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Preface

This bulletin summarizes the results of a Bureau of
Labor Statistics survey of wages and supplementary wage
practices in the women’s and misses’ dress manufacturing
Industry in 12 areas .in August 1968. Separate releasesS
far each area were issued earlier and may be obtained
from the Bureau of Labor Statistics, Washington, D.C.,
20212, or from any of its regional offices.

This study was conducted in the Bureau's Office of
Wages and Industrial Relations. The,anal¥5|s was pre-
ared by Joseph C._Bush in the Division o Occug_atlonal

a%e Structures. Field work for the survey was directed
by the Assistant Regional Directors for Operations.

_Other reports available from the Bureau's program
of industry wage studies, as well as the addresses of the
tBhu_regluils telght regional offices, are listed at the end of

is bulletin.
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Industry Wage Survey—

Women’s and Misses’ Dresses, August 1968

Summary

Average straight-time hourly earnings of production and related workers in estab-
lishments manufacturing women's and misses' .dresses varied considerably among the 12

ageas surveyed by the Bureau of Labor Statrstrcs |n August 1968*1 The Nighest avera%e
27) was “recorded in New York City, where sligh Iy more than one-half "of t

workers covered by the study were employed, and the” lowest ($1. 90), In Mramr A wide

range of individual” earnings ‘existed within most areas. due largely 'to the extensive use

e
of incentive wage systems” and the broad range of skills in the |gnd¥rsty
Sewing-machine operators made up one-half of the groductron workers in the 12 areas
compined. Among the areas ermrttrn?1 comparisons, operators employed under the srngle
hand (tailor) system averag more than those under the section system—usually by

least 35 cents.” Cutters and markers were usually the highest paid among the jobs studied
separately; final inspectors and thread trimmers were typically the lowest paid.

Approximately four-fifths of the workers in the 12 areas combined were employed in
hops which had collective bargaining agreements covering a majority of their workers
Imost all contracts were with “the Internatronal Ladres* Garment "Workers' Upion ?
hese aﬁreements mcludd proyisions for paid da ard vacations, iarrous %pes
ealth and welfare benefits, retirement pensrons supplementary unémployment benefits.

j_|9> 2

Industry Characteristics

The survey in 12 important.dress manufacturing areas covered establishments manu-
facturing women's, misses* , and junior dresses mtended for wear outside the home; man-
ufacturers of housedresses angd dresses n%rrs dren, and infants Were excuded
Estahlishment Y]vrt In scope o fe survew e é)oye 80 650" J)ro uction an reae wor es
} the time o %e study tly more than dne-half of these were |n |tm

na st one-tenth were ”i W|Ik h —Hazleton area. Fal |ver an ew
Be a]nd the Los Angeles area were the only others studred havrng as much as 5 per-
cent o the workers covered y the survey.

The survey information relates to August 1968 when the industry was producing fall
gnd wrnter dresses. It should not be compared directly with an earl er sur ycon ucted
{/J uredau in March 1966 2 when summer dﬁesses ere being manufactured. Pro

duction of dresses is typically greater in March than in August. Government statrst cs
for example, indicate that March 1966 dress cuttrn%s exceeded the 12-month average for
that year by 36 percent, whereas the August 1968 cuttings were 5 percent below’ . the
yearly average. 3 This seasonal varratron has an effect on both employment and earnings.

* Seg ag endiﬁ A for sco 8 and method of sFrvey and for definition of terms. Earnings data exclude premium pay for

overtrme and wor on weeke olidays, and
See Indust Surve Womens and Misses’ Dresse March 1966. BLS Bulletin 1538, December 1966.

3 Source: Survey g? Curren/t Business: U. S. Department o% Commerce, Office 0? Business Economics.
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Size of Shop. Establishments with fewer than 50 em Iolyees accounted t? %Irghthf_ over
one-half of the employment in the 12 areas combined; approximately three-fifths i
Angeles—Lon% Beach and Anaheim—Santa Ana—Garden Grove and ewark and Jersey |ty
about seven-tenths in New York City; an e|ﬂhttenths in Paterson—CIrfton—Passarc One-
sixth of the workers were in shops’ employiig 100 workers or more; such shops accounted
for a majority of the workers in Dallas, River and New Bedford, and St. Louis.

Type of Shop, . Three types of shops were included in the survew Regular or
"inside” shops, which own the materials and perform all or most of the manufact rrng
Peratrons 23) contract shops, which process materials owned frequently cut rt/
hers; and () jobbing shops, which contract out most of the m nufactu Ing operatro S
but maP/ perform their owp. cutting, finishing, ackrn? and |£p %] C ntract sh OPS
accounted for nearly two-thirds of the employment in the 12 area bine
poses of this survey, data for jobbing shops, which account for Iess than one tenth of the
industry employment, were combined with data for re uIar shops.) The ro ortions of

workers in contract shops varred substantially amon areas, amountrn([;( OVEr nine-
tenths in Fall r and New Ee ford, Paterson ||ton—Passa|ﬁ es- arre—
Hazleton: four- |ft s In Newar and Jer City; between two-thirds and one-half in Miami,

New York City, Boston, and Los Angeles—Lon Beach and Anaheim—Santa Ana—Garden
Grove; and about two-fifths or Tess |n the remaining areas.

Occupation and Sex. Sewing- machrne operators, numerically the most important of the
selected occupations, made u one-half of the production workers in the 12 areas combined.
The proportions bY area w slrghtly over 60 percent in Paterson—CIrftorr -Passaic and In
Wilkes-Barre—Hazleton, and betwe€en 50 and 60 percent in all other areas except Boston,
St. Lours and New York City where the proportions were between 45 and 47 percent.

Slrérhtlny more than one-half of the sewing-machine operators in the 12 areas were
emplo e der the singlehand system of sewing, in which "an operator performs all o
most 0f the sewin o erations rtﬂurred to complete the garment. The remainder of the
operators were e yed under the section system, n which sewing is limjted to a
s ecific part or Iparts of the garment. Amaong the areas, theForo ortrons of workers

emplo ed under the two sewing systems varied substantially or exampe all of the
P]era ors in Fall River and New Bedford and in Wilkes-Barre—Hazleton were employed

der the section system, compared with about ong-sixth in New York City, one-fourth
In Los. Angeles—Long Beach and Anaheim—Santa Ana-Garden Grove, and approximately two-
fifths in Fost n. . In Paterson—Clifton—Passaic, the pro portions of sewrrf]g -machine ‘opera-
tors em under each system were nearly equal. Seven rIoelrcent of “the workers in the
12 area c mbined were empoyed h?nd R essers and a si ro%ortron as hand
SeWers. utter and marker ‘was h? only other job studied separatel Ich accounted for
as much as 5 percent of the work force:

Women regresented more than nine-tenths of the sewing-machine otperators in each
area and were al nﬁ)redomrnant In the other occupations except for cutter and marker.
Amonagrt) ?ssers Wo en predominated in afew areas. The ratro of women to men varied
substantially amonq the areas, For examlﬁ)e women outnumbered men by at least 10 to

1in Miami ‘and_ W lkes-Barre-Hazl eton whereas the ratios were about 6 to 1 in Chicago
and less than 3 to 1 in New York C

Method of Wage Payment. Incentrve methods of wage payment, usually individual
piecework, applied to three-fifths of the prodyction workers in the 12 areas combined.
Among the areas, the proportions paid on an_incentive basjs ranged from apogroxrmate
one-half_in Boston and Newark and Jersey City to nearly three- fourths In Paterson—
Clifton—Passaic (table 19). Sewing-machine operators and gressers tg/rorcaay were P
under incentive wage systems; time rates usually applied to cutters rkers, final
Inspectors, thread ‘trinfmers, and work distributors.

Unionization. Establishments having union contracts covering a majority of their
production workers accounted for at least sevep-eighths of the workers |n all but three
areas. The proportions amounted to one-eighth in” Los Angeles—Long Beach and Anaheim—
Santa Ana—Garden Grove and to less than ‘one-tenth in Miami and allas. Neary all
agreements were the ILGWU.
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Average Hourly Earnings
Avera e earnrngs of productlogland reIated workers ranged from $3 27 an hour in New

York City t 98 in Dallas and in Miami, arnrngs |£ Barre—Hazleton
average veraqes In the remarnrngdareas ranged from 295 |n Patersonr Clitton—
assalc to $2 38 in Fall River and New Bedf

leferences iIn manufacturing methods artly explain variations in area wage levels.
For example, 3 of the areas where ay oe earnings were $2.60 an hour or more,
the srnglehand Sﬁ/stem sewrng was predominant; in each of the four lowest paying areas,
a ma ority of the workers were in shops using the section system of sewing, Wwhich does

o(rtal ')S ttrerrne operators to have as much skill as those employed under the single -

There was no consistent relatronshrg between the level of earnrngs and the type of
shop that predominated In each area r example, in Fall River and New Bedford and
in Wilkes-Barre—Hazleton, 2 of the 4 areas where the Iowest avera_?es were recorded,

over nine-tenths of the workers or more were in confract sho owever, in Dallas,

th|s relationship was reversed— less than one-tenth of the workers were in contract shops.
In the three areas where hrgfhest avera%es were record]ed (Newark and Jersey City, New
York City, and Paterson—Clifton—Passaic), about two-thirds of the workers or more were
in oontraot sh ops In New k City, the only area for which data were tabulated sepa-
rate?/ ty td/ shop, avera e earnings were nearlY Identical—$3.27 an hour for work-
ers in regular shops and $3.28 for thdse in contract shops.

In each area, men, as a group averaged more than women by amounts r_lgrng from
14 cents in Fall River ‘and New Bedford $1.99 an hour |n Paterson—CIrfton assalc
Differences .In avera?e pay Ievels for men and women mag the result of several

tors, Iincluding variations ‘in the distribution of men and women among establishments and
among jobs with disparate pay levels. Differences noted in average earnings, for men
and women in the same job and area may reflect possible minor differenceS in duties.
Job descriptions used to classity workers in wage surveys are more generalrzed than
those used In individual esta ||shments because fallowance musf be made ﬁ possible
minor differences amon% establish ments |n specitic duties performed. earnings
for some jobs in the in ustrP/ are lar eY efermined by production at |ece rates
Variations™ in incentive earnings for individyals or sex gouprngs may traceable to
differences in work experience, effort, workflow, or other factofs which the worker may
or may not control.

A”nong the areas, concentrations of workg at drfferent earnings levels varied sub-
Bntra dprker earni between 1.60 l“’ for “example, made utt)
out o ethrr of t e wor orce in Miami, one- ourth |n Da as, and less than one-tenth
|n the other areas. t(he other end of the earnrng Ta[]ra% roportrﬁns of workers earn-
$4 or more amounte to slightly more than one-fift ew York City, one-sixth in
Pat%rson—C Ifton—Passaic, about one ergh th in Newark and Jersey City, an Iefs than one
tent the remarnrng areas.  Within™ each area, there was a wide range of individua
rn|n s due partly to Lhe extensive use of mcentrve wa? systems and the bro ad range o
il ﬂurrements in the ind strg In New |ty or “example, the mldde half” of
the workers earned between 9 and $3. 90 an hour (table 1).

New York ﬁ:ty was the onI% area where wage data were tapulated accor mo to the
predominant wholesale price of the manufactured garment. 4 As tllustrated In the Tollowing

Sevent frve percent of the workers or more were |n establrshments prrmarrly producing dresses in Fall River and New
Bedford iami, an il es arre—Hazleton to sell whol es le a é Wﬁl J In the emarnln area?1 a large mago rit

were in shops sel |n w oes e at $12. 75 or more except or Phila eb 1a, an Newark an Jerseg Itd/ ons

were nearIy equal between t ose selling dresses above and below $ New York r¥ ne-n worl

force was in shops primarily producin r? dresses to sell at $22. 5(? o] more, com red with about two-fifths in Chrcago and Los
Angeles-Long Beach” and Anaheim—Sarita Ana-Garden Grove and three-tenths o ess in the remaining areas.

ere t e r0p
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tabulatron 9Ie and system sewin %chrne operators in shops making dresses to, sell
o]r at eahst { 2.50 or more avera% an hour more than their counterparts in
shops wit olesale price lines under $6.
Predomjnant_ wholesale Number of Average hourly
price of dress workers earnings

008 $6. 75— 517 2.70

b gnd under $12, 75 - 3,695 $303

12.75 ang under $22. 50 — 3,123 3.29

22.50 and over ----------e-- 8,466 3.7

Occupational Earnings

The occu atronal rg oups studred separately made up at least seven-tenths ofé)roduc

tion workers | each area t 7 Cutters and markers, predomrnantly men an

caII %ard on a time-rate asrs d the h % est earnrn?s in erﬂh areas; “averages ran%ed
2.38 an hour In DaIIas to 428 |n ew Yor Crty. Fi aI |n1pectors and threa

trrmmers were among the lowest p%r |n the areas surveye heir averages were

usually within a rangé of $1.75 to $2 an our,

The avera?es for srn Iehand tarlor sewrno machine operators ranged from $3.46 an
hour in New Y X hose on the' section sgs em, from $2.94
in Paterson—CIn‘ton—P ssarc to $1 85 |n Mramr Singlehand (tailor system) sewing-
machine operators avera%e 71 cents an hour more than sectron systém operators in New
York City, compared with approximately 50 cents in_Boston An eIes—LonH Beach
and Analieim=Santa Ana—Garden Grove, Newark and Jerse¥ Crte/ hiladelphia, and
35 cents In ChrcaPo; in the three remaining areas permittin omparrsons (Dallas, Miami,
and Paterson—<litffon—Passaic), the differences ranged from % to 14 cents.

Earnrn%s of mdrvrdual Workers varred subst%ntrﬁlly within _the same job apd area due
to difference y rates among and within establishments.  The following tabulation
lustrates that there was a wide variation in establishment averages for women sewing-
machine operators, singlehand system, in New York City;

Establishment average Regular Contract
hourly earnings shops ShOpS

R T T — 2%
250 and under $3. 00 ------ssmemeeeme
3.00 an unger L -{ P 1 ox
3. 50 and under $4. 00 ------s--se-seemen 10 28
(T R Y S —— 3

TOta| ---------------------- 24 85

There was, moregver, a considerable earnrn%s range wrthrn the same establishment, re-
flectrn? the use of |ncent|ve Wa e sg/stems or examlp the difference between the

highest and Jowest par singleh an ewing-mach me ?] ators. in New York City regular
shops exceeded $2 an hour'in a large madorrt e establishments surveyed; in"one-
fifth of the shops whrch had the job, the diffefence was over $4 an hour.

Where, comparisons were Rossrble h method of wage payment average strarghttrme
hourly earnrngs f workers in t e} same and area berng paid on an mceh tive basis
were near%/ awa /s hig her than t ose pai trme rates. For example, in the eight areas
for which Com sons by method of Wa e roa yment could be made for women sectron Sys-
tem sew|ng- machrne oEerators the drffere cés. in average hourly earnings ranged from
[ cents in"Los Angeles—ong Beach and Anaheim—Santa Ana—Garden Grove to 88 cents in
Newark and Jersey™ City.
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Establishment Practices and Supplementary Wage Provisions

Scheduled Weekly Hours. Work schedu s of 35 hours a week were in effect in

gru? %968 In shops employin rbarlzv all pro ucthon wor ers In eight areas and nearly
fou Ifths of those In Boston a the three remaining areas (Los Angeles-
Long Beach and Anaheim—Santa Ana—Garden Grove Dallas, and"Miami), the typical
schedule was 40 hours a week.

Paid Holidays. Paid holidays were provided by vrrtuaIIX all shops yisited in the
12 areas except Los Angeles—Lonﬂ Beach and Anaheim—Santa Ana—&ard en Grove, and
Miam| where "about halfof the shops reported such provisions (table 2 I) Provrsrons
varied among the areas, among establishments within some areas, and for time Ia
centrvleI workers in at least oné area; however, the most common provision was | Zdays
annually.

Health, Welfare, and Vacation Benefits. In all areas exce t Miami, Dallas, and Los
Angeles—Long Beach and Anaheim—Santa Ana—Garden rove, th and welfare benefrts(an
vacation paymentsh usuaIIy were provided from funds to w |c em o ers contrrbute
stipulated percentage of their payrolls for workers covered g ILG agreements
amounts of the employer coptributions and the benefits available to workers varied among
the areas (table 22), " Health and welfare benefits usuallv provided by the funds Inclyded
hospitalizagion, surgrcal servjces at the union health center, maternity benefits, eyeglasses,
and’ disability ‘and death’ benefits.

A large proportjon of the nonunion shops studied provided paid vacations; a majority
had various types of health and insurance benefits.

. Supplementary Unemployment Benefits, lementary unemplo mentbenefrts in shops
havrn? cgﬁtracts wYth the FiL()J[WU are rovrde(? gp uaIrfred trvorker Yrose em loyer oesp
out usrness Payments are made to qualjfied” workers from an unem oyment un ho
wh |c the emg oyers contrrbute 0.5 percent of their covered vro Ils. |s fund, whic
1S ag mrnrster dornty yte union ‘and employers, provides both a ump sum severance
benefit up t s% ementary unemployment ‘insurance benefits uP 48 weeks.
The maxrmum benefit is for the Tirst 26 weeks and $37.50 for the 27th throu h48th
week unemg loyed contrn%ously for 52 weeks, the worker receives a second lump-sum
severance benefit” of up to

Temporary Disabjlity Benefits. In Newark and Jersey City, New York City, and
Patersonr-Clifton—Passaic, “the union agreements._ also specrfled that the em Iovers wofu
pay the full cost, ncluding the workers* contributions, of tem[oorary disability bene
stipulated under New York and New Jersey disability benefits faw

Retirement Plans. Ip establishments having ILGWU a reements retirement pension
benefits, other thap social security, were provrded rours; Ip yer contriputions to a
retirement fund gtable 23). e amount ? \})oyee con r utron to t e fund was
m oSt commonIZ . ercent of the payrolls for covered workers. In near)( areas,
qualified work rs were eligible to receive Payments of $65 a month from he und at
age 65. In nearg areas, contr (cts contained optronal ro |sro?s for earl {etrre
ment for women etween ages 62 65 with a proportjon t enefit reduction for each
véear prior to age 65. These contracts also had (Provrsrons for a ?500 lump-sum death
enefit payable to the worker*s beneficiaries. rmal provisions for retirement pen-
slons |n nonunron establishments were not common.

5 In Chicago and St. Louis, workers received vacation benefits directly from their employer.
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Table 1 Earnings Distribution: All Production Workers

(Percent distribution of production workers in women's and misses'dress manufacturing establishments by average straight-time hourly earnings, 1 12 selected areas, 2 August 1968)
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Total . . 1000 100.0 100.0 100 0 100.0 100.0 100.0 1000  100.0 100.0  100.0  100.0 100 0 100.0
Number of workers 1,976 1,482 2,891 5,530 6, 146 2,842 3,530 41426 14,785 26,641 1,681 3, 562 1,708 7,876
Average hourly earnings 1 $2.60  $2.%2 $1.98  $2.38 $2.43 $1. 90 $2.80  $3.21  $3.2 $3.28  $2.95 $241  $2.41  $2.31
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—
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o

xclu ? ;t)reml m pay for overtlme lt()) 8”}1 on \%eehends holidays, and late shifts.
efinj %reas see footnote ta
necséjt r! % H?Sg pser%ps performing some manufacturln operations, such as cutting and packing and shipping, in addition to regular (inside) shops.

NOTE: Because of rounding, sums of indiviudal items may not equal 100.
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(Percent distribution of women production workers in women's and misses’ dress manufacturm
12 selected areas, 2 August 1968)
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NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 3 Earnings Distribution; Men Production Workers

(Percent distribution of men production workers in women's a&d ml'escstee%j g rmnufacturgg establishments by average straight-time hourly earnings,

: _ Fall Rjver 13 Aré%el%s _ Newark New York City P il _ Wilkes-
Average hourly earnings 1 Buston  Chicago  Dallas Be%ford a%aatga/gerge— Miami Jerseyadclty Al R Cop §bi{i?}”_ deliga st Lous :ﬁ;e{zrlg%s—n

der $1,60 04 ' . . )
W By o H %g (T I T L gg
8 4 ks 8 i1 : ! : S I A ARIL S B 4
%Mé % g %{% boonoy ézg L %5 i% P
140 3nd Under 37 121 3 &8 13 § B I : vo 83 %
.50 and under $2. L5 9 . 10. 5, 9 1.6 2. . . 4 .6 3.4
RS ool R e e l
B 4 : A : 6 3 TR BT '. . 4

.00 and under $3. . . ' L 4. . 2. . L 9 _ 15 . )
ggg sngﬂnas; g; 3}:% ﬁ g 2‘% i i;g (I i:S B on i 1S ;é

10 3nd under 33 3 '. '. : 2 I 0 ff 1 24 32 1 g 3
.50 and under $3. y 11 . 12, 2.1 2.2 . . . . . 18
Ry I DR N DR B NI I
9 and under 84 kg It 4 6§ 50 & 5 2 %

and under $4. 5.4 . _ L . _ . . . A 4. 2. .

ggﬁ sng anés; 3; i o 1? o Hon %g 1?:5 oo f%

-8 304 Under & T : 3 AR T R ot :
L? and under 5. 2.3 17 4 5 %; 4 4 1.4 %.7 3.6 59] .5 _ 3

.20 ang under 5. A4 . .

/40 and under $5. %5 L 2 - . 3 I% %% 1 - 18

gsﬁg sng ﬂaés; % L o
$6. 00 and over 2.5 B B B B 12.6 12.3 4.6 26.8 20.3 10 B 12
Total . . 100. 0 100.0  100.0 100.0 100.0 100.0  100.0 100.0  1200.0  100.0 100.0 100.0  100.0  100.0
Number of workers 259 239 285 549 821 243 506 11, 382 7,444 3,938 187 391 157 667
Average hourly earnings 1 $3.86  $3.34  $2.27 $2.51 $3.07 $2.42  $3.56 $3.92  $346  $4.79 $4.72 $3.00  $3.06  $2.60

Excl emi for vertlme and for worl eekends, holidays, and late shifts.
é é)oﬁlr?(ﬁer lﬁa B{see ootnote 1, tal)les 5througv¥1 Ié y

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 4. Average Hourly Earnings:

Selected Occupations

(Number and average straight-time hourly earnings 1 ofworkerzssle escetleegtggeggc%pghlg&sgfgﬁ&omen's and misses dress manufacturing establishments,
o and Boston Chicago Dallas Fa”%i%v;d S’\?Bne:gchA _a;eleza—Leol e Miami ] New%rkey
Occupation and sex Numper Aver? Numgaer Averz1ge Numg)er Averz1 Numper ver e Numper %erﬁ ¢ Numﬁer A}]v i
workers earnm%s workers earmnﬁs workers earnlngs workers earmngs wor?<ers earmngs workers earlengs workers earmnz
s 4 E 0 4 W 4w 5w L.
ressoen}%n— % 2‘. gg gg 2.9 Z%g %Egé 3@ é: Sz ) Z 191 1§§ %98 $53'._ 8%
ggrx?lﬁ:r%rr:haa%l:aﬁ}pgeh:‘eafgs — % 18w 2w w1 146 196 R : AR I A
2.36 445 2.28 1, 194 1.98 2,939 2.55 749 2.04 990 1.85 1,051 2. 67
S%W'”g taﬂ%ﬁin MRS S s am m 2@ % oD : 2,302 286 66 LW 2 a0
— 5 2.83 2 6 2 . . 2, . G . 124 .
Worﬁ< éﬂistrlbutor s :_ % 21 88 %é é%g ég i# AES %3972 ﬁg iﬁz ?gg iﬁg é 1%1 ; gg
New York City . . . .
All shops Regular shops4  Contract shops Passaic Philadelphia at. Lot Hazleton
A A % B 41 g $§; BETE T i m}f z
e “““ 2 51 9 o 43 : g %j jé 3 noogy j? §§
FS??SFS c |n T —— ._6 - - . - ¥ . I 9 . - -
SWFan mac%ne Onlgrgtl’OSS 3,897 2.64 696 2.55 3, 196 2. 66 143 2.19 145 2,01 88 2.2 126 2,06
Ssvsl[l; ion % 4l opera Srengle: 2,968 2.75 - - 2,734 2.62 515 2.9 1,570 2.3 573 2.31 4,835 2.3
b g{gu G1ne SpErators, singte- 15,86%% é % NI ég 133 j gﬂ 547 299 414 283 2 258 :
15, '. 2 B 13,104 . 547 ) 0 . 29 ; - :
Worrekag I'tsrt Irm%s;s p— ?% : ?%89 % L : 2g g 5 8? ﬂ%% iﬁﬂé é% %l.. zgg 68% 21: i

xcludes remlum Pay for Fvertlme and for derk on weekends, holldagvs and Ia{e shift

utters rke areas for which d;1ta are shown_and R %s fsin a ﬁw areas were

he num ers 0 men an women in the se ecte occupatlons for which data are shown In the respective area
%ftlr%yeog of reai see footnote 1, tables 5 through 18

NOTE. Dashes indicate no data reported or data that do not meet publication criteria.

redomlnantlg/ men;

omen, were red%mﬁnant in_ all of the remaining occupations in this
aré indicated In"tables

table through 18,
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Table 5  Occupational Earnings: Boston, Mass.1

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women’s and misses’ dress manufacturing establishments, August 1968)

Num-  Aver- Number of workers receiving straight-time hourly earnings of—

Occupation and sex of  hourly $1.60 $1.65 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80"rao $4°0 $4.40 $4.60 $4.80 $5.00
and

1% 61,70 51,80 $1.90 $2.00 $2.10 $2.20 §2.30 $2.40 $250 $2.60 $2.70 §2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.50 $5.00 over

PR RANFRR R AR gAY 0

Selected [S)roduction

fﬂgﬂggog;jws.s.s ........ G SR R
L e RN AR LR B B AN A
In_g_e_p_g_ve__ 26 2% _ 1 ) . 1 ] 2 1 2 2 4 4 4 3 , .
Pressérr]g,ennt\lalcehlne--—- %T s%% 3 % 3 -2 1 Illl % é %55
Presshers hgnd and %9 :§ H4
gwomee’( inlncentw . - 7
Swrmzor&)flef]}(ﬁl_i_f_'_”__'_ﬁf‘_?_fﬁi) ..... 1% ;1 gg BB o} op 0o o635 6 1 ’ g
SEW'”'%”ZE??*’%?“‘”)”“‘J Bosn g | BB R UETRBEBBEE I ]
Seuin 1h¥ oBera'fb?s'"' W g éz E i % % éz 8@5 {a A % 13 1§ j % v B 2 12 3 3 22 2 1
Thw?é“'“y) Mg iR YRR EREEYRRE LR
Work distripytors--z - ﬁ 1..93 . . 1 g 1 1 1 1
Women (all tim g)------r--— 10 % 84 2 1 1 1 1

he B s(}on Standard Mfetro olitan Stati tf| cal A a con5| ts of Sl#]ff Ig Counta/ a]nd 74 C}tles and towns in Essex, Middlesex, Norfolk, and Plymouth Counties.
Iudppe remf(um pay ver$me an W K on wee ends ays, and late sh
es b wor ers%t

¢
orkers were distributed as jollows: 6 at at to at to at $5. 60 to $5.80; 1 at $5. 80 to $6; and 21 at $7. 40 and over.
| 20 3 52 4 5. 40 to$5. 60; 1 5. 60 5.80; 1 5. 80 6; and 21 7. 40 and
orkers were distributed as o ows at t 6006a at }3 3
orkers were distriputed as o ows at $7.4 at $7.80 to$ and 2 at$8.60 to $8.80.
orkers were distributed as follows: 9 at t0$
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Table 6. Occupational Earnings: Chicago, 1111

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women's and misses* dress manufacturing establishments, August 1968)

Num-  Aver- Number of workers receiving straight-time hourly earnings of—

Occupation and sex o hourly $L60 SL65 $170 $L75 $10 SL85 $L.90 $195 $200 $210 $2.20 $2:30 $240 8250 S2160 $2170 $2780 52,90 $5.00 $3.20 $3.40 $360 $3.80 340 $4.26 $4.40

lﬂ 6 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 over

IRERREEEEEREEESEEEEEEEEN NS

AII}&roductlon workers-- }4%
3

C“i&F”(ﬂ Fm”ﬁ?_!i:::::::::::::: g 3% . ! b - bt Fd 4 5 8 4 8 8 @
I’te%?nﬂnersha‘lwomen) ----- % 1@3 2 % - % g i 4 2 2

e R EREE R AR RN RN
SewFrs han%(flnlshers) P 398%‘ 2
e 25 2 S I N A N R A O L A A L 5 :
S |%nmsaycst'e”n% PG — a5 28 8 7 2 9 7 w9 &4 L B % B N N U A 0 L B B A T 6§ 2 11
N anc%err}]té\éﬁ-h--e---d---e-}-é-t-?-f-s ------ @ o2n % 6 B 9 7 16 46 1L % % 2 18 N B & W L B B A T 6 2 11
MO i g Bt ¥ EB BB A EBRBEEE T
(o i A S T R

Women (all tim g)-reeemeeemes %g ggg 2 1 H 1 3 1 5 2 2

§ &)h%h? esﬁroe ';S%c n5|0trs O\Ie?l%()k Cou&%r work on weekends, holidays, and late shifts.

orkers w‘év er e|sr ri tu%ed as [t%l 0Ws: 13 at $4.60 to $4.80; 3 at $4.80 to $5; 5at $5 to $5.20; 2 at $5.20 to $5.40; 6 at $5.40 to $5.60; 4 at $5.80 to $6; and 4 at $6 and over.
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Table 7.

Occupational Earnings:

Dallas, Tex.1

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women's and misses’ dress manufacturing establishments, August 1968)

Num- Aver- Number of workers receiving straight-time hourly earnings of—
Occupaton and sex ot hourly TOo $T785$1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 §2. 20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $§1h6d0
$160 ggdbeg $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2. 30$2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60 over
9 81, pil 1
L M IEEEREEENEEEE IR I
180 2. 1 2 2 20 16 6 1 10 1 2 - -2
¥ %3 g ; 5 ﬂ % % 2 1 g 2% 0 6 6 U 1w % 1 2 - T 7
85 177 - gg 4 5 4 20 - -2 5 - - 4 1 - - - - -
207 181 1 80 ¥» 7 6 7 6 2 U 9 4 5 - - -2 - _
SR N R S T R RN R
D 17 ) S S T T
i N T T R S i ] S .
104 1.85 1 i 4 3 i 2 3 1 - - _ _
Incentive. - T8t %% UX 1 % 43 g P2 3 ; -0 % N % S -
Sewing-machine opgrators,
attnoen W2 g, g m ; q 2 -
) r— M IR OE HB BB R EMEER BB 8BRS
R S
fgﬁmeomen ﬁ? é ég 1 % R og Ty - 52 Z ig 8 2@ 3 % 1% lé S
\ : 1 8§ - - 1 1 . B2 8 1 g o s
4182 9 8 5 3 4 - 4 1 - - _
INCENTiVe -—rrr i eeeae 1.88 5 - 42 s 4 - 4 1
e !
T S AP RSB A 5V YR e Kauan,and Rocvl Countes
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Table 8. Occupational Earnings: Fall River and New Bedford, Mass.—R.l.1

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women’s and misses* dress manufacturing establishments, August 1968)

Num-  Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex of  hourly [0 o TTT5$1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40
work- and

e lﬂdgg $1.70 $1.75 $1.80 $1.85 §1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3,60 $3.80 $4.00 $4.20 $4.40 over

Y EREREREELERERERERRERREEEEE

| ﬂnS]fF;CtO I’Sfl? al(texa ﬂ """" 3471 g %g R * * } 1 2 j g g %9 %g 8 g ﬂ R
[1'tim 8 -, i 5 2
L = R EEE R R R R
'“fsgﬂvf.. S : SRR N B A T AR O A
sé?g:”{%'ﬁgﬁiﬁé = éa 3/ 11 1 p 1 2 g A b b ; 14 3 78
Womg ........... tme)-——- ﬁ g', gg I 11 1 % : g } i %é 1 4 12 2
Sewers, cﬁgrtui(fmlshers) -------- : oo bl ! ; - % - 4 b2 E
K
secn%n sysem gﬁ 23@% é éé 2% 3% 3 3B 12 495 40 333 13% 12% 143 16 122 14% 164 133 102 18? 163 9 8 5 42 16 %
F Staner T 2, : % 3 % 3 3B 12 495 40 279 13 165 138 157 114 145 164 138 204 184 165 99 8 50 42 16 2%
46 1. 202 301 1 4 1 i3 1

N 21 REREEL EEENEE N

omen%ltme } . I %3 ﬂ % 5 }

The Fall Riv r nd New edford Standard Metropolitan Statistical Areas consist of Acushnet, Dartmouth, Fairhaven, Fall River, Marion, Mattapoisett, New Bedford, Somerset, Swansea, and
Westpgr*Fn%\ (ﬁegss 3\/%?? LZrPS pay for4(1vter |r1n%0andclgosrI Iefﬁg&vgg?kends holidays, and late shifts. P

i i L Dyt oo
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Table 9.

Occupational Earnings:

Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif.1

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women’s and misses’ dress manufacturing establishments, August 1968)

Num-  Aver-
Occupation and sex

work-
elh

4

Selected Bro.duction

S~

COOOTKO—CO—F—OTIELO =31

o>
IO

Cutters an(z rna[kers -------------- -

Ins Ieecntoffls” %”r?aelll(lexa
Ppsse? el all ime) -

o~
I=3

Incent|ve ................

T
Pressers, machlne ----------

OO

o
iy
73
o
=
o~
=
=
=]
=%
1%
S
=%
3
2
o
=
=
@
> —JoxXO

ehrtcﬁe Ll s ———
Sewenrg and (finishers) (all

Sewm% machlne operators,

:
stem ----------------------------- ;g

Sewml%hang ( rators

OOXO O

'0\9 _______________ ) system ——— 4, Bé
ne ntlve -------------------------------- 2
it d tre'm mers (dkaners) '% ;
WOrE aeustnbJt'é'r"s"'(hﬂvé}'ﬁ'e'ﬁ')' """"" o i
34203
he Lé)s eIes—Lon each and Anah§
m| m 0r oV r|mean
rer ere istrib gge as %; :
ers were at
Insumf icient data to warrantpu i

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

lﬂbeg $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 over

SR EREE

JRERE
3 gé | % 1
SRR
b
REERE
3 %gg I
% A0 A B 16 %
WO B %
k) gg 6N % Zg
1684 ]
. 8 . 5
R

6

2 at

Number of workers receiving straight-time hourly earnings of—

of  hourly $i.60 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $260$2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60

and

AEREREREE EE R REEER

FEEENEEE T
Tihdeterangy
112 i 12 1 L 2§ A 152 1

% Zggiz
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3 12§ % 18 j% 1% 18] 255 13§ 133 13% 80
sl L
x 9 .4 -8

éilMetr%pPIltan Statistical Areas consist of Los Angeles and Orange Counties.

"8 10 10 $5.60.
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—

[EFSEIVC SIS

. [ I R
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cation of separate averages by method of wage payment; (a) predominantly timeworkers, and (b) predominantly incentive workers.
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Table 10. Occupational Earnings: Miami, Fla.l

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women’s and misses’ dress manufacturing establishments, August 1968)

Num-  Aver- Number of workers receiving straight-time hourly earnings of—

Occupation and sex Ofk hourly $1.60 $T7£5 $1.70 $1 7$ $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3 10 $3.20 $3.30 $3.40 $3.50 $3.60 $3. ZJO
work- earn- an

Ch grf%%ru 70 $1.75 $1 80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2 40 $2.50 $2.60 $2. 70 $2.80 $2.90 $3.00 §3.10 $3 20 $3 30 $3.40 $3.50 $3.60 $3.70 over

UERN R RER IR

Selectedpproducﬂon
Cutters and markers (all
menj 0 [T et - . 2 1 1§ 1 3 12 4
ohiteh, %§Zi§%§§%§%§4“§s§2é 2 A A
INCeNntive--mmmmmsemmeemeeeen %8 :g }8 i - 8 7 il 5 % 10 3 ) ) 3 5 4 2 2 5
Pressler;genl#avc' E%g 2 . .2 2 % 2 2 35
women, Smen)—>— 4 ¢4 S S b2 poror 1oy g
Pressers, hand and m
e(ﬁr r?md Il women)— 4 %Gsé ! é 0 9 b ! ! ¢
Sowers, hand {all women)— 4§ 143§ 4 B # § 4 4t f f
Sem?%rwgcshgenne] ogﬁrators
Section sy jég L 332 jé 32 ¥ jg ﬁ % 2; 52 3§ 42 1é 13 518 8 4 4 2 32 |
e nti'v'%—'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-'-' 181 3 i & 2 4 3 45 15 15 15 18 8 4 4 2 3 2 1
SR ShGE
!aqlgwomeng ------------- e 6 92 1.94 % 42 jz 3 4 46 29 26 5 26 R U 2B U 9 3 7 8 4 2 5 2 1
Inc rtltlve------------l--- - 501 %9% 9 @ %% Iy 4é 29 26 5 26 2 U4 3 U 9 13 7 8 4 2 5 2 1
Far aW - ersceaners) }38 : } 1 ﬁ % % % i 3 1 1
Woj d'St"_*_’_E‘_FE'__’_S___(?_'_'__F_'_'HF)___ B J?? 33 3 ! % 1 o i }
% EQ%INtlileasml etr%nd%rdbl\)/llteftdrppolltz:n Setae}rll%“ Oar;\ﬂ/l\rraocor\}vselg sé?ésDewe“%ou yand late shifts.
i \I/X%E?E?ent atal%orwéjrreantaspu%hcatlon o?separate averages %y method o? wage payment; predominantly timeworkers.
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Table 1L Occupational Earnings: Newark and Jersey City, N.J.1
(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women's and misses' dress manufacturing establishments, August 1968)
Num- Aver- Number of Workers receiving straight-time hourly earnings of—
Occupation and sex wg;k- hourly $1.60 505 §1.70$1.75$1.80$ 05 $1. §0 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 §2. 40 $2. 50 §2. 60 $2. 70 §2. 80 $3. 00 $3. 20 $3. 40 $3. 60 $3. 80 $4. 00 $4. 2084, 40 $za1n30
ers gl 651,70 $1.75 $1. 80 $1.85 $1. 90 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $3. 00 $3. 20 $3.40 $3. 60 $3. 80 $4. 00 $4. 20 $4. 40 $4. 60 over

Alln?roducuon workers -

=N M RERREE R AR R R EREREERRRERE
T N R RS R REER R R EREREE.

§
Me“ncentwe N o 640 3 61
22 2. A 9 9 7 5 3 31 9 2 5 9 6 19 7 8 8 15 - - - 6

ewm%machlne og Py B 2.5 9 6 9 4 5 2 3 2 8 2 4 9 6 19 6 8 g8 15 - - 6 _

ton syst_em_(ﬂ)men 1 67 % 8 5 % 5 1 5% 2% 13% 51 7% g% 4§ 47 32 69 5§ a2 3é %420 14_1 5 &
Sewilclnnce_nntllggﬁ'l"'e'"(')'b'é'l:'a' """"" —— ggé é 8% g 8 5 5 ]f : 4? 4 4?‘71 3 6& 58 461 32 3 24 20 14 5 45
R map 1 oc 11§ 10 c BB AHE1BEAFEREE AR T
DS ety tg%eeﬁn—g-rs—).— B 187 55 3 03 B % R L3 7 - .

Women (all time)—-——— 720 T 2 4 8 3

é}(hgl l\éeevgaEIFmd ersemFl(tJ St?%deargn Orr anonS at%lca scons%@flEssem Hudson, Morris, and Union Counties.
+sod0 SFE%ri erﬁe rﬁ% tet govﬁvs % 500 % BB §5.20; 2 at $5.00t0 $5.40:4 at$5.40t $5,60; 13 at$5.60 095.80; 4at $6 t0$6.20; 7
% &% 8 o $ % t82$5 10 at $5 to $5.20; 2 at $5.20t0 $5.40; 14 at $5.60t0 $5.80; 3 at$6 t0$6.20; 7at $6.20 to $6.40; 6

"1
wer égls ribut e as foI
at$e. 60t0%6 80 Sat$7to $7.20; 37I.t£7 40 to 12a 60t0 7at $8 and over
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Table 12 Occupational Earnings: New York, N.Y.'— All Shops

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women's and misses' dress manufacturing establishments, August 1968)

g]e(vellﬂYork i iu therp%ébt{]r %f) ime a for
ers were dist ollgws t
b %H %utﬁed 2 ?oll%gvsm&fgtﬁs fo 08 0 87 9at §7 10 $7.40: % at $740 1o $7.80:

'HV%kfg %L' § g S ee o9 i Bt 342 52 Gt $B.60 to $T; 208 at ST t0 $T40; 119 at $740
% Z 48 toat$ % %éﬁ} 5% 88 to$ 5820 §$at %B%to ggt%
t

and Wa% were dlstrl 80, BHat $
$7.80: Siﬁjz kf?s Eﬁvvveerree {?&l’:iﬂé&d at H %/S %% %t$$§zt0 $5§%28263 gb $;6?10 t0 5 80$92470610a $%% éO 7’4 aantd$963 20 %0$1 Ga?]%, 132 at $6.60 to $7; 181 at $7 to $7.40; 79 at $7.40 to
Wor K ers were |str|lbute Illows 5 at% to l3?54 67 at $5.40 to $ 8’0 at $ t 6 22 at $6.20 to $6.60; 13 at $6 60 to $7; and 13 at $7 to $7.40.
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Table 13 Occupational Earnings: New York, N.Y.: Regular Shops

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women's and misses' dress manufacturing establishments, August 1968)

Num-  Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex Oty SLEOSLESSLI0S OSL0S200 8210 $220 8230 240 52505260 $210 20 $3.00 320 340 S0 330 5400 5420 405460 5480 5500
e $0%L 1705 180§ 190 $2.00 $2.10 $2.20 $2.30 $2.40 $ 250 $2.60 $2.70 § 280 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60184.80 500 aver
Al production workers 7% S350 S 4 % w9 99 8 98 LM 90 M7 48 3] 2
Wit RS SFERE N E RN R ERER R RN R FEERERE
Selected Bro.duction
occupations
i S Y DY R BWB BB B B
Ins ectors final (examiners) ' '
P‘eqslsers L?f? g]lmeﬁ)_-_-.-_--: %%i §I 21% L L R B T T S - Booooogo4ou X
D T reee— 1/ S R - B - S - TR pil
g @ 8 4 b pprgrgdgdagagagdt iy
Sewmlnlcne]zng' WoIR o 2 o6 0 3 0% % & o3 on 0B L H g oof w o fo& o4 f 90 o
Ui N S SR EE T E R R Y
'e— 3 - _ - - - - - _ - - - -
Melnch' L g 0 P8 T oA @ 78 7 o6 i om o om 24§ 13% L %g B4 o4
eemtive — I .- - J 2 4 7 2 6 B B 9 B 38
LT I NEEETE NI O T O B N O B I A B
T — IR 73 ot % 1 3

ew York City. (the 5 b rou .
. Efw %ﬁ erEX'H ottt rasvﬁfl fme. 2o ", 0 KT BB B B0 888 80 10 86, 20, 9 at $6.20 to $6.60; 8 at 86 60 to 7; 9 at 7 to $7.40: 3 at $740 10 7.
an %ﬂ}\lork s vdere |st buteéi as follows: St $5 to % 5.40 t0 $5, 0 25 at $5.80 ¢t $6d20 14 at $6.20 to $6.60; 57 at $6.60 to $7; 22 at $7 to $7.40; 12 at $7.40 to
s WLt INELAFE IR Yo bl B

5780, kers were |str|buted as%l r?wst at § f % é%ég 9 % 4 at '$6.20 to $6.60; 4 at $6.60 to $7; and 4 at $7 to $7.40.
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Table 4. Occupational Earnings: New York, N.Y.: Contract Shops

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women's and misses' dress manufacturing establishments, August 1968)

Num- Aver Number of workers receiving straight-time hourly earnings of—
Occupation and sex L heoa%ly $160$165$ 170 180§ 1.90 $2.00 $2.10 $2.20 §2.30 $2.40 $2.50 $2.60 $2.70 $ 2.80 == =c$3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $480y£;§

%165$170$180$190$200$2 10 $220 $230$240$250 $260$270$280 $300 $3. 20 $340 $3. 60$380$400 $420 $440 $460$480$500 over

gt B U R R W B R B MM R M B Y Y R e
Men 9% 479 2 0§ B S 97 B) 8 68 88 9 3% 8 13 19 g5 1% 100 100 11 150 206 28 139 3i
Selected Bro_duction
occupations
Cutters and markers (all
Inspectors, final (examiners) 403 2.43 _ - - g% 38 8 55 18 49 45 8 - - 4 - 46 - - - 20
Prwslers htand - 2,4%%7% g% _ 2? 1§ 4 %_% 4 § 2? sz:3 2%23 §§ 5? gg 8 4? 2§ 1%5 8? % 18? 93414%
2 1T fg 1083 7g 880 gu oy
Incentive—— — 20 : - /1S /R ST N 186 3133
eggen o — (R M0 g amm e unwasiende st g IEN Y
ewmm%ea%%ee 2719 274 2 A 68 134 115 202 218 108 183 216 12 72 18 261 191 199 89 91 9 42 2 45 9 20 0B
-mrmrs—
sw'%n i N NN RN A
e' 2 FE B S8 3 o M aE & i B RE e s owonon o0 1 2
|n ma — ' '
s'Wg'e“a” ‘a"°g5y“em"j“'; po ti 4+ &8 B oo B RO B MG s IR M W W §§E 1 égf Bl
Meemve —— — — - ) A R LI A O O T T R 18;§ R A L
“hhcemiv 99 419 1 S - #0063 % R TR DB
Thread tnmmm cleamers)
V|Xn'cme°r>nive7_ o 5 198 2 2 8 4 4 BB B
Wnmpt, fall t|m f\ 8
(all Hmé) 7 276
ew York Clt theSbrou
. Oafg'ggr% ﬁ%ogwtr%)g&f ngoI (cha” 9%’%1“’5" ”st?’izok,erﬁ%%t‘oa OQE 0S toa”g 54k Sﬂz“s SA % 2$, 182 4t $6.00 1o S6.60; 8 at $5.60 (0 ST; L77 at 7 to 7.45; 67 at ST.0
t° o ol yere dust%zs 0I| B%E g %t %3 h i 3541tt$5$80 2%;35 $§ tg is i ZG Oé_t?g.Z 8 %éa " Uelis6.60 to §7; 150 at §7 to $7.40; 67 at $7.40
0 Wor kers were dlstnbutedas?ollow ?at ’to % : 8 at$5.40 to $5890 g at $602% Og,gét $6.g(? togg; and atf t0$7.40.
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Table 15 Occupational Earnings: Paterson—Clifton—Passaic, N.J.1

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women’s and misses' dress manufacturing establishments, August 1968)

rson—CIlfton—Passaw Standard Metro‘ﬁolltan Statlstlcgl Area consist [?f
p pay for overtime and gn weeken olidays, an .
ere dIS nbuted asfollows; 11 at $5 to $5.20; 5 at$5 20 t0 $5.40; 2 at $5. 40 to $5.60; 11 at $5.60 to $5.80; 6at$5.80 to$6; lat $6 to $6.20; 3 at$6.40 t0$6.60;

u
rker
to . nd .19 at $7
Workers were' gastr ute irows 10 at $5 to $5.20: 1 at $5. 0; 2at $5.40 to 560 1 5.60to $5.80; 6at$5.80 to$6; 3at$6.40 to $6.60; and 10 at$7 and over.
Wort Istr!E tg ,ows 43 %5 20 to$%540 15 gt § ? 68 a$g 8 at $% (? $

|Ber ﬁ” and Passaic Counties.
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Table 16. Occupational Earnings:  Philadelphia, Pa—N.J.1

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women's and misses' dress manufacturing establishments, August 1968)

171 h Philadelphja area con5|sts of Phila elghla and Delaw i Countleds, F Camden County N.J.

2 Excl d rem|g Fhaﬂ/ Sr overtime an for work on wes ends, holi and gte shifts.

i Y\Ior ere distribdte %\Iows ? t $4.60 to $4.,8 ) 2t $5 o 5 20; and 2 at $6to é) ) ) ) . )
npsutficient data fo warrant pu jcat separate averag S by method of wage pagmen a) Pre ominantly timeworkers, and (b) predominantly incentive workers.

5 Work es were distributed as follows: 1at $4.40 to $4.60; and 1at $4.60 to'$4.8
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Table 17. Occupational Earnings: St Louis, Mo—L111

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in women's and misses’ dress manufacturing establishments, August 1968)

Num- Aver- Number of workers receiving straight-time hourly earnings of—
Occupation and sex of  hourly $1 60 $1.65 $1.70 $1.75 $1. 80 $1. 85 $1.90 $1.95 $2. 00 $2. 10$2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 20 $3. 40 $3.60 $3. 80 $4. 00 $4. 20 $4. 40
work- and
$165 $1.70 $1.75 $1.80 $1.85 $1. 90 $1. 95 $2. 00 $2. 10 $2. 20 $2. 30 $2.40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 §3. 00 $3. 20 $3.40 $3.60 $3. 80 $4. 00 $4. 20 $4. 40 over

All production workers - 1,108 $2.41 38 1 10 2 5 106 70 410 106 88 114 116 8l 48 41 3 T2 55 4 47T 43 13 2 3
\Bomen 151 2% 33 1 8 la 2 5 9% & 399 106 88 112 110 ;8 8l 48 41 3 61 B2 Q2 8 g 2 1 3
M N eeem e T 157 3.06 . 3 2 5 10 18 1 . . 6 1 . . 5 32 3 1

Selected production
occupations

Cutters and m arkergs-m----- h 3.67 - r - - - - L -~ 1 22 7 1 1 _
’ , , B 38 38 %

Inspectors, final (examiners)

Pressers, ARG ---s--aeemaeeeeeeeeeeee 113 3.00 _ _ _ . _ 1 4 6 1 v 2 1 4 51 1 8 6 1
Women ngdhncenth 118 % 87 - - - - - - 1 4 6 1 g 12 2 18 4 5 11 %8 1 8 % g 6 1

Preﬁsers achine (al e

sders T (inishers) o 2t ., X bl ! -

[V RTETL)seesvsaac S— 8 220 - 1 - - - - 8 15 2% 1 5 6 4 2 3 3 22 i1
R r— 66 2.27 -1 - - - _ 5 i 7 5 6 4 2 3 3 - 2 2 i r - - - o _
o et
N COHONE e 53 2.9 3 42 @ 4 2 1 50 50 W ¥ % 28 24 B B %5 2 8 21 3
Sewm -mac tn.
2.58 2 - KTV 20 19 18 25 1 16 1 0 u 2 1
5%2 2.59 2 - 2 12 ﬁ 20 19 1 25 1% 16 Toun i Il 2 1 _ -
I S TN S T SRR S S S N
18 21'.63 - 1 g 2 1 2 3 1 1 1 2 2 _
5 1.93 5 1 29 9 2 3 1

he St ll[oms Standard Metropolitan Statistical Area consists of the city of St. Louis; the counties of Franklin, Jefferson, St. Charles, and St. Louis, Mo.; and the counties of Madison

and S %
2 nc %de AP(NE(r)nrwenr]s pgty $f? 4é>vert| e gnd for work on weekends, holidays, and late shifts.
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Table 18. Occupational Earnings: Wilkes-Barre—Hazleton, Pa.l

(Number and average straight-time hourly earnings 2 of workers in selected production occupations inwomen”"s and misses” dress manufacturing establishments, August 1968)

Number of workers receiving straight-time hourly earnings of-

$1.60 $1.65 $1. 70 $1. 75 $1.80 $1. 90 $2. 00 $2. 10% © $2. 30 $2. 40 $2. 50 $2.60 $2. 70 $2. 80 $3. 00]$3. 20 $3.40 $3. 60 $3. 80 $4. 00 $4. 20 $4.40 $4. 60 $4. 80

Occupation and sex of hourly n
work- earn- Undei and and
ers in 52$1,60 under
9 $1.65 $1.70 $1. 75 $1. 80 $1. 90 $2. 00 $2. 10 $2. 20 & ©$2. 40 $2. 50 $2.60 $2. 70 $2. 80 $3. 00 $3. 201S3.40 $3. 60 $3. 80 $4. 00 $4. 20 $4. 40 $4. 60 $4. 80 over

I production workers-- 7,876 $2. 31 17 322 31 135 123 986 1107 1468 460 405 419 311 269 274 191 362 269 247 167 89 73 57 20 17 11 46
Women 7,209 2.28 15 234 25 111 109 959 1073 1404 431 385 374 292 246 241 171 342 233 183 141 81 63 46 13 15 4 18
Men 667 2. 60 2 88 6 24 14 27 34 64 29 20 45 19 23 33 20 20 36 64 26 8 10 ii 7 2 7 28

Selected production
occupations
98 3.23 - - - - - 1 - - 3 - 1 1 1 2 4 5 18 45 5 - - 10 1 - 1 -
92 3.21 - - - - - 1 - - 3 - 1 1 1 2 4 5 16 43 5 - - 10 - - — =
3.64
Inspectors, final (examiners)
(all women) 3 105 1.88 - 7 - 1 3 61 20 6 i 2 - 3 - 1 - - — - - - - — - — — —
Pressers, hand - - 550 3.26 - 2 - = - 2 6 12 10 43 14 25 52 22 23 36 50 60 31 32 35 22 12 10 10 41
Women - 443 3.09 - 2 - - - 2 6 9 10 39 12 23 50 22 17 34 40 50 17 28 27 22 8 8 4 13
Incentive 401 3.17 — 2 — — — 2 2 9 10 29 2 23 32 22 17 34 40 50 17 28 27 22 8 8 4 13
Men (all incentive)--————-——— 107 3. 95 - - - - - - - 3 - 4 2 2 2 - 6 2 10 10 14 4 8 — 4 2 6 428
Sewers, hand (finishers) (all
126 2.06
Incentive - _ - 62 2.17 o _ 17 9 1 3 _ 12 1 1 _ 2 4 2 _ _ _ _ _ _ _ _ _
Sewing-machine operators,

section system — --—- 4,835 2.33 - 32 7 76 32 266 717 1124 386 313 315 227 183 205 143 277 181 120 114 51 34 22 3 5 - 2

Women 4,811 2. 33 - 32 7 75 32 266 717 1113 380 310 315 227 183 203 142 277 181 120 114 51 34 22 3 5 - 2

Incentive__ 4,669 2.34 - 32 7 69 32 254 669 1089 378 302 303 227 177 197 142 271 169 120 114 51 34 22 3 5 - 2

Thread trimmers (cleaners)---- 608 1.88 — 24 3 4 34 374 106 22 16 5 5 9 — 1 1 3 1
Tims 34 95 21
Incenti
6 16
Wnmpn /n Hrv\ 6 26
@UHNV>) 19 2.25 8

The Wilkes-Barre-Hazleton Standard Metropolitan Statistical Area consists of Luzerne County.

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

Insufficient data to warrant publication of separate averages by method of wage payment, predominantly timeworkers.

Workers were distributed as follows: 6 at $4.80 to $5; 2 at $5 to $5.20; 12 at $5.40 to $5.60; 6 at $6 to $6.20; and 2 at $8 to $8.20.

FNERININ
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(Percent of production workers inwomen®s and misses”

Table 19. Method of Wage Payment

dress manufacturing establishments by method of wage payment,

1 12 selected areas,

Fall River

Los Angeles-

New York City

Method of wage Long Beach Newark
9 Boston Chicago Dallas and New and Anaheim— Miami and
payment . All Regular Contract
Bedford Santa Ana- Jersey City h h 2 h
Garden Grove shops shops shops
All workers-————————————————— 100 100 100 100 100 100 100 100 100 100
Incentive workers 48 65 54 59 55 57 52 59 22 79
Individual piecework- 43 65 46 59 55 57 50 55 22 74
Group piecework — 3 - 8 @) - - 2 4 @) 5
Individual bonus- 1 - - - - - - - - -
Group bonus — _ - - - - - - - -
Time-rated workers — —————-—————- 52 35 46 41 45 43 48 41 78 21
Formal plans—--————————ccoooo 8 31 1 - [O) 2 33 14 25 8
Single rate - 8 - 1 - @) 1 33 14 25 8
Range of rates - 31 - - - 1 - - - -
Individual rates-— 44 4 45 41 44 41 15 27 53 13
1 For definition of method of wage payment, see appendix A.
2 Includes jobbing shops performing some manufacturing operations, such as cutting and packing and shipping, in addition to regular (inside)
3 Less than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal totals.
Table 20. Scheduled Weekly Hours

(Percent of production workers inwomen”s and misses”

dress manufacturing establishments by scheduled weekly hours,

Los Angeles-

Fall River Long Beach Newark New York City
Weekly hours Boston Chicago Dallas and New and Anaheim- Miami and
- All Regular Contract
Bedford Santa Ana- Jersey City shops h > h
Garden Grove p shops shops
100 100 100 100 100 100 100 100 100 100
79 97 6 100 10 8 99 97 97 97
10
@) (<))
over 37v2 and under 40 hours 6 - - - —_ — 1 2
40 Honrs 5 2 94 85 92
1 Data relate to the predominant work schedule of full-time day-shift workers in each establishment.

2 Includes jobbing shops performing some manufacturing operations,
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of ind

dual items may not equal
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such as cutting and packing and shipping,

100.

August 1968)

Paterson—
Clifton-
Passaic
«
100 100
74 64
69 63
5 1)
()]
26 36
2 32
2 32
24 4
shops.

1 12 selected areas,

Paterson—
Clifton—
Passaic delphia
100 100
97

in addition to regular (inside) shops.

August 1968)

W ilkes -
St. Louis Barre—
Hazleton
100 100
64 71
64 71
B ®)
36 29
36 25
_ 24
36 1
4
Wilkes -
St. Louis Barre-
Hazleton
100 100
100



Area

Boston

Chicago

Dallas 3

Fall River and New Bedford

Los Angeles—Long Beach and Anaheim—
Santa Ana-Garden Grove 4

Miami 5

Newark and Jersey City ,,

New York Gity

Pater son-Clifton-Passaic

Philadelp! , Pa-N.J

St. Louis, Mo.-Il

Wilkes-Barre-Hazleton

20 of the 21 establishments studied
55 of the 63 estab hments studied
provisions applied to timeworkers only.

5 29 of the 30 establishments studied
1 provided 3 days; and 2 provided 2 days.

ENFRENIN
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These agreements were in effect in shops employing seven-eighths of the workers

For defintition of areas see footnote 1, tables 5 through 18.
in Dallas were nonunion:
in this area were nonu

in this area were nonunion:

Table 21. Paid Holidays

(Paid holidays provisions for workers covered by International Ladies”
inwomen®s and misses” dress manufacturing establishments,

Number of holidays annually

5 days in 12 shops and from 6V* to | Ih days in 7 shops

6V2 days

8 days in 1 establishment; 7V2 days in 19; and 7 in 6 shops

6 days to timeworkers; 5 days to pieceworkers

Garment Workers®™ Union agreements 1

12 selected areas, 2 August 1968)

Method of computing pay for pieceworkers

Payments were based on craft mimimum wages.

in cotton dress shops were based on earnings in the previous cal-
endar quarter. In silk dress shops, payments were prorated according to
the number of days worked in the holiday week, except that each worker
receives V2 day"s pay whether or not he worked in the holiday week. Pay-
ments for pieceworkers in these shops are based on earnings inthe previous
calendar year.

Payments

Payments ranged from $14 to $20. 50, according to craft or were based

on average earnings.

Payments ranged from $9.80 to $14, according to craft.

7V2days Payments ranged from $14.50 to $20. 50, according to craft.
7v2 days Payments ranged from $15.50 to $21.50, according to craft.
712 days Payments ranged from $14.50 to $20.50, according to craft.
672 days if the shop works in the holiday week the week before Payments based on earnings in the previous calendar quarter.
or after the holiday.

7 days _ Payments based on earnings in the previous year,

7v2 days Payments ranged from $14 to $18, according to craft.

in all but 3 areas

(Miami ,

1 of the 21 establishments provided 6 paid holidays;
: 33 of the nonunion establishments provided paid holidays,

9 of the 30 establishments provided 6 paid holidays;

Dallas, and Los Angeles-Long Beach and Anaheim-Santa Ana-Garden Grove).

and 1 provided 3 days.
In several establishments,

15 provided 5 days; 2 provided 4 days;

usually 6 days annually. paid holiday

1 provided 6 days plus V2 day; 1 provided 5 days; 3 provided 4 days;



Table 22. Health, Welfare, and Vacation Benefits

(Health, welfare, and vacation
agreementsl inwomen”s

benefits provisions for workers covered by International Ladies”™ Garment Workers® Union

and misses® dress manufacturing establishments, 12 selected areas, 2August 1968)

Area Employer contribution3 Vacation benefits Other benefits

BOSTON o i ieeeiee ceeeem enas 8 percent (1llz percent in 1shop)---- 4 percent of worker®s earnings in the previous calendar Sick, hospitalization, surgical, maternity, eyeglass benefits;
year. services at the union health center; and death benefits.
Chicago ...... .o o ....... 1 percent to a health center fund; in 1week"s pay after 1 year of service and 2 weeks” pay fund Diagnostic and medical services at the union health center;

“cotton dress™ shops, 1 percent for
health insurance; in "silk dress™
shops, 1V2 percent to a health fund.

after 4 years service in "cotton dress™ shops; 1week"s pay
after 1 year of service in "silk dress"” shops with payments
prorated after 6 months of service; vacation benefits were
paid for directly by the employer in both cotton and silk
dress shops.

"cottondress" shops
and sick benefits.
hospitalization,

surance covered hospitalization, surgica
In "silk dress™ shops, health fund provided
surgical, eyeglasses, and sick benefits.

Fall ver and New Bedford 9 percent in 6 shops and | Ih percent 2 annual welfare benefits of 2*/z percent and 2 percent of Disability, hospitalization, surgical, eyeglasses, tuberculosis,

in 20 shops. worker*s earnings in previous year. blood transfusions, and anesthesia, and auxiliary benefits; serv-

ices at the union health center; and death benefits.

Los Angeles-Long Beach and

Anaheim-Santa Ana—

2 payments of welfare benefits toward vacation a year, Hospitalization, surgical, maternity, and eyeglasses benefits;

each equal to 4 percent of the worker®s earnings in the services at the union health center; death benefits; and sick and

previous calendar year. accident insurance.

2 annual welfare benefits towards vacations, each equal to Hospitalization, doctor®s care, surgical, maternity, eyeglasses,

2 percent of annual earnings up toa maximum of $ 105. anesthesia, services at the health center, and death benefits.
Employers pay full cost including workers®™ contributions to pro-
vide disability benefits under New Jersey Disabi y Benefits Law.

New York City. ...oooooeoannan I llz percent ......oioiieiiiiiiaaan . 2 annual welfare benefits towards vacations, 1 equal to Hospitalization, doctor®s care, surgical, maternity, diagnostic,
2 percent of annual earnings up to amaximum of $125, laboratory, specialist™s service, X-rays, anesthesia, eyeglasses,
the other ranging from $75 to $85 according to craft. and death benefits. Employers pay full cost including worker”s

contributions to provide disabi ty benefits under New York
Disability Benefits Law.
2 annual welfare benefits towards vacations, each equal to Hospitalization, doctor®s care, surgical, maternity, eyeglasses,
2 percent of annual earnings up toamaximum of $105. anesthesia, and death benefits. Employers pay full cost including
workers® contributions to provide disability benefits under New
Jersey Disab ty Benefits Law.
Disal ity, hospitalization, surgical, and maternity benefits;
worker™s earning in a previous calendar year. services and low-priced drugs at the union health center; and
death benefits.

St, Louis, Mo.-111. 3 percent lweek"s pay after 1year of service (prorated after isability, hospitalization, surgical, tuberculosis, and mental
6 months but less than 1year of service) and 2 week"s illness benefits; services at the union health center; and death
after 3 years. benefits.

v 2 annual welfare benefits towards vacations equal to Disability, hospitalization, surgical, eyeglasses, tuberculosis,
2V2 percent and 2 percent of a worker®s earnings in the blood transfusion, and anesthesia benefits; services at the union
previous calendar year. health center; and death benefits.

1 See footnote 1, table 21.

2 For definition of areas see footnote 1, tables 5 through 18.

3 Employer contributions to the fund from which benefits were provided were based on payrolls of workers covered by union agreement.

4 20 of the 21 establishments studied in Dallas were nonunion. All establishments except 1 provided 1 week®s vacation after 1 year of service. Several establishments also had provisions

for 2 weeks™ paid vacation after longer periods of service. 16 establishments had provisions for health and insurance benefits. Benefits most frequently reported were hospitalization, surgical

and medical insurance. Several establishments also provided life, accidental death and dismemberment, and major medical insurance.

5 55 of the 63 establishments studied were nonunion: 35 of 55 shops provided paid vacations typically 1 week"s pay after 1 year of service. Several shops reported2 or 3 weeks"
after longer periods of service. 28 establishments had provisions for health and insurance benefits, usua life, accidental, death and dismemberment; hospitalization,surgical, and medi
insurance.

6 29 of the 30 establishments studied in Miami were nonunion. 17 of the 30 days provided pai vacations, typically 1 week of vacation pay after 1 year of service. A few establishments

had provisions for 2 or 3 weeks”
Life,

of service. 16 establishments had
medical; and major medical insurance.

paid vacations after longer periods
accidental death and dismemberment; hospitalization, surgical,

provisions for health and insurance benefits. The most frequentlyreported benefits were:
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Area
Boston
[ TN - I
Dallas 4
Fall River and New Bedford ..........

Los Angeles—Long Beach and Anaheim-
Santa Ana-Garden Grove 5

Miami 6

Newark and Jersey City
New York City

Pater son-Clifton-Passaic
Philadelphia, Pa.-N. J.
St. Louis,

Mo .-111.

Wilkes-Barre—Hazleton

1 See footnote 1, table 21.

Table 23.  Retirement Plans

(Retirement provisions for workers covered by International Ladies”
inwomen®s and misses” dress manufacturing establishments,

Employer contribution 3

$65 a month at age 65
65 with a proportionate

3 percent (2 percent in 1 establishment).

2V2 percent in “cotton dress" shops; 4 per- $65 a month at age 65

cent in ™ k dress™ shops.

4V2 percent in 14 establishments and 2 per-
cent in 12 establishments.

$65 a month at age 65
65 with a proportionate

$65 a month at age 65
65 with a proportionate

IVz percent

$65 a month at age 65
65 with a proportionate

4V2 percent

$65 a month at age 65
65 with a proportionate

4V2 percent

$65 a month at age 65
65 with a proportionate

4Vv2 percent

$65 a month at age 65
65 with a proportionate

3 percent __

$65 a month at age 65
65 with a proportionate

3V2 percent

$65 a month at age 65
65 with a proportionate

4v2 percent

2
3
4
5
6

org/

For definition of areas see footnote 1,
See footnote 3, table 22.

3 of the 21 establishments studied provided retirement pension benefits.
3 of the 55 nonunion shops provided retirement pension benefits.

1 of the 30 establishments studied provided retirement pension benefits.

tables 5 through 18.

Federal Reserve Bank of St. Louis

Garment Workers* Union agreements 1
12 selected areas, 2 August 1968)

Benefits to qualified workers

and a $500 lump-sum death benefit. Women may retire between ages 62 and
benefit reduction for each year prior to age 65.

in both "cotton dress™ and "silk dress"™ shops.

and a $500 lump-sum death benefit. Women may retire between ages 62 and
benefit reduction for each year prior to age 65.

and a $500 lump-sum death benefit. Women may retire between ages 62 and
benefit reduction for each year prior to age 65.

and a $500 lump-sum death benefit. Women may retire between ages 62 and
benefit reduction for each year prior to age 65.

and a $500 lump-sum death benefit. Women may retire between ages 62 and
benefit reduction for each year prior to age 65.

and a $500 lump-sum death benefit. Women may retire between ages 62 and
benefit reduction for each year prior to age 65.

and a $500 lump-sum death benefit. Women may retire between ages 62 and
benefit reduction for each year prior to age 65.

and a $500 lump-sum death benefit. Women may retire between ages 62 and
benefit reduction for each year prior to age 65.

and a $500 lump-sum death benefit. Women may retire between ages 62 and

benefit reduction for each year prior to age 65.



Appendix A, Scope and Method of Survey

Scope of Survey
Th I h I f
m |Sﬁes ghd Junidr '“Cgr‘??sdeses‘ab G Than-housadrs I (ffe”ma“ el of .mru”s”ug”% Zga?%?f?ﬂgd

ho
the 19$7e éro(rjr Industrr ass. Satro Manua are
leceﬁ"ru of the In aﬁT

ition to re ar inside) and contract s, Jobbing shops,
performed s me acturing opetations such”as cutting, fini Jackrr?g, np(f
shrpprng, also were mcu

The establishments studied Wﬁre selected from those emﬁloyinﬂler ht workers
or more at the time of re erence of the data used In compiling the unfverse lists.

The number of establishments. and workers actuall ied by the Bureau, as
WeIA as the n%mber estrmaHi t0. be wrt]ﬁpn scope of %e suyvey gur?ngythe payrofl per?od
studied, are-shown in the following tab

Estrmae e r of Est bIrs ments and Workers Within S’c\lolPe of tg dnen's
| s ressg acturrngr n ui\t ng and tudieq,
ected Ateas, August
esta’r\{) |5Rment32 Workers in establishments
Area 1 Within Within scope '
scope of  Studied O SU Yy uction Studied
survey Totald  "\orkers Total
St
i oy W
PR‘ i 1 1 ] 1
ey Be ford 55 26 5,991 5,530 3,628
I'Xsna régr%es_Sana na—
Garden Grove 236 § 59 2,931
ami 1 T*565
N ewar %Jersey City 17 4 : § ,0%
%e% Iar s%opsm ’ (Zn ; : , ?5
tra 101 : 6, 0
BﬁtF Iton—Passarc % : , 5 g
[ o oim g
%\}rl es-B arre=Hazieton 161 53 68% ,’87 }“l
Total 2,629 543 98,797 80,650 33,593
1 For gefrnrtr n of ar? . see footnot% in tables 58,
2 Includes ony establishments with 8 workers or more at the time of reference
of the urirvTrse data,

ncludes executive, professronal office, and other workers excluded from the
productron Yvorkers categ or}/ shown.

(rnsrde4 rrr] usdes jobbers pefforming some manufacturing operations, in addition to regular
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Method of Study

ata were 0 ar ned. byprrso nal visits of the Bureau's field s
conducte z1 sam aers ? obtain appropriate accgra y at mi
groporn? a n of smal s% lrsh ents was studie n )
ver, all est ab ﬁ nts wrﬂe IVeN thelr appropriate Werg | estl
{ erefore as re atrng to all ‘establishments 'in the industry “at t he tim
the universe data.

ff. The survey was
um c%st a reater
nng e datd,

a? a{e resen%e
of referénce o

,_.._

Establishment Definition

. An establishmept, for.purposes of thi s stu is defined as. a single physical
Iacatron wher] r]rJustrra oper trdpspare rf ed E\h s ?r hment is not Fs)sa/rl
Pf one e%l]a rsh en r? he t

orm

entjcal wi compan nsst [ more erms
lestablrshment and mgh b/ have been used Interchangeably in this bulletin.
Employment

The estimates of the number of workers wrthrn copfe of the st dy are intended

ﬁ eneral urde to the size and osition of the labor force include gn the serrvesy

e ahvance annrnq ecessa&g t0 ma wage ?urvey required the use of lists
tablishments assembled considerably In advanc the “payroll period studied.

Production Workers

Tr]e term "production workers, " as used in &hrs bulletin, rnclx es.working fore-
men. an nonsup%)rvrso y. workers ehgaged In nonoffice functions dministrative, ex
ecutive, profle ?rona é nrce -account’ construction emp ogleuedsedwho were ufilized as

parate work torce on t Irm*s own properties, were ex

Occupations Selected for Study

The occupational ?Iassrfrcatron was baseér on a uniform. set of rrob es
esr% ned to ta ccount o ?sta lIsh m nt and.interare varratrons in duties

% %ee a endrx %r these Fscrr tronsi ccu atron were chosen
or the r ume [ ortan%e eir. usEfu ness In col ect n th

fen ativeness o e en n
earn

VY] but

t

Wage Data

ire jo ind ustr Wor in gp \}rgo’rsor tcees
, be mners tr |ne{a 8 }/me oqra n eb
oniun 151 ARS8 Arate, o e, Joug xSy
E?yments uc

A cr |tH0ns

ol
rt ers §rc'an t pr rb)r
rkers ¥v no reﬂo ted In tp ata 1por thg selected occupatro were in cPuJe/d in
data tor all production workers.

as tﬁose refnjtrtn Srorh on? Wwor‘f<n r )10 s and cost-

ctioh bonus s
-Irvrnq bonuses, were. inclu part o the worker’s re Ear pay; nohprorguctron bonus
payments, such as Christmas or yearend bonuses, were excluded.

Average ( me hour\kl/ rates or earnings for each occu[patron th other roub)
workers ch as ctron or ers, were caltulated b Wer% n% ac e (or hourly
earnb (]rs Y (P T work rs recervrng #e rate, tota,< n |vr M} 8
numoe ngdividuals. ~ The hour)( earnrng aIarfed workets were obtaived by divid-
Ing strarghttrme salary by normat rathe tan actual hours.
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Method of Wage Payment

Tabulations. b mgthod of. wage Ea ment relalte to the number of workers ard
under the various time and incentive ystems orpr rge struct res

[ated workers fovr e srr]gle rates or a range of rates for indi cate orres

n the a sence orma ][ate strtéctu e, pay Lates are detFrmrne Prrmarr with refer-
rhce to the qua |frcat|ons o the rn vidual wor er. A sipgle rate sru%ture IS, one.in
Yrr h the same rate is g experienced workers rn fhe same classi |cat] g
ﬁarners Bglrentr es, pald accord Itt?e ? rate schedules

ro bation worke[] may  be

Ich sar ow the 'sin rate an emrt workers to achreve J JOb rate %ver

erro ime. Indivi u fxlperren wor e[]s occ srona g ald dbove or

te srn e rate or sPecra easonﬁ but such paym ts are re ar ed as excgptrons

plans are those in whic the |n|m m or maxi rates ex erh

enc wor ers or the samed Bre sgecr re ? c rates o rn vidual ork
In the range ma eter [ rit, len th servrce or a co rnatrog varrous
con epts o mer led er pjece-

%ngceworservrce ceﬂ f|ve WOI’ [&f are cags

wor P tpllans IS Work or W |dp redetermined rate is or
? unrt 0 g Prod u?tron onuses based on production In excess of a quota or
or completron a job in less than stan ard time.

Scheduled Weekly Hours

Data on weekly hours refer to the predominant work schedule for full-time pro-
duction workers empw H on the day sh}} P P

Supplementary Benefits

Sup Iementarg beHef its are ented |n terms of the Er vrsr ns of ﬁ ollective
bargfaitnrng 3 reen] with the ten Ladies* r{n H rkers* Union, .which were
In &rfect n f blishments emB| Ing sIr y OVer four ft s 0 th? workers'in the 12
areas. Data for nonunion esta h ents aso are summarized briefly.
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Appendix B.  Occupational Descriptions

or e FE T gl 0058, RBRLRA. N ety
in cass in ppropri te occu tlons wor
are em e er a ariet trt es and |f erent
wo ements from estab shmen
from rea area. mrts te rou rn
occup lona ates re resent com ara on
tent. ecause rs em asrs on Interestablis nt an
rnterarea C mpara ||t occupationa, cont
ausﬂ esc& ﬁr ma r significan rom hose
thur nrrndrvr uanesta rn nts or t&’ Panre t
LI o A e (0 ST, 1
a

{
rng supderr\]/rs%rs apprentrcest earne bgnnersj trarn
ees, and handica Ime, porary, an
tiona OJ ppe{ gStP| em Io nd partytrme wor ers
were mc uded in the d 0 cu%atrons

CUTTER AND MARKER
arks the outlipes. of varrous r
garts wrt’ffhears d E E Powereda cuttin
Ln% Wor ers who ‘speclalize in cuttrni%
marking and cutting linings an trrmmrngs are

ment parts on a ply of fabrdcs a]nd cuts oHt
machine. May erea r B clo(s
cludedmarkmg and workers engaged in

S ecialized markers using perfqorated patterns,
excluded dps are aﬂ WorL(ers WF]O gsppecra(irze In psprea[drng c?o

INSPECTOR, FINAL (EXAMINER)
axamrnes and |n ect completed garn}ents prror to pressin rshrprfI Work

markrng by use of talcum, are

mvolves
w]ara m;)r

within thrqs

ermining w et e a men B Horm to shop standards o ﬁua and
ects suU ro P titches, sea S, etc g/make | or r ?a]
Ef nu acurrn nexpeHsrve arments ere. will, beé no.inspectors Ta |ng
assificatjon: in those snops whatever rnspectron is carried 0 n IS usu
errorme ggd thread trimmers, who may only casually inspect garments and are, t

ore, exclu

PRESSER

erforms pressing.operatiqns (finish or under on arments or garment parts b
means of nand p?essrsnggrrdpn ang [or powered pres angﬁ J d y
For wage study purposes, pressers are classrfred by type of pressing equipment,

Presser, han
Bresser, ac
resser

as follows

ine
and machrne

d(rkers are classdfhed as ' sers han%and ma prne when srzabJ roportions
{therr wor e]épec[ ormed by each o iN n} qds therwise, the predominant type
pressing is t etermining factor rn classification.
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SEWER, HAND (FINISHER)
(Bench worker)

Peforms sewrn eratrons han(' rn luding se
holes, strtc in osrn [P( g

on buttons\ makrrag button-
operations. or?< rs' w o specra rz In

I
%St at aVE een Hb various andéan macnine
ewing tickets OF els are exclude

SEWING-MACHINE OPERATOR, SECTION SYSTEM
Uses a standard or special gurpose sewing machine to ’oerform the sewing operations

required In making parts o rment 0l arfs made ers* jojning various sections

{ iether or In at?g lousl o#n qrre eqdpparts to parYra(“ Hp(ete garments, ut
{ entirely on a sectron

O‘r tton-

ot constr ttne entire garment hat. opera

r}a esrtsenz]ant%c%u%toassIsférfr:vaetrlsgnv\rrvrouId rncq (iorﬁrf%)i 0 Vrvatrg)n 0 rngrg Oersa%ors &Jexcep e
or oReratroH P form a 8 e/r B rIt on a sec ron S ste rs c assrrn
cation would Include alf operators Who not construct an entire garment.
SEWING-MACHINE OPERATOR, SINGLEHAND (TAILOR) SYSTEM
of 2 co eertfeorms all the star darrr\ilof\eevrérn sne]rerlr hlrne 0 eat(r)onnlsn inv Ivegrrg tgfe manugar%térrre
excggt rPrgse aogda Egh tra\rs ers. Psgeifg an exdﬂerrencje pqer working etter

arel I whi e varigty sign IS S0 great an st e changes so fre uent as
90 preveprﬁ the economical use of a sectron system. g y g |

WorkErs emplo%ﬂlmarsemr%lehacpe% syst%m shops, who parrmrrgrmaq work as a team

arrd drvrde work tickets e rranﬁg Jr Is in contrast to
the section system in w rates are esablrshed or Ifdividual operations.

THREAD TRIMMER (CLEANER)

(Clipper)

. Trims Ioose read ends, bastrnr? Jeads* and seam edgces of garments prior to
ressrn or pack rnﬁ is clafs { ication.includes trimmers usrng 1SS0S or ggwer equip-
tors rna?r ers wio also carefully examine and rnspect garments are classified as Inspec-

WORK DISTRIBUTOR

arrre or trucks arments rn various stages of completion to the worker who
is. t0 er orm ext op er tion on the garment. . a exercise some discretion in dis-
rrbutr no wo ut has no supervisory responsibilities.
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Industry Wage Studies

The most recent reports for mdvstngs
wage surveys since January 1 are listed below.
available from_the Superlntenrtjent of Docu entf U. ? overnment
ton D.C., 20402, qr any of its regional sales offices. hose
shown may be obtained free as long as a supply is ava|IabIe
Stadstlcs, Washington,

Inside back cover.

l. Occupational Wage Studies
Manufacturing

1967. BLS Bulletin 1602 (55 cents).

CandY d Other Confectioner Products, 1965.

* ann and Freezmg, 1957. BLS Report 136.
anufacturing, 1967. BLS Bulletin 158

C| arette Manufacturing, 1965, BLS Bu IIet|

Cotton and Man-Made Fiber Textiles, 1968.

Distilled Liquors, 1952 Series 2, No. 88.

Fabricated Structural Steel 1964
;ertlllzer Manu acturln%

Flour and Other G ram 1l rodu
Fluid Milk Indust@/ SB
-ootwear BuIIetm 16
Hoslery, 1967. BLS BuIIetln 156

ndustrial Chemicals, 1965. BL
ron and Steel Foundrles 196
| eather Tannm?J Finish |n 1

Machinery Man acturmBg
vleat Pro ucts LS BuIIet
Men Boys* h|rts (Except Wo

BLS BuIIetm 1457 (t40 cents).

Men’s and Boys' Sujts and Coats,
Miscellaneous Plastics Products.
Miscellanequs Textiles, D
Motor Vehicles and Motor Vehicle Part
letin

\Ionferrou(f Foundpes 1965.

Paints and Varnishes, 1965.

3a er oard CPntamers an
etroleym |n|ng, . B

3resse or Blown G
*p i)cessed Waste 1957 BLS RePort
rd Mills, 1

r, and Paperbo
i0, Tefewsé}on ﬁd Re?ated Products,
2a| road
Raw Sugar,

t
Cars Tos3™ Sorfes 2, Nov 86.
1957 BLS Report 136,
Southern Sawm|IIs and Plamg
Structural Clay Products
synthetic Fibers, .
synthetic_Textiles, 1965,
F|n|sh|n9

Textile Dyeing an
*Tobacco gltemgmmg and Red

Basic Iron and Steel,

25 cents).

1 C
1472 (20 cents

w
gooo

ulletin 1439

lletl
{30 cents

[ep)

-

o
—r—
T -
[Jplvs)
CDC —

ries 2, No

|

cents).

In
196566,
ying, 1957,

* Studies of the effects of the $1 minimum wage.
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included |n the Bureay’s pro
T ose for wh ?ch ap ?

ram of industry
rice I1s shown are
Hﬁrmu Off|ce Washm%
or |c rice 1s not
from the Bur au of Labor

D.C., 20212,” or from 'any of the regional offices shown on the

BLS Bulletin 1520 (30 cents).

ey (5 1).

(25 cents).

ulletin 1594 75 cents).
35 cents).

BLS Bulletin 1393 (45 cents).

(70 cents).
S Bulletin 1424 (30 cents).
lletin 1608 (60 cents).

. 84.

letin 1519 (30 cents).

1527 (45 cents).



|. Occupational Wage Studies— Continued

Manufacturing— Continued

West Coast Sawmilling, 1964, BLS Bulletin 1455 (30 cents).

Women’s and M isses’™ Coats and Surts 1965. BBS BuIIetrn 1508 (25 cents).
Women’s and Misses® Dresses 966. BLS Bulletin 1538 (30 ce

Woog Household Furn |ure, Xcngt Upholstered, 1965. BLS Bulletrn 1496 (40 cents).
AWooden Contarners 57 t 126.

Wool Textiles, 1966. BL s Sy lletih 1551 15 cents).

Work Clothing, 1968. BLS Bulletin® 1624 (50 cents).

Nonmanufacturing

Auto Dealer Reparr ShoiJs, 1964, BLS BuIIetrn 1452 (30 cents)
Banking, 1964. BLS Bu Ietn 1466 §30 cen
Bituminous Coal Mining, 1967. BL¢ BuIIetrn 1583 550 cents).
Communications, 1967. BLS Bulletm 1615 30_cent8
Contract Cleaning Services, 1965. BLS Bulletin 1507 I(_30 ts).
Crude Petroleum™ and Natural Gas Production, 1967, BLS BuIIetrn 1566 (730 cents).

Partment and Women’s Read)é-to-Wear Stores, 1950, Series 2, No. 78.
Eating. and Drinking Places, 1966-67. BLS Bulletin 1588 (40 cents).
Electric and Gas trlrtres, 1967, BLS Bulletin 1614 (70 cents).
Hosgrtas 1966. BLS Bulletin 1553 670 _cents)g.

Is and Motels, 1966-67. BLS Bulletin 1587 (40 cents).

Laundry and Cleaning Services, 1966. BLS Bulletin 1544° (60 cents)
Life Insurance, 1966, BLS Bulletin 1569 (t3'0 cents).
Motion Picture’ Theaters, 1966. BLS Bulletin 1542 é35 C tsB).
Nursing Homes and Related Facilities, 1967 and 196 ulletin 1638

5 cents).

[I. Other Industry Wage Studies

Factory Workers* Earnrngst— Distribution by Straight-Time Hourly Earnings, 1958

%urretm 1257 140

0
BLS
Factor)é orkers’ arnrngs—SeIected Manufacturing Industries, 1959-
BLS Bulletin 1275 (35 cénts)

Emglo ee Earnings and Hou rs in n polrtan Ar as of the South and North
Central Regions, 1965. BLS Bule tin 5 850

Employee Earnin s 8 ours in Eight Metr polrtan reas of the South, 1965.
BLS Bulletin 1 cents

Em onee Earnings and Hours in Retalil Trade June 1966—

etall Trade (Overall Summary). BLS Bulletin 1584 ($ ) ,

krrldrng M)aterrals Hardware, and Farm Equipment Dealers. BLS Bulletin 1584-1
cents

ecfral Merchandise Stores. BLS BuIIetrn 15842 (55 cents).

ood Stores. BLS Bulletin 1584-3 (60 ¢ _

utomotive Dealers and Gasoline Service Statrons BLS Bulletin 1584-4 (50 cents).

pparel and Accessory. Stores. BLS Bulletin 1584-5 (55 cents). _

L(JSrOnrturet )Home Furdishings, and Household Appliance Stores.” BLS Bulletin 1584-6

Mrscellaneous Retail Stores. BLS Bulletin 1584-7 (65 cents).

R
B
Gen
E
A
A
E

* Studies of the effects of the $1 minimum wage.

* U. S. GOVERNMENT PRINTING OFFICE : 1970 O - 373-853
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BUREAU OF LABOR STATISTICS REGIONAL OFFICES

Re g1 Region Il Region Il Region IV

603-B Federal Building 41 Ninth Ave, 406 Penn S(%uare Building uite 540

Government Center New York, N.Y. 10001 1317 Filbert S 1371 Peachtree St. NE.

Boston, Mass, 02203 Phone: 971-5405 (Area Code 212) Phlladelgma Pa. 19107 Atlanta, Ga. 30309

Phone:” 223-6762 (Area Code 617) Phone: 597-7796 (Area Code 215) Phone: 526 ‘5418 (Area Code 404)
Re%ion v Regsl Regions VII and VIII Reg|ons IX and X

19 South Dearborn St. 37 Ma)(flower Building ederal Office Bundm% 450 Golden Gate Ave.

Chicago, 1L 1 North Akard St. 911 Walnut St 10th Floor Box 36017

Phone: 353- 7230 (Area Code 312) DaIIas Tex. 75201 Kansas City, Mo. 64106 San Francisco, Calif. 94102

Phone:’ 749-3516 (Area Code 214) Phone: 37 2481 (Area Code 816) Phone: 556-4678 (Area Code 415)

* Regions VII and VI will be serviced by Kansas City.
** Regions IX and X will be serviced by San Francisco.
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