
A 2 - . v

/ W

ft;

ayton &  M o n t g o m e r y  Co. 
p u b l i c  L i b r a r y

MAR 1 9  1370 
d o c u m e n t  C O U -cC i ^

INDUSTRY WAGE SURVEY

Women’s and Misses’ Dresses

A u g u s t  1 9 6 8

B u lletin  1 6 4 9  

U .S .  D E P A R T M E N T  O F  L A B O R

BUREAU OF LABOR STATISTICS

*
j
I

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



INDUSTRY WAGE SURVEY

W o m e n ’s a n d  M is s e s ’ D r e s s e s

August 1968

B u l l e t i n  1 6 4 9
Decem ber 1969

U .S .  D E P A R T M E N T  O F  L A B O R
G e o r g e  P .  S h u l t z ,  S e c r e t a r y

BUREAU OF LABOR STATISTICS 

Geoffrey H. Moore. Commissioner

For s a le  by th e  S u p er in ten d en t o f  D o cu m en ts , U .S . G o v ern m en t P rinting O ffic e , W a sh in g to n , D .C ., 2 0 4 0 2  -  Price 4 5  cents

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



;

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Preface

T h is  b u l le t in  s u m m a r iz e s  th e  r e s u l t s  o f  a B u r e a u  o f  
L a b o r  S t a t i s t i c s  s u r v e y  o f  w a g e s  an d  s u p p le m e n ta r y  w a g e  
p r a c t i c e s  in  th e  w o m e n 's  an d  m i s s e s '  d r e s s  m a n u fa c tu r in g  
in d u s t r y  in  12 a r e a s  in  A u g u s t  1 9 6 8 . S e p a r a te  r e l e a s e s  
f a r  e a c h  a r e a  w e r e  i s s u e d  e a r l i e r  an d  m a y  b e  o b ta in e d  
f r o m  th e B u r e a u  o f  L a b o r  S t a t i s t i c s ,  W a sh in g to n , D . C . , 
2 0 2 1 2 , o r  f r o m  a n y  o f  i t s  r e g io n a l  o f f i c e s .

T h is  s tu d y  w a s  c o n d u c te d  in  th e  B u r e a u 's  O ff ic e  o f  
W a g e s  and  I n d u s tr ia l  R e la t io n s .  T h e  a n a ly s i s  w a s  p r e ­
p a r e d  b y  J o s e p h  C . B u sh  in  th e  D iv i s io n  o f  O c c u p a t io n a l  
W a ge S t r u c t u r e s .  F ie ld  w o r k  fo r  th e  s u r v e y  w a s  d ir e c t e d  
b y  th e A s s i s t a n t  R e g io n a l  D ir e c t o r s  fo r  O p e r a t io n s .

O th e r  r e p o r t s  a v a i la b le  f r o m  th e  B u r e a u 's  p r o g r a m  
o f  in d u s t r y  w a g e  s t u d ie s ,  a s  w e l l  a s  th e  a d d r e s s e s  o f  th e  
B u r e a u 's  e ig h t  r e g io n a l  o f f i c e s ,  a r e  l i s t e d  a t th e e n d  o f  
th is  b u l le t in .
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Industry Wage Survey—

W om en’s and Misses’ Dresses, August 1968
S u m m ary

A v e r a g e  s tr a ig h t - t im e  h o u r ly  e a r n in g s  o f p rod u ctio n  and r e la te d  w o r k e r s  in  e s t a b ­
l is h m e n ts  m a n u fa c tu r in g  w o m e n 's  and m i s s e s '  d r e s s e s  v a r ie d  c o n s id e r a b ly  am ong the 12 
a r e a s  su r v e y e d  by th e B u rea u  o f L ab or S ta t is t ic s  in  A u g u st 19 68 * 1 T he h ig h e s t  a v e r a g e  
( $ 3 .2 7 )  w a s  r e c o r d e d  in  N ew  Y ork  C ity , w h e r e  s lig h t ly  m o r e  than o n e -h a lf  o f the 8 0 ,6 5 0  
w o r k e r s  c o v e r e d  by the stud y w e r e  em p lo y e d , and the lo w e s t  ( $ 1 .9 0 ) ,  in  M ia m i. A  w id e  
ra n g e  o f in d iv id u a l e a r n in g s  e x is t e d  w ith in  m o s t  a r e a s ,  due la r g e ly  to the e x te n s iv e  u s e  
o f in c e n tiv e  w a g e  s y s t e m s  and th e b roa d  ran ge  o f s k i l ls  in  the in d u stry .

S e w in g -m a c h in e  o p e r a to r s  m a d e up o n e -h a lf  o f the p rod u ctio n  w o r k e r s  in  the 12 a r e a s  
c o m b in ed . A m ong th e a r e a s  p e r m itt in g  c o m p a r is o n s , o p e r a to r s  em p lo y e d  u n d er th e s in g le ­
hand (ta ilo r )  s y s te m  a v e r a g e d  m o r e  than th o se  u n d er th e s e c t io n  s y s te m — u su a lly  by at 
l e a s t  35 c e n ts .  C u tte r s  and m a r k e r s  w e r e  u su a lly  th e h ig h e s t  p a id  am on g  the jo b s  stu d ied  
se p a r a te ly ;  f in a l in s p e c to r s  and th rea d  t r im m e r s  w e r e  ty p ic a lly  th e lo w e s t  p a id .

A p p ro x im a te ly  fo u r - f i f th s  o f th e  w o r k e r s  in  the 12 a r e a s  co m b in ed  w e r e  em p lo y e d  in  
sh o p s  w h ich  had c o l le c t iv e  b a rg a in in g  a g r e e m e n ts  c o v e r in g  a m a jo r ity  o f th e ir  w o r k e r s ;  
a lm o s t  a ll  c o n tr a c ts  w e r e  w ith  th e In te rn a tio n a l L a d ies*  G a rm en t W o r k e r s ' U nion  (ILGW U). 
T h e se  a g r e e m e n ts  in c lu d ed  p r o v is io n s  fo r  p a id  h o lid a y s , p a id  v a c a t io n s , v a r io u s  ty p e s  of 
h e a lth  and w e lfa r e  b e n e f it s , r e t ir e m e n t  p e n s io n s , and su p p lem en ta ry  u n em p lo y m en t b e n e f it s .

In d u stry  C h a r a c te r is t ic s
The su r v e y  in  12 im p o rta n t d r e s s  m a n u fa ctu r in g  a r e a s  c o v e r e d  e s ta b lish m e n ts  m a n u ­

fa c tu r in g  w o m e n 's , m is s e s *  , and ju n io r  d r e s s e s  in ten d ed  fo r  w e a r  o u ts id e  th e h o m e; m a n ­
u fa c tu r e r s  o f h o u s e d r e s s e s  and d r e s s e s  fo r  g ir ls ,  c h ild r e n , and in fa n ts  w e r e  e x c lu d e d . 
E s ta b lis h m e n ts  w ith in  sc o p e  o f the su r v e y  em p lo y e d  80 , 650 p r o d u c tio n  and r e la te d  w o r k e r s  
at th e t im e  o f th e  stu d y . S lig h tly  m o r e  than o n e -h a lf  o f th e s e  w e r e  in  N ew  Y ork  C ity  and  
a lm o s t  o n e -te n th  w e r e  in  th e W ilk e s -B a r r e —H a z le to n  a r e a . T he F a l l  R iv e r  and N ew  
B e d fo rd  and th e L o s  A n g e le s  a r e a s  w e r e  th e o n ly  o th e r s  s tu d ied  h av in g  a s  m u ch  a s  5 p e r ­
c e n t o f the w o r k e r s  c o v e r e d  by the su r v e y .

T he su r v e y  in fo r m a tio n  r e la te s  to A u gu st 1968 w hen the in d u stry  w a s  p rod u c in g  fa l l  
and w in te r  d r e s s e s .  It sh ou ld  not be co m p a re d  d ir e c t ly  w ith  an e a r l i e r  su r v e y  con d u cted  
by the B u rea u  in  M arch  1966 2 w h en  su m m e r  d r e s s e s  w e r e  b e in g  m a n u fa ctu r ed . T he p r o ­
d u ction  of d r e s s e s  i s  ty p ic a lly  g r e a te r  in  M a rch  than in  A u g u st. G o v ern m en t s t a t i s t i c s ,  
fo r  e x a m p le , in d ic a te  th at M a rch  1966 d r e s s  cu ttin g s  e x c e e d e d  the 12 -m o n th  a v e r a g e  fo r  
th at y e a r  by 36 p e r c e n t , w h e r e a s  the A u gu st 1968 cu ttin g s  w e r e  5 p e r c e n t  b e low  the  
y e a r ly  a v e r a g e . 3 T h is  s e a s o n a l  v a r ia t io n  h a s  an e f fe c t  on both e m p lo y m en t and e a r n in g s .

* See appendix A for scope and method of survey and for definition of terms. Earnings data exclude premium pay for 
overtime and for work on weekends, holidays, and late shifts.

2 See Industry Wage Survey. Women's and Misses' Dresses. March 1966. BLS Bulletin 1538, December 1966.
3 Source: Survey of Current Business: U. S. Department of Commerce, Office of Business Economics.
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S iz e  of Shop. E s ta b lis h m e n ts  w ith  fe w e r  than 50 e m p lo y e e s  a cco u n ted  fo r  s lig h t ly  o v e r  
o n e -h a lf  o f the e m p lo y m e n t in  the 12 a r e a s  co m b in ed ; a p p r o x im a te ly  th r e e - f i f th s  in  L o s  
A n g e le s —L ong B e a c h  and A n ah eim —Santa Ana—G ard en  G rov e , and N ew a rk  and J e r s e y  C ity; 
about s e v e n - te n th s  in  N ew  Y ork  C ity ; and e ig h t-te n th s  in  P a te r s o n —C lifton —P a s s a ic .  O n e-  
s ix th  o f the w o r k e r s  w e r e  in sh o p s  em p lo y in g  100 w o r k e r s  o r  m o r e ;  su ch  sh o p s a cco u n ted  
fo r  a m a jo r ity  o f the w o r k e r s  in  D a lla s ,  F a ll  R iv e r  and N ew  B e d fo rd , and St. L o u is .

T ype o f Shop. T h ree  ty p e s  o f  sh o p s w e r e  in c lu d ed  in  the su rv ey : ( l )  R eg u la r  or
" in sid e"  sh o p s , w h ich  ow n the m a te r ia ls  and p e r fo r m  a ll  or  m o s t  of the m a n u fa c tu r in g  
o p e r a t io n s ;  (2) c o n tr a c t  sh o p s , w h ich  p r o c e s s  m a te r ia ls  ow ned  (and fr e q u e n tly  cut) by  
o th e r s ;  and (3) job b in g  sh o p s , w h ich  c o n tr a c t  out m o s t  o f the m a n u fa ctu r in g  o p e r a t io n s  
but m a y  p e r fo r m  th e ir  ow n cu ttin g , f in ish in g , p ack in g , and sh ip p in g . C o n tra c t sh o p s  
a cco u n ted  fo r  n e a r ly  tw o -th ir d s  o f the e m p lo y m e n t in  the 12 a r e a s  co m b in ed . (F o r  p u r ­
p o s e s  o f th is  su r v e y , data  for  job b in g  sh o p s , w h ich  acco u n t fo r  l e s s  than o n e -te n th  o f the 
in d u stry  e m p lo y m en t, w e r e  co m b in ed  w ith  data  fo r  r e g u la r  sh o p s . ) T he p r o p o r tio n s  o f  
w o r k e r s  in  c o n tr a c t  sh o p s v a r ie d  su b sta n tia lly  am ong th e a r e a s ,  am ou n tin g  to o v e r  n in e -  
ten th s in  F a l l  R iv e r  and N ew  B ed fo rd , P a te r s o n —C lifto n —P a s s a ic ,  and W ilk e s -B a r r e — 
H a zle to n ; fo u r - f i f th s  in N ew a rk  and J e r s e y  C ity ; b e tw een  tw o -th ir d s  and o n e -h a lf  in  M iam i, 
N ew  Y ork  C ity , B o sto n , and L o s  A n g e le s—L ong B e a c h  and A n a h eim —Santa Ana—G ard en  
G rove; and about tw o -f if th s  or l e s s  in  the re m a in in g  a r e a s .

O ccu p ation  and S e x . S e w in g -m a c h in e  o p e r a to r s ,  n u m e r ic a lly  the m o s t  im p o rta n t o f the  
s e le c t e d  o c c u p a tio n s , m a d e up o n e -h a lf  o f the p rod u ctio n  w o r k e r s  in  the 12 a r e a s  co m b in ed . 
T he p r o p o r tio n s  by a r e a  w e r e  s lig h t ly  o v e r  60 p e r c e n t  in  P a te r s o n —C lifto r r -P a ssa ic  and in  
W ilk e s -B a r r e —H a z le to n , and b e tw een  50 and 60 p e r c e n t  in  a l l  o th e r  a r e a s  e x c e p t  B o sto n ,
St. L o u is , and N ew  Y ork  C ity  w h e re  the p r o p o rtio n s  w e r e  b e tw een  45 and 47 p e r c e n t .

S lig h tly  m o r e  than o n e -h a lf  o f the s e w in g -m a c h in e  o p e r a to r s  in  the 12 a r e a s  w e r e  
e m p lo y e d  u n d er the s in g le h a n d  s y s te m  of se w in g , in  w h ich  an o p e r a to r  p e r fo r m s  a ll  or  
m o s t  o f the sew in g  o p e r a t io n s  r e q u ir e d  to c o m p le te  the g a r m e n t. T he r e m a in d e r  o f the  
o p e r a to r s  w e r e  em p lo y e d  u n d er the s e c t io n  s y s t e m , in  w h ich  se w in g  i s  l im ite d  to a 
s p e c if ic  p a rt or p a r ts  o f the g a r m e n t. A m ong the a r e a s ,  th e p r o p o r tio n s  o f w o r k e r s  
e m p lo y e d  u n der the two sew in g  s y s t e m s  v a r ie d  s u b s ta n tia lly . F o r  e x a m p le , a l l  o f the  
o p e r a to r s  in  F a l l  R iv e r  and N ew  B ed fo rd  and in  W ilk e s -B a r r e —H a z le to n  w e r e  e m p lo y ed  
u n d er the s e c t io n  s y s t e m , c o m p a r e d  w ith  about o n e - s ix th  in  N ew  Y ork  C ity , o n e -fo u r th  
in  L o s  A n g e le s —L ong B e a c h  and A n ah eim —Santa A n a -G a rd en  G r o v e , and a p p r o x im a te ly  tw o -  
f if th s  in  B o sto n . In P a te r s o n —C lifto n —P a s s a ic ,  the p r o p o r tio n s  o f s e w in g -m a c h in e  o p e r a ­
to r s  em p lo y e d  un der e a c h  s y s t e m  w e r e  n e a r ly  eq u a l. S even  p e r c e n t  o f the w o r k e r s  in  the  
1 2  a r e a s  co m b in ed  w e r e  em p lo y e d  a s  hand p r e s s e r s  and a s im i la r  p r o p o rtio n  a s  hand  
s e w e r s .  C u tter  and m a r k e r  w a s  the on ly  o th er  job  stu d ied  s e p a r a te ly  w h ich  a cco u n ted  for  
as m u ch  a s  5 p e r c e n t  o f the w o rk  fo r c e .

W om en r e p r e s e n te d  m o r e  than n in e -te n th s  of the s e w in g -m a c h in e  o p e r a to r s  in  e a c h  
a r e a  and w e r e  a ls o  p red o m in a n t in  the o th e r  o c c u p a tio n s  e x c e p t  fo r  c u tte r  and m a r k e r .  
A m ong p r e s s e r s ,  w o m en  p r ed o m in a ted  in  a few  a r e a s .  T he r a tio  o f w o m en  to m e n  v a r ie d  
su b sta n tia lly  am ong the a r e a s .  F o r  ex a m p le , w o m en  ou tn u m b ered  m e n  by at l e a s t  10 to 
1 in  M iam i and W ilk e s -B a r r e -H a z le to n , w h e r e a s  the r a t io s  w e r e  about 6 to 1 in  C h icago  
and l e s s  than 3 to 1 in  N ew  Y ork  C ity .

M ethod o f W age P a y m e n t. In cen tiv e  m eth o d s  o f w a g e  p a y m en t, u su a lly  in d iv id u a l  
p ie c e w o r k , a p p lied  to th r e e - f i f th s  o f the p rod u ctio n  w o r k e r s  in  th e 12 a r e a s  co m b in ed . 
A m ong the a r e a s ,  the p r o p o r tio n s  p a id  on an in c e n tiv e  b a s is  ra n g ed  fr o m  a p p r o x im a te ly  
o n e -h a lf  in  B o sto n  and N ew a rk  and J e r s e y  C ity  to n e a r ly  th r e e - fo u r th s  in  P a te r s o n — 
C lifton —P a s s a ic  (tab le  19). S e w in g -m a c h in e  o p e r a to r s  and p r e s s e r s  ty p ic a lly  w e r e  paid  
u n der in c e n tiv e  w age  s y s t e m s ;  t im e  r a te s  u s u a lly  a p p lied  to c u tte r s  and m a r k e r s , f in a l  
in s p e c to r s ,  th rea d  t r im m e r s ,  and w o rk  d is tr ib u to r s .

U n io n iz a tio n . E s ta b lis h m e n ts  h av in g  un ion  c o n tr a c ts  c o v e r in g  a m a jo r ity  o f th e ir  
p rod u ctio n  w o r k e r s  a cco u n ted  fo r  at l e a s t  s e v e n -e ig h th s  of the w o r k e r s  in  a l l  but th r e e  
a r e a s .  The p r o p o r tio n s  am ou n ted  to o n e -e ig h th  in  L o s  A n g e le s —L on g B e a c h  and A n ah eim — 
Santa Ana—G ard en  G rove and to l e s s  than o n e -te n th  in  M iam i and D a lla s .  N e a r ly  a l l  
a g r e e m e n ts  w e r e  the ILGW U.
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A v e r a g e  H ou rly  E a r n in g s
A v e r a g e  e a r n in g s  of p r o d u c tio n  and r e la te d  w o r k e r s  ra n g ed  fr o m  $ 3. 27 an hour in  N ew  

Y ork  C ity  to $ 1 .9 8  in  D a lla s  and $ 1 .9 0  in  M ia m i. E a r n in g s  in  W ilk e s -B a r r e —H a z le to n  
a v e r a g e d  $ 2 .  31. A v e r a g e s  in  the re m a in in g  a r e a s  ra n g ed  fr o m  $ 2 .9 5  in  P a terso n r-C lifto n — 
P a s s a ic  to $ 2 .3 8  in  F a l l  R iv e r  and N ew  B ed fo rd .

D if fe r e n c e s  in  m a n u fa ctu r in g  m eth o d s p a r t ly  ex p la in  v a r ia t io n s  in  a r e a  w a g e  l e v e l s .  
F o r  e x a m p le , in  3 o f the 4 a r e a s  w h e r e  a v e r a g e  e a r n in g s  w e r e  $ 2 .6 0  an hou r or  m o r e ,  
th e  s in g le h a n d  s y s te m  of se w in g  w a s  p red o m in a n t; in  e a c h  o f the fo u r  lo w e s t  p ay in g  a r e a s ,  
a m a jo r ity  of th e w o r k e r s  w e r e  in  sh o p s u s in g  th e s e c t io n  s y s te m  of sew in g , w h ich  d o es  
not n o r m a lly  r e q u ir e  o p e r a to r s  to h a v e  a s  m u ch  s k i l l  a s  th o se  em p lo y e d  un der the s in g le  - 
hand (ta ilo r )  s y s t e m .

T h ere  w a s  no c o n s is te n t  r e la t io n sh ip  b e tw e e n  th e l e v e l  o f e a r n in g s  and the typ e of 
sh op  th at p r ed o m in a ted  in  e a c h  a r e a . F o r  e x a m p le , in  F a l l  R iv e r  and N ew  B ed fo rd  and  
in  W ilk e s -B a r r e —H a z le to n , 2 o f the 4 a r e a s  w h e r e  th e lo w e s t  a v e r a g e s  w e r e  r e c o r d e d ,  
o v e r  n in e - te n th s  o f th e w o r k e r s  o r  m o r e  w e r e  in  c o n tr a c t  sh o p s . H o w e v e r , in  D a lla s ,  
th is  r e la t io n sh ip  w a s  r e v e r s e d — l e s s  than o n e -te n th  o f th e w o r k e r s  w e r e  in  c o n tr a c t  sh o p s . 
In th e th r e e  a r e a s  w h e r e  h ig h e s t  a v e r a g e s  w e r e  r e c o r d e d  (N ew ark  and J e r s e y  C ity , N ew  
Y ork  C ity , and P a te r s o n —C lifto n —P a s s a ic ) ,  about tw o -th ir d s  o f th e w o r k e r s  or m o r e  w e r e  
in  c o n tr a c t  sh o p s . In N ew  Y ork  C ity , the on ly  a r e a  fo r  w h ich  data  w e r e  ta b u la ted  s e p a ­
r a te ly  by type o f sh op , a v e r a g e  e a r n in g s  w e r e  n e a r ly  id e n t ic a l— $ 3 .2 7  an hou r fo r  w o r k ­
e r s  in  r e g u la r  sh o p s and $ 3 .2 8  fo r  th o se  in  c o n tr a c t  sh o p s .

In ea ch  a r e a , m en , a s  a grou p , a v e r a g e d  m o r e  than w o m en  by am ou n ts ra n g in g  fro m  
14 c e n ts  in  F a l l  R iv e r  and N ew  B e d fo rd  to $ 1 .9 9  an hou r in  P a te r s o n —C lifton —P a s s a ic .  
D iffe r e n c e s  in  a v e r a g e  pay l e v e l s  fo r  m e n  and w o m en  m a y  be the r e s u lt  o f s e v e r a l  f a c ­
t o r s ,  in c lu d in g  v a r ia t io n s  in  the d is tr ib u tio n  o f m e n  and w o m en  am ong e s ta b lish m e n ts  and  
am ong jo b s  w ith  d isp a r a te  pay l e v e l s .  D if fe r e n c e s  n o ted  in  a v e r a g e  e a r n in g s  fo r  m en  
and w o m en  in  the sa m e  job  and a r e a  m a y  r e f le c t  p o s s ib le  m in o r  d if fe r e n c e s  in  d u tie s .  
Job  d e sc r ip t io n s  u s e d  to c la s s i f y  w o r k e r s  in  w a g e  s u r v e y s  a r e  m o r e  g e n e r a liz e d  than  
th o se  u se d  in  in d iv id u a l e s ta b lis h m e n ts  b e c a u s e  a llo w a n c e  m u s t  be m a d e fo r  p o s s ib le  
m in o r  d if fe r e n c e s  am on g  e s ta b l is h m e n ts  in  s p e c if ic  d u tie s  p e r fo r m e d . A lso , e a r n in g s  
fo r  so m e  jo b s  in  th e in d u stry  a r e  la r g e ly  d e te r m in e d  by p r o d u c tio n  a t p ie c e  r a te s .  
V a r ia t io n s  in  in c e n tiv e  e a r n in g s  fo r  in d iv id u a ls  or  s e x  g ro u p in g s m ay  be tr a c e a b le  to  
d if fe r e n c e s  in  w o rk  e x p e r ie n c e , e f fo r t , w o rk flo w , or  o th e r  fa c to r s  w h ich  the w o r k e r  m ay  
o r  m a y  not c o n tr o l.

A m ong th e a r e a s ,  c o n c e n tr a t io n s  of w o r k e r s  at d if fe r e n t  e a r n in g s  le v e l s  v a r ie d  su b ­
s ta n t ia lly . W ork ers ea rn in g  b e tw e e n  $ 1 .6 0  and $ 1 .6 5  an h o u r, fo r  e x a m p le , m ad e up  
about o n e - th ir d  o f the w o rk  fo r c e  in  M ia m i, o n e -fo u r th  in  D a lla s ,  and l e s s  than o n e -te n th  
in  th e o th e r  a r e a s .  A t the o th e r  end o f the e a r n in g s  a r r a y , p r o p o r tio n s  of w o r k e r s  e a r n ­
in g  $ 4  o r  m o r e  am ou n ted  to s lig h t ly  m o r e  than o n e - f if th  in  N ew  Y ork  C ity , o n e - s ix th  in  
P a te r s o n —C lifton —P a s s a ic ,  about o n e -e ig h th  in  N ew a rk  and J e r s e y  C ity , and l e s s  than o n er  
ten th  in  the rem a in in g  a r e a s .  W ith in  e a c h  a r e a , th e r e  w a s  a w id e  ran ge of in d iv id u a l  
e a r n in g s  due p a r tly  to the e x te n s iv e  u s e  o f in c e n tiv e  w a g e  s y s t e m s  and th e b roa d  ra n g e  o f  
s k i l l  r e q u ir e m e n ts  in  the in d u str y . In N ew  Y ork  C ity , fo r  e x a m p le , the m id d le  h a lf  o f 
the w o r k e r s  e a r n e d  b e tw een  $ 2. 99 and $ 3. 90 an h ou r (ta b le  1).

N ew  Y ork  C ity  w a s  th e o n ly  a r e a  w h e r e  w a g e  d ata  w e r e  ta b u la ted  a c c o r d in g  to the  
p red o m in a n t w h o le s a le  p r ic e  o f th e m a n u fa c tu r ed  g a rm en t. 4 A s i l lu s tr a t e d  in  the fo llo w in g

4 Seventy-five percent of the workers or more were in establishments primarily producing dresses in Fall River and New 
Bedford, Miami, and Wilkes-Barre—Hazleton to sell wholesale at less than $12.75. In the remaining areas, a large majority 
were in shops selling wholesale at $12.75 or more except for Philadelphia, and Newark and Jersey City where the proportions 
were nearly equal between those selling dresses above and below $12.75. In New York City, nearly one-half of the work 
force was in shops primarily producing dresses to sell at $22. 50 or more, compared with about two-fifths in Chicago and Los 
Angeles-Long Beach and Anaheim—Santa Ana-Garden Grove and three-tenths or less in the remaining areas.
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ta b u la tio n , s in g le h a n d  s y s te m  s e w in g -m a c h in e  o p e r a to r s  in  sh o p s m ak in g  d r e s s e s  to s e l l  
fo r  at l e a s t  $ 22. 50 or  m o r e  a v e r a g e d  $ 1 .0 7  an hour m o r e  than th e ir  c o u n te r p a r ts  in  
sh o p s  w ith  w h o le s a le  p r ic e  l in e s  u n der $ 6 .7 5 .

Predominant wholesale 
price of dress

Under $6. 7 5 —........................
$6. 75 and under $12. 7 5 -----
$12.75 and under $22. 50 — 
$22.50 and over ---------------

Number of Average hourly
workers earnings

517 $ 2 .70
3,695 3.03
3,123 3. 29
8,466 3.77

O c cu p a tio n a l E a r n in g s
T he o c c u p a tio n a l gro u p s s tu d ied  s e p a r a te ly  m a d e up at l e a s t  s e v e n - te n th s  o f p r o d u c ­

tio n  w o r k e r s  in  e a c h  a r e a  (tab le  4 ). C u tters  and m a r k e r s , p r ed o m in a n tly  m e n  and ty p i­
c a l ly  p a id  on a t im e - r a t e  b a s i s ,  had the h ig h e s t  e a r n in g s  in  e ig h t a r e a s ;  a v e r a g e s  ra n g ed  
fr o m  $ 2 .3 8  an hour in  D a lla s  to $ 4 .2 8  in N ew  Y ork  C ity . F in a l in s p e c to r s  and th rea d  
t r im m e r s  w e r e  am on g  the lo w e s t  pa id  jo b s  in  the a r e a s  su r v e y e d . T h e ir  a v e r a g e s  w e r e  
u s u a lly  w ith in  a ra n g e  o f $ 1 .7 5  to $ 2  an h ou r.

T he a v e r a g e s  fo r  s in g le h a n d  (ta ilo r )  s e w in g -m a c h in e  o p e r a to r s  ra n g ed  fr o m  $ 3 .4 6  an  
h ou r in  N ew  Y ork  C ity  to $ 1 .9 4  in  M iam i; and th o se  on th e s e c t io n  s y s t e m , fr o m  $ 2 .9 4  
in  P a te r s o n —C lifto n —P a s s a ic  to $ 1 .8 5  in  M ia m i. S in g leh a n d  (ta ilo r  s y s te m )  se w in g -  
m a c h in e  o p e r a to r s  a v e r a g e d  71 c e n ts  an hour m o r e  than s e c t io n  s y s t e m  o p e r a to r s  in  N ew  
Y ork  C ity , c o m p a r e d  w ith  a p p r o x im a te ly  50 c e n ts  in  B o s to n , L o s  A n g e le s —L on g B e a c h  
and A n ah eim —S an ta  Ana—G ard en  G rov e , N ew a rk  and J e r s e y  C ity , and P h ila d e lp h ia , and  
35 c e n ts  in  C h ica g o ; in  the th r e e  re m a in in g  a r e a s  p e r m itt in g  c o m p a r is o n s  (D a lla s ,  M ia m i,  
and P a te r s o n —C lifto n —P a s s a ic ) ,  the d if fe r e n c e s  ra n g ed  fr o m  5 to 14 c e n ts .

E a r n in g s  o f in d iv id u a l w o r k e r s  v a r ie d  su b s ta n tia lly  w ith in  the s a m e  job  and a r e a  due 
to d if fe r e n c e s  in  pay r a te s  am ong and w ith in  e s ta b l is h m e n ts .  T he fo llo w in g  ta b u la tio n  
i l lu s t r a t e s  th at th e r e  w a s a w id e  v a r ia tio n  in  e s ta b lish m e n t  a v e r a g e s  fo r  w o m en  s e w in g -  
m a ch in e  o p e r a to r s ,  s in g le h a n d  s y s t e m , in  N ew  Y ork  C ity ;

Establishment average Regular
hourly earnings shops

$2. 00 and under $2. 5 0 -------------------
$2. 50 and under $3. 0 0 -------------------
$3. 00 and under $3. 5 0 ------------------- 11
$3. 50 and under $4. 0 0 ------------------- 10
$4. 00 and o v e r ----------------------------  3

T o t a l--------------------------  24

Contract
shops

321
29
266
85

T h e r e  w a s , m o r e o v e r , a c o n s id e r a b le  e a r n in g s  ra n g e  w ith in  the sa m e  e s ta b lish m e n t , r e ­
f le c t in g  the u s e  o f in c e n tiv e  w a g e  s y s t e m s .  F o r  e x a m p le , the d if fe r e n c e  b e tw e e n  the  
h ig h e s t  and lo w e s t  p a id  s in g le h a n d  s e w in g -m a c h in e  o p e r a to r s  in  N ew  Y ork  C ity  r e g u la r  
sh o p s  e x c e e d e d  $ 2 an hou r in  a la r g e  m a jo r ity  o f th e e s ta b lis h m e n ts  su r v e y e d ; in  o n e -  
f if th  o f the sh o p s  w h ich  had the jo b , th e d if fe r e n c e  w a s  o v e r  $ 4 an h ou r.

W here c o m p a r iso n s  w e r e  p o s s ib le  by m eth o d  of w a g e  p a y m en t, a v e r a g e  s tr a ig h t - t im e  
h o u r ly  e a r n in g s  o f w o r k e r s  in  th e sa m e  job  and a r e a  b e in g  p a id  on an in c e n tiv e  b a s is  
w e r e  n e a r ly  a lw a y s  h ig h e r  than th o se  p a id  t im e  r a t e s .  F o r  e x a m p le , in  the e ig h t a r e a s  
fo r  w h ich  c o m p a r is o n s  by m eth o d  o f w age p a y m en t co u ld  be m ad e fo r  w o m en  s e c t io n  s y s ­
te m  se w in g -m a c h in e  o p e r a to r s ,  the d if fe r e n c e s  in  a v e r a g e  h o u r ly  e a r n in g s  ra n g ed  fr o m  
7 c e n ts  in  L o s  A n g e le s —L on g B e a c h  and A n ah eim —Santa Ana—G ard en  G rove to  88 c e n ts  in  
N ew a rk  and J e r s e y  C ity .
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E s ta b lis h m e n t P r a c t ic e s  and S u p p lem en ta ry  W age P r o v is io n s
S ch ed u led  W eek ly  H o u r s . W ork sc h e d u le s  o f 35 h o u rs  a w e e k  w e r e  in  e f fe c t  in  

A u g u st 1968 in sh o p s e m p lo y in g  n e a r ly  a l l  p rod u ctio n  w o r k e r s  in  e ig h t a r e a s  and n e a r ly  
fo u r - f if th s  o f th o se  in  B o sto n  (ta b le  20). In the th r e e  r e m a in in g  a r e a s  (L o s  A n g e le s -  
L ong B e a c h  and A n ah eim —Santa Ana—G ard en  G r o v e , D a lla s ,  and M iam i), th e ty p ic a l  
sc h e d u le  w a s 40 h o u rs  a w e e k .

P a id  H o lid a y s . P a id  h o lid a y s  w e r e  p r o v id e d  by v ir tu a lly  a l l  sh o p s v is i t e d  in  the  
12 a r e a s  e x c e p t L o s  A n g e le s —L ong B e a c h  and A n ah eim —Santa Ana—G ard en  G rov e , and  
M iam i w h e re  about h a lf  o f the sh o p s  r e p o r te d  su ch  p r o v is io n s  (ta b le  21). P r o v is io n s  
v a r ie d  am on g  the a r e a s ,  am ong e s ta b lish m e n ts  w ith in  so m e  a r e a s ,  and fo r  t im e  and in ­
c e n tiv e  w o r k e r s  in  a t l e a s t  one a r e a ;  h o w e v e r , the m o s t  co m m o n  p r o v is io n  w a s  l l!z d ays  
an n u a lly .

H ea lth , W e lfa r e , and V a ca tio n  B e n e f i t s . In a l l  a r e a s  e x c e p t  M ia m i, D a lla s ,  and L o s  
A n g e le s —L ong B e a c h  and A n ah eim —S an ta  Ana—G ard en  G rov e , h e a lth  and w e lfa r e  b e n e f its  and  
v a c a tio n  p a y m e n ts 5 u su a lly  w e r e  p r o v id e d  fro m  funds to w h ich  e m p lo y e r s  co n tr ib u te d  a 
s t ip u la te d  p e r c e n ta g e  of th e ir  p a y r o lls  fo r  w o r k e r s  c o v e r e d  by ILGWU a g r e e m e n ts .  T he  
a m ou n ts of th e e m p lo y e r  c o n tr ib u tio n s  and th e b e n e f its  a v a ila b le  to  w o r k e r s  v a r ie d  am ong  
the a r e a s  (tab le  22). H ea lth  and w e lfa r e  b e n e f its  u su a lly  p r o v id e d  by th e fu nd s in c lu d ed  
h o s p ita l iz a t io n , s u r g ic a l ,  s e r v ic e s  at th e u n ion  h e a lth  c e n te r , m a te r n ity  b e n e f it s , e y e g la s s e s ,  
and d is a b il ity  and d eath  b e n e f i t s .

A la r g e  p r o p o rtio n  o f the non un ion  sh o p s s tu d ied  p ro v id e d  paid  v a c a tio n s;  a m a jo r ity  
had v a r io u s  ty p e s  o f h e a lth  and in su r a n c e  b e n e f it s .

S u p p lem en ta ry  U n e m p lo y m en t B e n e f i t s . S u p p lem en ta ry  u n em p lo y m en t b e n e f its  in  sh o p s  
h av in g  c o n tr a c ts  w ith  the ILGWU a r e  p r o v id e d  to q u a lif ie d  w o r k e r s  w h o se  e m p lo y e r  g o e s  
ou t o f b u s in e s s .  P a y m e n ts  a r e  m ad e to q u a lif ie d  w o r k e r s  fr o m  an u n em p lo y m en t fund to 
w h ich  the e m p lo y e r s  co n tr ib u te  0 . 5 p e r c e n t  of th e ir  c o v e r e d  p a y r o l ls .  T h is  fund, w h ich  
i s  a d m in is te r e d  jo in t ly  by the u n ion  and e m p lo y e r s ,  p r o v id e s  both  a lu m p -su m  s e v e r a n c e  
b e n e fit  up to $ 4 0 0  and su p p lem en ta ry  u n em p lo y m en t in su r a n c e  b e n e f its  up to 48 w e e k s .  
T he m a x im u m  b e n e fit  i s  $ 2 5  fo r  the f i r s t  26 w e e k s  and $ 3 7 . 50 fo r  th e 27th th rou gh  48th  
w e e k . If u n em p lo y ed  c o n tin u o u s ly  fo r  52  w e e k s , the w o r k e r  r e c e iv e s  a  s e c o n d  lu m p -su m  
s e v e r a n c e  b e n e fit  o f up to $ 4 0 0 .

T e m p o r a r y  D is a b il ity  B e n e f i t s . In N ew a rk  and J e r s e y  C ity , N ew  Y ork  C ity , and  
P a terso n r-C lifto n —P a s s a ic ,  the un ion  a g r e e m e n ts  a ls o  s p e c if ie d  th at the e m p lo y e r s  w ou ld  
pay the fu ll  c o s t ,  in c lu d in g  the w o rk e rs*  co n tr ib u tio n s , o f te m p o r a r y  d is a b il ity  b e n e f its  
s t ip u la te d  u n d er N ew  Y ork  and N ew  J e r s e y  d is a b il ity  b e n e f its  la w s .

R e tir e m e n t P la n s . In e s ta b lis h m e n ts  h av in g  ILGWU a g r e e m e n ts , r e t ir e m e n t  p e n s io n  
b e n e f its , o th e r  than s o c ia l  s e c u r ity , w e r e  p r o v id e d  th rou gh  e m p lo y e r  co n tr ib u tio n s  to a 
r e t ir e m e n t  fund (ta b le  23). T he am oun t o f th e e m p lo y e e s  co n tr ib u tio n  to the fund w a s  
m o s t  co m m o n ly  4. 5 p e r c e n t  o f the p a y r o lls  fo r  c o v e r e d  w o r k e r s . In n e a r ly  a l l  a r e a s ,  
q u a lif ie d  w o r k e r s  w e r e  e l ig ib le  to r e c e iv e  p a y m en ts  o f $ 6 5  a m on th  fr o m  the fund a t  
age 65 . In n e a r ly  a l l  a r e a s ,  c o n tr a c ts  co n ta in ed  o p tio n a l p r o v is io n s  fo r  e a r ly  r e t i r e ­
m e n t fo r  w o m en  b e tw een  a g e s  62  and 65 w ith  a p r o p o rtio n a te  b e n e fit  r e d u ctio n  fo r  e a c h  
y e a r  p r io r  to a g e  6 5 . T h e s e  c o n tr a c ts  a ls o  had p r o v is io n s  fo r  a  $ 5 0 0  lu m p -su m  death  
b e n e fit  p a y a b le  to the w o rk e r* s  b e n e f ic ia r ie s .  F o r m a l p r o v is io n s  fo r  r e t ir e m e n t  p e n ­
s io n s  in  nonunion  e s ta b lish m e n ts  w e r e  not co m m o n .

5 In Chicago and St. Louis, workers received vacation benefits directly from their employer.
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Table 1. Earnings Distribution: All Production Workers 0>
(P ercen t d istribution of production w orkers in wom en's and m is s e s 'd r e ss  m anufacturing estab lish m ents by average stra igh t-tim e hourly earn in gs, 1 12 se lec ted  a r e a s , 2 August 1968)

A verage hourly earnings 1 Boston Chicago Dallas F a ll R iver  andNew Bedford

Los A n g e les -  Long Beach  
and Anaheim— Santa A na- Garden Grove

M iami NewarkandJ ersey  City
New York City P aterson —Clifton—

P a ssa ic
P h ila ­delphia St. Louis W ilkes-B arre—H azletonAllshops Regular 

shops 3 Contractshops

Under $ 1. 60 __________ _____ ___ _____________ 0. 3 0. 5 0. 2 0. 1 0. 5 0. 8 0. 2 0. 2$ 1 .6 0  and unde r $ 1 .6 5 ____ __________________ 4. 3 6.0 25.4 4. 0 1. 3 34. 9 6 .4 2. 3 3. 4 1. 7 3. 5 3 .8 2. 0 4. 1$ 1 .6 5  and under $ 1 .7 0 _______________________ 2. 0 1. 1 4 .9 .4 13. 2 6. 1 . 5 . 4 . 4 . 4 . 7 1.0 . 1 . 4$ 1. 70 and under $ 1 .7 5 _______________________ 2. 8 2. 1 6. 1 1 .5 2. 8 9. 0 1. 2 .9 . 8 1. 0 . 5 4. 3 . 6 1.7
$ 1 .7 5  and unde r $ 1 .8 0 _______________________ 2. 3 2. 8 8.0 1. 1 6. 7 5. 8 1. 0 . 8 1. 3 . 5 1.0 8. 8 1. 2 1. 6$ 1. 80 and under $ 1 .8 5 _______________________ 3.7 3. 1 4 .6 4 .8 2. 2 5. 7 1. 5 1.0 . 7 1. 2 2. 0 2. 0 . 4 3. 2$ 1 .8 5  and unde r $ 1 .9 0 _______________________ 7. 1 7. 6 5. 5 9. 3 3. 6 4. 4 5. 5 3. 2 2. 7 3 .4 3 .9 4 .6 3. 3 9. 3$ 1. 90 and under $ 1 .9 5 ______________ ________ 3. 3 5 .9 3. 3 13 .2 2. 5 5. 0 6. 9 2. 1 2. 4 1. 9 1.6 4. 4 6. 2 6. 9$ 1 .9 5  and under $ 2 .0 0 ................................... .......... l.C 3 .4 3. 1 2.0 1 .4 3 5 .6 1 .5 i .  3 1.6 i .  a 7. 2 4. 1 7. 1
$2 . 00 and under $2 . 1 0 _______________________ 11.6 6. 5 9. 1 11. 3 7. 8 5. 5 7. 1 4. 3 5. 5 3. 7 9 .8 8. 1 24. 0 18. 6$2 . 10 and under $2 . 2 0 _______________________ 6. 7 5. 4 4. 3 4. 0 5 .4 3. 2 8. 0 4. 2 4. 1 4. 2 3. 0 6. 9 6. 2 5. 8$2 . 20 and under $2 . 3 0 _______________________ 4 .6 6 .4 4. 6 4. 1 6. 4 3. 7 3 .4 4 .9 3. 4 5. 8 5. 2 4. 5 5. 2 5. 1$2. 30 and under $ 2 .4 0 ___ _____ ______________ 4. 1 4. 1 3. 2 3. 2 4. 2 1. 3 5. 0 2. 8 1. 7 3 .4 4 .9 5. 3 6. 7 5. 3$ 2. 40 and under $ 2. 50 ___________ _________ 4 .6 4. 3 3. 0 4. 7 3. 3 1. 7 3. 3 4. 1 2. 8 4. 9 4 .9 3 .9 6. 8 3 .9
$2. 50 and under $2 . 6 0 _______________________ 3. 3 4 .7 4.7 7. 4 7. 2 2. 7 3. 8 3 .8 3. 5 3 .9 5. 7 3. 3 4. 6 3. 4$2. 60 and under $2 . 7 0 _______________________ 2 .9 4. 5 2. 8 3. 2 3. 5 1. 8 3. 1 3. 2 2. 7 3 .4 6. 3 3. 6 4. 7 3. 5$2 . 70 and under $2 . 8 0 _______ ____ ___________ 3. 2 2. 6 2. 0 3. 6 3. 0 1. 6 3. 0 3. 3 1. 8 4. 1 3. 5 2. 9 2. 8 2 .4$2. 80 and under $2. 9 0 ________ ______________ 3. 5 3. 8 1.6 2. 9 1. 6 1. 2 3. 2 3. 4 3. 3 3. 5 3. 3 3. 0 2. 4 2. 7$2 . 90 and under $3. 0 0 _______________________ 1.8 1.9 . 5 2. 5 2. 1 . 5 1. 4 3. 3 2. 3 3. 9 3. 5 2. 8 2. 2 1.9
$ 3. 00 and under $ 3 .1 0 _______________________ 3. 1 3 .8 .9 2. 1 2. 7 . 4 3. 4 3. 1 2. 8 3. 2 2. 7 2. 5 2. 2 1. 7$3. 10 and under $3 . 2 0 _______________________ 2. 0 1.9 . 7 1 .9 1.6 . 8 1. 6 3. 1 3. 4 3. 0 3. 0 1. 5 2. 0 1.7$3. 20 and under $3 . 30 _____________________ 2. 7 2. 5 . 3 1 .9 2 .4 . 5 1. 8 2 .9 3. 0 2. 8 3. 1 1. 5 1. 4 1. 3$ 3. 30 and under $ 3. 40 _____ ________________ 1. 5 1. 4 . 2 2. 2 2. 0 . 5 2. 0 2. 8 2. 9 2. 7 1. 5 1. 1 1. 8 1.8$ 3. 40 and under $ 3. 50 .............................................. 1.9 1.6 . 1 1. 7 1. 1 . 3 2. 7 3. 3 4. 2 2. 8 2 .4 1. 7 1.4 1. 1
$3. 50 and under $3. 6 0 _______________________ 1. 7 1. 5 . 7 1. 1 2. 9 . 3 1. 7 2. 6 2. 4 2. 6 1. 3 1. 3 1. 2 1.0$ 3. 60 and under $ 3. 7 0 _______________________ 2. 3 1. 1 - . 9 1. 2 . 1 1.8 2. 5 2. 3 2. 7 1. 7 2 .4 1. 6 . 7$ 3. 70 and under $ 3. 8 0 _______________________ 2. 0 1. 6 . 1 1. 1 1.6 . 2 1. 5 2. 7 3. 9 2. 0 1. 2 . 8 1. 1 . 4$3 . 80 and under $3 . 9 0 _______________________ 1. 3 1. 3 - . 7 . 6 - 1 .9 2. 6 4. 1 1. 8 1. 3 1.9 1. 1 . 5$ 3. 90 and under $ 4 .0 0 _______________________ . 7 . 8 - . 6 . 7 . 2 . 7 2 .9 4. 7 1 .9 1.0 1. 1 1 .5 .4
$4 . 00 and under $4 . 1 0 ____ ____ ____________ .6 1.4 _ . 6 1. 2 _ . 9 1.8 1. 8 1. 8 1. 6 .4 . 5 . 4$4. 10 and under $4 . 2 0 _______________________ . 5 . 1 (4) . 5 . 5 - 1. 6 2. 5 4. 4 1. 4 1.2 .4 . 2 . 3$4. 20 and under $4 . 3 0 _______________________ . 4 . 3 . 2 . 6 - 1. 1 1.6 1. 7 1. 5 1. 4 . 7 _ . 2$4. 30 and under $4. 4 0 ............. ............................. . . 3 .6 - . 3 . 4 . 1 1.0 1.2 1.4 1. 0 . 5 . 3 . i . i$4 . 40 and under $4 . 50 ........ ............. ...................... . 3 . 1 - . 2 . 2 - . 8 1.4 1. 3 1. 4 1. 1 . 1 . 1 . 1
$ 4 . 50 and over _______________________________ 4 .9 3. 2 (*) . 7 1. 6 . 1 7. 6 13.7 11. 6 14. 8 10. 1 1.2 . 1 . 8

T o ta l .................................................. ................... 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100.0 100. 0 100. 0
Number of w orkers __________ _______________ 1,976 1,482 2,891 5, 530 6 , 146 2, 842 3, 530 41 ,426 14,785 26,641 1,681 3, 562 1,708 7,876
A verage hourly earnings 1 ____ ___ ___________ $2 . 60 $2. 52 $1 .98 $2 . 38 $ 2 .4 3 $1 . 90 $2. 80 $3 . 27 $3. 27 $3 . 28 $2 . 95 $ 2 .4 1 $ 2 .4 1 $2. 31

1 E xcludes prem ium  pay for overtim e and for work on weekends, ho lidays, and late sh ifts .2 For definition of a rea s  see  footnote 1, tab les 5 through 18.3 Includes jobbing shops perform ing som e manufacturing operations, such as cutting and packing and shipping, in addition to regular (inside) shops.4 L e ss  than 0. 05 percent.
NOTE: B ecause of rounding, sum s of indiviudal item s may not equal 100.
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Table 2. Earnings Distribution: Women Production Workers

(P ercen t distribution of women production w orkers in wom en's and m is s e s '  d r e ss  m anufacturing estab lish m ents by average stra igh t-tim e hourly earn in gs,
12 selec ted  a r e a s , 2 August 1968)

A verage hourly earnings 1 Boston Chicago D allas F a ll R iver andNew Bedford

Los A n g e les-  Long Beach  and Anaheim— Santa A na- Garden Grove
M iami Newarkand

J ersey  City
New York City P aterson—Clifton—

P a ssa ic
P h ila ­delphia St. Louis W ilkes-B arre—H azletonAllshops Regular shops 3

Contractshops
Under $ 1 . 6 0 --------------------------------------------------- 0. 3 0. 5 0. 2 0. 1 0. 5 . . . . . . 0. 6 0. 3 0. 2$ 1. 60 and under $ 1. 6 5 _______________________ 4. 8 6. 3 26. 9 3. 2 1. 5 36. 6 6. 5 2.2 2. 9 1.9 3. 7 3. 5 2. 2 3. 2$ 1. 65 and under $ 1. 7 0 ________ _______ ______ 2. 3 1. 1 5. 3 . 4 14. 1 6 .4 . 5 . 3 . 2 . 3 . 7 1.0 . 1 . 3$ 1. 70 and under $ 1. 7 5 ...................................... ...... 3. 1 2.4 6. 3 1 .4 2. 7 9. 2 1. 3 1.0 . 4 1. 1 . 5 4. 3 . 5 1. 5
$ 1. 75 and under $ 1 .8 0 ________ ____ ___ ___ 2.4 2. 7 8. 0 1. 0 7. 2 6. 1 .9 . 6 . 6 . 6 1. 1 9. 1 1. 2 1. 5$ 1 .8 0  and under $ 1 .8 5 _______________________ 3. 8 3. 1 4. 7 5. 0 2. 3 5. 8 1. 8 1. 3 1. 2 1. 3 2. 1 2. 0 . 3 3. 5$ 1 .8 5  and under $ 1 .9 0 ______________ ________ 8. 0 8.9 5. 7 9. 5 4. 0 4. 7 5. 8 3 .4 2. 3 3. 8 4. 4 4. 8 3. 3 9 .8$ 1 .9 0  and under $ 1 .9 5  __ _________________  ___ 3. 6 6.4 3. 0 14. 3 2.8 5. 4 6. 1 1.8 1. 8 1. 9 1. 8 4. 9 6. 2 7. 3$ 1. 95 and under $2. 0 0 _______________________ 1.8 3.9 3. 3 2.0 1. 5 2. 6 3. 7 1 .7 1. 2 1 .9 2. 0 8. 0 3. 7 7. 6
$2 . 00 and under $2 . 1 0 ____________________ 12. 9 6.8 9 .4 12. 2 8. 4 5. 7 7. 0 4. 2 4. 8 4. 1 10. 2 8. 3 25. 7 19. 5$2. 10 and under $2. 20 ................ ....... ....... ............. 7. 4 6.0 4. 4 3. 9 5. 8 3. 3 8. 8 4. 1 2. 7 4. 6 3. 3 7. 5 6.8 6.0$2. 20 and under $2. 3 0 _______________________ 4. 7 7. 3 4. 5 4. 1 6. 6 3. 8 3. 5 5 .9 4. 3 6. 5 5. 7 4. 6 5. 7 5. 3$ 2. 30 and under $ 2 .4 0  ______ _ _______________ 4. 8 4. 7 3. 5 3. 3 4. 5 1. 3 5. 7 3 .2 2. 2 3 .6 5. 5 6.0 7. 1 5. 2$2. 40 and under $2 . 5 0 _______  ________ ______ 5. 1 4 .9 3. 0 4 .6 3 .6 1.8 3. 6 4. 7 2. 6 5 .4 5 .4 4. 2 7. 1 4. 1
$2. 50 and under $2 . 6 0 __ ___________________ 3 .6 5.0 4. 4 7. 0 7. 5 2.0 4. 2 4. 2 3. 4 4. 5 5. 8 3. 7 5. 0 3 .4$2. 60 and under $2 . 7 0 ______ _______ ________ 3. 3 4 .8 2. 3 3. 3 3. 9 1. 5 3. 5 3 .7 4. 1 3. 6 6. 8 3 .9 5. 2 3. 3$2. 70 and under $2 . 8 0 __ 3. 6 2.7 1. 5 3. 7 3 .4 .9 3. 3 3. 8 1. 8 4. 5 3. 9 3. 3 3. 1 2 .4
$2 . 80 and under $2 . 90 ................ ....... ....... ............. 3. 6 4 .4 1. 4 3. 1 1.9 . 7 3. 7 4. 2 5. 3 3 .9 3. 6 3. 1 2. 6 2. 8$2 . 90 and under $3 . 0 0 ____ _____ ____________ 1.9 2.2 . 2 2 .4 2. 3 . 5 1. 6 4. 3 3. 8 4. 5 3 .9 3. 1 2 .4 1. 9
$ 3. 00 and under $ 3. 1 0 __ ____ _______________ 3 .4 3. 1 . 5 2. 2 2. 4 . 3 3. 5 3 .4 3 .9 3 .2 3. 0 2. 6 2. 3 1. 6$3 . 10 and under $3 . 20 ____ ________________ 1 .9 1.8 . 4 2. 0 1. 8 . 2 1.8 3 .9 6. 2 3. 2 3. 0 1. 7 2. 1 1. 6$3. 20 and under $ 3 . 30 ___ ___________ ___ __ 2. 4 2.7 . 3 1. 6 2. 3 . 2 2. 1 3. 5 4. 5 3. 2 3. 3 1. 6 1. 5 1. 1$ 3. 30 and under $ 3. 4 0 _______________________ 1. 3 1. 3 . 2 2. 1 1. 5 . 4 2. 3 3. 5 4 .9 3. 0 1. 7 1. 1 1.8 1. 5$ 3. 40 and under $ 3. 5 0 _______________________ 1. 7 1.6 . 1 1. 5 1. 1 . 2 2. 9 4. 0 7. 3 2 .9 2. 3 1.6 . 7 1. 0
$ 3. 50 and under $ 3. 6 0 _______________________ 1. 3 1.7 . 7 1. 1 1.4 . 1 1.6 3. 2 4. 3 2 .9 1. 3 1.2 . 7 . 9$ 3. 60 and under $ 3. 7 0 _______________________ 1.8 . 8 - . 8 . 8 . 1 1. 2 3 .0 3. 3 2.8 1. 7 . 8 . 4 . 7$ 3. 70 and under $ 3 .8 0  _ _ _ 1. 2 . 7 (4 ) 1. 1 . 7 (4 ) 1.6 2. 6 4. 0 2. 2 1. 4 . 2 . 2 . 4$ 3. 80 and under $ 3. 90 ............. ............................ . 1.0 . 2 . 7 . 5 1.0 1 .9 2. 2 1 .9 1. 5 .6 . 4 . 5$ 3 .9 0  and under $ 4 .0 0 ______________ ___ ____ . 5 . i - . 5 . 7 (4 ) . 7 1 .7 . 9 2. 0 1. 0 .9 . 7 . 4
$4. 00 and under $4 . 1 0 _______________________ . 2 .8 _ . 5 . 3 _ . 7 1. 8 1 .9 1.8 1. 3 . 3 . 4 . 3$4. 10 and under $4 . 20 ______ _____ ________ . 3 . 1 (4 ) . 5 . 2 _ 1. 0 1. 8 3. 0 1 .4 1. 0 . 1 . 2 . 3$4. 20 and under $4. 30 _____ ____ _____________ . 2 - . 2 . 2 - 1.1 1. 3 1. 5 1. 3 1. 5 . 6 - . 2$4 . 30 and under $4 . 40 ___________________ ___ . 2 . 1 _ . 3 . 4 _ 1.0 1.0 . 8 1.0 . 3 . 3 . 1 (4)$4 . 40 and under $4 . 5 0 _______________________ . 2 . 1 - . 1 . 2 (4 ) . 8 1. 3 . 8 1 .4 . 8 . 1 . 1 . 2
$4. 50 and over __________ ____________________ 1. 3 . 7 (4 ) . 6 1. 0 (4 ) 5. 2 7. 3 5. 0 8. 0 4. 2 . 7 . 1 . 4

T o ta l___________ ___ ____________________ 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Number of w orkers ___________________ ______ 1,717 1,243 2, 606 4 ,981 5, 325 2 ,599 3,024 30,044 7, 341 22 ,70 3 1,494 3, 171 1,551 7, 209
Average hourly earnings 1 ____________________ $ 2 .41 $2. 36 $ 1 .9 5 $ 2 . 37 $ 2 . 33 $ 1 .8 6 $2. 67 $ 3 . 03 $3 . 07 $3 . 01 $2 . 73 $2 . 34 $2. 35 $ 2 . 28

1 E xcludes prem ium  pay for overtim e and for work on weekends, ho lidays, and late sh ifts .2 For definition o f areas see  footnote 1, tables 5 through 18.
3 See footnote 3, table 1.4 L e ss  than 0. 05 percent.
NOTE: B ecause of rounding, sum s of individual item s may not equal 100.
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Table 3. Earnings Distribution: Men Production Workers 00

(P ercen t d istribution of men production w orkers in wom en's and m iss e s ' d ress  m anufacturing estab lish m ents by average stra igh t-tim e hourly earn in gs,12 selected  a r e a s ,  2 August 1968)

F a ll R iver Los A n g e les -  Long Beach Newark New York City P aterson— Phila - delphia
W ilkes-A verage hourly earnings 1 Boston Chicago Dallas and

New Bedford and Anaheim— Santa A na- Garden Grove
M iam i and

J e r se y  City Allshops Regular shops 3 Contractshops
Clifton—
P a ssa ic

St. Louis Barre—H azleton

Under $ 1 ,6 0  ................................... ....... ....................... 0 .4 0. 2 0. 5 2. 0 0. 3$ 1. 60 and under $ 1 .7 0 _____ __________ _______ 0. 8 5 .4 12. 6 12. 8 7. 7 19. 3 6. 7 3. 4 4. 4 1. 5 2. 1 6. 6 - 14. 1
$ 1 .7 0  and under $ 1 .8 0 ___ ___ _____________ 2. 3 3. 3 11.9 4. 4 6. 9 9. 1 2. 0 2. 3 3. 1 . 6 . 5 11. 3 3. 2 5. 7
$ 1. 80 and under $ 1 .9 0 __ ____ _______________ 4 .6 3. 8 7. 0 12. 0 1. 9 5. 8 3. 6 2. 6 3. 3 1. 3 1 .6 5 .9 4. 5 4. 0
$ 1. 90 and under $2. 0 0 ___ ............... ..................... . 1. 9 4. 2 7. 7 4. 9 1. 3 2. 5 14. 6 3.9 4. 6 2. 5 - . 8 14. 6 5. 1
$ 2 .0 0  and under $2. 10 ............................... ............. 3. 1 5. 0 6. 3 2. 9 4. 0 4. 1 7. 7 4. 5 6. 2 1. 3 6 .4 6. 6 7. 6 9. 6$2 . 10 and under $2. 2 0 ------------ ---------------------- 2. 3 2. 5 3. 5 4. 9 2. 6 2. 5 3. 6 4. 3 5. 5 2. 1 - 2 .0 - 4. 3
$2 . 20 and under $2. 3 0 ______________________ _ 3. 9 1. 7 6. 3 4. 2 4 .9 2. 1 2. 8 2. 3 2. 6 1. 7 1.6 3. 6 - 3. 0
$ 2. 30 and under $ 2 .4 0 _______________________ - . 8 1. 1 1. 8 2. 2 1. 2 . 8 1.6 1. 3 2. 2 . 5 - 2. 5 6. 7$ 2 .4 0  and under $ 2 .5 0  ........................ ..................... 1. 2 1. 3 3. 5 6. 0 1. 3 . 4 1. 2 2. 7 3. 0 2. 3 . 5 2. 0 3. 8 2. 8
$2 . 50 and under $2 . 60 ............................................. 1. 5 2 .9 7. 7 10. 7 5. 1 9 .9 1 .6 2. 6 3. 5 . 8 4. 3 . 6 3. 4
$ 2. 60 and under $ 2. 70 ........................................... . - 2. 9 7. 0 2 .4 . 4 4. 9 . 4 1. 6 1. 3 2. 2 2. 1 1. 3 - 4. 9$2 . 70 and undejr $ 1 .8 0  ___ __________________ . 8 2. 1 7. 0 2. 9 . 5 9. 1 1. 2 1.8 1. 7 1 .9 - - - 3. 0$2 . 80 and under $2 . 90 ______ ______________ 3. 1 . 4 3. 2 1. 6 - 7. 0 - 1. 3 1. 3 1. 3 . 5 2. 3 - 1.6$2 . 90 and under $3 . 0 0 _______ _______________ . 8 .4 3. 9 3. 6 . 6 1. 2 . 4 . 7 . 7 . 7 - - - 1. 3
$ 3. 00 and under $ 3 .1 0 _______________________ 1. 5 7 .9 4. 2 1. 3 4. 0 1. 2 2. 6 2. 2 1. 8 2 .9 _ 1.5 1. 9 3. 0$3. 10 and under $3. 2 0 _______________________ 3. 1 2. 5 3. 9 . 9 . 7 7. 4 . 8 1. 1 . 8 1. 6 3. 2 - 1. 3 2. 4$ 3. 20 and under $ 3. 3 0 _______________________ 4. 6 1. 3 . 4 4. 2 3. 2 3. 7 . 4 1 .2 1. 5 . 8 1. 1 1. 0 - 3. 7$ 3. 30 and under $ 3. 40 ________________________ 2. 7 2. 1 . 7 2. 7 5. 1 . 8 . 4 . 9 1. 0 .9 - 1.0 1. 9 5. 8$ 3. 40 and under $ 3. 5 0 _______________________ 3. 5 1. 3 - 3. 8 1. 2 . 8 1.6 1. 5 1. 0 2. 4 3. 2 2. 0 8. 3 2. 1
$ 3. 50 and under $ 3. 6 0 _______________________ 4. 2 . 4 1.1 1. 3 12. 7 2. 1 2. 2 . 8 . 6 1. 1 1. 1 2. 6 5. 7 1. 8$ 3. 60 and under $ 3. 7 0 _______________________ 5. 4 2 .9 - 1. 8 4. 4 - 4 .9 1.4 1. 3 1.7 1. 1 14. 8 14. 0 . 9$ 3 .7 0  and under $ 3 .8 0 _______________________ 6. 9 6. 3 . 7 1. 3 7. 2 1. 6 . 8 2. 9 3. 9 1. 1 - 5. 4 10. 2 . 3$ 3 .8 0  and under $ 3 .9 0 _______________________ 3. 1 7. 1 - . 9 1. 1 - 7. 3 4. 4 6. 1 1. 3 - 12. 3 7. 6 . 9$ 3. 90 and under $4 . 0 0 .............................................. 2. 3 4 .6 - 1. 5 . 9 1. 6 .6 6. 0 8. 5 1. 4 . 5 3. 3 8. 9 . 6
$4. 00 and under $4. 2 0 _______________________ 5. 4 5 .0 _ 1. 3 9. 5 _ 7. 1 5 .9 7. 5 2. 8 6. 4 4. 3 2. 5 1. 6$4. 20 and under $4. 4 0 ....... ............. ........................ 1 .9 5 .4 - . 4 3. 9 . 8 2. 0 3. 8 3. 7 4. 0 2. 7 1. 8 . 6 1.0$4. 40 and under $4. 6 0 ..................... ............... ......... 1. 5 . 4 - 1. 5 2. 1 - 4. 0 4. 4 4. 0 5. 1 4. 8 2. 6 - . 3$4 . 60 and under $4. 80 ................... .......................... 8. 5 6. 3 - . 7 1. 3 . 4 1. 2 3 .9 2 .9 5. 8 15. 0 1. 3 - 1. 0$4. 80 and under $5. 0 0 .................................... ......... 5 .0 . 8 - . 4 . 1 - 1. 0 2 .9 2. 5 3. 5 1 .6 - - . 9
$5. 00 and under $5. 2 0 __ ___ ________________ 2. 3 1.7 . 4 . 5 1. 3 . 4 . 4 2. 4 1. 7 3. 6 5 .9 . 5 _ . 3$5. 20 and under $5. 40 ___ _________________ 1. 2 - - - 1. 1 - .4 1 .2 1. 1 1. 3 2. 7 - - -
$ 5 ,4 0  and under $ 5 .6 0 _______________________ 1. 5 1. 7 - . 2 . 2 - . 8 1.4 . 9 2. 4 1. 1 - - 1. 8$5, 60 and under $5. 8 0 ....... .................................... . 4 . 8 - - - - 2. 6 2. 8 1. 7 4. 9 5 .9 - - -
$ 5 .8 0  and under $6 . 0 0 _______________________ . 4 1. 7 - - - - - 1. o . 4 2. 1 3. 2 - - -
$6 . 00 and over _________ ___________________ 8. 1 2. 5 _ _ _ _ 12. 6 12. 3 4. 6 26. 8 20. 3 1. 0 _ 1. 2

Total .................................................... ................ . 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0 100. 0
Number of workers __________________________ 259 239 285 549 821 243 506 11, 382 7 ,444 3, 938 187 391 157 667
A verage hourly earnings 1 ____________________ $3. 86 $3. 34 $2. 27 $2 . 51 $3. 07 $ 2 .4 2 $3 . 56 $3. 92 $ 3 .4 6 $4. 79 $4. 72 $3 . 00 $3 . 06 $2. 60

1 E xcludes prem ium  pay for overtim e and for work on weekends, holidays, and late sh ifts .
2 For definition of areas see  footnote 1, tables 5 through 18.3 See footnote 3, table 1.
NOTE: B ecause of rounding, sum s of individual item s may not equal 100.
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Table 4. Average Hourly Earnings: Selected Occupations
(Number and average straight-tim e hourly earnings 1 of w orkers in selec ted  occu p ation s2 in wom en's and m is s e s  d ress  manufacturing estab lish m en ts,12 se lec ted  ar e a s, 3 August 1968)

Occupation and sex
Boston Chicago D allas F a il R iver  andNew Bedford

Los A ngeles—Long 
Beach and Anaheim— Santa Ana—Garden Grove

M iami NewarkandJ e r se y  CityNumberof
w orkers

Averagehourly
earnings

Numberofworkers
A verage
hourlyearnings

Numberofw orkers
A veragehourly
earnings

Numberof
w orkers

A veragehourly
earnings

Number
ofworkers

A veragehourlyearnings
Numberofw orkers

A veragehourlyearnings
Numberofw orkers

Averagehourlyearnings

C utters and m a r k e r s ______ _______ 104 $3. 62 97 $3. 64 180 $2. 38 87 $3. 28 436 $3 . 63 98 $2. 89In sp ectors , final (exam iners) 18 1.97 35 1. 98 90 1. 78 116 1.86 139 1.87 - - - -
P r e s s e r s ,  h a n d ________  ____________ 126 3. 52 124 3. 51 207 1. 81 440 2. 62 394 2. 67 217 2. 01 - -

Men ___ _________ _________________ 49 4. 72 39 4. 84 _ - 79 3. 07 31 3. 8 3 26 2. 65 209 $ 5 . 02Women ___________________________ 77 2. 75 85 2. 90 207 1.81 361 2. 53 363 2. 57 191 1. 93 110 3. 95P r e s s e r s ,  m achine ____ ___ _____ 21 6. 53 - _ 21 2. 08 52 2. 64 18 3. 21 - - - -
P r e s s e r s ,  hand and m achine _______ 21 4. 86 _ - 38 1. 92 - - 99 2. 75 _ - 20 3. 94S ew ers, hand ( f in is h e r s )____________ 173 1. 89 101 2. 43 104 1. 85 146 1.96 395 2. 06 168 1. 66 222 2. 32Sew ing-m achine op erators,section  s y s t e m _______  ___________ 387 2. 36 445 2. 28 1, 194 1. 98 2, 939 2. 55 749 2. 04 990 1.85 1,051 2. 67Sew ing-m achine op erators, s in g le-hand (tailor) s y s t e m _______________ 516 2. 84 292 2. 63 268 2. 12 - - 2, 382 2. 55 666 1. 94 727 3. 17Men _____________  _______________ - - - - - - - - - - - - - -

Women ___ _____________ ___ ___ 511 2. 83 292 2. 63 268 2. 12 _ _ 2, 350 2. 54 666 1. 94 724 3. 16Thread tr im m ers ( c le a n e r s ) ................ 42 1.95 28 2.01 34 1.82 426 1.87 172 1.77 193 1. 65 181 1. 87Work distributor s _____________________________ 12 2.09 32 2. 04 59 1.77 120 1. 92 34 2. 03 79 1.65 19 2. 02
New York City

All shops Regular shops 4 Contract shops P a ssa ic .Philadelphia at. .Louis Hazleton

C utters and m a r k e r s ___ ____________ 3, 169 $4. 28 2, 921 $4. 28 248 $4 . 23 184 $3 . 79 85 $3 . 67 98 $3. 23In sp ectors , final (exam iners) 866 2. 31 463 2. 21 403 2. 43 20 $ 2 . 27 87 1. 82 52 2. 07 105 1. 88P r e s s e r s ,  hand ____________________ 2,804 5. 69 337 6. 12 2,467 5. 62 106 5. 10 330 2. 71 113 3. 00 550 3. 26Men ..... .................................. .................... 2, 575 5. 88 337 6. 12 2, 238 5. 84 98 5. 17 13 4. 00 - - 107 3. 95Women _______________________________ 229 3. 53 _ - 229 3. 53 8 4. 28 317 2. 66 110 2. 97 443 3. 09P r e s s e r s ,  m achine ............................ ..........................._ 32 6 .62 _ _ _ _ 32 6. 78 17 3 .42 9 2. 61 - -
P r e s se r s , hand and m achine ______________ _ - _ _ _ - - _ - - - - -
S ew ers, hand, (fin ish ers) 3 ,892 2. 64 696 2. 55 3, 196 2. 66 143 2. 19 145 2. 01 88 2. 21 126 2. 06Sew ing-m achine op erators,section  system  ___________________________________ 2,968 2. 75 - - 2, 734 2. 62 515 2. 94 1,570 2. 35 573 2. 37 4 ,8 3 5 2. 33Sew ing-m achine op erators, sin g le-hand (ta ilor) system   ̂ ____ 15,801 3. 46 2, 171 3. 62 13,630 3. 44 547 2 .99 414 2 .8 3 229 2. 58 - -Men _______ _________ ____________ 697 4. 25 171 4. 58 526 4. 14 - - - - - - - -Women ___ ___ ___________________ 15,104 3.43 2, 000 3. 54 13, 104 3.41 547 2. 99 409 2. 83 229 2. 58 - -
Thread tr im m ers  (c lean ers) ................................ 1,510 2. 11 397 2. 63 1, 113 1.93 62 2. 01 120 1.80 26 2. 41 608 1. 88Work d is tr ib u to r s _____________________________________ 38 2. 07 51 2. 29 39 1.86 50 1. 93 96 2. 01

1 E xcludes prem ium  pay for overtim e and for work on w eekends, ho lidays, and late sh ifts .2 C utters and m a rk ers in a ll areas for which data are shown and p r e s se r s  in a few areas w ere predom inantly men; women w ere predominant in a ll of the rem aining occupations in th is tab le . The num bers of m en and women in the selected  occupations for which data are shown in the resp ec tive  areas are indicated in tab les 5 through 18,
3 For definition of areas see footnote 1, tables 5 through 18.4 See footnote 3, table 1.
NOTE: D ashes indicate no data reported or data that do not m eet publication c r iter ia .
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Table 5. Occupational Earnings: Boston, Mass.1
(Number and average stra igh t-tim e hourly earnings 2 of workers in selec ted  production occupations in w om en’s and m is s e s ’ d r e ss  m anufacturing estab lish m en ts, August 1968)

o

Num- A ver- Number of w orkers rece iv in g  stra igh t-tim e hourly earnings of—
Occupation and sex of hourly $1.60 $1.65 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 ^ r a o $ 4 ^ 0 $4.40 $4.60 $4.80 $5.00

w ork- under and
$1.65 $1.70 $1.80 $1.90 $2.00 $2.10 $2.20 $2.30 $2 .40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 $4.80 $5.00 over

A ll production w o r k e r s-------- 1 ,976 $2 . 60 90 40 101 214 97 230 133 90 82 91 65 57 64 70 35 102 83 72 84 40 22 13 12 26 16 47W om en---------------------------- 1 ,717 2.41 3 88 40 95 202 92 222 127 80 82 88 61 57 62 62 33 90 64 52 52 26 8 8 8 4 3 11M en --------------------------------- 259 3. 86 2 - 6 12 5 8 6 10 - 3 4 - 2 8 2 12 19 20 32 14 14 5 4 22 13 4 36
Selected  productionoccupations

Cutters and m a rk e rs----------- 104 3. 62 _ _ - - - 1 - 3 - 2 2 1 1 1 1 9 15 14 17 14 9 3 3 4 1 3Men (a ll tim e )----------------- 101 3. 66 - - - - - 1 - 1 - 2 2 - 1 1 1 9 15 14 17 14 9 3 3 4 1 3In sp ectors , final(exam iners) (all women)
(all t im e ) --------------------------- 18 1 .97 - - 4 5 5 2 - - - - 1 - - - - 1P r e s s e r s ,  hand ------------------ 126 3. 52 - - 1 2 4 3 2 12 12 5 1 7 - 4 2 5 11 5 15 3 4 - - 8 9 11W om en---------------------------- 77 2 .7 5 - - 1 2 4 3 2 9 12 5 - 7 - i 2 5 11 4 4 3 - - - 2 - -

12
Incentive--------------------- 26 3. 31 _ _ 1 1 2 - 1 - 2 2 4 4 4 3 _ _ _ 2 _ _

M en ---------———----------- ---- 49 4. 72 - - - - - - - 3 - - 1 - - 3 - - - 1 11 - 4 - - 6 9 11In c e n tiv e -------------------- 41 5 .0 9 1 - - - - - - - i i - 3 - - 6 9 511
P r e s s e r s ,  m ach ine-------------- 21 6. 52 1 - - - - - 2 1 - - - - - - 3 14

20 6. 73 1417 7. 31 4 14
P r e s s e r s ,  hand andm achine (18 m en,3 women) (all incentive) — 21 4. 86 12 - 7 9Sew ers, hand (fin ish ers)(all w om en )----------------------- 173 1. 89 29 13 34 22 10 30 14 6 3 5 6 - - - - 112 34 21 29A mu. 19 2. 19Sew ing-m achine op erators,section  s y s t e m ----------------- 387 2. 36 10 i 10 24 27 109 18 35 14 14 17 13 13 19 13 22 12 3 3 3 2 2 2 - - 1W om en---------------------------- 385 2. 37 10 i 8 24 27 109 18 35 14 14 17 13 13 19 13 22 12 3 3 3 2 2 2 - - 1T im e ------------------------- 111 2. 07 1 - 5 22 22 20 10 10 8 4 2 1 6Incentive -------------------- 274 2. 49 9 i 3 2 5 •89 8 25 6 10 15 12 7 19 13 22 12 3 3 3 2 2 2 - - 1Sew ing-m achine op era tors,singlehand (tailor) sy stem — 516 2. 84 13 3 5 26 15 21 38 10 25 19 24 31 29 30 17 53 32 43 42 19 5 5 5 2 3 1W om en---------------------------- 511 2. 83 13 3 5 26 15 21 38 10 25 19 24 31 29 30 17 53 31 43 39 19 5 5 5 2 3 -

Incentive--------------------- 489 2. 84 13 3 5 26 15 20 36 9 25 14 20 29 27 27 17 52 30 43 39 19 5 5 5 2 3 _
Thread tr im m ers (c lean ers) 42 1 .95 26
Work d istr ib u to rs---------------- 12 2. 09 _ _ 1 6 1 _ _ 1 1 _ _ - 1 _ 1

Women (a ll t im e )------------ 10 2. 04 6 1 1 1 1

1 The Boston Standard M etropolitan S tatistica l A rea con sists  of Suffolk County and 74 c itie s  and towns in  E ss e x , M iddlesex, N orfolk, and Plym outh Counties.2 Excluded prem ium  pay for overtim e and for work on w eekends, ho lidays, and late sh ifts .
3 Includes 6 w orkers at $ 1 .5 0  to $ 1 .5 5 .4 W orkers w ere d istributed as follow s: 6 at $5 to $5. 20; 3 at $5 . 20 to $5 . 40; 4 at $5 . 40 to $5 . 60; 1 at $5 . 60 to $5 . 80; 1 at $5 . 80 to $6; and 21 at $7 . 40 and over.5 W orkers w ere d istributed as follow s: 4 at $5 . 40 to $5 . 60; and 7 at $8 . 20 to $ 8 .4 0 .6 W orkers w ere distributed as follow s: 6 at $ 7 .4 0  to $ 7 .60 ; 6 at $ 7 .8 0  to $8; and 2 at $ 8 .6 0  to $ 8 .8 0 .7 W orkers w ere d istributed as follow s: 9 at $5  to $5. 20.
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Table 6. Occupational Earnings: Chicago, 111.1
(Number and average stra igh t-tim e hourly earnings 2 of w orkers in se lec ted  production occupations in w om en's and m isse s*  d ress  manufacturing estab lish m en ts, August 1968)

Num- A ver- Num ber of w orkers rece iv in g stra igh t-tim e hourly earnings of—
Occupation and sex of hourly $1.60 $1.65 $1.70 $1.75 $1.80 $1 .85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2760 $2770 $2780 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.26 $4.40

work- under and
$1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 over

All production w o rk ers---------- 1 ,482 $2. 52 396 16 33 39 46 112 87 51 97 80 95 61 64 69 67 39 56 28 85 58 45 41 32 23 14 48W om en------------------------------ 1 ,243 2. 36 84 14 32 32 38 111 80 48 85 74 91 59 61 62 60 34 55 27 60 50 41 19 4 11 1 10M en ---------- ------------------------ 239 3. 34 12 2 1 7 8 1 7 3 12 6 4 2 3 7 7 5 1 1 25 8 4 22 28 12 13 38
Selected  productionoccupations

Cutters and m a rk e rs -------------- 97 3. 64 _ _ _ _ _ _ 1 _ 1 _ _ _ _ 1 1 _ _ 1 21 4 2 22 21 8 9 5Men (a ll tim e )-------------------- 96 3 .66 - - - - - - - - 1 - - - - 1 1 - - 1 21 4 2 22 21 8 9 5In sp ectors, final(exam iners) (a ll w om en )----- 35 1.98 2 2 - 1 3 7 5 - 5 4 2 2 - 2
T im e --------------------------------- 29 2.01 - 2 - 1 3 7 2 - 5 3 2 2 - 2P r e s s e r s ,  hand --------------------- 124 3. 51 - - - - - 4 4 3 2 8 7 3 2 3 6 5 9 1 8 5 4 5 5 3 - 4 37W om en------------------------------ 85 2.90 - - - - - 4 4 3 2 8 7 3 2 3 6 3 9 1 8 5 2 5 - 1 - 9Incentive------------------ —— 80 2.91 - - - - - 4 2 3 2 8 7 3 2 3 6 3 9 1 8 2 2 5 - 1 - 9

39 4. 84 28
S ew ers , hand (fin ish ers)

(a ll w om en )-------------------------- 101 2 .43 8 2 - 5 3 2 - - 9 6 14 8 4 11 3 4 2 - 8 2 8 - 2 - - -
In c e n tiv e --------------------------- 95 2 .44 8 2 - 4 2 2 - - 9 5 14 6 4 10 3 4 2 - 8 2 8 - 2 - - -

Sew ing-m achine op era tors,section  system  (all women) — 445 2. 28 53 7 23 9 7 19 47 12 25 26 28 20 30 17 31 10 12 13 18 21 7 6 2 - 1 1
In c e n tiv e --------------------------- 432 2. 29 52 6 23 9 7 16 46 12 25 26 27 18 30 13 31 10 12 13 18 21 7 6 2 - 1 1

Sew ing-m achine op erators,singlehand (tailor) system(a ll w om en )-------------------------- 292 2. 63 6 2 2 16 12 6 6 - 24 8 22 10 17 20 16 10 21 10 22 22 22 8 - 10 - -
I n c e n tiv e --------------------------- 280 2. 64 6 2 2 16 12 6 6 - 24 8 10 10 17 20 16 10 21 10 22 22 22 8 - 10 - -

Thread tr im m ers (clean ers)(all w o m en )------------------------- 28 2.01 - - 2 - 4 14 2 - - - - 1 - 3 - - 2 - - - - - - - - -
In c e n tiv e --------------------------- 9 2. 29 - - 2 - - - 2 - - - - - - 3 - - 2 - - - - - - - - -

32 2 .04 11Women (all t i m e ) -------------- 28 2.00 2 1 11 1 3 1 5 2 2

1 The Chicago A rea c o n s is ts  of Cook County.2 E xcludes prem ium  pay for overtim e and for work on w eekends, ho lidays, and late sh ifts .3 Includes 7 w orkers at $ 1 . 50 to $1. 55.4 W orkers w ere d istributed as follow s: 13 at $ 4 .6 0  to $4 .80 ; 3 at $ 4 .8 0  to $5; 5 at $5 to $ 5 .2 0 ; 2 at $ 5 .2 0  to $ 5 .4 0 ; 6 at $ 5 .4 0  to $ 5 .6 0 ; 4 at $ 5 .8 0  to $6; and 4 at $6  and over.
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Table 7. Occupational Earnings: Dallas, T ex .1

(Number and average stra igh t-tim e hourly earnings 2 of workers in  se lec ted  production occupations in w om en's and m i s s e s ’ d r e ss  m anufacturing estab lish m en ts, August 1968)
10

Num - A ver- Num ber of w orkers receiv ing  stra igh t-tim e  hourly earnings of—
Occupation and sex of hourly T O o $T7S5 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2. 20 $2.30 $2.40 $2.50 $ 2 .6 0 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60

w ork- earn- $1.60 under and
$1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2. 30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60 over

A ll production w o r k e r s---------- 2, 891 $1 .98 5 734 143 175 231 132 159 95 90 264 125 134 93 88 136 81 58 45 15 25 21 9 6 2 20 5W om en------------------------------ 2, 606 1 .95 5 703 138 163 209 122 149 77 86 246 115 116 90 78 114 61 38 36 4 13 10 8 4 2 17 2M en ----------------------------------- 285 2. 27 - 31 5 12 22 10 10 18 4 18 10 18 3 10 22 20 20 9 11 12 11 1 2 - 3 3
Selected  productionoccupations

Cutters and m arkers(all t im e ) ----------------------------- 180 2. 38 - 29 7 7 2 - 4 - - 10 8 2 4 8 22 20 16 6 11 10 9 1 2 _ _ 2W om en------------------------------ 69 1 .82 - 29 7 7 2 - 4 - - 8 5 - 1 2 2 - - - - - 2 - - _ _ _
M e n ----------------------------------- 111 2. 73 - - - - - - - - - 2 3 2 3 6 20 20 16 6 11 10 7 1 2 _ _ 2In sp ectors, final
W om en------------------------------ 85 1.77 _ 38 4 5 4 2 20 _ _ 2 5 _ _ 4 1 _ _ _ _ _ _ _ _ _ .

38
I liveP r e s s e r s ,  hand (a ll women)— 207 1.81 1 80 35 7 12 6 7 6 22 11 9 4 5 _ _ _ _ 2 _ _ _ _

Incentive --------------------------- 91 2. 00 1 18 3 1 6 2 _ 7 6 18 9 9 4 _ 5 _ _ _ 2 _ _ . * .
P r e s s e r s ,  m achine --------------- 21 2 .08 - 2 7 2 - - - - - 2 - 3 - - - 1 - - _ 3 1 - _ _ _ _

W om en------------------------------ 15 1 .95 - 2 7 2 - - - - - - - 1 - - - 1 - , - i 1 - - _ _ _
12 1.70P r e s s e r s ,  hand and m achine(a ll w om en )-------------------------- 38 1 .92 - 7 2 2 6 9 2 2 1 - 2 - - 1 - 2 - - - - - 2 - - - -

Incentive --------------------------- 28 1.97 - 5 2 2 6 3 2 - 1 - 2 - - 1 - 2 - - - - - 2 - _ _
Sew ers, hand (fin ish ers)(all w om en )-------------------------- 104 1 .85 - 46 - 11 1 8 i i 4 3 5 i 2 3 2 - 1 - 4 - 2 - _ - . - _

T im e---------------------------------- 49 1. 84 - 30 - 7 - 2 - - - 2 - - - 2 - - - 4 _ 2 _ _ _ * _ _
Incentive --------------------------- 55 1 .86 - 16 - 4 1 6 i i 4 3 3 i 2 3 - - i _ _ _ _ _ _ _ _ _ _

Sew ing-m achine op erators,section  system  (allw om en)--------------------------------- 1 ,194 1 .98 3 308 46 54 103 47 50 39 46 133 44 55 61 40 68 42 23 16 2 5 2 2 2 2 1 _
Incentive --------------------------- 1,110 2. 01 3 224 46 54 103 47 50 39 46 133 44 55 61 40 68 42 23 16 2 5 2 2 2 2 1 _

Sew ing-m achine op era tors,singlehand (tailor) sy stem(all w om en )-------------------------- 268 2. 12 1 62 8 10 10 7 11 - 15 21 9 28 8 23 13 3 12 12 _ 4 2 2 _ _ 7 _
Tim e --------------------------------- 117 2. 02 - 44 - 10 10 - 4 - - - 1 18 - 8 4 2 4 4 - 4 2 2 _ _ _ ,Incentive --------------------------- 151 2. 20 1 18 8 - - 7 7 , 15 21 8 10 8 15 9 1 8 8 _ _ _ _ _ 7 _

Thread tr im m ers (clean ers)(all w om en )-------------------------- 34 1 .8 2 - 9 - - 8 5 3 4 - - 4 - - - 1 _ _ _ - _ _ _ _ _ _ _

In c e n tiv e -------------------------- 23 1 .88 . 5 _ _ 4 2 3 1 4 _ _ 4 1Work d istributors (a ll women)
(all tim e) —--------------------------- 59 1.77 14 1 11 8 7 9 i 6 1 1

The D allas Standard M etropolitan S tatistica l A rea con sists  of Collin, D a lla s , Denton, E llis , Kaufman, and Rockwall C ounties. E xcludes prem ium  pay for overtim e and for work on w eekends, holidays, and late sh ifts .
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Table 8. Occupational Earnings: Fall River and New Bedford, Mass.—R.I.1

(Number and average stra igh t-tim e hourly earnings 2 of w orkers in se lec ted  production occupations in w om en’s and m isses*  d r e ss  manufacturing estab lish m en ts, August 1968)

Occupation and sex

A ll production w o rk ers---------W om en-----------------------------M e n ----------------------------------
Selected  production  occupations

Cutters and m ark ers (all
men) —-------- -T im e —■*---- *-----------------------

In sp ectors , fina l (exam iners)
(a ll women) (a ll t im e )--------—P r e s s e r s ,  hand ----------------- —■W om en--------------------*------ —T im e-----------------------------

Incentive ---------------------M en ----------------------------------T im e ----------------------------Incentive-----------------------
P r e s s e r s ,  m achine ---------------Women (a ll t im e )--------------M en -----------------------------------

Incentive ----------------------S ew ers, hand (fin ish ers)(a ll w o m en )-------------------------
Sew ing-m achine op era tors, section  system  (allw om en)------------------ :-------------T im e --------------------------------Incentive --------------------------Thread tr im m ers (c lean ers)(a ll w om en )------------------ -------T im e •--------------------------------Incentive --------------------------Work d istributors -----------------Women (a ll tim e )---------------

Num- A ver- Number of worker s receiv ing stra igh t-tim e hourly earnings of---
of hourly | O o TTT5 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40

work- under and
til 6 $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.20 $3.40 $3,60 $3.80 $4.00 $4.20 $4.40 over

5,530 $2. 38 ’ 228 24 82 59 268 517 732 108 624 222 226 176 262 407 175 201 161 138 223 222 154 112 72 58 26 534,981 2. 37 162 19 69 48 247 472 713 100 608 195 203 166 229 348 162 185 152 118 211 184 126 95 59 51 24 35549 2. 51 66 5 13 11 21 45 19 8 16 27 23 10 33 59 13 16 9 20 12 ’ 38 28 17 13 7 2 18

87 3. 28 1 1 6 4 6 8 30 18 6 3 484 3. 28 - - - - - - - - * - * 1 1 - 6 4 6 8 27 18 6 3 4 - -
116 1.86 _ 2 17 7 53 22 8 7440 2. 62 - * 3 1 5 _ 29 3 5 11 21 10 40 224 7 9 4 3 9 4 13 5 10 5^ 8 11361 2. 53 - - 3 1 5 - 29 3 5 11 7 10 40 197 5 4 3 3 8 4 7 1 6 2 6 1293 2. 40 - - 3 - 5 - 26 3 - 7 6 9 40 191 - 2 - - 1 - - - - - - _

68 3 .06 - - - 1 - - 3 - 5 4 1 1 - 6 5 2 3 3 7 4 7 1 6 2 6 1
79 3. 07 - - - - - - - - - - 14 - - 27 2 5 1 - 1 - 6 4 4 3 2 410
29 2. 50 7 - - 18 2 i - - - - 1 _ - « _ -
50 3. 39 7 - - 9 - 4 1 - 1 - 5 4 4 3 2 1052 2. 64 - - 1 1 - 1 - 2 1 - 6 1 5 24 - - - - 1 4 - 1 2 - - 26 2. 33 - - - - - - - 2 - _ - - 3 146 2. 68 - - 1 1 - 1 . - 1 - 6 1 2 23 - - - - 1 4 1 2 - - 231 2. 42 1 - 6 1 1 2215 3. 20 - - 1 1 - 1 - - - - - - 1 1 - - - - 1 4 - 1 2 - - *2

146 1.96 3 2 _ _ 6 7 65 3 52 i 4 1 _ _ _ _ _ _ 1 i _ . . _

134 1.93 3 2 - - 6 6 65 - 49 - 3

2,939 2. 55 22 3 36 3 33 12 495 40 323 139 177 144 165 121 149 164 139 106 188 166 99 82 50 42 16 25103 2. 22 6 - - - - - - - 44 8 12 6 8 7 4 - 1 2 4 1 - - - - - -
2 ,836 2. 56 16 3 36 3 33 12 495 40 279 131 165 138 157 114 145 164 138 104 184 165 99 82 50 42 16 25

426 1.87 17 5 14 5 115 202 18 13 15 3 1 3 1 4 4 1 _ i 3 1 . . . .

391 1 .83 17 5 14 5 110 199 16 11 12 - - 1 - 1 - - - - - _ - _ - _ _
35 2. 31 - - - - 5 3 2 2 3 3 1 2 1 3 4 1 - i 3 1 _ _ - - _ _

120 1.92 2 - 1 11 5 48 3 12 22 13 - - 3114 1 .93 i 8 5 48 2 12 22 13 3

The F a ll R iver and New Bedford Standard M etropolitan S ta tis tica l A reas c o n s is t of A cushnet, Dartm outh, Fairhaven, F a ll R iver, M arion, M attapoisett, New Bedford, S o m erset, Sw ansea , and W estport, M a s s . ,  and T iverton , R. I.2 E xcludes prem ium  pay for overtim e and for work on w eekends, ho lidays, and late sh ifts .3 Includes 5 w orkers at $ 1 .4 5  to $ 1 .5 0 , c la ss ifie d  as learn ers .
4 W orkers w ere d istributed as follows: 6 at $4 . 40 to $4. 60; 2 at $4 . 60 to $4 . 80; and 2 at $ 4 . 80 to $5.5 W orkers w ere d istributed as follows: 1 at $4 . 60 to $4. 80; and 1 at $ 5 .4 0  to $5 . 60.
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Table 9. Occupational Earnings: Los Angeles—Long Beach and Anaheim—Santa Ana—Garden Grove, Calif.1

(Number and average stra igh t-tim e hourly earnings 2 of workers in selec ted  production occupations in  w om en’s and m is s e s ’ d r e ss  m anufacturing estab lish m en ts, August 1968)

Occupation and sex

A ll production workersW om en--------------------M en ------------------------
Selected  production  occupations

Cutters and m a rk e rs-----------------------
Women (a ll t im e )------------------------Men (a ll tim e )-----------------------------In sp ectors , final (exam iners)(a ll women) (a ll tim e)--------------------

P r e s s e r s ,  hand ------------------------------W om en----------------------------------------
T im e --------------------------------------I n c e n tiv e --------------------------------
In c e n tiv e --------------------------------

P r e s s e r s ,  m ach ine--------------------------Men 5 a / ---------------------------------------P r e s s e r s ,  hand and m a ch in e ----------W om en----------------------------------------Incentive---------------------------------Men 5 b / ---------------------------------------
S ew ers, hand (fin ish ers) (allw om en)------------------------------------------T im e ------------------------------------------Incentive ------------------------------------Sew ing-m achine op erators,section  s y s t e m -----------------------------W om en----------------------------------------

I n c e n tiv e --------------------------------Sew ing-m achine op erators,singlehand (ta ilor) s y s t e m -----------Women ---------------------------------------
T im e---------------------------------------Incentive --------------------------------

Thread tr im m ers (clean ers)(a ll w om en )-----------------------------------
T im e-------------------------------------------In c e n tiv e -----------— — ------------------Work distributors (a ll women)

Num - A ver- Number of w orkers rece iv in g  stra igh t-tim e hourly earnings of---
of hourly $ i.6o $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $ 2.60$2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60

w ork- under - - ande i h $1.65 $1.70 $1.75 $1.80 $1 .85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.80 $3.00 $3.20 $3.40 $3.60 $3.80 $4.00 $4.20 $4.40 $4.60 over

6 ,146 $2. 43 111 812 174 411 135 219 153 87 481 329 392 260 20 5 441 398 226 263 269 249 173 77 105 63 40 735 ,325 2. 33 106 750 146 382 124 214 147 82 448 308 352 242 194 399 391 221 224 201 135 78 61 27 31 23 39821 3.07 5 62 28 29 11 5 6 5 33 21 40 18 11 42 7 5 39 68 114 95 16 78 32 17 34

436 3. 63 2 15 3 3 4 8 18 53 108 83 10 73 26 16 1435 3. 17 4 3 - 2 - 4 - 14 4 - - - 2 2 _
401 3.67 2 n - - 1 4 4 18 39 104 83 10 73 24 14 14
139 1 .87 _ 32 5 23 18 _ _ 14 27 14 i _ 4 1394 2. 67 3 51 - 11 5 12 5 1 30 13 27 14 7 46 31 31 16 25 18 10 6 4 2 10 16363 2. 57 3 51 - 11 5 12 5 1 30 10 25 14 5 44 31 31 15 22 14 9 5 4 2 9 5105 2. 14 - 22 - 8 3 8 4 - 17 - 18 - - 10 6 - - 2 4 3 - - - -

258 2 .74 3 29 - 3 2 4 i 1 13 10 7 14 5 34 25 31 15 20 10 6 5 4 2 9 531 3. 83 3 2 - 2 2 - - 1 3 4 1 1 _ _ 1 1127 3.87 3 2 - 2 2 - - 1 3 - 1 1 - - 1 J 1118 3. 21 - 3 3 2 2 - - 2 _ - _ _ 2 _ 4 411 2. 78 - - 3 - - - - - - - - - - 2 2 - - 2 _ _ _ _ 2 _ _

99 2 .75 1 - - 2 - i i - 3 3 - 4 3 6 27 11 6 2 3 i 2 2 3 5 2 280 2. 65 1 - - 2 - n - 3 3 - 4 3 6 17 11 6 2 1 i 1 1 2 1 2 278 2. 66 1 - - 2 - i i - 3 1 - 4 3 6 17 11 6 2 1 1 1 1 2 1 2 219 3. 18 10 - - - 2 - 1 1 i 4 - -
395 2. 06 7 89 5 44 21 18 18 6 52 28 19 10 23 15 9 11 4 2 9 5 _ _ . . .

225 1 .86 5 68 1 32 19 18 12 3 39 17 3 1 - 5 - - _ 2 - _ - _ _ _ _
170 2. 32 2 21 4 12 2 - 6 3 13 11 16 9 23 10 9 11 4 - 9 5 - - - - -
749 2. 04 36 243 27 33 16 26 32 3 60 44 46 47 19 35 15 13 29 12 7 . 6746 2. 04 36 243 27 33 16 26 32 2 60 44 45 47 19 35 15 12 29 12 7 _ 6 _ _ _ _

83 1.98 - 42 - - - - - - - 13 4 12 - 12663 2 .05 36 201 27 33 16 26 32 2 60 31 41 35 19 23 15 12 29 12 7 - 6 - - - -
2, 382 2. 55 32 132 61 126 36 79 36 38 136 144 173 137 123 174 266 137 134 139 86 68 47 22 18 10 282, 350 2. 54 32 132 61 124 36 79 36 38 136 144 173 137 121 174 266 137 134 135 80 58 43 18 18 10 28262 2. 16 - 60 - 50 - 4 - - 7 19 19 17 10 17 37 7 10 5 - _ _ _ _ _ _
2 ,088 2. 59 32 72 61 74 36 75 36 38 129 125 154 120 111 157 229 130 124 130 80 58 43 18 18 10 28

172 1.77 22 65 23 13 3 17 3 6 10 2 _ 1 _ 2 5140 1.69 22 64 23 12 1 14 - - 432 2. 11 * i - 1 2 3 3 6 6 2 - 1 - 2 5
34 2. 03 - 8 - 5 - - - * 9 - 4 - - 8

1 The Los A ngeles—Long B each and Anaheim—Santa Ana—Garden Grove Standard M etropolitan S ta tistica l A reas c o n s is t of Los A ngeles and Orange Counties.2 Excludes prem ium  pay for overtim e and for work on w eekends, ho lidays, and late sh ifts .3 W orkers w ere d istributed as follow s: 3 at $5 to $ 5 .20 ; 6 at $5 . 20 to $ 5 .4 0 ; and 2 at $ 5 .4 0  to $ 5 .6 0 .4 A ll w orkers w ere at $5 . 40 to $5 . 60.5 Insufficient data to w arrant publication of separate averages by method of wage payment; (a) predom inantly tim ew ork ers, and (b) predom inantly incentive w orkers.
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Table 10. Occupational Earnings: Miami, Fla.1

(Number and average stra igh t-tim e hourly earnings 2 of w orkers in se lec ted  production occupations in w om en’s and m is s e s ’ d r e ss  m anufacturing estab lish m en ts, August 1968)

Occupation and sex

A ll production w o r k e r s ---------W om en------------------------------M en -----------------------------------
Selected  production  occupations

Cutters and m ark ers (allmen) (a ll tim e )---------------------
P r e s s e r s ,  hand----------------------

In c e n tiv e ----------------------

In c e n tiv e ----------------------
P r e s s e r s ,  m achine (16wom en, 3 m e n )--------------------

T im e ---------------------------------P r e s s e r s ,  hand and m achine(a ll women) 4 ---------------- -------Sew ers, hand (all w o m en )-----
Sew ing-m achine op erators, section  system  (a ll

T im e ---------------------------------Incentive----------------------------Sew ing-m achine op era tors, singlehand (tailor) system  (a ll w o m en )-------------------------
In c e n tiv e ---------------------------Thread tr im m ers (c lean ers) (a ll w om en )--------------------------

Work distributors (a ll tim e)—  W om en------------------------------

Num- A ver- Number of w orkers rece iv ing  stra ig h t-tim e  hourly earnings of—
of hourly $1.60 $T7£5 $1.70 $1 .7$ $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60 $3.70

work- earn- under - “ - - - - - - - - - - - “ - - and
Cl » $1.65 $1.70 $1.75 $1.80 $1.85 $1.90 $1.95 $2.00 $2.10 $2.20 $2.30 $2.40 $2.50 $2.60 $2.70 $2.80 $2.90 $3.00 $3.10 $3.20 $3.30 $3.40 $3.50 $3.60 $3.70 over

2 ,842 $1. 90 993 173 255 165 161 125 143 71 157 92 104 38 49 76 52 46 34 15 10 23 15 13 8 8 2 14
2,599 1.86 952 167 239 159 151 121 140 68 147 86 99 35 48 52 40 24 17 12 7 5 6 11 6 3 2 2243 2. 42 51 6 16 6 10 4 3 3 10 6 5 3 1 24 12 22 17 3 3 18 9 2 2 5 12

98 2.89 3 1 2 16 11 16 11 1 3 15 6 2 2 4 5217 2.01 95 13 17 4 2 5 3 8 9 7 6 - 5 4 10 3 2 2 - 7 2 4 2 - 2 5
191 1.93 85 13 17 4 2 5 3 8 9 7 5 - 5 2 10 3 - - - 5 - 4 2 - 2 -

92 1.63 71 9 4 4 1 1 1 - 1
99 2. 20 14 4 13 - 1 4 2 8 8 7 5 1 - 5 2 10 3 - - - 5 - 4 2 - 2 -

26 2. 65 10 1 - - 2 - - 2 2 - 2 2 - - - - 5
11 1. 67 10 115 3. 36 2 - - 2 2 * 2 2 - - - - 3 5
19 2. 27 _ 4 _ _ _ _ 1 2 _ 2 2 2 1 3 2

7 2. 14 - - 4 - - - - - - - - - - - 1 2
11 2. 51 _ _ 4 _ _ _ _ _ 1 _ _ 1 _ _ 1 - _ _ - _ _ _ 4 _ _ -

168 1.66 92 24 15 20 9 3 2 1 1 1162 1. 66 92 24 15 14 9 3 2 1 1 1

990 1. 85 346 62 63 82 58 42 92 25 50 35 45 17 16 15 18 8 4 4 2 3 2 1 .

138 1.74 42 18 17 21 12 10 5 3 2 3 2 2 1
852 1.87 304 44 46 61 46 32 87 22 48 32 43 15 15 15 18 8 4 4 2 3 2 1 - _

666 1 .94 175 42 63 33 42 46 29 26 50 26 32 14 23 14 9 13 7 8 4 2 5 2 1
75 1. 65 46 - 17 11 - i

591 1.98 129 42 46 22 42 45 29 26 50 26 32 14 23 14 9 13 7 8 4 - 2 5 - 2 - 1
193 1. 65 140 11 18 1 14 1 1 _ 2 3 1 1180 1. 63 136 9 17 1 14 1 1 - 1

79 1 .65 54 3 11 - 8 1 - - 1 171 1.65 48 3 9 8 1 1 1

1 The M iam i Standard M etropolitan S tatistica l A rea con sists  of Dade County.2 E xcludes prem ium  pay for overtim e and for work on w eekends, h o lidays, and late  sh ifts .
3 W orkers w ere distributed as follows: 4 at $ 3 .9 0  to $4; and 1 at $5  to $5 . 10.4 Insufficient data to warrant publication of separate averages by method of wage payment; predom inantly tim ew ork ers.
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Table 11. Occupational Earnings: Newark and Jersey City, N.J.1

(Number and average stra igh t-tim e hourly earnings 2 of workers in se lec ted  production occupations in wom en's and m is s e s '  d ress  m anufacturing estab lish m en ts, August 1968)
0)

Num - A ver- Number of Workers receiv ing  straight -tim e hourly earnings of—
Occupation and sex of hourly $1 .60 $ 0 5 $1.70 $1. 75 $1. 80 $ 0 5 $1. §0 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $3. 00 $3. 20 $3. 40 $3. 60 $3. 80 $4. 00 $4. 2 0 $4. 40 $4. 60

w ork- under and
ers $ 1 .6 5 $1,70 $1.75 $1. 80 $1.85 $1. 90 $1.95 $2. 00 $2. 10 $2. 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $3. 00 $3. 20 $3 .40 $3. 60 $3. 80 $4. 00 $4. 20 $4. 40 $4. 60 over

All production w orkers ---------- 3, 530 $2. 80 226 19 44 34 53 194 243 128 252 283 120 175 115 134 109 105 163 176 135 155' 1 15 93 87 75 64 233W om en--------------------------------- 3, 024 2. 67 196 15 40 28 53 176 185 112 213 265 106 171 109 126 107 99 161 159 131 136 86 53 5 1 65 44 137Men -— —---- -------------- ---------- 506 3. 56 30 4 4 6 - 18 58 16 39 18 14 4 6 8 2 6 2 17 4 19 29 40 36 10 20 3 96
Selected  productionoccupations

P r e s s e r s ,  hand ----------------------- 209 5. 02 _ _ - - _ 2 9 10 3 _ - 1 9 _ - 6 6 8 5 8 3 33 6 7 ‘ 93W om en _____ _______________ n o 3. 95 - - - - - - 2 9 10 3 - - 1 9 - - 6 6 8 5 5 3 4 4 3 32T im e------------------------------- 31 2. 35 - - - - - 2 9 10 - - - 1 - - - - 3 4 2 - - - - - -6
MenIncentive 91 6. 40 23 61S ew ers, hand (fin ish ers)(all w om en)----- ---------------------- 222 2. 32 21 9 9 - 7 5 3 3 71 9 2 5 9 6 - 19 7 8 8 15 - - - 6 - -
Incentive----------- ------------------ 131 2. 57 9 6 9 4 5 2 3 2 8 2 4 9 6 - 19 6 8 8 15 _ _ _ 6 _ _

Sew ing-m achine op erators,section  system  (all wom en) — 1, 051 2 .67 73 - 8 5 9 5 16 50 56 166 51 75 63 49 47 33 69 58 47 32 31 24 20 14 5 45T im e —— — — ———— — ____ 286 2. 03 65 - - - 1 - 5 48 24 90 9 19 13 3 4 2 1 - 1 - 1 . - - - -
Incentive------------------------------ 765 2. 91 8 - 8 5 8 5 11 2 32 76 42 56 50 46 43 31 68 58 46 32 30 24 20 14 5 45Sew ing-m achine op erators,

singlehand (tailor) system  — 727 3. 17 7 - 3 3 6 8 10 - 15 27 29 43 25 31 39 26 61 67 52 75 45 26 23 36 36 34Women (all in cen tive)_— ----- 724 3. 16 7 - 3 3 6 8 10 - 15 27 29 43 25 31 39 26 61 67 52 75 45 26 23 36 33 34Thread tr im m ers (c lean ers)(all wom en) (all tim e)— -— . — 181 1.87 15 - 3 3 16 95 32 - 12 3 2 - - - - - - -
Women (all tim e)----- —,——— 17 2. 01 T 2 4 8 3

1 The Newark and J e r se y  City Standard M etropolitan S tatistica l Areas c o n s is t of E sse x , Hudson, M orris, and Union C ounties.2 E xcludes perm ium  pay for overtim e and for work on w eekends, ho lidays, and late sh ifts .3 W orkers w ere d istributed  as follow s: 6 at $ 4 .6 0  to $ 4 .8 0 ; 5 at $ 4 .8 0  to $5; 2 at $5 to $ 5 .2 0 ; 2 at $ 5 .2 0  to $ 5 .4 0 ; 4 at $ 5 .4 0  to $ 5 ,6 0 ; 13 at $ 5 .6 0  to $ 5 .8 0 ; 4 at $6 to $ 6 .2 0 ; 7at $ 6 .2 0  to $ 6 .4 0 ; 6 at $ 6 .4 0  to $ 6 . 60; 6 at $ 6 .6 0  to $ 6 .8 0 ; and 41 at $7 and over.4 W orkers w ere distributed  as fo llow s: 2 at $ 4 .6 0  to $ 4 .8 0 ; 2 at $ 4 .8 0  to $5; 10 at $5 to $ 5 .2 0 ; 2 at $ 5 .2 0  to $ 5 .4 0 ;  14 at $ 5 .6 0  to $ 5 .8 0 ; 3 at $6  to $ 6 .2 0 ; 7 at $ 6 .2 0  to $ 6 .4 0 ; 6
a t $ 6 .6 0 t o $ 6 .8 0 ;  5 at $ 7 to $ 7. 20; 3 ?Lt $ 7. 40 to $ 7. 60; 1 2 a t $ 7 .6 0 t o $ 7 .8 0 ;  and 27 at $ 8 and over.
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Table 12. Occupational Earnings: New York, N.Y.!— All Shops
(Number and average straight-tim e hourly earnings 2 of workers in selec ted  production occupations in w om en's and m iss e s ' d ress  m anufacturing estab lish m en ts, August 1968)

1 New York City (the 5 boroughs).2 E xcludes prem ium  pay for overtim e and for work on w eekends, ho lidays, and late sh ifts .3 W orkers w ere distributed as follows: 409 at $ 5 to $ 5 .4 0 ; 479 at $ 5 .4 0  to $ 5 .8 0 ; 314 at $ 5 .8 0  to $ 6 .2 0 ; 216 at $ 6 .2 0  to $ 6 .6 0 ; 162 at $ 6 .6 0  to $7; 208 at $7  to $ 7 .40 ; 119 at $ 7 .4 0to $ 7 .8 0 ; 175 at $ 7 .8 0  to $ 8 .2 0 ; 91 at $8 . 20 to $ 8 .60 ; 26 at $ 8 .6 0  to $9; 69 at $9  to $ 9 .4 0 ; 50 at $ 9 .4 0  to $ 9 .8 0 ; and 86 at $10 and over.4 W orkers w ere distributed as follows: 145 at $5  to $ 5 .4 0 ; 112 at $ 5 .4 0  to $ 5 .8 0 ; 25 at $5 . 80 to $ 6 .2 0 ; 9 at $ 6. 20 to $ 6 .6 0 ; 8 at $ 6 . 60 to $7; 9 at $7  to $ 7 .4 0 ; 35 at $ 7 .4 0  to $ 7 .8 0 ;and 13 at $ 7 .8 0  and over.
5 W orkers w ere d istributed at follows: 113 at $5 to $ 5 .4 0 ; 263 at $ 5 .4 0  to $5 . 80; 276 at $5 . 80 to $ 6 . 20; 174 at $ 6 . 20 to $6 . 60; 132 at $ 6 . 60 to $7; 181 at $7 to $ 7 .40 ; 79 at $ 7 .4 0  to$ 7 .8 0 ; 150 at $ 7 .8 0  to $ 8 .2 0 ; 82 at $ 8 .2 0  to $ 8 .60 ; 22 at $ 8 .6 0  to $9; 69 at $9  to $ 9 .4 0 ; 40 at $ 9 .4 0  to $ 9 .8 0 ; and 93 at $10 and over.6 W orkers w ere distributed as follows: 2 at $ 6 .2 0  to $ 6 .6 0 ; 4 at $7  to $ 7 .4 0 ; and 10 at $ 9 .4 0  to $ 9 .8 0 .7 W orkers w ere distributed as follows: 85 at $5 to $ 5 .4 0 ; 67 at $ 5 .4 0  to $ 5 .8 0 ; 4 at $ 5 .8 0  to $ 6 .2 0 ; 22 at $ 6 .2 0  to $ 6 .6 0 ; 13 at $ 6 .6 0  to $7; and 13 at $7  to $ 7 .4 0 .
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Table 13. Occupational Earnings: New York, N.Y.1— Regular Shops
(Number and average stra igh t-tim e hourly earnings 2 of workers in se lec ted  production occupations in wom en's and m iss e s ' d r e ss  m anufacturing estab lish m en ts, August 1968)

00

Occupation and sex
N u m - A v e r- N u m b e r  o f w o r k e r s re c e iv in g  s t r a i g h t - t im e  h o u r ly  e a rn in g s  of—

of h o u r ly $ 1.60 $ 1.65 $ 1.70 $ 1.80 $ 1.90 $ 2 .0 0 $ 2 .1 0 $ 2.20 $ 2 .3 0 $ 2 .4 0 $ 2 .5 0 $ 2 .6 0 $ 2 .70 $ 2 .8 0 $ 3 .0 0 $ 3 .2 0 $ 3 .4 0 $ 3 .6 0 $ 3 .80 $ 4 .0 0 $ 4 .2 0 $ 4 .4 0 ,$ 4 .6 0 $ 4 .8 0 $ 5 .0 0
w o rk - u n d e r and

e i  a $ 1.65 $ 1.70 $ 1.80 $ 1.90 $ 2 .0 0 $ 2 .1 0 $ 2 .2 0 $ 2 .3 0 $ 2 .4 0 $ 2.50 $ 2 .6 0 $ 2 .7 0 $ 2.80 $ 3 .00 $ 3 .20 $ 3.40 $ 3 .6 0 $ 3 .8 0 $ 4 .0 0 $ 4 .2 0 $ 4 .4 0 $ 4 .6 0 i$ 4 .8 0 $ 5.00 ove r

14, 785 $ 3 . 27 500 56 310 507 557 809 609 509 256 411 511 398 262 819 929 873 977 918 1304 910 44 7 408 307 259 939
7, 341 3. 07 215 16 77 258 214 350 197 314 162 191 250 302 135 669 739 689 853 535 223 354 170 111 91 71 155
7 ,4 4 4 3 .4 6 285 40 233 249 343 459 412 195 94 220 261 96 127 150 190 184 124 383 1081 556 277 297 216 188 784

2, 921 4. 28 26 91 33 300 1010 450 192 180 124 168 3 347
2, 849 4. 22 26 91 33 291 1010 450 192 180 124 168 284

463 2. 21 63 _ _ 32 53 80 28 57 13 33 24 15 4 32 16 9 4
337 6. 12 13 - 9 9 - - - 28 - - 17 4 14 - *  243

65 4. 50 19 - - 8 - 14 - 24
272 6. 51 - - - - - - _ - - - 13 - 9 9 - - - 9 - - 9 4 - - 219
696 2. 55 20 2 6 16 25 105 69 69 27 42 33 86 23 61 27 23 14 10 4 4 2 9 17 - 2
658 2. 56 12 2 6 16 21 105 65 69 23 40 33 80 21 57 27 23 14 6 4 4 2 9 17 - 2
281 2. 33 4 - - 4 19 84 32 24 - 11 19 58 6 14 - 2 - 2 - - 2 - - - -
377 2. 73 8 2 6 12 2 21 33 45 23 29 14 22 15 43 27 21 14 4 4 4 - 9 17 - 2

2, 171 3. 62 10 . 8 15 11 21 14 17 33 27 43 90 43 191 212 262 197 149 141 193 133 112 60 44 14 5
2, 000 3. 54 10 _ 8 15 11 21 14 17 33 27 43 88 43 189 208 253 195 147 135 170 108 71 43 44 107

112 3. 74 - _ - 2 _ - - - - _ - 4 4 - 4 8 22 14 12 20 12 8 2 - -
1, 888 3. 53 10 - 8 13 11 21 14 17 33 27 43 84 39 189 204 245 173 133 123 150 96 63 41 44 107

171 4. 58 2 - 2 4 9 2 2 6 23 25 41 17 - 5 38
135 4. 63 _ _ - . _ - - - - _ - 2 - 2 4 9 2 2 6 15 13 29 13 - 38
397 2. 63 2 2 10 67 52 16 18 12 6 6 - 9 - 31 53 57 30 22 - - - 4 - - -
375 2. 67 - 2 8 59 50 14 12 12 6 6 - 9 - 31 53 57 30 22 - - 4 -
147 1. 95 2 8 57 40 14 8 10 6 2

A ll production w o r k e r s _______W o m en _____________________

Selected  production  occupations
Cutters and m ark ers (allm en )_________________________T im e ----------------------------------In sp ectors , final (exam iners)(all women) (all tim e) -----------P r e s s e r s ,  hand (all m e n ) -------

In c e n tiv e ----------------------------
S ew ers, hand ( f in is h e r s )_____W o m en _____________________T im e ___________________In c e n tiv e ________________Sew ing-m achine op erators,

singlehand (tailor) s y s t e m __W om en _____________________T im e ___________________
Incentive ------------------------M en ________________________In c e n tiv e ________________Thread tr im m ers (c lean ers) —W o m en _____________________T im e ___________________

1 New York City (the 5 boroughs).2 E xcludes prem ium  pay for overtim e and for work on weekends, ho lidays, and late sh ifts .3 W orkers w ere distributed as follows: 136 at $5  to $ 5 .40 ; 112 at $ 5 .4 0  to $5. 80; 25 at $ 5 .8 0  to $6 . 20; 9 at $ 6 . 20 to $6 . 60; 8 at $6 . 60 to $7; 9 at $7 to $ 7 .4 0 ; 35 at $ 7 .4 0  to $7. 80;
and 13 at $ 7 .8 0  and over.4 W orkers w ere d istributed as follow s: 24 at $5 to $ 5 .40 ; 22 at $ 5 .4 0  to $ 5 .8 0 ; 25 at $ 5 .8 0  to $ 6 .2 0 ; 14 at $ 6 .2 0  to $ 6 .6 0 ; 57 at $ 6 .6 0  to $7; 22 at $7  to $ 7 .4 0 ; 12 at $ 7 .4 0  to 
$ 7 .8 0 ; 13 at $ 7 .8 0  to $ 8 .2 0 ; 16 at $ 8 .2 0  to $8 .60 ; 4 at $ 8 .6 0  to $9; 18 at $9  to $ 9 .4 0 ; and 16 at $10 and over.5 W orkers w ere d istributed as follow s: 4 at $5 to $ 5 .40 ; 18 at $ 5 .4 0  to $ 5 .8 0 ; 4 at $ 5 .8 0  to $ 6 .2 0 ; 4 at $ 6 .2 0  to $ 6 .6 0 ; 4 at $ 6 .6 0  to $7; and 4 at $7 to $ 7 .4 0 .
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Table 14. Occupational Earnings: New York, N.Y.1— Contract Shops
(Number and average straigh t-tim e hourly earnings 2 of w orkers in se lec ted  production occupations in wom en's and m iss e s ' d ress  manufacturing estab lish m en ts, August 1968)

Num- Aver Number of workers receiv ing stra igh t-tim e hourly earnings of—
O ccu p a tio n  an d  se x of

dge
h o u r ly $ 1.60 $ 1.65 $ 1.70 $ 1.80 $ 1.90 $ 2 .0 0 $ 2 .1 0 $ 2 .2 0 $ 2 .3 0 $ 2 .4 0 $ 2 .5 0 $ 2 .6 0 ‘$2 .7 0 $ 2.80 OoM- $ 3 .2 0 $ 3 .4 0 $ 3 .6 0 $ 3 .8 0 $ 4 .0 0 $ 4 .2 0 $ 4 .4 0 $ 4 .6 0 $ 4 .8 0 y r s o

w o rk - e a r n - u n d e r " - - - - - - - - - - - - - - - - - - - and
$ 1.65 $ 1.70 $ 1.80 $ 1.90 $ 2 .0 0 $ 2 .1 0 $ 2 .2 0 $ 2 .3 0 $ 2.40 $ 2 .5 0 $ 2 .6 0 $ 2.70 $ 2.80 $ 3 .0 0 $ 3 .2 0 $ 3 .4 0 $ 3 .6 0 $ 3.80 $ 4 .0 0 $ 4 .2 0 $ 4 .4 0 $ 4 .6 0 $ 4 .8 0 $ 5 .0 0 o v e r

A ll p ro d u c t io n  w o r k e r s  ___________ 26, 641 $ 3 . 28 469 102 409 1225 945 985 1125 1545 902 1316 1049 911 1085 1991 1496 1475 1455 1257 999 841 687 742 516 411 2703
W o m en  _____________  __ ____ 22, 703 3. 02 440 71 384 1174 848 933 1043 1477 814 1224 1014 823 1012 1 9 1 2 1339 1410 1320 1148 890 730 528 526 288 272 1083
M e n ______________________________ 3, 938 4. 79 29 31 25 51 97 52 82 68 88 92 35 88 73 79 157 65 135 109 109 111 159 216 228 139 3 1620

S e le c te d  p ro d u c tio n
o c c u p a tio n s

C u t te r s  an d  m a r k e r s  (a ll
46

I n s p e c to r s ,  f in a l ( e x a m in e r s )____ 403 2 .4 3 _ _ _ 27 53 38 86 55 18 49 45 8 _ _ 4 _ _ _ _ 20
53

P r e s s e r s ,  h an d  ____  — _____ __ 2 ,4 6 7 5. 62 _ 27 18 4 13 4 9 35 68 22 35 56 26 81 42 22 115 83 99 186 91 4 1431
W o m e n --------------------------------------- 229 3. 53 - - 9 - - - 4 13 4 9 31 - 18 35 - 22 9 - 4 34 - - - 4 33

I n c e n t i v e ------------------------------- 196 3. 71 - - 9 - - - - - - 9 27 - 18 27 - 22 9 - 4 34 - _ - 4 33
M e n ______________________________ 2, 238 5. 84 - 27 9 - - - - - - - 4 68 4 - 56 4 72 42 18 81 83 99 186 87 1398

T im e  _______________ ________ 153 3. 80 - 27 9 - - - - - - - 4 10 4 - 8 4 - 8 - - - 30 - 4 45
In c e n tiv e  _ __ 2, 085 5. 99 58 - - 48 - 72 34 18 81 83 69 186 83 1353

S e w e rs ,  h an d  ( f i n i s h e r s ) -------------- 3, 196 2. 66 97 21 139 157 163 222 248 112 192 229 192 85 166 294 211 199 89 111 91 42 22 45 9 27 33
W o m e n  ___ ______  ____  _____ 3, 116 2. 65 97 21 139 157 163 222 248 112 192 229 192 85 146 274 191 199 89 91 91 42 22 45 9 27 33

I n c e n t i v e _____________________ 2, 719 2. 74 22 21 68 134 115 202 218 108 183 216 132 72 128 261 191 199 89 91 91 42 22 45 9 27 33
S e w in g -m a c h in e  o p e r a to r s ,

s e c tio n  s y s te m  ___________________ 2, 734 2. 62 56 - 106 80 134 199 184 471 118 213 123 80 106 191 143 101 69 171 64 49 24 12 14 4 22
W o m e n ______  __________________ 2, 671 2. 61 56 - 106 80 125 199 184 471 109 213 123 80 106 191 134 83 60 171 55 49 24 12 14 4 22

T im e 511 2. 34 36 - 27 24 53 23 112 28 13 11 32 12 37 41 28 17 13 4 - - - - - - -
In c e n tiv e  _ __ ____  ________ 2, 160 2. 68 20 - 79 56 72 176 72 443 96 202 91 68 69 150 106 66 47 167 55 49 24 12 14 4 22

S e w in g -m a c h in e  o p e r a to r s ,
s in g le h a n d  ( ta i lo r )  s y s t e m --------- 13 ,63 0 3. 44 47 4 16 53 230 216 299 452 371 575 504 557 640 1335 1153 1092 1 157 912 767 609 491 456 283 259 1152

W o m e n ______  ________ — __ __ 13, 104 3. 41 20 4 16 53 230 216 290 443 371 575 504 546 640 1307 1079 1075 1131 882 731 605 464 438 261 237 986
I n c e n t i v e ____ ______  ____ 13, 082 3. 42 20 4 16 53 230 216 290 44 3 362 575 504 537 636 1307 1079 1075 1131 882 731 605 464 438 261 237 986

M en _____________________________ 526 4. 14 27 - - - - - 9 9 - - - 11 - 28 74 17 26 30 36 4 27 18 22 22 5 166
In c e n tiv e  _ ___ _____ 499 4. 19 18 - - - - - - 9 - - - 11 - 28 74 17 26 30 36 4 27 18 22 22 157

T h re a d  t r i m m e r s  c le a n e r s )
V x  i m«» 7 52 13 18 13

I n c e n t i v e ____ __ __ __ __ ___ 58 1. 98 22 8 20 4 4
W nm pt, /a l l  t | m f \ 8(a ll Hm#») 17 2. 76

to
to

5 7 to $7 . 40; 67 at
1 New York City (the 5 boroughs).2 E xcludes prem ium  pay for overtim e and for work on w eekend s, h o lidays, and late sh ifts .3 W orkers w ere d istributed as follows; 192 at $ 5 to $ 5 .4 0 ; 286 at $ 5 .4 0  to $ 5 .8 0 ; 247 at $ 5 .8 0  to $ 6 .2 0 ; 182 at $ 6 .2 0  to $ 6 .6 0 ; 88 at $ 6 .6 0  to $7; 177 at$ 7 .8 0 ; 129 at $ 7 .8 0  to $ 8 .2 0 ; 66 at $ 8 .2 0  to $ 8 .6 0 ; 18 at $ 8 .6 0  to $9; 51 at $9  to $ 9 .4 0 ; 40 at $ 9 .4 0  to $ 9 .8 0 ; and 77 at $10 and over.4 W orkers w ere distributed  as follows: 89 at $5 to $ 5 .4 0 ; 241 at $ 5 .4 0  to $ 5 .8 0 ; 251 at $ 5 .8 0  to $ 6 .2 0 ; 160 at $ 6 .2 0  to $ 6 .6 0 ; 75 at $ 6 .6 0  to $7; 159 at $7  to $ 7 .40 ; 67 at$ 7 .8 0 ; 137 at $ 7 .8 0  to $ 8 .2 0 ; 66 at $ 8 .2 0  to $8 .60 ; 18 at $ 8 .6 0  to $9; 51 at $9  to $ 9 .4 0 ; 40 at $ 9 .4 0  to $ 9 .8 0 ; and 77 at $10 and over.5 W orkers w ere distributed  as follows: 81 at $5  to $ 5 .4 0 ; 49 at $ 5 .4 0  to $ 5 .8 0 ; 18 at $ 6 .2 0  to $ 6 .6 0 ; 9 at $ 6 .6 0  to $7; and 9 at $7  to $ 7 .4 0 .

$ 7. 40 
$ 7 .4 0

CD
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Table 15. Occupational Earnings: Paterson—Clifton—Passaic, N.J.1
(N u m b er and  a v e ra g e  s t r a i g h t - t i m e  h o u r ly  e a rn in g s  2 o f w o rk e rs  in  s e le c te d  p ro d u c t io n  o c c u p a tio n s  in  w o m e n ’s and  m i s s e s '  d r e s s  m a n u fa c tu r in g  e s ta b l i s h m e n t s ,  A u g u s t 1968)

1 The P a te r s o n —C lif to n —P a s s a ic  S ta n d a rd  M e tro p o lita n  S ta t i s t ic a l  A re a  c o n s is t  o f B e rg e n  and  P a s s a i c  C o u n tie s .
2 E x c lu d e s  p re m iu m  p a y  fo r  o v e r t im e  an d  fo r  w o rk  on w e e k e n d s , h o lid a y s , an d  la te  s h if t s .
3 W o rk e r s  w e re  d is t r ib u te d  a s  fo llo w s: 11 a t $ 5  to $ 5 .2 0 ;  5 a t $ 5 .2 0  to  $ 5 .4 0 ;  2 a t  $ 5 .4 0  to  $ 5 .6 0 ;  11 a t  $ 5 .6 0  to  $ 5 .8 0 ;  6 a t  $ 5 .8 0  to  $ 6 ; 1 a t  $ 6  to  $ 6 .2 0 ;  3 a t  $ 6 .4 0  to  $ 6 .6 0 ;

15 a t $ 6 .6 0  to $ 6 .8 0 ;  an d  19 a t $7  and  o v e r .
4 W o rk e r s  w e re  d is t r ib u te d  a s  fo l lo w s : 10 a t $ 5  to $ 5 .2 0 ;  1 a t $ 5 .2 0  to  $ 5 .4 0 ;  2 a t  $ 5 .4 0  to  $ 5 .6 0 ;  11 a t  $ 5 .6 0  to  $ 5 .8 0 ;  6 a t  $ 5 .8 0  to $ 6 ; 3 a t  $ 6 .4 0  to  $ 6 .6 0 ;  and 10 a t  $7 and o v e r .
5 W o rk e r s  w e re  d is t r ib u te d  a s  fo llo w s  4 a t $ 5 .2 0  to $ 5 .4 0 ;  15 a t $ 6 .6 0  to  $ 6 .8 0 ;  and  8 a t  $ 9 .2 0  to  $ 9 .4 0 .
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Table 16. Occupational Earnings: Philadelphia, Pa.—N.J.1
(Number and average straight-tim e hourly earnings 2 of w orkers in se lec ted  production occupations in wom en's and m iss e s ' d ress  m anufacturing estab lish m en ts, August 1968)

1 T h e  P h i la d e lp h ia  a r e a  c o n s is ts  of P h ila d e lp h ia  an d  D e la w a re  C o u n tie s , P a . ,  an d  C a m d e n  C o u n ty , N . J .
2 E x c lu d e s  p re m iu m  pay  fo r  o v e r t im e  and  fo r w o rk  on w e e k e n d s , h o lid a y s , an d  la te  s h if t s .
3 W o rk e r s  w e re  d is t r ib u te d  a s  fo llo w s: 1 a t  $ 4 .6 0  to $ 4 ,8 0 ;  2 a t  $ 5 to $ 5 .2 0 ;  and  2 a t  $ 6 to  $ 6 .2 0 .
4 In s u f f ic ie n t  d a ta  to w a r r a n t  p u b lic a tio n  o f s e p a ra te  a v e ra g e s  by m e th o d  of w ag e p a y m e n t: (a) P re d o m in a n t ly  t im e w o r k e r s ,  and  (b) p re d o m in a n t ly  in c e n tiv e  w o r k e r s .
5 W o rk e r s  w e re  d is t r ib u te d  a s  fo llo w s: 1 a t  $ 4 .4 0  to $ 4 .6 0 ;  an d  1 a t $ 4 .6 0  to  $ 4 .8 0 .
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Table 17. Occupational Earnings: St. Louis, Mo.—111.1
(Number and average s tra igh t-tim e hourly earnings 2 of w orkers in se lec ted  production occupations in w om en's and m is s e s ’ d ress  m anufacturing estab lish m en ts, August 1968)

18

N um  - A v e r - N u m b e r  o f w o r k e r s r e c e iv in g  s t r a i g h t - t i m e  h o u r ly  e a rn in g s  o f—
O c c u p a tio n  an d  s e x of h o u r ly $ 1 .6 0 $ 1 .6 5 $1. 70 $ 1 .7 5 $1. 80 $1. 85 $ 1 .9 0 $ 1 .9 5 $2. 00 $2. 10 $2 . 20 $2. 30 $2. 40 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 20 $3. 40 $ 3 .6 0 $3. 80 $4 . 00 $4. 20 $4. 40

w o rk - unde r and
$ 1 .6 5 $ 1 .7 0 $ 1 .7 5 $ 1 .8 0 $1 .85 $1. 90 $1. 95 $2. 00 $2 . 10 $2. 20 $2. 30 $ 2 .4 0 $2. 50 $2. 60 $2. 70 $2. 80 $2. 90 $3. 00 $3. 20 $ 3 .4 0 $ 3 .6 0 $3. 80 $4. 00 $4. 20 $4. 40 o v e r

A ll p ro d u c t io n  w o r k e r s ------------ 1 ,7 0 8 $2. 41 38 1 11 21 6 56 106 70 410 106 88 114 116 79 81 48 41 37 72 55 44 47 43 13 2 3
W om  e n _____________________ _ 1 ,55 1 2. 35 3 38 1 8 19 4 51 96 57 398 106 88 110 110 78 81 48 41 37 67 52 22 9 17 9 1 3
M e n ---------------------------------------- 157 3. 06 - - 3 2 2 5 10 13 12 - - 4 6 1 - - - - 5 3 22 38 26 4 1 -

S e le c te d  p ro d u c t io n
o c c u p a tio n s

C u t te r s  and  m a r k e r s ----------------- 85 3 .6 7 _ _ _ _ 1 _ _ _ _ _ _ _ _ . . _ _ _ 1 . 22 37 22 1 1 _
84 3 .6 9 22 37 22

I n s p e c to r s ,  f in a l  ( e x a m in e r s )

P r e s s e r s ,  h an d  ------------------------- 113 3. 00 _ _ _ _ . _ 1 4 6 1 3 12 2 10 4 5 1 1 20 7 8 3 9 6 1 _
W om en (a ll in c e n tiv e ) ----------- 110 2. 97 - - - - - - 1 - 4 6 1 3 12 2 10 4 5 1 1 20 7 8 3 6 6 1 -

P r e s s e r s ,  m a c h in e  (a ll w o m en)
(a ll in c e n t iv e ) -------------------------- 9 2 .6 1 - - - - - - - - - - 1 - 4 - 1 2 - - - 1 - - - _ - -

S e w e rs , hand  ( f in i s h e r s )
(a ll w o m e n )------------------------------ 88 2. 21 - 1 - - - - 8 15 25 10 5 6 4 2 3 3 - 2 2 i 1 - - - - -

In c e n tiv e -------------------------------- 66 2 . 27 _ 1 - - - _ 15 14 7 5 6 4 2 3 3 _ 2 2 i 1 _ _ _ _ _
S e w in g -m a c h in e  o p e r a to r s ,

s e c t io n  s y s te m  (a ll w o m en )
(a ll in c e n t iv e ) -------------------------- 573 2 . 37 3 - - 4 2 43 4 2 158 50 50 39 37 34 28 24 18 15 25 22 8 i 2 1 - 3

S e w in g -m a c h in e  o p e r a to r s ,
s in g le h a n d  ( ta i lo r )  s y s te m
(a ll w o m e n )----------------------------- 229 2. 58 - - 2 - - - - - 34 12 21 20 19 18 25 13 16 7 17 17 4 i 2 1 - -

Inc  e n tiv e  _. _,------------------------ 225 2 .5 9 - - 2 - - - - - 32 12 21 20 19 16 25 13 16 7 17 17 4 1 2 1 _ -
T h re a d  t r i m m e r s  ( c le a n e r s )

(a ll w o m e n )------------------------------ 26 2. 41 - - - - - - 2 1 8 2 - 1 2 3 1 1 1 2 - - - 2 - - - -
T im e -------------------------------------- 8 1. 99 - - - - - - 2 - 6 - - - - - - - - - - - - - - - - -
In c e n tiv e -------------------------------- 18 2 .6 0 - - - - - - - 1 2 2 - 1 2 3 1 1 1 2 - - - 2 - - - _

W o rk  d is t r ib u to r s  (a ll w o m en )
(a ll t i m e ) --------------------------------- 50 1 .9 3 5 1 29 9 2 3 1

1 The St. L ouis Standard M etropolitan S tatistica l Area c o n sists  of the city  of St. Louis; the counties of Franklin, Jefferson , St. C harles, and St. L ouis, M o.; and the counties of Madison and St. C la ir , 111.2 E xcludes prem ium  pay for overtim e and for work on w eekends, ho lidays, and late sh ifts .3 Includes 4 w orkers at $ 1 .4 5  to $ 1 .5 0 .
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Table 18. Occupational Earnings: Wilkes-Barre—Hazleton, Pa.1

(Number and average straight-time hourly earnings 2 of workers in selected production occupations in w o m e n ' s  and misses' dress manufacturing establishments, August 1968)

N u m b e r  of workers receiving straight-time hourly earnings of—

Occupation and sex of
w o r k ­
ers

hourly
earn-
ings 2

Unde i 
$1.60

$1.60
and
under
$1.65

$1.65

$1.70

$1. 70 

$1. 75

$1. 75 

$1. 80

$1.80

$1. 90

$1. 90 

$2. 00

$2. 00 

$2. 10

$2. 10

$2. 20 m
 

■€*
 

o 
o $2. 30 

$2. 40

$2. 40 

$2. 50

$2. 50 

$2.60

$2.60 

$2. 70

$2. 70

$2. 80

$2. 80 

$3. 00

$3. 00|$3. 20 

$3. 20IS3.40

$3.40 

$3. 60

$3. 60 

$3. 80

$3. 80 

$4. 00

$4. 00 

$4. 20

$4. 20 

$4. 40

$4.40 

$4. 60

$4. 60 

$4. 80

$4. 80 
and
over

All production workers--------- 7, 876 $2. 31 17 322 31 135 123 986 1107 1468 460 405 419 311 269 274 191 362 269 247 167 89 73 57 20 17 1 1 46
W  o m  e n ________ ___________ 7, 209 2. 28 15 234 25 1 1 1 109 959 107 3 1404 431 385 374 292 246 241 171 342 233 183 141 81 63 46 13 15 4 18
M e n  - - - --- —  ---- 667 2. 60 2 88 6 24 14 27 34 64 29 20 45 19 23 33 20 20 36 64 26 8 10 ii 7 2 7 28

Selected production
occupations

Cutters and m a r kers (all m e n ) — 98 3. 23 _ _ _ _ _ 1 _ _ 3 _ 1 1 1 2 4 5 18 45 5 _ _ 10 1 _ 1 _
T i m e -------------------------- 92 3. 21 - - - - - 1 - - 3 _ 1 1 1 2 4 5 16 43 5 - - 10 _ - _ -

3.64
Inspectors, final (examiners)
(all w o m e n )  3 105 1.88 - 7 - 1 3 61 20 6 i 2 - 3 - 1 _ - _ _ - - _ _ - _ _ _

Pressers, hand —  - 550 3. 26 - 2 - - - 2 6 12 10 43 14 25 52 22 23 36 50 60 31 32 35 22 12 10 10 41
W  o m e n _____________________ 443 3. 09 - 2 - - - 2 6 9 10 39 12 23 50 22 17 34 40 50 17 28 27 22 8 8 4 13

Incentive 401 3. 17 _ 2 _ _ _ 2 2 9 10 29 2 23 32 22 17 34 40 50 17 28 27 22 8 8 4 13
M e n  (all incentive)---------- 107 3. 95 - - - - - - - 3 - 4 2 2 2 - 6 2 10 10 14 4 8 _ 4 2 6 4 28

Sewers, hand (finishers) (all
126 2.06

Incentive - _ - - 62 2. 17 _ _ _ _ 17 9 11 3 _ 12 1 1 _ 2 4 2 _ _ _ _ _ _ _ _ _
Sewing-machine operators,
section system —  --- 4, 835 2. 33 - 32 7 76 32 266 717 1124 386 313 315 227 183 205 143 277 181 120 114 51 34 22 3 5 - 2
W  o m e n ____________________ 4,811 2. 33 - 32 7 75 32 266 717 1113 380 310 315 227 183 203 142 277 181 120 114 51 34 22 3 5 _ 2

Inc entive________________ 4,669 2. 34 - 32 7 69 32 254 669 1089 378 302 303 227 177 197 142 271 169 120 114 51 34 22 3 5 _ 2

Thread trimmers (cleaners)---- 608 1. 88 _ 24 3 4 34 374 106 22 16 5 5 9 _ 1 1 3 1

T i rr* *» 34 95 21
Incenti

6 16W n m p n  / n  H r v \ 6 26
(?11 Hrv>~) ; 19 2. 25 8

1 The Wilkes-Bar re— Hazleton Standard Metropolitan Statistical A rea consists of Luzerne County.
2 Excludes p r e m i u m  pay for overtime and for w o r k  on weekends, holidays, and late shifts.
3 Insufficient data to warrant publication of separate averages by method of wage payment, predominantly timeworkers.
4 Workers were distributed as follows: 6 at $4.80 to $5; 2 at $5 to $5.20; 12 at $5.40 to $5.60; 6 at $6 to $6.20; and 2 at $ 8 to $8.20.
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Table 19. Method of Wage Payment

(Percent of production workers in women's and misses' dress manufacturing establishments by method of wage payment, 1 12 selected areas, August 1968)

Method of wage 
payment Boston Chicago Dallas

Fall River 
and N e w  
Bedford

Los Angeles- 
Long Beach 

and A n a h e i m —  
Santa A n a -  

Garden Grove

M i a m i
N e w a r k
and

Jersey City

N e w  York City Paterson—  
Clifton- 
Pass aic

Phila­
delphia

.

St. Louis
W  ilkes - 
Barre—  
HazletonAll

shops
Regular 
shops 2

Contract
shops

All workers----------------- 100 100 100 100 100 100 100 100 100 100

«

100 100 100 100

Incentive workers----------------- 48 65 54 59 55 57 52 59 22 79 74 64 64 71
Individual piecework----------- 43 65 46 59 55 57 50 55 22 74 69 63 64 71
Group piecework —  ---------- 3 - 8 (3 ) - - 2 4 (3 ) 5 5 <3 ) - (3 )
Individual b o n u s ----— --------- 1 - - - - - - - - - - (3) -
Group bonus —  ----  ----- - - - - - - - - - - - - -

Time-rated workers — ------------ 52 35 46 41 45 43 48 41 78 21 26 36 36 29
F o r m a l  plans------------------- 8 31 1 - (!) 2 33 14 25 8 2 32 36 25

Single rate_______________  — 8 - 1 - (3 ) 1 33 14 25 8 2 32 _ 24
Range of rates-------------- - 31 - - - 1 - - - - - - 36 1

Individual rates-— — ------------ 44 4 45 41 44 41 15 27 53 13 24 4 4

1 For definition of method of wage payment, see appendix A.
2 Includes jobbing shops performing s o m e  manufacturing operations, such as cutting and packing and shipping, in addition to regular (inside) shops.
3 Less than 0. 5 percent.

N O T E :  Because of rounding, s u m s  of individual items m a y  not equal totals.

Table 20. Scheduled Weekly Hours

(Percent of production workers in women's and misses' dress manufacturing establishments by scheduled weekly hours, 1 12 selected areas, August 1968)

Fall River
Los Angeles- 
Long Beach N e w a r k N e w  York City Paterson— Phila­

delphia
Wilkes -

Weekly hours Boston Chicago Dallas and N e w  
Bedford

and An a h e i m —  
Santa A n a -  

Garden Grove

M i a m i and
Jersey City All

shops
Regular 
shops 2

Contract
shops

Clifton—
Passaic

St. Louis Bar re- 
Hazleton

100 100 100 100 100 100 100 100 100 100 100 100 100 100

79
10

97 6 100 10 8 99 97 97 97 97 100

(3 ) (3 )
Over 37V2 and under 40 hours____ 6 - - _ _ _ 1 2 _ _ _
40 Honrs 5 2 94 85 92

1 Data relate to the predominant w o r k  schedule of full-time day-shift workers in each establishment.
2 Includes jobbing shops performing s ome manufacturing operations, such as cutting and packing and shipping, in addition to regular (inside) shops.
3 Less than 0. 5 percent.

N O T E :  Because of rounding, s u m s  of individual items m a y  not equal 100.
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Table 21. Paid Holidays

(Paid holidays provisions for workers covered by International Ladies' G a r m e n t  Workers' Union agreements 1 
in women's and misses' dress manufacturing establishments, 12 selected areas, 2 August 1968)

Boston

A rea N u m b e r  of holidays annually Method of computing pay for pieceworkers

5 days in 12 shops and from 6 V* to l lh  days in 7 shops Payments were based on craft m i m i m u m  wages.

Chicago

Dallas 3 _____________ ___________________

Fall River and N e w  Bedford ............

Los Angeles— Long Beach and A n a h e i m — 
Santa A n a — Garden Grove 4 ____________

M i a m i  5 __________ ____ _________ ______

N e w a r k  and Jersey City „_______________

6V2 days Payments in cotton dress shops were based on earnings in the previous cal­
endar quarter. In silk dress shops, payments were prorated according to 
the n u m b e r  of days worked in the holiday week, except that each worker 
receives V2 day's pay whether or not he worked in the holiday week. P a y ­
ments for pieceworkers in these shops are based on earnings in the previous 
calendar year.

8 days in 1 establishment; 7V2 days in 19; and 7 in 6 shops Payments ranged from $14 to $20. 50, according to craft or w ere based 
on average earnings.

6 days to timeworkers; 5 days to pieceworkers Payments ranged from $9.80 to $14, according to craft.

7V2days Payments ranged from $14.50 to $20. 50, according to craft.

N e w  Y o r k  Gity 7V2 days Payments ranged f rom $15.50 to $21.50, according to craft.

Pater son— Clifton— Passaic 7l/2 days Payments ranged from $14.50 to $20.50, according to craft.

Philadelphia, Pa— N. J

St. Louis, M o . —Ill ___

Wilkes-Barre—Hazleton

672 days if the shop works in the holiday w e e k  
or after the holiday.

7 days _________ ______________________________ ___

7V2 days __________________________________________

the w e e k  before Payments

Payments

Payments

based on earnings in the previous calendar quarter.

based on earnings in the previous year, 

ranged from $14 to $18, according to craft.

1 These agreements were in effect in shops employing seven-eighths of the workers in all but 3 areas (Miami, Dallas, and Los Angeles-Long Beach and Anaheim-Santa A n a — Garden Grove).
2 For defintition of areas see footnote 1, tables 5 through 18.
3 20 of the 21 establishments studied in Dallas were nonunion: 1 of the 21 establishments provided 6 paid holidays; 15 provided 5 days; 2 provided 4 days; and 1 provided 3 days.
4 55 of the 63 establishments studied in this area were nonunion: 33 of the nonunion establishments provided paid holidays, usually 6 days annually. In several establishments, paid holiday 

provisions applied to timeworkers only.
5 29 of the 30 establishments studied in this area were nonunion: 9 of the 30 establishments provided 6 paid holidays; 1 provided 6 days plus V2 day; 1 provided 5 days; 3 provided 4 days;

1 provided 3 days; and 2 provided 2 days.
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Table 22. Health, Welfare, and Vacation Benefits
(Health, welfare, and vacation benefits provisions for workers covered by International Ladies' G a r m e n t  Workers' Union 

agreem e n t s 1 in women's and misses' dress manufacturing establishments, 12 selected areas, 2 August 1968)

Area Employer contribution 3 Vacation benefits Other benefits

B o s t o n ........ ........ ...... ..... 8 percent ( l l l z percent in 1 shop)---- 4 percent of worker's earnings in the previous calendar 
year.

Sick, hospitalization, surgical, maternity, eyeglass benefits; 
services at the union health center; and death benefits.

Chicago ...... ..... ............ 1 percent to a health center fund; in 
"cotton dress" shops, 1 percent for 
health insurance; in "silk dress" 
shops, 1V2 percent to a health fund.

1 week's pay after 1 year of service and 2 weeks' pay fund 
after 4 years service in "cotton dress" shops; 1 week's pay 
after 1 year of service in "silk dress" shops with payments 
prorated after 6 months of service; vacation benefits were 
paid for directly by the employer in both cotton and silk 
dress shops.

Diagnostic and medical services at the union health center; in 
"cotton dress" shops, insurance covered hospitalization, surgical, 
and sick benefits. In "silk dress" shops, health fund provided 
hospitalization, surgical, eyeglasses, and sick benefits.

____

Fall River and N e w  Bedford ____ 9 percent in 6 shops and l l h  percent 
in 20 shops.

2 annual welfare benefits of 2*/z percent and 2 percent of 
worker's earnings in previous year.

Disability, hospitalization, surgical, eyeglasses, tuberculosis, 
blood transfusions, and anesthesia, and auxiliary benefits; serv­
ices at the union health center; and death benefits.

Los Angeles— Long Beach and 
A n a h e i m —Santa A n a —

2 payments of welfare benefits toward vacation a year, 
each equal to 4 percent of the worker's earnings in the 
previous calendar year.

Hospitalization, surgical, maternity, and eyeglasses benefits; 
services at the union health center; death benefits; and sick and 
accident insurance.

____ ____ ____

2 annual welfare benefits towards vacations, each equal to 
2 percent of annual earnings up to a m a x i m u m  of $ 105.

Hospitalization, doctor's care, surgical, maternity, eyeglasses, 
anesthesia, services at the health center, and death benefits. 
Employers pay full cost including workers' contributions to pro­
vide disability benefits under N e w  Jersey Disability Benefits Law.

N e w  Y ork City................ ... l l / z percent ........................ . 2 annual welfare benefits towards vacations, 1 equal to 
2 percent of annual earnings up to a m a x i m u m  of $125, 
the other ranging f rom $75 to $85 according to craft.

Hospitalization, doctor's care, surgical, maternity, diagnostic, 
laboratory, specialist's service, X-rays, anesthesia, eyeglasses, 
and death benefits. Employers pay full cost including worker's 
contributions to provide d i s a b i l i t y  benefits under N e w  Y ork 
Disability Benefits Law.

2 annual welfare benefits towards vacations, each equal to 
2 percent of annual earnings up to a m a x i m u m  of $105.

Hospitalization, doctor's care, surgical, maternity, eyeglasses, 
anesthesia, and death benefits. Employers pay full cost including 
workers' contributions to provide disability benefits under N e w  
Jersey Disability Benefits Law.

Disability, hospitalization, surgical, and maternity benefits; 
services and low-priced drugs at the union health center; and 
death benefits.

worker's earning in a previous calendar year.

St, Louis, M o . — 111. ______________ 3 percent 1 week's pay after 1 year of service (prorated after 
6 months but less than 1 year of service) and 2 week's 
after 3 years.

Disability, hospitalization, surgical, tuberculosis, and mental 
illness benefits; services at the union health center; and death 
benefits.

7i/ 2 annual welfare benefits towards vacations equal to 
2V2 percent and 2 percent of a worker's earnings in the 
previous calendar year.

Disability, hospitalization, surgical, eyeglasses, tuberculosis, 
blood transfusion, and anesthesia benefits; services at the union 
health center; and death benefits.

1 See footnote 1, table 21.
2 For definition of areas see footnote 1, tables 5 through 18.
3 Employer contributions to the fund from which benefits were provided were based on payrolls of workers covered by union agreement.
4 20 of the 21 establishments studied in Dallas were nonunion. All establishments except 1 provided 1 week's vacation after 1 year of service. Several establishments also had provisions 

for 2 weeks' paid vacation after longer periods of service. 16 establishments had provisions for health and insurance benefits. Benefits m o s t  frequently reported were hospitalization, surgical 
and medical insurance. Several establishments also provided life, accidental death and d i s m e m berment, and major medical insurance.

5 55 of the 63 establishments studied were nonunion: 35 of 55 shops provided paid vacations typically 1 week's pay after 1 year of service. Several shops reported 2 or 3 weeks' vacation
after longer periods of service. 28 establishments had provisions for health and insurance benefits, usually life, accidental, death and dismemberment; hospitalization, surgical, and medical
insurance.

6 29 of the 30 establishments studied in M i a m i  were nonunion. 17 of the 30 days provided paid vacations, typically 1 w e e k  of vacation pay after 1 year of service. A  few establishments
had provisions for 2 or 3 weeks' paid vacations after longer periods of service. 16 establishments had provisions for health and insurance benefits. The m o s t  frequently reported benefits were:
Life, accidental death and dismemberment; hospitalization, surgical, medical; and major medical insurance.
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Table 23. Retirement Plans
(Retirement provisions for workers covered by International Ladies' G a r m e n t  Workers* Union agreements 1 

in women's and misses' dress manufacturing establishments, 12 selected areas, 2 August 1968)

Area

B o s t o n _______________________________

C h i c a g o ....... ..................... ...

Dallas 4 _________________________________

Fall River and N e w  Bedford ..........

Los Angeles— Long Beach and Anaheim- 
Santa A n a — Garden Grove 5 ___________

M i a m i  6 _________________________________

N e w a r k  and Jersey C ity_______________

N e w  York City ________________________

Pater son— Clifton— Passaic _____________

Philadelphia, Pa.— N. J. _______________

St. Louis, M o . —111. ___________________

Wilkes-Barre— Hazleton _______________

Employer contribution 3 Benefits to qualified workers

3 percent (2 percent in 1 establishment).

2V2 percent in "cotton dress" shops; 4 per­
cent in "silk dress" shops.

4 V2 percent in 14 establishments and 2 per­
cent in 12 establishments.

lVz percent

4 V2 percent 

4V2 percent 

4V2 percent

3 percent __

3V2 percent 

4V2 percent

$65 a m o n t h  at age 65 and a $500 l u m p - s u m  death benefit. W o m e n  m a y  retire between ages 62 and 
65 with a proportionate benefit reduction for each year prior to age 65.

$65 a m o n t h  at age 65 in both "cotton dress" and "silk dress" shops.

$65 a m o n t h  at age 65 and a $500 l u m p - s u m  death benefit. W o m e n  m a y  retire between ages 62 and 
65 with a proportionate benefit reduction for each year prior to age 65.

$65 a m o n t h  at age 65 and a $500 l u m p - s u m  death benefit. W o m e n  m a y  retire between ages 62 and 
65 with a proportionate benefit reduction for each year prior to age 65.

$65 a mon t h  at age 65 and a $500 l u m p - s u m  death benefit. 
65 with a proportionate benefit reduction for each year prior

$65 a mon t h  at age 65 and a $500 l u m p - s u m  death benefit. 
65 with a proportionate benefit reduction for each year prior

$65 a mon t h  at age 65 and a $500 l u m p - s u m  death benefit. 
65 with a proportionate benefit reduction for each year prior

$65 a month at age 65 and a $500 l u m p - s u m  death benefit. 
65 with a proportionate benefit reduction for each year prior

$65 a mon t h  at age 65 and a $500 l u m p - s u m  death benefit. 
65 with a proportionate benefit reduction for each year prior

$65 a mon t h  at age 65 and a $500 l u m p - s u m  death benefit. 
65 with a proportionate benefit reduction for each year prior

W o m e n  m a y  retire between ages 62 and 
to age 65.

W o m e n  m a y  retire between ages 62 and 
to age 65.

W o m e n  m a y  retire between ages 62 and 
to age 65.

W o m e n  m a y  retire between ages 62 and 
to age 65.

W o m e n  m a y  retire between ages 62 and 
to age 65.

W o m e n  m a y  retire between ages 62 and 
to age 65.

1 See footnote 1, table 21.
2 For definition of areas see footnote 1, tables 5 through 18.
3 See footnote 3, table 22.
4 3 of the 21 establishments studied provided retirement pension benefits.
5 3 of the 55 nonunion shops provided retirement pension benefits.
6 1 of the 30 establishments studied provided retirement pension benefits.
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Appendix A. Scope and Method o f Survey

Scope of S u rvey
The su rv e y  in c lu d ed  e s ta b lish m e n ts  engaged  p r im a r i ly  in  m a n u fa c tu r in g  w o m en 's , 

m is s e s ' , and ju n io r 's  d r e s s e s ,  o th e r  th an  h o u s e d re s s e s  (p a r t  of in d u s try  2335 a s  defin ed  
in  th e  1967 ed itio n  of th e  S ta n d a rd  I n d u s tr ia l  C la s s if ic a tio n  M an u a l, p re p a re d  by th e  U . S. 
B u re a u  of the  B udget). In ad d itio n  to  r e g u la r  (in side) and  c o n tra c t  sh o p s , jobb ing  sh o p s , 
w hich p e r fo rm e d  som e m a n u fa c tu r in g  o p e ra tio n s  such  a s  c u ttin g , f in ish in g , pack in g , and 
sh ipp ing , a ls o  w e re  in c lu d ed .

The e s ta b lis h m e n ts  s tu d ied  w e re  s e le c te d  fro m  th o se  em ploy ing  e ig h t w o rk e rs  
o r  m o re  a t th e  t im e  of r e fe re n c e  of th e  d a ta  u se d  in com p iling  th e  u n iv e rs e  l i s t s .

T he n u m b er of e s ta b lis h m e n ts  and w o rk e rs  a c tu a lly  s tu d ied  by th e  B u re a u , a s  
w e ll a s  th e  n u m b er e s tim a te d  to  be w ith in  scope of th e  su rv ey  d u rin g  th e  p a y ro ll p e r io d  
s tu d ied , a re -s h o w n  in th e  fo llow ing ta b le :

E s tim a te d  N u m ber of E s ta b lis h m e n ts  and  W o rk e rs  W ithin Scope of th e  W om en 's 
and  M is s e s ' D re s s  M an u fac tu rin g  In d u s try  S u rvey  and N u m ber S tud ied ,

12 S e le c te d  A r e a s ,  A ugust 1968
N um ber of 

e s ta b lis h m e n ts  2 W o rk e rs  in e s ta b lis h m e n ts
A re a  1 W ith in  

scope of 
su rv e y

S tudied
W ithin scope 

of su rv e y S tud ied
T o ta l3 P ro d u c tio n

w o rk e rs T o ta l
B o s to n ____________________________ 45 2 1 2, 214 1,976 1,577C hicago  ___________________________ 34 18 1 ,806 1 ,482 1 , 2 0 0D a lla s  _______  __________________ 46 2 1 3 ,478 2,891 2 ,2 5 2F a l l  R iv e r  and

New B e d f o r d ____________________ 55 2 6 5,991 5 ,530 3, 628L os A n g e les--- Long B each  and
A n ahe im — Sana A na—
G ard en  G rove ___________________ 236 63 7 ,5 5 4 6 , 146 2 ,931M iam i 89 30 3, 133 2, 842 1* 565N ew ark  and  J e r s e y  C ity 94 35 3 ,985 3, 530 2 ,0 8 9New Y o rk  C ity 1 ,707 197 54 ,207 4 1 ,4 2 6 9, 283R e g u la r  s h o p s 4 _______________ 825 96 25 ,66 5 14,785 5, 273C o n tra c t shops 882 1 0 1 28 ,54 2 26 ,641 4 ,0 1 0P a te r  so n —C lifton—P a s  s a ic 61 2 6 1 ,814 1,681 953P h ila d e lp h ia 78 32 4 ,0 0 3 3, 562 2, 310S t. L o u i s ________________________ 23 16 2 ,0 1 7 1,708 1, 731W ilk e s -B a r re —H azle to n 161 58 8 .5 9 5 7 ,8 7 6 4 , 074

T o ta l 2 , 629 543 98 ,79 7 80 ,65 0 33 ,59 3

1 F o r  d e fin itio n  of a r e a s ,  see  foo tno te  1 in  ta b le s  5—18.
2 In c lu d es  only e s ta b lis h m e n ts  w ith  8 w o rk e rs  o r  m o re  a t th e  tim e  of r e fe re n c e  

of th e  u n iv e rs e  d a ta .
3 In c lu d es  ex e c u tiv e , p ro fe s s io n a l,  o ffic e , and o th e r  w o rk e rs  exc lud ed  f ro m  th e  

p ro d u c tio n  w o rk e rs  c a te g o ry  show n.
4 In c lu d es  jo b b e rs  p e rfo rm in g  som e m a n u fa c tu r in g  o p e ra t io n s , in ad d itio n  to  r e g u la r  

( in s id e ) sho p s .
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M ethod of Study
D ata  w e re  ob ta in ed  by p e rs o n a l  v is i ts  of the B u re a u 's  f ie ld  s ta ff . The su rv e y  w as 

conducted  on a  sam p le  b a s is .  To o b ta in  a p p ro p r ia te  a c c u ra c y  a t m in im u m  c o s t , a g r e a te r  
p ro p o r tio n  of la rg e  th an  of s m a ll  e s ta b lis h m e n ts  w as s tu d ied . In com bin ing  the  d a ta , how ­
e v e r , a l l  e s ta b lis h m e n ts  w e re  g iven  th e ir  a p p ro p r ia te  w eigh t. A ll e s t im a te s  a r e  p re s e n te d , 
th e re f o r e ,  a s  r e la tin g  to  a ll  e s ta b lis h m e n ts  in  the  in d u s try  a t the  tim e  of r e fe re n c e  of 
the  u n iv e rs e  d a ta .

E s ta b lis h m e n t D efin ition
An e s ta b lish m e n t, fo r  p u rp o se s  of th is  s tudy , is  defined  a s  a s in g le  p h y s ic a l 

lo c a tio n  w h e re  in d u s tr ia l  o p e ra tio n s  a r e  p e r fo rm e d . An e s ta b lis h m e n t is  no t n e c e s s a r i ly  
id e n tic a l w ith  the  com pany , w hich m ay  c o n s is t  of one e s ta b lis h m e n t o r  m o re . T he te r m s  
" e s ta b lis h m e n t"  and "sh op " have  b een  u se d  in te rc h a n g e a b ly  in  th is  b u lle tin .

E m p lo y m en t
T he e s t im a te s  of the n u m b er of w o rk e rs  w ith in  scope of the study a re  in ten d ed  

as a  g e n e ra l  guide to the  s iz e  and co m p o sitio n  of th e  la b o r  fo rc e  in c lu d ed  in  the  su rvey , 
The advance p lann ing  n e c e s s a r y  to m ake  a w age su rv e y  r e q u ire d  the  u se  of l i s t s  of e s ­
ta b lish m e n ts  a s se m b le d  c o n s id e ra b ly  in  advance of the p a y ro ll  p e r io d  stu d ied .

P ro d u c tio n  W o rk e rs
The te r m  "p ro d u c tio n  w o rk e rs , " a s  u sed  in  th is  b u lle tin , in c lu d es  w o rk in g  f o r e ­

m en  and a ll  n o n su p e rv iso ry  w o rk e rs  engaged  in  nonoffice  fu n c tio n s . A d m in is tra tiv e , e x ­
e cu tiv e , p ro fe s s io n a l, and fo rc e -a c c o u n t c o n s tru c tio n  em p lo y e e s , who w e re  u t i l iz e d  a s  a 
s e p a ra te  w o rk  fo rc e  on the  f irm * s own p r o p e r t ie s ,  w e re  exc lud ed .

O ccupa tion s S e lec ted  fo r  Study
The o ccu p a tio n a l c la s s i f ic a t io n  w as b a se d  on a  u n ifo rm  s e t  of job  d e s c r ip tio n s  

d es ig n ed  to tak e  acco un t of in te r e s ta b l is h m e n t and in te r a r e a  v a r ia t io n s  in d u tie s  w ith in  
the  sam e  jo b . (See append ix  B fo r  th e se  d e s c r ip t io n s . ) The o ccu p a tio n s  w e re  ch o sen  
fo r  th e ir  n u m e r ic a l  im p o rta n c e , th e ir  u se fu ln e s s  in  c o lle c tiv e  b a rg a in in g , o r  th e ir  r e p r e ­
s e n ta tiv e n e s s  of the  e n tire  job  sc a le  in  the in d u s try . W orking s u p e rv is o r s ,  a p p re n tic e s , le a r n e r s ,  b e g in n e rs , t r a in e e s ,  han d icapp ed , p a r t - t im e ,  te m p o ra ry , and p ro b a tio n a ry  
w o rk e rs  w e re  no t r e p o r te d  in  the d a ta  fo r  th e  se le c te d  o ccu p a tio n s  bu t w e re  in c lu d ed  in  
the  d a ta  fo r  a l l  p ro d u c tio n  w o rk e rs .

W age D ata
T he w age in fo rm a tio n  r e la te s  to a v e ra g e  s t r a ig h t- t im e  h o u rly  e a rn in g s , exclud ing  

p re m iu m  pay fo r  o v e rtim e  and fo r  w o rk  on w eekend s, h o lid ay s , and la te  sh if ts . Incen tiv e  
p ay m e n ts , su ch  a s  th o se  re su lt in g  f ro m  p ie c e w o rk  o r  p ro d u c tio n  bonus s y s te m s  and c o s t -  
o f- l iv in g  b o n u ses , w e re  in c lu d ed  a s  p a r t  of th e  w o rk e r ’s r e g u la r  pay; no np ro d u c tio n  bonus 
p a y m e n ts , such  a s  C h r is tm a s  o r  y e a re n d  b o n u ses , w e re  exclud ed .

A v erag e  (m ean) h o u rly  r a te s  o r  e a rn in g s  fo r  each  o ccu p a tio n  o r  o th e r  g roup  of 
w o rk e rs , such  a s  p ro d u c tio n  w o rk e rs , w e re  c a lc u la te d  by w eigh tin g  each  r a te  (o r h o u rly  
e a rn in g s)  by th e  n u m b e r of w o rk e rs  re c e iv in g  the  r a te ,  to ta lin g , and d iv id ing  by the 
n u m b er of in d iv id u a ls . The h o u rly  e a rn in g s  of s a la r ie d  w o rk e rs  w e re  ob ta in ed  by d iv id ­
ing s tr a ig h t- t im e  s a la ry  by n o rm a l r a th e r  th an  a c tu a l h o u rs .
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M ethod of W age P a y m en t
T ab u la tio n s  by m eth o d  of w age p ay m en t r e la te  to the  n u m b e r of w o rk e rs  paid  

u n d e r  the  v a r io u s  tim e  and in cen tiv e  w age s y s te m s . F o rm a l ra te  s t r u c tu r e s  fo r  t im e ­
ra te d  w o rk e rs  p ro v id e  s in g le  r a te s  o r  a ran g e  of r a te s  fo r  in d iv id u a l jo b  c a te g o r ie s .
In the ab sen ce  of a  fo rm a l r a te  s t r u c tu r e ,  pay r a te s  a r e  d e te rm in e d  p r im a r i ly  w ith  r e f e r ­
ence to th e  q u a lif ic a tio n s  of the  in d iv id u a l w o rk e r . A s in g le  r a te  s t r u c tu r e  is  one in 
w hich  the sam e  r a te  is  p a id  to a ll  e x p e rie n c e d  w o rk e rs  in  the  sam e  jo b  c la s s if ic a t io n . 
L e a r n e r s ,  a p p re n tic e s , o r  p ro b a tio n a ry  w o rk e rs  m ay  be pa id  a c c o rd in g  to r a te  sch ed u le s  
w hich s t a r t  below  the  s in g le  r a te  and p e rm it  the w o rk e rs  to ach iev e  th e  fu ll job  r a te  o v e r  
a p e r io d  of t im e . Ind iv id ual e x p e rie n c e d  w o rk e rs  o c c a s io n a lly  m ay  be p a id  above o r  b e ­
low th e  s in g le  r a te  fo r  sp e c ia l  r e a s o n s , bu t su ch  p ay m en ts  a r e  re g a rd e d  as  ex ce p tio n s . 
R ange of r a te  p lan s a r e  th o se  in  w hich  the m in im u m  a n d /o r  m ax im u m  r a te s  pa id  e x p e r i ­
enced  w o rk e rs  fo r  the  sam e  job  a re  sp e c if ie d . S p ec ific  r a te s  of in d iv id u a l w o rk e rs  w ith ­
in  the  ran g e  m ay  be d e te rm in e d  by m e r i t ,  len g th  of s e rv ic e ,  o r  a co m b in a tio n  of v a r io u s  
co n cep ts  of m e r i t  and len g th  of s e rv ic e .  Incen tiv e  w o rk e rs  a r e  c la s s i f ie d  u n d e r p ie c e ­
w o rk  o r  bonus p la n s . P ie c e w o rk  is  w o rk  fo r  w hich a p re d e te rm in e d  r a te  is  p a id  fo r  
each  u n it of ou tpu t. P ro d u c tio n  b o n u ses  a r e  b a se d  on p ro d u c tio n  in  e x c e ss  of a  quota  o r  
fo r  co m p le tio n  of a job  in  le s s  th an  s ta n d a rd  tim e .

S chedu led  W eekly H o u rs
D ata  on w eek ly  h o u rs  r e f e r  to the  p re d o m in a n t w o rk  sch ed u le  fo r  fu ll - t im e  p r o ­

du ction  w o rk e rs  em p loyed  on the  day sh ift.

S u p p lem en ta ry  B en efits
S u p p lem en ta ry  b e n e fits  a r e  p re s e n te d  in  te r m s  of the p ro v is io n s  of c o lle c tiv e  

b a rg a in in g  a g re e m e n ts  w ith  the  In te rn a tio n a l L adies*  G a rm e n t W orkers*  Union, w h ich  w e re  
in  e ffec t in  e s ta b lis h m e n ts  em ploy ing  s lig h tly  o v e r  fo u r -f if th s  of th e  w o rk e rs  in  the  12 
a r e a s .  D ata  fo r  nonunion e s ta b lis h m e n ts  a lso  a r e  su m m a riz e d  b r ie f ly .
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Appendix B. Occupational Descriptions

The p r im a r y  p u rp o se  of p re p a r in g  job d e s c r ip tio n s  
fo r  the  B u re a u 's  w age su rv e y s  is  to  a s s i s t  i t s  f ie ld  s ta ff  
in  c la s s ify in g  in to  a p p ro p r ia te  o ccu p a tio n s  w o rk e rs  who 
a r e  em ployed  u n d er a  v a r ie ty  of p a y ro ll t i t l e s  and d iffe re n t 
w o rk  a r ra n g e m e n ts  f ro m  e s ta b lish m e n t to  e s ta b lish m e n t 
and fro m  a r e a  to  a r e a .  T h is  p e rm its  the  group ing  of 
o ccu p a tio n a l w age r a te s  r e p re se n tin g  c o m p a ra b le  job  c o n ­
te n t. B ecau se  of th is  e m p h a s is  on in te r  e s ta b lish m e n t and 
in te r a r e a  c o m p a ra b ili ty  of o ccu p a tio n a l co n ten t, the  B u­
r e a u 's  job  d e s c r ip tio n s  m ay  d iffe r  s ig n if ic a n tly  f ro m  th o se  
in  u se  in  in d iv id u a l e s ta b lis h m e n ts  o r  th o se  p re p a re d  fo r 
o th e r p u rp o se s . In app ly ing  th e se  job  d e s c r ip t io n s , the  
B u re a u 's  f ie ld  e c o n o m is ts  a r e  in s tru c te d  to  exclude w o rk ­
ing s u p e rv is o r s ,  a p p re n tic e s , l e a r n e r s ,  b e g in n e rs , t r a i n ­
e e s , and h an d icapp ed , p a r t - t im e , te m p o ra ry , and p ro b a ­
tio n a ry  w o rk e rs . R eg u la r ly  em ployed  p a r t - t im e  w o rk e rs  
w e re  inc lu ded  in  the  se le c te d  o ccu p a tio n s .

C U T TE R  AND MARKER
M ark s  the  o u tlin es  of v a r io u s  g a rm e n t p a r ts  on a ply of f a b r ic s  and cu ts  out 

p a r ts  w ith s h e a r s ,  hand  k n ife , o r  po w ered  cu ttin g  m a c h in e . M ay sp re a d  o r lay  up c lo th  on 
cu ttin g  ta b le . W o rk e rs  who sp e c ia liz e  in  cu ttin g  o r  in  m a rk in g , and  w o rk e rs  engaged  in 
m a rk in g  and cu ttin g  lin in g s  and tr im m in g s  a r e  in c lu ded .

S p e c ia liz e d  m a r k e r s  u s in g  p e r fo ra te d  p a t te rn s , and  m a rk in g  by u se  of ta lc u m , a r e  
excluded  a s  a r e  a l l  w o rk e rs  who sp e c ia liz e  in sp re a d in g  c lo th .

IN SPEC T O R , FIN A L (EXAM INER)
E x am in es  and  in sp e c ts  co m p le ted  g a rm e n ts  p r io r  to  p re s s in g  o r  sh ipp ing . W ork 

in v o lv es  d e te rm in in g  w h e th e r th e  g a rm e n ts  co n fo rm  to  shop s ta n d a rd s  o r  q u a lity , and 
m a rk in g  d e fe c ts  such  a s  d ro p p ed  s t i tc h e s , bad se a m s , e tc . M ay m ak e  m in o r  r e p a i r s .In m an y  shops m a n u fa c tu r in g  in ex p en s iv e  g a rm e n ts  th e re  w ill be no in s p e c to rs  fa llin g  
w ith in  th is  c la s s if ic a t io n ; in  th o se  shops w h a tev e r in sp e c tio n  is  c a r r ie d  on is  u su a lly  
p e r fo rm e d  by th re a d  t r im m e r s ,  who m ay  only c a su a lly  in sp e c t g a rm e n ts  and a r e ,  t h e r e ­
fo re , exc lud ed .

PR E SSER
P e r f o r m s  p re s s in g  o p e ra tio n s  (fin ish  o r u n d er)  on g a rm e n ts  o r  g a rm e n t p a r ts  by 

m e a n s  of a  h a n d -p re s s in g  iro n  a n d /o r  po w ered  p r e s s  o r  m an g le .
F o r  w age study p u rp o se s , p r e s s e r s  a r e  c la s s i f ie d  by type of p re s s in g  equ ip m en t, 

a s  fo llow s:
P r e s s e r ,  hand
P r e s s e r ,  m ach in e
P r e s s e r ,  hand and m ach in e
W o rk e rs  a r e  c la s s i f ie d  a s  " p r e s s e r s ,  hand and m a c h in e "  w hen s iz a b le  p ro p o r tio n s  

of th e ir  w o rk  a r e  p e r fo rm e d  by each  of th e  tw o m e th o d s . O th e rw ise , th e  p red o m in an t type 
of p re s s in g  is  th e  d e te rm in in g  fa c to r  in  c la s s if ic a t io n .
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SEW ER , HAND (FINISHER)
(B ench w o rk e r)

P e r f o r m s  sew ing o p e ra tio n s  by hand' in c lu d in g  sew ing on b u tto n s , m ak ing  b u tto n ­
h o le s , s titc h in g  ed g es , and c lo s in g  openings th a t have been  le f t by v a r io u s  hand and m ach in e  
o p e ra t io n s . W o rk e rs  who s p e c ia liz e  in sew ing t ic k e ts  o r la b e ls  a r e  exclud ed .

SEW ING-M ACHINE O PE R A TO R , SECTIO N  SYSTEM
U se s  a s ta n d a rd  o r  sp e c ia l p u rp o se  sew ing m ach in e  to  p e r fo rm  th e  sew ing o p e ra tio n s  

r e q u i re d  in  m ak ing  p a r ts  of g a rm e n ts , jo in in g  p a r ts  m ad e  by o th e rs*  jo in in g  v a r io u s  sec tio n s  
to g e th e r , o r in  a tta ch in g  p re v io u s ly  co m p le ted  p a r ts  to  p a r t ia l ly  c o m p le ted  g a rm e n ts , but 
d o es  not c o n s tru c t  th e  e n t ire  g a rm e n t. In shops th a t o p e ra te  e n t ir e ly  on a  sec tio n  (o r 
bundle) sy s te m  th is  c la s s i f ic a t io n  w ould in c lu d e  a l l  sew in g -m ach in e  o p e ra to r s  (excep t b u tto n ­
ho le  m a k e r s  and bu tton  se w e rs )  w ithout any d if fe re n tia tio n  of o p e ra to r s  by ty pe  of m ach in e  
o r  o p e ra tio n  p e r fo rm e d . In shops th a t o p e ra te  p a r t ly  on a  se c tio n  sy s te m , th is  c l a s s i f i ­
c a tio n  w ould in c lu de  a l l  o p e ra to r s  who do not c o n s tru c t  a n  e n t ire  g a rm e n t.

SEW ING-M ACHINE O PE R A T O R , SINGLEHAND (TA ILO R) SYSTEM
P e r f o r m s  a ll  th e  s ta n d a rd  sew in g -m ach in e  o p e ra tio n s  in vo lved  in  the  m a n u fa c tu re  

of a co m p le te  g a rm e n t. W ork in v o lv es  a s se m b lin g  and jo in ing  a l l  p a r ts  of th e  g a rm e n t 
ex cep t th o se  added  by f in is h e r s .  Is u su a lly  an  e x p e rie n c e d  o p e ra to r  w ork ing  on b e t te r -  
g ra d e  a p p a re l  in  w hich the  v a r ie ty  of d es ig n  is  so g re a t  and  s ty le  ch an g es  so fre q u e n t a s  
to  p re v e n t th e  e co n o m ica l u se  of a se c tio n  s y s te m .

W o rk e rs  em ployed  in  s in g leh and  sy s te m  sh o p s, who p a i r - u p  and w o rk  a s  a  te a m  
and  div ide w o rk  t ic k e ts  eq u a lly  a r e  in c lu d ed . T h is  a r ra n g e m e n t is  in fo rm a l, in  c o n tr a s t  to  
th e  se c tio n  sy s te m  in w hich  r a te s  a r e  e s ta b lis h e d  fo r  in d iv id u a l o p e ra t io n s .

THREAD TRIM M ER (CLEA N ER)
(C lip p er)

T r im s  lo o se  th re a d  en d s , b a s tin g  th re a d s*  and seam  ed g es of g a rm e n ts  p r io r  to  
p re s s in g  o r pack in g . T h is  c la s s i f ic a t io n  in c lu d es  t r im m e r s  u s in g  s c i s s o r s  o r  pow er eq u ip ­
m e n t. W o rk e rs  who a lso  c a re fu lly  ex am in e  and in sp e c t g a rm e n ts  a r e  c la s s i f ie d  a s  in s p e c ­
to r s ,  f in a l.

WORK DISTRIBUTOR
C a r r i e s  o r  t ru c k s  g a rm e n ts  in  v a r io u s  s ta g e s  of co m p le tio n  to  the  w o rk e r  who 

is  to  p e r fo rm  th e  nex t o p e ra tio n  on th e  g a rm e n t. M ay e x e r c is e  som e d is c re t io n  in d is - ' 
t r ib u tio n  of w o rk , but h a s  no su p e rv is o ry  r e s p o n s ib i l i t ie s .
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Industry Wage Studies

T he m o s t  r e c e n t  r e p o r ts  fo r  in d u s tr ie s  in c lu d ed  in  the B u r e a u ’ s p r o g ra m  of in d u stry  
w a g e s u r v e y s  s in c e  Jan u ary  1950 a r e  l is t e d  b e lo w . T h o se  fo r  w h ich  a p r ic e  i s  show n a r e  
a v a ila b le  fr o m  the S u p er in ten d en t of D o c u m e n ts , U . S. G o v ern m en t P r in tin g  O ffic e , W a sh in g ­
ton , D . C . , 2040 2 , or  any o f i t s  r e g io n a l s a le s  o f f ic e s .  T h o se  fo r  w h ich  a p r ic e  i s  not 
sh ow n  m a y  be o b ta in ed  fr e e  a s  lon g  a s  a su p p ly  i s  a v a ila b le , fro m  the B u rea u  o f L ab or  
S t a t is t ic s ,  W ash in gton , D . C . , 20212 , o r  fr o m  any o f the r e g io n a l o f f ic e s  show n on the  
in s id e  b a ck  c o v e r .

I. O ccu p a tio n a l W age S tu d ies  
M an u factu rin g

B a s ic  Iron  and S te e l ,  1 967 . B L S B u lle t in  1602 (55 c e n ts ) .
C andy and O th er C o n fe c tio n e r y  P r o d u c ts , 1965. B L S B u lle t in  1520 (30 c e n ts ) .

* C anning and F r e e z in g , 1957. B L S R ep o r t 136.
C ig a r  M a n u fa ctu r in g , 1967. B L S B u lle t in  1581 (25 c e n ts ) .
C ig a r e tte  M an u factu r in g , 1965. B L S B u lle t in  1472 (20 c e n ts ) .
C otton  and M an -M ad e F ib e r  T e x t i le s ,  1968. BL S B u lle t in  1637 ($ 1).
D is t i l le d  L iq u o r s , 1952 . S e r ie s  2, N o . 88 .
F a b r ic a te d  S tr u c tu r a l S te e l ,  1 964 . B L S B u lle t in  1463 (30 c e n ts ) .
F e r t i l i z e r  M an u factu rin g , 1966. B L S B u lle t in  1531 (30 c e n ts ) .
F lo u r  and O ther G rain  M ill P r o d u c ts , 1967 . B L S B u lle t in  1576 (25 c e n ts ) .  
F lu id  M ilk  In d u stry , 1964 . B L S B u lle t in  1464 (30 c e n ts )
F o o tw e a r , 1968 . B L S B u lle t in  1634 (75 c e n ts ) .
H o s ie r y , 1967 . B L S B u lle t in  1562 (70 c e n ts ) .
In d u str ia l C h e m ic a ls ,  196.5. B L S B u lle t in  1529 (40 c e n ts ) .
Iron  and S te e l  F o u n d r ie s , 1967 . BL S B u lle t in  1626 ($  1).
L e a th er  T an ning  and F in ish in g , 1968. B L S B u lle t in  1618 (55 c e n ts ) .  
M a ch in ery  M an u factu r in g , 1966 . B L S B u lle t in  1563 (70 c e n ts ) .
M ea t P r o d u c ts , 1963 . B L S B u lle t in  1415 (75 c e n ts ) .
M en’ s and B oys* S h ir ts  (E x c ep t W ork S h ir ts )  and N ig h tw ea r , 1964.

B L S B u lle t in  1457 (40 c e n ts ) .
M en’ s and B o y s ' S u its  and C o a ts , 1967 . B L S B u lle t in  1594 (75 c e n ts ) .  
M isc e lla n e o u s  P la s t i c s  P r o d u c ts , 1964 . B L S B u lle t in  1439 (35 c e n ts ) .  
M isc e lla n e o u s  T e x t i l e s ,  1953 . B L S R ep o r t 56 .
M otor V e h ic le s  and M otor V e h ic le  P a r t s ,  1963 . B L S B u lle t in  1393 (45 c e n ts ) .
N o n fe r r o u s  F o u n d r ie s , 1965. B L S B u lle t in  1498 (40 c e n ts ) .
P a in ts  and V a r n is h e s , 1965. B L S B u lle t in  1524 (40 c e n ts ) .
P a p e r b o a r d  C o n ta in e r s  and B o x e s , 1964. B L S B u lle t in  1478 (70 c e n t s ) .  
P e tr o le u m  R efin in g , 1965 . B L S  B u lle t in  1526 {30 c e n ts ) .
P r e s s e d  o r  B low n  G la s s  and G la s s w a r e , 1964. B L S B u lle t in  1424 (30 c e n ts ) .

* P r o c e s s e d  W a ste , 1957 . BL S R ep o r t 124.
P u lp , P a p e r , and P a p e r b o a r d  M ills ,  1967 . B L S B u lle t in  1608 (60 c e n ts ) .  
R ad io , T e le v is io n ,  and R e la te d  P r o d u c ts , 1951. S e r ie s  2, N o . 84 .
R a ilr o a d  C a r s , 1952 . S e r ie s  2, N o v 86 .

♦“Raw S u g a r , 1957. B L S R ep o r t 136.
S ou th ern  S a w m ills  and P la n in g  M ills ,  1965. B L S B u lle t in  1519 (30 c e n ts ) .  
S tr u c tu r a l C lay  P r o d u c ts , 1964 . B L S B u lle t in  1459 (45 c e n ts ) .
S y n th e tic  F ib e r s ,  1966. B L S B u lle t in  1540 (30 c e n ts ) .
S y n th e tic  T e x t i l e s ,  1965. B L S B u lle t in  1509 (40 c e n ts ) .
T e x t ile  D y e in g  and F in ish in g , 1965—6 6 . B L S B u lle t in  1527 (45 c e n ts ) .

* T o b a cco  S tem m in g  and R ed ry in g , 1957. B L S R ep o rt 136.

* Studies of the effects of the $1 minimum wage.
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I. O c cu p a tio n a l W age S tu d ies— C ontinu ed

M an u factu rin g— C ontinu ed
W est C o a st S a w m illin g , 1964. B L S B u lle t in  1455 (30 c e n ts ) .
W om en ’ s and M i s s e s ’ C o a ts  and S u its , 1965. B B S B u lle t in  1508 (25 c e n ts ) .  
W om en ’ s and M isse s*  D r e s s e s ,  1966. BL S B u lle t in  1538 (30 c e n ts ) .
W ood H o u seh o ld  F u r n itu r e , E x c e p t U p h o ls te r e d , 1965. BL S B u lle t in  1496 (40 c e n ts ) .  

^W ooden  C o n ta in e r s , 1957. B L S R ep o r t 126.
W ool T e x t i le s ,  1966. B L S B u lle t in  1551 (45 c e n ts ) .
W ork C lo th in g , 1968. B L S B u lle t in  1624 (50 c e n ts ) .

N on m an u factu rin g
Auto D e a le r  R ep a ir  S h op s, 1964. B L S B u lle t in  1452 (30 c e n ts ) .
B an k in g , 1964. B L S B u lle t in  1466 (30 c e n ts ) .
B itu m in o u s C o a l M in ing , 1967 . B L S B u lle t in  1583 (50 c e n ts ) .
C o m m u n ic a tio n s , 1967. B L S B u lle t in  1615 (30 c e n ts ) .
C o n tra c t C lea n in g  S e r v ic e s ,  1965. B L S B u lle t in  1507 (30 c e n ts ) .
C rude P e tr o le u m  and N a tu ra l G as P r o d u c tio n , 1967. B L S B u lle t in  1566 (30 c e n ts ) .  
D e p a r tm e n t and W om en’ s R e a d y -to -W e a r  S to r e s , 1950. S e r ie s  2, N o. 78 .
E a tin g  and D rin k in g  P la c e s ,  1966—6 7 . B L S B u lle t in  1588 (40 c e n ts ) .
E le c t r ic  and G as U t i l i t i e s ,  1967. B L S B u lle t in  1614 (70 c e n ts ) .
H o s p ita ls ,  1966. B L S B u lle t in  1553 (70 c e n ts ) .
H o te ls  and M o te ls , 1966—6 7 . B L S B u lle t in  1587 (40 c e n ts ) .
L au nd ry and C lea n in g  S e r v ic e s ,  1966. B L S B u lle t in  1544 (60 c e n ts ) .
L ife  In su r a n c e , 1966. B L S B u lle t in  1569 (30 c e n ts ) .
M otion  P ic tu r e  T h e a te r s , 1966. B L S B u lle t in  1542 (35 c e n ts ) .
N u r s in g  H o m e s  and R e la te d  F a c i l i t i e s ,  1967 and 1968. B L S B u lle t in  1638  

(75 c e n ts ) .

II. O ther In d u stry  W age S tu d ies
F a c to r y  W orkers*  E a r n in g s  —  D is tr ib u tio n  by S tr a ig h t-T im e  H o u rly  E a r n in g s , 1958  

B L S B u lle t in  1252 (40 c e n ts ) .
F a c to r y  W o r k e r s ’ E a r n in g s  —  S e le c te d  M an u factu rin g  In d u s tr ie s , 1959- 

B L S B u lle t in  1275 (35 c e n ts ) .

E m p lo y e e  E a r n in g s  and H ou rs in  N o n m etr o p o lita n  A r e a s  o f the South and N orth  
C e n tr a l R e g io n s , 1965. B L S B u lle t in  1552 (50 c e n ts ) .

E m p lo y e e  E a r n in g s  and H o u rs in  E ig h t M etro p o lita n  A r e a s  o f the South, 1965. 
B L S B u lle t in  1533 (40 c e n ts ) .

E m p lo y e e  E a r n in g s  and H o u rs  in  R e ta il  T r a d e , Jun e 1966—
R e ta il  T rad e (O v e r a ll  S u m m a ry ). B L S B u lle t in  1584 ($ 1).
B u ild in g  M a te r ia ls , H a rd w a re , and F a r m  E q u ip m en t D e a le r s .  B L S B u lle t in  15 84 -1  

(30 c e n ts ) .
G e n e r a l M e r c h a n d ise  S to r e s .  B L S B u lle t in  1 5 8 4 -2  (55 c e n ts ) .
F o od  S to r e s .  B L S B u lle t in  1 5 8 4 -3  (60 c e n ts ) .
A u tom o tiv e  D e a le r s  and G a so lin e  S e r v ic e  S ta t io n s . B L S B u lle t in  1 5 8 4 -4  (50 c e n ts ) .  
A p p a re l and A c c e s s o r y  S to r e s .  B L S B u lle t in  1 5 8 4 -5  (55 c e n ts ) .
F u r n itu r e , H om e F u r n ish in g s , and H o u seh o ld  A p p lia n ce  S to r e s .  B L S B u lle t in  1 5 84 -6  

(50 c e n ts ) .
M isc e lla n e o u s  R e ta il  S to r e s .  B L S B u lle t in  1 5 8 4 -7  (65 c e n ts ) .

* Studies of the effects of the $1 minimum wage.

*  U. S. GOVERNMENT PRINTING OFFICE : 1970 O - 373-853
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R egion I
1603-B Federal Building 
Government Center 
Boston, Mass. 02203  
Phone: 223-6762  (Area Code 617)

R egion II
341 Ninth A ve.
New York, N. Y. 10001
Phone: 971 -5405  (Area Code 212)

R egion III
406 Penn Square Building 
1317 Filbert St.
Philadelphia, Pa. 19107 
Phone: 5 9 7 -7 7 9 6  (Area Code 215)

Regions VII and VIII
Federal O ffice Building 
911 Walnut St. , 10th Floor 
Kansas C ity, Mo. 64106  
Phone: 374-2481 (Area Code 816)

R egion IV 
Suite 540
1371 Peachtree St. NE.
A tlanta , Ga. 30309
Phone: 526 -5418  (Area Code 404)

Regions IX and X
450 Golden Gate A ve.
Box 36017
San Francisco, Calif. 94102  
Phone: 556 -4678  (Area Code 415)

Region V
219 South Dearborn St.
Chicago, 111. 60604
Phone: 353 -7230  (Area Code 312)

Region VI
337 M ayflower Building 
411 North Akard St.
D allas, T ex. 75201
Phone: 749-3516 (Area Code 214)

* Regions VII and VIII w ill be serviced by Kansas City. 
** Regions IX and X w ill be serviced  by San Francisco.
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