s  n o t  f u l ly  t r a i n e d  in  s e c r e t a r i a l  
ty p e  d u t ie s ;  (c) s t e n o g r a p h e r s  s e r v in g  a s  o f f ic e  a s s i s t a n t s  to  a  g ro u p  o f p r o f e s s io n a l ,  t e c h n ic a l ,  
o r  m a n a g e r ia l  p e r s o n s ;  (d) s e c r e t a r y  p o s i t io n s  in  w h ic h  th e  d u t ie s  a r e  e i t h e r  s u b s ta n t ia l ly  m o r e  
r o u t in e  o r  s u b s ta n t ia l ly  m o r e  c o m p le x  a n d  r e s p o n s i b le  th a n  th o s e  c h a r a c t e r i z e d  in  th e  d e f in i t io n ;  
a n d  (e) a s s i s t a n t  ty p e  p o s i t io n s  w h ic h  in v o lv e  m o r e  d i f f ic u l t  o r  m o r e  r e s p o n s i b le  t e c h n ic a l ,  a d m in ­
i s t r a t i v e ,  s u p e r v i s o r y ,  o r  s p e c i a l i z e d  c l e r i c a l  d u t ie s  w h ic h  a r e  n o t  t y p ic a l  of s e c r e t a r i a l  w o rk .

N O T E : T h e  t e r m  " c o r p o r a t e  o f f i c e r , "  u s e d  in  th e  le v e l  d e f in i t io n s  fo l lo w in g , r e f e r s  to  
th o s e  o f f ic ia l s  w ho  h a v e  a  s ig n i f ic a n t  c o r p o r a te - w i d e  p o l ic y m a k in g  r o le  w ith  r e g a r d  to  m a jo r  
c o m p a n y  a c t i v i t i e s .  T h e  t i t l e  " v ic e  p r e s i d e n t , "  th o u g h  n o r m a l ly  in d ic a t iv e  o f  t h i s  r o l e ,  d o e s  n o t 
in  a l l  c a s e s  i d e n t i fy  s u c h  p o s i t io n s .  V ic e  p r e s i d e n t s  w h o s e  p r i m a r y  r e s p o n s i b i l i t y  i s  to  a c t  p e r ­
s o n a lly  on  in d iv id u a l  c a s e s  o r  t r a n s a c t i o n s  ( e .g . ,  a p p ro v e  o r  d e n y  in d iv id u a l  lo a n  o r  c r e d i t  a c t i o n s ;  
a d m i n i s t e r  in d iv id u a l  t r u s t  a c c o u n t s ;  d i r e c t l y  s u p e r v i s e  a  c l e r i c a l  s ta f f)  a r e  n o t c o n s id e r e d  to  be  
" c o r p o r a te  o f f i c e r s "  f o r  p u r p o s e s  of a p p ly in g  th e  fo llo w in g  le v e l  d e f in i t i o n s .

C la s s  A

a. S e c r e t a r y  to  th e  c h a i r m a n  o f th e  b o a r d  o r  p r e s i d e n t  o f a  c o m p a n y  th a t  e m p lo y s ,  in  
a l l ,  o v e r  100 b u t  f e w e r  t h a n  5 ,0 0 0  p e r s o n s ; o r

b . S e c r e t a r y  to  a  c o r p o r a t e  o f f i c e r  ( o th e r  th a n  th e  c h a i r m a n  of th e  b o a r d  o r  p r e s id e n t )  
o f a  c o m p a n y  th a t  e m p lo y s ,  in  a l l ,  o v e r  5 , 000  b u t f e w e r  th a n  2 5 ,0 0 0  p e r s o n s ; o r

c . S e c r e t a r y  to  th e  h e a d  ( im m e d ia te ly  b e lo w  th e  c o r p o r a t e  o f f i c e r  le v e l )  o f a  m a j o r  
s e g m e n t  o r  s u b s id i a r y  o f a  c o m p a n y  t h a t  e m p lo y s ,  in  a l l ,  o v e r  2 5 ,0 0 0  p e r s o n s .

C la s s  B

a . S e c r e t a r y  to  th e  c h a i r m a n  o f th e  b o a r d  o r  p r e s i d e n t  o f a  c o m p a n y  th a t  e m p lo y s ,  in  
a l l ,  f e w e r  th a n  100 p e r s o n s ; o r

b. S e c r e t a r y  to  a  c o r p o r a t e  o f f i c e r  ( o th e r  th a n  th e  c h a i r m a n  o f th e  b o a r d  o r  p r e s id e n t)  
of a  c o m p a n y  t h a t  e m p lo y s ,  in  a l l ,  o v e r  100 b u t  f e w e r  th a n  5 ,0 0 0  p e r s o n s ; o r

c . S e c r e t a r y  to  th e  h e a d  ( im m e d ia te ly  b e lo w  th e  o f f i c e r  le v e l )  o v e r  e i t h e r  a  m a jo r  
c o r p o r a te - w i d e  f u n c t io n a l  a c t i v i t y  ( e .g . ,  m a r k e t in g ,  r e s e a r c h ,  o p e r a t io n s ,  i n d u s t r i a l  r e l a -  
t io n s ,  e tc . )  o r~ a  m a j o r  g e o g ra p h ic  o r  o r g a n iz a t io n a l  s e g m e n t  ( e .g . ,  a  r e g io n a l  h e a d q u a r t e r s ;  
a  m a j o r  d iv is io n )  o f a  c o m p a n y  t h a t  e m p lo y s ,  in  a l l ,  o v e r  5 ,0 0 0  b u t  f e w e r  th a n  2 5 ,0 0 0  
e m p lo y e e s ; o r

S E C R E T A R Y — C o n tin u e d

d. S e c r e t a r y  to  th e  h e a d  o f a n  in d iv id u a l  p la n t ,  f a c t o r y ,  e tc .  ( o r  o th e r  e q u iv a le n t  l e v e l  
o f o f f ic ia l )  t h a t  e m p lo y s ,  in  a l l ,  o v e r  5, 000 p e r s o n s ; o r

e . S e c r e t a r y  to  th e  h e a d  o f a  l a r g e  a n d  im p o r ta n t  o r g a n i z a t i o n a l  s e g m e n t  ( e .g . ,  a  m id d le  
m a n a g e m e n t  s u p e r v i s o r  o f a n  o r g a n iz a t io n a l  s e g m e n t  o f te n  in v o lv in g  a s  m a n y  a s  s e v e r a l  
h u n d r e d  p e r s o n s )  o f a  c o m p a n y  t h a t  e m p lo y s ,  in  a l l ,  o v e r  2 5 , 000  p e r s o n s .

C la s s  C

a . S e c r e t a r y  to  a n  e x e c u t iv e  o r  m a n a g e r ia l  p e r s o n  w h o s e  r e s p o n s i b i l i t y  i s  n o t  e q u iv a le n t  
to  o n e  o f th e  s p e c i f ic  l e v e l  s i t u a t io n s  in  th e  d e f in i t io n  f o r  c l a s s  B , b u t  w h o s e  s u b o r d in a te  s ta f f  
n o r m a l ly  n u m b e r s  a t  l e a s t  s e v e r a l  d o z e n  e m p lo y e e s  a n d  i s  u s u a l l y  d iv id e d  in to  o r g a n iz a t io n a l  
s e g m e n t s  w h ic h  a r e  o f te n ,  in  t u r n ,  f u r t h e r  s u b d iv id e d .  In  s o m e  c o m p a n ie s ,  t h i s  l e v e l  in c lu d e s  
a  w id e  r a n g e  o f o r g a n iz a t io n a l  e c h e lo n s ;  in  o t h e r s ,  o n ly  o n e  o r  tw o ; o r

b . S e c r e t a r y  to  th e  h e a d  o f  a n  in d iv id u a l  p la n t ,  f a c t o r y ,  e tc .  ( o r  o t h e r  e q u iv a le n t  l e v e l  
o f o f f ic ia l )  t h a t  e m p lo y s ,  in  a l l ,  f e w e r  th a n  5 , 000 p e r s o n s .

C la s s  D

a . S e c r e t a r y  to  th e  s u p e r v i s o r  o r  h e a d  o f a  s m a l l  o r g a n i z a t i o n a l  u n i t  ( e .g . ,  f e w e r  th a n  
a b o u t  25 o r  30 p e r s o n s ) ;  £ r

b . S e c r e t a r y  to  a  n o n s u p e r v i s o r y  s ta f f  s p e c i a l i s t ,  p r o f e s s io n a l  e m p lo y e e ,  a d m i n i s t r a ­
t iv e  o f f i c e r ,  o r  a s s i s t a n t ,  s k i l l e d  t e c h n ic ia n  o r  e x p e r t .  (N O T E : M a n y  c o m p a n ie s  a s s i g n
s t e n o g r a p h e r s ,  r a t h e r  th a n  s e c r e t a r i e s  a s  d e s c r i b e d  a b o v e ,  to  t h i s  l e v e l  of s u p e r v i s o r y  o r  
n o n s u p e r v i s o r y  w o r k e r .)

S T E N O G R A P H E R , G E N E R A L

P r i m a r y  d u ty  i s  to  ta k e  d i c t a t i o n  in v o lv in g  a  n o r m a l  r o u t in e  v o c a b u la r y  f r o m  o ne  o r  m o r e  
p e r s o n s  e i t h e r  in  s h o r th a n d  o r  b y  S te n o ty p e  o r  s i m i l a r  m a c h in e ;  a n d  t r a n s c r i b e  d ic t a t i o n .  .M ay  
a l s o  ty p e  f r o m  w r i t t e n  c o p y . M ay  m a in t a in  f i l e s ,  k e e p  s im p le  r e c o r d s ,  o r  p e r f o r m  o th e r  r e l a t i v e ly  
r o u t in e  c l e r i c a l  t a s k s .  M ay  o p e r a t e  f r o m  a  s te n o g r a p h ic  p o o l .  D o e s  n o t  in c lu d e  t r a n s c r i b i n g -  
m a c h in e  w o rk .  (S ee  t r a n s c r i b in g - m a c h i n e  o p e r a t o r . )

S T E N O G R A P H E R , S E N IO R

P r i m a r y  d u ty  i s  to  t a k e  d ic t a t i o n  in v o lv in g  a  v a r i e d  t e c h n ic a l  o r  s p e c i a l i z e d  v o c a b u la r y  
s u c h  a s  in  l e g a l  b r i e f s  o r  r e p o r t s  on  s c ie n t i f i c  r e s e a r c h  f r o m  o ne  o r  m o r e  p e r s o n s  e i t h e r  in  s h o r t ­
h a n d  o r  b y  S te n o ty p e  o r  s im i l a r  m a c h in e ;  a n d  t r a n s c r i b e  d i c t a t i o n .  M ay  a l s o  ty p e  f r o m  w r i t t e n  
c o p y . M ay  a l s o  s e t  u p  a n d  m a in t a in  f i l e s ,  k e e p  r e c o r d s ,  e tc .

OR

P e r f o r m s  s te n o g r a p h ic  d u t ie s  r e q u i r in g  s ig n i f ic a n t ly  g r e a t e r  in d e p e n d e n c e  a n d  r e s p o n s i ­
b i l i ty  th a n  s te n o g r a p h e r s ,  g e n e r a l  a s  e v id e n c e d  b y  th e  fo l lo w in g :  W o rk  r e q u i r e s  h ig h  d e g r e e  of 
s te n o g r a p h ic  s p e e d  a n d  a c c u r a c y ;  a n d  a  th o ro u g h  w o rk in g  k n o w le d g e  o f g e n e r a l  b u s in e s s  a n d  o f fic e  
p r o c e d u r e s  a n d  of th e  s p e c i f ic  b u s in e s s  o p e r a t io n s ,  o r g a n iz a t io n ,  p o l ic i e s ,  p r o c e d u r e s ,  f i l e s ,  
w o rk f lo w , e tc .  U s e s  t h i s  k n o w le d g e  in  p e r f o r m in g  s te n o g r a p h ic  d u t ie s  a n d  r e s p o n s i b le  c l e r i c a l  
t a s k s  s u c h  a s ,  m a in ta in in g  fo llo w u p  f i l e s ;  a s s e m b l in g  m a t e r i a l  f o r  r e p o r t s ,  m e m o r a n d u m s ,  l e t t e r s ,  
e tc . ;  c o m p o s in g  s im p le  l e t t e r s  f r o m  g e n e r a l  i n s t r u c t i o n s ;  r e a d in g  a n d  r o u t in g  in c o m in g  m a i l ;  an d  
a n s w e r in g  r o u t in e  q u e s t io n s ,  e tc .  D o e s  n o t  in c lu d e  t r a n s c r i b in g - m a c h i n e  w o rk .

S W IT C H B O A R D  O P E R A T O R

C la s s  A . O p e r a te s  a  s in g le -  o r  m u l t ip l e - p o s i t i o n  te le p h o n e  s w i tc h b o a r d  h a n d lin g  in c o m in g ,  
o u tg o in g , i n t r a p l a n t  o r  o f f ic e  c a l l s .  P e r f o r m s  f u l l  te le p h o n e  in f o r m a t io n  s e r v i c e  o r  h a n d le s  
c o m p le x  c a l l s ,  s u c h  a s  c o n f e r e n c e ,  c o l l e c t ,  o v e r s e a s ,  o r  s i m i l a r  c a l l s ,  e i t h e r  in  a d d i t io n  to  
d o in g  r o u t in e  w o r k  a s  d e s c r i b e d  f o r  s w i tc h b o a r d  o p e r a t o r ,  c l a s s  B , o r  a s  a  f u l l - t i m e  
a s s ig n m e n t .  ( " F u l l "  t e le p h o n e  i n f o r m a t io n  s e r v i c e  o c c u r s  w h e n  th e  e s t a b l i s h m e n t  h a s  v a r i e d  
f u n c t io n s  t h a t  a r e  n o t  r e a d i ly  u n d e r s t a n d a b le  f o r  te le p h o n e  i n f o r m a t io n  p u r p o s e s ,  e .g . ,  b e c a u s e  
o f o v e r la p p in g  o r  i n t e r r e l a t e d  f u n c t io n s ,  a n d  c o n s e q u e n t ly  p r e s e n t  f r e q u e n t  p r o b le m s  a s  to  
w h ic h  e x te n s io n s  a r e  a p p r o p r i a t e  f o r  c a l l s . )

C la s s  B . O p e r a te s  a  s in g le -  o r  m u l t ip l e - p o s i t i o n  te le p h o n e  s w i tc h b o a r d  h a n d lin g  in c o m in g ,  
o u tg o in g , i n t r a p l a n t  o r  o f f ic e  c a l l s .  M a y  h a n d le  r o u t in e  lo n g  d i s t a n c e  c a l l s  a n d  r e c o r d  t o l l s .  
M a y  p e r f o r m  l im i t e d  t e le p h o n e  in f o r m a t io n  s e r v i c e .  ( " L im it e d "  te le p h o n e  in f o r m a t io n  s e r v i c e  
o c c u r s  i f  th e  f u n c t io n s  o f  th e  e s ta b l i s h m e n t  s e r v i c e d  a r e  r e a d i ly  u n d e r s t a n d a b le  f o r  t e le p h o n e  
i n f o r m a t io n  p u r p o s e s ,  o r  i f  th e  r e q u e s t s  a r e  r o u t in e ,  e .g . ,  g iv in g  e x te n s io n  n u m b e r s  w h e n  
s p e c i f ic  n a m e s  a r e  f u r n i s h e d ,  o r  i f  c o m p le x  c a l l s  a r e  r e f e r r e d  to  a n o th e r  o p e r a t o r . )
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S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T

In addition to performing duties of operator on a single-position or monitor-type switch­
board, acts as receptionist and m a y  also type or perform routine clerical work as part of regular 
duties. This typing or clerical work m a y  take the major part of this worker's time while at 
switchboard.

T A B U  L A  T I N G - M A C H I N E  O P E R A T O R

Class A . Operates a variety of tabulating or electrical accounting machines, typically 
including such machines as the tabulator, calculator, interpreter, collator, arid others. 
Performs complete reporting assignments without close supervision, and performs difficult 
wiring as required. The complete reporting and tabulating assignments typically involve a 
variety of long and complex reports which often are of irregular or nonrecurring type re­
quiring some planning and sequencing of steps to be taken. A s  a m o r e  experienced operator, 
is typically involved in training new operators in machine operations, or partially trained 
operators in wiring from diagrams and operating sequences of long and complex reports. 
Does not include working supervisors performing tabulating-machine operations and day-to- 
day supervision of the work and production of a group of tabulating-machine operators.

Class B . Operates m o r e  difficult tabulating or electrical accounting machines such as the 
tabulator and calculator, in addition to the sorter, reproducer, and collator. This work is 
performed under specific instructions and m a y  include the performance of so me wiring from 
diagrams. The work typically involves, for example, tabulations involving a repetitive 
accounting exercise, a complete but small tabulating study, or parts of a longer and m o r e  
complex report. Such reports and studies are usually of a recurring nature where the pro­
cedures are well established. M a y  also include the training of new employees in the basic 
operation of the machine.

PROFESSIONAL

C O M P U T E R  O P E R A T O R

M o n ito r s  a n d  o p e r a t e s  th e  c o n t r o l  c o n s o le  o f a  d ig i t a l  c o m p u te r  to  p r o c e s s  d a ta  a c c o r d in g  
to  o p e r a t in g  i n s t r u c t i o n s ,  u s u a l ly  p r e p a r e d  b y  a  p r o g r a m e r .  W o rk  in c lu d e s  m o s t  o f  th e  f o l lo w in g : 
S tu d ie s  i n s t r u c t i o n s  to  d e te r m i n e  e q u ip m e n t  s e tu p  a n d  o p e r a t io n s ;  lo a d s  e q u ip m e n t  w i th  r e q u i r e d  
i t e m s  ( ta p e  r e e l s ,  c a r d s ,  e tc . ) ;  s w i tc h e s  n e c e s s a r y  a u x i l i a r y  e q u ip m e n t  in to  c i r c u i t ,  a n d  s t a r t s  
a n d  o p e r a t e s  c o m p u te r ;  m a k e s  a d ju s tm e n t s  to  c o m p u te r  to  c o r r e c t  o p e r a t in g  p r o b le m s  a n d  m e e t  
s p e c i a l  c o n d it io n s ;  r e v i e w s  e r r o r s  m a d e  d u r in g  o p e r a t io n  a n d  d e t e r m i n e s  c a u s e  o r  r e f e r s  p r o b le m  
to  s u p e r v i s o r  o r  p r o g r a m e r ;  a n d  m a in t a in s  o p e r a t in g  r e c o r d s .  M a y  t e s t  a n d  a s s i s t  in  c o r r e c t i n g  
p r o g r a m .

F o r  w a g e  s tu d y  p u r p o s e s ,  c o m p u te r  o p e r a t o r s  a r e  c l a s s i f i e d  a s  fo l lo w s ;

C l a s s  A . O p e r a te s  in d e p e n d e n t ly ,  o r  u n d e r  o n ly  g e n e r a l  d i r e c t i o n ,  a  c o m p u te r  ru n n in g  
p r o g r a m s  w i th  m o s t  o f th e  fo llo w in g  c h a r a c t e r i s t i c s :  N ew  p r o g r a m s  a r e  f r e q u e n t ly  t e s t e d  a n d  
in t r o d u c e d ;  s c h e d u l in g  r e q u i r e m e n t s  a r e  o f  c r i t i c a l  i m p o r ta n c e  to  m in im iz e  d o w n tim e ; th e  
p r o g r a m s  a r e  o f c o m p le x  d e s ig n  s o  t h a t  i d e n t i f i c a t io n  of e r r o r  s o u r c e  o f te n  r e q u i r e s  a  w o rk in g  
k n o w le d g e  o f th e  t o t a l  p r o g r a m ,  a n d  a l t e r n a t e  p r o g r a m s  m a y  n o t  b e  a v a i l a b le .  M a y  g iv e  
d i r e c t i o n  an d  g u id a n c e  to  l o w e r  l e v e l  o p e r a t o r s .

C la s s  B . O p e r a te s  in d e p e n d e n t ly ,  o r  u n d e r  o n ly  g e n e r a l  d i r e c t i o n ,  a  c o m p u te r  ru n n in g  
p r o g r a m s  w i th  m o s t  o f  th e  fo llo w in g  c h a r a c t e r i s t i c s :  M o s t  o f th e  p r o g r a m s  a r e  e s ta b l i s h e d  
p r o d u c t io n  r u n s ,  ty p ic a l ly  ru n  o n  a  r e g u l a r l y  r e c u r r i n g  b a s i s ;  t h e r e  i s  l i t t l e  o r  no  t e s t in g  
of n e w  p r o g r a m s  r e q u i r e d ;  a l t e r n a t e  p r o g r a m s  a r e  p r o v id e d  in  c a s e  o r ig in a l  p r o g r a m  n e e d s  
m a j o r  c h a n g e  o r  c a n n o t  b e  c o r r e c t e d  w i th in  a  r e a s o n a b le  t im e .  In  c o m m o n  e r r o r  s i t u a t io n s ,  
d ia g n o s e s  c a u s e  a n d  t a k e s  c o r r e c t i v e  a c t io n .  T h is  u s u a l ly  in v o lv e s  a p p ly in g  p r e v i o u s ly  p r o ­
g r a m e d  c o r r e c t i v e  s t e p s ,  o r  u s in g  s ta n d a r d  c o r r e c t i o n  te c h n iq u e s .

O R

O p e r a te s  u n d e r  d i r e c t  s u p e r v i s io n  a  c o m p u te r  ru n n in g  p r o g r a m s  o r  s e g m e n t s  o f p r o g r a m s  
w i th  th e  c h a r a c t e r i s t i c s  d e s c r i b e d  f o r  c l a s s  A. M a y  a s s i s t  a  h ig h e r  l e v e l  o p e r a t o r  b y  in d e ­
p e n d e n tly  p e r f o r m in g  l e s s  d i f f ic u l t  t a s k s  a s s ig n e d ,  a n d  p e r f o r m i n g  d i f f ic u l t  t a s k s  fo llo w in g  
d e ta i le d  i n s t r u c t i o n s  a n d  w i th  f r e q u e n t  r e v ie w  o f o p e r a t io n s  p e r f o r m e d .

C la s s  C . W o rk s  o n  r o u t in e  p r o g r a m s  u n d e r  c lo s e  s u p e r v i s io n .  I s  e x p e c te d  to  d e v e lo p  
w o rk in g  k n o w le d g e  o f th e  c o m p u te r  e q u ip m e n t  u s e d  a n d  a b i l i ty  to  d e te c t  p r o b le m s  in v o lv e d  in  
ru n n in g  r o u t in e  p r o g r a m s .  U s u a l ly  h a s  r e c e i v e d  s o m e  f o r m a l  t r a i n in g  in  c o m p u te r  o p e r a t io n .  
M a y  a s s i s t  h ig h e r  l e v e l  o p e r a t o r  on  c o m p le x  p r o g r a m s .

T A B U L A T I N G - M A C H I N E  O P E R A T O R — Continued

Class C . Operates simple tabulating or electrical accounting machines such as the 
sorter, reproducing punch, collator, etc., with specific instructions. M a y  include simple 
wiring from diagrams and so me filing work. The work typically involves portions of a work 
unit, for example, individual sorting or collating runs or repetitive operations.

T R A N S C R I B I N G - M A C H I N E  O P E R A T O R ,  G E N E R A L

Primary duty is to transcribe dictation involving a normal routine vocabulary from 
transcribing-machine records. M a y  also type from written copy and do simple clerical work. 
Workers transcribing dictation involving a varied technical or specialized vocabulary such as legal 
briefs or reports on scientific research are not included. A  worker who takes dictation in short­
hand or by Stenotype or similar machine is classified as a stenographer, general.

T Y P I S T

Uses a typewriter to m a k e  copies of various material or to m a k e  out bills after calcula­
tions have been m a d e  by another person. M a y  include typing of stencils, mats, or similar m a t e ­
rials for use in duplicating processes. M a y  do clerical work involving little special training, such 
as keeping simple records, filing records and reports, or sorting and distributing incoming mail.

Class A . Performs one or m o r e  of the following: Typing material in final form w h en it
involves combining material from several sources or responsibility for correct spelling, 
syllabication, punctuation, etc., of technical or unusual words or foreign language material; 
and planning layout and typing of complicated statistical tables to maintain uniformity and 
balance in spacing. M a y  type routine form letters varying details to suit circumstances.

Class B . Performs one or m o r e  of the following: Copy typing from rough or clear drafts;
routine typing of forms, insurance policies, etc.; and setting up simple standard tabulations, 
or copying m o r e  complex tables already setup and spaced properly.

AND TECHNICAL

C O M P U T E R  P R O G R A M E R , B U SIN ESS

C o n v e r ts  s ta t e m e n t s  of b u s in e s s  p r o b le m s ,  ty p ic a l ly  p r e p a r e d  b y  a  s y s te m s  a n a ly s t ,  in to  
a  s e q u e n c e  o f d e ta i l e d  i n s t r u c t i o n s  w h ic h  a r e  r e q u i r e d  to  s o lv e  th e  p r o b le m s  b y  a u to m a t ic  d a ta  
p r o c e s s in g  e q u ip m e n t.  W o rk in g  f r o m  c h a r t s  o r  d i a g r a m s ,  th e  p r o g r a m e r  d e v e lo p s  th e  p r e c i s e  
i n s t r u c t i o n s  w h ic h ,  w h e n  e n te r e d  in to  th e  c o m p u te r  s y s te m  in  c o d e d  la n g u a g e ,  c a u s e  th e  m a n ip u ­
l a t i o n  o f d a ta  to  a c h ie v e  d e s i r e d  r e s u l t s .  W o rk  in v o lv e s  m o s t  o f th e  fo l lo w in g : A p p l ie s  k n o w le d g e  
o f c o m p u te r  c a p a b i l i t i e s ,  m a t h e m a t i c s ,  lo g ic  e m p lo y e d  b y  c o m p u te r s ,  a n d  p a r t i c u l a r  s u b je c t  m a t t e r  
in v o lv e d  to  a n a ly z e  c h a r t s  a n d  d i a g r a m s  of th e  p r o b le m  to  b e  p r o g r a m e d .  D e v e lo p s  s e q u e n c e  
o f p r o g r a m  s te p s ,  w r i t e s  d e ta i l e d  f lo w  c h a r t s  to  sh o w  o r d e r  in  w h ic h  d a ta  w i l l  b e  p r o c e s s e d ;  
c o n v e r t s  t h e s e  c h a r t s  to  c o d e d  i n s t r u c t i o n s  f o r  m a c h in e  to  fo llo w ; t e s t s  a n d  c o r r e c t s  p r o g r a m s ;  
p r e p a r e s  i n s t r u c t i o n s  f o r  o p e r a t in g  p e r s o n n e l  d u r in g  p r o d u c t io n  r u n ;  a n a ly z e s ,  r e v i e w s ,  an d  a l t e r s  
p r o g r a m s  to  i n c r e a s e  o p e r a t in g  e f f ic ie n c y  o r  a d a p t  to  n e w  r e q u i r e m e n t s ;  m a in t a in s  r e c o r d s  of 
p r o g r a m  d e v e lo p m e n t  a n d  r e v i s io n s .  (N O T E : W o r k e r s  p e r f o r m in g  b o th  s y s te m s  a n a ly s i s  a n d  p r o ­
g r a m in g  s h o u ld  b e  c l a s s i f i e d  a s  s y s te m s  a n a ly s t s  i f  t h i s  i s  th e  s k i l l  u s e d  to  d e te r m i n e  t h e i r  p a y .)

D o e s  n o t in c lu d e  e m p lo y e e s  p r i m a r i l y  r e s p o n s i b le  f o r  th e  m a n a g e m e n t  o r  s u p e r v i s io n  of 
o t h e r  e l e c t r o n i c  d a ta  p r o c e s s in g  (E D P ) e m p lo y e e s ,  o r  p r o g r a m e r s  p r i m a r i l y  c o n c e r n e d  w ith  
s c ie n t i f i c  a n d / o r  e n g in e e r in g  p r o b le m s .

F o r  w a g e  s tu d y  p u r p o s e s ,  p r o g r a m e r s  a r e  c l a s s i f i e d  a s  fo llo w s :

C la s s  A . W o rk s  in d e p e n d e n t ly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t i o n  on  c o m p le x  p r o b le m s  w h ic h  
r e q u i r e  c o m p e te n c e  in  a l l  p h a s e s  o f p r o g r a m in g  c o n c e p ts  a n d  p r a c t i c e s .  W o rk in g  f r o m  d i a ­
g r a m s  a n d  c h a r t s  w h ic h  id e n t i fy  th e  n a tu r e  o f  d e s i r e d  r e s u l t s ,  m a j o r  p r o c e s s in g  s te p s  to  b e  
a c c o m p l is h e d ,  a n d  th e  r e l a t i o n s h ip s  b e tw e e n  v a r i o u s  s te p s  o f  th e  p r o b le m  s o lv in g  r o u t in e ;  
p la n s  th e  f u l l  r a n g e  o f p r o g r a m in g  a c t io n s  n e e d e d  to  e f f i c i e n t ly  u t i l i z e  t h e  c o m p u te r  s y s te m  
in  a c h ie v in g  d e s i r e d  e n d  p r o d u c t s .

A t t h i s  l e v e l ,  p r o g r a m in g  i s  d i f f ic u l t  b e c a u s e  c o m p u te r  e q u ip m e n t  m u s t  b e  o r g a n iz e d  to  
p r o d u c e  s e v e r a l  i n t e r r e l a t e d  b u t  d i v e r s e  p r o d u c t s  f r o m  n u m e r o u s  a n d  d i v e r s e  d a ta  e le m e n ts .  
A  w id e  v a r i e t y  a n d  e x te n s iv e  n u m b e r  o f i n t e r n a l  p r o c e s s in g  a c t io n s  m u s t  o c c u r .  T h is  r e q u i r e s  
s u c h  a c t io n s  a s  d e v e lo p m e n t  of c o m m o n  o p e r a t io n s  w h ic h  c a n  b e  r e u s e d ,  e s ta b l i s h m e n t  of 
l in k a g e  p o in ts  b e tw e e n  o p e r a t io n s ,  a d ju s tm e n t s  to  d a ta  w h e n  p r o g r a m  r e q u i r e m e n t s  e x c e e d  
c o m p u te r  s to r a g e  c a p a c i ty ,  a n d  s u b s t a n t i a l  m a n ip u la t io n  a n d  r e s e q u e n c in g  o f  d a ta  e le m e n ts  
to  f o r m  a  h ig h ly  i n t e g r a t e d  p r o g r a m .

M a y  p r o v id e  f u n c t io n a l  d i r e c t i o n  to  lo w e r  l e v e l  p r o g r a m e r s  w ho  a r e  a s s ig n e d  to  a s s i s t .
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C la s s  B . W o rk s  in d e p e n d e n t ly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t i o n  on  r e l a t i v e ly  s im p le  
p r o g r a m s ,  o r  o n  s im p le  s e g m e n t s  o f  c o m p le x  p r o g r a m s .  P r o g r a m s  ( o r  s e g m e n ts )  u s u a l ly  
p r o c e s s  in f o r m a t io n  to  p r o d u c e  d a ta  in  tw o  o r  t h r e e  v a r i e d  s e q u e n c e s  o r  f o r m a t s .  R e p o r ts  
a n d  l i s t i n g s  a r e  p r o d u c e d  b y  r e f in in g ,  a d a p tin g ,  a r r a y in g ,  o r  m a k in g  m in o r  a d d it io n s  to  o r  
d e le t io n s  f r o m  in p u t  d a ta  w h ic h  a r e  r e a d i ly  a v a i l a b le .  W h ile  n u m e r o u s  r e c o r d s  m a y  b e  
p r o c e s s e d ,  th e  d a ta  h a v e  b e e n  r e f in e d  in  p r i o r  a c t io n s  s o  t h a t  th e  a c c u r a c y  a n d  s e q u e n c in g  
o f d a ta  c a n  b e  t e s t e d  b y  u s in g  a  few  r o u t in e  c h e c k s .  T y p ic a l ly ,  th e  p r o g r a m  d e a ls  w ith  
r o u t in e  r e c o r d - k e e p i n g  ty p e  o p e r a t io n s .

O R

W o rk s  on  c o m p le x  p r o g r a m s  ( a s  d e s c r i b e d  f o r  c l a s s  A) u n d e r  c lo s e  d i r e c t i o n  o f  a  h ig h e r  
l e v e l  p r o g r a m e r  o r  s u p e r v i s o r .  M ay  a s s i s t  h ig h e r  l e v e l  p r o g r a m e r  b y  in d e p e n d e n t ly  p e r ­
f o rm in g  l e s s  d i f f ic u l t  t a s k s  a s s ig n e d ,  a n d  p e r f o r m i n g  m o r e  d i f f ic u l t  t a s k s  u n d e r  f a i r l y  c lo s e  
d i r e c t i o n .

M a y  g u id e  o r  i n s t r u c t  lo w e r  l e v e l  p r o g r a m e r s .

C la s s  C . M a k e s  p r a c t i c a l  a p p l i c a t i o n s  o f  p r o g r a m in g  p r a c t i c e s  a n d  c o n c e p ts  u s u a l ly  
l e a r n e d  in  f o r m a l  t r a i n in g  c o u r s e s .  A s s ig n m e n t s  a r e  d e s ig n e d  to  d e v e lo p  c o m p e te n c e  in  th e  
a p p l ic a t io n  o f s ta n d a r d  p r o c e d u r e s  to  r o u t in e  p r o b le m s .  R e c e iv e s  c lo s e  s u p e r v i s io n  o n  n ew  
a s p e c t s  o f  a s s i g n m e n t s ;  a n d  w o r k  i s  r e v ie w e d  to  v e r i f y  i t s  a c c u r a c y  a n d  c o n fo r m a n c e  w ith  
r e q u i r e d  p r o c e d u r e s .

C O M P U T E R  S Y S T E M S  A N A L Y S T , B U S IN E S S

A n a ly z e s  b u s in e s s  p r o b le m s  to  f o r m u la t e  p r o c e d u r e s  f o r  s o lv in g  th e m  b y  u s e  of e le c t r o n i c  
d a ta  p r o c e s s in g  e q u ip m e n t.  D e v e lo p s  a  c o m p le te  d e s c r i p t i o n  o f a l l  s p e c i f ic a t i o n s  n e e d e d  to  e n a b le  
p r o g r a m e r s  to  p r e p a r e  r e q u i r e d  d ig i t a l  c o m p u te r  p r o g r a m s .  W o rk  in v o lv e s  m o s t  o f  th e  f o l lo w in g : 
A n a ly z e s  s u b j e c t - m a t t e r  o p e r a t io n s  to  b e  a u to m a te d  a n d  id e n t i f i e s  c o n d it io n s  a n d  c r i t e r i a  r e q u i r e d  
to  a c h ie v e  s a t i s f a c t o r y  r e s u l t s ;  s p e c i f ie s  n u m b e r  a n d  ty p e s  o f r e c o r d s ,  f i l e s ,  a n d  d o c u m e n ts  to  
b e  u s e d ;  o u t l in e s  a c t io n s  to  b e  p e r f o r m e d  b y  p e r s o n n e l  a n d  c o m p u te r s  in  s u f f ic ie n t  d e ta i l  f o r  
p r e s e n t a t i o n  to  m a n a g e m e n t  a n d  f o r  p r o g r a m in g  ( ty p i c a l ly  t h i s  in v o lv e s  p r e p a r a t i o n  o f w o r k  a n d  
d a ta  f lo w  c h a r t s ) ;  c o o r d in a te s  th e  d e v e lo p m e n t  o f  t e s t  p r o b le m s  a n d  p a r t i c i p a t e s  in  t r i a l  r u n s  o f 
n e w  a n d  r e v i s e d  s y s t e m s ;  a n d  r e c o m m e n d s  e q u ip m e n t  c h a n g e s  to  o b ta in  m o r e  e f f e c t iv e  o v e r a l l  
o p e r a t io n s .  (N O T E : W o r k e r s  p e r f o r m i n g  b o th  s y s te m s  a n a ly s i s  a n d  p r o g r a m in g  s h o u ld  b e  c l a s ­
s i f i e d  a s  s y s te m s  a n a ly s t s  i f  t h i s  i s  th e  s k i l l  u s e d  to  d e te r m in e  t h e i r  p a y .)

D o e s  n o t  in c lu d e  e m p lo y e e s  p r i m a r i l y  r e s p o n s i b l e  f o r  th e  m a n a g e m e n t  o r  s u p e r v i s io n  of 
o t h e r  e le c t r o n i c  d a ta  p r o c e s s in g  (E D P ) e m p lo y e e s ,  o r  s y s te m s  a n a ly s t s  p r i m a r i l y  c o n c e r n e d  w ith  
s c ie n t i f i c  o r  e n g in e e r in g  p r o b le m s .

F o r  w a g e  s tu d y  p u r p o s e s ,  s y s te m s  a n a ly s t s  a r e  c l a s s i f i e d  a s  fo llo w s :

C la s s  A . W o rk s  in d e p e n d e n t ly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t i o n  on  c o m p le x  p r o b le m s  
in v o lv in g  a l l  p h a s e s  o f s y s t e m s  a n a ly s i s .  P r o b le m s  a r e  c o m p le x  b e c a u s e  o f d i v e r s e  s o u r c e s  
o f  in p u t  d a ta  a n d  m u l t i p l e - u s e  r e q u i r e m e n t s  o f  o u tp u t  d a ta .  ( F o r  e x a m p le ,  d e v e lo p s  a n  i n t e ­
g r a t e d  p r o d u c t io n  s c h e d u l in g ,  i n v e n to r y  c o n t r o l ,  c o s t  a n a ly s i s ,  a n d  s a le s  a n a ly s i s  r e c o r d  in  
w h ic h  e v e r y  i te m  o f e a c h  ty p e  i s  a u to m a t i c a l l y  p r o c e s s e d  th ro u g h  th e  f u l l  s y s te m  o f r e c o r d s  
a n d  a p p r o p r i a t e  fo llo w u p  a c t io n s  a r e  i n i t i a t e d  b y  th e  c o m p u te r . )  C o n f e r s  w i th  p e r s o n s  c o n ­
c e r n e d  to  d e te r m i n e  th e  d a ta  p r o c e s s in g  p r o b le m s  a n d  a d v is e s  s u b j e c t - m a t t e r  p e r s o n n e l  on  
th e  im p l ic a t i o n s  of n ew  o r  r e v i s e d  s y s te m s  o f d a ta  p r o c e s s in g  o p e r a t io n s .  M a k e s  r e c o m ­
m e n d a t io n s ,  i f  n e e d e d ,  f o r  a p p r o v a l  o f m a j o r  s y s te m s  in s t a l l a t i o n s  o r  c h a n g e s  a n d  f o r  
o b ta in in g  e q u ip m e n t.

M ay  p r o v id e  f u n c t io n a l  d i r e c t i o n  to  lo w e r  l e v e l  s y s te m s  a n a ly s t s  w h o  a r e  a s s ig n e d  to  
a s s i s t .

C la s s  B . W o rk s  in d e p e n d e n t ly  o r  u n d e r  o n ly  g e n e r a l  d i r e c t i o n  o n  p r o b le m s  th a t  a r e  
r e l a t i v e ly  u n c o m p l ic a te d  to  a n a ly z e ,  p la n ,  p r o g r a m ,  a n d  o p e r a t e .  P r o b le m s  a r e  o f l im i t e d  
c o m p le x ity  b e c a u s e  s o u r c e s  o f in p u t  d a ta  a r e  h o m o g e n e o u s  a n d  th e  o u tp u t  d a ta  a r e  c lo s e ly  
r e l a te d .  ( F o r  e x a m p le ,  d e v e lo p s  s y s te m s  f o r  m a in ta in in g  d e p o s i to r  a c c o u n ts  in  a  b a n k ,
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P e r f o r m s  th e  c a r p e n t r y  d u t ie s  n e c e s s a r y  to  c o n s t r u c t  a n d  m a in t a in  in  g o o d  r e p a i r  b u i ld in g  
w o o d w o rk  a n d  e q u ip m e n t  s u c h  a s  b in s ,  c r i b s ,  c o u n te r s ,  b e n c h e s ,  p a r t i t i o n s ,  d o o r s ,  f l o o r s ,  s t a i r s ,  
c a s i n g s ,  an d  t r i m  m a d e  o f w o o d  in  a n  e s ta b l i s h m e n t .  W o rk  in v o lv e s  m o s t  o f th e  fo llo w in g : P la n n in g  
a n d  la y in g  o u t o f w o r k  f r o m  b l u e p r i n t s ,  d r a w in g s ,  m o d e l s ,  o r  v e r b a l  i n s t r u c t i o n s  u s in g  a  v a r i e ty
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m a in ta in in g  a c c o u n ts  r e c e iv a b le  in  a  r e t a i l  e s ta b l i s h m e n t ,  o r  m a in t a in in g  in v e n to r y  a c c o u n ts  
in  a  m a n u f a c tu r in g  o r  w h o le s a le  e s ta b l i s h m e n t . )  C o n f e r s  w ith  p e r s o n s  c o n c e r n e d  to  d e te r m in e  
th e  d a ta  p r o c e s s in g  p r o b le m s  a n d  a d v is e s  s u b j e c t - m a t t e r  p e r s o n n e l  o n  th e  im p l ic a t i o n s  o f th e  
d a ta  p r o c e s s in g  s y s te m s  to  b e  a p p lie d .

O R

W o rk s  on  a  s e g m e n t  o f a  c o m p le x  d a ta  p r o c e s s in g  s c h e m e  o r  s y s te m ,  a s  d e s c r i b e d  f o r  
c l a s s  A . W o rk s  in d e p e n d e n t ly  o n  r o u t in e  a s s ig n m e n t s  a n d  r e c e i v e s  i n s t r u c t i o n  a n d  g u id a n c e  
on  c o m p le x  a s s i g n m e n t s .  W o rk  i s  r e v ie w e d  f o r  a c c u r a c y  o f j u d g m e n t ,  c o m p l ia n c e  w i th  i n ­
s t r u c t i o n s ,  a n d  to  i n s u r e  p r o p e r  a l i n e m e n t  w ith  th e  o v e r a l l  s y s te m .

C la s s  C . W o rk s  u n d e r  i m m e d ia te  s u p e r v i s io n ,  c a r r y in g  o u t a n a ly s e s  a s  a s s ig n e d ,  u s u a l ly  
o f a  s in g le  a c t i v i t y .  A s s ig n m e n t s  a r e  d e s ig n e d  to  d e v e lo p  a n d  e x p a n d  p r a c t i c a l  e x p e r i e n c e  
in  th e  a p p l i c a t i o n  o f p r o c e d u r e s  a n d  s k i l l s  r e q u i r e d  f o r  s y s te m s  a n a ly s i s  w o rk .  F o r  e x a m p le ,  
m a y  a s s i s t  a  h ig h e r  l e v e l  s y s te m s  a n a ly s t  b y  p r e p a r in g  th e  d e ta i l e d  s p e c i f ic a t i o n s  r e q u i r e d  
b y  p r o g r a m e r s  f r o m  in fo r m a t io n  d e v e lo p e d  b y  th e  h ig h e r  l e v e l  a n a ly s t .

D R A F T S M A N

C la s s  A . P l a n s  th e  g r a p h ic  p r e s e n t a t i o n  o f c o m p le x  i t e m s  h a v in g  d i s t in c t iv e  d e s ig n  
f e a t u r e s  th a t  d i f f e r  s ig n i f ic a n t ly  f r o m  e s ta b l i s h e d  d r a f t in g  p r e c e d e n t s .  W o rk s  in  c lo s e  s u p ­
p o r t  w i th  th e  d e s ig n  o r ig i n a to r ,  a n d  m a y  r e c o m m e n d  m in o r  d e s ig n  c h a n g e s .  A n a ly z e s  th e  
e f f e c t  o f e a c h  c h a n g e  on  th e  d e t a i l s  o f  f o r m ,  f u n c t io n ,  a n d  p o s i t io n a l  r e l a t i o n s h ip s  o f c o m ­
p o n e n ts  a n d  p a r t s .  W o rk s  w i th  a  m in im u m  o f s u p e r v i s o r y  a s s i s t a n c e .  C o m p le te d  w o r k  is  
r e v ie w e d  b y  d e s ig n  o r ig i n a to r  f o r  c o n s i s t e n c y  w i th  p r i o r  e n g in e e r in g  d e te r m i n a t i o n s .  M ay  
e i t h e r  p r e p a r e  d r a w in g s ,  o r  d i r e c t  t h e i r  p r e p a r a t i o n  b y  lo w e r  l e v e l  d r a f t s m e n .

C la s s  B . P e r f o r m s  n o n r o u tin e  a n d  c o m p le x  d r a f t in g  a s s i g n m e n t s  t h a t  r e q u i r e  th e  a p p l i ­
c a t io n  of m o s t  o f  th e  s ta n d a r d iz e d  d ra w in g  t e c h n iq u e s  r e g u l a r l y  u s e d .  D u t ie s  t y p ic a l ly  i n ­
v o lv e  s u c h  w o r k  a s :  P r e p a r e s  w o rk in g  d r a w in g s  o f s u b a s s e m b l i e s  w ith  i r r e g u l a r  s h a p e s ,
m u l t ip l e  fu n c t io n s ,  a n d  p r e c i s e  p o s i t io n a l  r e l a t i o n s h ip s  b e tw e e n  c o m p o n e n ts ;  p r e p a r e s  a r c h i ­
t e c t u r a l  d r a w in g s  f o r  c o n s t r u c t io n  o f a  b u i ld in g  in c lu d in g  d e ta i l  d r a w in g s  o f fo u n d a t io n s ,  w a l l  
s e c t i o n s ,  f lo o r  p l a n s ,  a n d  ro o f .  U s e s  a c c e p te d  f o r m u la s  a n d  m a n u a ls  in  m a k in g  n e c e s s a r y  
c o m p u ta t io n s  to  d e te r m i n e  q u a n t i t ie s  o f m a t e r i a l s  to  b e  u s e d ,  lo a d  c a p a c i t i e s ,  s t r e n g th s ,  
s t r e s s e s ,  e tc .  R e c e iv e s  i n i t i a l  i n s t r u c t i o n s ,  r e q u i r e m e n t s ,  a n d  a d v ic e  f r o m  s u p e r v i s o r .  
C o m p le te d  w o r k  i s  c h e c k e d  f o r  t e c h n i c a l  a d e q u a c y .

C la s s  C . P r e p a r e s  d e ta i l  d r a w in g s  o f s in g le  u n i ts  o r  p a r t s  f o r  e n g in e e r in g ,  c o n s t r u c t io n ,  
m a n u f a c tu r in g ,  o r  r e p a i r  p u r p o s e s .  T y p e s  o f  d r a w in g s  p r e p a r e d  in c lu d e  i s o m e t r i c  p r o je c t io n s  
( d e p ic t in g  t h r e e  d im in s io n s  in  a c c u r a t e  s c a le )  a n d  s e c t io n a l  v ie w s  to  c l a r i f y  p o s i t io n in g  of 
c o m p o n e n ts  a n d  c o n v e y  n e e d e d  in fo r m a t io n .  C o n s o l id a t e s  d e t a i l s  f r o m  a  n u m b e r  o f s o u r c e s  
a n d  a d ju s t s  o r  t r a n s p o s e s  s c a l e  a s  r e q u i r e d .  S u g g e s te d  m e th o d s  o f  a p p r o a c h ,  a p p l ic a b le  
p r e c e d e n t s ,  a n d  a d v ic e  on  s o u r c e  m a t e r i a l s  a r e  g iv e n  w i th  i n i t i a l  a s s i g n m e n t s .  I n s t r u c t io n s  
a r e  l e s s  c o m p le te  w h e n  a s s ig n m e n t s  r e c u r .  W o rk  m a y  b e  s p o t - c h e c k e d  d u r in g  p r o g r e s s .

D R A F T S M A N  - T R A C E R

C o p ie s  p la n s  a n d  d r a w in g s  p r e p a r e d  b y  o t h e r s  b y  p la c in g  t r a c in g  c lo th  o r  p a p e r  o v e r  
d r a w in g s  a n d  t r a c in g  w ith  p e n  o r  p e n c i l .  (D o e s  n o t  in c lu d e  t r a c in g  l im i t e d  to  p l a n s  p r i m a r i l y  
c o n s is t in g  o f s t r a ig h t  l in e s  a n d  a  l a r g e  s c a l e  n o t  r e q u i r in g  c lo s e  d e l in e a t io n .)

a n d / o r

P r e p a r e s  s im p le  o r  r e p e t i t i v e  d r a w in g s  o f e a s i l y  v i s u a l i z e d  i t e m s .  W o rk  is  c lo s e ly  s u p e r v i s e d  
d u r in g  p r o g r e s s .

N U R S E , IN D U S T R IA L  (R E G IS T E R E D )

A r e g i s t e r e d  n u r s e  w h o  g iv e s  n u r s in g  s e r v i c e  u n d e r  g e n e r a l  m e d ic a l  d i r e c t i o n  to  i l l  o r  
i n ju r e d  e m p lo y e e s  o r  o th e r  p e r s o n s  w h o  b e c o m e  i l l  o r  s u f f e r  a n  a c c id e n t  on  th e  p r e m i s e s  o f a 
f a c t o r y  o r  o th e r  e s ta b l i s h m e n t .  D u t ie s  in v o lv e  a  c o m b in a tio n  o f th e  f o l lo w in g ; G iv in g  f i r s t  a id  
to  th e  i l l  o r  i n ju r e d ;  a t t e n d in g  to  s u b s e q u e n t  d r e s s i n g  o f  e m p lo y e e s ' i n ju r i e s ;  k e e p in g  r e c o r d s  
of p a t i e n t s  t r e a t e d ;  p r e p a r in g  a c c id e n t  r e p o r t s  f o r  c o m p e n s a t io n  o r  o th e r  p u r p o s e s ;  a s s i s t i n g  in  
p h y s ic a l  e x a m in a t io n s  a n d  h e a l th  e v a lu a t io n s  o f a p p l i c a n ts  a n d  e m p lo y e e s ;  a n d  p la n n in g  a n d  c a r r y ­
in g  o u t p r o g r a m s  in v o lv in g  h e a l th  e d u c a t io n ,  a c c id e n t  p r e v e n t io n ,  e v a lu a t io n  o f p la n t  e n v ir o n m e n t ,  
o r  o th e r  a c t i v i t i e s  a f f e c t in g  th e  h e a l th ,  w e l f a r e ,  a n d  s a f e ty  o f  a l l  p e r s o n n e l .

D POWERPLANT

C A R P E N T E R , M A IN T E N A N C E — C o n tin u e d

of c a r p e n t e r ' s  h a n d to o ls ,  p o r ta b l e  p o w e r  t o o ls ,  a n d  s ta n d a r d  m e a s u r in g  i n s t r u m e n t s ;  m a k in g  
s ta n d a r d  s h o p  c o m p u ta t io n s  r e l a t i n g  to  d im e n s io n s  o f w o rk ;  a n d  s e le c t i n g  m a t e r i a l s  n e c e s s a r y  
f o r  th e  w o rk .  In  g e n e r a l ,  th e  w o r k  o f th e  m a in t e n a n c e  c a r p e n t e r  r e q u i r e s  ro u n d e d  t r a i n in g  a n d  
e x p e r i e n c e  u s u a l ly  a c q u i r e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  t r a i n in g  a n d  e x p e r i e n c e .
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E L E C T R IC IA N , M A IN T E N A N C E

P e r f o r m s  a  v a r i e t y  of e l e c t r i c a l  t r a d e  f u n c t io n s  s u c h  a s  th e  i n s t a l l a t i o n ,  m a in t e n a n c e ,  
o r  r e p a i r  o f e q u ip m e n t  f o r  th e  g e n e r a t io n ,  d i s t r i b u t io n ,  o r  u t i l i z a t i o n  o f e l e c t r i c  e n e r g y  in  a n  
e s ta b l i s h m e n t .  W o rk  in v o lv e s  m o s t  o f  th e  fo l lo w in g : I n s t a l l i n g  o r  r e p a i r i n g  a n y  o f a  v a r i e ty  o f
e l e c t r i c a l  e q u ip m e n t  s u c h  a s  g e n e r a t o r s ,  t r a n s f o r m e r s ,  s w i tc h b o a r d s ,  c o n t r o l l e r s ,  c i r c u i t  b r e a k ­
e r s ,  m o to r s ,  h e a t in g  u n i t s ,  c o n d u it  s y s t e m s ,  o r  o th e r  t r a n s m i s s i o n  e q u ip m e n t;  w o r k in g  f r o m  
b l u e p r i n t s ,  d r a w in g s ,  l a y o u t s ,  o r  o th e r  s p e c i f ic a t i o n s ;  l o c a t in g  a n d  d i a g n o s in g  t r o u b le  in  th e  
e l e c t r i c a l  s y s te m  o r  e q u ip m e n t;  w o rk in g  s ta n d a r d  c o m p u ta t io n s  r e l a t i n g  to  lo a d  r e q u i r e m e n t s  of 
w i r in g  o r  e l e c t r i c a l  e q u ip m e n t;  a n d  u s in g  a  v a r i e t y  o f e l e c t r i c i a n 's  h a n d to o ls  a n d  m e a s u r in g  a n d  
t e s t in g  i n s t r u m e n t s .  In  g e n e r a l ,  th e  w o r k  o f th e  m a in te n a n c e  e l e c t r i c i a n  r e q u i r e s  r o u n d e d  t r a i n ­
in g  a n d  e x p e r i e n c e  u s u a l l y  a c q u i r e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  t r a i n in g  a n d  
e x p e r i e n c e .

E N G IN E E R , S T A T IO N A R Y

O p e r a te s  a n d  m a in t a in s  a n d  m a y  a l s o  s u p e r v i s e  th e  o p e r a t io n  o f s t a t i o n a r y  e n g in e s  a n d  
e q u ip m e n t  (m e c h a n ic a l  o r  e l e c t r i c a l )  t o  s u p p ly  th e  e s ta b l i s h m e n t  in  w h ic h  e m p lo y e d  w i th  p o w e r ,  
h e a t ,  r e f r i g e r a t i o n ,  o r  a i r - c o n d i t io n i n g .  W o rk  in v o lv e s :  O p e r a t in g  a n d  m a in ta in in g  e q u ip m e n t
s u c h  a s  s te a m  e n g in e s ,  a i r  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o to r s ,  t u r b i n e s ,  v e n t i l a t in g  a n d  r e f r i g ­
e r a t in g  e q u ip m e n t,  s t e a m  b o i l e r s  a n d  b o i l e r - f e d  w a t e r  p u m p s ;  m a k in g  e q u ip m e n t  r e p a i r s ;  a n d  
k e e p in g  a  r e c o r d  o f o p e r a t io n  o f m a c h in e r y ,  t e m p e r a t u r e ,  a n d  f u e l  c o n s u m p tio n .  M a y  a l s o  s u ­
p e r v i s e  t h e s e  o p e r a t io n s .  H e a d  o r  c h ie f  e n g in e e r s  in  e s ta b l i s h m e n t s  e m p lo y in g  m o r e  t h a n  one 
e n g in e e r  a r e  e x c lu d e d .

F IR E M A N , S T A T IO N A R Y  B O IL E R

F i r e s  s t a t i o n a r y  b o i l e r s  to  f u r n i s h  th e  e s ta b l i s h m e n t  in  w h ic h  e m p lo y e d  w i th  h e a t ,  p o w e r ,  
o r  s te a m .  F e e d s  f u e l s  to  f i r e  b y  h a n d  o r  o p e r a t e s  a  m e c h a n ic a l  s t o k e r ,  o r  g a s  o r  o i l  b u r n e r ;  
a n d  c h e c k s  w a te r  a n d  s a f e t y  v a lv e s .  M a y  c le a n ,  o i l ,  o r  a s s i s t  in  r e p a i r i n g  b o i l e r r o o m  e q u ip m e n t.

H E L P E R ,  M A IN T E N A N C E  T R A D E S

A s s i s t s  o ne  o r  m o r e  w o r k e r s  in  th e  s k i l l e d  m a in te n a n c e  t r a d e s ,  b y  p e r f o r m in g  s p e c i f ic  
o r  g e n e r a l  d u t ie s  o f  l e s s e r  s k i l l ,  s u c h  a s  k e e p in g  a  w o r k e r  s u p p lie d  w i th  m a t e r i a l s  a n d  t o o ls ;  
c le a n in g  .w o rk in g  a r e a ,  m a c h in e ,  a n d  e q u ip m e n t;  a s s i s t i n g  j o u r n e y m a n  b y  h o ld in g  m a t e r i a l s  o r  
t o o l s ;  a n d  p e r f o r m in g  o th e r  u n s k i l le d  t a s k s  a s  d i r e c t e d  b y  j o u r n e y m a n .  T h e  k in d  o f w o r k  th e  
h e lp e r  i s  p e r m i t t e d  to  p e r f o r m  v a r i e s  f r o m  t r a d e  to  t r a d e :  In  s o m e  t r a d e s  th e  h e lp e r  i s  c o n ­
f in e d  to  s u p p ly in g ,  l i f t i n g ,  a n d  h o ld in g  m a t e r i a l s  a n d  to o ls  a n d  c le a n in g  w o r k in g  a r e a s ;  a n d  in  
o th e r s  h e  i s  p e r m i t t e d  to  p e r f o r m  s p e c i a l i z e d  m a c h in e  o p e r a t io n s ,  o r  p a r t s  o f a  t r a d e  t h a t  a r e  
a l s o  p e r f o r m e d  b y  w o r k e r s  o n  a  f u l l - t i m e  b a s i s .

M A C H IN E -T O O L  O P E R A T O R , T O O L R O O M

S p e c ia l iz e s  in  th e  o p e r a t io n  o f o n e  o r  m o r e  ty p e s  o f m a c h in e  t o o l s ,  s u c h  a s  j i g  b o r e r s ,  
c y l in d r ic a l  o r  s u r f a c e  g r i n d e r s ,  e n g in e  l a t h e s ,  o r  m i l l in g  m a c h in e s ,  i n  t h e  c o n s t r u c t io n  of 
m a c h in e - s h o p  t o o ls ,  g a g e s ,  j i g s ,  f i x t u r e s ,  o r  d i e s .  W o rk  in v o lv e s  m o s t  o f th e  fo llo w in g : P l a n ­
n in g  a n d  p e r f o r m in g  d i f f ic u l t  m a c h in in g  o p e r a t io n s ;  p r o c e s s in g  i t e m s  r e q u i r in g  c o m p l ic a te d  s e tu p s  
o r  a  h ig h  d e g r e e  o f a c c u r a c y ;  u s in g  a  v a r i e ty  o f  p r e c i s io n  m e a s u r in g  i n s t r u m e n t s ;  s e le c t i n g  f e e d s ,  
s p e e d s ,  to o l in g ,  a n d  o p e r a t io n  s e q u e n c e ;  a n d  m a k in g  n e c e s s a r y  a d ju s tm e n t s  d u r in g  o p e r a t io n  to  
a c h ie v e  r e q u i s i t e  t o l e r a n c e s  o r  d im e n s io n s .  M a y  b e  r e q u i r e d  to  r e c o g n iz e  w h e n  to o ls  n e e d  d r e s s ­
in g ,  to  d r e s s  t o o l s ,  a n d  to  s e le c t  p r o p e r  c o o la n ts  a n d  c u tt in g  a n d  l u b r i c a t i n g  o i l s .  F o r  c r o s s ­
i n d u s t r y  w a g e  s tu d y  p u r p o s e s ,  m a c h in e - to o l  o p e r a t o r s ,  to o l r o o m ,  in  to o l  a n d  d ie  jo b b in g  sh o p s  
a r e  e x c lu d e d  f r o m  th i s  c la s s i f i c a t io n .

M A C H IN IS T , M A IN T E N A N C E

P r o d u c e s  r e p l a c e m e n t  p a r t s  a n d  new  p a r t s  in  m a k in g  r e p a i r s  o f  m e t a l  p a r t s  o f m e c h a n ­
i c a l  e q u ip m e n t  o p e r a t e d  in  a n  e s ta b l i s h m e n t .  W o rk  in v o lv e s  m o s t  of th e  fo llo w in g : I n t e r p r e t i n g
w r i t t e n  i n s t r u c t i o n s  a n d  s p e c i f ic a t i o n s ;  p la n n in g  a n d  la y in g  o u t o f w o rk ;  u s in g  a  v a r i e ty  o f m a ­
c h in i s t 's  h a n d to o ls  a n d  p r e c i s i o n  m e a s u r in g  i n s t r u m e n t s ;  s e t t in g  u p  a n d  o p e r a t in g  s ta n d a r d  m a c h in e  
to o ls ;  s h a p in g  o f m e ta l  p a r t s  to  c lo s e  t o l e r a n c e s ;  m a k in g  s ta n d a r d  s h o p  c o m p u ta t io n s  r e l a t i n g  to  
d im e n s io n s  o f w o r k ,  to o l in g ,  f e e d s ,  a n d  s p e e d s  o f m a c h in in g ;  k n o w le d g e  o f  th e  w o rk in g  p r o p e r t i e s  
o f th e  c o m m o n  m e t a l s ;  s e le c t i n g  s ta n d a r d  m a t e r i a l s ,  p a r t s ,  a n d  e q u ip m e n t  r e q u i r e d  f o r  h i s  w o rk ;  
a n d  f i t t i n g  a n d  a s s e m b l in g  p a r t s  in to  m e c h a n ic a l  e q u ip m e n t.  In  g e n e r a l ,  th e  m a c h i n i s t ’s  w o rk  
n o r m a l ly  r e q u i r e s  a  ro u n d e d  t r a i n in g  in  m a c h in e - s h o p  p r a c t i c e  u s u a l ly  a c q u i r e d  th ro u g h  a  f o r m a l  
a p p r e n t ic e s h ip  o r  e q u iv a le n t  t r a i n in g  a n d  e x p e r i e n c e .

M E C H A N IC , A U T O M O T IV E  (M A IN T E N A N C E )

R e p a i r s  a u to m o b i le s ,  b u s e s ,  m o to r t r u c k s ,  a n d  t r a c t o r s  o f a n  e s ta b l i s h m e n t .  W o rk  i n ­
v o lv e s  m o s t  o f th e  fo l lo w in g : E x a m in in g  a u to m o t iv e  e q u ip m e n t  to  d ia g n o s e  s o u r c e  o f  t r o u b le ;
d i s a s s e m b l in g  e q u ip m e n t  a n d  p e r f o r m i n g  r e p a i r s  t h a t  in v o lv e  t h e  u s e  o f  s u c h  h a n d to o ls  a s  
w r e n c h e s ,  g a g e s ,  d r i l l s ,  o r  s p e c i a l i z e d  e q u ip m e n t  in  d i s a s s e m b l in g  o r  f i t t i n g  p a r t s ;  r e p l a c in g  
b r o k e n  o r  d e fe c t iv e  p a r t s  f r o m  s to c k ;  g r in d in g  a n d  a d ju s t in g  v a lv e s ;  r e a s s e m b l in g  a n d  i n s t a l l in g

M E C H A N IC , A U T O M O T IV E  (M A IN T E N A N C E )----C o n tin u e d

th e  v a r io u s  a s s e m b l i e s  in  th e  v e h ic le  a n d  m a k in g  n e c e s s a r y  a d ju s tm e n t s ;  a n d  a l in in g  w h e e l s ,  
a d ju s t in g  b r a k e s  a n d  l i g h t s ,  o r  t ig h te n in g  b o d y  b o l t s .  In  g e n e r a l ,  th e  w o r k  o f th e  a u to m o t iv e  
m e c h a n ic  r e q u i r e s  r o u n d e d  t r a i n in g  a n d  e x p e r i e n c e  u s u a l ly  a c q u i r e d  th ro u g h  a  f o r m a l  a p p r e n ­
t i c e s h ip  o r  e q u iv a le n t  t r a i n in g  a n d  e x p e r i e n c e .

M E C H A N IC , M A IN T E N A N C E

R e p a i r s  m a c h in e r y  o r  m e c h a n ic a l  e q u ip m e n t  o f a n  e s ta b l i s h m e n t .  W o rk  in v o lv e s  m o s t  
o f th e  fo llo w in g : E x a m in in g  m a c h in e s  a n d  m e c h a n ic a l  e q u ip m e n t  to  d ia g n o s e  s o u r c e  o f t r o u b le ;
d i s m a n t l in g  o r  p a r t l y  d i s m a n t l in g  m a c h in e s  a n d  p e r f o r m in g  r e p a i r s  t h a t  m a in ly  in v o lv e  th e  u s e  
o f  h a n d to o ls  i n  s c r a p in g  a n d  f i t t i n g  p a r t s ;  r e p l a c in g  b r o k e n  o r  d e fe c t iv e  p a r t s  w i th  i t e m s  o b ta in e d  
f r o m  s to c k ;  o r d e r i n g  th e  p r o d u c t io n  of a  r e p l a c e m e n t  p a r t  b y  a  m a c h in e  s h o p  o r  s e n d in g  o f th e  
m a c h in e  to  a  m a c h in e  s h o p  f o r  m a j o r  r e p a i r s ;  p r e p a r in g  w r i t t e n  s p e c i f ic a t i o n s  f o r  m a jo r  r e p a i r s  
o r  f o r  th e  p r o d u c t io n  of p a r t s  o r d e r e d  f r o m  m a c h in e  sh o p ;  r e a s s e m b l in g  m a c h in e s ;  an d  m a k in g  
a l l  n e c e s s a r y  a d ju s tm e n t s  f o r  o p e r a t io n .  In  g e n e r a l ,  th e  w o r k  o f a  m a in te n a n c e  m e c h a n ic  r e ­
q u i r e s  r o u n d e d  t r a i n in g  a n d  e x p e r i e n c e  u s u a l ly  a c q u i r e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  
e q u iv a le n t  t r a i n in g  a n d  e x p e r i e n c e .  E x c lu d e d  f r o m  th i s  c l a s s i f i c a t i o n  a r e  w o r k e r s  w h o s e  p r im a r y  
d u t ie s  in v o lv e  s e t t in g  up  o r  a d ju s t in g  m a c h in e s .

M IL L W R IG H T

I n s t a l l s  n e w  m a c h in e s  o r  h e a v y  e q u ip m e n t,  a n d  d i s m a n t l e s  a n d  i n s t a l l s  m a c h in e s  o r  
h e a v y  e q u ip m e n t  w h e n  c h a n g e s  in  th e  p la n t  la y o u t  a r e  r e q u i r e d .  W o rk  in v o lv e s  m o s t  o f th e  f o l ­
lo w in g : P la n n in g  a n d  la y in g  o u t o f th e  w o rk ;  i n t e r p r e t i n g  b lu e p r in t s  o r  o th e r  s p e c i f ic a t i o n s ;  u s in g
a  v a r i e t y  o f  h a n d to o ls  a n d  r ig g in g ;  m a k in g  s ta n d a r d  s h o p  c o m p u ta t io n s  r e l a t i n g  to  s t r e s s e s ,  
s t r e n g th  o f m a t e r i a l s ,  a n d  c e n te r s  o f  g r a v i ty ;  a l in in g  a n d  b a la n c in g  o f e q u ip m e n t;  s e le c t i n g  s ta n d ­
a r d  t o o l s ,  e q u ip m e n t,  a n d  p a r t s  to  b e  u s e d ;  a n d  i n s t a l l in g  a n d  m a in ta in in g  in  g o o d  o r d e r  p o w e r  
t r a n s m i s s i o n  e q u ip m e n t  s u c h  a s  d r iv e s  a n d  s p e e d  r e d u c e r s .  In  g e n e r a l ,  th e  m i l lw r i g h t 's  w o r k  
n o r m a l ly  r e q u i r e s  a  ro u n d e d  t r a i n in g  a n d  e x p e r i e n c e  in  th e  t r a d e  a c q u i r e d  th ro u g h  a  f o r m a l  
a p p r e n t ic e s h ip  o r  e q u iv a le n t  t r a i n in g  a n d  e x p e r i e n c e .

O IL E R

L u b r i c a t e s ,  w i th  o i l  o r  g r e a s e ,  th e  m o v in g  p a r t s  o r  w e a r in g  s u r f a c e s  of m e c h a n ic a l  
e q u ip m e n t  o f  a n  e s ta b l i s h m e n t .

P A IN T E R , M A IN T E N A N C E

P a i n t s  a n d  r e d e c o r a t e s  w a l l s ,  w o o d w o rk , a n d  f ix t u r e s  o f a n  e s ta b l i s h m e n t .  W o rk  i n ­
v o lv e s  th e  fo l lo w in g : K n o w le d g e  of s u r f a c e  p e c u l i a r i t i e s  a n d  ty p e s  of p a in t  r e q u i r e d  f o r  d i f f e r e n t
a p p l i c a t i o n s ;  p r e p a r in g  s u r f a c e  f o r  p a in t in g  b y  r e m o v in g  o ld  f in i s h  o r  b y  p la c in g  p u t ty  o r  f i l l e r  
in  n a i l  h o le s  a n d  i n t e r s t i c e s ;  a n d  a p p ly in g  p a in t  w i th  s p r a y  g u n  o r  b r u s h .  M a y  m ix  c o lo r s ,  o i l s ,  
w h i te  l e a d ,  a n d  o th e r  p a in t  i n g r e d i e n t s  to  o b ta in  p r o p e r  c o lo r  o r  c o n s i s t e n c y .  In  g e n e r a l ,  th e  
w o r k  o f th e  m a in te n a n c e  p a in t e r  r e q u i r e s  r o u n d e d  t r a i n in g  a n d  e x p e r i e n c e  u s u a l ly  a c q u i r e d  th ro u g h  
a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  t r a i n in g  a n d  e x p e r i e n c e .

P I P E F I T T E R ,  M A IN T E N A N C E

I n s t a l l s  o r  r e p a i r s  w a t e r ,  s t e a m ,  g a s ,  o r  o th e r  ty p e s  o f p ip e  a n d  p ip e f i t t in g s  in  a n  
e s ta b l i s h m e n t .  W o rk  in v o lv e s  m o s t  o f th e  fo llo w in g : L a y in g  o u t o f  w o r k  a n d  m e a s u r in g  to  l o ­
c a te  p o s i t io n  of p ip e  f r o m  d r a w in g s  o r  o th e r  w r i t t e n  s p e c i f ic a t i o n s ;  c u tt in g  v a r io u s  s i z e s  o f p ip e  
to  c o r r e c t  l e n g th s  w i th  c h i s e l  a n d  h a m m e r  o r  o x y a c e ty le n e  t o r c h  o r  p ip e - c u t t i n g  m a c h in e ;  t h r e a d ­
in g  p ip e  w i th  s to c k s  a n d  d i e s ;  b e n d in g  p ip e  b y  h a n d - d r iv e n  o r  p o w e r - d r i v e n  m a c h in e s ;  a s s e m b l in g  
p ip e  w i th  c o u p lin g s  a n d  f a s t e n in g  p ip e  to  h a n g e r s ;  m a k in g  s ta n d a r d  s h o p  c o m p u ta t io n s  r e l a t i n g  
to  p r e s s u r e s ,  f lo w , a n d  s iz e  o f p ip e  r e q u i r e d ;  a n d  m a k in g  s ta n d a r d  t e s t s  to  d e te r m in e  w h e th e r  
f in i s h e d  p ip e s  m e e t  s p e c i f ic a t i o n s .  In  g e n e r a l ,  th e  w o r k  of th e  m a in te n a n c e  p i p e f i t t e r  r e q u i r e s  
r o u n d e d  t r a i n in g  a n d  e x p e r i e n c e  u s u a l ly  a c q u i r e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  
t r a i n in g  a n d  e x p e r i e n c e .  W o r k e r s  p r i m a r i l y  e n g a g e d  in  i n s t a l l in g  a n d  r e p a i r i n g  b u i ld in g  s a n i t a ­
t io n  o r  h e a t in g  s y s te m s  a r e  e x c lu d e d .

P L U M B E R , M A IN T E N A N C E

K e e p s  th e  p lu m b in g  s y s te m  o f a n  e s ta b l i s h m e n t  in  g o o d  o r d e r .  W o rk  in v o lv e s :  K n o w le d g e  
o f s a n i t a r y  c o d e s  r e g a r d in g  i n s t a l l a t i o n  o f v e n ts  a n d  t r a p s  in  p lu m b in g  s y s te m ;  i n s t a l l in g  o r  r e ­
p a i r i n g  p ip e s  a n d  f i x t u r e s ;  a n d  o p e n in g  c lo g g e d  d r a i n s  w i th  a  p lu n g e r  o r  p l u m b e r 's  s n a k e .  In  
g e n e r a l ,  th e  w o r k  of th e  m a in te n a n c e  p lu m b e r  r e q u i r e s  r o u n d e d  t r a i n in g  a n d  e x p e r i e n c e  u s u a l ly  
a c q u i r e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  t r a i n in g  a n d  e x p e r i e n c e .

S H E E T -M E T A L  W O R K E R , M A IN T E N A N C E

F a b r i c a t e s ,  i n s t a l l s ,  a n d  m a in t a in s  in  g o o d  r e p a i r  th e  s h e e t - m e t a l  e q u ip m e n t  a n d  f i x ­
t u r e s  ( s u c h  a s  m a c h in e  g u a r d s ,  g r e a s e  p a n s ,  s h e lv e s ,  l o c k e r s ,  t a n k s ,  v e n t i l a t o r s ,  c h u te s ,  d u c t s ,  
m e t a l  ro o f in g )  o f a n  e s ta b l i s h m e n t .  W o rk  in v o lv e s  m o s t  o f  th e  fo llo w in g : P la n n in g  a n d  la y in g
o u t a l l  ty p e s  o f s h e e t - m e t a l  m a in t e n a n c e  w o r k  f r o m  b l u e p r i n t s ,  m o d e l s ,  o j  o th e r  s p e c i f ic a t i o n s ;  
s e t t in g  u p  a n d  o p e r a t in g  a l l  a v a i l a b le  ty p e s  o f s h e e t - m e t a l  w o r k in g  m a c h in e s ;  u s in g  a  v a r i e ty  of
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h a n d to o ls  in  c u tt in g ,  b e n d in g ,  f o r m in g ,  s h a p in g ,  f i t t i n g ,  a n d  a s s e m b l in g ;  an d  in s t a l l in g  s h e e t -  
m e ta l  a r t i c l e s  a s  r e q u i r e d .  In  g e n e r a l ,  th e  w o r k  of th e  m a in te n a n c e  s h e e t - m e t a l  w o r k e r  r e q u i r e s  
r o u n d e d  t r a i n in g  a n d  e x p e r i e n c e  u s u a l ly  a c q u i r e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  o r  e q u iv a le n t  
t r a i n in g  a n d  e x p e r i e n c e .

T O O L  A N D D IE  M A K E R

(D ie m a k e r ;  j ig  m a k e r ;  to o l  m a k e r ;  f ix tu r e  m a k e r ;  g a g e  m a k e r )

C o n s t r u c t s  a n d  r e p a i r s  m a c h in e - s h o p  t o o ls ,  g a g e s ,  j i g s ,  f ix tu r e s  o r  d ie s  f o r  f o r g in g s ,  
p u n c h in g , an d  o th e r  m e t a l - f o r m in g  w o rk .  W o rk  in v o lv e s  m o s t  of th e  fo llo w in g ; P la n n in g  an d  
la y in g  o u t c f  w o r k  f r o m  m o d e l s ,  b l u e p r i n t s ,  d r a w in g s ,  o r  o th e r  o r a l  a n d  w r i t t e n  s p e c i f ic a t i o n s ;

T O O L  A N D D IE M A K E R — C o n tin u e d

u s in g  a  v a r i e ty  of to o l  a n d  d ie  m a k e r 's  h a n d to o ls  a n d  p r e c i s io n  m e a s u r in g  in s t r u m e n t s ;  u n d e r ­
s ta n d in g  of th e  w o rk in g  p r o p e r t i e s  of c o m m o n  m e ta l s  a n d  a l l o y s ;  s e t t in g  up  a n d  o p e r a t in g  of 
m a c h in e  to o ls  a n d  r e l a t e d  e q u ip m e n t;  m a k in g  n e c e s s a r y  s h o p  c o m p u ta t io n s  r e l a t i n g  to  d im e n s io n s  
of w o r k ,  s p e e d s ,  f e e d s ,  a n d  to o lin g  of m a c h in e s ;  h e a t - t r e a t i n g  o f m e ta l  p a r t s  d u r in g  f a b r i c a t io n  
a s  w e l l  a s  of f in i s h e d  to o ls  a n d  d ie s  to  a c h ie v e  r e q u i r e d  q u a l i t i e s ;  w o rk in g  to  c lo s e  t o l e r a n c e s ;  
f i t t in g  a n d  a s s e m b l in g  of p a r t s  to  p r e s c r i b e d  t o l e r a n c e s  a n d  a l lo w a n c e s ;  a n d  s e le c t i n g  a p p r o p r i a t e  
m a t e r i a l s ,  t o o l s ,  a n d  p r o c e s s e s .  In  g e n e r a l ,  th e  to o l  a n d  d ie  m a k e r 's  w o r k  r e q u i r e s  a  ro u n d e d  
t r a i n in g  in  m a c h in e - s h o p  a n d  t o o lr o o m  p r a c t i c e  u s u a l ly  a c q u i r e d  th ro u g h  a  f o r m a l  a p p r e n t ic e s h ip  
o r  e q u iv a le n t  t r a i n in g  an d  e x p e r i e n c e .

F o r  c r o s s - i n d u s t r y  w ag e  s tu d y  p u r p o s e s ,  to o l  a n d  d ie  m a k e r s  in  to o l  an d  d ie  jo b b in g  
sh o p s  a r e  e x c lu d e d  f r o m  th is  c l a s s i f i c a t io n .

CUSTODIAL AND MATERIAL MOVEMENT

G U A R D  AN D W A TC H M A N

G u a r d . P e r f o r m s  r o u t in e  p o l ic e  d u t ie s ,  e i t h e r  a t  f ix e d  p o s t  o r  on  t o u r ,  m a in ta in in g  
o r d e r ,  u s in g  a r m s  o r  f o r c e  w h e r e  n e c e s s a r y .  In c lu d e s  g a te m e n  w h o  a r e  s ta t io n e d  a t  g a te  
an d  c h e c k  on  id e n t i ty  of e m p lo y e e s  a n d  o th e r  p e r s o n s  e n t e r in g .

W a tc h m a n . M a k e s  r o u n d s  of p r e m i s e s  p e r i o d i c a l ly  in  p r o te c t in g  p r o p e r t y  a g a in s t  f i r e ,  
th e f t ,  a n d  i l l e g a l  e n t r y .

JA N IT O R , P O R T E R , O R  C L E A N E R

(S w e e p e r ;  c h a rw o m a n ;  j a n i t r e s s )

C le a n s  a n d  k e e p s  in  a n  o r d e r l y  c o n d it io n  f a c t o r y  w o rk in g  a r e a s  a n d  w a s h r o o m s ,  o r  
p r e m i s e s  of a n  o f f ic e ,  a p a r t m e n t  h o u s e ,  o r  c o m m e r c i a l  o r  o th e r  e s ta b l i s h m e n t .  D u t ie s  in v o lv e  
a  c o m b in a tio n  o f th e  fo llo w in g : S w e e p in g , m o p p in g  o r  s c ru b b in g ,  a n d  p o l is h in g  f lo o r s ;  r e m o v in g
c h ip s ,  t r a s h ,  an d  o th e r  r e f u s e ;  d u s t in g  e q u ip m e n t,  f u r n i tu r e ,  o r  f ix t u r e s ;  p o l is h in g  m e ta l  f ix tu r e s  
o r  t r i m m in g s ;  p ro v id in g  s u p p l ie s  a n d  m in o r  m a in te n a n c e  s e r v i c e s ;  a n d  c le a n in g  l a v a t o r i e s ,  s h o w ­
e r s ,  an d  r e s t r o o m s .  W o rk e r s  w h o  s p e c i a l i z e  in  w in d o w  w a s h in g  a r e  e x c lu d e d .

L A B O R E R , M A T E R IA L  H A N D L IN G

(L o a d e r  a n d  u n lo a d e r ;  h a n d le r  a n d  s t a c k e r ;  s h e lv e r ;  t r u c k e r ;  s to c k m a n  o r  s to c k  h e lp e r ;  w a r e ­
h o u s e m a n  o r  w a r e h o u s e  h e lp e r )

A w o r k e r  e m p lo y e d  in  a  w a r e h o u s e ,  m a n u f a c tu r in g  p la n t ,  s t o r e ,  o r  o th e r  e s ta b l i s h m e n t  
w h o s e  d u t ie s  in v o lv e  o n e  o r  m o r e  of th e  fo llo w in g : L o a d in g  a n d  u n lo a d in g  v a r io u s  m a t e r i a l s  a n d
m e r c h a n d is e  on  o r  f ro m  f r e ig h t  c a r s ,  t r u c k s ,  o r  o th e r  t r a n s p o r t i n g  d e v ic e s ;  u n p a c k in g ,  s h e lv in g ,  
o r  p la c in g  m a t e r i a l s  o r  m e r c h a n d is e  in  p r o p e r  s to r a g e  lo c a t io n ;  a n d  t r a n s p o r t i n g  m a t e r i a l s  o r  
m e r c h a n d is e  b y  h a n d tr u c k ,  c a r ,  o r  w h e e lb a r r o w .  L o n g s h o r e m e n ,  w ho  lo a d  an d  u n lo a d  s h ip s  a r e  
e x c lu d e d .

O R D E R  F IL L E R

( O r d e r  p i c k e r ;  s to c k  s e l e c to r ;  w a r e h o u s e  s to c k m a n )

F i l l s  s h ip p in g  o r  t r a n s f e r  o r d e r s  f o r  f in i s h e d  g o o d s  f ro m  s to r e d  m e r c h a n d is e  in  a c c o r d ­
a n c e  w ith  s p e c i f ic a t i o n s  on  s a le s  s l i p s ,  c u s t o m e r s '  o r d e r s ,  o r  o th e r  i n s t r u c t i o n s .  M a y , in  a d d it io n  
to  f i l l in g  o r d e r s  a n d  in d ic a t in g  i te m s  f i l le d  o r  o m it te d ,  k e e p  r e c o r d s  of o u tg o in g  o r d e r s ,  r e q u i ­
s i t io n  a d d it io n a l  s to c k  o r  r e p o r t  s h o r t  s u p p l ie s  to  s u p e r v i s o r ,  a n d  p e r f o r m  o th e r  r e l a t e d  d u t ie s .

P A C K E R , S H IP P IN G

P r e p a r e s  f in i s h e d  p r o d u c t s  fo r  s h ip m e n t  o r  s to r a g e  b y  p la c in g  th e m  in  s h ip p in g  c o n ­
t a i n e r s ,  th e  s p e c i f ic  o p e r a t io n s  p e r f o r m e d  b e in g  d e p e n d e n t  u p o n  th e  ty p e ,  s iz e ,  a n d  n u m b e r  of 
u n i ts  to  b e  p a c k e d ,  th e  ty p e  of c o n ta in e r  e m p lo y e d ,  a n d  m e th o d  of s h ip m e n t.  W o rk  r e q u i r e s  th e  
p la c in g  of i te m s  in  s h ip p in g  c o n ta in e r s  an d  m a y  in v o lv e  o ne  o r  m o re  of th e  fo llo w in g : K n o w l­
ed g e  of v a r io u s  i te m s  o f s to c k  in  o r d e r  to  v e r i f y  c o n te n t;  s e le c t i o n  o f a p p r o p r i a t e  ty p e  a n d  s iz e  
o f c o n ta in e r ;  i n s e r t i n g  e n c lo s u r e s  in  c o n ta in e r ;  u s in g  e x c e l s io r  o r  o th e r  m a t e r i a l  to  p r e v e n t  
b r e a k a g e  o r  d a m a g e ;  c lo s in g  a n d  s e a l in g  c o n ta in e r ;  a n d  a p p ly in g  l a b e l s  o r  e n te r in g  id e n t i fy in g  
d a ta  on  c o n ta in e r .  P a c k e r s  w ho  a l s o  m a k e  w o o d e n  b o x e s  o r  c r a t e s  a r e  e x c lu d e d .

S H IP P IN G  A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e r c h a n d is e  f o r  s h ip m e n t,  o r  r e c e i v e s  a n d  is  r e s p o n s i b le  f o r  in c o m in g  s h ip ­
m e n ts  o f m e r c h a n d is e  o r  o th e r  m a t e r i a l s .  S h ip p in g  w o rk  in v o lv e s : A k n o w le d g e  of s h ip p in g
p r o c e d u r e s ,  p r a c t i c e s ,  r o u t e s ,  a v a i l a b le  m e a n s  of t r a n s p o r t a t i o n ,  a n d  r a t e ;  a n d  p r e p a r in g  r e c ­
o r d s  of th e  g o o d s  s h ip p e d ,  m a k in g  up  b i l l s  of l a d in g ,  p o s t in g  w e ig h t  a n d  s h ip p in g  c h a r g e s ,  an d  
k e e p in g  a  f i l e  o f s h ip p in g  r e c o r d s .  M ay  d i r e c t  o r  a s s i s t  in  p r e p a r in g  th e  m e r c h a n d is e  f o r  s h ip ­
m e n t .  R e c e iv in g  w o r k  in v o lv e s ; V e r if y in g  o r  d i r e c t i n g  o t h e r s  in  v e r i f y in g  th e  c o r r e c tn e s s  of 
s h ip m e n ts  a g a in s t  b i l l s  of l a d in g ,  i n v o ic e s ,  o r  o th e r  r e c o r d s ;  c h e c k in g  f o r  s h o r t a g e s  a n d  r e j e c t i n g  
d a m a g e d  g o o d s ;  r o u tin g  m e r c h a n d is e  o r  m a t e r i a l s  to  p r o p e r  d e p a r tm e n t s ;  a n d  m a in ta in in g  n e c e s ­
s a r y  r e c o r d s  a n d  f i l e s .

F o r  w a g e  s tu d y  p u r p o s e s ,  w o r k e r s  a r e  c l a s s i f i e d  a s  fo llo w s :

R e c e iv in g  c le r k  
S h ip p in g  c l e r k
S h ip p in g  a n d  r e c e iv in g  c le r k

T R U C K D R IV E R

D r iv e s  a  t r u c k  w i th in  a  c i ty  o r  i n d u s t r i a l  a r e a  to  t r a n s p o r t  m a t e r i a l s ,  m e r c h a n d is e ,  
e q u ip m e n t,  o r  m e n  b e tw e e n  v a r io u s  ty p e s  of e s ta b l i s h m e n t s  s u c h  a s :  M a n u fa c tu r in g  p l a n t s ,  f r e ig h t
d e p o ts ,  w a r e h o u s e s ,  w h o le s a le  a n d  r e t a i l  e s t a b l i s h m e n t s ,  o r  b e tw e e n  r e t a i l  e s ta b l i s h m e n t s  an d  
c u s t o m e r s '  h o u s e s  o r  p la c e s  of b u s in e s s .  M a y  a l s o  lo a d  o r  u n lo a d  t r u c k  w i th  o r  w ith o u t  h e lp e r s ,  
m a k e  m in o r  m e c h a n ic a l  r e p a i r s ,  a n d  k e e p  t r u c k  in  g o o d  w o rk in g  o r d e r .  D r i v e r - s a l e s m e n  an d  
o v e r - t h e - r o a d  d r i v e r s  a r e  e x c lu d e d .

F o r  w a g e  s tu d y  p u r p o s e s ,  t r u c k d r i v e r s  a r e  c l a s s i f i e d  b y  s iz e  a n d  ty p e  of e q u ip m e n t,  
a s  fo llo w s :  ( T r a c t o r - t r a i l e r  s h o u ld  b e  r a t e d  on  th e  b a s i s  of t r a i l e r  c a p a c i ty .)

T r u c k d r i v e r  (c o m b in a t io n  o f s iz e s  l i s t e d  s e p a r a te ly )  
T r u c k d r i v e r ,  l ig h t  (u n d e r  1 V2 to n s)
T r u c k d r i v e r ,  m e d iu m  (lVz to  a n d  in c lu d in g  4 to n s )  
T r u c k d r i v e r ,  h e a v y  ( o v e r  4 t o n s ,  t r a i l e r  ty p e )  
T r u c k d r i v e r ,  h e a v y  ( o v e r  4 to n s ,  o th e r  th a n  t r a i l e r  ty p e)

T R U C K E R , P O W E R

O p e r a te s  a  m a n u a l ly  c o n tr o l le d  g a s o l in e -  o r  e le c t r i c - p o w e r e d  t r u c k  o r  t r a c t o r  to  
t r a n s p o r t  g o o d s  a n d  m a t e r i a l s  o f  a l l  k in d s  a b o u t a  w a r e h o u s e ,  m a n u f a c tu r in g  p la n t ,  o r  o th e r  
e s ta b l i s h m e n t .

F o r  w a g e  s tu d y  p u r p o s e s ,  w o r k e r s  a r e  c l a s s i f i e d  b y  ty p e  o f t r u c k ,  a s  fo llo w s :

T r u c k e r ,  p o w e r  ( fo rk li f t)
T r u c k e r ,  p o w e r  ( o th e r  th a n  f o rk l if t )
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Area Wage Surveys

A  l i s t  o f  t h e  l a t e s t  a v a i l a b l e  b u l l e t i n s  i s  p r e s e n t e d  b e l o w .  A  d i r e c t o r y  o f  a r e a  w a g e  s t u d i e s  i n c l u d i n g  m o r e  l i m i t e d  s t u d i e s  c o n d u c t e d  a t  t h e  
r e q u e s t  o f  t h e  W a g e  a n d  H o u r  a n d  P u b l i c  C o n t r a c t s  D i v i s i o n s  o f  t h e  D e p a r t m e n t  o f  L a b o r  i s  a v a i l a b l e  o n  r e q u e s t .  B u l l e t i n s  m a y  b e  p u r c h a s e d  f r o m  
t h e  S u p e r i n t e n d e n t  o f  D o c u m e n t s ,  U . S .  G o v e r n m e n t  P r i n t i n g  O f f i c e ,  W a s h i n g t o n ,  D . C . ,  2 0 4 0 2 ,  o r  f r o m  a n y  o f  t h e  B L S  r e g i o n a l  s a l e s  o f f i c e s  s h o w n  o n  
t h e  i n s i d e  f r o n t  c o v e r .

B u l l e t i n  n u m b e r
A r e a  a n d  p r i c e

A k r o n ,  O h i o ,  J u l y  1 9 6 9  1 ________________________________________ 1 6 2 5 - 8 9 ,  3 5  c e n t s
A l b a n y —S c h e n e c t a d y — T r o y ,  N . Y . ,  M a r .  1 9 6 9  1 ____________  1 6 2 5 - 5 6 ,  3 5  c e n t s
A l b u q u e r q u e ,  N .  M e x . , A p r .  1 9 6 9 ____________________________  1 6 2 5 - 6 7 ,  3 0  c e n t s
A l l e n t o w n —B e t h l e h e m —E a s t o n ,  P a . —N . J . ,  M a y  1 9 6 9 ____  1 6 2 5 - 8 6 ,  3 0  c e n t s
A t l a n t a ,  G a . , M a y  1 9 6 9 __________________________________________ 1 6 2 5 - 7 7 ,  3 5  c e n t s
B a l t i m o r e ,  M d . , A u g .  1 9 6 9 ______________________________________ 1 6 6 0 - 1 1 ,  3 5  c e n t s
B e a u m o n t - P o r t  A r t h u r - O r a n g e ,  T e x . ,  M a y  1 9 6 9  1 ______ 1 6 2 5 - 7 5 ,  3 5  c e n t s
B i n g h a m t o n ,  N . Y . ,  J u l y  1 9 6 9 __________________________________  1 6 6 0 - 5 ,  3 0  c e n t s
B i r m i n g h a m ,  A l a . ,  A p r .  1 9 6 9  1 _______________________________  1 6 2 5 - 6 5 ,  3 5  c e n t s
B o i s e  C i t y ,  I d a h o ,  J u l y  1 9 6 8  1 ________________________________  1 6 2 5 - 6 ,  3 5  c e n t s
B o s t o n ,  M a s s . ,  A u g .  1 9 6 9 ------------------------------------------------------------------ 1 6 6 0 - 1 6 ,  4 5  c e n t s
B u f f a l o ,  N . Y . ,  O c t .  1 9 6 9  _____________________________________  1 6 6 0 - 2 9 ,  4 5  c e n t s
B u r l i n g t o n ,  V t . ,  M a r .  1 9 6 9  1 __________________________________  1 6 2 5 - 5 4 ,  3 5  c e n t s
C a n t o n ,  O h i o ,  M a y  1 9 6 9 _________________________________________ 1 6 2 5 - 7 3 ,  3 0  c e n t s
C h a r l e s t o n ,  W .  V a . , A p r .  1 9 6 9 _______________________________  1 6 2 5 - 7 1 ,  3 0  c e n t s
C h a r l o t t e ,  N . C . ,  M a r .  1 9 6 9 ____________________________________  1 6 2 5 - 6 1 ,  3 0  c e n t s
C h a t t a n o o g a ,  T e n n . - G a . ,  S e p t .  1 9 6 9 _________________________  1 6 6 0 - 9 ,  3 0  c e n t s
C h i c a g o ,  111., A p r .  1 9 6 9  1 ______________________________________  1 6 2 5 - 8 2 ,  6 5  c e n t s
C i n c i n n a t i ,  O h i o —K y . —I n d . , M a r .  1 9 6 9  1 ____________________  1 6 2 5 - 6 3 ,  4 5  c e n t s
C l e v e l a n d ,  O h i o ,  S e p t .  1 9 6 9 ___________________________________  1 6 6 0 - 2 2 ,  4 0  c e n t s
C o l u m b u s ,  O h i o ,  O c t .  1 9 6 9 ____________________________________  1 6 6 0 - 2 7 ,  3 0  c e n t s
D a l l a s ,  T e x . ,  O c t .  1 9 6 9 __________________________________________ 1 6 6 0 - 2 3 ,  3 5  c e n t s
D a v e n p o r t —R o c k  I s l a n d —M o l i n e ,  I o w a —111.,

O c t .  1 9 6 9  1 ---------------------- --------------------------------- --------------------------------------- 1 6 6 0 - 2 0 ,  3 5  c e n t s
D a y t o n ,  O h i o ,  J a n .  1 9 6 9  1 ______________________________________  1 6 2 5 - 4 2 ,  3 5  c e n t s
D e n v e r ,  C o l o . ,  D e c .  1 9 6 8 ______________________________________  1 6 2 5 - 3 9 ,  3 0  c e n t s
D e s  M o i n e s ,  I o w a ,  M a r .  1 9 6 9 _________________________________  1 6 2 5 - 6 2 ,  3 0  c e n t s
D e t r o i t ,  M i c h . ,  J a n .  1 9 6 9  1 ____________________________________  1 6 2 5 - 5 8 ,  5 0  c e n t s
F o r t  W o r t h ,  T e x . ,  O c t .  1 9 6 9 __________________________________  1 6 6 0 - 1 8 ,  3 0  c e n t s
G r e e n  B a y ,  W i s . ,  J u l y  1 9 6 9 ------------------------------------------------------------  1 6 6 0 - 8 ,  3 0  c e n t s
G r e e n v i l l e ,  S . C . ,  M a y  1 9 6 9  1 __________________________________  1 6 2 5 - 7 0 ,  3 5  c e n t s
H o u s t o n ,  T e x . ,  M a y  1 9 6 9  1 ______________________________________ 1 6 2 5 - 8 3 ,  4 5  c e n t s
I n d i a n a p o l i s ,  I n d . ,  O c t .  1 9 6 9 ------------------------------------------------------------  1 6 6 0 - 2 5 ,  3 0  c e n t s
J a c k s o n ,  M i s s . ,  F e b .  1 9 6 9  1 ___________________________________  1 6 2 5 - 4 5 ,  3 5  c e n t s
J a c k s o n v i l l e ,  F l a . ,  J a n .  1 9 6 9  1 _______________________________  1 6 2 5 - 3 7 ,  3 5  c e n t s
K a n s a s  C i t y ,  M o . - K a n s . ,  S e p t .  1 9 6 9 ________________________  1 6 6 0 - 1 0 ,  3 5  c e n t s
L a w r e n c e —H a v e r h i l l ,  M a s s . —N . H . ,  J u n e  1 9 6 9 ____________ 1 6 2 5 - 7 9 ,  3 0  c e n t s
L i t t l e  R o c k —N o r t h  L i t t l e  R o c k ,  A r k . ,  J u l y  1 9 6 9 _________ 1 6 6 0 - 2 ,  3 0  c e n t s
L o s  A n g e l e s —L o n g  B e a c h  a n d  A n a h e i m —S a n t a  A n a -

G a r d e n  G r o v e ,  C a l i f . ,  M a r .  1 9 6 9  1 ________________________  1 6 2 5 - 7 8 ,  5 0  c e n t s
L o u i s v i l l e ,  K y . —I n d . ,  N o v .  1 9 6 9  1 ____________________________  1 6 6 0 - 2 8 ,  4 0  c e n t s
L u b b o c k ,  T e x . ,  M a r .  1 9 6 9 ----------------------------------------------------------------  1 6 2 5 - 5 3 ,  3 0  c e n t s
M a n c h e s t e r ,  N . H . ,  J u l y  1 9 6 9 __________________________________  1 6 6 0 - 3 ,  3 0  c e n t s
M e m p h i s ,  T e n n . —A r k . ,  N o v .  1 9 6 8 ------------------------------------------------  1 6 2 5 - 3 0 ,  3 0  c e n t s
M i a m i ,  F l a . ,  D e c .  1 9 6 8  1 ________________________________________ 1 6 2 5 - 2 9 ,  3 5  c e n t s
M i d l a n d  a n d  O d e s s a ,  T e x . ,  M a r .  1 9 6 9 -------------------------------------- 1 6 2 5 - 4 9 ,  2 5  c e n t s
M i l w a u k e e ,  W i s . ,  A p r .  1 9 6 9 ___________________________________  1 6 2 5 - 6 6 ,  3 5  c e n t s
M i n n e a p o l i s —S t .  P a u l ,  M i n n . ,  J a n .  1 9 6 9 ____________________  1 6 2 5 - 4 7 ,  3 5  c e n t s

B u l l e t i n  n u m b e r
A r e a  a n d  p r i c e

M u s k e g o n —M u s k e g o n  H e i g h t s ,  M i c h . ,  M a y  1 9 6 9  _________ 1 6 2 5 - 8 0 ,  3 0 c e n t s
N e w a r k  a n d  J e r s e y  C i t y ,  N . J . ,  J a n .  1 9 6 9 __________________  1 6 2 5 - 4 6 ,  4 0  c e n t s
N e w  H a v e n ,  C o n n . ,  J a n .  1 9 6 9  _________________________________  1 6 2 5 - 3 8 ,  3 0  c e n t s
N e w  O r l e a n s ,  L a . ,  F e b .  1 9 6 9  1 -----------------------------------------------------  1 6 2 5 - 5 1 ,  3 5  c e n t s
N e w  Y o r k ,  N . Y . ,  A p r .  1 9 6 9 ____________________________________  1 6 2 5 - 8 8 ,  6 0  c e n t s
N o r f o l k —P o r t s m o u t h  a n d  N e w p o r t  N e w s —

H a m p t o n ,  V a . ,  J u n e  1 9 6 8 _____________________________________  1 5 7 5 - 8 5 ,  3 0  c e n t s
O k l a h o m a  C i t y ,  O k l a . ,  J u l y  1 9 6 9  1 ___________________________  1 6 6 0 - 1 7 ,  3 5  c e n t s
O m a h a ,  N e b r . - I o w a ,  S e p t .  1 9 6 9 ______________________________  1 6 6 0 - 1 2 ,  3 0  c e n t s
P a t e r s o n - C l i f t o n - P a s s a i c ,  N . J . ,  M a y  1 9 6 9 _______________ 1 6 2 5 - 8 7 ,  3 5  c e n t s
P h i l a d e l p h i a ,  P a . - N . J . ,  N o v .  1 9 6 8 ___________________________  1 6 2 5 - 4 8 ,  5 0  c e n t s
P h o e n i x ,  A r i z . ,  M a r .  1 9 6 9 ---------------------------------------------------------------- 1 6 2 5 - 6 0 ,  3 0  c e n t s
P i t t s b u r g h ,  P a . ,  J a n .  1 9 6 9 ---------------------------------------------------------------- 1 6 2 5 - 5 9 ,  3 5  c e n t s
P o r t l a n d ,  M a i n e ,  N o v .  1 9 6 9  1 --------------------------------------------------------- 1 6 6 0 - 2 6 ,  3 5  c e n t s
P o r t l a n d ,  O r e g . —W a s h . ,  M a y  1 9 6 9 ___________________________  1 6 2 5 - 7 6 ,  3 0  c e n t s
P r o v i d e n c e —P a w t u c k e t - W a r w i c k ,  R . I . —M a s s . ,

M a y  1 9 6 9  1 ------------------------------------------------------------------------------------------------- 1 6 2 5 - 7 4 ,  3 5  c e n t s
R a l e i g h ,  N . C . ,  A u g .  1 9 6 9 ________________—--------------------------- -------- 1 6 6 0 - 6 ,  3 0  c e n t s
R i c h m o n d ,  V a . ,  M a r .  1 9 6 9 _____________________________________  1 6 2 5 - 6 9 ,  3 0  c e n t s
R o c h e s t e r ,  N . Y .  ( o f f i c e  o c c u p a t i o n s  o n l y ) ,

J u l y  1 9 6 9 ---------------------- -------------------— ------------------— _______________ 1 6 6 0 - 4 ,  3 0  c e n t s
R o c k f o r d ,  111., M a y  1 9 6 9  -------------------------------------------------------------------  1 6 2 5 - 7 2 ,  3 0  c e n t s
S t .  L o u i s ,  M o . —111., M a r .  1 9 6 9  1 ______________________________  1 6 2 5 - 6 4 ,  5 0  c e n t s
S a l t  L a k e  C i t y ,  U t a h ,  D e c .  1 9 6 8 ______________________________  1 6 2 5 - 3 6 ,  3 0  c e n t s
S a n  A n t o n i o ,  T e x . ,  J u n e  1 9 6 9  1 _______________________________  1 6 2 5 - 8 5 ,  3 5  c e n t s
S a n  B e r n a r d i n o —R i v e r s i d e —O n t a r i o ,  C a l i f . ,

O c t .  1 9 6 8 1 ------------------------------------------------------------------------------------------------- 1 6 2 5 - 2 5 ,  4 0  c e n t s
S a n  D i e g o ,  C a l i f . ,  N o v .  1 9 6 8 ----------------------------------------------------------  1 6 2 5 - 3 2 ,  3 0  c e n t s
S a n  F r a n c i s c o —O a k l a n d ,  C a l i f . ,  O c t .  1 9 6 8 _________________ 1 6 2 5 - 4 4 ,  3 5  c e n t s
S a n  J o s e ,  C a l i f . ,  S e p t .  1 9 6 8 ___________________________________  1 6 2 5 - 2 1 ,  3 0  c e n t s
S a v a n n a h ,  G a . ,  M a y  1 9 6 9 _______________________________________  1 6 2 5 - 6 8 ,  3 0  c e n t s
S c r a n t o n ,  P a . ,  J u l y  1 9 6 9 _______________________________________  1 6 6 0 - 1 5 ,  3 0  c e n t s
S e a t t l e —E v e r e t t ,  W a s h . ,  N o v .  1 9 6 8  1 ________________________  1 6 2 5 - 4 3 ,  3 5  c e n t s
S i o u x  F a l l s ,  S .  D a k . ,  S e p t .  1 9 6 9 ______________________________  1 6 6 0 - 1 4 ,  2 5  c e n t s
S o u t h  B e n d ,  I n d . ,  M a r .  1 9 6 9 ___________________________________  1 6 2 5 - 5 5 ,  3 0  c e n t s
S p o k a n e ,  W a s h . ,  J u n e  1 9 6 9 -------------------------------------------------------------- 1 6 2 5 - 8 1 ,  3 0  c e n t s
S y r a c u s e ,  N . Y . ,  J u l y  1 9 6 9 ---------------------------------------------------------------- 1 6 6 0 - 1 3 ,  3 0  c e n t s
T a m p a —S t .  P e t e r s b u r g ,  F l a . ,  A u g .  1 9 6 9  1 _________________  1 6 6 0 - 7 ,  3 5  c e n t s
T o l e d o ,  O h i o —M i c h . ,  F e b .  1 9 6 9  1 ____ — ______________________  1 6 2 5 - 5 7 ,  3 5  c e n t s
T r e n t o n ,  N . J . ,  S e p t .  1 9 6 9 -------------------------------------------------------------------  1 6 6 0 - 2 1 ,  3 0  c e n t s
U t i c a —R o m e ,  N . Y . ,  J u l y  1 9 6 9 _________________________________  1 6 6 0 - 1 ,  3 0  c e n t s
W a s h i n g t o n ,  D . C . —M d . —V a . , S e p t .  19 6 8 _____________________  1 6 2 5 - 2 2 ,  3 5  c e n t s
W a t e r b u r y ,  C o n n . ,  M a r .  1 9 6 9 _________________________________  1 6 2 5 - 5 0 ,  3 0  c e n t s
W a t e r l o o ,  I o w a ,  N o v .  1 9 6 8 1 ___________________________________  1 6 2 5 - 3 1 ,  3 5  c e n t s
W i c h i t a ,  K a n s . ,  D e c .  1 9 6 8 _____________________________________  1 6 2 5 - 4 1 ,  3 0  c e n t s
W o r c e s t e r ,  M a s s . ,  M a y  1 9 6 9 ----------------------------------------------------------- 1 6 2 5 - 8 4 ,  3 0  c e n t s
Y o r k ,  P a . ,  F e b .  1 9 6 9 ----------------------------------------------------------------------------  1 6 2 5 - 5 2 ,  3 0  c e n t s
Y o u n g s t o w n —W a r r e n ,  O h i o ,  N o v .  1 9 6 8 ______________________  1 6 2 5 - 3 4 ,  3 0  c e n t s

D a ta  o n  e s ta b lish m en t p ra c t ic e s  an d  su p p le m e n ta ry  w age  provisions a re  a lso  p resen ted .
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